
From: 

Sent: 

To: 

~@email.unc.edu> 
Monday, February 7, 2011 6:29 PM 

Subject: RELIC Living Learning Community 

My name is            . I am the,                             We have a special program that 
focuses on learning about religion and philosophy. I was hoping that you would be able to send this e-mail 
out to your students. It’s an amazing opportunity, would really appreciate it! 

Hello! 

I am excited to tell you about RELIC, a living-learning community here at UNC. If you are interested in 
talking (or learning) about religion, philosophy, and spirituality you would LOVE this community. RELIC is 
located on North Campus in Upper Quad, specifically Grimes Residence Hall. 

To learn more about the community or to apply, please check out the sites below. Applications are due 
February 12th, but if for some reason vou miss the deadline, please contact            or if you have 
any questions, please e-mail                     @email.unc.edu. 

RELIC Community Website: http://relicllc.weebly.com/ 
RELIC Requirements/Housing Site: http://housin.q.unc.edu/residence-life/livin.q-learnin.q-communities/relic.html 
RELIC Application: http://cf.unc.edu/dsa/housinq/LLC/choose app.cfm 



From: 

Sent: 

To: 

Subject: 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Tuesday, February 8, 2011 8:51 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: CRA Training Class on 2/10 Full 

Unless..J just found this. Did you get confirmation for the class? 

Maya Budihardjo 
Student Services Manager 
Department of PuNic Policy 
Abcrnethy 214A, CB ~ 3435 
p 919.962.1600 

From: Kang, Anna M 
Sent: Monday, February 07, 2011 3:45 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRA Training Class on 2/10 Full 

Maya, 

A spot has opened up in the Thursday 2/10 training class if you still want to come. We also have new dates added to the 

calendar if one of those is more convenient. Just let me know. 

Thanks, 

Anna M. Kang 

Curriculum Specialist 

Office of the University Registrar 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Tel : 919-962-9838 

Fax: 919-962-3349 

Emafl: anna kang@unc.edu 

From: Smith, Charles E 
Sent: Monday, February 07, 2011 9:03 AM 
To: Budihardjo, Maya Kimberley 
(::c: Kang, Anna M 
Subject: CRA Training Class on 2/10 Full 

Good Morning Maya 

The CRA training class you registered for on 2/10 is full. 

We currently have openings on 2/8 and 2/9. In addition we will be scheduling additional CRA training very soon. 

Let me know if you would like to be informed of the new training dates when they are released. 



Charles Smith 

IT Training Coordinator 

University of North Carolina at Chapel Hill Office of the University Registrar 

Web: http://regweb.u nc.edu/train/ 

Email: charless@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, February 8, 2011 9:18 AM 

Gore, Travis <stgore@email.unc.edu>; Budihardj o, Maya Kimberley 
<mbudihar@email.unc.edu> 

FW: OASIS Plone Listserv, Documentation, and Training 

Hi Travis and Maya, 

If you are not already on this listserv, please request to be added. 

Thanks! 

Agatha 

Agatha Buell 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: VanDrimmelen, Jeff [mailto:jeffvand@unc.edu] 
Sent: Monday, February 07, 2011 5:16 PM 
To: OASIS Webservices 
Subject: [oasis-webservices] OASIS Plone Listserv, Documentation, and Training 

Hello wonderful OASIS-Supported Plone Website Folks (How’s that for a salutation?!), 

Listserv Info 

It has been a while for many folks, and for others this is the first time you have received an email from this listserv. 

Welcome welcome! © We’re glad to have you. This listserv has been designed to help keep you informed about OASIS 

plone trainings, documentation, outages, and all this Plone related. If you do not want to be on this listserv, please let 

us know, especially if there is someone else that should be on it and we’ll get them added! 

New Sites 

We are pleased that the first of many sites with the new UNCtheme on them are going live. Below are the first three. 

You can take a look around them by clicking on the image and get ideas for your own site. 

¯ Parr Center 

¯ Women’s Studies 

¯ Undergraduate Scholarly Publishing Program (USPP) 

Documentation 

We are in the process of revamping our documentation to better meet your needs. You can still access our old 

documentation here: http://plonetraining.oasis.unc.edu. We are building out our new resource here: 

http:iioasis.unc.eduiget-helpiplone-documentationi. This week we have added three video tutorials for you. (Note 

that all new documentation is based on Plone 3 and the UNC theme) 

¯ Preparing a Carousel Image 



¯ Adding a Carousel Banner 
¯ Adding in Outlook Calendar Display 

We will continue to add more, so bookmark this page: http://oasis.unc.edu/get-help/plone-documentation/. 

We have also started a nice Plone Blog where we post new documentation items, newsletters (like this one), and other 

news items. 

Training 

We have a new section on our new website just for plone trainings: http://oasis.unc.edu/get-help/events/plone- 

trainings We have added 5 webinar classes for later this month, as well as our weekly open office training hours. 

Would you like help with websites= blackboard= Sakai= Word, Powerpoint, or some other software? 

Look no further. Every Wednesday from ]-4pro OASZS offers Virtual {nsLructional Technology 

Training! OASZS’ ]eft VanDdmmelen will train you to your hearts content! 

Adding and working with pages is 90% of what people use plone for. Come learn how to use the 

editor to add style Lo your siLe, pictures, links and more. 

Would you like fo set up a private part of ,/our site to share confe~t with only faculty or grad 
students. Come to this class aRd we~II get you up aRd going. 

Do you have events in your departme~L? Would you like Lo get it all set up. Come learn how, and 
some of the ways you can use Plone to keep people informed about what is going on. 

Blogs are a great way to keep people informed about your depa~ment, as well as highlight news 

that will attract students and donors. Come to this webinar to learn about how to set up multiple 

blog% and highlight items in your news carousel on the front page. 

A simple contact form~ Lo a comple× submission form. You can do it all in Hone. Come to this 

webinar to learn how to set forms up on your Plone site. 

As always, let us know how we can help you with your web goals. 

~Jeff 

Jeff VanDrimmelen MA, CMBA 

Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 
University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 
Chapel Hill, NC 27599-3056 

(Direct Line) 



Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at LJNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 
please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 
Tuesday, February 8, 2011 1:45 PM 

Gore, Travis <stgore@email.unc.edu> 
Please call me asap about fall 

Sorry to rush you, but I have a couple courses that wanted to meet in GM and Astra placed one of them in TT. We are 

going to run the recitations through the optimizer very soon and that will take a lot of the currently available rooms. So 

the sooner I can speak with you the more likely I can get you out of ]-F. 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, February 8, 2011 3:17 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Request for Departmental Newsletter Submissions 

Dear Colleagues: 

On behalf of Kenneth Janken and myself, I am writing to request your ideas and submissions for the next edition 

of the departmental newsletter. We would like to include information on recent faculty publications, grants, 

awards, and conference participation. Professional activities and publications completed between May 2010 

and May 2011 will be included in the newsletter. We are also seeking stories on the accomplishments of our 

students and alumni, as well as information/stories on speakers and events that faculty organized during the 

2010-2011 academic year. 

We are planning to include two special items in the newsletter in addition to updates on departmental faculty, 

students, and alumni: 

The first item is a special tribute to Ann Dunbar. We would like to include some of the beautiful reflections that 

were shared during the memorial service for Ann. If anyone would like to share their reflections in written form 

from the memorial service or about Ann more generally, please let us know. 

The second item focuses on the department’s 40th anniversary celebration. We will follow up with faculty who 

were involved in planning the 40th anniversary celebration, so items about the department’s history and the role 

of student activism in founding the department can also be included in the newsletter. 

If you have any other ideas or suggestions for newsletter stories, please let us know. 

The deadline for submissions is February 21]th. Please send your submissions to Kenneth and me as a Word 

document. 

Best regards, 

Kia 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28648348 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28648348-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, February 8, 2011 4:18 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Admin updates and changes 

Letterhead - electronic - African and Afro-American Studies.doc 

Here is the attachment! 

Take care, 
Agatha 

Agatha Buell 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Buell, Agatha 
Sent: Tuesday, February 08, 2011 3:59 PM 
To: Department listserv 
Subject: Admin updates and changes 

Dear All, 
AS I mentioned in at the Faculty meeting last week, due to continuing budget cuts we are making a few administrative 
changes. Please see below for the details that we discussed - sorry again for the bad news! 

1) Copy Machine - each person will be given a copy machine code so that they can make their own copies and 

scans, rather than having Travis do this. Along with this, each person will be allotted 250 copies per semester. If 

you use more copies than this, you will be asked to repay the department through other funds or personal 

funds. Everyone is encouraged to use Blackboard and other systems that rely on less paper copies. (FYI - 

scanned documents are not part of the count, only copies that use paper). 

2) Letterhead and Envelopes - the department will no longer be using hard letterhead. You will find attached the 

electronic letterhead that you can type directly onto and print out. This has become very common throughout 

the College. We will continue to have dept envelopes available in the main office, and we will soon order more 
that actually stick[ 

3) Phones - we will be discontinuing phone service for everyone in the department, except for the main office and 

the Chair’s Office. Those with professorship funds or grant funds who would like to pay for a phone are 

welcome to do so - please let me know which account to use. If you do not have other funds that can be used 

for phone service, and you feel that a phone is critical to your work, please talk to Julius about having an 

exception made for you. Phones will be discontinued as of 4/1/2011, so please make your arrangements by 

March ist at the latest. 

4) Supplies - we have funds to by office supplies and materials. We plan to allocate 5 reams of paper and 2 toner 

cartridges to each faculty member - this is your allocation for the year, until this time in 2012. If you would 
prefer to have some other type of supply INSTEAD of paper and toner, or no supplies at all, please let Agatha 



know bv March 1st. 

5) Summer School books-ifvou are teaching a summer school course and need a few books to make the course 

happen, please email the exact title, author and ISBN to Agatha bv March Est. She will order them directlv, so 

please do not buv them vourselves. 

6) NEW ANNOUNCEMENT - I forgot to mention this during our meeting - UNC has changed the policv about 

reimbursements. Effective immediatelv, no one mav be reimbursed for office supplies (such as Staples, Office 

Max, etc). If Vou need supplies and have funds for them, please coordinate this with Travis, and he will order 

through a UNC contract account. 

Sorry for all of this detailed bad news.., have a lovely week! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28648897 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28648897-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, February 8, 2011 4:30 PM 

Gore, Travis <stgore@email.unc.edu> 

20110208162932849.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.08.2011 16:29:32 (-0500) 

Queries to: scanner@unc.edu 



THE CARIBBEAN EXODUS 

Edited by 
Barry B. Levine 

New York 

Westport, Connecticut 

London 



Bach 

17. Silvia Pedraza-Bailey, "Portrait of the Cuban exiles: Waves of migra- 
(Paper presented at the Tenth National Meeting of the Latin American 

s Association, Washington, D.C., March 4-6, t 982). 
18, See Portes, Clark, and Bach, "A statistical profile of Cuban Exiles." 
19. Gast6n Fem~mdez, "The flotilla entrants: Axe they different?" Cry.ban 

s]Etudiox Cubanos I1]12 (July 1981/January 1982):49-94. 

20. Commurdst Party of Cuba, Report of the Congrez~ of the Communist 

iHavana, 1980). 

2t. White House memorandum from Amitai Etziorti to Ellen Goldstein 
’ank White, December 7, 1979. 
22. Portes, Clark, and Bach, "A statistical profile of Cuban exiles." 

The Haitian Exodus: 
Flight from 
Terror and Poverty 

Alex Stepick 

My aarne is lean and I came to the United States in 1978 to i~md 
freedom and to work. 

Well what happened to me was it was a Macoute that came to 
rent a bicycle from me for one dollar. 

I didn’t see him. I never saw h.kn at all. I looked for hira all over 
the place. Later on, I found him standing somewhere leaning on his 
bicycle. I went in and told him, "How come you didn’t bring the bi- 
cycle back to me?" 

He told me, "Don’t you know that I bought it from you for a 
dollar?" 

I thought he was kidding, t held the bicycle and took it away 
from him. Right away he hit me with a club. 

Then, four more came and started beating on me. They break my 
head over here .too. 

I ran. I went. I ran and hid in the woods. One Of my cousins who 
know where I was hiding came and told me they had. taken one of 
my brothers. He said they were pressuring him to tell them where I 
was. When he couldn’t tell them where I was, they took him to a 
public place in front of everybody and they killed him. 

I went to the Northwest to find a boat to go to Miami. Finding a 
boat wasn’t hard, but I did have to borrow the $1,500 for passage. I 
sold one of my small plots to a local gros negre who buys from any- 
one needing money to go to Miami. The price wasn’t too good. We 
had the land in the family since the time of Dessalines, but Icouldn’t 
stay in the motmtains forever. Anyway, I thought, once in Miami I 
could earn enough to buy it back and probably even some more. 

131 
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Other families in the village received as much as $200 a month from 
thei~ people in Miami. That’s more than I could earn tn tl~ee years 
in Haiti. 

The boat left at the end of August in 1978. In the begirming these 
were 145 of us crammed into a twenty foot, leaky, wooden sailboat. 
Not everyone could even sit down at the same time .... 

Their destination was 700 miles away, but Jean had little 

idea how long it would take to get there. The Captain said it would 
depend on the winds and luck. They apparently had little of either. 
They ran out of water first, and a few days later there was no more 
food. Many tried to drink the sea water, but it made Jean sick. 
He preferred to go thirsty..Some died, and after two weeks there 

were barely over 100~ Although Jean didn’t know it, they had 
gone about 600 miles and were still 120 miles south of Miami. 

One evening a U.S. Coast Guard cutter approached them. 

Jean and the others leapt with joy and relief. "We’re saved," he 
thought. Jean, along with everyone else, crowded the side of the 
boat closest to the cutter. Some began jumping into the water 
and swimming towards the cutter. The .sailboat tilted and then 

capsized. Jean didn’t know how to swim and he thrashed in a panic. 
Three others drowned before the U~S. Coast Gourd saved the rest. 
Once in the cutter, they were given food and water, Jean ate so fast 

his stomach ached. 
When they arrived hi Miami they were greeted by Immigra- 

tion and Naturalization Service (INS) authorities who transported 
them to an INS processing center filled with other Haitians all 
awaiting the U.S, government’s decision either to allow them to 
stay in the United States or to deport them back to Haiti. Through 
an interpreter, Jean told anINS official his story of the bicycle, 
the Maeoute, and why he left Haiti. The INS officer said that he 
didn’t qualify for political asylum, that he was coming to the United 
States to work, that he left Haiti because of a personal dispute, 
and ~f he stayed in the United States he would remain in jail. If 
Jean wanted, th’e INS officer said he could fly back to Haiti for 

free, ff he would just sign a piece of paper. Jean knew that others 
had signed the paper and disappeared, and he knew he didn’t want 
to go back to Haiti where he believed he would meet certain death. 
Besides some of the others in the camp said there was still a chance 
they could be released. 

THE HAITIAN PAST 
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Extensive migration has characterized Haiti for all of this cen- 
tury. But the peculiar form of the Haitian migration, the featttres disr 
tinguishing it from other Caribbean migrations, lie in Haiti’s history: 
the pyrrhic victory of the Haitian Revolution and the "kleptocracy" 
of the Duvalier era.1 

After 15 years of devastating struggle, on January 1, 1804, 
Jean Jacques Dessalines proclaimed the free republic of Haiti-the 
first black republic, the second free nation hi the Western Hemi- 

sphere, and the world’s first emancipation of the slaves. These tre- 
mendous political achievements unfortunately were at the expense of 
equally tremendous economic destruction. The large, white-run 
plantations based on black slave Iabor had made Haiti the "pearl of 

the Antilles," richer than the British colonies of North America or all 
the Spanish colonies in the Americas combined. After the revolution 
there were neither white plantation owners nor black slaves. Instead, 
to placate the soldiers, the newly formed Haitian government redis- 
tributed the land. Freed slaves squatted on the remainder. 

Periodically, Haitian governments attempted to re-consolidate 
the large estates, but nothL~g could reproduce the former compliant 
labor force. The memories of slavery were too strong. The former 
slaves and their descendants preferred an increasingly marginal exis- 
tence on plots continually subdivided by their heirs. The Haitian 

Revolution transformed America’s most productive export colony 
into a nation of minifundia and subsistence peasants. 

Following the land reform, the Haitian elite could no Ionger 
directly rely upon agricultural production to underwrite their status 
and ambitions. The only way of gaining an income from agricul- 
ture without being a peasant was to tax the goods produced and 
consumed in rural areas; and only the government could perform 
this function. Control of the state was not for the promotion of 

the common good, but to produce wealth for the controllers. Go- 

vernment came to serve the single purpose of providing those hi 
power with a substitute for the income and wealth lost with the 

landed estates. Yet, virtually no effort was made to provide an 

infrastructure that might improve production and marketing. Roads 
fell into disrepair as did ports. Railroads came late and then there 
were only a few miles of track. There was never’a eadastral survey 
or any effort to regulate land titles. While there were some notable 



exceptions to this dismal govermnental neglect, it was unfortunate-. 
ly the norm. 

With the eomm0n vision of a predatory state, two rival political 

elites emerged: the black, illiterate or semi-literate army officers 
epitomized by the leaders of the revolution, Toussaint and Dessalines; 

and the educated, French-oriented mulattoes. The elite, especially 
the French-oriented mulattoes, long. had a tradition of migration. 
Many were schooled in France and spent a considerable portion of 
their lives on the continent. But the Haitian masses belonged to 

neither tradition. Their attention was instead focused on the far 
more fundamental issue of simple survival. The long period of slavery 

followed by attempts at serfdom Lnflicted by the black and mulatto 
autocrats only strengthened their desire for physical freedom, their 
desire to remain apart from politics and the central government. 

The elites ignored the peasants, except to tax them. Instead 
they focused upon the continual battles for control of the treasury. 

Of the 22 presidents who served between 1843 and 1915, only one 
finished his term of office.2 Successive governments ran up stagger- 

ing debts, mainly with German and U.S. banks. To protect U.S. in- 
vestments and to pre-empt any such move by the Germans, P~esident 
Wilson sent in the U.S. Marines in July 1915. The U.S. occupa- 
tion successfully effected a number of remunerative reforms, but 

the economic structure of Haiti changed little, The focus was ad- 
ministrative and political reform. Various elections and plebiscites 
were held from the beginning of the occupation until 1929, but 
all were rigged or controlled by the Marine Corps. The goal was 

not representative democracy, but the election of someone who 
would compliantly follow U.S. wishes, which were limited princi- 

pally to the maintenance of public order, collection of tax receipts, 
and a few, isolated infrastructttre projects, such as roads and a 
vocational high school. 

An obvious racist disdain exhibited toWard both mulattoes and 
blacks by the occupation forces vitiated any development efforts. 
After 15 years, the occupation remained an authoritarian mono- 

lith. The elimination of graft was a temporary phenomenon possible 
only because of the tight control exercised by the occupation forces 
over finances and government employment. The peasants remained 
as isolated as ever from political discussions arid decisions. When the 
Marines were withdrawn in August 1934, the old problems of corrup- 
tion and graft reemerged. 
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In contrast, the American occupation of Haiti’s neighbors, Cuba 

and the Dominican Republic, produced significant economic changes 
hnportant to future Haitian migration patterns. There large-scale 
agriculture, particularly sugar cane production, boomed under the 
tutelage and control of U.S. firms. In the beginning the plantations 
imported workers from numerous Caribbean islands. But the drop.in 
world sugar prices in 1920 and the subs~queaat 1929 Depression 
encouraged a progressively greater relia~ace on the cheapest avail- 
able labor, the Haitians. In 1920, there were nearly 30,000 Hai- 
tians in the Dominican Republic;" by 1935, the number exceeded 
50,000.a Although .their numbers were fewer in Cuba, they were still 

substantial. 
In 1937, in the depths of the Depression, the Haitians suddenly 

became unwanted guests in both Cuba and the Dominican Republic. 
Batista expelled over t0,000 Haitians.S In the Dominican Republic, 
Trujil2o massacred at least 12,000 in a three day orgy of rage.~ But 
economic necessity dictated a quick return to the former status quo. 
The Cuban and Dominican economies needed sugar produced by 
cheap labor and the Haitlans needed jobs. Despite unemployment in 

both Cuba and the Dominican Republic, the backbreaking job of 
cutting cane remained "Haitian work." 

In 1939, only two years after the massacre, the Domirdcan Re- 
public began regulating the importation of cane workers ~cluding 
military control of transportation. While the state regulation lapsed 

from 1940 to 1952, illegal Haitians remained the backbone of the 
sugar economy. BeginpAng in 1952, the contemporary period of 
Haitian labor.in the Dominican Republic, a series of five year agree- 
ments between the Haitian and Dominican Republic goverm-nents 
had been enacted. These agreements have been characterized by the 

UN as a system of "slavery,’’7 While Haitians were no longer wel- 
come in Cuba after the Castro Revolution, they continue to go the 
Dominican Republic. In 1980, it was conservatively estimated that 

there were 200,000 Haitians theire.~ 
Immediately after World War II, Haitians were welcome in the 

Bahamas, even if most did arrive illegally. The economy was booming 
and native Bahamians were upwardly mobile. They wanted to leave 

the farm work and the lower levels of the service industry to the 
hardworking, low paid Haitians. In the 1960s, there were upwards 
of 40,000 Haitians in the Bahamas out of a total population of 
240,000.9 But with declines in the economy’s growth, the welcome 
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for the Haitians turned to resentment. Since 1957, Bahamian offi- 
cials have engaged in periodic efforts to expel the Haifians: 1963 saw 
"operation clean-up" and 1967, "crackdown campaign."10 In 1978, 
Baharnian immigration agents provoked a scandal by beating and rap- 
Lug many Haitian migrants.11 In the fall of 1980, international atten- 
tion briefly focused on one group of Haitians in the Bahamas. A 
boatload of Haitians on their way from Haiti to Miami became 
marooned on a small, urduhabited key, Cayo Lobos. A!though the 

U.S. Coast Guard had apparently informed the Bahamas government 
of the Haitian landing, the Haitians went publicly unnoticed for 
nearly a month. They remained stranded on an island that had no 

food or water. Finally, the United States parachuted in supplies. The 
event attracted media attention and the Bahamas government re- 
sponded. They landed a boat to pick up the Haitians to return them 
to Haiti. Armed with sticks and stones, shouting that they would 

rather die than return to Haiti, the boat people beat back the Baha- 
mian officials into the sea. But the officials returned two days later. 
This time they were armed with pistols and rifles and they accom- 
plished their mission. ~ 

THE REFUGEES 

When Frangois (Papa Doe) Duvalier assumed power in 1958 
Haitian emigration took an unprecedented turn. Political opponents 
of a new Haitian president have always seen the wisdom of leaving 
Haiti. All levels of Haitian society have successively felt the need to 
leave. The first to Ieave were the upper elite, who stood as a direct 
threat to Papa Doe’s regime.1~ Then came the black middle class 

(around 1963) who found the brutality of the Duvalier regime and 
the lack of personal and economic security unacceptable,a4 Next 
many of the urban lower classes departed.~a The primary U.S. des- 
tination of these groups has been New York City where by the 1970s 

there were between 200 and 300 thousand Haitians.16 They form a 
most heterogeneous group reflecting all strata of Haitian society. 

Haitians have long formed the core of sugar cane workers in 

the Dominican Republic, and have ~creasingly penetrated the urban 
labor market there. They have also formed an important component 
of the Bahamian labor market. And, there have grown up large con- 
centrations of Haitians in Montreal, Paris, Boston, and Chicago. 
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But all these flows are different from that of the Haitian boat 
people; those individuals who crammed themselves 20-30 at a time 
into’ 25-foot, barely seaworthy boats for a perilous 700 mile trip to 

southern Florida. The first known boatload of Haitians landed on 
Florida’s southeast coast in 1963.~7 They requested political asylum, 
were de~ied it by INS and returned to Haiti. In 1972, a virtually con- 
tinuous flow of boats with refugees seeking political asylum began to 
land in Florida.as In contrast to the previous flows to the United 

States, the boat people are primarily poor, rural, and black. In the 
beginning the boat flow was largely unorganized. Peasants would get 
together, pool their money and labor, build a boat, and simply head 
out. Frequently, they made stops in Cuba and the Bahamas. But 
their goal was the United States. 

As the flow persisted, as remittances and stories of success circu- 
lated in Haiti, entrepreneurs saw the opportunity for successful free 
enterprise. Captains began to solicit passengers and eventually a whole 

network developed fanning out from all the port cities, but especially 

those in the northwest. The trade increased and so did the level of 
organization. Freighters that could only produce a marginal profit 
with inanimate cargo could make a small fortune with refugees,a9 

In Port-au-Prince, an employment agency that apparently front- 
ed for refugee smuggling advertised over the radio. It dispensed 
agents throughout the countryside who claimed to have many job 

offers ha a country where most people are un- or underemployed. 
People poured into the agency camping on the floor inside and in the 
corridors outside. They were counseled that they could buy or trade 
their way to the United States. Many literally sold everything they 
had, including the family land inherited from the revolution. Others 
borrowed from local moneylenders at 100 percent interest30 

Haitian officials periodically attempted to control the flow. In 
May 1980, the military commander for the northwest called together 
all of the area’s pastors to inform them that the government wanted 

to stop the flOW. They asked the religious community for their 
assistance. Indeed, the flow stopped for about a week. But the first 
boat to leave after the May 1980 embargo departed from directly 
below the headquarters of the military commander. Residents 
claimed that the real reason for stopping the flow was to allow the 
military commander to consolidate a monopoly on kickbacks,z~ 
Within and outside Haiti, rumors were rife that government involve- 

ment reached directly into the presidential palace3~ 
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After much pressure from the United States, the Haitian gov- 
ernment in the fall of 1981 began cooperating with U.S. authori- 

ties to. interdict the boats in Haitian coastal waters. The program 
significantly decreased the flow, although it did not stop it entirely. 

In late October 1981, national attention focused on Miami after 
a boatload shipwrecked a few hundred yards from Florida’s coast. ¯ 
Thirty-three bodies washed ashore, bloated from drowning.~3 

Of those who arrive alive, many chimed political asylum. 
The INS with support from the U.S. State Department has con- 
sistently denied Haitian requests for asytum, clalnfing that they 
are only economic refugees. Many have appealed for relief to the " 

U.S. Federal Courts where their luck has been at best mixed. Some- 
times they are refused again; but in other cases, the courts have 

found in their favor, asserting that many do have valid claims to 
political asylum.~4 

The reasons for these inconsistent findings lie within the pe- 
culiar conditions of Haitian society. One observer has character- 
ized Haitian society as a "kteptocracy," ruled by a government 

of thieves,~s a description that makes the boat people both political 
and economic refugees. The conditions are rooted in Haitian history, 
but a history that the Duvalier era has exaggerated and improved 
upon. 

WFv2t a per capita income around $260, Haiti remains among 
the 30 poorest countries in the wortd.~6 Its per capita income 

is less than half that of Bolivia, the next poorest country in the 

Western Hemisphere. Even this per capita comparison masks the 
dramatic inequality within the country; eight-tenths of one percent 
of the population have 44.8 percent of the wealth. Two-thirds 
of the rural population (80% of the total population) have annual 
incomes less than $40. The infant mortality rate, between 130 and 
150 per thousand, is among the highest in the world. Meanwhile, 
there are more Haitian doctors practicing in Montreal than in all 

of Haiti. 
Over three-fourths of the adult population remain i/literate. 

There are few schools, especially in the rural areas. Instruction is 
usually ha French, a foreign language to the vast majority, and the 
"free" education of the Haitian constitution usually costs too much 
for the common man’s children. In per capita education expendi- 
tures, the Haitian government spends the smallest amount of any 

nation in the world. 

THE ECONOMY 
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Haiti is still primarily a land of minifundia agriculture. Only 
6 percent of the land is irrigated and virtually all of that belongs to 
the richest families in the country.~7 With the development aid of 

international agencies~ the elite have cor~solidated productive rice. 
plantations in the Artibonite valley. Meanwhile the peasants’ land 
base is rapidly and steadily deteriorating. Coffee remains the primary 
export, generating 80 percent of all agricultural receipts and over 40 
percent of all export receipts.~S Yet, coffee yields are the lowest in 
the world. Efforts to improve them have completely failed with most 
of the money simply disappearing or going to Lmprove the produc- 

¯ tion of the few coffee producers who have ~ political cormec- 

tions.~9 Nevertheless, coffee production is taxed at rates anaong the 
highest in the world. Taxation policies, focused on those least able 

to pay, have discouraged and even eliminated production.S0 
The most dynamic sector of the Haitian economy is the assem- 

bly p!ant industries which assemble consumer goods for consumption 

in the developed cotmtries, especially the United States. With the 
Western Hemisphere’s lowest wages and dose proximity to the 
United States, Haiti offers an unparalleled opportunity for investors. 

Profits are extraordinarily high (30-50 percent on equity) and capital 
per worker very low ($700-1,500). The assembly sector contributes 

more than 12 percent to Haiti’s domestic product, at least 35 percent 
of Haiti’s exports, and about. 45 percent of Haiti’s salaried jobs. Yet, 
no more than four percent of the working population is involved.31 

The growth stimulated by this economic activiW has been 
depressingly slow. Between 1960 and 1977, Haiti’s annual GNP 
growth rate was barely one-tenth of one percent, although since 
1970 GDP growth averaged 4.1 percent.~ But inflation averaged 
13.3 percent and between 1975 and 1979 food production per capita 
actually declined.an Income disparities between rural and urban areas 

increased. These depressing statistics were closely linked to the 
practices and policies of the Duvalier government. Fifty percent of 
the state’s income were in unbudgeted accounts, which, it is com- 

monly presumed, ended up in private hands,a4 Duvalier controlled a 
vast state monopoly, the Regie de Tabac, which had exclusive 
controI over distribution of necessities such as fish, cotton, all types 
of milk and milk products; plus wine, champagne, whisky, rum, per- 
fumes, dental products,, soap, bandages, air conditioning, autos, 
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airplanes, and most electrical appliances. In t977, Regie de Tabac 

was estimated to have collected about one million dollars, but only 

580 thousand reached the public treasury. Allegedly an estimated 
$10 million to $20 million ha revenues failed to appear ha the budget 
each year.a5 Some critics of the unbudgeted sector argued that 
foreign assistance allowed for the existence of extrabudgetary ac- 

counts, since ha 1977, $62.6 million in public revenue simply "van- 
ished," the same amount of foreign aid that year.~6 

A few of the scandals have become legend. Luckner Cambrone, 
when minister of the defense and interior, reportedly built up a 
private business empire by exporting the blood of poor Haitians to 
the United States, delivering Haitian corpses to U.S. anatomical 

institutions, and smuggling heroin from Europe to the United States 
via Haiti.a7 The minister of trade and industry was dismissed after a 
postage stamp fraud of $2 million ha 1975 and the minister of public 
works allegedly left after he refused in 1976 to open the vaults of his 
ministry to plunder,as 

But even without corruption, the government’s policies seemed 
ill-designed for the nation’s massive problems of.rural poverty. While 
80-90 percent of the population is rural, 83 percent of government 
expenditures are in Port-au-Prince, the nation’s capital, and agricul- 
tural expenditures never exceeded 7-10 percent of the budget,a9 

In the northwest and in the Artibonite valley, extensive seizures . 
of peasant tand by the Tonton .Macoutes, loyal to Duvalier, continue 
to terrorize and impoverish the population. Commenting on this 
practice, the Inter-American Foundation’s 1979 Report concludes: 
"Since renters and sharecroppers have no security on the land they 

work, investment is discouraged. Instead they tend to overwork the 
land to produce a maximum yearly harvest, often at the cost of en- 
vironmental damage .... Facing the very real possibility of appropri- 

ation of their land by a gros negre, farmers are also discouraged from 
investing in their land and encouraged to overwork it. There are sub- 

stantiated reports of land-grabs, of judges bribed to issue competing. 
land titles, of extortion by locally powerful quasi-governmental 

authorities." 
The report continues, "It becomes obvious why changes in the 

physical infrastructure-roads, irrigation systems, markets--will not 
benefit peasants if they remain m their present condition of depen- 
dency. Indeed, infrastructurai change may actualJy lead to their 
further underdevelopment. Any improvements to the land itself, 
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or in access to the land, may well only pave the way for land grab- 
bing by the relatively weMthy under a cloak of legality and result in 
peasant disenfranchisement from the land."40 

Nevertheless, Haiti remained a favorite among international aid 
¯ organizations. Haiti received $142 million in international aid ha 

1981.4~ That gave it the highest per capita assistance in the Western 
Hemisphere. Sixty percent of Haiti’s development budget, or $85 
million in 1981, was provided by external sources: 50 percent 

through rriultflateral sources (primarily the UN, World Bank, and the 
Inter-American Development Bank), and the remainder bilaterally 
with the United States in the lead, followed by France, West Ger- 
many, and Canada. In addition, more than 130 nongovernmental 
organizations provided an estimated $20 million.42 

Indeed, in the early 1980s virtually all development agents who 
had been in Haiti over a year were completely cynical, with most 

concluding that corruption was so extensive that the Haitian people 
would be better off ff all international agencies abandoned Haiti. One 
U.S. official in Haiti complained, "No one knows why we are here, 

what our interest is or what we are trying to achieve. By maintaining 

a large mission here we are just condoning the practices of the Du- 
valier government.’’4a 

Many development experts argued that "more compuIsive giv- 
Lag" is not what Haiti needed. The country cannot absorb it and 
most is wasted. Indeed most international development agents who 

have worked in Haiti recount endless stories of money and goods 
simply disappearing.~4 Massive amounts of "Food for Peace" sent 
to Haiti ha bags marked "Not for Sale" are found for sale in Haitian 
markets throughout the country. Much of the food which is not 
appropriated for sale is used ha "Food for Work" programs, which 
many e!aim are used by wealthy landowners for projects to benefit 
them, increase the dependency of the peasants, and work to under- 
cut prices and incentives to produce for small agriculturalists. 

At the end of 1980, after drifting into a foreign exchange crisis, 
Haiti approached the IMF for a budget supplement. On December 5, 
1980, IMF granted $22 million to Haiti. Shortly thereafter $20 mil- 
lion was withdrawn from the government of Haiti’s account.45 A 

cable to then-U.S. Secretary of State, Alexander Haig, stated that 
"about $4 million may have been diverted to the VSN," the Volun- 

taires de la Securitd Nacionale, the official name for the Tonton 
Macoutes. ~ Many believed the other $16 million went into Duvalier’s 
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attributed excessive unbudgeted spending as the most important 
cause of Halti’.s financial crises.’’47 Still, Baby Doc’s wife, Michelle 
Bennet Duva!ier, reportedly drew a $100,000 monthly salary for 

her duties as "Mrs. President." Between 5 and 7 million dollars was 
spent on their wedding. Yet the U.S. and other haternational aid es- 
tablishments felt compelled to cont~ue helping. Even ff only a 
small percentage reached the masses of the poor, they claim their. 
suffering would be worse otherwise. A U.S. State Department cable 

asserted that if the above IMF funds were not granted, "The country 

would then have to live from hand to mouth. U.S. dollars, which 
constitute 25 to 40 percent of currency in Haiti, would disappear. 
Severe hardships would ensue.’’4s 

CORRUPTION AND REPRESSION 

This remarkable corruption would be difficult to maintain 
without a repressive apparatus efficiently and effectively stifling 
dissent. When Jean-Claude Duvalier assumed power in 1971, there 
were no h~stitutions with even the shghtest degree of autonomy 
from the state. The legislature rubber-stamped the president’s bills; 

the press dared not utter a word of criticism and opposition political 
groups and labor unions had been banned and mercilessly destroyed. 
Nevertheless, the worst abuses of Papa Doc appeared to have been 
curtailed. There were no longer corpses of the regime’s opponents 

.strapped to chairs lining the road to the airport, nor’ were there 
public executions. ~n 1977, the daytime abuses of the Tonton 
Macoutes were banned from the streets of the capital of Port-au- 

Prince. Also in 1977, Haiti ratified the Inter-American Conven- 
tion on Human Rights. At the beginning of 1978, Haiti invited 
the Organization of American States to conduct a visit in loco to 
examine human fights conditions. Finally in February 1979 oppo- 

sition political parties were formed.49 
Yet terror and repression persisted. In 1975 Ezechiel Abelard of 

Radio Metropole was arrested. No charges were ever brought against 
him. He died in prison a year after his arrest. In 1976, the body of 
Gasher Raymond, a reporter for the Port-au-Prince weekly, Le Petit 
Samedi Soir, was found by the. side of a road. Most blamed the 

government for his death.~o 
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Absolutely no constitutional or procedural protections were 
available to anyone accused of political offenses defined by a variety 

of security laws. For example, Bernier Pierre returned to visit his home- 
land after a 12-year absence. At the completion of his visit, just as he 

was ready to board the airplane to leave Haiti, authorities pulled him 
out of the line of passengers and detained him. The government 
claimed he was inciting a revolt, although they lodged no formal 
charges. He was given no opportunity to contact either a lawyer orhis 
family. The transferred him to the National Penitentiary, where he 
was treated as convicted and again denied a lawyer. After long, re- 

peated interrogations, the government finally informed him that all his 
privileges to be in the country had been revoked and he was deported 
without benefi~ tff appeal. The government offered no explanation,s~ 

In 1973, two years after Jean-Claude assumed power, Amnesty 
International found "Haiti’s prisons are still fiLled with people who 
have spent many years in detention without ever. being charged or 
brought to trial .... The variety of torture to which the detainee is 

subjected is incredible: clubbing to death, maiming of the genitals, 
food deprivations to the point of starvation, and the insertion of 
red-hot pokers into the back passage .... In fact, these prisons are 
death traps . . . [and] fJa~d a parallel with the Nazi concentration 
camps of the past but have no present day equivalent .... More than 
once [Duvaher] informed the press that there were no political 
prisoners in Haiti.’’s2 

The U.S. Senate Appropriations Committee concluded in 1974 

that although "the grim visible terror of Franqois Duvalier’s regime 
may have subsided, it seems that autocratic rule characterized by an 
unflinching willingness to suppress people has not.’*sz And in 1977, 

Amnesty International stated, "Political prisoners are still rarely 
brought to trial .... I-[aiti’s prisons have one of the world’s highest 
mortality rates among detainees.’’s4 And in 1978, "The apparatus of 
repression established under Franqois Duvalier remains in place under 

Jean-Claude Duvalier.’’ss 
The O.A.S. Commission that Duvalier had invited was hardly 

more flattering. They stated flatly that the "intention of liberaliza- 
tion has not been carried out." During 1975 and 1976, "It has in 

fact been proven that numerous people died in summary executions 
or during their stay in prison, or because of lack of medical care. It 
should nonetheless be observed that there has been a notable im- 
provement as regards this right.°’a6 
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But sh~ce 1979, human rights had been repressed considerably. 

A press law was passed making it a crime to insult the President for 
Life, his mother, the memory of his father, or Haitian culture. After 

the appearance of two creole plays which indirectly criticized the 
government, the government required screening of all films and 
plays,s7 In November 1980, the government swept away all human 
rights activists and independent journalists. Many were exiled, some 
disappeared, and in August 1981 others were sentenced to 15 years 

hard labor,ss 
On August 25, 1981, the government of Haiti tried and convict- 

ed twenty-six individuals charged with arson and plotting against the 
internal security of the state. About one half the defendants were 
among those arrested in November 1980. The trial was conducted 
without any pretence of due process. The defendants were denied 
access to lawyers before the trial. None had been informed of the 

charges and while in detention, a number of defendants were har- 

assed, beaten, and intiroAdated. After considerable international out- 
rage, the defendants were retried and reconvicted,s9 

In late 1982 and early 1983, the Haitian government bega~ a 

campaign of intimidation against the Catholic Church. A Catholic 
lay worker, Gerard Duclerville, was arrested just after Christmas of 

¯ 1982. He was tortured and released after two and a half months’ 
imprisonment, a few weeks before the Pope’s visit to Haiti.s° 

In February 1984, Haiti conducted elections for the national 
legislature. Throughout the six months prior to the election the lead- 
er of the best known opposition party, Sylvio Claude of the Haitian 
Christian Democratic Party, was detained and beaten. Gregorie 

Eugene, the head of the only other opposition party had been exiled 
and the Haitian government refused to allow him back into the corm- 
try before the elections. Of those candidates known to knowledge- 

able observers, none was considered opposed to or even independent 
of the Duvalier government.6~ Several days after the elections, the 

U.S. ambassador was quoted as saying they were not democratic.6~ 
A few months later, on May 7 and 8, I984, the Haitian govern- 

ment decreed that all opposition parties were to be banned.~a One 
week later the U.S. government certified that Haiti was making a 

concerted and significant effort to improve the human rights situa- 

tion there. ~4 
In Haiti repression was not limited to those who engage in or- 

ganized opposition to the governmentl "Political prisoners" included 
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those who offend the government in any way. One ex-political 
prisoner states simply: "Politics and everyday life in Haiti cannot be 
separated. A man can casuatly say that he is hungry and that can be 

misconstrued to mean he is criticizing the governmental mismanage- 
ment of funds, therefore leading to his arrest.’’ss Jeanton Colas, a 
major designer of urban development projects in Haiti, was arrested 
and told during his interrogation that his refusal to support overtly 
the Duvaiier government made him suspect. Fritzer Sidney and 

Prosper Saint-Louis were arrested for having sung a song with anti- 
government connotations. Both were held incommunicado and 

severely beaten. Saint-Louis was detained in prison for four months 
without the opportunity to inform his paralyzed wife and four 

children that he was still aiive.6~ 
In some cases, simply having been abroad, regardless of one’s 

activities within or outside of Haiti, had been sufficient to elicit per~. 
secution. Sylvio Romet first fled Haiti in 1967, to Nassau where he 
worked for the health department for ten years. He returned to 
Haiti in 1977 to visit his seriously ill brother-after being assured by 
the Haitian Consul that he would be safe. Upon arriving at the Port- 
an-Prince airport, a Haitian immigration official found his name in a 
book and arrested him. While in custody the TontonMacoutes 

forced him to stand for four days in a 2-by-3 cell He was so severely 
beaten that he vaffered brain damage. He now stutters and lisps when 

he talks. He was so thirsty after being consistently refused water that 

he drank his own urine. Finally, he bought his freedom by giving a 
prison guard $900 he had sewn into the waistband of his shorts. The 
guard also smuggled him out of the country. Haitian immigration 

officials confiscated his suitcase, which contained between three and 
four thousand dollars that other Haitians asked him to deliver to 
families they left behind.67 

The experiences of Medien Mezius were similar: "I flew back to 

Haiti on Monday, February 19, 1977, and was immediately arrested 
at the airport. They immediately confiscated the $1,700 that I had in 
my wallet for my mother’s operation .... Then at 6 p.m., after 
beating me~ they took me to a prison on the outskirts of Port-an- 
Prince that I recognized as Fort Dimanche. At Fort Dimaache, they 
beat me twice daily on a regular basis, every morning and even- 

ing.... For six days the beatings were the same; they would come 
and punch and kick me all over, and hit me with a club .... I lost six 
teeth as a result of these beatings and began to Iose consciousness 



146 / Stepick 

more and more frequently. On Thursday morning just before they 
entered our ceil to beat us, i heard one of the guards say to the 
other, ’Some of the people here are from Miami, and one is from the 

Bahamas. They are political, they are against Duvalier and we have to 
kill them? 

A former member of the infamous security forces, the Tonton 
Macoutes, stated, "Publicly, Jean-Claude Duvalier said that people 

who are returned to Haiti .... would be allowed to return to their 
homes without any problem. But... he simultaneously gave orders 

in secret to the military and the Macoutes that returning deportees 
from the United States and other countries should always be arrested. 
Everyone who leaves illegally and then returns is put in jail The 
order is still standing and has never been revoked.’’69 Another former 
Tonton Macoute stated that "returnees received ’especially brutal 
~reatment,’ being constantly beaten about the head and kept tied up 
k~ jail cells.’’7~ 

Edouard Jean Louis was an archivist in the Bureau of the Grand 
Quartier-General of the Haitian army from 1971 to 1975. In that 
position he filed confidential documents from leaders of the Security 
Forces includhag Luc Desk, Chief of the Secret PoIice. He stated 
that: "It was in this capacity that I was able to read a message con- 
coming a group of Haitians deported from the United States and 
arriving in Haiti labeled as Communists. This message contained the 

order to send them to Fort Dimanche to be executed and it was 
signed by Luc Desir.’’7~ 

Daniel Voltaire, a former member of the Tonton Macoutes, 
stated: "Once we were given this order, we knew that this was the 

way to get promoted, generally further our careers, and to get cash 
bonuses. If you denounced someone to your superiors or to the 
Service Detective you often get promotions and money because this 
means that you are doing your job well. Other times, if you de- 

nounce or arrest people like these retumees, you will also get sent 
back to school or to a military academy because you have acted like 
a real Duvalierist, a real supporter of the President for Life. So de- 

nouncing and arresting returnees or people trying to leave Haiti 
became a good way to get good promotions, money and career 
advancement. This was done by many troops in the Presidential 
Guard and the Leopards as well as the Service Detective because we 
were told that these people had instdted the President for Life and 
Haiti, that they were spies, and they are carnoquins or traitors."72 
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When the interdiction policy initiated by the Reagan adminis- 
tration began in Fall 198I, the Duvaiier government assured the 
United States that no Haitima returned to Haiti by the United States 

would be persecuted. The United States attempted to follow up on 
this promise by interviewing returnees. They would drive out to a 
village in a large four wheel drive vehicle, pull up to the local police 
station and ask the authorities the whereabouts of particular indivi- 

duals who had been returned. Frequently the authorities would 
accompany the U.S. official and interpreter to the individual’s home 

and remain for the duration of the interview. While many indi#iduals 

could not be found, those who were interviewed all claimed that 
they had not been persecuted. 

In Spring 1983 this author had the opportunity to interview 
one of the same individuals who had been interviewed by a U.S. 
official. The story he told me was somewhat different. He had been 
on the-first boat to be intercepted by the U.S. Coast Guard. When he 

and the others were retttrned to Haiti, they were met by the Haitian 
government, the U.S. Ambassador to Haiti, and the international 
press. The U.S. government reported that after a screening by the 
Red Cross, the indi,~-iduals were directly returned to their vJ.llages. 
The person I interviewed said that before returning to their villages 
they were taken to the security prison located underneath and be- 

hind the presidential palace. There they were detained and interro- 
gated by Haitian government authorities who informed them that if 
the U.S. Ambassador had not personally met them, the Haitian 
government would have imprisoned, tortured, and eventually killed 

them. 

TIlE ROOTS OF EMIGRATION 

The underdevelopment of Haiti and the consequent propensity 

for emigration has its roots in the pyrrhi~ victory of the Haitian 
revolution. The economy was devastated. The state then came to 

assume the single purpose of providing those in power with a substi- 

tute for the income and wealth lost with the landed estates. But 
migration was slight until the growth of cane production in Cuba and 
the Domh~iean Republic at the beginning of this century. Periodical- 
ly, with economic downturns in these countries, the pulls ttu’ned into 

pushes and Haitians were blamed for the country’s ills, shabbily 
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treated, expelled, and even massacred. Meanwhile, corruption and 

repression were raised to new heights by the Duvalier regimes. Devel- 
opmettt and development aid benefited the elite at the expense of 
the potential improvement of the vast majority. In a tragic paradox, 
more international aid may have produced more misery and migra- 
tion as it paved the way for landgrabbing and other forms of in- 
creased exploitation. 

To support these activities the government quickly and violent- 
ly repressed any opposition, real or imagined. The Haitian migrants 
were tndy both economic and political refugees. Merchants of smug- 
gling seized the opportunity. Until the beginning of the 1981 U.S. 

interdiction policy, cash, property, or credit would easily transport 
any Haitian to the Bahamas or the United States. And in this, too, 
the government profited. Besides exporting their an- or underem- 
ployed and receiving subsequent remittances, they retained a share of 
the smuggling profits through kickbacks. 

Under intense pressure from the United States, the Haitian 
government agreed in 1981 to cooperate with the United States in 
interdicting Haitian boats still in Haitian territorial waters. Even this 

cooperation was reached only with private promises of further U.S. 
support to the Duvalier government. Given the structure of under- 

development and its maintenance and furtherance by Duvalier, 

migration is unlikely to subside altogether. At every point profits 
were to be made-profits in transport, profits from the Haitians’ low 

wages in the receiving economies, profits irt their remittances. When 
the receiving economies falter or more Haitians arrive than can be 
easily absorbed, the welcome turns to rejection. The Haitians are 

batted back and forth, eking out a bare subsistence while searching 
for freedom, only partially delivered by their revolution. 

POSTSCRII’T 

At 3:46 A.~., on February 7, I986, Jean Claude Duvalier and 

his wife took off from Port-au-Prince, Haiti, in a U.S. Air Force 
C-141 military transport plane. The plane was bound for France 
where Duvalier and his family themselves sought refuge, thereby 
ending 29 years of patrimonial rule. Later that morning, a military- 
civilian junta, dominated by allies of the Duvaliers, assumed control 
while people joyfully danced in the streets. Three days later, the U.S. 

government announced that the new Haitian regime would continue 

cooperating with the United States in deterring departure of Haitian 
boat people bound for U.S. shores. Weeks lateL unrest returned to 

Haiti as discontent with the junta emerged and no group proved 
capable of establishing order. Haiti’s long term underdevelopment 
created the conditions for massive emigration. The Duvalier regimes 

exacerbated those conditions and established the mechanisms for 
that migration. They also successfully eliminated all political alter- 
natives to themselves, thus assuring the instability that followed 
their political demise. 
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SURVIVOR TESTIMONIES 

Love follows hatred 

Hope, despair 
And life will follow death. 

:’Such are our wishes for our dear Haiti," she had concluded. Such are mine 
also. 

February 5, zolo 

Salvaging 

Laura Wagner 

"If this is the best of all possible worlds, what are the others like then?" 

- Voltaire, Candide 

T ime passes, and the earthquake is turning into a narrative. It is already 

shifting from a lived event to a written-about one, leaving the realm 
of experience and entering the realm of reconstituted imagination. The 

earthquake was unthinkable in the moment it occurred, but now it seems 

unthinkable that life existed before it, that we ever went through life 

without hindsight. With each telling it becomes scripted, and the earth- 

quake begins to seem like an inevitability. The memory is becoming glossy 
and smooth from overuse. 

The first thing that I want to tell you, so that you know but also so 1 don’t 

forget, is that before the earthquake, things in Haiti were normal. Outside 

Haiti, people only hear the worst - some of it real but selected, some of it 

exaggerated, some of it lies. I need you to understand that amid poverty 

and oppression and iNustice, there was banality, There was always banality. 

Haitian people are not epic victims, however cursed the country may seem. 

They are people with compIex, sometimes contradictory internal lives, like 

the rest of us. In Port-au-Prince there were teenaged girls who sang along 

with the love ballads of Marco Antonio Solts in hilarious theatrical fashion, 

despite not speaking Spanish. There were men who searched in vain for 

odd jobs by day and told never-ending stories about simpleminded, trusting 
Bouki and cunning Ti Malls as the sun went down and rain began to fall 

on the banana leaves. There were young women who painted their toenails 

rose pink for church every Sunday and stern middle-aged women who 

wouldn’t let me leave the house without admonishing me to iron my skirt 
and comb my hair. There were young students who washed their uniforms 

and white socks every evening by hand, rhythmically working the detergent 

into a noisy foam. There were great water trucks that passed through the 

streets several times a day, inexplicably playing a squealing, mechanical 
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version of the theme from Titanic, which we all learned to ignore the same 

way we tuned out the overzealous and confused roosters that crowed at 3 

a.m. There were families who finished each day no further ahead than thdy 

had begun it and then, at night, sat on the floor and intently followed the ¯ 

scandals and intricacies of Mexican telenovelas dubbed into French. Theix 
eyes trained on fantastic visions of alternate worlds in which roles become 

reversed and the righteous are rewarded, dreaming ahead into a future that 

might, against all odds, hold promise. 
On the afternoon of January Iz, 1 was sitting on my bed, catching up on 

ethnographic fieldnotes and re-reading bits and pieces of Candide. (The last 

part is a detail that is so implausible that it must be true.) When the house 

began to shake, I knew what it was. I thought: "Oh. One of these." Then 

the shaking grew stronger, and it no longer resembled the semi-regular 

seismic events 1 had experienced as a child in the San Francisco area. This 

was different. 1 had never known such a loss of control, not merely over my 

own body but of reality, as though the existing world that contained me 

were being crumpled. 
i braced myself in a doorway between the hallway and the kitchen, 

trying to hold on to the frame, and then a cloud of darkness and cement 

dust swallowed everything as the house collapsed. I was surprised to die 

in this way, but not afraid, and then 1 was surprised not to be dead after 

all. 1 was trapped, neither lying down nor sitting but strangely twisted, 

with my left arm crushed between the planks of the shattered doorway 

and my legs pinned under the collapsed roof. A slab of cement lay across 

my lef~ hip. With each aftershock, the rubble descended, settled and grew 
heavier on me. Somewhere, outside, 1 heard people screaming, praying, 

and singing, which reassured me because it meant the world hadn’t ended. 

1 heard "M~si ]ezi! M~si ]ezi!" (Thankyou, lesus! Thank you; Jesus!) - the 

insistent, unpleading, fierce gratitude of those who survived. 

I think t was under the rubble for about two hours. Buried somewhere 
in what had been the kitchen, a mobile phone had been left to charge, 

and now, surreally, it rang over and over. The ringtone was sentimental, 

the chorus of a pop love song in French, sung by a woman in plaintive, 

seductive tones. Above the city, 1 could hear helicopters flapping. There 

was something sticky and warm on my shirt, at first a little bit and then 

more and more, seeping tlu-ough. I thought it was sbs pwa, a Haitian bean 

soup eaten over rice, which we’d had for lunch. 1 thought it was funny, that 

sbs pwa was Ieaking out of the overturned refrigerator and all over me. I 

thought, "When i get out, I will have to tell Melise about this." Melise was 
the woman who lived and worked in the house. I spent a large part of every 
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day with her and her family - gossiping and joking, polishing the furniture 
w~th vegetable off, cooking over charcoal and eating pounded breadfruit 
with our hands. She said my hands were soft. Her palms were so hard and 
calloused from a lifetime of household work that she could lift a hot pot 
with her bare hands. She called me her third daughter, and had given me 

incredible insight into the struggles and ambitions of peopIe staying and 

working in other people’s homes. I thought Metise would laugh to see me 
drenched in her sbs pwa from the bottom hem of my shirt up through my 
bra. it took me some time to figure out that what I thought was sbs pwa was 
actually my blood. I wrung it out of my shirt with my free right hand, and it 
pooled on the ground. 1 couldn’t tell where it was coming from. 

Melise did not make it out of the house. She died, we assume, at the 
moment of collapse. My landlady heard her cry out, "Let~nel, oh iet~nel!" 
and that was all. She had been folding laundry on the second floor - the 

floor that crumbled onto the first floor, where 1 was pinned, thinking 
absurdly of sbs pwa and trying to turn back time with the force of my will. ¯ 
Melise worked and lived in that house for fifteen years. She had come to 
Port-au-Prince from J~r~mie thirty-five years before, as a twelve-year-old 

unpaid child servant who eventually became a paid servant. She dreamed 
of one day having her own home and being free. She talked about it all 
the time. She died in the wreckage of a place that she did not consider her 
home. 

As a young American woman not affiliated with any of the large organiza- 
tions that dominate the Haitian landscape, I was overwhelmed every day 
by the fierce generosity of nearly all Haitians I met. People who had little 

were eager to share their food, their homes, their time, their lives. Now rye 
cobbled together this narrative - these nonconsecutive remembrances - in 

surreal and far-removed settings: first a hospital bed in South Miami, then 

a Cinnabon-scented airport terminal, and finally a large public university 
duringbasketball season. 1 can’t do enough for those same people who 

gave of themselves so naturally and unflinchingly. My friends, who for 
months insisted on sharing whatever food they had made, even if I had 
already eaten, promising me "just a little rice" but invariably giving more. 
My friends, who walked me to the taptap stop nearly every day. t feel 1 can’t 
do anything except to write these words and encourage whoever reads this 

to do whatever they can, to keep screaming about it, now, after the first 
excited ioumalistic glow has faded and the images have disappeared from 
cable news. 
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The only thing I witnessed after the earthquake ~vas people looking 
for, or looking for information about, their loved ones, looking to build 

connections, trying to be together. In a totally transformed landscape, 

when everyone had lost so much, finding each other was the only thing to 
do. This meant extraordinary acts of heroism by ordinary people, including 
the men who risked their own lives to save mine. The idea that a society 
will fall into atavism in the absence of the iron hand of a strong governing 

state presumes that there is a functioning state to begin with. This is not 
the case in Haiti; it never has been. Haitians know this. Irrespective of class 

or politics, they largely concur that the government isn’t helping anybody. 
Their lives have always been their own responsibility. This has produced a 
grim resourcefulness. So after the quake, no one waited for the police or 
the UN or imported search and rescue teams to save them or their friends 
and neighbors. People climbed into the wreckage almost immediately, 
with their bare hands and inadequate tools, and set about the necessary 

business of salvaging whoever they could. 
But inevitably, these innumerable acts of humanity and sacrifice by 

ordinary Haitians are erased. The news that emerged in the first few days 

after the earthquake salivated over qooters" and "criminals" set loose on 

a post-apocalyptic wasteland. This is the same story that has always been 
told about Haiti, for more than two hundred years, since the slaves had 

the temerity to not want to be slaves anymore. This is the same trope 

of savagery that has been used to strip Haiti and Haitians of legitimacy 
since the revolution. These are the set of assumptions that led a loc.al news 

reporter in Raleigh to ask me, "Weren’t you afraid, after the earthquake?" 

I responded, with unconcealed impatience and confusion, "Well, yes. Of 

course 1 was afraid. We were all afraid." And she said, "No, not of after- 

shocks or anything. Of people." 
I want yon to know that at the moment of the quake, even as the city 

collapsed and, for all we knew, the government and all existing institutional 
authority with it, Haitian society did not fall into Hobbesian anarchy. This 
stands in contradiction both of what is being shown on the news right 

now, and everything we assume about societies in moments of breakdown. 
In the immediate aftermath, there was great personal kindness, sacri- 

rice, and grace in the midst of natural and institutional chaos and rupture. 
In Haiti there have always been such actions. Why do we assume that 
disorder necessarily produces cruelty? Amid the ininstice of everyday life, 
and amid extraordinary upheaval, acts of decency and nobility are a way of 
controlling what one can, of salvaging and reaffirming one’s humanity in 

"inhuman" circumstances. 
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1 owe my life to the perseverance and selflessness of two men, my friends 

John and FreneI. These men had spent years trying without success to get 

ahead in life. John - or, as we sometimes called him, in the Haitian fashion, 
with reference to his background in construction work, Bbs lohn - lived 

in the so-called bidonville behind my landlady’s house, in a small roofless 
house that had begun, months before, to break apart and slide down the 
hill. Unable to find steady work, he did occasional jobs for my landlady 
and, though generally good-humored and voluble, sometimes lamented 

his inability to provide for his family in the way he wanted. FreneI was a 
jeran takou in my landlady’s household, who did yardwork and repairs and 

mopped the floor. He is quiet and diffident by nature, and my landlady 
would sometimes accuse him of insolence. 

John was a father figure to me when 1 was in Haiti. He used to tell me 
folktales in his deep voice, and I’d go to him whenever t needed a Creole 

term explained, because he knew all the terms from the countryside- funny 
words like atoufa (which means a person who eats everything). When, two 
days before the quake, Metise’s daughter Monica lent me a leopard-print 
dress to accompany her to church, John laughed and pronounced, "Wi, 
pitit mwen! Yes, my child! Now you look like a grown woman!" john used to 
tell me, "Laura, we love you because you come and sit and eat with us and 
tell jokes and talk." By "us" he meant my landlady’s workers. This made me 
uncomfortable and depressed, and instead of being flattered 1 got political. 

"I don’t deserve to be loved for that. l’m normal. Sitting and talking with 
people is normal. You just don’t think it’s normal because your society is 
sick." This would iust make everyone laugh and say, "Laura, ou pate nvbp 
laverite! Laura, you tell the truth too much!" And sometimes they’d point 
out, "That can get you killed." 

1 know now that the reason I was trapped as long as I was is that John 

ran from Bourdon to Delmas 32, as night fell on a suddenly unrecogniz- 
able and barely navigable terrain, to find a hammer and the flashlight. 
i heard john outside, and it sounded like him but unIike him - his low 

warm voice was filled widz a panic I had never heard in it before. Frenel, 
though, sounded collected. He created a passage through the still-falling 
debris using only that small hammer - the kind you would use to nail a 

picture to a wall. Completely trapped, the nerves in my left arm damaged, 
I could not help him save me. He told me, in a measured voice, "Pray, Lolo, 
you must pray," and 1, though no believer, did. He broke up the cement 
both under and on top of me, and pulled it out, piece by piece. Once 1 was 
out, he gave me the blue and white rubber sandals offhis own feet. (I still 
have them). Frenel guided me to the UNDP compound, holding my hand 
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and steadying me as we hiked through the darkness over a once-familiar, 

paved street transformed into an uneven jumble of concrete, barbed wire 
coils, and overturned cars. "Melise is dead, isn’t she," I told him blankly. 

"1 don’t kalow," he said, still calm. "It seems that way. We didn’t hear her 

voice. But maybe she is unconscious. We’ll go back tomorrow and look for 
her." When we got to the UNDP building, he pounded on the metal gate 
and told ~he security guard that he had to let me enter. "When will 1 see 
you again?" 1 asked Frenel. "Tomorrow," he reassured me. He must have 
known that this wasn’t true, and if I had been thinking clearly 1 would 

have known it, too. 
At the UNDP compound everyone sat together on the cracked asphalt 

of the parking lot, bleeding and dazed, huddied and praying as the after- 
shocks came. I thought that nearly everyone I knew had to be dead. A 

young woman in a pink dress on an adjacent blanket reached over with 
a sad smile and took my hand wordlessly as we both cried. ~What’s your 

name?" I asked. "Esther," she said. "l’m Laura," i told her. That’s all we said. 
An eleven-year-old boy who had arrived alone trembled on my lap. The 

back of his head was bleeding and bandaged. "Do you want to sleep?" 1 
asked him. He shook his head. "Do you want to talk?" He said yes. 1 couldn’t 
think of anything to talk about, so 1 stroked his hair and told him Creole 

riddles half the night instead. 
"De mbn kontre, yon zwazo vole. Two mountains come together, and a 

bird flies between them." 
The boy looked up at me. "A raft," he said quietly. He knew that one 

already. 
Another family huddled under the same gold metallic emergency 

blanket with us. Their youngest child looked at me, warily - a foreigner, 
bloodied and dusted white with cement powder. His grandmother told 
him, "Ou m& chits. Li matad, menm jan av~k nou. You can sit. She’s hurt, 
too, just like us." A middle-aged Haitian woman who worked for UNDP 
staggered across the parking lot, crying over and over "Mon marl est patti! 

Mon rnari est patti! Mort marl est patti!" Affershocks came in waves all 
night, each time setting off a new wave of screams, and making the little 

boy in my tap shudder anew. 1 looked up at the motionless starry sky. It 
seemed strange that the stars could remain fixed above us while the world 

moved. 
As the sun began to rise at the end of that dark night, cries rose from 

the surrounding neighborhoods, i suppose either as people became fully 
aware of the magnitude of the devastation and death around them, or as 
those who were still trapped regained hope for their rescue in the morning 
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light. It felt like the end of days. At dawn, the city filled with cries of Woy, 

woy, woy - a lamentation, a sound of pain and grief that transcends words. 

Five days after the earthquake, by then in Miami, 1 received word that my 
best friend, Mart~ne, was alive. Her survival is a small mercy that keeps 
everything from becoming unbearable. She is a beam of light from Cit~ 

So[eft, that most vilified and misunderstood of Haitian shantytowns. 
Marlhne is somehow both a realist and an optimist - she makes optimism 
seem like a viable option. She is one of the most comfortable people 1 
know. When a mutual friend went to Cit~ Solefl on January i3 to see if she 

¯ was alive, she inlmediateIy sent him to the house where 1 lived to see if 1 

had survived. I learned, too, that another friend, a woman who works as a 
housekeeper in a wealthy home, spent three days putting announcements 

on the radio searching for me. And - astoundingly - I have learned that 
John unearthed and saved my laptop computer and fieldnotes from that 
fallen house. He is keeping them for me until I return. 

I had wonfied that I’d never be able to reconstruct those notes - those 
imperfect records of life in Port-au-Prince before tiffs unthinkable event - 

without thembeingmediatedby my own hindsight.That journal of mundane 
interactions, norinal things before they became soaked with nostalgia and 
meaning, remembrances of how life was before - because as time passes t 

am afraid that people will become fossilized, that their lives and identities 
wftl begin to be knowable only through the facts of their deaths. Now those 
notes are an artifact, a record of a lost time, stories about people when they 

were just people - living, ordinary people who toId off-color jokes, talked 
one-on-one to God, compared whose butt looked better in blue jeans, and 

made their way through a life that was grinding but not without joy or 
humor, or normality. I don’t want my friends to be canonized. 

Now we talk on the phone, and friends in Haiti say, "Laura, chouchou, 

you were saved! We are so glad you were saved!" and it’s not totally clear 
what they mean. They are concerned that while my life was saved, my soul 
was not - to them it is unthinkable that I could emerge from this situation 

without converting to evangelical Christianity. They say: "God has a plan 
for you!" and "Everything happens for a reason!" 1 don’t believe it. They tell 

me I should thank God. I tell them if God exists, l’m furious. But 1 remain 
in the world, excavated. And then there is the matter of the salvaged field- 
notes. They have transformed from imperfect methodological tools into 
something like relics. 
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Social scientists who study catastrophes say there is no such thing as a 
natural disaster. In every calamity, it is inevitably the poor who suffer 

more, die more, and wi!l continue to suffer and die after the cameras turn 
their gaze elsewhere. Do not be deceived by early claims that everyone was 
affected equally - fault lines are social as well as geological. After all, 1 sit 
writing this, with my white skin and my U.S. citizenship, listening to birds 

outside the window as the gray-brown North Carolina winter gives way to 
crocuses. The people who welcomed me into their lives are still in Port-au- 
Prince, within the wreckage, living under bedsheets, having hastily buried 

thefr dead. 
On tanuary 14, as 1 sat at the peacekeeping logistics base about to be 

evacuated, trying to convince myself that in Haiti 1 was just another injured 

person using up .scant food and resources, a non-Haitian man whom I 

presumed worked for the UN approached me. Can you d me a favor?" he 
asked me. "Could you write something down?" I nodded, and he handed 

me a pen and two pieces of paper. "Tear the paper in half, and on the first 

half write UNIDENTIFIED LOCAL FEMALE in block letters. Then on the 
second piece of paper write the same thing." I looked up. They were loading 
bodies into the back of a pickup tanack. The woman’s floral print dress was 
showing and her feet were hanging out. There were not enough sheets and 

blankets for the living patients, never mind enough to adequately wrap the 
dead. The UN guy looked at me and sort of smiled under his moustache 

as I numbly tore the paper and wrote. "After all, you need something to 

do. All the bars are closed." I stared at the bodies on the truck and I hated 
him. I did not know which, if any, of my friends had survived. I imagined 

the people I loved - Marline, or Damilove, the mother of my goddaughter 
Alissa - wrapped up in some scrap of cloth with their feet hanging out and 

some asshole tagging them with a half-piece of paper saying UNIDENTI- 
FIED LOCAL FEMALE. UNIDENTIFIED, meaning unnamed and without 

history or background, and LOCAL, meaning Haitian - two classifications 

that are supposed to make this life not matter. 
1 am saying two things that seem contradictory: that people in Haiti are 

suffering horribly, and that Haitians are not sufferers in some preordained, 

cosmic way. Do not presume that suffering is an organic, intrinsic aspect 
of Haitian existence, just because the only times we in the U.S. hear about 
Haiti is when some unfathomable horror happens. D6 not naturalize it 

and do not get used to it. The dead were not always dead, and the agonized 

victims you see in newspapers were something before they were victims. 
Haitians do not deserve this and they are not accustomed to it, just because 

people Outside the counmy are used to seeing them that way. 
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In Haiti 1 was treated with incredible warmth and generosity by people 
who have been criminalized, condemned, dehumanized, and abstractly 
pitied. They helped me in everyday ways the whole time I was there, and in 
extraordinary ways in the hours after the quake. Now 1feel I can do so little 

for them, except to employ the only strategy that was available to us all 

when we were buried in collapsed houses, listening to the frantic stirrings 
of life ab.ove ground: to shout and shout until someone responds. The 
initial moment of rupture is over, but this disaster has no foreseeable end. 
In a matter of seconds, Port-au-Prince was destroyed, turning from a living 
city to a modern ruin. Its surviving inhabitants are not merely homeless 
but unmoored in an unrecognizable world. 

In the first moments after the quake, as I lay unable to move and each 
aftershock seemed about to crush me, I was fully convinced I could reverse 

everything if I just concentrated hard enough. The earthquake had taken 
place only a couple of minutes before. It seemed impossible that time could 

not be coaxed into running backward, that something so cataclysmic could 
happen in so few seconds. The relationship between time elapsed and 
chaos resulting was incommensurate and therefore fixable. I could not 
conceive of powerlessness. Like a child or a god, 1 felt sure t could control 
the universe. 

Writers, documenters, observers, narrators - we recreate the world 

every day. I can attempt to bring things to light, to unearth them from 
the ongoing disaster of lazy reporting and salivating sensationalism, trying 
now to say something about Haiti and its people that isn’t being said 
elsewhere. 1 could write Melise back to life. I could write the city of Port- 

au-Prince, however flawed it was, back to life. I could recreate a Iittle world 
within the pages of a book, and dream these ghosts back to life. 

In the end, no one can do enough. We cannot force time to run 

backward, we cannot lift up and change the universe we occupy, we cannot 
control this. 1 understand at last why everyone told me, for months, "Only 
God can save Haiti." There is no individual, no agency, no state, no organi- 

zation that can fix what has been lost. Yet we persist in the face of sweeping 
impossibility, enacting inadequate institutional measures and committing 
small, human feats of salvaging. 

March ZOlO 

* An earlier version of this story first appeared,on Salon.tom on February i, ZOlO, rifled 

"Haiti: A Survivor’s Sto~y." 
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Uprisings, Insurrections, and Political 
Movements: Contemporary Haiti and 
the Teachings of History,  957-ZOlO 

Patrick Beltegarde-Smith 

t:1;~ ]~]~e could have done much better," said my mother to me, a ten-year- 

’/ ~/old child, in Port-au-Prince in 5957. Her veiled, disconsolate, 
acerbic tone still haunts me. Though spoken in French, that phrase was 

as multilayered, as rich as if she had spoken it in the Haitian language, a 
tongue famous for its double-entendres. Dr. Francois Duvalier had inst 
been selected by the military officers of the High Command of the Armed 

Forces against the favorite son of Haiti’s light-skinned elite, Louis D~ioie. 
Much later, the United States government was forced to admit that the 
election had been fraudulent, and that D~ioie had won the presidency. 

In subsequent ions conversations my mother had plenty time to amplify 
her thought, unraveling her statement into its component parts, which 
became a rich interpretation of Haitian history itself. She treated me as an 
adult, and 1 resented it. As the Duvalier dictatorship unfurled, too much 
knowledge became a burden. Fear accompanied my waking moments, 
as 1 spent my life sheltered in the vast and moist gardens in_habited by 

the family patriarch and his descendants, in the decay of central Port-au- 
Prince. "We could have done much better," was my mother’s reflection 

upon Duvalier’s accession to power. Later, I realized that it was meant as 
a rebuke to the Haitian upper classes that had denied the smallest shreds 
of dignity to common Haitians, or to the country’s middle classes for that 
matter. Governments had failed to follow through, in major and minor 
areas, even in those areas where victories could easily be achieve~l, such 

as the eradication of illiteracy. Mother had spoken eloquently of a Puerto 

Rican nation that had achieved cohesion, "even in skin-tone," a feat that 
had eluded Haiti plagued by black, brown, and beige class divisions. These 
were the discussions, "a long conversation," that marred my childhood, and 

that were my entrfie into a sociological discourse that marked me for life. 
Small events matter later as their meanings become dear, but big events 

seem to matter more in national life. The Duvalier dynastic presidencies 
of I957-~986 were such an event. In hindsight, Duvalierism should have 
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been predictable. Its ideological roots were anchored in raised expecta- 
tions formed by an earlier middle-class government, that of Dumarsais 
Estim~, ~946-~95o. And that government was the result of progres- 
sive administrative policies undertaken by Haitian ministers of educa- 

tion during the U.S. occupation in the ~9zos that expanded the middle 
class. It was’also the result of economic growth in that same period. But 
most importantly, the surge in middle-class consciousness was due to the 
relentless and unrequited search for power sharing, arising early in the 
twentieth century in struggles that, at times, had turned violent. Haiti had 
entered "its" twentieth century through the dislocation ushered in by the 
U.S. military occupation that did not resolve Haitian social problems, but 
instead aggravated them. The United States had had a different agenda, 

distinct from Haitian concerns. While Haiti sought to survive increasing 
Ameri’can hegemonic power in the Caribbean and Central America, the 

United States sought to challenge German commercial interests, and to 
control the natural resources of the region for American corporations. The 
Americans were quite naturally drawn to favor Haiti’s light-skinned elite, 
and opposed all efforts to dilute the iatter’s power by darker-skinned insur- 

gents. In effect, the net impact of the American intervention was anti- 
democratic in the extreme, as it muzzled the press, dispersed the legis- 
lature, undertook fraudulent elections, scuttled the supreme court, and 
killed armed insurgents in droves. 

Ostensibly intervening to install political stability in order to protect 
property, American designs over smaltish nations had been crassly 
economic, in support of private industry. Since the early part of the 

twentieth century, American racism had increased exponentially. Its 
presence would be felt in all U.S. interactions with Latin American nations. 
Even the road networks established by American authorities were largely 
for military incursions in the provinces where resistance to the occupier 

was fiercest. The U.S. Marines would see that all possibilities of rural upris- 
ings against the central government would disappear.., permar~enfly. As 
it departed in !934, the United States left ar~ all-powerful Haitian military, 
oIficered by light-skinned elite men. That new army would act as the arbiter 

of national political life. The post-occupation period saw the reinforce- 
ment of U.S. hegemonic control, and also a recrudescence of internal strife 
based on class Iines. It was a rich period in Haiti’s political discourse. 

Once before, the middle class had asserted power with the legislative 
election of Dumarsais Estim~, the "peasant from Verrettes," in ~946, but his 
government proved too progressive for the United States. The American 
occupation had spawned a black consciousness movement, indi~lgn- 
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isme - the precursor of worldwide negritude - together with a guerrilla 

movement in the countryside. The latter was painstakingly eliminated 
by the United States with about 50,0o0 Haitian deaths, but the former 
survived and flourished. Politically progressive, the Estim~ government 
was unable or unwilling to break the economic stranglehold of the upper 
classes and their foreign allies. Estim~ displeased the Americans and the 
Haitian oligarchs who exercised their option for regime change, via the 

army. Estim~’s health minister, the physician Francois Duvalier, worked 
for the return of the middle class to power, ta ctosse, under his brand of 
black power, called noirisme. He would claim to rule in the name of the vast 
peasantry and the urban working classes, in the name of the black masses, 

but approximately 3o,ooo citizens died in the consolidation of his rule. 
All this mattered. By the time Duvalier assumed power, the United 

States had had a change of heart. Other Ang[ophone Caribbean states 
were coming into political maturity and into independent iife, away from 
British colonialism, under the leadership of their middle class. Cuba and 

the Dominican Republic had also experimented with middle-class rule 
and pro-western dictatorships. Furthermore, Latin Americanists at U.S. 
universities had made a case for middle-class political leadership, based on 
American governmental experience, in order "to ensure stability." Soon, a 

plethora of newly independent African states would come to the fore, all 
under the rule of their middle sectors. Haiti seemed ripe for Duvalier, and 
Duvalier seemed acceptable to the United States. The next three decades, 

1957-1986, saw great U.S. financial and political support for the Duvaliers. 
For one, the Haitian government supported the U.S, cause against Cuba 

and international communism; it also decimated the Haitian communist 
party. Noirisme or Black Power, seemed more palatable to the United States 

than class struggle and forms of radicalism based on social class. 
What Duvalierists called the Duvalierist revolution became easily the 

most venal, brutal, corrupt, and personalized of all Haitian dictatorships. 
Though it allowed the expansion of the middle class into the body politic, 

it otherwise had no redeeming value. In that part of the world, heightened 
foreign intrusion into industry and commerce often results in increased 

corruption on the part of national elites shut out from financial gain by 

outsiders. By the time Duvalier came to power, the only way to make money 
seemed to be in politics. Cuba exhibited a similar outcome pre-I939. What 
then develops in Haiti is a grand alliance between the middle classes and 
the upper classes, whose symbolic unification was the marriage of Presi- 

dent Jean-Claude Duvalier and Michelle Bennett, in which seven million 
U.S. dollars were spent. Subsequently, when the urban working classes and 
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the peasantry attempt to join in the governing of the country, they are 

met with strong and unified opposition by the old and the new bourgeoi- 
sits, and their foreign backers. To their credit, the Duvaliers’ governments 

did not denigrate the Haitian language, by favoring French, nor did they 

actively persecute or disparage the Haitian religion, Vodou. 
Just as there were seven governments during the I9II-I9~5 period that 

preceded the U.S. occupation, there were five interim administrations in 

the.~956-I957 period immediately before Francois Duvalier came to power. 
The existence of so many provisional administrations before a strong 
regime comes to power shows dissent in the ranks of dominant groups as 
factions jostle for power, and dissatisfaction in the population at large. It 

is at these moments in Haitian history that foreign support, favoring one 
group over the other, one solution over another, matters most. Democracy 
was never in Washington’s best interest. 

My mother’s words, "we could have done much better," haunt me still 
decades later. Although my family backed Louis D~joie - he visited the 
family compound at xo p.m. one night, in his black Cadillac and with his 

bodyguards - I thought intuitively, that it would be "best" to join forces 
with the middle class for a rejuvenated Haiti. I was ten years old. The 
Duvaliers and their particular crowd, were the wrong 4fdments {as is said 
in Haitian French), for that grand alliance. And when in ~959 Fidei Castro 
entered Havana, many Haitians, myself included, thought that freedom 

for Haiti was nigh. During the years of the dictatorship until I left Haiti 
in I964 at sLxteen, my "job" had been to intercept all news on Haiti from 
Radio Havana and the Voice of America in several languages every day, 

type an accurate report, and distribute it "upward" to adults in my family 
and to trusted outsiders. 1 had received as a present a manual German 

typewriter, which had the French diacritical marks necessary for this 
work. 1 always typed one original and several carbons. My fear of being 

discovered increased substantially - other fourteen- and fifteen-year-olds 
had already been "disappeared" by Duvalier’s secret police, cagoular& and 

Tontons Macoutes. 

Over and over, the United States came to the rescue of the Duvalier 
regimes, anytime either "Papa Doc" or "Baby Dot" needed American 
support. Like all Haitian presidents (and all Haitians), from the beginning 
of the twentieth century, the Duvaliers assumed that their government 

would not survive without active U.S. support. The American anthropolo- 
gist Sidney W. Mintz wrote, "Another political effect of the occupation 
was the importance it imparted to the United States ambassador, whose 

political opinions thereafter would matter significantly in the transmission 
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of power of the Haitian governmental system." It was assumed by succes- 

sive American administrations that Haiti could not do better than what 

it had with the Duvaliers. In the course of two hundred years of national 

existence, Haiti had gone from colonialism, a brief period of independence 

(~8o4-~89os), and almost seamlessly into neo-colonialism - even before 

the term was invented. Could we have not done much better? 

Political stability for economic growth, rather than development, had 

been the leitmotiv of American plans for Haiti. Social justice was never an. 

issue. A non-ambitious plan for enclave export assembly industries was to 

be Haiti’s salvation, according to American economists. The agricultural 

sector would be decimated, both in production and its labor, to sustain the 

urban industries. But the world’s cheapest workforce did little for rapidly 

underdeveloping Haiti. Schemes for Haitian development increased 

Haitian poverty. There were uprisings, small-scale invasions from abroad, 

passive resistance, and large migrations abroad, both from professional 

ranks and later from impoverished peasants and urban workers. The 

Haitian diaspora is one of the largest in the world. As usual, university 

and secondary school students did their part. Many were killed. Over 

time, even the Roman Catholic Church in its liberationist Ti-Legliz-based 

community organizations, the Vodou associations (organized around the 

ounfb), the temples, the spoken media, and written press all did their share. 

lean-Claude Duvalier was deposed, and he departed the country after a 

phone call to him from the U.S. ambassador, on February 7, I986. The 

Americans had pulled the plug on a comatose government. 

Less than r percent of Haitians receive about 44 percent of all income, 

but pay only 3.5 percent of taxes, leaving the overburdened majority with 

the rest of the bill. In Haiti as elsewhere in other capitalist states, wealth 

inequalities fuel social discontent that results in political instability, as 

inherently weak governments become dictatorial just to maintain the 

status quo. The repressive apparatus of the state increases to meet dissat- 

isfaction and insurgencies of all kinds. The national security state favors 

narrow, sectarian interests, and fewer resources are available to meet the 

demands of a dispirited population. Governmental foreign aid and foreign 

charities are then expected to assuage these populations, in the absence 

of a rational plan for national development. In this, we face un capitalisme 

sauva~te, a rudimentary form of capitalism in which majorities starve and 

the rich become consequently richer. At least, this is the observable pattern 

outside the center, in peripheral regions of the globe, but it is equally 

observable intemally in rich countries in their .ghettoes, barrios, favelas, 

townships, reservations, and bantustans. 
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As stated earlier, in terms of the impoverishment of the Haitian 

bourgeoisie that became a cIientele elite, the neocolonialism that entered 
Haiti in the ~89os impoverished all Haitians further. Soon after independ- 

ence in ~8o4 the Haitian peasantry had the highest standard of living in 
the Americas after the United States. Now it has the lowest. The inter- 
actions between weak and strong states, domestic and international 
elites, the evolution of power structures in the international system, and 

international capital are the only plausible explanations for the plight of 
Haiti in the world. The knowledge of history is fundamental in seeking 
explanations. 

How many times does a phoenix rise from his ashes before being given 
a "pass?" The popular movements that preceded the uprisings that led to 
the overthrow of the Duvalier dynasty were widespread. Their roots ran 

deep into the rich soil of insurgency. 
The deep, perennial concerns for democracy axe illustrated in the 

struggle to enact the new constitution. Haitian constitutions are small 
literary masterpieces, and paragons of liberal thinking at its best. Though 
seldom respected, constitutions nevertheless provide a "snap shot" of an 

ideal Haiti. The Constitution of ~987 provoked enormously positive public 
reaction: in the intense discussions it elicited at all levels of society there 

was an indication of uncanny political awareness; in the referendum that 
saw its adoption with a 99 percent approval rate; in its provisions that went 
beyond previous documents, It decriminalized Vodou, placing it on par with 

other religions, as it withdrew "state religion" status from Catholicism; it 
raised Haitian as one of two o~cial ianguages alongside French; it decen- 

tralized power, devolving much to the provinces, in contradistinction to 
policies dating from the U.S. occupation; it declared public education and 
health to be basic rights. It was no longer a matter of bad versus good presi- 

dents, but of institntionalizing power and turning away from personality 
cults, and of achieving an equilibrium between branches of government. It 

split executive power by creating the post of prime minister. The Constitu- 
tion countered the tradition of a strong, often despotic executive. Peasant 
groups submitted their desiderata to the Assemblde Constituante for the 

first time in Haitian history. The Constitution of~987 dared address issues 
of economic democracy. But the document remained IiberaI, reformist, 

not the radical or.revolutionary document some wanted. The Constitu- 
tion heralded a prise de conscience, not a different political culture, just the 

initial possibility for such a cukural change. 

African-American social thinkers Harold Cruse and Maulana Karanga 
had both argued that cultural oppression may indeed precede political and 
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economic opp~£sion, as cultural control facilitates the other two. Cruse 

continued that analysis, arguing that "there can be no real ... revolution ... 
without a cultural revolution as a corollary to the scheme of ’agencies’ for 
social change." 

However, as there were gaps between political culture, historical tradi- 

tions, and popular demands as a result of the execution of power across 

five centuries, there was an unbridgeable gulf between Western-derived, 
established state structures and national institutions, the latter springing 
from the deep yearning for cultural autonomy and democracy, stymied 
by the former. During the national debates, more progressive elements 
within the Catholic Church accused the United States and its re!igious 

"private sector," of doing its best to stop the poor from "taking over." It 
was an accurate reading of the popular mood at that time. 1 returned home 

in February ~987 to see how I might assist the new Haitian government, 
and I heard or overheard many such comments from the poor themselves, 
indicating that they were insisting on being a part of the political process, 

as they had been two centuries earlier in forging a new Haiti. 
Duvalierism had not died with the end of the Jean-Claude Duvalier 

presidency. Now controlled by middle-class elements, the national army 
remained the absolute arbiter of Haitian politics, as the United States had 
intended in ,9r6. The army’s unbending will was counteracted by massive 

demonstrations in which scores of individuals died. it was later learned, 

via the American press, that most or many individuals oft_he army’s High 
Command had been paid assets of the United States, starting as young 

officers. Army-sponsored death squads intimidated a citizenry that refused 

to be intimidated. As demonstrators were killed, more demonstrations 
were fueled to protest the killings, leading to more killings. There were 
devastating attacks against the media, particularly radio stations, since 
many Haitians are illiterate and received their news from that medium. 
Peasant associations were persecuted. Hundreds of Vodou priests were 

murdered at the urging of some Catholic and Protestant clergy. 
The popular cry was picked up by a populist priest, lean-Bertrand 

Aristide. The episcopate tried to silence him repeatedly. The bourgeoisie 

and the United States feared the worst when Aristide declared, "we have 
the steering wheel of Haitian history in our hands ... and we must take a 
left turn." There were to be ~3 attempts against Aristide’s life; he surbived 
them all. Seeing that Aristide had survived these assassination attempts 
and imbued by their faith, many Haitians dubbed him Moses - who spoke 
truth to power - and Danbala or Legba, the Vodou deities, powerful 
symbols in the Haitian cultural matrix. 
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But before fair elections could be entertained, there would be continued 
death and mayhem at the hands of the army and the remnants of the 
Duvalier~st Macoutes. A number of provisional military governments took 
over after consultation with the United States. In February I988 in flawed 

elections, Professor Leslie F. Manigat was named president for a five-year 
term that Iasted only five months. The army deposed Manigat, and ruIed 

again directly. Manigat had been "played," and he was unable to convince 
his countrymen that, all the while, he was a sheep in wows clothing. 

There were coups d’&at within coups d’&at, inside the army itself, 
when one general would replace another, then another. The army 

remained fractious, but unlikely to act alone, without the support of some 

faction or the other of the commercial-industrial elite, or of the United 
States embassy. That commercial~industrial elite consists of Haitian and 
non-Haitian wings, going back to patterns established in the ~89os, while 
foreign military interference was well established from the mid nineteenth 
century. General Henri Namphy resigned the presidency; General Prosper 
Avril also resigned as president; General H~rard Abraham resigned as. 
president to hand over power to Madame Ertha Pascal-Trouillot, the first 
woman judge at the Cour de Cassation, Haiti’s supreme court, and the 
widow of my Haitian history professor in the late ~95os. Her sole function 
was to give the country fair elections, which resulted in Jean-Bertrand 

Aristide attaining the presidency for a period of five years that ended a 
mere seven months later in September ~99I. 

At this point, Haiti had had - much like as in previously unsettIed 
historical periods - seven governments in four years. These periods of 

aparchy followed by lengthy dictatorships (or the U.S. military occupation) 
indicated the level of popular dissatisfaction with the status quo. However, 
it was clear that democracy does not occur under military rule, as the 
United States believed during that period. When Aristide was brought back 
fromexile by President Bill Clinton in I994, he proceeded to the dissolu- 
tion of the Haitian army in April i995, against the advice of the United 

States. And on the eve of transmitting power to his duly elected successor, 
on February 6, I995, Aristide "recognized" Cuba diplomatically, annoying 
the United States greatly. 

From the outset, President Jean-Bertrand Aristide, who had emerged 
as the conscience of the nation, found an unmanageable situation. He was 
a thirty-seven-year-old Catholic priest when he came to power with an 

overwhelming mandate, with almost 68 percent of the votes, and with 
substantial majorities in all nine Haitian departments. The next highest 
vote getter was World Bank economist, and U.S. favorite; Marc L. Bazin, 
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with I4 percent of the votes. And contrary to the first election with 
universal suffrage in ~957, that election was fair. 

The new president was despised by the upper class (a peasant in 
power); feared by the middie class (he might move against corruption and 

r~epotism - the middle class occupying the state bureaucracy as is generalIy 
true in Latin America); and disliked by the Church (he had chailenged the 
episcopate and the Vatican). He was distrusted by business (he would raise 
wages and attempt.to collect taxes); he worried the army (he could move 
against the drag trade and contraband at the border), and he was opposed 

by the United States (he was a socialist, liked by French President Francois 
Mitterand). Born in the peasantry in Port Salut (Port Salvation) in Haiti’s 
south, he did not see the peasantry as a special interest group, but as the 
maw from which sprung all things Haitian. Conversely, he saw the Haitian 
bourgeoisie as the reason for the impoverishment of Haiti’s poor and for 

their own wealth. The "revolution," he claimed, was political in nature 
before it could become a social and then an economic revolution. What 
was there to fear? No one wanted that, except perhaps 90 percent of the 
Haitian electorate. Poverty, he argued, was the ultimate violence, robbing 
women, men, and children of all human dignity. Tout moun se moun: all 
people are human beings! Was he really intending to raise abysmally low 
wages so that Haiti could travel the road from abject misery to abject 
poverty, an improvement over conditions as he found them? Arisfide, as it 

turned out, was feared by the "right" kind of people, hence the coup d’fitat 
in September ~99~ and that of January zoo4. The first coup was from the 
Haitian army; the second, by invaders that came from the outside wearing 
"spiffy" military-styled uniforms. 

The lasting legacy of Aristide might well be the creation of a mood and 

the belief now engrained in common Haitians that they must be empow- 

ered. They have become stakeholders in affairs of state, taking Haiti’s 
motto seriously: libertY, ggalit4, fraternitg. It was a foregone conclusion 

that Aristide had to go. He was unwanted and unloved by the people that 
counted politically, perhaps m percent of the population. At the height 

of his powers, the president was able to ensure a transfer of power to a 
now friend and ally, Ren~ G. Pr~val, in ~995. Re-elected in zoo1, Aristide 
tried hard as he may, not to implement his vision, but to merely stay in 
power. He faced increasing violence, and responded with violence of his 

own. At his ignominious departure from power in zoo4, an unimpressed 
population re-elected Prfival, now no longer a friend, for a second five-year 

mandate. Arisfide remains in exile in the Republic of South Africa, where 

the United States wished him to be, unabte to come closer because the 
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United States threatened the jamaican government that seemed to want to 

give him a berth. Jamaica - and Saint Thomas, Danish Virgin Islands - had 

been the traditional, historical lands of exile for Haitian presidents. 

I have argued over the past three decades that in Haiti the issue is not 

about majority rule and minority rights, nor about mere civil rights, or even 

- as Americans would say - about pluralism and diversity. It is instead about 

control of the state apparatus and access to power, control that is exercised 

and maintained through cultural, social, economic, religious, and linguistic 

hegemony. (Are the last two eIements, religious and linguistic hegemony, 

coming to an end?) Though weak, the Haitiafi state has nonetheless been 

a powerful tool to impose a "vision," a state against the people over which 

it rules, and for the benefit of a predatory elite and ks foreign friends. At 

heart and at the core, it is still a stmggle between Franco-Haitian and 

Afro-Haitian variants of that culture. Democracy would be an Africanizing 

process by definitional necessity, as state structures come to embrace and 

harmonize with national cultural institutions. 

Elected twice IegitimateIy but without much enthusiasm, President 

Prdval no longer "sits" in the National Palace, the ultimate symbol of 

Haitian statehood, nor does he sit in his house in a respectable part of 

Port-au-Prince. Both the Palace and his home, and about 60 percent of 

the capital’s buildings, were destroyed by the earthquake that ravaged 

Haiti. The "Goudougoudou" - as we now derisively call the earthquake 

- of January Iz, zorn, killed upwards of zoo,ooo souls, and rendered 

homeless about one-third of Haiti’s population, about three million. This 

is the equivalent of ~o3 million people in U.S. terms. The government is 

destroyed - more inefficient than it was the day before, on January ~, 

~om - and the Haitian leadership seems despondent. The whole world 

has come to Haiti’s rescue, but will it follow through? After all, the world 

powers had disempowered the Haitian government, bit by bit, over the last 

fifty years. This was done partly through the introduction of about ~,ooo 

non-government organizations, the NGOs. Foreign governments and 

world financial agencies ostensibly feared Haitian corruption, choosing to 

demote the Haitian government, and deciding instead to promote private 

NGOs, .whose agendas are limited, murky, and more in tune with what 

world powers seem to want for Haiti. 

Can foreign powers, domestic elites, and international capitalism take a 

chance in strengthening the Haitian government when the Haitian people 

might insist on not electing the "right" presidents? I am reminded of two 

similar if not identical statements made by U.S. President Gerald R. Ford 

and U.S. Secretary of State Henry Kissinger about the events of September 
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~, I97o, when t_ke democratically elected President of Chile, Salvador 
Allende, fell to a coup d’~tat, and died in La Moneda. Kissinger said: "I do 
not see why we have to let a country go Marxist iust because the people axe 

~rresponsibl ¯ 
Since the Haitians residing in poverty are hell-bent on applying the 

state motto, libertY, egatit~, fratemicg, ,might Haiti’s salvation come from 
using all forces in the nation, the rich as well as the semi-rich, applying 
Haiti’s legend, emblazoned on the national flag, L’Union fair la Force ~ In 
unity there is strength? It will surely mean a change of hear~ on the part 
of social and economic elites domestically, which have long enjoyed the 
benign neglect of the United States. Since the Goudougoudou of January 
tz, zoIo, and events small and big that have transpired from my homeland, 

I have had ample time to ponder aly mother’s statement, "we could have 
done much better." As a member of Haiti’s upper class, she seemed to have 

understood. 

Further Reading 

Bellegarde, Dames. Histoire du peuple haftien. Lausanne, Switzerland: Collection du 

Tricinqt~antenaire, I954. 

Bellegarde-Smith, patrick. Haiti: The Breached Citadel. Toronto: Canadian Schol~s’ 

Press, zoo4. 
Bellegarde-Smith, Patrick. tn the Shadow of Powers: Dantes Be!legarde in Haitian Social 

Thought. Atlantic Highland, NI: Humanities Press, ~985. 

Betlegarde-Smith, Patrick and Claud[r~e Michel. Haitian Vodou: Spirit, Myth, and Reality. 

Bloomington: indiana University Press, zoo6. 

Dupuy, Alex. Haiti in the New World Order: The Limits of Deinocra~ic Revolution. Boulder. 

CO: Westview Press, ~997. 

FatIor~, Robert Jr. Haiti’s predatory Republic: The Unending Transition to Democracy 

Boulder, CO: Lye.he R~enner Publishers, ~oo2. 

Flofival, Jean. Duvalien La Face cach~e de Papa Doc. Montreal: M~moire d’Encfier, zoo8 

M~chel, Claudine. Aspects dducatifis et morauz du Vodou haftien. Port-au-Prince, Edition~ 

Le Natal, ~995. 
Plummet, Brenda Gayle. Haiti and the Great Powers. Baton Rouge: Louisiana Stat~ 

University Press, I988. 

Renda, Mary A. Taking Haiti: Military Occupation and the Culture of’U.S. Imperialisr~ 

zBrs-~94o. Chapel Hill: University of North Carolina Press, 
Smith, Matthew ]. Red & Black in Haiti: Radicalism, Conflict, and Political Chang~ 

~9.~4-~957. Chapel Hill: University of North Carolirm Press, ZOOB. 

Trouillot, Michel-Rolph. State against Nation: The Origin and Legacy of Duvaliefisn 

New York: Monthly Review Press, ~988. 



North Carolina Land Trusts 2022 Diversity  nternship Program 

The Conservation Trust for North Carolina invites you to help shape the future of our state by becoming 

an intern at one of North Carolina’s 24 land trusts. 

What is a Land Trust? 
Local land trusts work in communities across the state to preserve land and water quality, safeguarding 

the economy, public health and quality of life for all North Carolinians. Local land trusts protect the 

places that make each community and region in North Carolina extraordinary. 

~nternships and Requirements 

Intern experiences vary. Projects may include support with communications and membership; 

community gardens; preservation and restoration of Rosenwald Schools; land protection and landowner 

outreach; accreditation; and policy and legal work. 

Most majors are relevant and placement is possible at numerous locations throughout the state. To find 

your local land trust, visit www.ctnc.org/Itmap. 

Typically, internships last for 10 weeks during the summer, but part.otime internships during the school 

year may be an option. Preference is given to rising juniors, seniors and graduate!professional students. 

This diversity internship program is funded by’ the Mary Reynolds Babcock Foundation, the Z. Smith 

Reynolds Foundation and private individuals. Minority students are encouraged to apply. 

Compensation 

Paid internships are available. Stipends will be based on availability and experience. 

How to Apply 

To apply, please submit a cover letter and resume to Melanie Allen, diversity project coordinator at the 

Conservation Trust for North Carolina, by’ email at melanie@ctnc.org. Please email or call 919-828o4199 

ext. 21 with any’ questions. 

The~Dlication deadline is Frida 

More about Land Trusts 
CTNC (wwwoctnc.org) is a statewide, nonoprofit land trust that represents, assists and promotes local 

land trusts so that they’ can protect more land in their regions° Through partnerships with private 

citizens, landowners, communities, developers, and public agencies, land trusts work to preserve North 

Carolina’s natural heritage through voluntary conservation options. Each day’, land trusts safeguard 

clean drinking water, working farms and forests, parks and greenways, and wildlife habitat. 

1028 Washin~on Street Raleigh, NC 27605 



See what three of our interns said about their 

I hod on amazing time this summer ond~ with all q::the:bn I was having, it is hard to befieve that 

I was actually learning things in the process Whether it was learning about water quality and 

eroding riverbanks or about the advocacy work that the organization hondle~ everything that 

Notional Committee,:br the New River does is extremely beneficial to the area that it serve~ as 

well as the people who five in the New River watershed .... Learning about what land trust 

organizations do,:br their communities has really taught me o/o~ and I know in the,:bture I will 

de~@’nite~ make on ~brt to support their endeavors. During the time that I was in the o]]Fi’ce and 

working, ~ spent o great deal q: my time doing media relotion~ which included writing press releose~ creating e- 

newsletters and speaking with the press, all q: which ore tasks that I erdoy doing .... I know one thing is for sur@ I 

will never again be able to look at o mowed-down riverbank without thinking about my time with NCNR and the 

wondecfbl st~: thot has mode this experience so worthwhile. 

I was unaware as to what to expect upon arrival at CTNC and was nervous about my lock O: 

individual knowledge and experience in the ;field Howeve6 :ram my }first day working, I was 

embraced with open arms and directed through every project with excellent supervision I 

worked closely with the MoWqlower C~vic Center community through the Rosenwold Inidodv@ 

assisting the community in i~s Mo~[Iower School restoration pro:ect. Working with thLs project 

enobted me to become more,}~mifior with the various Rosenwold .SchooLs throughout the stote 

q: North Corofino and their overofl purpose Also, the meetings with the clients and choir 

members q: both the Max:lower Civic Center and the Warren County Training School oflowed 

me to gain many memorable stories and depictions regarding the hardships that were direct results q: school 

segregodon I thoroughly enjoyed boring the opportunity to work.:br the Conservotion Trust.:br North Corolino 

~nd wi// never :brget my wonder:hi experience, 

I would like to thank your organization in giving me the opportunity to intern with Sondhfl/s 

Area Land Trust (SAL7~) :br the spring semester and the summer B~fore my internship as 

ossistont ~: the Foyettevi//e Community Gorden with SAL~ I hod very tittle experience with 

g~rdening, My view q:: g~rdening w~s that O:.~esh .flower& ;~u~ts ~nd vegetables :or 

toste Through my internship, I sow gordening being used os ~ tool :br community 

development, In oddition to the obvious outcome O,f.~esh produc~ I sow re/otionsh~ps being 

deve/oped omongst people ~: d~erent roces ond c/osses, ~ sow ~bmi//es - mothers ond 

doughter& grondmothers ond grondch~/dren, cousins ond ounts - working together os ~ teom 

to tend to their gordens As ~ gordener ot the Foyettevi//e Community Gorden, I hove 

ben~fited :kom the wondeOfu/ re/otionship~ the ~esh produce ond the chorocter development 

thot comes with gordening I hove/eorned to reduce woste through composdng ond I hove/eorned to conserve 

w~ter, Most ~: ~/~ I h~ve learned that conservation means so m~ny d~:~:erent thing~ ~nd .:br the F~yettevi//e 

Community Gorden~ its conservation Of :omifies and q: fives, I thonk you .:br this opportunity end wLsh you well 

your ej~Orts q:spreod~ng the love O: conservation 

1028 Washin~on Street Raleigh, NC 27605 
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C OLL~G~q OF 

ARTS & SCIENCES 

February 9, 2011 

T~iE UNIVERSITY 

OJ" NORTH CAROLINA 

at CHAPEL HILL 

DEPAI:KTMENT OF AFRICAN & 

AFKO AMEr~]CAN STUDIES 

1o9 BATTLE HALL 

CAMPU~ BOX 3395 

CHAPEL HILL, NG 27599-3395 

T 9t9.966.5496 

F 919.962.2,694 

Kimbagamba Julius Mgaya 

Studio 7 Limited 

P.O. Box 76855 

Dar es Salaam, Tanzania 

Dear Kim: 

Re: Project on African Leadership 

Greetings from Chapel Hill. I am writing to reconfirm what we agreed upon at our last meeting on our 

project on African leadership. Per our agreement, the research team will assemble again three times this 

year in Chapel Hill beginning soon withthe first meeting in the next few weeks. Mr. Travis Gore~ my 

research assistant, will be getting in touch with you in the next couple of days to discuss the logistics, for 

the conference and the expectations for the entire year in terms of research product and the timeline 

for the project. I hope that this will not be putting too much pressure on you in terms of time. 

As usual, f take this opportunity to really thank you for your brilliant contribution to the success of the 

research project to date.We all know that without your contribution, not much could have been 

accomplished. My colleagues at the Center for Global Initiatives in Chapel Hill are organizing a 

conference on the relationship between the American South and Globalization. I am hoping that we will 

be able to piggy back on that conference to allow our own conference to at least have a theme on Africa 

and Global Leadership. 

Thank you again for your commitment to our project. I am looking forward to seeing you soon in Chapel 

Hill. 

With Best Wishes, 

Julius E Nyang’oro 

Professor and Chair 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu> 

Wednesday,                6:43 PM 

Gore, Travis <stgore@email.unc.edu> 

[sangam] Sangam Weekly Update! 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Vol 9 lssue 16 

Sangam Links 

SanAam Home~ 

Sangoam Calendar 

Sa ng~am Photos 

Diaspora 

Mahatma Gandhi 

Fellowship 

Brought to you by Sangam, the South Asian Awareness 

Organization at the University of North Carolina at Chapel Hill 

*Note: Due to the changes on Webmail, you will need to click show 

images.* 

Upcoming Sangam Events/News... 

1. Sangam Nite Fashion Show & Pageant Contestants - NEW! 
2. Triangle Semiformal Ticket Sales! 

Upcoming Campus Events/News... 

1. Bhangra Sutra- UPDATE! 

2. UNC Pak-Sa - Laila Majnu, a Mystical Love Story! - NEW! 

3. DSI Annual Charity Basketball Tournament - NEW! 

UPCOMING SANGAM EVENTS/NEWS 

SANGAM NITE FASHION SNOW AND PAGEANT CONTESTANTS! 

Ladies and Gents, 

Can you walk the walk AND talk the talk? Do you know how to strut 

your stuff on the runway? Consider signing up to do the cultural 

fashion show for Sangam Nite      If interested in participating in 

this once-in-a-lifetime opportunity to display your radiant beauty 

and grace, please contact both 



Contractor before the end of the week! You better WORK. 

And CALLING ALL GENTLEMEN, 

Interested in being a pageant contestant for 

Sangam Nite 20117 The theme of this year’s 

show will feature a beauty pageant style; we 

are looking for approximately 8 gentlemen to 

participate as contestants! Don’t be shy fellas; 

signing up will definitely help you score some 

points with the ladies at the afterparty! 

Please contact if you are 

interested in making history. 

TR~ANGL£ SEMFFORMAL T~CKET SALES! 

Duke Diya would like to invite you to the Triangle Semiformal held 

in conjunction with UNC Sangam and NC State Ektaa. Join us for a 

night of fun in the Duke gardens on Friday, February 11. DJ Rang will 

keep the party bumping from 10 pm to 1:30 am. 

For those of you who are 21, there will be a cash bar with drink 

specials. 

Tickets are 510 for one person and 

515 for a couple. Here’s the catch: if 

you would like to take advantage of 

the lower ticket price for a couple, 

you must pre-order your ticket. 

Otherwise, tickets will be at a flat 

price of 510 per individual at the 

door. 

Tickets are still on sale at 
Don’t delay; buy yours today! 

UPCOMING CAMPUS EVENTS/NEWS 

gNANGRA SUTRA! 

Come check out some of the best dancing/singing groups on 



campus with a twist of bhangra on the side. Bhangra Elite 

presents ..... Bhangra Sutra!!! 

This epic night will include the following acts: 

Tar Heel Voices 

Cadence 

Achordants 

EkTaal 

Gajjdi Jawani 

Kamikazi 

Chapel Hill Chalkaa 

Que Rico 

UNC Drumline 

Every dance act will include a 

segment of bhangra just to 

keep things a little interesting. 

The night will also end with a performance by UNC’s very own 

Bhangra Elite. 

Presale Tix are only $5 available through any Bhangra Elite member. 

Please contact us through Facebook or through the official Bhangra 

Elite eomailo 
SLA&A ~AJNU, A MYSTICAL LOVE STORY W~TH UNC pAKoSA! 

On February 13, 2015, come celebrate love with one of the biggest 
love stories in history! UNC Pak-SA presents Laila Majnu. This play 

will be one of Pak-SA’s biggest fund-raising events of the year. 

Everyone is invited ! All funds raised during this event will go 

towards the Pakistan flood relief. 

This will be a ticketed event which will include catering. This event 

will also have activities other than 
the play. 

**TICKETS ARE ON SALE NOW** 
per person 

Come share the LOVE! 

Please email UNC PakoSA for more information. 



Delta Sisma Iota will once asain be hostin8 its Annual Charity 

Basketball Tournament, the Cobra Classic. We hope to raise more 

money than we have ever before, and we can only do this with your 

help. All proceeds from the tournament will 80 to Direct Relief 

International, a non-profit charity orsanization whose 8oal is to 

improve health care systems in poor and disaster-struck resions of 

the world. The tournament will take place on February 26th and 

27th in Woollen Gymnasium on UNC campus. If you are interested 

in 8ettin8 a team tosether, please contact either me, 

and we will be more 
than welcome to provide you with 

more tournament information. 
Thanks, and we hope to see you 

there! 

UNC Delta Sisma Iota 

From Your Amazin8 Publicity Co-Chairs, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, February 11, 2011 11:24 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Faculty Search Visits 

Dear All, 

We will be hosting a candidate for the Lectureship in Swahili next week. I apologize for the late notice, but the plans 

were just finalized this morning. 

Please let me know if you would be interested and available to meet with her this coming Tuesday, February 15th 

between 9am and 5pm. Please tell me any/all times that you could be available so that I can fit everyone into the 

schedule. If you could get back to me by Monday morning, I would really appreciate it - time is short[ 

Her application materials are attached for your review as well. 

Thanks so much, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28671199 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28671199-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Clarke, Janet L. (Environment Health & Safety) <jlclarke@ehs.unc.edu> 

Friday,                2:17 PM 

Cc: 

Subject: March Fire Alarm Testing 

Good Afternoon, 

(Note: Some of you received this eomail in previous months; ~ am sending this to M~ March° 
scheduled buiMinffs so you can Iet me know of any scheduling preferences). 

Roster: 
I am in the continuous process of updating the notification list for annual fire alarm testing. Can you 
please look at the chart and let me know whether you are the correct contact for the corresponding 
building(s)? If you are not the correct person, but know who that person is, can you please send me 
his/her name, phone number, campus box #, and e-mail address so I can update the list? Or, let me 
know f I need to remove your name. 

~chedu~ing: 
All buildings will be tested on either a Tuesday or Thursday unless otherwise noted. The alarms will 
only be loud for about 3 or 4 minutes at the very most; the remainder of the testing will be silent, ff 
you have any scheduling preferences, please let me know no ~ater than 5:00 PN on Februa~ 

18th so I can work your preference into the schedule. After I send out the official notifications, I can’t 
guarantee that I will be able to make changes to accommodate your building’s preferred date or time 
of day. 

Questions? 
Please let me know if you have any questions or concerns about fire alarms or fire safety issues. 

210 Pittsboro St 

Battle Hall 

Vance & Pettigrew Halls 
Carolina Inn 

Mike McFarland 
Crystal Beal 
Travis Gore 
Peter Mork 
Peter Mork 
Gil Rubio 



Craige Parking Deck 
School of Business Parking Deck 

EHS Office Building 
EHS Storage Facilities (Hazardous Materials Warehouse, Hazardous 
Materials Facility, Liquid Waste Storage Facility, Radioactive Waste 
Storage Facility) 
Hyde Hall 

Kenan Labs 

Medical School Wings B, C, D 

Neurosciences Research Building 

Person Hall 
Public Safety 

James Doubts 
Adrian Naylor 
Deborah Hawkins 
Jeff Lewis 
Kathy Schwabauer 
Dan Elliott 
Billy Mitchell 
Steve Parker 
Chris Meinecke 
Martha Marks 
Harlan Mangum 
John Beres 
Bob Marriott 
Quintel Henry 
Robyn Maness 
Rodney Coble 
Bob Marriott 
Quintel Henry 
Robyn Maness 
Rodney Coble 
Randy Allen 
Lisa Sparrow 
Eric Schneider 
Paul Cole 
Deborah Hawkins 
Ron Campbell 

Respectfully, 

Janet C~ar#e 
Fire S~ety 
UNC Environment, Health ~nd S~fety 
(9~9) 962-0360 (0) 

’ (0 

Ettore’~ L~u of Lines; "Yhe Other Line moues faster," 

Ettore’~ L~ of Lines: "The Other Line mo~es faster." 



A free film event o~e6:::: 

to the public featurin9 

post-screenin9 Q&A’s 

and panel discussions 

with central characters, 

producers, directors, 

and community 

leaders. 

................... 1:30 prn - 6 pm 

Greensboro: Closer 
to the Truth 
by Adam Zucker 
[83 minutes] 

My Nar~e PG-13 
by Jeb Stuart 
[128 min.] 

The Trials of 
Darryl Hunt PG-13 
by Ricki Stern and 
Annie Sundberg 
[106 min.] 

Maving Midway 
by Godfrey Cheshire 
[98 min.] 

Film descriptions, event 
schedule and more into on 
this and other ChathamArts 
programs, at: 

CHAT 

An Unlikely 
Friendship 
by Diane Bloom 
[45 rain.] 

This proiect is made possible by a grant 
from the North Carolina Humanities 
Council, a storewide nonprofit and 
affiliate of the National Endowment 
for the Humanities. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lambert, Michael C <mlambert@email.unc.edu> 

Monday, February 14, 2011 5:24 PM 

Gore, Travis <stgore@email.unc.edu> 

Fwd: Itinerary for Tuesday 

Schedule Feb 152011.doc; ATT00001.htm 

Just so you are aware the plan is for the teaching demonstration to end at about 11:45. 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
Director of Undergraduate Studies for African Studies 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

Begin forwarded message: 

From: "Buell, Agatha" <abuell@email.unc.edu> 
Date: February 14, 2011 4:34:46 PM EST 
To: "Lambert, Michael C" <mlambe~¢@email.unc.edu>, "Seck, Mamarame" 
<mseck@email.u~c.edu>, "Mutima, Sinamenye A" <srrmtima!~email.unc.edu>, "Boyd, Lydia C" 
<lcbo:~email.unc.edu>, "Gore, Travis" <       emaiLunc.edu>, "Nyang Oro, Julius E" 
<JEN32 I~)EMAIL. USNC.EDU>, "Fhunsu, Donato" <df~mr~su21 @ur~c.edu>, "McMillan, Tim" 
<~iml @email .uric. ed~> 
Subject: Itinerary for Tuesday 

Dear All, 

Here is the final schedule for Esther’s visit tomorrow. Please check it to be sure that you know 
where and when you will be meeting with her. If you have any questions or have a major conflict 
tomorrow, please let me know. 

Thanks! 

Agatha 

Agatha Buell 



Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorth Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

£ 919.962.5824 



ITINERARY 
Esther Lisanza 

Tuesday, February 15, 2011 

**It is now a requirement that a Faculty member on UNC payroll pay for any meal to be reimbursed at a 
later time. It is also required to submit a detailed receipt showing what was purchased during the meal. 
Under no circumstance should the invited guest be asked to pay for the meal. Remember alcohol should be 
paid for on a separate, personal bill.** 

Arrival in Chapel Hill - Please park in the East Rosemary Street Parking Deck. This is a public pay lot located 
between Henderson Street and Columbia Street in downtown Chapel Hill. The cost is $6 
per day, please pay and get a receipt - you will be reimbursed for mileage and parking 
after your visit. 

9:00 - 10:30 am Meet w/Mamarame Seck, 109 Battle Hall, Franklin Street, UNC 
Located across from the US Post Office at the corner of Henderson and Franklin 
*Note: Mamarame will take you on a walking tour of UNC 

10:30- 10:45 Prepare for Teaching Demonstration, Battle Hall, Conference Room 
*Note: At 10:45 Travis will walk you to the class that begins at 11am 

11:00- 12:00 Teaching Demonstration & Classroom Visit, Stone Center, 210 
*Note: Travis will walk you back to Battle Hall for your 12pm lunch 

12:00- 1:30 Lunch w/Julius Nyang’oro (Department Chair) 

1:30 - 2:00 Meet w/Donato Fhunsu, Battle Hall, Room 305 

2:00 - 3:00 Meet w/Hiring Committee (Drs. Michael Lambert, Mamarame Seck, Alphonse 

Mutima, Lydia Boyd) 

*Note: Battle Hall, Conference Room 

3:15 - 3:30 Meet w/Agatha Buell (Department Manager), Battle Hall, Room 109 
*Note: To complete some quick travel paperwork 

3:30 - 4:15 Meet w/Tim McMillan (Department Associate Chair), Battle Hall, Room 107 

4:15 - 5:00 Meet w/Alphonse Mutima, Battle Hall, Room 305 

5:00pm Depart 

Please direct all itinerary questions to Agatha Buell at abuell@email.unc.edu 

Mail all receipts for reimbursement directly to: 
The Department of African & Afro-American Studies 

c/o Agatha Buell 
CB# 3395, 109 Battle Hall 

Chapel Hill, NC 27599-3395 





From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, February 15, 2011 9:41 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: University Employee Occupational Health Clinic Rate Schedule, FY 
2011-2012 

Attachment A.pdf 

From: Schwabauer, Kathy (Environment Health & Safety) [mailto:KESCHWABAUER@ehs.unc.edu] 
Sent: Monday, February 14, 2011 4:55 PM 
To: UNC Dept. Business Managers 
Subject: [business_managers] University Employee Occupational Health Clinic Rate Schedule, FY 2011-2012 

To: Business Managers 

From: Mary Beth Koza, Director, Environment, Health, and Safety Department 

Dr. James Hill, Medical Director, University Employee Occupational Health Clinic 

Date: 2-15-2010 

Subject: University Employee Occupational Health Clinic Rate Schedule, FY 2011-2012 

The University Employee Occupational Health Clinic Rate Schedule is reviewed annually and 

adjusted when appropriate, effective with the end of the June billing cycle. During this year’s review, 

the following service’s fees were increased by $5 and/or $10. (See details in the attached Fee 

Schedule.) 

¯ Frank Porter Graham Physical fee 

¯ Immunization Review fee 

¯ Respiratory Protection fee 

This rate increase was needed to cover personnel and other costs that are required to provide these 

services. Detailed rate fees are shown in Attachment A. Please share this information with the 

appropriate personnel in your department. 

If you have questions, please contact Mary Crabtree at 962-5719 

¯ -- You are currently subscribed to 

business_managers as: abuell~email.unc.edu. To unsubscribe send a blank 

email to leave-28689566-23351052.88dl 52cd550c3f131 cdc33d20bf62acb@listserv.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28694044 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28694044-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



Rates Rates Dollar Percentage 
Description FY 2010-2011 FY 2011-2012 Increase increase 

Immunization Services 
Immunization Review 45.00 50.00 5.00 11 ,I t% 
Influenza Vaccinations 25.00 25.00 - 0,00% 
Other Vaccinations ($35.00 + cost of vaccine) 35,00 35,00 0.00% 

Physical with Respiratory Exam 

Respiratory Protection 100,00 110,00 10,00 t 0.01~% 
Asbestos Physica! 300,00 300.00 0.00% 
SCBA Physical 200.00 200.00 - 0.00% 

Physical without Respiratory Exam 

Law En’~orcement (Pre-Employment Physical) i55i1~) ........................ "I5~i00 - -’= 
¯ 

0100% 
TEACCH 155.00 155.00 0,00% 
Frank Porter Graham Physical 75.00 80.00 5.00 6,67% 
DLAM I55.00 155.00 . 0,00% 
1ACUC Animal Review 25.00 25.00 . 0.00% 
PPD 25.00 25.00 - 0.00% 
Travel ’(’~ st Visit fee ($75) ÷ cost of vaccine/prescription) 75.00 75.00 - 0.00% 
Travel (2nd Visit fee ($35) + cost of vaccine/prescription) 35,00 35.00 - 0.00% 
Remote Area ($35.00 + cost of labs, vaccine, prescription) 35.00 35.00 0.00% 



From: 

Sent: 

To: 

Subject: 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Tuesday, February 15, 2011 10:53 AM 

Gore, Travis <stgore@email.unc.edu> 
RE: Submitting Completed Form 

Yes! Also, I signed up for the Safe Haven training on April 5th: h~ip:/iwor~e~scenter.~mc.edtdindex.php?p-haven. 

..... Original Message ..... 
From: Gore, Travis 
Sent: Tuesday, February 15, 2011 10:51 AM 
To: Budihardjo, Maya Kimberley 
Subject: FW: Submitting Completed Form 

Its official! That was so much easier this time around! 

..... Original Message ..... 
From: Smith, Charles E 
Sent: Tuesday, February 15, 2011 10:33 AM 
To: Gore, Travis 
Subject: RE: Submitting Completed Form 

Thanks for the Tar Heel Tracker training request. 

See you in class! 

..... Original Message ..... 
From: Travis Gore [mai~to;stgore(~emaiLtmc.edt~] 
Sent: Tuesday, February 15, 2011 10:29 AM 
To: Smith, Charles E 
Subject: Submitting Completed Form 

Instructions to add this form to a responses file: 
1. Double-click the attachment. 
2. Acrobat will prompt you to select a responses file. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Kelly, Roberta Anne <rakelly@email.unc.edu> 

Tuesday, February 15, 2011 10:54 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Kang, Anna M <amiller4@email.unc.edu> 

[course_scheduling_officers] NEW CRAS Release Memo 

NEW CRAS release memo.doc 

Thank you for your assistance in sharing this information in your areas as needed! 

Roberta 

Roberta A. Kelly, Ed.D. 

Associate University Registrar for Registration and Scheduling 

Office of the University Registrar 

UNC Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-9840 

Fax- 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28694796- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28694796- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

MEMORANDUM 

OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTIt 

45° P, II)GE I~.OAD, SUITE 31oo 

CAMPUS BOX 2Ioo 

CHAPEL HILL, NC 27599-21oo 

http://regweb.unc.edu 

T 9~9.96~-3954 

F 919.962.666i 

TO: 

FROM: 

SUBJECT: 

UNC Chapel Hill Campus 

Christopher Derickson, Assistant Provost and University Registrar 

Course Request Approval System 

DATE: February 15, 2011 

The Office of the University Registrar is pleased to announce the opening of the Course 
Request Approval System in ConnectCarolina on Tuesday, February 15, 2011. We appreciate 
your cooperation with the interim system and are currently reviewing the submissions made 
through that avenue. 

Training for Course Request Submitters started February 1st and is ongoing for those who have 
not yet attended. Starting on February 15th, training for Course Request Approvers will be 
offered via on-line tutorial through Blackboard. There will also be a CRAS User’s Guide 
available for reference. Additional information and links to each of these items and the training 
calendar are available at regweb.unc.edu. Course Request Approval Submitters and Approvers 
assigned by each department, curriculum, or unit will be required to complete training prior to 
being given access to the system. 

Guidelines: 

* New courses - the earliest available effective date will be Spring 2012. 

* Revisions to existing courses - the earliest available effective date will be Fall 2012. 

* The moratorium on establishing new cross-listings between courses remains in effect. 

Tips for Success: 

* Please note, course submitters may begin the process of entering course information prior to 
the time that their approvers complete the training. Submitters may receive an error message 
as the email notifications will not be forwarded if the approver(s) have not yet completed 
training. Once the approvers are given access, the information will be available in the CRAS 
inbox. Email notifications will then be in place for future submissions. 

* Remember, the review and approval process still requires some time. Courses submitted this 
spring that require college/school approval may not be reviewed until the fall term. Please make 
sure you plan ahead so that the changes are ready when needed. 

If you have additional questions, please email Anna Kang at anna_kang@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, February 15, 2011 2:06 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: 2011 Summer Nomination Forms 

NominForm.doc; nominationreminder, doc 

Here is the Summer School form. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Moseley, Erin S 
Sent: Monday, February 14, 2011 4:39 PM 
To: Buell, Agatha 
Subject: RE: 2011 Summer Nomination Forms 

Hi Agatha, 

Attached are the forms that I am missing just so you know what forms I am talking about. To my knowledge, I have not 
received from either department. 

Thanks, 
Erin 

From: Buell, Agatha 
Sent: Monday, February 14, 2011 4:30 PM 
To: Moseley, Erin S 
Subject: RE: 2011 Summer Nomination Forms 

Hi Edn, 
Yes, I am the contact for both Public Policy and African & Afro-American Studies. Can you clarify which department’s 
nominations you are missing? Or both? I thought that we had submitted these, but I may be wrong. 

Thanks for your help, 

Agatha 

Agatha Buell 
Business Officer 



Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f~ 919.962.5824 

From: Moseley, Erin S 
Sent: Monday, February 14, 2011 3:43 PM 
To: Buell, Agatha; Simmons-Cahan, Deborah A; Harris, Lori 
Subject: 2011 Summer Nomination Forms 

Hello, 

Just a reminder that your Summer Nomination forms are due in our office ASAP. I sent an email out January 4th with the 

nomination forms attached. If you did not receive this email or need me to send the forms to you again, please let me 

know. 

Thank you, 

Erin 

Agatha- I also have you to be the contact for Public Policy. Let me know if there is another contact for this department. 

Erin S. Moseley 

Director of Admissions 

Summer School 

University of North Carolina at Chapel Hill 

CB 3340, 134 East Franklin Street 

Chapel Hill NC 27599-3340 

919-966-4364 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

INSTRUCTOR NOMINATION FORM 
(Nine-Month Base Faculty, Teaching Assistants, Graduate Assistants) 

Second Session: 

School/Department: Department Number: 

Campus Address: Telephone: 

Prepared by: Date Prepared: 

I 
Full Name                          PID           **Rank 9-month     Summer        Credit Hours Course Assignment 

Base Salary Salary (Use course number and section) 

* Use Dr. Mrs, Ms, Mr 
**Use the following RANKS only: Tenure track 

01 Professor 
02 Associate Professor 
03 Assistant Professor 

Fixed Term 

05 Full-time 

(Any Rank) 

Students 
21 Teaching Assistant (responsible for final grades) 
2 lp Graduate Assistant 
26 Undergraduate Assistant 



04 Instructor Revised: Jan 2006 



MEMORANDUM 

TO: 

FROM: 

DATE: 

SUB J: 

University Managers/Administrative Assistants 

Erin Moseley, Summer School 

January 4,2011 

Instructor Nomination Forms 

The deadline for submitting instructor nomination forms is February 1. Attached please find a 
copy of each of the nomination forms: 

1. Nine-Month Faculty, TA and Graduate Assistant Nomination Form 
2. Visiting, Part-Time and Twelve Month Employee Nomination Form 
3. Change Form 

These forms are also in the "Summer School Policies and Procedures Manual" which you can 
make copies and send to me via campus mail. You can contact me at Erin Moseley~unc.edu 

Also attached is an information sheet on calculating summer instructional pay for 2011. 

NOTE: Maymester courses are part of First Session and the stipends are determined by the 
usual methods. 

Please feel free to call if you have any questions (6-4364). 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, February 15, 2011 2:49 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Digest: Feb. 15,2011 

02151 I_HR Employee Information.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, February 15, 2011 2:26 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Digest: Feb. 15, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "MR Employee Information" within your department(Slo 

text of all art[des [n the weekly digest [s available [n the attachments and at 

http:[[hr.unc.edu[news-events[items. 

UDcoming Dates & Deadlines 

Mar. 1: "A Baby! What Do I Do" workshop 

Mar. :25: Teachers & State Employees Retirement Workshop 
Mars 3:~: NCFlex reimbursement claims due 
Apt. 22: Spring Holiday 

Information for Employees 
Tax Filing Assistance Programs (contact Vita Services: 1-800-829-1040) 

The Volunteer Income Tax Assistance Program (VITA) offers free tax assistance to low and moderately low-income 

individuals who need assistance in preparing their tax returns. Certified volunteers sponsored by various organizations 

receive IRS training to help prepare tax returns in communities across the country. VITA sites are generally located at 

community and neighborhood centers, libraries, schools, shopping malls, and other convenient locations. All locations 

offer free electronic filing. To locate the nearest VITA site, call 800-829-1040. Here are a couple of local programs in this 

area: 

Christie Wo Davis 
Public Communication,s 5pec/afi~st 

Office of Human Resources 

UNC-Chape[ Hill 

1.04 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Offi~e: 9~.9.962~9682 

[~a[J; Christie davis@unc.edu 

webs[te: http://hr.unc.edu 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28697563 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28697563-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, February 15, 2011 

Mar. I:"A Baby! What Do I Do" workshop 
Mar. 1 5: Teachers & State Employees Retirement Workshop 
Mar. 31: NCFlex Reimbursement Claims due 
Apr. 22: Spring Holiday 

Tax Filing Assistance Programs 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

The Volunteer Income Tax Assistance Program (VITA) offers free tax assistance to 
low and moderately low- income individuals who need assistance in preparing their 
tax returns. Certified volunteers sponsored by various organizations receive IRS 
training to help prepare tax returns in communities across the country. VITA sites 
are generally located at community and neighborhood centers, libraries, schools, 
shopping malls, and other convenient locations. All locations offer free electronic 
filing. To locate the nearest VITA site, call 800- 829- 1040. Here are a couple of 
local programs in this area: 

UNC VITA 

UNC- Chapel Hill VITA is a pro bono student group at the UNC School of Law that is 
dedicated solely to preparing free tax returns to low income individuals who meet 
our guidelines. We can e- file taxpayers’ federal and all of their state tax returns. 
All volunteers are all IRS- certified. 

Taxpayers are eligible if they meet the following criteria: make less than 
$60,000/yr for a family of four or less than $49,000 for individuals. We service all 
those who qualify and are not limited to residents of the Carrboro- Chapel Hill 
area. 

Our site is open from Feb. 3 through Apr. 3. (except for spring break from Mar. 4- 
1 3) and all sessions are located at the law school (Van Hecke-Wettach Hall) in 
room 3031. 

Hours of operation: 
Thursdays- 5p.m. to 7p.m. 
Saturdays- noon to 3 p.m. 



Sunday- noon to 3p.m. 

Clients must make an appointment by going to the UNC VI-FA website. 

State Employee Credit Union Volunteer Income Tax Assistance 
The SECU has also partnered with the Internal Revenue Service to offer 
VITA services. This program is available to help taxpayers with a 
household income of $49,000 or less complete and electronically file basic tax 
returns. SECU’s trained employees are available to assist qualified participants 
by appointment Jan. 20 through Apr. 1 8. Schedule an appointment with your 
local State Employees’ Credit Union office. Please see the attached flyer for 
additional information about eligibility and items to bring to your appointment. 



may quaJify for 



Form 1040 EZ 
Form 1040 A 
Form 1040 
Schedules A, B, C-EZ, D, EIC & R 

Form 2441 (Child and Dependent Care Credit) 
Form 8863 (Education Credits) 
Form 8812 (Additional Child Tax Credit) 
Form 8880 (Saver’s Credit) 
Form 8889 (Health Savings Account)* 
*Qualified contributions & distributions only 

Please note, SECU tax preparers cannot complete forms containing: Income from states other than North Carolina; Self-employment 
income that requires a Schedule C; Rental income; Farm income; Military income; Adoption credits; Foreign income; Complicated or 
advanced Schedule D (Capital Gains and Losses). You must be a full year resident of North Carolina to qualify for tax preparation. 

SECU members who do not qualify for free tax preparation through VITA may be eligible for SECU’s low cost tax 
preparation service. See a credit union representative for more information. SECU members may also utilize 
TurboTax at a discounted price through www.ncsecu.org. 

[] Picture ID 
[] Social Security cards for yourself and all individuals on your return (spouse and dependents) 
[] Your 2009 tax return 
[] All income documents including W-2s, 1099s and other documents 
[] Documentation of higher education expenses including tuition paid and student loan interest 

paid 
[] Daycare expenses and daycare provider’s name, address and tax ID number 
[] Documentation to support itemized deductions if applicable -includes mortgage loan interest 

paid, charitable contributions, property taxes paid (home & auto) and medical expenses. 



From: 

Sent: 

To: 

Kang, Anna M <amiller4@email.unc.edu> 

Tuesday, February 15,2011 4:28 PM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; 
McMillan, Tim <tjm 1 @email.unc.edu>; Pope, Alice L <Alice_Lambert@med.unc.edu>; 
Beck, Susan Jean <susan_beck@med.unc.edu>; Diana, Ina Bobrow 
<ina_diana@med.unc.edu>; Lowrance, Shauni <shauni_lowrance@med.unc.edu>; 
Jones, Diana Lynn <diana_i ones@med.unc.edu>; Williams, Terita 
<terita_williams@med.unc.edu>; Simmons-Cahan, Deborah A 
<dscahan@email.unc.edu>; Kasson, Joy S <j skasson@email.unc.edu>; 
marr@email.unc.edu; Bright, Rebecca Elizabeth <rbright@email.unc.edu>; Stolle, 
Carrie K <stolle@email.unc.edu>; pleslie@email.unc.edu; Moore, Brenda A 
<bmoore@email.unc.edu>; vps@email.unc.edu; Kintz, Robert S 
<rkintz@email.unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; 
Hirschfield, James <jhirschf@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; 
Yaqub, Nadia <yaqub@email.unc.edu>; Brock, Brenda W 
<brenda brock@med.unc.edu>; Phillippie, Lisa H <ldh@med.unc.edu>; Parise, Leslie V 
<parise@med.unc.edu>; O’(2onnell, Anna Ballew <aboconnell@unc.edu>; Reilly, Cindy 
<cindy_reilly@unc.edu>; Montgomery, Summer <sundance@email.unc.edu>; 
Matthysse, Ann G <matthysse@bio.unc.edu>; padayton@bme.unc.edu; Allen, Jennifer 
<jnallen@email.unc.edu>; Stallings, Veronica P <stalling@bios.unc.edu>; Hobgood, 
Melissa (2 <mhobgood@bios.unc.edu>; Batts, Donnyell <dlbatts@email.unc.edu>; 
Fallin, Jill Marie <jfallin@email.unc.edu>; Redinbo, Matthew <redinbo@unc.edu>; 
Waters, Marcey L <mlwaters@email.unc.edu>; Turner, Carolyn L 
<turnerc@email.unc.edu>; Malizia, Emil E <malizia@email.unc.edu>; Kush, Jennifer 
Anne <kush@email.unc.edu>; csweaver@email.unc.edu; Wooten, Cecil W 
<(2WWOOTEN@email.unc.edu>; Bancroft, Molly J. <mbancrof@email.unc.edu>; 
Grossberg, Lawrence <docrock@email.unc.edu>; Waltman, Michael S 
<waltmanm@email.unc.edu>; Thorpe-Turner, Dorothy M <dturner@cs.unc.edu>; 
Jeffay, Kevin <JEFFAY@CS.UNC.EDU>; Kinsella, Tanya E 
<tekinsel@email.unc.edu>; Edwards, Erica Elizabeth <eedwards@email.unc.edu>; 
knagy@unc.edu; Jenkins, Robert M <rjenkins@email.unc.edu>; Hermreck, Sausyty 
<sausyty_hermreck@med.unc.edu>; Duronio, Bob <duronio@med.unc.edu>; Elston, 
Timothy (2 <telston@med.unc.edu>; Hinrichs, Mary L <mhinrich@email.unc.edu>; 
Barker, Terry (2 <terry_barker@dentistry.unc.edu>; (2ornell, Jeffrey Blair 
<j effcornell@unc.edu>; (2oble, McKay <acoble@email.unc.edu>; Walker, Victoria 
Ward <vwwalker@email.unc.edu>; Salemi, Michael Kerry 
<Michael_Salemi@unc.edu>; (2owan, Tara L <tlcowan@email.unc.edu>; Richardson, 
Mark <richardm@email.unc.edu>; (2urtain, Tyler <tyler@unc.edu>; Wolfe, Jessica L 
<wolfej @unc.edu>; B rodey, Inger S <brodey@email.unc.edu>; Cooke, Amy E 
<acooke@email.unc.edu>; Bell, Geoffrey <gwbell@email.unc.edu>; Moreau, David H 
<dmoreau@email.unc.edu>; Whaley, Jack L <jack whaley@unc.edu>; Levy, Melody 
<melody_levy@unc.edu>; Leith, David <david_leith@unc.edu>; (2olvin, Nancy L 
<ncolvin@unc.edu>; cawoody@email.unc.edu; Olshan, Andrew F 
<andy_olshan@unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Tufts, Amy 
Z <atufts@email.unc.edu>; Guskiewicz, Kevin M <gus@email.unc.edu>; Phillips, Nell 
K <nphillip@email.unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; Pickles, John 
<jpickles@email.unc.edu>; Harris, Deborah J <djharris@email.unc.edu>; Coleman, 
Drew S <dcoleman@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Koelb, 
Clayton T <ckoelb@email.unc.edu>; Putney, Christopher R <crputney@email.unc.edu>; 
Markstein, Lara <laram@email.unc.edu>; Reynolds, Andrew S 
<asreynol@email.unc.edu>; ljones3@email.unc.edu; jsiler@email.unc.edu; Leatt, Peggy 
<leatt@email.unc.edu>; Eppenstein Anderson, Paige <anderpe@email.unc.edu>; Earp, 
Jo Anne <j oanne_earp@unc.edu>; Wallace, Wanda Lewis <allace@email.unc.edu>; 



Subject: 

Attach: 

Kramer, Lloyd S <lkramer@email.unc.edu>; Clemmons, Jason <j clem@email.unc.edu>; 
Kendall, Ritchie D <rkendall@email.unc.edu>; Jones, Sharon Horton 
<shjones@email.unc.edu>; Anderson, C. <andersoc@unc.edu>; Wical, Lora A 
<wical@unc.edu>; Hensley, Jean R <Jean_Hensley@unc.edu>; diane_horton@unc.edu; 
Jessica Russell@unc.edu; Hand, John R <hand@unc.edu>; Stepanek, Michael 
<Michael_Stepanek@unc.edu>; Kelly, Miranda S <miranda@unc.edu>; 
Stephanie_Peterson@unc.edu; Jennifer Mauer@kenan-flagler.unc.edu; Riefkohl Muniz, 
Beatriz S <riefkohl@email.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; Perez, 
Louis A <perez@email.unc.edu>; Becket, Misha K <mbecker@email.unc.edu>; 
Roberge, Paul T <ptr@email.unc.edu>; Alperin, Marc J <alperin@email.unc.edu>; 
Turnbull, Jodie Ann <jodie@unc.edu>; Thompson, Yvette 
<yvette_thompson@unc.edu>; Stedman, Susan <sstedman@email.unc.edu>; Bethea, 
Brenda S <bbethea@email.unc.edu>; Petersen, Karl E <petersen@email.unc.edu>; 
Flannery, Dixie <dixie_flannery@med.unc.edu>; yoder@unc.edu; Warren, Angeline 
<awarren@email.unc.edu>; Rhodes, Terry Ellen <RHODES@email.unc.edu>; Carter, 
Janis C <carterl@email.unc.edu>; Wright, Doug <dewright@email.unc.edu>; Kenney, 
Denise E <denise_kenney@med.unc.edu>; Holt, Deannie B <dholt@email.unc.edu>; 
Moore, Katherine A <mooreka@email.unc.edu>; Lee, Joanne O. 
<Joanne_Lee@unc.edu>; Stevens, June <june_stevens@unc.edu>; 
dpoteat@med.unc.edu; wbcolemn@med.unc.edu; Gorman, Jacquelene W 
<jackie@unc.edu>; Lee, Wayne E <wlee@unc.edu>; Justice, Kathy C. 
<kcj@med.unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; Sayre-McCord, Geoff 
<sayre-mccord@unc.edu>; Mckinney, Ashley <amckin@email.unc.edu>; Eubanks, 

Shannon G <seubanks@email.unc.edu>; Crescenzi, Mark J <crescenzi@unc.edu>; 
Hopper, Trent <trent hopper@unc.edu>; Jordan, Elizabeth A 
<eajordan@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Pickard, Sharon L 
<Pickard@sog.unc.edu>; Robeson, Sue <robeson@email.unc.edu>; Budihardjo, Maya 
Kimberley <mbudihar@email.unc.edu>; Andrews, Richard N 
<pete_andrews@unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Quick, Myra C 
<quick@unc.edu>; Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu>; Smither, Tom 
<tomnc@unc.edu>; King, Larry D <larking@unc.edu>; Melton, Sheena J 
<smelton@email.unc.edu>; Rice, Tami D <tami rice@dentistry.unc.edu>; Smith, 
Jessica <jesmit@email.unc.edu>; Eaker-Rich, Deborah J <eakerric@email.unc.edu>; 
Bailey, Lara J <ljbailey@email.unc.edu>; Wildemuth, Barbara M 
<wildemuth@unc.edu>; Keck, Dama P <dama keck@unc.edu>; amber_allen@unc.edu; 
Sauer, Beth H <bhsauer@email.unc.edu>; Scheyett, Anna <amscheye@email.unc.edu>; 
Perrin, Andrew J <andrew~oerrin@unc.edu>; McDaniel, Dennise P 
<dmcdanie@email.unc.edu>; Carlstein, Edward <edcar@email.unc.edu>; Cannefax, 
Julie A <julie_cannefax@med.unc.edu>; uncmcs@med.unc.edu; Phelps, Lou A 
<laphelps@email.unc.edu>; Thompson, Karen <kthompsl@email.unc.edu>; Hershfield, 
Joanne L <hershfld@email.unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; 
Shook, Leanne M <leanne_shook@med.unc.edu>; Page, Forrest H 
<forrest~oage@med.unc.edu> 

Opening of New Course Request Approval System 

NEW CRAS release memo.pdf 

All - 

Please see the attached memo regarding the new Course Request Approval System. You may have received this already 

from another email list but I wanted to make sure no one missed out. 

Thanks, 



Anna M. Kang 

Curriculum Specialist 

Office of the University Registrar 
Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Tel : 919-962-9838 

Fax: 919-962-3349 

Emaih anna kang@unc.edu 



THE UNIVERSITY 

qf NORTH CAROLINA 

at CHAPEL HiLL 

MEMORANDUM 

UNIVERS|TY ~EG|STRA~ 

’r 9~9,96z-3954 

V 9~9.962,666~ 

TO: UNC Chapel Hill Campus 

FROM: Christopher Derickson, Assistant Provost and University Registrar 

SUBJECT: Course Request Approval System 

DATE: February 15, 2011 

The Office of the University Registrar is pleased to announce the opening of the Course 
Request Approval System in ConnectCarolina on Tuesday, February 15, 2011. We appreciate 
your cooperation with the interim system and are currently reviewing the submissions made 
through that avenue. 

Training for Course Request Submitters started February 1st and is ongoing for those who have 
not yet attended. Starting on February 15th, training for Course Request Approvers will be 
offered via on-line tutorial through Blackboard. There will also be a CRAS User’s Guide 
available for reference. Additional information and links to each of these items and the training 
calendar are available at regweb.unc.edu. Course Request Approval Submitters and Approvers 
assigned by each department, curriculum, or unit will be required to complete training prior to 
being given access to the system. 

Guidelines: 

* New courses - the earliest available effective date will be Spring 2012. 

* Revisions to existing courses - the earliest available effective date will be Fall 2012. 

* The moratorium on establishing new cross-listings between courses remains in effect. 

Tips for Success: 

* Please note, course submitters may begin the process of entering course information prior to 
the time that their approvers complete the training. Submitters may receive an error message 
as the email notifications will not be forwarded if the approver(s) have not yet completed 
training. Once the approvers are given access, the information will be available in the CRAS 
inbox. Email notifications will then be in place for future submissions. 

* Remember, the review and approval process still requires some time. Courses submitted this 
spring that require college/school approval may not be reviewed until the fall term. Please make 
sure you plan ahead so that the changes are ready when needed. 

If you have additional questions, please email Anna Kang at anna_kang@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, February 16, 2011 8:17 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Today in History 

Yes, it 

~997 
2011 
~988 
1932 
~887 
20~ 
2878 
20~ 

is another installment of the wildly popular series "TODAY IN HISTORY" 

At age 25, ]eft Gordon is youngest winner in Daytona 500 history 
Extended Course Schedule maintenance for Fall 2011 opened at UNC-Chapel Hill 
1st documented combat action by U.S. military advisors in El Salvador 
1st patent issued for a tree, to ]ames Harkham for a peach tree 
1st newspaper convention in Rochester, New York 
Summer room reservations are now up for grabs 
Silver dollar became UoSo legal tender 
5.48 days until Bon ]ovi is in Raleigh 

So if you read our installment above very carefully, you noticed that we are now taking changes 
for fall 2011. You should be able to change your instructors in Connect Carolina, enrollment 
and add notes. Room/day/time changes will need to be sent to the Scheduling office. Let us 
know if you have any questions. 

Classes in Connect Carolina for Fall 2011 will be viewable on the web to all on Friday, February 
18 

If you need to make a room reservation for Summer, you can do that now through our office. 
Any date up to, but not including, the first day of Fall classes. 

The Scheduling office retains control of all classrooms, day and night for the summer term, until 
approximately 3 days into the session. We will notify you when you can begin making evening 
reservations for your rooms. 

Renee 

Remember: Be nl:ce to your kids~ they’ll choose your nursing home. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

RBC Center 

Mon, Feb 21, 201107:30 PM 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28702816- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28702816- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, February 16, 2011 9:24 AM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

Course Scheduling 

Hi Maya and Travis, 

This is what we will do each semester from now on... 
Please check the schedule for errors, and send the complete schedule to all teaching faculty to review. Please ask the 

faculty to let you know of any changes by Wednesday, 2/23. In your email to them, please include the link to the page 

where you can see the classrooms and what features they have. 

Keep track of any change requests. Room changes you can go ahead and request from the scheduling listserv. 
Day/Time/Class changes, please discuss with me first - by Thursday 2/24. 

Thanks for your work on this! 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chape! Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Wednesday, February 16, 2011 8:17 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Today in History 

Yes, it is another installment of the wildly popular series "TODAY IN HISTORY" 

1997 
2011 
1988 
1932 
1887 
2011 
1878 
2011 

At age 25, Jeff Gordon is youngest winner in Daytona 500 history 
Extended Course Schedule maintenance for Fall 2011 opened at UNC-Chapel Hill 
1st documented combat action by U.So military advisors in El Salvador 
1st patent issued for a tree, to James Narkham for a peach tree 
1st newspaper convention in Rochester, New York 
Summer room reservations are now up for grabs 
Silver dollar became UoSo legal tender 
5.48 days until Bon Jovi is in Raleigh 

So if you read our installment above very carefully, you noticed that we are now taking changes 
for Fall 20:~:~. You should be able to change your instructors in Connect Carolina, enrollment 



and add notes. Room/day/time changes will need to be sent to the Scheduling office. Let us 
know if you have any questions. 

Classes in Connect Carolina for Fall 2011 will be viewable on the web to all on Friday, February 
18 

If you need to make a room reservation for Summer, you can do that now through our office. 
Any date up to, but not including, the first day of Fall classes. 

The Scheduling office retains control of all classrooms, day and night for the summer term, until 
approximately 3 days into the session. We will notify you when you can begin making evening 
reservations for your rooms. 

Renee 

Remember: Be nice to your kids, ~hey’fl choose your nursing home. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

RBC Center 

Mon, Feb 21, 201107:30 PM 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28702816- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302bd@listserv.unc, edu">leave-28702816- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Manning, Melinda L <manning@email.unc.edu> 

Wednesday, February 16, 2011 9:59 AM 

Gore, Travis <stgore@email.unc.edu> 
RE: Registration 

Sorry-the 5th-typo on my part 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipient~ 
please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Gore, Travis 
Sent: Wednesday, February 16, 2011 9:55 AM 

To: Manning, Melinda L 

Subject: RE: Registration 

Thanks Melinda[ 

I was just double checking on the date. is April :15th correct or was it April 5th. Actually I am hoping it is the :15th 

because that would be so much better! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Manning, Melinda L 
Sent: Tuesday, February 15, 2011 5:02 PM 
To: Gore, Travis 
Subject: FW: Registration 

You are now registered for the April :15th staff training for HAVEN. We will send you additional information closer to the 

actual date. 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 



Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail messager including any attachmentsr is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipientr 
p~ease ~ontact the sender by ~eply eta!! destr°y a!~ ~op!es of the e~!gina! message. .......................... 

From: Martin, Doris L 
Sent: Tuesday, February 15, 2011 3:42 PM 

To: Manning, Melinda L 

Subject: FW: Registration 

Doris L. Martin 

Executive Assistant 

Office of the Dean of Students 
SASB North, 450 Ridge Road, 

Campus Box 5100 
919-966-4042 phone 

919-843-9778 fax 

dorism@email.unc.edu 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, February 15, 2011 3:34 PM 
To: dos@unc.edu 
Subject: Registration 

Good Afternoon, 

I would like to register for HAVEN on April 5th from ipm to 5pm. 

Thank you, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Agnieszka Gillespie <agnieszka.gillespie@sas.ac.uk> 

Wednesday, February 16, 2011 10:42 AM 

Call for papers reminder: London Debates 2011. Is there a future for human rights in a 
non-Western world? 

Please forward this call for papers to your researchers and other interested parties. Many thanks. 

Call for papers: School of Advanced Study London Debates 2011 

Our London Debates are a series of international discussion workshops that bring together outstanding early-career 

researchers and invited senior researchers to consider a subject of broad concern in the humanities and social sciences. 

The discussion workshops are attended by a small group of senior researchers and early-career researchers selected by 

open competition. 

The third in this series of international debates will be held from 19 - 21 May 2011 on the subject: Is there a future for 

human rights in a non-Western world?The Call for Papers is now open, and the deadline for submission by email is 

Monday 21 February 2011. Successful candidates will be awarded bursaries to cover travel and accommodation. The 

competition is open to scholars mainly based in the EU/EEA, who are in their final-year of doctoral study or up to 10 

years beyond. Further information is available here www.sas.acouk/913.html, or from Convenor Par Engstrom 

par.engstrom@sas.ac.uk or Rosemary Lambeth rosemary.lambeth@sas.ac.uk. 

AD NCED STUDY 

Research Services (Room 234B) 
5cBool of Advanced 5tudg~ Oniversitg of London 

Senate House, {Vlalet Street, LONDON WC1E 7NU 

T: +44 (0}20 7862 8695 / F: +44 (0}20 7862 8657 

E: rosemar¥.lambeth@sas.ac.uk / W:www.sas.ac.uk 

The Univers ty is an exempt charity in England and Wales and a ctsarity registered in Scotland (reg no. 8C041194) 



From: 

Sent: 

To: 

Subject: 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Wednesday, February 16, 2011 11:21 AM 

Gore, Travis <stgore@email.unc.edu> 
RE: Registration 

YAY ! ! 

From: Gore, Travis 
Sent: Wednesday, February 16, 2011 10:03 AM 
To: Budihardjo, Maya Kimberley 
Subject: FW: Registration 

Turned outto be a typo. It isthe 5th! 

From: Manning, Melinda L 
Sent: Wednesday, February 16, 2011 9:59 AM 
To: Gore, Travis 
Subject: RE: Registration 

Sorry-the 5th-typo on my part 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail messager including any attachmentsr is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipientr 
please ~gn ~a~ the se~de e ~m~! ~ des trgY a! cop!e ~!~a~ message: ........................................... 

From: Gore, Travis 
Sent: Wednesday, February 16, 2011 9:55 AM 
To: Manning, Melinda L 

Subject: RE: Registration 

Thanks Melinda[ 

was just double checking on the date. Is April 15th correct or was it April 5th. 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: Manning, Melinda L 
Sent: Tuesday, February 15, 2011 5:02 PM 
To: Gore, Travis 
Subject: FW: Registration 

You are now registered for the April 15th staff training for HAVEN. We will send you additional information closer to the 

actual date. 

Melinda Manning, JD 
Assistant Dean of Students 
LrNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail message, including any attachments, is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
review, use, disclosure or distribution is prohibited° If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Martin, Doris L 
Sent: Tuesday, February 15, 2011 3:42 PM 

To: Manning, Melinda L 

Subject: FW: Registration 

Doris L. Martin 
Executive Assistant 

Office of the Dean of Students 
SASB North, 450 Ridge Road, 

Campus Box 5100 

919-966-4042 phone 
919-843-9778 fax 

dorism@email.unc.edu 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, February 15, 2011 3:34 PM 
To: dos@unc.edu 
Subject: Registration 

Good Afternoon, 

I would like to register for HAVEN on April 5th from ipm to 5pro. 

Thank you, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Wednesday, February 16, 2011 12:06 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall 2011 

Hi, 

Looks like the access you should have to change instructors, etc. is not working. We are checking into it and will be back 

to you shortly! Sorry for the inconvenience. 

Here’s some wait time music for you. 

You Tube 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 

RBC Center 

Mon, Feb 21, 2011 07:30 PM 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28704761- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28704761- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Wednesday, February 16, 2011 12:11 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall 2011 

Ok, all fixed! You should be able to do your thing in CC now. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

RBC Center 

Mon, Feb 21, 2011 07:30 PM 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28704830- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28704830- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Wednesday, February 16, 2011 2:14 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] PDF of Fall 2011 

Hi, 

It’s me again. Please let me know if you would like me to email you a PDF of your Fall 2011 courses. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 

RBC Center 

Mon, Feb 21, 2011 07:30 PM 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28705733- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28705733- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Thursday, February 17, 2011 12:50 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] AFRI/AFAM Colloquium Series Reminder 

Spring 2011 Colloquium Series 

Sponsored by the Department of African & Afro-American Studies 
UNC-Chapel Hill 

Please join us for these upcoming presentations with: 

Karla Slocum 

"Race and Place Identities among Oklahoma’s ’All Black Towns’ in the 21st Century" 
Thursday, February 24 
12-1 pm 
Global Education Center (GEC) Room 4003 

Karla Slocum is an associate professor of anthropology and Afro-American Studies at UNC Chapel. 
speak about her current research with residents of black towns in Oklahoma. 

She will 

Kenneth Janken 

"The Several Faces of Black Power in Eastern North Carolina: The Case of the Wilmington Ten." 

Thursday, March 17 
4-5 pm 
Global Education Center (GEC) Room TBA 

Kenneth Janken is a professor of Afro-American Studies at UNC Chapel. His research focuses on 20th century 
African American history. Professor Janken is currently working on a research proj ect on Wilmington Ten. 

Mamarame Seck 
Assistant professor 
Department of African and African-American Studies 
CB#3395 106 Battle Hall UNC-Chapel Hill 
Chapel Hill, NC 27599-3395 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=28714226 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28714226-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Thursday, February 17, 2011 1:20 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Honoring Charlene 

Indeed! 

Cogratulations, Sister Cahrlene!! 

Selassie 

I:rom: Gore, Travis [stgore@email.unc.edu] 
Sent: Thursday, February 17, 2011 10:48 AM 
To: Department listserv 
Subject: [afriafam] Honoring Charlene 

The TRAIL BLAZER AWARD, will be conferred on our esteemed colleague, CHARLENE REGESTER as part of the closing 
session of the Hayti Heritage Film Festival that will be taking place all this weekend at the HAYTI HERITAGE CENTER, 804 
Old Fayetteville Street, Durham, NC. 27701. The award ceremony will be Sunday, February 20th at 4PM. Congratulations 
are in order for this well-deserved recognition of Professor Regester’s path breaking work on black cinema. 

You are currently subscribed to afriafam as: bselassi~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361610.83037494399b4b 13b0db0fl a2843 d7fT&n=T&l=afriafam& o=28713196 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28713196-32361610.83037494399b4b 13b0db0fl a2843 d7fT~listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=28714608 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28714608-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Thursday, February 17, 2011 1:20 PM 

Gore, Travis <stgore@email.unc.edu>; Department listserv <afriafam@listserv.unc.edu> 

RE: Honoring Charlene 

Indeed! 

Cogratulations, Sister Cahrlene!! 

Selassie 

I:rom: Gore, Travis [stgore@email.unc.edu] 
Sent: Thursday, February 17, 2011 10:48 AM 
To: Department listserv 
Subject: [afriafam] Honoring Charlene 

The TRAIL BLAZER AWARD, will be conferred on our esteemed colleague, CHARLENE REGESTER as part of the closing 
session of the Hayti Heritage Film Festival that will be taking place all this weekend at the HAYTI HERITAGE CENTER, 804 
Old Fayetteville Street, Durham, NC. 27701. The award ceremony will be Sunday, February 20th at 4PM. Congratulations 
are in order for this well-deserved recognition of Professor Regester’s path breaking work on black cinema. 

You are currently subscribed to afriafam as: bselassi~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361610.83037494399b4b 13b0db0fl a2843 d7fT&n=T&l=afriafam& o=28713196 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28713196-32361610.83037494399b4b 13b0db0fl a2843 d7fT~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, February 17, 2011 3:30 PM 

Gore, Travis <stgore@email.unc.edu>; Department listserv <afriafam@listserv.unc.edu> 

RE: Honoring Charlene 

Congratulations Charlene. Great job!!! 

Margaret 

I:rom: Gore, Travis [stgore@email.unc.edu] 
Sent: Thursday, February 17, 2011 10:48 AM 
To: Department listserv 
Subject." [afriafam] Honoring Charlene 

The TRAIL BLAZER AWARD, will be conferred on our esteemed colleague, CHARLENE REGESTER as part of the closing 
session of the Ha~i Heritage Film Festival that will be taking place all this weekend at the HAYTI HERITAGE CENTER, 804 
Old Fayetteville Street, Durham, NC. 27701. The award ceremony will be Sunday, February 20th at 4PM. Congratulations 
are in order for this well-deserved recognition of Professor Regester’s path breaking work on black cinema. 

You are currently subscribed to afriafam as: leemc~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361602.0f47d9cb54cb465aee30529a6f2e272c&n=T&l=afriafam&o=28713196 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28713196-32361602.0f47d9cb54cb465aee30529a6f2e272c@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Thursday, February 17, 2011 3:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Honoring Charlene 

Congratulations, Charlene! 

Mamarame 

From." Lee, Margaret Carol [leemc@email.unc.edu] 
Sent." Thursday, February 17, 2011 3:29 PM 
To." Department listserv 
Subject." RE:[afriafam] Honoring Charlene 

Congratulations Charlene. Great job!!! 

Margaret 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Thursday, February 17, 2011 10:48 AM 
To." Department listserv 
Subject." [afriafam] Honoring Charlene 

The TRAIL BLAZER AWARD, will be conferred on our esteemed colleague, CHARLENE REGESTER as part of the closing 
session of the Hay~i Heritage Film Festival that will be taking place all this weekend at the HAYTI HERITAGE CENTER, 804 
Old Fayetteville Street, Durham, NC. 27701. The award ceremony will be Sunday, February 20th at 4PM. Congratulations 
are in order for this well-deserved recognition of Professor Regester’s path breaking work on black cinema. 

You are currently subscribed to afriafam as: leemc@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361602.0f47d9cb54cb465aee30529a6f2e272c&n=T&l=afriafam&o=28713196 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28713196-32361602.0f47d9cb54cb465aee30529a6f2e272c@listserv.unc.edu 

You are currently subscribed to afriafam as: mseck@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361635 .a22e47fda2f6ca275 dac07816c27b7d6&n=T&l=afriafam&o=28715688 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28715688-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28715924 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28715924-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, February 17, 2011 9:42 PM 

Gore, Travis <stgore@email.unc.edu> 

One more thing 

In my last email, I meant to say that room 4003 would probably work best if we use the FedEx bldg., not that that 

building was necessary better than IAHo 

Thanks. 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

African & Afro-American Studies 

University of North Carolina at Chapel Hill 

Battle Hall, CB #3395 

Chapel Hill, NC 27599 

Phone (919)962-0539 

Fax (919) 962-2694 

klcaldwe@email.unc.edu 

www.unc.edu/depts/afriafam 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lambert, Michael C <mlambert@email.unc.edu> 

Friday, February 18, 2011 9:44 AM 

Department listserv <afriafam@listserv.unc.edu> 

Department listserv <afriafam@listserv.unc.edu> 

Re: [afriafam] Honoring Charlene 

Bravo Charlene! A well deserved honor. 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
Director of Undergraduate Studies for African Studies 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

On Feb 17, 2011, at 3:58 PM, "Seck, Mamarame" <mseck@emaiLur~c.edu> wrote: 

Congratulations, Charlene! 

Mamarame 

From: Lee, Margaret Carol [~eemc(~emailouncoedu,] 
Sent: Thursday, February 17, 2011 3:29 PM 
To: Department listserv 
Subject: RE:[afriafam] Honoring Charlene 

Congratulations Charlene. Great job!!! 

Margaret 

From: Gore, Travis 
Sent: Thursday, February 17, 2011 10:48 AM 
To: Department listserv 
Subject: [afriafam] Honoring Charlene 

The TRAIL BLAZER AWARD, will be conferred on our esteemed colleague, CHARLENE REGESTER as part of 
the closing session of the Hayti Heritage Film Festival that will be taking place all this weekend at the HAYTI 
HERITAGE CENTER, 804 Old Fayetteville Street, Durham, NC. 27701. The award ceremony will be Sunday, 
February 20th at 4PM. Congratulations are in order for this well-deserved recognition of Professor 
Regester’s path breaking work on black cinema. 



You are currently subscribed to afriafam as: leemc~!emaikunc.edu. 

To unsubscfibe click here: http:i/lists.m~c.eduiu? 
id-32361602.0f47d9cb54cb465aee30529a6~e272c&n=T&l -afriafam&o=28713196 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28713196- 
32361602.0f47d9cb54cb465aee30529a6~2e272c~istserv.unc.edu 

You are currently subscribed to afriafam as: mseck@emaikmlc,edu. 

To unsubscfibe click here: iltt~:iilists,ur~c.edulu? 
id=32361635 .a22e47fda2t?6ca275 dac07816c2767d6&n=T&l=at?iafam&o=28715688 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28715688- 
32361635. a22e47fda2f~6ca275 dac07816c27b 7d6~listserv.unc. edu 

You are currently subscribed to afriafam as: mlambe~@emai1.ur~c.edu. 

To unsubscfibe click here: ~:iilists.ur~c.edu/u? 
id=32361601.677474d266e6ct>517fga5b lb531814d&n=T&l=afriafam&o=28715924 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28715924- 
32361601.677474d266e6cf9517f9a5b lb531814d@listserv.unc.edu 

You are currently subscribed to afriafam as: emaiLur~c.edu. 

To unsubscfibe click here: http:iilis’ts,unc,edulu? 
id-32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&~=afriafam&o-28720466 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to 1eave-28720466-32361534.dl 9c27ea4325ct~39a9456d99719bcb(-a;lis’tserv.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Friday, February 18, 2011 10:32 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 
[course_scheduling_officers] Showing the class number in the Astra database 

Hi, 
A quick tutorial on how to show the class number in the Astra database! 

Choose Database from the menu. 

Choose Database Layout 



Fields Displayed 

.......................... .............................................................................. 
;Su~]e~ ........... 

Show s e~ioas marked :Do No~ S@edule 

Show aii s ectioa duster me e$in~s 

Check in Fields Not Displayed to see if USER 11 is there. If it is, highlight it and use the arrow to move it to Fields 
Displayed. This is a good time to check and see if you have both of those boxes checked! 

You can move it anywhere you want in the list by hishlishtin8 it and holdin8 down the left mouse key. 



Fields Not Displayed 

USER0! 

C ONV1~RSo/O S 

USER15 
USE~13 

USER02 

U SE~O4 

USEr,S 

~U 

You can edit the name by clicking on the pencil and paper on the right. 

Fields Disp~aye~ Display Label 

CRO SS_UST_NU NBER Cross L~t Number ...... 

COURSE C:ou 

$E CT@N_NU M Se~Jen Num 

BU ~D4NG Bu ~n # 

RO 0~:I Room 

EN@_DA~ ~ 

ENROLLMENT A~ua~ E 

BU~LD~NG_PREF             Bu~m~ Pre~ 

B;U ~_D~G_AND_AOON_PR~ F B;u~n~ ~ R~m Pr 
A~NG:ED_COU RSE .A ~r~n#e~ C~u:rse 

COU ~SE~S~TU S Course S;tabus 

:Show se~ions marRe~ Do No~ SCheDule 

Show all s e~Jon duster meetin#s 



POLl 

Ta Da ! 

Maybe everyone knew this already but hopefully it helped someone out there! 

Have a great weekend! 

2 more days until Bon Jovi! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

RBC Center 

Mon, Feb 21, 201107:30 PM 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28720870- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28720870- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



The University of North Carolina at Chapel Hill 

International Student and Scholar Services (ISSS) 
Information on filing an H-1B petition for an international temporary worker in a specialty 

occupation 

OVERVIEW OF H-1B 

The H-1B category is for persons who are coming to the U.S. to be temporary workers in a specialty 
occupation. To be considered eligible for H-1B, the position must require at least a Bachelor’s degree 
and the individual must possess at least the minimum educational requirement in the intended area of 
employment. Employment authorization is granted through the U.S. Citizenship and Immigration 
Services (USCIS) and is job specific as well as employer and department specific. The H-1B status may 
be granted in increments of up to three years with a maximum total stay as an H-1B of six years. Workers 
in this category can fill permanent positions, but must leave the country at the end of their authorized 
period of stay. 

SPECIFIC REQUIREMENTS FOR H-1B EMPLOYMENT 

Before an H-1B petition can be filed, the hiring department must file a "Labor Condition Application" 
(LCA) with the U.S. Department of Labor (DOL). In the LCA, the employer must make the following 
four attestations: 

1. The H-1B employee will be paid the "actual wage" (the wage that similarly qualified 
employees are receiving in that department, i.e., the place of employment) or the "prevailing 
wage" for the geographic area, whichever is greater. 

2. The employment of an H-1B worker will not "adversely affect" the working conditions of 
other similarly employed persons at the place of employment. 

3. There is no current strike or lockout at the place of employment. 
4. A notice of the filing of the LCA has been posted in at least two conspicuous locations at the 

place of employment. 

RELEASE OF CONTROLLED TECHNOLOGY OR TECHNICAL DATA 

The University of North Carolina at Chapel Hill must comply with the Export Administration 
Regulations and the International Arms Regulations by certifyin~ that either: 

1. A license is not required from either the Department of Commerce or the U.S. 
Department of State to release technology or technical date to the foreign person or 

2. A license is required from the U.S. Department of Commerce and/or the U.S. 
Department of State to release such technology or technical data to the beneficiary 
and that the University, as the petitioner will prevent access to the controlled 
technology or technical data by the beneficiary until and unless the petitioner has 
received the required license of other authorization to release it to the beneficiary. 

TIMING OF FILING - PLAN 6 MONTHS IN ADVANCE 

At the earliest, the employer may submit a Labor Condition Application 6 months before the intended 
beginning effective date of the H-lB. The H-1B application process is very long and requires much 
documentation from both the department and applicant. It is recommended that departments begin any 
new H-1B application, extension, or amendment as close to 6 months in advance of the intended start date 
as possible. 



If timing is a critical issue, departments have the option of filing for Premium Processing. Premium 
Processing guarantees a decision on an H-1B petition within 15 days of the receipt by US Citizenship and 
Immigration Services of the H-1B application. The fee for Premium Processing is $1225 in addition to 
the regular application fees. 

HIRING AN INTERNATIONAL WHO IS CURRENTLY IN H-1B STATUS WITH ANOTHER 
EMPLOYER 

According to the U.S. Immigration and Naturalization Act as amended by the American Competitiveness 
for the 21st Century Act of 2000, [AC21 § 105], [1NA § 214 (a) (m)], non-immigrants currently in H-1B 
status with one employer can begin employment with a new employer as soon as the new employer files 
the 1-129 H-1B petition with USCIS for the new H-1B employment. The new employer and H-1B 
applicant do not have to wait for the new petition to be approved in order to begin employment. The new 
employment may begin as soon as the I-129 Receipt Notice (the official notice of application receipt from 
USCIS) arrives at International Student and Scholar Services (ISSS). 

Unlike an extension of H-1B, hiring an applicant who is currently in H-1B status with another employer 
is treated as NEW H-1B employment. 

It is important to note that any time spent in H-1B counts toward the 6-year limit for H-1B holders. 

If the applicant is currently in H-1B status with another employer, they must also complete the H-1B 
Portability Statement. 

HIRING AN INTERNATIONAL WHO IS IN J STATUS (J-1 OR J-2) 

If the H-1B applicant is currently in the U.S. in J status, it may be possible to petition for a change from J 
status to H-lB. There is one important note when concerning applicants who are in J status: many J 
programs require the individual to complete a two-year home residency requirement [212(e) Rule] in the J 
holder’s home country after completion of the J stay in the United States. It is sometimes possible for the 
J status holder to get a waiver of the two-year home residency requirement through the Department of 
State, but that waiver must be granted by the Dept. of Homeland Security before ISSS can process an H- 
1B application for the individual. 

More information about the waiver requirements and processes are on the U.S. Department of State 
website: http://travel.state.gov/visa/temp/info/info_1296.html. It is important to note that once a waiver 
of the 212(e) two-year home residency requirement has been approved, the time allowed on the J status 
holder’s D S-2019 authorization form cannot be extended. 

Because a change of immigration status is involved, this situation would fall under the handling for new 
H-1B employment. 

The H application must be approved prior to the expiration of the prospective employee’s J status in order 
to avoid a lapse of work authorization. 

While a change of status is pending, the prospective employee should NOT travel outside of the United 
States- USCIS may consider any such travel as abandonment of the application requesting to change to 
the H status 



If the change of status is approved, the individual’s status within the US has been changed, but the entry 
visa in the passport has not been changed. Therefore, any subsequent trip outside the US will require a 
trip to the US consulate abroad to obtain an H-1B visa in the passport before reentry. 

HIRING AN INTERNATIONAL WHO IS ON F-1 OPTIONAL PRACTICAL TRAINING (OPT) 

If the H-1B applicant’s current work authorization is based on F-1 Optional Practical Training and the 
proposed job is in the applicant’s major field of study, then employment with the University of North 
Carolina at Chapel Hill may begin and continue until the OPT expires. Optional Practical Training dates 
of authorization appear on the Employment Authorization Card (EAD). In addition to the 12 months of 
OPT that all F-1 students may be eligible for, some students may also be eligible for an additional 17 
months of OPT. Before pursuing an H-1B, this additional time referred to as a STEM extension, may be 
another option. Please call and ask an ISSS adviser. 

The H application must be approved prior to the expiration of the OPT in order to avoid a lapse of work 
authorization. 

Employment must stop if the H-1B has not been approved and the practical trainin~ period expires. 

Because a change of status is involved, this situation would fall under the handling for new employment. 

While a change of status is pending, the prospective employee should NOT travel outside of the United 
States- USCIS may consider any such travel as abandonment of the H application. 

HIRING AN INTERNATIONAL WHO IS OUTSIDE OF THE UNITED STATES 

If the applicant is outside of the U.S. with no current visa status the petition will fall under the handling of 
new employment. 

When the H-1B is approved, the US Citizenship and Immigration Services will notify consulates abroad 
of the approval, and ISSS will send the prospective employee the materials necessary to apply for the 
visa. The original approval notice for the H-1B will be sent to ISSS. 

AMENDING H-1B STATUS FOR A CURRENT EMPLOYEE OF THE UNIVERSITY OF 
NORTH CAROLINA 

When there is a change in the duties or terms and conditions of employment of an H-1B worker, an 
amended 1-129, H-1B application may be needed prior to when the new terms and conditions take effect. 
According to I.N.S. field memorandum CO 214h-C, an amended H-1B application is necessary if the H- 
1B worker’s job duties change significantly (e.g. from postdoctoral research to research associate) or 
when there is a significant change in salary which would require the filing of a new LCA with the 
Department of Labor. 

Minor changes in the conditions of employment do not require the filing of an amended H-1B petition. 
Though, minor changes should be noted in any future extension of H-1B status. Minor changes would 
include a change of job title with no or minimal changes in job duties or an unsubstantial salary increase. 



Amended H-1B applications must be filed before the proposed change in status goes into effect. A 
change of duties or salary will not be approved until ISSS receives the 1-129 receipt notice (the 
official notice of application receipt from USCIS). 

EXTENDING H-1B STATUS FOR A CURRENT EMPLOYEE OF THE UNIVERSITY OF 
NORTH CAROLINA AT CHAPEL HILL 

According to 8 C.F.R. § 274.12 (b) (20), if the H-1B applicant is currently in H-1B status with the 
University of North Carolina, it is possible for the applicant to continue working for the University of 
North Carolina for up to 240 days after the expiration of the current H-1B status as long as the H-1B 
extension was timely filed. Timely filing means that US Citizenship and Immigration Services must 
receive the 1-129, H-1B application before the expiration of the current H-lB. ISSS will notify the 
employee and department as soon as the I-129 receipt notice (the official notice of application receipt 
from USCIS) arrives before the expiration of the current H-lB. 

If the H-1B extension is not filed before the expiration of the current H-1B status, employment must 
stop and the individual may have to leave the U.S. until the H-1B is approved and the 1-797 
approval notice is received by International Student and Scholar Services. 

Rev. 12/14/10 



PART I 

Step 1: 

#2 

H-1B PROCESSING INSTRUCTIONS 

Prevailing Wage Determination 

a. Complete the Departmental and Applicant Information Sheet 

bo The Deemed Export Questionnaire must be completed and signed by the person most 
familiar with the research. Return the form to ISSS as soon as signed and complete. 
ISSS will forward this form to appropriate departments for verification. The 1-129 
cannot be filed until university officials verify the information for Part 6 of the 1-129. 

c. Complete Form ETA 9141 as per the instructions. REMEMBER that the ETA 9141 
is information about the minimum requirements for the position and NOT about the 
person who may be placed in that position. 

d. When the Department/Applicant Information Sheet and the ETA 9141 are 
complete and appropriately signed, send to ISSS. Scanned versions of these 
documents are not accepted. 

ISSS will scan the certified copy of the ETA 9141 to you when we receive it. 
The National Prevailing Wage Center (NPWC) takes 4 to 8 weeks to certify 
the ETA-9141. 



Instructions for Completing the Form ETA 9141 Prevailing Wage Request Form 

[This must be completed by the department and not by or with the international worker.] 

Only complete section A through D. All questions refer to the minimum requirements for the 
position rather than the specific qualifications of the prospective employee. 

Employment-Based Visa Information 
A.# 1. Include the type of visa classification being sought (e.g., H-1B, E-3, Permanent Resident) 

Requestor Point-of-Contact Information 
B.# 1-15. Your departmental contact information. 

Employer Information 
C.# 1-7 Name and address of hiring department. 
C.#8-13 Leave blank; ISSS will complete this information. 

Job Information 
Note that the form requests the minimum requirements for this position. The education, 
training, and experience requirements should be the same as those included on any 

advertisement the department made for this position. If no advertisements were made, then 
list the minimum requirements that would be included if the department were to advertise. 

The information in the chart may not necessarily be as extensive as the education, training, 

and experience of the prospective/current employee, but should reflect the minimum levels 
necessary for the position. 

In the section asking for college degree, provide the college degree and major field of study 
required for the position. Example: BA in Physics with a concentration in Biophysics. Please 

remember that in order to process an H-1B, the minimum educational requirement for the 
position is a Bachelor’s Degree. The educational requirement must be clearly stated in the 

job description when the job was advertised. 

Note: If the position is an SPA position--If you are requesting a prevailing wage for an SPA 
position, the minimum educational requirement and the major field of knowledge must be the 

same as those included in Essential Skills, Knowledge and Abilities on file with UNC 

Human Resources. For SPA positions, the Job Details posted on the UNC HR Website 
and a copy of the PD-102 CB must be sent to International Student & Scholar Services 

with this ETA 9141 Form, even if it will be a request of an extension of H-1B status. 

D.a.#1. Provide the title of the position. 

D.a.#2/2a. Leave blank 
D.a.#3/3a. Number of normal hours per week and usual work schedule (e.g., 40; 8:00 - 5:00) 

[Note: The University of North Carolina at Chapel Hill will not process H-1Bs for part- 

time positions or positions that are classified as temporary.] 

D.a.#4. Job title of person who supervises this worker 
D.a.#5/5a. Does this worker have supervisory responsibilities? Y/N If Yes, how many 

employees does this worker supervise? 

D.a.#6. Describe the required and advertised duties* of the position in non-technical terms. 
DO NOT complete by quoting the advertisement verbatim. List the duties the employee is 

expected to perform, in terms such as: 

*Develop... 



*Analyze... 
*Research... 
*Teach... 
* Etc... 

Responsibilities could include 
-Supervise... 
-Oversee... 
-Direct... 
-Etc... 

D.a.#7/7a. Will travel be required in order for the worker to perform the job duties? Y/N If Yes, 
explain. 
D.a.#8/8a. Are there other working conditions that affect the rate of pay? Y/N If Yes, explain. 

D.b.# 1/la. Minimum educational degree required as advertised for this position (Note, do not list 
any additional degrees possessed by an individual for whom we may be seeking this 
certification.) 

D.b.# lb. Major(s) or field(s) of study required as advertised for this position (Note, again this 
information must match the advertised requirements.) 
D.b.#2/2a. Do the recruited and advertised requirements include a second diploma/degree? Y/N 
If Yes, explain. 
D.b.#3/3a/3b. Did the recruited and advertised requirements specifically include any required 
training for this position? Y/N If Yes, explain. 
D.b.#4/4a/4b. Did the recruited and advertised requirements specifically include any required 
employment experience for this position? Y/N If Yes, explain. 
D.b.#5. If the recruited and advertised requirements specifically included any special 
requirements for this position, such as specific skills, licenses, certificates or other requirements, 
list those requirements here. If there are no special requirements, write "none". 

D.c.# 1-6. Fill in the physical address where the UNC-CH employee will perform the work (i.e., 

room#, street, etc.). 
D.c.#7/7a. Will the individual be going to work in more than one location as a UNC-CH 

employee? Y/N If Yes, list additional location(s) and address(es) where the prospective 
employee will be located. 

Print out the completed form. 

At the bottom of Page 3 (above the line marked for DOL use only) have the Principal Investigator 
write and then sign and date the ETA-9141. Attach the completed Applicant and Departmental 
Information Sheet and send to ISSS (scanned copies not accepted). 

NOTE: The process can take from 4-8 weeks to obtain the prevailing wage from the DOL once 
the ISSS office files it online. 

ISSS will notify the department when DOL has certified the ETA-9141. 



Departmental Deemed Export Questionnaire for 1-129 Form 

This questionnaire must be completed by an individual knowledgeable about the prospective employee’s 

work assignment, including the technical nature of the work as well as the source of financial support. 

Name of Prospective Employee: 

Country of Citizenship: 

University Department/Unit: 

Your department or unit has submitted an application for an immigration visa for the prospective employee listed 
above. New federal regulations for visa applications of this type require the University to certify that the prospective 
employee either: (1) will not be involved in any activity that would require an export control license; or (2) will be 
involved in an activity requiring an export control license and the University will prevent access to controlled 
technology until an export control license has been obtained. 

Please respond to the questions below as they relate to work that the prospective employee will perform at the 
University and then sign the form at the bottom. 

1) Will the prospective employee participate in any scientific research? __ YES __ 
(If "No" then skip questions #2-#5. If "Yes" then respond to questions #2-#5) 

NO 

2) Please provide the following information for each research project in which you know or anticipate the 
prospective employee will participate: 

a. Name of Principal Investigator: 
b. Campus address of laboratory: 
c. Title of sponsored research proposal/grant/award: 

d. RAMSeS Proposal/Award Number: 
e. Name of Research Sponsor: 

3) Will the prospective employee participate in any research under a research contract or grant that restricts certain 
non-US persons from participating in the research or accessing the research results (e.g., restrictions on 
participation by individuals who are not US citizens or green card holders)? __ YES    NO 

4) Will the prospective employee participate in any research under a research contract or grant that restricts 
publication or dissemination of the research results (other than prepublication review by the research sponsor to 
insure that the publication would not inadvertently divulge proprietary information that the sponsor has furnished 

to the researchers)? __ YES    NO 

5) Will the prospective employee be exposed to encryption software source code, or otherwise be involved in the 
design, development, or production of encryption software? __ YES    NO 

I will notify International Student & Scholar Services before the prospective employee moves to a different 
laboratory or begins work in a setting outside of my control or knowledge. 

Signature Date 

Name (Print) Title 

{00043644.DOC 2} 



#12 

INSTRUCTIONS FOR COMPLETING 1-129 
Version 11/23/2010 

(Do Not Use Previous Versions) 

Complete as per instructions and print the following: 
For all petitions requiring an 1-129 complete and complete pages 1-7 and 

If filing for a TN complete and print page 10 
If filing for an H-1B complete and print pages 11, 12, 17, 18 and 19. 

Part 1- Petitioner Information 
#1 - 3 The information has been completed in the template. 

Part 2-Information About this Petition 

#1. Requested Nonimmigrant Classification (H-1B, TN, O-1) 

#2. Basis for classification (Check the box that applies) 

a. New employment -the beneficiary is outside of the US OR is changing status from 
another non-immigrant status (e.g., F-l, J-l) 

b. If filing for an extension for a current UNC employee already in this status 
(e.g., H-1B) without a significant change in the position 

c. If the terms and conditions, duties and responsibilities and/or salary of a current UNC 
employee will undergo a significant change (e.g., post-doctoral researcher to research 

associate) 
d. If the beneficiary will also be employed on a separate petition in the same status (e.g. 
H-1B) through another employer while concurrently working in that status full-time at 
UNC 
e. If the employee is already in the requested status (e.g., H-1B) at another place of 
employment 
f. If a petition was filed but there was an error made on the part of the employer, the 
employer would be required to correct the error by filing an amended petition 

#3. The Petition Receipt Number of the individual’s current approved petition for the 
requested status (if being processed for other than new "employment"). The file number is 
found on the upper left hand corner of the employee’s 1-797A (Approval Notice). The file 
number begins with SRC, EAC, WAC, or LIN. The file number should also be found on the first 
page of the Processing Information form (Appendix EP.20) that you received from the 
employee. 

#4. Requested Action 
a. If the beneficiary is outside of the United States 
b. If the beneficiary is in the US and seeking to change his/her status and extend their stay 
(e.g. beneficiary is currently in J or F status and UNC is requesting a change to 



H1B) [To be eligible for this the beneficiary must be in lawful status.] 
c. UNC is requesting an extension for an individual who already holds this status 

being requested by UNC, whether currently a UNC employee or a beneficiary who 
works elsewhere 

d. UNC needs to amend a petition due to material change(s) in the terms and conditions 
e. UNC is requesting an extension for TN Canadian or Mexican or H1Blfor a Free 

Trade Agreement eligible national who will not be traveling outside of the US 
f. UNC is requesting a change of status to TN for a Canadian, Mexican, or to H1B 1 for a 

Free Trade Agreement eligible national 

#5. Total number of workers on this petition is "One" (already completed in template). 

Part 3 Beneficiary Information 
#1. Information about the person for whom you are filing: Much of this information 
appears on the passport and should also be in on the Processing Information in the 
Employee’s H-1B Packet. Below in bold and underlined are the new questions added to 
the 1-129. 

f. Check the appropriate gender. 

#2. All information should appear on pages 1 and 2 of the Processing Information form 
in the Employee’s H-1B Packet; much of this, with the exception of the current U.S. 
address, can also be found in the individual’ s passport and on the 1-94 card. 

a. SEVIS number is the number found in the upper right hand corner of 
the J-1 or J-2 DS-2019 immigration document. The beneficiary is now 
required to provide documentation of current and/or prior J-1 status. 

b. Employment authorization Document Number (EAD) for individuals in 
F-1 OPT status or in J-2 status with work authorization. 

Part 4-Processing Information 
#1. a-c [Essential] Check the box marked "Consulate" and provide the City and Country 
of the U.S. consulate where the employee would get the visa if necessary (Usually this 
will be in the employee’s home country.) If beneficiary is a Canadians check where (city) 
they will be inspected by US immigration pre-flight inspection at a Canadian airport prior 
to boarding the plane bound for US) or at the port of entry 
d. There must also be a foreign residential address listed for the employee. 
If beneficiary is a Canadians check where (city) they will be inspected by US 
immigration pre-flight inspection at a Canadian airport prior to boarding the plane bound 
for US) or at the port of entry 

#2. If the employee has a valid passport, check the box marked "Yes". The prospective 
employee’s passport must be valid 6 months past the expiration date of the requested 
stay. If "No" write explanation on page 7 part 9. 

#3. Already checked"No". 



#4. Re: replacement 1-94s--Employee should have filled in this information on page 2 of 
the Processing Information form. 

#5. If the employee has included any dependents on the Family Addendum Form 
(Appendix EP.21), check "Yes". Include the number of dependents listed (do not count 
the employee). 

#6. Re: removal proceedings--Look for the employee’s answer to this question on the 
Processing Information form. If the answer is "Yes" provide explanation on PaRe 7~ 
Part 9. 

#7. If the University has filed an 1-140 (immigrant petition) to qualify the employee to 
become a U.S. permanent resident check "Yes". If the answer is "Yes" provide 
information on PaRe 7 Part 9. If the University has not filed an 1-140 for the employee, 
check "No". 

#8. If a new petition is being filed as per as per page #2 Part 2 #2 a, d or e has this 
person ever previously been given!denied this classification. The answers should appear 
in the Processing Information form. If "Yes" provide information on PaRe 7~ Part 
9. 

#9. Re: previously filed petition for this person--If this is an extension, change, or 
amendment to an existing H1-B status at UNC-CH, check "Yes". Provide 1-797 receipt 
number(s)~ and dates of approval information on PaRe 7 Part 9. IfUNC-CH has 
never filed a petition for this individual, check "No". 

# 10. Re: entertainment group: "N/A" 

#11a. Has the beneficiary of this petition ever been a J-1 exchanRe visitor or J-2 
dependent of a J-1 exchanRe. Refer to beneficiaries ProcessinR Information Form. 

#1lb. If lla is ves~ provide the dates the person maintained status as a J-1 or J-2. 
Refer to beneficiaries ProcessinR Information form. The beneficiary must then 
provide evidence of this status (DS-2019~ IAP-66 or visa stamp in passport). 

Part 5 Basic Information About the Proposed Employment and Employer 

#1. Please include the official title of the position. 

#2. LCA (ETA 9035) case number. 

#3. Address where the beneficiary will work (physical address with street name and 
number, city/town, state, zip). 

#4 Is there an itinerary included with the petition (list of dates and places that work 
will be performed). 



#5 Will the person work off-site? "Off-site" refers to a location that is NOT wholly 
owned and operated by the employer. If the answer is "Yes"~ provide an 
explanation (Pa~e 7 Part 9) of the employer/employee relationship (i.e. employee is 
paid by UNC~ UNC controls the iob duties and UNC etc...). 
#6 Will the beneficiary work exclusively in the CNMI (Commonwealth of Northern 
Mariana Islands). 

# 7 Template is pre-filled with "Yes" (UNC will only file an H-1B for a full-time 
position,); 

#8 Provide the salary and indicate that it is an annual (Example: $40,000/year). 

#9. Usually there is no other compensation so the answer would be "None". 

#10. Dates of intended employment must match those that appear on the LCA, letter of 
support from the department, and the Notice of Intent to Hire posting. 

#11, #12, #13, #14 and#15 already completed. 

Part 6: Certification Regarding the Release of Controlled Technology or 
Technical Data to Foreign Persons in the United States. 

Leave this section blank. ISSS will check the appropriate box as instructed by the office of 
Environment, Health & Safety. In order for ISSS to request clearance to complete this section, the 
department must complete the Deemed Export form, submit to ISSS, who will in turn, submit it to 
Environmental, Health & Safety for final review. 

Part 7 Signature 
Page #6 will be signed by a staff member of ISSS. 

Part 8 Signature of Person Preparing Form 
The department contact should complete and sign and date this part as Disbursement requires a 
copy of pages 1-6 of the 1-129 with the department signature in order to issue a check for the 
filing fee. Also enter contact name, departmental phone and address. 

Page #7 Explanation page to be used to add any additional information that cannot be completed 
in the form. 

SUPPLEMENT FORMS TO 1-129 

Pages 8 and 9-(E-I/E-2 Classification) not applicable to UNC 

Page 10-Trade Agreement (TN for Canadians or Mexicans). 
To be completed only if filing for a status listed in Section 1. 

H Classification Supplement to Form 1-129 
(Page 11-12) 



Complete the Following: 
#2 Name of beneficiary as it appears in the passport. 
#3 List prior periods (mm!dd/yyyy) during which the employee has been in the U.S. in H-lB. 

Page 12-Signature Page 
Leave signature blocks blank. This section will be signed by ISSS. 

Pages 13-16 not applicable to UNC 

H-1B DATA COLLECTION and FILING FEE EXEMPTION SUPPLEMENT 
(Pages 17-19) 

#2 Employees Name as it appears in the passport 

Part A. General Information 
#1 cl If the employee’s salary will be at least $60,000 check "Yes" Otherwise $60,00 

check "No". 
c2 If the employee has a master’s or higher degree in a specialty related to this 

employment, Check "Yes", otherwise check "No". 
#2 Check the box for the highest degree the employee has. 
#3 Fill in the employee’s field in accordance with the major/field of study listed on 
employee’s degree or diploma. 
#4. Fill in the annual salary for the employee. Example: $60,000/year. This amount 
should match the amount in the LCA, support letter, and Intent to Employ posting. 

Part B Fee Exemption 

#4,5,6, check "Yes" or "No" 
#9 Not applicable leave blank 

Part D Off-site Assignment 
(Off-site means a location that is not owned or controlled by the employer). 

Answer "Yes" or "No" to each question 



Rev. 12/14/10 



PART V-CREATE PACKETS 

Packet #1 
1. Departmental and Applicant Information Sheet 
2. Employer Pledge (original) on departmental letterhead signed in blue ink) 
3. Method of Determining Prevailing and Actual Wages 
4. Actual Wage Determination (Worksheet) 
5. Prevailing Wage Determination (determined and certified by DOL) 
6. Notice of Intent to Employ an H-1B Nonimmigrant 
7. Original approved LCA signed and dated by dept. head in blue ink (note: after approval by DOL) 
8. Wage Rate Statement 
9. Employee Processing Information Form 

Packet #2 
1. Check payable to "U. S. Department of Homeland Security"-See # 14 of this packet for filing Fee 

amount(s). 
2. Completed 1-129, as per instructions attached. Review the 1-129 form. Make sure it is complete and that all 

dates are accurate and consistent in all of the documents. The completed 1-129 must be the November 
23, 2010 version. Others will not be accepted. H Supplement (page 11 of 1-129)._Completed H-1B Data 
Collection and Filing Fee Exemption Supplement (pgs. 17, 18,& 19 

3. Employment History Form completed by employee (Employee Packet) 
Completed H-1B Data Collection and Filing Fee Exemption Supplement 

4. LCA [Labor Condition Application] (photocopy of approved, signed LCA) 
5. Department support letter (original, signed in blue ink) 
6. Curriculum Vita 
7. Official credential evaluation if not a degree from the U.S. 
8. Copy of diploma/transcript (with certified translations if not in English) 
9. Copy of EAD card [Employment Authorization Document] (if any) 
10. If prospective employee is currently in H-1B status at a different institution, copy of salary stubs (direct 

deposit slips) for the three months just prior to UNC filing the H-1B on behalf of the individual 
11. Copies of all current and previous immigration documents, such as H-1B Approval Notices, 1-20 Forms 

(issued for students, including any optional practical training), and DS-2019 Forms (issued for all J-1 
Exchange Visitors) in order from most recent to earliest documents. If the individual is in J status and 
subject to the two-year home residency requirement, a copy of the 1-612 waiver of that requirement from 
USCIS must also be included. If the individual has never been in the U.S. in any of these categories than 
the individual would not possess any of these documents. 

12. Copy of passport pages with biographical data (picture page) and passport expiry date 
13. Copy of the visa stamp in the passport. 
14. Copy of 1-94 card (front & back). 

Packet #3 
1. Employment History Form completed by employee. 
2. Copy of LCA 
3. Copy of Department support letter 
4. Curriculum Vita 
5. Official Credential Evaluation if not a degree from the U.S. 
6. Copy of diploma/transcript (with certified translations if not in English) 
7. Copy of EAD card [Employment Authorization Document] (if any) 
8. If prospective employee is currently in H-1B status at a different institution, copy of salary stubs (direct 

deposit slips) for the three months just prior to UNC filing the H-1B on behalf of the individual 
9. Copies of all current and previous immigration documents, such as H-1B Approval Notices, 1-20 Forms 

(issued for students, including any optional practical training), and DS-2019 Forms (issued for all J-1 
Exchange Visitors) in order from most recent to earliest documents. If the individual is in J status and 



10. 

11. 

12. 

subject to the two-year home residency requirement, a copy of the I-612 waiver of that requirement from 
USCIS must also be included. If the individual has never been in the U.S. in any of these categories than 
the individual would not possess any of these documents. 
Copy of passport pages with biographical data (picture page) and passport expiry date. 
Copy of visa stamp in the passport. 
Copy of 1-94 card (front & back) 

Packet #4 
Same as Packet #3 plus one copy of the check. 

Packet #5 
1. Copy of Work History Form 
2. Copy of LCA ETA-9035 

3. Copy of Letter of Support 



#17 

International Student and Scholar Services / CB#5240 FedEx Global Education 
Center, UNC-Chapel Hill 

Final Departmental Checklist for Application for H-1B status 

Use this Checklist to review the content of each packet and place on top of the 
entire packet. 

When applying to the U.S. Citizenship and Immigration Service (USCIS) for an H-1B 
status for a foreign employee at UNC-Chapel Hill, the University must establish that 
the foreign national will be working temporarily at the institution and the individual 
and the position qualify for the H-1B status. In order to avoid any delay or gap in 
employment, the hiring department is to begin the H-1B process no later than 6 
months before the anticipated start date of the new employment or, in the case of an 
extension of stay, four to five months before the expiration of the employee’ s current 
H-1B appointment. If the employee is to begin a new appointment with a new job 
title and duties, then it may be necessary to wait for the H-1B petition to be 
approved prior to the employee assuming the new position and duties. The 
Department is to collect all materials and submit the completed packets in the order 
requested on the #15 PART V. Packet 

PACKET #1 

[] Check (see #14 Filing Fees) 

[] Departmental and Applicant Information Sheet 

Original Employer Pledge of possible return transportation for the H-1B 
beneficiary printed on departmental letterhead and signed by the 
department head in blue ink. 

One (1) photocopy of each of the following documents which support the LCA (ETA 
9035, Labor Condition Application): 

[] The explanation of how actual wage was determined and supporting 

documentation (complete all including the Actual Wage Worksheet) 

[] The DOL approved prevailing wage determination form 



The public Notice of Intent to Hire an H-1B, including dates and 
locations ofpostings (H.50). [Must be posted for 10 consecutive 
business days beginning on, or within one week before, the date of 
submitting the LCA draft to ISSS) 

The original certified LCA signed and dated by department chair 
in blue inl~ 

[] Wage Rate Statement 

[] Completed Employee Processing Form 

PACKET #2 I PACKET #3 

Completed, form 1-129 as per instructions. Make sure it is complete 

and that all dates are accurate and consistent in all of the documents. For 
H-1Bs complete and print only pages 1-7 and pages 11, 12, 17, 18, 19. 
For TN 1-7 and pg. 10 only. All other pages are not required. If 
requesting another status, please inquire which supplements of the 1- 
129 to include. 
The completed 1-129 must be the November 23~ 2010 version. 
Others will not be accepted. 

Employment History Form completed by employee (Employee 
Packet) 

LCA [Labor Condition Application] (photocopy of approved, signed 
LCA) 

[] [] Department support letter on departmental letterhead (original, signed 
in blue ink) from the department chair or supervising professor 
addressed to: U.S. Citizenship and Immigration Services, 
California Service Center, Laguna Niguel, CA. 

[] Copy of support letter for packet #3 

[] [] Curriculum Vitae 



[] [] Copy of official Credential Evaluation if not a US degree 

[] [] Copy of diploma (with certified translations if not in English) 

[] [] Copy of transcript (with certified translations if not in English) 

[] [] If prospective employee is currently in H-1B status at a different 

institution, copy of salary stubs (direct deposit slips) for the three 
months just prior to UNC filing the H-1B on behalf of the individual. 

[] [] Copy of EAD card [Employment Authorization Document] (if any) 

[] [] Copies of all current and previous immigration documents, such as 

H-1B Approval Notices, 1-20 Forms (issued for students, including 
any optional practical training), and DS-2019 Forms (issued for all J-1 
Exchange Visitors) in order from most recent to earliest documents. If 
the individual is in J status and subject to the two-year home residency 
requirement, a copy of the I-612 waiver of that requirement from 
USCIS must also be included. If the individual has never been in the 
U.S. in any of these categories than the individual would not possess any 
of these documents. 

[] [] Copy of passport pages with biographical data (picture page) and 

passport expiry date. 

[] [] Copy of most recent US visa stamp in passport. 

[] [] Copy of 1-94 card (front & back) 

Check payable to "U.S. Department of Homeland Security"-See Fee 

Schedule for amount(s). 

PACKET #4 

Copy of Employment History Form completed by employee (Employee 
Packet) 



LCA [Labor Condition Application] (photocopy of approved, signed 
LCA) 

Copy of department support letter. 

Curriculum Vitae 

Copy of official Credential Evaluation if not a US degree 

Copy of diploma (with certified translations if not in English) 

Copy of transcript (with certified translations if not in English) 

If prospective employee is currently in H-1B status at a different 
institution, copy of salary stubs (direct deposit slips) for the three 
months just prior to UNC filing the H-1B on behalf of the individual. 

Copy of EAD card [Employment Authorization Document] (if any). 

Copies of all current and previous immigration documents, such as 
H-1B Approval Notices, (I-797s) 1-20 Forms (issued for students, 
including any optional practical training), and DS-2019 Forms (issued for 
all J-1 Exchange Visitors) in order from most recent to earliest 
documents. If the individual is in J status and subject to the two-year 
home residency requirement, a copy of the I-612 waiver of that 
requirement from USCIS must also be included. If the individual has 
never been in the U.S. in any of these categories than the individual 
would not possess any of these documents. If the prospective employee 
has filed for permanent residency, include any receipt and/or approval 
notices (Notice of Action 1-797s). 

Copy of passport pages with biographical data (picture page) and 
passport expiry date. 

Copy of most recent US visa stamp in passport. 

[] Copy of 1-94 card (front & back 



Copy of check payable to "U.S. Department of Homeland Security"-See 
Fee Schedule for amount(s). 

PACKET #5 

Copy of Work History Form 

[] Copy of LCA 

Copy of letter from department 

NOTE: This checMist is provided to make it easier to assemble the packets. 

Packets that are incomplete or not in the appropriate order will be returned to 

the department to be completed/redone. 

If the packets are complete, but you are still waiting for the check, bring the 
packets over WITHOUT the check so that ISSS can begin to finalize the packets 
for USCIS. When you receive the check from disbursement, bring it over with 
THE NAME of the employee for whom the check is for. 

NOTE: 
Department of Labor regulations require the employer (department) to pay the 
filing fee. It cannot be paid by the employee in any fashion without violating 
these regulations. This amount is for the combined filing fees for the H-1B petition 
(I-129H) and any change of status or extension. This fee is not refundable. 

When ISSS prepares the packets for submission to USCIS, the FedEx waybill includes 
the HR facilitator’s and the employee’s email addresses enabling all parties to track 
the pick-up and delivery of the petition. If the department requires a FedEx receipt, 
you may go directly to the FedEx notification and print the receipt out. 

When ISSS receives the Notice of Action (I797C) receipt notice, and ultimately the 
approval, all parties will be notified by email, eliminating the need to call for status 
updates. 

ISSS and the academic department should hear the results from USCIS in 
approximately 4-6 months, unless Premium Processing has been requested for an 



additional $1225 fee, in which case the results are usually known within 1 month of 
being receipted by USCIS. 

If an application for extension of the current H-1B employment is made to USCIS in a 
timely fashion, the individual can continue to be employed in his/her current position 
in H-1B status for 240 days past the current expiration date while awaiting USCIS 
approval. ISSS will notify the Human Resource facilitator when the receipt notice 
arrives. The Human Resource facilitator must come pick up the receipt notice and the 
ISSS Notice of Pending 1-129 form. 

If the employee needs to travel outside of the US, leaving the US is not a problem. 
However, the employee must wait to receive the final approval before being able to 
apply for a new visa if required, or re-enter the US. 

Employee is currently in the US requesting a Change of status to H-1B, departing 
while the petition is pending will result in a abandonment and the need to re-file an 
entirely new H-1B petition. 

*The initial H-1B appointment can be for as long as 3 years; any extension of an 
H-1B status can also be for a maximum of 3 years, but there is a 6-year total limit 
on the H-1B status for the foreign national. 

**The conditions of the LCA include: 
¯ the individual will be paid the actual wage paid by the employer to all 

other individuals with similar experience and qualifications for the 
specific employment, or the prevailing wage whichever is higher, 
including any time in nonproductive status due to a decision of the 
employer; 

¯ the individual’s employment will not adversely affect the working 
conditions of similarly employed workers and the H-1B will be afforded 
working conditions on the same basis as other similar workers; 

¯ the employer certifies that there is no strike, lockout, or work stoppage 
in the named occupation at this place of employment and will notify 
DOL within 3 days of any such occurrence after submission of this 
application; and, 

¯ the H-1B filing notice has been or will be posted for at least ten business 
days in two conspicuous locations at the place of employment. 

Rev. 12/14/10 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc.edu> 

Friday, February 18, 2011 2:09 PM 

Gore, Travis <stgore@email.unc.edu>; Budihardjo, Maya Kimberley 
<mbudihar@email.unc. edu> 

FW: Save the Date: Turning the Tide on the Global Problem of Tuberculosis February 25th 

heels-in-the-field-poster.pdf 

From: Markstein, Lara 
Sent: Friday, February 18, 2011 12:55 PM 
To: Buell, Agatha 
Subject: Save the Date: Turning the Tide on the Global Problem of Tuberculosis February 25th 

Hi Agatha, 

Could you pass this event information along to the appropriate listservs in African and African American Studies and Public 

Policy? The events should be of interest to your majors! 

Have a great weekend and enjoy the sunshine! 

Best, 

La ra 

Turning the Tide on the Global Problem of Tuberculosis 
February2Sth I 12:00PMtol:00PM I FedExGIobalEducationCenter, Conference 

Room 2008/2010 

Annelies Van Rie, MD, PhD, will discuss critical trends in the epidemiology of tuberculosis 

(TB) and new approaches for controlling the disease in high TB/HIV risk areas. Dr. Van Rie’s 

research focuses on community-based control of tuberculosis and HIV. An active member 

of the Stop TB Department of the World Health Organization and the International Union 

Against Tuberculosis and Lung Diseases, her work has highlighted the public health 

importance of the disease in high burden settings. Dr. Van Rie has studied extensively the 

role of community transmission of multidrug-resistant tuberculosis and the impact of 

primary care clinic based integrated tuberculosis and HIV care. 

This talk is part of the Heels in the Field: Global Health Discussion Series, a semester-long 

discussion exploring the critical issues, current controversies and innovative solutions 

hosted by the Curriculum in Global Studies and the UNC Institute for Global Health & Infectious Diseases. 

Sharing their personal experience with global research and programs, UNC leaders and experts in the field will discuss key 

local and international health challenges and facilitate an exploration of the complexities involved in improving health. Learn 

how together we can make a difference to communities around the world. Bring your own lunch. Drinks and light snacks will 

be provided. RSVP to laram@email.unc.edu 





From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Friday, February 18, 2011 2:19 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Save the Date: Turning the Tide on the Global Problem of Tuberculosis 
February 25th 

heels-in-the-field-poster.pdf 

Turning the Tide on the Global Problem of Tuberculosis 

February 25th I 12:00 PMto 1:00 PM I FedExGIobal Education Center, Conference 

Room 2008/2010 

Annelies Van Rie, MD, PhD, will discuss critical trends in the epidemiology of 

tuberculosis (TB) and new approaches for controlling the disease in high TB/HIV risk 

areas. Dr. Van Rie’s research focuses on community-based control of tuberculosis and 

HIV. An active member of the Stop TB Department of the World Health Organization 

and the International Union Against Tuberculosis and Lung Diseases, her work has 

highlighted the public health importance of the disease in high burden settings. Dr. 

Van Rie has studied extensively the role of community transmission of multidrug- 

resistant tuberculosis and the impact of primary care clinic based integrated 

tuberculosis and HIV care. 

This talk is part of the Heels in the Field: Global Health Discussion Series, a semester- 

long discussion exploring the critical issues, current controversies and innovative solutions hosted by the Curriculum in 

Global Studies and the UNC Institute for Global Health & Infectious Diseases. 

Sharing their personal experience with global research and programs, UNC leaders and experts in the field will discuss 

key local and international health challenges and facilitate an exploration of the complexities involved in improving 

health. Learn how together we can make a difference to communities around the world. Bring your own lunch. Drinks 

and light snacks will be provided. RSVP to laram@email.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28722616 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28722616-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 





From: 

Sent: 

To: 

Subject: 

Attach: 

~nc.rr.com 

Friday, February 18, 2011 2:33 PM 

Gore, Travis <stgore@email.unc.edu> 

Fw: Peebles Newsletter 

Peebles Newsletter - Boston College.pdf 

Sent from my Verizon Wireless BlackBerry 

From: "Stewart, Lizzie" <lmstewart@unc.edu> 
Date: Fri, 18 Feb 2011 16:14:55 +0000 
Subject: Peebles Newsletter 



__ ATHLETIC 

Coach Williams Says 
On ~e second half 

~e ~easo~: 

"Our    guys 

impro~ng. I ~i.k 

~e~re getU.g bet~r. It% 

s~a~ process for us. I~e felt 

~is ~am would be ~at ~ 

and so far ~ey h~e done 

a.d I hope will ¢onU.ue ~o." 

Early Bird Special 

The tunnel to the Smith 

Center closes 30 minutes~{ ~~d~aS~d 
prior to tipof£ This Saturdas 

the fi~t 100 gue~t~ that come ~ 
 h ough  .nne  
receive ~Beat Boston 

College~ buttons. So, come 

through early to avoid the 

backup and receive this 

special giveaway[ :, 

Game Week Weather 

Friday Saturday Sunday 
Partly Cloudy M ostly Sunny Partly Cloudy 

Rain 10% Rain i0% Rain 10% 
High 68 High 60 

Low 34 Low 45 

Florida~tate at W~ke Forest i:00 p.m. 

Virginia Tech at Virginia i:00 p.m. 

~;unday, February 20th 

OeorgiaTech at (6)Dul~e 7:46 p.m. 

NC ~ate at M~l~d ~:80 p.m. 





Changing Your Browser Settings so the 
Airgas Catalog Works Correctly 

Note: Mac users, Safari is not supported for use with ePro, so you need to use Firefox. 

If You Use Internet Explorer 

1. In Internet Explorer, click the Tools menu, and then Internet Options. 

2. On the Privacy tab, click the Advanced button. 

3. Put a checkmark beside the Override automatic cookie handling option. 

4. Select these two settings: 

¯ First-party Cookies: Accept 

¯ Third- party Cookies: Accept 

5. Click OK to close the Advanced Privacy Settings window, and click OK to close the Internet 

Options window. 

6. Close all Internet Explorer windows. 

Result: You’re ready to relaunch Internet Explorer, start ePro, and shop the Airgas catalog. 

If You Use Firefox For Windows 

1. In Firebox, click the Tools menu, and then Options. 

2. Click the Privacy icon. 

3. In the "Firefox will" drop-down list, choose Use custom settings for history. 

4. Put checkmarks beside these settings: 

¯ Accept cookies from sites 

¯ Accept third-party cookies 

5. Click OK. 

6. Close all Firefoxwindows. 

Result: You’re ready to relaunch Firefox, start ePro, and shop the Airgas catalog. 

If You use Firefox for the Mac 

1. Click the Firefox menu and then click Preferences. 

2. On the Privacy tab, in the Firefox will drop-down list, choose Use custom settings for history. 

3. Put a checkmark beside Accept cookies from sites and Accept third-party cookies. 

4. Click the red circle to close the Options window. 

5. Click the Tools menu and then Clear Recent History. 

6. For Time range, select Everything. 

7. Under Details, select Cookies and Cache and then click the Clear Now button. 

8. Use the Command O, option to close all Firefox windows. 

Result: You’re ready to relaunch Firefox, start ePro, and shop the Airgas catalog. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, February 18, 2011 3:06 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling officers] New Section Numbering Changes 

Standard Section Numbering System Effective Fall 2011.docx 

Happy Sunny Friday Afternoo!! 

As you know we implemented a new Section Numbering System effective for the Spring 2011 term. Based on feedback we 

received about the section numbers in the Departmental Distance Learning sections (956-974) we have decided to make the 

following change. 

Departmental Distance Learning 
(Depts needing add fional section #s for these delivery modes may 
addasinge eSer to the end of the section # ,e, 956a 956b etc,) 

Pr nc pa Method of De very codes (screen 137, SIS) 
P Face-to-face instruction, includes 

internships, clerkships, fieldwork (Sections 956-960) 
02 Interactive real-time video (Sections 961-963) 
03 TV, VH$, CD, DVD (non-web) (Section 964) 
05 Web delivery asynchronous (Sections 965-972) 
06 Web delivery synchronous (Sections 973-974) 

*Please note - the ability to add a single letter to section numbers is only approved for classes within this section range. 

Please review your Summer (2115) and Fall (2119) sections and make the appropriate changes before Registration begins for 

students. I would recommend making all changes by March 18th to ensure all changes are made. Also, please remember to 

change the Instruction Mode to match the section numbering range you are selecting. For example, HIST 101 965 should 

have an Instructor Mode of"05" on the Basic Data tab. 

If you have questions please do not hesitate to contact us. 

Have a great weekend! 

~Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the Univers%~ Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send 
a blank <br> 
email to <a href="mailto:leave-28722912-34472124.d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu">leave- 
28722912- 34472124.d27a5 a94fl 811 efe2b0159ed79e 86e7e@listserv.unc. edu</a> 



Standard Section Numbering System 
Effective Fall 2011 

On Campus 
Lectures, Labs, 
and Recitations 

On-campus Lecture sections 
Lecture sections: Summer Bridge, SPCL 
Laboratory sections 
Recitation sections 
Maymester sections 
Faculty-led Study Abroad courses 

(see Registrar’s Policy Memorandum 14) 

On-campus web delivery courses (Lecture) 
Established by departments with minimal or no classroom 

attendance intended primarily for on-campus degree-seeking 
students. 

Self-paced Courses through the Friday Center 
851 = Correspondence Self-paced Courses 
855 = Online Self-paced Courses 

~!~!nter-lnstitutional courses (Registrar Only)~i!~       ii~ 

Part-time Classroom Studies 
(Evening sections, Friday Center) 

Departmental Distance Learning 
(Depts needing additional section #s for these delivery modes 

may add a single letter to the end of the section #, i.e. 956a, 956b, 
etc.) 

Principal Method of Delivery codes (screen 137, SIS) 

P Face-to-face instruction, includes 
internships, clerkships, fieldwork (956-960) 

02 Interactive real-time video (961-963) 

03 TV, VHS, CD, DVD (non-web) (964) 
05 Web delivery asynchronous (965-972) 

06 Web delivery synchronous (973-974) 

Friday Center Distance Learning 
Principal Method of Delivery codes (screen 137, SIS) 

P Face-to-face instruction, includes internships, 
clerkships, fieldwork 

02 Interactive real-time video 

03 TV, VHS, CD, DVD (non-web) 
05 Web delivery asynchronous 

06 Web delivery synchronous 

Friday Center Distance Learning 
Carolina Courses Online 

990,994 Regular term (for UNC campus students) 

991,992, 993 Off-campus Studies students 

i~Reserved for future use by Registrar 

Formerly used for Summer Study Abroad sections 

Formerly used for "By Exam" credit 

Formerly used for "Placement" credit 
Revised 2/11/2011 

Correspondence 

001-299 
300-399 
400-599 
600-850 

01M-09M 

01S-09S 

01W-09W 

851-860 

Part-time 
951-955 Classroom Studies 

Distance 
Education 

956-974 

975-989 

990-994 

997 

998 

999 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Friday,                3:14 PM 

Gore, Travis <stgore@email.unc.edu> 
Re: Help! 

Okay I’m coming now !! ! 

On , at 2:28 PM, Gore, Travis wrote: 

> Ok that sounds good. Hopefully he is ok and will be back tomorrow! So if you don’t hear from me tomorrow then send me an 
email ! 
> 
> Thanks! 
> Travis 
> 

Original Message ..... 
> From: ~email.unc.edu] 
> Sent: Thursday, 2:19 PM 
> To: Gore, Travis 
> Subject: Re: Help! 
> 
> Class 9-9:50 and free other than that! 
> 

> 

> On at 2:17 PM, Gore, Travis wrote: 
> 
>> What’s your schedule like tomorrow? 
>> 
>> ..... Original Message ..... 
>> From: :~email.unc.edu] 
>> Sent: Thursday, 2:15 PM 
>> To: Gore, Travis 
>> Subject: Re: Help! 
>> 

>> Okay, sounds good. I can come in, no problem. What’s the best way to set up a time? 
>> 
>> On , at 2:12 PM, Gore, Travis wrote: 
>> 
>>> Hey 
>>> 
>>> Yeah sorry about that. On Monday he didn’t seem to be feeling well, on Tuesday he had a guest come from out of town, on 
Wednesday he had a Chairs meeting and today his wife called asking for him but we have not seen him all day! I’m trying to see 
what would be better...If I talk to him or if you come in and explain your situation to him. It seems like in the past there was a higher 
percent success rate when the student comes in to talk. So if you don’t mind doing that then all we need to do is find a time to do it! 
>>> 
>>> Thanks, 
>>> Travis 
>>> 
>>> ..... Original Message ..... 
>>> From: :@email.unc.edu] 
>>> Sent: Thursday, 1:59 PM 
>>> To: Gore, Travis 
>>> Subject: Re: Help! 
>>> 
>>> Travis! Just wondering if you were able to talk to Julius. I got your email earlier this week but never heard back. Let me know if 
there’s a good time to stop by! 
>>> 
>>> Thanks! 
>>> 
>>> On l at 12:03 PM, Gore, Travis wrote: 



>>>> 

>>>> Julius is back today. He has a chair meeting to go to but should be back early afternoon. I am going to lunch now and will be 
back after lpm. I will see what his afternoon schedule looks like when I get back. 

>>>> Thanks ! 
>>>> Travis 

>>>> ..... Original Message ..... 
>>>> From: ’,~email.unc.edul 
>>>> Sent: Friday, 2:46 PM 
>>>> To: Gore, Travis 
>>>> Subject: Re: Help! 

>>>> Travis...you are honestly the BEST! I will definitely check in Monday with you. I’m willing to do anything to get these three 
hours! Just let me know what you need me to do, I have class 9-9:50 and free the rest of the day. Thanks for your help! 

>>>> On , at 2:37 PM, Gore, Travis wrote: 

>>>>> Hi 

>>>>> Congrats on becoming an AFAM minor! Sorry you have had a lot of trouble from other departments. There might be a small 
chance that you would be able to do an independent study with someone I have in mind but he is out of town now and will be back on 
Monday. If you can wait until then, we can ask him if he would be willing to do it. 

>>>>> Thanks and have a great weekend! 

>>>>> Travis 

>>>>> ..... Original Message ..... 
>>>>> From: ~,email.unc.edu] 
>>>>> Sent: Thursday, 2:40 PM 
>>>>> To: Gore, Travis 
>>>>> Subject: Help! 

>>>>> Hey Travis, 

>>>>> I know you dread any more questions from me! I appreciate you sending me Dr. Murphey-Brown’s information. I set up an 
appointment with her and am now officially an AFAM minor! 

>>>>> I have one more situation I am asking for your assistance with. I was supposed to do an independent study through the 
Communications department, and the faculty member dropped out on me last minute. I’ve been trying to get a Carolina Course Online 
through the Friday Center for the past couple weeks but the supervisor is being ridiculously difficult. I need three more hours to 
graduate in May. Dr. Brown discussed my situation with me and is aware of the loops I’ve been sent through because of various 
faculty members. Her suggestion was to keep contacting professors and plead for someone to let me in their class to catch up. 

>>>>> Dr. Brown also suggested I contact you since everyone in the AFAM/AFRI department has been so awesome in helping me 
add the minor. I know that there are "paper classes" in whi,~h students write a research paper (I had one during Summer School) but 
that the department doesn’t really prefer for everyone to know about them. I was wondering if there were any of those offered this 
semester or if there are any options such as those for me. If there are any professors you know that would possibly be willing to listen 
to my situation and allow me to enroll-I just don’t want to waste my time contacting a bunch of people if you have any advice. I will 
work hard to catch up asap, and I understand this is definitely a big favor to ask anyone. 

>>>>> I really appreciate you taking the time to listen and always help out when possible...I hate to keep asking, but I’m desperate for 
a class and I know you are familiar with the department!professors. Thank you so much Travis! 
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77 

7 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Sunday, February 20, 2011 9:05 PM 

edu> 

Gore, Travis <stgore@email.unc.edu> 

UNC Itinerary 

Schedule Feb21-22. doc 

Dear 

Please find attached your itinerary for your trip to UNC: tomorrow. 

call the main office if you have any questions: (919) 966-5496. 

Take care, 
Agatha Buell 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

I apologize for not having this to you sooner. Please 



ITINERARY 

Monday, February 21, 2011 

Arrive RDU on US Airways 949 at 12:09prn. Take airport taxi to Carolina Inn. 
*Note: Please save all receipts to be reimbursed after your trip. 

Arrival at the Carolina Inn, (919) 933-2001, 211 Pittsboro Street, Chapel Hill, NC 27516. Room 
Confirmation Number:,                                   name, billing directly to the 
Public Policy Department for Room and Taxes. Cancel by 4 pm hotel time, 24 hours prior to scheduled 
arrival to avoid I night penalty. Checkout is at Noon. 

**It is now a requirement that a Faculty member on UNC payroll pay for the meal to be reimbursed at a 
later time. It is also required to submit a detailed receipt showing what was purchased during the meal. 
Under no circumstance should the invited guest be asked to pay for the meal. Remember alcohol should be 
paid for on a separate, personal bill. 

3:00 pm 

5prn 

6:30prn 

Check in at Carolina Inn 

Free Time 

Campus Tour w/Mamarame Seck 
*Note: Mamarame Seck will meet you in the Lobby of the Carolina Inn at 5pm 

Dinner w/Mamarame Seck 

Tuesday, February 22, 2011 
Before 10arn      Check Out at Carolina Inn 

Note: You will be departing from the Carolina Inn for the airport at 4pm, you will 
be able to leave your luggage at the front desk at the Inn for the day. 

10:00 - 10:20 Meet w/Tim McMillan (Associate Chair), Battle Hall, Room 109 

10:20 - 10:45 Prepare for Teaching Demonstration, Battle Hall, Conference Room 
*Note: Travis will walk you to your 11am teaching demonstration 

11:00 - 12:00 Teaching Demonstration, Stone Center, Room 210 
*Note: Travis will walk you to Battle Hall for your 12:00 lunch 

12:00- 1:30 Lunch w/Julius Nyang’oro (Department Chair) 

1:30 - 2:00 Meet wl Battle Hall 

2:00 - 3:00 Meet w/ Hiring Committee, Battle Hall, Conference Room 

3:00 - 3:15 Meet w/ Haeran Miller, Battle Hall, Room 109 
*Note: to submit travel receipts and complete some brief paperwork. 

4:00pro Depart for RDU, Carolina Inn 



*Note: Taxi’s are available at the Carolina Inn. Please request one at the front desk. 

US Airways Flight 3070 - Departs at 6:20pm 

Please direct all itinerary questions to Agatha Buell at abuell@email.unc.edu 

Mail any receipts for reimbursement directly to: 
The Department of African & Afro-American Studies 

c/o Agatha Buell 
CB# 3395, 109 Battle Hall 

Chapel Hill, NC 27599-3395 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Sunday, February 20, 2011 9:06 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Itinerary for, . MONDAY/TUESDAY 

Schedule Feb21-22.doc 

Dear All, 
Please find attached the itinerary for 

Monday and Tuesday. 

Take care, 

Agatha 

, a candidate for the Wolof Lecturer position. He will be here on 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28732053 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28732053-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



ITINERARY 

Monday, February 21, 2011 

Arrive RDU on US Airways 949 at 12:09prn. Take airport taxi to Carolina Inn. 
*Note: Please save all receipts to be reimbursed after your trip. 

Arrival at the Carolina Inn, (919) 933-2001, 211 Pittsboro Street, Chapel Hill, NC 27516. Room 
Confirmation Number:,                                        billing directly to the 
Public Policy Department for Room and Taxes. Cancel by 4 pm hotel time, 24 hours prior to scheduled 
arrival to avoid I night penalty. Check-out is at Noon. 

**It is now a requirement that a Faculty member on UNC payroll pay for the meal to be reimbursed at a 
later time. It is also required to submit a detailed receipt showing what was purchased during the meal. 
Under no circumstance should the invited guest be asked to pay for the meal. Remember alcohol should be 
paid for on a separate, personal bill. 

3:00 pm 

5prn 

6:30prn 

Check in at Carolina Inn 

Free Time 

Campus Tour w/Mamarame Seck 
*Note: Mamarame Seck will meet you in the Lobby of the Carolina Inn at 5pro 

Dinner w/Mamarame Seck 

Tuesday, February 22, 2011 
Before 10arn      Check Out at Carolina Inn 

Note: You will be departing from the Carolina Inn for the airport at 4pro, you will 
be able to leave your luggage at the front desk at the Inn for the day. 

10:00 - 10:20 Meet w/Tim McMillan (Associate Chair), Battle Hall, Room 109 

10:20 - 10:45 Prepare for Teaching Demonstration, Battle Hall, Conference Room 
*Note: Travis will walk you to your 11am teaching demonstration 

11:00 - 12:00 Teaching Demonstration, Stone Center, Room 210 
*Note: Travis will walk you to Battle Hall for your 12:00 lunch 

12:00- 1:30 Lunch w/Julius Nyang’oro (Department Chair) 

1:30 - 2:00 Meet wl Battle Hall 

2:00 - 3:00 Meet w/ Hiring Committee, Battle Hall, Conference Room 

3:00 - 3:15 Meet w/ Haeran Miller, Battle Hall, Room 109 
*Note: to submit travel receipts and complete some brief paperwork. 

4:00pro Depart for RDU, Carolina Inn 



*Note: Taxi’s are available at the Carolina Inn. Please request one at the front desk. 

US Airways Flight 3070 - Departs at 6:20pm 

Please direct all itinerary questions to Agatha Buell at abuell@email.unc.edu 

Mail any receipts for reimbursement directly to: 
The Department of African & Afro-American Studies 

c/o Agatha Buell 
CB# 3395, 109 Battle Hall 

Chapel Hill, NC 27599-3395 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Sunday, February 20, 2011 9:16 PM 

Gore, Travis <stgore@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu>; 
Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Monday 

Dear Travis, Haeran and Maya, 

anything major comes up 

I emailed Pete and Julius, and of course I am always available by cell phone if 

Haeran and Travis,            is visiting Monday & Tuesday, I sent him his itinerary, so everything should be fine. 

anything comes up on Monday, Mike Lambert is the head of the hiring committee. 

Take care, 
Agatha 

If 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Cc: 

Subject: 

Katsaounis, Stephen George <katsaoun@email.unc.edu> 

Monday, February 21, 2011 8:31 AM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Edwards, Melissa 
<mredward@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Samples, Jamie B <samples@email.unc.edu> 

Tar Heel Tracker Training 

Greetings. 

Thank you for signing up for Tar Heel Tracker Training today. This is just a friendly reminder that training will be held today, 
Monday February 21,2011 in the SASB North Building in the 3rd floor training room. 

If you have any questions are need to cancel or change your training time, please let us know. 

We look forward to seeing you today 

Cheers, 
Stephen 

Stephen Katsaounis 
Degree Audit and NCAA Specialist 
University of North Carolina at Chapel Hill 
Office of the University Registrar 
SASB North, Suite 3100, CB# 2100, 
Chapel Hill, NC 27599-2100 

Phone: (919) 962-9852 

Fax: (919) 962-6661 or (919) 962-3349 

Email: katsaoun@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

McDonnell, Carol B <cbmcdonn@email.unc.edu> 

Monday, February 21,2011 9:23 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

RE: [course_scheduling_officers] New Section Numbering Changes 

Karla, 

I see that the range of sections do not include Carolina Courses Online sections 990 through 994 so I assume that this 

does not apply to this program even though our mode of delivery is Web delivery asynchronous, 

Student Services Manager 
Friday Center for Continuing Education 
UNC-Chapel Hill 
800-862-5669 
carolmc@unc.edu 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Friday, February 18, 2011 3:06 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] New Section Numbering Changes 

Happy Sunny Friday Afternoon! 

As you know we implemented a new Section Numbering System effective for the Spring 2011 term. Based on 

feedback we received about the section numbers in the Departmental Distance Learning sections (956-974) we 

have decided to make the following change. 

Departmental Distance Learning 
Depts needing additional section #s for these delivery modes may 

add a single letter to the end of the section #, i.e. 956a, 956b, etc.) 
Principal Method of Delivery codes (screen 137, SIS) 

P Face-to-face instruction, includes 
internships, clerkships, fieldwork (Sections 956-960) 

02 Interactive real-time video (Sections 961-963) 
03 TV, VH$, GD, DVD (non-web) (Section 964) 
05 Web delivery asynchronous (Sections 965-972) 
06 Web delivery synchronous (Sections 973-974) 

*Please note - the ability to add a single letter to section numbers is only approved for classes within this section 

range. 

Please review your Summer (2115) and Fall (2119) sections and make the appropriate changes before 

Registration begins for students. I would recommend making all changes by March 18th to ensure all changes are 

made. Also, please remember to change the Instruction Mode to match the section numbering range you are 

selecting. For example, HIST 101 965 should have an Instructor Mode of"05" on the Basic Data tab. 

If you have questions please do not hesitate to contact us. 

Have a great weekend! 
~Karla 



Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:cbmcdonn@email.unc.edu">cbmcdonn@email.unc.edu</a>. 
To unsubscribe send a blank <br> 
email to <a href="mailto:leave-28722912- 

8946812.2a51 ee3 dafc 17ebc50373 afc0d754b78@li stserv.unc, edu">leave-28722912- 
8946812.2a51 ee3 dafc 17ebc50373 afc0d754b78@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28735281- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28735281- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Monday, February 21,2011 10:48 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Wolo 402 001 Spring 2011 

You are welcome. It is farther away than some buildings, but a lot of professors seem to like it. Hopefully it will work for 

Prof. Seck. 

From: Gore, Travis 
Sent: Monday, February 21, 2011 10:03 AM 
To: Younger, Sherry R 
Subject: RE: Wolo 402 001 Spring 2011 

Hi Sherry, 

Thank you very much for letting me know and I also want to thank you for getting him another room[ I will let him 

know. 

Thanks again, 

Travis 

From: Younger, Sherry R 
Sent: Monday, February 21, 2011 9:54 AM 
To: Gore, Travis 
Subject: Wolo 402 001 Spring 2011 
Importance: High 

Travis, 

This class meets in AR 218, 10 - 10:50 a.m., MWF, professor Seck, Mamarame. I have been informed that this classroom 

will be renovated starting spring break 2011. Facilities and ITS will be working in the room beginning spring break 

through the rest of the semester. They are removing the flooring, old fixed seats and replacing them with movable 

tablet arm chairs. Unfortunately the work must begin starting spring break so that they can have the work done by June 

1. They will lose the money if the work is not completed by then. 

Please inform the professor and students that they may meet in AR 218 through Friday, March 4, 2011. Immediately 

after spring break they will need to meet in the new location of SC 200 (capacity 15). This is also a mmc classroom; 

please refer to the classroom hotline link http://hotline.unc.edu/index.cfm?fuseaction=classroom.classroom to view the 

classroom. While this is a mmc classroom the features may vary slightly in mmc classrooms. The seating in SC is tables 

and chairs and while the capacity is 15 the enrollment for Wolo is currently 13. I assumed that no one would be added 

to the class this late in the semester. 

I have made the change in Astra as I was concerned if I waited until spring break that the classroom may be taken by 

someone else. Even though Astra reflects that the class is now meeting in SC your professor may stay in this classroom 

until March 4th. Also, once they move they may stay in SC for the rest of the semester. 

It is suggested that a sign be placed on AR 218 at the end or beginning of spring break. This may help any students who 

may forget about the change over spring break. 

If you have any concerns/questions please feel free to call me. 



Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Subject: 

Attach: 

McMillan, Tim <tjml @emafil.unc.edu> 

Monday, February 21,2011 6:40 PM 

Gore, Travis <stgore@emafil.unc.edu> 

Midterms AFAM 101 McMillan 

SPRING 2011 .midterm.afaml 01-1 .docx; SPRING 2011 .midterm.afam 101-2.docx 

Hi Travis -- 
Here they are (an A and a B) T’II need 31 of each! Thank you and see you Tuesday. 
Tim 



From: 

Sent: 

To: 

Subject: 

Attach: 

Roberts-Coleman, Joan <joanrc@email.unc.edu> 

Tuesday, February 22, 2011 10:33 AM 

May 2011 Special Ceremony Arrangement Form 

May 2011 Special Ceremony memo and Arrangements Form.doc 

Special Ceremony Arrangements Coordinator, 

Your name was listed on the May 2Oll Commencement website as the coordinator for this year’s Special 

Ceremony for your school/department. In case you did not receive information from last year’s coordinator 

regarding the services which are available through the Registrar’s Office, I have attached a copy of the Special 

Ceremony Arrangements memo and order form. 

Should you have any questions/concerns, please do not hesitate to give me a call. 

Best regards, 

Joan Roberts-Coleman 

Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 

31oo SASB North, CB #21oo, Chapel Hill, NC 27599-21oo 

Tel: 919-962-9861 ¯ Fax: 919-962-3349 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

February 16, 2011 

OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTIt 

45° I~,IDGE I/.OAD, SUITE 31oo 

CAMPUS BOX 2Ioo 

CHAPEL HILL, NC 27599-21oo 

http://regweb.unc.edu 

T 9~9.962.3954 

F 919.962.666i 

TO: 

FROM: 

RE: 

DEADLINE: 

Special Ceremony Contact Person 

Joan Roberts-Coleman 
Records Service Coordinator 

May 2011 Special Ceremony Arrangements Form 

Friday, March 18 

Last year, your school/department held a Special Ceremony during May Commencement 

weekend. This year we will again be able to provide diplomas* and address label 

information. Requests must be submitted on the attached Arrangements Form and 

received by the deadline above. Late requests cannot be honored. 

(If you are not the person making these arrangements this year, please forward this email 

to the appropriate person. If your school/department will not be holding a Special 

Ceremony this May, please disregard this memo.) 

Diplomas - Special Ceremonies which take place after Commencement on Sunday, May 8 

may distribute diplomas.* Use the "Diplomas" area below to list the appropriate 

degree/major codes of the diplomas* you plan to distribute. Undistributed 

diplomas from your Special Ceremony must be returned to the Office of the 

University Registrar no later than 9:00am on Monday, May 9. Please indicate the 

name and contact information of the person who will be responsible for returning 

your undistributed diplomas. 

"Professional" diplomas* which are not distributed at a Special Ceremony will be 

available in the Registrar’s Office on Commencement Sunday after degrees have 

been conferred by the Chancellor. Our office will be open for pick-up until 2:00pm 

on Sunday and thereafter during regular office hours through May 27, after which 

they will be mailed to each student’s home address as listed in ConnectCarolina. 

Address Information - For degree candidate address information, list the appropriate 
degree/major codes and indicate which address type (local, home or email) best 
meets your needs. Address information will be returned as an Excel spreadsheet 
via email; please indicate the email address to which you would like the 
information sent. Address information will be distributed in late March. 

* Please remember that diplomas for undergraduate and MA/MS degrees are not available until July. 
Only "professional" diplomas are available for distribution in May and only at Special Ceremonies 
which take place after Commencement on Sunday, May 8 may distribute diplomas. Questions about 
specific degrees for which diplomas are available should be directed to me at 962-9861. 



MAY 2011 

SPECIAL CEREMONY ARRANGEMENTS FORM 

Department/School 

Event Coordinator 

Date of Ceremony* 
*Only Special Ceremonies scheduled after Commencement may distribute diplomas. 

Tel# 

CB# 

Time 

Diplomas you plan to distribute (use appropriate degree and major codes, e.g. PhD - GERM) 

Degree Code Major Code Degree Code 

1. 7. 

2. 8. 

3. 9. 

4. i0. 

5. ii. 

6. 12. 

Major Code 

Diploma Pick-Up Diplomas may be picked up Sunday, May 8, between 7:30am and 

9:00am at 3131 SASB North. is authorized 

to pick up diplomas for our Special Ceremony. 

Diploma Return Requested diplomas which are not distributed at your Special 

Ceremony must be returned to the Office of the University Re~tistrar by 9am Monday. 

Contact Person Phone Number 



Address Information If you would like degree candidate address data, please indicate 
the address type (local, home, or email) which best meets your needs. Address 
information will be sent in late March. 

Local Address:__ Home Address: __ Email: __ 

Address criteria: (use appropriate degree/major codes, e.g. ASBA - PHIL) 

Undergraduate 

Degree Code Major Code Degree Code 

:1. 5. 

2. 6. 

3. 7. 

Major Code 

Graduate 1, 

2. S. 

3. 6. 

Professional 1, 

2. S. 

3. 6. 

Send Address Information to: 
Name Email Address 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, February 22, 2011 11:38 AM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] This Thursday: Departmental Colloquium with Karla Slocum 

Spring 201:[ Colloquium Series 

Sponsored by the Department of African & Afro-American Studies, UNC-Chapei Hill 

Please join us for these upcoming presentations: 

"Race and Place Identities among Oklahoma’s ’All Black Towns’ in the 2:1st Century" 

Thursday, February 24 

:12<1 pm 

Global Education Center (GEC) Room 4003 

Karla SIocum is an associate professor of anthropology and Afro-American Studies at UNC Chapel. She will speak 

about her current research with residents of black towns in Oklahoma. 

"The Several Faces of Black Power in Eastern North Carolina: The Case of the Wilmington Ten." 

Thursday, March 17 

4-5 pm 

Global Education Center (GEC) Boom TBA 

Kenneth Janken is a professor of Afro-American Studies at UNC Chapel. His research focuses on 20th century African 

American history. Professor Janken is currently working on a research project on Wilmington Ten. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=28743772 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28743772-32361534.d19c27ea4325cffb39a9456d99719bcb(~cb, listselw.unc.edu 



From: 

Sent: 

To: 

Subject: 

ASMEA <info=asmeascholars.org@mcsv 121 .net> 

Tuesday, February 22, 2011 12:31 PM 

Gore, Travis <stgore@email.unc.edu> 

CALL FOR PAPERS: Annual Conference 2011 

Email not displaying correctly? View it in your browser. 

ASSEICIAT!C]IN FDR THE ~TUDY 

OF THE RIDDLE EAST AND AFRICA 

*** CALL FOR PAPERS *** 

4th Annual ASMEA Conference 

Out of the Past, Into the Future: 
Reflections on the Middle East and Africa 

November 3-5, 20:11 
Ket Bridge Marriott Hotel * Washington, D.C. 

ASMEA is currently seeking proposals for paper presentations at the 2011 annual conference. 

Members from any discipline, tenured or untenured faculty or those otherwise affiliated with a 

recognized research institution, may submit proposals to participate in the conference. Unique 

proposals from senior graduate students (ABD) will also be considered. Abstracts on topics 

related to the Middle East and Africa should consist of a one-page outline of the proposed 

subject to be presented. A recent C.V. and all contact data must be attached to the proposal 

(name, e-mail, phone number, affiliation). The due date for proposals is Wednesday, June 

1, 2011. Proposals should be sent to: info@asmeascholars.or~l. Completed papers are due 

by September 5, 2011. 



Referees and Discussants 

ASMEA Members inLerest:ed in partidpat:ing in t:he conference as referees of papers or 

discussanLs should contacL ASMEA by e-mail wiLh a letter of inLeresL containing Lhe Lopics LhaL 

can be covered. Please include a C.V. and all currenL contacL daLa (name, e-mail, phone 

number) and a brief redtat:ion of your past: experience in t:hese roles. Send e-mail t:o: 

info@asmeaschola rs.orq. 

Registration 

Space is limit:ed, regist:er for t:he 4t:h Annual ASMEA Conference here. Any quest:ions or for more 

informat:ion, contact: ASMEA at: 202.429.8860 or info@asmeascholars,orq. 

Association for the Study of the Middle East and Africa 

www.asmeaschola rs.org 

Unsubscribe stgore@email.unc.edu from this list I Forward to a friend I Update your profile 

You are receiving this email because you opted in at our website www.asmeascholars.org. 

Our mailing address is: 
ASMEA 

PO Box 33699 

Washington, DC 20033 

Add us to your address book 

Copyright (C) 2011 ASMEA All rights reserved. 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, February 22, 2011 12:49 PM 
Gore, Travis <stgore@email.unc. edu> 
UNC leads at national innovation summit/Covenant Scholars successful in classroom/David 
Brooks interview - February FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEVv’S FOR ALUMNI, PARENTS AND FRIENDS 

FEBRUARY 2011 

Carolina’s innovative spirit was in the national spotlight at a live d gital town hall event. Chancellor Holden Thorp and 
students shared experiences from Washington, D.C. and Chapel Hill, and the forum aired a video about doctoral student 
Tim Merkel s research on synthetic blood cells. 

5,~oo se~io~’s admitted i~ 
finest deadli~,e fo~~ Class of 

~o~ 

Carolina offered admission to 5,104 
seniors who applied by the first of 
two deadlines. They were chosen 
from a record first-deadline pool of 
14,018 -a 7 percent increase over 
last year. About 3,990 first-year 
students will enroll in August. 

Ci~a~eellor i~tegoviews 

author° David Brooks 

global ecor~omy 

Chancellor Ho~den Thorp d~scasses 
issues including the role of 
universities in the global economy 
with author and New York Times 
columnist David Brooks, who 
~ectured at the KenamF~ag~e~ 
Bus~ness School 

%;ei~tra~b retul’rts as 

der~tist~w s~:}lool dear~ 

Jane A. Weintraub, a prominent 
dental health researcher at the 
University of California, San 

s~eeessfal ir~ classroom 
A new repo~ card shows the 
Carolina Covenant helps close the 
gap for earning degrees between 



Francisco, has been named the 
next dean of Carolina’s School of 
Dentistry. She previously served 
seven years as a UNC faculty 
member. 

low-income and other students. 
UNC compared Covenant Scholars 
from 2005 with 2003 entering 
students who would have qualified. 

New t~’ae b~ae gowr~s also 

Award-winning colorist and fashion 
designer Alexander Julian - Chapel 
Hill native and UNC alumnus - was 
determined that his son, Will, was 
not going to graduate in May 
wearing an aqua gown. Julian, 
most famous for his clothing line 
Colours and for putting argyle on 
the Tar Heels’ basketball uniform, 
knows a little something about 
color. 

}}otar~icai Gat’d~’s tempter 

TheNC BotanicaIGardens 
Education Center has earned the 
highest level of certification 
awarded to green buildings - a first 
for a state-owned building in North 
Carolina. The U.S. Green Building 
Council’s Leadership in Energy and 
Environmental Design program 
certified the center at its platinum 
level. 

FYI Carolina Online is for alumni, parents of current students and friends of the University. Through this free service the Office of University Relations 
shares informat on about people, events and issues at Carol ha. To ask questions or share comments, e-mal FYICarolina@unc.edu, telephone, (919) 
962-8593 or wrte, Office of University Commun cations, 210 Pittsboro St, Chapel Hill, NC 27599o6210 

If you don’t want to rece ve these emals in the future, unsubscdbe here 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, February 22, 2011 4:40 PM 

Gore, Travis <stgore@email.unc.edu> 

20110222163959332.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.22.2011 16:39:59 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu> 

Tuesday,                 5:01 PM 

Gore, Travis <stgore@email.unc.edu> 

[sangam] Sangam Weekly Update 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Sangam Links 

Sangam Home~ 

Sa ng~am CNendar 

Sangam Photos 

Diaslpora 

Mahatma Gandhi 

Fe[[owshi~ 

Brought to you by Sangam, the South Asian Awareness 

Organization at the University of North Carolina at Chapel Hill 

*Note: Due to the changes on Webmail, you will need to click show 

images.* 

Upcoming Sangam Events/News... 

1. Sangam goes to Scroggs Elementary!! - NEW! 

2. AKD Co-Chair Applications Up! - NEW! 
3. Mahatma Gandhi Fellowship - Study Aroad in South Asia this 

summer! 

Upcoming Campus Events/News... 

1. Harvey Beech Scholarship- NEW! 

2. Pratham Chapter at UNC!- NEW! 

3. Law Student For A Day (RSVP Tomorrow!) - NEW! 

4. HSNC Presents: WORLD CRICKET CUP! - NEW! 

5. DSI Annual Charity Basketball Tournament! 

UPCOMING SANGAM EVENTS/NEWS 

SCROGGS ELEMENTARY VOLUNTEERING! 

Come out and help volunteer at Scroggs Elementary[ 

SANGAM is going to Scroggs Elementary on Friday, 
help out 

with their annual International Festival. We are planning on 
teaching the kids 

from $croggs Elementary about the significance of the dragon in 

to 



and work with them to make 

dragon puppets! Our Sangam station will need several volunteers to 

help the kids as they make their craft. 

Meet at the ATM circle THIS FRIDAY promptly at 3pm for rides to 

and from Scroggs 

Elementary. If you are interested in volunteering please e-mail 

Monal Patelo Remember that the two hours can count towards 

Public Service Scholars. 

AKD COoCHA~R APPUCAT~ONS AVA&ABLE! 

Interested in planning the BIGGEST South Asian cultural show on 

campus next year? Consider applying to be a co-chair for Aaj Ka 

Dhamaka     !! This is a great opportunity to build both functional 

and interpersonal skills, meet new people, add to your resume, and 

partake in an immersive cultural experience! No experience needed 

to apply! 

Applications are now available on the Sangam website at 

u ncsa nga m.o rg. 

Please e-mail any questions to the current President of Sangam, 

Prasant Lokinendi. 

MFG APPUCAT~ONS ST~LL OPEN] 

Applications for the Mahatma Gandhi Fellowship (MGF) are 

now up! MGF awards two summer grants of up to 53,000 each to 

develop and implement independent civic engagement projects 

that employ innovative, sustainable approaches to complex social 

needs in one of the eight South Asian countries.If you are interested 

in applying or learning more about the fellowship, please visit 

Projects are to be carried out in the 

summer months¯ Any returning, full- 

time undergraduate or graduate 

student at UNC-Chapel Hill is eligible to 

apply. 

Application with all supporting materials are due b~ 

at 5:00PM. 

Please contact ~rnailocorn if you have any questions! 

Thank you, 



UPCOMING CAMPUS EVENTS/NEWS 

HARVEY B£ECH SCHOLARSHIP! 

Attention Sophomores and Juniors: 

Harvey Beech Scholarship Applications Now Available! 

The     Harvey Beech Scholarship applications are now available 

for pick-up in 07 South Building, SASB Suite 2105, Student 

Government Office Suite 2501, or can be downloaded at 

http~/wwwo u n¢.ed u/d ive rs ity_/be e c h o htm 

Winners are chosen based on 

academic GPA improvement 

(semester-based or cumulative), brief 

summary of financial need and 

contributions to campus 

life. 

Applications are due by 5:00 p.m. on Monday,                in 

07 South Building or can be mailed to: Lisle Bull, Office for Diversity 

and Multicultural Affairs, CB#9125 

Contact 

PRATHA~ 

Hello All! 

@emailouncoedu for further Information. 

First of all I just want to say I appreciate all of you signing up at the 

Sangam meeting and taking interest in learning more about 

Pratham and its initiatives in helping close the academic inequity 

gap on the Indian subcontinent. 

We would like to set up our initial meeting on Wednesday 

(Tomorrow!!!)~            at 8:00pm in Union 3503 where we 

will further discuss the mission of Pratham and how you guys can 

make an enormous differe...nce with the creation of a Pratham 

chapter at UNC. I hope you guys are 

just as excited as Shawn and I are to P atham USA 
get this going at UNC. 

In this initial meeting we will set up a schedule of meeting 

times/dates, identify an advisor for the chapter at UNC, start the 

process for creating the Pratham-UNC chapter as an organization 

on campus, and start brainstorming for ideas to spread the word 

about Pratham around campus. (There will be food!) 



We look forward to seeing you guys in a few weeks. We’ll send 

further details soon, so please keep reading your emails for an 

update as it gets closer to mid-February. 

If you have any questions or comments, please feel free to contact 

Shawn or I at any time. 

Feel free to invite others! 

Thank you, 

LAW STUDENT FOR A DAY! 

LAW FOR US PRESENTS 

Law Student for a Day! 

RSVP by TOMORROW, 

~@gmail.com if interested. 

When: Monday 

11a.m. - 2 p.m. 

UNC School of Law 

by 5 pm to 

Visit UNC School of Law and meet professors, students, and attend 

a first year class! Participants will be paired with a law student for 

part of the day and have the opportunity to speak with them about 

life as a 1L student in a candid panel discussion. Lunch will be 

provided. 

WORLD CUP CR~CK£T! 

Hindu Society of NC Prsents ~CC World (:up Cricket o matches 

at 
HSNC Cu~tura~ 

TEA/SNACKS AVAILABLE FOR PURCHASE - COME ENJOY WITH 
FAMILY AND FRIENDS 

SUGGESTED DONATION: $3/match/persor~ [Re8 match), 

$5/match/persor~ 

For more information please visit: WWWohsncwebooq~ 

D$[ ANNUAL CHAR[~ BASKETBALL TOURNAMNENT! 

Delta Sigma Iota will once again be hosting its Annual Charity 

Basketball Tournament, the Cobra Classic. We hope to raise more 

money than we have ever before, and we can only do this with your 

help. All proceeds from the tournament will go to Direct Relief 

International, a non-profit charity organization whose goal is to 

improve health care systems in poor and disaster-struck regions of 



the world. The tournament will take 

place on 

campus. If you are interested in 

l~ettinl~ a team tol~ether, please 

contact either me,             or 

and we will be more 

than welcome to provide you with 

more tournament information. 

Thanks, and we hope to see you 

there! 

in Woollen Gymnasium on UNC 

D$1 

UNC Delta Sil~ma Iota 

From Your Amazinl~ Publicity Co-Chairs, 

"1 wait around for my co-chair because she’s awesome" 

"Can’t wait for Elite 8 this weekend :)" - eomail 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, February 22, 2011 6:14 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Feb. 28 - Deadline for Newsletter Submissions 

Dear Colleagues: 

This is a friendly reminder that submissions for the departmental newsletter are due by February 28. Please send your 
submission to Kenneth and me. Kenneth’s email address is: ~anken@email,ur~c,edu. 

We are seeking information on faculty members’ professional activities and publications and student/alumni news. 

Best, 
Kia 

You are currently subscribed to afriafam as: ~ore@email[.unc~edu. 
To unsubscribe click here: ~:iilists.ur~c.ed~i~? 
id-32361534.dl gc27ea4325cffb39a9456d99719bcb&r~-T&lt-a~iafam&o-28746780 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ltea\,’e-28746780-32361534.d19c27ea4325c~39a9456d99719bcb@listser\~.~nc.edu 



From: 

Sent: 

To: 

Subject: 

dacrowde <dacrowde@email.unc.edu> 

Wednesday,                 8:53 AM 

Gore, Travis <stgore@email.unc. edu>; McMillan, Tim <tj m 1 @email.unc.edu> 

Fwd: Re:          (PID#           ) 

Hey folks. This young man needs to find something for the summer in which 
he can do very well. The more credit hours they have the harder it is to 
raise the gpa. Hope you can help him some way or the other. I know summer 
is the only option. Thanks much! dc 

........ Original Message ........ 
Subject: Re 
Date: Mon, 13:41:03 -0500 
From:           @email.unc.edu> 
To: dacrowae ~-aacrowde@email.unc.edu> 

Thanks Debbie for all your help. You asked that I keep you updated which 
is the primary focus of this email. Well I ended up doing pretty well in 
the classI took last summer, I ended with a B+, I started taking a class in 
the fall but it started to require a little more time that i thought it 
would in order for me to succeed, so I dropped it. However, I did petition 
to have a few classes that were showing on my transcripts as F/A’s and got 
those drops which tremendously helped my gpa. In addition, I am currently 
taking a communications class that i am doing VERY well in and expect a 
high mark. Assuming that I get an A in this class, I am only looking at 
about 3 classes left to finish. In your email you mentioned that the 
summers were the best times for the AFAM dept to help me out which is a 
second purpose for this email. I emailed Travis Gore a few times during 
the fall and we never really picked up something that would work for me at 
the time. I’ve emailed him again today as well, but I didn’t think it’d 
hurt to ask you for suggestions again at this time also. I’m honestly 
pretty excited with my progress at this point and hope to be done with this 
this summer or years end at the latest. I thank you in advance again for 
all of your help, I can’t express in words how much i appreciate it. I 
know it is a bit early to be inquiring, but I did want to get the ball 
rolling sooner than later in case there is something or someone else that I 
need to talk to, or some other process that i need to attempt. 

Again thanks, and I hope to hear from you soon. 

On Mon, 14:50:30 -0400, dacrowde <dacrowde@email.unc.edu> 
wrote: 

> Hi Mr. Of course I remember you and I am happy that you are 
trying 
> to finish up. The problem is that it is much easier to do during summer 
> school. In fact, to my knowledge, that is likely the only time the AFAM 
> dept. could help you. Just fyi, I retired at the end of September last 
> year, but I still keep in touch with the dept. I am copying this to 
Travis 
> Gore and will confer with him about any possibilities. They don’t have 
> those independent tutorials any more and the options as far as online 
> classes are very limited. Anyway, I’ll have Travis check with Betsy 
> Taylor’s successor (she retired before I did) and see exactly what you 
will 
> need and the best way to go about getting it. Travis is going to take 
some 
> time off so it may be 10 days or so before you hear from him. Please 
keep 
> me in the loop and please do try to finish that degree. I hope all is 



well 
> with you. Debby 
> 

> On Mon, 09:59:22 -0400. @email.unc.edu wrote: 
>> Good morning Ms. Crowder, I hope that you remember me. My name is 
>>      and I was/am a student at UNC a few years back. I’ve included my 
>> PID so that you can take a look at my file. Back in          I was 
>> working really hard on trying to get my degree. I took a ton of econ 
>> classes while working full time that summer to finish up my coursework, 
>> at which point i found out i couldnt graduate still becuase i needed a 
>> 2.0 gpa. I was refereed to you by Betsy/Elizabeth Taylor, I don’t 
>> remember her name and you were working with me to find classes that 
>> might help me get my gpa up. You found a couple for me and i 
>> unfortunately just ran out of money and wasnt able to finish. 
>> 
>> I made a promise to myself to not leave Chapel Hill until I finished 
>> and I’m still here. I’ve been working locally in Chapel Hill for a 
>>                   and I am really ready to finish up and get my 
>> degree. I am ready to move onto the next stage of my life and i 
>> honestly want to accomplish this goal first before moving on. I 
>> enrolled in a online class over this summer and im actually waiting on 
>> the results of that right now, but after sucessfully completing it and 
>> I expect to get and A or a B, I thought i might get in touch with you 
>> to see if you could also help. If there is anything that you can do or 
>> can think of that might be helpful, please let me know. 
>> 
>> I would be more than delighted to sit down and talk with you and catch 
>> up. Please let me know of a convenient time to maybe meet up and chat, 
>> I work pretty much on l             and my schedules are very 
>> flexible. Thank you and I hope to hear from you soon. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, February 23,2011 9:09 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Digest: Feb. 22, 2011 
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From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, February 22, 2011 3:18 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Digest: Feb. 22, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee Information" within your department(S)o 

text of a[[ articles in the weekly digest is available in the attachments and at 

http:[[hr.unc.edu[news-events[items. 

UDcoming Dates & Deadlines 

Mar. 1: "A Baby! What Do I Do" workshop 

Mar. :15: Teachers & State Employees Retirement Workshop 
Mar. :~5: ULEAD applications due 

Mar. 25: OLED award nominations due 

Mar. 3:2: NCFlex reimbursement claims due 

Apr. 22: Spring holiday 

Information for Employees 

University Leadership Education & Development Program accepting no~n[nations (Click here) 

The University Leadership Education and Development Program (ULEAD), a 10-week educational program for middle 

managers, is now accepting nominations for its next session, which begins in September. The program includes six core 

classes, a 360 leadership assessment, peer coaching, and team projects that are designed to have a significant impact on 

improving the effectiveness of our institutions. Classes include Crucial Conversations, negotiations, ethics, strategic 

thinking, and the business of higher education. 

Star Heels Award Program IClick here) 

Attached are award allocations for the 2010-2011 Star Heels program, listed by department number. This award 

program is designed to allow University departments to recognize and reward excellent employees. 

OELD AWARD 20:1:~ {Click here) 

The Office of Human Resources at Chapel Hill is now accepting nominations for the 2011 Outstanding Encouragement of 

Learning and Development Award for a deserving manager or supervisor. Nominations will be accepted through Friday, 

Mar. 25. Click here for the nomination form. 

Christie Wo Davis 
Public Communications 5~peci~/ist 

Office of Human Resources 

UNC-Chape[ HIll 



104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 275gg 

Offi(;e: 919~96Z9682 

Email: Christie davis@unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28749597 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28749597-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, February 22, 2011 

Mar. I:"A Baby! What Do I Do" workshop 
Mar. 1 5: Teachers & State Employees Retirement workshop 
Mar. 1 5: ULEAD applications due 
Mar. 25: OLED award nominations due 
Mar. 31: NCFlex reimbursement claims due 
Apr. 22: Spring holiday 

University Leadership Education & Development Program accepting 
nominations 

FROM: Verita Murrill, Training & Talent Development 
Office of Human Resources 

The University Leadership Education and Development Program (ULEAD), a 10- 
week educational program for middle managers, is now accepting nominations for 
its next session, which begins in September. The program includes six core 
classes, a 360 leadership assessment, peer coaching, and team projects that are 
designed to have a significant impact on improving the effectiveness of our 
institutions. Classes include Crucial Conversations, negotiations, ethics, strategic 
thinking, and the business of higher education. 

Click here to view more information about ULEAD and the application process. 
Interested applicants are encouraged to note the criteria for eligibility. Applications 
will be accepted through March 1 5. Forms are available online. 

If you have any questions or comments regarding the University Leadership 
Education and Development program, please contact William Frey in OHR at 962- 
9685. 



Star Heels Award Program 

FROM: Aimee Krans, Benefits Services 
Office of Human Resources 

Attached are award allocations for the 2010- 2011 Star Heels program, listed by 
department number. This award program is designed to allow University 
departments to recognize and reward excellent employees. 

Award recipients will receive a $30 Visa gift card, as well as a certificate. 

Click here for more information on this award program or to access the 
submission form. 

We appreciate TIAA- CREF, the sole sponsor of this award program, for their 
continued support of this valued campus- wide program. We would also like to 
recognize the efforts of both the Star Heels winners and the HR Facilitators. 

If you have questions, contact Aimee Krans in Benefit Services at or 962- 6008. 

OELD AWARD 2011 

FROM: Verita Murrill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources at Chapel Hill is now accepting nominations for the 
2011 Outstanding Encouragement of Learning and Development Award for a 
deserving manager or supervisor. Nominations will be accepted through Friday, 
Mar. 25. Click here for the nomination form. 

The Chancellor’s Task Force for a Better Workplace created this award to recognize 
supervisors who encourage their staff to engage in learning activities within the 
framework of an effective workplace. 

The OELD Award is open to both SPA and EPA managers who have at least one year 
of continuous University service. The award is presented annually to one manager 
and includes 24 hours of paid time off, automatic nomination for a Chancellor’s 
Award in the category of Human Relations and a plaque. 

For questions, comments, or nomination form, contact William Frey in the Office of 
Human Resources at 91 9- 962- 9685. 
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From: 

Sent: 

To: 

Subject: 

Kang, Anna M <amiller4@email.unc.edu> 

Wednesday, February 23,2011 9:22 AM 

Revisions to CRAS Training Manual 

All, 

Thank you for attending a CRAS Course Submitter training session. I’m writing to you because there are some slight 

revisions to the request/approval process for course changes that involve cross-listings. We went over this information 

briefly in your training session but it is explained in greater detail in the CRAS Training Manual that can be found in the 

OUR Training Document Repository. Link to this information here: 

http://regweb.u nc.ed u/train/training/doc_repository.html 

If you have already printed a copy or need to make changes to a cross-listed course please be sure to review the revised 

final page of the manual (p. 23). 

Thanks, 

Anna M. Kang 

Curriculum Specialist 

Office of the University Registrar 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Tel : 919-962-9838 

Fax: 919-962-3349 

Email: anna kang@unc.edu 
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African Diaspora Connections 
and Gilroy’s Denial 

Mark Christian 

In the current reality of global~zation studies, there is arguably none 

more pregnant than peoples of African heritage.1 This chapter will exam- 
ine aspects of the connections relating to African Diaspora2 communities. 
The US and UK experiences will be employed as case studies in order 
to elucidate the nuances involved in understanding different "Black At- 
lantic" experiences. A number of questions wiI1 frame the discussion: 
What is it to be a member of the African Diaspora? How do we connect 
with one another? Is there anything useful in comparative analyses? What 
does the future hold for African-centered scholars researching African 
Diaspora connections? 

A main aim here is to clarify the term ’~African Diaspora" in relation 
to how the contours connect among diverse, yet similarly socially en- 
gineered, commtmities grappling with the tentacles of white European 
cultural hegemony and its concomitant racial hierarchical structures? 
Finally, the works of Paul Gilroy wiI1 provide the bedrock of my criti- 
cism of postmodern analyses that tend to associate any attempt to forge 
"African Diaspora Commonality" as an espousal of essentialism. 

The contemporary Westernized notions of globalization fail to cap- 
ture how it impacts on African peoples in a worldwide sense. There is 
mainly a concerted effort to connect the cultural diversity of "markets" 
for capitalist expansion of profit rather than to fully embrace the distinc- 
tiveness of cultures and peoples outside of the Western normative gauge. 
Peoples of African descent located in the African Diaspora have a unique 
relationship with the West, whether that is in Europe or North America 
(the focus of this chapter), or the Caribbean or South America. These 
unique experiences need to be understood more fully now that the world 
is increasingly smaller due to technological advances. 
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However, there is also a need to be ever more critical of what glo- 

balization actually entails for African Diaspora communities. Presently 
there is little sign of an end to the social realities of white privilege 
and racism in the African Diaspora experience. Regardless of the 
erroneous claims, by over-ambitious idealistic scholars, stating that 
the "end of racism" is upon us, the reality is very different to this 

targely abstract perspective. Indeed this position panders to status 
quo conservatism that defines anything to do with contemporary 
social inequality toward African Americans is fundamentally due 
to an inherent dysfunction in their culture, it has nothing to do with 
mainstream discriminati°n.4 But regardless of the highly praised "end 
of racism" commentaries, that often belie logic, racism still remains a 
ubiquitous blight on the human landscape of the United States and the 

rest of the Western world? 
In a sense the notion of a "Black Atlantic" has both historical and 

contemporary connotations. It is aiso a term that has become popular 
in cultural studies circles and there is little doubt that as a field of study 
it is worthy of academic consideration. In point of fact, a number of 

¯ black British postmodem writers, including Paul Gilroy, continue to 
draw attention via works that tend to merely fragment the Black Atlantic 
experience, and in doing so inadvertently triviaiize the importance of 
African Diaspora commonalities in regard to the struggle against racial- 

ized oppression.6 

Origins of the Black Atlantic and the African Holocaust 

The European "triangular slave trade" brought into exist the African 
Diaspora, from the fifteenth to nineteenth centuries.7 A "trade" that 
brought forth hundreds of years of human misery and its legacy still 
impacts on millions of peoples who have claim to African heritage. Argu- 
ably, a reasonable starting year for the formation of what is deemed the 
"Black Atlantic" and the creation of the modem African Diaspora can be 

1441 when twelve kidnapped Africans were presented as a gift to Prince 
Henry of Portugal) Depending on what sources one reads, the estimation 
of forced African enslavement and involuntary migration into the "New 
World" ranges from twelve to one hundred million peoples. Africans were 
brought mainly from diverse cultures of West and West Central Africa 
to European controlled plantation colonies in the Caribbean, South and 
North America. It is out of this history and socio-cultural experience that 
the modem African Diaspora has largely evolved? Du Bois concisely 
summarizes the European enslavement of Africans era: 
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For four hundred years, from 1450 to 1850, European civilization carried on a system- 
atic trade in human beings of such tremendous proportions that the physical, economic, 
and moral effects are still plainly to be remarked throughout the world.1° 

The "effects" that W.E.B. Du Bois alludes to are so vast and complex 
that they occupy the minds and output of scholars all over the world. Indeed 
the "Black Atlantic" as a site for analyzing the historical and contemporary 
African Diaspora is merely in its embryonic stage. Much research is neces- 
sary before we can fully comprehend the devastating legacy of, for example, 
the "systematic trade in human beings" that created largely disenfranchised 
African-descended communities throughout the world. 

US and UK African Diaspora Similarities and Dissimilarities 

Although there are obvious differences in the experience of African- 
descended peoples in the United States and the United Kingdom, there 
is indeed also a strong degree of commonality. Comparative research is 
emerging that substantiates this perspective of different but shared social 
realities.t1 Arguably, it is in the relationship between enslavement and the 
British Empire that the key socioeconomic and cultural links emerged. 
Interlocked within the Black Atlantic, the US and UK share an intimate 
history. However, whereas African Americans were brought to North 
America primarily to work the plantations, African Britons were not 
used on mainland Britain for that purpose. The colonial outposts of the 
British Empire, such as Jamaica, Trinidad, British Guiana, Barbados, to 
name just a few, were the regions for African British plantation labor 
exploitation. Mainland Britain, however, has had a black presence since 
the Roman occupation, but this presence and settlement has been mark- 
edly different from that of the Africans in American.l~- 

In terms of contemporary population statistics, people in Britain who 
have claim to African heritage collectively only number about one mil- 
lion, slightly less than two percent of the overall population.~3 However, 
African Americans account for approximately thirteen percent of the 
US population, about thirty-nine million. Therefore the difference in 
nttmbers of people of African heritage in the US and UK is substantial. 
African Americans thus have more economic power and influence than 
what can be said of African Britons and this can be crucial in terms of 
mainstream media representation. 14 

Probably the key similarity between both African Diaspora commu- 
nities is in their struggle against the forces of white racism. No serious 
thinker today can deny the reality of racialized discrimination in the US 
and UK. It may well be played down as social inequality having now 



48 Racial Structure and Radical Politics in the African Diaspora 

more to do with "class" and poverty, but it cannot be denied that racial 
discrimination against African-descended peoples in the US and UK has 

been and continues to be a salient feature in both societies. The "color 
line" is very much alive and kicking in the US and UK. 

A glance at the prison statistics for both black populations again 
indicates that African Diaspora contempofary times appear strikingly 
similar. For example, 1999 figures in the UK show that blacks are about 

¯ 2 percent of the general population, yet black men represent 12 percent 
of the British male prison population, while black women represent a 
staggering t9 percent of imprisoned females?5 In England and Wales, 
nnder the Police and Crin-final.Evidence Act (1984), the police have the 
power to stop and search anybody they suspect of committing a crime. 
Given the statistics above, it is no small surprise that, on average, black 
people were five times more likely to be stopped and searched than their 
white counterparts.16 Crucially, black men and women are incarcerated 
in the British prison system at five and nearly nine times, respectively, 
over the proportion of blacks in the British population. By any standards, 
these figures, indicate that the judicial system is not working in favor of 
people of African descent in the UK. In the United States, the figures are just as depressing. Blacks represent 
42.3 percent of the US prison population, compared to 41.9 percent for 

arts 17           that African Americans are the their white counterp , That means 
largest ethnic group in the US prison system, even though they only 
represent about 13 percent of the total population, quite astonishing on 
face value. Unlike in the United Kingdom, African American women 

¯ are far less represented in the prison system. African American males 
in 2000 numbered 791,600, and women numbered 69, 500 in prisons 

across the nation?8 . 
This chapter can merely sketch out some aspects of sirnilarity and 

dissimilarity ¯between the US and UK populations of African descent, 
but clearly there is a similar pattern of racialized discrimination against 
each group in both societies as they come into contact with the judicial 
system. Let us now consider more broadly what it is to be a member of 

the African Diaspora. 

What Is It to Be a Member of the African Diaspora? 

In view of the social reality of the above, it is useful to consider briefly 
the question, what is it to be connected to the African Diaspora in con- 
temporary times? Or rather, what is it to claim membership to an African 
Diaspora community? In terms of a caveat, it is only possible here to give 
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a relatively skeleton-like frame of reference in regard to answering such 
obviously complex and broad questions. Yet regardless of this, I believe 
it is possible to consider at the very least a degree of "commonality" in 
African Diaspora experiences. 

Taking it broadly, to be a member of the African Diaspora is to endure 
some form of social and psychological marginality. That is in terms of 
one’s day-to-day social interaction with the given majority European 
culture. Let us employ the contemporary university systems of the US 
and UK as an example. The majority of Black Studies, A_fricana Studies 
or Pan-African Studies departments exist as "minority enclaves" within 
a largely Eurocentric cultural milieu. Some members of the African 
Diaspora intellectual community choose to "mask" or deny this reality. 
Others, however, combat this marginalized existence by "centering" 
what it is to be of African descent within the confines of this Eurocentric 
cultural environment. 

Obvious contradictions emerge in this situation; nevertheless, it is 
an experience all too common for African-descended peoples ha the 
United States, regardless of the fact that diversity initiatives are a com- 
mon feattlre,t9 This experience is ubiquitous and Du Bois deemed it as 
a form of "double consciousness" for the African American.~ It could 
also be considered a type of alienation, and again this is something that 
is largely an everyday reality for the individual of African heritage in 
dominant white societies. 

For many, unfortunately, it is better to "assimilate" into mainstream 
culture than to express a desire to "center" one’s African heritage in the 
university,z~ Even intellectuals regarded as experts in black cultural ex- 
pression find themselves compromised, consciously or subconsciously, 
by the power of a Eurocentric intellectual paradigm (part of which is to 
put European canons of knowledge above any other possible epistemol- 
ogy). For instance, they critique as "essentialism" any notion of African 
Diaspora solidarity, even in the face of racialized discrimination. 

The Problem with Gilroy’s Black Anti.Unity Thesis 

A postmodemist scholar frequently lauded in mainstream cultural 
studies circles is the "black" British scholar Paul Gilroy. His latest book, 
Against Race, follows in the same vain as his previous work, The Black 
Atlantic, in that he attacks any notion of black solidarity and collec- " 
tire consciousness. Gilroy typifies the selective assault on Afrocentric 
perspectives and anything else connected to African-centered solidarity 
theory. 
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Gilroy maintains that various forms of Black Nationalism that have 
sprouted in the African Diaspora had distinctive elements of Nazi fas-      .. ::..:.. 
cism,~ characterized by Garveyism and the Nation of Islam’s organi- .., 

zationat styles. At the same time he rarely questions the solidarity of      ::. 

other peoples or other collective identities that are problematic. Take 
Europeans, this is an extremely diverse group of nafions and cultures,      .. 
yet for Gilroy there is no apparent problem with the term European 
as a collective noun, nor is there a problem with terms such as "Euro- 
American." These are taken for granted as "normative" and yet they are 
highly complex terms of identity classification. Gilroy and others rarely 
interrogate the nuances of European cultures and how they manifest 
"sameness" while being diverse: French, German, English, Danish, 
Swiss, and so forth. Europeans can be viewed as a collective entity with- 
out gaining the stigma of "essentialism"[ They are part of a legitimate 
geographical and cultural space that does not require critical analysis of 
the kind Gilroy glibly espouses in his "Black Atlantic" thesis. African 
collectivity, however, is unsupportable for Gilroy. 

On reflection it is incredulous and unutterably sad to read a scholar like 
Gilroy attack ideas of African commonality, while seemingly letting off- 
the-hook the primary source of why it is that African-descended peoples 
seek raciaiized solidarity)3 In his book Against Race, Gilroy criticizes the 
Million Man March as a useless attempt in forging counter-hegemonic 
responses to white domination. He sees it as bravado and Nazi~esque in 
style. However, he fails to comprehend the significance of such displays 
of solidarity among oppressed peoples. Only a person who was not con- 
nected to the struggle of black peoples could come to such a negative 
conclusion. Gilroy wants black people to forget about "race" thinking, 
"race" organizing, and "race" .solidarity. Yet there is no critique of the 
fact that Europeans actually invented the concept of "race" and used it 

¯ as a political and cultural category in the defense of white supremacy. 
There is no comprehension of the significance of black solidarity in 
helping to neutralize the rabid reality of racialized discrimination. In 
other words, black peoples have had little choice but to gather around : 

their collective Africanness/blackness to eradicate the false idea of their 
inferiority to Europeans.                                           :~~ 

Gilroy misses the plot, he is idealistic in his writing and illusory to 
suggest that racism will disappear when black peoples forget about be- 
ing black and become colorblind, fragmented, and individual. Indeed, 
at bottom, in reading Gitroy one is taken down a path of racial differ- 
ence and it is a path that leads to fragmentation of black struggle. Even 
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if his intentions are honorable for the betterment of humanity, realists 
cannot expect "race" as a signifier to diminish in the foreseeable future. 
Moreover, one does not have to invest in notions of black superiority 
when endeavoring to find commonality among, admittedly, diverse black 
peoples ha the local, national, and international sense. Most often it is 
power relations that determine "race" and Gilroy pays little or no attention 
to this. Instead his focus remains on destabilizing any notion of black 
solidarity and denigrating past efforts to consolidate such unity. 

Gilroy pays too much attention to the coming together of black peoples 
under a racialized context, when instead he should consider the white 
racialism that brought about the need for this form of solidarity. As dif- 
ficult as this may be for ¯some to digest,¯ it is extremely unlikely that the 
significance of "race" wilI disappear in the moderu world. It is far too 
deeply embedded within the cultural make-up of European culture. Of 
course this does not mean that one cannot envision a time when "race" not 
longer matters, but right now it is a naive and dangerous notion to peddte. 
There is far too much inequity and misery in the racialized social world 
for it to somehow "disappear" ha the psyches of contemporary humans. 
However dubious and scientifically absurd the concept of "race" may 
weI1 be, the significance of it as a social construction is too cogent for it 
not to impact on the lives of black peoples worldwide. 

The fundamental reason notions and practice of Black Nationalism 
emerged, e.g., Marcus Garvey and the Universal Negro Improvement 
Association (UNIA), was to first and foremost liberate African peoples at 
home and abroad from the yoke of white racism and systemic discrimi- 
natifn. Black Nationalism never argued to control European space or 
culture, as White Nationalism did. On the contrary, Black Nationalism, 
as expounded by black activists like Marcus Garvey, primarily aimed 
to secure the economic, political, and socio-cultural sphere of black 
communities worldwide. The notions of African agency, self-determi- 
nation, and self-pride were the key tenets in Black Nationalist move- 
ments, particularly in the United States, which is Gilroy’s main focus. 
To snggest that Black Nationalism is akin to the manifestation of white 
racial domination and a form of fascism, something that was ingrained 
in the European domination of African peoples during the enslavement 
and colonial times, is to not comprehend the realities of counterculture 
resistance. 

In the United States, for example, the Black Panthers (Gilroy does 
not analyze this political activist group that emerged in the mid-1960s 
US civil rights movement era) never went about lynching innocent white 
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people, or killing white political leaders. The Black Panthers advocated 

the need for black communities to take care of their own business (TCB); 
they advocated the necessity of community spirit and self-determination )4 
To be stare, it would be erroneous to describe efforts by black people to 
forge community resistance as merely aping Nazi style. 

Gilroy appears to offer a perspective that gives a strong indication that 
he is disconnected to the struggle of African peoples in a collective sense. 
¯ He posits a postmodem, fragmented, pick ’n’. mix, approach to black 
experience; he adopts the "mask" and at the very least seeks approval 
from the European-majority intellectual base in the Western academy. 
By all accounts he has received praise for his perspective from main- 
Stream intellectuaI circles, just as do others who ordinarily do not adopt 
an African-centered approach in their intellectual endeavors. Moreover, 
it is rare in the academy to find Gilroy’s perspectives challenged for a 
lack of understanding of btack commonalities, other than by scholars 
within the African-centered school of thought. In the postmodern school 
of thought he is usually lauded for his long-winded fragmentation of 
African phenomena. Yet it cannot be seriously argued that "’race think- 
ing" will somehow disappear in the minds of peoples raised in the West 
and Westernized societies. Ultimately Gilroy’s attempt to do away with 

"race" appears to be facile, self-serving, and smarmy. 
Basically, members of the African Diaspora continuously grapple 

with raciatized realities in their everyday lives. In terms of the academic 
conflict between Eurocentric and African-centered epistemologies, Gilroy 
fits neatly within the Eurocentric camp. Those of us who grapple stub- 
bomly for an authentic blackness within a white-led world acknowledge 
openly the effect of this "double consciousness" on the psyche of black 
folk. Indeed, double consciousness is as important now as when it was 
first articulated by Du Bois a century ago. Crucially, the "identity issue" 
is a key theme in contemporary African Diaspora analyses.2~ There is 
need for further discussion concerning the need to be both an African in 
Diaspora communities, while surviving the continued onslaught to one’s 
humanity, in subtle and brutal forms. 

How Do We Connect with One Another? 

When we consider a basic question that is in regard to the African 
Diaspora experience, such as "How do we connect with one another?," it 
appears very simple to answer on one level, and yet extremely complex 

¯ on another level. As has been contended above, it is the common expe- 
rience of displacement, exploitation, discrimination, and the resistance 
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to it, that fundamentally binds African Diaspora communities together. 

Indeed, African Americans have much to offer the African British in terms 

of solidarity against the forces of white racism, and vice versa. There is 

growing evidence emerging that will continue to substantiate that there 

is more in common than what is not. 

Another important point to make here is in regard to the notion that 

African-centered scholars--such as Molefi Asante, Marimbi Ani, John 
Henrik Clarke, Jacob Carruthers26 and many others who seek or sought 
to forge commonalities between African-descended peoples--are "ethnic 

absolutists?’ Too often postmodern writers such as Paul Gilroy, Henry 

Louis Gates Jr., K. Anthony Appiah,~7 to name a few, dismiss African 

commonalities as espousing "ethnic absolutism," as the key anti-African- 

centered schoIar, Gilroy,2~ maintains: 

My enduring distaste for ethnic absolutisms that have offered quick ethnic fixes and 
cheap pseudo-solidari~es as an inadequate salve for real pain, means that I do not 
see contact with cultural difference solely as a form of loss.z~ 

Gilroy alIudes to African-centered perspectives in the negative sense. 
He regards Afrocentric analysis as a "cheap pseudo-solidarity" and puts 
forward an erroneous account suggesting that it is illusory to think of Afri- 
can commonality. In addition, Gitroy reads African-centered perspectives 
as being monolithic, linear, and romantic in seeking an "unchanging" (or 
static) African cultural heritage. This is a rather selective and arbitrary 
criticism as the majority of African-centered scholars openly admit to the 
diversity among African peoples, both in the historical and contemporary 
sense. Yet this does not suggest that Africans do not share similar histori- 
cal experiences. The key Afrocentric theorist, Molefi Asante, in relating 
to the diversity of African Americans and their cultural interconnection 
with the broader African Diaspora, states eloquently: 

A student of African American culture.., must be prepared to deal with the complex 
issue of"Needing cultures," that is, the fact that AfricanAmericans constitute the most 
heterogeneous group in the United States biologically but perhaps one of the most 
homogeneous socially. Overlaps in social and cultural definitions, explanations, and 
solutions have to be carefally sorted out for the Africologist to be able to determine 
how issues, areas, and people are joined, or differentiated in given settings. For ex- 
ample, something might be the result of social barriers rather than cultural behaviors. 
Further more, the cultural behaviors may result from African American patterns from 
the South or from Jamaica.30 

It is clear that Asante openly acknowledges the aspects of hybridity 
in African American cultural patterns, of African Diaspora culture per 
se. There is certainly no alig-nment to an "ethnic absolutism" or a "fixed 
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African identity:’ On the contrary, Asante recognizes that African culture 

is dynamic and not static. Moreover, he recognizes that African Diaspora 
students ought to consider each location for its own particularity, for its 
creolized and/or syncretic African form. But more than this, Asante sug- 
gests that it is also necessary to explore the patterns of convergence that 
create what is ultimately "African cultural realities" in African Diaspora 

ross the lobe    " settings ac g. " .... :1 ...... a thers to maintain that 
In view of this it ~s untaxr tor tJl,~o: ,--~ o 

¯ rican-centered p~’rspectives are static or simply monolithic, and to sug- 
gest that there is a refusal to acknowledge the diversity among African 
peoples and their geographical locations in the Diaspora. On the contrary, 
what African-centered scholars look for, among other things, is related 
to the social and cultural milieu of a given African setting. There is then 
a need to consider how, why and in what ways does a particular African 
Diaspora experience connect with another. What is the problem with 
that? This approach does not suggest a denial of difference or diversity 
among African-descended peoples. 

On the issue of biological difference in terms of "race," W.E.B. Du 

Bois, the ultimate. Pan Africanist, in 1915 wrote: 
To-day we realize that there are no hard and fast racial types among men. Race is a 

dynarvdc and not a static conception, and the typ[ca) races are continually changing 
and developing, amalgamating and differentiating)’ 

Although Du Bois should not be deemed an "Afrocentric" thinker in the. 
contemporary sense)2 he was still an avid pan Africanist who understood 
acutely the connections between peoples of African descent globallY)3 
Regardless of the differences and nuances in how African peoples lived ’ 
and experienced their collective lives they are linked. More importantly, 
Du Bois clearly understood the hybridized and complex character of the 
African Diaspora. Even in relation to the African continent Du Bois acknowledged that 

there is no "pure" monolithic African type. Du Bois writes, "It is impos- 
sible in Africa as elsewhere to fix with any certainty the limits of racial 

. .. .--lin~,,~ Nevertheless, Du Bois spoke and wrote 
variation due to tntenmu~ 
as a man primarily of African heritage as this is how he was treated in the . 
sociat world he encountered. The viciousness of racial slights ensured 
that Du Bois had little altemative but to forge connections between other 
oppressed African communities. But in doing this, as with Asante, he 
was not pandering to "essentialism" or racial purity as Cfilroy and other 
postmodenaists would imply. 
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At bottom, those of us who occupy the spatial realities of the African 
Diaspora connect and converge on many levels. Regardless of the differ- 
ences that may shape our specific geographical locations, there is much 
in common between, for example, an African American and.an African 
British person. Our accents may differ, the currency we use in our re- 
spective African Diaspora locations may not be the same, but the faces 
on the cent coins and dollar notes offer little phenotypic likeness to the 
African American, .nor do the pence coins arid pound notes to the African 
British; now that is a commonality of cultural/economic estrangement 
to both US and UK citizens of African descent! But it takes a certain 
amount of intellectuai discipline on behalf of the African-descended 
scholar to comprehend the nuances in African Diaspora commonalities, 
especially for the black intellectual who has been fundamentally educated 
in Western values and canons. 

Gilroy overlooks the fact that the majority of African-centered scholars 
are disciplined in their work on African Diaspora connections, and many 
have made commentaries on the very cultural diversity issues he professes 
to be enlightening his contemporary postmodemists about, and this was 
achieved long before he published his works. If anything, it is expected 
that the ideas put forward by Gilroy suggesting that African-centered 
scholars merely offer "ethnic absolutism" perspectives wilt prove to be 
undeniably bogus. 

Is There Anything Useful in Comparative Analyses? 

The question in regard to the usefulness of comparative African Dias- 
pora analyses is important and timely. Comparative study has always been 
fraught with complexity, yet more often than not it is a rich intellectual 
exercise that is worth far more than any possible inherent weakness. In 
terms of the African Diaspora, it is hoped that the usefulness of com- 
parative analysis has already been borne out above. There is much more 
study to be done by scholars of the African Diaspora, indeed it is safe 
to state that we are still very much in the embryonic stage in grappling 
with the myriad of untapped research questions. 

A recent African Diaspora comparative work on "Black Atlantic Poli- 
tics" by William E. Nelson, Jr. is an exemplary African-centered case 
study that legitimates the usefulness of such research. Nelson examines 
the situation of black politics in Liverpool, UK and compares it with that 
of Boston, US, revealing again the intercormectedness of the African 
Diaspora. Both communities are separated by the vast expanse of the 
Atlantic Ocean, yet the similarities in black political disempowerment 
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are striking. Why is this so? How can there be such a similar experience 
of black disenfranchisement? The answer to both questions is found in 
the historical context of white raciatized domination. Nelson pinpoints 

his key findings and compares the similarity of exclusionary practices 
against these two distance African Diaspora communities: 

Blacks in Boston and Liverpool share a common legacy of struggle against racial 
oppression. Both Boston and Liverpool are Irish port cities with long histories of 
racial discrimination. Staunch oppositiort to school desegregation by White.citizens 
and institutions in Boston has given that city the reputation of being one of the most 
overtly racist cities in North America. Liverpool is widely known for its opposition 
to housing integration and ~e use of hard policing methods in Liverpool 8. Blacks 
in both cities have suffered severe economic deprivation?~ 

For the African-centered scholar, findings such as Nelson’s are not that ¯ 

surprising. But what is particularly significant regarding Nelson study 
of Liverpool and Boston is in the fact that it offers primary data, based on 
interviews and a long-standing interaction with black grassroots commu- 
nity activists and politicians from each locality. His research is arguably 
the first comprehensive study that focuses on a comparison between a US 
and a UK city, from a black or African-centered perspective. Again, the 

usefulness of such research is in the fact that it combines both historical 
and contemporary analysis that explains both similarity and dissimilarity 
in African heritage communities grappling with white racism. 

Among Nelson’s conclusions is the necessity for both communities to 
ameliorate the internal divisions that plague any bpportunities to make 

political advances. Much of this.division in both Boston and Liverpool 

derives via the "divide and role" nature of their interaction with the 
dominant white culture in the respective cities. The reality of divide and 
rule politics has been a major stumbling block in forging unity among 
African-descended peoples, and this is not only for blacks in Boston and 
Liverpool--it has a universal echo. As Nelson maintains: 

The issue of Black unity is imbued with implications that extend far beyond the 
ders of Boston and Liverpool. Lessons we have learned from Boston and Liverpool 
have authentic and deep meaning for Black people struggling for freedom, justice, 

and equality across the African Diaspora2~ 

The dilemmas Of disempowerment that Dr. Nelson encountered in Bos- 
ton and Liverpool does indeed serve as a micro example for the collective 
experience of other African Diaspora communities across the globe. The 

solutions to this continued assault on African-descended communities 
remain largely unrealized. However, with greater knowledge and under- 
standing within the African Diaspora there is the possibility in finding 
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collective solutions to local, national and intemadonaI problems facing 
African-descended people. Dr. Nelson’s study suggests the necessity for 
more comparative analyses throughout the African Diaspora. But more 
than this, it implies the need for African Diaspora unity and for building 
bridges between racially oppressed communities. 

Conclusion 

In terms of the future dimensions of "African Diaspora Connections" 
and research the prospects for further insightful findings appear bright. 
There is certainly a need to tap into the reservoir of potential compara- 
tive studies, to build on the notion of the Black Atlantic as a sight for 
social, economic, political and cultural analysis from the perspective of 
African-descended peoples. Inevitably this will involve scholars from 
various locations in the African Diasporasharing respective knowledge. 
The era of blinkered, parochial and myopicAfrican Diaspora analysis is 
over. The world of technology has made the world smaller and distande 
irrelevant. 

Yet regardless of the great leaps in technological advancement, racial- 
ized discrimination still festers and is an endemic Social reality in all parts 
of the African Diaspora. Even majority-African-descent nations such 
as Jamaica and Brazil find themselves at the mercy of the International 
Monetary Fund (]MF) and World Bank. There can be no genuine social 
and economic progress for African-descended communities without an 
understanding of the universal aspect of globa! white supremacy. This is 
something many Scholars refuse to confront for fear of repercussions in 
our ever-increasingly right-wing world. Progressive thinkers of African 
descent have little choice but to point out the myriad of social problems 
faced by their communities. Indeed, contemporary research cited herein, 
government reports, and the United Nations all point to evidence that 
peoples of African descent continue to face institutionalized racism--the 
problem certainly still exists in the Western world. 

Scholars of African descent have an important role in the uplift of their 
communities. Research should be of use in a practical sense. The focus on 
fragmenting black experiences to the point where links and commonali- 
ties are diminished for the sake of a "new" way of theorizing the Black 
Atlantic is only self-serving. No doubt the postmodern theorists, in line 
with Gilroy’s approach, will continue to be iauded in the corridors of the 
Western hegemonic academy. 

Indeed, the inherent idealism in Gilroy’s Against Race thesis wilI never 
break down the walls of white privilege. For those who really want to 
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know what people of African descent desire, .and how they think about 
their collective condition, one only has to look to the margins Of the main- 
stream academy. Scholars such as Gilroy, Gates, and Appiah, praised in 
elite mainstream circles, tend to inadvertently uphold the status quo in a 
collective sensemwhile benefiting on a personal level for their allegiance 
to largely abstract Eurocentric canons and epistemology. The main role 
of these "elite" scholars is to project a utopian "race-less" world, a posi- 
tion that is frankly naive at this juncture in world history. Intellectuals of 
African descent would profit by taking into account the social world as 
it unfotds on the ground and not from the confines of the Ivory Tower. 
This is what the majority of African-centered scholars do, while taking 
into account historical factors of African civilization. 

This chapter has provided a cursory outline relating to the profound 
issues connected with the concept of African Diaspora connections. In this 
sense, there is a need for further research that will devetop the themes and 
perspectives offered and it will prove no doubt to be a more than useful 
exercise. The UK and US provide merely the tip of the iceberg inAfrican 
Diaspora connections, there are so many interconnected research avenues 
yet to explore that this should prove enriching for both the neophyte 
and seasoned scholar. It is confidently predicated here that the future of 
African-centered scholarship lies in there being more research produced 
to show the commonalities in African Diaspora experience, rather than 
seeking merely the obvious fragmented, isolated and fractured one. In 
sum: All roads lead us back to Africa.37 

Notes 

One aspect of African heritage is in the legacy of Afrieanisms in the "New 
World" structure of African identities; for example, see Joseph E. Holloway, 
ed. Africanisms in. American CMture (Bloomington: Indiana University Press, 
1990).                               , 
The concept of the "African Diaspora" relates primarily to the dispersal of (both 
involuntary and voluntary)African-descended peoples from theAfrican continent, 
especially since the fifteemh century. See George Shepperson, "African Diaspora: 
Concept and Context;’ in Gtobal Dimensions of the African Diaspora, 24 ed., 
ed. Joseph Harris (Washington D.C.: Howard University Press, 1993), 41-49; and 
Vincent B. Thompson, The Making of the African Diaspora in the Americas: J441- 
1900 (New York: Longman, 1987), 1-8. For a detailed comparison between the 
African and Jewish Diasporas see Vincent B. Thompson, Africans of the African 
Diaspora: The Evolution of African Consciousness & Leadership in the Americas 
(Trenton, NJ: Africa World Press, 1998), chapter 8. 
A recent study exemplifies the reality of similarity in African Diaspora community 
experiences in the US and UK. See William E. Nelson, Jr., BtackAtlantic Politics: 
Dilemmas of Political Empowerment in Boston and Lfi~erpooI (New York: SUNY, 
2000). 
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4. See Dinesh D~ Souza, The End of Racism: Principles for a Multiracial Society (New 
York: Free Press, 1995). This study offers a clever, but deeply flawed, analysis 
of racism in America, with specific ret~rence to the historical and contemporary 
African American experience. A!though highly praised in conservative circles, 
this study is very selective in its interpretation and offers no solution to ending 
white racism. If anything, it bolsters the status qno and leaves the onus on African 
Americans to deal with the internal "dysfunctions" of their culture. The reality of 
institutionalized racism that has thwarted African American social deveaopr~ent 
is secondary to his overall thesis in exonerating the role of white supremacy in 
the subjugation of an African Diaspora community. 

5. The fact that the United Nations held a conference in Durban, South Africa (August 
31-September 7, 2001) on the problem of historical and contemporary realities 
of racism, and the Iegacy of African enslavement and colonialism is testimony to 
the social fact that it stiI1 is very much a prevailing issue in our times. 

6. I have critiqued Paul Gilroy’s The Black Atlantic: Modernity and Double Con- 
sctousness (London: Verso, 1993) Postmodern perspective; see Mark Christian, 
"African Centered KnowIedge: A British Perspective," The Western Journal of 

Black Studies, 25 (1) (2001): 12-20, 
7. W.E.B. Du Bois, The Negro (Philadelphia: University of Pennsylvania, 200I; first 

published in 1915). 

8. Anthony T. Browder, Survival Strategies for Africans in America.. 13 Steps to Freedom,. From the Browder File VoL [I (Washington D.C.: The Institute of Kar- 
mie Guidance, 1996), 10; and Vincent B. Thompson, The Making of the African 
Diaspora, 1. 

9. For a discussion on the development of White Nationalism and white racism, 
see John Henrik Clarke, Notes Fog An African Worm Revolution: Africans at the 

Crossroads (Trenton, NJ: Africa Worm Press, 1991), 245-272. 
" 10. W.E.B. Du Bois, The Negro, p. 149. " 

11. See, for example, W.E. Nelson, Jr. BlackAtlaritic Politics; Stephen Small, Racial- 
ized Barriers.. The Black Experience in the United States and England in the 1980s 
(London: Routledge, 1994). 

12. For a concise, and analytically sharp, insight into the historical black British 
experience, see Folarin Shy!!on, "Blacks in Britain: A Historical and Analytical 
Overview," in Global Dimensions of the African Diaspora, 2=a ed., ed. Joseph 
Harris (VCashington D.C.: Howard University Press, 1993), 223-248; and, Mark 
Christian, "An African Centered Approach to the Black British Experience: With 
Special Reference to Liverpool," in Journal of Black Studies 28 (3) (1998): 291- 
308; and for a Black British At/antic historical context, see James Walvin, Making 
the Black Atlantic.. Britain and the African Diaspora, London: Cassell, 2000). 

13. Commission for Racial Equality, Roots to the Future: Ethnic Diversity in the 
Making of Britain (London: CRE, ~ 996), 38. 

14. For an analysis of how economic influence can affect African Americans and Afri- 

can Britons see Anthony T. /~rowder, Survival Strategies for Africans in America, 
43-49. 

15. Home Office, Prison Statistics for England and Wales 1999 (London: !-/MSO, 
2000). 

16. Ibid, 
17. Ronald Roach, "From the Classroom to the Courtroom: Scholars Assess Race 

and Class in the American Criminal Justice System," in Black Issues of Higher 

Education, Jan. 17, 2002, 25-31. 
18. Ibid 31. 
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From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, February 23,2011 10:48 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Wolof Search 

Thanks[ 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, February 23, 2011 10:14 AM 
To: Buell, Agatha 
Subject: RE: Wolof Search 

Reserved for 3pm! 

From: Buell, Agatha 
Sent: Wednesday, February 23, 2011 9:02 AM 
To: Gore, Travis 
Subject: FW: Wolof Search 

From: Lambert, Michael C 
Sent: Tuesday, February 22, 2011 5:16 PM 
To: Mamarame Seck 
(~c: Boyd, Lydia C; Mutima, Sinamenye A; Buell, Agatha 
Subject: Re: Wolof Search 

Let’s plan on meeting on Wed at 3. If it turns out that I can’t make it I will convey my thoughts to Mamarame. 

Travis, could you reserve the conference room for Wed 3. 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
Director of Undergraduate Studies for African Studies 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

Thanks. 



On Feb 18, 2011, at 11:02 AM, "Mamarame Seck" ~ 

Wed at 3 works fine with me, too. 

@gmail.com> wrote: 

Thanks, 
Mamarame 

On Fri, Feb 18, 2011 at 10:22 AM, Lambert, Michael C <mlambert@email.unc.edu> wrote: 
Hi all, I just wanted to go ahead and set up a meeting to discuss the Wolof candidate. Will either 
wed at 3or Thurs at 2 work? (If Wed at 3 works for everyone I will try to juggle things so I can 
make it). 

Mike 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
Director of Undergraduate Studies for African Studies 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 
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From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, February 23,2011 11:41 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] New Feature in ConnectCarolina 

Hello All! 

A new bundle was put into place last weekend, it updated some features in the Schedule of Classes of ConnectCarolina. 

The Credit Hours (Units) can now be viewed on the Basic Data tab in Maintain Schedule of Classes. The Credit Hours 
as well as the Associated Class number are also now viewable on the top of the other tabs too (Meetings, Enrollment 

Cntrl, etc). 

Previously the Credit Hours were only viewable on the Catalog or in the Class Search, so this is a great time saver. The 
Associated Class number viewable on the top of the page will hopefully help keep the numbers straight and remind 
you that every Lecture section should have a different Associated Class number. 

Thanks! 
Karla 



Karla A. Townley=Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 
Chapel Hil!, NC 27599-2100 

Phone - 919-962-9837 
Fax- 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28750890- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28750890- 
34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, February 23,2011 12:12 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: 

That makes sense. 
Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: Gore, Travis 
Sent: Wednesday, February 23, 2011 11:59 AM 
To: Buell, Agatha 
Subject: RE: 

No Problem! I do remember you telling me that I could email it directly to the scheduling listserv but for this particular case since it 
was dealing with Summer School, Joe from the registrar told me that I had to send it to Summer School first. I will keep that in mind 
though for future log sheets! 

Travis 

..... Original Message ..... 
From: Buell, Agatha 
Sent: Wednesday, February 23, 2011 11:45 AM 
To: Gore, Travis 
Subject: RE: 

Thanks Travis! 
FYI - in the future, you do not need to print this out, you can just email it directly to the scheduling listserv and save on your 
computer. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 



Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Gore, Travis 
Sent: Wednesday, February 23, 2011 11:39 AM 
To: Buell, Agatha 
Subject: FW: 

Hi Agatha, 

I completed a log sheet form for Eunice and I have sent it on its way. 

Thanks, 
Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:sca~mer ] 
Sent: Wednesday, February 23, 2011 11:36 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.23.2011 11:36:03 (-0500) 
Queries to: scanner@unc.edu 



U-NC 
COLLEGE OF 

ARTS & SCIENCES 

February 22, 2011 

I.;’EPAKTMENT OF AFKICAN & 

AFRO-AMER.I CAN S’T’UD IES 

IO9 BATTLE HALL 

CAMPUS BOX 3395 

CHAPEL HILl;, NC z7599~-3395 

T 919.966.5496 

F 919.96z.z694 

Professor Severine Rugumamu 

Institute of Development Studies 

University of Dar es Salaam 

P.O. Box 35169, Dar es Salaam 

Tanzania 

Dear Professor Rugumamu 

Re: Invitation to Attend Workshop on "War Economies" 

This letter confirms our telephone conversation of a couple of days ago regarding the workshop 

organized by the War Fconomies Research Network which will take place in Washington DC on March 

15-16, 2011. We are particularly interested in the work that you have done on the war economies of the 

Democratic Republic of Congo, Liberia and Sierra Leone. We have seen the draft that you prepared and 

we are greatly impressed. 

The workshop will take place at the Marriott Wardman Park Hotel in the heart of downtown 

Washington DC. We expect all workshop participants to arrive between March 11 and 13 depending on 

travel schedules. In due course you will receive the program for the workshop and other details related 

to the workshop. Presenters will be pared in a way which will allow comparative analysis of particular 

cases from different continents. This means that you are likely to bepared with someone from either 

Europe or Asia. 

As I indicated in our conversation, the organizers will foot the bill for both your travel and stay at the 

Marriot Wardman Park Hotel. 

With Best Regards, 

Professor and Chair 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krjanken@email.unc.edu> 

Wednesday, February 23, 2011 2:46 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: IAAR Small Gram program 

Application Form IAAR small grants.pdf; Application Form IAAR small grants.docx 

Colleagues: 

I’m sending this in case you have not heard of it yet. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 @oice) 
(919) 966-2694 (fax) 

I=rom: Jesse A. Hardin [mailto:jahardin@email.unc.edu] 
Sent." Wednesday, February 23, 2011 1:55 PM 
To." Janken, Kenneth R 
S..bject." IAAP, Small Grant program 

Dear Kenneth, 

Here’s a copy of the advertisement and the text for our Small Grants. Please distribute among any who might find these useful 
in their research. The only limitations are that the recipient must be University Affiliate, but could be at any level: Professor, 
Graduate Student, etc. 

Jesse 



The Institute of African American Research has initiated a small 
grants program for Summer 2011. We are now offering 

Research Support monies for UNC-CH faculty, post-docs, and 

students who are conducting research on any aspect of the 

African American experiences Research may be in the 

behavioral and social sciences, the life and biomedica! sciences, 

or the arts and humanities. The maximum award is $500~ 
Applicationswill be judged by an interdisciplinarycommittee; 

Application Request" in the subject line. Completed 
applications are due March i, 2011 for research to be done in 

Summer2011. Research should take place between May 1, 

2011 and September 1, 2011. Successful applicants are 

expected to submit a brief two page reportto iAAR by October 

:I, 2011 on how the small grants program facilitated their 

Dr. Fatimah Jackson° IAAR Director 

The purpose of the small grants funding opportunity is to support small research projects that can be carried out in a short 

period of time with limited resources. The research should be investigator-initiated research in an area of interest and 
competency that is also relevant to understanding the African American experience. The small grants mechanism supports 

different types of projects including pilot and feasibility studies; secondary analysis of existing data; small, self-contained 
research projects; development of research methodology; and development of new research technology. 

All investigator-initiated small grant applications will be assigned to an interdisciplinary review team. Applications will be 

evaluated on the basis of their intellectual relevance to key issues in the African American experience, research feasibility, 
and potential to make a significant contribution to the literature on African Americans. 

Funded investigators will be affiliated with the Institute of African American Research during the tenure of the grant (Spring 

and Summer 2011). Due to our limited funding, this small grant opportunity supports no more than $500 in direct costs. Ten 
awards will be made in early Spring 2011. 

Requests for applications may be made by contacting the Institute of African American Research at iaar~unc.edu Be sure to 

write "Request for Small Grant Application" in the subject line of your e-mail. A pdfversion of the application will be sent to 
you. Completed applications and the investigator’s bit sketch should be submitted as attachments to iaar~unc.edu Be sure to 

write "Completed Small Grant Application" in the subject line. Hard copies of the application form are available at the IAAR 
office in Suite 305, 150 South Road, Stone Center Building. 

Fatimah Jackson 
Director 

Fatimah L.C. Jackson, Ph.D. 
Professor of Biological Anthropology 

Director, Institute of African American Research 
919-843-1898 



Jesse A. Hardin, Ph.D. 

Institute of African ~erican Research 

University of North Carolina - Chapel Hill 

150 South Road, Suite #305 C~#3393 

Chapel Hill, NC 27599-3393 

Phone: 919.843.2882 

Fax: 919.842.9407 

email: iahardin@email.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=28752300 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28752300-32361534.d19c27ea4325cffb39a9456d99719bcb(~,listserv.unc.edu 



Application Form 
Small Grants Program 

Institute of African American Research 
NAME TODAY’S DATE 

RANK AT UNC EMAIL 

ADDRESS 

DEPARTMENT TELEPHONE 

NUMBER 

AMOUNT 

REQUESTED 

MAILING 

ADDRESS 

TITLE OF 

PROJECT 

PROJECT 

ABSTRACT 

EXPECTED 

OUTCOMES 

RELEVANCE TO 

AFRICAN 

AMERICAN 

STUDIES 

APPLICANT 

SIGNATURE 



Application Form 

MAILING 

ADDRESS 

TITLE OF 

PROJECT 

PROJECT 

ABSTRACT 

EXPECTED 

OUTCOMES 

RELEVANCE TO 

AFRICAN 

AMERICAN 

STUDIES 

APPLICANT 

SIGNATURE 

Small Grants Program 

Institute of African American Research 
NAME TODAY’S DATE 

RANK AT UNC EMAIL 

ADDRESS 

DEPARTMENT TELEPHONE 

NUMBER 

AMOUNT 

REQUESTED 



From: 

Sent: 

To: 

Subject: 

Attach: 

~unc. edu> 

Wednesday,                 4:52 PM 

Gore, Travis <stgore@email.unc.edu> 

PAC event 

Post-Racial Pub-1 .jpg 

Hey Travis if you could please send this across the AFAM/AFRI listserv that 
would be great. 

Invisible Americans: Seeing While Colorblind: 2/24, 6 pm SASB North Upendo 
Lounge 

Join various campus organizations as we participate in a compelling 
discussion of postracialism in America. This event will take the form of an 
interactive forum combining panelists, campus interviews and screening of 
popular clips, as well as our overall presentation that will actively 
engage the audience. We hope for this event to challenge the conception 
that many of us typically share in the face of postracialism, and to arrive 
at an educated inference about its existence. *This program will qualify 
for one of the necessary public scholars skills trainings* 

Sponsored By: The Black Student Movement’s Political Action Committee in 
collaboration with Young Democrats, the Campus Y, Students for a Democrat 
Society, Student Action with Workers, Feminists Students United, UNC-NOW, 
and the UNC Department of African & Afro-American Studies. 

UNC-Chapel Hill, Class of 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, February 24, 2011 9:42 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Reznick, Steve <reznick@email.unc.edu> 
[course_scheduling_officers] Fall 2011 First Year Seminar Information 

February 24, 2011 
To: Course Scheduling Officers, Directors of Undergraduate Studies, and Advisors 

Fall 2011 First Year Seminar Information 

Scheduling 
¯ First Year Seminars (FYS) should be set to have no waiting list, no restriction to major, and no prerequisites. 

¯ All FYS should be scheduled with a cap of 24 unless the scheduling officer has been unable to find a classroom 
with that capacity or the instructor has requested and been granted permission to set a lower cap. Instructors 
who teach their FYS in a format that works best with fewer than 24 students should send a request and 
explanation to the Associate Dean (fys_dean@unc.edu). If you received permission to set a lower cap in a 
previous semester, you do not need to submit a new request. 

¯ To list an FYS as Honors, instructors must apply directly to the Honors Program and receive permission from the 
Honors Program. 

¯ If any aspect of a FYS is changed in ConnectCarolina after March 1, 2011 (e.g., time, location, maximum 
seats, instructor, status), please inform Nick Siedentop (nick siedentop(~unc.edu) so the information 
can be updated in the Fall 2011 FYS brochure. Please note that it is very inconvenient to cancel an FYS that has 
student enrollment, and we strongly discourage this occurrence unless it is due to an unavoidable conflict. In 
that case, the department will be expected to notify the enrolled students, and we will help students find a seat 
in an alternative FYS. 

¯ If you are offering a new FYS using the 89 course number, please remember to submit an FYS Prospectus Form 
to Nick Siedentop (nick siedentop(~,unc.edu) by March 1, 2011. We assign appropriate general education 
credits and list the FYS in the brochure based on the FYS Prospectus Form. If you are offering the same FYS 
from a previous semester (under the 89 course number) you are not required to submit a new FYS Prospectus 
Form. 

Fall FYS Brochure 
¯ FYS instructors will receive a copy of their section of the brochure at the beginning of March. Instructors will be 

asked to review and edit the content of their course description and biography and submit changes to the FYS 
office. 

¯ The final version of the brochure will be submitted to the printers on April 1. Changes to any FYS after April 1 
will not be included in the brochure but will be added to our online listing of "Changes and Additions". 

CTOPS and Registration 
¯ Students register for fall FYS during CTOPS. Due to the complex schedule that we use to insure equal access to 

FYS seats across the CTOPS dates, all FYS registration during CTOPS is under the control of the FYS office. 
Please do not change the enrollment capacity for any FYS during CTOPS! After the last CTOPS date, we 
remove controlled enrollment from all FYS, and first-year students can drop and add FYS via ConnectCarolina. 
First-year students who do not enroll in a FYS during the fall are offered an opportunity to pre-register for a 
spring FYS via a pre-registration process. 



¯ If instructors wish to take control of enrollment in their FYS beginning on the morning of the first day of class, 
please inform your scheduling officer so they can complete the necessary paperwork for the Registrar’s Office 
to make this change in ConnectCarolina (setting department consent to add class). Some instructors take 
control of their FYS so that they can increase enrollment in response to requests from students who are eager to 
enroll. Others take control because their FYS progresses too quickly to incorporate students who miss the first 
few sessions. Scheduling officers have found it helpful to communicate with their FYS instructors before classes 
begin to verify that instructors are aware of and understand this opportunity. 

¯ We recommend that students limit themselves to enrolling in one FYS, but there are currently no constraints in 
the registration system nor any official rule that limit FYS enrollment. 

Additional Information 
¯ Course enhancement grants can provide a maximum of $750 per course to support special events or activities 

associated with FYS, as described on the FYS website. Instructors who seek these funds must submit a Course 
Enhancement Award Application, which will be reviewed at the beginning of August, September, or October 
for fall FYS. 

¯ We recommend that all FYS instructors conduct student evaluations using the online Course Response system. 
Departments that use paper forms for course evaluations are expected to send the Associate Dean 
(fys_dean(~,unc.edu) a summary of the evaluations for each FYS. 

Nicholas Siedentop 
Curriculum Coordinator, Undergraduate Education 
nick siedentop@unc.edu, 962-5819 

Steve Reznick 
Associate Dean for First Year Seminars and Academic Experiences 
reznick@unc.edu, 962-9720 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28756540- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28756540- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, February 24, 2011 10:35 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Decosta, Senora R <senora@unc.edu> 

[course_scheduling_officers] 2112 Instructors with Missing Grade Access 

Good Morning, 

As you may remember last semester we ran into some issues with classes that were missing instructors or had 

instructors without grading access (Approve or Grade). There are over 1400 Spring classes with enrollment, but 

lacking an Instructor or Instructor Grading Access. This is down from 1600 in the Fall but still far too many 

classes! 

Please add instructors or assign grading access to your classes by Narch ~[4th. You will be shut out of the system 

after this date and all changes will have to come to the Scheduling team to process. Updating this information is 

done on the Meetings tab in Maintain Schedule of Classes. For crosslisted classes, this information is updated on 

the Meetings tab in Schedule Class Meetings. 

If you have questions about what classes are missing information you can email me and I will send you a lisL 

Please let me know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28756879- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28756879- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Thursday, February 24, 2011 11 : 16 AM 

Gore, Travis <stgore@email.unc.edu> 

As promised - Afri 101 

Afril01 (Sent to TG-Exam 1 Feb 24 2011.doc 

75 Copies! 

Thanks T-Bone! 

Eunice. 



From: 

Sent: 

To: 

Subject: 

dana=defenddemocracy.org@reply.bronto.com on behalf of 
Dana Murphy <dana@defenddemocracy.org> 

Thursday, February 24, 2011 12:58 PM 

Gore, Travis <stgore@email.unc.edu> 

NOW ACCEPTING Applications for 2011 FDD Fellowship 

Dear Professor: 

Knowing of your interest in conflict issues and the Middle East, I am writing to inform you that the 

Foundation for the Defense of Democracies now is accepting applications for its annual Academic Fellows 

Terrorism studies program. 

This unique program which provides university professors with a detailed understanding of the terror threat 
that faces our nation and sister democracies is centered on a 10-day course taught in conjunction with Tel 

Aviv University. The program takes place entirely in Israel and runs June 11th to June 22nd, 2011 (travel 

inclusive). Participants interact with academics, diplomats, military and intelligence officials, and politicians 

from Israel, Jordan, India and the United States. They also visit military bases, border zones and other 
security installations to learn the practical side of deterring terrorist attacks. All expenses are paid by FDD. 
The deadline for applications is March 25, 2011. 

For more information on the program, please click here. 

Or you may feel free to contact me at darx~de%nddemocrac~. 

Best regards, 

Dana Murphy 

Academic Fellows Program Coordinator 

Unsubscdbe from future marketing messages from FDD 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Thursday, February 24, 2011 2:53 PM 

Gore, Travis <stgore@email.unc.edu> 

New classroom location? 

Travis, 

Could you please remind me where our WOLO 404 class will be meeting tomorrow. I left the paper on which I wrote the 
information in my office. 

Thanks, 
Mamarame 

From: Gore, Travis 
Sent: Monday, February 21, 2011 10:04 AM 
To: Seck, Mamarame 
Subject: FW: Wolo 402 001 Spring 2011 

From: Younger, Sherry R 
Sent: Monday, February 21, 2011 9:54 AM 
To: Gore, Travis 
Subject: Wolo 402 001 Spring 2011 
Importance: High 

Travis, 

This class meets in AR 218, 10 - 10:50 a.m., MWF, professor Seck, Mamarame. I have been informed that this classroom 

will be renovated starting spring break 2011. Facilities and ITS will be working in the room beginning spring break 

through the rest of the semester. They are removing the flooring, old fixed seats and replacing them with movable 

tablet arm chairs. Unfortunately the work must begin starting spring break so that they can have the work done by June 

1. They will lose the money if the work is not completed by then. 

Please inform the professor and students that they may meet in AR 218 through Friday, March 4, 2011. Immediately 

after spring break they will need to meet in the new location of SC 200 (capacity 15). This is also a mmc classroom; 

please refer to the classroom hotline link http://hotline.unc.edu/index.cfm?fuseaction=classroom.classroom to view the 

classroom. While this is a mmc classroom the features may vary slightly in mmc classrooms. The seating in SC is tables 
and chairs and while the capacity is 15 the enrollment for Wolo is currently 13. I assumed that no one would be added 

to the class this late in the semester. 

I have made the change in Astra as I was concerned if I waited until spring break that the classroom may be taken by 

someone else. Even though Astra reflects that the class is now meeting in SC your professor may stay in this classroom 

until March 4th. Also, once they move they may stay in SC for the rest of the semester. 

It is suggested that a sign be placed on AR 218 at the end or beginning of spring break. This may help any students who 

may forget about the change over spring break. 

If you have any concerns/questions please feel free to call me. 

Sherry 

Sherry Younger 



Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 

Thursday, February 24, 2011 2:54 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Information Session to Learn About Faculty Fulbright Awards, March 22, 
2011, 3:30pm - 4:30pm--please forward to your faculty 

FULBRIGHT INFORMATION SESSION ANNOUNCEMENT 3-22-11 .docx.pdf 

Information Session to Learn About Faculty Fulbright Awards (for faculty only) 

Tuesday, March 22, 2011 

3:30 p.m.- 4:30 p.m. 

FedEx Global Education Center, Room 4003 

See attached .pdf for workshop description. 

To register, go to http://tinyurl.com/6g4xbal 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



Information Session to Learn About 

Faculty Fulbri2ht Awards 
Tuesday, March 22, 2oll 

3:30 l~.m.- 4:30 l~.m. 
FedEx Global Education Center, Room 4oo3 

DESCRIPTION; 

Information session for faculty who are interested in learning more about Faculty Fulbright 

l~esearch, Teaching, and combination l~esearch/Teaching Awards. For faculty who decide to 

apply, subsequent sessions will be offered to assist with the application process, including 

meeting past Faculty Fulbright recipients and a mock review of their applications. 

PRE-REQUISITES: 

This session is for UNC faculty only. 

REGISTRATION: 

To register, go to http://tinyurl.com/6g4xbal 

An Onyen is required for registration. If you do not have one, please contact the 

Center for Faculty Excellence (CFE) at 919-966-1289 to be added to the registration list. 

UNC 
CENTER FOR 
FACULTY EXCELLENCE G L O B A L 



From: 

Sent: 

To: 

Subject: 

Attach: 

Collier, Shauna D <colliers@email.unc.edu> 

Thursday, February 24, 2011 5:52 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Hinshaw Fellowship for research relating to Southern Quaker Studies (deadline 

March 15) 

ATT00001.c 

From: snca-list-bounces@rtpnet.org [mailto:snca-list-bounces@rtpnet.org] On Behalf Of Gwendolyn G Erickson 
Sent: Wednesday, February 16, 2011 8:12 AM 
To: snca-list@rtpnet.org 
Subject: [snca-list] Hinshaw Fellowship for research relating to Southern Quaker Studies (deadline March 15) 

The Seth and Mary Edith Hinshaw Fellowship provides up to $2,000 for research using the resources of the 
Friends Historical Collection at Guilford College to study an aspect of southern Quaker history. The fellowship 
is sponsored by the North Carolina Friends Historical Society to encourage research and use of the Friends 
Historical Collection. The recipient will be asked to present his/her research and findings at the Society’s annual 
meeting. 

The Friends Historical Collection, located in Hege Library, is the center for the study of Quaker history in the 
Southeast, with particular emphasis on North Carolina. The collection is open to Guilford students and faculty, 
Friends, visiting scholars, and genealogical researchers. The collection includes the written records of Carolina 
Friends from 1680 to the present, printed and microfilmed copies of other Friends records, personal and family 
papers, the college archives, printed materials by and about Friends worldwide, and sources for the study of 
Quaker family history. 

The Fellowship 
We invite applications from a range of backgrounds: dissertation, post-doctoral, and non-academic. We 
anticipate that the most competitive applications will involve innovative proj ects of the many concerns to which 
Friends have turned their attention, including literature, women’s issues, family history, and race relations, as 
well as religious doctrine and controversies. Applications will be evaluated according to the following criteria: 
¯ demonstrated understanding of the applicability of our particular holdings to the anticipated proj ect. 
¯ probability that the proj ect will result in a product that will advance the worlds’ understanding of the multiple 
dimensions of religion. 
¯ evidence of the applicant’s prior familiarity with and effective use of similar collections. 

How to Apply 

DEADLINE: March 15, 2011 

Applicants should send the following materials as PDF attachments to archives~guilford.edu and also mail a 
print copy to Gwen Gosney Erickson, Friends Historical Collection, Guilford College, 5800 West Friendly 
Avenue, Greensboro, NC 27410: 

¯ a three-to-five page statement of research goals, including what progress has been made to date; a statement of 
how this proj ect will further greater understanding and/or scholarship by placing Southern Quaker history in the 
context of your subj ect area, an assessment of how Guilford’s materials can further its progress, and an estimate 
of when the proj ect is expected to be completed. 
¯ a current vita or resume 
¯ if applicant’s background does not include published work, include a writing sample 



¯ the names and addresses of three references who are familiar with both the field in which the applicant 
proposes to work, and with the applicant’s work. Please inform your references that they could be contacted. 
¯ permanent and any temporary addresses (e-mail and postal) and phone numbers 

Gwen Gosney Erickson 
Librarian and College Archivist 
Friends Historical Collection 
Guilford College 
5800 W. Friendly Avenue 
Greensboro, NC 27410 
(336) 316-2264 
www.guilford, edu/librarv/fhc 



From: 

Sent: 

To: 

Subject: 

Toler, Laura J <laura toler@unc.edu> 

Thursday, February 24, 2011 6:11 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: Expert on Libya for media? 

Thanks so much, I will give him a call! 

From: Travis Gore <stgore@email.unc.edu > 

To: Toler, Laura J 
Sent: Thu Feb 24 16:45:33 2011 
Subject: RE: Expert on Libya for media? 

Hi Laura, 

Professor gereket 5elassie is ready, willing and able! bselassi@email.unc.edu 

Thanks, 
Trav[s 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966o5496 

From: Toler, Laura J 
Sent: Thursday, February 17, 2011 8:00 AM 
To: Nyang Oro, Julius E; Gore, Travis; Reid, Dee; Lambert, Michael C 
Cc: Moon, Karen B 
Subject: Expert on Libya for media? 
Importance: High 

Greetings, everyone, 

Do we have a faculty expert on current events/history in/of Libya or other African nations in 
turmoil after Egypt? 

Many thanks if you can suggest! 

Best, 

LJ Toler 
UNC News Services 
2-8589 



CALL FOR PROPOSALS: 

Support for Scholarship, Creative Activity or Research in the 
Humanities and Fine Arls 2011-2012 

APPLICATION DEADLINE: FR[DAY~    CH 25, 2011 

The Institute for the Arts’ and Humanities, in partnership with the Office of the Vice Chancellor for Research and 

Economic Development at the University of North Carolina at Chapel Hill, announces a call for proposals’ for 
scholarship, creative activity or research in the humanities andJine arts’. 

AWARD INFORMATION 

Applications are invited for a limited number of awards to support scholarship, creative activity or research in the 
humanities and fine arts. Funds can be used for summer salary support, payment of research assistants, travel, art 
supplies, research materials, equipment or any other properly justified expense of scholarly or artistic endeavor. 

Most awards will be for $5,000 or less. However, applicants may request up to $10,000. One or two especially 
meritorious projects may be funded at that higher level. If you request more than $5,000, indicate whether you 
would like to be considered for funding at the lower level if your application is not selected for a major award. 

ELIGIBILITY 

Applications may deal with any topic or subject matter in the arts or humanities. Any full-time EPA faculty 
member whose primary appointment is in the humanities or fine arts, and who holds any professorial rank in the 
College of Arts and Sciences, is eligible for these awards. Full-time EPA faculty members holding professorial rank 
and employed in other disciplines or in a professional school are eligible if they demonstrate conclusively that their 
work employs the methods of the humanities or fine arts and deals with subject matter relevant to one or more of 
those disciplines. 

Applicants may simultaneously hold extramurally funded awards or fellowships. They may simultaneously be the 
recipients of small grants from the University Research Council or Faculty Development Awards from the Office of 
the Provost, as long as they submit budgets that justify the need for additional, unduplicated funding. 

How TO APPLY 

To apply, submit a letter of no more than three pages, including a detailed budget up to $5,000 ($10,000 if you wish 
to be considered for one of the major awards). In your letter, describe the scholarship or creative activity for which 
you are seeking support. Emphasize the importance of the work to your discipline, to a set of disciplines or, if 
relevant, to the public. Explain what makes your work novel, original or creative. Describe the work product you 
intend to produce, whether a book, a sculpture, a series of paintings, journal articles, musical compositions, or the 
like. If your work will be curatorial, provide documentation that you have access to exhibit space in a recognized 
venue. If your work is an artistic performance, provide documentation that you have access to performance space in 
a recognized venue. If your work depends on access to rare source documents or a special collection, provide 
documentation that you have permission to access and study the materials. Documentation of access does not count 
as part of the three-page limit on letters of application. 

In addition, please have your department chair provide a statement of support of the proposed work. 

Submit letters of application, a proj ected budget, support from your department chair and any required 
documentation of access electronically to iahapply@unc.edu. 

ADDITIONAL INFORMATION 

For proposal or eligibility questions, contact Bill Balthrop (vwb@email.unc.edu, 843-2657). 

Please note that this fund is separate from the IAH Innovation Fund, outlined at http://iah, unc. edu/innovation/cfp. 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, February 25,2011 4:26 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: CW 208 Move Immediately 

Thanks, you too! 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-91337 
Fax - 919-1343-13709 

From: Gore, Travis 
Sent: Friday, February 25, 2011 4:25 PM 
To: Townley-Tilson, Karla A 
Subject: RE: CW 208 Move Immediately 

That’s wonderful Karla! I just told him and he was very happy about it, 

Thanks and have a great weekend! 

Travis 

From: Townley-Tilson, Karla A 
Sent: Friday, February 25, 2011 4:05 PM 
To: Gore, Travis 
Subject: RE: CW 208 Move Immediately 

Travis, 
Greenlaw 321 is available for the rest of the semester. I made the change in Astra/ConnectCarolina. Please pass 
the good news onto the professor. 
Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of [he University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 



From." Gore, Travis 
Sent." Friday, February 25, 2011 3:57 PM 
To." Townley-Tilson, Karla A 
Subject." RE: CW 208 Move Immediately 

No problem ! Actually the professor said he really likes the room that you moved him into for the two days. He was 

wondering if it was possible to keep it for the rest of the semester?! 

Thanks, 

Travis 

From." Townley-Tilson, Karla A 
Sent." Friday, February 25, 2011 10:32 AM 

To." Gore, Travis 
Subject." RE: CW 208 Move Immediately 

Thanks Travis! 

Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From." Gore, Travis 
Sent." Friday, February 25, 2011 9:48 AM 
To." Townley-Tilson, Karla A 
Subject." RE: CW 208 Move Immediately 

Hi Karla, 

Yes I did and thank you very much for taking care of it, letting me know and checking up on it. Sorry, I had intended to 

send you an email yesterday! 

Thanks, 

Travis 

From." Townley-Tilson, Karla A 
Sent." Friday, February 25, 2011 9:44 AM 
To." Gore, Travis 
Subject." RE: CW 208 Move Immediately 
Importance: High 

Travis, 
I just wanted to confirm that you received my email yesterday? Did you get a chance to inform the instructor? 
Thanks, 
Karla 



Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 

Suite 3!00, SASB North, Campus Box 2100 
450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-9837 

Fax - 919-843-8709 

From: Townley-Tilson, Karla A 
Sent: Thursday, February 24, 2011 12:07 PM 
To: Gore, Travis 
Subject: CW 208 Move Immediately 
Importance: High 

Good Afternoon, 

I have just been informed that there is water damage in CW 208 and immediate repairs need to be made starting 

today. I need to move your class scheduled in this room on Friday and Monday. The room should be ready by 

Wednesday to move back into the room after that time. 

WOL0404 001, MWF, 11-11:50am will meet in GL321 (a MMC room) on Friday 2/25 and Monday 2/28 only. 

Please pass this information onto the instructor and ask them to inform the students of this change. 

Please let me know if have any questions. Im sorry for the inconvenience. 

Thanks, 
Karla 

Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-9837 
Fax - 919-843-8709 



From: 

Sent: 

To: 

Subject: 

Deborah Crowder < @yahoo.com> 

Friday, February 25,2011 6:26 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: Miyazaki’s Manuel nabs accolade I The Japan Times Online 

Thanks for the article on Jackie. Hope you have a great weekend. Looking forward to seeing you next week. 
dc 

From: "Gore, Travis" <stgore@email.unc.edu> 
To: Deborah Crowder < @yahoo.com> 
Sent: Fri, February 25, 2011 5:33:37 PM 
Subject: FW: Miyazaki’s Manuel nabs accolade I The Japan Times Online 

htt p://sea rch .ja panti mes.co.jp/cgi-bi n/sp20110219eo.html 

That was good article on Wayne. It was nice to beat state college once again! Don’t worry we will be sure to take care of 
Have a good weekend and we have lunch next week! Tg 



From: 

Sent: 

To: 

Subject: 

Deborah Crowder ~yahoo.com> 

Sunday, 12:57 PM 

@gmail.com; Gore, Travis <stgore@email.unc.edu> 

Thought you might like this 

From Twitter today: 

My goal is to go 12-0 starting NOW. One game at a time... 



From: 

Sent: 

To: 

Subject: 

Attach: 

Seck, Mamarame <mseck@email.unc.edu> 

Monday, February 28, 2011 8:27 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: 

Dafa and its forms 

Travis: 

Could you please do me a favor? Could you please print this handout (14 copies) and take it to my class in Hanes Art Center room 
218. I am going to the hospital and might be a little bit late for class. Tell the student to start working on the handout and that I will 
join them later. Feel free to stay with them but I will do my best to be there as soon as possible. 

Thanks a lot! 
Mamarame 

From: Gore, Travis 
Sent: Friday, February 25, 2011 11:04 AM 
To: Seck, Mamarame 
Subject: FW: 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarmer~a;anc~edt~l 
Sent: Friday, February 25, 2011 11:03 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.25.2011 11:03:26 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, February 28, 2011 9:05 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] ECRT Email 

Dear All, 

Many of you will shortly receive an email from ECRT-Help@UNC.edu. This is the new Effort Reporting System, where 

you verify the time that you spent working on various projects (as per the contracts and grants that you worked on or 

provided some of your salary). This is similar to papers that you were asked to sign in the past that included your name 

and various % and funding sources -they’ve moved this system online. 

I am just learning the system myself, so I hope to get you more detailed info later this week. Additionally, I am able to 

double check each of your reports and see that they match my records (from payroll, etc). In the long run you will need 

to go into the system and ’certify’ your time. You are welcome to do this now, but you may also wait until next week 

when I have been able to get you more info about what you should be looking for, etc. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28773254 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28773254-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Collier, Shauna D <colliers@email.unc.edu> 

Monday, February 28, 2011 10:33 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Wilson Library improvements 

Wilson framework.doc 

Thanks! 

Shauna 

From." Szary, Richard Vincent [mailto:szary@email.unc.edu] 

Sent." Friday, February 25, 2011 2:29 PN 

To." The University Library Nailing List 

Subject." [aalstaff] Wilson Library improvements 

Dear colleagues: 

As noted below, we will soon be making some major improvements in public services in Wilson Library. You all are 

welcome to attend any of the forums listed below and I also ask that you forward this message (with the attachment) to 

any departments or individuals that you think will be affected by or interested in these changes. I especially ask the 

subject librarians to make sure that the folks you work with are aware of this information. 

Thanks. 

Rich 

On March 14th, the Wilson Special Collections Library will make a major change in how we provide on-site access to our 

collections. These physical and operational improvements will have a very visible and direct impact on how our users 

will interact with our collections and services, reducing layers of unnecessary and excessive complexity, while preserving 

specialized subject expertise and responding to the evolving special collections environment. These changes will include 

a single registration system for all special collections, a new centrally located reference consultation center, and a single 

secure reading room. We are excited about the possibilities that these changes will open up for improved service and 

increased engagement with our users. 

In order to introduce these changes and to answer questions and concerns that users might have, we will be hosting a 
series of forums leading up to the scheduled mid-March rollout of these changes. In addition to these public forums, we 

are happy to speak to any individuals or groups with specific questions. The public forums will be held in the Pleasants 

Family Assembly Room in Wilson Library (directly off the lobby) at the following times: 

¯ Tuesday, March ist, 11:00-12:00 

¯ Wednesday, March 2nd, 4:00-5:00 

¯ Wednesday, March 9th, 2:00-3:00 

While the initial purpose of these forums is to talk about the impending changes for our users, we would also like to 

schedule such opportunities regularly in order to keep all of our constituents and friends aware of changes that may be 

coming and issues that we are dealing with, and to hear from them about their needs or questions about Wilson 

collections and services. At each of these initial public forums, we will invite attendees to identify the most effective 

way of maintaining this contact on an ongoing basis. 



Please contact me or any of the Wilson staff if you have questions. 

Richard Szary 
Director, Louis Round Wilson Special Collections Library and 
Associate University Librarian for Special Collections 
University of North Carolina at Chapel Hill 

Mailing address: CB# 3908 
Chapel Hill, NC 27514-8890 

Email: szary@email.unc.edu 
Phone: (919) 962-8125 
FAX: (919) 843-3480 

¯ --You are currently subscribed to 
aalstaff as: colliers~email.unc.edu. 



A Framework for the Wilson Special Collections Library 

The Wilson Special Collections Library has served the UNC, North Carolina, and scholarly communities 

for decades with its extraordinarily rich set of rare and unique collections. The future growth and 

strength of Wilson’s collections, services, and programs, especially in lean budget times, requires that 

we set priorities that protect and enhance the collections, services, and programs that our constituents 

rely on and treasure. We must act creatively in a rapidly evolving environment to build on those 

strengths and engage more fully with teaching, learning, and research on campus and beyond. 

We remain committed to the established, core components of the Wilson special collections program: 

¯ Building a strong corpus of special collections, especially to support teaching, learning, and 

research at UNC. 
¯ Making those special collections visible and available to users at UNC, across the state, and in 

the scholarly world through reference and research services that are responsive to user needs. 

¯ Ensuring the physical security of the collections so that they are protected from loss due to theft 

or physical degradation and will continue to be available for future users. 

¯ Introducing students and others to the content and potential uses of these special collections 

through instructional opportunities, online access to digital surrogates, and public programs. 

¯ Ensuring that UNC and the state realize a strong return on their investment in special collections 

by making them an integral part of experiences and opportunities shared by the University and 

the citizens of North Carolina. 

It is equally important for us to recognize developments that affect how we shape those core 

components of our program: 

¯ User expectations for content, discovery, access, and use. 

¯ Increased emphasis on collections-based research and pedagogy. 

¯ Documentation that is embedded in new formats, genres, and media. 

¯ New or expanded areas of research and teaching interest at UNC. 

¯ Competition from online providers and other repositories. 

¯ Need for more efficient and accountable use of existing resources and for generating additional 

funding from donors and grants. 

¯ Limitations on how we can alter the Wilson Library building to accommodate new or improved 

services and uses. 

We have adopted the following principles to guide Wilson’s development: 

¯ The physical security of our collections is our highest priority, with the exception of personal 

safety for staff, patrons, and visitors. 

¯ We must maintain a high level of service for our users, even while we may be reconfiguring and 

changing the ways we provide it. 

¯ We recognize the importance of maintaining and strengthening the identity and vitality of the 5 

individual special collections within Wilson (the North Carolina Collection, the Rare Book 

Collection, the Southern Folklife Collection, the Southern Historical Collection, and the 
University Archives and Records Management Services), while striving to find areas better 

served through common or shared resources and action. 

¯ We must communicate effectively and frequently with our constituents to ensure that we are 

providing collections, services, and programs that meet their needs. 



¯ We serve the needs of the academic community at UNC. At the same time, we recognize that 

many potential users, novices and experienced scholars, will benefit from UNC’s rich special 

collections, and that we need to actively develop programs to introduce and welcome them to 

Wilson. 
¯ The Wilson Special Collections Library is part of the larger library community at UNC and we will 

continue to take steps to ensure that we integrate our programs and activities in that 

environment. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, February 28, 2011 10:42 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: New in E-Research Tools: Baltimore Afro-American Historical 
Newspaper 

From: Collier, Shauna D 
Sent: Monday, February 28, 2011 10:40 AM 
To: Gore, Travis 
Subject: FW: New in E-Research Tools: Baltimore Afro-American Historical Newspaper 

Hi Travis, 
More good news! Please share on the listserv. 

Thanks[ 

Shauna 

Shauna Collier 

Librarian 
5onja Haynes Stone Center for Black Culture and History 

University of North Carolina at Chapel Hi[[ 

:150 South Road CB# 5250 

Chapel Hill, NC 27599 

9:19-843-5808 phone 

9:19-962-4830 fax 

shauna.collier@ unc.edu 

wwwJib.unc.edu/stone 

A new resource has been added to the Black Studies Center Database & to the E-Research 
Tools site: 

Baltimore Afro-American Historical Newspaper 

Details are below. Please alert interested students, faculty, and staff. 

Thank You! 

Founded by former slave John Henry Murphy, Sr. when he merged three church publications, The Baltimore Afro- 
American became one of the most widely circulated African-American newspapers on the Atlantic Coast. In addition to 
featuring the first black female reporter (Murphy’s daughter) and female sportswriters, the paper’s contributors have 
included writer Langston Hughes, intellectual J. Saunders Redding, artist Romare Bearden, and sports editor Sam Lacy, 
whose column influenced the desegregation of professional sports. Through the decades, the newspaper fought for 
equal employment rights, urged African-American participation in politics, and advocated state-funded higher education 
for blacks. In the 1930s, The Afro-American launched ’The Clean Block’ campaign, which is still in existence today, to 
clean up inner-city neighborhoods and fight crime. It stationed correspondents in Europe and the Pacific during World 
War II, providing first-hand reports to readers. In the 1950s, working with the National Association for the Advancement 
of Colored People, the newspaper’s efforts contributed to the outlawing of public school segregation. 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28774082 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28774082-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Seeger, Friederike M <fseeger@unc.edu> 

Monday, February 28, 2011 4:08 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Honors Cape Town announcement 

Thanks for sending it! 

Friederike 

Friederike M. Seeger 
Director of Butch Programs and Honors Study Abroad 
University of North Carolina at Chapel Hill 
CB 3510, 230 Graham Memorial 
Chapel Hill, NC 27599-3510 
Phone: 919-962-9680 
E-maih fseeger@unc.edu 
Skype: friederike.seeger 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) 
and may contain confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. 
If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 
message. 

From: Gore, Travis 
Sent: Monday, February 28, 2011 11:04 AM 
To: Seeger, Friederike M 
Subject: RE: Honors Cape Town announcement 

Hi Friederike, 

Great! Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of Aft[can and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

From: Seeger, Friederike M 
Sent: Friday, February 25, 2011 5:19 PM 
To: Gore, Travis 
Subject: Honors Cape Town announcement 



Hi Travis, 

I am hoping you can send the announcement below for the Honors Cape Town program to the African Studies 
major listserve. I am also attaching the flyer for the program. It would be great if you can post it in the building. 

Thanks for your help! 

Friederike 

Study and intern in South Africa this Fall! 

Program page: http://studyabroad.unc.edu/programs.cfm?pk=398 
Eligibility: All UNC undergraduate students with a GPA of 3.0 or higher 
Application deadline: Extended to March 7, 2011 

The Honors Semester in Cape Town aims to immerse you into the living history of South Africa by directly 
involving you in institutions that are helping to create a democratic civil society. On this program, you will work 
three days a week with a non-government or government agency that best suits your interests and skills. Internships 
are available in the following fields: 

Public Health, Children’s rights, Education (incl. special schools), Public Policy, Conflict Resolution, Legal 
Advocacy/Human Rights, Development Agencies, Media/Journalism, Environmental/Conservation/Ecology, City 
Planning, Gender-based Programs, and the Arts 

The 2011 program will be led by Dr.Michael Lambert, Associate Professor of African and Afro-American Studies, 
Email: mlambert@email.unc.edu. 

You will receive twelve, graded credits for this program. Your grades will be factored into your GPA. The credit 
that you will receive will be issued as follows: 

HNRS 353 01S / AFRI 474: Intellectual Currents of the Black Atlantic (3 credits). Taught by the faculty director 
Dr. Michael Lambert. Beyond the North Atlantic Connection. 

HNRS 353 02F/AFRI 520: Contemporary Southern Africa (3 Credits). 
Lecture Series on the History and Politics of South Africa. Beyond the North Atlantic connection. 

HNRS 357/AFRI 296: Practicum in African Studies (3 Credits). Internship. 

HNRS 296/AFRI 396: Independent Study (3 Credits). Research Component of 
Internship, including weekly journal and term paper 

Education majors who will be juniors in the Fall 2011 can fulfill their major requirements on the education track of 
the program. 

For more information and to apply go to: http://studyabroad.unc.edu/programs.cfm?pk=398 

For additional information on this program, please contact Friederike Seeger, Director of Butch Programs and 
Honors Study Abroad, Email: fseeger@unc.edu. 

Friederike M. Seeger 



Director of Butch Programs and Honors Study Abroad 
University of North Carolina at Chapel Hill 
CB 3510, 230 Graham Memorial 
Chapel Hill, NC 27599-3510 
Phone: 919-962-9680 
E-mail: fseeger@unc.edu 
Skype: friederike.seeger 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) 
and may contain confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. 
If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 
message. 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, February 28, 2011 4:19 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Classes with zero enrollment 

Travis, 
I found a few more classes with zero enrollment_ Can these be canceled too? 

AFRI 190 002 

AFRI 265 001 

AFRI 396 002 

AFRI 396 003 

Thanks! 

Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus E{ox 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Townley-Tilson, Karla A 
Sent: Wednesday, February 16, 2011 9:16 AM 
To: Gore, Travis 
Subject: RE: Classes with zero enrollment 

Thanks Travis! 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 2759%2100 
Phone - 91%962-9837 
Fax - 91%843-8709 



From." Gore, Travis 
Sent." Tuesday, February 15, 2011 4:33 PM 
To." Townley-Tilson, Karla A 
Subject." RE: Classes with zero enrollment 

Hi Karla, 

Yes they can be cancelled. 

Thanks! 

Travis 

From." Townley-Tilson, Karla A 
Sent." Tuesday, February 15, 2011 3:39 PM 
To." Gore, Travis 
Subject." Classes with zero enrollment 

Travis, 

The following classes have zero enrollment for the Spring 2011 term. Can they be cancelled? 

AFAM 190 002 

SWAH 406 001 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, March 1, 2011 10:55 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] New OASIS Webinar - Sharepoint 2010 

UNC is upgrading their Sharepoint 2007 servers to 2010. This 1 hour webinar is set to give you an 

introduction to the new interface, and some of the new features available in Sharepoint 2010. 

Jeff VanDrimmelen MA, CMBA 

Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 

Chapel Hill, NC 27599-3056 

919.724.4556 (Direct Line) 

Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at UNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 

please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, March 1, 2011 11:41 AM 

Gore, Travis <stgore@email.unc.edu> 

AFAM474 

AFAM474 (Sent TB) Exam 1- March 1,2011.doc 

35 copies please T-B. 

Thanks. 
Eunice. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, March 1,2011 2:18 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 

have questions about your ticket, please contact the ITS Response 

Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 3/1/2011 14:18 
Ticket #: 1993010 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Could you take a look at my computer when you get a chance? I keep getting pop-ups. 

Thanks 

Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:/iwww.unc.edw’~ar-bi~v’webs~bimdex -rtew°~e&dept-OASIS%20Techmcal%20Sa~o~r~ 
Remote Host: 152.2.58.182 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, March 1, 2011 3:18 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 1993010 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: stgore updated the worklog via the web 

109 Battle Hall 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i/wwwamc.edt~iaro 
bfi~iweb s~biindex.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, March 1,2011 3:56 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 1993010 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 

To: stgore@email.unc.edu 

From: ajmchale@email.unc.edu 

cc~ 

Sure. I’ll try to stop by tomorrow. Can you do a couple preemptive measures for me if you have the chance? If not, no worries. But 

you can take care of alot of these pop up issues if you go to www.filehippo.com and download and install Superanti Spyware and 
Malwarebytes. Basically go to filehippo, search for each program. It’s a quick and easy download install, like installing itunes or 
skype, pretty much. Then once they are installed, run FULL scans on your machine. If you have any questions let me know. I’ll see 

you tomorrow. 

James McHale, OASIS 
(919)265-8405 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~os:JO*www.unc.ed~iar- 
bird/web su°biindex.~e=c~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <ajmchale@email.unc.edu> 

Tuesday, March 1,2011 3:56 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 1993010 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description; Select a Short Description 

Email Text : Sure. I’ll try to stop by tomorrow. Can you do a couple preemptive measures for me if you have the chance? If not, no 
worries. But you can take care of alot of these pop up issues if you go to www.filehippo.com and download and install Superanti 
Spyware and Malwarebytes. Basically go to filehippo, search for each program. It’s a quick and easy download install, like installing 
itunes or skype, pretty much. Then once they are installed, run FULL scans on your machine. If you have any questions let me know. 
I’ll see you tomorrow. 

James McHale, OASIS 

(919)265-8405 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, March 2, 2011 9:51 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 1993010 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: stgore updated the worklog via the web 

Hey James. I tried to download the programs but it is not letting me run them. When I try, it gets blocked and takes me to a page to 
buy virus protection for $60! If you could come as soon as you can because it is preventing me from getting any work done! Thanks! 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ii~ww.unc.edularo 
bir~;~ebs~bimdex.      -check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, March 2, 2011 10:22 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 1993010 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: stgore updated the worklog via the web 

It looks like what is causing the problem is something on my computer called AntiMalware GO. If you could remove it as soon as 
you can that would be great. Thanks! 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ii~ww.unc.edularo 
bir~;~ebs~biindex.      -check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, March 2, 2011 1:25 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 1993010 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: stgore updated the worklog via the web 

Hey James, 
I am back from lunch so I am ready for you to stop by now. Thanks! 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ii~ww.unc.edularo 
bir~;~ebs~biindex.      -check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, March 3,2011 9:05 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 1993010 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Ran some virus scans. They found a few infections but cleaned out really easy in safe mode. Travis is up and 
running again. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/iwww.unc.edu!aro 
bi~i~ eb subiir~dex.~c:check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, March 3,2011 9:06 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 1993010 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i!www.~mc.edular- 
bir~iwebsubimdex.      -check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, March 3,2011 9:06 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 1993010 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Barbara Anderson <b_anderson@unc.edu> 

Thursday, March 3,2011 9:42 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: Cape Town announcement 

Agatha’s message is just fine. Thanks! B 

On 3/2/2011 5:53 PM, Gore, Travis wrote: 

Hi Barbara, 

My computer had a virus today and I couldn’t use it. James, our tech guy came over and worked on it and 

just fixed it not too long ago. I am now seeing your emafl but it looks like Agatha has sent it out to the 

department listserv. If it was not the same thing then I will be happy to send it! 

Thanks, 
Travis 

From: Barbara Anderson [mailto:b anderson@unc.edu] 
Sent: Wednesday, March 02, 2011 9:54 AM 
To: Sewall, Stacey Elizabeth; Gore, Travis 
Subject: Fwd: Cape Town announcement 

I suppose this should go out on faculty and student listservs. Travis, could you send this 
information out on the department listserv? thanks. B 

........ Original Message ........ 
Subject:Cape Town announcement 

Date:Tue, 1 Mar 2011 13:38:24 +0000 
From: Seeger, Friederike M <fseeger~,unc.edu> 

To:Barbara Anderson <b anderson~unc.edu> 

Hi Barbara, 

I hope you are doing well. I am hoping to enlist your help getting the word out about our Honors 
Semester in Cape Town, which Mike Lambert is leading. Enrollments in the Cape Town program are 
surprisingly low. Could you please circulate the announcement below with any listserves that seem 
appropriate? We have extended the deadline to March 11 and we need to encourage more students to 
apply. Mike might have sent you this already, in which case please disregard it. 

Thanks for your help! 

Fdederike 

Study and intern in South Africa this Fall! 

Program page: http://studyabroad.unc.edu/programs.cfm?pk=398 



Eligibility: All UNC undergraduate students with a GPA of 3.0 or higher 
Application deadline: Extended to March 11, 2011 

The Honors Semester in Cape Town aims to immerse you into the living history of South Africa by 
directly involving you in institutions that are helping to create a democratic civil society. On this 
program, you will work three days a week with a non-government or government agency that best suits 
your interests and skills. Internships are available in the following fields: 

Public Health, Children’s fights, Education (incl. special schools), Public Policy, Conflict Resolution, 
Legal Advocacy/Human Rights, Development Agencies, Media/Journalism, 
Environmental/Conservation/Ecology, City Planning, Gender-based Programs, and the Arts 

The 2011 program will be led by Dr.Michael Lambert, Associate Professor of African and Afro- 
American Studies, Email: mlambert@email.unc.edu. 

You will receive twelve, graded credits for this program. Your grades will be factored into your GPA. 
The credit that you will receive will be issued as follows: 

HNRS 353 01S / AFRI 474: Intellectual Currents of the Black Atlantic (3 credits). Taught by the 
faculty director Dr. Michael Lambert. Beyond the North Atlantic Connection. 

HNRS 353 02F/AFRI 520: Contemporary Southern Africa (3 Credits). 
Lecture Series on the History and Politics of South Africa. Beyond the North Atlantic connection. 

HNRS 357/AFRI 296: Practicum in African Studies (3 Credits). Internship. 

HNRS 296/AFRI 396: Independent Study (3 Credits). Research Component of 
Internship, including weekly journal and term paper 

Education majors who will be juniors in the Fall 2011 can fulfill their major requirements on the 
education track of the program. 

This is an exciting opportunity that should not be missed! 

For more information and to apply go to: http://studyabroad.unc.edu/programs.cfm?pk=398 

For additional information on this program, please contact Friederike Seeger, Director of Butch 
Programs and Honors Study Abroad, Email: fseeger@unc.edu. 

Friederike M. Seeger 
Director of Butch Programs and Honors Study Abroad 
University of North Carolina at Chapel Hill 
CB 3510, 230 Graham Memorial 
Chapel Hill, NC 27599-3510 
Phone: 919-962-9680 
E-mail: fseeger@unc.edu 
Skype: friederike.seeger 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended 
recipient(s) and may contain confidential information. Any unauthorized review, use, disclosure, or 



distribution is prohibited. II~ you are not the intended recipient, please contact the sender by reply e- 

mail and destroy all copies ot~ the original message. 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.global.unc.edu/africa 





From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, March 3, 2011 11 : 16 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Introductions 

Carey-Carolina.doc 

Hi Trav[s, 
Can you send the answers to these questions (below) to me? 

Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: carl Carey [mailto:       ’.@yahoo.com] 
Sent: Thursday, March 03, 2011 10:18 AM 
To: Buell, Agatha 
Subject: RE: Introductions 

Hi Ms. Buell. I have attached my resume’. I will send the Criminal Background Check form to you at the 
address you indicated. I did have one question. Could you email me the assignment dates of the course (I’m 
assuming it’s the first summer session...but when does it begin and end) and the time of day and where it meets. 
Also confirm that it is AFAM 263. Thank you. Carl Carey 

--- On Mon, 2/28/11, Buell, Agatha <abuell@email. unc. edu> wrote: 

From: Buell, Agatha <abuell@email.unc.edu> 
Subject: RE: Introductions 
To: ’         ~yahoo. com" -         @yahoo. com> 
Date: Monday, February 28, 2011, 10:18 AM 

Dear Mr. Carey, 
We are looking forward to having you teach with us this summer. To get the ball rolling there are two things 
that I will need initially: 
1. Please send me a recent CV/resume so that I may include it along with a nomination letter to the Dean. 



2. Please fill out the attached Background Check form and return it to me in a sealed envelope at: 
Agatha Buell 
Department of African & Afro-American Studies 
CB # 3395 
Chapel Hill, NC 27599 

Once I process these two items I will have a number of other forms for you to complete (such as tax forms) as 
we draw closer to the summer. Thanks so much and please let me know if you have any questions. 
Sincerely, 
Agatha Buell 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorth Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

..... Original Message ..... 
From: Julius Nyang’oro [mailto:j en321 @email.unc.edu] 
Sent: Thursday, February 24, 2011 12:44 PM 
To: ....... _, ,~yahoo.com; Buell, Agatha 
Subject: Introductions 

Dear Carl: 
I would like to introduce you to Agatha Buell, our department’s Business 
Manager. Agatha already knows a little bit about you. She would like to 
get started with your Summer School appointment. She will take it from 
here, so expect to hear from her very soon. Hope all is well. 
Julius 



From: 

Sent: 

To: 

Subject: 

Rezzouk, Lori Autumn <lori_rezzouk@unc.edu> 
Thursday, March 3,2011 11:43 AM 

Gore, Travis <stgore@email.unc.edu> 
RE: Cape Town announcement 

Hi Travis, 

Here’s our current credit link for this program: 

http://studyabroad.unc.edu/handbook.cfm?pk=398&hbk=3&ch=1 

Please let me know if you have any questions. Thanks, 

Lori Rezzouk 
Study Abroad Advisor 
Africa, The Middle East, France, Canada, Switzerland, Belgium 
Advisor f:or incoming and outgoing students with disabilities 

The Study Abroad Office 
CB 3130, Fedex Global Education Center 
The University of North Carolina 
Chapel Hill, NC 27599-3130 
Office: 919-843-8208 
Fax: 919-962-2262 

Email: Lori_Rezzouk@unc.edu 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) 
and may contain confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. 
If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the origqnal 
message. 

From." Gore, Travis 
Sent-" Thursday, March 03, 2011 11:35 AM 
To-" Rezzouk, Lori Autumn 
Subject-" FW: Cape Town announcement 

Hi Lori, 

I have a question from an email below and I am not sure if you would be the person to ask but if not could you please 

direct me to someone that would know. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 



From: Buell, Agatha 
Sent: Wednesday, March 02, 2011 4:04 PM 
To: McMillan, Tim 
Cc: Gore, Travis 
Subject: RE: Cape Town announcement 

Hi Travis, 
Can you contact the Study Abroad office (today or tomorrow morning) and find out if we need to add these to 

ConnectCarolina? My sense is that they are actually only listed as HNRS courses, but they have been deemed equivalent 

to AFRI course. If you could check, that would be great. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

UniversityofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: McMillan, Tim 
Sent: Wednesday, March 02, 2011 3:59 PM 
To: Buell, Agatha 
Cc: Gore, Travis 
Subject: RE: Cape Town announcement 

Do we have all these AFRI courses on the Fall Schedule (designated as the study abroad sections with the appropriate 
caps and course approvals in place?) 

T 

From: Buell, Agatha [abuell@email.unc.edu] 
Sent: Wednesday, March 02, 2011 2:46 PM 
To: Department listserv 
Subject: [afriafam] FW: Cape Town announcement 

Study and intern in South Africa this Fall! 

Program page: http://studyabroad.unc.edu/programs.cfm?pk=398 
Eligibility: All UNC undergraduate students with a GPA of 3.0 or higher 
Application deadline: Extended to March 11,2011 

The Honors Semester in Cape Town aims to immerse you into the living history of South Africa by directly 
involving you in institutions that are helping to create a democratic civil society. On this program, you will work 
three days a week with a non-government or government agency that best suits your interests and skills. Internships 
are available in the following fields: 



Public Health, Children’s rights, Education (incl. special schools), Public Policy, Conflict Resolution, Legal 
Advocacy/Human Rights, Development Agencies, Media/Journalism, Environmental/Conservation/Ecology, City 
Planning, Gender-based Programs, and the Arts 

The 2011 program will be led by Dr.Michael Lambert, Associate Professor of African and Afro-American Studies, 
Email: mlambert@email.unc.edu. 

You will receive twelve, graded credits for this program. Your grades will be factored into your GPA. The credit 
that you will receive will be issued as follows: 

HNRS 353 01S / AFRI 474: Intellectual Currents of the Black Atlantic (3 credits). Taught by the faculty director 
Dr. Michael Lambert. Beyond the North Atlantic Connection. 

HNRS 353 02F/AFRI 520: Contemporary Southern Africa (3 Credits). 
Lecture Series on the History and Politics of South Africa. Beyond the North Atlantic connection. 

HNRS 357/AFRI 296: Practicum in African Studies (3 Credits). Internship. 

HNRS 296/AFRI 396: Independent Study (3 Credits). Research Component of 
Internship, including weekly journal and term paper 

Education majors who will be juniors in the Fall 2011 can fulfill their major requirements on the education track of 
the program. 

This is an exciting opportunity that should not be missed! 

For more information and to apply go to: http://studyabroad.unc.edu/programs.cfm?pk=398 

For additional information on this program, please contact Friederike Seeger, Director of Butch Programs and 
Honors Study Abroad, Email: fseeger@unc.edu. 

Friederike M. Seeger 
Director of Butch Programs and Honors Study Abroad 
University of North Carolina at Chapel Hill 
CB 3510, 230 Graham Memorial 
Chapel Hill, NC 27599-3510 
Phone: 919-962-9680 
E-mail: fseeger@unc.edu 
Skype: friederike.seeger 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) 
and may contain confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. 
If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 
message. 

You are currently sub scrib ed to afriafam as: ti m 1 @email.unc. edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361594, a72241 c3219cf9a9af10758962t’71 cf4&n=T&l=afriafam& o=28790143 



(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28790143-32361594.a72241 c3219cf9a9af10758962f’71 cf4(’~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, March 3,2011 12:54 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Introductions 

Hi Travis, 
Please request this change with Summer School (and if they say okay, then with Course Scheduling). 

this is done, or if there are problems. 

Thanks! 

Agatha 

Let me know when 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: McMillan, Tim 
Sent: Thursday, March 03, 2011 12:27 PM 
To: Buell, Agatha 
Subject: RE: Introductions 

That is fine with me, it actually makes more sense and will probably get more students. 

Tim 

From: Buell, Agatha 
Sent: Thursday, March 03, 2011 12:20 PM 
To: McMillan, Tim 
Subject: FW: Introductions 

this okay? 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 



University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 9!9.962.5824 

From:         _~yahoo.com [mailto: 
Sent: Thursday, March 03, 2011 12:15 PM 
To: Buell, Agatha 
Subject: Re: Introductions 

@yahoo.corn] 

Thank you Agatha. I don’t know how difficult it would be to change the course to AFAM 263. Its the same 
Foundations of Black Education course but the time period of emphasis is different. If it is difficult to make the 
switch, I can alter things somewhat on my end. Let me know. Thanks. 

Sent on the Sprint® Now Network from my BlackBerry® 

From: "Buell, Agatha" <abuell@email.unc.edu> 
Date: Thu, 3 Mar 2011 17:03:49 +0000 
To: carl Carey<         ~yahoo.com> 
Cc: Nyang Oro, Julius t~<JEN321 @EMAIL.UNC.EDU> 
Subject: RE: Introductions 

Dear Carl, 
Thank you. In answer to your questions I have you down for AFAM 262 (Foundations of Black Education) during Summer 
Session I, 5/:10 to 6/:14/20:1:1. The schedule is Monday through Friday from 9:45am-:1:1::15am, and the scheduled room is 

the Stone Center room 209. 

I have attached the next round of paperwork for you to fill out, sign and return by mail. Please note that your signature 

goes in the middle of the page on the AP-2 form, and on each page of the AP2-a form° It would be helpful to have these 

back by March 20th. 

Julius will be sending a nomination letter to you in the next week or so, but for your records the currently planned salary 

is        Please do let me know if you have any questions. 

Sincerely, 

Agatha Buell 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of Af?ican & Af?o-American Studies 
109 Battle Hall, CB #3395 

UniversityofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: carl Carey [mailto:        @yahoo.com] 
Sent: Thursday, March 03, 2011 10:18 AM 



To: Buell, Agatha 
Subject: RE: Introductions 

Hi Ms. Buell. I have attached my resume’. I will send the Criminal Background Check form to you at the 
address you indicated. I did have one question. Could you email me the assignment dates of the course (I’m 
assuming it’s the first summer session...but when does it begin and end) and the time of day and where it meets. 
Also confirm that it is AFAM 263. Thank you. Carl Carey 

--- On Mon, 2/28/11, Buell, Agatha <abuell@email. unc. edu> wrote: 

From: Buell, Agatha <abuell@email.unc.edu> 
Subject: RE: Introductions 
To:          .~yahoo.com" <         @yahoo.com> 
Date: Monda~y,~ebruary 28, 2011, 10:18 AM 

Dear Mr. Carey, 
We are looking forward to having you teach with us this summer. To get the ball rolling there are two things 
that I will need initially: 
1. Please send me a recent CV/resume so that I may include it along with a nomination letter to the Dean. 
2. Please fill out the attached Background Check form and return it to me in a sealed envelope at: 

Agatha Buell 
Department of African & Afro-American Studies 
CB # 3395 
Chapel Hill, NC 27599 

Once I process these two items I will have a number of other forms for you to complete (such as tax forms) as 
we draw closer to the summer. Thanks so much and please let me know if you have any questions. 
Sincerely, 
Agatha Buell 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorth Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

..... Original Message ..... 
From: Julius Nyang’oro [mailto:i en321 @email.unc.edu] 
Sent: Thursday, February 24, 2011 12:44 PM 
To:          ~vahoo.com; Buell, Agatha 
Subject: Introductions 

Dear Carl: 
I would like to introduce you to Agatha Buell, our department’s Business 



Manager. Agatha already knows a little bit about you. She would like to 
get started with your Summer School appointment. She will take it from 
here, so expect to hear from her very soon. Hope all is well. 
Julius 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, March 3,2011 12:54 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Introductions 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: McMillan, Tim 
Sent: Thursday, March 03, 2011 12:31 PM 
To: Buell, Agatha 
Subject: RE: Introductions 

And actually the description we gave to Summer school is all wrong anyhow - it is the description of both 262 and 263. 

If you could contact summer school with the number change and with the following description to go with AFAM 263 

AFAM 263 Foundations of Black Education (3). This course addresses policy considerations underlying 
public education for black people since the Civil War. 

From: Buell, Agatha 
Sent: Thursday, March 03, 2011 12:20 PM 
To: McMillan, Tim 
Subject: FW: Introductions 

Is this okay? 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 



p. 919.962.2788 
£ 919.962.5824 

From:        @yahoo.corn [rnailto        _~yahoo.corn] 
Sent: Thursday, March 03, 2011 12:15 PM 
To: Buell, Agatha 
Subject: Re: Introductions 

Thank you Agatha. I don’t know how difficult it would be to change the course to AFAM 263. Its the same 
Foundations of Black Education course but the time period of emphasis is different. If it is difficult to make the 
switch, I can alter things somewhat on my end. Let me know. Thanks. 

Sent on the Sprint® Now Network from my BlackBerry® 

From: "Buell, Agatha" <abuell@email.unc.edu> 
Date: Thu, 3 Mar 2011 17:03:49 +0000 
To: carl Carey          @yahoo.com> 
Cc: Nyang Oro, Julius E<JEN321 @EMAIL.UNC.EDU> 
Subject: RE: Introductions 

Dear Carl, 
Thank you. In answer to your questions I have you down for AFAM 262 (Foundations of Black Education) during Summer 

Session I, 5/:10 to 6/:14/20:1:1. The schedule is Monday through Friday from 9:45am<lzl:z15am, and the scheduled room is 

the Stone Center room 209. 

I have attached the next round of paperwork for you to fill out, sign and return by mail. Please note that your signature 

goes in the middle of the page on the AP-2 form, and on each page of the AP2-a form. It would be helpful to have these 

back by March 20th. 

Julius will be sending a nomination letter to you in the next week or so, but for your records the currently planned salary 

is $!      Please do let me know if you have any questions. 

Sincerely, 

Agatha Buell 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: carl Carey [mailto        Nyahoo.com] 
Sent: Thursday, March 03, 2011 10:18 AM 
To: Buell, Agatha 
Subject: RE: Introductions 



Hi Ms. Buell. I have attached my resume’. I will send the Criminal Background Check form to you at the 
address you indicated. I did have one question. Could you email me the assignment dates of the course (I’m 
assuming it’s the first summer session...but when does it begin and end) and the time of day and where it meets. 
Also confirm that it is AFAM 263. Thank you. Carl Carey 

--- On Mon, 2/28/11, Buell, Agatha <abuell@email. unc. edu> wrote: 

From: Buell, Agatha <abuell@email.unc.edu> 
Subject: RE: Introductions 
To: "         ~yahoo.com" <         ~yahoo.com> 
Date: Mond@, February 28, 2011, 10:18 AM 

Dear Mr. Carey, 
We are looking forward to having you teach with us this summer. To get the ball rolling there are two things 
that I will need initially: 
1. Please send me a recent CV/resume so that I may include it along with a nomination letter to the Dean. 
2. Please fill out the attached Background Check form and return it to me in a sealed envelope at: 

Agatha Buell 
Department of African & Afro-American Studies 
CB # 3395 
Chapel Hill, NC 27599 

Once I process these two items I will have a number of other forms for you to complete (such as tax forms) as 
we draw closer to the summer. Thanks so much and please let me know if you have any questions. 
Sincerely, 
Agatha Buell 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorth Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

..... Original Message ..... 
From: Julius Nyang’oro [mailto:j en321 @email.unc.edu] 
Sent: Thursday, February 24, 2011 12:44 PM 
To:          ~vahoo.com; Buell, Agatha 
Subject: Introductions 

Dear Carl: 
I would like to introduce you to Agatha Buell, our department’s Business 
Manager. Agatha already knows a little bit about you. She would like to 
get started with your Summer School appointment. She will take it from 



here, so expect to hear from her very soon. Hope all is well. 
Julius 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Thursday, March 3,2011 5:58 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] CFE: Upcoming Workshops and Events 

See workshops below offered by the good folks over in the Center for Faculty Excellence. © 

March 18 I Friday 
Getting to know your University: A Conversation with the Chancellor and the Chair of the Faculty 
(for faculty only) 
12:00 P.M. - 1:30 P.M., Wilson Library, Pleasants Family Assembly Room 
(registration and description) 

March 22 I Tuesday 
Information Session to Learn About Fulbright Faculty Awards 
(for faculty only) 
3:30 P.M. - 4:30 P.M., FedEx Global Education Center, Room 4003 
(registration and description) 

March 231 Wednesday 
The Teaching Portfolio 
(for graduate students) 
12:00 P.M. - 1:00 P.M., 318 Wilson Library, CFE Conference Room 
(registration and description) 

March 24 ] Thursday 
Redesigning and Planning your Next Course 
12:30 P.M. - 1:30 P.M., 318 Wilson Library, CFE Conference Room 
(registration and description) 

March 251 Friday 
Conflict, Inevitable but Manageable 

12:00 P.M. - 1:30 P.M., Carroll Hall, Halls of Fame Room (1st floor) 
(registration and description) 

April 5 I Tuesday 
Creating Dynamic Syllabi 
12:30 P.M. - 1:30 P.M., R.B. House Undergraduate Library, Room 207 
(registration and description) 
Note: There has been a room change for this event. 

April 6 ] Wednesday 
Lesson Planning 
12:00 P.M. - 1:00 P.M., Graduate Student Center (211A West Cameron Ave.) 
(registration and description) 

April 7 ] Thursday 
Creating Effective Assignments 
12:30 P.M. - 1:30 P.M., R.B. House Undergraduate Library, Room 207 



(registration and description) 
Note: There has been a room change for this event. 

N Twitter logo 

To follow us, go to www.twitter.com/unc cfe and click "Follow" 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 

Friday, March 4, 2011 1:54 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] IAH fund will support innovation at Carolina 

Innovation Fund Call for Proposals_announcement.pdf 

Call for Proposals: IAH Innovation Fund 
Application Deadline: Friday, April 8, 2011 

The Institute for the Arts and Humanities (IAH), in parmership with the Office of the Vice Chancellor for Research and 
Economic Development and with support from the Hyde Family Foundations, is pleased to announce the IAH Innovation 
Fund, a $100,000 fund for research and creative activities in the arts and humanities. 

Proposals for the fund are due April 8, 2011, and winners will be notified by May 20, 2011. Full information is available 
at http ://iah.unc. edu/innovation/cfp. 

The IAH Innovation Fund exists to support faculty work that falls within the broad outlines of the roadmap for innovation 
at UNC (http://innovation.unc.edu). 

The IAH Innovation Fund supports projects that venture beyond traditional practices in arts and humanities research and 
teaching. It encourages work that engages with new methods of working, learning and teaching and embarks in 
knowledge creation with diverse publics within and beyond the academy. 

We encourage projects, collaborative or individual, from faculty across the University as long as the work is within the 
presented guidelines. In short, we encourage proposals that imagine possibilities, that transform what the arts and 
humanities can do in our culture and in our world. 

All UNC fixed term, tenure-track and tenured faculty are eligible to apply as individuals or in collaboration with other 
faculty, staff, students, community partners and/or professionals as long as the work has relevance to arts and humanities 
teaching and/or practice. While each project must be led by a UNC faculty member, the team may include members who 
are not affiliated with UNC. We encourage faculty applying for proposals to collaborate across and beyond campus. 

Kirsten M. Beattie 

Assistant Director of Development & Comm~anications 
Institute for the Arts and Humanities 

212 Hyde Hall, CB 3322 
Chapel Hill, NC 27599-3322 

Work: (919) 843-2654 
Web: http://iah.unc.edu 

From: Granda, Megan 
Sent: Friday, January 28, 2011 9:52 PM 
To: Gramling, Susan 
Cc: McGowan, John; Gustafson, Joann C; Entwisle, Barbara; Regan, Karen A; Beattie, Kirsten 
Subject: Re: IAH fund will support innovation at Carolina 

Dear Susan, 

Thank you for your kind offer. Kirsten Beattie handles all of our communications. I copy her on this message. 



Thanks, 
Megan 

Megan Granda, PhD 
Executive Director 
Institute for the Arts and Humanities 

Sent from my iPhone 

On Jan 28, 2011, at 6:09 PM, "Gramling, Susan" <susan_gramling@unc.edu> wrote: 

John: I was very interested to read about the new Innovations Fund in the January 2011 IAH 
newsletter. I am emailing to let you know that the GrantSource Library would very much like to 
assist in publicizing this exciting opportunity when the formal call is announced. For example, we 
can: 

¯ Publish it in the campus-wide Research Support blog of the Office of the Vice Chancellor for 
Research and Economic Development (OVCRED) 

¯ Add the opportunity to the OVCRED’s Carolina Internal Funding Database 

¯ Publish an announcement to the campus-wide res_info listserv to research administrators 

We would be happy to assist you in any way in getting the news out. Could you refer me to the 
appropriate person at IAH so that I may get on the distribution list for the formal call? 

Thank you very much. 

Susan Gramling, MSLS 
Information Development Coordinator 
and GrantSource Librarian 
http://grantsource.unc.edu 

The University of North Carolina at Chapel Hill 
Research and Economic Development 
Office of Information and Communications 
CB 4106, 307 Bynum Hall 
Chapel Hill, NC 27599-4106 

PHONE: 919-962-7766 FAX: 919-962-6024 
EMAIL: susan gramling~unc.edu 



Call for Proposals IAH INNOVATION FUND 

The Institute for the Arts and Humanities (IAH), in partnership with the 
Office of the Vice Chancellor for Research and Economic Development 
and with support from the Hyde Family Foundations, is pleased to 
announce the creation of a $100,000 Innovation Fund for projects 

in the arts and humanities. 

INNOVATION IN THE ARTS AND HUMANITIES 

The IAH Innovation Fund exists to support faculty work that falls within the broad outlines of the roadmap for innovation 

at UNC, available online at     innov~O~oUnC~®d~/. 

The IAH Innovation Fund will support projects that venture beyond traditional practices in arts and humanities research 
and teaching. It encourages work that engages with new methods of working, learning and teaching and embarks in 
knowledge creation with diverse publics within and beyond the academy. 

We encourage projects, collaborative or individual, from faculty across the university as long as the work is within the 
presented guidelines. In short, we encourage proposals that imagine possibilities, that transform what the arts and 
humanities can do in our culture and in our world. 

ABOUT THE FUND 

Faculty may submit proposals for projects that are for a short duration or that extend for several years. Proposals 
may also be for projects that require minimal financial support or that envision substantial amounts. The IAH will 
provide funding for up to $50,000 and sustained project support for up to three years. Successful applications will 
receive an initial "seed" grant of up to $5,000 for planning and preliminary work. The Institute will work with 
successful applicants to define the specific resources (both monetary and non-monetary) necessary for a project’s 
success, to locate these resources within the university and/or community, and to establish measurable 
benchmarks to ensure its successful completion. 

Funds may be used for summer salary support, payment of research assistants, travel, supplies, research materials, 
equipment or any other properly justified expense of scholarly or artistic endeavor. 

PRIORITIES FOR SELECTION 

Innovation in the arts and humanities comes in many forms and has a variety of goals. Priority will be given to: 

¯ Work that is multidisciplinary and collaborative, although work by individual faculty will be considered. All work 
must describe projects that fit clearly within the framework of the arts and humanities; 

¯ Work that utilizes--and experiments in--new forms of communication and new ways of disseminating 

scholarly work; 

¯ The creation of new curricular forms, including inquiry-based courses organized around a question or a problem; 

¯ Work that makes efforts to bridge the gap between academic knowledge and activities in the non-academic 

world--cultural, economic, political and global--to which that knowledge can make a contribution; 

Application criteria and forms are available at      i~h~nCo@d~/i~nov~o    . Proposals must be submitted 
electronically on the IAH website by midnight on April 8. Announcement of awards will be made by May 20, 2011. 

If you would like to discuss your proposal, please contact IAH Interim Director Bill Balthrop (vwb@email.unc.edu, 843- 
2657) or Executive Director Megan Granda (mgranda@unc.edu, 843-2653). 

Institu~÷ fo~ the #~ ~nd Hum~niti~ 
www.i8 h,unc.ed u 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, March 4, 2011 2:49 PM 

Gore, Travis <stgore@email.unc.edu> 

Miller, Haeran <hrmiller@email.unc.edu> 

Postage 

Hi Travis, 
Here is the link to the UNC postage site. 

http://portal.facilities.u nc.edu/facUse/slip Main.aspx 

The charge account is 232871 (if that doesn’t work, it’s 2328713211). You can print one slip (with no duplicate) and use 

that for any # of envelopes at one time - you just indicate on the slip that prints out how many ’pieces’. 

If you have problems, please let me know or just use your p-card at the post office across the street (and get a receipt). 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc.edu> 

Friday, March 4, 2011 3:00 PM 

Gore, Travis <stgore@email.unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu> 

FW: Instructors of Record, Deadline March 14 

From: Reid, Dee [mailto:deereid@unc.edu] 
Sent: Friday, March 04, 2011 2:55 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Cc: Administrative Managers ; Siedentop, Nicholas J 
Subject: [asmgrs] Instructors of Record, Deadline March 14 

The enclosed information is being sent on behalf of Senior Associate Dean Bobbi Owen to deans, directors and 

department/curriculum chairs in the College, with an information copy to administrative managers. 

### 

Dear Colleagues, 

Lecture courses (identified as LEC) with enrollment greater than zero (0) must have an instructor. For the classes that don’t have 

one listed for Spring 2011, scheduling officers must add an instructor by March 14th. After that date, all changes will have to be 

sent to the scheduling team in the Registrar’s Office to process, which will take more time and effort. Updating this information 

can be done through Connect Carolina on the Meetings tab under Maintain Schedule of Classes. For cross-listed classes, this 

information can be updated on the Meetings tab under Schedule Class Meetings. 

To find out if your department has any courses that need an instructor assigned in the system, your scheduling officer can access 

the Registration Section Status Summary Report on the Office of the University Registrar’s website at http://regweb.unc.edu/ 

Navigation: Statistics and Reports (link on the left) > Registration Section Status Summary Report (near the top) > Spring 2011 

Undergraduate > select appropriate subject code. 

If you have any questions, please contact Nick Siedentop in the Office of Undergraduate Education, nick siedentop@unc.edu, 962- 

5819. 

Thanks, 

Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, March 4, 2011 3:22 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Degree with Honors for May 2011 

DWH May 2011 Reporting Form.docx 

Hi Travis, 
Can you find pass this on to the Honor’s Adivsor(s) and see if we have anyone who will be graduating with Honors or 

Highest Honors in May? 

Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: DeHainaut, Jessie [mailto:jadst94@email.unc.edu] 
Sent: Thursday, March 03, 2011 12:54 PM 
To: DepartmentaI.Honors.Advisors@email.unc.edu 
Subject: [depthonorsadvisors] Degree with Honors for May 2011 
Importance: High 

MEMORANDUM 

TO:    Departmental Honors Advisors and Contacts 
FROM: Jessie DeHainaut, Honors Carolina 
DATE: Thursday, March 03, 2011 

It’s that time of year again! Please read the memo carefully and inform any others who may need to know this information. 
If you no longer have responsibility for departmental honors, please let me know. 

Please submit on the attached form the list of students in your department who will complete honors projects and who will 
graduate in May 2011 with Honors or Highest Honors. 
You may either fax the reporting form to 962-1548 or scan the form and email it to me at jad@unc.edu. 

DEGREE WITH HONORS / HIGHEST HONORS - MAY 2011: 
Departments Submit Candidate List to Honors Carolina By: Monday, April 11,2011 
* If a Degree with Honors candidate is not reported by the reporting deadline (4/11/11), their distinction will not be included 
in the commencement brochure. 
* If a Degree with Honors candidate is not reported by the last day of classes (4/27/11), their distinction will not be 
included in the commencement brochure, on their transcript, or on their diploma. 

For each student, please make sure you include the following information on the form: 
- PID Number 



- Full Name 
- Information about the TWO honors thesis courses completed 
- Whether they earned: Honors or Highest Honors 
* Additionally, please verify that each student has maintained a 3.200 or higher cumulative GPA for the duration of their 
work on the honors thesis. 

HONOR CORDS: 
Will be available for pick up by departmental representatives only beginning on: Tuesday, April 19, 2011 
* No cord will be issued if a student was not officially reported. 
* Cords will be picked up in Graham Memorial, suite 225 from 9:00 am - 4:00 pm 

ADDITIONAL NOTES: 
* If students have temporary grades recorded for either of their honors thesis courses, grade change forms must be 
completed to the Records Office, Suite 3100, SASB North; CB# 2100. 
If the temporary grade is not removed, a student cannot graduate with Honors in May. 

* As Department Honors Advisor, you are responsible for collecting all essays and submitting them to the N.C. Collection 
in Wilson Library shortly after each May commencement. 
August and December essays should be held and submitted together with the May essays. Honors Carolina does not 
maintain copies of theses at this time. 
The theses are bound into volumes and housed in the NC Collection permanently. 

* Students are no longer required to register their honors thesis online. Use of the online Honors Thesis Archive has been 
suspended while Honors Carolina investigates options for collecting and archiving digital copies of students’ senior honors 
theses. 

* Finally, while technology is great; we all know it can occasionally be unreliable. Please consider calling or 
emailing me to confirm that I received your submission. 

Should you have additional questions, please review more detailed guidelines on our website at 
http:llhonors.unc.edulindex.phplhnrs-enrolledlresearch.html?start=2 or, as always, call me at 966-5110. 

Thank you! 
Jessie 

Jessie DeHainaut, Program Assistant, Honors Carolina 

225 Graham Memorial 
The University of North Carolina at Chapel Hill 

Campus go× 3510 [ Chapel Hill, NC 27599o3510 [ T 919o966o5110 [ 

Visit us on the Web: honorscarolina.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
depthonorsadvisors as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>.<br> 
To unsubscribe click here: http://lists.unc.edu/u? 
id=26684671.2c8a64660a6ca084f307792d20a44d21 &n=T&l=depthonorsadvisors&o=28796365 or send a 
blank email to <a href="mailto:leave-28796365- 
26684671.2c8a64660a6ca084f307792d20a44d21 @listserv.unc.edu">leave-28796365- 
26684671.2c8a64660a6ca084f307792d20a44d21@listserv.unc.edu</a> 



Honors Carolina at UNC at Chapel Hill 
Reporting Form for Degree with Honors Confirmations - MAY 2011 

Submit form to: 

Reporting Deadline: 

Jessie DeHainaut, Honors Carolina 
Fax: 962-1548 or email scanned form to: jad@unc.edu 

Monday, April 11, 2011 

I certify that the following students have met the requirements of the Department and Honors Carolina for 
graduating with Honors or Highest Honors. Their projects have been completed and the evaluation committee 
has determined each student is eligible to graduate in May 2011 as noted below. 

INSERT THESIS INSERT THESIS EARNED 

COURSE NO. & COURSE NO. & HONORS (H) OR 
SECTION No. FOR SECTION No. FOR HIGHEST 

PID NUMBER LAST NAME, FIRST NAME, MIDDLE NAME SEMESTER 1 SEMESTER 2 HONORS (HH)? 

Department: 

Printed Name: 

Signature: 



Date: 



From: 

Sent: 

To: 

Subject: 

nc.rr.com 
Saturday, March 5,2011 3:22 PM 

Gore, Travis <stgore@email.unc.edu>; Becky <bgore@nc.rr.com> 
The Herald-Sun " Rock blasting for 140 W. Franklin work to begin 

PULYkl&de~ai 

Sent from my Verizon Wireless BlackBerry 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Monday, March 7, 2011 10:18 AM 

OASIS Webservices <oasis-webservices@listserv.unc.edu> 

[oasis-webservices] OASIS Web-Services Downtime - Tuesday 6/8 6pm-Midnight 

Dear OASIS Supported Web-Service Clients, 

On Tuesday March 8th from 6pm to 12 midnight ITS will be preforming an upgrade of some critical infrastructure; as a 

result a number of websites that OASIS provides will be unavailable during this timeframe. Websites and applications 

affected by this outage include: 

¯ Department sites in Plone 

¯ Web.unc.edu (UNC Digital Commons) websites 

¯ College web applications, such as the Annual Report system, Staffing workload and other data gathering web 

applications 

The upgrade will not affect any data on these sites, and once the upgrade is complete access to these sites will be 

restored. 

As always, let us know if there is anything we can do for you. 

~OASIS Web-Services Team 

Jeff VanDrimmelen MA, CMBA 

Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 

Chapel Hill, NC 27599-3056 

919.724.4556 (Direct Line) 

Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at UNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 

please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Monday, March 7, 2011 10:23 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Web-Services Downtime- Tuesday 3/8 6pm-12am 

Dear OASIS Supported Clients; 

On Tuesday March 8th from 6pm to 12 midnight ITS will be preforming an upgrade of some critical infrastructure; as a 

result a number of websites that OASIS provides will be unavailable during this timeframe. Websites and applications 

affected by this outage include: 

¯ Department sites in Plone 

¯ Web.unc.edu (UNC Digital Commons) websites 

¯ College web applications, such as the Annual Report system, Staffing workload and other data gathering web 

applications 

The upgrade will not affect any data on these sites, and once the upgrade is complete access to these sites will be 

restored. 

As always, let us know if there is anything we can do for you. 

~OASIS Web-Services Team 

Jeff VanDrimmelen MA, CMBA 
Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 

Chapel Hill, NC 27599-3056 

919.724.4556 (Direct Line) 

Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at UNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 

please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Monday,              11:34 AM 

Gore, Travis <stgore@email.unc.edu> 

Symposium 

Travi s, 

I’m writing on behalf of the ’                         ’ Symposium. Last week, you helped us place flyers in 
your department, and we’re wondering if you would also be willing to send out an announcement to your 
department’s email lists. The details of the symposium, as well as links to the symposium’s website are below. 
Thanks for your help. 

Best, 

Graduate Student 
UNC-CH History Department 

The History Departments of UNC Chapel Hill and Duke University, the Dean’s Office of the 
College of Arts and Sciences at UNC Chapel Hill, the Center for European Studies at UNC Chapel 
Hill, and Global Studies at UNC Chapel Hill, in cooperation with their co-sponsors, present: 

-- A Symposium, 

Convened by Professors Susan Pennybacker (UNC Chapel Hill), Susan Thorne (Duke), and Philip 

Stern (Duke) 

Schedule: 

Thursday, : Panel I 

Registration and Tea at 1:30 PM 
Symposium: 2:00 PM - 5:00 PM in the Kresge Foundation Common Room (GM-rm039) Graham 
Memorial 
218 E. Franklin Street 
Chapel Hill, NC 27514 
Followed By Reception in the John Lindsay Morehead II Lounge (GM-rm109) 

Speakers on    : 



Margaret Hunt, Amherst 
"European Soldiers and Sailors in Seventeenth-century South Asia: 
Plebeian Attitudes toward Cultural Difference and Diversity" 

Durba Ghosh, Cornell 
"Imperial Liberalisms: a View from India in the Interwar Years" 

Jonathan Hyslop, Colgate and Pretoria 
"Race, Labor, and War in the Dominions: New Perspectives on Britain’s Southern Hemisphere Empire c. 1901- 
1971" 

With Professors Vince Brown (Duke) and Christopher Lee (UNC Chapel Hill) as discussants 

Parking at UNC Chapel H~ll ~s available on a first-come, firstoserved bas~s at ao cost: see below 

Friday, Panel II 

Symposium: 9:00 AM - 12:00 PM 
With light breakfast at 9:00 AM, and lunch following panels 

Duke University The Franklin Humanities Institute "Garage" 
Smith Warehouse, C105, Bay 4, 1st Floor 
114 S. Buchanan Blvd 
Durham, NC 27708 

Speakers on    : 

Philippa Levine, Texas at Austin 
’~The Empire Has No Clothes: Nakedness, Colonialism and Culture" 

Deborah Nord, Princeton 
"The Location of Home: Migration, Gender, and Politics in the Fiction of Anita Desai and Nadine Gordimer" 

Timothy Parsons, Washington University 
"Identity and the End of Empire: An African Perspective" 

With Professors Lawrence Black (Duke, and Durham, UK) and Dane Kennedy (George Washington University, 
and Fellow, National Center for the Humanities) as discussants. 

For both days of the event, please contact i                    @emaiLUncoedu to RSVP 
and/or inquire about parking and bus in~rma~Ono rarmng ~s available on a first-come, first- 
serve basis at no cost- please reserve! 

This event is graciously co-sponsored by: 



The James ~ Johnston Center for Undergraduate Excellence in Graham Memorial (UNC Chapel 

Hill), Franklin Humanities Institute (Duke), North Carolina Consortium for South Asian Studies, the 
Department of English (UNC Chapel Hill), Women’s Studies (Duke), the Department of English 
(Duke), the Department of Women’s Studies (UNC Chapel Hill), the Department of African & 

African American Studies (Duke), the Center for African and African-American Research (Duke), 
the African Studies Center (UNC Chapel Hill), and the Concilium on Southern Africa (COSA). 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Monday, March 7~ 2011 3:17 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: A Favor 

Dea r Travis, 

Prof Nzongola will ask you to tell him where I hold my AFRI 101 class. Please tell him. I iwll be back on Wednesday. 

Selassie 

I:rom." Selassie, Bereket H 
Sent." Sunday, March 06, 2011 3:04 PM 
To." Nzongola-Ntalaja, Georges; Gore, Travis 
Subject." A Favor 

Dear Georges, 

My Afri 101 class is supposed to take the mid-term exam on Tuesday, March 15. I have to be in DC on that day for 
reasons that I will explain to you verbally. 

Can you do me a favor and appear before the class at 11 am that day and tell the class that the exam will be held on 
Thursday, March 17? You may tell them that the test on Things Fall Apart will be part of the mid-term exam instead of 
being given separately. I will explain on Thursday. 

Travis will give you the name of the hall and how to get there. 

Thanks in advance 

Bereket 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <homecoming@unc.edu> 

Monday, March 7, 2011 5:44 PM 

Gore, Travis <stgore@email.unc.edu> 

Save the Date: Carolina Homecoming 2011 

A special thanks to onr 

2Oll sponsors: 

Interested in becoming 

a sponsor’? 

E-mail Laura Sheppard 

Carolina Homecoming 2011 

There’s no such thing as excessive celebration when you return to 

Chapel Hill fbr Carolina Homecoming 2o~. Be sure to join 

fbr the greatest Homecoming Weekend yet. 

Homecoming celebrations will begin Friday evening and continue 

throughout the weekend. On Saturday, be sure to cheer on our Tar 

Heels as they take on the Demon Deacons of Wake Forest during 

the annual Homecoming fbotba]] game. 

Don’t be sidelined this yem’. Be sure to reconnect with your 

closest college ~’iends during Homecoming 2o]1. 

In addition to the weekend events, we will celebrate the Milestones 

Reunions ~br the Classes of 1986, 1991, ]996, 2OOl and 2oo6. 

mail Linda Rainey ’95 if you want to know more about ef~brts to 

organize a reunion ~br your class or become a class volunteer. 

Not celebrating a Milestone? The G~ encourages all aNnty 

groups (sorority, ~?aternity, student organization, sports club) to 

consider hosting an aNnity reunion during Homecoming 2o]1. 

For more in~brmation, contact Tanea Penis 

Stay tuned ~br in~brmation on Homecoming 2o]]. Follow UNC 

Homecoming on Facebook and Twitter (@UNC_Homecoming) or 

e-mail homeeoming@une.edu to redeve updated news and 

intbrmation. 

THANK YOU 

Homecoming programs are made possible by registration fees and 

dues paid by more than 66,ooo G~K& members. Members have complete access to 

TarNation, the GAA’s enhanced Online Alumni Directory-, and the digital version of the 

award-winning Carolina Alumni Review. 

PRIVACY POLICY: The G~%~ does not sell intbrmation about you, including your e-mail address, to anyone ~br any 

purpose. If you suspect that your in~brmation has been misused, please let us know by sending an e-mail to: 

gaa-online@unc.edu and include your full name, address and class year or use this link to manage your e-mail settings 

UNC General Alumni Association I George Watts Hill Alumni Center [ Stadium Drive [ Chapel Hill, N.C. 27514 



7o2472576 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, March 8, 2011 3:00 PM 

Buell, Agatha <abuell@email.unc. edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: 2112 Instructors with Missing Grade Access 

Thanks for getting back to me Agatha. 

The classes I am referencing below are for the Spring 2011 term. Im guessing you do know who is teaching the 
classes this semester, right!?! 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 2759%2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Buell, Agatha 
Sent: Tuesday, March 08, 2011 2:19 PM 
To: Townley-Tilson, Karla A 
Cc: Gore, Travis 
Subject: RE: 2112 Instructors with Missing Grade Access 

Hi Karla, 
Yes, I am in both AFAM and PLCY now. We actually do not know yet who will be teacNng those classes, as they will 
primarily be handled by faculty who we are in the process of hiring. We can submit this list completed with instructors 

by 3/3:1, but at this point we actually aren’t sure who is teaching - yikes! 

Sorry, 

Agatha 

Agatha Buell 
Business Officer 

Depar~mem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 



f~ 919.962.5824 

From: Townley-Tilson, Karla A 
Sent: Tuesday, March 08, 2011 2:10 PM 
To: Buell, Agatha 
Subject: FW: 2112 Instructors with Missing Grade Access 

Agatha, 

I see that you are in AFAM now! Can you tell me if there is anyone else in the dept that can help with the changes 
below? I got an away message that Travis will be out until Monday. 

Thanks, 
Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 

From: Townley-Tilson, Karla A 
Sent: Tuesday, March 08, 2011 11:41 AM 
To: Gore, Travis 
Subject: FW: 2112 Instructors with Missing Grade Access 

Travis, 
The following classes are still missing at least one instructor with grading access. Your access will be shut off on 

Sunday, March 13th so please make these changes asap. 

Subjec I Oa ,ogI Section I 
AFAM 278 001 

AFAM 340 001 

AFAM 356 001 

AFAM 371 001 

AFAM 408 001 

AFAM 422 001 

AFAM 530 001 

AFAM 692H 001 

AFRI 370 001 

AFRI 421 001 

AFRI 520 001 

AFRI 550 001 

SWAH 402 001 

SWAH 402 002 

SWAH 404 001 

SWAH 408 001 

WOLO 402 001 



WOLO 404 001 

Thanks, 
Karla 

Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Thursday, February 24, 2011 10:35 AM 
To: departmental course scheduling officers 
Cc: Decosta, Senora R 
Subject: [course_scheduling_officers] 2112 Instructors with Missing Grade Access 

Good Morning, 

As you may remember last semester we ran into some issues with classes that were missing instructors or had 
instructors without grading access (Approve or Grade). There are over 1400 Spring classes with enrollment, but 
lacking an Instructor or Instructor Grading Access. This is down from 1600 in the Fall but still far too many 
classes! 

Please add instructors or assign grading access to your classes by [~,larch 14th. You will be shut out of the system 

after this date and all changes will have to come to the Scheduling team to process. Updating this information is 

done on the Meetings tab in Maintain Schedule of Classes. For crosslisted classes, this information is updated on 

the Meetings tab in Schedule Class Meetings. 

If you have questions about what classes are missing information you can email me and I will send you a lisl: 

Please let me know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:mcclurek@email.unc.edu">mcclurek@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28756879- 
33670416.calc660bc951 d9996044b0ec5eeca3 e8@listserv.unc.edu">leave-28756879- 
33670416. ca 1 c660bc951 d9996044b0ec5 eeca3 e8@listserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, March 8, 2011 3:57 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

RE: [course_scheduling_officers] Permanent Record of Courses Spring 2011 

Well, I guess the engine’s runnin’ but nobody’s drivin’ 

meant Spring of 20:11. 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Tuesday, March 08, 2011 3:42 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Permanent Record of Courses Spring 2011 

Just a reminder... 

I know you are probably burning the candle at both ends but the Permanent Record of Courses 

forSpring 2012 will run next Monday. Just to be safe, please have all changes/additions that 

you want made for the Permanent (as in unchangeable) Record in Connect Carolina by Friday at 

11:5£ pro. You will not be able to make changes in Connect Carolina after this. As you know, a 

stitch in time saves nine! 

Add instructors names and anything else you want to go down in history! (Instructors really like 
getting credit for what they’ve taught.) Actually, we need the building/room to go down in 
history so please let us know if you have them and haven’t listed them. Please contact us if you 
have any questions since birds of a feather flock together. 

And since a bad penny always turns up, please make sure you have added the type of access 
you need to all your instructors (approve or grade) before Monday as you will not be able to do 
so after. That will make your instructors mean as a snake when they can’t submit their grades! 

What’s your favorite expression? 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:renees@unc.edu">renees@unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-28818024- 
7660056.1 fa4b466 lbcl a6ad5a3557cb223 lb936@listserv.unc.edu">leave-28818024- 
7660056.1 fa4b466 lbcl a6ad5a3557cb223 lb936@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28818121- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28818121- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, March 8, 2011 5:23 PM 

Moseley, Erin S <Erin_Moseley@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: course change 

AFAM_S SI_dept_sect_change_req.xls; AFAM_S SI_NominForm-ChangeForm. doc 

Dear Erin, 
Here are the change forms that you requested. Please contact Travis Gore if you have further questions - he will be 

back in the office on Monday, 3/:$4 (I will be out of town until after that). 

Thanks so much for your help with this! 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From: Moseley, Erin S 
Sent: Monday, March 07, 2011 9:32 AM 
To: Buell, Agatha 
Subject: course change 

Hi Agatha, 

Travis Gore asked me to email you regarding changing AFAM 262 to AFAM 263. Dean Yopp has approved this. I will 

need you or Travis to send me a departmental change form with the changes so I can send to Scheduling. Scheduling 

will need to know what course, course number, section times, days, rms you will changing and what you will be 

changing to. Even if the times, days etc do not changes Scheduling will need to see that. 

I’ll also need a new nomination form with the change indicated. We’ll need to send the instructor a letter that 

supercedes the one we’ve already sent him. 

I’ve attached both forms in case you do not have one handy. 

I think we’ll need to get this change over to Scheduling fairly soon. Students are already planning their summer schedule 

and will be registering on March 22. 

Thanks, 
Erin 



¯ Remember to fill in all necessary information when submitting a log sheet. 

¯ Indicate if a room assignment/equipment is needed. 

¯ Note the number of tickets when making an addition. 

Select 
Term: Fall Spring    1st SS 2nd SS Date: 03/08/11 

2011 X (expected t ........ d 2 busi .... days) 

Departmental Section Change Request Form (Logsheet) 
Submitted by: Agatha Buell 

Scheduling Office Use Only 

A = Add CH = Change D = Delete X = Cancel                                                       n, A 
Z ~ 

<~ "~ ~    Connect 
ACTION     Subject      Course      Section Days    Stad Time Stop Time Bldg Room    ~ ~ O Carolina 

CH Change 

AFAM 262 001o ~TWRf 9:45AM 
ur 

Call #or PID:                                       re 

P~!t~saSe change to AFAM 263_001 - everythinc 

11:15AM SC 209 40 

else remains the same. hank 

Call #or PID: 

C 
ur 
re 

Notes: 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

C 
ur 
re 



Notes: 

Call #or PID: 

Notes: 

C 
ur 
re 



2010 A Add X 
2011 CH Change 

D Delete 
X Cancel 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, March 8, 2011 5:28 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Digest: March 8, 2011 

03081 I_HR Employee Information.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, March 08, 2011 5:16 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Digest: March 8, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee Information" within your department(S)o 

text of a[[ articles in the weekly digest is available in the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 

Mar, 9: Information Technology (IT) award nominations due 

Mar. 15:Teachers & State Employees Retirement workshop 

Mar. 25: OLED award nominations due 
Mar, 31: NCFlex reimbursement claims due 

Mar. 31: ULEAD applications due (deadline extended) 
Apt, 22: Spring holiday 

information for Employees 

Evening Activities-Safety/Security Considerations (Click here) 
This memo serves as a reminder for faculty, staff, and students who attend classes and other campus and community 

activities at night or work alone in campus buildings after regular business hours. 

Fiexib[e Spending Accounts (Contact Benefits, 962o6010) 

Final Notice: Claims incurred during calendar year 2010 must be filed with Aon Consulting no later than Mar. 31. Failure 

to submit claims for 2010 by Mar. 31 will result in forfeiture of any funds remaining in your account. 

information Technology (iT) Award Nominations (Click here) 

Nominations for the Annual IT Awards are now open! Links and information on the individual or team nominations are 

available on the website and are due by Wednesday, Mar. 9. 

Filing Your State Taxes Correctly and On Time -o Make Sure You Take Advantage of Tax Credits (Click here) 

The 2011 tax season is underway. The N.C. Department of Revenue offers the following tax tips to make sure you file 

your taxes correctly and on time. 

Christie Wo Davis 
Public Communications 5peci~h<s¢ 

Office of Human Resources 
UNC-Chapel Hill 

104 Airport Drive, Campus Box &045 

Chapel Hill, NC ~TSgg 



Office: 919o962o9682 
[~ih Christie davis@un¢.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28818566 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28818566-32361534.d19c27ea4325cffb39a9456d99719bcb@,listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, March 8, 2011 

Mar. 9: Information Technoloqy (IT) award nominations due 
Mar. 1 5: Teachers & State Employees Retirement workshop 
Mar. 25: OLED award nominations due 
Mar. 31: NCFIex reimbursement claims due 
Mar. 31: ULEAD applications due (deadline extended) 
Apr. 22: Spring holiday 

Evening Activities- Safety/Security Considerations 

FROM: Chief Jeffrey McCracken 
Chair, Campus Security Committee 

This memo serves as a reminder for faculty, staff, and students who attend classes 
and other campus and community activities at night or work alone in campus 
buildings after regular business hours. 

See Something? Say Something! Emergency Call Boxes are located across 
campus on black poles with blue lights on top. University police respond to 
the call box location as soon as the call box is activated, even if you do not 
speak. Click here for more information. In an emergency, or if you notice 
anything suspicious, notify University Police by using a call box or by 
calling 962- 8100 (routine calls) or 911 (emergency calls). 

Lock Your Doors! Secure doors to rooms, residences, and offices when 
you’re occupying them and also when you’re leaving, even if it’s just for a 
short time. 

SafeWalk provides a male- female pair of DPS- trained student walkers to 
accompany students at night between any on- campus locations, including 
Granville and most Greek housing, as well as select off- campus locations. 
SafeWalk operates Sunday- Thursday; 11 p.m. to 3 a.m. Call 962- SAFE 
(7233) or submit a ticket online. 

¯ RaveGuardian is a free service that allows registrants to activate a virtual 
escort with their cell phones when crossing campus after dark. Register for 
the service online and access other safety features. 



Now UNC Mobile and Rave are offering Smart911, a free opt- in system 
through which UNC community members can register their phones and 
create personalized profiles by adding a photo, local address, relevant 
medical conditions and other information. Smart911 protects your 
information and ensures it gets only to the people who need it and only 
when they need it (your profile is only visible when you call 9- 1- 1). For 
more information on how to register your cell phone free of charge with the 
Smart911 system click here. 

When walking at night, plan the route in advance so you can stay in well- lit 
areas; stay alert to your surroundings at all times; and never walk alone. Tell 
someone where you are going and when you expect to return. 

In the late afternoon or at night, use fare- free Chapel Hill Transit services. 
The "U" and "RU" routes circle campus in both directions between 7 am and 
8 pm on weekdays. Click here to see when the next bus will arrive and 
reduce your outside wait time. Safe Ride Routes are also offered to serve 
parts of campus, Chapel Hill, and Carrboro. Click here for more for 
information. 

The P2P Express service runs a fixed route every 1 5 minutes from 7 pm to 3 
am seven days a week when the dormitories are open during the academic 
semesters. Riders must show a UNC OneCard or University ID to board. For 
an Express map and more information on all P2P services (including a Law 
School shuttle, Student Health Service / UNC Hospitals’ Emergency Room 
transportation, a Library SafeRide Shuttle, and Sunday service to the PR Lot) 
visit click here. 

P2P also transports students to open campus buildings as well as providing 
rides for students, faculty and staff to campus parking lots between dusk 
and dawn, seven days a week, excluding University holidays. To arrange a 
ride, call 962- 7867 (TDD 962- 71 42 for hearing impaired only). 

Flexible Spending Accounts 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Final Notice: Claims incurred during calendar year 2010 must be filed with Aon 
Consulting no later than Mar. 31. Failure to submit claims for 2010 by Mar. 31 will 
result in forfeiture of any funds remaining in your account. 

You can check your balances online here or call Aon Consulting at 877- 371- 
2926. Download the claim form from the NCFlex website or fax your claim form(s) 
to Aon at 866- 892- 8063. If you fax a claim form, be sure to keep the fax 
confirmation number and a copy of all submitted claims for your records. If you 
have questions, call Benefit Services at 962- 3071. 



Information Technology (IT) Award Nominations 

FROM: 2011 IT Awards Committee 

Nominations for the Annual IT Awards are now open! Links and information on the 
individual or team nominations are available on the website and are due by 
Wednesday, Mar. 9. 

We invite you to recognize someone who has given you outstanding technical 
support by nominating an individual or team for an Information Technology (IT) 
Award. This award honors any type of information technology support on campus, 
from staff (permanent employee) who provide computing support, write code, or 
administer a network, to teams working together to provide specific technology 
services for a department or the University. 

A nomination is an excellent way to let your IT support staff know you appreciate 
what they do. Please provide specific information that will tell this year’s 
committee how the nominee or team stands out. 

Winners will be announced at the Annual IT Awards Ceremony, Tuesday, Apr. 1 2, 
11:30 a.m. to 1:30 p.m. at the Carolina Club. Event registration for the IT 
community will open at a later date. 

Please note that last year’s award winners are listed on our website and are not 
eligible for this year’s awards, 

Filing Your State Taxes Correctly and On Time - - Make Sure You Take 
Advantage of Tax Credits 

FROM: NC Department of Revenue 

The 2011 tax season is underway. The N.C. Department of Revenue offers the 
following tax tips to make sure you file your taxes correctly and on time. 

Plan to file your taxes electronically: filing your taxes electronically is fast, 
convenient and more accurate than paper filing. Plus, you receive a 
confirmation that your return and/or payment have been received. Direct 
deposit of your state income tax refund is available only if you e- file. If you 
owe additional tax, you can make payments electronically on the agency’s 
website by bank draft, Visa, or MasterCard. Just visit the North Carolina 
Department of Revenue website, click on Electronic Services for Individuals 
and then D- 400V, Individual Payment Voucher. 

¯ The opportunity to e- file for free is available for those that meet certain 
eligibility requirements. More information about e- filing, including free and 



other low cost filing options, is available by clicking the e- file link on the 
front page of the agency’s website. 

You may qualify for the earned income tax credit: the state Earned Income 
Tax Credit increases this year to 5 percent of a taxpayer’s federal credit. 
Check your eligibility for the federal and state earned income tax credits. If 
you qualify for the federal credit, you qualify for the state credit. 

Don’t file photocopies of tax forms: if you file using paper forms, please use 
preprinted forms or forms you download from the department’s website. 
Photocopies of forms may not scan correctly, which could delay the 
processing of your return or cause errors that would require you to file an 
amended return. 

¯ Taxpayers can get tax forms mailed to them free of charge by calling 
877- 252- 3052 during regular business hours or by writing to the 
department. Taxpayers can also order forms from the department’s website. 

Make sure you include your correct address: thousands of state tax refunds 
are returned each year because taxpayers put an incorrect address on their 
returns. Double check your personal information - - including your current 
address-- before you send in your return. 

Make your check out to the N.C. Department of Revenue: some taxpayers 
send checks made out to the Internal Revenue Service for their state taxes. 
If you owe any state tax, make your check out to the N.C. Department of 
Revenue. 

You may qualify for free tax preparation and filing: taxpayers with low- to 
moderate incomes may qualify for free tax preparation and filing assistance 
through the Volunteer Income Tax Assistance program sponsored by the Internal 
Revenue Service. For more information on VITA programs available for Carolina 
employees, click here. For more information please call the Taxpayer Assistance 
and Collections Center at 877- 252- 3052. 



From: 

Sent: 

To: 

Subject: 

UNC Athletic Ticket Office <webtickets@uncaa.unc.edu> 

Tuesday, March 8, 2011 8:30 PM 

Gore, Travis <stgore@email.unc.edu> 

2011 Carolina Football Season Ticket Discount 

VVith the 2011 college football season quickly approaching, the University of 
North Carolina Department of Athletics would like to offer you the opportunity 
to purchase discounted football season tickets. As faculty/staff of the 
University, you are eligible to purchase up to two (2) season tickets at a 
discounted rate of $252. If you need to purchase additional tickets, they are 
available at the regular price of $315. This season’s schedule features games 
against ACC opponents Virginia, Miami, Wake Forest and Duke as well as 
non-conference games against James Madison, Rutgers, and Louisville. The 
deadline to order your season tickets is April 15th, 2011. This deadline will be 
strictly enforced. 

To purchase tickets please CLICK HERE 

enter your PID:702472576 

and your online PIN: 5064 

If you have any questions or would like to order by phone, please contact the 
UNC Athletic Ticket Office at 800-722-4335, Monday through Friday 8:30 am 
to 4:30 pm. 

Thanks and Go Heels! 

Follow us on 
Facebook 

***Please visit: wwwotarheeib~ueocomlfacuit3L for the most current faculty 
& staff ticket news and policies*** 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, March 10, 2011 8:08 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Connect Carolina 

ITS did some network maintenance this morning that has affected Connect Carolina. I wanted to let you know in case 

you couldn’t get in and were wondering why! We’ll let you know if we hear anything. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28826330- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28826330- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, March 10, 2011 8:30 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall Registration Calendar 

Need some dates? The Fall Registration Calendars for 2011 have been posted on the Registrar’s Website. See 

the link below. 

http://regweb.unc.ed u/calenda rs/index.ph p 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28826407- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28826407- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ander, Katelyn <khander@email.unc.edu> 

Friday, March 11, 2011 3:02 PM 

Gore, Travis <stgore@email.unc.edu> 

2nd University Library Diversity Program 

connieB.docx; ATT00001.htm; PastedGraphic-6.tiff; ATT00002.htm 

Hi Travis, 
The University Library’s Diversity Committee is happy to announce the second program in its 
series "Exploring Diversity through the Cultural and Performing Arts." Could you please forward the attached 
flier to your listserv and/or any group(s) that you think might be interested? Thanks and please let me know if 
you have any questions or need any further information. 
Best, 
Katelyn Ander 

MRC Public Services and Office Manager 

R.B. House Undergraduate Library 
UNC-Chapel Hill 
962-2559 



The University Library Diversity Committee invites you to attend 

an afternoon of music andstorytelling with 
Miss Connie "B" Steadman 

Monday, March 28, 2011,200-3:00 p.m. 
Pleasants Family Assembly Room, Wilson Library, University of North Carolina at Chapel Hill 

This one-hour program is part of the Library series Exploring Diversity Through the 
Cultural and Performing Arts, sponsored by the University’s Performing Arts and      ~ 
Special Activities Fund. The event is free and open to the public. 

UNIVERSITY LIBRARY 





From: 

Sent: 

To: 

Subject: 

Attach: 

Joseph Jordan <j f~ ordan@email.unc.edu> 

Monday, March 14, 2011 9:12 AM 

Gore, Travis <stgore@email.unc.edu> 

2 questions again Travis 

DavisKochiyamaPDF08 sized.pdf; ATT00001.c 

Travis -- I have 2 incomplete grades from the fall that are now 
complete. Should I just send them to you?? and, is it possible for 
you to send the attached PDF to the AFRIAM listserv for the film and 
discussion tomorrow?? Thanks 



15 MARCH AT 7 . PM HITCHCOCK ROOM ¯ STONE CENTER ¯ UNC 

MOUNTAINS THAT TAKE WING - 
ANGELA DAVIS & YURI KOCHIYAMA: 

A CONVERSATION ON LIFE, 
STRUGGLES AND LIBERATION 

Mountains That Take Wing: Angela Davis 
& Yuri Kochiyama - A Conversation on 
Life, Struggles & Liberation (97 mins./2009), 
is an inspiring, historically rich and unique 
documentary featuring conversations between 
two formidable women who share a profound 
passion for justice. Their shared experience as 
political prisoners and their dedication to human 
rights embody personal and political experiences 
as well as the diverse lives of women doing 

Join us for a discussion with directors/ 
producers CRYSTAL GRIFFITH AND HQ QUAN 
after the screening. 

Sponsored by the Stone Center for Black Culture and History 
Co-Sponsored by the The Department of Women’s Studies 

The Stone Center ¯ 150 South Rd., UNC at CH ¯ Chapel Hill, NC 27599-5250 
For ~nformation: {919) 962-9001 or visit ~son’ah~&bAyenesstonectr.unc.edul 

Limited Free Parking is Available in the Parking Deck behind the Stone Center 



Joseph Jordan, Director 

Sonja Haynes Stone Center 

University of North Carolina at Chapel Hill 

(919) 962-9001 

jfjordan@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Markstein, Lara <laram@email.unc.edu> 

Monday, March 14, 2011 11:04 AM 

Gore, Travis <stgore@email.unc.edu> 

Please help us advertise these events! 

Hi Travis, 

I hope you had a relaxing spring break! I know I certainly needed the break! 

I was wondering whether you could help us advertise these two events we have coming up- we really think they’ll be of 

interest to AFAM students! 

Best, 

Lara Markstein 

Departmental Manager 

Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 

UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.u nc.edu/depts/ints/ 

March 22nd I 

The curriculum in Global Studies is proud to present 

A Public Lecture with Helene Cooper 

5:30PM I FedExGIobalEducationCenter, Nelson Mandela Auditorium 

Helene Cooper is a globally renowned journalist and the author of the acclaimed memoir The House at 

Sugar Beach. She has reported from war-torn regions across the globe for The Wall Street Journal and now 

writes for the New York Times as their White House correspondent in Washington, D.C. 

Cooper was born in Liberia to a family descended from the American freed slaves that 

colonized the country. At age fourteen, she fled to the United States to escape the violence of 

a bloody coup. Graduating from UNC Chapel Hill with a degree in journalism and mass 

communication, Cooper began her career covering trade, politics, race and foreign policy. She 

later worked as a foreign correspondent and reported on conflicts from Europe to the Middle 

East. 

Known for her rigorous investigation and insightful reporting, Cooper has received significant praise for her 

work. She employed these talents in the research and writing of her two books: an edited collection of the 

work of her colleague Daniel Pearl, who was murdered by the Taliban in 2002, and the New York Times 

bestselling memoir The House atSugar Beach, which traces her trajectory from a privileged child to a refugee 

to an American journalist while examining the violence and stratification that troubles her homeland Liberia. 



Water for Life 
March 18th I 12:00 PM to 1:00 PM 

Center, Conference Room 4003 
I FedExGIobal Education 

Dr. Jamie Bartram, PhD, is the Director of The Water Institute at 
UNC, which brings together individuals and institutions from 

diverse disciplines and sectors and empower them to work 

together to solve the most critical global issues in water and 

health. 

Bartram’s research interests focus on the connections between 
water (including sanitation and hygiene) and health - especially 

the links between science, policy and practice, in both 

developing and developed countries. They include technologies for urban sanitation renewal; management systems for 

drinking-water safety and rural drinking-water supply; emerging issues (including water scarcity and climate change) and 

their impacts on system sustainability; health system activities on water and sanitation; and sector capacity issues such 

as monitoring, the costs and impacts of interventions and effective regulation and financing. 

This talk is part of the Heels in the Field: Global Health Discussion Series, a semester-long discussion exploring the critical 

issues, current controversies and innovative solutions hosted by the Curriculum in Global Studies and the UNC Institute 

for Global Health & Infectious Diseases. 
Sharing their personal experience with global research and programs, UNC leaders and experts in the field will discuss 

key local and international health challenges and facilitate an exploration of the complexities involved in improving 

health. Learn how together we can make a difference to communities around the world. Bring your own lunch. Drinks 

and light snacks will be provided. RSVP to laram@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Lambert, Michael C <mlambert@email.unc.edu> 

Monday, March 14, 2011 11:10 AM 

Sewall, Stacey Elizabeth <sewall@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Fwd: INFO SESSION WITH DIRECTOR OF CAMPUS FRANCE CONCERNING STUDY 
ABROAD! 

Some for the respective students lists. 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
Director of Undergraduate Studies for African Studies 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

Begin forwarded message: 

From: <lori rezzouk@unc.edu> 
Date: March 14, 2011 8:45:21 AM EDT 
To: <mlambert@~emaiL unc. edu> 
Subject: INFO SESSION WITH DIRECTOR OF CAMPUS FRANCE CONCERNING STUDY 
ABROAD! 

Good mornin!! 

Could you please send the following email to students on your departmental listserv: 

"Calling all students who love France and everything French!! Have you thought about study abroad in 
France?? 

Come to a special meeting on Thursday, March 17th at 2:00 PM in ROOM 3024 FedEx Global 
Education Center. 

Special speaker: Dr. Jean Paulhan, Director of Campus France, French Consulate in Atlanta." 

Thank you! 

Lori Rezzouk, Study Abroad Advisor 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Monday, March 14, 2011 11:29 AM 

Department listserv <afriafam@listserv.unc.edu> 
[afriafam] FW: the diaspora festival of black and independent film 

DavisKochiyamaPDF08 sized.pdf; ATT00001.c 

15 MARCH AT 7 PM HITCHCOCK ROOM * STONE CENTER * UNC 

MOUNTAINS THAT TAKE WING - 
ANGELA DAVIS & YURI KOCHIYAMA: 

A CONVERSATION ON LIFE, 
STRUGGLES AND LIBERATION 

..... Original Message ..... 
From: Joseph Jordan [ ] 
Sent: Monday, March 14, 2011 9:12 AM 
To: Gore, Travis 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: hV~ ://~ists.unc.edt~/t~.id=32361534.d19c27ea4325cffb3%945gd99~19bcb&n=T&1-afr~a£am&~-2~41525, or send a 

bla~ email to leave-28841525-32361534.d19c27ea4325cf~39a9456d99719bcb@listse~.unc.edu. 



15 MARCH AT 7 . PM HITCHCOCK ROOM ¯ STONE CENTER ¯ UNC 

MOUNTAINS THAT TAKE WING - 
ANGELA DAVIS & YURI KOCHIYAMA: 

A CONVERSATION ON LIFE, 
STRUGGLES AND LIBERATION 

Mountains That Take Wing: Angela Davis 
& Yuri Kochiyama - A Conversation on 
Life, Struggles & Liberation (97 mins./2009), 
is an inspiring, historically rich and unique 
documentary featuring conversations between 
two formidable women who share a profound 
passion for justice. Their shared experience as 
political prisoners and their dedication to human 
rights embody personal and political experiences 
as well as the diverse lives of women doing 

Join us for a discussion with directors/ 
producers CRYSTAL GRIFFITH AND HQ QUAN 
after the screening. 

Sponsored by the Stone Center for Black Culture and History 
Co-Sponsored by the The Department of Women’s Studies 

The Stone Center ¯ 150 South Rd., UNC at CH ¯ Chapel Hill, NC 27599-5250 
For ~nformation: {919) 962-9001 or visit ~son’ah~&bAyenesstonectr.unc.edul 

Limited Free Parking is Available in the Parking Deck behind the Stone Center 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, March 14, 2011 11:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Automatic reply: the diaspora festival of black and independent film 

Thank you for your email, 
I am on vacation until March 15th. If you need immediate assistance, please contact one of the people below: 

Department of Public Policy - Maya Budihardjo, Student Services Manager - (919) 962-1600 
Department of African & Afro-American Studies - Travis Gore, Student Services Manager - (919) 966-5496 

Take care, 
Agatha Buell 



From: 

Sent: 

To: 

Subject: 

Attach: 
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CHAPTER THIRTEEN 

African Americans and an 
Atlantic Vgorld Culture 

Fmv topics have generated as much scholarly interest in the past decade as Atlantic 
World histo~T. As a relatNdy new approach to region~ histoD~, the Atlantic World is 
geograptfically defined as the economic, politic~, soci~, and ctfltur~ connections 
forged between Afi’ica, the &neficas, and Europe beginning in the fifteenth centreT 
(Thornton 1992). In the assessment of I~isfin Mann (2001: 13), tiffs approach to 
NstoU seeks "to consider the Atlantic basin as a single integrated unit of an~ysis." 
A ground swdl of interest in this fidd has led to a number of recent developments. 
The Du Bois Institute dataset, ~vlfich includes det~lcd information for close to 
70 percent of all Adanfic slave voyages, is curren@ avNlablc on CD-ROM and is 
~rca@ producing a flood of scholarly reasscssmcnts. Slave¢3, ~d Abolirio~, the 
William amt M~7 Q~¢m~te~, Co~tom~" and other refereed journals publish the latest 
research in Atlantic World and African Diaspora Nsto~. A cfizzying number of 
articles, essay collections, and book-length monographs have appeared on the topic 
in just the last fivc years. In addition, a few uNvcrsity presscs - LoNsiana State, 
In~ana, South Carolina and Michigan State - haw created spccial book series for 
works encompassing clcmcnts of Atlantic ~rld Nstou, xvifile a growing number of 
rcscarch centcrs continue to expand scholarly undcrstandings of tiffs field. 

The formation of the Nstoric~ Atlantic World was no less dynamic than the 
creation of the corresponding field of study. Thc Ibcrian Reconqa, esta of thc early to 
mid-fiftccnth ccntuU lcd to a serics of events that brought the Portuguese to the 
West ~rican coast for the first time. In thcir search for Prestcr John - a mytllic~ 
East African dcfcndcr of ChristiaNty - Portuguese navigators encountered powcrfN 
West ~rican Mngdoms with an cxpansivc trade nctwork, wNch ~nkcd ~st .~rica 
to much of the known world. Massive quantitics of gold and other commo~fics 
inspired thc Portuguese to establish tra~ng posts from Sencg~ to Angola in the 
years after 1482. Tiffs opcNng act in thc establishment of thc Atlantic World trade 
ncrwork set in motion tllc Atlantic slaw tradc, thc formation of coloNcs in the 
wcstcm hcmisphere, the economic dcclinc of East ~rican politics and thc cmcr- 
gcncc of Portug~ as a trNy global power. 

As a site of massivc interconfincnt~ migrations and trade nctworks, and ~so as a 
conccptmfl spacc, the Atlantic D~rld is largcr in scopc and scalc than thc African 
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236 V~’ALTER C. RUCK~ER 

Diaspora. Whilc thc African Diaspora is ~pically dcfincd by thc gcographic regions 
that Afi’icans wcre dispcrscd to as a result of thc Atlantic slave tradc - thc Americas, 
and arguably Europe - by definition it cxcludes contincntal .M-rica and thc Atlantic 
islands fi’om historical analyscs. Only reccntly has the conccpt of thc Diaspora been 
cxpandcd to cncompass thc dispcrsal of Africans across the Sahara to Arabia, and 
north and cast Africa; indeed, it appcars that a scrics of diasporas cxisted in Africa, 
~vhich prcdated thc arrival of Europeans and thc grmvtl~ of tl~c Atlantic slave trade 

(Mann 2001). 
In addition to its more significant geographic scope, thc Atlantic World bcgan 

close to a centuW bcforc thc crcation of thc African Diaspora. Whilc obvious differ- 
cnces bctwccn thcse two approaches are cvidcnt, thcrc is at least one area whcre 
scholars of the Atlantic World and thc African Diaspora havc seemingly forgcd a 
consensus. Rescarchcrs working in both fields havc granted subject-positioning or 
agcncy to peoplcs of African deccnt. No longer arc scholars contcnding that Africans 
wcrc either victims, bystandcrs or objects of historical proccsses that shaped thc 
world around thcm. From its vcU inccption, thc African Diaspora conccpt sa~v 
.M:ricans as agcnts of histoU largely becausc, as Mann notes, "thc idca of the African 
diaspora dcvcloped first among Africans and thcir dcscendants, a point not sufficiently 
rccognizcd in most acadenfic discussions of thc subjcct" (Mann 2001: 3). Thc 
notion of vicwing Africans as activc historical agents has bcen slow in dcvclopmcnt 
among Atlantic World historians. In his analysis of thc pionccring works in this ficld, 
John Thornton recounts that "thc Atlantic still appcared [in the literature] largcly 
fi’om a Europcan pcrspcctivc ... The Atlantic, it scems, ualikc the Mcditerranean, 
~vas regardcd by "all thcse researchcrs as bcing particularly dominated by Europeans" 
(Thornton 1992: 2). 

This Euroccntric approach is cpitomizcd in a number of works, including Picrrc 
and Hugcttc Chaunu’s ninc-volumc S’~ville et l~Atla~,’~tiq~e, 1504-1650 (1955-60), 
Jamcs Du~;s Po~’tug~ese Aj~ica (1961), Charles R. Boxcr’s Tl~e Da, tch 
Empi,% 1600-1800 (1965), and Fcrnand Braudcl’s Civilization� and Capitalism 
(1982-4). Working from thc contcxt of thc post-coloni~ world, many of thcsc 
scholars simply projected current realities and powcr relationships back through 
timc. By the 1970s and 1980s howcvcr, conccrtcd ch~lcngcs to thcsc vicws began 
to altcr scholarly approaches to Atlantic World histoU. 

In direct rcsponsc to Euroccntric approaches, nation~ist historians, dcpcndcncy 
fllcorists, revisionists, nco-rcvisionists, post-modernists and advocates of world systcms 
analysis filled thc interprctivc void. Some of these intcrprctations still cmphasizcd 
the relatively passivc role that Aft’leans playcd in the formation of the Atlantic World. 
Borrowing from dcpcndency thcoU dcvclopcd largely by Latin .~ncricanists, W~fltcr 
Rodncy (1974) contends in How Em~ope Unde,’devdoped Af!’ica that coloni~ and 
nco-colonial cconomic links to Europe can bc traccd back to thc cra of thc slave 
trade. Thus, in this vicw, .4aCricans played a subordinatc and rclativcly passivc rolc to 
Europcans as carly as the fiftccnth century. Othcr scholars, including Eric Williams 
(194411, andr{ Gunder Frank (1967), Immanuel W’allcrstcin (1974-80) and Chan- 
cellor Williams (1976), scemingly concur with this approach. While these studies 
wcrc gcncrally more sympathctic, cmphasizing thc victimization of .~q’icans by 
rcprcssivc Europcan powcrs, thc rcsults were thc same as thc scholarship gcncratcd 
by Euroccntric scholars: Africans wcrc still dcnicd agcncy and subjcct-positioning. 
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These dculals of black agency wcrc mirrorcd in scholarship that focused on North 
~ncrican slavcU. Dm’ing the carly twentieth century, a scholarly conscnsus among 
.~a~ncrican historians cmcrgcd to claim that thc enslaved African was cffcctivcly 
a tab~tla ~,asa dcnudcd of aW African culture. Oncc cxposcd to thc %uperior" 
attributcs of European and Euro-American culturc, Africans - generally assumed to 
bc primitive and savagc - readily and willingly adoptcd Europcan cultural norms and 
v~ues. Again, thcsc notions csscnti~ly dcnicd African agency while cmphasizing the 
shccr inability of.M-ricans to resist this acculturativc proccss. Thesc idcas resonatcd 
in the works of scholars such as U. B. Phillips (1918), Kennctll Stampp (1956), 
Stardcy Elldns (1959) and others. In addition, among folklorists and sociologists 
an~yzing African Amcrican folk culturc, a dominant paradigm cmcrgcd in the 1920s 
known as thc %vhitc-to-black" school of acculturation. This intcrprctivc school held 
thc opinion that Africans in North ka~aerica borrowcd so hcavily from European 
and Euro-.~ancrican culture that slave folklore was ultimately a syncretic matrix of 
butchcrcd European v~ucs and bclicfs. Addlcd by limited intcllcctual capacity and 
a barbaric past, Aii’icans in this view were incapable of fully comprehcnding the 
complc:dtics of Europcan culture. 

Net-revisionists scholars like Thornton (1992), Gcorgc Brooks (1993) and others 
publishcd works detailing a numbcr of clcmcnts relatcd to the formation of thc 
Atlantic World; importantly, thcsc scholars approached thc issue of Afi’ican agency 
seriously. Even before thcsc innovations, howcvcr, scholars like Carter G. Woodson 
(1936), meMllc Herskovits (1941) and Lorcnzo Dow Tm’ncr (1949) hact given 
significant considcration to African agcncy in the creation of African American cul- 
turc. Togcthcr, both scts of scholars demonstrated a continuum of activities that 
Africans and thcir descendants cngagcd in, including the formation of powcrful 
kingdoms and cities in West Africa, the active rolc they playcd in the Atlantic trade 
nctwork and their crcation of Afro-Atlantic socictics and culturcs throughout the 
.6anericas. With this emphasis on African agcncy, thc nccd to conncct Diasporic 
communitics with their homclands in Africa has becomc an increasing focus in 
rcccnt scholarship. 

Thc works of Sterling Stuckcy (1987), Margaret Washington [Crecl] (1988), 
Joseph Holloway (1990), Michael Gomcz (1998), Sheila S. Walker (2001) and 
Linda HcDvood (2002) havc donc a great dc~ to facilitate current undcrstandings 
of important historic~ connections and cultur~ continnitics. The maintenance 
of particular "Africaulsms" - or discretc systcms of African thought and bclief- 
dcmonstratcd to many that Africans wcrc not simply uncultured bodies, which 
had to bc assimilated or Europeanizcd in ordcr to properly function. This view is 
cpitomizcd in thc work of Sterling Stuckcy (1987) who providcs strong cvidcncc for 
the African influenccs on slavc culture. The conditions that facilitatcd cultur~ 
retcntions and continnitics rcqnircd rcsistancc on thc part of enslaved Africans, as 
wcll as a conscious set of decisions to maintain conncctions to the land of thcir 
ancestors. Stuckcy (1987) posits a dynamic process by which Africans becamc a 
single pcople, laying thc foundation for thc dcvclopmcnt of a black nationalist/ 
Pan-Afi’icaulst consciousncss. 

Another rcccnt trend, highlighted in Paul Gilroy’s T/Je Black Atlm¢tic (1993), 
rccognizcs African agcncy whilc focusing on cultur~ hybridity and amalgamation. In 
this post-modcrnist approach, Gilroy forwards a "black Atlantic" culturc that is not 
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.M-rican, American, Caribbean or European, but a syncretic blending or hybrid of ~1 
of these national and cthuic identities. Black Atlantic cu]ture, then, is a polyglot, 
which transcends "race," cthulcity and nation; according to Gilroy, this cultur~ 
concept belongs to no one set of loc~itics in Africa (Gilroy 1993). Instead hc 
emphasizes the transnational and intcrcultur~ nature of identity, focusing almost 
exclusively on contcmporaU Anglo-America. Hence, Gilroy tends to place a greater 
emphasis on cultured discontinuities and disconnections. This approach is not without 
its problems. As Mann notes, Gilroy "ignores both the rich and dense world of the 
prcdominandy Lusophoulc and Spaulsh South Atlantic and the roots of the trans- 
nation~, intcrcultural black perspective in the prc-modcrn era" (Mann 2001: 15). 

Geography and Culture in Atlantic West and West-central Africa 

.~thropologist Melville Hcrskovits published The Myth of the Negro Past (1941), 
which at the time was a watershed effort on the topic of African cultur~ trans- 
missions and continuities. In an attempt to undermine race prejudice in America, 
his work sought to counter a number of myths about Africa, and about Africans 
residing in ~dl parts of the Diaspora. By demonstrating tangible cultur~ links be- 
tween Africa and Diasporic communities, Herskovits took full aim at the m)~h that 
"The Negro is thus a man without a past" (Hcrskovits 1941: 2). Other myths he 
addressed in this work included the idea that Africans were brought to kancrica from 
extremely diverse cu]turcs and ~vcrc distributed in a fashion that destroyed their 
cultur~ identity, and the idea that African cultures wcrc so savage and unrcdccming 
that European customs were readily preferred by enslaved Africans. 

In answering these flawed perceptions, he posits what sccms to bc a problematic 
homogeneous and monolithic West African cultured heritage. Indeed, Herskovits 
does not give much consideration to West-centred Africa, malting passing references 
to the "Congo" in his an~ysis of African cultured influences. Most problematic 
are ccrt~fin assumptions, guided no doubt by his discipfinaU focus, that assume an 
unchanging African cultur~ past. Despite these shortcomings, the lasting import- 
ance of his research is in noting scvcr~ examples of Africanisms in both the secular 
and sacred ethos of African Americans. Hcrskovits’ argument was not a claim that 
AJSrican Americans were Africans culturally, but that "this group, like ~dl other folk 
who maintzfined a group idcntity in this country, have retained something of 
their cultured heritage, while at the same time accommodating thcmseNcs.., to the 
customs of the countU as a whole" (Hcrskovits 1941: 145). This research, and 
subsequent studies by other scholars, helped put to rest various m}<hs and for- 
~w~rdcd the idea that "African American" culture was something rich, unique, and 
worthy of serious and siguificant scholarly contemplation. 

When Sidney Mintz and Richard Price (1976) published The Birth of Ajqqcan- 
A,,’~erican Cultatre, it was intended to critique and revise Hcrskovits’ 1941 findings. 
They argued that Africans who were transported across the Atlantic to become slaves 
in the Americas developed and created a culture that cannot bc characterized simply 
as "African." Essenti~ly, the veU nature of the slave trade and enslavement in the 
3ancricas made the continuity of African culture nearly impossible. To further this 
claim, they state that, "[hJcrdcd together with othcrs with whom they shared 
a common condition of servitude and some degrcc of culturad ovcrlap, enslaved 
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Africans were compelled to create a new language, a new religion, indeed a ncw 
culture" (Mintz and Pricc 1976: :d). While African culture may have been crucial in 
the creation of African American culture, Mintz and Price contend that it was by 
no means centr~ and not independent of European influcnccs or new cultur~ 
developments in the Americas. 

This conclusion finds resonance in the claims made by Gilroy (1993), who asserts 
that black Atlantic culture, itself a "counterculture" of modernity, is not part of a 
Manichcan dichotomy situated between monolithic "black" and %vhitc" cultures. 
Instead, like Mintz and Price, Gilroy emphasizes the creole, hybrid, and fluid nature 
of black Atlantic culture; as a combination of European and African cultures, African 
~6ancrican culture was a new creation and can be best understood, according 
to Gilroy, using W. E. B. Du Bois’ concept of double consciousness. As Du Bois 
articulates it, "One ever feels his rwoncss, - an American, a Negro; two souls, two 

thoughts, two unreconciled strivings; two warring ideas in one dark bo@ whose 
dogged strength ~onc keep it fi’om being torn asunder" (Du Bois 1903: 4:5). This 
duality encapsulates the nature of African American culture for Gilroy, Mintz, and 
Pricc. 

In terms of Hcrskovits’ intcrpretations, Mintz and Price oppose his theory of 
Wcst African cultur~ homogeneity by noting thc shcer amount of cultural diversity 
in Atlantic Africa and by asscrting that a numbcr of cnslavcd Africans exportcd to 
the ?uncricas camc ~?om Wcst-centr~ Africa (Mintz and Price 1976). Thcy also 
opposc thc notion that specific .adrican cultural cnclavcs formcd in the Amcricas. 
Instcad, Mintz and Price claim that dclibcratc ctlmic "randomization" - activcly 
cngagcd in by slavc tradcrs, ship captains, and slave owners - ensured divcrsc 
populations of cnslaved Africans throughout thc Amcricas. Most of thcir conclusions 
are bascd on thc same prcmisc - the vastly numerous and divcrse cultural hcritagcs 
of Wcst and Wcst-ccntral Afi’ica. While therc is little doubt that major cultural 
differences indccd cxistcd in Atlantic Africa, what can be contcstcd is thc dcgrcc of 
this divcrsity. 

On one cud of the debate, Herskovits (194:1) and Joseph Hofloway (1990) 
support idcas of cultural homogeneity. Holloway, in his introduction to Afi@anisms 

~ Ame#icm¢ C~lt~¢#e (1990), asserts that since most North .am~crican slavcs ori- 
ginated from Wcst-ccntr~ Africa, thc idea of a monolithic Bantu cultural hcritagc 
and its hi~ks to the birth of .adrican American cultures would bc qnitc applicablc. 
.adthough thcre might be flaws with this sort of approach, thc idca of a monolithic 
Bantu culture or its significant contribution to African Amcrican culture finds sup- 
port in thc works of a numbcr of scholars (Vansina 1990; Vass 1979; Thompson 
1983). On thc othcr cud of the spectrum, Mintz and Price likcly cxaggcratc thc 
amount of divcrsiD; by using African languages as a tool of mcasurcment. Thc truth 
probably lies bctwecn the two cxtrcmcs and amplc cvidcncc ~br this conclusion can 
be found in recent scholarship. 

John Thornton (1992), in A~ica m~d Aft@arts i~ the MakiW of the Atlas�tic 
}ForM, dcmonstrates that cthnographcrs havc tcndcd to ovcrcstimatc the amount of 
cultural diversiw in Atlantic Africa - an area encompassing the coastal rcgions from 
Scncgambia in the north to .amgola in the south - because they oftcn ascribc an 
ethnic identity to cveU distinct languagc and regional di~cct. The problem with this 
is thc Fact that maW Atlantic Africans werc multilingual, and ccrtain languagcs and 
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rcgiomfl dialects wcrc so related that they could bc mutually understood throughout 
vast areas. Thornton concludes that, instead of Atlantic Africa being composcd of 
hundreds of c~tural groupings, the region shoed instead be cfividcd into three 
c~tur~ zones and further separated into sewn "subzoncs’: Upper Gtfinca, which 
included the Mandc languagc family and two variants of thc ~cst Atlantic kmguagc 
Family (northcrn and southcrn West Adantic); Lowcr Guinea, ~vNch includcd ~vo 
variants of the Kwa language fiamily (.~an and Aja); and the .~gola zone, which 
includcd two variants of thc westcrn Bantu language flatly (I~kongo and I~mbundu). 

.~othcr issuc of major importance in Thornton’s asscssmcnt is the claim that 
Europcan tradcrs, slavc-sl~p capt~ns and plantation owners cngagcd in activc and 
conscious cfforts to ethNcally randonffzc cnslaved ~ricans. If practiced, tNs meas- 
ure cotfld cffccfivcly havc undermincd the ability of enslaved ~ricans to foment 
rcbellion on slavc sNps or plantations in the Americas, sincc they woNd not have an 
cffecfivc means of commuNcation or collaboration. Accorcfing to Thornton (1992) 
howcvcr, cultur~ randomization was not a sigNficant aspcct of the slave trade. In 
sociological tcrminolo~~, hc contcnds that thc cnsla~vd ~ricans on the average 
transport sNp wcre indecd a group as opposcd to an aggrcgatc. In other ~vords, 
most enslavcd ~?icans on European slaw sl~ps had somc prior connection to each 
othcr and wcre likcly enslavcd at the samc timc fi’om thc same geograpNc rcgion. In 
addition, he statcs, "Is]law ships drew their cnfirc cargo from oNy one or perhaps 
two ports in ~rica and uNoaded them in largc lots of as maW as 200-1,000 in 
their new Atlantic homes" (Thornton 1992: 192). Shuffling and randomizing slavcs 
was simply not feasiblc. WNIc doing so madc pcrfect logic, acNeving the go~ of 
cNtur~ randomization cotfld result in longcr stays on board sNps by cnslavcd 
.~ricans and this xvould invariably lcad to increascd mort~ity rates. Tracing the slaw 
tradc from the sixtccnth through the carly eightccnth ccntuu, Thornton concludes 
that "thcrc wcrc limits on the ability to actficve a random linguistic distribution of 
slaves, and what this recant was that most slaves on any sizable cstate wcre probably 
from oNy a few nation~ groupings" (Thornton 1992: 196). 

~,~chacl Gomcz (1998), in Exchan~in~ Our Country Marks, cxpands on Thornmn’s 
conclusion by cl~ming that sigNficant African cNtural cnclavcs dcvclopcd in thc 
.Nncricas as a rcsult of a numbcr of fiactors. Onc of these fiactors wood bc thc lack 
of cultur~ cfivcrsi~ in Atlantic West and Wcst-ccntral .~rica; again, thc conclusion 
of Mintz and Price (1976) - that hundrcds of distinct cNtures csstcd in Atlantic 
~rica - has stood ncithcr thc test of timc nor intensc scholarly inquiU. WNle 
Thornton contcnds that Adanfic ~rica could be ~vidcd into threc cultur~ly 
~sfinct zones and scvvn subzones, Gomcz shows that in fiact there wcre rougNy six 
ctfltur~ zones in tNs region, with a number of subzones in cach: Scncgambia, Sicrra 
~one, thc Gold Coast, thc Bight of Bmsn, the Bight of Biafra and Wcst-centr~ 
.~rica. In ad~tion, Africans from ccrt~n rcgions shared cNtural a~Nfies, which 
Faci~tatcd the process of hybri~zation be~vccn African groups. Evcn if randomiza- 
tion was attcmptcd on North ~ncrican plantations, Gomcz contends that this oNy 
Faci~tatcd thc creation of a group consciousncss, a group idcnfi~~ and collaborativc 
resistance cfforts: "~ricans of v~arying cthnicifics, who had ncvcr considered their 
blackness a sourcc of rcflcction let ~onc a principlc of unity, bccamc cognizant of 
tiffs featurc perhaps for the first fimc in their lives" (Gomez 1998: 165). TNs idea 
finds resonancc in thc pionecring work of Stcrling Stuckcy who statcs in Slave 
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C~¢lt~"e that "slave ships were thc first real incubators of slavc uulty across cultur~ 
lines, cruelly revcaling irreducible links..., fostering resistance thousands of miles 
before the shores of the new land appeared on the horizon" (Stuckey 1987: 3). 

While they still clung to their ethnic identities, enslaved Africans began to shape 
a new set of cultures in the Americas. These ncw cultures were not simply a hybrid 
of "European" and "African" cultural milieus as a number of scholars contend. 
Instead, Gomez makes a convincing claim that the first step towards the birth of an 
~M-rican American culture was intra-African cultural syncretism or, in his words, the 
formation of an "African sociocultural matrix" (Gomez 1998: 5). This notion even 
serves as the guiding intelligence for the structure of E~vcl~seyisgy Oatr Coatstr), 
2vl~r&: Gomcz, for example, discusses the cultural links between Africans from 
Scncgambia and Bculn, Sierra Leone, and the Gold Coast (the Akan), the Bight of 
Biafra (the Igbo) and West-central Afi°ica in separate chapters of this important 
work. He concludes by noting that "It]he dcvclopmcnt of African American society 
through 1830 was vc~3~ much the product of contributions made by specific ctlmic 
groups.., varying mixes of cthnicitics in each colony/state resulted in communities 
and cultural forms that were distinctive though related" (Gomcz 1998: 291). 

With recent efforts to demonstrate that Atlantic Afi°icans were multilingual and 
separated into iust a handful of culturally distinct zones, rcasscssmcnts of the nature 
of African ~ancrican culture have become increasingly ~)cqucnt (Berlin 1996; Gomcz 
1998; Morgan 1998; Walker 2001; Heywood 2002). While the work of Sterling 
Stuckey (1987) has been pivotal in the contemporary scholarship about tlac forma- 
tion of African ~ncrican culture, ot~ly at the start of the twenty-first centre)~ have 
Africaulsts bcgun to corroboratc his findings. Recent trcnds, howcvcr, havc moved 
away from gcneralizafions about "African" cultural continuities, to cmphasizing 
instcad the contributions that specific Ati’ican cthnic groups (such as Igbo, Yoruba, 
Fon, Mandc and thc likc) made to African American culture. 

In crcafing an accuratc depiction of cultural diversity in Adantic Africa, using the 
separate discussions of cultural zones by Thornton (1992) and Gomcz (1998) 
becomcs instructive. As Thornton contcnds, "Africans brought with thcm a cultur~ 
hcritagc in languagc, acsthcfics, and philosophy- that helped to form the newly 
devcloping cultures of the Atlantic world" (Thornton 1992: 129). With this being 
tlac case, a clcar dcpicfion of thc cultur~ geography of Atlantic Africa is ncccssary. 
The first of thcsc cultural zoncs, Upper Guinea, was one of the more cthnic~ly 
divcrse regions in Adantic Africa. In geographic terms, this area rcachcd from the 
Sencgal Rivcr in the north to the region near Capc Mount in modcrn Liberia 
and included two important slavc-trading regions - Scncgambia and Sierra Leone. 
Culturally, Scngambia was home to a number of ctlmic groups reprcscnfing both 
tllc Wcst Atlantic and Mandc languagc families, including the Bambara, the M~inkc 
(Mande-spcakcrs), thc Scrcer, thc Soulnkc, the Wolof, and thc Fulbc. The various 
cthnonyms uscd by Europcans to dcscribe Africans from this region - Mandingo, 
Gambian and Scnegambian - wcre cmploycd to designatc people who were prima- 
rily from the Bambara lingtfisfic group. The Bambara likely rcprcscnted thc largcst 
population of enslavcd Upper Gulncan Afi’icans importcd to thc .~m~ericas, but other 
groups from Scncgambia wcre important in the creation of African American culturc 
(Thornton 1992; Rodney 1969; Gomcz 1998; Curtin 1969; H~l 1992). As Gomcz 
recounts, "thc Scncgambian contingcnt was both early and substantial. In fact, it 
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can bc argued that thc Sencgambian prescncc provided a significant portion of the 
foundation for the consequent African .~ancrican population" (Gomcz 1998: 38-9). 

Sicrra Lconc, a region of Upper Guinea cxtending fi’om the Casamance River 
in the north to Cape Mount in the south, was cvcn morc heterogeneous than 
Scncgambia. Whilc Gomez contends that the pcoplc of Sicrra Leonc "did not scc 
thcmselvcs as cthnicitics during the slavc trade [and] a number of groups had indced 
dcvclopcd a shared identity," ccrt~fin cultural patterns can bc discerned (Gomcz 
1998: 89)..~anong the maW cthnicitics and othcr "collective groupings" wcrc thc 
Mandc-spcakcrs - the Mandinka, the Susu, thc Gola, the Kissi, the Jallonkc, the Vai, 
and the Kono - and the non-Mande Wcst Atlantic language groups, including the 
Tcmnc, the Landuma, thc Bulom, and the Krim (Thornton 1992; Gomez 1998; 
Curtin 1969). The shecr amount of cultur~ diversity in this region was b~anccd by 
the fact that the forms of Mandc spoken in Sicrra Lconc %verc almost mutually 
intclligiblc, at least in the scvcntcenth centuu" (Thornton 1992: 187). Even thc 
non-Mandc groups in Sierra Lconc spokc "closely related languages" (Gomcz 1998: 
88), a concept which finds corroboration in Thornton (1992), who cmphasizcs the 
amount of mttltilingu~ism and cultural sharing that occurred as a consequencc of 
numerous commcrcial networks and politic~ interconnections. 

The second major cultur~ zone, Lowcr Gninca, stretched from modcrn IvoU 
Coast in thc west to Cameroon in the cast and represented the largcst gcographic 
rcgion of thc three major cultural zoncs in Atlantic Africa. This area encompassed 
the rcgions that Europcans referred to as the IvoU Coast, tllc Windward Coast, the 
Gold Coast and the Slaw Coast. Dcspitc its geographic scale, Lowcr Gninca was 
much more culturally homogeneous than Upper Guinea and included ouly one 
major language family - Kwa. While this rcgion was relatively less culturally diverse, 
the K~va language family had two w~stly different branches- Wcstcrn Kwa (Akan, 
Ewe and Ga) and Eastern 1<wa (Yoruba, Fon, Edo, and Igbo). Dominating the 
castcrn portion of Lowcr Guinea and the region gcnerally known as thc Gold Coast, 
the Akan language subgroup includcd Baule-speakers in thc eastern IvoU Coast (thc 
Scfwi and the Ahanta) and Twi-speakers in thc region coterminous with modern-day 
Ghana (thc Asantc, the Fantc and the Bron). Due to thc large number of Akan- 
spcakcrs lcaving Fort Kormantsc "along the Gold Coast, thcy became known by thc 
f~0se ctl~nonym "Cormantec" or "Kromantin" throughout the Bancricas and were 
highly prized captives by a numbcr of European slave tradcrs (Thornton 1992; 
Gomcz 1998; Curtin 1969). 

Among thc most significant Eastern Kwa subgroups were the Fon, the Yoruba, 
the Edo, and the Igbo (Thornton 1992; Gomcz 1998; Curtin 1969). In the case of 
the Yoruba and the Igbo, Gomcz (1998) and Northrup (2000) demonstrate that 
thcsc cthulc and national terms wcrc more applicable in the American context than 
in pro-colonial Atlantic Africa. Yoruba, for example, was a term of possible Hausa 
origin and referred to the people living in the town of Oyo Ile. As Gomez contcnds, 
"[t]hc Yoruba cmergcd as a ’nation’ not ouly in North Amcrica but "also in thc ¼rest 
Indies and Brazil" (Gomcz 1998: 55). While thc Yoruba wcrc a vcU rc~ group in 
thc .~ancricas, this cthnolinguistic identitT cmcrgcd only rcccntly in Africa and as 
a direct result of British colonial administration in Nigcria. Likewise, the "Igbo" did 
not exist as a distinct ethnicity in Atlantic .~ffrica until they wcrc "created" in the 
t~vcnticth ccntury (Northrup 2000: 1-2). Simply put, "twenticth-ccntury colonial 
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forccs and post-colonial politics fostcrcd solidarity among the millions of Yoruba- 
and Igbo-speaking pcoples that had no pre-colonial countcrpart" (ibid: 1). Likc a 
numbcr of cthnonyms used by Europcans during the slavc trade era, Calabar, Moko, 
and Igbo were imprecisc and, at timcs, overlapping idcntities that Africans in this 
rcgion did not create or cmbracc. However, "Igbo was a namc Igbo-spcaking pcople 
seem to havc readily accepted abroad" (ibid: 13). 

The Fon of Dahomcy and the Edo of Benin werc relativcly stablc cthnolingnistic 
groups ccntcred around strong and cxpansivc statcs in Lowcr Gninca (Thornton 
1992; Gomcz 1998; Curtin 1969; Wax 1973). The Bight of Bculn, stretching from 
the Volta to thc Benin River, was culturally more divcrsc than Thornton (1992) 
contends, but the spreading political influcnce and domination of thc Mngdoms of 
Dahomcy and Bcnin ~ong this region of thc coast lcd to an impressivc amount of 
cultural diffusion and intcgration. Gomcz claims that this cultur~ sharing was causcd 
by a largc numbcr of Factors, including "wars, raids, dcmographic shifts, displacemcnts, 
diplomatic missions, and trade" (Gomez 1998: 56). Thus, by thc mid-scvcntccnth 
ccntuu, thc usc of commcrci~ and political li~,#a,a ?f~a~caa" as well as sharcd rcli- 
gious bcliefs in thc Bight of Beuln provcd that "?ffrican populations succcedcd in 
borrowing aspects of cach other’s culture" (ibid: 56). 

Thc third major cultural zone was thc Angola coast in Wcst-central Africa. Thc 
home of roughly 40 pcrcent of ~1 Africans transportcd to the .~ancricas as a rcsult of 
the slavc tradc, this region was the most significant of the threc cultur~ zoncs. 
Importandy, tiffs was onc of the most homogcnous regions in Atlantic Africa 
- though there were more than just two language groups (Kikongo and Mbundu) in 
?mgola, as Thornton (1992) claims. Most Africans living in Angola spokc a w~riant 
of Bantu (Kikongo, Duala, Bakwcri, Isubu, Bassa-Bakoko, Yambassa, Bafia, Ewondo, 
Bent, and Bulu). Othcr language groups in this region included scnff-Bantu (Bamilikc, 
Banyang and Tikar), Aka, Fulbc, and Podoko. Gomcz contcnds that "It]hose skwcs 
who found thcmsclvcs bound for thc Wcstcrn Hcmisphcre mostly came from Bantu 
and semi-Bantu populations organized politically into smiler units" (Gomcz 1998: 
134). It was primarily in the area of politics that thc Angola region was divcrsc, with 
thc proliferation of a number of sm~lcr statcs. The two largcr politics in thc Angola 
coast - thc Kikongo statc of Kongo and thc Mbundu statc of Ndongo - bccause of 
thcir sizc and cxpansivc scopc wcrc significant Factors in fiorging a scnsc of cultural 
uni~~ in the region by the mid-scventcenth ccntuu, though thc lattcr was dcfeated 
by Portugucse forccs in 1671 (Thornton 1992; Gomez 1998; Curtin 1969; Wax 
1973). 

The Atlantic Slave Trade and the Birth of 
African American Culture 

Cramped into the numerous Factories and slavc castlcs dotting the Atlantic coast 
of Africa, enslavvd Africans ~vaited thc arrival of European-owncd slave ships to 
transport thcm to the An~cricas. This second leg of the triangular tradc connecting 
Europc, Africa, and thc .~m~cricas, known as the Middle Passage, was onc of the 
most terrifying expcricnccs in human histoU. In the midst of this tragic stou, 
Stuckey (1987) contends that the slavc ships crossing the Atlantic wcre cruciblcs 
that hclpcd forgc a singlc pcoplc out of numcrous African ethnicitics. This was an 
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ongoing process, beginning with the enslavement experience in Atlantic Aft’lea and 
continuing in certain regions of the Americas ~vcll into the ninctccnth ccntuU. Both 
Gomcz (1998) and Douglas Chambers demonstrate that, throughout the Americas, 
cnslaved Aft’leans "identified themscNcs, or were so idcntificd by others, as members 
of African-derived named groups" (Chambers 2001: 25). Thcy readily identified 
themselves as members of separate "nations" initi~ly, until a more unified idcntity 
was forged as a result of the common circumstances and conditions of enslavement. 

The initi~ sense of nation~ identity was Facilitated by the formation of largc 
cthnic enclaves, which were direct results of import patterns in thc Atlantic slave 
trade. As Daulcl Littleficld (1991) notes, European plantcrs developed a number of 
cthnic preferences based on perceptions of traits that certain cnslavcd African groups 
supposedly had. He contends that "European colonists concerned thcmscNes quite 
closely with distinctions among Afi’ican peoples, and paid great attcntion to such 
ttffngs as size, color, and cultural or other charactcristics" (Littlcficld 1991: 8). 
Thus, Europeans created ~tcrnating hierarchies of cthnic and rcgion~ prcfcrcnccs, 
which were employed and gave some shape to import patterns in loc~cs throughout 
the Americas. In colonies like Jamaica, Barbados, and South Carolina, Gold Coast 
.M-ricans wcrc coveted by some planters for their alleged propensity for loy~ty 
and hard work; in other colonics, or cvcn among other planters in colonies that 
seemingly coveted Gold Coast Aft’leans, thcsc slaves wcrc considered unruly and 
rebellious. Igbos, and othcrs From C~abar or the Bight of Biafra, wcrc reviled 
bccausc of an allcgcd propensity For snicidc. Angolans wcrc supposedly paradoxic~ly 
prone to docility and flight (Littleficld 1991; Gomcz 1998; Wax 1973). 

European preferences for certain African ethnic groups wcrc likely- duc to a range 
of Factors - the cost of importing enslaved Africans fi’om ccrtain rcgions, limitcd 
access to ccrtain slaw markets on the Atlantic Afi’ican coast, or thc demand for 
.M:ricans from specific regions with cxpcrtisc in the cultivation of certain crops and 
othcr skills (Littlcficld 1991; Gomez 1998; Wastffngton [Creel], 1988; Carncy 2001). 
Ccrtaiuly among slave tradcrs and plantation owners, there was no clear consensus 
on the behavioral characteristics of any African group. Tiffs reflects what scorns 
obvious from the vantage point of hindsight: the reason why African groups do 
not fit into generalized behavioral catcgorics is because, like the rest of humanity, 
.M-ricans can and ~gill display a broad spectrum of behavior. Whether re~ or imag- 
inmT, these perceptions of African bchavior~ characteristics did contribute to thc 
formation of ethnic enclave communities in North Amcrica as well as clscwhcrc. 

The Du Bois Institutc database bears out this conclusion. This important project 
sigulficantly modified the findings of Philip Curtin (1969) and provides a more 
accurate picture of the slave trade. The Du Bois database, for example, dcmonstratcs 
that of 101,925 cnslavcd 2ffricans from identifiable locations sent to Virginia, 44.8 per- 
cent came fi’om the Bight of Biafra. In South Carolina, enslaved Africans From the 
Bight of Biafra accounted for just 9.89 pcrccnt of identifiablc imports; in the US as 
a whole, Bight of Biafra exports wcre 18.6 percent of thc 317,748 enslaved Aft’leans 
recorded in thc Du Bois databasc (Eltis ct al. 1999). So it is possible to discuss a 
Bight of Biafi’a (Igbo) enclave in Virginia as a phenomenon unique in North Aancrica. 
Not only docs tiffs database corroborate many of the findings of Stuckey (1987), 
Gomcz (1998), WVashington [Creel] (1988) and others, but it opcns new possib- 
ilitics in thc study of the formation of African Amcrican culturc. 
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Although the naturc ofAfi’ican cthnic cndavcs varicd ovcr time, it is now possiblc 
to pinpoint the naturc of thcsc conccntrations and track specific cultur~ influences. 
Bet~vccn 1701 and 1800, 26.4 pcrcent of cnslavcd Africans fi’om identifiable regions 
and cmbarking on ships to the Carolinas camc from Wcst-ccntr~ Africa. The 1739 
Stono Revolt, initiatcd princip~ly by cnslavcd Angolans from Wcst-centr~ Africa, 
forced thc proprietors and slavc owners of South Carolina to rcducc their rcliance 
on Africans from this region. Also, duc to the cmphasis on rice cultivation in thc 
South Carolina LowcountU and sca islands, Africans from ricc-producing rcgions of 
Upper Guinea - Sencgambia (24.9 percent) and Sicrra Leone (9.48 perccnt) respcct- 
ivcly - became important dcmographic factors and largely replaced the carlier Wcst- 
ccntr~ African import strcam. Thesc three cultural contingcnts played active rolcs in 
thc formation Gullah and Gecchee culture. 

Elemcnts of the Wcst-ccntral African, Scnegambian, and Biafran (11.3 perccnt) 
conringcnts of South Carolina’s slave population apparently created an ~liancc in 
1822, under the lcadership of Denmark Vcscy, in an attcmpt to fomcnt a rebcllion. 
¼’~hilc thc dctzfils of this conspiracy arc currently in disputc, it is clear that scparatc 
bands of Gullahs, Igbos, Mande-spcakcrs, French-spcaking Santo Dominguans and 
2macrican-born slavcs had formed and found bcrwccn thcm arcas of common~ity. 
In somc ways, this could havc becn an carly expression of Pan-Al’ricanism (Eltis et al. 
1999; Gomcz 1998; W~ashington [Creel], 1988; Carncy 2001; Stuckcy 1987; Brown 
2002; Litdeficld 1981; Wood 1974; Thornton 1991; Vass 1979; Rucker 2001a; 
Johnson 2001; Starobin 1970). 

Betwccn 1701 and 1800, 45.1 pcrccnt of Afi’icans cntcring Virgiula from idcnti- 
fiablc regions wcre cmbarkcd on ships leaving ports in thc Bight of Biafra. Thus, 
Virginia imported a disproportionatcly large numbcr of Igbo-spcakcrs and othcrs 
from Calabar and surrounding rcgions. As Lorena Walsh (1997) and Jamcs SidbuU 
(1997) contcnd, this emphasis on Igbo imports played a significant factor in thc 
risc of Afro-Virgiulan culturc. One cultur~ implication of thc presencc of so maW 
Igbo-spcakers xvas the proliferation of Igbo tcrms and concepts - ot~,"ct, b~tcl~rct, obia 
- or discrctc Igbo cultural practiccs (for cxamplc, the Jonkonu celebration, funcr- 
aU customs and spiritu~ bclicfs) in Jamaica, V-irginia, and othcr rcgions of the 
.~mglophonc Amcricas that imported significant numbcrs of Africans fi’om the Bight 
of Biafra. Another implication, discussed by SidbuU (1997), was thc possibility that 
Gabricl Prosscr - leadcr of a failed Richmond slave rcvolt in 1800 - was accordcd a 
great dc~ of respcct and vencration becausc of his blacksmithing sldlls and the 
spiritual powcrs associated with this tradc among thc peoplcs living ncar thc Niger 
Rivcr dclta. In Fact, three scparatc blacksmiths wcre claimcd to havc bccn part of thc 
leadership core of this attcmpt to capture and razc thc capital of Virginia (Walsh 
2001; Walsh 1997; SidbuU 1997; Chambers 1997; Stuckcy 1999; Gomcz 1998). 

Information rcgarding imports into areas likc North Carolina, Gcorgia, Maryland, 
thc Middle Colonics (with thc cxception of Ncw York) and the Ncw England 
colonics is scanty at best and scholars can only dctail the slave tradc in thcsc regions 
through infercncc and suggestivc cvidence. As thc princip~ port of cutU for 
cnslavcd 2ffricans, Charlcston satisficd most of thc dcmand for forced labor in North 
Carolina and Georgia. Thc result of this commercial connection mcant that both 
colonies/statcs likcly had similar demographic pattcrns and ethnic cnclavcs to thosc 
found in South Carolina (Gomcz 1998). Maryland importcd a largc numbcr of 
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Africans from Senegambia (49.4 percent) and did not mirror the reliance on imports 
from the Bight of Biafra found in its Chesapeake neighbor, Virgiula (Eltis et al. 
1999). For the remainder of the slaveholding regions of North America, Gomez 
notes that "states such as Alabama, Mississippi, Kentuck3T, Tennessee, and North 
Carolina ~l boasted significant slave populations, derivative, in turn, of the five core 
colonies/states: Virginia, Maryland, South Carolina, Georgia, and Louisiana" (Gomez 
1998: 24). 

While there has been a maior problem in tracking African imports into cemfin 
regions, the Du Bois Institute database and other sources reve~ much about imports 
in colonial New York and Louisiana. The Dutch colony of New Netherland - which 
became New York after 1664 - witnessed m,’o different waves of African immigrants. 
The first, lasting for the initial few decades of Dutch rule, was dominated by the 
importation of West-centr~ Africans. The second wave focused on Africans from the 
Gold Coast. Combined, these contingents may have contributed to such cultur~ 
formations as the Pinkster festiv~s, the "Congo" dances in Albany and specific 
funeraU practices associated with the African Buri~ Ground in New York City (for 
example, carved symbols on coffins, the use of buri~ shrouds and interment with 
earthware, beads, and other obiects). A definite Gold Coast presence is noted in 
both the 1712 New York City revolt and the alleged conspiracy of 1741: in both 
instances, enslaved Africans with Akan day-nantes predominated among the leader- 
ship core (Thornton 1998; Boxer 1965; Postma 1990; Goodfi’iend 1992; Stuckey 
1994; Stuckey 1999; Foote 2001; Bl~ey 1998; Rucker 2001b). 

Although Lonisiana shifted from French to Spanish, and fin~ly to American 
control after 1803, the demographics of the slavc tradc arc rclativcly easy to trace. 
Thc principal import groups into Louisiana wcrc Africans from Sencgambia, thc 
Bight of Bculn and Wcst-ccntral Africa. As the most numcric~ly sigulficant Afi’ican 
group in Louisiana, the Congolcse and other Wcst-central Africans contributed to 
cxpressivc culture (such as dancc contests in Ncw Orlcans’ Congo Square and baton 
twirling), cnisinc (for cxamplc, gumbo and jumb~aya) and evcn body gestures or 
poscs (among them, arms akimbo with both hands on the hips) in Louisiana. Thc 
significant Afi’ican contingcnt from thc Bight of Bcnin, as well as enslavcd Santo 
Dominguans arriving in New Orlcans in thc w~;e of thc 1791 revolution, brought 
with them spiritu~ bclicfs that bccame Voodoo and Hoodoo in Louisiana. Thc 
Voodoo/Hoodoo complcx is a syncretic blcnd of Fon and Yoruba mctaphysic~ 
and religious concepts and, in Louisiana, it likcly incorporated Catholic icons and 
clcmcnts from Wcst-ccntr~ African and Scncgambian belief systems (Mulira 1991; 
Thompson 1991; Caron 1997; Gomcz 1998; Hall 1992). 

During hcr reign as Voodoo Queen in New Orleans from 1830 to 1869, Maric 
Lavcau routincly cvokcd thc names of Fon and Yoruba deities - Lcgba and Damballa 
- in hcr ritual ccrcmonics (Gomez 1998; Mulira 1991). Finally, according to 
Gwcndolyn Midlo Hall, "Afi’ican rcligious bclicfs, including }aaowlcdgc of herbs, 
poisons, and the creation of charms and amulets of support or power, camc to 
Louisiana with the carlicst contingent of slavcs" (H~I 1992: 162). The Bambara 
from Scncgambia playcd an important role in thcsc areas. While thc term "Bambara" 
has a numbcr of mcanings and ethnic connotations, in the contcxt of Louisiana it 
rcfcrred specifically to non-Muslim Africans from Scnegambia who wcre capturcd in 
jilJads and sold to Europcan mcrchants. Hoxvevcr dcfined, this group significantly 
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influenced the nature of slavc culture in Louisiana. For example, zinzin - the word 
for an amulet of power in Louisiana Creole - has the same mcaulng and name in 
Bambara. Gris-Nris and manna were other Bambara or Mandc words for charms 
referred to in coloui~ and antebellum Louisiana. Even thc Arabic-derived Mandc 
word for spiritual advisor or teacher - marabout- appcars in thc records of coloui~ 
Louisiana (Hall 1992; Gomez 1998; Caron 1997). 

Based on the rcality of cthuic enclaves and the information regarding the pattern 
and structure of thc Atlantic slavc trade rcvc~ed by the Du Bois Institute databasc, 
Douglas Chambers notes that "thc cvidcncc is mounting that the transatlantic slave- 
trade was much morc patterned and much less random (and randomizing) than 
previously had been simply assumed, thereby resulting in a greater likelihood of 
historical influcnces of groups of Africans in thc formation.., of particular cultural 
patterns in thc Americas" (Chambers 2002: 101). The Fact is that randomization 
was not fcasiblc on either side of the Atlantic and patterns of ethnic concentration 
that cmcrgcd in the Caribbean and South America ~so cmcrgcd in North .~a~crican 
colonies/states (Gomcz 1998; Chambers 2001 and 2002). 

In spitc of this mounting evidence however, a number of scholars remain skeptical 
about the close cultur~ conncctions bctwcen Africa and the Americas..~nong the 
many critics of the notion of cultur~ continuitics is Philip D. Morgan. In seeming 
agrcemcnt with the interpretations of Paul Gilroy, Mcchal Sobcl, Ira Berlin, Michael 
Mullin, Sidney Mintz, and Richard Price, he forwards the notion of ctlmic ran- 
domization - on both sides of the Atlantic - which, in turn, scrvcd as a Facilitating 
Factor for creolization and acculturation (Morgan 1997; Morgan 1998; Gilroy 1993; 
Sobcl 1987; Mintz and Price 1976; Berlin 1996; Mullin 1994). Using the preliminaU 
results of the Du Bois Institute database, Morgan finds in "much of thc Caribbean 
and North ~M~crica... the abscncc of a dominant single African provenance zone" 
(Morgan 1997: 125). Hc further claims that "contraU to one interpretation, North 
?m~erican plantation slaves generally could not practice ’African religion,’ nor did 
they appropriate only those v~ucs that could be absorbed into their ’Africanity.’ 
This is to makc excessive claims for the autono~W of slaves and thc primacy of thcir 
.M-rican background" (Morgan 1998: 657). 

A spectrum of opinions on the issue of African cultur~ rctcntion and continuities 
has cmcrgcd among historians and other scholars of thc Atlantic World cxpcricncc. 
On one end of this spectrum would be the %nulhilatiouist" school epitomized in 
the work of Ion Butler (1990), who argues tt~at Africans in North America suffered 
a "spiritual holocaust" bct~vcen 1680 and 1760, which Facilitated their immersion 
into Euro-Amcrican Christianity. This idea - that Africans wcre stripped of their 
culture - resonates in the earlier approaches of Phillips (1918), Stampp (1956), 
Elklns (1959), and E. Franklin Frazicr (1964). On the other end of the spectrum 
~vould be the work of the "Africauist" school, which includes Hcrskovits (1941), 
Stuckcy (1987), and Gomcz ( 1998 ). This school emphasizes direct African cultur~ 
influences and the presence of important Africaulsms in Afi’ican American culturc. 

The interpretive middle ground bctwcen the anuihilatiouists and the Africauists, 
~vhat can be referred to as the "creolization" school, is epitomized in the work of 
Morgan (1998), Mullin (1994), and Gilroy (1993). Although they largcly agrcc 
that certain African cultur~ elements persisted in the Amcricas, these scholars place 
more cmphasis on cultural hybridity, hctcrogcneit-y, and fluidity. Whilc a consensus 
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may never bc tbrgcd on these important issues, Mann offcrs a uscful and construct- 
ive model for future studies of Atlantic World culture. She contends that scholars 
will need to: 

represent the African diaspora beyond simple oppositions, unitary models and static 
constructions to more varied, complex and fluid accounts that come close to capturing 
the unfolding experiences of Africans and their descendants throughout the Atlantic 
world. At the same time, they will challenge us to rewrite Atlantic history and rethink 

Atlantic culture. (Mann 2001: 16) 

What is quite clear is that research on the birth of African American culture has 
advanced dramatically over the past sixty years and new developments in this area 
will continue to demonstrate the high level of interconnectedness existing between 
Atlantic ~M~rica and the Diaspora of peoples created by the slave trade. 
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From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, March 14, 2011 4:02 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall 2011 Honors course scheduling and registration 

Dear Course Scheduling Officers, 

Please review the following information regarding Fall 2011 honors course scheduling and registration. If you have any 

questions, please email me at jclem@email.unc.edu. 

Jason Clemmons, University Administrative Manager 
Honors Carolina and The James M. Johnston Center for Undergraduate Excellence 
The University of North Carolina at Chapel Hill 
Campus Box3510 [ Chape~HN, NC27599o35~O [ T919~843~7756 [ F919~96Z154g 

What 
¯ 

to know ~n advance of Fa~ 20~ registration°°° 
The Honors Carolina office will contact departments and/or instructors if we have questions regarding Honors 

course scheduling, course descriptions, or registration permissions. 

¯ At this time, we have begun adding a class note to each Honors course; this note includes the course 

description, as well as instructions to students on when and how they may register for the course. 

¯ If any Honors course is found to have a Wait Ust capacity, we will reset that number to zero; Honors course wait 

lists are not maintained online. 
¯ At this time, course scheduling officers should refrain from changing either the Fnrollment or Reserve 

Capacities of Honors courses. Due to the nature of Honors course registration, the Honors Carolina office will be 

adjusting these numbers throughout the registration period. 

¯ Honors courses which require permission from the academic department or the course instructor will not have 

their Fnrollment or Reserve Capacities adjusted. 

¯ Honors thesis courses are set up by each academic unit, and are not subject to registration control by the 

Honors Carolina office. 

¯ Honors First Year Seminars remain available for online registration throughout C-TOPS; no consent flag or 

reserve capacity is ever added to these courses. 

Honors coarse registration schednLeo.. 
¯ Online registration (Honors Carolina students only) -Honors Carolina students are able to register 

themselves for no more than two Honors courses via ConnectCarolina at their regular registration appointment 

time. The online registration period lasts through Wednesday, April 20. Throughout the online registration 

period, Honors Carolina will release additional seats in each Honors course; this is helpful, particularly, for 

students with fewer semesters in residence, by giving them a better chance to pick up a seat in the course(s) 

they desire. Wait listing is not permitted during online registration. Courses which require instructor or 

departmental consent should include a registration note in ConnectCarolina explaining how to obtain the 
necessary permission. 

¯ Walk-in registration (Honors Carolina students only) - When online registration ends, Honors Carolina 
assumes manual control of Honors course registration and wait lists; students must visit the Honors Carolina 

office in person to enroll. The walk-in registration period (Thursday, April 2:~ & Monday, April 25) provides an 

opportunity for Honors Carolina students to register for additional Honors courses (more than 2) and/or add 

their names to as many Honors course wait lists as they like. 

¯ Walk-in registration (all eligible students) - l~eginning on Tuesday, April 26, all eligible students are 

allowed to visit the Honors Carolina office to register for or wait list Honors courses. To be eligible, students 

must have a cumulative grade point average of 3.000 or higher. 



¯ Permission of instructor - All active wait lists will be purged on [:tidal/, August :~9. At that time, written 

instructor permission must be granted to any student wishing to enroll. Once students obtain written instructor 

permission, they should deliver it in person to the Honors Carolina office. 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28843900- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28843900- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 
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Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, March 15,2011 9:28 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: 2nd University Library Diversity Program 

connieB.docx; ATT00001.htm; PastedGraphic-6.tiff; ATT00002.htm 

From: Ander, Katelyn 
Sent: Friday, March 11, 2011 3:02 PM 
To: Gore, Travis 
Subject: 2nd University Library Diversity Program 

Hi Travis, 
The University Library’s Diversity Committee is happy to announce the second program in its 
series "Exploring Diversity through the Cultural and Performing Arts." Could you please forward the attached 
flier to your listserv and/or any group(s) that you think might be interested? Thanks and please let me know if 
you have any questions or need any further information. 
Best, 
Katelyn Ander 

MRC Public Services and Office Manager 
R.B. House Undergraduate Library 
UNC-Chapel Hill 

962-2559 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28847604 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28847604-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



The University Library Diversity Committee invites you to attend 

an afternoon of music andstorytelling with 
Miss Connie "B" Steadman 

Monday, March 28, 2011,200-3:00 p.m. 
Pleasants Family Assembly Room, Wilson Library, University of North Carolina at Chapel Hill 

This one-hour program is part of the Library series Exploring Diversity Through the 
Cultural and Performing Arts, sponsored by the University’s Performing Arts and      ~ 
Special Activities Fund. The event is free and open to the public. 

UNIVERSITY LIBRARY 





From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Tuesday, March 15,2011 9:49 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] AFRI/AFAM Colloquium Reminder!!! 

Spring 2011 Colloquium Series 

Sponsored by the Department of African & Afro-American Studies 
UNC-Chapel Hill 

Please join us for this upcoming presentation with: 

Kenneth Janken 
"The Several Faces of Black Power in Eastern North Carolina: The Case of the Wilmington Ten." 

Thursday, March 17 
4-5 pm 
Global Education Center (GEC) Room 3009 

Kenneth Janken is a professor of Afro-American Studies at UNC Chapel. His research focuses on 20th century 
African American history. Professor Janken is currently working on a research proj ect on Wilmington Ten. 

Mamarame Seck 
Assistant professor 
Department of African and African-American Studies 
CB#3395 106 Battle Hall UNC-Chapel Hill 
Chapel Hill, NC 27599-3395 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28847781 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28847781-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Tuesday, March 15,2011 9:49 AM 

Gore, Travis <stgore@email.unc.edu>; Department listserv <afriafam@listserv.unc.edu> 

AFRI/AFAM Colloquium Reminder!!! 

Spring 2011 Colloquium Series 

Sponsored by the Department of African & Afro-American Studies 
UNC-Chapel Hill 

Please join us for this upcoming presentation with: 

Kenneth Janken 
"The Several Faces of Black Power in Eastern North Carolina: The Case of the Wilmington Ten." 

Thursday, March 17 
4-5 pm 
Global Education Center (GEC) Room 3009 

Kenneth Janken is a professor of Afro-American Studies at UNC Chapel. His research focuses on 20th century 
African American history. Professor Janken is currently working on a research proj ect on Wilmington Ten. 

Mamarame Seck 
Assistant professor 
Department of African and African-American Studies 
CB#3395 106 Battle Hall UNC-Chapel Hill 
Chapel Hill, NC 27599-3395 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, March 15, 2011 10:40 AM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Events this week 

International Coffee Hour 
Wednesday, March 16 

5:00 - 6:00 PM 

4003 FedEx Global Education Center 
Join us for a monthly social hour for international and American students, scholars, 
facutty, staff and ramifies. Chat about resources, opportunities and chattenges on 
campus. Each month is hosted by a different office with excettent resources to offer. 
March’s host is The Study Abroad Office! 

LIVING KIBERA: Art Exhibit 
Openin8 Reception Thursday, March 17, 6:00 PM - 8:00 PM 

FedEx Global Education Center 
Living Kibera brings the community of Kibera, a slum on the outskirts of 
Nairobi, Kenya, to life here on campus. Come enjoy activities for adults and 
children to immerse yourself in the vibrant culture of Kibera. The exhibit 
features art by Kiberans: photos, poetry, paintings, hand-made objects, video 
and more. Living Kibera aims to open dialogue around perceptions and 
realities of life in dense urban communities, and runs until July 15. 

Global American South Conference 
Saturday, March 19, 9:00 AM - 6:30 PM 

FedEx Global Education Center 
The Global American South Conference examines 
g[oba[ization in the Southern United States. Topics 
include the economic impact of Civil Rights on 
different demographics in the US; global migration in 
a 21st century economy; the confluence of poverty, 
economic devetopment, and potitics in the South; 

growth and adaptation. Registration is free and a 
reception fottows the afternoon keynote. 

Like us on Facebook Follow us on Twitter 

Email Marketing by 
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~ ~ IIi~111~ The University of Texas at San Antonio 

African American Literatures and Cultures Institute 
Department of English www. utsa. ed u/aalci 

February 28,2011 

Dear Professor Nyang’oro, 

I am the Program Coordinator for the African American Literatures and Cultures institute 
(AALCI), directed by Professor Joycelyn Moody at the University of Texas.at San Antonio. Next 
June, the Institute will once again prepare eight Fellows to join the US professoriate by providing 
them with research stipends, rigorous mentoring, and innovative academic training. 

I am wTiting to ask you please to identify a talented, undergraduate junior studying African 
American literature or Black Studies who plans to pursue graduate study in the fall of 2012. If 
so, please make them aware of our summer residency program, which will take place June 5-30, 
2011. 

The deadline for applications is March 15, 2011. htVp:iiwww.utsa.edu/aalcii 

Professor Howard Rambsy II (Southern Illinois University-Edwardsville) leads class sessions for 
the AALCI. Institute Fellows will pursue readings in Black Studies, develop personal statements 
and writing samples for graduate school applications, and produce a mixed media exhibit for a 
local community. 

The fellows will also participate in GRE prep workshops. 

The application for the program can be accessed on the website: http:iiwww.utsa.edu]aalci/ 

If you or your interested student(s) have questions, feel free to contact me. 

Sincerely, 

Emily M. Broadwater, M.A. 
AALCI Program Coordinator 
Department of English 
University of Texas at San Antonio 
Phone: 210.458.5048 
emily.broadwater@utsa.edu 

One UTSA Circle ¯ San Antonio, TX 78249 . (210) 458-6857 Voice o (210) 458-5366 Fax 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, March 15, 2011 12:05 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] NCCU: African Diaspora Symposium 

ADSS Poster 2011.pdf; ADSS Program 2011.pdf 

North Carolina Central University invites you to: 

The Third Annual African Dispora Studies Symposium 
North Carolina Central University 
Mary Townes Science Center 
March 19-20, 2011 

Free and open to the public. 
See attached poster and schedule for times and panel descriptions 

For more information, contact Dr. Josh Nadel, jnadel@nccu.edu 

Jerry Gershenhorn 
Associate Professor 
Department of History 
202C Edmonds Classroom Building 
North Carolina Central University 
Durham, NC 27707 
919-530-7932 

This email has been scanned by the MessageLabs Email Security System. 
For more information please visit http://www.messa~elabs.com/email 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28848976 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28848976-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 
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North Carolina Central University 





North Carolina Central University 

Deparfmen of Jsfory 
The Department of History forms the core of the liberal arts at North Carolina Central Univer- 
sity. Faculty and students in the department are involved in teaching and learning history 
through innovative research, exciting courses, student projects, and service learning. An 
award-winning faculty of 12 scholar-teachers offers instruction in American, African-Amer- 
ican, African, Latin American, European, African Diaspora and public history. Programs of 
study present undergraduate students with opportunities to teach history at the secondary 
level, practice public history, pursue graduate or professional study, or enter into a variety of 
careers. The Department of history at NCCU continues to produce more students who go on 
to earn the Ph.D. in History than any other Historically Black College or University. 

eyno e 
peaker 

Marika Sherwood 

Hungarian-born Marika Sherwood has lived 
in many parts of the world. In England she 
taught in schools, before undertaking re- 
search on aspects of the history of black 
peoples in Britain, more particularly the po- 
litical activists of the past hundred years or 
so. In 1991, she co-founded the Black and 
Asian Studies Association, which campaigns 
on various issues with a focus on education~ 
she edited the BASA Newsletter until 2007 
and is currently BASA’s vice-chain The author 
of a number of books and articles, her most 
recent books are AFter Abolition; Britain, The 
Slave Trade and Slavery From 1J62 to the 
1880s, Origins oF Pan-AFricanism; Henry Syl- 
rester Williams, AFrica and the AFrican Dias- 
pora; and Malcolm X; Travels Abroad (2011). 



North Carolina Central University 

3’d African Diaspora Studies Symposium Schedule 
Mary Townes Science Building 
March 19 - 20, 2011 

Saturday, March 1 9, 2011 
Registra|ion 
8:30 a.mo - 9 a.m. 
Mary Townes Science Building Lobby 

Welcome: Carlton Wilson, Dean of the College of Liberal Arts 
9 a.m. - 9:15 a.m., Room 1221 

Empowering Diasporic Idenities in Latin America 
"Trabajando como negro: Working Negrifud in Caracas," 
Giles Harrison-Cornwill, Duke University 

"Cimarronaje cultural: Toward a Counter-Cartography of Blackness in Mexico," 
Talia Weltman-Cisneros, Wayne State University 

"Nation and Naci6n: Strategies of Belonging Among Afro-descendants in Cienfuegos, Cuba 
circa 1898," 

Bonnie Lucero, University of North Carolina at Chapel Hill 

Moderator: Cristina Cabral, North Carolina Central University 
9:30 a.m.- 10:45 a.m., Room 12:21 

Unraveling Blackness in Germany: Literature, Film, and Constructions of Sell via Narrative 
"Muh@rero riK6rera: The Construction of Blackness in German Colonial Children’s Literature," 
James Blackwell, North Carolina Central University 

"Re-Framing German Racism in Black and White in Paul Verhoeven’s TV Movie Goftes Zweife 
Garnitur," Michelle R. Eley, Duke University 

"Telling their Truths: Afro-German Women’s New Diasporic Traditions in West Germany," 
Tiffany FlorviI,University of South Carolina 

Moderator: S. Marina Jones, University of North Carolina at Chapel Hill 
11 a.m. - 12:15 p.m., Room 1221 

How Do We (Dis) Appear?: Invisibilly, Hate, and Discrimination in l~razilian Political-Cultural 
Practice 
"Media Apartheid: An Expos@ of Racist Practices in Brazilian Soap Operas," 
Monique H. Ribeiro, University of Texas at Austin 

"Talking about Violence: Black Body and Black Communities in Brazilian Discourses," 
Luciane de Oliveira, Rocha, University of Texas at Austin 

"Racism and Aesthetic Judgment: A Journey Through YouTube Comments," 
Maria Andrea Soares, University of Texas at Austin 

Moderator: John D. French, Duke University 
11 a.m. - 12:15 p.m., Room 1111 



12:15 p.m.- 1:30 p.m. LUNCH 

Lunchtime Panel Discussion: ~ntangible Culturai Heritage: Authentic Cacao Production in an 
Afro-Venezuelan Communily 
Kelsey Moeslinger, University of North Carolina at Chapel Hill 

Janae Edwards, University of North Carolina at Chapel Hill 

Ellen Louis, University of North Carolina at Chapel Hill 

Moderator: Joshua Nadel, North Carolina Central University 
12:30 p.m.- 1:30 p.m., Room 1221 

Afro-Andean Realities: Yesterday and Today 
"Afro-Bolivia: Researching the Silenced Past in the Eastern Andes, 1555 to the Present Day" 
Lolita Brockington, University of North Carolina at Chapel Hill 

"The Story of Afro-Peru," Amadou Shakur, Center for the African Diaspora, Charlotte, NC 

"Afro-Andean Oral Tradition: Insurgent Narratives of Re-existence and Place," 
Javier Pab6n, St. Augustine’s College 

Moderator: Natanya Duncan, Clark Atlanta University, and Franklin Humanities Institute Fellow 
1:45 p.m.- 2:45 p.m., Room 1221 

Race, Religion and Revolution in the French Colonial World 
"Rise of the Black Jacobins: The Haitian Revolution’s Impact," 
Jerome Teelucksingh, University of the West Indies - Trinidad & Tobago 

"Vincent Oge and Julien Raimond: African Presence in France in the Age of Revolution?," 
Andrew Maginn, North Carolina Central University 

"On the Black Jac’ Millitary Cult: Cosmology, Metaphysics, and Feminist Elisions in Hayfian 
Constitutionalism," Solomon Burnette, North Carolina Central University 

Moderator: Laurent Dubois, Duke University 
1:45 p.m. - 2:45 p.m., Room 1111 

l}lackness at Point Zero: l}eauly on the Other Side of Loss 
Demetrius Noble, North Carolina Agricultural & Technical State University 

Sara Cervenak, University of North Carolina at Greensboro 

Brian Carey Sims, North Carolina Agricultural & Technical State University 

Moderator: Demetrius Noble, North Carolina Agricultural & Technical State University 
3 p.m.- 4 p.m., Room 1221 

HIV / AIDS in the Diaspora: Film & Presentation 
Khafre Abif, Cycle for Freedom 

3 p.m. - 4 p.m., Room 1111 

"l}lack l}rltain: the Pan-African Conference of 1900" 
Marika Sherwood, Co-Founder, Black and Asian Studies Association and Senior Research 
Fellow, Institute of Commonwealth Studies 

Introduction: Carlton Wilson, Dean of the College of Liberal Arts 
4:15 p.m.- 5:30 p.m., Room 1221 



Sunday, March 20, 2011 
Race-Blindness: Frameworks for Understanding Race in Europe 
"lnvisibilizing Racism in Germany," Nafasha Kelly, Humboldt University, Berlin 

"Race Blindness in France," Trica Danielle Keaton, Vanderbilt University 

"Psychological and Emotional Ramifications of Race/Racism in the EU," 
Medea Brooks, DePaul University 

"’25 years of Black movement’ - invisibility and Denial of Black Studies in Germany," 
Nadine Golly Leuphana Universit@t LOneburg 

Moderator: Claudia necker, North Carolina Central University 
9 a.m. - 10:15 a.m., Room 1221 

Messages in Movement & Music: Notions of Self and Gender in Latin America 
"iA Favela @ Funk e o Funk @ Favela!": Funk Carioca and Favela Hierarchies of Respectable 
Identities," Seana Monley, University of North Carolina at Chapel Hill 

"Pa’ los que bacilan: Exploring Messages in Contemporary Afro-Colombian Hip-Hop," 
Guesnerth JosOe Perea, AfroColombia NY 

"Negotiating Gender in Dance: the Congo Ritual of Panama," 
Regina Fuller, Wofford College 

Moderator: David Garcia, University of North Carolina at Chapel Hill 
10:30 a.m. - 11:45 a.m., Room 1221 

"It’s Not Where You’re At, it’s Where Your l-lead’s At: Double Diasporic Processes" 
"Circulatory Practice and the Invention of Tradition in a Yoruba Revivalist Community: Bata 
Drumming at Oyotunji Village, South Carolina," Colin Townsend, University of South Carolina 
"Unsettled Identities’ in the Young Afro-French Diaspora: Searching for a National identity, 
Building Transnational Culture,"Michele SuIny, Trinity Western University, Vancouver, Canada 

"I’d Rather be in Trinidad: Rudder, Remittances, and Remembrances," 
Alison McLefchie, University of South Carolina 

"Celebrating West Indian-American Identify in the Southeastern United States" Daina 
Nathaniel, Queens University - Charlotte, and Alison McLetchie, University of South Carolina 

Moderator: Debra Boyd, North Carolina Central University 
10:30 a.m. - 11:45 a.m., Room 1111 

12 p.m.- 1 p.m. Lunch / Break 

Fighting for Recognition, Fighting for Space: Human Rights, Solidarity, and the Afro-Lafino 
Struggle 
"On the Invisibility of Afro-Mexicans’ Human Rights," 
gean-Philibert Mobwa Mobwa N’djoli, National Council to Prevent Discrimination, 
Mexico City 

"Another Hue of African Diaspora Citizenship: Countering the Embodied Invisibility of Chile’s 
Forgotten African Descendents," Sara Busdiecker, Texas A&M University 

"i...Y yo soy negro tambi@n! (...and l am Black Too!): Dominican Dlasporlc Notions of 
Blackness, Racial Identification and Black Solidarity," 
Rafael G6mez, State University of New York at Albany 



Moderator: Marco Polo Hern6ndez Cuevas, North Carolina Central University 
1 p.m.- 2:15 p.m., Room 1221 

Images and Narratives of the Diasporic Past 
"Paying Homage: Arturo Alfonso Schomburg’s Academic Impact of Academic Bibliophiles 
and Historians throughout the Diaspora and the Development of the Harlem Renaissance," 
Timur A. Davis, Essex County College/Maplewood Memorial Library, NJ 

"Seeing is Believing: Archival Imagery and (Re) Telling Counter Narratives," 
Sean Eversley Bradwell, Ithaca College 

"Mobile Hopson, An Enigma of Identity and Race," Russell Bo Hopson, Independent Scholar 

"Dem6s de @stos hay muchos mulatos..." Images of Mulattos in 18th century Castas 
Paintings, from Peru and Mexico," Caroline Garriott, Duke University 

Moderator: Sylvia Jacobs, North Carolina Central University 
1 p.m. - 2:15 p.m., Room 1111 

"l~uild Me a World: African American Families, Diaspora & Survival" 
LaVie Leasure, Winston Salem State University 

ginaki Abdullah, Winston Salem State University 

Yuri Latif, Winston Salem State University 

Moderator: Soncerey Montgomery, Winston Salem State University 
2:30 p.m.- 3:30 p.m., Room 1221 

Shifts in the Construction of l~lack Identities 
"Black Mosaic: Changing Contours of Black Identity and Black Politics," 
Candis Watts, Duke University 

"Invisible by Design: the Absence of African-American Muslim Voices in the National 
Conversation about Islam as Religious ’Other’," Ibrahim Hanif, Wofford College 

"Decolonization, Cultural Citizenship, and Black Liberation in the Caribbean," 
N. Fadeke Castor, Texas A&M University 

Moderator: Lydia Lindsey, North Carolina Central University 
2:30 p.m. - 3:30 p.m., Room 1111 

"1 Am Scan i~ell": Film, Workshop & Panel 
Rashida James-Saadiya, Crossing Limits 

Mya Hunter, SpiritHouse/Youth Noise Network Alumna 

Demetrius Noble, North Carolina Agricultural & Technical State University 

Brian Carey Sims, North Carolina Agricultural & Technical State University 

Moderator: Youssef Carter, North Carolina Central University 
3:45 p.m.- 5:15 p.m., Room 1221 



A c kn owled g e rn en~s 
Program Co-Chairs Youssef Carter and Joshua Nadel, NCCU Department of History, NCCU 
College of Liberal Arts, NCCU Global Studies Program, University Honors Program, the Earlie 
E. Thorpe Historian Society, C.A. Jones History Club, WNCU, NCCU Office of Public Relations, 

Jamaica Jamaica. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, March 15,2011 1:28 PM 

Gore, Travis <stgore@email.unc.edu>; Budihardj o, Maya Kimberley 
<mbudihar@email.unc.edu> 

FW: Please help us advertise two events! 

From: Markstein, Lara 
Sent: Friday, March 11, 2011 1:47 PM 
To: Buell, Agatha 
Subject: Please help us advertise two events! 

Hi Agatha, 

Hope spring break has been nice and relaxing for you ! I managed to take some time off but am now totally on the back 

foot trying to get some events advertised! I was wondering whether you might be able to put these two events on your 

public policy and African and African-American studies listservs, as I think both sets of students will like these events. 

Helene Cooper, White House correspondent for the New York Times, is giving a public lecture March 22nd on her 

experiences as a child during the Liberian coup and her recent reportage on U.S. foreign policy in Egypt. On March 18th 

at lunch, Dr. Jamie Bartram will be discussing critical issues in water and health. 

Thank you so much for your help in getting the word out in advance! 

Best, 

Lara Markstein 

Departmental Manager 

Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 

UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.u nc.edu/depts/ints/ 

March 22nd I 

The curriculum in Global Studies is proud to present 

A Public Lecture with Helene Cooper 

5:30PM I FedExGIobalEducationCenter, Nelson Mandela Auditorium 

Helene Cooper is a globally renowned journalist and the author of the acclaimed memoir The House at 

Sugar Beach. She has reported from war-torn regions across the globe for The Wall Street Journal and now 

writes for the New York Times as their White House correspondent in Washington, D.C. 

Cooper was born in Liberia to a family descended from the American freed slaves that 

colonized the country. At age fourteen, she fled to the United States to escape the violence of 

a bloody coup. Graduating from UNC Chapel Hill with a degree in journalism and mass 

communication, Cooper began her career covering trade, politics, race and foreign policy. She 

later worked as a foreign correspondent and reported on conflicts from Europe to the Middle 

East. 



Known for her risorous investisation and insishtful reportins, Cooper has received sisnificant praise for her 

work. She employed these talents in the research and writin8 of her two books: an edited collection of the 
work of her colleasue Daniel Pearl, who was murdered by the Taliban in 2002, and the New York Times 

bestsellin8 memoir The House atSugar Beach, which traces her trajectory from a privilesed child to a refusee 
to an American journalist while examinin8 the violence and stratification that troubles her homeland Liberia. 

Water for Life 
March 18th I 12:00 PM to 1:00 PM I 

Center, Conference Room 4003 

FedEx Global Education 

Dr. Jamie Bartram, PhD, is the Director of The Water Institute at 
UNC, which brings together individuals and institutions from 

diverse disciplines and sectors and empower them to work 

together to solve the most critical global issues in water and 

health. 

Bartram’s research interests focus on the connections between 
water (including sanitation and hygiene) and health - especially 

the links between science, policy and practice, in both 

developing and developed countries. They include technologies for urban sanitation renewal; management systems for 

drinking-water safety and rural drinking-water supply; emerging issues (including water scarcity and climate change) and 
their impacts on system sustainability; health system activities on water and sanitation; and sector capacity issues such 

as monitoring, the costs and impacts of interventions and effective regulation and financing. 

This talk is part of the Heels in the Field: Global Health Discussion Series, a semester-long discussion exploring the critical 

issues, current controversies and innovative solutions hosted by the Curriculum in Global Studies and the UNC Institute 

for Global Health & Infectious Diseases. 

Sharing their personal experience with global research and programs, UNC leaders and experts in the field will discuss 

key local and international health challenges and facilitate an exploration of the complexities involved in improving 
health. Learn how together we can make a difference to communities around the world. Bring your own lunch. Drinks 

and light snacks will be provided. RSVP to laram@email.unc.edu 
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THE NEW BLACK STUDIES SERIES 

Edited by Darlene Clark Hine 

and Dwight A. McBride 

A list of bookS in the series 
appears at the end of this book. 

BLACK EUROPE 

AND THE 
AFRICAN DIASPORA 

EDITED BY 

DARLENE CLARK HINE, 

TRICA DANIELLE KEATON, 

AND STEPHEN SMALL 

UNIVERSITY OF 

ILLINOIS PRESS 

Urbana and Chicago 



II 

The Emergence of Afro-Europe: 

A Preliminary Sketch 

ALLISON B LAi(ELY 

A virtual explosion of Black African immigration in Europe over the 

past few decades, whose magnitude and significance are not yet widely recog- 
nized by scholars nor the general public, is creating an unprecedented increase 

in Europe’s black population and a predictable negative response. While even 
the participants themselves are only beginning to sense a degree of group iden- 
tity-largely forced upon them by the sh~ed experience of discrimination and 
racism expressed in unmistakable common patterns--the Black population in 

Europe has finally achieved a size and visibility that invites comparison with 
the involuntary definition of community that shaped the concept of African 

American among the descendants of enslaved Africans in North America. This 

analogy becomes all the more tempting when one considers the evolving ide~ 
and reality of the stiff-growing, twenty-seven-nation European Union with its 
porous borders and the fledgling European Parliament. Add to this Internet 
Web sites and other electronic media that taken altogether constitute a new, 

transnational dimension for cultural conceptualization and organization whose 
potential impact is yet to be measured. 

The definition of Btack employed here is inherently ambiguous, because the 

concepts related to this have always been somewhat ambiguous and arbitrary, 
and moreover this definition was originally imposed on people of African de- 
scent by others. I am, therefore, not here proposing a new definition, only of- 

feting observations on how the most prevalent convention may be becoming 
operative in Europe. With respect to France and other countries that discourage 
formal stipulation of racial or ethnic categories by law or tradition, I am simply 

counting those who within those societies routinely suffer personal indignities 
and adverse discrimination due to their skin color or known Black African 
cestry, regardless of census categories. It is also important to note here that the 



precise number of Blacks is not essential to my central discourse, as long as it 

is admired ~at ~e level and bread~ of ~stribution is u~precede~ted and has 

become of soci~ concern. 
~e largest countries in Western Europe, ~e United K~gdom, ~ranc¢, and 

Germ~y, have a long and w~-~own history of immigration of Black, ~th 

the United ~ngdom ha~ now around ~.5 m~ion Blacks ~ its pop~ation 

of 6o m~ion, ~d Fr~ce probably over z6 m~lion out of a comp~able 

pop~atiom Germany, ~th a larger tot~ pop~ation of over 8o m~io~ has only 

around ~68,ooo from sub-S~aran Africa, which c~ be e~lained by obvious 

historical and geographk~ factors. ~ust a hint of ~e scope of what I am ca~ing 
"A~o-Europd’ can be seen in the fact ~at it now r~ges ~om Ireland in the 

extreme northwest, where the Blackpopulatio~ h~ quietly risen above 3o,ooo; 

to the Ne~er[~, where it is h~f a mflliom to Scandinav[~ where apa~ from 

Sweden the ~mbers are retatNely sm~ but the feinted problems ~e still sur- 

facing; to Russia, wi~ lingering remnants of the tens of thousands of Mrican 

Figure x.~, A~9roximate Black p~pu[ations in Europe, ¢ornposed and compiled by the author. 
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students who trained there under the Soviet regime; on around to Italy and Spain 

on the Mediterranean. 2he rapid rate at which this level of Black population has 
materialized and continues to be augmented by the hundreds of thousands of 
immigrants pouring into Europe annually--despite recent efforts to stem the 
tide--gives further support for the metaphor of explosion. While the percent- 
age of Europeans of Black African descent is still under ~ percent, the social 
construct of "blackness" has throughout modern times carried a significance 

that cannot be measured simply in numbers.~ 

Transition from Africans in Europe to Afro-Europe 

The value of generalizations and parallels drawn in the presem effort at a com- 

parative overview of Europe on this subject should be weighed against a constant 

awareness of the great regional, historical, and cultural diversity of the societies 

in question. The same is, of course, true of aspects of American history men- 

tioned in places. This said, there is all-too-abundant graphic evidence of the 

negative backlash I have alluded to and the pa!-allets with the African American 

experience that also relegated groups of diverse African origins to a collective 

category of inferiority, qfhe ethnically charged protests that spread to 3o0 cities 

in France in late October and early November zoos, featuring deadly violence 

and thousands of burning automobiles, easily evoked scenes from the major 

urban riots in the United States in the a96os~ or the disturbances in a981 in 

Londo~s BrL~ton district, followed a few momhs later by a much larger one in 

Liverpool’s Toxteth district. The underlying causes Lord Leslie Scarman identi- 

fied in the government inquiry, reported in November 1981, were reminiscent 

of the 1968 Kerner Commission Report on conditions in the United States 

that had attributed the American riots to the failures of American society to 

integrate African American rural-to-urban migrants and their descendants, as 

reflected by high unemployment, abusive police practices, substandard housing, 

inadequate education, poor recreation facilities and programs, and inadequate 

response from established institutions. Now, a few decades later, a survey of 

reports emerging from all the countries to be discussed here read like excerpts 

from the Kerner and Scarman inquiries. Attorneys for the families of the two 

teenagers killed in the more recent violence in France filed a complaint with the 

courts charging what amounted to racial profiling and police negligence strik- 

ingly reminiscent of perennial complaints of police misconduct that is all too 

familiar in the United States’ inner cities? While much of the world was more 

surprised to learn of l~rance’s dusters of suburban (bantieue) poor than it was 

of those abandoned in New Orleans during Hurricane Katrina earlier in zoos, 

such ghetto-like settlements of ethnic and religious immigrants in Europe are 

not unique to France. 



6 " ALLISON BLAKELY Somalis live in 
arrivals live in some of the poorest 

Consider, for example, the fact that now more than 7o,oo° 

and around London. Predictably, the new . the Portuguese dimension 
Similarly, Cape Verdeans, owing to neighborhoods-          population in the shantytowns of Lisbon �ompa- 

colonial past; have a                                         . °f theitro that of the Somalis in Londo.m 5o,°°° to 7o,ooo migrated to portugal 

ruble 
to find work and better lives) Poignant testimony of the persts- 

since the 195os 
tence of immigration despite hardships is that over a thousand North Africans 

have perished in the waters between Gibraltar and Spain 
of various origins equally compelling evidence of the bacMash that 

in recent years. Meanwhile, of Europe is that in Russia alone, authorities 
awaits new arrivals in some parts gangs, while the African 

count some 5o,ooo youths organized into skinhead Moscow lodges official complaints in vain about brazen, 
diplomatic corps in 

officials and other Africans resident in Russia, 
daylight assaults on their Black A central assertion 

on the streets of Moscow, St. Petersburg, and other cities. even those individuals and groups that wood prefer otherwise. It 
underlyLng the present essay is that a Black identity is being forced by circum- 

stances upon 
should also be noted that the current quest for identity among Blacks in Europe 

is not exactly the same as that earlier for tb, e descendants of enslaved Africans ¯ from a former Ear°7 
in America Most are direcdy from Africa, or 

with a Black majoritY. Although this transition to a Europe will 

Black population has seemed to come about sudderfly, and largd3 
it in fact has transpired along differing paths and at paces 

European society in question. What this population that I view as 
incipient overarching BlaCk identity all share is a 

rooted in the history of the European colonial empires and 

in the Atlantic slave trade, represents three main 
"t-he current European Black population 

of migration: (~) Blacks who were already connected to Euro~ 
through former coionial ties, thus primarily Great Britain, Fr~ 
erlands, Spain, portugal, Belgium, and Germany; 

Africa seeking political asylum, especially in Switzar[and, Finland, 
Denmark, Norway, and the Netherlands; and (3) students tional opportunities in Russia, the Czech Republic, Slovalda, 

LatVia. "then there are 
Bulgaria, East GermanY, and drawn to Italy, 
employment who for various reasons are 

¯ reality of an 

Globaiization of industrial capltahsm and the growing 

world without borders is perhaps the most immediate influential 
affecting th current migrations, lust as populations 

ribb ean fir: moved t° 1° cal ri;g~:~e~:;~enda:t:~’ad, 
more i obs, the two mai or red 
States, are the wofiffs leading industrial areas, and at the same 
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riencing declines in birthrate that threaten economic prosperity. Against the 

backdrop of the massive, stir ongoing rural-to-urban migration within China, 

for example, of over zoo million during this same era, the dramatic upsurge of 

primarily labor migration into Europe from Africa and Asia is not so surpris- 

ing. A comparative overview of the impact of these recent migrations on racial 
and cultural identities of peoples of Black African descent in various European 

societies and reflection on the extent to which this coRectively resembles the 

African American experience may be of some value for understanding the 

process unfolding, both for the individuals and groups experiencing it and the 

respective governments involved. The Black populations in these host societies 

are aiming at integration or assimilation on the one hand and formulation of 

racial and cultural identity on the other. The predominance of the nation-state 

as the basic form of social organization in the course of the Industrial Revo- 

lution, which also inspired cultural nationalism, now finds its counterpart in 

the aspiration of migrants for either some degree of integration into the host 
societies or strong consciousness and organization along ethnic lines in order 

to survive and prosper. 

In a world that seems to be constantly shrinking, in inverse correlation with 

the expansion of new technologies, it is no longer difficult to suspend in our 

minds the artificial geographical borders around the globe. However, the histori- 

cal significance of human differences based on the artificial constructs of race 
t color are more difficult to remove even in our imagination. Thus the subject 

of Blacks in Europe is neither as nebulous nor artificial as it should be in a more 
feet world. Regarding my implied comparkson with North America, there 

~" are of course obvious parallels between the origins of the Black populations in 

Europe and the Americas. Some of the differences in the present perceptions and 

may be accounted.for by the fact that the leading European countries 

t not favor the actual practice of slavery within their societies in the modern 

great Western powers, only the United States did.41his accounts 
r distinctive differences in racial definitions and social attitudes compared to 

vean countries~that is, unabashed lingering premodern assumptions¯ in 

United States, as opposed to hidden ones. This explains in part a widdy held, 

both at home and abroad, that Europe lacked the basis for the 

~ bad race relations characterizing the United States. Europe did play 

r interesting earlier role as a sort of laboratory for Black freedom of 

nurturing major figures of the Harlem Renaissance in 

However, Black emigrants’ initial sense of euphoria was in most cases 

,ered by closer familiarity with how they were really regarded2 A good 

of the operation of the circum-Aflantic cultural exchange within the 

,ora during the early twentieth Century is that the Harlem Renais- 

! was in turn part of the inspiration for the N~gritude movement founded 



by A~rican ~d Afro-Caribbe~m intellectu~Is ~ 1~rance at t~e beginning o~ the 
~_9~os. ~ile the prima~ mo~ers, ~opold S~dar Senghor and Aim~ C~saire, 
drew most deeply from European and African cultural wells for this, Senghor 
directly aclmowledged.influence from W.E.B. Du Bois’s writings from the start 
of the century and viewed the Harlem Renaissance as the prototype for their 

movement.6 Likewise, Scandinavia, the Netherlands, Switzerland, and Soviet 
Russia enjoyed especially positive reputations in the early twentieth century as 
societies that were tolerant concerning concepts of race and social justice. 

While this view has some validRy in relative terms, it tends to obscure the 
centuries-old, shared tradition of color prejudice and racism in western civi- 

lization that is far more essential for an understanding of what is happening 

now in Europe. By the end of the eighteenth century, the claim that Blacks were 

naturally inferior became the prevalent justification for the Atlantic slave trade 
and slavery in European colonies in the Americas. At the same time, modern 
capitalism found profit in popularizing debasing stereotypes, for example, in 

brand names for products alluding to Blacks as exotic, erotic, or innately servile. 
All the way into the twenty-first century, lighthearted racism has supported the 

sale of such pastries as the Negerkuss or Negerzoen (Negro’s kiss) and Mohrenkopf 
(Moor’s head) in Germany, France, the Netherlands, Scandinavia, and Swit- 
zerland. A recent reminder in Sweden is controversy over an ice cream brand 

name, Nogger Black. In the Netherlands, the main cookie company producing 
Negerzoen, Van tier Breggen, decided in March ~-oo6 to change the name to Buys 
Zoenen. However, since 96 percent of the 5,0oo respondents of a poll were of 

the opinion that the original name Was not racist, tt seems likely that the name 
will continue to be used by the general public7 Whether these popular treats 
seriously represent racism or not, the very existence of the controversy is com- 

mentary on the legacy of racism. 
Over recent centuries, modern science has lent its prestige to further reinforce 

the kind of racism that already had produced blatantly flawed scientific findings 
concerning Africans. Further complicating study and discussion of this issue is 

the broad spectrum of definitions concerning Black African identity. Of all the 
world’s societies, only the United States featured a definition of Black identity cant an one with known Black African ancestry. European societies, 
t~hat m.., ’--Y~-:-ao- -athe Americas, Africa, and the rest of the world placed 

tl~ose in me rema~i,~- ,,* 
more significance on varying shades of color. Hence one encounters such terms 
as mulatto, Black, Ethiopian, African, moro, nero, negro, n~gre, preto, indiani in 
Europe, and the extreme case in Brazil where dozens of terms eventually came 

to be adopted to describe degrees of color and related social stares. This results 
in great ambiguity concerning who might be considered Black, and admittedly 

renders generalization about Blacks in Europe problematic. The powerftfl ap- 

peal and ancient vintage of stereotypes is evident in the fac 
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Figure *,z, Black stereotypes it1 American and European children’s stories: first 

page from The Stow of the Black Boys. 

of the black stave as happy-go-lucky, lazy, and irresponsible, which is usually 
associated with nineteenth-century North America, was already popular in 

sixteenth-century Europe. While there were instances of admiration for indb 
vidual Africans who distinguished themselves in various pursuits, pervasive 

color prejudice tended to ensure that these would be viewed as exceptions to 
the merits of Africans in general. The denigrating images of Africans in west- 

~..~, em civilization overshadowed others present that might have allowed a more 
balanced picture of the roles of Africans. 

While there were many black servants, slaves, and even some executioners 
in early modern Europe and the European empires, there were also many free 
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Figure 1.3. Black stereotypes in Americar~ and European chi(dmn’s stories; a ~[cture of a game named 

after the sto~Y Little B~k Sombo, along with other related stereoty9es. Courtesy of photographer 

Roland Freeman. 

among the ordinary populace, working in such occupations as musicians, sol- 
diers and sailors. Moreover, the European elites occasionally included Africans 

who ’were nobles, government officials, intellectuals, priests, and even saints. 

Invoking the mythic "Curse of Ham~ as a basis for e~aslaving Blacks did not 
alter the veneration of Black Madonnas at hundreds of churches in Europe and 

Figure t.4. A ~egerzOen (NegrO’s kiss) confection from the Netherlands. http://commons.wikimedJa 
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the Americas. While travel literature and the ¯graphic arts, including marginal 
decoration on maps, at times reinforced misleading stereotypes about Africa 
and Africans, the arts in other instances featured beautiful representations of 
Africans, for instance, the Black king in countless renditions of the adoration 
of the Magi. And while folklore, music, poems, and plays carried some nega- 
tive images, they also at times demonstrated admiration for qualities thought 
of as African. Actual history thus provided ample material for positive images 
to predominate; the chosen course ofsodoeconomic and intellectual develop- 
ments determined otherwise? A comparative look at the image of Blacks in 
Western popular culture on both sides of the Atlantic reveals deeply seated, 
shared prejudices that served as fertile soil for the rapid spread oft_he raciaiized 
social tensions now evident across Europe. 

The Cha|[enges and Responses 

In the case of the former European colonial powers, it should not be surprising 
that they inherited significant populations of Black African descent. All that was 
needed was a greater demand for labor and a weakening of restrictions that for 
centuries had limited the influx of Mrican populations. Present-day declining 
European birthrates create a stimulus like that which led to a Black population 
approaching a quarter of a million in Spain and Portugal in the fifteenth and 
early sixteenth century in the wake of the bubonic plague: In waging the two 
world wars of the first half of the twentieth century, costing tens of millions of 
lives, and on the crest of unprecedented industrialization, the European pow- 
ers inflicted upon themselves a similar depletion of labor supply and greater 
dependence on their former colonial subjects. Nevertheless, in the European . 
countries most affected by immigration issues, as also in the United States, the 
obvious demand for this labor supply continues to be met by strong nationalistic 
sentiment wishing to deny the need and its desirabfiit3a. A good example of these 
internal contradictions is the case of France, where public officials still express 
pride in what are considered the civilizing benefits of the l~rench colonial past 
but, similar to other countries, in zoo6 passed a law restricting further immi- 
gration even from former colonies of those with certain skills. Added to the 
labor demand is the inescapable human legacy of empires that included Black 
Africans, many of whose descendants became citizens at the end of empire. 
This is especially the case with France and Great Britain. For present purposes, 
the United Kingdom may be viewed as the model of a former colonial power 
that directly inherited a Black population. Mready by the late eighteenth ceno 
tury, there may have been a Black population in England approaching 3o, ooo. 

ects from the Caribbean and Africa have had to be ac- 
commodated for mutual benefit, just as the descendants of enslaved Mricans 

¯ in the United States have had to be. 
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grants and their France-born children on the other, represented a dramatic and 
tragic illustration of the practical implications of color-blindness. It became clear 
that the authorities lacked even a vocabulary to discuss the crisis intelligently, 
let alone strategies to quell it, since in their minds there could be no ghettos in 
France, notwithstanding the housing of approximatdy z million immigrants 
in 300 high-rises, many of which are substandard. Nor could French leaders 
of any political stripe admit of a possibility of the periodic violent outbursts 
that are inherent in communities of systematically disadvantaged people that 
the dominant society chooses not to see.a Also disturbing is that the hard4ine 
reaction of then Interior Minister Nicolas Sarkozy and Prime Minister Domi- 
nique de Villepin appeared to resonate better with the French public than did 
the more conciliatory stance of President lacques Chirac. 

2he even more massive public protests in France in the spring of~oo6 against 

a proposed law that sought to weaken the civil rights of yotmg adults related 
to employment--employers gained arbitrary rights to terminate employment 
within the first two years--also contained a cultural component that may have 
been a carryover from the earlier social unrest: ~[hese strikes and protests, led 
by students and labor unions, included a snbcurrent of more violent activity 
by some youths. While the government and most commentators viewed this as 
purely criminal activity, it also may reveal an element of class struggle, featuring 
some of those unemployed at a much higher rate than the students and vent- 
ing their frustration that their plight was not addressed by the new legislation 
as the government claimed, lournalists making follow-up visits a year later to 
Clichy-sous-Bois and l~pinay-sur-Seine, another suburb affected by the 
unrest, found tensions still high and more minor outbreaks of violence. 
persistence of such tensions was further demonstrated in November :ZOOT, after 
two teenagers in the suburban town of Viiliers-le-Bel died when their motorbike 
collided with a police car. Rioting broke out for two nights, resulting in injuries 
to around ~2o of the hundreds of police officers mobilized. At a town meeting 
catted to calm the atmosphere, the perennial issues of housing, }obs, and ethnic 

. profiling were once again raised by the public. Meanwhile at the government 
level, Nicolas Sarkozy, now en#oying his new role as president of the republic, " 

: biamed the rioting on a "thugocracy" and denied that it was related to social 
::.ills.~ On the positive side in recent French history, in the 2002 presidential 

Christiane Taubira, an economist from French Guiana, became the 
: candidate for president and drew 66o, ooo votes, 2.3 percent of the 

total. Blacks have also in rare instances served in the National Assembly or in 

)arliaments, mostly representing French territories abroad--and as 
’ as ~0o have been elected to city councils around the country, albeit out 

in total. 
the patterns of the European Black experience traced here are pardi- 
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exhibit in the 19908, the local officials and public were apparently so attached 

to it as a tourist attraction that they launched a campaign to keep it, including 
T-shirts with supportive slogans and Easter chocolates in the image of EI Negro. 

It was finally surrendered in 2ooo to Botswana, where it was buried.1~ 
Additional, more recent notoriety resulted from blatant racist taunting by 

the crowd of 55,ooo at a soccer match in Madrid’s Bernabeu stadium in No- 
vember 2oo4. Racist treatment of Black soccer players has been a Europe-wide 

phenomenon but had subsided considerably since the 197os and 198os, when 
organized public efforts in the United Kingdom, the Netherlands, Ireland, and ¯ 
other countries where it was rampant toned it down¯ During that era, it was 

atso dangerous for Black fans to attend soccer matches in those countries, even 
though increasingly some of the leading players were Black. A recent reminder 
that such ugly attitudes are still latent occurred at a match in Halle on March 

as, 2006. When disgruntled fans shouted racial epithets and spat at Adebowale 
Ogungbure, a Nigerian midfielder on one of the teams, he responded angrily 

with a Hitler salute. Adding further insult, he was charged with violating the 
constitution, which prohibits this gesture. While those charges were 

,ed, tension surrounding Black soccer stars in Europe continues, in spite 
¯ J their numbers. For instance, the rurmer-up French 

in the 2oo6 World Cup championship was predominantly Black, and its 

superstar Zinedine Zidane, a French Algerian)a 

which shared Spain’s history as one of the veT first of the modern 
0penn colonial powers, now only counts around uo,ooo immigrants in 

of around ~o million. The majority are Black and come from 
~rican colonies relinquished orfly in the mid-197os, after years oflib- 

les in Angola, Mozambique, and Guinea-Bissau. Cape Verde was 
Portugal. There, too, 

taken against racism, especially after a riot in 1995 in 

dozens of skinheads rampaged in a neighborhood of Lisbon and 
a young citizen from AngolaY Belgium, although once exploiting 

(holdings in central Africa, has a relatively small African population 
apparently because the more recent French influence in the 

a has made France a more attractive destination for Africans de- 

:Europe. Yet Belgium experienced one of the most heinous racial 
~ when a black-clad teenager went on a rampage with a hunting 

during which he wounded a woman of Turkish descent and 

L Mall and the two-year-old white girl in her care.js 
~ arrived very late to the competition for colonies, a Black 

in the hundreds was present for centuries. This included 
~nerica who during the American Revolution- 

those recruited by the British to serve under their Hessian 
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colonial powers, qhis is especially true of cotmtries that during the Cold War 
were part of the Soviet Communist orbit, including Czechoslovakia, Poland, 
Hungary, Bulgaria, East Germany, and Latvia. 

Some of the tens of thousands of Mric~s stayed in Russia, just as smaller 
numbers remained in the smaller countries and still continue to come on a 
much-reduced scale despite racial tensions. Around 17,ooo mixed-race children 
have recently been identified in Russia by the Russian Interracial Children’s 
Charity Fund, "METIS;’ based in Moscow. Many now live in dire straits in an 
impoverished post-Soviet society that has little regard for this population now 
that the ideological motivation for their advancement is past. Incidents of ra- 
cially motivated physical assaults and other xenophobic behavior have become 
the norm. There is not even a question of real assimilation into Russian society, 
which has thus far shown iitfle response to a growing litany of eloquent, pas- 
sionate appeals for relief from unconscionable violence. In March ~oo 6, a knife 
attack on a nine-year-old girl of mixed parentage at the entrance of her apart- 
ment building by two young assailants occurred in the same week as a verdict 
exonerating those accused of murdering another nine-year-old two years earlier. 
lust months before, a student from the Congo was beaten to death by attackers 
who were charged only with attempted murder. 

Only in early ~oo6 did the Russian government reluctantlybegin moving to- 
ward cfiminalizing racial hate crimes, amid persisting public apathy reminiscent 
of that in the United States, where there was no national law against lynching 
until the ~95os. The incident that finally brought action was the gruesome mur- 
der of twenty-eight-year-old Samba Lamsar, a Senegalese student, on the street 
in St. Petersburg on April 7. A shotgun with a swastika carved in its stock was 
left at the scene. Even then the government began to take legislative action only 
after a public outcry that climaxed in an unauthorized street protest of some 
3,5oo, organized mainly through the Internet.a Africans in the Czech Republic 
estimate that the roughly 3,000 there at present are experiencing a sufficient level 
of violence to warrant organized efforts to mobilize the public against racism. 
Conditions in Slovakia are particularly distressful, with the roughly 5o0 Afri- 
cans settled there, mainly former students, repeatedly harassed by skin_heads 
(estimated by the police to number around 300 in the country), tn Hungarytoo, 
the sldnheads are very active. Reports from Bulgaria in ~oo5 reflected woeful 
experiences among the several htmdred Blacks counted there.~ 

Switzerland, a country long famous for a high living standard, neutrality in 
imernational conflicts, and for highly civil behavior, is an example of a country 
refugees have considered ideal for asylum. 2here are now around 50,000 Black 
Africans living there, and although Switzerland once prided itself on being 
above racial problems, there now is a federal commission against racism, which 
in March ~ooo cosponsored with the University of Bern a national conference 
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economist Gunnar M~dal headed the Carnegie Corporatioffs collaborative s~dy ~e American Dilemma in ~944, w~ch 
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tension be~een hnmanit~ian ideals ~d practice hig~lighted in 
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the black population of Greece numbers ovAy in the hundreds, Athens can boast 
of the election of an African American woman to her city council. Yvette Jarvis, 

a former basketball star from Boston University, played professionally in Ath- 

ens, where she was dubbed ~the Black Venus;’ married a Greek, and settled in 
Athens, ~he main complaints of immigrants to Greece revolve around restric- 

tions on gaining permanent legal residence. The total immigrant population 
of Ireland from all origins grew from around 4,ooo in 1997 to 4o,ooo in 2ool. 
According to United Nations High Commissioner for Refugees reports, most 
immigrants to Ireland come from Nigeria, Romania, Congo, Libya, and Algeria. 

While officially a very large proportion of these register as asylum seekers, the 
demand for labor there and the rate of the inunigrant influx suggest that jobs 

are the real magnet, especially with such recently arrived high-tech firms as 
Microsoft, InteI, and DeI1 Computers. Unfortunately racial incidents in Belfast 

aloue have begun to be counted in the hundreds, although there are positive 

of cultural adiustmenr as w . 

,uestion of Identity and Future Prospects 

)fthe most tangible changes among the black population now taking shape 
)e from that present earlier is an expressed black consciousness and 
toward respectable identity, at times emphasizing group identity and 

individual level. One reason it makes sense to speak in terms 

)e" is that increasing signs of some form of blackcommunity 

.¯Here I should note that, just as the postcolonial period of mi- 

has accounted for most of the African population in Europe, a related 
~rmed the demographics of the United States, so that the 

of slaves there are losing their majority status among those not of 
cent. Nevertheless, some leaders in the burgeoning black corn- 

to the North American Black experience for 
models. For instance, Blacks in England have celebrated a Black 

October since 1987. In Berlin for over a decade now, a Black 
celebrated in February like in the United States, with 

’ related cultural events, although many Germans remain 

still small black population. Czech Africans have designated 
- Month since 2oo2, and there is a similar proclama- 

¯ Month at the end of the year by a Surinamer bookseller 
Sarafina Books. 

anization called Conscience noire sponsored a conference 

films and speeches on Black pride, hair braiding in African 
about the difficulties of maintaining African fatal- 

France, and about declining respect between Black men 
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contests and fashion shows. African shops, hair salons, restaurants, and night- 

clubs abound not only in London and paris, but also Irdand, the Netherlands, 

central Dublin has 
_,1.,;~. ed w. ith a town of some seven to 

Russia, and Denmark. A small section of Parnell Street in 

been dubbed "Little Affica~’ an appeu~ ..... shar                 pages) to all 

eight thousand Africans near Naples Published grades (aka yellow 
sorts of Black establishments can be found in paris and Amsterdam. Majority 

Black churches are springing up within all of the sizeable Biack communities. n several European countries.as welt as the United States, the past decade has 

~’tnessed a flurry ofteg~slatlon, monuments, museums, and other activity aimed 

expressions of acknowledgment and atonement or reparations for European at ¯ slave tradeY " 

Conscious formulation of c.on.ce~ 
academic circles and among Biact~ p                        ’ 

the latter are ISD (Initiative Schwarze Deutsche), an alliance of Afro 

Germans founded in 1986, and MAT (La Maison de ldAfric!ue ~ Toulouse), 
African pride organization in Toulouse. After the riots in the 

sLxty I~rench organizations for B[ack people formed a fe 

Figure ~rf’ A flier from a 2oo2 black consciousneSS conference in paris, photo by the author: 
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discrimination, with Patrick Lozes, a Black pharmacist from Benin who has 

also run for national office, as its first president. Named the CRAN (Le Con- 

sell Repr~sentatif des Associations Noires), it seeks to involve political parties, 

unions, and other bodies in fighting discrimination. The CRAN’s activities il- 

lustrate a transition from organized efforts that are primarily antiracist into 

those that are assertively pro-Black. This appears to be a trend in the European 

countries with large Black populations.~ While the number of black scholars 

in European higher education remains very small, organized study of related 

issues is well underway in the major cotmtries. There are as well various policy 

institutes and think tanks that devote special attention to relevant issues. The 

Institute of Race Relations, based in London and established in the ~95os as an 

independent educational charity organization to conduct and publish research 

on race relations throughout the worid, has since ~97~ focused especially on 

racism in Britain and the rest of Europe. Most university programs related to 

Black subjects focus on African and African American studies, such as the Cercle 

i:: 
d’EtudesAfro-Am3ricaines, Paris; and the Collegium for African American Stud- 

ies (CAAR). The latter is based in Europe, but claims a membership of over 250 

, countries. 

:( Special interest is now beginning to be shown to the history of Blacks in Eu- 

~e. Over the past few years, both in Europe and the United States the subject 

,.yond the appearance of related panels at con- 

of the major disciplines to full-blown conferences. Another example 

; is the e~xistence of the Black European Studies Center at 
¯ of Mainz, which was established with funding for three years and 

: in November 2005 and another in Berlin in July 2006. Both 

featured impassioned discussions on questions of European black 

who should define it, and who can best pursue Black European stud- 

the occurrence of such discussion belies the denial of some 

~eans who questioned the relevance of African American history for 

precisely such discussion has continued for centuries in the 
growing visibility of these issues is a course 

?s summer school ca.ned ~Black London: Initiated 

~onsored by the Black and Asian Studies Association 

focuses on London’s African, Carib- 

Asian populations in exploring issues of cultural diversity in 

a law passed in 2oo~ recognizing slavery as a crime 

also included a requirement that lessons on slavery be part 

| curriculum. In 2006, political conservatives and centrists unsuc- 
provision in retaliation for the abandonment 

hat would have required highlighting the "positive role" 
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~igure ~.6. An announcement for a course on Black London offered at Middlesex 

University Summer School Photograph cou~e~y of Haki rn Adi. 

It is not dear at this point whether formulation of Black i4entity in Europe is 
going to hearken back to the sort of cultural emphasis expressed in the N4gri- 
rode movement of the early twentieth century or some more pragmatic poetical 

¯ that mi ht exploit the fact that Europea~ political systems, in contrast variant g .......... ~ ..... av that can afford significant 
to the United States, are trmy mmttp~u ~ ~, .... 
verage to minority constituencies. ) 
surrounding the identity question reject a narrow focus on blackness and em- 
phasize alliance with others suffering from ethnic or racial discrimination, and.!! 
educating the general public about the plight of immigrants. 3his can be seen in 

the principles espoused by the African Network in Austria; the 
ity centre in Dublin; the African Union social organization in St. 
the Afro-Latvian Association launched in Riga in 2oo4; 
Prague; Solid Africa, an African student organization based in 
valda; and the African Civil Society, also called the Africa Centre, 

(ACSF). The CoIIectif des Antittais, Guyanais. 
lians, Guyanese, and the Reunion), the largest activist organization 
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citizens from French territories abroad, was founded in 2004 in Paris, boasts of a 
membership and sympathizer base of over 4o,0oo, including some members of 
Parliament, and has mounted numerous demonstrations and a media campaign 
against racism. This shows that racial problems in France are not limited to im- 

migrants. A study of twenty-seven Cape Verdean neighborhood associations in 
the Lisbon metropolitan area revealed that while most are comprised of Cape 
Verdeans, some represent Cape Verdean-majority neighborhoods where oth- 

ers also reside. These associations, most of which are subsidized in part by the 
local government, pursue interests ranging from basic socioeconomic welfare 

to political and cultural activities. The question of identity is also an ongoing 
issue, as indicated in the following response from one interviewee: ’~Portuguese 
society doesn’t see them (youth) as Portuguese because of skin colour. The 
mentality that exists is: ’they are black therefore they are African: On the other 

hand, the young generation doesn’t know Cape Verde, and they dofft identify 
with their parents’ version of being Cape Verdean. As a result of that they end 

up not knowing who they are and how to define themselves, and because of 
that, they start searching for an identity and end up finding it in other forms of 

being African, primarily in Afro-Americanism:’~° 
Regarding the reactions of the European majorities to this quest for identity, 

it is important to keep in mind that a corollary to the search for Black identity 
is self-conscious reflection by Europeans about their own identity, which was 
also the case when they first imposed a Black identity on Africans centuries 
ago. Indeed, the current European confrontation with the sudden swell in non- 
Western immigrant populations has in some countries brought about the most 
thorough of such introspection since the Europeans encountered the non-West 

in the age of exploration. A recent shift to the political right, at Ieast temporarily, 
in Western countries in general, coupled with occurrences of unfamiliar forms 
of violent conflict serve to shake confidence about consensus and complicate the 

question of options for the immigrant populations. Current events in Europe 
offer many more vital questions than answers concerning the probable course 
of the future. In light of the recent upsurge of violent confrontations and or- 
ganized protests, it seems especially prudent to gain a better understanding of 
the immediate causes of such outbursts. For example, is there a critical mass of 

Black or immigrant population at which trouble may be anticipated? Research 
now underway by some economists on the impact of the riots of the 196os in 
:the United States suggests that the crucial factor predictive of violence was the 

population in a given ciW, irrespective of high unemployment, 
.low wages, and other such conditions,st If valid, this discovery might have valu- 
able policy impIicafions for European societies looking to ward off problems. 

the ongoing, global economic crisis of historic dimensions that 
the world in ~oo8 reinforces the urgency of these questions. 
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Another interesting question is why racial incidents have been more preva- 
lent and more brutal the farther east one tooks in Europe. Is this a result of less 

exposure to the outside world historically, a less deeply grounded tradition of 

democracy and more lingering respect for class hierarchies, or simple correta- 

. . .... : .... Ait~ons~ All of these demand further study. One major 
finn wltn econo-n~ ,.~, ..... " 
difference in the situation of Blacks in Europe compared to that of African 

Americans in terms of integration into their local societies, in addition to the 

differences in definition of"b|ackness;’ is that they are generally not the main 

targets for discrimination. "Ihat role most often fails to small native minorities 

who are despised for historical reasons, and especially to Muslim populations 

because of the distinctive religious and cultural differences. Nacks’ assimilation ¯ tog_ration into European societies is therefore not as intractable as that in 

or m o          -      --ious United States Nevertheless, it remains to be 
the more rigidly cotor-cousc               "             ’      " 
seen whether the age-old color stigma might leave Blacks in E~ope in a special 

new category for exclusion?z 

Notes 

1. Estimates of the Black population in Europe are inherendy imprecise, not only due 

to variant categorization of Blacks and deliberate rejection of any such category in many 
countries, but also because of the presence of tmcounted undocumented immigrants. 

The estimates presented here reflect my own assessment, based primarily on official 
statistics but taking into account estimates by nongovernmental organizations as wefl. 
In the case of France, the clearest sort of documentation can onty be found regarding 

the country of origin of immigrants, for example, from the National Institute of Demo- 

graphic Studies, which for 1999 showed a~ound a third of a million such immigrants, 

apart from French citizens from the same place and other Black residents of France. I am, 

however, persuaded by the findings of reputable scholars and journalists who consistendy 

advance estimates ranging from 2.5 million to 5 million. By this standard, I am using a 
conservative estimate. See Mich~e Lamout and t~loi Laurent, "identity: France Shows 

its True Colors:’ International Herald Tribune, lune 6, zoo6; !ohn Tagliabne, "Tannts on 
Race Can Boomerang; New York Times. Sept. z ~, ~oo5; and the Institute national d’dtudes 

ddmographiques at http:] lw~.~ed,fr/fr/p°P-’ 2oo8). That such uncertainty of Black population : 
naissance_1999! (accessed May a~,                                          " 
estimates for Europe has always been the case can be seen from historical accounts of ~ 

the Black pop.alation in the United Kingdom. For example, see Norma 
structing the Black past: Blacks in Britain z78o-r83o (London: Frank Cuss, x996); 

Shyllon Folarin, Black Slaves in Britain (London: Institute for Race 
Univarstty Press, ~974); aftd lames Walvin, ed., Black and White: 7he Blacks and EngIis}. 

Society ~555-I945 (London: Alan Lane and Penguin Press,.~973) 

mate of the Black population in Germany, the European country with the third-largest’. 
Black population, on ~e figures provided in the Statistisches Bundesamt ~ 
subtracting from the total of 276,973 for ag of Africa the numbers indicated there f 
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specific African countries above the Sal~ara. See http:/Iwww.destatis,de/basis/e/bevoe/ 

bevoetabl0.htm (accessed May ~z, zooS). Examples of o&er readily accessible sources on 

the current black population across Europe are the United Kingdom Statistics Authority: 

http:i!www.statistics,gov.uk; Organization for Economic Development and Coopera- 

tion, http://www.oecd.org/home/O,2987,en_2649_201185._l_l_l._l~1,00.htrnl; http://v~w 

.migratioainformation.org/resources; Institute Nat~’onale d’Etudes Demographiques, 

http://wvcw.ined.fr/fr/pop_chiffres/france/structare_population/pyramide_ages/; Cen- 
tral Bureau your de Statistiek of~e Netherlands; lust,’turn Nazionale di Statistica, http:;/ 

www.istat.it/salastamPa/c~municati/a~n~ca~endari~/2~5I~27-~/testointegra~e.pdf; 
Federal Statistical Office of Germany, http://www.destatis.de/basisle/bevoe/bevoetablO 

.him; and N. L. Krylova and S.V. Prozhogina, Metisy: kin oni? Probtemy sotsiaIizatsii t 

sarnoidentifikatsii (Moscow: Russian Academy of Sciences, 2oo4), 46-50. A1! URLs ac- 

cessed May ~, anuS. My survey of statistics was aided greatly by Abel Djassi Amado, 

a research assistmxt. 
z. Leslie George Scarman, 7he Brixton Disorders ~ o~2 April ~ 982: Report of an Inquiry 

(Cmnd.; 7648) (London: Hmso, ~968); United States Report of the NationaI Advisory 

Commission on Civil Disorders (New York: Bantam Books, ~968); Jean-Pierre Mignard 

a~d Emmanuel Tordjman, llAffaire Clichy: Mutts pour rien (Paris: l?Aitions Stock, one6}. 

For further background on the living conditions of French Arabs and Africans in the 

Paris suburbs, see Trica Danielle Keaton, Muslim Girls and the Other France: Race, 

Identity Politics, and Social Exclusion (Bloomington: Indiana Universi~ Press, zoo6). 

3. One article quotes Mohamnud Nur, a Somali social worker, who estimates ~he So- 
mail population in London at ~5o,ooo. Most accounts admit that the precise number is 

unknown but is considerably higher than official government figures. See Alan Cowel! 

and Raymond Bonnet, ’~New Questions Asked in London Bombings;’ New York Times, 

Aug. ~6, zoos; "Thousands of Somalis and Eritreans Claim Asylum Each Year; London 

Bombings;’ Evening Standard, luly zy, zoos; and Ambrose Evans-Prichard, "Somalis 

Exiting Netherlands for Britain; London Daily Telegraph, Iart, 6, zoos. I anx indebted to 

Natoschia Scruggs for first bringing to my attention the breadth of the Somali diaspora. 

l"heh" corrmmnities in the United States have also gained attention. For example, see Wil- 

liam Pinnegan, "Letter from Maine: Nev¢ ~ Town; the Somalis of Lewiston;’ New Yorker 

(Dec. 8, 2006): 46-58. On ~he Cape Verdean population in Portugal, see lnstituto Na- 

cional de Estatislica Portugal http:/ /www.ine.pt/xportal/xmaln ?xpid=INE&xpgid=ine_ 
main (accessed May xa, zooS)~ 

4. For example, Sue Peabody’s Insightful investigation of the presence of slavery within 
France shows that, although there were scattered instances of black slaves residing 

France for centuries, Official efforts at prohibiting the practice were persistent, and their 

never sufficient to be a defining economic or social feature of modern 

societies, as it was irt the South in the United States--there exercising great 

on the politics, economy, law, and value system of the entire country. Sue 

"There Are No Slaves in France~ The Political Culture of Race and Slavery in 

Rdgime (New York: Oxford University Press, ~996). 
i 5. For more on this, see Tyler Stovall, Paris Noir: African Americans in the City of Light 

York: Houghton Mifflin, 1996); Brent Hayes Edwards, The Practice of Diaspora: 



of Black internationalism (Cambridge: Harvard 

Literature, Translation, and the R~Se~inger.Miller, New Negro Artists in Paris: African 

Univeysity Pr.ess, 2003); Theresa .    it o Light, 19:~2-~934 (NewBrtmswick, N.]." 

R~tgers University Press, zooo/, ~ 
Culture in tnterwar France (Ithaca, N.Y.: Corned University Press. aooo); and Carole 

and Diana Edkins The Power of Pride: StyIemakers and Rulebreakers of the Harlem Marks ’ 
RenaissanCe (New York: Crown publishers, x999)- 

6. L6opold Senghor, Liberff, ~ Le dialogue des cultures (pads: Seuil, ’~993); Airfl~ Ce- 

sai~e, Discours sat le coloniatisme (Paris: Presence Africahne, 1955.); Janet G. Vaillant, Black, French, and African: A Life of Ldopold Sddur Senghor (Cambr~dge’ Mass.: Harvard 

niversity Press, 199o). , ’ ’ Ads~’ 7he Local (Swede~’s News in English), U 7 "Ice Cream Giant Stammed for Racist Apr. r 3, zoo5, "Negerzoen wordt zoen,~ De 

based on an article in the Svenska DagbIadet, 

Telegraaf, http://vcww.telegra~.nl, Mar. a3, zoo6. see for example Jean Devisse 0and 
8, For further background on the image of blacks, ,          ’       . . 

Michel Mollat, The Image of the Bl~ck in Western A.rt,. II, Fro.m the Early Chnstmn 
to the ’~dge of Discover)~ " vol 2 Africans in the Chrtst~an Ordinance of the World (Four 

, ,Cambridge" Harvard University Press, ~979}; Mlizon 
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Btakely, Blacks in the Dutch WorId: The Evolutwn of Racial Imagery m 
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the Iconography of the Everyd~a~;’ in Sue Peabody and Tyler Stovall, eds., The 
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W. W. Norton, 1996). 
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Monitor, Feb. 4, t999, 7. See also David McBride, Leroy Hopkins, and Aisha Blackshire- 

Belay, eds., Crosscurrents: African Americans, Africa, and Germany in the Modern World 
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From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Tuesday, March 15,2011 5:19 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] AFRI/AFAM Colloquium Abstract 

Dear Colleagues: 

Please find below the abstract for Professor Kenneth Janken’s presentation this Thursday at 4PM in the GEC room 3009. I 
hope you can all attend this event: 

Title: 
~%he Several Faces of Black Power in Eastern North Carolina: The Case of the Wilmington Ten." 
Abstract: 

The case of the Wilmington Ten is rooted in the response of both blacks and whites in the city to the 
dismantling of the Jim Crow social order. In 1968, Wilmington, North Carolina, began to desegregate the 
public schools by shutting down the all-black Williston High School and transferring students to previously all- 
white schools. Af?ican Americans were excluded from the decision-making process. Black students 
encountered intense hostility fi-om white students, teachers, and administrators. Interracial fights erupted 
regularly, and the police arrested black students while allowing whites to escape with impunity. 

In 1970, African American high school students, some of them civil rights veterans, proposed the 
initiation of a black studies program, an official observance of Dr. King’s birthday, and the inclusion of blacks 
in extracurricular activities on the basis of equality. In January 1971 the school board refused to meet these 
demands, and black students organized a school boycott. Local officials threatened students with suspension 
and expulsion. With the knowledge and blessing of the police, the paramilitary Rights of White People 
organization staged drive-by shootings of the church that functioned as the boycott headquarters. Only after an 
armed white man, who was preparing to fire on the church, was shot and killed did law enforcement act to end 
the volatile situation. Only people involved in the boycott were arrested. In particular, nine black males and 
one white female, were charged with arson and conspiracy, tried, and convicted in 1972, and sentenced to a 
total of 282 years in prison. Their convictions were secured by perjured testimony and prosecutorial 
misconduct. A strong political movement to fi-ee the Wilmington Ten developed in North Carolina and across 
the nation, resulting in a 1980 federal appeals court overturning their convictions. 

During and after the events of January 1971, the resistance to the white supremacist social order in 
Wilmington and other locales in North Carolina was built by organizations individuals with distinct political 
approaches. Some embraced nonviolence, others armed self-defense. Some were grounded in the black 
theology of the Re-co Albert Cleage, others tended toward revolutionary nationalism and Pan-Africanism, and 
still others were trying to create a potent black electoral force. Yet all of these claimed Black Power for 
themselves. This paper will explore the fluidity of Black Power in eastern and central North Carolina in the 
early and mid-1970s. 

Best regards, 
Mamarame 

I:rom: Seck, Mamarame [mseck@email.unc.edu] 
Sent: Tuesday, March 15, 2011 9:49 AM 
To." Department listserv 
Subject." [afriafam] AFRI/AFAM Colloquium Reminder!!! 

Spring 2011 Colloquium Series 

Sponsored by the Department of African & Afro-American Studies 
UNC-Chapel Hill 



Please join us for this upcoming presentation with: 

Kenneth Janken 
"The Several Faces of Black Power in Eastern North Carolina: The Case of the Wilmington Ten." 

Thursday, March 17 
4-5 pm 
Global Education Center (GEC) Room 3009 

Kenneth Janken is a professor of Afro-American Studies at UNC Chapel. His research focuses on 20th century 
African American history. Professor Janken is currently working on a research proj ect on Wilmington Ten. 

Mamarame Seck 
Assistant professor 
Department of African and African-American Studies 
CB#3395 106 Battle Hall UNC-Chapel Hill 
Chapel Hill, NC 27599-3395 

You are currently subscribed to afriafam as: mseck~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361635 .a22e47fda2f6ca275 dac07816c27b7d6&n=T&l=afriafam&o=28847781 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28847781-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28851937 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28851937-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, March 15,2011 5:28 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Upcoming Events at GEC 

Helene Cooper, White House correspondent for the New York Times, is giving a public lecture March 22nd on her 

experiences as a child during the Liberian coup and her recent reportage on U.S. foreign policy in Egypt. On March 18th 

at lunch, Dr. Jamie Bartram will be discussing critical issues in water and health. 

Thank you so much for your help in getting the word out in advance! 

Best, 

Lara Markstein 
Departmental Manager 

Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 
UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.u nc.edu/depts/ints/ 

March 22nd I 

The curriculum in Global Studies is proud to present 

A Public Lecture with Helene Cooper 

5:30PM I FedExGIobalEducationCenter, Nelson Mandela Auditorium 

Helene Cooper is a globally renowned journalist and the author of the acclaimed memoir The House at 

Sugar Beach. She has reported from war-torn regions across the globe for The WalI Street Journal and now 

writes for the New York Times as their White House correspondent in Washington, D.C. 
Cooper was born in Liberia to a family descended from the American freed slaves that 

colonized the country. At age fourteen, she fled to the United States to escape the violence of 

a bloody coup. Graduating from UNC Chapel Hill with a degree in journalism and mass 
communication, Cooper began her career covering trade, politics, race and foreign policy. She 

later worked as a foreign correspondent and reported on conflicts from Europe to the Middle 

East. 

Known for her rigorous investigation and insightful reporting, Cooper has received significant praise for her 

work. She employed these talents in the research and writing of her two books: an edited collection of the 
work of her colleague Daniel Pearl, who was murdered by the Taliban in 2002, and the New York Times 

bestselling memoir The House atSugar Beach, which traces her trajectory from a privileged child to a refugee 
to an American journalist while examining the violence and stratification that troubles her homeland Liberia. 

Water for Life 



March 18th I 12:00 PMto 1:00 PM I FedExGIobal Education 

Center, Conference Room 4003 

Dr. Jamie Bartram, PhD, is the Director of The Water Institute at UNC, which brings together individuals and institutions 

from diverse disciplines and sectors and empower them to work together to solve the most critical global issues in water 

and health. 

Bartram’s research interests focus on the connections between water (including sanitation and hygiene) and health - 

especially the links between science, policy and practice, in both developing and developed countries. They include 

technologies for urban sanitation renewal; management systems for drinking-water safety and rural drinking-water 

supply; emerging issues (including water scarcity and climate change) and their impacts on system sustainability; health 

system activities on water and sanitation; and sector capacity issues such as monitoring, the costs and impacts of 

interventions and effective regulation and financing. 

This talk is part of the Heels in the Field: Global Health Discussion Series, a semester-long discussion exploring the critical 

issues, current controversies and innovative solutions hosted by the Curriculum in Global Studies and the UNC Institute 

for Global Health & Infectious Diseases. 

Sharing their personal experience with global research and programs, UNC leaders and experts in the field will discuss 

key local and international health challenges and facilitate an exploration of the complexities involved in improving 

health. Learn how together we can make a difference to communities around the world. Bring your own lunch. Drinks 

and light snacks will be provided. RSVP to laram@email.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28851990 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28851990-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, March 15,2011 6:18 PM 

Janken, Kenneth R <krj anken@email.unc, edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Rucker approval? 

H! Kenneth, 
Travis is cc-ed here, her can use the department P-card for the purchase. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & A~?o-American Studies 
!09 Battle Hall, CB #3395 

-University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Janken, Kenneth R 
Sent: Monday, March 14, 2011 12:12 PM 
To: Buell, Agatha 
Subject: Rucker approval? 

Dear Agatha, 

Do you know when the provost’s office will approve Rucker’s campus visit? 

On a related topic, I purchased the only copy of Rucker’s book that the Bull’s Head had; the store ordered a 
second copy, which should be arrive this week. Can I put this second book on the department’s tab, or should I 
pay for it and then ask for reimbursement? 

I hope you had a good break. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu> 

Wednesday,               12:48 AM 

Gore, Travis <stgore@email.unc.edu> 

[sangam] Sangam Weekly Update 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Issue 

Sangam Brought to you by Sangam, the South Asian Awareness 
Links Organization at the University of North Carolina at Chapel Hill 

Sangam 
Home~ *Note: Due to the changes on Webmail, you will need to click show 

images.* 

Calendar 

Sangam 

Photos 

Diaspora 

Mahatma 

Gandhi 

Fe[[owsh[R 

Upcoming Sangam Events/News... 

1. Holi Moli Ticket Sales 

2. Sangam Nite Pre-Party 
3. Miss South Asia: Sangam Nite 

4. Sangam Nite & EKTAA Night After Party 

Upcoming Campus Events/News... 

1. Harvey Beech Scholarship 

2. PIA Mentor-Mentee Program 

UPCOMING SANGAM EVENTS/NEWS 

HOU MOU TICKET SALES 

In the name of everything sweet and holi, come buy your presale tickets and t-shirts this 
week in the pit from 11-2. T-shirts are $5. Presale tickets are $2. with this ticket, you are 
guaranteed 1 packet and you must show up on Friday in the pit between 3:45 and 4:30 
to be given your packet. There are only 500 presale tickets, so be sure to buy yours 
before they sell out. If you come after 4:30, color packets will be distributed on a first- 
come, first-serve basis. Color packets on the day of are $3 and can be purchased on 
Friday between 4:30 and 5:00pm. This is THE event of spring semester and one you 
surely don’t want to miss! Thanks, UNC Sangam, Campus Y, Student Government, and 
Hindu Yuva. 



SANGA~vl N~TE pREopARTY!!! 

Wassup everybody! It’s the first week after Spring Break and your two favorite South Asian organizations will be 

throwing down this Friday at Players! After washing off the festivities of Holi Moll, join Delta Sigma Iota and 

U NC Sangam for the official Sangam Nite.    Pre-Party!!! 

We’ll be throwin’ down from 10pm to 2 in the morning, but be sure to come early because all proceeds made 
between 10 and 11:30pm go towards The Mahatma Gandhi Fellowship, 

Cover: 

$5 If you are under 2:[ 

$3 if you are 21 and up 

This pre-party is unprecedented so lets make this event a kick-off to Sangam Nite you’ll never forget and 
something to continue in the years to come! 

SOUTH ASIA: SANGA~ NJTE 

Tickets wil be on sale in the pit today from 10-2! There is a limited supply of student tickets, so come get yours 
now! If you’re performing, get tickets for your faro & fans! 

Student: $5 

General: $8 

VIP: $12 

Sangam Nite     will be hosted on Saturday,          at the Robert C. Hanes Theater in Chapel Hill High 

School. This unforgettable show will feature performances by UNC Chapel Hill’s finest South Asian dance teams 

as well as students in an effort to spread South Asian awareness across the community. 



All proceeds from Sangam Nite will directly benefit the Mahatma Gandhi Fellowship (MGF), 

SANGAM N~TE & EKTAA N#GHT AFTER PARTY!!! 
After watching Sangam and EKTAA Night come out to the official after party at Serena as Sangam and 
EKTAA work together to throw biggest party ever. 

Help the performers celebrate all the hard work they put into the show by throwin’ down at the wildest after 
party the Triangle has ever seen. The after party is the same night as Sangam Night     and EKTAA Night 

, so you know it’s sure to be crazy time!!! 

You must be: 
18 to dip 

21 to sip 

Let’s make this an event you’ll never forget! 

UPCOMING CAMPUS EVENTS/NEWS 

HARVEY BEECH SCHOLARSHIP!!! 
Attention Sophomores and Juniors: 

Harvey Beech Scholarship Applications Now Available! 



The      Harvey Beech Scholarship applications are now available forpick-up in 07 South 
Building, SASB Suite 2105, Student Government Office Suite 2501, or can be downloaded 
athttp://www, unc.edu/diversity/beech, htm 

Winners are chosen based on academic GPA improvement (semester-based 
orcumulative), brief summary of financial need and contributions to campus 
life. 

Applications are due by 5:00 p.m. on Monday,                 in 07 South Building or 
can be mailed to: Lisle Bull, Office for Diversity and Multicultural Affairs, CB#9125 

Contact Lisle Bull at Ibull@email.unc.edu for further Information. 

P~A M£NTORoM£NTEE PROGRAM 

Dear Juniors, Seniors, and Recent Graduates: 

On behalf of PIA (Professional Indians Association) of the Triangle, we are excited 
to announce the PIA Mentor-Mentee Program! 

The program is designed to help UNC students develop their careers by pairing 

them with successful Indian professionals from the Triangle. We have doctors, 

lawyers, entrepreneurs, and many other professionals who are ready to provide 

advice and create meaningful business relationships. 

We cordially invite Juniors, Seniors, and Recent Graduates to our premier 

networking event at Zayka Indian Cuisine (Brier Creek, Raleigh) on 

from 6:30 pm - 9:00 pm. The cost of the event is $:[5, which includes dinner and 
the chance to meet with your own personal career Mentor. Dress is business 

casual. 

Please RSVP by               to               at              ~qmail.com. 
In your RSVP, please include your name, class, major, and specific career 
interests. 

Thank you, and if you have any questions, please email        or visit our website 
at http://wwwomeetupocom/PIATriangle. We look forward to meeting you and 
creating strong Indian business networks in the Triangle! 

ASHA N~GHT AT PLAYERS!!! 

The Destined sisters of Delta Phi Omega Sorority Inc. UNC Colony 
In Collaboration With: 



Sangam & Delta Sigma Iota Fraternity Inc. Beta Chapter 

Present Asha Night "Bringing hope through education" 
Come hit the dance floor                at PLAYERS with DPO, Sangam & DSI in an 
effort to raise awareness of the importance of children’s education and 
literacy! All cover collected between i0:00 and 11:30 will go towards Asha 
for Education¯ 
***Cover*** 
Before 12pm: 
18/$5 
21/$3 
After 12pm: 
i8/$i0 
21/$5 

From your Awesome Co-Publicity Chairs, 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, March 16, 2011 12:28 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Black Women’s Activism Panel - March 25 

Colleagues: 

Please mark your calendars for March 25th for a joint meeting of the Triangle African American History Colloquium 
(TAAHC) and the Working Group in Feminism and History (WGFH). We will hear from three presenters on Black 
Women’s Activism. Please see presentation information below. The meeting will take place from 4pm - 6pm at the 
Center for the Study of the American South (Love House). Refreshments will be served. Hope to see you all there! 

BLACK WOMEN’S ACTIVISM 

Shannon Eaves (Graduate Student, History Department, UNC Chapel Hill) will discuss "A Battle With Two 
Fronts: Slaveholding and Enslaved Women’s Relations in the Light of Sexual Exploitation," reflecting on slaveholding 
women’s reactions, violent and non-violent, to enslaved women’s sexual exploitation, slaveholding women as power 
agents within a patriarchal system, and the possibilities for enslaved women to resist violence and exploitation by 
slaveholding men and women. 

Blair Kelley (Associate Professor of History, NC State) will discuss "Black Ladies’ Cars? Race, Respectability, and the 
Protest," exploring the particular ways that African American women challenged the logic of Jim Crow segregation and the 
gendered nature of those spaces. 

Sharon Harley (Associate Professor and Chair of African American Studies, University of Maryland at College Park) will 
discuss "On the Other Side of Race: Gender, Labor Activism and Citizenship," examining how gender norms and 
expectations frame black women’s labor activism and citizenship struggles. 

Best, 
Rob Ferguson 
> 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28856564 
(It may be necessary to cut and paste the above URL if the line is broken) 
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From: 

Sent: 

To: 

Subject: 

ASMEA <info=asmeascholars.org@mai134.us2.mcsv.net> 

Wednesday, March 16, 2011 12:34 PM 

Gore, Travis <stgore@email.unc.edu> 

CALL FOR PAPERS: Annual Conference 2011 

Email not displaying correctly? View it in your browser. 

*** CALL FOR PAPERS *** 

4th Annual ASMEA Conference 

Out of the Past, Into the Future: 
Reflections on the Middle East and Africa 

November 3-5, 20:11 
Key Bridge Marriott Hotel * Washington, D.C. 

ASMEA is currently seeking proposals for paper presentations at the 2011 annual conference. 

Members from any discipline, tenured or untenured faculty or those otherwise affiliated with a 

recognized research institution, may submit proposals to participate in the conference. Unique 

proposals from senior graduate students (ABD) will also be considered. Abstracts on topics 

related to the Middle East and Africa should consist of a one-page outline of the proposed 

subject to be presented. A recent C.V. and all contact data must be attached to the proposal 

(name, e-mail, phone number, affiliation). The due date for proposals is Wednesday, June 

1, 2011. Proposals should be sent to: info@asmeascholars.or~l. Completed papers are due 

by September 5, 2011. 



Referees and Discussants 

ASMEA Members inLerest:ed in partidpat:ing in t:he conference as referees of papers or 

discussanLs should contacL ASMEA by e-mail wiLh a letter of inLeresL containing Lhe Lopics LhaL 

can be covered. Please include a C.V. and all currenL contacL daLa (name, e-mail, phone 

number) and a brief redtat:ion of your past: experience in t:hese roles. Send e-mail t:o: 

info@asmeaschola rs.orq. 

Registration 

Space is limit:ed, regist:er for t:he 4t:h Annual ASMEA Conference here. Any quest:ions or for more 

informat:ion, contact: ASMEA at: 202.429.8860 or info@asmeascholars,orq. 

Association for the Study of the Middle East and Africa 

www.asmeaschola rs.org 

Unsubscribe stgore@email.unc.edu from this list I Forward to a friend I Update your profile 

You are receiving this email because you opted in at our website www.asmeascholars.org. 

Our mailing address is: 
ASMEA 

PO Box 33699 

Washington, DC 20033 

Add us to your address book 

Copyright (C) 2011 ASMEA All rights reserved. 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Wednesday, March 16, 2011 1:34 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: order for supplies 

Hi Travis, 

This is the list of people we will buy toner cartridges and paper, Thanks! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 9!9-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller~email.unc.edu 

From: Miller, Haeran 
Sent: Wednesday, March 16, 2011 1:32 PM 
To: Buell, Agatha 
Subject: RE: order for supplies 

will remind Travis about that. Thanks! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Te!. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller&email.unc.edu 

From: Buell, Agatha 
Sent: Wednesday, March 16, 2011 1:32 PM 
To: Miller, Haeran 
Subject: RE: order for supplies 

Mogaka shouldn’t get any supplies. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Af?o-American Studies 
109 Battle Hall, CB #3395 



University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 9!9.962.5824 

From: Miller, Haeran 
Sent: Wednesday, March 16, 2011 1:20 PM 
To: Buell, Agatha 
Subject: order for supplies 

Hi Agatha, 

I think Travis will place an order for paper, toner cartridges and some office supplies sometime today and I’d like to 

make sure who will get 5 reams of paper and 2 toner cartridges. Please let me know if this list shows right people. 

Boyd, Lydia 

Caldwell, Kia 

Hall, Perry 

Hildebrand, Reginald 

Janken, Kenneth 

Lambert, Michael 

Lee, Margaret 

McMillan, Timothy 

Nyang Oro, Julius 

Nzongola-Ntalaja, Georges 

Pier, David 

Regester, Charlene 

Sahle, Eunice 

Seck, Mamarame 

Selassie, Bereket 

Fhunsu, Donato 

Mogaka, Nathan 

Mutima, Alphonse 

Porter, Robert 

Oh, by the way, we still haven’t distributed paper to anyone in Abernethy as you remember. 

Thanks!! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller~email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, March 16, 2011 2:29 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc. edu> 

Moseley, Erin S <Erin Moseley@unc. edu>; Gautier, Janet E <gautier@email.unc.edu> 

[course_scheduling_officers] ** *Important Notice About Summer Classes* ** 

2115 Classes that need RCs.xlsx 

Hello All, 

Since the Summer is now all in one term (2115) with separate sessions (SS1, SS2, SSM, etc) we have been working 
with the Summer School to determine how best to prevent registration in Summer Session 1 classes by students who 

have been admitted to Summer Session 2. Our solution is to assign a Reserve Capacity to the classes starting in the 
beginning of the summer term that allows only students who have been put into the SS1 Student Group to register. 

We need your help! Attached are classes in Session A (the whole term), Summer Session 1, Maymester and Summer 
Bridge. These classes all need to have a Reserve Capacity #700 o RC STUDENT GROUP SUN1 assigned to them for 

the max capacity of the class. 

Curriculum Management->Schedule of Classes->Maintain Schedule of Classes, Reserve Cap. See below. 

If you have a class that already has a Reserve Capacity assigned (for your Majors, for example) or are planning on 
adding a RC, please let me know. The Scheduling Office will need to assign this new RC on the course level. 

Please let us know if you have any questions. Registration for Summer starts on March 22nd so this needs to be 

completed by 8am on Tuesday, March 22, 2011. 

Thank you, 

Karla 



Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 2759%2100 
Phone - 919-962-9837 
Fax- 91%843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28857530- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28857530- 
34472124. d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu</a> 



IIPat ,Start Date IIEnd Date J[Building        jJ Term ][Career ][AcadOrg ][Subject ][Cata,og ][Section ]lsession 
2115 UGRD AFAM AFAM 101 001 SS1 

2115 UGRD AFAM AFAM 101 002 SS1 

2115 UGRD AFAM AFAM 101 990 A 

2115 UGRD AFAM AFAM 101 991 A 

2115 UGRD AFAM AFAM 101 992 A 

2115 UGRD AFAM AFAM 259 001 SS1 

2115 UGRD AFAM AFAM 262 001 SS1 

2115 UGRD AFAM AFAM 276 001 SS1 

2115 UGRD AFAM AFAM 280 001 SS1 

2115 UGRD AFAM AFAM 396 001 SS1 

2115 UGRD AFAM AFAM 474 001 SS1 

2115 UGRD AFRI AFRI 101 001 SS1 

2115 UGRD AFRI AFRI 101 002 SS1 

2115 UGRD AFRI AFRI 101 990 A 

2115 UGRD AFRI AFRI 101 991 A 

2115 UGRD AFRI AFRI 101 992 A 

2115 UGRD AFRI AFRI 265 990 A 

2115 UGRD AFRI AFRI 265 991 A 

2115 UGRD AFRI AFRI 265 992 A 

2115 UGRD AFRI AFRI 368 01M SSM 

2115 UGRD AFRI AFRI 396 001 SS1 

2115 UGRD AFRI AFRI 474 002 SS1 

2115 UGRD AMST AMST 110 01M SSM 

2115 UGRD AMST AMST 386 001 SS1 

2115 UGRD ANTH ANTH 101 990 A 

2115 UGRD ANTH ANTH 101 991 A 

2115 UGRD ANTH ANTH 101 992 A 

2115 UGRD ANTH ANTH 102 990 A 

2115 UGRD ANTH ANTH 102 991 A 

2115 UGRD ANTH ANTH 102 992 A 

2115 UGRD ANTH ANTH 142 990 A 

2115 UGRD ANTH ANTH 142 991 A 

2115 UGRD ANTH ANTH 142 992 A 

M-F 

M-F 

MTWR 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011GA 

6/14/2011GA 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011SC 

6/14/2011SC 

6/14/2011GA 

6/14/2011GA 

6/14/2011 

6/14/2011GA 

6/14/2011VN 

6/14/2011SC 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

5/27/2011PE 

6/14/2011 

6/14/2011GA 

5/27/2011MU 

6/14/2011GM 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

I[Room 
0105 
0105 

0210 

0209 

0105 

0007 

OOO9 

G311 

0209 

0010 

0210 

0204 

0038 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

APPL 

APPL 

ASIA 

ASIA 

MILS 

MILS 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

APPL 

APPL 

ARAB 

ARAB 

ARMY 

ARMY 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

151 

226 

23O 

3O2 

44O 

44O 

44O 

44O 

451 

499 

395 

396 

101 

2O3 

196 

301 

105 

106 

106 

106 

151 

151 

151 

151 

2O2 

213 

251 

254 

254 

254 

356 

356 

356 

397 

01M 

001 

01M 

01M 

99O 

991 

992 

01M 

001 

01M 

001 

001 

001 

001 

001 

001 

001 

99O 

991 

992 

001 

99O 

991 

992 

001 

001 

01M 

99O 

991 

992 

99O 

991 

992 

O67 

SSM 

SS1 

SSM 

SSM 

A 

A 

A 

SSM 

SS1 

SSM 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

SS1 

A 

A 

A 

SS1 

SS1 

SSM 

A 

A 

A 

A 

A 

A 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/27/2011AL 

6/14/2011AL 

5/27/2011GL 

5/27/2011SM 

7/22/2011 
7/22/2011 

7/22/2011 

5/27/2011GM 

6/14/2011 

5/27/2011AL 

7/22/2011 

7/22/2011 

6/14/2011NW 

6/14/2011AR 

6/14/2011NA 

6/14/2011NA 

6/14/2011AR 

7/22/2011 

6/14/2011AR 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011AR 

6/14/2011LA 

5/27/2011AR 

7/22/2011 

7/22/2011 

6/14/2011 

0205 
0203 
0305 
0107 

0213 

0404 

0219 
0215 
0006 
0012 
0316 

0117 

0219 

0121 

0117 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

ART 

ASIA 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

BFRS 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

ART 

ASIA 

ASTR 

ASTR 

ASTR 

ASTR 

ASTR 

ASTR 

ASTR 

ASTR 

ASTR 

BFRS 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

551 
253 
ioi 
ioi 
ioi 
lO2 
lO2 
lO2 
lOlL 
lOlL 
lOlL 
330 
ioi 
2Ol 
202 
202 
202 
202 
202 
202 
205 
252 
252 
252 
252 
252 
395 
396 
426 
430 
lOlL 
lOlL 
lOlL 
lOlL 

01M 

001 

990 

991 

992 

990 

991 

992 

990 

991 

992 

001 

001 

001 

001 

99O 

991 

992 

993 

994 

001 

001 

401 

4O2 

4O3 

4O4 

001 

001 

001 

001 

401 

4O2 

4O3 

4O4 

SSM 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

MTR 

MTR 

MTR 

M-F 

MTR 

MTR 

MTR 

MTR 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/27/2011 AR 

6/14/2011 AR 

7/22/2011 

7/22/2011 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 CO 

6/14/2011 CO 

6/14/2011 WI 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 WI 

6/14/2011 WI 

6/14/2011 WI 

6/14/2011 WI 

6/14/2011 WI 

6/14/2011 WI 

6/14/2011 BN 

6/14/2011 CO 

6/14/2011 CO 

6/14/2011 CO 

6/14/2011 CO 

0218 

0215 

0201 

0201 

0107 

0128 

0107 

0111 

0111 

0112 

0112 

2020 

0208 

0209 

0208 

0209 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 
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UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

BIOS 

BIOS 

BIOS 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

ASIA 

ASIA 

BIOS 

BIOS 

BIOS 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHEM 

CHIN 

CHIN 

600 

600 

600 

105 

106 

106 

106 

107 

401 

403 

404 

408 

610 

101 

241 

261 

262 

43O 

101L 

101L 

101L 

101L 

241L 

241L 

241L 

241L 

241L 

241L 

241L 

241L 

262L 

262L 

101 

150 

968 

97O 

01W 

001 

99O 

991 

992 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

401 

4O2 

4O3 

4O4 

401 

4O2 

4O3 

4O4 

4O5 

4O6 

4O7 

4O8 

401 

4O2 

001 

001 

A 

A 

A 

SS1 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

MTWR 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

CP 

MY 

MY 

CP 

CP 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

NW 

NW 

0125 

G202 

G202 

0211 

0125 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

XX 

0219 

0219 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

CLAS 

CLAS 

CLAS 

CLAS 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

ECL 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

CLAR 

CLAR 

CLAR 

CLAS 

CLSC 

CLSC 

CLSC 

CLSC 

CLSC 

CLSC 

CLSC 

CLSC 

CMPL 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

245 
245 
245 
362 
540 
560 
570 
580 
610 
650 
710 
750 
130 
i00 
i00 
i00 
113 
120 
120 
120 
120 
140 
140 
140 
140 
140 
142 
142 
142 
160 
170 
224 
224 
224 

990 

991 

992 

001 

001 

001 

001 

001 

965 

965 

965 

956 

001 

990 

991 

992 

001 

001 

990 

991 

992 

001 

OO2 

990 

991 

992 

990 

991 

992 

001 

001 

990 

991 

992 

A 

A 

A 

SSl 

SSl 

SSl 

SSl 

SSl 

SSl 

SSl 

A 

SSl 

SSl 

A 

A 

A 

SSl 

SSl 

A 

A 

A 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

A 

A 

A 

M-F 

M-F 

M-F 

MTWR 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011PE 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 
6/14/2011 

6/14/2011 DE 

7/22/2011 
7/22/2011 

7/22/2011 

6/14/2011 AL 

6/14/2011 BI 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011GL 

6/14/2011MT 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 BI 

6/14/2011 MU 

7/22/2011 

7/22/2011 

7/22/2011 

0306 

0313 

0203 

0306 

0107 

0205 

0203 

0202 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMP 

COMP 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMP 

COMP 

224 

230 

249 

249 

249 

312 

325 

325 

325 

396 

396 

396 

396 

464 

521 

523 

523 

523 

527 

596 

596 

629 

636 

900 

900 

900 

900 

900 

901 

901 

901 

993 

110 

116 

01M 

001 

990 

991 

992 

001 

990 

991 

992 

001 

005 

013 

058 

01M 

001 

99O 

991 

992 

001 

O32 

O57 

01M 

001 

001 

OO2 

OO5 

OO9 

010 

O4O 

O63 

O64 

O66 

001 

001 

SSM 

SS1 

A 

A 

A 

SS1 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

A 

A 

A 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

MTR 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/27/2011PH 

6/14/2011SW 

7/22/2011 

7/22/2011 

7/22/2011 
6/14/2011MU 

7/22/2011 
7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

5/27/2011SW 

6/14/2011MU 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011AL 

6/14/2011 

6/14/2011 

5/27/2011GL 

6/14/2011SW 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011SN 

6/14/2011SN 

O22O 

200A 

0105 

0110 

0104 

0308 

0106 

200A 

0011 

0011 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

COMP 

COMP 

COMP 

COMP 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

EDUC 

EDUC 

EDUC 

COMP 

COMP 

COMP 

COMP 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

EDUC 

EDUC 

EDUC 

380 

380 

380 

892 

116 

116 

116 

116 

120 

120 

120 

135 

284 

284 

284 

284 

3OO 

101 

101 

101 

310 

4OO 

410 

410 

42O 

423 

46O 

468 

496 

511 

52O 

464 

496 

596 

990 

991 

992 

001 

001 

990 

991 

992 

990 

991 

992 

001 

990 

991 

992 

01M 

01M 

001 

OO2 

OO3 

001 

001 

001 

OO2 

001 

001 

001 

01M 

001 

001 

001 

01W 

001 

001 

A 

A 

A 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

SS1 

A 

A 

A 

SSM 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011DC 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011DC 

7/22/2011 
7/22/2011 

7/22/2011 

5/27/2011DC 

5/27/2011DC 

6/14/2011GA 

6/14/2011GA 

6/14/2011GA 

6/14/2011GA 

6/14/2011GA 

6/14/2011GA 

6/14/2011GA 

6/14/2011GA 

6/14/2011GA 

6/14/2011GA 

5/27/2011GA 

6/14/2011 

6/14/2011GA 

6/14/2011GA 

6/14/2011 

0105 

0103 

0105 
0101 
0309 
0308 
0309 
0307 

0308 

0007 

0307 

0209 

0106 

0309 

0008 

0209 

0106 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

ECL 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUX 

EDUX 

EDUX 

EDUX 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

596 

600 

605 

606 

684 

690 

696 

705 

705 

706 

748 

748 

748 

748 

748 

748 

675 

701 

701 

703 

IO0 

IO0 

IO0 

IO0 

101 

102 

121 

121 

121 

123 

123 

123 

124 

125 

OO2 

O01 

O01 

O01 

O01 

01W 

O01 

O01 

OO2 

O01 

O01 

O01 

OO2 

OO2 

OO3 

OO3 

O01 

O01 

OO2 

963 

301 

302 

303 

304 

301 

001 

990 

991 

992 

990 

991 

992 

01M 

990 

SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
B 
B 
B 
B 
B 
SS1 
A 
A 
A 
A 
A 
A 
SS~ 
A 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/12/2011 

6/12/2011 

6/12/2011 

6/12/2011 

6/12/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011XX 

6/14/2011XX 

6/14/2011XX 

6/14/2011PE 

6/14/2011 

6/14/2011 

6/14/2011XX 

6/14/2011XX 

6/14/2011XX 

6/14/2011PE 

6/14/2011PE 

6/14/2011PE 

6/14/2011PE 

6/14/2011PE 

6/14/2011PE 

6/14/2011XX 

6/14/2011XX 

6/14/2011XX 

6/14/2011XX 

7/30/2011 GL 

7/30/2011 GL 

7/30/2011 GL 

7/30/2011 GL 

7/30/2011 GL 

6/14/2011 GL 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

5/27/2011 GL 

7/22/2011 

XX 

XX 

XX 

0306 

XX 

XX 

XX 

0215 

0215 

0310 

0310 

0220 

0220 

XX 

XX 

XX 

XX 

0103 

0104 

0106 

0107 

0317 

0316 

0319 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ECL 
ENEC 
ENEC 
ENEC 
ENEC 
ENEC 
ENEC 
ENEC 
EPID 
EPID 
EPID 
EPID 
EPID 
EPID 
EPID 
EPID 
EPID 
EPID 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

125 

125 

130 

130 

130 

130 

131 

131 

131 

131 

140 

225 

313 

313 

313 

369 

444 

201 

2O2 

2O2 

22O 

395 

49O 

694H 

6OO 

6OO 

6OO 

6OO 

6OO 

6OO 

6OO 

69O 

758 

758 

991 

992 

001 

99O 

991 

992 

001 

99O 

991 

992 

01W 

01M 

99O 

991 

992 

01M 

01M 

001 

001 

401 

01M 

001 

001 

001 

965 

966 

967 

968 

969 

97O 

01W 

001 

965 

968 

A 

A 

SS1 

A 

A 

A 

SS1 

A 

A 

A 

SS1 

SSM 

A 

A 

A 

SSM 

SSM 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

6/14/2011 GL 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 GL 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

5/27/2011 GM 

7/22/2011 

7/22/2011 

7/22/2011 

5/27/2011 GL 

5/27/2011 GL 

6/14/2011 VN 

6/14/2011 MY 

6/14/2011 SA 

5/27/2011 MY 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

526B 

526B 

0035 

0304 

0222 

G311 

G205 

0322 

G205 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

EPID 

EPID 

EPID 

EPID 

EPID 

EURO 

EURO 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

AMST 

ROML 

ROML 

ROML 

ROML 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

EPID 

EPID 

EPID 

EPID 

EPID 

EURO 

EURO 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

FOLK 

FREN 

FREN 

FREN 

FREN 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

758 

900 

910 

992 

994 

159 

460 

101 

101 

141 

175 

181 

188 

260 

273 

276 

324 

326 

36O 

376 

376 

38O 

385 

23O 

101 

101 

2O3 

398 

111 

120 

120 

120 

121 

259 

01W 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

01M 

001 

001 

001 

001 

001 

401 

001 

001 

01M 

001 

001 

001 

01M 

001 

990 

991 

992 

001 

990 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SSM 

SS1 

A 

A 

A 

SS1 

A 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 DE 

6/14/2011GA 

6/14/2011FH 

6/14/2011FH 

6/14/2011FH 

6/14/2011FH 

6/14/2011FH 

6/14/2011WG 

6/14/2011WG 

5/27/2011WG 

6/14/2011FH 

6/14/2011WG 

6/14/2011WG 

6/14/2011WG 

6/14/2011FH 

6/14/2011XX 

6/14/2011WG 

6/14/2011FH 

5/27/2011GL 

6/14/2011HN 

6/14/2011HN 

6/14/2011MU 

5/27/2011 DE 

6/14/2011SA 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011SA 

7/22/2011 

0304 

0309 

0104 

0104 

0104 

0109 

0106 

0301 

0303 

0302 

0106 

0304 

0303 

0301 

0106 

XX 

0301 

0109 

0305 

0112 

0112 

0302 

0208 
0204 

0204 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GERM 

GERM 

GERM 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GERM 

GERM 

GERM 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

259 

259 

296 

900 

993 

994 

101 

101 

101 

101 

105 

105 

105 

159 

159 

159 

993 

994 

101L 

101 

101 

2O3 

6OO 

6OO 

6OO 

6OO 

6OO 

6OO 

742 

744 

891 

892 

994 

994 

991 

992 

001 

001 

001 

001 

001 

990 

991 

992 

990 

991 

992 

990 

991 

992 

041 

041 

401 

001 

001 

001 

966 

967 

968 

969 

97O 

01W 

O66 

001 

O45 

O45 

010 

017 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011MT 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

6/14/2011 MT 

6/14/2011 DE 

6/14/2011 DE 

6/14/2011 DE 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

0005 

OOO7 

0404 

0404 

0402 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

HBHE 
HBHE 
HBHE 
HBHE 
HBHE 
HBHE 
HBHE 
HBHE 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 

HBHE 
HBHE 
HBHE 
HBHE 
HBHE 
HBHE 
HBHE 
HBHE 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 
HIST 

994 

994 

994 

994 

994 

994 

994 

994 

107 

110 

127 

127 

127 

128 

130 

140 

140 

140 

140 

143 

151 

159 

259 

259 

259 

262 

262 

262 

276 

276 

276 

296 

297 

364 

043 

045 

066 

070 

085 

087 

088 

092 

01M 

01M 

990 

991 

992 

001 

01M 

99O 

991 

992 

01M 

001 

001 

001 

99O 

991 

992 

99O 

991 

992 

99O 

991 

992 

001 

001 

99O 

A 

A 

A 

A 

A 

A 

A 

A 

SSM 

SSM 

A 

A 

A 

SS1 

SSM 

A 

A 

A 

SSM 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

A 

M-F 

M-F 

M-F 

M-F 

M-F 

MTR 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

5/27/2011 HM 

5/27/2011 MU 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 NE 

5/27/2011 AL 

7/22/2011 

7/22/2011 

7/22/2011 

5/27/2011 5A 

6/14/2011 MU 

6/14/2011 PE 

6/14/2011 DE 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

7/22/2011 

0523 

0204 

0102 

0205 

0104 

0112 

0217 

0304 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

HIST 

HIST 

HIST 

HIST 

HIST 

HNRS 

HNRS 

HNRS 

HNRS 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

I DST 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

HIST 

HIST 

HIST 

HIST 

HIST 

HNRS 

HNRS 

HNRS 

HNRS 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

DST 

NLS 

NLS 

NLS 

NLS 

NLS 

NLS 

NLS 

NLS 

NLS 

364 

364 

366 

378 

395 

353 

355 

356 

356 

301 

421 

472 

600 

600 

600 

703 

704 

735 

775 

952 

954 

955 

962 

963 

196 

200 

200 

200 

261 

461 

490 

501 

780 

890 

991 

992 

001 

01M 

001 

01S 

01S 

01S 

02S 

001 

971 

967 

966 

970 

01W 

001 

001 

967 

967 

965 

965 

965 

965 

965 

001 

99O 

991 

992 

001 

001 

001 

001 

001 

O87 

A 

A 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

SS1 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

6/14/2011MU 

5/27/2011GM 

6/14/2011HM 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 
7/22/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011MA 

6/14/2011SC 

6/14/2011MA 

6/14/2011MA 

6/14/2011MA 

6/14/2011MA 

0118 

0210 

0570 

0117 

0201 

0208 

0304 

0208 

0208 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

ROML 

ROML 

ROML 

ROML 

ASIA 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

RELI 

CLAS 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

EXSS 

EXSS 

EXSS 

EXSS 

LING 

LING 

ITAL 

ITAL 

ITAL 

ITAL 

JAPN 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JWST 

LATN 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LFIT 

LFIT 

LFIT 

LFIT 

LING 

LING 

101 

203 

333 

398 

101 

121 

141 

141 

153 

153 

153 

180 

221 

279 

34O 

376 

394 

445 

584 

103 

101 

4O2 

4O2 

4O2 

4O2 

242T 

266F 

267T 

103 

106 

113 

190 

101 

101 

001 

001 

001 

01M 

001 

001 

002 

01W 

001 

01W 

02W 

001 

001 

001 

001 

01M 

001 

001 

001 

001 

001 

001 

001 

002 

002 

001 

001 

001 

001 

001 

001 

001 

001 

99O 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

C 

C 

C 

C 

B 

B 

B 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

M-F 

M-F 

MTR 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011 

6/14/2011 

5/27/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

5/27/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/13/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 

MU 

DE 

DE 

DE 

PH 

CA 

CA 

CA 

CA 

CA 

CA 

CA 

CA 

CA 

CA 

SA 

MU 

FH 

WG 

WG 

XX 

DE 

0314 

0307 

0102 

0208 

0222 

0132 

0143 

0142 

0059 

0132 

0033 

0033 

0143 

0283 

0060 

0213 

0302 

0007 

0304 

0304 

XX 

0206 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

LING 

LING 

LING 

LING 

LTAM 

LTAM 

LTAM 

LTAM 

LTAM 

LTAM 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

LING 

LING 

LING 

LING 

LTAM 

LTAM 

LTAM 

LTAM 

LTAM 

LTAM 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

101 

101 

145 

3O2 

39O 

396 

411 

512 

691H 

692H 

7OO 

7OO 

701 

701 

7O7 

7O7 

7O7 

7O9 

7O9 

865 

22O 

395 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

991 

992 

01M 

01M 

01S 

01S 

01S 

01S 

01S 

01S 

001 

OO2 

001 

OO2 

001 

OO2 

OO3 

001 

OO2 

001 

01M 

001 

OO4 

OO6 

OO7 

OO9 

010 

011 

012 

015 

018 

O22 

O25 

O27 

A 

A 

SSM 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

N 

N 

Q 

Q 

P 

P 

P 

Q 

Q 

O 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/17/2011 

5/17/2011 

6/13/2011 

6/13/2011 

5/18/2011 

5/18/2011 

5/18/2011 

6/13/2011 

6/13/2011 

5/17/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

5/27/2011 CW 

5/27/2011 SM 

6/14/2011 GL 

6/10/2011MB 

6/10/2011MB 

6/27/2011MB 

6/27/2011MB 

7/20/2011MB 

7/20/2011MB 

7/20/2011MB 

6/27/2011MB 

6/27/2011MB 

6/3/2011MB 

5/27/2011 MY 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

0213 

0107 

526A 

3575 

3575 

3500 
3500 
3500 
3500 
3500 
3575 

3575 

3500 
G205 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

940 

940 

940 

940 

940 

940 

940 

940 

940 

940 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

994 

994 

030 

031 

035 

036 

039 

046 

050 

051 

053 

055 

004 

006 

007 

009 

010 

011 

012 

015 

018 

022 

025 

027 

030 

031 

035 

036 

039 

O46 

050 

051 

053 

055 

004 

OO6 

SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

110 

110 

110 

118 

118 

118 

119 

130 

130 

130 

231 

231 

232 

233 

007 
009 
010 
011 
012 
015 
018 
022 
025 
027 
030 
031 
035 
036 
039 
046 
050 
051 
053 
055 
001 
300 
301 
001 
002 
300 
001 
001 
002 
300 
001 
002 
001 
001 

SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
B 
B 
SS1 
SS1 
B 
SS1 
SS1 
SS1 
B 
SS1 
SS1 
SS1 
SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/12/2011 

6/12/2011 

5/10/2011 

5/10/2011 

6/12/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/12/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011PH 

7/30/2011PH 

7/30/2011PH 

6/14/2011PH 

6/14/2011PH 

7/30/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

7/30/2011HN 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

0332 
0301 
0212 
0381 
0381 
0220 
0367 
0328 
0228 
0130 
0224 
0383 
0332 
0383 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

381 
381 
381 
381 
383 
521 
533 
547 
551 
551 
551 
701 
72O 
72O 
731 
731 
743 
753 
753 
770 
770 
773 
774 
774 
778 
783 
819 
822 
822 
827 
827 
847 
849 
853 

O01 

99O 

991 

992 

O01 

O01 

O01 

O01 

99O 

991 

992 

956 

956 

958 

957 

958 

957 

956 

957 

957 

957 

957 

956 

957 

956 

956 

957 

957 

959 

956 

957 

957 

957 

957 

SSl 

A 

A 

A 

SSI 

SSI 

SSI 

SSI 

A 

A 

A 

D 

SSI 

A 

A 

A 

I 

D 

J 

A 

A 

A 

A 

A 

C 

C 

J 

F 

K 

C 

J 

K 

F 

K 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/31/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/2/2011 

5/31/2011 

5/20/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

4/11/2011 

4/11/2011 

5/20/2011 

5/13/2011 

6/10/2011 

4/11/2011 

5/20/2011 

6/10/2011 

5/13/2011 

6/10/2011 

6/14/2011PH 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

7/22/2011 
7/22/2011 

7/22/2011 

7/7/2011 

6/13/2011 

7/22/2011 

7/22/2011 

7/22/2011 

8/15/2011 

7/7/2011 

6/18/2011 

7/22/2011 

7/8/2011 

7/22/2011 

7/22/2011 

7/22/2011 

5/19/2011 

5/19/2011 

6/18/2011 

5/15/2011 

6/12/2011 

5/19/2011 

6/18/2011 

6/12/2011 

5/15/2011 

6/12/2011 

0328 

O385 

0247 

0385 

0367 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MCRO 

MCRO 

MHCH 

SOCI 

SOCI 

SOCI 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MCRO 

MCRO 

MHCH 

MNGT 

MNGT 

MNGT 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

MTSC 

862 

883 

899 

792A 

792A 

810A 

810A 

831B 

901 

994 

702 

120 

310 

412 

992 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

994 

994 

994 

994 

994 

994 

994 

994 

956 

957 

960 

956 

957 

956 

957 

956 

001 

001 

962 

001 

001 

001 

O01 

O01 

OO2 

OO3 

OO4 

OO5 

OO6 

OO7 

OO8 

OO9 

010 

011 

O01 

OO2 

OO3 

OO4 

OO5 

OO6 

OO7 

OO8 

C 

K 

C 

D 

J 

A 

A 

D 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

MTR 

4/11/2011 

6/10/2011 

4/11/2011 

5/31/2011 

5/20/2011 

5/10/2011 

5/10/2011 

5/31/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/19/2011 

6/12/2011 

5/19/2011 

7/7/2011 

6/18/2011 

7/22/2011 
7/22/2011 

7/7/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

BI 

GA 

PE 

O3O6 

0307 

0204 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

MTSC 

MTSC 

MTSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

MTSC 

MTSC 

MTSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

994 

994 

994 

112 

112 

121 

121 

121 

121 

143 

143 

143 

144 

144 

144 

145 

281 

286 

286 

286 

296 

89O 

992 

994 

254 

254 

261 

36O 

36O 

36O 

36O 

361 

362 

362 

009 

010 

011 

001 

001 

001 

990 

991 

992 

990 

991 

992 

990 

991 

992 

001 

001 

001 

OO2 

OO3 

001 

001 

001 

001 

001 

OO2 

001 

401 

4O2 

4O3 

4O4 

001 

001 

001 

SS1 

SS1 

SS1 

SS1 

X 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

C 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

MTWR 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/9/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011PS 

5/17/2011 

6/14/2011KM 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 KM 

6/14/2011 KM 

6/14/2011 KM 

6/14/2011 KM 

6/14/2011 KM 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

0100 

2030 

2030 

2030 

3029 

3029 

2030 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

364 

364 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

369 

369 

369 

369 

470 

477 

487 

487 

489 

496 

590 

600 

686 

799 

819 

825 

826 

849 

865 

869 

882 

ooi 
002 
ooi 
5Ol 
502 
503 
504 
505 
506 
507 
508 
509 
51o 
4Ol 
402 
965 
OlW 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SS1 

A 

SS1 

A 

A 

A 

A 

A 

A 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

7/22/2011 

7/22/2011 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NUTR 

NUTR 

NUTR 

PATH 

PATH 

PATH 

PATH 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NUTR 

NUTR 

NUTR 

PATH 

PATH 

PATH 

PATH 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

899 

915 

961 

978 

985 

691H 

692H 

710 

720 

730 

462 

900 

993 

994 

993 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

O01 

O01 

037 

042 

074 

O77 

089 

O9O 

IO0 

111 

124 

126 

127 

128 

130 

131 

132 

135 

A 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

7/29/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

PHCO 

PHCY 

PHCY 

PHCY 

PHCY 

PHCY 

PHCY 

PHCY 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHCO 

PHCY 

PHCY 

PHCY 

PHCY 

PHCY 

PHCY 

PHCY 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

994 

470 

470 

471 

471 

472 

473 

474 

101 

101 

101 

101 

101 

112 

145 

155 

155 

155 

155 

160 

165 

165 

165 

165 

165 

165 

185 

22O 

23O 

266 

272 

275 

353 

396 

136 

956 

957 

956 

957 

956 

956 

956 

001 

002 

990 

991 

992 

001 

01M 

001 

99O 

991 

992 

001 

001 

99O 

991 

992 

993 

994 

001 

001 

001 

001 

001 

001 

001 

001 

SS1 

A 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

A 

A 

A 

SS1 

SSM 

SS1 

A 

A 

A 

SS1 

SS1 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

MTWR 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011CW 

6/14/2011PE 

7/22/2011 

7/22/2011 

7/22/2011 
6/14/2011CW 

5/27/2011CW 

6/14/2011CW 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011CW 

6/14/2011CW 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011CW 

6/14/2011CW 

6/14/2011CW 

6/14/2011CW 

6/14/2011PE 

6/14/2011PE 

6/14/2011CW 

0105 
0216 

0103 
0213 
0103 

0103 
0105 

0208 
0105 
0213 
0105 
0216 
0216 
0105 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

PHIL 

PHIL 

PHIL 

PHIL 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

EXSS 

PHIL 

PHIL 

PHIL 

PHIL 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHYA 

901 

993 

994 

691H 

496 

496 

496 

496 

496 

496 

496 

690 

690 

69O 

69O 

69O 

69O 

69O 

744 

886 

886 

886 

886 

886 

886 

886 

993 

993 

993 

993 

993 

993 

993 

216 

001 

001 

001 

001 

001 

002 

003 

960 

970 

971 

972 

001 

002 

003 

96O 

97O 

971 

972 

O01 

O01 

002 

OO3 

96O 

97O 

971 

972 

O01 

002 

OO3 

96O 

97O 

971 

972 

O01 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SS1 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 XX XX 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

EXSS 

EXSS 

EXSS 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

PLAN 

PLAN 

PLCY 

PHYA 

PHYA 

PHYA 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYT 

PHYT 

PHYT 

PHYT 

PHYT 

PHYT 

PLAN 

PLAN 

PLCY 

22O 

228 

324 

2O2 

2O2 

2O2 

2O2 

2O2 

104 

104 

104 

104 

104 

104 

116 

116 

116 

116 

992 

993 

994 

104L 

104L 

104L 

104L 

710 

76O 

767 

768 

769 

77O 

247 

499 

101 

001 

001 

001 

99O 

991 

992 

993 

994 

001 

410 

411 

416 

42O 

421 

001 

411 

416 

421 

001 

001 

001 

410 

411 

42O 

421 

001 

001 

001 

001 

001 

001 

001 

01M 

01M 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

SS1 

SSM 

SSM 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011XX 

6/14/2011FH 

6/14/2011XX 

7/22/2011 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011XX 

6/14/2011XX 

6/14/2011XX 

6/14/2011XX 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 

7/22/2011 

6/14/2011NE 

5/27/2011GM 

5/27/2011 GC 

XX 

0112 

XX 

0215 

0206 

0206 

0206 

0206 

0206 

0265 

0273 

0273 

0273 

XX 

XX 

XX 

XX 

0102 

0038 

3024 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

PLCY 

PLCY 

PLCY 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

ROML 

ROML 

ROML 

PSYC 

PSYC 

PSYC 

PSYC 

PLCY 

PLCY 

PLCY 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

PORT 

PORT 

PORT 

PSYC 

PSYC 

PSYC 

PSYC 

220 

901 

994 

100 

100 

100 

100 

101 

101 

101 

206 

215 

215 

215 

219 

231 

239 

239 

239 

271 

271 

271 

271 

272 

411 

432 

472 

101 

2O3 

27O 

101 

101 

101 

101 

001 

001 

001 

990 

991 

992 

01M 

990 

991 

992 

001 

990 

991 

992 

001 

001 

99O 

991 

992 

99O 

991 

992 

01W 

001 

001 

01M 

001 

001 

001 

001 

001 

OO2 

OO3 

99O 

SS1 

SS1 

SS1 

A 

A 

A 

SSM 

A 

A 

A 

SS1 

A 

A 

A 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011PE 

6/14/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 
5/27/2011MU 

7/22/2011 
7/22/2011 

7/22/2011 

6/14/2011 MU 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011MU 

6/14/2011MU 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 PE 

6/14/2011 MU 

5/27/2011 HM 

6/14/2011 HM 

6/14/2011 HM 

6/14/2011 HM 

6/14/2011 DE 

6/14/2011 LG 

6/14/2011 DE 

6/14/2011 DA 

7/22/2011 

O22O 

0115 

0112 

0112 

0112 

0216 

0115 

0351 
0452 
0150 
0420 
0305 
0304 
0305 
0112 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

ioi 
ioi 
21o 
215 
222 
225 
225 
230 
245 
245 
245 
245 
250 
250 
250 
260 
260 
395 
463 
500 
6Ol 
993 
690 
690 
690 
690 
690 
690 
690 
690 
690 
690 
690 
690 

991 

992 

001 

001 

001 

001 

002 

001 

001 

002 

01M 

01W 

001 

002 

OO3 

001 

OO2 

001 

001 

01M 

001 

001 

001 

OO2 

OO3 

OO4 

OO5 

OO6 

OO7 

OO8 

OO9 

967A 

967B 

967C 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

6/14/2011DA 

6/14/2011DA 

6/14/2011LG 

6/14/2011MA 

6/14/2011 NE 

6/14/2011 DA 

5/27/2011 DA 

6/14/2011 DA 

5/27/2011 MU 

6/14/2011 

6/14/2011 MU 

6/14/2011 5A 

6/14/2011 5A 

6/14/2011 DA 

6/14/2011 5A 

6/14/2011 DA 

5/27/2011 AL 

6/14/2011 DA 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

0112 

0301 

0304 

0307 

0102 

0301 

0112 

0112 

0304 

0105 

0220 

0220 

0112 

0220 

0112 
0207 
0301 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

690 

690 

690 

690 

714 

714 

714 

747 

747 

747 

790 

790 

790 

791 

791 

886 

886 

886 

886 

886 

886 

886 

886 

886 

886 

886 

886 

886 

886 

886 

886 

992 

992 

992 

967D 

967E 

967F 

967H 

965 

966 

01W 

965 

966 

01W 

965 

966 

01W 

966 

01W 

001 

OO2 

OO3 

OO4 

OO5 

OO6 

OO7 

968 

967A 

967B 

967C 

967D 

967E 

967F 

967G 

967H 

001 

OO2 

OO3 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PWAD 

PWAD 

PWAD 

PWAD 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PWAD 

PWAD 

PWAD 

PWAD 

RADG 

RADG 

RADG 

RADI 

RADI 

RADI 

RADI 

RADI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

101 

220 

272 

46O 

218 

220 

221 

574 

721 

722 

751 

762 

103 

121 

121 

121 

122 

122 

122 

140 

140 

140 

140 

004 

005 

006 

007 

967A 

967B 

967C 

967D 

967E 

967F 

967H 

01M 

001 

001 

001 

001 

001 

001 

001 

001 

001 

965 

965 

001 

990 

991 

992 

990 

991 

992 

001 

990 

991 

992 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

SS1 

A 

A 

A 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

5/27/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

GC 

PE 

PE 

GA 

SA 

SA 

3024 

0220 

0216 

0309 

0213 

0321 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

UGRD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

AHSC 

AHSC 

RUES 

RUES 

RUES 

SLAV 

SLAV 

SLAV 

SLAV 

SLAV 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RPSY 

RPSY 

RUES 

RUES 

RUES 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

161 

161 

161 

2O7 

2O7 

2O7 

696 

696 

810 

810 

396 

991 

993 

27O 

27O 

27O 

27O 

425 

101 

112 

112 

112 

123 

123 

123 

124 

130 

130 

130 

130 

130 

25O 

25O 

25O 

990 

991 

992 

990 

991 

992 

029 

060 

001 

002 

001 

001 

001 

001 

990 

991 

992 

01M 

001 

990 

991 

992 

990 

991 

992 

001 

001 

OO2 

990 

991 

992 

990 

991 

992 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

SSM 

SS1 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

M-F 

M-F 

M-F 

MTWR 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 DE 

7/22/2011 
7/22/2011 

7/22/2011 

5/27/2011 DE 

6/14/2011 PE 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 PE 

6/14/2011 PE 

6/14/2011 PE 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

0402 

O4O2 

0203 

O2O3 

0203 

0203 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

ROML 

ROML 

ROML 

ROML 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SPAN 

SPAN 

SPAN 

SPAN 

273 

410 

410 

410 

412 

412 

412 

412 

415 

415 

415 

422 

422 

422 

469 

469 

469 

401 

52O 

521 

7OO 

715 

715 

72O 

82O 

821 

851 

853 

884 

994 

101 

101 

102 

102 

001 

990 

991 

992 

001 

990 

991 

992 

990 

991 

992 

990 

991 

992 

99O 

991 

992 

01W 

001 

001 

01W 

001 

957 

957 

001 

001 

956 

001 

001 

001 

001 

001 

001 

001 

SS1 

A 

A 

A 

SS1 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

MTR 

MTR 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011PE 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011PE 

7/22/2011 
7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2o11I-r 

6/14/2Oll 

6/14/2Oll 

6/14/2o11I-r 

6/14/2o11I-r 

6/14/2Oll DE 

6/14/2011 DE 

6/14/2011 DE 

6/14/2011 DE 

0203 

0204 

0135 

0500 

0102 

0210 

0210 

0204 

0204 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

GRAD 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

SPCL 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

AHSC 

STOR 

STOR 

STOR 

STOR 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPCL 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

STOR 

STOR 

STOR 

STOR 

105 

105 

111 

203 

203 

203 

204 

255 

260 

265 

293 

293 

300 

310 

330 

330 

330 

345 

3?2 

398 

405 

405 

405 

395 

704 

?06 

?26 

751 

832 

994 

112 

151 

155 

9?O 

001 

001 

001 

001 

002 

003 

001 

01M 

001 

001 

002 

01M 

001 

01M 

99O 

991 

992 

001 

001 

01M 

99O 

991 

992 

001 

001 

001 

03W 

001 

956 

O48 

001 

001 

001 

001 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SSM 

SS1 

SSM 

A 

A 

A 

SS1 

SS1 

SSM 

A 

A 

A 

SS1 

X 

X 

SS1 

SS1 

X 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

4/28/2011 

4/28/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 DE 

6/14/2011 DE 

6/14/2011 DE 

6/14/2011HM 

6/14/2011HM 

6/14/2011 DE 

6/14/2011HM 

5/27/2011 DE 

6/14/2011 DE 

6/14/2011 DE 

6/14/2011 

5/27/2011 

6/14/2011 DE 

5/27/2011 HN 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 DE 

6/14/2011 DE 

5/27/2011 DE 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

8/22/2011 

8/22/2011 

6/14/2011 

6/14/2011 

7/19/2011 

6/14/2011HN 

6/14/2011HN 

6/14/2011PH 

6/14/2011 

0303 

0303 

0102 

0423 

0425 

0204 

0517 

0313 

0301 

0303 

0402 

0107 

0206 

0307 

0208 

0120 
0125 
0247 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

AFAM 

WMST 

WMST 

WMST 

WMST 

WMST 

WMST 

SWAH 

WMST 

WMST 

WMST 

WMST 

WMST 

WMST 

112 

140 

219 

224 

260 

275 

302 

001 

01W 

001 

01M 

001 

001 

01M 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SSM 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011GC 

6/14/2011 

6/14/2011MU 

5/27/2011PH 

6/14/2011WG 

6/14/2011PE 

5/27/2011SM 

1009 

0112 

0220 

0303 

0216 

0107 



I[Cap End [Tot End 

40 

40 

15 

10 

1 

40 

40 

40 

40 

20 

30 

40 

40 

15 

10 

1 

10 

10 

1 

4O 

2O 

10 

25 

2O 

15 

10 

1 

15 

10 

1 

15 

10 

1 

IClass Stat 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

IIMtg Start IIMm End IIMon II,Tu  
11:30:00 AM 1:00:00 PM Y Y 

1:15:00 PM 2:45:00 PM Y Y 

N N 

N N 

N N 

11:30:00 AM 1:00:00 PM Y Y 

9:45:00 AM 11:15:00 AM Y Y 

3:00:00 PM 5:00:00 PM Y Y 

1:15:00 PM 2:45:00 PM Y Y 

N N 

11:30:00 AM 1:00:00 PM Y Y 

9:45:00 AM 11:15:00 AM Y Y 

11:30:00 AM 1:00:00 PM Y Y 

N N 

N N 

N N 

N N 

N N 

N N 

9:00:00 AM 12:15:00 PM Y Y 

N N 

11:30:00 AM 1:00:00 PM Y Y 

9:00:00 AM 12:15:00 PM Y Y 

3:00:00 PM 5:00:00 PM Y Y 

N N 

N N 

N N 

N N 

N N 

N N 

N N 

N N 

N N 

Y Y Y 

Y Y Y 

N N N 

N N N 

N N N 

Y Y Y 

Y Y Y 

Y Y N 

Y Y Y 

N N N 

Y Y Y 

Y Y Y 

Y Y Y 

N N N 

N N N 

N N N 

N N N 

N N N 

N N N 

Y Y Y 

N N N 

Y Y Y 

Y Y Y 

Y Y N 

N N N 

N N N 

N N N 

N N N 

N N N 

N N N 

N N N 

N N N 

N N N 



25 
25 
32 
i0 
15 
i0 
1 

25 
999 
20 

999 
999 
25 
25 
i0 
i0 
15 
15 
i0 
1 

29 
15 
i0 
1 

20 
15 
29 
15 
i0 
1 

15 
i0 
1 
5 

0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 

9:00:00 AM 

11:30:00 AM 

9:00:00 AM 

1:15:00 PM 

9:00:00 AM 

9:00:00 AM 

1:15:00 PM 

9:45:00 AM 

9:45:00 AM 

9:45:00 AM 

1:15:00 PM 

9:45:00 AM 

9:45:00 AM 

8:00:00 AM 

11:30:00 AM 

12:15:00 PM 

1:00:00 PM 

12:15:00 PM 

4:30:00 PM 

12:15:00 PM 

12:15:00 PM 

4:15:00 PM 

12:45:00 PM 

11:15:00 AM 

11:15:00 AM 

4:30:00 PM 

11:15:00 AM 

1:00:00 PM 

10:50:00 AM 

2:45:00 PM 

Y 

Y 

Y 

Y 

N 

N 

N 

Y 

N 

Y 

N 

N 

Y 

Y 

Y 

Y 

Y 

N 

Y 

N 

N 

N 

Y 

Y 

Y 

N 

Y 

Y 

Y 

Y 

N 

N 

N 

Y 

N 

Y 

N 

N 

Y 

Y 

Y 

Y 

Y 

N 

Y 

N 

N 

N 

Y 

Y 

Y 

N 

N 

N 

Y 

Y 

Y 

Y 

N 

N 

N 

Y 

N 

Y 

N 

N 

Y 

Y 

Y 

Y 

Y 

N 

Y 

N 

N 

N 

Y 

Y 

Y 

N 

Y 

Y 

Y 

Y 

N 

N 

N 

Y 

N 

Y 

N 

N 

Y 

Y 

Y 

Y 

Y 

N 

Y 

N 

N 

N 

Y 

Y 

Y 

N 

Y 

Y 

Y 

Y 

N 

N 

N 

Y 

N 

Y 

N 

N 

Y 

Y 

Y 

Y 

Y 

N 

Y 

N 

N 

N 

Y 

Y 

Y 

N 

N 

N 



4O 
3O 
15 
i0 
1 

15 
i0 
1 

15 
i0 
1 

2O 
i00 
6O 
75 
15 
i0 
1 

i0 
15 
6O 
72 
18 
18 
18 
18 
i0 
i0 
30 
i0 
18 
18 
18 
18 

0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 

9:00:00 AM 
3:00:00 PM 

11:30:00 AM 
9:45:00 AM 
9:45:00 AM 

9:45:00 AM 
11:30:00 AM 
8:00:00 AM 

1:30:00 PM 

1:30:00 PM 

8:00:00 AM 

9:45:00 AM 

8:00:00 AM 

8:00:00 AM 

1:30:00 PM 

1:30:00 PM 

12:15:00 PM Y 

5:00:00 PM Y 

N 

N 

N 

N 

N 

N 

N 

N 

1:00:00 PM Y 

11:15:00 AM Y 

11:15:00 AM Y 

N 

N 

N 

N 

N 

11:15:00 AM Y 

1:00:00 PM Y 

10:50:00 AM Y 

4:20:00 PM Y 

4:20:00 PM Y 

10:50:00 AM Y 

11:15:00 AM Y 

10:50:00 AM Y 

10:50:00 AM Y 

4:20:00 PM Y 

4:20:00 PM Y 

Y 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 

Y 

N 

N 

N 

N 

N 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 

Y 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

Y 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 

Y 

N 

N 

N 

N 

N 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 

Y 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

N 

N 
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3O 

1 

3O 

15 

10 

1 

3O 

3O 

3O 

3O 

3O 

3O 

100 

9O 

190 

190 

100 

18 

18 

18 

18 

15 

15 

15 

15 

15 

15 

15 

15 

22 

22 
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2O 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

0A 

9:4.5:00 AM 

11:30:00 AM 

9:4.5:00 AM 

3:00:00 PM 

11:30:00 AM 

9:4.5:00 AM 

8:00:00 AM 

3:30:00 PM 

9:4.5:00 AM 

9:4.5:00 AM 

11:30:00 AM 

1:1.5:00 PM 

1:1.5:00 PM 

1:1.5:00 PM 

1:1.5:00 PM 

12:00:00 PM 

12:00:00 PM 

12:00:00 PM 

12:00:00 PM 

12:00:00 PM 

12:00:00 PM 

12:00:00 PM 

12:00:00 PM 

1:1.5:00 PM 

1:1.5:00 PM 

9:00:00 AM 

11:30:00 AM 

11:1.5:00 AM 

1:00:00 PM 

11:1.5:00 AM 

.5:00:00 PM 

1:00:00 PM 

11:1.5:00 AM 

9:30:00 AM 

.5:30:00 PM 

11:1.5:00 AM 

11:1.5:00 AM 

1:00:00 PM 

.5:1.5:00 PM 

.5:1.5:00 PM 

.5:1.5:00 PM 

.5:1.5:00 PM 

3:00:00 PM 

3:00:00 PM 

3:00:00 PM 

3:00:00 PM 

3:00:00 PM 

3:00:00 PM 

3:00:00 PM 

3:00:00 PM 

4:1.5:00 PM 

4:1.5:00 PM 

11:1.5:00 AM 

1:00:00 PM 

Y 

N 

N 

N 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 

Y 

N 

N 

N 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

N 

N 

N 

Y 

Y 

Y 

Y 

Y 

Y 
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Y 
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Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

N 

N 

N 

Y 

Y 

Y 

N 

Y 

Y 

Y 

N 

Y 

Y 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 



15 
i0 
1 

45 
4 
4 
4 
4 
8 
8 
8 
8 

3O 
15 
i0 
1 

2O 
16 
15 
i0 
1 

2O 
25 
15 
i0 
1 

15 
i0 
1 

20 
20 
15 
i0 
1 

0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 

9:45:00 AM 

3:00:00 PM 

9:45:00 AM 

11:30:00 AM 

3:00:00 PM 

1:15:00 PM 

11:30:00 AM 

9:45:00 AM 

11:15:00 AM 

5:00:00 PM 

11:15:00 AM 

1:00:00 PM 

5:00:00 PM 

2:45:00 PM 

1:00:00 PM 

11:15:00 AM 

N 

N 

N 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

N 

N 

N 

Y 

Y 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

N 

N 

N 

Y 

Y 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

N 

N 

N 

Y 

Y 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

N 

N 

N 

Y 

Y 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

N 

N 
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N 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

N 

Y 

N 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 



2O 
16 
15 
i0 
1 

2O 
15 
i0 
1 
5 
5 
5 
5 

12 
25 
15 
i0 
1 

2O 
5 
5 

15 
12 
5 
5 
5 
5 
5 
5 

999 
5 
5 

40 
40 

0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 

9:00:00 AM 

11:30:00 AM 

11:30:00 AM 

11:30:00 AM 

9:45:00 AM 

11:30:00 AM 

9:00:00 AM 

3:15:00 PM 

9:45:00 AM 

1:15:00 PM 

12:15:00 PM 

1:00:00 PM 

1:00:00 PM 

2:45:00 PM 

11:15:00 AM 

1:00:00 PM 

12:15:00 PM 

5:50:00 PM 

11:15:00 AM 

2:45:00 PM 

Y 

Y 

N 

N 

N 

Y 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 

N 

N 

N 

Y 

N 

N 

Y 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 

Y 

Y 

N 

N 

N 

Y 
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N 

Y 

Y 

N 

N 

N 

Y 

N 

N 

Y 

N 

N 

N 

N 

N 

N 

N 

N 

N 

Y 

Y 



15 
i0 
1 

i0 
25 
15 
i0 
1 

15 
i0 
1 

14 
15 
i0 
1 

25 
2O 
35 
35 
35 
35 
35 
35 
35 
35 
35 
35 
30 
0 

25 
25 
20 
5 
2 

0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 

9:45:00 AM 

9:45:00 AM 

11:30:00 AM 

1:15:00 PM 

8:00:00 AM 

9:45:00 AM 

11:30:00 AM 

9:45:00 AM 

8:00:00 AM 

9:45:00 AM 

11:30:00 AM 

11:30:00 AM 

9:45:00 AM 

9:45:00 AM 

9:00:00 AM 

9:45:00 AM 

11:30:00 AM 

11:15:00 AM 

11:15:00 AM 

2:45:00 PM 
4:30:00 PM 
9:30:00 AM 

11:15:00 AM 
1:00:00 PM 

11:15:00 AM 

9:30:00 AM 

11:15:00 AM 

1:00:00 PM 

1:00:00 PM 

11:15:00 AM 

11:15:00 AM 

12:15:00 PM 

11:15:00 AM 

1:00:00 PM 

N 

N 

N 

N 

Y 

N 

N 

N 

N 

N 

N 

Y 

N 

N 

N 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

N 

Y 

Y 

N 

N 

N 
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5O 
35 
3O 
3O 
35 
20 
2 

12 
12 
20 
20 
20 
20 
20 
20 
20 
25 
25 
25 
25 
19 
19 
19 
19 
19 
19 
15 
i0 
1 

15 
i0 
1 

35 
15 

0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 
0A 

4:30:00 PM 

9:00:00 AM 

1:00:00 PM 

3:00:00 PM 

5:00:00 PM 

5:00:00 PM 

7:00:00 PM 

1:30:00 PM 

4:00:00 PM 

4:00:00 PM 

1:30:00 PM 

1:30:00 PM 

4:00:00 PM 

4:30:00 PM 

4:30:00 PM 

9:30:00 AM 

5:00:00 PM 

8:30:00 AM 

8:30:00 AM 

8:30:00 AM 

8:30:00 AM 

8:30:00 AM 

11:30:00 AM 

1:15:00 PM 

7:30:00 PM 

11:50:00 AM 

3:50:00 PM 

5:45:00 PM 

6:30:00 PM 

6:30:00 PM 

9:50:00 PM 

4:30:00 PM 

6:30:00 PM 

6:30:00 PM 

4:00:00 PM 

4:30:00 PM 

6:30:00 PM 

7:30:00 PM 

7:30:00 PM 

4:00:00 PM 

7:20:00 PM 

10:00:00 AM 

10:00:00 AM 

10:00:00 AM 

10:00:00 AM 

10:00:00 AM 

1:00:00 PM 

4:30:00 PM 

N 

N 

Y 

Y 

Y 

N 

N 

N 

N 

N 

N 

Y 

Y 

N 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, March 16, 2011 2:45 PM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email. unc. edu> 

FW: * **Important Notice About Summer Classes* ** 

2115 Classes that need RCs.xlsx 

What a last minute solution! 

I would like both of you to set the Summer School classes up as indicated below. If you need help, please let me know, or 

contact the person who sent the emaiLo. Ideally, these should be set up by Monday. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Ch@el Hill, NC 27599 
p. 919.962.2788 

919.962.5824 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Wednesday, March 16, 2011 2:29 PM 
To: departmental course scheduling officers 
Cc: Moseley, Erin S; Gautier, Janet E 
Subject: [course_scheduling_officers] ***Important Notice About Summer Classes*** 
Importance: High 

Hello All, 

Since the Summer is now all in one term (2115) with separate sessions (SS1, SS2, SSM, etc) we have been working 

with the Summer School to determine how best to prevent registration in Summer Session 1 classes by students who 

have been admitted to Summer Session 2. Our solution is to assign a Reserve Capacity to the classes starting in the 
beginning of the summer term that allows only students who have been put into the SS1 Student Group to register. 

We need your help! Attached are classes in Session A (the whole term), Summer Session 1, Maymester and Summer 

Bridge. These classes all need to have a Reserve Capacity #700 o RC STUDENT GROUP S~JN1 assigned to them for 
the max capacity of the class. 

Curriculum Management->Schedule of Classes->Maintain Schedule of Classes, Reserve Cap. See below. 



If you have a class that already has a Reserve Capacity assigned (for your Majors, for example) or are planning on 
adding a RC, please let me know. The Scheduling Office will need to assign this new RC on the course level. 

Please let us know if you have any questions. Registration for Summer starts on March 22nd so this needs to be 

completed by 8am on Tuesday, March 22, 2011. 

Thank you, 

Karla 

Karla A, Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax- 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28857530- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@lists erv. unc. edu" >1 eave-28857530- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@lists erv. unc. edu</a> 



IIPat ,Start Date IIEnd Date J[Building        jJ Term ][Career ][AcadOrg ][Subject ][Cata,og ][Section ]lsession 
2115 UGRD AFAM AFAM 101 001 SS1 

2115 UGRD AFAM AFAM 101 002 SS1 

2115 UGRD AFAM AFAM 101 990 A 

2115 UGRD AFAM AFAM 101 991 A 

2115 UGRD AFAM AFAM 101 992 A 

2115 UGRD AFAM AFAM 259 001 SS1 

2115 UGRD AFAM AFAM 262 001 SS1 

2115 UGRD AFAM AFAM 276 001 SS1 

2115 UGRD AFAM AFAM 280 001 SS1 

2115 UGRD AFAM AFAM 396 001 SS1 

2115 UGRD AFAM AFAM 474 001 SS1 

2115 UGRD AFRI AFRI 101 001 SS1 

2115 UGRD AFRI AFRI 101 002 SS1 

2115 UGRD AFRI AFRI 101 990 A 

2115 UGRD AFRI AFRI 101 991 A 

2115 UGRD AFRI AFRI 101 992 A 

2115 UGRD AFRI AFRI 265 990 A 

2115 UGRD AFRI AFRI 265 991 A 

2115 UGRD AFRI AFRI 265 992 A 

2115 UGRD AFRI AFRI 368 01M SSM 

2115 UGRD AFRI AFRI 396 001 SS1 

2115 UGRD AFRI AFRI 474 002 SS1 

2115 UGRD AMST AMST 110 01M SSM 

2115 UGRD AMST AMST 386 001 SS1 

2115 UGRD ANTH ANTH 101 990 A 

2115 UGRD ANTH ANTH 101 991 A 

2115 UGRD ANTH ANTH 101 992 A 

2115 UGRD ANTH ANTH 102 990 A 

2115 UGRD ANTH ANTH 102 991 A 

2115 UGRD ANTH ANTH 102 992 A 

2115 UGRD ANTH ANTH 142 990 A 

2115 UGRD ANTH ANTH 142 991 A 

2115 UGRD ANTH ANTH 142 992 A 

M-F 

M-F 

MTWR 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011GA 

6/14/2011GA 

7/22/2011 
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5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

5/27/2011 HM 

5/27/2011 MU 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 NE 

5/27/2011 AL 

7/22/2011 

7/22/2011 

7/22/2011 

5/27/2011 5A 

6/14/2011 MU 

6/14/2011 PE 

6/14/2011 DE 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

6/14/2011 

7/22/2011 

0523 

0204 

0102 

0205 

0104 

0112 

0217 

0304 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

HIST 

HIST 

HIST 

HIST 

HIST 

HNRS 

HNRS 

HNRS 

HNRS 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

HLTP 

I DST 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

HIST 

HIST 

HIST 

HIST 

HIST 

HNRS 

HNRS 

HNRS 

HNRS 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

DST 

NLS 

NLS 

NLS 

NLS 

NLS 

NLS 

NLS 

NLS 

NLS 

364 

364 

366 

378 

395 

353 

355 

356 

356 

301 

421 

472 

600 

600 

600 

703 

704 

735 

775 

952 

954 

955 

962 

963 

196 

200 

200 

200 

261 

461 

490 

501 

780 

890 

991 

992 

001 

01M 

001 

01S 

01S 

01S 

02S 

001 

971 

967 

966 

970 

01W 

001 

001 

967 

967 

965 

965 

965 

965 

965 

001 

99O 

991 

992 

001 

001 

001 

001 

001 

O87 

A 

A 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

A 

A 

A 

A 

A 

A 

SS1 

A 

A 

A 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

6/14/2011MU 

5/27/2011GM 

6/14/2011HM 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 
7/22/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011MA 

6/14/2011SC 

6/14/2011MA 

6/14/2011MA 

6/14/2011MA 

6/14/2011MA 

0118 

0210 

0570 

0117 

0201 

0208 

0304 

0208 

0208 
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2115 

2115 

2115 

2115 
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2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

ROML 

ROML 

ROML 

ROML 

ASIA 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

RELI 

CLAS 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

EXSS 

EXSS 

EXSS 

EXSS 

LING 

LING 

ITAL 

ITAL 

ITAL 

ITAL 

JAPN 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JWST 

LATN 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LFIT 

LFIT 

LFIT 

LFIT 

LING 

LING 

101 

203 

333 

398 

101 

121 

141 

141 

153 

153 

153 

180 

221 

279 

34O 

376 

394 

445 

584 

103 

101 

4O2 

4O2 

4O2 

4O2 

242T 

266F 

267T 

103 

106 

113 

190 

101 

101 

001 

001 

001 

01M 

001 

001 

002 

01W 

001 

01W 

02W 

001 

001 

001 

001 

01M 

001 

001 

001 

001 

001 

001 

001 

002 

002 

001 

001 

001 

001 

001 

001 

001 

001 

99O 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

C 

C 

C 

C 

B 

B 

B 

SS1 

SS1 

SS1 

SS1 

SS1 

A 

M-F 

M-F 

MTR 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011 

6/14/2011 

5/27/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

5/27/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/13/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 

MU 

DE 

DE 

DE 

PH 

CA 

CA 

CA 

CA 

CA 

CA 

CA 

CA 

CA 

CA 

SA 

MU 

FH 

WG 

WG 

XX 

DE 

0314 

0307 

0102 

0208 

0222 

0132 

0143 

0142 

0059 

0132 

0033 

0033 

0143 

0283 

0060 

0213 

0302 

0007 

0304 

0304 

XX 

0206 



2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

LING 

LING 

LING 

LING 

LTAM 

LTAM 

LTAM 

LTAM 

LTAM 

LTAM 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

LING 

LING 

LING 

LING 

LTAM 

LTAM 

LTAM 

LTAM 

LTAM 

LTAM 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MAC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

101 

101 

145 

3O2 

39O 

396 

411 

512 

691H 

692H 

7OO 

7OO 

701 

701 

7O7 

7O7 

7O7 

7O9 

7O9 

865 

22O 

395 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

94O 

991 

992 

01M 

01M 

01S 

01S 

01S 

01S 

01S 

01S 

001 

OO2 

001 

OO2 

001 

OO2 

OO3 

001 

OO2 

001 

01M 

001 

OO4 

OO6 

OO7 

OO9 

010 

011 

012 

015 

018 

O22 

O25 

O27 

A 

A 

SSM 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

N 

N 

Q 

Q 

P 

P 

P 

Q 

Q 

O 

SSM 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/17/2011 

5/17/2011 

6/13/2011 

6/13/2011 

5/18/2011 

5/18/2011 

5/18/2011 

6/13/2011 

6/13/2011 

5/17/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

5/27/2011 CW 

5/27/2011 SM 

6/14/2011 GL 

6/10/2011MB 

6/10/2011MB 

6/27/2011MB 

6/27/2011MB 

7/20/2011MB 

7/20/2011MB 

7/20/2011MB 

6/27/2011MB 

6/27/2011MB 

6/3/2011MB 

5/27/2011 MY 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

0213 

0107 

526A 

3575 

3575 

3500 
3500 
3500 
3500 
3500 
3575 

3575 

3500 
G205 
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2115 

2115 
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2115 
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2115 

2115 

2115 

2115 
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2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

940 

940 

940 

940 

940 

940 

940 

940 

940 

940 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

992 

994 

994 

030 

031 

035 

036 

039 

046 

050 

051 

053 

055 

004 

006 

007 

009 

010 

011 

012 

015 

018 

022 

025 

027 

030 

031 

035 

036 
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O46 

050 

051 

053 

055 

004 

OO6 

SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 
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2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 
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GRAD 
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GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MASC 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

110 

110 

110 

118 

118 

118 

119 

130 

130 

130 

231 

231 

232 

233 

007 
009 
010 
011 
012 
015 
018 
022 
025 
027 
030 
031 
035 
036 
039 
046 
050 
051 
053 
055 
001 
300 
301 
001 
002 
300 
001 
001 
002 
300 
001 
002 
001 
001 

SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SSl 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
SS1 
B 
B 
SS1 
SS1 
B 
SS1 
SS1 
SS1 
B 
SS1 
SS1 
SS1 
SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/12/2011 

6/12/2011 

5/10/2011 

5/10/2011 

6/12/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/12/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011PH 

7/30/2011PH 

7/30/2011PH 

6/14/2011PH 

6/14/2011PH 

7/30/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

7/30/2011HN 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

6/14/2011PH 

0332 
0301 
0212 
0381 
0381 
0220 
0367 
0328 
0228 
0130 
0224 
0383 
0332 
0383 
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RELI 
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101 
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46O 

218 
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574 
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751 
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103 
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004 
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967D 
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A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 
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SS1 
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A 

A 

A 

A 
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A 

A 

A 
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5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 
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5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 
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6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

7/22/2011 

7/22/2011 

7/22/2011 

GC 

PE 

PE 

GA 

SA 

SA 
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0220 
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0309 

0213 
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2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

2115 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

UGRD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

AHSC 

AHSC 

RUES 

RUES 

RUES 

SLAV 

SLAV 

SLAV 

SLAV 

SLAV 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

RPSY 

RPSY 

RUES 

RUES 

RUES 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

SOCI 

161 

161 

161 

2O7 

2O7 

2O7 

696 

696 

810 

810 

396 

991 

993 

27O 
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992 

001 
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AHSC 
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STOR 
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STOR 
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SPAN 
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SPAN 
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SPAN 
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SPAN 
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SPHS 

SPHS 
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STOR 

STOR 

STOR 
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203 
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203 

204 
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310 

330 
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330 
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3?2 

398 
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405 
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704 

?06 

?26 

751 

832 

994 

112 

151 
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9?O 

001 
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002 

003 

001 

01M 

001 

001 

002 

01M 
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01M 

99O 

991 
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001 

01M 

99O 
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001 

001 

001 
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001 
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O48 

001 

001 

001 

001 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SS1 

SSM 

SS1 

SS1 

SS1 

SSM 
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SSM 

A 

A 

A 

SS1 

SS1 

SSM 

A 

A 

A 

SS1 

X 

X 

SS1 

SS1 

X 

SS1 

SS1 

SS1 

SS1 

SS1 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 
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5/10/2011 
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5/10/2011 

5/10/2011 
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4/28/2011 
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5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011 DE 

6/14/2011 DE 

6/14/2011 DE 

6/14/2011HM 

6/14/2011HM 

6/14/2011 DE 

6/14/2011HM 

5/27/2011 DE 

6/14/2011 DE 

6/14/2011 DE 

6/14/2011 

5/27/2011 

6/14/2011 DE 

5/27/2011 HN 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 DE 

6/14/2011 DE 

5/27/2011 DE 

7/22/2011 

7/22/2011 

7/22/2011 

6/14/2011 

8/22/2011 

8/22/2011 

6/14/2011 

6/14/2011 

7/19/2011 

6/14/2011HN 

6/14/2011HN 

6/14/2011PH 

6/14/2011 

0303 

0303 

0102 

0423 

0425 

0204 

0517 

0313 

0301 

0303 

0402 

0107 

0206 

0307 

0208 
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0247 
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WMST 
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WMST 
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01W 
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01M 
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01M 
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SS1 

SS1 

SSM 

SS1 

SS1 

SSM 

M-F 

M-F 

M-F 

M-F 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

5/10/2011 

6/14/2011GC 

6/14/2011 

6/14/2011MU 

5/27/2011PH 

6/14/2011WG 

6/14/2011PE 

5/27/2011SM 

1009 

0112 

0220 

0303 

0216 

0107 
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From: 

Sent: 

To: 

Subject: 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu> 

Wednesday, March 16, 2011 3:03 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc. edu> 

RE: [course_scheduling_officers] * * *Important Notice About Summer Classes* * * 

Hi Karla, 

PLCY 220-001 has an RC 848 for PLCY Major/Minor. 

Thanks! 
Maya 

Maya Budihardio 

Student Services Manager 

Department of Public Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hill, 27599 

p 919.962.1600 

f 919.962.5824 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Wednesday, March 16, 2011 2:29 PM 
To: departmental course scheduling officers 
Cc: Moseley, Erin S; Gautier, Janet E 
Subject: [course_scheduling_officers] ***Important Notice About Summer Classes*** 
Importance: High 

Hello All, 

Since the Summer is now all in one term (2115) with separate sessions (SS1, SS2, SSM, etc) we have been working 

with the Summer School to determine how best to prevent registration in Summer Session 1 classes by students who 

have been admitted to Summer Session 2. Our solution is to assign a Reserve Capacity to the classes starting in the 
beginning of the summer term that allows only students who have been put into the SS1 Student Group to register. 

We need your help! Attached are classes in Session A (the whole term), Summer Session 1, Maymester and Summer 
Bridge. These classes all need to have a Reserve Capacity #700 o RC STUDENT GROUP S~JN1 assigned to them for 

the max capacity of the class. 

Curriculum Management->Schedule of Classes->Maintain Schedule of Classes, Reserve Cap. See below. 



If you have a class that already has a Reserve Capacity assigned (for your Majors, for example) or are planning on 
adding a RC, please let me know. The Scheduling Office will need to assign this new RC on the course level. 

Please let us know if you have any questions. Registration for Summer starts on March 22nd so this needs to be 

completed by 8am on Tuesday, March 22, 2011. 

Thank you, 

Karla 

Karla A, Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax- 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:mbudihar@email.unc.edu">mbudihar@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28857530- 
33765117.12407d414918232223 f0d46007b44be0@listserv.unc.edu">leave-28857530- 
33765117.12407d414918232223 f0d46007b44be0@listserv.unc, edu</a> 
<ul> 

<li> -- You are currently subscribed to 



course_scheduling_officers as: a href-- mallto:stgore@emall.unc.edu stgore@emall.unc.edu /a . To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28857768- 
34472124. d27aSa94fl 811 efe2b0159ed79e86e7e@listserv, unc. edu" >leave-28857768- 
34472124. d27a5a94f181 lefe2bO159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Nicole Stewart <nstewart@granttrainingalliance.com> 

Wednesday, March 16, 2011 4:55 PM 

Gore, Travis <stgore@email.unc.edu> 

Three-Day Grant Writing Workshop at North Carolina State University 

Professional Grant Development Workshop 
Master the techniques of writing superior and winning proposals 

March 30 - April 1, 2011 
8:30 a.m. - 4:30 p.m. 

To be held at: 

North Carolina State University 
Raleigh, North Carolina 

Sponsored by: The Grant Training Center 

This intensive three-day grant proposal workshop is geared for: 1) those who wish to strengthen their grant 
writing skills and 2) beginners who wish to acquire and master the techniques of preparing, writing and winning 
proposals from various funding agencies. The center of attention will be on how to effectively write proposals 
in times of keen competition and limited resources. Much has happened in new regulations and in approaches to 
grant writing, be it for the researcher in the sciences and social sciences, education and non-profit professionals. 

Participants Will Learn How to: 
1. Navigate the world of grant procurement 
2. Research and identify potential funding sources 
3. Address the guidelines of federal and foundation applications 
4. Focus foundation and corporate giving for the State of North Carolina and South Carolina 
5. Understand the new federal guidelines for writing winning grants 
6. Know the review process and how to address key points for reviewers 
7. Write winning grants that stand out against scores of competing submissions 
8. Develop focused and realistic budgets 
9. Demonstrate that one’s proposal merits excellence and innovation 
10. Package professional grant submissions 

Our ultimate goal is for each participant to walk away with a product specific to their interests that includes the 
grant design, abstract and budget. 
Thus, the opportunity to influence the future of your work and ideas is within your reach. Understanding this 
reality, institutions are willing to minimally invest in the training of their staff to make this happen. 

*Space is limited, and since this class fills-up quickly, it is on a first-come, first-serve basis.* 
Workshop Fee: $595.00 (including tuition, materials, certificate of completion, and continental breakfast) 

Rebate of $50.00 per person is given for two or more registrants from the same organization. 
To Re~ster: 

Please visit our website, 
Or call us toll free at (866)-704-7268 or (571) 257-8864 

Can’t make it? 



Join us on Monday, March 28 from 2:00 - 4:00 p.m. EST for our 
"Fundamentals of Proposal Writing" Online Webinar 

To register click here and then on the Webinar from the workshop list. 

You received this e-mail due to your institutional or organizational affiliation. If we sent this e-mail to you in error, and you wish not 

to receive any further e-mails from us, simply send us an email with the word Ur~subscribe as subject. 



From: 

Sent: 

To: 

Subject: 

Unc Printing, UNC Printing Department <uncprinting@unc.edu> 

Thursday, March 17, 2011 8:45 AM 

Gore, Travis <stgore@email.unc.edu> 

New Printing Request - Job # 52650 

Thank you for submitting a j ob with UNC Printing! We have received your online request and your order has 
been entered into our system as Job # 52650. To check the status of this job at any point in the future, just use 
the following URL: 

https://itsaBps.unc.edu/Printin~ob?mode=viewJobStams&]obNumber-52650 

Below is a summary of your order. Please review the details of the order information and notify us of any errors 
as soon as possible. You do not need to respond if the job summary is correct. Again, please refer to Job # 
52650 when calling or emailing about this job. 

Thank you, 

Unc Printing 
UNC Printing Department - 919.962.5566 
uncprinting@unc.edu - 

Summary of Job # 52650: 

Job Number: 52650 
Type of Job: UNC Envelope - Standard # 10 White 

Additional Info About Job: Department of African and Afro-American Studies 
Battle Hall, CB 3395 
Chapel Hill, NC 27599-3395 
Quantity: 1000 
Email address to which an electronic PDF proof should be sent: stgore@email.unc.edu 
Date Ordered: 03/17/2011 
Projected Due Date: Within 10 business days of the approval of the electronic proof. 

Delivery Instructions: 

Deliver to: Travis Gore, Battle Hall, Room # 109, CB # 3395, Chapel Hill, NC 27519 

Customer Contact Information: 

Name: Travis Gore 
Department: AFRICAN & AFRO-AMER STUDIES 
Email Address: stgore@email.unc.edu 
Phone #: 919.966.5496 
Fax #: 52650 

Payment Details: 

Payment Method - UNC Account #: 2328722611 

Price: $130.00 



From: 
Sent: 

To: 

Subject: 

@aol.com 
Thursday, March 17, 2011 10:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Desegregation at UNC 

Please invite my mother, Gwendolyn Lolita Harrison, if there is another anniversary celebrating desegregation at UNC. 

Thanks, 

D. Smith 

"Negro Denied Study at UNC." News and Observer (Raleigh, N.C.), 3une $3, $955. GwendolyA 
Harris’s acceptance to UNC is rescinded, Chancellor House says that it was an "honest mistake," the 
University was not aware that she was an African American when she applied. In University of North 
Carolina at Chapel HilIClippings, vol. 13, p. 4212. CR378U£7 

Harrison, Gwendolyn Lo "Rejected." News and Observer (Raleigh, N.C.), June 15, $955. Letter to 
the editor. "The trustees of the University have voted to admit qualified Negroes to the graduate 
school of that institution. Why, then was I accepted by the University and then refused permission to 
register upon my arrival on campus?" In University of North Carolina at Chapel Hill Clippings, vol. $3, 
p. 4211. CR378UE7 

"UNC Suit: Negro Woman Files Action." News and Observer (Raleigh, N.C.), July 6, 1951. 
Gwendol~fn Loli~a Harrison files suit to enter UNC Graduate School. In University of North Carolina 
at Chapel Hill Clippings, vol. $3, p. 4250. CR378 

"Entire Board Also to Meet: University Trustees to Decide on Position in Negro Application." News and 
Observer (Raleigh, N.C.), July $4, $955. Trustees to decide whether to admit Gwendol}fn Harris to 
the UNC Graduate School. In University of North Carolina at Chapel Hill Clippings, vol. $3, p. 4250. 
CR378 ~J£7 

"Entire Board Also to Meet: University Trustees to Decide on Position in Negro Application." News and 
Observer (Raleigh, N.C.), July $4, $955. Trustees to decide whether to admit Gwendol~fn Harris to 
the UNC Graduate School. In University of North Carolina at Chapel Hill Clippings, vol. $3, p. 4250. 
CR378 

Fentress, Simmons. "Negro Woman Goes to UNC; Expansion at NCC Is Urged." News and Observer 
(Raleigh, N.C.), ]uly $5, $955. Gwendol}fn Harris is "conditionally admitted" to UNC. In University 
of North Carolina at Chapel Hill Clippings, vol. $3, p. 4253. CR378 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Friday, March 18, 2011 9:39 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Data Management Short Course: Considerations & Strategies for Handling 
Sensitive Research Data, 3/29/11, 12-1pm 

The Odum Institute and the UNC Libraries present the fourth in a series of short courses on data management 
planning and resources. This course will focus on considerations and strategies for dealing with sensitive data 
(e.g. personally identifiable information, protected health information, and data subject to deductive disclosure). 
The session may be attended either in person or online via simulcast. The session will also be recorded and 
available for later online viewing. 

Please register if you wish to attend the live simulcast: 
http://www.hsl.unc.edu/services/classes/classregistration.cfm 

Course 4: Considerations and Strategies for Handling Sensitive Research Data 

Date: Tuesday, March 29, 12pm - lpm 
Location: 14 Manning Hall (OR online with prior registration: 
http://www.hsl.unc.edu/services/classes/classregistration.cfm) 
Presenters: 
Nancy Dole, Deputy Director for Research Services 
Joyce Tabor, Add Health Proj ect Data Manager 
Both of the Carolina Population Center 

Research data involving human subj ects present significant challenges for data sharing as promoted by funding 
agency requirements. Nancy Dole and Joyce Tabor from the UNC Carolina Population Center (CPC) will 
discuss key considerations for researchers collecting personally identifiable information and other sensitive 
data. They will present the CPC’s National Longitudinal Study of Adolescent Health (Add Health) Project 
(http://www.cpc.unc.edu/proi ects/addhealth) as a case study of a research study involving 
sensitive data and discuss strategies utilized in this proj ect for managing, protecting, de-identifying and sharing 
that data. 

This course is the first of several which will address various aspects of managing and protecting sensitive 
research data. 

The Data Management Short Course series was initiated in November 2010 to examine funders’ data 
management plan requirements and discuss resources available to assist researchers in preparing plans. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Friday, March 18, 2011 11:32 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Upcoming Presentations on Latina Immigrants and Citizenship 

Coil_March 23.pdf 

P~ease join us for two upcoming presentations: 

Remaking Citizenship: Latina immigrants and New American Politics 
Nlarch 23, 2011 

5:30 o 7:00 pm 

Weaving the stories of Mexican and Central American women with history and analysis of the anti-immigrant upsurge in 

1990s California, Kathleen Coil will discuss the impact of reform legislation on individual women’s lives and their 

engagement in grassroots political organizing. Drawing on Latina immigrants’ accounts of personal and political 

transformation, Coil argues for a reformulation of our definitions of citizenship and politics. 

Sponsored by the Curriculum in Women’s Studies, the Diversity Incentive Fund, the Institute for the Study of the 
Americas, and the UNC Program in Latina/o Studies. 

Kathleen Co~l and Kia Caldwell 

Reflections on Collaborative Feminist Research on Citizenship 

Nlarch 24, 2011 

G~obN Education Center, Room 3009 
"5:15 o 5:30 pm 

Kathleen Coil and Kia Caldwell will discuss their involvement in the Inter-University Working Group on Gender and 

Cultural Citizenship and the dynamics of collaborative feminist research. Coil and Caldwell are co-editors of Gendered 

Citizenships: Transnational Perspectives on Culture, Activism, and Knowledge Production (Palgrave Macmillan, 2009). 

*The time of this presentation has been changed from 4:00 pm. 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28869768 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28869768-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



Wednesday, March 23, 2011 
5:30 - 7:00 pm 

Global Education Center, Room 4003 

Weaving the stories of Mexican and Central Amer- 
ican women with history and analysis of the anti- 
immigrant upsurge in 1990s California, Kathleen 
Coll will discuss the impact of reform legislation 
on individual women’s lives and their engagement 
in grassroots political organizing. Drawing on La- 
tina immigrants’ accounts of personal and political 
transformation, Coll argues for a reformulation of 
our definitions of citizenship and politics. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Friday, March 18, 2011 12:11 PM 

Rainey, Arlene <arlene_rainey@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Simmons- 
Cahan, Deborah A <dscahan@email.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; Carter, Janis C <carterl@email.unc.edu>; Fulenwider, C. Lindsay 
<lindsay@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@email.unc.edu>; ’Pickard, Peggy’ 
<IMCEAEX- O=UNC-CHAPEL+20HILL OU=KENAN- 
FLAGLER_C-N=RECIPIENTS_CN=PICK~RDP@exchangeunc>; Batts, Donnyell 
<dlbatts@email.unc.edu>; Kush, Jennifer Anne <kush@email.unc.edu>; Young, Gideon 
<gwyoung~email.unc.edu>; Bancroft, Molly J. <mbancrof@email.unc.edu>; Anna Snyder 
<           ~gmail.com>; fast@cs.unc.edu; Futrell, Betty S <bfutrell@email.unc.edu>; Walker, 
Victoria Ward <vwwalker@email.unc.edu>; Williams, Arlisha <arlishaw@email.unc.edu>; 
Rooney, Patty <prooney@email.unc.edu>; Kelly, Miranda S <miranda@unc.edu>; Braxton, Anita 
T <abraxton@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Cowan, Tara L 
<tlcowan@email.unc.edu>; Jodie A. Turnbull <jogregor@email.unc.edu>; McNeil, Kathleen 
<kamcneil@email.unc.edu>; McCullen, Ashley D <amcculle@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Arlotta, Jo <jo@unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 
Bernhardt, Valerie M <valerieb@email.unc.edu>; Jones, Joy Mann <joyjones@ad.unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Goodman, Paula <pgoodman@email.unc.edu>; Harper, 
Wake <wharper@email.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Brown, Stephanie 
Willen <swbrown@unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; Stroud, Daisette 
Ford <daisette_stroud@unc.edu>; McIver, Samelia <mciver@email.unc.edu>; Russell, Jessica 
<Jessica Russell@unc.edu>; Turnbull, Jodie Ann <jodie@unc.edu>; Davis, Sharon E 
<sedavis@email.unc.edu>; Peterson, Stephanie B. <stephanie~oeterson@kenan-flagler.unc.edu>; 
Warren, Angeline <awarren@email.unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; Ashante 
Diallo <adiallo@email.unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; 
Mckinney, Ashley <amckin@email.unc.edu>; Walker, Katrina N <knwalker@email.unc.edu>; 
Gorman, Jacquelene W <jackie@unc.edu>; Ashworth, Cathy T <epresley@email.unc.edu>; 
Melton, Sheena J <smelton@email.unc.edu>; knagy@unc.edu; Haven, Ben 
<bhaven@email.unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; Thompson, Karen 
<kthomps 1 @email.unc.edu>; lmccain@email.unc.edu 

Bellamy, George F <fbellamy@email.unc.edu> 

BOG guidelines.pdf; Desk Copy Information & Form.pdf; EZ Re-Order Form.pdf; fall 2011 
adoption calendar.pdf; fall 2011 Daily Grind poster.pdf; fall 2011 liaison letter.pdf; fall 2011 no 
text.pdf; fall 2011 text adoption form.pdf; Guaranteed Buyback Brochure.pdf; Oh No Book out of 
print.pdf; UNC Student Stores Textbook Guide.pdf 

Dear Liaison, 
Please find attached electronic forms of the items included in our Fall 2011 order packet, which we recently sent to you. Please feel 

free to forward these to your faculty. 

I would also like to remind you that the deadline for Fall textbook order submissions is Friday, March 25, one week from today. In 

order for submissions to be counted as "on time," they must be received in the Textbook office by the end of the day on March 25. 

Faculty who submit their Fall orders on time will receive coupons to the Daily Grind Caf~, and the department which has the highest 

percentage of on-time submissions in its size category will win a 5500 textbook grant for it graduate students. Please remind your 

faculty of the deadline. 

Thank you for all you do to help us. 

Best wishes, 
George Morgan, Textbook Buyer 

UNC Student Stores 



UNC STUDENT STORES TEXTBOOK DEPARTHENT 
CB# 1530 Daniels Bldg. Chapel Hill, NC 27599 

Emaih khanner@ernaihunc.edu Phone: 919-962-2429 Fax: 919-962-3334 

To: UNC Chapel Hill Chairs 
From: Kelly Hanner Course Materials Manager, UNC Student Stores 
Re: General Administration Board of Governors Guaranteed Buyback Textbook Requirements 

Dear Chair, 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook Requirements for large introduc- 
tory courses, we .continue to encourage and accept textbook commitment forms from UNC Chapel Hill departments. As 
noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted ~vith Campus-Based Tuition and Fee Increase Re- 
quests, "To significantly affect the cost of textbooks, Chancellors, Provosts, faculty and bookstore managers must con- 
tinue to increase the number of courses and textbooks in the guaranteed buyback programs." 

Please note that the Board of Governors’ statement on guaranteed buyback or rental has been modified. The requiremetit 
that the introductory text be in hardback has been removed, and theBoard is encouraging courses beyond the introduc- 

.tory level to participate in the Guaranteed Buyback Program. The modified statement is noted below. 

Fall 2011 is the start of a new academic year and the perfect time to decide on a textbook and the duration of its use at ¯ 
UNC Chapel Hill. Let us know the course, the textbook and how many semesters it will be used, and we will guarantee 
50% of the purchase price at buyback for students who purchased the textbook at UNC Student Stores for your commit- 
ted time period. Please find enclosed new textbook commitment forms. 

Quick review of previous discussions: 

As discussed .at the September 11, 2007 Council of Chairs meeting, the following.information needs to be provided .~0 Stud.cut Stores 
in order to facilitate General Administration Board of Governors Textbook Requirements.                        : . ..... 

Departments need to notify Student Stores about their textbook decision, provide course information and the number’ of Semes- 
ters the book will be used. 

Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students who purchased their textbook 
at Student Stores for the same four to six semesters to which the department has committed use. 

Bundles which include any component intended for a single user may not be adopted for guaranteed buyback, including access 
codes, workbooks, Ioose leaf binding, spiral binding, tear out pages, on-line course CDs, codes, or software. 

General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester. 

This option must be available in addition to traditional purchase option. 

"Campuses must at least offer this option for introductory texts that will withstand a two to three year adoption 

cycle. Campuses are strongly encouraged to go beyond this minimum threshold to explore ways of minimizing the adoptions 

cycle and making the guaranteed buyback or rental program available beyond introductory level courses. " 

"Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

"A response to this recommendation must also be reported to the VP for Finance in any future requests fer increases in tuition 
and fees." 



Information Regarding Desk Copy Requests 

Publishers work directly with faculty on desk copy requests and issues. Most publishers 
have Desk Copy Request/Examination Copy Request available on their web si;es. This is 
the quickest submission method for requesting Desk Copies. The punisher works directly 
with the faculty member while reviewing the request. Publisher’s.approved Desk Copies 
will be shipped to the faculty members’ home department. Desk Copies are not sent to 
Student Stores,                                                            . . 

Desk Copy submissions may be sent to Student Stores via our web site: 
www.store.unc.edu or the completed Desk Copy Requestform may be sent to our 
department: Student Stores, Textbook Department CB#1530 Daniels Bldg. As a s~rvice, 
Student Stores will forward your completed Desk Copy Request to publishers. Student 
Stores neither keeps records of submissions, mailings nor does foItow up work on Desk 
Copy Requests. 

Student Stores does provide a policy for "emergency" situations regarding Desk Copies, 
but .remember that.the books we secure are for students. The quantifies ordered are based 
on class enrollment. When our inventory is purchased for Desk Copies, the transaction 
decreases, the available copies intended for Carolina students. This is especially 
problematic when multiple copies of a text are purchased by faculty and teaching 
assistants. Please be aware of the situation in which you may be putting your students! 

Student Stores "Emergency" Desk Copy Policy 

The instructor must purchase the book with check, cash or charge and have proper 
identification. 
The instructor must tell the sales clerk that the book wil! be used as a desk copy. 
The sales clerk will then write Desk Copy and. their initials on the sales receipt. It 
is essential that the faculty member keeps their receipt. 
When the instructor received the desk copy from the publisher, they.may return 
either the book purchased or the desk copy received in order to obtain a refund. 
All refunds require the presentation of the original sales receipt. If the publisher 
s~nds a desk copy that is marked as such - i.e., stamped Instructor’s Copy - only 
the book purchased can be refunded. If the book purchased was new and the 
instructor wrote in it, only the used price of the book (that the instructor wrote in) 
wilt be refunded. If they purchased a used copy then only the used copy may be 
returned for a refund. 
A refund for the..purchase of a desk copy must be made before the end of the 
semester in which the book was purchased. 



DESK COPY REQUEST FORM 
For adopted textbooks only 

Please type or print 

Publishers are pleased to provide desk copies of any adopted text plus requested available supplements such as instructor’ s 
manuals, solutions manuals and test banks when sufficient quantity of texts are ordered directly from the publisher. 
Review, complimentary or on approval copies must be requested on departmental letterhead. 

Please send this desk copy request directly to the publisher or to its local representative, 

Date: ........ 

Your book: Author 

Title & Edition .... 

ISBN 

has been adopted for my course # which has the course title of 

as a (please indicate one) Required textbook 

__Recommended or Optional textbook. 

This course is scheduled to begin on (calendar date or year and term) 

I have advised the local bookstore(s) that the estimated enrollment will be 

Name. 

School. 

Department 

School phone #(__.) 

Address 

City, State & Zip 

Office hours 

Position 

With this request would you please send the following supplements: (Please be specific) 

I have not previously received a desk or complimentary copy of this textbook, 

Please sign: 
(1/88) 



Book orders 
made EZ 
Reorder the same textbooks with 
Student Stores’ EZ Order form. 
As always, you will be contacted 
with any book status change, 

Student Stores is the Universe’s official source of 
textbook information for courses. Faculty members 

must provide StudentStores with lists of textbooks 

to be used in upcoming courses. 

Regarding Course Packs: Publishers gr~nt copy- 
right pe~rrnission for a specific semester. If you wish to 
use a previously o rdered course pack~ please contact 
~Custom Publishing at 962-3378. 

You can also submit your order by: 
Fa~c 962-3334 email: textbool~,store.unc.edu 
Phone: 962-2_432 or 962-2_42_9 

Web: http://www.store.unc, edu/textbooks/ezform,html 
(P~ease con~ us if you have ~n¥ di~cu,~i o~eri~g over the web.) 

CAMPUS 
MAIL 

 TUDI I’IT 
Textbook Department 
CB # 1530 Daniels Building, UNC Campus 

You. can. now automatically reorder the textbooks.you used 
~n a previous semester using this new EZ .Order Form 

3 EZ Advantages 

I. Less paperwork for you to handle. 

2, Using the same books from term to term 
increases the availability ofused books on 
campus for your students. 

3, Students are likely to be paid more at buyback 
~"" books .... ""~ > .... .~,~ ~fore and ;*,,[!! ...... 

Professor" "    ’ " 

Phone or emait address: 

Date: 



Fall 2011 Textbook Request Due ]Date: March 25,2011 

.Sun Mon Tue Wed Thu Fri Sat 

2 3 4 5 

6 7 8 9 10 II 12 

13 !4 15 16 17 18 19 

20 21 22 23 24 . 

27 28    29    30    31 

26 

UNC Student Stores Fall 201 ! Textbook Request due date: March 25th, 2011 

Win a $500.00 Textbook Grant foryour department 
graduate students! 

Details - How to win a 
$500.00 Textbook Grant! 

Friday, March 25th is the DUE DATE for 
Fall 2011 Textbook Adoptions. 
Submit on time and your department is eligible to 
win a textbook grant for your graduate student(s)! 
To qualify, a minimum of 75% of faculty 
members from your department must submit 
textbook adoptions By Friday, Match 25th. In 
case of a tie, a random drawing will be held to 
determine winners. 

Our goal is to get 100% of your department’s 
adoptions by the due date. As an incentive, we’re 
going to give THILEE departments a $500.00 
textbook grant to award to the graduate student(s) 
of their choice for the Fall 2011 semester. The 
three departments with the highest percentage of 
on-time adoptions will win. Iu awarding prizes, 
we will judge by department size. 

* $500 textbook gr~mt for the top 
department with less than 30 fa[[ courses 

* $500 textbook grant for the top 
department with 30-80 fall courses 

* $500 textbook grant for the top 

department with greater than 80 fall courses 

You cml place your order in one of 4 easy ways: 

1) Use the Student Stores website: 
h_~p :iiwww.store.unc.edu/textbooks/ 

2) Fax your order to: 962-3334 

3) Emaii: 
Textbook Office textbook@udc.edu 
GeorgeMorgan gfmorgan@store:unc.edu 
Frank Bellamy lbellamy@email.unc.edu 

4) Stop by tfxe Textbook Office, 3rd floor~ 
Studeat Stores 

UNC Student Stores 
03# 1530 Daniels Bldg. 
Chapel Hill, NC 2 7599 

Phone: 919-962-8123t9 [ 9-962-2432 
Fax: ~) 19-962-3334 

E-maih textbook@u nc.edu 



Turn in at Least One 

Textbook Request Form by 

Friday, March 25, 2011 

and get a 

Courtesy of Student Stores! 
See your ~extbook coordinator for detai|s. 



Remember the_ 500 Textbook___ Grant for  

Department Graduate Students! 

See the enclosed Calendar for details! 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

George Morgan 
Frank Beilamy 

Textbook Buyer 

STUDENT STORES 
CB# 1530, Daniels Building 

Chapel Hill NC 27599-i530 

Telephone: (919) 962-2432 
(919) 962-8123 

(919) 962-3334 FAX 

February 25,2011 

To: Department Liaisons 

Subj ect: Textbook Request Forms for Fall 2011 

The Student .Stores Textbook Department will provide all faculty who meet the Friday, 
March 25th 2011 Fall Textbook Request deadline with a $t .00 gift certificate to The 
Daily Grind--the espresso bar located by the Bull’sHead Bookshop in the comer of 
Student Stores. We are offering this incentive because the timely submission of textbook 
request forms enables us to pay Carolina students significantly more for their books 
during the May buyback. If we know which books will be used in a forthcoming 
semester, we can pay students as much as 50% of the retail price and keep the books on 
campus for future use. If book requests are received after the March deadline, we may be 
unable to buy back used copies from students for use in Fall. 

--Guidelinesm 

1 Completed Fall Textbook Request Forms must be received by the Textbook 
Department by Friday March 25th to be eligible: for a Daily Grind coupon. 

One coupon will be provided to each faculty member per course for up to four 
courses. For example, if a professor turns in six textbook request forms for a single 
course by March.25th, one Daily Grind coupon will be provided. If a pr0fessor 
submits two textbook request forms for two different courses by March 25th, two 
coupons will be provided. 

The Student Stores Textbook Department will provide the Department Liaisons with 
the coupons for distribution within the department by Monday, Apri125th. The 
coupons will expire on Friday, September 30th, 2011.                    " ..... 

4. All Department Liaisons will receive a special Daily Grind coupon in appreciation 
for their role in this promotion. 

In order for this program tO be a success, we.need your help to remind faculty of the 
submission deadline. Student Stores will provide you with a flyer to post near department 
mailboxes. 



To facilitate the book ordering process, I have enclosed the UNC Student Stores Course 
Materials Guide. It is a quick reference guide that answers most questions regarding book 
orders. Accurately completed request forms eliminate or minimize the possibility of 
ordering the wrong books. The "no text" form enables us to provide information to the 
students concerning courses that are being offered but will not be using textbooks. Please 
be sure that the ."no text" forms are marked with the proper term and session. 

If you have any questions about filling out textbook request forms or the Daily Grind 
promotion, please contact George Morgan at 962-2432 or Frank Bellamy at 962-8123° 
Or, feel free to contact the Textbook department using E-mail: textbook@unc.eduo 

Thank You, 

G~eorge~org~ & Fra~ellamy 
U-NC Student Stores// 
Textbook Buyers 



The university of North CaroKnz at Chapel Hill 

UNC Student Stores FALL 2011 No Text Needed Form 

Requested Due Date: March 25, 2011 

Return to: 

STUDENT STORES 

TEXTBOOKS 

CB# 1530 DANIELS BLDG. 

CHAPEL HILL, NC 27599 

CAMPUS MAIL 

Phone: 919-962-2432 

Phone: 919-962-8123 

Fax: 919-962-3334 

E-mail: textbook@unc.edu 
Web: www.store.unc.eduitextbooksi 

The "no text" form enables us to provide information to the smdems concerning courses that are being offered 
but will not be using textbooks. This information is also included in General Administration’s calculation for 
"on time" course notifications. Please list course(s) below. 

Abbr. Section Professor 



The University of North Carolina at Chapel Hill 

UNC STUDENT STORES FALL 201 I COURSE MATERIALS REQUEST FORM 

Requested Due Date: March 25, 2011 

Professor: 

E-maih 

Phone: 

Return to: 
STUDENT STORES TEXTBOOKS 
CB# 1530 DANIELS BLDG. 
CHAPEL HILL, NC 27599 

CANPUS NAIL 

Phone: 919-962-2432 
Phone: 919-962-812:~ 
Fax: 919-762-3334 
E-mail: textbook@unc.ed u 

Order On-Line at: 
www.store.unc.edu/textbooks/ 

Course Abbreviation & Number 

List Individual Sections Total Quantity Requested 

1) Author 

Title 

Edition " 

Check One: 

Publisher 

Required [] Optional 

2)Author 

Title 

Edition Publisher 

Check.One: ~-] Required [~] Optional 

3)Author 

Title 

Edition Publisher 

Check One: ~ Required ~’l Optional 

4)Author 

Title 

Edition Publisher 

Check One: [[] Required [] Optional 

ISBN 

Circle Binding: Paper Hardback 

ISBN 

Prefer paper but hardback acceptable 

Prefer paper but hardback acceptable 

Prefer paper but hardback acceptable 

Circle Binding: Paper Hardback 

ISBN 

Circle Binding: Paper Hardback 

ISBN 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

C 
o 

m 
m 
e 

n 

t 

Please order ALL Course Materials on this form. 

If available, I approve the eBook option for my course 
textbooks. 

I approve the eBook option:         I I 

I do NOT approve the eBook option: [~ 

Student S|ores is the University’s official source of textbook information for courses. 
By direction of the Provost, faculty members must provide Student Stores with lists of textbooks to be used in upcoming terms. 



Guaranteed Buyback Book 

VOID IF REMOVED 

Gu~r~n~e~ Bu~ack Book " 

Half The Qurch~e Price Valid T:hrou~h: 
! 

Nlmoy ~ Am No~ Spook 978-444-55555-5 

UNC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 

Chapel Hill, NC 

27599 

Phone: 9 f 9-962-2429 " 
Fa~: 919-962-3334 

E-mail: khanner@emaiLunc.edu 

Course Materials 
Department 

Guaranteed 
Buyback 
Program 

UNC Student Stores Course 
Mat~riaIs. Department 



Guaranteed Buyback Program 

The Board of Governors and General 
Administration have been concerned 
for several years with the increasing 
cost of textbooks. The Board com- 
pleted two studies on the cost of text- 
books and has approved recommenda- 
tions (in February 2006 and in March 
2007) to help control the cost of text- 
books. One of the recommendations is 
the implem~ntatior~ of a Guaranteed 
Buyback.or Rental Program for Re- 
quired Textbooks for Introductory 
Courses. 

"To significantly affect the cost of 

textbooks, Chancellors, Provosts, fac- 
ulty and bookstore managers must 
continue to increase the number of 
courses and textbooks included in the 
guaranteed buyback programs. 
Campuses nmst continue to expand 
their Guaranteed Buyback Programs." 

The University of North Carolina 

Report on the Cost of Textbooks, 
Snbmitted with Campus-Based Tuition 
and Fee Increase Requests 
February 2011 

Dear UNC Chapel Hill Chairs, 

In our ongoing efforts to facilitate General 
Administrations Board of Governors Text- 
book Requirements for large introductory 
courses, we continue to accept textbook 
commitment forms from UNC Chapel. Hilt 
departments. We encourage departments to 
commit to the two to three year adi3ption 
cycle cited in General Administrations 
guidelines, but we accept a one year com- 
mitment from departments. We accept both 
hardback and paperback textbooks for inclu- 
sion. We allow small courses to participate, 
and we include courses which may only be 
offered in a specific term for example, the 
course is only offered in Fall tenn. If you 
have additional courses you would like to 
include in this program, please submit a new 
fmxn. We will Iaapp~ly include the course in 
the Guaranteed Buyback Program. 

Fall 2011 is the start of a new academic 
year and the perfect time to decide on a text- 
book and the duration of its use at UNC 
Chapel Hill. General Administrations Board 
of Governors does expect the Guaranteed 
Buyback program to grow over time. If you 
let us know the course, the textbook and 
how many semesters it will be used, we will 
.guarantee 50% of the purcliase price at buy- 
back. 

Please note that bundles which include any 
component intended for a single user may 
not be adopted for guaranteed buyback, in- 
cluding access codes, workbooks, loose leaf 
binding, spiral binding, tear out pages, on- 
line course CDs, codes, or software. 

General Administration Board of Governors 
Revised Textbook Requirements Summary: 

"All campuses must have a guaranteed buy- 
back or rental program for required textbooks ¯ 

for large, introductory classes." 

"This option must be avaitable in addi- 

tion to traditional purchase option." 

"Campuses must at least offer this option flr 
troduc;oo, texts that wi/f withstand a two to three 
year adoption ~ycle. Campuses are stronpffyl encour- 
aged to go beyond this min.imum threshold to ex- 
plore ways of minimizizg the adoptions ~ycle and 
making the guaranteed bu_yback or rental program 
available bqyond introductory level 

Cmnpuses must make an effort to imple- 
ment this system for coarses that are in- 
troductory level and taken by a relatively 

high percentage of students." 

"A response to tiffs recommendation 
~nust also be reported to the VP for Fi- 
nance in any future requests for increases 
in tuition and fees." 

LINC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 
Chapel Hill, NC 

27_599 

Phone: 919-962-2429 
Fax: 919-962-3334 

E-mail: khanner@ema[l.uricedu 



Y ur req 
p r__ 

have 
t 000 

esn’t to be! 
Did you know that it is often possible to make 

complete copies of out of print titles? 

These are some of the titles that we reprinted for the Fall 2010 semester. 

Do you have a tide in mind for one of your classes but it is not available for purchase (New or 
used)? Please contact the Course Pack Publishing Department. If permission to make copies can 

be secured from the rights holder, for a fee that is satisfactoW to you, we can help. 

Please contact us via phone 962-4708, fax 962-3759 
or email csockell@email.unc.edu 



UNC Student Stores 

Course Materials Department 

Textbook Guide 

Inside 

.:. How to Win A $500.00 Textbook Grant 
for your department 

More Guaranteed Buyback Information 

Multi Campus Shared Buyback 

Textbook Issues 



UNC Student Stores Course Materials Department Textbook Guide 
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Term Due Dates and Ordering Information 

Textbook Request Deadlines: 

Summer School Last Friday in February 
Fall Semester Last Friday in March 
Spring Semester Last Friday in September 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Thank You! 

The Student Stores Textbook Department will provide all faculty who meet the Fall, Spring and 
Summer Session Textbook Re-quest deadlines with a $1.00 gift certificate to The Daily Grind-- 
the espresso bar located by the Bull’s Head Bookshop in the comer of Student Stores. 
We are offering this incentive because the timely submission of textbook request forms enables 
us to pay Carolina students significantly more for their books during buyback. If we know which 
books will be used in a forthcoming semester, we can pay students as much as 50% of the retail 
price and keep the books on campus for future use. If book requests are received after the due 
dates, we may be unable to buy back used copies from students for use in the upcoming semester. 

--Guidelines-- 

Completed Textbook Request Forms must be received by the Textbook Department by the term’s 
due date to be eligible for a Daily Grind coupon. 

1) One coupon will be provided to each faculty member per course for up to four courses. For 
example, if a professor turns in six textbook request forms for a single course by the due date, 
one Daily Grind coupon will be provided. Ifa professor submits two textbook request forms 
for two different courses by the due date, two coupons will be provided. 

2) The Student Stores Textbook Department will provide the Department Liaisons with the 
coupons for distribution within the department. 

3) All Department Liaisons will receive a special Daily Grind coupon in appreciation for their 

role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the submission 
deadline. Student Stores will provide you with a flyer to post near department mailboxes. 

How to win a $500.00 Textbook Grant for your Department’s Graduate Students. 

Fall and Spring competition 
Submit on time and your department is eligible to win a textbook grant for your graduate 

student(s)! To qualify, a minimum of 75% of faculty members from your department must submit 

textbook adoptions by the Fall or Spring’s Textbook order Due Date. In case of a tie, a random 
drawing will be held to determine winners. 

Our goal is to get 100% of your department’s adoptions by the due date. As an incentive, we’re 

going to give THREE departments a $500.00 textbook grant to award to the graduate student(s) 
of their choice for that semester. The three departments with the highest percentage of on-time 

adoptions will win. In awarding prizes, we will judge by department size. 

¯ $500 textbook grant for the top department with less than 30 courses 

¯ $500 textbook grant for the top department with 30-80 courses 

¯ $500 textbook grant for the top department with greater than 80 courses 



Textbook Order Forms 

Textbook Order Packages are delivered to departments one month before the requested due dates. 
Our faculty ordering website is opened for receiving textbook requisitions. Early course data is 
supplied by UNC Chapel Hill’s Office of the University Registrar. Remember, when placing your 
online textbook requisition after you REVIEW REQUISITION hit the SUBMIT REQUISITION 
box. You will immediately receive notification that your requisition was successfully submitted 
to the bookstore, as well as a follow up email confirmation. If you do not hit Submit Requisition, 
you order is not send to the store, the requisition remains in your account as an Open Requisition 
which allows you to continue working on the requisition at a later time and submit at a later date. 
UNC Student Stores web site: www.store.unc.edu 

NO TEXT NEEDED Forms 

Please let us know if your course will not be using a textbook. This is important because Student 

Stores tracks every course being taught at UNC Chapel Hill and we send each department 

reminders about outstanding orders until we hear back from all courses. You may also submit the 

No Text Needed through our website. On the New Requisition page, click the box which reads 
"No books are required for this course". Courses which report No Text Needed are also included 

in the Board of Governor’s calculation for departments percentage of on-time adoptions of 

textbooks, and in the calculation for the average cost of textbooks. 

EZ Order Forms 

If you are using the same books that you used in a previous term, the most efficient way to place 
your book order is through the EZ Order Program. Simply tell us that you are reusing books from 

a previous semester, note changes in titles or quantity, and we will do the rest. This feature is also 
available on our web site. On the New Requisition page, scroll down and enter the box which 

reads "Search Other Course" and follow instructions. 

Textbook Information 

Why are there textbook request deadlines? Where do used books come from? 

Carolina students have expressed their preference is for the less expensive used copy of a 
textbook. It actually takes quite a lot of time to obtain used copies of textbooks. We work with 
many used book companies located throughout the States. We compete in a limited market on a 
national level; other university bookstores within the US are searching for the same books from 
the same vendors. Wholesale companies have revolving inventories. Their inventory supply can 
and does vary by the hour. We continually submit textbook want lists to the different companies 
in order to purchase as many used copies as are available. The more time we have to search these 
markets, the greater quantity of used copies we will have for students. We place orders directly 
with publishers for new copies, only once the used search is exhausted. The timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their books 
during buyback. Remember, during Spring exams we are buying back at the higher retail buyback 
price for Fall and Summer Session textbooks. During Fall exams, we are buying back at the 
higher retail buyback price for Spring textbooks. We need to know what textbook you are using in 
order to pay students 50% of the new retail price of the textbook during exam periods.! 



Why does Student Stores need to know if a book will be used in an upcoming term? Why 
are there different buyback values for textbooks? 

There is a two tiered pricing structure at buyback: 

1. If we know the book will be used again, we pay students a price equal to 50% of the new 
textbook retail. Under the (industry standard) pricing we use at student stores, a new 
textbook selling, for example, for $100, sells for $75 used, and the student is paid $50 for that 
book at buyback. So, the net cost to a student buying used and selling back the book is $25. 

2. If that book is not going to be used again or is part of a "bundle," then we default to a 
wholesale price, which is the price a wholesale company will pay us for the book (we have to sell 
it to them because we have no other way to dispose of the inventory). The average wholesale 
buyback price is 15% of the new retail selling price of the book. The net cost of using the title, 
then, goes up for the student. 

New to Used Textbook Cycle 

Textbook Order Package 

delivered to department for 

next term. 

Purchase 

Students have more used 

books available for 75% of 

the new price. 

Textbook adoption 

for next term is submitted 

to Student Stores Wantlists 

Textbook buyers compete 

for used copies from 

wholesale companies. 

POs 

Textbook buyers place 

orders for "New Only" 

texts. 

Buyback 

Students sell their textbooks back to the store. If the book is readopted, and we know about it, we 

can pay 50% of the new price to the student, for a net cost of 25% to use the book. In dollar terms, 
a $100.00 new textbook would be bought used for $75.00 and sold back to Student Stores for 

$50.00. The student receives the educational benefits of the textbook for a $25.00 cost. 

In order for Carolina students to receive the highest buyback value for their book, we need your 

textbook next term orders before the exam dates for the current term. Here’s how it works: 
During Spring exams, we are buying back books that have been ordered for Summer 

Sessions and Fall term. 

During Fall exams, we are buying back books that have been ordered for Spring term. 



Textbook Vendor Returns 

As with all retail establishments, our vendors have return deadlines to which we must adhere. Do 
not assume that inventory you saw on our shelves a month ago will still be here if you do not let 

us know you want to use that book for your course. 

You must let us know each semester what textbook you want for your course. If we do not have 
your textbook order and the return deadline is approaching for the inventory, we will return the 

books to the vendor for a refund or credit because we paid for the inventory upfront. We do not 

know that you intend to use the book unless you contact us. Once we receive your textbook 
request, we will happily hold the inventory for your course. 

We encourage students to purchase their textbooks as early as possible. If funds are an issue for 
the student, our Deferred Payment plan, Student Stores Account, is available for all students. 
They can get their book now and pay the Cashier’s office in deferred payments later. 

Course Textbook Cancellation and Student Return 

Canceling a textbook from your syllabus and it’s after the students two week returns period? Let 

us know! Contact one of our Textbook Buyers, George Morgan 962-2432, Frank Bellamy 962- 
8123. They will arrange a refund exception for your students, and establish a time frame for 

returns which you will announce in class. Again, we do not encourage cancellations, but we do 

not want you to use a book you are unhappy with and we do not want your students to have to 
pay for the cancelled book. 

eBooks 

In our ongoing efforts to help reduce textbook costs to Carolina students, if available and with 
your approval, we offer customers the additionalpurchase option ofeBooks which are typically 
half the price of the new printed copy of the textbook. Students may choose either the printed text 
or the eBook format. If you are interested in learning more about student interest in eBooks and 
issues to consider before approving this format for your course, visit our list of frequently asked 
questions included in the Faculty link at: www.store.unc.edu. Contact our Textbook Buyers 
George Morgan 962-2432 or Frank Bellamy 962-8123, to find out if your textbook is available as 
an eBook! 

Suggestions on Reducing Textbook Costs 

Participate in the Guaranteed Buyback Program. Several courses can easily decide to join this 

program, as a single textbook is used consistently by all faculty teaching a course for several 

terms. Other courses which assign alternating faculty members to teach the same course in 
alternating terms, should consider a main textbook which will meet the needs of the course and 

let us know you want to join the program. 

Avoid bundles whenever possible. Adopt textbooks, not textbooks marketed with ancillary 
materials. Any item bundled with the text does two things: (1) it forces students to buy the new 
book and, (2) it dramatically reduces the price we can pay at buyback. Then, readopt a textbook 
for as many terms as possible, increasing the number of used titles on campus, moving more 
student purchase and buyback transactions to the best case scenario: buying at 75%, selling back 
at 50%. 



Increase timely adoption notifications. Students want used textbooks. If bundles are avoided and 

the bookstore knows, early enough, which books are needed for the next term, we can pay 

students more at buyback and buy more used textbooks from used book wholesalers, thus 
decreasing the price paid by students. The used book market is a zero sum game: there are not 

enough used textbooks available to meet national demand. The earlier we can shop for those 
books, the more we can have for students to buy. 

Be fully aware of cost when adopting a text. 

Require a textbook only if it will be used in a substantial way in the course. 

Always order Access Codes, Single User License items separately from the textbook. 

Do not require the "free" web access code or a "free" study aid offered by a publisher, it 
eliminates the resale value on the book for your student. 

Donate desk copies received from publishers to UNC Chapel Hill libraries as reserve copies of 

the textbooks for your course. 

Textbook Help and Advice 

Want to know the price of a book under consideration for course use? Want advice on a 
win-win package break down scenarios? Want expert help with textbook orders? 

Student Stores Textbook Buyers will happily contact publishers and find out the price and relay it 

to you. They will also offer various options for carrying package components separately for 
students. Please contact our Buyers for any textbook questions or help you may need. 

George Morgan 962-2432 
Frank Bellamy 962-8123 

gfmorgan@store.unc.edu 
fbellamv@email.unc.edu 

Foreign Books’ 
George Morgan, Student Stores Foreign Book Specialist, is available to assist you with any 
questions you may have about foreign book ordering. Please be advised that we are less likely to 
receive timely notifications of any problems for imported titles. Orders placed overseas typically 
take two to four months to arrive- depending on the country and the time of year- so please 
return your forms to us early. 

Where’s my Desk Copy? 

Publishers work directly with faculty on desk copy requests and issues. Most publishers have 
Desk Copy Request/Examination Copy Request available on their web sites. This is the quickest 
submission method for requesting Desk Copies. The publisher works directly with the faculty 
member while reviewing the request. Publisher’s approved Desk Copies will be shipped to the 
faculty members’ home department. Desk Copies are not sent to Student Stores. 
Desk Copy submissions may be sent to Student Stores via our web site: www.store.unc.edu or the 
completed Desk Copy Request form may be sent to our department: Student Stores, Textbook 
Depamnent CB# 1530 Daniels Bldg. As a service, Student Stores will fol-vvard your completed 
Desk Copy Request to publishers. Student Stores neither keeps records of submissions or 
mailings, nor does follow up work on Desk Copy Requests. 



Textbook Issues 

Why are Packages and Custom Publications considered a negative? What other options do I 
have? 

Textbook packaged with supplemental component(s) intended for a single user are problematic: 
for example Access Code Cards, on-line registration codes, workbooks, lab books, software, 

spiral binding, loose leaf binding, printed chapter supplements. 

Single user components of a package are specifically designed for one person’s use. There is no 

used option for these items. The current publishing trend is to package a required textbook with 
single user components at a discounted price. The package is presented by publishers and their 

representatives as the most cost effective and beneficial selection a faculty member or department 
group may choose for their students. Publisher representatives schedule information sessions for 

faculty and teaching assistants, "so they (the faculty) can convey clearly to their students the 

importance of the course materials we (the publisher) have provided and the value they (the 

students) are receiving." 

In the maj ority of cases, the decision to require a package eliminates the used book market and 

buyback possibility for students. Frequently, the publisher’s discounted package price is less than 
the price of the used textbook and new single user components. While the discounted package 

sounds like the best choice, it may not be the best long term financial choice for students. Each 

semester that the package is required, the used textbook markets as well as buyback option are 
excluded. The package discount price set by the publisher is the only financial benefit the student 

received for their purchase. 

Here are some other options for you to consider. If all components are not required for course 
completion, the best scenario is to only require the core required item(s) from the package, such 

as the textbook; other components can be set up as optional for purchase, we can then stock some 
amount of the package as optional. This allows students to purchase used copies of the textbook 

as well as receive a higher buyback price for the text. The optional material is available for 
purchase, if the student decides he or she wants or needs the item(s). 

Textbook Issues and Alternatives 

Publisher Custom Publications 
Financially, these are almost always the most expensive option for students. The price is high; 
there is no used market on the item; frequently there is no resale value on the item; and our 

experience is that these materials are slow to ship, and reorders very slow to ship if needed 

because of last minute increased enrollment. 

Should you decide to create a Custom Publication through a publisher please consider binding 

selection: loose leaf, spiral, tear out pages eliminates any buyback possibility for Carolina 

students trying to sell their textbook at the end of the year, if your Custom Publication is 
readopted in the upcoming term. 

A required package custom text with single user component completely eliminates the students’ 

possibility to resale package. Again, the package break down scenario above is the best financial 

solution for students 



Should you wish to look into other options, Student Stores has an excellent Custom Publishing 
department, which can work with you to tailor specific course materials for your class. By 
controlling the entire operation, we are able to keep expenses down. We secure the copyright 
permissions and we control the print runs and shelf space. We pass these savings on to students. 
We have compared prices on Publisher Custom Publications and what we would have been able 
to offer, and the difference is significant enough for us to highly encourage faculty to consider 
this option or at least "price compare" the final product. 

Student Stores Custom Publishing contact/order information: 

Online through our website at: 
Email: 
Fax: 
Phone extensions: 
962-4708 
962-3378 

http:iiwww.store.unc.eduicoursepackpubi 
coursepackpub@store.unc.edu 
962-3759 

843-7605 

843-7604 

Frequently Asked Textbook Questions 

What do I do if I know some books but not all books I want for the upcoming term? When 
do I place the order? 

Faculty may submit textbook requests at any time, and as many times as they wish. We encourage 
faculty to submit requests as soon as they have decided on any particular book(s), they do not 
have to wait until their entire book(s) selection is finalized. We will have more time to search the 
used market for the book(s), thus more used copies for students to purchase. While we do not 
encourage cancellations, if a faculty member decides to cancel and replace the book, we will 
certainly cancel the original request and order the replacement book. 

What are my options when an edition changes? 

Upon receipt of a textbook request, we notify faculty and or the department liaison if a new 
edition is currently in print or pending for release. We offer the faculty member the choice of 
remaining with the "old" edition or substituting the "new" edition. 

Should the preference be for the old edition, Student Stores will work with wholesale companies 
and buyback copies from current students at the higher retail buyback price in order to secure 
quantity to cover the course enrollment. 

Should a department decide they wish to commit to an old edition of a textbook for one, two or 
more academic years; Student Stores will make an early investment in bulk quantity on the old 
edition in order to secure enough copies of the edition to cover the academic terms of the 
department’s commitment. We will also be able to offer current Carolina students the higher 
retail buyback price throughout the duration of the old edition’s use at UNC Chapel Hill. 
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Textbook Course Information & the BOG 

As required in the BOG recommendations, tuition and fee requests must also include submission 
stating the percentage of on-time adoptions of textbooks. The Board of Governor’s is requiring all 
stores affiliated with the sixteen North Carolina campuses to submit a report on the percentage of 
on-time adoptions of textbooks for their campus. 

As orders are submitted to Student Stores, we keep track of the dates the orders are turned into 
our office. This data is used to compile the percentages of on-time adoptions for the BOG, to 
create weekly reports to departments and the Provost’s office, and to notify department liaisons as 
well as individual faculty of courses that have not placed a course materials order. 

NO TEXT NEEDED Forms: Courses which report No Text Needed are also included in the 

Board of Governor’s calculation for departments percentage of on-time adoptions of textbooks, 

the Provost’s report on outstanding course orders, and in the calculation for undergraduate 

textbooks average price. 

As the Provost has instructed, Student Stores is the official source of textbook information for 
courses offered by The University of North Carolina at Chapel Hill. Faculty members must 
provide lists of textbooks to be used in upcoming courses to the Student Stores, but book lists are 
public, and faculty may freely share them with others. 

Textbook Request Deadlines 

Summer School Last Friday in February 

Fall Semester Last Friday in March 

Spring Semester Last Friday in September 
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What’s Guaranteed Buyback About? 

The high cost of textbooks is a growing concern nationally, and a topic of importance to the UNC 
system administrators. 

Re: General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, 
introductory classes beginning in the Spring 2008 semester. 

¯ This option must be available in addition to traditional purchase option. 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a 
two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level 
and taken by a relatively high percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future 
requests for increases in tuition and fees." 

Implications for UNC Chapel Hill Departments and Student Stores: 

¯ Departments will need to decide on a single textbook for their introductory courses and commit 
to the text for four to six consecutive semesters. 

¯ Departments will need to notify Student Stores about their textbook decision, provide course 
information and the number of semesters the book will be used. 

¯ Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students 
who purchased their textbook at Student Stores for the same four to six semesters to which the 
department has committed use. 

Qualification for the guaranteed buyback program to work: 

¯ Bundles which include any component intended for a single user may not be adopted for 
guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear 
out pages, on-line course CDs, codes, or software. 
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Guaranteed Buyback Going Further 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook 
Requirements for large introductory courses, we continue to encourage and accept textbook 
commitment forms from UNC Chapel Hill departments. If your department already submitted 
form(s), thank you. If you have additional courses you would like to include in this program, 
please let us know. We will happily include the course in the Guaranteed Buyback Program. 

Fall semester is the start of a new academic year and the perfect time to decide on a textbook and 
the duration of its use at UNC Chapel Hill. General Administrations Board of Governors does 
expect that the Guaranteed Buyback program will grow over time. Let us know the course, the 
textbook and how many semesters it will be used, and we will guarantee 50% of the purchase 
price at buyback for students who purchased the textbook at UNC Student Stores for your 
committed time period. 

We need to see more of this 

little fellow on our textbooks 

for Guaranteed Buyback! 

Image from UNC Student Stores Guaranteed Buyback book sticker. 
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Recognition and Facilitation 

Academic freedom is a precious right, fully supported by Student Stores. In no way do we want 
to play any role in the adoption of textbooks other than one of offering information, information 
which can increase the array of choices to faculty and possibly lower costs to students. Our hope 
is to work with faculty as do the publisher representatives who call to discuss their company’s 
textbooks--but we would just be doing so from the perspective of your university bookstore, a 
perspective we feel can add depth and context to any decision made on course materials. 

We continue our work in facilitating General Administration Board of Governors Textbook 
Ordering Policy for Guaranteed Buyback as departments inform us of their textbook and time line 
decision for introductory courses. 

The following are items which cannot be included due to the nature of their design: 

¯ No bundles which include any component intended for a single user. 
¯ No access codes, workbooks, loose leaf binding, spiral binding, tear out pages, single 

user on-line course cds, single user license software. 

Multi Campus Shared Buyback 

We parmer with NC State University and East Carolina University bookstores in a shared 
buyback program. Requested textbooks from all three campuses are loaded in a unique server. If 
a book is not being bought back at the higher retail price at one campus, the server reviews the 
textbook wants of the other two universities. If there is a title match the server will automatically 
identify the other campus, and offer Carolina students 50% of the new price for the other campus, 
rather than the highest wholesale price a used book vendor is offering. The server reviews the 
wants of all three campuses and makes sure students at the three campuses receive the highest 
buyback price available. 

UNC Chapel Hill might have a request for a book that has not been previously adopted on our 
campus, the book was used at NC State, but was not readopted for the upcoming term. The server 
would identify the book and offer the NC State student 50% of the new price, NC State ships the 
book to us and Carolina students have more used textbooks available. 

Several campuses have different exams dates, some a week earlier than UNC Chapel Hill’s. In 
order for this program to be its most effective, we need textbook adoptions from faculty as early 
as possible. It’s a win-win situation for many NC students! 

We hope to expand the shared buyback program to more of the North Carolina universities. It is 
an excellent program which helps to reduce textbook costs for NC students. 

Remember, we need your textbook orders in a timely manner for this program to be a success. 
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First-Year Preorder Program 

Another popular program that Carolina students and their parents take advantage of, is First-Year 
Preorder. 

UNC Student Stores offers a textbook preorder program for incoming first-year students. We 
begin presenting the program to students at the first of the Summer’s C-TOPS orientations 
starting in early June. During these orientation sessions, which continue through the summer, we 
explain to incoming Carolina students and their parents how the program works, and its benefits. 

Textbook preorder is a service which enables first-year students to receive their books early, 
before the majority of students have arrived on campus. During the first weeks of August, Student 
Stores employees obtain the students’ schedules from the Registrar’s Office, hand pick their 
course textbooks and package their order. These students have the distinct advantage of being the 
first to have access to our used book inventory. The ability of Student Stores to provide as large 
an inventory of used textbooks as possible enables us to reduce the students’ textbook costs. We 
host a Pre-Order Weekend for first year students and their parents to pick up their semester 
textbook box. 

We also offer a Deferred Payment plan for students. They can set up a Student Stores Account 
and use it for their duration at UNC Chapel Hill. If they choose this method of payment, the price 
of the books is sent to the University Cashier’s office and the charge will appear on the 
September University Cashier’s Office Statement. Students will pay for them exactly as they pay 
their tuition and other epenses billed through the Cashier’s Office. 

The success of this program is determined by the submission of textbook orders to Student Stores 
in time for us to obtain as many used copies as are available, as well as provide enough new 
copies of textbooks for the incoming students by early August. 

Textbooks and Sales Tax Holiday 

NC G.S. 105-164.13C provides an exemption for certain items of tangible personal property 
sold between 12:01 A.M. on the first Friday in August and 11:59 P.M. the following Sunday. 

Textbooks are included in this exemption! All 
course materials $300.00 or less per item are 
eligible. 

Students take advantage of the tax free weekend, either 
as a walk in customer or by placing their textbook orders 
on our web site and having the books shipped to their 
homes. They are preparing for your course early, 
securing used copies and taking advantage of the tax free 
weekend. 

Here is yet another area where you can help reduce textbook costs to your students. Be sure to 
submit your Fall textbook adoption to Student Stores as early as possible. If you were assigned to 
teach the course after the Spring exams were over, submit either a partial or complete course 
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book list in time for us to search for used copies from wholesale companies, receive the inventory 

and have the books on the shelf ready for your students by the first Friday in August. Your 
students will be happy and grateful for your endeavors in reducing the total price for their course 

books! 

Textbook Shoppers 

Many Carolina students take advantage of our on-line textbook ordering web site. They order 
their course textbooks early and have the books shipped to their homes before they return to 
campus. Ordering early makes them first in line for used copies. Every semester this service 
grows larger! 

On our site we post: "Course textbook adoptions are subject to change. Student Stores will only 
refund and/or exchange books purchased from Student Stores. Student Stores receipts are 

required for refund and/or exchange." This ensures that if you change your mind about a 

textbook you ordered and now want to cancel, students who ordered on-line will receive a refund 

for their purchase from us. 

While the site is in no way intended as a source for price comparisons, both students and their 

parents have used it in this manner. They shop around for the best price they can find, in both 
brick and mortar stores and at online books sites. A lot of time is spent by customers "shopping 

around". I feel confident that most students find our prices either comparable or lower to other 

sources because of the gro~vth in on-line student course book orders. 

Your students and their parents are taking the time to obtain your required course books at the 
most economical cost they can find. You can help them by placing your textbook orders with 
Student Stores as early as possible. Again, we do not encourage cancellations, but cancel we will 
if you are not satisfied with your original selection. 
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Student Stores Course Materials Department Contacts 

Textbook Buyers 
George Morgan Frank Bellamy 

Phone: 919-962-2432 919-962-8123 
Fax: 919-962-3334 919-962-3334 

Email: gfmorgan@store.unc.edu fbellamy@email.tmc.edu 

Textbook Manager 
Kelly Hanner 

Phone: 919-962-2429 

Fax: 919-962-2429 

Email: khanner@email.unc.edu 

Custom Publishing Contacts 

Course Pack Publishing Manager 
Chuck Sockell 

Phone: 919-962-4708 
Email: coursepackpub@store.unc.edu 

Production Manager 
Brad Jackson 

Phone: 919-843-7605 

Email: cpack5@store.unc.edu 

Copyright Assistant 
Paul Hoecke 

919-843 -7604 

cpack4@store.unc.edu 

About UNC Student Stores 

At UNC Student Stores, we are proud to be a part of the UNC Campus Community. The store 
contributes all income above operating expenses to student scholarships. Student Stores has 

contributed millions of dollars to the scholarship program of the University, funding in the past 

ten years alone nearly nine million dollars in non-athletic scholarships. Student Stores is totally 
receipt supported and receives no state funds. 

Student Stores is a department within UNC Chapel Hill. As a state owned business, we must 
adhere to the Umstead Act, North Carolina state law, which defines operations and limits the 
ability of state agencies to compete with the private sector. 

In accordance with NC Freedom of Information Act, Student Stores is the University’s official 

source of textbook information for courses. Faculty members must provide (but are not limited 

to) Student Stores with lists of textbooks to be used in upcoming courses. 

Our Mission 

The mission of UNC Student Stores is to provide books, school supplies, and other merchandise 

and services to the University community as prescribed in State Law, to pay all operating 
expenses and provide funds for inventory and capital improvements out of receipts, and to 

contribute any residual funds to the scholarship program of the University. 
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Talking Race in Color-Blind France: 

Equality Denied, "Blackness" Reclaimed 

FRED CONSTANT 

During the last few months, the pace of events in the long-troubled 

field of ethnic relations in France has been both extraordinary and contradic- 

tor~ On the one hand, the Paris suburbs in flames, the bantieues, moved back 
to center stage critical issues--such as "race;1 "Islam;’ "integration;’ "colonial 
9ast; ~memory ofslaver~’--in ways that would have been tmthinkable scarcely 

~. On the other hand, the violence of the social explosion that shook 

ap France’s race-neutral model did not lead to significant changes--carving out 
innovative measures--on the ground. The emphasis on maintaining law and 

rather than focusing on underIying problems such as a tack of political 
representation and economic empowernaent postponed badly needed corrective 

there have been some accelerating changes--driven 
by the pressure of events--both in political rhetoric and at a lower extent in 

choices. Let’s mention some recent developments: 

In ltme 2005, Nicolas Sarkozy, then the interior minister and president of 

UMP,~ broke one of the last great taboos of French republicanism by catlbag 

for a policy of discrimination positive (preferential treatment) in favor of mi- 

nority ethnic groups while Prime Minister Dominique de V’dlepin publicty 

re}ected his rival’s option as incompatible w~th France’s color-blind tradi- 

tions (de Monrvalon 2005). 

President Chirac, who took in 2004 a sledgehammer to crack the nut of the 

Islamic headscarf through a law that many consider to be discriminatory, 

set up an independem equal opportunity authority, HALDE, while oppos- 

ing any attempt by his interior minister to change French 19o5 law about 

Iaicit~? 

Sarkozy stigmatized youngsters of a Parisian suburb by calling them scum as 

he called for the violent flushing out Or purging of the banlieues, President 
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Chirac opposed strongly his minister’s statement, advocating once again for 

.equality for all, regardless of ethnic, religious, or social origin? 

President Chirac endorsed the passing of a law emphasizing France’s colonial 

legacy in North Africa while taking, a month Later, a strong statement in 

favor of a national day celebrating in France the abolition of slave trade and 

slavery. The two brought up almost simultaneously the battle over France’s 

co]orlial past and the memory of slavery? 

Civil society gave birth to the first ever Comacil of Associations of blacks living 

in France and to never-before-seen initiatives such as Appel des indigbnes de 

la R~publique, Colfectif Devoir de M~moire, and Appel contre les raWnnades 

Anti-Blancs.~ Again, the specter of race haunted the public debate with- 

out correcting either the national phobia against anything that smacks of 

American-style affarmaUve action or the widespread faith of French elite in 

the republican mantra of equality. 

Does this mean that France’s policy decisions are less a response to current 
events than a consequence of attitudes shaped by past experiences? Or does this 
suggest that the pressure of events may be strong enough to shake up inherited /: 

policy frames,v Whatever the right prospect is, it is now necessary to clarify the 
concept we designate as "race,~ which has a different use and 
French and the American contexts. While the term "race" is widespread in the 
latter, it is not so in the former where its conceptual status remains 

even to Black French people.8 David Beriss (2ooo) rightly reported that 

ture" has become in France a convenient gloss--a euphemism--for something:. 
that looks like race. Contrary to the United States, 
at the center of the political and social organization (Omi and Winant 1994)i 

in France culture has been at the center of the political and social 
my argument is twofold. On the one hand, culture in France takes on 
characteristics of race. On the other hand, rac~ 
manifestation of culture. As a result, as Fogarty and Osborne put it, 
racial attitudes in general were and remain based on a mixture ofbiolo 
cultural factors~ (zoo3, zo6). 

I would like to engage in a discussion of race in France b~ 
widely held political assumptions in two ways. First, the French 
model has been far more an ideal than an empirical model: 

it has always been race-coded in practice. This ma)or 
principles and really 
French activism. Second, there has been a reinforcement of the 
model at the level of rhetoric while the state, sc 
has tolerated a kind of multicultural policy in an attempt to incort 
minorities and at the same time maintain social order. Focusing on the 

experience in France, this short essay highlights the national political 
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over such critical issues as "Frenchness,~ identity and difference, belonging, and 

membership? 

Taking Race Seriously: Breaking through Color-Blind Rhetoric 

Whatever reallyhappened ha the burning banlieues in October 2005, it has given 

the French mass media a rare opportunity to drop partially the taboo on the 

sensitive sub)ect of race, acknowledging that there is a question noire (a Black 

question) in the country that has always prided itself on being the birthplace 

of human rights.~° Here, I will look first at how race happened to be covered in 

the media and discussed in the political arena. Then, I will attempt to set up a 

new framework to address properly the issue. 

OVERCOMING THE FRENCH PRISM ’ 

In the aftermath of the social explosion in the suburbs, race has been openly 
debated in public circles, tdevision, magazines, newspapers, and radio shows 
in ways that would never have taken place a couple of years ago. No longer 
silenced, race came out, making big news in the mass media. 2he creation of 
CRAN did help, and France appeared to be suddenly a more race-conscious 
society than ever before (Wieviorka 2005). 

Yet race was addressed through a French prism that made it hard to fully 

acknowledge the reality in a country that is home to tibert~ and 6gatit& the 
growing presence of a Black France, separate and unhappy (Richburg 2oo5). 

Unsurprisingly, the meaning of the earthshaking events in the banlieues re- 
mained trapped in the predictable ideological straightjackets of the dominant 
political views on minorities’ incorporation in France. 2hey all share a ten- 
dency to reduce race to a manifestation of other supposedly more fundamental 

¯ social and political relationships such as c/ass and culture. Instead of explor- 

i. hag how groups become racially identified over time and how racial conflicts 
¯ shape French polity and socieW, mainstream approaches tend to deny race any 

~:. 
explanatory powers, instead acknowledging problems of policy, of socia! engi- 
neering, of state management. The leftists (Hollande 2oo5) might have put the 

government programs (housing, schooling, jobs, welfare) 

rightist (Sarkozy 2oo5) might have sought law and order,a calling for 
r of poor Black urban adu!ts and restless youths. 

these views still confine discussion about race in France to the 
of making "them" more Like "us;’ seeing Blacks (as well as Arabs, 

known as Beurs) as "problem people" rather than as fellow French 

(or residents) with problems (West 1994). Both views focus on the 

Black people pose t’or the white majority rather than consider 
of Black people reveals about France as a nation (Stovall 2oo3). 
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Therefore, the tenants of these widespread viewpoints also reject any attempt 

to break--even temporarily and partly--from the color-blind model in order 
to tackle the problems of racial discrimination (Diamond and Magidoff ~oo5). 

Such proposals are considered communautarisme, which is held to run counter 

to the French tradition of assimilation (Bleich zoo3). At the same time, those 
who resist any orificial change of policy--such as Interior Minister Sarkozy, 
who was the first French politician to promote discrimination positive--fall to 
fulfdl the promises of libertL dgatit~, fraternitd to those who are surely more 
deprived of it among the French citizens. Moreover, the emphasis on law and 
order prevents them from conceiving integration as a two-way process (Sayad 

1999), from acknowledging that the presence and predicaments of black people 
in France are, to put it in Cornell West’s words, "neither additions nor defec- 

tions from French life, but rather constitutive elements of that life" (1994, 6). 
Here again emerges the critical question about Frenchness that 

perception of race as visual difference from some preconceived notion of who. 

is French" (Beriss aoo4, 7). R-he implication is that only a category 
define what it meaus to be French--and the rest must simply fit in or remain 

never truly French. Does it also suggest that "culture in France has taken on 
some of the deterministic qualities of race?" (Beriss 2oo4, 8). These are some:: 
of the questions guiding my attempt to carve out a new approach on 
controversy that is urging France to come to terms with itself as 

diverse society. 

PROMOTING AN ALTERNATIVE FRAMEWORK 

To set up the proper terms for discussing ra 
is threefold. In the first instance, it is necessary to stop viewing black people 

a ~thern" who are to be perpetually "integrated" into France’s (white) society 
and culture. Secondly, it is important to break from the widely held sociol( 

cal assumption in France that gives class (ascription) primacy over 
(prescription). Thirdly, it is critical to rethink the French model 

that sftences race matters (Calves zoo3i Constant zoo4) 
sary to stop viewing black people as a "them" who must become "like 

fact, although most black French people are citizens born 

blacks of African or Caribbean descent are still referred to as 
ff the status of immigrant were hereditary. How often, for example, are 
Frenchmen--along with other members of visible minorities such as 

Arabs--asked questions about their color or origins, such 
you been in this country?" Or, in the same vein, "How wonderful 
is: where did you learn our language?’’lz Or, more aggressively, 
go back home if you are unhappy here?" (Badiou zoos). Even educated 

often share this almost unbelievable ignorance about the ongoing 
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cal transformation of the population of France. Of many examples, consider 
this salient one: H61~ne CarrEre d’Encausse, a distinguished French historian 

internationally known for a prescient book on the collapse of USSR, and cur- 
rently secrdtaire perp~tuette de l’Acaddrnie Fran(;aiseo was asked on prime-time 

television to comment on the October ~oo5 social explosion Lu the banlieues. 

She said, "I am not surprised at all: how could young Blacks, coming directly 
from their African villages, adapt to the French way of life?" (Mlllot ~oo5). 

Somehow, blacks in France do not look "French" to many white nationals; the 
color of their skin makes them perpetual outsiders in their native country.~ The 
average life of white French citizens bears little resemblance to the average life 
of the banlieusards, the Arabs and black children of mostly Muslim immigrants. 
Therefore, most French politicians, journalists, a~d average citizens have never 

really acknowledged that being French is todayvery different from being white 

and Catholic (Weft ~oo5; Keaton ~oo6). 
It is also important to break from the common view held in France that gives 

ascription (class) primacy over prescription (ethnicity). Faith in the model of 
assiraflation runs so deep that it is frequenflyheld that, similar to previous waves 
of immigrants, assimilation wftI also work with the young French Africans and 
French Arabs "rioting" in the banlieues. "We need them to speak French like 

the French;’ is often said by politicians, who invariably add, "If they go through 
the French school system, they’ll be fine" (Slama ~oo5). But the young blacks 

are different in many ways from Portuguese, Italians, or Spanish who 
:. came to France in the last century. Their religion--most are Muslim--sets them 

apart from earlier Christian immigrants. They are in France at a time of high 

stagnation, if not recession. Moreover, there is 
:: the unacceptable truth of racial discrimination. Their appearance is different. 

principles are not always enforced when it comes to relations with 

i.:nonwhite French fellow citizens (Beaud and Noiriel zoo4; Keaton zoo6). Here, 
tends to prevaiI over ascription. Somehow hidden or discreet, the 

present not only at the top management of major private companies, 
also (un)surprisingly in French higl~ civil service. Of the many instances, 

of the most obvious cases: (~) nonwhite French graduates from 
universities--Grandes ~cotes--have an average of~-5 percent less chance of 

private sector than their white counterparts (Zappi ~oo4), 
I there has been no black French ambassador ever appointed anywhere in 

156 French embassies around the world. In both cases, the potential 

.~ French;’ have gone through the French school 
any other French person and yet, they remain excluded or on the 

al spheres (Bernard zoo4). 

engaging in a serious discussion over race invites us to rethink the 

mod~tefran~ais d’intdgration. It is no longer possible to have such a 
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narrow but widely shared sense of the past--a history that has viewed French- 
ness strictly in terms of European ancestry. Contrary to the concept of nation 

that France prides itself on having given birth--emphasizing the nation as a 
legal, contractual entity, open to anyone ready to embrace its core values and 
’kulture’--it has always carried the same ambivalence between civil and cultural 

constructs, intertwining race and nation from its inception. 
While different from the United States, race has inhered in the creation of a 

French national identity, in a "France" defined as "white? "Ihe perniciousness 

of the racial bias in the construction of Frenclmess is such precisaly because it 
has been rendered invisible or recast as "culture" through the official discourses 
that constitute France’s history (Verges 2oo5). But France has been racially di- 
verse since its inception, and this reality is increasingly becoming visible. For 
that reason, our model of integration must evolve from one that emphasizes 

assimilation to one that welcomes racial and cultural diversity. It 
possible, nor has it ever been tenable, to demand that nonwhite French 

born in France fit in a predominantly white society that keep 
mainstream. Inclusion implies a two-way process. If not, it remains a 

BtackSkins, French Voices 

Over the last few years, France’s slowness to act against color-based 

to promote ethnic diversity in society at large has made the case for a 
black activism in a supposedly color-blind country?4 For the first thne, : 

African or Caribbean descent have been taking up the challenge to 

selves both as French and Black in postcolonial France. How are we 
these recent, almost unbelievable developments? Doeo 
France is becoming a race-conscious country? I have two 

that there is a close relationship between broken republican promises 

rise of Black activism. Secondly, I argue that the current s 
theoretically, rhetoric of diversity and more practically sound actions. 

BROKEN REPUBLICAN PROMISES AND THE RISE 

OF BLACK ACTIVISM 

In Europe, France is probably one of the 

to terms with the fact that its society is becoming 

cultural (Constant 2ooo). To be precise, the French state is dearly 

dealing with issues of race. At once, the state acknowledges, 

ethnic-based orgardzations, while the idea of group rights is alien to 

Despite the recurrence of diversit3 in political rhetoric, 

still tragically invisible in practice: on television, in corporate board 

political parties, in academic circles (Constant 2oo4). France’s unk 
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inclusion, which stresses the individual over his community or race and consid- 

ers it unlawful to keep statistics by origin, religion, or ethnicity, is ill-equipped 

to acknowledge or address racial discrimination, from police harassment to 

racial bias in jobs, housing, even in leisure activities. In short, racial discrimina- 

tion is more rampant than commonly acknowledged (CNCDH 2oo5). France’s 

weak will to live up to its egalitarian principles, when confronted by its visible 

minorities, resulted in the growth of ethnic activism among nonwhite people. 

Initially confined to cultural militancy, it rapidly became politicized. If it were 

possible to identify key dates in the political awakening of Biack France, I would 

suggest the following five: 

In 1998, commemoration of the 15oth anniversary of the abolition of slavery 
in the French colonies; 

Ia ~ool, passing of the law acknowledging the slave trade and slavery as 
crhnes against humanity by the French Parliament; 

In ~oo2, French presidential elections and first ever participation of a black 
female candidate (MP Christiane Taubira); 

In 2005, public statement on 18/anuary :~oo5 by Les Indig~n~ de la R~pub~ 
lique, followed on z3 November by the creation of CRAN, the council of 
black associations that battle anti-black discrimination; 

In zoo6, President Chirac’s decision on 31 Ianuary to corrmaemorate in 
France’s mainland every year the abolition of the slave trade and slavery. 

Following the rise in consciousness among French Arabs two decades ago, 

awareness among Blacks culminated with the 2oo5 launching of 
which asserts its identity not in national origin 0r cultural but rather 

This apparently surprising event has completed France’s range of 

that emerged around the contradictions surround- 
: issues of citizenship, ethnicity, equality, and membership (Geisser ~997; 

,.~ Citizenship shortcomings and a growing feeling of re}ecfion 

French reclamation of the selfin a France 
is supposed to be race-neutral (Beriss 2o04). 

In this perspective, what happened recently in the Paris suburbs was neither a ¯ 

a religious rebellion. Rather, it was the result of core frustrations 
~ grievances accttmulated over many years of hardship and neglect. For all its 

self-destruction, and apparent nihilism, the reaction clearly illustrated 
e sense of social despair and powerlessness in French society (Beck zoos; 

, attempts to put the emphasis on restoring law and 

taking necessary corrective measures missed the mark: a riot 
unheard (B ernard 2oo5). It might look racial at the 

so in substance. In France, reclamation of blackness is proving 

~uality-driven force than an ethnic/separatist-oriented move- 
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merit. However, one cannot claim that there is a complete consensus among 

black activists concerning the question of race in France (Netter ±006). Recent 
discussions on strategy emanate from two different camps.16 On the one hand, 
there is a small minority of those who believe that unjust discrimination will 

be more effectively overcome by the provision of group rights (in addition to 
individual rights) attached to the status of citizen. They recommend asserting 

themselves in terms of a community representing the group’s views. On the 

other hand, there is a large majority of those who are convinced that a group 
seemingly defined innocuously as "Blacks" in France will be better served by 

a system of individual rights. They recommendplaying down differences,lr In 
other words, while those in the first camp demand specific rights for blacks as 

members of a national minority--one both disadvantaged and discriminated 

against--those in the second camp refuse to recognize any. form of minority 

rights, preferring instead to promote practices defined in individual terms, 

that is, independently of whether other members of the groups are or are not 
involved. Both camps agree that inclusion in the mainstream goes far beyond 
equal access to rights, individual or not. It requires tackling issues related to 

the subjective feeling of full membership in society at large. 

SEYOND EQUALITY IN THEORY: GRASPING THREE UNDERLY|NG 

pROBLEMS IN pRACT|CE 

In order to avoid a further racial fragmentation, Freuch policy makers must 
break through the rhetoric of equality in theory toward grasping three inter- 
related problems in practice: the Frenchness of nonwhite French people, the 

economic empowermeut of non-European minorities, and the political repre2 

sentation of the Afro-French population. 

First, let’s consider the Frenchness of nonwhite French citizens. Here, we must 
begin with a flank acknowledgement of the extraordinary diversity of France, 
which is becoming obviously more multiracial and multicultural. People of 
Arab and African descent make up more than lo percent of the population, by. 
most estimatesY Despite their numbers, most French--politicians, j, 
and average citizens--have not yet fully acknowledged that they are part of th~ 
diverse national community that France has become. France is long overdue ii~ 

recognizing this diversity, recognizing more precisely its populations 
unconditional members of French society, history, and culture. Indeed, French 
ness can no longer be defined as white, Catholic, and European since, for 
time now, being French has also meant being black, Muslim, 
descent; the national populatioffs true colors are on vivid display in 
centers, such asParis, Lyon, and Marseille. Thus, while color-blind in 
Frenchness should be color-blind in practice, which, until now, 
the case officially. 
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On the question of economic empowerment, French Africans offer another 
insightful illustration of activism. On the one hand, there has been a political 
move to increase the struggle against racial discrimination in public and private 
sectors (Bleich 2oo3b). On the other hand, there has been the same reluctance 
in official circles to drop the taboo on the sensitive subject of race in order to 
achieve political and social incorporation. Here again, the problem is not rec- 
ognized partly because of France’s entrenched model of inclusion that makes 
it impossible to tell how well represented French Blacks are in business in the 
absence of racial statistics documenting such representation. Therefore, status 
quo ante prevails over any attempt of change while racial bias increases in job 
market and in corporate life. Sound measures are needed on the ground that 
fail to materialize, owLng to such contradictions that French authorities have 
thus far failed to address. Whatever it is called (traitementpr~fdrentiet, discrimi- 
nation positive, pr6fdrence territoriale, action positive), the outcome should be 
dear: the French labor force, irrespective of its ievel, must look like France, and 
if vigorous actions are not taken, then ethnic fragmentation will unsurprisingly 
amplify, reinforcing the very entity that France claims it rejects--group-based 
identity politics and demands for inclusion based upon them.w 

It is ironic to note that diversity, which is becoming a widespread slogan across 
the political spectrum, is at once so badly implemented in French politics where 
it is most evident.~0 Consider that of the 577 members of the National Assembly, 
the handful of twenty nonwhite faces represent France’s overseas territories. 
Among the 331 members of the Senate, there is not even one nonwhite senator 
elected in. France’s mainland; the 14 senators, of non-European descent are rep- 
resentatives of France dbutre meg again, its overseas departments. Over the last 
few years, there have been a couple of ministers of non-European descent out 
of about thirty-five ministers appointed in government. In political parties, the 
situation remains the same, that is, with rare exception, not one political figure 
of non-European descent has become a prominent leader.:~ The left wing and 
the right wing share the same poor record. They resist anything in practice that 
would result in the diversity they ca]/for in theory, which sends a dear message 
about belonging in French society to people of color, especially the most socially 
excluded. Therefore, young political activists of.non-European descent have de- 
cided to create their own political dubs, maintaining the practice of race coding ~ 
What is to be done? First of all, political parties must ack~aowledge that there is a 
problem, and a racial one. According to their ideological positions, theyhave to 
admit that the present state of affairs is unacceptable. In this regard, a wonder- 
ful initiative from their current leaders would be to commit themselves publicly 
to take action, in practice not merely in theory.~ Consequently, they should 
actively recruit people of color at every level of the hierarchy (from the botto 
up to the top positions) and give the promising members p~ominent places )omn 



~-54 F~ED CONSTANT 

¯ their electoral lists of candidates vying for political otfices in the country. French 

political parties must look like France. At the moment they do not. 

Conclusion 

Racial and cultural fragmentation is the price France is paying for its inability or 
unwillingness to incorporate into its society French Arabs and Afro-French-- 

along with white, working-class, post-Christian French--as it has similarly 
incorporated so many other groups. The banlieues riots of zoo5 served as a dra- 
matic reminder for much oft)he nation of the continuing economic marginality,. 

social decay, and racial stigmatization of the low-income housing 
the periphery of the capital and other urban centers (that is, Lyon, Marseille,~: 
Strasbourg). French authorities must decide now whether France wil 

of opportunity, united in a vision of a just society as a whole, one with a corn-: 
prehensive definition and protection of individual rights. However, 
be little prospect to realize such a happy state of affairs as long as appropriate 
measures are neither dearly identified nor t~en. The first step is recognizing-- 

theory and in practice--the Frenchness of nonwhRe French people like French 
white citizens. It is time to drop the taboo on race, color, 
fosters the idea that non-European phenotypes do 

sound statements have been largely missing from the national          " :i 
from President Chirac’s rival Nicolas Sarkozy. 

Moreover, it is critical that France ceases to define its Black [ 
problems to be managed rather than fellow French citizens with 

addressed. It must be remembered that the Paris"riots" were not ~ 
a spectacular demonstration of deprived French kids who 
selves heard (Dyer zoos). Here, we need a comprehensive equal 

plan to raise the standard of tiring in the suburbs where the 

class shares the same poor social conditions as French Arabs 
people.2~ Empowering the deprived segments of the national [ 
to the battle for socioeconomic inclusion. However it may be 
is a dramatic need to embrace methods thatbring more people . 

mainstream. In the elite schools, corporate 

media, political parties, high civil service, and government: 
true color range should be on full display. As Mitsuye Yamada once 

it, "To finally recognize our own invisibility is to finally 

visibility" (x983). 

Notes 

~. A definition of the concept of ~race" in th, 
2. Unionpour un MouvernentPopuIaire (UMP) is the leading political partyha ~ 

Nicolas Sarkozy ran for the presidency in ~oo7 and took every occ 
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both President Chirac and Prime Minister De Villepin. Since the last general elections, 

UMP members are 364 out of the 577 members of the National Assembly, 155 out of 

the 33 ~ senators. There is a lively debate on discrimination positive, which is far from 

being a consensual issue. On December 17, 20o8, President Sarkozy gave an important 

speech at Ecole Polytechnique, one of the finest French Grandes Ecoles, in which he 

travelled a set of actions for equal opportunity. If none of these actions are race-based, 

all are indirect strategies of affirmative action. In earIy Ianuary, 2009, President Sarkozy 

appointed Yazid Sabeg, a successful French entrepreneur of Algetfan descent, as junior 

minister for "diversit~* and equal opportunity. 

3, High Authority for the Fight against Discrimination and for Equality (HauteAuto- 
ritd de Lutte contre Ies Discriminations et pour l’Egalitd), HALDE, created in lune 2005; 

statement by President Chirac on the occasion of the setting up of the High Authority 

for the Fight against Discrimination and for Equality, Paris, Iune z3, zoo5 (Pr~sidence 

de ta R~publique, http://www.elysee.frielysee/elysee.frffranc~Js/intervenfionsidiscours~ 

et_dedarationsi2005iiuin/discours_du_president_du_president_de_la_republique_ 

Iors_de_l’inst allafion_de_Ia~haute_antorite_de_lutte_contre_les_discriminafions et 
poar_l’egalite). The French tradition of taicitd rests upon a demarcation between the 

Church and the State. The 19o5 law redefined the realm of the Catholic Churck~, out 

of public education and public influence. Public subsidizing of religious institutions is 
the right of everyone to practise their own beliefs is ensured by the law. 

4. Sarkozy used the word "racaille;’ which has become a controversial word in the 

pouring fuel on the flames, Sarkozy responded, "For too 
10ug politicians have not used the right words to describe reality" (Dyer 2005). "Purg- 

ing~: Sarkozy used "nettoyage au K~cher:’ By such a provocative stand, Sarkozy seeks 

crime and on immigration. He regularly conflates these two 
if non-European immigrants and their children born in France were %nemies 

Statement by President Chirac in the aftermath of the 

turmoil in Paris and other big cities’ suburbs, Paris, Nov. ~4, aDO5 (http://www 

/interventions/discours et declarations/2005/ 
_du_president_de_la_republique_sur_ies_violences_urb nines). 

:’:. 5. Under the growing pressure of many lobbies in the French mainland and the 

territories, President Chirac felt compelled some months later to submit the 
law to the Constitutional Council; keynote address by President Chirac 

2oo6 (http:/ /www.elysee.fr/ elysee/ elysee.fr/franca~s/interventions/ discours_ 
anvieri allo cutions_du_president_de_la_republique~lor s_de_la_ 

)our_la_memoire_de_l’eschvage); Dulucq Zytnicki ado 5; Con- 
2oo7. 

¯ !’ Consefl Repr~sentatif des Associations Noires (CRAN) was created Nov. z6, 2o0 5; 
launched on ~an. x6, 2oo5, by several associations of French Arabs or 

~. Its core statement denounces France as a colonial and 

~ for the decolor~zatlon of the French republic; ~sociation of 

of France’s colonial past and struggling against racia! 
daffy life (Collectif Devoir de m~moire, http:!icollectifddm.free.fr, 

~6, 2oo8); in March zoos, some (white) teens demonstrating against 

system were violently attacked and robbed by alleged (black and 



156    FR{D CONSTANT 

Arab) youth gangs coming froro the Paris suburbs. In the aftermath, a cal! to denounce 

s0-called racism against whites was launched and backed up by several French intel- 

lectuals (Claris zoos).        ¯ 
7- Here defined as "sets of cognitive and moral maps that orient actors within a policy 

sphere" (Bleich aoo3:x69). 
8, in French social sciences, there is a tendency to minirokze the importance of race 

in understzmding France’s political history. Race has been theoretically understood by 

relying on one of the three central categories: class, ethnicity, or culture. There are no 
such initiatives as the Black European Studies Project (BEST) in Germany. For a recent 
assessment of black studies in Europe, refer to the proceedings Of ~African 

and Diasporic Research in Europe: Comparative and Interdisciplinary 

symposium organized by W.E.B. Du Bois institute for African and 
Pxesearch (Harvard University), Paris, Universit~ de la Sorborme Nouvelle, Dec.      . ::: 

2004. 
9- Here the black experience falls into two main categories. First is the 

black nationals who are Franch citizens like any other, in theory. The second is blac~ 

immigrants or residents who are not French citizens. Attempting to gauge 
cance Of race as related to citizenship and Frenchness, I decided to focus 

these experiences, even if there is little difference between the two in practice for 

average white French persou, 
x o. Mass media commentators tend to divide into two main camps. 

camp put the emphasis on (under) class (Colombani ~oo5; Mauduit zoo 
Mekaoui zoo6)--however (under) class is also defined by race, Those 

focus on race, religion, culture (Finkielkraut zooS; Luca 2o05; Migot 

these parameters are interrelated with class in practice. 
xx. The two exceptions were Azouz Begag, minister of eq~ 

Bertrand, minister of tourism, who voiced their disagreement. 

xz. In her latest book (2oo6), Amaa Mo’i, a French novelist of Vietnamese 
criticizes the concept offrancop.honie in literature, which separates the "true" 

white authors, known worldwide, from the other nonwhite French 
never be brought into the mainstream. 

13. For a useful report of French stereotypes 
paper "Questions d’images: Contributions pour une r~llerdon sur la 
noirs en France: Paris, 2004 (unpublished).                              :: 

~4. This section was named after David Beriss’s book (2oo4), to 

age. 
15. Among others, Representative Council-of lewish institutions 

Reprdsentatif des Instilulions luives de France), French Council ofth~ 

sell Frangais du Culte Musulman). 
x6. Most European--if not French~minority politicians carry on t 

with themselves. 
~7. Several associations of West Indians living in France opp 

of cRAN, which is accused of racializing demands for equality, in 

2006), 
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~ 8. Patrick Simon, "Les politiques anti-discrimination et les statistiques: param~tres 

d’une incoherence:’ Soci~tds Contemporaines 53 (~oo4): 57-84. 

~9. In France, Afr~cagora is today the leading ethnic business dub dedicated to the 
social promotion of young professionais of Afrlcan and Caribbean descent. It was cre- 

ated in ~999 on the assumption that ethnic lobbying was the only way to make it past 
broken promises, Seven years later, it has generated several branches in ma.~or French 

cities and holds every year a national event to promote La France des talents et de Ia 
diversiff:. 

2o. It is also important to note that France played a critical role in the adoption of 

UNESCO’s Universal Declaration on Cultural Diversity ~ October 

2x. With the exception of Chrisfiane Taubira, first ever black female candidate to 

zoo~ French presidential elections (Stoval12003). 

22. Among others (Club Averroes, Confdrence P~ricl~s), the Club du XXIe si~de gathers 

the finest French elite of non-European descent--mainly born in France with a North 

African background--around issues surrounding citizenship, equality and Frenchness. 
Created in 20o4 by Hak2m EI-Karoui, then affiliated with Prime Mirfister Raffarin’s of- 

’: rice, it was named after the very select Club Si~cle whose recruitment remains largely 

:traditional (white and Catholic). 

z3. French political parties were submitted in early January 2006 a draft on diyersity 
de la diversitdpolitique) by several associations. It is sti!l under con- 

z4. French Parliament voted on March 2006 for an equal opportunity bill. One of 
the key components of the First-Job Contract (CPE) simplified the process by which 

fire employees, typically young adults, during the two years 

r trade unions and movements 
the law offers a set of three additional measures to combat discrhnina- 

a National Agency for Social Cohesion and Equal Opportunity, (2) 

g the powers of the High Authority for the Fight against Discrimination 
and (3) legalizing testing as a means to reveal discrimination in rein- 

and leisure activities. 

"L’humiliation ordinaire" (Ordinary Humiliation). Le Monde, Nov. 

S. and G. Noiriel. "Les nouveanx parias de la R~publique" (The New Pazias of 

L Le Monde, Sept. ~2, 2oo4. 

ia dignit~ bless~e des insurgds" (The Wounded DignitT of Rebels). 

Nov. xS, 2oo5, 

s-Race or Culture-as-Culture7 French_Politics Culture and SocieO/, 

(3) Fall 2ooo, ~8-48. 
French Voices: Caribbean Bthnicity and Activism in Urban France. 

Col.: Westview Press, zoo4. 

~e des beurs: de !’immigration ~ l’int~gration (The Cream of the Arabs: 

to Integration). Paris: Seuil, zoo4. 
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~. "Banlieues: la provocation coloniale" (The Suburbs: Colonial Provocation). Le 

Monde, Nov. ~8, 2oo5. 
Bertrand, L. "La R~publique, l’affaire de tons" (The Republic: Everyone’s Concern). 

Lib~ration, Nov. 17, 2o05. 
Blauner, B. Still the Big news. Racial Oppression in America. Philadelphia: Temple Urd- 

versity Press, zooz. 
Bleich, E. Race Politics in Britain and France: Ideas and ?oticymaking since the ~96os. 

Cambridge: Cambridge Urtiversi~ Press, 2oo3a.            . 
~. "Histoire des po[ifiqnes fran~aises antidiscrimination: du d~ni ~ la intte" (HIS- 

tory of French Anfidiscrimination Politics: From Denial to Struggle). Hommes et 
Migrations, x 245, 2oo3b.                                         ¯            . 

Calvbs, G. "I1 fly a pas de race ici: te module frangais ~t l’4preuve de Fint~gratinn enrop~- 

enne" ("There’s No Race Here: The French Model Tested by European Integrafioff’). 

Critique Internationale, 17, 2003: ~.73-86, 

Claris. "La d~five ethnique" (The Ethnic Drift). Liberation, Apr. 5, 2oo5. 

Colombani, J. ’~pr~s le choc: Le Monde, Nov. 28, 2oo5.                         . 
Commission Nationale Consultative des Droits de 1Homme (CNCDH). Rapport ~oo5 

sur Ia lutte contre le racisme, I’antis~mitisme, et la xdnophobie (The 2005 Report on 

Struggle against Racism, Anti-Semitism, and Xenophobia). Paris: La Documentation 

Franqaise, 2005, 
Const;mt, E "La Rbpublique Franqaise, l’idenfit6 nationale et la con[eur de la 

French Republic, National Identity, and Skin Color"), forthcoming. 

¯ Le Multiculturalisme (MulticuIt~ralism). Parts: Flamm~rion, 2000. 
~. "Les Noirs sont-ils solubles darts la R6publique? Notes stir l’invisibilit6 des minori:: 

t6s vis[btes en France" ("Is There a Black Solution ~ the Republic? Notes on the Invis~ 

ibiliW of Visible Minorities in France"). Occasional paper, 2004, www.capdiv.org. 

--.. La Citoyennetd (Citizenship). Paris: Montchresfien, ~998. 
--~ "Le d~bat public autour de Fesclavage: c~nflits de m~-aoires et tension~ 

politiques" ("The Public Debate about Slavery: Contested Memor) 

Tensions"). Citds (25) ~oo6, x74-79. 

¯ ~Pour une lecture sociale des 

(2) 2007, lo5-17. 

Diamond, A., and I. Magidoff. "A gauche, le ra~ial impens~" ( 

thinkable"). Liberation, Nov. 30, 2o05. 

Dulucq, S. and C. Zy’tnicki. "Penser le pass~ colonial. Entre perspectives 
fiographiques et r~surgence des m~moires: Vingtib.me steele. Revue d’histoire 

(Apr.-June zoo5): 59-69. 

Dyer, G. "Not the Paris Intifada:i Nov. 4, 2005 (tmpublished). 

Finkie~rant, A. ’Tassume:’ Le Monde, Nov. 26, 2o05. 
Fogarty, R. and M; A. Osborne. "Constructions ~d Functions of Race 

tary Medicine, ~830-x92o:’ In Sue Peabody and Tyler Stovall, eds., The Color 

erty: Histories of Race in France. Durham and London: Dok~ University Press, 

206-37. 
Geisser, V. Ethnicit~ R~pubIicaine. Paris: Presses de Sciences Po, ~997- 

Glucksmanu, A. "Les feux.de la haine:’ Le Monde, Paris, 
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Hollande, E "Banlieues. Hollande demande la levee de l~tat d’urgence" (Suburbs: Hol- 

land [a French po/ifician] demands a lit~ting of the state of emergency), Nov. 28, 2o05 

(http://www.par ti-soci~ltste.f~). 

Luca, Lionel, cited by Vanessa Schneider. "Colonies: un d~put~ UMP tacle les rni~istres 
trop bronzes: Liberation, Dec. ~3, 2005. 

Keaton, Trica Danielle. Muslim Girls and the Other France: Race, Identity Politics, and 
Socia! Exclusion. Bloomington: Indiana Uelversity Press, ~oo6. 

Mauduit, Laurent. "Les nouvdles m4tamorphoses de la question sociale" ("New Meta- 

morphosis of the Social.Question"). LeMonde, Apr. 6, 2oo5. 

Mekaoni, Adam. "Quand il s’agit de coh4sion nationale et non plus d’int~gration" ("When 
it’s about national cohesion and no longer integration"). Le Figaro, Jan. 4, ~oo6. 

Millot. Lorraine. "H~t~ne Carr&e d’Encausse d~rape ~ la td4vis~on" (H41~ne Carr~re 

d’Encausse goes awry on television). Liberation, Nov. xS, zoo5. 

Moi, Anna. Espdranto, ddsespdranto. La Francophonie sans les Francais. Paris- Gallimard 
2006.                                                                         ’ 

de Montvalon, ~ean~Baptiste. "Le premier ministre se prononce contre la discrimina- 

tion positive" (~The Prime Minister Weighs in on AtTarmafive Action"). Le Monde, 

~’uly 2, 2005. 

Netter, Sarah. "Louis-Georges Tin ou l~mergence d’tme conscience notre" ("Lotfis-Georges 
Tin or the Emergence of a Black Consciousness"). Antilla, ~ ~85, 2006, ~ ~-~6. 

0mi, Michael, and Howard Winant. Racial Formation in the United States. New York: 
Roufledge, ~994. 

Peabody, Sue, and Tyler Stovall, eds. The Color of Liberty: Histories of Race in France¯ 
Durham: Duke University Press, zoo3. 

Richburg, Keith. ~The Other France, Separate and Unhappy:’ Washington Post, Nov. 
13, ~oo5. 

Sarkozy, Nicolas, "Discours attx Prefers" (Speech to the Pre£ects). Nov. xS, zoo5 (www 
.interieur.gouv.fr). 

Sayad, Abdelmalek. La Double Absence. Des Illusions de l~migrd aux souffrances de 

l’immigr~ (Dual Absence: From Emigrant Illusions to Immigrant Suffering). P~ris: 

Setfil, ~999. 

Skuna, Alair~-G~rard. ~Le commuxtautarisme, un danger pour la France?" (Commtmi- 
tarianism, a danger for France?). Le Figaro magazine, Dec. 5, 

Tyler. "From Red Belt to Black Belt: Race, Class and Urban Marginality in 

Tvcentieth-Century Paris? In Sue Peabody and Tyler Stova]i, eds., The Color of Liberty: 
Histories of Race in France. Durham: Duke University Press, 2oo3: 35x-7~. 

"La R~publique comme Horizon~ (The Republic as the Horizon). 
Le Monde, Dec. 2, ~oo5. 

Frangoise. "Les troubles de ia m~moire. Traite n~gri+re, esdavage et ~cr~ture 
de l’histoire" (Memory Disorder: Slave Traffic, Slavery and Historiography). Cahiers 

d[tudes Africaines, x79-xSo XLV (3-4) 2oo5: zx43-79. 

Patrick. Qu’est.ce qu’un ~ran~ais? Histoire de !a Nationalit~ fran~aise depuis la 
Grasset, 2002. 

La R~pubfique et sa diversitY. Immigration, integration, discriminations. Paris: 

i Seufl, 2005. 
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West, Cornel1. Race Matters. New York: Vintage Books, 1994. 
Wieviorka, Michel. "Ghettoisation: ml cran &’arr~t~ (Ghettoization: A Stopcock). Libera- 

tion, Dec. 19, zoos. 
Yamada, MAtsuye. "Inwisibility Is an Unnatural Disaster: Reflections of art Asian-Amer- 

ican Womaa:’ In Cherrie Moraga and Gloria Anzaldfla, eds., This Bridge Called My 

Back: Writings by Radical Women of Color (New York x983) quoted by Ronald Takaki . 

¯ 
Zappi, Sylvie. "Les jeunes dip16m~s issus de l’immigration ont des difficult~s k trouver 

tm emploi" (Youth of immigration with diplomas have ditficulty findinl~ a iob). L¢ 

Monde, Apr. 24, 2oo4. 

My Volk to Come: 
Peoplehood in Recent Diaspora Discourse 

and Afro-German Popular Music 

ALEXANDER G. W£HELIYE 

Th e exoticization of Western th ought [m ust result from the 

examination of] this thought itself from the landscape 

orperspective of th e blues peopIe--a ffd therefore from the 
perspective, not of the-peop[e-as.Votk, but as in the popular 

aspect of the [~96os black liberation] movements, of the 

people as the movements oF people who are Ie8ically 

excluded... From our present order. 

--Sylvia Wynter 

~he recent prominence of diaspora discourse in Black studies has sup- 
the emphasis on African American identity that defined the field for 

:he interrogation of U.S. Black life within and against the context 

groups. The nominal passage from Biack studies to African 

studies and now diaspora studies sets some of the groundwork for 

the conceptual underpinnings of these developments.1 Replacing the 
black with African American signals foremost a turn away from a 

~olitical category towards an identitarian marker of cultural and/or 

~leemphasizing ofspeci- 

in the embrace of transnational frames of reference and a return of said 
he comparison of Black populations that differ in nationality. 

the diaspora concept in the history of Black studies frequenflyposi- 
the nation as a dialectical stepping-stone toward a supranational sphere 

oears as more desirable than its national shadow. Still, these discourses 

reify the nation-form they are seeking to escape in their 
~arison of different national literatures, cultures, languages, and so forth. 

)eal and success of diaspora as a concept within critical discourse lies 



From: 

Sent: 

To: 

Subject: 

Attach: 

Tuomala, Meg <mtuomala@email.unc.edu> 

Friday, March 18, 2011 4:42 PM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

Follow-up from today’s mtg 

Records-Transmittal-Form 2010.doc 

Hi Travis and Agatha, 

Thanks for having me over today to discuss archiving and/or disposing the department’s records with you. I mentioned 

some resources that will be helpful to you as you plan to get rid of a lot of your old files, namely the UNC System 

General Records Retention and Disposition Schedule. Use this to determine when records can be either destroyed, or 

sent to the University Archives: 

Online version: http://its.uncg.edu/Records Management/General Schedule/ 

PDF version: http://legal.uncc.edu/sites/legal.uncc.edu/files/media/UNCGeneralSchedule.pdf 

The Schedule is broken up into broad functional sections, which are listed on pages a-d in the PDF and on the left hand 

navigational links on the online version. Once you are within the section you need, the individual series will list out the 

types of records to be found and what to do with them. You will see a series title and a description of the purpose the 

records in the series serve, examples of what you might find in the series, and disposition instructions. The instructions 

tell you if the records will need to be retained, destroyed, or transferred to the Archives, and when. 

I’m also attaching a copy of the Transmittal Form I gave you. Feel free to edit it in Word and send it to me in an email if 

that works better for you. 

If you have any questions throughout this whole process please don’t hesitate to shoot me an email or give me a call. 

Thanks again and have a great weekend, 

Meg 

Meg Tuomala 

Records Services Archivist 
University Archives and Records Management Services 

Wilson Special Collections Library, CB 3926 

University of North Carolina at Chapel Hill Chapel Hill, NC 27514-8890 

(919) 962-6402 



RECORDS TRANSMITTAL FORM 

Fill out and save this form, using the template on page two to create a detailed list of the records that you 
wish to transfer to University Archives. When complete, email the form as an attachment to 
recman@unc.edu. Once we have reviewed the form we will send it back to you with comments, any 
necessary changes, and further instructions. Please do not send this form to us using campus mail. 

Name and Department Number of Unit Transmitting Records: 

Name of Person Submitting Form: 

Position Title: 

Email Address: 

Phone: 

Campus Box: Building and Room: 

Brief Description of Records: 

Inclusive Dates (yyyy - yyyy): 

Number of Boxes: 

Does this transfer contain any confidential records? 

[] Yes 

Date Records Approved for Transfer: 

Records Transfer #: 

Date Records Received: 

Processing Priority: 

Approved by (signature): 

Collection #: 

Received by (signature): 

Shelf Location: 

Records Transmittal Form, cont’d. 

Form revised 25-Oct-10 



Detailed List of Records Being Transferred 

Item # from Schedule Description, Inclusive dates 

Administrative Records, #4     Dean’s correspondence, 2005 

To insert more rows right click in any cell in the last row of the table, go to Insert, click on Insert Rows Below, or use 
Copy and Paste to duplicate the entire table. 



From: 
Sent: 
To: 

Subject: 

Butler, Kat <kat_butler@unc.edu> 
Sunday, March 20, 2011 12:02 PM 
Gore, Travis <stgore@email.unc.edu> 
GAA Young Alumni - The Quad 

We thank you for your GAA membership. Being a young alumni member of the GAA means enjoying a lifetime connection to Carolina and 

showing support for your alma mater. To request an "I’d Rather Be on the Quad" young alumni bumper sticker, e-mail me at 

k~t but~÷r~uncoedu. 

~t°s Here! 
Download the Officia~ Carolina App Today! 

Around Town 
What’s Changed on Franklin Street? 

Have a piece of Blue Heaven 
wherever you go. The GAA is 
proud to announce the new 
official app of Carolina. The app 
currently is available for the 

iPhone and Droid, with a version 
for the Blackberry coming soon. 

Access athletic news, stay up to 
date with upcoming events and 
find friends with the directory. 

Back on campus and it all looks 

new? Be sure to check out the 
app’s campus map. You can 
even stay up to date with all 
UNC social media, including 

Facebook and Twitter, in one 
convenient spot. 

Be sure to visit uncmobi~eoCOm 
today to download. VVhile there, invite a fellow Tar Heel to be a 
part of the action with the "share the love" feature. 

With the UNC Mobile App, you’ll never have to reminisce 
about coming home again! 

The Franklin Street 
you remember as an 
undergraduate might 

not be the same as it 
is today. 

If you haven’t visited 
Carolina in the past 
year or two, you might 
be surprised to learn 
about some major 
updates to the 100 
block of Franklin Street, changes that have given Chapel Hill’s 
most famous thoroughfare a much-needed facelift. 

~ of the Hi~ recently obtained new space beneath the 
restaurant to open a new dining room and bar, known as The 
Great Room and Back Bar, respectively. Just around the corner, 
where The Gap used to be,          drugstore has moved in, 
offering the town and University community a necessary 
alternative since the closing of Kerr Drug in 2007. 

And where Kerr Drug once stood now sits a new art gallery, 

FRANK, which opened in 2010. Next to FRANK is a vintage 
clothes boutique, The C~othin , which is a big hit 

with students when Halloween rolls around. 



And while the 100 block has seen its share of new food stops roll 
in --Artichoke Basi~ Kr~sp.2. Krer~e and Chi~ Bubble Tea to 

name just a few -- one familiar name is making a retum to 

Franklin Street. 

The beloved Rathskeller is planning to make a comeback this fall. 
You know what they say: "The more things change, the more 
they stay the same." Check out the coverage on this historic 

r÷vita~ization. 

To stay up-to-date on all the happenings and changes on 

Franklin Street, from Linda’s to The Courtyard, visit Downtowr~ 

Cha~ Hi~ and Cha~ Hi~ Mer~ories. 

Athletics Update 
March Madness and Carolina Homecoming 

Young Alumni Profile 
Richard Brooke ’10, GAA member 

#~larch #,~adness 

Spring is in the air and that means only one thing: March 
Madness. Let your General Alumni Association be your one-stop 
shop for all your NCAA tourney questions. 

Throughout the month of March, the GAA will be regularly 
updating a~urn~io~ncoed~ with the latest basketball updates for 
both the men’s and women’s teams, including open practice 
sessions, game times and game-viewing locations. It’s as simple 
as a~umniounc°edu/r~arch~qadness. I’ll also be tweeting all 
NCAA play from twitteroCOm/GAA The@uad so be sure to 
follow today! 

Carolina Homecoming 2011 

It’s Good to Come Home! 
Dust offyour planner or pull up the calendar on your phone and 
pencil in Carolina Homecoming Weekend: Oct. 28-29. 

Plan on returning home to mingle at Back Bar on Franklin Street, 
tailgate with fellow young alumni and watch the Heels take on 
Wake Forest. As always, young alumni members will receive 
discounted pricing throughout the weekend, making it easy and 

affordable to attend. 

The University of North Carolina 
has always stood for excellence. 
That’s how it was for me growing 
up in the state of North Carolina, 

that’s how it was while I was a 
student and that’s how it will 
continue to be. 

We believe in academic 
excellence. As an undergrad, I 
learned, grew and was awoken 
by my world-class professors. 
Not only did they challenge me 
to think deeply about the 
material, but they also 
challenged me to re-assess how 
I viewed the world and the people in it. Because of their influence, 
I double majored in political science and religious studies, with a 
minor in social and economic justice. 

We believe in excellence in service. Growing up in the small town 

of China Grove, I knew that Carolina students and alumni were 
among the best the state and the nation had to offer. VVhile at 
UNC, I was in constant awe of the programs and causes its 
students promoted on a daily basis. In one day on campus, you 

can find someone who dedicates their time to the local schools, 
another who promotes policy for farmers in North Carolina, a 
student who is working on a national campaign and another who 
sends their hard earned money to relief funds in Ghana. 

We believe in excellence a~er graduation. Our General Alumni 
Association has a multitude of resources to help advance its 
alumni in their careers and personal growth. The networks and 
connections that I have made less than one year since 
graduation have helped me grow professionally and personally. I 
took all of the advice given, grabbed a camera, got behind the 
wheel of a car and decided that I wanted to capture people who 
change the world. 



I am currently in the middle of a self-made project with my twin 
brother, an initiative called Twin Maps. We believe that people 
are in this world because they want to change it for the better. 
You can see these amazing people and follow our journey at 

Do you know someone who would make a great next featured YA? Do you want to be 
featured next? Send in a short entry and picture to k~t but~er@unc.edu. It’s a forum 

to talk about your time at Carolina and what you’re doing now. 

I hope you enjoyed this month’s young alumni e-newsletter! Until next time, I’ll see you on The Quad. 

With warm Carolina wishes, 

Kat Butler ’07, coordinator of student and young alumni programs 

I (919) 962-7053 

PRIVACY POLICY: You received this e-mail from the General Alumni Association-George Watts Hill Alumni Center, CB # 9180, Stadium Drive, PO 
Box 660, Chapel Hill, NC 27514-0660. You have not been subscribed to an e-mail list. If you do not wish to receive future e-mail of this type from the 
GAA, please reply to and include your full name, address and class year, call us toll-free at (877) 377-7125, or unsubscribe via this 

link: unsubsc~ibe here. 

Please note that UNC and the General Alumni Association do not sell your information, including your e-mail address, to anyone for any purpose. 

702472576 



From: 

Sent: 

To: 

Cc: 

Subject: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Monday, March 21, 2011 11:44 AM 

Morgan, Marshal <mgmorgan@email.unc.edu>; Press, Paula E 
<ppress@email.unc.edu>; Taylor, Martha L. <martha taylor@dentistry.unc.edu>; 
adiallo@email.unc.edu; abg@unc.edu; levy@unc.edu; McDonald, William P 
<william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele <vberg@email.unc.edu>; 
Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S <akent@unc.edu>; 
rebecca.lloyd@unc.edu; Fesmire, Pamela G <pamela fesmire@med.unc.edu>; Sullivan, 
Sharon <sharon_sullivan@unc.edu>; Burks, Faith Adelle <fburks@email.unc.edu>; 
shannon_tate@dentistry.unc.edu; mlhenson@email.unc.edu; Duncan, Vinnie G 
<duncanv@med.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Sherman, Ann E 
<ann_sherman@med.unc. edu>; cavitt@email .unc. edu; Haines, Meli ssa A 
<melissa haines@med.unc.edu>; Herndon, Denise D <denise_herndon@med.unc.edu>; 
McPherson, Brittany Dawn <bdmcpher@physics.unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Dalton, Jo Ann <joann_dalton@dentistry.unc.edu>; Middleton, 
Geri <geri_middleton@unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Tapp, 
Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina G <ginaA~otts@med.unc.edu>; Hutter, 
Kim <kim_hutter@unc. edu>; Edwards, Jennifer Diana <j ennifer, edwards@unc, edu>; 
Junco, Lauren <ljunco@aims.unc.edu>; Jones, Vondra H. 
<vondra_jones@med.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Edwards, 
Deborah W <dedwards@email.unc.edu>; Nel, Coaina L <coaina@med.unc.edu> 

Rad, Debbie <rad@email.unc.edu> 

RE: H-1B expiration dates 

Dear Facilitators, 

Please review the expiration dates of the non-immigrant employees in your department. There are numerous, mostly H- 

1Bs, that are expiring from April through the end of September. The heavy filing season is just beginning and longer 

waiting periods may occur. We encourage you to start the process for these extensions immediately to insure continued 

maintenance of status and employment. If you know that a non-immigrant’s status will not be extended, please let us 

know. 

Thank you. 

Ronit Weingarden 

Assistant Director & Advisor to Foreign Academic Staff 

International Student & Scholar Services 
The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 
Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Email: ronitw@email.unc.edu 

http://global.u nc.edu/isss 
Advising Hours: Mon-Fri: 9:00 a.m.- 4:00 p.m. 

Closed for ISSS Staff Meeting: Wed. 8:00 a.m.- 9:00 a.m. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Emma Finley <emma.finley@duke.edu> 

Monday, March 21,2011 4:14 PM 

~gmail.com; StacyNicole Robinson <stacy.robinson@duke.edu>; Gore, Travis 
<stgore@email.unc.edu>; Nancy Robbins <nancy.robbins@duke.edu>; 
mcallaster@law, duke. edu; routt001@mc.duke.edu 
Duke Global Health talk: "AIDS in Africa" - Peter Mugyenyi 
Mugyenyi poster final lo-res.pdf 

Good afternoon, 

I’m writing to let you know of an upcoming talk by Dr. Peter Mugyenyi at the Duke Global Health Institute that we hope 

will be of interest to colleagues in your department. Attached and below are details to disseminate to any faculty and 

students you think might be interested. Thank you in advance for your help in publicizing this great speaker! 

Emma Finley 

Special Projects Coordinator 

Duke Global Health Institute 

919.668.4036 

www.globalhealth.d u ke.edu 

"The Unresolved AIDS Crisis in Africa: Why U.S. Investment Matters" - Peter Mugyen¥i 
March 31, 2011 - 4:30 - 6 PM 
Room 05, Sanford School. Visitor parking is available on Science Drive. 

Duke’s Global Health Week (April 1-9) kicks off with Dr. Peter Mugyenyi’s lecture on "The Unresolved AIDS Crisis in 

Africa: Why U.S. Investment Matters." This talk will focus on the success of global health funding efforts in Uganda and 

the continuing need for international investment in HIV/AIDS research and treatment. 

Dr. Mugyenyi is director and founder of the Joint Clinical Research Center in Kampala, Uganda, and a preeminent leader 

in the international HIV/AIDS research community. A pediatrician by education, Dr. Mugyenyi has worked on HIV and 

AIDS since it first became apparent that Uganda had an epidemic in the late 1980s. He helped to lay the groundwork for 

PEPFAR and has served as a visiting professor, chairperson, and board member at a number of universities and 

organizations in the U.S., Europe, and Africa, including the Institute of Medicine of the National Academies in 

Washington, DC. He is the author of the book Genocide by Denial. 



Duke 
SCHOOL OF PUBLIC 



From: 

Sent: 

To: 

Subject: 

nc.rr.com 
Monday, March 21,2011 6:23 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: Barnes 

Got it...thanks pal 

Sent from my Verizon Wireless BlackBerry 

From: "Gore, Travis" <stgore@email.unc.edu> 
Date: Mon, 21 Mar 2011 22:07:17 +0000 
To:     ~nc.rr.com<tgore@nc.rr.com> 
Subject: RE: Barnes 

Harrison Barnes leaning towards returning, two 
Duke players may be going pro 
PUBLISHED 2 hours and 46 minutes ago 
LAST UPDATED 1 hour and 50 minutes ago 
Staff report Sporting News 
Harrison Barnes may decide to return to North Carolina if the Tar Heels come up short in their quest for a 
national championship this season, ESPN.com reports. "He’s the sort of guy who cares about more than just 
going to the NBA," the source said. "He wants to leave his mark." 
Two players from UNC’s ACC rival Duke, meanwhile, are "seriously considering:" declaring themselves 
eligible for the draft--freshman G Kyrie Irving and sophomore F Mason Plumlee. Two sources said Irving is 
"gone," and that Plumlee is leaning toward going pro. Part of Plumlee’s reason for leaving early is that his two 
brothers, junior Miles and incoming freshman Marshall, would get more playing time. 

From:    :@nc.rr.com [mailto:    @nc.rr.com] 
Sent: Monday, March 21, 2011 5:49 PM 
To: Gore, Travis 
Subject: Re: Barnes 

Thanks..but I can’t open it! 

Sent from my Verizon Wireless BlackBerry 

From: "Travis Gore" <stgore@email.unc.edu> 
Date: Mon, 21 Mar 2011 17:32:27 -0400 
To:      @nc.rr.com> 
ReplyTo: <stgore@email.unc. edu> 
Subject: Barnes 

http ://a ol. s p o rting n ews. co m/n ca a-ba s ketball/sto ry/2011-03-21/h a r ri so n-ba r n e s-I ea n ing-towa rd s-retu r ning-two-d u ke- 

players-may-be-going-pro 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, March 21, 2011 7:11 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Aristide’s Return on TV 

Hi All, 
The TV and Radio Show "Democracy Now" is doing special programming on Aristide’s return to Haiti. Here is a link to 

TV stations that carry the show: http://www.democracynow.org/stations/view all/tv. There will be special 

programming from Haiti today and tomorrow and material will also be posted on the website. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 
African & Afro-American Studies 
University of North Carolina at Chapel Hill 

Battle Hall, CB #3395 
Chapel Hill, NC 27599 

Phone (919)962-0539 

Fax (919) 962-2694 

klcaldwe@email.unc.edu 

www.unc.edu/depts/afriafam 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28882607 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28882607-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sawin, Patricia E <sawin@unc.edu> 

Monday, March 21, 2011 9:53 PM 

Gore, Travis <stgore@email.unc.edu> 

Pat Turner, scholar of African American culture, to speak March 30 

Pat Turner press release.docx 

Travis, 
Would you be so kind as to share information about a talk that Folklore is sponsoring with the faculty and students in African and 
Afro-American Studies? I’ve pasted the info below; a press release is attached. 
Thank you, 
Patricia Sawin 

Patricia E. Sawin 
Associate Professor, Department of Anthropology 
CB# 3115 
409-A Alumni Building 

Associate Chair, Director of Graduate Studies~ and 
Coordinator of the Folklore Program 
Department of American Studies 
CB# 3520 
228 Greenlaw 
University of North Carolina 
Chapel Hill, NC 27599 
919/962~4065 

African American Studies Scholar to Discuss the Folklore of Race in the 21st Century 

X pat-turner.jpg 

Dr. Patricia Turner, Vice Provost of Undergraduate Studies at the University of California, Davis, and author of four books on 
contemporary African American culture, will speak at the University of North Carolina at Chapel Hill March 30. 

Turner will discuss "The Super Dome to the Oval Office: The Story Folklore Tells of Race in the 21st Century" at 7:00 pm in Hyde 
Hall’s University Room. Her lecture analyzes the wide variety of informal discourses that reveal understandings and 
misunderstandings about race in the United States today. The lecture is open to the public. 
Turner has published four books, most recently Crafted Lives." Stories and Studies of African-American Quilters (University of 
Mississippi Press, 2009). Her other work includes Whispers on the Color Line: Rumor and Race in America with Gary Alan Fine 
(University of California Press, 2001) and Ceramic Uncles and Celluloid Mammies." Black Images and Their Influence on Culture 
(Anchor Books 1994, University of Virginia Press, 2002). Her first book, I Heard it Through the Grapevine: Rumor in African- 
American Culture (University of California Press, 1993), inspired a story on ABC’s 20/20. She is a frequent consultant for 
documentary films and has served on the National Association of State Universities and Land Grant Colleges (NASULGC)’s 
Commission on Access, Diversity, and Excellence and on the executive board of the American Folklore Society. 

For more information call 919-962-4065 or write to %lklore@unc.edu. 



African American Studies Scholar to Discuss the Folklore of Race in the 21st Century 

Dr. Patricia Turner, Vice Provost of Undergraduate Studies at the University of California, Davis, and 

author of four books on contemporary African American culture, will speak at the University of North 

Carolina at Chapel Hill March 30. 

Turner will discuss "The Super Dome to the Oval Office: The Story Folklore Tells of Race in the 21st 

Century" at 7:00 pm in Hyde Hall’s University Room. Her lecture analyzes the wide variety of informal 

discourses that reveal understandings and misunderstandings about race in the United States today. 

The lecture is open to the public. 

Turner has published four books, most recently Crafted Lives: Stories and Studies of African-American 

Quilters (University of Mississippi Press, 2009). Her other work includes Whispers on the Color Line: 

Rumor and Race in America with Gary Alan Fine (University of California Press, 2001) and Ceramic Uncles 

and Celluloid Mammies: Black Images and Their Influence on Culture (Anchor Books 1994, University of 

Virginia Press, 2002). Her first book, I Heard it Through the Grapevine: Rumor in African-American 

Culture (University of California Press, 1993), inspired a story on ABC’s 20/20. She is a frequent 

consultant for documentary films and has served on the National Association of State Universities and 

Land Grant Colleges (NASULGC)’s Commission on Access, Diversity, and Excellence and on the executive 

board of the American Folklore Society. 

"Public discourse in all parts of the national community is still permeated by ideas about race, many of 

them skewed or outright false," said Patricia Sawin, Coordinator of the Folklore Program and Associate 

Chair of the Department of American Studies. "Pat Turner is one of the most astute analysts of the way 

ancient misunderstandings persist in this contemporary talk. Her critical insights provide guidance 

toward more accurate perception and better communication." 

For more information call 919-962-4065 or write to folklore@unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Tuesday, March 22, 2011 8:11 AM 

McMillan, Tim <tj m 1 @email.unc. edu>; Seck, Mamarame <mseck@email.unc. edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Attending a conference 

That sounds good. I hope it will work. Thanks Tim, Mamarame and Trav[s. 

(What a team work!!) 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919o962-4854 
Fax. 919o962o5824 
Dept. of African & Afro American Studies 
Tel. 919o966-1295 
hrmiller@email.unc.edu 

From: McMillan, Tim 
Sent: Monday, March 21, 2011 4:41 PM 
To: Miller, Haeran; Seck, Mamarame 
Subject: RE: Attending a conference 

Hi Mamarame and Haeran -- 

If the form is in my box, I will sign it tomorrow morning by 10 and then Travis can scan it and send it back to you 
(Haeran.) I’ll be out of town from Wednesday to Monday so tomorrow is your last chance for signatures this week. 

ta ke ca re 

Tim 

From: Miller, Haeran 
Sent: Monday, March 21, 2011 12:04 PM 
To: Seck, Mamarame 
12c: McMillan, Tim 
Subject: RE: Attending a conference 

Hi Mamarame, 

I am in Abernethy Hall today and if possible, could you please sign the attached A&S travel grant application for your 

travel as an applicant and get Tim’s signature on behalf of a chair? It would be great if you could return it to me as an 

attachment so that I can submit it to Dean’s office to buy your ticket soon. I am copying this to Tim so he would know 

that we need his help on this! 

Thank you, 

Haeran 

Haerar~ Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919-962-4854 



Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller~email.unc.edu 

From: Seck, Mamarame 
Sent: Monday, March 21, 2011 11:38 AM 
To: Miller, Haeran 
Subject: RE: Attending a conference 

Done. Kim will contact you very soon. 
Thanks, 
Mamarame 

From: Miller, Haeran 
Sent: Monday, March 21, 2011 11:27 AM 
To: Seck, Mamarame 
Subject: RE: Attending a conference 

Hi Mamarame, 

Oh, you’re welcome. 

Yes, please go ahead and make a reservation and let them contact me for the payment. 

Thank you ! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Te!. 919-966-1295 
hrmiller~email.unc.edu 

From: Seck, Mamarame 
Sent: Monday, March 21, 2011 11:26 AM 
To: Miller, Haeran 
Subject: RE: Attending a conference 

Hi Haeran, 

I will be calling Maupin travel today and make the arrangement. I couldn’t last week. Thanks for reminding me. 

From: Miller, Haeran 
Sent: Monday, March 21, 2011 10:08 AM 
To: Seck, Mamarame 
Subject: FW: Attending a conference 

Good morning Mamarame, 

Since I haven’t heard from anyone regarding your plane tickets, ! am wondering if you made a booking yet and I thought 
I would remind you of this just in case. 

Thanks! 



Haerar~ Miller 
Acct. Tech 
Dept. of Public Policy 
Te!. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller(~,email.unc.edu 

From: Seck, Mamarame 
Sent: Thursday, March 17, 2011 9:12 AM 

To: Miller, Haeran 
Subject: RE: Attending a conference 

Great! I will make my travel arrangements today. 

Best, 
Mamarame 

From: Miller, Haeran 
Sent: Thursday, March 17, 2011 9:09 AM 
To: Seck, Mamarame 
Subject: RE: Attending a conference 

Hi Mamarame, 

The Dean’s office confirmed that you have $1,000 available in the College Travel Funds for this fiscal year. As I asked you 

yesterday, please go ahead and make a reservation in case you haven’t and give Kim Fehr at Maupin Travel my contact 

information for payment. In that case, I can take care of your airfare using the college travel grant. 

In the meantime, I need to fill out the Arts & Science Travel Grant Application for you and please let me know the title of 

your paper and the panel you are chairing. 

Also, please bring me all the receipts for reimbursement when you come back from your travel so I can submit your 

travel reimbursement request using the fund as well. 

Thank you. 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Te!. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller(~,email.unc.edu 

From: Buell, Agatha 
Sent: Tuesday, March 15, 2011 12:56 PM 
To: Miller, Haeran 
Subject: FW: Attending a conference 

From: Seck, Mamarame 
Sent: Wednesday, March 09, 2011 12:08 PM 
To: Buell, Agatha 
Subject: Attending a conference 



Hi Agatha, 

I am writing to let you know that I am planning to attend the ALTA (African Language Teachers Association) in Madison 
in the week of April 6 through 10. I was wondering if I can use my department money to purchase my plane ticket. I 
think I am illegible for getting travel money from the College. Could you please check on this and let me know at your 
earliest convenience? I want to get in touch with Kim, at the travel agency, as soon as possible, to look for a flight. I will 
be presenting a paper and chairing a panel at the conference. 

Best regards, 
Mamarame 

I=rom.¯ Buell, Agatha 
Sent." Monday, February 28, 2011 1:58 PM 
To." Seck, Mamarame 
Subject." FW: Appointment Letter for Dr. Seck 

Hi Mamarame, 
The Provosts Office would like you to sign a copy of the attached letter and return it to them via campus mailo 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

I=rom.¯ Kelsky, Jaime Lynn 
Sent: Monday, February 28, 2011 1:39 PM 
To." Buell, Agatha 
Subject." Appointment Letter for Dr. Seck 

Hi Agatha, 

Attached is a copy of the appointment letter for Mamarame Seck that was initially sent on January 20, 2011. 

Please have him sign the letter and send it back to: 

ACADEMIC PERSONNEL 
OFFICE OF THE EVC & PROVOST 
218 SOUTH BUILDING CB 8000 

CHAPEL HILL, NC 27599-8000 

Feel free to contact me with any questions. 

Thank you, 



Jaime 

Jaime L. Kelsky 
Hr Specialist 
Academic Personnel 
Office of the Provost 
UNC-Chapel Hill 
Phone: 919.962-4978 



From: 

Sent: 

To: 

Subject: 

Roberts-Coleman, Joan <joanrc@email.unc.edu> 

Tuesday, March 22, 2011 8:53 AM 

May 2011 Special Ceremony arrangements -- courtesy reminder 

On February 18 an email was sent to you as the Special Ceremony contact person listed on our Commencement 

website. The email and attached request form outlined the Special Ceremony services available from the 

Registrar’s Office. 

Though the official deadline for submitting requests has passed, because we have not received a response from 

your department I am sending this courtesy reminder and offering to accept requests through this Friday, March 

25th 

If you do not wish to use our services, you need not reply. 

Please do not hesitate to contact me with any questions]concerns. 

Best, 
Joan 

Joan Roberts-Coleman 

Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 

31oo SASB North, CB #21oo, Chapel Hill, NC 27599-21oo 

Tel: 919-962-9861 ¯ Fax: 919-962-3349 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, March 22, 2011 11:08 AM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Spark Change from Within 

Our Upcoming Events 

Scholars Latino Initiative and Charanga Carolina 
Performance March 25 7:00 - 10:00 PM 

Kenan Music Building Rehearsal Hall 
The acclaimed Charanga Carolina, Latin music ensemble, is partnering with 
the Scholars’ Latino Initiative to provide a night of great music, dancing and 
fun for UNC’s campus and the greater Chapel Hi[[ community. 

"Spark Change from Within" Rye Barcott 
Hillard Gold ’39 Lecture 
Tuesday, March 29, 7:00 PM 

The Nelson Mandela Auditorium, FedEx Global Education Center 
On the surface, Rye Barcott may seem a man of contradictions: a Marine and a 
peacemaker, a Harvard MBA, entrepreneur, and cofounder of Carotina for Kibera, a 
nonprofit organization in one of the wortd’s [argest stums. But, at its core, his mission is 
steadfast: to serve, to spark change from within. Eschewing otd notions of top-down, 
command-and-contro[ management, he shows the impact that smart, diverse groups of 
committed peopte can have in the wortd. 

Eighth Annual Rotary Fellows Spring Conference: Imagining Peace 
Saturday, April 9, 8:30 AM - 3:30 PM 

Nelson Mandela Auditorium 

FedEx Global Education Center 
Graduating Rotary Peace Fettows from Duke and UNC wit[ present their research. The event is free, but 
registration is highty recommended and c[oses Apri[ 1. Sponsored by the Duke-UNC Rotary Center for Internationat 
Studies in Peace and Conflict Resotution. 

International Coffee Hour 
Tuesday, April12 

5:00 - 6:00 PM 

4003 FedEx Global Education Center 
Join us for a monthty sociat hour for internationat and American students, schotars, 
facutty, staff and famities. Chat about resources, opportunities and chattenges on 
campus. Each month is hosted by a different office with excettent resources to offer. 
March’s hosts are The Graduate Schoot and the Preparing Internationat Teaching 
Assistants Program! 

............ GO! Global Orientation 
April 16, 2011 Pre-register here 
GO! is an interactive workshop for students doing service-learning and research in 
Africa, Asia, and Latin America. GO! helps students evaluate expectations, 



anticipate cultural and ethical challenges, prepare for community engagement, and 

develop intercultural competencies. Students meet others trave[in~ to similar areas, share experiences, and 

discuss strategies to readjust and to continue to connect with important issues and populations encountered 

abroad. 

Awards & Fellowships 

Matching Funds 
Deadline: Ongoing 

Conference Presentation Award 
Deadline: Ongoing 

Faculty Working Group Award 
Deadline: Ongoing 

Student Research Circle Award 
Deadline: Ongoing 

Submit your Masters Thesis to the 
Carolina Papers Collection 
Promote your schotarship in the fietd of Democracy 
and Human Rights, Internationat Devetopment or 
Internationat Hearth. Submit your masters thesis for 
inctusion in the Carotina Papers. 

International Development 
Certificate 
The Center for Gtobat Initiatives offers ~raduate 
students at any fever a Certificate in Internationat 
Devetopment to demonstrate speciatization in 
devetopment and sociat chan~e in communities and 
nations around the wortd. The certificate is free, 
ungraded and does not confer credit. 

Peace Conference of Youth (PCY) 
Applications Due: April 20, 2011 
Osaka, Japan August 22 - 28, 2011 

Call for abstracts for 2011 Water 
and Health Conference 
Abstract submission deadtine: Aprit 30 
Conference: October 3-7 at UNC Chape[ Hit[ 

Other Global Events 

World View Seminars 
Latin America and North Carolina, March 22-23 
Understanding Russia and Its Neighbors, March 23-24 

Peace Corps Info Session 
March 23, 2011 6:30 - 7:30 PM 
FedEx Gtoba[ Education Center Room 1005 

Peace Corps Happy Hour 
March 24, 2011 7:00 - 9:00 PM 
Top of the Hitt 
Contact peacecorps®unc.edu for more information. 

Panel Discussion on Japan: 
Earthquake, Tsunami, Nuclear Crisis 
Thursday, March 24th 5:30 - 7:00 PM 
FedEx Global Education Center 
Nelson Mandela Auditorium 

Global/~usic Show 
Wednesday March 30 

9:00 - 10:00pro WXYC 

89.3FM or listen online 

at http://wx¥c.or~. 

Struggling for Peace amidst War: 
A Courageous Experiment in Nonviolent 

Resistance 
April 4th, 5:30 PM 

FedEx Global Education Center, Room 1005 

Innovating the Global Supply Chain 
Conference 
Aprit 7-8, 2011 The Carotina Inn 

Like us on Facebook Follow us on Twitter 

This message was sent to stgore@email,unc,edu from: 

Bevin Tighe I 301 Pittsboro St Ste 3002 Campus Box 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

View this message in the iContactCommunity: : View message i~it::Comment on this message Receive as RSS 

Email Marketing by 

  Contact 



Share this message with others: ~del,icio,us Digg reddit ~Facebook ~StumbleUpon 



From: 

Sent: 

To: 

Subject: 

The Medical Foundation of NC, Inc. <bdenzler@med.unc.edu> 
Tuesday, March 22, 2011 1:32 PM 

Gore, Travis <stgore@email.unc.edu> 
What’s In a Name? Help Us Decide .... 

An Invitation to Participate 

As a result of findings from its strategic planning process, The Medical Foundation of North Carolina, 

Inc., is considering changing its name. Aworking group has been convened to evaluate this possibility, 

and we would like your help. 

If you would, please take a few minutes to answer a very short survey--only six questions. It’s posted 

on-line at htt#s:/iwww.survevmo~,.com/s/D25W5W3. 

The survey will close at noon on Monday, March 28th. We’ll use your input to help formulate our 

recommendation to our Board of Directors. 

Thank you for your help. 

David B. Anderson 

President 

The Medical Foundation of NC, Inc. 880 Martin Luther King, Jr. Blvd. 
Chapel Hill, NC 27514 

Phone: 919-966-1201 I Fax: 919-966-5470 I Email: 

Privacy P#!icv I Emai[ Preferences Copyright 2009 TMF of NC, Inc. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, March 22, 2011 4:53 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: course change 

Hi Travis, 
Can you get this description (maybe from the Undergraduate Bulletin) and submit it to Edn? 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From: Moseley, Erin S 
Sent: Tuesday, March 22, 2011 4:46 PM 
To: Buell, Agatha 
Subject: RE: course change 

Hi Agatha, 

I just left you a message. 

Another thing that I do not have is a course description for AFAM 263. I will need that course description to put on our 

website. 

Thanks, 
Er[n Moseley 

From: Buell, Agatha 
Sent: Tuesday, March 22, 2011 4:14 PM 
To: Moseley, Erin S 
Cc: Gore, Travis 
Subject: RE: course change 

HI Erin, 
I noticed that this change has not been made in Connect Carolina. Do you want me to send it to the scheduling office 

directly? 

Thanks[ 



Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Buell, Agatha 
Sent: Tuesday, March 08, 2011 5:23 PM 
To: Moseley, Erin S 
Cc: Gore, Travis 
Subject: RE: course change 

Dear Erin, 
Here are the change forms that you requested. Please contact Travis Gore if you have further questions - he will be 

back in the office on Monday, 3/:14 (I will be out of town until after that). 

Thanks so much for your help with this! 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of Af?ican & Af?o-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Moseley, Erin S 
Sent: Monday, March 07, 2011 9:32 AM 
To: Buell, Agatha 
Subject: course change 



Hi Agatha, 

Travis Gore asked me to email you regarding changing AFAM 262 to AFAM 263. Dean Yopp has approved this. I will 

need you or Travis to send me a departmental change form with the changes so I can send to Scheduling. Scheduling 

will need to know what course, course number, section times, days, rms you will changing and what you will be 

changing to. Even if the times, days etc do not changes Scheduling will need to see that. 

I’ll also need a new nomination form with the change indicated. We’ll need to send the instructor a letter that 

supercedes the one we’ve already sent him. 

I’ve attached both forms in case you do not have one handy. 

I think we’ll need to get this change over to Scheduling fairly soon. Students are already planning their summer schedule 

and will be registering on March 22. 

Thanks, 
Erin 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <rebecca bramlett@unc.edu> 

Wednesday, March 23,2011 8:01 AM 

Gore, Travis <stgore@email.unc.edu> 

A Message from Chancellor Holden Thorp 

View this e-mail with ma~s. I Vew the mobile fr endl~version 

Dear Carolina Colleagues, 

Excellence. It’s what we do. 

And so I encourage you to join me in supporting Carolina during the 2011 Faculty-Staff Campaign to sustain UNC’s 
excellence. 

Carolina’s faculty and staff are second to none, and we each play an important role in helping make the Carolina 
experience unequivocally great. The University thrives because we continue to come together to accomplish great 
things. This initiative is no exception. Last year, 1,661 employees donated almost $1.3 million to the Faculty-Staff 
Campaign, even as economic uncertainty lingered. 

Just like you, your gifts make a difference each and every day at Carolina. Support from faculty and staff 
provides scholarships and even emer(~encv financial assistance to students; brings renowned scholars to campus 
and advances scientific inquiry; makes our campus environment extraordinary and helps each of us carry out our 
mission of teaching, research and service. 

What’s more, your gifts can support programs designed specifically to benefit Carolina faculty and staff, such as the 
Carolina Famil~ Scholarshi~ Fund and the Carolina Cam~)us Communi~ Garden. 

You can choose to support these areas--and many more--in this year’s Faculty-Staff Campaign. 

I know times remain uncertain. But I also know that, in typical Carolina fashion, you all have continued to get the job 
done, and that’s why we continue to do great things. I thank you for your hard work, and I hope you’ll make 
2011 another great year for the Faculty-Staff Campaign. 

Visit annuNfundounc.edu/facult2staff to learn more about the campaign and to see an honor roll of last year’s 
campaign donors. To give online or by payroll deduction, go to                 . 

Hark the Sound! 

Holden 

VIEW THE 2010 HONOR ROLL I MAKE A GIFT I LOOK UP YOUR GIVING HISTORY 

This e-real is for aumn, faculty and staff of the Un vers ty of North Caro na at Chapel HI1. Through ths free sew ce, the Office of 
Un versty Deve opment and the Annua Fund Program provde opportunt es for you to earn about people, events and other ssues 
at Carolina. If you have comments or questions, e-mail                         , telephone 919.843.3317, or write to the Office 
of University Development, Annual Fund, 208 West Frankl n St., Campus Box 6100, Chapel Hill, NC 27599-6100 If you do not wish 
to receive future editions, unsubscribe here. 

702472576 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Wednesday,              9:40 AM 
Gore, Travis <stgore@email.unc. edu> 
Carolina hosts national innovation council/Case, Deshpande talk companies of the 
future/Follow the Heels in the NCAA tourney - March FYI Carolina 

Having trouble view ng this email? Read it in your browser, 

FYI 
NEWS FOR ALUMNI, PARENTS AND FRIENDS 

MARCH 2011 

N 

Carolina hosted the first public forum of the National Advisory Council on Innovat on and Entrepreneurship, which advises 
President Obama on how to best spin ideas emerging on campuses into practice - creating jobs and expanding the 
economy. Council members include Chancellor Holden Thorp along with entrepreneurs, investors, non-profit leaders and 
educators. 

A~ Eve~i~g with Steve Case 

and Desh Deshpar~de 

America Online Co-Founder Steve 
Case and "Desh" Deshpande, 
Chairman of Sparta Group, LLC, 
discuss their early days as 

Gates backs spir~ofPs 
~m,omed~cine wog’k 

A UNC spinoffcompany has 
received a $10 million equity 
investment from the Bill & Melinda 
Gates Foundation. Liquidia 



entrepreneurs and insights on the 
companies of the future with 
Chancellor Thorp in this YouTube 
video. 

Technolog es, founded on 
discoveries by Professor Joseph 
DeSimone, is developing safer and 
more effective vaccines and 
therapeutics. 

gacte~o~a bully; 

targets patie~t h~feet~o~s 

More than 2 million U.S. hospital 
patients contract bacterial 
infections, which become fatal for 
90,000 people. Seventy percent of 
the time antibiotics don’t work 
because these lethal bugs resist the 
drugs. Professor Scott Singleton 
fights these harmful bacteria. 

Meet a Ta~~ Heel 

Oisd]e 

Professor Giselle Corbie-Smith 
tries to understand and eliminate 
the health disparities that can exist 
between the haves and the have- 
nots. Her primary focus is how to 
engage communities of color in 
research. 

UNC ~’a~*ks 3~t ~o~° Peace 

Co,ops vo~mttee~*s 

Carolina has produced the third 
highest number of volunteers for 
the Peace Corps among the large 
U.S. universities. More than 1,100 
UNC alumni have joined the corps 
since it began 50 years ago; 94 
currently serve abroad. 

tl~eir NgAA to~’r~ey 

Keep up with the men’s and 
women’s Tar Heel basketball teams 
as they continue March Madness in 
the NCAA tournaments. The official 
Department of Athletics website 
includes game updates, highlights, 
statistics and more. 

FYI Carol na Onlne s for alumn, parents of current students and fiends of the Un versty. Through ths free serv ce, the Office of University Relat ons 
shares information about people, events and issues at Carolina. To ask quest ons or share comments, eomal FYICarolina@unc.edu, telephone, (919) 
9628593 or write, Offce of Un versty Commun cat ons, 210 P ttsboro St., Chapel Hill, NC 275996210 

If you don’t want to rece ve these e-maits n the future, unsubscr be here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Seeger, Friederike M <fseeger@unc.edu> 

Wednesday, March 23, 2011 11 : 10 AM 

Gore, Travis <stgore@email.unc.edu> 

TA position in Cape Town (Fall 2011) 

GRADUATE TEACHING ASSISTANT POSITION 
Cape Town, South Africa 

Fall 2011 

Call for Applications 

The UNC Honors Program are inviting applications from UNC-Chapel Hill graduate students with a research 
interest and/or travel experience in Southern Africa for the graduate teaching assistant position on the Honors 
Cape Town program in the Fall 2011 semester. 

Program Overview 

Honors Semester in Cape Town aims to immerse UNC undergraduate students into the living history of South 
Africa by directly involving them in institutions that are helping to create a democratic civil society. 

Students on this program will work four days a week with a non-government or government agency that best suits 
their interests and skills. The Fall 2011 program will be led by Professor Michael Lambert (Deparlrnent of African 
and Afro-American Studies), who will teach a course on Intellectual Currents of the Black Atlantic. Students will 
also be enrolled in a lecture series on the history, politics and culture of South Africa. 

Description of Position 

During the Spring 2011 semester, the graduate teaching assistant is expected to assist the faculty director and 
director for Honors Study Abroad Programs in its student recruitment efforts. During the Fall 2011 semester in 
Cape Town, the TA will have the following responsibilities: 

- Serve as a liaison between the students and the faculty director, the local program coordinator, and the landlord 
- Assist the faculty director with course-related tasks as needed 
- Assist the local program coordinator with organizing the orientation program and excursion 
- Assist the program coordinator with finding safe and reliable transportation to the students’ internship sites 
- Communicate all emergency situations to the faculty director immediately 
- Ensure that students act responsibly in the residence 

The Honors Program will pay a stipend, cover round-trip airfare to Cape Town and housing in Cape Town, as well 
as international health insurance for the duration of the program. 

Eligibility Criteria 

Candidates must be enrolled in a graduate program at UNC Chapel Hill, have strong organization, communication, 
and people skills, as well as familiarity with Southern Africa (previous Cape Town travel experience 
preferred) 

Application 



The deadline for applications is Monday, April 4, 2011. Please e-mail the following documents to Friederike Seeger, 
Director of Butch Programs and Honors Study Abroad at fseeger(~,unc.edu. 

1) Cover letter 
2) Resume (including contact information of at least two UNC references) 

Friederike M. Seeger 
Director of Butch Programs and Honors Study Abroad 
University of North Carolina at Chapel Hill 
CB 3510, 230 Graham Memorial 
Chapel Hill, NC 27599-3510 
Phone: 919-962-9680 
E-mail: fseeger@unc.edu 
Skype: friederike.seeger 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) 
and may contain confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. 
If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 
message. 



From: 

Sent: 

To: 

Subject: 

Priya Balagopal <priyab@email.unc.edu> 

Wednesday, March 23,2011 2:04 PM 

Gore, Travis <stgore@email.unc.edu> 

[sangam] Sangam Weekly Update 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Vol 9 lssue 20 March 23, 2022 

Sangam Unks 

San£am Home~ 

Sangoam Calendar 

Brought to you by Sangam, the South Asian Awareness 

Organization at the University of North Carolina at Chapel Hill 

*Note: Due to the changes on Webmail, you will need to click show 

images.* 

Sa ngzam Photos 

Diaspora 

Mahatma Gandhi 

Fe~[owshi£ 

Upcoming Sangam Events/News... 

1. Participate in Relayfor Life with Sangam! - NEW! 

2. Sangam Exec Board Elections! - NEW! 

3. Help be a part of Mock Wedding! - NEW! 

Upcoming Campus Events/News... 

1. DPO ShowingTaare Zameen Par TONIGHT!! - NEW! 

2. Asha Night at Players this Saturday! - NEW! 

3. Odissi Performance in Durham! - NEW! 

UPCOMING SANGAM EVENTS/NEWS 

PARTICIPATE [N RELAY FOR UFE W~TH SANGAM! 

If you are interested in 

participating on Relay for Life 

April 8- 9, please sign up by 

March 25th to participate on 

team Sangam[ Hours count 

Relay for Life 



towards Public Service Scholars. 

Here is the link for the website: 

SANGAM £XEC BOARD ELE~ONS! 

Interested in planning the BIGGEST South Asian cultural show on 

campus next year? Consider applying to be a co-chair for Aaj Ka 

Dhamaka 2011!! This is a great opportunity to build both functional 

and interpersonal skills, meet new people, add to your resume, and 

partake in an immersive cultural experience! No experience needed 

to apply! 

Elections will be held April 7th at 7 pm. Location TBA. 

Applications are now available on the Sangam website at 

uncsangam.org. They are due April 3rd at 5 p.m. 

Please e-mail any questions to the current President of Sangam, 

Prasant Lokinendi. 

BE A PART OF MOCK WEDDING! 

Are you interested in being apart of one of the biggest cultural 

events that Sangam puts on? 

Mock Wedding will be held mid- 

late April and we are looking for 

volunteers for the planning 

committee. This year the mock 

wedding will be put on by PAK- 

SA and Sangam and will be 

based on Pakistani traditions. 

Please e-mail Monal at 

mona~p@emailouncoedu if you 

are interested in any aspect of 

the planning of Mock Wedding. 

UPCOMING CAMPUS EVENTS/NEWS 



TONIGHT o TAARE ZAMEEN PAR by DPO 

On March 23rd at 7pm, The Destined sisters of Delta Phi Omega 

Sorority Inc., UNC Colony are showing TAARE ZAMEEN PAR (with 

English subtitles) in the Hanes Art Auditorium Room 121. Come out 

and support their efforts to spread awareness about children’s 

education in India. 

DS~ AND DPO PRESENT ASHA N~GHT AT PLAYERS! 

The Destined sisters of Delta Phi Omega Sorority Inc., UNC Colony 

In Collaboration With: 

Sangam & Delta Sigma Iota Fraternity Inc., Beta Chapter 

Present Asha Night "Bringing hope through education" 

Come hit the dance floor THIS SATURDAY at Players with DPO, 

Sangam & DSI in an effort to raise awareness of the importance of 

children’s education and literacy! All cover collected between 10:00 

and 11:30 will go towards Asha for Education. 

***Cover*** 

Before 12: 

18/Ss 

A~er 12: 

18/S10 
21/~5 



Asha for Education is a secular organization dedicated to change in 

India by focusing on basic education in the belief that education is a 

critical requisite for socio-economic change. Asha’s focus on 

children’s education has galvanized a number of volunteers across 

the globe. Today, there are over 73 Asha chapters worldwide: 45 in 

the US, 14 in India, and 7 in Europe, Singapore and Australia. 

Volunteers in each of these chapters take personal interest in 

identifying education-related projects in India, and supporting them 

through funds and other means. Help us help this grand 

organization provide education to children that do not have access 

to it in India. 

OD~SS~ PERFOR~ANCE ~N DURHA~ ! 

A Performance by Guru Sanchita Bhattacharya and her Dance 

Foundation 

Salutation to Mother 

Through the Ancient and Sculpturesque Classical Dance of India, 

Odissi 

Saturday, April 30, 2011 at 6:30 pm 

Duke University 

Bryan Center, Griffith Hall 

Durham, NC 

This venture of Odissi is 
choreosraphy to the Great Mother 

in all her forms and facets, without 
whom humanity would not exist. 

Concept and Choreosraphy: Guru Sanchita Bhattacharya 

Dancers: Ananya, Nikita, Neetu, Puja, Prasya, Smitha, Srija, Teja, 

and Guru Sanchita Bhattacharya 

For tickets: htt~ticketsoduke.edu/showoas£ OR visit Duke’s Box 

Office. 

From Your Amazing 2010-2011 Publicity Co-Chairs, 

Sagar "Vote for me in exec elections!" Prabhu- eomail 

Priya "We’ll give you cupcakes!" Balagopal - eomail 





From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Wednesday, March 23,2011 2:54 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Last Friday BBQ This Friday (3/25) from 11:30-1:30 

Dear Friends of OASIS, 

Spring is here and so we are restarting our monthly "Last Friday" events at OASIS, starting this coming Friday (3/25) from 

11:30-1:30ish. As always, it will be held behind Howell Hall between Howell and the Planetarium (next to the 

Arboretum). Come on by to talk with members of your IT support organization, enjoy some good food, and have some 

fun. 

We hope to see many of you there. Please pass this onto others in your departments. 

~Jeff 

Jeff VanDrimmelen MA, CMBA 

Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 

Chapel Hill, NC 27599-3056 

919.724.4556 (Direct Line) 

Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at UNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 

please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, March 23, 2011 5:10 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: March - April Commuter News 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Wednesday, March 23, 2011 4:59 PM 
Subject: March - April Commuter News 

PARKING COORDINATORS - Please distribute this information. 

If you’re experiencing problems with the new format you can view it in your browser by clicking here! 

MARC- APPdL COMMUTER NEWS 

UNC’s Commuter Alternative Program is 

a regionally and nationally recognized 

program designed to reward commuting 

students, faculty, and staff who do NOT 
drive alone to campus. CAP supports 

UNC Sustainability initiatives that include 
reducing traffic congestion and the 

number of vehicles parked on campus. 

] 

~’H-APRIL TRANSIT SERVICE 

IMARTCOMMUTE CHALLENGE APRIL 1st- JUNE 1st 

~AR AND ZIMRIDE 



OPEN BIKE WORKSHOP 

BE A TRIANGLE TRANSIT AMBASSADOR 

VANPOOLS, CARPOOLS, AND MORE 

CAP MERCHANT NEWS 

INVITE YOUR FAVORITE MERCHANT TO BE A MEMBER OF THE CAP PROGRAM 

March-April Transit Service 

Chapel Hill Transit Good Friday Holiday Schedule 

Chapel Hill Transit (CHT) will operate a Saturday schedule on Friday, April 22, 2011, in observance of the 
Good Friday holiday. The following Saturday routes will operate: CM, CW, D, FG, JN and T. The Saturday U 
and NU routes will not operate. 

On Saturday, April 23,2011, the U and NU routes will not operate. On Sunday, April 24, 2011, the U route 
will begin at 1:50 p.m. at the Carolina Coffee Shop and the NU route will begin at 1:45 p.m. at the PR lot. 

Safe Rides will operate as normal on Thursday, Friday and Saturday nights. 

CHT administrative offices will be closed and will reopen on Monday, April 25,2011 at 8:30 a.m. The 
Regional Call Center will be open to provide schedule information from 7:00 a.m. to 10:00 p.m. on Friday, 
April 22, 2011. Customers will be able to reach the call center by calling CHT’s customer service line at 
919.969.4900 (press option 1). 

CHT will return to regular service on Monday, April 25,2011. 

The Regional Call Center provides schedule information. Customers may reach the call center by calling 919- 
485-RIDE (7433). The GoTriangle.org website offers a handy regional trip planner and all information required 
to get around without a personal automobile. RedefineTravel.org is a site designed with students in mind. 

The Chapel Hill Transit Customer Service phone number is 969-4900 and the website is chtransit.org. Click 
here to find a list of common destinations accessible by Chapel Hill Transit. and here to access links to all route 
Chapel Hill Transit route maps and timetables. 

For complete details on route maps and time tables, call Chapel Hill Transit at 919-969-4900 or visit 
www.chtransit.org. 

Triangle Transit 



Triangle Transit Customer Service phone number: 485-RIDE. Their website is www.triangletransit.org. 
Click here to see the Triangle Transit service calendar and here to access links to all Triangle Transit route maps 
and timetables. 

Triangle Transit operates regional service from 6 a.m. to 10:30 p.m., Monday through Friday, and from 8 a.m. 
to 5:30 p.m. on Saturdays. Triangle Transit does NOT operate bus or shuttle service on Sundays. 

Other Transit Providers 

Piedmont Authority for Regional Transportation serves the counties west of Orange County. There is a 
wealth of information about PART services here. 

For information about public transportation in Chatham County, please go to the Chatham Transit Network 
web site here. 

Smart Commute Challenge April 1st - June 1st 

The 2011 SmartCommute Challenge, highlighted by Bike to Work Week May 17th - May 20th, will run from 
Friday, April 1st through Wednesday, June 1st. Keep an eye out for a special edition of this newsletter focusing 
on the Challenge! In the mean time, visit here to see the amazing prizes at play for those who pledge. 

Zipcar and Zimride 

Zimride 

Save green by going green this Earth Day! 

This Earth Day, April 22nd, you can help your wallet and the environment at the same time by using UNC 
Zimride! Add your commute and start carpooling at least a couple days a week. You can indicate if you want 
to be the driver or the passenger, and the community is private to UNC! 

Add your ride today: http://zimride.unc.edu 

Zipcar 

Did you know that each car share member reduces their personal CO2 emissions by between 1,100 and 1,600 
pounds per year? Join Zipcar and do your part to preserve Mother Earth this Earth Day! Learn more at 
www.zipcar, com/unc. 

Open Bike Workshop 



Enjoy the outdoors. It’s warming up! 

Cyclists are gearing up for outdoor events, so get ready to j oin in on the fun! If your bike’s been in the garage all 
winter, you might want to get a tune-up. The ReCYCLEry in Chapel Hill has an open workshop Sunday from 
12 p.m. to 5 p.m. on the backside of 108 North Graham Street. Be sure to stop by! 

Be a Triangle Transit Ambassador 

Want to encourage others to use alternative transportation? An Ambassador would work with Triangle Transit 
to help new riders get accustomed to using transit. If you ride Triangle Transit regularly and are interested, fill 
out a participation form! 

Ambassador Participation Form 

Carpools, Vanpools, and More 

Van opening - Graham to Chapel Hill 

Van leaves Lowe’s Foods in Graham at 6:30 a.m. and returns at 5:00 p.m. We drop off at Ambulatory Care 
Center and the hospital/dental school area around 7:10 a.m. Van leaves the parking lot in front of the dental 
school to return to Graham at 4:20 p.m. If CAPS participant, cost is $39.17/month. Please contact Deannie Holt 
at dholt@email.unc.edu or 966-4260 if interested. 

CAP Merchant News 

Cafe Driade 

Caffe Driade Barista & Carrboro Coffee Roasters employee Michael Harwood wins the 2011 Southeast 
Regional Barista Championship! 

Southeast Regional is one of 6 regions in the U.S. that fosters the development of the Barista and the coffee 
industry through a competition format with the goal of increasing education and skill level for all. This 
culminates with the United States Barista Competition, Held in Houston, TX from 4/28-5/1; which will select a 
National Champion to represent the U.S. in the World Competition. 

For more info go to : www.usbaristachampionship.org 



Chapel Hill Tire Car Care Center 

Chapel Hill Tire Car Care Center is now offering CAP participants FREE FLAT REPAIRS, ROTATIONS, 
AND TIRE BALANCING for the life of your tires when you purchase a set of four tires. That can add up to 
over $300 in savings over the life of your tires. Ask about our free pick up and delivery of vehicles at the park 
and ride lots. Chapel Hill Tire Car Care Center is the area’s only GreenPlus certified repair facility. For more 
information email us at cpcrew@chapelhilltire.com. 

These are all benefits available to CAP participants from Chapel Hill Tire Car Center, the area’s only 58 year 
old family owned car care business. Go to www.chapelhilltire.com or email cpcrew@chapelhilltire.com for 
more information. 

We appreciate our local CAP merchants. These merchants offer discounts to CAP folks with the display of the 
CAP Merchant ID Card. In these tough economic times, that is coming in especially handy. Alternatively, they 
donate prizes we use to surprise CAP participants when they least expect it. In return, we thank our merchants 
publicly and often. 

These merchants know that CAP participants are more likely to be out exploring and discovering their shops or 
restaurants than are those who drive here from another part of the region, park outside the office and drive 
home. These merchants hope you’ll stop by. Please do, and don’t forget to say hello for us. 

The following merchants currently offer CAP discounts OR they have given us prizes for us to give away 
throughout the year. We use these donations to surprise CAP participants with special thanks, ’just because". 

As long as the merchant has a website up, we have a link to it below. To find out details on how each one of 
these merchants participates in CAP, visit the merchant list on our website by clicking here. 

4-11 West 
Bandido’s Mexican 

Back Alley Bikes 
Cafe 

Bear Rock Cafe Ben and Jerry’s Cafe Driade 

Carolina Brewery 

Cinco de Mayo 

Daily Grind 

Great Harvest Bread 
Co. 

Carolina Inn 

Cup A Joe 

Flying Burrito 

I Love NY Pizza 

Chapel Hill Tire 

Cycle 9 

Fosters - in Chapel 
Hill 

Internationalist 
Books 

Jack Sprat’s Cafe; 
Jaluka Natural 

Bistro Jersey Mike’s 

Johnny T-Shirt: The 
Carolina Store 

Mediterranean Deli 
Mez 

Oriental Garden Open Eye Cafe Panera Bread 



Qdoba Mexican Grill 

Squid’s Restaurant 

The Loop Pizza Grill 

The Bicycle Chain 

Townsend Bertram. and 
Co. 

Whole Foods-Chapel 
Hill 

SANDWHICH 
(New!) 

Student Stores 

The Pita Pit 

The Clean Machine 

Trilussa la Trattoria 

Spanky’s Restaurant 

Tandoor Indian 
Restaurant 

TCBY in Chapel Hill 

Town Hall Grill 

Weaver Street 
Market 

Thanks for supporting UNC’s Commuter Alternative Program. 

Invite YOUR Favorite Merchant to Be a CAP Merchant 

’o increase your likelihood of getting a surprise gift for being in CAP or a discount where you normally shop, 
us recruit merchants! Do you have a local restaurant or other business that you would like to see on this 

st? If so, contact us and we’ll send you a very nice invitation to hand to the merchant next time you pay them 
isit. It’ll have more impact coming from you - the customer. Just email us your name and campus address 

get it right over to you in campus mail. 

inally, if you want an online copy of some of this alternative transportation news each month plus other Public 
afety News, check the Department of Public Safety Home page at www.dps.unc.edu. Click on the Weekly 
)dates entry located in the middle of the list on left hand margin of the web page. 

hope this information is helpful to your department. Please email cap@unc.edu or call the Department of 
Safe(y at 962-3951 with additional questions. 

Tou are currently subscribed to afriafam as: stgore@email.unc.edu. 

’o unsubscribe click here: http://lists.unc.edu/u? 
t=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28896188 

It may be necessary to cut and paste the above URL if the line is broken) 

r send a blank email to leave-28896188-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, March 23, 2011 5:19 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Triangle Dance Festival for Aids 

TDFA 2011.pdf 

..... Original Message ..... 
From: bisarya [mailto:bisar~email.m~c.eda] 
Sent: Tuesday, March 22, 2011 8:24 PM 
To: Nyang Oro, Julius E; Gore, Tmvis 
Subject: Triangle Dance Festival for Aids 

Hello, 

We would appreciate if you could pass along this attachment about Triangle Dance Festival for AIDS this Friday to your department. 

Thank you, 
TDFA 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~:iilists.unc.ed~#a?id=323(~1534.dlgc27ea4325cffb39a9456d99719bcb&r~=T&l=afriafam&o=28896247~, or send a 

blank email to leave-28896247-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



You are cordially invited to the 

boundary breaking arts & health event of the season... 

Friday, March 25th at 7:00 pm 
Memorial Hall 

UNC-Chapel Hill Campus 

Come one, come all! TDFA 2011" 
Together A// Things Are Possib/e 

HOST & GRIOT: "Baba" Chuck Davis 
of the Chuck Davis African American Dance Ensemble 

Gaspard Louis & An|anee Bell 
"Deux" by Pilobolus Dancer & Choreographer, of Durham & NYC’s Gaspard Louis & Dancers 

Tony C. Johnson’s "Acceptance" 
Live Original Music Performed by Nia Hampden, Victor Webb, & Poet Kim Arlington 

A 12 year old girl must confront her father about HIV diagnosis - where are we in the mix? 
A commissioned piece by Choreographer Tony C. Johnston 

Diali Cissokho~ Kora Player 
A Special Appeal to Community Leaders, Elders and Faith Groups: 

Who will stand against the silence which spreads HIV? 
led by Renowned & Soulful West African Kora Player, the young Diali Cissokho 



Too Sick Ent.~ Youth Hip Hop 
6t~-8t~ grade Dancers from Johnston County blow up the stage with freshest moves... 

honoring 2011 TDFA Partner, UCAN United Clayton Area Youth Network 

Denise Mbani~ Poet 
Statewide Touring Poet Denise Mbani of Johnston Co. brings depth and wisdom .... 

Mara’s Circle 
Commissioned from MALA WI "Stories of AIDS Through Music" Project 2012 

feat. new work by Dancer Leah Wilks, Original Piano by Kaitlin Houlditch-Fair 

ROSE 
We will never be kept from dance: Elders share a traditional African "basket dance" 

nosi DANCE theater feat. POETIC MIKE 
A commissioned collaboration from AADE’s Resident Poet and the (show some LOVE) dancers... 

p!us more performances by 

Duke University’s Defining Movement [DEFMO], 
UNC’s miscONcEption, Bhangra Elite, 

EROT spoken word, Cadence, Kamikazi, Inversions 

TICKETS 
*Suggested donation: 

$5 (students, kids, seniors) 
$10 (anyone who can afford it!) 

To reserve seats call the Memorial Hall box office: 
(919-843-3333, lOam-6pm) 

or visit The Pit 

Gerrard Hall 
Jazz Reception with FREE Food from Local Restaurants 

End the evening at the... 

@ Club 157 

$5 to sip ! $7 to dip before midnight 

More information at 

http.//smtes.google.com/smte/tr angledancefest valfora d$/home 



(HIV/AIDS Organizations call/text 706 513 7707 for reserved tickets) 
[Faith Leaders/Groups, Business & Cultural Leaders, call/text 919 607 5533 

to sign up for special reception in evening performances ] 

ALL ~r~cee~ ~e~e~ direct-service 

UCAN (United Clayton Area Network for Youth) 
NORTH CAROLINA: HIV/AIDS & YOUTH EMPOWERMENT 

Counseling, Support & Capacity Building through self-love, self-respect, grassroots organizing. 
Supporting youth and families in Johnston, Harnett & Lee Counties of NORTH CAROLINA, 

fighting HIV/AIDS, ST-I/ST-Ds & Drug Addiction, preventing alcohol & substance abuse, gang & 
domestic violence, promoting women’s rights, civil rights & social justice. 

DIG (Development in Gardening) 
ZAMBIA: HIV/AIDS & ENVIRONMENTAL JUSTICE 

DIG at Carolina "s mission is to support & sponsor micro-gardens in HIV-affected communities located 
in developing countries. Through micro-gardens, currently in UGANDA, KENYA, TANZANIA, NAMIBIA, 

SENEGAL, DOMINICAN REPUBLIC, NICARAGUA, and ZAMBIA, we are able to provide sustainable 
nutrition and a safe environment to these communities, thereby improving their health & well-being. 

UNC Center for AIDS Research 
UNC Student Government 

UNC Diversity and Multicultural 
Affairs 

UNC Residence Hall Association 

UNC Center for Global 
Initiatives 

GlobeMed at UNC, 
GLBTSA 

UNC’s LGBTQ Center 
157 East 

BREAKING BOUNDARIES. CELEBRATING A STRONG + VIBRANT TRIANGLE ARTS COMMUNITY 

WITH A FOCUS ON DIGNITY + WHAT’S WORKING IN THE LOCAL & GLOBAL FIGHT AGAINST AIDS. 

COME DRESSED & READY to CELEBRATE for the TDFA 2011 THEME: 
TOGETHER ALL THINGS ARE POSSIBLE! 

SEE YOU THERE! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, March 23,2011 6:08 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Digest: March 22, 2011 

03.22.1 l_Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, March 22, 2011 1:26 PM 
To: Human Resources Facilitators 
Subject: [hrfac] FW: HR Digest: March 22, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

P~ease forward the attachment tit~ed "HR Employee Information" within your departmentlS}o 

text of all articles in the weekly digest is available in the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Mar, 24-25: Employee service awards pickup 

Mar. 25: OLED award nominations due 

Mar. 31: NCFlex reimbursement claims due 

Mar. 31: ULEAD applications due (deadline extended) 
Apr. 15: Employee Forum’s peer recognition award nominations due 

Apr. 15: UMA manager of the year award nominations due 

Apr. 20: HR Facilitator quarterly meeting 

Apr. 22: Spring holiday 

Information for Employees 

UMA Manager of the Year Award Nominations & Call for Members (Click here) 

The University Managers Association (UMA) is now accepting nominations for the 2011 Manager of the Year Award. 

Selection is based on University career accomplishments; both inside and outside normal job responsibilities or a specific 

accomplishment made within the past twelve months that has been of major significance. The specific accomplishment 

cited may be inside or outside of the nominee’s primary area of responsibility. Nominations will be accepted through 

Friday, Apr. 15. 

Employee Forum’s Peer Recognition Award Nomination (Contact Chris Meinecke) 

The Employee Forum’s peer recognition award nomination forms are due by 5 p.m. on Friday, Apr. 15. For further 

information please visit the Employee Forum’s website or email committee chair Chris Meinecke. 

Christie Wo Davis 
Public Communications 5peci~/Lst 

Office of Human Resources 
UNC-Chapel Hill 

104 Airport Drive, Campus Box 1045 

Chapel Hi[I, NC 27599 

Office: 9~9.962.9682 



Christie davis@unc.edu 

Website: http://hr.unc.edu 

Rolph W~ldo Emerson quote - "Nothing gre~t wos ever achieved 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, March 22, 2011 1:13 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Digest: March 22, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

PJease forward the attachment titJed "HR EmpJoyee information" within ,/our departmentlS}o 

text of a[[ articles in the weekly digest is available in the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Mar, 24-25: Employee service awards pickup 

Mar. 25: OLED award nominations due 

Mar° 31: NCFlex reimbursement claims due 

Mar. 31: ULEAD applications due (deadline extended) 
Apr. 15: Employee Forum’s peer recognition award nominations due 
Apro 15: UMA manager of the year award nominations due 

Apr. 20: HR Facilitator quarterly meeting 

Apr. 22: Spring holiday 

Information for Employees 

UMA Manager of the Year Award Nominations & Call for Members (Click here) 

The University Managers Association (UMA) is now accepting nominations for the 2011 Manager of the Year Award. 

Selection is based on University career accomplishments; both inside and outside normal job responsibilities or a specific 

accomplishment made within the past twelve months that has been of major significance. The specific accomplishment 

cited may be inside or outside of the nominee’s primary area of responsibility. Nominations will be accepted through 

Friday, Apr. 15. 

Employee Forum’s Peer Recognition Award Nomination (Contact Chris Meinecke) 

The Employee Forum’s peer recognition award nomination forms are due by 5 p.m. on Friday, Apr. 15. For further 

information please visit the Employee Forum’s website or email committee chair Chris Meinecke. 

~nformation for NR Facilitators 

Employee Service Awards Pickup (Contact, Aimee Krans) 
The University recognizes and expresses appreciation for the long-term service of permanent SPA and EPA Non-Faculty 

employees. 

HR Facilitator Quarterly Meeting (Contact, Kathy Bryant) 
The next HR Facilitator quarterly meeting will be held on Wednesday, Apr. 20, at 2:30 p.m. in 0111 Carroll Hall. Please 
add this to your calendars. Agenda items will be sent out prior to the meeting; please send any items that you would like 

to have discussed to Kathy Bryant. 

Christie Wo Davis 
Pubfic Communications Speci~fi:st 

Office of Human Resources 



UNC-Chapel Hill 

104 Airport Drive, Campus Box 1045 

CBapel Hill, NC 27599 

Office; 919~962~9682 

Emai~: Christie davis@unc.edu 
Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28896414 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28896414-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, March 22, 2011 

Mar. 25: OLED award nominations due 
Mar. 31: NCFlex reimbursement claims due 
Mar. 31: ULEAD applications due (deadline extended) 
Apr, 15: Employee Forum’s peer recognition award nominations due 
Apr. 15: UMA manager of the year award nominations due 
Apr. 22: Spring holiday 

UMA Manager of the Year Award Nominations & Call for Members 

FROM: University Managers Association 

The University Managers Association (UMA) is now accepting nominations for the 
2011 Manager of the Year Award. Selection is based on University career 
accomplishments; both inside and outside normal job responsibilities or a specific 
accomplishment made within the past twelve months that has been of major 
significance. The specific accomplishment cited may be inside or outside of the 
nominee’s primary area of responsibility. Nominations will be accepted through 
Friday, Apr. 1 5. 

Current University faculty or staff members can submit nominations. UMA 
membership is not a requirement for the nominee. With the exception of current 
UMA board members nominations are open to all permanent full time managers 
with two or more years of University service. See the UMA website to obtain a 
nomination form and for more information on eligibility. 

If you are a manager or supervisor, consider joining the University Managers 
Association (UMA) professional development organization. UMA is an organization 
of managers from UNC and NCCU that offers professional development and 
networking opportunities for University mangers at all stages in their career. For 
more information about UMA or how to join please visit our website or contact 
Chris Meinecke at 91 9- 962- 6830. 



Employee Forum’s Peer Recognition Award Nomination 

FROM: Chris Meinecke, Employee Forum 

The Employee Forum’s peer recognition award nomination forms are due by 5 p.m. 
on Friday, Apr. I 5. For further information please visit the Employee Forum’s 
website or email committee chair Chris Meinecke. 



UN~VERS~TY~FN~RT[~CAR~L|NAATC[~A~EL[|~LL~CAMpUSBOX3223,CI~A~EL~LL~N~27599~3223. 

UNIVERSITY 
MANAGERS 
ASSOCIATION 

2011 UMA MANAGER OF THE YEAR AVVARD 
NOMINATION FORM 

Selectiola :is based ola: 
1. University career accomplishments, both inside and outside normal job responsibilities. 

2. A specific accomplishment made within the past twelve (12) months that has been of major significance. The specific 
accomplishment cited may be inside or outside of the nominee’s primary area of responsibility. 

Nomi~aatio~a Procedure 
¯ AW current UNC Chapel Hill faculty or staff may submit a nomination. 
¯ With the exception of current UMA Board Members, nominations are open to all permanent full time University 

Managers with two or more years of service. For a current list of Board Members, please visit 
http://uma.unc.edu/directors.php. 

¯ In a short paragraph of 100 words or less, summarize the nominee’s accomplishments and why he or she should 
receive this award. 

¯ The UMA Morale and Recognition Committee will review all nominations to ensure that they meet the criteria 
for nomination. Eligible nominations will be forwarded to the UMA Board for the final selection. 

The winner will be announced at the UMA 2011 Annual Meeting on Wednesday, May 25, 2011 at 2:00pm in Hyde 
Hall. For more information, contact Anne Schwarz or Chris Meinecke or go to the UMA website. 

PLEASE S[ BMIT ALL NOMINATIONS TO: 

[MA Morale &: Recog:r~on Commit~ee 

P[?o>e: 962--6830 FAX: 962--1118 

For Office Use Only [date received: 
TIlE UNIVERSITY 

q1" NORTI| CAROEINA 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, March 24, 2011 11:01 AM 

Gore, Travis <stgore@email.unc.edu> 

Work study student 

Hi Travis, 

It is time for us to figure out if we want to have a workstudy student in the department next year. If you would like to 

supervise a student, please let me know and send me a brief description of what that person would do. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Thursday, March 24, 2011 11:42 AM 

Anna Snyder          @gmail.com>; Anna Snyder <fast@cs.unc.edu>; Ashworth, 
Cathy T <epresley@email.unc.edu>; Bancroft, Molly J. <mbancrof@email.unc.edu>; 
Barnes, Ash <elphaba@email.unc.edu>; Batts, Donnyell <dlbatts@email.unc.edu>; 
Boomhower, Jeremy D. <jeremy_boomhower@med.unc.edu>; Braxton, Anita T 
<abraxton@email.unc.edu>; Brown, Stephanie Willen <swbrown@unc.edu>; 
Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Carter, Janis (2 
<carterl@email.unc.edu>; Cheek, Suphronia M-j <sjcheek@email.unc.edu>; Lee, Cindy 
<cdlee@sog.unc.edu>; (21emmons, Jason <j clem@email.unc, edu>; Davis, Sharon 15; 
<sedavis@email.unc.edu>; Debby Crowder <debby_crowder@unc.edu>; Denise Hargis 
<burgner@bio.unc.edu>; Diallo, Ashante N. <adiallo@unc.edu>; Eldred, Timothy 
Burton <teldred@unc.edu>; Finn, Kelly (2arver <kellyfinn@unc.edu>; Fulenwider, (2. 
Lindsay <lindsay@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; 
Goodman, Paula <pgoodman@email.unc. edu>; Gore, Travi s <stgore@email.unc. edu>; 
Gorman, Jacquelene W <jackie@unc.edu>; Harper, Wake <wharper@email.unc.edu>; 
Haven, Ben <bhaven@email.unc.edu>; Hughes, Janet M <jmhughes@email.unc.edu>; 
Russell, Jessica <jessruss@email.unc.edu>; Arlotta, Jo <jo@unc.edu>; Turnbull, Jodie 
Ann <jodie@unc.edu>; Jones, Joy Mann <j oyj ones@email.unc.edu>; Kalbarczyk, Erin 
<erin_kalbarczyk@unc.edu>; Karla Nagy <knagy@unc.edu>; Kieber, Alison J 
<kieber@email.unc.edu>; Kush, Jennifer Anne <kush@email.unc.edu>; Levy, Melody 
<melody_levy@unc.edu>; Lisa Mc(2ain <lmccain@email.unc.edu>; Lynch, Susan R 
<mpastaff@sog.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Mary Beth Robbins 

@gmail.com>; McAlister, Matthew Keith <mkmcalis@email.unc.edu>; 
Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Mckinney, Ashley <amckin@email.unc.edu>; McNeil, 
Kathleen <kamcneil@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Kelly, Miranda S <miranda@unc.edu>; Montgomery, Summer 
<sundance@email.unc.edu>; Pam Joyner <pjoyner@email.unc.edu>; Pickard, Peggy S 
<peggy~ickard@unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Rainey, Arlene 
<arlene_rainey@unc.edu>; Merrill, Rhonda <rjmerril@email.unc.edu>; Richardson, 
Mark <richardm@email.unc.edu>; Rooney, Patty <prooney@email.unc.edu>; Sardi, 
Karen L <ksardi@email.unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; 
Mitchell, Shannon Michelle <smitch@email.unc.edu>; Simmons-(2ahan, Deborah A 
<dscahan@email.unc.edu>; Stephanie Peterson <stephanie~eterson@unc.edu>; 
Peterson, Stephanie B. <stephanie~eterson@kenan-flagler.unc.edu>; Stroud, Daisette 
Ford <daisette_stroud@unc.edu>; (2owan, Tara L <tlcowan@email.unc.edu>; Tharp, 
Pam <pstharp@email.unc. edu>; Thompson, Karen <kthomps 1 @email.unc. edu>; Tricia 
Robinson <tmrobins@cs.unc.edu>; Walker, Katrina N <knwalker@email.unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; Whaley, Jack L <j ack whaley@unc.edu> 

Textbook order submissions deadline 

Dear Liaison, 

Just a reminder that tomorrow, Friday, March 25, is the Textbook Department’s deadline for textbook adoption 

submissions for Fall 2011. In order to be considered on time, adoptions must be received in the Textbooks office by the 



end of the day on Friday. 

All instructors who turn in an adoption on time will receive a coupon for each on-time course adoption, up to a total of 

four, and we will also send you coupons to thank you for your help. In addition, the three departments which turn in the 

hil~hest percental~e of on-time adoptions, each in its size catel~ory, will be awarded a 5500 textbook l~rant for their 

l~raduate students. 

Please remind your faculty of this deadline. 

Thank you for all your help. 

Best wishes, 

Frank Bellamy 

Georl~e Morl~an, Textbook Buyers 

UNC Student Stores 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, March 24, 2011 12:11 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Battle Hall - Air & Construction 

Dear All, 

Just a note to let you know that I am aware of the air quality issues in Battle Hall and am waiting for the project manager 

of the construction project and the facilities people to come out and fix things. 

In the meantime, please let me know if your office is affected, and for your health and safety, please work in another 

area until the problem is resolved. I will send an update once I have one. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28900741 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28900741-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Thursday, March 24, 2011 2:29 PM 

lbrezin@email.unc.edu; tcbaric@med.unc.edu; Kinsey, Nadine 
<kinsey@email.unc.edu>; Drake, Susan M <susan_drake@med.unc.edu>; Wilcox, 
Sandy <swilcox@email.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Woodlief, 
Frances G <fgw@med.unc.edu>; allen@hsrc.unc.edu; Dartnall, Nancy A 
<nancy_dartnall@med.unc.edu>; Craig, Elizabeth F 
<elizabeth_craig@dentistry.unc.edu>; Strickland, Jamie Linens 
<linens@email.unc.edu>; McPherson, Holly M <Holly_McPherson@unc.edu>; 
linette@med.unc.edu; (;lapp, Melinda Lane <melinda_clapp@med.unc.edu>; James, 
Peggy <peggy_i ames@unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; McPherson, 
Lesa A <lesa mcpherson@unc.edu>; Bowman, Christina Smith <cgb@med.unc.edu>; 
Duval, Heather Elizabeth <hduval@email.unc.edu>; Case, Michael 
<mlcase@email.unc.edu>; kbcoble@email.unc.edu; Morgan, Marshal 
<mgmorgan@email.unc.edu>; Press, Paula E <ppress@email.unc.edu>; Taylor, Martha 
L. <martha taylor@dentistry.unc.edu>; agoodwin@email.unc.edu; 
adiallo@email.unc.edu; abg@unc.edu; levy@unc.edu; McDonald, William P 
<william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele <vberg@email.unc.edu>; 
Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S <akent@unc.edu>; 
rebecca.lloyd@unc.edu; Fesmire, Pamela G <pamela fesmire@med.unc.edu>; Sullivan, 
Sharon <sharon_sullivan@unc.edu>; Burks, Faith Adelle <fburks@email.unc.edu>; 
shannon_tate@dentistry.unc.edu; mlhenson@email.unc.edu; Duncan, Vinnie G 
<duncanv@med.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Sherman, Ann E 
<ann_sherman@med.unc. edu>; cavitt@email .unc. edu; Haines, Meli ssa A 
<melissa haines@med.unc.edu>; Herndon, Denise D <denise_herndon@med.unc.edu>; 
McPherson, Brittany Dawn <bdmcpher@physics.unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Dalton, Jo Ann <joann_dalton@dentistry.unc.edu>; Middleton, 
Geri <geri_middleton@unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Tapp, 
Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina G <gina~otts@med.unc.edu>; Hutter, 
Kim <kim_hutter@unc. edu>; Edwards, Jennifer Diana <j ennifer, edwards@unc, edu>; 
Junco, Lauren <ljunco@aims.unc.edu>; Jones, Vondra H. 
<vondra_iones@med.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Edwards, 
Deborah W <dedwards@email.unc.edu>; Nel, (;oaina L <coaina@med.unc.edu> 

Rad, Debbie <rad@email.unc.edu>; Vick, Daniel <dcvick@ehs.unc.edu> 
Re: Revised Export Control Form 

#3-Deemed Export Questionnaire.3.23.11 .doc 

Attached please find the revised Deemed Export Control Form dated 3/23/2011 (#3 in the 12/10 H-1B packet). Please 

Discard, and delete the one you currently have. The revised form includes a new question that should down the number 

of exchanges between Environmental Health & Safety and the PIs in the departments. 

Thank you. 

Ronit 

Ronit Weingarden 

Assistant Director & Advisor to Foreign Academic Staff 

International Student & Scholar Services 
The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 

Chapel Hill, NC 25799-5240 



Phone: 919-962-5661 

Fax: 919-962-4282 

Emaih ronitw@email.unc.edu 

http://global.u nc.edu/isss 
Advising Hours: Mon-Fri: 9:00 a.m.- 4:00 p.m. 
Closed for 1555 Staff Meeting: Wed. 8:00 a.m.- 9:00 a.m. 



Departmental Deemed Export Questionnaire for 1-129 Form 

This questionnaire must be completed by an individual knowledgeable about the prospecKve employee’s 

work assignment, including the technical nature of the work as well as the source of financial support. 

Name of Prospective Employee: 

Country of Citizenship: 

University Department/Unit: 

Your department or trait has submitted an application for an immigration visa for the prospective employee listed above. 
New federal regulations for visa applications of this type require the University to certify that the prospective employee 
either: (1) will not be involved in any activity that would require an export control license; or (2) will be involved in an 
activity requiring an export control license and the University will prevent access to controlled technology until an export 
control license has been obtained. 

Please respond to the questions below as they relate to work that the prospective employee will perform at the University 
and then sign the form at the bottom. 

1) Will the prospective employee participate in any scientific research? __ YES __ 
(If "No" then skip questions #2-#6. If "Yes" then respond to questions #2-#6) 

NO 

2) Please provide the following information for each research project in which you know or anticipate the prospective 
employee will participate: 

a. Name of Principal Investigator: 
b. Campus address of laboratory: 
c. Title of sponsored research proposal/grant/award: 

d. RAMSeS Proposal/Award Number: 
e. Name of Research Sponsor: 

3) Will the prospective employee perform ALL of the following functions for any research equipment: operation, 
installation, maintenance, repair, overhaul, and refurbishing? __ YES __NO (If"Yes" then list the equipment: 

_) 

4) Will the prospective employee participate in any research under a research contract or grant that restricts certain non- 
US persons from participating in the research or accessing the research results (e.g., restrictions on participation by 
individuals who are not US citizens or green card holders)? __ YES    NO 

5) Will the prospective employee participate in any research under a research contract or grant that restricts publication or 
dissemination of the research results (other than prepublication review by the research sponsor to insure that the 
publication would not inadvertently divulge proprietary information that the sponsor has furnished to the researchers)? 

YES NO 

6) Will the prospective employee be exposed to encryption software source code, or otherwise be involved in the design, 
development, or production of encryption software? __ YES    NO 

I will notify International Student & Scholar Services before the prospective employee moves to a different laboratory or 
begins work in a setting outside of my control or knowledge. 

Signature Date 

Name (Print) Title 

{O00~.DOC ~} 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, March 24, 2011 3:46 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Construction Update: Battle Hall 

Dear All, 
:1. The air issues have hopefully been resolved. It is recommended that if the air in your office doesn’t see right to 

leave the door to the hallway open overnight (or so) to air out. If there are problems still on Friday afternoon, 

please let me know. They have recovered the air vents with plastic to avoid dust getting into them during the 

end of the roof construction, they have also changed the filters in all of their shop vac, so less dust is going into 

the air as they complete the work. 

have also gotten an update on the construction plans: 

2. The roof and brick work will be done in the next 2 weeks or so, including powerwashing the outside of the 

building to remove al! of the fine red dust. 

Immediately following (ie. End of April, beginning of May) they will be replacing ALL of the windows in the 

building. You will be getting more info about this, including a specific schedule of what we each need to do and 

which days your particular office will be effected. In general, windows will be removed and plywood put in for 

:1.5 to 2 weeks and then windows will be replace at the end. 

Finally, we will also be having some work done INSIDE the building: 

4. Many offices will be painted, likely during the 3rd week of May - I will let you know exact dates, once things are 

more set. 

5. The first floor will be getting new carpet throughout - also likely the 3rd week of May (or so, preferably before 

the painting!). Again, I will send more details once things are a bit more set. 

If you have questions or concerns, please do let me or Travis know. I will send more detailed info as soon a I have it. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Buell, Agatha 
Sent: Thursday, March 24, 2011 12:11 PM 
To: ’Department listserv’ 
Subject: Battle Hall - Air & Construction 



Dear All, 

Just a note to let you know that I am aware of the air quality issues in Battle Hall and am waiting for the project manager 

of the construction project and the facilities people to come out and fix things. 

In the meantime, please let me know if your office is affected, and for your health and safety, please work in another 

area until the problem is resolved. I will send an update once I have one. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28902391 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, March 28, 2011 11:37 AM 

Boyd, Lydia C <lcboyd@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

FW: Battle Hall 

Here is the next step that they are taking. Travis is cc-ed here as well, so that he can open up the door to your office, and hopefully get 
some more of the ’bad’ air out! 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Hillis, Wendy (Facilities Planning) [~milto:We ilifies.m~c.ed~] 
Sent: Monday, March 28, 2011 11:33 AM 
To: Buell, Agatha 
Subject: RE: Battle Hall 

I am so sorry. I have forwarded this on to the contractor and asked the to investigate ASAP. At a minimum they should add plastic 
covering and re-tape the edges of the windows to make sure nothing is coming in that way. 

Wendy Hillis, AIA, LEEDTM AP 
Campus Historic Preservation Officer 
The University of North Carolina at Chapel Hill 
CB# 1090, Giles F. Homey Building 
103 Airport Drive 
Chapel Hill, NC 27599-1090 
Office: (919) 843-3238 
Fax: (919) 962-9103 

..... Original Message ..... 
From: Buell, Agatha [mailto:abuell~emaiLvx~c.eda] 
Sent: Monday, March 28, 2011 11:12 AM 
To: Hillis, Wendy (Facilities Planning) 
Subject: Battle Hall 

Hi Wendy, 
The person who is having the most problems with her office is still reporting air quality issues (see below). Is there anything else that 
can be done or might be an issue due to the construction? I will contact facilities again as well, but it seems most likely that this is 
related to the construction. Also, FYI the chute that they send all of the debris down is right outside her window.., perhaps this is part 
of the problem? 

Thanks for your help! 
Agatha 



Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: Boyd, Lydia C 
Sent: Monday, March 28, 2011 8:05 AM 
To: Buell, Agatha 
Subject: office 

Hi Agatha, 

I avoided the office over the weekend, hoping whatever changes they made would clear the air, but when I got here this morning the 
concrete dust smell was still just as intense in my office. Was there some explanation for what change they made the weekend before 

last that caused this? This problem did not surface until then. In any case, I really can’t handle the air pollution. Whatever is now in 
the air system is definitely causing an allergic reaction. I can avoid the office to some extent, but eventually I’ll need them to figure out 

what the problem is and make some kind of change. 

-Lydia 

Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
UNC-Chapel Hill 
lydia.boyd@unc.edu 
919-966-2942 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Kush, Jennifer Anne <kush@email.unc.edu> 

Monday, March 28, 2011 1:32 PM 

Gore, Travis <stgore@email.unc.edu> 

MU 116 reservation 

Murphey Hall Room Reservation Form.doc 

Here you go! 

Jennifer Kush 
Depa rtment of Classics Assista nt/Registra r 
The University of North Carolina at Chapel Hill 
212 Murphey Hall, CB# 3145 
204 Lenoir Drive 
Chapel Hill, NC 27599 
919-962-7191 - P 
919-962-4036 - F 
kush@email, unc.edu 



MURPHEY HALL CLASSROOM RESERVATION FORM 

We ask that all weekday reservation requests are made at least 3 days in advance. For weekend 
reservations, you must make your request by 3 pm on Tuesday. You will be contacted approximately 2 
days after turning in this form (longer in exceptional circumstances or for requests made more than one 
month in advance). Please note that we cannot reserve any classroom space for dates within the first two 
weeks of each new semester. Terms of use for our rooms are listed below, and must be accepted prior to a 
reservation being made. Exceptions for particular items are made on rare occasions. 

Name of Organization!Course #: 

Officially Recognized by UNC? 

Name of Faculty/Staff Advisor: 

Advisor present at Event? 

Contact Person: 

Contact Phone & Email: 

Date of Event: 

Begin & End Times of Event: 

Yes    [] No [] 

Yes    [] No [] 

Expected Attendance - both number and makeup of your anticipated audience (i.e. students, staff/faculty, 
community members): 

Technology Needed: 

Specific Room Preference: 

Description of Activity: 

TERMS OF USE: The events detailed in this reservation are subject to policies of the University of North Carolina 
at Chapel Hill. In accepting this room reservation in Murphey Hall you must agree to the following; 

Costs and damage incident to the use of this facility shall be borne by your organization, through you as the 
contact. 
No food or drink in the classrooms including 116. 
Flyers/advertisement may not be affixed to the doors or walls in Murphey Hall. 
Absolutely no tape on the walls of Murphey Hall. 
At the end of each event the space must be returned to its original set and must be clean with all bulk trash 
removed. 
The Classics Department is not responsible for faulty equipment in your room. There is a red phone in each 
room which connects directly to classroom hotline. They will help you. 

¢" You must notify the Administrative Staff of the Classics Department if you find irregular items or set-up 
arrangements in the room you reserved. 

¢" If you reserve the room for a weekend you must bring a copy of your e-mail confirmation to present to 
campus security should they ask for proof of your reservation. 

Type your name in this field to accept the terms of use 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, March 28, 2011 1:57 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: MU 116 reservation 

(Sent to Travis Gore) Murphey Hall Room Reservation Form.doc 

Hi Travis, 

Many, many thanks for this! 

Attached is the form. So, I can go ahead and inform the participants about the new location? 

Cheers, 
Eunice 

From: Gore, Travis 
Sent: Monday, March 28, 2011 1:40 PM 

To: Sahle, Eunice N 
Subject: FW: MU 116 reservation 

Hi Eunice, 

Great news[ Murphy is available[ I worked very hard to get it. Now there is one thing you must do to make it official. 

Fill out the attachment and send it back to me. Quickly please[ 

Thanks! 
T-bone 

From: Kush, Jennifer Anne 
Sent: Monday, March 28, 2011 1:32 PM 
To: Gore, Travis 
Subject: MU 116 reservation 

Here you go! 

Jennifer Kush 
Depa rtment of Classics Assista nt/Registra r 
The University of North Carolina at Chapel Hill 
212 Murphey Hall, CB# 3145 

204 Lenoir Drive 
Chapel Hill, NC 27599 
919-962-7191 - P 
919-962-4036 - F 
kush@email, unc.edu 



MURPHEY HALL CLASSROOM RESERVATION FORM 

We ask that all weekday reservation requests are made at least 3 days in advance. For weekend 
reservations, you must make your request by 3 pm on Tuesday. You will be contacted approximately 2 
days after turning in this form (longer in exceptional circumstances or for requests made more than one 
month in advance). Please note that we cannot reserve any classroom space for dates within the first two 
weeks of each new semester. Terms of use for our rooms are listed below, and must be accepted prior to a 
reservation being made. Exceptions for particular items are made on rare occasions. 

Name of Organization!Course #: 

Officially Recognized by UNC? 

Name of Faculty/Staff Advisor: 

Advisor present at Event? 

Contact Person: 

Contact Phone & Email: 

Date of Event: 

Begin & End Times of Event: 

Yes    [] No [] 

Yes    [] No [] 

Expected Attendance - both number and makeup of your anticipated audience (i.e. students, staff/faculty, 
community members): 

Technology Needed: 

Specific Room Preference: 

Description of Activity: 

TERMS OF USE: The events detailed in this reservation are subject to policies of the University of North Carolina 
at Chapel Hill. In accepting this room reservation in Murphey Hall you must agree to the following; 

Costs and damage incident to the use of this facility shall be borne by your organization, through you as the 
contact. 
No food or drink in the classrooms including 116. 
Flyers/advertisement may not be affixed to the doors or walls in Murphey Hall. 
Absolutely no tape on the walls of Murphey Hall. 
At the end of each event the space must be returned to its original set and must be clean with all bulk trash 
removed. 
The Classics Department is not responsible for faulty equipment in your room. There is a red phone in each 
room which connects directly to classroom hotline. They will help you. 

¢" You must notify the Administrative Staff of the Classics Department if you find irregular items or set-up 
arrangements in the room you reserved. 

¢" If you reserve the room for a weekend you must bring a copy of your e-mail confirmation to present to 
campus security should they ask for proof of your reservation. 

Type your name in this field to accept the terms of use 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, March 28, 2011 4:13 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] External Activities and Annual Report 

ExternalPay.pdf 

Dear All, 

This is an annual reminder and request. If you engaged in any "External Activities for Pay," including receiving 

Honorariums, pay for project work that was outside of UNC payroll, etc, please fill out the attached form and return it to 

me by April 29th. 

In general this form should be filled out as a Request, PRIOR to each time you would like to work outside of UNC, but if 

you happened to miss filling this out for any external work in 2010-11, please do fill the form out now. By April 29th I 

must receive any of these forms that you need to file for July 1, 2010 to June 30, 2011, so that we can make a summary 

report to Provost’s Office. 

Also, please note that I will be sending out info in the next few days about your role in completing the Annual Report, 

which will also be due by April 29th. You will be required to fill out an online survey about your work during the past 

year, and I have been told that this can be somewhat time consuming (1-3 hours). However, it is required by UNC, only 

you may fill out your portion, and it will be available ONLY from April 7th to April 29th. So please plan some time for this, 

during this particularly busy time of year. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28920346 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28920346-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



300.2.2. I[R] 

Adopted 08/12/05 

Regulations on External Professional Activities for Pay by Faculty and 
Non-Faculty EPA Employees 

In accordance with the Board of Governors’ policy on Conflicts of Interest and Commitment 
Affecting Faculty and Non-Faculty EPA Employees (UNC Policy Manual, 300.2.2), UNC 
faculty and non-faculty EPA employees sometimes may engage in compensated activities that 
are not a part of University employment. Through such opportunities, employees apply their 
specialized knowledge and experience to activities outside of their University employment, 
thereby enhancing their own capabilities in teaching and research and contributing significant 
societal benefits, including economic development through technology transfer. These activities 
are encouraged if the intended activity complies with Section II, A of the corresponding policy 
300.2.2, and do not create a conflict of interest (see definitions, UNC Policy Manual, 300.2.2, 
Section I). 

An EPA employee who wishes to engage in external professional activity for pay must adhere to 
these regulations to provide satisfactory assurances that such activity will not interfere with 
University employment obligations. 

I. Regulations 

Any EPA employee who plans to engage in external professional activity for pay 
shall complete the "Notice of Intent to Engage in External Professional Activity for 
Pay" (hereinafter referred to as "Notice of Intent," see Appendix 1), which shall be 
filed with the head of the department in which the individual is employed. A separate 
"Notice of Intent" shall be filed for each such activity in which an employee proposes 
to engage. Unless there are exceptional circumstances, the "Notice of Intent" shall be 
filed not less than ten (10) calendar days before the date the proposed external 
professional activity for pay is to begin. 

Approval of a "Notice of Intent" may be granted for a period not to exceed the 
balance of either 1) the fiscal year (in the case of 12-month employees and employees 
with contract service periods that include the summer session) or 2) the academic 
year (in the case of 9-month employees with no summer session contract period) 
remaining as of the date of approval; if the approved activity will continue beyond the 
end of the relevant fiscal or academic year in which it was begun, an additional 
"Notice of Intent" must be filed at least ten (10) days before engaging in such activity 
in the succeeding relevant year. 

Except as set out in paragraph D below, the "Notice of Intent" shall be considered as 
follows: If, after a review of the "Notice of Intent" and consultation with the EPA 
employee, the department head (or appropriate administrator, see definition UNC 
Policy Manual, 300.2.2, Section I, Item F) determines that the proposed activity is not 
consistent with the policy statements of the institution or Board of Governors, the 
faculty or other professional staff member shall be notified of that determination 



within ten (10) calendar days of the date the "Notice of Intent" is filed. In the event 
of such notification by the department head, the EPA employee shall not proceed with 
the proposed activity but may appeal that decision to the administrative officer to 
whom the department chair reports, and then to the chancellor or the chancellor’s 
designee (or, in the Office of the President, to the President). A decision on any such 
appeal shall be given to the EPA employee within ten (10) calendar days of the date 
on which the appeal is received. The decision of the chancellor (or of the President) 
shall be final. Appeals shall be made in writing. 

If question 8, question 9a, or question 9b on the "Notice of Intent" is answered in the 
affirmative, the procedure set out in paragraph 3 above shall be modified as follows: 
The decision of the department head to approve the activity shall be reviewed 
promptly and approved or disapproved within ten (10) days of receipt by the 
administrative officer to whom the department head reports, and appeal of a 
disapproval by that officer shall be to the chancellor or the chancellor’s designee (or, 
in the Office of the President, to the President). 

Departmental summaries of all "Notices of Intent" filed and of actions taken in 
response to such "Notices of Intent" during the preceding fiscal year shall be 
submitted by department heads to the chancellor or the chancellor’s designee (or, in 
the Office of the President, to the President) each July. On or before September 1 of 
each year, the UNC Office of the President, Office of Research and Sponsored 
Programs, will initiate the submission of annual summary reports from the 
chancellors to the President. 

External professional activities for pay performed for another institution or agency of 
the State of North Carolina also must comply with State policies governing dual 
employment and compensation, unless an exception to those State policies is 
expressly authorized by the chancellor or the President. 

In addition, senior academic and administrative officers may be subject to special 
regulations regarding honoraria. Please refer to the UNC Pofcy Manual, 300.2.2.2 

[R]. 

H. University employees not complying with these procedures will be subject to 
disciplinary action. 

II. Special Provision 

These regulations shall not be required of EPA employees serving on academic year 
contracts, if the external professional activity for pay is wholly performed and completed 
outside of the academic year, provided that the activity does not conflict with the policy 
statements of the institution or Board of Governors and is not conducted concurrently 
with a contract service period for teaching, research, or other services to the institution 
during a summer session. 

P~e2 



APPENDIX I 
NOTICE OF INTENT TO ENGAGE IN EXTERNAL PROFESSIONAL ACTIVITIES FOR PAY 

Date: 

(name) 
professional activity for pay under the following conditions: 

1. Name and address of contracting organization: 

intends to engage in external 

2. Nature of proposed activity: 

3. Beginning date and anticipated duration of activity: 

On average, how many hours per week will be devoted to this activity? 

a. For 12-month employees, for the anticipated duration of the activity, within the current 
fiscal year ending June 30: 

b. For 9-month employees, for each component part of the academic year, as applicable, 
within the current fiscal year ending June 30 (see above paragraph 2): 

(1) 

(2) 

(3) 

Second summer session (post July 1). 

Fall semester 

Spring semester 

(4) First summer session (pre July 1) 

Total number of hours to be devoted to activity: 

Identify any classes, meetings or other University duties that will be missed because of 
involvement in the proposed activity (respond separately for each applicable component part of 

the academic calendar if 9-month employee) and state what arrangements have been made to 
cover any such duties: 

Duties Missed        Arrangements to Cover 

7. Use of University resources in connection with proposed activity: 

P~e3 



Will the activity entail the use of any University resources (see UNC Policy Manual, 

300.2.2, Section I, Item G)? 

( ) Yes      ( ) No 

b. If yes, describe what resources will be used. 

To your knowledge, does the contracting organization above provide funding which directly 

supports any of your University duties or activities? 

( ) Yes ( ) No 

9. To be completed if the contracting organization is a private firm: 

Do you or any member of your immediate family own an equity interest in the 
contracting organization? 

( ) Yes      ( ) yo 

Do you hold an office in the contracting organization? 

( ) Yes      ( ) No 

10. Performance of the above described activity is consistent with the Board of Governors Policy on 

conflicts of interest and commitment and external professional activities (300.2.2). 

Signature 

Department 

Academic Rank or Job Title 

Administrative Title (if any) 

Signature Department Head (or supervisor) 

P~e4 



ADMINISTRATIVE ACTION ON NOTICE OF INTENT 

1. Reviewed; activity determined to be consistent with University policy. 

Date Department Head 

Other action (as required): 

Date Dean or Other Administrative Officer* 

* Approval by Dean or other administrative officer to whom Department Head reports is required if 
question 8 or question 9a or 9b is answered in the affirmative. 

2. Reviewed; activity determined not to be consistent with University policy. 

Date Department Head 

Action on appeal (if any): 

Date Action taken 

Dean or Other Administrative Officer 

Date Action taken 

Chancellor 

Any administrative action approving a "Notice of Intent" shall be effective only for the remaining balance 

of the fiscal year (in the case of 12-month employees) or for the balance of the academic year (for 9- 
month employees); see above paragraph 2. 

P~e5 
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For Immediate Release: 

Local Histories: The Ground We Walk On 

523 East Franklin Street, Chapel Hill, North Carolina 

LOCAL HISTORIES PANEL DISCUSSION 
Organized and Moderated by Tracy Spencer 

Monday, April 18, 6pm, Presentations by: 

Robert Allen, Virtual Cities / Digital Histories 

Blair LM Kelley, Mapping the Geography of Protest 

Shane Cruise, Geographic Segregation and lI.S. 52 

Movies ’Over the Waves’ at Lumina Theatre, Wrightsville Beach, Wilmington, N.C., 1931 
in Durwood Barbour Collection of North Carolina Postcards (P077), 

North Carolina Collection Photographic Archives, Wilson Library, UNC, Chapel Hill 

In conjunction with the visual art exhibition, Local Histories: The Ground We Walk On, this panel 
will discuss the ways in which maps and mapping effect the formation of history and memory. 
Three historians will present recent projects, followed by a discussion with the audience. This 
event is free and open to the public. 

Virtual Cities / Digital Histories 
Robert Allen, Godfrey Distinguished Professor of American Studies at UNC, Chapel Hill will 
demonstrate how a special type of city map can be used to recover and represent the emergence 
of modern downtowns across the U.S. Using Sanborn Fire Insurance Maps from the UNC Library’s 
North Carolina Collection, "Going to the Show" (www.docsouth.unc.edu!gtts) illuminates the 
experience of downtown movie going across N.C. towns at the beginning of the 20th century. This 
project developed a new way of accessing and manipulating these maps, which historians and 
geographers regard as one of our most important tools in understanding the development of 
urban spaces in America. "Going to the Show" was awarded the 2011 American Historical 
Association’s Rosenzweig Prize for Innovation in Digital History. The mapping platform 
developed for "Going to the Show" forms the basis for a new project, "Main Street, Carolina" 
through which UNC partners with local cultural heritage organizations around the state to 
produce digital projects that make use of historical maps to represent their communities a century 



ago. He will demonstrate pilot MSC projects developed by UNC graduate and undergraduate 
students in partnership with Preservation Durham, the Levine Museum of the New South, and the 
Chapel Hill Museum. "Main Street, Carolina" was supported by the first C. Felix Harvey Award to 
Advance Institutional Priorities at UNC in 2009. 

Mapping the Geography of Protest 
Blair LM Kelley, Associate Professor of history at NC State University, will discuss the intersection 
of spaces of segregation and protest. Kelley received her B.A. in History and African and African 
American Studies from the University of Virginia and her M.A. and PhD in History from Duke 
University. Kelley’s work focuses on the study of African American culture, community, and the 
political fight against segregation at the turn of the twentieth century. Her recent book, Right to 
Ride: African American Citizenship, Identity, and the Protest over Jim Crow Transportation, 
explores questions about African American identity and community by utilizing the history of 
protest against segregated trains and streetcars by black southerners at the turn of the twentieth 
century. 

Geographic Segregation and U.S. 52 
Shane Cruise, graduate student of history at NC State University, will present his work on 
Winston-Salem, NC and the construction of highway U.S. 52. Built in 1960, he argues that 
construction of this highway displaced tens of thousands of African-Americans, reinforcing an 
already eighty-six-year-old line of geographic segregation in the city, at a time when Jim Crow was 
supposed to be in decline. 

Local Histories: The Ground We Walk On is an exhibition of over 50 artists from across the U.S. 
exploring Alfredo ]aar’s idea that "place can not be global," curated by artist elin o’Hara slavick + 
art historian Carol Magee, Professors in the Art Department at the University of North Carolina, 
Chapel Hill. 

January 28 - April 29, 2011 
523 East Franklin Street, Chapel Hill, NC 27514 USA 

(Formerly the Chapel Hill Museum) 
Hours: Tuesday-Friday 2-7pm; Saturday 12-7pm; closed Sunday + Monday 

Other Special Events: 

April 4, 7pm: Mildred’s Lane Goes Elsewhere: artist ]. Morgan Puett and Elsewhere, a living 
museum in Greensboro, North Carolina, (co-sponsored by the Institute for Arts and Humanities 
and the ]ames M. Johnston Center for Undergraduate Excellence at UNC, Chapel Hill) 

April 11, 7pm: RAFI-USA: The Rural Advancement Foundation International, Tobacco 
Communities Reinvestment Project (Joseph Schroeder, Program Director and Mix Blair, 
Information Specialist), SAF: Student Action with Farm workers, and Andrea Reusing, Chef at 
Lantern Restaurant 

April 18, 6pm: Local Histories panel on Mapping and Community, details above 

Exhibition and events are free and open to the public. 



This inaugural exhibition at Chapel Hill’s new temporary art space at 523 E. Franklin Street 
addresses issues of histories and institutions of communities, family, place; commemorative 

responses; heroes; folklore and buried truths; traditions; memory/nostalgia; longing/loss; 
progress/development; the intersection of the local and global, and social, legal, political events as 

they pertain to, influence and construct local histories. 

The exhibition includes: videos about UFOs in Puerto Rico, the artist Barbara Hepworth and 

maize-based culture; sculptures utilizing tobacco, chairs, plastic snakes and a model of Michael 

Jordan’s childhood home; site-responsive and specific installations with red clay, vinyl window 
drawings and paint collected from local home renovations; paintings of the Middle East and 

surreal funerals; drawings of plants along the U.S.-Mexico border; interactive performances with 
bread and thermal imaging; photographs using gems as the negatives and of small towns in 

Germany, places in China, painters in the Hudson River Valley; and much more. 

This exhibition represents a unique collaboration between the Town of Chapel Hill and the UNC 

Art Department and features current and former students and faculty of the department as well as 
others from the region and across the country. The exhibiting artists were selected from among 
over 150 applications. Participating Artists: Alexis Bravos, Lauren F. Adams, Sophia Allison, Dave 

Alsobrooks, Patricia Bellan-Gillen, Erik Benjamins, Joshua Bienko, Lynn Bregman Blass, Molly 

Brewer, Ian Brownlee, Ann Chwatsky, Marfa DeGuzm~n, Lee Delegard, Travis Donovan, Jordan 
Essoe, Ashley Florence, Matthew Garcia, Gaff Goers, Heather Gordon, Michael Gurganus, Elizabeth 

Hull, Brett Hunter, Michelle Illuminato, Michael Itkoff, Andrew Ellis Johnson, Ann Pegelow Kaplan, 
Susan Alta Martin, Mario Marzan, Cathy McLaurin, Morgan Muhs, Shaw Osha, Lillian Outterbridge, 

Freddie Outterbridge, Allyson Packer, Jessica Almy-Pag~n, John Douglas Powers, Neill Prewitt, 
Jody Servon, Susanne Slavick, Leah Sobsey, Spectres of Liberty, Tracy Spencer, Cici Stevens, Mary 

Carter Taub, Julie Thomson, Montana Torrey, Paul Valadez, Jeff Waites, Michael Webster, Cathy 

Weiss, Amy White, Ripley Whiteside, Lance Winn, Denis Wood 

For more information, please contact elin o’Hara slavick - eoslavic@gmail.com 

919-923-4550 
Or visit Facebook and the exhibition’s website: 

http:!!www.facebook.com!LOCAL.HISTORlES.SHOW 
http:!!localhistories.wordpress.com! 

Sponsored by The Town of Chapel Hill Department of Parks and Recreation/Division of Cultural 
Arts and the Art Department at UNC, Chapel Hill 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, March 29, 2011 9:05 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] Sakai Migration - Upcoming Events 

Dear OASIS Communication Folks, 

As many of you have heard, the university is migrating from Blackboard to Sakai over the next couple of years. 

Yesterday an email went out to all those registered as instructors in Blackboard. Despite our best efforts, some faculty 

had still not heard about the upcoming change. We ask that you forward this onto those in your departments who may 

have questions about the migration. 

Bb Instructor Preferences Survey 
This is the survey where we ask each individual instructor about their preference for the timing of their transition to Sakai and 

the level of support they would like. The survey will be available through April 11, 2011. 

Sakai Public Information Sessions 

There are two information sessions are scheduled on Monday, April 4 at 10 a.m. in Peabody Hall 08 and Monday, April 18 at 1 

p.m. in Toy Lounge, Dey Hall. Topics include a brief overview of Sakai, the migration timeline and support processes and an 

opportunity for questions, suggestions and ideas. All faculty, staff, and students are invited. 

As always, OASIS will be here to help you along the way. We are very involved on the support end and will be holding 

our own training classes, and consultations to help faculty who would like some assistance with the migration. 
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CHAPTER THIRTEEN 

African Americans and an 
Atlantic Vgorld Culture 

Fmv topics have generated as much scholarly interest in the past decade as Atlantic 
World histo~T. As a relatNdy new approach to region~ histoD~, the Atlantic World is 
geograptfically defined as the economic, politic~, soci~, and ctfltur~ connections 
forged between Afi’ica, the &neficas, and Europe beginning in the fifteenth centreT 
(Thornton 1992). In the assessment of I~isfin Mann (2001: 13), tiffs approach to 
NstoU seeks "to consider the Atlantic basin as a single integrated unit of an~ysis." 
A ground swdl of interest in this fidd has led to a number of recent developments. 
The Du Bois Institute dataset, ~vlfich includes det~lcd information for close to 
70 percent of all Adanfic slave voyages, is curren@ avNlablc on CD-ROM and is 
~rca@ producing a flood of scholarly reasscssmcnts. Slave¢3, ~d Abolirio~, the 
William amt M~7 Q~¢m~te~, Co~tom~" and other refereed journals publish the latest 
research in Atlantic World and African Diaspora Nsto~. A cfizzying number of 
articles, essay collections, and book-length monographs have appeared on the topic 
in just the last fivc years. In addition, a few uNvcrsity presscs - LoNsiana State, 
In~ana, South Carolina and Michigan State - haw created spccial book series for 
works encompassing clcmcnts of Atlantic ~rld Nstou, xvifile a growing number of 
rcscarch centcrs continue to expand scholarly undcrstandings of tiffs field. 

The formation of the Nstoric~ Atlantic World was no less dynamic than the 
creation of the corresponding field of study. Thc Ibcrian Reconqa, esta of thc early to 
mid-fiftccnth ccntuU lcd to a serics of events that brought the Portuguese to the 
West ~rican coast for the first time. In thcir search for Prestcr John - a mytllic~ 
East African dcfcndcr of ChristiaNty - Portuguese navigators encountered powcrfN 
West ~rican Mngdoms with an cxpansivc trade nctwork, wNch ~nkcd ~st .~rica 
to much of the known world. Massive quantitics of gold and other commo~fics 
inspired thc Portuguese to establish tra~ng posts from Sencg~ to Angola in the 
years after 1482. Tiffs opcNng act in thc establishment of thc Atlantic World trade 
ncrwork set in motion tllc Atlantic slaw tradc, thc formation of coloNcs in the 
wcstcm hcmisphere, the economic dcclinc of East ~rican politics and thc cmcr- 
gcncc of Portug~ as a trNy global power. 

As a site of massivc interconfincnt~ migrations and trade nctworks, and ~so as a 
conccptmfl spacc, the Atlantic D~rld is largcr in scopc and scalc than thc African 
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Diaspora. Whilc thc African Diaspora is ~pically dcfincd by thc gcographic regions 
that Afi’icans wcre dispcrscd to as a result of thc Atlantic slave tradc - thc Americas, 
and arguably Europe - by definition it cxcludes contincntal .M-rica and thc Atlantic 
islands fi’om historical analyscs. Only reccntly has the conccpt of thc Diaspora been 
cxpandcd to cncompass thc dispcrsal of Africans across the Sahara to Arabia, and 
north and cast Africa; indeed, it appcars that a scrics of diasporas cxisted in Africa, 
~vhich prcdated thc arrival of Europeans and thc grmvtl~ of tl~c Atlantic slave trade 

(Mann 2001). 
In addition to its more significant geographic scope, thc Atlantic World bcgan 

close to a centuW bcforc thc crcation of thc African Diaspora. Whilc obvious differ- 
cnces bctwccn thcse two approaches are cvidcnt, thcrc is at least one area whcre 
scholars of the Atlantic World and thc African Diaspora havc seemingly forgcd a 
consensus. Rescarchcrs working in both fields havc granted subject-positioning or 
agcncy to peoplcs of African deccnt. No longer arc scholars contcnding that Africans 
wcrc either victims, bystandcrs or objects of historical proccsses that shaped thc 
world around thcm. From its vcU inccption, thc African Diaspora conccpt sa~v 
.M:ricans as agcnts of histoU largely becausc, as Mann notes, "thc idca of the African 
diaspora dcvcloped first among Africans and thcir dcscendants, a point not sufficiently 
rccognizcd in most acadenfic discussions of thc subjcct" (Mann 2001: 3). Thc 
notion of vicwing Africans as activc historical agents has bcen slow in dcvclopmcnt 
among Atlantic World historians. In his analysis of thc pionccring works in this ficld, 
John Thornton recounts that "thc Atlantic still appcared [in the literature] largcly 
fi’om a Europcan pcrspcctivc ... The Atlantic, it scems, ualikc the Mcditerranean, 
~vas regardcd by "all thcse researchcrs as bcing particularly dominated by Europeans" 
(Thornton 1992: 2). 

This Euroccntric approach is cpitomizcd in a number of works, including Picrrc 
and Hugcttc Chaunu’s ninc-volumc S’~ville et l~Atla~,’~tiq~e, 1504-1650 (1955-60), 
Jamcs Du~;s Po~’tug~ese Aj~ica (1961), Charles R. Boxcr’s Tl~e Da, tch 
Empi,% 1600-1800 (1965), and Fcrnand Braudcl’s Civilization� and Capitalism 
(1982-4). Working from thc contcxt of thc post-coloni~ world, many of thcsc 
scholars simply projected current realities and powcr relationships back through 
timc. By the 1970s and 1980s howcvcr, conccrtcd ch~lcngcs to thcsc vicws began 
to altcr scholarly approaches to Atlantic World histoU. 

In direct rcsponsc to Euroccntric approaches, nation~ist historians, dcpcndcncy 
fllcorists, revisionists, nco-rcvisionists, post-modernists and advocates of world systcms 
analysis filled thc interprctivc void. Some of these intcrprctations still cmphasizcd 
the relatively passivc role that Aft’leans playcd in the formation of the Atlantic World. 
Borrowing from dcpcndency thcoU dcvclopcd largely by Latin .~ncricanists, W~fltcr 
Rodncy (1974) contends in How Em~ope Unde,’devdoped Af!’ica that coloni~ and 
nco-colonial cconomic links to Europe can bc traccd back to thc cra of thc slave 
trade. Thus, in this vicw, .4aCricans played a subordinatc and rclativcly passivc rolc to 
Europcans as carly as the fiftccnth century. Othcr scholars, including Eric Williams 
(194411, andr{ Gunder Frank (1967), Immanuel W’allcrstcin (1974-80) and Chan- 
cellor Williams (1976), scemingly concur with this approach. While these studies 
wcrc gcncrally more sympathctic, cmphasizing thc victimization of .~q’icans by 
rcprcssivc Europcan powcrs, thc rcsults were thc same as thc scholarship gcncratcd 
by Euroccntric scholars: Africans wcrc still dcnicd agcncy and subjcct-positioning. 
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These dculals of black agency wcrc mirrorcd in scholarship that focused on North 
~ncrican slavcU. Dm’ing the carly twentieth century, a scholarly conscnsus among 
.~a~ncrican historians cmcrgcd to claim that thc enslaved African was cffcctivcly 
a tab~tla ~,asa dcnudcd of aW African culture. Oncc cxposcd to thc %uperior" 
attributcs of European and Euro-American culturc, Africans - generally assumed to 
bc primitive and savagc - readily and willingly adoptcd Europcan cultural norms and 
v~ues. Again, thcsc notions csscnti~ly dcnicd African agency while cmphasizing the 
shccr inability of.M-ricans to resist this acculturativc proccss. Thesc idcas resonatcd 
in the works of scholars such as U. B. Phillips (1918), Kennctll Stampp (1956), 
Stardcy Elldns (1959) and others. In addition, among folklorists and sociologists 
an~yzing African Amcrican folk culturc, a dominant paradigm cmcrgcd in the 1920s 
known as thc %vhitc-to-black" school of acculturation. This intcrprctivc school held 
thc opinion that Africans in North ka~aerica borrowcd so hcavily from European 
and Euro-.~ancrican culture that slave folklore was ultimately a syncretic matrix of 
butchcrcd European v~ucs and bclicfs. Addlcd by limited intcllcctual capacity and 
a barbaric past, Aii’icans in this view were incapable of fully comprehcnding the 
complc:dtics of Europcan culture. 

Net-revisionists scholars like Thornton (1992), Gcorgc Brooks (1993) and others 
publishcd works detailing a numbcr of clcmcnts relatcd to the formation of thc 
Atlantic World; importantly, thcsc scholars approached thc issue of Afi’ican agency 
seriously. Even before thcsc innovations, howcvcr, scholars like Carter G. Woodson 
(1936), meMllc Herskovits (1941) and Lorcnzo Dow Tm’ncr (1949) hact given 
significant considcration to African agcncy in the creation of African American cul- 
turc. Togcthcr, both scts of scholars demonstrated a continuum of activities that 
Africans and thcir descendants cngagcd in, including the formation of powcrful 
kingdoms and cities in West Africa, the active rolc they playcd in the Atlantic trade 
nctwork and their crcation of Afro-Atlantic socictics and culturcs throughout the 
.6anericas. With this emphasis on African agcncy, thc nccd to conncct Diasporic 
communitics with their homclands in Africa has becomc an increasing focus in 
rcccnt scholarship. 

Thc works of Sterling Stuckcy (1987), Margaret Washington [Crecl] (1988), 
Joseph Holloway (1990), Michael Gomcz (1998), Sheila S. Walker (2001) and 
Linda HcDvood (2002) havc donc a great dc~ to facilitate current undcrstandings 
of important historic~ connections and cultur~ continnitics. The maintenance 
of particular "Africaulsms" - or discretc systcms of African thought and bclief- 
dcmonstratcd to many that Africans wcrc not simply uncultured bodies, which 
had to bc assimilated or Europeanizcd in ordcr to properly function. This view is 
cpitomizcd in thc work of Sterling Stuckcy (1987) who providcs strong cvidcncc for 
the African influenccs on slavc culture. The conditions that facilitatcd cultur~ 
retcntions and continnitics rcqnircd rcsistancc on thc part of enslaved Africans, as 
wcll as a conscious set of decisions to maintain conncctions to the land of thcir 
ancestors. Stuckcy (1987) posits a dynamic process by which Africans becamc a 
single pcople, laying thc foundation for thc dcvclopmcnt of a black nationalist/ 
Pan-Afi’icaulst consciousncss. 

Another rcccnt trend, highlighted in Paul Gilroy’s T/Je Black Atlm¢tic (1993), 
rccognizcs African agcncy whilc focusing on cultur~ hybridity and amalgamation. In 
this post-modcrnist approach, Gilroy forwards a "black Atlantic" culturc that is not 
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.M-rican, American, Caribbean or European, but a syncretic blending or hybrid of ~1 
of these national and cthuic identities. Black Atlantic cu]ture, then, is a polyglot, 
which transcends "race," cthulcity and nation; according to Gilroy, this cultur~ 
concept belongs to no one set of loc~itics in Africa (Gilroy 1993). Instead hc 
emphasizes the transnational and intcrcultur~ nature of identity, focusing almost 
exclusively on contcmporaU Anglo-America. Hence, Gilroy tends to place a greater 
emphasis on cultured discontinuities and disconnections. This approach is not without 
its problems. As Mann notes, Gilroy "ignores both the rich and dense world of the 
prcdominandy Lusophoulc and Spaulsh South Atlantic and the roots of the trans- 
nation~, intcrcultural black perspective in the prc-modcrn era" (Mann 2001: 15). 

Geography and Culture in Atlantic West and West-central Africa 

.~thropologist Melville Hcrskovits published The Myth of the Negro Past (1941), 
which at the time was a watershed effort on the topic of African cultur~ trans- 
missions and continuities. In an attempt to undermine race prejudice in America, 
his work sought to counter a number of myths about Africa, and about Africans 
residing in ~dl parts of the Diaspora. By demonstrating tangible cultur~ links be- 
tween Africa and Diasporic communities, Herskovits took full aim at the m)~h that 
"The Negro is thus a man without a past" (Hcrskovits 1941: 2). Other myths he 
addressed in this work included the idea that Africans were brought to kancrica from 
extremely diverse cu]turcs and ~vcrc distributed in a fashion that destroyed their 
cultur~ identity, and the idea that African cultures wcrc so savage and unrcdccming 
that European customs were readily preferred by enslaved Africans. 

In answering these flawed perceptions, he posits what sccms to bc a problematic 
homogeneous and monolithic West African cultured heritage. Indeed, Herskovits 
does not give much consideration to West-centred Africa, malting passing references 
to the "Congo" in his an~ysis of African cultured influences. Most problematic 
are ccrt~fin assumptions, guided no doubt by his discipfinaU focus, that assume an 
unchanging African cultur~ past. Despite these shortcomings, the lasting import- 
ance of his research is in noting scvcr~ examples of Africanisms in both the secular 
and sacred ethos of African Americans. Hcrskovits’ argument was not a claim that 
AJSrican Americans were Africans culturally, but that "this group, like ~dl other folk 
who maintzfined a group idcntity in this country, have retained something of 
their cultured heritage, while at the same time accommodating thcmseNcs.., to the 
customs of the countU as a whole" (Hcrskovits 1941: 145). This research, and 
subsequent studies by other scholars, helped put to rest various m}<hs and for- 
~w~rdcd the idea that "African American" culture was something rich, unique, and 
worthy of serious and siguificant scholarly contemplation. 

When Sidney Mintz and Richard Price (1976) published The Birth of Ajqqcan- 
A,,’~erican Cultatre, it was intended to critique and revise Hcrskovits’ 1941 findings. 
They argued that Africans who were transported across the Atlantic to become slaves 
in the Americas developed and created a culture that cannot bc characterized simply 
as "African." Essenti~ly, the veU nature of the slave trade and enslavement in the 
3ancricas made the continuity of African culture nearly impossible. To further this 
claim, they state that, "[hJcrdcd together with othcrs with whom they shared 
a common condition of servitude and some degrcc of culturad ovcrlap, enslaved 
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Africans were compelled to create a new language, a new religion, indeed a ncw 
culture" (Mintz and Pricc 1976: :d). While African culture may have been crucial in 
the creation of African American culture, Mintz and Price contend that it was by 
no means centr~ and not independent of European influcnccs or new cultur~ 
developments in the Americas. 

This conclusion finds resonance in the claims made by Gilroy (1993), who asserts 
that black Atlantic culture, itself a "counterculture" of modernity, is not part of a 
Manichcan dichotomy situated between monolithic "black" and %vhitc" cultures. 
Instead, like Mintz and Price, Gilroy emphasizes the creole, hybrid, and fluid nature 
of black Atlantic culture; as a combination of European and African cultures, African 
~6ancrican culture was a new creation and can be best understood, according 
to Gilroy, using W. E. B. Du Bois’ concept of double consciousness. As Du Bois 
articulates it, "One ever feels his rwoncss, - an American, a Negro; two souls, two 

thoughts, two unreconciled strivings; two warring ideas in one dark bo@ whose 
dogged strength ~onc keep it fi’om being torn asunder" (Du Bois 1903: 4:5). This 
duality encapsulates the nature of African American culture for Gilroy, Mintz, and 
Pricc. 

In terms of Hcrskovits’ intcrpretations, Mintz and Price oppose his theory of 
Wcst African cultur~ homogeneity by noting thc shcer amount of cultural diversity 
in Atlantic Africa and by asscrting that a numbcr of cnslavcd Africans exportcd to 
the ?uncricas camc ~?om Wcst-centr~ Africa (Mintz and Price 1976). Thcy also 
opposc thc notion that specific .adrican cultural cnclavcs formcd in the Amcricas. 
Instcad, Mintz and Price claim that dclibcratc ctlmic "randomization" - activcly 
cngagcd in by slavc tradcrs, ship captains, and slave owners - ensured divcrsc 
populations of cnslaved Africans throughout thc Amcricas. Most of thcir conclusions 
are bascd on thc same prcmisc - the vastly numerous and divcrse cultural hcritagcs 
of Wcst and Wcst-ccntral Afi’ica. While therc is little doubt that major cultural 
differences indccd cxistcd in Atlantic Africa, what can be contcstcd is thc dcgrcc of 
this divcrsity. 

On one cud of the debate, Herskovits (194:1) and Joseph Hofloway (1990) 
support idcas of cultural homogeneity. Holloway, in his introduction to Afi@anisms 

~ Ame#icm¢ C~lt~¢#e (1990), asserts that since most North .am~crican slavcs ori- 
ginated from Wcst-ccntr~ Africa, thc idea of a monolithic Bantu cultural hcritagc 
and its hi~ks to the birth of .adrican American cultures would bc qnitc applicablc. 
.adthough thcre might be flaws with this sort of approach, thc idca of a monolithic 
Bantu culture or its significant contribution to African Amcrican culture finds sup- 
port in thc works of a numbcr of scholars (Vansina 1990; Vass 1979; Thompson 
1983). On thc othcr cud of the spectrum, Mintz and Price likcly cxaggcratc thc 
amount of divcrsiD; by using African languages as a tool of mcasurcment. Thc truth 
probably lies bctwecn the two cxtrcmcs and amplc cvidcncc ~br this conclusion can 
be found in recent scholarship. 

John Thornton (1992), in A~ica m~d Aft@arts i~ the MakiW of the Atlas�tic 
}ForM, dcmonstrates that cthnographcrs havc tcndcd to ovcrcstimatc the amount of 
cultural diversiw in Atlantic Africa - an area encompassing the coastal rcgions from 
Scncgambia in the north to .amgola in the south - because they oftcn ascribc an 
ethnic identity to cveU distinct languagc and regional di~cct. The problem with this 
is thc Fact that maW Atlantic Africans werc multilingual, and ccrtain languagcs and 
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rcgiomfl dialects wcrc so related that they could bc mutually understood throughout 
vast areas. Thornton concludes that, instead of Atlantic Africa being composcd of 
hundreds of c~tural groupings, the region shoed instead be cfividcd into three 
c~tur~ zones and further separated into sewn "subzoncs’: Upper Gtfinca, which 
included the Mandc languagc family and two variants of thc ~cst Atlantic kmguagc 
Family (northcrn and southcrn West Adantic); Lowcr Guinea, ~vNch includcd ~vo 
variants of the Kwa language fiamily (.~an and Aja); and the .~gola zone, which 
includcd two variants of thc westcrn Bantu language flatly (I~kongo and I~mbundu). 

.~othcr issuc of major importance in Thornton’s asscssmcnt is the claim that 
Europcan tradcrs, slavc-sl~p capt~ns and plantation owners cngagcd in activc and 
conscious cfforts to ethNcally randonffzc cnslaved ~ricans. If practiced, tNs meas- 
ure cotfld cffccfivcly havc undermincd the ability of enslaved ~ricans to foment 
rcbellion on slavc sNps or plantations in the Americas, sincc they woNd not have an 
cffecfivc means of commuNcation or collaboration. Accorcfing to Thornton (1992) 
howcvcr, cultur~ randomization was not a sigNficant aspcct of the slave trade. In 
sociological tcrminolo~~, hc contcnds that thc cnsla~vd ~ricans on the average 
transport sNp wcre indecd a group as opposcd to an aggrcgatc. In other ~vords, 
most enslavcd ~?icans on European slaw sl~ps had somc prior connection to each 
othcr and wcre likcly enslavcd at the samc timc fi’om thc same geograpNc rcgion. In 
addition, he statcs, "Is]law ships drew their cnfirc cargo from oNy one or perhaps 
two ports in ~rica and uNoaded them in largc lots of as maW as 200-1,000 in 
their new Atlantic homes" (Thornton 1992: 192). Shuffling and randomizing slavcs 
was simply not feasiblc. WNIc doing so madc pcrfect logic, acNeving the go~ of 
cNtur~ randomization cotfld result in longcr stays on board sNps by cnslavcd 
.~ricans and this xvould invariably lcad to increascd mort~ity rates. Tracing the slaw 
tradc from the sixtccnth through the carly eightccnth ccntuu, Thornton concludes 
that "thcrc wcrc limits on the ability to actficve a random linguistic distribution of 
slaves, and what this recant was that most slaves on any sizable cstate wcre probably 
from oNy a few nation~ groupings" (Thornton 1992: 196). 

~,~chacl Gomcz (1998), in Exchan~in~ Our Country Marks, cxpands on Thornmn’s 
conclusion by cl~ming that sigNficant African cNtural cnclavcs dcvclopcd in thc 
.Nncricas as a rcsult of a numbcr of fiactors. Onc of these fiactors wood bc thc lack 
of cultur~ cfivcrsi~ in Atlantic West and Wcst-ccntral .~rica; again, thc conclusion 
of Mintz and Price (1976) - that hundrcds of distinct cNtures csstcd in Atlantic 
~rica - has stood ncithcr thc test of timc nor intensc scholarly inquiU. WNle 
Thornton contcnds that Adanfic ~rica could be ~vidcd into threc cultur~ly 
~sfinct zones and scvvn subzones, Gomcz shows that in fiact there wcre rougNy six 
ctfltur~ zones in tNs region, with a number of subzones in cach: Scncgambia, Sicrra 
~one, thc Gold Coast, thc Bight of Bmsn, the Bight of Biafra and Wcst-centr~ 
.~rica. In ad~tion, Africans from ccrt~n rcgions shared cNtural a~Nfies, which 
Faci~tatcd the process of hybri~zation be~vccn African groups. Evcn if randomiza- 
tion was attcmptcd on North ~ncrican plantations, Gomcz contends that this oNy 
Faci~tatcd thc creation of a group consciousncss, a group idcnfi~~ and collaborativc 
resistance cfforts: "~ricans of v~arying cthnicifics, who had ncvcr considered their 
blackness a sourcc of rcflcction let ~onc a principlc of unity, bccamc cognizant of 
tiffs featurc perhaps for the first fimc in their lives" (Gomez 1998: 165). TNs idea 
finds resonancc in thc pionecring work of Stcrling Stuckcy who statcs in Slave 
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C~¢lt~"e that "slave ships were thc first real incubators of slavc uulty across cultur~ 
lines, cruelly revcaling irreducible links..., fostering resistance thousands of miles 
before the shores of the new land appeared on the horizon" (Stuckey 1987: 3). 

While they still clung to their ethnic identities, enslaved Africans began to shape 
a new set of cultures in the Americas. These ncw cultures were not simply a hybrid 
of "European" and "African" cultural milieus as a number of scholars contend. 
Instead, Gomez makes a convincing claim that the first step towards the birth of an 
~M-rican American culture was intra-African cultural syncretism or, in his words, the 
formation of an "African sociocultural matrix" (Gomez 1998: 5). This notion even 
serves as the guiding intelligence for the structure of E~vcl~seyisgy Oatr Coatstr), 
2vl~r&: Gomcz, for example, discusses the cultural links between Africans from 
Scncgambia and Bculn, Sierra Leone, and the Gold Coast (the Akan), the Bight of 
Biafra (the Igbo) and West-central Afi°ica in separate chapters of this important 
work. He concludes by noting that "It]he dcvclopmcnt of African American society 
through 1830 was vc~3~ much the product of contributions made by specific ctlmic 
groups.., varying mixes of cthnicitics in each colony/state resulted in communities 
and cultural forms that were distinctive though related" (Gomcz 1998: 291). 

With recent efforts to demonstrate that Atlantic Afi°icans were multilingual and 
separated into iust a handful of culturally distinct zones, rcasscssmcnts of the nature 
of African ~ancrican culture have become increasingly ~)cqucnt (Berlin 1996; Gomcz 
1998; Morgan 1998; Walker 2001; Heywood 2002). While the work of Sterling 
Stuckey (1987) has been pivotal in the contemporary scholarship about tlac forma- 
tion of African ~ncrican culture, ot~ly at the start of the twenty-first centre)~ have 
Africaulsts bcgun to corroboratc his findings. Recent trcnds, howcvcr, havc moved 
away from gcneralizafions about "African" cultural continuities, to cmphasizing 
instcad the contributions that specific Ati’ican cthnic groups (such as Igbo, Yoruba, 
Fon, Mandc and thc likc) made to African American culture. 

In crcafing an accuratc depiction of cultural diversity in Adantic Africa, using the 
separate discussions of cultural zones by Thornton (1992) and Gomcz (1998) 
becomcs instructive. As Thornton contcnds, "Africans brought with thcm a cultur~ 
hcritagc in languagc, acsthcfics, and philosophy- that helped to form the newly 
devcloping cultures of the Atlantic world" (Thornton 1992: 129). With this being 
tlac case, a clcar dcpicfion of thc cultur~ geography of Atlantic Africa is ncccssary. 
The first of thcsc cultural zoncs, Upper Guinea, was one of the more cthnic~ly 
divcrse regions in Adantic Africa. In geographic terms, this area rcachcd from the 
Sencgal Rivcr in the north to the region near Capc Mount in modcrn Liberia 
and included two important slavc-trading regions - Scncgambia and Sierra Leone. 
Culturally, Scngambia was home to a number of ctlmic groups reprcscnfing both 
tllc Wcst Atlantic and Mandc languagc families, including the Bambara, the M~inkc 
(Mande-spcakcrs), thc Scrcer, thc Soulnkc, the Wolof, and thc Fulbc. The various 
cthnonyms uscd by Europcans to dcscribe Africans from this region - Mandingo, 
Gambian and Scnegambian - wcre cmploycd to designatc people who were prima- 
rily from the Bambara lingtfisfic group. The Bambara likely rcprcscnted thc largcst 
population of enslavcd Upper Gulncan Afi’icans importcd to thc .~m~ericas, but other 
groups from Scncgambia wcre important in the creation of African American culturc 
(Thornton 1992; Rodney 1969; Gomcz 1998; Curtin 1969; H~l 1992). As Gomcz 
recounts, "thc Scncgambian contingcnt was both early and substantial. In fact, it 
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can bc argued that thc Sencgambian prescncc provided a significant portion of the 
foundation for the consequent African .~ancrican population" (Gomcz 1998: 38-9). 

Sicrra Lconc, a region of Upper Guinea cxtending fi’om the Casamance River 
in the north to Cape Mount in the south, was cvcn morc heterogeneous than 
Scncgambia. Whilc Gomez contends that the pcoplc of Sicrra Leonc "did not scc 
thcmselvcs as cthnicitics during the slavc trade [and] a number of groups had indced 
dcvclopcd a shared identity," ccrt~fin cultural patterns can bc discerned (Gomcz 
1998: 89)..~anong the maW cthnicitics and othcr "collective groupings" wcrc thc 
Mandc-spcakcrs - the Mandinka, the Susu, thc Gola, the Kissi, the Jallonkc, the Vai, 
and the Kono - and the non-Mande Wcst Atlantic language groups, including the 
Tcmnc, the Landuma, thc Bulom, and the Krim (Thornton 1992; Gomez 1998; 
Curtin 1969). The shecr amount of cultur~ diversity in this region was b~anccd by 
the fact that the forms of Mandc spoken in Sicrra Lconc %verc almost mutually 
intclligiblc, at least in the scvcntcenth centuu" (Thornton 1992: 187). Even thc 
non-Mandc groups in Sierra Lconc spokc "closely related languages" (Gomcz 1998: 
88), a concept which finds corroboration in Thornton (1992), who cmphasizcs the 
amount of mttltilingu~ism and cultural sharing that occurred as a consequencc of 
numerous commcrcial networks and politic~ interconnections. 

The second major cultur~ zone, Lowcr Gninca, stretched from modcrn IvoU 
Coast in thc west to Cameroon in the cast and represented the largcst gcographic 
rcgion of thc three major cultural zoncs in Atlantic Africa. This area encompassed 
the rcgions that Europcans referred to as the IvoU Coast, tllc Windward Coast, the 
Gold Coast and the Slaw Coast. Dcspitc its geographic scale, Lowcr Gninca was 
much more culturally homogeneous than Upper Guinea and included ouly one 
major language family - Kwa. While this rcgion was relatively less culturally diverse, 
the K~va language family had two w~stly different branches- Wcstcrn Kwa (Akan, 
Ewe and Ga) and Eastern 1<wa (Yoruba, Fon, Edo, and Igbo). Dominating the 
castcrn portion of Lowcr Guinea and the region gcnerally known as thc Gold Coast, 
the Akan language subgroup includcd Baule-speakers in thc eastern IvoU Coast (thc 
Scfwi and the Ahanta) and Twi-speakers in thc region coterminous with modern-day 
Ghana (thc Asantc, the Fantc and the Bron). Due to thc large number of Akan- 
spcakcrs lcaving Fort Kormantsc "along the Gold Coast, thcy became known by thc 
f~0se ctl~nonym "Cormantec" or "Kromantin" throughout the Bancricas and were 
highly prized captives by a numbcr of European slave tradcrs (Thornton 1992; 
Gomcz 1998; Curtin 1969). 

Among thc most significant Eastern Kwa subgroups were the Fon, the Yoruba, 
the Edo, and the Igbo (Thornton 1992; Gomcz 1998; Curtin 1969). In the case of 
the Yoruba and the Igbo, Gomcz (1998) and Northrup (2000) demonstrate that 
thcsc cthulc and national terms wcrc more applicable in the American context than 
in pro-colonial Atlantic Africa. Yoruba, for example, was a term of possible Hausa 
origin and referred to the people living in the town of Oyo Ile. As Gomez contcnds, 
"[t]hc Yoruba cmergcd as a ’nation’ not ouly in North Amcrica but "also in thc ¼rest 
Indies and Brazil" (Gomcz 1998: 55). While thc Yoruba wcrc a vcU rc~ group in 
thc .~ancricas, this cthnolinguistic identitT cmcrgcd only rcccntly in Africa and as 
a direct result of British colonial administration in Nigcria. Likewise, the "Igbo" did 
not exist as a distinct ethnicity in Atlantic .~ffrica until they wcrc "created" in the 
t~vcnticth ccntury (Northrup 2000: 1-2). Simply put, "twenticth-ccntury colonial 

ACTC13 242 

~ 

10112104, 6:47 PM 



AFRICAN AMERICANS .~ND AN ATLANTIC WORLD CULTURE 243 

forccs and post-colonial politics fostcrcd solidarity among the millions of Yoruba- 
and Igbo-speaking pcoples that had no pre-colonial countcrpart" (ibid: 1). Likc a 
numbcr of cthnonyms used by Europcans during the slavc trade era, Calabar, Moko, 
and Igbo were imprecisc and, at timcs, overlapping idcntities that Africans in this 
rcgion did not create or cmbracc. However, "Igbo was a namc Igbo-spcaking pcople 
seem to havc readily accepted abroad" (ibid: 13). 

The Fon of Dahomcy and the Edo of Benin werc relativcly stablc cthnolingnistic 
groups ccntcred around strong and cxpansivc statcs in Lowcr Gninca (Thornton 
1992; Gomcz 1998; Curtin 1969; Wax 1973). The Bight of Bculn, stretching from 
the Volta to thc Benin River, was culturally more divcrsc than Thornton (1992) 
contends, but the spreading political influcnce and domination of thc Mngdoms of 
Dahomcy and Bcnin ~ong this region of thc coast lcd to an impressivc amount of 
cultural diffusion and intcgration. Gomcz claims that this cultur~ sharing was causcd 
by a largc numbcr of Factors, including "wars, raids, dcmographic shifts, displacemcnts, 
diplomatic missions, and trade" (Gomez 1998: 56). Thus, by thc mid-scvcntccnth 
ccntuu, thc usc of commcrci~ and political li~,#a,a ?f~a~caa" as well as sharcd rcli- 
gious bcliefs in thc Bight of Beuln provcd that "?ffrican populations succcedcd in 
borrowing aspects of cach other’s culture" (ibid: 56). 

Thc third major cultural zone was thc Angola coast in Wcst-central Africa. Thc 
home of roughly 40 pcrcent of ~1 Africans transportcd to the .~ancricas as a rcsult of 
the slavc tradc, this region was the most significant of the threc cultur~ zoncs. 
Importandy, tiffs was onc of the most homogcnous regions in Atlantic Africa 
- though there were more than just two language groups (Kikongo and Mbundu) in 
?mgola, as Thornton (1992) claims. Most Africans living in Angola spokc a w~riant 
of Bantu (Kikongo, Duala, Bakwcri, Isubu, Bassa-Bakoko, Yambassa, Bafia, Ewondo, 
Bent, and Bulu). Othcr language groups in this region included scnff-Bantu (Bamilikc, 
Banyang and Tikar), Aka, Fulbc, and Podoko. Gomcz contcnds that "It]hose skwcs 
who found thcmsclvcs bound for thc Wcstcrn Hcmisphcre mostly came from Bantu 
and semi-Bantu populations organized politically into smiler units" (Gomcz 1998: 
134). It was primarily in the area of politics that thc Angola region was divcrsc, with 
thc proliferation of a number of sm~lcr statcs. The two largcr politics in thc Angola 
coast - thc Kikongo statc of Kongo and thc Mbundu statc of Ndongo - bccause of 
thcir sizc and cxpansivc scopc wcrc significant Factors in fiorging a scnsc of cultural 
uni~~ in the region by the mid-scventcenth ccntuu, though thc lattcr was dcfeated 
by Portugucse forccs in 1671 (Thornton 1992; Gomez 1998; Curtin 1969; Wax 
1973). 

The Atlantic Slave Trade and the Birth of 
African American Culture 

Cramped into the numerous Factories and slavc castlcs dotting the Atlantic coast 
of Africa, enslavvd Africans ~vaited thc arrival of European-owncd slave ships to 
transport thcm to the An~cricas. This second leg of the triangular tradc connecting 
Europc, Africa, and thc .~m~cricas, known as the Middle Passage, was onc of the 
most terrifying expcricnccs in human histoU. In the midst of this tragic stou, 
Stuckey (1987) contends that the slavc ships crossing the Atlantic wcre cruciblcs 
that hclpcd forgc a singlc pcoplc out of numcrous African ethnicitics. This was an 
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ongoing process, beginning with the enslavement experience in Atlantic Aft’lea and 
continuing in certain regions of the Americas ~vcll into the ninctccnth ccntuU. Both 
Gomcz (1998) and Douglas Chambers demonstrate that, throughout the Americas, 
cnslaved Aft’leans "identified themscNcs, or were so idcntificd by others, as members 
of African-derived named groups" (Chambers 2001: 25). Thcy readily identified 
themselves as members of separate "nations" initi~ly, until a more unified idcntity 
was forged as a result of the common circumstances and conditions of enslavement. 

The initi~ sense of nation~ identity was Facilitated by the formation of largc 
cthnic enclaves, which were direct results of import patterns in thc Atlantic slave 
trade. As Daulcl Littleficld (1991) notes, European plantcrs developed a number of 
cthnic preferences based on perceptions of traits that certain cnslavcd African groups 
supposedly had. He contends that "European colonists concerned thcmscNes quite 
closely with distinctions among Afi’ican peoples, and paid great attcntion to such 
ttffngs as size, color, and cultural or other charactcristics" (Littlcficld 1991: 8). 
Thus, Europeans created ~tcrnating hierarchies of cthnic and rcgion~ prcfcrcnccs, 
which were employed and gave some shape to import patterns in loc~cs throughout 
the Americas. In colonies like Jamaica, Barbados, and South Carolina, Gold Coast 
.M-ricans wcrc coveted by some planters for their alleged propensity for loy~ty 
and hard work; in other colonics, or cvcn among other planters in colonies that 
seemingly coveted Gold Coast Aft’leans, thcsc slaves wcrc considered unruly and 
rebellious. Igbos, and othcrs From C~abar or the Bight of Biafra, wcrc reviled 
bccausc of an allcgcd propensity For snicidc. Angolans wcrc supposedly paradoxic~ly 
prone to docility and flight (Littleficld 1991; Gomcz 1998; Wax 1973). 

European preferences for certain African ethnic groups wcrc likely- duc to a range 
of Factors - the cost of importing enslaved Africans fi’om ccrtain rcgions, limitcd 
access to ccrtain slaw markets on the Atlantic Afi’ican coast, or thc demand for 
.M:ricans from specific regions with cxpcrtisc in the cultivation of certain crops and 
othcr skills (Littlcficld 1991; Gomez 1998; Wastffngton [Creel], 1988; Carncy 2001). 
Ccrtaiuly among slave tradcrs and plantation owners, there was no clear consensus 
on the behavioral characteristics of any African group. Tiffs reflects what scorns 
obvious from the vantage point of hindsight: the reason why African groups do 
not fit into generalized behavioral catcgorics is because, like the rest of humanity, 
.M-ricans can and ~gill display a broad spectrum of behavior. Whether re~ or imag- 
inmT, these perceptions of African bchavior~ characteristics did contribute to thc 
formation of ethnic enclave communities in North Amcrica as well as clscwhcrc. 

The Du Bois Institutc database bears out this conclusion. This important project 
sigulficantly modified the findings of Philip Curtin (1969) and provides a more 
accurate picture of the slave trade. The Du Bois database, for example, dcmonstratcs 
that of 101,925 cnslavcd 2ffricans from identifiable locations sent to Virginia, 44.8 per- 
cent came fi’om the Bight of Biafra. In South Carolina, enslaved Africans From the 
Bight of Biafra accounted for just 9.89 pcrccnt of identifiablc imports; in the US as 
a whole, Bight of Biafra exports wcre 18.6 percent of thc 317,748 enslaved Aft’leans 
recorded in thc Du Bois databasc (Eltis ct al. 1999). So it is possible to discuss a 
Bight of Biafi’a (Igbo) enclave in Virginia as a phenomenon unique in North Aancrica. 
Not only docs tiffs database corroborate many of the findings of Stuckey (1987), 
Gomcz (1998), WVashington [Creel] (1988) and others, but it opcns new possib- 
ilitics in thc study of the formation of African Amcrican culturc. 
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Although the naturc ofAfi’ican cthnic cndavcs varicd ovcr time, it is now possiblc 
to pinpoint the naturc of thcsc conccntrations and track specific cultur~ influences. 
Bet~vccn 1701 and 1800, 26.4 pcrcent of cnslavcd Africans fi’om identifiable regions 
and cmbarking on ships to the Carolinas camc from Wcst-ccntr~ Africa. The 1739 
Stono Revolt, initiatcd princip~ly by cnslavcd Angolans from Wcst-centr~ Africa, 
forced thc proprietors and slavc owners of South Carolina to rcducc their rcliance 
on Africans from this region. Also, duc to the cmphasis on rice cultivation in thc 
South Carolina LowcountU and sca islands, Africans from ricc-producing rcgions of 
Upper Guinea - Sencgambia (24.9 percent) and Sicrra Leone (9.48 perccnt) respcct- 
ivcly - became important dcmographic factors and largely replaced the carlier Wcst- 
ccntr~ African import strcam. Thesc three cultural contingcnts played active rolcs in 
thc formation Gullah and Gecchee culture. 

Elemcnts of the Wcst-ccntral African, Scnegambian, and Biafran (11.3 perccnt) 
conringcnts of South Carolina’s slave population apparently created an ~liancc in 
1822, under the lcadership of Denmark Vcscy, in an attcmpt to fomcnt a rebcllion. 
¼’~hilc thc dctzfils of this conspiracy arc currently in disputc, it is clear that scparatc 
bands of Gullahs, Igbos, Mande-spcakcrs, French-spcaking Santo Dominguans and 
2macrican-born slavcs had formed and found bcrwccn thcm arcas of common~ity. 
In somc ways, this could havc becn an carly expression of Pan-Al’ricanism (Eltis et al. 
1999; Gomcz 1998; W~ashington [Creel], 1988; Carncy 2001; Stuckcy 1987; Brown 
2002; Litdeficld 1981; Wood 1974; Thornton 1991; Vass 1979; Rucker 2001a; 
Johnson 2001; Starobin 1970). 

Betwccn 1701 and 1800, 45.1 pcrccnt of Afi’icans cntcring Virgiula from idcnti- 
fiablc regions wcre cmbarkcd on ships leaving ports in thc Bight of Biafra. Thus, 
Virginia imported a disproportionatcly large numbcr of Igbo-spcakcrs and othcrs 
from Calabar and surrounding rcgions. As Lorena Walsh (1997) and Jamcs SidbuU 
(1997) contcnd, this emphasis on Igbo imports played a significant factor in thc 
risc of Afro-Virgiulan culturc. One cultur~ implication of thc presencc of so maW 
Igbo-spcakers xvas the proliferation of Igbo tcrms and concepts - ot~,"ct, b~tcl~rct, obia 
- or discrctc Igbo cultural practiccs (for cxamplc, the Jonkonu celebration, funcr- 
aU customs and spiritu~ bclicfs) in Jamaica, V-irginia, and othcr rcgions of the 
.~mglophonc Amcricas that imported significant numbcrs of Africans fi’om the Bight 
of Biafra. Another implication, discussed by SidbuU (1997), was thc possibility that 
Gabricl Prosscr - leadcr of a failed Richmond slave rcvolt in 1800 - was accordcd a 
great dc~ of respcct and vencration becausc of his blacksmithing sldlls and the 
spiritual powcrs associated with this tradc among thc peoplcs living ncar thc Niger 
Rivcr dclta. In Fact, three scparatc blacksmiths wcre claimcd to havc bccn part of thc 
leadership core of this attcmpt to capture and razc thc capital of Virginia (Walsh 
2001; Walsh 1997; SidbuU 1997; Chambers 1997; Stuckcy 1999; Gomcz 1998). 

Information rcgarding imports into areas likc North Carolina, Gcorgia, Maryland, 
thc Middle Colonics (with thc cxception of Ncw York) and the Ncw England 
colonics is scanty at best and scholars can only dctail the slave tradc in thcsc regions 
through infercncc and suggestivc cvidence. As thc princip~ port of cutU for 
cnslavcd 2ffricans, Charlcston satisficd most of thc dcmand for forced labor in North 
Carolina and Georgia. Thc result of this commercial connection mcant that both 
colonies/statcs likcly had similar demographic pattcrns and ethnic cnclavcs to thosc 
found in South Carolina (Gomcz 1998). Maryland importcd a largc numbcr of 
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Africans from Senegambia (49.4 percent) and did not mirror the reliance on imports 
from the Bight of Biafra found in its Chesapeake neighbor, Virgiula (Eltis et al. 
1999). For the remainder of the slaveholding regions of North America, Gomez 
notes that "states such as Alabama, Mississippi, Kentuck3T, Tennessee, and North 
Carolina ~l boasted significant slave populations, derivative, in turn, of the five core 
colonies/states: Virginia, Maryland, South Carolina, Georgia, and Louisiana" (Gomez 
1998: 24). 

While there has been a maior problem in tracking African imports into cemfin 
regions, the Du Bois Institute database and other sources reve~ much about imports 
in colonial New York and Louisiana. The Dutch colony of New Netherland - which 
became New York after 1664 - witnessed m,’o different waves of African immigrants. 
The first, lasting for the initial few decades of Dutch rule, was dominated by the 
importation of West-centr~ Africans. The second wave focused on Africans from the 
Gold Coast. Combined, these contingents may have contributed to such cultur~ 
formations as the Pinkster festiv~s, the "Congo" dances in Albany and specific 
funeraU practices associated with the African Buri~ Ground in New York City (for 
example, carved symbols on coffins, the use of buri~ shrouds and interment with 
earthware, beads, and other obiects). A definite Gold Coast presence is noted in 
both the 1712 New York City revolt and the alleged conspiracy of 1741: in both 
instances, enslaved Africans with Akan day-nantes predominated among the leader- 
ship core (Thornton 1998; Boxer 1965; Postma 1990; Goodfi’iend 1992; Stuckey 
1994; Stuckey 1999; Foote 2001; Bl~ey 1998; Rucker 2001b). 

Although Lonisiana shifted from French to Spanish, and fin~ly to American 
control after 1803, the demographics of the slavc tradc arc rclativcly easy to trace. 
Thc principal import groups into Louisiana wcrc Africans from Sencgambia, thc 
Bight of Bculn and Wcst-ccntral Africa. As the most numcric~ly sigulficant Afi’ican 
group in Louisiana, the Congolcse and other Wcst-central Africans contributed to 
cxpressivc culture (such as dancc contests in Ncw Orlcans’ Congo Square and baton 
twirling), cnisinc (for cxamplc, gumbo and jumb~aya) and evcn body gestures or 
poscs (among them, arms akimbo with both hands on the hips) in Louisiana. Thc 
significant Afi’ican contingcnt from thc Bight of Bcnin, as well as enslavcd Santo 
Dominguans arriving in New Orlcans in thc w~;e of thc 1791 revolution, brought 
with them spiritu~ bclicfs that bccame Voodoo and Hoodoo in Louisiana. Thc 
Voodoo/Hoodoo complcx is a syncretic blcnd of Fon and Yoruba mctaphysic~ 
and religious concepts and, in Louisiana, it likcly incorporated Catholic icons and 
clcmcnts from Wcst-ccntr~ African and Scncgambian belief systems (Mulira 1991; 
Thompson 1991; Caron 1997; Gomcz 1998; Hall 1992). 

During hcr reign as Voodoo Queen in New Orleans from 1830 to 1869, Maric 
Lavcau routincly cvokcd thc names of Fon and Yoruba deities - Lcgba and Damballa 
- in hcr ritual ccrcmonics (Gomez 1998; Mulira 1991). Finally, according to 
Gwcndolyn Midlo Hall, "Afi’ican rcligious bclicfs, including }aaowlcdgc of herbs, 
poisons, and the creation of charms and amulets of support or power, camc to 
Louisiana with the carlicst contingent of slavcs" (H~I 1992: 162). The Bambara 
from Scncgambia playcd an important role in thcsc areas. While thc term "Bambara" 
has a numbcr of mcanings and ethnic connotations, in the contcxt of Louisiana it 
rcfcrred specifically to non-Muslim Africans from Scnegambia who wcre capturcd in 
jilJads and sold to Europcan mcrchants. Hoxvevcr dcfined, this group significantly 

ACTC13 246 . 
10112104, 6:47 PM 



AFRICAN A~MERICANS AND AN ATLANTIC IArORLD CULTURE 247 

influenced the nature of slavc culture in Louisiana. For example, zinzin - the word 
for an amulet of power in Louisiana Creole - has the same mcaulng and name in 
Bambara. Gris-Nris and manna were other Bambara or Mandc words for charms 
referred to in coloui~ and antebellum Louisiana. Even thc Arabic-derived Mandc 
word for spiritual advisor or teacher - marabout- appcars in thc records of coloui~ 
Louisiana (Hall 1992; Gomez 1998; Caron 1997). 

Based on the rcality of cthuic enclaves and the information regarding the pattern 
and structure of thc Atlantic slavc trade rcvc~ed by the Du Bois Institute databasc, 
Douglas Chambers notes that "thc cvidcncc is mounting that the transatlantic slave- 
trade was much morc patterned and much less random (and randomizing) than 
previously had been simply assumed, thereby resulting in a greater likelihood of 
historical influcnces of groups of Africans in thc formation.., of particular cultural 
patterns in thc Americas" (Chambers 2002: 101). The Fact is that randomization 
was not fcasiblc on either side of the Atlantic and patterns of ethnic concentration 
that cmcrgcd in the Caribbean and South America ~so cmcrgcd in North .~a~crican 
colonies/states (Gomcz 1998; Chambers 2001 and 2002). 

In spitc of this mounting evidence however, a number of scholars remain skeptical 
about the close cultur~ conncctions bctwcen Africa and the Americas..~nong the 
many critics of the notion of cultur~ continuitics is Philip D. Morgan. In seeming 
agrcemcnt with the interpretations of Paul Gilroy, Mcchal Sobcl, Ira Berlin, Michael 
Mullin, Sidney Mintz, and Richard Price, he forwards the notion of ctlmic ran- 
domization - on both sides of the Atlantic - which, in turn, scrvcd as a Facilitating 
Factor for creolization and acculturation (Morgan 1997; Morgan 1998; Gilroy 1993; 
Sobcl 1987; Mintz and Price 1976; Berlin 1996; Mullin 1994). Using the preliminaU 
results of the Du Bois Institute database, Morgan finds in "much of thc Caribbean 
and North ~M~crica... the abscncc of a dominant single African provenance zone" 
(Morgan 1997: 125). Hc further claims that "contraU to one interpretation, North 
?m~erican plantation slaves generally could not practice ’African religion,’ nor did 
they appropriate only those v~ucs that could be absorbed into their ’Africanity.’ 
This is to makc excessive claims for the autono~W of slaves and thc primacy of thcir 
.M-rican background" (Morgan 1998: 657). 

A spectrum of opinions on the issue of African cultur~ rctcntion and continuities 
has cmcrgcd among historians and other scholars of thc Atlantic World cxpcricncc. 
On one end of this spectrum would be the %nulhilatiouist" school epitomized in 
the work of Ion Butler (1990), who argues tt~at Africans in North America suffered 
a "spiritual holocaust" bct~vcen 1680 and 1760, which Facilitated their immersion 
into Euro-Amcrican Christianity. This idea - that Africans wcre stripped of their 
culture - resonates in the earlier approaches of Phillips (1918), Stampp (1956), 
Elklns (1959), and E. Franklin Frazicr (1964). On the other end of the spectrum 
~vould be the work of the "Africauist" school, which includes Hcrskovits (1941), 
Stuckcy (1987), and Gomcz ( 1998 ). This school emphasizes direct African cultur~ 
influences and the presence of important Africaulsms in Afi’ican American culturc. 

The interpretive middle ground bctwcen the anuihilatiouists and the Africauists, 
~vhat can be referred to as the "creolization" school, is epitomized in the work of 
Morgan (1998), Mullin (1994), and Gilroy (1993). Although they largcly agrcc 
that certain African cultur~ elements persisted in the Amcricas, these scholars place 
more cmphasis on cultural hybridity, hctcrogcneit-y, and fluidity. Whilc a consensus 
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may never bc tbrgcd on these important issues, Mann offcrs a uscful and construct- 
ive model for future studies of Atlantic World culture. She contends that scholars 
will need to: 

represent the African diaspora beyond simple oppositions, unitary models and static 
constructions to more varied, complex and fluid accounts that come close to capturing 
the unfolding experiences of Africans and their descendants throughout the Atlantic 
world. At the same time, they will challenge us to rewrite Atlantic history and rethink 

Atlantic culture. (Mann 2001: 16) 

What is quite clear is that research on the birth of African American culture has 
advanced dramatically over the past sixty years and new developments in this area 
will continue to demonstrate the high level of interconnectedness existing between 
Atlantic ~M~rica and the Diaspora of peoples created by the slave trade. 
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"I WILL GATHER ALL NATIONS": 
RESISTANCE, CULTURE, AND PAN- 

AFRICAN COLLABORATION IN 
DENMARK VESEY’S SOUTH CAROLINA 

By 
Walter C. Rucker* 

From U.B. Phillips’ contention that Africans were "inertly obeying minds and mus- 

cles" to the pioneering work of Herbert Aptheker, the historiographical discourse on 

American slave resistance has undergone a dramatic paradigm shift over the past cen- 

tury.1 Despite considerable opposition to both his political affiliations and his theoreti- 

cal approach, Aptheker successfully created the foundation from which future studies 

of slave resistance would begin. Writing in the 1940s, Aptheker built upon the works 

of such black scholars as W.E.B. DuBois and Carter G. Woodson by arguing that Afri- 

cans never accepted their collective conditions under slavery and this sentiment was 

occasionally expressed in the form of insurrection and other types of resistance. He 

points to over two hundred and fifty alleged rebellions and conspiracies as evidence of 

the widespread nature of slave discontent.2 

To Aptheker, the root cause of slave revolts was slavery, a conclusion which under- 

mines any romantic perception of plantation life. He also viewed slave resistance as a 

necessary and natural phenomenon; in essence, it was a human response to inhumane 

conditions. In the "Preface" to his 1969 edition of American Negro Slave Revolts, 

Aptheker claims that "Humans, no matter of what color, being humans (sic) have re- 

belled when their treatment was bestial and when opportunity and capacity for rebel- 

lion was present." A similar sentiment is voiced by Kenneth Stampp in his 1956 work 

entitled The Peculiar Institution. In this sustained rebuttal of Phillips, Stampp states 

that "I have assumed that the slaves were merely ordinary human beings, that innately 

Negroes are,. after all, only white men with black skins, nothing more, nothing less.’’3 

These statements, while well intentioned, cari obscure as much as they reveal. 

Though it can be maintained that resistance is indeed a human reaction, this notion 

may not fully reflect the nuanced and multi-faceted realities evident in the African Di- 

aspora. Slaves were human beings as well as Africans from specific socio-political 

contexts and cultural backgrounds. While the conclusion that resistance is a human re- 

sponse might be true on the most rudimentary level, it would only seem logical that 

the types of resistance engaged in by slaves were largely determined and shaped by 

their African past. 

Historians .Stanley Elkins, Richard Dunn, and Albert Raboteau have all argued that 

African "tribalism" and cultural diversity contributed heavily to undermining the pos- 

* Walter C. Rucker is an Assistant Professor of History and Ethnic Studies at the University 
of Nebraska-Lincoln, 
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sibilities of slave collaboration and resistance. Dunn epitomizes this by noting that 
both" linguistic barriers and tribal rivalries "hindered these blacks, once enslaved, from 

combining against their masters." Additionally, Raboteau claims that "[t]ribal and lin- 
guistic groups were broken up, either on the coasts of Africa or in the slave pens 
across the Atlantic .... In the New World slave control was based on the eradication 
of all forms of African culture because of their power to unify slaves and thus enable 
them to resist or rebel.’’4 The essential argument being made by these scholars is that 
the very nature of the transplanted African cultures in the Americas, in this case the 
assumed unbridgeable diversity between African groups, was an obstacle to organized 
slave resistance. The contention made in this current study is quite the opposite, how- 
ever. This study will demonstrate that African culture and Pan-African connections 
brought together enslaved Africans, from various backgrounds, and facilitated resis- 

tance during Denmark Vesey’s 1822 conspiracy. 

The Charleston Plot and Subsequent Trials 

Serving in its principal role as the main entry for many Georgia, South Carolina, 
and North Carolina slaves, the city of Charleston was a key commercial center in the 
Atlantic commercial network during the era of the slave trade. Daily auctions of Afri- 

can and American born slaves held on Vendue Range Street, near the aptly named Ex- 
change building, were so common that by 1790 the city of Charleston began to as- 
sume a distinctly African flavor. Its 16,341 total residents made Charleston the fourth 
largest urban region in North America at the time of the first federal census in 1790. 
Of that total number, more than half were free and enslaved blacks, giving the city the 
highest concentration of Africans and their descendants in urban North America. Rice, 
indigo, and both sea-island and short-staple cotton cultivation fueled Charleston’s 
booming export market, but it was the trade in black flesh which made the enormous 
profits possible. By the first two decades of the nineteenth century, Charleston--the 
commercial capital of the South--stood on the brink of a new millennium with both 
unlimited economic opportunities as well as the ever present fear, and real possibility, 

of servile revolt.5 

On May 25, 1822 a slave conspiracy in Charleston was uncovered which sent shock 
waves throughout the slaveholding South. After being implicated in the plot by a 
house servant, three slaves--William Paul, Mingo Harth, and Peter Poyas--were ar- 
rested by city authorities on May 31. Due to the fact that they maintained their com- 
posure, both Mingo Harth and Peter Poyas were released the same day after question- 
ing. William Paul, however, remained in custody as late as June 8. Fearing what he 
believed to be his imminent execution at the gallows, William made additional revela- 

tions about the plot. He claimed in his confession to have been aware of the conspir- 
acy for some time and "that it wasvery extensive, embracing an indiscriminate mas- 
sacre of the whites, and that the blacks were to be headed by an individual, who 
carried about him a charm which rendered him invulnerable." This testimony would 
be the first hint of the central role that African cultural factors played in the formation 

of the planned rebellion.6 
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Even after this initial admission, it was not until June 14 that the information pro- 
vided by William was confirmed by Charleston city officials. On that date, Major John 
Wilson---commander of a local militia company--visited Charleston city Intendant 
James Hamilton and presented him with additional proof of the existence of a large- 
scale slave conspiracy. His wife’s slave, George, told Major Wilson that a "public dis- 
turbance was contemplated by the blacks . . . the succeeding Sunday, the 16th, at 
twelve o’clock at night, was the period fixed for the rising, which, if not prevented, 
would inevitably occur at that hour.’’7 George voluntarily served as a spy and the in- 
telligence he relayed to his master was particularly damaging for the conspirators’ 
plans. This information also became a useful means for the politically ambitious Ma- 
jor Wilson to discredit his chief rival Thomas Bennett--the Governor of South Caro- 
lina. A number of Bennett’s slaves were found to be involved in the conspiracy and 
this revelation was a contributing factor in Wilson’s election as Governor in 1824.8 

On June 14, 1822, Intendent Hamilton communicated the plans for the revolt to 
Governor Bennett who immediately acted to ensure the security of Charleston. Five 
military companies under the command of Colonel Robert Hayne were ordered to pa- 
trol city streets and guard against insurrection. On the night of the planned rebellion, 

the rebels discovered Colonel Hayne’s troops and a sizable contingent of volunteers 
patrolling the area surrounding the city.9 The rebel leaders--Denmark Vesey, Monday 
Gell, and Peter Poyas---decided to delay the revolt, but after a number of slaves were 
arrested on June 18, the plot was effectively over. With these arrests, full disclosure of 
the conspiracy soon followed.1° 

The plot reportedly included between 6,6000 and 9,000 slaves divided into six at- 
tack units. According to the confession of John Enslow’-an enslaved African-born 

cooper involved in the plot--the original plan called for five of these groups to storm 
Charleston, capturing weapons caches and killing all whites they found. After the 
main guard houses, arsenals, a naval store, and the city magazine were taken, the rest 
of Charleston would be set on fire to create an additional distraction. The sixth unit of 
rebels would patrol the city’s streets on horseback initially and would later be used to 
recruit more slaves from the surrounding countryside. By mid-June, some 500 weap- 
ons had been crafted, bought, or stolen, and access to a local militia company’s arse- 
nal was made available by a slave who had a copy of the key. The conspirators re- 
portedly made note of every store and house in Charleston containing weapons, while 
hundreds of slaves who were expert horse handlers and riders were actively recruited. 
They even made use of a barber who volunteered to craft wigs and mustaches to con- 
ceal the identities of the conspirators. Once the city was completely captured, the 
rebels planned~ to plunder Charleston’s bahks of all available gold and silver specie 

and set sail for Haiti where they hoped to receive asylum.11 The revelations made by 
William Paul completely undermined these plans, and with the arrests of key figures 
in this conspiracy on June 18 all hopes of a successful revolution were soon ended.12 

The trials of the captured conspirators began on June 19. Arrested soon after was 
Denmark Vesey, leader of the insurgent army. Born in 1767 in either West Africa or 
the Danish Caribbean Island of St. Thomas, he was in all likelihood the child of 
Akan-speaking parents from Africa’s Gold Coast. At the age of fourteen, Denmark 
was one of 390 slaves Captain Joseph Vesey transported from St. Thomas to Cape 
Francois, Santo Domingo in 1781. Allegedly subject to frequent epileptic fits, how- 
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ever, young Denmark was judged unsound by the French planter who purchased him 
and he was returned to Captain Vesey within a few months. By 1783 Captain Vesey 
settled in Charleston and Denmark remained his property until 1800, when he won a 
$1,500 prize in the East Bay Street lottery. At the age of thirty-three Denmark pur- 
chased his freedom for $600 and used the remainder of the lottery money to open a 
carpentry shop on Bull Street in downtown Charleston. He utilized his considerable 
talents as a carpenter to amass approximately $8,000 by 182273 Despite the fact that 
he was a successful free black professional, Denmark orchestrated the largest slave 
conspiracy in North American history. In doing so, he actively utilized his understand- 
ing of pan-African cultural phenomena and inter-cultural connections to his 
advantage. ~4 

The Role of Afro-Atlantic Religion and Conjure 

The plan set in motion by Denmark epitomizes the ways in which African culture 
and pan-African connections shaped the conspiracy and, in a more general sense, be- 
came facilitating factors in slave resistance. One of the most effective and ubiquitous 
of these pan-African links was the various Afro-Atlantic religious impulses which 
helped inspire slave revolts throughout the Americas?s Denmark’s plan to destroy 
Charleston was bolstered by three men who claimed to wield uncanny supernatural 
forces. The first of these men, an African born conjurer named Gullah Jack Pritchard, 
was one of the central figures in the 1822 conspiracy. Having served as a "doctor" in 
Charleston for fifteen years, Jack’s reputation as the "little man who can’t be killed, 
shot or taken [by whites]" allowed him to sway enslaved Africans of all nationalities. 
As a member of a cohort of Gullahs, Jack brought esoteric spiritual practices from his 
Angola homeland which were familiar to the numerous Bantu-speaking West-central 
Africans present in South Carolina. In a more tangible sense, Zaphaniah Kingsley--a 
slave trader and planter residing near Saint John’s River in East Florida--reports that 
Jack also brought his "conjuring implements with him in a bag which he brought on 
board the ship and retained them.’’16 

Gullah Jack’s influence extended into a number of spheres. According to court testi- 
.mony and other contemporary sources, even country born slaves--those born within 
the confines of North America--greatly feared his powers as a conjurer. Intendant 
Hamilton noted in his account of the 1822 plot that "Even the negroes who were born 
in this country seem to have spoken of his charmed invincibility with a confidence 

which looked much like belieL’’17 In his most crucial role, Jack was to distribute 
charms to slave combatants which were said to render them invincible. This particular 
activity was mirrored in a number of slave rebellions and conspiracies throughout the 
Atlantic world. The fact that not one slave questioned the validity of Jack’s powers 
during the course of the trials is singular testament to the continuing connection they 
had to African spiritual beliefs and values. 

For Gullah Jack’s conjurations to work, slaves had to first fast on corn and peanuts 
the night before the revolt. The following morning, the rebels were to place Jack’s 
charms, consisting of crab claws, in their mouths in order to be rendered invulnerable. 
These talismans had one severe limitation however; one anonymous witness noted that 
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"his charms would not protect him from the treachery of his own color."~8 Jack also 

presided over a ceremony in which a small group of conspirators ate a half-cooked 
fowl to solidify their bond. Oathing ceremonies of this sort were common features of 
slave rebellions and conspiracies in the Americas.~9 

Gullah Jack’s role as a recruiter in the conspiracy was equally significant. The fear 
inspired by his supernatural abilities often became sufficient inducement in compelling 
slaves to join the plot. During the trial of Julius Forrest for example, Henry Haig testi- 
fied that Jack had "charmed" both men into joining the conspiracy and that even after 
Jack was arrested, Haig felt that he was somehow "bound up and had not the power 
to speak one word about [the conspiracy]." The influence Jack held over these men 
and others was due perhaps to his threat to kill anyone who betrayed the planned re- 
volt. In Jack’s own trial, one slave witness literally begged the court to send him out 
of state because he considered his life "in great danger from having given testimony." 
Regarding this particular instance, a presiding judge mentioned later that "it was not 
without considerable difficulty that the Court satisfied him that he need no longer fear 
Jack’s conjurations (as he called them).’’z° 

The dread inspired by Jack’s ability as a conjurer was not limited to blacks alone. 
One of his contingency plans, in case the rebellion failed, was so frightening that all 
mention of it was intentionally omitted from the version of the trial record made pub- 
licly available by judges Lionel Kennedy and Thomas Parker. Henry Haig, one of the 
conspirators who turned state’s witness, told the court that Jack "was going to give 
me a bottle with poison to put into my Master’s pump and into as many pumps as he 
could about town, and he said he wanted to give the other bottles to those he could 
trust to [sic].’’z~ These unpublishable words reveal the real worries of white Charles- 
tonians; militia companies and federal troops could probably defeat an army of slave 
rebels, but there was no legitimate means of preventing slaves who had both the abil- 
ity and inclination from poisoning the city’s water supply. 

Due to his considerable influence, Jack was able to recruit enough slaves to lead an 
entire unit, known as the Gullah Company. As revealed by court officialS during Gul- 
lah Jack’s trial, this unit was to "kill the City Guard, and take all the arms in the Ar- 
senal" during the outbreak.22 Leading up to the appointed date for the rebellion, the 
Gullah Company met on a monthly basis from December 1821 until June 1822 to so- 
lidify their plans and involve more recruits from slaves living along the Atlantic coast 
and the coastal sea islands. To find additional enlistees for his company, Jack was sent 
by Monday Gell--a noted harness-maker and fellow leader of the plot--to get the 
support of slaves living in the countryside on the outskirts of Charleston. Jack re- 
turned having reportedly enlisted some 6,000 slaves from Goose Creek and Dorchester 
counties.23 

One of Jack’s recruits in the Gullah Company was Tom Russel--a blacksmith who 
specialized in the making of edged tools.24 During the course of the planning for the 
rebellion, Tom made six pike heads that were later given to Gullah Jack to be 
mounted on wooden poles and used as spears during the revolt. Not only was Tom an 
expert blacksmith and Jack’s second-in-command for the Gullah Company, he was 
also a conjurer in training. According to trial testimony given by Henry Haig, "Tom 

Russel the Blacksmith and Jack are. partners--Jack learned him to be a Doc- 
tor .... Jack said Tom was his second and when you did not see him, and see Tom, 
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you see [Gullah Jack] .... Jack said he could not be killed nor could a white man 
take him.’’25 Thus Tom served as a vehicle for Jack’s mystical powers, allowing for 

tighter control over slaves involved in the plot. In obvious ways then, Tom was a vital 
asset to Jack’s Gullah Company. 

The notion that Tom Russel was indeed Gullah is made evident in the trial testi- 
mony. Not only did he voluntarily join Gullah Jack’s Company, but James Mall 
reveals an additional piece of evidence. Described by the court as a young white man 
about sixteen or seventeen years old, Mall testified that "Gullah Jack was frequently 
at [Tom’s] shop---and they frequently talked together in Gullah so that I should not 
understand them." This unique dialect became an effective language of subversion as 
enslaved Africans actively codezswitched when in the presence of whites to maintain 
secret communication. The use of Gullah dialect in this manner creates what James C. 
Scott refers to as a "hidden transcript." By using Gullah dialect as a medium of com- 
munication, slaves could safely criticize and mock slaveholders and, in this particular 
instance, make plans to rebel against white authority while in the very presence of 
their enemies,z6 Whites were not the only ones unable to decipher this unique form of 
Africanized English. During the trial of a slave named Nero, testimony reveals that on 

one occasion "Nero and [Gullah] Jack spoke some time together in the Gullah lan- 
guage." After this particular conversation was over, Nero translated portions of the 
conversation to Perault Strohecker, a slave who apparently did not understand the Gul- 
lah dialect,z7 

The origins of Gullah dialect have been a topic of scholarly inquiry for the past half 
century. Beginning with the pioneering work of Lorenzo Turner in the 1940s to the 
more recent scholarly contributions of Margaret Washington Creel, Peter Wood, and 
Daniel Littlefield, the various debates regarding the origin and nature of Gullah culture 
are well beyond the scope of the current study. In terms of Gullah culture as it specifi- 
cally relates to the 1822 Charleston conspiracy, Michael Gomez recently noted that 
Gullah Jack’s company was composed of "Congolese-Angolan [Bantu] and/or Gola 
[Sierra Leonian] members of the slave community in the Charleston area and their de- 
scendants.’’28 With distinct influences from and connection to Bantu-speakers of An- 

gola and both Golas and Gizzis from Sierra Leone and Liberia respectively, evidence 
suggests that this unique culture and dialect is in fact a syncretic blend of at least two 
different African cultural enclaves. 

As one of the earliest population groups in South Carolina, Angolans greatly influ- 
enced the nature of Gullah culture. In this particular regard, Winifred Vass and Lo- 
renzo Turner in separate studies made note of a number of Bantu linguistic elements 
in Gullah dialect. The more recent work of Washington Creel, Wood, and Littlefield 
has proven that Sierra Leonians--brought over in vast numbers because of their exper- 
tise in rice cultivation--were imported in increasingly large numbers in the decades 
before and after the American Revolution. This new wave of importation allowed for 
a fushion of Bantu and Gola-speakers and added new dimensions to Gullah dialect 
and culture. Though Gullah Jack Pritchard was of likely Bantu origin, the scholarly 
convention of referring to his Gullah Band as "Angolan" simplifies a rather complex 
cultural real!ty,z9 

An elderly blind preacher named Philip was the third conjurer to have some con- 
nection to the slave plot. During the planning phases of the conspiracy, Monday Gell 
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and Peter Poyas--two of the plot’s main leaders--brought a slave named William 
Garner to Philip’s house on Elliott Street. William, who worked as a cart driver, was 
recruited primarily because of his skills as a horseman and his access to a dozen or 
more horses from his mistress’s stables. Monday Gell testified that on this particular 
occasion, Philip addressed William and asked him "why he looked so timorous," and 
quoting from biblical scripture, added "let not thy heart be troubled neither be 
afraid.’’3° William Garner was greatly alarmed by this conversation with Philip which 
seemed extraordinary; in his own testimony William stated that the old man’s inquiries 
"alarmed him much as Philip was blind.’’31 The "blind" preacher was not completely 
without sight however. Court officials made note that Philip was born with a layer of 
skin known as a caul covering his face. According to the folk traditions of enslaved 
Africans throughout the Americas, the caul or veil was a sign that an infant will even- 
tually be able to communicate with ghosts and predict future events. Philip testified to 
the court that having been born with a caul allowed him to "foresee events .... He 
said he possessed a Giftma species of second sight--which came to him after prayer 
or in dreams.’’~2 

Philip was never tried even though the court later determined that this "High Priest 
of Sedition" played a role in the plot. Trial testimony confirms the fact that conspira- 
tors frequently gathered at his residence and his words would often help reassure 
frightened recruits. It was in fact his claims to predict the future which ultimately 
spared him the wrath of the court. Due to his alleged second sight, Philip predicted 
the ultimate failure of the conspiracy and attempted to dissuade recruits from joining 
the doomed plot. Monday Gell testified that the preacher had told rebels to "to give 
up the business~’ because "white people could fire five times while they fired once.’’33 
Despite his rather ambiguous role in the planned rebellion, Philip’s presence is defini- 
tive proof of the numerous pan-African influences in Vesey’s plot. 

The caul Philip was born with is a strong indicator of continuing African influences 
in North America. The nearly identical meaning of the caul among Africans in the 
Kingdom of Dahomey, the Gold Coast, Dutch Guyana, Jamaica, Haiti, and the Ameri- 
can South "as a sign dey will be bery wise an kin talk wid duh spirits" fully demon- 
strates that enduring African spiritual concepts and pan-African cultural links contin- 
ued to inform the actions of slaves in V~esey’s South Carolina. These notions were 
ubiquitous features of the African-American ethos as late as the 1930s.34 The numer- 

ous interviews Performed by the Georgia Writers’ Project during the Great Depression 
illuminate the continuing significance of the caul in communities across the American 
South. Ex-slave Mary Hunter, originally from a coastal Georgia community, claims 
that she "kin seem um .... Yuh see, I was bawn wid a double caul obuh muh face 
and anybody knows dat a pusson bawn wid a caul obuh dey face kin sho see 
ghoses.’’35 Ex-slave Nathaniel Lewis of Savannah stated he was born with wisdom, 
owing to the fact that he "was the seventh child an bawn with a caul.’’36 

Martha Page of Yamacraw, Georgia, a community of ex-slaves from both coastal 
South Carolina and Georgia, stated "I dohn mine ghos, cuz I caahn see me as I wuzn 
bawn wid a caul.’’~7 From the same ex-slave community, Carrie Hamilton revealed 
that "I wuz bawn wid a caul an wuz diffrunt frum duh res. Ebry now an den I see 

ghos.’’~8 The ability of these individuals to see the extraordinary and the supernatural 
is explained by James Washington of Springfield, Georgia. He noted "I wuz bawn wid 
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a double cawl wut wuz sabe fuh me till I wuz grown. Duh spirit show me ebryth- 
ing.’’~9 Those born with this gift believe they can see the unseeable because of their 

direct connection to a spirit world defined by distinctly West African parameters. 

Pan-African Connections and the Role of Ethnic Enclaves 

In addition to the central role of conjure and other African components, additional 
pan-African elements influencing this conspiracy demonstrate a level of inter-cultural 
collaboration ignored by many previous scholars of the 1822 plot. Along with Jack 
Pritchard’s Gullah Company, Denmark Vesey also relied upon aid from a "French 
band" in formulating his plot. This band which had spent months preparing for the re- 
bellion was composed of about 300 slaves who fled Santo Domingo with their masters 
in the wake of the 1791 slave uprising led by Touissant L’Ouverture.4° The trials of 
two of these "French Negroes," Louis Remoussin and Joe Jore, reveal that this 
French band was thoroughly armed in the weeks before the planned outbreak. William 
Colcock mentioned in his trial testimony that "there were some Frenchmen, blacks, 
very skillful in making swords and spears, such as they used in Africa.’’41 Once the 
rebellion was to begin, they were to raid a weapons arsenal to procure additional 
arms.42 Similar to the members of the Gullah company, the Santo Domingo slaves also 
used a subversive language, in this case Creole French, to help plan the revolt while 
maintaining a high level of secrecy. Peirault, a French-speaking slave who turned 

state’s witness, testified that when Louis and Joe would communicate, "the conversa- 
tion was in Creole French.’’43 

Haiti influenced other crucial areas of the conspiracy. Denmark was reported to 
have read "passages in the newspapers that related to Santo Domingo" as a means of 
encouraging his fellow conspirators and enlistees.44 One particular newspaper article 
used by Denmark related the story of the Haitian defeat over a Spanish army sent to 
defend the Dominican Republic. Taking advantage of Spanish military weaknesses in 
the Dominican Republic, President Jean-Pierre Boyer of Haiti successfully invaded the 
Spanish territory and abolished slavery there. This news emboldened one recruit 
enough to claim "if he had men he could do the same as Boyer--and that he could 
whip ten white men himself.’’45 

Having spent some time earlier in his life in Santo Domingo, Denmark learned 
French and used this ability as yet another tool to facilitate resistance. During the 
planning of the rebellion, two letters requesting military aid from Santo Domingo 
were reportedly drafted by Denmark. One of the letters was to be carried by a ship’s 
steward whose brother was allegedly a General in the Haitian military. The other, ad- 
dressed directly to President Boyer, was to be conveyed via a ship’s cook. Despite the 
fact that he was not in direct contact with Haitian officials, Vesey and other leaders 
frequently claimed that armies from both "Santo Domingo and Africa would come 
over and cut up the white people" to further inspire fellow conspirators.46 

In addition to Gullah and Haitian components, other more directly African elements 
were present in the conspiracy. Monday Gell, described in the trial transcript as "an 
Ebo (sic)... having been in the country fifteen or twenty years," was leader of an en- 
tire company of Aja-speaking Igbo slaves.47 Though he turned state’s witness and pro- 
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vided some rather damaging testimony during the trials, Monday was one of the key 

leaders and recruiters. Enjoying the relative freedom of a highly skilled slave, Monday 
was a harness-maker who kept his own shop in downtown Charleston. Reflecting the 
limited numbers of Igbo and other Aja-speakers entering South Carolina during the 
slave trade, Monday’s "Ebo" Company had only forty-two enlistees. In comparison, 
Jack reportedly recruited thousands into his Gullah Company and the French Band 
numbered in the hundreds.4s 

Akan-speakers were another African group whose presence can be found in records 
generated by the Charleston courts. Aside from the likelihood that Denmark Vesey 
was born to Akan parents, other examples of an Akan presence are evident. Two men 
with Akan day-names were arrested in connection with the conspiracy--Cuffy Graves 
and Quash Harleston. Arrested on July 11, 1822, Cuffy Graves was released soon after 
due to a lack of sufficient evidence to bring him to trial.49 Though he was found not 
guilty by the court, a free black man named Quash Harleston was transported out of 
"the limits ofthe United States" on July 29, 1822.5° It is unknown exactly where 
Quash was sent, but it is possible he followed the same route as his close companion 
Prince Graham; one of two other free black men to be found guilty during the court 
proceedings, on July 21, 1822 Prince was sentenced to permanent banishment from 
South Carolina. The court record reveals that Prince made a request to be "transported 
to Africa on board a vessel which sailed from Charleston." His request was honored 
and after serving one month in the Charleston workhouse, Prince sailed aboard the 
Dolphin to Liberia.51 

Western Sudanic Mande-speaking Africans were another segment of South Caro- 
lina’s slave population playing an integral role in the events unfolding in 1822. Im- 
ported in large numbers due to their expertise in rice cultivation. Africans from the 
Western Sudan were to have a profound influence on cultural developments through- 
out the region. The two most apparent Mande-speakers involved in the conspiracy, 
Mingo Harth and Peirault Strohecker, engaged in activities beating a strong cultural 
and socio-political stamp from their West African place of origin. Mingo, identified as 
a twenty-six year old "Mandingo," eventually became one of the most important 
figures in the conspiracy. Peirault, according to his brief biography detailed in the 
court proceedings, was a Mande-speaker born in a Western Sudanic region near Goree. 
Both men were expert horse handlers and had the responsibility of either recruiting for 
or leading the slave cavalries. Monday Gell testified that Mingo "was to take his 
master’s horse and act as a horseman during the fight.’’52 In the trial of Mingo’s 
brother, Isaac Harth, Monday further claimed that "’[Isaac] said also, that he belonged 
to the horse company. Mingo told me that his brother was one too.’’53 This horse com- 
pany led by Mingo was composed primarily of stable workers from three different sta- 
bles throughout the city.56 

Peirault was a member of a separate horse company. Working as a stable hand, his 
role in the conspiracy was to "get horses to send men into the country," probably to 

recruit more slaves after the rebellion commenced. On several occasions, Peirault 
hired his horses out to slaves who were sent into the country to enlist more volun- 
teers. From June-6 to June 16 three separate slaves requested horses from Peirault for 
the purpose of going "into the country to get men to join this insurrection.’’55 
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During the outbreak of violence, the various horse companies were to "go about the 
streets, and prevent the whites from assembling." Understanding the tactical impor- 
tance represented by having use of a cavalry, Denmark actively recruited men with 
some experience with horses. Smart Anderson confessed that "[t]he old man (meaning 
Vesey) told me to get some draymen who had horses, and if I was a good rider he 
would make me a captain of a troop." In this manner, Denmark ultimately recruited 
about 100 draymen to serve in the slave cavalry during the revolt.56 

The fact that two Mande-speakers were intimately involved with recruiting or lead- 

ing the slave cavalry demonstrates an important continuity of Mande military culture 
in North America.57 From as early as 1100 AD, the Mande were renowned in the 
Western Sudan for being fierce horse warriors. Between 1100 AD and 1600 AD, 

Mande cavalry forces swept across an extensive territory in the sahel, savanna, and 
woodland areas of the Western Sudan and became primarily responsible for the rise of 
the Mali and Songhal empires. The unique disease ecology created by trypanosomiasis 
infected tsetse flies contained the spread of horse warrior states, as well as the horses 
themselves, to the region north of the Upper Guinea coastal rivers. Even as late as the 

mid-nineteenth century, horse warriors continued to be a determining factor in warfare 
and state formation in the Western Sudanic region of Upper Guinea.58 

It is entirely possible that Peirault was once a Mande horse warrior. In his revealing 
biography, included in the trial extracts, the court recorded the following: 

Peirault was born at Jumba in Africa, about a week’s travel from Goree .... Peirault was engaged in 

three battles against the people of [Hausa], who do not cultivate their lands, but made predatory in- 

cursions into the cultivated territories of their neighbors. Peirault also fought twice against the people 

of Darah, but in the second battle he was taken prisoner and carried to that place?9 

He therefore spent significant time earlier in his life as a soldier during a period in 

which Mande-speaking horse warriors were engaging in a number of military conflicts 

in Upper Guinea. 

Confirmation that Mande horse warriors were present among North American slaves 

can be found in the story of Ibrahima, a Mande-speaking Muslim prince and former 

soldier. Living in Futa Jallon, Ibrahima was the son of a Fulbe King and was a high 

ranking officer in his father’s army. In 1788, at the age of 26, he led a group of horse 

warriors in an attack on the "Hebohs" near Rio Pongas. He was captured following a 

Heboh ambush, enslaved by his former enemies, and sold to European slave traders. 

After spending forty years as a slave in the West Indies and Natchez, Mississippi, he 

was recognized by a white man he had known in West Africa. Ibrahima’s master 

mimumitted him and he returned to Africa where he died, within months of his return, 

in 1828. His story, detailed in Terry Alford’s Prince Among Slaves attests to the pres- 

ence and influence of Mande-spealdng horsemen in North American history.6° 

Combined with their aptitude in rice cultivation, Mande-speaking Africans were 

highly prized by South Carolina planters because of their expertise in handling horses 

and livestock. As Peter Wood notes, "[p]eople from along the Gambia River, a loca- 

tion for which South Carolina slave dealers came to hold a steady preference, were 

expert horsemen and herders.’’61 This strong association made between Western 

Sudanic Africans and horses and other livestock prompted Wood to suggest that even 
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the word "cowboy" may have originated as a result and was first applied to these 
Mande-speaking horse-men.62 

Along with the obvious African influences, there was also a correlating fear among 
the rebels in Denmark’s conspiracy of those slaves who were born in North America 
and seemed to lack a direct link to Africa. This is clear in the trial of Pierre Lewis. In 
his testimony against Pierre, Charles Drayton claimed "Pierre Lewis told me that 
something serious would happen, but that I was a countrybom, and he was afraid to 
trust me.’’63 He testified on yet another occasion that Joe Jore, a member of the 
French Band, typically spoke to him using parables because he "did not know how to 
trust countryborns.’’64 Eventually, Charles was allowed to join and even lead his own 
army; he was given command over the country-born company. This initial lack of 

confidence was perhaps well founded as it would be Charles Drayton, along with two 
others, who received pardons in exchange for the testimony they provided during the 
court proceedings.65 

Even some African-born men were not to be trusted by the rebel leaders. George 
Parker was the subject of much suspicion by Denmark and Monday Gell. The most 
heinous charge against George, in the eyes of the conspiracy’s leaders, was that "he 
was an African, but they alleged against him, that he did not associate with his coun- 
trymen .... ,,~6 Unlike Charles Drayton, George was never allowed to join and actively 
participate and, according to court officials, his suspect character "convinced the 
Court of the wisdom and circumspection displayed by the leaders of the conspiracy in 
excluding him from their ranks.’’67 The conspiracy leaders even developed a means to 
encourage trustworthy, but reluctant African-born slaves to join the rebellion. In the 
trial of Peter Poyas, anonymous witness No. 10 testified that Peter threatened him by 
saying "if I did not join he would turn all my country people against me .... " This 
prospect was so frightening to witness No. 10 that he immediately told Peter, "I’11 
join you.’’68 

Slaves, whether born in Africa or America who were house servants or "waiting 
men who receive presents of old coats from their masters" could not be trusted by the 
conspirators either.69 It would in fact be a house servant named Peter Prioleau who, af- 
ter William Paul attempted to enlist him, informed his mistress and ultimately played 
a key role in unraveling the conspiracy. Though a number of the rebel leaders were 
skilled slaves or free blacks, this in their minds did not signify some greater degree of 
cultural assimilation or political conformity on their part. Their actions and words re- 
flect a consciousness shaped tremendously by an appreciation and understanding of 
African cultural influences. The main dichotomy existing in their minds was not be- 
tween skilled and unskilled blacks or even city and country slaves, but between those 
who identified themselves as African and those who did not. 

Aftermath of the Vesey Conspiracy 

After the trials were over, thirty-five men were executed, thirty-two were banished, 
and fifty-three were either acquitted or discharged. Fear-stricken whites in Charleston 
began to engage in vigilante justice, seeking to suppress the spirit of insurrection 
among the slave populace.7° Then, on December 31, 1822, the state legislature passed 
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the Negro-Seaman’s Act as a viable means of cutting off any further rebellious influ- 
ences from entering Charleston. This act stipulated that free black seamen employed 
on vessels coming into any South Carolina port would be imprisoned until the ship 
was ready to leave.7~ In addition, blacks from Mexico, the West Indies, or South 
America were prohibited from entering the state.72 Ever since the 1791 Haitian revolt, 
the fear of imported slave discontent weighed heavily on the minds of South Caro- 
lina’s law makers. Charlestonians now hoped that with the 1808 federal ban on the 
slave trade, the Negro Seamen Act and the renewed limitation on black immigration 
from the Caribbean and Latin America, any disruptive pan-African connections would 
be severed forever. 

What many planters realized in the wake of the tumultuous events of 1822 was that 
Vesey’s conspiracy represented something extremely unsettling for the continuation of 
white hegemony in the slave South. Simply put, the earlier efforts to "randomize" 
Africans on slave ships and auction blocks had utterly failed to prevent collaboration 
and resistance. Denmark Vesey, in his brilliance, created a confluence of African cul- 
tures and understood much of what concerned and inspired slaves, whether country- 
born or African. Not surprisingly, he would claim to others that "country-born, Afri- 
cans and all kinds joined [the plot].’’73 This sentiment was also reflected in one of his 
favorite biblical passages: "For I will gather all nations against Jerusalem to battle; 
and the city shall be taken .... -74 Akan, Igbo, Mande, Gullah, French-speaking Hai- 
tian, and English-speaking American born slaves all combined in this effort to caste 
off the shackles of bondage. Given the numerous pan-African connections, Denmark’s 
conspiracy epitomized a reality that many Africans in the Americas experienced, one 
that transcended any assumed or real ethnic boundaries and allowed for, and even fa- 
cilitated, resistance. Both the intersection of various African cultures and the acknowl- 
edgement of pan-African connections during the course of this plot were a means to 
the end of creating a more unitary black consciouness in North America. 
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CONJURE, MAGIC, AND POWER 
The Influence of Afro-Atlantic 

Religious Practices on Slave 
Resistance and Rebellion 
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Univet:s’ity of Nebraska-Lincoln 

Writing in 1842, Reverend Charles C. Jones (1969) exposed the 

fears many antebellum southerners had regarding the influence of 

what he called "teachers, doctors, prophets, conjurers" in determin- 

ing the actions of North American slaves: 

Ignorance and superstition render them easy dupes to... artful and 
designing men .... On certain occasions they have been made to 
believe that while they carried about their persons some charm with 
which they had been furnished, they were invulnerable. They have, 
on certain other occasions, been made to believe that they were 
under a protection that rendered them invincible .... They have 
been known to be so perfectly and fearfully under the influence of 
some leader or conjurer or minister, that they have not dared disobey 
him in the least particular. (p. 128) 

These "artful and designing men" and women found on plantations 

throughout the Americas were as ubiquitous as the individual and 

group acts of slave resistance they inspired. They served as con- 

duits of powerful supernatural forces beyond the comprehension of 

their contemporaries and were, therefore, believed to be integral to 

the success of a number of slave resistance movements. The mysti- 

cal powers conjurers claimed to control made them formidable and 

respected figures among enslaved Africans. As historian John 

Blassingame (1972) noted, "In many instances, the conjurer had 

more control over the slaves than the master had" (p. 110). 
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The fear evoked by these spiritualists is readily measured by the 

words and actions of slaves and their holders. Henry Clay Bruce 

(1969), a man who spent 29 years of his life as a slave in Missouri, 

Virginia, and Mississippi, recalled numerous "conjurors, who suc- 

ceeded in duping their fellow-slaves so successfully, and to such an 

extent that they believed and feared them almost beyond their mas- 

ters" (p. 52). Among slaves at least, conjurers were respected not 

solely because of the apprehension their powers inspired. In the 

words of W.E.B. Du Bois (1982), these spiritualists had multifac- 

eted and multidimensional functions in the slave community; at 

any given time, the conjurer could be "the healer of the sick, the 

interpreter of the Unknown, the comforter of the sorrowing, the 

supernatural avenger of the wrong" (p. 216). It would be through 

many of these roles that African conjurers helped to encourage 

slave resistance throughout the Americas. 

In North America, the power of conjure was revered by both 

African- and American-born slave rebels in similar fashion. They 

seemingly believed, without question, the ability of these spiritual- 

ists to determine the outcome of a variety of events, including resis- 

tance movements, through arcane and supernatural means. This 
assessment runs counter to the claims of Eugene Genovese (1976) 

who argued that the presence of West Indian conjurers as insurrec- 

tionary leaders "could not be reproduced in the United States, 

except on a trivial scale, because the necessary revolutionary con- 

juncture did not exist. The conjurers of the Old South were 

accommodationists in the same sense as were the black preachers" 

(p. 222). Despite a general tendency by Genovese and other Ameri- 

can historians to view the North American slave experience as 

unique or exceptional, the widespread belief and practice of conju- 

ration proves that this particular phenomenon at least was a shared 

African diasporic reality. Indeed, sufficient evidence demonstrat- 

ing that slave conjurers in North America were in fact an influenc- 

ing presence in a number of mass rebellions, conspiracies, and acts 

of day-to-day resistance can be found in a variety of primary 
sources. Far from being the "accommodationists" discussed by 

Genovese, North American conjurers can be better viewed as a rev- 
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olutionary vanguard inspiring and encouraging resistive behavior 
among their fellow slaves. 

AFRICAN CONJURERS IN SLAVE REBELLIONS 

Claiming command over esoteric and magical forces, conjurers 
were seen as integral to the success of slave revolts. This was defi- 
nitely the case in the 1712 New York City slave rebellion, which 
was the most serious slave disturbance up to that time in the British 
American colonies. It only involved about 28 insurgents; however, 
this relatively small band killed 10 Whites, wounded 12 others, and 
created a panic throughout the North American colonies (Aptheker, 
1993, p. 173; Carroll, 1938, pp. 14-15). Among the key compo- 
nents in this rebellion was Peter the Doctor, a free African conjurer 
who rubbed a magical powder onto the clothing of the slaves to 
reportedly make them invulnerable. Thus emboldened, the rebels 
armed with swords, knives, and guns set fire to a building in down- 
town New York City and waited to ambush approaching Whites 
seeking to put out the blaze (Aptheker, 1993, p. 172; Sharpe, 1890, 
pp. 162-163). 

This New York City revolt had some revealing parallels with an 
uprising that took place in 1760 on another British colonial posses- 
sion, Jamaica (Higginson, 1969, pp. 7-8). A slave named Tacky, 
who was claimed to be Koromantyn,~ led a slave rebellion in 
Jamaica with the aid of a number of Obeah conjurers. As a spiritual 
practice linked to Akan-speaking West Africans from the Gold 
Coast region, Obeah was a powerful belief system found particu- 
larly among slaves in the British, Danish, and Dutch Caribbean, 
and mainland South American colonies. During the early phases of 
this revolt, one of Tacky’s Obeah-men was captured by colonial 
officials, allowing a window into the world of this unique practice, 
while at the same time, creating a plausible explanation for the 
events occurring during the New York City rebellion nearly 50 
years earlier (Morrish, 1982, pp. 23, 41; Schuler, 1970b, p. 375). 

According to a contemporary source, this captured conjurer was 
also Coromantin or Akan-speaking. After being apprehended by 
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British colonial authorities, this Obeah-man testified that he, along 
with his fellow practitioners, "administered a powder, which being 

rubbed on their bodies, was to make them invulnerable" (Schuler, 
1970b, p. 375). Thus, in both the 1712 New York City revolt and the 

1760 Jamaican conspiracy, powder was rubbed onto slaves imbu- 

ing them with special powers and giving them the confidence to 

rebel. 

A definite Akan-speaking presence can be found in the 1712 
New York City revolt. Two of the three extant contemporary 

accounts of the uprising demonstrate tangible proof that Akan- 

speaking Africans played active roles in this event. The April 7th to 

14th, 1712 edition of the Boston News-Letter, which at the time was 
the only newspaper operating in British North America, reported 

that "some Cormentine Negroes to the number of 25 or 30 and 2 or 

3 Spanish Indians... conspired to murder all the Christians here" 

(Boston News-Letter, 1712). In a letter dated June 23, 1712, Rever- 

end John Sharpe, chaplain of the English garrison in New York 

City, revealed even more information linking these events to 

Akan-speaking Africans. Sharpe reported that "some Negro 
Slaves here of ye Nations of Caramantee & Pappa plotted to destroy 

all the White[s] in order to obtain their freedom" (Sharpe, 1890, 

pp. 162-163). 

Not only were the rebels referred to in two of the contemporary 

accounts as Kormantine--a term associated with Akan-speakers 

from the Gold Coast--but another important indicator of an Akan 

presence is readily evident in the trial records generated in the after- 

math of the 1712 revolt. Of the 21 Africans facing criminal charges 

in connection with the uprising, 9 had Akan day names. Of the 

slaves accused of being involved in the revolt, 2 were named 

Cuffee, 4 were named Quacko, 1 was named Quashi, Quasi, and 
Amba, respectively (Scott, 1961, pp. 63-65). With few exceptions, 

every Akan child is given a first name determined by the actual day 

of his or her birth, in addition to any other familial names (see 

Table 1). On reaching adulthood, the original day name was typi- 

cally no longer commonly used, except by close relatives and oth- 

ers wishing to express familiarity and endearment. This practice in 
the Americas is a testament to particular African cultural under- 
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TABLE 1 

Akan Day Names in the Gold Coast and the Americas 

Male Female 

Day of Gold Gold 

the Week Coast Americas Coast Americas 

Sunday Kwesi Quash, Quashy Esi, Akwesi Quashiba 

Monday Kwado Cudjo Adwowa Juba 

Tuesday Kwabena Cubena Abena, Benni 

Abenaba 

Wednesday Kweku Quaco Ekuwa Cuba 

Thursday Kwaw, Kwaa Quao, Quaw Aba Abba 

Friday Kwefi Cuffy, Cuffee Efiwa Pheba 

Saturday Kwamena Quamina, Quamino, Amba, Amma Amba 

Quamine 

standings which continued to shape the consciousness of 18th-cen- 
tury North American slaves (Anim, 1991, pp. 2-3; Schuler, 1970a, 
p. 29). 

In addition to the nine rebels with obvious Akan day names, a 
young male slave by the name of Dick, owned by Harmanus Bur- 
ger, performed a vital function during the course of the trials. Hav- 
ing been charged in the coroner’s inquest with the murder of Henry 
Brasier on April 9, 1712, Dick along with Peter Vantilborough’s 
Cuffee received immunity in return for services provided to the 
British Crown. Serving as an interpreter for the slaves who could 
not speak English--on several dates including April 1 l th, 12th, 
14th, 16th, and 17th; May 7th and 27th; and June 4th--Dick’s skills 
in that regard were drawn on in at least seven of the nine cases 
involving slaves with Akan day names. Joost Lynsen’s Quacko, 
who was charged on the same day as Dick, and Vantilborough’s 
Cuffee, who also became a witness for the British Crown, were the 
only Africans with Akan day names not requiring Dick’s services 
in their cases (Scott, 1961, pp. 53, 57, 62-65). Quite obviously, 
then, Dick too was an Akan-speaking enslaved African. 

With so many links to Akan culture in New York City at the time 
of this uprising, it is entirely conceivable that Peter the Doctor, the 
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African-born conjurer who inspired the rebellion, was an Akan 
Obeah-man. Obeah conjurers would later inspire rebellions 
throughout the British, Dutch, and Danish American colonial pos- 
sessions, including important revolts in Jamaica in 1733, 1738, and 
1760; Antigua in 1736; and Berbice in 1763. No less than 20 rebel- 
lions in the Americas were attributed to Akan-speakers in locations 
including Dutch Guyana, the Virgin Islands, Barbados, and based 
on the above findings, colonial New York City as well. A sizable 
number of these Akan slave revolts were intertwined with the prac- 
tice of Obeah (Curtin, 1955, p. 24; Herskovits & Herskovits, 1934, 
pp. 350; Higginson, 1969, pp. 7-8; Schuler, 1970a, pp. 9-18). 

The word Obeah likely derives from the Akan word Obayifo, 
which denotes witchcraft and sorcery in the Akan spiritual uni- 
verse. Thefo suffix is added to all proper names in the Akan family 
of languages. By dropping the suffix, the resulting word is Obayi, 
which was linguistically and phonetically transformed into Obeah, 
Obia, and Obi throughout the Americas (Gyekye, 1987, pp. 73-75; 
Hedrick & Stephens, 1977, p. 8; Morrish, 1982, pp. 120-122; Wil- 
liams, 1932, pp. 120-122). As practiced in the Atlantic world, 
Obeah often served as an important impetus to slave resistance for a 
variety of reasons. Like their Gold Coast Obayifo counterparts, 
Obeah conjurers in the Americans used supernatural forces to bring 
about desired effects and actions. The desired outcome of their 
incantations and charms could be either positive or negative 
depending on the specific scenario in which an Obeah-man or 
Obeah-woman was employed. Similarly, Akan spiritualists and 
Obayifo often employed aduru, or any medicine in the form of liq- 
uid or powder, in their practice. Based on the expected outcome, 
aduru is categorized as benevolent medicine (Aduru Pa), malevo- 
lent medicine (adubone), or poison (aduto). The powders used by 
both Peter the Doctor in New York City and the Jamaican Obeah 
doctors would be categorized as aduru pa because they were cre- 
ated for the positive outcome of protecting rebellious slaves from 
evil agents and increasing the likelihood of success in these revolu- 
tionary movements. Powders and other forms of benevolent aduru 
function because of the spiritual power they naturally contain. The 
plants, herbs, human blood, graveyard dirt, and other substances 
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that constitute the powder all contain an innate amount of supernat- 

ural force, which under the proper preparations proved to be quite 
potent in the hands of Obeah conjurers (Minkus, 1977, pp. 116-117). 

Although Obeah served as a powerful inducement to slave resis- 

tance in areas with high concentrations of Akan speakers, the 

Yoruba spiritual system known as If~i and its various Western hemi- 

sphere derivatives--Vodun, Santeria, and Condombl~--would 

play a similar role in other regions of the Americas. During the ini- 
tial phases of the 1791 Santo Domingo slave uprising, for example, 

an individual known as Boukman Dutty, a Vodun high priest, was 

the initial leader who masterminded the revolutionary movement. 
Boukman had considerable influence among slaves, serving as 

both a religious figure and the headman of a plantation. The plan he 
initiated was on a massive scale, involving hundreds if not thou- 

sands of slaves. The insurgents were to set fire to plantations in the 

outskirts of the province of Le Cap and kill all Whites within the 

town. On the night of August 22, 1791, the rebels organized in the 

mountain range adjacent to Le Cap. It was here that Boukman gave 

final instructions and made Vodun incantations while drinking the 

blood of a sacrificed pig. Although Boukman was to be captured 

and executed early in the revolt, his actions gave the necessary 

momentum and impetus to a movement that culminated in the only 

successful slave revolt in the history of the Americas (James, 1980, 

pp. 86-87; Ott, 1973, pp. 47-49; Rodney, 1969, p. 336). 

Of the ethnic origins of Boukman, little is known except that he 

was supposedly a fugitive slave originally from Jamaica. Although 
Vodun is a religion associated with the Aja-speaking Yoruba, Fort, 

and Edo peoples of West Africa, based on all available evidence, 

Boukman was either a Mande speaker or an Akan speaker. Walter 

Rodney (1969, pp. 336-337) has conjectured that Boukman was 

possibly a Muslim Mande-speaking Mandinga, an assumption he 

bases solely on his name. This is because an educated, Muslim 

Mande speaker in Upper Guinea was often called Bookman by 

English traders in the 18th century, due to that person’s education 

and command of Koranic verse. 

If it is true that Boukman was originally from Jamaica, a region 

that imported an overwhelming majority of Akan speakers from the 
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Gold Coast during the 18th century, then he might have fit well into 
a region like Santo Domingo, which was dominated primarily by 
Aja-speaking Yoruba cultural influences. The Aja-speaking 
Yoruba originated in a region of West Africa in which both variants 
of the Kwa language group (including Akan and Aja) were spoken 
and in which there was a great deal of cultural and commercial con- 
tact between the Akan and the Yoruba city-states. With this degree 
of cultural interplay and diffusion, it is conceivable that an Akan 
speaker would be well versed in the spiritual beliefs and practices 
of the Yoruba (Ott, 1973, p. 47; Schuler, 1970b, p. 375; Thornton, 
1988, p. 267; 1992, pp. xvi, 253). 

If Boukman in fact was an Akan speaker, this would represent a 
significant phenomenon. Because belief in conjure and magic 
could be found among most West African peoples, the conjurer in 
the Americas served as a cultural bridge, with the ability of tran- 
scending cultural differences between African groups. As an Akan- 
speaking Vodun priest, Boukman influenced the actions of Aja- 
speaking Yoruba, Edo, and Fort as well as the Bantu-speaking 
Kongolese and Angolans, the principal import populations in the 
decades leading up to the revolution. The notion among European 
slave traders and planters that randomizing or mixing African eth- 
nic groups effectively undermined resistance would have been 
rendered implausible with the presence of such cultural bridges as 
the conjurer and with the shared belief among many African- and 
American-born slaves in the power of conjurers to wield supernatu- 
ral and magical forces (Fouchard, 1979, pp. 283-285; Thornton, 
1993, pp. 185-186). 

AFRICAN CONJURERS IN SLAVE CONSPIRACIES 

Conjurers and other African spiritualists were present in a vari- 
ety of North American conspiracies and plots, including important 
examples in New York City in 1741, Richmond in 1800, and 
Charleston in 1822. In terms of the Charleston, South Carolina, 
conspiracy initiated by Denmark Vesey, the involvement of three 
separate conjurers in the planning and the recruiting phases further 



92 JOURNAL OF BLACK STUDIES / SEPTEMBER 2001 

demonstrates the notion that conjurers could indeed act as a bridge 

between Africans from various ethnic backgrounds. The first con- 

jurer, Gullah Jack Pritchard, was perhaps the conspiracy’s most 

important leader next to Vesey. Also known as Cooter Jack, he had a 

multidimensional role in the conspiracy. Gullah Jack, similar to 

Peter the Doctor in New York City and the Obeah doctors in the 

British Caribbean, provided the insurgents with talismans said to 

render them nearly invincible. In preparation for the rebellion, the 
combatants had to fast on parched corn and peanuts before receiv- 

ing a charm from Gullah Jack that consisted of a cullah, or crab 

claw. On the morning of the planned uprising, the rebels were to 

place the crab claws in their mouths, and this, according to Gullah 

Jack, would make them invulnerable (Killens, 1970, pp. 76-77). 

Gullah Jack was one of the most important recruiters in the con- 
spiracy, due primarily to his influence over fellow slaves. Feared by 

others because of his abilities, this "little man who can’t be killed, 
shot or taken" was well respected in Charleston and in the sur- 

rounding countryside. This fear was reinforced by Jack’s threat to 

injure any informant who betrayed the conspiracy. In fact, even after 

Jack was captured by local authorities, one slave witness literally 

begged the court to send him out of state because he considered 

his life "in great danger from having given testimony." This wit- 

ness concluded his testimony by stating, "I was afraid of Gullah 

Jack as a conjurer." Both American- and African-born slaves 

believed in his powers, and thus, GullaJa Jack epitomizes the ability of 

the conjurer to bridge ethnic differences. Of likely Bantu-speaking 

Angolan background, Jack held sway over Akan, Igbo, Mande, Gul- 

lah, French-speaking Haitian, and English-speaking American-born 

slaves alike (Killens, 1970, pp. 76-77; Pearson, 1999, pp. 196-197). 

One of Gullah Jack’s most important recruits was a blacksmith 

named Tom Russel. According to the testimony of fellow conspira- 

tor Henry Haig, when Jack was asked what he would do about 

weapons, he replied that "he would have some arms made at the 

blacksmith’s shop" (Killens, 1970, p. 79). It would be at Tom’s 

blacksmith shop that six spear-like weapons were crafted and later 

transported to Gullah Jack in preparation for the rebellion. But Tom 

Russel was not only a blacksmith and Jack’s second-in-command, 
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he was also an apprentice conjurer. Henry Haig noted, "Tom Russel 

the Blacksmith and Jack are partners--Jack learned him to be a 

Doctor.... Jack said Tom was his second and when you did not see 

him, and see Tom, you see [Gullah Jack]" (Killens, 1970, p. 70; 

Pearson, 1999, p. 196). 

A third conjurer played another pivotal role in the planning of 
this revolt. His name was Philip, and he was described in the trial 

records as a blind preacher. On one occasion during the initial 

stages of the conspiracy, Monday Gell and Peter Poyas brought a 
slave named William Garner to Philip’s house. Monday remarked 

in his testimony that the blind preacher addressed William and 
asked him "why he looked so timorous" and quoted a passage from 

biblical scripture (Killens, 1970, pp. 134, 164-165). William Gar- 

ner was greatly alarmed by this inquiry, which seemed extraordi- 

nary "knowing that the old man was blind" (Killens, 1970, p. 134). 

However, Philip was not completely without sight. At his birth, a 

caul covered his face, and according to African folklore, this 

granted him the ability to foresee events and communicate with the 

spirit world. In his own testimony, Philip claimed that being born 

with the caul gave him the gift "of second sight--which came to 

him after prayer or in dreams" (Killens, 1970, p. 165). 

Although the court later deemed this "High Priest of Sedition" to 

have had some role in the conspiracy, Philip was never tried. It was 

quite clear from the trial testimony that the conspirators often gath- 

ered at his house and that his words would help reassure any fright- 

ened recruits. However, because of his second sight, he predicted 

the failure of the revolt, and this probably explains why he did not 

face punishment. Philip claimed in his testimony that although the 

conspiracy was never specifically mentioned to him, "he had fore- 

seen something of that sort, and therefore had advised his visitors, 

on one occasion ’to give up the business’" (Killens, 1970, p. 165). 

Despite his rather ambiguous role in the rebellion, Philip’s pres- 

ence is definitive proof of continuing Afro-Atlantic religious influ- 

ences on slave resistance. 

The significance of the caul with which Philip was born has far- 

reaching ramifications for the continuation of African spiritual 

conceptualizations in North America. The insightful interviews 
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performed in the 1930s by the Georgia Writers’ Project illuminate 

the significance of the caul in communities across the American 

South. Ex-slave Mary Hunter claimed that her belief in ghosts was 

due to the fact that she "kin seem um .... Yuh see, I waz bawn wid a 
double caul obuh muh face and anybody knows dat a pusson bawn 

wid a caul obuh dey face kin sho see ghoses" (Georgia Writers’ Pro- 

ject, 1940, p. 2). This widespread belief can be found throughout 

the slave South. A common interpretation of the meaning of the 
caul "as a sign dey will be bery wise an kin talk wid duh spirits" 

(Georgia Writers’ Project, 1940, pp. 76-77) was a ubiquitous fea- 

ture of the slave ethos (Puckett, 1929, pp. 137,336). The near iden- 

tical meaning of the caul among Africans in Dahomey, the Gold 

Coast, Dutch Guyana, Jamaica, Haiti, and the American South fur- 

ther demonstrates that enduring African spiritual concepts were 
lasting influences on the actions of enslaved Africans throughout 

the Atlantic world (Beckwith, 1969, p. 57; Georgia Writers’ Pro- 

ject, 1940, p. 197; Herskovits, 1937, p. 95; 1967, p. 264). 

AFRICAN CONJURERS IN DAY-TO-DAY RESISTANCE 

Aside from their obvious presence in the trial records of slave 

revolts and conspiracies, conjurers also make their appearance in a 

number of slave narratives, interviews, biographies, and autobiog- 

raphies as agents in day-to-day forms of resistance. Through these 

sources, there is ample proof that conjurers were an ever-present 
factor in the lives of the majority of North American slaves. No less 

an authority than William Wells Brown (1968) once noted that 

"Nearly every large plantation.., had at least one, who claimed to 

be a fortune-teller, and who was regarded with more than common 

respect by his fellow-slaves" (p. 70; Levine, 1977, p. 69). Speaking 

on the widespread appeal of conjuration in South Carolina in the 

early 1800s, Charles Ball (1969) added that enslaved Africans "are 

universally subject to the grossest and most abject superstition, and 

uniformly believe in witchcraft, conjuration, and the agency of evil 

spirits in the affairs of human life" (p. 165). Combined, these state- 

ments demonstrate that not only were conjurers ubiquitous, but 
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belief in their supernatural abilities encompassed a large portion of 

the slave populace. 

For Frederick Douglass, a conjurer named Sandy Jenkins of 

Easton, Maryland, created a shaping impression on his early life. 

After a savage beating he received at the hands of Edward Covey, a 

man "who enjoyed the reputation, of being a first rate hand at break- 

ing young slaves," Douglass eventually turned to Sandy Jenkins for 

aid. In Douglass’s words, Sandy was 

not only a religious man, but he professed to believe in a system for 
which I have no name. He was a genuine African, and had inherited 
some of the so called magical powers, said to be possessed by Afri- 
can and eastern nations. 

Sandy instructed Douglass to find the root of a herb in the forest that 
had mystical powers of protection. After undisclosed preparations, 
Sandy further instructed Douglass to wear the root on his right side 
because "it would be impossible for Covey to strike a blow; that 
with this root.., no white man could whip [him]" (Douglass, 1969, 
pp. 203, 238). 

To Douglass, talk of magically endowed herbs and roots was 
"very absurd and ridiculous, if not positively sinful." These state- 
ments were guided, in part, by his acceptance of Christianity and 
can also be viewed as an appeal to both his writing audience and his 
fellow abolitionists. One of the key arguments used by abolitionists 
to undermine the legitimacy of slavery was that few slaves received 
true Christian instruction. This was tangibly measured by the per- 
sistence of "heathen" or "savage" African religious practices in the 
plantation South. Despite Douglass’s obvious disdain for conjure, 
he still wore the root. In August 1834, a confrontation Douglass had 
with Covey involved a protracted wrestling bout between the two 
that rendered the former Negro-breaker "as gentle as a lamb" for 
the next 6 months that Douglass lived with him (Douglass, 1969, 
pp. 239-250). Although Douglass never fully acknowledged it, the 
root in his right pocket was certainly a factor in his new spirit of 
assertiveness and resistance. 
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In another case, William Webb, a conjurer living in Kentucky, 

became concerned about the cruel treatment faced by slaves on a 

neighboring plantation. After secretly meeting with the slaves, 

Webb urged them to gather roots that were then placed into bags. 

The slaves then walked around their own quarters a few times and 

positioned the bags in front of their master’s abode during the 

morning hours. These steps were taken to induce their master to 

have dreams about the slaves gaining retribution for past wrongs. 

Shortly after, the master reportedly began to treat the slaves decid- 

edly better, and Webb’s influence over the slaves was to increase 
dramatically as a result (Blassingame, 1972, p. 110). 

In a case related to Henry Clay Bruce by a female slave from 

Amelia County, Virginia, a conjurer was said to have been 

employed to aid about 30 slaves who were fearing their imminent 

sale to the cotton fields of Alabama in the year 1800. Heating of a 

conjurer living 10 miles away from the plantation, the slaves pooled 

their resources to pay him to set a hand or a jack on their master. 

After receiving 10 dollars in payment, this conjurer 

went to the front door steps of the great house about twelve o’clock 
that night, dug a small hole under the ground step, took from his 
pocket a little ball, talked to it a while in a whisper, then kissed it and 

put it in the hole, and covered it carefully and came away. 
(Blassingame, 1972, p. 56) 

The key was insuring that the master actually stepped over the 

hand; if that did not occur, then all the conjurer’s preparations and 

incantations to make the charm effective would have been a wasted 

effort. Fortunately for those slaves, the next morning they "saw [the 

master] come down the steps and walk around a while, then go back 

over this particular step." It was thought that this insured the suc- 

cess of the hand. In any case, the slaves were never sold to Alabama 

(Blassingame, 1972, pp. 56-57). 

Fugitive slave Henry Bibb related similar experiences. Accord- 

ing to Bibb, the general prescription for dealing with an abusive 

master was "some kind of bitter root," which the slave was directed 
to chew and spit in the direction of their master. Along with the root 

were "certain kinds of powders, to sprinkle about their master’s 
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dwellings. This is all done for the purpose of defending themselves 
in some peaceable manner" (Levine, 1977, p. 72; Osofsky, 1969, 
p. 70). After a conjurer gave Bibb the protective powders and roots, 
he did not receive a whipping for leaving the plantation without 
permission. Bibb firmly trusted in the powers conveyed to him, 
claiming that he had "great faith in conjuration and witch-craft," 
which led him to believe that he could do what he pleased without 
getting flogged. Thus emboldened, he left the plantation again 
without his master’s permission. On his return, Bibb’s master pun- 
ished him for absconding, but he added, "I did not believe that he 
could do it, while I had the root and dust" (Bibb, 1849, pp. 26-27; 
Blassingame, 1972, pp. 110-113). 

Unfortunately for Bibb, however, his master was so enraged at 
his slave’s "saucy" retorts that he "grasped a handful of switches 
and punished [him] severely, in spite of all [his] roots and powders." 
Despite the seeming failure of the charms of protection, Bibb was 
to consult yet another conjurer who gave him a concoction com- 
posed of fresh cow manure, red pepper, and hair from a White 
man’s head to safeguard Bibb from further abuse by his master. 
That Bibb was to continue believing in conjure even after evidence 
that the protective charms did not work is indicative of how much 
sway this practice had in the slave community (Bibb, 1849, pp. 25- 
31; Levine, 1977, p. 70). 

Even the failure of these charms to protect slaves from their mas- 
ters or from other Whites could be explained without disturbing the 
foundations of these spiritual beliefs. Henry Clay Bruce (1969) 
claimed that if a slave with a protective hand or jack 

got whipped, and so reported to the old conjuror, he would promptly 
claim one of three things, either that someone removed the jack, or 
that the fellow had failed to carry out instructions, or had no faith in 
the jack, and therefore was deserving of punishment. (p. 53) 

Not only did conjurers claim to possess supernatural abilities 
and charms to protect fellow slaves, these spiritualists were also 
able, at times, to avoid their own punishment from Whites. Susan 
Snow, an ex-slave from Wilcox County, Alabama, testified that her 
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mother was a Black African who could not be whipped by her mas- 

ter. This was due to Snow’s mother being 

a "conger" and dey was all scared of till the next day to get some- 
body to help tie her up, den he’d forget to whip her. Dey used to say 
she wag a "conger" and dey was all scared of hero (Yetman, 1970, 
p. 290) 

This fear was perhaps associated with conjurers having command 

over both esoteric and mundane means of retribution. Their knowl- 
edge of roots and herbs gave them the simultaneous ability to cure 

the ailing and to poison wrongdoers. This skill in creating toxic 

substances made Gullah Jack Pritchard, one of the key conspirators 

in the 1822 Denmark Vesey conspiracy, a feared presence among 

the Whites of Charleston, South Carolina. One of his contingency 

plans, in case the rebellion failed or was betrayed, was so frighten- 

ing that all mention of it was intentionally omitted from the version 

of the trial record made publicly available by judges Lionel Ken- 

nedy and Thomas Parker. Henry Haig, one of the conspirators who 

turned state’s witness, told the court that Jack 

was going to give me a bottle with poison to put into my Master’s 
pump and into as many pumps as he could about town, and he said 
he wanted to give the other bottles to those he could trust to [sic]. 
(Freehling, 1986, pp. 38-39; Killens, 1970, pp. xxiii-xxv; Pearson, 
1999, pp. xvii, 1,196). 

John Blassingame (1972) argued that conjurers were "industri- 

ous enough to avoid punishment" and, in turn, told their slave com- 

rades that "they were not punished because they had cast a spell on 

their masters" (p. 109). This was not always the case, however. In 

William Wells Brown’s (1968) discussion of the conjurer Dinkie, 

industriousness alone did not explain his uncanny ability to avoid 

punishment. In fact, Dinkie was known to never work but was also 

never beaten or sold. Typically wearing a "snake’s skin around his 

neck, carr[ying] a petrified frog in one pocket, and a dried lizard in 

the other," Dinkie was such a feared figure on the plantation that 
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Brown claimed he was his own master (Blassingame, 1972, p. 113; 

Brown, 1968, pp. 10, 70-71, 79-80; Levine, 1977, p. 74). 

Not only were conjurers thought to be able to protect themselves 

and others from punishment at the hands of Whites, it was also 

believed that they could foretell the outcome of rebellions and run- 

away attempts. This ability was said to have saved Philip, the blind 

preacher, from execution in the trials following the Denmark Vesey 

conspiracy. Philip predicted the disastrous outcome of the plot and 

discouraged slaves from continuing on their ill-fated path. In simi- 
lar fashion, Frederick Douglass received a warning from Sandy 

Jenkins, who informed Douglass about a series of dreams he had 

while slaves on the plantation were plotting a mass escape. Sandy’s 

interpretation of the dreams did not bode well for the conspirators, 

and he told Douglass (1969) "dare is sumpon in [that dream]; dare 

is, indeed, honey" (pp. 284-285). Despite these warnings, the 

slaves continued their plans. On the morning of the escape, 

Douglass himself had a premonition: "I had a sudden presentiment, 

which flashed upon me like lightning in a dark night .... I instantly 

turned to Sandy Jenkins, who was near me, and said to him, ’Sandy, 

we are betrayed’; something just told me so." Sandy replied to 

Douglass, "Man, dat is strange; but I feel just as you do." Within 

minutes, the plan was revealed, and the slaves were placed into cus- 

tody (Douglass, 1969, p. 289; Levine, 1977, p. 69). 

At times, the predictions of slave fortune tellers had positive out- 

comes. Uncle Frank of St. Louis, Missouri, described by William 

Wells Brown as a slave who "was very distinguished (not only 

among the slave population, but also the whites) as a fortune-teller," 

once predicted that Brown would successfully escape bondage. 

After being paid a fee of 25 cents, Uncle Frank gazed into a gourd 

filled with water and immediately relayed the results. Brown 
(1969) would later query "whether the old man was a prophet, or 

the son of a prophet, I cannot say; but there is one thing certain, 

many of his predictions were verified" (pp. 40-41). 

In a more famous case, Harriet Tubman had frequent premoni- 

tions and visions while helping slaves escape from bondage. Sarah 

Bradford, Tubman’s biographer, remarked that "she is the most 
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shrewd and practical person in the world, yet she is a firm believer 
in omens, dreams, and warnings." Tubman reportedly had dreams 
that foretold her flight from bondage, helped her avoid pursuers 
during her missions in the South, and predicted the Civil War and 
the eventual emancipation of all slaves 3 years before these events 
actually occurred. According to Tubman, her father was the source 
of these abilities because he had an uncanny skill of predicting the 
weather and even foretold the Mexican-American War (Bradford, 
1993, pp. 73-75, 92, 114-115). 

CONCLUSION 

Based on evidence derived from trial records, slave narratives, 
interviews, autobiographies, and other sources, a composite sketch 

of the "typical" slave conjurer can be drawn. Conjurers were often 

isolated ascetics, living on the margins of the slave community and 

wrapped in mystery. Their elevated status on the plantation and 
their mastery over mystical forces made them simultaneously 

feared and respected. These spiritualists claimed to possess a vari- 
ety of supernatural powers including the ability to communicate 

with the spirit world and the power to heal the sick, and many 

claimed possession of second sight or the ability to foretell future 

events through interpreting visions and dreams. Their command of 

esoteric forces and other-worldly knowledge allowed them to gain 
influence over slaves, which resulted in conjurers playing central 

roles in various acts of slave resistance. In terms of their collective 
belief in conjure and magic, North American slaves shared similar 

cultural experiences with Africans throughout the Atlantic world. 

This conclusion, then, firmly situates the North American slave 

experience into context with other diasporic slave societies, while 
underscoring the notion that far from being accommodationists, 

North American conjurers were vital in the creation of a revolution- 

ary consciousness among fellow enslaved Africans. 



Rucker ! AFRO-ATLANTIC RELIGIOUS PRACTICES 10t 

NOTES 

1. The various terms Koromantyn, Coromantee, Coromantin, Kormantine, Kromantine, 

and Cormentine all refer to an important trading port located on the Gold Coast of Africa dur- 

ing the 17th and 18th centuries. The correct appellation, Kromantine, was the name of a key 

commercial region controlled by the Fante Kingdom of Efutn. Africans exported fi’om this 

region of West Africa were principally Akan speakers. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Tuesday, March 29, 2011 4:02 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

[course_scheduling_officers] Alert regarding elevator repairs in Dey, Mitchell and 
Wilson Halls 

Greetings, 

This is to inform you that the elevators in Dey, Mitchell and Wilson Halls will be repaired during a six week period and 

will be unavailable beginning Monday, April 4, 2011-through May 13, 2011. This is the projected time-line so it could 
change. Our office was just informed and I regret to say that we were informed that the work could not be delayed. 

I have created an excel sheet that reflects all the course sections currently (as of around 3 p.m., March 29, 2011) 

scheduled in the general purpose classrooms in these buildings. This document does not reflect any events that may be 

scheduled. Nor does this list reflect delegated classrooms that are scheduled entirely by the departments within these 

buildings. Please review the attached list to see if your department/school will be effected. Unfortunately at this point 

in the semester we have limited classrooms available. Therefore, please contact us only to relocate classes in which the 

professor would be physically unable to climb stairs. Provide us with a brief description of the related health issue, the 

equipment and capacity needs of the professor. 

We have contacted Disability Services so that they can determine whether any students registered in their office would 

be attending classes in these buildings. However, if you know of a student who may have a temporary limitation (cast, 

crutches, etc.) who did not register with Disability Services please let us know. 

Also, if you have any events scheduled during this time-frame in the effected buildings please share this information 

with them. 

I am sorry for the inconvenience this will cause. Let me know if you have any questions/concerns. 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28927331- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28927331- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Tuesday, March 29, 2011 4:12 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

[course_scheduling_officers] Update: FW: Alert regarding elevator repairs in Dey, 
Mitchell and Wilson Halls 

Greetings, 

I am so sorry, but I was preparing tNs email and accompanying documentation in preparation for the work that will be 

done on the elevators. However, I sent this prematurely as we are still waiting for the final confirmation from Facilities. 
I will resend this email with the attachments as soon as it has been confirmed when the work will begin. 

AgNn, I apologize for tNs inconvenience. 

Sherry 

From: Younger, Sherry R 
Sent: Tuesday, March 29, 2011 4:02 PM 
To: departmental course scheduling officers (course_scheduling_officers@listserv.unc.edu) 
Cc: Townley-Tilson, Karla A 
Subject: Alert regarding elevator repairs in Dey, Mitchell and Wilson Halls 

Greetings, 

This is to inform you that the elevators in Dey, Mitchell and Wilson Halls will be repaired during a six week period and 

will be unavailable beginning Monday, April 4, 2011-through May 13, 2011. This is the projected time-line so it could 

change. Our office was just informed and I regret to say that we were informed that the work could not be delayed. 

I have created an excel sheet that reflects all the course sections currently (as of around 3 p.m., March 29, 2011) 

scheduled in the general purpose classrooms in these buildings. This document does not reflect any events that may be 

scheduled. Nor does this list reflect delegated classrooms that are scheduled entirely by the departments within these 

buildings. Please review the attached list to see if your department/school will be effected. Unfortunately at this point 

in the semester we have limited classrooms available. Therefore, please contact us only to relocate classes in which the 
professor would be physically unable to climb stairs. Provide us with a brief description of the related health issue, the 

equipment and capacity needs of the professor. 

We have contacted Disability Services so that they can determine whether any students registered in their office would 

be attending classes in these buildings. However, if you know of a student who may have a temporary limitation (cast, 

crutches, etc.) who did not register with Disability Services please let us know. 

Also, if you have any events scheduled during this time-frame in the effected buildings please share this information 

with them. 

I am sorry for the inconvenience this will cause. Let me know if you have any questions/concerns. 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 



UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28927407- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28927407- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, March 29, 2011 5:35 PM 

Gore, Travis <stgore@email.unc.edu> 

20110329173515416.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.29.2011 17:35:15 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

hotlist@ scout, com 
Tuesday, March 29, 2011 9:48 PM 

Gore, Travis <stgore@email.unc.edu> 

Scout.com: New Commit for North Carolina 

Dear stgore@email.unc.edu (raytown), 

There is a new addition to the North Carolina commit list. You can view it at the following location: 

Thank you, 

Scout.com 

Scout.com - Always on our Game 

This is an automated message, please do not reply. Please add "hotlist@scout.com" to your address book to ensure delivery to your 
inbox. 

This email was sent based on your HotList alert preferences. If you no longer wish to get updates on this topic, please modify your 
HotList preferences at: 
~:/imv. scout.cor~1~otl~st.a          = 1 (~ 

If you no longer wish to get any email from us, please update your preferences at: 
~s :iisecure.sco~.com/a.z?s=14 3&1~=5&c 4 

Scout Media, 1916 Pike Place Ste 12-250, Seattle, WA 98101 



From: 

Sent: 

To: 

Subject: 

Sagar Prabhu <sprabhu@email.unc.edu> 

Wednesday, March 30, 2011 10:36 AM 

Gore, Travis <stgore@email.unc.edu> 

[sangam] Sangam Weekly Update 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Vo~ 9 ~ssue 21 

Sangam 

Links 

SanNam 

March S0th, 2011 

Brought to you by Sangam, the South Asian Awareness 
Organization at the University of North Carolina at Chapel Hill 

Homep~ *Note: Due to the changes on Webmail, you will need to click show 
images.* 

Calendar                    Upcoming Sangam Events/News... 

Sangam 

Photos 

Diaspora 

Mahatma 

Gandhi 

Fe[[owsh[R 

1. Applyto be on Sangam’s Exec Board! 

2. Sangam Exec Board Elections! 

3. Sangam and PAK-SA Present: Pakistani Mock Wedding!oNEW! 

4. Big Buddy Scavenger Hunt!oNEW! 

5. Presenting Sangam’s AKD 2011 Co-Chairs!oN~W! 

Upcoming Campus Events/News... 

1. Delta Sigma Iota, Sangam, and Delta Phi Omega Present: 6v6 Rally for Japan 
Volleyball Tournament!o~w! 

2. Masala Presents: Spices of Carolina!oN,w! 

3. Odissi Performance in Durham! 

UPCOMING 5ANGAM EVENTS/NEWS 

APPLY TO BE ON SANGAM°S EXEC BOARD[[[ 

If you have any desire or inkling to run for a position or change the 
face of Sangam and earn valuable leadership skills in the process, 
feel free to contact any member of the current Executive Board 
with any questions or concerns. A list of these email addresses 
may be found online at www.uncsanqam.orq 

The 5 positions available are," 



1. President 
2. Vice President 

3. Treasurer 
4. Secretary of External Affairs 
5. Secretary of Internal Affairs 

Sangam Elections will be held on April 7th. Election procedures and 
detailed summaries of the duties assigned to each of the 7 
members of the Sangam Executive Board may be found in the 
Sangam Constitution found at www.uncsanqam.orc~. 

Letters of intent will be accepted until 5pm Monday, April 
4th. Please email these to uncsanqam@qmail.com. 

For those of you who wish to not run but participate in this 
process, you must be a paid Sangam member to vote. 

SANGAM EXEC BOARD ELE~ONS!!! 

It’s that time of year again... Sangam Executive Board elections are here! Join us 

Thursday, April 7th to vote for the 2010-2011 executive board. 

Please read the candidates’ Letters of Intent, which will be available on the Sangam 

website after April 4th. 

Election procedures and detailed summaries of the duties assigned to each of the 7 

members of the Sangam Executive Board may be found in the Sangam Constitution 

at http://www.uncsa nga m.org/. 

For those of you who wish to not run but participate in this process, please 

remember you must be a paid Sangam member to vote. 

SANGAM AND pAKoSA PRESENT: PAKISTANI MOCK WEDDING[!! 

ave you ever wanted to see a Pakistani wedding ceremony? Eat good food? 
Get your henna done? Come out APRIL 13th to Center Pit from 3:30pm-6:30pm! 
This year’s Mock Wedding is a fantastic collaboration between Sangam and 
PAK-SA! This year we will be reenacting a Pakistani wedding and displaying 
authentic traditions of a Pakistani wedding. 
If you want to be an actor/actress, please email mockwedding2011@gmail.com. 
The roles of actor/actresses are first come first serve. Sangam members 
will comprise only the bride’s side of the family. We are looking for a 
bride, best friend of bride(who stands by her side), 5 bridesmaids, bride’s 
parents, bride’s uncle, bride’s siblings and bride’s cousins. There will be 
a simple choreographed dance for the bride’s siblings. Please indicate in 
the e-mail your name, what role you would like to have, and that you are 
from SANGAM! 



B~G BUDDY SCAVENGER HUNT!I! 
Big Buddy Scavenger Hunt this Saturday at 2:00 pm! Bring a camera or your 
phone to take pictures, and be prepared to run all around campus to places 
you didn’t even know existed! Meet at the bell tower at 2, and be sure to 
contact your big/little before then! 

PR£S£NT~NG SANGAM°S AKD 2022 COoCHAJRS!!! 

Congratulations to 

UPCOMING CAMPUS EVENTS/NEWS 

DELTA SIGMA iOTA, SANGAM AND DELTA PH~ OMEGA PRESENT: 6V6 RALLY FOR JAPAN 

VOLLEYBALL TOURNA[~ENT!!! 

Delta Sigma Iota, in collaboration with Sangam, Delta Phi Omega, and Pi Alpha Phi, is proud to present our 1st 
ever charity volleyball tournament. All profits from this tournament will go directly to the American Red Cross 
and their relief efforts supporting 3apart in the wake of the tragic earthquake and tsunami. 

The tournament will start at i0 AM on April 16th, 2011 at the South Campus Recreation Complex, located 

across from the Smith Center. The registration fee for each team will be $80. Shirts will be provided to teams 

who register before 11:59 PM on April 7th, 2011. You may still register after this date, but shirts are not 

guaranteed. Please follow the link below to access the registration form and read the rules of the tournament in 

their entirety. To submit the form, please email it to Nayan Patel at nrpatel@email.unc.edu or Aakash Patel at 

yakash92@email.unc.edu with the subject heading of Volleyball Tournament. We hope to see all of you come 

out for a fun day in the sun and support those affected by 3apan’s tragedy! 

Thank you! 

http:!/www,deltasigmaiota.orgiuncivbtiVolleyBall Packet doc 



MASALA PRESENTS: SP~CE$ OF CAROLINA!!! 

You’re cordially invited to MASALA’s biggest event of the spring: The Spices of Carolina, A Variety Show! This 

event will showcase performances from the most elite and well-known cultural groups across campus including: 

U NC Taekwondo 

Tarpeggios 

KASAMA 

E ROT 

Que Rico 

Bevel Summers 

Dancing in the Moonlight 

Heyne Kim from Korean American Students Association 

Delta Sigma Iota 

Kamikazi 

MC: Terence McPherson 

Tickets are ONLY $3 in the pit THIS Wed-Fri or at the door! This includes a multicultural banquet-style dinner as 

well as the show. 

*ALL PROCEEDS WILL BE DONATED TO THE RED CROSS 3APAN EARTHQUAKE RELIEF EFFORT 

OD~SS~ P£RFOR~ANC£ ~N 
A Performance by Guru Sanchita Bhattacharya and her Dance Foundation 

Salutation to Mother 
Through the Ancient and Sculpturesque Classical Dance of India, Odissi 

Saturday, April 30, 2011 at 6:30 pm 
Duke University 
Bryan Center, Griffith Hall 

Durham, NC 

This venture of Odissi is choreography to the Great 
Mother in all her forms and facets, without whom 
humanity would not exist. 

Concept and Choreography: Guru Sanchita 
Bhattacharya 
Dancers: Ananya, Nikita, Neetu, Puja, Pragya, Smitha, 
Srija, Teja, and Guru Sanchita Bhattacharya 

For tickets: http://tickets.duke.edu/show.asp OR visit Duke’s Box Office. 

From your Awesome 2010-2011 Co-Publicity Chairs, 





From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, March 30, 2011 11:48 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Digest: March 29, 2011 

3-29-1 I_HR Employee Information.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, March 29, 2011 5:08 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Digest: March 29, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee Information" within your department(S)o 

text of a[[ articles in the weekly digest is available in the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 

Mar. 3:[: NCFlex reimbursement claims due 

Mar. 3:[: ULEAD applications due (deadline extended) 
Apr. :[5: Employee Forum’s peer recognition award nominations due 
Apr. :[5: UMA manager of the year award nominations due 

Apr. 20: HR Facilitator quarterly meeting 

Apr. 22: Spring holiday 

Information for Employees 

Retirement Counseling (Click here) 
The University’s optional retirement program providers and 403(b) supplemental retirement program providers are 

offering individual counseling sessions to Carolina employees to discuss their retirement investments. A listing of 

available retirement counseling dates can be found on the Benefits Education website. 

Christie Wo Davis 
Public Communications~ 5peci~/Lst 

Office of Human Resources 
UNC-Chapel Hill 
:[04 Airport Drive, Campus Box :[045 

Chapel Hill, NC 27599 

Office: 9].9.962o9682 

EmaiJ: Christie davis@unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28932073 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28932073-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Collier, Shauna D <colliers@email.unc.edu> 

Wednesday, March 30, 2011 12:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Becerra-Licha, Sofia <sbecerra@email.unc. edu> 

New in the Library 

NewB ooksJan-Mar2011.doc 

Hi Travis, 
I’ve attached a few of the new books we have received in the Stone Center Library so far this year. 

Thanks! 

Shauna 

Shauna Collier 

Librarian 

Sonja Haynes Stone Center for Black Culture and History University of 

North Carolina at Chapel Hill 

150 South Road CB# 5250 

Chapel Hill, NC 27599 

919-843-5808 phone 

919-962-4830 fax 

shau na.collier@unc.edu 

www.lib.u nc.edu/stone 

Please share with the 



NEW IN THE LIBRARY 
Sonja Haynes Stone Center for Black Culture and History Library 

Jan-Mar 2011 

Acting White: The Ironic Legacy of Desegregation//Stuart Buck. Yale Univ 
Press, 2010 

The African Human Rights System: Origin and Evolution//Kofi Oteng Kufuor. 
Palgrave Macmillan, 2010 

Blackberries and Redbones: Critical Articulations of Black Hair/Body Politics 
in Africana Communities//Regina E. Spellers and Kimberly R. Moffitt. 
Hampton Press Inc., 2010 

The Bridge: The Life and Rise of Barack Obama // David Remnick. Alfred A. 
Knopf, 2010. 

Call the Lost Dream Back: Essays on History, Race and Museums//Lonnie G. 
Bunch III. The AAM Press, 2010 

The Color of the Land: Race, Nation, and the Politics of Landownership in 
Oklahoma, 1832-1929//David A. Chang. UNC Press, 2010 

Delia’s Tears: Race, Science, and Photography in Nineteenth-Century 
America//Molly Rogers. Yale Univ Press, 2010 

Democratic Insecurities: Violence, Trauma, and Intervention in Haiti//Erica 
Caple James, 2010 

Edwidge Danticat: A Reader’s Guide//Martin Munro. Univ of Virginia Press, 
2010 

Extravagant Abjection: Blackness, Power and Sexuality in the African 
American Literary Imagination//Darieck Scott. New York Univ Press, 2010 

Fly Away: The Great African American Cultural Migrations//Peter M. 
Rutkoff and William B. Scott. Johns Hopkins Univ Press, 2010 

Guide to Tracing Your African American Civil War Ancestor//Jeanette 
Braxton Secret. Heritage Books, 2007 

Haiti and the Haitian Diaspora in the Wider Caribbean//Philippe Zacair. 
Univ Press of Florida, 2010 



¯ The Haitian Creole Language: History, Structure, Use, and Education// 
Arthur K. Spears & Carole M. Berotte Joseph. Lexington Books, 2010 

¯ Homeland: An Extraordinary Story of Hope and Survival//George Obama 
with Damien Lewis. Simon & Schuster, 2010 

¯ I’m Black When I’m Singing, I’m Blue When I Ain’t and Other Plays//Sonia 
Sanchez, 2010 

¯ Katrina’s Imprint: Race and Vulnerability in America//Keith Wailoo, Karen 
M. O’Neil, Jeffrey Dowd, Roland Anglin 

¯ Losing My Cool: How a Father’s Love and 15,000 Books Beat Hip-Hop 
Culture//Thomas Chatterton Williams. Penguin Press, 2010 

¯ Montrous Intimacies: Making Post-Slavery Subjects//Christina Sharpe. Duke 
Univ Press, 2010 

¯ Painting A Hidden Life: The Art of Bill Traylor//Mechal Sobel. Louisiana 
State Univ Press, 2009 

¯ Places for the Spirit: Traditional African American Gardens//Vaughn Sills. 
Trinity Univ Press, 2010 

¯ Public Memory of Slavery: Victims and Perpetrators in the South Atlantic// 
Ana Lucia Araujo. Cambria Press, 2010 

¯ The Quest for Citizenship: African American and Native American Education 
in Kansas, 1880-1935//Kim Cary Warren, 2010 

¯ Red, White & Black: Cinema and the Structure of U.S. Antagonisms//Frank B. 
Wilderson III. Duke Univ Press, 2010 

¯ Rising Anthills: African & African American Writing on Female Genital 
Excision, 1960-2000//Elisabeth Bekers. University of Wisconsin Press, 2010 

¯ Signs of the Times: The Visual Politics of Jim Crow//Elizabeth Abel. Univ of 
California Press, 2010 

¯ Silent Racisms: How Well-Meaning White People Perpetuate the Racial 
Divide//Barbara Trepagnier. Paradigm Publishers, 2010 

¯ Something Akin to Freedom: The Choice of Bondage in Narratives by African 
American Women//Stephanie Li. SUNY Press, 2010 



¯ Starring Mandela and Cosby: Media and the End(s) of Apartheid//Ron 
Krabill. Univ of Chicago Press, 2010 

¯ The Struggles of John Brown Russwurm: The Life and Writings of a Pan- 
Africanist Pioneer, 1799-1851//Winston James. New York Univ Press, 2010 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Thursday, March 31,2011 7:40 AM 

Gore, Travis <stgore@email.unc.edu> 

favor 

Hi Travis, 

I hope Julius didn’t forget to sign Tim’s travel reimbursement request that I asked him. If he signed it, could you please 

send the form to 962-2772? Please send everything and the barcode page should be the cover page. 

Just in case he didn’t sign it, please bring it when you come to Abernethy so Agatha can sign it. 

Thank you so much! 

Haeran Miller 

Acct. Tech 
Dept. of Public Policy 

Tel. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 

Tel. 919-966-1295 

hrmiller~email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Thursday, March 31,2011 10:10 AM 

Mogaka, Nathan N. <nmogaka@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Final Exam Location- r 

Hello, 

This email is to inform that the location of your final exam has changed. 

Your class: 

SWAH 404.001 

Regularly held on/at: 

MW at 3-4:15pm in Wl 202 

Has been relocated to: 

Wl 217 

This change is ONLY for thefinal exam; not the rest of the semester. This class was moved due to room scheduling 

conflicts and has been relocated to a similar room. The exam will still be held at the regular exam time. Please make sure 

your students and anyone else involved with this class is aware of this change. If you have any questions please let us 

know. Thank you and have a good day. 

Scbed@i~g Spec al st 

Office of Um versitv Reg straL UNGCH 

SASB North, Smite 3209 
Camp~s Box 2~00 

450 R~dge Rd 

Cbape~ HH, NC 27599 

9199626093 

919 84S 8709 lax 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, March 31,2011 10:17 AM 

Gore, Travis <stgore@email.unc.edu> 

20110331101702633.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.31.2011 10:17:02 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Earleen Burch <Earleen_Burch@unc.edu> 
Thursday, March 31,2011 12:44 PM 

Noel (2. Brown <Noel_Brown@unc.edu>; Spruill, April R <april_spruill@unc.edu>; 
Murphy, Maura J <murf@email.unc.edu>; ckane@psafety.unc.edu; Watson, Jen 
<jmwatson@email.unc.edu>; Berkowitz, Christina Marie <cberkowitz@unc.edu>; 
Hannon, Denys <dhannon@email.unc.edu>; Petersen, Meg <megpete@ad.unc.edu>; 
Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Nielsen, Carrie A <carrie_nielsen@med.unc.edu>; Mitchell, 
Mike <mikemitchell@unc.edu>; (21eppe, Tricia <cleppe@email.unc.edu> 

Re: HAVEN training 

Is that North or South? 
Earleen Burch 

..... Original Message ..... 
From: cleppe 
Sent: Thursday, March 31,2011 12:03 PM 
To: Noel C. Brown ; April R Spruill ; Maura J Murphy ; ckane@psafety.unc.edu 
; Jen Watson ; Christina Marie Berkowitz ; dhannon@email.unc.edu ; 
megpete@ad.unc.edu ; earleen burch@unc.edu ; Maya Kimberley Budihardjo ; 
Travis Gore ; Came A Nielsen ; Mike Mitchell 
Subject: HAVEN training 

This is a reminder of faculty/staff HAVEN training on April 5th starting at 
1 PM in SASB 1118. The training will last the full four hours. We ask that 
you be on time and attend the full time as we’ve found that it is very 
disruptive to have folks coming in and out of the session. 

We have some available spaces in this session. If you know of other faculty 
or staff or graduate teaching assistants would like to attend, please feel 
free to pass this information on. We look forward to seeing you on the 5th! 

-the HAVEN staff 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, March 31,2011 2:59 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Kessler, Jim <jim_kessler@unc.edu> 

[course_scheduling_officers] Elevators in Dey, Mitchell, Wilson, Morehead Buildings 

Good A~ernoon, 

As you may already be aware we have been informed that the elevators in Dey, Mitchell, Wilson and Morehead 
Buildings will be out of service for approximately 6 to 8 weeks. The good news is we were able to coordinate with 

Facilities so that the work will not begin until May 9th and will be completed (if all goes to plan) by June 3 0th. 

Please review your Summer Schedules (keep in mind this includes the first few weeks of Summer Session II) to 
determine if you will need to move your class as a result of the elevators being down. Please contact us to relocate 
classes that are being taught by professors who may have mobility issues. 

Jim Kessler in Disability Services will be responsible for informing us about students that may have mobility 

challenges so please keep in mind we may move classes because of such students. If you know of a student who 

may have a temporary limitation (cast, crutches, etc.) who did not register with Disability Services please contact 

Jim so we can make accommodations. 

Please keep the lack of elevators in mind when you are scheduling events in these rooms during the outage. We 
will be informing the Student Union about the elevator outage as well as they schedule many of these rooms in the 
evening. 

We are very sorry for any inconvenience this may cause you or your instructors. Please do not hesitate to contact 
us should you have any questions or concerns. 

Thank you, 

Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28940040- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28940040- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, March 31,2011 3:52 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Spring term is almost over-Don’t forget to... 

If you have a TA that will be doing any grading at all, please make sure they are given grade 

approval on the lecture section. They might be listed already on the recitation sections but 

they need to be on the lecture to do any grading. This will have to be done through the 

scheduling office. 

Please call us if you need further information. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28940466- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28940466- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emaJl.unc.edu> 

Thursday, March 3l, 2011 7:42 PM 

Gore, Travis <stgore@emaJl.unc.edu> 

FW: 

From-" Deborah Crowder ,@yahoo.corn] 

Sent: Thursday, March 31, 2011 6:38 PM 

To-" McMillan, Tim 
Subject-’ 

Please tell me Travis is wrong aaad ~          sift teaching summer school for you guys. I thought you had money issues. I tried to call Travis today about something I 

saw on twitter about Perry Hall’s class but of course no one would answer the phone! dc 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Friday, April 1,2011 9:29 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: 
A Talk By 

FYI - Unfortunately, this is at the same time as a job talk by an AFAM candidate. 

Dear Colleagues, 

I wanted to let you know about an upcoming event at UNC that I hope will interest you. 

in the University Room of Hyde Hall, next Monday April 4 at noon.                  is interviewing 
for a position in the Music Department and this talk is being given as part of the interview process. I hope you can attend! 

Best wishes, 

Mark Katz 
Department of Music 

P.S. Feel free to forward this message. 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://~isj~s~mc.ed~/~?id323~1534.d19c27ea4325c~b39a9456d99719bcb&n~T&~-afriafam&~2894451~, or send a 

blank email to leave-28944519-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, April 4, 2011 4:24 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall 2011 Registration Reminders! 

Courses with Prereqs-Depts.xlsx 

Good Afternoon All! 

Registration is rapidly approaching....just like all the pollen! (This is my attempt to be clever like Renee, I don’t 
think I can even compete!) 

We just wanted to send a note to remind you of a few things before Fall 2 011 Registration starts next Monday 

(eek!) 

Reserve Capacities 
Make sure they have the correct dates. Remember you must have a date on or before the Registration date to have 

the Reserve Cap effective. 

Section Numbers 
Please make sure your section numbers correspond with the new Standard Section Numbering System and that 
your Instruction Mode matches the Section range correctly. 

Notes 
We strongly recommend that you place notes on your classes if they have Reserve Capacities. This will cut down 

on the number of questions you have to answer from students about why they can’t get into classes. 

Waitlists 
If you want your class to have a Waitlist, you must put a number in the Waitlist Capacity field. 

Pre-requisites 
There are a few additional pre-reqs that will be enforced on courses this semester. Please see the attached for a 

full lis/a 

CTOPS Classes 

If you have worked with Barbara Lucido in Advising to "reserve" seats for incoming First Year students please note 

we have adjusted the class max enrollments and added notes to your classes based on her instructions. 

Associated Class Numbers 
Please make sure you have the correct Associated Class Numbers on your classes. These numbers tie together 

your Lectures with Recitations and once students are enrolled in classes you will not be able to change these 

numbers. 

As always, please do not hesitate to contact us if you have any questions. 

Thanks! 

~Karla 

Karla A, Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 



Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-{{709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28959408- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28959408- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Prerequisites for Courses 
Effective Term Subject Course 

2112 CHEM 262 

2112 MATH 383 

2112 PSYC 270 

2119 ART 202 

2119 ART 206 

2119 ART 208 

2119 ART 214 

2119 ART 223 

2119 ART 302 

2119 ART 303 

2119 ART 305 

2119 ART 307 

2119 ART 313 

2119 ART 314 

2119 ART 324 

2119 ART 328 

2119 ART 330 

2119 ART 338 

2119 ART 348 

2119 ART 402 

2119 ART 403 

2119 ART 405 

2119 ART 407 

2119 ART 410 

2119 ART 413 

2119 ART 416 

2119 ART 423 

2119 ART 515 

2119 MUSC 252 

2119 APPL 160 

2119 BIOL 205 

Prereq Details 

CHEM261 or 261H with a C- or better 

MATH233 or 233H 

PSYC101 and 210 or 215 or 215H 

Art 102 and 104 or permission 

Art 106 or permission 

Art 102 and 104 

Art 104 

Art 103 or permission 

Art 202 or permission 

Art 203 

Art 105 or permission 

Art 103 or 104 or permission 

Art 213 

Art 214 

Art 104 

Art 102 and 104 

Art 103, 104 or 105 

Art 208 or permission 

Art 208 

Art 302 

Art 303 

Art 105 

Art 102 

Art 302, 303 or 305 

Art 313 

Art 106 or permission 

Art 303 

Art 305 

MUSC 132 or 132H, and 133 

MATH 232 and PHYS 116 

BIOL 202 



2119 SPAN    335 SPAN 320, 321, 322, or 323 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, April 5,2011 10:19 AM 

Regester, Charlene B <regester@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Hildebrand, Reginald F 
<hildebra@email.unc.edu> 

RE: New Course Proposal 

CourseSubmissionForm_CAS_l 1.22.10.doc; criteria_l 1-05-08.pdf 

Dear Charlene, 
For new courses, I am double checking on the submission deadline and will get back to you soon. For your reference, 

the earliest that a course could possibly be approved for is Spring 2012. 

Attached is a form to complete (and attach a syllabus). I believe that this would be reviewed by Reg, as the AFAM 

Director of Undergraduate Studies, and then given to Travis to enter in the Course Request Approval System. I have also 

attached some additional information about General Education Requirements (if your course would have any of those). 

Please let me know if you have other questions. 

Take care, 
Agatha 

Ag~ha Buell 
Business O~cer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Regester, Charlene B 
Sent: Tuesday, April 05, 2011 8:50 AM 
To: Buell, Agatha 
Subject: RE: New Course Proposal 

Dear Agatha: Can you send me the information on designing a new course and the deadlines. Thanks much for your 
assistance. Sincerely, Charlene Regester 

From: Buell, Agatha [abuell@email.unc.edu] 
Sent: Monday, March 28, 2011 4:13 PM 
To: Department listserv 
Subject: [afriafam] External Activities and Annual Report 



Dear All, 

This is an annual reminder and request. If you engaged in any "External Activities for Pay," including receiving 

Honorariums, pay for project work that was outside of UNC payroll, etc, please fill out the attached form and return it to 

me by April 29th. 

In general this form should be filled out as a Request, PRIOR to each time you would like to work outside of UNC, but if 

you happened to miss filling this out for any external work in 2010-11, please do fill the form out now. By April 29th I 

must receive any of these forms that you need to file for July 1, 2010 to June 30, 2011, so that we can make a summary 

report to Provost’s Office. 

Also, please note that I will be sending out info in the next few days about your role in completing the Annual Report, 

which will also be due by April 29th. You will be required to fill out an online survey about your work during the past 

year, and I have been told that this can be somewhat time consuming (1-3 hours). However, it is required by UNC, only 

you may fill out your portion, and it will be available ONLY from April 7th to April 29th. So please plan some time for this, 

during this particularly busy time of year. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: regester@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361607.26892ffebebb2514dbed042d 10c3 de25 &n=T&l=afriafam& o=28920346 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28920346-32361607.26892ffebebb2514dbed042d 10c3 de25~listserv.unc.edu 



Section 1 

Instructor information: 

Name 

Email address 

Phone number 

Course Submission Form 

Additional contact (i.e. scheduling officer): 

Name 

Email address 

Phone number 

Submission Type: 

[] New Course Proposal: Complete all applicable sections. 

[] Course Deletion: Complete this page only. 

[] Course Revision Proposal: Fill out only items that need to be changed. 
Please note: Non-sponsor units in a cross-list may only make changes to questions #8 and #9 in section 2. All other 
changes must come from the sponsor unit. 

*Proposed effective term: [] Fall [] Spring []Summer Year 

*Academic Organization (department, curricula, unit): 

*Subject code (e.g., ENGL, SPAN): *Catalog number: ~ 

*Academic Career: [] UGRD [] GRAD    [] MED [] PHCY [] DENT [] LAW 

If you’re not sure which Career to choose, it may be helpful to check the career associated with existing courses for your 
unit in the ConnectCarolina Course Catalog. Please note: courses for undergraduate and/or graduate students in the 
400-699 range should use the UGRD career. 

For deletion proposals only: 

Course title: 

Is this course cross-listed? [] YES [] NO 

If yes, list course(s): __ 

Will all courses in the cross-list (listed above) be deleted? [] YES [] NO 

If no, which courses will remain active? __ 

*Required field in CRAS Page 1 



Section 2: Course Details 

"1. Short Title/Description (Maximum of 30 characters, including spaces) 

Note: This title appears on class roils and student transcripts 

*2. Long Course Title (Maximum of 100 characters, including spaces) 

Note: This title appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina 

*3. Long Description (Maximum of 50 words): 

Note: This description appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina 

*4. Course credit hour type is: [] Fixed 

[] Variable 

Enter hours: 

Minimum hours: Maximum hours: 

Note: The number of class contact hours in organized instruction is one factor affecting the amount of credit earned. 
Courses must meet for a minimum of 750 minutes per semester for each hour of credit earned. (Example: a traditional 3 
credit-hour course includes 42 class periods of 50 minutes each on MWF and 29 class periods of 75 minutes each on 
TTH. Final examinations, required in all undergraduate courses, provide an additional 180 minutes of instruction. MWF 
classes provide a total of 2280 instructional minutes; TTH classes, a total of 2355 instructional minutes.) This ratio should 
be observed for organized instruction, which excludes laboratory, independent study, special topics, and 
thesis/dissertation research courses. 

*5. Repeat for credit: [] No [] Yes 

Allow multiple enrollments within a single term: [] No [] Yes 

Total Units Allowed: 

Total completions allowed: __ 

*6. Grading basis (select only one): 

[] GR1 - Ugrd (A, B, C, etc) 

[] G R 4 - Law 

[] GR 6 - Phrm 

[] CPF - Pass/Fail ONLY 

[] GR3- Grad (H, P, L, etc.) 

[] GR5- Dent 

[] Med - 1st [] Med -2nd [] Med 3-4 

7. Is this course included in a current proposal to establish or revise a major or minor? [] Yes [] No 

Note for undergraduate programs: The course must be approved by the Administrative Boards first before the revision to 
the major or minor can be approved. 

*Required field in CRAS Page 2 



*8. Academic Group 

[] CAS: College of Arts and Sciences 

[] KFBS: Kenan-Flagler Business School 

[] SILS: School of Info & Lib Science 

[] SOE: School of Education 

[] SO J: School of Journalism 

[] SON: School of Nursing 

[] SPH: School of Public Health 

[] GRAD: Graduate School 

[] LAW: School of Law 

[] SOD: School of Dentistry 

[] SOG: School of Government 

[] SOM: School of Medicine 

[] SOP School of Pharmacy 

[] SSW: School of Social Work 

9. Any pre/corequisites for this course? (Pre/corequisites must be courses) [] Yes 

If the course has prerequisites, enter subject and catalog number(s): 

If the course has corequisites, enter subject and catalog numbers(s): __ 

[] No 

Examples: MUSC 122; BIOL 101 and 101L; PSYC 101, and 222 or 230 
Note: Pre/corequisites appear in the long course description in the Undergraduate Bulletin, Graduate Record, and 
ConnectCarolina. This information should also be included in the course description (see item #3). 

10. Is special preparation required/recommended for this course? __ 

Note: This information should also be included in the course description (see item #3), following any pre/corequisites. 

1 1. If permission to enroll is needed, which statement below best describes who gives permission? 

[] Permission of the instructor [] Permission of the instructor for students lacking the prerequisite 

[] Permission of the instructor for nonmajors [] Permission of the instructor for undergraduates 

[] Permission of the program director [] Permission of the director of undergraduate studies 

[] Permission of the department [] Permission of the school 

Note: This information should also be included in the course description (see item #3), following any 
required/recommended preparation. 

"12. Primary Component (lecture or lab) __ 

Graded component [] No [] Yes 

"13. Will this course contain additional components? 

[] Recitation 

Graded component [] No 

[] Lab 

Graded component [] No 

[] Separately numbered as __ 

[] Yes [] Included and contributes __ 

[] Yes [] Included and contributes __ 

and contributes 

credit hour(s) 

credit hour(s) 

__ credit hour(s) 

*Required field in CRA8 Page 3 



14. Does the addition of this course have any impact on your current curriculum (majors, concentrations, 
minors, etc)? 

[] No [] Yes If yes, please explain: __ 

15. Additional Course Request Details. (Maximum of 75 words): 

Note: Please use this section to provide additional information about this course. For example, does the course restrict 
enrollment by student classification, by college, or major? 

16. Course Document 

Please attach the course syllabus. The syllabus should include a brief description of the course, basic and 
recommended texts (authors, title, year of publication), a list of principal topics covered, class schedule or 
course calendar, number of examinations, contact hours, work required of students, and the basis for 
determining the final grade. 

Note on cross-fisted courses: Currently, a moratorium on estabfishing new cross-fisfings between courses is in 
effect. 

Continue to Section 3: General Education Requirements, if applicable. 
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Section 3: General Education Requirements 

Subject + catalog number: 

¯ For revision requests: 
1. Does this course already fulfill General Education requirements? [] Yes [] No 
2. If Yes, which ones:__ 

To request additional General Education requirements, complete the information below. 
¯ For new courses, complete all applicable information below. 

By answering the following questions accurately, you will expedite the review and approval of your courses by 
the Administrative Boards and its Curriculum Committee. Courses that meet General Education requirements 
must include in the course syllabus adequate information to permit the Curriculum Committee to assess 
course content against the criteria specified for each General Education category. To satisfy the criteria, the 
answers to each group of questions should all be "yes." The course syllabus should give evidence that the 
criteria have been met. As the norm, no more than two General Education designations will be approved for 
any new or revised course. 

The criteria document is available at http://www.unc.edu/depts/uc/docs/criteria_l 1-05-08.pdf. 

Criteria applicable to all General Education courses: 
¯ Does the course syllabus include a final examination? (Foundations, First Year Seminars, and EE-only 

courses are an exception to this requirement) [] Yes [] No 
¯ Does the course syllabus make it clear that at least 10 pages of writing or the equivalent in intellectual 

effort are required? [] Yes [] No 
¯ For science, math, and performance courses, where little writing is typically assigned, does the course 

require the intellectual equivalent of at least 10 pages of writing outside of class? [] Yes [] No 
¯ Does the course involve recitation meetings or allow for regular discussions in other ways? 

[] Yes [] No 
¯ For science and math courses, where regular discussions may not be appropriate, does the course 

require students to apply their acquired knowledge to challenging problems? [] Yes [] No 

Foundations 

[] English Composition and Rhetoric (CR) 

[] Foreign Language (FL) 

[] Quantitative Reasoning (QR) 

¯ Does the course focus on mathematics, data analysis, statistics, computing, probability, or modeling? 

[] Lifetime Fitness (1 credit) 

Approaches 

Please answer the relevant questions if the proposed course fulfills an Approach. The proportion of course 
content is estimated by counting the number of class sessions or weekly themes devoted to the subjects 
considered. A course can fulfill only one Approach. 

[] Physical and Life Sciences: With lab? [] Yes (PX) [] No (PL) 

¯ Does the course focus on scientific content and scientific method? 

¯ If there is a laboratory component, is enrollment in the laboratory optional? 
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[] Social and Behavioral Sciences, nonhistorical (SS) 

¯ Does the course focus on the scientific study of individual or collective behavior? 

¯ Does the course draw on established quantitative and/or qualitative methods of analysis? 

[] Social and Behavioral Sciences, historical analysis (HS) 

¯ Does the course focus on the past and change over time, rather than the contemporary world? 

¯ Does the course place human behavior in social or cultural contexts? 

[] Visual and Performing Arts (VP) 

¯ Does the course emphasize aesthetic content (e. g., art, architecture, music, drama, design, 
performance studies, film) that is nonliterary? 

Does at least 2/3 of the course content involve analysis of, or creative expression within, the visual and 
performing arts? (The Curriculum Committee determines the proportions of course content by 
counting the number of class sessions or weekly themes devoted to the subjects considered.) 

[] Philosophical and Moral Reasoning (PH) 

¯ Does the course address the social dimensions of philosophical reasoning? 

¯ If yes, does at least 1/5 of the course content address questions of morality and values? (The 
Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

¯ Does the course focus on understanding and critically assessing the truth, adequacy, defensibility, or 
value of the ideas being explored? 

[] Literary Arts (LA) 

¯ Does at least 2/3 of the course content involve the reading/analysis/creation of literary texts? (The 
Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

¯ If the course covers literature in foreign languages, the syllabus should indicate the language of 
instruction. 

Connections 

Please answer the relevant questions if the proposed course fulfills one or more Connections. Please note 
that the proportion of course content is estimated by counting the number of class sessions or weekly themes 
devoted to the subjects considered. 

[]Communication Intensive (CI) 

¯ Is the course taught in English, with an emphasis on how oral and written communication function in 
the discipline? 

¯ Does the course require that all students present at least one oral presentation? 
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¯ Does the course require that all students revise for a grade a substantial piece of written work or an 
oral presentation? 

¯ Does the instructor provide feedback to guide this revision? 

¯ Does the evaluation of communication skills constitute at least 1/5 of the grade in the course? 

[] Quantitative Intensive (QI) 

¯ Does half the course content involve one or more of the following: modeling, development of 
algorithms; interpretation of data; constructing sound arguments on the basis of quantitative 
information and mathematical reasoning? (The Curriculum Committee determines the proportions of 
course content by counting the number of class sessions or weekly themes devoted to the subjects 
considered.) 

[] U.S. Diversity (US) 

¯ On what form(s) of diversity does the course focus? 

¯ Does the course give systematic attention to the perspectives/experiences of the social group(s)? 

[] Global Issues (GL) 
¯ Does the course feature transnational or transregional relationships, issues, or dynamics? 

¯ Does at least 2/3 of the course content focus on transnational content? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 

[] The World before 1750 (WB) 

¯ Would the course meet the criteria for the Historical Analysis category? (This is required.) 

¯ Does at least 2/3 of the course content focus on the period before 1750? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 

[] North Atlantic World (NA) 

¯ How does the course introduce students to the history, geography, or culture of North America or 
Europe? 

¯ Does at least 2/3 of the course content focus on a North Atlantic region? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 

[] Beyond the North Atlantic (BN) 

¯ How does the course introduce students to the history, geography, or culture of a particular region 
outside the North Atlantic (Asia, Africa, the Middle East, Latin America, Eastern Europe, or the 
Pacific)? 

¯ Does at least 2/3 of the course content focus on a region or regions beyond the North Atlantic? (The 



Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

[] Experiential Education: 

¯ If the course is proposed under the rubric of undergraduate research, is original student research at 
the heart of the course? 

¯ Does the research process and product comprise at least half of the final grade? 

¯ How does the research process influence the allocation of instructional time? 

¯ If the course is proposed for EE under one of the other rubrics (faculty-supervised field work, 
internships, service-learning, engaged creative process), does the course meet the minimum hours 
requirement specific to the category? 

[] Field Work (at least 30 hours) 
[] Approved Internship (at least 100 hours) 

[] Creative Work Culminating in Public 

Programming (at least 30 hours) 

[] Study Abroad 

[] Mentored Research/Honors Thesis 

[] Service Learning (at least 30 hours) 

Please remember to attach a course syllabus (see item #16 from section 2 above). 
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Approved by the Curriculum Review Steering Committee 3/03; Revised by the Administrative B oards of the 
General College and the College of Arts & Sciences 12/06/06 and 11/05/08. 

CRITERIA FOR GENERAL EDUCATION REQUIREMENTS: 

GUIDELINES FOR THE SUBMISSION AND REVIEW 
OF COURSE PROPOSALS 

The criteria described below clarify the guidelines established in "Making Connections: An 
Initial Proposal to Revise the General Education Curriculum" (version 1.4). It is intended to 

assist members of the Arts and Sciences Divisional Committees, the Subcommittee on General 
Education, and the Administrative Boards of the General College and the College of Arts and 
Sciences as they review and approve proposed courses for the General Education curriculum. It 
is also intended to help faculty in departments, curricula, and schools to understand the standards 
by which their faculty colleagues will make judgments about course proposals. This version of 
the document, which was approved in spring 2003, has been revised for clarity, style, and 
consistency by the General Education Implementation Committee. Although faculty can take this 

as the authoritative statement and we do not expect the general principles or course requirements 
to change in substantial ways, it is a living document, subject to revision and refinement as we 
discover issues in the submission, approval, and implementation process. 

COMMON PRINCIPLES 

All courses satisfying General Education requirements are subj ect to review and approval by 
three faculty committees: the Divisional Committee, the Subcommittee on General Education, 
and the Administrative Boards of the General College and the College of Arts and Sciences. 
During the implementation phase, proposals for courses in the new general education curriculum 
will be due February 16, 2004. After that, submissions for the new general education curriculum 
will be due at the Office of Undergraduate Curricula by the usual deadlines: September 15 or 
January 15. We cannot guarantee that courses submitted after February 16, 2004, will be 
reviewed and approved in time to take effect in fall 2006, when we begin the new general 
education curriculum. 

The following criteria, originally established by the Curriculum Review Steering Committee in 
March 2003, serve as guidelines for identifying appropriate courses to satisfy each of the 
requirements. This document is meant to be fluid, and as such allow for criteria to be clarified 
and refined. However, any substantial revisions of it will need to be approved by the General 
Education Implementation Committee (until fall 2006), the Subcommittee on General Education, 
and the Administrative Boards of the General College and the College of Arts and Sciences. In 
general, the following criteria apply to all courses satisfying General Education requirements: 
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Curricular goals of General Education courses: 

1. Whenever possible, preference is given to small classes that make regular use (at least 
weekly) of discussion in or out of the classroom, use problem-based or essay 
examinations, and contain ample student-instructor interaction. 

2. The foundational skills of English composition, quantitative reasoning, and foreign 
language require small class sizes for effective learning so 19 to 25 students per class for 
these entry-level skills courses is desirable. 

3. Course content and assignments should be significant within the rubric of each particular 
academic discipline, including but not limited to research papers, electronic proj ects, 
substantial creative projects, laboratory reports, mathematical analysis, etc. "Significant" 
should generally be construed to mean at least 10 pages of written work over the course 
of the semester, excluding pages written for essays on in-class examinations. This 
written work may be composed in an alternative medium or format, as long as the 
materials represent the equivalent intellectual investment of 10 pages of written work. 
Students in classes which typically require little writing (math, some sciences, etc.) will 

be required to complete other work (homework exercises, lab reports, etc.) equivalent to 
ten pages of writing by virtue of the intellectual labor expended. Take-home 
examinations which take the form of an assigned essay or essays may count toward 
fulfilling this requirement. 

Additional requirements for General Education courses: 

1. Final exams are mandatory; courses with one hour of academic credit may administer their 
final exams during the last class period; all others must follow the published Final 
Examination Schedule. First Year Seminars and composition courses are exempt from 
the requirement of an in-class final exam; Experiential Education and composition 
courses may have some form of final proj ect or final evaluation of student work in lieu of 

a traditional final exam. 
2. No courses that satisfy General Education requirements may be taken Pass/D/Fail with the 

exception of Lifetime Fitness, and some of the requirements for the Experiential 
Education requirement. 

3. No General Education requirements may be satisfied with Independent Studies, 
Internships, Special Topics, Directed Readings, or similar courses. The only exception is 
Experiential Education, as specified within that description. 

4. Courses that do not require papers - or their equivalent - and only offer objective 
examinations will not be considered as satisfying most General Education requirements 

in the Humanities, Fine Arts, and Social Sciences. 
5. Foundations, Approaches, and Connections courses may count toward major and minor 

credit, unless otherwise specified. An Approaches course may meet one or more 
Connections requirements, and a Connections course may simultaneously meet an 
Approaches requirement or multiple Connections requirements. Foundations courses 
may not count for either Approaches or Connections credit except in the following cases: 
1) A second Quantitative Reasoning (QR) Foundations course may satisfy the 
Quantitative Intensive (QI) Connections requirement. 2) Except when a foreign language 
placement exam has "placed" the student in level four of a language, thus requiring that 
level four be completed to satisfy the FL Foundations requirement in that particular 
language, a level four foreign language course may be used to satisfy the Foreign 
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Language Enhancement (FI) Connections requirement. 
6. Courses that meet multiple requirements may do so only in so far as reasonable and 

practicable. For example, one course could not contain a 50% quantitative component 
AND have 50% of the assignments conducted in a foreign language, AND have a 20% 
portion dedicated to effective communication. In other words, the sum of the 
components cannot exceed 100%. 

7. Under usual circumstances, any single course can satisfy only one requirement in the 
Foundations and Approaches areas of the curriculum. So a course might be appropriate 
either as Historical Analysis or Philosophical and Moral Reasoning, but not both; a 
course might be appropriate as a Social and Behavioral Sciences or as a Physical and Life 
Sciences, but not both. However, as noted above, a course may satisfy an Approaches 
requirement and also meet one or more Connections requirements. 

8. The General Education Implementation Committee has designed a system to identify all 
General Education courses in the printed bulletin and online catalog. Those two-letter 
course identifiers will be added by the Office of Undergraduate Curricula. In the printed 
and online listings of courses the General Education identifiers will appear in parentheses 
after the course number. For example: Reli 140, Religion in America (HS, US, NA) 
would indicate that this course in Religious Studies meets the General Education 
requirements for Historical Analysis (HS), North Atlantic World (NA), and U.S. 
Diversity (US). The two-letter course identifiers are included below in parentheses at the 
first mention of each requirement. 

FOUNDATIONS COURSES 

English Composition and Rhetoric A and B (CR) 

First-year students, with the exceptions noted below, are required to take a two-course sequence 
of Rhetoric courses (RHET A and B). RHET A offers a general introduction to college written 
and oral argumentation, composition, research and information literacy skills, and rhetorical 
analysis. RHET B extends this introduction into specific disciplinary contexts and requires that 
students learn how to write papers and construct oral presentations of greater length and 
complexity than required in RHET A. 

Course goals for RHET A and B: 

1. To master the technical aspects of writing and speaking (including standard spelling, 
punctuation, and grammar) in the context of academic work. 

2. To write short papers and develop short oral presentations by revising early versions of 
work based upon feedback. 

3. To incorporate appropriate source material in written and oral presentations (this includes 
learning how to distinguish between scholarly and non-scholarly sources, to use 
electronic resources critically, to avoid plagiarizing, and to use standard citation and 
reference formats). 

4. To use graphic and audiovisual materials as part of oral and written presentations. 
5. To identify the similarities and differences among various purposes for written and oral 

communications, and to understand that different contexts require different approaches. 
6. To shape written and oral arguments according to purpose and audience. 
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7. To develop oral delivery skills suitable to topics, purpose, and audience, and to adapt 
delivery to audience responses. 

8. To read and listen critically (that is, to discern main ideas, to identify and evaluate 
supporting details, and to recognize explicit relationships among ideas). 

9. To read and listen in order to pose and respond to questions and comments concisely. 

Additional course goals for RHET B: 

1. To write papers and give oral presentations of substantial length and of greater complexity 
than required in RHET A (as in RHET A, students in RHET B revise earlier versions of 
work based upon feedback from other students and the instructor). 

2. To synthesize and evaluate written and oral messages by drawing logical inferences and 
conclusions and assessing the acceptability of evidence and the validity of arguments 
(this includes learning to detect biases in received messages and in students’ own 
reception of evidence and arguments put forward by others). 

3. To incorporate source material in their written and oral presentations according to the 
conventions, methodologies, and values of particular disciplinary discourse communities. 

4. To identify the similarities and differences among various purposes for written and oral 
communications within particular disciplines, and to understand that different 
disciplinary contexts require different approaches. 

5. To work on collaborative projects. 

Exceptions to the requirement of RHET A and B are the following: 

1. Students who demonstrate sufficient mastery of communication skills as to warrant 
enrollment directly into RHET B are required to take only RHET B and are awarded 

"PL" credit for RHET A. 
2. Students who are admitted to UNC with English-language deficiencies are offered 

appropriate instruction in small-enrollment classes tailored to their particular needs 
before being permitted to begin the Rhetoric sequence. 

Foreign Language (FL) 

All students must successfully complete level 3 of a foreign language, except as noted below. In 
an increasingly interconnected world, a secure working knowledge of at least one language other 
than English and an acquaintance with the cultures and peoples employing that language is 
appropriate. Students should therefore learn: 

1. To communicate directly, orally and in writing, with speakers of the acquired second 
language. 

2. To read and understand texts of average complexity written by and for native speakers of 
the second language. 

3. To be conversant with the behavioral norms and cultural practices--frequently quite 
different from ours--of the relevant speech community. 

It is highly desirable that level 3 and 4 language courses include content to enhance cultural 
understanding (analysis of the culture of a society, nation, or region in which the language is 
spoken) and introduce to students the challenges and complexities of understanding different 
societies and cultures. 
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Exceptions to the requirement of level-3 competence are the following: 

1. Students who place into level 4 must successfully complete level 4. 

2. Students who place beyond level 4 are exempt from this requirement. 
3. Students who place into level 1 of the language studied in high school (and who continue 

study in that language) must successfully complete level 3, but will not receive credit 
toward graduation for level 1. 

4. Successful completion of RHET A and B constitutes satisfaction of this requirement for 
nonnative speakers of English. 

Quantitative Reasoning (QR) 

Every student is required to take, or have Advanced Placement or transfer credit, for a course in 
the mathematical sciences where the central goal is to develop skills and understand concepts in 
these fields. These courses should also extend their abilities to think critically about, and with, 
the numerical information they encounter daily. The successful student should be able to 
recognize quantitatively unreasonable solutions or conclusions, and demonstrate facility in using 

numbers. 

Courses satisfying this requirement must focus on mathematics, data analysis, statistics, 
computing, probability, or modeling. Students should recognize situations where quantitative 
methods can be used to model and solve problems and identify the appropriate tools to use in 
formulating and solving a particular problem. The content of the course should be explicitly 
quantitative and directed toward the development of skill in the use of those tools, at a level 
beyond that required for admission to the University. 

Lifetime Fitness (LF) 

Every student must take a one-hour academic course that combines instruction in, and practice 

of, a sport or physical activity that can be sustained in later life together with instruction in life- 
long health. 

1. A substantial portion of the course should be devoted to a specific physical activity or 

sport and include instruction on the rules and history of the sport on which written 
examinations can be based. 

2. The course must also contain engagement in the sport or activity 
3. At least one quarter of the course should be devoted to developing healthy behaviors 

related to physical exercise and well-being An ideal course would continually connect 
these healthy behaviors to the specific sport or activity. 

4. Because the course will carry academic credit, it must include written final exams as is 
customary in undergraduate courses. The course grade cannot be based solely on skill- 
level in a sport or physical activity. 
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APPROACHES COURSES 

Physical and Life Sciences (PL) 

Students must take two courses in science, at least one of which has a required laboratory 
component (lab science courses normally constitute four hours of credit). Courses fulfilling the 
Physical and Life Sciences requirement emphasize a physical science, a life science, the 
scientific basis of technology, or a combination of these topics. 

1. Appropriate courses will focus on scientific content and the scientific method. At the 
completion of the course students should be able to demonstrate their understanding of a 
relevant article in a general science magazine, such as Scientific American. 

2. A significant field experience, for academic credit, may be used to satisfy the laboratory 
requirements if approved by the Administrative Boards. A significant field experience 
would generally require a minimum of 30 hours in the field. 

3. Courses may satisfy this requirement if they focus on scientific content but devote a 
significant amount of time (perhaps one quarter of the course) to the science’s broader 
perspective (e.g., historical development of scientific thought, the social impact and 
public policy implications of the science, etc.). 

Social and Behavioral Sciences 

Students must take three courses in social and behavioral sciences, at least one of which 
emphasizes historical analysis (see below). These three courses must be from at least two 
different departments or curricula. 

A. (Non-Historical) Social and Behavioral Sciences (SS) 

1. Courses fulfilling the (non-historical) Social and Behavioral Sciences requirement focus 
on the scientific study of individual or collective behavior. They consider the individual, 
family, society, culture, politics, or economy. 

2. "Scientific" here means that instructors draw on established quantitative or qualitative 
methods of analysis and interpretation. Quantitative methods include, but are not limited 
to, statistical analysis of data and controlled experiments. Qualitative methods include, 
but are not limited to, fieldwork, surveys, document analysis, and interviews. 

3. Theoretical reflection on empirical findings also is understood as part of the work of the 

Social and Behavioral Sciences. 

B. Historical Analysis (HS) 

Students must take at least one course that emphasizes Historical Analysis. Historical analysis 
involves the systematic study of human behaviors in past times, with an emphasis on how such 
behaviors change over time. This temporal dimension--particularly the priority given to change 
over time--distinguishes historical analysis from other forms of social and behavioral analysis. 
Although historical analysis may be conducted in various ways, explore diverse topics, and 
employ any number of methodologies, it is always concerned with people, or, more broadly, with 
social and cultural expressions, patterns, and processes shaped by or affecting humans, in past 
times. 
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1. Courses fulfilling the Historical Analysis requirement should focus on the study of some 

aspect or aspects of human behavior in the past. Such courses may cover broad periods 
of time or particular historical eras. Some may treat problems relating to the material 

world, while others will focus largely on cultural questions or intellectual concerns. 
2. The primary emphasis should be on historical rather than contemporary phenomena, and 

should concern human behavior in social or cultural context. 
3. Courses concerned primarily with "formal" matters (e.g., Italian Baroque Painting or 

History of the Renaissance Motet, etc.) normally would not be considered suitable for 
fulfillment of this requirement. 

4. Courses that focus on the history of a discipline (e.g., the history of Anthropology) are 
appropriate if the course is sufficiently broad in conception to allow students to 
understand the history of the discipline in relation to the broader social and intellectual 
currents. 

5. Finally, courses fulfilling the Historical Analysis requirement are expected to demand 

substantial written work. As a rule of thumb, "substantial" should be construed to mean 
at least 10 pages of written work over the course of the semester (over and above any 
essays written as part of in-class examinations). 

Humanities and Fine Arts 

A. Philosophical and Moral Reasoning (PH) 

One course in Philosophical and Moral Reasoning is required. The course must address 
philosophical questions--that is, fundamental questions about central areas or aspects of human 
experience or endeavor. The course must also teach methods of reasoning, analysis, and 
interpretation appropriate to such inquiry. 

1. Philosophical questions often concern important topics such as knowledge, truth, reality, 
meaning, consciousness, identity, freedom, beauty, happiness, religion, social and 
political norms, obligation, justice, virtue, the good, and other topics when explored with 
philosophical complexity. The course need not focus on a single topic, since development 
of philosophical knowledge and skill is often well served by comparison, or by 
considering philosophical topics in combination. In courses that treat the social 
dimensions of philosophical reasoning, however, a significant portion (at least one-fifth) 
of the course should address questions of morality and values. 

2. Philosophical inquiry may be undertaken in conjunction with sociological, 
anthropological, scientific, political, historical, literary, and other kinds of analysis. 
Courses fulfilling the philosophical requirement will focus on understanding and 
critically assessing the truth, adequacy, defensibility, or value of the ideas being explored. 
They should also help students understand the range and specificity of philosophical 
thinking. 

3. In order to encourage students to evaluate philosophical ideas critically, the course must be 
designed to develop skills in critical reasoning and to compare multiple points of view 
concerning the questions under consideration. Courses fulfilling the Philosophical and 
Moral Reasoning requirement are expected to demand substantial written work. As a rule 
of thumb, "substantial" should be construed to mean at least 10 pages of written work 
over the course of the semester (over and above any essays written as part of in-class 
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examinations). 

B. Literary Arts (LA) 

One course in Literary Arts is required. A literary text is a written expression in any language of 
human experience or cultural artifact derived from different historical periods and cultural 
origins. It is ordinarily but not exclusively an imaginative work and will typically take the form 
of poetry, narrative fiction, drama, essay, etc. The text is defined in terms of a relationship 
among author, reader, society, and the historical circumstances of its creation. 

A literature course is an organization of literary texts around unifying concepts such as themes, 
historical periods, genres, theories of criticism and analysis, or the creative writing of such texts. 
Such a course can include inter-disciplinary links to other studies in the humanities, fine arts, and 

social sciences, etc. In all cases, however, at least two-thirds of the course content should involve 
the reading/analysis/creation of literary texts. All courses satisfying this requirement must 
require a substantial writing component involving analysis and evaluation of literary texts, or the 
creation of such texts. "Substantial" here means that the assignments, not counting in-class 
midterm and final examinations, include at least ten written pages, or their equivalent. 

C. Visual & Performing Arts (VP) 

One course in the Visual or Performing Arts, related to art, architecture, music, drama, design, 
performance studies, or film that emphasizes aesthetic content that is non-literary, is required. 
Such a course can include inter-disciplinary links to other studies in the fine arts, humanities, and 

social sciences, etc. In all cases, however, at least two-thirds of the course content should 
involve analysis of, or creative expression within, the visual or performing arts. Courses that 
satisfy this requirement are meant to foster critical thinking and creative practice, expand 
available means of expression, provide perspective into the human condition, and encourage life- 
long engagement with the fine arts.\ 

The wide range of courses that might fulfill the requirement may focus either on the study or the 
creation of artistic expression. They must include substantial creative activity, or written 
assignments that examine creative activity. The following examples are all appropriate: 

1. Courses on the history of painting, or other forms of the visual arts, as well as those 
requiring that paintings, or other visual arts, be created. 

2. Courses about the history of film or making films. 
3. Courses about various aspects of theatre production or design. 

4. Courses about making music, writing music, or studying a variety of musical styles. 
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CONNECTIONS COURSES 

Courses that satisfy these requirements may also satisfy one of the Approaches requirements, 
another Connections requirement, or a requirement in the maj or and/or minor. 

Foundations Across the Curriculum 

One Communication intensive course is required. (CI) 

Content-area courses with an emphasis on written and oral communication in the English 
language are intended to prepare students to write and speak effectively in their disciplinary 
area(s). They should directly or indirectly help them recognize that different disciplines have 
different discourses. Students should be encouraged, though not required, to take a 
Communication Intensive course in their maj or or minor area of study. 

1. A content course that carries the "CI" designation must integrate writing and speaking into 
the subj ect matter of the course in evident and important ways, making effective 
communication of the content a substantial portion (at least 20%) of the grade for the 
course. The emphasis of the course must be on the content as well as on the way in 
which the content is communicated. 

2. Written and oral assignments should reflect course content and promote the revision of 
writing or speaking in response to feedback and discussion. 

3. Courses that incorporate communication only in the form of one research paper and/or oral 
report at the end of the term, or written and oral reports with no opportunity for revision, 
are not eligible for the "CI" designation. 

One Foreign Language Enhancement course is required (FI). 

Language Enhancement is intended to make students aware of the importance and relevance of 
the study of languages so they better understand the diverse languages, peoples, and cultures 
around the globe. Students can fulfill this requirement in several ways: 

1. A language course beyond the foreign language Foundations requirement. It must be 
level 4 for students who placed below level 4, or at a level beyond 4 for students who 
placed into level 4. 

2. Study-abroad in a country in which the target language is spoken. 
3. A Language across the Curriculum course in any academic discipline. Such courses 

must entail significant use of the foreign language in reading, writing, and discussion. 
"Significant" in this context means that at least 50% of the reading and writing 
assignments and discussion sessions must be conducted in the foreign language, and that 
at least one hour per week of instruction (normally a recitation section) be conducted in 
the foreign language. LAC courses normally require only level-3 competency for 
successful completion. 

4. A language course in a second foreign language, i.e., a language other than that used to 
meet the Foundations requirement in foreign language. 

One Quantitative intensive course is required (QI). 
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This second-level requirement is intended to develop and refine quantitative-reasoning skills in 
context and to integrate the foundational skills across the curriculum, acquainting the student 
with how quantitative methods are applied in his or her major fields of interest. Students should 
be encouraged to take a Quantitative Methods course in their major or minor area of study, or an 
allied field, when feasible. This course can either be (a) an additional core mathematical sciences 
course (as described in the Foundations component above); or (b) a course in any department 
with a substantial quantitative component (at least half). The course would include content 
involving some of the following: 

1. Quantitative methods to model and solve problems, including the development and 
implementation of computational algorithms. 

2. Numerical reasoning above the level of basic algebra and trigonometry. 
3. Collecting and interpreting quantitative data. 
4. Constructing logically sound arguments and recognizing fallacies by using quantitative 

information, mathematical analysis, formal logic, and proofs. 
5. Expressing ideas and concepts from the mathematical sciences orally and in writing. 
6. Connecting the role of the mathematical sciences to cultural change, to other sciences, and 

to the arts and humanities. 

Local, National, and Global Connections 

A. Experiential Education (EE) 

One course that connects academic inquiry with a structured, active learning experience is 
required. Experiential education takes many forms and develops many skills. It might develop 
research skills, promote global awareness, enhance career development, encourage community 
service, support creative expression, or promote closer relationships among students, faculty, 
staff, and the wider community. Many, though not all, of the sanctioned learning experiences 
will be outside the classroom or off-campus. (Examples of appropriate on-campus learning sites 
include the North Carolina Memorial Hospital, the Frank Porter Child Development Center, 
WUNC-TV, and WUNC-Radio.) 

The Experiential Education requirement may be satisfied by completing a course, or program of 
Study Abroad, in any of the following six categories: 

1. Undergraduate Research: sustained, mentored research experience for academic credit. 
2. Approved Service Learning: Such courses must be approved by the Administrative Boards 

of the General College and College of Arts and Sciences, and require at least 30 hours of 
supervised service, meeting community-identified needs in an off-campus placement. 

3. A course with a substantial field trip or fieldwork component: These courses must include 
at least 30 hours of appropriate off-campus fieldwork or field trips. The fieldwork 
component of the course should integrate a wide range of subj ect matter and provide an 
active opportunity for the student to investigate original problems and apply techniques 
used by professionals in the discipline. 

4. Departmental or University-Unit Internship or Experiential Independent Study: 
Internships and experiential independent study courses must (a) be administered by an 
academic school, department, curricula, or university-unit; (b)require a minimum of 100 
hours of service or work; and (c) have a unit or departmental faculty adviser to assist 
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students with setting appropriate goals and providing guidance throughout the 
experience. 

5. Approved Study Abroad Program: These programs include only those approved by the 
UNC-Chapel Hill Study Abroad Office or the Summer School. 

6. Direct and sustained engagement in a creative process: Coinciding with a literary, musical, 
dramatic, or studio arts class, a student may participate in a supervised community arts 
program or use their art for community purposes under faculty supervision culminating in 
at least 30 hours of work during the semester. Courses in any department or university 
unit that require at least 30 hours of faculty-supervised work and culminate in public 
programming may also satisfy the Experiential Education requirement. 

B. U.S. Diversity (US) 

One course that aims to help students develop a greater understanding of diverse peoples and 
cultures within the United States and, thereby, enhance their ability to fulfill the obligations of 
U.S. citizenship, is required. 

1. Courses must systematically explore the perspectives/experiences of at least two US 
groups of subcultures (or important groups within these larger communities). Such 
groups might include African-Americans, Asian-Americans, European-Americans, 
Latinos, Native Americans, or distinct subcultures within these broad categories. Other 
culturally distinct groups not identified here may qualify if a case can be made for their 
cultural/historical significance. A course that addresses in systematic fashion other 
aspects of diversity such as age, class, gender, sexuality, region, or religion may also 
satisfy the US Diversity requirement. Courses from many different departments may 
satisfy this requirement, and the content of the courses may vary widely. 

2. Each course should be reasonably balanced and well integrated in its treatment of the 
groups studied. For example, a course that examines the Civil Rights Movement from 
the perspective of African Americans and European Americans would satisfy this 
requirement, as would a course that focuses on comparative analysis of the religious 
practices of two or more groups. In contrast, a course focusing solely on Native 
American artistic expression would not satisfy this requirement. 

3. Courses fulfilling the U.S. Diversity requirement are expected to demand substantial 
written work, at least 10 pages of written work (or an equivalent component) over the 

course of the semester. 

C. The North Atlantic World (NA) 

One course that focuses on the North Atlantic World is required. This course may address the 
history, culture, or society of the region. The purpose of the requirement is to assure that students 
understand the world in which they live. ("Focuses on" here means more than two-thirds of the 
course content, as determined by the reading assignments and class sessions.) The "North 
Atlantic World" is a phrase that at once has geographical and cultural referents. On the North 

American side, the North Atlantic World refers to the United States and Canada, and it includes 
the cultures of Native Americans. In Europe, the boundaries are more difficult to draw, but we 
use the notion of language fatuities to map the borders: the requirement refers to cultures and 
societies whose dominant language belongs to either the Germanic or Romance language 
families. We recognize that using that criterion does not solve all difficulties, since the European 
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boundaries still change over time and include some complicated cases (e.g., Finland and 
Hungary), but this standard should be a useful guideline in most instances. Because of the 
region’s influences on Western Europe and North America, the southern boundaries of the North 
Atlantic World extend to the Mediterranean--from the Iberian Peninsula to Greece. As with 
other boundaries, we realize that this one is difficult to draw: the borders shift over time and 
change depending on the issue at hand. For that reason, courses dealing with some periods of 
ancient and medieval history of Mediterranean cultures from Spain to Greece might be 
understood as "Beyond the North Atlantic World." Courses that satisfy this requirement will 
normally involve substantial analytic written assignments, meaning a minimum often pages, 
excluding in-class essay exams. 

D. The World Before 1750 (WB) 

One historically-oriented course that focuses on the period prior to 1750 CE is required. 
("Focuses on" here means at least two-thirds of the course content, as indicated by the assigned 
readings and class sessions. "Historically-oriented" means that the course either deals explicitly 
and substantially with change over time or that it situates the course material within a cultural, 
political, or social context.) This requirement, which aims to provide some chronological scope 
to the curriculum, is included because pre-modern periods of human history differed 
significantly from our own, and pre-modern ideas, practices, and institutions continue to exert a 
profound influence on the contemporary world. 

1. Courses fulfilling this requirement should focus on human beliefs, practices, or institutions 
in the period prior to 1750 CE. Such courses may cover broad periods of time or a 
particular pre-modern era (i.e. before 1750). The broad standards regarding this 
requirement are similar to those developed for the HistoricalAnalysis requirement. In 
the case of this requirement, however, the additional expectation is that courses will 
devote at least two-thirds of the class time and out-of-class assignments to the pre-1750 
period. This focus should be reflected in the assigned readings and class sessions. 

2. Exposure to a historically-oriented course focusing on the period prior to 1750 will help 
students to attain a broader and deeper understanding of pre-modern history and insight 
into the ways in which events and processes occurring hundreds or thousands of years 
ago continue to affect us today. 

3. Courses that satisfy this requirement will normally involve substantial analytic written 
assignments, meaning a minimum of ten pages, excluding in-class essay exams. 

E. Beyond the North Atlantic (BN) 

Asia, Africa, the Middle East, Latin America, Eastern Europe, and the Pacific have been 
important in world affairs, and knowledge of the history, geography, and culture of these regions 
is necessary for effective citizenship. One course focusing on at least one of these regions is 
required. That means that at least two-thirds of the course must deal with one of these regions to 
insure that students have some understanding of a culture that is geographically distant from the 
United States. 

1. Courses fulfilling this requirement focus on a society or region outside North America and 
Western Europe, as that area is defined by the North Atlantic World requirement. In other 
words, this course in a region "beyond" the North Atlantic world will deal with Asia, 
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Africa, the Middle East, Latin America, Eastern Europe, or the Pacific. The course may 
concern itself with a specific aspect of culture--such as literature, religion, or art--or 
may involve historical or other social scientific analysis of the experiences of the people 
in the society or region. 

2. Courses that satisfy this requirement will normally involve substantial analytic 
written assignments, meaning a minimum of ten pages, excluding in-class essay exams. 

F. Global Issues (GL) 

One course that provides students with knowledge and understanding of transnational 
connections and global forces is required. Global forces entail interrelationships among cultures, 
societies, nations, and other social units, and they include transnational processes such as 
migration, urbanization, trade, diplomacy, and information flow. Courses treating global forces 
might analyze globalization in general or focus on particular case studies. For example, the case 
studies might consider international economics and politics, focus on the changing demography 
or environment, or highlight transnational issues concerning ethnicity, gender, religion, or 
language. 

1. Coverage of natural phenomena or technology (e.g. earthquakes or computers) that does 
not place at least half of its emphasis on human dimensions (perspectives and behaviors 
of people involved) would not qualify. For example, a course on water resources 
worldwide, if it treated only the engineering technicalities, might not qualify; however, if 
it included human dimensions, it could. 

2. Courses satisfying this requirement must focus on transnational connections between two 
or more nations or the transnational dynamics of global forces. ("Focus" here means that 
at least two thirds of the course must deal with this topic.) 

3. Courses that satisfy this requirement will normally involve substantial analytic 
written assignments, meaning a minimum of ten pages, excluding in-class essay exams. 

SUPPLEMENTAL GENERAL EDUCATION REQUIREMENTS 
FOR A.B. STUDENTS IN THE COLLEGE OF ARTS AND SCIENCES 

A.B. students in the College of Arts and Sciences may fulfill this requirement in one of two 
ways: 

The Distributive Option: Crossing Divisions 

A.B. Students in Arts and Sciences may meet the requirement by taking three non-introductory 
courses in the College of Arts and Sciences. The purpose of this requirement is to add greater 
breadth to the student’s undergraduate experience. 

1. The three non-introductory courses must include one in each of the three Divisions 
of the College of Arts and Sciences outside the student’s maj or field of study. 

2. "Non-introductory" courses are defined as those numbered 200 or above in the 
course numbering system that takes effect in fall 2006. 
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3. The Supplemental General Education requirement may not be satisfied with 
Independent Studies, Internships, Directed Readings, or similar courses. 

OR 

The Integrative Option: Interdisciplinary Cluster Programs 

The Integrative Option for fulfilling the supplemental College of Arts and Sciences General 
Education requirement encourages students to make connections as they cross disciplinary 
boundaries to explore issues or solve problems. In this option, students enroll in an approved 
Cluster Program. Each of these Interdisciplinary Clusters, which will be proposed by faculty 
members and listed in the Undergraduate Bulletin, require that students take nine credit hours 
(usually in three courses) that are linked in some way and that focus on a single theme. Some 
examples might include: "Landscape" (with faculty from Geography, Environmental Science, 
and Art History); "Race" (with faculty from Anthropology, English, Sociology, and History), or 
"Evolution of the Cosmos" (with faculty from Physics, Religious Studies, and Biology). 

The Implementation Committee will establish further guidelines and solicit Cluster proposals 
after the initial deadlines for the submission of renumbered and General Education courses in 
2004. However, some of the already established guidelines include the following: 

1. A Cluster Program usually will be constituted by three thematically related courses of 
three credit hours each. 

2. Each Cluster will include an introductory or culminating course, whichever seems more 
appropriate. That course may be j ointly taught, though that is not required. 

3. The faculty members who teach in the Cluster must have primary appointments in least 
two different Divisions or Schools, at least one of which is in the College of Arts and 
Sciences. 

4. To insure that the courses will be available when students need them, the list of the 
Cluster’s required courses must include at least twice the number of courses needed to 
meet the requirement. That means in most cases a Cluster must include a common 
introductory or culminating course, and at least four others from which students may 
select two. 

5. It is desirable that students approach interdisciplinary study from a firm disciplinary base, 
so no more than three credits in the Cluster may also count toward the student’s primary 
maj or, secondary maj or, or minor. 

6. Courses in the Cluster may also be used to fulfill one or more Connections requirements. 
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From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, April 5, 2011 10:19 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Tuesday 4/5 Temporary Roadblock on Country Club Rd at Paul Green 
Theater 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Tuesday, April 05, 2011 10:02 AM 
Subject: Tuesday 4/5 Temporary Roadblock on Country Club Rd at Paul Green Theater 

Parking Coordinators, please distribute this information: 

Country Club Road near Paul Green Theater is temporarily blocked due to downed trees. UNC 

Building and Grounds staff are currently on location working to remove debris so that the road 

can reopen. 

Recommended detours to access main campus destinations are as follows: 

From Battle Lane: 
Use Cameron Drive to Raleigh St. or Columbia St. 

From the east: 

Use Raleigh Rd. to access Raleigh street or Columbia St. n Cameron Drive 

From the west: 

Use Cameron Dr. or South Rd. 

Thank you, 

Department of Public Safety 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=28963629 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28963629-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, April 5,2011 3:52 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc. edu> 

[course_scheduling_officers] Registration Status Summary Report 

Important Announcement!!! 

Basketball is over, it’s time for Bull’s baseball!!! Yaay! 

Oh, and another thing ... 

The updated registration status summary reports are posted every Monday and Thursday by mid-day. You can 

check these reports when registration starts for an easy way to keep track of on-going registration in your 

department’s courses. Here is the link 

Registration Status Summary Report 

Just a reminder that you are the liaison between your department and the scheduling office. To make sure you 

know what is going on in your department with room and time changes, course additions and deletions, etc., all 

of their requests should come to you and through you to us! That way we know you are in the loop. If you have 

any questions about this, please let us know. 

Thanks, 

Renee 

Renee Sherman 

Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto: leave-28966316- 
34472124.d27a5a94f1811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28966316- 
34472124.d27a5a94f1811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, April 5, 2011 4:41 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Graduate Programs Ranked Highly By U.S. News; GPA Requirement Raised for 
Greeks; Spring Reunions 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION I APRIL 2oll 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

NETWORKING 
Are you the GAA Member of the Month? Scroll down to find out. 

MORE FROM THE GAA 

~. Career Teleelass: 

Networking Know- 

How 

Dial in April 18, noon-1 p.m. 

(EDT) and discover how to 

make networking work for 

you. Teleclasses are a 

member exclusive benefit; 

advance registration is 

required. 

UNC Mobil÷ 

The G~%a~, the University and 

the athletics department 

have teamed up %r a mobile 

app that provides the latest 

news, sports and other 

in%rmation. Available %r 

iPhone, Android and 

BlackBerry. 

http: iiwww.uncmobile.comi 

GPA Requirements Going Up for Greeks 
Grade-point-average requirements %r UNC fraternities and sororities are inching up, 

and the Greek affairs office is expanding and moving to Granville South, closer to 

~Yaternity houses. 

http:/ialumni.unc.eduiarticle.aspx?sid=8137 

Faculty- Member Named Vice Chancellor for 
Research 
Barbara Entu4sle, Kenan Distinguished Professor of sociology who has been a 

researcher at UN¢ for 26 years, is leading the campus’s research efforts. 

http://alumni.unc.eduiarticle.aspx?sid=813o 

Graduate Programs Ranked Highly by U.S. News 
Public health, medicine and nursing schools continue to get high rankings in the 2o12 

edition of "America’s Best Graduate Schools." 

http://alumni.unc.edu/article.aspx?sid = 8 n8 

Exhibit Focuses on Students’ Lives Outside the 
Classroom 
Wilson Library examines students’ extracurricular lives over h~7o centuries in a free 

public exhibit, which will run through May 31. 

http:/ialumni.unc.edu/article.aspx?sid=8132 



Carolina Clubs 

Subscribe to your local 

Carolina Club’s e-mail list 

and get automatic updates 

on the latest activities. 

Represents a GAA member exclusive program or service, or G:%~ members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

Online Alumni Directory 

APRIL GAA MEMBER OF 
THE MONTH 

Hampton Co Hager Jr. 

~67 

Li% Member 

Hamp, to claim your $5o 

Johnny T-shirt gif~ 

certificate, e-mail 

membership@unc.edu by 

April 3o. 

£ Register Now for Reunion Weekend 

Classes of ’51, ’56, ’61, ’66 and ’71 and the Old Students Club: Return to Carolina May 5-8 

fbr Reunion Weekend and celebrate your reunion or that of your friends. View the 

schedule of activities, see who’s planning to attend and register now. 

http: / /alumnL unc.edu/article.aspx?sid=5o54 

£ Get the Scoop on College Admissions at GAA 

Forum 
To help ease high school students and their parents into the college admissions process, 

the G~ will offer a two-day ~brum in August providing an in-depth orientation. The 

fbrum is a G~%~ member-exclusive -- at least one adult must be a GAA member to 

register. 

http:/ialumni.unc.edu/forum 

Hamp was selected at 

random from GAA members 

currently subscribed to Out 

of the Blue. 

Climb the Bell Tower on Spring Football Weekend 
Find your GAA at the Bell Tower April 9, 12~2:3o p.m., for the traditional pregame climb. 

http:/ialumni.unc.eduiarticle.asp?SID =48 

£ Fall Into Adventure With a Trip 

The GAA’s Tar Heel Travel program encourages yon to make this fall a time for 

exploration. Pack your bag and immerse yourself in another culture. 

http://alumnLunc.eduiarticle.aspx?sid=8135 

Distance Learning: You Can Get Here From There 
If you can’t come to Chapel Hill, let the G_&A bring a little bit of the University to you. 

Listen to three recent lectures by distinguished UNC faculty as part of Carolina College 

for Lifelong Learning’s spring semester. 

http:/!alumnLunc.edu/article.aspx?sid=8136 

Tel Us About ... Student Organizations 
A new Wilson Library exhibit traces students’ extracurricular lives in student 

organizations for two centuries. What was your favorite student organization when you 

attended Carolina? Did you get involved to make friends, improve the world, express a 

special talent or develop a skill? Tell us about your favorites and why you joined. 



http: / !uncbb.alumniconnections.comivb/showthread.php ?t=59 

All alumni and friends are invited to read comments frorn fellow Tar Heels; 

registered users of the online community can open topics for discussion and post 

their thoughts on various subjects° 

PRIVACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail 

address are protected. The G~4A does not sell information about you, including your e-mail address, to anyone for any 

purpose. If you suspect that your in~brmation has been misused, please let us know by sending an e-mail to: 

gaa-online@uncoeduo If you do not wish to receive thture "Out of the Blue" newsletters, please send your request to 

alumni-news@uncoedu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, April 5,2011 5:08 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Global Orientation, Water and Health Conference 

News from CGI 

PRI The World premieres new Chasing the Mad Lion documentary trailer 

Lisa Mullins, anchor for PRI’s The World recently 
interviewed Rye Barcott for the release of his memoir, It 
Happened On the Way to War. The World also premiered a 
new documentary trailer for Chasin~l the Mad Lion. 

The documentary is being produced by CGI Staff member 
Beth-Ann Kutchma who is a member of the Carolina for 
Kibera Board of Directors. Visit Rye’s website to buy the 
book, learn more and see upcoming book tour events. 

...... GO! Global Orientation 
April 16, 2011 Pre-register here 
GO! is an interactive workshop for students doing service-learning and research in 
Africa, Asia, and Latin America. GO! helps students evaluate expectations, 
anticipate cultural and ethical challenges, prepare for community engagement, and 
develop intercultural competencies. Students meet others traveling to similar 
areas, share experiences, and discuss strategies to readjust and to continue to 
connect with important issues and populations encountered abroad. 

Our Upcoming Events 

International Coffee Hour 
Tuesday, April12 

5:00 - 6:00 PM 

4003 FedEx Global Education Center 
Join us for a monthly social hour for international and American students, scholars, 
faculty, staff and families. Chat about resources, opportunities and challenges on 
campus. Each month is hosted by a different office with excellent resources to offer. 
April’s hosts are The Graduate School and the Preparing International Teaching 
Assistants Program! 



Awards & Fellowships 

Matching Funds 
Deadline: Ongoing 
CGI offers support for campus and community projects 
that deepen understanding of our comptex wortd, 
especiatty those invotving muttipte departments or 
schoots to encourage interdiscipUnary work, and 
engaging facutty, students, and staff. 

Submit your Masters Thesis to the 
Carolina Papers Collection 
Promote your schotarship in the fietd of Democracy 
and Human RiRhts, Internationat Devetopment or 
Internationat Hearth. Submit your masters thesis for 
inctusion in the CaroUna Papers. 

International Development 
Certificate 
CGI offers graduate students at any fever a Certificate 
in Internationat Devetopment to demonstrate 
speciaUzation in devetopment and sociat change in 
communities and nations around the wortd. 

Peace Conference of Youth (PCY) 
Applications Due: April 20, 2011 
Osaka, Japan August 22 - 28, 2011 
Futt schotarships avaitabte for youth conference 
attendance. 

Young Scholars International China 
Program 
UNC students traveting to China this summer - engage 
Chinese youth to think criticatty in a discussion you 
read on your area of interest. Find [oca[ community 
and practice cross cuttura[ communication skirts. For 
detaits, ptease emai[ Yu Zhou, yuzhounc®gmait.com. 

Other Global Events 

Innovating the Global Supply Chain 
Conference 
Apri[ 7-8, 2011 The Carotina Inn 

A rare gathering of prominent thought readers from 
the private sector and academia witt gather in Chapet 
Hitt, North Carotina, to discuss criticat gtobat suppty 
chain issues and how they witt impact the way we do 
business now. 

Global Business Speaker Series: 
International Innovation 
Wednesday, April 13 5:30-7:00 PM 
FedEx Global Education Center, Room 4003 

Lecture by Joe Davy, co-founder and CEO of EvoApp - 
business anatysis software featured in INC Magazine, 
NPR, TechJournat South and more. At 21, he has hired 
a wortd-ctass team of successfut entrepreneurs. 
Ptease RSVP to europe®unc.edu 

Global Music 
Show 
Wednesday April 27 

9:00 - lO:OOprn WXYC 

89.3FM or listen online 

at http://wxyc.org. 

Call for abstracts for 2011 Water 
and Health Conference 
Presentation & Poster submission deadtine: Apri[ 30 
Conference: October 3-7 at UNC Chape[ Hit[ 

Join individuats and experts from academia, industry, 
NGOs, government and foundations to dear with 
criticat concerns in water and hearth retevant to both 
the devetoping and devetoped wortds. 

GLOBAL 

Ge~ter :~’o~ Global Initiatives Like us on Facebook Follow us on Twitter 

Email Marketing by 



This message was sent to stgore@emaikunc.edu from: 

Bevin Tighe I 301 Pittsboro St Ste 3002 Campus Box 5145 I Chapel Hill, NC 27599 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Tuesday, April 5,2011 6:50 PM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

Gore, Travis <stgore@email.unc.edu> 

Final exam location-f 

Hello, 

This email is to inform that the location of your final exam has changed. 

Your class: 

AFAM 356.001 

Regularly held on/at: 

TR at 2-3:15 in SC 210 

Has been relocated to: 

PE (Peabody) 010 

This chonge is OIVLYf~r thef!n~l exam; not the rest of the semester. This class was moved due to room scheduling 

conflicts and has been relocated to a similar room. The exam will still be held at the regular exam time. Please make sure 

your students and anyone else involved with this class is aware of this change. If you have any questions please let us 

know. Thank you and have a good day. 

Scheduling Spec al st 
Offce of Um vers ty Registrar, UNC-CH 
SASB North Smite 3209 
Campus Box 2ZOO 
450 Rdge Rd 
Chape~H~H HC27599 
919-962-6099 
919-843-8709- fax 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, April 6, 2011 10:24 AM 

Gore, Travis <stgore@email.unc.edu> 

20110406102427616.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 04.06.2011 10:24:27 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

klreilly <klreilly@email.unc.edu> 

Wednesday, April 6, 2011 11:35 PM 

Gore, Travis <stgore@email.unc.edu> 

quiz 4 to print 

Swahili Quiz 4 - 402 - In Class.docx 

Hi Travis, 

Would you please print off 45 copies of the attached quiz for me? May I 
pick them up Thursday afternoon (around 3 or 4)? Otherwise, I can get them 
first thing on Friday morning, if that works better. 

Thanks much! 
Katie 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, April 7, 2011 10:23 AM 

Gore, Travis <stgore@email.unc.edu> 

20110407102231307.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 04.07.2011 10:22:31 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, April 8, 2011 10:28 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Annual Report open for faculty 

College Annual Report Faculty Manual.pdf 

Dear All, 
It was mentioned to me that some people may not have received this emNI with all of the information about the Annual 

Report. Please see below and attached for instructions or completing your portion (before the April 29th deadline). 

The link to the system is: https://apps4.oasis.unc.edu/car/ 

Take care, 

Agatha 

Agatha Buell 

Department of Public Policy 
2!7 Abemethy Hall, CB #3435 

Department ofA~ican & Af?o-American Studies 
109Ba~leHN1, CB#3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Ryan Greenway [mailto:rgreenwa@email.unc.edu] 
Sent: Wednesday, April 06, 2011 6:17 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Cc: asddd@listserv.unc.edu; asmgrs@listserv.unc.edu 
Subject: [asmgrs] Important - Annual Report open for faculty 

This message is being sent to all faculty in the College of Arts and Sciences with a copy to unit chairs/directors and 

administrative managers. 

The College Annual report system is now open for faculty to summarize their activities and accomplishments. Based on 

input the Annual Report Committee received from departments, a new version of the Annual Report system has been 

developed to streamline the process and make the reporting easier and more efficient for faculty, chairs, and 

administrators. The attached help document explains the design and navigation for the new system. Please contact 

OASIS for additional help. 

All faculty in the College of Arts and Sciences are required to prepare for their department or curricula an annual report 

of some of your activities and accomplishments for the period May 1, 2010 to April 30, 2011. These reports are used for 

a variety of assessment and evaluation purposes within your units, but they are also an important component of the 



units’ required report to the College of Arts and Sciences. 

The deadline for completing your report is April 29, 2011. Please bookmark the new system address - 

https://apps4.oasis.u nc.edu/car/ 

Stewardship: 

You may also be prompted to complete a tab labeled "Stewardship." This section is included if you have received 

funding from private sources. 

The Arts and Sciences Foundation produces letters to donors on the use of these funds. These reports benefit your 

department and the College of Arts and Sciences in future fund-raising efforts. 

If you have questions about the Stewardship section, please contact one of the following staff members at the Arts & 

Sciences Foundation: Del Helton, del.helton@unc.edu, 962-8216, Jim Magaw, jim.magaw@unc.edu, 962-6123, or 

Joanna Cardwell, joanna.cardwell@unc.edu, 962-8342. 

Please note that your contributions last spring helped the Arts and Sciences Foundation produce nearly 600 letters to 

our generous College donors. This annual "stewardship report" explains how the fund was used and includes 

information about the fund’s investment performance. Donors often respond with a thank-you note in appreciation. 

We very much appreciate your assistance with another round of outstanding stewardship letters. 

INSTRUCTIONS FOR ACCESSING THE ANNUAL REPORT SYSTEM AND STEWARDSHIP 

1) https://apps4.oasis.u nc.edu/car/ 

2) Login with your onyen and onyen password 

3) You can access the Stewardship system through a tab on the Annual Report. 

*For responses from previous years - Previous system. 

Your Onyen 

Website: http://onyen.unc.edu 

Your ONYEN is the first part of your email address, e.g. for an email address of jdoe(at)email.unc.edu your ONYEN is 

"jdoe" without the quotes. 

If you lose or forget your ONYEN password, you can get a new one by taking your UNC One Card (or another picture ID) 

to IT Response Center at Wilson Library suite 300. It is not possible to recover your old password. For security reasons, 

you can get a new password only with a picture ID. 

If you have forgotten your ONYEN you may look it up by selecting the "Forgotten Onyen" button and supplying your last 

name and your PID. 



Annual Report Assistance 

If you require additional help or have problems accessing or using the web site, please submit an Online Help Ticket to 

OASIS. Website: http://oasis.unc.edu/remed¥ 

Ryan Greenway, PMP 
Acting Director of Finance and Operations 

Dean’s O~ce, College ofArts & Sciences 
University ofNorthCarolinaatChapelHill 
CB 3100 
919.962.9275 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=28983900 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28983900-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 
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The online College annual report system has been redesigned for the 2010-2011 reporting period. 

primary goal of the redesign was to make it easier for reporters to enter data into the system. 

The general work flow of the application will be: 

1. sign on 

2. verify onyen, reporting period, departmental affiliations 

3. answer questions on 9 pages 

4. upload your CV 

5. mark your report as complete 

6. review your report 

7. sign out 

A 

Access and Logon: where is it? 

https://apps4.oasis.unc.edu/car Once you click on that link, you will be presented with the following 

Iogin screen: 

Provide your onyen and password to access the annual report system 
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VerSify your affH~at~o~s 

After a successful sign on, you will be sent to the first page in the system, the profile page: 

May 1.20t0 to A#ril 30 2011 

The profile page presents some information that you, the reporter, must verify. Make sure that the 

onyen, the current year and the home/primary department is correct. You can easily change your 

primary department with the radio buttons. 

All departments in the "Affiliated Units" section will be able to view your report. You do NOT need to 

fill out a report for each department. 

In the example above, the reporter with an onyen of lerch is doing a report for the 2010-2011 reporting 

period and is affiliated with 2 departments. Note how the OASIS department is selected as the primary. 
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System Navigation: ge~h~g aro~md w~hh~ ~he system 

The faculty/reporter part of the system consists of several pages, all with the navigation buttons "Back" 

and "Save and continue". Choosing "Back" will save any changes and send you to the previous page. 

"Save and Continue" will save any changes and send the reporter to the next page. 

Here is an example of what the buttons look like (keep in mind that these buttons are at the bottom of 

each report page): 

~forn~tio;n Techn~¥ 

What is your favorite web bro,wser? 
Firefox ~::i::~ Internet Explorer Chrome Safari Opera 

Sections of the report are also provided (right side menu) to navigate to any page within the report. 

Using these links will save the work you have already done on the current page. 

N :GO tO a s 
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Sess~o/~ t~e out 

The annual report system will Iogout automatically after 30 minutes of inactivity and your work will 

not be saved. Remember to save your work before moving to another task. 

Also, a pop up dialog will appear when only 5 minutes remain: 

If you anticipate that an answer to a question(s) may take longer than 30 minutes, it may be necessary 

to draft the reply in a word process or text editor. Replies can be cut and pasted from the word 

processor. 
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Pages 

The majority of the pages in the report system are in a question and answer format. Publications, 

creative activities, teaching, university service, internal funding, professional activities, public service, 

unit questions, and comments are all question/answer pages. 

Replies to the questions are in one of several formats. 

1. A small text box for numeric and short text answers (#6 below), 

2. A larger, multi-line text box for more lengthy answers (#8 below), or 

3. Radio button selections (#7 below). 

Number of foEmer graduate student coauthors: 

7. Did ant undergraduates you supervise pr-esent or perform their work at an off-carr pus mee[mg 
or venue this year-? 

"res ,~ No 

8. If yes, please list the event(s) belo.v¢ with the names of the students below each even~ lis~ea. 

~J. I~id any nnd~rnradnat~£ vnn mnn~r~dim~ narti~inmt~ in an nn-camn~J~ nr~entafinn[n,~rfnrmancm 

Once the questions have been answered, you may click one of "Back" button, "Save and continue" 

button, or one of the direct-to-page links. Any of these will save your work. 
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Page 

The attachment page allows you to attach uploaded files to your report. At this time, the only 

attachment required is your current CV, although your department may require other documents: 

May I 2010 to April 30, 2011 

Please upload a recent coFrg of your ©2 (file size limited to 2 megabyLes)o 

To add an attachment, click on the "(+) Add Attachment" link on the upper right hand side of the page. 

You will see the following: 

Use the browse button to locate your CV file on your computer. Enter a description such as "My CV for 

2010-2011" and then click the "Save" button. Please note that there is a limit on the size of the file you 

wish to upload of 2000 Kilobytes (2 Megabytes). This should accommodate most CVs in Microsoft Word 

or PDF format. 
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Status Page 

The status page allows you to indicate whether or not you are have completed the annual report: 

If ’you have completed your report for this year, please choose ’%ompleted" and then c~ick "Change 
Status",, This ~atus tells the chair and manager- that ~ou have completed your report and thus any 
report that summarizes or aggregates data w@ be accurate,. If ~ou r~eed to make further changes 
a~er completbn~ you may ~1 do so,. 

:~, [r~ Progress 

(~ Comple~e~ 

Click the appropriate choice of "In Progress" or "Complete" and then save the choice by clicking "Save 

and continue". This status is used to inform your department and the college that you are done with 

your report for the current reporting period. It should be noted that you are still able to make changes 

to your report even if it is marked as "completed". You may amend your report until the system closes 

according to the schedule released by the Dean’s Office. 

The summary page is a reporting page that summarizes all your input into the system for the given 

report period. An image/link is provided to download the summary in PDF format: 

Click the image on the page to download a pdf version of your report. Your report summary is viewable 

online at anytime even when the reporting period is closed. The "save to pdf" option is provided in case 

you want a file/print version of your summary. 

Help 

If a technical issue arises or if you have some question regarding the system, some links are provided 

near the bottom of every page in the system: 
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Clicking on the "Request for help" link will produce an email that is sent directly to us (Oasis). If you see 

an error message, please copy and paste it into the email along with some description of what you were 

trying to do (I typed in my response to the questions and clicked the save button and bam there’s an 

error message). If you have a question on how to use the system please ask that in your email. 

If you have feedback regarding the system itself, click the "Feedback" link. This will send an email to 

Oasis management who will address your comments or concerns. 

A link is provided on the upper right hand corner of all pages. Clicking it will present you with a choice of 

"Quitting" or "Signing Out": 

The distinction is explained in the box. The bottom line is that if you plan on doing some more work on 

the annual report system, choose "quit" instead of "sign out". 
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From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, April 8, 2011 12:31 PM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2019498 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: His IE was trying to connect to a proxy server. Set it to Auto, and it is connecting now. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:!/wwwamc.ed~/ar- 
bird/web s~biindcx.~e:check 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Friday, April 8, 2011 1:57 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Two Upcoming Events 

Heels in the Field: A Global Health Discussion Series 

Global Dentistry 
Dr. Rick Mumford 
April 15, 20111 12:00 Noon 

Auditorium 
I FedEx Global Education Center, Nelson Mandela 

Rick Mumford, D.M.D., M.P.H. is a Clinical Associate Professor in the Department 

of Dental Ecologg at the UNC School of Dentistw. His chief appointment is as 

Director, Dentistrg in Service to Communities (DISC) Program. DISC manages 

extramural clinical and research rotations for students of the school of dentistw, 
not onlg in North Carolina but, nationallg and internationallg. 

Having been a member of the NC Armg National Guard since 1988, Dr. Mumford 
spent 2003 & 2004 on active dutg and deploged to Iraq with a combat medical 

unit, serving as Brigade Dental Surgeon and Triage Officer. Upon his return, Dr. 

Mumford served as Senior Assistant to the State Health Director, focusing on 

health disparities, from 2005 to 2008. 

This talk is part of the Heels in the Field: Global Health Discussion Series, a 

semester-long discussion exploring the critical issues, current controversies and innovative solutions hosted bg the 

Curriculum in Global Studies and the UNC Institute for Global Health & Infectious Diseases. 
Sharing their personal experience with global research and programs, UNC leaders and experts in the field will discuss 

keg local and international health challenges and facilitate an exploration of the complexities involved in improving 

health. Learn how together we can make a difference to communities around the world. Bring gour own lunch. Drinks 
and light snacks will be provided. RSVP to laram@email.unc.edu 

Stories of Progress: Using New Media to Shine a Light on Global Change-makers and Inspire Action 
April 13, 2011 I 5:00 PM I FedEx Global Education Center, Nelson Mandela Auditorium 

Pizza will be provided. RSVP required. 

Please join us for a presentation and discussion 
about the power of new media to raise awareness 
about important global issues and inspire others to 
act. Learn how you can get involved! 

You will meet the leaders of two successful public- 
private partnerships for global health and the non- 
profit organization which is uniting them with 
talented and passionate Carolina students who 
harness their creativity to showcase this important 
work. 



¯ Courtney Spence, executive director of Students of the World 
¯ Nada Dugas, director of the Pampers/UNICEF "One Pack=One Vaccine" Campaign 
¯ Greg AIIgood, director of Procter & Gamble’s Children’s Safe Drinking Water 

Moderated by Daren Brabham, assistant professor of journalism and mass communication at UNC-Chapel Hill. 

Since 1999, Students of the World has sent more than 300 students to more than 30 countries to work with more than 50 
non-profit organizations. The Pampers/UNICEF collaboration to eliminate neonatal tetanus - "One Pack=One Vaccine" - 
has provided over 300 million tetanus vaccines, protecting over 100 million mothers and their babies in 21 countries. The 
Children’s Safe Drinking Water program has delivered over 3 billion liters of clean drinking water. 

Click here for complete event information. 

Sponsored by the Curriculum in Global Studies and the Institute for Global Health & Infectious Diseases 

.qlobalhealth.unc.edu -- Local health is global health. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscfibe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28985229 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28985229-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Friday, April 8, 2011 2:07 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Final Exam Memo 

exam memo 2112.doc 

A final exam memo is attached that can be distributed to your department heads and teaching staff relating to the 

upcoming Final exam period. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28985287- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28985287- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTH 

45o RIDGE I/_OAD, SUITE 31oo 

CAMPUS BOX 2IOO 

CHAPEL HILL, NC 27599-21o0 

http://regweb.unc.edu 

T 919.962.3954 

MEMORANDUM TO: All Members of the Instructional Staff in the Division of 
Academic Affairs 

FROM: 

DATE: 

SUBJECT: 

Renee Sherman, Scheduling Department 

April 8, 2011 

Final Exams 

The purpose of this memorandum is to restate the policy regarding final examination 
scheduling for classes. Any request to change an exam time from the published schedule must be 
directed to the Office of the Provost for approval after review by the department chair and 
appropriate dean. 

Classes that meet during non-standard time periods will have their final examinations 
scheduled during the "classes not otherwise provided for" exam period, unless blanket approval has 
already been granted for a recurring program requirement. A standard time period chart can be found 
on the Registrar’s website. 

The full policy on exams is contained in the 2010-2011 Undergraduate Bulletin, page 387. On 
the web, the policy is under the "Academic Procedures" section of the Undergraduate Bulletin 
http://www.unc, edu/ugradbulletin!procedures 1.html 

If there are any questions about when a final exam should be held according to the final exam 
schedule, please contact the Scheduling Office at 962-6093. The final exam schedule is posted on the 
Registrar’s website under the ’Calendars’ link. 

Department heads, please distribute this memo to your teaching assistants who may not be 
familiar with University policies. 

Chris Derickson, Registrar 
Karla Townley-Tilson, General Purpose Classroom Mgr. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Friday, April 8, 2011 2:25 PM 

Gore, Travis <stgore@email.unc.edu> 
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From: 

Sent: 

To: 

Subject: 

Regester, Charlene B <regester@email.unc.edu> 

Monday, April 11, 2011 8:53 AM 

Gore, Travis <stgore@email.unc. edu> 

RE:          summer independent studies enrollment 

Dear Travis: Can you look up her PID? If so, try to locate her PID and enroll her in the class. Thanks much. Sincerely, Charlene Regester 

From: Gore, Travis 
Sent: Friday, April 08, 2011 5:10 PM 
To: Regester, Charlene B 
Subject: RE:          summer independent studies enrollment 

Great! Thanks! 

..... Original Message ..... 
From: Regester, Charlene B 
Sent: Friday, April 08, 2011 3:33 PM 
To: Gore, Travis 
Subject: RE:          summer independent studies enrollment 

Dear Travis: I told her to forward her PID and she has not done so yet. However, when she does I will forward so that you can enroll her in 
my Independent Students SSI. Thanks much. Sincerely, Charlene Regester 

From: Gore, Travis 
Sent: Friday, April 08, 2011 1:35 PM 
To: Regester, Charlene B 
Subject: RE:          summer independent studies enrollment 

Dear Dr. Regester, 

I looked into this and there is nobody enrolled in the class because we put permission on it. I just wanted to let you know that it is not full. If 
you gave her permission then I can enroll her in the class but it would really help if I had her PID number. 

Thanks, 
Travis 

..... Original Message ..... 
From: Regester, Charlene B 
Sent: Friday, April 08, 2011 11:31 AM 
To: Gore, Travis 
Subject: FW:          summer independent studies enrollment 

From: ~email.unc.edu] 
Sent: Thu(sday, 9:58 PM 
To: Regester, Charlene B 
Subject:          summer independent studies enrollment 

Hello Dr. Regester! 

I tried to add your independent studies course online for the summer but it 
says your class has reached capacity/is closed for enrollment. I think that 
you can enroll me if you tell whoever is in charge of that in the 
department you have given me permission to? I know that’s the way it works 
in the Engl department but im not sure about Afam? Let me know if you have 
a suggestion I can follow to mend this situation! 

Thanks 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, April 11,2011 10:38 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Higginbotham to give John Hope Franklin Lecture--Monday, April 11 

Announcement, Higginbotham and John Hope Franklin Lecture 4-11-11. docx.doc; 
poster-higginbotham2_Layout 1-1.pdf 

..... Original Message ..... 
From: Proctor, Bradley [maiho:bd~emaiLtmc.edt~:] 
Sent: Saturday, April 09, 2011 12:42 PM 
To: African American History Workshop 
Subject: [afam] Higginbotham to give John Hope Franklin Lecture--Monday, April 11 

All, 

Evelyn Brooks Higginbotham, the inaugural John Hope Franklin Professor of American Legal History, will deliver a lecture on the 
legal battle for racial equality in America at Duke Law School on Monday, April 11. 

The lecture, which is free and open to the public, will begin at 5:00 p.m. in room 3043 of the Law School, located at 210 Science 
Drive on Duke University’s West Campus. Parking is available at the Bryan Center. 

Titled "A Summons to History: The African American Historical Perspective in the Legal Battle for Racial Equality," Higginbotham’s 
lecture will focus on the role scholars such as historian John Hope Franklin have played in advancing equal rights under the law. 

See the attached poster and announcement for more details. 

--- You are currently subscribed to afam as: klcaldwe@email.unc.edu. 
To unsubscribe click here: ~//~is~s.~mc.ed~/~?id53~335~599146d1afbe1eddcc89~d4~4~c~4bf~r~T&~a~)m&~-~2~9~8~4 or 
send a blank email to leave-28988714-5383358.599146dlafbeleddcc897d40478c04bf@listserv.tmc.edu 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1is~s~mc.ed~/~?id~32361534.d19c27ea4325cffb39a9456d99719bcb&n~T&~-afriafam&~-~28995245~, or send a 

blank email to leave-28995245-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



Higginbotham to lecture on African American historical perspective on equal rights battle 

Evelyn Brooks Higginbotham, the inaugural John Hope Franklin Professor of American Legal 
History, will deliver a lecture on the legal battle for racial equality in America at Duke Law 
School on Monday, April 11. 

The lecture, which is free and open to the public, will begin at 5:00 p.m. in room 3043 of the 
Law School, located at 210 Science Drive on Duke University’s West Campus. Parking is 
available at the Bryan Center. 

Titled "A Summons to History: The African American Historical Perspective in the Legal Battle 
for Racial Equality," Higginbotham’s lecture will focus on the role scholars such as historian 
John Hope Franklin have played in advancing equal rights under the law. 

Higginbotham is visiting from Harvard University, where she is the Victor S. Thomas Professor 
of History and of African and African American Studies and chair of the Department of African 
and African American Studies. At Duke Law she has taught African American Lives in the Law 
and Race, Law, and Civil Rights History. A leading scholar of African American religious 
history, women’s history, civil rights, constructions of racial and gender identity, electoral 
politics, and the intersection of theory and history, Higginbotham co-authored the ninth edition 
of Franklin’s seminal book, From Slavery to Freedom, which she substantially revised and 
rewrote with Franklin’s blessing. She is also the co-editor, with Henry Louis Gates, Jr., of the 

African American National Biography, which presents African American history through the life 

stories of more than 4,000 individuals. 

Franklin, who died in 2009 at age 94, was the James B. Duke Emeritus Professor of History at 
Duke University; he taught legal history at Duke Law School from 1985 until 1992. In addition 
to authoring numerous books Franklin was a significant figure in the civil rights movement; 
among his many activities he worked on the Brown v. Board of Education case, joined protestors 
in a 1965 march led by Martin Luther King, Jr. in Montgomery, Ala., and was appointed by 
President Clinton’s to chair the President’s Advisory Board on Race. 

The John Hope Franklin Chair was established in 2009 to honor Franklin and his tenure as a 
professor of legal history at Duke Law School from 1985 to 1992. Gifts from Duke Law alumnus 
William Louis Dreyfus ’57, The Duke Endowment, and several other donors helped to endow 
the chair. The Law School awards the chair on a visiting basis to a distinguished scholar until a 
permanent appointment is made. 

"A Summons to History: The African American Historical Perspective in the Legal Battle for 
Racial Equality," will be webcast. [hyperlink to webcast page.] 





From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, April 11,2011 10:46 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 4/11/2011 10:46 
Ticket #: 2020627 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Professor Nzongola was having issues with his computer over the weekend. He said he had 5,000 spam emails! The next day he tried 
to log in to his computer and it said his account was closed. Georges wanted me to give you his number to call him 919-599-9839 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edularobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, April 11, 2011 3:34 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2020627 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Left voicemail with user. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, April 11, 2011 3:38 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Summer Salary 

Dear All, 

If you are planning to receive any sort of Summer Salary, please let me know as soon as possible. Summer School is 

already taken care of, so you do NOT need to let me know about that. 

The sort of payment that I am talking about is for work within UNC, generally on a research project, grant or contract of 

some kind, usually with another department or institute. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28997864 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28997864-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

TIMOTHY MCMILLAN 

Monday, April 11, 2011 4:50 PM 

Debby Crowder 

Gore, Travis <stgore@email.unc.edu> 

Lunch 

~msn.com> 

~yahoo.com> 

Hello Debby -- 

Are we still on for Wednesday lunch? Enquiring minds want to know. And we also want to know where. 

grading so I will be in a good mood -- 10 more to go and then I’m done until finals. 

Almost done 

T 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, April 12, 2011 8:19 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2020627 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Upgraded users MS Outlook from 2003 to 2007. This resolved the issue. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, April 12, 2011 8:19 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2020627 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, April 12, 2011 8:19 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2020627 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Cc: 

Subject: 

Williams, Veda Elaine <vedawms@email.unc.edu> 

Tuesday, April 12, 2011 1:20 PM 

Gore, Travis <stgore@email.unc.edu> 

Williams, Veda Elaine <vedawms@email.unc.edu> 

Re: OASIS Web Services for AFAM 

Will do! 

On Apr 12, 2011, at 1:17 PM, Gore, Travis wrote: 

Hi Veda, 

Its working now! 

Thanks, and if you could also tell Kevin I said thanks too! 

Travis 

From: Williams, Veda Elaine 
Sent: Tuesday, April 12, 2011 1:04 PM 
To: Gore, Travis 
Subje~’t: Re: OASIS Web Services for AFAM 

Hi there, 

Kevin seems to have fixed this. If it misbehaves again, just let us know. 

Thanks ! 

- Veda 

On Apr 12, 2011, at 12:10 PM, Gore, Travis wrote: 

Thanks Veda! 

From: Williams, Veda Elaine 

Sent: Tuesday, April 12, 2011 12:08 PM 

To: Semone, Sean 

(~c: CAS Web Services; Gore, Travis 

Subje~: Re: OASIS Web Services for AFAM 

Hm... It doesn’t appear to be specific to that folder, as the error occurs elsewhere. I’m seeing a variety of error messages in the error log that look a little 
suspicious. I’ll probably have to let Kevin troubleshoot this further... 

- Veda 

On Apr 12, 2011, at 11:55 AM, Semone, Sean wrote: 

Hey Travis, I’ll ask Veda or Kevin to get back to you on this. 

Cheers, 

Sean 

OASIS welcomes your feedback: http:/ioasis.unc.edu/client-feedback 

To get help from: 

Application Development group, emaih help-appsdev@unc.edu 

Application Systems group, emaih help-appsys@unc.edu 

Web Services group, emaih help-webservices@unc.edu 

Sean Semone 

Associate Director-, Enterprise Applications 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056:103 Howell Hall Chapel Hill, NC 27599-3056 

9:19.883.7545 (Direct Line) 

semone@email.unc.edu 

AIM: oasissemone 

Skype: ssemone 

http://oasis.unc.edu 



http://diatectic.web.unc.edu 

From: Gore, Travis 
Sent: Tuesday, April 12, 2011 11:30 AM 
To: Semone, Sean 
Subject: RE: OASIS Web Services for AFAM 

HiSean, 

[ was just going to get started on our website. I was going to start with editing on our People Page first. A lot of the information is already there from 

when you migrated it. I wanted to edit some of the phone numbers~ When I dick the edit button I get this : 

We’re sorry, but there seems to be an error... 
Since you are a site administrator, you can see the full error messaRe 

And when I click on see the full error message I get this: 

<imageOOl.gif>Site Error Log at /error 1o~ 

Excepti~m traceba~k 
The specified log entry was not found It may have expired 

]guess] am wondering is it something] am doing wrong or is there something wrong with the system? 

Thanks’! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Semone, Sean David 

Sent: Wednesday, October 20, 2010 10:12 AM 

To: McMillan, Tim; Gore, Travis; Buell, Agatha 

Subject: OASIS Web Services for AFAM 

Dear Agatha, Tim and Travis, 

I am writing to let you know that OASIS will soon be moving to the next stage in the development of your new site. You can see from the list below where you 

currently are in the process: 

1. Introduction. You’ve already met with someone from OASIS (me!) to hear about what we provide as part of this service: the new U NC/College design and 

structure, content migration, training, hosting and ongoing support. 

You can see an example of one of our sites currently under development here: 

https://plonedev.u nc.ed u/style-womensstudies 

2. Request for Guidance. This is where we are today and is why you are getting this email. As OASIS gets ready to migrate your content we would be happy for 

you to provide us any guidance as to areas of your site you may want not want us to migrate or areas that you feel should receive more focus than they currently 

do. If there other specific issues or questions you would like addressed please let us know. 

3. Content Migration 

OASIS Staff will work on migrating your current site’s content into the new U NO/College design and structure. We hope to get 60 to 70% of your current site 

migrated in a way that makes sense both in terms of style and content. This is scheduled to take place on October 28th. During this migration your current web 

site will remain unchanged. You are welcome to join us in this effort, though that I by no means a requirement on your part. We know you are busy and have 

other work to do, so we are happy to do the bulk of this work on your behalf. 

4. Site Verification 

Shortly after the content migration date you will get another email with the address of the development version of your site. We’ll invite you at that time to 

review the site and provide us feedback. Hopefully we’ll be close to {or have exceeded) the 60 to 70% completion level noted above. 

5. Training 

If we’ve done a good job getting your content into the development version of the site we’ll setup training for your and/or your designee{s). This training will 

take place in the Sandbox Lab in Howell Hall. 



6. Site Refining 

Once you have been trained on the maintenance of your site you will have the opportunity to put into place any finishing touches. 

7. Go Live 

Let us know when you are happy with your now refined content and we’ll turn your new site on. 

Best, 

OASIS Web Services 

OASIS welcomes your feedback: http://oasis.u nc.ed u/client-feed back 

Sean Semone 

Associate Director, Enterprise Applications 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056, 06 Howell Hall 

Chapel Hill, NC 27599-3056 

919.883.7545 (Direct Line) 

semone@email.unc.edu 

AIM: oasissemone 

http://oasis.u nc.ed u/ 

To submit issues to the Web Services group, email: help-webservices@unc.edu 

Veda Williams 
Web Developer, Web Services 

Office of Arts & Sciences Information Services 
University of North Carolina at Chapel Hill 

CB 3056, 103 Howell Hall 
Chapel Hill, NC 27599-3056 

919-593-1721 (Cell) 
vedawms (Skype) 

vedawms@unc.edu 

To submit issues to the Web Services group, email: help-webservices@unc.edu 

Veda Williams 
Web Developer, Web Services 

Office of Arts & Sciences Information Services 
University of North Carolina at Chapel Hill 

CB 3056, 103 Howell Hall 
Chapel Hill, NC 27599-3056 

919-593-1721 (Cell) 
vedawms (Skype) 

vedawms@unc.edu 

To submit issues to lJ~e Web Services group, email: hel_pwebservices@m~c.edu 

Veda Williams 
Web Developer, Web Services 
Office of Arts & Sciences Information Services 
University of North Carolina at Chapel Hill 
CB 3056, 103 Howell Hall 
Chapel Hill, NC 27599-3056 
919-593-1721 (Cell) 
vedawms (Skype) 





From: 

Sent: 

To: 

Subject: 

Attach: 

Ander, Katelyn <khander@email.unc.edu> 

Tuesday, April 12, 2011 2:17 PM 

Gore, Travis <stgore@email.unc.edu> 

Final University Library Diversity Program 

Screen shot 2011-04-12 at 2.13.17 PM.png; ATT00001.c; FayeStanley.docx 

Hi Travis! 
The University Library’s Diversity Committee is excited to announce the final program in its series "Exploring Diversity through the 
Cultural and Performing Arts." Please forward the attached flier to your listserv and/or any group(s) you think might be interested. 
Thanks and please let me know if you have any questions or need any further information. 
Best, 
Katelyn Ander 





From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, April 12, 2011 4:24 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Digest: April 12, 2011 

04121 I_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, April 12, 2011 4:20 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Digest: April 12, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "MR Employee Information" within your department(Slo 

text of a[[ articles in the weekly digest is available in the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 
Apr. :~3: EPA Recruitment, Selection & EPA RecruitmentWeb training 
Apr. :~5: 

Apr. :~5: 
Apr. 20: 

Apr. 22: 

Apr. 30: 

May 20: 

May 20: 

Employee Forum’s peer recognition award nominations due 

UMA manager of the year award nominations due 

HR Facilitator quarterly meeting 

Spring holiday 

Extra mile award nominations due 

Chancellor’s Awards for Excellence nominations due 

Excellence in Management Awards nominations due 

Information for Employees 

Employee & Management Recognition Awards (click here) 

Nominations are now being accepted for the Chancellor’s Awards for Excellence and the Excellence in Management 

Awards. The deadline for submitting nominations for both awards is Friday, May 20. Nomination forms for both awards 

are located on the OHR website. 

Workplace Literacy Program (click here) 

OHR’s Training & Talent Development unit will offer the Workplace Literacy Program again this spring, in conjunction 

with the Orange County Literacy Council. This free and self-paced program provides classes in Reading and Writing for 

Opportunity, Intermediate Computer Skills, English Speakers of Other Languages (ESOL), and Getting Started with the 

GED. 

Call for Additional Blood Drive Recruiters (Contact, Aimee Krans) 
The University will host its annual Carolina Blood Drive on Tuesday, Jun. 7, from 7 a.m. to 6 p.m. in the Dean Smith 

Center. Before registration opens, we would like to identify recruiters for each department within the University. Blood 

drive recruiters are vital to the successful communications and goal of the Carolina Blood Drive. With 1000 units of 

blood as our goal, we depend on recruiters to display posters and send emails to educate everyone on the importance of 

supporting this event through blood donation or other volunteer efforts. 

Christie Wo Davis 
Pubfic Communications Speci~/~st 

Office of Human Resources 



UNC-Chapel Hill 

104 Airport Drive, Campus Box 1045 

CBapel Hill, NC 27599 

Office; 919~962~9682 

Emai~: Christie davis@unc.edu 
Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29005824 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29005824-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, April 12, 2011 

Apr. I 5: Employee Forum’s peer recoqnition award nominations due 
Apr. 15: UMA manaqer of the year award nominations due 
Apr. 22: Spring holiday 
Apr. 30: Extra mile award nominations due 
May 20: Chancellor’s Awards for Excellence nominations due 
May 20: Excellence in Manaqement Awards nominations due 

Chancellor’s Awards and Excellence in Management 

FROM: Aimee Krans, Benefits Services 
Office of Human Resources 

Nominations are now being accepted for the Chancellor’s Awards for 
Excellence and the Excellence in Manaqement Awards. The deadline for submitting 
nominations for both awards is Friday, May 20. Nomination forms for both awards 
are located on the OHR website. 

Chancellor’s A wards for Excellence 
The Chancellor’s Awards for Excellence is based on meritorious or distinguished 
accomplishments that are, "clearly above and beyond that which would be 
expected from dedicated employees who are fully and competently discharging all 
of the duties and satisfying all of the requirements of their jobs’, while a University 
employee. The award categories are: 

Outstanding State Government Service 

Innovation(s) 

Public Service 

Safety/Heroism 

Human Relations 

Other achievements 

The award given to five University employees are monetary awards of $] ,000, 
certificate and special leave time of 24 hours. The recipients of the Chancellor’s 
Awards for Excellence are sent forward for a statewide award, the Governor’s 
Awards for Excellence. 



Excellence in Management A wards 
This award was designed to recognize meritorious and distinguished 
accomplishments in management at the University. All permanent employees 
serving in a managerial capacity are eligible to be nominated for this award. All 
permanent University employees (including temporary employees) and students 
are eligible to submit nominations. 

For the purposes of the award, management is broadly defined as managing 
employee, student or financial resources, facilities or special projects, leading a 
task force or an ad hoc committee of a sizable nature. 

Two awards are given annually. Award recipients will be honored at a recognition 
luncheon in the fall and will receive a certificate and monetary award of $500. 

Workplace Literacy Program 

FROM: Verita Murrill, Training & Talent Development 
Office of Human Resources 

OHR’s Training & Talent Development unit will offer the Workplace Literacy 
Program again this spring, in conjunction with the Orange County Literacy Council. 
This free and self- paced program provides classes in Reading and Writing for 
Opportunity, Intermediate Computer Skills, English Speakers of Other Languages 
(ESOL), and Getting Started with the GED. 

These classes begin Tuesday, May 10 and run through Thursday, Jun. 16, with 
assessments scheduled the week of Apr. 25. Managers or supervisors must call 
962-2549 to register their employees by Thursday, April 21. Spaces are limited. 
Visit the Traininc! and Talent Development website or contact Laura Gonzalez at 
962- 2549 for more information. 

Call for Additional Blood Drive Recruiters 

FROM: Aimee Krans, Benefits Services 
Office of Human Resources 

The University will host its annual Carolina Blood Drive on Tuesday, Jun. 7, from 7 
a.m. to 6 p.m. in the Dean Smith Center. Before registration opens, we would like 
to identify recruiters for each department within the University. Blood drive 
recruiters are vital to the successful communications and goal of the Carolina 
Blood Drive. With 1000 units of blood as our goal, we depend on recruiters to 
display posters and send emails to educate everyone on the importance of 
supporting this event through blood donation or other volunteer efforts. 

If your department is without a recruiter, please designate one by Apr. 1 5. And 
contact Aimee Krans in the Office of Human Resources or call 962- 6008. 



We are launching the Carolina Blood Drive database this year, which allow donors 
or volunteers to sign up electronically on the website and recruiters to contact 
donors and volunteers directly for updates and reminders. Recruiters will also be 
able to keep up with points earned in a recruiting contest as participation 
increases. Information on how to be a successful recruiter will be available on the 
website. 

The last time that UNC- Chapel Hill collected 1000 units of blood was in 2004, 
when we collected 1033. We are long overdue to do this again. In 2009 and 2010, 
the drive collected 976 units. Let’s get excited about this worthwhile cause and 
exceed our goal of 1000 units. To see the results of previous drives click here. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Wednesday, April 13, 2011 8:54 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Catering 

7131.htm 

Hi Travis--Sorry for the delay in response. I’ve attached the catering sheet that we’ve agreed on for commencement. 

Hopefully this helps! 

From: Gore, Travis 
Sent: Tuesday, April 12, 2011 1:06 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Catering 

Awesome! What kind of food did you order and how much? I am planning on doing something similar. 

Thanks again! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, April 12, 2011 9:43 AM 
To: Gore, Travis 
Subject: RE: Catering 

Hey Travis! 

We are using Carolina Catering for our catering. Their number is 962-0336. Let me know if you need anything else! 

Thanks! 

Maya 

Maya Budihardio 

Student Services Manager 

Department of Public Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hill, 27599 

p 919.962.1600 

f 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, April 12, 2011 9:32 AM 
To: Budihardjo, Maya Kimberley 
Subject: Catering 

Hi Maya, 

Agatha asked me to ask you about catering for graduation. I think our department is going to do the same thing that 

your department is doing for catering! 



Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



MINIMUM GUARANTEED A]-I-ENDANCE MUST BE RECEIVED WITHIN 72 BUSINESS HOURS OF EVENT. IF A]-I-ENDANCE FALLS BELOW 
THE GUARANTEED NUMBER THE CLIENT WILL BE CHARGED FOR THE GUARANTEED NUMBER. GUARANTEED NUMBER MUST BE 

RECEIVED BY DATE/TIME INDICATED. 

~ C arolina Catering 
100 Friday Center Drive 
CB 1020,Chapel HilI,NC 27599 

(919) 962-0336 

INVOICE #7131 
Saturday, 5/7/2011 

Ordered On: 3/25/2011 

Confirmed Confirrned 

first ~a~e= Maya ~ethe~= Friday Center 

La,t ~a~e= Budihardjo ..... Beli~e~ 6e.ta~t= Maya Budihardjo 

Address: CB 3435 217 Abernathy Hall Is this a Green. 

City: Chapel Hill Event?: ~0 

State: NC Address: CB 3435 217 Abernathy Hall 

Zip: 27599 Ci~: Chapel Hill 

State: NC 

C .... 
C.!ient Student 

laSSlIICatlonr: ........... ....... 

Tax Exempt :True Catered By:Friday Center 

Room #:Trillium AB 

Purpose of Event: Recepti0n 

Payment Type :Friday Center Billing 

Guest �0unt: 5i2 
Pick-up/ DeliDVa~e~,: Saturday 5/7/2011 

Event Start Time: 1:30 PM 

Event End Time: 4:30 PM 

Tier 1 Cake 

¯ Full Sheet Cake (serves 75-100) 

¯ Devil’s Food Chocolate Cake 

¯ Vanilla Buttercream Frosting 

¯ Use UNC colors to decorate Write on Cake: Congratulations Public Policy Majors Class of 2011 

Tier 1 Specialty Filling 

¯ Full Sheet Cake (serves 75-100) 

¯ Raspberry Mousse 

Qty. price Ext. 

$119.99 

$13.50 

$119.99 

$13.50 

Cookies 

¯ Rice Krispies Treats - per dozen 3 $14.50 $43.50 

Cookies 

¯ Tea Cookies - per dozen 3 $14.50 $43.50 

Cookies 

¯ Tar Heel Cookies - per dozen 3 $15.75 $47.25 

BEVERAGES Qty. Price Ext. 

Beverages by the Gallon - Sparkling Cranberry Punch - per gallon 
6 $12.00 $72.00 

I 



Beverages by the Gallon - Ice Water - per gallon 
10 $2.50 $25.00 

Order Summary 

Beverages 

$97.00 

* The administrative charge is not intended 
to be a tip, g~tuity, or service charge for 

the benefit of employees 

Food 

$267.74 

Order Totals 

Sub Total $364.74 

Administrative Charge $72.95 

Order Total $437.69 

Balance Due $437.69 

Young 20565 

#7131 

A $200.00 cancellation fee will be incurred for any cancellation within 7 days of event. A $100.00 fee will be incurred for any additional 
setup on the day of the event. I have read the above contract and agree to the terms and conditions as well as any terms and 

conditions on any contract addendum’s which I may sign. 
Client: Date: 

***FAILURE TO RECEIVE A SIGNED CONTRACT MAY PREVENT CAROLINA CATERING FROM SERVICING YOUR EVENT.*** 

If you need assistance from Catering on the day of your Event, please contact our Catering Manager, Desmond Scott @ 919-730- 
3887. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, April 13, 2011 1:13 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Course Schedule Maintenance Spring 2012 (twitter version) 

2122 Production Schedule.docx; Spring 2012 Inventory of General Purpose Classrooms.xls; 
Large Classroom Request Form.docx 

JillianMichaels Jillian Michae~s 

@course_sheduling_officers hey guess what? Course Schedule Maintenance is open for Spring 2012 

Course_Scheduling_Officers Department registrars/course 

No kidding! Already?! How long do we have to add the courses/make changes in the Spring 2012 term? 

Jon&Richie ion Bon Jovi and Richie Sambora 

We heard you have until August 3rd at 6 p.m. to make all the changes needed for spring 2012. 

tomhanks Tom Hanks 

And these classes have rolled from the Spring 2011 term, amazing! 

Iheartquotes ~ hea~ quotes 

It is better to weep with wise men than to laugh with fools. Spanish proverb via @lionwatch 

projectsugru ~ugru 

The scheduling office is awesome about answering questions and sending out helpful tips 

schedulingoffice karlajoesherr~reneea~lison 

Why thank you @sugru we try to help 

schedulingoffice karlajoesherp~re~eeallgson 

@course_scheduling_officers check out our link at reffweb.unc.edu called Spring 

2012 Course Schedule Maintenance information 

rerlee tepee sllerrrlan 

@Jon&Sichie can I have your phone number? 

See attachments! 



Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 

</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe 
send a blank <br> 

email to <a href="mailto:leave-29011096-34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave- 
29011096-34472124.d27a5a94fl 811 efe2b0159ed79e 86e7e@listserv.unc.edu</a> 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

THE OFFICE OF THE UNIVERSITY REGISTRAR 

SCHEDULING OFFICE 

SPRING 2012 PRODUCTION SCHEDULE 

Wednesday, April 13,2011 

Wednesday, April 13,2011 

Wednesday, August 3,2011 

Thursday, August 4, 2011 to 
Thursday, September 15, 2011 

Friday, September 16, 2011 

Monday, September 19, 2011 

Three Weeks Prior to Registration 

Spring Class Schedule Information available on the web 
http://regweb.unc.edu/classrooms/classroom_sched.php 

Course Schedule Maintenance opens for the Spring 
Semester 2012 (2122) 

Course Schedule Maintenance closes for the Spring Semester 
2012 at 6:00 p.m. 

Report on Distribution of Courses, and Shared Multimedia 
Classroom Request Forms are due in Scheduling Office 

Course Session Definition Forms are due for 
Graduate/Undergraduate (GU) Scheduling Officers 

Room assignments period for Spring 2012 courses 
No course additions allowed during this time 

Class listing available on the web: http://regweb.unc.edu/ 

Extended schedule maintenance period (Ticket/Instructor 
Update) opens for the Spring Semester 2012 (2122) (tentative 
date) 

Course Session Definition Forms are due for MBA, MAC, 
BUSI, LW, MD, DN Scheduling Officers 



Building Room Capacity Region Desc 

0203 32 Registrar;SP-Anthropology 

AL 0205 30 Registrar;SP-Anthropology 

0207 

A,    O3O8 

36 Registrar;SP-Drama 

20 Registrar;SP-Anthropology 

AR 0116 20 Registrar;SP-Art 

AR 0117 29 Registrar;SP-Art 

0118 20 Registrar;SP-Art 

AR 0121 296 Registrar 

0215 32 Registrar;SP-Art;SP-Asia 

AR 0218 

0101 42 Registrar;SP-Comm Studies 

0103 116 Registrar;SP-Sociology 

BI 0108 48 Registrar;SP-Comm Studies 

BI 0208 35 Registrar;SP-Comm Studies 

0217 35 Registrar;SP-Comm Studies 

BI 
0301 

48 Registrar;SP-English & 

BI 0306 24 Registrar;SP-English & 

Lit 
BI 0309 30 Registrar;SP-English & 

Comn Lit 
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iCA 425 Registrar 

198 Registrar;SP-Biology 

0125 100 Registrar;SP-Chemistry 

CP 0201 190 Registrar 

0211 225 Registrar;SP-Chemistry 

CW 0103 36 Registrar;SP-Philosophy 

CW 0105 72 Registrar;SP-Philosophy 

CW 0208 20 Registrar;SP-Philosophy 

DA 0101 28 Registrar;SP-Psychology 

0112 90 Registrar;SP-Psychol ogy 

0301 45 Registrar;SP-Psychology 

DE 0201 35 Registrar;SP-Romance 

DE 0203 35 Registrar;SP-Romance 

iDE i0204 

i0205 

iDE i0206 

iDE i0207 

35 Registrar;SP-Romance 
,~g~g~ ...................................................................................... 

15 Registrar;$P-Romance 

45 Registrar;SP-Romance 

15 Registrar;SP-Romance 
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DE 0208 35 Registrar;SP-Romance 



0210 

DE 0301 

20 Registrar;SP-Romance 

25 Registrar;SP-Romance 

0304 

DE 0305 

0302 30 Registrar;SP-Romance 

................................................ .i.~.~.~.~.~.~.~.~. .................................................................................... 
44 P, egistrar~SP-Linguistics 

58 Registrar;SP-Romance 
.................................................. ~.~.y.~ ..................................................................................... 

35 Registrar;SP-Romance 

40 P, egistra r~SP- P, om a nce 

30 Registrar;SP-English & 

0306 

0307 

0313 

0401 

0402 

24 Registrar;SP-German 

30 Registrar;SP-German 

DE 0404 35 Registrar;SP-German 

0405 15 Registrar;SP-Romance DE 

.~ .i~.~9~Y.~.~ 
DE 0410 24 Registrar;SP-German 

DE 24 Registrar;SP-German 

303A 30 Registrar;SP-Romance 

, ,~ ..................................................................................... 
FB F009 86 Registrar;SP-Computer 

Science 

0104 44 Registrar;SP- 

............................................. !. .................................................................................. .ig.~i.~.~.~L.~g~.~. ................................................ 
0105 10 Registrar;SP- 

0106 

0109 

68 Registrar;SP- 

................................................. I..~%L~L~.~ .................................................. 
130 P, egistrarjSP- 

EXSS/PHYA/RECR 
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0008 102 Registrar;SP-Economics 

GA 0009 

0103 34 Registrar;SP-Economics 

GA 0104 34 Registrar;SP-Political 

Science 
122 Registrar;SP-African/African 

American Studies 

0106 42 Registrar;SP-Economics 

0209 38 Registrar;SP-Economics 

GA 0210 49 Registrar;SP-Political 

Science 
0307 46 Registrar;SP-Economics 

GA 0308 50 Registrar;SP-Economics 

0309 51 Registrar;SP-Economics 

1005 64 Bldg-Global Education 

1009 36 Bldg-Global Education 

1015 246 Bldg-Global Education 

~. ................................................. .~ ~.~.~.[;.B~g.!..~.[~.[. ........................................................ 
GC 3024 34 Bldg-Global Education 

GC 3033 16 BIdg-GIobal Education 

. .~o~.~.~;..~.~.!~.[~.[. ...................................................... 
GL 0101 151 Registrar;SP-English & 

........................................... .~ .................................. i ................................................... .i ~,~,m,~.,.~!.~ .............................................................................................. 
GL 0103 20 Registrar;SP-English & 

.~.m.~..~!.~ ............................................................................................. 
010~ 20 Registrar~SP-EngIish & 

.~,m,~,.,~,!~ .............................................................................................. 
GL 

0106 
20 Registrar~SP-EngIish & 

GL 010~ 20 Registrar~SP-EngIish & 
Lit 

GL 0222 48 Registrar;SP-English & 

Comn Lit 
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GL 0302 42 Registrar;SP-English & 

Lit 
GL 0304 36 Registrar;SP-English & 

~ ~,~ Lit 
GL 0305 36 Registrar;SP-English & 

Lit 
GL 0317 27 Registrar;SP-English & 

GL 0318 30 Registrar;SP-English & 

GL 0319 38 Registrar;SP-English & 

.................................................... ,~,~ Lit 
GL 0321 11 Registrar;SP-English & 

GL 0431 72 Registrar;SP-English & 

526A 12 Registrar;SP-English & 
],~,~ Lit 

GM 0035 30 Registrar;SP-Honors 

GM 0038 26 Registrar;SP-Honors 

~N 02~0 24 Registrar;SP-Honors 

~N 02~2 ~8 Registrar;SP-Honors 

~N 02~3 25 Registrar;SP-Honors 

0~00 403 Registrar 

NN 0150 21 Re~strar;SP-Soc~olo~7 

HN 035[ 2 [ Registrar~SP-Political 

HN 0420 2 ~ Registrar;SP-Histo~ 

2 ~ Registrar;SP-Histo~ HN 
0423 

NN 0425 21 Re~strar;SP-N~sto~ 

NN 0452 40 Re~strar;SP-Pol~t~cal 
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HM 0519 8 Registrar;SP-History 

HM 0523 21 Registrar;SP-History 

HM 0570 21 Registrar;SP-History 

HN 0107 34 Registrar;SP-Statistics & OR 

HN 0112 34 Registrar;SP-Romance 

HN 0120 107 Registrar;SP-Statistics & OR 

HN 0125 47 Registrar;SP-Statistics & OR 

0130 46 Registrar;SP-Statistics & OR iHN 

0104 

16 Registrar 

153 Registrar 

HO 0207      22 Registrar 

ii~’ ........................... ’i ~’~’~ ............................................... 18 Registrar ,,4,, ........................................... 

36 Registrar;SP-Chemistry 

KL 36 Registrar;SP-Chemistry 

KR 25 Registrar 

KR 0176 25 Registrar 

0304 35 Registrar 

MA 0209 188 Registrar 
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MT 0009 29 Registrar;SP-Geology 

MT 
0106 

19 Registrar;SP-Geology 

MT 0205 25 Registrar;SP-Geology 

MT 0305 19 Registrar;SP-Romance 

........................................... ~. .................................................................................. }.~.~.g.Y.~.g.~.~.. .................................................................................... 
MU 0002 20 Registrar;SP-Classics 

MU 0104 45 Registrar;SP-Classics 

MU 0105 46 Registrar;SP-Religious 

MU 0111 23 Registrar;SP-Classics 

..>. ................................................ 
MU 0112        43 Registrar;SP-Political 

Science 
MU 0115 35 Registrar;SP-Political 

MU 0116 

0117 

MU 0118 

171 Registrar 

12 Registrar;SP-Slavic 

31 Registrar;SP-Classics 

MU 0220 16 Registrar;SP-Classics 

MU 0221 14 Registrar;SP-Classics 

MU 
0222 

17 Registrar;SP-Women’s 

........................................... Studies 
MU 0302 24 Registrar;SP-Romance 

MU 0304 33 Registrar;SP-Classics 



MY 40 Registrar;SP-Marine 

MY G202 229 Registrar;SP-Chemistry 

MY G205 30 Registrar;SP-Marine 

NE 0102 44 Registrar;SP-City & Regional 

NE 0301 18 Registrar;SP-Cib/& Regional 

Plan 
NE 0305 12 Registrar;SP-Cib/& Regional 

Plan 
NW 0103 19 Registrar;SP-Asia 

NW 0219 50 Registrar 

0010 43 Registrar;SP-Education 

PE 0104 141 Registrar 

0203 48 Registrar;SP-Sociology 

0204 48 Registrar;SP-[6ucation 

0216 36 Registrar;SP-Philosophy 

PE 0217 33 Registrar;SP-Asia 

PE 0218 50 Registrar 

0220 42 Registrar;SP-Education 

0306 45 Registrar;SP-Education 

PE 0311 48 Registrar;SP-Education 

PH 0212 28 Registrar;SP-Physics 
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PH 0220 26 Registrar;SP-Physics 

0222 25 Registrar;SP-Physics 

0228 
34 Registrar;SP-Math 

0247 46 Registrar;SP-Physics 

PH 0265 70 Registrar;SP-Physics 

16 Registrar;SP-Math 

0328 44 Registrar 

PH 0332 62 Registrar;SP-Math 

0367 40 Registrar;SP-Math 

PH 0381 42 Registrar;SP-Math 

0383 42 Registrar;SP-Math 

0385 42 Registrar;SP-Math 

SA 0104 30 Registrar;SP-Religious 

0321 24 Registrar;SP-Asia 

22 Registrar;SP-Geog raphy SA 
0322 

SC 0103 361 BIdg-Stone Center;Registrar 

SC 0200 15 gldg-Stone Center;Registrar 



0209 40 BIdg-Stone Center;Registrar 
’ 

0210 40 BIdg-Stone Center;Registrar 

SM 0107 35 Registrar 
’ 

-I-I- 0113 20 Registrar;SP-Social Work 

0114 20 Registrar;SP-Social Work 

-I-I- 18 Registrar;SP-Social Work 

VN G307 30 Registrar;SP-Chemistry 

VN G311 40 Registrar;SP-Chemistry 

WG 0301 40 Registrar;SP- 

WG 0302 36 Registrar;SP- 

WG 0303 56 Registrar;SP- 

.................................................... .I ~.~%i.~.~.~i.~.~. ................................................ 
WG 0304 66 Registrar;SP- 

WI 0107 97 Registrar;SP-Biology 

WI 0128 78 Registrar;SP-Biology 

WI 
0139 

19 Registrar;SP-English & 

........................................... .~.~..,.~!~ .............................................................................................. 
WI 0202 30 Registrar;SP-Biology 

WI 0217 35 Registrar;SP-Linguistics 
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and Room Preferences in Astra. 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Sound/Room Audio;VCR/VHS;Writing Surface/Whiteboard;Tables 

PC/Laptop Connect;Oimmable Lights;MMO;Oocument Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

PC/Laptop Connect;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Seminar;Tables & Chairs/Movable;Sound/Room 

32iClassroom 

30 Classroom 

36 Classroom 

20 Classroom 

Screen;Writing Surface/Blackboard;MMC;PC/Laptop Connect;Document Camera;DVD/Region Free;Sound/Room Audio;VCR/Multi;Projector/Video;Tables & 20 Classroom 

PC/Laptop ConneotjMMCjDooument Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Fixed;Sound/Room Audio;VOR/Multi;Writing 29Classroom 

iScreen;Tables & Chairs/Movable;Writing Surface/Blackboard;PO/Laptop Connect;Document Camera;DVD/Region Free;Sound/Room 20 Classroom 

PO/Laptop Connect;Dimmable Lights;MMC;Projector/Video;Tablet Arm Ohairs/Fi×ed;Sound/Assistive Listening;SoundlMiclWireless;SoundlRoom 296iClassroom 

Audio;VOR/Multi;Auditorium;Screen/Oenter;Document Camera;DVD/Region Free;Projector/OTP;DVD/Blu-Ray;PC; 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 32 Classroom 

Writing Surface/Blackboard;MMC;Document Camera;Projector/Video;Tablet Arm Chairs/Fixed;Sound/Room Audio;VCR/Multi;PC/Laptop 

Dimmable LightsjProjector/OTPjTablet Arm Chairs/Movable;VOR/VHS;Shades/Blackout;Writing Surface/BlackboardjScreen; 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 

iScreen;Projector/OTP;Tablet Arm Chairs/Movable;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard;Dimmable Lights; 

Screen;Projector/OTP;Tablet Arm Chairs/Movable;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard;Dimmable Lights; 

Screen;Projector/OTP;Tablet Arm Chairs/Movable;Shades/Blackout;Writing Surface/Blackboard; 

Screen;Projector/OTP;Tablet Arm Chairs/Movable;Shades/Blackout;Writing Surface/Blackboard; 

iScreen;Projector/OTP;Tablet Arm Chairs/Movable;Shades/Blackout;Writing Surface/Blackboard; 

41 Classroom 

42 Classroom 

116 Classroom 

48 Classroom 

35 Classroom 

35 Classroom 

48 Classroom 

24 Classroom 

30 Classroom Screen;Projector/OTP;Tablet Arm Chairs/Movable;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard; 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 40 Classroom 
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PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Auditorium;Tablet Arm Chairs/Fixed;Sound/Assistive 
Listening;Sound/Mic/Wireless;Sound/Room Audio;VCR/Multi;Writing Surface/Whiteboard;DVD/Region Free;Projector/OTP;DVD/Blu-Ray;PC 

Document Camera;DVD/Region Free;VCR/VHS;Projector/Video;PC/Laptop Connect;Tables & Chairs/Movable;Writing Surface/Whiteboard; 

Document Camera;DVD/Region Free;VCR/VHS;Projector/Video;PC/Laptop Connect;Tables & Chairs/Movable;Writing Surface/Whiteboard; 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 
Chairs/Fixed;Sound/Assistive Listening;Sound/Mic/Wireless;Sound/Room Audio;VCR/Multi;Shades/Blackout;Writing Surface/Blackboard;Auditorium;PC; 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Projector/Video;Tablet Arm Chairs/Fixed;Sound/Assistive 

POlLap~op Conn~c~jDVDl~gion Fr~jDimmabI~ Ligh~sj~OjDocum~n~ Cam~rajProj~c~orlVid~ojTabI~ Arm ChairslFix~djSoundlAssis~iv~ 

POlLap~op Conn~c~jDVDl~gion Fr~jDimmabI~ Ligh~sj~OjDocum~n~ Cam~rajProj~c~orlVid~ojTabI~ Arm ChairslFix~djSoundlAssis~iv~ 

POlLap~op Conn~c~jDimmabI~ Ligh~sj~OjDocum~n~ Cam~rajScr~njProj~c~orlVid~ojTabI~ Arm Chairsl~ovabI~jSoundl~oom 

POlLap~op Conn~c~jDimmabI~ Ligh~sj~OjDocum~n~ Cam~rajScr~njProj~c~orlVid~ojTabI~ Arm ChairslFix~djSoundl~oom 

425 Classroom 

19 Classroom 

22 Classroom 

198 Classroom 

100 Classroom 

190 Classroom 

225 Classroom 

36 Classroom 

72 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Seminar;Tables & Chairs/Movable;Sound/Room Audio;Writing 20 Classroom 

PC/Laptop Connect;DVD/Region Free;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 

Screen;Tablet Arm ChairslMovable;ShadeslBIackout;Writing SurfacelBIackboard;PCILaptop Connect;Document Camera;DVDIRegion Free;SoundlRoom 

28 Classroom 

90 Classroom 

45 Classroom 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 
Chairs 
PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 

PO/Laptop Connect;DVD/Region Free;Dimmable LightsjMMCjDocument CamerajScreenjProjector/OTPjProjector/VideojTablet Arm 

PC/Laptop ConnectfDVD/Region FreefDimmable LightsjMMCjDocument CamerajScreenjProjector/OTPjProjector/VideojTablet Arm 

35 iClassroom 

32 Classroom 

35 Classroom 

35 Classroom 

Screen;Projector/OTP;Seminar;Tables & Chairs/Movable;Shades/Blackout;Writing Surface/Blackboard; 15 Classroom 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 45 Classroom 

Screen;Projector/OTP;Seminar;Tables & Chairs/Movable;Shades/Blackout;Writing Surface/Blackboard; 15 Classroom 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 35 Classroom 
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Screen;Projector/OTP;Tablet Arm Chairs/Movable;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard; 25 Classroom 

Screen;Projector/OTP;Tablet Arm Chairs/Movable;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard; 30 Classroom 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 44 Classroom 

PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 58 Classroom 

Screen;Projector/OTP;Tablet Arm Chairs/Movable;VOR/VHS;Shades/Blackout;Writing Surface/Blackboard; 35iClassroom 

PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 40 Classroom 

30 iClassroom PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 

,Screen;Projector/OTP;Tablet Arm Chairs/Movable;VOR/VHS;Shades/Blackout;Writing Surface/Blackboard; 
PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 

Screen;Projector/OTP;Tables & Chairs/Movable;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard; 

Screen;ProjectorlOTP;Tablet Arm ChairslMovable;VCP,/VHS;Writing SurfacelBIackboard;Seminar; 

iScreen;Projector/OTP;Tablet Arm Chairs/Movable;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard;PC/Laptop Connect;Projector/Video; 

Screen;Projector/OTP;Tables & Chairs/Movable;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard; 

Projector/OTP;Tablet Arm Chairs/Movable;VCP,/VHS;Writing Surface/Blackboard;Screen; 

, 
PC;PC/Laptop Connect;Document Camera;DVD/Region Free;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Screen;Tablet Arm Chairs/Fixed; 

PC;PC/Laptop Connect;Document Camera;DVD/Blu-Ray;DVD/Region Free;Sound/Room Audio;MMC;VCR/Multi;Projector/Video;Dimmable 

PC/Laptop Connect;Projector/Video;Screen;Tables & Chairs/Movable;Writing Surface/Whiteboard;Projector/OTP; 

PC;PC/Laptop Connect;Document Camera;DVD/Blu-Ray;DVD/Region Free;MMC;Sound/Room Audio;VCR/Multi;Projector/Video;Dimmable 

30 iClassroom 

35 Classroom 

15 Classroom 

24 Classroom 

30 iClassroom 

86 Classroom 

44 Classroom 

10 Classroom 

68 Classroom 

PC;PC/Laptop Connect;Document Camera;MMC;DVD/Region Free;Sound/Mic/Wireless;Sound/Room Audio;VCR/Multi;Projector/Video;Dimmable 130 Classroom 
Lights;Sound/Assistive Listening;Screen;Auditorium;Tablet Arm Chairs/Fixed;Writing Surface/Whiteboard; 

27 Classroom 

PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & 40 Classroom 
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PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 

ScreenjProjector/OTPjTablet Arm Chairs/MovablejVC~VHSjShades/BlackoutjWriting Surface/Blackboard; 

Screen;Projector/OTP;Tablet Arm Chairs/Movable;VC~VHS;Shades/Blackout;Writing Surface/Blackboard; 

PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 
Chairs/Fixed;Sound/Room Audio;VC~Multi;Shades/Blackout;Writing Surface/Blackboard;DVD/Blu-Ray; 

PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & 

PO/Laptop OonnectjDVD/Region FreejDimmable LightsjMMCjDocument CamerajScreenjProjector/OTPjProjector/VideojTables ~ 

PC/Laptop ConnectjPCjDVD/Region FreejDimmable LightsjMMOjDocument OamePajScPeenjPPojectoP/OTPjPPojectoP/VideojTables ~ 

~b~.~.E~LE~.~..~.~y~.~Q~.m.~.~y~.~.~.~f~7~L7~Qy~0~7~y~c£~,7.~L7~Q#~Q7~L~n~:~ 
PO/Laptop ConnectjDimmable LightsjMMCjDocument CamerajScreenjProjector/OTPjProjector/VideojSound/Room 

PO/Laptop OonnectfDVD/Region FPeejDimmable LightsjMMOjDocument OamePajScPeenjPPojectoP/OTPjPPojectoP/VideojTables ~ Ohairs/FixedfSound/Room 

PO/Laptop ConnectjPCjDVD/Region FreejDimmable LightsjMMCjDocument CamerajScreenjProjectoriOTPjProjectoriVideojSoundiRoom 

PO/Laptop OonnectjPOjDVD/Region FPeejMMOjDocument OamerajProjector/OTPjProjector/VideojTables O Ohairs/MovablejSound/Room AudiojDimmable 

PO/Laptop ConnectjPCjDVD/Region FPeejMMOjDocument CamerajProjector/OTPjProjector/VideojTables ~ OhairsiFixedjSoundiMiciWirelessjSoundiRoom 
~.Y,~j,Qj.7,~,~,~.Y.!,~!j.Di m mable ,�!.gh.~71,~7,Y,,0,~lAssistive Listeningi,~7.,{~,~,7; 
PC/Laptop ConnectjPCjDVD/Region FreejDimmable LightsjMMOjDocument OamePajPPojectoP/VideojAuditoPiumjTablet APm Chairs/FixedjSound/Assistive 

PO/Laptop OonnectjDVD/Region FPeejMMOjDocument OamerajProjector/OTPjProjector/VideojTables O Ohairs/MovablejSound/Room AudiojWriting 
i,Su rface/Whiteboa rd ZT~.~,~,YJ.~{JDimmable ~!,g,~,~.7].~.7,{.~,O,J.7.~J 
PO/Laptop OonnectjDVD/Region FPeejMMOjDocument CamerajProjector/OTPjProjector/VideojSeminarjTables ~ Ohairs/MovablejSound/Room 

i,~,Y,~,{Q~,7.�,~.~,Y!~!,~Dimmable .~.7~.r.~.f.0J.,7,�i 
PO/Laptop ConnectjPCjDVD/Region FPeejMMOjDocument CamerajScreenjScreen/CenterjProjector/VideojTablet Arm Ohairs/FixedjSound/Assistive 

PC/Laptop OonnectjPOjDVD/Region FreejDimmable LightsjMMOjDocument OamerajScreenjProjector/VideojTablet Arm Chairs/MovablejSound/Room 

102 Classroom 

32 Classroom 

34 Classroom 

122iClassroom 

42 Classroom 

38 Classroom 

49 Classroom 

46 Classroom 

50 Classroom 

51 Classroom 

64iClassroom 

36iClassroom 

246 Classroom 

34 Classroom 

16 Classroom 

151 Classroom 

20 Classroom 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Tables & Chairs/Movable;Sound/Room 20 Classroom 
, 
iAu d io~,~ !~!,~!,~g,,,,~,~,~,~/W h ite b o a rd ~,~,~,,~,,!~!~,,~,~ ~,, 
PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 20 Classroom 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Tables & Chairs/Movable;Sound/Room 20 iClassroom 

i ~,~J,,Q~,~,~,~!,~J,~,~,~!,~J,,~9,,~,~,~!Whiteboard ~,,~,~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ¯ 
PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 48 Classroom 

Projector/OTP;Tablet Arm Chairs/Movable;PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document 38 Classroom 
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PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

Screen;ProjectorlOTP;PClLaptop Connect;PC;DVDIRegion Free;Dimmable Lights;MMC;Document Camera;ProjectorlVideo;Tables ~ 

Screen;ProjectorlOTP;PClLaptop Connect;PC;DVDIRegion Free;Dimmable Lights;MMC;Document Camera;ProjectorlVideo;Tables ~ 

POlLaptop ConnectjMMOjDocument CamerajScreenjProjectorlVideojTablet Arm ChairslMovablejSoundlRoom AudiojDVDIRegion FreejDimmable 

PCILaptop Connect;MMC;Document Camera;ProjectorlVideo;SoundlRoom Audio;DVDIRegion Free;Tables & ChairslMovable;VC~Multi;Dimmable 

PClLaptop Connect;MMC;ProjectorlVideo;Tablet Arm ChairslMovable;SoundlRoom Audio;VC~Multi;DVDIRegion Free;Dimmable Lights;Document 

PClLaptop Connect;MMC;Document Camera;ProjectorlVideo;Seminar;SoundlRoom Audio;VC~Multi;DVDIRegion Free;Tables & ChairslMovable;Dimmable 

PClLaptop Connect;PC;DVDIRegion Free;Dimmable Lights;MMC;Document Camera;Screen;ProjectorlOTP;ProjectorlVideo;Tablet Arm 

PCILaptop Connect;PC;DVDIRegion Free;Dimmable Lights;MMC;Document Camera;Screen;ProjectorlOTP;ProjectorlVideo;Tables & 

MMC;PCILaptop Connect;Document Camera;DVDIRegion Free;SoundlRoom Audio;Tables & ChairslMovable;VC~Multi;ProjectorlVideo;Dimmable 

PC;MMC;PCILaptop Connect;Document Camera;DVDIRegion Free;SoundlMiclWireless;SoundlRoom Audio;VC~Multi;ProjectorlVideo;Dimmable 
Tables & Chair 

Tables & ChairslMovable;MMC;PCILaptop Connect;Document Camera;DVDIRegion Free;SoundlRoom Audio;VC~Multi;ProjectorlVideo;Dimmable 

Tables & ChairslMovable;MMC;PCILaptop Connect;Document Camera;DVDIRegion Free;SoundlRoom Audio;VC~Multi;ProjectorlVideo;Dimmable 

Tables & ChairslMovable;PC;MMC;PCILaptop Connect;Document Camera;DVDIRegion Free;SoundlMiclWireless;SoundlRoom 

PCILaptop Connect;PC;DVDIRegion Free;Dimmable Lights;MMC;Document Camera;Screen;ProjectorlOTP;ProjectorlVideo;Auditorium;Tablet Arm 
ChairslFixed;SoundlAssistive Listening;SoundlMiclWireless;SoundlRoom Audio;VC~Multi;DVDIBIu-Ray; 

42 Classroom 

36iClassroom 

36iClassroom 

27iClassroom 

30 iClassroom 

38iClassroom 

11 Classroom 

72 Classroom 

12 Classroom 

30 Classroom 

26 Classroom 

18 Classroom 

25 Classroom 

403 Classroom 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & 21 Classroom 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & 21 Classroom 

Screen;Projector/OTP;Seminar;Tables & Chairs/Movable;PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document 21 Classroom 
, 

Screen;ProjectorlOTP;Seminar;Tables & ChairslMovable;PCILaptop Connect;DVDIRegion Free;Dimmable Lights;MMC;Document 21 Classroom 

Screen;ProjectorlOTP;Seminar;Tables & ChairslMovable;PClLaptop Connect;DVDIRegion Free;Dimmable Lights;MMC;Document Camera;SoundlRoom 21 Classroom 

Screen;ProjectorlOTP;Seminar;PClLaptop Connect;DVDIRegion Free;Dimmable Lights;MMC;Document Camera;ProjectorlVideo;Tablet Arm 40 Classroom 

Screen;ProjectorlOTP;Seminar;Tables & ChairslMovable;PClLaptop Connect;DVDIRegion Free;Dimmable Lights;MMC;Document 21 Classroom 
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Screen;Seminar;Tables & Chairs/Movable;PC/Laptop Connect;Dimmable Lights;Document Camera;Projector/Video;Writing 

PC/Laptop Connect;MMO;Screen;Projector/OTP;Projector/Video;Seminar;Tables & Chairs/Movable;Sound/Room Audio;OVO/Region Free;Oimmable 21iClassroom 

Projector/OTP;PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Seminar;Tables & 21 Classroom 

PC/Laptop ConnectjMMCjDocument CamerajDVD/Region FreejSound/Room AudiojProjector/VideojScreenjShades/BlackoutjTablet Arm 34iClassroom 

PC/Laptop Connect;MMC;Document Camera;DVD/Region Free;Sound/Room Audio;Projector/Video;Dimmable Lights;Screen;Shades/Blackout;Tablet Arm 34 Classroom 

, , 107iClassroom PC/Laptop Connect;MMC;Document Camera;DVD/Region Free;Sound/Mic/Wireless;Sound/Room Audio;Projector/Video;Sound/Assistive 

PC/Laptop Connect;MMC;Document Camera;DVD/Region Free;Sound/Room Audio;Projector/Video;Dimmable Lights;Screen;Shades/Blackout;Tablet Arm 

POjPO/Laptop ConnectjMMCjDocument CamerajDVD/Region FreejSound/Room AudiojProjector/VideojDimmable LightsjScreenjShades/BlackoutjTablet 46 Classroom 

Screen;Projector/OTP;Tables & Chairs/Movable;Writing Surface/Whiteboard;VOR/VHS; 

PC/Laptop Connect;DVD/Region Free;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Auditorium;Tablet Arm Chairs/Fixed;Sound/Assistive 153 Classroom 

Listening;Sound/Mic/Wireless;Sound/Room Audio;VCR/Multi;Shades/Blackout;Writing Surface/Whiteboard;Dimmable Lights;PC 

Screen;Projector/OTP;Tablet Arm Chairs/Movable;VCR/VHS;Writing Surface/Blackboard; 35 Classroom 

’Screen;Projector/OTP;VCR/VHS;Writing Surface/Whiteboard;Tablet Arm Chairs/Movable;Tables & Chairs/Movable; ’~"!~i~’~’~"~’~" 

Screen;Projector/OTP;Tablet Arm Chairs/Fixed;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard; 

iTables & Chairs/Movable;Writing Surface/Whiteboard; 
PC/Laptop Connect;Document Camera;DVD/Region Free;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Screen;PC; 

PC/Laptop Connect;Document Camera;DVD/Region Free;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Screen;PC; 

8iClassroom 

22iClassroom 

18iClassroom 

36iClassroom 

36iClassroom 

PC/Laptop Connect;Document Camera;Sound/Room Audio;VCR/VHS;Projector/Video;Tables & Chairs/Movable;Writing Surface/Whiteboard;DVD/Region 
Free;Dimmable Lights; 

iPC/Laptop Connect;Document Camera;Sound/RoomAudio;VCR/VHS;Projector/Video;Tables&Chairs/Movable;Writing Surface/Whiteboard;DVD/Region 
iFree; 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

PC/Laptop Connect;Dimmable Lights;MMC;Screen;Projector/Video;Tablet Arm Chairs/Fixed;Sound/Mic/Wireless;Sound/Room 

25 iClassroom 

25 Classroom 

35 Classroom 
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Tables & Chairs/Movable;PC;PC/Laptop Connect;Document Camera;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Screen;Writing 

Tables & Chairs/Movable;PC;PC/Laptop Connect;Document Camera;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Screen;Writing 
,~yE~,~!Whiteboard~0_~ 

Tables & Chairs/Movable;PC;PC/Laptop Connect;Document Camera;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Screen;Writing 

Tablet Arm Chairs/Movable;PC;PC/Laptop Connect;Document Camera;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Screen;Writing 

Tablet Arm Chairs/Movable;Writing Surface/Whiteboard;Projector/OTP; 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tablet Arm Chairs/Fixed;Sound/Room 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

29iClassroom 

19iClassroom 

25 iClassroom 

19iClassroom 

45 Classroom 

46 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 23 Classroom 

43 Classroom PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

35 Classroom PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Screen/Center;Projector/Video;Auditorium;Tablet Arm 171 Classroom 

Chairs/Fixed;Sound/Assistive Listening;Sound/Mic/Wireless;Sound/Room Audio;VCR/VHS;Writing Surface/Blackboard;DVD/Region 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Seminar;Sound/Room Audio;VCR/VHS;Writing 12 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Sound/Room Audio;VCR/Multi;Writing 

31 Classroom 

23 Classroom 

25 Classroom 

16 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Seminar;Tables & Chairs/Fixed;Sound/Room 14 Classroom 
, 

PC/Laptop Connect;Dimmable Lights;Document Camera;Projector/OTP;Projector/Video;Seminar;Tables & Chairs/Movable;Sound/Room 17 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room Audio;VCR/VHS;Writing 24 Classroom 

PC/Laptop Connect;PO;Dimmable Lights;MMO;Document Camera;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 33 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 26 Classroom 
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PC;PC/Laptop Connect;Document Camera;DVD/Blu-Ray;DVD/Region Free;MMC;Sound/Room Audio;Projector/Video;Dimmable Lights;Tables & 

Auditorium;PC;PC/Laptop Connect;Document Camera;DVD/Blu-Ray;DVD/Region Free;MMC;Sound/Mic/Wireless;Sound/Room 

PC;PC/Laptop Connect;Document Camera;DVD/Blu-Ray;DVD/Region Free;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Tables & 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 
~y.#.~.~J.%~#.#.~.~!#.£~y~;.~!~g~.~%~£#/~Q~r~;.~Q7.~E.E~;.7~.y.!~fj;.~E~; 
PO/Laptop ConnectjDimmable Lights;MMO;Screen;Projector/OTP;Projector/Video;Seminar;Tables & Chairs/MovablejSound/Room AudiojWriting 

Screen;Projector/OTP;Seminar;Tables & Chairs/Movable;Writing Surface/Blackboard; 

PC/Laptop Connect;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Projector/Video;Seminar;Tables & Chairs/Fixed;Sound/Room 
Audio;VCR/Multi;Writing Surface/Whiteboard;Screen;Projector/OTP;Shades/Blackout;Writing Surface/Blackboard;PC; 

PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Tables & Chairs/Movable;Sound/Room 

iPC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Fixed;Sound/Room 
Audio;VCR/VHS;Shades/Blackout;Writing Surface/Blackboard;Sound/Assistive Listening;DVD/Region Free;Sound/Mic/Wireless;PC; 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop ConnectjDimmable LightsjMMOjDocument CamerajScreenjProjector/OTPjProjector/VideojTables & Chairs/MovablejSound/Room 

40 Classroom 

229 Classroom 

30 iClassroom 

44 Classroom 

18 Classroom 

12 Classroom 

19 Classroom 

50 Classroom 

43iClassroom 

141 Classroom 

48iClassroom 

¯ 
42 Classroom 

Audio’VC#/VHS’Writinn Surface/Blackboard’DVD/Renion Free’PC’ 
PC/Laptop ConnectjDimmable LightsjMMOjDocument CamerajScreenjProjector/OTPjProjector/VideojTablet Arm Chairs/Movable;Sound/Room 36 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 33 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 50 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 42 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 45 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 48iClassroom 

PC/Laptop Connect;PC/Thin Client;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tablet Arm 28 Classroom 

Chairs/Movable;Sound/Room Audio;VCR/Multi;Shades/Blackout;Writing Surface/Blackboard;Writing Surface/Whiteboard;DVD/Region Free; 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Auditorium;Tablet Arm Chairs/Fixed;Sound/Assistive 148 Classroom 



Spring 2012 Inventory of General Purpose Classrooms 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Sound/Room Audio;VCR/Multi;Writing 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Sound/Room Audio;VCR/Multi;Writing 

Screen;Projector/OTP;Tables & Chairs/Movable;Shades/Blackout;Writing Surface/Blackboard; 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Fixed;Sound/Room 

26 Classroom 

25 Classroom 

35 Classroom 

34 Classroom 

46 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Fixed;Sound/Room 70 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 16 Classroom 

Audio;VCR/Multi;Shades/Blackout;Writing Surface/Blackboard;DVD/Region Free;Writing Surface/Smartboard; 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Tables & Chairs/Fixed;Sound/Assistive Listening;Sound/Room 44 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Fixed;Sound/Room 62 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Screen;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

40 Classroom 

42 Classroom 

42 Classroom 

42 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 

30 Classroom 

28 Classroom 

24 Classroom 

55 Classroom 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Movable;Sound/Room 24 Classroom 
, 

PC/Computer Classroom;PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/OTP;Projector/Video;Tables & Chairs/Fixed;Sound/Room 22 Classroom 

PC/Laptop Connect;Dimmable Lights;MMC;Document Camera;Projector/Video;Auditorium;Sound/Mic/Wireless;Sound/Room Audio;VCR/Multi;DVD/Region 361 Classroom 

PC/Laptop Connect;PC;MMC;Document Camera;Projector/OTP;Projector/Video;Seminar;Tables & Chairs/Fixed;Sound/Room Audio;VCR/Multi;Writing 15 Classroom 

PC/Laptop Connect;PC;MMC;Document Camera;Projector/Video;Seminar;Tables & Chairs/Fixed;Sound/Room Audio;VCR/Multi;Writing 15 Classroom 
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PC/Laptop Connect;PC;MMC;Document Camera;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room Audio;VCR/Multi;Writing 

PC/Laptop Connect;PC;MMC;Document Camera;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room Audio;VCR/Multi;Writing 

PC/Laptop Connect;PC;Dimmable Lights;MMC;Screen;Projector/OTP;Projector/Video;Sound/Room Audio;VCR/Multi;Shades/Blackout;Writing 

Screen;Projector/OTP;Writing Surface/Whiteboard;Tables & Chairs/Movable; 

Screen;Projector/OTP;Writing Surface/Whiteboard;Tables & Chairs/Movable; 

Screen;Projector/OTP;Writing Surface/Whiteboard;Tables & Chairs/Movable; 

PC;PC/Laptop Connect;Document Camera;DVD/Blu-Ray;DVD/Region Free;Sound/Room Audio;Projector/Video;Dimmable Lights;Tables & 

PO;PO/Laptop Connect;Document CameralOVO/Blu-Ray;OVO/Region Free;MMO;Sound/Room Audio;Projector/Video;Oimmable Lights;Tables & 

PO;PO/Laptop ConnectjOocument CameralOVO/Blu-Ray;OVO/Region Free;MMO;Sound/Room Audio;Projector/Video;Oimmable Lights;Tablet Arm 

PO;PO/Laptop ConnectjDocument CameralDVD/Blu-Ray;DVD/Region Free;MMO;Sound/Room Audio;Projector/Video;Dimmable Lights;Tablet Arm 

,~,~,~,!~,~ E!~ YE~ ~,~,~ W hit e b o a r d~,,,, ............................................................................................................................................................................................................................................................................................................................................................................................................................................................ 
PC;PC/Laptop Connect;Document CameralDVD/Blu-Ray;DVD/Region Free;Sound/Room Audio;Projector/Video;Dimmable Lights;MMC;Tables & 

PC;PC/Laptop Connect;Document Camera;DVD/Blu-Ray;DVD/Region Free;MMC;Sound/Room Audio;Projector/Video;Dimmable Lights;Tables & 

40 Classroom 

40 Classroom 

,/ 
35 Classroom 

20 Classroom 

20 Classroom 

18 Classroom 

30 iClassroom 

40 iClassroom 

40 Classroom 

36 Classroom 

,/ 
56 Classroom 

66 Classroom 

PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Auditorium;Tablet Arm 97 Classroom 

PC/Laptop Connect;PC;OVO/Region Free;Oimmable Lights;MMC;Oocument Camera;Screen;Projector/Video;Tablet Arm Chairs/Fixed;Sound/Room 78 Classroom 
, 

PC/Laptop Connect;PC;OVO/Region Free;Oimmable Lights;MMC;Oocument Camera;Screen;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 19iClassroom 

PCILaptop Connect;PC;DVDIRegion Free;Dimmable Lights;MMC;Document Camera;Screen;ProjectorlVideo;Tablet Arm ChairslMovable;SoundlRoom SO Classroom 

PC/Laptop Connect;PC;DVD/Region Free;Dimmable Lights;MMC;Document Camera;Screen;Projector/Video;Tablet Arm Chairs/Movable;Sound/Room 35 Classroom 
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Standard 
MAIN 

Standard 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard 

Standard 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard 

DSFORREST;DSJCHEEK; 

Standard 

Standard 

DBFUTRELL; 

DLEHARRIS;DPMARONEY; 

DLINDSAY; 

DALEXTHOM; 

DREBECCAT; 

MAIN DALEXTHOM; 

2010236 

2012009 

2011010 

2012009 

20102361 

Expiration Jul Has Notes 

iMAIN 

2010236 

iF 2010236 

2011010 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

Has Bkout Letter iEvening Union 

Yes 

Yes 

F 3000001iYes 

3000001iYes 

3000001iYes 2011010 

2011010 

2010236 

2011010 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

3000001 

3000001iYes 

3000001i 

3000001i 

Yes 

F 

iHas Block 

iF 3000001iYes 

3000001iYes 

3000001iYes 

Yes 

Yes 

Yes 

Yes 

Standard MAIN DABRAXTON; DKSARDI; DRIC F 

HARDM~ 
Standard MAIN DABRAXTON; DKSARDI; DRIC F 

F 3000001 

Yes 
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Standard MAIN 

Standard MAIN 

Standard MAIN DWALVOORD; 

Standard 

Standard 

Standard 

Standard 

Standard 

Standard 

2011010 

2011235 

Yes 2010236 

iF 

DWALVOORD; 

Standard MAIN DWALVOORD; 

Standard MAIN DHOBLER;DSCCLARK; 

Standard MAIN DHOBLER;DSCCLARK; F 

Standard MAIN DHOBLER;DSCCLARK; F 

MAIN DIKHILL; 

MAIN DIKHILL; 

MAIN DIKHILL; F 

MAIN DROMOORE;DSMELTON; F 

MAIN DROMOORE;DSMELTON; 

MAIN DROMOORE;DSMELTON;    F 

2011130i 

3000001iYes 

3000001iYes 

3000001iYes 

3000001i 

3000001iYes 

3000001iYes 

3000001iYes 

2011010 

2011010 

iF 

F 3000001 

F 3000001 

20102361 3000001 

3000001iYes 

2012009     3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

iF 3000001iYes 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

Standard MAIN DROMOORE;DSMELTON; F 

Standard MAIN DROMOORE;DSMELTON; F 

3000001iYes 

3000001iYes 

iF iF iYes 

iF iF 3000001 

Yes 

Yes Yes 

Yes Yes 

Yes 

Yes Yes 

Yes 

Yes 

Standard 

Standard MAIN 
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Standard 

Standard 

MAIN DROMOORE;DSMELTON; 

MAIN DROMOORE;DSMELTON; 

Standard 
MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

,6, 
DROMOORE;DSMELTON; 

DVALERIEB; 

DROMOORE;DSMELTON;    F 

DROMOORE;DSMELTON; F 

iF 

Standard 

,i HARDM~ 
Standard MAIN DPSTHARP;DVALERIEB; 

Standard MAIN DPSTHARP;DVALERIEB; F 

Standard 

Standard 

Standard 
MAIN 

DROMOORE;DSMELTON; F 

2010236 

2010236 

2010236 

2010236~ 

20102361 

2010236 

2010236 

2010236 

3000001iYes 

3000001iYes 

3000001iYes 

Yes 

Yes 

Yes 

3000001 Yes 

Yes 3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

30000011 

Yes 

Yes 

Yes Yes 

Yes Yes 

Standard 

Standard MAIN DROMOORE;DSMELTON; F F 

Standard 

Standard 

Standard iMAIN 

iStandard 

L ~ 
iStandard iMAIN 

iStandard 

2010236 3000001i 

2010236 3000001 

3000001 

2010236     3000001iYes 

2010236 3000001i 

2010236 

2012009 

Yes 

iF iF 2012009 iYes 

iF 2012009 

iF 2012009 iYes 

2012009 iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001i 2010236 



Spring 2012 Inventory of General Purpose Classrooms 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard 

DV~ANALKER; F 

DV~ANALKER; F 

F 

F 

Standard MAIN DV~ANALKER; F 

Standard MAIN DV~ANALKER; F 

Standard MAIN DJKERR; 

Standard 
MAIN 

DVWWALKER; F 

Standard MAIN DV~ANALKER; F 

Standard MAIN DV~ANALKER; 

Standard MAIN DDNEVERO;DMTDIONNE; F 

Standard DDNEVERO;DMTDIONNE; 

Standard MAIN DDNEVERO;DMTDIONNE; F 

Standard MAIN DDNEVERO;DMTDIONNE; F 

DABRAXTON; DKSARDI; DRIC F Standard 
MAIN 

HARD~ 
DABRAXTON; DKSARDI; DRIC F 

"ARD~ 
Standard MAIN 

Standard MAIN 

Standard MAIN DABRAXTON; DKSARDI; DRIC F 

HARDM~ 
Standard MAIN DABRAXTON; DKSARDI; DRIC F 

2010236 

2010236 

2010236 

2010236 

3000001 

3000001 

3000001 

3000001 

3000001 

3oooooli 

3000001 

iF                    3000001i 

2010236 3000001iYes Yes Yes 

2010236 

2010236 

2010236 

2010236 

3000001i 

3000001i 

3000001iYes 

2010236 

2010236 

2011130 

20111301 

2011130 

2011130 

2011130 

2010236 

iF 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

iF 2010236 3000001iYes 

iF 3000001iYes 

iF 2010236 

iF 2010236 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 
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Standard 

Standard 

Standard 

Standard 

Standard 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard 

Standard 

Standard 

Standard 

MAIN DABRAXTON; DKSARDI; DRIC F 

MAIN DABRAXTON; DKSARDI; DRIC F 

HARDM~ 
MAIN DABRAXTON; DKSARDI; DRIC F 

MAIN DABRAXTON; DKSARDI; DRIC F 

MAIN DABRAXTON; DKSARDI; DRIC F 

DABRAXTON; DKSARDI; DRIC F 

DABRAXTON; DKSARDI; DRIC F 

DABRAXTON; DKSARDI; DRIC F 

DABRAXTON; DKSARDI; DRIC F 

F 

Standard 

MAIN DBOZE2004; 

MAIN DREBECCAT; 

Standard 

Standard MAIN 
l 

Standard MAIN DALLACE; F 

Standard MAIN DJKERR; F 

F 

iF 

iF 

3000001iYes 

20102361 

20102361 

2010236 

2010236 

2010236 

2010236 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes ~Yes 

iF 3000001iYes 

iF 3000001iYes 

iF 3000001iYes 

2011235 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

2010236 

3000001iYes 

3000001iYes 

3000001iYes 

3000001i 

3000001iYes 

Yes 

3000001 Yes 

3000001 

3000001 

Yes 

iF 2010236 

iF 2010236 3000001 

iF 3000001i 
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Standard MAIN DALLACE; F 

Standard 

Standard MAIN 

Standard 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard 

Standard MAIN 

Standard MAIN 

Standard MAIN 

iF 3000001 

iF 3000001 

iF 3000001 

iF iF 3000001i Yes 

iF iYes 

iF 

2010236 

2010236 

2010236 

2011235i 

3000001iYes 

3000001i 

20102361 3oooooli 

3000001 Yes 

2010236 

2010236 

DDNEVERO;DMTDIONNE; F 

2010236 

3000001 Yes 

3000001 Yes 

3000001iYes 

3000001iYes 

3000001iYes 

Yes 

Yes 

Yes 

Standard MAIN 

Standard MAIN 

Standard 

MAIN 

Standard MAIN F 

Standard MAIN F 

Standard MAIN DDNEVERO;DMTDIONNE; F 

Standard MAIN DBOZE2004; F 

DI ]BAILEY; F 

IF 2011235 

iF 2010236 

20102361 

iF 

2012009 

iF 2010236 

iF 2010236     3000001iYes iYes 

2012009 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001i 

Standard iMAIN iDIKHILL; iF iF 2010236 3000001i 

Standard iMAIN iDDNEVERO;DMTDIONNE; IF iF 2010236 3000001iYes Yes ~ 
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Standard 

Standard 

Standard 

Standard 

MAI N 

MAI N 

MAI N 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard 

Standard 

Standard 

Standard 

DPCBIGELO; iF 

DPCBIGELO; F F 

DPCBIGELO; 

MAI N 

DAMANDALB; 

DQUICK; F 

DAMANDALB; F 

DJKERR; F 

DJKERR; 

MAIN DAMANDALB; 

MAIN DVALERIEB;               F 

MAIN DAMANDALB; F 

MAIN DABRAXTON; DKSARDI; DRIC F 

DDSCAHAN; F 

iF 

2012009 3000001 Yes 

3000001 Yes 

20111301    3000001iYes 

2011130 

2010236 

20112351 

20102361 

3000001iYes 

3000001 Yes 

3000001 

3000001 

3000001 

Yes 

Yes 

2o11235    3000001 

2010236    3000001 

Yes 

Yes 

iF 

Yes 

Standard 
MAIN 

2010236 3000001 

3000001 Yes 

2010236 

Standard 

Standard MAIN 

Standard MAIN DROMOORE;DSMELTON; F 

Standard MAIN DAMANDALB; F 

2010236 3000001 

3000001 

3000001iYes 

2010236 3000001 

Yes 

iF iF 3000001iYes 
l 

iF iF 3000001 iYes 

2010236 

2011235 

2010236 

2010236 

2011235 

3000001i 

3000001iYes Yes 

F 3000001 Yes 

Yes 
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Standard 

Standard 

Standard 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

3000001iYes 

3000001iYes 

2°11°1°i I 
3000001iYes 

MAIN F 

MAIN F 

MAIN F 

DBROWNFIE;DTURNERC; F F 

DBROWNFIE;DTURNERC; F 

DBROWNFIE;DTURNERC; 

DLEHARRIS;DPMARONEY; 

DDNEVERO;DMTDIONNE; F 

DNTHODGIN;DPBPOTEAT; F 

Standard MAIN 

Standard MAIN 

Standard 

Standard 

Standard 

Standard 

Standard 

Standard 

Standard 

DDNEVERO;DMTDIONNE; F 

DREBECCAT; 

DNTHODGIN;DPBPOTEAT; F 

DNTHODGIN;DPBPOTEAT; 

MAIN DHOBLER;DSCCLARK; 

MAIN DCROGERS; 

MAIN DDNEVERO;DMTDIONNE; 

iF 

iF 

iF 

MAIN DNTHODGIN; F 

MAIN DSALLIE; 

2010236 

2010236    3000001 Yes 

2010236i 

20111301 

20111301 

2010236 

2011235 

2010236 

2011130 

2011130 

2011130 

2011235 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001i 

3000001iYes 

3000001iYes 

3000001i 

3000001 

3000001iYes 

3000001iYes 

3000001iYes 

3000001iYes 

3000001i 

Yes 

3000001 Yes 
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~Standard MAIN DSALLIE; F 

Standard MAIN DSALLIE; F 

Standard MAIN DKDHARRIS;DSEDAVIS; 

Standard F 

Standard 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

Standard MAIN 

F 2011235 3000001 

F 3000001 

Yes 

Yes 

F 

DSALLIE; F F 

DKDHARRIS;DSEDAVIS; 

DDNEVERO;DMTDIONNE; 

DDNEVERO;DMTDIONNE; 

DKDHARRIS;DSEDAVIS; 

Standard MAIN DKDHARRIS;DSEDAVIS; 

Standard 

MAIN DKDHARRIS;DSEDAVIS; F 

MAIN DQUICK; F 

MAIN DBKTAYLOR;DNPHILLIP; F 

MAIN DDNEVERO;DMTDIONNE; F 

Standard 

Standard 

Standard 

Standard 

iF 

3000001iYes 

20112351 3000001 

20112351 3000001 

2012009 3000001iYes 

3000001iYes 2010236 

2012009 

2012009 

2012009 

2012009 

Yes 

Yes 

Yes 

3000001iYes 

3000001!Yes 

3000001iYes 

3000001iYes 

Yes 

Yes 

Yes 

Yes 

3000001 Yes 

3000001 

2012009 

2010236 

2010236 

2011235 

3000001i 

3000001iYes 

Yes 

Standard 

Standard MAIN 

Standard MAIN DDNEVERO;DMTDIONNE; F 

Standard MAIN DDNEVERO;DMTDIONNE; F 

3000001 

3000001 Yes 

F 3000001 Yes 

2010236 

2011235 

2010236 

2010236 

2010236 

3000001i 

3000001iYes 

Yes 

Yes 
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Standard 

Standard 

Standard 

Standard 

Standard 

Standard 

iF MAIN DDNEVERO;DMTDIONNE; 

MAIN DDNEVERO;DMTDIONNE; 

2010236 

2010236 iF 3000001iYes 

2010236 

iF 2010236 

MAIN DBHSAUER; F 

3000001i 

3000001iYes 

3000001iYes 

3000001iYes 

2010236 

i DBHSAUER; i F 2010236 

l 
iF 2011130 3000001 

iF 1901001 

iF 

2012009 

3000001 

3000001iYes iYes 

3000001iYes iYes 

3000001iYes 

3000001iYes 

MAI N 

MAI N 

Standard MAIN F 

Standard MAIN DAMCCULLE;DDADAMSON; F 

Standard MAIN DAMCCULLE;DDADAMSON; F 

Standard MAIN DAMCCULLE;DDADAMSON; F 

Standard MAIN DJBYOUNG; F F 

’+ F Standard F 

Standard MAIN 

2012009 

2011235 3000001 Yes 

3000001iYes iYes 

3000001iYes 

3000001iYes 

Yes 

Standard MAIN 

Standard MAIN DVALERIEB; F F 

F F 

D]B¥OUNG; F F 

2011235 

2010236 

2010236 

2010236 3000001iYes 

3000001iYes 
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Room Type Spots Description 

004 110 - Classroom General Purpose Classroom 

004 110 - Classroom 

004 110 - Classroom 

010 110 - Classroom 

079 110 - Classroom 

079 110 - Classroom 

079 110 - Classroom 

110 - Classroom 

079 

oo7 

007 

Spots Dept Code Ada Accessible Building 

110 - Classroom 

110 - Classroom 

110 - Classroom 

110 - Classroom 

2438 

General Purpose Classroom 2438 

General Purpose Classroom 

2438 
General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

007 110 - Classroom 

110 - Classroom 

007 

oo7 

General Purpose Classroom 

General Purpose Classroom 

General Purpose Classroom 2438 

General Purpose Classroom 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

Alumni 

Alumni 

Hanes Art 

Center 
Hanes Art 

Center 
Hanes Art 

Center 
Hanes Art 

Center 

Hanes Art 

Hanes Art 

Center 
Bingham 

Bingham 

’J°~gham 

Bingham 

Bingham 
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012 

"110 - Classroom 

110 - Classroom 

General Purpose Classroom 

General Purpose Classroom 

i2438 Carroll 

Cobb 

Cobb 

Coker 

087 110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 087 

087 110 - Classroom 

009 110 - Classroom 

009 110 - Classroom 

009 110 - Classroom 

013 110 - Classroom 

013 110 - Classroom 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

2438 

General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

014 

014               110 - Classroom 

110 - Classroom 

General Purpose Classroom 

014 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

Hall 
Chapman 

Hall 
Chapman 

Hall 
Caldwell 

Caldwell 

Caldwell 

Davie 

Davie 

Davie 

Dey 

Dey 

Dey 

Dey 

Dey 
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014 110 - Classroom General Purpose Classroom 2438 

014 110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 014 

014 110 - Classroom 

014 110 - Classroom 

014 110 - Classroom 

014 110 - Classroom General Purpose Classroom 

014 110 - Classroom General Purpose Classroom 

110 - Classroom General Purpose Classroom 

110 - Classroom General Purpose Classroom 014 

~1110 - Classroom 

468 

468 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

2438 

2438 

2438 

General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom 

014 110 - Classroom 

014 110 - Classroom 

014 110 - Classroom 

110 - Classroom 

110 - Classroom 

110 - Classroom 

Dey 

Dey 

Dey 

Dey 

Dey 

Dey 

Dey 

Dey 

Oey 

Dey 

General Purpose Classroom 2438 Dey 

General Purpose Classroom 2438 Dey 

General Purpose Classroom 2438 Dey 

General Purpose Classroom 

2438 Brooks 

General Purpose Classroom 

General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

017 110-Classroom General Purpose Classroom 2438 

Fetzer Hall 

Fetzer Hall 

Fetzer Hall 

Gardner 
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017 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

Gardner 

110 - Classroom 

110 - Classroom 

017 110 - 

o17 11o- 

017 110 - 

110 - Classroom General Purpose Classroom 2438 

General Purpose Classroom 
2438 

General Purpose Classroom 2438 

Classroom General Purpose Classroom 2438 

Classroom General Purpose Classroom 2438 

Classroom 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

Gardner 

Gardner 

Gardner 

Gardner 

Gardner 

Gardner 

017 110 - Classroom 

017 110 - Classroom 

093 110 - Classroom 

093 110 - Classroom 

093 110 - Classroom 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

066 

066               110 - Classroom 

110 - Classroom 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

066 110 - Classroom General Purpose Classroom 2438 

066 110 - Classroom General Purpose Classroom 2438 

066 110- Classroom General Purpose Classroom 2438 

Gardner 

Greenlaw 

Greenlaw 

Greenlaw 

Greenlaw 

Global 

Center 
Global 

Center 
Global 

Center 
Global 

Center 
Global 

Center 
Greenlaw 

Greenlaw 
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052 

052 

070 

110 - Classroom 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

General Purpose Classroom 2438 Greenlaw 

Greenlaw 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 
1 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom 

110 - Classroom 

General Purpose Classroom 

Greenlaw 

Greenlaw 

Greenlaw 

Greenlaw 

Greenlaw 

General Purpose Classroom 

110 - Classroom General Purpose Classroom 2438 

070 110 - Classroom 

110 - Classroom 

Greenlaw 

070 

o7o 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

Greenlaw 

Graham 

Memorial 
Graham 

Memorial 
Graham 

Memorial 
Graham 

Memorial 
Graham 

Memorial 
Hamilton 

Hall 

Hamilton 

Hall 
Hamilton 

Hall 
Hamilton 

Hall 
Hamilton 

Hamilton 

~’~ilton 



Spring 2012 Inventory of General Purpose Classrooms 

070 110 - Classroom General Purpose Classroom 

070 110 - Classroom General Purpose Classroom 2438 

070 110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 019 

Hamilton 

Hall 

l’Hamilton 

i Hamilton 

iHall 
Hanes Hall 

019 110 - Classroom General Purpose Classroom 

019 110 - Classroom General Purpose Classroom 2438 

019 110 - Classroom General Purpose Classroom 

019 110 - Classroom General Purpose Classroom 2438 

021 110 - Classroom 

110 - Classroom General Purpose Classroom 

021 110 - Classroom General Purpose Classroom 

021 110 - Classroom 

General Purpose Classroom 

110 - Classroom 

110 - Classroom 

110 - Classroom General Purpose Classroom 

General Purpose Classroom 

Hanes Hall 

Hanes Hall 

2438 

2438 

i2438 

110 - Classroom 

i2438 

i2438 

024 110 - Classroom General Purpose Classroom 2438 

026 110 - Classroom General Purpose Classroom 2438 

Hanes Hall 

Hanes Hall 

Howell 

Horton 

Kenan 
Laboratorie 

Kenan 
Laboratorie 

Residence 

Hall 

Residence 

i.Hall 
Library 

Manning 

Howell 

Howell 

Howell 

Howell 
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029 110 - Classroom 

029 110 - Classroom 

029 110 - Classroom 

029 110 - Classroom 

029 110 - Classroom 

030 

o3o 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

Mitchell 

Mitchell 

Mitchell 

Mitchell 

Mitchell 

Murphey 

030 110 - Classroom General Purpose Classroom 

030 110- 

i030 i110 - 

i030 i 110- 

i11o- 

i110 - 

i110 - 

Classroom 

Classroom 

Classroom 

Classroom 

General Purpose Classroom 2438 

General Purpose Classroom 

2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

Classroom General Purpose Classroom 2438 
l 

Classroom General Purpose Classroom 2438 

Murphey 

Murphey 

Murphey 

Murphey 

Murphey 

110 - Classroom General Purpose Classroom 2438 

030 

030 

030 

030 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - ClassFoom GeneFal PUFpOSe ClassFoom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

Murphey 

~ ~phey 

’~’~phey 

Murphey 

Murphey 

Murphey 
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110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

Murray Hall’i 

Murray Hall 

Murray Hall 

New East 

New East 

New East 

New West 

110 - Classroom 

110 - Classroom 

035 110 - Classroom 

037 110 - Classroom 

110 - Classroom 

General Purpose Classroom 
2438 

General Purpose Classroom 

2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 

New West 

Peabody 

IPeabody 

037 110 - Classroom General Purpose Classroom 

110 - Classroom General Purpose Classroom 2438 

037 110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

037 110 - Classroom 

037 110 - Classroom 

110 - Classroom 

110 - Classroom 

039 

110 - Classroom 

General Purpose Classroom 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

General Purpose Classroom 2438 

Peabody 

iPeabody 

Peabody 

Phillips 
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039 110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 Phillips 

110 - Classroom General Purpose Classroom 2438 Phillips 

110 - Classroom General Purpose Classroom 2438 Phillips 

110 - Classroom General Purpose Classroom 

039 110 - Classroom General Purpose Classroom 2438 Phillips 

039 General Purpose Classroom 2438 110 - Classroom 

039 110 - Classroom General Purpose Classroom 2438 Phillips 

110 - Classroom General Purpose Classroom 2438 Phillips 

039 110 - Classroom General Purpose Classroom 2438 Phillips 

110 - Classroom General Purpose Classroom 2438 Phillips 

110 - Classroom General Purpose Classroom 2438 Saunders 

110 - Classroom General Purpose Classroom 2438 Saunders 

043 Saunders 

043 110 - Classroom General Purpose Classroom 2438 Saunders 

110 - Classroom General Purpose Classroom 2438 Saunders 

110 - Classroom General Purpose Classroom 2438 Saunders 

General Purpose Classroom 2438 Stone 095 110- Classroom~ 

,,~ iCenter 
095 110 - Classroom General Purpose Classroom 2438 

,I, .............................................................................................. ,,i ...................................................................................................................................................... ,,I Center 
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110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 2438 

110 - Classroom General Purpose Classroom 

, 
047 110 - Classroom General Purpose Classroom 

110 - Classroom General Purpose Classroom 

047 110 - Classroom General Purpose Classroom 

047 110 - Classroom General Purpose Classroom 

i2438 

i2438 

i2438 

Center 
Stone 

Center 
Smith 

Tate 

Turner 

IKuralt 
Tate 

Turner 

Kuralt 
Tate 

Turner 

Kuralt 
Venable 

Hall 
Venable 

Woollen 

2438 Woollen 

046 110 - Classroom General Purpose Classroom 2438 Wilson 

110 - Classroom General Purpose Classroom 2438 Wilson 

110 - Classroom General Purpose Classroom 2438 

046 110 - Classroom General Purpose Classroom 2438 Wilson 

046 110 - Classroom General Purpose Classroom 2438 

IYMCA 



Instructions for the Large Classroom Request Form 

Use the Large Classroom request form when you want to place a class in one of the following rooms: 

Hanes Art 121- (AR) - seating capacity 296 

Hamilton IO0-(HM) - seating capacity 403 

Manning 209 (MA) - seating capacity 188 

Peabody 104 (PE) - seating capacity 141 

Carrofl 111 - (CA) - seating capacity 425 

Howefl 104 (HO) - seating capacity 153 

Murphey 116 (MU) -seating capacity 171 

Stone Center 103 (SC) - seating capacity 361 

All of these large classrooms have multimedia capabilities. If you wish to see a picture of them with a 

description of their features, the website at which they can be viewed is: 

http://hotline.unc.edu/index.cfm ?fuseaction=classroom.classroom 

Further information regarding the multimedia capabilities of the rooms can be obtained by calling 

Classroom Hotline at 962-6702. 

If you wish to use one of these large classrooms, the form must be filled out entirely. This includes 

giving us an alternate large classroom location. Listing only one room does not guarantee your 

department will receive that room. You will be contacted for another choice before we process your 

request if you do not provide one. 

An estimate of how many times during the semester you will use the equipment in the room is also 

required. 

Space is given at the end of the form allowing your department to list any special reasons they are 

requesting this room. An example of this would be that it is the only large classroom that also has a 

piano. 

Use this form for one of the rooms listed above. Any other general purpose classroom 

This form should be submitted to the Scheduling office on or before January 6, 2010 (the end of open 

course schedule maintenance). 

If you have any questions regarding this form, its purpose or how to complete it, please contact the 

scheduling office at 926-6093. 

4/15/15 Large Classroom Request Form Fall 2010 



Large Classroom Request Form 

(SMMC form) 

Instructor’s Name 

Department 

Person completing form 

Email address of person completing form 

Subject 

Course number 

Enrollment capacity listed in PeopleSoft __ 

Phone # 

Section number 

If combined with another course, please list course and total enrollment capacity of both courses 

together - Course Combined enrollment capacity of both 

FIRST CHOICE BUILDING AND ROOM (this choice should match the one showing in Astra!) 

Building Room 

SECOND CHOICE BUILDING AND ROOM 

Building. 

FIRST CHOICE DAY AND TIME 

Day 

SECOND CHOICE DAY AND TIME 

Day 

Room 

Time 

Time 

EQUIPMENT REQUIREMENTS (Circle number of times equipment is expected to be used) 

Laptop Connections 5 10 15 20 30 or more 

VCR 5 10 15 20 30 or more 

DVD 5 10 15 20 30 or more 

Thin Client Computer 5 10 15 20 30 or more 
Thin Client accepts USB disk key but has no drive for CD’s 

Special reasons for requesting a large multimedia classroom 

(see instructions for further explanation) 

4/15/15 Large Classroom Request Form Fall 2010 



From: 

Sent: 

To: 

Subject: 

Attach: 

The Magic of African Rhythm @yahoo. com> 

Wednesday, April 13,2011 2:55 PM 

@yahoo.corn 

Bonjour Africa Malaria Project - Send a Net, Save a Life 

--static--bg~artylime_l .jpg 

Hi, friends! 

Join us for our ninth annual evening of food, music, dancing, and fun! All 
proceeds go to purchase bed nets that help prevent children and pregnant 
mothers in Africa from getting malaria. 

April 16D7:oo pm to 12:oo midnight 

At the Freelon Group 

531o South Alston Ave., Durham, NC 

Food and Fun for a Good Cause 
African music with WNCU deejay Bouna Ndiaye 
A Live Performance by Senegalese Kora player Djali Cissokho 
Live dance performance from Le Brandi Dance Troupe 
Heavy hors dDoeuvres 
Beer and wine available 
Silent auction for special gifts and prizes 

Tickets 

$25 ~All donations are tax deductible! 

Please make checks out to Bonjour Africa Projects Inc. 

Hosted by 
Bonjour Africa Malaria Project n bonjourafrica.com 

For more information, please call 





From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, April 14, 2011 8:34 AM 

Mogaka, Nathan N. <nmogaka@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Signature needed 

Thank you Nathan, 
I will leave the form with Travis who will be in Battle Hall between 9:30-10:30am on Friday. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: nmogaka [mallto:r~mo~ka(a~emal!.~:~c.edu.:] 
Sent: Wednesday, April 13, 2011 5:18 PM 
To: Buell, Agatha 
Subject: Re: Signature needed 

Thanks. I’ll make myself available to sign the form on Friday, March 
15,2011 between 9:30 and 10:30 am. Just let me know the venue.On Wed, 13 
Apr 2011 18:48:13 +0000, "Buell, Agatha" <abuell@email.unc.edu> 
wrote: 
> Hi Nathan, 
> I need your signature on a form. Are you in on Thursday afternoon at 
all? 
> I am in Battle Hall from 1:30-4:30pm, if you are around it would be 
useful 
> to have you sign this at that time. If tomorrow doesn’t work for you, 
what 
> are other times that could work? 
> Thanks! 
> Agatha 

> Agatha Buell 
> Business Officer 
> 

> Department of Public Policy 
> 217 Abemethy Hall, CB #3435 

> Department of African & Afro-American Studies 
> 109 Battle Hall, CB #3395 
> 

> University of North Carolina 
> Chapel Hill, NC 27599 
> p. 919.962.2788 
> f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

ASMEA <info=asmeascholars. org@mcsv 136.net> 

Thursday, April 14, 2011 10:54 AM 

Gore, Travis <stgore@email.unc.edu> 

CALL FOR PAPERS: Annual Conference 2011 

Email not displaying correctly? View it in your browser. 

ASSDOlAT!ON FDR THE STUDY 

OF THE MIDDLE EAST AND AFRICA 

*** CALL FOR PAPERS *** 

4th Annual ASHEA Conference 

Out of the Past, Into the Future: 
Reflections on the Middle East and Africa 

November 3-5r 
Key Bridge Marriott Hotel * Washington, D.C. 

ASMEA is currently seeking proposals for paper presentations at the 2011 annual conference. 

Members from any discipline, tenured or untenured faculty or those otherwise affiliated with a 

recognized research institution, may submit proposals to participate in the conference. Unique 

proposals from senior graduate students (ABD) will also be considered. Abstracts on topics 

related to the Middle East and Africa should consist of a one-page outline of the proposed 

subject to be presented. A recent C.V. and all contact data must be attached to the proposal 

(name, e-mail, phone number, affiliation). The due date for proposals is Wednesday, June 



1, 2011. Proposals should be sent to: info@asmeascholars.org. Completed papers are due 

by September 5, 2011. 

Referees and Discussants 

ASMEA Members interested in participating in the conference as referees of papers or 

discussants should contact ASMEA by e-mail with a letter of interest containing the topics that 

can be covered. Please include a C.V. and all current contact data (name, e-mail, phone 

number) and a brief recitation of your past experience in these roles. Send e-mail to: 

info@asmeaschola rs.org. 

Registration 

Space is limited, register for the 4th Annual ASMEA Conference here. Any questions or for more 

information, contact ASMEA at 202.429.8860 or info@asmeascholars,or~j, 

Association for the Study of the Middle East and Africa 

www.asmeaschola rs.org 

Unsubscribe stgore@email.unc.edu from this list I Forward to a friend I Update your profile 

You are receiving this email because you opted in at our website www.asmeascholars.org. 

Our mailing address is: 
ASMEA 

PO Box 33699 

Washington, DC 20033 

Add us to your address book 

Copyright (C) 2011 ASMEA All rights reserved. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, April 14, 2011 11:28 AM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

FW: Message from the Dean: Save-the-Date - Workshop/Retreat for Student Service 
Managers 

Hi Maya and Travis, 

Maya, you should plan to attend this, if you can. Travis, you do not need to. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Lewis, Faye T 
Sent: Thursday, April 14, 2011 10:38 AM 
To: amber_allen@un¢.edu; Allen, Jennifer; Anderson, C.; Anderson, Violet; Atkins, Cynthia D; Bailey, Lara J; Bane, John; 
BaLLs, Donnyell; jbeaver@email.un¢.edu; Ber~j, Vilma Gabriele; Bernhardt, Valerie M; Bethea, Brenda S; 
brenda_brock@un¢.edu; Bryan, Anne K; Budihardjo, Maya Kimberley; Buell, A0atha; jcanefax@med.un¢.edu; Cheek, 
Suphronia M-j; CoNe, Katrina; Colvin, Nancy L; adiallo@unc.edu; Diana, Ina Bobrow; Dunn, Jennifer Elizabeth; 
Eppenstein Anderson, Paige; Fallin, Jill Marie; Farrington, Kenyetta M; Finn, Kelly Carver; Flannery, Dixie; Futrell, Betty S; 
Garner, Shirlene M; Harper, Wake; Harris, Deborah J; Hermreck, Sausyty; hobgood@unc.edu; Holt, Deannie B; Jones, 
Diana Lynn; Ijones3@email.unc.edu; phcograd@med.unc.edu; erin_kalbarczyk@unc.edu; Kang, Janice; Kennedy, Tracy 
Christine; dkent@unc.edu; Robert_Kintz@unc.edu; raj_kshatriya@unc.edu; Lee, Joanne O.; Lillis, Rachel L; 
Imaven@physics.unc.edu; McIver, Samelia; McNeil, Kathleen; Miles, Kim S; Moore, Katherine A; kmurphy@unc.edu; 
Nagy, Karla; Naylor, Sarah M; O’Connell, Anna Ballew; Parks, Sharon; Phillips, Nell K; Pickard, Sharon L; 
dorothy.poteat@pathology.unc.edu; quick@email.unc.edu; reillycl@email.unc.edu; Reynolds, Christine K; Rhodes, Sherryl 
J; Rice, Tami D; Richardson, Mark; Robeson, Sue; Rogers, Charlotte H; Sauer, Beth H; Sauer, Beth H; Shaw, Seletha L; 
krsieler@email.unc.edu; jsiler@email.unc.edu; Simmons-Cahan, Deborah A; Smither, Tom; Stallings, Veronica P; 
Steinbach, Jeffrey M; Stephenson, Jonathan A; Stokes, Pamela D; Stone, Theresa; Tavernise, Adriana E; 
sholmes@email.unc.edu; Thompson, Yvette; Thorpe-Turner, Dorothy M; Toscher, Hope; Turnbull, Jodie Ann; Turner, 
Carolyn L; Vawter, Brenda J; Walker, Victoria Ward; Warfford, Janice C; Warren, Angeline; Whaley, Jack L; Whetstone, 
Jeffrey Oliver; Woody, Carmen A 
Cc: Matson, Steve; Schmitt, Stephanie; Lerea, Leslie S; Hoeflich, Sandra; McKinney, Nancy D; Wyrick, Beverly 
Subject: Message from the Dean: Save-the-Date - Workshop/Retreat for Student Service Managers 
Importance: High 

This message is being sent to all Student Service Managers. 



SAVE THE DATE: 

DATE: 

TIME: 

LOCATION: 

Workshop/Retreat for Student Service Managers 

Tuesday, June 28, 2011 
12 Noon - 3:30 PM 

Gerrard Hall 

The Graduate School invites all Student Service Managers to our summer Workshop/Retreat for graduate program 

staff working with master’s and doctoral students. We will begin with lunch at noon and then, as in previous years, 

this meeting will provide information from Graduate School staff to assist in preparing for the next academic year. 

This year we will feature a hands-on workshop on obtaining NC residency for tuition purposes. A more detailed 

agenda will be sent out closer to the session. 

Please contact Faye Lewis at flewis@email.unc.edu to RSVP or if you have any questions. 

We look forward to seeing you at this event. 

Steven W. Matson, Ph.D. ¯ Dean 

The Graduate School o The University of North Carolina at Chapel Hill 

214 Bynum Hall, CB 4010, Chapel Hill, NC 27599-4010 

919.962.6311 o smatson@bio.unc.edu 

Visit us: gradschool.unc.edu 

GRADUATE 



From: 

Sent: 

To: 

Subject: 

hotlist@ scout, com 
Thursday, April 14, 2011 4:56 PM 

Gore, Travis <stgore@email.unc.edu> 

Scout.com: New Commit for North Carolina 

Dear stgore@email.unc.edu (raytown), 

There is a new addition to the North Carolina commit list. You can view it at the following location: 

Thank you, 

Scout.com 

Scout.com - Always on our Game 

This is an automated message, please do not reply. Please add "hotlist@scout.com" to your address book to ensure delivery to your 
inbox. 

This email was sent based on your HotList alert preferences. If you no longer wish to get updates on this topic, please modify your 
HotList preferences at: 
~:/imv. scout.cor~1~otl~st.a          = 1 (~ 

If you no longer wish to get any email from us, please update your preferences at: 
~s :iisecure.sco~.com/a.z?s=14 3&1~=5&c 4 

Scout Media, 1916 Pike Place Ste 12-250, Seattle, WA 98101 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Friday, April 15, 2011 10:09 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] ASTRA IS SUE WITH SPRING 2012 

Hi, 

Looks like we might have an issue with Astra so please don’t work in Spring 2012 until further notice!! 

Thanks! 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29022269- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29022269- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, April 15, 2011 10:42 AM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

FW: Fall 2011 Textbook Reports through April 15,2011 

Fall 2011 Textbook Submission Report_Through_April 15 2011 .xls; Guaranteed 
Buyback Program Participants_Fall2011.doc 

Attached is the spreadsheet that [ mentioned. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Richard Andrews [mailto:andrewsr@email.unc.edu] 
Sent: Friday, April 15, 2011 10:16 AM 
To: Buell, Agatha 
Cc: Budihardjo, Maya Kimberley 
Subject: Fwd: Fall 2011 Textbook Reports through April 15, 2011 

........ Original Message ........ 
Snbj ect:Fall 2011 Textbook Reports through April 15, 2011 

Date:Fri, 15 Apr 2011 10:09:21 -0400 
From:Kelly Hanner <khanner~email.unc.edu> 

T°:’Amselmo Lastra’ <lastra~cs.unc. edu>, ’Andrew Reynolds’ <asreynol~email.unc. edu>, ’Andrews’ 
<pete andrews@unc.edu>, ’Arthur Champagne’ <artc@physics.unc.edu>, ’beverly taylor’ 
<btaylor@email.unc.edu>, ’Bill Andrews’ <wandrews@unc.edu>, ’Bobbi Owen’ 
<owenbob@unc.edu>, ’Cecil Wooten’ <cwwooten@email.unc.edu>, ’Christopher Putney’ 
<crputnev~email.unc.edu>, ’Edward Carlstein’ <edcar~email.unc.edu>, ’Folkerts’ 
<lean folkerts~unc.edu>, ’Gary Marchionini’ <march~ils.unc.edu>, ’Glazner’ <afg~unc.edu>, 
’Guskiewicz’ <gus@email.unc. edu>, ’Hershfield’ <hershfld@email.unc. edu>, ’Huber’ 
<ehuber@unc.edu>, ’James Hirschfield’ <ihirschf@email.unc.edu>, ’Jan Bardsley’ 
<bardsle¥@email.unc.edu>, ’Jeff Cornell’ <cornell@email.unc.edu>, ’Jonathan Hartlyn’ 
<hartlyn@unc.edu>, ’Joy Kasson’ <j skasson@email.unc.edu>, ’Kier’ <billkier@bio.unc.edu>, ’King’ 
<larking~email.unc.edu>, ’Koelb’ <ckoelb~email.unc.edu>, ’Laurie Maffly-Kipp’ 
<maffl¥@email.unc.edu>, ’Leloudis’ <leloudis@email.unc.edu>, ’Leslie’ <pwleslie@unc.edu>, ’Lloyd 
Kramer’ <lkramer@unc.edu>, ’Lysle’ <dlysle@email.unc.edu>, ’Malizia’ <malizia@email.unc.edu>, 
’Matthew Redinbo’ <redinbo@unc.edu>, ’mcdiarmid’ <bmcd@email.unc.edu>, ’McKay Coble’ 



<acoble~email.unc.edu>, ’Mckee’ <bmckee~unc.edu>, ’Michael Salemi’ 
<michael salemi@unc.edu>, ’Mike Crimmins’ <crimmins@email.unc.edu>, ’Mumby’ 
<mumby@email.unc.edu>, ’Nyang’oro’ <jen321@email.unc.edu>, ’Paul Roberge’ 
<ptr@email.unc.edu>, ’Peter Mucha’ <mucha@unc.edu>, ’Pickles’ <ipickles@email.unc.edu>, ’Sayre- 
Mccord’ <savre-mccord~unc.edu>, ’Sean Washburn’ <sean~phvsics.unc.edu>, ’Stenberg’ 
<stenberg~sog.unc.edu>, ’Terry Rhodes’ <rhodes~email.unc.edu>, ’Wayne Lee’ <wlee~unc.edu> 

CC:’Strauss, Ronald P.’ <ron_strauss@unc.edu>, ’Gorsuch, John (Student Stores)’ 
<john gorsuch@unc.edu>, ’Arlotta’ <arlotta@email.unc.edu>, ’Ashworth’ <epresley@email.unc.edu>, 
’Braxton’ <abraxton@email.unc.edu>, ’Brownfield’ <brownfield@unc.edu>, ’Clemmons’ 
<jclem@email.unc.edu>, ’Davis’ <sedavis@email.unc.edu>, ’Fulenwider’ <lindsay@email.unc.edu>, 
’Futrell’ <bfutrell~email.unc.edu>, ’Gideon Young’ <gwyoung~email.unc.edu>, ’Gorman’ 
<jackie@unc.edu>, ’Gregoritsch’ <jogregor@email.unc.edu>, ’Jeremy Boomhower’ 
<jerbo@email.unc.edu>, ’Jodi Dye’ <dyej@email.unc.edu>, ’Jones’ <joyjones@email.unc.edu>, 
’Kieber’ <kieber@email.unc.edu>, ’Kush’ <kush@email.unc.edu>, ’Lynch’ <mpastaff@sogunc.edu>, 
’Mccullen’ <amcculle~email.unc.edu>, ’McDevitt’ <sallie~physics.unc.edu>, ’Mciver’ 
<mciver@email.unc.edu>, ’McKinney’ <amckin@email.unc.edu>, ’Melton’ 
<smelton@email.unc.edu>, ’Montgomery’ <sundance@email.unc.edu>, ’Phillips’ 
<nphillip@email.unc.edu>, ’Rebecca Bright’ <rbright@email.unc.edu>, ’Sardi’ 
<ksardi~email.unc.edu>, ’Simmons’ <dscahan~email.unc.edu>, ’Snyder’ <asnyder~cs.unc.edu>, 
’Stephanie Brown’ <swbrown~unc.edu>, ’Sylvester’ <ssylvest~email.unc.edu>, ’Teer’ 
<rebeccat@email.unc.edu>, ’Tharp’ <pstharp@email.unc.edu>, ’Thompson’ 
<kthompsl@email.unc.edu>, ’Travis Gore’ <stgore@email.unc.edu>, ’Turner’ <dturner@cs.unc.edu>, 
’Walker’ <knwalker@email.unc.edu>, ’Walker’ <vwwalker@email.unc.edu>, ’Warren’ 
<awarren@email.unc.edu>, ’Weaver’ <csweaver@email.unc.edu> 

Dear Chairs, Deans, Senior Associate Deans, and department Liaisons, 

Here is an update on the progress for Fall 2011 percentage of on-time 
adoptions of textbooks and/or notification of No Text Needed for UNC Chapel 
Hill, and the current list of courses participating in Guaranteed Buyback 
Program. Attached are the two reports reflecting submissions made to Student 
Stores through 4/15/2011. 

Fall 2011 Textbook Submission Report lists the percentage of course 
submissions and/or No Text Needed notification to Student Stores. As well as 
additional worksheets listing each department’s courses which have not 
placed an order or notified Student Stores that no text is needed. Please 
review your department’s course worksheet indicated on the bottom tab of the 
excel report. Please let us know if any changes need to be made. General 
Administration’s due date for Fall 2011 Course Materials orders is April 29, 
2011. 

To date we have received 41% of Fall 2011 course submissions. 

Guaranteed Buyback report reflects large introductory courses and their 
notification to Student Stores regarding the Guaranteed Buyback Program. We 
continue to encourage and accept Guaranteed Buyback textbook commitment 
forms from UNC Chapel Hill departments. Please let me know if your 
department wishes to participate in the Guaranteed Buyback Program. 

UNC Student Stores contributes all income above operating expenses to UNC 
Chapel Hill student scholarships. Student Stores is totally receipt 
supported and receives no state funds. 

Orders can be placed in one of 5 easy ways: 

i) Use the Student Stores website: http://www.store.unc.edu 



2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan 
Frank Bellamy 

gfmorgan@store.unc.edu 
fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at 
Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 

Quick summary review: 
As required in the BOG recommendations, tuition and fee requests must also 
include submission stating the percentage of on-time adoptions of textbooks. 
The Board of Governor’s is requiring all stores affiliated with the sixteen 
North Carolina campuses to submit a report on the percentage of on-time 
adoptions of textbooks for their campus. 
General Administration Board of Governors Textbook Requirements Summary: 
All campuses must have a guaranteed buyback or rental program for required 
textbooks for large, introductory classes for the Spring 2008 semester. 

This option must be available in addition to traditional purchase option. 

"Campuses must offer this option for introductory texts that will 
withstand a two to three year adoption cycle." 

"Campuses must make an effort to implement this system for courses that 
are introductory level and taken by a relatively high percentage of 
students." 

"A response to this recommendation must also be reported to the VP for 
Finance in any future requests for increases in tuition and fees." 

Best, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Student Stores 



Fall 2011 UNC Student Stores Due Date: March 25, 2011 

GA’s On-time Date: April 29, 2011 

Dept 

AERO Aerospace 

Studies 

AFAM 

African American 

Studies 

AFRI 

African Studies 

AMST 

American Studies 

ANTH 

Anthropology 

APPL 

Applied Sciences 

ARAB 

Arabic 

ARMY 

Army Studies 

ART 

Art 

ASIA 

Asian Studies 

ASTR 

Astronomy 

BIOl. 

Biology 

BUSI 

CATA 

Catalan 

CHEM 

Chemistry 

CHER 

Cherokee 

Courses# 

10 

19 

................ Courses with 
Courses# On-time# no information 

No Text# adjusted ~0urses On-time% bydue date 

0     10 0 O% 10 

1 18 6 33% 12 

16 0 16 4 25% 

23 0 

52 3 49 

35% 

47% 

9 3 6 0 0% 

6 0 6 3 50% 3 

5 0 0 0% 5 

57 0 .57 4 7% 53 

9 0 9 3 33% 

Business 

7 0 

45 17 

50 0 

0 

9 

0 

4 57% 

21 75% 

2 4% 

After Due Date 

ad d ed)Ca n Celle ......................... not i riCetio n C o u rs es .................................... 0rd edng .................................... C our ses � o u rs es .... 

after duedate dat~ adjusted aff~id~date Sid~ied no info 

o o~: lo o::    0%’ lO 

o o’ 18 o 33% 12 ........ ..... 
; ......... 

12            0        0 16         0: 25 %    12 

26 0 0 49 0 47% 26 

................................................................................................................................................................... o .............................................................................................................................. o .... o 

6 0 0 9 0 33% 6 

i 

0 0 7 0 57%     3 

0 0 50 0 4%    48 



CHIN 

Chinese 

CLAR 

Classical 

Archaeology 

CLAS 

Classics 

CIVlPL 

Comparative 

Literature 

COIVlIVl 

Communication 

Studies 

COMIP 

Computer Science 

CZCH 

Czechoslovakian 

DRAM1 

Dramatic Arts 

DTCH 

Dutch 

ECON 

Economics 

EDUC 

Education 

EDUX 

Education 

ENGL 

English 

ENST 

Environmental 

Studies 

EXSS 

Exercise & Sport 

Science 

FOLK 

Folklore 

FREN 

French 

GEOG 

Geography 

5 

6 

9 

71 

26 

0 

0 

0 

3 

9 

11 8 

4 

6 6 

9 

68 27 

17 

73% 

80% 

100% 

11% 

40% 

53% 

41 

2 0 2 2 100% 0 

66 26 40 40 100% 0 

1 0 1 1 100% 

53 0 4 8% 

70 8 11% 

1 0 0% 

0 70 

0 1 

6 134 56 42% 140 78 

13 1 12 8% 11 

49 10 39 351 

0 8 3 

3 18 

1 9 27 

6 

68 

17 

40 

o 

8 

40% 41 

53% 

0 

0 

53 49 

0 0 1 

0 0 134 0 42% 78 

0                          0               12                           0            8%             11 

4 0 0 39 0 90% 4 

5 0 38% 5 

i 

3 0 0 21 0    86% 3 



GEOL 

Geology 

GERM 

German 

GREK 

Greek 

HEBR 

Hebrew 

HIST 

History 

HNRS 

Honors 

HNUR 

Hindi/Urdu 

HUNG 

Hungarian 

INLS 

Information & 

Library Science 

INTS International 

Studies 

ITAL 

Italian 

JAPN 

Japanese 

JOMC 

Journalism & 

Mass 

Communication 

JWST Jewish 

Studies (all x- 

listed) 

KOR 

Korean 

LATN 

Latin 

LFIT 

Life Fitness 

8 2 

19     2 12    71% 5 

6 100% 

2 0 0% 2 

73 4 35% 45 

6 1 20% 4 

4 

3 

54 

2 0 

69 24 

5 1 

4 0 

1 

0% 

50% 

10% 47 

104 

12 4 8 63% 

10 1 9 6 67% 

7 0 7 14% 6 

4 24~ 24% 100 76 

0 0 0 0 0% 0 

4 1 3 3 100% 

0 13 11 85% 

13 0 100% 

LGLA 

Lingala Language 0 2 100% 

17 

17 

o’~ 

2 

69 

0 

o 

0 

lOO% 

20% 

0% 

50% 

67% 

14% 

100 0 24% 

0 #DIV/O! 

6 

76 



LING Linguistics 

LTAM 

Latin American 

Studies 

MASC 

Marine Science 

MATH 

Mathematics 

MAYA Maya 

MTSC 

Science 

MUSC 

Music 

NAVS 

Studies 

PHIL 

Philosophy 

7 8 80% 2 

50% 

10 6 50% 2 

47 1 59% 19 

Language 0 0 0% 0 

Material 

2 0 0% 2 

33 5 29% 20 

Navy 

0 0 0 0% 0 

54 

25 

27 

9 

12 

PHYA    Physical 

Education Activity 

PHYS 

Physics 

46 27 

0 0 

2 0 

28 8 

22 

13/ 12 

49% 

92% 

56% 27 15 

6 

20 8 

1 1 

66 21 

PLAN 

City & Regional 

Planning 

PLCY 

Public Policy 

PLSH 

Polish 

POLl 

Political Science 

PORT 

Portuguese 

PRSN 

Persian 

PSYC 

Psychology 

19 13 100% 

21 1 40% 

1 0 100% 

7O 32% 4 

23 

12 

0     10 

0 10 0 

0 2 

2 4O 

4 

46 

80% 

o 50% 

0 59% 19 

Oii 451i Oii 49%i 23 

0 0 13 0 92% 

0 0 27 0 56% 12 

2O 

O~ 100% 0 

40% 12 

0 0 66 0 32% 45 

0 0 2 0     0% 2 



PUBA 

Public 

Administration 

PWAD 

Peace War & 

Defense 

RECR 

Recreation & 

Leisure Studies 

RELI 

Religious Studies 

ROML 

Romance 

Language 

RUES Russian 

& East European 

Studies 

RUSS 

Russian 

SECR 

Serbian & Croation 

SLAV 

Slavic Languages 

SOCI 

Sociology 

SPAN Spanish 

STOR Statistics 

& Operation 

Research 

17 

4 

25 

6 

12 

4 

57 

0 

0 

0 

0 

0 

0 

0 

0 

0 

4 

25 

53 

10 

25~ 

27 

6% 

0% 

100% 

40% 

67% 

0% 

42% 

0% 

50% 

47% 

48 3 60% 

16 

15 

0 0 4 0 0% 4 

o o lOO% o 

0 0 25 0 40% 15 

23 9 14 100% 0 

SWAH    Swahili 0 1 20% 4 

TURK Turkey 0 0 0% 2 

WMST 

Women’s Studies 0 5 36% 9 

12 

1 

1 

0 42% 

0% 

50% 

7 

28 

0 60%    18 

o o .D V/O! 



WOLO 

Wolof Language 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

AERO 101 001,002 DUFFY 064 

AERO 101 001,002 DUFFY 064 

AERO 201 001,002 DUFFY 064 

AERO 201 001,002 DUFFY 064 

AERO 301 001 HOLST 032 

AERO 301 001 HOLST 032 

AERO 401 001 KLUKOVICH 032 

AERO 401 001 KLUKOVICH 032 

AERO 500 401 STAFF 090 

AERO 500 401 STAFF 090 

ARMY 100 401 STAFF 090 

ARMY 101 001 STAFF 020 

ARMY 201 001, 002 FERNANDEZ 056 

ARMY 301 001 CAROLLO 028 

ARMY 401 001 YODER 032 

NAVS n/a 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

AFAM 101 002 HILDEBRAND 

AFAM 101 003 STAFF 

AFAM 101 004 CALDWELL 

AFAM 101 990 STAFF 

AFAM 102 001 HALL 

AFAM 102 002 STAFF 

AFAM 190 001 STAFF 

AFAM 259 001 HALL 

AFAM 267 001 JANKEN 

AFAM 293 001 JORDAN 

AFAM 398 001 HILDEBRAND 

AFAM 569 001 JACKSON 

066 

066 

066 

010 

060 

047 

024 

040 

050 

040 

020 

003 

AFRI 101 002 ANDERSON 

AFRI 101 003 NZONGOLA-NTALAJA 

AFRI 101 005 STAFF 

AFRI 101 951 PORTER 

AFRI 190 001 PIER 

AFRI 261 001 BOYD 

AFRI 263 001 BOYD 

AFRI 456 001 SECK 

AFRI 521 001 NYANG’ORO 

AFRI 523 001 NZONGOLA-NTALAJA 

AFRI 524 001 SELASSIE 

AFRI 600 001 SAHLE 

068 

050 

050 

050 

030 

030 

050 

035 

030 

030 

030 

016 

LGLA 100% adopted 

SWAH 401 001,002 MUTIMA / REILLY 050 



SWAH 

SWAH 

SWAH 

WOLO 

WOLO 

WOLO 

403 

406 

408 

401 

403 

404 

001,002 
001 
001 

001 

001 

001 

MUTIMA 

STAFF 

STAFF 

SECK 

STAFF 

STAFF 

039 
020 
010 

025 
016 
019 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION    INSTRUCTOR    ENROLLMENT 

AMST 055H 001 MARR 024 

AMST 060 001 FOSTER 022 

AMST 089 001 CANTWELL 022 

AMST 201 001 GARCIA 025 

AMST 246 001 FOSTER 120 

AMST 269 001 MARR 025 

AMST 290 002 TONE-PAH-HOTE 025 

AMST 290 003 STAFF 025 

AMST 291 001 ROBINSON 025 

AMST 390 001 COBB 025 

AMST 393 001 CANTWELL 025 

AMST 466 001 ROBERTS 025 

AMST 499 001 STAFF 010 

AMST 499 002 GARCIA 020 

AMST 890 001 ALLEN 023 

CHER i01 001 STAFF 020 

FOLK 490 001 STAFF 005 

FOLK 690 001 STAFF 005 

FOLK 690 002 STAFF 010 

FOLK 850 001 ROBERTS 012 

FOLK 895 001 SAWIN 006 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

ANTH 101 001 STAFF 

ANTH 101 003 STAFF 

ANTH 101 007 STAFF 

ANTH 145 006 BILLMAN 

ANTH 220 001 BILLMAN 

ANTH 248 001 SLOCUM 

ANTH 297 022 CRUMLEY 

ANTH 414L 406 HUTCHINSON 

ANTH / cmpl / folk 435 006 PEACOCK 

ANTH 448 001 COLLOREDO-MANSFELS 

ANTH 450 006 STEPONAITIS 

ANTH 460 001 CRUMLEY 

ANTH / folk 473 001 LACHICO-Iq-E 

ANTH 491 001 NONINI 

ANTH 499 053 ESCOBAR 

ANTH 499H 058 PEACOCK 

ANTH 502 001 SMITH-NONINI 

ANTH 578 001 NONINI 

ANTH 699 001 SORENSEN / RIVKIN-FISH 

ANTH 699 00_5 EVENS 

ANTH 701 001 COLLOREDO-MANSFELD / NELSON 

ANTH 703 001 SCARRY / SORENSEN 

ANTH 897 053 ESCOBAR 

ANTH 897 056 SLOCUM 

ANTH 897 064 NELSON 

ANTH 897 072 SAUNDERS 

oss / 

035 

035 

190 
225 

035 

025 

015 
015 

ooo / oos 
035 

120 

040 

032 / 002 

O3O 

O25 

015 

O3O 

O3O 

O2O 

OO5 

O2O 

O2O 

015 

012 

015 

OO3 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

APPL 160 001 OLDENBURG 055 

APPL 369 003 STAFF 010 

APPL 450 001 FINLEY 032 

APPL 460 400 FINLEY 035 

APPL 490 001 GANZI 035 

APPL 510 001 BANES 015 

MTSC 615 001 O.IN 010 

MTSC 730 001 RUBINSTEIN 010 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR    ENROLLMENT 

ART 051 001 PAGE 015 

ART 061 001 BOWLES 020 

ART 079 001 PARDO 021 

ART 089 001 VERKERK 020 

ART 102 001 SH ERRILL 015 

ART 102 002 GRABOWSKI 015 

ART 103 001 MUSINA 015 

ART 103 003 LI M 015 

ART 104 001 MCLAIN 022 

ART 104 002 MCLAIN 022 

ART 104 003 OSBORNE 022 

ART 104 004 STAFF 022 

ART 105 001 PAGE 016 

ART 105 002 SOM 016 

ART 106 001 STAFF 010 

ART 106 002 STAFF 010 

ART 151 001 DOUGLAS 280 

ART 152 951 STAFF 022 

ART 157 001 WILLIAMS 080 

ART 158 001 LI N 080 

ART 202 001 LOGAN 025 

ART 202 002 ZABOROWSKI 025 

ART 206 002 TRUONG 010 

ART 208 001 SONNICHSEN 013 

ART 213 001 NAM 010 

ART 214 001 ZABOROWSKI 020 

ART 233 001 PEREZ-MENDEZ 015 

ART 266 001 GHOSH 029 

ART 2?0 001 PARDO 040 



ART 272 

ART 275 

ART 285 

ART/afam 287 

ART/afri/anth 353/353 

ART 356 

ART 361 

ART 365 

ART 394 

ART 399 

ART 416 

ART 456 

ART 466 

ART 4?0 

ART 488 

ART 554 

ART ?00 

ART 850 

ART 910 

ART 954 

ART 959 

ART 960 

ART 984 

ART 984 

343 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

BRACHMANN 030 

ARPEN 029 

LEVI N E 040 

BOWLES 060 / 020 

MAGEE 030 / 005 / 005 

PAGE 030 

STAFF 040 

CHA1-FERJ EE 040 

PAGE 020 

SLAVlCK 025 

TRUONG 010 

GHOSH 015 

VERKERK 040 

CHA1-FERJ EE 029 

MAGEE 015 

WILLIAMS 025 

WH ETSTO N E 020 

PARDO 020 

BRACHMANN 015 

LIN 015 

DOUGLAS 015 

STURGEON 015 

LEVlNE 015 

LEVlNE 015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

ARAB 203 001-004 STAFF 080 

ARAB 305 001,002 JOUKHADAR 050 

ARAB 407 001 STAFF 015 

ASIA 089 001 STAFF 024 

ASIA 147 001 GOLD 030 

ASIA 150 001 SHEMER 080 

ASIA 490 001 ZULFIKAR 035 

ASIA 490 002 PITELKA 030 

ASIA 691H 001 DRISCOLL 012 

CHIN 252 001,002 HENRY 140 

CHIN 463 001 VISSER 035 

CHIN 464 001 VISSER 030 

HEBR 101 001,002 STAFF 039 

HEBR 203 001 STAFF 020 

HNUR 101 001-003 STAFF 060 

HNUR 203 001,003 UMASHANKAR 040 

HNUR 220 001 CALDWELL 025 

HNUR 305 001 CALDWELL 018 

JAPN 101 001-006 STAFF 120 

JAPN 203 004,005 SAWAMURA 040 

JAPN 305 001,002 KATO 050 

JAPN 408 001 ARATAKE 015 

JAPN 412 001 KATO 020 

JAPN 490 001 PITELKA 018 



KOR 100% adopted 

PRSN 101 001,002 ADEL 

PRSN 203 001 ADEL 

040 

020 

TURK 

TURK 

101 001 

203 001 

ZULFIKAR 

ZULFIKAR 

019 

019 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

ASTR 101L 414-445 STAFF 280 

ASTR 205 001 CLEMENS 026 

ASTR ?04 001 STAFF 006 

PHYS 054 001 ILIADIS 024 

PHYS 071 001 CECIL 024 

PHYS 104L 413-542 STAFF 026 

PHYS 105L 420-450 STAFF 012 

PHYS 128L 417-447 STAFF 033 

PHYS 211 001 LOPEZ 010 

PHYS 481L 427 O.IN 015 

PHYS 543 001 WILKERSON 045 

PHYS 715 001 STAFF 010 

PHYS 721 001 DOLAN 020 

PHYS 822 001 FRAMPTON 025 

PHYS 832 001 EVANS 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

BIOL 213 001 REISNER 030 

BIOL 450 001 LOHMANN 075 

BIOL 461 001 UMBANHOWAR 024 

BIOL 535 001 STAFFORD 015 

BIOL / ecol 563 001 WEISS 010 / 010 

BIOL / gnet 624 001 BAUTCH 010 / 005 

BIOL 639 1 REED 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

100 001 SKENDER 388 

101 001 SKENDER 350 

401 001, 002, 004 SETZER 060 

401 003, 005, 006 MEREDITH 060 

401 007, 008 HARMS 040 

401 009 FLOOD 020 

403 001, 002 PARLAKTURK 100 

403 003 MORGAN 050 

403 004 MAN I 050 

404 001, 002 MANN 100 

404 003 PEIRCE 050 

405 001, 002 BLACKBURN 090 

405 003, 004 CHRISTIAN 090 

406 001-003 KUBOWICZ 150 

40? 001 BLOCH ER 045 

408 001-005 KHOKHER 245 

409 001-003 GANTCHEV 145 

410 001, 002 KOSTAMIS 100 

410 003, 004 JONES 100 

500 001, 002 ZOLLER 077 

505 001 VERNON / BARNER 045 

506 002 VERNON 045 

516 001 HAMNER 045 

517 001 HAMNER 080 

526 001 PEARMAN 015 

533 001 KOSTAM IS 045 

543 001 PEIRCE 045 

545 001 SUMANTH 036 

550 001 BLACKBURN 045 



BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

561 

563 

564 

566 

568 

58O 

584 

588 

589 

595 

597 

617 

618 

623 

691H 

698 

852 

88O 

882 

001,002 
001 
001 

001,002 
001 
001 

001,002 
001,002 
001-003 
001 
001 
001 

001-003 
001 
001 

001-003 
001 
001 
001 

PETERSEN 

GIELENS 

BAYUS 

ROSSI 

LIM 

GULTEKIN 

GULTEKIN 

GARCIA 

LE 

BROWN 

GULTEKIN 

DIDOW 

JOTIKASTHIRA 

ZOLLER 

HARMS 

KIM 

ROSEN 

LUNDBLAD 

OUIMET 

O8O 
045 
040 
090 
045 
045 
090 
090 
135 
045 
045 
040 
096 
045 
024 
175 
010 
015 
010 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

CHEM 073 001 FORBES 020 

CHEM 101 951 VOLARIC 025 

CHEM 102H 001 MORSE 050 

CHEM 281 001 PAPANIKOLAS 095 

CHEM / appl / mtsc 421 001 YOU 050 / 010 / 010 

CHEM / appl / mtsc 422 001 SAMULSKI 025 / 010 / 004 

CHEM 431 001 PIELAK 100 

CHEM 451 001 LIN 030 

CHEM 466 001 NICEWICZ 040 

CHEM 470 001 SAMULSKI 030 

CHEM 480 001 THOMPSON 051 

CHEM 483 001 BAER 036 

CHEM 484 001 RUBINSTEIN 020 

CHEM 486 001 FECKO 015 

CHEM 721 001 SHEYKO 036 

CHEM 731 001 ERIE 036 

CHEM ?32 001 STAFF 020 

CHEM 741 001 WlGHTMAN 036 

CHEM ?42 001 GLISH 036 

CHEM ?54 001 SCHAUER 050 

CHEM 761 001 WATERS 040 

CHEM 781 001 BERKOWlTZ 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

CLAR 120 951 STAFF 020 

CLAS 100% ADOPTED 

GREK 100% ADOPTED 

LATN 203 001,002 STAFF 055 

LATN 204 001 GELLAR-GOAD 025 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

COMM 085 001 LUNDBERG 016 

COMM 113 001 LUNDBERG 190 

COMM 140 001 PALM 140 

COM M 142 001 G INSBERG 025 

COMM 162 001 STAFF 025 

COMM 170 002 STAFF 025 

COMM 170 003 STAFF 025 

COMM 170 004 STAFF 025 

COMM 171 001 STAFF 030 

COMM 223 001 STAFF 022 

COMM 260 001 STAFF 020 

COMM 318 001 STAFF 025 

COMM 318 002 STAFF 025 

COMM 350 001 STAFF 025 

COM M 371 001 BALTH ROP 050 

COM M 374 001 BALTH ROP 050 

COMM 450 001 STAFF 025 

COMM 450 002 ARIZZI 025 

COMM 450 003 HOYNG 025 

COMM 450 004 RO-I-FINGHAUS 025 

COM M 472 001 BLAIR 030 

COMM 521 001 WALTMAN 035 

COMM 525 001 PARKER 030 

COMM 532 001 MEGEL 012 

COMM 550 001 CANTE 075 

COMM 563 001 FERGUSON 020 

COMM 571 001 WA-I-FS 025 

COM M 576 001 WA-I-FS 025 

COMM / art 636 / 406 001 RUDINSKY 012 / 004 



COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

639 

639 

646 

654 

655 

661 

663 

669 

682 

703 

812 

844 

ooi 
006,007 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

RUDINSKY 

MYERS 

SHI 

RANKUS 

SHARMA 

ALEXANDER 

MEGEL 

STAFF 

CANTE 

SHARMA 

BLAIR 

POLLOCK 

012 
024 
012 
014 
025 
015 
006 
015 
025 
030 
015 
015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

COMP 110 002 STAFF 080 

COMP 110 003,004 HEDLUND 205 

COMP 116 001 STAFF 072 

COMP 116 002 CURTIS 040 

COMP 380 001-003 NICHOLAS 120 

COMP 410 001 BARUAH 075 

COMP 590 039 BISHOP 012 

COMP 590 040 JEFFAY 035 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

DRAM 100% adopted 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION    INSTRUCTOR ENROLLMENT 

ECON 053 001 BENAVIE 020 

ECON 056 001 ROSEFIELDE 020 

ECON 101 005 MCCALLIE 090 

ECON 101 006 BALABAN 410 

ECON 101 008 TURCHI 420 

ECON 101 951 STAFF 025 

ECON 101 951 STAFF 025 

ECON 101H 001 TURCHI 025 

ECON 101H 002 CONWAY 025 

ECON 310 001 STAFF 120 

ECON 310 002 STAFF 100 

ECON 320 001 STAFF 044 

ECON 320 002 STAFF 045 

ECON 325 001 STAFF 100 

ECON 328 001 STEWART 040 

ECON 345 001 STAFF 040 

ECON / mngt 380 001 STAFF 040 / 005 

ECON 400 001 LICH-TYLER 120 

ECON 400 002 STAFF 120 

ECON 400 003 STAFF 100 

ECON 400 004 STAFF 100 

ECON 410 001, 002 PETRANKA 480 

ECON 410H 001 BIGLAISER 024 

ECON 420 001, 002 AGUILAR 240 

ECON 420 003 STAFF 100 

ECON 420 004 STAFF 100 

ECON 423 001 AGUILAR 036 

ECON 440 001 HILL 040 

ECON 445 001, 002 MCMANUS 096 



ECON 

ECON / euro / pwad 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

450 
460 
465 
465 
468 
510 
510 
511 
520 
560 
570 
586 
691H 
720 
770 
810 
846 
861 
870 
880 

ooi 
OOl, OO2 

ooi 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

AKI N 048 

VAIDYANATHAN 084/003 

PETER 048 

VAI DYANATHAN 048 

ROSEFIELDE 040 

PETRAN KA 025 

STAFF 025 

PARREIRAS 025 

STAFF 025 

CHARI 025 

CHAUDHURI 025 

TURCHI 025 

FROYEN 025 

HENDRICKS 044 

RENAULT 044 

PARREIRAS 035 

BIGLAISER 044 

CHARI 044 

CHAUDHURI 048 

PETER 044 

/005 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

EDUC 121 001 

EDUC 131 001 

EDUC 131 002 

EDUC 221 001 

EDUC 309 001 

EDUC 317 001 

EDUC 317 002 

EDUC 318 001 

EDUC 399 001 

EDUC 399 002 

EDUC 402 001 

EDUC 403 001 

EDUC 407 001 

EDUC 412 001, 003 

EDUC 412 002 

EDUC 413 001 

EDUC 413 002 

EDUC 421 001, 002 

EDUC 441 001, 002 

EDUC 465 001 

EDUC 465 002 

EDUC 466 001 

EDUC 467 001 

EDUC 467 002 

EDUC 467 003 

EDUC 467 004 

EDUC 501 001 

EDUC 513 001, 002 

EDUC 520 001 

STAFF 

TAYLOR 

ANGLE 

SENTA 

BRODEUR 

KRYDER 

STAFF 

FISHER 

PERRY 

KESSLER 

PALSHA 

STAFF 

STAFF 

WILKERSON 

BOLICK 

JUSTICE 

STAFF 

HORTON 

UNKS 

MORRISON 

GULLEDGE 

HAMM 

MORRISON 

JUSTICE 

HORTON 

GULLEDGE 

PALSHA 

ANDERSON 

LLOYD 

052 

030 

030 

052 

025 

025 

025 

020 

045 

045 

025 

030 

025 

040 

020 

030 

030 

035 

282 

025 

020 

025 

010 

010 

010 

010 

025 

050 

025 



EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

521 

523 

533 

535 

563 

564 

565 

566 

567 

621 

631 

632 

633 

635 

636 

637 

638 

644 

645 

645 

647 

647 

647 

647 

647 

648 

664 

681 

683 

684 

690 

701 

7O8 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

961 

956 

001,002 

OO2 

OO3 

001 

OO3 

OO4 

OO5 

OO6 

001 

001 

001 

001 

001 

956,957 

001-003 

O01 

STAFF 

STAFF 

SINCLAIR 

WRIGHT 

JUSTICE 

MORRISON 

HORTON 

LIU 

STAFF 

STAFF 

BRUCE 

VEITCH 

STAFF 

SCHAINKER 

GRAHAM 

VEITCH 

SCHAINKER 

MEECE 

NOBLIT 

GRUMET 

TRIER 

SCO1-F 

HUFF 

PARSONS 

STAFF 

HUFF 

ABLE 

HUTCHISON-MALONE 

CIZEK 

WARE 

MILLER 

LLOYD 

KNOTEK 

030 

030 

025 

015 

025 

025 

025 

025 

025 

045 

025 

025 

025 

025 

O25 

O3O 

O3O 

O7O 

O35 

O35 

O25 

O25 

O25 

O25 

O25 

O25 

O3O 

O3O 

O25 

O45 

O35 

O3O 

012 



EDUX 616 001 STAFF 030 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

CM PL 121 001 COLLINS 030 

CM PL 130 001 LEONARD 030 

CMPL 143 001 STAFF 120 

CM PL 251 001 MCGOWEN 030 

CM PL 462 001 COLLINS 030 

CM PL 4?2 001 LEONARD 030 

CMPL 483 001 BRODEY 030 

CMPL 490 001 BRODEY 008 

ENGL 069 001 ANDERSON 022 

ENGL 084H 001 DAVENPORT 018 

ENGL 085 001 BAKER 024 

ENGL 085H 001 KENDALL 024 

ENGL 088 001 KIM 024 

ENGL 089 001 AHUJA 024 

ENGL 120 001 FLOYD-WILSON 035 

ENGL 121 001 LENSING 022 

ENGL 122 002 VEGGIAN 035 

ENGL 123 001 TAYLOR 035 

ENGL 123 002 STAFF 035 

ENGL 123 003 STAFF 035 

ENGL 123 004 STAFF 035 

ENGL 123 005 STAFF 033 

ENGL 123 006 NASH 035 

ENGL 123 007 STAFF 035 

ENGL 123 008 STAFF 035 

ENGL 123 009 STAFF 035 

ENGL 123 010 STAFF 034 

ENGL 124 001 HENDERSON 035 



ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

124 
124 
124 
125 
126 
127 
127 
127 
128 
128 
128 
128 
129 
129 
131 
132H 
140 
142 
143 
144 
144 
145 
150 
206 
208 
209 
210 
225 
225 
228 
284 
3001 
3O7 
331 

002 
003 
004 
001 
001 
001 
951 
951 
001 
002 
003 
004 
001 
002 
003 
001 
001 
001 
001 
001 
002 
001 
001 
001 
002 
001 
001 
001 
003 
001 
001 
001 
001 
001 

STAFF 

STAFF 

CRYSTALL 

SALVAGGIO 

STAFF 

STAFF 

ANDERSON 

ANDERSON 

STAFF 

STAFF 

LAPRADE 

FROST 

FLANAGAN 

STAFF 

SHAPIRO 

DURBAN 

WEBER 

TAYLOR 

OXMAN 

STAFF 

STAFF 

ROSENTHAL 

MOSKAL 

GINGHER 

GWIN 

MOOSE 

MOOSE 

BAKER 

MATCHINSKE 

ARMITAGE 

LANGBAUER 

JACK 

GINGHER 

ROSENTHAL 

O35 
O35 
O35 
O5O 
O35 
048 
022 
022 
O35 
O35 
O35 
O35 
O35 
O35 
018 
015 
025 
120 
035 
035 
035 
035 
022 
018 
018 
018 
018 
035 
120 
035 
120 
019 
018 
035 



ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL/cmpl 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

332 

333 

347 

348 

350 

356 

367 

367 

373 

381 

406 

437 

447 

463 

4?2 

601 

659 

662 

686 / 490 

693H 

?62 

?83 

8O5 

861 

ooi 
ooi 
OO2 
ooi 
ooi 
ooi 
ooi 
OO2 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

OOl, OO2 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 

THOMPSON 

THOMPSON 

TAYLOR 

ELLIOI-I- 

LENSING 

COOPER 

FISHER 

HENDERSON 

IRONS 

STAFF 

DURBAN 

VISCOMI 

GWIN 

COOPER 

ELLIOI-I- 

LEE 

ARMITAGE 

LEGASSIE 

BRODEY 

SHAPIRO 

AHUJA 

LANGBAUER 

TAYLOR 

TAYLOR 

035 
035 
035 
035 
035 
035 
035 
035 
035 
035 
018 
035 
035 
035 
O3O 
O3O 
O35 
011 

007/008 

012 

011 

015 

011 

011 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

ENST 201 001 GANGI 160 

ENST 201 002 COOKE 040 

ENST 201H 143 GANGI 019 

ENST 202 001 BELL 090 

ENST 204 001 COOKE 030 

ENST / afri 266 001 COOKE 015 / 002 

ENST 352 001 BELL 020 

ENST / ecol 490 / 891 002 / 001 BELL 010 / 010 

ENST 490 003 CECIL 005 

ENST 490 004 MITCHELL 005 

ENST / envr / plan 581 / 781 / 781 001 MOREAU 020 / 010 / 010 

ENST / envr 698 001-003 SHAY 048 / 006 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

EXSS 221 002 STROMAN 040 

EXSS 360 001 STAFF 030 

EXSS 700 001 SHIELDS 010 

EXSS ?80 001 BA1-FAGLINI 010 

LFIT 100% adopted 

PHYA 223 001 STAFF 020 

RECR 100% adopted 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

GEOG 056 001 CRAVEY 024 

GEOG 111 001 KONRAD 141 

GEOG 112 001 MOODY 045 

GEOG 115 001 STAFF 021 

GEOG / pwad 120 002 WARD 110 / 020 

GEOG 121 001 GOKARIKSEL 150 

GEOG 125 001 BIRDSALL 050 

GEOG 130 001 HAVICE 050 

GEOG 228 001 STAFF 044 

GEOG 23? 001 STAFF 024 

GEOG 259 001 VALDIVIA 044 

GEOG / asia 267 001 STAFF 020 / 005 

GEOG 391 001 STAFF 024 

GEOG 423 001 REYES 045 

GEOG 428 001 MARTIN 050 

GEOG / asia / ints 447 001 GOKARIKSEL 020/005/001 

GEOG / asia / pwad 453 001 KIRSCH 045 / 005 / 005 

GEOG 460 001 HAVICE 045 

GEOG 477 001 MOODY 024 

GEOG / plan 491 001 WALSH 055 / 000 

GEOG 691H 001 STAFF 015 

GEOG 703 001 PICKLES 012 

GEOG 704 001 PICKLES 012 

GEOG 804 001 MARTIN 01.5 

GEOG 804 002 VALDIVlA 015 

GEOG 900 001 STAFF 025 

GEOG 900 002 PICKLES 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

GEOL 301L 401 COLEMAN 026 

GEOL 504 001 GLAZNER 018 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

CZCH 100% adopted 

DTCH 100% adopted 

GERM 059 001 PIKE 024 

GERM 303 001 STAFF 020 

GERM 303 002 TROP 020 

GERM 390 001 PIKE 024 

GERM 880 001 STAFF 015 

HUNG 403 001 SHERWOOD 012 

PLSH 100% adopted 

RUSS 208 002 STAFF 018 

RUSS 270 001 STAFF 030 

RUSS 321 001 STAFF 012 

RUSS 411 001 MAGOMEDOVA 012 

RUSS 425 001 STAFF 030 

RUSS 513 001 MAGOMEDOVA 012 

RUSS 790 001 MAGOMEDOVA 005 

SECR 403 001 STAFF 012 

SLAV 425 001 STAFF 030 

SLAV 467 001 SHERWOOD 025 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

HIST 089 001 HAGEMANN 021 

HIST 089 002 LINDSAY 021 

HIST 089 003 STAFF 023 

HIST 106 001 NAIDEN 035 

HIST 110 001 COBB 140 

HIST 127 001 G LA-I-FHAAR 110 

HIST 127 002 STAFF 165 

HIST 127 951 STAFF 025 

HIST 127 951 STAFF 025 

HIST 128 001 MCNEIL 035 

HIST 130 001 LEE 110 

HIST 134 001 FLETCHER 035 

HIST 140 006 HUNZIKER 165 

HIST 151 006 HUNZIKER 165 

HIST 151 007 MCINTOSH 165 

HIST/aero / pwad 213 001 CADDELL 180/020/020 

HIST 240 001 RADDING 110 

HIST 255 001 NAIDEN 030 

HIST/jwst / pwad 262 001 DUFFY 085 / 005 / 020 

HIST 292 001 STAFF 030 

HIST 292 002 TSIN 030 

HIST 292H 002 STRING 024 

HIST 368 001 G LA-I-FHAAR 120 

HIST 376 001 STAFF 035 

HIST 391 001 PENNYBACKER 015 

HIST 393 005 LA SERNA 015 

HIST 393 007 STAFF 015 

HIST 395 009 MCNEIL 015 

HIST 466 001 KRAMER 035 



HIST 

HIST 

HIST 

HIST 

HIST/folk 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

490 

490H 

528 

533 

571 

671 

691H 

711 

715 

717 

721 

783 

820 

87O 

89O 

89O 

002 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

O01 

002 

STAFF 

PENNYBACKER 

LA SERNA 

CHASTEEN 

FERRIS 

WHISNANT 

WHALEN 

MCINTOSH 

WATSON 

LEE 

LI N DSA¥ 

STAFF 

BURNS 

JACKSON 

HAGEMANN 

LEE 

020 

024 

035 

023 

020 / OOS 

O25 

015 

O2O 

015 

015 

015 

015 

O2O 

O2O 

O2O 

O2O 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

HNRS 352 001 FERGUSON 012 

HNRS 352 002 STEINER 018 

HNRS 354 001, 002 GOLDBERG 048 

HNRS 355 001 VISCOMI 018 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

INLS 089 001 POMERANTZ 025 

INLS 101 001 KELLY 030 

INLS 101 002 KAMPOV-POLEVOI 030 

INLS 200 001 POMERANTZ 025 

INLS 200 002 BAILEY 030 

INLS 261 001 BERGQUIST 030 

INLS 285 001 BERGQUIST 030 

INLS 461 001 BERGQUIST 030 

INLS 461 002 WEBSTER 030 

INLS 490 046 TIBBO 030 

INLS 490 161 MOORE 030 

INLS 490 163 RAJASEKAR 030 

INLS 500 001 BARREAU 030 

INLS 500 003 SHEBLE 030 

INLS 501 001 GOLLOP 030 

INLS 501 002 CUSHING 030 

INLS 502 001 CLEMENS 030 

INLS 509 001 LOSEE 030 

INLS 513 001 EDWARDS 024 

INLS 513 002 LEE 024 

INLS 515 001 MARSHALL 024 

INLS 520 001 GREENBERG 030 

INLS 520 002 SHAW 024 

INLS 521 02W SPURGIN 025 

INLS 523 001 HAAS 030 

INLS 523 002 MOSTAFA 030 

INLS 525 001 MARCIANO 024 

INLS 530 001 HUGHES-HASSELL 030 

INLS 556 001 LEE 030 



INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

556 

558 

566 

572 

582 

582 

584 

585 

691H 

720 

721 

723 

744 

752 

780 

828 

882 

889 

002 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

STAFF 

STURM 

ADAMS 

HASSELL 

HAAS 

HASSELL 

WILDEMUTH 

MORAN / PATILLO 

KELLY 

GREENBERG 

SAMPLES / STALBERG 

RAJASEKAR 

HUGHES-HASSELL 

TIBBO 

MARSHALL 

CAPRA 

BARREAU 

WILDEMUTH 

024 

015 

030 

030 

030 

030 

024 

055 

012 

024 

030 

013 

030 

030 

O3O 

012 

014 

O24 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

INTS 290 002 STAFF 020 

INTS 390 002 WEILER 025 

INTS 490 001 OSTERWEIL 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

JOMC 101 001 

JOMC 121 002 

JOMC 137 001, 002 

JOMC 153 001-013 

JOMC 180 001 

JOMC 180 002 

JOMC 181 001 

JOMC 182 001 

JOMC 182 002 

JOMC 182 003 

JOMC 187 001 

JOMC 187 002 

JOMC 221 003 

JOMC 221 004 

JOMC 221 005 

JOMC 232 001 

JOMC 232 002 

JOMC 232 003 

JOMC 232 004 

JOMC 242 001 

JOMC 244 001 

JOMC 245 001 

JOMC 256 001 

JOMC 271 001 

JOMC 271 002 

JOMC 271 003 

JOMC 272 001, 002 

JOMC 333 001 

JOMC 340 001, 004 

STAFF 

STAFF 

BYARS / SINCLAIR 

STAFF 

LAUTERER 

DAVISON 

STEVENS 

OLIVER 

STAFF 

STAFF 

STAFF 

RUEL 

STAFF 

STAFF 

STAFF 

BRABHAM 

FIELDS 

STAFF 

STAFF 

FEE 

TOWNS 

CROTHERS 

LAUDER 

MCMAHAN 

ALLEN 

COBB 

STAFF 

CURRAN 

SMITH 

025 

016 

134 

210 

017 

018 

017 

018 

018 

018 

018 

018 

018 

018 

018 

018 

020 

020 

020 

025 

014 

O4O 

018 

018 

018 

018 

O36 

018 

O95 



JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

349 

394 

421 

422 

423 

426 

431 

431 

431 

434 

434 

434 

443 

446 

458 

459 

463 

473 

473 

480 

481 

482 

483 

484 

490 

491 

491 

491 

551 

552 

581 

582 

583 

585 

ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 
003 
004 
ooi 

002,003 
004 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

003,007 
005 
008 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

AI KAT 

EUBANK 

HEFNER 

HEFNER 

HEFNER 

HOCHBERG 

STAFF 

STAFF 

STAFF 

BRABHAM 

COMELLO 

MISNER 

VARGAS 

AI KAT 

GUILLORY 

LAUTERER 

STAFF 

MCMAHAN 

KEARNS 

DAVISON 

STEVENS 

NIBLOCK 

OLIVER 

KIRKMAN 

KAYYE 

HOLLIMAN 

WI-I-I-EKI N D 

THORNBURG 

ABERNATHY 

ABERNATHY 

RUEL 

STEVENS 

FERRIOLA-BRUCKENSTIEN 

FLOYD 

012 
030 
020 
020 
020 
015 
020 
018 
018 
018 
035 
015 
020 
025 
009 
015 
018 
018 
018 
018 
018 
018 
018 
018 
012 
036 
018 
018 
030 
015 
018 
018 
017 
018 



JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

691H 

701 

705 

711 

714 

730 

754 

825 

826 

840 

842 

847 

879 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

BROWN 

JOHNSTON 

HESTER 

CARROLL 

TYBURSKI 

STRAUGHAN 

FRIEDMAN 

BROWN 

CATES 

HOEFGES 

WINFIELD 

VARGAS 

SINCLAIR 

012 

040 

015 

020 

015 

015 

009 

009 

015 

009 

009 

009 

009 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

LING 691H 001 PERTSOVA 010 

LING 692H 001 PERTSOVA 010 

MAYA n/a 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

LTAM 697 001 RADDING 030 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

MASC / geog 101 / 103 002 WHITE 110 / 120 
MASC 706 001 MARCH E-I-FI 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION    INSTRUCTOR ENROLLMENT 

MATH 

MATH 054 001 HAWKINS 020 

MATH 058 001 MCCOMBS 024 

MATH 119 001,002 STAFF 050 

MATH 231 001-013 STAFF 456 

MATH 418 001 STAFF 030 

MATH 533 001 BELKALE 035 

MATH 547 001 CIMA 035 

MATH 547 003 ADALSTEINSSON 035 

MATH 551 001 PLANTE 035 

MATH 566 001 MITRAN 035 

MATH 577 001 DAMON 035 

MATH / envr 661 001 ADALSTEINSSON 010 / 005 

MATH 676 001 WAHL 015 

MATH 680 001 EBERLEIN 015 

MATH 753 001 ASSANI 015 

/ envr / masc 768 001 MCLAUGHLIN 006 / 005 / 005 

MATH 771 001 ARINKIN 015 

MATH 892 001 MUCHA 040 

MATH 892 002 MARRON 040 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION    INSTRUCTOR    ENROLLMENT 

MUSC 059 001 NEFF 015 

MUSC 063 001 MACNEIL 020 

MUSC 111 002 ZWICKER 020 

MUSC 121 001 STAFF 090 

MUSC 130 001-010 STAFF 090 

MUSC 131 001-003 STAFF 090 

MUSC 135 001 ANDERSON, S 030 

MUSC 143 001 STAFF 200 

MUSC 145 001 ANDERSON, S 200 

MUSC 147 001 GARCIA 100 

MUSC 167 001 FELDMAN 035 

MUSC 230 001-005 STAFF 060 

MUSC 232 001 NEAL 040 

MUSC 232H 001 NEFF 020 

MUSC 281 951 STAFF 025 

MUSC 285 001 COHEN 075 

MUSC/pwad 289 001 FAUSER / LITWIN 080/010 

MUSC 308 002 HUFF 010 

MUSC 331 001 ANDERSON, A 020 

MUSC 355 001 MACNEIL 035 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PHIL 101 001 STAFF 040 

PHIL 101 951 STAFF 030 

PHIL 110 001 STAFF 036 

PHIL / reli 134 / 126 001 STAFF 026 / 015 

PHIL 155 001 STAFF 036 

PHIL 155 002 STAFF 036 

PHIL 160 002 STAFF 036 

PHIL 163 001 STAFF 036 

PHIL 165 001 STAFF 036 

PHIL 165 002 STAFF 040 

PHIL 170 001 STAFF 040 

PHIL 220 001 STAFF 036 

PHIL 230 001 PAUL 035 

PHIL 230 951 STAFF 030 

PHIL/poli / pwad 272 001 BOXILL, B 010/010/010 

PHIL / poli / pwad 272 002 STAFF 020 / 010 / 010 

PHIL 273 001 BOXlLL, B 030 

PHIL/wmst 275 001 STAFF 026 / 010 

PHIL 280 001 STAFF 040 

PHIL/econ / poli 384 001 STAFF 010/010/010 

PHIL 422 001 BLACKBURN 020 

PHIL 560 001 BOXILL, J 015 

PHIL 715 001 STAFF 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PLAN 100% adopted 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PLCY 089 001 FELDMAN 

PLCY 210 001-003 CORRADO/FELDMAN 

PLCY 32? 001 FELDMAN 

PLCY 340 001 STAFF 

PLCY 460 001 HANDA 

PLCY 4?0 001 DURRANCE 

PLCY 490 001 SCHANZER 

PLCY 565 001 STAFF 

PLCY 580 001 GILMER 

PLCY 691H 001 JAGGER 

PLCY ?00 001 GLAWTSCHEW 

PLCY 710 001 PERREIRA 

024 

090 

025 

050 

105 

075 

020 

035 

035 

003 

015 

015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

POLl 050 001 

POLl 060 001 

POLl 062 001 

POLl 072 001 

POLl 089 001 

POLl 100 007 

POLl 100 951 

POLl IOOH 007 

POLl 101 001 

POLl/pwad 150 001 

POLl 202 001 

POLl 206H 001 

POLl 209 001 

POLl 216 001 

POLl 238 001 

POLl 238 002 

POLl / enst 254 001 

POLl 276 001 

POLl 400 001 

POLl 401 001 

POLl 406 001 

POLl 410 001 

POLl 411 001 

POLl 412 001 

POLl 415 001 

POLl/pwad 416 001 

POLl 418 001 

POLl 431 001 

POLl 433 001 

CONOVER 

BAPAT 

SULLIVAN 

HOYMAN 

ROBERTS 

CONOVER 

STAFF 

STIMSON 

GRAY 

OATLEY 

MCGUIRE 

LEFEBVRE 

RABINOWITZ 

VANBERG 

HUBER 

MARTI N EZ-GALLARDO 

MCKEOWN 

LIENESCH 

SULLIVAN 

STIMSON 

GRAY 

MCGUIRE 

UNAH 

RABINOWITZ 

LEFEBVRE 

UNAH 

MACKUEN 

REYNOLDS 

MOROFF 

024 

024 

024 

024 

024 

240 

025 

024 

171 

260 / 020 

045 

024 

040 

043 

120 

120 

037 / 005 

O4O 

O3O 

O3O 

O3O 

O3O 

O3O 

O35 

O35 

o2s I oos 
O3O 

O3O 

O25 



POLl 

POLl 

POLl 

POLl 

POLl/pwad 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

433 

434 

438 

443 

444 

471 

473 

495 

723 

73O 

736 

891 

891 

891 

891 

891 

002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 
003 
004 
007 
008 

STAFF 

MARTI N EZ-GALLARDO 

VAC H U DOVA 

MCKEOWN 

BAPAT 

SPINNER-HALEV 

LIENESCH 

CRESCENZI 

WALLACE 

VAC H U DOVA 

ROBERTSON 

BAUMGARTNER 

GROSS 

VANBERG 

MOROFF 

MACKUEN 

O3O 

O3O 

O3O 

O25 

015 / 015 

O3O 

O3O 

O3O 

016 

016 

016 

010 

005 

015 

010 

020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PSYC 051 001 ARNOLD 024 

PSYC 051 002 GORDON 021 

PSYC 055 001 STAFF 024 

PSYC 210 001 MORGAN 088 

PSYC 210 002 SATHY 176 

PSYC 220 003 LOEB 120 

PSYC 230 001 HOPFINGER 120 

PSYC 245 001 STAFF 120 

PSYC 245 004 STAFF 045 

PSYC 245 005 WISS 045 

PSYC 245H 001 BAUCOM 024 

PSYC 250 002 STAFF 045 

PSYC 250 003 GIBSON 045 

PSYC 250 951 STAFF 025 

PSYC 260 001 STAFF 045 

PSYC 260 002 SANNA 120 

PSYC 260 003 STAFF 045 

PSYC 260 004 STAFF 045 

PSYC 260 005 STAFF 045 

PSYC 260H 001 STAFF 024 

PSYC 423 001 ARNOLD 035 

PSYC 469 001 GARIEPY 035 

PSYC 499 001 LOEB 010 

PSYC 500 001,002 WISS 070 

PSYC 501 001 LOWMAN 035 

PSYC 505 001 AKPAKA 035 

PSYC 506 001 BARRICK 035 

PSYC 512 001 PRINSTEIN 240 

PSYC 533 001 BAUER 035 



PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

566 

602 

693H 

701 

720 

741 

761 

806 

830 

843 

85O 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

GREEN 

LOWMAN 

STAFF 

HOLLINS 

CARELLI 

GORDON 

GARIEPY 

HUSSON 

CHOW 

IVIACCALLU IVI 

CHOW 

O35 

O35 

O3O 

025 

020 

025 

015 

020 

O3O 

O3O 

020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PUBA 396 001 

PUBA 401 001 

PUBA 710 001 

PUBA 719 001 

PUBA 721 001 

PUBA 722 001 

PUBA 732 001 

PUBA 733 001 

PUBA 745 001 

PUBA 749 001 

PUBA 751 00l 
PUBA 752 001 

PUBA 756 001 

PUBA 768 001 

PUBA 769 001 

PUBA 771 001 

STAFF 

BERNER 

WHITAKER 

BERNER 

SETZER 

HOYMAN 

STAFF 

TU FTS 

STENBERG 

STENBERG / BERNER 

STENBERG / BRENMAN 

AMMONS 

HENDERSON 

STEPHENS 

STEPHENS 

MORGAN 

015 
025 
029 
029 
029 
015 
035 
035 
065 
020 
020 
012 
018 
020 
020 
015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PWAD 350 001 STAFF 102 

PWAD 469 001 JENKINS 005 

PWAD 490 001 STAFF 015 

PWAD 690 001 CADDELL 015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT    COURSE SECTION INSTRUCTOR ENROLLMENT 

RELI 089 001 LAMBERT 024 

RELI 104 951 DUNCAN 025 

RELI/jwst 123 / 100 001 BOYARIN 102 / 018 

RELI / asia 181 001 SAFI 150 / 030 

RELI 207 001 EHRMAN 060 

RELI 209 001 PLESE 100 

RELI / anth / folk 428 001 BOYARIN 010 / 005 / 005 

RELI / asia 583 001 SAFI 022 / 008 

RELI / asia 584 001 ERNST 015 / 005 

RELI / anth / folk 688 001 LEVE 000 / 002 / 002 

RELI 720 001 OCHOA 010 

RELI 720 001 OCHOA 010 

RELI 808 001 EHRMAN 015 

RELI 890 001 PLESE 012 

RELI 890 060 SAFI 010 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

FREN 225 001 STAFF 022 

FREN 331 001 BARR 015 

FREN 830 002 STAFF 015 

ITAL 357 001 CERVIGNI 030 

ITAL 398 001 LUISE-I-FI 022 

ITAL 795 001 LUISE-I-FI 015 

PORT 100% adopted 

ROML 060 002 STAFF 024 

ROML 840 001 RAO 015 

SPAN 101 951,952 STAFF 044 

SPAN 203 951 STAFF 022 

SPAN 255 001-005 STAFF 088 

SPAN 255H 001 STAFF 018 

SPAN 266 001 MACK 022 

SPAN 300 001-008 STAFF 140 

SPAN 330 001-003 STAFF 0?2 

SPAN 345 001 GONZALEZ-ESPITIA 024 

SPAN 369 001 AARON 030 

SPAN 371 001,002 STAFF 048 

SPAN 3?2 001 GOMEZ-CASTELLANO 024 

SPAN 3?3 002 GONZALEZ-ESPITIA 024 

SPAN 3?8 001 BINO1-FI 024 

SPAN 3?8 002 STAFF 024 

SPAN 701 001 DOMINGUEZ 015 

SPAN 711 001 AMAGO 015 



SPAN 

SPAN 

738 

835 

001 

001 

BINO-I-FI 

GONZALEZ-ESPITIA 

015 

015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

RUES 710 001 JENKINS 010 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

SOCI 101 003 DILL 048 

SOCI 111 001 NIELSEN 048 

SOCI 115 001 GALLEGOS LERMA 048 

SOCI 121 002 STAFF 048 

SOCI 123 001 RITCHEY 048 

SOCI 124 001 KLEINMAN 017 

SOCI 130 001 COHEN 048 

SOCI 130 002 LUCAS 048 

SOCI / mngt 131 001 WELLS 043 / 005 

SOCI 251 003 LEWIS 048 

SOCI 252 003 VERDERY 048 

SOCI 390 001 MARSHALL 020 

SOCI / mngt 410 001 SHIMAZOE 043 / 005 

SOCI 411 002 RUSSO 048 

SOCI 412 951 OWEN 025 

SOCI 422 001 PAYTON 025 

SOCI 423 001 TYSON 048 

SOCI 423 002 KOZLOWSKI 048 

SOCI / mngt 427 001 KALLEBERG 043 / 005 

SOCI 429 002 CONLON 038 

SOCI 460 001 MOONEY 048 

SOCI / mngt 691H 001 ANDREWS 015 / 005 

SOCI 711 001 GUO 020 

SOCI 821 001 SHANAHAN 022 

SOCI 830 001 COHEN 022 

SOCI 850 001 NIELSEN 022 

SOCI 851 001 KLEINMAN 021 

SOCI 861 001 KALLEBERG 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

STOR 100% adopted 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

WMST 101 001 BURRILL 300 

WMST 102 001 BURNS 025 

WMST 124 001 KLEINMAN 025 

WMST 290 001 PLEASANTS 025 

WMST 293 001 BURRILL 025 

WMST 297 001 BURNS 025 

WMST 553 001 BERGER 020 

WMST 555 001 BERGER 025 

WMST 890 890 BURRILL 010 



Guaranteed Buyback Program Fall 2011 

UNC Chapel Hill 

Current Participants 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

2) Drama 115: Fall 2010 through Spring 2012 

3) Drama 116: Fall 2010 through Spring 2012 

4) Linguistics 101: Fall 2010 through Spring 2012 

5) Physics 104/105: Spring 2010 through Spring 2013 

6) Psychology 101: Fall 2011 through Spring 2014 

7) Public Policy/Environmental Studies 585: Fall 2009 through Fall 2011 

8) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 



From: 

Sent: 

To: 

Subject: 

UNC Printing Services <Susan_Anderson@unc.edu> 

Friday, April 15, 2011 10:43 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC Printing Job Satisfaction Survey 

Dear Travis Gore, 

You are receiving this email to provide feedback concerning j ob number 52650 (UNC Envelope ordered by 
Travis Gore) recently completed and delivered by UNC Printing Services. We closed the j ob on Wednesday, 
April 6, 2011. 

Please take the time to complete this survey regarding the service you received from UNC Printing. The survey 
is user-friendly and can be completed within five minutes. Below is the link to the on-line survey. 

Survey URL: 
~:i/’selectsurvey.csit.unc.ed~iTakeSurve~x?Surv 2KIn91&Ticket=52650 

For specific questions or comments about the service you received, please contact: 

¯ Susan Anderson, Director: susan_anderson@unc.edu or 962-2400 
¯ Arnold Ferguson, Customer Service: arnold ferguson@unc.edu or 962-8801 
¯ Kellie Faircloth, Customer Service: kelrie@email.unc.edu or 962-5408 

Thank you for your participation. 
Susan Anderson, Director 
UNC Printing Services 



From: 

Sent: 

To: 

Subject: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Friday, April 15, 2011 2:34 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] FW: 

Mr.Gore: 

A number of students of Swah 402 (1&2) have come to me saying that they cannot enroll in my Swah 403 which meets 

at 9:00am (MWF}. 

Some are also saying that the other section is closed. Could you, please help me understand why they are complaining? 

Best. 

Alphonse 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: martes, 22 de marzo de 2011 17:46 
To: Department listserv 
Subject: [afriafam] FW: 

Just a reminder to get Fall textbook orders in by this Friday, March 25. If you don’t have any textbooks then you can fill 

out the No Text form. Meeting this deadline allows the University to get better prices on books and the savings get 

passed on to the students. 

Thanks, 

Travis 

From: Morgan, George (Student Stores) [mailto:GFMORGAN@store.unc.edu] 
Sent: Friday, March 18, 2011 12:11 PM 
To: Rainey, Arlene; Gore, Travis; Simmons-Cahan, Deborah A; McAlister, Matthew Keith; Carter, Janis C; Fulenwider, C. 
Lindsay; Barnes, Ash; Mitchell, Shannon Michelle; Montgomery, Summer; ’Pickard, Peggy’; Baits, Donnyell; Kush, Jennifer 
Anne; Young, Gideon; Bancroft, Molly J.; Anna Snyder; fast@cs.unc.edu; Futrell, Betty S; Walker, Victoria Ward; Williams, 
Arlisha; Rooney, Patty; Kelly, Miranda S; Braxton, Anita T; Sardi, Karen L; Cowan, Tara L; Jodie A. Turnbull; McNeil, 
Kathleen; McCullen, Ashley D; Phillips, Nell K; Arlotta, Jo; Tharp, Pam; Bernhardt, Valerie M; Jones, Joy Mann; Clemmons, 
Jason; Goodman, Paula; Harper, Wake; Markstein, Lara; Brown, Stephanie Willen; Sessoms, Sharon R; Stroud, Daisette 
Ford; Mclver, Samelia; Russell, Jessica; Turnbull, Jodie Ann; Davis, Sharon E; Peterson, Stephanie B.; Warren, Angeline; 
Finn, Kelly Carver; Ashante Diallo; Budihardjo, Maya Kimberley; Mckinney, Ashley; Walker, Katrina N; Gorman, Jacquelene 
W; Ashworth, Cathy T; Melton, Sheena J; knagy@unc.edu; Haven, Ben; Kieber, Alison J; Thompson, Karen; 
Imccain@email.u nc.edu 
Cc: Bellamy, George F 
Subject: 

Dear Liaison, 
Please find attached electronic forms of the items included in our Fall 2011 order packet, which we recently sent to you. 
Please feel free to forward these to your faculty. 

I would also like to remind you that the deadline for Fall textbook order submissions is Friday, March 25, one week from 

today. In order for submissions to be counted as "on time," they must be received in the Textbook office by the end of 

the day on March 25. Faculty who submit their Fall orders on time will receive coupons to the Daily Grind Caf~, and the 

department which has the highest percentage of on-time submissions in its size category will win a $500 textbook grant 

for it graduate students. Please remind your faculty of the deadline. 

Thank you for all you do to help us. 



Best wishes, 
George Morgan, Textbook Buyer 

UNC Student Stores 

You are currently subscribed to afriafam as: smutima@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361603 .ecf45acb748a65c73 fd2679966d97fl 6&n=T&l=afriafam&o=28889558 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28889558-32361603.ecf45acb748a65c73fd2679966d97f16~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Joseph Jordan <j fj ordan@email.unc.edu> 

Friday, April 15, 2011 2:43 PM 

Gore, Travis <stgore@email.unc.edu> 

Fwd: FORMAL NOTICE: Decommissioning of MyUNC Enterprise Portal 

Begin forwarded message: 

> From: no_reply@unc.edu 
>Date: April 11, 2011 10:22:11 PMEDT 
> To: jfj ordan@email.unc.edu 
> Subject: FORMAL NOTICE: Decommissioning of MyUNC Enterprise Portal 
> Reply-To: no_reply@unc.edu 
> 

>April 11, 2011 
> 

> TO: Deans, Directors, Department Chairs 
> 

> FROM: J. Michael Barker, Ph.D. 
> Assistant Vice Chancellor for Infrastructure and Operations; and 
> Communication Technologies, ITS 
> 

> RE: Decommissioning of MyUNC Enterprise Portal 
> 
> I must inform you that budget reductions force Information Technology 
> Services to decommission the MyUNC Enterprise Portal. ITS will instead 
> deliver a single static page in its place: 
> ~ :/iwww. ~mc.ed~iofflineipor~aL 
> 
> This page will be made to appear as htlp:i/my.ur~c.edu. Although we 
> have 
> the ability to modify the links and language on this page, we have 
> limited ability to make substantive changes in style, look, feel, or 
> additional complexity. 
> 
> Our aim is to accomplish the decommissioning of MyUNC on June 3, 2011, 
> at 5:00pm. Please contact me at michael_barker@unc.edu, and copy 
> Ethan 
> Kromhout at ethan kromhout@unc.edu, to arrange to add or modify 
> links or 
> information on the static page listed above. 
> 
> I encourage you to share this notice with your unit information 
> technology staff. 
> 
> The net result is that there will be no general purpose and centrally 
> provided dynamic resource that displays contents and functions 
> based on 
> roles, that allows for self-selection of information, or that 
> provides a 
> layer of authorization service for downstream applications. I realize 
> that campus units may have changes to make within their downstream 
> applications to handle authorization functions, at minimum. 
> 
> We will make every possible effort to provide interim workarounds for 
> critical needs, but our capabilities are limited. Again, we are sorry 
> that this has become necessary; and I regret that it may place an 
> unplanned burden on your local operations. 
> 
> Please note that this has no impact on Single-Sign-On authentication 



services (h~.~p ://s so.m~c, ed~O. 

This email is sponsored by: Information Technology Services 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 

(919) 962-9001 
jfj ordan@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

jf]ordan@email.unc.edu 

Friday, April 15, 2011 3:02 PM 

Gore, Travis <stgore@email.unc.edu>; bandersl@email.unc.edu 

Title VI 

THE CHRONICLE 

An article from The Chronicle of Higher Education was forwarded to you by: jfjordan@email.unc.edu 

Message from the sender: Center issues 

Language and International-Studies Programs Face ’Devastating’ Cuts Under 

Budget Deal 

The plan would slash funds by 4o percent for a range of programs, some of which support 
training deemed critical to national security and competitiveness. 

Most E-Mailed 

Business Educators Struggle to Put Students to Work 

The Nettlix Effect: When Software Suggests Students’ Courses 

A Dog Teaches Old Theories New Tricks 

Language and International-Studies Programs Face ’Devastating’ Cuts Under Budget Deal 

Students, Reading and Writing 

Finding it hard to keep up with all that’s happening in academe? The Chronicle keeps you up 
to date with award-winning reporting and analysis of current events in higher education. We 
offer daily and weekly e-mail newsletters that will keep you current. Go to 
http://chronicle.com/myaccount/newsletters to sign up. 

(c) The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Collier, Shauna D <colliers@email.unc.edu> 

Friday, April 15, 2011 3:36 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Wilson Library Sprinkler Proj ect 

Hi Travis, 

Please share with the following with the listserv. 

Thanks! 

Shauna 

Shauna Collier 

Librarian 

Sonja Haynes Stone Center for Black Culture and History University of 

North Carolina at Chapel Hill 

150 South Road CB# 5250 
Chapel Hill, NC 27599 

919-843-5808 phone 

919-962-4830 fax 

shau na.collier@unc.edu 

www.lib.u nc.edu/stone 

Dear UNC community and Wilson Library patrons, 

Beginning in late July or in August, fire sprinklers will be installed in the stacks of the Wilson Special Collections Library at 

the University of North Carolina at Chapel Hill. The project will take approximately one year to complete. 

The installation of a fire suppression system to protect UNC’s most valuable library collections is critical. However, it will 

disrupt the retrieval of research collections during the installation period. 

During the project, which is expected to last approximately one year, each of the library’s nine stack floors will be closed 

for six to eight weeks. The library materials in each work zone will be enclosed in floor-to-ceiling protective sheeting and 

will be inaccessible until the floor re-opens. 

The project will affect access to materials from the North Carolina Collection, the North Carolina Collection Photographic 

Archives, the Southern Historical Collection, the Southern Folklife Collection, University Archives and Records 

Management Services, and the Rare Book Collection. 

If you expect to need specific special collections materials for research or teaching during the installation period, we 

urge you to contact Wilson Library staff as soon as possible. With early notice, we will make every effort to work with 

you to identify and make the collection materials you need available during the project. Staff can also advise on the 

availability of collections during the installation. 

Direct questions and requests for materials to Wilson Library at (919) 962-3765 or wilsonlibrary@unc.edu. As the project 

progresses, updates will be posted to http://library.unc.edu/wilson/research/sprinklers.html. 

If you would like additional information about this project, please do not hesitate to contact me. 

Sincerely, 



Bill Landis 

Head of Special Collections Research and Instructional Services 

919-843-5863 

blandis@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Friday, April 15, 2011 5:26 PM 

Department listserv <afriafam@listserv.tmc. edu> 

[afriafam] FW: Wilson Library Sprinkler Project 

Dear UNC community and Wilson Library patrons, 

Beginning in late July or in August, fire sprinklers will be installed in the stacks of the Wilson Special Collections Library at the 

University of North Carolina at Chapel Hill. The project will take approximately one year to complete. 

The installation of a fire suppression system to protect UNC’s most valuable library collections is critical. However, it will disrupt 

the retrieval of research collections during the installation period. 

During the project, which is expected to last approximately one year, each of the library’s nine stack floors will be closed for six 

to eight weeks. The library materials in each work zone will be enclosed in floor-to-ceiling protective sheeting and will be 

inaccessible until the floor re-opens. 

The project will affect access to materials from the North Carolina Collection, the North Carolina Collection Photographic 

Archives, the Southern Historical Collection, the Southern Folklife Collection, University Archives and Records Management 

Services, and the Rare Book Collection. 

If you expect to need specific special collections materials for research or teaching during the installation period, we urge you to 

contact Wilson Library staff as soon as possible. With early notice, we will make every effort to work with you to identify and 

make the collection materials you need available during the project. Staff can also advise on the availability of collections during 

the installation. 

Direct questions and requests for materials to Wilson Library at (919) 962-3765 or wilsonlibrary@unc.edu. As the project 

progresses, updates will be posted to http://library.unc.edu/wilson/research/sprinklers.html. 

If you would like additional information about this project, please do not hesitate to contact me. 

Sincerely, 

Bill Landis 

Head of Special Collections Research and Instructional Services 

919-843-5863 

blandis@email.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To tmsubscribe click here: http://lists.tmc.edu/u? 
id=32361534, d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29024799 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29024799-32361534, dl 9c27ea4325 cffb39a9456d99719bcb@listserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, April 19, 2011 1:22 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Carolina Papers, Kick for Kibera 

April 19,2011 

Carolina Papers Collection 
Deadline: Rolling 
Promote your scholarship in the field of Democracy and Human Riqhts, International Development or 
International Health, Submit your m! asters thesis for inclusion in the Carolina Papers, 

The series is interdisciplinary and accepts work from diverse fields, including Business, Education, Health 
Affairs, Humanities, Information Science, Law, and Social Science. 

Who is eligible to submit their master’s thesis? Any UNC graduate student who has successfully 
defended it. For more information, please contact Dr. Niklaus Steiner (nsteiner@unc.edu). 

OUR EVENTS+RESOURCES 
Kick for Kibera - CFK Soccer Clinic 

Registration Deadline: Wednesday, April 20 
Event: Saturday, April 23 

Join players from UNC Women’s Soccer for the 2011 
Kick for Kibera Clinic! Participants will learn valuable 
soccer skills from top-level players as well as how 
Carolina for Kibera uses soccer to promote cross 
cultural understanding among youth in Kibera, the 
largest slum in East Africa. 

Who: Girls of any skill level, ages 6-16 
When and Where: Saturday, April 23rd, 2011 12:30-4pm at Eddie 
Smith Field House, UNC Campus 
Cost: $40 per individual player, $30 per player for groups/families. 
Please inquire about team discounts! All proceeds benefit to Carolina 
for Kibera’s Sports Association. 
Register online: http://bit.ly/kickforkibera 
~istration Deadline Extended to April 20th 
Questions? Email soccerclinic@carolinaforkibera.orq 

AWARDS+ 
FELLOWSHIPS 

Matchinq Funds 
Deadline: Ongoing 

Conference Awards 
Deadline: Ongoing 

Student Research 

Deadline: Ongoing 

Faculty Workinq 

Deadline: Ongoing 

International Coffee Hour 
Tuesday, May 3 
5:00 o 6:00 PM 
4003 FedEx Global Education Center 
Join us for a monthly social hour for international and 
American students, scholars, faculty, staff and 
families. Chat about resources, opportunities and 

OPPORTUNITIES 

International 



challenges on campus. Each month is hosted by a different office with 
excellent resources to offer. May’s host is the Office of Postdoctoral 
Affairs! 

CGI Internship Openinqs 
Get valuable professional experience relevant to Communications & 
Multimedia work, Non-profit & Grants Management, Event Planning, or 
developing community Business Partnerships. Excellent fit for 
students interested in global studies or internationally-focused careers 
and issues. Get the full details here and apply by August 25 2011 
for priority consideration. 

Deadline: Ongoing 

Global Music Show 
Post-War German and 
Krautrock Music 
Wednesday April 27 9:00 o 
10:00pro 
WXYC 89.3FM or sten chine 
at h~:L/wxvc.orq. 

GLOBAL EVENTS + ANNOUNCEMENTS 
Grants Available to NC Community Colleqe Faculty 
Deadline: April 21 
In collaboration with UNC and Duke’s National Resource Centers, World View is facilitating grants to NC 
community college educators to create modules to internationalize coursework. Over 40 grants of $750 
have been awarded to support module creation and travel to UNC-Chapel Hill for research in cosultation 
with librarians and faculty arranged by World View. 

The Center for Global initiatives is happy to suppo~ applications for any area of the world or a 
combination of several areas or countries. 

Call for abstracts for 2011 Water and Health Conference 
Presentation & Poster submission deadline: April 30 
Conference: October 3-7 at UNC Chapel Hill 
Join individuals and experts from academia, industry, NGOs, government and foundations to deal with 
critical concerns in water and health relevant to both the developing and developed worlds. 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~obal Education Center 
301 Pittsboro Street t Campus Box 5145 

Chape~ Hill NO 27599-5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill, It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex wodd For ts work, the Center is recognized by the US Department of Education 
as one of only eleven National Resource Centers in Global Studies, 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

View this message in the iContactCommunity: ~’ View message Comment on this message ~Receive asRSS 
Share this message with others: ~de!.icio.us Digg ~ reddit ~Facebook ~9, StumbleUpon 

Email Marketing by 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, April 19, 2011 1:33 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Textbook Order Reminder! 

Fall 2011 Textbook Submission Report_Through_April_ _ 
Buyback Program Participants_Fall2011.doc 

15 2011.xls; Guaranteed 

Dear Colleagues, 

Just a frien!ly reminder to order your textbooks, or fill out a simple "No Text" form for Fall 2011 classes. This is 

important and helps assure that our students get cheaper prices on books! 

Orders can be placed in one of 5 easy ways: 

i) Use the Student Stores website: http://www.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan 
Frank Bellamy 

gfmorgan@store.unc.edu 
fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at 
Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 

Thanks, 
Travis 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29041188 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29041188-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



Fall 2011 UNC Student Stores Due Date: March 25, 2011 

GA’s On-time Date: April 29, 2011 

Dept 

AERO Aerospace 

Studies 

AFAM 

African American 

Studies 

AFRI 

African Studies 

AMST 

American Studies 

ANTH 

Anthropology 

APPL 

Applied Sciences 

ARAB 

Arabic 

ARMY 

Army Studies 

ART 

Art 

ASIA 

Asian Studies 

ASTR 

Astronomy 

BIOl. 

Biology 

BUSI 

CATA 

Catalan 

CHEM 

Chemistry 

CHER 

Cherokee 

Courses# 

10 

19 

................ Courses with 
Courses# On-time# no information 

No Text# adjusted ~0urses On-time% bydue date 

0     10 0 O% 10 

1 18 6 33% 12 

16 0 16 4 25% 

23 0 

52 3 49 

35% 

47% 

9 3 6 0 0% 

6 0 6 3 50% 3 

5 0 0 0% 5 

57 0 .57 4 7% 53 

9 0 9 3 33% 

Business 

7 0 

45 17 

50 0 

0 

9 

0 

4 57% 

21 75% 

2 4% 

After Due Date 

ad d ed)Ca n Celle ......................... not i riCetio n C o u rs es .................................... 0rd edng .................................... C our ses � o u rs es .... 

after duedate dat~ adjusted aff~id~date Sid~ied no info 

o o~: lo o::    0%’ lO 

o o’ 18 o 33% 12 ........ ..... 
; ......... 

12            0        0 16         0: 25 %    12 

26 0 0 49 0 47% 26 

................................................................................................................................................................... o .............................................................................................................................. o .... o 

6 0 0 9 0 33% 6 

i 

0 0 7 0 57%     3 

0 0 50 0 4%    48 



CHIN 

Chinese 

CLAR 

Classical 

Archaeology 

CLAS 

Classics 

CIVlPL 

Comparative 

Literature 

COIVlIVl 

Communication 

Studies 

COMIP 

Computer Science 

CZCH 

Czechoslovakian 

DRAM1 

Dramatic Arts 

DTCH 

Dutch 

ECON 

Economics 

EDUC 

Education 

EDUX 

Education 

ENGL 

English 

ENST 

Environmental 

Studies 

EXSS 

Exercise & Sport 

Science 

FOLK 

Folklore 

FREN 

French 

GEOG 

Geography 

5 

6 

9 

71 

26 

0 

0 

0 

3 

9 

11 8 

4 

6 6 

9 

68 27 

17 

73% 

80% 

100% 

11% 

40% 

53% 

41 

2 0 2 2 100% 0 

66 26 40 40 100% 0 

1 0 1 1 100% 

53 0 4 8% 

70 8 11% 

1 0 0% 

0 70 

0 1 

6 134 56 42% 140 78 

13 1 12 8% 11 

49 10 39 351 

0 8 3 

3 18 

1 9 27 

6 

68 

17 

40 

o 

8 

40% 41 

53% 

0 

0 

53 49 

0 0 1 

0 0 134 0 42% 78 

0                          0               12                           0            8%             11 

4 0 0 39 0 90% 4 

5 0 38% 5 

i 

3 0 0 21 0    86% 3 



GEOL 

Geology 

GERM 

German 

GREK 

Greek 

HEBR 

Hebrew 

HIST 

History 

HNRS 

Honors 

HNUR 

Hindi/Urdu 

HUNG 

Hungarian 

INLS 

Information & 

Library Science 

INTS International 

Studies 

ITAL 

Italian 

JAPN 

Japanese 

JOMC 

Journalism & 

Mass 

Communication 

JWST Jewish 

Studies (all x- 

listed) 

KOR 

Korean 

LATN 

Latin 

LFIT 

Life Fitness 

8 2 

19     2 12    71% 5 

6 100% 

2 0 0% 2 

73 4 35% 45 

6 1 20% 4 

4 

3 

54 

2 0 

69 24 

5 1 

4 0 

1 

0% 

50% 

10% 47 

104 

12 4 8 63% 

10 1 9 6 67% 

7 0 7 14% 6 

4 24~ 24% 100 76 

0 0 0 0 0% 0 

4 1 3 3 100% 

0 13 11 85% 

13 0 100% 

LGLA 

Lingala Language 0 2 100% 

17 

17 

o’~ 

2 

69 

0 

o 

0 

lOO% 

20% 

0% 

50% 

67% 

14% 

100 0 24% 

0 #DIV/O! 

6 

76 



LING Linguistics 

LTAM 

Latin American 

Studies 

MASC 

Marine Science 

MATH 

Mathematics 

MAYA Maya 

MTSC 

Science 

MUSC 

Music 

NAVS 

Studies 

PHIL 

Philosophy 

7 8 80% 2 

50% 

10 6 50% 2 

47 1 59% 19 

Language 0 0 0% 0 

Material 

2 0 0% 2 

33 5 29% 20 

Navy 

0 0 0 0% 0 

54 

25 

27 

9 

12 

PHYA    Physical 

Education Activity 

PHYS 

Physics 

46 27 

0 0 

2 0 

28 8 

22 

13/ 12 

49% 

92% 

56% 27 15 

6 

20 8 

1 1 

66 21 

PLAN 

City & Regional 

Planning 

PLCY 

Public Policy 

PLSH 

Polish 

POLl 

Political Science 

PORT 

Portuguese 

PRSN 

Persian 

PSYC 

Psychology 

19 13 100% 

21 1 40% 

1 0 100% 

7O 32% 4 

23 

12 

0     10 

0 10 0 

0 2 

2 4O 

4 

46 

80% 

o 50% 

0 59% 19 

Oii 451i Oii 49%i 23 

0 0 13 0 92% 

0 0 27 0 56% 12 

2O 

O~ 100% 0 

40% 12 

0 0 66 0 32% 45 

0 0 2 0     0% 2 



PUBA 

Public 

Administration 

PWAD 

Peace War & 

Defense 

RECR 

Recreation & 

Leisure Studies 

RELI 

Religious Studies 

ROML 

Romance 

Language 

RUES Russian 

& East European 

Studies 

RUSS 

Russian 

SECR 

Serbian & Croation 

SLAV 

Slavic Languages 

SOCI 

Sociology 

SPAN Spanish 

STOR Statistics 

& Operation 

Research 

17 

4 

25 

6 

12 

4 

57 

0 

0 

0 

0 

0 

0 

0 

0 

0 

4 

25 

53 

10 

25~ 

27 

6% 

0% 

100% 

40% 

67% 

0% 

42% 

0% 

50% 

47% 

48 3 60% 

16 

15 

0 0 4 0 0% 4 

o o lOO% o 

0 0 25 0 40% 15 

23 9 14 100% 0 

SWAH    Swahili 0 1 20% 4 

TURK Turkey 0 0 0% 2 

WMST 

Women’s Studies 0 5 36% 9 

12 

1 

1 

0 42% 

0% 

50% 

7 

28 

0 60%    18 

o o .D V/O! 



WOLO 

Wolof Language 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

AERO 101 001,002 DUFFY 064 

AERO 101 001,002 DUFFY 064 

AERO 201 001,002 DUFFY 064 

AERO 201 001,002 DUFFY 064 

AERO 301 001 HOLST 032 

AERO 301 001 HOLST 032 

AERO 401 001 KLUKOVICH 032 

AERO 401 001 KLUKOVICH 032 

AERO 500 401 STAFF 090 

AERO 500 401 STAFF 090 

ARMY 100 401 STAFF 090 

ARMY 101 001 STAFF 020 

ARMY 201 001, 002 FERNANDEZ 056 

ARMY 301 001 CAROLLO 028 

ARMY 401 001 YODER 032 

NAVS n/a 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

AFAM 101 002 HILDEBRAND 

AFAM 101 003 STAFF 

AFAM 101 004 CALDWELL 

AFAM 101 990 STAFF 

AFAM 102 001 HALL 

AFAM 102 002 STAFF 

AFAM 190 001 STAFF 

AFAM 259 001 HALL 

AFAM 267 001 JANKEN 

AFAM 293 001 JORDAN 

AFAM 398 001 HILDEBRAND 

AFAM 569 001 JACKSON 

066 

066 

066 

010 

060 

047 

024 

040 

050 

040 

020 

003 

AFRI 101 002 ANDERSON 

AFRI 101 003 NZONGOLA-NTALAJA 

AFRI 101 005 STAFF 

AFRI 101 951 PORTER 

AFRI 190 001 PIER 

AFRI 261 001 BOYD 

AFRI 263 001 BOYD 

AFRI 456 001 SECK 

AFRI 521 001 NYANG’ORO 

AFRI 523 001 NZONGOLA-NTALAJA 

AFRI 524 001 SELASSIE 

AFRI 600 001 SAHLE 

068 

050 

050 

050 

030 

030 

050 

035 

030 

030 

030 

016 

LGLA 100% adopted 

SWAH 401 001,002 MUTIMA / REILLY 050 



SWAH 

SWAH 

SWAH 

WOLO 

WOLO 

WOLO 

403 

406 

408 

401 

403 

404 

001,002 
001 
001 

001 

001 

001 

MUTIMA 

STAFF 

STAFF 

SECK 

STAFF 

STAFF 

039 
020 
010 

025 
016 
019 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION    INSTRUCTOR    ENROLLMENT 

AMST 055H 001 MARR 024 

AMST 060 001 FOSTER 022 

AMST 089 001 CANTWELL 022 

AMST 201 001 GARCIA 025 

AMST 246 001 FOSTER 120 

AMST 269 001 MARR 025 

AMST 290 002 TONE-PAH-HOTE 025 

AMST 290 003 STAFF 025 

AMST 291 001 ROBINSON 025 

AMST 390 001 COBB 025 

AMST 393 001 CANTWELL 025 

AMST 466 001 ROBERTS 025 

AMST 499 001 STAFF 010 

AMST 499 002 GARCIA 020 

AMST 890 001 ALLEN 023 

CHER i01 001 STAFF 020 

FOLK 490 001 STAFF 005 

FOLK 690 001 STAFF 005 

FOLK 690 002 STAFF 010 

FOLK 850 001 ROBERTS 012 

FOLK 895 001 SAWIN 006 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

ANTH 101 001 STAFF 

ANTH 101 003 STAFF 

ANTH 101 007 STAFF 

ANTH 145 006 BILLMAN 

ANTH 220 001 BILLMAN 

ANTH 248 001 SLOCUM 

ANTH 297 022 CRUMLEY 

ANTH 414L 406 HUTCHINSON 

ANTH / cmpl / folk 435 006 PEACOCK 

ANTH 448 001 COLLOREDO-MANSFELS 

ANTH 450 006 STEPONAITIS 

ANTH 460 001 CRUMLEY 

ANTH / folk 473 001 LACHICO-Iq-E 

ANTH 491 001 NONINI 

ANTH 499 053 ESCOBAR 

ANTH 499H 058 PEACOCK 

ANTH 502 001 SMITH-NONINI 

ANTH 578 001 NONINI 

ANTH 699 001 SORENSEN / RIVKIN-FISH 

ANTH 699 00_5 EVENS 

ANTH 701 001 COLLOREDO-MANSFELD / NELSON 

ANTH 703 001 SCARRY / SORENSEN 

ANTH 897 053 ESCOBAR 

ANTH 897 056 SLOCUM 

ANTH 897 064 NELSON 

ANTH 897 072 SAUNDERS 

oss / 

035 

035 

190 
225 

035 

025 

015 
015 

ooo / oos 
035 

120 

040 

032 / 002 

O3O 

O25 

015 

O3O 

O3O 

O2O 

OO5 

O2O 

O2O 

015 

012 

015 

OO3 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

APPL 160 001 OLDENBURG 055 

APPL 369 003 STAFF 010 

APPL 450 001 FINLEY 032 

APPL 460 400 FINLEY 035 

APPL 490 001 GANZI 035 

APPL 510 001 BANES 015 

MTSC 615 001 O.IN 010 

MTSC 730 001 RUBINSTEIN 010 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR    ENROLLMENT 

ART 051 001 PAGE 015 

ART 061 001 BOWLES 020 

ART 079 001 PARDO 021 

ART 089 001 VERKERK 020 

ART 102 001 SH ERRILL 015 

ART 102 002 GRABOWSKI 015 

ART 103 001 MUSINA 015 

ART 103 003 LI M 015 

ART 104 001 MCLAIN 022 

ART 104 002 MCLAIN 022 

ART 104 003 OSBORNE 022 

ART 104 004 STAFF 022 

ART 105 001 PAGE 016 

ART 105 002 SOM 016 

ART 106 001 STAFF 010 

ART 106 002 STAFF 010 

ART 151 001 DOUGLAS 280 

ART 152 951 STAFF 022 

ART 157 001 WILLIAMS 080 

ART 158 001 LI N 080 

ART 202 001 LOGAN 025 

ART 202 002 ZABOROWSKI 025 

ART 206 002 TRUONG 010 

ART 208 001 SONNICHSEN 013 

ART 213 001 NAM 010 

ART 214 001 ZABOROWSKI 020 

ART 233 001 PEREZ-MENDEZ 015 

ART 266 001 GHOSH 029 

ART 2?0 001 PARDO 040 



ART 272 

ART 275 

ART 285 

ART/afam 287 

ART/afri/anth 353/353 

ART 356 

ART 361 

ART 365 

ART 394 

ART 399 

ART 416 

ART 456 

ART 466 

ART 4?0 

ART 488 

ART 554 

ART ?00 

ART 850 

ART 910 

ART 954 

ART 959 

ART 960 

ART 984 

ART 984 

343 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

BRACHMANN 030 

ARPEN 029 

LEVI N E 040 

BOWLES 060 / 020 

MAGEE 030 / 005 / 005 

PAGE 030 

STAFF 040 

CHA1-FERJ EE 040 

PAGE 020 

SLAVlCK 025 

TRUONG 010 

GHOSH 015 

VERKERK 040 

CHA1-FERJ EE 029 

MAGEE 015 

WILLIAMS 025 

WH ETSTO N E 020 

PARDO 020 

BRACHMANN 015 

LIN 015 

DOUGLAS 015 

STURGEON 015 

LEVlNE 015 

LEVlNE 015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

ARAB 203 001-004 STAFF 080 

ARAB 305 001,002 JOUKHADAR 050 

ARAB 407 001 STAFF 015 

ASIA 089 001 STAFF 024 

ASIA 147 001 GOLD 030 

ASIA 150 001 SHEMER 080 

ASIA 490 001 ZULFIKAR 035 

ASIA 490 002 PITELKA 030 

ASIA 691H 001 DRISCOLL 012 

CHIN 252 001,002 HENRY 140 

CHIN 463 001 VISSER 035 

CHIN 464 001 VISSER 030 

HEBR 101 001,002 STAFF 039 

HEBR 203 001 STAFF 020 

HNUR 101 001-003 STAFF 060 

HNUR 203 001,003 UMASHANKAR 040 

HNUR 220 001 CALDWELL 025 

HNUR 305 001 CALDWELL 018 

JAPN 101 001-006 STAFF 120 

JAPN 203 004,005 SAWAMURA 040 

JAPN 305 001,002 KATO 050 

JAPN 408 001 ARATAKE 015 

JAPN 412 001 KATO 020 

JAPN 490 001 PITELKA 018 



KOR 100% adopted 

PRSN 101 001,002 ADEL 

PRSN 203 001 ADEL 

040 

020 

TURK 

TURK 

101 001 

203 001 

ZULFIKAR 

ZULFIKAR 

019 

019 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

ASTR 101L 414-445 STAFF 280 

ASTR 205 001 CLEMENS 026 

ASTR ?04 001 STAFF 006 

PHYS 054 001 ILIADIS 024 

PHYS 071 001 CECIL 024 

PHYS 104L 413-542 STAFF 026 

PHYS 105L 420-450 STAFF 012 

PHYS 128L 417-447 STAFF 033 

PHYS 211 001 LOPEZ 010 

PHYS 481L 427 O.IN 015 

PHYS 543 001 WILKERSON 045 

PHYS 715 001 STAFF 010 

PHYS 721 001 DOLAN 020 

PHYS 822 001 FRAMPTON 025 

PHYS 832 001 EVANS 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

BIOL 213 001 REISNER 030 

BIOL 450 001 LOHMANN 075 

BIOL 461 001 UMBANHOWAR 024 

BIOL 535 001 STAFFORD 015 

BIOL / ecol 563 001 WEISS 010 / 010 

BIOL / gnet 624 001 BAUTCH 010 / 005 

BIOL 639 1 REED 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

100 001 SKENDER 388 

101 001 SKENDER 350 

401 001, 002, 004 SETZER 060 

401 003, 005, 006 MEREDITH 060 

401 007, 008 HARMS 040 

401 009 FLOOD 020 

403 001, 002 PARLAKTURK 100 

403 003 MORGAN 050 

403 004 MAN I 050 

404 001, 002 MANN 100 

404 003 PEIRCE 050 

405 001, 002 BLACKBURN 090 

405 003, 004 CHRISTIAN 090 

406 001-003 KUBOWICZ 150 

40? 001 BLOCH ER 045 

408 001-005 KHOKHER 245 

409 001-003 GANTCHEV 145 

410 001, 002 KOSTAMIS 100 

410 003, 004 JONES 100 

500 001, 002 ZOLLER 077 

505 001 VERNON / BARNER 045 

506 002 VERNON 045 

516 001 HAMNER 045 

517 001 HAMNER 080 

526 001 PEARMAN 015 

533 001 KOSTAM IS 045 

543 001 PEIRCE 045 

545 001 SUMANTH 036 

550 001 BLACKBURN 045 



BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

561 

563 

564 

566 

568 

58O 

584 

588 

589 

595 

597 

617 

618 

623 

691H 

698 

852 

88O 

882 

001,002 
001 
001 

001,002 
001 
001 

001,002 
001,002 
001-003 
001 
001 
001 

001-003 
001 
001 

001-003 
001 
001 
001 

PETERSEN 

GIELENS 

BAYUS 

ROSSI 

LIM 

GULTEKIN 

GULTEKIN 

GARCIA 

LE 

BROWN 

GULTEKIN 

DIDOW 

JOTIKASTHIRA 

ZOLLER 

HARMS 

KIM 

ROSEN 

LUNDBLAD 

OUIMET 

O8O 
045 
040 
090 
045 
045 
090 
090 
135 
045 
045 
040 
096 
045 
024 
175 
010 
015 
010 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

CHEM 073 001 FORBES 020 

CHEM 101 951 VOLARIC 025 

CHEM 102H 001 MORSE 050 

CHEM 281 001 PAPANIKOLAS 095 

CHEM / appl / mtsc 421 001 YOU 050 / 010 / 010 

CHEM / appl / mtsc 422 001 SAMULSKI 025 / 010 / 004 

CHEM 431 001 PIELAK 100 

CHEM 451 001 LIN 030 

CHEM 466 001 NICEWICZ 040 

CHEM 470 001 SAMULSKI 030 

CHEM 480 001 THOMPSON 051 

CHEM 483 001 BAER 036 

CHEM 484 001 RUBINSTEIN 020 

CHEM 486 001 FECKO 015 

CHEM 721 001 SHEYKO 036 

CHEM 731 001 ERIE 036 

CHEM ?32 001 STAFF 020 

CHEM 741 001 WlGHTMAN 036 

CHEM ?42 001 GLISH 036 

CHEM ?54 001 SCHAUER 050 

CHEM 761 001 WATERS 040 

CHEM 781 001 BERKOWlTZ 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

CLAR 120 951 STAFF 020 

CLAS 100% ADOPTED 

GREK 100% ADOPTED 

LATN 203 001,002 STAFF 055 

LATN 204 001 GELLAR-GOAD 025 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

COMM 085 001 LUNDBERG 016 

COMM 113 001 LUNDBERG 190 

COMM 140 001 PALM 140 

COM M 142 001 G INSBERG 025 

COMM 162 001 STAFF 025 

COMM 170 002 STAFF 025 

COMM 170 003 STAFF 025 

COMM 170 004 STAFF 025 

COMM 171 001 STAFF 030 

COMM 223 001 STAFF 022 

COMM 260 001 STAFF 020 

COMM 318 001 STAFF 025 

COMM 318 002 STAFF 025 

COMM 350 001 STAFF 025 

COM M 371 001 BALTH ROP 050 

COM M 374 001 BALTH ROP 050 

COMM 450 001 STAFF 025 

COMM 450 002 ARIZZI 025 

COMM 450 003 HOYNG 025 

COMM 450 004 RO-I-FINGHAUS 025 

COM M 472 001 BLAIR 030 

COMM 521 001 WALTMAN 035 

COMM 525 001 PARKER 030 

COMM 532 001 MEGEL 012 

COMM 550 001 CANTE 075 

COMM 563 001 FERGUSON 020 

COMM 571 001 WA-I-FS 025 

COM M 576 001 WA-I-FS 025 

COMM / art 636 / 406 001 RUDINSKY 012 / 004 



COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

639 

639 

646 

654 

655 

661 

663 

669 

682 

703 

812 

844 

ooi 
006,007 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

RUDINSKY 

MYERS 

SHI 

RANKUS 

SHARMA 

ALEXANDER 

MEGEL 

STAFF 

CANTE 

SHARMA 

BLAIR 

POLLOCK 

012 
024 
012 
014 
025 
015 
006 
015 
025 
030 
015 
015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

COMP 110 002 STAFF 080 

COMP 110 003,004 HEDLUND 205 

COMP 116 001 STAFF 072 

COMP 116 002 CURTIS 040 

COMP 380 001-003 NICHOLAS 120 

COMP 410 001 BARUAH 075 

COMP 590 039 BISHOP 012 

COMP 590 040 JEFFAY 035 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

DRAM 100% adopted 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION    INSTRUCTOR ENROLLMENT 

ECON 053 001 BENAVIE 020 

ECON 056 001 ROSEFIELDE 020 

ECON 101 005 MCCALLIE 090 

ECON 101 006 BALABAN 410 

ECON 101 008 TURCHI 420 

ECON 101 951 STAFF 025 

ECON 101 951 STAFF 025 

ECON 101H 001 TURCHI 025 

ECON 101H 002 CONWAY 025 

ECON 310 001 STAFF 120 

ECON 310 002 STAFF 100 

ECON 320 001 STAFF 044 

ECON 320 002 STAFF 045 

ECON 325 001 STAFF 100 

ECON 328 001 STEWART 040 

ECON 345 001 STAFF 040 

ECON / mngt 380 001 STAFF 040 / 005 

ECON 400 001 LICH-TYLER 120 

ECON 400 002 STAFF 120 

ECON 400 003 STAFF 100 

ECON 400 004 STAFF 100 

ECON 410 001, 002 PETRANKA 480 

ECON 410H 001 BIGLAISER 024 

ECON 420 001, 002 AGUILAR 240 

ECON 420 003 STAFF 100 

ECON 420 004 STAFF 100 

ECON 423 001 AGUILAR 036 

ECON 440 001 HILL 040 

ECON 445 001, 002 MCMANUS 096 



ECON 

ECON / euro / pwad 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

ECON 

450 
460 
465 
465 
468 
510 
510 
511 
520 
560 
570 
586 
691H 
720 
770 
810 
846 
861 
870 
880 

ooi 
OOl, OO2 

ooi 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

AKI N 048 

VAIDYANATHAN 084/003 

PETER 048 

VAI DYANATHAN 048 

ROSEFIELDE 040 

PETRAN KA 025 

STAFF 025 

PARREIRAS 025 

STAFF 025 

CHARI 025 

CHAUDHURI 025 

TURCHI 025 

FROYEN 025 

HENDRICKS 044 

RENAULT 044 

PARREIRAS 035 

BIGLAISER 044 

CHARI 044 

CHAUDHURI 048 

PETER 044 

/005 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

EDUC 121 001 

EDUC 131 001 

EDUC 131 002 

EDUC 221 001 

EDUC 309 001 

EDUC 317 001 

EDUC 317 002 

EDUC 318 001 

EDUC 399 001 

EDUC 399 002 

EDUC 402 001 

EDUC 403 001 

EDUC 407 001 

EDUC 412 001, 003 

EDUC 412 002 

EDUC 413 001 

EDUC 413 002 

EDUC 421 001, 002 

EDUC 441 001, 002 

EDUC 465 001 

EDUC 465 002 

EDUC 466 001 

EDUC 467 001 

EDUC 467 002 

EDUC 467 003 

EDUC 467 004 

EDUC 501 001 

EDUC 513 001, 002 

EDUC 520 001 

STAFF 

TAYLOR 

ANGLE 

SENTA 

BRODEUR 

KRYDER 

STAFF 

FISHER 

PERRY 

KESSLER 

PALSHA 

STAFF 

STAFF 

WILKERSON 

BOLICK 

JUSTICE 

STAFF 

HORTON 

UNKS 

MORRISON 

GULLEDGE 

HAMM 

MORRISON 

JUSTICE 

HORTON 

GULLEDGE 

PALSHA 

ANDERSON 

LLOYD 

052 

030 

030 

052 

025 

025 

025 

020 

045 

045 

025 

030 

025 

040 

020 

030 

030 

035 

282 

025 

020 

025 

010 

010 

010 

010 

025 

050 

025 



EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

521 

523 

533 

535 

563 

564 

565 

566 

567 

621 

631 

632 

633 

635 

636 

637 

638 

644 

645 

645 

647 

647 

647 

647 

647 

648 

664 

681 

683 

684 

690 

701 

7O8 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

961 

956 

001,002 

OO2 

OO3 

001 

OO3 

OO4 

OO5 

OO6 

001 

001 

001 

001 

001 

956,957 

001-003 

O01 

STAFF 

STAFF 

SINCLAIR 

WRIGHT 

JUSTICE 

MORRISON 

HORTON 

LIU 

STAFF 

STAFF 

BRUCE 

VEITCH 

STAFF 

SCHAINKER 

GRAHAM 

VEITCH 

SCHAINKER 

MEECE 

NOBLIT 

GRUMET 

TRIER 

SCO1-F 

HUFF 

PARSONS 

STAFF 

HUFF 

ABLE 

HUTCHISON-MALONE 

CIZEK 

WARE 

MILLER 

LLOYD 

KNOTEK 

030 

030 

025 

015 

025 

025 

025 

025 

025 

045 

025 

025 

025 

025 

O25 

O3O 

O3O 

O7O 

O35 

O35 

O25 

O25 

O25 

O25 

O25 

O25 

O3O 

O3O 

O25 

O45 

O35 

O3O 

012 



EDUX 616 001 STAFF 030 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

CM PL 121 001 COLLINS 030 

CM PL 130 001 LEONARD 030 

CMPL 143 001 STAFF 120 

CM PL 251 001 MCGOWEN 030 

CM PL 462 001 COLLINS 030 

CM PL 4?2 001 LEONARD 030 

CMPL 483 001 BRODEY 030 

CMPL 490 001 BRODEY 008 

ENGL 069 001 ANDERSON 022 

ENGL 084H 001 DAVENPORT 018 

ENGL 085 001 BAKER 024 

ENGL 085H 001 KENDALL 024 

ENGL 088 001 KIM 024 

ENGL 089 001 AHUJA 024 

ENGL 120 001 FLOYD-WILSON 035 

ENGL 121 001 LENSING 022 

ENGL 122 002 VEGGIAN 035 

ENGL 123 001 TAYLOR 035 

ENGL 123 002 STAFF 035 

ENGL 123 003 STAFF 035 

ENGL 123 004 STAFF 035 

ENGL 123 005 STAFF 033 

ENGL 123 006 NASH 035 

ENGL 123 007 STAFF 035 

ENGL 123 008 STAFF 035 

ENGL 123 009 STAFF 035 

ENGL 123 010 STAFF 034 

ENGL 124 001 HENDERSON 035 



ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

124 
124 
124 
125 
126 
127 
127 
127 
128 
128 
128 
128 
129 
129 
131 
132H 
140 
142 
143 
144 
144 
145 
150 
206 
208 
209 
210 
225 
225 
228 
284 
3001 
3O7 
331 

002 
003 
004 
001 
001 
001 
951 
951 
001 
002 
003 
004 
001 
002 
003 
001 
001 
001 
001 
001 
002 
001 
001 
001 
002 
001 
001 
001 
003 
001 
001 
001 
001 
001 

STAFF 

STAFF 

CRYSTALL 

SALVAGGIO 

STAFF 

STAFF 

ANDERSON 

ANDERSON 

STAFF 

STAFF 

LAPRADE 

FROST 

FLANAGAN 

STAFF 

SHAPIRO 

DURBAN 

WEBER 

TAYLOR 

OXMAN 

STAFF 

STAFF 

ROSENTHAL 

MOSKAL 

GINGHER 

GWIN 

MOOSE 

MOOSE 

BAKER 

MATCHINSKE 

ARMITAGE 

LANGBAUER 

JACK 

GINGHER 

ROSENTHAL 

O35 
O35 
O35 
O5O 
O35 
048 
022 
022 
O35 
O35 
O35 
O35 
O35 
O35 
018 
015 
025 
120 
035 
035 
035 
035 
022 
018 
018 
018 
018 
035 
120 
035 
120 
019 
018 
035 



ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL/cmpl 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

332 

333 

347 

348 

350 

356 

367 

367 

373 

381 

406 

437 

447 

463 

4?2 

601 

659 

662 

686 / 490 

693H 

?62 

?83 

8O5 

861 

ooi 
ooi 
OO2 
ooi 
ooi 
ooi 
ooi 
OO2 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

OOl, OO2 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 

THOMPSON 

THOMPSON 

TAYLOR 

ELLIOI-I- 

LENSING 

COOPER 

FISHER 

HENDERSON 

IRONS 

STAFF 

DURBAN 

VISCOMI 

GWIN 

COOPER 

ELLIOI-I- 

LEE 

ARMITAGE 

LEGASSIE 

BRODEY 

SHAPIRO 

AHUJA 

LANGBAUER 

TAYLOR 

TAYLOR 

035 
035 
035 
035 
035 
035 
035 
035 
035 
035 
018 
035 
035 
035 
O3O 
O3O 
O35 
011 

007/008 

012 

011 

015 

011 

011 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

ENST 201 001 GANGI 160 

ENST 201 002 COOKE 040 

ENST 201H 143 GANGI 019 

ENST 202 001 BELL 090 

ENST 204 001 COOKE 030 

ENST / afri 266 001 COOKE 015 / 002 

ENST 352 001 BELL 020 

ENST / ecol 490 / 891 002 / 001 BELL 010 / 010 

ENST 490 003 CECIL 005 

ENST 490 004 MITCHELL 005 

ENST / envr / plan 581 / 781 / 781 001 MOREAU 020 / 010 / 010 

ENST / envr 698 001-003 SHAY 048 / 006 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

EXSS 221 002 STROMAN 040 

EXSS 360 001 STAFF 030 

EXSS 700 001 SHIELDS 010 

EXSS ?80 001 BA1-FAGLINI 010 

LFIT 100% adopted 

PHYA 223 001 STAFF 020 

RECR 100% adopted 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

GEOG 056 001 CRAVEY 024 

GEOG 111 001 KONRAD 141 

GEOG 112 001 MOODY 045 

GEOG 115 001 STAFF 021 

GEOG / pwad 120 002 WARD 110 / 020 

GEOG 121 001 GOKARIKSEL 150 

GEOG 125 001 BIRDSALL 050 

GEOG 130 001 HAVICE 050 

GEOG 228 001 STAFF 044 

GEOG 23? 001 STAFF 024 

GEOG 259 001 VALDIVIA 044 

GEOG / asia 267 001 STAFF 020 / 005 

GEOG 391 001 STAFF 024 

GEOG 423 001 REYES 045 

GEOG 428 001 MARTIN 050 

GEOG / asia / ints 447 001 GOKARIKSEL 020/005/001 

GEOG / asia / pwad 453 001 KIRSCH 045 / 005 / 005 

GEOG 460 001 HAVICE 045 

GEOG 477 001 MOODY 024 

GEOG / plan 491 001 WALSH 055 / 000 

GEOG 691H 001 STAFF 015 

GEOG 703 001 PICKLES 012 

GEOG 704 001 PICKLES 012 

GEOG 804 001 MARTIN 01.5 

GEOG 804 002 VALDIVlA 015 

GEOG 900 001 STAFF 025 

GEOG 900 002 PICKLES 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

GEOL 301L 401 COLEMAN 026 

GEOL 504 001 GLAZNER 018 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

CZCH 100% adopted 

DTCH 100% adopted 

GERM 059 001 PIKE 024 

GERM 303 001 STAFF 020 

GERM 303 002 TROP 020 

GERM 390 001 PIKE 024 

GERM 880 001 STAFF 015 

HUNG 403 001 SHERWOOD 012 

PLSH 100% adopted 

RUSS 208 002 STAFF 018 

RUSS 270 001 STAFF 030 

RUSS 321 001 STAFF 012 

RUSS 411 001 MAGOMEDOVA 012 

RUSS 425 001 STAFF 030 

RUSS 513 001 MAGOMEDOVA 012 

RUSS 790 001 MAGOMEDOVA 005 

SECR 403 001 STAFF 012 

SLAV 425 001 STAFF 030 

SLAV 467 001 SHERWOOD 025 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

HIST 089 001 HAGEMANN 021 

HIST 089 002 LINDSAY 021 

HIST 089 003 STAFF 023 

HIST 106 001 NAIDEN 035 

HIST 110 001 COBB 140 

HIST 127 001 G LA-I-FHAAR 110 

HIST 127 002 STAFF 165 

HIST 127 951 STAFF 025 

HIST 127 951 STAFF 025 

HIST 128 001 MCNEIL 035 

HIST 130 001 LEE 110 

HIST 134 001 FLETCHER 035 

HIST 140 006 HUNZIKER 165 

HIST 151 006 HUNZIKER 165 

HIST 151 007 MCINTOSH 165 

HIST/aero / pwad 213 001 CADDELL 180/020/020 

HIST 240 001 RADDING 110 

HIST 255 001 NAIDEN 030 

HIST/jwst / pwad 262 001 DUFFY 085 / 005 / 020 

HIST 292 001 STAFF 030 

HIST 292 002 TSIN 030 

HIST 292H 002 STRING 024 

HIST 368 001 G LA-I-FHAAR 120 

HIST 376 001 STAFF 035 

HIST 391 001 PENNYBACKER 015 

HIST 393 005 LA SERNA 015 

HIST 393 007 STAFF 015 

HIST 395 009 MCNEIL 015 

HIST 466 001 KRAMER 035 



HIST 

HIST 

HIST 

HIST 

HIST/folk 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

490 

490H 

528 

533 

571 

671 

691H 

711 

715 

717 

721 

783 

820 

87O 

89O 

89O 

002 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

O01 

002 

STAFF 

PENNYBACKER 

LA SERNA 

CHASTEEN 

FERRIS 

WHISNANT 

WHALEN 

MCINTOSH 

WATSON 

LEE 

LI N DSA¥ 

STAFF 

BURNS 

JACKSON 

HAGEMANN 

LEE 

020 

024 

035 

023 

020 / OOS 

O25 

015 

O2O 

015 

015 

015 

015 

O2O 

O2O 

O2O 

O2O 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

HNRS 352 001 FERGUSON 012 

HNRS 352 002 STEINER 018 

HNRS 354 001, 002 GOLDBERG 048 

HNRS 355 001 VISCOMI 018 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

INLS 089 001 POMERANTZ 025 

INLS 101 001 KELLY 030 

INLS 101 002 KAMPOV-POLEVOI 030 

INLS 200 001 POMERANTZ 025 

INLS 200 002 BAILEY 030 

INLS 261 001 BERGQUIST 030 

INLS 285 001 BERGQUIST 030 

INLS 461 001 BERGQUIST 030 

INLS 461 002 WEBSTER 030 

INLS 490 046 TIBBO 030 

INLS 490 161 MOORE 030 

INLS 490 163 RAJASEKAR 030 

INLS 500 001 BARREAU 030 

INLS 500 003 SHEBLE 030 

INLS 501 001 GOLLOP 030 

INLS 501 002 CUSHING 030 

INLS 502 001 CLEMENS 030 

INLS 509 001 LOSEE 030 

INLS 513 001 EDWARDS 024 

INLS 513 002 LEE 024 

INLS 515 001 MARSHALL 024 

INLS 520 001 GREENBERG 030 

INLS 520 002 SHAW 024 

INLS 521 02W SPURGIN 025 

INLS 523 001 HAAS 030 

INLS 523 002 MOSTAFA 030 

INLS 525 001 MARCIANO 024 

INLS 530 001 HUGHES-HASSELL 030 

INLS 556 001 LEE 030 



INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

556 

558 

566 

572 

582 

582 

584 

585 

691H 

720 

721 

723 

744 

752 

780 

828 

882 

889 

002 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

STAFF 

STURM 

ADAMS 

HASSELL 

HAAS 

HASSELL 

WILDEMUTH 

MORAN / PATILLO 

KELLY 

GREENBERG 

SAMPLES / STALBERG 

RAJASEKAR 

HUGHES-HASSELL 

TIBBO 

MARSHALL 

CAPRA 

BARREAU 

WILDEMUTH 

024 

015 

030 

030 

030 

030 

024 

055 

012 

024 

030 

013 

030 

030 

O3O 

012 

014 

O24 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

INTS 290 002 STAFF 020 

INTS 390 002 WEILER 025 

INTS 490 001 OSTERWEIL 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

JOMC 101 001 

JOMC 121 002 

JOMC 137 001, 002 

JOMC 153 001-013 

JOMC 180 001 

JOMC 180 002 

JOMC 181 001 

JOMC 182 001 

JOMC 182 002 

JOMC 182 003 

JOMC 187 001 

JOMC 187 002 

JOMC 221 003 

JOMC 221 004 

JOMC 221 005 

JOMC 232 001 

JOMC 232 002 

JOMC 232 003 

JOMC 232 004 

JOMC 242 001 

JOMC 244 001 

JOMC 245 001 

JOMC 256 001 

JOMC 271 001 

JOMC 271 002 

JOMC 271 003 

JOMC 272 001, 002 

JOMC 333 001 

JOMC 340 001, 004 

STAFF 

STAFF 

BYARS / SINCLAIR 

STAFF 

LAUTERER 

DAVISON 

STEVENS 

OLIVER 

STAFF 

STAFF 

STAFF 

RUEL 

STAFF 

STAFF 

STAFF 

BRABHAM 

FIELDS 

STAFF 

STAFF 

FEE 

TOWNS 

CROTHERS 

LAUDER 

MCMAHAN 

ALLEN 

COBB 

STAFF 

CURRAN 

SMITH 

025 

016 

134 

210 

017 

018 

017 

018 

018 

018 

018 

018 

018 

018 

018 

018 

020 

020 

020 

025 

014 

O4O 

018 

018 

018 

018 

O36 

018 

O95 



JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

349 

394 

421 

422 

423 

426 

431 

431 

431 

434 

434 

434 

443 

446 

458 

459 

463 

473 

473 

480 

481 

482 

483 

484 

490 

491 

491 

491 

551 

552 

581 

582 

583 

585 

ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 
003 
004 
ooi 

002,003 
004 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

003,007 
005 
008 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 

AI KAT 

EUBANK 

HEFNER 

HEFNER 

HEFNER 

HOCHBERG 

STAFF 

STAFF 

STAFF 

BRABHAM 

COMELLO 

MISNER 

VARGAS 

AI KAT 

GUILLORY 

LAUTERER 

STAFF 

MCMAHAN 

KEARNS 

DAVISON 

STEVENS 

NIBLOCK 

OLIVER 

KIRKMAN 

KAYYE 

HOLLIMAN 

WI-I-I-EKI N D 

THORNBURG 

ABERNATHY 

ABERNATHY 

RUEL 

STEVENS 

FERRIOLA-BRUCKENSTIEN 

FLOYD 

012 
030 
020 
020 
020 
015 
020 
018 
018 
018 
035 
015 
020 
025 
009 
015 
018 
018 
018 
018 
018 
018 
018 
018 
012 
036 
018 
018 
030 
015 
018 
018 
017 
018 



JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

691H 

701 

705 

711 

714 

730 

754 

825 

826 

840 

842 

847 

879 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

BROWN 

JOHNSTON 

HESTER 

CARROLL 

TYBURSKI 

STRAUGHAN 

FRIEDMAN 

BROWN 

CATES 

HOEFGES 

WINFIELD 

VARGAS 

SINCLAIR 

012 

040 

015 

020 

015 

015 

009 

009 

015 

009 

009 

009 

009 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

LING 691H 001 PERTSOVA 010 

LING 692H 001 PERTSOVA 010 

MAYA n/a 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

LTAM 697 001 RADDING 030 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

MASC / geog 101 / 103 002 WHITE 110 / 120 
MASC 706 001 MARCH E-I-FI 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION    INSTRUCTOR ENROLLMENT 

MATH 

MATH 054 001 HAWKINS 020 

MATH 058 001 MCCOMBS 024 

MATH 119 001,002 STAFF 050 

MATH 231 001-013 STAFF 456 

MATH 418 001 STAFF 030 

MATH 533 001 BELKALE 035 

MATH 547 001 CIMA 035 

MATH 547 003 ADALSTEINSSON 035 

MATH 551 001 PLANTE 035 

MATH 566 001 MITRAN 035 

MATH 577 001 DAMON 035 

MATH / envr 661 001 ADALSTEINSSON 010 / 005 

MATH 676 001 WAHL 015 

MATH 680 001 EBERLEIN 015 

MATH 753 001 ASSANI 015 

/ envr / masc 768 001 MCLAUGHLIN 006 / 005 / 005 

MATH 771 001 ARINKIN 015 

MATH 892 001 MUCHA 040 

MATH 892 002 MARRON 040 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION    INSTRUCTOR    ENROLLMENT 

MUSC 059 001 NEFF 015 

MUSC 063 001 MACNEIL 020 

MUSC 111 002 ZWICKER 020 

MUSC 121 001 STAFF 090 

MUSC 130 001-010 STAFF 090 

MUSC 131 001-003 STAFF 090 

MUSC 135 001 ANDERSON, S 030 

MUSC 143 001 STAFF 200 

MUSC 145 001 ANDERSON, S 200 

MUSC 147 001 GARCIA 100 

MUSC 167 001 FELDMAN 035 

MUSC 230 001-005 STAFF 060 

MUSC 232 001 NEAL 040 

MUSC 232H 001 NEFF 020 

MUSC 281 951 STAFF 025 

MUSC 285 001 COHEN 075 

MUSC/pwad 289 001 FAUSER / LITWIN 080/010 

MUSC 308 002 HUFF 010 

MUSC 331 001 ANDERSON, A 020 

MUSC 355 001 MACNEIL 035 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PHIL 101 001 STAFF 040 

PHIL 101 951 STAFF 030 

PHIL 110 001 STAFF 036 

PHIL / reli 134 / 126 001 STAFF 026 / 015 

PHIL 155 001 STAFF 036 

PHIL 155 002 STAFF 036 

PHIL 160 002 STAFF 036 

PHIL 163 001 STAFF 036 

PHIL 165 001 STAFF 036 

PHIL 165 002 STAFF 040 

PHIL 170 001 STAFF 040 

PHIL 220 001 STAFF 036 

PHIL 230 001 PAUL 035 

PHIL 230 951 STAFF 030 

PHIL/poli / pwad 272 001 BOXILL, B 010/010/010 

PHIL / poli / pwad 272 002 STAFF 020 / 010 / 010 

PHIL 273 001 BOXlLL, B 030 

PHIL/wmst 275 001 STAFF 026 / 010 

PHIL 280 001 STAFF 040 

PHIL/econ / poli 384 001 STAFF 010/010/010 

PHIL 422 001 BLACKBURN 020 

PHIL 560 001 BOXILL, J 015 

PHIL 715 001 STAFF 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PLAN 100% adopted 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PLCY 089 001 FELDMAN 

PLCY 210 001-003 CORRADO/FELDMAN 

PLCY 32? 001 FELDMAN 

PLCY 340 001 STAFF 

PLCY 460 001 HANDA 

PLCY 4?0 001 DURRANCE 

PLCY 490 001 SCHANZER 

PLCY 565 001 STAFF 

PLCY 580 001 GILMER 

PLCY 691H 001 JAGGER 

PLCY ?00 001 GLAWTSCHEW 

PLCY 710 001 PERREIRA 

024 

090 

025 

050 

105 

075 

020 

035 

035 

003 

015 

015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

POLl 050 001 

POLl 060 001 

POLl 062 001 

POLl 072 001 

POLl 089 001 

POLl 100 007 

POLl 100 951 

POLl IOOH 007 

POLl 101 001 

POLl/pwad 150 001 

POLl 202 001 

POLl 206H 001 

POLl 209 001 

POLl 216 001 

POLl 238 001 

POLl 238 002 

POLl / enst 254 001 

POLl 276 001 

POLl 400 001 

POLl 401 001 

POLl 406 001 

POLl 410 001 

POLl 411 001 

POLl 412 001 

POLl 415 001 

POLl/pwad 416 001 

POLl 418 001 

POLl 431 001 

POLl 433 001 

CONOVER 

BAPAT 

SULLIVAN 

HOYMAN 

ROBERTS 

CONOVER 

STAFF 

STIMSON 

GRAY 

OATLEY 

MCGUIRE 

LEFEBVRE 

RABINOWITZ 

VANBERG 

HUBER 

MARTI N EZ-GALLARDO 

MCKEOWN 

LIENESCH 

SULLIVAN 

STIMSON 

GRAY 

MCGUIRE 

UNAH 

RABINOWITZ 

LEFEBVRE 

UNAH 

MACKUEN 

REYNOLDS 

MOROFF 

024 

024 

024 

024 

024 

240 

025 

024 

171 

260 / 020 

045 

024 

040 

043 

120 

120 

037 / 005 

O4O 

O3O 

O3O 

O3O 

O3O 

O3O 

O35 

O35 

o2s I oos 
O3O 

O3O 

O25 



POLl 

POLl 

POLl 

POLl 

POLl/pwad 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

433 

434 

438 

443 

444 

471 

473 

495 

723 

73O 

736 

891 

891 

891 

891 

891 

002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 
003 
004 
007 
008 

STAFF 

MARTI N EZ-GALLARDO 

VAC H U DOVA 

MCKEOWN 

BAPAT 

SPINNER-HALEV 

LIENESCH 

CRESCENZI 

WALLACE 

VAC H U DOVA 

ROBERTSON 

BAUMGARTNER 

GROSS 

VANBERG 

MOROFF 

MACKUEN 

O3O 

O3O 

O3O 

O25 

015 / 015 

O3O 

O3O 

O3O 

016 

016 

016 

010 

005 

015 

010 

020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PSYC 051 001 ARNOLD 024 

PSYC 051 002 GORDON 021 

PSYC 055 001 STAFF 024 

PSYC 210 001 MORGAN 088 

PSYC 210 002 SATHY 176 

PSYC 220 003 LOEB 120 

PSYC 230 001 HOPFINGER 120 

PSYC 245 001 STAFF 120 

PSYC 245 004 STAFF 045 

PSYC 245 005 WISS 045 

PSYC 245H 001 BAUCOM 024 

PSYC 250 002 STAFF 045 

PSYC 250 003 GIBSON 045 

PSYC 250 951 STAFF 025 

PSYC 260 001 STAFF 045 

PSYC 260 002 SANNA 120 

PSYC 260 003 STAFF 045 

PSYC 260 004 STAFF 045 

PSYC 260 005 STAFF 045 

PSYC 260H 001 STAFF 024 

PSYC 423 001 ARNOLD 035 

PSYC 469 001 GARIEPY 035 

PSYC 499 001 LOEB 010 

PSYC 500 001,002 WISS 070 

PSYC 501 001 LOWMAN 035 

PSYC 505 001 AKPAKA 035 

PSYC 506 001 BARRICK 035 

PSYC 512 001 PRINSTEIN 240 

PSYC 533 001 BAUER 035 



PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

566 

602 

693H 

701 

720 

741 

761 

806 

830 

843 

85O 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

GREEN 

LOWMAN 

STAFF 

HOLLINS 

CARELLI 

GORDON 

GARIEPY 

HUSSON 

CHOW 

IVIACCALLU IVI 

CHOW 

O35 

O35 

O3O 

025 

020 

025 

015 

020 

O3O 

O3O 

020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PUBA 396 001 

PUBA 401 001 

PUBA 710 001 

PUBA 719 001 

PUBA 721 001 

PUBA 722 001 

PUBA 732 001 

PUBA 733 001 

PUBA 745 001 

PUBA 749 001 

PUBA 751 00l 
PUBA 752 001 

PUBA 756 001 

PUBA 768 001 

PUBA 769 001 

PUBA 771 001 

STAFF 

BERNER 

WHITAKER 

BERNER 

SETZER 

HOYMAN 

STAFF 

TU FTS 

STENBERG 

STENBERG / BERNER 

STENBERG / BRENMAN 

AMMONS 

HENDERSON 

STEPHENS 

STEPHENS 

MORGAN 

015 
025 
029 
029 
029 
015 
035 
035 
065 
020 
020 
012 
018 
020 
020 
015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

PWAD 350 001 STAFF 102 

PWAD 469 001 JENKINS 005 

PWAD 490 001 STAFF 015 

PWAD 690 001 CADDELL 015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT    COURSE SECTION INSTRUCTOR ENROLLMENT 

RELI 089 001 LAMBERT 024 

RELI 104 951 DUNCAN 025 

RELI/jwst 123 / 100 001 BOYARIN 102 / 018 

RELI / asia 181 001 SAFI 150 / 030 

RELI 207 001 EHRMAN 060 

RELI 209 001 PLESE 100 

RELI / anth / folk 428 001 BOYARIN 010 / 005 / 005 

RELI / asia 583 001 SAFI 022 / 008 

RELI / asia 584 001 ERNST 015 / 005 

RELI / anth / folk 688 001 LEVE 000 / 002 / 002 

RELI 720 001 OCHOA 010 

RELI 720 001 OCHOA 010 

RELI 808 001 EHRMAN 015 

RELI 890 001 PLESE 012 

RELI 890 060 SAFI 010 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

FREN 225 001 STAFF 022 

FREN 331 001 BARR 015 

FREN 830 002 STAFF 015 

ITAL 357 001 CERVIGNI 030 

ITAL 398 001 LUISE-I-FI 022 

ITAL 795 001 LUISE-I-FI 015 

PORT 100% adopted 

ROML 060 002 STAFF 024 

ROML 840 001 RAO 015 

SPAN 101 951,952 STAFF 044 

SPAN 203 951 STAFF 022 

SPAN 255 001-005 STAFF 088 

SPAN 255H 001 STAFF 018 

SPAN 266 001 MACK 022 

SPAN 300 001-008 STAFF 140 

SPAN 330 001-003 STAFF 0?2 

SPAN 345 001 GONZALEZ-ESPITIA 024 

SPAN 369 001 AARON 030 

SPAN 371 001,002 STAFF 048 

SPAN 3?2 001 GOMEZ-CASTELLANO 024 

SPAN 3?3 002 GONZALEZ-ESPITIA 024 

SPAN 3?8 001 BINO1-FI 024 

SPAN 3?8 002 STAFF 024 

SPAN 701 001 DOMINGUEZ 015 

SPAN 711 001 AMAGO 015 



SPAN 

SPAN 

738 

835 

001 

001 

BINO-I-FI 

GONZALEZ-ESPITIA 

015 

015 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

RUES 710 001 JENKINS 010 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

SOCI 101 003 DILL 048 

SOCI 111 001 NIELSEN 048 

SOCI 115 001 GALLEGOS LERMA 048 

SOCI 121 002 STAFF 048 

SOCI 123 001 RITCHEY 048 

SOCI 124 001 KLEINMAN 017 

SOCI 130 001 COHEN 048 

SOCI 130 002 LUCAS 048 

SOCI / mngt 131 001 WELLS 043 / 005 

SOCI 251 003 LEWIS 048 

SOCI 252 003 VERDERY 048 

SOCI 390 001 MARSHALL 020 

SOCI / mngt 410 001 SHIMAZOE 043 / 005 

SOCI 411 002 RUSSO 048 

SOCI 412 951 OWEN 025 

SOCI 422 001 PAYTON 025 

SOCI 423 001 TYSON 048 

SOCI 423 002 KOZLOWSKI 048 

SOCI / mngt 427 001 KALLEBERG 043 / 005 

SOCI 429 002 CONLON 038 

SOCI 460 001 MOONEY 048 

SOCI / mngt 691H 001 ANDREWS 015 / 005 

SOCI 711 001 GUO 020 

SOCI 821 001 SHANAHAN 022 

SOCI 830 001 COHEN 022 

SOCI 850 001 NIELSEN 022 

SOCI 851 001 KLEINMAN 021 

SOCI 861 001 KALLEBERG 020 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

STOR 100% adopted 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT COURSE SECTION INSTRUCTOR ENROLLMENT 

WMST 101 001 BURRILL 300 

WMST 102 001 BURNS 025 

WMST 124 001 KLEINMAN 025 

WMST 290 001 PLEASANTS 025 

WMST 293 001 BURRILL 025 

WMST 297 001 BURNS 025 

WMST 553 001 BERGER 020 

WMST 555 001 BERGER 025 

WMST 890 890 BURRILL 010 



Guaranteed Buyback Program Fall 2011 

UNC Chapel Hill 

Current Participants 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

2) Drama 115: Fall 2010 through Spring 2012 

3) Drama 116: Fall 2010 through Spring 2012 

4) Linguistics 101: Fall 2010 through Spring 2012 

5) Physics 104/105: Spring 2010 through Spring 2013 

6) Psychology 101: Fall 2011 through Spring 2014 

7) Public Policy/Environmental Studies 585: Fall 2009 through Fall 2011 

8) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 



From: 

Sent: 

To: 

Subject: 

Unc Printing, UNC Printing Department <uncprinting@unc.edu> 

Tuesday, April 19, 2011 1:43 PM 

Gore, Travis <stgore@email.unc.edu> 

New Printing Request - Job # 53130 

Thank you for submitting a job with UNC Printing! We have received your online request and your order has been 
entered into our system as Job # 53130. To check the status of this job at any point in the future, just use the 
following URL: 

~s?5~itsa~s.unc. edu/Printir~iob?mode~iewJ obStatus&~obN umber=53130 

Below is a summary of your order. Please review the details of the order information and notify us of any errors as 
soon as possible. You do not need to respond if the job summary is correct. Again, please refer to Job # 53130 
when calling or emailing about this job. 

Thank you, 

Unc Printing 
UNC Printing Department - 919.962.5566 
uncprinting@unc, edu - 

Summary of Job # 53130: 

Job Number: 53130 
Type of Job: UNC E-Letterhead - With Department Name 

Additional Info About Job: DEPARTMENT OF AFRICAN & 
AFRO-AMERICAN STUDIES T 919.966.5496 
109 BATTLE HALL F 919.962.2694 
CAMPUS BOX 3395 
CHAPEL HILL,NC 27599-3395 
Quantity: 1 
Date Ordered: 04/19/2011 
Projected Due Date: Within 10 business days of the approval of the electronic proof. 

Delivery Instructions: 

Deliver to: Travis Gore, Battle Hall, Room # 109, CB # 3395, Chapel Hill, NC 27519 

Customer Contact Information: 

Name: Travis Gore 
Department: AFRICAN & AFRO-AMER STUDIES 
Email Address: stgore@email.unc.edu 
Phone #: 919.966.5496 
Fax #: 53130 

Payment Details: 

Payment Method - UNC Account #: 

Price: $70.00 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, April 19, 2011 5:36 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 4/19/2011 17:35 
Ticket #: 2027610 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

I am locked out of my computer! My password was going to expire in May so I decided to go ahead and change it. Exchange popped 
up and asked me to enter password and then it seemed that Exchange was having a problem so I re started the computer and tried to 
log in and it said I was locked out. It is important that I have access tomorrow. If someone could fix it in the morning I would really 
appreciate it. I will be in at 930am. 
Thanks ! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edularobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.58.182 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

ICITCS2011 Secretariat <icitcs2011 @global.kcis.kr> 

Wednesday, April 20, 2011 4:50 AM 

Gore, Travis <stgore@email.unc.edu> 

CFP_2011 International Conference on IT Convergence and Security 

CALL FOR PAPER- ICITCS2011 
The International Conference on IT Convergence and Security 2011 (ICITCS 2011) 
December 14 - 16, 2011, Jeju Island Korea                                 h~p:/’/~lobakkcisokrT’icitcs20~ 

OVERVIEW 

The International Conference on IT Convergence and Security (ICITCS 2011) will be held on October, 2011, Korea 

As we entered the 21st century, the rapid growth of information technology has changed our lives more conveniently 

than we have ever speculated. Recently in all fields of the industry, heterogeneous technologies have converged with 

information technology resulting in a new paradigm, information convergence. In the process of information 

convergence, the latest issues in the structure of data, system, network, and infrastructure have become the most 
challenging task. the goal of this conference is to discover new progressive technology by upgrading the previous 

technologies as well as solve the technical problems that might be occurred in the process of converging technology 

in various field of industry. 

In this conference, IT experts, researchers and practitioners from each field will be invited so that they can share ideas 

and research technologies; moreover, cooperate each other to overcome the confronted technical problems. As the 

result, this conference will be a place of knowledge where a variety of effect can be created. 

The conference seeks contributions presenting novel research results in all aspects of IT Convergence and Security. 

Submitted papers will be peer-reviewed and the accepted papers and posters will be published in ICITCS 2011 

proceedings published by LNEE(Springer) and indexed by ISI and as of December 2010 also covered in Scopus. 
Furthermore, the selected papers will be published in the special issues of prestigious international journals after 

further revision. 

IM PO RTANT DATES 

Deadline for submission: 

Notification of acceptance of papers: 
Early-bird registration deadline: 

Final papers (Camera ready) due: 

SPECIAL ISSUE 

To be announced 

06 July, 2011 

24 August, 2011 
31 August, 2011 

31 August, 2011 

PAPER SUBMISSION AND GUIDELINE 

To be announced 

SCOPE AND TOPICS 

Topics of interest may include one or more of the following (but are not limited to) themes; 



Track 1. Security Fundamentals 

¯ Cryptography and Number Theory 
¯ Authentication, Authorization and Accounting 
¯ Secure Key Creation and Distribution 
¯ Private information Security 
¯ Biometrics Security 
¯ Financial Security 
¯ Malicious Code 
¯ Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security 

¯ Security in E-commerce and E-business 
¯ Security Applications and Services 
¯ [PTV Security Services in the Broadband convergence Network (BcN) 
¯ Security for Open convergence system 
¯ Distributed Systems Security 
¯ Trust model and Management 
¯ Emerging Challenges in industrial Security and Assurance 

Track 3. Security Protocols and Applications 

¯ Security Protocols for Wireless and Mobile 
¯ Constraint-based Analysis of Security Protocols 

¯ Light-weight Authentication, Authorization and accountability 

¯ identity and Trust Management 
¯ Secure Communications 
¯ intrusion Detection and Prevention 
¯ PIG & Digital Signatures 

Track 4. Convergence Security 

¯ Secure Collaboration in a Ubiquitous Environment 
¯ Corporate Security & Electronic Access Control Solutions: RFID-based, Biometrics-based, etc 
¯ Physical and Logical Security Convergence 
¯ Security and Privacy Challenges in the Healthcare Domain 
¯ Multimedia Security Services in Cloud Computing 
¯ Access Control and Privacy Protection in Pervasive Computing 

Track 5. iT Convergence Applications 

¯ fT Convergence Technology 
¯ Trans-Media and IT Convergence 
¯ Contents and Application convergence 
¯ Knowledge Convergence Services 
¯ Digital Convergence 
¯ Hybrid of IT/BT, IT/NT 

¯ Embedded SW, Middleware and Operating Systems 

¯ Convergence Application Security 



Track 6. Mobile Computing and Future Networks 

¯ Multimodal Mobile and Ubiquitous Services 
¯ Mobile Applications and Convergence System 

¯ Mobile, Wireless and Wired Convergence 
¯ Mobile Convergence Service Architecture 
¯ Optical Network and Systems 
¯ Next Generation Networks and Media 
¯ Convergence Networks and Communications 
¯ u-City Convergence Technology 
¯ Future information Convergence Systems 

Track 7. Multimedia and information Visualization 

¯ Multimedia content distribution 
¯ Converged Video Surveillance 

¯ image processing & visualization for Convergence 

¯ Vision systems, including multi-camera systems 
¯ Converged information Visualization 
¯ Multimedia and information Convergence Security 

Track 8. Convergence Data Mining and Artificial intelligence 

¯ Database and Data Mining 
¯ Service Mining in Marketing, CRM and Business Intelligence 
¯ Artificial Life and Artificial immune System 
¯ Biomedical Devices, sensors, and Artificial Organs 
¯ Convergence Technology for Data Mining and A1 

Track 9. Web Technology and Software Engineering 

¯ Service-centric software engineering 
¯ Web Technology and Internet Commerce 
¯ Web data mining and information retrieval 
¯ Agent-based trade-and mediating services 
¯ Convergence Web Technology 
¯ Web Security 

Track 10. Green Convergence Services 

¯ Green computing methodologies and paradigms 
¯ Power aware, thermal aware data center design, service, and application 
¯ Energy awareness in network equipment and operations 
¯ Energy efficient network infrastructures and protocols 
¯ Green Computer Security 



CONTACT 

For further information regarding the workshop and paper submission, please contact to Joanna Kim, Conference 

Secretariat (icitcs201 l@global.kcis.kr). 

http://www.ftrg.org/acsa2OlO/callforpa per.ht ml 
htt p://www.ft rai.o rg/iwcs2011/ 

f you dor"t w~r’t tI’s type of :"fornicator" o e-m~ pes~se c ck tI’e 

~20I 11CITCS CFP,Ddf[625Kbytes~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Roberts-Coleman, Joan <joanrc@email.unc.edu> 

Wednesday, April 20, 2011 12:07 PM 

Gore, Travis <stgore@email.unc.edu> 
RE: Graduation 

AFAM 4-20-11 .xlsx 

Travis, 

Here’s what we have as of today. I hope it serves your needs, as we will not be running further reports until after 
graduation. 

Best, 
Joan 

Joan Roberts-Coleman 
Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #~1oo, Chapel Hill, NC 

Te!: 919-962-9861 . Fax: 919-962-3349 

From." Gore, Travis 
Sent," Tuesday, April 19, 2011 2:07 PM 
To; Roberts-Coleman, Joan 
Subject; FW: Graduation 

Ms. Roberts-Coleman, 

I was told that maybe you could help me with a request! I need a list of Afri/Afam Majors/Minors that plan on 

graduating in May! Any help would be much appreciated! 

Thanks in advance, 
Travis 

From: Jacobson, Sarah 
Sent: Tuesday, April 19, 2011 12:54 PM 
To," Nichols, Julia; Gore, Travis 
Cc; Decosta, Senora R; Covalt, Carolyn S 
Subject; RE: Graduation 

From what I understand, these requests should go to the Registrar - I’ve been asking departments to contact Joan 

Roberts-Coleman in OUR at joanrc@email.unc.edu 

If she can’t help you, she’ll get you to the right place! 

-Sarah 

Graduation Coordinator 

Academic Advising Program 



G 017 B Steele Building, CB #3110 

UNC-CH 

Chapel Hill, NC 27599-3110 

http://advising.u nc.edu 

sejacobs@email.unc.edu 

(919) 962.3758 

From: Nichols, Julia 
Sent: Tuesday, April 19, 2011 11:33 AM 
To: Gore, Travis 
Cc: Decosta, Senora R; Covalt, Carolyn S; Jacobson, Sarah 
Subject: RE: Graduation 

Dear Travis, 

I hope that I can help in some way. While ! have the ability to look up an individual student and check their graduation 

status, I as of yet don’t have the ability to run reports, like the one you are requesting. 

I’ve CCed some others on this email in hopes we can figure out a way to get you that report. I am not sure how 

departments are to request these reports, short of the current process of asking the Registrar to generate them. 

NOTE: I just wanted to stress ahead of time that this list is going to change. While a list of your majors that have applied 

for graduation can be generated remember that it is only those that have applied. There is simply no way to give a list of 

those actually approved for graduation until after departmental/university graduation ceremonies. It comes down to 

grades and all of them needing to post before many students are able to be "cleared" for graduation. Just wanted to 

make that clear. 

Carolyn Covalt (our ConnectCarolina contact within Advising): Whom would you suggest Travis contact for this type of 
report, or do you think the Registrar is the best source? 

Senora DeCosta: If Carolyn C. says that the Registrar is the best source for this type of list would you be able to provide 

that report to Travis in the next day or so? 

Sarah Jacobson (Advising’s Graduation Coordinator): I know you are very busy this time of year, but I also wanted to 

check in with you about this request and how you handle them when departments contact you about a master list of 

their majors that have applied. 

Travis, let’s see how Carolyn and Senora (and maybe Sarah J.) respond to this email and we can go from there. 

Thank you so much for emailing me, 

Julia Nichols 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, April 19, 2011 11:10 AM 
To: Nichols, Julia 
Subject: Graduation 

Hi Julia, 

I recently attended a Student Services meeting and I remember that you were nice to offer help to someone there. I 

wrote down your name and the reason I am contacting you is because maybe you could help me too! I am in charge of 

our department graduation. What I need is a list of all the students planning on graduating in our department. (African 

and Afro-American Studies) Any help would be wonderful! 



Thank you ! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, April 20, 2011 2:40 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2027610 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: User was locked om temporarily due to an unchanged email password. Informed user to change password on all 
devices. He was able to log in today. He is changing all his passwords. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:l/wwwamc.edt~iar- 
bfi~iweb s~biindex.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, April 20, 2011 2:40 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2027610 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: User was locked om temporarily due to an unchanged email password. Informed user to change password on all 
devices. He was able to log in today. He is changing all his passwords. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:l/wwwamc.edt~iar- 
bfi~iweb s~biindex.~e=check 



MINIMUM GUARANTEED A-FFENDANCE MUST BE RECEIVED WITHIN 72 BUSINESS HOURS OF EVENT. IF A-FFENDANCE FALLS BELOW 
THE GUARANTEED NUMBER THE CLIENT WILL BE CHARGED FOR THE GUARANTEED NUMBER. GUARANTEED NUMBER MUST BE 

RECEIVED BY DATE/TIME INDICATED. 

~ C arolina Catering 
100 Friday Center Drive 
CB 1020,Chapel HilI,NC 27599 

(919) 962-0336 

INVOICE #7408 
Saturday, 5/7/2011 

Ordered On: 4/21/2011 

Confirmed Confirmed 

Last Name:G0re Delivery Contact: Travis Gore 

Address:CB # 3395 Is this a Green. 

Event?:I~O 

State: N C 

Email: stg0re@email.unc.edu Company:African American Studies 

~el i~i~i ~ Delivery PhOcne~l/.. (919) 966-5496 

..... C’!’ent Faculty/Staff . 2011 African American Studies 
I~laSSlllCa:l°nx: Event i~lame: . 

Tax Exempt :True Graduation 

Payment Type : university ACCount R~ 

Purpose of Event:Recepti0n 
University TBA 

Account Number: 

Guest C0Unt: 200 

pica-up/De~ Saturday, 5/~/2011 

Event End Time: 4:00 PM 

EOOD Qty. Price Ext. 

Tier 1 Cake 

¯ Full Sheet Cake (serves 75-100) 

¯ Devil’s Food Chocolate Cake 

¯ Vanilla Buttercream Frosting 

¯ "Congratulations 2011 Graduates!" 

Tier 1 Specialty Filling 

¯ Full Sheet Cake (serves 75-100) 

¯ Raspberry Mousse 

$119.99 

$13.50 

$119.99 

$13.50 

Cookies 

¯ Rice Krispies Treats - per dozen 12 $14.50 $174.00 

Cookies 

¯ Fresh Baked Cookies- per dozen 10 $13.25 $132.50 

Cookies 

¯ Tar Heel Cookies - per dozen 12 $15.75 $189.00 

BEVERAGEB Qty. Price Ext. 

I I 



Beverages by the Gallon - Sparkling Cranberry Punch - per gallon 
15 $180,00 $12.00 

$2.50 
Beverages by the Gallon - Ice Water - per gallon                                   10                $25.00 

Order Summary 

Beverages 

$205.00 

* The administrative charge is not intended 
to be a tip, gratuity, or service charge for 

the benefit of employees 

Food 

$628.99 

Order Totals 

Sub Total $833.99 

Administrative Charge $125.10 

Order Total $959.09 

Balance Due $959,09 

A $200.00 cancellation fee will be incurred for any cancellation within 7 days of event. A $100.00 fee will be incurred for any additional 
setup on the day of the event. I have read the above contract and agree to the terms and conditions as well as any terms and 

conditions on any contract addendum’s which I may sign. 
Client: Date: 

***FAILURE TO RECEIVE A SIGNED CONTRACT MAY PREVENT CAROLINA CATERING FROM SERVICING YOUR EVENT.*** 

If you need assistance from Catering on the day of your Event, please contact our Catering Manager, Desmond Scott @ 919-730- 
3887. 



Mamarame Seck, PhD 
Assistant Professor and African Language Coordinator 
Department of African and African-American Studies 

Recent presentations 

Seck, Mamarame (2010): Functions of Sufi Oral Narratives in Senegal. Paper presented at the 
African Studies Association annual conference in San Francisco. 

This paper talks about the cultural and religious functions of Wolof Sufi oral narratives. 

Deriving from both the Islamic and African oral traditions, these narratives fulfill the functions 
of highlighting miraculous deeds and philosophical stance of the Senegalese past and current 
Sufi leaders or shaykhs, in addition to reinforcing the faith of the followers in these leaders. 

Seck, Mamarame: Information structure or focus in Wolof narratives. Paper presented at the 
Friday Colloquium in the Linguistics Department at UNC-Chapel Hill. 

This paper discusses the various forms of Wolof focusing auxiBaries 

and their double function of focus and copula. To show the pragmatic and 
discourse functions of focus constructions, I compare them with the 

zero-focus construction, which characterizes the foreground clauses of 
Wolof narratives. In contrast focus constructions are among the properties 

of the background clauses of Wolof narratives. 

Seck, Mamarame: The Grammar of Wolof Sufi Narratives: The Interplay between Context and 
Form. Paper presented at the annual Linguistics Colloquium 2011 at UNC-Chapel Hill. 

Suf! oral narratives in Wolof have a unique structure, different from that of other regular Wolof 

narratives structure. Among the factors that couM explain such a difference are the Suf! cultural 
context of the narrative performance, the audience expectations, the goals of the storyteller and, 

finally, the functions of the narratives themselves. This paper intends to show how all these 
factors work together with the Wolof grammar to produce such a striking narrative structure. 

New courses proposed 

AFRI 190: Topic: Senegalese society and culture 

This course provides an overview of Senegalese society and culture through movies, fiterary 
works, and scholarly books and articles. Among the topics covered in this course are ethnic 
composition, thoughts and religious befiefs, arts and music, and Sufi Islamic practices. 

AFRI 412: Introduction to the Languages of Africa 

This course introduces students to the diversity of African language fatuities, their general 
finguistic characteristics, and the role of African languages in their respective societies. 



Considering the growing interest in learning an African language this course aims to help 
students choose which one to study. 

Professional service 

As the 0.A.S.I. S (Organization of African Students’ Interests & Solidarity) faculty advisor, I 
facilitated this year a workshop on African languages offered on UNC campus, which aimed to 
let the members of this organization know about the importance of leaning an African language 
and the benefits they would gain from enrolling in African language courses. 

Current research in Applied Linguistics and Language Pedagogy 

My current research in the area of Applied Linguistics and Language Pedagogy concerns the 

issue of pedagogical norm in African language teaching. Considering the growing interest in 

learning and teaching an African language in the United States, and drawing upon a student- 

centered approach, my research investigates the ways in which a pedagogical norm could 

facilitate the learning process and minimize the level of complexity of African language teaching 

and learning. 

Current research on Sufi Islam in West-Africa 

My current research in Sufi discourse is concerned with the functions ofWolof Sufi oral narratives in the 

practice of Islam in West-Africa, with a focus on Senegal. This research draws upon my dissertation work 

on Wolof Sufi oral narratives. Given the fact that academic scholarship on Islam in (West) Africa has 

been weighted toward the written word, investigating oral productions will certainly be informative. 

Within the same domain, but from a more linguistics perspective, I look at the grammar of Sufi oral 

narratives, more specifically the role ofWolof axillaries in shaping the narrative units. Indeed, Wolof, 

unlike many other word languages, has the particularity of having many verbal auxiliaries, which help 

separate background sections form the foreground in narrative discourse. The background sections of 

Wolof narratives are characterized by presence of auxiliaries while the foreground is the domain of zero- 

auxiliary, basic sentence structure and verb serialization. 

Current research on Wolof linguistics 

I am currently working on a journal article on Wolof ideophones with Dr. Fiona 
McLaughlin, from the University of Florida. This article draws upon a co-presentation of 
a paper at the ACAL (Annual Conference in African Linguistics) conference in 2007 in 
Florida on ’Ideophones and information structure in Wolof and Pulaar’. 

I am also working on information structure or focus in Wolofby looking specifically at 
syntactic and pragmatic functions of so-called ’verb focus’, an auxiliary which I believe 

to be a default form, interchangeable with other auxiliaries such as perfective NA or 



progressive ANGI in some particular contexts, rather than being only a marker of 
emphasis put on the verbal expression. 

Bibliography: 

Book chapter (forthcoming): 

Mamarame Seck. (2010). Islam in Senegal in the Era of Globalization. To be published in 
an edited book on Islam in Africa. 
Mamarame Seck (2009). Les strategies discursives dans le discours wolof d’Idrissa Seck, 
homme politique s~n~galais [translation: The discourse strategies in the Wolof speech of 
Senegalese politician Idrissa Seck.] in Communication et Societ~ Wolof. Edited by Anna 
M. Diagne, Sascha Kesseler, and Christian Meyer. L’Harmattan. Paris. 

On-going book projects 

I am currently writing a book proposal on: "Narratives as practice in Sufi Islam in 

Senegal’. The book explores the overlooked importance of Sufi oral production and what 

they can tell us about practices of Islam in West-Africa, and Senegal in particular. My 

approach in this book is ethnographic as well as linguistic because, not only I look at Sufi 

oral narratives from a cultural and societal perspective, but I also analyze their structure 

from a linguistic viewpoint. 

I am also writing a Woloftextbook for third and fourth semester students. So far, there is 

only one reliable textbook available, which is good for drills and grammar-oriented tasks 

but not for communicative activities. The textbook are currently working on intends to 

fill this gap as it prepares students to be able to perform a range of communicative tasks 

and helps them strengthen their language competence in speaking and listening, and 

reading and writing. 
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Democracy and Peace in the Age of 
Globalization: Old Problems, New 
Challenges for Africa 
Bereket Habte Selassie 

Editors’note: The following article was originally delivered as the 2010 Bashorun 
M. K. O. Abiola Lecture at the fifty-third Annual Meeting of the African 
Studies Association in San Francisco. 

Abstract: This article considers the impact of globalization on peace and democracy, 
especially in Africa. Peace is essential for orderly life and democracy is the 
paramount political value of our epoch. Are democracy and globalization compatible? 
They can be under certain conditions. Can globalization guaxantee peace? Yes, 
if it can help in addressing the problems of poverty. The Constitutive Act of African 
Union enj oins African leaders to promote and protect human and peoples’ rights 
and to consolidate democratic institutions and culture. It also requires the promotion 
of peace, security and stability in the continent. The conclusion: Globalization 
must be controlled and global institutions democratized. 

R~sum& Cet essai consid~re l’impact de la globalisation sur la paix et la ddmocratie, 
en particulier en Afrique. Le principe de paix est essentiel pour une vie ordonnde 
et la ddmocratie est une valeur politique d’une importance capitale fi notxe dpoque. 
African Studies Review, Volume 54, Number 1 (April 2011), pp. 19-31 

Bereket Habte Selassie is currently the William E. Leuchtenburg Distinguished 
Professor of African Studies and Professor of Law at the University of North 
Carolina at Chapel Hill. From 1994 to 1997 he served as the chairman of the 
Constitutions Commission of Eritrea, and he also served as Ethiopia’s Attorney 
General in Emperor Haile Selassie’s government, as well as Associate Justice of 
the Federal Supreme Court. In 1962, when the Eritrean-Eflfiopian federation 
was abolished contrary to the United Nations-arranged Federal Act, Selassie 
resigned from the Ethiopian government and eventually j oined the Eritrean 
liberation fighters, becoming their representative at the U. N. (1985-91). He is 
the author of several books on law and politics, including The Executive in AfHcan 
Governments (Heinemann, 1974), Conflict and Intervention in the Horn of Af~ca 
(Monfldy Review Press, 1980), axed E~trea and the United and Nations (Red Sea 
Press, 1989). He is also the author of a novel (Riding the Whirlwind, Red Sea Press, 
1993) and two volumes of memoirs (Red Sea Press 2007, 2010). E-mail: bselassi@ 
email.unc.edu 

20 African Studies Review 
La ddmocratie et la globalisation sont-elles compatibles ? Elles peuvent l’Stxe sous 
certaines conditions. La globalisation peut-elle garmatir la paix ? Oui, si elle peut 
aider fi diminuer les probl~mes de pauvret& L’Acte de Constitution de l’Union 
Africaine intime aux dirigemats Africains de promouvoir et de protdger les droits de 
l’homme et des peuples, et de consolider les institutions ddmocratiques et culturelles. 
I1 implique dgalement la promotion de la paix, la sdcuritd et de la stabilitd sur 
le continent. En conclusion, la globalisation doit atre contr61de, et les institutions 
globales doivent atre ddmocratisdes. 

Introduction 
African countries have recently experienced a constitutional renaissance, 
unencumbered as they now are by the historical burden of colonial rule 
and by the pressures emanating from Cold War politics. This experience 
affecting Africa coincided with developments in Eastern Europe in the 
post-Soviet era, essentially involving democratic transition from Soviet style 
one-party autocracy. The collapse of the Soviet Union in 1989 coincided 



with--some might even think that it caused--popular movements demanding 
democratic transition in much of Africa. And constitutional engineering 
became the principal method of achieving democracy. 
As someone who teaches comparative constitutional law, and who has 
also been involved in constitution drafting and consulting, I am keenly 
aware of the place of constitutionalism in democratic transition; indeed, 
constitutionalism is the foundation of democracy. I will return to the subject 
of democracy later; and now a word on the companion concept of 
peace, the other subject of my address. 
Peace has been a precious commodity throughout human history; so 
much so, that in many languages peace is a common form of greeting. In 
recent times, peace has been joined by democracy and other core values, to 
be incorporated in the constitutional system. It is therefore of interest to ask: 
what has been the impact of globalization on these two core values, especially 
in Africa, a continent plagued with conflict and dictatorial regimes? 
Globalization’s Source and Impact 
For some years now, scholars and practitioners have been arguing about the 
meaning and impact of globalization. To some it is the salvation of humanity, 
holding the key to universal prosperity and peace. Others fault it as 
the source of the major problems of our time--as a disruptive force, exacerbating 
peoples’ problems, causing environmental devastation, destroying 
native cultures, and widening the gap between rich and poor at the 
national level as well as globally. 
It should be remembered that globalization is the product of a long historical 
process, spurred by the human urge to acquire more knowledge of 
Democracy and Peace in the Age of Globalization 21 
what lies beyond the known boundary, as well as by the will to expand and 
acquire more resources. Aided by science and technology--particularly 
in our times, with the extraordinary developments in the technology of 
communication--globalization extended to every part of the planet, potentially 
turning the world into a global village. Essentially concerned with the 
expansion of global commerce and culture, and driven by the powerful 
economies of the world, globalization has come to stay and seems to be 
irreversible. 
In defense of globalization, it has been said that it opened up closed 
borders, enabling freer movement of capital, of people, and of goods and 
services, increasing the wealth of nations and enabling individuals and 
groups to get rich overnight. To cite a simple example from the world of 
sport, soccer has been globalized as a result of such freedom of movement, 
with some curious results. Senegalese soccer players, for example, who beat 
the French team some years ago, play in the French professional league. 
Having sharpened their skills there, they fly back to their native land to play 
as a national team; and then they go back to their teams in Europe to live a 
dream life. On the other hand, open borders also mean brain drain, a movement 
from South to North (i.e., Europe and America) that has enriched 
one side at the expense of the other. In terms of the free movement of capital 
across national boundaries and facilitating world trade, there has been 
a sea change, creating new languages to describe the process. Outsourcing is 
such new language which describes the flight of capital--of domestic manufacturing-- 
abroad in search of cheap cost of production. Outsourcing has 
also increasingly included skilled and semiskilled jobs being done abroad 
that were previously done here in the United States, such as accounting and 
related services. The beneficiaries of outsourcing are countries like China 
and India with an abundance of cheap labor. This new trend has brought 
about a reordering in international trade, with China fast approaching the 
United States as a strong economy and using its economic strength to validate 



and advocate its political model. More on this later. 

Democracy’s Salience as Core Value 
Clearly, globalization affects every aspect of the contemporary reality at all 
levels. Some may wonder, therefore, why I chose democracy and peace as 
the principal themes in my reflections on the impact of globalization with 
a focus on Africa. My answer is, first of all, that peace is an essential precondition 
for orderly life and development; and, second, that in the long 
march of the adventure of ideas, democracy is generally accepted as the 
paramount political value of our epoch. Democracy is in my view a necessary 
condition for peaceful interaction in national and international affairs, 
as well as for the fulfillment of the aims of other core values like human 
rights and social justice. As such it is the object of universal, popular aspiration. 
Its mobilizing power is undeniable, and humanity has not found a bet22 
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ter substitute as a governing principle. Even autocrats pay lip service to it. 
The question arises: are democracy and globalization compatible, and can 
globalization guarantee peace? I venture to answer this question by positing 
a conditional hypothesis--that globalization can guarantee peace if it 
can help in addressing the problems of poverty. A brief review of the first 
African experience of globalization in the form of European colonization 
will help elucidate the point. I will call the colonial experience "primitive 
globalization" for reasons that will become clear later. 
Following the earlier contact during the mercantile era, and the devastating 
experience of the slave trade, Europe’s advent to Africa occurred in 
a big way toward the end of the nineteenth century. By the beginning of the 
twentieth century, European countries had divided up and occupied all of 
Africa, except Ethiopia and Liberia. The process of European colonization 
may be divided roughly into three phases. The first was the violent phase, 
in which armed with superior weapons, Europeans defeated and disarmed 
Africans and imposed their rule on them. The second was the phase of 
pacification, in which the military withdrew to the background and were 
replaced by civilian administrators, judges, and police, with Christian missionaries 
lending a helping hand in a "civilizing mission." The British poet 
and imperial ideologue Rudyard Kipling coined the phrase "the White 
Man’s Burden" to describe what the French also called mission civilisatrice. 
The third and final phase may be called the period of commercialization. 
This represented the real motive of the colonial adventure, namely the 
exploitation of Africa’s material and human resources for the benefit of 
European commerce and industry in the era of advanced capitalism. 
Needless to say, there was no talk of democracy then; to the contrary, 
from the beginning to the end of the colonial enterprise, an autocratic 
government provided the needed security umbrella to the business of the 
exploitation of Africa’s resources. Indeed, paradoxical as it may seem, Africans 
were made to pay taxes to help provide the security, including building 
prisons. Earlier, the Europeans had sought to dispense with traditional 
African legal institutions, as "savage law"; then they quickly realized that 
they could not do it; and in fact found it convenient to use traditional institutions 
to advance the colonial security and revenue imperatives. 
One of the consequences of colonial rule--the primitive globalization-- 
is the imposition of European-based state institutions on Africa. The 
colonial state was itself defined by artificially fixed boundaries cutting across 
ethnic lines and thus dividing peoples everywhere, which is one of the negative 
legacies of colonial rule with built-in problems of stability and obstacles 
to sustainable development. Within these artificially created nation-states, 
enclosing different ethnic groups, utilizing institutions modeled on European 



systems, African states have been trying to govern peoples whose institutions 
and modes of governance at the local level are totally different from 
those of the national state. Small wonder, then, that writers like the late 
Basil Davidson have observed that the crisis of African politics is the crisis of 
Democracy and Peace in the Age of Globalization 23 
its foreign imported institutions. It is worth reflecting on Basil Davidson’s 
observation before dismissing it as outlandish, as some have done. 

Technology and Democracy’s "Enduring Promise" 
The events of September 11,2001, revealed an ugly side of globalization, or 
to be more exact, the misuse of some of its instrumentalities: namely, the 
misuse of the technology of transportation and communication. The terrorists 
who planned and carried out the attack on America using modern 
technology with incredible precision were almost universally condemned. 
At the same time, humanity has not yet confronted globalization’s darker 
side, which involves subtler forms of violence affecting people’s lives the 
world over. The September 11 attack brought home with blinding clarity 
the fact that addressing issues of poverty is important not only for security 
reasons, but also for moral ones. Osama Bin Laden, the spoilt "rich kid" 
who inspired the attacks, did not recruit his suicide bombers from the rank 
of other rich kids to do his destructive work. Most of them came from families 
who live in abject poverty. Poverty and unemployment of males between 
the ages of 18 and 30 are fertile breeding grounds for extremism. A crucial 
question facing humanity as a whole is: are the people who control the institutions 
of the global economy unable or unwilling to provide solutions for 
poverty? In short, is globalization to blame for much of what ails the world, 
or are the antiglobalization protestors at the annual meetings of the G-8 or 
G-20 misguided fringe radicals? 
In this respect it is necessary to point out that there is a basic issue of 
contention concerning democracy and globalization in which the opponents 
of globalization claim that there is a glaring absence of democracy 
in international affairs, particularly in the governance of the multilateral 
organizations like the IMF and the World Bank. The U.N. Charter provides 
the democratic framework in the name of which former colonial peoples 
claimed and gained their independence. Yet its fulfillment remains a dream 
for much of humanity; even in the developed countries, deviation from 
the democratic path occurs all the time. Nevertheless, a deviation from the 
path does not diminish the value of the path, nor the goal at the end of it. 
I am talking about the democratic ideal and the value that comes with strivings 
for that ideal, with its two principal elements, that is to say, democracy 
as doctrine, and democracy as institutions. In doctrinal terms, the equality 
principle lies at the center, with mutual tolerance perhaps coming second. 
Democracy as institutions includes election of representatives in local and 
national bodies. 
The question of what is democracy is relevant in our discussion of its 
place in the global order because it has occasioned controversy. The classical 
definition of democracy concerned its source and purpose, with the 
will of the people as source and the common good as purpose. In contemporary 
discourse on democracy, the prevailing view considers the proce24 
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dural aspect, rather than the substantive aspect, as the central feature. The 
procedural aspect concerns the selection of leaders through competitive 
elections by the people. The late Samuel Huntington was an ardent advocate 
of this approach. But we may fairly ask: Does such a conception of 
democracy embrace other critical requirements for meaningful democratic 
government? Do elections, per se, constitute the only or even the main 



element of democracy? The answer surely must be no. As Jean Berthke 
Elshtain of the University of Chicago University has stated, "democracy is 
not and has never been primarily a means whereby popular will is tabulated 
and carried out, but, rather, a political world within which citizens negotiate, 
compromise, engage and hold themselves and those they choose to 
represent them accountable for action taken... " (Elshtain 1996). Elshtain 
then poses a haunting question: "have we lost this deliberative dimension 
of democracy?" And she concludes by asserting that democracy’s enduring 
promise is "that citizens can come to know a good in common that they cannot know 
alone" (emphasis mine). 
And herein lies one of the challenges of democracy in the age of globalization. 
Citizens can use technology to act individually as well as collectively 
to raise issues of common concern regarding the impact of global 
economic and cultural forces on their lives. The Internet has proven to be 
a potent force to achieve those ends. It can facilitate the mobilization of 
citizens so that they can know a good in common that they cannot know 
alone, to paraphrase Elshtain. In other words, technology can be used for 
democratic ends. It can also be used for undemocratic--indeed for horrific-- 
ends by some powerful and uncaring market forces. I will come back 
to this point later. 
Since the replacement of the Organization of African Unity (OAU) by 
the African Union, there has been some significant development in regard 
to democracy in Africa. Reflecting the emerging development of international 
law regarding the right to democratic governance, the Const_itutive 
Act, which created the AU, enjoins the African leaders "to promote and 
protect human and peoples’ rights, consolidate democratic institutions and 
culture, and.., ensure good governance and the rule of law" (Preamble). 
Thus the transition to democracy embodied in the individual constitutions 
of African states has been reinforced at the continental level following 
the creation of the African Union. The normative framework has been 
expanded, requiring African leaders to promote, sustain, and defend democratic 
rights of their peoples with an implied right of mutual obligations, 
as individual nations as well as collectively as a continental body, to sanction 
errant leaders. This implies the obligation to intervene in one another’s 
internal affairs in the event of violation of fundamental rights, an obligation 
that was absent in the OAU Charter. However, needless to say, the onus 
lies on the people themselves to take active steps for the protection of their 
democratic rights, because so far African leaders have behaved as members 
of an exclusive club closing ranks to protect one another. 
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During the Cold War, African international politics was marked by a 
dependency relationship in which the developed nations like the United 
States and European countries like France and the United Kingdom used 
their economic and financial power to influence governments in Africa. 
Even where the United States gave support to democratization, its prodemocracy 
rhetoric were unevenly applied depending on the perceived 
importance of the African country. For example, the Clinton administration 
was quick to enforce comprehensive economic sanctions against the 
mini-state of Gambia when that country’s military took power in a coup 
d’dtat in 1994, but it refused to impose comprehensive economic sanctions 
against the military dictatorship of Nigeria because it would have affected 
U.S. access to Nigerian oil. Economic interest as the principal foreign policy 
determinant trumps all other considerations every time. Nor is this peculiar 
to the United States. In Benin, for example, Soglo’s election victory after 
that country’s transition to democracy in 1991 led to the formation of an 
administration less dependent on France and more interested in promoting 



close foreign ties with the United States. For that reason, the French 

provided significant support to Soglo’s authoritarian predecessor, Kereku, 

who emerged victorious in the 1996 elections. Commentators on the Benin 

story claim that in the subsequent move toward a more democratic politics 

in Benin, the strengthening of several competing institutional actors, most 

notably a vibrant national assembly, has contributed to growing pluralism 

in Beninois foreign policy (see Gordon & Gordon 2007:183-84). 

The Primacy of Peace 

The African Union’s Constitutive Act to which I made reference earlier also 

contains provisions requiring the promotion of peace, security, and stability 

in the African continent. War and peace have been ever-present conditions 

of human existence. It is customary to consider peace as the normal and 

war as the abnormal human condition because most societies experience 

war as the aberrant event, disturbing normalcy in human relations. People 

need peace to concentrate on their work. It is, therefore, not inappropriate 

to treat the subject of war and peace in connection with a discussion of globalization 

and democracy. There is an inexorable logic: peace is a precondition 

for trade, and trade is the lifeblood of globalization. A discussion of 

war and peace in relation to democratic development is also relevant simply 

because conflict situations draw resources away from all forms of development, 

including democratic development. 

War and ways of resolving it have engaged humanity since the dawn of 

history. Even as they lived in peace, men constantly thought of war, as illustrated 

by the Latin saying, si vispacem, para bellum (if you want peace prepare 

for war). In fact, pax, the Latin word for peace, is related to pact, agreement, 

as inpacta sunt servanda (agreements or treaties must be observed). 

The idea behind this maxim underlies the normative framework of inter26 
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national relations, a framework that supposedly binds nations to a common 

approach toward peace. Peace, as the desired condition of normalcy, is a 

universal value and, as such, it is or should be of universal concern. To 

quote a famous dictum of the French sociologist Pierre Burdieu, "il faut 

travailler a universalizer les conditions d’acces a l’universel" (we must work 

to universalize the conditions of access to the universal). The condition for 
peace anywhere is the assurance of peace everywhere, a point expressed 

by the old maxim of international law that peace is indivisible. Simply put, 

this means that peace in one corner of the world may be affected by war in 

other parts. In short, universal peace is a condition for the smooth operation 

of the global order. The defunct League of Nations, the brainchild 

of Woodrow Wilson, created a framework for collective security--a sort of 

precursor to globalized security. It did not work because there was no universal 

commitment and no superpower to enforce it. The United Nations, 

the product of World War II, seems to have fared better; but whether it can 

ever become a universal enforcer of peace is still an open question. 

Historically, different empires have approached the issues of peace and 

international relations differently. Ancient Rome’s Pax Romana was peace 

imposed by the legions of the imperium. During much of the mercantile 

era, Pax Britannica imposed British policy, making sure that raw materials 

were drawn from all over the world and made available to British manufacturers, 
whose products dominated the world market. And British shipping, 

under the protection of the British navy, dominated world trade. By 

contrast, in today’s Pax Americana, which is one way of describing the post- 

World War II era, the uninterrupted flow of commerce--the basis of the 

global economic order--does not need the protection of a mighty army or 

navy. Instead, what we may call the sovereign flow of commerce is ensured 



through bilateral and multilateral trade pacts or unwritten conventions and 
the agency of the institutions of the global economic, financial, and legal 
order--the World Trade Organization, the IMF and the World Bank. 
Whether this global order--this PaxAmericana--has led to better peace 
among nations and within nations is debatable. What is beyond question 
is that powerful nations like the United States, even as they pay lip service 
to free trade, do engage in restrictive trade practices, as witness the U.S. 
government’s imposition of protective tariffs on steel imports to protect its 
inefficient and faltering steel industry; and more recently on Chinese-made 
tires. 
As for peace within nations, civil wars have grown more numerous 
and longer lasting, thus drawing the attention and resources of the world 
community. As wars last longer, more and more countries get embroiled in 
them. An example of this is the continuing war in the Democratic Republic 
of Congo (DRC) and the involvement of neighboring countries like 
Uganda, Rwanda, Zimbabwe, and Angola. A little known dirty secret in the 
Congo story is the plunder of diamond and other valuable minerals by the 
armies of these nations. Meanwhile the Congolese live in fear and poverty 
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and the Congolese army is too weak for the State to extend its national 
fiat beyond Kinshasa and its environs to protect vulnerable populations in 
eastern Congo, where systematic rapes have been common. There is a crying 
need for the role of the governments of neighboring countries as well 
as that of foreign companies in these acts of plunder to be the subject of 
investigation, just as the genocide in Rwanda was. 
Another point worth noting is that the trend toward proliferation of 
conflicts becomes self-sustaining because war breeds the conditions that 
produce more conflict. A cycle of violence thus becomes endemic. Sierra 
Leone was a good example of this trend. Space will not allow me to examine 
the causes of these conflicts in any detail, but let me mention some 
frightful facts in this connection. First, in the last decade alone, more than 
12 million Africans have lost their lives in conflicts of one sort or another. 
Second, about 90 percent of the victims of war are civilians. Third, arms 
are easier to obtain than food in some of these countries. Fourth, arms 
deals between governments and private arms merchants are widespread in 
Africa, despite the declaration made against the practice by the international 
community. In fact, Africa is the largest market for arms. A continent 
reeling from poverty, poor health, and weak educational structures can ill 
afford to be subjected to such a predicament. Yet with the exception of 
Lesotho and Botswana, all African countries spend more on defense and 
defense-related projects than on health. 
Africa has been described as the final frontier of global capitalism’s 
incessant search for more dominion. Today’s global market is the inheritor 
of the wrenching experience of colonial rule. The continent is now facing 
another challenge: how to benefit from the global economy that history 
has condemned it to be a part of. The challenge includes dealing with new 
emerging economies and the potential of large investment in infrastructure 
and trade. It is the task of theory and scholarly endeavor to analyze the 
nature and extent of the consequences of the global connection, sorting 
out the negative from the positive, and to map out strategies for attenuating 
the negative effects and reinforcing the positive. Whether the Chinese and 
Indians will behave differently from the Americans and Europeans remains 
to be seen. The available evidence seems to support the presumption that 
national interest prevails over other considerations, which means that they 
will not. A more pertinent question is how African leaders can work out 
a strategy of development in relation with these emerging economies, in 



terms of trade and investment that can benefit Africa. 
This point is very much connected to the challenges of democracy in 
the age of globalization. A democratic system with an aroused and organized 
public would force governments to work out a strategy and act in a manner 
that is in consonance with the interests of the public. It is reasonable 
to assume on the basis of past experience that corruption can be checked, 
if not completely eliminated, with the advent of vigorous democracy. The 
postcolonial reality of Africa, which in broad outline was defined by the 
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colonial experience, is characterized by a state-society divide in which the 
government inherited the state institutions more or less unchanged from 
the colonial government. And, with notable exceptions, African governments 
favored a strong executive dominating the other branches of government, 
building security organs--the army and police--and taking a lion’s 
share of financial resources. The earlier decades of postindependence were 
marked, for the most part, by the politics of domination and exclusion, with 
one-party rule generally based on a major ethnic group or a coalition of 
ethnic groups. Far from favoring the promotion of democracy and stability, 
this led to dissention and instability, even revolt. 
However, at the local (village) level, life continued as before. Village 
meetings and the traditional laws and institutions that settle disputes and 
regulate public life are practically the same as when the European colonizers 
found them during the colonial scramble for Africa. At its best, this 
was direct democracy, with villagers taking control of their lives, by and 
large. When not completely captured by the one-party elites, such village 
democracy represented self-rule, albeit often lacking resources. In constitutional 
terms, this requires more devolution of power from the center to the 
periphery. 

Globalization, Trade, and Sustainable Development 
I made reference to the darker side of globalization. This is evident in 
world trade; trade, as the agent of economic integration, involves unequal 
exchange, or unfair terms of trade between the powerful North and the 
weaker South. It also involves exploitation of cheap labor and repressive 
national legislation targeted at labor unions, which denies working people 
the power to bargain for fair wages and better working conditions. Politically, 
economic integration through trade and investment will also lead 
eventually to the decline of national sovereignty. Corporations with global 
reach exert more influence, weakening the power of governments to act 
autonomously. And the guardians of the dominant economic order have, 
for over two decades, enforced neoliberal economic policies requiring 
governments to privatize government-owned enterprises and discouraging 
investment on infrastructure. 
The ideology driving global economic and trade policy is based on 
premises concerning how markets work that lately have been under severe 
criticism. According to the economist and Nobel Laureate Joseph Stiglitz, 
globalization itself has been governed in ways that are undemocratic and 
have been disadvantageous to developing countries, especially the poor 
within these countries. Stiglitz contends that the adverse effects of IMFordained 
liberalization of financial and capital markets have been seen in 
several countries, such as Argentina and the Asian countries, as the 1997 
financial crisis demonstrated. According to him, such policies have destabilized 
developing countries, leaving them prey to hot money pouring in and 
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fueling speculative real estate booms. Just as suddenly, as investor sentiment 
changes, the money is pulled out, leaving in its wake economic devastation. 



There is an implied assumption that democracy by itself does not provide 
sufficient discipline, in the thinking of the IMF. Stiglitz claims that if one is 
to have an outsider as disciplinarian, one should choose a good disciplinarian 
who knows what is good for growth and who shares one’s values. The 
IMF, according to him, does not know what is good for growth and does not 
believe in democratic values. 
The role of scholars as well as that of policymakers is to probe whether 
and to what extent global economic integration can lead to general welfare 
as it did in the case of some Asian countries. In this respect, the concept 
of sustainable development provides a useful framework. Embracing two 
seemingly contradictory goals--economic development and environmental 
conservation--sustainable development proceeds from the assumption 
that economic growth, in terms of the quantity production of goods and 
services, is not synonymous with development, which is economic growth 
plus something else. This something else includes the quality of life associated 
with a healthy environment as well as fulfillment of the cultural 
aspirations, or preservation of the best of the existing culture of a given 
community. The emergence of the environmental movement provided an 
organizing principle that prompted a refinement of the meaning of development. 
This movement challenged the global problems posed by mindless 
growth, driven by profit motive, in utter disregard of the damage to the 
environment and often to people’s health and general welfare caused by 
such growth. In this respect the decision of the Nobel Committee to award 
the Nobel Peace Prize in 2005 to the Kenyan environmental and human 
rights activist Wangari Maathai represents a milestone in the global struggle 
for sustainable development. 
Sustainable development, as an organizing idea, goes further than what 
the earlier challenges of the environmental movement had envisaged. It 
addresses the deepening global environmental crisis as well as the increasing 
social and economic imbalance that divides the world. It analyzes the 
underlying political and economic structures causing environmental degradation-- 
multinational corporations organizing the logging of old-growth 
forests, for example, or automobile companies lobbying for more roads 
and lower pollution standards. 
In 1992, at the U.N. Conference on Environment and Development in 
Rio, governments agreed on sustainable development as the leading concept 
to guide development policy. Two related facts must be noted in this 
connection. First is the exponential growth of the world’s population and 
that most people live in poverty. Second, the share of the planet’s resources 
being used by the affluent minority is also growing. The effect of these facts 
is driving forces of environmental degradation. The sustainable development 
approach suggests a solution to this double crisis by offering a principle 
summed up in the famous sentence of the "Brtmdlland Report" (2001): 
30 African Studies Review 
"Sustainable development is development that meets the needs of the present 
without compromising the ability of future generations to meet their 
own needs." Unfortunately, despite notable achievement of Rio, its objective 
of sustainable development still remains just a rallying cry, if not an 
empty slogan. The powerful global economic forces have not yet been successfully 
challenged to mend their ways and behave in accordance with the 
requirements of Rio and other international treaties. The United States, for 
one, has yet to sign the Kyoto treaty. 

Conclusion 
I would like to end by a brief recapitulation of the challenges facing us in 
this age of globalization and what needs to be done. 



First, the forces driving globalization must be tamed if humanity and 
the precious gift we call Earth are to continue in peace and to provide a 
decent life for all peoples. Things cannot continue the way they are--as 
business as usual. 
Second, we must preserve protect and promote the United Nations and 
keep building on its core values like peace and democracy, and to those 
ends strengthen its institutions. It is not perfect, but it is the only institution 
that stands between order and chaos, between the rule of law and jungle 
justice. 
Third, we need a democratic challenge, a demand for countervailing 
democratic checks to ensure that global institutions like the IMF and the 
World Bank serve the general interest. 
Fourth, the unfair trade and the agenda of market fundamentalism set 
by the special interests in the North must be challenged. In this respect, the 
governments of the emerging economies--particularly China, India, and 
Brazil--should lead the way to help reorient global relations and economic 
development in a direction that will be more just and sustainable. 
Finally, turning more specifically to Africa, we need to review critically 
the record of the postcolonial state. Nation-building, the guiding ideology 
of the postcolonial state, can be achieved only with the creation of a 
political framework and social environment that ensures the participation 
of all citizens. Democracy, political inclusion, and equitable distribution of 
resources are the key ingredients of a successful national policy. In other 
words, the problem of nation-building is linked to the problems of democracy 
and sustainable development, and those who control the globalizing 
agenda need to take heed of this. And in view of the major role that China’s 
economic power is expected to play, the question becomes: Will China 
impose it worldview in political terms on the strength of its economic success? 
More pertinently, will African governments be tempted to abandon 
democratic accountability? If so, will their people let them get away with it? 
These are questions worthy of the attention of scholars and practitioners in 
the years ahead. 
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La ddmocratie et la globalisation sont-elles compatibles ? Elles peuvent l’~tre sous 
certaines conditions. La globalisation pent-elle garantir la paix ? Oui, si elle pent 
aider/~ diminuer les problbmes de pauvretd. L’Acte de Constitution de l’Union 
Africaine intime aux dirigeants Africains de promouvoir et de protdger les droits de 
l’homme et des peuples, et de consolider les institutions ddmocratiques et culturelles. 
I1 implique dgalement la promotion de la paix, la sdcuritd et de la stabilitd sur 
le continent. En conclusion, la globalisation doit ~tre contr61de, et les institutions 
globales doivent ~tre ddmocratisdes. 

Introduction 
African countries have recently experienced a constitutional renaissance, 
unencumbered as they now are by the historical burden of colonial role 
and by the pressures emanating from Cold War politics. This experience 
affecting Africa coincided with developments in Eastern Europe in the 



post-Soviet era, essentially involving democratic transition from Soviet style 
one-party autocracy. The collapse of the Soviet Union in 1989 coincided 
with--some might even think that it caused--popular movements demanding 
democratic transition in much of Africa. And constitutional engineering 
became the principal method of achieving democracy. 
As someone who teaches comparative constitutional law, and who has 
also been involved in constitution drafting and consulting, I am keenly 
aware of the place of constitutionalism in democratic transition; indeed, 
constitutionalism is the foundation of democracy. I will return to the subject 
of democracy later; and now a word on the companion concept of 
peace, the other subject of my address. 
Peace has been a precious commodity throughout human history; so 
much so, that in many languages peace is a common form of greeting. In 
recent times, peace has been joined by democracy and other core values, to 
be incorporated in the constitutional system. It is therefore of interest to ask: 
what has been the impact of globalization on these two core values, especially 
in Africa, a continent plagued with conflict and dictatorial regimes? 
Globalization’s Source and Impact 
For some years now, scholars and practitioners have been arguing about the 
meaning and impact of globalization. To some it is the salvation of humanity, 
holding the key to universal prosperity and peace. Others fault it as 
the source of the major problems of our time--as a disruptive force, exacerbating 
peoples’ problems, causing environmental devastation, destroying 
native cultures, and widening the gap between rich and poor at the 
national level as well as globally. 
It should be remembered that globalization is the product of a long historical 
process, spurred by the human urge to acquire more knowledge of 
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what lies beyond the known boundary, as well as by the will to expand and 
acquire more resources. Aided by science and technology--particularly 
in our times, with the extraordinary developments in the technology of 
communication--globalization extended to every part of the planet, potentially 
turning the world into a global village. Essentially concerned with the 
expansion of global commerce and culture, and driven by the powerful 
economies of the world, globalization has come to stay and seems to be 
irreversible. 
In defense of globalization, it has been said that it opened up closed 
borders, enabling freer movement of capital, of people, and of goods and 
services, increasing the wealth of nations and enabling individuals and 
groups to get rich overnight. To cite a simple example from the world of 
sport, soccer has been globalized as a result of such freedom of movement, 
with some curious results. Senegalese soccer players, for example, who beat 
the French team some years ago, play in the French professional league. 
Having sharpened their skills there, they fly back to their native land to play 
as a national team; and then they go back to their teams in Europe to live a 
dream life. On the other hand, open borders also mean brain drain, a movement 
from South to North (i.e., Europe and America) that has enriched 
one side at the expense of the other. In terms of the free movement of capital 
across national boundaries and facilitating world trade, there has been 
a sea change, creating new languages to describe the process. Outsourcing is 
such new language which describes the flight of capital---of domestic manufacturing-- 
abroad in search of cheap cost of production. Outsourcing has 
also increasingly included skilled and semiskilled jobs being done abroad 
that were previously done here in the United States, such as accounting and 
related services. The beneficiaries of outsourcing are countries like China 
and India with an abundance of cheap labor. This new trend has brought 
about a reordering in international trade, with China fast approaching the 
United States as a strong economy and using its economic strength to validate 
and advocate its political model. More on this later. 

Democracy’s Salience as Core Value 
Clearly, globalization affects every aspect of the contemporary reality at all 
levels. Some may wonder, therefore, why I chose democracy and peace as 
the principal themes in my reflections on the impact of globalization with 
a focus on Africa. My answer is, first of all, that peace is an essential precondition 



for orderly life and development; and, second, that in the long 
march of the adventure of ideas, democracy is generally accepted as the 
paramount political value of our epoch. Democracy is in my view a necessary 
condition for peaceful interaction in national and international affairs, 
as well as for the fulfillment of the aims of other core values like human 
rights and social justice. As such it is the object of universal, popular aspiration. 
Its mobilizing power is undeniable, and humanity has not found a bet22 
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ter substitute as a governing principle. Even autocrats pay lip service to it. 
The question arises: are democracy and globalization compatible, and can 
globalization guarantee peace? I venture to answer this question by positing 
a conditional hypothesis--that globalization can guarantee peace if it 
can help in addressing the problems of poverty. A brief review of the first 
African experience of globalization in the form of European colonization 
will help elucidate the point. I will call the colonial experience "primitive 
globalization" for reasons that will become clear later. 
Following the earlier contact during the mercantile era, and the devastating 
experience of the slave trade, Europe’s advent to Africa occurred in 
a big way toward the end of the nineteenth century. By the beginning of the 
twentieth century, European countries had divided up and occupied all of 
Africa, except Ethiopia and Liberia. The process of European colonization 
may be divided roughly into three phases. The first was the violent phase, 
in which armed with superior weapons, Europeans defeated and disarmed 
Africans and imposed their rule on them. The second was the phase of 
pacification, in which the military withdrew to the background and were 
replaced by civilian administrators, judges, and police, with Christian missionaries 
lending a helping hand in a "civilizing mission." The British poet 
and imperial ideologue Rudyard Kipling coined the phrase "the White 
Man’s Burden" to describe what the French also called mission civilisatrice. 
The third and final phase may be called the period of commercialization. 
This represented the real motive of the colonial adventure, namely the 
exploitation of Africa’s material and human resources for the benefit of 
European commerce and industry in the era of advanced capitalism. 
Needless to say, there was no tall of democracy then; to the contrary, 
from the beginning to the end of the colonial enterprise, an autocratic 
government provided the needed security umbrella to the business of the 
exploitation of Africa’s resources. Indeed, paradoxical as it may seem, Africans 
were made to pay taxes to help provide the security, including building 
prisons. Earlier, the Europeans had sought to dispense with traditional 
African legal institutions, as "savage law"; then they quickly realized that 
they could not do it; and in fact found it convenient to use traditional institutions 
to advance the colonial security and revenue imperatives. 
One of the consequences of colonial rule--the primitive globalization-- 
is the imposition of European-based state institutions on Africa. The 
colonial state was itself defined by artificially fixed boundaries cutting across 
ethnic lines and thus dividing peoples everywhere, which is one of the negative 
legacies of colonial rule with built-in problems of stability and obstacles 
to sustainable development. Within these artificially created nation-states, 
enclosing different ethnic groups, utilizing institutions modeled on European 
systems, African states have been trying to govern peoples whose institutions 
and modes of governance at the local level are totally different from 
those of the national state. Small wonder, then, that writers like the late 
Basil Davidson have observed that the crisis of African politics is the crisis of 
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its foreign imported institutions. It is worth reflecting on Basil Davidson’s 
observation before dismissing it as outlandish, as some have done. 

Technology and Democracy’s "Enduring Promise" 
The events of September 11,2001, revealed an ugly side of globalization, or 
to be more exact, the misuse of some of its instrumentalities: namely, the 
misuse of the technology of transportation and communication. The terrorists 
who planned and carried out the attack on America using modern 
technology with incredible precision were almost universally condemned. 
At the same time, humanity has not yet confronted globalization’s darker 
side, which involves subtler forms of violence affectin~ people’s lives the 



world over. The September 11 attack brought home with blinding clarity 
the fact that addressing issues of poverty is important not only for security 
reasons, but also for moral ones. Osama Bin Laden, the spoilt "rich kid" 
who inspired the attacks, did not recruit his suicide bombers from the rank 
of other rich kids to do his destructive work. Most of them came from families 
who live in abject poverty. Poverty and unemployment of males between 
the ages of 18 and 30 are fertile breeding grounds for extremism. A crucial 
question facing humanity as a whole is: are the people who control the institutions 
of the global economy unable or unwilling to provide solutions for 
poverty? In short, is globalization to blame for much of what ails the world, 
or are the antiglobalization protestors at the annual meetings of the G-8 or 
G-20 misguided fringe radicals? 
In this respect it is necessary to point out that there is a basic issue of 
contention concerning democracy and globalization in which the opponents 
of globalization claim that there is a glaring absence of democracy 
in international affairs, particularly in the governance of the multilateral 
organizations like the IMF and the World Bank. The U.N. Charter provides 
the democratic framework in the name of which former colonial peoples 
claimed and gained their independence. Yet its fulfillment remains a dream 
for much of humanity; even in the developed countries, deviation from 
the democratic path occurs all the time. Nevertheless, a deviation from the 
path does not diminish the value of the path, nor the goal at the end of it. 
I am talking about the democratic ideal and the value that comes with strivings 
for that ideal, with its two principal elements, that is to say, democracy 
as doctrine, and democracy as institutions. In doctrinal terms, the equality 
principle lies at the center, with mutual tolerance perhaps coming second. 
Democracy as institutions includes election of representatives in local and 
national bodies. 
The question of what is democracy is relevant in our discussion of its 
place in the global order because it has occasioned controversy. The classical 
definition of democracy concerned its source and purpose, with the 
will of the people as source and the common good as purpose. In contemporary 
discourse on democracy, the prevailing view considers the proce24 
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dural aspect, rather than the substantive aspect, as the central feature. The 
procedural aspect concerns the selection of leaders through competitive 
elections by the people. The late Samuel Huntington was an ardent advocate 
of this approach. But we may fairly ask: Does such a conception of 
democracy embrace other critical requirements for meaningful democratic 
government? Do elections, per se, constitute the only or even the main 
element of democracy? The answer surely must be no. As Jean Berthke 
Elshtain of the University of Chicago University has stated, "democracy is 
not and has never been primarily a means whereby popular will is tabulated 
and carried out, but, rather, a political world within which citizens negotiate, 
compromise, engage and hold themselves and those they choose to 
represent them accountable for action taken... " (Elshtain 1996). Elshtain 
then poses a haunting question: "have we lost this deliberative dimension 
of democracy?" And she concludes by asserting that democracy’s enduring 
promise is "that citizens can come to know a good in common that they cannot know 
alone" (emphasis mine). 
And herein lies one of the challenges of democracy in the age of globalization. 
Citizens can use technology to act individually as well as collectively 
to raise issues of common concern regarding the impact of global 
economic and cultural forces on their lives. The Internet has proven to be 
a potent force to achieve those ends. It can facilitate the mobilization of 
citizens so that they can know a good in common that they cannot know 
alone, to paraphrase Elshtain. In other words, technology can be used for 
democratic ends. It can also be used for undemocratic--indeed for horrific-- 
ends by some powerful and uncaring market forces. I will come back 
to this point later. 
Since the replacement of the Organization of African Unity (OAU) by 
the African Union, there has been some significant development in regard 
to democracy in Africa. Reflecting the emerging development of international 
law regarding the right to democratic governance, the Constitutive 
Act, which created the AU, enioins the African leaders "to promote and 



protect human and peoples’ rights, consolidate democratic institutions and 
culture, and.., ensure good governance and the rule of law" (Preamble). 
Thus the transition to democracy embodied in the individual constitutions 
of African states has been reinforced at the continental level following 
the creation of the African Union. The normative framework has been 
expanded, requiring African leaders to promote, sustain, and defend democratic 
fights of their peoples with an implied right of mutual obligations, 
as individual nations as well as collectively as a continental body, to sanction 
errant leaders. This implies the obligation to intervene in one another’s 
internal affairs in the event of violation of fundamental tights, an obligation 
that was absent in the OAU Charter. However, needless to say, the onus 
lies on the people themselves to take active steps for the protection of their 
democratic rights, because so far African leaders have behaved as members 
of an exclusive club closing ranks to protect one another. 
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During the Cold War, African international politics was marked by a 
dependency relationship in which the developed nations like the United 
States and European countries like France and the United Kingdom used 
their economic and financial power to influence governments in Africa. 
Even where the United States gave support to democratization, its prodemocracy 
rhetoric were unevenly applied depending on the perceived 
importance of the African country. For example, the Clinton administration 
was quick to enforce comprehensive economic sanctions against the 
mini-state of Gambia when that country’s military took power in a coup 
d’~tat in 1994, but it refused to impose comprehensive economic sanctions 
against the military dictatorship of Nigeria because it would have affected 
U.S. access to Nigerian oil. Economic interest as the principal foreign policy 
determinant trumps all other considerations every time. Nor is this peculiar 
to the United States. In Benin, for example, Soglo’s election victory after 
that country’s transition to democracy in 1991 led to the formation of an 
administration less dependent on France and more interested in promoting 
close foreign ties with the United States. For that reason, the French 
provided significant support to Soglo’s authoritarian predecessor, Kereku, 
who emerged victorious in the 1996 elections. Commentators on the Benin 
story claim that in the subsequent move toward a more democratic politics 
in Benin, the strengthening of several competing institutional actors, most 
notably a vibrant national assembly, has contributed to growing pluralism 
in Beninois foreign policy (see Gordon & Gordon 2007:183-84). 

The Primacy of Peace 
The African Union’s Constitutive Act to which I made reference earlier also 
contains provisions requiting the promotion of peace, security, and stability 
in the African continent. War and peace have been ever-present conditions 
of human existence. It is customary to consider peace as the normal and 
war as the abnormal human condition because most societies experience 
war as the aberrant event, disturbing normalcy in human relations. People 
need peace to concentrate on their work. It is, therefore, not inappropriate 
to treat the subject of war and peace in connection with a discussion of globalization 
and democracy. There is an inexorable logic: peace is a precondition 
for trade, and trade is the lifeblood of globalization. A discussion of 
war and peace in relation to democratic development is also relevant simply 
because conflict situations draw resources away from all forms of development, 
including democratic development. 
War and ways of resolving it have engaged humanity since the dawn of 
history. Even as they lived in peace, men constantly thought of war, as illustrated 
by the Latin saying, si vis pacem, para bellum (if you want peace prepare 
for war). In fact, pax, the Latin word for peace, is related to pact, agreement, 
as in pacta sunt servanda (agreements or treaties must be observed). 
The idea behind this maxim underlies the normative framework of inter26 
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national relations, a framework that supposedly binds nations to a common 
approach toward peace. Peace, as the desired condition of normalcy, is a 
universal value and, as such, it is or should be of universal concern. To 
quote a famous dictum of the French sociologist Pierre Burdieu, "il faut 
travailler a universalizer les conditions d’acces a l’universel" (we must work 



to universalize the conditions of access to the universal). The condition for 
peace anywhere is the assurance of peace everywhere, a point expressed 
by the old maxim of international law that peace is indivisible. Simply put, 
this means that peace in one corner of the world may be affected by war in 
other parts. In short, universal peace is a condition for the smooth operation 
of the global order. The defunct League of Nations, the brainchild 
of Woodrow Wilson, created a framework for collective security--a sort of 
precursor to globalized security. It did not work because there was no universal 
commitment and no superpower to enforce it. The United Nations, 
the product of World War II, seems to have fared better; but whether it can 
ever become a universal enforcer of peace is still an open question. 
Historically, different empires have approached the issues of peace and 
international relations differently. Ancient Rome’s Pax Romana was peace 
imposed by the legions of the imperium. During much of the mercantile 
era, Pax Britannica imposed British policy, making sure that raw materials 
were drawn from all over the world and made available to British manufacturers, 
whose products dominated the world market. And British shipping, 
under the protection of the British navy, dominated world trade. By 
contrast, in today’s Pax Americana, which is one way of describing the post- 
World War II era, the uninterrupted flow of commerce--the basis of the 
global economic order--does not need the protection of a mighty army or 
navy. Instead, what we may call the sovereign flow of commerce is ensured 
through bilateral and multilateral trade pacts or unwritten conventions and 
the agency of the institutions of the global economic, financial, and legal 
order--the World Trade Organization, the IMF and the World Bank. 
Whether this global order--this Pax Americana--has led to better peace 
among nations and within nations is debatable. What is beyond question 
is that powerful nations like the United States, even as they pay lip service 
to free trade, do engage in restrictive trade practices, as witness the U.S. 
government’s imposition of protective tariffs on steel imports to protect its 
inefficient and faltering steel industry; and more recently on Chinese-made 
tires. 
As for peace within nations, civil wars have grown more numerous 
and longer lasting, thus drawing the attention and resources of the world 
community. As wars last longer, more and more countries get embroiled in 
them. An example of this is the continuing war in the Democratic Republic 
of Congo (DRC) and the involvement of neighboring countries like 
Uganda, Rwanda, Zimbabwe, and Angola. A little known dirty secret in the 
Congo story is the plunder of diamond and other valuable minerals by the 
armies of these nations. Meanwhile the Congolese live in fear and poverty 
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and the Congolese army is too weak for the State to extend its national 
fiat beyond Kinshasa and its environs to protect vulnerable populations in 
eastern Congo, where systematic rapes have been common. There is a crying 
need for the role of the governments of neighboring countries as well 
as that of foreign companies in these acts of plunder to be the subject of 
investigation, just as the genocide in Rwanda was. 
Another point worth noting is that the trend toward proliferation of 
conflicts becomes self-sustaining because war breeds the conditions that 
produce more conflict. A cycle of violence thus becomes endemic. Sierra 
Leone was a good example of this trend. Space will not allow me to examine 
the causes of these conflicts in any detail, but let me mention some 
frightful facts in this connection. First, in the last decade alone, more than 
12 million Africans have lost their lives in conflicts of one sort or another. 
Second, about 90 percent of the victims of war are civilians. Third, arms 
are easier to obtain than food in some of these countries. Fourth, arms 
deals between governments and private arms merchants are widespread in 
Africa, despite the declaration made against the practice by the international 
community. In fact, Africa is the largest market for arms. A continent 
reeling from poverty, poor health, and weak educational structures can ill 
afford to be subjected to such a predicament. Yet with the exception of 
Lesotho and Botswana, all African countries spend more on defense and 
defense-related projects than on health. 
Africa has been described as the final frontier of global capitalism’s 
incessant search for more dominion. Today’s ~lobal market is the inheritor 



of the wrenching experience of colonial rule. The continent is now facing 
another challenge: how to benefit from the global economy that history 
has condemned it to be a part of. The challenge includes dealing with new 
emerging economies and the potential of large investment in infrastructure 
and trade. It is the task of theory and scholarly endeavor to analyze the 
nature and extent of the consequences of the global connection, sorting 
out the negative from the positive, and to map out strategies for attenuating 
the negative effects and reinforcing the positive. Whether the Chinese and 
Indians will behave differently from the Americans and Europeans remains 
to be seen. The available evidence seems to support the presumption that 
national interest prevails over other considerations, which means that they 
will not. A more pertinent question is how African leaders can work out 
a strategy of development in relation with these emerging economies, in 
terms of trade and investment that can benefit Africa. 
This point is very much connected to the challenges of democracy in 
the age of globalization. A democratic system with an aroused and organized 
public would force governments to work out a strategy and act in a manner 
that is in consonance with the interests of the public. It is reasonable 
to assume on the basis of past experience that corruption can be checked, 
if not completely eliminated, with the advent of vigorous democracy. The 
postcolonial reality of Africa, which in broad outline was defined by the 
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colonial experience, is characterized by a state-society divide in which the 
government inherited the state institutions more or less unchanged from 
the colonial government. And, with notable exceptions, African governments 
favored a strong executive dominating the other branches of government, 
building security organs--the army and police--and taking a lion’s 
share of financial resources. The earlier decades of postindependence were 
marked, for the most part, by the politics of domination and exclusion, with 
one-party rule generally based on a major ethnic group or a coalition of 
ethnic groups. Far from favoring the promotion of democracy and stability, 
this led to dissention and instability, even revolt. 
However, at the local (village) level, life continued as before. Village 
meetings and the traditional laws and institutions that settle disputes and 
regulate public life are practically the same as when the European colonizers 
found them during the colonial scramble for Africa. At its best, this 
was direct democracy, with villagers taking control of their lives, by and 
large. When not completely captured by the one-party elites, such village 
democracy represented self-rule, albeit often lacking resources. In constitutional 
terms, this requires more devolution of power from the center to the 
periphery. 

Globalization, Trade, and Sustainable Development 
I made reference to the darker side of globalization. This is evident in 
world trade; trade, as the agent of economic integration, involves unequal 
exchange, or unfair terms of trade between the powerful North and the 
weaker South. It also involves exploitation of cheap labor and repressive 
national legislation targeted at labor unions, which denies working people 
the power to bargain for fair wages and better working conditions. Politically, 
economic integration through trade and investment will also lead 
eventually to the decline of national sovereignty. Corporations with global 
reach exert more influence, weakening the power of governments to act 
autonomously. And the guardians of the dominant economic order have, 
for over two decades, enforced neoliberal economic policies requiring 
governments to privatize government-owned enterprises and discouraging 
investment on infrastructure. 
The ideology driving global economic and trade policy is based on 
premises concerning how markets work that lately have been under severe 
criticism. According to the economist and Nobel Laureate Joseph Stiglitz, 
globalization itself has been governed in ways that are undemocratic and 
have been disadvantageous to developing countries, especially the poor 
within these countries. Stiglitz contends that the adverse effects of IMFordained 
liberalization of financial and capital markets have been seen in 
several countries, such as Argentina and the Asian countries, as the 1997 
financial crisis demonstrated. Accordin~ to him, such policies have destabilized 



developing countries, leaving them prey to hot money pouring in and 
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fueling speculative real estate booms. Just as suddenly, as investor sentiment 
changes, the money is pulled out, leaving in its wake economic devastation. 
There is an implied assumption that democracy by itself does not provide 
sufficient discipline, in the thinking of the IMF. Stiglitz claims that if one is 
to have an outsider as disciplinarian, one should choose a good disciplinarian 
who knows what is good for growth and who shares one’s values. The 
IMF, according to him, does not know what is good for growth and does not 
believe in democratic values. 
The role of scholars as well as that of policymakers is to probe whether 
and to what extent global economic integration can lead to general welfare 
as it did in the case of some Asian countries. In this respect, the concept 
of sustainable development provides a useful framework. Embracing two 
seemingly contradictory goals---economic development and environmental 
conservation--sustainable development proceeds from the assumption 
that economic growth, in terms of the quantity production of goods and 
services, is not synonymous with development, which is economic growth 
plus something else. This something else includes the quality of life associated 
with a healthy environment as well as fulfillment of the cultural 
aspirations, or preservation of the best of the existing culture of a given 
community. The emergence of the environmental movement provided an 
organizing principle that prompted a refinement of the meaning of development. 
This movement challenged the global problems posed by mindless 
growth, driven by profit motive, in utter disregard of the damage to the 
environment and often to people’s health and general welfare caused by 
such growth. In this respect the decision of the Nobel Committee to award 
the Nobel Peace Prize in 2005 to the Kenyan environmental and human 
rights activist Wangari Maathai represents a milestone in the global struggle 
for sustainable development. 
Sustainable development, as an organizing idea, goes further than what 
the earlier challenges of the environmental movement had envisaged. It 
addresses the deepening global environmental crisis as well as the increasing 
social and economic imbalance that divides the world. It analyzes the 
underlying political and economic structures causing environmental degradation-- 
multinational corporations organizing the logging of old-growth 
forests, for example, or automobile companies lobbying for more roads 
and lower pollution standards. 
In 1992, at the U.N. Conference on Environment and Development in 
Rio, governments agreed on sustainable development as the leading concept 
to guide development policy. Two related facts must be noted in this 
connection. First is the exponential growth of the world’s population and 
that most people live in poverty. Second, the share of the planet’s resources 
being used by the affluent minority is also growing. The effect of these facts 
is driving forces of environmental degradation. The sustainable development 
approach suggests a solution to this double crisis by offering a principle 
summed up in the famous sentence of the "Brundtland Report" (2001): 
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"Sustainable development is development that meets the needs of the present 
without compromising the ability of future generations to meet their 
own needs." Unfortunately, despite notable achievement of Rio, its objective 
of sustainable development still remains just a rallying cry, if not an 
empty slogan. The powerful global economic forces have not yet been successfully 
challenged to mend their ways and behave in accordance with the 
requirements of Rio and other international treaties. The United States, for 
one, has yet to sign the Kyoto treaty. 

Conclusion 
I would like to end by a brief recapitulation of the challenges facing us in 
this age of globalization and what needs to be done. 
First, the forces driving globalization must be tamed if humanity and 
the precious gift we call Earth are to continue in peace and to provide a 
decent life for all peoples. Things cannot continue the way they are--as 
business as usual. 
Second, we must preserve protect and promote the United Nations and 



keep building on its core values like peace and democracy, and to those 
ends strengthen its institutions. It is not perfect, but it is the only institution 
that stands between order and chaos, between the rule of law and jungle 
justice. 
Third, we need a democratic challenge, a demand for countervailing 
democratic checks to ensure that global institutions like the IMF and the 
World Bank serve the general interest. 
Fourth, the unfair trade and the agenda of market fundamentalism set 
by the special interests in the North must be challenged. In this respect, the 
governments of the emerging economies--particularly China, India, and 
Brazil--should lead the way to help reorient global relations and economic 
development in a direction that will be more just and sustainable. 
Finally, turning more specifically to Africa, we need to review critically 
the record of the postcolonial state. Nation-building, the guiding ideology 
of the postcolonial state, can be achieved only with the creation of a 
political framework and social environment that ensures the participation 
of all citizens. Democracy, political inclusion, and equitable distribution of 
resources are the key ingredients of a successful national policy. In other 
words, the problem of nation-building is linked to the problems of democracy 
and sustainable development, and those who control the globalizing 
agenda need to take heed of this. And in view of the major role that China’s 
economic power is expected to play, the question becomes: Will China 
impose it worldview in political terms on the strength of its economic success? 
More pertinently, will African governments be tempted to abandon 
democratic accountability? If so, will their people let them get away with it? 
These are questions worthy of the attention of scholars and practitioners in 
the years ahead. 

Democracy and Peace in the Age of Globalization 31 

References 
"Brundtland Report." 2001. "Sustainable Development." In The Oxford Companion to 
Politics of the World 813. New York: Oxford University Press. 
Elshtain, Jean Bethke. 1996. "Democracy at Century’s End." IDEAS 4 (2): 26-33. 
Gordon, April A., and Donald L. Gordon. 2007. Understanding Contemporary Africa. 
Boulder, Colo.: Lynne Reinner. 
Stiglitz, Joseph. 2004. "From Capital-Market Liberalization, Globalization and the 
IMF." Oxford Review of Economic Policy 20 (1): 61-62 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, April 25, 2011 9:10 AM 

Gore, Travis <stgore@email.unc.edu> 

AFAM 263 

CarlCaryPromo.doc 

Hi Travis, 
Thank you ! I made a few minor changes to make it a little bit clearer - it’s attached. 

First thing this morning, please emai[ this to all professors who are teaching this semester and ask them to please 

advertise this in their class TODAY and TOMORROW and WEDNESDAY if possible. Suggest that they could post it on the 

projector (if there is one) at the beginning of class, before they start their lessons° Let them know the briefest 

description (foundations of black education after the civil war...?), and ask them to encourage their students to enroll. 

Please post a few fliers in Battle Hall in obvious locations (maybe the office door, etc). 

Please email to the undergraduate student services manager in the School of Education (also with a brief description), 

and ask that they advertise to their students. 

Thanks 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Depar~mem of African & AfrooAmerican Studies 
!09 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Thursday, April 21, 2011 6:37 PM 
To: Buell, Agatha 
Subject: Carey Promo 

Hi Agatha, 

Here is my beautiful piece of artwork! 

If it needs work then I will be happy to give it a touch up on Monday! 

Have a nice extended weekend! 

Travis 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Amy Cooke <acooke@email.unc.edu> 

Monday, April 25,2011 9:34 AM 

McNeil, Kathleen <kamcneil@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

ENST 266 

Hi Kathleen (and Travis, cc’d), 

Due to high demand, and because I’ve been thinking about how to scale up 
environmental education beyond ENST majors, I’d like to increase the 
number of seats in ENST 266 rather substantially. Its currently set at 
19, I think. I’d like to have at least 30 seats total, maybe 40. I’d 
like to get more tmderclassmen--mostly its seniors and juniors at the 
moment. 

But scaling up, even to only 30, will entail a new room. I’ve emailed 
Bob Henshaw, who controls my current favorite room (311 Peabody) but I’m 
guessing its booked for 10am MWF. I haven’t heard back. I’ll let you 
know what I hear, but it would be helpful if you could find out if there 
are any open rooms with larger capacity. I don’t want a huge room 
(we’ll be swimming in it!) but a medium sized one would be great. 

thanks for allowing me to be a thorn in your side 

Amy 

Amy Cooke, PhD 
Curriculum for the Environment and Ecology 
CB 3275, 
203 Coates Building, Franklin Street 
University of North Carolina-Chapel Hill 
Tel: 919-962-00622 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Monday, April 25, 2011 10:33 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Course on Considerations and Strategies for Handling Sensitive Spatial 
Data--Please forward to your faculty and postdocs 

The Odum Institute and the UNC Libraries present the fifth in a series of short courses on data management 
planning and resources. This course will focus on considerations and strategies for dealing with sensitive 
spatial data. See details below or here: 
http://www.lib, unc.edu/reference/data services/researchdatatoolkit/courses, html#current 

Course 5: Considerations and Strategies for Handling Sensitive Spatial Data 

Date: Tuesday, May 10, 12pm - lpm 

Location: 
14 Manning Hall (No registration needed for in-class attendance) 
OR 
Online with prior registration. Register for online attendance here: 
http://www, hsl.unc.edu/services/classes/classreqistration.cfm 

Presenter: Brian Frizzelle, Head, Carolina Population Center’s Spatial Analysis Services 
Research data involving human subjects present significant challenges for data sharing, but even more so 
when the data are analyzed in Geographic Information Systems (i.e., dynamic mapping software) and 
presented on maps. Brian Frizzelle from the UNC Carolina Population Center (CPC) will discuss key 
considerations for researchers for protecting sensitive data when presenting GIS analyses. 
This course is the second of several which will address various aspects of managing and protecting sensitive 
research data. 

The Data Management Short Course series was initiated in November 2010 to examine funders’ data 
management plan requirements and discuss resources available to assist researchers in preparing plans. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, April 25, 2011 11:06 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: AFAM 263 

Thanks[ 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Monday, April 25, 2011 10:18 AM 
To: Buell, Agatha 
Subject: RE: AFAM 263 

Hi Agatha, 

like your version much better! I will go ahead and get this out. 

Thanks, 
Travis 

From: Buell, Agatha 
Sent: Monday, April 25, 2011 9:10 AM 
To: Gore, Travis 
Subject: AFAM 263 

Hi Travis, 

Thank you ! I made a few minor changes to make it a little bit clearer - it’s attached. 

First thing this morning, please emafl this to all professors who are teaching this semester and ask them to please 

advertise this in their class TODAY and TOMORROW and WEDNESDAY if possible. Suggest that they could post it on the 

projector (if there is one) at the beginning of class, before they start their lessons. Let them know the briefest 
description (foundations of black education after the civil war...?), and ask them to encourage their students to enroll. 

Please post a few fliers in Battle Hall in obvious locations (maybe the office door, etc). 

Please emai[ to the undergraduate student services manager in the School of Education (also with a brief description), 

and ask that they advertise to their students. 

Thanks 



Agatha 

Agatha Buell 
Business Officer 

Depar~mem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Thursday, April 21, 2011 6:37 PM 
To: Buell, Agatha 
Subject: Carey Promo 

Hi Agatha, 

Here is my beautiful piece of artwork! 

If it needs work then I will be happy to give it a touch up on Monday! 

Have a nice extended weekend[ 

Travis 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, April 25,2011 12:26 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Status Summary Report 

Hi, 
There continue to be issues with posting the Registration Status Summary Report that shows updated enrollment onto 

the Registrar’s website. We will let you know as soon as it is available. 

Just to remind you that Karla sent out an email with directions to use a query report in Connect Carolina that works 

really well to let you keep up with enrollment in summer and fall classes. The directions are below. 

You should all have access now to a new query that mimics screen 105 (for all you SIS folks). The best part 
is this is real time data! 

To access the query please go to Reporting Tools->Query->Query viewer 

NC SR CLASS_ENROLL BY SUBJECT 

If you do not have access to Query Viewer please submit a Help Ticket. 

Here’s a sample of what it looks like using MASC as an example. 

Let us know if you have any questions. 

Renee 
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Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 
(919)962-6093 * (919)843-8709 fax 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29067993- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29067993- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Monday, April 25,2011 3:04 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Gorman, Jacquelene W <j ackie@unc.edu> 

[course_scheduling_officers] PLCY 490 

PLCY 490 FAll.xls 

I have attached the departmental change request form for PLCY 490. We would like it cross-listed with PWAD 490 in Fall 

2011. Please let me know if you have any questions. 

Thanks! 

Maya 

Maya Budihardjo 

Student Services Manager 

Department of Public Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hill, 27599 

p 919.962.1600 

f 919.962.5824 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29069273- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29069273- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



¯ Remember to fill in all necessary information when submitting a log sheet. 

¯ Indicate if a room assignment/equipment is needed. 

¯ Note the number of tickets when making an addition. 

Select 
Term: Fall Spring    1st SS 2nd SS Date: 04/25/11 
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Submitted by: Maya Budihardjo 
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Scheduling Office Use Only 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, April 25,2011 3:39 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] AFAM 263 

CarlCaryPromoSummer.doc 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, April 25, 2011 11:59 AM 
To: ’Department listserv’ 
Subject: 

Could you please advertise the attachment for AFAM 263 in your class today, tomorrow and Wednesday if possible. A 

suggestion would be to post it on the projector (if there is one) at the beginning of class, before you start your lesson. 

A brief description of the class would be: This course addresses policy considerations underlying public education for 

blacks since the Civil War. Special emphasis on the post-Civil War period. Encourage your students to enroll! 

Thank you 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29069522 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29069522-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, April 25,2011 3:45 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] AFAM 263 

Hi Travis, 
I wish that this had gone out this morNng - it is probably too late for most classes today (and many don’t meet again). 

Please send this to the School of Education as soon as possible. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofA~ican& Af?ooAmerican Studies 
109Ba~leH~l, CB#3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, April 25, 2011 3:39 PM 
To: Department listserv 
Subject: [afriafam] AFAM 263 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, April 25, 2011 11:59 AM 
To: ’Department listserv’ 
Subject: 

Could you please advertise the attachment for AFAM 263 in your class today, tomorrow and Wednesday if possible. A 

suggestion would be to post it on the projector (if there is one) at the beginning of class, before you start your lesson. 

A brief description of the class would be: This course addresses policy considerations underlying public education for 

blacks since the Civil War. Special emphasis on the post-Civil War period. Encourage your students to enroll! 

Thank you 



You are currently subscribed to afriafam as: abuell@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361543.3 a5003452eed7a6650715970at’764463 &n=T&l=afriafam&o=29069522 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29069522-32361543.3a5003452eed7a6650715970at’764463~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, April 25,2011 5:44 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: your message submission 

Thanks Travis! 

See you tomorrow, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

..... Original Message ..... 
From: Gore, Travis 
Sent: Monday, April 25, 2011 5:43 PM 
To: Buell, Agatha 
Subject: FW: your message submission 

Hi Agatha, 

I am sorry, it rejected it when I sent it the first time this morning :( 
So I resent it again to make sure everybody got it this time. It’s unfortunate they didn’t get it earlier but I am counting on our faculty to 
promote it tomorrow and Wednesday! I also sent out to School of Education earlier today. I can make additional flyers to drop off at 
other various spots around campus as well. I checked and somebody else added so he is back to 3 now. If only we can get a few more! 
Did my Time Information Management too! 

Thanks, 
Travis 

..... Original Message ..... 
From: Lyris ListManager [mail~o: listserv unc.edu] 
Sent: Monday, April 25, 2011 12:00 PM 
To: Gore, Travis 
Subject: Re: your message submission 

Sorry, your message was not sent out to ’afriafam’ 
because it appears not to have a Subject. 

If you believe you are receiving this message in error, resend 
your message with a Subject in it. 

For your information, the message is quoted below: 

Return-Path: <prvs=0896ef6e8=stgore@email.unc. edu> 
Received: from mxip0i.isis.unc.edu ([152.2.0.72]) by listserv.oit.unc.edu with SMTP (Lyris ListManager WIN32 version 10.2d); Mon, 
25 Apr 2011 11:59:36 -0400 
X-IronPort-Anti-Spam-Filtered: true 
X-IronPort-Anti-Spam-Result: Ap0EAHOZtU2sGgRa/2dsb2JhbACC YqF 9gU2504hvhXYEki+JcA 
X-IronPort-AV: E=Sophos;i="4.64,265,1301889600"; 



d- doc 32. scan 32,208,217,32 ,a- 122311562" 
Received: from mr2a.isis.unc.edu (HEL O smtp.unc.edu) ([ 172.26.4.90]) 

by mxip0o.isis.unc.edu ~vith ESMTP; 25 Apr 2011 11:59:34 -0400 
X-UNC-Auth-As: stgore 
X-UNC-Auth-IP: 152.2.103.97 

Received: from CASAFLKLHBFL ([152.2.103.97]) 
(authenticated bits=0) 
by smtp.unc.edu (8.14.4/8.14.3) ~vith ESMTP id p3PFxX9X018574 
(version=TL Sv 1/SSLv3 cipher=AES 128-SHA bits= 128 verify=NOT) 

for <afriafam@listserv.unc.edu>; Mon, 25 Apr 2011 11:59:34 -0400 (EDT) 
Reply-To: <stgore@email.unc.edu> 
From: "Travis Gore" <stgore@email.unc.edu> 
To: "’Department listserv’" <afriafam@listserv. unc. edu> 
Subject: 

Date: Mon, 25 Apr 2011 11:59:19 -0400 
Message-ID: <000001 cc0361 $c4e0320054ea096005@unc.edu> 
MIME-Version: 1.0 
Content-Type: multipart/mixed; 

boundary="- .... _NextPart 000 0001_01CC0340.3DCE9200" 
X-Mailer: Microsoft Office Outlook 12.0 
Thread-Index: AcwDYbwrPM1 quADFRF+iX9PiF9i6AQ== 
Content-Language: en-us 

This is a multi-part message in MIME format. 

- NextPart 000 0001 01CC0340.3DCE9200 
Content-Type: multipart/alternative; 

boundary=’’- .... _NextPart 001 0002_01CC0340.3DCE9200" 

- NextPart 001 0002 01CC0340.3DCE9200 
Content-Type: text/plain; 

charset="us-ascii’’ 
Content-Transfer-Encoding: 7bit 

Hi All, 

Could you please advertise the attachment for AFAM 263 in your class today, 
tomorrow and Wednesday if possible. A suggestion would be to post it on 
the projector (if there is one) at the beginning of class, before you start 
your lesson. A brief description of the class would be: This course 
addresses policy considerations underlying public education for blacks since 
the Civil War. Special emphasis on the post-Civil War period. Encourage 
your students to enroll! 

Thank you 

- NextPart 001 0002 01CC0340.3DCE9200 
Content-Type: text/html; 

charset="us-ascii’’ 
Content-Transfer-Encoding: quoted-printable 

<html xmlns:v=3D"urn: schemas-microsoft-com:vml" = 
xmlns:o= 3 D" urn:schem as-micro soft-c om:office:office" = 
xmlns:w= 3 D" urn: schem as-micro soft-corn:office:word" = 
xmlns:m=3D"hi!~?:/ischemas.microsof~.com/of~[~.ce/2OO4/12/o~n!’’ = 
xmlns=3 D" h~ti~)://w ww~ w3~ org/TR!~-~EC -html40" ><head><meta = 
http-equiv=3DContent-Type content=3D"text/html; = 
charset=3Dus-ascii"><meta name=3DGenerator content=3D"Microsoft Word 12 = 



(filtered medium)"><style><!-- 
/* Font Definitions */ 
@font-face 

{font-family:" Cambria Math"; 
panose-l:2 4 5 3 5 4 6 3 2 4;} 

@font-face 
{ font -family: Calibri; 
panose-1:2 15 5 2 2 2 4 3 2 4;} 

/* Style Definitions */ 
p.MsoNormal, li.MsoNormal, div.MsoNormal 

{margin:0in; 
margin-bottom:. 0001 pt; 
font-size: 11.0pt; 
font-family:" Calibri"," sans-serif"; } 

a:link, span.MsoHyperlink 
{ mso -style -priority :99; 
color:blue; 
text-decoration:underline;} 

a:visited, span.MsoHyperlinkFollo~ved 
{ mso -style -priority :99; 
color:purple; 
text-decoration:underline;} 

span.EmailStylel7 
{mso-style-type:personal-compose; 
font-family:" Calibri"," sans-serif"; 
color:windowtext; } 

.MsoChpDefault 
{ mso -style -type:export-only; } 

@page WordSection 1 
{size:8.5in 11.0in; 
margin: 1.0in 1.0in 1.0in 1.0in;} 

div.WordSectionl 
{page:WordSectionl;} 

--></style><!-- [if gte mso 9]><xml> 
<o:shapedefaults v: ext=3D’’ edit" spidmax=3D’’ 1026"/> 
</xml><! [endif]--><!--[if gte mso 9]><xml> 
<o:shapelayout v:ext=3D"edit"> 
<o:idmap v:ext=3D"edit’’ data=3D’’ 1"/> 
</o: shapelayout></xml><! [endif]--></head><body lang=3DEN-US link=3Dblue = 
vlink=3Dpurple><div class=3DWordSectionl><p class=3DMsoNormal>Hi = 
All,<o:p></o:p></p><p class=3DMsoNormal><o:p>&nbsp;</o:p></p><p = 
class=3DMsoNormal>Could you please advertise the attachment for AFAM 263 = 
in your class today, tomorro~v and Wednesday if possible.&nbsp; A = 
&nbsp;suggestion ~vould be to post it on the proj ector (if there is one) = 
at the beginning of class, before you start your lesson.&nbsp; &nbsp;A = 
brief description of the class ~vould be: &nbsp;&nbsp;<span = 
style=3D’color:black’>This course addresses policy considerations = 
underlying public education for blacks since the Civil War.&nbsp; = 
Special emphasis on the post-Civil War period. &nbsp;&nbsp;Encourage = 
your students to enroll!<o:p></o:p></span></p><p class=3DMsoNormal><span = 
style=3D’color:black’><o:p>&nbsp;</o:p></span></p><p = 
class=3DMsoNormal><span style=3D’color:black’>Thank = 
you<o:p></o :p></span></p><p = 
class=3DMsoNormal><o :p>&nbsp;</o:p></p></div></body></html> 

- NextPart 001 0002 01CC0340.3DCE9200-- 

- NextPart 000 0001 01CC0340.3DCE9200 
Content-Type: application/msword; 

name =’’ C arlCaryPromo Summer.doc" 
Content-Transfer-Encoding: base64 
Content-Disposition: attachment; 

filename=" C arlC aryPromo Summer. doc" 

0M8R4KGxGuEAAAAAAAAAAAAAAAAAAAAAPgADAP7/CQAGAAAAAAAAAAAAAAABAAAAMgAAAAA~A 
EAAANAAAAAEAAAD+////AAAAADEAAAD///////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 





AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAHAAAD JAFhJAFnZA9aYwAABDUAMZB oAR0w 
AjpwaWSQAB+w4D0gsNAvIbCgB SKwoAUjkKAFJJCgB SWwAAAXsNAC GLDQAgyQOAIAAAAAAAAAAAAA 

AAAAAAAEAAAAAAAAAAAAAAAAAMgKsAQzBwcEAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA 
AAAPAATw9AAAAIIICvAIAAAAAQ QAAAAKAABzAQwv0AAAAMDAEgAAAMXAIAAAAP 8AAF f//4ABAgAA 
AIEBAGYzAIZBAQAAAIfBFAAAAL 8BEAAQAMABAIAAAPSBCAAIAAACAgAAAAECx9/TAAQCzcwAAAUC 
KP b6 /w Y C EA b S /wk C AE AB AA wC AEAB AB A C AID //xE C AID //zS C A gAD AH S C A AA B AL S C A Q AP AP S C F gAf 
AEEARgBBAEOAIAAyAD YAMwAAAF QAaQBtAGUAcwAgAE4AZQB 3 ACAAUgBvAGOAYQBuAAAAUABhAHAA 
ZQByACAAYgBhAGcAAAAAABDwBAAAAAAAAIB SAAfwnASAAAUFWRwt6xKgVWStmSvIDNlyk/SAeASA 
AAEAAABEAAAAAADAB aB GHfBwDwAAWRwt6xK gVWStmSvIDNlykwj/2P/gABBKRkl GAAEBAQBLAEsA 
AP/jAGVNU08gUGF sZXROZROAKQgQKRAQMRgQORgQQRgQQSAQSiAQUikYMRgYQ SAYQ SkYSiAYSikY 
WjEYYj kgUikgUjEpakEpSikpWjExe0oxWj kxYkE5 YkpKe 1 oIORAIORgIOSBalHP/2wBDAAsICAoI 
BwsKCQoNDAsNERwSEQSPESIZGhQcK SQrKigkJyctMkA3L TA9MCcnOEwSPUNF SEIIKzZPVUSGVEBH 
SEX/2wBDAQwNDREPESESEiFFLicuRUVFRUVFRUVFRUVFRUVFRUVFRUVFRUVFRUVFRUVFRUVFRUVF 
RUVFRUVFRUVFRUVFRUX/wAARCACAAIADASIAAhEBAxEB/8 QAGgABAQEBAQEBAAAAAAAAAAAABAMC 
BQEABv/EADQQAAICAAUCBAQGAwEAAwEAAAECAxEABBIhMUFREyJhcTKBofAFFJGx0eEj QvHBJDNS 
Yv/EAB gBAQEBAQEAAAAAAAAAAAAAAAABAgME/SQAHREBAQEAAgIDAAAAAAAAAAAAAAERI TECUUFh 
cf/aAAwDAQACEQMRADSA/FRTecEAIzfC 1810xIQeKxdSDGSOrXW9+3fFS+nh6FB3rjrXvWNnKDL Q 
eL J/laQ6QqfDfrXt9McXiGWZEcAo SB sT6YSUWSNniawuSHSj tgskhmVNWla2ChcMy2aXLKvhWZBY 
vauMEqUxkC Jajj Vqvn06dfvubQHmJR6Zj 19RjraB Sa0GqYEIW4C/+YIqKWG1AKoKQeew9tsE1HMU 
8IJAJHAocSY6n4bJJ+WVpg 1 atIFbkUTsPTfBDLMCzF SVBoNezAe+HRxrm43 V2ADKNJUU ljv3 oXgW 
j SZlvFL QNp 1 c0ANuw298ahzC STGYF 1 oc/wD6IHzwKdRASV1L spN 1 t 1 xS1XkjDH/RtmHTAzg 1 WDMp 
soQLIO+3t 1 wh42jy7trUsDsQaANiqr7F4GPDYKHBsHkne/liviskYBiJHBFnBPxvKrD+diIkPmYb 
Fe198YzMaxyPQNBviYdOgPfEI0tj oZkUkL q7DSYuWaljXWzcggc9d/SwTBZM3 qUqQL71r+mD6ChI 
YUVJsSWMPnySZbxPCtd68NgNW3848j gMOYJj VdVAm/N6nBuVKdRJmXlkJJq/ptj 781 QRVDAqaCg3 
t6/OsKLIE0y q0amgpU7KO333 ODDJRzSk6ynow3wTfYrgo55cc7nFoxrZIw/melFeu2EzSWOOORHp 
JEAA3Ft6D77dSYyqxAKzcIeOvrgu7NX/ABDNoViXUQYwEAJ6cESemOfI+sAFqVeCNvphEqmeItIw 
Bc6VoWPo/mDvlnWOTQdXlsEcMPTAmExxPoa2Ywud09bsc84vHnF SdtJdrFEHuex3xy3 eRrJbUGN7 
cX7 Y 1 GUW34J52wLFM 1MmYYM6kWfOV3+hxXJThZVBAOHb 1P64wAK8 SRK 1NsvT3wdmVmsspIPF YHxh 
/wC Yj eh4IG9Wo+HsfXGxlDmgSkcluvmGq/NjmtI0zC 9hwBWSHX3wvSPzsmWdQ1HWwB9L 98DMZ/xq 
9tratmWue+LRAHNA7FNwGbav7xrSRjkgzzMyRyK3BTofXGESekHhFiTQJ2FWP6wRSMSuXC SF GI/2 
snc9/pi+T1ZITmOi+Uhhtv09KxbKSqF syDMhlsVVbDqNv 1 +eOjnsnGuXeSOMWBSNOK7dsEcyfwSA 
YF GnSfiIuiLv9T/3BJM2g2RSVC0pOw+Y+uJoSy7 VQ 1F aIY7gfPB54yrakaw3UHBZPZCZsuiK4/xg 
ltJ3F4aDJQSKHcD4ko0L27+2OdCunSDpGkWa3vGpguY0tqNEctwp9u2C2GmZNASvk32rUCaoDj cb 
nYnbE4V1RvHlaSydBLmzRO4vAmOiMKRTBuoSFdsMy+bXwBE6BiNxsb9vQ4JnD2bJhwaj ZHQCx3 Jr 
qMDly7oQh+JdgpSHywSP/jkZmYa2DFWoAUO552PH7 YOMvo/yZmT SbpQRwevtzgstHij IYoRbXSJ9 
v6wpwvaQxu4V1 JPBHB98Kyk+UgYtIuq 1 oGMXXSYXmvxGF4VSHSE4IZeOn84G 1 w0ylMassDsK+p+m 
OpCjxqNbq0fDFgOm9V0waXMya/FW 1Bayw2IPe+uIxStnPhrYUDpzgnNjvSFMxUIUGxpZvUdOfXvj 
hSxjFMUkDhowVReT6fufr3~wLrr 1 xzSINVbHe+3HA3/fGM4C4j ISrINL GvMed/37cDvgko+XF Tkt 
IwSMWdvMKO+x6Xt+uLeLN+JZoNrNCtgdiBiYhhSMtmFkpqvSbMh6AflXr0QGGXyzL C gTU1SFdzuN 
hv 1 wac4IrMnJZRSGYbEdsVUsiGKiyb0w6dSRyzCNSACoc+ZtX6fvimnwpCwV7HxASX1/vAr4w 1 Gx 
DUAvPe+mMxsaCbBXFbSbSfvimZKRL oRyRdagNvl gsaMJAUJq9wRYwIsREX2xLxHsgaT5 a+R/Sj cGWY 
TIU06bUWWG3vv91 gZZSJwDSRNYZH1JRlzmpJREu4St2YSfKq+mBY lnkPmJtdTAhA 1 lzzS/59j fmm 
BKNApW6CgVR9MLz0HiSJ4T2B QYESeo9P7wMqIWk0AE6q03 YvtWCzG0zLo+uIeGTuGHrscIimEmYZ 
/wAvqLr521 cnrd+v/mBmyCoUow3K9MesTHHsthmpj 0r7/bBM0+RAcvIvkLFhs53o7iu2PYSuEj ZH 
BJBpRp3H84PB12kYVr3 WiL2Y/wAYrDFJmM 14UMzR1T 1 ah6n+sEz4XSJpJUiF01 V298PeIszRR6i8 
YC+c0W+tbgc 1749y0IMSKtaLRYlen/Rxg82eZpCycGj 64152bkk/MspjkWW6CkWduD2PX64gsplR 
kQtpU2Wvm+flh+Z82X11 uo3tRYSpIog9vv0xykYaCtF Q9WDvg 10ShL4A1RBV077HYnv9cahlEmZQ 
ABaG6hbvfp/GCyyAsqMp 1Dj TheWEYTTqc3 VvXHUDfjAr7XESul4VfST/AL 1 ft+mOtlwUGVaQIRY 
tlSIF/3jhuJCPhUuTpAJ3Hy7f3iscmhVaZmqhang/LAvSo/EcumsJlhGHsX 1N9LH7Ym7xzmFXsF Q 
FWtut7dMSlfLodMKO 1X52awMShlkESRHlphSPA77euAVmJPDzDFdYBoFwdIP3X0xF4wcwtWF Y 1 pX 
/U+o+/pi+ZgZcy Y 1 VwSAAep7YOxliH+U3RKkEfAfnx/WA 1 nMtHCAobxPKA9j 4WG2PcszuWRQp07 q 
K2/7gSpWVy QzFj Z44xgMSeP SvL CkXm72GC4bPmZAL YaQOfSA+v6x9k 1Dq+anCqF2UAOL++MZgTx5 
vCzMhUKP/sJsAenP3 WLIY9QQRvSAhVG4b37e2DN6wshUmZVamkWjXtfTb7+WJQMSbaY4tb3 QIBJQ 
d9uemPElkbMBAKL gURtvfSvvbES02gWEJsnYWF/j ocGYxFrlk 16/MDSbNC+n74PHkmkk/wBWFBmY 
HYfzioUmVppCyauZCtCj zt+nvg00hbNkINieu9n 1 +uDc+nRizIy+R 1BLkvT5 lIC+36c4nltTSNmF 
1URggHXdiwew9/s4g8Qhg8KM6y53dTd+lff8+wzrcaqjMOoB5Ht30+B+NRoj amdmkKMbB JFb8/ff 



H07JLHoEZhXc 1 W6nuD 1B+++IA1CWBJAO7b 1 +uLRThkMUkgZHPBO99CPvrgfacUTtRoWRsS9A 11 xo 
a 1 eIuuhdQBIABPfnE3iLAEJSklQy716YzFK~vmBmOo7Vq81 dd8F7dPPoGjj kRCmgVxuDyBgo 15iKU 
yPVkMdXT7vF83KZYo~vhVYhakj/U7bXjneGy2Cd 1F gg4JOnrRkL sukDkt9+2Lfh4P56IDzW298MP4 
xKJpHIXT5WFNQ/8APTHUTINDC0hZQpogBTog0LH/AL6YFo2hEAi0111 a63 Onbnb7 qsJbeGRQQ0oN 

V8IWz271 e/piSQmNi4012YEGr3097HGDD4Uuk+UDoV49vsXgz29Zm30CgBtq2DWN~vO22NCOYWJGA 
VloAt sD3vp/eMylJEVpFdyKsltx98YUiiZ $3 gppBJYnYWBfP 1 +XT @UJUX~v9NKLNAWeRzX61 gjBZ 
D5B/1Xne9W2w++/piiswdy7OVUaVHB579Oe2JiswwZ SygKQ2o3XO5 Ye#oBYkuoyssQOkt0F2PXH3 
iCORi4sOALKTgX0v2GMzxyJPauF VvMDuAQfQ42aZdRAIrdjZr+OmDa/5j ~vo7j 5PQ8kkYOy6iTate 
412IxuEiQguSCh42A373ij RCNduWWgTyMGemzPIUOiQIumtzWrj/ANHriIhd5AxAYagLUWCf1741 

8IbxS~vj YbrdH9vfGspIYgscbgi7K6bBvg89L+uB0tld4Jo3AOSL sWXY0entg8qlZHj kW 16MOCL6H 
CEkdZ49ZVkNhVkFAbdT23~v3LyDL qqaUajRcrZ~vZtxxFy0i+cKVUGxvzRx0zCyZaNufNbXflPQDDc 
ydMDzsVIbePyAFj 3vpzgOXzaLmB+awv6NOLob7+ 1 nA2+T30ynLtr 1 q50j 4Dqo+vbEnIEaoRTneu3 
XfvtimYiOUzDod+h23brfr3xhpXMkc2g+HVWDsK426YCL TBZFkUFAdhR69f3~vrNyyhWRbCEg0Dz0 
+Q/v5Rinhj aNSunWOK2Pb+MUmlBUuNkN6rBXtt6b7n5YArqAisy09Da+arE S211VAF Vms7nGzEQX 
bzsinTrA2vt7/~vBYmih5L4A+L a6H3+2DbWza 1 Z9BNH09P4x5AvhzOpdCRVKL 3xvTL JIYQF8~vG~v6H 
p+/Prgf+RHILecGu5vBZyun+dyhND2u+aGGR1TAL azYqxRxCF VCKykBio6fCcWKq8ZW6bm+Plgz5 
PM2C2WG 1B3tQnHHHpV8euD5ZjHJ5o~va2q+L+zij pK+nXK 1 qNifof79cQY 1 JoSy~vO5 qzeCz0U0iy s 
ojRrAJsGsdflszxuWhBMdabH0++2OMJQWVdGyj UpX15vTHGO9kp//ipM~vBBF 1 dXtV18uffBjyH/E 
5CZGUKAQAFB+HSe445~vExByQKDg86t9sIzjrLIxVHZ23 C gbx8fy d/~vDhkE3 AUkmtVgUe/Hy~vT T 54 
JMvDGUADBRWojk87HHLzBWJWR7OkWKPXC0nkLBpZCdK 1 pI3/AF 5GITRqzFyoIO25 Ok&vPpv9MCIZ 
Z~ksg2DYN3Z6XjAd5pCGoajRoVf/e2FRReHcK6 $555 JPb79cQBMUpP~vsOb~va 14hJzPhL 5 QOADqv 
7vBxtLbJra/KDx74bG5y 8nirHpKkE9d8S 1 ~waolXuT2N8e 14LK//2QgBAABEAGQAAAAAAAAAB gAA 
AAAAAAAAAAAAAADeMPcI6APoAwAAAAAAAAAAAAAAAAAAAAAAA~~~~~Dw~8LwA 
AAD C C gl~vCAAAAAIEAAAAC gAAswAL 8 JgAAADAwD4AAADFwB gAAAD/AABX//+BAQAAAAC/ARAAEAD/ 
AQgACAABAo aGhgA/AgAAAwB/AgAAAQC/AgEADwD/AhYAHwB GAGSAdQBuAGQAYQBOAGkAbwBuAHMA 
IABvAGYAIABCAGwAYQBjAGsAIABFAGQAdQBjAGEAdABpAGSAbgAAAEEAcgBpAGEAbAAgAEIAbABh 
AGMAawAAAAAAEPAEAAAAAQAAgPwAAABEAGQAAAAAAAAAB gAAAAAAAAAAAAAAAAA2F TkD6~JAw~ 
AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAADwAE8L~C C CA~vC~~E~C gAA0wAL 
8IwAAADAwB4AAADFwCAAAAD/AABX//+BATNmmQC/ARAAEAD/AQAACAABArKy sgAEAs3MAAAFAt SU 
AAA/AgIAAwB/AgAAAQ C/AgEADwD/AhYAHwA5ADoANAA 1 AEEAT QAtADEAMQA6ADEANQBBAEOAAABU 
AGkAb QB1AHMAIAB OAGUAdwAgAFIAbwBtAGEAb gAAAAAAEPAEAAAAAgAAgA4BAABEAGQAAAAAAAAA 
BgAAAAAAAAAAAAAAAAAKI/wDiwM8AwAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAADwAE 
8MIAAACC CArwCAAAAAQEAAAAC gAASwAL 8J4AAADAwCwAAADFwBgAAAD/AABX//+BAbKysgC CAQCA 
AAC/ARAAEADAATMzzADLAZwxAAD/AQgACAABApmZ/wAFAtSUAAA/AgIAAwB/AgAAAQC/AgEADwD/ 
AhYAHwBNAGSAbgBkAGEAeQAgAHQAaAByAGSAdQBnAGgAIABGAHIAaQBkAGEAeQAAAEEAcgBpAGEA 
bAAgAEIAbABhAGMAawAAAAAAEPAEAAAAAwAAgOwAAABEAGQAAAAAAAAAB gAAAAAAAAAAAAAAAACo 
G+0D 5wP7AgAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA~wAE8KA~C C Q~vCA~AUE 
AAAAC gAAswAL 8HwAAADAwCIAAADFwB gAAAD/AABX//+BAQAAAAC/ARAAEAD/AQ gACAABAoaGhgA/ 
AgAAAwB/AgAAAQ C/AgEADwD/AhYAHwB TAHUAb QBtAGUAcgAgAFMAZ QBzAHMAaQBvAG4AIAB JAAAA 
QQByAGkAYQB sACAAQgB sAGEAYwBrAAAAAAAQ 8AQAAAAEAACAEgEAAEQAZAAAAAAAAAAGAAAAAAAA 
AAAAAAAAAP sT6 Qc2AkQCAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA~~~~%~gA~MIK 
CvAIAAAAB gQAAAAKAAAzAQwvo gAAAMDAIgAAAMXAD gAAAPSAAF f//0cBDB sAAIABBwAAAIEBZ gDM 

AIMBzADMAIwBZAAAAL 8BEAAQAMABzJn/APSBCAAIAAECmZn/AAQCzcwAAAUC 1 JQAAAYC 1 JQAADSC 
AgADAHSCAAABAL 8CAQAPAPSCFgAfAFMAdABvAG4AZQAgAEMAZQBuAHQAZQByACAAMgAwADkAAABJ 
AGOAcABhAGMAdAAAAAAAEPAEAAAAB QAAgD QBAABEAGQAAAAAAAAAB gAAAAAAAAAA~~D/C/wD 
fAflAwAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAADw~80gA~CiC ~vCA~cE~ 
C gAAYwEL 8MQAAADAwC gAAADFwB gAAAD/AABX//9HAW4IAACAAQcAAACBAVIEAgCDAf/MAACMAWQA 
AAC/ARAAEADAAbKy sgDLAZwxAAD/AQ gACAAAAgIAAAABAodbDQAEAj OzAAAMAgCAAAAOAvj///SR 
AgCAAAA/AgIAAwB/AgAAAQC/AgEADwD/AhYAHwB3AGkAdABoACAARAByAC4AIABDAGEAcgBsACAA 
QwBhAHIAZQB5AAAAQQByAGkAYQBsACAAQgBsAGEAYwBrAAAAAAAQSAQAAAAGAACAAAAAAAAAAAAA 

AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA~~agQPABI~QALAQ 8~wADA~Aw~ 
AAQACAAAAJgAAAC eAAAAngAAAJ4AAACeAAAAngAAAJ4AAACeAAAAngAAADYGAAA2B gAANgYAADYG 
AAA2B gAANgYAADYGAAA2BgAANgYAAHYCAAB2AgAAdgIAAHYCAAB2AgAAdgIAAHYCAAB2AgAAdgIA 
ADYGAAA2B gAANgYAADYGAAA2BgAANgYAAD4CAAA2BgAANgYAADYGAAA2BgAANgYAADYGAAA2BgAA 
NgYAADYGAAA2B gAANgYAAD YGAAA2B gAANgYAAD YGAAA2B gAANgYAADYGAAA2B gAANgYAADYGAAA2 
B gAANgYAAD YGAAA2B gAANgYAADYGAACoAAAANgYAAD YGAAAWAAAANgYAADYGAAA2B gAANgYAAD YG 
AAA2B gAANgYAAD YGAAC4AAAANgYAADYGAAA2B gAANgYAADYGAAA2B gAANgYAAD YGAAA2B gAANgYA 
ADYGAAA2B gAAaAEAAEgBAAA2B gAANgYAADYGAAA2B gAANgYAAD YGAAA2B gAANgYAAD YGAAA2B gAA 
NgYAADYGAAA2B gAANgYAAD YGAAA2B gAANgYAAD YGAAA2B gAANgYAADYGAAA2B gAANgYAADYGAAA2 
BgAANgYAADYGAAA2BgAANgYAADYGAAA2BgAANgYAADYGAAA2B gAANgYAADYGAAA2BgAANgYAADYG 
AAA2B gAANgYAAD YGAAA2B gAANgYAADYGAAA2B gAANgYAADYGAAA2B gAANgYAAD YGAAA2B gAANgYA 
ADYGAAA2B gAANgYAAD YGAAA2B gAANgYAADYGAAA2B gAANgYAADYGAAA2B gAANgYAALADAAA2B gAA 
MgYAAB gAAADAAwAAOAMAAOADAADwAwAAAAQAABAEAAAgBAAAMAQAAEAEAAB QBAAAYAQAAHAEAACA 



BAAAkAQAAMADAADQAwAA4AMAAPADAAAABAAAEAQAADI GAAAoAgAA2AEAAO gBAAAgBAAAMAQAAEAE 
AAB QBAAAYAQAAHAEAACABAAAkAQAAMADAAD QAwAA4AMAAPADAAAABAAAEAQAACAEAAAwBAAAQAQA 
AFAEAAB gBAAAcAQAAIAEAAC QBAAAwAMAANADAAD gAwAA8AMAAAAEAAAQBAAAIAQAADAEAABABAAA 
UAQAAGAEAABwBAAAgAQAAJAEAADAAwAAOAMAAOADAADwAwAAAAQAABAEAAAgBAAAMAQAAEAEAAB Q 
BAAAYAQAAHAEAACABAAAkAQAAMADAAD QAwAA4AMAAPADAAAABAAAEAQAACAEAAAwBAAAQAQAAFAE 
AAB gBAAAcAQAAIAEAAC QBAAAwAMAANADAADgAwAA8AMAAAAEAAAQBAAAIAQAADAEAABABAAAUAQA 
AGAEAABwBAAAgAQAAJAEAAA4AQAAWAEAAPgBAAAIAgAAGAIAAF YCAAB+AgAAIAAAAE9KAwB Q S gMA 
UUoDAF 9IAQRt SAkEbkgJBHNICQROSAkEAAAAAEoAAGDx/wIASgAMEAAA3 TZpAAAAB gBOAG8AcgBt 
AGEAbAAAAAwAAAASZBQBAQAUpMgAGABD ShYAX0gBBGFKF gBtSAkEc0gJBHRICQQAAAAAAAAAAAAA 
AAAAAAAAAABEAEEg8v+hAEQADAOAAAAAAAAQAB YARAB1AGYAYQB 1AGwAdAAgAFAAYQByAGEAZwBy 
AGEAcAB oACAARgBvAG4AdAAAAAAAUgBpAPP/swB SAAwdAAAAAAAAMAYMAF QAYQBiAGwAZ QAgAE4A 
bwByAGOAYQBsAAAAHAAX9gMAADTWBgABCgNsADTWBgABBQMAAGH2AwAAAgALAAAAKABrIPT/wQAo 
AAANAAAAAAAAMAYHAE4AbwAgAEwAaQBzAHQAAAACAAwAAAAAAFBLAwQUAAYACAAAACEAgo q8E/oA 
AAAcAgAAEwAAAFtDb250ZWSOX 1 RScGVzXS54bWyskctqwzAQRfeF/oPQtthyuii12M6iSXd9LNIP 
GOSxLWqPhDQJyd937LhQuggtdCMQYs6Ze 1 Wuj +OgDhiT81 TpVV5 ohWR946ir9PvuKbvXKj F QA4Mn 
rPQJk 17X 11 fl7hQwKZmmVOmeOTwYk2yPI6TcByRSaX0cgeUaOxPAfkCHSrYo7oz 1 xEicScTQdfkq 
COTXoHqDy C8wisewoPD7+QwkgJgLWKvHM2F aotIQwuAssEQwB2p+6DPft s5i4+ 1 +F Gk+gxfYzQQz 
v 1 xg9T/qL+cOW9gPrLZH6eJcfSQh/S3bUmsuk3P+ 1LuQLhgul7e0Yea/rTSBAAD//wMAUEsDBBQA 
BgAIAAAAIQC11 qfnwAAAAD YBAAALAAAAX3 JlbHMvLnJlbHOEj 89qwzAMh++FvYPRfVHSwxgldi+l 
kEMvo30A4 Sh/aCIb2xvr20/HBgq7 CISk7/epPf6ui/nhlOcgFpqqBsPiQz/L aOF2Pb9/gsmFpKcl 
CFt4cIaj e9u 1X7xQ0aMSzTEbpUi2MJUSD4j ZT7xSrkJk0ckQ0kpF2zRiJH+nkXFfl x+YnhngNkzT 
9RZS 1 zdgro+oyf+zwzDMnk/Bf68sSUUEbj eUTGnkYqGoL+NTvZCoZarUHtC 1 uPnW/QEAAP//AwB Q 
SwMEFAAGAAgAAAAhAGt51haDAAAAigAAABwAAAB0aGVtZS90aGVtZS90aGVtZUlhbmFnZXIueG1 s 
DMxNCsMgEEDhfaF3kNk3 Y7soRWKyy6679gBDnBpBx6DSn9vXSeODN87fFNWbSw 1 ZL JwHDYplzS6I 
t/BSLKcbqNpIHMUsbOHHFebpeBj JtIOT30nIc 1F919WQha213 SDWt SvVIeSs3 V65JGo9i0dX6NP3 
KeJF6y smCgI4/QEAAP//AwBQ SwMEFAAGAAgAAAAhAJa 1 reKWBgAAUBsAABYAAAB0aGVtZ S90aGVt 
ZS90aGVtZTEueG1 s7F1Pb9s2FL 8P2HcgdG9j J3 YaB3WK2L GbLU0bxG6HHmmJlthQokDS SX0b2uOA 
AcO6YYcV2G2HYVuBFtil+zTZOmwd0K+wR 1KSxVhekjbYiq0+JBL54/v/Hh+pq9fuxwwdEiEpT9pe 
/XLNQyTxeUCTsO3dHvYvrXlIKpwEmPGEtL0pkd61jfffu4rXVURigmB9Itdx24uUSteXlqQPwlhe 
5ilJYG7MRYwVvIpwKRD4C Oj GbGmSVltdijFNPJTgGMj eGo+pT9B Qk/Q2cuI9Bq+JknrAZ2KgSRNn 
hcEGB 3WNkFPZZQIdYtb2gE/Aj 4bkvvIQw 1LBRNurmZ+3tHF 1 Ca9niShasL a0rm9+2bpsQXCwbHiK 
cFQwrfcbrStbBXODYGoe 1 +v 1 ur 16QcSAsO+DplaWMs 1 Gf63 eyWmWQPZxnna31 qw 1XHyJ/sqczK 10 
p9NsZbJYogZkHxtz+LXaamNz2cEbkMU35/CNzma3u+rgDcjiV+fw/Sut 1 YaLN6CI0eRgDq0d2u9n 
1AvImLPtSvgawNdqGXyGgmgookuzGPNELYql GN/j ogSADWRYOQ SpaUrG2Ico7uJ4JCj WDPA6waUZ 
O+TLuSHNC01f0F S 1 vQ9TDBkxo/fq+fevnj 9Fxw+eHT/46fjhw+MHP 1 pCzqptnIT1VS+//ezPxx+j 
P55+8/LRF 9V4Wcb/+sMnv/zSeTUQ0mcmzosvn/z27MmLrz79/btHFtBNgUdl+JDGRKKbSAj tSxgU 
M 1ZxJScj cb4Vwwj TSorNJJQ4wZpLBf2eihz0z SlmmXccOTrEteAdAeWj Cnh9csSReBCJiaIVnHei 
2AHucs46XFRaYUfzKplSOEnCauZiUsbtY3xYxbuLESe/vUkKdTMP S0fxbkQcMfcYThQOSUIU0nP8 
gJAK7e5 S6th 1 l/qC SzSW6CSFHUwrTTKkIyeaZou2aQx+mVbpDP52bLN7B3U4q9J6ixy6 SMgKzCqE 
HxLmmPE6nigcVSEc4piVDX4Dq6hKyMFU+GVcTyl~vdEgYR72ASFm 15pYAfUt O38F QsSrdvsumsYsU 
ihSU0byBOSSjt/hBNSJxWoUd0CQqYz+QBxCiGO lxVQXfSW6G6HfwA04WuvsOJY67T68Gt2noiDQL 
ED0zEdqXUKqdChzT50/KMaNQj 20MXFwShgL44uvHFZH 1 thbiTdiTqj Jh+0TSXYQ7WXS7XAT07a+5 
W3iS7BEIS/mN513 JfVdyvf98yV2Uz2cttLPaCmVX9w22KTYtcrywQxSTxgZqysgNaZpkCftEOIdB 
vc6cDklxYkoj eMzquoMLBTZrkODqI6qiQYRTaLDmiYSyox0KFHKJRzszHAlbY2HJ13ZY2F THxhs 
PZB Y7fLAD q/o4fxcUJAxu01 oDp85oxVN4KzMVqSkREHt 12FW 10KdmVvdiGZKncOtUB18OKSaDBbW 
hAYEQdsCV16F 871mDQcTzEig7W733twtxgsX6 SIZ4YBkPtJ6z/uobpyUx4qSC YDYqfCRPuSdYrUS 
tSYm+wbczuKkMrvGAna5997ES3kEz7ykS/ZEOrKknJwsQUdtr9VcbnrIx2nbGSOZFh7jFLwudc+H 
WQgXQ74 SNuxPTWaTSTNvtnLF 3 C SowzWFtfucwk4dSIVUW 1 hGNj TMVt3YCLNGcrPzLTTDrRSlgI/01 
pFhZg2D416QAO7quJeMxSVXZ2aURbTv7mpVSP1FEDKL gCI3 YROxj cL 8OVdAnoBKuJkxFOC9wj 6at 
babc4pwlXfn2yuDsOGZphLNyql M0z2QLN31cyGDeSuKBbpWyG+XOr4pJ+Qt SpRzG/zNV9H4CNwUr 
gfaAD9e4AiOdr22PCxVxqEJpRP2+gMbB 1A6IFriLhWkIKrhMNvSF OdT/bcSZGiat4cCn9mmIBIX9 
SEWCkD0o Syb6TiFWz/YuS5 JlhExElcSVqRV7RA4JG+oauKr3 dg9FEOqmmmRlwOB Oxp/7nmXQKNRN 
Tj nfnBp S7L02B/7pzscmMyj 11 mHTOOT2L0 Ss2FXterM833vLiuiJWZvVyLMCmJW2glaW9qSpwj m3 
WluxSjRebubCgRfnNYbBoiFK4b4H6T+w/1 HhM/tlQm+oQ74PtRXBhwZNDMIGovqSbTy QLpB2cASN 
kx20waRJWdNmrZO2WrSZX3 CnW/A9YWwt2VnSfUSj F82Zy 87 JxYs0dmZhx9Z2bKGpwbMnUxSGxvlB 
xjj GfNIqf3Xio3vg6C24358wJU0~wvTclgaH 1HJgSgO S3HM3 Sj bSAAAD//wMAUEsDBB QAB gAIAAAA 
IQANOZCftgAAABsBAAAnAAAAdGhlbWUvdGhlbWUvX3 JlbHMvdGhlbWVNYWShZ2VyLnhtbCSyZWxz 
hI9NC sIwFIT3 gncIb2/TuhCRJt2IOK3UA4TkNQ02PyRR7OONriwILodhvplpuSedyRNjMt4xaKoa 
CDrplXGawW247ISAUhZOidk7ZLBggoSvN+0VZSFLKE0mJFIoLj GYcg4nSpOc0IpU+YCuOKOPVuQi 
o6ZByLvQ SPd 1 faDxmwF 8xS S9YhB71 QAZllCa/7P9OBqJZySfF13 +UUFz2YUFKKL GzOAj m6pMBMpb 
ulTE 3wAAAP//AwB Q SwECL QAUAAYACAAAACEAgo qSE/oAAAAcAgAAEwAAAAAAAAAAAAAAAAAAAAAA 
W0NvbnRlbnRtN’HlwZXNdLnhtbFBLAQItAB QABgAIAAAAIQC11 qfnwAAAAD YBAAALAAAAAAAAAAAA 
AAAAACsBAABfcmVscy 8ucmVsc 1 BLAQItABQABgAIAAAAIQBreZYWgwAAAIoAAAAcAAAAAAAAAAAA 
AAAAABQCAAB0aGVtZ S90aGVtZ S90aGVtZU 1 hbmFnZXIueG 1 sUEsBAi0AFAAGAAgAAAAhAJa 1 reKW 
BgAAUBsAABYAAAAAAAAAAAAAAAAAOQIAAHRoZW 11L 3RoZW 11L 3RoZW 11MS54bWxQ SwECL QAUAAYA 
CAAAACEADdGQn7 YAAAAbAQAAJwAAAAAAAAAAAAAAAACbC QAAdGhlbWUvdGhlbWUvX3 JlbHMvdGhl 



bWVNYW5hZ2 VyLnhtbC 5yZWxzUEsFB gAAAAAFAAUAXQEAAJYKAAAAADw/eG 1 sIHZlcnNpb249Ij Eu 
MCIgZW5jb2Rpbmc911VURi04IiBzdGFuZGFsb251PSJ5ZXMiPz4NCj xhOmNsck 1 hcCB4bWxuczph 
PSJodHRwOi8vc2NoZW 1 hcy 5vcGVueG 1 sZm9ybWF0cy5vcmcvZHJhd21uZ21 sLzIwMDYvbWFpbiIg 
YmcxP SJsdDEiIHR4MT0iZGsxIiBiZzI9Imx0MiIgdHgyP SJkazIiIGFj Y2VudDE9ImFj Y2VudDEi 
IGFj Y2VudDI9ImFj Y2VudDIiIGFj Y2VudDM9ImFj Y2VudDMiIGFj Y2VudDQ9ImFj Y2VudDQiIGFj 
Y2VudDU9ImFj Y2VudDUiIGFj Y2VudDY9ImFj Y2VudDYiIGhsaW5rPSJobGluayIgZm9sSGxpbms9 
ImZvbEhsaW5rIi8+AAAAAAOAAAAMAAAOAAAAAP////8ACAAAD QgAAAUAAAAACAAADQ gAAAYAAAAP 
AADwOAAAAAAABvAYAAAAAggAAAIAAAABAAAAAQAAAAEAAAACAAAAQAAe8RAAAAD//w~D/AI CA 
gAD 3AAAQAA8AAvC SAAAAEAAI8AgAAAABAAAAAQ QAAA8AA/AwAAAADwAE8C gAAAABAAnwEAAAAAAA 

AAAAAAAAAAAAAAAAAAACAArwCAAAAAAEAAAFAAAADwAE8EIAAAASA~wCA~EE~DgAAUwAL 
8B4AAAC/AQAAEADLAQAAAAD/AQAACAAEAwkAAAA/AwEAAQAAABHwBAAAAAEAAAAAAAAADwAAAAcA 
AAAAAASAAAAHAAAAAAABAAAAAgAAAAwAAAAPAAAABAADAAQABwAJAAA~A~gA~DI~~A 
AAYAAADMRgIAlgQQAGlvEADab C YAQWNEAA9 aYwDdNmkAcCj MAKw5/gAAAAAAD QAAAASAAAAAAAAA 

AQAAAP 9AAYABAAAAAAAAAAAAACAoAwEAAQAAAAAAAAAAAAAAAAAAAAAAAhAAAAA~~ QA~GAA 
AB AA Q AAA//SB AAAABwB V A G 4 A awBuA G SA dwBuAP //A Q AIAAAAAAAAAAAAAAD//wEAAAAAAP // AAA C 
AP//AAAAAP//AAACAP//AAAAAAUAAABHHpABAAACAgYDBQQFAgME7yoA4EF4AMAJAAAAAAAAAPSB 
AAAAAAAAVABpAGOAZQBzACAATgB1AHcAIAB SAGSAbQBhAG4AAAA 1HpABAgAFBQECAQcGAgUHAAAA 
AAAAABAAAAAAAAAAAAAAAIAAAAAAUwB 5AGOAYgBvAGwAAAAzLpABAAAC CwYEAgI CAgIE/yoA4EN4 
AMAJAAAAAAAAAPSBAAAAAAAAQQByAGkAYQBsAAAANy6QAQAAAgSFAgICBAMCB OSCAKB7IABAAAAA 
AAAAAAC fAAAAAAAAAEMAYQB sAGkAYgByAGkAAABBHpABAAACBAUDB Q QGAwIE7wIAo OsgAEIAAAAA 
AAAAAJSAAAAAAAAAQwBhAGOAYgByAGkAYQAgAEOAYQBOAGgAAAAiAAQASQiIGADw0AIAAGgBAAAA 
ALDK 9C awyvQmAAAAAAIAAQAAAAEAAAAMAAAAAQABAAAABAADkAEAAAABAAAADAA~AAQ~EA 

AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA~~~~0~ QAm4AtACBgnIwAAAAAAAA 

AAAAAAAAAAAAAAAAAAAAAAAAAAIAAAAAAAAAAAAAM4MRAPAQAAg~0B~~~~~ 

AAAAAAAAAAAACEhQAAAAAAnw/wSBCCRQAADkBAAA////f////3////9/////f////3////9///// 
f21vEAAABAAAMgAAAAAAAAAAAAAAAAAAAAAAAAAAACEEAAAAAAAAA~~~~EBwA~QA 
AAAAAAAAAAB4AAAAeAAAAAAAAAAAAAAAoAUAAP//EgAAAAAAAAAAAAAAAAAAAAwAVwBpAG4AZABv 
AHcAcwAgAFUAcwB 1AHIADABXAGkAb gBkAGSAdwBzACAAVQBzAGUAcgAAAAAAAAAAAAAAAAAAAAAA 

AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAD+/wAAB gACAAAAAA~~~~B~4IWfSvlP 
aB CrkQ gAKyez2TAAAAAoAQAADQAAAAEAAABwAAAABAAAAHgAAAAHAAAAkAAAAAgAAAC gA~AC QAA 
AL gAAAASAAAAxAAAAAoAAADkAAAADAAAAPAAAAANAAAA/AAAAA4AAAAIAQAADw~~A~QA~A 
GAEAABMAAAAgAQAAAgAAAOQEAAAeAAAAEAAAAFdpbmRvd3MgVXNlcgAAAAAeAAAACAAAAE5vcm 1 h 
bAAAHgAAABAAAABXaW5kb3 dzIF VzZXIAAAAAHgAAAAQAAAAyAAAAHgAAAB gAAABNaWNyb 3NvZnQ g 

T2ZmaWNIIFdvcmQAAABAAAAAAEbDIwAAAABAAAAAAB CnxVcDzAFAAAAAAB CnxVcDzAEDAAAAAQAA 



~~~~~v8A~YAAg~~~~~~QA~ VzdWcLhsQk5cIACss 
+a4w~AE~Aw~~a~A8~w~B QA~Kg~GA~As~BEA~C 4A~wAA 
AMA~L~y~BA~ QA~EwA~Ng~WA~A4~0A~Do~DA~UA~ACA~A 
5AQ~B4A~Aw~VGhlIF Vua~lcnNpd~gb2YgTm9ydGggQ2Fyb2~bmEgYXQgQ2~cGVsIEhp 

bGw~wA~A~~AQ~~MAA~Aw~~DA~A~~As~~ACw~~ 
~L~~~4QA~BA~AQ~~E~g~4A~GA~AVG10bGUAAw~E~~A 



AAA~~A~ACA~wA~AQ~FA~ g~c~+////C Q~oA~A~~AOA 
AAAOA~wA~B~~~Eg~MAA~+///~ QA~B Y~AAXAA~GA~~a~Gw~ 
~w ~ dAAAAHg~ 8~ ~v//~ IAAAAjA~AJ A~A CU ~~AJw ~A C g~+ //// 
K~Cs~s~L QA~C4A~Av~AAM~P7////9///~w~7////+/////v////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
///////~ ~v A G 8A dAA~EU A bgBO AHIA eQ ~~~~~~~AAA~~~A 
AAA~~~~B YABQ~/////////w~AGCQI~~~~G~~~~ 
sOD+zlcDz~ 1 A~Ag~~~EAGEAdAB~~~AAA~~~~~~~ 
AAA~~~~~~AAA~~CgACAf///////////////w~~~~~ 
AAA~~~~~~AAA~AoFw~~EAV~hAGIAbAB1A~~~~A 
AAA~~~~~~AAA~~~~~~AO~IBAQA~AY~///// 
AAA~~~~~~AAA~~~~~FA~A~~AVwBv~IAZ~E 



AG8AYwB 1 AGOAZQBuAHQAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAABoA 
AgECAAAAB QAAAP////8AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA~~~AA 
AAAAAAAFAFMAdQBtAGOAYQByAHkAS QBuAGYAbwByAGOAYQB 0AGkAbwBuAAAAAAAAAAAAAAAAAAAA 
AAAAAAAAAAAAAAAAKAA C Af///////////////w AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA 
AAAAAAAAACEAAAAAEAAAAAAAAAUARABvAGMAdQBtAGUAb gBOAFMAdQBtAGOAYQByAHkAS QBuAGYA 
bwByAGOAYQBOAGkAbwBuAAAAAAAAAAAAAAA4AAIBBAAAAP//////////AAAAAAAAAAAAAAAAAAAA 
AAAAAAAAAAAAAAAAAAAAAAAAAAAAKQAAAAAQAAAAAAAAAQBDAG8Ab QBwAE8AYgB qAAAA~~ 
AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA~~I~gD///////////////8A 

AP///////////////wAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA~~~~~A 
AAAAAAEAAAD~//////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
//////////////////////////////////////////////////////////////////////////// 
////AQD+/wMKAAD/////BgkCAAAAAADAAAAAAAAARicAAABNaWNyb3NvZnQgT2ZmaWNIIFdvcmQg 
OTctM~AwMyBEb2N1 bWVudAAKAAAATVNXb3 SkRGg~ ABAAAABXb3 JkLkRvY3 VtZWSOL~ gAgDmycQAA 

AAA= 
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TO: All Teaching Faculty 

FROM: Senora DeCosta, Assistant University Registrar 

RE: Spring Term Grades 

DATE: April 27, 2011 

Our University is now entering another electronic grading period. The purpose of this communication is to 
provide you with information that is usually sent at this time as it pertains to our new system. 

Grades should be entered no later than 72 hours after the scheduled time of the final examination. To 
facilitate the timely reporting of grades, please follow this schedule for entering and approving your grades: 

¯ Exams scheduled on Friday, April 29 are due by 5:00 PM on Monday, May 2. 
¯ Exams scheduled on Saturday, April 30 are due by 5:00 PM on Tuesday, May 3. 

¯ Exams scheduled on Monday, May 2 are due by 5:00 PM on Thursday May 5. 

¯ Exams scheduled on Tuesday, May 3 are due by 5:00 PM on Friday May 6. 

¯ Exams scheduled on Thursday, May 5 are due by 5:00 PM on Monday, May 9. 

¯ Exams scheduled on Friday, May 6 are due by 5:00 PM on Monday, May 9. 

Courses that do not have final examinations are due by 5:00 PM on Monday, May 2. 

To assist with grading, the Office of the University Registrar’s hours of operation will be business days, 
Monday - Friday from 8:00am to 6:00pm through May 10, 2011. Additionally, you may find our training 
document on grading useful, http:llregweb.unc.edultrainldocslgradeslfacgrades.pdf 

The 72 hour deadline for returninq Grade Reports is critical. We must be able to reliably determine who 
will graduate on May 8th and who may need to attend Summer School, either to graduate in August or to re- 
establish academic eligibility. 

Submitting Grades 

¯ Every re,qistered student (those that appear on your tirade roster) must have an appropriate tirade 
desi,qnation (no blanks). If a student did not show up for the final examination or has not been 
attending classes, a grade of "AB" or "FA" must be assigned. Use a Post-Semester 



Registration/Drop/Add Form to remove or add a student to a course after the Official Grade Rosters 
have been generated for the semester. 

¯ The beauty of an electronic grading system is that the instructor of record can enter grades by 
computer/internet from anywhere in the world. By doing so, his/her digital signature is recorded as 
having assigned the grades. The University prefers the "signature" of the instructor of record. 

When Assigning Grades 

The Report for Assignment of Temporary Grade of AB or IN to Undergraduates can be found online 
at http://re,qweb.unc.edu/resources/ab report form.pdf. New this semester: you may use the 
Comment Section of the IN/AB reporting form should you wish to explain the assignment of a "FA" 
grade. 

¯ Refer to Registrar Procedures Memorandum (RPM) No. 24 for University grading policies and grade 
definitions (http ://re,qweb.unc. edu/resources/rpm2 4. php ). 

¯ Even if you know an undergraduate student has elected to take your course under the PS/D+/D/F 
option, you must assign an appropriate letter grade for their performance. The computerized grade 
table will convert grades of "C-" or better to "PS." 

¯ Only the appropriate grades for a student will appear in the drop down selection. 

The "FA" grade is assigned when an undergraduate student did not attend the final examination and 
could not pass the course regardless of performance on the exam. This would be appropriate for an 
undergraduate student that never attended the course or has excessive absences in the course, as 
well as missing the exam. You may use the Comment Section of the IN/AB reporting form should 
you wish to explain the assignment of a "FA" grade. 

The "AB" grade is assigned when a student did not attend the final examination and there is the 
possibility that the student could pass the course if the exam was taken. The "AB" is computed as an 
"F" grade in an undergraduate student’s GPA. For undergraduate students, an "AB" grade is 
changed automatically to an "F*" if the grade is not cleared by the end of the next regular semester. 
For graduate students, an "AB" will convert to an "F*" (administratively assigned grade) if the grade is 
not cleared within one year from the original examination. 

The "IN" grade is assigned when a student took the final examination but did not complete some 
other course requirement. The student could pass the course if the assignment was completed. The 
"IN" is computed as an "F" grade in an undergraduate student’s GPA. For undergraduate students, 
an "IN" is changed automatically to an "F*" if the grade is not cleared by eight weeks into the next 
regular semester. For graduate students, an "IN" will convert to an "F*" (administratively assigned 
grade) if the grade is not cleared within one year from the original examination. 

The "SP" grade is assigned for an undergraduate student participating in the first course(s) of an 
approved departmental Undergraduate Honors Program. The Honors Program usually runs for the 
duration of at least two semesters (Junior and/or Senior Honors/Research). A final permanent grade 
is not assigned until completion of the second and/or final course. When the final permanent grade is 
assigned for an Honors Program, any previously assigned grade(s) of "SP" must be changed to the 
appropriate permanent letter grade by an Official Grade Change Form. 



Should you need to assign a "NG" grade for a judicial action, please contact the Registrar’s Office, 
Senora DeCosta (962-0495). If you were entering grades when you reached the need to assign a 
"NG", be sure to save the grade roster before you call. 

Note: "IN" and "AB" are temporary grades that can be reported on the Official Grade Rosters or on an 
Official Grade Change Form. Instructors can change temporary grades to permanent grades by 
completing the Official Grade Change Form within the specified deadlines. Once a grade has been 
changed to an "F*", a dean’s signature is also required on the Official Grade Change Form. 

cc: All OUR Staff 



From: 

Sent: 

To: 

Subject: 

Attach: 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Tuesday, April 26, 2011 2:05 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Catering 

Latest Corrected Commencement Prog _2011-2.ppt 

T[ 

Here is our program; have fun © 

From: Gore, Travis 
Sent: Tuesday, April 26, 2011 1:49 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Catering 

Hey Maya! 

Agatha said you guys are making a nice program for graduation. She said maybe I could take a look at yours as an 

example. Would you happen to have one? 

Thanks! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Wednesday, April 13, 2011 8:54 AM 
To: Gore, Travis 
Subject: RE: Catering 

Hi Travis--Sorry for the delay in response. Yve attached the catering sheet that we’ve agreed on for commencement. 

Hopefully this helps! 

From: Gore, Travis 
Sent: Tuesday, April 12, 2011 1:06 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Catering 

Awesome! What kind of food did you order and how much? I am planNng on doing something similar. 

Thanks again! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, April 12, 2011 9:43 AM 
To: Gore, Travis 
Subject: RE: Catering 

Hey Travis! 

We are using Carolina Catering for our catering. Their number is 962-0336. Let me know if you need anything else! 

Thanks! 

Maya 



Maya Budihardjo 
Student Services Manager 

Department of PuNic Policy 

Unive~ity of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hi11,27599 

p 919.962.1600 

f919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, April 12, 2011 9:32 AM 
To: Budihardjo, Maya Kimberley 
Subject: Catering 

Hi Maya, 

Agatha asked me to ask you about catering for graduation. I think our department is going to do the same thing that 

your department is doing for catering! 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

UNC Department of Communication Studies <comm@unc.edu> 

Tuesday, April 26, 2011 3:43 PM 

Gore, Travis <stgore@email.unc.edu> 

Communication Studies at Carolina 

Problems viewing this e-mail? View it online here. 

Hello from Bingham and Swain Halls! 

Spring is always an exciting time in Chapel Hill, and this year is no exception. Faculty and students in 
the department of communication studies have engaged in another semester of exciting research, 
scholarship, production and performance-- the impact of which is being applied in and outside of the 
classroom. 

Despite significant budget cuts, we are continuing to provide the best possible education for our 
undergraduate and graduate students. Private support allows us to enhance our students’ 
experiences by extending the classroom to the real world and preparing them for life after 
college. 

An unrestricted gift to the department of communication studies enables: 

¯ Engaged learning opportunities and applied real-world experiences for undergraduates. 
¯ Recruitment of top-notch graduate and undergraduate students. 
¯ Professional development for students, including participation in professional conferences. 
¯ Visits from exceptional faculty, lecturers and artists from around the world. 

Most of all, unrestricted gifts help ensure the academic excellence of our department for current and 
future students. Please consider a gift today to help us realize the dreams and aspirations of our 
students. 

To make a gift now, please click here for secure online~. To learn more about the department, 
please visit comm.unc.edu. 

Thank you! 

Lawrence Grossberg, Ph.D. 
Morris Davis Distinguished Professor 
Interim Chair 

P.S. Stay connected to communication studies at UNC-- 



Find us on Facebook and Twitter! 

Department of Communication Studies 
College of Arts and Sciences 

The University of North Carolina at Chapel Hill 
Campus Box 3285, 115 Bingham Hall 

Chapel Hill, NC 27599-3285 
Phone: (919) 962-2311 / E-mail: comm@unc.edu 

This e-mail is for alumni and friends of the Department of Communication Studies at the University of North Carolina at Chapel 
Hill. If you have comments or questions, e-mail comm@unc edu, telephone (919) 962-2311, or write to the Department of 
Communication Studies, UNC-Chapel Hill, CB#3285, 115 Bingham Hall, Chapel Hill, NC 27599-3285. If you do not wish to 
receive further editions unsubscribe here. 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Tuesday, April 26, 2011 5:21 PM 

Department listserv <afriafam@listserv.unc. edu> 

RE: [afriafam] Tim McMillan 

Hi Tim, 

Cogratulations! Now you can bring the bacon home where it belongs!!. 

BHS 

From: Nzongola-Ntalaja, Georges [nzongola@email.unc.edu] 
Sent: Tuesday, April 26, 2011 3:57 PM 
To: Department listserv 
Subject: RE: [afriafam] Tim McMillan 

Hearty congratulations, Tim, for your well deserved election! 

Georges 

Georges Nzongola-Ntalaj a 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: Nyang Oro, Julius E [JEN321@email.unc.edu] 
Sent: Tuesday, April 26, 2011 3:52 PM 
To: Department listserv 
Subject: [afriafam] Tim McMillan 

Hi All: Please join me in congratulating Tim for becoming a member of the Faculty Executive Council. It is a BIG Deal! Best, 
Julius 

You are currently subscribed to afriafam as: nzongola@email.unc.edu<mailto:~zon~,email.unc.e&t>. 

To unsubscribe click here: ~://1ists~mc~ed~/~?id-323616~4~9392b42cf3~2~d674366e839be54cf~c&~T&1-afri~;am&~-29~76335 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to ~eave-29~76335-3236~6~4.9392b42cf3~2~d674366e839be54cf6c@~istserv.unc.edu<mai1to:1eave-29~76335- 
32361604.9392642cf3020d674366e839be54cf6c~listserv.unc.ed~> 

-- You are currently subscribed to afriafam as: bselassi@email.unc.edu. To unsubscribe 
click here: , or send a blank 

email to leave-29076369-32361610.83037494399b4b 13b0db0fl a2843d7f7@listserv.unc.edu. 
-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~:/ilists~ m~c~eduA¢?id=323(~1534~dlgc27ea4325c~’~39a9456d99719bcb&r~=T&l=a~iafam&o=2907~922, or send a blank 

email to leave-29076922-32361534, d 19c27ea4325cf?o39a9456d99719bcb@listserv.unc. edu. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, April 26, 2011 5:49 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Tim McMillan 

Congratulations, Tim! I’m sure you’ll do a great job! 

Best, 
Kia 

From: Nyang Oro, Julius E [JEN321 @email.unc.edu] 
Sent: Tuesday, April 26, 2011 3:52 PM 
To: Department listserv 
Subject: [afriafam] Tim McMillan 

Hi All: Please join me in congratulating Tim for becoming a member of the Faculty Executive Council. It is a BIG Deal! Best, 
Julius 

You are currently subscribed to afriafam as: klcaldwe@email.unc.edu<mailto:klcaldwe(~email.tmc.edt~>. 

To unsubscribe click here: ~//~ists.mac.ed~/~?id~32361596.bfb5d999979b5aa9~57ab7f913a5~65&~T&~=a~r~a~am&o=29~76335 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to ~eave-29~76335-3236~596.bfb5d999979b5aa9f457ab7f9~3a5f65@~istserv.unc.edu<maiF~o:~ea~e°29~76335° 
323615%.b~b5d99997965aagf457abTf913 a5 f65 @lis~ser~ 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: hl~ :i/lists.unc.edt~it~’. id-323615.~4.dlgc27ea4.~25cffb~ 9a9456d9971%cb&n-T&l-afriaNm&o-29077036, or send a 

blank email to leave-29077036-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Tuesday, April 26, 2011 7:37 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Tim McMillan 

Ndokkale Tim! (congratulations in Wolof), 

Mamarame 

From: Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent: Tuesday, April 26, 2011 5:49 PM 
To: Department listserv 
Subj ect: RE: [afriafam] Tim McMillan 

Congratulations, Tim! I’m sure you’ll do a great j ob! 

Best, 
Kia 

From: Nyang Oro, Julius E [JEN321@email.unc.edu] 
Sent: Tuesday, April 26, 2011 3:52 PM 
To: Department listserv 
Subj ect: [afriafam] Tim McMillan 

Hi All: Please join me in congratulating Tim for becoming a member of the Faculty Executive Council. It is a 
BIG Deal! Best, 
Julius 

You are currently subscribed to afriafam as: klcaldwe@email.unc.edu<mailto:klcaldwe@email.unc.edu>. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361596.bfb 5 d999979b 5 aa9f457ab7f913 a5 f65&n=T&l=afriafam&o=29076335 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29076335- 
32361596.bfb5d999979b5aa9f457ab7f913 a5f65@listserv.unc.edu<mailto:leave-29076335- 
32361596.bfb5d999979b5aa9f457ab7f913 a5f65@listserv.unc.edu> 

-- You are currently subscribed to afriafam as: mseck@email.unc.edu. To unsubscribe 
click here: http://lists.unc.edu/u? 
id=32361635.a22e47fda2f6ca275dac07816c27b7d6&n=T&l=afriafam&o=29077036, or send a blank email to 
leave-29077036-32361635, a22e47fda2f6ca275 dac07816c27b 7d6@1i stserv.unc, edu. 



You are currently subscribed to afriafam as: ~s~tgore@emai1.unc.edu. 

To unsubscfibe click here: http:iilists.unc.edulu? 
id-32361534~dl 9c27ea4325cf~39a9456d99719bcb&n~=T&l -a~iafam&o-2907728~ 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to lea\,’e-29077286-32361534.dlgc27ea4325cffb39a9456d99719bcb@lis~tser\~.wnc.edu 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, April 26, 2011 9:30 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Tim McMillan 

Dear Tim, 

This is great news and well deserved! Congrats and all the best. 

Cheers, 
Eunice 

I:rom: Nyang Oro, Julius E [JEN321@email.unc.edu] 
Sent: Tuesday, April 26, 2011 3:52 PM 
To: Department listserv 
Subject: [afriafam] Tim McMillan 

Hi All: Please join me in congratulating Tim for becoming a member of the Faculty Executive Council. It is a BIG Deal! 
Best, 
Julius 

You are currently subscribed to afriafam as: eur~ice@email 
To unsubscfibe click here: 
id=323 <51608.egTa91 a5832319540e 156ada770a798d&n=T&l=a~afam&o=29076335 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\~e-29076335-32361608.egTa91 a5832319540e 156ada770a798d@listser~,.u~c. edu 

You are currently subscribed to afriafam as: ~ore(~emafi.ur~c.edu. 
To unsubscfibe click here: ~:i/lists.ur~c.edu/a? 
id=32361534.dl 9c27ea4325cf~?c~39a94 56d99719bcb&n=T&~=afriafam&o=29077 498 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-2907749%32361534.dl 9c27ea4325cf~39a9456d99719bcb@lis~tser\~.ur~c.ed~ 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, April 27, 2011 8:11 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Reminder regarding room reservations 

Just a reminder that from tomorrow (reading day) through the last day of exams, the scheduling office controls all 

general purpose classrooms from 8 am to 7 pm. This includes exam Saturday (departments still control on Sundays). If 

you schedule something in a department general purpose classroom after 7 pm, please check with our office to see if 

any late exams are scheduled there since there are a few that run after 7 pm. 

It’s almost summertime! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29079518- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29079518- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, April 27, 2011 8:28 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Classroom assignment software training 

The Classroom assignment software training class (Ad Astra) has been canceled for tomorrow, April 28. No one is signed 

up for it but I wanted to cover my bases, just in case there were any glitches in the sign up software. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29079600- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29079600- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Wednesday, April 27, 2011 10:53 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Carolina Course Evaluations Online 

Course Evaluation Coordinators List March 24.xls 

Maya Budihardio 

Student Services Manager 

Department of Public Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hill, 27599 

p 919.962.1(500 

f 919.962.5824 

From: Institutional Research and Assessment [mailto:oira_cce@unc.edu] 
Sent: Friday, March 25, 2011 10:03 AM 
Subject: Carolina Course Evaluations Online 

Dear Department Coordinators, 

We’re setting up the Carolina Course Evaluations Online system for use this spring and need your help 
identifying specific courses and instructors to be evaluated. 

Attached is a list of the academic units, Department Coordinators, and course subject areas from the fall 2010 
evaluation period. We will use this list to grant access to the individuals who will be responsible for selecting 
courses and reviewing/editing instructor information this spring. Please let us know if any changes should be 
made. 

Here is the schedule of activities for the spring 2011 evaluations: 

March 24 - April 5 Department Coordinators choose course sections to be evaluated and edit 
Instructor data. Visit the course evaluation website at: 
http ://oira.unc.edu/carolina-course-evaluations-online.html 

Look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". 
Click, and when prompted, enter your ONYEN and password to get to the instructions for selecting your 
courses. If your ONYEN is rejected or if you have any questions about the process, contact Garrett Hirth at 
gmh~email.unc.edu or 2-1339 for assistance. 

April 14 - 29 Students complete evaluations. Email invitations begin to go out shortly after midnight on 
the 14th. Please encourage your instructors to promote the evaluation process and if possible, to provide 
students with class time to do the evaluations on their laptops or in a computer lab. The evaluation site will 
close at 8:00 am on April 29th as exams begin. 

May 16 Instructors receive results as email attachments and Department Coordinators will are notified 
about the availability of reports online. 



Thanks for your cooperation. As always, please let us know if there is anything we can do to support your 
course evaluation needs. 

Sincerely, 
Office of Institutional Research & Assessment 



Carolina Course Evaluations Online 

2010-2011 Participating Academic Units and Department Coordinators 

Department 
Allied Health Sciences 
Allied Health Sciences 
Allied Health Sciences 
Anthropology 

Biomedical Engineering 
Chemistry 
City and Regional Plasming 
Classics 
Classics 
Communication Studies 
Computer Science 

Dramatic Art 
Economics 
English and Comp Literature 
English and Comp Literature 
English and Comp Literature 
Environment and Ecology 
Environment and Ecology 

Exercise and Sport Science 
Exercise and Sport Science 
Friday Center 
Geography 
Geological Sciences 
Germanic Languages 

Global Studies 
History 

Honors 
Info and Libr Science 
Journalism/Mass Communication 

Latin American Studies 
Linguistics 
Linguistics 
Marine Sciences 
Mathematics 
Music 

Naval Science (NROTC) 
Peace, Wax & Defense 
Philosophy 
Physics-Astronomy 
Political Science 
Psychology 
Public Policy 
Religious Studies 
Religious Studies 

Romance Languages 
School of Education 
Slavic Languages 
Sociology 
Social Work 
Statistics and Operations Res 
Undergraduate Education 
Women’s Studies 

First name 
Ina 
Joy 
Diana 
Matthew 
Lindsay 
Paul 
Donnyell 
Shannon 
Cinnamon 

Jen 
Vilma 
Dorothy 

McKay 
Victoria 

Kaxen 
Maxk 
Rachel 
Lindsay 

Amy 
Cynthia 
Tim 
Baxbaxa 
Deborah 
Valerie 

Laxa 
Kathleen 

Jason 
Wakefield 
Dulcie 
Shelley 
Misha 
Samelia 
Kaxa 
Brenda 
Angeline 
Chaxles 
Jackie 
Kelly 
Shane 
Christine 
Andrea 
Maya 
Hope 
Myra 
Thomas 
Amy 
Valerie 
B enj amin 
Beth 
Chaxlotte 
Nick 

Kaxen 

LIST OF COORDINATORS 

Last name 
Diana 
Telle 
Jones 
McAlister 
Fullemvider 

Dayton 
Batts 
Bro~vnfield 
Weaver 
Kush 
Berg 
Turner 
Coble 
Walker 

Saxdi 
Richaxdson 
Copeland 
Leonaxd 
Tufts 
Atkins 
Sanford 
Davis 
Harris 
Bernhardt 
Markstein 
DuVal 
Clemmons 
Harper 
Straughan 
Clarke 
Becket 

McIver 
GrawOzburn 
Bethea 
Warren 
Newnam 
Gorman 
Finn 

Brogan 
Reynolds 

Hussong 
Budihardjo 
Toscher 

Quick 
Smither 
Butler 
Bernhardt 
Haven 
Sauer 
Rogers 
Siedentop 
Thompson 

Email 
idiana@med.unc.edu 
jtelle@med.unc.edu 
j onesdl@med.unc.edu 

mkmcalis@email.unc.edu 
lindsay@email.unc.edu 
padayton@bme.unc.edu 

dlbatts@unc.edu 
brownfield@unc.edu 
csweaver@email.unc.edu 
kush@email.unc.edu 
vberg@email.unc.edu 

dturner@cs.unc.edu 
acoble@email.unc.edu 
wwvalker@email.unc, edu 

ksardi@email.unc.edu 
richaxdm@email.unc, edu 
rec06c@email.unc.edu 
lindsle@email.unc.edu 
atufts@email.unc.edu 
atkins@email.unc.edu 
tim_sanford@unc.edu 
baxb@unc.edu 
djhams@email.unc.edu 

valerieb@email.unc.edu 
laxam@email.unc.edu 
duval@unc.edu 
jclem@email.unc.edu 
~vharper@email.unc. edu 

dulcie@email.unc.edu 
sclaxke@email.unc, edu 
mbecker@email.unc, edu 

mciver@email.unc.edu 
kara@unc.edu 
bbethea@email.unc.edu 
a~varren@email.unc, edu 
cne~vnam@email.unc, edu 
j ackie@unc.edu 
kellyfinn@unc.edu 
brogshan@physics.unc, edu 
ckreynolds@unc.edu 
hussong@unc.edu 
mbudihax@email.unc, edu 

toscher@email.unc.edu 
quick@unc.edu 

TomNC@unc.edu 
abutler@email.unc.edu 
valerieb@email.unc.edu 
bhaven@email.unc.edu 
bhsauer@email.unc.edu 
crogers@email.unc, edu 
nick siedentop@unc, edu 

kthomps 1 @email.unc.edu 

Subjectl 
SPHS 
RADG 

ANTH 
ART 

BMME 
CHEM 
PLAN 
CLAR 
CLAR 
COMM 
COMP 
DRAM 
ECON 

Subject2 

RADI 

CLAS 
CLAS 
IDST 

Subject3 

RADY 

GREK 
GREK 

Su~ect4 

LATN 
LATN 

Subject5 Subject6 Subject7 Subject8 

ENGL 
ENGL CMPL ENGL CMPL 
ENST ECOL 
ENST 
LFIT PHYA EXSS RECR 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Hirth, Garrett Michael <gmh@email.unc.edu> 

Wednesday, April 27, 2011 11:46 AM 

Gore, Travis <stgore@email.unc.edu> 
RE: Course evaluations 

Course Eval Basic.pdf 

Travis- 

How long would you like the evaluation to remain open to students? 

Also, will you be the department coordinator who selects courses for evaluation in future semesters? If so, I need the 

following information for you and your department head. 

Name 

ONYEN 

Phone 

I will give you access to the subjects listed below. Please let me know if you need access to additional subjects in future 

semesters. I’ve attached the basic instrument that we will be using for the these evaluations. If you would like to use a 

custom instrument in future semesters, you will need to contact us at the start of the semester. However, most 

departments do just use the basic version. 

Thanks, 

Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Wednesday, April 27, 2011 11:39 AM 
To: Hirth, Garrett Michael 
Subject: Course evaluations 

Hi Garrett, 

Here is the information. Let me know if you have any questions. Thanks so much for helping with this!! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



Afam 51 001 Charlene Regester 

Afam 101 001 Timothy McMillan 

Afam 101 002 Reginald Hildebrand 

Afam 101 003 Robert Porter 

Afam 102 001 Kenneth Janken 

Afam 190 001 Timothy McMillan 

Afam 258 001 Perry Hall 

Afam 276 001 Charlene Regester 

Afam 278 001 Karla Slocum 

Afam 340 001 Joseph Jordan 

Afam 356 001 Perry Hall 

Afam 371 001 Reginald Hildebrand 

Afam 408 001 Kenneth Janken 

Afam 428 951 Robert Porter 

Afam 474 001 Eunice Sable 

Afam 530 001 Kia Caldwell 

Afam 610 001 David Pier 

Afam 692H 001 Julius Nyang6ro 

Afri 101 001 Eunice Sahle 

Afri 101 003 Lydia Boyd 

Afri 190 001 Lydia Boyd 

Afri 370 001 Bereket Selassie 

Afri 375 001 David Pier 

Afri 421 001 Mamarame Seck 

Afri 520 001 Margaret Lee 

Afri 522 001 Michael Lambert 

Afri 523 001 Georges Nzongola-Ntalaja 



Afri 540 001 Margaret Lee 

Afri 550 001 Georges Nzongola-Ntalaja 

Afri 692H 001 Julius Nyangor6 

Swah 402 001 Sinamenye Mutima 

Swah 402 002 Sinamenye Mutima 

Swah 

Swah 

Wolo 402 001 Mamarame Seck 

Wolo 404 001 Mamarame Seck 

Lgla 

Lgla 



The University of North Carolina at Chapel Hill I Digital Measures https://www.digitalmeasures.com/login/unc/faculty/instrument/view/Instr... 

Student course evaluations are extremely important to instructors in planning future courses, and the results 

are taken very seriously by instructors and department chairs. Please consider your responses carefully, answer 

as thoughfu[[y as you can, and complete a[[ sections before submitting your survey. Note: Your feedback will 

be kept confidential, and no information linking your identity to your responses can be accessed by your 

instructor or campus administrators. 

Instructions: 

You may complete only one evaluation form for this course using this too[. If you choose not to fi[[ out the 
survey, please scroll to the bottom and dick the Decline button. Click the Submit Evaluation button at the 
bottom of the page to save your responses. YOU CANNOT CHANGE YOUR RESPONSES AFTER COMPLETING OR 

DECLINING THE SURVEY. 

Thanks for contributing your feedback. 

Cou rse/Instructor C ha racteristics 

This course challenged me to think deeply 
about the subject matter. 

The instructor clearly communicated what 

was expected of me in this class. 

I was able to get individual help when I 

needed it. 

Not 
Applicable 

I: Strongly 2: Disagree 3: Neither 4: Agree 5: Strongly 
Disagree Disagree Agree 

Nor Agree 

The course materials (e.g., coursepack, 

website, texts) helped me better 

understand the subject matter. 

The course assignments helped me better 
understand the subject matter. 

The instructor evaluated my work fairly. 

The instructor showed concern about 

whether students [earned the material 

Not 
Applicable 

I: Strongly 2: Disagree 3: Neither 4: Agree 5: Strongly 
Disagree Disagree Agree 

Nor Agree 

The instructor expressed ideas clearly. 

The instructor showed enthusiasm for the 

subject matter. 

The instructor showed enthusiasm for 

teaching this class. 

The instructor treated aI[ students with 

respect. 

The instructional techniques engaged me ........ ...... .... 

with the subject matter. 

The instructor provided me with helpful 

feedback on my performance. 

1 of 2 2/25/2011 2:18 PM 



The University of North Carolina at Chapel Hill I Digital Measures https://www.digitalmeasures.com/login/unc/faculty/instrument/view/Instr... 

intellectually. 

Overall Cou rse Assessment 

Not I: Strongly 2: Disagree 3: Neither 4: Agree 5: Strongly 
Applicable Disagree Disagree Agree 

Nor Agree 

Overall, this course was excellent. 

Overall, this instructor was an effective 
teacher. 

Overall, I [earned a great deal from this 

course. 

Comments on overall assessment of this 
course. 

Teaching Award Recommendation 

The instructor was one of the best I have 
had at Carolina, fully deserving of a 
teaching award. 

Feedback to Students 

The instructor handled questions wet[. 

The instructor used examples that had 

relevance for me. 

The instructor used class time wet[. 

The instructor encouraged students to 

participate in this class. 

This course was designed to keep me 

engaged in [earning. 

The workload was appropriate for what I 

gained from this class. 

Other Information 

What grade do you think you wit[ get in this 

course? 

Is this a required course for you? 

Not 
Applicable 

I: Strongly 2: Disagree 3: Neither 4: Agree 5: Strongly 
Disagree Disagree Agree 

Nor Agree 

Not 
Applicable 

I: Strongly 2: Disagree 3: Neither 4: Agree 5: Strongly 
Disagree Disagree Agree 

Nor Agree 

Fail Pass ForD C-orC C+orB- BorB+ A-orA L P H 

2 of 2 2/25/2011 2:18 PM 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, April 27, 2011 4:24 PM 

Gore, Travis <stgore@email.unc.edu> 

please print 

FALL-3-Deemed Export Questionnaire-2011-2. doc; FALL-4- ETA_Form_9141-2011- 
2.pdf 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, April 27, 2011 5:49 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Course evaluations 

Hi Garrett, 

I got your message° Thanks for calling. 

and must have made a mistake! 

Thanks! 

Travis 

Yes, You can leave Afri 692H off. think I was just rushing to get them into you 

Travis Gore 

Student Services Manager 

Department of Aft[can and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

From: Gore, Travis 
Sent: Wednesday, April 27, 2011 2:52 PM 

To: Hirth, Garrett Michael 
Subject: RE: Course evaluations 

Hi Garrett, 

Ok, That will be great. 

Many Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 919.966.5496 

From: Hirth, Garrett Michael 
Sent: Wednesday, April 27, 2011 12:36 PM 
To: Gore, Travis 
Subject: RE: Course evaluations 

Travis- 



Because of the number of courses that you would like to have evaluated at this point, it will take a couple days to get 

them set up. Students should expect email notification that the evaluations are available in 2-3 days. We will keep the 

system open until the last day of exams. 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 

From." Gore, Travis 
Sent." Wednesday, April 27, 2011 11:59 AM 

To." Hirth, Garrett Michael 
Subject." RE: Course evaluations 

Hi Garrett, 

Since the students would be getting a late start and I want to make sure everyone has time to complete it, I am thinking 

the longer the better. Maybe a week if possible or until last day of exams. 

will be the department coordinator! Here is my information. 

Travis Gore 

stgore@email.unc.edu 

stgore 

966-5496 

want to thank you again!! 

Travis 

From." Hirth, Garrett Michael 
Sent." Wednesday, April 27, 2011 11:46 AM 

To." Gore, Travis 
Subject." RE: Course evaluations 

Travis- 

How long would you like the evaluation to remain open to students? 

Also, will you be the department coordinator who selects courses for evaluation in future semesters? If so, I need the 

following information for you and your department head. 

Name 

Email 

ONYEN 

Phone 

I will give you access to the subjects listed below. Please let me know if you need access to additional subjects in future 

semesters. I’ve attached the basic instrument that we will be using for the these evaluations. If you would like to use a 



custom instrument in future semesters, you wil! need to contact us at the start of the semester. 

departments do just use the basic version. 

Thanks, 
Garrett 

However, most 

Garrett Hirth 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(919) 962-1500 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Wednesday, April 27, 2011 11:39 AM 
To: Hirth, Garrett Michael 
Subject: Course evaluations 

Hi Garrett, 

Here is the information. Let me know if you have any questions. Thanks so much for helping with this!! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Afam 51 001 Charlene Regester 

Afam 101 001 Timothy McMillan 

Afam 101 002 Reginald Hildebrand 

Afam 101 003 Robert Porter 

Afam 102 001 Kenneth Janken 

Afam 190 001 Timothy McMillan 

Afam 258 001 Perry Hall 

Afam 276 001 Charlene Regester 

Afam 278 001 Karla Slocum 

Afam 340 001 Joseph Jordan 

Afam 356 001 Perry Hall 

Afam 371 001 Reginald Hildebrand 



Afam 408 001 Kenneth Janken 

Afam 428 951 Robert Porter 

Afam 474 001 Eunice Sahle 

Afam 530 001 Kia Caldwell 

Afam 610 001 David Pier 

Afam 692H 001 Julius Nyangbro 

Afri 101 001 Eunice Sahle 

Afri 101 003 Lydia Boyd 

Afri 190 001 Lydia Boyd 

Afri 370 001 Bereket Selassie 

Afri 375 001 David Pier 

Afri 421 001 Mamarame Seck 

Afri 520 001 Margaret Lee 

Afri 522 001 Michael Lambert 

Afri 523 001 Georges Nzongola-Ntalaja 

Afri 540 001 Margaret Lee 

Afri 550 001 Georges Nzongola-Ntalaja 

Afri 692H 001 Julius Nyangor6 

Swah 402 001 Sinamenye Mutima 

Swah 402 002 Sinamenye Mutima 

Swah 

Swah 

Wolo 402 001 Mamarame Seck 

Wolo 404 001 Mamarame Seck 

Lgla 



Lgla 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Thursday, April 28, 2011 8:55 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Last Friday BBQ This Friday (4/29) from 11:30-1:30 

Dear Friends of OASIS, 

As we come to the close of another great semester we invite you out for the monthly "Last Friday" BBQ event at OASIS. 

It will occur this Friday (4/29) from 11:30-1:30ish and, as always, will be held behind Howell Hall between Howell Hall 

and the Planetarium (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. 

We hope to see many of you there. Please pass this onto others in your departments. 

~Jeff 

Jeff VanDrimmelen MA, CMBA 

Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 
University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 
Chapel Hill, NC 27599-3056 

919.724.4556 (Direct Line) 

Check my calendar and chat with me - httD~//oasis.anc.edu/peoD[e/jeff 

Create your own free webspace here at UNC at httD:!/web.anc.eda. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 

please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, April 28, 2011 11:14 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: CHT to Detour Routes Due to Street Closure on Manning Drive 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Thursday, April 28, 2011 9:26 AM 
Subject: CHT to Detour Routes Due to Street Closure on Manning Drive 

Parking Coordinators, please forward this information from Chapel Hill Transit. Thank you. 

FOR IMMEDIATE RELEASE 
Thursday, April 28, 2011 

CHT to Detour Routes Due to Street Closure on Manning Drive 

Due to the closing of Manning Drive, CHT will be implementing a detour beginning Friday night, April 29, 
2011 at 8:00 p.m. through Sunday, May 1,2011 at 8:00 p.m. This detour will be in effect each weekend 
beginning Friday night at 8:00 p.m. and reopening on Sunday night at 8:00 p.m. until further notice. 

The following routes will be detoured: 

The D, FCX, G, NS, NU, V (to Meadowmont) and Saturday/Sunday U & NU routes will be detoured along 
West Dr. to Mason Farm Rd. to Columbia Street. No bus stops will be missed. 

The HU route will be detoured along West Dr., right on Mason Farm Rd., left on S. Columbia Street to 15-501 
S./Fordham Blvd. The bus stop on Mason Farm Rd. at ACC and the East Dr. at Jackson Circle will not be 
served. Passengers may board the detoured bus on Mason Farm Rd. opposite the ACC (bus shelter) or at the 
UNCH on Manning Dr. bus stops. 

The RU route will be detoured along S. Columbia Street, left to Mason Farm Rd. to East Drive to Manning Dr. 
The UNCH Parking Deckbus stop will not be served. Passengers may board the detoured bus at the East Dr. at 
Jackson Circle bus stop or on Manning Dr. at Hibbard Dr. 

The V route (to Southern Village) will be detoured along S. Columbia Street, left on Mason Farm Rd. to East 
Dr., left on Manning Dr. The UNCH Parking Deck bus stop will not be served. Passengers may board the 
detoured bus across the street at the UNC Hospital bus stop. 

For a map of the detour, click here. 

For additional information on the detour, visit http://www.townofchapelhill.org/index.aspx?page=1563 or 
contact a CHT Customer Service Representative at 919-969-4900. 
-End- 

"Like" us on Facebook at facebook.com/chtransit 

Follow us on Twitter at twitter.com/chtransit 

Anita Hackney 
Customer Service Supervisor 
Chapel Hill Transit 
Town of Chapel Hill 



6900 Mill House Road 
Chapel Hill, NC 27516 
Phone: 919.969.4931 

Fax: 919.968.2808 

UNC Department of Public Safety 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29086653 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29086653-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, April 28, 2011 12:58 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 4/28/2011 12:57 
Ticket #: 2034545 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: 09. Faculty Center 
Problem Description: Client’s Problem Description: 
09. Faculty Center 

Worklog: 
Hello, 

Carl Carey needs to be added to the instructors list. His PID is          . He has completed FERPA and has also created an 
ONYEN. Dr. Carey will teaching AFAM 263 001 in First Summer Session 2011. Let me know if you need aditional information. 
Thanks ! 
Travis 

This request was created at: ~s:iiwww.ur~c.edu/ar-birt/websub/irtdex.~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-TRIAGE 



From: 

Sent: 

To: 

Subject: 

parking@unc.edu 

Thursday, April 28, 2011 1:53 PM 

Gore, Travis <stgore@email.unc.edu> 
Special Event Parking Request Submitted 

Contact Name: S. Travis Gore IV 
Department: U3287 
Organization: 
Address: 109 Battle Hall 
City: Chapel HIll 
State: NC 
Zip: 27599 
Telephone: 919-966-5496 
Fax: 
Email: stgore@email.unc.edu 
Event Name: African and Afro American Studies Departmental Graduation 
Start Date: May-07-2011 
Start Time: 10:00 AM 
End Date: May-07-2011 
End Time: 5:00 PM 
Number of Participants: 1 
Number of Cars: 1 
Building: SONYA HAYNES STONE CENTER 
Half or Whole Day: .5 
First Choice: Select Lot 
Quantity: 
Second Choice: Select Lot 
Quantity: 
Conference Lot: Select Lot 
Conference Quantity: 
Meters Requested in Lot: Select Lot 
Number of bagged meters: 
Coned/Blocked Lot Rqequest: Select Lot 
Number of coned/blocked spaces: 
Number of signs: 
Number of monitors required: 
Monitor Start Time: Select Start Time 
Monitor End Time: Select Ending Time 
Notes: 
Payment: Department Transfer (Account Number Required Below) 
Direct Transfer Account Number: 
Student SAFO Account: 

Thank you for your Special Events Parking Request. 

Either Missy Dodson or Karen Cheek will be responding to your request shortly. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hillis, Wendy (Facilities Planning) <Wendy.Hillis@facilities.unc.edu> 

Thursday, April 28, 2011 2:18 PM 

Gore, Travis <stgore@email.unc.edu>; Mork, Peter J. <pmork@email.unc.edu> 

Construction Update and Window Repair Schedule 

BVP Window Repair Schedule.pdf 

Dear Building Occupants, 

Thanks to all of you for your patience during this renovation project. We sincerely hope that the final results will be 

worth the inconveniences you have suffered. We are scheduled to complete the project (and remove the scaffolding) in 

August - just in time for the new school year. 

Windows 

As many of you may know, we have enough money left in the construction budget to undertake a complete renovation 

of all of the windows in all three buildings. 

Schedule 

I have attached a schedule showing the anticipated dates for each building and facade. The schedule is accompanied by 

building plans that are keyed to the item # in the first column of the spreadsheet. Windows will be removed on the start 

date indicated on the schedule and reinstalled by the end date (I will let you know if the schedule changes as we 

proceed). Plywood panels will be installed in the window openings while the window sash are removed. If you could 

please move all furniture that blocks the windows prior to the contractor coming in to remove them, it would help to 

expedite our process. 

You may notice that windows on the north side of Vance Hall and the South side of Pettigrew Hall have been omitted 

from the schedule. I am waiting to hear back from the contractor on when work on those windows will take place and 

will update you as soon as I hear back from them. 

A few notes on window scope: 

¯ The wood window sash are being repaired and reinstalled, not replaced with new. Because the buildings are 

listed on the National Register of Historic Places and are in the Town’s Historic District, replacement is not an 

option. 

¯ The repaired sash will have all new weather-stripping and operating hardware. They should operate like new 

and be draft-free. 

¯ New metal storm sash will be installed at the exterior face of the window openings. These, along with the new 

weather-stripping, should give the windows a thermal performance equal to new window sash. 

¯ The storm sash will include screens. 

¯ The storm sash on the west facade of the building will receive Iow-E glazing to counter solar glare and heat gain 

at this side of the building 

Paint Color 

We recently performed a paint analysis on all of the buildings’ exterior painted features and learned that the original 

paint color for the windows and doors was a dark brown. This is substantiated by a historic photo of the building that 

can be viewed on line at http://dc.lib.unc.edu/cdm4/item viewer.php?CISOROOT=/vir museum&CISOPTR=541. As you 

can see, with windows and doors that contrast with (instead of match) the brick walls, the overall appearance of the 

building will be slightly different from that with which you are currently accustomed. 

Please contact me if you have any questions. 



Wendy 

Wendy Hillis, AIA LEEDTM AP 
Campus Historic Preservation Officer 
The University of North Carolina at Chapel Hill 
CB# 1090, Giles F. Homey Building 
103 Airpod Drive 
Chapel Hill, NC 27599o1090 
Office: (919) 843-3238 
Fax: (919) 962o9103 



Battle Vance and Pettigrew Halls - Window Repair Schedule 4/28/2011 

1 4/25/2011 5/3/2011 Vance 1 West 108, 109, 120, 124 

2 5/4/2011 5/12/2011 Pettigrew 1 West 100, 104, 110, 111 

3 5/6/2011 5/16/2011 Vance 2 West 214, 216, 220, 224 

4 5/10/2011 5/18/2011 Pettigrew 2 West 200, 204, 210, 212 

5 5/12/2011 5/20/2011 Vance 3 West 316, 318, 320, 322, 324 

6 5/16/2011 5/24/2011 Pettigrew 3 West 300, 304, 306, 310, 312 

7 5/18/2011 5/26/2011 Vance 1 East 113, 119, 120, 123 

8 5/10/2011 5/30/2011 Pettigrew 1 East 101, 102, 103, 111, 112 

9 5/24/2011 6/1/2011 Vance 2 East 215, 219, 221, 223 

10 5/26/2011 6/3/2011 Pettigrew 2 East 201, 205, 211, 213 

11 5/30/2011 6/7/2011 Vance 3 East 317, 319, 321, 323 

12 6/1/2011 6/9/2011 Pettigrew 3 East 303, 305, 313, 315 

13 6/8/2011 6/14/2011 Battle 1 West and SW 101, 102, 103 

14 6/13/2011 6/17/2011 Battle 2 West and SW 201, 202, 204 

15 6/16/2011 6/22/2011 Battle 3 West and SW 301, 302, 304 

16 6/21/2011 6/27/2011 Battle 1 East and SE 107, 108, 109 

17 6/24/2011 6/30/2011 Battle 2 East and SE 208, 209, 210 

18 6/29/2011 7/5/2011 Battle 3 East and SE 307, 308, 309 

19 7/4/2011 7/8/2011 Battle 1 North 103, 104, 106, 107 

20 7/7/2011 7/13/2011 Battle 2 North 204, 205, 207, 208, 211 

21 7/12/2011 7/18/2011 Battle 3 North 304, 305, 306, 307, 310 



Third Floor 



Floor Plon 

~tc!@. ~ 028 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Thursday, April 28, 2011 3:51 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Status Summary 

The Registration Status summary report for Summer 2011 and Fall 2011 has been updated on the Registrar’s website. 

The run time was 10:47 a.m. this morning. It can be found at the following link: 

Registration Status Summary Report 

You can use it for checking current enrollment in your courses. The next update will be Monday, May 2. 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29088961- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29088961- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, April 29, 2011 8:57 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2034545 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: FERPA verified 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Friday, April 29, 2011 11:19 AM 

Isley, Alicia A <alicia_isley@med.unc.edu>; Lyght, Angela S <angela lyght@unc.edu>; 
Leonard, Bonnie L <bleonard@med.unc.edu>; Childers, Brandi Johnson 
<brandi_childers@unc.edu>; Mccormick, Brandie <brandiem@email.unc.edu>; 
Burnette, Janeice M <burnette@med.unc.edu>; ’christina.bowman@pathology.unc.edu’; 
’chegashl@med.unc.edu’; Goodrich, Cheryl S <cheryl_goodrich@med.unc.edu>; 
’cobleher@email.unc.edu’; Pearson, Cathleen Marie <cpearson@sog.unc.edu>; 
’csweaver@email.unc.edu’; Carter, Dallas <dallas_carter@med.unc.edu>; Davis, Tena W 
<davist@neurology.unc.edu>; ’dearry@email.unc.edu’; Edwards, Deborah W 
<dedwards@email.unc.edu>; Bull, Delphine <delphine_bull@med.unc.edu>; Hooper, 
Doris W <doris_hooper@med.unc.edu>; ’dlmac@renci.org’; McDaniel, Dennise P 
<dmcdanie@email.unc.edu>; Perdue, Donna B <Donna Perdue@dentistry.unc.edu>; 
Howell, Dorothy R <dottie_howell@unc. edu>; ’earleen_burch@unc. edu’; Craig, 
Elizabeth F <elizabeth_craig@dentistry.unc.edu>; ’Evie_McKee@unc.edu’; 
’nnye@med.unc.edu’; ’lrehm@email.unc.edu’; Barbour, Martha B 
<martha barbour@dentistry.unc.edu>; ’melinda britt@med.unc.edu’; Levy, Melody 
<melody_levy@unc. edu>; Jones, Mary J <mj ones 11 @email.unc. edu>; Walters Burke, 
Myra L <myrawaltersburke@unc.edu>; Ray, Nancy L <nray@email.unc.edu>; 
Harrington, Paula Swann <paula harrington@med.unc.edu>; Neville, Patriea D 
<pneville@email.unc.edu>; ’rinman@email.unc.edu’; Catlett, Robyn 
<robyn_catlett@med.unc.edu>; ’scotcamp@email.unc.edu’; Eubanks, Shannon G 
<seubanks@email.unc.edu>; ’Shaunna_carlton@med.unc.edu’; King, Shelia H 
<sheliak@bio.unc. edu>; ’shfaulk@email.unc. edu’; Huey, Susan S 
<sshuey@med.unc.edu>; Cotcamp, Sue <sue_cotcamp@unc.edu>; Williams, Susan 
Staples <swms@unc.edu>; Johnson, Tammie L <tammie_j ohnson@med.unc.edu>; 
’tammy_mahaffey@dentistry.unc.edu’; Massey, Tabitha Alston <tmassey@unc.edu>; 
Allen, Todd (2 <todd_allen@med.unc.edu>; ’tonyaA~ope@unc.edu’; Toscher, Hope 
<toscher@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Brock, 
Vanessa G <vanessa brock@med.unc.edu>; Holland, Vickie E 
<vickie_holland@med.unc.edu>; Volk, Stephanie D <volk@email.unc.edu>; Haithcock, 
Vicki <vph@email.unc.edu>; ’werner@med.unc.edu’; Drake, Susan M 
<susan_drake@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; Salaam, 
Nadera <nadera_salaam@med.unc.edu>; Junco, Lauren <ljunco@aims.unc.edu>; Quinn, 
Ellen <equinn@unc.edu>; ’frances_woodlief@med.unc.edu’; (2rutchfield, Beth McVey 
<beth_crutchfield@unc.edu>; Holt, Jenny Lee <j enny_langenbach@med.unc.edu>; 
Kavit, Kelly R <kelly_kavit@med.unc.edu>; ’dusenber@email.unc.edu’; Nickerson, A 
Jeana <j eana@email.unc, edu>; Williams, Shaundria Latrice <shaundria@unc. edu>; 
Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Holt, Jenny Lee 
<jenny_langenbach@med.unc.edu>; Shelton, Karen (2 <kcs@uncaa.unc.edu>; 
’kmaddux@med.unc.edu’; Dusenberry, Lisa <lisa_dusenberry@unc.edu>; 
’lbrezin@email.unc.edu’; ’tcbaric@med.unc.edu’; Kinsey, Nadine 
<kinsey@email.unc.edu>; Drake, Susan M <susan_drake@med.unc.edu>; Wilcox, 
Sandy <swilcox@email.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Woodlief, 
Frances G <fgw@med.unc.edu>; ’allen@hsrc.unc.edu’; Dartnall, Nancy A 
<nancy_dartnall@med.unc.edu>; Craig, Elizabeth F 
<elizabeth_craig@dentistry.unc.edu>; Strickland, Jamie Linens 
<linens@email.unc.edu>; McPherson, Holly M <Holly_McPherson@unc.edu>; 
’linette@med.unc.edu’; (2lapp, Melinda Lane <melinda_clapp@med.unc.edu>; James, 
Peggy <peggy_j ames@unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; McPherson, 
Lesa A <lesa mcpherson@unc.edu>; Bowman, Christina Smith <cgb@med.unc.edu>; 
Duval, Heather Elizabeth <hduval@email.unc.edu>; Case, Michael 
<mlcase@email.unc.edu>; ’kbcoble@email.unc.edu’; Morgan, Marshal 



Cc: 

Subject: 

<mgmorgan@email.unc.edu>; Taylor, Martha L. <martha taylor@dentistry.unc.edu>; 
’agoodwin@email.unc.edu’; ’adiallo@email.unc.edu’; ’abg@unc.edu’; ’levy@unc.edu’; 
McDonald, William P <william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele 
<vberg@email.unc.edu>; Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S 
<akent@unc.edu>; ’rebecca.lloyd@unc.edu’; Fesmire, Pamela G 
<pamela fesmire@med.unc.edu>; Sullivan, Sharon <sharon_sullivan@unc.edu>; Burks, 
Faith Adelle <fburks@email.unc.edu>; ’shannon_tate@dentistry.unc.edu’; 
’mlhenson@email.unc.edu’; Duncan, Vinnie G <duncanv@med.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Sherman, Ann E <ann_sherman@med.unc.edu>; 
’cavitt@email.unc.edu’; Haines, Melissa A <melissa haines@med.unc.edu>; Herndon, 
Denise D <denise_herndon@med.unc.edu>; McPherson, Brittany Dawn 
<bdmcpher@physics.unc.edu>; Entwisle, Barbara <entwisle@unc.edu>; Dalton, Jo Ann 
<joann_dalton@dentistry.unc.edu>; Middleton, Geri <geri_middleton@unc.edu>; Tapp, 
Lynn P <lynn_tapp@med.unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Potts, 
Gina G <gina~otts@med.unc. edu>; Hutter, Kim <kim_hutter@unc. edu>; Edwards, 
Jennifer Diana <j ennifer.edwards@unc, edu>; Junco, Lauren <lj unco@aims.unc, edu>; 
Jones, Vondra H. <vondra_i ones@med.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; 
Edwards, Deborah W <dedwards@email.unc.edu>; Nel, Coaina L 
<coaina@med.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Reid, Barbara 
<breid@med.unc.edu>; Woodlief, Frances G <fgw@med.unc.edu>; Fholer, Marie A 
<fholer@email.unc.edu>; Winstead, Marion G <guy_winstead@unc.edu>; 
’houstonc@physics.unc.edu’; ’howard_hayes@unc.edu’; ’jamie_braxton@med.unc.edu’; 
Harrison, Jana T <jana_harrison@unc.edu>; Allen, Julia <jballen@email.unc.edu>; 
Hawkins, Matthew <jmh@med.unc.edu>; Blalock, Jo A 
<joann_blalock@dentistry.unc.edu>; Scearce, Janet B <jscearce@email.unc.edu>; Utley, 
Judith H <judith.utley@unc.edu>; Dow, Judy G <Judy_Dow@dentistry.unc.edu>; Mar, 
Tzechuan S <judy_mar@med.unc.edu>; ’juliacar@physics.unc.edu’; Bratts, Jeannine W 
<jwbratts@email.unc.edu>; Dulaney, Kathleen <kathleen_dulaney@med.unc.edu>; 
Braden, Kaysi <kaysi_braden@unc.edu>; Shelton, Karen (2 <kcs@uncaa.unc.edu>; 
Henry, Karen K <khenry@email.unc.edu>; ’kim_duval@unc.edu’; Fulenwider, (2. 
Lindsay <lindsay@email.unc.edu>; ’lori@unc.edu’; Blalock, Lori N. 
<lori_blalock@med.unc. edu> 

Rad, Debbie <rad@email.unc.edu>; Adkins, Erin S <esadkins@email.unc.edu> 

RE: FedEx Waybill Procedure Memorandum for H- 1Bs,TNs, O- 1 s, E-3 s 

April 29, 2011 

Memorandum 

TO: Human Resource Facilitators 

FROM: Staff at ISSS 

RE: FedEx Way Bills for H-1B, TN, O-1, E-3 Petitions 

Dear Human Resource Facilitators, 

Effective Monday, May 2, 2011, all final H-1B, TN, O-1, E-3 packets must include a completed FedEx waybill. 

The FedEx form must have your name and the department’s full street address, CB# and telephone number as the 

sender and the address below as the recipient including the telephone number. 



You will now be able to put your own reference number and the name of the employee for whom the petition is being 

sent on the waybill. 

The address that all H-1Bs are sent to is as follows: 

USCIS California Service Center 
ATTN: CAP EXEMPT H-1B Processing Unit 
24000 Avila Road, Room 2312 
Laguna Niguel, CA 92677 

Telephone number: 1-800-375-5283 

Always request a signature. You will be responsible for printing the signed FedEx receipt for use whenever needed for 

extensions or portability cases. You will be able to pick-up the ISSS Notice of Pending 1-129 Petitions for a Nonimmigrant 
Worker form upon notification. 

ISSS has provided this service to the departments as a courtesy in the past but can no longer do so. 

Thank you for your cooperation. 

Ronit Weingarden, Debbie Rad, and Erin Adkins 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, April 29, 2011 12:24 PM 

Gore, Travis <stgore@email.unc.edu> 

Fall Res Caps for Freshman/First Year Students 

Travis, 
I am writing because you have the #2 Reserve Capacity on the following classes. This RC has been changed and 
now only looks at student First Year Students (students with this student group on their record). Please let me 
know if you need to change the RC on your class to reflect one of the following. 

#2 RC RC CLAS UGRD FIRST YR STDTS looks at students who have the student group of FYS. This would be any 
incoming student (transfer or new) that their first year (2 seres) are at UNC. 

#386 RC CLAS FRESHMAN STUDENTS looks at students who have an academic Level of Freshman. So this would 
be any new or transfer students who have an academic level of Freshman. 

#387 RC CMB FRESHMAN OR FY STUDENT looks at students who have either and Acad Level of Freshman OR are 

a First Year Students 

AFAM 101 

AFAM 101 

AFAM 101 

AFRI 101 

AFRI 101 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, April 29, 2011 4:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Battle Hall facilities work 

Dear All, 

Some painting, etc will be done in Battle Hall between Saturday, May 14th and Friday, May 20th. During that time parts 

of the building will be completely unavailable. Some of you will also need to do a bit of preparation in your offices, prior 

to the 14th. Unfortunately, we did not receive enough funds from the Dean’s Office to do all of the work that is needed 

in the building, but we are making the funds go as far as they can! Please see below for how you will be effected and 

what you need to do. 

ALL WINDOWS: There is a separate window project that will happen sometime this summer. It was not possible to 

arrange it to coincide with the other projects. There is not a clear schedule for the window replacement yet, but all 

offices will be effected (hopefully somewhat minimally, but there will be days this summer when you have plywood in 

the window). 

EVERYONE: The ist floor office will be closed during from 5/14 through 5/20, but Travis, Haeran and I will be available by 

email during that time, and will likely be working from another location on campus. 

3RD FLOOR: No work will be done on the 3rd floor during this project. 

2ND FLOOR: The hallway will be painted between 5/14 and 5/18, as well as rooms 201, 205, 207, and 210. If your office 

is listed here, please see details below about how you need to prepare. 

1ST FLOOR: ALL offices and hallways will be painted and re-carpeted between 5/14 and 5/20. Please see below for 

details about how you need to prepare. 

FOR OFFICES THAT ARE BEING PAINTED: (101-109, 201, 205, 207, and 210) 

We need your help to box up your office, thanks! 

BOXES are available in the main office, please gab what you think you will need. 

BOOKSHELVES - must be empty 

FILE CABINETS--the top drawers must be empty. You can keep the bottom two drawers of a file cabinet full. 

ALL SURFACES should be clear 

COMPUTERS will be disconnected and moved on Friday, 5/13, and reconnected on 5/20 or 5/23. 

FULL BOXES should remain in your office and clearly labeled with your office # 

If you think that you will need help boxing up your office, please let me know by the morning of Wednesday, May 3rd, so 

that Travis and I can plan our time to help you. 

I welcome your questions and appreciate your help in making this happen. I am always available by email, and I will be 

in the office from 2-5 on both Tuesday and Thursday next week. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 



217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29094735 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29094735-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 
Sent: 

To: 

Subject: 

UNC Office of University Development <development@unc.edu> 
Saturday, April 30, 2011 5:16 PM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Connections Online 

Hello alumni and friends of Carolina, 

Here’s your spring 2011 issue of Carolina Connections Online, your 

source for news and updates about how private giving is making a 
difference in the lives of Carolina’s students, faculty, staff and 

patients as well as in local communities, across the state and around 

the globe. 

There is something for everyone, so please take a few moments to 
see what’s happening at Carolina thanks to your generosity and that 

of many others. We hope the features and stories will pique your 

interest and help bring you a little closer to some of the people and 
programs that make UNC the best place to teach, learn and discover. 

Feel free to share your comments and suggestions with us as well at 

develo unc,edu. 

Thanks for all you do to help make Carolina great. 

Matthew G. Kupec ’80 
Vice Chancellor for University Advancement 

Trouble viewinq this messaq~ 

Highlights from this issue 

Blackstone Entrepreneurs 

Network Dins UNC with 

~le universities and 

Council for Entrepreneurial 

Development to 

growth. 

Carolina Covenant Scholars 

demonstrate their initiative and 

~sreciation throu~ service~ 

NHL AIFStars give kids at 

Children’s Hos        hotech 

haven to hel£ connect with 

famil£ and friends ~#~ with 

fears and conquer disease. 

~£ Carolina graduate Robert 

Selden is leadingothe Old North 
State Dental Society~ effort to 

establish a scholarship at the 

UNC School of Dentistr£: 

This message comes from the Office of University Development at the 
Unversty of North Carona at Chapel Hi. fyou have comments or 
quest ons~ email develo              , call 919.843.7023 or send 
correspondence to the Office of University Development - Development 
Communcat ons, PO Box 309, Chapel HI, NC 27514-0309 Unsubscdbe 
here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

African Activist Association <afficanactivists@gmail.com> 

Saturday, April 30, 2011 5:58 PM 

UCLA African Activist Association <africanactivists@gmail.com> 

Call for papers (Extended Deadline)- Women Agency in Africa: Role, Motivation and 
Voice May 20-21,2011 @ Fowler Museum at UCLA- Deadline extended till May 10 

The AAA Conference flyer2011.pdf 

The African Activist Association at UCLA Presents our 6th 

Annual Graduate Student Colloquium on: 

Women Agency in Africa: Role, Motivation and Voice 

May 20-21, 2011 @ Fowler Museum at UCLA 

The goal of this conference is to gather new scholarship on women a~ency in Africa. Although, 
African women continue to confiont challenges that affect their well 15eing, health, and effective 

participation in social and political life, often these challenges have been framed in ways that ignore the 
intertemporal a~encv of African women in addressing these issues. This conference intends to offer 
empow,&ing pe’~spe~tives on Africa by focusing on b~oth the mundane and more visible examples of 

women s intellectual, social, health-related, political, eco, nomic and developmental agency in Nfrica. It 
will do so through presentations that hi~hh~ht women s roles in mitik, atin~ the issues facin~ women, 
men and children in Africa fro, m scholars gnd students who specialize inca variety of fieldg such as 

Agriculture, Education, Women s Studies, Economics, Political-Science, Social Welfare, Public Health, 
etc. Also, we invite contributions by. members of the NGO community who are interested in the 

,ssues of African women. 

Interested in Presenting? 

We welcome students, faculty and members of the community to submit papers relating to the theme 
of the conference. We request that you submit a 250-word abstract that crearly defines your proposed 
presentation. Presentations will be 15 minutes lon~. The submission deadline has been extende~t till 
May 10 2011. Please send proposed presentation i~formation to a~canact~v~sts~a~i.com. 

This event is free and open to the public! 

Questions? Email africanact{v{sts~ma{1.com or call 310-825-3686. 

Co-sponsorships: The James Coleman African Studies Center (UCLA), Fowler Museum at UCLA, The UCLA 
International Institute, UCLA Graduate Students Association, UCLA Campus Programs Committee (CPC), USA 
for Africa and the African Education Project (UCLA) 

In Peace, 
The African Activist Association 



About The African Activist Association, UCLA 

The African Activist Association at UCLA is committed to generating cultural and political awareness 
about Africa and its Diasporas. We achieve this by organizing annual student colloquiums that bring 
together new scholarship pertaining to various topics on the countries of Africa. We organize quarterly 
African Film Screenings, Spoken Word and Performance Art benefits, gallery exhibitions, and other 
means through which we seek to counter some of the misrepresentations of Africa and the world in 
general in popular media. 

Visit our blog at ~://a@icanactivis~s.blo~ot.com/ 

The Afiqcan Activist Association (AAA) 

Check out our Blog 
~ :i/af’ricanactivists.blo~ot. comi 





From: 

Sent: 

To: 

Subject: 

Attach: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Monday, May 2, 2011 10:08 AM 

Gore, Travis <stgore@email.unc.edu> 

Finals for McMillan 

FINAL-1 AFAM101 SPRING2011.docx; FINAL-2 AFAM101SPRING2011.docx 

hi Travis -- 

Hope all is well. 

Thanks. 

I’ll be in later today. here are my finals for Thursday. How about 32 of each (64 total!) mixed together. 

T 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Monday, May 2, 2011 2:10 PM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2034545 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: roger_rice@unc.edu 
cc~ 

Carl Carey has been granted access to Faculty Center. 

Before following the steps below, please clear your cache in Internet Explorer / Mozilla. 

Internet Explorer - Tools - Internet Options - Browsing History > delete temporary internet files Mozilla - Tools - Clear Browsing 
History 

1. Log in to My.Unc.Edu 
2. Go to My Applications section and click on the link to Connect Carolina 
3. Sign in using your onyen and password 
4. Select the Self Service link 
5. Select Faculty Center link 
6. Select My Schedule (it may take a minute for your class to show) 
7. Click on the people icon beside your class (class roster icon) this will put you in your class roster tab where you can see your 

roster. You can notify your students (options are at the bottom of the page). 

If you have problems viewing your class roster information, please contact your registrar person within your department who 

assigns/schedule classes for instructors to make sure you have been assigned your courses. If you are not in the instructors table, then 

let me know so that I may have you updated in the instructors table. 
Once that is complete your registrar could add you to your class, so that you may be able to view your schedule or class roster. 

Thank you, 

Roger Rice 
ConnectCarolina Security 
Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:L/~ww.mac.eduiar~ 
bird/web s~bimdex.~e -check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <roger_rice@unc.edu> 

Monday, May 2, 2011 2:10 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2034545 

Cliem Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Departmem: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Faculty Cemer Access (FERPA) 

Email Text : Carl Carey has been granted access to Faculty Center. 

Before following the steps below, please clear your cache in Interact Explorer / Mozilla. 

Imemet Explorer - Tools - Imemet Options - Browsing History > delete temporary imemet files Mozilla - Tools - Clear Browsing 
History 

1. Log in to My.Unc.Edu 
2. Go to My Applications section and click on the link to Connect Carolina 
3. Sign in using your onyen and password 
4. Select the Self Service link 
5. Select Faculty Center link 
6. Select My Schedule (it may take a minute for your class to show) 
7. Click on the people icon beside your class (class roster icon) this will put you in your class roster tab where you can see your 
roster. You can notify your students (options are at the bottom of the page). 

If you have problems viewing your class roster information, please contact your registrar person within your departmem who 

assigns/schedule classes for instructors to make sure you have been assigned your courses. If you are not in the instructors table, then 
let me know so that I may have you updated in the instructors table. 
Once that is complete your registrar could add you to your class, so that you may be able to view your schedule or class roster. 

Thank you, 

Roger Rice 
ConnectCarolina Security 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Monday, May 2, 2011 2:10 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2034545 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: roger_rice@unc.edu 
cc~ 

Carl Carey has been granted access to Faculty Center. 

Before following the steps below, please clear your cache in Internet Explorer / Mozilla. 

Internet Explorer - Tools - Internet Options - Browsing History > delete temporary internet files Mozilla - Tools - Clear Browsing 
History 

1. Log in to My.Unc.Edu 
2. Go to My Applications section and click on the link to Connect Carolina 
3. Sign in using your onyen and password 
4. Select the Self Service link 
5. Select Faculty Center link 
6. Select My Schedule (it may take a minute for your class to show) 
7. Click on the people icon beside your class (class roster icon) this will put you in your class roster tab where you can see your 

roster. You can notify your students (options are at the bottom of the page). 

If you have problems viewing your class roster information, please contact your registrar person within your department who 

assigns/schedule classes for instructors to make sure you have been assigned your courses. If you are not in the instructors table, then 

let me know so that I may have you updated in the instructors table. 
Once that is complete your registrar could add you to your class, so that you may be able to view your schedule or class roster. 

Thank you, 

Roger Rice 
ConnectCarolina Security 
Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:L/~ww.mac.eduiar~ 
bird/web s~bimdex.~e -check 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Monday, May 2, 2011 5:24 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] Upcoming Sakai Webinars 

Heard about gaka[ and want to know more? ~o[n this hands-on web[nat from the comfo~ of 

your home o~ office to learn what ~t~s all about~ 

Heard abou~ gaka~ and wan~ ~o k~ow more? ~o~n this hands-on web[nat from the comfo~ of 

your home o~ office to [earn what it’s a[[ about[ 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, May 3,2011 8:25 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Meeting to Discuss Summer Term 

Please see the message below from Chris Derickson and DeAhn Baucom. 

All - 

Sorry for the short notice, the Office of the University Registrar and the Office of Student Accounts and University 

Receivables will be holding an open session this Thursday, May 5th from 10:30-12:00 in Toy Lounge to discuss several 

important changes for Summer 2011. An agenda will be provided in advance of the meeting, and we will be discussing 

changes related to withdrawals and cancellations, billing and refund changes, as well as fee-based office impacts, among 
other topics. In the spirit of working through these changes as a campus, we wanted to have a discussion to talk 

through any questions or concerns before the Summer begins, and also wanted to provide a list of contacts should any 

additional questions arise at any point in the Summer. Please note that the processes to be discussed have been tested 

and coordinated among the offices presenting at this meeting to ensure that they will meet the business needs of the 

university. 

This session is open to anyone who works with students during the Summer, particularly those who assist with advising 

or registration processes. If you are unable to attend, we will send to these same listservs all the information that will 

be presented, including the PowerPoint and a summary sheet of the topics discussed. We look forward to meeting with 

everyone on Thursday and to a successful Summer term. 

All the best, 

DeAhn Baucom 

Chris Derickson 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2~[00 
Phone - 919-962-9837 
Fax - 9~19-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29107312- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-29107312- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, May 3,2011 10:34 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Graduation 

Thanks! 

From: Gore, Travis 
Sent: Tuesday, May 03, 2011 10:33 AM 
To: Caldwell, Kia L 
Subject: FW: Graduation 

Hi 

Maybe this will help! They sent me a list of all our Majors and Minors that plan to graduate. 

Thanks, 
Travis 

From: Roberts-Coleman, Joan 
Sent: Wednesday, April 20, 2011 12:07 PM 
To: Gore, Travis 
Subject: RE: Graduation 

Travis, 

Here’s what we have as oftodayo I hope it serves your needs, as we will not be running further reports until after 
graduation. 

Best, 

Joan 

Joan Roberts-Coleman 
Records Service Coordinator 
Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #zloo, Chapel Hill, NC 

Tel: 919-962-9861 . Fax: 919-962-3349 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, May 3, 2011 11:21 AM 

Hillis, Wendy (Facilities Planning) <Wendy.Hillis@facilities.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Construction Schedule - Battle Hall 

Dear Wendy, 

As I said when we tried to schedule the window work for the spring, we MUST do the carpet and painting in Battle Hall in 

May, as the funding must be spent by then. Thus the paint and carpet are scheduled to be done between May 14th and 

20th. 

When the windows are replaced your team will have to take heed of the new carpet on the first floor and protect it 

during their work. Additionally, I would expect that any damage to the paint around the windows would be repaired by 

your team after the windows are installed. 

Finally, I wanted to touch base with your about some internal damage to the building in the past week due to a water 

leak caused by the work on the roof. As you may know, we had water leaking in many offices for a few days last week. 

There has been damage to linoleum and carpet in at least two offices on the second and third floor - unfortunately only 

the carpet on the first floor is scheduled to be re-done in May, so I would like to request that these damages be fixed by 

your team. My understanding is that there has been a de-humidifier running in one office to generally dry things out, 
but the carpet was water logged, and is now warped and raised as is linoleum in another room - this indicates to me 

that there is water in or under the floor covering that needs to be fixed. 

look forward to hearing back from you about this. I will be in Battle Hall this afternoon, and I am always available by 

email. 

Take care, 
Agatha 

Agatha Buell 

Department of Public Policy 
2!7 Abemethy Hall, CB #3435 

Department of Af?ican & Af?o-American Studies 
!09 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Hillis, Wendy (Facilities Planning) [mailto:Wendy.Hillis@facilities.unc.edu] 
Sent: Monday, May 02, 2011 1:55 PM 
To: Buell, Agatha 
Subject: Construction Schedule - Battle Hall 

Agatha, 



When we talked last month, you had mentioned some interior repairs scheduled for Battle Hall in the month on May. I 

forwarded the attached document (window repair schedule) to Travis last week with the instructions to send it to 

everyone in your department. As you can see, window work isn’t scheduled for Battle Hall June 8 -July 18. 

Unfortunately, the scheduling of this work is dependent upon the exterior brick repairs/washing which are moving from 

Pettigrew, to Vance, and last to Battle. 

Is there the possibility of pushing the new carpet and paint off until late July? I think that this would be ideal. The 

contractor needs to remove windows from inside the building, so you’ll have traffic on your new carpet as well as 

damage to the painted trim around your windows if you do the work before the window are complete. 

Wendy 

Wendy Hi[[is, A[A, LEEDTM AP 
Campus Historic Prese~s/ation Officer 
The University of Noah Carolina at Chapel 
CB# 1090, Giles F~ Homey Building 
103 Airpe[~ Drive 
Chapel Hill, NC 27599ol 090 
Office: (919) 84%3238 
Fax: (919) 962o9103 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, May 3, 2011 11:53 AM 

Gore, Travis <stgore@email.unc.edu> 

40 

FINAL EXAM- 1.docx 



AFAM474 - FINAL EXAM: STUDY GUIDE 

****Final Exam May 3, 12.00pm**** (3 hours) 

Section 1: Emergence of the African Diaspora 

2 Short answer questions 

Lectures, Film and the readings below: 

Film: The Color of Money: Colonialism and the Slave Trade 

James Walvin, "Before the British", in James Walvin, Making the Black Atlantic: Britain and the African 
Diaspora (London: New York: 2000) 

Michael A. Gomez, "Slavery in the Americas: A Survey of the Scholarship" in Howard Dobson and 

Colin Palmer (eds), Origins (Ann Arbor: Michigan State University, 2008), pp. 18-41 
Paul E. Lovejoy, "The "Middle Passage", in Howard Dobson and Colin Palmer (eds), Origins (Ann 

Arbor: Michigan State University, 2008), pp: 72-90 

Section 2: African Diaspora in Europe 

1 Essay 

Required material: 

Lectures 
Readings: 
Allison Blakely, "Europe: The Emergence of Afro-Europe: A Preliminary Sketch", in Darlene Clark 

Hine, Trica Danielle Keaton and Stephen Small (eds), Black Europe and the African diaspora ( 

Urbana and Chicago: University of Illinois Press, 2009). 
Fred Constant, "Talking Race in Color-Blind France: Equality Denied, "Blackness" Reclaimed" in 

Darlene Clark Hine, Trica Danielle Keaton and Stephen Small (eds), Black Europe and the 

African diaspora (Urbana and Chicago: University of Illinois Press, 2009) 

Clarence Lusane, "Fightback: The Movement Against Racial Profiling in Europe" in Leith Mullings (ed) 

- textbook 
(e-book, UNC libraries) Didier Lapeyronnie, "Primitive Rebellion in the French Banlieues: On the Fall 

2005 Riots", in Charles Tshimanga, Didier Gondola and Peter J. Bloom (eds) , Frenchness and 

the African Diaspora: Identity and Uprising in Contemporary France, (Bloomington: Indiana 
University Press, 2009) 

Section 3: Social movements in the African Diaspora: Latin America 

1 short answer question and 1 essay 

Required material: 

Lectures 
Readings: 

George Priestley and Alberto Barrow, "The Black Movement in Panama: A Historical and Political 

Interpretation", 1994-2004", in Leith Mullings (textbook). 

Jhon Ant6n Sfinchez, "Multiethnic Nations and Cultural Citizenship: Proposals from the Afro-Descendant 
Movement in Ecuador", in Leith Mullings (textbook). 

Tianna S. Paschel and Mark Q. Sawyer, "Contesting Politics as Usual: Black Social Movements, 



Globalization, and Race Policy in Latin America", in Leith Mullings (textbook). 

Juliet Hooker, "Afro-descendant Struggles for Collective Rights in Latin America" in Leith Mullings 

(textbook). 
Kia Lilly Caldwell, "Transnational Black Feminism in the Twenty-first Century: Perspectives from 

Brazil", in Leith Mullings (textbook). 

Section 4: Cultural production and social struggles: African Diaspora 

1 Essay 

Required material: 

Lectures 

Videos - 2 of the ones we discussed in class 
Sara Busdiecker, "The Emergence and Evolving Character of Contemporary Afro-Bolivian Mobilization: 

From the Performative to the Political", in Leith Mullings (textbook). 
Raymond Codrington, "New Forms: The Political Potential of Hip-Hop", in Leith Mullings (textbook) 

(e-book, UNC-Libraries) Charles Tshimanga, "Let the Music Play: The African Diaspora, Popular 

Culture and National Identity in Contemporary France" in Charles Tshimanga, Didier Gondola 

and Peter J. Bloom (eds), Frenchness and the African Diaspora: Identity and Uprising in 

Contemporary France, (Bloomington: Indiana University Press, 2009) 

Best wishes as you prepare for the final 

Dr. Sahle 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, May 3,2011 12:57 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Printing Newsletter 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Caldwell, Kia L 
Sent: Tuesday, May 03, 2011 12:57 PM 
To: Buell, Agatha; Nyang Oro, Julius E 
Subject: RE: Printing Newsletter 

Thanks, Agatha. I’ll try to send the newsletter to Travis by Friday morning. 

Kia 

From: Buell, Agatha 
Sent: Tuesday, May 03, 2011 12:54 PM 
To: Caldwell, Kia L; Nyang Oro, Julius E 
Subject: RE: Printing Newsletter 

Hi Kia, 
That sounds like about $200+ to me, and the department doesn’t have much money for tNs. We could definitely do 

some black and white copies on the copier... 

Travis can likely have time for this on Friday morning or Wednesday. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 



University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 9!9.962.5824 

From: Caldwell, Kia L 
Sent: Tuesday, May 03, 2011 12:02 PM 
To: Nyang Oro, Julius E; Buell, Agatha 
Subject: Printing Newsletter 

Julius and Agatha, 
I’m writing to see if we’ll be able to make copies of the newsletter for graduation. It will be 10 pages long and color 

copies would be preferable. It would probably be good to make about 40 copies, for graduates and faculty. If the dept. 
does not have funds available, I should have some money left over from event funding that I received. I can check with 
Haeran. 

Please let me know what you think and also whether Travis would be able to have the copies made. I’ll be busy with 
the finals the rest of this week. 

Thanks, 
Kia 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, May 3, 2011 3:01 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Waitlists for Summer 

All, 

The waitlist functions for Summer have not been running. Some additional testing is being done by the IT folks and 

I will update everyone when we know more. 

Please let me know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 9!9-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29110231- 
34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-29110231- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, May 3, 2011 3:05 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] CORRECTION: Waitlists for FALL 

CORRECTION: 

The issues with the Waitlists is with the Fall classes and not the Summer classes. 

Sorry for the confusion. 
Thanks, 
Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Tuesday, May 03, 2011 3:01 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Waitlists for Summer 

All, 
The waitlist functions for Summer have not been running. Some additional testing is being done by the IT folks and 
I will update everyone when we know more. 
Please let me know if you have any questions. 
Thanks, 
Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Mill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:karla@unc.edu">karla@unc.edu</a>. To unsubscribe send a 



blank <br> 
email to <a href="mailto:leave-29110231- 
9193474.d3efTf2d63ca832badb571383d6345ab@listserv.unc.edu">leave-29110231- 
9193474.d3 ef7f2d63 ca832badb571383 d6345ab@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29110252- 

34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-29110252- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, May 4, 2011 10:08 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Digest: May 3,2011 

05.03.1 I_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, May 03, 2011 4:22 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Digest: May 3, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee Information" within your department(S)o 

text of a[[ articles in the weekly digest is available in the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 

May :~5: CUPA-HR membership deadline 

May 2@ Chancellor’s Awards for Excellence nominations due 

May 2@ Excellence in Management Awards nominations due 
Jun. 9: Benefits Services Workshop - A Baby[ What do I do? 

Jun. :~6: Teacher & State Employees Retirement Workshop 

State En~p[oyee Recognition Week 
The Governor’s Office has proclaimed the week of May 1-7 to be State Employee Recognition Week. Wednesday, May 4, 
is State Employee Recognition Day. This is also Public Service Recognition Week. (See the attached proclamation.) 

Benefits Services Workshop - Teacher & State Employees Retirement Workshop (Click here) 
Benefits Services has scheduled the following workshop now open for registration: 

Christie Wo Davis 
Public Communications 5peci~/Lst 

Office of Human Resources 
UNC-Chape[ 

~.04 Airport Drive, Campus Box ~045 

Chapel H~[[, NC 27599 

Off[~: 929~96Z9682 

Ema[[: Christie davis@unc.edu 

Webs[te: http://hr.unc.edu 

RMph WMdo Emerson quote - No~hin# greot w~s ever ochieved ~#i~hou~ en~husiosm," 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29113877 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29113877-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, May 3, 2011 

May 15: CUPA- HR membership deadline 
May 20: Chancellor’s Awards for Excellence nominations due 
May 20: Excellence in Manaqement Awards nominations due 
Jun. 9: Benefits Services workshop - A Baby! What do I do? 
Jun. 16: Benefits Services workshop - Teacher & State Employees Retirement 

State Employee Recognition Week 

FROM: Kathy Bryant, HR Communications & Talent Development 
Office of Human Resources 

The Governor’s Office has proclaimed the week of May 1- 7 to be State Employee 
Recognition Week. Wednesday, May 4, is State Employee Recognition Day. This is 
also Public Service Recognition Week. (See the attached proclamation.) 

The Office of Human Resources encourages each school, department or work unit 
to participate in State Employee Recognition Week by taking this opportunity to 
recognize the accomplishments and contributions of all of its faculty and staff. 

See attached document for more information. 

Benefits Services Workshop - Teacher & State Employees Retirement 
Workshop 

FROM: Ask/ey Nick/is, Benefits Services 
Office of Human Resources 

Benefits Services has scheduled the following workshop now open for registration: 

This workshop is a comprehensive half- day program that takes the place of an 
individual counseling session, but promises the same personal attention in a group 
setting. Topics include retirement benefits, the paperwork process, Social Security, 
Medicare, financial planning and retiree health insurance. 

Location: Bondurant Hall 
Date: Thursday, Jun. 16 
Time: 8:30 a.m. to noon 



Sponsor: Benefits Services 





From: 

Sent: 

To: 

Subject: 

Barbara Anderson <b_anderson@unc.edu> 

Wednesday, May 4, 2011 1:06 PM 

Buell, Agatha <abuell@emafil.unc.edu>; Gore, Travis <fftgore@email.unc.edu>; McMillaaa, Tim <tjml @emafil.unc.edu>; Julius Nyang’oro 

<j nyaaagoro@yahoo .com> 

help with getling students for cco a£am 101 

Dear Folks: 
Just talked to Carol McDonnell at the Friday Center. My summer AFRI 
class is over-filled, but I only have 2 students registered for the AFAM 
section. PLEASE do what you can to send a few students my way[ I need 
about 5 in the next few days or the course will be canceled. Thanks. 
Barbara 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.africa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc.edu> 

Wednesday, May 4, 2011 2:54 PM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] Grants, contracts and proposals 

Dear All, 

This is a reminder that ALL proposals, contracts, funding agreements, etc MUST be approved by the Office of Sponsored 

Research BEFORE any agreements are made. 

Specifically, if you are submitting a proposal or letter of intent requesting funding from any group outside of UNC-CH it must be 

submitted in the RAMSeS system no less than 5 days before the due date. If the funding will come through the department I am 

available to help with this process as well as assist with creating budgets, etc, but must receive your info about the proposal 10 

days before the due date (that’s 5 days for me + 5 days for OSR). 

If you are directly contacted to work on a project with an institution outside of UNC-CH (with no competitive proposal process), 

you must still submit your scope of work, budget, etc to OSR as soon as possible. 

ONLY OSR may enter into funding agreements for UNC. 

As the Grants Coordinator for the department, I am generally the liaison between you and OSR- please contact me prior to 

contacting them (this is at their request, as many issues can be resolved without getting them involved, and they prefer to have 

one pint of contact in the department). Additionally, I prefer to be involved in your submissions to RAMSeS as well, so that I can 

double check that certain UNC required criteria are met (such as effort reporting, overhead requirements, etc). 

Please let me know if you have questions, or have any proposals that you plan to submit in the coming months. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

Universi~ of Nonh Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To tmsubscribe click here: http://lists.tmc.edu/u? 
id=32361534, d 19c27 ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29115805 

(It may be necessary to cut and paste the above URL if the line is broken) 

or s end a blank email to leave-29115805-32361534, d 19c27 ea4325 cffb39a9456d99719bcb(~listserv, unc. edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, May 4, 2011 3:51 PM 

Gore, Travis <stgore@email.unc.edu> 

20110504155050103.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.04.2011 15:50:49 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, May 4, 2011 4:13 PM 

Gore, Travis <stgore@email.unc.edu> 

department commencement program 

Dear Travis, 

How is the program/reception being financed? Do we need to pass the hat among faculty? 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumni@gaa.unc.edu> 

Thursday, May 5, 2011 11:46 AM 

Gore, Travis <stgore@email.unc.edu> 

Fullsteam Brewery Tour - Orange/Durham Carolina Club 

Orange/Durham 

Carolina Club 

website 

Have a beer, help the scholarship 

F[JLLNTEAM BRE%;~ERY TOUR 
SUNDAY, 0UNE 

Our Facebook 

Group 

Subscribe to your 

local Carolina 

Club’s email list 

and get automatic 

updates on the 

latest activities. 

Join your Orange/Durham Carolina Club for a Sunday afternoon tour 

of the Fullsteam Brewery° Cost is $1o per person. I~fembers of the 

General Alumni Association receive a $5 diseotmto Cost 

includes tour, a free pint glass and sampling ofbeerso Net proceeds 

from the event wiII go $oumrd the ODCC SchoIarship Fund. 

Register online no later than Thursday, June 1. There is limited capacity for the tour, register 

today before we’re sold out. 

Qt~estions? Contact Meg Wyrick ’o7 at meg.wyrick@gmail.como 

Join the Team 

Have an idea for an event? Interested in gaining experience for your resume? Join the 

Orange/Durham Carolina Club leadership team today by sending an email to Crystal Bynum ’o5 

at crystalbynum @alumni.unc.edu. 

THANK YOU 

The Orange/Durham Carolina Club appreciates your membership in the UNC General Alumni 

Association. Your membership provides important support to the GAA and our club. Members 

have exclusive access to the digital version of the award-winning Carolina Alumni Review. 

PRIVACY POLICY: The GAA does not sell information about you, including your e-mail address, to anyone for any 



purpose° If you suspect that your information has been misused, please let us know- by sending an e-mail to: 

gaa-online@uncoedu and include your full name, address and class year or use this link to manage your email settings° 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadimn Drive I Chapel Hill, N.Co 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, May 5,2011 5:48 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Final Version of Newsletter 

Travis, 
It would be good to send the newsletter to other faculty and units on campus (by email) next week. Do we have a 

mailing list? 

Kia 

From: Gore, Travis 
Sent: Thursday, May 05, 2011 3:54 PM 
To: Caldwell, Kia L 
Subject: RE: Final Version of Newsletter 

Hi 

looks great! Really nice work! I wil! make the copies. 

Thanks, 
Trav[s 

From: Caldwell, Kia L 
Sent: Thursday, May 05, 2011 12:58 PM 
To: Gore, Travis 
Cc: Nyang Oro, Julius E; Janken, Kenneth R 
Subject: Final Version of Newsletter 

Hi All, 
I’m sending the final version of the newsletter. Thanks for your assistance in completing it. 

Travis -- Would you please make 50 double-sided copies? We need to have them available at graduation on Saturday. 
The document will be 5 pages long, with double-sided copies. 

Please also post the newsletter to our website, when you have a chance. 

Thanks, 
Kia 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, May 5, 2011 5:51 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Latest Issue of Dept. Newsletter 

CrossroadsNewsletter_Spring2011 .pdf 

Dear Colleagues: 

Attached you will find the latest issue of the departmental newsletter, hot off the e-presses. Many thanks to everyone 
who submitted information, articles, and photos. Special thanks to Kenneth for helping to pull everything together. 

Hard copies of the newsletter will be available at graduation on Saturday, as well. 

Best regards, 
Kia 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: 
id=323 (51534.d i~ 9c27ea4325 c~%39a9456d99719bcb&n:T&l:afriafam&o-29121817 
(It may be necessary to cut and paste the above URL if the line is broken) 
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A bold proposal for the estab- 

lishment of "Afro-American and 

African Studies Curricula" was 

submitted to the university ad- 

ministration on April 16, 1969. 

The six member committee that 

drafted the proposal included a 

first year student named Evelyn 

Lewis, and a junior named Re- 

ginald Hawkins, who was also 

one of the founders of the Black 

Student Movement. Among the 

three faculty members on the 

committee was a young profes- 

sor of English named C. T. Luding- 

ton. Last fall, those three 

’founders’ of our Department 

were invited back to celebrate 
our 40th anniversary. 

Lewis is now a professor of law at 

the University of California, Da- 

vis. Reginald Hawkins is now 

Abdullah Salim, and practices law 

in Maryland. Prof. ’Towney’ Lud- 

ington has retired after a long 

and distinguished career at Caro- 

lina. Our guests had lunch with 

our majors and were given a 

tour of the Sonja Haynes Stone 

Left to right: Evelyn Lewis, Townsend Luddington, 

Abdullah Salim [Reginald Hawkins Jr.], and Pray 

Center for Black Culture and 

History before they appeared on 

a panel where they reflected on 

the significance of what they did 

over 40 years ago. Also partici- 

paling on the panel was Prof. 

Perry Hall, author of, In the Vine- 

yard a highly regarded history of 

African American Studies pro- 

grams. Majors Bianca Bell ’11, 

Matthew Meyer ’11, and Deja 

Wooden ’11 offered comments 

and posed questions to the pan- 

elists. 

Attorney Salim described the 

celebration as "a healing experi- 

ence" and expressed "joy" to 

know that what they did over 40 

years ago was "not in vain, and 

that the legacy is in good hands 

among such intelligent, insightful, 

vibrant and energetic students 

and concerned faculty." 

- Reginald Hildebrand 

Welcome to another edition 

of Crossroads. Academic year 

2010-11 has been a memora- 

ble one for the department. 

We celebrated 40 years of 

our existence as an academic 

unit in November 2010. The 

occasion brought back to 

campus some of the key indi- 

viduals who were instrumen- 

tal in the establishment of 

African and Afro-American 

Studies at Carolina. It was 

fantastic for the department 

to host and honor them. 

The department’s curriculum 

was significantly strength- 

ened by the addition of two 

new colleagues, Lydia Boyd 

and David Pier. The new 

courses they have introduced 

to the curriculum have al- 

ready contributed to the in- 

crease in the number of stu- 

dents taking courses in our de- 

partment, and have contributed 

to the strengthening of the Afri- 

can Studies Center. As I write 

this note, we are finalizing the 

recruitment of three more fac- 

ulty in both African and Afro- 

Continued on p. 8 



Prof. Eunice Sahle presented 

work at three recent confer- 

ences. The Conference on 

Freedom and Democracy in an 

Imperial Context: Dialogues 

with James Tully, University of 

Victoria, May 27-29, 2010; 

"Coloniality in Africa and Fram- 

ing Decoloniality in the 21st 

Century", November 19, 2010, 

Berlin,Germany; and 

"Citizenship, Human Rights and 

New Democratic Constitution 

in Kenya," November 22-26, 

Kenya. Prof. Sahle’s recently 

published the essay, "Post- 

Development and Alternatives 

to Development", in Paul Has- 

lam, Pierre Beaudet, Jessica 

Schafer (eds), Introduct~’on to 
Internatfonal Development 

Studies: Approaches, Actors 

and Issues (Oxford University 

Press, 2011). 

Prof. Bereket Selassie was 

selected to deliver the Annual 

Abiola Lecture (2010) at the 

53rd Annual African Studies 

Association Meeting in San 

Francisco. The lecture, titled, 

Democracy and Peace in the 

Age oJ: Globalizatfon: Old Prob- 

lems, New Challenges J:or AJ:ri- 

ca is being published by the 

African Studies Review. Prof. 

Selassie was also a Keynote 

Speaker at the Annual Meeting 

of the Third World Studies 

Association, which was held in 

Savannah, Georgia in October 

2010. This lecture titled, 

"Framing the State in Post- 

ConJ~ict Situat~’ons" is forth- 
coming in the Review of Third 

World Studies. The second 

volume of Prof. Selassie’s 

memoirs was published under 

the title, "Wounded Natron...." 

by Red Sea Press in 2010. His 

piece on Africa in the Age of 

Obama was published by the 

African Studies Review, Vol. 

53, no. 2, September 2010. 

Prof. Selassie recently served 

as a member of an expert 

group who acted as consult- 

ants in the making of the Con- 

stitution of Kenya. In addition, 

he was invited to be a consult- 

ant in the constitution drafting 

of South Sudan; but for family 

reasons could not accept the 

invitation. He has provided 

views informally to some of 

the people involved in this 

work, primarily on issues of 

centralism and decentraliza- 
lion. On February 10, 2011, 

Prof. Selassie was featured in 

an interview on the National 

Public Radio Program Talk oJ~ 

the Nadon. This interview 

focused on his role as the prin- 

cipal framer of the Eritrean 

Constitution. 

Prof. Perry Hall has recently 

published two book chapters 

and one journal article: 

"African American Studies: 

Discourses and Paradigms " In 

AJ~rican American Studies, edit- 
ed by Jeanette R. Davidson, 15- 

34. Edinburgh: Edinburgh Uni- 

versity Press, 2010. 

"Perspectives on Interwar Cul- 

ture: Remapping the New Ne- 

gro Era." In The Harlem Renais- 

sance Revisited: Politfcs, Arts, 

and Letters, edited by Jeffrey 

Ogbonna Green Ogbar, 195- 

210. Baltimore [Md.]: Johns 

Hopkins University Press, 2010. 

"Hip Hop and the Black Studies 

Canon," for a special issue of 

the InternatT"onal Journal 

AJ:ricana Studies. Vol. 16, Issue 

1. 

Prof. David Pier has a forth- 
coming article titled, "The 

Branded Arena: Ugandan 

’Traditional’ Dance in the 

Marketing Era" that will be 

published in the August 

edition of Africa. 

Prof. Julius Nyang’oro recently 

completed work on two book 

projects: JK: A Politfcal Biog- 

raphy qf Jakaya Mrisho 

Kikwete, President oJ: the Unit- 
ed Republic oJ: Tanzania 

(Trenton, N J: Africa World 

Press, 2010). Swahili Transla- 
lion: Ari Mpya, Kasi Mpya, 

Nguvu Mpya: WasiJ:u wa Jaka- 

ya Mrisho Kikwete, Rais wa 

Jamhuri ya Muungano wa 

Tanzania (Trenton, N J: Africa 

World Press) xlii÷288pp. Prof. 

Nyang’oro’s current research 

focuses on two main areas: 1) 

Democratization and Security 

in Africa (Chad, Mauritania, 

Mali and Senegal) and 2) Poli- 

tics and Public Policy in Tanza- 

nia. 

Prof. Margaret Lee has re- 

ceived an Institute for the Arts 

and Humanities Fellowship for 

the fall 2011 semester to work 

on her book project, "Trading 

Stories: Africa’s World Mar- 

kets." The project has been 

commissioned by the Nordic 

Africa Institute in Uppsala, 

Sweden. In addition, to date 

she has received a generous 

grant from the UNC-Chapel Hill 

African Studies program and a 

small grant from the Institute 

for African American Studies to 

help complete collecting data 

for the project during the sum- 

mer. Prof. Lee recently re- 

turned from Accra, Ghana in 

association with the Harry 

Frank Guggenheim’s Young 

Scholars program. The pro- 

gram is designed to help train 

the next generation of African 

scholars. The program was 

started in 2003, and the work- 

shop held in Accra from March 

14-18, 2011 was for the fourth 

group of young scholars the 

Foundation is mentoring. Pro- 

fessor Lee has been an advisor 

to the program since it started. 

Prof. Lee presented a talk enti- 

tled "From Chocolate City in 

China to the Markets in East 

Africa: The Dynamics of Africa- 

China Trade," as part of the 

Carolina Seminar, sponsored 

by the African Studies Center 
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Sector," at a conference on 

"Dilemmas in Democracy in Africa," 

at Loyola Marymount University in 

Los Angeles, March 7, 2011. In addi- 

tion, she gave two lectures on 

South Africa and Hugh Masekela in 

conjunction with his visit to UNC 

during the fall of 2010. 

Prof. Tim McMillan continues work 

on his project about memory and 

race at UNC. In February 2011 he 

presented my research at a confer- 

ence on Universities and Slavery at 

Emory University, focusing on the 

controversies over the unsung 

founders’ monument. The confer- 

ence featured the presidents of 

Brown and Emory discussing lega- 

cies of slavery and modern reinter- 

pretations of institutional histories 

as well as three days of panels ad- 

dressing the effects of slavery on 

Clemson, USC, Harvard, and many 

other universities. In March 2011, 

he presented more material about 

this project at the "Memory: Si- 

lence, Screen, and Spectacle" con- 

ference at the New School for Social 

Research. 

Prof. Kia Caldwell received a Develop- 

mental Award from the UNC-Chapel Hill 

Center for AIDS in April 2010. This 

award has been used to support re- 

search for the Sister Circle Study, which 

focuses on HIV prevention for African- 

American women in the Raleigh- 

Durham area. Prof. Caldwell gave 

presentations at the Brazilian Studies 

Association conference and Congress of 

Black Brazilian Researchers (COPENE), 

both of which were held in Brazil during 

July 2010. Her article on the institution- 

alization of Black Women’s Studies in 

the U.S. and Brazil was published in 

Volume 1 (2010) of Revista ABPN, the 

journal of the Association of Black Bra- 

zilian Researchers. 

Prof. Georges Nzongola-Ntalaja gave 

the keynote address for a national 

workshop on "Citizenship and Indigene- 

ity Conflicts in Nigeria" in Abuja, Nigeria 

(February 2011) and gave lectures at 

Indiana University (October 2010) and 

Kansas State University (November 

2010). Prof. Nzongola-Ntalaja has also 

recently published the following essays: 

"The Challenges of Nation Building in the 

DRC," Kifimanjaro (Abuja), Vol. 1, Issue 3, 

January 2011, pp. 15-18. "Putting Afri- 

ca’s House in Order to Deal with Devel- 

opmental Challenges," ASR Forum on 

"Africa in the Age of Obama," AJ~rican 

Studies Review, Vol. 53, no. 2 (September 

2010), pp. 12-15. Ralph Bunche, Patrice 

Lumumba, and the First Congo Crisis," in 

Robert A. Hill and Edmond J. Keller (eds.), 
Trustee J~or the Human Community: Ralph 

J. Bunche, the United Nations, and the 

Decolonization oJ~ AJ~rica (Athens: Ohio 

University Press, 2010), pp. 148-157. 

Abdullah Salim 

(formerly Reginald Hawkins Jr.) in 

front of a mural depicting his father, 

Reginald Hawkins Sr., School of 

Government, UNC-Chapel Hill. 

On November 9, 2010 the screening of the award-winning documentary, Taking Root: The Vision of Wangari Maathai took 

place at the UNC’s FedEx Global Education Center. The film focuses on the work of the Green Belt Movement, a grassroots 

environment and human rights movement foundered by Dr. Wangari Maathai the 2004 Nobel Laureate. The keynote speak- 

er at this event was Kamoji Wachiira, former Professor in the Geography Department of Kenyatta University, political pris- 

oner in Kenya, board member for the Green Belt Movement, and an advisor on global environmental issues to the Nobel 

Peace Laureate Dr. Wangari Maathai in 2004-2005. A multi-disciplinary panel addressing issues pertaining to environmental, 

human rights and peace-building grassroots movements in contemporary Africa, Latin America and Asia followed the 

screening of the film. The panel featured Kamoji Wachiira and UNC Professors Bereket Selassie, Arturo Escobar, Mark Dris- 

coil and Eunice Sahle. The event was sponsored by the Department of African and Afro-American Studies, African Studies 

Center, Center for Global Initiatives, Office of Diversity and Multicultural Affairs, and Curriculum in Global Studies and orga- 

nized by Dr. Sahle. Participants at this event included students from various classes, faculty and members of the public from 

the Triangle region. 



Deportment Welcomes New Foculf)  

Two new faculty members joined the Department in the Fall 2010. 

Lydia Boyd is a cultural anthropologist whose current research concerns the promotion of 

sexual abstinence as an HIV/AIDS prevention strategy among born-again Christian youth in 

Kampala, Uganda. Over the past several years she has been conducting fieldwork with 

Christian youth there, examining the ways medical discourses about health and disease 

intersect with contemporary and historical anxieties concerning sexual morality and gender 

relations in Africa. Broadly her work concerns the experiences of gender, sexuality, health, 

and kinship, and the ways these experiences have been shaped by colonial era policies and 

the contemporary practices of "development" in East Africa. In addition to Intro to African 

Studies, this year she also taught courses on African women, urban African societies, and African religion and philoso- 

phy. She is also a documentary filmmaker and is developing a course in African documentary and ethnographic film, as 

, well as a course on health and healing in Africa. 

David Pier studies music and cultural production in Africa and the U.S. Currently he 

is researching musical constructions of Ugandan "traditions," and the ways these are 

being harnessed to multinational commercial brands. He has developed a new class 

on the music of Africa, and taught courses on the politics of African cultural produc- 

tion and vernacular African-American music. He is pictured here in July 2010 with 

the traditional music group Tugezeku of Kamuli, Uganda. Several of the group mem- 

bers are wearing t-shirts advertising Senator Extra Lager, a brand that sponsors a 

national dance competition. Prof. Pier is currently writing a book about how Ugandan approaches to musical tradition 

are evolving in an era of globalized brand marketing. He is also an accomplished jazz pianist. 

"The Wilmington 

Ten were sent to 

prison in 1972 on 

perjured testi- 

mony. Their con- 

victions were 

overturned in 

1980." 

The Legacy of the Wilmington Ten: 

40 Years Later 

On the evening of February 2, 2011, the Department co-sponsored a program on "The Legacy of the 

Wilmington Ten: 40 Years Later." The Institute of African American Research was the main sponsor 

and organizer; other sponsoring organizations were the Sonja Haynes Stone Center for Black Cul- 

ture and History, the Center of for the Study of the American South, the United Church of Christ’s 

Justice and Witness Ministries and the NAACP. The headline speaker was Dr. Benjamin Chavis, Jr. 

Additional remarks were offered by UNC Afro-American studies professor Kenneth Janken, Chapel 

Hill author and Wilmington native Larry Reni Thomas, and Willie Earl Vereen and Connie Tindall, 

two of the surviving members of the Wilmington Ten. UNC music professor and noted soprano 

Louise Toppin performed. 

Chavis led ten civil rights activists who were accused of arson and conspiracy to fire on 

firefighters and law enforcement officers during unrest in Wilmington on Feb. 6, 1971. The 10 were 

convicted and sent to prison in 1972 on perjured testimony knowingly solicited by the state’s attor- 

ney; the main witnesses for the prosecution later recanted their testimony. The case soon became 

known around the world. The Wilmington Ten were perceived to be political prisoners by groups 

including Amnesty International. The convictions were overturned in 1980. 

Executive director of the NAACP from 1993-1994, Chavis is now cofounder, president and 

CEO of the Hip-Hop Summit Action Network, the world’s largest coalition of hip-hop artists and re- 

cording industry executives. 

- Kenneth Janken 

CROSSROADS 
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Professor Eunice Sahle received the Student Undergraduate Teaching Award during a ceremony held in the Great Hall of the 

Student Union on April 12, 2011. This prestigious award was conferred by Chancellor Holden Thorpe in recognition of Pro- 

fessor Sahle’s outstanding contributions to undergraduate education at UNC-Chapel Hill. 

As part of Professor Sahle’s nomination, students submitted the following comments: " Within the clossroom, she encour- 

ages independent thought. She lights up when she sees her students voice critical and independent thoughts, and our desig- 

nation as scholars changed how we students perceived of ourselves." She consistently has gone above and beyond to enrich 

my experience at UNC, and has made this big university seem personal and responsive to my academic needs." 

Professor Sahle’s teaching accomplishments include serving as co-director of a Study Abroad Program in Tanzania and Mex- 

ico during the Fall 2009 and teaching AFRI 416: Human Rights in Africa, which often includes a student-organized confer- 

ence as part of the course. Professor Sahle consistently motivates her students to achieve the highest standards of aca- 

demic excellence, while also paying close attention to issues of justice. Congratulations, Professor Sahle! 







From the Chair’s 

Desk, cont. 

American Studies. We are 

looking forward to their arri- 

val on July 1, 2011. The fac- 

ulty has been highly produc- 

tive in terms of research, 

publications, service and 

teaching. The results of this 

productivity have come in 

terms of national recogni- 

tion and teaching awards. 

We are all very proud of this. 

We are also proud of our 

graduating seniors. Congrat- 

ulations for a job well done! 

Finally, on a sad note, our 

colleague Roberta Ann Dun- 

bar passed away on July 6, 

2010. Ann was a pillar of this 

department. She will be 

greatly missed. We have 

established a scholarship in 

her honor, and we hope that 

readers of this Issue will 

generously contribute to this 

scholarship. We also hope 

that you will think of con- 

tribut~ng to our depart- 

ment’s general endowment 

fund. 

- Jufius E. Nyang’oro 



AFAM Student Completes Honors Thesis on Southern Plantation Mistresses 

Graduating senior Erica Everett will receive honors for her undergraduate thesis in Afro-American Studies, "From Women of 

Patriarchy to Mistresses of Power: A Historiography of Southern Plantation Mistresses in the Antebellum South." Professor 

Tim McMillan served as Erica’s thesis advisor. In her thesis, Erica argues examines historians’ views of the role plantation 

mistresses played in the antebellum southern United States. Exploring the work of historians such as Catherine Clinton, Eliz- 

abeth Fox-Genovese, Deborah Gray White, and Thavolia Glymph, Erica argues, "As twenty-first century, white and black fe- 

male historians, there are biases that shape the way history is told from their perspectives. Glymph and Gray White speak 

focus on the perspective of black women who would have interacted with plantation mistresses during their time, or active- 

ly see the plantation mistresses as sustainers of the plantation system in opposition to slaves and hindering the freedom of 

slaves. Clinton and Fox-Genovese argue from a white woman’s perspective." 
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[JNC-Cl ape] Hill Hosts A[rican Languages Literatures Symposium 

The Southeast African Languages 

and Literatures Forum (SEALLF) is 
a regional organization for in- 

structors and scholars of African 

languages, literatures and linguis- 

tics operating in the Southeastern 

region of the United States. The 

first annual conference took place 

at the University of North Caroli- 

na at Chapel Hill on October 2, 

2011. The conference was spon- 

sored by the African Studies Cen- 

ter and African and Afro- 

American Studies Department. 

SEALLF objectives include (1) 

strengthening the teaching of 

African languages in the South- 

eastern region of the United 

States of America, (2) furthering 

research of African languages, 

literatures, and cultures, and (3) 
promoting the interconnected- 

ness of African languages, litera- 

tures, and cultures through 

teaching, research and study of 

and in African languages. 

UNC-Chapel Hill will host the 

annual conference again in fall 

2012, as requested by the SEALLF 

membership. Fifty-two individual 

members and thirteen institu- 

tions are affiliated with SEALLF. 

- Mamarame 5eck 
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From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, May 5,2011 6:09 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Latest Issue of Dept. Newsletter 

Congratulations Kia. It looks great! 

Margaret 

From." Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent." Thursday, May 05, 2011 5:50 PM 
To." Department listserv 
Subject." [afriafam] Latest Issue of Dept. Newsletter 

Dear Colleagues: 

Attached you will find the latest issue of the departmental newsletter, hot off the e-presses. Many thanks to everyone 
who submitted information, articles, and photos. Special thanks to Kenneth for helping to pull everything together. 

Hard copies of the newsletter will be available at graduation on Saturday, as well. 

Best regards, 
Kia 

You are currently subscribed to afriafam as: ~eemc@emaikunc.edu. 
To unsubscfibe click here: 
id=323 <51602.0f47d9cb 54cb465 aee30529a6~2e272c&n=T&l=a~?iafam&o=29121817 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29121817-32361602.0f47dgcb54cb465aee30529a(5~e272c@listserv.ur~c.edu 

You are currently subscribed to afriafam as: emaikm~c.edu. 
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(It may be necessary to cut and paste the above URL if the line is broken) 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Carl Carey ¯        @hotmail.com> 

Thursday, May 5, 2011 7:19 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: PID 

AFAM 263 Syllabus--SSI 2011 Carey.doc 

Travis, attached is the syllabus for the course. Do you mind calling the bookstore and making sure that the book is in? 
Again, the book is by James Anderson and it’s called, The Education of Blacks in the South 1860-1935. ISBN# 0-8078- 

4221-4. If I need to call, let me know. Thanks for everything. Carl 

From: stgore@email.unc.edu 
To:         ~hotmail.com 
Subject: REi PID 

Date: Tue, 26 Apr 2011 21:05:24 +0000 

Thanks[ 

From:         _~hotmail.com [mailto:~       @hotmail.com] 
Sent: Tuesday, April 26, 2011 5:03 PM 
To: Gore, Travis 
Subject: Re: PID 

Textbook is ordered...but it’s called "The Education of Blacks in the South 1860-1935 by James Anderson. 
Sent on the Sprint® Now Network from my BlackBerry® 

From: "Gore, Travis" <stgore@email.unc.edu> 
Date: Tue, 26 Apr 2011 20:47:04 +0000 
To: Carl Carey< - ~hotmail.com> 
Subject: RE: PID 

Hey Carl, 

We have had a few students ask for some information about the course. Do you happen to have an old or new syllabus 

that maybe we could share with the students that are interested? Someone also asked about textbooks. Will you be 

using any and if so then ! can give you information on how to order them. We have been getting the word out and have 

created some flyers. I enrolled two students today so that brings the total up to five. 

Thanks, 
Travis 

From: Carl Carey [mailto:        @hotmail.com] 
Sent: Friday, April 22, 2011 12:29 PM 
To: Gore, Travis 
Subject: RE: PID 

Travis, I have completed my Onyen registration and have passed the FERPA Quiz. Thanks. Carl 

From: stgore@email.unc.edu 
To:        @hotmail.com 
Subject: REi PID 
Date: Thu, 21 Apr 2011 17:18:05 +0000 



Great!! 

From: Carl Carey [mailto:~       @hotmail.com] 
Sent: Thursday, April 21, 2011 12:44 PM 
To: Gore, Travis 
Subject: RE: PID 

Thanks Travis. I should have it done later today. I’ll let you know. Thanks. 

From: stgore@email.unc.edu 
To:       = @hotmail.com 
Subject: FW: PID 
Date: Thu, 21 Apr 2011 10:07:55 -0400 

Hey Carl, 

Just checking in with you to see if you have had time to complete the FERPA and create your onyeno :[ tried to add your 
name to the class but it’s not showing up in the system yet and :[ think it’s because you have to complete these two 
things first, Just let me know when you have finished or also let me know if it’s giving you any trouble, 

Thanks! 

Travis 

From." Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, April 12, 2011 10:06 AM 
To: ’ _~hotmail.com’ 
Subject: PID 

Hi Carl, 

I wanted to give you your PID in case you didn’t already have it. It is ’ 

I also wanted to give you the info about the FERPA training and quiz that you will need to take. It is something that they 
make all the Instructors take including myself. FERPA stands for Family Educational Rights and Privacy Act. It is the 
federal law that governs the security of student’s educational records. The training will be on-line followed by a 10 
question quiz that requires a score of 100% ; the quiz may be taken as many times as are necessary to achieve a passing 
score. The training and quiz will take approximately 30 minutes. Here is the link: 
http://connectcarolina.unc.edu/campus-solutions/home/faculty-guide.html#access The access code is RAM@UNC. 
Let me know if you have any problems accessing this. If you could do this by next Monday that would be great. When 
you have finished you can send me an email so that I can add you to Connect Carolina. 

To create your onyen you can go here https://onyen.unc.edu/cgi-bin/unc_id/services and click on the first button in the 
top-left hand corner that says Create an Onyen. 

Let me know if you have any questions! 

Thanks, 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 



H E U N 1V E R S ~ 

N 0 R~ H C A RO L 1NA 

CHAPEL HILL 

Instructor contact information 

Instructor: 
E-maih 

Welcome to 

Dr. Carl E. Carey, Jr. 
@hotmail.com 

Phone: cell, 

Course Title: Foundations of Black 
Education 

Course Prefix: AFAM 

Course Number: 263 

Credit Hours: 3 

Lecture Hours: 3 

Course overview 

Semester and Year: 

Class Days & Times: 

Class Room Location: 

Summer Session I 2011 

MTWRF 9:45-11:15am 

S.H. Stone Building 209 

Course Description: 
Foundations of Black Education focuses on the education of freed blacks since the Civil War. Sources of 
education, policy considerations and future directions for the education of African-Americans will be 
examined. The course will also explore current issues and events affecting the education of African- 
Americans. 

Course Learning Outcomes: 

¯ Describe the historical events that took place following the Civil War that defined the 
educational environment for freed blacks in the South and hindered and later, encouraged 
the progress they made in seeking an education. 

¯ Examine, compare and contrast the factors and issues that guided the development of 
education for freed blacks. 

¯ Explore the ways in which blacks fought for the right to be educated following the Civil War 
and compare and contrast those efforts with current educational issues and the overall 
environment of education for African-Americans today. 

¯ Discuss and debate current issues in the education of African-Americans today. 

¯ Research current educational issues and seek to offer potential solutions to the difficulties 
and challenges facing African-Americans today in their quest for a quality education. 

Getting ready 

Required Material: Anderson, James (1988). The Education of Blacks in the South, 1860-1935: Chapel Hill: 
The University of North Carolina Press (ISBN: 0-8078-4221-4) 
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Instructor guidelines and policies 

Attendance: Regular attendance is expected. Even if you are not in class, you are responsible for all 
material covered in class and any changes in test dates, handouts, etc. If you stop attending class, 
you must officially withdraw. If you do not withdraw, you will receive an F. Please talk to me before 
you withdraw. See me if there are special circumstances that are affecting your attendance and/or 
academic performance in class. 

Course Journal: There will be several assignments given in this course that should be recorded in 
your course journal. You are responsible for making sure that all assignments are completed and are 
included in your journal on the days that the journal is taken up for grading. Journals will not be 
accepted late unless there is a circumstance beyond your control that prevents you from turning it in 
on the scheduled date. The assignments in your course journal will be graded for completeness, 
clarity and depth of thought. 

Make-up Exams: There will be NO make-up exams given. If you have special circumstances (i.e. 
hospitalization, attendance at a funeral, etc) which might cause you to miss an exam, see me prior to 
the exam date so that we can discuss a grade alternative (an essay exam, counting the final exam in 
place of the missed test, etc). Should you unexpectedly miss an exam, please be advised that you 
will receive a grade of "0" for that exam unless your circumstances warrant a grade alternative. Both 
the granting and method of a grade alternative are to be determined at the discretion of the instructor. 
Do your best to be present for both examinations. 

Cell phones: Please turn off or turn the volume down on all cell phones upon entering the 
classroom. 

GRADE DETERMINATION: 

Your grade will be 
determined by the following 

COURSE JOURNAL 

MIDTERM--Tuesday, May 24tn 

FINAL--Monday, June 13tn 

Details 

Due: Mon, May 23ra and Fri, June 10tn 

Chapters 1-7 and selected topics 

Civil Rights, Contemporary Issues 

Total: 

LETTER GRADE ASSIGNMENT: 

Letter Grade Course Average 
A 100-90 

B 89-80 

C 79-70 

D 69-60 

F 59 and below 

Percentage of 

Grade 

50% (25% each) 

25% 

25% 

100% 

Your 
Grades 
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Tentative Instructional Outline: 

Week Activities Emphasis 
Number and Assigned Reading 

1 Read Chapters 1,2 and 3 Course Introduction 

The Rise of Universal Education 

The Hampton Model 

Education and the Race Problem 

2 Read Chapters 4,5,6 and 7 Research Methods 

Normal Schools and County Training Schools 

The Teaching Force and Common Schools 

The Black Public High School 

Higher Education for Blacks 

3 Articles--Civil Rights MIDTERM EXAM--Tuesday, May 24th 

The Fight for Equality in Schools 

Brown -vs- the Board of Education 

4 Articles--Contemp. Issues The Education of Black Males 

Issues in Special Education 

The Achievement Gap 

Separate Schools in the 21st Century 

Issues in Higher Education 

5 Articles--Contemp. Issues Teaching as a Career 

Problem Solving in Education 

6 FINAL EXAM--Monday, June 13th 8:00 a.m. 

Academic Integrity 

The University of North Carolina at Chapel Hill is committed to a high standard of academic integrity in the 
academic community. In becoming a part of the academic community, students are responsible for honesty and 
independent effort. Failure to uphold these standards includes, but is not limited to, the following: plagiarizing 
written work or projects, cheating on exams or assignments, collusion on an exam or project, and 
misrepresentation of credentials or prerequisites when registering for a course. Cheating includes looking at or 
copying from another student’s exam, orally communicating or receiving answers during an exam, having 
another person take an exam or complete a project or assignment, using unauthorized notes, texts, or other 
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materials for an exam, and obtaining or distributing an unauthorized copy of an exam or any part of an exam. 
Plagiarism means passing off as his/her own the ideas or writings of another (that is, without giving proper credit 
by documenting sources). Plagiarism includes submitting a paper, report or project that someone else has 
prepared, in whole or in part. Collusion is inappropriately collaborating on assignments designed to be 
completed independently. These definitions are not exhaustive. When there is evidence of cheating, 
plagiarism, collusion or misrepresentation, your case will be referred to the University’s Honor Court 
System. 

Americans with Disabilities Act Statement 

The University of North Carolina at Chapel Hill is dedicated to providing the least restrictive environment for all 
students. We promote equity in academic access through the implementation of reasonable accommodations 
as required by the Vocational Rehabilitation Act of 1973, Title V, Section 504 and the Americans with Disabilities 
Act of 1990 (ADA) which will enable students with disabilities to participate in and benefit from all post- 
secondary educational activities. 

If you require reasonable accommodations because of a physical, mental, or learning disability, please 
contact the Learning Disability Services Office to obtain the necessary information to request 
accommodations. Upon completion of this process, please notify your instructor as soon as possible to 
arrange for reasonable accommodations. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, May 6, 2011 8:21 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FW: May 13-15 outage 

PeopleTools Upgrade Outage 20110503.docx 

Please see below and attached. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Derickson, Christopher P 
Sent: Thursday, May 05, 2011 12:48 PM 
To: Townley-Tilson, Karla A; Decosta, Senora R; Duncan, Heather M 
Subject: FW: May 13-15 outage 

Can I ask everyone to send this announcement out to your respective listservs. Many thanks. 

Christopher Derickson 

Assistant Provost and University Registrar 

The University of North Carolina at Chapel Hill 

3:108 SASB North Campus Box 2:100 

Chapel Hill, NC 27599-2:100 

T - 9:19-962-8289 

F- 9:19-962-:1655 

From: Belier, Debra L 
Sent: Thursday, May 05, 2011 10:52 AM 
To: Asbury, Phillip Keith; Baucom, Deahn H; Derickson, Christopher P 
Subject: May 13-15 outage 

Hi - attached is an outage notice for the Summer Census and PeopleTools upgrade. Chris, can we get this sent out from 
your office to the various listservs (student records group, schedulers, etc.)? I will work with Ethan to get a message on 

the Iogin page; and this is posted on the ConnectCarolina project website, Facebook and Twitter. Please let me know if 

you have any questions. Thanks. 

Debra 



Debra Beller 
Information Communication Specialist 
ConnectCarolina 
ERP, ITS 
University of North Carolina at Chapel Hill 
211 Manning Drive 
Chapel Hill, NC 27599 

PH: 919-843-0477 
Email: debra beller@unc.edu 

Web: http://connectcarolina.unc.edu 

<ul> 

<li> --You are currently subscribed to 
</ul> 
scheduling_office as: <a href="mailto:mcclurek@email.unc.edu">mcclurek@email.unc.edu</a><br> 
To unsubscribe send a blank email to <a href="mailto:leave-29120397- 

7978781.6d2b00738aa0695a33bb458869701423 @listserv.unc.edu">leave-29120397- 
7978781.6d2b00738aa0695a33bb458869701423@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29123626- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-29123626- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



SUMMER CENSUS AND CONNECTCAROLINA MAINTENANCE OUTAGE NOTICE 

Impact: 
¯ See list below 

Timeframe: 
Starting: 5:00 p.m.., Friday, 5/13/11 
Ending: approximately 8:00 a.m.., Monday, 5/16/11 

Description: 
SUMMER CENSUS AND CONNECTCAROLINA MAINTENANCE OUTAGE NOTICE - 
May 13-15 

Due to Summer Census and installation of an upgrade to ConnectCarolina, there will be a 
planned maintenance outage beginning Friday, May 13 starting at 5:00 p.m. and ending at 
approximately 8:00a.m. on Monday, May 16. Census will take place Friday evening and the 
upgrade will begin when census is completed. 

ConnectCarolina will be down during this time frame, the following functions may experience 
limited and/or no functionality: 

¯ ConnectCarolina (all functions and all users - students, staff and faculty) 
¯ UNC Directory (lookups available, but not updates) 
¯ On-line Application (Undergrad, Nursing, MAC, Part-time Studies, etc.) 
¯ UNC Guest ID creations 
¯ TouchNet (Online Application only) 
¯ My UNC Portal (partial outage - specific functions) 
¯ Affiliate 
¯ InDEPTh 
¯ Check Request 
¯ Web Travel 
¯ Web Vendor 
¯ Friday Center Applications (CPPSReg, PDEPReg, CEU, FCCPS) 
¯ UNCAll 
¯ EPAWeb (New Hire Actions Only) 
¯ Applicant Web (Employees cannot update their PID under their Applicant Profile) 
¯ I-IRIS 
¯ FACS II Administration 
¯ Onyen Services 
¯ PID Create 
¯ PID Inquiry 
¯ Hospital Viewer 

We appreciate your cooperation and support as we continue to make ConnectCarolina more 
efficient for our users. 



Who is affected?: 
Everyone 

Questions/Problems: 
Help Desk: 919-962-HELP or help.unc.edu 



From: 

Sent: 

To: 

Subject: 

Carolina Copy <carolinacopy@aux-services.unc.edu> 

Friday, May 6, 2011 10:35 AM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Copy Customer Service Rep Survey 

Dear Sam Gore, 

You are receiving this email because you submitted an on-line service request to Carolina Copy and we value your input. 

Please take the time to complete this survey about the Carolina Copy customer service representative. The survey is user-friendly and 
you should be able to complete it within five minutes. Below is the link to the on-line survey. 

Survey URL: 
~:/iselectsurvev ~csit. ~acoeduiTakeSurvev ~as~x? Survev~iD=p2KK69~&Ticket= 14%,5 

Person you are evaluating: 

Thank you for your participation. 
Carolina Copy 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha ~abuell@email.unc.edu> 

Friday, May 6, 2011 12:14 PM 

Magura, Joseph R (Design & Construction Services) <Magura@facilities.unc.edu>; Gore, Travis <stgore@erua~l.unc.edu> 

RE: Battle HVAC issues 

Dear Joe, 

Thank you for taking a few steps to alleviate our air issue. Wendy Hillis has been in touch today as well, so hopefully between both HVAC and construction our air 

will get better.C I will let you know on Tuesday if we are still experiencing problems ~ we will try to air out the offices a bit over the weekend (although we 

can,t open the windows, we can keep some interior doors open), and perhaps that will help too. 

Thank you for your help; we really appreciate it, 

Agatha 

Agatha Buel! 

Business O~tlcer 

Depa~ment of Pnblic Pelicy 
217 AbemeflV Hall, CB #3435 
Depmlment of A[?’icaJ~ & ~?o=~erican Studies 
109 Basle HN1, CB/3395 
I~ ni~’ersib of’Nomh Carolina 
Chapel Hill, NC 27599 
p~ 919~962.27% 
£~ 919~962~5824 

F~m= Nagura, Joseph R (Design & Construction Se~ices) [mailto:Nagura@facilities.unc.edu] 
Sent= Friday, Nay 06, 2011 10:53 ~g 

T~= Gore, Travis; Buell, Agatha 
Subjett= ~: Bagle HVAC issues 

Travis / Agatha: 
I have Nken steps to mitigate the interior dust. For example, I have notified the renovation design manager in Facilities Planning and HVAG 
Maintenance. See below. 
Additionally, to lower the relative humidiW in the building, it is absolutely necessa~ to keep your coolin~ set so that the interior temperature stays 
be~een 75 ~ F and 78 ~ F. Please check your thermostats. I will be asking your HVAG technician to do the same. If you mainNin the ooolin~ 
temperature lower, this will raise the relative humidiW and increase the chances of musW smells. I call this the ~cave ~ effect, you do not want this. 
HVAG Maintenance and myself are remotely monitoring the indoor temperature and humidiW. If we see the indoor humidiW raise substantially 
above 65 %, I am hopeful that a tempora~ humidifier will be brought to the building 
I have requested that R&R funds be used to modi~ your HVAG to provide beret dehumidification control. No one kno~ when or if the R&R money 
will be funded. That,s up to the legislature. At best, this could take 9 months to be funded and designed. At worst, this could Nke years. 
Sincerely, 
J ~ M agura P.E. ~ FacilNes Mechanica~ Engineer 
Facilities Services - Design and Construction 
UNC- Chapel Hill 
1 oz Aim~rt Drh~e CB # 1825, Chapel Hill, NC 275994 825 

{ce~ {919} 962-8199 (fax) 

~ P~ease th~nk before you 

F~m= Nagura, Joseph R (Design & Construction Se~ices) 
Sent= Friday, Nay 06, 2011 10:03 

T~= Obenshain, Hark (HVAC Se~ices); Everha~, Robbie (HVAC Se~ices) 
Subjett= ~: BaSle HVAC issues 

See the email below to Wendy. 
Please close the manual ou~ide air dampem to the 6 blower coils in BaRle. This will help keep dust out of the building and control humidiW. 
The manual outside air dampem can be accessed in mixing box of each blower coil. ~eep these closed until late October. This is a high 
urgency, medium prioriW. 
Sincerely, 
J~ Magura P.E. - Facilities Mechanical Engineer 
FacilNes Services - Design and Co~struct[on 
UNC - Chapel Hil~ 
103 Airport Drive GE # 1825, Chapel H~ll, NG 275994825 

~ P~ease tNnR before you 

F~m= Nagura, Joseph R (Design & Construction Se~ices) 
Sent= Friday, Nay 06, 2011 9:58 

T~= Hillis, Wendy (Facilities Planning) 
Subjett= RE: BaSle HVAC issues 
Wendy: 
Agatha Buell from BaRle Hall has reposed dusW conditions on the interior of the building Some of the staff have indicated that they 
are unable to work in their oNces. 
As you are well aware, the exterior brick of the buildin~ is being re-pointed. Although I have not verified, the exterior work is almost 
ce~ainly the soume of the dust. Do you have any recommendations to keep the dust out of the building? 
Have the air inNkes been covered? Because the buildin~ is not especially tight and the occupant load is low, it is okay to cover 
these. 
Can you ~et housekeeping to do a thorough dusting of the interior? Or do you need me to assist with that request? 
~at is the remainin~ construction schedule? 
Is it possible to wash down the dust on the exterior? Any other ideas? 

11311 inquire with HVAC maintenance and see if there is anything they can do. 



Sincerely, 

Joe M agura P.E. o Facilities Mechanical Engineer 
Facilities Services - Design and Cons[ruction 

UNC - Chapel Hill 

103 Airport Drive CB # 1825, Chapel Hill, NC 27599-1825 

(ce~l) (919} 962-8199 (fax) 

~ Please think before you prir~t, 

From-" Magura, Joseph R (Design & Construction Services) 
Seat.’ Friday, April 29, 2011 10:51 AM 
Te-" Buell, Agatha 
Subject.’ FW: Battle HVAC issues 

Agatha: 
(Dan you call me regarding this? 
Sincerely, 

Joe Niagara P.E. - Facilities Mechanical Enginee 
Facilities Serdices - Design and Cons[ruction 

UNC - Chapel Hill 

103 Ahport Drive CB # 1825, Chapel Hill, NC 27599-1825 

(cell) (919) 962-8199 (fax) 

~ Please think before you prir~t, 

From-" Roach, Charles (Design & Construction Services) 
Seat.’ Friday, April 29, 2011 9:4-8 AM 
Te-" Magura, Joseph R (Design & Construction Services) 
Subject.’ Battle HVAC issues 

I~heard anything concerning tUis?l 
Hello, CHARLESI~I 

Order ate: teat : apr 20 

! 03:22 

Apr 15, 2011 

AGATHA BUELL 

962-2788 

abuell@email.unc.edu 

I~ II/I)’G !! 

~A 11E 

SE/W :ES IS 

WORR 

**PLEASE 

PROVIDE AN 

ESTIMATE** 

THERE ARE 

CONTINUING 

PROBLEMS 

WITH AIR IN 

THESE THREE 

OFFICES. THE 

CONSTRUCTION 

CREW SAY 

THAT THEY 

HAVE MADE 

ANY 

ADJUSTMENTS 

RELATED TO 

THEIR WORK, 

AND THE 

OFFICES HAVE 

BEEN ’AIRED 

526 AS50 00-ENTERED 



OUT’ FOR A 

FEW DAYS, BUT 

THE PROBLEM 

PERS 



From: 

Sent: 

To: 

Cc: 

Subject: 

Magura, Joseph R (Design & Construction Services) <Magura@facilities.unc.edu> 

Friday, May 6, 2011 1:38 PM 

Hillis, Wendy (Facilities Planning) <Wendy.Hillis@facilities.unc.edu>; ’Douglas 
Mosley’ <dmosley@progressivecci.com>; Beke, Bob (Construction Management) 
<Bob.Beke@facilities.unc.edu>; ’Todd Snyder’ <tsnyder@progressivecci.com> 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

RE: Battle Hall Air - PLEASE FIX 

The roof leaks and air leaks between the attic and third floor ceiling plenum are a component of the 
increasing indoor humidity. 

The roof repairs will help. We areas from drips should be cleaned and repaired. 

It will be of a big improvement if the hard ceilings of the third floors of all three buildings are patched 
up. 

Facilities will continue to remotely monitor the indoor conditions and make adjustments to the HVAC. 

Can anyone take the lead on getting the third floor ceiling holes patched and wet areas treated or is 
that already in the scope of the capital project? 

Sincerely, 

~ ~ P.E. - Facilities Mechanical Engineer 
Facilities Services - Design and Construction 
UNC- Chapel Hill 
103 Airport Drive CB # 1825, Chapel Hill, NC 27599-1825 

(cell) (919) 962-8199 (fax) 

~ Please think before 

From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Friday, May 06, 2011 12:09 PM 
To: Hillis, Wendy (Facilities Planning); ’Douglas Mosley’; Beke, Bob (Construction Management); ’Todd Snyder’ 
Cc: Gore, Travis; Magura, Joseph R (Design & Construction Services) 
Subject: RE: Battle Hall Air - PLEASE FIX 

Hi Wendy, 

I just got your emai! now, as I was in meetings about graduation al! morning - if you have not yet been to Battle 

Hall and would like me to meet you there, just let me know and I will head over. 

I appreciate you and Doug checking out the situation and taping the windows, hopefully that will help! Doug 

said that it seemed possible that the issue was related to the HVAC system. Joe Magura has been in touch by 

email just now about steps that facilities will be taking to look at the HVAC system and make any needed 

adjustments. 

Thank you for all for all of your help, I do appreciate your quick responses yesterday and today. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 



Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

From: Hillis, Wendy (Facilities Planning) [mailto:Wendy.Hillis@facilities.unc.edu] 
Sent: Friday, May 06, 2011 10:15 AM 
To: ’Douglas Mosley’; Beke, Bob (Construction Management); ’Todd Snyder’ 
Cc: Gore, Travis; Buell, Agatha; Magura, Joseph R (Design & Construction Services) 
Subject: RE: Battle Hall Air - PLEASE FIX 

Thanks Douglas. I’l! be out there at 11:30 to take a look as well. 

Wendy Hillis, AIA, LEEDTM AP 
Campus Historic Preservation Officer 
The University of Noah Carolina at Chapel Hill 
CB# 1090 Giles F. Homey Building 
103 Airport Drive 
Chapel Hill, NC 27599o1090 
Office: (919) 843-3238 
Fax: (919) 962o9103 

From: Douglas Mosley [mailto:dmosley@progressivecci.com] 
Sent: Friday, May 06, 2011 10:11 AM 
To: Hillis, Wendy (Facilities Planning); Beke, Bob (Construction Management); ’Todd Snyder’ 
Cc: Gore, Travis; Buell, Agatha 
Subject: RE: Battle Hall Air - PLEASE FIX 

Wendy, 

I went into Battle hall into each of these rooms with Travis the contact person for Battle Hall and Ms. Buell. I 

checked for dust on top of computers and desk and other flat areas where dust would settle and could not find 

any of any amount. I explained to Travis and Ms. Buell that if there was dust in the air that it would find a 

surface to settle on and not seeing any signs of dust on the surfaces that I didn’t think what they were smelling 

was dust. But just to make sure that I would put plastic over the windows and tape them up and if the smell that 

they were smelling was still there in a couple of days that it might be another source of what they were smelling. 

I will say that when I walked into room 107 that I did smell something but not sure what was causing the smell 

and that it didn’t to me smell like dusty air and there was no dust in the air that I could tell. As of this morning at 

8:00am the windows have been done 

From: Hillis, Wendy (Facilities Planning) [mailto:Wendy.Hillis@facilities.unc.edu] 
Sent: Thursday, May 05, 2011 3:07 PM 
To: ’Douglas Mosley’; Beke, Bob (Construction Management); ’Todd Snyder’ 
Subject: FW: Battle Hall Air - PLEASE FIX 
Importance: High 

Douglas - Can you check this out please? ASAP 



Wendy Hillis, AIA, LEEDTM AP 
Campus Historic Preservation Office[’ 
The University of No[th Carolina at Chapel Hill 
CB# 1090, Giles F, Horney Building 
103 Airport Drive 
Chapel Hill, NC 27599-1090 
Office: (919) 843-3238 
Fax: (919) 962-9103 

From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Thursday, May 05, 2011 3:03 PM 
To: Murphy, John (Environment Health & Safety); Hillis, Wendy (Facilities Planning) 
Subject: Battle Hall Air - PLEASE FIX 

HI Wendy and John, 

I spoke to Janet Phillips in EHS and she said that emailing both of you was the best way to get this issue finally 

dealt with. 

Again we are experiencing bad air quality in Battle Hall. Room 107 and 108 feel ’dusty’ and I can’t work in my 

office because of it. Room 207 seems to have a similar issue, and perhaps others (although we haven’t had time 

to check). This was an issue 3 weeks ago and at some point it seemed to be better. Yesterday or today it has 

gotten bad again. 

I spoke with Joe Magura earlier this week in HVAC and he tested the humidity. We currently have 2 humidity 

test devices in room 207, one of which reads about 61 and the other reads about 66 (for humidity). I spoke to 

Joe again today and he said to contact EHS, I spoke with Janet and she said to contact both of you (John, I 

understand that you are at a conference until Monday). 

We would really like this issue dealt with as soon as possible. If someone could possibly come by this afternoon, 

we can show you to exact problem. It feels a bit like we have been getting the run around for a few weeks. 

Thanks for your help, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Connolly, Kaitlin (Carolina Dining Services) <KVCONNOLLY@aux-services.unc.edu> 

Friday, May 6, 2011 2:59 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Tables for Graduation Event 

7408.htm 

Hi Travis, 

Sorry for the delay, today has been fairly crazy! I have attached your revised invoice. Please review to make sure it [s 

correct. If all looks good, please forward a statement of your approval ("1 approve the charges for Invoice # 7408 in the 

amount of $398.46") for my accounting team. 

Thanks, 

Kaitlin V. Connolly 
Campus Catering Coordinator 
Carolina Catering 
University of North Carolina at Chapel 
100 Friday Center Drive, CB 1020 
Chapel Hill, NC 27599 

919-962-0336 Office 
Cell 

919-843-4638 Fax 
kvconnolly@aux-services.unc.edu 
Visit our website at carolinacaterin.q.catertrax.com 
~ Please print responsibly 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Friday, May 06, 2011 2:43 PM 
To: Connolly, Kaitlin (Carolina Dining Services) 
Subject: FW: Tables for Graduation Event 

Just checking to see if you have an updated invoice. 

Thanks! 

Travis 

From: Gore, Travis 
Sent: Friday, May 06, 2011 6:52 AM 
To: Connolly, Kaitlin (Carolina Dining Services) 
Subject: RE: Tables for Graduation Event 

Hey Kaitlin, 

Unfortunately it is a budget issue but we have people that will be donating some more food also so we should be ok. 
Thank you though for your concern. 

Travis 

From: Connolly, Kaitlin (Carolina Dining Services) [KVCONNOLLY@aux-services.unc.edu] 
Sent: Thursday, May 05, 2011 10:47 AM 
To: Gore, Travis 



Subject: RE: Tables for Graduation Event 

HI Travis, 
Even with 120 guests I would recommend you not reduce your dessert quantites so much. I would recommend 5 dozen 

each of the cookies, rice krispies, and tarheel cookies. Otherwise you will surely run out of food early during your event. 

Is this a budget issue? 

Kaitlin V. Connolly 
Campus Catering Coordinator 
Carolina Catering 
University of North Carolina at Chapel 
100 Friday Center Drive, CB 1020 
Chapel Hill, NC 27599 

919-962-0336 Office 
Cell 

919-843-4638 Fax 
kvconnolly@aux-services.unc.edu 
Visit our website at carolinacatering.catertrax.com 
~ Please print responsibly 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Wednesday, May 04, 2011 6:46 PM 
To: Connolly, Kaitlin (Carolina Dining Services) 
Subject: RE: Tables for Graduation Event 

Kaitlin, 

[ believe your estimation was for 200 guests but unfortunately the Hitchcock room only holds 140 and we definitely do 

not want to violate any fire codes! 20 out of the 140 are staff and faculty that will not be eating. If you could send me 
an updated invoice and I can confirm with you tomorrow about the tables. 

Thanks! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# :3395 

p 919.966.5496 

From: Connolly, Kaitlin (Carolina Dining Services) [mailto:KVCONNOLLY@aux-services.unc.edu] 
Sent: Wednesday, May 04, 2011 5:37 PM 
To: Gore, Travis 
Subject: RE: Tables for Graduation Event 

Travis, 
What is your final guest count for this event? 

Kaitlin V. Connolly 
Campus Catering Coordinator 
Carolina Catering 
University of North Carolina at Chapel Hill 



100 Friday Center Drive, CB 1020 
Chapel Hill, NC 27599 

919°962-0336 Office 
Cell 

919°843-4638 Fax 
kvconnolly@aux-services.unc.edu 
Visit our website at carolinacatering.catertrax.com 
~-~ Please print responsibly 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Wednesday, May 04, 2011 4:01 PM 
To: Connolly, Kaitlin (Carolina Dining Services) 
Subject: RE: Tables for Graduation Event 

Hi Kaitlin, 

Sorry just getting back to you but had to wait until the last possible minute in order to calculate number of guests vs. 

budget. I have attached the invoice you sent with a few revisions. So if you could let me know after taking a look at it if 
you would still need 4 6ft tables. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

From: Connolly, Kaitlin (Carolina Dining Services) [mailto:KVCONNOLLY@aux-services.unc.edu] 
Sent: Wednesday, May 04, 2011 11:45 AM 
To: Gore, Travis 
Subject: Tables for Graduation Event 

Hi Travis, 
My Catering Manager has let me know we will need 4 6ft tables for food and beverage stations for your graduation 

event. Can you please confirm you will have 4 tables available for us? 

Thanks, 

Kaitlin V. Connolly 
Campus Catering Coordinator 
Carolina Catering 
University of North Carolina at Chapel Hill 
100 Friday Center Drive, CB 1020 
Chapel Hill, NC 27599 

919-962-0336 Office 
Cell 

919-843-4638 Fax 
kvconnolly@au~services.unc.edu 



Visit our website at carolinacaterin,q.catertrax.com 
~-~ Please print responsibly 



MINIMUM GUARANTEED A-I-I-ENDANCE MUST BE RECEIVED WITHIN 72 BUSINESS HOURS OF EVENT. IF A-I-I-ENDANCE FALLS BELOW 
THE GUARANTEED NUMBER THE CLIENT WILL BE CHARGED FOR THE GUARANTEED NUMBER. GUARANTEED NUMBER MUST BE 

RECEIVED BY DATE/TIME INDICATED. 

~ C arolina Catering 
100 Friday Center Drive 
CB 1020,Chapel HilI,NC 27599 

(919) 962-0336 

INVOICE #7408 
Saturday, 5/7/2011 

Ordered On: 4/21/2011 

Confirmed Confirmed 

Last Name:Gore Delivery Contact: Travis Gore 

Address:CB # 3395 Is this a Green. 

Event?:I~0 

State: N C 

Email: stgore@email.unc.edu Company:African American Studies 

~i i~i~i ~ Delivery PhOcne~l/.. (919) 966-5496 

..... ~’!’ent Faculty/Staff . 2011 African American Studies 
I~laSSlllCa:l°nx: Event i~lame: . 

Tax Exempt :True Graduation 

Payment Type : university ACCount RPP~ t~£~ ~££~ 
Purpose of Event:Reception 

University TBA 
Account Number: 

~v~nt I~forr~atio~ 

Guest Count: 120 
Pick-up/ 

DeliDVa~er~: Saturday’ 5/7/2011 

Event End Time: 4:00 PM 

~OOD Qty. Price Ext. 

Tier 1 Cake 

¯ Full Sheet Cake (serves 75-100) 

¯ Devil’s Food Chocolate Cake 

¯ Vanilla Buttercream Frosting 

¯ "Congratulations 2011 Graduates!" 

Tier 1 Specialty Filling 

¯ Full Sheet Cake (serves 75-100) 

¯ Raspberry Mousse 

$119.99 

$13.50 

$119.99 

$13.50 

Cookies 

¯ Rice Krispies Treats - per dozen 
2 $14.50 $29.00 

Cookies 
3          $13.25        $39.75 

¯ Fresh Baked Cookies - per dozen 

Cookies 

¯ Tar Heel Cookies - per dozen 
3 $15.75 $47.25 

Beverages by the Gallon - Sparkling Cranberry Punch - per gallon 

Qty. price Ext. 



Beverages by the Gallon - Ice Water - per gallon 
10 $2.50 $25.00 

Order Summary 

Beverages 

$97.00 

* The administrative charge is not intended 
to be a tip, g~tuity, or service charge for 

the benefit of employees 

Food 

$249.49 

Order Totals 

Sub Total $346.49 

Administrative Charge $51.97 

Order Total $398.46 

Balance Due $398.46 

~voi~ #7408 

A $200.00 cancellation fee will be incurred for any cancellation within 7 days of event. A $100.00 fee will be incurred for any additional 
setup on the day of the event. I have read the above contract and agree to the terms and conditions as well as any terms and 

conditions on any contract addendum’s which I may sign. 
Client: Date: 

***FAILURE TO RECEIVE A SIGNED CONTRACT MAY PREVENT CAROLINA CATERING FROM SERVICING YOUR EVENT.*** 

If you need assistance from Catering on the day of your Event, please contact our Catering Manager, Desmond Scott @ 919-730- 
3887. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, May 6, 2011 3:15 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Meeting to Discuss Summer Term - Follow up 

Summer School 2011_003 d.pptx; IMPORTANT FINANCIAL INFORMATION for 
students dropping.pdf; Summer Session Dates.xlsx 

All, 

Thank you to all who attended the Summer School meeting yesterday. Attached are a few documents from the 

meeting that may be of interest to you. 

As always please don’t hesitate to contact us should you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29126138- 
34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-29126138- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 





Summer Term C 

There are several major changes to how 
Summer works because of the change in the 
academic structure of Summer as a single 
term with multiple sessions, 

Following is a summary of the major changes we 

expect, 



Summer Term C 

Billing & Refund Changes 

Scheduling and Waitlist Updates 

Registration Related Changes 

Grading and Transcripts 

Residency Information 

Questions and Answers 



both sessions 

Charges not distinguished by session 

Tuition Cap eliminated 



~NEW~ Refund Schedule 
o Class dropped BEFORE the first day of the session’ 100% credit 

of tuition and fees 

o Class dropped within the first THREE days of the session: 75% 

credit of tuition and fees 

o Class dropped on or AFTER the fourth day of the session: NO 

credit of tuition and fees 



~NEW~ Refund Policy Reason 

The time frame for refund is shorter because 

- Summer School is self-supporting and 

- Relies on tuition revenues to pay instructors, 

Once the session starts, it quicMy becomes too [ate 

to cance~ a class due to a reduction in enro~mento 



Certain schedule changes without additional charges" 

o Drop one class; replace with another of equal value 

- Within first three days of session for the dropped class 

- Usually, but not always, the student will not be charged for the 

dropped class, 

o Section changes within a session 

- Processed on one form 

- On the same day 

- Please write SECTION CHANGE on the form, 



Summer Wait[ists 

Waitlist reports will be run before the purge and will then be 
emailed to departments. 



Grading Access 

- Please check vour classes to make sure Vou have 
given Grade//Approval access to instructors. There 

are currentlv over 800 classes with instructors 
missing Grading/Approval access. 

2011 CTOPS Classes 

- Please remember, do not change enrollment on 
CTOPS classes. The Scheduling team will be 
releasing seats throughout the Summer. 



Summer Term C es 
Registration Related Changes 
- Students and student services managers (SSM) can add 

through the first day of each session and drop through the 
third day of each session* 

- Summer Term Min Unit Load = 2 credit 
o As long as student is enrolled in 2 credit during the Summer Term 

[n ANY session, other classes in sessions can be dropped during 

first 3 days without Registrar’s Office processing the transaction* 

o After 3 days into term, all registration changes go through the 

students’ Dean’s Office 



SummerTerm C ages 2011 
o Registratio~ Related Cha~ges: 

Drops & Cancellations 

Cancellations will be processed as drops 

o These drops would be effective dated prior to the Summer term start 

date (implies the student has not attended) 

The date matters. Because of the new refund policy, very important to 

verify and document the effective date of the drop or cancellation. Please 

mark the effective date for any drops clearly on the add/drop form 

- If droppinga class for a student, any changes in effective date, must come 

to the Office of the University Registrar 



Summer Term 
o Registration Related Changes: 

Withdrawals 

Term withdrawals will not (cannot) be processed, but instead will be handled 
as drops 

o Classes for graduate/professional students will be dropped (no W) 

o Classes for undergraduate students will be dropped with or without a grade of 
g~W~ 

- SSI; drops with an effective date of gi2gill or earlier will not receive W, drops 

with an effective date of 5/26/11 or later will receive W (unless note from Dean’s 

Office) 

- $SII; drops with an effective date of 7/1/11 or earlier will not receive a W, drops 

with an effective date of 7/2/11 or later will receive W (unless note from Dean’s 

Office) 





Summer Term C 
Grades 

After the last day of classes for each session, all transactions for that 

session should be submitted to Records on a "Post Semester Registration 

Drop Add Form". 

For assistance with grading issues email iqrades@unc.edu. 



Summer Term C 

Residency 

o Residency in a single summer term: 

m Student applying for admission in the Summer 

term may still apply to start Session I or Session 2o 

- Students may satisfy NC residency requirements 

and be classified as a Resident for Session 2 onlyo 

Additional questions? Email Kimberly Rempson at 

rempson@email.unc.edu 



Summer Term C nges 20~ 
istrar Su~ort 

Student Records Report: academicdata@listerv.unc.edu 

Registration Questions: student-facultyservices@listserv.unc.edu 

Training Questions: charless@email.unc,edu 

Schedule of Classes: scheduling office@listserv.unc.edu 

Residency: rempson@email.unc.edu 

Records: records@listserv.unc,edu (grading questions to grades@unc.edu) 

Web 

Training Document Repository,: 

http://regweb.unc.edu/train/training/doc repository.html 

Registrar’s Office Training Site: http://regweb.unc.edu/train 



IMPORTANT FINANCIAL INFORMATION 

For students dropping a class or withdrawing during the Summer Term 

Please be aware that the time frame for refunds is shorter in the Summer Term. This is because 

Summer School is self-supporting and relies on tuition revenues to pay instructors. Once the session 

starts, it quickly becomes too late to cancel a class due to a reduction in enrollment. Below is the refund 

schedule for summer: 

Refund Schedule: 

¯ Class dropped BEFORE the first day of the session: 100% credit of tuition and fees 

¯ Class dropped within the first THREE days of the session: 75% credit of tuition and fees 

¯ Class dropped on or AFTER the fourth day of the session: NO CREDIT of tuition and fees 

The session dates are not the same as the days of classes. Please see the reverse SIDE of this notice for a 

schedule of session dates. Most classes are part of Summer I, MAYMESTER or Summer II, but there are 

other sessions. You can check the session for your class in the Class Search. 

Please understand that you will be financially responsible for the tuition and fees based on the above 

schedule, without regard to the reason why you are dropping the class. 

Are you receiving financial aid? 

If you have financial aid, this drop could impact your financial aid award for the summer. If your financial 

aid is reduced because you are no longer eligible based on your changed enrollment, you will have to 

pay back any financial aid refunds you have received and you may have to pay for tuition and fees that 

were covered by financial aid depending on the amount of the reduction. It is very important for you to 

contact the Office of Scholarships and Student Aid as you drop this class to make sure you understand 

what will happen with your financial aid. 

If you drop this class and are left with a student account balance that becomes past due, you will not be 

able to register for future terms until the past due balance is resolved. 

Questions? 

Email cashier@unc.edu 



Summer 2011 Adjustment Calendar 

Refund Percentage 

Session Career Start 100% 75% 75% 75% 0% 

Date 

A All 05/10/11 05/09/11 05/10/11 05/11/11 05/12/11 05/13/11 

SSI All 05/10/11 05/09/11 05/10/11 05/11/11 05/12/11 05/13/11 

SSM All 05/10/11 05/09/11 05/10/11 05/11/11 05/12/11 05/13/11 

SSII All 06/16/11 06/15/11 06/16/11 06/17/11 06/18/11 06/19/11 

B GRAD 07/15/11 07/14/11 07/15/11 07/16/11 07/17/11 07/18/11 

C GRAD 04/11/11 04/10/11 04/11/11 04/12/11 04/13/11 04/14/11 

D GRAD 05/31/11 05/30/11 05/31/11 06/01/11 06/02/11 06/03/11 

E GRAD 07/18/11 07/17/11 07/18/11 07/19/11 07/20/11 07/21/11 

F GRAD 05/13/11 05/12/11 05/13/11 05/14/11 05/15/11 05/16/11 

G GRAD 07/08/11 07/07/11 07/08/11 07/09/11 07/10/11 07/11/11 

H GRAD 06/24/11 06/23/11 06/24/11 06/25/11 06/26/11 06/27/11 

I GRAD 05/02/11 05/01/11 05/02/11 05/03/11 05/04/11 05/05/11 

J GRAD 05/20/11 05/19/11 05/20/11 05/21/11 05/22/11 05/23/11 

K GRAD 06/10/11 06/09/11 06/10/11 06/11/11 06/12/11 06/13/11 

L GRAD 05/02/11 05/01/11 05/02/11 05/03/11 05/04/11 05/05/11 

M GRAD 05/17/11 05/16/11 05/17/11 05/18/11 05/19/11 05/20/11 

N GRAD 05/17/11 05/16/11 05/17/11 05/18/11 05/19/11 05/20/11 

O GRAD 05/17/11 05/16/11 05/17/11 05/18/11 05/19/11 05/20/11 

P GRAD 05/18/11 05/17/11 05/18/11 05/19/11 05/20/11 05/21/11 

O. GRAD 06/13/11 06/12/11 06/13/11 06/14/11 06/15/11 06/16/11 

R GRAD 07/06/11 07/05/11 07/06/11 07/07/11 07/08/11 07/09/11 

S GRAD 07/14/11 07/13/11 07/14/11 07/15/11 07/16/11 07/17/11 

X GRAD 03/01/11 02/28/11 03/01/11 03/02/11 03/03/11 03/04/11 

B LAW 05/10/11 05/09/11 05/10/11 05/11/11 05/12/11 05/13/11 

C LAW 05/09/11 05/08/11 05/09/11 05/10/11 05/11/11 05/12/11 

B UGRD 06/12/11 06/11/11 06/12/11 06/13/11 06/14/11 06/15/11 

C UGRD 06/20/11 06/19/11 06/20/11 06/21/11 06/22/11 06/23/11 

D UGRD 05/02/11 05/01/11 05/02/11 05/03/11 05/04/11 05/05/11 

E UGRD 07/05/11 07/04/11 07/05/11 07/06/11 07/07/11 07/08/11 

G UGRD 05/09/11 05/08/11 05/09/11 05/10/11 05/11/11 05/12/11 

H UGRD 07/05/11 07/04/11 07/05/11 07/06/11 07/07/11 07/08/11 

X UGRD 03/01/11 02/28/11 03/01/11 03/02/11 03/03/11 03/04/11 

Updated 3/31/2011 



All 2115 A 

All 2115 SS1 

All 2115 SS2 

All 2115 SSM 

GRAD 2115 B 

GRAD 2115 C 

GRAD 2115 D 

GRAD 2115 E 

GRAD 2115 F 

GRAD 2115 G 

GRAD 2115 H 

GRAD 2115 I 

GRAD 2115 J 

GRAD 2115 K 

GRAD 2115 L 

GRAD 2115 M 

GRAD 2115 N 

GRAD 2115 O 

GRAD 2115 P 

GRAD 2115 O. 

GRAD 2115 R 

GRAD 2115 S 

GRAD 2115 X 

LAW 2115 B 

LAW 2115 C 

UGRD 2115 B 

UGRD 2115 C 

UGRD 2115 D 

UGRD 2115 E 

UGRD 2115 G 

UGRD 2115 H 

UGRD 2115 X 

5/10/2011 7/22/2011 

5/10/2011 6/14/2011 

6/16/2011 7/22/2011 

5/10/2011 5/27/2011 

7/15/2011 8/13/2011 
4/11/2011 5/19/2011 
5/31/2011 7/7/2011 

7/18/2011 8/12/2011 

5/13/2011 5/15/2011 
7/8/2011 7/10/2011 

6/24/2011 6/26/2011 

5/2/2011 8/15/2011 
5/20/2011 6/18/2011 

6/10/2011 6/12/2011 

5/10/2011 7/29/2011 

5/17/2011 8/18/2011 
5/17/2011 6/10/2011 

5/17/2011 6/3/2011 

5/18/2011 7/20/2011 

6/13/2011 6/27/2011 

7/6/2011 7/27/2011 

7/14/2011 7/27/2011 

3/1/2011 8/22/2011 

5/10/2011 6/17/2011 

5/9/2011 6/24/2011 

6/12/2011 7/30/2011 

6/20/2011 6/24/2011 

5/2/2011 8/7/2011 

7/5/2011 7/15/2011 

5/9/2011 5/17/2011 

7/5/2011 7/15/2011 

3/1/2011 8/22/2011 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, May 6, 2011 8:57 PM 

Gore, Travis <stgore@email.unc.edu> 

Final copy of program graduation.ppt 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



To make a donation in honor of a Graduate, 

please contact the department 

Department of Affica~ & Affo-America~ Studies 

Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

(919) 966-5496 

The University of North Carolina 

at 

Chapel Hill 

Fhe Department of African and Afro- 

American Studies 

Graduation Ceremony 

The Sonja Haynes Stone 
Center 



Administration 

Chancellor Holden Thorp, Ph.D. 

Executive Vice Chancellor and Provost Bruce Carney, Ph.D. 

Dean of the College of Arts and Sciences Karen M. Gil, PhD. 

Chair, Department of African and Afro-American Studies Julius Nyang’oro 

Department Faculty 

Barbara Anderson-Associate Professor 

Lydia Boyd-Assistant Professor 

Kia Caldwell-Associate Professor 

Donato Fhunsu-Lecturer 

Perry Hall-Associate Professor 

Reginald Hildebrand-Associate Professor 

Kenneth Janken-Professor 

Joseph Jordan-Assistant Professor 

Michael Lambert-Associate Professor 

Margaret Lee-Associate Professor 

Dale McKinley-Lecturer 

Tim McMillan-Senior Lecturer 

Alphones Mutima-Lecturer 

Julius Nyang’oro-Professor 

Georges Nz ongola-Natalaja-Professor 

David Pier-Assistant Professor 

Robert Porter-Lecturer 

Charlene Regester-Associate Professor 

Eunice Sahle-Associate Professor 

Mamarame Seck-Assistant Professor 

Bereket Selassie-Distinguished Professor 

Karla Sloucum-Associate Professor 

Staff: 

Agatha Buell, Business Officer 

Travis Gore, Shldent Services Masager 

Haeran Miller, Accoln~th~g Tectnfidan 

Program 

Welcome, Opening Remarks and Introductions 

Prof. Julius Nyang’oro 

Graduating with Honors - 

Prof. Tim McMillan 

Special Recognitions 

Prof. Reginald Hildebrand 

Presentation of Certificates 

Closing Remarks and Farewell 

Prof. Julius Nyang’oro 

Reception 

Please join us for light refreshments following the ceremony 

African & Afro-American Studies Majors 

Class of 



From: 

Sent: 

To: 

Subject: 

Carolina Alumni Review <carolinaalumnireview@texterity.com> 

Saturday, May 7, 2011 2:13 PM 

Gore, Travis <stgore@email.unc.edu> 

The May/June issue of the Carolina Alumni Review’s digital edition is now available 

MAY/JUNE 2Oll [ VOL. lOO NO. 3 

The May/June issue of the Carolina Alumni Review’s digital edition is now available. 

Go to the new issue to read: 

The Season of Hard Choices 

A state budget crisis UNC only- hopes is at its peak is beginning to cut into the foundation -- 

instructional programs. 

Home Improvement 

A decade worth of UNC students dodged construction sites wherever they went° When they come 

back, they’ll find a campus with a lot more of everything, including easier passages around all of it. 

Carolina Did This for Me 

Fifty- students and recent alumni were asked to put into words a moment in the college experience. 

These five were judged the best, and 18 more are readable online. 

News From the Hill 

Opening Ante: 15 Percent Budget Cut 

GPA Requirements Going Up for Greeks 

Peace Corps Is 5o, UNC Is Third 

Two Campuses, One Book: Summer Program Unites Rivals 

Class Quotes 

Music has a powerful ability to transport the listener to a particular time and place. We asked alumni what songs, besides 

dames Taylor’s Carolina In M~ Mind, reminded them most of Carolina. Was there a beach music classic, something 

the Summer of Love, or that song that blasted fl’om dorm windows over and over? Read what they said and share your 

thoughts on our message boards and on the G~4A’s Facebook page at alumni.unc.edu/facebook. 



Class Notes 

a~td the latest Online Class Notes 

GAA Today: Seniors set new record in climbing the Bell Tower; best-selling author Sarah Dessert ’93 receives a 

Distinguished Young Almnni Award; GAA’s Programs win top District CASE award, other effbrts recognized. 

Around Town: A new design shop offers both local artists’ work along with international design brands 

Yours at Carolina: Doug Dibbert ’70 reflects on what has been built at Carolina in the past lo years and how the 

University se~a~es all of North Carolina as a result. 

Thanks for your membership in the GAA. Members have exclusive access to the digital version of the Review. Watch for 

your print copy of the May!dune Review in the mail, but until it’s delivered, the digital edition is here for you. 

Looking for something from a recent issue? It’s in the digital archives, too - every story-, every photo, every page. 

Need help? Contact gaa-online@unc.edu. 

PRI~L4~CY POLICY: The GAA does not sell information about you, including your e-mail address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an e-mail to: 

gaa-online@une.edu and include your fall name, address and class year or use this link to manage your email settings. 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 



NFL EXPERIENCE AND NETWORK 

OF 

EVERETT GLENN 

I am certified by the NFLPA as a contract advisor for NFL players. I am also certified by the NBA. I have 

negotiated over 40 NFL contracts starting in 1982, including guys who have played for the Bears, Bills, 

Browns, Cardinals, Chargers, Chiefs, Dolphins, Eagles, Lions, Oilers (now Texans), Seahawks, Steelers, 

and 49ers. My NFL clients have included 9 NFL first round draft picks, players drafted in rounds 2-7, and 

several free agents. My NBA clients include 3 first round draft picks. As a result of representing players 

since 1982, I have developed a network of over 250 contacts in the NFL, a network that includes NFL 

coaches, general managers, personnel directors, and scouts. 

My very best NFL contact is John Wooten, affectionately referred to as the "Godfather" in NFL circles. 
I have known John since I was a 1St year law student at CWRU. My close contacts also include Jon 

Kingdon, Director of College Scouting, Oakland Raiders, with whom I attended Oberlin College; Mel 

Tucker, Defensive Coordinator, Jacksonville Jags, whom I have known since his days at Cleveland Heights 

High; and Chick Harris, the longest tenured running backs coach in NFL history who just made a 1,000 

rusher out of a free agent, Arian Foster. My network also includes Ray Farmer, Director of Pro 

Personnel, Kansas City Chiefs; Lawrence McCutcheon, Director of Player Personnel, St. Louis Rams; 

Reggie McKenzie, Director, Football Operations, Green Bay Packers; Jimmy Raye, Director of Player 

Personnel, San Diego Chargers; Leslie Frazier, Head Coach, Minnesota Vikings, whom I have known since 

I represented 6 of his teammates on the 1985 Super Bowl champion Bears; Louis Clark, Assistant 

Director, Player Personnel, Jacksonville Jags; Ted Phillips, President, Chicago Bears; Martin Mayhew, 

General Manager, Detroit Lions; and Matt Thomas, Vice President, Football Operations, Brown. The 

gentleman, who worked with me at the law firm in San Francisco when I secured my first client, Ray 

Anderson, is now Executive Vice President, Football Operations for the NFL. 

My CFL network includes 22 front coaches, scouts and personnel guys. Finally, my network includes 

coaches, scouts, etc with the United Football League, the new league that started play 2 years ago with 

teams in California (Sacramento), Connecticut (Hartford), Florida (Orlando), Nebraska (Omaha), Nevada 
(Las Vegas) and, this year, Virginia (Hampton/Norfolk). 

I have practiced law for 32 years, focusing on sophisticated banking, business, commercial, financial and 

real estate transactions for some of the largest law firms in the country. Over the same period, I have 

developed a network of some of the leading business, community, civic, educational, political and 

religious leaders in the country. As a result of my background and experience, and my professional 

network, there is no doubt in our mind that we know how to help a young man make a successful 

transition from college to the professional football. There is also no doubt in our mind that we can help 

a guy make a successful transition to the real world if the NFL does not work out or at the end of a 

successful NFL career...provided a young man buys into our program and works not only on his game, 

but himself personally...mind, body and spirit. 

If you have any questions, please feel free to give me a call. 



EVERETT L. GLENN, ESQ 
CEO 

ENTERTAINMENT & SPORTS PLUS 

Everett L. Glenn is Managing Partner and CEO of Entertainment & 

Sports Plus ("ESP"), a Southern California-based athlete and 

entertainment management firm with offices in Atlanta, Georgia and 

Cleveland, Ohio. ESP represents professional athletes, entertainers, 

entertainment companies and related talent in contract negotiations 

and provides advice and counsel on accounting, banking, 

endorsements, financial and wealth management matters, personal 

development, marketing and public relations. 

Mr. Glenn is a NFL and NBA certified contract advisor, having represented over 30 

professional athletes (13 first round draft picks) in contract negotiations and related 

business and personal matters, among them Gill Byrd, Richard Dent, Willie Gault, Clark 

Kellogg, Jerry Rice, Reggie White and John L. Williams as well as Grammy Award winning 

trumpeter Terrence Blanchard who has written the musical score for all of Spike Lee’s films 

and saxophonist Donald Harrison. Most recently, Mr. Glenn was retained by Mutiny Circle, 

the director/producer of The Brian McKnight Show. 

A member of the State Bar of California since 1979, Mr. Glenn also serves in an Of Counsel 

capacity with the law firm of Adorno Yoss Alvarado & Smith, the largest certified minority 

law firm in the country with over 300 attorneys operating from 10 locations including 

Atlanta, Boston, Chicago, DC, Dallas, Houston, Miami, New York and Los Angeles, CA. Mr. 

Glenn has extensive legal experience in commercial, corporate and real estate transactions. 

Mr. Glenn has consistently demonstrated his effectiveness handling complex projects and 

responding to client needs under time constraints. Mr. Glenn is an accomplished negotiator 

with a record of developing creative solutions to complex business and legal problems. 

Mr. Glenn has a long history of using his position and influence to assist in the cause of 

Black business and community development. As the first Black in the Office of the City 

Attorney for the City of Long Beach, Mr. Glenn took the lead on ensuring compliance by 

developers with Section 3 of the Housing and Urban Development (HUD) Act of 1968 on 
over $150 million in affordable housing projects. Mr. Glenn also authored the Small 

Business Enterprise Program for the Port of Long Beach, the nation’s busiest port, to 

promote participation of small and very small business concerns in Port spending. For the 
fiscal year ended September 30, 2006, the program resulted in the awarding of 60% or $17 

million in construction and planning contracts for small businesses in 2006. As a Senior 

Attorney with the Resolution Trust Corporation, the federal agency established to manage 
the disposition of over ~;195 billion in assets, Mr. Glenn developed the strategy for 

terminating letters of credit in 76 mixed-housing, commercial and retail bond-financed 



projects, in connection with the winding up of the affairs of the receiverships for 16 thrifts, 
enabling the government to avoid £628 million in funding obligations. 

Mr. Glenn recently joined forces with networking guru, George Fraser to spearhead a 

national networking effort FAIR (FraserNet’s Athlete Initiative for Reform) to raise the 

consciousness of athletes and entertainers of color concerning the sports and 
entertainment industries and increase the participation of firms in the £300 billion per year 

sports business industry. The group has established the John Wooten Leadership Award to 

recognize his 50 year association with professional football and his unwavering efforts to 

change the complexion of NFL front offices and his 50-year association with professional 

football. The award will be given annually at the Super Bowl to the college and professional 

football player who best exemplify John’s leadership and commitment to diversity. 

Mr. Glenn is a member of the State Bar of California and Ohio. Mr. Glenn received his B.A. 
from Oberlin College in 1974 and his J.D. from Case-Western Reserve University in 1977, 

where he concentrated his studies on business organizations and commercial business 

transactions. 

RELEVANT EXPERIENCE 

9/06 - Current ADORNO YOSS ALVARADO & SMITH 

Of Counsel 
Of Counsel to the largest certified minority law firm in the country with over 300 attorneys 

practicing from offices in 10 locations across the country as well as Mexico & Chile and the 

only law firm member of National Minority Supplier Diversity Council’s Corporate Plus 

Program and the founding member of the National Minority Law Group. A member of the 

firm’s Transactional Department, with significant experience in complex business, 

commercial and real estate transactions. 

9/96 - 9/06 OFFICE OF THE CITY ATTORNEY, LONG BEACH 

Deputy City Attorney 

Responsible for the negotiation and documentation of all real estate transactions involving 

the City including, but not limited to, the construction and development of commercial 

office building projects, fixed based operations, Port of Long Beach terminal development 

projects and affordable housing construction and development projects. Also responsible 

for providing legal advice and counsel to the Airport Bureau (Long Beach Airport), Harbor 

Department (Port of Long Beach), Housing Services Bureau, and Telecommunications 

Bureau on all contractual matters including, but not limited to, affordable housing 

development including tax credit and other forms of tax-exempt financing, the leasing and 

development of Airport property, the leasing and development of Port property and the 



relationship between the Port and its shipping company (and related businesses) tenants, 

and the purchase of goods and services by the Telecommunications Bureau including, but 

not limited to, cable television franchise, fiber optic system, and all other forms of data, 

video, voice, and wireless communications. 
¯ Negotiated and documented two (2) cable franchise transfer and renewals resulting 

in total payments in excess of 52.5 million to City 

¯ Drafted the current cable franchise regulatory ordinance 

¯ Negotiated and documented lease and operations agreement for installation of fiber 

optics network throughout the City of Long Beach. 
¯ Negotiated and documented lease arrangement for the construction and operation 

of a spacecraft processing facility to assemble, test and store launch vehicles and 

satellites. 
¯ Negotiated and documented development of a 170 acre container terminal 

including design and construction, removal and relocation of oil production facilities, 

environmental cleanup and reconstruction of rock dike. 
¯ Negotiated and documented development of a 17.5 acre mixed use commercial 

project consisting of general aviation, fixed base operations and aviation oriented 

office, retail and restaurant uses. 
¯ Negotiated and documented development of a 15 acre manufacturing facility and 

office complex. 
¯ Negotiated and documented development of a 7.5 acre commercial cargo carrier 

facility. 
¯ Developed a policies and procedures manual for coordinating and monitoring the 

selection and performance of outside counsel. 
¯ Negotiated and drafted the Asset Management and Disposition Agreement for the 

management and disposition of all personal property at the former Naval 

Station/Naval Shipyard. 

1/96 - 9/96 ALVARADO, SMITH, VILLA & SANCHEZ 

Of Counsel to the Firm 

Practice areas include banking, corporate formation and finance, contract negotiation, 

public and private finance, real estate acquisition, development and finance. 

¯ Negotiated and documented the restructuring of a pool of tax-exempt bond 

financed real estate development. 

¯ Represented an Orange County School District on all matters relating to the 

acquisition, construction and development of two intermediate schools including, 

but not limited to site acquisition, construction, entitlements, and financing. 

¯ Negotiated and drafted the documentation for a 530 million reducing revolving 

credit facility to finance the acquisition by a holding company of all of the issued and 

outstanding shares of stock of a single purpose managed care concern and a concern 

that acts as a marketing arm of the single purpose concern as well as other health 

care organizations. Credit facility consisted of a 522 million acquisition sub-facility 



and an 58 million working capital facility. Documentation included    a    credit 

agreement, security agreement, financing statement, stock pledge agreement, 

compliance certificate and various other corporate/closing documents. 

Negotiated and drafted the documentation for the 518 million acquisition by a 

school district of 12 acres of land for the construction and development of a "space 

saver" intermediate school. Negotiated and drafted the documentation for the 

solicitation of the prime contractor for the construction of the school as well as the 

construction agreement and related documentation. 

1/90 - 12/95 THE RESOLUTION TRUST CORPORATION 

Senior Attorney, Asset Disposition 

Responsible for directing and managing the delivery of legal services of four (4) 

independent asset management contractors who were responsible for the management 

and disposition of over 5195 million in assets, including performing and non-performing 

loans, REO and subsidiary assets. Provided advice and counsel in connection with the 

resolution of 5628 million portfolio of tax-exempt bond financed assets. 

¯ Analyzed and restructured the credit enhancement provided in connection with a 

54.2 million redevelopment agency loan, avoiding acceleration of 53.7 million. 

¯ Analyzed and developed four (4) alternative strategies for terminating letters of 

credit in 76 mixed-housing, commercial and retail bond-financed projects, in 

connection with the winding up of the affairs of the receiverships for 16 thrifts, 

avoiding 5628 million in funding obligations. 

¯ Collaborated with Office of the Inspector General to audit a 524.5 million 

construction project, resulting in the recovery of over 51 million in questionable 

costs and expenses. 

¯ Directed and coordinated the activities of outside counsel on 83 disposition/workout 

transactions, achieving less than a 10% cost of legal services to collection results and 

savings. 

7/88 - 12/89 GUREN, MERRITT, SOGG & COHEN 

Senior Associate, Corporate Department 

Member of team responsible for the development and structure of the firm’s Private 

Industry Group. Member of the firm’s Hiring Committee. Personally recruited and serviced 

personal business clients which generated over 5200,000 in fees from personal business 

clients. 

¯ In a 528 million "going private" transaction, negotiated and documented a reverse 

merger cashing out the company’s public shareholders, including preparation of 

proxy statement, 13e-3 transaction statement and compliance with applicable 

federal and state securities. 

¯ Prepared S-1, Prospectus and NYSE Listing Application in connection with 5175 

million initial public offering. 



¯ Developed a revolutionary approach to establishing market value in connection with 

professional sports contract negotiations. 
¯ Negotiated highest contract in Chicago Bears’ history (1989). 

1980 - 1983 HELLER, EHRMAN, WHITE & MCAULIFFE 

Associate Attorney, Corporate/Real Estate 

A member of the firm’s Corporate and Real Estate Departments, concentrating on mergers 

and acquisitions, real estate development and finance matters. 

¯ Collaborated with Senior Partner in the negotiation and documentation of a 

~;:1S million financing transaction for an intermodal container leasing 

concern. 

¯ Collaborated with Senior Partner in the negotiations for the ~;S0 million 

acquisition and development of a business park, including representation of 

client throughout the entire development process, from initial acquisition 

through negotiations with joint ventures and financial institutions, 

representation in the public agency approval process, construction, leasing of 

tenant space and negotiation of leases and management agreements. 

EDUCATION 

J.D., Case-Western Reserve University, Cleveland, Ohio 

Business Associations/Tax 

B.A., Oberlin College, Oberlin College, Psychology/Government 

MEMBER 

State Bar of California; State Bar of Ohio 

Lifetime Member, NAACP 

NFL Certified Contract Advisor 

NBA Certified Contract Advisor 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, May 9, 2011 10:16 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Department website link 

Thank Travis, 
Here are some things that [ noticed: 

:1) Main page - change the "For more info please contact" piece at the bottom to you, right? Also, at the very 

bottom is has an email address of afam-web@unc.edu (does this exist, should this be something else?) 

2) Academics Page - same issue with the "For More Info contact" piece at the bottom (this seems to be on every 

page) 

3) African Studies Page (within Academics page) - "Old Curriculum" and "New" link to our old website, which will 

soon be inactive - these should perhaps link to the appropriate Undergraduate Bulletin pages with the registrar 

4) People Page - no one is listed under staff; also, there should be a link for each professor for more info about 

each person... 

5) Courses Page- a list of Fall and Summer courses would be good 

6) Support AFAM page - should link directly to the Online Gift page at the bottom (so you can just click on it and 

be taken there) 
7) Contact Us Page - Haeran needs to be separate from me in the listing, take out the "Accounting Fax #" 

So far so good, keep working on this, and we’ll discuss at our next meeting. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

UniversityofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, April 26, 2011 6:06 PM 
To: Buell, Agatha 
Subject: Department website link 

Hi Agatha, 



This is a test to see if this link works! 

https://plonedev.u nc.edu/style-afam 

Thanks, 

Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, May 9, 2011 12:15 PM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

FW: Message from the Dean: Student Service Managers Workshop/Retreat 

2011 SSM Workshop Agenda final.docx 

Please plan to attend. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Lewis, Faye T 
Sent: Monday, May 09, 2011 10:26 AM 
To: amber_allen@unc.edu; Allen, Kathy M; Allen, Jennifer; Anderson, C.; Anderson, Violet; Atkins, Cynthia D; Bailey, Lara 
J; Bane, John; Batts, Donnyell; jbeaver@email.unc.edu; Bernhardt, Valerie M; Bethea, Brenda S; Blake, Cynthia M; 
brenda_brock@unc.edu; Bryan, Anne K; Budihardjo, Maya Kimberley; Buell, Agatha; jcanefax@med.unc.edu; Cheek, 
Suphronia M-j; Coble, Katrina; Colvin, Nancy L; adiallo@unc.edu; Diana, Ina Bobrow; Dunn, Jennifer Elizabeth; 
Eppenstein Anderson, Paige; Fallin, Jill Marie; Farrington, Kenyetta M; Finn, Kelly Carver; Flannery, Dixie; Futrell, Betty S; 
Garner, Shirlene M; GrawOzburn, Kara Allison; Harper, Wake; Harris, Deborah J; Hermreck, Sausyty; hobgood@unc.edu; 
Holt, Deannie B; Jones, Diana Lynn; Ijones3@email.unc.edu; phcograd@med.unc.edu; erin_kalbarczyk@unc.edu; Kang, 
Janice; Kennedy, Tracy Christine; dkent@unc.edu; Robert_Kintz@unc.edu; raj_kshatriya@unc.edu; Lee, Joanne O.; Lillis, 
Rachel L; Imaven@physics.unc.edu; McIver, Samelia; McNeil, Kathleen; Miles, Kim S; Moore, Katherine A; 
kmurphy@unc.edu; Nagy, Karla; Naylor, Sarah M; O’Connell, Anna Ballew; Parks, Sharon; Phillips, Nell K; Pickard, Sharon 
L; dorothy.poteat@pathology.unc.edu; quick@email.unc.edu; reillycl@email.unc.edu; Reynolds, Christine K; Rhodes, 
Sherryl J; Rice, Tami D; Richardson, Mark; Robeson, Sue; Rogers, Charlotte H; Sauer, Beth H; Sauer, Beth H; Shaw, 
Seletha L; krsieler@email.unc.edu; jsiler@email.unc.edu; Simmons-Cahan, Deborah A; Smith, Michael; Smither, Tom; 
Stallings, Veronica P; Steinbach, Jeffrey M; Stephenson, Jonathan A; Stokes, Pamela D; Stone, Theresa; Tavernise, 
Adriana E; sholmes@email.unc.edu; Thompson, Yvette; Thorpe-Turner, Dorothy M; Toscher, Hope; Turnbull, Jodie Ann; 
Turner, Carolyn L; Vawter, Brenda J; Walker, Victoria Ward; Warfford, Janice C; Warren, Angeline; Whaley, Jack L; 
Whetstone, Jeffrey Oliver; Woody, Carmen A 
Cc: Matson, Steve 
Subject: Message from the Dean: Student Service Managers Workshop/Retreat 
Importance: High 



Attached is the agenda for the Student Service Managers Workshop/Retreat that is scheduled for June 28, 2011. 

We believe that you will find this meeting very informative and hope that you are making plans to join us. 

If you have not already done so, please RSVP to Faye Lewis at flewis@email.unc.edu no later than Monday, May 16, 

2011. 

Steven W. Matson, Ph.D. o Dean 

The Graduate School o The University of North Carolina at Chapel Hill 

214 Bynum Hall, CB 4010, Chapel Hill, NC 27599-4010 

919.962.6311 o smatson@bio.unc.edu 

Visit us: .qradschool.unc.edu 



Workshop/Retreat for Student Service Managers 

June 28, 2011 
Gerrard Hall 

12 noon- 3:30 pm 

Agenda 

12 noon Lunch 

12:40 Welcome and Introductions 
Steve Matson, Dean 

12:50 Admissions & Enrolled Students 
Nancy McKinney Director of Admissions & Enrolled Students 

1:30 NC Residency for tuition purposes workshop 
Leslie Lerea, Associate Dean for Student Affairs 

3:00 General Question and Answer 

3:30 Adjourn 

All PowerPoint presentations will be available on the Graduate School Intranet (Share) site for Student 
Services Managers 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, May 10, 2011 8:50 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Chapman 201 added 

Large Classroom Request Form.docx 

Just to let you all know that we have added Chapman 201 to our large classroom list. I’ve attached a copy of 

the form you must fill out to use this room and the other large auditoriums. These auditoriums are not 

under any departmental priority except the Registrar. 

If you have any questions please contact the scheduling office (2-6093) or me (2-9849). Thanks! 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29138126- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-29138126- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Instructions for the Large Classroom Request Form 

Use the Large Classroom request form when you want to place a class in one of the following rooms: 

Hanes Art 121- (AR) - seating capacity 296 

Hamilton IO0-(HM) - seating capacity 403 

Manning 209 (MA) - seating capacity 188 

Peabody 104 (PE) - seating capacity 141 

Chapman 201 (CP)-seating capacity 190 

Carrofl 111 - (CA) - seating capacity 425 

Howefl 104 (HO) - seating capacity 153 

Murphey 116 (MU) -seating capacity 171 

Stone Center 103 (SC) - seating capacity 361 

All of these large classrooms have multimedia capabilities. If you wish to see a picture of them with a 

description of their features, the website at which they can be viewed is: 

http://hotline.unc.edu/index.cfm ?fuseaction=classroom.classroom 

Further information regarding the multimedia capabilities of the rooms can be obtained by calling 

Classroom Hotline at 962-6702. 

If you wish to use one of these large classrooms, the form must be filled out entirely. This includes 

giving us an alternate large classroom location. Listing only one room does not guarantee your 

department will receive that room. You will be contacted for another choice before we process your 

request if you do not provide one. 

An estimate of how many times during the semester you will use the equipment in the room is also 

required. 

Space is given at the end of the form allowing your department to list any special reasons they are 

requesting this room. An example of this would be that it is the only large classroom that also has a 

piano. 

Use this form for one of the rooms listed above. Any other general purpose classroom 

This form should be submitted to the Scheduling office on or before the last day of Course Schedule 

Maintenance. 

If you have any questions regarding this form, its purpose or how to complete it, please contact the 

scheduling office at 926-6093. 

Remember to also list your choice(s) as a room preference in Astra. 

4/15/15 Large Classroom Request Form Fall 2010 



Large Classroom Request Form 

(SMMC form) 

Instructor’s Name 

Department 

Person completing form 

Email address of person completing form 

Subject 

Course number 

Enrollment capacity listed in PeopleSoft __ 

Phone # 

Section number 

If combined with another course, please list course and total enrollment capacity of both courses 

together - Course Combined enrollment capacity of both 

FIRST CHOICE BUILDING AND ROOM (this choice should match the one showing in Astra!) 

Building Room 

SECOND CHOICE BUILDING AND ROOM 

Building. 

FIRST CHOICE DAY AND TIME 

Day 

SECOND CHOICE DAY AND TIME 

Day 

Room 

Time 

Time 

EQUIPMENT REQUIREMENTS (Circle number of times equipment is expected to be used) 

Laptop Connections 5 10 15 20 30 or more 

VCR 5 10 15 20 30 or more 

DVD 5 10 15 20 30 or more 

Thin Client Computer 5 10 15 20 30 or more 
Thin Client accepts USB disk key but has no drive for CD’s 

Special reasons for requesting a large multimedia classroom 

(see instructions for further explanation) 

4/15/15 Large Classroom Request Form Fall 2010 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc.edu> 

Tuesday, May 10, 2011 9:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Missing grades 

H[ Travis, 
The classes below didn’t have grades as of 5pm Monday, can you please go in to CC and see if they have been entered and approved yet? If not, can you 
please push on those professors to get them in ASAP (they are now overdue and holding people up from being cleared to graduate), If you have any 

questions, please let me know, 

AFAM 101 002 A 3444004299 1 BLACK EXPERIENCE I 59 

AFAM 371 001 A 6001000216 2EMANCIPATION 35 

AFAM 396 002 A 5877008578 1 INDEPENDENT STUDIES 7 

AFAM 398 001 A 5879005402 1AFAM SEMINAR 3 

AFAM 692H 001 A 6148019614 1 HONORS RESEARCH II 4 

AFRI 101 851 A 14375004300 1 INTRODUCTION TO AFRICA 3 

AFRI 266 001 A 3611016147 1 CONTEMPORARY AFRICA 18 

AFRI 396 001 A 3613011486 1 INDEPENDENT STUDIES 3 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~1 919.962.5824 

At 5:00 pm Monday, these were outstanding: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, May 10, 2011 10:23 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Duncan, Heather M <hmduncan@email.unc. edu> 

[course_scheduling_officers] Fall Waitlists 

Good Morning, 

I am happy to report that the Fall waitlists are now running successfully! 

lust for a little background info ..... 

The reason the WL functions crashed was because there was a class that had a LEC and REC component with 

students waitlisted in both the LEC and the REC sections. The REC sections were then canceled which left students 
orphaned and the WL functions were trying to enroll students in a class that no longer existed. 

Please let us know if you wish to cancel a class (specifically a REC or LAB component) that has students already on 

the WL. In this case we will need to drop the REC or LAB component from their records before canceling the 

section. 

Please let us know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29138786- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-29138786- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Senora DeCosta <senora@unc.edu> 

Tuesday, May 10, 2011 11:05 AM 

Julie Cannefax <j canefax@med.unc.edu>; Thompson, Karen 
<kthompsl@email.unc.edu>; Karla Nagy <knagy@unc.edu>; Moore, Katherine A 
<mooreka@email.unc.edu>; Justice, Kathy C. <kcj@med.unc.edu>; Finn, Kelly Carver 
<kellyfinn@unc.edu>; Bailey, Lara J <ljbailey@email.unc.edu>; Lennis Carrier 
<lcarrier@email.unc.edu>; Lerea, Leslie S <lerea@email.unc.edu>; Fulenwider, C. 
Lindsay <lindsay@email.unc.edu>; Leonard, Lindsay <lindsle@email.unc.edu>; Harris, 
Lori <leharris@email.unc.edu>; Phelps, Lou A <laphelps@email.unc.edu>; Mary Beth 
Robbins <robbins.mary@gmail.com>; Hinrichs, Mary L <mhinrich@email.unc.edu>; 
McAlister, Matthew Keith <mkmcalis@email.unc.edu>; Hobgood, Melissa C 
<mhobgood@bios.unc.edu>; Kelly, Miranda S <miranda@unc.edu>; Bancroft, Molly J. 
<mbancrof@email.unc.edu>; Myra Quick <quick@email.unc.edu>; Cripps, Nancy S 
<cripps@email.unc.edu>; McKinney, Nancy D <ndmckinney@unc.edu>; Phillips, Nell 
K <nphillip@email.unc.edu>; Eppenstein Anderson, Paige <anderpe@email.unc.edu>; 
Tharp, Pam <pstharp@email.unc.edu>; Goodman, Paula <pgoodman@email.unc.edu>; 
Merrill, Rhonda <rjmerril@email.unc.edu>; Kintz, Robert S <rkintz@email.unc.edu>; 
Mclver, Samelia <mciver@email.unc.edu>; Hermreck, Sausyty 
<sausyty_hermreck@med.unc.edu>; Shaw, Seletha L <seletha_shaw@med.unc.edu>; 
Mitchell, Shannon Michelle <smitch@email.unc.edu>; Davis, Sharon E 
<sedavis@email.unc.edu>; Jones, Sharon Horton <shjones@email.unc.edu>; Pickard, 
Sharon L <Pickard@sog.unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; 
Melton, Sheena J <smelton@email.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; 
Rhodes, Sherryl J <srhodes@email.unc.edu>; Soltis, Susan L <soltis@email.unc.edu>; 
Montgomery, Summer <sundance@email.unc.edu>; Cheek, Suphronia M-j 
<sjcheek@email.unc.edu>; Rice, Tami D <tami_rice@dentistry.unc.edu>; Williams, 
Terita <terita_williams@med.unc.edu>; Barker, Terry C 
<terry_barker@dentistry.unc.edu>; Test Message <karr@att.net>; Theresa Stone 
<tstone@email.unc.edu>; tjohnson@bme.unc.edu; Tom Smither 
<tasmithe@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Robinson, Tricia M. 
<tmrobins@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Victoria 
Dowd <dowd@email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc.edu>; 
Berg, Vilma Gabriele <vberg@email.unc.edu>; Wallace, Wanda L. 
<allace@email.unc.edu>; Rebecca Bright [rbright@email.unc.edu] 

Query Available 

To All, 

Grading personnel, Service Managers, and Department Schedulers and/or Registrars now have access to the 
following query: nc_sr_grade_roster_status. 

If individual departments would like to run a query to identify the status of all grade rosters in the department, 
here are directions for doing so: 

;onnectCarolina, click on "Reporting Tools," and then under "Query," click on "Query Viewer." 

~ will then get a prompt to search for a Query Name, simply cut and paste the following query name into the 
search field: nc sr grade roster status 



: output can either be in an HTML format (static webpage that can then be downloaded into Excel or into a Text 
file) or in Excel. I would recommend running straight into Excel because the results can be sorted and/or 
filtered. Next, click on the preferred format. 

On the query screen, enter the term (2112) and the Academic Org, or Department. Once you click on View 
Results, it should only take a few seconds for the query to run. The default format of the results is alphabetical 
which means the following order: Approved, Not Reviewed, Posted, and Ready for Review (alphabetical). 

Please remind all approvers to APPROVE - then SAVE. Have all courses "ready to review" checked to be sure 
they are approved/saved. 

Thank you, 

Senora 

962-9859 

Senora DeCosta 
Assistant University Registrar 
University of North Carolina at Chapel Hill 
CB# 2100, SASB North 
Chapel Hill, NC 27599-2100 
Phone: 919 962-9859 
Fax: 919 962-3349 
E-mail: senora@uncoedu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, May 10, 2011 12:53 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Construction Update and Window Repair Schedule 

BVP Window Repair Schedule.pdf 

Please let me know if you have any questions or need any help! 

Thanks, 

Trav[s 

From: Hillis, Wendy (Facilities Planning) [mailto:Wendy.Hillis@facilities.unc.edu] 
Sent: Thursday, April 28, 2011 2:18 PM 

To: Gore, Travis; Mork, Peter J. 
Subject: Construction Update and Window Repair Schedule 

Travis and Peter: Please distribute to the building occupants° 

Dear Building Occupants, 

Thanks to all of you for your patience during this renovation project. We sincerely hope that the final results will be 

worth the inconveniences you have suffered. We are scheduled to complete the project (and remove the scaffolding) in 

August - just in time for the new school year. 

Windows 
As many of you may know, we have enough money left in the construction budget to undertake a complete renovation 

of all of the windows in all three buildings. 

Schedule 

I have attached a schedule showing the anticipated dates for each building and facade. The schedule is accompanied by 

building plans that are keyed to the item # in the first column of the spreadsheet. Windows will be removed on the start 

date indicated on the schedule and reinstalled by the end date (I will let you know if the schedule changes as we 

proceed). Plywood panels will be installed in the window openings while the window sash are removed. If you could 

please move all furniture that blocks the windows prior to the contractor coming in to remove them, it would help to 

expedite our process. 

You may notice that windows on the north side of Vance Hall and the South side of Pettigrew Hall have been omitted 

from the schedule. I am waiting to hear back from the contractor on when work on those windows will take place and 

will update you as soon as I hear back from them. 

A few notes on window scope: 

¯ The wood window sash are being repaired and reinstalled, not replaced with new. Because the buildings are 

listed on the National Register of Historic Places and are in the Town’s Historic District, replacement is not an 

option. 

¯ The repaired sash will have all new weather-stripping and operating hardware. They should operate like new 

and be draft-free. 

¯ New metal storm sash will be installed at the exterior face of the window openings. These, along with the new 

weather-stripping, should give the windows a thermal performance equal to new window sash. 



¯ The storm sash will include screens. 

¯ The storm sash on the west fagade of the building will receive Iow-E glazing to counter solar glare and heat gain 

at this side of the building 

Paint Color 

We recently performed a paint analysis on all of the buildings’ exterior painted features and learned that the original 

paint color for the windows and doors was a dark brown. This is substantiated by a historic photo of the building that 

can be viewed on line at http://dc.lib.unc.edu/cdm4/item viewer.php?CISOROOT=/vir museum&CISOPTR=541. As you 

can see, with windows and doors that contrast with (instead of match) the brick walls, the overall appearance of the 

building will be slightly different from that with which you are currently accustomed. 

Please contact me if you have any questions. 

Wendy 

Wendy Hillis, AIA, LEEDTM AP 
Campus Historic Preservation Officer 
The University of North Carolina at Chapel Hill 
CB# 1090, Giles F. Horney Building 
103 Airpo£ Drive 
Chapel Hill, NC 27599-1090 
Office: (919) 843-3238 
Fax: (919) 962-9103 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=29139771 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29139771-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



Battle Vance and Pettigrew Halls - Window Repair Schedule 4/28/2011 

1 4/25/2011 5/3/2011 Vance 1 West 108, 109, 120, 124 

2 5/4/2011 5/12/2011 Pettigrew 1 West 100, 104, 110, 111 

3 5/6/2011 5/16/2011 Vance 2 West 214, 216, 220, 224 

4 5/10/2011 5/18/2011 Pettigrew 2 West 200, 204, 210, 212 

5 5/12/2011 5/20/2011 Vance 3 West 316, 318, 320, 322, 324 

6 5/16/2011 5/24/2011 Pettigrew 3 West 300, 304, 306, 310, 312 

7 5/18/2011 5/26/2011 Vance 1 East 113, 119, 120, 123 

8 5/10/2011 5/30/2011 Pettigrew 1 East 101, 102, 103, 111, 112 

9 5/24/2011 6/1/2011 Vance 2 East 215, 219, 221, 223 

10 5/26/2011 6/3/2011 Pettigrew 2 East 201, 205, 211, 213 

11 5/30/2011 6/7/2011 Vance 3 East 317, 319, 321, 323 

12 6/1/2011 6/9/2011 Pettigrew 3 East 303, 305, 313, 315 

13 6/8/2011 6/14/2011 Battle 1 West and SW 101, 102, 103 

14 6/13/2011 6/17/2011 Battle 2 West and SW 201, 202, 204 

15 6/16/2011 6/22/2011 Battle 3 West and SW 301, 302, 304 

16 6/21/2011 6/27/2011 Battle 1 East and SE 107, 108, 109 

17 6/24/2011 6/30/2011 Battle 2 East and SE 208, 209, 210 

18 6/29/2011 7/5/2011 Battle 3 East and SE 307, 308, 309 

19 7/4/2011 7/8/2011 Battle 1 North 103, 104, 106, 107 

20 7/7/2011 7/13/2011 Battle 2 North 204, 205, 207, 208, 211 

21 7/12/2011 7/18/2011 Battle 3 North 304, 305, 306, 307, 310 



Third Floor 



Floor Plon 

~tc!@. ~ 028 



From: 

Sent: 

To: 

Subject: 

Susan Anderson <Susan_Anderson@unc.edu> 

Tuesday, May 10, 2011 2:10 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC needs your help 

Good morning UNC Printing Services Customer, 

Thank you for working with us in the past. Last week we sent you an invitation to participate in a 
customer feedback survey. We wanted to give you one last opportunity to respond before we compile 
the results. 

Accordingly, we are conducting a survey to help understand how we have been doing, where we 
need to improve, and where you want us to expand. 

On behalf of UNC Printing Services, we thank you for your feedback, and I promise to share with you 
what we learn after completing the study. I look forward to reading your feedback. If you have any 
questions or concerns about the survey, please email me at Susan Anderson@unc.edu. 

Thank you again for all your help. Here is the survey: UNC Pdntinq Services Customer Feedback 
Survey 

Sincerely, 

Susan Anderson 
Director, UNC Printing 
CB#1110 
Chapel Hill, NC 27599 
P: 919-962-2400 
F: 919-358-4206 

In the event you are unable to click on the link above, please copy and paste the following url into your browser to access 
the survey: ~:!/www.saosurveys,com/surve~/364807/b40c369f/ 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, May 10, 2011 3:49 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Greetings from Durban 

Hi Travis, 

Can you look up and email to Eunice the name and mailing address for Provost Bruce Carney and Dean Karen Gil? 

If you could send this today, that would be great! 

Thanks, 

Agatha 

Agatha Buell 
Business Officer 

Departraent of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

919.962.5824 

From: Sahle, Eunice N 
Sent: Tuesday, May 10, 2011 3:00 PM 
To: Buell, Agatha 
Subject: Greetings from Durban 
Importance: High 

Hi Agatha, 

Hope you are well and not working too, too hard. Rodney from study abroad and I arrived here safely and it has been a 
very busy site visit. 

A quick request. The Board of the African Studies Association is requesting the names/mailing addresses of our Dean and 
Provost so that they can send a letter indicating my contributions to the 2011 ASA’s program. I would be grateful if you 
forwarded these details so that I can send them to Prof. Carol Thompson who is in charge of the process. 

Many thanks and see you soon. 

Best wishes, 
Eunice 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <rebecca bramlett@unc.edu> 

Tuesday, May 10, 2011 4:31 PM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Burch Fellows: Imaginations Come to Life 

View this email with maqes I View the mobile friendb~’ vers on 

"Where else M the world will a stranger potentially Mvest M you, so that you can have 
a life-enhancing experience? With nothing else in return. That’s what this fellowship 
does. And H’s a remarkable thing." 
-Rye Barcott ’01, Burch Fellow 

The Burch Fellows Program makes undergraduate students’ imaginations come to life. Based in the UNC 
College of Arts and Sciences, the program recognizes undergraduates who demonstrate extraordinary 
ability, promise and commitment to furthering the University’s mission. Funding from their Burch 
Fellowships enables these students to design off-campus experiences that engage their interests -- and 
change their lives. 

We hope you’ll take a few minutes to view our video 
about the Bt~rch Fellows Proqram and the work of one 

ants° 

Gifts from Carolina alumni, students and friends ensure that 
all students, including Burch Fellows, can pursue their 
passions and reach their potential. Your ~ will recognize 
their promise. 

Trouble viewing the video? You may need to download the free 
Flash la er available at h~ ://w~%u~adobe~com/ o/ etflash la ed. 

UPDATE YOUR CONTACT INFO I MAKE A GIFT I ~’*~" ~:s MAXIMIZE YOUR GIFT’S IMPACT 

This email is for alumni, students, parents and fiends of the Univers ty of North Carol na at Chapel Hill. Through ths fiee serv ce, 
the Office of Un versity Development and the Annual Fund Program prov de opportunities for you to learn about people, events and 
other issues at Carolina. If you have comments or questions, email Rebecca Bramlett         , telephone 919.843.3317, or write 
to the Offce of Un versty Development, Annual Fund, 208 West Frankl n St., Campus Box 6100, Chape RII, NC 27599-6100 If 
you do not wish to receive future editions, unsubscdbe here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

Agnieszka Gillespie <agnieszka.gillespie@sas.ac.uk> 

Wednesday, May 11, 2011 7:11 AM 

Use your language, use your English Summer School aimed at academics, students and 
graduates, London 

use your language summer school.pdf 

Your native English-speaking students and colleagues may be interested in the Use Your Language, Use Your English 

Summer School 18-23 July 2011 

Leading professionals offer you training in translation into English from Arabic, French, German, Italian, Portuguese, 

Russian & Spanish, & Editing skills in a Summer School and an Online Programme. 

The Summer School is aimed at academics, students and graduates from a range of disciplines. It is designed for those 

with some translating experience, substantial experience or those with none, and offers the opportunity to study with 

leading translators whose work you may know and who will share their knowledge and expertise with you. 

Students who attended our taster event in April 2011 wrote: 

’1 have come away with a range of useful tips & a much wider insight into the literary translator’s role. I have also 

learned the joys of collaborative translation.’ 

’1 am leaving this course highly motivated. I feel that I can do it!’ 

’It confirmed my sense that there is a real need for academic translating, & gave me some ideas & inspiration for starting 

out.’ 
’It exceeded my expectations; I have really enjoyed it and have taken away a lot of useful advice & above all a boost in 

confidence & enthusiasm.’ 

Full fee: £400 

Student fee: £250 

Fee with UK-student subsidy: £150 

The deadline for UK-student subsidies: 16 May 2011 

Find out more about the Summer School or emai[: i~rs@sas.ac.uk or useyourcontact@sas.ac.uk 

I attach a poster about the event and hope that you will forward this message to your students and colleagues. 

Many thanks, 

ADVANCED STUDY 

57upporUng research in ~he humaniUes and soda/sdences 

Harketing & Publications Office (Room 265) 

Senate House, Malet Street, London WC1E 7HU 

T: +44 (0}20 7862 8654 / F: +44 (0)20 7862 8657 
E: aqnieszka.qillespie@sas.ac.uk / W:www.sas.ac.uk 



T~e Universty san exempt charity n England and Welesand a ct~erty regstered n Scotland (reg no. $C041294} 



From: 

Sent: 

To: 

Subject: 

UNCAA <j aimielee@uncaa.unc.edu> 

Wednesday, May 11,2011 12:43 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: credit hours 

Thanks soooooo much! 

Sent from my iPad 

On May 11,2011, at 11:13 AM, "Travis Gore" <~ore@email.ur~c.eda> wrote: 

All fixe!! They all have been changed from 1 to 3 credit hours! 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

UNCAA <j aimielee@uncaa.unc.edu> 

Wednesday, May 11,2011 12:44 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: credit hours 

Thank you soooooooooo much! 

On May 11,2011, at 11:13 AM, "Travis Gore" < email:anc.edu> wrote: 

All fixe!! They all have been changed from 1 to 3 credit hours! 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, May 11,2011 1:36 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 5/11/2011 13:35 
Ticket #: 2043367 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: 09. Faculty Center 
Problem Description: Client’s Problem Description: 
09. Faculty Center 

Worklog: 
Hello, 

This is a follow up on a closed ticket Ticket #: 2034545 

I am trying to add the Professors name to his course because as of now it says staff. When I try to add his PID it will not take it. 
Maybe he needs to be added to the instructors table? 

Thanks 

Travis 

This request was created at: ~s:i/www.unc.edu/arobiniwebst~bimdex.~e-main 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-TRIAGE 



MINIMUM GUARANTEED A-I-I-ENDANCE MUST BE RECEIVED WITHIN 72 BUSINESS HOURS OF EVENT. IF A-I-I-ENDANCE FALLS BELOW 
THE GUARANTEED NUMBER THE CLIENT WILL BE CHARGED FOR THE GUARANTEED NUMBER. GUARANTEED NUMBER MUST BE 

RECEIVED BY DATE/TIME INDICATED. 

~ C arolina Catering 
100 Friday Center Drive 
CB 1020,Chapel HilI,NC 27599 

(919) 962-0336 

INVOICE #7408 
Saturday, 5/7/2011 

Ordered On: 4/21/2011 

Confirmed Confirmed 

Last Name:Gore Delivery Contact: Travis Gore 

Address:CB # 3395 Is this a Green. 

Event?:I~0 

State: N C 

Email: stgore@email.unc.edu Company:African American Studies 

~i i~i~i ~ Delivery PhOcne~l/.. (919) 966-5496 

..... ~’!’ent Faculty/Staff . 2011 African American Studies 
I~laSSlllCa:l°nx: Event i~lame: . 

Tax Exempt :True Graduation 

Payment Type : university ACCount RPP~ t~£~ ~££~ 
Purpose of Event:Reception 

University TBA 
Account Number: 

~v~nt I~forr~atio~ 

Guest Count: 120 
Pick-up/ 

DeliDVa~er~: Saturday’ 5/7/2011 

Event End Time: 4:00 PM 

~OOD Qty. Price Ext. 

Tier 1 Cake 

¯ Full Sheet Cake (serves 75-100) 

¯ Devil’s Food Chocolate Cake 

¯ Vanilla Buttercream Frosting 

¯ "Congratulations 2011 Graduates!" 

Tier 1 Specialty Filling 

¯ Full Sheet Cake (serves 75-100) 

¯ Raspberry Mousse 

$119.99 

$13.50 

$119.99 

$13.50 

Cookies 

¯ Rice Krispies Treats - per dozen 
2 $14.50 $29.00 

Cookies 
3          $13.25        $39.75 

¯ Fresh Baked Cookies - per dozen 

Cookies 

¯ Tar Heel Cookies - per dozen 
3 $15.75 $47.25 

Beverages by the Gallon - Sparkling Cranberry Punch - per gallon 

Qty. price Ext. 



Beverages by the Gallon - Ice Water - per gallon 
10 $2.50 $25.00 

Order Summary 

Beverages 

$97.00 

* The administrative charge is not intended 
to be a tip, g~tuity, or service charge for 

the benefit of employees 

Food 

$249.49 

Order Totals 

Sub Total $346.49 

Administrative Charge $51.97 

Order Total $398.46 

Balance Due $398.46 

~voi~ #7408 

A $200.00 cancellation fee will be incurred for any cancellation within 7 days of event. A $100.00 fee will be incurred for any additional 
setup on the day of the event. I have read the above contract and agree to the terms and conditions as well as any terms and 

conditions on any contract addendum’s which I may sign. 
Client: Date: 

***FAILURE TO RECEIVE A SIGNED CONTRACT MAY PREVENT CAROLINA CATERING FROM SERVICING YOUR EVENT.*** 

If you need assistance from Catering on the day of your Event, please contact our Catering Manager, Desmond Scott @ 919-730- 
3887. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <pass@unc.edu> 

Wednesday, May 11, 2011 3:51 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2043367 

Cliem Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Departmem: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Production 

Email Text : Travis, 

i set up your new instructor, you should be able to add them to your classes, now. 

they will need to complete the online FERPA training to get access to the class roster pages: 
connectcarolina.unc.edu/news/erp-news/update -ferpa-training. html 

let me know if you have any questions. 
thanks 

david 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, May 11, 2011 3:51 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2043367 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: pass@unc.edu 
cc; 

Travis, 

i set up your new instructor, you should be able to add them to your classes, now. 

they will need to complete the online FERPA training to get access to the class roster pages: 
connectcarolina.unc.edu/news/erp-news/update-ferpa-training.html 

let me know if you have any questions. 
thanks 
david 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/h~.w~v.unc.eduJaro 
bi~i,~.ebsubiindex.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, May 11, 2011 3:51 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2043367 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, May 11, 2011 3:51 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2043367 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, May 12, 2011 10:22 AM 

Gore, Travis <stgore@email.unc.edu> 

20110512102212682.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.12.2011 10:22:12 (-0400) 

Queries to: scanner@unc.edu 



file:iiiD:iUsersistgoreiAppDataiLocaliMicrosoft/WindowsiTempor,,, 

MINIMUM GUARANTEED A-VFENDANCE MUST BE RECEIVED WITHIN 72 BUSINESS HOURS OF 
EVENT. IF A]-FENDANCE FALLS BELOW THE GUARANTEED NUMBER THE CLIENT WILL BE 

CHARGED FOR THE GUARANTEED NUMBER. GUARANTEED NUMBER MUST BE RECEIVED BY 
DATE/TI M E IN DICATE D. 

~ C arolina Catering 
100 Friday Center Drive 

CB 1020,Chapel HilI,NC 27599 
(919) 962-0336 

INVOICE #7408 
Saturday, Sl712011 

Ordered On: 4/21/2011 

Confirmed Confirmed 

Customer Delivery l Pickup 
Information Information 

First Name:!Travis i i Method:iDelivery 

Last Name,,Gore ~ =,=,,v=ry,, . ........ 
~ 

~ B # 5 ~ " ~ontact:~ ~ Address:~C    339 ~ ......................... ~ ........................................................................................................................... 

~ ~ Address:~CB # 3395 
Company oriAfrican America n         - 

Oepartment:~Studles 

Emaihlstgore@emaiL unc.edu 

................. _P.~.o.n~.!~(919 ) 966-5496.. 
Clientl 

lassification, :i~-acul~:Ylb~:arr 

Tax Exempt :ITrue 

State:INC 
Zip Code:[27599 

~°~a~gqStudies 

Delivery~ 

Pho.e/~(919) 966-5496 

Payment Information _    =12011 African 
.................................... ~: ............................................................................... ii , .~ven.~iAmerican Studies 

Type :iUniversity Account ~ I r~ame’iGraduation Paymenti 

................................................................................................................................................. ~ iCatered By:iCarol]na Catering 
i University[                               ~ 

AccountiTBA ~ Building:iS~one 

Number:~ ,, ~ Room #:~Hi~chcoc~ Roo~ 
............................................................. : ....................................................................... ............................ ~: ~ .......................... ̄ ............... &,_~.. ................................................................................................................... 

~ Purpose of L     . 
EventdKecep~mn 

Event Irfformation 

i Count:ilzu 

i 
Pick-up/I 
Delivery~Saturday, 5/7/2011 

Date:i ~ 

i Event Starts2.00 PM                     ~ 

Event End~. ~ 
_.     ~:uu PM 
/Ime:~ 

FOOD Qty. Price Ext. 

1 of 3 5/11/2011 1:37 PM 



file:/iiD:iUsers/stgoreiAppData/Local/Microso~WindowsiTempor... 

Tier 1 Cake 
¯ Full Sheet Cake (serves 75-100) 

¯ Devil" s Food Chocolate Cake 

¯ Vanilla Buttercream Frosting 

¯ "Congratulations 2011 Graduates!" 

Tier 1 Specialty Filling 
¯ Full Sheet Cake (serves 75-100) 

¯ Raspberry Housse 

Cookies 
¯ Rice Krispies Treats - per dozen 

$119.99 

$13.50 

$14,50 

$119.99 

$13.50 

$29.00 

Cookies 
¯ Fresh Baked Cookies - per dozen 3 $13.25 $39,75 

Cookies 
¯ Tar Heel Cookies - per dozen 3 $15.75 $47.25 

BEVERAGES 

~ 

Qty. Price Ext. 

Beverages by the Gallon - Sparkling 
Cranberry Punch - per gallon 

10 

$12.00 $72.00 

$2.50     $25.00 
Beverages by the Gallon - Ice Water - per 
gallon 

Order Summary Order Totals 

Beverages Food Sub Total $346.49 

$97.00 $249.49 Administrative Charge $51.97 

* The administrative charge is not intended Order Total $398.46 
to be a tip, gratuity, or service charge for Balance Due $398.46 

........................................................... ~. ~n~e_~f¢ ,~.,o. ~ .e.n!p.!gy~ ......................................................................................................................................... 

Special Instructions 

Invoice #7408 

A $200,00 cancellation fee will be incurred for any cancellation within 7 days of event. A 
$100.00 fee will be incurred for any additional setup on the day of the event. I have read the 
above contract and agree to the terms and conditions as well as any terms and conditions on 

any contract addendum’s which I may sign. 

2 of 3 5/t 1/2011 1:37 PM 



Client: 

file:lllD:lUserslstgorelAppDat~JLocatlMJcrosoRiWindow s/Tempor... 

***FAILURE TO RECEIVE A SIGNED CONTRACT MAY PREVENT CAROLINA CATERING FROM 
SERVICING YOUR EVENT.*** 

If you need assistance from Catering on the day of your Event, please contact our Catering 
Manager, Desmond Scott @ 919-730-3887. 

3 of 3 5/11/2011 1:37 PM 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, May 12, 2011 12:53 PM 

Gore, Travis <stgore@email.unc.edu> 

20110512125251051.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.12.2011 12:52:50 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Thursday, May 12, 2011 7:09 PM 

Buell, Agatha <abuell@email.unc. edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Your office? 

Dear Agatha, 

If my Department decrees that my office must be painted, I will comply. -Reg 

From: Buell, Agatha 
Sent: Thursday, May 12, 2011 5:51 PM 
To: Hildebrand, Reginald F 
Cc: Gore, Travis 
Subject: Your office? 

Hi Reg, 

I noticed that your office has not been packed up at all for the painting that is beginning on Saturday morning. From 
Travi,s it sounds like perhaps you didn’t know that your office was to be painted. Please let Travis know whether or not 

yor plan to get it packed up tomorrow - if not, we will let the painters know to skip that room. I will be out of town on 

Friday, so please be sure to tell Travis your plans. 

Thanks! 
Agatha 

From: Buell, Agatha 
Sent: Friday, April 29, 2011 4:12 PM 
To: Department listserv 
Subject: Battle Hall facilities work 

Dear All, 

Some painting, etc will be done in Battle Hall between Saturday, May 14th and Friday, May 20th. During that time parts 

of the building will be completely unavailable. Some of you will also need to do a bit of preparation in your offices, prior 

to the 14th. Unfortunately, we did not receive enough funds from the Dean’s Office to do all of the work that is needed 

in the building, but we are making the funds go as far as they can[ Please see below for how you will be effected and 

what you need to do. 

ALL WINDOWS: There is a separate window project that will happen sometime this summer. It was not possible to 

arrange it to coincide with the other projects. There is not a clear schedule for the window replacement yet, but all 

offices will be effected (hopefully somewhat minimally, but there will be days this summer when you have plywood in 

the window). 

EVERYONE: The ist floor office will be closed during from 5/14 through 5/20, but Travis, Haeran and I will be available by 

email during that time, and will likely be working from another location on campus. 

3RD FLOOR: No work will be done on the 3rd floor during this project. 

2ND FLOOR: The hallway will be painted between 5/14 and 5/18, as well as rooms 201, 205, 207, and 210. If your office 



is listed here, please see details below about how you need to prepare. 

1ST FLOOR: ALL offices and hallways will be painted and re-carpeted between 5/14 and 5/20. Please see below for 

details about how you need to prepare. 

FOR OFFICES THAT ARE BEING PAINTED: (101-109, 201, 205, 207, and 210) 

We need your help to box up your office, thanks! 

BOXES are available in the main office, please gab what you think you will need. 

BOOKSHELVES - must be empty 

FILE CABINETS--the top drawers must be empty. You can keep the bottom two drawers of a file cabinet full. 

ALL SURFACES should be clear 

COMPUTERS will be disconnected and moved on Friday, 5/13, and reconnected on 5/20 or 5/23. 

FULL BOXES should remain in your office and clearly labeled with your office # 

If you think that you will need help boxing up your office, please let me know by the morning of Wednesday, May 3rd, so 

that Travis and I can plan our time to help you. 

I welcome your questions and appreciate your help in making this happen. I am always available by email, and I will be 

in the office from 2-5 on both Tuesday and Thursday next week. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, May 13, 2011 11:00 AM 

Beasley, Theresa J. (Design and Construction Services) 
<Theresa.Beasley@facilities.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: carpet for next week 

Hi Theresa, 
This looks good. Yes, Travis and some of the faculty members are working hard to get everything ready to go. As I 

mentioned, the inside of the building is being painted from tomorrow through Wednesday. We will come in on 

Wednesday to be sure that things are still set for the carpet folks to come in. 

I should be the point of contact while they are working. My Abernethy Office phone is (919) 962-2788, and I plan to be 

there on Wednesday, Thursday and Friday next week. 

You are all set with keys, right? I believe that one key is available that opens all first floor rooms, plus an outside door 

key, if they will be arriving very early. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From: Beasley, Theresa J. (Design and Construction Services) [mailto:Theresa.Beasley@facilities.unc.edu] 
Sent: Wednesday, May 11, 2011 10:06 AM 
To: Buell, Agatha; Gore, Travis 
Subject: carpet for next week 

HI Agatha and Travis, 

Attached are the carpet and furniture layout drawings for the space at Battle Hall. 
You guys have a lot of packing to do--It looks to me like Travis may need some help! 

All bookcases and loose miscellaneous items need to be packed up into boxes--label, label everything with room 

numbers! Even tryto label chairs with a post it note and tape. 

For file cabinets--the bottom two drawers can stay full--the upper drawers will need to be emptied.--example--a 3 

drawer lateral file will need to empty only 1 drawer. 

Your department will need to take care of moving and packing any computer/electronics and related equipment. 

Carpet is schedule for next Thursday and Friday.(May 19th &20th) 

The folks installing your carpet will be from Brocks Contract Services. 

Let me know if you guys have any questions. 

Thanks, Theresa 



Theresa J. Beasley 
The University of North Carolina at Chapel Hill 

Interior Designer/Project Manager 

UNC Facilities Services-Design and Construction 

103 Airport Dr. Room #251 

Chapel Hill, NC 27599 

919-883-7090 

CB#1825 

theresa obeas[ey@facouncoedu 

Please consider the environment before printing this eomail 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Saturday, May 14, 2011 3:49 AM 

Gore, Travis <stgore@email.unc.edu> 

20110514034851243.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.14.2011 03:48:50 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, May 16, 2011 9:54 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Room release Summer One 

Just to let you know that any room have scheduling priority in and you control in the evening is now available for 

reservations during Summer Session One in term 2115. Please check Astra for any evening classes or contact me if you 

do not have access to Astra. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29164469- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-29164469- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc.edu> 

Monday, May 16, 2011 4:03 PM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] FW: Carolina Blood Drive Update: 398 Donor Appointments and Counting! 

Carolina Blood Drive Donor Prizes 2011 Approved.doc 

From: Katrina Coble [mailto:coble@cs.unc.edu] 
Sent: Monday, May 16, 2011 11:23 AM 
To: UNC Dept. Business Managers 
Subject: [business_managers] Carolina Blood Drive Update: 398 Donor Appointments and Counting! 

PLEASE FORWARD IN YOUR UNIT: Carolina Blood Drive - Tuesday, June 7th, from 7a.m. - 6p.m at the Smith 
Cemer 

Carolina Blood Drive Donor sign-ups as of today are 358 Whole Blood Appointments and 39 Double Red Cell 
Appointments = TOTAL: 398 Donors, NEEDED: 1300 donor appointments to reach our goal of 1000 units in one 
day. Thanks to those who have already signed up! If you haven’t done so - please sign up today to give blood or 
volunteer at www.unc.edu/blood, or with your departmental recruiter or call 962-5663. We cannot 
stress enough the importance of appointments for the Carolina Blood Drive coming soon. The American Red Cross 
has committed staff for 1000 donors but if we do not book 1000 or more donor appointments, staff *could* be reduced 
and IF by chance we get an influx of walk-in’s the day of the drive without appointments, the wait could be extremely 
long. WE DO NOT WANT THAT TO HAPPEN!! Donor Appointments ANE Very Important!!! 

If you have not viewed the article in the University Gazette about the newly launched Carolina 
Blood Drive Database visit it here: 
Carolina Blood Drive launches database to track departmental competition - see: 
http ://gazette.unc. edu/archives2/11 may 11/public- service.html# 1 

Opportunities for Donor Door Prize Drawings are also attached. 

Thanks in advance for your willingness to help save a life on Tuesday, June 7th, 
Katrina Coble 
Chair, Recruitment, Carolina Blood Drive 
962-1801 

"In everything give thanks-gratitude is the attitude that sets the altitude for living." 

¯ -- You are currently subscribed to 

business_managers as: abuell@email.unc.edu. To unsubscribe send a blank 
email to leave-29165096-23351052.88dl 52cd550c3f13 lcdc33d20bf62acb@listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29166955 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29166955-32361534.d19c27ea4325cffb39a9456d99719bcb(~a),listserv.unc.edu 



20i i CAROLINA BLOOD DRIVE 
DONOR OPPORTUNITIES 

FOR PRIZES 

All presenting donors and volunteers will receive commemorative 
23rd anniversary t-shirts donated by UNC Student Stores and the 
American Red Cross. 

¯ Presenting Double Red Cell donors will receive a can cooler and 
frisbee in addition to a t-shirt. 

All presenting donors will be registered automatically post-donation 
for a drawing to win one of two pairs of Roundtrip Delta Air 
Lines Tickets sponsored by the Carolina Regions of the American 
Red Cross. 

In addition, presenting donors will have an opportunity to win door 
prizes while at the Smith Center on June 7th. Door prizes will be 
given away randomly between 8a.m.- 7p.m. to include a chance to 
win one of three grand prizes: 

¯ Two tickets to the UNC-Chapel Hill vs. James Madison 
football on Saturday, September 3rd, Time TBA, in the New 
Kenan Stadium (Donation from UNC-Chapel Hill Athletics) 

¯ Two tickets to a non-conference to be determined UNC 
Men’s Basketball game in December 2011 (Donation form 
UNC-Athletics) 

¯ Two tickets to a conference UNC Women’s Basketball 
game in Carmichael during the 2011-2012 season 
(Donation from UNC-Athletics) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, May 16, 2011 5:31 PM 

ppcorefac@listserv.unc.edu; The Public Policy PhD List <plcy-phd@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Abernethy Guest 

Dear All, 

Travis Gore, the Student Services Manager in African & Afro-American Studies (ie. my ’other Maya’), will be working out 

of Abernethy Hall for most of this week, while their offices are being re-carpeted and painted. He will mostly be set up 

in 218B (Gail’s Office), but you may see him around the building as well - if you run into him, please make him feel 

welcome. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc. edu> 
Monday, May 16, 2011 6:24 PM 

Gore, Travis <stgore@email.unc.edu> 
RE: [afriafam] Final Exams on Saturday 

Travis, 

I also want you to assign the WOLO 403 class to me. The WOLO 401 will be taught by Allassane, but since his hiring is pending, 
you can just put staff there. As for my WOLO 402 of the spring semester, I will continue with them in the fall for WOLO 403. So, 

the class will be at 10, if I am not mistaken. 

Thanks, 
Mamarame 

From: Gore, Travis 
Sent: Monday, May 16, 2011 6:17 PM 

To: Seck, Mamarame 
Subject: RE: [afriafam] Final Exams on Saturday 

Hi Mamarame, 

I will be happy to do this once we have access to our office in Battle Hall. It is closed now while the painters and carpenters are 
working. 

Thanks! 
Travis 

From: Seck, Mamarame 
Sent: Friday, May 13, 2011 10:40 PM 

To: Gore, Travis 
Subject: RE: [afriafam] Final Exams on Saturday 

Travis, 

Could you please provide Esther, the new Swahili instructor, with sample syllabi for AFRI 101? You can send them directly to me 
and I will forward them to her. If you have them in hard copy format, please scan them to me. 

Best, 
Mamarame 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Wednesday, April 27, 2011 4:05 PM 
To: Department listserv 
Subject: [afriafam] Final Exams on Saturday 

Dear All, 

I know a few of you will have exams on Saturday so I just wanted to remind you that the office will not be open on the weekend. 

If you need anything from the office for Saturday then please see me by early Friday. 

Thanks, 

Travis 

You are currently subscribed to afriafam as: mseck@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361635, a22e47 fda2f6ca275 dac07816c27b7d6&n=T&l=afriafam&o=29082727 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29082727-32361635, a22e47fda2f6ca275dac07816c27b7d6(~listserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, May 16, 2011 6:41 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Abernathy Hall this week 

Battle Hall will be closed all week due to the paint and carpet job. I will be working from room 218B in Abernathy Hall this 
week. Let me know if you need anything. The best way to contact me would be through email. I will be out on Friday. 

Thanks! 
Travis 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=29167540 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29167540-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Monday, May 16, 2011 7:22 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Abernathy Hall this week 

Travis, 

I will be giving a Map Quiz exam Friday. So I will need copying facilites to print the map and the prompt for the quiz. 

Selassie 

I:rom: Gore, Travis [stgore@email.unc.edu] 
Sent: Monday, May 16, 2011 6:40 PM 
To." Department listserv 
Subject." [afriafam] Abernathy Hall this week 

Battle Hall will be closed all week due to the paint and carpet job. I will be working from room 218B in Abernathy Hall this 
week. Let me know if you need anything. The best way to contact me would be through email. I will be out on Friday. 

Thanks! 
Travis 

You are currently subscribed to afriafam as: bselassi@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 

id=32361610.83037494399b4b 13b0db0fl a2843 d7fT&n=T&l=afriafam& o=29167540 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29167540-32361610.83037494399b4b 13b0db0fl a2843 d7fT@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Tuesday, May 17, 2011 9:57 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Abernathy Hall this week 

Hello Gore -- 

If you could get me the PIDs (and names) of the students who need to be dropped from 398 I will finish the letter. 
you shortly 

T 

See 

I:rom: Gore, Travis [stgore@email.unc.edu] 
Sent: Monday, May 16, 2011 6:40 PM 
To." Department listserv 
Subject." [afriafam] Abernathy Hall this week 

Battle Hall will be closed all week due to the paint and carpet job. I will be working from room 218B in Abernathy Hall this 
week. Let me know if you need anything. The best way to contact me would be through email. I will be out on Friday. 

Thanks! 
Travis 

You are currently sub scrib ed to afriafam as: ti m 1 ~email.unc. edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361594, a72241 c3219cf9a9af10758962f’71 cf4&n=T&l=afriafam& o=29167540 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29167540-32361594.a72241 c3219cf9a9af10758962f’71 cf4@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Regester, Charlene B <regester@email.unc.edu> 

Tuesday, May 17, 2011 10:40 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Abernathy Hall this week 

Dear Travis: In this case, I will not hold office hours on Friday. I will make an announcement to my class. Sincerely, 
Charlene Regestrer 

I:rom: Gore, Travis [stgore@email.unc.edu] 
Sent: Monday, May 16, 2011 6:40 PM 
To." Department listserv 
Subject." [afriafam] Abernathy Hall this week 

Battle Hall will be closed all week due to the paint and carpet job. I will be working from room 218B in Abernathy Hall this 
week. Let me know if you need anything. The best way to contact me would be through email. I will be out on Friday. 

Thanks! 
Travis 

You are currently subscribed to afriafam as: regester~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361607.26892ffebebb2514dbed042d 10c3 de25 &n=T&l=afriafam& o=29167540 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29167540-32361607.26892ffebebb2514dbed042d 10c3 de25@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, May 18, 2011 2:39 PM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

RE: [afriafam] Staff Performance Reviews 

I apologize for my oversight - 

Take care, 

Agatha 

Agatha Buell 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Wednesday, May 18, 2011 1:24 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: [afriafam] Staff Performance Reviews 

Dear All, 

I am putting together Annual Performance Reviews for this week and next. If you would like to 

provide any feedback about their performance during their first year with Public Policy, please let me know. Your 

feedback will be incorporated into my overall review of their work. Please email me any feedback by Monday, May 23rd 

at 5pm. 

Ifyou have any questions, pleaselet me know. 

Thanks, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 



Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

You are currently subscribed to afriafam as: abuell@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361543.3 a5003452eed7a6650715970at’764463 &n=T&l=afriafam&o=29177135 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29177135-32361543.3 a5003452eed7a6650715970at’764463 @listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29177515 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29177515-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, May 19, 2011 7:05 AM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

RE: [afriafam] Staff Performance Reviews 

Dear Agatha, 

Greetings from China. 

Best, 
Margaret 

From: Buell, Agatha [abuell@email.tmc.edu] 
Sere: Wednesday, May 18, 2011 2:38 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: RE:[afriafam] Staff Performance Reviews 

I apologize for my oversight - I meant 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

From: Buell, Agatha [mailto:abuell(~email.ur~c.edu] 
Sent: Wednesday, May 18, 2011 1:24 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: [afriafaml Staff Performance Reviews 

Dear All, 
I am putting together Annual Performance Reviews for this week and next. If you would like to provide any 
feedback about their performance during their first year with Public Policy, please let me know. Your feedback will be incorporated 
into my overall review of their work. Please email me any feedback by Monday, May 23rd at 5pm. 

If you have any questions, please let me know. 
Thanks, 
Agatha 



Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

You are currently subscribed to afriafam as: abuell@email.tmc.edu<mailto:~buell)~emaikunc.edu>. 

To unsubscribe click here: ~://1ists~unc.ed~/~?~d=32361543.3a5~3452eed7a665~71597~a~64463&r~T&~=a~riafam&~=2917~135 

(It may be necessary to cm and paste the above URL if the line is broken) 

or send a blank email to leave-29177135-32361543.3a5003452eed7a6650715970af764463 @listserv.unc.edu<r~milto :leaveo29177135 o 
3236154 3.3a50034 5 2eedTa66 50715 970a~76446 3@istser~,.m~c.e&~> 

You are currently subscribed to afriafam as: leemc@email.unc.edu<mailm:leemc~emaiktmc.edt~>. 

To unsubscribe click here: ~:i/~ists.mac.edu/u?id=32361602.0947d9cb54cb465aee30529a6f2e272c&n=T&l=afriafam&o=29177515 

(It may be necessary to cm and paste the above URL if the line is broken) 

or send a blank email to leave-291775 ~5-3236~6~2.~f47d9cb54cb465aee3~529a6f2e272c@~istserv.unc.edu<mai~t~:~eaVe°29177515o 
32361602.0f47dgcb54cb465aee30529a6f2e272c~listser~xmc.edt~> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1ists.m~c.ed~/~?id=32361534.d19c27ea4325cf~39a9456d99719bcb&~T&~=a~afam&~=2918137~, or send a 

blank email to leave-29181370-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, May 19, 2011 7:05 AM 

Buell, Agatha <abuell@email.unc.edu>; Department listserv 
<afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

RE: Staff Performance Reviews 

Dear Agatha, 

Greetings from China. 

Best, 
Margaret 

From: Buell, Agatha [abuell@email.tmc.edu] 
Sent: Wednesday, May 18, 2011 2:38 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: RE:[afriafam] Staff Performance Reviews 

I apologize for my oversight - 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

From: Buell, Agatha [mafil~o:dbt~ell~emaiLm~c.edtq 
Sent: Wednesday, May 18, 2011 1:24 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: [afriafam] Staff Performance Reviews 

Dear All, 



I am putting together Annual Performance Reviews for                                     If you would like to provide any 
feedback about their performance during their first year with Public Policy, please let me know. Your feedback will be incorporated 
into my overall review of their work. Please email me any feedback by Monday, May 23rd at 5pm. 

If you have any questions, please let me know. 
Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

You are currently subscribed to afriafam as: abuell@email.tmc.edu<ma~Ito:abuell¢i!email.unc.edu>. 

To unsubscribe click here: ~://~is~s~m~c~ed~/~?id=32361543~3a5~3452eed7a665~71597~a~7644(~3&1~=T&~=a1~a[~m&~=29177~35 

(It may be necessau m cm and paste the above U~ if the line is broken) 

or send a bla~ email to leave-29177135-32361543.3a5003452eed7a6650715970a~64463 @listse~.unc.edu<r~milto :leave-29177135- 
32361543.3a5003452eedTa6650715970a~64463~listser~’.unc.ed~> 

You are currently subscribed to afriafam as: leemc@email.unc.edu<mmllo:1eem<@emaik~mc.e&~>. 

To unsubscribe click here: ~://~is~s.mac.edu/u?id=323~16~2.~47d9cb54cb4~5aee3~529a(~e272c&n=T&~=a~ria~am&o=29177515 

(It may be necessary to cm and paste the above URL if the line is broken) 

or send a blank email to leave-29177515-32361602.0f47d9cb54cb465aee30529a6f2e272c@listserv.unc.edu<maiF~o:leaveo29177515~ 
323(~ 1602.0f47d9cb54cb465aee30529a6~2e272c~listserv,m~c.edu> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, May 19, 2011 7:20 AM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

RE: [afriafam] Staff Performance Reviews 

Dear Agatha, 

Sorry, I didn’t realize my response was going to the entire department. 

Margaret 

From: Buell, Agatha [abuell@email.tmc.edu] 
Sere: Wednesday, May 18, 2011 2:38 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: RE:[afriafam] Staff Performance Reviews 

I apologize for my oversight - I meant’ 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

From: Buell, Agatha [mailto:abt~ell~emai1.tmc.edu] 
Sent: Wednesday, May 18, 2011 1:24 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: [afriafam] Staff Performance Reviews 

Dear All, 
I am putting together Annual Performance Reviews for this week and next. If you would like to provide any 
feedback about their performance during their first year with Public Policy, please let me know. Your feedback will be incorporated 
into my overall review of their work. Please email me any feedback by Monday, May 23rd at 5pm. 

If you have any questions, please let me know. 
Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 



109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

You are currently subscribed to afriafam as: abuell@email.tmc.edu<mmlto:abuell~email.ur~c.edu>. 

To unsubscribe click here: ~r~://1ists~unc.ed~/~?~d=32361543.3a5~3452eed7a665~71597~a~64463&r~=T&~=a~riafam&~=2917~135 

(It may be necessary to cm and paste the above URL if the line is broken) 

or send a blank email to leave-29177135-32361543.3a5003452eed7a6650715970af764463 @listserv.unc.edu<mai~to :leave-29177135- 
32361543.3a5003452eedTa6650715970a~764463~listser< m~c.e&~> 

You are currently subscribed to afriafam as: leemc@email.unc.edu<mailm:leemc~email.ur~c.edu>. 

To unsubscribe click here: ~:i/~ists.mac.edu/u?id=32361602.0f47d9cb54cb465aee30529a6f2e272c&n=T&l=afriafam&o=29177515 

(It may be necessary to cm and paste the above URL if the line is broken) 

or send a blank email to leave-291775 ~5-3236~6~2.~f47d9cb54cb465aee3~529a6f2e272c@~istserv.unc.edu<~mi~m:1eave°29177515- 
3 2 361602. 0f 4 7 d9cb 54cb46 5aee30 5 29a6~e272c(@istserv.mac.edu> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1ists~mac.edu/u?id=32361534.d19c27ea4325cf~39a9456d99719bcb&~=T&~=afria~am&~=2918139~, or send a 

blank email to leave-29181399-32361534, d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, May 19, 2011 7:20 AM 

Buell, Agatha <abuell@email.unc.edu>; Department listserv 
<afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

RE: Staff Performance Reviews 

Dear Agatha, 

Sorry, I didn’t realize my response was going to the entire department. 

Margaret 

From: Buell, Agatha [abuell@email.tmc.edu] 
Sere: Wednesday, May 18, 2011 2:38 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: RE:[afriafam] Staff Performance Reviews 

I apologize for my oversight - I meant 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

From: Buell, Agatha [maiFto:~bt~ell~emaiLunc.edu] 
Sent: Wednesday, May 18, 2011 1:24 PM 
To: Department listserv 
Cc: Gore, Travis; Miller, Haeran 
Subject: [afriafam] Staff Performance Reviews 

Dear All, 
I am putting together Annual Performance Reviews for this week and next. If you would like to provide any 
feedback about their performance during their first year with Public Policy, please let me know. Your feedback will be incorporated 
into my overall review of their work. Please email me any feedback by Monday, May 23rd at 5pm. 

If you have any questions, please let me know. 
Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 



Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

You are currently subscribed to afriafam as: abuell@email.tmc.edu<mailto:abt~e~1@maikur~c.edt~>. 

To unsubscribe click here: ~://~ists.~mc.ed~/~?id=323~1543.3a5~3452eed7a665~71597~af764463&r~=T&~=af~iafam&o=29177135 

(It may be necessau to cut and paste the above U~ if the line is broken) 

or send a bla~ email to leave-29177135-32361543.3a5003452eed7a6650715970aff64463 @listse~.unc.edu<maillo :leave-29177135- 
323 (~ 1543.3a5003452eed7a(~(~50715970a~7(~44(~3 ~listse~.m~c.edu> 

You are cu~ently subscribed to affiafam as: leemc@email.unc.edu<mmlm:leemc@emaiktmc.edt~>. 

To unsubscfibe click hem: ~://1ists~mc.edt~/t~?id~323616~2.~f47d9cb54cb465aee3~529a6~2e272c&r~=T&~-a~iafam&~-29~77515 

(It may be necessau m cm and paste the above U~ if the line is broken) 

or send a bla~ email to leave-29177515-32361602.0N7d9cb54cb465aee30529a6~e272c@listse~.unc.edu<mailto:leave-29177515- 
3236 l (~02. 0f 4 7 dgcb 54cb46 5aee305 29a6~e2 72c(@istser~ xmc.edt~> 



From: 

Sent: 

To: 

Subject: 

Nicklis, Ashley <anicklis@unc.edu> 

Thursday, May 19, 2011 11:49 AM 

Gore, Travis <stgore@email.unc.edu> 

Open Enrollment 2011 

You are receiving this email as a friendly reminder that you have not yet taken action under the State Health 

Plan annual enrollment period. 

This year the enrollment period is May 9 through June 8, 2011. Your new elections will go into effect on July 1, 

2011. 

Here are important points about this year’s enrollment: 

¯ Employees must enroll online. Paper enrollment forms will not be accepted. The link to enroll online 

is http://unc.hrintouch.com 
¯ Login has changed to your ONYEN and password 

¯ You are encouraged to take action prior to May 24th so that we can accommodate the loading of 
payroll deductions 

¯ The State Health Plan will move all employees, and their covered dependents, currently enrolled in 
the PPO Standard (80/20) plan to the PPO Basic (70/30) plan 

¯ Employees must complete the questions concerning use of tobacco products and/or participation in a 
tobacco cessation program to be eligible to re-enroll in the PPO Standard plan 

¯ Employees must also complete the question concerning their body mass index (BMI) to be eligible to 
re-enroll in the PPO Standard plan 

¯ You may enroll adult dependents, up to age 26, who are not eligible for their own employer sponsored 
health coverage; regardless of student status, marital status, or residential status 

As mentioned above, all enrollments will be completed online. This year, however, you will use your ONYEN 

and password to sign on to the enrollment website. This is different from the Iogin instructions provided in 

the enrollment booklet. 

To log on to the enrollment website you will need your ONYEN and password. To obtain an ONYEN, go to the 

following link https://onven.unc.edu/cgi-bin/unc_id/services. Should you have difficulties logging in contact 

962-HELP. For technical support once logged into the system, call 1-866-822-8688. 

The benefits office will be available on the following dates to assist you with enrollments: 

¯ Sycamore Conference Room at the Annex behind Giles Horney 9:00 am to 1:00 pm on May 23rd 

¯ Training Room at Cheek-Clark 6:15am to 8:15 am on May 24th 

¯ Training Room at Cheek-Clark 4:00 pm to 6:00 pm on May 24th 

¯ Porthole Training Facility 10:00 am to 2:00 pm on May 24th 

¯ Porthole Training Facility 10:00 am to 2:00 pm on June 6th 

¯ EE Forum Community Meeting, Great Hall 10:00 am to 1:00 pm on June 8th 



The State Health Plan Customer Services hours have been extended during Annual Enrollment from 8:00 a.m. 

to 8:00 p.m. on the following days: 

¯ Every Monday 

¯ June 6, 7 and 8 (Monday, Tuesday, and Wednesday) 

The Customer Services toll-free number is 1-888-234-2416. 

The Benefits Services staff is also available to assist employees during the enrollment period. You can reach 

Benefits Services at 919-962-3071. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <membership@unc.edu> 

Thursday, May 19, 2011 4:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Carolina’s Hometown Alumni Handbook 

Your Hometown Alumni Handbook Keeps You Connected to Carolina 

There are nearly 53,ooo UNC alumni living in the Triangle, and even though Carolina is right in your backyard, it’s not 

always easy to feel connected to the University, its students and the programs it offers. That’s why your General Alumni 

Association created the Hometown Alumni Handbook, a resource outlining the numerous ways your GAA 

membership can help strengthen your relationship with Carolina. 

GAA Member Exeiusives 

As a Triangle resident, you have access to the best of Chapel Hill 

and UNC. As a G~%k member, you get access to exclusive 

discounts and benefits that no one else has. 

D I S C O U N T S 

Diploma frames from UNC Student Stores 

Carolina merchandise from Johnny T-shirt 

The Farm - UNC faculty/staff recreation association 

Finley Golf Course 

Carolina Coffee Shop 

Morehead Planetarium and Science Center 

The Carolina 

Carolina Kid’s Club 

Wachovia Tar Heel lo Miler and Fleet Feet Sports 4 Mile Run 

Kildare’s, Pita Pit and other favorite Chapel Hill eateries 

N Late Nightwith Roy 

Discour~ts subject to chauge and may require a va~id GAA 
member card or promo code. Some restrictions and exclusions may apply. 

BENEFI]S 

Access to GAA programs such as Alumni Career Ser~dces and our Alumni Admissions Forum 

Exclusive block seating ~br Late Night with Ro~ 

Free print-borrowing privileges from UNC libraries 

Member-exclusive giveaways at Tar Heel 

To learn about the dozens of area and national discounts GAA members receive -- including discounts on everything from 

Brooks Brothers suits to auto insurance from Liberty Mutual -- ~dsit alumnL~neoedu/benefits. 



©ra~geiD{~rbam Caro~a Club 

Your G~A-sponsored Orange/Durham County Carolina Club is a great way to interact with 

the University and fellow alumni. Living so close to campus, your club can access resources 

not available to all Carolina Clubs. Past events have included a Carolina baseball pre-game. 

Yon can also enjoy other club favorites while enjoying regular activities, such as game- 

viewing parties, setadce projects, networking events and per%rmances at DPAC. As a GAA 

member, you receive discounts on event registration fees. 

Your current club leader, Crystal Bynum ’05, is w-orking toward making your Club 

experience a fulfilling and enriching one. To get involved with the Orange/Durham 

Carolina Club, opt into its listserv and visit alumnioune.edu/orangedurham to stay 

in-the-loop about upcoming events. 

Career Services 

Carolina was part of your professional preparation. Let the 

General Alumni Association be part of your ongoing career 

success. Included with your O_&A membership is a 

complimentary session with our eel°tiffed ea~oee~¯ coach, 

Linda Conldino Linda takes appointments in Chapel Hill and 

Raleigh, but coaching can easily and effectively be conducted 

by phone or emaiL 

Alumni Career Services offers everything from monthly career 

teleclasses and resume-review service to nationwide job 

postings and access to the G~&A’s Alumni Advisor Network. 

N Derwin Dubose’06 

To learn more about the G_&A’s Alumni Career Services, visit 

alumni.une.edu/emoeer. 

X Jen Anderson’98 Living in the Triangle allows you to stay close to Carolina and 

all that it has to offer. Your G.%¢ membership aflbrds you 

opportnnities nnlike any other, enhancing and enriching your 

connection to UNC. 

Read about all benefits in the full version of the 

Hometown Alumni Handbook. 



PRUv2&CY POLICY: The GAA does not sell information about you, including your e-mail address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an e-mail to: 

gaa-online@nnc.edu and include your full name, address and class year or use this Unsubscribe Link. 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadimn Drive I Chapel Hill, N.C. 27514 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Friday, May 20, 2011 9:19 AM 

Gore, Travis <stgore@email.unc.edu> 

MakeUpExamAFAM 101 

AFAM101EXISummer2011 .doc 

Dear Travis: Attached is the exam for AFAM 101. I have a student who will contact you or hope you will contact her about 
scheduling this make-up. Sincerely, Charlene Regester 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Friday,            9:39 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC’s One of Ten Students in the Nation Named Gilder Lehrman History 
Scholar 

Dear Colleagues, I thought that you would be interested to know that ~ 
student selected from across the nation to be a Gilder Lehrman Scholar. 

We must be doing something right. 

All the Best, -Reg 

was one of ten 

I:rom: Press [mailto:press@gilderlehrman.org] 
Sent: Tuesday, 3:22 PM 
To: cascott@email.unc.edu 
Subject: The University of North Carolina at Chapel Hill’s One of Ten Students in the Nation Named Gilder 
Lehrman History Scholar 

FOR IMMEDIATE RELEASE 
CONTACT: ChelseaVan der Gaag 

The Gilder Lehrman Institute of American History 

Office: 646-366-9666 xl 1 
vandergaag@gilderlehrman, org 

The University of North Carolina at Chapel Hill’s 
Named Gilder Lehrman History Scholar 

One of Ten Students in the Nation 

NEW YORK, NY                            a rising senior at The University of North Carolina at Chapel 
Hill in Chapel Hill, North Carolina, of Charlotte, North Carolina, has been named to the     Gilder Lehrman 
History Scholars Program. One often students in the nation selected for this prestigious scholarship, will 
participate in a five-week intensive history research program in New York City this summer. 

The Gilder Lehrman History Scholars Program identifies and supports the top undergraduate maj ors in 
American history across the country. Recipients of the five-week scholarship develop primary source research 
proj ects using rare, unpublished historical documents in the Gilder Lehrman Collection on the founding era, 
slavery and abolition, or the Civil War. History Scholars meet and study in small seminars led by distinguished 
historians. In past years, seminars have been led by renowned professors such as David Blight, Eric Foner, and 
Carol Berkin. The students also receive behind-the-scenes tours of rare archives at such iconic New York 
institutions as the New-York Historical Society, the New York Public Library, and the Metropolitan Museum of 
Art. 

Since 2003, more than 400 college sophomores and juniors have been named to the Gilder Lehrman History 
Scholars Program, and many have gone on to pursue graduate studies at leading universities including 
Cambridge, Columbia, Harvard, Oxford, UCLA, the University of Michigan, and Yale. This year, ten students 
have received five-week history scholarships and thirty have been awarded scholarships for a one-week 
program. To find out more, visit http://www.gildeflehrman.org/education/hs overview.php. 



Founded in 1994, the Gilder Lehrman Institute of American History is a nonprofit organization improving and 
enriching American history education through a wide range of programs and resources for students, teachers, 
scholars, and history enthusiasts throughout the nation. In addition to its History Scholars Program for college 
undergraduates, Gilder Lehrman creates and works closely with history-focused schools; organizes summer 
seminars and development programs for teachers; produces print and digital publications and traveling 
exhibitions; hosts lectures by eminent historians; administers a History Teacher of the Year Award in every 
state and US territory; and offers national book prizes and fellowships for scholars to work in the Gilder 
Lehrman Collection as well as other renowned archives. Gilder Lehrman hosts www.gilderlehrman.org, serving 
as the gateway to American history online and featuring the quarterly online journal History Now, designed 
specifically for K-12 teachers and students. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, May 23, 2011 9:31 AM 

Gore, Travis <stgore@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu>; 
.......... ~email.unc.edu> 

TIM 

HI, 

Please finish recording your time in TIM today, for the past two week pay period. Please record the actual time that you 

worked, and include vacation/sick/overtime used hours if necessary. If you have questions, just let me know. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, May 23, 2011 3:51 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Parking, Commuter, & Blood Drive Info 

Please see the 3 message below about Parking, Commuting and the upcoming Blood Drive. 
Thanks! Agatha 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Monday, May 23, 2011 12:37 PM 
Subject: Lane Closures on South Columbia Street 

Parking Coordinators, please distribute this information: 

Daily lane closures on South Columbia Street began on May 20 and are expected to continue 
through mid-August. At ~east oue ~aue of South Columbia Street wi~ be opeu at M~ times to 
traffic° Motorists are encouraged to use Mteruate routes to avoid traffic congestion, 

Weather permitting, the N.C. Department of Transportation (www.ncdot. gov) will be 
closing various lanes of South Columbia Street between Purefoy Road and Manning Drive on 
weekdays from 9 a.m. until 4 p.m. 

The closures are necessary to perform routine maintenance and prepare for the upcoming 
project to widen and improve South Columbia Street. 

Watch signs for construction information, stay alert and obey the posted speed limit. For real- 
time travel information at any time, call 511, visit www.ncdot.gov/travel or follow NCDOT on 
Twitter at www.ncdot.gov/travel/twitter. 

Another option is NCDOT Mobile, a phone-friendly version of the NCDOT website. To access 
it, type "m.ncdot.gov" into the browser of your smartphone. Then, bookmark it to save for 
future reference. NCDOT Mobile is compatible with the iPhone, Android and some newer 
Blackberry phones. 

For more information on the work, contact NCDOT Division 7 Resident Engineer Donnie 
Huffines at 336-570-6830. 

Thank you, 

The Depar~men~ of Public SafeOy 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Monday, May 23, 2011 2:47 PM 
Subject: Commute Getting Expensive? 



Parking Coordinators, please distribute this information: 

Gas prices shouldn’t take away your summer vacation, and here’s a way to make sure that doesn’t happen! UNC partnered with 

Zimride to create a private network for carpooling. This let’s you easily find other people making the same commute, and only 

other UNC affiliates can access the site: 

http://zimride.unc.edu 

You work, on average, two hours a day to pay for transportation. This program can help your reduce that, and put your 

paycheck to better use. Zimride is free to use, just add your ride and the program does the matching! 

http://zimride.unc.edu 

Have a great summer! 

Sincerely, 

Claire Kane 

UNC Transportation Demand Manager 

(919) 843-4414 

claire@unc.edu 

Share your ride with UNC Zimride - h ttp://zimride, unc.edu/ 

http://www.dps.unc.edu/EMPCAP 

PLEASE FORWARD IN YOUR UNIT: Also read the latest news release on the Carolina Blood Drive entitled "Cancer 
battle changes view of donating blood" http://uncnews.unc.edu/content/view/4537/107/ 

A CALL FOR CAROLINA BLOOD DRIVE DONORS and 
VOLUNTEERS - See below! We need YOU to make the difference 
Tuesday, June 7th from 7aomo - 6pomo at the Smith Center° Sign up 
today at www.unc.edu/blood. 

Only 487 registered Donor Appointments on the schedule at this 
point° Please sign up! 
Consider these facts from the following URL: http://www.redcrossblood.org/learn-about-blood/blood- 
facts-and-statistics#blood-supply 

¯ One donation can help save the lives of up to three people 
¯ Blood *cannot be manufactured - it can only come from generous donors 
¯ Every two seconds someone in the U.S. needs blood 
¯ Share of the U.S. population eligible to give blood: less than 38% 
¯ A single car accident victim can require as many as 100 pints of blood 
¯ More than 38,000 blood donations are needed every day. 
¯ The blood used in an emergency is already on the shelves before the event occurs 

Donor Opportunities for Prizes (can sign up at the B~ood Drive): 

Double Red Cell donors will receive special thanks of a can cooler and Frisbee from the American Red Cross. 



All donors and volunteers will receive commemorative 23rd anniversary t-shirts donated by UNC Student Stores and the 
American Red Cross. 
All donors will automatically be registered post-donation for a drawing to win one of two pairs of Roundtrip Delta Air Lines 

Tickets compliments of the Carolina Regions of the American Red Cross. 
¯ In addition, donors will have an opportunity to win door prizes while at the Smith Center on June 7th. Door prizes will be given 

away randomly between 8am - 7pm. to include a chance to win one of three grand prizes: 

o Two tickets to the UNC-Chapel Hill vs. James Madison on Saturday, September 3rd, 2011, Time TBA in the new 
Kenan Stadium (Donation from UNC-Chapel Hill Athletics) 

o Two tickets to a non-conference to be determined UNC Men’s Basketball game in December 2011 (Donation from 

UNC-Athletics) 
o Two tickets to a conference UNC Women’s Basketball game in Carmichael during the 2011-2012 season 

(Donation from UNC-Athletics) 
Let us know if you have questions! 
Sincerely, 
Katrina Coble 
Chair, Recruitment Carolina Blood Drive 
962-1801 

"In everything give thanks-gratitude is the attitude that sets the altitude 

¯ -- You are currently subscribed to 

business_managers as: abuell@email.unc.edu. To unsubscribe send a blank 

email to leave-29202409-23351052.88dl 52cd550c3f13 lcdc33d20bf62acb@listserv.unc.edu 

for living." 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29204318 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29204318-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, May 23, 2011 4:11 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Decosta, Senora R <senora@unc.edu> 

RE: [course_scheduling_officers] Missing Instructors/Graders for Summer Classes 

As a reminder, you will need to make changes to instructors (addin& deleing and assigning grading access) by the 

end of the day on Wednesday May 25th. At this time you will also lose access to make changes to your SS1 and SSM 

classes (max enrollments, notes, instructors, etc). 

Please do not hesitate to contact us should you have any questions. 

Thanks, 

Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Monday, May 16, 2011 3:17 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Missing Instructors/Graders for Summer Classes 

Good Afternoon All, 

I am writing to remind everyone to please check that you have instructors assigned to your SSM and SS1 classes as 

well as making sure they have grading or approval access to submit grades. If you are feeling ambitious you should 

check the rest of your Summer classes as well! 

Approve - instructors can grade and approve grades (sends the grades to the Registrar’s office to be posted) 

Grade - instructors can only grade students 

I just ran a query and it looks like there are approximately 400 classes that are missing instructors or approvers. If 

you would like a list of your classes please contact me. 

**You will lose access to make these changes on May 26th so please review your classes before this date.** 

Please add yourself as a proxy before this date as well if you anticipate needing to submit grades for instructors. 

Please let me know if you have any additional questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 



General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:karla@unc.edu">karla@unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-29166688- 

9193474.d3 ef7f2d63 ca832badb571383 d6345ab@listserv.unc.edu">leave-29166688- 
9193474.d3 ef7f2d63 ca832badb571383 d6345ab@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29204507- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29204507- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, May 23, 2011 4:14 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Missing Instructors/Graders for Summer Classes 

Travis, 
Here are your classes either missing instructors or missing grading access. 
Thanks, 
Karla 

Subject I ca ,og I section Isessi°n I 
AFAM 101 001 SS1 

AFAM 101 002 SS1 

AFAM 263 001 SS1 

AFAM 276 001 SS1 

AFAM 280 001 SS1 

AFAM 396 001 SS1 

AFAM 474 001 SS1 

AFRI 101 001 SS1 

AFRI 101 002 SS1 

AFRI 368 01 M SSM 

AFRI 396 001 SS1 

AFRI 474 002 SS1 

SWAH 112 001 SS1 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of [he University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Monday, May 23, 2011 4:11 PM 
To: departmental course scheduling officers 
Cc: Decosta, Senora R 
Subject: RE:[course_scheduling_officers] Missing Instructors/Graders for Summer Classes 

As a reminder, you will need to make changes to instructors (addin& deleing and assigning grading access) by the 

end of the day on Wednesday May 25th. At this time you will also lose access to make changes to your SS1 and SSM 

classes (max enrollments, notes, instructors, etc). 

Please do not hesitate to contact us should you have any questions. 



Thanks, 
Karla 

Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Monday, May 16, 2011 3:17 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Missing Instructors/Graders for Summer Classes 

Good Afternoon All, 

I am writing to remind everyone to please check that you have instructors assigned to your SSM and SS1 classes as 
well as making sure they have grading or approval access to submit grades. If you are feeling ambitious you should 
check the rest of your Summer classes as well! 

Approve - instructors can grade and approve grades (sends the grades to the Registrar’s office to be posted) 
grade - instructors can only grade students 

I just ran a query and it looks like there are approximately 400 classes that are missing instructors or approvers. If 
you would like a list of your classes please contact me. 

**You will lose access to make these changes on May 26th so please review your classes before this date.** 

Please add yourself as a proxy before this date as well if you anticipate needing to submit grades for instructors. 

Please let me know if you have any additional questions. 
Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 



course_scheduling_officers as: <a href="mailto:karla@unc.edu">karla@unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-29166688- 
9193474.d3ef7f2d63ca832badb571383d6345ab@listserv.unc.edu">leave-29166688- 
9193474.d3 ef7f2d63 ca832badb571383 d6345ab@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:mcclurek@email.unc.edu">mcclurek@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29204507- 
33670416.calc660bc951 d9996044b0ec5eeca3 e8@listserv.unc.edu">leave-29204507- 
33670416. ca 1 c660bc951 d9996044b0ec5 eeca3 e8@listserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, May 23, 2011 4:14 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Missing Instructors/Graders for Summer Classes 

Can you be sure that Carl Care¥ now has access to his class in ConnectCarolina? 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Monday, May 23, 2011 4:11 PM 
To: departmental course scheduling officers 
Cc: Decosta, Senora R 
Subject: RE:[course_scheduling_officers] Missing Instructors/Graders for Summer Classes 

As a reminder, you will need to make changes to instructors (addin& deleing and assigning grading access) by the 

end of the day on Wednesday May 25th. At this time you will also lose access to make changes to your SS1 and SSM 

classes (max enrollments, notes, instructors, etc). 

Please do not hesitate to contact us should you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB NorLh, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Monday, May 16, 2011 3:17 PM 
To: departmental course scheduling officers 



Subject: [course_scheduling_officers] Missing Instructors/Graders for Summer Classes 

Good Afternoon All, 

I am writing to remind everyone to please check that you have instructors assigned to your SSM and SS1 classes as 
well as making sure they have grading or approval access to submit grades. If you are feeling ambitious you should 
check the rest of your Summer classes as well! 

Approve - instructors can grade and approve grades (sends the grades to the Registrar’s office to be posted) 
(~rade - instructors can only grade students 

I just ran a query and it looks like there are approximately 400 classes that are missing instructors or approvers. If 
you would like a list of your classes please contact me. 

**You will lose access to make these changes on May 26th so please review your classes before this date.** 

Please add yourself as a proxy before this date as well if you anticipate needing to submit grades for instructors. 

Please let me know if you have any additional questions. 
Thanks, 
Karla 

Karla A. Townley-Tflson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:karla@unc.edu">kafla@unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-29166688- 

9193474.d3 ef7f2d63 ca832badb571383 d6345ab@listserv.unc.edu">leave-29166688- 
9193474.d3 ef7f2d63 ca832badb571383 d6345ab@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29204507- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu">leave-29204507- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Carolina Course Evaluations <oira_cce@unc.edu> 
Monday, May 23, 2011 5:35 PM 

Carolina Course Evaluations Summer Schedule 

Course Evaluation Coordinators- 

The Carolina Course Evaluations online system will be available for Summer Session courses. 

The system will be open for students during the following periods: 
Maymester - Thursday, May 26 through Monday, May 30. 
Summer Session 1 - Tuesday, June 7, through Sunday, June 12 
Summer Session 2 - Thursday, July 14, through Tuesday, July 19 

The registration website for choosing courses will be open during the following periods: 
Maymester - Coordinators will be contacted individually. 
Summer Session 1 - Thursday, May 26, through Wednesday, June 1 
Summer Session 2 - Monday, June 20, through Friday, July 1 

Coordinators will receive an email reminder when each registration period opens. Please let me know if you have any questions. 

Thanks, 
Garrett 

Garrett Hirth 
Institutional Research and Assessment 
University of North Carolina at Chapel Hill 
(919) 962-1500 



From: 

Sent: 

To: 

Subject: 

UNC Ticket Office <webtickets@uncaa.unc.edu> 

Monday, May 23, 2011 5:48 PM 

Gore, Travis <stgore@email.unc.edu> 

NCAA Baseball Postseason Ticket Request-Deadline May 31 st 5:00 pm 

Coming off a great weekend series sweep against #1 Virginia, Carolina 
Athletics would like to offer you the opportunity to request tickets for potential 
NCAA Regional and Super Regional competition. The NCAA will announce 
the sixteen universities selected to host post-season competition on Sunday, 
May 29th. 

If UNC is selected to host, the Regional will be held the weekend of June 3rd 
through June 6th at Boshamer Stadium. As we anticipate a strong fan 
response, it is definitely to your advantage to request tickets as early as 
possible. 

If UNC hosts a Super Regional, it will be held the weekend of June 10th 
through June 13th at Boshamer Stadium. Ticket requests for the Super 
Regional can be placed now. 

To request tickets, use the link below. 

2011 NCAA Baseball Postseason Tickets o Click Here to Request Tickets 

Enter your: 

Customer Number: 
Follow us on 

Facebook 

and PIN: 

All regional requests must be received by May 31st at 5:00pm. Requests will 
be fulfilled based on availability and Rams Club point priority. Seat 
assignments will be based on a variety of factors including: the needs of the 
UNC Baseball program, NCAA mandated visiting team seats, and the Rams 
Club priority point system. You will receive final confirmation from the Ticket 
Office and, if applicable, your credit card will be charged after 6:00pm on 
May 31 st. 

** By placing a request, you are not guaranteed to receive tickets. All 
orders are considered requests until confirmed by the Ticket Office on 
May 31st.** 

Thank you for your continued support of Carolina Baseball. Go Heels! 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, May 24, 2011 9:39 AM 

Gore, Travis <stgore@email.unc.edu> 

20110524093831047.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.24.2011 09:38:30 (-0400) 

Queries to: scanner@unc.edu 



Prof. Michael Lambert 
Office: 102 Battle Halt 
Phone: 962-3536 
Email: mlambert@unc.edu 

Spring Semester 2005 
t 1:00-11:50 MWF 

t 05 Gardner 

African Studies 101: Introduction to African Civilizations 

This course is designed to provide you with a working Nlowledge of Africa. You will be able to apply this kmowledge in 
interpreting current events in Africa as they are reported in the national media. This course will also prepare you for more 
advanced courses in African Studies, anthropology, and international studies, among others. Some of the topics we will 
study during this semester are the geography of Africa, pre-colonial societies and kingdoms, coIonialism, African 
Nationalism, contem porary politics and economics, and African religious beliefs. 

Course Requirements: All students are expected to attend all classes and to complete all assigned readings. Attendance 
and participation will be considered in assigning final grades. Your final grade will be based on the assignments listed 
below. Please take note of the dates on which the assignments are due. Late assigmnents will be penalized. 

Map Quiz (January 28) 
First Quiz (February 23) 

10% Second Quiz (April 8) 30% 
30% Final Exam (May 9) 30% 

Ma_M__~RQuiz: This is.a short e}~aluation of your ability to identify the nations and capitals of the African continent. You can 
find a map and a list of countries and their capitals in the text Understanding Contemporary Africa, edited by Gordon and 
Gordon (page 22 of the 2’~’t edition). Use this map to study for the map quiz. In order to receive fifll credit your spelling 
must be correct. Note that you must learn both the countries and their capitals. 

First and Second Quizzes: These are tests designed to evaluate your knowledge of the materials covered since the last quiz. 

Final Exam: The final exam will be cumulative. 

Attendance: Class sessions are an important component of the course. Attendance will be kept for each class. While you 
will not receive a grade for your attendance, it will be taken into. consideration when assigning final grades, particularly for. 
students whose grades are borderline. It is the responsibility of each student to sign the attendance sheet. Falsification of 
the attendance sheet will be treated as a violation of the honor code. 

it is your responsibility to make sure that t receive all of your assignments. 

The Honor Code is, as always, in effect for this course. 

Texts: The following texts are available at Student Store and/or on reserve at Davis Library. 

Re uquire~_d: A/?ic& Phyllis Martin and Patrick O’Meara (Indiana, 1995); How Europe Underdeveloped Africa, Walter 

Rodney (Howard University Press, 1981); Things FaltApart, Chinua Achebe (Heinemann, 1962); Weep Not, Child, Ngugi 

Wa Thiongo (Heinemann, 1964) 

Course Schedule: Topics and Readings: 

Introduction (Jan I2) 

1) Looking al Africa (Jan 14 - Jan 24) 
This section is designed to introduce you to the continent of Africa. We will exanfine some features of the physical and 
human geography of the African continent. We will also discuss some preconceptions a~ad stereotypes that we have 
concerning Africa so that we may overcome these stereotypes and view Africa more objectively. 
ReadinRs: Martin and O’Meara: chs. 1, 2 

Jan 28: Map Quiz 



2) Pre-Coloniai Societies and Ancient Kingdoms (Jan 26 Feb 4) 
During this section you will learn about pre-colonial Africa. We will begin by addressing the different types of societies 
that have flourished on the African continent. We will examine the economic activities ~tndertaken by these societies and 
their social organization. From there we will consider some of Africa’s pre-coloniat kingdoms. You will learn what these 
kingdoms were, how they were governed, and why they rose to prominence; We will touch on the issue of how these 
ancient kingdoms are currently relevant to the African diaspora. 
Readings: Martin and O’Meara: chs. 4, 5, 6, 9, 10; Rodney: 33-70 

3) The Triple Heritage of Religion (Feb 7 - 14) 
Religion has been an important institution in defining African societies. Although most Africans are now Muslim or 
Christian, the continent has its own rich religious traditions. In this section we will examine some of Africa’s religious 
traditions. We will look also at the impact that Islam and Christianity have had on the continent. You will gain an 
appreciation for these different religious traditions and the unique expressions they have found in African societies. 
Readings: Martin and O’Meara: ch. 5; Achebe, Things Fall Apart (first half); Rodney: 73 - 90 

Feb. 23: Quiz 

4) The Colonial Experience (Feb 16 - Mar 7) 
This section explores one of the most important eras in the history of the continent. At the end of this section you should 
understand which of the European powers engaged in colonialism, which territories these nations claimed, why they 
embarked on imperial projects in Africa, the different ways in which European countries administered their colonies, the 
impact that colonialism has had on the people of Africa, and why colonialism came to an end. 
Readings: Martin ~ind O’Meara: ch. 7; Achebe, Things" FattApart (second half); Rodney: 95 - 145; 149-201 

5) South Africa (Mar 9 - 23) 
This section will explore the development and demise of the policies of apartheid in South African. The unique history of 
the southern portion of the content will be examined in such a way as to reveal why this system of racial domination and 
exploitation deve!oped here but not elsewhere on the continent. We will also examine the events that eventually resulted in 
the dismantling of the apartheid policies. 
Readings: Martin and O’Meara: ch. 2 t; Rodney: 205 - 281 

6) African Nationalism (Mar 28 Apr 8) 
African Nationalism was one unforeseen outcome of the colonial era. In this section we will examine how African 
Nationalism developed and the ways by which it was a response to the European domination of the continent. We will 
develop ma appreciation for different expression of African Nationalism, its connections with Pan-Africanism, and the role 
that African Nationalism played in the achievement of African Independence. 
Readings: Ngugi wa Thiongo: Weep Not Child 

Apr 8: Quiz 

7) Post-Colonial Africa (Apr 13 Apr 29) 
Independence did not prove to be the solution to Africa’s problems that many hoped it would be. In this section we will 
examine some of the political problems that African nations have confronted since independence. You will develop and 
understanding of the characteristics of post-colonial political regimes in Africa and the challenges that African nations have 
faced in attempting to forge and maintain democratic forms of government. 
Readings: Martin and O’Meara: chs. 16, 18,19, 20 

Final Exam (May 9, 8 AM) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carolina Course Evaluations <oira_cce@unc.edu> 
Tuesday, May 24, 2011 9:44 AM 

Departmental Access to Carolina Course Evaluations Reports 

Carolina Course Evaluations Report Instructions.pdf 

Results for Spring 2011 evaluations conducted using the Carolina Course Evaluations online system are available. Please see the 
attached document for information on departmental access to the reports. 

Thanks, 
Garrett 

Garrett Hirth 
Institutional Research and Assessment 
University of North Carolina at Chapel Hill 
(919) 962-1500 



Carolina Online Course Evaluation Reports 

Instructions for Department Chairs and Designated Coordinators 

Chairs and their designated coordinators are given access to results of all the evaluations conducted for the 

course sections owned by their departments. This access allows users to view response rates, create custom 

or ad hoc reports, and download data that can be imported into other tools for further analysis. 

Chairs and coordinators were initially identified in fall 2010 when they registered their departments to 

participate in the online course evaluation process. Each term, chairs will be asked to review the list of 

persons who have department-wide view access to their evaluation results and add or remove them as 

appropriate. Chairs or coordinators can ask the Office of Institutional Research and Assessment (see contact 

information at the end of this document) to prepare special batches of evaluation reports as needed - for 

example, to provide primary instructors of lecture courses with evaluation reports on TAs who staffed their 

associated recitations and labs. 

Course instructors are allowed to see only reports generated from evaluations of their own courses, unless the 

chair has approved them for other levels of access. Instructors receive an email message with a link they can 

use to log in to the system and download copies or create ad hoc reports and files containing their data using 

some of the same features described below. In the future, the course evaluation system will automatically 

send reports directly to individual instructors as email attachments. 

How to Access Results 

Click on the following link or copy and paste it into your web browser. 

https://www.digitalmeasures.com/Iogin/unc/faculty 

When prompted, Iogin using your ONYEN and password. You should see a screen with images of the 

University’s logo, "Welcome, (your name)", and the Digital Measures logo across the top. 

On the left side of this screen, you should see several blue-colored sidebars linked to the reporting functions 

described below. 

Selecting Report Options 

View Respondents -- Clicking on this link will allow you to view response rates for the entire department or 

for selected courses. You can also download an Excel-readable file containing a course-by-course table of 

response rates. 

Run Custom Reports - (Easiest Method) Selecting this option will provide you with a standard report that 

was especially designed for departments using the Basic course evaluation instrument. It is similar to the 

report instructors received from the old paper evaluation system. The report displays summary statistics 

including frequencies, means, and medians for items with quantitative or scaled response choices, and a list of 

all comments made in response to open-ended questions. To produce these reports: 

1. Select the report to run - Select the default "Course Evaluation Report" if your department has only 

one instrument. If your department used multiple instruments, you will need to select one 



instrument at a time and run the reports for those sections, and then repeat the process for each 

instrument separately. 

2. Select the term(s) to use - Default is the most recently completed term. 

3. Select who to include -- 

a. "All" -- the default. This produces a document containing individual reports for each course 

section and primary instructor, separated by page breaks. You can save this document to your 

local computer or server and print the reports as needed. 

b. Specific courses or instructors -- Select "click here" if you would like to specify in detail the 

reports you want to produce. Options are available to select by: Course, Course Prefix, 

Course Prefix and Course Number, Department, and Instructor. If you make selections from 

any of these links, be sure to scroll all the way to the bottom of that screen and "Save" your 

choices. 

4. Select the file format and page size -- Output options include Excel, MS Word, HTML, and Adobe PDF. 

Reports will be separated by page breaks so you can identify and print out specific reports. All 

reports fit regular 8.5x11" pages with no need for adjustment, so the default "Letter" is usually 

preferable. 

5. Click "Build Report" in the lower right hand corner. 

Run Ad Hoc Reports - Use this function to: 

Select your own report format and specifications from a longer list of options than what was offered 

under "Run Custom Reports". 

Download individual responses (not identifiable) into a file that can then be saved and imported into 

other software for further analysis. Output formats include: MS Word, Adobe PDF, HTML, Raw data - 

comma delimited, and Raw data -XML. The raw data formats can be read by Excel, SPSS, SAS, MS 

Access, and similar tools. 

For Additional Information 

If you have any questions about the reports or have trouble accessing them, please contact Garrett Hirth in the 

Office of Institutional Research and Assessment (gmh@email.unc.edu or 962-1500). 

Note: One problem that was reported involved instructors with dual roles: (1) as a TA serving as instructor of 

a section being evaluated, and, (2) as a graduate student who evaluated courses they took that term. After 

logging in to view their evaluation reports, some of these instructors reported seeing a list of the courses they 

had been asked to evaluate as a student that term and a message that the evaluation period had ended. They 

should ignore that information, and instead look in the upper left hand corner of the screen to find the blue- 

colored links to View Respondents, Run Custom Reports, and Run Ad Hoc Reports. Clicking on those options 

should enable them to view their reports. 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Tuesday, May 24, 2011 10:47 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Request For Supplies/Resources 

Oh, thank you so much for your help! 

Haeran 

From: Gore, Travis 
Sent: Tuesday, May 24, 2011 10:46 AM 
To: Miller, Haeran 
Subject: RE: Request For Supplies/Resources 

Hi Haeran, 

I just dropped off 3 reams of paper in her office and her printer is a HP Laserjet P1505 

Thanks! 
Travis 

From: Miller, Haeran 
Sent: Tuesday, May 24, 2011 10:32 AM 
To: Gore, Travis 
Subject: FW: Request For Supplies/Resources 

Hi Travis, 
If possible, could you please let me know Charlene’s printer toner cartridge name/number so I can order one for her? 

Also, please give her 3 reams of paper as Agatha wrote below. 

Thank you ! 

Haeran 

From: Buell, Agatha 
Sent: Monday, May 23, 2011 4:13 PM 
To: Miller, Haeran 
Subject: FW: Request For Supplies/Resources 

Hi Haeran, 

I am going to forward simple request like this to you. Can you start a spreadsheet with the item requested, name of 

requester, item #, price, notes? This will help us keep track of what we are ordering and who gets what! 

Please go ahead an order anything that I send to you, unless I indicate otherwise. 

For Charlene, let’s order 1 more toner cartridge, and just give her 3+ reams of paper - you can ask Travis for help with 

this as needed. I wil! figure out if we can get a chair from surplus (probably not). VII pass on a book list when she sends 

it to me. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 



Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f: 919.962.5824 

From: Regester, Charlene B 
Sent: Monday, May 23, 2011 3:54 PM 
To: Buell, Agatha 
Subject: RE: Request For Supplies/Resources 

Dear Agatha: Yes, I would like an extra toner cartridge for my printer just in case I use more than the expected amount. 
If I don’t use it, then someone else can. I would probably like about two or three reams of paper for copying purposes. 
As for the chair -- whatever you can provide will work but if not, don’t worry about it -- I just didn’t want the money to go 
unused. Thanks for your quick reply to my requests. Sincerely, Charlene Regester 

From: Buell, Agatha 
Sent: Monday, May 23, 2011 3:34 PM 
To: Regester, Charlene B 
Subject: RE: Request For Supplies/Resources 

Hi Charlene, 
Thank you for sending this° I believe that Travis should have given you 3 reams of paper and 2 toner cartridges for your 

office printer earlier in April/May. Would you like more? If so, just let me know an estimate of how many reams of 

paper and how many toners cartridges you would like. 

As for the chair - we probably won’t be able to purchase this (because of the time it takes for UNC purchasing to 

deliver), however if we are able to get a somewhat standard four legged side chair in a simple color would that work? 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Regester, Charlene B 
Sent: Monday, May 23, 2011 12:28 PM 
To: Buell, Agatha 



Subject: Request For Supplies/Resources 

Dear Agatha: In response to your query for supplies and resources to be purchased with the Summer money, I am 
submitting the following: 

1) Paper Needed for copying purposes 

2) Cartridge(s) for Printer located in my office 

3) Need to replace a chair in my office -- I have a new chair for my desk but the chair that students generally sit in is 
quite dated. 

4) Will send a list of books when I have a chance. 

Thanks for your assistance. Sincerely, Charlene Regester 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, May 24, 2011 10:52 AM 

Gore, Travis <stgore@email.unc.edu> 

20110524105141030.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.24.2011 10:51:40 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, May 24, 2011 10:54 AM 

Gore, Travis <stgore@email.unc.edu> 

20110524105352656.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.24.2011 10:53:52 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Pete Andrews <andrewsr@email.unc.edu> 

Tuesday, May 24, 2011 11:26 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: Annual performance review for 

Thanks, Travis, I’ll watch for it. 

On 5/24/2011 9:24 AM, Gore, Travis wrote: 

Hi Pete, 

Sure, I will email you by 5pm today. 

Thanks! 

Travis 

I:rom: Andrews, Richard N 
Sent: Monday, May 23, 2011 5:26 PM 
To: Gore, Travis 
Subject: Annual performance review for 

Dear Travis: 

I am putting together my Annual Performance Review for 

provide any feedback about her performance, I would be grateful. 

Please let me know, and your feedback will be incorporated into my overall review of her work. 

I would be grateful if you could provide this by Tuesday, May 24, at 5pro, as I have several travel 
responsibilities beginning later that week. 

Many thanks. 

Sincerely, 

this week and next. If you wish to 

Pete Andrews 

REPLY TO: pete__andrews@unc.edu 

Richard N. (Pete) Andrews 
Professor and Chair 
Department of Public Policy (202A Abernethy Hall) 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3435 USA 

tel: +i 919 843-5011 fax: +i 919 962-5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carolina Course Evaluations <oira_cce@unc.edu> 
Tuesday, May 24, 2011 12:01 PM 

Carolina Course Evaluations Maymester Registration 

Maymester_course list 2011.xls 

I have attached a list of all Maymester courses currently in session. Please reply to this message with a list of the courses in your 
department that you would like to register for the Carolina Course Evaluations online system. You can simply copy and paste the 
courses from the Excel file. 

If you do not want to use the online system to evaluate any of your department’s Maymester courses, I would appreciate a message 
letting me know. 

As a reminder, Maymester evaluations will be open to students from Thursday, May 26, through Monday, May 30. I will need a 

response by noon on Wednesday, May 25, in order to include a course in the Carolina Course Evaluations online system. 

Thanks, 
Garrett 

Garrett Hirth 
Institutional Research and Assessment 
University of North Carolina at Chapel Hill 
(919) 962-1500 



MAYMESTER COURSE LIST FINAL 

Department 

AFRI 

AMST 

AMST 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ART 

ART 

COMM 

COMM 

COMM 

DRAM 

DRAM 

ECL 

ECL 

ECL 

ECON 

ENEC 

EXSS 

HIST 

HIST 

HIST 

HIST 

HIST 

JOMC 

LING 

LING 

MASC 

PHIL 

PLAN 

PLCY 

POLI 

POLI 

PSYC 

Collrse 

AFRI368 01M 

AMST110 01M 

FOLK230 01M 

ANTH151 01M 

ANTH230 01M 

ANTH302 01M 

ANTH440 01M 

ANTH499 01M 

ART 251 01M 

ART 551 01M 

COMM224 01M 

COMM464 01M 

COMM629 01M 

DRAM284 01M 

DRAM300 01M 

ENGL225 01M 

ENGL369 01M 

ENGL444 01M 

ECON468 01M 

ENST220 01M 

EXSS273 01M 

HIST107 01M 

HIST110 01M 

HIST130 01M 

HIST140 01M 

HIST378 01M 

JOMC376 01M 

LING145 01M 

LING302 01M 

MASC220 01M 

PHIL145 01M 

PLAN499 01M 

PLCY101 01M 

POLI100 01M 

POLI432 01M 

PSYC245 01M 

Title 

POL PROTEST & CONFLICT 

NATIVE NORTH AMERICA 

NATIVE AMERICAN CULTURES 

FOOD AND CULTURE 

NATIVE AMERICAN CULTURES 

LANGUAGE AND POWER 

GENDER AND CULTURE 

EXP COURSE ANTH IV 

ISLAMIC ART: CALIPHATE 

INTRO MUSEUM STUDIES 

INTRO GENDER COMMUNICAT 

PERFORMANCE COMP 

TOP INTER/ORG COMM 

STD DRAM THRY/CRISM 

DIRECTING 

SHAKESPEARE 

AFAM LIT 1970-PRESENT 

AM LIT 1860-1900-ISSUES 

SOV/POSTSOV EC SYS 

NC ESTUARIES 

RESEARCH IN EXSS 

MEDIEVAL HISTORY 

NATIVE NORTH AMERICA 

20TH CENTURY AFRICA 

THE WORLD SINCE 1945 

SLAVERY AND PLACE 

SPORTS MKTG & ADV 

LANGUAGE COMMUNICAT 

LANGUAGE AND POWER 

NC ESTUARIES 

LANGUAGE COMMUNICAT 

EXPERIMENTAL UNDERGRAD 

MAKING PUBLIC POLICY 

INTRO TO GOVT IN US 

COMPARATIVE TOLERANCE 

ABNORMAL PSYCHOLOGY 

Class num Enrollment 

2174 9 

2739 3 

3072 2 

2186 25 

2188 3 

3079 4 

2189 5 

2192 15 

2525 12 

2526 18 

1801 10 

1821 3 

2737 5 

1049 12 

1050 12 

1079 29 

1081 9 

2009 13 

2573 23 

1086 6 

2544 25 

2080 9 

2909 7 

2076 9 

2078 16 

2081 15 

2740 19 

3077 4 

3078 5 

1084 7 

1269 15 

2417 8 

2150 7 

1455 15 

1456 14 

1012 17 

Page 1 



MAYMESTER COURSE LIST FINAL 

PSYC 

PWAD 

ROML 

ROML 

ROML 

ROML 

ROML 

ROML 

WMST 

WMST 

PSYC500 01M 

PWAD101 01M 

FREN398 01M 

ITAL398 01M 

SPAN255 01M 

SPAN293 01M 

SPAN310 01M 

SPAN398 01M 

WMST224 01M 

WMST302 01M 

DEVEL PSYCHOPATHOLOGY 
MAKING PUBLIC POLICY 
UNDERG SEM FREN LIT 

UG SMNR IN ITAL 
CONVERSATION I 
SPANISH SERVICE LEARNING 
CONVERSATION II 
UNDERGR SEM LITERATURE 

INTRO GENDER COMMUNICAT 
LANGUAGE AND POWER 

1011 30 

3104 3 

2369 12 

2373 3 

2385 13 

2389 3 

2391 7 

2396 5 

2690 1 

3080 4 

Page 2 



From: 

Sent: 

To: 

Subject: 

Carolina Alumni Review <car@unc.edu> 

Tuesday, May 24, 2011 4:46 PM 

Gore, Travis <stgore@email.unc.edu> 

The Carolina Alumni Review and you 

MAY/JUNE 2011 [ VOL. lOO NO. 3 

Dear Reader, 

A fbw weeks ago, you should have received the current issue of the Carolina Alumni Review. The magazine staff would like 

to know: What did yon think? 

Yon are part of a small group of the G~%k’s lif~ members, selected at random, who we’re asking to participate in an online 

survey. 

Let’s be honest: I know you’re busy, espedally this time of year. I’m especially grateN1 when readers can spare a %w 

minutes to share thoughts about the Review. And understandably, if yon don’t have time now but would be interested in 

helping in a future survey, just let me know (regina_olNer@uncoedu) - I’ll add yon to a Ntnre list. We conduct these after 

each issue of the magazine. 

All sms~ey entries are anonymous, and the feedback is invaluable - we get ideas %r stories, new perspectNe on subjects 

we’ve covered - even help updating addresses (just be sure to include contact intb if yon didn’t receive an issue so we can 

remedy that). 

Here is a link to the survey: 

http://wwwosurveymonkeyocom/s/SWSM6T7 

It will remain active until the end of the day June 30. 

As thanks, you can enter your name in a drawing %r a $5o Johnny T-shirt gift certificate. More about that at the end of the 

survey. 

Didn’t receive this issue yet? Please e-mail me (regina_oliver@unc.edu), and I’ll get a replacement copy out to you right 

away. 

Best wishes, 

Regina Oliver 

Editor 

regina_oliver@unc.edu 

PRIVACY POLICY: The G~%~ does not sell infbrmation about yon, including your e-mail address, to anyone fbr any 



purpose° If you suspect that your information has been misused, please let us know- by sending an e-mail to: 

gaa-online@unc.edu and include your full name, address and class year or use this link to manage your email settings. 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Driv-e 

Chapel Hill, N.C. 27514 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, May 24, 2011 5:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Please Print and call me 

Fall-7 - POSTING.docx 

Hi Travis, 

Can you please print 2 copies of this and give me a call ASAP? 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, May 24, 2011 6:31 PM 

Janken, Kenneth R <krj anken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Information Technology person for the department 

I advise people in my departments to list OASIS, which is the IT support for the College of Arts & Sciences (and the group 

that James McHale works for). 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Janken, Kenneth R 
Sent: Tuesday, May 24, 2011 6:18 PM 
To: Gore, Travis; Buell, Agatha 
Subject: Information Technology person for the department 

Dear Agatha and Travis, 

Who is the IT person for the department who can consult with me concerning securing data for my research? 
The Institutional Review Board requires that I have someone who can serve in this capacity. 

This information is necessary for me to get IRB approval, so I need the answer in kind of a hurry. I’m sending 
this to both of you, because I do not know whether Agatha will be able to answer this question before she goes 
on vacation. 

Thanks! 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 



Click on a link for information about my publications: 

Ravford W. Logan and the Dilemma of the African-American Intellectual: 
http ://www.umass.edu/umpre ss/spr 97/ianken.html 

Walter White, Mr. NAACP: 
http ://uncpre ss.unc.edu/books/T-8059 .html 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, May 24, 2011 6:33 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Tomorrow & Phone 

Thanks Travis! 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, May 24, 2011 5:43 PM 
To: Buell, Agatha 
Subject: RE: Tomorrow & Phone 

Hi Agatha, 

The phone should be working now. I did a test from my cell phone and it rings loud and clear now. Sure, I can deliver 
the packet in the morning! 

Thanks, 
Travis 

From: Buell, Agatha 
Sent: Tuesday, May 24, 2011 5:33 PM 
To: Gore, Travis 
Subject: Tomorrow & Phone 

Hi Travis, 
Please try to fix the phone - you are hard to get in touch with! 

I am going to leave you a packet of info that needs to be taken to the ISSS office (in the Global/GEC building) on 

Wednesday morning by lO:30am. Are you available to do that? 

l willleavethe packet on yourdeskin a very obvious placetonight ortomorrow morning. 

Thanks! 
Agatha 

Agatha Buell 



Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, May 24, 2011 7:38 PM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] ACTION NEEDED: Health insurance has changed 

Dear All, 

The annual enrollment for Health Insurance has changed this year. YOU MUST TAKE ACTION prior to JUNE 8th. 

Specifically, if you do not take action you will be automatically enrolled n the "70/30" plan which requires you to pay a 

larger portion of your paycheck for your health insurance. If you meet the criteria set forth in the registration you can 

elect the "80/20" plan which has lower (or no) employee contribution requirements. 

Enroll here: http://hr.unc.edu/benefits/benefits-enrollment/CCM3 027450 (login with your ONYEN and password) 

Additional Information about coverage is here: http://shpnc.org/hbr-enrollment-matls/ae-kit-2011.pdf 

Since I will be on vacation, if you have questions, please contact our Benefits Consultant in OHR, Danna Richards, at (919) 

843-8352, danna richards(~unc.edu. 

If you have already enrolled this month, good work! 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-Americax~ Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: st~ore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29212253 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29212253-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Wednesday, May 25, 2011 6:50 AM 

Gore, Travis <stgore@email.unc.edu> 

AFAM 101 EXAM 

Examl01.doc 

Travis, just in case I am not there by 10, this is the exam for my student who will be coming in at 10 today (Monday.) 
He has until 1PM to complete the exam. If he finishes while you are at lunch, please have him put it under my office 

door. Thanks much. -Reg 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Wednesday, May 25,2011 4:59 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Last Friday BBQ This Friday (5/27) from 11:30-1:30ish 

Dear Friends of OASIS, 

We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (5/27) from 11:30-1:30ish 

and will be held between Howell Hall and Davie (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. hear 

rumors that Andy is going to make a batch of his world-famous ribs. :) 

We hope to see many of you there. Please pass this onto others in your departments. 

~Jeff 

Jeff VanDrimmelen MA, CMBA 

Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 

Chapel Hill, NC 27599-3056 

(Direct Line) 

Check my calendar and chat with me - httD~//oasis.anc.edu/jaeoD[e,/jeff 

Create your own free webspace here at UNC at httD://weboanc.eda. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance 

please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc.edu> 

Wednesday, May 25, 2011 6:32 PM 

Gore, Travis <stgore@email.unc.edu>; Budihardjo, Maya Kimberley 
<mbudihar@email.unc.edu> 

FW: Invitation for you from Sherry Sparks and Kristi Kremer 

Dept Managers Lunch Invitation Final.docx 

Feel free to go to this, if you would like to~ 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of Af?ican & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

Universi~ of No~h Carolina 
Chapel Hill, NC 27599 
p. 9!9.962.2788 
£ 919.962.5824 

From: Sparks, Sherry 
Sent: Wednesday, May 25, 2011 12:13 PM 
To: Brooks, Abigail; Kent, Adam S; Buell, Agatha; Schwarz, Anne C; Davis, Barbara Taylor; Stolle, Carrie K; Abernathy, Christine; 
Weaver, Cinnamon S; Edwards, Deborah W; McDaniel, Dennise P; Moffitt-Johnson, Elizabeth N; Henry, Gayle B; McPherson, Holly 
M; Toscher, Hope; Strickland, Jamie Linens; Bukenya, Judith N; Carvalho, Julia; Sardi, Karen L; Coble, Katrina; Hales, Ken; Miles, 
Kimberly Evette; Scales, Kimberly G; Comer, Linda Yates; Fulenwider, C. Lindsay; Woods, Margaret W; Fholer, Marie A; 
Richardson, Mark; Jones, Mary J; Wolcott, Melissa Henson; Smith, Michael; Salaam, Nadera; Ray, Nancy L; Stokes, Pamela D; 
Neville, Patriea D; Craig-Schwarz, Rhonda L.; Inman, Rhonda L; Hyde, Ruth F; McIver, Samelia; Wilcox, Sandy; Eubanks, 
Shannon G; Williams, Shaundria Latrice; Garner, Shirlene M; Williams, Susan Staples; Pope, Tonya (Tonya_Pope@unc.edu); 
Stone, Theresa; Bernhardt, Valerie M; Morgan, Victoria S; Berg, Vilma Gabriele 

Cc: Bisese, Anne 
Subject: Invitation for you from Sherry Sparks and Kristi Kremer 
Importance: High 

Hi, 

Just one last reminder that you are invited to our meeting and luncheon session. If you have rsvp’d please disregard this 

message; we are looking forward to meeting you. If you have not rsvp’d please let us know if will be able to attend or not. We 

would love to meet you in person and have lunch together. 

The date and times are on the invitation attached. Please rsvp to Anne Bisese, she is cc’d above. 

We are looking forward to this occasion and hope that you are too. 

Thank you, 

Sherry Sparks 

Payroll Coordinator 

The William and Ida Friday Center for Continuing Education 

UNC- Chapel Hill 

Phone: 919-962-5731 

Fax: 919-962-5549 

Email: sherrysparks@unc.edu 



Friday, June 3, 11:00-1:00 
Friday Center for Continuing Education 

Discussion, 11:00-12:00, 
Topics: 

Sunflower Room 

Coordination of the course and instructor selection 
process and communicating with department chairs 
"Inviting" Sherry and Kristi through EPA Web 
Use of the CE form 
Issues from the department perspective- what’s on your 
minds? 

Buffet Lunch, 12:00-1:00, Trillium Room 

Please RSVP to Anne Bisese, 
abisese             ,962-2645, by May 26. 

We would love to meet you and we hope you’ll join us for some 
open discussion about important topics and a great lunch. 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 

Thursday, May 26, 2011 6:37 AM 

Gore, Travis <stgore@email.unc. edu> 

Commencement coverage/Carolina gets social/Blackstone gift boosts RTP entrepreneurs - 
May FYI Carolina 

Having trouble view ng this email? Read it in your browser, 

FYI 
NEY~fS FOR ALUMNI, PARENTS AND FRIENDS 

MAY 2011 

Carolina’s newest graduates went out in style during the traditional Kenan Stadium ceremony. Undergraduates wore a new 
true Carolina blue robe designed by Alexander Julian, UNC Class of ’70 and an award-winning colorist and fashion 
designer. They heard remarks from Edward Wilson, a Pulitzer Prize-winning author, who offered warnings about the 
Earth’s future and advice. Click here to see highlights including a 30-second time-lapse video. 

h~ their Own %~ords: 

Unde~ograd Researchers 

In this video, six undergraduates 
who immersed themselves in 
research describe their 
experiences. They majored in 
different disciplines, worked in 
laboratories, spent time talking with 
North Carolinians or sweated over 
field research. 

Media Progle 

From Twitter to Facebook to Vimeo 
and YouTube, Carolina creates 
compelling content to keep you in 
touch with Chapel Hill. The 
homepage has a link where you 
can access all official socal media 
accounts. Also check out the 
General Alumni Association’s UNC 
Moble App. 

UNC-Ied study sigmas NBC spotlights National 



majo~~ pPogeess i~ A~DS 

A UNC-led study has made a major 
discovery in efforts to halt the 
spread of HIV, which causes AIDS. 
The international clinical trial found 
that treating HIV-infected 
individuals while their immune 
systems are still strong reduces the 
risk of their sexual partners 
contracting the virus. 

{7~4]ege Advis~g Co~°ps 

NBC Nightly News featured the 
National College Advising Corps 
based at Carolina in its "Making a 
Difference" feature. Thanks to the 
life-changing advice of UNC 
graduates, high school students are 
becoming the first in their families 
to go to college. 

Academy offA~s & Seie~ees 

Jacquelyn Dowd Hall, the Julia 
Cherry Spruill Professor of History, 
has been elected a fellow in the 
American Academy of Arts and 
Sciences, one of the nation’s most 
prestigious honorary societies. The 
pioneering scholar is founding 
director of the Southern Oral 
History Program. 

Aerotropi4~s: A wol’Id- 

cha~gh~g ~dea 

An "aerotropolis" is what John 
Kasarda calls a city built around an 
airport instead of the other way 
around. In a nod to his research, 
Time named the "aerotropolis" one 
of "10 ideas that will change the 
world." Watch a v~deo about 
Kasarda’s research and new book. 

Blacksto~e gi~ to bolste~~ 

RTP er~t ~0ep~0e~e~ps 

The glackstone Charitable 

Foundation, the Center for 
Entrepreneurial Development and 
Triangle universities- UNC, Duke, 
NC State and NC Central- 
launched an effort to help the 
Research Triangle create a network 
of entrepreneurial assistance 
similar to those in Silicon Valley 
and the Boston Corridor. 

Move State B~dget C{~ts 

The General Assembly continues 
working through a multi-billion- 
dollar shortfall for fiscal 2011-13. 
Anticipating significant reductions, 
Chancellor Holden Thorp decided 
in January to make $26 million in 
permanent cuts, effective July 1. 
However, additional reductions are 
inevitable. 

FYI Carolina Online is fer alumni, parents of current students and friends of the Un versty. Through ths free service~ the Office of Un versty Relat ons 
shares nformat on about people events and ssues at Carolina To ask quest ons or share comments e-mail FYICarolina@unc.edu~ telephone (919) 
9628593 or write, Office of Un versty Commun cations 210 Pttsboro St Chapel Hll NC 27599o6210 

If you don’t want to receive these emals in the future, unsubscdbe here. 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Thursday, May 26, 2011 7:07 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Battle Hall interior painting 

You’re welcome and thank you for forwarding the email you received about painting. I think I will have to contact them to get a 
formal invoice. 
Thanks, 
Haemn 

..... Original Message ..... 
From: Gore, Travis 
Sent: Wednesday, May 25,2011 4:04 PM 
To: Miller, Haeran 
Subject: FW: Battle Hall interior painting 

Hi Haeran, 

Thanks for your note and I told Julius for you! 
painting. 

Thanks ! 

Sorry your computer was having problems. Below is the email they sent me about 

Travis 

From:       @nc.rr.com [ _    @nc.rr.com] 
Sent: Friday, May 20, 2011 4:07 PM 
To: Gore, Travis 
Subject: Battle Hall interior painting 

Painting as per contract ....... $3,240.00 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Thursday, May 26, 2011 2:42 PM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 11125686; Opened; MOVE 

The following work request has been opened in the work management system. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS GORE 
Requested .................. 05/26/2011 14:36:21 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 11125686 
Description ................ MOVE 

Please reference the above WRN for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Meg Tuomala <mtuomala@email.unc.edu> 

Thursday, May 26, 2011 2:42 PM 

Gore, Travis <stgore@email.unc.edu> 

Announcing "For the Record"-- a UARMS blog 

Dear colleagues, 

University Archives and Records Management (UARMS) staff is pleased to announce the launch of"For the 
Record," our new blog. We look forward to using it as a space to share content with you and make 
announcements regarding our services. 

Expect posts from UARMS staff, students, and friends on diverse topics such as 

¯ University history, 
¯ records management, 
¯ interesting finds from the Archives, and 
¯ archives-related news and events. 

Take a look at the blog at http://www.lib.unc.edu/blogs/uarms/if you wish, and let us know if you have any 
tips, suggestions, or other comments! 

Thanks, 

Meg 

P.S.-- We are still in the process of reviewing the campus-wide general records retention schedule with the 
Dept. of Cultural Resources and awaiting final approval. We thank you for your continued patience. 

Meg Tuomala 

Records Services Archivist 

University Archives and Records Management Services 

Wilson Special Collections Library, CB 3926 

University of North Carolina at Chapel Hill Chapel Hill, NC 27514-8890 

(919) 962-6402 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, May 26, 2011 3:16 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Shi, Fang <fshi@email.unc.edu>; Coleman, Gina <ginacoleman@unc.edu>; Kelly, 
Roberta Anne <rakelly@email.unc.edu>; Duncan, Heather M 
<hmduncan@email.unc.edu>; Decosta, Senora R <senora@unc.edu> 
RE: (course_scheduling_officers] Summer 2011 Permanent Record of Classes (PRC) 

All, 
I thought I would add a bit more to Roberta’s email below. 

In the past we have run separate Permanent Record of Courses for the Summer based on the SS1 and SS2 terms 
and we would lock depts, out of the system based on those terms. Since Summer is all one term we are having 
some challenges locking depts, out for just these sessions. 

I will be locking depts, out of all sessions at the end of the day on ]uly ist. We will now be running one PRC for 

the entire Summer term on July 5th (because of the holiday weekend). 

All of this means that depts, will technically have access to make changes to SSM, SS1 classes until July ist. We ask 

that you please do not make changes to enrollment figures, etc for these sessions. However, you will still have 
access to make changes to instructors and grading access as we draw closer to grading for these sessions so you 

will not need to request these changes through the scheduling team. 

Please do not hesitate to contact us should you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor(h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 

From: Kelly, Roberta Anne [mailto:rakelly@email.unc.edu] 
Sent: Thursday, May 26, 2011 2:52 PM 
To: departmental course scheduling officers 
(:c: Shi, Fang; Coleman, Gina; Townley-Tilson, Karla A 
Subject: [course_scheduling_officers] Summer 2011 Permanent Record of Classes (PRC) 

All, 

Just to confirm, we will be running a single PRC for summer 2011 on 7/2/11. 

Roberta 



Roberta A. Kelly, Ed.D. 

Associate University Registrar for Registration and Scheduling 

Office of the University Registrar 

UNC Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-9840 

Fax- 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:mcclurek@email.unc.edu">mcclurek@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29224742- 
33670416. ca 1 c660bc951 d9996044b0ec5 eeca3 e8@listserv.unc, edu">leave-29224742- 
33670416. ca 1 c660bc951 d9996044b0ec5 eeca3 e8@listserv.unc, edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29224903- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29224903- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Friday, May 27, 2011 3:50 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] ABDIAS DO NASCIMENTO (1914 - 2011) 

Colleagues: 
This is a nice tribute to Abdias do Nascimento, a renowned Afro-Brazilian scholar, activist, politician, and artist. 

Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

~:iiwww~m~c~ed~/dcptsi~ria~am 

From: H-NET Discussion List for African American Studies [H-AFRO-AM@H-NET.MSU.EDU] on behalf of Abdul Alkalimat 

[mcworter@ILLINOIS.EDU] 
Sent: Friday, May 27, 2011 2:35 PM 

To: H-AFRO-AM@H-NET.MSU.EDU 
Subject: ABDIAS DO NASCIMENTO (1914 - 2011) 

From: masante@temple.edu 

In Memoriam for Abdias do Nascimento 1914- -2011" 

Seven years ago I went to Rio de Janeiro to speak on the occasion of 
Abdias do Nascimento’s 90th birthday. He repaid the honor by coming to 
my 65th birthday symposium three years ago at the age of 94. It was an 
emotional meeting captured on camera as I cried like a baby that this 
great man had come to Philadelphia for the occasion of my birthday. So 
today I pay homage to this brother genius who has cherished our history 
and culture and who has made the life and struggle of the African 
Brazilian people his personal mission. And yet I know that the 
imperishability of his career, the elevated nature of his commitment to 
humanity, the sacred ceremony of his love for the *orishas*, and his 
devotion to art and literature mark him as one of the greatest humans of 
his time. Indeed, I have been struck by the way he managed to carve out 
his persona in the midst of a multitude of illusions, images, and 
situations. 

It is rare for a human being, without the control of the media and its 
popular diversions, to rise above all of the noise of his or her time 
and stand out as a unique human being. 

Abdias do Nascimento defended the oppressed, advanced creativity, 
sought human community and made our lives better by his art, reason, 
emotion, and laughter. I danced with him when he was in Buffalo and I 
ate his Brazilian dishes when he lived as an expatriate. 



For nearly forty years Abdias was my teacher. That is why when I 
received the news of his transition there was nothing more for me than 
to write in my own voice about the works of this marvelous man. Abdias 
was Brazilian, but he belonged to the African world. We claimed him in 
the United States; they claimed him in Mexico; he was claimed in 
Nigeria; they spoke of him as belonging to them in Ghana; the Angolans 
and Mozambicans called his name fondly as one of theirs. All over the 
African world his name was written in the bosom of the people. Abdias’ 
name must be included among the most eminent of Africans, alongside 
those of Mandela, Kwame Nkmmah, Malcolm X, and Cheikh Anta Diop. Brazil 
has been alert enough to honor him in a way that projects Brazil into 
leadership in the African world. 

I met Abdias do Nascimento, son of Brazil, son of Africa, son of the 
world, when I took a professorship at the State University of New York 
in Buffalo in 1973. One could not miss his grand character, his immense 
popularity as a professor, and his enormous smile. When I stood in his 
presence I knew even at that time that I was in the presence of 
magnificence. What is it to be warmed by the sun but to feel a sentiment 
of comfort and security that everything will be allright now that you 
are touched by the radiance of its brightness. 

All people, in every country and of every nation, have identified 
individuals who deserve to be celebrated and praised for the work that 
they are doing and have done. The names of Toussaint L’Ouverture, 
Dessalines, Nat Turner, Harriet Tubman, Amenitoshaka, Yanga, and a 
thousand others sing out from the panoply of heaven in witness to 
Abdias’ life. 

We elevate ourselves and commemorate the illustrious creativity of our 
most shining star when we bathe in Nascimento’s halo.. If you call it 
self-love, because we celebrate ourselves when we celebrate the best of 
us, then it is a type of self-love that makes us honor a sharp mind and 
a constant activist. Whatever our attributes, our desires, our ambitions 
for ourselves and the world they all come together in the character of 
Abdias, a monument of brilliance, and an icon of victory. 

In my judgment there has never lived an African in the Americas with a 
more instinctive understanding of the nature of our African culture. In 
that, Nascimento was alone, among the likes of Malcolm X, Frederick 
Douglass, Aime Cesaire, Leon Damas, Martin Luther King, Jr., Paul 
Robeson, Jacques Roumain, Nicolas Guillen, and Langston Hughes. No male 
leader has captured the essence of our history and culture so plainly 
and powerfully as Nascimento. Of course, we know that Katherine Dunham, 
Pearl Primus, Zora Neale Hurston, and other women, may have been much 
more attuned to the intricacies of culture than many men. However, 
Nascimento brought his strong passions to his love for our culture and 
our creativity. This was one of his greatest gifts to us. When I have 
seen him talk at Lagos, in Washington, in New York, and other places I 
always left his presence thinking that there was no need to worry 
because Nascimento knew that we walked the way of a revitalized 
world and with his leadership we could truly find ourselves. 

Abdias do Nascimento was not only a major force in African Brazilian 
culture and politics; he was a world figure who started his career in 
the 1930s. When he founded the Black Experimental Theater in 1944 he 
immersed himself in every aspect of the history and life of the African 
in Brazil. But he wanted to know more, to do more, and therefore his 
interests expanded to other countries where blacks lived as he made 
alliances with the writers, artists, and intellectuals in other South 
American countries. Soon he was to take his wisdom, dramatic arts, and 
cultural knowledge and practice to North America where he made a 
significant impact on the African community in the United States. But 
his first love was always his Brazilian family, his community, his 
people who had been so violated by history and circumstances 



that they had often forgotten their own history and their own need to 
gain their victory over the degradation of the West. 

Abdias’ life is the victory. 

I believe that Africa spoke to him like an oracle. Why do I believe 
this? If a continent could speak, if it had its voice, it would say that 
African Brazilians had to find their way back home in their minds and 
souls. Nascimento heard what the continent wished to say. He interpreted 
the voice of the continent through his essays, paintings, and poems. He 
became for thousands of people outside of Brazil the purest voice of the 
African Brazilian. In this, we were lucky. Yes, because Abdias’ voice 
was the dynamic voice at international gatherings of Africans in 
Quagadougou, in Lagos, in Dar es Salaam, in New York, the black people 
of Brazil had an eloquent and dramatic voice on the stage of African 
history. 

What is the place of Nascimento in the African world? If you were to 
look at Nascimento in the continuum of African giants where would you 
put him? How would you articulate his importance to the global 
discourse on the question of African consciousness? In the world of 
ideas we are often confronted with new theories but the enduring quality 
of Abadias’ work is its ability to anticipate every turn, every nuance 
of the African world. 

There is something universal in Nascimento. He traveled to any 
society and was immediately at home. He was Nigerian, Senegalese, North 
American, but he was really Brazilian. Actually, it was the human 
quality that made him so much a part of the rest of the world. He did 
not come with the calling cards of capitalism, imperialism, or 
globalization. Rather Nascimento approached the world with human rights, 
equality, and mutual respect for all cultures. 

He was our champion. There was no one in Brazil or the United States 
like him. His spirit stood out from the pack, undaunted, unbowed, and 
straightforward. 

Who was Abdias do Nascimento? Asked a young Salvadorean. He was a 
playwright and dramatist, said one who had read and seen *Sortilege.* 
This play which Nascimento wrote and produced at the Black Experimental 
Theater in Rio de Janeiro in the 1940s "as an exigency of the lamentable 
situation in which black people found themselves in Brazilian society" 
(Nascimento, *Sortilege,* Chicago: Third World Press, 1978, p. 1) is 
still seen as one of the most creative works ever done on the modern 
stage. Indeed, the theater itself was a center for the affirmation of 
African cultural values, and in that regard, it was an institution that 
forced a progressive stand in relationship to the condition of the 
people. So it is true that Nascimento was a dramatist. But who is 
Abdias do Nascimento? 

He was a poet, said a young lady from Sao Paulo. This son of Dona Josina 
Georgina and Jose Ferreira do Nascimento was the author of *Axes Do 
Sangue E Da Esperancs*, orikis. Yes, he was a great poet, one who 
memorialized the orishas*: Exu, Ogum, Yemanja, Oya, Shango, Oshun, 
Obatala, Ochosi*. He named and honored his parents, his wife, the women 
in his life, his children, his comrades, and his close friends. He was a 
poet who celebrated the iconic value of Ausar and Auset. He was one who 
elevated the masses of Angola, South Africa, and Mozambique and in his 
poetry willed them to overthrow oppression. But who was Abdias do 
Nascimento? 

He was a historian who chronicled his own time. Nascimento was always an 
advocate for African Brazilians. He wrote *Sitiado em Lagos* and *Povo 
Negro * as political history and as political philosophy. But these were 
only two of the more than 30 publications of this artist who was a man 



of science, this social scientist and historian who was a creative 
artist, this chronicler who reached back and found in our past the 
necessary principles for our future. Perhaps *Mixture or Massacre: 
Essays in the Genocide of a Black People* was one of the most 
penetrating works ever done on racial politics in Brazil. It introduced 
Nascimento to the North American audience as a thinker with a passion 
for truth. We are presented with the heroes of Brazilian history: Luis 
Gama, Jose do Patricinio, Joao Candido, and Luisa Mahin. There were 
others and Nascimento never tired of telling the world about them and 
the heroic deeds they did in the interest of black freedom. 
Protests against discrimination in employment, housing, schooling, 
hotels, the military and diplomatic services, fueled Nascimento’s 
eagerness to become a voice for the people without a voice. So, who was 
Nascimento? He was a political leader, a force for social justice and 
peace, a senator and a minister. 

Who was this man born in Franca, Sao Paulo on March 14, 1914? 

If we write the history of resistance to oppression in Brazil we must 
write the names of Abdias do Nascimento, Leila Gonzales, Guerreiro 
Ramos, and Nelson Rodrigues as compatriots in the struggle for cultural, 
psychological, and economic liberation for the African Brazilian people. 
Nascimento headed the list. 

Nascimento claimed the history of the African Brazilian people when he 
took the *Quilombos* and made them models of an African Brazilian 
response to the human condition. This was an Afrocentric thrust into the 
meaning of our presence in the Americas. It was a statement, a position, 
a proposition of resistance and victory. He taught us that the 
Portuguese and Spanish slave owneers were just as harsh, just as brutal, 
and just as wicked as the English enslavers. 

The magnificent literary and artistic career of Nascimento remains the 
standard by which we will always compare geniuses. My big brother, and 
dear friend, stood with and by Wole Soyinka, C. L. R. James, Maulana 
Karenga, Paulo Freire, John Henrik Clarke, Leila Gonzales, Rodrigo 
Alves, and Guerreiro Ramos. They are some of the key figures in the 
resurgence of Africa, but Nascimento is not lost in that list of greatness. 

If I were asked to name a great artist, Nascimento would come to my 
mind. If I were asked to identify a man who dedicated his life to the 
liberation of the oppressed, I would have to put Nascimento on the list 
of names at the very top. If I were asked to name a great creative 
dramatist and founder of theatre, no one would come before the name of 
Nascimento.. 

What Abdias taught was that we carry our own weight. There is no 
universality that obliterates our identity; true universality builds 
upon identity until it incorporates all identities. Only in this way do 
we find our own singularity. When I think of the rise of African 
consciousness in the world, I think, of course, of the Negritude poets, 
of Bantu Steve Biko, of Manlana Karenga and Kawaida philosophy, and the 
apostle of *Quilombismo*, Abdias do Nascimento.. 

I did not arrive at the conclusion that it was necessary for all 
Africans everywhere to have a sense of agency without the advise, the 
knowledge, and the encourage of those who had already claimed African 
consciousness. Abdias do Nascimento demonstrated to us that it was 
essential to have a cultural revolution before there could be a moral 
revolution. Indeed, in his writings Abdias was the Shaka and the Zumbi 
of the most important truths in the world. 

Hotep to the Almighty whose name is sometimes Ptah, Ra, Atum, and Amen. 

Hotep to the *orishas* Eshu, Obatala, Ogun, Ochosi, Shan~o, Yemanja, and 



Oshun. 

Hotep to the great ancestors of Palmares! 

Hotep, Abdias do Nascimento, eternal spirit of African resistance and 
victory ! 

Axd! 

Molefi Kete Asante 
-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~p:i/lis~samc.ed~A~?id-32361534.dlgc27ea4325cf~39a9456d99719bcb&n-T&~-afriafam&o 29231324, or send a 

blank email to leave-29231324-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Friday,            7:13 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: UNC’s One of Ten Students in the Nation Named Gilder 
Lehrman History Scholar 

From: Hildebrand, Reginald F 
Sent: Friday, 9:39 PM 
To: Gore, Travis 
Subject: UNC’s One of Ten Students in the Nation Named Gilder Lehrman History Scholar 

Dear Colleagues, I thought that you would be interested to know that, 
student selected from across the nation to be a Gilder Lehrman Scholar. 

was one of ten 

All the Best, -Reg 

From: Press [mailto:press@gilderlehrman.org] 
Sent: Tuesday, 3:22 PM 
To: cascott@email.unc.edu 
Subject: The University of North Carolina at Chapel Hill’s One of Ten Students in the Nation Named Gilder 
Lehrman History Scholar 

T G i t D E R L E H RM A N 
iNSTITUTE ~[ A;/ERICAN I!iS~OR~ 

FOR IMMEDIATE RELEASE 
CONTACT: ChelseaVan der Gaag 

The Gilder Lehrman Institute of American History 
Office: 646-366-9666 xl 1 
vandergaag~gilderlehrman, org 

The University of North Carolina at Chapel Hill’s 
Named Gilder Lehrman History Scholar 

One of Ten Students in the Nation 

NEW YORK, NY                            a rising senior at The University of North Carolina at Chapel 
Hill in Chapel Hill, North Carolina, of Charlotte, North Carolina, has been named to the     Gilder Lehrman 
History Scholars Program. One often students in the nation selected for this prestigious scholarship, will 
participate in a five-week intensive history research program in New York City this summer. 

The Gilder Lehrman History Scholars Program identifies and supports the top undergraduate maj ors in 
American history across the country. Recipients of the five-week scholarship develop primary source research 
proj ects using rare, unpublished historical documents in the Gilder Lehrman Collection on the founding era, 
slavery and abolition, or the Civil War. History Scholars meet and study in small seminars led by distinguished 
historians. In past years, seminars have been led by renowned professors such as David Blight, Eric Foner, and 
Carol Berkin. The students also receive behind-the-scenes tours of rare archives at such iconic New York 
institutions as the New-York Historical Society, the New York Public Library, and the Metropolitan Museum of 
Art. 



Since 2003, more than 400 college sophomores and juniors have been named to the Gilder Lehrman History 
Scholars Program, and many have gone on to pursue graduate studies at leading universities including 
Cambridge, Columbia, Harvard, Oxford, UCLA, the University of Michigan, and Yale. This year, ten students 
have received five-week history scholarships and thirty have been awarded scholarships for a one-week 
program. To find out more, visit http://www.gildeflehrman.org/education/hs overview.php. 

Founded in 1994, the Gilder Lehrman Institute of American History is a nonprofit organization improving and 
enriching American history education through a wide range of programs and resources for students, teachers, 
scholars, and history enthusiasts throughout the nation. In addition to its History Scholars Program for college 
undergraduates, Gilder Lehrman creates and works closely with history-focused schools; organizes summer 
seminars and development programs for teachers; produces print and digital publications and traveling 
exhibitions; hosts lectures by eminent historians; administers a History Teacher of the Year Award in every 
state and US territory; and offers national book prizes and fellowships for scholars to work in the Gilder 
Lehrman Collection as well as other renowned archives. Gilder Lehrman hosts www.gildeflehrman.org, serving 
as the gateway to American history online and featuring the quarterly online journal History Now, designed 
specifically for K-12 teachers and students. 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribe click here: httr)://lists.unc.edu/u? 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29231939-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday,            7:14 PM 

Gore, Travis <stgore@email.unc.edu> 

Automatic reply: UNC’s One of Ten Students in the Nation Named Gilder 
Lehrman History Scholar 

Thank you for your email, 
I am          through June 5th. 

If you need more immediate assistance, please contact one of the people below: 
Department of Public Policy - Maya Budihardjo, Student Services Manager - (919) 962-1600 
Department of African & Afro-American Studies - Travis Gore, Student Services Manager - (919) 966-5496 
Accountant for both departments - Haeran Miller - hr~iller@emailoua¢oedu 

Take care, 
Agatha Buell 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, May 31, 2011 2:43 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Ad Astra maintenance - Important 

Our ITS will be restarting the Ad Astra server at 3 pm this afternoon. Please log out of the system before that time. I will 

let you know when you can log in again but it shouldn’t take long.Thanks! 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29247662- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29247662- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

nc.rr.com 

Tuesday, May 31, 2011 2:44 PM 

Gore, Travis <stgore@email.unc.edu> 
Atlantis to make last shuttle trip to launch pad - MSNBC Articles 

You were asking about this...thought you might enjoy. 
4.~22~ 19&arid- 

Sent from my Verizon Wireless BlackBerry 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carolina Course Evaluations <oira_cce@unc.edu> 

Tuesday, May 31, 2011 5:01 PM 

Carolina Course Evaluations SS 1 Course Selection 

Carolina Course Evaluations Online Schedule Summer 2011.pdf 

Department coordinators are now able to select courses to be evaluated and edit Instructor data for Summer Session 1. 

Visit the course evaluation website at: 

http://oira.unc.edu/carolina-course-evaluations-online.html 

Look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". Click, and 

when prompted, enter your ONYEN and password to get to the instructions for selecting your courses. If your ONYEN 

is rejected or if you have any questions about the process, contact oira cce@unc.edu or 962-1500 for assistance. 

There are two issues that seem to occur more often in summer session courses that we would like to emphasize. 

1) Please let us know if you find that any of your courses are missing from the course list. 

2) Please let us know if any courses have different end dates than the standard sessions. We can adjust the 

evaluation period for these courses if necessary. 

I have attached an updated summer schedule for Carolina Course Evaluations. Please let me know if you have any 

questions. 

Thanks, 

Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 



Carolina Course Evaluations Online: Summer 2011 Schedule 

Maymester 

May 26 Students begin receiving email invitations to complete evaluations. 

May 31 Evaluation site closes. 

June 3 Evaluation reports emailed to instructors and available to department coordinators. 

Summer Session 1 

May 31 - June 3 (Noon) Department coordinators select courses and edit instructor data. 

June 8 Students begin receiving email invitations to complete evaluations. 

June 10 Last day of classes. 

June 13 (Midnight) Evaluation site closes. 

June 20 Evaluation reports emailed to instructors and available to department coordinators. 

Summer Session 2 

June 21 - July 5 (Noon) Department coordinators select courses and edit instructor data. 

July 13 Students begin receiving email invitations to complete evaluations. 

July 19 Last day of classes. 

July 20 (Midnight) Evaluation site closes. 

July 27 Evaluation reports emailed to instructors and available to department coordinators. 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Wednesday, June 1, 2011 10:03 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: sorry for lots of emails.. 

Hi Travis, 
Oh, you went to NY (again)! I’m glad to hear that you had a nice weekend. 

Thanks for letting me know about the mailbox because Vd like to trace it so we will get it soon. 

We will see how fast they will fix the laptop. 

You have a great day! 

Haeran 

From: Gore, Travis 
Sent: Wednesday, June 01, 2011 9:58 AM 
To: Miller, Haeran 
Subject: RE: sorry for lots of emails.. 

Hi Haeran, 

Yes, I had a nice weekend in NY! I got your note this morning. I am sorry you are still having problems with your 
computer. I have not seen the new mailboxes yet. I saw you just tried calling my cellphone but I could not answer 
because I am in a class now so that is why I am emailing you instead. 

Thanks! 
Travis 

From: Miller, Haeran 
Sent: Tuesday, May 31, 2011 8:02 AM 
To: Gore, Travis 
Subject: RE: sorry for lots of emails.. 

Hi Travis, 
Oh, that sounds really good. I’m planning to stay [n the Battle Hall whole day tomorrow again. 

I hope you had a wonderful weekend as well. 

Thank you so much for your help and I will see you tomorrow! 

Haeran 

From: Gore, Travis 
Sent: Friday, May 27, 2011 6:52 PM 

To: Miller, Haeran 
Subject: RE: sorry for lots of emails.. 

Hi Haeran, 

I bought you new batteries and replaced them with the old ones. I also got the Disbursement check and left it in your 
desk drawer. 

Have a nice and long weekend! 



Travis 

From: Miller, Haeran 
Sent: Thursday, May 26, 2011 9:31 AM 
To: Gore, Travis 
Subject: sorry for lots of emails.. 

Hi Travis, 

I’m sorry for extra emails that I copied to you this morning and asking you many favors. 

By the way, there is a check coming from the Disbursement Services to me and they said it was sent the afternoon of 

5/24 through the campus mail. I tried to look for it this morning when I dropped by for the summer school paychecks, 

but I couldn’t find it. Could you ~lease let me know when you see this sometime today? 

Thank you for your help! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

Regester, Charlene B <regester@email.unc.edu> 

Wednesday, June 1, 2011 11:25 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Morning Meeting 

Dear Travis: Yes, I do understand -- hope to see you tomorrow morning between 9:30 and 10 am. Sincerely, Charlene 
Regester 

From." Gore, Travis 
Sent," Wednesday, June 01, 2011 10:28 AM 
To," Regester, Charlene B 
Subject," RE: Morning Meeting 

Hi Dr. Regester, 

I really apologize for not being there and making you come over. Julius needed me to show a film for him at the last 
minute. Plus my power was off this morning so it has been pretty crazy. I will be able to help you tomorrow. 

Thanks, 
Travis 

From: Regester, Charlene B 
Sent: Wednesday, June 01, 2011 10:24 AM 
To," Gore, Travis 
Subject; Morning Meeting 

Dear Travis: I came over to the office this morning around 9:40 to get you to help me with the health form but you were 
not in the office. I will try again tomorrow morning around the same time. Please let me know if you will be in the office 
during this time. Thanks much. Sincerely, Charlene Regester 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Wednesday, June 1, 2011 2:53 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Do you know M Wayne? 

Good! Thanks~ 

Haeran 

From: Gore, Travis 
Sent: Wednesday, June 01, 2011 2:53 PM 
To: Miller, Haeran 
Subject: RE: Do you know M Wayne? 

I will be here!! 

From: Miller, Haeran 
Sent: Wednesday, June 01, 2011 2:28 PM 
To: Gore, Travis 
Subject: RE: Do you know M Wayne? 

That is a really grrrreat news for the other check and I do have to pick it up too. 

Maybe I will drop by the office after work today. That means I will be there between 3:40-3:50p. Will you be there? 

Oh, you’re welcome for the smiling and crying symbols, but you probably cannot draw the crying face because it is 

Korean fonts! @ 

Thanks, Travis for your help and I will see you later! 

Haeran 

From: Gore, Travis 
Sent: Wednesday, June 01, 2011 2:25 PM 
To: Miller, Haeran 
Subject," RE: Do you know M Wayne? 

Thank you for teaching me the smiling and crying symbols! Sure, you can pick up my card. Oh, I do have one more bit 
of good news for you. The other disbursement check came! 

Thanks, 
Travis 

From: Miller, Haeran 
Sent: Wednesday, June 01, 2011 2:22 PM 
To: Gore, Travis 
Subject: RE: Do you know M Wayne? 

Oh, I am glad to know that is the mailboxes! ^__^ (smiling).. 

And, ah, I am sorry to hear that it is not assembled... TFTF (crying...) 

I really hope it is not too hard to assemble. 

By the way, I wil! need your P-card for possible furniture purchase. Agatha said it would be really nice if we can buy 

some pieces for new faculty and I think I wil! go to the store tomorrow. I guess I will drop by sometime to pick up your 

card. 
Thanks for both of the good and bad news! 

Haeran 

From: Gore, Travis 



Sent: Wednesday, June 01, 2011 2:17 PM 
To: Miller, Haeran 
Subject: FW: Do you know M Wayne? 

From: Gore, Travis 
Sent: Wednesday, June 01, 2011 2:16 PM 
To: Gore, Travis 
Subject: RE: Do you know M Wayne? 

Good news and bad news. The good news: it is the mailboxes! The bad news is its not assembled : ( hahah 
I think the person lied to you because he told you it was already put together. Hopefully it will be easy! 

From: Gore, Travis 
Sent: Wednesday, June 01, 2011 1:51 PM 
To: Miller, Haeran 
Subject: RE: Do you know M Wayne? 

ok I will open it and tell you what I find! 

From: Miller, Haeran 
Sent: Wednesday, June 01, 2011 1:42 PM 
To: Gore, Travis 
Subject: RE: Do you know M Wayne? 

Sure, please go ahead and open 

Thanks[ 

Haeran 

From: Gore, Travis 
Sent: Wednesday, June 01, 2011 1:41 PM 
To: Miller, Haeran 
Subject: RE: Do you know M Wayne? 

Hi Haeran, 

I do not know who M Wayne is but when I got back to the office the box was sitting outside the main office door! Should 
I open it? 

Thanks! 

Travis 

From: Miller, Haeran 
Sent: Wednesday, June 01, 2011 11:35 AM 
To: Gore, Travis 
Subject: Do you know M Wayne? 

Hi Travis, 
Do you happened to know who IVI Wayne is? Staples replied to me when I inquired about the mailbox and it was 

delivered to 109 Battle Hall on 5/26 signed by IVI Wayne. I told them I don’t think that person belongs to the 
department and I wonder if you know who this is. 

Thanks!! 

Haeran Miller 



Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

Attach: 

Burton, Nancy (Housekeeping Services) <Nancy.Burton@facilities.unc.edu> 

Wednesday, June 1, 2011 3:52 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Damages Form 

20110601154347856.pdf 

Please sign and fax back to me at 962-4638. 

Thanks 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:scmmer ] 
Sent: Wednesday, June 01, 2011 3:44 PM 
To: Burton, Nancy (Housekeeping Services) 
Subject: 

This E-mail was sent from "R10601" (Aficio MP 3500). 

Scan Date: 06.01.2011 15:43:47 (-0400) 
Queries to: scanner@unc.edu 



THE UNIVERSITY OF NORTH CAROLINA 
AT 

CHAPEL HILL 

Facilities Services 

Heusekeeping 

The University of North Carolina at Chapel Hill 

CB# 1850 

505 West Cameron Ave. 

Chapel Hil!, NC 27599- ] 850 

(9[9) 962-6586 FAX: 1919) 962-~638 

TO: UNC Housekeeping Services, Moving Crew 

Subject: Damages 

The UNC Housekeeping Department offers moving services to the University eommtmity 
at a charge of $29.20 per person per hour for each crew member. In order to provide this 
service, we do not provide insurance to cover accidental damage. If we were to purchase 
damage insurance coverage, we would be required to physically assess each item to be 
moved for condition, scratches, blemishes, and so forth, and retain condition records of 
each assessment. This would be time-consuming and costly for our customers. The 
Housekeeping Department moving crews are very careful with everything that is moved 
and take pride in the quality of their work. But the department can not provide this 
service at this low cost if the department is also required to cover damage or loss as a 
result. 

If you have an item that is particularly important, you should consider contracting 
with a commercial moving finn that provides damage insurance. 
The Coordinator or a knowledgeable representative must be present at the time 
and the location of the move/loans drop offand pick up. 
This form has to be signed and faxed back to the Housekeeping Department 
before your move/loan is conducted. Please sign below to acknowledge your 
agreement that Housekeeping will not be financially responsible for any damage 
or loss either to the building, furniture, and equipment being moved(If your move 
is for the loan of tables/chairs only, the damage reference only refers to 
damage to your building or contents). If a signed copy of this form is not in the 
hands of the moving crew leader prior to his arrival he will not show up for the 
scheduled move. 

~, Aza account number to be charged must be provided at the time of scheduling. 

Department contact: 

Account Number: 

Signattlre: 

Date: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Clemmons, Jason <j clem@email.unc.edu> 

Wednesday, June 1,2011 4:14 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Spring 2012 Honors course offerings 

Honors Course Planning Form.xls; What is an Honors Course at Carolina.pdf 

cc: to departmental course scheduling officers 

Dear Directors of Undergraduate Studies: 

Honors Carolina requests your assistance in identifying all Honors courses that will be taught by your 

department in the Spring 2012 semester. In order to maintain an accurate count of Honors course offerings 

throughout the College of Arts and Sciences, and to ensure that our students are offered a varied selection of 

Honors courses each year, we ask that you complete the attached Honors Course Planning Form and email it 

directly to Jason Clemmons., University Administrative Manager for Honors Carolina, by July 28, 2011. Please 

take note of the information below, as it explains the various types of Honors courses that may be offered and 

gives instructions on how each should be scheduled. 

Honors F rst Year Seminars 
Since a limited number of Honors First Year Seminars may be scheduled each year, Honors Carolina must 

confirm that we are able to accommodate any proposed courses your department wishes to offer. In the event 

that we are unable to grant your department’s request to offer an Honors FYS, we will contact you directly to 

discuss alternate plans. [Please note that this procedure does not supersede any review and/or approval that 

may be necessary by the First Year Seminar Office. Please refer to their web page for more details 

(h ttp://www, un c. edu/[ys/forms/semin arproposal.h tml).] 

Departmental Honors Coarses (’H" coarses) 
Departments are welcome to offer Honors sections of any undergraduate course which has been reviewed and 

approved by the Administrative Boards and/or Curriculum Committee in the College of Arts & Sciences (i.e., any 

course that currently exists in the Course Inventory). The same General Education requirements approved for a 

particular course will apply also to the Honors version of that course. 

Attached to this message is a document entitled, What is an Honors Course at Carolina? which outlines the 

characteristics and expectations of courses carrying the "H" designation. 

Schedaling and Enroll~ent Infor~ation 

¯ Honors FYS and departmental Honors courses should be scheduled via ConnectCarolina by your 

departmental course scheduling officer during the Course Schedule Maintenance period which ends 

Wednesday, August 3, 2011. 

Departmental Honors courses, with the exception of Honors thesis and research courses, should not 

require special permission to register ("Add Consent" flag should be set to "No Consent"). If you feel it is 

necessary to require consent for a particular course, please include an explanation in the "Comments" 

field on the attached form. 

¯ The "Enrollment Capacity" should be at least 24 for all Honors courses. If your department has reason 



to set a lower enrollment, please include an explanation in the "Comments" field on the attached form. 

Requests to offer fewer seats in an Honors First Year Seminar should be directed to the First Year 

Seminar Office. 

¯ The "Wait List Capacity" should be set to 0. Honors course wait lists are maintained in the Honors 

Carolina office (225 Graham Memorial). 

¯ Honors Carolina staff will set Reserve Capacities for all Honors courses prior to the beginning of Spring 

2012 registration. 

If a faculty member in your department is interested in teaching an Honors seminar (an "HNRS" course number) 

which has been taught previously, then that person should contact Jason Clemmons to discuss scheduling 

arrangements. All HNRS courses are scheduled by the Honors Carolina office and have an enrollment capacity of 

24 students. 

Jason Clemmons, University Administrative Manager 

Honors Carolina and The James M. Johnston Center for Undergraduate Excellence 

The University of North Carolina at Chapel Hill 

Campus Bo×35~O I Chapel HilI, NC27599o35~O I T9~9og43o7756 I F9~9o962o~548 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29255914- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29255914- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Honors Course Planning Form None 

Semester: 
Department: 

Director of Undergrad 

Studies/Curriculum Coordinator 
Yes 

Course 

Subject # Section # Title 

Has "H" version of 

Enrollment Registration Prerequisites or course been offered 

Instructor Name Instructor Email Capacity Consent Restrictions previously? Comments 



Dept Consent Instructor Consent 

No 



Please complete and return form to Jason Clemmons, Honors Program (jclem@email.unc.edu) 



What is an Honors Course at Carolina? 

Honors Across the Curriculum 

Honors Carolina offers a changing roster of 100 or more specially-designated courses each 
academic year. The courses are taught by faculty in departments and curricula throughout the 
College of Arts and Sciences and in the professional schools that have undergraduate degree 
programs. Honors courses are offered at a variety of levels, from first year seminars to more 
advanced classes for third-year and fourth-year students. Most Honors courses are designed to 
assist students in fulfilling their general education requirements. 

Faculty teach Honors courses as a part of their normal teaching load. The Honors deans work 
with individual instructors and department scheduling officers to coordinate faculty teaching 
interests with Honors Carolina’s curricular needs. 

Honors courses offer faculty a flexible environment in which to: 

¯ explore innovative approaches to undergraduate teaching 
¯ connect their research interests with the work of the classroom 
¯ develop new uses for instructional technologies 
¯ create co-curricular learning experiences outside the traditional classroom 

Honors Carolina awards course development grants and supplemental funds to encourage such 
creative course design. 

Honors courses that departments intend to offer on a regular basis ordinarily carry a regular 
department course number with an H suffix. Courses that are more experimental or that cross 
disciplinary boundaries may be offered with an HNRS number managed by the Honors Carolina 
office. In all cases, instructors’ home departments receive enrollment credit for Honors courses. 

Honors Carolina students register for Honors courses during a priority registration period. Other 
students who have at least a 3.0 GPA may enroll in Honors courses on a space-available basis 
during the regular registration process. Honors Carolina is committed to the highest standards of 
academic excellence, and to making the rewards of achieving those standards available to all 
students who desire the Honors challenge. 

Characteristics of Honors Courses 

Honors Carolina is a campus-wide enterprise, and for that reason any definition of Honors 
instruction must be flexible enough to accommodate a wide variety of disciplines. The general 
characteristics and obj ectives of Honors courses are as follows: 

Format - Honors courses are ordinarily taught as seminars with enrollments of no more 
than 24 students (limited exceptions are made when appropriate for a particular 
discipline). That intimate learning environment offers students and faculty greater 
opportunities for one-to-one interaction and a chance to delve more deeply into a specific 
topic than might otherwise be possible. 

Revised." 6/1/2011 



Approach - The primary objective of Honors instruction is to immerse undergraduates in 
the work of a research university, to engage them in an active understanding of how 
knowledge and art are created, evaluated, and applied. Honors courses offer students 
regular and sustained opportunities to: 

work with primary sources 
conduct original research 
participate in original creative activity 

Ideally, Honors courses bring multiple disciplinary perspectives to bear on a chosen 
topic. They challenge students to grapple with the complexities of knowledge, and they 
emphasize exploration and discovery over factual assimilation. 

Pedagogy - Honors courses require that students assume significant responsibility for 
their own learning and that of their classmates. The courses offer opportunities for team- 
work as well as independent inquiry, they model and inspire thinking that is original and 
open to risk, and they demand that students meet the highest standards of scholarly rigor 
in expository or creative writing and in public presentation of their art, ideas, and 
discoveries. In many Honors courses, these objectives are met by including in the 
syllabus an individual or team proj ect that constitutes a significant portion of the final 
course grade. 

Honors courses involve more reading, writing, and public speaking than non-Honors 
offerings. The Honors distinction, however, is not simply a matter of quantity. Honors 
courses challenge students to read more complex materials, to wrestle with more intricate 
problems, to reach beyond established understandings, to generate new questions and 
creative techniques, and to produce more sophisticated accounts of their scholarly labors. 

Assessment - The evaluation of student learning is keyed to the primary obj ective of 
Honors instruction; that is, the incorporation of undergraduate students into the 
intellectual life of the research university. To the fullest extent possible, assignments and 
assessment tools mirror the diverse ways that knowledge and art are disseminated and 
appraised in the disciplines. These include (but are not limited to) discursive, critical, 
and synthetic essays; peer review; narrative and proj ect-based research reports; and 
public presentations, exhibitions, and performances. 

Arranging to Teach an Honors Course 

Faculty who wish to teach an Honors course should discuss that interest with their department 
chair and director of undergraduate studies. They are also invited to contact one of the Honors 
deans, who will be happy to consult with them on course design and scheduling: 

James Leloudis 
Associate Dean for Honors 
843-7754 leloudis@email.unc.edu 

Ritchie Kendall 
Assistant Dean for Honors 
843-7755 rkendall@email.unc, edu 

Revised." 6/1/2011 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, June 2, 2011 9:58 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Scheduling in Connect Carolina manual 

Hi, 

Some of you were trained in Connect Carolina early on and may not have an updated manual that walks you through the 

steps of scheduling courses in Connect Carolina, how to add times, instructors, notes, etc If you would like an updated 

manual, please let me know and I’ll email you one. You still must attend a training to receive access to curriculum 

management if you don’t already have that access. Speaking of which, there is a class next Thursday if you need to 

attend. Sign up on the Registrar’s website at http://regweb.unc.edu/train/training/calendar.html 

Renee 

Renee Sherman 
Scheduling Team Lead 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29260071- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29260071- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Thursday, June 2, 2011 10:31 AM 

Gore, Travis <stgore@email.unc.edu> 

20110602103039267.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.02.2011 10:30:38 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, June 2, 2011 11:34 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Duncan, Heather M <hmduncan@email.unc.edu>; Lucido, Barbara E 
<blucido@email.unc.edu>; Siedentop, Nicholas J <nick_siedentop@unc.edu>; Reznick, 
Steve <reznick@email.unc. edu> 
[course_scheduling_officers] CTOPS-FYS Classes - Please Do Not Touch 

CTOPS-FYS Classes sent to Depts 6-2.xlsx 

Good Morning All! 

As you know CTOPS sessions start today with the first registration times starting tomorrow afternoon. Attached is 
a list of classes that the Scheduling team will be releasing seats for, at three times throughout the afternoon, on 

CTOPS registration days. 

*****This ks VERY importa~L~o@~ease, pretty" please, do not adjast the max e~ro~me~t, waR~sts, or reserve 
capacity’ information for these classes° ****** 

We have worked with Barbara Lucido and Steve Reznick to create the seat release schedules for these classes. For 

classes that have waitlists, we have disabled the waiflists (unchecked the auto enroll from waiflist) so that when 
we release seats students will not automatically roll into these classes taking seats for incoming students. 

Please let us know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2~100 
Phone - 919-962-9837 
Fax - 9~19-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29260707- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29260707- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



SUBJ 
AFAM 

AFAM 

AFAM 

AFRI 

AFRI 

AFRI 

AMST 

AMST 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ART 

ART 

ART 

ART 

ART 

ART 

ASIA 

ASIA 

BIOL 

BIOL 

CHEM 

CHIN 

CHIN 

CLAR 

CLAS 

CLAS 

CLAS 

CMPL 

COMM 

COURSE 
50 
101 
101 
50 
101 
101 
89 
55H 
89 
101 
101 
123 
145 
146 
147 
148 
51 
79 
89 
151 
157 
158 
150 
181 
101 
101 
73 
252 
252 
120 
61 
89 
131 
120 
82 

SECTION 

001 

001 

002 

001 

002 

004 

001 

001 

001 

006 

007 

006 

006 

006 

006 

006 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

002 

001 

001 

001 

001 

001 

001 



COMM 

COMP 

COMP 

COMP 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

ECON 

ECON 

ECON 

ECON 

ECON 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

89 
60 
101 
110 
81 
115 
116 
120 
160 
87H 
56 
101 
101 
101 
101 
68 
69 
86 
89 
120 
123 
123 
123 
123 
123 
123 
123 
123 
123 
124 
124 
124 
124 
124 
125 
126 

001 
001 
002 
004 
001 
001 
002 
001 
001 
001 
001 
005 
006 
007 
008 
001 
001 
001 
001 
005 
002 
003 
004 
005 
006 
007 
008 
009 
010 
001 
002 
003 
004 
005 
001 
001 



ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENST 

ENST 

EXSS 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GERM 

GERM 

127 
128 
128 
128 
128 
129 
129 
142 
143 
143 
144 
144 
84H 
85H 
89H 
201 
202 
50 
56 
63 
110 
111 
120 
120 
121 
101 
101 
101 
103 
103 
105 
109 
159 
72H 
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From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, June 2, 2011 11:36 AM 

Gore, Travis <stgore@email.unc.edu> 

20110602113535737.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.02.2011 11:35:35 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carolina Course Evaluations <oira_cce@unc.edu> 

Thursday, June 2, 2011 1 : 15 PM 

Carolina Course Evaluations <oira_cce@unc.edu> 

Deadline Tomorrow: Carolina Course Evaluations SS 1 Course Selection 

Carolina Course Evaluations Online Schedule Summer 2011 .pdf 

Department Coordinators, 

As a reminder, please be sure to select the Summer Session 1 courses to be evaluated with Carolina Course Evaluations 

if you have not done so already. The deadline for selecting SS1 courses is Friday, June 3rd at noon. See the message 

below for detailed instructions. Please let me know if you have any questions. 

Thanks, 
Diane 

Diane Marian 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(919)843-5646 

From: Carolina Course Evaluations 
Sent: Tuesday, May 31, 2011 5:01 PM 
Subject: Carolina Course Evaluations SS1 Course Selection 

Department coordinators are now able to select courses to be evaluated and edit Instructor data for Summer Session 1. 

Visit the course evaluation website at: 
http://oira.unc.edu/carolina-course-evaluations-online.html 

Look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". Click, and 

when prompted, enter your ONYEN and password to get to the instructions for selecting your courses. If your ONYEN 

is rejected or if you have any questions about the process, contact oira cce@unc.edu or 962-1500 for assistance. 

There are two issues that seem to occur more often in summer session courses that we would like to emphasize. 

1) Please let us know if you find that any of your courses are missing from the course list. 

2) Please let us know if any courses have different end dates than the standard sessions. We can adjust the 

evaluation period for these courses if necessary. 

I have attached an updated summer schedule for Carolina Course Evaluations. Please let me know if you have any 

questions. 

Thanks, 

Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 



Carolina Course Evaluations Online: Summer 2011 Schedule 

Maymester 

May 26 Students begin receiving email invitations to complete evaluations. 

May 31 Evaluation site closes. 

June 3 Evaluation reports emailed to instructors and available to department coordinators. 

Summer Session 1 

May 31 - June 3 (Noon) Department coordinators select courses and edit instructor data. 

June 8 Students begin receiving email invitations to complete evaluations. 

June 10 Last day of classes. 

June 13 (Midnight) Evaluation site closes. 

June 20 Evaluation reports emailed to instructors and available to department coordinators. 

Summer Session 2 

June 21 - July 5 (Noon) Department coordinators select courses and edit instructor data. 

July 13 Students begin receiving email invitations to complete evaluations. 

July 19 Last day of classes. 

July 20 (Midnight) Evaluation site closes. 

July 27 Evaluation reports emailed to instructors and available to department coordinators. 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Friday, June 3, 2011 1:26 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] FW: Sakai Trainings for Fall 2011 

Please pass this onto those in your department that are looking to migrate to Sakai for the Fall semester. 

Thanks, 

N Jeff 
OASIS 

I:rom: VanDrimmelen, Jeff 
Sent: Friday, June 03, 2011 12:24 PM 
To: college-sakai-fall-11@listserv.u nc.edu 
Subject: Sakai Trainings for Fall 2011 

Dear UNC Faculty Member/Blackboard Instructor, 

In the recent Sakai preference survey, many of you indicated that you would like 
hands-on assistance using Sakai. Some of you have already been contacted and can 
ignore this message. 

We have scheduled 8 different workshops, each with 3 one-hour sessions. During 
these sessions, you will have the opportunity to migrate your content and learn the 
basics of Sakai with hands-on personal assistance from OASIS and ITS Teaching & 
Learning. The times we have available are: 

Wednesday, June 15, 1 PM, 2PM, & 3PM 

Friday, June 24, 9 AM, 10AM, & 11AM 

Wednesday, July 13, 1 PM, 2PM, & 3PM 

Friday, July 29, 9 AM, 10AM, & 11AM 

Wednesday, August 3, 9 AM, 10AM, & 11AM 

Wednesday, August 10, 1 PM, 2PM, & 3PM 

Wednesday, August 17, 1 PM, 2PM, & 3PM 

Friday, August 26, 9 AM, 10AM, & 11AM 



To register, click here: 

htt oabcsi monthoaspx?as=52&wp=658&aid=U NCqTS 

For Self-Starters: 

ITS has a variety_ of worksho available. 

Great training resources are available here: http://b~og.sakaiouncoedu/faculty/leamingz 
sakaioono’7’ouroown/ 

We’re eager to help, and if you have any questions or other needs, you can request 
help directly from OASIS by submitting a Remedy ticket at http://oasisounc.edu/remedy_ 

Thank you, 

OASIS 



From: 
Sent: 
To: 

Subject: 

Butler, Kat <kat_butler@unc.edu> 
Sunday, June 5, 2011 3:01 PM 
Gore, Travis <stgore@email.unc.edu> 
GAA Young Alumni - The Quad 

Did you miss last month’s edition of The Quad? From its inception, The Quad has always targeted Carolina’s young alumni which the University 
declares as ten years out from graduation. As you reach 10 years or more out from your graduation, we will be removing you from The Quad 
recipient list, unless you opt into continuing to receive this monthly broadcast. 

As a reminder, The Quad e-newsletter always features just four short points of interest, including events going on at the GAA, news from campus 
and a young alumni profile. It is crafted to be as brief, entertaining and informative as possible. 

If you still wish to receive The Quad, please click here. 

If not, we hope you sustain your relationship with the GAA through our e-publications, such as Out of the Blue and through our social media, 
such as Facebook Twitter and Linked~n. I also invite you to review al~ of the ber~efits you receive and activities and students you support, by 
being a GAA member. 

As always, we thank you for your membership! Your membership means enjoying a special connection to Carolina and shows support for 
your alma mater. 

With warm Carolina wishes, 

Kat Butler ’07, coordinator of student and young alumni programs 

~ ~!#~#~# I (919) 962-7053 

PRIVACY POLICY: You received this e-mail from the General Alumni Association-George Watts Hill Alumni Center, CB # 9180, Stadium Drive, PO 
Box 660, Chapel Hill, NC 27514-0660. You have not been subscribed to an e-mail list. If you do not wish to receive future e-mail of this type from the 
GAA, please reply to and include your full name, address and class year, call us toll-free at (877) 377-7125, or unsubscribe via this 

link: unsubscribe here. 

Please note that UNC and the General Alumni Association do not sell your information, including your e-mail address, to anyone for any purpose. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, June 6, 2011 11:05 AM 

Gore, Travis <stgore@email.unc.edu> 

20110606110510536.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.06.2011 11:05:10 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
@aol.com> 

Monday, June 6, 2011 10:55 PM 

Gore, Travis <stgore@email.unc.edu> 

Invitation to connect on LinkedIn 

Linkedln 
I’d like to add you to my professional network on Linkedln. 

travel agent at AAA East Central 
Allentown, Pennsylvania Area 

Confirm that you know, 

@ 2011 Linkedln Co~po~ation 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Tuesday, June 7, 2011 11:12 AM 

Gore, Travis <stgore@email.unc.edu> 

AFAM 276 Summer Mid Corrected Version 

AFAM276SUMMID2011 .doc 

Dear Travis: Attached is the corrected version of AFAM 276 Mid-Term, Summer I 2011. Sincerely, Charlene Regester 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, June 7, 2011 1:36 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Speaker Ban Marker To Be Placed; UNC Fights HIV; Cool Summer Ideas 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION ] JUNE 2oll 

So Gore IV ’00 I Life Member-- Thank you for your life membership 

Are you the GAA Member of the Month? Scroll down to find out. 

MORE FROM THE GAA 

~. Career Teleelass: 

"Cover Letters Vfith 

Clout" 

Dial in on June 20, noonq 

p.m., to learn how to craf~ 

cover letters that will get you 

an interview. Teleclasses are 

a GAA member benefit; 

advance registration is 

required. 

Speaker Ban Marker to Be Placed on ’The WaIF 
The granite marker with bronze plaques approximately 3o inches high and 3o inches 

wide will recognize the students who worked to get the infsmous law repealed in the 

196OS. It will be erected in McCorkle Place on the stone wall where the oldest part of 

the campus meets Franklin Street. 

http:/ialumni.unc.edu/article.aspx?sid= 8 ~8o 

UNC-Led Study Shows Progress Against HIV 
The results, the first of their kind from a major randomized clinical trial, show that 

early initiation of antiretroviral treatment prevents infected people from transmitting 

the virus. 

http: / ialumni.uncoedu/article.aspx?sid=8a61 

STAY CONNECTED 

The O~%a~, the University and 

the athletics department 

have teamed up for a mobile 

app that provides the latest 

news, sports and other 

in~brmation. Available for 

iPhone, Android and 

BlackBerry. 

http:/iwww.uncmobile.comi 

Public Service Scholars Recognized 
This year’s scholars have worked at more than ~oo agencies, and most of them 

exceeded the requirements ~br the special designation. More than 2,~oo participated 

this year. 

http:/ialumni.unc.edu/article.aspx?sid=8248 

Another Football Player Being Investigated 
An NCAA investigator came to Chapel Hill to interview Quinton Coples about his 

attendance at a party connected to the NFL draf~ in Washington, D.C., in May. 

http:/ialumni.unc.edu/article.aspx?sid=8265 

CAROLINA CLUBS 



Subscribe to your local 

Carolina Club’s e-mail list 

and get automatic updates 

on the latest activifies. 

ALUMNI DIRECTORY 

As a G~%~ member, you can 

search our database of more 

than 25o,ooo alumni 

records to reconnect with 

your Tar Heel @lends. 

Frank Porter Graham Day Care Center to Close 
A victim of budget cuts, the University’s research-driven model day care center will close 

in 2Ol3 after more than 4o years in operation. 

http: / /alumni.unc.edu/article.aspx?sid=8262 

Five Seniors Go Abroad Courtesy of Class of ’38 
The students will do independent study in Africa, South America and Latin America in a 

program that has funded travel f~llowships for 36 years. 

http:/ialumni.unc.edu/article.aspx?sid=8217 

JUNE GAA MEMBER OF 
THE MONTH 

Ben Lindsey Neal ’75 

Life Member 

Represents a GAA member exclusive program or service, or @kA members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

Ben, to claim your $5o 

Johnny T-shirt gift 

certificate, e-mail 

membership@unc.edu by 

June 3o. 

Ben was selected at random 
from GAA members currently 
subscribed to Out of the Blue~ 

CMna, Tibet & 
the Pan das 

~L 9-2I~ 20II 

Join UNC profes~t Peter 

C~Mn~s and fellow Tar 
Heels for a !3day ~p 
through ~ji~@, Xian, 

Lhasa, Che~du 
and Shanghai. 

Cool Ideas for a Hot Summer 
June is hopping ~br Carolina Clubs, with a variety of outings planned. Recapture 

the camaraderie of your years at UNC at your local club s e~ ents. 

http:/ialumni.unc.eduiclubs.asp 

Making summer vacation plans? Take advantage of your O~%k member discounts 

on car rentals and entrance to the Biltmore Estate. 

http:/ialumni.unc.eduiarticle.aspx?SID =3o83 

Come to Chapel Hill ~br a weekend; as a GAA member, you can enjoy discounts on 

an enriching seminar and on your stay at The Carolina Inn. 

http:/ialumni.unc.eduiarticle.aspx?sid= 74 

Three Receive GAA’s Highest Honor 
The G~ honored a ~brmer business school dean and two alumni with Distinguished 

Service Medals at the Annual Alumni Luncheon in May for their service and 

commitment to the University and the alumni association. 

http:iialumni.unc.eduiarticle.aspx?sid=8247 

GAA Installs New Officers and Board Members 
Donald W. Curtis ’63 of Raleigh was installed as chair of the GAA Board of Directors at 

the Annual Alumni Luncheon in May, succeeding D. Jordan "Jordy" Whichard III ’79 of 

Greenville. Eric S. Montross ’94 of Chapel Hill took office as chair-elect. 

http:/ialumni.unc.edu/article.aspx?sid=8214 

Make a Gift to a GAA Scholarship 



Your tax-deductible gift toward a scholarship of your choice can make a significant 

impact on a crucial deciding fhctor fbr many students when considering whether to 

attend Carolina. 

http:/ialumni.unc.eduiarticle.aspx?sid= 8162 

Save the Date for Homecoming 2011 
Homecoming actMties are set fbr Oct. 28-29, with the highlight being the fbotball 

game against Wake Forest. Find out which classes and aftinity groups are planning 

reunions and keep up with the full schedule of events. G.%4 members receive discounts 

on weekend events and at select Chapel Hill merchants. 

http:/ialumni.unc.edu/article.aspx?SID =4733 

Tell Us About ... Your Diploma 
Eve~iy spring and fall Commencement, thousands of Carolina graduates receive 

diplomas. What did you do with yours? Is it displayed in a special place at home or 

work, or is it tucked away somewhere? Where have you noticed diplomas of other 

alumni? Tells us about the significance of your diploma, wherever it is. 

http:iiuncbb.alumniconnections.comivbishowthread.php?t=85 

, All alumni and friends are invited to read comments ~?om fellow Tar Heels; 

registered users of the online community can open topics fi~r discussion and post 

their thoughts on various subjects. 

~l. Do you or someone you know have a new diploma? GAA members receive 

discounts on diploma frames from UNC Student Stores, bought in store or 

online. 

http:/ialumni.unc.edu/article.aspx?sid= 3o 83 #Diplomaframes 

PRr~L&CY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy- and e-mail 

address are protected. The GAA does not sell information about you, including your e-mail address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an e-mail to: 

gaa-online@unc.edm If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Tuesday, June 7, 2011 4:09 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 6/7/2011 16:09 
Ticket #: 2060046 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

We would like to have ports activated for the internet in room 104 

T-01 

D-15 

D-54 

Thanks ! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.unc.edu/arobiniwebs~bimdex. t-OASIS%20Teclmical%20S~ort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Tuesday, June 7, 2011 4:12 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 6/7/2011 16:12 
Ticket #: 2060049 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Professor Porter is having trouble accessing his word documents in room 104 Battle Hall. 

Thanks 

Travis 
Building: - 
Department: 
os: Windows 
I would like to set an appointment at 6/8 at 4pm 

This request was created at: ~s:iiwww.u~c,edu/arobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Tuesday, June 7, 2011 5:07 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Receipt 

OK. Bye for now. 

From: Gore, Travis 
Sent: Tuesday, June 07, 2011 5:05 PM 
To: Lee, Margaret Carol 
Subject: RE: Receipt 

So true! Ok, thanks, i’ll see ya next week[ 

From: Lee, Margaret Carol 
Sent: Tuesday, June 07, 2011 5:03 PM 
To: Gore, Travis 
Subject: RE: Receipt 

If you don’t LOL you will surely go crazy. 

Have a good one! 

From: Gore, Travis 
Sent: Tuesday, June 07, 2011 5:00 PM 
To: Lee, Margaret Carol 
Subject: RE: Receipt 

LoLYeah, [know, rgght[[ 

From: Lee, Margaret Carol 
Sent: Tuesday, June 07, 2011 4:50 PM 
To: Gore, Travis 
Subject: RE: Receipt 

I agree!!! And with no raises?? Who do these people think we are -- cattle grazing in the sun. 

From: Gore, Travis 
Sent: Tuesday, June 07, 2011 4:48 PM 
To: Lee, Margaret Carol 
Subject: RE: Receipt 

understand! They had taken money out of my last paycheck!! I was told it was a mistake so they are working on fixing 

it now and hopefully I will get it back when my next paycheck comes. As little as I make, they can’t be doing that[! 

From: Lee, Margaret Carol 
Sent: Tuesday, June 07, 2011 4:45 PM 
To: Gore, Travis 
Subject: RE: Receipt 

Thanks. I know how busy you get and I need my money, honey :). 

M 



From." Gore, Travis 
Sent." Tuesday, June 07, 2011 4:42 PM 
To." Lee, Margaret Carol 
Subject." RE: Receipt 

Hey Margaret, 

Got it! I put it in her box. She normally would come in tomorrow but she has meetings throughout the day so she will 

be in on Friday. 

Thanks! 

T 

From." Lee, Margaret Carol 
Sent." Tuesday, June 07, 2011 12:06 PM 

To." Gore, Travis 
Subject." Receipt 

Hi Travis, 

Have a good weekend. Did you remember to get the envelop with the receipt and put it in H. box? 

M 



From: 

Sent: 

To: 

Subject: 

@yahoo.com 

Tuesday, June 7, 2011 6:31 PM 

Gore, Travis <stgore@email.unc.edu> 

ESPN.com:Marshall’s importance to UNC can’t be understated 

You have received this ESPN.com mail from: 

@yahoo.com 

The "Marshall’s importance to UNC can’t be understated" story is located at 
baske~°ba~li~lo~ j~ame/l~arz__and~, iidi(~6 34 515 i~rgetoke~da~ornarsha~ 

I thought you might enjoy this story from ESPN.com. 

MyESPN Today 
To receive a personalized daily (M-F) update on your favorite teams, sports, columnists and other great ESPN content, sign up here: 
h~ps:/ir.espr~go.comimembersimodifvNews~et~ers?~geName=ESPNNewslet~erPage 



1: Africa ( O’ Meara) 

For students but need a personal copy ( desk copy) 

http://www.amazon.com/Africa-3rd-Ph¥11is-M- 

Martin/dp/0253209846/ref=sr 1 1?s=books&ie=UTFS&qid=1307486569&sr=1-1 



2: Mistaking Africa (Keim) 

For students but need a personal copy (desk copy) 

http://www.amazon.com/Mistaking-Africa-Curiosities-lnventions- 

American/dp/0813343860/ref=dp ob title bk 



3: Winning the future for Africa and the Diaspora (Jacob Gordon) 

Personal copy onh/(desk copy) 

https://www.novapublishers.com/catalog/product info.php?products id=19884 

Things Fall Apart 
Personal copy only (desk copy) 

http://www.amazon.com/~p/customer-media/product- 

~aller¥/O385474547/ref=cm ciu pdp images 3?ie=UTFS&index=3 



5: Personal copy only (desk copy) 



6: So long a letter ( Mariama Ba) 

Personal copy only (desk copy) 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Wednesday, June 8, 2011 7:27 AM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 11127594; Opened; AUTOMATIC BACK DOOR MOTOR IS 
CONSTANTLY 

The following work request has been opened in the work management system. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS 
Requested .................. 06/07/2011 18:14:15 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 11127594 
Description ................ Automatic back door motor is constantly rmufing. It appears to be stuck. 

Location: 1st floor 
Department: 3287 

Please reference the above WRN for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Cc: 

Subject: 
Attach: 

Hillis, Wendy (Facilities Planning) <Wendy.Hillis@facilities.unc.edu> 

Wednesday, June 8, 2011 11:29 AM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Mork, 
Peter J. <pmork@email.unc.edu>; ’Vin Steponaitis’ <vps@email.unc.edu> 

Beke, Bob (Construction Management) <Bob.Beke@facilities.unc.edu> 

BVP - Window Repair Schedule 

BVP Window Repair Schedule - REVISED June 2011 .pdf 

Travis, Agatha, Peter and Vin, 

Attached is a revised schedule for the window work at Battle, Vance and Pettigrew Halls. Due to a 6-day work stoppage 

last week, and a desire to make sure we have the scaffolding taken down before school starts, we have scheduled the 

remaining first floor windows for the very end of the project. 

Please share with the office occupants so that they are aware of when they can expect work to be done in their vicinity. 

Thanks for your patience, 

Wendy 

Wendy Hillis, AIA, LEEDTM AP 
Campus Historic Preservation Officer 
The University of North Carolina at Chapel Hill 
CB# 1090, Gi~es F. Horney B~Ji~din9 
103 Airport Drive 
Chapel Hill, NC 27599o1090 
Office: (919) 843-3238 
Fax: (919) 962o9103 



Battle Vance and Pettigrew Halls - Window Repair Schedule Revised 6/8/2011 

1 complete complete Vance 1 West 108, 109, 120, 124 

2 complete complete Pettigrew 1 West 100, 104, 110, 111 

3 5/17/2011 6/10/2011 Vance 2 West 214, 216, 220, 224 

4 6/7/2011 6/16/2011 Pettigrew 2 West 200, 204, 210, 212 

5 6/13/2011 6/20/2011 Vance 3 West 316, 318, 320, 322, 324 

6 6/15/2011 6/22/2011 Pettigrew 3 West 300, 304, 306, 310, 312 

7 6/17/2011 6/24/2011 Vance 2 East 215, 219, 221, 223 

8 6/21/2011 6/28/2011 Pettigrew 2 East 201, 205, 211, 213 

9 6/23/2011 6/30/2011 Vance 3 East 317, 319, 321, 323 

10 6/27/2011 7/4/2011 Pettigrew 3 East 303, 305, 313, 315 

11 6/29/2011 7/6/2011 Battle 2 West and SW 201, 202, 204 

12 7/1/2011 7/8/2011 Battle 3 West and SW 301, 302, 304 

13 7/5/2011 7/12/2011 Battle 2 East and SE 208, 209, 210 

14 7/7/2011 7/14/2011 Battle 3 East and SE 307, 308, 309 

15 7/11/2011 7/18/2011 Battle 2 North 204, 205, 207, 208, 211 

16 7/13/2011 7/20/2011 Battle 3 North 304, 305, 306, 307, 310 

17 7/15/2011 7/22/2011 Vance 1 East 113, 119, 120, 123 

18 7/19/2011 7/26/2011 Pettigrew 1 East 101, 102, 103, 111, 112 

19 7/21/2011 7/28/2011 Battle 1 West and SW 101, 102, 103 

20 7/25/2011 8/1/2011 Battle 1 East and SE 107, 108, 109 

21 7/27/2011 8/3/2011 Battle 1 North 103, 104, 106, 107 



From: 

Sent: 

To: 

Subject: 

Rupert, Janet M <jrupert@email.unc.edu> 

Wednesday, June 8, 2011 12:51 PM 

Gore, Travis <stgore@email.unc.edu> 

links 

Direct log on link to bookmark: 

http://spms.u nc.ed u/spmssso/ 

Training link: 

http://fina nce.u nc.ed u/fina nce-division/training/training-overview.html#surplus 

The CBT module is the most efficient way to learn the system for first time users. Two things to focus on while 

taking the training: How to add multiple items to the same document, and how to authorize and confirm your 
surplus pickup requests. Authorize/confirm notifies Surplus that your items are ready - until that step is done, 

we think you are still working on your request. 

Thank you - I provide support for this application, so please contact me if you have questions. 

Janet 

Janet M Rupert, CPA 

Director, Logistics 

Procurement Services 
UNC-Chapel Hill 

104 Airport Drive, #2506 

CB 1070 

Chapel Hill, NC 27599-1070 

phone: 919-962-6267 

fax: 919-962-6271 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hillis, Wendy (Facilities Planning) <Wendy.Hillis@facilities.unc.edu> 

Wednesday, June 8, 2011 2:03 PM 

Hillis, Wendy (Facilities Planning) <Wendy.Hillis@facilities.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Mork, Peter J. 
<pmork@email.unc.edu>; ’Vin Steponaitis’ <vps@email.unc.edu> 

Beke, Bob (Construction Management) <Bob.Beke@facilities.unc.edu> 

RE: BVP - Window Repair Schedule 

BVP Window Repair Schedule - REVISED-2 June 2011 .pdf 

I was just informed that the schedule I sent out this morning incorrectly identified the rooms in Battle Hall. A corrected 

version is attached. 

Wendy Hillis AIA LEEDTM AP 
Campus Historic Preservation Officer 
The University of Noah Carolina at Chapel Hill 
CB# 1090, Giles F. Homey Building 
103 Air’port Drive 
Chapel Hill, NC 27599o1090 
Office: (919) 843-3238 
Fax: (919) 962-9103 

From: Hillis, Wendy (Facilities Planning) 
Sent: Wednesday, June 08, 2011 11:29 AM 
To: Gore, Travis; Buell, Agatha; Mork, Peter J.; ’Vin Steponaitis’ 
Cc: Beke, Bob (Construction Management) 
Subject: BVP - Window Repair Schedule 

Travis, Agatha, Peter and Vin, 

Attached is a revised schedule for the window work at Battle, Vance and Pettigrew Halls. Due to a 6-day work stoppage 

last week, and a desire to make sure we have the scaffolding taken down before school starts, we have scheduled the 

remaining first floor windows for the very end of the project. 

Please share with the office occupants so that they are aware of when they can expect work to be done in their vicinity. 

Thanks for your patience, 

Wendy 

Wendy Hillis, AIA, LEEDT~’~ AP 
Campus Historic Preservation Officer 
The University of Nodh Carolina at Chapel Hill 
CB# 1090, Giles F. Homey Building 
103 Airport Drive 
Chapel Hill, NC 27599-1090 
Office: (919) 843-3238 
Fax: (919) 962o9103 



Battle Vance and Pettigrew Halls - Window Repair Schedule Revised 6/8/2011 - #2 

1 complete complete Vance 1 West 108, 109, 120, 124 

2 complete complete Pettigrew 1 West 100, 104, 110, 111 

3 5/17/2011 6/10/2011 Vance 2 West 214, 216, 220, 224 

4 6/7/2011 6/16/2011 Pettigrew 2 West 200, 204, 210, 212 

5 6/13/2011 6/20/2011 Vance 3 West 316, 318, 320, 322, 324 

6 6/15/2011 6/22/2011 Pettigrew 3 West 300, 304, 306, 310, 312 

7 6/17/2011 6/24/2011 Vance 2 East 215, 219, 221, 223 

8 6/21/2011 6/28/2011 Pettigrew 2 East 201, 205, 211, 213 

9 6/23/2011 6/30/2011 Vance 3 East 317, 319, 321, 323 

10 6/27/2011 7/4/2011 Pettigrew 3 East 303, 305, 313, 315 

11 6/29/2011 7/6/2011 Battle 2 West and SW 207, 208, 209 

12 7/1/2011 7/8/2011 Battle 3 West and SW 306, 307, 308 

13 7/5/2011 7/12/2011 Battle 2 East and SE 202, 203, 204 

14 7/7/2011 7/14/2011 Battle 3 East and SE 302, 303, 304, 305 

15 7/11/2011 7/18/2011 Battle 2 North 201, 202, 209, 210 

16 7/13/2011 7/20/2011 Battle 3 North 301, 302, 308, 309 

17 7/15/2011 7/22/2011 Vance 1 East 113, 119, 120, 123 

18 7/19/2011 7/26/2011 Pettigrew 1 East 101, 102, 103, 111, 112 

19 7/21/2011 7/28/2011 Battle 1 West and SW 106, 107, 108 

20 7/25/2011 8/1/2011 Battle 1 East and SE 102, 103, 104 

21 7/27/2011 8/3/2011 Battle 1 North 101, 102, 108, 109 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, June 8, 2011 3:21 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2060046 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: These ports in Battle Hall 104 need activation. Thank you! 

T-01 
D-15 
D-54 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww..unc.edalaro 
bini~Teb s~bii~dex.~e-check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, June 8, 2011 4:16 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 6/8/2011 16:16 
Ticket #: 2060933 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Professor Porter is unable to make the 10:15 appointment and would like to reschedule for Thursday at 315pm if possible. 

Thanks 

Travis 
Building: - 
Department: 
os: Windows 
I would like to set an appointment at 6/9 @ 3:15 pm 

This request was created at: ~s:iiwww.u~c,edu/arobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Senora DeCosta <senora@unc.edu> 

Wednesday, June 8, 2011 5:30 PM 

Dye, Jodi <dyej @email.unc.edu>; Julie Cannefax <j canefax@med.unc, edu>; Thompson, 
Karen <kthomps 1 @email.unc.edu>; Karla Nagy <knagy@unc.edu>; Moore, Katherine 
A <mooreka@email.unc.edu>; McNeil, Kathleen <kamcneil@email.unc.edu>; Justice, 
Kathy (2. <kcj@med.unc.edu>; Finn, Kelly (2arver <kellyfinn@unc.edu>; Bailey, Lara J 
<ljbailey@email.unc.edu>; Lennis Carrier <lcarrier@email.unc.edu>; Lerea, Leslie S 
<lerea@email.unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Leonard, 
Lindsay <lindsle@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Phelps, Lou 
A <laphelps@email.unc.edu>; Hinrichs, Mary L <mhinrich@email.unc.edu>; McAlister, 
Matthew Keith <mkmcalis@email.unc.edu>; Hobgood, Melissa (2 
<mhobgood@bios.unc.edu>; Kelly, Miranda S <miranda@unc.edu>; Bancroft, Molly J. 
<mbancrof@email.unc.edu>; Myra Quick <quick@email.unc.edu>; (2ripps, Nancy S 
<cripps@email.unc.edu>; McKinney, Nancy D <ndmckinney@unc.edu>; Phillips, Nell 
K <nphillip@email.unc.edu>; Eppenstein Anderson, Paige <anderpe@email.unc.edu>; 
Tharp, Pam <pstharp@email.unc.edu>; Goodman, Paula <pgoodman@email.unc.edu>; 
Merrill, Rhonda <rjmerril@email.unc.edu>; Kintz, Robert S <rkintz@email.unc.edu>; 
Mclver, Samelia <mciver@email.unc.edu>; Hermreck, Sausyty 
<sausyty_hermreck@med.unc.edu>; Shaw, Seletha L <seletha_shaw@med.unc.edu>; 
Mitchell, Shannon Michelle <smitch@email.unc.edu>; Davis, Sharon E 
<sedavis@email.unc.edu>; Jones, Sharon Horton <shjones@email.unc.edu>; Pickard, 
Sharon L <Pickard@sog.unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; 
Melton, Sheena J <smelton@email.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; 
Rhodes, Sherryl J <srhodes@email.unc.edu>; Soltis, Susan L <soltis@email.unc.edu>; 
Montgomery, Summer <sundance@email.unc.edu>; Cheek, Suphronia M-j 
<sjcheek@email.unc.edu>; Rice, Tami D <tami_rice@dentistry.unc.edu>; Williams, 
Terita <terita_williams@med.unc.edu>; Barker, Terry (2 
<terry_barker@dentistry.unc.edu>; Decosta, Senora R <senora@unc.edu>; Stone, 
Theresa <tstone@email.unc.edu>; tjohnson@bme.unc.edu; Tom Smither 
<tasmithe@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Robinson, Tricia M. 
<tmrobins@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Victoria 
Dowd <dowd@email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc.edu>; 
Berg, Vilma Gabriele <vberg@email.unc.edu>; Wallace, Wanda L. 
<allace@email.unc.edu> 
Summer Session I Grades 

SSI grade memo.doc 

Dear Grading Administrator, 

The grading memo for Summer Session I to teaching faculty is attached. I ask each of you to forward it to your 
teaching faculty, as it contains the information that should help them to successfully enter their grades. Please 
take the time to read the memo yourself; many of you are also entering grades. There is a link referenced in 
the memo to our grading training guide. 

Summer Session I Rosters will be available on-line Monday, June 13,2011. A reminder - for grading questions 
and concerns, you may reach us at               . 



As always, I thank you for your help, which is greatly appreciated. I am available for any assistance you may 
need. 

All the best, 

Senora 

Senora DeCosta 
Assistant University Registrar 
University of North Carolina at Chapel Hill 
CB# 2100, SASB North 
Chapel Hill, NC 27599-2100 
Phone: 919 962-9859 
Fax: 919 962-3349 
E-mail: senora@uncoedu 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

MEMORANDUM 

OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTIt 

45° P, II)GE I~.OAD, SUITE 31oo 

CAMPUS BOX 2Ioo 

CHAPEL HILL, NC 27599-21oo 

http://regweb.unc.edu 

T 9~9.96~-3954 

F 919.962.666i 

TO: All Teaching Faculty 

FROM: Senora DeCosta, Assistant University Registrar 

RE: Summer Session I Grades 

DATE: June 10, 2011 

Our University is now entering another electronic grading period. The purpose of this 
communication is to provide you with information that is usually sent at this time as it 
pertains to our new system. 

Summer Session I Rosters will be available on-line Monday, June 13, 2011. 

Grades should be entered no later than 72 hours after the scheduled time of the final 
examination. To facilitate the timely reporting of grades, please follow this schedule for 
entering and approving your grades: 

¯ Exams scheduled on Monday, June 13 are due by 5:00 PM on Thursday, June 16. 

¯ Exams scheduled on Tuesday, June 14 are due by 5:00 PM on Friday, June 17. 

Courses that do not have final examinations are due by 5:00 PM on Monday, June 13. 

You may find our training document on grading useful: 
http :llregweb.unc.edultrainldocslgradeslfacgrades.pdf 

The 72 hour deadline for returninq Grade Reports is critical. We must be able to 
reliably determine academic eligibility information to report to School Deans. This 
enables them to assess whether or not a student may continue enrollment for the next 
term. 

Submitting Grades 

Every re,qistered student (those that appear on your tirade roster) must have 
an appropriate tirade desi,qnation (no blanks). If a student did not show up for 
the final examination or has not been attending classes, a grade of "AB" or "FA" 
must be assigned. Use a Post-Semester Registration/Drop/Add Form to 
remove or add a student to a course after the Official Grade Rosters have been 
generated for the semester. 

¯ The beauty of an electronic grading system is that the instructor of record can 
enter grades by computer/internet from anywhere in the world. By doing so, 



his/her digital signature is recorded as having assigned the grades. The 
University prefers the "signature" of the instructor of record. 

When Assigning Grades 

The Report for Assignment of Temporary Grade of AB or IN to Undergraduates 
can be found online at http://re,qweb.unc.edu/resources/ab report form.pdf. 
New: you may use the Comment Section of the IN/AB reporting form should 
you wish to explain the assignment of a "FA" grade. 

¯ Refer to Registrar Procedures Memorandum (RPM) No. 24 for University grading 
policies and grade definitions (http://re,qweb.unc.edu/resources/rpm24.php). 

Even if you know an undergraduate student has elected to take your course 
under the PS/D+/D/F option, you must assign an appropriate letter grade for 
their performance. The computerized grade table will convert grades of "C-" or 
better to "PS." 

¯ Only the appropriate grades for a student will appear in the drop down 
selection. 

The "FA" grade is assigned when an undergraduate student did not attend the 
final examination and could not pass the course regardless of performance on 
the exam. This would be appropriate for an undergraduate student that never 
attended the course or has excessive absences in the course, as well as missing 
the exam. You may use the Comment Section of the IN/AB reporting form 
should you wish to explain the assignment of a "FA" grade. 

The "AB" grade is assigned when a student did not attend the final examination 
and there is the possibility that the student could pass the course if the exam was 
taken. The "AB" is computed as an "F" grade in an undergraduate student’s 
GPA. For undergraduate students, an "AB" grade is changed automatically to an 
"F*" if the grade is not cleared by the end of the next regular semester. For 
graduate students, an "AB" will convert to an "F*" (administratively assigned 
grade) if the grade is not cleared within one year from the original examination. 

The "IN" grade is assigned when a student took the final examination but did not 
complete some other course requirement. The student could pass the course if 
the assignment was completed. The "IN" is computed as an "F" grade in an 
undergraduate student’s GPA. For undergraduate students, an "IN" is changed 
automatically to an "F*" if the grade is not cleared by eight weeks into the next 
regular semester. For graduate students, an "IN" will convert to an "F*" 
(administratively assigned grade) if the grade is not cleared within one year from 
the original examination. 

The "SP" grade is assigned for an undergraduate student participating in the first 
course(s) of an approved departmental Undergraduate Honors Program. The 
Honors Program usually runs for the duration of at least two semesters (Junior 
and/or Senior Honors/Research). A final permanent grade is not assigned until 
completion of the second and/or final course. When the final permanent grade is 
assigned for an Honors Program, any previously assigned grade(s) of "SP" must 
be changed to the appropriate permanent letter grade by an Official Grade 
Change Form. 



Should you need to assign a "NG" grade for a judicial action, please contact the 
Registrar’s Office, Records Section (962-0495). If you were entering grades 
when you reached the need to assign a "NG", be sure to save the grade roster 
before you call. 

Note: "IN" and "AB" are temporary grades that can be reported on the Official Grade 
Rosters or on an Official Grade Change Form. Instructors can change temporary 
grades to permanent grades by completing the Official Grade Change Form within 
the specified deadlines. Once a grade has been changed to an "F*", a dean’s 
signature is also required on the Official Grade Change Form. 

Tips when entering and approving grades 

¯ SAVE SAVE SAVE - when ready to approve grades, press approve firmly 
then press save firmly to submit grades for posting. 

¯ For assistance/concerns/questions email grades@unc.edu. 

cc: All OUR Staff 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Thursday, June 9, 2011 8:39 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2060933 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: ajmchale@email.unc.edu 
cc~ 

Sorry, Travis. Unfortunately I have a meeting off campus at 2:30 today and I probably won’t make it back before 4. Can she meet at 

4? Or possibly Friday morning at 9 or 11? I have a meeting at 10-11 on Friday, and I will be at the Friday Center for the better half of 

the afternoon. 

James McHale, OASIS 
(919)901-0883 

^New phone number! 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/h~.ww.unc.edu!aro 
bi~,%.ebsubiindex.~e=check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, June 9, 2011 9:30 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Grades Due - Summer Session I 

SSI grade memo.doc 

Dear All, 
As with every semester, your grades for SSI are due (in ConnectCarolina) no later than 72 hours after your exam. This 

time frame means that almost ALL grades are due no later than 5pm next Friday, June :17th - and many are due prior to 

that. 

If you have questions about using the ConnectCarolina system, Travis will be available al! of next week, however you are 
responsible for entering and approving your own grades. 

The attached memo has additional information that is useful, so please check it out. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Senora DeCosta [mailto:senora@unc.edu] 
Sent: Wednesday, June 08, 2011 5:28 PM 
To: Buell, Agatha; Tavernise, Adriana E; Reynolds, Andrew S; Warren, Angeline; Rainey, Arlene; Barnes, Ash; McCullen, 
Ashley D; Mckinney, Ashley; Davis, Barbara Taylor; Riefkohl Muniz, Beatriz S; Haven, Ben; Sauer, Beth H; Futrell, Betty S; 
Bethea, Brenda S; Brock, Brenda W; Marlow, Cara F; Carolyn Fahey; Turner, Carolyn L; Rogers, Charlotte H; Cindy Reilly; 
Winston, Mary C; Stroud, Daisette Ford; Keck, Dama P; Holt, Deannie B; Simmons-Cahan, Deborah A; Harris, Deborah J; 
Denise Hargis; Kenney, Denise E; Flannery, Dixie; Batts, Donnyell; Dorothy Poteat; Ellen Rozan; Montgomery, Emily; Gina 
Werner; Toscher, Hope; Diana, Ina Bobrow; Gorman, Jacquelene W; Janice Kang; Warfford, Janice C; Carter, Janis C; 
Clemmons, Jason; Hensley, Jean R; Boomhower, Jeremy D.; Jerry M. Spiller; Jessica Russell; Smith, Jessica; Boxill, 
Jeanette M; Lee, Joanne O.; Dye, Jodi; Duncan, Heather M; Karla McClure 
Subject: Summer Session I Grades 

Dear Grading Administrator, 

The grading memo for Summer Session I to teaching faculty is attached. I ask each of you to forward it to your 
teaching faculty, as it contains the information that should help them to successfully enter their grades. Please 
take the time to read the memo yourself; many of you are also entering grades. There is a link referenced in 



the memo to our grading training guide. 

Summer Session I Rosters will be available on-line Monday, June 13,2011. A reminder - for grading questions 
and concerns, you may reach us at grades@unc.edu. 

As always, I thank you for your help, which is greatly appreciated. I am available for any assistance you may 
need. 

All the best, 

Senora 

Senora DeCosta 
Assistant University Registrar 
University of North Carolina at Chapel Hill 
CB# 2100, SASB North 
Chapel Hill, NC 27599-2100 
Phone: 919 962-9859 
Fax: 919 962-3349 
E-mail: senora@unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29298328 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29298328-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

MEMORANDUM 

OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTIt 

45° P, II)GE I~.OAD, SUITE 31oo 

CAMPUS BOX 2Ioo 

CHAPEL HILL, NC 27599-21oo 

http://regweb.unc.edu 

T 9~9.96~-3954 

F 919.962.666i 

TO: All Teaching Faculty 

FROM: Senora DeCosta, Assistant University Registrar 

RE: Summer Session I Grades 

DATE: June 10, 2011 

Our University is now entering another electronic grading period. The purpose of this 
communication is to provide you with information that is usually sent at this time as it 
pertains to our new system. 

Summer Session I Rosters will be available on-line Monday, June 13, 2011. 

Grades should be entered no later than 72 hours after the scheduled time of the final 
examination. To facilitate the timely reporting of grades, please follow this schedule for 
entering and approving your grades: 

¯ Exams scheduled on Monday, June 13 are due by 5:00 PM on Thursday, June 16. 

¯ Exams scheduled on Tuesday, June 14 are due by 5:00 PM on Friday, June 17. 

Courses that do not have final examinations are due by 5:00 PM on Monday, June 13. 

You may find our training document on grading useful: 
http :llregweb.unc.edultrainldocslgradeslfacgrades.pdf 

The 72 hour deadline for returninq Grade Reports is critical. We must be able to 
reliably determine academic eligibility information to report to School Deans. This 
enables them to assess whether or not a student may continue enrollment for the next 
term. 

Submitting Grades 

Every re,qistered student (those that appear on your tirade roster) must have 
an appropriate tirade desi,qnation (no blanks). If a student did not show up for 
the final examination or has not been attending classes, a grade of "AB" or "FA" 
must be assigned. Use a Post-Semester Registration/Drop/Add Form to 
remove or add a student to a course after the Official Grade Rosters have been 
generated for the semester. 

¯ The beauty of an electronic grading system is that the instructor of record can 
enter grades by computer/internet from anywhere in the world. By doing so, 



his/her digital signature is recorded as having assigned the grades. The 
University prefers the "signature" of the instructor of record. 

When Assigning Grades 

The Report for Assignment of Temporary Grade of AB or IN to Undergraduates 
can be found online at http://re,qweb.unc.edu/resources/ab report form.pdf. 
New: you may use the Comment Section of the IN/AB reporting form should 
you wish to explain the assignment of a "FA" grade. 

¯ Refer to Registrar Procedures Memorandum (RPM) No. 24 for University grading 
policies and grade definitions (http://re,qweb.unc.edu/resources/rpm24.php). 

Even if you know an undergraduate student has elected to take your course 
under the PS/D+/D/F option, you must assign an appropriate letter grade for 
their performance. The computerized grade table will convert grades of "C-" or 
better to "PS." 

¯ Only the appropriate grades for a student will appear in the drop down 
selection. 

The "FA" grade is assigned when an undergraduate student did not attend the 
final examination and could not pass the course regardless of performance on 
the exam. This would be appropriate for an undergraduate student that never 
attended the course or has excessive absences in the course, as well as missing 
the exam. You may use the Comment Section of the IN/AB reporting form 
should you wish to explain the assignment of a "FA" grade. 

The "AB" grade is assigned when a student did not attend the final examination 
and there is the possibility that the student could pass the course if the exam was 
taken. The "AB" is computed as an "F" grade in an undergraduate student’s 
GPA. For undergraduate students, an "AB" grade is changed automatically to an 
"F*" if the grade is not cleared by the end of the next regular semester. For 
graduate students, an "AB" will convert to an "F*" (administratively assigned 
grade) if the grade is not cleared within one year from the original examination. 

The "IN" grade is assigned when a student took the final examination but did not 
complete some other course requirement. The student could pass the course if 
the assignment was completed. The "IN" is computed as an "F" grade in an 
undergraduate student’s GPA. For undergraduate students, an "IN" is changed 
automatically to an "F*" if the grade is not cleared by eight weeks into the next 
regular semester. For graduate students, an "IN" will convert to an "F*" 
(administratively assigned grade) if the grade is not cleared within one year from 
the original examination. 

The "SP" grade is assigned for an undergraduate student participating in the first 
course(s) of an approved departmental Undergraduate Honors Program. The 
Honors Program usually runs for the duration of at least two semesters (Junior 
and/or Senior Honors/Research). A final permanent grade is not assigned until 
completion of the second and/or final course. When the final permanent grade is 
assigned for an Honors Program, any previously assigned grade(s) of "SP" must 
be changed to the appropriate permanent letter grade by an Official Grade 
Change Form. 



Should you need to assign a "NG" grade for a judicial action, please contact the 
Registrar’s Office, Records Section (962-0495). If you were entering grades 
when you reached the need to assign a "NG", be sure to save the grade roster 
before you call. 

Note: "IN" and "AB" are temporary grades that can be reported on the Official Grade 
Rosters or on an Official Grade Change Form. Instructors can change temporary 
grades to permanent grades by completing the Official Grade Change Form within 
the specified deadlines. Once a grade has been changed to an "F*", a dean’s 
signature is also required on the Official Grade Change Form. 

Tips when entering and approving grades 

¯ SAVE SAVE SAVE - when ready to approve grades, press approve firmly 
then press save firmly to submit grades for posting. 

¯ For assistance/concerns/questions email grades@unc.edu. 

cc: All OUR Staff 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Thursday, June 9, 2011 10:38 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2060046 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: D- 15 connected to 172.29.204.81 port 7 already in vlan 194 
D-54 connected to 172.29.204.81 port 5 already in vlan 194 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:l/wwwamc.edt~iar- 
bfi~iweb s~biindex.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Thursday, June 9, 2011 10:38 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2060046 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: D- 15 connected to 172.29.204.81 port 7 already in vlan 194 
D-54 connected to 172.29.204.81 port 5 already in vlan 194 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:l/wwwamc.edt~iar- 
bfi~iweb s~biindex.~e=check 



From: 

Sent: 

To: 

Subject: 

Roach, Charles (Design & Construction Services) <Charles.Roach@facilities.unc.edu> 

Thursday, June 9, 2011 10:48 AM 

Gore, Travis <stgore@email.unc.edu> 

Humidity control proj ect 

Travis 

Please call me to discuss How we would like to schedule the work for this project 

Thanks 

Bill Roach, PE, LEED 
Assistant Director of Design and Construction 
UNC Chapel Hill, Facilities Services 
919o883-7108 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Thursday, June 9, 2011 12:05 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: in case 

You’re welcome. 
Ah, you had to come in to work this morning. 

Well, yes, go ahead and enjoy your vacation!! 

Haeran 

From: Gore, Travis 
Sent: Thursday, June 09, 2011 12:03 PM 
To: Miller, Haeran 
Subject: RE: in case 

Thank you, thank you, thank you!!! 

Yes, I actually had to come in the office this morning to take care of something! I am going to start my vacation right 
now : ) 

See ya next week! 

Travis 

From: Miller, Haeran 
Sent: Thursday, June 09, 2011 11:48 AM 
To: Gore, Travis 
Subject: RE: in case 

Hi Travis, 
Uh, uh... it seems like you’re working on your day-of!! ^*^ 
Thanks for taking care of the packages! 

Sure, I will help with Julius’ paper as what you suggested. Don’t worry about it. 

Take care and I will see you next week! 

Haeran 

From: Gore, Travis 
Sent: Thursday, June 09, 2011 11:44 AM 
To: Miller, Haeran 
Subject: RE: in case 

Hi Haeran, 

Sure, that is no problem. I put all the packages on the conference room table for you! Could you do me one favor 
please? It would be a big help to me and I would greatly appreciate it. Julius’s class is turning in their papers tomorrow 
on Friday. He will not be here and neither will I. I was thinking you could use one of the many empty boxes we have 
and with a black permanent marker write in big letters : AFRI 101 papers for Dr. Nyang’oro on it. Maybe sit it on the 
front desk so they see it when they come in and then they wont have to bother you! If you have to leave then you could 
put the box outside the main office door. Let me know if you cant and I will see if I can come up with another plan! 

Thanks! 
Travis 



From: Miller, Haeran 
Sent: Wednesday, June 08, 2011 12:42 PM 

To: Gore, Travis 
Cc: Buell, Agatha 
Subject: in case 

Hi Travis, 

I ordered supplies and books from Staples and Amazon.com and please understand I need packing slips from all the 

boxes so unless you really need to, please leave them and either Agatha or I will open the boxes to make sure if we get 

the items right. 

Thank you 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 

Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Thursday, June 9, 2011 1:49 PM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 11127594; Completed; AUTOMATIC BACK DOOR MOTOR IS 
CONSTANTLY 

The following work request has been completed. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS 
Requested .................. 06/07/2011 18:14:15 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 11127594 
Shop ....................... 504 - HARDWARE - Phone# 962-0161 
Description ................ Automatic back door motor is constantly running. It appears to be stuck. 

Location: 1st floor 
Department: 3287 

Please reference the above WRN for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

http:i/selectsurvev.csit.unc.edu/TakeSurvey.aspx?SurveyID=14KHg83&wm= 11127594 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Friday, June 10, 2011 9:51 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2060049 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Upgrade from MSOffice 2007 to 2010. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Friday, June 10, 2011 9:51 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2060933 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Upgraded his MSOffice from 2007 to 2010. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Friday, June 10, 2011 9:51 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2060049 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Upgrade from MSOffice 2007 to 2010. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:!/wwwamc.ed~/ar- 
bird/web s~biindcx.~e:check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Friday, June 10, 2011 9:51 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2060933 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Upgraded his MSOffice from 2007 to 2010. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Friday, June 10, 2011 3:34 PM 

Gore, Travis <stgore@email.unc.edu> 

packages 

Hi Travis, 

I hope you’re having good time. 

By the way, I opened all the packages and sorted them out for Julius, Perry and Margaret and sent emails to them to see 

you when they pick those up. Could you help them to get their packages please...??? Thanks and see you next week. 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
Jill Kuritz (LinkedIn Invitations) <invitations@linkedin.com> 

Monday, June 13, 2011 8:21 AM 

Gore, Travis <stgore@email.unc.edu> 

Reminder about your invitation from Jill Kuritz 

Linkedln 
This is a reminder that on June 7, Jill Kuritz sent you an invitation to become part of his or her 
professional network at Linkedln. 

Follow this link to accept Jill Kuritz’s invitation. 

~ps:/iw~¢w, Iinkedin,com/ei=da58t~ove61ro=l!doii3128024691!pYv1 hNVai~ 670615401 OiEML= 
inv 17 rem/ 

Signing up is free and takes less than a minute. 

On June 7, Jill Kuritz wrote: 

> To: [stgore@email.unc.edu] 
> From: Jill Kuritz         @aol.com] 
> Subject: Invitation to connect on Linkedln 

> I’d like to add you to my professional network on Linkedln. 
> 
>-Jill 

The only way to get access to Jill Kuritz’s professional network on Linkedln is through the following link: 

~s:ii~’, linkedin,com/e/-da58tg~:ove61ro=l/doii3128024691ipYv1 hNVaic~_!..r: 670615401 OiEML= 
inv 17 rem/ 

You can remove yourself from Jill Kuritz’s network at any time. 

2011, Linkedln Corporation 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Monday, June 13,2011 4:07 PM 

Gore, Travis <stgore@email.unc.edu> 
RE: Afam Letterhead 

Yes I am in Professor Hall’s class. There was a mix up in my registration 
and I am trying to get it figured out now. Hopefully by tomorrow I will 
have word on my registration. 

On Mon, 13 Jun 2011 17:19:38 +0000, "Gore, Travis" <stgore@email.unc.edu> 
wrote: 

> Hi 
> 

> Sorry that you missed me when I stepped out for hmch. I looked for the 
> letter but I don’t see it so I am going to get in contact with Dr. 
Regester 
> to find out where it is. Also, are you in professor Hall’s class? I 
think 
> I got an email having to do something with that also. 
> 

> Thanks, 
> 
> Travis 
> 

> 

> Travis Gore 
> Student Services Manager 
> Department of African and Afro-American Studies 
> 109 Battle Hall, CB# 3395 
> p 919.966.5496 
> 

> 

> 

Original Message ..... 
> From:                      ~emaiLtmc.edt~] 
> Sent: Monday, June 13, 2011 12:44 PM 
> To: Gore, Travis 
> Subject: Afam Letterhead 
> 

> 

> Hi Mr. Gore, 
> 
> My name is Dr. Charlene Regester sent a letter to your 
> office for me to pick up to take to academic advising. I came by today 
and 
> no one was there. When we would be a good time for me to stop by? 
> 

> 

> Thank You 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Fall, Alassane <alassane@ku.edu> 

Tuesday, June 14, 2011 11:03 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Afri 101 

Thanks Travis 
I appreciated it. 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Tuesday, June 14, 2011 9:29 AM 
To: Fall, Alassane 
Subject: Afri 101 

Hello Alassane ! 

I have attached a copy of Professor Lambert’s Afri 101 Syllabus from a few years ago. Now I will work on your book orders. I 
already spoke with the bookstore and told them that I would be submitting an order. 

Thanks 
Travis 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <rebecca bramlett@unc.edu> 

Tuesday, June 14, 2011 11:25 AM 

Gore, Travis <stgore@email.unc.edu> 

Deadline to help Carolina in academic year 2011 

View this emal with maqes~ I View the mobile fdendD/vers on 

Private support at every level is critical to our success. When you make a gi~ this academic year, 

you will have an immediate and profound impact. Your support and that of others at Carolina 

will 

¯ provide critical financial aid to deserving students with need even as their numbers 

increase significantly; 

¯ encourage and enable innovation across many disciplines--from offering a minor in 

business entrepreneurship and fostering a commitment to social change to bringing 

University-born ideas to practical use; 

allow Chancellor Holden Thorp to use the Chancellor’s Unrestricted Fund to support our 

highest priorities, strengthen the academic core, seize unforeseen opportunities and meet 

unanticipated, urgent campus needs. 

Our current academic year ends onJune 30. We hope you will make a gi~ before midnight on 

June 29 to help Carolina continue to deliver an outstanding, affordable education year after 

year. Thanks for your support. 

Go Heels! 

Rebecca Bramlett 

Interim Director, Annual Giving 

MAKE A GIFT I ’~. ~,::s,r~’ M~IMIZE YOUR GIFT’S IMPACT UPDATE YOUR CONTACT INFOI ~ ;:~ ~ 

This ema/is for alumni, students, parents and friends of the University of North Carolina at Chapel Hill. Through this free service, 
the Office of Un versity Development and the Annual Fund Program provide oppo~un ties for you to learn about people, events 
and other ssues at Carolina. f you have comments or quest ons, emal Rebecca Bramlett         , telephone 919.843.3317, or 
write to the ONce of Un vers ty DevelopmenL Annual Fund, PO Box 309, Chapel Hill, NC 27514o0309. If you do not wish to 
receive future editions, unsubscribe here. 

UNCP~D#: 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Tuesday, June 14, 2011 1:23 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] FW: IAAR 

Dear Colleagues: 

Greetings from Brasilia, Brazil! I want to echo the sentiments of Reg’s email as a member of the IAAR Advisory Board and someone 
who has collaborated with the Institute in the past. It is a unique research institute and needs to be strengthened and supported by 
the university, rather than being dismantled. 

At this crucial time, economically and politically, I think we should also consider strategies to ensure the continued survival of our 
department. As many of us know, programs and departments similar to our own are being closed and reconstituted across the 
country. 

In solidarity, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www.unc.edu/depts/afriafam 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Tuesday, June 14, 2011 11:12 AM 
Te: Department listserv 
Subject: [afriafam] FW: IAAR 

From: Hildebrand, Reginald F 
Sent: Tuesday, June 14, 2011 11:05 AM 
Te: Gore, Travis 
Subject: IAAR 

Dear Colleagues; 

As you know, the Institute of African American Research is in jeopardy because of severe budget cuts. The Provost is considering 
closing down the Institute, along with some other options. He has not yet made a decision. We must impress upon the Provost that 
closing the Institute would be a very bad idea. The faculty of our department have a special stake in future of the IAAR. Along with 
Stone Center and our department, the Institute is one of the three essential "legs" of the stool of African American Studies at this 
University. I suggest that we draft a letter from the Department officially urging the Provost to re-consider. The sooner the better. 
In the meantime, please feel encouraged to communicate directly with the Provost as an individual faculty member. We must take 
closing the Institute off the table as an option. Thanks. -Reg 

You are currently subscribed to afriafam as: klcaldwe@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361596.bfb5d999979b5aa9f457ab7f913a5f65&n=T&l=afriafam&o=29323471 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29323471-32361596.bfb5d999979b5aa9f457ab7f913a5f65~listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29324466 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29324466-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

McHale, James <ajmchale@email.unc.edu> 

Tuesday, June 14, 2011 1:56 PM 

Harris, Lori <leharris@email.unc.edu>; Fulenwider, C. Lindsay 
<lindsay@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; McIver, Samelia 
<mciver@email.unc.edu>; Sorrell, Lynn <lsorrell@email.unc.edu>; Clemmons, Jason 
<jclem@email.unc.edu>; Woytowich, Mary C <woytowic@email.unc.edu>; Susan 
Landstrom (landstro@email.unc.edu); Gautier, Janet E <gautier@email.unc.edu>; 
Roberge, Paul T <ptr@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Sakai training sessions! 

Sakai letter to department managers.docx 

Can you make sure this gets out to your faculty? We are hosting training sessions throughout the summer for Sakai, 

which will be soon replacing Blackboard. If you don’t have any faculty in your group/dept who need Sakai, then please 

disregard this email. Take care! 

James McHale, OASIS 

Tech Support Analyst 

(919) 901-0883 



Hello, 

We ask that you pass this on to your faculty so that we may assist them in the move from 
Blackboard to Sakai. Let us know if there is anything else we can do to help with this move. 

Sent: Friday, June 03, 2011 12:24 PM 
To: college-sakai-fall-11@listserv.unc.edu 
Subject: Sakai Trainings for Fall 2011 

Dear UNC Faculty Member/Blackboard Instructor, 

In the recent Sakai preference survey, many of you indicated that you would like hands-on assistance 
using Sakai. Some of you have already been contacted and can ignore this message. 

We have scheduled 8 different workshops, each with 3 one-hour sessions. During these sessions, you 
will have the opportunity to migrate your content and learn the basics of Sakai with hands-on personal 
assistance from OASIS and ITS Teaching & Learning. The times we have available are: 

Wednesday, June 15, 1 PM, 2PM, & 3PM 
Friday, June 24, 9 AM, 10AM, & 11AM 
Wednesday, July 13, 1 PM, 2PM, & 3PM 
Friday, July 29, 9 AM, 10AM, & 11AM 
Wednesday, August 3, 9 AM, 10AM, & 11AM 
Wednesday, August 10, 1 PM, 2PM, & 3PM 
Wednesday, August 17, 1 PM, 2PM, & 3PM 
Friday, August 26, 9 AM, 10AM, & 11AM 

To register, click here: 
http://re.q.abcsi.q n u p.com/view/view month.aspx?as=52&wp=658&aid=UNC-ITS 

For Self-Starters: 
¯ ITS has a variety of workshops, and consultations available. 
¯ Great training resources are available here: http://blo.q.sakai.unc.edu/faculty/learnin.q-sakai-on-your- 
own/ 

¯ A Quick Sakai Orientation: 
Take a moment to walk through the "road maps and signs" built into Sakai. They will help you 
navigate your way successfully. In addition, there are a few tips and tricks (including accessibility 
suggestions) that are helpful to know right from the start. They are all in this quick overview! 
Note: You can download this presentation as PDF or you can make the presentation full screen by 
clicking the 4-headed arrow in the lower right-hand corner. 

We’re eager to help, and if you have any questions or other needs, you can request help directly from 
OASIS by submitting a Remedy ticket at http://oasis.unc.edu/remedy 

Thank you, 
OASIS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, June 14, 2011 3:15 PM 

Gore, Travis <stgore@email.unc.edu>; Budihardj o, Maya Kimberley 
<mbudihar@email.unc.edu> 

FW: Sakai training sessions! 

Sakai letter to department managers.docx 

Please send to all faculty - Sakai will replace Blackboard in January 2012, but people can also choose to use it starting 

now. The majority of training sessions are happening this summer. New faculty in particular should start with Sakai 

instead of Blackboard, so that they don’t have to learn 2 systems. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: McHale, James 
Sent: Tuesday, June 14, 2011 1:56 PM 
To: Harris, Lori; Fulenwider, C. Lindsay; Buell, Agatha; McIver, Samelia; Sorrell, Lynn; Clemmons, Jason; Woytowich, 
Mary C; Susan Landstrom (landstro@email.unc.edu); Gautier, Janet E; Roberge, Paul T; Gore, Travis 
Subject: Sakai training sessions! 

Can you make sure this gets out to your faculty? We are hosting training sessions throughout the summer for Sakai, 

which will be soon replacing Blackboard. If you don’t have any faculty in your group/dept who need Sakai, then please 

disregard this email. Take care! 

James McHale, OASIS 

Tech Support Analyst 

(919) 901-0883 



Hello, 

We ask that you pass this on to your faculty so that we may assist them in the move from 
Blackboard to Sakai. Let us know if there is anything else we can do to help with this move. 

Sent: Friday, June 03, 2011 12:24 PM 
To: college-sakai-fall-11@listserv.unc.edu 
Subject: Sakai Trainings for Fall 2011 

Dear UNC Faculty Member/Blackboard Instructor, 

In the recent Sakai preference survey, many of you indicated that you would like hands-on assistance 
using Sakai. Some of you have already been contacted and can ignore this message. 

We have scheduled 8 different workshops, each with 3 one-hour sessions. During these sessions, you 
will have the opportunity to migrate your content and learn the basics of Sakai with hands-on personal 
assistance from OASIS and ITS Teaching & Learning. The times we have available are: 

Wednesday, June 15, 1 PM, 2PM, & 3PM 
Friday, June 24, 9 AM, 10AM, & 11AM 
Wednesday, July 13, 1 PM, 2PM, & 3PM 
Friday, July 29, 9 AM, 10AM, & 11AM 
Wednesday, August 3, 9 AM, 10AM, & 11AM 
Wednesday, August 10, 1 PM, 2PM, & 3PM 
Wednesday, August 17, 1 PM, 2PM, & 3PM 
Friday, August 26, 9 AM, 10AM, & 11AM 

To register, click here: 
http://re.q.abcsi.q n u p.com/view/view month.aspx?as=52&wp=658&aid=UNC-ITS 

For Self-Starters: 
¯ ITS has a variety of workshops, and consultations available. 
¯ Great training resources are available here: http://blo.q.sakai.unc.edu/faculty/learnin.q-sakai-on-your- 
own/ 

¯ A Quick Sakai Orientation: 
Take a moment to walk through the "road maps and signs" built into Sakai. They will help you 
navigate your way successfully. In addition, there are a few tips and tricks (including accessibility 
suggestions) that are helpful to know right from the start. They are all in this quick overview! 
Note: You can download this presentation as PDF or you can make the presentation full screen by 
clicking the 4-headed arrow in the lower right-hand corner. 

We’re eager to help, and if you have any questions or other needs, you can request help directly from 
OASIS by submitting a Remedy ticket at http://oasis.unc.edu/remedy 

Thank you, 
OASIS 



From: 

Sent: 

To: 

Subject: 

Facebook <notification+5_dhiwvd@facebookmail.com> 

Tuesday, June 14, 2011 9:03 PM 

Gore, Travis <stgore@email.unc.edu> 

Deborah Crowder sent you a message on Facebook... 

Deborah sent you a message. 

D÷bo~ah C~owd÷~ 9:03pm Jun 14th 

Re: lunch 

I bet     would have liked that. Glad to see Charlotte doing something good. I know 
end/beginning of summer sessions are crazy. Thanks for checking in. Talk soon. 

You have 55 new notifications. Visit Facebook now to see what’s happening with your friends. 

To reply to this message, follow the link below: 
h~p:!/www.facebook.com/n/?inbox% 
2Freadmessage.php&t= :~0:~50:~8:~ 5~86:~ :t 229&mid=4620209G296~c7G83c7b68G0&bcode= pFSLRrgK&n_m=stgore% 
40email.unc.edu 

The message was sent to stgore@email.unc.edu. If you don’t want to receive these emails from Facebook in the 
fut~re, please follow the link below to uns~bscribe, http://www.~acebook.com/o.php? 
k=c0fedS&u=2712775&mid=4620209G2964c7G83c7b68G0 Facebook. Inc P.O. Box 10005, Palo Air% d~ 94303 



From: 

Sent: 

To: 

Subject: 

UNC Printing Services <Susan_Anderson@unc.edu> 

Wednesday, June 15, 2011 8:19 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC Printing Job Satisfaction Survey 

Dear Travis Gore, 

You are receiving this email to provide feedback concerning j ob number 53130 (UNC E-Letterhead ordered by 
Travis Gore) recently completed and delivered by UNC Printing Services. We closed the j ob on Friday, June 
10, 2011. 

Please take the time to complete this survey regarding the service you received from UNC Printing. The survey 
is user-friendly and can be completed within five minutes. Below is the link to the on-line survey. 

Survey URL: 
~ :i/’selectsurvey.csit.unc.ed~iTakeSurve~x?Surv 2KIn91&Ticket=53130 

For specific questions or comments about the service you received, please contact: 

¯ Susan Anderson, Director: susan_anderson@unc.edu or 962-2400 
¯ Arnold Ferguson, Customer Service: arnold ferguson@unc.edu or 962-8801 
¯ Kellie Faircloth, Customer Service: kelrie@email.unc.edu or 962-5408 

Thank you for your participation. 
Susan Anderson, Director 
UNC Printing Services 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, June 15, 2011 9:35 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Sakai training sessions! 

Sakai letter to department managers.docx 

From: McHale, James 
Sent: Tuesday, June 14, 2011 1:56 PM 
To: Harris, Lori; Fulenwider, C. Lindsay; Buell, Agatha; McIver, Samelia; Sorrell, Lynn; Clemmons, Jason; Woytowich, 
Mary C; Susan Landstrom (landstro@email.unc.edu); Gautier, Janet E; Roberge, Paul T; Gore, Travis 
Subject: Sakai training sessions! 

Can you make sure this gets out to your faculty? We are hosting training sessions throughout the summer for Sakai, 

which will be soon replacing Blackboard. If you don’t have any faculty in your group/dept who need Sakai, then please 

disregard this email. Take care! 

James McHale, OASIS 

Tech Support Analyst 

(919) 901-0883 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29329489 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29329489-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



Hello, 

We ask that you pass this on to your faculty so that we may assist them in the move from 
Blackboard to Sakai. Let us know if there is anything else we can do to help with this move. 

Sent: Friday, June 03, 2011 12:24 PM 
To: college-sakai-fall-11@listserv.unc.edu 
Subject: Sakai Trainings for Fall 2011 

Dear UNC Faculty Member/Blackboard Instructor, 

In the recent Sakai preference survey, many of you indicated that you would like hands-on assistance 
using Sakai. Some of you have already been contacted and can ignore this message. 

We have scheduled 8 different workshops, each with 3 one-hour sessions. During these sessions, you 
will have the opportunity to migrate your content and learn the basics of Sakai with hands-on personal 
assistance from OASIS and ITS Teaching & Learning. The times we have available are: 

Wednesday, June 15, 1 PM, 2PM, & 3PM 
Friday, June 24, 9 AM, 10AM, & 11AM 
Wednesday, July 13, 1 PM, 2PM, & 3PM 
Friday, July 29, 9 AM, 10AM, & 11AM 
Wednesday, August 3, 9 AM, 10AM, & 11AM 
Wednesday, August 10, 1 PM, 2PM, & 3PM 
Wednesday, August 17, 1 PM, 2PM, & 3PM 
Friday, August 26, 9 AM, 10AM, & 11AM 

To register, click here: 
http://re.q.abcsi.q n u p.com/view/view month.aspx?as=52&wp=658&aid=UNC-ITS 

For Self-Starters: 
¯ ITS has a variety of workshops, and consultations available. 
¯ Great training resources are available here: http://blo.q.sakai.unc.edu/faculty/learnin.q-sakai-on-your- 
own/ 

¯ A Quick Sakai Orientation: 
Take a moment to walk through the "road maps and signs" built into Sakai. They will help you 
navigate your way successfully. In addition, there are a few tips and tricks (including accessibility 
suggestions) that are helpful to know right from the start. They are all in this quick overview! 
Note: You can download this presentation as PDF or you can make the presentation full screen by 
clicking the 4-headed arrow in the lower right-hand corner. 

We’re eager to help, and if you have any questions or other needs, you can request help directly from 
OASIS by submitting a Remedy ticket at http://oasis.unc.edu/remedy 

Thank you, 
OASIS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Wednesday, June 15, 2011 1:48 PM 

Gore, Travis <stgore@email.unc.edu> 

AFRI AFAM.docx 

Dear liaison, 
Please find attached our updated list of courses in your department for which we do not yet have either a book order or 

a no-text notification. Please compare the attached with your records and let us know if there are discrepancies, 

cancellations, or instructor changes. 

Please also let the appropriate faculty know that we do not yet have their order. 

Thank you for all your efforts and help. 

Best wishes, 
George Morgan 

Frank Bellamy, Textbook Buyers 

LINC Student Stores 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification 

DEPARTMENT    COURSE    SECTION INSTRUCTOR ENROLLMENT 

AFAM 101 003 CALDWELL 

AFAM 101 990 STAFF 

AFAM 102 002 STAFF 

AFAM 190 001 STAFF 

AFAM 259 001 HALL 

AFAM 267 001 JANKEN 

AFAM 293 001 JORDAN 

AFAM 569 001 JACKSON 

066 

010 

047 

024 

040 

050 

040 

003 

AFRI 101 001 STAFF 

AFRI 101 005 STAFF 

AFRI 456 001 SECK 

AFRI 521 001 NYANG’ORO 

AFRI 524 001 SELASSIE 

AFRI 600 001 SAHLE 

024 

050 

035 

030 

030 

016 

LGLA 100% adopted 

SWAH 406 001 STAFF 

SWAH 408 001 STAFF 

020 
010 

WOLO 401 001 SECK 

WOLO 403 001 STAFF 

WOLO 404 001 STAFF 

025 

016 
019 



From: 

Sent: 

To: 

Subject: 

Pablo Escobar <Pablo@elpueblo.org> 

Wednesday, June 15,2011 2:07 PM 

nc.rr.com 
Job Announcement / Anuncio de Empleo 

Announcement/Anuncio ¯ 

There is a job opening at El Pueblo, Inc. for the Coordinator of the Ventanilla de Salud. 

Starting date: July 21, 2011 Schedule: 24 hours per week 

Basic requirements: Bachelor’s degree in Public Health, Social Work or Public Administration. Knowledge and 

understanding of the health systems in Mexico and the United States. Bilingual and bicultural skills in English and 

Spanish. 

PosiciSn abierta en El Pueblo, Inc.: Coordinador de la Ventanilla de Salud. 

Fecha de inicio: 21 de julio, 2011 Horario ¯ 24 horas a la semana. 

Requerimientos bdsicos: Licenciatura en Salud PDblica, Trabajo Social o Administraci6n PDblica. Conocimiento de los 

sistemas de salud de M~xico y de los Estados Unidos. BilingE~e y hi-cultural en ingles y espafiol. 

Please contact/Favor contactarse con: Pablo Escobar 

El Pueblo, Inc. 

(919) 835-1525 ext. 239 

pablo@elpueblo.org 



Come to La Fiesta del Pueblo on September 18, 2011 at Moore Square in Downtown Raleigh 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Wednesday, June 15, 2011 4:23 PM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 11125686; Completed; MOVE 

The following work request has been completed. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS GORE 
Requested .................. 05/26/2011 14:36:21 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 11125686 
Description ................ MOVE 

Please reference the above WRN for all correspondence. 

If’v’ou have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
ad~ditional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 

appreciate your help in improving our level of service. 

http :i;ise le ctsurvev, c sit, u:r~c, e d u/Take Surv ev. aspx? Survey 1:D =14KH g g 3 &win= 111256 g 6 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Thursday, June 16, 2011 10:24 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Bereket’s receipt for books? 

That will work. Thanks again~ 

Haeran 

From: Gore, Travis 
Sent: Thursday, June 16, 2011 10:24 AM 
To: Miller, Haeran 
Subject: RE: Bereket’s receipt for books? 

That is true! Ok, I will walt for him and if I don’t see him then I can go up to 

Thanks! 
Travis 

From: Miller, Haeran 
Sent: Thursday, June 16, 2011 10:22 AM 
To: Gore, Travis 
Subject: RE: Bereket’s receipt for books? 

What? It is already :l:30pm? That means you’re late for your lunch? ^ ^ 

Well, I think he will bring it down when he has a chance. I don’t want to bother you to go to his office (yet) 

Thanks you !! 

Haeran 

From: Gore, Travis 
Sent: Thursday, June 16, 2011 10:15 AM 
To: Miller, Haeran 
Subject," RE: Bereket’s receipt for books? 

Hey Haeran, 

Actually the clock now says :l:30pm hahaha. Professor Selassie came by yesterday after you left but held on to the 

receipt. ! will see if it is in his office. 

Thanks, 
Travis 

From: Miller, Haeran 
Sent: Thursday, June 16, 2011 10:13 AM 
To: Gore, Travis 
Subject: Bereket’s receipt for books? 

Good morning Travis, 

Bereket Selassie bought some books from Student Stores yesterday and he said he would give it to me today. In case 

you find the receipt, could you please scan and send it to me? Today is the last day I can reimburse him and I reminded 
him that I have to get the receipt by 12:00pro today so hopefully he will turn it soon in case he hasn’t. 

Thank you for your help!! 



Oh, maybe it is already 12:00pm for the clock on the top of the refrigerator! Haha. 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 

Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

recycling@facilities.unc.edu 

Thursday, June 16, 2011 3:09 PM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 11128990; Opened; ORS - TEMP BIN REMOVAL -3 PLEASE REMO 

The following work request has been opened in the work management system. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS GORE 
Requested .................. 06/16/2011 14:38:36 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 11128990 
Description ................ ORS - TEMP BIN REMOVAL -3 

PLEASE REMOVE TEMP BINS ON FIRST FLOOR (BY ENTRANCE) AND MAILBOXES (3 TOTAL). ALSO EMPTY, THE 

BINS ON THE FIRST (BY ENTRANCE), SECOND (BY ENTRANCE), AND 3RD FLOORS (KITCHEN). THANKS! AMY A. 

Please reference the above WRN for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Recycling Office at 962-7251. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dobbins, Steven E <sdobbins@unc.edu> 

Thursday, June 16, 2011 6:37 PM 

Gore, Travis <stgore@email.unc.edu>; McMillaaa, Tim <tjml @emafil.unc.edu>; Simmons-Cahan, Deborah A <dscahaaa@email.unc.edu>; 

Scany, Clara Margaret <scany@email.unc.edu>; rlg@bme.unc.edu; cas sallie.con <sallie@physics.unc.edu>; Kintz, Robert S 

<rkintz@emafil.unc.edu>; lori@unc.edu; Shemer, Gidi <bishemer@email.unc.edu>; tlaufftell@unc.edu; Batts, Donnyell 

<dlbatts@email.unc.edu>; chemus@unc.edu; Haggis, Dona]d Charles <dchaggis@email.unc.edu>; Wa]tman, Michael S 

<wa]tmanm@ema~l.unc.edu>; Baaacrof[, Molly J. <mbancrof@ema~l.unc.edu>; Shi, Wenhua <wenhua@ema~l.unc.edu>; Cowan, Tara L 

<tlcowaaa@email.unc.edu>; Brodey, Inger S <brodey@email.unc.edu>; Jeffay, Kevin <JEFFAY@CS.UNC.EDU>; Adaanson, David A 

<adamsond@email.unc.edu>; parke@unc.edu; Lich-Tyler, Stephen W <swlt@emafil.unc.edu>; Walker, Victoria Ward 

<wvwa]ker@ema~l.unc.edu>; Curtain, Tyler <tyler@unc.edu>; Tidwell, Joanne Campbell <jlidwell@ema~l.unc.edu>; Gangi, Gregory J 

<ggaaagi@emafil.unc.edu>; mrobbins@emafil.unc.edu; Bell, Geoffrey <gwbell@email.unc.edu>; Kinsella, Taaaya E 

<tekinsel@emafil.unc.edu>; Sa]yer, Sherry L <sa]yer@emafil.unc.edu>; Stroman, Deborah Lynn <dstro@unc.edu>; Phillips, Nell K 

<nphillip@email.unc.edu>; Coleman, Drew S <dcoleman@unc.edu>; Hams, Deborah J <djhams@email.unc.edu>; kstarkey@unc.edu; 

Bernhaxdt, Valerie M <valerieb@email.unc.edu>; Wallace, Waaada L. <allace@email.unc.edu>; Hunziker, S Brandon 
<branhunz@email.unc.edu>; Duval, Kathleen A <duval@email.unc.edu>; Weiler, Jonathan D <jweiler@email.unc.edu>; Rietkohl Muniz, 

Beatriz S <rielkohl@email.unc.edu>; Becker, Misha K <mbecker@email.unc.edu>; Knauer, Stefanie <knauer@email.unc.edu>; Bright, 

Rebecca Elizabeth <rbrighl@emafil.unc.edu>; Plaaate, Joseph F <plaaate@emafil.unc.edu>; Kelly, Douglas G <dgkelly@emafil.unc.edu>; 
Kieber, Alison J <kieber@email.unc.edu>; Warren, Angeline <awa~ren@emafil.unc.edu>; Junk, Cheryl <tweeter@emafil.unc.edu>; 

Gormaaa, Jacquelene W <jackie@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; johnroberts@unc.edu; philosophy@unc.edu; Engel, 

Jonathaaa <engelj@physics.unc.edu>; Macdona]d, Stuaxt Elaine <macdonald@unc.edu>; Treul, Sarah Ann <streul@email.unc.edu>; 

Mckinney, Ashley <aanckin@email.unc.edu>; Jordan, Elizabeth A <eajordaaa@email.unc.edu>; Feldman, Maryann 

<ma~cyaaan.feldman@unc.edu>; Buell, Agatha <abuell@emafil.unc.edu>; Ambros, Barbara R <baanbros@emafil.unc.edu>; 

larking@emafil.unc.edu; Lapushin, Radislav <lapushin@emafil.unc.edu>; Andrews, Kenneth T <ktal@email.unc.edu>; Lucas, Amy 

<aelucas@email.unc.edu>; Gamey, Robin Marie <garyrobi@email.unc.edu>; Berger, Michele T <mtberger@email.unc.edu>; Montgomery, 

Summer <sundaaace@email.unc.edu>; Marr, Tim <marr@unc.edu> 

Howard, Sarah J <howardsj@email.unc.edu>; Stenross, Barbara <stenross@email.unc.edu>; Dawson, Alice C 

<adawson@email.unc.edu>; Wyrick, Marilyn J <wyrick@email.unc.edu>; May, Lee (LeeMay@unc.edu); Womack, Tammy S 

<womack@emafil.unc.edu>; Nichols, Julia<julia nichols@unc.edu> 

Your dept’s ORIENTATION for TRANSFER STUDENTS 

TRN - 2119 - DEPT MEETING INFO from LAST YEAR - 2010.xls; TRN - 2119 - TRF UGRDs 2115-or-2119 run in RPT on 2011- 
06-06.xls 

TO:    DEPARTMENT AND CURRICULUM CHAIRS OR DIRECTORS OF UNDERGRADUATE STUDIES 

FROM: ACADEMICADVlSING PROGRAM 

RE:    DEPARTMENTAl ORIENTATION FOR TRANSFER STUDENTS 

It’s time for our annual inquiry regarding departmental advising for new transfer students entering the University this fall. As always, your assistance with their 

orientation is important for their academic success. *Below, we ask you to send us by July 29 some information that we may share with your students.* 

In the past, most departments have held orientation meetings for junior transfer students the day before classes begin to acquaint them with the department and 

its advising procedures. Some departments having few transfer students have chosen to offer departmental orientation and advising through individual 

appointments rather than through a single group meeting at a designated time. Please feel free to decide which format works best for you and serves the needs of 

your students. You may want to consider taking advantage of your website as a means of communicating basic information to students and then encouraging them 

to meet with a departmental advisor for more individualized questions or concerns. 

The orientation schedule is quite full on Monday, August 22, 2011 with placement tests and other activities. (See a list of placement exams below.) If you would 

like to schedule a departmental orientation/advising meeting, *consider a time late in the day* (4 pm, for example) rather than early in the day when more 

students are likely to have conflicts with placement tests, etc. Note that the span from lpm to 3pm is reserved for the Summer Reading Program discussions. 

Most students will have registered for courses with some assistance from their College advisors but with little or no prior consultation with their departmental 

advisors. Many students will be eager for their departmental advisors to suggest alternatives to closed courses. Even if students have already registered for full 

courseloads, an advisor in the major should review their schedules. You could use this meeting as an opportunity to refine their choice of courses and to acquaint 

them with special features and opportunities offered by your department or curriculum. Students will also need to know whether they will be required in the 

future to see a departmental advisor for the removal of advisor-approval "negative service indicators" in ConnectCarolina. 

For students’ use, we will compile of list of departmental meeting times and locations. In case it might be helpful to you, we’re enclosing a copy of LAST YEAR’S 

meeting schedules, just for reference. To be included in this year’s list, please REPLY BY E-MAIL (<sdobbins@unc.edu>) by Frip July 29p 2011 with the following 

information: your DEPARTMENT, the DAY, TIME, BU ILDING, and ROOM NUMBER for your departmental advising meeting, or the ALTERNATE MEANS by which you 

would prefer transfer students contact the department for more information. Bear in mind that students may need the assistance of their departmental advisors 

early in the week of August 22, before it is too late to make any necessary changes to their registrations. 

Also, for your convenience, we are enclosing a list of incoming transfer students sorted by major. (Unlike those of past years, this roster is not limited to juniors.) 

All incoming transfers are subject to the "new" (2007) academic eligibility rules and the Fall 2006 Making Connections Curriculum. 

If you have questions, please contact Academic Advising staff member Steve Dobbins at <sdobbins@unc.edu> or advisor Sarah Howard at 

<howardsj@email.unc.edu>. 



Monday, Aug 22, 2011: 

¯ Arabic Placement Exam: 10:00 a.m.- 12:00 Noon 215 Hanes Art Center; 

Contact Lori Haxris at lori!~¢)unc.e&~ to sign up in advaaace. 

¯ Biology 101/101LCredit-By-Exaan: 10:00 a.m.-12:00 Noon 201 Coker. 

¯ Calculus Placement Exaan: 3:00-4:00 p.m. 130 Haaaes Hall. 

For students who have placed into MATH 231 with a score of 600 or higher on the SAT Subject Test in Mathematics level 2 or placed into MATH 232 with a 
score of 3, 4 or 5 on the Advaaaced Placement (AP) AB Calculus exaan aaad believe that they should be placed into a higher level math course. 

¯ Chemistry 101/101L and 102/102L Credit-By-Exaan: 8:30-10:30 a.m. G202 Murray Hall. 

(Bring haaad-held calculator and pencils.) 

Send am email to chemus(a)unc.edu to sign up in advaaace. 

¯ Chinese Placement Exaan: 9:00-11:00 a.m. 332 Phillips; 

Contact Lori Haxris at lori(a)unc.edu to sign up in advaaace. 

¯ Hebrew Placement Exam: 9:30-11:30 a.m. 219 New West; 

Contact Lori Haxris at lori(a)unc.edu to sign up in advaaace. 

¯ Hindi-Urdu Placement Exaan: 3:30-5:30 p.m. 107 Smith; 

Contact Lori Haxris at lori!~¢)unc.e&~ to sign up in advaaace. 

¯ Japaaaese Placement Exam: 3:15-5:15 p.m. 219 New West; 

Contact Lori Haxris at lori(a)unc.edu to sign up in advaaace. 

¯ Koreaaa Placement Exam: 10:00 a.m.- 12:00 Noon 117 Hanes Art Center; 

Contact Lori Haxris at lori(a)unc.edu to sign up in advaaace. 

¯ Music Skills Assessment Exaan: 9:00-10:00 a.m. and 3:00-4:00p.m. 107 Hill Hail. 

(for students plaaaning to taJ~e MUSC 130/131) 

¯ Persian Placement Exaan: 10:00 a.m.- 12:00 Noon 107 Smith; 

Contact Lori Harris at lori(a)unc.edu to sign up in advaaace. 

¯ Physics Placement Exaan forPHYS 104, 105, ll6andll7: l:00-4:00p.m. 215Phillips. 

Contact Shaxlnon Mitchell at smitch(a)email.unc.edu to reserve a seat. 

¯ Summer Reading Program Discussions: 1:00-3:00 p.m. 

For more information visit http:/iwww.unc.edu/srp. 

¯ Turkish Placement Exaan: 9:00 a.m.- 12:00 Noon 118 Hanes Art Center; 

Contact Lori Haxris at loriC~unc.edu to sign up in advaaace. 



I C I J A      I B 

1 

2 

3 
Major Department or 

4 Curriculum             CB# 

African and 3395 

Afro-American Studies 

5 
American Studies 3520 

6 
Anthropology 3115 

7 
Applied Science 3287 

8 
Archaeology               3120 

9 
Art- History 3405 

10 
Art - Studio 34O5 

11 
Asian Studies 3267 

12 
Biology 3280 

13 
Chemistry 3290 

14 
Classics 3145 

15 
Communication Studies 3285 

16 

17 Computer Science 3175 

Dramatic Art 3230 

18 
Economics 3305 

19 

English and Comp. Lit.: 3150 

20 Comparative Literature 

English and Comp. Lit.: 3520 

English 

21 

I D I       E       I F I G I H I 
DEPARTMENTAL ADVISING for JUNIOR TRANSFERS 

LAST ~’EAR’S INFORMATION - ’ROM A!JGUST "2010" 

Contact’s Contact’s Contact’s Meeting Meeting 

Contact Person Position E-mail Address Phone # Date Time 

Travis Gore, Admin. Asst., stgore@email.unc.edu, 966-5496, Byappt. 

Tim McMillan Assoc. Dept. tjml@email.unc.edu 966-5496 

Chair 

Meeting 

or Instructions 

Contact Tim McMillan <tjml@email.unc.edu>. 

Location 

Debbie Simmons- Office Mgr., dscahan@email.unc.edu, 962-4062, 

Cahan, DUS ferrism@email.unc.edu 843-9881 

Marcie Cohen Ferris 

By appt. Contact Prof. Marcie Ferris <ferrism@email.unc.edu>, 320 Greenlaw 

Hall. 

Margaret Scarry DUS scarry@email.unc.edu 962-3841 By appt. 

Richard Goldberg or McDevitt = rlg@bme.unc.edu, McDevitt 962- By appt. 

Sallie McDevitt Acad. Aft. sallie@physics.unc.edu 2078 

(Physics) Coord. 

Margaret Scarry DUS scarry@email.unc.edu 962-3841 By appt. 

Robert Kintz Student rkintz@email.unc.edu 962-0724 By appt. 

Services 

Assistant 

Robert Kintz Student rkintz@email.unc.edu 962-0724 

Services 

Assistant 

Byappt. 

Lori Harris Iori@unc.edu 843-5340 By appt. 

Denise Hargis, Biol. Dept. hargis@bio.unc.edu, 962-3390, ? Mon 23 Aug 4:00 PM (til 

Gidi Shemer Undergrad. bishemer@email.unc.edu 5PM) 
Registrar, 

LectJAdv 

Todd Austell, Dir Gen tlaustell@unc.edu, 962-9429, Mon 23 Aug 3:30 PM 

Donnyell Batts Chem Labs, dlbatts@unc.edu, 843-7827, 

? chemus@unc.edu 843-7827 

Contact Prof. Margaret Scarry at <scarry@email.unc.edu> to schedule 

an appointment. 

Contact Prof. Rich Goldberg <rlg@bme.unc.edu>. Sallie McDevitt 

<sallie@physics.unc.edu> is also available to forward messages to 

advisers. 

Contact Prof. Margaret Scarry at <scarry@email.unc.edu> to schedule 

an appointment. 

Art History majors should contact Dr. Mary Pardo, the Undergraduate 

Advisor for Art History, once the semester begins. Appointment sign 

up sheet on her office door - Hanes Art Center 206 (not Hanes Hall). 

For more information, contact Student Services Assistant Robert Kintz 

at 962-0724 or <rkintz@email.unc.edu>. 

Studio Art majors should sign up in 101 Hanes Art Center (not Hanes 

Hall) to see Prof. Dennis Zaborowski, Undergraduate Advisor for Studio 

Art. Prof. Zaborowski’s office hours begin August 16. For more info, 

contact Student Services Assistant Robert Kintz at 962-0724 or 

<rkintz@email.unc.edu>. 

Contact Lori Harris at <lori@unc.edu> or 843-5340 to arrange 

appointment. 

107 Wilson Hall (not Wilson Library). 

Please e-mail <hargis@bio.unc.edu> to RSVP and to verify UNC e- 

mail account. 

Kenan Labs room C143. 

Prof. Donald Haggis; DUS; dchaggis@email.unc.edu 962-7640 

Kim Miles SSM 

By appt. Contact Prof. Donald Haggis by e-mail <dchaggis@email.unc.edu> 

after Aug 13 or visit office after Aug 15 (212 Murphey Hall, 962-7640). 

Michael Waltman, DUS, waltmanm@email.unc.edu, 
Molly Bancroft, ugReg’trar, mbancrof@email.unc.edu, 

Wenhua Shi LectJAdv Wenhua@email.unc.edu 

By appt. Visit <http://comm.unc.edu/undergraduate>. For more info, contact 

Molly Bancroft <mbancrof@email.unc.edu> or Prof. Wenhua Shi 

<wenhua@email.unc.edu>. 

Prof. Kevin Jeffay jeffay@cs.unc.edu 

David Adamson DUS adamsond@email.unc.edu 

Prof. William Parke, DUS, parke@unc.edu, 966-5393, 
Stephen Lich-Tyler, LectJAdv, swlt@email.unc.edu, 843-7238, 

Vicki Walker As’t to DUS wvwalker@email.unc.edu 962-2534 

FRIDAY 

27 AUGUST 

Mon 23 Aug 

By appt. 

5:00 PM 

4:00 PM (til 

6PM) 

Contact Prof. Kevin Jeffay <jeffay@cs.unc.edu> to make appt. 

Please contact David Adamson at <adamsond@email.unc.edu> for an 
appt. AND: Come to the dept Kick-Off on Friday, August 27, at 

5:00pm in the Kenan Theatre. 

105 Gardner Hall 

Jodi Dye, SSS, dyej@email.unc.edu, 962-5484, 

Prof. Inger Brodey DUS brodey@email.unc.edu 843-0965 

Jodi Dye, SSS, dyej@email.unc.edu, 962-5484, 
Tyler Curtain, DUS, tyler@unc.edu, 962-6963, 

Joanne Tidwell LectJAdv jtidwell@email, u nc.ed u 962-0769 

Byappt. 

Byappt. 

Please e-mail Prof. Inger Brodey <brodey@email.unc.edu> to set up a 

time to meet. 

Contact Dr. Joanne Campbell Tidwell at <jtidwell@email.unc.edu> to 

arrange appointment. 



G H I J 
By appt.    Contact Dr. Geoff Bell <gwbell@email.unc.edu> or 843-9713. 

I A B C 

Environmental Studies 1105 Greg Gangi, 

Environmental Science Mary Beth Robbins, 

Geoff Bell 

D 

Assoc. Dir. 

For Educ.- 

Inst. for the 

Env.; 
Admin. Mgr. 

for Curr. for 

the Env. and 

Ecol.; ? 

E F 

ggangi@email.unc.edu, 962-9805, 

mrobbins@email.unc.edu, 962-1270, 
gwbell@email.unc.edu 843-9713 

22 

European Studies 3449 Prof. Tanya Kinsella 

23 

Exercise & Sport Science 8700 Dr. Sherry Salyer, 

24 Deborah Stroman 

Geography 3220 Nell Phillips 

25 

Geological Sciences 3315 Prof. Drew Coleman, 

Deborah Harris 

26 

Germanic & Slavic: 3160 Dr. Kathryn Starkey, 

Germanic Languages Valerie Bernhardt 

27 

Germanic & Slavic: Slavic 3165 Prof. Radislav 

Languages Lapushin, 

Valerie Bernhardt 

28 

History 3195 Wanda Wallace, 

Brandon Hunziker, 

Kathleen Duval 

29 

Global Studies / 3263 Jonathan Weiler 

30 International Studies 

Latin American Studies 3205 Beatriz Riefkohl- 

31 Muniz 

Linguistics 3155 Misha Becker 

32 
Management & Society 

33 
Mathematics 

LecdAdv 

SSM 

undergrad 

advisor, 

SSM 

DUS, 
Adm Mgr 

SLAL & 

GERM 

tekinsel@email.unc.edu 962-1602 

salyer@email.unc.edu, 962-6947, 

dstroman@email.unc.edu 843-0336 

nphillip@email.unc.edu 962-8902 

dcoleman@unc.edu, 962-0705, 
djharris@email.unc.edu 962-0679 

kstarkey@unc.edu, 843-9157, 

valerieb@email.unc.edu 966-1642 

SLAL DUS, lapushin@email.unc.edu, --- . 
Adm Mgr valerieb@email.unc.edu 966-1642 

SLAL & 

GERM 

Undergrad allace@email.unc.edu, 962-9822, 

Coordinat’r, branhunz@email.unc.edu, 962-2374, 

LectJAdv, duval@email.unc.edu 962-5545 

DUS/LectJAd jweiler@email, u nc.ed u 962-0491 

v 

DUS riefkohl@email.unc.edu 962-2418 

DUS mbecker@email.unc.edu 962-5009 

3210 Stefanie Knauer MNGT adv    knauer@email.unc.edu 

3250 

Mon 23 Aug 

Byappt. 

4:00 PM 

Byappt. 

Byappt. 

Byappt. 

Contact Prof. Tanya Kinsella at <euro@unc.edu> or 962-1602. See 

<http ://www. unc. edu/depts/europe/majorl>. 

104 Fetzer Gym 

Contact Student Services Manager Nell Phillips 

<nphillip@email.unc.edu>, 962-8902, 205A Saunders Hall. 

Contact Deborah Harris at <djharris@email.unc.edu> or 962-0679. 

Contact Dr. Kathryn Starkey <kstarkey@email.unc.edu> to request an 

appointment. Students hoping for placement in German should take 

the online placement test; for Dutch, e-mail Dr. Dan Thornton 

<dan_thornton@unc.edu> to request an appointment. 

Rebecca Bright, SSM, rbright@email.unc.edu, 

Joseph Plante, trn spec’ist, plante@email.unc.edu 

Karl Petersen DUS 

Mon 23 Aug 

Byappt. 

9:30 AM ~il 

11am) 

Contact Dr. Radislav Lapushin <lapushin@email.unc.edu> to request 

an appointment. Students hoping for placement in one ofthe Slavic 

languages should e-mail Valerie Bernhardt <valerieb@email.unc.edu> 

for instructions. 

570 Hamilton Hall. Those who cannot attend should contact Brandon 

Hunziker in 515 Hamilton Hall <branhunz@email.unc.edu>. 

34 

Mathematical Decision 3260 Prof. Doug Kelly, 

Science Alison Kieber 

Byappt. 

Byappt. 

Byappt. 

Contact Jonathan Weiler <jweiler@email.unc.edu> or 962-0491. 

Contact Beatriz Riefkohl Mu6iz at <riefkohl@email.unc.edu> or see 
<http:flilas.unc.edu/>. 

Contact Prof. Misha Becker <mbecker@email.unc.edu> or 962-5009. 

Also see <w~wv.unc.edu/linguistics/undergradprogram.html>. 

35 
Music 3320 Angeline Warren 

36 
Peace, War, & Defense 3200 Jackie Gorman 

37 
Philosophy 3125 

962-0198 

Byappt. 

Byappt. 

Visit 

<http://sociolosy.unc.edu/prosrams/undersrad/mnst/>. For 

more information, contact Stefanie Knauer 

<knauer@email.unc.edu>. 

Contact the department advisor for transfers, Prof. Joseph Plante, directly via 

e-mail <plante@email.unc.edu> for assistance with course selection, math 

major information, math transfer credit, etc. 

Dir., Prog. In dgkelly@email.unc.edu, 962-9609, 

MDS, kieber@email.unc.edu 843-6024 

MDS Coord. 

By appt. Consult MDS Coordinator Alison Kieber in 323 Hanes Hall 

<kieber@email.unc.edu>. 

awarren@email.unc.edu, 

tweeter@email, u nc.ed u 

962-1039 SUNDAY, 1:00 PM Kenan Music Building Rehearsal Hall. For more info, contact Music 

22 AUGUST Registrar Angeline Warren <awarren@email.unc.edu> or 962-1039. 

Programs jackie@unc.edu 

Admin’r 

962-3093 By appt. Contact Jackie Gorman <jackie@unc.edu> or 962-3093 or come to 

401 Hamilton anytime before 3:00 pm (on or after August 23). 

Kelly Finn, Stu. Serv. kellyfinn@unc.edu, 

Prof. John T. Roberts Coord., johnroberts@unc.edu, 

? philosophy@unc.edu 

962-7291, By appt. Contact Prof. John Roberts <johnroberts@unc.edu>. 

689-6294 

38 



I A (3 H J 

Physics & Astronomy                                                                                                                      By appt. 

39 

4O 

41 

42 

43 

44 

Political Science 

B       C D 

3255 Prof. Jon Engel, Sallie DUS, staff 

McDevitt 

3265 Prof. Stuart 0rof, 

Macdonald, Sarah LectJAdv, 

Treul, Ashley undg.coor. 

McKinney 

E F 

engelj@physics.unc.edu, 962-2619, 
sallie@physics.unc.edu 962-2076 

Last name A-L: contact Prof. Frank Tsui <ftsui@physics.unc.edu>, 962- 

0305, 160 Phillips. Last name M-Z: contact Prof. Reyco Henning 

<rhenning@physics.unc.edu>, 962-1386, 244 Phillips. Or contact 

Prof. Jon Engel <engelj@physics.unc.edu>. 

Psychology 3270 Beth Jordan Assoc. DUS 

Public Policy 3435 Maryann Feldman, --, 

Agatha Buell -- 

Religious Studies 3225 Prof. Barbara Ambros DUS (?) 

Romance Languages 3170 Prof. Larry King Chair 

Sociology 3210 Prof. Kenneth (Andy) DUS, 

Andrews, Amy Asst. DUS, 

Lucas, Robin TA 

Marie Gary 

Women’s Studies 3135 Michele Berger DUS 

macdonald@unc.edu, 962-0402 

streul@email.unc.edu, (Macdonald), 

amckin@email.unc.edu 962-0442 

(Treul) 

eajordan@email.unc.edu 843-7759 

maryann.feldman@unc.edu, 962-0674, 

abuell@email.unc.edu 962-1600 

bambros@email.unc.edu 962-5666 

larking@email.unc.edu 962-2062 

ktal @email. unc.edu, 843-5104, 

aelucas@email.unc.edu, 843-5969, 
garyrobi@email.unc.edu ? 

mtberger@email.unc.edu 

Mon 23 Aug 

Mon 23 Aug 

4:00 PM 

4:00 PM 

Byappt. 

Byappt. 

Byappt. 

Byappt. 

355 Hamilton Hall. If unable to attend the meeting on Aug 23, please 

contact Undergraduate Coordinator Ashley McKinney 

<amckin@email.unc.edu> or Undergraduate Advisor Sarah Treul 

<streul@email.unc.edu> or Prof. Stuart Macdonald 

<macdonald@unc.edu>. 

112 Davie Hall; if unable to attend, contact Beth Jordan 
<eajordan@email.unc.edu>. 

Contact Agatha Buell at <abuell@email.unc.edu> , 962-1600, 

Abernethy Hall, for an appt. 

Contact Prof. Barbara Ambros at <bambros@email.unc.edu> to 
schedule an appointment, beginning the first week of classes. 

SPAN majors e-mail Dr. Gosia Lee <gosialee@email.unc.edu> 

FREN majors e-mail Dr. Martine Antle <mcantle@email.unc.edu> 

Please contact Prof. Kenneth Andrews <ktal@email.unc.edu> to set 
up an individual appointment. 

45 

46 By appt. Contact Michele Berger <mtberger@email.unc.edu>. 



From: 

Sent: 

To: 

Subject: 

R. Porte~            @gmail.com> 

Sunday, June 19~ 2011 8:05 PM 

Gore, Travis <stgore@email.unc.edu> 

Tried again 

Travi s, 

I tried yet again to send the grades from AFAM 280. This must be at least my fourth effort. I don’t understand 
why they aren’t posting. Anyway, you can assure the Registrar’s Office, Summer School, or whoever calls that 
I’ve been on top of this. Something must be wrong with the system. 

Robert 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
Jill Kuritz (LinkedIn Invitations) <invitations@linkedin.com> 

Monday, June 20, 2011 4:26 AM 

Gore, Travis <stgore@email.unc.edu> 

Reminder about your invitation from Jill Kuritz 

Linkedln 
This is a reminder that on June 7, Jill Kuritz sent you an invitation to become part of his or her 
professional network at Linkedln. 

Follow this link to accept Jill Kuritz’s invitation. 

~ps:/iw~¢w, linkedin,com/ei=da58t doi/3128024691/pYv1 hNVa/~ 67061540! 1iEML- 
inv 17 rem/ 

Signing up is free and takes less than a minute. 

On June 7, Jill Kuritz wrote: 

> To: [stgore@email.unc.edu] 
> From: Jill Kuritz         @aol.com] 
> Subject: Invitation to connect on Linkedln 

> I’d like to add you to my professional network on Linkedln. 
> 
>-Jill 

The only way to get access to Jill Kuritz’s professional network on Linkedln is through the following link: 

~s:ii~’,linkedin,com/e/-da58t doi/3128024691ipYv1 hNVa/~ 670615401 1iEML- 
inv 17 rem/ 

You can remove yourself from Jill Kuritz’s network at any time. 

2011, Linkedln Corporation 



From: 

Sent: 

To: 

Subject: 

Dean Karen Gil, UNC Arts and Sciences <college@unc.edu> 

Monday, June 20, 2011 9:30 AM 

Gore, Travis <stgore@email.unc.edu> 

Arts and Sciences: Extraordinary Students 

Problems viewing this email? View it online here. 

Dear Alumni and Friends, 

Last month we graduated the Class of 2011 into the world, 
and they are extraordinary. 

Some of these new alumni will start a business or a 
nonprofit organization using ideas they developed in the 
College’s minor in entrepreneurship. Others will head off 
to graduate school or their chosen professions well- 
prepared by their research and scholarship with top 
faculty. 

All of them will leave Carolina equipped with critical 
thinking skills that will serve them well wherever they go 
and whatever they do. Though their paths will be varied, 
they share a common experience: the College has 
prepared them to lead and serve for the rest of their 
lives. 

This is a class whose time in Chapel Hill has been marked 
by economic challenges. While they studied, my 
predecessors and I made steep budget cuts. We tried to 
ensure that those cuts did not compromise their academic 
experiences. So far, we have been successful because 
the College has been bolstered by generous gifts from 
alumni and friends. 

Thousands of individuals have given to Arts and Sciences 
for the direct benefit of faculty and students. No gifts have 
been more useful to the College than those made to the 
Arts and Sciences Annual Fund. It is the best source of 
consistent flexible funding I have to support the work of 
our students and faculty. 



As we face another round of steep cuts that puts 
academic experience at risk, I ask you to join me in 
being part of something extraordinary. 

Please make a g!ft this year to the Arts and Sciences 
Annual Fund. Your gift will make an enormous difference 
for years to come. 

VVith best wishes, 

Karen Gil 
Dean, College of Arts and Sciences 

The Co has 

lead ~md se~n:e Jbr the 
rest q/~tkeir liw~s~ ~e 

Arcs a~d Sciences 
Annual Fw~d is h~e bes~ 

sounce qi eo~sistent, 

ib# Jhmh’ng I k~ve 
s t tkein ~or’k whde 

~k~y are he;w, 

*Gifts mad~ ~, 4p.m. on Juno29 

count f~r th~ f!sca~ yean 

This email is for alumni and friends of the College of Arts and Sciences. You can contact the Annual Fund Office at the College with 

questions or comments at ,919.962.1682 or write to us at 134 E. Franklin St., Chapel Hill, NC 27599-6115. To 
unsubscribe, click here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, June 20, 2011 2:01 PM 

Gore, Travis <stgore@email.unc.edu> 

20110620140054481.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.20.2011 14:00:54 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, June 20, 2011 5:01 PM 

Gore, Travis <stgore@email.unc.edu> 

20110620170115109.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.20.2011 17:01:14 (-0400) 

Queries to: scanner@unc.edu 



Dear Dr. Mamarame Seck, 

May 25, 2011 

Attached is the contract for the Intermediate Wolof textbook. Please read the contract 
and sign at the end. 

Thanks, 

Antonia Schleicher 
Director: NALRC 

Publication Process / Contract Information for the Intermediate Wolof 
Textbook 

1. You will need to follow the conm~unicative approach used in the "Let’s Speak 
Series" textbooks and use that as your model. 
2: That means you will need to come up with communicative and functional themes 
similar to what we have in the Yoruba Intermediate Level textbook BUT modified for 
Wolof language and culture: 
3. The contract right now is: 

a. You are expected to complete the first within six months. 
b. After the first draft has been completed, we will send it to t~vo or three 

reviewers who are scholars of Wolof. " 
c. If reviewers recommend publication and send their comments for a 

revision, the comments will be sent to.you to incorporateinto the 
manuscript. 

d. You will send us the revised version pIus ALL the pictures, graphics, 
illustrations etc, needed to publish the book. 

e. When we receive your second draft with all the pictures, we will send it to a 
copy editor. 

£ Our staff will.incorporate the copy editors comments unless you alone can 
incorporate the suggested revision. If so, we will send you the comments to 
incorporate. 

g. After the copy editor’s comments have been incorporated, our staff will 
prepare the manuscript to be sent to our Production editor, wlao will now 
prepare the manuscript for a galley proof. 



h. when the galley proof comes back to the NALRC, we compare the galley 
proof to the fin!l copy we received from you. If there is a problem, the 
NALRC fixes it or we call on you to fix it before sending it back to the 
production editor. 

i. The production editor makes the necessau correction on the galley proof 
and sends the galley proof to the printer. 

j. The printer prepares the blue print and sends to the production editor for a 
check. 

k. The production editor checks the blue print, if he/she thinks everything is 
OK, he/she sends it to the NALRC for our final confirmation. 

t. If everything is OK with the blue print, we send it back to the production 
editor who now sends it the printer for final printing. 

m. When the printer and the production editor do not need anything from 
us with regards to the text, we wilt ask you to start working on the audio 
recording of the text. Our technologist will tell you how to do this. 

n. When you give us the audio text, we will pay you your honorarium of 
$5000.00 for the textbook and the audio files. 

p. The NALRC owns the copyright on the book and the audio because of the 
mortey spent on producing the book and the publication. 

Antonia Schleicher 
Director: NALRC 

Date 

Seck / Date    ’ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Monday, June 20, 2011 5:05 PM 

Seck, Mamarame </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=Mseck> 

FW: 

20110620170115109.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanner@unc.edu] 
Sent: Monday, June 20, 2011 5:01 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.20.2011 17:01:14 (-0400) 
Queries to: scanner@unc.edu 



Dear Dr. Mamarame Seck, 

May 25, 2011 

Attached is the contract for the Intermediate Wolof textbook. Please read the contract 
and sign at the end. 

Thanks, 

Antonia Schleicher 
Director: NALRC 

Publication Process / Contract Information for the Intermediate Wolof 
Textbook 

1. You will need to follow the conm~unicative approach used in the "Let’s Speak 
Series" textbooks and use that as your model. 
2: That means you will need to come up with communicative and functional themes 
similar to what we have in the Yoruba Intermediate Level textbook BUT modified for 
Wolof language and culture: 
3. The contract right now is: 

a. You are expected to complete the first within six months. 
b. After the first draft has been completed, we will send it to t~vo or three 

reviewers who are scholars of Wolof. " 
c. If reviewers recommend publication and send their comments for a 

revision, the comments will be sent to.you to incorporateinto the 
manuscript. 

d. You will send us the revised version pIus ALL the pictures, graphics, 
illustrations etc, needed to publish the book. 

e. When we receive your second draft with all the pictures, we will send it to a 
copy editor. 

£ Our staff will.incorporate the copy editors comments unless you alone can 
incorporate the suggested revision. If so, we will send you the comments to 
incorporate. 

g. After the copy editor’s comments have been incorporated, our staff will 
prepare the manuscript to be sent to our Production editor, wlao will now 
prepare the manuscript for a galley proof. 



h. when the galley proof comes back to the NALRC, we compare the galley 
proof to the fin!l copy we received from you. If there is a problem, the 
NALRC fixes it or we call on you to fix it before sending it back to the 
production editor. 

i. The production editor makes the necessau correction on the galley proof 
and sends the galley proof to the printer. 

j. The printer prepares the blue print and sends to the production editor for a 
check. 

k. The production editor checks the blue print, if he/she thinks everything is 
OK, he/she sends it to the NALRC for our final confirmation. 

t. If everything is OK with the blue print, we send it back to the production 
editor who now sends it the printer for final printing. 

m. When the printer and the production editor do not need anything from 
us with regards to the text, we wilt ask you to start working on the audio 
recording of the text. Our technologist will tell you how to do this. 

n. When you give us the audio text, we will pay you your honorarium of 
$5000.00 for the textbook and the audio files. 

p. The NALRC owns the copyright on the book and the audio because of the 
mortey spent on producing the book and the publication. 

Antonia Schleicher 
Director: NALRC 

Date 

Seck / Date    ’ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carolina Course Evaluations <oira_cce@unc.edu> 

Tuesday, June 21,2011 6:04 PM 

REMINDER: Carolina Course Evaluations SS2 Course Selection 

Carolina Course Evaluations Online Schedule Summer 2011.pdf 

Department coordinators are now able to select courses to be evaluated and edit Instructor data for Summer Session 2. 

Visit the course evaluation website at: 

http://oira.unc.edu/carolina-course-evaluations-online.html 

Look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". Click, and 

when prompted, enter your ONYEN and password to get to the instructions for selecting your courses. If your ONYEN 

is rejected or if you have any questions about the process, contact oira cce@unc.edu or 962-1500 for assistance. 

There are two issues that seem to occur more often in summer session courses that we would like to emphasize. 

1) Please let us know if you find that any of your courses are missing from the course list. 

2) Please let us know if any courses have different end dates than the standard sessions. We can adjust the 

evaluation period for these courses if necessary. 

I have attached an updated summer schedule for Carolina Course Evaluations. Please let me know if you have any 

questions. 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 



Carolina Course Evaluations Online: Summer 2011 Schedule 

Maymester 

May 26 Students begin receiving email invitations to complete evaluations. 

May 31 Evaluation site closes. 

June 3 Evaluation reports emailed to instructors and available to department coordinators. 

Summer Session 1 

May 31 - June 3 (Noon) Department coordinators select courses and edit instructor data. 

June 8 Students begin receiving email invitations to complete evaluations. 

June 10 Last day of classes. 

June 13 (Midnight) Evaluation site closes. 

June 20 Evaluation reports emailed to instructors and available to department coordinators. 

Summer Session 2 

June 21 - July 5 (Noon) Department coordinators select courses and edit instructor data. 

July 13 Students begin receiving email invitations to complete evaluations. 

July 19 Last day of classes. 

July 20 (Midnight) Evaluation site closes. 

July 27 Evaluation reports emailed to instructors and available to department coordinators. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, June 22, 2011 12:43 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Raleigh St. Closing to Through Traffic: Wednesday, June 22 - Friday, 
July 29 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Tuesday, June 21, 2011 4:30 PM 
Subject: Raleigh St. Closing to Through Traffic: Wednesday, June 22 - Friday, July 29 

Parking Coordinators, here is a reminder. So please distribute this information: 

Attention Motorists & Transit Riders: 

Raleigh St. Closing to Through Traffic 
Wednesday, June 22 - Friday, July 29 

Wednesday, June 22 through Friday, July 29, Raleigh Street will be closed to through 
traffic from the intersection with Franklin Street south to the intersection with 
Cameron Avenue / Country Club Road due to storm drainage construction to prevent 
future flooding. 

Local traffic will be allowed south on Raleigh Street only as far as the entrance to 
Spencer Residence Hallo All other north-south traffic should use alternate routes, including 
Boundary Street. Click here to see a map of the affected area and detour routes. Pedestrian 
flow will be limited to one sidewalk along Raleigh Street to be designated by on-site signs. 

Chapel Hill Transit routes will be detoured and the bus stops on Raleigh Street at Spencer 
Hall and Alderman Hall will be closed. The A, NU, U, Saturday FG and Saturday T 
routes will be detoured along Country Club Road, South Boundary Street and Eo 
FranMin Street, Passengers may board detoured buses at the alternate bus stops on E. 
Franklin Street at the Morehead Planetarium or on Raleigh Street at Mangum and Lewis 
Halls. 

For additional information on the transit detour, call 919-969-4900 or visit their website 
here. 

Call the Department of Public Safety at 962-3951 during normal business hours with other 
questions or concerns. 

Thank you, 

The Department of Public Safety 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=29368619 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29368619-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gretchen Lohman <Gretchen_Lohman@georgetowncollege.edu> 

Wednesday, June 22, 2011 3:42 PM 

Gore, Travis <stgore@email.unc.edu> 

R. Porter            @gmail.com> 
RE: question about AFAM 428 

Great, thanks. 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Wednesday, June 22, 2011 3:15 PM 
To: Gretchen Lohman 
l::c: R. Porter 
Subject: RE: question about AFAM 428 

Hi Gretchen, 

I am cc-ing Robert Porter on this. He is the professor that teaches this course for us. I believe he has this on his email 

and would be able to forward it to you as an attachment. Let me know if you do not get a response because he is in 

Houston at the moment. 

Thanks[ 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Gretchen Lohman [mailto:Gretchen_Lohman@georgetowncollege.edu] 
Sent: Tuesday, June 21, 2011 1:42 PM 
To: Barbara Anderson; Buell, Agatha; Gore, Travis 
Subject: RE: question about AFAM 428 

Thanks so much! Just trying to help this kid graduate! I appreciate your time. 

From: Barbara Anderson [mailto:b_anderson@unc.edu] 
Sent: Tuesday, June 21, 2011 1:41 PM 
To: Gretchen Lohman; Buell, Agatha; Travis Gore 
Subject: Re: question about AFAM 428 



Dear Dean Lohman: 

I don’t have access to that, but I am cc-ing folks in the Department of African and Afro-American Studies to see if they 

can help with this. Regards, Barbara Anderson 

On 6/21/2011 1:29 PM, Gretchen Lohman wrote: 

Dr. Anderson, 

My name is Gretchen Lohman at Georgetown College. We have a former student from UNC who took AFAM    and we 

are trying to see if it can substitute for our Ethics course. Is there a way to get a copy of the syllabus from 2008-2009? 

Please let me know. Thanks so much! 

Gretchen 

Gretchen Lohman 
Dean for Academic Enhancement 
502.853. 7072 
gretchen Iohman@georgetowncollege.edu 

NO TICE.. This message rna# contain confidential informotion and is intended for the person/entit# to whom it ms originall# 
addressed. Any use by others is strictly prohibited. If you receiued this e-mail in error, please permanently delete this message and 
disregard. 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.global.unc.edu/africa 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, June 23,2011 9:56 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] PLEAE READ - Health Insurance changes 

Dear All, 
You should have received an email yesterday about MAJOR changes to the State Employee Health Insurance 
Plan. The email contained a lot of information, but I wanted to highlight the biggest change, which may require 
some action on your part at the end of July. 

"For the first time, employees who ... enroll in the 80/20 Standard plan will be required to pay a 
premium for employee-only coverage. However, the 70/30 Basic plan still requires no premiums 
for employee-only coverage. In addition, dependent premiums will increase 5.3 percent ... begin 
[ning] Sept. 1. Health insurance premiums are paid one month in advance, so you can expect to 
see any applicable rate changes in your August paycheck(s)." 

Please read the email that you received thoroughly. You will have a chance to change what plan you have 
elected for coverage between July 18 - 29th ONLY. 

As an example, if you recently elected the 80/20 plan for yourself only, and you do nothing in July to change 
this, you will see a deduction on your August paycheck and all future paychecks for your portion of coverage 
costs. 

As a second example, if you recently enrolled yourself and your dependents in any plan, a higher deduction will 
be taken out of your August paycheck and all future paychecks. 

Please let me know if you have questions, Travis can also be contacted with questions, as well as Danna 
Richards in Benefits Services (danna richards~unc.edu) who can answer more detailed questions. 

You will receive more information about how to enroll in mid-July. 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

...... Original Message ..... 
From: nobody@notify.unc.edu [mailto:nobody@notify.unc.edu] On Behalf Of benefits@unc.edu 
Sent: Wednesday, ]une 22, 2011 8:17 PM 



To: Buell, Agatha 
Subject: FORMAL NOTICE: Follow-Up Enrollment Period for State Health Plan 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Enrollment Dates: July 18-29, 2811 
Effective Dates: Sept. i, 2@ll-3une 3@, 2812 

Health benefits for teachers and state employees are determined by the 
North Carolina General Assembly. In its most recent session, the General 
Assembly passed legislation making changes to premiums, copays and 
deductibles for the State Health Plan. Due to these changes, which go 
into effect Sept. 1, the State Health Plan must conduct a follow-up 
enrollment, which will take place July 18-29. 

During this period, members will have the opportunity to change their 
plan elections and add eligible dependents. For a comparison of the 
changes in copays and deductibles, see 
http://shpnc.org/pdf/follow-up-enrollment/plan-comparison.pdf. 

Along with these other changes, the Comprehensive Wellness Initiative 
(CWl) has been eliminated. Therefore, effective Sept. 1, the tobacco 
cessation and weight management components will no longer determine the 
plan in which members may enroll. If members previously elected to 
enroll in the 78/38 Basic plan due to CWl, they can now enroll in the 
88/28 Standard plan. 

*Members who wish to remain in the plan that they enrolled in during the 
enrollment period that ended June 8 will not need to do anything during 
the follow-up enrollment period.* 

For the first time, employees who wish to enroll in the 88/28 Standard 
plan will be required to pay a premium for employee-only coverage. 
However, the 78/38 Basic plan still requires no premiums for 
employee-only coverage. In addition, dependent premiums will increase 
5.3 percent for the 2811/12 benefit plan year, which begins Sept. 1. The 
rates can be found at 
http://shpnc.org/pdf/follow-up-enrollment/active-retiree-rates.pdf. 
Health insurance premiums are paid one month in advance, so you can 
expect to see any applicable rate changes in your August paycheck(s). 

Members will receive new identification cards by July 1 to reflect 
benefit changes selected during last month’s annual enrollment. Members 
will also receive new identification cards by Sept. 1 reflecting any 
changes made during the follow-up enrollment. 

Benefits Services will provide additional enrollment information and 

instructions in the near future. The State Health Plan will mail 
additional information regarding this enrollment period directly to your 
home address. 

If you have questions, contact Benefits Services in the Office of Human 
Resources at 962-3871. 

This email is sponsored by: Office of Human Resources 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29374259 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29374259-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, June 23,2011 11:37 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Spring and Summer Session I PRC 

Hi, 

If you would like a PDF of Spring 2011 and Summer Session I to have on file for a Permanent Record of Courses offered 

that term, please email me and let me know. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29374865- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29374865- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC-Chapel Hill <Rebecca Bramlett@unc.edu> 

Friday, June 24, 2011 11:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Thanks from Carolina 

Dear Mr. Gore, 

Thank you for recently speaking with a student during the Carolina Annual 
Fund phonathon on June 23,2011. 

There are many ways to stay connected with Carolina throughout the 
year, whether you’re cheering for our student-athletes, attending an event 
or staying up to date through our social media sites. Whichever you 
choose, thank you for staying involved with Carolina and the Carolina 
community. 

If you change your mind and would like to participate in the Carolina 
Annual Fund in the future, please know the University and its students 
truly appreciate your support. You can make a gift online anytime using 
our secure form. To learn more about the impact of annual 
giving, please visit 

Thank you for remaining an active member of the Tar Heel community! 

Sincerely, 
Rebecca Bramlett 
Interim Director of Annual Giving 

Carolina A~al F~nd I P.O. Box 309 I Chapel Hill NC 27514-0309 I 919-843-3317 

To be removed from this recipient list, please visit our ur~subscribe site. 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Friday, June 24, 2011 1:48 PM 

OASIS Webservices <oasis-webservices@listserv.unc.edu> 

[oasis-webservices] Planned Maintenance on College Web Servers - Friday 7/1 from 6- 
7pm 

Dear OASIS Web Services client, 

On Friday, July 1st, from approximately 6-7pm ITS will be doing an upgrade to the servers that run many websites in 
the College. During this time the servers will be offline and your websites will be unavailable. This affects all PIone sites as 
well as sites on web.unc.edu. If you are actively editing your website(s), please make sure you have completed any of that 
work and logged out of your websites by 5:45pm. Although the actual outage will likely be less than one hour, by 7pm your 
sites will be back up and available again. 

If you have any questions or concerns please submit a remedy ticket at ~.unc.edu. 

Thank you, 

OASIS Web Services Group 



From: 

Sent: 

To: 

Subject: 

Facebook <notification+5_dhiwvd@facebookmail.com> 

Sunday, June 26, 2011 11:04 PM 

Gore, Travis <stgore@email.unc.edu> 

Deborah Crowder sent you a message on Facebook... 

Deborah sent you a message. 

Re: lunch 

Lord. First Damian wrecked my nerves tonight on the Glee Project and now this. I 
came up for a hot minute. More boxes in the hall so I got them, hope that is ok. I 
figured the ones in the closet are safe. Didn’t even get back to Tim’s office. Looked 
around at all of the empty space with the furniture gone. When you say the boss you 
mean Julius? Did he really have the gall to do that? Or what’s her name? I think you 
should appeal that. I would ask the faculty to speak to whomever. Does Tim know 
about that? What is the job in Steele? 

. It would serve those ungrateful ****** right. 
Poor Raymond, on the other 

end of the world, but he hs supposed to start. The Bobcats got a younger Raymond 
and the African??????WTF???? Did you see Glee Project? Poor, poor Damian. I like 
Cameron, but I thought he did worse tonight, but I think they like him a lot, wasn’t 
fair to give him two chances ......... I am agitated, we need to talk sometime. 

You have 56 new notifications. Visit Facebook now to see what’s happening with your friends. 

To reply to this message, follow the link below: 

http:/!www.facebook.com/ni?inbox% 
2Freadmessage.php&t= 10!50!81548611229&mid=471fO34G2964c7G84a6f73GO&bcode=Znd84jaY&n_m=stgore% 
40email unc.edu 

The message was sent to stgore@emaEunc edu If you don’t want to receive these emails from Facebook in the 
future, please follow the link below to unsubscdbe http://www facebook.com/o.php? 
k=c0fedS&u=2712775&mid=471f034G2964c7G84a6f73G0 Facebook, Inc. P.O. Box 10005, Palo Alto, CA 94303 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, June 27, 2011 7:06 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Afri 101-Exam 1 

(copy sent to Travis - Summer 2011 Exam 1 AFRI101.doc 

Hi Travis, 

Greetings. 

35 copies please and I will pick them up before the Afril01 class. 

Cheers and many thanks! 

Eunice 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, June 27, 2011 11:12 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] list serv test 

Hi, 

Just testing our listserv address. Reply back if you don’t receive this email. 

Renee 

HA HA HA! Just a bit a levity for Monday morning! How can you reply to an email you didn’t get! 

But here’s a real scheduling tip. If you want to use one of the large classrooms, please fill out a large classroom request 

form ( found here: http://regweb.unc.edu/classrooms/classroom sched.php#1arge req ) AND PLEASE, put it in the 

requested bldg and room box to help preserve my sanity. (Which is obviously in a precarious state right now anyhow.) 

Also, the forms have spots for Ist and 2nd choice time and room. Fill ’em both out! Not kidding about this. Nope, not at 

all. 

And don’t forget that if those TA’s are going to assign grades for those in their recitations, assign them to the lecture or 

they won’t have access to the grade rosters. 

And don’t forget to give your instructors the type of access (approve or grade) that they need. 

Peace out and stay cool... 

Renee Sherman 



Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29392563- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29392563- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Monday, June 27, 2011 11:22 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Change of schedule 

Great!Tha n ks Travis. 
Mamarame 

From: Gore, Travis 
Sent: Monday, June 27, 2011 11:03 AM 
To: Seck, Mamarame 
Subject: RE: Change of schedule 

Hi Mamarame, 

took care of this for you! Wolo 403 has been changed to lOam and I found a new building for you too. Its Phillips 301. 

It is not too far from our office and the room is multi-media. ! think you will like it. 

Thanks, 
Travis 

From: SecK Mamarame 
Sent: Monday, June 27, 2011 12:55 AM 
To: Gore, Travis 
Subject: Change of schedule 

Travis, 

I hope you are well. Could you please change the time for WOLO 403, noow scheduled for 12-12:50, to 10:00-10:50. 
Since WOLO 401 is already scheduled for 10:00-10:50 and will be taught by Alassane, and that my WOLO 403 students 
know that we will be having class at 10:00 AM, instead of 12PM, I want you look for another classroom available at 10:00 
AM for WOLO 403. My other class AFRI 456 is at 12PM and therefore conflicts with WOLO 403. Let me know if you need 
any further information. 

Best, 
Mamarame 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Tuesday, June 21, 2011 1:52 PM 
To: Department listserv 
Subject: [afriafam] FW: BVP - Window Repair Schedule 

From: Hillis, Wendy (Facilities Planning) 
Sent: Wednesday, June 08, 2011 11:29 AM 
To: Gore, Travis; Buell, Agatha; Mork, Peter J.; ’Vin Steponaitis’ 
Cc: Beke, Bob (Construction Management) 
Subject: BVP - Window Repair Schedule 

Travis, Agatha, Peter and Vin, 



Attached is a revised schedule for the window work at Battle, Vance and Pettigrew Halls. Due to a 6-day work stoppage 

last week, and a desire to make sure we have the scaffolding taken down before school starts, we have scheduled the 

remaining first floor windows for the very end of the project. 

Please share with the office occupants so that they are aware of when they can expect work to be done in their vicinity. 

Thanks for your patience, 

Wendy 
~¢vtendy Hillis, AIA, LEEDTM AP 
Campus Histodc Preservation Officer 
The University of Noah Carolina at Chapel Hill 
CB# 1090, Giles F. Homey Building 
103 Airpo£ Drive 
Chapel Hill, NC 27599o1090 
Office: (919) 843°3238 
Fax: (919) 962o9103 

You are currently subscribed to afriafam as: mseck@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361635 .a22e47fda2f6ca275 dac07816c27b7d6&n=T&l=afriafam&o=29362576 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29362576-32361635.a22e47fda2f6ca275dac07816c27b7d6~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, June 28, 2011 10:45 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Astra unavailable July 1 st 6-7 pm 

Just a quick note to let you know that there will be server maintenance on Friday, July ist from 6-7 pm. This will make 

Astra unavailable at that time. 

(Just in case you were thinking about skipping Happy Hour in favor of working on your Spring 2012 schedule) 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29399701- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29399701 - 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <rebecca bramlett@unc.edu> 

Tuesday, June 28, 2011 11:30 AM 

Gore, Travis <stgore@email.unc.edu> 

One day left to help Carolina in academic year 

View this emal with maqes~ I View the mobile fdendD/vers on 

Private support at every level is critical to our success. When you make a gi~ this academic year, 

you will have an immediate and profound impact. Your support and that of others at Carolina 

will 

¯ provide critical financial aid to deserving students with need even as their numbers 

increase significantly; 

¯ encourage and enable innovation across many disciplines--from offering a minor in 

business entrepreneurship and fostering a commitment to social change to bringing 

University-born ideas to practical use; 

allow Chancellor Holden Thorp to use the Chancellor’s Unrestricted Fund to support our 

highest priorities, strengthen the academic core, seize unforeseen opportunities and meet 

unanticipated, urgent campus needs. 

Our current academic year ends onJune 30. We hope you will make a gi~ before midnight on 

June 29 to help Carolina continue to deliver an outstanding, affordable education year after 

year. Thanks for your support. 

Go Heels! 

Rebecca Bramlett 

Interim Director, Annual Giving 

MAKE A GIFT I ’~. ~,::s,r~’ M~IMIZE YOUR GIFT’S IMPACT UPDATE YOUR CONTACT INFOI ~ ;:~ ~ 

This ema/is for alumni, students, parents and friends of the University of North Carolina at Chapel Hill. Through this free service, 
the Office of Un versity Development and the Annual Fund Program provide oppo~un ties for you to learn about people, events 
and other ssues at Carolina. f you have comments or quest ons, emal Rebecca Bramlett         , telephone 919.843.3317, or 
write to the ONce of Un vers ty DevelopmenL Annual Fund, PO Box 309, Chapel Hill, NC 27514o0309. If you do not wish to 
receive future editions, unsubscribe here. 

UNCP~D#: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, June 28, 2011 1:51 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Digest: June 28, 2011 

06281 I_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, June 28, 2011 1:22 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Digest: June 28, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

@ 

Please forward the attachment titled "HR Employee information" within your department(Slo 

text of a[[ articles in the weekly digest is a~Ja[[ab[e in the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Jun. 30: EPA non-faculty performance review deadline 

July 4: University holiday o independence Day 

for Employees 

Appointment of New Senior Director of [~enefits and Work/Life Programs 

After conducting a national search, effective yesterday, Jun. 27, Ashley Nicklis was appointed as OHR’s new Senior 

Director of Benefits and Work/Life Programs. 

Retirement Counseling (Contact: [~enefits Services, 962-3071) 

Several of the University’s optional retirement program providers and 403(b) supplemental retirement program 

providers are offering individual counseling sessions to UNC-Chapel Hill employees to discuss their retirement 

investments. A listing of available one-on-one retirement counseling dates can be found on the Benefits Education web 

page. 

Christie Wo Davis 
Public Communications 5peciolist 

Office of Human Resources 
UNC-Chapel Hill 
104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office: 919.962.9682 

Emai[: Christie davis@unc.edu 

Website: http://hr.unc.edu 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29401144 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29401144-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, June 28, 2011 

Jun. 30: EPA non- faculty performance review deadline 
July 4: University holiday-Independence Day 

Appointment of New Senior Director of Benefits and Work/Life 
Prog ram s 

FROM: Brenda Richardson Malone, Vice Chancellor for Human Resources 

After conducting a national search, effective yesterday, Jun. 27, Ashley Nicklis was 
appointed as OHR’s new Senior Director of Benefits and Work/Life Programs. 

Ashley joined UNC-Chapel Hill in December 2006 in our Benefits Department 
and has 20 years of progressively responsible experience in the human 
resource field. Prior to joining UNC- Chapel Hill, Ashley was the Benefits 
Manager at UNC General Administration. Ashley is a graduate of the University 
of North Carolina at Greensboro, where she received a B.S. degree in Business 
Management with a concentration in Human Resources. She is also a Certified 
Benefits Professional and Certified Compensation Professional through World 
at Work. 

I am so delighted that Ashley emerged from a competitive pool of candidates 
to be our new Senior Director. UNC will benefit greatly from her exceptional 
talent and her ability to make significant contributions to our benefits and 
employee programs here at Carolina. Please join me in congratulating Ashley 
on this significant accomplishment. I’m sure that I can count on all of you to 
give Ashley your full support as she takes on this important new role. 

Retirement Counseling 

FROM: Ashley Nicl<lis, Benefits Services 
Office of Human Resources 

Several of the University’s optional retirement program providers and 403(b) 
supplemental retirement program providers are offering individual counseling 
sessions to UNC- Chapel Hill employees to discuss their retirement investments. A 



listing of available one- on- one retirement counseling dates can be found on the 
Benefits Education web page. 

You can link to TIAA- CREF and/or Fidelity’s website to schedule a counseling 
appointment from the Benefits Education page or call TIAA- CREF at 800- 732- 
8353, or Fidelity at 800- 642- 71 31, prompt 1. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, June 28, 2011 1:58 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: BVP - Window Repair Schedule 

BVP Window Repair Schedule - REVISED-2 June 2011 .pdf 

Just a reminder! 

From: Gore, Travis 
Sent: Tuesday, June 21, 2011 1:52 PM 
To: ’Department listserv’ 
Subject: FW: BVP - Window Repair Schedule 

From: Hillis, Wendy (Facilities Planning) 
Sent: Wednesday, June 08, 2011 11:29 AM 
To: Gore, Travis; Buell, Agatha; Mork, Peter J.; ’Vin Steponaitis’ 
Cc: Beke, Bob (Construction Management) 
Subject: BVP - Window Repair Schedule 

Travis, Agatha, Peter and Vin, 

Attached is a revised schedule for the window work at Battle, Vance and Pettigrew Halls. Due to a 6-day work stoppage 

last week, and a desire to make sure we have the scaffolding taken down before school starts, we have scheduled the 

remaining first floor windows for the very end of the project. 

Please share with the office occupants so that they are aware of when they can expect work to be done in their vicinity. 

Thanks for your patience, 

Wendy 

Wendy Hillis AIA, LEEDTM AP 
Campus Historic Preservation Officer 
The University of North Carolina at Chapel Hill 
CB# 1090, Giles F. Homey Building 
103 Airport Drive 
Chapel Hill, NC 27599o1090 
Office: (919) 843°3238 
Fax: (919) 962o9103 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29401220 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29401220-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



Battle Vance and Pettigrew Halls - Window Repair Schedule Revised 6/8/2011 - #2 

1 complete complete Vance 1 West 108, 109, 120, 124 

2 complete complete Pettigrew 1 West 100, 104, 110, 111 

3 5/17/2011 6/10/2011 Vance 2 West 214, 216, 220, 224 

4 6/7/2011 6/16/2011 Pettigrew 2 West 200, 204, 210, 212 

5 6/13/2011 6/20/2011 Vance 3 West 316, 318, 320, 322, 324 

6 6/15/2011 6/22/2011 Pettigrew 3 West 300, 304, 306, 310, 312 

7 6/17/2011 6/24/2011 Vance 2 East 215, 219, 221, 223 

8 6/21/2011 6/28/2011 Pettigrew 2 East 201, 205, 211, 213 

9 6/23/2011 6/30/2011 Vance 3 East 317, 319, 321, 323 

10 6/27/2011 7/4/2011 Pettigrew 3 East 303, 305, 313, 315 

11 6/29/2011 7/6/2011 Battle 2 West and SW 207, 208, 209 

12 7/1/2011 7/8/2011 Battle 3 West and SW 306, 307, 308 

13 7/5/2011 7/12/2011 Battle 2 East and SE 202, 203, 204 

14 7/7/2011 7/14/2011 Battle 3 East and SE 302, 303, 304, 305 

15 7/11/2011 7/18/2011 Battle 2 North 201, 202, 209, 210 

16 7/13/2011 7/20/2011 Battle 3 North 301, 302, 308, 309 

17 7/15/2011 7/22/2011 Vance 1 East 113, 119, 120, 123 

18 7/19/2011 7/26/2011 Pettigrew 1 East 101, 102, 103, 111, 112 

19 7/21/2011 7/28/2011 Battle 1 West and SW 106, 107, 108 

20 7/25/2011 8/1/2011 Battle 1 East and SE 102, 103, 104 

21 7/27/2011 8/3/2011 Battle 1 North 101, 102, 108, 109 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, June 29, 2011 10:26 AM 

Gore, Travis <stgore@email.unc.edu> 

20110629102627359.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.29.2011 10:26:27 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Wednesday, June 29, 2011 2:18 PM 

Gore, Travis <stgore@email.unc.edu> 

Exam 

Afri 101-midtermfall2010.doc 

Hi Travis, 

I thought I would have an email saying I didn’t attach the exam. Are you around? 

M 



From: 

Sent: 

To: 

Subject: 

editor@themetropolitantimes, com 

Wednesday, June 29, 2011 5:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Job posting for graduate students 

Dear Mr. Gore, 

My name is Corinne Ducey, and I am the Executive Editor of The MetropoOtan Times, a new African-American 
weekly newspaper based in Los Angeles (www.themetropolitantimes.com). We would like to offer your 
students the opportunity to work on a freelance basis for the The Metropofitan Times. We are looking 
for talented and politically engaged writers and investigative journalists. 

The Metropolitan Times is dedicated to providing the African-American community with a newspaper that is 
relevant to their lives and their world. Our investigative reports on the most pressing issues in politics and 
society provide our readers with a unique perspective that is both global in scope and grounded in the 
community. The Melropofitan Times promotes multi-cultural awareness and an understanding of the 
interconnected nature of the modern world. We keep our readers up to date on national and state legislation and 
offer regular features on social, political, and cultural issues within the African-American 
community. The Melropofitan Times strives to empower African Americans by increasing awareness of our 
proud history and supporting entrepreneurs and community leaders. We are committed to creating new avenues 
of opportunity that promote the social, political, and economic advancement of African Americans across the 
nation. 

Qualifications: Bachelor’s degree; excellent research skills; attention to detail; familiarity with AP style; 
initiative and the drive for perfection; respect for the editorial process; an affinity for deadlines; intellectual 
curiosity. 

Rate: 4 cents a word 

Please send a CV and two writing samples to editor@themetmpolitantimes.com 

Thank you, 

Corinne Ducey 
Executive Editor 
The Metropofitan Times 
editor@themetropolitantimes.com 



From: 

Sent: 

To: 

Subject: 

Gautier, Janet E <gautier@email.unc.edu> 

Thursday, June 30, 2011 11:51 AM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

Second Summer Payroll 

Travis and Agatha, 
Julius Nyang’oro was added late to teach during second session. As of today, I have not received an 
EPAweb action for him. His pay is 

I left a voice message so if we have already talked, ignore this email. 

Janet Edwards Gautier, Director 

Summer School 

CB 3340, 134 E Franklin St 

Chapel Hill NC 27599-3340 

(919) 966-4364 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, June 30, 2011 1:39 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: MAJOR CRASH CLOSES 1-85 IN BOTH DIRECTIONS IN ORANGE 
COUNTY 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Thursday, June 30, 2011 1:37 PM 
Subject: MAJOR CRASH CLOSES 1-85 IN BOTH DIRECTIONS IN ORANGE COUNTY 

Parking Coordinators, please distribute this information received from the North Carolina Department of 
Transportation: 

FOR IMMEDIATE RELEASE 

June 30, 2011 

Contact: Communications Office, (919) 733-2522 

MAJOR CRASH CLOSES 1-85 IN BOTH DIRECTIONS IN ORANGE COUNTY 

RALEIGH - A multi-vehicle crash involving tractor trailers and automobiles has shut down 1-85 in both 

directions near the N.C. 86 exit in Orange County, creating major backups. This is at mile marker 165 just 
north of the 1-85/I-40 split. 

Northbound traffic is being diverted off the interstate by the N.C. Highway Patrol at N.C. 86 (Exit 165). 
However, emergency crews expect to re-open the northbound lanes around 11:30 a.m. 

Southbound traffic is being detoured off the highway at U.S. 70 (Exit 170). Motorists are being sent onto 

U.S. 70 West, then onto 1-85 Connector Link Road back to 1-85. The southbound lanes are expected to 

remain closed into the afternoon as crews will need to clean up a fuel spill caused by the crash. 

Motorists are urged to avoid the area. The roadway is expected to be closed until at least this afternoon. 

For real-time travel information at any time, call 511, visit www.ncdot.gov/travel 

<https://apps.dot.state.nc.us/pio/releases/admin/www.ncdot.gov/travel> or follow NCDOT on Twitter 
at www.ncdot.gov/travel/twitter. Another option is NCDOT Mobile, a phone-friendly version of the 
NCDOT website. To access it, type "m.ncdot.gov" into the browser of your smartphone. Then, bookmark it 

to save for future reference. NCDOT Mobile is compatible with the iPhone, Android and some newer 

Blackberry phones. 

***NCDOT*** 

Thankyou, 

The Department of Public Safety 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29415104 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29415104-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Thursday, June 30, 2011 2:13 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 6/30/2011 14:13 
Ticket #: 2075061 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Professor Selassie is having log in issues with his laptop. His number is 962-3538 and his email is bselassi@email.unc.edu 

Thanks 

Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edu/arobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



PAYROLL SERVICES 
CALCULATION OF BIWEEKLY REGULAR PAY 
FOR SPA PERMANENT STAFF 
July 1, 2011 

Each year information is provided to explain the method used to calculate your 
biweekly regular pay. The calculation method used each fiscal year appropriately calculates 
your regular biweekly pay. Since the 26 biweekly payrolls cover a different time period than 
the University’s fiscal year, it is important to explain how your biweekly regular pay is 
calculated. 

Your biweekly regular pay is, of course, based on your annual salary for the fiscal year. 
The University’s fiscal year is from July 1 through June 30. Your biweekly regular pay for 
each fiscal year is dependent on the number of workdays in that fiscal year. Each biweekly pay 
period represents 80 work hours, which typically represents 8 hours a day for 10 days. 

The number of workdays in a fiscal year will vary. For the 2011-2012 fiscal year, there 
are 261 workdays, which represent 2088 work hours (261 workdays x 8 hours a day). The 
number of workdays and work hours for the next 3 fiscal years are displayed below: 

Fiscal Year Workdays Work Hours 

2011-2012 261 2088 

2012-2013 260 2080 

2013-2014 261 2088 

Fiscal year 2011-2012 contains 27 biweekly payrolls. Biweekly payroll 26 paid on July 
1,2011 and biweekly payrolls 01 through 26 in fiscal year 2011-2012 will provide pay for the 
pay periods from June 6, 2011 through June 17, 2012. Monday through Friday, June 18 -22 
and Monday through Friday June 25--29, 2012 will be paid as part of Biweekly 27 on July 13, 
2012. 

Your biweekly regular pay for the 2011-2012 fiscal year will be calculated as in prior 

years. Your annual salary is divided by the number of hours in the fiscal year (2088 hours for 

2011-2012) and multiplied by the 80 hours in the biweekly pay period. Please contact your 

Human Resources Facilitator if you have any questions. Thank you. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Friday, July 1, 2011 9:08 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2075061 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Left voicemail with user. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Friday, July 1,2011 4:42 PM 

Gore, Travis <stgore@email.unc.edu> 

20110701164149031.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 07.01.2011 16:41:48 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, July 5, 2011 10:53 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

RE:[course_scheduling_officers] Permanent Record for SS 2 

Good Morning All, 

I hope you all had a happy 4th of July....for some of you it is back to reality today! 

I will be running the Permanent Record of Courses for the Summer this evening. This means that you will lose 

access to make ALL changes to Summer Classes tonighla Please see a full list of changes you should make below in 
Renee’s email. Just as a quick reminder however, please make sure your instructors are listed correctly and have 

the appropriate grading/approval access. **P~ease make a~ changes by Spin today.** 

Also, while I have your attention, I wanted to let you know Allison and Renee are on vacation this week so please 

be patient with us as we are working with a smaller team. 

Let us know if you have any questions. 

Thanks! 

~Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Thursday, June 30, 2011 1:07 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Permanent Record for SS 2 

We will run the Permanent Record of Courses for SS 2 on Tuesday evening, July 5. Section adds, deletes, reinstates, or 

changes to time, day, building, and/or room information should be made through the University Scheduling Office. 

Please make sure instructors and TA’s that add grades are listed on the lecture sections of all courses. The will not be 

able to access the grade roster if they are not listed on the lecture section. If possible, please add building and rooms 

(through the Scheduling Office) if a course is listed in XX as the building. Changes made after Tuesday will not be 

reflected in the permanent record of courses which is archived for each term. 

If you have any questions, please email or call me. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 



(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:mcclurek@email.unc.edu">mcclurek@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29414881- 
33670416. ca 1 c660bc951 d9996044b0ec5 eeca3 e8@listserv.unc, edu">leave-29414881- 
33670416. ca 1 c660bc951 d9996044b0ec5 eeca3 e8@listserv.unc, edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29436992- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29436992- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, July 5, 2011 2:44 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Budget Threat; Angell Replaces Durham; Answers to Admissions Questions 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION I JULY 2Oll 

So Gore IV ’00 I Life Member-- Thank you for your life membership 

Are you the GAA Member of the Month? Scroll down to find out. 

MORE FROM THE GAA 

~. Career Teleelass: 

"Mastering the ~ot of 

Salary Negotiation" 

Dial in on July ~1, noonq 

p.m, to learn how to handle 

this critical part of the job 

search process. Teleclasses 

are a GAA member benefit; 

advance registration is 

required. 

Budget Seen as a Threat to Carolina’s Core 
The impact of the state’s new budget will be "worse than the last two years put 

together," says Provost Brace Carney. What to expect: larger classes, fewer sections of 

some courses and fewer discussion sections in large lecture courses. 

http:/ialumni.unc.edu/article.aspx?sid=8299 

NCAA Details Allegations in Football Probe 
The news that emerged a year ago that the fbotball program was under scrutiny ~ for 

possible improper contact with sports agents and possible academic misconduct - took 

another step toward resolution on June 2L when UNC received detailed allegations 

fk’om the NCAA. 

http:/ialumni.uneoedu/artiele.aspx?sid= 83oo 

UNC Finishes Sixth in Directors’ Cup 
Carolina -- a perennial top 

men’s and women’s varsity sports in the NCAA’s Division I -- placed sixth in the 

Directors’ Cup ~br 

http:/ialumni.unc.edu/article.aspx?sid=83o9 

Angell to Succeed Durham in Broadcast Booth 
Working with Woody Durham 60 for six years is a pretty good way to learn the 

business. Jones Angell ’o~ ~411 take over fbotball and men’s basketball broadcasts. 

http:/ialumni.unc.edu/article.aspx?sid=83o~ 



STAY CONNEOTEB 

The G~%¢, the University and 

the athletics department 

have teamed up for a mobile 

app that provides the latest 

news, sports and other 

information. Available for 

iPhone, Android and 

BlackBerry. 

http:/!www.uncmobile.comi 

CAROLINA CLUBS 

Subscribe to your local 

Carolina Club’s e-mail list 

and get automatic updates 

on the latest actMfies. 

ALUMNI DIRECTORY 

As a GA~ member, you can 

search our database of more 

than 25o,ooo alumni 

records to reconnect with 

your Tar Heel friends. 

JULY GAA MEMBER OF 
THE MONTB 

John Louis Brandon ’59 

Annual Member 

John, to claim your set of 

four vintage-inspired UNC 

drink coasters provided by 

M. LaHart, email 

membership@unc.edu by 

July 31. 

Dual Degree Offered in Pharmacy, Business 
The new- program will let students graduate in five years with a doctorate in pharmacy 

and an MBA. 

http:/ialumni.unc.edu/article.aspx?sid= 8288 

Represents a GAA mernber exclusive program or service, or GAA members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

£ One More Reason to Visit Campus 

GAA members can take advantage of discounts of up to 2o percent on Carolina 

Performing Arts tickets and packages. 

http://alumni.unc.eduiarticle.aspx?sid=3o83#CPA 

Corr~ir~gfor Homecoming 2o~? Take in the Friday night show and save lO 

percent on tickets to see Orammy Award-winning violinist Oil Shaham perform 

Bach. 

£ Plan an Escape With Tar Heel Travel in 2012 

Celebrating its 4oth anniversary of exploring the world w-ith Carolina alumni, the 

Tar Heel Travel program will visit every corner of the Earth in 2o12. Destinations 

include Australia and New Zealand, Ireland, Peru, Costa Rica and South Africa. 

http://alumni.unc.eduiarticle.aspx?sid=127#year2o12 

Exclusive Sale at The Carolina Inn 
The Carolina Inn is offering G~%4 members access to a private sale on packages for stays 

from July 2oll - December 2o11. Discounts of 5o% apply to packages that include guest 

room accommodations, valet parking and dinner for two (wine and gratuity included). 

This special offer will be available from July 6ql and has some restrictions and blackout 

dates. Check out the details and retrieve your GAA member promo code to take 

advantage of this special offer at 

http:/ialumni.unc.eduiarticle.aspx?SID =3o83# Carolinalnn 

John was selected at randorn 

from G~a& members 

currently subscribed to Out 

of the Blue. 

Summer Reading: Not Just for Students 
The O~%~ is providing the opportunity for alumni to hear acclaimed author Jonathan 

Safran Foer discuss his book Eatin9 Animals -- the 2Oll summer reading selection for 

Carolina and Duke -- when he comes to Memorial Hall Aug. 25. Read the book and come 

with your questions and opinions. 

http:/ialumni.unc.edu/article.aspx?sid=83oa 



Did you e~.jw the acoustic 
ve~io~ of ~Hark ~he 
Sound" pe~:omned hy 

former Clef Hangers Steve 
McQuaid ’09 and Pablo 

Vega ~o87 

~: Save the Date for Homecoming 2011 
Homecoming activities are set fbr Oct. 2{~-29, with the highlight being the football 

game against Wake Forest. Find out which classes and affinity groups are planning 

reunions and keep up with the full schedule of events. G.~¢ members receive discounts 

on weekend events and at select Chapel Hill merchants. 

http:/ialumni.une.edu/artide.aspx?SID =4733 

>~ Do You Have College Admissions Questions? 
We Have Answers. 
The G~&A’s Alumni Admissions Forum is just around the corner -- Aug. 12-13. Designed 

to ease parents and students into the college admissions process, this annual two-day 

seminar provides an in-depth view- into the ever-changing world of college admissions. 

Topics to be discussed include the college essay and interview; how colleges select 

students; and applying for financial aid. The forum is a G~&A member-exclusive event. 

http://alumni.nne.edu/artiele.aspx?sid=4433 

Tell Us About... Your First Job 
Somewhere in your mind, you have an idea of your dream job. How did your first job 

out of college measure up? Did you find the perfect occupation, or is it still out there? 

What would you tell rnembers of the Class of 2o~ about what they should look for? Tell 

us your stories -- funny-, serious, lessons learned, what you wish you’d knowqa then. 

http:/!uncbb.alumniconnections.comivb/showthread.php?t=32 

PRIVACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail 

address are protected. The G~%¢ does not sell intbrmation about yon, including your emafl address, to anyone ~br any 

purpose. If you suspect that your in~brmation has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your full name, address and class year, or nnsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 275~4 

702472576 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, July 6, 2011 8:49 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2075061 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sere: 
To: stgore@email.unc.edu 
From: ajmchale@email.unc.edu 
cc~ 

Good morning. Was Professor Selassie ever able to log into his machine? Let me know if there are still any pending issues with his 
laptop. Thanks! 

James McHale, OASIS 
(919)901-0883 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwwwamc.edt~iaro 
bi~i~ ebs~biindex.~l?page=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, July 6, 2011 10:41 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2075061 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: User was able to log in. Ran virus scans just in case that was causing any issues. Found a little spyware. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive tlfis email, please go to the following link ~//www.m~c.eduiar- 

bi~Iwebs~b/i           --cl~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy06.isis.unc.edu> 

Wednesday, July 6, 2011 10:41 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2075061 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: User was able to log in. Ran virus scans just in case that was causing any issues. Found a little spyware. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

Mork, Peter J <peter mork@unc.edu> 

Wednesday, July 6, 2011 11:58 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Work-Study training Aug 4th 

NP .... iF you come up with a name, just shoot it back to me in an email. THANKS! 

Peter Mork 
Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(9:19) 962-9488 

Peter_Mork@unc.edu 

From: Gore, Travis 
Sent: Wednesday, July 06, 2011 11:57 AM 
To: Mork, Peter J 
Subject: RE: Work-Study training Aug 4th 

Cool. I have to step out for a bit but I’!l be back! 

From: Mork, Peter J 
Sent: Wednesday, July 06, 2011 11:49 AM 
To: Gore, Travis 
Subject: RE: Work-Study training Aug 4th 

Sure thing! I’ll be over there in a few minutes. 

Peter Mork 
Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(919) 962-9488 

Peter_Mork@unc.edu 

From: Gore, Travis 
Sent: Wednesday, July 06, 2011 11:48 AM 

To: Mork, Peter J 
Subject: RE: Work-Study training Aug 4th 

Thanks Peter! 

From: Mork, Peter J 
Sent: Wednesday, July 06, 2011 11:47 AM 
To: Gore, Travis 
Subject: Work-Study training Aug 4th 

Travis - 

The next and final Work-Study training for supervisors will be held August 4th 2:00PM - 4:00PM in 121 Hanes Art Center 

(auditorium). This is a mandatory session for those wishing to participate. If a supervisor cannot attend, his or her 

designee can attend - but bring the real supervisor’s PID#). Hope this helps. See you later... 

Peter 



Peter Mork 
Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(919) 962-9488 

Peter_Mork@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, July 6, 2011 2:47 PM 

Gore, Travis <stgore@email.unc.edu> 

McMillan, Tim <tj m 1 @email.unc. edu> 

FW: Request for CCO Spring 2012 Course List and Instructor Appointments 

DEPT TALLY BY SEM thru Summer 2011.xls; Blank Table for Spring 2012.doc 

Hi Travis, 

I would like you to be the primary person to work on this with Tim - I am of course available for questions, etc. as 

needed. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Benowitz, Judith 
Sent: Tuesday, July 05, 2011 9:11 AM 
To: McMillan, Tim 
Cc: Buell, Agatha 
Subject: Request for CCO Spring 2012 Course List and Instructor Appointments 

July 5, 2011 

To: Tim McMillan 

From: Judith Benowitz, Program Development Specialist 
The VVilliam and Ida Friday Center for Continuing Education 

Re: Request for Spring 2012 CCO Courses and Instructors 

We are beginning to plan the courses that we would like to offer with your school or department in the Spring 
2012 Carolina Courses Online (CCO) program. 

The attached spreadsheet is a summary of what was offered, who taught the courses, and what the 
enrollments were from 2006 through the summer 2011 semester. We would appreciate your input on 
what courses to offer this fall along with the instructors who will teach them based on what you are 
offering in the classroom, the availability of instructors, and the needs of students. If a course has 
tended to enroll ten or fewer students when offered, please consider offering it just one or two times 
per year. 

Remember that all of the instructors will need to have an appointment in your department or school even 



though The Friday Center will be paying them for doing the instruction. Also, please make sure that none of 
your appointed instructors has been awarded fellowships for this fall; they cannot teach a CCO course 
if they have accepted the fellowship. 

Please add your courses and instructors to the list using the blank table attached and return it to me 
by August Ist, if at all possible. I would also be glad to talk with you or your departmental representative 
about these plans over the phone (962-6302), in your office, or by email (benowitz@email.unc.edu)--whatever 
works best for you. 

Any new instructors who have not previously been approved through regular channels will need to have the 
appropriate paperwork filed (AP-2, AP-2A, and CV) along with the CE Form, required by the Office of the 
Provost and College of Arts and Sciences. Our payroll representative will send the CE form to the department 
manager for your signature. 

If any changes in the courses offered or instructors teaching them occur, I will notify you. Changes could result 
from low registrations (causing a course to be cancelled), a textbook going out of print (causing a course to be 
cancelled or temporarily discontinued), personal circumstances of the instructor, and so on. I assure you that 
no instructors will be assigned to teach courses without your prior review and approval through official 
University channels. 

Thanks very much for your ongoing support and timely processing of this request. 

Judith 

Attachments (2) 



AFAM / AFRI 

COURSE INSTRUCTOR FULL TIME PART TIME TOTAL 

SUMMER 06 
AFAM 40 Barbara Anderson 18 7 22 
AFRI 40 Eunice Sahle 16 4 20 
AFRI 65 Dale McKinley 16 2 18 

FALL 06 
AFAM 101 Timothy McMillian 6 16 22 
AFRI 101 Barbara Anderson 12 15 27 

SPRING 07 
AFAM 101 Tim McMillian 13 13 26 
AFRI 101 Eunice Sahle 15 9 24 
AFRI 265 Dale McKinley 6 4 10 

SUMMER 07 
AFAM 101 Barbara Anderson 17 8 25 
AFRI 101 Barbara Anderson 20 5 25 

FALL 07 
AFAM 101 Barbara Anderson 12 12 24 
AFRI 101 Eunice Sahle 11 11 22 
AFRI 265 Dale McKinley 12 6 18 

SPRING 08 
AFAM 101 Tim McMillan 17 11 28 
AFRI 101 Eunice Sahle 21 2 26 
AFRI 101 T Barbara Anderson 3 2 5 

SUMMER 08 
AFAM 101 Barbara Anderson 22 4 26 
AFRI 101 Barbara Anderson 19 6 25 
AFRI 265 Dale McKinley 17 6 23 



FALL 08 
AFAM 101 Barbara Anderson 13 12 5 
AFRI 101 Eunice Sahle 13 11 24 
AFRI 265 Dale McKinley 2 8 10 

SPRING 09 
AFAM 101 Tim McMillan 10 14 24 
AFRI 101 Eunice Sahle 14 9 23 
AFRI 101T Barbara Anderson 1 8 9 
AFRI 265 Dale McKinley 3 6 9 

Summer 09 
Afam 101 Barbara Anderson 22 4 26 
Afri 101 Barbara Anderson 20 6 26 
Afri 265 Dale McKinley 13 1 14 

Fall 09 
Afam 101 Charlene Regester 4 15 19 
Afri 101 Eunice Sahle 14 11 25 
Afri 265 Dale McKinley 2 5 7 

Spring 2010 
Afam 101 Tim McMillan 2 12 14 
Afri 101 Eunice Sahle 11 12 23 
Afri 265 Dale McKinley 2 5 7 

Summer 2010 
Afam 101 Barbara Anderson 14 4 18 
Afri 101 Barbara Anderson 16 12 28 
Afri 265 Dale McKinley 7 3 10 

Fall 2010 
Afam 101 Charlene Regester 4 16 20 
Afri 101 Barbara Anderson 10 17 27 
Afri 265 Dale McKinley 7 5 12 

Spring 2011 



Afam 101 Tim McMillan 6 10 16 
Afri 101A Eunice Sahle 8 3 11 
Afri 101B Barbara Anderson 2 11 13 
Afri 265 Dale Mckinley 6 6 12 

Summer 2011 
Afam 101 Barbara Anderson 6 7 13 
Afri 101 Barbara Anderson 18 6 24 
Afri 265 Dale McKinley 3 3 6 



ANTH 

COURSE INSTRUCTOR FULL TIME PART TIME TOTAL 

SUMMER 06 
ANTH 10 Jennie Burnet 13 12 25 
ANTH 42 Amy Mortensen 14 4 18 
ANTH 140 Karaleah Reichart 18 3 21 

FALL 06 
ANTH 101 Jennie Burnet 6 8 14 
ANTH 142 Amy Mortensen 10 7 17 
ANTH 440 Karaleah Reichart 7 11 18 

SPRING 07 
ANTH 101 Jennie Burnet 4 14 18 
ANTH 142 Amy Mortensen 4 8 12 
ANTH 440 Karaleah Reichart 12 9 21 

SUMMER 07 
ANTH 101 Jennie Burnet 16 8 24 
ANTH 142 Amy Mortensen 18 3 21 
ANTH 440 Karaleah Reichart 18 5 23 

FALL 07 
ANTH 101 Jennie Burnet 7 12 19 
ANTH 142 Amy Mortensen 12 8 20 
ANTH 440 Karaleah Reichart 10 8 18 

SPRING 08 
ANTH 101 Jennie Burnet 6 13 19 
ANTH 142 Amy Mortensen 9 12 21 
ANTH 440 Karaleah Reichart 10 8 18 

SUMMER 08 
ANTH 101 Jennie Burnet 21 4 25 
ANTH 142 Amy Mortensen 22 1 23 



ANTH 440 Karaleah Reichart 21 4 25 

FALL 08 Jennie Burnet 
ANTH 101 Amy Mortensen 2 12 14 
ANTH 142 Karaleah Reichart 10 7 17 
ANTH 440 8 16 24 

SPRING 09 
ANTH 101 Jennie Burnet 4 21 25 
ANTH 102 Karaleah Reichart 2 6 8 
ANTH 142 Amy Mortensen 7 9 16 
ANTH 440 Karaleah Reichart 5 7 12 

Summer 09 
Anth 101 Jennie Burnet 11 10 21 
Anth 102 Karaleah Reichart 18 4 22 
Anth 142 Amy Mortensen 16 7 23 
ANTH 440 Karaleah Reichart 13 3 16 

Fall 09 
Anth 101 Jennie Burnet 3 12 15 
Anth 102 Karaleah Reichart 6 4 10 
Anth 142 Amy Mortensen 3 9 12 
ANTH 440 Karaleah Reichart 5 12 17 

Spring 2010 
Anth 101 Jennie Burnet 2 9 11 
Anth 102 Karaleah Reichart 4 24 28 
Anth 142 Amy Mortensen 6 5 11 
ANTH 440 Karaleah Reichart 2 11 13 

Summer 2010 
Anth 101 Jennie Burnet 5 8 13 
Anth 102 Karaleah Reichart 11 7 18 
Anth 142 Amy Mortensen 14 6 20 
ANTH 440 Karaleah Reichart 12 7 19 



Fall 2010 
Anth 101 Jennie Burnet 1 11 12 
Anth 102 Karaleah Reichart 4 8 12 
Anth 142 Amy Mortensen 8 5 13 
ANTH 440 Karaleah Reichart 1 7 8 

Spring 2011 
Anth 101 Jennie Burnet 3 13 16 
Anth 102 Karaleah Reichart 4 9 13 
Anth 142 Amy Mortensen 4 6 10 
ANTH 440 Karaleah Reichart 2 7 9 

Summer 2011 
Anth 101 Jennie Burnet 1 6 7 
Anth 102 Karaleah Reichart 15 5 20 
Anth 142 Amy Mortensen 11 4 15 
ANTH 440 Karaleah Reichart 5 5 10 



ART 

COURSE INSTRUCTOR FULL TIME PART TIME TOTAL 

SUMMER 06 
ART 27 Jessica Sponsler 6 4 10 
ART 31 Sally Tomlinson 10 14 24 
ART 32 Molly Medakovich 6 8 14 
ART 33 Debbie Holtzman 18 6 24 

FALL 06 
ART 152 Pam Whedon 3 10 13 
ART 254 Molly Medakovich 2 7 9 

SPRING 07 
ART 151 Molly Medakovich 8 10 18 
ART 390 David Colagiovanni 1 4 5 
ART 553 Ann Millett 2 4 6 

SUMMER 07 
ART 151 Krysta Black 12 11 23 
ART 152 Alison Hafera 3 5 8 
ART 154 Jessica Sponsler 10 1 11 
ART 254 Jessica Sponsler 7 8 15 
ART 390 Mildred Joyner Long 11 6 17 

FALL 07 
ART 152 Allison Fox 4 10 14 
ART 390 Mildred Long 5 17 22 

SPRING 08 
ART 151 Allison Fox 10 17 27 
ART 254 Christopher Currie 7 5 12 
ART 390 Taj Forer 10 16 26 

SUMMER 08 
ART 151 Ashleigh Raabe 13 14 27 



ART 152 Diane Woodin 5 6 11 
ART 154 Jessica Sponsler 14 4 18 
ART 390 David Tinapple 17 5 22 
ART 553 Ann Millett 3 3 6 

FALL 08 
ART 102 Tessa Windt 3 9 11 
ART 152 Kate Arpen 2 15 17 
ART 282 Mara West 4 6 10 
ART 390 Taj Forer 10 10 20 

SPRING 09 
ART 151 Erica Longenbach 4 11 15 
ART 154 Jessica Sponsler 8 6 14 
ART 254 Christopher Currie 11 7 18 
ART 285 Jennie Carlisle 11 10 21 
ART 390 Taj Forer 12 12 24 

Summer 09 
Art 151 Lindsay Dunn 13 11 24 
Art 152 Kate Arpen 2 8 10 

Fall 09 
Art 102 Tessa Windt 2 13 15 
Art 152 Christopher Currie" 2 11 13 
Art 282 Mara West 8 5 13 
Art 390 Taj Forer 11 12 23 

Spring 2010 
Art 151 Kate Arpen 9 13 22 
Art 154 Krysta Black 8 10 18 
Art 254 Lindsay Dunn 16 5 21 
Art 285 Jennie Carlisle 12 12 24 
Art 356 Thomas Whitworth 16 10 26 

Summer 2010 
Art 151 Kate Arpen 17 7 24 



Art 152 Diane Woodin 3 6 9 
Art 254 Lindsay Dunn 21 3 24 
Art 282 Mara West 21 5 26 

Fall 2010 
Art 102 canceled for low enrolment 
Art 151 Allison Fox 4 9 13 
Art 152 Lauren Sanford 2 4 6 
Art 356 Taj Forer 15 7 22 

Spring 2011 
Art 102 Tracy Spencer 11 6 17 
Art 106 Jessica McDowell 12 13 25 
Art 151 Lauren Sanford 8 9 17 
Art 154 Krysta Black 11 2 13 
Art 282 Mara West 5 8 13 

Summer 2011 
Art 106 Jessye McDowell 13 14 27 
Art 151 Ashleigh Raabe 7 12 19 
Art 254 Diane Woodin 9 1 10 
Art 356 Ashley Florence 8 7 15 



ASTR 

[COURSE 

SUMMER 06 
ASTR 31 

FALL 06 
ASTR 101 

SPRING 07 
ASTR 101 

SUMMER 07 
ASTR 101 

FALL 07 
ASTR 101 

SPRING 08 
ASTR 101 

SUMMER 08 
ASTR 101 

FALL 08 
ASTR 101 

SPRING 09 
ASTR 101 

Summer 09 
Astr 101 

Fall 09 
Astr 101 

[INSTRUCTOR [FULL TIME [PART TIME ~TOTAL ~ 

Daniel Reichart 7 13 20 

Daniel Reichart 3 15 18 

Daniel Reichart 2 13 15 

Daniel Reichart 13 13 26 

Daniel Reichart 1 13 14 

Daniel Reichart 3 15 18 

Daniel Reichart 13 8 21 

Daniel Reichart 2 14 16 

Daniel Reichart 14 14 

Daniel Reichart 10 13 23 

Daniel Reichart 4 15 19 



Astr 101L This course was cancelled before semester began 

Spring 2010 
Astr 101 
Astr 101L 
Astr 102 

Dan Reichart 
Dan Reichart 
Aaron LaCluyze 

4 
1 

15 
6 
5 

19 
7 
5 

Summer 2010 
Astr 101 
Astr 101L 
Astr 102 

Dan Reichart 
Dan Reichart 
Aaron LaCluyze 

10 
9 
3 

12 
7 
3 

22 
16 
6 

Fall 2010 
Astr 101 
Astr 101L 
Astr 102 

Dan Reichart 
Dan Reichart 
Dan Reichart 

1 
2 

canceled for low enrollment 

11 
6 

12 
8 

Spring 2011 
Astr 101 
Astr 101L 
Astr 102 

Dan Reichart 
Dan Reichart 
Dan Reichart 

3 
1 
2 

13 
8 
5 

16 
9 
7 

Summer 2011 
Astr 101 
Astr 101L 
Astr 102 

Dan Reichart 
Dan Reichart 
Dan Reichart 

6 
5 
2 

14 
6 
2 

2O 
11 
4 



BIOL 

[COURSE 

SUMMER 06 
BIOL 50 

[INSTRUCTOR [FULL TIME 1PART TIME ~TOTAL ~ 

Maria Tspompana/Eric Ganko 14 12     26 

FALL 06 
NONE OFFERED 

SPRING 07 
NONE OFFERED 

SUMMER 07 
BIOL 202 Maria Tspompana/Eric Ganko 15 9     24 

FALL I)7 
NONE OFFERED 

SPRING 08 
NONE OFFERED 

SUMMER 08 
BIOL 202 A 
BIOL 202 B 

Tsompana/Delbove 13 10 23 
Ganko/Wu 11 15 26 

FALL 1)8 
NONE OFFERED 

SPRING 09 
NONE OFFERED 

Summer 09 
Biol202A 
Biol 202B 

Tsompana/Schmitz 7 12 19 
Ganko / Wu 6 14 20 

Summer 2010 



Biol202A 
Biol 202B 

Summer 2011 
Biol202A 
Biol 202B 

Tsompana/Schmitz 
Ganko/Fuller 

Ganko/Fuller 
Tsompana/Schmitz 

7 
12 

6 
7 

13 
8 

7 
9 

20 
20 

13 
16 



BUSI 

[COURSE 

SUMMER 06 
NONE OFFERED 

IINSTRUCTOR IFULL TIME 1PART TIME ~TOTAL ~ 

FALL 06 
BUSI 106 Ed Blocher 4 22 26 

SPRING 07 
BUSI 106 
BUSI 108 

Ed Blocher 5 22 27 
Ed Blocher 1 7 8 

SUMMER 07 
BUSI 106 Ed Blocher 6 6 12 

FALL 07 
BUSI 106 Ed Blocher 6 20 26 

SPRING 08 
BUSI 106 
BUSI 108 

Ed Blocher 5 19 24 
Ed Blocher 1 13 14 

SUMMER 08 
BUSI 106 Ed Blocher 11 15 25 

FALL 08 
BUSI 106 Ed Blocher 4 22 26 

SPRING 09 
BUSI 106 
BUSI 108 

Ed Blocher 20 20 
Ed Blocher 2 13 15 

Summer 09 
Busi 106 Ed Blocher 8 11 19 



Fall 09 
Busi 106 

Spring 2010 
Busi 106 
Busi 108 

Summer 2010 
Busi 106 

Fall 2010 
Busi 106 

Spring 2011 
Busi 106 
Busi 108 

Summer 2011 
Busi 106 

Ed Blocher 

Ed Blocher 
Ed Blocher 

Ed Blocher 

Ed Blocher 

Ed Blocher 
Ed Blocher 

Ed Blocher 

16 

19 
6 

13 

19 

21 
11 

11 

19 

26 
6 

17 

24 

23 
11 

18 



CLAS 

[COURSE 

SUMMER 06 
NONE OFFERED 

JlNSTRUCTOR IFULL TIME 1PART TIME ~TOTAL ~ 

FALL 06 
CLAR 245 Jeffrey Becker 3 7 10 

SPRING 07 
CLAR 245 Hilary Becker 4 6 10 

SUMMER 07 
CLAR 245 Hilary Becker 13 2 15 

FALL 07 
CLAR 245 Jeffrey Becker 

SPRING 08 
CLAR 245 Jeffrey Becker 6 5 11 

SUMMER 08 
CLAR 245 Jeffrey Becker 11 4 15 

FALL 08 
CLAR 245 Dan Moore 

SPRING 09 
CLAR 245 Dan Moore 

Summer 09 
Clar 245 Dan Moore 13 5 18 

Fall 09 
Clar 245 Dan Moore 4 6 10 



Spring 2010 
Clar 245 

Summer 2010 
Clar 245 

Fall 2010 
none offered. 

Spring 2011 
Clar 245 

Summer 2011 
Clar 245 

Dan Moore 

Dan Moore 

Dan Moore 

Dan Moore 

10 

10 

12 



COMM 

[COURSE    IINSTRUCTOR IFULL TIME IPART TIME ~TOTAL ~ 

SUMMER 06 
COMM 10 Davinina Thornley 14 3 17 
COMM 33 Richard Cante 14 4 18 
COMM 41 Richard Cante 18 8 26 
COMM 95 Richard Cante 6 1 7 

FALL 06 
COMM 100 Elizabeth Nelson 6 7 13 
COMM 140 canceled 0 0 0 
COMM 390 Joyce Rudinsky 3 7 10 

SPRING 07 
COMM 100 Elizabeth Nelson 8 12 20 
COMM 140 Richard Cante 11 15 26 
COMM 330 Richard Cante 5 7 12 
COMM 390 Joyce Rudinsky 5 7 12 

SUMMER 07 
COMM 100 Elizabeth Nelson 18 4 22 
COMM 140 Richard Cante 17 3 20 
COMM 330 Richard Cante 10 3 13 
COMM 390 Richard Cante 10 6 16 

FALL 07 
COMM 100 Young Han Cho 6 12 18 
COMM 140 Richard Cante 12 10 22 
COMM 390 Joyce Rudinsky 4 8 12 

SPRING 08 
COMM 100 Elizabeth Nelson 13 13 26 
COMM 140 Richard Cante 11 12 23 
COMM 330 Richard Cante 12 16 28 



SUMMER 08 
COMM 100 
COMM 140 
COMM 330 
COMM 390 

Elizabeth Nelson 
Josh Smicker 
Richard Cante 
Richard Cante 

23 
2O 
13 
10 

2 
4 
8 
8 

25 
24 
21 
18 

FALL 08 
COMM 100 
COMM 140 

Elizabeth Nelson 
Richard Cante 

11 
10 

14 
15 

25 
25 

SPRING 09 
COMM 100 
COMM 140 
COMM 330 
COMM 390 

Elizabeth Nelson 
Josh Smicker 
Richard Cante 
Joyce Rudinsky 

17 
3 
6 
5 

9 
17 
15 
2 

26 
2O 
21 

7 

Summer 09 
COMM 100 
COMM 140 
COMM 330 
COMM 390 

Elizabeth Nelson 
Josh Smicker 
Richard Cante 
Richard Cante 

22 
21 
16 
6 

4 
2 
3 
2 

26 
23 
19 

8 

Fall 09 
Comm 100 
Comm 140 
Comm 251 
Comm 330 

Elizabeth Nelson 
Srinath, Jayaram 
Richard Cante 
Course was cancelled prior to semester. 

7 
8 

10 

19 
18 
13 

26 
26 
23 

Spring 201 
Comm 100 
Comm 120 
Comm 140 
Comm 249 
Comm 251 
Comm 330 

Elizabeth Nelson 
Katy Bodey 
Yound EunChae 
Joyce Rudinsky 
Rich Cante 
Elizabeth Corley 

7 
10 

1 
3 

11 
8 

19 
19 
12 

9 
15 

8 

26 
29 
13 
12 
26 
16 

Summer 2010 



Comm 100 
comm 120 
Comm 140 
Comm 224 
Comm 249 
Comm 251 

Fall 2010 
Comm 100 
comm 120 
Comm 140 
Comm 224 
Comm 251 

Spring 2011 
Comm 100 
Comm 120 
Comm 140 
Comm 142 
Comm 224 
Comm 249 
Comm 251 
Comm 325 

Summer 2011 
Comm 100 
Comm 120 
Comm 140 
Comm 142 
Comm 224 
Comm 249 
Comm 325 
Comm 523 

Elizabeth Nelson 
Erin Arizzi 
Grant Bollmer 
Natalie Fixmer-Oraiz 
Joyce Rudinsky 
Rich Cante 

Sindhu Zagoren 
Jesica Speed 
Grant Bollmer 
Samantha Szczur 
Rich Cante 

Sindhu Zagoren 
Katey Bodey 
Raphael Ginsberg 
Ali Colleen Neff 
Stace Treat 
Joyce Rudinsky 
Rich Cante 
Jesica Speed 

Sindhu Zagoren 
Jennifer Cronin 
lan Murphy 
Ali Colleen Neff 
Natalie Fixmer-Oraiz 
Joyce Rudinsky 
Jesica Speed 
Patricia Parker 

24 
24 
14 
25 

6 
15 

7 
9 
9 
8 
9 

5 
9 

11 
7 

12 
2 

14 
2 

18 
17 
17 
12 
15 

3 
0 

11 

2 
5 
5 
3 
2 
3 

16 
18 
15 
19 
17 

17 
18 
17 

9 
15 

3 
9 

10 

6 
6 
4 
2 
8 
3 
0 
1 

26 
29 
19 
28 

8 
18 

23 
27 
24 
27 
26 

22 
27 
28 
16 
27 

5 
23 
12 

24 
23 
21 
14 
23 

6 
0 

12 



COMP 

[COURSE 

Fall 2010 
Comp 380 

Spring 2011 
Comp 380 

Summer 2011 
Comp 380 

[INSTRUCTOR [FULL TIME [PART TIME ~TOTAL~ 

Tessa Nicholas 7 7 14 

Tessa Nicholas 14 3 17 

Tessa Nicholas 18 5 23 



DRAM 

[COURSE [INSTRUCTOR [FULL TIME [PART TIMEITOTAL J 

SUMMER 06 
DRAM 16 Kimbal King 5 3 8 
DRAM 15 Karen Blansfield 5 7 12 

FALL 06 
DRAM 115 Karen Blansfield 5 8 13 

SPRING 07 
DRAM 116 Kimbal King 6 5 11 

SUMMER 07 
DRAM 115 
DRAM 116 

Karen Blansfield 
Kimball King 

5 
5 

3 
3 

8 
8 

FALL 07 
NONE OFFERED 

SPRING 08 
DRAM 115 
DRAM 116 

Mark Perry 
Kimball King 

3 
4 

4 
4 

7 
8 

SUMMER 08 
DRAM 115 
DRAM 116 

Mark Perry 
Kimball King 

5 
6 

8 
4 

13 
10 

FALL 08 
DRAM 115 Mark Perry 11 16 

SPRING 09 
DRAM 115 
DRAM 116 
DRAM 284 

Mark Perry 
Kimball King 
Kimball King 

3 
7 

10 

5 
6 

13 

8 
13 
23 



Summer 09 
Dram 115 
Dram 116 
Dram 284 

Fall 09 
Dram 115 
Dram 284 

Spring 2010 
Dram 116 
Dram 120 
Dram 284 

Summer 2010 
Dram 116 
Dram 120 
Dram 284 

Fall 2010 
Dram 115 
Dram 120 
Dram 284 

Spring 2011 
Dram 116 
Dram 120 
Dram 284 

Summer 2011 
Dram 116 
Dram 120 
Dram 284 

Mark Perry 
Kimball King 
Kimball King 

Mark Perry 
Kimball King 

Kimball King 
Mark Perry 
Kimball King 

Kimball King 
Mark Perry 
Kimball King 

Mark Perry 
Kimball King 

Kimball King 
Mark Perry 
Kimball King 

Kimball King 
Mark Perry 
Kimball King 

canceled 

5 
6 

19 

2 
18 

11 
4 

13 

7 
10 
26 

2 
16 

7 
5 

12 

10 
0 

10 

canceled 

6 
16 

7 

6 
8 

6 
5 

14 

9 
9 
7 

10 
10 

10 
8 

11 

3 
0 
3 

11 
22 
26 

8 
26 

17 
9 

27 

16 
19 
33 

canceled 
12 
26 

17 
13 
23 

13 
0 

13 



ENGL/COMP LIT. 

[COURSE 

SUMMER 06 
CMPL21 

[INSTRUCTOR [FULL TIME [PART TIME [TOTAL 

Sean Knierim 7 5 12 

ENGL 21 
ENGL 23W 
ENGL 24 
ENGL 28 
ENGL 34 
ENGL 36 

Devon Fisher 14 6 20 
Richard Krawiec 11 14 25 
John Paul Middlesworth 12 9 21 
Mark Dudley 14 9 23 
Richard Krawiec 4 3 7 
Mark Canada 6 19 25 

FALL 06 
CMPL 121 Jennifer Flaherty 4 6 10 

ENGL 
ENGL 
ENGL 
ENGL 
ENGL 
ENGL 
ENGL 

121 
123 
124 
128 
130 
2O6 
313 

Liz Gualtieri-Reed 3 7 10 
Liz Gualtieri-Reed 6 5 11 
John Paul Middlesworth 1 5 6 
Heather Ross 6 7 13 
Richard Krawiec 5 6 11 
Richard Krawiec 1 7 8 
Mark Canada 2 13 15 

SPRING 07 
CMPL 121 Jennifer Flaherty 2 6 8 

ENGL 121 
ENGL 123 
Eng1125 
ENGL 128 
ENGL 130 
ENGL 206 

Liz Gualtieri-Reed 2 11 13 
Liz Gualtieri-Reed 10 9 19 
canceled 0 0 0 
Heather Ross 8 7 15 
Richard Krawiec 1 7 8 
Richard Krawiec 2 6 8 

SUMMER 07 
CMPL 121 Jennifer Flaherty 4 3 7 



ENGL 121 
ENGL 124 
ENGL 125 
ENGL 128 
ENGL 130 
ENGL 131 
ENGL 313 

FALL 07 
CMPL 121 

ENGL 121 
ENGL 123 
ENGL 124 
ENGL 128 
ENGL 130 
ENGL 131 
ENGL 206 
ENGL 313 

SPRING 08 
Cmpl 120 

ENGL 121 
ENGL 123 
ENGL 125 
ENGL 128 
ENGL 130 
ENGL 131 
ENGL 206 
ENGL 313 

SUMMER 08 
CMPL 120 

Devon Fisher 
John Paul Middlesworth 
Lara Kees 
Heather Ross 
Richard Krawiec 
Tessa Joseph 
Mark Canada 

Jennifer Flaherty 

Liz Gualtieri-Reed 
Liz Gualtieri-Reed 
John Paul Middlesworth 
Heather Ross 
Richard Krawiec 
Tessa Joseph 
Richard Krawiec 
Mark Canada 

Jennie Flaherty 

Liz Gualtieri-Reed 
Liz Gualtieri-Reed 
Lara Kees 
Heather Ross 
Richard Krawiec 
Tessa Joseph 
Richard Krawiec 
Mark Canada 

Jennifer Flaherty 

Hannah Rigby 

7 
10 
10 
13 

7 
13 

9 

2 

0 
6 
0 
3 
7 
1 
0 
3 

2 

0 
1 
1 
2 
5 
2 
4 
7 

2 

10 

7 
3 
4 
5 
5 
2 
7 

13 

7 
7 
8 
7 

14 
5 
7 

12 

6 
11 
6 
7 

14 
5 
8 

15 

14 
13 
14 
18 
12 
15 
16 

15 

7 
13 

8 
10 
21 

6 
7 

15 

6 

6 
12 

7 
9 

19 
7 

12 
22 

6 

ENGL 121 13 23 



ENGL 123 
ENGL 124 
ENGL 128 
ENGL 130 
ENGL 131 
ENGL 313 

FALL 08 
ENGL 121 
ENGL 123 
ENGL 124 
ENGL 125 
ENGL 128 
ENGL 130 
ENGL 131 
ENGL 206 
ENGL 313 

SPRING 09 
Cmpl 120 

ENGL 121 
ENGL 123 
ENGL 128 
ENGL 130 
ENGL 131 
ENGL 206 
ENGL 313 

Summer 09 
ENGL 121 
ENGL 123 
ENGL 124 
ENGL 125 
ENGL 128 
ENGL 130 
ENGL 131 

Heather Ross 
John Middlesworth 
Heather Ross 
Rich Krawiec 
Tessa Nicholas 
Mark Canada 

Liz Gualtieri-Reed 
Liz Gualtieri-Reed 
John Middlesworth 
Lara Kees 
Heather Ross 
Rich Krawiec 
Tessa Nicholas 
Rich Krawiec 
Mark Canada 

Jennifer Flaherty 

Liz Gualtieri-Reed 
Liz Gualtieri-Reed 
Heather Ross 
Rich Krawiec 
Tessa Nicholas 
Rich Krawiec 
Mark Canada 

Hannah Rigby 
Heather Ross 
John Middlesworth 
Lara Kees 
Heather Ross 
Rich Krawiec 
Tessa N Joseph 

2O 
3 
9 

16 
18 
10 

2 
2 

3 
4 
3 
3 
3 
3 

0 

3 
2 
5 
4 
5 
1 
3 

17 
14 

5 
4 

11 
16 
15 

5 
6 
5 
8 
3 

10 

16 
8 
6 
6 
3 

17 
4 
8 
9 

13 
9 

16 
15 

5 
7 

19 

8 
6 
2 
3 

10 
9 
1 

25 
9 

14 
24 
21 
2O 

18 
10 
6 
9 
7 

2O 
7 

11 
12 

0 

16 
11 
21 
19 
10 

8 
22 

25 
2O 

7 
7 

21 
25 
16 



ENGL 313 Mark Canada 11 14 25 

Fall 09 
CMPL 122 
ENGL 121 
ENGL 123 
ENGL 124 
ENGL 125 
ENGL 128 
ENGL 130 
ENGL 131 
ENGL 206 
ENGL 313 

Catherine Clark 
Liz Gualtieri-Reed 
Liz Gualtieri-Reed 
John Middlesworth 
Lara Kees 
Heather Ross 
Rich Krawiec 
Tessa Nicholas 
Rich Krawiec 
Mark Canada 

cancelled 

Cancelled 

Cancelled 

4 
3 

3 
3 
4 
5 

9 
16 

8 
11 
12 
10 

13 
19 

8 

11 
14 
16 
15 

Spring 2010 
ENGL 121 
ENGL 123 
ENGL 128 
ENGL 130 
ENGL 131 
ENGL 206 
ENGL 313 

Liz Gualtieri-Reed 
Liz Gualtieri-Reed 
Heather Ross 
Rich Krawiec 
Tessa Nicholas 
Rich Krawiec 
Mark Canada 

1 
2 
1 
2 
5 
2 

4 
5 
7 
9 
4 
4 

15 

5 
7 
8 

11 
9 
6 

15 

CMPL 122 Catherine Clark 4 8 

Summer 2010 
Cmpl 122 Catherine Clark 8 8 

Eng1121 
Eng1123 
Eng1124 
Eng1125 
Eng1128 
Eng1130 
Eng1131 
Engl 313 

Hannah Ribgy Bryant 
Heather Ross 
John Middlesworth 
Lara Kees 
Heather Ross 
Rich Krawiec 
Tessa Nicholas 
Mark Canada 

8 
14 

canceled for low enrollment 
canceled for low enrollment 

8 
5 
6 
9 

5 
3 

1 
6 
3 

17 

13 
17 

0 
0 
9 

11 
9 

26 



Fall 2010 
Eng1121 
Eng1123 
Eng1124 
Eng1125 
Eng1128 
Eng1130 
Eng1131 
Engl 206 
Engl 313 

Liz Gualtieri-Reed 
Liz Gualtieri-Reed 
John Paul Middlesworth 
Lara Kees 
Heather Ross 
Rich Krawiec 

Rich Krawiec 
Mark Canada 

canceled 

canceled 

3 6 9 
4 10 14 

canceled canceled 
5 5 

2 9 11 
2 17 19 

canceled canceled 
7 7 

5 9 14 

Spring 2011 
Eng1121 
Eng1123 
Eng1128 
Eng1130 
Engl 206 
Engl 313 

Liz Gualtieri-Reed 
Liz Gualtieri-Reed 
Heather Ross 
Rich Krawiec 
Rich Krawiec 
Mark Canada 

3 13 16 
4 6 10 
2 1 3 
6 20 26 
4 4 8 

12 10 22 

Cmpl 122 Stephanie Rispoli 11 17 

Summer 2011 
Eng1121 
Eng1123 
Eng1125 
Eng1130 
Eng1131 
Engl 313 

Hannah Bryant 
Heather Ross 
Lara Kees 
Rich Krawiec 
Tessa Nicholas 
Mark Canada 

8 
12 

0 
5 
9 

10 

7 
3 
0 
6 
5 
7 

15 
15 

0 
11 
14 
17 



EXSS 

[COURSE 

SUMMER 06 
None offered 

JlNSTRUCTOR 1FULL TIME JPART T~ 

Fall 06 
Exss 322 
Exss 326 

Nathan Tomasinsi 13 12 25 
Barbara Osborne 10 3 13 

No other courses have been offered by this department 



GEOG 

[COURSE    [INSTRUCTOR    [FULL TIME 1PART TIME ~TOTAL ~ 

Summer 06 
GEOG 20 Terri Shawn Mitchell 14 13 27 
GEOG 59 Terri Shawn Mitchell 18 7 25 

Fall 06 
Geog 120 Terri Shawn Mitchell 4 18 22 
Geog 259 Terri Shawn Mitchell 13 4 17 
Geog 420 Canceled 0 0 0 

Spring 07 
Geog 120 Terri Shawn Mitchell 8 9 17 
Geog 259 Terri Shawn Mitchell 14 11 25 

Summer 07 
Geog 120 Terri Shawn Mitchell 17 11 28 
Geog 259 Terri Shawn Mitchell 20 2 22 

Fall 07 
Geog 120 Terri Shawn Mitchell 7 14 21 
Geog 259 Terri Shawn Mitchell 15 8 23 

Spring 08 
Geog 120 Terri Shawn Mitchell 7 20 27 
Geog 259 Terri Shawn Mitchell 12 10 22 

Summer 08 
Geog 120 Terri Shawn Mitchell 11 16 27 
Geog 259 Terri Shawn Mitchell 18 6 24 

Fall 08 
Geog 120 Terri Shawn Mitchell 6 20 26 
Geog 259 Terri Shawn Mitchell 13 12 25 



Spring 09 
Geog 120 
Geog 259 

Summer 09 
Geog 120 
Geog 259 

Fall 09 
Geog 120 
Geog 259 

Spring 2010 
Geog 120 
Geog 259 

Summer 2010 
Geog 120 
Geog 259 

Fall 2010 
Geog 120 
Geog 259 

Spring 2011 
Geog 120 
Geog 259 

Summer 2011 
Geog 120 
Geog 259 

Terri Shawn Mitchell 
Terri Shawn Mitchell 

Terri Shawn Mitchell 
Terri Shawn Mitchell 

Terri Shawn Mitchell 
Terri Shawn Mitchell 

Terri S Mitchell 
Terri S Mitchell 

Terri Shawn Mitchell 
Terri Shawn Mitchell 

Terri S Mitchell 
Terri S Mitchell 

Terri S Mitchell 
Terri S Mitchell 

Jon Lepofsky 
Terri S Mitchell 

6 
15 

16 
25 

5 
11 

3 
12 

12 
19 

7 
16 

5 
10 

12 
14 

19 
11 

10 
0 

17 
14 

24 
13 

14 
8 

14 
19 

19 
9 

13 
12 

25 
26 

26 
25 

22 
25 

27 
25 

26 
27 

21 
25 

24 
19 

25 
26 



GEOL 

[COURSE    [INSTRUCTOR [FULL TIME [PART TIME ~TOTAL ~ 

Summer 06 
GEOL 11 Trent McDowell 14 11 25 
GEOL 13 Trent McDowell 14 9 23 
GEOL 16 Susanne McDowell 5 5 10 

Fall 06 
Geo1101 Trent McDowell 6 19 25 
Geo1105 Trent McDowell 4 10 14 
Geo1159 Susanne McDowell 2 7 9 

Spring 07 
Geo1101 Trent McDowell 11 14 25 
Geol 105 Trent McDowell 10 15 25 
Geo1159 Susanne McDowell 2 6 8 

Summer 07 
Geo1101 Trent McDowell 16 10 26 
Geol 105 Trent McDowell 17 5 22 
Geo1159 Susanne McDowell 13 3 16 

Fall 07 
Geo1101 Trent McDowell 12 9 21 
Geol 105 Trent McDowell 7 19 26 
Geo1159 Susanne McDowell 3 14 17 

Spring 08 
Geo1101 Trent McDowell 10 18 28 
Geol 105 Trent McDowell 10 15 25 

Summer 08 
Geo1101 Trent McDowell 18 8 26 
Geo1105 Trent McDowell 21 4 25 
Geo1159 Susanne McDowell 10 5 15 



Fall 08 
Geo1101 
Geol 105 
Geol 159 

Spring 09 
Geo1101 
Geol 105 
Geol 159 

Summer 09 
Geo1101 
Geol 105 
Geol 159 

Fall 09 
Geo1101 
Geol 105 
Geol 159 

Spring :2010 
Geo1101 
Geol 105 
Geol 159 

Summer :201 
Geo1101 
Geol 105 
Geol 159 

Fall :2010 
Geo1101 
Geol 105 
Geol 159 

Spring 2011 

Trent McDowell 
Trent McDowell 
Susanne McDowell 

Trent McDowell 
Trent McDowell 
Trent McDowell 

Carrie Bartek 
Carrie Bartek 
Trent McDowell 

Carrie Bartek 
Carrie Bartek 
Trent McDowell 

Carrie Bartek 
Carrie Bartek 
Trent McDowell 

Carrie Bartek 
Carrie Bartek 
Trent McDowell 

Carrie Bartek 
Carrie Bartek 
Trent McDowell 

9 
7 
2 

6 
3 
2 

15 
10 

6 

2 
3 
2 

4 
3 
4 

13 
8 
3 

13 
16 
10 

17 
17 

9 

10 
5 
4 

13 
7 
6 

14 
8 
9 

2 
2 
4 

13 
9 

10 

22 
23 
12 

23 
2O 
11 

25 
15 
10 

25 
10 

8 

18 
11 
13 

15 
10 

7 

18 
9 

14 



Geo1101 
Geol 105 
Geol 159 

Summer 2011 
Geo1101 
Geol 105 
Geol 159 

Carrie Bartek 
Carrie Bartek 
Trent McDowell 

Carrie Bartek 
Carrie Bartek 
Trent McDowell 

1 
2 
1 

6 
6 
4 

12 
6 
7 

14 
6 
4 

13 
8 
8 

2O 
12 

8 



HIST 

[COURSE    IINSTRUCTOR IFULL TIME IPART TIME ~TOTAL ~ 

Summer 06 
Hist 11 Michele Strong 14 9 23 
Hist 19 Russel Van Wyk 18 1 19 
Hist 20 Michael O’Sullivan 7 3 10 
Hist 22 David Long 17 6 23 
Hist 31 Sharon Kowalsky 4 4 8 
Hist 50 John Cox 16 8 24 
Hist 65 David Anderson 14 9 23 
Hist 74 David Long 8 3 11 
Hist 77A Todd Berryman 17 7 24 

Fall 06 
Hist 128 David Long 3 9 12 
Hist 130 Canceled 0 0 0 
Hist 140 Russel Van Wyk 9 7 16 
Hist 151 Michele Strong 6 10 16 
Hist 262 John Cox 10 18 28 
Hist 365 David Anderson 3 10 13 
Hist 374 David Long 7 6 13 

Spring 07 
Hist 128 David Long 7 12 19 
Hist 130 Michael O’Sullivan 6 6 12 
Hist 140 Russel Van Wyk 7 8 15 
Hist 151 Michele Strong 5 14 19 
Hist 161 Marko Dumancic 1 8 9 
Hist 276 Jonathan Wallace 12 6 18 
Hist 365 David Anderson 2 9 11 
Hist 374 David Long 3 8 11 

Summer 07 
Hist 130 Michael O’Sullivan 15 6 21 
Hist 151 Michele Strong 15 7 22 



Hist 262 
Hist 365 
Hist 374 

Fall 07 
Hist 128 
Hist 130 
Hist 140 
Hist 151 
Hist 162 
Hist 365 

Spring 08 
Hist 127 
Hist 140 
Hist 151 
Hist 262 
Hist 276 
Hist 365 
Hist 374 

Summer 08 
Hist 125 
Hist 262 
Hist 276 
Hist 365 
Hist 374 

Fall 08 
Hist 128 
Hist 140 
Hist 151 
Hist 157 
Hist 162 
hist 262 
Hist 365 
Hist 374 

John Cox 
David Anderson 
David Long 

David Long 
Michael O’Sullivan 
Russel Van Wyk 
Michele Strong 
Marko Dumancic 
David Anderson 

David Long 
Russel Van Wyk 
Michele Strong 
Michael Meng 
Sarah Vierra 
David Anderson 
David Long 

Montgomery Wolf 
Michael Ming 
Marko Dumancic 
David Anderson 
David Long 

Aidan Smith 
Gleb Tsipursky 
Natasha Naujoks 
Michelle Strong 
Marko Dumancic 
Tom Goldstein 
David Anderson 
David Long 

15 
21 
12 

13 
3 
6 
9 
3 
4 

7 
13 

5 
9 

11 
5 
4 

24 
14 
17 
2O 

4 

11 
8 
2 
1 
2 
0 
3 
6 

11 
5 
5 

14 
11 

7 
15 

7 
9 

14 
14 

8 
12 
12 
6 
8 

2 
6 
5 
6 
3 

10 
16 
11 

7 
5 

13 
9 
5 

26 
26 
17 

27 
15 
13 
24 
10 
13 

21 
27 
13 
21 
23 
11 
12 

26 
20 
22 
26 

7 

21 
24 
13 

8 
7 

13 
12 
11 



Spring 09 
Hist 125 
Hist 127 
Hist 128 
Hist 140 
Hist 143 
Hist 151 
Hist 276 
Hist 365 

Summer 09 
Hist 125 
Hist128 
Hist 262 
Hist 276 
Hist 355 
Hist 365 

Fall 09 
Hist 128 
Hist 140 
Hist 143 
Hist 151 
Hist 157 
Hist 262 
Hist 355 

Spring 2010 
Hist 125 
Hist 127 
Hist 128 
Hist 130 
Hist 140 
Hist 151 
Hist 356 
Hist 365 

Montgomery Wolf 
J Mark Leslei 
Aidan Smith 
Gleb Tsipursky 
Michael Huner 
Natasha Naujoks 
Marko Dumancic 
David Anderson 

Montgomery Wolf 
Catherine Conner 
Thomas Goldstein 
Marko Dumancic 
Patrick O’Neil 
Dave Anderson 

Robin Payne 
Max Owre 
Michael Huner 
Natasha Naujoks 
Michele Strong 
Tom Goldstein 
Elizabeth Smith 

Montgomery Wolf 
Ann Berler 
Tim Williams 
Max Owre 
Tom Goldstein 
Natasha Naujoks 
Robin Payne 
Elizabeth Smith 

4 
2 
3 
7 
6 
6 
6 
4 

13 
12 
17 
15 

8 
12 

6 
8 
4 
5 

4 
2 

1 
4 
2 
2 
3 
1 
4 
6 

15 
18 
13 
18 
11 
12 
18 
11 

9 
8 
6 
8 
7 
7 

15 
18 
12 
4 
7 

14 
6 

2O 
15 

5 
4 

23 
9 

12 
11 

19 
2O 
16 
25 
17 
18 
24 
15 

22 
2O 
23 
23 
15 
19 

21 
26 
16 

9 
7 

18 
8 

21 
19 

7 
6 

26 
10 
16 
17 



Summer 2010 
Hist 128 
Hist 140 
Hist 143 
Hist 151 
Hist 276 
Hist 355 
Hist 364 
Hist 365 
Hist 367 

Fall 2010 
Hist 127 
Hist 128 
Hist 130 
Hist 140 
Hist 143 
Hist 151 
Hist 262 
Hist 365 

Spring 2011 
Hist 127 
Hist 140 
Hist 151 
Hist 262 
Hist 276 
Hist 356 

Summer 2011 
Hist 127 
Hist 140 
Hist 259 
Hist 262 
Hist 276 
Hist 364 

Dwana Waugh 
Zsolt Nagy 
Robert Nathan 
Gleb Tsipursky 
Marko Dumancic 
Rachel Martin 
Josh Davis 
Georgina Gajewski 
Ken Zogry 

David Palmer 
Kelly Morrow 
Laura Sims 
Natasha Naujoks 
Michael Huner 
Rob Policelli 
Marina Jones 
Georgina Gajewski 

David Palmer 
Natasha Naujoks 
Rob Policelli 
Sarah Summers 
Laura Sims 
Kelly Morrow 

Tim Williams 
Laura Sims 
Sarah Summers 
Waitman Beorn 
Sarah Vierra 
Josh Davis 

13 
2O 

7 
21 
17 

4 
13 

9 
7 

3 
4 
3 
5 
2 
2 
5 
6 

1 
4 
1 
4 

11 
3 

12 
17 

4 
12 
13 

9 

6 
6 
5 
3 
9 
2 
6 

10 

10 
9 
8 

16 
9 

11 
12 

5 

15 
15 

7 
10 
14 

5 

7 
7 
2 
3 
8 
6 

19 
26 
12 
24 
26 

6 
19 

9 
17 

13 
13 
11 
21 
11 
13 
17 
11 

16 
19 

8 
14 
25 

8 

19 
24 

6 
15 
21 
15 



INTS 

[COURSE 

Summer 06 

Ints 77 

Fall 06 
Ints 210 

Spring 07 
Ints 210 

Summer 07 
Ints 210 

Fall 07 
Ints 210 

Spring 08 
Ints 210 

Summer 08 
Ints 210 

Fall 08 
Ints 210 

Spring 09 

Summer 09 
No course offered 

Fall 09 
no courses offered 

1INSTRUCTOR [FULL TIMEIPART TIME ~TOTAL~ 

David Pizzo 16 1 17 

David Pizzo 

David Pizzo 3 8 11 

David Pizzo 19 2 21 

David Pizzo 8 7 15 

David Pizzo 5 7 12 

David Pizzo 17 3 20 

David Pizzo 5 13 18 

David Pizzo 5 4 9 



Spring 2010 
INTS 210 

Fall 2010 
Ints 210 

Spring 2011 
Ints 210 

Jonathan Weiler 

Jonathan Weiler 

Jonathan Weiler 

13 

13 

10 

14 

17 

12 



INLS 

[COURSE 
Summer 06 
None offered 

Fall 06 
INLS 461 

Spring 07 
INLS 461 

Summer 07 
No courses offered 

Fall 07 
No courses offered 

Spring 08 
Inls 461 

Summer 08 
No Courses Offered 

Fall 08 
Inls 461 

Spring 09 
No course offered 

Summer 09 
No course offered 

Fall 09 
No course offered 

Spring 2010 

1INSTRUCTOR IFULL TIME 1PART TIME ~TOTAL ~ 

Serena Fenton 2 9 11 

Serena Fenton 6 10 16 

Serena Fenton 3 10 13 

Serena Fenton 4 14 18 



Inls 200 

Summer2010 
Inls 200 

Fall 2010 
Inls 200 

Spring 2011 
Inls 200 

Summer 2011 
Inls 200 

Liyu Cao 

Liyu Cao 

Liyu Cao 

Liyu Cao 

Liyu Cao 

10 

1 

1 

10 

11 15 

13 

15 



JOMC 

[COURSE 

Summer 06 
JOMC 149 

IINSTRUCTOR IFULL TIME 1PART TIME ~TOTAL ~ 

Debashis Aikat 14 2 16 

Fall 06 
Jomc 431 Canceled 

Spring 07 
Jomc 431 Elizabeth Dougall 

Summer 07 
JOMC 452 Chris Roush 

Fall 07 
Jomc 431 Elizabeth Dougall 

Spring 08 
Jomc 431 Elizabeth Dougall 

Summer 08 
Jomc 349 
Jomc 431 
Jomc 452 

Deb Aikat 19 3 22 
Elizabeth Dougall 14 1 15 
Chris Roush 7 3 10 

Fall 08 
No course offered 

Spring 09 
Jomc 431 
Jomc 490 

Elizabeth Dougall 5 6 11 
Tara Kachgal 5 7 12 

Summer 09 
Jomc 349 
Jomc 431 

Deb Aikat 19 0 19 
Elizabeth Dougall 7 5 12 



Jomc 452 

Fall 09 
No courses offered 

Spring 2010 
No courses offered 

Summer 2010 
Jomc 349 

Chris Roush 

Deb Aikat 

4 

15 



LING 

[COURSE 

Summer 06 
Ling 30 

Fall 06 
Ling 101 

Spring 07 
Ling 101 

Summer 07 
Ling 101 

Fall 07 
Ling 101 

Spring 08 
Ling 101 

Summer 08 
Ling 101 

Fall 08 
Ling 101 

Spring 09 
Ling 101 

Summer 09 
Ling 101 

Fall 09 
Ling 101 

IINSTRUCTOR JFULL TIME IPART TIME ~TOTAL~ 

Yu Li 3 16 19 

Abby Spears 2 14 16 

Susannah Kirby 5 12 17 

lan Clayton 7 9 16 

lan Clayton 15 15 

lan Clayton 4 18 22 

Jeff Conn 16 9 25 

lan Clayton 3 9 12 

Jeffrey Conn 5 19 24 

lan Clayton 4 17 21 

Jeffrey Conn 3 21 24 



Spring 2010 
Ling 101 

Summer 2010 
Ling 101 

Fall 2010 
Ling 101 

Spring 2011 
Ling 101 

Summer 2011 
Ling 101 

Jeffrey Conn 

Jeffrey Conn 

Jeffrey Conn 

Jeffrey Conn 

Halley Wilson 

10 

2 

11 

19 

12 

17 

12 

20 

22 

17 

14 

20 



Math 

[COURSE 

Fall 08 
Math 381 

Spring 09 
Math 381 

Summer 09 
Math 381 

Fall 09 
Math 381 

Spring :2010 
Math 381 

Summer :201 
Math 381 

Fall :2010 
Math 381 

Spring :2011 
Math 381 

Summer :201 
Math 381 
Math 551 

[INSTRUCTOR [FULL TIME 1PART TIME ~TOTAL ~ 

4 
7 

11    12 

12    12 

21    23 

14    15 

18    2O 

23    27 

14    15 

19    21 

12 16 
1 8 

Russ Rowlett 

Russ Rowlett 

Russ Rowlett 

Russ Rowlett 

Russ Rowlett 

Russ Rowlett 

Russ Rowlett 

Russ Rowlett 

Russ Rowlett 
Russ Rowlett 



MUSC 

[COURSE 

Summer 06 
Musc 43 

Fall 06 
Musc 144 

Spring 07 
Musc 144 

Summer 07 
Musc 144 

Fall 07 
Musc 144 

Spring 08 
No courses offered 

Summer 08 
Musc 144 

Fall 08 
Musc 144 

Spring 09 
Musc 144 

Summer 09 
Musc 121 
Musc 144 

Fall 09 
Musc 121 

]INSTRUCTOR ]FULL TIMEIPART TIME ~TOTAL~ 

Mark Medwin 16 8 24 

Jocelyn Neal 11 12 23 

Jocelyn Neal 10 10 20 

Travis Stimeling 19 6 25 

Travis Stimeling 16 8 24 

Alicia Levin 21 5 26 

Jocelyn Neal 11 11 22 

Jocelyn neel 14 11 25 

Jocelyn Neal 16 6 22 
Jeff Wright 22 4 26 

Douglas Shadle 4 13 17 



Musc 144 Molly Breckling 12 11 23 

Spring 2010 
Musc 121 
Musc 144 

Summer 2010 
Musc 121 
Musc 144 

Fall 2010 
Musc 121 
Musc 144 

Spring 2011 
Musc 121 
Musc 143 
Musc 144 

Summer 2011 
Musc 121 
Musc 143 
Musc 144 

Douglas Shadle 
Jocelyn Neal 

Jocelyn Neal 
Jeff Wright 

Merida Negrete 
Jocelyn Neal 

Jocelyn Neal 
Molly Breckling 
Will Boone 

Merida Negrete 
Will Boone 
Will Boone 

6 
11 

18 
21 

12 
10 

13 
13 

7 

10 
18 
18 

14 
5 

7 
4 

15 
9 

9 
12 
6 

3 
4 
4 

2O 
16 

25 
25 

27 
19 

22 
25 
13 

13 
22 
22 



PHIL 

[COURSE    [INSTRUCTOR [FULL TIME 1PART TIME ~TOTAL ~ 

Summer 06 
Phil 20 Hylarie Kochiras 17 8 25 
Phil 21 Thomas Hofweber 14 5 19 
Phil 34 Hylarie Kochiras 15 12 27 

Fall 06 
Phil 101 Hylarie Kochiras 12 15 27 
Phil 155 Thomas Hofweber 7 6 13 
Phil 165 Hylarie Kochiras 13 11 24 

Spring 07 
Phil 101 Hylarie Kochiras 10 16 26 
Phil 155 Thomas Hofweber 8 15 23 
Phil 165 Hylarie Kochiras 11 16 27 

Summer 07 
Phil 155 Thomas Hofweber 18 4 22 

Fall 07 
Phil 155 Thomas Hofweber 5 13 18 
Phil 165 Derek Boyd 10 16 26 

Spring 08 
Phil 155 Thomas Hofweber 10 15 25 
Phil 165 Derek Boyd 15 13 28 

Summer 08 
Phil 101 Hylarie Kochiras 14 4 18 
Phil 155 Thomas Hofweber 15 6 21 
Phil 165 Derek Boyd 18 6 24 

Fall 08 
Phil 155 Thomas Hofweber 2 8 10 



Phil 165 Marc Baer 10 14 24 

Spring 09 
Phil 155 
Phil 165 

Summer 09 
Phil 101 
Phil 155 
Phil 165 

Fall09 
Phil155 
Phi1165A 
Phi1165B 

Spring 2010 
Phil155 
Phil165 A 
Phil165 B 

Summer2010 
Phil101 
Phil155 
Phil165 A 
Phil165 B 

Fall2010 
Phil155 
Phi1165A 
Phi1165B 

Spring 2011 
Phil101 
Phil155 
Phil165 A 
Phil165 B 

Thomas Hofweber 
Marc Baer 

Allison Stuart 
Thomas Hofweber 
Amy Glaser 

Thomas Hofweber 
Amber Ross 
Ben Bagley 

Thomas Hofweber 
Amber Ross 
Patrick Connolly 

Felipe DeBrigard 
Thomas Hofweber 
Luke Elson 
Seth Bordner 

Thomas Hofweber 
Dan Layman 
Nate Sharadin 

Dean Pettit 
Katherine Nolfi 
Yujia Song 
Wesley Sauret 

5 
13 

15 
18 
2O 

4 
10 
10 

4 
15 

6 

24 
17 
23 
15 

7 
8 
9 

10 
12 

5 
9 

12 
11 

9 
9 
7 

17 
14 
16 

12 
11 
19 

5 
4 
4 

10 

19 
13 
11 

14 
12 
14 
10 

17 
24 

24 
27 
27 

21 
24 
26 

16 
26 
25 

29 
21 
27 
25 

26 
21 
2O 

24 
24 
19 
19 



Summer 2011 
Phil 101 
Phil 155 
Phil 165 A 
Phil 165 B 

Katherine Nolfi 
Thomas Hofweber 
Jim Sais 
Anya Farennikova 

17 
21 
14 
14 

3 
3 
6 
1 

2O 
24 
2O 
15 



PHYI 

[COURSE 

Fall 08 
PHYI 202 

Spring 09 
PHYI 202 

Summer 09 
Phyi 202 

Fall 09 
Phyi 202 A 
Phyi 202 B 

Spring 2010 
Phyi 202 A 
Phyi 202 B 

Summer 2010 
Phyi 202 A 
Phyi 202 B 

Fall 2010 
Phyi 202 A 
Phyi 202 B 

Spring 2011 
Phyi 202 A 
Phyi 202 B 

Summer 2011 
Phyi 202 A 
Phyi 202 B 

]INSTRUCTOR 1FULL TIME ]PART TIME ~TOTAL ~ 

Virginia Shea 4 19 23 

Virginia Shea 3 18 21 

Virginia Shea 7 15 22 

Virginia Shea 5 19 24 
Marianne Meeker 18 18 

Virginia Shea 1 9 10 
Marianne Meeker 1 10 11 

Virginia Shea 7 14 21 
Marianne Meeker 10 11 21 

Virginia Shea 7 10 17 
Marianne Meeker 2 17 19 

Virginia Shea 3 14 17 
Marianne Meeker 2 10 12 

Virginia Shea 2 13 15 
Marianne Meeker 5 10 15 



PLCY 

[COURSE IlNSTRUCTOR IFULL TIME JPART TIME ITOTAL I 

Summer 07 
PLCY 205 

Summer 08 
PLCY 205 

Summer 09 
Pity 205 

Summer 2010 
Pity 205 

Catherine Smith 

Catherine Smith 

Catherine Smith 

Catherine Smith canceled due to low enrollment 

4 



POLl 

[COURSE    IlNSTRUCTOR IFULL TIME IPART TIME ITOTAL I 

Summer 06 
POLl 41 Ashleigh Powers 5 8 13 
POLl 42 Joe Ura 7 6 13 
POLl 63 Erin Taylor 5 10 15 
POLl 86 Adam Van Liere 5 2 7 

Fall 06 
POLl 100 Evan Parker-Stevens 6 11 17 
POLl 101 Evan Parker-Stevens 8 6 14 
POLl 150 Adam Van Liere 5 4 9 
POLl 239 Erica Edwards 3 10 13 
POLl 270 Canceled 0 0 0 
POLl 276 Erin Taylor 4 2 6 

Spring 07 
POLl 100 Evan Parker-Stevens 4 20 24 
POLl 101 Evan Parker-Stevens 9 7 16 
POLl 150 Jacob Kathman 4 8 12 
POLl 239 Erica Edwards 2 5 7 
POLl 271 Canceled 0 0 0 
POLl 276 Canceled 0 0 0 
POLl 414 Donna LeFebvre 9 8 17 

Summer I)7 
POLl 100 Micha Wienberg 4 8 12 
POLl 101 Patrick McHugh 7 5 12 
POLl 150 Joseh Weinberg 4 6 10 
POLl 239 Erica Edwards 5 4 9 
POLl 270 Lisa Fox 6 4 10 
POLl 414 Patrick Wohlfarth 5 2 7 

Fall 1)7 
POLl 100 Mary Deason 4 15 19 



POLl 101 
POLl 150 
POLl 239 
POLl 270 
POLl 276 
POLl 414 

Spring 08 
POLl 100 
POLl 101 
POLl 150 
POLl 239 
POLl 271 
POLl 276 
POLl 414 

Summer 08 
POLl 100 
POLl 101 
POLl 150 
POLl 239 
POLl 276 
POLl 414 

Fall 08 
POLl 100 
POLl 101 
POLl 239 
POLl 276 
POLl 414 

Spring 09 
POLl 100 
POLl 101 
POLl 239 
POLl 276 
POLl 414 

Jennifer Weaver 
Katja Kleinberg 
Erica Edwards 
Patrick McHugh 
Steve Leonard 
Donna LeFebvre 

Mary Deason 
Cameron Morgan 
Katja Kleinberg 
Erica Edwards 
Patrick McHugh 
Steve Leonard 
Patrick Wohlfarth 

Cameron Morgan 
Patrick McHugh 
Joseph Weinberg 
Lisa Fox 
Steve Leonard 
Patrick Wohlfarth 

Scott O’Brien 
Christopher Faricy 
Lisa Fox 
Steve Leonard 
Patrick Wohlfarth 

Scott O’Brien 
Christopher Faricy 
Lisa Fox 
Steve Leonard 
Donna Lefebvfe 

16 
1 
3 
3 
4 
6 

2 
16 

5 
2 
2 
5 
8 

5 
7 
5 
5 
5 
5 

9 
17 

5 
5 
7 

6 
16 
4 
5 

13 

1 
6 
6 
8 
8 

12 

13 
1 

14 
8 
9 
5 
4 

12 
10 

5 
6 
8 
6 

14 
7 
6 

10 
2 

2O 
10 

7 
9 

10 

17 
7 
9 

11 
12 
18 

15 
17 
19 
10 
11 
10 
12 

17 
17 
10 
11 
13 
11 

23 
24 
11 
15 

9 

26 
26 
11 
14 
23 



Summer 09 
POLl 100 
POLl 101 
POLl 150 
POLl 239 
POLl 276 

Fall 09 
POLl 100 
POLl 101 
POLl 239 
POLl 271 
POLl 276 
POLl 414 

Spring 2010 
Poli 100 
Poli 101 
Poli 215 
Poli 239 
Poli 271 
Poli 276 
Poli 414 

Summer 2010 
Poli 100 
Poli 101 
Poli 215 
Poli 276 
Poli 414 

Fall 2010 
Poli 100 
Poli 101 
Poli 215 
Poli 239 

Patrick Miller 
Scott O’Brien 
Patrick Egan 
Lisa Fox 
Steve Leonard 

Alixandra Yanus 
Adam Chamberlain 
Anna Brigevich 
Joel Winkleman 
Steve Leonard 
Donna Lafebvre 

Alixandra Yanus 
Adam Chamberlain 
Patrick Miller 
anna Brigevich 
Joel Winkelman 
Steve Leonard 
Donna Lefebvre 

Ali Yanus 
Adam Chamberlian 
Patrick Miller 
Steve Leonard 
Patrick Wohlfarth 

Patrick Miller 
Jason Windett 
Patrick Miller 
Andrew Pennock 

4 
6 
5 
5 
6 

3 
2O 

4 
6 
4 
6 

5 
10 

7 
3 
8 
1 

16 

8 
6 

11 
8 

12 

2 
18 
10 
4 

21 
18 
16 

8 
11 

14 
7 

11 
5 
7 
9 

1 
5 

14 
7 
8 
5 
7 

8 
2O 

7 
10 

3 

9 
4 
9 
7 

25 
24 
21 
13 
17 

17 
27 
15 
11 
11 
15 

6 
15 
21 
10 
16 

6 
23 

16 
26 
18 
18 
15 

11 
22 
19 
11 



Poli 271 Hollie Mann 4 8 12 

Spring 2011 
Poli 100 
Poli 101 
Poli 215 
Poli 239 
Poli 271 
Poli 276 

Summer 2011 
Poli 100 
Poli 101 
Poli 215 
Poli 239 
Poli 271 

Hollie Mann 
Jason Windett 
Patrick Miller 
Andrew Pennock 
Hollie Mann 
Steve Leonard 

Hollie Mann 
Jason Windett 
Patrick Miller 
Anna Brigevich 
Amber Knight 

1 
14 

3 
4 
3 
0 

10 
21 
13 
10 
12 

16 
7 

13 
9 
9 
0 

6 
3 
8 
2 
3 

17 
21 
16 
13 
12 

0 canceled due to low enrollment 

16 
24 
21 
12 
15 



PSYC 

[COURSE    [INSTRUCTOR [FULL TIME [PART TIME ~TOTAL ~ 

Summer 06 
Psyc 10 Deanna Larus 15 12 27 
Psyc 24 April Harris Britt 11 13 24 
Psyc 80 Susan Purcell 11 14 25 
Psyc 127 Ryan Kinlaw NO SEATS 7 7 
Psyc 144 April Harris Britt NO SEATS 10 10 

Fall 06 
Psyc 101 Deanna Larus 4 20 24 
Psyc 250 April Harris Britt 10 16 26 
Psyc 245 Susan Purcell 8 17 25 
Psys 461 Ryan Kinlaw 0 14 14 
Psyc 500 Charlie Wiss 0 14 14 

Spring 07 
Psyc 101 Deanna Larus 2 25 27 
Psyc 245 Charlie Wiss 8 18 26 
Psyc 250 Jean-Louis Gariepy 8 18 26 

Summer 07 
Psyc 101 Deanna Larus 15 12 27 

Fall 07 
Psyc 101 Elizabeth Jordan 2 23 25 
Psyc 245 Charlie Wiss 10 15 25 
Psyc 250 Jean-Louis Gariepy 14 11 25 

Spring 08 
Psyc 101 Deanna Larus 9 15 24 
Psyc 245 Charlie Wiss 10 17 27 

Summer 08 
Psyc 101 Deanna Larus 17 11 28 



Fall 08 
Psyc 101 
Psyc 250 

Spring 09 
Psyc 101 
Psyc 245 

Summer 09 
PSYC 101 

Fall 09 
Psyc 101 
Psyc 250 

Spring 2010 
Psyc 101 A 
Psyc 101 B 
Psyc 245 

Summer 2010 
Psyc 101 

Fall 2010 
Psyc 101A 
Psyc 101 B 
Psyc 245 
Psyc 260 

Spring 2011 
Psyc 101 
Psyc 250 
Psyc 260 

Spring 101 
Psyc 101 

Charlie Wiss 
Jean-Louis Gariepy 

Deanna Larus 
Charlie Wiss 

Charlie Wiss 

Charlie Wiss 
April Harris-Britt 

Charlie Wiss 
April Harris-Britt 
Nicole Heilbron 

Deanna Larus 

Tanee Hudgens 
Charlie Wiss 
Julia Shadur 
Bethany Kok 

John Guerry 
Jean Louis Gariepy 
Bethany Kik 

Dianna Larus 

5 
8 

4 
8 

18 

4 
10 

5 
2 
8 

16 

2 
6 
9 

17 

4 
8 
8 

21 
16 

21 
18 

2O 
2O 

2O 
2O 
19 

12 

15 
15 
15 

9 

21 
14 
15 

18 

26 
24 

25 
26 

25 

24 
3O 

25 
22 
27 

28 

17 
21 
24 
26 

25 
22 
23 

25 



RELI 

[COURSE 

Summer 06 
Reli 21 
Reli 22 
Reli 28 
Reli 39 
Reli 58 
Reli 59 
Reli 159 

Fall 06 
Reli 103 
Reli 104 
Reli 106 
Reli 140 
Reli 183 
Reli 207 
Reli 208 

Spring 07’ 
Reli 103 
Reli 104 
Reli 106 
Reli 140 
Reli 183 
Reli 207 
Reli 208 

Summer 07’ 
Reli 106 
Reli 183 
Reli 207 

Fall 07 

JlNSTRUCTOR 

Lee Carter 
Lee Carter 
Lee Carter 
Richard Musselwhite 
Pamela Mullins 
Pamela Mullins 
Nora Rubel 

Lee Carter 
Catherine Burris 
Canceled 
Canceled 
Richard Musselwhite 
Pam Mullins 
Pam Mullins 

Canceled 
Catherine Burris 
Catherine Burris 
Canceled 
Richard Musselwhite 
Pamela Reaves 
Pamela Reaves 

Catherine Burris 
Richard Musselwhite 
Pamela Reaves 

J.FULL TIME 

5 
5 
4 
3 
5 
5 
5 

6 
3 
0 
0 
4 

14 
8 

11 

12 
12 

8 
6 

17 

JPART TIME ITOTAL I 

9 14 
16 21 

7 11 
8 11 

19 24 
5 10 
5 10 

11 17 
9 12 
0 0 
0 0 
2 6 

11 25 
7 15 

14 14 
4 15 

8 8 
13 25 

8 2O 

5 13 
7 13 
5 22 



Reli 104 
Reli 121 
Reli 140 
Reli 207 

Spring 08 
Reli 122 
Reli 208 

Summer 08 
Reli 106 
Reli 122 
Reli 183 
Reli 207 

Fall 08 
Reli 122 

Spring 09 
Reli 106 
Reli 208 

Summer 09 
Reli 106 
Reli 122 
Reli 141 
Reli 180 
Reli 208 

Fall 09 
Reli 104 
Reli 122 
Reli 141 

Spring 2010 
Reli 103 
Reli 106 

Catherine Burris 
Annie Blakeney Glazer 
Shanny Luft 
Pamela Reaves 

Annie Blakeney Glazer 
Pamela Reaves 

Steve Werlin 
Annie Blakeney-Glazer 
Richard Musselwhite 
Pamela Reaves 

Annie Blakeney-Glazer 

Steve Werlin 
Jared Anderson 

Steve Werlin 
John Charles Duffy 
Timur Yuskaev 
Brannon Ingram 
Ben White 

Jared Anderson 
canceled prior to semester 
Timur Yuskaev 

Jared Anderson 
Steve Werlin 

7 
4 
8 

16 

18 
9 

2O 
19 

5 
19 

10 

5 
9 

18 
19 

9 
11 
19 

11 
4 

10 
3 

12 
9 

10 
18 

4 
7 
6 
5 

14 

6 
12 

2 
8 
4 
4 
6 

13 

7 
6 

17 
7 

2O 
25 

28 
27 

24 
26 
11 
24 

24 

11 
21 

2O 
27 
13 
15 
25 

20 

18 
10 



Reli 141 
Reli 180 

Summer 2010 
Reli 106 
Reli 122 
Reli 140 
Reli 141 
Reli 181 
Reli 208 

Fall 2010 
Reli 104 
Reli 122 
Reli 140 
Reli 180 

Spring 2011 
Reli 103 
Reli 122 
Reli 141 
Reli 161 

Summer 2011 
Reli 121 
Reli 122 
Reli 140 
Reli 161 
Reli 207 

Timur Yuskaev 
Brannon Ingram 

Carrie Duncan 
Megan Goodwin 
John Charles Duffy 
Timur Yuskaev 
Kathleen Foody 
Ben White 

Jared Anderson 
Brandi Denison 
Jill Peterfeso 
canceled 

Carrie Duncan 
John Charles Duffy 
Brandi Denison 
Jill Peterfeso 

Kathleen Foody 
Shenandoah Nieuwsma 
Zahra Ayubi 
Megan Goodwin 
Carrie Duncan 

14 
15 

5 
canceled due to low enrollment 

3 
14 

6 
9 
8 
0 

19 
5 
3 
3 

5 
7 

15 
6 

15 

6 
7 

3 
3 
7 

4 
7 

10 
12 
11 

0 

5 
7 
4 
7 

6 
1 
8 
4 
7 

6 
8 

17 
18 
12 

2 
7 

21 

16 
21 
19 

0 

24 
12 

7 
10 

11 
8 

23 
10 
22 



RUSS 

[COURSE 

Summer 06 
None offered 

Fall 06 
None offered 

Spring 07 
Russ 270 

Summer 07 
Russ 270 

Fall 07 
No course offered 

Spring 08 
Russ 270 

Summer 08 
Russ 270 

Fall 08 
No course offered 

Spring 09 
Russ 270 

Summer 09 
Russ 270 

Fall 09 
Russ 270 

]INSTRUCTOR 1FULL TIME ~.PART TIME ITOTAL I 

Kim Jastremski 5 

Kim Jastremski 

Kim Jastremski 6 

Kim Jastremski 3 

Kimberly Jastremski 

Kimberly Jastremski 0 

Kim Jastremski canceled due to low enrollments 



Spring 2010 
Russ 270 

Summer 2010 
Russ 270 

Fall 2010 
None offered 

Summer 2011 
Russ 270 

Kimberly Jastremski 

Kimberly Jastremski 

Kimberly Jastremski 

5 

3 

4 



SOCI 

[COURSE    IINSTRUCTOR IFULL TIME JPART TIME ~TOTAL ~ 

Summer 06 
Soci 23 Mariam Thomas 17 5 22 
Soci 112 Stephanie Moiler 15 10 25 
Soci 169 Rebecca Matteo 15 9 24 

Fall 06 
Soci 122 Anne Hastings 8 15 23 
Soci 123 Mariam Thomas 7 18 25 
Soci 130 Ann Hastings 12 13 25 
Soci 250 Ken Kolb 2 7 9 
Soci 412 Stephanie Moiler 11 14 25 
Soci 469 Rebecca Matteo 11 13 24 

Spring 07 
Soci 112 Heather Kane 11 17 28 
Soci 122 Anne Hastings 14 11 25 
Soci 123 Mariam Thomas 13 16 29 
Soci 130 Anne Hastings 18 6 24 
Soci 250 Ken Kolb 12 4 16 
Soci 410 Clinton Key 9 6 15 
Soci 412 Stephanie Smith 12 9 21 
Soci 469 Rebecca Matteo 5 14 19 

Summer 07 
Soci 112 Heather Kane 21 7 28 
Soci 123 Kim Manturuk 20 3 23 
Soci 130 Young Ok Lee 16 5 21 
Soci 250 Ken Kolb 17 6 23 
Soci 410 Clinton Key 15 4 19 
Soci 412 Stephanie Smith 16 9 25 
Soci 469 Rebecca Matteo 17 7 28 

Fall 07 



Soci 112 
Soci 122 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 469 

Spring 08 
Soci 112 
Soci 122 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Soci 469 

Summer 08 
Soci 112 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Soci 469 

Fall 08 
Soci 112 
Soci 122 
Soci 123 
Soci 130 
Soci 250 
Soci 410 

Heather Kane 
Anne Hastings 
Kim Manturuk 
Anne Hastings 
Ken Kolb 
Clinton Key 
Stephanie Smith 
Rebecca Matteo 

Heather Kane 
Anne Hastings 
Kim Manturuk 
Anne Hastings 
Ken Kolb 
Clinton Key 
Stephanie Smith 
Ana Teixeira 
Rebecca Matteo 

Heather Kane 
Kim Manturuk 
Sondra Smolek 
Ken Kolb 
Clinton Key 
Stephanie Smith 
Clinton Key 
Rebecca Matteo 

Heather Kane 
Anne Hastings 
Kim Manturuk 
Anne Hastings 
Ria Van Ryb 
Ijlal Naqvi 

8 
10 
12 
12 

5 
5 

15 
13 

13 
8 
6 

10 
6 
5 

12 
9 
7 

16 
18 
22 
14 
10 
24 
19 
14 

14 
12 

9 
9 
7 
3 

16 
16 
12 
13 

9 
8 

10 
13 

14 
18 
19 
17 

9 
9 

10 
18 
18 

8 
8 
3 

10 
4 
1 
6 
9 

12 
13 
18 
11 

7 
1 

24 
26 
24 
25 
14 
13 
25 
26 

27 
26 
25 
27 
15 
14 
22 
27 
25 

24 
26 
25 
24 
14 
25 
25 
23 

26 
25 
27 
2O 
14 
4 



Soci 412 
Soci 415 
Soci 469 

Spring 09 
Soci 112 
Soci 122 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Soci 469 

Summer 09 
Soci 112 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Spco 422 
Soci 469 

Fall 09 
Soci 112 
Soci 122 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Spco 422 
Soci 469 

Stephanie Smith 
Ana Teixeira 
Rebecca Matteo 

Heather Kane 
Anne Hastings 
Kim Manturuk 
Anne Hastings 
Matt Ezzell 
Ijlal Naqvi 
Stephanie Smith 
Ana Teixeira 
Rebecca Matteo 

Heather Kane 
Kim Manturuk 
Sondra Smolek 
Matt Ezzell 
Ijlal Naqvi 
Stephanie Smith 
Anna Teixeira 
Heather Kane 
Rebecca Matteo 

Heather Kane 
Anne Hastings 
Kim Manturuk 
Anne Hastings 
Ria Van Ryn 
Ijlal Naqvi 
Stephanie Smith 
Sara Haviland 
Heather Kane 
Rebecca Matteo 

11 
10 
12 

11 
12 
10 
13 
15 

5 
13 

6 
4 

22 
21 
17 
18 

9 
15 
15 
11 

9 
11 
10 

1 
6 

cancelled due to low enrollments 
3 
5 
7 
4 

13 
9 

11 

13 
15 
15 
13 
11 

4 
13 
16 
16 

6 
6 
5 
6 
2 
4 

10 
4 

19 
14 
18 
15 
12 

10 
8 

17 
6 

24 
19 
23 

24 
27 
25 
26 
26 

9 
26 

1 
2O 

28 
27 
22 
24 
11 
19 
25 
15 

28 
25 
28 
16 
18 

13 
13 
24 
10 



Spring 2010 
Soci 112 
Soci 122 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Spco 422 
Soci 469 

Summer 2010 
Soci 112 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Soci 422 
Soci 469 

Fall 2010 
Soci 112 
Soci 122 
Soci 123 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Soci 422 
Soci 469 

Spring 2011 
Soci 112 

Heather Kane 
Anne Hastings 
Kim Manturuk 
Anne Hastings 
Ria Van Ryn 
Ijlal Naqvi 
Stephanie Smith 
Sara Haviland 
Heather Kane 
Rebecca Matteo 

Heather Kane 
Anne Hunter 
Sondra Smolek Jones 
Ria Van Ryn 
Ijlal Naqvi 
Stephanie M Smith 
Sara Haviland 
Heather Kane 
Rebecca Matteo 

Kayo Suzuki 
Anne Hastings 
Anne Hunter 
Ria Van Ryn 
Iljal Naqvi 
Yingchun Ji 
Sara Haviland 
Lindsey King 
Adam Long 

Heather Kane 

13 
10 
10 

3 
7 
3 
5 
4 

11 
4 

19 
12 

6 
19 

5 
12 
11 
10 
11 

12 
8 

10 
6 
2 
5 
2 
9 

11 

5 

7 
15 
15 
11 
10 

5 
9 
5 

14 
12 

5 
8 
6 
3 

7 
3 
8 
4 

10 
17 
17 

9 
5 
7 
8 

12 
4 

16 

2O 
25 
25 
14 
17 

8 
14 

9 
25 
16 

24 
2O 
12 
22 

5 
19 
14 
18 
15 

22 
25 
27 
15 

7 
12 
10 
21 
15 

21 



Soci 122 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Soci 422 
Soci 469 

Summer 
Soci 112 
Soci 123 
Soci 130 
Soci 250 
Soci 410 
Soci 412 
Soci 415 
Soci 422 
Soci 469 

2011 

Anne Hastings 
Anne Hunter 
Anne Hastings 
Ria Van Ryn 
Iljal Naqvi 
Yingchun Ji 
Sara Haviland 
Heather Kane 
Adam Long 

Emily McKendry-Smith 
Anne Hunter 
Yilan Fu 
Maria Van Ryn 
Mark Noble 
Yingchun Ji 
Sara Haviland 
Heather Kane 
Adam Long 

13 
5 
5 

13 
3 
8 
8 

14 
6 

16 
19 

8 
9 
0 

10 
5 
9 

10 

11 
2O 
13 

9 
4 
5 

11 
2 

11 

4 
7 
6 
7 
0 
5 
7 
9 
6 

24 
25 
18 
22 

7 
13 
19 
16 
17 

2O 
26 
14 
16 

0 
15 
12 
18 
16 



SPAN 

[COURSE 

Summer 06 
Span 105 

Fall 06 
Span 405 

Spring 07 
Span 405 

Summer 07 
Span 405 

Fall 07 
Span 330 
Span 405 

Spring 08 
Span 405 

Summer 08 
Span 405 

Fall 08 
Span 330 
Span 405 

Spring 09 
no courses offered. 

Summer 09 
Span 330 
Span 405 

[INSTRUCTOR [FULL TIME [PART TIME ~TOTAL ~ 

Hosun Kim 6 

Hosun Kim 6 

Hosun Kim 9 

Hosun Kim 4 

Helene DeFays 5 
Hosun Kim 3 

canceled 

Hosun Kim 3 

Helene De Fays 3 
Hosun Kim 4 

Helene DeFays 7 
Hosun Kim 6 

7    13 

4    10 

7    16 

7 

5 
3 

10 
6 

7 

4 
3 

7 
7 

3 
1 

10 
7 



Fall 09 
Span 330 
Span 405 

Spring 2010 
Span 405 

Summer 2010 
Span 330 
Span 405 

Fall 2010 
Span 101 
Span 330 
Span 405 

Spring 2011 
Span 101 
Span 405 

Summer 2011 
Span 330 
Span 405 

Helene DeFays 
Hosun Kim 

Hosun Kim 

Helene DeFays 
Hosun Kim 

Elizabeth Bruno 
Helene DeFays 
Hosun Kim 

Martha Alexander 
Hosun Kim 

Helene DeFays 
Hosun Kim 

1 
1 

2 

3 
7 

4 
3 
0 

7 
3 

6 
5 

4 
8 

10 

5 
6 

19 
3 
4 

11 
8 

2 
3 

5 
9 

12 

8 
13 

23 
6 
4 

18 
11 

8 
8 



Department of 
African and Afro-American Studies 

List of CCO Courses to be offered via the Friday Center 
Spring 2012 

Carolina Courses Online (CCO) 
CCO courses operate on the regular semester schedule, are totally online (asynchronous), and are 
offered during fall and spring semesters and over one summer session that spans both UNC 
summer sessions. 

Course Course Name Instructor Name and 
Number Email Address 

Note: If courses tend to enroll ten or fewer students each semester, please consider offering 
them just once a year. 

The potential impact of overload pay should be considered for any instructors who are full- 
time faculty members. Each time an instructor revises and teaches a course, they receive $5900 
(for TAs) or $6150 (for faculty and others with PhDs). If they have recently authored the course, 
they receive an additional $4,000. If these amounts exceed the overload limit for any instructor, 
please contact us so that alternative arrangements can be discussed. 

Please sign below and return to Judith Benowitz at the Friday Center (CB# 1020). By signing 
below, you affirm that these instructors have been or will be appointed to the appropriate rank 
within your department/school and meet the minimum requirements of the Southern Association 
of Colleges and Schools, our accrediting agency, for teaching the course or courses designated. 

Dean, Department Chair, or Associate Chair Date 



From: 

Sent: 

To: 

Subject: 

Cardwell, Joanna Worrell <joanna.cardwell@unc.edu> 

Thursday, July 7, 2011 12:04 PM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

RE: use of Alum Departmental Excellence Fund 

This helps tremendously! Thanks to you both for helping me gather the information we needed. 

Joanna 

From: Gore, Travis 
Sent: Thursday, July 07, 2011 12:03 PM 
To: Buell, Agatha 
Cc: Cardwell, Joanna Worrell 
Subject: RE: use of Alum Departmental Excellence Fund 

Hi Joanna~ 

Hopefully this will help! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

AFAM 4@th Anniversary Program 

HOW DID AFRICAN AND AFRICAN AMERICAN STUDIES BEGIN AT UNC?? 

To answer that questlon the department has lnvlted back to campus some of the student 
activists and faculty who worked to establish the program over 4@ years ago. They will be 
part of a panel that will take place on October 14th, in Graham Memorial. Participants will 
lnclude: 

EVELYN A. DAVIS, who was a Phi Betta Kappa graduate of UNC in 1972, and is now a professor of 
law at the University of California, Davis 

ABDULLAH SALIM JR. (formerly Reginald Hawkins) who graduated from UNC in 197@ and is now an 
attorney in Maryland 

TOWNSEND LUDINGTON, ret/red Prof. of Engllsh and AmerEcan StudEes who presented the orEg/nal 
proposal for a program to the Faculty Counc/1 

PERRY A. HALL, who is author of IN THE VINEYARD: WORKING IN AFRICAN AMERICAN STUDIES, and a 
member of the department. 

The panel w111 be followed by a reception. All are welcome. 



OCTOBER 14TH~ 3:30 - 5:30 KRESGE COMMON ROOM~ GRAHAM MEMORIAL 

From: Buell, Agatha 
Sent: Thursday, July 07, 2011 10:39 AM 
To: Gore, Travis 
Cc: Cardwell, Joanna Worrell 
Subject: FW: use of Alum Departmental Excellence Fund 

HiTravis, 
Can you please sendJoanna anyinfo you have 

Thanks! 

Agatha 

double checking spelling is important with the names of the speakers). 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Cardwell, Joanna Worrell 
Sent: Thursday, July 07, 2011 10:05 AM 
To: Buell, Agatha 
Subject: RE: use of Ullum Departmental Excellence Fund 

Hi Agatha, 

Thank you for this great information- this is exactly the type of information we were looking for. 

I do have a question about the 40th anniversary celebration. Was there a formal program that we could include with our 

report? Or could you provide the names of a few of the people who spoke at the celebration? I would like to provide a 
few more details about that if possible. 

Thanks again for your help! 

Joanna 

From: Buell, Agatha 
Sent: Tuesday, June 28, 2011 9:09 AM 
To: Cardwell, Joanna Worrell 
C:c: Miller, Haeran; Nyang Oro, Julius E 
Subject: RE: use of Ullum Departmental Excellence Fund 

Dear Joanna, 

The Ullum Fund was primarily used for two purposes in 2010-11. Firstly these funds supported our department’s 40th 

Anniversary celebration which involved bringing founders of the department back to campus to speak at a wonderful 

event which involved current and former students, faculty, and friends of the department from across campus and 



beyond. Secondly, these funds supported us in bringing new faculty to the department, specifically Lydia Boyd and 

David Pier are two new faculty who focus on African Studies who joined us in July 2010, these funds were used to 

support a small bit of their research. 

Please let me know if you need more details. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Cardwell, Joanna Worrell 
Sent: Friday, June 24, 2011 11:26 AM 
To: Buell, Agatha 
Subject: use of Ullum Departmental Excellence Fund 

Hi Agatha, 

Our office is preparing a stewardship report to send to the donor of the Eli T. Ullum Departmental Excellence Fund in the 

Department of African and Afro-American Studies (Primary acct 96825, six acct 63153), and I notice that your 

department has not provided any usage information for this fund in the stewardship section of the College’s Annual 

Report System. It appears that 58,303 from the fund was used in 2010-2011- can you send me a detailed description of 

what these funds were used for so we can share this information with the donor? 

Thanks for your help in collecting this information. Please let me know if you have any questions about the type of 

information we’re looking for. 

Sincerely, 

Joanna Cardwell 

Public Communications Specialist 

The Arts and Sciences Foundation 

The University of North Carolina at Chapel Hill 

(919) 962-8342 



From: 

Sent: 

To: 

Subject: 

recycling@facilities.unc.edu 

Thursday, July 7, 2011 2:13 PM 

Gore, Travis <stgore@email.unc.edu> 
FS WRN 12007138; Opened; ORS - FULL RECYCLING BIN LOCATION: ALL 

The following work request has been opened in the work management system. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS 
Requested .................. 07/07/2011 13:42:18 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 12007138 
Description ................ ORS - FULL RECYCLING BIN 

LOCATION: ALL SITES 

Please reference the above WRN for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Recycling Office at 962-7251. 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Thursday, July 7, 2011 2:37 PM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 12007149; Opened; HELLO! I NEED SOME KEYS MADE FOR OUR BU 

The following work request has been opened in the work management system. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS GORE 
Requested .................. 07/07/2011 14:14:07 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 12007149 
Description ................ Hello! I need some keys made for our building. 10 total. 5 of BVP-A5 and 5 of BVP-AF 

Thanks ! 
Location: Battle Hall 
Department: 3287 
CB: 3395 
Fax: 962-2694 
Completion Date: 7/19/2011 

Please reference the above WRN for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Carolina Copy <carolinacopy@aux-services.unc.edu> 

Thursday, July 7, 2011 5:19 PM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Copy Customer Service Rep Survey 

Dear Sam Gore, 

You are receiving this email because you submitted an on-line service request to Carolina Copy and we value your input. 

Please take the time to complete this survey about the Carolina Copy customer service representative. The survey is user-friendly and 
you should be able to complete it within five minutes. Below is the link to the on-line survey. 

Survey URL: 
~:/ise~ectsurvev ~cs~to~acoeduiTakeSurvev ~as~x? Survev~iD=p2KK69~&Ticket= 15529 

Person you are evaluating: 

Thank you for your participation. 
Carolina Copy 



From: 

Sent: 

To: 

Subject: 

Esther Mukewa           @yahoo.com> 

Friday, July 8, 2011 11:48 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: FW: FERPA 

Hello Travis, 
My July 4th was great! I have just completed the training and done the Quiz! I have my OneCard already. I got 
it yesterday. Thank you for your concern. Anything else you want me to know? Have a great day. 
Esther 

--- On Thu, 7/7/11, Travis Gore <stgore@email.unc.edu> wrote: 

From: Travis Gore <stgore@email.unc.edu> 
Subject: FW: FERPA 
To: "Esther Mukewa"           @yahoo.com> 
Date: Thursday, July 7, 2011, 2:51 PM 

Hi Esther, 

I hope you had a happy 4th of July! Let me know if you have any questions about your ONE card. 
Below is a link and a password for a training and quiz you will need to take. You can let me know if 
you have any questions. 

Thanks! 

-Travis 

Everyone will need to complete the FERPA training in Connect Carolina in order to access your class 
rolls, grading, etc. 

Here is the link: ~:i)’connectcarolina.unc.eduicampus-so~utions/homeithcult~uide.htm~#access 
The access code is             The training takes about 15 minutes and there is a quiz at the end that 
you must pass. If you could please email me when it is complete so that I know you have access to the 
system. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Kelly Hanner <khanner@email.unc.edu> 

Friday, July 8, 2011 1:06 PM 

Arlotta, Jo <jo@unc.edu>; Ashworth, Cathy T <epresley@email.unc.edu>; Bernhardt, 
Valerie M <valerieb@email.unc. edu>; Braxton, Anita T <abraxton@email.unc. edu>; 
Brownfield, Shannon <brownfield@unc.edu>; Clemmons, Jason 
<jclem@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; Fulenwider, C. 
Lindsay <lindsay@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Young, 
Gideon <gwyoung@email.unc. edu>; Gorman, Jacquelene W <j ackie@unc.edu>; 
’Gregoritsch’ <jogregor@email.unc.edu>; Boomhower, Jeremy D. 
<jeremy_boomhower@med.unc.edu>; Dye, Jodi <dyej@email.unc.edu>; Jones, Joy 
Mann <j oyj ones@email.unc, edu>; Kieber, Alison J <kieber@email.unc. edu>; Kush, 
Jennifer Anne <kush@email.unc.edu>; Lynch, Susan R <mpastaff@sog.unc.edu>; 
McCullen, Ashley D <amcculle@email.unc.edu>; cas sallie.con 
<sallie@physics.unc.edu>; McIver, Samelia <mciver@email.unc.edu>; Mckinney, 

Ashley <amckin@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Montgomery, Summer <sundance@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Bright, Rebecca Elizabeth <rbright@email.unc.edu>; Sardi, 
Karen L <ksardi@email.unc.edu>; Simmons-Cahan, Deborah A 
<dscahan@email.unc.edu>; ’Snyder’ <asnyder@cs.unc.edu>; Brown, Stephanie Willen 
<swbrown@unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; ’Teer’ 
<rebeccat@email.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; Thompson, Karen 
<kthompsl@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Thorpe-Turner, 
Dorothy M <dturner@cs.unc.edu>; Walker, Katrina N <knwalker@email.unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; ’Weaver’ <csweaver@email.unc.edu> 

Morgan, George Fredrick <gfmorgan@store.unc.edu>; Bellamy, George F 
<fbellamy@email.unc.edu> 

Fall 2011 Courses that have placed Textbook Orders or submitted No Text Needed 
notification as of 7-8-2011 

Fall2011-Courses that have NOT ordered 7-8-2011 .xlsx 

Dear Liaisons, 

Attached is the list of Fall 2011 courses that have not placed a textbook 
order or submitted No Text Needed notification to UNC Student Stores. Please 
let us know if a course has been cancelled or of any changes that need to be 
made. 

Please contact your faculty members and remind them to place their textbook 
orders or let us know if no text is needed. 

Orders may be placed in one of 5 easy ways: 

1) Use the Student Stores website: 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at 
Campus Box #1530 



5) Stop by the Textbook Office, 3rd floor, Student Stores 

Best regards, 

Kelly Hanner 
Course Materials Manager 
UNC Student Stores 
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GULLEDGE 

HAMM 

HAMM 

MORRISON 

GULLEDGE 

STAFF 

PALSHA 

ANDERSON 

STAFF 

LLOYD 

STAFF 

OHLE 

PARSONS 

STAFF 

HALL 

GULLEDGE 

HORTON 

LIU 

GRUMET 

HALL 

VEITCH 

TILLMAN 

SCHAINKER 



EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUX 

ENDO 

ENDO 

ENDO 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

636 

637 

638 

644 

644 

645 

647 

647 

647 

647 

647 

648 

664 

681 

684 

69O 

701 

701 

7O8 

616 

710 

74O 

811 

O69 

122 

123 

123 

123 

124 

127 

128 

128 

128 

131 

ooi 
961 
956 
ooi 
002 
003 
ooi 
003 
oo4 
oo5 
006 
ooi 
ooi 
ooi 
ooi 
956, 
ooi, 
003 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 
006 
008 
OlO 
ooi 
951 
002 
003 
004 
003 

957 

OO2 

GRAHAM 

VEITCH 

SCHAINKER 

GREENE 

GREENE 

GRUMET 

TRIER 

SCO-I-F 

HUFF 

PARSONS 

STAFF 

HUFF 

ABLE 

MEECE 

WARE 

MILLER 

LLOYD 

MILLER 

KNOTEK 

STAFF 

RIVERA 

RIVERA 

RIVERA 

ANDERSON 

VEGGIAN 

NASH 

SHAW 

SLEDGE 

HENDERSON 

ANDERSON 

SHACKLEFORD 

LAPRADE 

LO N E¥ 

SHAPIRO 



ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

ENST 

ENVR 

ENVR 

ENVR 

ENVR 

ENVR 

ENVR 

ENVR 

ENVR 

132H 

142 

143 

266 

367 

4O6 

441 

442 

463 

601 

601 

637 

693H 

8O5 

201 

201 

201H 

2O2 

2O4 

266 

352 

461 

49O 

49O 

581 

698 

413 

416 

43O 

432 

442 

57O 

6OO 

6OO 

O01 

O01 

O01 

OO2 

OO2 

O01 

O01 

O01 

O01 

001,002 

OO3 

O01 

OO2 

O01 

O01 

OO2 

143 

O01 

O01 

O01 

O01 

O01 

OO2 

OO3 

O01 

001-003 

O01 

O01 

O01 

01W,956,970 

O01 

O01 

01W, O2W,966 

967-970,972 

DURBAN 

TAYLOR 

HARRIS 

CORIALE 

HENDERSON 

DURBAN 

MOSKAL 

CORIALE 

COOPER 

LEE 

COBB 

MOSKAL 

SHAPIRO 

TAYLOR 

GANGI 

COOKE 

GANGI 

BELL 

COOKE 

COOKE 

BELL 

UMBANHOWAR 

BELL 

CECIL 

MOREAU 

SHAY 

WHALEN 

LEITH 

STAFF 

OSTENDORF 

STAFF 

MACDONALD 

PFAENDER 

STAFF 



ENVR 

ENVR 

ENVR 

ENVR 

ENVR 

ENVR 

ENVR 

ENVR 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EURO 

FOLK 

FOLK 

FOLK 

FOLK 

FOLK 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GNET 

64O 

668 

698 

722 

727 

732 

781 

784 

6201 

719 

725 

73O 

735 

745 

75O 

753 

756 

772 

801 

897 

898 

159 

230 

428 

49O 

690 

85O 

112 

423 

447 

477 

7O4 

804 

623 

001 
001 
001-003 
001 
001 
001 
001 
001 
001 
001 
001 
001 
001 
001 

01W,964,965 
001 
001 
001 
001 
001 
001 
006 
001 
002 
001 
002 
001 
001 
001 
001 
001 
001 
002 
001 

PLEIL / WHALEY 

CAMASSA 

SHAY 

RUSYN 

CORY / WHALEY 

HAZUCHA 

MOREAU / BRECKHEIMER 

H EATH 

ZIMMERMAN 

POOLE 

STAFF 

POOLE 

ROSAMOND / HEISS 

STAMM / DORSEY 

STAFF 

LEONE/WEBER 

PEI-I-IFOR / MESHNICK 

O’MALLEY 

STAFF 

HEISS / COLVIN 

BEHETS / RENNIE 

JARAUSCH 

LAMBERT 

OCHOA 

STAFF 

STAFF 

ROBERTS 

MOODY 

REYES 

GOKARIKSEL 

MOODY 

PICKLES 

GOKARIKSEL 

BAUTCH 



GNET 

GNET 

GNET 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HMSC 

HMSC 

HMSC 

HMSC 

HMSC 

HMSC 

HMSC 

625 

631 

636 

6OO 

699 

699 

7OO 

7O3 

727 

73O 

76O 

765 

799 

811 

812 

815 

825 

96O 

127 

128 

128 

130 

292 

49O 

717 

721 

87O 

7OO 

701 

7O2 

710 

795 

795 

9041 

O01 

O01 

O01 

01W,960,964,966 

O01 

O48 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

OO2 

002,003 

OO4 

O01 

OO2 

OO2 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O43 

O01 

BAUTCH 

SANCAR / RAMSDEN / GRIFFITH 

ZOU 

STAFF (GOLDEN) 

RUNYAN 

BOWLING 

BAKER 

CRUMP 

EARP / FRENCH 

RIBISL 

STAFF 

O’MALLEY 

BARRINGTON 

TATE 

EN N E-I-I- / FRENCH 

STAFF 

STAFF 

GAYLORD 

STAFF 

OTIS 

ANDREWS 

LEE 

TSIN 

STAFF 

LEE 

LEE 

JACKSON 

GROSS 

GIULIANI/MCCULLOCH / MERCER/THROPE 

HACKNEY 

LEWEK / SEGAL 

STAFF 

YU 

ZIMMERMAN 



HNRS 

HNUR 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

IDST 

IDST 

INLS 

INLS 

INLS 

INLS 

INLS 

352 

3O5 

23O 

33O 

35O 

421 

423 

465 

47O 

47O 

691H 

734 

735 

750 

754 

757 

?62 

765 

?66 

770 

810 

815 

82O 

86O 

882 

886 

930 

O89 

195 

O89 

i01 

i01 

2OO 

2OO 

001 

001 

001 

001 

001 

971 

971 

001 

001 

967 

001 

001 

967 

001 

001,967 

O01 

O01 

O01 

O01 

967 

O01 

O01 

965 

965 

O01 

O01 

O01 

OO2 

001,002 

O01 

O01 

OO2 

O01 

OO2 

FERGUSON 

CALDWELL 

STUDER 

SHEA 

STUDER 

PORTO 

PORTO 

SILBERMAN 

PORTO 

PORTO 

SHEA 

PAUL 

SLOATE 

ROZIER 

BROOKS / HOBBS 

OBERLANDER 

WEINBERGER 

O’MALLEY 

CARPENTER 

STEWART 

HOBBS 

DOMINO 

BROOKS 

RICKE1-FS 

STEARNS 

DILWORTH-ANDERSON 

BIRKEN 

STAFF 

PUKKILA 

POMERANTZ 

KELLY 

KAM POV-POLEVOI 

POMERANTZ 

BAILEY 



INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

261 
285 
461 
461 
490 
490 
490 
500 
500 
501 
501 
502 
509 
513 
513 
520 
520 
521 
523 
525 
530 
556 
556 
558 
566 
572 
582 
585 
691H 
720 
721 
744 
752 
780 

ooi 
ooi 
ooi 
002 
046 
161 
163 
ooi 
003 
ooi 
002 
ooi 
ooi 
ooi 
002 
ooi 
002 
o2w 
002 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 

BERGQUIST 

BERGQUIST 

BERGQUIST 

WEBSTER 

TIBBO 

MOORE 

RAJASEKAR 

BARREAU 

SHEBLE 

GOLLOP 

CUSHING 

CLEMENS 

STAFF 

EDWARDS 

LEE 

CRYSTAL 

SHAW 

SPURGIN 

MOSTAFA 

MARCIANO 

HUGHES-HASSELL 

LEE 

STAFF 

STURM 

ADAMS 

HASSELL 

HASSELL 

MORAN / PATILLO 

KELLY 

GREENBERG 

SAMPLES / STALBERG 

HUGHES-HASSELL 

TIBBO 

MARSHALL 



INLS 

INLS 

INLS 

INTS 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

818 

881 

889 

447 

100 

101 

121 

137 

180 

181 

182 

182 

182 

187 

187 

221 

221 

221 

232 

232 

232 

232 

242 

245 

256 

271 

271 

272 

272 

333 

34O 

349 

394 

421 

001 

001 

001 

001 

001 

001 

002 

001, 

002 

001 

001 

002 

003 

O01 

002 

OO3 

OO4 

005 

O01 

002 

OO3 

OO4 

O01 

O01 

O01 

O01 

OO3 

O01 

002 

O01 

001, 

O01 

O01 

O01 

002 

004 

CAPRA 

BARREAU 

HUGHES-HASSELL 

GOKARIKSEL 

HESTER 

MEADOWS 

NORTHUP 

BYARS / SINCLAIR 

DAVISON 

STEVENS 

OLIVER 

STAFF 

STAFF 

STAFF 

RUEL 

NORTHUP 

MYRICK 

ROGERS 

BRABHAM 

FIELDS 

STAFF 

STAFF 

SHAW 

CROTHERS 

CUADROS 

MCMAHAN 

COBB 

SINCLAIR 

HENNINK-KAMINSKI 

CURRAN 

SMITH 

AI KAT 

EUBANK 

TUGGLE 



JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

422 

423 

426 

431 

431 

434 

434 

446 

458 

463 

473 

473 

480 

481 

482 

483 

484 

490 

491 

552 

581 

582 

583 

585 

691H 

705 

711 

714 

730 

754 

825 

826 

840 

847 

001 

001 

001 

002 

004 

001 

004 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

001 

966 

965 

001 

001 

001 

001 

001 

001 

HEFNER 

HEFNER 

HOCHBERG 

ERBA 

STAFF 

STAFF 

MISNER 

AI KAT 

GUILLORY 

STAFF 

MCMAHAN 

KEARNS 

DAVISON 

STEVENS 

STAFF 

OLIVER 

STAFF 

KAYYE 

STAFF 

ABERNATHY 

RUEL 

STEVENS 

FERRIOLA-BRUCKENSTIEN 

FLOYD 

BROWN 

HESTER 

CARROLL 

TYBURSKI 

STRAUGHAN 

FRIEDMAN 

STAFF 

CATES 

WALDEN 

VARGAS 



LAW 

LAW 

MCRO 

MCRO 

MCRO 

MEDC 

MEDC 

MEDC 

MEDC 

MHCH 

MHCH 

MHCH 

MHCH 

MHCH 

MHCH 

MNGT 

MNGT 

MNGT 

MNGT 

MNGT 

MOPH 

MOPH 

MOPH 

MTSC 

MTSC 

MUSC 

NBIO 

NBIO 

NBIO 

NBIO 

NBIO 

NBIO 

NBIO 

NBIO 

288 

400 

251L 

631 

643 

8O5 

807 

833 

842 

700 

701 

722 

723 

757 

765 

120 

223 

223 

345 

691H 

?38 

801 

862 

615 

?3O 

281 

?22 

722A 

722B 

722C 

723A 

723B 

?29 

85O 

001-006 

001 

401-403 

001 

001 

001 

001 

001 

001,965 

001 

001 

001 

001 

001 

001 

001 

001 

OO2 

001 

001 

001 

001,965 

001 

001 

001 

951 

001 

001 

001 

001 

001 

001 

001 

001 

BECTON 

SMITH 

CRAMER 

SANCAR / RAMSDEN / GRIFFITH 

CHENEY 

TROPSHA 

LAWRENCE 

JARSTFER 

BASTOW 

ROTH 

MARGOLIS 

ONGECHI 

SPEIZER / IRANI 

STAFF 

LABBOK 

ROSENFELD 

STAFF 

STAFF 

STAFF 

TYSON 

JULIANO / ALLEN 

KOWALSKY 

CHO 

O.IN 

RUBINSTEIN 

STAFF 

STAFF 

MANIS 

MANIS 

MANIS 

STAFF 

STAFF 

MANIS 

STUART 



NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

371 

377 

382 

470 

488 

490 

491 

590 

600 

6131 

6151 

642 

646 

689 

691H 

692H 

699 

699 

7031 

7O4 

710 

721 

725 

726 

727 

776 

7821 

821 

827 

833 

841 

864 

87O 

874 

002 

965 

001 

001 

001 

01W,965 

01W,965 

001 

001 

01W 

01W,960 

O01 

O01 

O01 

O01 

O01 

O01 

002 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

01W 

O01 

MCKENZIE 

YORKE 

VAN RIPER 

DIECKMANN 

BEST 

THOMPSON 

NANCE-FLOYD 

WILLIAMS 

HARLAN 

STAFF 

STAFF 

NASIR 

DIECKMANN 

STAFF 

FOSTER 

FOSTER 

VAN RIPER 

DURHAM 

GAYLORD 

MILES 

BRUNSSEN 

JESSUP 

HODGES 

BUSH 

SOLTIS-JARREI-I- 

MCKENZIE 

ZIMMERMAN 

STAFF 

JESSUP 

MCCARTHY 

KELLY 

PIVEN 

KEARNS 

STAFF 



NURS 

NURS 

NURS 

NURS 

NURS 

NUTR 

NUTR 

OCCT 

OCCT 

OCCT 

OCCT 

PATH 

PATH 

PATH 

PATH 

PATH 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCY 

PHCY 

PHCY 

932 

933 

957 

960 

977 

660 

811 

738 

748 

826 

828 

128 

426 

713 

714L 

801 

643 

701 

722A 

722B 

722C 

?24 

725 

728 

?29 

?3O 

?32 

?36 

737 

?38 

?39 

413 

423 

425 

001 

001 

001 

001 

001 

001 

001 

003 

001 

001 

001 

001 

001 

001 

4OO 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001,965 

001,965 

001,965 

STAFF 

STAFF 

THOYRE 

ESPOSITO 

SANDELOWSKI 

MOJICA 

TATE 

DICKIE 

WAKEFORD 

DICKIE 

HUMPHRY 

REISNER 

CHURCH 

WOLBERG 

GODFREY 

VAZIRI 

CHENEY 

WANG 

MANIS 

MANIS 

MANIS 

DER / COX 

HARDEN / DOHLMAN 

HODGE 

SAMULSKI 

BLANCAFORT / COX 

SIDEROVSKI 

GRAVES / JOHNSON 

DER / COX 

JULIANO 

BLANCAFORT 

PERSKY 

SINGLETON 

LIU 



PHCY 

PHCY 

PHCY 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYT 

PHYT 

PHYT 

PLAN 

PLAN 

PLCY 

PMED 

POLl 

POLl 

POLl 

426 

433 

6041 

744 

745 

746 

781 

782 

785 

786 

7O2 

7O5 

722A 

722B 

722C 

104L 

105L 

128L 

211 

481L 

543 

715 

822 

832 

7O5 

724 

75O 

781 

784 

O89 

25O 

O72 

130 

130 

001,965 

001,965 

001,965 

01W,960 

01W,956,960 

01W,956,960 

001,956,970 

001-005,970-972 

001,970 

01W,956,970 

O01 

O01 

O01 

O01 

O01 

413-542 

420-450 

417-447 

001 

427 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

OO2 

OO3 

GOLBRAIKH 

BLALOCK 

ZIMMERMAN 

HARLAN / FRELLICK 

STAFF 

CALLESON / FRELLICK 

ROGERS 

STAFF 

STAFF 

STAFF 

GOY 

STUART 

MANIS 

MANIS 

MANIS 

STAFF 

STAFF 

STAFF 

LOPEZ 

QIN 

WILKERSON 

STAFF 

FRAMPTON 

EVANS 

JOHNSTON / ROEBER 

MCCULLOCH /JOHNSTON / PHILLIPS/RAY 

SEGAL 

MOREAU 

H EATH 

FELDMAN 

GAYLORD 

HOYMAN 

CARLSON 

STOYAN 



POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

PSYC 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

150 

2O2 

410 

415 

418 

431 

723 

736 

891 

891 

891 

505 

396 

401 

719 

722 

732 

733 

745 

749 

751 

756 

768 

769 

771 

45O 

610 

6131 

6151 

711 

73O 

731 

735 

741 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

OO2 

OO3 

OO8 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

01W,956,960 

01W, O2W 

01W,960 

01W,960 

01W,956,960 

01W,956,960 

01W,956,960 

956,960 

O01 

OATLEY 

MCGUIRE 

MCGUIRE 

LEFEBVRE 

MACKUEN 

REYNOLDS 

WALLACE 

ROBERTSON 

BAUMGARTNER 

GROSS 

MACKUEN 

AKPAKA 

STAFF 

BERNER / CREEL 

BERNER 

HOYMAN 

STAFF 

TU FTS 

STENBERG 

STENBERG / BERNER 

STENBERG / BRENMAN 

HENDERSON 

STEPHENS 

STEPHENS 

MORGAN 

STAFF 

TOLMAN / GRAVAI-I- 

TOLLMAN / BAILLARD 

TOLMAN 

RAMASWAMY 

KELLY 

COOKE 

FRELLICK / STEFFEN 

GARREI-I- 



PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PWAD 

PWAD 

PWAD 

RADG 

RADG 

RADG 

RADG 

RADG 

RADG 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RELI 

RELI 

RELI 

RPSY 

RPSY 

SOCI 

SOCI 

746 

748 

75O 

751 

79O 

791 

120 

150 

443 

210 

211 

212 

323 

326 

329 

461L 

462 

462L 

463 

585 

586 

596 

66O 

662 

672 

694 

714 

584 

72O 

89O 

8O2 

814 

410 

422 

01W,960,974 

01W,970 

O01 

O01 

01W,956,960 

01W,956,960 

O01 

O01 

O01 

O01 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Kelly Hanner <khanner@email.unc.edu> 

Friday, July 8, 2011 1:08 PM 

Arlotta, Jo <jo@unc.edu>; Ashworth, Cathy T <epresley@email.unc.edu>; Bernhardt, 
Valerie M <valerieb@email.unc. edu>; Braxton, Anita T <abraxton@email.unc. edu>; 
Brownfield, Shannon <brownfield@unc.edu>; Clemmons, Jason 
<jclem@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; Fulenwider, C. 
Lindsay <lindsay@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Young, 
Gideon <gwyoung@email.unc. edu>; Gorman, Jacquelene W <j ackie@unc.edu>; 
’Gregoritsch’ <jogregor@email.unc.edu>; Boomhower, Jeremy D. 
<jeremy_boomhower@med.unc.edu>; Dye, Jodi <dyej@email.unc.edu>; Jones, Joy 
Mann <j oyj ones@email.unc, edu>; Kieber, Alison J <kieber@email.unc. edu>; Kush, 
Jennifer Anne <kush@email.unc.edu>; Lynch, Susan R <mpastaff@sog.unc.edu>; 
McCullen, Ashley D <amcculle@email.unc.edu>; cas sallie.con 
<sallie@physics.unc.edu>; McIver, Samelia <mciver@email.unc.edu>; Mckinney, 

Ashley <amckin@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Montgomery, Summer <sundance@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Bright, Rebecca Elizabeth <rbright@email.unc.edu>; Sardi, 
Karen L <ksardi@email.unc.edu>; Simmons-Cahan, Deborah A 
<dscahan@email.unc.edu>; ’Snyder’ <asnyder@cs.unc.edu>; Brown, Stephanie Willen 
<swbrown@unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; ’Teer’ 
<rebeccat@email.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; Thompson, Karen 
<kthompsl@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Thorpe-Turner, 
Dorothy M <dturner@cs.unc.edu>; Walker, Katrina N <knwalker@email.unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; ’Weaver’ <csweaver@email.unc.edu> 

Morgan, George Fredrick <gfmorgan@store.unc.edu>; Bellamy, George F 
<fbellamy@email.unc.edu> 

FW: Fall 2011 Courses that have NOT placed Textbook Orders or submitted No Text 

Needed notification as of 7-8-2011 

Fall2011-Courses that have NOT ordered 7-8-2011 .xlsx 

Dear Liaisons, 

Attached is the list of Fall 2011 courses that have not placed a textbook 
order or submitted No Text Needed notification to UNC Student Stores. Please 
let us know if a course has been cancelled or of any changes that need to be 
made. 

Please contact your faculty members and remind them to place their textbook 
orders or let us know if no text is needed. 

Orders may be placed in one of 5 easy ways: 

1) Use the Student Stores website: 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at 
Campus Box #1530 



5) Stop by the Textbook Office, 3rd floor, Student Stores 

Best regards, 

Kelly Hanner 
Course Materials Manager 
UNC Student Stores 
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EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EURO 

FOLK 

FOLK 

FOLK 

FOLK 

FOLK 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GNET 

64O 

668 

698 

722 

727 

732 

781 

784 

6201 

719 

725 

73O 

735 

745 

75O 

753 

756 

772 

801 

897 

898 

159 

230 

428 

49O 

690 

85O 

112 

423 

447 

477 

7O4 

804 

623 

001 
001 
001-003 
001 
001 
001 
001 
001 
001 
001 
001 
001 
001 
001 

01W,964,965 
001 
001 
001 
001 
001 
001 
006 
001 
002 
001 
002 
001 
001 
001 
001 
001 
001 
002 
001 

PLEIL / WHALEY 

CAMASSA 

SHAY 

RUSYN 

CORY / WHALEY 

HAZUCHA 

MOREAU / BRECKHEIMER 

H EATH 

ZIMMERMAN 

POOLE 

STAFF 

POOLE 

ROSAMOND / HEISS 

STAMM / DORSEY 

STAFF 

LEONE/WEBER 

PEI-I-IFOR / MESHNICK 

O’MALLEY 

STAFF 

HEISS / COLVIN 

BEHETS / RENNIE 

JARAUSCH 

LAMBERT 

OCHOA 

STAFF 

STAFF 

ROBERTS 

MOODY 

REYES 

GOKARIKSEL 

MOODY 

PICKLES 

GOKARIKSEL 

BAUTCH 



GNET 

GNET 

GNET 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HMSC 

HMSC 

HMSC 

HMSC 

HMSC 

HMSC 

HMSC 

625 

631 

636 

6OO 

699 

699 

7OO 

7O3 

727 

73O 

76O 

765 

799 

811 

812 

815 

825 

96O 

127 

128 

128 

130 

292 

49O 

717 

721 

87O 

7OO 

701 

7O2 

710 

795 

795 

9041 

O01 

O01 

O01 

01W,960,964,966 

O01 

O48 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

OO2 

002,003 

OO4 

O01 

OO2 

OO2 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O43 

O01 

BAUTCH 

SANCAR / RAMSDEN / GRIFFITH 

ZOU 

STAFF (GOLDEN) 

RUNYAN 

BOWLING 

BAKER 

CRUMP 

EARP / FRENCH 

RIBISL 

STAFF 

O’MALLEY 

BARRINGTON 

TATE 

EN N E-I-I- / FRENCH 

STAFF 

STAFF 

GAYLORD 

STAFF 

OTIS 

ANDREWS 

LEE 

TSIN 

STAFF 

LEE 

LEE 

JACKSON 

GROSS 

GIULIANI/MCCULLOCH / MERCER/THROPE 

HACKNEY 

LEWEK / SEGAL 

STAFF 

YU 

ZIMMERMAN 



HNRS 

HNUR 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

IDST 

IDST 

INLS 

INLS 

INLS 

INLS 

INLS 

352 

3O5 

23O 

33O 

35O 

421 

423 

465 

47O 

47O 

691H 

734 

735 

750 

754 

757 

?62 

765 

?66 

770 

810 

815 

82O 

86O 

882 

886 

930 

O89 

195 

O89 

i01 

i01 

2OO 

2OO 

001 

001 

001 

001 

001 

971 

971 

001 

001 

967 

001 

001 

967 

001 

001,967 

O01 

O01 

O01 

O01 

967 

O01 

O01 

965 

965 

O01 

O01 

O01 

OO2 

001,002 

O01 

O01 

OO2 

O01 

OO2 

FERGUSON 

CALDWELL 

STUDER 

SHEA 

STUDER 

PORTO 

PORTO 

SILBERMAN 

PORTO 

PORTO 

SHEA 

PAUL 

SLOATE 

ROZIER 

BROOKS / HOBBS 

OBERLANDER 

WEINBERGER 

O’MALLEY 

CARPENTER 

STEWART 

HOBBS 

DOMINO 

BROOKS 

RICKE1-FS 

STEARNS 

DILWORTH-ANDERSON 

BIRKEN 

STAFF 

PUKKILA 

POMERANTZ 

KELLY 

KAM POV-POLEVOI 

POMERANTZ 

BAILEY 



INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

INLS 

261 
285 
461 
461 
490 
490 
490 
500 
500 
501 
501 
502 
509 
513 
513 
520 
520 
521 
523 
525 
530 
556 
556 
558 
566 
572 
582 
585 
691H 
720 
721 
744 
752 
780 

ooi 
ooi 
ooi 
002 
046 
161 
163 
ooi 
003 
ooi 
002 
ooi 
ooi 
ooi 
002 
ooi 
002 
o2w 
002 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
002 
ooi 
ooi 
ooi 
ooi 
ooi 
ooi 
002 

BERGQUIST 

BERGQUIST 

BERGQUIST 

WEBSTER 

TIBBO 

MOORE 

RAJASEKAR 

BARREAU 

SHEBLE 

GOLLOP 

CUSHING 

CLEMENS 

STAFF 

EDWARDS 

LEE 

CRYSTAL 

SHAW 

SPURGIN 

MOSTAFA 

MARCIANO 

HUGHES-HASSELL 

LEE 

STAFF 

STURM 

ADAMS 

HASSELL 

HASSELL 

MORAN / PATILLO 

KELLY 

GREENBERG 

SAMPLES / STALBERG 

HUGHES-HASSELL 

TIBBO 

MARSHALL 



INLS 

INLS 

INLS 

INTS 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

818 

881 

889 

447 

100 

101 

121 

137 

180 

181 

182 

182 

182 

187 

187 

221 

221 

221 

232 

232 

232 

232 

242 

245 

256 

271 

271 

272 

272 

333 

34O 

349 

394 

421 

001 

001 

001 

001 

001 

001 

002 

001, 

002 

001 

001 

002 

003 

O01 

002 

OO3 

OO4 

005 

O01 

002 

OO3 

OO4 

O01 

O01 

O01 

O01 

OO3 

O01 

002 

O01 

001, 

O01 

O01 

O01 

002 

004 

CAPRA 

BARREAU 

HUGHES-HASSELL 

GOKARIKSEL 

HESTER 

MEADOWS 

NORTHUP 

BYARS / SINCLAIR 

DAVISON 

STEVENS 

OLIVER 

STAFF 

STAFF 

STAFF 

RUEL 

NORTHUP 

MYRICK 

ROGERS 

BRABHAM 

FIELDS 

STAFF 

STAFF 

SHAW 

CROTHERS 

CUADROS 

MCMAHAN 

COBB 

SINCLAIR 

HENNINK-KAMINSKI 

CURRAN 

SMITH 

AI KAT 

EUBANK 

TUGGLE 



JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

422 

423 

426 

431 

431 

434 

434 

446 

458 

463 

473 

473 

480 

481 

482 

483 

484 

490 

491 

552 

581 

582 

583 

585 

691H 

705 

711 

714 

730 

754 

825 

826 

840 

847 

001 

001 

001 

002 

004 

001 

004 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

001 

966 

965 

001 

001 

001 

001 

001 

001 

HEFNER 

HEFNER 

HOCHBERG 

ERBA 

STAFF 

STAFF 

MISNER 

AI KAT 

GUILLORY 

STAFF 

MCMAHAN 

KEARNS 

DAVISON 

STEVENS 

STAFF 

OLIVER 

STAFF 

KAYYE 

STAFF 

ABERNATHY 

RUEL 

STEVENS 

FERRIOLA-BRUCKENSTIEN 

FLOYD 

BROWN 

HESTER 

CARROLL 

TYBURSKI 

STRAUGHAN 

FRIEDMAN 

STAFF 

CATES 

WALDEN 

VARGAS 



LAW 

LAW 

MCRO 

MCRO 

MCRO 

MEDC 

MEDC 

MEDC 

MEDC 

MHCH 

MHCH 

MHCH 

MHCH 

MHCH 

MHCH 

MNGT 

MNGT 

MNGT 

MNGT 

MNGT 

MOPH 

MOPH 

MOPH 

MTSC 

MTSC 

MUSC 

NBIO 

NBIO 

NBIO 

NBIO 

NBIO 

NBIO 

NBIO 

NBIO 

288 

400 

251L 

631 

643 

8O5 

807 

833 

842 

700 

701 

722 

723 

757 

765 

120 

223 

223 

345 

691H 

?38 

801 

862 

615 

?3O 

281 

?22 

722A 

722B 

722C 

723A 

723B 

?29 

85O 

001-006 

001 

401-403 

001 

001 

001 

001 

001 

001,965 

001 

001 

001 

001 

001 

001 

001 

001 

OO2 

001 

001 

001 

001,965 

001 

001 

001 

951 

001 

001 

001 

001 

001 

001 

001 

001 

BECTON 

SMITH 

CRAMER 

SANCAR / RAMSDEN / GRIFFITH 

CHENEY 

TROPSHA 

LAWRENCE 

JARSTFER 

BASTOW 

ROTH 

MARGOLIS 

ONGECHI 

SPEIZER / IRANI 

STAFF 

LABBOK 

ROSENFELD 

STAFF 

STAFF 

STAFF 

TYSON 

JULIANO / ALLEN 

KOWALSKY 

CHO 

O.IN 

RUBINSTEIN 

STAFF 

STAFF 

MANIS 

MANIS 

MANIS 

STAFF 

STAFF 

MANIS 

STUART 



NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

371 

377 

382 

470 

488 

490 

491 

590 

600 

6131 

6151 

642 

646 

689 

691H 

692H 

699 

699 

7031 

7O4 

710 

721 

725 

726 

727 

776 

7821 

821 

827 

833 

841 

864 

87O 

874 

002 

965 

001 

001 

001 

01W,965 

01W,965 

001 

001 

01W 

01W,960 

O01 

O01 

O01 

O01 

O01 

O01 

002 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

01W 

O01 

MCKENZIE 

YORKE 

VAN RIPER 

DIECKMANN 

BEST 

THOMPSON 

NANCE-FLOYD 

WILLIAMS 

HARLAN 

STAFF 

STAFF 

NASIR 

DIECKMANN 

STAFF 

FOSTER 

FOSTER 

VAN RIPER 

DURHAM 

GAYLORD 

MILES 

BRUNSSEN 

JESSUP 

HODGES 

BUSH 

SOLTIS-JARREI-I- 

MCKENZIE 

ZIMMERMAN 

STAFF 

JESSUP 

MCCARTHY 

KELLY 

PIVEN 

KEARNS 

STAFF 



NURS 

NURS 

NURS 

NURS 

NURS 

NUTR 

NUTR 

OCCT 

OCCT 

OCCT 

OCCT 

PATH 

PATH 

PATH 

PATH 

PATH 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCO 

PHCY 

PHCY 

PHCY 

932 

933 

957 

960 

977 

660 

811 

738 

748 

826 

828 

128 

426 

713 

714L 

801 

643 

701 

722A 

722B 

722C 

?24 

725 

728 

?29 

?3O 

?32 

?36 

737 

?38 

?39 

413 

423 

425 

001 

001 

001 

001 

001 

001 

001 

003 

001 

001 

001 

001 

001 

001 

4OO 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001,965 

001,965 

001,965 

STAFF 

STAFF 

THOYRE 

ESPOSITO 

SANDELOWSKI 

MOJICA 

TATE 

DICKIE 

WAKEFORD 

DICKIE 

HUMPHRY 

REISNER 

CHURCH 

WOLBERG 

GODFREY 

VAZIRI 

CHENEY 

WANG 

MANIS 

MANIS 

MANIS 

DER / COX 

HARDEN / DOHLMAN 

HODGE 

SAMULSKI 

BLANCAFORT / COX 

SIDEROVSKI 

GRAVES / JOHNSON 

DER / COX 

JULIANO 

BLANCAFORT 

PERSKY 

SINGLETON 

LIU 



PHCY 

PHCY 

PHCY 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHNU 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYT 

PHYT 

PHYT 

PLAN 

PLAN 

PLCY 

PMED 

POLl 

POLl 

POLl 

426 

433 

6041 

744 

745 

746 

781 

782 

785 

786 

7O2 

7O5 

722A 

722B 

722C 

104L 

105L 

128L 

211 

481L 

543 

715 

822 

832 

7O5 

724 

75O 

781 

784 

O89 

25O 

O72 

130 

130 

001,965 

001,965 

001,965 

01W,960 

01W,956,960 

01W,956,960 

001,956,970 

001-005,970-972 

001,970 

01W,956,970 

O01 

O01 

O01 

O01 

O01 

413-542 

420-450 

417-447 

001 

427 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

OO2 

OO3 

GOLBRAIKH 

BLALOCK 

ZIMMERMAN 

HARLAN / FRELLICK 

STAFF 

CALLESON / FRELLICK 

ROGERS 

STAFF 

STAFF 

STAFF 

GOY 

STUART 

MANIS 

MANIS 

MANIS 

STAFF 

STAFF 

STAFF 

LOPEZ 

QIN 

WILKERSON 

STAFF 

FRAMPTON 

EVANS 

JOHNSTON / ROEBER 

MCCULLOCH /JOHNSTON / PHILLIPS/RAY 

SEGAL 

MOREAU 

H EATH 

FELDMAN 

GAYLORD 

HOYMAN 

CARLSON 

STOYAN 



POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

PSYC 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

150 

2O2 

410 

415 

418 

431 

723 

736 

891 

891 

891 

505 

396 

401 

719 

722 

732 

733 

745 

749 

751 

756 

768 

769 

771 

45O 

610 

6131 

6151 

711 

73O 

731 

735 

741 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

OO2 

OO3 

OO8 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

01W,956,960 

01W, O2W 

01W,960 

01W,960 

01W,956,960 

01W,956,960 

01W,956,960 

956,960 

O01 

OATLEY 

MCGUIRE 

MCGUIRE 

LEFEBVRE 

MACKUEN 

REYNOLDS 

WALLACE 

ROBERTSON 

BAUMGARTNER 

GROSS 

MACKUEN 

AKPAKA 

STAFF 

BERNER / CREEL 

BERNER 

HOYMAN 

STAFF 

TU FTS 

STENBERG 

STENBERG / BERNER 

STENBERG / BRENMAN 

HENDERSON 

STEPHENS 

STEPHENS 

MORGAN 

STAFF 

TOLMAN / GRAVAI-I- 

TOLLMAN / BAILLARD 

TOLMAN 

RAMASWAMY 

KELLY 

COOKE 

FRELLICK / STEFFEN 

GARREI-I- 



PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PWAD 

PWAD 

PWAD 

RADG 

RADG 

RADG 

RADG 

RADG 

RADG 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RADI 

RELI 

RELI 

RELI 

RPSY 

RPSY 

SOCI 

SOCI 

746 

748 

75O 

751 

79O 

791 

120 

150 

443 

210 

211 

212 

323 

326 

329 

461L 

462 

462L 

463 

585 

586 

596 

66O 

662 

672 

694 

714 

584 

72O 

89O 

8O2 

814 

410 

422 

01W,960,974 

01W,970 

O01 

O01 

01W,956,960 

01W,956,960 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

401,402 

001 

401,402 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

965 

O01 

O01 

O6O 

001,002 

O01 

OO2 

OO3 

CALLESON 

RANDOLPH 

HARRIS 

HARRIS 

STEFFEN 

STEFFEN 

BIRDSALL 

OATLEY 

MCKEOWN 

CULLER 

BARBA 

CULLER 

RENNER 

WOODWARD 

NOBLE 

GOFFENA 

NOBLE 

NOBLE 

WOODWARD 

COUCH 

JACKOWSKI 

JACKOWSKI 

RENNER 

NOBLE 

NOBLE 

JACKOWSKI 

RENNER 

STAFF 

OCHOA 

SAFI 

BERNACCHIO 

BERNACCHIO / KAZUKAUSKAS 

TUCKER 

MALONEY 



SOCI 

SOCI 

SOCI 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SOWO 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

SPHS 

SPHS 

46O 

691H 

821 

517 

6041 

76O 

810 

810 

841 

845 

85O 

852 

854 

874 

874 

875 

882 

883 

886 

9OO 

910 

913 

914 

916 

941 

345 

371 

373 

378 

701 

738 

835 

701 

7O6 

O01 

O01 

O01 

26O 

O01 

O01 

082 

957 

O01 

O01 

O01 

O01 

O01 

O01 

957 

O01 

001,957 

O01 

957 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

002 

002 

O01 

O01 

O01 

O01 

O01 

O01 

MOONEY 

TYSON 

SHANAHAN 

CAYE 

ZIMMERMAN 

BOLTON 

ORTHNER 

STAFF 

POWERS 

CHAPMAN 

VANDERBILT 

JONES 

POWERS 

FARRELL 

SOUDERS 

HINSON 

SELZ-CAMPBELL 

FARRELL 

CAYE 

BOWEN 

TESTA 

ORTHNER 

BOWEN 

BOWEN 

STROM-GO-I-I-FRI ED 

GONZALEZ-ESPITIA 

DOMINGUEZ 

GONZALEZ-ESPITIA 

BINO-I-I-I 

DOMINGUEZ 

BINO-I-I-I 

GONZALEZ-ESPITIA 

STAFF 

WINSLOW 



SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SPHS 

SWAH 

SWAH 

TOXC 

TOXC 

WMST 

WMST 

WOLO 

710 

710L 

715 

717 

722 

726 

726 

751 

760 

813L 

816 

818 

840 

4O6 

4O8 

442 

821 

140 

451 

4O4 

001 

001 

001 

717 

001 

01W 

03W 

001 

001 

401 

001 

001 

001 

001 

O01 

O01 

O01 

O01 

O01 

O01 

MUNDY 

MUNDY 

FITZPATRICK 

STAFF 

GROSE 

WINSLOW 

STAFF 

DOMBY 

HALEY 

WINSLOW 

MCKENNA 

CLENDANIEL 

WILLIAMS 

STAFF 

STAFF 

STAFF 

CORDEIRO-STONE / CANNEFAX 

WEBER 

STRING 

STAFF 



















































From: 

Sent: 

To: 

Subject: 

Attachments: 

Mail Delivery System [MAILER-DAEMON@mxip3i.isis.unc.edu] 

7/10/2011 11:43:19 PM 

@gmail.com 

Undeliverable: 

Untitled Attachment 

Your message 

To: @gmail.com 

Sent: 7/10/2011 11:41:46 PM 

Delivery has failed to these recipients or groups: 

@gmail.com 
A problem occurred during the delivery of this message to this e-mail address. Try sending this message again. If the 
problem continues, please contact your helpdesk. 

The following organization rejected your message: [74.125.67.27]. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, July 11,2011 7:22 AM 

Gore, Travis <stgore@email.unc.edu> 

copies please 

Afril01 (sent to Travis) -Exam 2July 11,2011.doc 

Hi Travis, 

Hope you had a good weekend. 

Attached is exam 2.32 copies please. 

Cheers, 
Eunice 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, July 12, 2011 9:23 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] SS2 Permanent Record of Classes 

Please let me know if you want a PDF copy of the 2011 Summer Session 2 Permanent Record of Classes. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29474252- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29474252- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Tuesday, July 12, 2011 10:45 AM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 12007149; Completed; HELLO! I NEED SOME KEYS MADE FOR OUR BU 

The following work request has been completed. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS GORE 
Requested .................. 07/07/2011 14:14:07 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 12007149 
Shop ....................... 504 - HARDWARE - Phone# 962-0161 
Description ................ Hello! I need some keys made for our building. 10 total. 5 of BVP-A5 and 5 of BVP-AF 

Thanks ! 
Location: Battle Hall 
Department: 3287 
CB: 3395 
Fax: 962-2694 
Completion Date: 7/19/2011 

Please reference the above WRN for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

~:iiselectsurvev.csit. unc.edu/TakeSurvev.aq?x? SurvevID-14KHg83 &win: 12007149 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Wednesday, July 13, 2011 3:15 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Workshops for Spring 2012 

Instead of scheduling workshops for you to use our training room and tap into our astounding 

knowledge repository, I am offering to work with you on an "as you need it" basis. Contact me 

if you are interested and we will set up a time that you can flee the confines of your office and 

work in peace and obscurity on your Spring 2012 schedule. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29482571- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29482571- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Tanner, Beth <btanner@email.unc.edu> 

Friday, July 15, 2011 3:32 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: majors & minors 

Data Request Form.doc 

Hi Travis, 
Please fill out and return the attached Data Request Form. You may either fax it to 962-0504 or email back to me. This 
helps me track all requests and make sure I get all of the data fields you need. 

Thanks, 
Beth 

Beth Tanner 

Report Programmer 

Office of the University Registrar 

Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 
OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTH 

45° RIDGE ROAD, SUITE 3Ioo 

CAMPUS BOX 2IOO 

CIIAPEL ttlLL, NC 27599-2ioo Phone 919. 962.5162 

http://regweb.un c.edu 

academicdat aCa~list seiw.une.edu      Fax 919. 962.0504 

REQUEST FOR THE RELEASE OF STUDENT DATA 

DATE OF REQUEST: 

Requestor Name: 
Position!Title: 
Department Name: 
Mailing Address: 

DATA NEEDED BY: 

E-Mail Address: 
Phone: 

Campus Box: 

Responsible Party for requested data: I__l Requestor I__l Other 

For additional information contact: I_1 Requestor I__1 Other 

How will this data be used: 

Output format required (i.e. EXCEL, Word Document, PDF, etc.) 

Provide a Terminal Date this data will be destroyed: 
Term!Year Requested (Fall, Spring, Summer I or II): 

Information (Column Titles) to be included on the report: (Name, College, Class, Race, etc.) 

Which specific students (Selection Criteria) should be included on the report? (College, Class, Major etc) 

In what sort order (Sequence) should the data be presented on the report: (Alpha by Last Name, By PID 
etc.) 

Where should we send the output? (Email Address or Mailing Address; include CB#): 

Have we provided this report before? 1__1 Yes 1__1 No (If yes, attach a copy of the 1st page) 

How often will this report be run? (One-time, each term, weekly etc.): 

CONTINUED ON NEXT PAGE 



REQUEST FOR THE RELEASE OF STUDENT DATA (continued) 

Conditions for Use of Student Information: 

1. Student data may not be reproduced, either electronically or manually, without the express 
consent of the University Registrar or the Registrar’s designated proxy. 

written 

2. Individual student data may not be retained, archived, or electronically stored. Data that identifies a 
specific student or students must be destroyed by the Terminal Date listed above, or within 30 calendar 
days of receiving the requested data from OUR. 

I acknowledge that the Office of the University Registrar is not responsible for any subsequent 
dissemination of data. In accepting this data as requested above, I agree to comply with all UNC- Chapel 

Hill regulations governing access and release of student information. If I use this information for 

research, I will comply with the policies of the Institutional Review Board as outlined in the Handbook 

for Investigators: For the protection of Human Subjects in Research. 

Signature of Requestor: 

CONTACT INFORMATION OF SUPERVISOR OR DEPT HEAD (PLEASE PRINT): 

NAME: 

PHONE: EMAIL: 

DATE: 

NOTE - SIGNATURE IS REQUIRED 

SIGNATURE OF SUPERVISOR OR DEPT HEAD: 

Requests may be submitted by mail to: 

Office of the University Registrar 
Attn: Gina Coleman 

3100 SASB North, CB# 2100 
Chapel Hill NC 27599-2100 

Or via faxto: (919) 962-0504 
Or via email: academicdata@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Joseph Jordan <j t~ ordan@email.unc.edu> 

Monday, July 18, 2011 8:57 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: Spring Semester 

Travis -- I will do 340 to keep the rotation going as it has been -- also, the Venezuela program will be traveling 
again in the summer this time for 8 weeks instead of a full semester. So, for summer 2012 I’d be doing 190 and 
possibly the independent study if there is a demand 
On Jul 18, 2011, at 8:45 AM, Travis Gore wrote: 

HiJoseph, 

I am working on the Spring Schedule and was wondering what you would like to teach. 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 



From: 

Sent: 

To: 

Subject: 

David Pier <dpier@unc.edu> 

Monday, July 18, 2011 9:34 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: Spring Semester 

Travis- I believe I am teaching a course in the music dept in the spring, so perhaps i should just teach afri 375 
for our dept? 

On Jul 18, 2011, at 8:39 AM, Travis Gore < emai].unc.edu> wrote: 

Hey David, 

I am working on the Spring schedule and I remember the problem we had with the course that 
counted for 4 units. I was wondering if you wanted to teach that again as a 4 unit class or a new 
course (190 w/3 units) Please let me know your thoughts. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Monday, July 18, 2011 9:38 AM 

OASIS Webservices <oasis-webservices@listserv.unc.edu> 

[oasis-webservices] Tips for Editing Pages in Plone 

"Dear OASIS Supported Website Administrators, 

There have been several tickets come in recently related to problems while editing pages in PIone. In many cases the 
problem is caused by using Internet Explorer 9 (IE9), the latest version of the browser. All version of IE have problems, 
but especially the latest version. 

You wil save yourself hours of frustration by simply using Firefox (               or Chrome 
(                     to edit your websites. You can download the browsers for free, or submit a remedy ticket 
and an OASIS representative will come and get you taken care of. 

The sites will still look the same to all visitors regardless of the browser used, but when editing it is advisable to use one 
of those two browsers instead of IE. 

Two other quick reminders while we have you. First, make sure that you save early, and save often. This will save you 
from losing work. Second, if you accidentally delete something contact us RIGHT AWAY. There is a limited 
timeframe during which we can easily restore your data. 

As always, let us know if you have any issue with which we can help. 

Best, 

OASIS Web-Services 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, July 18, 2011 11:40 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Course Schedule Maintenance Spring 2012 

Happy Monday morning to all! 

Just a reminder that after August 3, 2011 at 6 p.m., you won’t be able to make changes, additions, etc. to any 

courses in the Spring 2012 term. Extended Course Schedule Maintenance will open in mid-September. 

Below are a few things we wanted to remind you abou/a 

Reserve Capacities 
Make sure they have the correct dates, dates rolled from Spring 2011. Remember you must have a date on or 

before the Registration date to have the Reserve Cap effective. 

Notes 
We strongly recommend that you place notes on your classes if they have Reserve Capacities. This will cut down 

on the number of questions you have to answer from students about why they can’t get into classes. Notes from 

Spring 2011 rolled to Spring 2012 so please review the Notes portion of your classes. 

Section Numbers 
Please make sure your section numbers correspond with the new Standard Section Numbering System and that 

your Instruction Mode matches the Section range correctly. 

Associated Class Numbers 
Please make sure you have the correct Associated Class Numbers on your classes. These numbers tie together 

your Lectures with Recitations and once students are enrolled in classes you will not be able to change these 

numbers. Lectures should have different Assoc Class Numbers! 

Instructors 
Please make sure you have assigned instructors to your classes with either grading or approval access. If you have 

a TA that will be doing any grading at all, please make sure they are given grade approval on the lecture section. 

They might be listed already on the recitation sections but they need to be on the lecture to do any grading. 

Large Classroom Forms 
These are due on August 3 and include the rooms: Hanes Art 121, Carroll 111, Hamilton 100, Howell 104, Manning 

209, Murphey 116, Peabody 104, Stone Center 103 and Chapman 201. The form is on the Registrar’s website. 

Please don’t include any other rooms on these forms than those listed above. I’m confused enough as it is. Also, put 

these rooms in the preference box in Astra. 

Room Type Box in Astra 

This box must have a room type selected in Astra. Select is not a room type. It’s a requesl: 



That’s probably enough harassment for now from the Scheduling Office. Let us know if you have any questions. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

UNC    ~lo ee Forum member 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29505553- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29505553- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Monday, July 18, 2011 11:34 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Afam 398 

Is Perry unavailable? If he is let him do it one more time and then the AFAM faculty should decide what should havppen 
to the course in the future. It is my hope that Rucker will replace me, and I will cycle out. -Reg 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Monday, July 18, 2011 2:15 PM 
To: Hildebrand, Reginald F 
Subject: FW: Afam 398 

Or maybe Janken or Rucker 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, July 18, 2011 8:36 AM 
To: Hildebrand, Reginald F 
Subject: Afam 398 

Hey Reg, 

I am working on the Spring Schedule and it is my understanding that you will be on leave during that period. That is 

correct? If so, I was thinking about Afam 398, the Senior Seminar. Would you have any suggestions on who you think 

would be good to take your place during this time? Maybe Kia? 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, July 19, 2011 12:38 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] News & Observer 

Dear All, 

You mav have noticed that our department has been mentioned in some recent News and Observer articles in relation 

to the football team. I have been advised to let Vou know that if Vou are contacted bv the News & Observer or anv other 

news source, etc from outside of UNC, Vou mav choose to sav something along the lines of, "1 have no information about 

that, Vou can contact Universitv Relations at 919-962-4515". 

Please do keep in mind that all students are covered by FERPA laws, and thus no information may be given out about 
them - this applies to student athletes as well as those who have already been in the paper (no matter what someone 
else might say!). 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29511930 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29511930-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday, July 19, 2011 1:54 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] News & Observer 

Thanks. -Reg 

From: Gore, Travis 
Sent: Tuesday, July 19, 2011 1:30 PM 
To: Hildebrand, Reginald F 
Subject: FW: [afriafam] News & Observer 

From: Gore, Travis 
Sent: Tuesday, July 19, 2011 1:10 PM 
To: ’Barbara Anderson’ 
Subject: RE: [afriafam] News & Observer 

Here it is! 

From: Barbara Anderson [mailto:b_anderson@unc.edu] 
Sent: Tuesday, July 19, 2011 12:59 PM 
To: Gore, Travis 
Subject: Re: [afriafam] News & Observer 

can you send me a link to the article? thanks, barbara 

On 7/19/2011 12:38 PM, Buell, Agatha wrote: 

Dear All, 

You may have noticed that our department has been mentioned in some recent News and Observer articles in relation 

to the football team. I have been advised to let you know that if you are contacted by the News & Observer or any other 

news source, etc from outside of UNC, you may choose to say something along the lines of, "1 have no information about 

that, you can contact University Relations at 919-962-4515". 

Please do keep in mind that all students are covered by FERPA laws, and thus no information may be given out about 
them - this applies to student athletes as well as those who have already been in the paper (no matter what someone 
else might say!). 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 



University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

You are currently subscribed to afriafam as: barbara anderson@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32482182, da8f419de0859f641 e0a 1 b2019d460f4&n=T&l=afriafam& o=29511930 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29511930-32482182.da8f419de0859f641 e0alb2019d460f4@listserv.unc.edu 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.global.unc.edu/africa 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, July 19, 2011 2:36 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FW: New Registrar’s Website 

Please see the announcement from Chris Derickson about our new website! 

~Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu 

From: Derickson, Christopher P 
Sent: Tuesday, July 19, 2011 2:35 PM 
To: Lloyd, Gary R; Duncan, Heather M; Townley-Tilson, Karla A 
Subject: New Registrar’s Website 

Can I ask all of you to forward the announcement below about our new website to your various listservs. Thanks so 

much. 

All - 

The Office of the University Registrar is proud to announce that we now have a new website and new url! Our new 

homepage, http://registrar.unc.edu, is much simpler to remember than the old regweb address and also has a 

completely new look and feel. Be sure to check it out and spread the word! While the core information remains the 

same, there is a great deal of new and updated content on the site. We will continue to add and update information 

over the next several weeks and months to make sure that our site remains as up-to-date as possible. 

Our old address (http://regweb.unc.edu) will still redirect to our new site (http://registrar.unc.edu) and most of the old 
links on our page will automatically re-direct to the new address, but if you have any bookmarks, you are encouraged to 

update these so that you can navigate directly to the information that you need. 

The best way to update bookmarks is to go visit the bookmarked link, (example: http://regweb.unc.edu/courses) and 

follow the redirect to the new web page (http://registrar.unc.edu/courses). Once you are at the new web page please 

update your bookmark to this resource. 

If you have any problems or any feedback, please feel free to contact us at our webmaster@unc.edu 

Happy registrar.unc.edu viewing! 



Chris 

Christopher Derickson 

Assistant Provost and University Registrar 

The University of North Carolina at Chapel Hill 

3108 SASB North Campus Box 2100 

Chapel Hill, NC 27599-2100 

T - 919-962-8289 

F- 919-962-1655 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29512796- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29512796- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, July 20, 2011 8:52 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: July 19, 2011 

07191 l_Information for Employees.pdf; Holden Thorp Memo.pdf 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Tuesday, July 19, 2011 4:35 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: July 19, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee information" within your department(S)o 

text of a[[ articles in the weekly digest is available in the attachments and at 

http:llhr.unc.edulnews-eventslitems. 

Upcoming Dates & Deadlines 

July 20: NR Facilitator Meeting (see below) 

July 20: Diversity in the Workplace class 

Aug. 2: Fundamental Communication Skills class 
Aug. 10: Eat Smart, Move More, Weigh Less program begins 

Aug. 30: Tuition waiver form submission deadline for fa[[ semester 

Tuition Waiver Deadline (Contact: [~enefits Services, 962-3072) 

Tuition waiver forms for the fall semester 2011 must be turned in no later than 5 p.m. on Tuesday, Aug. 30, to Benefits 

Services in the Office of Human Resources, located in the Administrative Office Building at 104 Airport Drive. Tuition 

waiver deadlines may vary from institution to institution. Employees are responsible for knowing the deadline applicable 

to the institution at which they are enrolled. 

Campus Collaboration for information Technology, Finance and Human Resources Leadership Searches (Contact: 

Jessica Moore, 962°8009) 

Please review the attached memo from Chancellor Holden Thorp, which will go out to the DDD list overnight tonight. It 

provides new guidelines on search committee development for key administrative positions in schools, divisions, and 

UBCs, as well as central administrative offices. 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29516905 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29516905-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, July 19, 2011 

J uly 20: Diversity in the Workplace class 
Aug. 2: Fundamental Communication Skills class 
Aug. 1 O: Eat Smart, Move More, Weiqh Less program begins 
Aug. 30: Tuition waiver form submission deadline for fall semester 

Tuition Waiver Deadline 

FROM: Ashley Nick/is, Benefits Services 
Office of Human Resources 

Tuition waiver forms for the fall semester 2011 must be turned in no later than 5 
p.m. on Tuesday, Aug. 30, to Benefits Services in the Office of Human Resources, 
located in the Administrative Office Building at 1 04 Airport Drive. Tuition waiver 
deadlines may vary from institution to institution. Employees are responsible for 
knowing the deadline applicable to the institution at which they are enrolled. 

Click here for more information on the tuition w.aiver policy and the required form. 
Email Benefits Services for any questions concerning the tuition waiver program, or 
call 962- 3071. 

If you have any questions, please contact Benefits Services in the Office of Human 
Resources at 962- 3071. 



HOLDEN THORP 

:~o3 SOUTH BUILDING 

CAMPUS BOX 91oo 

CHAPEL I-ilLL. NC 2,7599=9ioo 

T 9tg,96z.~365 

F 919.96:~. 1647 

MEMORANDUM 

TO: 

FROM: 

DATE:. 

RE: 

Deans, Directors and Department Heads 

H. Holden Thorp 

July 18, 2011 

Campus Collaboration for Information Technology, Finance, and 
Human Resources Leadership Searches 

ha connection with our Carolina Counts initiative, we plan to strengthen linkages 

between schools and central administrative offices including Finance, Information 

Technology Services (ITS), and the Office of Human Resources (OHR). One step in 

this direction is to ensure that these groups participate in searches that will fill 

leadership roles. For key positions in schools, divisions, and unified business clusters 

(UBCs), a representative of the applicable central office will be included in the search 

process, and conversely for high level positions in the central office, a representative 

from one or more schools will be included. These are minimum requirements and do 

not limit the committee constitution, and mmay search committees already reflect this 

mix of expertise and areas. 

The attached guidelines provide details. These guidelines are intended to bring 

central office experts into search processes and thus provide the hiring manager with 
the perspectives of the central units. At the same time having schools represented on 

central unit senior search committees will provide input from the distributed units in 
the hiring process. These guidelines are intended to increase collaboration between 

the schools and central offices regarding senior searches, but the ultimate decision 

making authority remains with the hiring unit. 

I appreciate your cooperation in adhering to these guidelines for covered positions. 

These guidelines apply for all searches initiated after the date of this memorandum. 

HHT:bl 

Attachment 



The University of North Carolina at Chapel Hill 

Guidelines on School/Division/Major Center/Unified Business Cluster (UBC) Searches for 

Information Technology, Financial and Human Resources Key Leadership Positions 

Applicability 

These guidelines supplement normal University position classification and search/appointment 

procedures for "covered" positions. The positions covered by these guidelines include 

finance/business operations, information technology, and human resources key leadership 

positions (e.g., Managers/Directors, Assistant/Associate Deans, Assistant/Associate Vice 

Chancellors) that have responsibilities that are School/College or University-wide in scope or 

that function as part of a Unified Business Cluster (UBC). Typically, these are positions that 

function as part of a Dean’s Office or report to a Vice Chancellor, Associate Vice Chancellor, or 

Associate Provost. 

Participation of Central Offices in Key Campus Searches 

The University features a decentralized administrative infrastructure that provides broad 

discretion and flexibility to School and Division leaders to innovate and make local decisions 

while still maintaining compliance with University-wide policies and procedures. At the same 

time, it is important to assure that key School/Division/UBC administrative leadership 

appointments in the areas of finance, information technology, and human resources are 

accomplished in close partnership and coordination with counterparts in applicable University 

central offices. To this end, key administrative leadership searches for covered positions will be 

accomplished with the active participation of a designee of the Vice Chancellors of Finance and 

Administration, Human Resources, or information Technology as may be applicable given the 

specific duties of the position under recruitment. This participation will include consultation 

regarding the position duties and requirements to be used in recruiting and the participation of 

a designee of the applicable Vice Chancellor on the hiring unit’s search committee. The Office of 

Human Resources (OHR) will identify and flag all covered positions in a manner that.assures 

these requirements are satisfied. 

Particil~ation of Schools/Colleges in Key Central Office Searches 

Conversely, these guidelines also intend key senior leadership searches in University central 

offices (e.g., Directors, Senior Directors, and Assistant/Associate Vice Chancellors) that involve 

finance, information technology, and human resources to involve one or more representatives 

of a School/College to participate as a member of the Search Committee. Such individuals will 

be selected based on their subject matter expertise and/or the extent to which they have 

formal interactions with the University office conducting the search and can provide directly 

relevant input to the search process. Senior Officers are encouraged to formulate search 

committees which can provide a diversity of campus input and perspectives to assure hiring 

decisions are reflective of the University’s total needs including those of key constituencies 

served by position under recruitment. 



Decision Making and Points of Contact 

While these guidelines intend to assure the active participation and input of the relevant 

parties in recruitments and appointments for covered positions, final hiring decisions remain 

that of the hiring manager under the University’s established recruitment policies. When a 

search process is being contemplated for a covered position by a School/College, Division, or 

UBC, advance notice and consultation with the applicable University senior officer as indicated 

below should be initiated in a timely manner. For searches conducted by one of the covered 

central offices, contact will be made directly with one or more individuals from within the 

University community who is being invited tO participate on the search committee. 

For covered information technology-related leadership positions, contact the Associate 

Vice Chancellor and Deputy Chief Information Officer in the Office of the Vice Chancellor 

for Information Technology Services. 

For covered finance/business operations-related leadership positions, contact the 

Associate Vice Chancellor for Finance in the Finance Division. 

For covered human resources-related leadership positions, contact the Associate Vice 

Chancellor for Human Resources in the Office of the Vice Chancellor for Human 

Resources. 

Effective Date: July 13, 20:11 

This policy is maintained by the Office of Human Resources on behalf of the Chancellor. 

Questions regarding its appfication should be directed to the Director of Classification and 

Compensation in the Office of Human Resources. 



From: 

Sent: 

To: 

Subject: 

recycling@facilities.unc.edu 

Wednesday, July 20, 2011 9:40 AM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 12007138; Completed; ORS - FULL RECYCLING BIN LOCATION: ALL 

The following work request has been completed. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS 
Requested .................. 07/07/2011 13:42:18 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 12007138 
Description ................ ORS - FULL RECYCLING BIN 

LOCATION: ALL SITES 

Please reference the above WRN for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Recycling Office at 962-7251. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

Wednesday, July 20, 2011 10:53 AM 

Gore, Travis <stgore@email.unc.edu> 

Buell, Agatha <abuell@email.unc. edu> 

Print and campus mail McNair Program Recommendation 

QHuddleston-McNair. doc 

Travis, or Agatha 

Could you print the attached recommendation letter and put it in the campus mail. It’s due by Monday. 

signature. 

Thanks 

has a graphic 

Prof. Hall 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Tuesday, June 21, 2011 1:58 PM 
To: Department listserv 
Subject: [afriafam] Department E-Letterhead 

Here is our new Department E-Letterhead Template. 

Thanks, 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Zachary, Rex (Printing Services) [mailto:JRZACHARY@printing.unc.edu] 
Sent: Friday, June 10, 2011 11:23 AM 

To: Gore, Travis 
Subject: Job #53130 E-Letterhead 

Hi Travis, 

Here is the e-letterhead for this job. It’s saved as a Word Template file. If you have any problems just let me know. 

Rex Zachary 
UNC Printing Services 
jzachary@email.unc.edu 

9:19-843-5090 



You are currently subscribed to afriafam as: hallpa@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361597.149a4fe4dcfbe07d55b669b2c4e2de99&n=T&l=afriafam&o=29362617 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a bl ank email to 1 eave-29362617-32361597.149a4fe4dcfb e07d55b 669b2c4e2de99@li stserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, July 20, 2011 10:57 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] News Flash! 

News Flash! 

The training room in the Registrar’s Office will be open for those last minute Spring 
2012 scheduling needs! Scheduling personnel will be on duty to answer questions! 

Date" Tuesday, August 3, 2011. Hours are 9 am to 3 pm. No pre-registration 
necessary! Just check in with the Scheduling office when you arrive. We are located 

almost right across from the elevator on the 3rd floor of SASB north (just a bit to the 

left). 

After Wednesday, you will not be able to change anything in Spring 2012 until mid- 
September. 

All forms are due on Wednesday. The link for the forms is here: 

http ://regist ra r. u nc.ed u/Cla ssroo ms/Cla ssroo mSch ed u li ngl nfo rmatio n/i ndex. htm 
on the Registrar’s beautiful new website. 

Renee Sherman 

Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email.unc.edu 

FoYum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto: stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank <br> 
email to <a href="mailto: leave-29517760-34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29517760- 
34472124.d27a5a94 fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, July 20, 2011 12:08 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: 2011-2012 CAP REGISTRATION 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Wednesday, July 20, 2011 12:03 PM 
Subject: 2011-2012 CAP REGISTRATION 

Parking Coordinators, please distribute this information: 

Registration for 2011-2012 is open for this year at the Department of Public Safety website: 

http://www, dps. unc. edu/ 

There are three links in the center of the home page: one each for University employees, students and Hospital 
employees. 

University employees will need the onyen to begin the CAP registration process. The Hospital registration page 
gives instructions for Hospital employees to get onto the site. All groups need to supply vehicle information. 

Attention to those not owning a licensed vehicle: Please postpone CAP registration and check back in a 
few days° Website will give notice when registration process is availableo 

Need to Know: 

Occasional-Use Permits 

For those eligible, Occasional-Use Permits are now available "only" online beginning September 1st at DPS 
website. They will not be mailed with the CAP Welcome packet. Usage rules 

CAP Packet Shipping 

Allow 10 business days for shipping. If CAP credentials due to be received via mail are not received by Friday, 
August 12, temporary credentials will be issued in person at the appropriate Transportation office. 

CAP Vanpool & Carpool 

Vanpool & Carpool participants may register for the CAP program (merchant program, prizes, etc.), but 
registration for the actual on-campus parking permit should have been processed through the departmental 
parking coordinator. 

Secondary UNC Park & Ride Permit 

Those receiving the GoPass, PX Pass or vanpool subsidies who also want the UNC Park & Ride permit valid 
for daily use: Purchase the permit in person at the appropriate parking office after Monday, August 8. 

Remote Employees 

Employees with remotely located offices (not on main campus) who choose daily UNC Park & Ride must 
register for this permit in person at the Department of Public Safety, after August 8. 

CAP Registration Completed Individually 



Each CAP participant completes their own registration. If an employee is out of town prior to the new permit 
year, it is their responsibility to work with their departmental parking coordinator to insure their registration 
process is completed in time for the new permit year. 

Please call the Department of Public Safety during normal business hours at (919) 962-3951 during normal 
business hours with additional questions. 

Thank you, 

The Department of Public Safety 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29518188 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29518188-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, July 20, 2011 12:36 PM 

Miller, Haeran <hrmiller@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Faxing Form 

Haeran, 
I just faxed the first page of the form to the dept. 

Thanks for your help, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www, u nc.ed u/depts/afriafam 

from: Miller, Haeran 
Sent: Wednesday, July 20, 2011 12:19 PM 
To: Caldwell, Kia L 
Subject: RE: your travel form is ready for your signature 

It should work. 

Thanks! 

Haeran 

I:rom: Caldwell, Kia L 
Sent: Wednesday, July 20, 2011 12:16 PM 
To: Miller, Haeran 
Subject: RE: your travel form is ready for your signature 

Hi Haeran, 
Would a scanned signature be all right? 

Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www.unc.edu/depts/afriafam 

I:rom: Miller, Haeran 
Sent: Wednesday, July 20, 2011 12:03 PM 
To: Caldwell, Kia L 
Subject: your travel form is ready for your signature 

Hi Kia, 



I am not sure when you will be around, but this is the barcode page I need for you to sign for your travel reimbursement. 

Please sign and return it to me. Also, I attached the summary for the request for your reference. 

Thanks! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 

Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, July 20, 2011 5:03 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Re-enrollment for Health Insurance - due 7/29 

071211_Information for Employees.pdf 

Dear All, 

Please see below and attached for IMPORTANT information about how to re-enroll in Health Insurance for 9/1/2011. 

This second enrollment period is due to the recent changes in employee contribution rates. 

If you would like to keep the same insurance you already have (with increased fees}, you do not need to do anything. 
if you would like to make changes, you must follow the attached directions and re=enroll no later than 7/29/20EL 

If you have additional questions you may contact Danna R[chards, our Benefits consultant, at danna richards@unc.edu 

or (919) 843-8352. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, July 12, 2011 4:18 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: July 12, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

@ 

Please forward the attachment titled "HR Employee Information" within your department{s}, 

Fu[~ text of all articles in the weekly digest is available in the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

July 14: Running Effective Meetings class 

July lg: State health plan annual enrollment begins 

July 20: Diversity in the Workplace class 

Aug. 2: Fundamental Communication Skills class 
Aug. :~O: Eat Smart~ Move More~ Weigh Less program begins 

Aug. 30: Tuition waiver form submission deadline for fall semester 



information for Employees 

State Health Plan Annual Enrollment Reminder (Contact: Benefits Services, 962-307:[} 
The State Health Plan’s second annual enrollment, which will go into effect Sept. 1, will take place July 18-29. During this 
period, members will have the opportunity to change their plan elections and add eligible dependents. For a comparison 

of the changes in copays and deductibles click here. 

The Office of Human Resources will distribute a monthly communication listing classes that are available from the 

course catalog. These learning opportunities are free and open to faculty and staff. Please see the attached flyer for 
available classes in August. See below for July’s featured course from OHR. 

Christie Wo Davis 
Public Communications Specialist 

Office of Human Resources 

UNC-Chapel H@ 

104 Airport Drive, Campus Box :[045 

Chapel Hill, NC 27599 

Office; 919.962.9682 

£mai~: Christie davis@unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29520025 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29520025-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, July 12, 2011 

July 14: Runninq Effective Meeting~ class 
July 18: State health plan annual enrollment begins 
July 20: Diversity in the Workplace class 
Aug. 2: Fundamental Communication Skills class 
Aug. 10: Eat Smart, Move More, Weigh Less program begins 
Aug. 30: Tuition waiver form submission deadline for fall semester 

State Health Plan Annual Enrollment Reminder 

FROM: Ashley Nick/is, Benefits Services 
Office of Human Resources 

Enrollment Dates: July 18 o 29 
Effective Dates: September 1,2011 - June 30, 2012 

The State Health Plan’s second annual enrollment, which will go into effect Sept. 1, 
will take place July 1 8- 29. During this period, members will have the opportunity 
to change their plan elections and add eligible dependents. For a comparison of 
the changes in copays and deductibles click here. 

Along with these changes, the Comprehensive Wellness Initiative (CWI) has been 
eliminated. Therefore, effective Sept. 1, the tobacco cessation and weight 
management components will no longer determine the plan in which members 
may enroll. If members previously elected to enroll in the 70/30 Basic plan due to 
CWI, they can now enroll in the 80/20 Standard plan. 

Members who wish to remain in the plan that they enrolled in during the 
enrollment period that ended Jun. 8 will not need to do anything during the 
follow- up enrollment period. 

For the first time, employees who wish to enroll in the 80/20 Standard plan will be 
required to pay a premium for employee- only coverage. However, the 70/30 Basic 
plan still requires no premiums for employee- only coverage. 

In addition, dependent premiums will increase 5.3 percent for the 2011/12 benefit 
plan year, which begins Sept. 1. Click here for further detail and rates. Health 



insurance premiums are paid one month in advance, so you can expect to see any 
applicable rate changes in your August paycheck(s). 

If you have any questions, please contact Benefits Services in the Office of Human 
Resources at 962- 3071. 

Learning Opportunities - Upcoming Training & Talent Development 
Classes Available 

FROM: Verita Murill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources will distribute a monthly communication listing 
classes that are available from the course catalog. These learning opportunities are 
free and open to faculty and staff. Please see the attached flyer for available 
classes in August. See below forJuly’s featured course from OHR. 

Administrative Leave Programs - New Course~. 

An overview of the University’s Administrative Leave programs for staff employees, 
including adverse weather, communicable disease, and other administrative 
absences covered by these categories. (This program discusses only the policy 
issues of these policies, NOT the TIM process related to them.) 
Sponsor: Employee & Management Relations 

Section 1 
Location: Pleasants Family Assembly, Wilson Library 
Date: Wednesday, July 27 
Time: Noon to 1:00 p.m. 

Section 2 
Location: 104 Airport Drive, 1 500-A 
Date: Wednesday, July 28 
Time: Noon to 1:00 p.m. 

To register on- line, please visit the Training & Development website or contact 
Training & Development at 962- 2550 for more information. 



Loc<~don: 104 Airport Drive, 1500-A 

Date: Tuesday & Wednesday, August 2 & 3 
Tt<x 8:30a.m. to12:30 p.m. 

SPA ~loyees 
Loc<~ o~c 104 Airport Drive, 1402 

Dato: Monday, Wednesday, Friday, 

August, 8, 10, 12 

T to: 8:30a.m. to 12:30 p.m. 

Fe~atie~s ef 

OCa OH 104 Airport Drive, 1500-A 

Dae Wednesday, August 10 
T te 8:30a.m. to4:30 p.m. 

oca o ]04AirportDrive, 1500-A 

Dae Thursday, August 11 
T te 8:30a.m. to 12:30 p.m. 

Ia~agi~g I~te~actie~s 

ocao: 104 Airport Drive, 1500-A 

Date: Tuesday &Thursday, August 16 & 18 
T ~c: 8:30a.m. to12:30 p.m. 

oca oH "104 Airport Drive, "1500-6 

Dae Friday, August "19 
Tpe 2:00 p.m. to 4:00 p.m. 

Locat o c 104 Airport Drive, "1500-A 

Date:Wednesday &Thursday, August 24 & 25 
The: 8:30 a.m. to 4:30 p.m. 

oca o 104 Airport Drive, "1500-6 

Date: Wednesday, August 24 
Tpe: 9:00 a.m. to 1 "1:30 a.m. 

Loc<~tio~: "104 Airport Drive, "15OO-A 

Date: Tuesday, August 30 

Tp<x 9:00 a.m. to 3:00 p.m. 

OCa OH 104 Airport Drive, "1500-6 

Dae Wednesday, August 31 
fp<~ Noon tol:00p.m. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Senora DeCosta <senora@unc.edu> 

Wednesday, July 20, 2011 5:30 PM 

Dye, Jodi <dyej @email.unc.edu>; Julie Cannefax <j canefax@med.unc, edu>; Thompson, 
Karen <kthomps 1 @email.unc.edu>; Karla Nagy <knagy@unc.edu>; Moore, Katherine 
A <mooreka@email.unc.edu>; McNeil, Kathleen <kamcneil@email.unc.edu>; Justice, 
Kathy C. <kathy_c_iustice@med.unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; 
Bailey, Lara J <ljbailey@email.unc.edu>; Lennis Carrier <lcarrier@email.unc.edu>; 
Lerea, Leslie S <lerea@email.unc.edu>; Fulenwider, (2. Lindsay 
<lindsay@email.unc.edu>; Leonard, Lindsay <lindsle@email.unc.edu>; Harris, Lori 
<leharris@email.unc.edu>; Phelps, Lou A <laphelps@email.unc.edu>; Hinrichs, Mary L 
<mhinrich@email.unc.edu>; McAlister, Matthew Keith <mkmcalis@email.unc.edu>; 
Hobgood, Melissa (2 <mhobgood@bios.unc.edu>; Kelly, Miranda S 
<miranda@unc.edu>; Bancroft, Molly J. <mbancrof@email.unc.edu>; Myra Quick 
<quick@email.unc.edu>; (2ripps, Nancy S <cripps@email.unc.edu>; McKinney, Nancy 
D <ndmckinney@unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Eppenstein 
Anderson, Paige <anderpe@email.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 
Goodman, Paula <pgoodman@email.unc.edu>; (2opeland, Rachel <rachelc@unc.edu>; 
Bright, Rebecca Elizabeth <rbright@email.unc.edu>; Merrill, Rhonda 
<rjmerril@email.unc.edu>; Kintz, Robert S <rkintz@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Hermreck, Sausyty <sausyty_hermreck@med.unc.edu>; 
Shaw, Seletha L <seletha_shaw@med.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; Jones, Sharon 
Horton <shjones@email.unc.edu>; Pickard, Sharon L <Pickard@sog.unc.edu>; Sessoms, 
Sharon R <srsessom@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Clarke, Shelley <sclarke@email.unc.edu>; Rhodes, Sherryl J <srhodes@email.unc.edu>; 
Soltis, Susan L <soltis@email.unc.edu>; Montgomery, Summer 
<sundance@email.unc. edu>; Cheek, Suphronia M-j <sj cheek@email.unc, edu>; Rice, 
Tami D <tami_rice@dentistry.unc.edu>; Williams, Terita 
<terita_williams@med.unc.edu>; Barker, Terry (2 <terry_barker@dentistry.unc.edu>; 
Decosta, Senora R <senora@unc.edu>; Stone, Theresa <tstone@email.unc.edu>; 
tjohnson@bme.unc.edu; Tom Smither <tasmithe@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Robinson, Tricia M. <tmrobins@email.unc.edu>; Bernhardt, 
Valerie M <valerieb@email.unc.edu>; Victoria Dowd <dowd@email.unc.edu>; Walker, 
Victoria Ward <vwwalker@email.unc.edu>; Berg, Vilma Gabriele 
<vberg@email.unc.edu>; Wallace, Wanda L. <allace@email.unc.edu> 

Grades SSII 

SSII grade memo.doc 

Dear Grading Administrator, 

The grading memo for Summer Session II to teaching faculty is attached. I ask each of you to forward it to 
your teaching faculty, as it contains the information that should help them to successfully enter their grades. 
Please take the time to read the memo yourself; many of you are also entering grades. There is a link 
referenced in the memo to our grading training guide. We have a new website so many links have changed. 

Summer Session II Rosters are available on-line as of July 20, 2011. A reminder - for grading questions and 
concerns, you may reach us at        unc~edu. 



As always, I thank you for your help, which is greatly appreciated. I am available for any assistance you may 
need. 

All the best, 

Senora 

Senora DeCosta 
Assistant University Registrar 
University of North Carolina at Chapel Hill 
CB# 2100, SASB North 
Chapel Hill, NC 27599-2100 
Phone: 919 962-9859 
Fax: 919 962-3349 
E-mail: senora@uncoedu 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

MEMORANDUM 

OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTIt 

45° P, II)GE I~.OAD, SUITE 31oo 

CAMPUS BOX 2Ioo 

CHAPEL HILL, NC 27599-21oo 

http://regweb.unc.edu 

T 9~9.96~-3954 

F 919.962.666i 

TO: All Teaching Faculty 

FROM: Senora DeCosta, Assistant University Registrar 

RE: Summer Session II Grades 

DATE: July 19, 2011 

Our University is now entering another electronic grading period. The purpose of this 
communication is to provide you with information that is usually sent at this time as it 
pertains to our new system. 

Summer Session II Rosters will be available on-line Wednesday, July 20, 2011. 

Grades should be entered no later than 72 hours after the scheduled time of the final 
examination. To facilitate the timely reporting of grades, please follow this schedule for 
entering and approving your grades: 

¯ Exams scheduled on Thursday, July 21 are due by 9:00 AM on Monday, July 25. 

¯ Exams scheduled on Friday, July 22 are due by 5:00 PM on Monday, July 25. 

Courses that do not have final examinations are due by 9:00 AM on Monday, July 25. 

You may find our training document on grading useful: https://registrar- 
edit.unc.edulTraininqlDocumentRepositorylCClVll 042457. 

The 72 hour deadline for returninq Grade Reports is critical. We must be able to 
reliably determine academic eligibility information to report to School Deans. This 
enables them to assess whether or not a student may continue enrollment for the next 
term. 

Submitting Grades 

Every re,qistered student (those that appear on your tirade roster) must have 
an appropriate tirade desi,qnation (no blanks). If a student did not show up for 
the final examination or has not been attending classes, a grade of "AB" or "FA" 
must be assigned. Use a Post-Semester Registration/Drop/Add Form to 
remove or add a student to a course after the Official Grade Rosters have been 
generated for the semester. 

¯ The beauty of an electronic grading system is that the instructor of record can 
enter grades by computer/internet from anywhere in the world. By doing so, 



his/her digital signature is recorded as having assigned the grades. The 
University prefers the "signature" of the instructor of record. 

When Assigning Grades 

The Report for Assignment of Temporary Grade of AB or IN to Undergraduates can 
be found online at https://registrar- 
edit.unc, edu/ccm!groups/public/@registrar/documents/content/ccm3_031444.pdf 

¯ New: you may use the Comment Section of the IN/AB reporting form should 
you wish to explain the assignment of a "FA" grade. 

Refer to Registrar Procedures Memorandum for University grading policies and 
grade definitions (https://re,qistrar- 
edit.unc.edu/AcademicServices/PoliciesProcedures/U niversityPolicyMemorandum 
s/CCM1 042580). 

Even if you know an undergraduate student has elected to take your course 
under the PS/D+/D/F option, you must assign an appropriate letter grade for 
their performance. The computerized grade table will convert grades of "C-" or 
better to "PS." 

¯ Only the appropriate grades for a student will appear in the drop down 
selection. 

The "FA" grade is assigned when an undergraduate student did not attend the 
final examination and could not pass the course regardless of performance on 
the exam. This would be appropriate for an undergraduate student that never 
attended the course or has excessive absences in the course, as well as missing 
the exam. You may use the Comment Section of the IN/AB reporting form 
should you wish to explain the assignment of a "FA" grade. 

The "AB" grade is assigned when a student did not attend the final examination 
and there is the possibility that the student could pass the course if the exam was 
taken. The "AB" is computed as an "F" grade in an undergraduate student’s 
GPA. For undergraduate students, an "AB" grade is changed automatically to an 
"F*" if the grade is not cleared by the end of the next regular semester. For 
graduate students, an "AB" will convert to an "F*" (administratively assigned 
grade) if the grade is not cleared within one year from the original examination. 

The "IN" grade is assigned when a student took the final examination but did not 
complete some other course requirement. The student could pass the course if 
the assignment was completed. The "IN" is computed as an "F" grade in an 
undergraduate student’s GPA. For undergraduate students, an "IN" is changed 
automatically to an "F*" if the grade is not cleared by eight weeks into the next 
regular semester. For graduate students, an "IN" will convert to an "F*" 
(administratively assigned grade) if the grade is not cleared within one year from 
the original examination. 

The "SP" grade is assigned for an undergraduate student participating in the first 
course(s) of an approved departmental Undergraduate Honors Program. The 
Honors Program usually runs for the duration of at least two semesters (Junior 
and/or Senior Honors/Research). A final permanent grade is not assigned until 
completion of the second and/or final course. When the final permanent grade is 



assigned for an Honors Program, any previously assigned grade(s) of "SP" must 
be changed to the appropriate permanent letter grade by an Official Grade 
Change Form. 

Should you need to assign a "NG" grade for a judicial action, please contact the 
Registrar’s Office, Records Section (962-0495). If you were entering grades 
when you reached the need to assign a "NG", be sure to save the grade roster 
before you call. 

Note: "IN" and "AB" are temporary grades that can be reported on the Official Grade 
Rosters or on an Official Grade Change Form. Instructors can change temporary 
grades to permanent grades by completing the Official Grade Change Form within 
the specified deadlines. Once a grade has been changed to an "F*", a dean’s 
signature is also required on the Official Grade Change Form. 

Tips when entering and approving grades 

¯ SAVE SAVE SAVE - when ready to approve grades, press approve firmly 
then press save firmly to submit grades for posting. 

¯ For assistance/concerns/questions email grades@unc.edu. 

cc: All OUR Staff 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday, July 20, 2011 10:56 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: from l              trying to reach Julius about a reference 

Thanks, Travis. Hopefully, Julius will respond to either my email or your (yes, please forward my info on to 
him!) within the next day or two, and I can go ahead and offer his name as a reference. 

Sorry to learn how hot it is - but then, it’s even hot up near us (into the 90s for several days). Keep cool, dude. 

On Wed, Jul 20, 2011 at 3:52 PM, Gore, Travis < email.unc.edu> wrote: 

Hey 

I got your messages. Congrats on being a finalis!! Julius is currently out of the Country, He did respond to an email a 
week ago so I will be happy to pass this information along to him! Best of luck 

Oh by the way... It is hot as hell down here in North Carolina! 

Travis 

From: 
Sent: Wednesday, July 20, 2011 2:49 PM 
To: Gore, Travis 
Subject: from              trying to reach Julius about a reference 

Travis, 

I have left you a voice message about this - and am sending this email as followup. 

I have been told I am ~                                               I have been asked to provide a 
list of references, and would like to include Julius’ name. I have left him a voice message at his office, but am 
not even sure he is in the USA. 



Could you please let me know if he is around? 

And could you please share this with him, so that he can expect a call from one of the search committee 
members up this way? 

Thanks. 

I hope life goes okay down at Carolina. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Magura, Joseph R (Design & Construction Services) <Magura@facilities.unc.edu> 

Friday, July 22, 2011 7:31 AM 

Gore, Travis <stgore@email.unc.edu> 

Obenshain, Mark (HVAC Services) <Mark.Obenshain@facilities.unc.edu> 

Battle cooling set points 

Travis: 

Now that there are digital controls in your building which indicate the space temperature and relative 
humidity for each floor and equipment cooler operation, I have noticed that some of your spaces are 
being maintained too cold. Maintaining spaces cold will result in hiqh indoor relative humidity and 
increased chances of mold. This could become a problem due to the style of equipment installed in 
your building. 

The 1st floor has routinely been maintained at 68 ’F and lower. This is way too cold. You must 
operate your building at approximately 75’ F. 

Please raise all thermostats to the same temp which should be approximately 75 ’F. Please notify 
your entire building occupants to not adjust the thermostats below 74 ’F. 

If you suspect any thermostats are out of calibration or if any problem areas develop, please let me 
know and put in a work order for HVAC maintenance to calibrate the thermostat or look into the 
problem. 

I will continue to seek improvements for the HVAC at Battle. I have successfully had your building’s 
HVAC needs placed high in the Repair and Renovation budget. Over the next few years, it is 
possible that dehumidification controls will be installed in your building 

Sincerely, 

~ ~ P.E. - Facilities Mechanical Engineer 
Facilities Services - Design and Construction 
UNC- Chapel Hill 

103 Airport Drive CB # 1825, Chapel Hill, NC 27599-1825 

(ce~0 (9’[9) 962-8199 (fax) 

~’P[ease think before you print° 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, July 22, 2011 3:14 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Space issues in Battle Hall 

Hi Travis, 
FYI. 

-Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: McMillan, Tim 
Sent: Friday, July 22, 2011 3:10 PM 
To: Mutima, Sinamenye A; @email.unc.edu 
Cc: Buell, Agatha; Nyang Oro, Julius E; Seck, Mamarame 
Subject: Space issues in Battle Hall 

Hello Alphonse and 

I hope you are both doing well and that your summer is a pleasant respite from the semester. As you know we are hiring 
two new language instructors this year and we are running out of space in Battle Hall. We are unable to expand to the 
other half of the third floor right now so at least for 2011-2012 we will have to move the African language instructors to a 
new location. 

You and our new hires will be located in Smith Hall, which is considerably closer to the GEC than we currently are. It is 
also quite close to Abernathy where Agatha and Haeran have offices. There will also be several faculty from Asian 
Studies moving there so it will be a bit of an area studies enclave. 

If you box up your books and other personal items we will have the university movers take them to your new office. 
Check with Agatha on the time line of the move. I’m sorry we couldn’t leave you where you currently are, but these are 
difficult times all over. I’m also sorry I couldn;t have conveyed this information to you personally, but it is so hit and miss 
to find people in the summer and this is a time sensitive matter. 

If you have any questions or concerns please let me know. 

Take care and see you soon. 

Tim (your associate chair) 



From: 

Sent: 

To: 

(~c: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Monday, July 25, 2011 11:20 AM 

Buell, Agatha <abuell@email.unc.edu> 

Gore, Travis <stgore@emafil.unc.edu> 

RE: Afa~n 398 

Very good -- I’ll speak with him. 
Tim 

From: Buell, Agatha 

Sent: Monday, July 25, 2011 11:10 AM 

To: McMillan, ~m; Gore, Travis 
Subject: RE: Afam 398 

No, the letter does not specify the exact courses. However, the CE form that we signed for him indicates: 

AFAM 258 & AFR1101 in Fall 2011 

AFAM 428 in Spring 2012 

Take care, 

Agatha 

Agatha Buell 

Business Officer 

Dep~mmem of Public Policy 

217 Abemethy HN!, CB #3435 

Depa~_me~t of A~}’ican & At?ooArnerican Studies 

109 Battle HN1, CB #3395 

L niversity of No~t~ Carolina 

Ct~apel Hi!l, NC 27599 

p~ 919~96Z278g 

~i 919~962~5824 

From: McMillan, Tim 
Sent: Monday, July 25, 2011 11:03 AM 

To: Gore, Travis 
Cc: Buell, Agatha 
Subject: RE: Afam 398 
Have we already written this course into his contract letter? (more for Agatha than Travis.) 
T 

From: Gore, Travis 
Sent: Monday, July 25, 2011 10:52 AM 

To: McMillan, Tim 
Cc-" Buell, Agatha 

SubJect: RE: Afam 398 

AFAM 440 section 951 Race, Justice and law 6:00PM to 9:00PM Tuesdays 

From: McMillan, Tim 
Sent: Friday, July 22, 2011 6:08 PM 

To: Gore, Travis 
Cc-" Buell, Agatha 
Subject: RE: Afam 398 
Works for me. Did we find out what Porter is slated for through the Friday Center? 

T 

From: Gore, Travis 
Sent: Friday, July 22, 2011 5:54 PM 

To: McMillan, Tim 
Cc-" Buell, Agatha 

SubJect: FVV: Afam 398 

Hi All, 

I asked Reg for his opinion on who he would like to see take over Afam 398. Below is his response. 

Thanks! 

Travis 

Fro~: Hildebrand, Reginald F 
Sent: Monday, July 18, 2011 11:34 PM 

To: Gore, Travis 
Subject: RE: Afam 398 
TS Perry unavailable? Tf he is let him do it one more time and then the AFAM faculty should decide what should havppen to the course in the future. Tt is my hope that Rucker 
will replace me, and T will cycle out. -Reg 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, July 25,2011 12:29 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Updated version of Spring 2012 

Thanks Travis, 
Here are a few edits to make, then send out to everyone (be sure to include anyone outside of the department who is 

teaching in spring 2012, as well as Esther and Alassane). Please give a specific deadline for any time change requests 

(Friday, 7/29 at 3pm or something?). Also, please try to phrase your email in a way that indicates that this is the 

schedule, but if there are rea! conflicts we can TRY to change it (so that everyone doesn’t take the opportunity to tell 

you how they want their classes to be ideally...). 

A few changes: 

-Change title to something more permanent that "Rough Draft" 

-Esther’s last name is LISANZA 
-No one is listed to teach SWAH 402_001 on what you sent 

-AFRI 521 - no one is listed to teach 
-Take out independent studies courses, I think 

-AFRI 550 - take out the note about leave 
-Change to all last names (ie. Tim, Kia and Julius should be listed by last name too) 

-AFAM 101_002 - Regester On leave? Or not? 

-AFAM 440 - no one is listed to teach 
-AFAM 398 - get final decision from Tim about who will teach this. If Perry, which other course of his is cancelled (258 

or 356) 
q think Lydia needs another class? She only has one... 

-All 300 and 400 level courses n AFRI and AFAM should have 35 students (except for AFAM 395 and AFAM 398) 

Thanks for all of your work on this! With these adjustments made, please send out to all ASAP. 

Thanks! 
Agatha 

Ag~ha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 



Department of African & AfrooAmerican Studies 
!09 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Friday, July 22, 2011 5:43 PM 
To: Buell, Agatha 
Subject: Updated version of Spring 2012 

Here it is! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Kend ra Ha ncock < kha ncock@ u ncaa.u nc.ed u > 

Tuesday, July 26, 2011 10:02 AM 

Gore, Travis <stgore@email.unc.edu > 

Lyons, Elizabeth M <emlyons@uncaa.unc.edu> 

AFAM Tutors Needed for Academic Support for Student Athletes 

Good Morning Travis, 

I serve as the tutorial coordinator for the Academic Support Program for Student-Athletes and we are in need 
of quality tutors for African and Afro American Studies in the undergraduate curriculum. Can you please send 
this information out to the graduate listserve? Any interested candidates should email a resume to Beth Lyons 
at emlvons~uncaa.unc, edu. 

Thank you for your assistance. It is greatly appreciated. 

Sincerely, 

Kendra Hancock 
Academic Support Program for Student-Athletes 
University of North Carolina at Chapel Hill 
(919) 843-2306 
khancock@email.unc.edu 

Kendra Hancock 

Academic Support Program for Student-Athletes 

University of North Carolina at Chapel Hill 
(919) 843-2306 

khancock@uncaaoUnCoedu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Tuesday, July 26, 2011 2:54 PM 

Gore, Travis <stgore@email.unc.edu> 
As discussed 

CCO Template -.doc 

Thanks so much Travis! 

Please make a copy for me after Tim signs it and also for Agatha. Then send it as a pdf attachment to Judith Benowitz. 

Many thanks. 

Eunice 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, July 26, 2011 3:30 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Spring 2012 Schedule 

Spring 2012 Schedule.doc 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not any errors made. If 

you notice a major conflict then let me know right away to see if it can be changed. The deadline for any time change 

requests will be set for Friday, 7/29 at 3:30pm. 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29549610 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29549610-32361534.d 19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



Spring 2012 Schedule 

LGLA 402 Elementary Lingala MWF 12-1250 Fhunsu (15) 

LGLA 404 Intermediate Lingala IV MWF 10-1050 Fhunsu (15) 

WOLO 402 Elementary Wolof II MWF 10-1050 Fall (25) 

WOLO 404 Intermediate Wolof IV MWF 12-1250 Seck (20) 

SWAH 402 001 Elementary Kiswahili MWF 11-1150 Lisanza (25) 

SWAH 402 002 Elementary Kiswahili MWF 1-150 Lisanza (25) 

SWAH 404 001 Intermediate Kiswahili IV MWF 2-250 Mutima (25) 

SWAH 404 002 Intermediate Kiswahili IV MWF 3-350 Mutima (25) 

SWAH 406(Swah Lit) MWF 12-1 Mutima (15) 

AFRI 101 001 Introduction to Africa -I-FR 2-315 Sahle (60) 

AFRI 101 002 Introduction to Africa -I-FR 11-1215 Selassie (60) 

AFRI 101 003 Introduction to Africa MWF 1-150 Boyd (60) 

AFRI 101 004 Introduction to Africa MWF 10-1050 Lisanza (60) 

AFRI 101 005 Introduction to Africa MWF 12-1250 Fall (60) 

AFRI 262 The Literature of Africa MWF 2-250 (40) 

AFRI 266 Contemporary Africa: Issues in Health, Population, and the Environment MWF 11-1150 Boyd 

(40) 

AFRI 370 Policy Problems in African Studies -I-rR 2-315 Selassie (35) 

AFRI 375 Politics of Cultural Production in Africa MWF 1-150 Pier (35) 

AFRI 421 Introduction to the Languages of Africa MWF 10-1050 Seck (35) 



AFRI/Afam 474 Key Issues in African and Afro-American Linkages -I-FR 1230-145 Rucker (35) 

AFRI 520 Contemporary Southern Africa -I-FR 11-1215 Sahle (30) 

AFRI 521 East African Society and Environment W 3-550 (30) Nyang’oro 

AFRI 522 West Africa: Society and Economy in the 20th Century MW 2-315 Fall (30) 

AFRI 523 Central Africa: The Politics of Development -I-FR 2-315 Nzongola (30) 

AFRI 550 The Challenges of Democratic Governance in Africa W 3-550 Nzongola (30) 

AFRI 692H Honors Research II MWF 8-850 Nyang’oro (8) 

AFAM 101 001 Black Experience to 1865 -I-FR 11-1215 McMillan (60) 

AFAM 101 002 Black Experience to 1865 -I-FR 12:30-1:45 Regester (60) 

AFAM 101 003 Black Experience to 1865 W 6-850 Porter (60) 

AFAM 101 004 Black Experience to 1865 TR 2-330 Rucker (60) 

AFAM 102 Black Experience since 1865 MWF 9-950 Janken (60) 

AFAM 102 002 Black Experience since 1865 TR 6-850 Porter (60) 

AFAM 280 Blacks in North Carolina T/TR 2-315 McMillan (40) 

AFAM 276 The African American in Motion Pictures: 1900 to the Present T 330-620 Regester (40) 

AFAM 278 Black Caribbeans in the United States MWF 10-1050 Slocum (40) 

AFAM 340 Diaspora Art and Cultural Politics -I-FR 11-1215 Jordan (30) 

AFAM 356 The History of Hip Hop Culture TTR 2-315 Hall (40) 

AFAM 395 Field Research in the Black Experience TBA Tim (3) 

AFAM 398 Seminar in Afro-American Studies T/TR 1230-145 Hall (15) 

AFAM 408 Black Thought and Black Intellectuals in the 19th and 20th Centuries MWF 10-1050 Janken 

(24) 

AFAM 422 Human Rights and Democracy in African Diaspora Communities 1-rR 930-1045 Caldwell (24) 

AFAM 440 Race, Justice, and American Law T/TR 330-445 Kapur 

AFAM 530 Race, Culture, and Politics in Brazil 1-rR 1230-145 Caldwell (24) 



AFAM 692H Honors Research II MWF 8-850 Nyang’oro (8) 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, July 26, 2011 3:35 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Schedule 

Looks great, thank you! 

Agatha Buell 
B-t~siness Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hil!, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent= Tuesday, July 26, 2011 3:30 PM 
To: Department listserv 
Subject= [afriafam] Spring 2012 Schedule 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not ang errors made. If 

Vou notice a major conflict then let me know right awav to see if it can be changed. The deadline for anv time change 

requests will be set for Fridav, 7/29 at 3:30pm. 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: abuell@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361543.3 a5003452eed7a6650715970af764463&n=T&l=afriafam&o=29549610 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29549610-32361543.3a5003452eed7a6650715970af764463@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Tuesday, July 26, 2011 3:49 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Schedule 

Dear Travis, 

Thanks for all your work on the Schedule ! 

Here are the courses for the Spring: 

Afri416 (30 - this is a bit too much given the end of term conference, but I know a lot of students are keen on taking the class) - 
12.30am-l.45pm 
Afri520 (30) 11.00am-12.15pm 

Many thanks and as you schedule the classes, it would be great (I am getting old...) if there were both at the GEC or in elsewhere in 
the same building and class. 

Cheers, 
Eunice 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, July 26, 2011 3:30 PM 
To: Department listserv 
Subject: [afriafam] Spring 2012 Schedule 

Hi All, 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not any errors made. If you notice a 
major conflict then let me know right away to see if it can be changed. The deadline for any time change requests will be set for 
Friday, 7/29 at 3:30pm. 

Thanks 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

You are currently subscribed to afriafam as: eunice@email.unc.edu<maiho:etmice@emaiLtm~.edt~>. 

To unsubscfibe click here: h~tp:i/~ists.unc.ed~J~?id=32361608.egTa91a5832319540e156ada770a798d&~~=T&l=a~riafam&o=29549610 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29549610-32361608.e87a9 la5832319540e 156ada770a798d@listserv.unc.edu<mailto:leaveo29549610- 
32361608.egTa9 la58323 ] 9540e 156ada770a798d~istserv.~mc.edu> 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Tuesday, July 26, 2011 4:16 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Schedule 

Hi Travis, 
I’m signed up for AFAM 422 and 530, but would prefer to teach AFAM 422 and AFAM/WMST 266. 

change my schedule, so I’m not teaching at 12:30. I can teach at 2:00, if necessary. 

Thanks, 
Kia 

Can you also try to 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www, u nc.ed u/depts/afriafam 

I:rom: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, July 26, 2011 3:30 PM 
To." Department listserv 
Subject." [afriafam] Spring 2012 Schedule 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not any errors made. If 
you notice a major conflict then let me know right away to see if it can be changed. The deadline for any time change 

requests will be set for Friday, 7/29 at 3:30pm. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: klcaldwe@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361596.bfb 5 d999979b 5 aa9f457ab7f913 a5 f65&n=T&l=afriafam&o=29549610 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29549610-32361596.bfb5d999979b5aa9f457ab7f913 a5f65~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, July 26, 2011 4:16 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: July 26, 2011 

07.26.11 HR Information for Employees.pdf; nom_form 2011 .doc 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, July 26, 2011 4:14 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: July 26, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment tided "MR Employee Information" within your department(Slo 

text of all art[des [n the weekly digest [s available [n the attachments and at 

http:[[hr.unc.edu[news-events[items. 

UDcoming Dates & Deadlines 

July 29: State health plan annual enrollment ends 

Aug. 2: Fundamental Communication Skills class 

Aug. :~0: Eat Smart, Move More, Weigh Less program begins 

Aug. :~9: HR Facilitator of the Year nominations due 

Aug. 30: Tuition waiver form submission deadline for fall semester 

Information for Employees 

State Health Plan Annual Enro[ln~ent Ren~inder (Contact: Benefits Services, 962-3071} 
This is just a friendly reminder that we are currently in the last week of the State Health Plan’s annual enrollment. 

Nominations Open for HR Facilitator of the Year (Click here) 

Nominate your department’s Human Resources Facilitator for the HR Facilitator of the Year award! Download 

nomination form in Word format. 

Information for HR Facilitators 

New Postdoc Fall Orientation 

If you have hired a new postdoctoral scholar since our last orientation, Feb. 2, click here to send the name and email 

address of the postdoc. 

Christie Wo Davis 
Pubfic Communications 5ped~fist 

Office of Human Resources 
UNC-Chape[ Hill 

104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office: 919.962o9682 

[mail: Christie davis@unc.edu 

Webs[te: http://hr.unc.edu 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29549879 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29549879-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, Ju/y 26, 2011 

July 29: State Health Plan annual enrollment ends 
Aug. 2: Fundamental Communication Skills class 
Aug. 10: Eat Smart, Move More, Weiqh Less proqram begins 
Aug. 1 9: HR Facilitator of the Year nominations due 
Aug. 30: Tuition waiver form submission deadline for fall semester 

State Health Plan Annual Enrollment Update 

FROM: Ashley Nick/is, Benefits Services 
Office of Human Resources 

Enrollment Dates:July 18- 29 
Effective Dates: Sept. 1,2011-Jun. 30, 2012 

This is just a friendly reminder that we are currently in the last week of the State 
Health Plan’s annual enrollment. 

During this period, members have the opportunity to change their plan elections 
and add eligible dependents. Click here for a comparison chart of the changes in 
copays and deductibles. 

Employees must enroll online. Paper enrollment forms will not be accepted. 
Log in to enroll online using your onyen and password. 

Along with these other changes, the Comprehensive Wellness Initiative (CWI) has 
been eliminated. Therefore, effective Sept. 1, the tobacco cessation and weight 
management components will no longer determine the plan in which members 
may enroll. If members previously elected to enroll in the 70/30 Basic plan due to 
CWl, they can now enroll in the 80/20 Standard plan. 

Members who wish to remain in the plan that they enrolled in during the 
enrollment period that endedJun. 8will not need to do anything during the 
follow- up enrollment period. 

For the first time, employees who wish to enroll in the 80/20 Standard plan will be 
required to pay a premium for employee- only coverage. However, the 70/30 Basic 
plan still requires no premiums for employee- only coverage. In addition, 
dependent premiums will increase 5.3 percent for the 2011/1 2 benefit plan year, 



which begins Sept. 1. Click here to view rates. Health insurance premiums are paid 
one month in advance, so you can expect to see any applicable rate changes in 
your August paycheck(s). 

Members will receive new identification cards by Sept. 1 reflecting any changes 
made during the follow- up enrollment. 

If you have questions, contact Benefits Services in the Office of Human Resources 
at 962- 3071. 

Nominations Open for HR Facilitator of the Year 

FROM: Kathy Bryant, HR Communications & Talent Development 
Office of Human Resources 

Nominate your department’s Human Resources Facilitator for the HR Facilitator of 
the Year award! Download nomination form in Word format. 

HR Facilitators are employees in University workgroups including UBCs who 
process permanent, temporary and student employee personnel actions; handle 
leave or benefits matters for their department; serve as the primary liaison 
between the Office of Human Resources and employees; and/or supervise a work 
group that performs these functions. They are integral in ensuring that HR policies 
and procedures are followed in departments and that HR services are known and 
available to department employees. 

The Office of Human Resources has established an award program to recognize 
their service. Please complete the nomination form (attached and linked below) 
and let us know specifically how your HR Facilitator helps you and your 
department. Multiple or group nominations for a Facilitator are welcome. All 
nominees, as well as the award recipient, will be honored at a reception this fall. 

Please be as detailed as possible in your nomination. The more specific the 
information you share, the better we can assess each nominee’s contribution. 

The nomination deadline is Friday, Aug. 1 9. Some criteria to consider: 
¯ Ambassadorship - diplomatic; positive attitude; excellent communication 

skills 
¯ Customer Service - available; flexible; helpful; responsive to needs 
¯ Knowledge - accurate, dependable responses; resourceful 
¯ Teamwork - support within the department; dependable; honest; 

trustworthy 

Return nominations to: 
Christie Davis 
CB# 1 045 
Fax: 962- 8677 
Email: Christie_davis@u nc.edu 



HR Facilitator of the Year 
2011 Nomination Form 

Human Resources Facilitators are employees in University departments who process permanent, temporary and 
student employee personnel actions; handle leave, benefits or payroll matters for their department; serve as the 
primary liaison between the Office of Human Resources and employees; and/or supervise a work group that 
performs these functions. They are integral in ensuring that HR policies and procedures are followed in 
departments and that HR services are known and available to department employees. 

The Office of Human Resources has established this award program to recognize their service. Please complete 
the following nomination form and let us know how your HR Facilitator helps you and/or your department. The 
more specific the information you share, the better we can assess each nominee’s contribution. Multiple 
or group nominations for a Facilitator are welcome. Nominees and the award recipient will be honored at a 
reception in late fall. 

Some criteria to consider: 

Ambassadorship: diplomatic; positive attitude; excellent communication skills 
Customer Service: available; flexible; helpful; responsive to needs 
Knowledge: accurate, dependable responses; resourceful 
Teamwork: support within the department; dependable; honest; trustworthy 

NOMINEE’S NAME: 

NOMINEE’S DEPARTMENT: 

NOMINEE’S SUPERVISOR: 

REASONS FOR NOMINATION 
(you may use additional pages, as necessary; please provide specific examples of exceptional work): 

NOMINATED BY: 

SIGNATURE: 

May we share your name with the HR Facilitator whom you nominated? 

DATE: 

I 

Return to: Christie Davis, CB# 1045, fax (962-6010) or email (christie_davis@unc.edu) 

NOMINATION DEADLINE: WEDNESDAY, AUGUST 19, 2011 



From: 

Sent: 

To: 

Subject: 

Attach: 

@unc. edu> 

Tuesday, July 26, 2011 4:25 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Schedule 

Spring 2012 Schedule. doc 

Hola Sefior Gore, 
Here are the corrections (in red in the text itself). 
They are for LGLA 402, LGLA 404, and AFRI 262. 
Saludos, 

I:rom: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, July 26, 2011 3:30 PM 
To." Department listserv 
Subject." [afriafam] Spring 2012 Schedule 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not any errors made. If 
you notice a major conflict then let me know right away to see if it can be changed. The deadline for any time change 

requests will be set for Friday, 7/29 at 3:30pm. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: dfhunsu21 @unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361637.675e78563334b206b70e862e96b49e 11 &n=T&l=afriafam&o=29549610 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29549610-32361637.675e78563334b206b70e862e96b49el l@listserv.unc.edu 



Spring 2012 Schedule 

LGLA 402 Elementary Lingala MWF 12 1250 

LGLA 404 Intermediate Lingala IV MWF i0 1050 

(15) lO-lO5O 

(15) 12-1250 

WOLO 402 Elementary Wolof II MWF 10-1050 Fall (25) 

WOLO 404 Intermediate Wolof IV MWF 12-1250 Seck (20) 

SWAH 402 001 Elementary Kiswahili MWF 11-1150 Lisanza (25) 

SWAH 402 002 Elementary Kiswahili MWF 1-150 Lisanza (25) 

SWAH 404 001 Intermediate Kiswahili IV MWF 2-250 Mutima (25) 

SWAH 404 002 Intermediate Kiswahili IV MWF 3-350 Mutima (25) 

SWAH 406(Swah Lit) MWF 12-1 Mutima (15) 

AFRI 101 001 Introduction to Africa -I-FR 2-315 Sahle (60) 

AFRI 101 002 Introduction to Africa -I-FR 11-1215 Selassie (60) 

AFRI 101 003 Introduction to Africa MWF 1-150 Boyd (60) 

AFRI 101 004 Introduction to Africa MWF 10-1050 Lisanza (60) 

AFRI 101 005 Introduction to Africa MWF 12-1250 Fall (60) 

AFRI 262 The Literature of Africa MWF 2-250 (40) (35) 

AFRI 266 Contemporary Africa: Issues in Health, Population, and the Environment MWF 11-1150 Boyd 

(40) 

AFRI 370 Policy Problems in African Studies -I-rR 2-315 Selassie (35) 

AFRI 375 Politics of Cultural Production in Africa MWF 1-150 Pier (35) 

AFRI 421 Introduction to the Languages of Africa MWF 10-1050 Seck (35) 



AFRI/Afam 474 Key Issues in African and Afro-American Linkages -I-FR 1230-145 Rucker (35) 

AFRI 520 Contemporary Southern Africa -I-FR 11-1215 Sahle (30) 

AFRI 521 East African Society and Environment W 3-550 (30) Nyang’oro 

AFRI 522 West Africa: Society and Economy in the 20th Century MW 2-315 Fall (30) 

AFRI 523 Central Africa: The Politics of Development -I-FR 2-315 Nzongola (30) 

AFRI 550 The Challenges of Democratic Governance in Africa W 3-550 Nzongola (30) 

AFRI 692H Honors Research II MWF 8-850 Nyang’oro (8) 

AFAM 101 001 Black Experience to 1865 -I-FR 11-1215 McMillan (60) 

AFAM 101 002 Black Experience to 1865 -I-FR 12:30-1:45 Regester (60) 

AFAM 101 003 Black Experience to 1865 W 6-850 Porter (60) 

AFAM 101 004 Black Experience to 1865 TR 2-330 Rucker (60) 

AFAM 102 Black Experience since 1865 MWF 9-950 Janken (60) 

AFAM 102 002 Black Experience since 1865 TR 6-850 Porter (60) 

AFAM 280 Blacks in North Carolina T/TR 2-315 McMillan (40) 

AFAM 276 The African American in Motion Pictures: 1900 to the Present T 330-620 Regester (40) 

AFAM 278 Black Caribbeans in the United States MWF 10-1050 Slocum (40) 

AFAM 340 Diaspora Art and Cultural Politics -I-FR 11-1215 Jordan (30) 

AFAM 356 The History of Hip Hop Culture TTR 2-315 Hall (40) 

AFAM 395 Field Research in the Black Experience TBA Tim (3) 

AFAM 398 Seminar in Afro-American Studies T/TR 1230-145 Hall (15) 

AFAM 408 Black Thought and Black Intellectuals in the 19th and 20th Centuries MWF 10-1050 Janken 

(24) 

AFAM 422 Human Rights and Democracy in African Diaspora Communities 1-rR 930-1045 Caldwell (24) 

AFAM 440 Race, Justice, and American Law T/TR 330-445 Kapur 

AFAM 530 Race, Culture, and Politics in Brazil 1-rR 1230-145 Caldwell (24) 



AFAM 692H Honors Research II MWF 8-850 Nyang’oro (8) 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, July 26, 2011 5:51 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Last Friday BBQ This Friday (7/29) from 11:30-1:30ish 

Dear Friends of OASIS, 

We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (7/29) from 11:30-1:30ish 
and will be held between Howell Hall and Davie (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. This 
event will be held in conjunction with the Sakai training classes in the morning in Howell Hall, so there will be Sakai folks 
on hand to answer questions you might have. 

We hope to see many of you there. Please pass this onto others in your departments. 

N Jeff 

Jeff VanDrimmelen MA, CMBA 
Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 
University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 
Chapel Hill, NC 27599-3056 

(Direct Line) 

Check my calendar and chat with me - ~oasisoun¢oedu 

Create your own free webspace here at UNC at 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 
please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, July 26, 2011 7:20 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Schedule 

Dear Travis, 

My schedule is what I expected. 

Thanks! 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, July 26, 2011 3:30 PM 
To: Department listserv 
Subject: [afriafam] Spring 2012 Schedule 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not any errors made. If 

you notice a major conflict then let me know right away to see if it can be changed. The deadline for any time change 

requests will be set for Friday, 7/29 at 3:30pm. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



You are currently subscribed to afriafam as: krianken@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361600.53 dc46978ad38 cecd86e9cafd6ad 1 b 74&n=T&l=afriafam& o=29549610 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29549610-32361600.53 dc46978ad38cecd86e9cafd6ad lb74~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 

Wednesday, July 27, 2011 11:04 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] IAH Grants Mentoring Workshop--Please forward to your faculty involved 
in arts, humanities, or qualitative social sciences 

IAH GRANTS MENTOR1NG WORKSHOP.pdf 

UNC-Chapel Hill faculty who are preparing grant proposals in the arts, humanities, and qualitative social sciences are 

invited to attend a grants mentoring workshop led by the Institute for the Arts and Humanities (IAH) on: 

August 24, 2011, and September 7, 2011 

3:30pm - 5:30pm 
Hyde Hall University Room 

For more information about the workshop, please see attached announcement. 

If you would like to attend, please RSVP Erica Longenbach at 843-2651 or erica.longenbach@unc.edu by Wednesday, 

August 17, 2011. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



Grants Mentoring Workshop 

August 24 and September 7, 2011,from 3:30 to 5:30 p.m. 

Hyde Hall University Room 

UNC faculty preparing grant proposals in the arts, humanities and qualitative social sciences are invited to 
attend a Gran~ Mentoring Workshop led by the Institute for the Arts and Humanities Wednesday, Aug. 24 
and Wednesday, Sept. 7, from 3:30-5:30 p.m. in the Hyde Hall University Room. If you will attend, RSVP to 
Erica Longenbach at 843-2651 or erica.longenbach@unc.edu by Wednesday, Aug. 17. 

Faculty mentors will lead small-group workshops to provide feedback and guidance to colleagues as they 
prepare applications for IAH Fellowship opportunities or craft proposals for the following competitions: 

John Simon Guggenheim Memorial Foundation Fellowships - due Sept. 15 
For faculty who have demonstrated exceptional capacity for productive scholarship or exceptional 
creativity ability in the arts. Visit http://www.gf.org/about-the-foundation/the-fellowship/. 

ACLS Digital Innovation Fellowships - due Sept. 28 
Award supports digitally based research projects in the humanities and related social sciences (but 
does not support creative works). For information, visit acls.org/programs/digital. 

Burkhardt Residential Fellowships - due Sept. 28 
Sponsored by The American Council for Learned Societies (ACLS), these fellowships support long- 
term, unusually ambitious projects in the humanities and related social sciences and include a 
residential component. For more information, visit iah.unc.edu/calendar/burkhardt2011. 

IAH Faculty Fellowship Applications - due Sept. 30 
For onocampus semester leaves to pursue projects in the arts and humanities. For eligibility and 
application information, visit iah.unc.edu/programs/fellowships/iah/. 

IAH Chapman Family Teaching Award - due Oct. 1 
For on-campus semester leaves for faculty with outstanding undergraduate teaching records to 
pursue projects in the arts and humanities. Visit iah.unc.edu/programs/fellowships/chapman. 

National Humanities Center Fellowships - due Oct. 15 
Residential fellowships for advanced study in the humanities. Young scholars with a record of 
publication as well as senior scholars may apply. Visit nationalhumanitiescenter.org/fellowships. 

The institute for the Arts and Humanities, part of the College of Arts and Sciences, offers programs and 
activities that support UNC faculty at every stage of their careers. The IAH funds individual and collaborative 
research, showcases faculty work, develops faculty leaders and teachers and facilitates the formation of 
collaborative, interdisciplinary communities that promote intellectual exchange. 

Institute fo~ the A~s ~nd Humanities 
wwwoiahouncoedu 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Wednesday, July 27, 2011 11:14 AM 

Gore, Travis <stgore@email.unc.edu> 

Hi from Lusaka, Zambia 

Hi Travis, 

Hope you are doing well. Please make sure that my grades are end. I sent them on Sunday. Also, I plan to take the entire 
year off to complete the book, so please take me off the spring schedule. I have discussed this with Julius. 

All is well with me. I go back to SA tomorrow and then Monday I go to Lesotho and then Pretoria, SA and then home. 
Can’t wait to get back. 

Thanks, 
Margaret 



From: 

Sent: 

To: 

Subject: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Wednesday, July 27, 2011 1:27 PM 

@gmail.com>; Anna Snyder <fast@cs.unc.edu>; Ashworth, Cathy T 
<epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; Batts, Donnyell 
<dlbatts@email.unc. edu>; Boomhower, Jeremy D. <j eremy_boomhower@med.unc, edu>; 
Braxton, Anita T <abraxton@email.unc.edu>; Bright, Rebecca Elizabeth 
<rbright@email.unc. edu>; Brown, Stephanie Willen <swbrown@unc. edu>; Budihardj o, Maya 
Kimberley <mbudihar@email.unc.edu>; Carter, Janis C <carterl @email.unc.edu>; Lee, Cindy 
<cdlee@sog.unc.edu>; Clemmons, Jason <jclem@email.unc.edu>; Cowan, Tara L 
<tlcowan@email.unc. edu>; Davis, Sharon E <sedavis@email.unc.edu>; Debby Crowder 
<debby_crowder@unc.edu>; Diallo, Ashante N. <adiallo@unc.edu>; Eldred, Timothy 
<teldred@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; Fulenwider, C. Lindsay 
<lindsay@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Goodman, Paula 
<pgoodman@email.unc. edu>; Gore, Travis <stgore@email.unc.edu>; Gorman, Jacquelene W 
<j ackie@unc.edu>; Harper, Wake <wharper@email.unc. edu>; Haven, Ben 
<bhaven@email.unc.edu>; Hughes, Janet M <jmhughes@email.unc.edu>; Russell, Jessica 
<jessruss@email.unc.edu>; Arlotta, Jo <jo@unc.edu>; Tumbull, Jodie Ann <jodie@unc.edu>; 
Jones, Joy Mann <joyjones@email.unc.edu>; Kalbarczyk, Erin <erin kalbarczyk@unc.edu>; 
Karla Nagy <knagy@unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; Kush, Jennifer 
Anne <kush@email.unc.edu>; Levy, Melody <melody_le-,y@unc.edu>; Markstein, Lara 
<laram@email.unc. edu>;                               ~gmail. com>; McCullen, Ashley 
D <amcculle@email.unc. edu>; McIver, S amelia <mciver@email.unc. edu>; Mckinney, Ashley 
<amckin@email.unc.edu>; McNeil, Kathleen <kamcneil@email.unc.edu>; Melton, Sheena J 
<smelton@email.unc.edu>; Kelly, Miranda S <miranda@unc.edu>; Mitchell, Shannon 
Michelle <smitch@email.unc.edu>; Bancroft, Molly J. <mbancrof@email.unc. edu>; 
Montgomery, Summer <sundance@email.unc.edu>; Pam Joyner <pj oyner@email.unc.edu>; 
Rooney, Patty <prooney@email.unc.edu>; Pickard, Peggy S <peggy~)ickard@unc.edu>; 
Phillips, Nell K <nphillip@email.unc.edu>; Rainey, Arlene <arlene_rainey@unc.edu>; Merrill, 
Rhonda <rj merril@email.unc, edu>; Richardson, Mark <richardm@email.unc. edu>; Sardi, 
Karen L <ksardi@email.unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; Simmons- 
Cahan, Deborah A <dscahan@email.unc.edu>; Stephanie Peterson 
<stephanie~)eterson@unc.edu>; Peterson, Stephanie B. <stephanie~)eterson@kenan- 
flagler.unc.edu>; Stroud, Daisette Ford <daisette_stroud@unc.edu>; Lynch, Susan R 
<mpastaff@sog.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; Thompson, Karen 
<kthomps 1 @email.unc. edu>; Tricia Robinson <tmrobins@cs.unc. edu>; Walker, Katrina N 
<knwalker@email.unc. edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; Warren, 
Angeline <awarren@email.unc.edu>; Whaley, Jack L <jack whaley@unc.edu> 

Additions to Fall classes 

Dear liaison, 

In our attempt to be ready for the opening of the Fall term, we would like to ask your help in insuring that we have sufficient 

copies of books on hand for all classes. To this end, please let us know, particularly in the case of large introductory courses in 

your department, whether you have opened new sections and / or increased any enrollments. 

Please remember that there is no automatic updating of our databases: the enrollments that we originally entered when we 

built our class database in March have not been changed, unless we were informed of increases. We have no other way, short 

of going through all of the thousands of classes listed in ConnectCarolina every week, of finding out such information. 

Thank you for your help. 

Regards, 

George F. Morgan 

Frank Bellamy, Textbook Buyers 

UNC Student Stores 



From: 

Sent: 

To: 

Subject: 

Boyd, Lydia C <lcboyd@email.unc.edu> 

Wednesday, July 27, 2011 9:40 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: [afriafam] Spring 2012 Schedule 

Hi Travis, 
Is there a possibility of teaching on M-W instead ofMWF? I know someone mentioned that was a scheduling 
option. I would prefer to have classes on either M-W or T-Th, rather than MWF, if at all possible. 

Thanks, 
Lydia 

Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 
UNC-Chapel Hill 
Lydiaobo~d@unc.edu 

On Jul 26, 2011, at 3:30 PM, Travis Gore wrote: 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not any 

errors made. If you notice a major conflict then let me know right away to see if it can be changed. The 

deadline for any time change requests will be set for Friday, 7/29 at 3:30pm. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: lydia.boyd@unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=32361640.3276a0 bad71709 b2c78ad b7f22da610 b&n =T&I =afriafa m &o=2954 
9610 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29549610- 
32361640.3276a0 bad71709b2c78ad b7f22da610b@listserv, u nc.ed u 

<Spring 2012 Schedule.doc> 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Thursday, July 28, 2011 3:12 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Schedule 

Thanks, Travis. The schedule is fine with me. 
Greetings from Nairobi! 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, July 26, 2011 3:30 PM 
To: Department listserv 
Subject: [afriafam] Spring 2012 Schedule 

Hi All, 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not any errors made. If you notice a 
major conflict then let me know right away to see if it can be changed. The deadline for any time change requests will be set for 
Friday, 7/29 at 3:30pm. 

Thanks 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

You are currently subscribed to afriafam as: nzongola@email.unc.edu<mailtomzongolaS&emaiLtmc.edt~>. 
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E~:ery true revolution is a programme; and derived 
from a new, general, positive, a~d organic principle. 
The first thing necessary is to accept that principle. 
development m.ust then be confined to men who are 

believers in it, and emancipated from every tie or con- 
nection with any prir~ciple of an opposite nature. 

lVfAZZINI 

To negotiate with forces that are hostile on matters of 
principle rn~ans to sacrifice principle itself. Principle 
is indivisible. It is either wholly kept or wholly sacri-. 
:iced. The slightest concession on matters of principle 
infers the abandonment of principle. 

WILHELM LIEBKNECHT 

The luture of West Africa d~mands that the youth of 
West Africa should start life with a distinct objective. 

Of brain power we are assured. Of mechanical skill 
there is no dearth. What is wanted is the directing 

hand which will point to the right goal. A united West 
Africa arises, chastened and inspired with a conviction 
that in union is her strength, her weakness in discord. 

CA SELEY HAYFORD 

vii 



Foreword 

In 194~- twenty years ago- when I was a student in 
the United States of America, I was so revolted by the 
ruthless colonial exploitation and political oppression 
of the people of Africa that I knew no peace. The 
matter exercised my mind to such a degree that I de- 
cided to put down my thoughts in writing and to dilate 
on the results of some of my research concerning the 
subject of colonialism and .imperialism. 

My studies at that time, however, left me little time 
to devote to this work, and it was not until I arrived 
in London in 1945 and came face to face with the 
colonial question, experiencing first hand the deter- 
mination of student bodies fighting and agitating for 
colonial freedom’ in the very heart of a country that 
possessed a vast colonial empire, that i was stimulated 
to complete this booklet. 

It was not really surprising that in spite of much 
effort on my part, I was unable to find anybody who 
would undertake to publish my work at that time. I 
managed to get a few copies ’printed. privately, and 
these in turn were copied by mimeograph and other 
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means, and distributed to those actively engaged in 
the freedom movement of Africa. 

Now, twenty years later, when so many territories in 
Africa have succeeded in overthrowing the colonial:i 
yoke, and when these newly independent territorie~ 
are being threatened by a new phase of colonialism 
which I call neo-colonialis~, I feel that the time has 
come to give Towards Colonial Freedom full publicity. 

I would like to mention two points. Firstly, this 
booktet, now being published for the first time, is.. 
exactly as it was written originally, that is, twenty years:. 
ago; no changes or corrections have been. made and" 
nothing has been added to or taken from it. Secondly," 
the views I expressed then are precisely the views I 
hold today concerning the unspeakably inhuman 
nature of imperialism and colonialism. Furthermore, 
most of the points I made then have been borne out 
to the letter, and confirmed by subsequent deveIop- 
ments in Africa and Asia. 

There is, however, one matter on which my views 
have been expanded, and that is regarding Africanl 
unity. Since I have had the opportunity of putting my 
i.deas to work, and personally experiencing the bitter 
and arduous test of wit, patience and endurance that 
was necessary before our own victory over colonialism 
was won, I lay even greater stress on the vital import..: 
ance to Africa’s survival of a political union of the. 
African continent. Twenty years ago my ideas on 
African unity, important as I considered them even 
at that time, were limited to West African unity. 
Today, as I sit at my desk in Accra and glance at the: 
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several maps of A£-rica surrounding me, I see the wider 
horizon of the immense possibilities open to A£’ricans- 
thee. only guarantee, in fa~t, for our survival- in a total 

Africa. .......................... 
It is my hope that if it achieves nothing else, this 

book will provide a guide to students of the ’Colonial 

Question’ and serve to emphasize the over-riding 

importance of freedom and independence not only for 
peoples everywhere who are still under the colonial 

yoke, but also for those who are becoming the puppets 

of neo-colonialism, 
KWAME NKRUMAH 

Accra, 
April, x96~. 



Preface 

This essay affirms, and postulates as inevitable, the 
national solidarity of colonial peoples and their deter- 
ruination to end the political and economic power of 
colonial governments. The purpose of this pamphlet 
is to analyse colonial policies, ~e colonial mode of pro- 
duction and distribution and of imports and exports. 
It is to serve as a rough blue-print of the processes by 
which colonial peoples can establish the realization of 
their complete and unconditior~al independence. 

We have read articles, papers, pamphlets and books 
on the subject and are weary of the platitudes of their 
authors and distortion of facts. We have written as we 
see the facts and are indebted .to no one but our own 
conscience quickened by the rich revolutionary heri- 
tage of historical epochs. 

The point of view maintained in this pamphlet 
stands in an uncompromising oppositiort to all colonial 
policies. It exposes the inherent contradictions between 
(i) colonial labour and capital investments in the 
colonies, between (ii) the financial monopolist com- 
bines and the imperialist powers in their unquench- 

xiii 



able thirst for colonies and the national aspirations o 

the colonial peoples, and between (iii) the state, 

policies of the colonial governments and the practical 

application of these policies in the colonial areas. 

Those who formulate the colonial issue in accord. 

ance with the false point of view of colonial powersi 

who are deluded by the futile promises of ’preparing’ 

colonial peoples for ’self-government’, who feel that:~. 

their imperialist oppressors are ’rational’ and ’moraP 

and will relinquish their ’possessions’ if only confronted.~ 

with the truth of the injustice of colonialism are tragic~ 

ally mistaken. Imperialism knows no law beyond its 

own interests. 

London, 

October, 1947. 

Introduction 

Colonial existence under imperialist conditions neces- 

sitates a fierce and constant struggle for ema ci~.i ation 
from the yoke of colonialism and exploitation.~he aim 

of all colonial governments in Africa and elsewhere has 
been the struggle for raw materials; and not only this, 
but the colonies have become the dumping ground, and 
colonial peoples the false recipients, of mamffactured 
goods of the industrialists and capitalists of .Great 
Britain, France, Belgium and other colonial powers 
who turn to the dependent territories which feed their 

industrial plant~ This is colonialism in a nutshell. 
The basis of:Zo’lonial territorial dependence is econ- 

omic, but the basis of the solution of the problem is 

political. Hence political independence is an indis- 
pensable step towards securing economic emancipation. 
This point of view irrevocably calls for an alliance of 
all colonial territories and dependencies. All provincial 
and tribal differences should be broken down com- 
pletely. By operating on tribal differences and colonial 
provincialism, the colonial powers’ age-long policy of 
’divide and rule’ has been enhanced, while the colonial 
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national independence movement has been obstructedl 
and bamboozled. The effort of colonial peopIes to end 
colonial exploitati, on demands the eager and earne.~.i 

collaboration of at1 o1: them. They must bring into iti 
service all their energies, physical, mental, economi~ 

and political. 
Beneath the ’humanitarian’ and "appeasement’ shi! 

boleths of colonial governments, a proper scrutin~ 
leads one to discover nothing but deception, hypocrisy! 

oppression and exploitation. Such ’expressions a: 
’colonial charter’, ’trusteeship’, ’partnership’, ’guardian 
ship’, ’international colonial commission’, ’dominior 
status’, ’condominium’, ’freedom from fear of perrn 
anent subjection’, ’constitutional reform’ and othe 
shabby sham gestures of setting up a fake machlner 
for ’gradual evolution towards self-government’ ar. 
means to cover the eyes of colonial peoples with th 
veil of imperialist chicanery. But the eyes of colonia: 
peoples are beginning to see the light of day and ar, 
awakening to the true meaning of colonial policie., 
China discovered it; India has discovered it; Burmai 
Netherlands East Indies, French Indo-China~ the! 
Caribbean Islands and Africa are awakening to suc[ 
a discovery. 

i~he idea that Britain, France or any other colonia 
power is holding colonies under ’trusteeship’ until, i~ 
their opinion, the colonies become ’capable’ of selt 

government is erroneous and misconceive~ Colonia 
powers cannot afford to expropriate themselves. And 
then to imagine that these colonial powers will hand 
/reedom and independence to their colonies on a silvel 

platter without compulsion is the height of folly. 
Let us take for example, Britain.* In an attempt to 

reconcile the inherent contradictions within her 
capitalistic economy, she has two courses only left to 

keep her home population from starvation; either her 
~i population must be dispersed in the colonial territories, 
or she must guarantee subsistence to them by exploita- 
tion of the colonies. The former, if put into action, 
will ultimately necessitate, agitation for dominion 
statUS or no less than independence by the white 
settlers, as was the case in colonial America or in the 
Union of South Africa. Such a step may also lead to 

i’race’ conflict between the settlers and the aborigines, 

as is now the case in the Union o1~ South Aft:[ca. The 
latter is ’natural’, since Britain or any other colonial 

power depends on the exports of her manufactured 

goods and the cheap imports of raw materials. 
The colonies are thus a source of raw materials and 

cheap labour, and a ’dumping ground’ for spurious 
surplus goods to be sold at exorbitant prices. There- 

fore these colonies become avenues for capital invest- 
ments, not [or the benefit and development of the 
colonial peoples, but for the benefit of the investors, 
whose agents are the governments concerned. That is 
why it is incoherent .nonsense to say that Britain or any 
other colonial power has the ’good intention’ of 
developing her colonies for sel[-gove~’nment and in- 

. I have made constant reference to Britain and her relation 

to her African cotonies rtot because she is an isolated case but because 
she is the greatest colonial power oI~ modern times. Although I have 
concentrated on colonial At’rica, the thesis of the pamphet applies 
to colonial areas everywhere. 



xviii INTRODUCTION 

dependence. The only thing left for the 
peoples to do is to obtain their freedom and 
ence from these colonial powers. 

Whatever camouflage colonial governments 
decide upon, be it in the form of appeasements 
in ’constitutional reforms’ or the ’Pan Africanism’* 

.[_a.n_~_~.m.uts, there is only one road, the road of 
national liberation movement, to colonial inde 

ence. It cannot come through delegations, gift 
charity, paternalism, grants, concessions, 
tions, charters or reformism, but only through the 
plete change of the colonial system, a united effort 
unscramble the whole colonial egg of the last hundrei 
years, a complete break of the colonial dependencfi 
from their ’mother countries’ and the establishment 
their complete independence. 

* This plan proposes to group the various colonial 
of the several powers in Africa into loose geographical 
group of territories Would be covered by a central Regional 
on which would sit representatives of the various 
colonies in that respective zone. In addition to these, there wil 
also representatives of other powers having only strategic 
interests in that area, sitting in that council. 

Behind Jan Smuts’ regional plan (condon~nlum) is a cons 

drive for wider markets for the output of raw commodity 
which the war has inaugurated and expanded in the colonial 

It is a subterfi~ge attempt .to ghre assistance to the 
powers to exploit Africa on a wider scale. It offers ample 

for colonial annexations for which the anachronistic mandate 
has already paved the Way. 

1: Colonialism and Imperialism 

The basic driving force today is economic, and 
economics are at the root of other types of imperialism. 
However, there have been three fundamental doctrines 

in the phi!osophical analysis of imperialism:. (a) the 
doctrine of exploitation; (b) the doctrine of ’trustee- 

ship’ or ’partnership’ (to use its contemporary counter- 
part); and (c) the doctrine of ’assimilation’. The ex- 
ponents of these doctrines believe implicitly and ex- 
plicitly in~e right of stronger peoples to exploit 
weaker ones to develop world resources, and ’civilize’ 
backward peoples against their wil~. 

i~a general, imperialism is the p~Ii~--~y which aims ~ ....... at 

creating, orgamzlng and maintaining an empire. In 
other words, it is a state, vast in size, composed of 
various distinct national units, and subject to a single, 
centralized power or authority. This is the conception 

of empire: divers peo!~!es brought together by force 
under .a common powe~_~. It goes back to the idea 0f 
Alexander the Great with his Graeco-Asiatic empire. 
He conquered the then known world, and sat down 
and wept because he had no more territory to conquer. 
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The imperialism of julius Caesar needs no 
here. Modern imperialism, however, must be 

tinguished [Tom that of the ancients exemplified 
Caesar and Alexander the Great. Neither the 
conquest nor the annexations of Frederick the .Grea~ 
nor the expansions of the American pioneers into th 
western plains can be called imperiaIism, but 
annexation of one nation or state by .another 
application of a superior technological strength, by 
nation for the subjugation and the economic exploitai 
tion of a people or another nation constitutes outrighi 
imperialism-7!... 

~ 
Coloniahsm is, therefore, the policy by which th~ 

’mother country’, the colonial power, binds her 

to herself by political ties with the~rimary object 
promoting her own economic ad~nta~g~.7 Such 
system depends on the opportunities ottgr~d by 
natural resources of the colonies and the uses [or 
suggested by the dominant economic objectives of 
colonial power. Under the influence of national 
sire self-consciousness and the belie[ that in trade 
commerce one nation should gain at the expense of 
other, and the further belie[ that exports must excee~ 
imports in value, each colonial power pursues a 
of strict monopoly of colonial trade, and the buildin. 
up of national power. The basic notion, that of strict 
political and economic control, governs the 
policies of Britain, France, Belgium and other 
colonial powers. 

..... The dominant reasons for the quest for col~ 

* The term colony originally meant a transplanted 

COLONIALISM AND IMPERIALISM 

and particularly the penetration into A[rica by 
Emopean capitalist powers were stated by Jules 

Ferry, the master of imperialist logic, in a statement 
made by him in i885 in the Chamber of Deputies 
while speaking in defence of the colonial policy of the 
government of France, of which, he was then the 
Premier. Ferry said: ’The nations of Europe desire 
colonies for the following three purposes: (i) in order 
that they may have access to the raw materials of the 
colonies; (ii) in order to have markets for sale of the 
manufactured goods of the home country; and (iii) as a 
field for the investment of surplus capital.’ 

Albert Sarraut, Colonial Secretary of State £or 

France in x9~3, at the l~cole Coloniale, Paris, said: 
’What is the use of painting the truth? At the start, 
colonization was not an act of civilization, was not a 
desire to civilize. It was an act of force motivated by 
interests. An episode in the vital competition which, 
.from man to man, [Tom group to group, has gone on 
ever-increasing; the people who set out for taking and 
making of colonies in distant continents are thinking 

group of people settling in a foreign land. In the political sense, a 
colony is either a settlement of the subjects of a nation or state beyond 
its frontiers, or a territorial unit geographically separated from, 
but owing allegiance to, it. Thus modern colonial history exhibits 
two types of colonies: a settlement colony and an exploitation colony. 
A settlement colony is one in which the geographical and racial 
environment is not very different from that of the ’mother country’, 
while an exploitation colony consists typically of groups of business 
men, monopolist combines, cartels, trusts, administrators, soldiers 
and missionaries - all of which are thrust and dumped into con- 
ditions and environment quite different from their home country. 
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primarily only of themselves, and are working only fo 
their own power, and conquering for their own profitsi 

Sarraut concluded his speech with these words, 
thus exposed the falsehood of the. ’white man’s burden!, 
and the ’mission civilisatrice’ policy in colonization: 
~he origin of colonization is nothing eise than entel 

prise of individual interests, a one-sided and egotistica 

imposition of the strong upon the we,~_ ’ Such is th 
phenomenon of European capitalist aggressiveness, on 
which has been rightly termed ’colonial imperialism 

Our best illustration is the ’scramble for Africa: 
which began when the economic insutficiency of Gre 
Britain, France, Germany, Spain, Portugal, Belgiurr 
and Italy impelled their political leaders to look 
yond the’ seas for markets anti storehouses of wealth an, 
resources in order to consolidate their individual state 
and guarantee their economic security. 

In 1881 France extended her colonial sway ove 
Tunis and, the year following, Britain secured contrc 
over Egypt. In 1884 the first German colony was estab 
lished at Angra Pequena Bay in South-West Africa; 
The occupation of Togoland and Cameroons in We 
Africa followed. The spectacular advent of Germaa~ 
as a colonial power provoked the jealousy of France. 
French force was despatched to seize the unoccupie, 
territory between the Cameroons and the Portugues 
coIony of Angola. This became the French Congo. I~ 
1894 the tricolour was raised over Timbuktu, Dahome 
and the Ivory Coast. The whole of the western Sudai 

was soon under French occupation. In 1885 a pr~ 
rectorate was established over Madagascar.. 

COLONIALISM AND IMPERIALISM 5 

Then ensued the Anglo-French colonial jealousy 
which culminated in a crisis in 1898 when the occupa- 
tion of the Sudanese port of Fashoda threatened to 
upset Britain’s colonial annexations within that area. 
France withdrew and the Eastern Sudan came under 
the control of Britain. 

France then began to make advance towards the 
conquest of Morocco. Such action contravened the in- 
tention of Germ,any. A dispute between France and 
Germany arose which resulted in the calling of a con- 
ference of the colonial powers at Algeria, in a9o5, 
which 1eft Morocco open to the penetration of all the. 
other nations. But the right of France and Spain was 
recognized as a sort of joint protectorate over Morocco. 
In 19~1 Germany raised further coIonial claims anti 
succeeded in buying a slice of the French Congo. 

Italy felt herself cheated of a possible field of ex- 
pansion by the moves of Britain and France. This was 
one of the results of the formation of the Triple 
Alliance. A colonial rush to secure some parts of Africa. 
now took place. ]In 188~ .Italy occupied Assab,. and 
three years Iater Massawa was taken. In x889 Italian 
Somaliland was formed into a colony. Abyssinians re- 
volted and the battle of Adowa ensued. Italy was 
defeated. 

In 1876 the International African Association was 
formed under the direction of Leopold II, King of 
Belgium, for the occupation of the Congo Basin. In 
1885 at a conference held in Berlin, Leopold obtained 
permission of the other colonial powers to erect these 
Belgian settlements into a ’Congo Free State’ under his 
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’protection’. The cruel treatment meted out by 

Belgians to the Africans in the colonies is a 

story in colonial exploitation. 

Thus Africa became, not only the market 

European goods but a field for capital investments. 

British, German, French and European industry 

organized the products were divided between 

entrepreneur and the capitalists, who got salaries an~ 

dividends at the expense of the African labourer. 

The bankers of the European colonial powers 

surplus capital to invest in competition with 

another. To protect these investments they reduced 

colonies to exploited subject status. It was 

stances like this ~hat led to the rebellion of E 

under Arabi Pasha. While the French hesitated, 

Britain crushed the revolt and thus Egypt became 

British colony. Briefly, then, imperialism in Africa 

a direct answer t~or the capitalists, bankers 

financlersof the colonial powers to the problem of 
to accrue for’ themselves super profits from 

foreign investments. 

The fate ot~ the colonies changes in accordance wit 

the results of European imperialist wars. After th 

first World War (1914), Great Britain receive’ 
German East Africa, a quarter ot: Togoland and a 

of the Cameroons. France took over the 

three-quarters of Togoland and a greater part of 

Cameroons, while Belgium and Portugal got slices 

German East Africa. The Union ot~ South Africa 

zeived German South-West Africa. 

Thus present day partitioning of Africa falls in! 

COLONIALISM AND IMPERIALISM 

the following colonial regions: 

iI. 

NORTH AFRICA, includes: (1) Rio de Oro 
(Spanish); (~) Morocco (French); (3) Algeria 
(French); (4) Tunisia .(French); (5) Libya 
(formerly Italian); (6) Egypt (independent); (7) 

Anglo-Egyptian Sudan (British). 

EAST AFRICA, includes: (1) Kenya (British); (~) 
Uganda (British); (3) Tanganyika (British); (4) 
Nyasaland (British); (5) Portuguese East Africa; 
(6) Abyssinia (Independent); (7) The Somalilands 

(British, French, Italian).. 

III. SOUTH AFRICA,* includes: (1) The Union of 
South A£Tica (European rule) and the mandated 

territories of South-West Africa. 

IV. WEST AFRICA, includes: (1) Senegal (French); 
(~) Ivory Coast (French); (3) Portuguese Guinea; 

(4) French Sudan; (5) Liberia (Independent); (6) 
Dahomey (French); (7) French Equatorial Africa; 
(8) Belgian Congo; (9) The Cameroons (British and 

* Nearly seven million Afficam, almost three-fourths of the entire 
population of the Union of South Africa, possess less than twenty 

per cent of the total area of the Union. They are by law denied the 
fight of acquiring more land either by purchase or by other means. 
Regardless oi" qualification, they are deprived of the right to vote in 
the regular parliamentary elections and are constitutionally denied 

the right to become members of the Union Parliament. Further, they 
are gravely limited in their right to org~.n;,e, to form trade unions, 
in their right to strike, to move about freely, to buy land, to trade, 

to acquire education, and to aspire to full citizenship in their own 
counta~/’. 
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French); (lO) Angola (Portuguese); (~1) Gambi 

(British); (1~) Sierra Leone (British); (13) The Gol, 
Coast (British); (14) Togoland (French mandate)i 

(15) Nigeria (British). 

2:  olonial Economics 

Since we feel that mercantilism-as an aspect of 

imperialism- is the basis of colonial economics, a brief 

history of the term is essential here. Mercantilism is 

a term applied to the economic policy which had its 
incea~tion in Europe just at the close o.~ the Middle 

Ages. In fact, it was the next historical development of 

feudalism. Its doctrine, in the extreme sense, made 

wealth and money identical; but as the years rolled on 

mercantile economists based the definition of the sys- 

tem on money exclusively. Money was therefore 

regarded as the main object of a community. Thus it 

was held that the community must confine itself to 
dealing with other nations on such lines as would 

attract the most possible precious metals to itself. This 

method of trade among nations led to what is known 

in the realm of economics as the ’balance of trade’, 
which meant the relationship of equilibrium between 

export and import. 

Eventually, this system ot~ ’balance of trade’ was con- 

sidered favourable when more money was received 

into the country than was paid out. To assure a favour- 
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able balance of trade, governments of nations resorte, 
to certain economic and political expedients. 
instance: (i) high duties on imports; (ii) exports of 
manufactured goods; (iii) receiving only raw 
from other countries; (iv) restrictions on the exports 
precious metals; (v) exaltation of foreign trade 
domestic trade; (vi) organizing of industries and fa 
tories at home; (vii) the importance of dense 
tion as an element of national strength to safe 
foreign trade, and last but not least; (viii) the 
ment of state action in furthering such ends. 

Governments took great interest in these mercantil 
programmes because they needed money and men 
the maintenance of the army and for the unification 
their national states. Thus statesmen and 
aristocracy conjectured that for them to further thei 
poli, rical and economic ambitions successfully, 
tries and the mercantile system must prosper.. Even~ 
ually, this conception of trade led to the great 
of colonization. 
.~he purpose of founding colonies was mainly 

secure raw materia~ To safeguard the measures 
securing such raw materials the following poIicies 
indirectly put into action: (i) to make the colonies 
manufacturing dependencies; (ii) to prevent 
colonial subjects from acquiring the knowledge 
modern means and techniques for developing 
own industries; (iii) to make colonial ’subjects’ sire 
producers of raw materials through cheap labour; 
to proh.ibit the colonies from trading with 
nations except through the ’mother country’. 
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.methods employed by the imperialists today are 
developments of mercantilism. 

colonial economics may be traced through three 

main phases corresponding to its history. The mer- 
cantile period, the free-trade period and the period of 
economic imperialism, all being respectively dominated 

by merchant capital, industrial capital and finance 
capital. We are here mainly concerned with the last 

phase, economic imperialism with its dominance 
finance capital. 

The most searching and penetrating analysis of 
economic imperialism has been given by Marx and 
Lenin. According to the Marx-Lenin point of view, 
economic imperialism is not only the natural stage in 
the development o~ the capitalist system, but its 
highest stage in which the inner contradictions and in- 
consistencies of the s~ystem foreshado~7__its._doc~m 
c~_emolition...___ 

The Marxist-Leninist position may be stated thus: 
In the capitalist system of production labour is treated 
as a commodity to be bought and sold in the market 
like any other commodity. As such, it figures in the 
capitalist-producer’s calculations merely as one produc- 
tion cost among others. But since the system is a com- 
petitive system, the capitalist-producer is compelled to 
keep wages down in order to keep the margin of profit 
high. Here it becomes obvious that the economic 
philosophy of high wages, even though it may operate 
well in special industries whose circumstances favour a 
combination of high wages with low wage-costs per unit 
of production, cannot under capitalism be applied to 
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industry as a whole. This means that under th 

capitalist system of pro.duction a point is soon reache, 
where wages appear a necessary evil even to th 
capitalist-producer, who now realizes that the incom~ 
distributed as wages fc;rm the body of-the market 

what he wants to sell. And since competition and th 
necessity of profit deter,mine the outlook of capitalisrr 

it cann~,t raise incomes up to the limits of productiw 
capacity.                        ’             " 

The capitalist-producer, in seeking profit.by limii 
ing his wage bill, impedes his own .effort to find buyer 
for the increasing volume of his production. ! 

This dilemma becomes even more confounded b, 
the introduction of combines and monopolies due t: 
the [act that these combines and monopolies continui 

to compete with other combines and monopolies pr~ 

ducing similar commodities in other countries. Th~ 
complete elimination of competition from the, capital~i 
system of production is not only a contradiction but a~ 

impossibility. 
To find a way out of this contradiction the capitalisii 

producer turns his profit-seeking eyes to the coloni~i 
and dependent territories. He does so first by killini 

the arts and crafts in these areas through the cor!! 

petition of his cheaper machine-made goods (export~I 
and, secondly, by thrusting capita! loans upon them 
financing the construction of railways, harbours an~ 
other means of transportation and communication 
so far as these constructions cater to his profits and saf~i 
guard his capital. Industrial capital thus fuses wit~ 
finance capital.    " 
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It is when the number of the capitalist countries re- 

lying on foreign markets and fields of investment in- 
creases and the number of colonizable areas diminishes 
that rivalries among the colonial powers ensue, rivalries 
which issue first in minor wars of coloniaI conquests 
and later in the great imperialist wars of modern times. 
Lenin in his Imperialism the Highest Stage o~ 
Capitalism, summarizes the position thus: 

Imperialism is capitalism in that stage of develop- 
xtent in which the domination .of monopolies and 
finance capital has takert shape; in which the export 
of capital has acquired pronounced importance; in 
which the division of the world by the international 
:rusts has begun, and in which the partitioi1 of all the 
Ierritory of the earth by the greatest capitalist countries 
aas been completed. 

The effect or this type of imperialism on colonial 

peoples is dramatic. The stage opens with the appear- 
ance of missionaries and anthropologists, traders and 
concessionaires, and administrators. While ’mis- 
sionarles’ with ’CtMstianity’ perverted implore the 
colonial subject to lay up his ’treasures in Heaven 
where neither moth nor rust doth corrupt’, the traders 
and concessionaires and administrators acquire his 
mineral and land resources, destroy his arts, crafts and 
home industries. Since the rise o~ colonial industry 

would entail more competition and undercutting, 
these finance-capital-producers and their imperialist 

cohorts do everything in their, power to prevent its 
development. 
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~ Economic development in the colonial areas is pei 

..~ vetted precisely because the monopoly stage, whicl 

~ . should come as a logical advanced feature of capitalism 

¯ ~ 
is introduced before even the most primitive manifesta~ 

~ 
tion ot~ local capitalist development. Hence the stagnai 

.~ tion and ¯decay characteristic of colonial economy. 

~ 
But the introduction of ,capitalism into the colonie~ 

~ 
does not take the ’normal course it took in wester~ 

:W f countries. Free competition does not exist, and 

~ 
]monopoly control of all resources of the colonie~ 

¯ ~ 
i demonstrates the perversion of finance capitalism. It ii 

:~ ~ canalized to suit the monopolist combines and 

i~ 
:i vestors.~e finance Capitalist and investor find thi 

¯ ~ 
easiest ~d richest profits not ~rom establishing 

~ dustry in the colonies, which would compete with hom~ 

~ 
..~ industries and necessitate a drastic rise in wages an~ 

:M 
’ a high standard of living in order to create a purchasini 

::.~ power t~ormidable enough to r~nder increased produci 

,.i~M tion possible, but by exhausting the natural, and 

.~. mineral resources of the colonies, and by considerin~ 

[~ their human resources just as another commodity t6 

[:~ be used and thrown a way~. ,. ’ 

~ 
This brings us to the question: what is the relationl 

iE ship. between the monopolist, non-industrial econom~ 

:"E 
engineered by the colonial powers in the colonies an~ 

i~. the ~nigrant labour system? Briefly and precisely, it 

~ 
this: that the concentration of large bodies of coloniai 

::~! labourers in constant contact with realities of the mos~ 

"~i . repressive and degrading conditions of life, leads td 
..~ the creation of a class-conscibus working class which 

m a position to defend itself against ItS oppressors. A~ 
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all costs the finance capitalist~must prevent the forma- 
tion of such a class-conscious group in order to prevent 
his destruction. This is the reason why colonial workers 
are recruited and forcibly broken up and disbanded 
every year by their capitalist exploiters, and compelled 

to retire to their homes and villages where capitalist 
exploitation is indirectly exercised through corrupted 
’warrant’ chie{s and a politically sold intelligentsia. 

Thus, resentment against the foreign capitalist 
oppressors is arrested, and conditions for mass organiza- 
tion against them aborted. 
i-fake Britain, for instance, and see what she does~ 

her African colonies. She controls exports of 
materials from the colonies by preventing direct ship{ 

ment by her colonial ’subjects’ to foreign markets, 
order that, after satisfying the demands of her 
industries, she can sell the surplus to other nanon~s,~ 
netting huge super-profits for herself. 

The colonial farmer-producer has no share in these 

profits. The question may be raised to the effect that 
the colonial powers utilize part of these profits for 
public works, health projects and ’loans’. The fact 
generally forgotten is that such ’loans’ come from tax- 
ing the colonial ’subjects’, and the profit gotten from 
their produce and minera! resources, and the greater 
part of these very loans is used in paying European 
officials in the colonies.                           ~iq 

A recent White Paper* released by the Colonia 
Office reveats a fabulous profit, of £3,676,~53 sterling 
netted by the British Government from exploitation of 

* Cmd. 6554. H.M. Stationery office, London. 
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800,000 families of West African colonial coco; 
farmer,~.~his is how it was done: A Cocoa Contr 
Board was established by, and ~as resp, or~sible to, thi 
CoIonial Office, and acting as trustees for the We~i’. 
African cocoa farmers, it washed’powered to purchasi 
the total production of cocoa, and to prescribe 
prices to be paid to the farmers; and, not only this, bt 
the board was also responsible for the general dispos~ 
of cocoa from the colonies. The Board, during th 
period ~rom 1939-i943, squeezed out the a~oresa: 
profit - a profit not shared by the colonial farmers. Su. 
profits resuIted ~om the fact that the cocoa for whi~ 
the A£-rican farmer received one and one-fourth pen. 
(two and one-half cents) a pound brought four pent 
(eight cents) and four and one-half ,(nine cents) 

pound in London and New York, respectively. In shol 
while the A~rican peasants’ cost of living and demanc 
on his labour were increasing, and his income fallin 
the monopolist chocolate combines were reaping supe 
profits. 

We learned also of a fund called ’Aid for Colonial D~ 
velopment and Welfare’, which provides £i2o,ooo,oc 
sterling in grants to the colonies. A little aritI~ 
metical reflection, however, shows that when tb 
population of the colonial empire is taken into con 
sideration the amount works out at eighteen 
(thirty-six cents) per inhabitant per year. During 

first year and a half after the passage of the said A~ 
the amount spent was two pence (four cents) per 
habitant per year. Nor is this all. The benefits of tl~ 
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Colonial Development Fund ~ire largely illusory, since 

the £1~o,ooo,ooo is not in the sa~e keeping of a Bank 
o£ the British Empire as such where any colonial ter- 
ritory can apply for t~e money it may need for its 
’we!fare development’. To simplify the issue: sup- 

posing, say, Nigeria needs ~4o,ooo for its ’welfare 
¯ development’, the British Government in Nigeria then 

goes to Barclays Bank, which advances the ~4o,ooo to 
the people of Nigeria at six per cent interest. On this 
basis the people of the ’colony’ o~ Nigeria eventually 
find themselves in perpetual debt to the very agencies 
which are supposed to be concerned with their ’welfare 
development’. It is a common economic experience 

that~hef~ever there is economic der~endence there is no 

The policy underlying the economic situation in the 
colonies is that o~ monopoly control forcing the 

farmer and peasant to accept low fixed prices by 
eliminating open competition, and forcing the same 
colonial farmer and peasant consumer to buy at high 
fixed prices. Marketing of produce and manufactured 

.~goods in the British West African colonies, for 
stance, is done by the European merchants, through a 
’pool° system. 

As a result of the operations of this monopolist com- 
bine and the mining companies, with the aid of their 
agency, the government; gold and money leave the 
country, and consequently no local capital is left in 
the colonies. Industrial and commercial aspirations and 
growth on the part of the colonial subjects is thus 
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arrested; wages drop, and the colonial ’subject’ finds 
impossible to acquire capital o[ any sort for any 
ness enterprise; and worse than this, whether as a wa 
earner or as a peasant, he is always in debt due 
the fact that when he buys the manufactured goods 
loses, and when he sells his produce he loses; and 
colonial government sees that he remains in 
debt by further taxing him. The colonial subject 

~,~ thus ~’~onomicalty strangled by his very ’trustees’ 

are su’--p]0osed to prepare him f’or self-go_ernnle22zu" 
Furthermore, the colonial subject cannot go 

any form o.f business and succeed because the whol 
sale prices charged by the monopolist combines leaw 
him no margin of profits. And this in addition to 
secret arrangements between the combines and 
manufacturers makes it impossible for him to bu’ 
directly fi:om the manufacturers. No matter how 
an order he gives them, he is always referred to 
local agents, who are members of the 
monopolist combines. 

Since the advent of capitalism into the 
colonial peoples have been reduced to the level 
labourers and contract bondsmen, and are unable 
organize effectively due to government and. mono 
combine interference. The philosophy 
capitalism in the colonies is that colonial sub 
should labour under any foreign government 
uncomplaining satisfaction.~hey are supposedly 
capable’ of developing the resources of their 

~:~’ country, and are taught to labour and 

European manufactured goods so as to become 
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customers. The meagre, stipehd given to them as a wage 
by the European capitalists is spent on spurious im- 
ported manufactured goods, the only kind they get. 
Curiously enough, the same coin that is given to the 
’native’ as a wage by his exploiter eventually returns 
to the pocket of that wily exploiter. 

The slogan ’buy British and trade imperial’ is used 
to stimulate the maintenance of higher prices for 
British manufactured goods. ’Preferential tariff’ .(higher 
.customs duties and low quotas) are applied on foreign 
manufactured goods. However, Arrrerican goods are 
given much higher quotas than Japanese manufactured 
goods. In spite of the preferential duty the Japanese 
continued to produce cheaper goods and to export 
them to British colonies. In order to fi~eeze the importa- 
tion of cheaper-priced Japanese goods, the local govern- 
merits of the British colonies, agents of British 
monopolist combines and industrialists, continued to 
raise the tariff on the Japanese goods and finally froze 
them out. This underlies the denunciation of the 
Anglo-Japanese Treaty of I934. 

Tariffs are usually applied to protect domestic 
economy, but this is not so in the colonies. For there 
tariffs are applied for the protection of British trade 
and profits since the colonies do not manufacture their 
own goods. The same preferential tariff that protects 
the imports of British manufactured goods also protects 

the produce and raw materials of the colonies (exports) 

against shipment to foreign countries except through 

British agencies. This is done to ensure much higher 
prices and theret~ore huge profi ts for the combines and 
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companies. This is what we term the two-way fixed 
price system, basic in colonial economics. The object 
of this system is to buy cheap raw materials and labour 
from the colonies and to sell high-priced manufactured 
goods back to the colonies. It is the colonial peasants 
who suffer most considerably from this evil system. 
This again goes to prove that as long as colonial powers 
are able to keep the colonies under this economic 
system (importing only manufactured goods and ex- 
porting only raw materials and produce) colonial sub- 
jects witl not progress to any notable extent and will 
always remain poverty stricken with a sub-normal 
standard of living. 

That is one of the reasons why we maintain 
that the only solution to the colonial problem is the 
complete eradication of the entire economic system of 
colonialism, by coloniaI peoples, through their gaining 
political independence. Political freedom will open the 
way for the attainment of economic and social im- 
provement and advancement. It must be otherwise 
under foreign rule. 

THE LAND QUESTION 

The alienation to Europeans of enormous tracts of 
land which were once available for African use, and 
the consequent rise of an alien absentee land interest, a 
class of European settlers and concessionaires, intent on 
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raising the money value of their holdings and on 
acquiring political ascendancy as a means to that end, is 

the basic trend in the colonial land question. 
The AIrican is robbed of most of his lands, through 

legal extortion and forced concession. In the West 
African colonies, for example, where there is no per- 
sonal private ownership of land, for all land belongs to 
some clan or tribe, the personal ownership of land 
always develops whenever colonial powers have dis- 
regarded the African land-tenure system in favour of 
their own. For while agriculture, in its rude and infant 
stage, is primarily the ’affair’ of the African clan or 
tribe, the mining and large plantations are entirely in 
the hands of the suzerain power itself or of foreign in- 
dustrialists and capitalists. 

The land question, like any other colonial question, 

is handled by the colonial powers in such a way as to 
yield maximum profits for their mining and plantation 
investments. In order to confiscate the land of colonial 
subjects certain devices are used. We enumerate the 
following, using British land confiscating tactics as a 
typical example. 

(~) Britain, by certain ’legal’ enactments, has secured 

direct and indirect ownership, control and possession 
of the land of colonies and protectorates. The Foreign 
Jurisdiction Act of i89o is a good example of these 
’legal’ enactments. This Act contains the declaration 
that ’however the powers.of the Crown might have been 
acquired, whether by treaty, grant, usage or other law- 
ful means, its. jurisdiction is as ample as if it had been 
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derived from the cession or conquest of territory.’ This 

abrogates her treaty relations with her colonies and 

gives her sole possession, outright ownership, of the 

colonies. Hence it becomes a mockery to speak of 

colonial lands as belonging to the coloniaI ’subjects’, 

who only possess ’surface rights’ when valuable 

minerals are found on such lands. Other colonial 

powers have also used similar enactments for the put- 

pose of confiscating the colonial lands under their. 

control. 

(~) ’Ordinances’ are passed to further the con- 

fiscating and exploiting effect. These ’ordinances’ cause 

certain areas to be roped off for afforestation. These 

areas contain valuable mineral wealth. Thus, attoresta- 

tlon is simply the mask to delude the colonial people. 

However, the lands that are wanted for urgent profits, 

mining and plantation, are claimed outright by the 

’Land Office’ for the Crown. The onus probandi o[ 

ownership rests upon the rightful owner, the colonial 

*subject’, who suffers here because his ancestors were 

not required to register their lands. 

(3) Ninety-year leases are .dxawn up and forced u 
the colonial subjects by ’provincial commissioners’,:. 

agents of the colonial powers. These leases grant con:i 
cessions to private companies for exploiting the land 

and the mines. In some instances meagre and in~. 

adequate rentals are paid for the concessions of the: 

land. This is an indirect method of the British of 

seizing land ’legally’. The French method of confiscat- 

ing land differs from the British in that they make no 

pretence of seizure through ’legal’ means but seize the 
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land outright. In East and South Africa the other 

European powers also use the ’outright seizure’ 

method.* 

(4) The latest development in the colonial land con- 
fiscating programme is the enactment of military 

defence acts, by which land in the. colonies is being con- 

fiscated for ultimate use o][ the colonial and other 

capitalistic powers concerned. 

* In February, x 944, the Governor of Nigeria, in spite of strong 
opposition, passed a bill through the Iocal legislature giving the 
British Government in Nigeria the right to take possession of all 
minerals discovered on land in the possession of Africans. This 
obnoxious law strikes at the very foundation of the West African 
land tenure system. 

Under the Ashanti Concessions Ordinances of 1903, mineral rights 
in the Gold Coast remain with African authorities, but negotiations 
in connection with concessions are supervised by European District 
Commissioners and the British Government in the Gold Coast has 
control of al! money derived from the sales. The concessions are not 
worked on a royalty basis, but at a fixed rental, very often as low as 
~5o, and nowhere exceeding ~4oo per year. 
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Within the African continent there are different types 
of dependent areas: colonies, protectorates and man- 
dates. In the British West African colonies, for 
example, each colony is under the direct control and 
administration* of the Colonial Office through its 
representative, the governor, who is also the Corn- 

* In the administration and legislation of colonial possession 

by the colonial powers, three basic principles may be distinguished :-- 

(I) Most oft_he legislation for the colonies is enacted in the ’Mother 

Clountry’ through her home legislative organ. Other supplementary 
legislation is enacted in the legislative counciIs of. the colonies, the 

head of which is the governor, appointed by the Secretary of State 

for the Colonies. The governor is endowed with veto powers and is 

subject to no one but the government of the ’Mother Country’. 

(o) Under the ~econd type of colonial administration most of the 

legislation is supposed to be enacted by the colony itsetf. However, . 

both the executive and the legislative councils in the colon.y are under 
strict and direct control of the all-powerful governor of the colony. 

(3) The third system provides creation of a representative legis- 
lative body in the colony with official members appointed by the 

governor and unofficial members supposed to be elected by the 

people of the coIony. The official members are in the majority and’ 

represent heads of the various governmental and commercial 

concerto. 
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rnander-in-Chief and Vice-Admiral of the colony and 

protectorate. 
Under these systems it is impossible to Vote the 

’government’ out of office. In reality the legislative 

power rests basically with the parliaments of the 
’Mother Countries’. In Great Britain this is justified 

by so-called ’royal prerogative’, which allows the King 
to enact Iegislation for the colonial possessions. These 
systems also deliberately prevent and curb any ¯aspira- 
tions towards independence on the part of the colonial 

peoples. In fact, such administrative systems are not 
only the embodiment of coIonial chaos and political 
confusion but definitely nullify the ideas of true 
democracy. 

Although col.oniaI rules have drawn distinction 
between a colony and a protectorate, there is practically 

difference of any legal validity between them in the 
~nal position. 

The mandates were created after the First World 

War, when the former German territories in Africa 
were placed nnder the League of Nations. The nnder- 

lying philosophy common to all mandates is the win- 
ciple that the ’well-being and development of such 
peoples form a sacred trust of civilization’. The man- 
date system is a feeble and dangerous compromise 
between Wilsonian idealism, selLdetermination and 
the concept of trusteeship, on the one hand, and 
annexationists’ ambition, politica! subjugation and 
economic exploitation, on the other. In other words, it 
Is a cowardly compromise between the principle of self- 
determination for dependent territories and imperial- 
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ism. It becomes nothing but a useful tool in the hands 

of the powers to whom the territories are mandated in 
order to carry out their intentions and to perpetuate 
the economic exploitation of these territories by a com- 
bination of coionial powers. The same consequences 
will fol!ow if the newly-proposed international super- 
vision of the depen, dent territ,or.ies is carried out.    ¯ 

The doctrine of trusteeship is supposed to be more 
humanitarian in its significance and approach than that 
of exploitation. It is the fundamental factor underly-i 
ing the system of ’dual mandate’, exponents of which 
think that exploitation involves a sacred duty towards 
the exploited peopIes. The colonial subjects must be 
exploited and ’civilized’, but, in doing so, their ’rights’: 
must be ’respected’ and ’protected’. The philosophy 
underlying this doctrine reminds us of an African say. 
ing that a mouse biting at the feet of its victim blows 

cool air fromits mouth and nostrils on the spot to miti-. 
gate the pain it is inflicting. In other words, exploit 
the colonial peoples, but be cunning enough not to 
let them know that you are doing so. There are abun- 

dant proofs that the primary motives underlying the 
quest for colonies and the present administrative and::. 
economic policies of the colonial powers are rooted in 
economic exploitation and not in humanitarianism. " 

The Conference of Berlin .089o), the Treaty of Ver- 
sailles, the Covenant of the League of Nations, and the 

Trusteeship System of U.N.O., each and every one of 
these pacts contained provisions. ’to protect and guard’ 
colonial peoples. These provisions, however, were 
adopted to camouflage the economic philosophy of 

COLONIAL POLICIES: THEORY AND PRACTICE ~7 

colonial powers so as to exploit with impunity. The 
material development.- railways, roads, bridges, 
schools, hospitals- which are noticeable in the colonies 
have been merely accidental adjuncts to facilitate econ- 
omic exploitation of the colonies. 

The colonial powers build hospitals because if the 
health of the colonial subjects is not taken care of it will 
not only jeopardize their own health but will diminish 
the productive power of the colonial labourer. They 
build schools in order to satisfy the demand for clerical 
activities and occupations for foreign commercial and 
mercantile concerns. The roads they build lead only to 
the mining and plantation centres. In short, any 
humanitarian act o1~ any colonial power towards the 
’ward’ is merely to enhance its primary objective: 
economic exploitation. If it were not’ so, why haven’t 
the West African colonies, for instance, been given the 

necessary training that provides for complete political 
and economic independence? 

The attitude of Britain, France, Spain, Italy and 
other colonial powers towards what they cali ’participa- 
tion’ by colonial peoples in colonial government and 

public affairs are half-way measures to keep them com- 
placent and to throttle their aspiration for complete 
independence. 

The principal difference between French and British 
colonial policies is that the former stands for ’assimila- 
tion’, a centralized government with uniform policy 

decided upon in Paris, and considering the French 
colonies as almost a part Of France, emphasizing the use 
of the French language and drawing a line of distinc- 
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tion between a limited dlite (notables dvoluds) with. 
many privileges, and the teeming ignorant masses in 
her colonies: the latter, on the other hand, stands for 
decentralization and disunity in her colonial areas; 

emphasis is on ’indirect rule’, the encouragement of 
’Africans to remain A[-ricans’. It pretends to build up 
Afi-ican culture, folkways, art and ’civilization’ and to 
adjust the character of government to the special needs 
of different tribes and groups, systematic application 
of the ’divide and rule’ policy, and the exhibition of 
scientific exploitation through ’practicaI anthropology’. 
Yet, paradoxically enough, the full growth of industry 
in the colonies is arrested by the British. " 

Taking into account all of the arguments in favour :: 

of these colonial policies and the fact that the actual. 
conditions in the colonies are not in harmony with the 
stated theories of colonial rule, and because such har- 
mony is impossible, it will not be incorrect to say that 
democracy, self-determination, independence and sel~-i 

government are incompatible with the doctrines of 
’trusteeship’, ’partnership’, and ’assimilation’. Indirect.’ 
rule, ’native administration’ policies, social projects," 
agricultural planning, facilities t:or ’full participation’. 
in government, condominium, regionalism and domin-: 
ion status merely serve as means to one end: the per-. 
petuation of foreign rule upon colonial peoples and the l 
economic exploitation of their material resources and 
manpower for the benefit of the so-called ’mother cour~-: 
tries’. 

We therefore repeat that only the united movement 
of the colonial people, determined to assert its right" 
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to independence,, can compeI any coIonial power to lay 
down its ’white man’s burden’, which rests heavily 

upon the shoulders of the so-called ’backward’ peoples, 
who have beer~ subjugated, humiliated, robbed and 
degraded to the level ot: cattle. 



4: Apology for Apologetics 

In the foregoing pages we have given the picture of the 
colonial situation as it exists and have demonstrated 
and exposed the contradictions between theories and 
practices of colonial rule. But before we make any sug- 
gestion as to what must be done for the liberation of 
the colonles we want to point out briefly the futility 
in the points of view advanced by some colonial and 
non-colonial writers in reference to the freedom and 
independence of the West African colonies. They speak 
of ’internal self-government’ and gradual evolution to 
membership o~ the ’British Commonwealth’. 

The stubborn fact these people fail to realize is that 
the imperialist governments stand for political and 
economic domination, no matter under what mask,. 
’democracy’ or what not, and therefore will never give 
colonial subjects equal status with oth.er dominions 
such as the Union of South A_f-rica, Australia, New 
Zealand and Canada within the British Commonwealth 
of Nations. They forget that the British dominions are 
all in league with the financial oligarchy of Great 
Britain for the exploitation of the colonies, and utterly 
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fail t6 see the intimate connections between political 

domination and economic exploitation. They appar- 

ently ignore the fact that such steps as they propose in 

asking for gradual withdrawal of the political adminis- 

tration are in effect asking the ’mother country’ to 

expropriate herself. Isn’t economic exploitation the 

driving force and basic principle of colonization? 

Dominion status carries with it certain political as well 

as economic advantages which the ’mother country’ is 

determined to deny the colonial dependencies. In con- 

sidering the colonial question it is necessary to have a 

clear-cut distinction between those colonies of the 

capitalist countries which have served them as coloniz- 

ing regions for their surplus population, and which in 

this way have become a continuation of their capitalist 

system (e.g. Australia, Canada, New Zealand, South 

Africa, etc.), and those colonies which are exploited by 

the imperialists primarily as sources of raw materials 

and cheap labour, as spheres for export of capital, and 

as markets for their manufactured goods and commodi- 

ties. Our colonial apologists and social-democratic 

reformists, who advocate ’self-government’ and ’domin- 

ion status’ as the solution to the colonial problem, fail 

to realize that this distinction has not only a historic 

but also a ga’eat economic, social and political signifi- 

cance. They fail to grasp the essential point, that 

capitalist development reproduces among the popula- 

tion of the imperialist countries the class structure of 

the metropolis (i.e. the imperial centre or ’Mother 

Country’) while the indigenous native population of 

the colonial territories are either exploited, subjugated 
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or exterminated. In the dominions, not only do the 
capitalists present the colonial extension of the capital, 
ism and imperialism of the mother countries, but their 
colonial interests,, directly or indirecdy, coincide. That 
is why the term ’self-government’,. ’dominion status’, or 
what the French imperialists now call autonomie, are 
nothing but blinds and limitations in the vcay of the 
struggle of the national liberation movement in the 
colonies towards self-termination and complete 
national independence. 

The reasons advanced for becoming members of the 
British Commonwealth of Nations, and remaining as 
such, is that if colonial ’subjects’ sever connections with 
their ’mother country’ they will not have enough pro. 
tection to ward off other European aggressor nations... 
The situation is rather the reverse. For instance, when, 
ever Britain is at war she has to call upon her colonies 
and dominions and other foreign powers to heip defend 
herseIf. Not only does England need the help of her 
colonies, but in every case in the last war her deliberate 
policy of refusing to permit industrialization of the 
colonies has made them indefensible against modern 
mechanized warfare. Needless to call attention here 
as to how France depends upon her colonial troops for 
defence. The point of emphasis here is that, if left 
alone, the colonies are able to forge the weapons of 
defence which they are prevented from making in order 
to defend themselves successfully. 

Another excuse offered by colonial apologists for 
their desire to hang on and act like the tail of the kite 
of the British Empire is that if colonial ’subjects’ sever 
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connections with the colonial powers it will hamper 
their scientific advancement. Britain and other colonial 

powers have been in Africa for over two centuries yet 
that continent is almost as technologically backward as 
when they found it. In fact they have arrested and 
stultified its growth. If Liberia and Abyssinia are still 
backward in technological advancement it is chiefly 
because. European and other powers have wilfully 
limited their advancement through their financial and 
economic machinations. 

The political and economic predicament of Liberia 
demonstrates the fact that unless there is a complete 
national unity of all the West African colonies it will 

be practically impossible for any one West African 
colony to throw off her foreign yoke. Russia and the 
United States of America are a conglomeration of 
different peoples and cultures, yet each has achieved 
political unity. CuItural and linguistic .diversities are 
by no means inconsistent with political unity. 

We are aware of the fact that blind nationalism is 
one of the weapons of aggression, of cut-throat compe- 
tition, of i.mperialism and warfare, but we disagree 
with those who advocate no nationalism, ’the state of 
being a nation, a political unity’. The West African 
colonies, for example, must first unite and become a 
national entity, absolutely~free from the encumbrances 
of foreign rule, before they can assume the aspect of 
international co-operation on a grand scale; for the 
wish to co-operate irtternationally presupposes indepen- 
dent political status. The Dumbarton Oaks Security 
Conference, the Bretton Woods Financial Conference, 
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the San Francisco World Security Organization and the 
United Nations Organization support this contention. 
They all exclude any consideration of the colonies for 
independence now, and implicitly point out that the 
majority of mankind who form the inhabitants of the 
colonies are not entitled to human equality, except 
through the generosity of the colonial powers whose 
interest lies in preserving their power and income by 
means o£ exploitation of the colonies. 

Such American organizations as the Council on 
African Affairs, the Committee on Africa, the War and 
Peace Aims, the Committee on African Studies, and 
the Special Research Council of the National Associa-. 
tion for the Advancement of Coloured Peoples on 
Colonies and Peace, advocate the ’gradual evolution 
towards self-government’ policy for colonial peoples 
through some sort of international colonial commis: 
sion. The reason given is that the colonial peoples are 
’unprepared’ for independence now, as if the European 
monopoly interests, which, incidentally, rule the 
coloniaI powers as well as the colonies, can be per-. 
suaded to move out and give the colonies’ natural 
wealth back to their peoples. Do these organizations 
expect these monopoly interests and their agents, the: 
colonial governments, to expropriate themselves? The 
answer to this question is as self-evident as the ignor- 
ance with which most of these organizations claim that 
the ’gradual evolution towards self-government’ policy 
is the solution to the colonial problem. Nevertheless, 
we understand their point of view, to the extent that 
they reject the colonial system and favour internal self- 
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gqvernment, but we feei that they do not go. far enough 
and express the fundamental aspirations of the masses 
of colonial peoples. 

Let us remind our apologists of this occurrence: 
speaking in the United States of America, Colonel 
Oliver Stanley, Britain’s erstwhile Secretary. of State 
for the Colonies, declared that Britain’s objective in 
colonial policy was the achievement of the fullest pos- 
sible measure of self-government within the British 

Empire at some unknown future date, and added that 
it was ’British presence’ alone which prevented ’disas- 
trous disintegration in her colonies’. We grant Colonel 

Stanley this fact in a way. But it is the same supposedly 
altruistic ’British presence’ that in i929 mowed down 
by machine-gun fire poor defenceless Nigerian women 
for peacefully and harmlessly protesting against exces- 
sive taxation, the counterpart of India’s Amritsar. 
Indeed, it is ’British presence’ that has compelled poor 
African workers to toil day in and day out in mines 
and on plantations for a mere pittance of ninepence 

(18 cents) a day of over lo working hours. It is ’British 
presence that has persecuted and jailed and deported 

colonial labour leaders, only for having dared to 
organize labour in the colonies. It .is ’British presence’ 

that has brought war, oppression, poverty and disease 
and perpetuated mass illiteracy upon colonial peoples. 
It is ’British presence’ that. bleeds them white by brutal 
exploitation in order to feed the ’British lion’ with red 
meat. These are the achievements of ’British presence’ 
in the colonies. This is the ’disintegration’ which 

’British presence’ is nobly preventing in the colonies. 
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When this same Oliver Stanley visited Nigeria, a 
British West African colony, he told the Nigerian Press 
that Britain desires ’economic independence’ for 
colonies begore ’political independence’. The way to 
achieve this economic independence, according to his 
thinking, is for the Nigerian people to produce more 
cocoa, mork palm oil, more cotton, more rubber; and 
more and more raw materials for the British manufac- 
turers and industrialists, who, incidentally, pay for 
these raw materials at their own prices. 

The practical demonstration of the way to hasten 
this ’economic independence’ was a Bill presented to 
the British-dominated Legislative Council of Nigeria 
when it met on 5 March. The Bill provides for the 
British ’Crown’ the ownership of al! minerals in 
Nigeria, an eye-opener for those who advocate the 
’gradual evolution towards self-government’ policy, and 
wax so eloquently about the ’unpreparedness’ of 
colonial peoples to govern themselves. 

A ’Charter for Coloured Peoples’ recommending 
uniform rights for colonial peoples, and submitted to 
the governments of the United Nations, has been re- 
jected by the British Colonial Office on the ground that 
the British Government is directed to guiding and 
assisting the social, economic and political deve!opment 
of each territory according to its particular needs and 
capacities. What an astonishing hypocrisyl Of course, 
’uniform rights’ does not suit the British or ’Anglo- 
Saxon’ taste of inferior status for colonial peoples. 

It is often alleged that colonial peoples are not ’ripe’ 
for independence. The facts of history not only contra- 
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.dict this allegation .but repudiate it. The imperalist 
contention of ’unreadiness’ for serf-government is a 

blind, because the British imperialists are not taking 
serious steps to prepare the colonies for self-govern- 
ment; the direction is not towards self-government but 
towards Britain’s economic self-aggrandizement. Under 

the colonial powers’ ’tutelage’ the colonies will never 
be ’ripe’ for self-government. The reason is quite 
obvious. 

The English, for instance, were living in a state of 
semi-barbarism when the Romans left them. But today 
it is a different story altogether. The Russians, thirty 
years ago, were almost as backward in modern western 
technology as colonial peoples, and had ninety-five per 
cent illiteracy, but are now one of the most powerful 
people of Europe. The Latin American Republics have 

considerable illiteracy and are not as economically 
advanced as other nations, but are governing them- 
selves. In colonial West Africa, there is a sufficiently 
informed leadership to direct public affairs without the 
supervision of Europeans. What right has any colonial 
power to expect Africans to become ’Europeans’ or to 
have loo per cent literacy before it considers them 
’ripe’ for self-government? Wasn’t the African who is 
now considered ’unprepared’ to govern himself ’govern- 
ing’ himself before the advent of Europeans? In fact, 
the African’s way of living even today is more demo- 
cratic than the much vaunted ’democratic’ manner of 
life and government of the ’West’.       r 
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We have .demonstrated that the imperialist powers will 
never give up their political and economic dominance 
over their colonies until they are compelled to do so. 
Therefore, we suggest the £ollowing general plan, 
theory and method, leaving the details to be filled in by 
the truly enlightened leadership that will carry out the 
colonial liberation. 

The growth of the national liberation movement in 
the colonies reveals: 

(1) The contradictions among the various foreign 
groups and the colonial imperialist powers in their: 
struggle for sources of raw materials and for territories. 
In this sense imperialism and colonialism, become the 
export of capital to sources of raw materials, the fren- 
zied and heartless struggle for monopolist possession of 
these sources, the struggle for a re-divlsion of the 
already divided world, a struggle waged with particular 
fury by new financial groups and powers seeking newer 
territories and colonies against the old groups and 
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powers which cling tightly to that which they have 
grabbed. 

(2) The contradictions between the handful of ruling 
’civilized’ nations and the millions of colonial peoples 
of the world. In this sense imperialism is the most 
degrading exploitation and the most inhuman oppres- 
sion of the millions of peoples living in the colonies. 
The purpose of this exploitation and oppression is to 
squeeze out super-profits. The inevitable results of 
imperialism thus are: (a) the emergence of a colonial 
intelligentsia; (b) the awakening of national conscious- 
heSS among colonial peoples; (c) the emergence of a 
working Class movement; and (d) the growth of a 
national liberation movement. 

In present-day historical development, West Africa 
represents the focus of all these contradictions of 
imperialism. 

Theoretical Basis: 
The theory of the national liberation movement in 

colonial countries proceeds from three fundamental 
theses: 

(I) The dominance of finance capital in the advanced 
capitalist countries; the export of capital to the sources 
of raw materials (imperialism) and the omnipotence 
.of a financial oligarchy (finance capital), reveal the 
character of monopolist capital which quickens the 
revolt of the intelligentsia and the working class ele- 



4°           TOWARDS    COLONIAL    FREEDOM 

ments of the colonies against imperialism, and brings 
them to the national liberation movement as their only 
salvation. 

(2) The increase in the export of capital to the 
colonies; the extension of ’spheres of influence’ and 
colonial possessions until they embrace the whole 
world; the transformation of capitalism into a world 
system of financial enslavement and colonial oppres- 
sion and exploitation of a vast majority of the popula, 
tion of the earth by a handful of the so-called ’civilized’ 
nations. 

(3) The monopolistic possession of ’spheres of influ- 
ence’ and colonies; the uneven development of the 
different capitalist countries leading to a frenzied 
struggle between the countries which ’have’ and the 
countries which ’have not’. Thus war becomes the only 

method of restoring the disturbed equilibrium. This 
leads to aggravation of a third front, the inter-capitalist 
alliance front (e.g. Anglo-American imperialism), 
which weakens imperialism and facilitates the amalga- 
mation of the first two fronts against imperialism, 
namely, the front of the working class of the capitalist 
countries and the front of the toiling masses o£ the 
colonies for colonial emancipation. Hence these con- 
clusions: 

(a) Intensification of the crisis within the imperialist- 
colonial powers in the colonies. 

(b) Intensification of the crisis in the colonies and 
the growth of the liberation movement against local 
colonial governments on the colonial front. 
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(c) That under imperialism war cannot be averted 
and that a coalition between the proletarian move- 
ment in the capitalist countries and the colonial libera- 
tion movement, against the world front of imperiahsm 

becomes inevitable. 

It is, therefore, in this alone that the hope of free- 
dom and independence for the colonies lies. But how 
to achieve this? First and foremost, Organization of the 
Colonial Masses~ 

The duty of any worthwhile-colonial movement for 
national liberation, however, must be the organization 
of labour and of youth; and the abolition of ~~ 
~his should be accomplished through mass 
political education which keeps in constant contact 
with the masses of colonial peoples. This type of educa- 
tion should do away with that kind of intelligentsia 
who have become the very architects of colonial ensIave- 
mento 

Then, the organizations must prepare the agents of 

progress, must find the ablest among its youth and train 

their special interests (technological, scientific and 

political) and establish an education fund to help and 

to encourage students of the colonies to .study at home 

and abroad, and must found schools of its own for the 

dissemination of political education. The main purpose 

of the organization is to bring about the final death 

of colonialism and the discontinuance of foreign 

imperialist domination. The organization must root 

itself and secure its basis and strength in the labour 

movement, the farmers (the workers and peasantry) 
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and the youth. This national liberation movement 
must struggle for its own principles and to win its 
aims. 

It must have its own press. It cannot live separately 
from, nor deviate from the aims and aspirations of the 
masses, the organized force of labour, the organized 
farmers, and the responsible and cogent organization 
of youth. These form the motive force of the colonial 
liberation movement and as they develop and gain 
political consciousness, so the drive for liberation 
leaves the sphere of mere ideas and becomes more real. 

The peoples of the coIonies know precisely what 
they want. They wish to be free and independent, to 
be able to feel themselves on an equal with all other 
peoples, and to work out their own destiny without 
outside ir~terference, and to be unrestricted to attain an 
advancement that wil! put them on a par with othe~ 
technically advanced nations ot~ the world. Outside 

interference does not help to develop their co.untry. 
It impedes and stifles and crushes not only economic 
progress, but the spirit and indigenous enterprise of 
the peoples themselves. 

The future deveIopment of the people of West 
Africa and of other co!onial peoples can only take 
place under conditions of political freedom that will 
assure ample latitude for the formation and execution 
of economic plans and social legislation, as are now 
imperative for any truIy civilized country, that will be 
truly beneficial to the people and that will be sup- 
ported and approved by the people themselves. Such 
conditions cannot exist under alien governments and 
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the people will certainly not prosper under colonialism 
and imperialism. 

We therefore advance the following programme, 
confident that it will meet with the enthusiastic sup- 
port and approvaI of the great masses of coloniaI 
peoples because it puts into concrete form what are 
their already expressed or instinctive desires: 

(~) Political Freedom., i.e., complete and absolute 
independence from the cor~trol of any foreign govern- 
ment. 

(2) Democratic Freedom, i.e. freedom from political 
tyranny and the establishment of a democracy in which 
sovereignty is vested in the broad masses of the people. 

(3) Social Reconstruction, i.e. freedom from poverty 
and economic expioitation and the improvement of 
’social and economic conditions of the people so that 
they wii1 be able to find better means ot? achieving 
livelihood and asserting their right to human life and 
happiness. 

Thus the goal of the national liberation movement 

is the realization of complete and unconditional inde- 
pendence, and the building of a society of peoples in 
which the free development of each is the condition for 
the free development of all. 

PEOPLES OF THE COLONIES, UNITE: The 
working men of all countries are behind you. 
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DECLARATION 7"0 THE COLONIAL PEOPLES 
OF THE WORLD 

Written by KWAMS. NKRUMAH. 

Approved and Adopted by the Pan-African Congress 
held in Manchester, England, October -r5th-2zst, ~945" 

We believe in the rights of all peoples to govern them- 

selves. We affirm the right of all colonial peoples to con- 

tro! their own destiny. All colonies must be free from 

foreign imperialist control, whether political or econ- 

omic. The peoples of the colonies must have the right 

to elect their own government, a government without 

restrictions from a foreign power. We say to thepeoples 

of the colonies that they must strive for these ends by 

all means at their disposal. 

The object of imperiaiist powers is to exploit. By 

granting the right to the colonial peoples to govern 

themselves, they are defeating that objective. There- 
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fore, the struggle for political power by colonial and 

subject peoples is the first step towards, and the neces- 
sary pre-requisite to, complete social, economic and 

political emancipation. 

The Fifth Pan-African Congress, therefore, calls on 

the workers and farmers of the colonies to organize 

effectively. Colonial workers must be in the front lines 
of the battle against imperialism. 

This Fifth Pan-African Congress calls on the intel- 
lectuals and professional classes of the colonies to ~ 

awaken to their responsibilities. The long, long night ( 
is over. By fighting for trade union rights, the right to " 

form co-operatives, freedom of the press, assembly, 

demonstration and strike; freedom, to print and read 

the literature which is necessary for the education of 

the masses, you will be. using the only means by which 

your liberties will be won and maintained. Today there 

is only one road to effective action - the organization of 

the masses. 

COLONIAL AND SUBJECT PEOPLES OF THE’~ 
WORLD - UNITE!                          ~ 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, July 28, 2011 2:52 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Health Insurance 

FYI - please add Alassane and Esther to the faculty listserv. Also, please remove Nathan Mogaka from the list. 
Thanks ! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: Fall, Alassane 
Sent: Thursday, July 28, 2011 2:51 PM 
To: Buell, Agatha 
Subject: RE: Health Insurance 

Hi Agatha 
I am on it, by the way my new email address is : afall@email.unc.edu 

From: Buell, Agatha [abuell@email.unc.edu] 
Sent: Thursday, July 28, 2011 1:36 PM 
To: Fall, Alassane 
Cc: Richards, Danna M 
Subject: RE: Health Insurance 

Hi Alassane, 
I believe that you do need to do it by the end of July. It is not hard to enroll once you are in the system (takes about 10 minutes), so 
please do try to get it done. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 



..... Original Message ..... 
From: Fall, Alassane [mailto:alassa~e@ka.eda] 
Sent: Thursday, July 28, 2011 2:21 PM 
To: Buell, Agatha 
Cc: Richards, Danna M 
Subject: RE: Health Insurance 

Hello again Agatha and Richard 
Hey! I just checked with our Human Resources and was told that I still do have insurance tmtil August 30th, so my question is, can I 
wait then until I get there and enroll for September or I have to do it by the end of this month? 
Thanks 

From: Buell, Agatha [abuell@email.tmc.edu] 
Sent: Thursday, July 28, 2011 10:52 AM 
To: Fall, Alassane 
Subject: RE: Health Insurance 

Hi Alassane, 
I apologize if we didn’t go over this before. You will need to set up an onyen name and password (this is used for almost everything 
that requires a login at UNC). The onyen will also be your email address (such as onyen@email.tmc.edu). 

Most people do some form of their name (ex. alassane, afall, falla, etc). The website to create one is here: 

You will need to know your PID which is 

Once that is complete you should be able to login for the insurance. If you have any problems, please contact Danna Richards at 
(danna_richards@unc.edu, (919) 843-8352. 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: Fall, Alassane 
Sent: Thursday, July 28, 2011 11:08 AM 
To: Buell, Agatha 
Subject: RE: Health Insurance 

Hi Agatha 
I was ready to tackle the health Insurance electronically but can’t log in 
Do you know the password I need to use 
thanks 

From: Buell, Agatha [abuell@email.tmc.edu] 
Sent: Wednesday, July 20, 2011 11:26 AM 
To: Buell, Agatha 
Subject: Health Insurance 



Dear All, 
In case you have not already enrolled in health insurance for 7/1 AND 9/1... 
Attached is the info that I have about health insurance enrollment. My understanding is that when you log in to the online enrollment 
system you will have two tabs -- the "current" tab is for insurance through 8/31/2011. The health insurance premiums are going up as 
of 9/1/2011, so the other tab is in case you want to make changes for 9/1/2011. 

Our contact person in the Benefits department is Danna Richards if you have additional questions, 
danna richards@unc.edu<mailto:da~ma ricl~ards~tmc.edu>. Your official title is Research Associate and you are an EPA Non- 
Faculty member. 

Hope this helps, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 
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Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Friday, July 29, 2011 2:48 PM 

Gore, Travis <stgore@email.unc.edu> 

20110729144806285.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 
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ROBERT D. W. CONNOR AWARD PRESENTED TO 

GORDON B. McKIrqN ¥ 

Gordon B. McKinney received the 1992 Robert D. W. Connor 
Award, which included a check for $250. Dr. Max R. 
Williams, president of the Historical Society of North 
Carolina, presented the award+ 

Dr. Gordon B. McKinney received the 1992 Robert D. W, Connor Award for his article 
"Women’s Role in Civil War Western North Carolina," which appeared in the 
January 1992 issue of the North Carolina Historical Review. McKinney earned the B.A. 
degree from Bates College and the M.A. and Ph.D. degrees from Northwestern 
University. He served on the history faculty at Western Carolina University from 1978 
to 1989 and then as administrator in the Research Division of the National Endowment 
for the Humanities. He is presently executive director of National History Day at the 
University of Maryland. McKinney was coeditor of the microfilm edition of the Zebuton 
Baird Vance Papers and is the author of Southern Mountain Republicans, t 865-i900: 
Politics and the Appalachian Community, as well as numerous articles. 

The Robert D. W. Connor Award has been presented since 1953 by the Historical 
Society of North Carolina for the best article based on original research in the field of 
North Carolina history published in the North Carolina Historical Review in the 
twelve-month period from August tO and including July of the year in Which the award 
is made. Connor (1878-1950), a native of Wilson, served as the first secretary of the 

’North Carolina Historical Commission (1903-1921) and as the first archivist of the 
United States (1935-1941). He was intermittently a member of the faculty of the 
University of North Carolina from 192t until 1949; and he was a member of and/or 
chairman of the executive board of the Department of Archives and History from 1942 
until his death. 

THE NORTH CAROLINA HISTORICAL REVIEW 
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in Clarendon County were not equal. Judge Julius Waties Waring, a Charleston 
aristocrat who l’tad been converted to the cause of civil rights, instructed Marshall to 
reca~t his case to challenge segregation directly2z Even in the early phases of the 
Montgomery bus boycott of 1955-1956, African Americans demanded or~ly truly 
separate-but-equal seating before insisting on an end to public segregation. Those 
instances show, however, not an acceptance of segregation but a calculation of what 
the movement could achieve. 

The What the Negro Wants controversy helped clear the ground for that later phase 
of the civil rights movement. It synthesized African-American opinion on segregation 
across the political spectrum, it also exposed to African-American spokespersons the 
ineffectiveness of southern racial liberals and their impotence as political buffers against 
the Ku Klux Klan and other race haters. Shorn of illusions, African Americans were 
more ideologically prepared than ever to break d-trough the color bar arid wage a 
sustained assault on the system of segregation. 

Dr. Janken is assistant professor of Afro-American studies at the Universiey of North Carolina at Chapel 
Hill. He wishes ~o thank Walter Jackson, David Levering Lewis, August Meier, and Patricia PugIisi far 
their critical reading and suggestions, arid NeiI and Claudia Prose and Brenda and John Blorn for their 
generous hospitality and friendship while this article was researched and took shape. 

92-. Richard K[uge*, Simple Justice: The History of B=own v. Board of Education and B!ack America’s Struggle 
for Equality (New York: Vintage Books, 1977), 295-305. 
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The polemics over the publication of What the Negro Wants helped usher in a new 
configuration of forces in the struggle for civil rights in the postwar era. White southern 
liberals previously had argued successfully that they knew best how to handle race 
relations and that the ot~ly alternative to their "mild" form of segregation was that of 
race haters like the Ku Klux Klan. They could parry the attacks by white social scientists 
who preached racial equality by calling them the scholarly equivalents of outside 
agitators. In that fashion southern liberals like W. T. Couch clung to their national 
leadership ot~ the race problem. The appearance, however, of a broad-based African- 
American intellectual and political movement against segregation seriously under- 
mined the southern race liberals’ moral authority. By acknowledging, however 
reluctantly, that the authors of What the Negro Wants did indeed represent the demands 
of African Americans, those white southerners in effect gave up their claim to paternal 
omniscience on the race problem. 

The growing legitimacy of civil rights among northern white intellectuals further 
undermined the southern liberals’ precarious grip on race relations leadership2° If 
African Americans had previously felt compelled to align themselves with the less- 
than-satisfactory southern race liberals because the only alternative was the Klan, that 
was no longer the case; they could, in the postwar era, stand up to the apologists of Jim 
Crow and still be fairly certain of substantial white support. 

While the southern liberals admitted they did not know "what the Negro wanted," 
they were unwilling to engage in good-faith negotiations with African Americans. Even 
the most er~iightened among them refused to come to terms with the system of Jim 
Crow. Throughout the 1940s, the Southern Conference on Human Welfare tried in 
vain simultaneously to oppose the poll tax and remain silent on the issue of b|ack 
disfranchisement. Frank Porter Graham, president of the University of North Carolina, 
opposed President Harry Tmman’s Civil Rights Commission report in 1948 because he 
feared it would defeat measures for voting rights and l~air employment practices by 
raising the issue of social equality. In Georgia, the liberals shrank in the face of a race- 
arid red-baiting campaign for governor. Ir~ addition to weakening their own position, 
the actions ofW. T. Couch and his fellow race liberals strengthened the African-Ameri- 
can leadership’s convictions that segregation must be abolished. Some, like Rayford 
Logan, became more convinced of the duplicity of the southern liberals2~ 

It would, of course, take some time for the conviction to percolate into direct action 
against segregation. In practice most African Americans who skirmished across the 
color lithe felt strong enough to tilt it, not abolish it. Until the end of 1950, the 
NAACP’s carefully crafted legal challenges to inferior educational facilities for African 
Americans were designed to make the segregated schools truly equal. The association’s 
political calculus indicated that that was the outer limit to which American justice 
could be pushed. Then in November of that year, Thurgood Marshall went before the 
United States District Court in Charleston, South Carolina, to argue that black schools 

90. Walter A. Jackson, Gunnar Myrdal and America’s Conscience: Social En~neeri*tg and Racial Liberalisra, 
1938-1987 (Chapel Hill: University of North Cam|ina Press, 1990), 273-279. 

91. For evide,me of Couch’s personal capitulation, see Margaret Duckett to Couch, November 6, i944, and 
A~thur G. Powetl to Couch, December 31, 1944, UNC Press Records. On the capitulation ofsouthemracial 
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Black reviewers, among them E. Franklin Frazier, asserted that the contributors’ views on segregation 
reflected the climate among the wider African-American community. Photograph from Hughes and Meltzer, 
Pic*oria! Histo’,’y, 279. 

the Journztt of Negro History, the Crisis, and the Journal of Negro Education alt felt that 
What the Negro Wants was one of the most important books to date on race relations,s7 
Not incidentally, with the exception of the reviewer for Opportunity, all those reviewers 
took Couch to task for his introduction. The Chicago Defender and the Schomburg 
Collection of the New York Public Library placed Logan on their respective honor rolls 
for 1944 in recognition of What the Negro Wants.~ 

Logan welcomed the wide acclaim from the black and northern liberal presses, but 
it was overshadowed by his conflict with Couch. Logan realized once again that 
achieving success in the white world and remaining true to his prirtciples were 
incompatible goals. He resolved to preserve his integrity as he perceived it, and for the 
next decade his scholarly efforts, while sound, remained uncompromising ir~ theiI" 
criticism of racism and colonialism and were published by what were essentially vanity 
presses,s9 

87. Opportunity 23 (Summer 1945): 159; Jourvlal of Negro History 30 (January 1945): 80.92; Crisis 51 
(December 1944): 395; Journal of Negro Education I4 (Winter 1945}: 67-68. 

88. Chicago Defender to Logan (telegram), [1945]; L. D. Reddick to Logan, February 19, 1945, box 19, 
~nstallation 2, Logan Papers, Ho~vard University. 

89. The Book-of-the-Month Club finally offered What the N~gco Wants in ir~s January 1945 News; the book’s 
lukewarm recommendation--and its absence as a main or alternate selection--may b~ave been the 
cot~sequence of Logan’s refusal to compromise. 
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evidence that the Anglo-Saxon mind here retains its old facility for throwing up verbal 
smoke screens when painful knowledge presses too close.’’~l 

The editors of the New York Times Book Review asked William Shands Meacham, 
chairman of the Virginia State Board of Parole and a trustee of the Hampton Institute, 
to review the anthology. He devoted perhaps one-quarter of his article to a condemna- 
tion of miscegenation, even though intermarriage was only a minor theme in What the 
Negro Wants. Even the mere discussion of intermarriage "risks poisoning the atmo- 
sphere in which countless white Americans of good will would like to eliminate needless 
differentials." Once he had calmed himself, however, Meacham lent a sympathetic ear 
to the authors’ demands for first-class citizenship. He was reluctant to grant full 
citizenship rights at once, but he welcomed the book as a refreshing change of pace. 
"Rationalization and sublimation have been the means by which we have tried to solve 
the American race problem, and this ably written book published by a Southern press 
is an outstanding example of the frontal approach. 

Not all educated southern white opinion was so kind. H. C. Brearley, the reviewer 
for Social Forces, found little to like in the volume. Did the authors, he asked, speak for 
African Americans?No, for contrary to the book’s claim, "realistically it is a collection 
of essays.., by fourteen Negro intellectuals who were requested to say what they think 
the Negro wants." In his opinion, "most of the writers make no effort to conceal the 
antagonism toward the whites that is characteristic of the upper class Negro." In fact, 
the most attractive essay was the "Publisher’s Introduction.’’~3 Neither could E. B. 
Reuter, the veteran southern race relations sociologist, believe that the authors spoke 
for anyone but themselves. But the publication had value as a current index of the race 
problem. Race relations would enter a new phase only when an articulate leadership 
arose that mobilized the masses and gave expression to their demands. "This book does 
not do this; but [it does] indicate that a new phase of the Negro-white problem may not 
be i:ar away.’’8~ That was a prescient comment for a southern liberal to make in 1945, 
especially when most of his brethren interpreted matters so differently. 

African-American reviewers hailed What the Negro Wants as a masterly statement. 
If anything, their reviews reinforced the unanimity of African Americans against 
segregation. J. Saunders Redding, writing for the New Republic, warned readers not to 
underestimate the authority of the contributors because their names were unfamiliar. 
"They speak with authority. Ask any expert--and any expert would be any literate 
Negro. Indeed, the validity of this book is derived from the undisputable fact that the 
editor might have chosen fourteen other contributors and achieved the same general 
result."ss E. Franklin Frazier informed readers of the Nation that "the volume as a whole 
provides an excellent summary of the intellectual orientation oi: the majority of 
articulate and educated Negro leaders in the present crisis."ss Reviewers at Opportunity, 
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When it finally appeared, with this title page, in 1944, the volume sold well and drew mixed reaction from 
reviewers. 
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(meaning less-than-civilized) ways. The "Negro’s interest requires that he show quali- 
ties of greatness; that he not be so much concerned over the label ’equal,’ but that he 
concentrate all his energies on being not merely equal to, but better than the white 
man.’’76 Failure to achieve greatness was proof that blacks were capable only of being 
"natural," not far removed from savagery. 

Couch asserted that the at~thropotogists and sociologists who advocated racial 
equality were in effect encouraging the dismantling of a superior culture. An America~ 
Dilemma "was written under gross misapprehensions of what such ideas as equality, 
freedom, democracy, human rights, have meant, and of what they can be made to mean. 
I believe the small measure of these gained by western man is in serious danger of 
destruction" by the ideas in that book. Interchanging the concepts of "culture" at~d 
"race," Couch argued for racial superiority and purity. Whites had the right to protect 
"their" values against encroachments by a people who lived in a "natural" state.77 
Absent any indication that African Americans could achieve greatness, it was criminal 
to remove the barriers between the races. The alternative to segregation was biological 
integration and the dragging down of the white race. Myrdal and his fellow social 
scientists were distracting African Americans from acquirir~g what they really needed-- 
diligent work habits and self-control---in favor of something the majority would never 
allow them to have--the abolition of segregation. 

Couch’s statement became the southern liberals’ creed. Jackson Davis applauded it, 
and Virginius Dabney wrote, "It seems to me to be excellent, and to place the whole 
project in its proper perspective." Mark Ethridge told Couch that "your paper pretty 
well presents my viewpoint."r8 Gerald J ohnson, the North Carolina-born journalist and 
regular writer for the New Republic and columnist for the Bakimore Evening Sun, sent 
word to Couch that he favored letting African Americans say what they wanted but 
did not favor giving it to them. "I like your introductory essay," he wrote; "nimblest 
footwork I have seen in a coon’s age.’’29 

Despite Couch’s obsession about revising the Negro people’s wants and his pessimism 
concerning the marketability of the book, What the Negro Wants sold well. By its 
November 4, 1944, publication date the book had gone through three printings totaling 
10,000 copies. In the first thirteen months, the book sold 8,872 copies,s° 

Many reviewers received the book enthusiastically. Some northern publications 
employed southern whites to review What the Negro Wants. Paula Snelling, a close 
collaborator of Lillian Smith, wrote a lengthy review for the New York Herald-Tribune’s 
book supplement, the Weekly Book Review. She found much to boost her spirits. The 
book would provoke a healthy soul-searching among white Americans, she hoped. But 
her optimism was tempered by Couch’s introduction, ’%vhich gives documentary 
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Virginius Dabney believed that racial violence would result from tt~e rhetoric of the National Association 
for the Advancement of Colored People and its leader, Walter White, an original contributor to What the 
Negro Wants. Photograph of White from G. James Fleming and Christian E. BurckeL eds., Who’s Who ~’n 
Colored Araerica, 7th ed- (Yonkers, N.Y.: Christian E. Burckel and Associates, 1950), 550. 

published, but only with a publisher’s introduction disclaiming responsibility for the 
views expressed in the articles.73 

The "Publisher’s Introduction" was a polished version of Couch’s previously stated 
views on race relations. It opened, though, with a rather curious statement that "the 
authors of the present book are representing their people faithfully, tt~at the Negro really 
wants what they say he wants, and that he reasons about democracy, equality, freedom, 
~nd human rights just as they do.’’~4 Apparently Virginius Dabney had convinced 
Couch that despite "the psychopathic condition the manuscript reveals among Negro 
intellectuals," the book did indeed reflect the demands of Afro-Araerica as a whole.7s 
Still, Couch continued to insist that the radicalization did not result from the war but 
rather was artificially induced by contemporary anthropological and sociological the- 
ory, especially tlaat embodied in Herskovits’s scholarship and in Myrdat’s An American 
Dilemma. 

In Couch’s view, the condition of African Americans was caused by their inferiority, 
but that condition--and race prejudice--could be overcome. Blacks must recognize 
their inferiority, he said, and make a concerted effort to rise above their "natural" 

"/3. Logan to Couch, January 14, J~9z}4; Couch to Logan, January 19, 1944, b<~th itx UNC Press Records. 

74. William Terry Couclx, "Publisher’s Introduction," in What the Negro Wants. 

75. Couch to Dabney, January 14, 1944, UNC Press Records. 
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Gunnar Myrdal continued to hold sway. In that case, "it wilt tend to solidify Negroes 
in the feeling that the white man owes them a great deal more than he does."~s 

Virginius Dabney was the most perceptive as to the cause of the new militancy among 
African Americans. The manuscript did not surprise him, although he thought some 
of the writing especially bad. He expected such articles when a man like Logan had free 
rein to solicit them. "Logan is what I should term a radical .... Certainly nothing but 
extremism and denunciation of the whites, especially in the South, could have been 
anticipated from such contributors as Randolph, White and Schuyler .... [Y]ou were 
under the delusion, when you arranged for this book, that the Negro does not want the 
abolition of segregation, establishment of complete social equality etc." Back in 1941 
he believed as Couch did, he wrote, but intervening events forced him to reevaluate 
his position. World War II was the underlying cause of Negroes’ radicalization, Dabney 
wrote. "iT]he war and its slogans have roused in the breasts of our colored friends hopes, 
aspirations and desires which they formerly did not entertain, except in the rarest 
instances." The fourteen contributors did indeed speak for the African-American 

¯ people on the issue of segregation. The conservative soutl-~ern black leaders had to play 
catch-up and criticize segregation, "lest they be considered ’Uncle Toms’ or ’Hand- 
kerchief Heads.’’’~ 

Dabney’s insight into the causes of the radicalization of African-American opinion 
did not mean that he thought that opinion ought to be publicized. Publication of the 
book, he warned, would do great harm in the South, causing a reaction against 
"reasonable concessions." Walter White and the NAACP were making extreme demands 
on white America and causing a great deal of tension. Their inflammatory rhetoric 
provoked white southern demagogues and would certainly cause racial violence. Seg- 
regation must stay. That was the thrust of a major article Dabney penned for the January 
1943 issue of Atlantic Monthly, entitled "Nearer and Nearer the Precipice.’’v° 

While Couch called upon his fellow southern liberals for advice, he defended his 
actions to Logan. His only mistake, he wrote, was giving Logan too ~nuch freedom to 
produce a book. Logan had botched the project by soliciting articles that "repeat each 
other unnecessarily and at length," and Couch had to clean up the mess.v’ Couch saw 
repetition as redundant; he still did not grasp how widespread was the demand to end 
segregation. 

The momentum had shifted, and the more Logan thought matters over, the more he 
concluded that he, and not Couch, was right. Most of the contributors took Logan’s 
side, with Langston Hughes weighing in with the comment that "the southern intel- 
lectuals are in a pretty sorry boat. Certainly they are crowding Hitler for elbow room.’’r* 
On Jm’mary 14, 1944, Logan wrote Couch threatening to sue him should the press not 
publish What the Negro Wants, and five days later Couch relented. The book would be 

68. Mark Ethridge to Co~ch, April 11, 1944, UNC Press Records. 

69. Vi~ginius Dabney to Couch, January 10, 1944, UNC Press Records. 

70. Virginius Dabney, "Nearer and Nearer the Precipice," Atlan~c Monthly, J anuary 1943, 90-106+ 

71. Couch m Logan, December 22, 19~[3, UNC Press Records. 

72. Langston Hughes to Logan, December 21, 1943, box 15, installation 1, Logan Papers, Howard 
University. 

THE NORTH CAROLINA HISTORICAL REV1EW 



he added this parting shot: "Perhaps I ought to add I have no doubt a book worth 
publishing could be written opposing all the views I have expressed; but this would 
require more skill and imagination than are apparent in the present manuscript.’’6~ 

Faced with that rebuff from Couch, Logan’s sense of virtue finally won out over his 
desire for fame. He had believed that the project, and the UNC Press and Couch 
generally, would provide him with access to the world of white public opinion. But 
Couch’s invitation to find another publisher made Logan realize that the white 
establishment would not accommodate him; unless he surrendered to white supremacy, 
the establishment would reject him. He felt that Couch had deserted him; "I went along 
with him," Logan wrote, %ntil he toid me to find another publisher.’’~ So four days 
after Couch’s rejection, Logan fired off a one-sentence letter that stated, "In reply to 
your letter of December 14 1 have to say that I am consulting my attorneys."63 

In the face of Logan’s unexpected resistance, Couch panicked. To N. C. Newbold 
Couch wrote that he could not fathom Logan’s change in attitude. He could only 
wonder why Logan did not respond to more of the hard sell. Someone with evil 
intentions, he concluded, had Logan’s ear: "I am afraid he is asking and accepting advice 
from someone who would prefer to see trouble rather than to see a good job done."6~ 

Couch drew upon the counsel of three leading southern liberals: Jackson Davis, Mark 
Ethridge, and Virginius Dabney. Their interactions illustrate the southern liberals’ 
inability to interpret African-American demands. Indeed, they missed almost com- 
pletely the articulation of those demands by a representative group of African-Ameri- 
can intellectuals. Davis, sensing ~ouch’s jitters, urged him to be catin. As a longtime 
official of the Rockefeller-funded General Education Board, Davis was skilled at 
squelching the militant demands of African Americans and making black educational 
institutions conform to the principles of segregation and white supremacy,s5 He passed 
along to Couch his strategic view of this expression of black militancy: "I don’t think 
you have to worry about the dynamite that it Ithe book] may contain. It will be in the 
nature of a safety valve."66 

Mark Ethridge, tl-m publisher and editor of the Louisvtlie, Kentucky, Courier.Journal, 
w~s also a segregationist. Among his more pungent epigrams was a 1942 statement that 
"there is no power in the world.., which could now force the Southern white people 
to the abandonment of the principle of social segregation.’’~7 He advised Couch that 
the agitation of "extremist Negroes" was a fever that had to run its course. Until the 
fever spiked, he noted, African Americans could not assess their situation "with 
anything touching reason." But things would improve after that, unless the works of 
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Logan’s decision to compromise was likely facilitated by other career considerations 
as well. He had been overlooked for a promotion at Howard and felt that he had been 
slighted and victimized by President Mordecai Johnson. By the end of 1943, Logan 
seriously considered leaving Howard and trying to gain permanent entr& into the world 
of white opinion. Given his feelings of mistreatment by Howard, Logan must have felt, 
on a personal level, that the BOMC’s demands were not so onerous when weighed 
against the benefits of wide distribution of his book.54 

For brief time it appeared that Logan and Couch were headed toward an agreement. 
Taking the advice of Newbold, Couch proposed a framework for resolving outstanding 
differences, and Logan agreed to it. Actually the framework was meant not so much to 
resolve differences as to convert the contributors’ views into views acceptable to 
southern liberals. Contributors would rework their articles so that they made only those 
demands that could be justified on the basis of "rights and common humanity." Each 
contributor would refrain from saying things that "might gravely jeopardize the interests 
of the Negro or seriously expose him to the charge of being unable to justify his wants." 
Couch had already determined that the demand for an end to segregation could not be 
justified on the basis of "rights and common humanity." Finally, as Couch proposed 
(and as Logan accepted), no actual conflict existed between the "real interests" of 
African Americans and those of whites, and "in the majority of cases where conflict 
appears it does so because the problem of real interests has not been understood.’’ss 

Harmony shortly turned to dissonance. Although Logan agreed to alter the manu- 
script, he could not convince the contributors to do so. He met with W. E. B. Du Bois 
and Sterling Brown, who refused to budge. Du Bois told Logan that the UNC Press 
would not "have the guts to publish it" and that he refused to make "anything but verbal 
changes here and there" in his piece.5~ Brown called Couch "muddleheaded" and 
"slightly ’crazy.’" The three of tl-tem resolved that Couch should come to Washington 
to confer with all the contributors.57 Willard Townsend felt that Couch had "not acted 
in good faith."Ss At first Couch agreed to go sometime in mid-December but, suddenly 
hardening his position, then declined to meet, suggesting consultation by mail.59 That 
was enough to end Logan’s vacillations. He no longer considered Couch’s suggestions 
an improvement; they would, in fact, "create a great deal of perplexity in their [the 
contributors’] mind in view of the fact that they were specifically requested to present 
their ideas of ’What ,he Negro Wants.’’’6° 

In mid-December matters came to a head. On December 14 Couch informed Logan 
that the UNC Press would not publish What the Negro Wants without drastic revisions 
along the lines Couch proposed. Logan should, he said, search for a new publisher, and 
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In a letter to left-wing contributor and poet L~angstot~ Hughes, Couch discussed his concept of equality: 
"There seem to me to be areas in which a mechanically applied.., discrimination is essential." Photograph 
of Hughes from Yenser, VC~o’s Who in Colored America, 269. 

that they were contemplating giving the book a favorable review in their monthly 
newsletter and even making What the Negro Wants a selection of the month. But that 
was impossible, they related to Logan, so long as the book remained in its original form. 
His chance to make an impact on the white public depended upon his altering the 
manuscript to conform to white sensibilities. 

Logan faced the recurring conflict between standing for principle and achieving 
respect and recognition in the white world. In his mind and in his experience one option 
excluded the other, for the white establishment allowed only politically "safe" African 
Americans to cross the color bar and attain considerable success.51 After reviewing his 
options, Logan assented to Couch. "The enclosed letters," he wrote to Couch, referring 
to his correspondence with the BOMC, "have finally convinced me that I must depart 
more and more from my previous position and try to make the best book possible, with 
your generous assistance.’’s2 The prospect of a large audience of educated whites proved 
too alluring to pass up. Not many African Americans had been presented with the 
opportunity of BOMC distribution; only in 1940 had the club offered Richard Wright’s 
Native Son as a main selection, and the BOMC in that instance, too, required substantial 
changes in the manuscript,s-3 
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accepted by most of the authors of the articles in ’What the Negro Wants.’" 45 "Equality" 
as used in the Declaration of Independence had a special meaning; it meant that a 
person was entitled to the resources and training necessary for him or her to realize his 
or her full potential. Couch implied here, and stated explicitly elsewhere, that since 
African Americans were culturally and racially inferior to whites, they were entitled to 
fewer resources than whites. 

In a letter to Langston Hughes around the same time, Couch elaborated on his 
concept of equaiity. Individual African Americans might possess great talent--Couch 
~amed Joe Louis and Marian Anderson--and he could certainly not c01~sider himself 
their equal Their greater talent entitled them to certain claims on society, presumably 
the right to keep Couch out of the boxing ring and off the concert stage--to "segregate" 
him. Couch’s presence in those arenas would dilute the caliber of talent. (He did not 
take note of the fact, as Hughes did, that even people of great talent like Louis and 
Anderson were forced to bear the indignities of segregation, despite their claims or~ 
society.) But because African Americans as a race were of inferior caliber to whites, 
Couch wrote to Hugt, es, "There seem to me to be areas in which a mechanically applied 
¯. ¯ discrimination is essential’’4~ 

Couch pleaded with Logan for cooperation. He was still interested in "getting a book 
worth publishing" and was willing to "spend hours, days, weeks on the problem, and 
will go to Washington to discuss it with you if you care to have me come.’’47 

Perhaps not entirely satisfied with the contents of his letter to Logan, Couch set it 
aside for more than a week. Ten days later, he sent Logan a different letter, similar in 
tone but with significant exceptions.4s After attacking the theories of racial equality of 
social scientists like Gunnar My,’da! and Melvi!le Herskovits, Couch expressed feelings 
of betrayal: "For years I have been.., telling people the Negro... is not interested in 
social equality." Of more immediate importance to the publishing fate of What the Negro 
Wants was another change in tone. A ~ake-tt-or-leave-it attitude replaced the patience 
of the earlier letter: "I look forward to hearing what you and the contributors think of 
the criticisms and whether you think the articles can be revised so as to make them 
publishable." As further indication of Couch’s mood, he got the press’s board of directors 
to approve a resolution to publish the book only if it was revised to meet the criticisms 
made by N. C. Newbold, the interracial cooperation leader.49 

Couch’s offensive seemed to have its desired effect, for Logan noticeably softened. 
When the barrage began in the middle of October, Logan resisted making changes in 
the manuscript.5° But by the middle of November Logan began to bend. He was 
convinced not by the intellectual force of Couch’s arguments, as Couch may have 
thought, but by other circumstances. Logan had earlier received encouraging words 
from the Book-of-the-Month Club (BOMC). The editors at the BOMC told Logan 
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Negro education official Nathan C. Newbold wanted major changes in the essays and also suggested that 
Couch write an introduction setting forth the southern majority’s position on the views presented. 
Photograph from the flies of the Division of Archives and History. 

do." Even if they were ortiy 1/z of 1 percent responsible for their condition and whites 
were nearly 50 percent responsible -with fate accounting for the balance--that minus- 
cule responsibility indicated culpability on the part of the African-American popula- 
tion. "I cannot," he wrote, "escape the view that failure to give any attention to this 
question is a serious weakness and may iead to failure to achieve an enlarged responsi- 
bility.’uz Despite those weaknesses, Couch recommended publication, even if the 
authors declined to make the requested changes.43 

But Couch was disappointed with the project’s direction and rued ever having 
proposed it to Logan. In early November 1943 he penned an exasperated letter to the 
editor etched with a hard line on publication. "It never occurred to me during our 
negotiations that in response to our request a work of this nature would be written and 
submitted to us for publication." Publication of the book would have "extremely 
unfortunate" consequences for southern race relations. He then put his position to 
Logan in the bluntest terms possible: "The things Negroes are represented as wanting 
seem to me far removed from those they ought to want. Most of the things they are 
represented as wanting can be summarized in the phrase: complete abolition of 
segregation. If this is what the Negro wants, nothing could be clearer than that what 
he needs, and needs most urgently, is to revise his wants.’’44 

It was useless, he wrote, to cite the Declaration of Independence arid the concept of 
equality as arguments for desegregation. In the first place the declaration also spoke of 
majority rule, Couch wrote, and in fact whites made up the majority. "A little thinking 
on this problem will show, in my opinion, that equality in the sense in which it was 
written into the Declaration would be destroyed by the application of the definition 

42. Couch to Logan, October 8, 1943, UNC Press Records. 

43. Couch to Legaa, October 21, 1943, UNC Press Records. 

44. Couch to Logan, November 9, 1943, UNC Press Records. 
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Manuscript reviewer O. J. Coffin (left) believed the contributors did not represent black majority views, 
and he discouraged publication of the articles. Howard Odum (right) also found serious shortcomings in the 
manuscript, but he favored publishing What the Negro Wants in order to expose the damage he thought the 
African-American leaders were causing. Photograph of Coffin from the North Carolina Collection; of Odum 
from The Howard W. O&tm Memorial Fund, 1956 (n.p. 1956). . 

Newbold in particular felt that What the Negro Wants was bound to upset the racial 
status quo that he had helped form and maintain. Publication in its present form, he 
believed, would harden southern attitudes toward African Americans. Further, New- 
bold thought that northern African Americans were overrepresented among the 
contributors; he worried that that might create an impression among "Southern 
Negroes that their local leadership is not competent or cannot be trusted to treat the 
problems involved on a national scale." The book did not reflect widespread militancy, 
but it could generate such opir~ion. Newbold wanted major changes in orientation in 
the articles, but in the event the authors refused to comply, he suggested several specific 
alterations, including the deletion of all references to intermarriage.4° Finally, he 
suggested that Couch write an introduction to the volume detailing the press’s, the 
university’s, and the southern majority’s position on the contributors’ positions.41 

Couch .digested the criticisms of the manuscript and packaged them for Logan. The 
essays abounded in errors of grammar and syntax, but those were not the manuscript’s 
chief sins, accordit~g to Couch. A significant weakness of the work was that none of 
the contributors addressed the African-American people’s own complicity in their 
condition. "I had been hoping that at least two or three of the fifteen authors would 
raise the question of how far the Negro is responsible for his condition, arid deal with 
the problem of what Negroes themselves can do, regardless of what white people may 

40. N. C. Newbold to Couch, October 20, t943, UNC Press Records. 

41. Newbold to Couch, October 21, 1943, UNC Press Records. 
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contributors ~vere "self-elected leaders" whose demands would "come as a distinct shock 
to the vast majority of whites, South, North, East and West." The contributors, who 
"talk of intermarriage and world congresses of Negroes as nonchalantly as Walrus and 
Carpenter might discuss cabbages and kings," threatened the soutl~em way of life. The 
press was unwise even to consider publishing the manuscript, for the public would 
receive it poorly. Coffin returned his ten-dollar reviewer’s fee, instructing Couch to 
give it to some "Negro charity.’’37 

Other reviewers were also quite negative, although they encouraged Couch to 
publish What the Negro Wants. Foremost among that group of reviewers stood Howard 
Odum. Since 1920 the eminent sociologist had worked at the University of North 
Carolina, establishing and leading the Institute for Research in Social Science and 
editing the journal Social Forces. His constant refrain was that race relations policy be 
based on knowledge procured through objective, dispassionate observation, yet he 
derided both the Ku Klux Kian and Walter White and the NAACP for their extremism. 
The one was just as bad as the other, he believed, staking the so-called rational middle 
ground in the race relations debate for southem liberals. By the late 1930s, though, this 
dean of race relations sociology was declining in influence, and when Gunnar Myrdal 
relegamd him to a minor role during work on An American Dilemma: The Negro Problem 
and Mo&rn Democracy (1944), Odum felt compelled to fight back. 

One way he did so was by supporting publication of What the Negro Wants. Howard 
Odum thought publication of the book would expose the damage he believed the 
African-American teaders were doing. "The weakest chapter is Walter White’s, which 
is too weak to publish in any book," l~e wrote, referring to White’s aborted first effort, 
"but I would like to have it go in that way so that the public can get a real appraisal of 
Walter White’s abilities. I am convinced that he is doing great harm and is likely to do 
more, but the only ww to approach this problem is to let the public make its own 
appraisal." Odum felt quite pleased with what he gauged as the essays’ weaknesses and 
cautioned Couch against changing them. "Extreme statements, cynical references, 
misstatement of fact--all of those are a part of the value inherent in the book," he 
wrote 28 

Nathan C. Newbotd, director of the state’s Division of Negro Education and a local 
leader in the interracial cooperation movement, was equally negative. In the 1920s 
Newbotd served as a contributing editor to the Journal of Negro History. Carter G. 
Woodson, the editor and founder of that journal and of the Association for the Study 
of Negro Life and History, with an eye toward raising money from the RockefeIIer, 
Carnegie, and Rosenwald foundations, invited Newbold and other influential white 
interracial cooperationists like Anson Phelps-Stokes to join the association and journal 
boards. But those white liberals opposed independent African-American initiatives as 
detrimental to race relations)9 

37. O. !. Coffin to Couch, October 10, 1943; Conch to Coffin, October 11, 1943, Both in UNC Press 
Records. 

38. Howard Odum to Conch, September 17, i943, UNC Press Records. 

39. Meier and Rudwick, Black History and the HistoricalProfession, 37-46, chap. 1 passim. Newbold is |isled 
as a contributing editor in issues of the Journa{ of Neao History da*ing from the 1920s. 
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W. E. B. Du Bois’s essay discussed social equality between the races and proved most threatening in view of 
white southerners’ fear of miscegenation. Photograph courtesy Library of Congress, reproduced from 
Dictionary of Araerican Portraits (New York: Dover Publications, 1967), 174. 

W. E. B. Du Bois was, from the standpoint of the white southerner, most impertinent 
of all. In his autobiographical essay on his evolving program for racial equality, Du Bois 
recalled his time as a student in Germany. The Germans tn the early 1900s, he noted, 
were not color conscious at all; in fact, he fit in quite well with the other students, both 
mate and female. The few tense moments occurred when visiting white Americans took 
offense at his familiar relations with European women; they tried, he said, to introduce 
Jim Crow in the student circles, but they did not succeed. A German woman, a colleague 
of Du Bois, wanted to marry him--immediately, he said. He regretted that he had to 
turn her down; but it would have been unfair to subject her to certain ostracism or worse 
in America. Logan suspected that Du Bois’s remarks, which frankly and unapologeti- 
cally discussed interracial marriage, touched the rawest part of Couch’s psychological 
makeup. The white South’s fear of miscegenation, especially when the white partner 
was a consenting woman, was pathological and prompted Couch to judge the manu- 
script unpublishable)~ 

Couch’s negative appraisal received support from the press’s manuscript reviewers. 
O. J. Coffin, dean of the School of Journalism at the University of North Carolina, was 
disturbed that the book advocated "overnight the reordering of His world." Like Couch, 
Coffin disbelieved that the authors spoke for the majority of African Americans. The 

36. W. E. Burgl~ardt Du Bois, "My Evolving Program for Negro Freedom," in What t!m Negro Wants, 42; 
Logan, introduction to What the Negro Wants. 
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bulk-in safeguards against discrimination by the labor movement; abolition of the poll 
tax and the white primary; strict enforcement of the Fourteenth Amendment to reduce 
the South’s strength in Congress in proportion to the number of disfranchised African 
Americans)~ What distinguished Logan from the NAACP (aside from factional 
rivalry) was the tone with which he put forward his program. Logan saw no pressing 
need to be diplomatic or "responsible"; he often cast his statements in prophetic tones. 
That became especially clear once What the Negro Wants moved beyond the dismantling 
of legal Jim Crow. 

If the contributors’ unanimity on the issue of segregation dismayed Couch, some of 
their treatment of interracial marriage caused him much consternation. Fear of inter- 
racial unions was perhaps the most frequent reason whites gave for the maintenance of 
segregation and the denial of social equality)2 With the completion of the manuscript 
of ~gq~tt the Negro Wants, Couch had "proof" that the real agenda of the African-Ameri- 
can leaders was miscegenation. 

Of the four authors who addressed the question of interracial iiaisons, only Gordon 
Hancock tried to quiet white fearsP Charles H. Wesley, the historian and president of 
Wilberforce University, devoted all of one sentence to the issue, demanding the right 
of every American to marw the person of his or her choice. Even so, Wesley offered no 
comfort to fearful whites.34 

The other two contributors who wrote about intermarriage were not concerned about 
reassuring the white world. Unwilling to sacrifice the personal rights of African 
Americarts in the quest for political rights, Logan and Du Bois flouted convention and 
twitted white sensibilities. Logan conceded that "most white Americans remain... 
opposed to intermarriage and many of them to the abolition of public segregation as a 
possible first step toward it." But white hysteria about the mongrelization of the race 
flew in the face of aii scientific fact, as well as the social preferences of most African 
Americans and whites. Logan refused to coddle white opinion. If, after African 
Americans achieved economic, political, and cultural equality as a result of the 
abolition ofpttblic segregation, custom still opposed intermarriage, there would be few 
mixed marriages. But, in a typically cavalier t:ashion, Logan continued: "If, on ~he other 
hand, Iaws and public opinion should change and there should be more mixed 
marriages--why, we shall all be dead in 2044 and the people will do what they wish.’’35 

31. On Logan’s considerable !obbying activities, see Logan Diary, April 30, 194t, April 7, 1943; for a more 
comprehensive statement of his position on organized labor, see Logan Diary, July 26, 19~}t. 

32. JoelWilhamson, A Rage for Order’. BlacklWhite Relations in t!m American South si~e Emancipati~ (New York: 
Oxford University Press, 1986}, 82-85, 88-89, 188-190, and passim, has m~ extended discussion of tl~e sourl~ern 
wtaite male’s pathological fear of miscegenation. See also Neil R. McMillert, Dark Journey: Black Mississil~l~ians 
i~ the Age of Jim Crow (Urbana: University of Illinois Press, 1990), I4-i9. W. T. Couch, a paragon of racial 
liberalism, was quite agitated by intermarriage. He stated his willingness m use violence to prevent it in a letter 
to the black sociologist Oliver C. Cox, who was trying to get the UNC Press to publish his manuscript. "If I 
have to make a choice, I am of course more interested in the welfare of white people tlnm~ I am of Negroes. IfI 
am faced with choosing between mob violence and ~e destiny indicated above [’biological integration’l, I have 
to choose violence." Couch to Oliver C. Cox, April 5, 1944, UNC Press Records. 

33+ Hancock, "Race Relations," 232-233. 

34. Charles H. Wesley, "The Negro Has Always Wanted the Four Freedoms," in What the Negro Wants, 
109-110. 

35. Logan, "Negro Wants First-Class Citizenship," 27-28. 
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wanted ’out’ from under tyranny and oppression.., colored Americans want ’out.’" 2.s 
Her solution to the vexing problem of race relations included the right to vote, equal 
employment opportunities, elimination of the color bar in labor unions, and "realistic 
interracial co-operation’--"not ’one as the hand and separate as the fingers,’ but one 
as the clasped hands of friendly cooperationo’’z6 She advocated tactics of resolute 
challenge to every attempt to restrict or limit African Americans’ "full American 
citizenship. ,,27 

The conservative position among the African-American leadership had shifted to 
the left, but that did not mean that it was identical with the Center and Left. Logan’s 
essay, a wide-ranging piece entitled "The Negro Wants First-Ciass Citizenship," dis- 
cussed the outstanding differences. His central argument was that the race problem was 
a national problem and that that fact afforded a solution. Logan considered many of 
the specific demands of the Durham Manifesto proper, but the conservative assumption 
that they could be achieved only within a southern framework was a step backward.2~ 

Logan also argued with the Left. Nationwide protests like the threatened 1941 March 
on Washington, of which Logan was a leader, held power only within definite limits. 
Logan believed that the African-American leadership could mobilize the masses in 
effective numbers only on rare occasions. "I definitely favor the March-on-Washington 
or on other cities only as a rare, dramatic, powerful weapon that should be used only 
when all other methods have failed," he wrote, thus demarcating himself from those, 
like Randolph, who considered the march a staple tactic.~9 Similarly, he had no 
principled objection to the nonviolent resistance advocated by militant inten’aciai 
groups like the Fellowship of Reconciliation; his concern was that the protracted 
process would sap the movement of energy and would not yield a commensurate 
return.3° 

Logan’s method for achieving first-class citizenship resembled that of the National 
Association for the Advancement of Colored People (NAACP) in substance: coordi- 
nated lobbying activities to pass federal legislation guaranteeing equitable expenditures 
of federal education funds; unity between the movement for equality and the CIO, with 

25. Mary McLeod Bethune, "Certain Unalienable Rights," in What the Negro Wants, 2~8-250. 

26. Bethune, "Certain Unalienable Rights," 253-255. 

27. Bethune, "Certain Unalienable Rights," 256. 

28. Rayford W, Logan, "Tim Negro Wants First-Class Citizenship," in Wha* the Negro Wan~,, 18. 

29. Logan, "Negro Wants First-Class Citizenship," 16. Logan delineated his position as the March on 
Washington movement’s negotiations with the Roosevelt administration over what eventually became 
Exectttive Order 8802 proceeded; Logan participated in the final negotiations over the wording of the order. 
See Logan Diary, June 24, 1941. The difficulty of sustaining the March on Washington mass movement is 
explored in Herbert Gaffinkel, When Negroes March: The March on Washing*on Movement in the 
Organizational Politics for ~he FEPC (Gtencoe, Ill.: Free Press, 1959), es~p. chaps. 4-6. Jervis Anderson, A. Philip 
Randolph: A Biographical Portrait (New York: Harcourt Brace Jovanovich, 1973), 262-265, states that the 
glue tha~ held the March on Washington movement together was the promise of a march. Consequently, 
Randolph determined that he had no choice but to "continue dangling his threat." Although he withdrew 
~he threat in April 1942, he shifted tactics only slightly when he called instead for local mass meetings and 
rallies. Randolph felt obliged to continue the mass pressme because the only alternative was the 
conservative, legalistic tactics of the NAACP. For a different view of the March on Washington movement, 
see John H. Bracey, Jr., and August Meier, "Allies or Adversaries? The NAACP, A. Philip Randolph, and 
the 1941 March on Washington," Geor~a Historical Quar~rly 75 {Spring ~ 991): 1.17. 

30. Logan, "Negro Wanes First-Class Citizenship," 16-17. 
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Contributor Mary McLeod Bethune, considered a conservative, moved to the left by calling for "full 
American citizenship" for African Americans. Photograph from T. O. Fuller, Pictorial History of the American 
Negro (Memphis, Term.: Pictorial History, 1933), lOI. 

gallantly tried to enforce the "equal" part of that corollary, she remained silent about 
the issue of segregation,z4 Yet her essay in What the Negro Wants, "Certain Unalienable 
Rights," was a strident .declaration for equality and a marked departure from her past 
style. 

Opening her essay, Mrs. Bethune declared that those who rioted in Harlem in Jurte 
t943 in response to reports that a white policeman had shot an African-American 
soldier were the modem-day equivalents of the participants in the Boston Tea Party. 
The violence in Harlem, along with the riot in Detroit that same month, graphically 
signified that blacks were increasingly ur~willing to participate in the defense of the 
United States so long as the nation refused to grant them full democratic rights. The 
rioters were venting their "resentment against the mistreatment of Negroes in uniform, 
against restriction and oppression arid discrimination." While some saw only % band 
of hoodIums [that] have challenged law and order to burn and pillage and rob," Mrs. 
Bethune saw something far different. "Just as the Colonists at the Boston Tea Party 

2at. For the New Deal career of Mary McLeod Bethune, see B. Joyce Ross, "Mary McLeod BethuIae and the 
National Youth Administration: A Case Study of Power Relationships in the Black Cabinet of Frataklin D. 
Roosevelt," in Black Leaders of the Twentieth Century, ed. John Hope Franklin and August Meier (Urbana: 
University of Illinois Press, 1982}, 191-219. For a more comprehensive view of Bethune~s strategy and 
activity in the black cabinet and the women’s club movement, see Paula Giddings, When and Where I Enter; 
The lmpac~ of lBJack Women on Race and Sex in Ame~{ca (New York: Bantam, 1985), 199-230. 
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Gordon B. Hancock, a gradualist leader of the African-American movement for equality, contributed an 
essay in which he modified his right-wing stand on race relations. Photograph from Thomas Yenser, ed., 
Who’s Who in Colored America, 5th ed. (New York: Tlaomas Yenser, 1940), 227. 

including accepting wage cuts, taking abuse, and avoiding unions. Hancock was also a 
staunch interracial cooperationist and admirer of Booker T. Washington, the type of 
individual Guy Johnson wished to have as a contributor.2~ In his essay for Logan, 
Harmock did r~ot et~tirely shed his previous program, but he did move slightly yet 
significantly to the left. While he did not abandon his interracial cooperationist stance, 
he cast a jaundiced eye at its present worth. He asserted that white southern liberals 
took half measures only and consistently capitulated to those whites who favored the 
continued subjection of the African American.22 Further, he was less insistent than 
before that tile South be left alone to adjust racial tensio~as, and he cautioned that 
continued segregation meant "the extermination of the Negro.’m 

Mary McLeod Bethune also typified the new conservative position. As a college 
president, New Deal adviser, and friend of Eleanor Roosevelt, Mrs. Bethune preferred 
to work quietly, behind the scenes, and in a conciliatory fashion calculated not to rattle 
white opinion. As the director of the National Youth Administration’s Division of 
Negro Affairs she acquiesced to the dictum of "separate but equal," and although she 

2I. Gavins, Perils and Prospects, 59-71, 86. 

22. Gordon B. Hancock, "Race Relations in the United States: A Summary," in What the Negro Wants, ed. 
Rayford W. Logan (Chapel Hill: University of North Carolina Press, 1944; New York: Agathon Press, 1969 ), 
226, 228. 

23. Hancock, "Race Relations," 223, 247. 
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complete equality and the discontinuance of Jim Crow. Couch complained that that 
made the articles redundant, but Logan had anticipated that argument and written to 
the contributors that "some repetition will inevitably result, but that repetition and 
perhaps unanimity on certain points will be all the more impressive.’’~6 

Logan was pleasantIy surprised by the shape the book was taking. He found Du Bois’s 
piece excellent, "of course." Doxey Wilkerson’s article amused him because, as a 
Communist, Wilkerson was "all-out for the war and.., more enthusiastic about the 
progress the Negro has made during the war" than any of the other authors. Among 
the conservative contributions, Logan described Leslie Pinckney Hill’s artic|e as "beau- 
tifully written" and rated Patterson’s essay "surprisingly courageous.’’~v 

The contribution of Gordon B. Hancock, a prominent racial gradualist, surprised 
Logan most, however. He had not expected to Iike the essay. The two men had been 
political enemies since the mid- 1920s, when both taught at Virginia Union University. 
They had engaged in several intense debates about the strategy and tactics of the 
incipient civil rights movement. 

Logan invited Hancock to write his article from the perspective of the Durham 
Conference, which gathered together leading southern African Americans in October 
1942 in an effort to ameliorate racial tensions in the South. The idea for the conference 
originated with the white Texan Jessie Daniel Ames, a prominent feminist, suffragist, 
and leader of the Commission on Interracial Cooperation. Ames, seeking to redeem 
the influence of southern liberals, wrote Hancock urging him to organize a leadership 
meeting that would address major problems of race relations short of segregation. The 
conference’s statement, known as the Durham Manifesto, called for equality in pay in 
industry, a federal antilynching law, hiring of African-American police, and the 
abolition of the poll tax and the white primavf. But it also recognized segregation, chose 
to downplay the fight against it, and advocated reserving the adjustment of race 
relations for action by southerners.1~ Logan had "especially asked him to present the 
point of view of this conference which I ’deplored’ in my own contribution.’’19 But when 
he read the article, Logan was impressed. It was, he said, "by no means bad," a comment 
on a political enemy that from Logan’s pen was tantamount to a compliment,z° 

It is significant that Logan thought Hancock was modifying his position. For more 
than two decades Hancock had guarded the right wing of the African-American 
people’s movement for equality. During the 1930s Hancock advocated a "Hold-Your- 
Job" campaign that counseled blacks to go to any length to keep from being laid off, 

16. Lagan m contributors, July 5, 1943, UNC Press Records. 

17. Rayford W. Logan Diary, August t 7, 1943, RaTford W. Logan Papers, Manuscript Division, Library of 
Congress, Washington, D.C. 

18. Sosna, Silen~ South, 117-119; Raymond Gavins, The Perils and Prospects of Southern Bk~:k Leadership: 
Gordon BIaine Hancock, 1884-1970 (Durham: Duke U~iversity Press, 1977), 120-128. Kneebone, Southern 
Liberal Journalists, 202-208, argues that the authors of the Durham Manifesto actua!ly opposed segregation 
and helped lead southern liberals to inject more "equality" into their separate-but-equal world. But, 
Kneel~one continues, the manifesto’s cautious language obscured its significance. On Jessie Daniel Ames’s 
role in the Durham Confe*ence and subsequent southern efforts to improve race relations, see Jacqueline 
Do~vd Halt, Revolt against Chivalry: Jessie Daniel Ames and *he Women’s Campaign against Lynching (New 
York: Col~mbia University Press, 1979), 258-261. 

19. Logan Diary, August !4, 1943. 

20. Logan Diary, August 17, 19+3. 
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McLeod Bethune, Charles H. Wesley, Leslie Pinckney Hill, Doxey Wilkerson of the 
Communist party, and Charles S. Johnson. Johnson later withdrew after failing to meet 
several deadlines. Walter White submitted a draft but was unable to revise it because 
of an especially heavy schedule; he withdrew in favor of Roy Wilkins, whose submission 
proved similar to White’s3~ 

The honeymoon did not last even until the end of May. Couch had been correspond- 
ing with Guy Johnson, who expressed concern about the representativeness of the list 
of contributors. While Logan thought the roster well balanced, Johnson considered it 
too radical.1~ The tist, he told Couch, "needs a better balancing toward the Right--i.e., 
(1) conservative ’inter-racial cooperation’ type, and if possible someone (2) who is 
really extreme right." He thought the addition of one or two presidents of Deep South 
state colleges for Negroes would dilute the list sufficiently.!4 Couch, who had previously 
been content to let Logan take charge of the volume, now questioned the wisdom of 
his initial decision. He worried that the book would not represent all views, and in 
particular that the left-wing point of view would dominate. "[Ylou should not have two 
extreme left-wingers unless to balance them you have two extreme right-wingers," he 
now wrote to the editor. Logan resisted adding more conservatives.15 

Logan delivered his assembled manuscript to Couch on September 8, 1943, and 
Couch was taken aback at its contents. He and Johnson half expected the radicals to 
overshadow the moderates and conservatives, but they had no idea that the conserva- 
tive African-American leaders would join the Left in demanding an end to segregation. 
One contributor after another, from Gordon Hancock to Doxey Wilkerson, called for 

12. Logan to Couch, April 12, 26, 1943; Logan to contributors, July 5, 1943, both in UNC Press Records. 
Brief biographical statements, written by the contributors, cma be found in Rayford W. Logan, ed., What the 
Negro Wants (Chapel Hill: University of North Carolina Press, 1944), 345 -352. More compiete biographical 
essays on Townsend, Hill, and Bethune appear in Rayford W. Logan and Michael R. Winston1 eds., 
Dictionary of AmericanNegro Biography (New York: W. W. Norton, 1982). On Charles H. Wesley, see August 
Meier and Elliott Rudwick, Black History and the Historical Profession, i9!5-1980 (Urbana: University of 
Illinois Press, 1986), 77-79. 

13. Logan’s list cut across the political spectrum: five conservatives (Bethune, Patterson, Hancock, Hill, 
and Charles S. Johnson); five radicals (Wilkerson, Du Bois, Schuyler, Randolph, and Hughes}; and five 
centrists (Logan, Wesley, Townsend, White, and Brown). This particular refraction of the political spectrum 
is Logan’s, refers to the state of affairs in 1943, and is pegged to the willingness of the authors to speak out 
publicly and disturb the equanimity of the whitopower structure. Bethune and the other conservatives rarely 
voiced their opinions, and Logan and his cohorts did so only when they thought it expedient, while Du Bois 
and the other radicals usually spoke out loudly and insistently. Political alignments were quite fluid at the 
time; within a few years, for example, George Schuyler moved to the extreme Right. 

14. Guy Johnson to Couch, [May 19431; Couch to Johnson, May 18, 1943, both in UNC Press Records. 
J. Saunders Redding, StrangerardAlone (NewYork: Harcourt Brace Jovanovich, 1950; Boston: Northeastern 
University Press, 1989}, developed a fictional yet essentially truthful portrait of Jim Crow institutions of 
higher education in the Deep South. The novel’s two protagonists, African-American educator Shelton 
Howden and his mentor, President Winbush of the fictional Arcadia State College for Negroes, lord it over 
their minions of "darkies"; at the same time they are vulnerable to the whims of their patrons, the white 
state education officials, whose outlook they have adopted. At the core Howden and Winbush are cynical 
and have no principles. They are not "race men," do t~ot believe in the struggle for the race, and value only 
the personal struggle for advancement. Another view of the Negro college presidential autocracy, atad 
specifically of the conflict between Mordecai Johnson and E. E. Just at Howard University, is contained in 
Kenneth R. Manning, Black Apollo of Science: The Life af Er~wst Everett Just (New York: Oxford University 
Press, 1983), chap. 6. 

15. Couch to Logan, April 29, May 10, 1943; Logan to Couch, May 22, 1943, all in UNC Press Records. 
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William T. Couch, a progressive southerner and director of the UNC Press, negotiated with Rayford Logan 
throughout the controversy preceding publication of What the Negro Wants. Photograph from the North. 
Carolina Collection, University of North Carolina Library, Chapel Hill. 

the more important views now current among negroes, whether these views are radical 
or conservative or in between," he wrote Logan. That policy involved politically 
delicate decisions, but such was the editor’s job, Couch wrote. He said he wanted to 
limit his role to that of an adviser, while leaving all final choices entirely to Logan. He 
consistently qualified his suggestions wittt statements like "[T]his is a matter on which 
you can use your own judgment," "[D]o what you think is best," and "I mean this merely 
as a suggestion.’’~1 

For his part, Logan stayed busy lining up contributors. In early April he received 
acceptances from President Willard Townsend of the United Transport Service Em- 
ployees-Congress of Industrial Organizations (CIO), A. Philip Randolph, W. E. B. 
Du Bois, Sterling Brown, Walter White, the journalist George Schuyler, President 
F. D. Patterson of the Tuskegee Institute, and Langston Hughes. By late June Logan 
had heard favorably from the remainder of the contributors: Gordon B. Hancock, Mary 

11. Couch to Logan, March 31, 1943, UNC Press Records. 
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In the 1940s Howard University was about as far as any African-American intellec- 
tual could hope to devel0p his or her career, and because of the racism of academia, the 
school’s faculty had members who, but for the accident of color, would have been wooed 
by the country’s elite institutions. Rayford Logan was not unique in his desire to smash 
the color barrier. By submitting his monograph to the UNC Press, he hoped to expand 
his influence beyond Afro-America and establish himself among white American 
opinion makers. Couch at first responded enthusiastically and agreed to publish the 
book, "provided certain minor revisions can be made." But within a month he cooled 
noticeably, writing to Logan that "if you should be interested in revising, I think it 
possible that we might be able to publish for you. 

An unflattering review of the manuscript by Guy B. Johnson, a University of North 
Carolina sociologist and fellow racial liberal, changed Couch’s mind. Johnson thought 
the subject matter timely but the organization and tone of the manuscript unsatisfac- 
tory. Johnson proposed a new conception of the project. Instead of one author’s views, 
Logan ought to "edit a book which represents the personal creed of 10 or 15 prominent 
Negroes.’’8 Couch passed the unfavorable review on to Logar~. But he chose not to 
inform Logan of Johtison’s suggestion of an anthology ur~tit March 1943--almost a year 
later--when he presented the idea as his own2 Logan could not know it then, but that 
"on again, off again" pattern would be a significant characteristic of their partnership 
in What ~he Negro Wants. 

At the end of March Logan readily agreed to edit such a volumeo Unaware of Couch’s 
intention to give him carte blanche to shape the project, Logan asked Couch to help 
him define the book’s character. "Should we," he inquired, "deliberately exclude such 
men as Richard Wright, Paul Robeson, Langston Hughes, and Max Yergan, whose 
affiliations are said to be euphemistically extreme left?’’1° Why would Logan suggest 
that a significant strand of African-American thought be excluded from the proposed 
symposium? As a Pan-Africanist Logan disagreed with the Marxist-oriented Left, but 
that never prevented his working with African Americans or whites of Marxist 
persuasion, even when doing so was not a safe course of action. Logan maintained a 
close political relationship with Yergan; he enjoyed cordial social relations with 
Robeson; and his friendship with Hughes dated to Paris in the 1920s. Logan’s eagerness 
to cooperate with Couch may have stemmed from a desire to see that the symposium 
would be palatable to the southern liberals and the white mainstream generally that 
constituted the target audience. 

Early progress on the volume went smoothly. Couch counseled Logan to include 
left-wing blacks. "[I]t seems to me the book will be most interesting if it represents all 

7. Logan to Couch, July 24, 1941; Couch to Logan, July 28, 1941; Logan to Couch, November 28, 1941; 
Couch to Logan, January 15, February 5, 1942, all in subgroup 4, series 1, University of North Carolina Press 
Records, University Archives, University of North Caxo[ina Library, Chapel Hill. A copy of the original 
manuscript that Logan submitted m the UNC Press is in document box 16, installation 2, Rayford W. Logan 
Papers, Moorland-Spingam Research Center, Howard University, Washington, D.C. A considerablyaltered 
version of the manuscript appeared as Rayford W. Logan, The Negro arut ~he Post-War World: A Primer 
(Washington: Minorities Publishers, 1945). 

8. Guy Johnson to Couch, January 22, 1942, UNC Press Records. 

9. Couch to Logan, March 26, 1943, UNC Press Records. 

10. Logan to Couch, March 29, 1943, UNC Press Records. 
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Promir~ent black inteliectual Rasford W. Logan began ~he process that culminated in publicatior~ of WT~at 
the Negro Wants when he submitted a monograph manuscript to the University of North Carolina Press in 
1941. Photograptk flora Langston Hughes and Milton Mekzer, A Pictorial Histo’¢ of the Negro irt At~erica, 3d 
rev. ed. (New ¥o~k: Crown Publishers, 1968), 278. 

By the time he wrote the manuscript, Logan was already a respected leader and 
thinker in the black community. A 1917 graduate of Williams College, he was W. E. B. 
Du Bois’s close assistant and one of the principal organizers of the post-World War I 
Pan-African Congress movement. In addition to his dose collaboration with Du Bois, 
which extended past midcentury, Logan was a prot~g~ of Carter Woo&on, the founder 
of the Association for the Study of Negro Life and History and the Journal of Negro 
History. During the 1930s, while he earned his doctorate from Harvard, Logan taught 
at Virginia Union University in Richmond and at Atlanta University, and in both 
cities he helped to launch highly visible voting rights campaigns. In 1939 Logan joined 
the faculty at Howard University, taking a place next to such leading black intellectuals 
as Alain Locke, E. Franklin Frazier, and Ralph Bu~che. By the time he completed work 
on "the Negro and the post-war society," Logan was established in black America as a 
thinker of considerable merit and a capable organizer. 
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"thinking Negroes" in such spheres of life as public transportation, housing, suffrage, 
and public policy; and while he decried the debilitating effects of segregation--and 
punctured white southerners’ dogma that they "know the Negro"-~he accepted its 
existence and did not challenge it as a system) James Weldon Johnson based his 
arguments in Negro Americans, What Now? directly on the belief that all Americans 
should enjoy equal rights, but his book was concerned principally with strategy and only 
secondarily with political demands.3 The contributors to What the Negro Wan~ elabo- 
rated upon those two works; for the first time before a national interracial audience, 
prominent African Americans of all political persuasions and from the South as well 
as the North declared that segregation must end. The debate in the post-World War II 
era would no longer be about reforming the old system but about constructing a new 
one. 

History has judged William Terry Couch to be a fair-minded, progressive southerner. 
As director of the University of North Carolina (UNC) Press he covered the most 
sensitive issues of the day. Under his leadership the press published books on trade 
unionism, the use of injunctions in strikes, religious fundamentalism, and lynching and 
other subjects pertaining to African Americans.4 Couch saw himself as a champion of 
free speech and critical inquiry and, in a region known for its racism and censorship, 
he published the works of African Americans on a variety of scholarly topics. Daniel 
Singal, a historian who wrote a detailed biographical essay on Couch, states that "on 
an intellectual level" the press director related to the Negro intellectuals with whom 
he came in contact as his equals.5 The record of What the Negro Wants, however, suggests 
a different attitude. For despite his self-image as an intellectual egalitarian, and the ease 
with which he posed controversial issues for the white South, like the vast majority of 
his southern liberal friends Couch could not fathom the mind and mood of the 
African-American spokespersons and people. It was one thing to write about African 
Americans and to expose lynching. It was quite another matter, however, to have blacks 
themselves condemn lynching and call for an end to segregation.~ 

In November 1941 Rayford Logan submitted to the UNC Press a manuscript on "the 
Negro and the post-war society," which he hoped would fulfill several purposes. As yet 
untitled, the manuscript surveyed the conditions imposed on black people around the 
world by colonialism, offered specific anti-imperialist and democratic solutions, and 
warned of dire consequences for the colonial powers should they ignore the issues he 
,raised. Logan hoped that the work would establish his reputation as a political theorist 
of distinction and considerably enhance his reputation as a "race man" and intellectual. 

2+ Robert Russa Moton, What the Negro Thinks (Garden City, N.Y.: Doubleday, 1929). 

3. James Weldon Johnson, Negro Americans, What Now? (New York: Viking, 1934). 

4. William Terry Couch, "A University Press in the South," Southwest Review 19 (Winter 1934): 195-204. 

5. Singal, War Within, 299. 

6. When prominent southern liberal journalist Virginius Dabney argued that rape had little to do with 
lynching--an explosive opinion in the South he relied upon an argument by the Southern Commission 
for the Study of Lynching, a predominantly white group, even though the National Association for the 
Advancement of Colored People (NAACP) and Ida B. Wells-Barnett before it had earlier thoroughly 
documented the same position. See Kneebone, Sou~hera Liberal Journalists, 77-84~ for the ambivalence with 
which southern liberals approached the issue of lynching. 
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African-American Intellectuals 
Confront the "Silent South": 

The What the Negro Wants Controversy 

KENNETH R. JA_NKEN 

T he publication in 1944 of What the Negro Wan~a by the University of North 
Carolina Press has long been an intriguing footnote in the prehistory of the civil 

rights movement. The controversy surrounding its publication is an outstanding 
example of racial paternalism and a startling instance of southern liberal hypocrisy. 
Entering the World War II era, many African-American leaders had preserved a 
measure of faith in the goodwitt of white southern liberals; by the time What the Negro 
Wants was issued, though, that hope had all but vanished, dispatched by the liberals’ 
own mendacity. Furthermore, within the episode one can hear the gathering of 
Afro-America’s collective voice for full equality that would begin to register in the 
nationaI conscience a decade later. The publication conflict and the book itself deserve 
more than a passing glance.1 

What the Negro Wants was a collection of essays by fourteen African-American 
leaders edited by Rayford Logan, the prominent African-American historian at Howard 
Universit~y. It went beyond other weli-lmown books by African Americans or~ the race 
question. Robert Russa Moron, in What the Negro Thinks, catalogued the grievances of 

1. Daniel Joseph Singal, The War Within: From Victorian to Modernist Thoud~t in the South, 1919-1945 
( ChapeI Hill: University ofN orth Carolina Press, 1982 ), 296 -30 l, treats the controversy with edito* Rayford 
Dgan as evidence of the eKtreme difficulty an otherwise fair-minded southern liberal, William T. Couch, 
had in dealing with African Americans and the race question. David W. Southern, Gunnar Myrdal and 
Black-Whine Relations: The Use and Abuseof "An Araerican Dilemma," i944.1969 (Baton Rouge: Louisiana 
State Uni@rsity Press, 1987), 83-84, and Morton Sosna, In Search of the Silent South: Southern Liberals and 
the Race Issue (New York: Columbia University P~ess, 1977 ), ~ 11, focus on Couch’s role in the conn’ove~sy, 
but they ar~ far less charitable than Singal and conclude that Couch’s dispositio~ in the controversy reveals 
the Achilles’ [~ee! of southern liberalism--its refusal m abandon segregation. Richard M. Dalflume, "The 
’Forgotten Years’ of the Negro Revolutiot~," Journal of American History 55 (June 1968): 90-116, merely 
notes that the publication, of What the Negro Wants sbowed that African Americans wanted to scuttle Jim 
Crow. For a seamhing look at southern liberalism and the race question during and after World War II, see 
Harry S. Ashmore, Hearts and Mitt&: A Per.~onaI Chronicle of Race in America (Cabin John, Md.: Seven Locks 
Press, 1988). John T. Kneebone, Southern Liberal Journalists and the Race Issue, 1920-1944 (Chapel Hitl: 
University of North Carolina Press, 1985), provides an unvarnished but sympathetic view. Southern liberals, 
of course, were not a homogeneous bloc, counting among their numbers people of such distinct 
temperaments as W. T. Couch (about whom more is written in %is a~ticle), Lill.ia~ Smith, and Arthur 
Rat~er. Nevertheless, southern liberals were the minority of southern whites who recognized % serious 
maladjustment of race relations in the South" and who, in varying degrees, sought to alter the Jim. Crow 
status quo. "The ultimate test of the white Southern liberal," according to Sosna, whose conception the 
author embraces, *’was his willingness or unwillingness to criticize racial mores," despite the variety and 
acuity of those opinions. See Soma, Silent South, viii, ix, x. 
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African-American Intellectuals 
Confront the "Silent South": 

The What the Negro Wants Controversy 

KENNETH R. JANKEN 

T he publication in 1944 of What the Negro Wants by the University of North 
Carolina Press has long been at~ intriguing foomote in the prehistory of the civil 

rights movement. The corttroversy surrounding its publtcatior~ is an outstanding 
example of racial paternalism and a startling instance of southern liberal hypocrisy. 
Entering the World War 1I era, many African-American leaders had preserved a 
measure of faith in the goodwill of white southern liberals; by the time WMt the Negro 
g/ants was issued, though, that hope had nil but vanished, dispatched by the liberals’ 
own mendacity. Furthermore, within the episode one can hear the gathering of 
Afro-America’s collective voice for full equality that would begin to register in the 
national conscience a decade later. The publication conflict and the book itself deserve 
more than a passing glance.l 

What the Negro Wants was a coIIection of essays by fourteen African-American 
leaders edited by Rayford Logan, the prominent African-American historian at Howard 
University. It wertt beyond other well-knowrt books by African Americans on the race 
question. Robert Russa Moron, in What the Negro Thinks, catalogued the grievances of 

I. Daniel Joseph Singal, The War Withir~: From Victorian to Modernist Thought in the South~ 1919-!945 
(Chapel Hi!l: University of North Carolina Press, 1982), 296-301, treats the controversy with editor Rayford 
Logan as evidence of the extreme difficulty an otherwise fair-minded southern liberal, William T. Couch, 
had in dealing with African Americans and the race question. David W. Southern, Gmmar Myrdal and 
B/ack-White Rein*ions: The Use a~d Abuse of "An African Dilemma," 1944-1969 (Baton Rouge: Louisiana 
State Uni@rsity Press, I987), 83-84, and Morton Sosna, tn Search af rhe Silent Sogth: Southern Liberals and 
the Race Issue {New York: Columbia University Press, 1977), 111, focus on Couch’s role in the controversy, 
but they ar~ far less charitable than Singal and conclude that Couch’s disposition in the controversy reveals 
the Achilles’ heel of southern liberalism--its refusal to abandon segregation+ Richard M. Dalfiume, "The 
’Forgotten Years’ of the Negro Revolution," Journal ofAraerican H~smry 55 (June. 1968): 90-!~.6, merely 
notes that the publication of What the Negro Wants showed that African Americans wanted to scuttle Jim 
Crow. For a searching look at southern liberalism and the race question during and after World War II, see 
Harry S. Ashmore, Hearts and Minds: A Personal Chronicle of Race in America {Cabin John, Md.: Seven Locks 
Press, 1988). John T. Kneebone, Southern Liberal Journalists and the Race Issue, 1920-!944 {Chape! Hill: 
University of North Carolina Press, 1985), provides an unvarnished but sympathetic view. Southernliberals, 
of course, were not a homoget~eous ~loc, counting among their **umbers people of such distirtct 
temperaments as Wo T. Couch (about whom more is written in this article}, Lillian Smith, and Arthur 
Raper. Nevertheless, southern liberals we,’e the minority of southern whites who recognized % serious 
maladjustment of race relations in the South" and who, in varying degrees, sougbt to alter the Jim Crow 
status quo. "The ultimate test of the white Southern liberal," according to Sosna, whose conception the 
author embraces "was his willingness o~ unwillingness to criticize racial mores," despite the variety and 
acuity of those opinions. See Soma, Silent South, viii, ix, x. 
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"thinking Negroes" tn such spheres of life as public transportation, housing, .suffrage, 
and public policy; and while he decried the debilitating effects of segregation--and 
punctured white southerners’ dogma that they "know the Negro"--he accepted its 
existence and did not challenge it as a system.~ James Weldon Johnson based his 
arguments in Negro Americans, What Now? directly on the belief that all Americans 
should enj oy equal rights, but his book was concerned principally with strategy and only 
secondarily with political demands2 The contributors to What the Negro Wants, elabo- 
rated upon those two works; for the first time before a national interracial audience, 
prominent African Americans of all political persuasions and from the South as well 
as the North declared that segregation must end. The debate in the post-World War II 
era would no longer be about reforming the old system but about constructing a new 
one. 

History has judged William Terry Couch to be a fair-minded, progressive southerner. 
As director of the University of North Carolina (LINC) Press he covered the most 
sensitive issues of the day. Under his leadership the press published books on trade 
unionism, the use of injunctions in strikes, religious fundamentalism, and lynching and 
other subjects pertaining to African Americans.* Couch saw himself as a champion of 
free speech and critical inquiry and, in a region known for its racism and censorship, 
he published the works of African Americans on a variety of scholarly topics. Daniel 
Singal, a historian who wrote a detailed biographical essay on Couch, states that "on 
an intellectual level" the press director related to the Negro intellectuals with whom 
he came in contact as his equals.5 The record of What the Negro Wants, however, suggests 
a different attitude. For despite his self-image as an intellectual egalitarian, and the ease 
with which he posed controversial issues for the white South, like the vast majority of 
his so.utllern liberal friends Couch could not fathom the mind and mood of the 
African-American spokespersons and people. It was one thing to write about African 
Americans and to expose lynching. It was quite another matter, however, to have blacks 
themselves condemn lynching and call for an end to segregation2 

In November 1941 Rayford Logan submitted to the UNC Press a manuscript on "the 
Negro and the post-war society," which he hoped would fulfill several purposes. As yet 
untitled, the manuscript surveyed the conditions imposed on black people around the 
world by colonialism, offered specific anti-imperialist and democratic solutions, and 
warned of dire consequences for the colonial powers should they ignore the issues he 
raised. Logan hoped that the work would establish his reputation as a political theorist 
of distinction and considerably enhance his reputation as a "race man" and intellectual. 

2. Robert Russa Moron, What the Negro Thinks (Garden City, N.Y.: Doubledas,, 1929). 

3. James Weldon Johnson, Negro Americana, Whaa Now? (New York: Viking, 1934). 

4. William Terry Couch, "A University Press in the Sou;h," Southwest Review 19 (Winter 1934): 195-204. 

5. Singal, War Within, 299. 

6. When prominent southern liberal journalist Virginius Dab~ey argued ttmt rape had little to do wi~h 
lynching--an explosive opinion in ~he South he relied upon an argument by the Southern Commission 
for ;he Study of Lynching, a predominantly wl~ite group, even though the National Association for the 
Adva~ceraent of CoIored People (NAACP)--and Ida B. Wells-Barnett before it--ktad earlier thoroughly 
documented the same position. See Kneebone, Southern Libe~aldouvaalists, ? 7-84, for the ambi~alence with 
which southern liberals approached the issue of lynching. 
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Prominent black intellectual Rayford W. Logan began the process that culminated in publicaticm of Wha~ 
the Negro Want~ when he submitted a monograph manuscript to the University of North Carolina Press in 
1941. Photograph from Langston Hughes and Miltox~ Mdtzet, A Pict0via/History of the Negro in America, 3d 
rev. ed. (New York: Crown Publishers, !968), 278. 

By the time he wrote the manuscript, Logan was already a respected leader and 
thinker in the black commtmity. A 1917 graduate of Williams College, he was W. E. B. 
Du Bois’s close assistant and one of the principal organizers of the post-World War I 
Pan-African Congress movement. In addition to his close collaboration with Du Bois, 
which extended past midcentuiy, Logan was a protdgfi of Carter Woodson, the founder 
of the Association for the Study of Negro Life and History and the Journal of Negro 
History. During tt~e 1930s, while he earned his doctorate from Harvard, Logan taught 
at Virginia Union University in Richmond and at Atlanta University, and in both 
cities he helped to launch highly visible voting rights campaigns, in 1939 Logan joined 
the faculty at Howard University, takir~g a place next to such leading black intellectuals 
as Alain Locke, E. Franklin Frazier, and Ralph Bunche. By the time he completed work 
on "the Negro and the post-war society," Logan was established in black America as a 
thinker of considerable merit and a capable organizer. 
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In the 1940s Howard University was about as far as any African-American intellec- 
tual could hope to develop his or her career, and because of the racism of academia, the 
school’s faculty had members who, but for the accident of color, would have been wooed 
by the country’s elite institutions. Rayford Logan was not unique in his desire to smash 
the color barrier. By submitting his mortograph to the UNC Press, he hoped to expand 
his influence beyond Afro-America and establish himself among white American 
opinion makers. Couch at first responded enthusiastically and agreed to publish the 
book, "provided certain minor revisions can be made." But within a month he cooled 
noticeably, writing to Logan that "if you should be interested ir~ revising, I think it 
possible that we might be able to pubiish for you.’’7 

An unflattering review of the manuscript by Guy B. Johnson, a University of North 
Carolina sociologist and fellow racial liberal, changed Couch’s mind. Johnson thought 
the subject matter timely but the organization and tone of the manuscript unsatisfac- 
tory. Johnson proposed a new conception of the project. Instead of one author’s views, 
Logan ought to "edit a book which represents the personal creed of 10 or 15 prominent 
Negroes."s Couch passed the unfavorable review on to Logan. But he chose not to 
inform Logan of Johnson’s suggestion of an anthology until March 1943--almost a year 
later--when he presented the idea as his own.9 Logan could not know it then, but that 
"on again, off again" pattern would be a significant characteristic of their partnership 
in What the Negro Waists. 

At the end of March Logan readily agreed to edit such a volume. Unaware of Couch’s 
intention to give him carte blanche to shape the project, Logan asked Couch to help 
him define the book’s character. "Should we," he inquired, "deliberately exclude such 
men as Richard Wright, Paul Robeson, Langston Hughes, and Max Yergan, whose 
affiliations are said to be euphemistically extreme left?’’1° Vvrhy would Logan suggest 
that a significant strand of African-American thought be excluded from the proposed 
symposium? As a Pan-Africanist Logan disagreed with the Marxist-oriented Left, but 
that never prevented his working with African Americans or whites of Marxist 
persuasion, even when doing so was not a safe course of action. Logan maintained a 
dose political relationship with Yergan; he enioyed cordial social relations with 
Robeson; and his friendship with Hughes dated to Paris in the 1920s. Logan’s eagerness 
to cooperate with Couch may have stemmed from a desire to see that the symposium 
would be palatable to the southern liberals and the white mainstream generally that 
constituted the target audience. 

Early progress on the volume went smoothly. Couch counseled Logan to include 
left-wing blacks. "[I]t seems to me the book will be most interesting if it represents all 

7. Logan to Couch, July 24, 1941; Couch to Logan, July 28, 1941; Logan to Couch, November 28, 1941; 
Couch to Logan, January 15, February 5, 1942, all in subgroup 4, series 1, University of North Carolina Press 
Records, University Archives, University of North Carolina Library, Chapel Hill A copy of the original 
manuscript that Logan submitted to the UNC Press is in document box 16, installation 2, Rayford W. Logan 
Papers, Moorlaad-Spir~garn Research Center, Howard University, Washington, D.C. Aconsiderably altered 
version of the manuscript appea~ed as Rayford W. Logan, The Negro and the Pos~.War World: A Primer 
(Washington: Minorities Publishers, 1945 ). 

8. Guy Jotmson to Couch, January 22, 1942, UNC Press Records. 

9. Couch to Logan, March 26, 1943, UNC Press Records. 

10. Logan to Couch, March 29, 1943, UNC Press Records. 
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William T. Couch, a progressive southerner and director of the UNC Press, negotiated with Rayford Logan 
throughout the controversy preceding publication of What the Negro Wants. Photograph from the North 
Carolina Co|lectton, University/of North Carolina Library, Chapel Hill. 

the more important views now current among negroes, whether these views are radical 
or conservative or in between," he wrote Logan. That policy involved politically 
delicate decisions, but such was the editor’s job, Couch wrote. He said he wanted to 
limit his role to that of an adviser, while leaving all final choices entirely to Logan. He 
consistently qualified 1-tis suggestions with statements like "iT]his is a matter on which 
you can use your own judgment," "[Dlo what you think is best," and "I mean this merely 
as a suggestion.’’n 

For his part, Logan stayed busy lining up contributors. In eariy April he received 
acceptances from President Witlard Townsend of the United Transport Service Em- 
ployees-Congress of Industrial Organizations (CIO), A. Philip Randolph, W. E. B. 
Du Bois, Sterling Brown, Walter White, the journalist George Schuyler, President 

F. D. Patterson of the Tuskegee Institute, and Langston Hughes. By late June Logan 
had heard favorably from the remainder of the contributors: Gordon B. Hancock, Mary 

11. Couch to Logan, March 31, 1943, UNC Press Records. 
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McLeod Bethune, Charles H. Wesley, Leslie Pinckney Hill, Doxey Wilkerson of the 
Communist party, and Charles S. Johnson. Johnson later withdrew after failing to meet 
several deadlines. Walter White submitted a draft but was unable to revise it because 
of an especially heavy schedule; he withdrew in favor of Roy Wilkins, whose submission 
proved similar to White’s.12 

The honeymoon did not last even until the end of May. Couch had been correspond- 
ing with Guy Johnson, who expressed concern about the representativeness of the list 
of contributors. While Logan thought the roster well balanced, Johnson considered it 
too radical.1~ The list, he told Couch, "needs a better balancing toward the Right--i.e., 
(1) conservative ’inter-racial cooperation’ type, and if possible someone (2) who is 
really extreme right." He thought the addition of one or two presidents of Deep South 
state colleges for Negroes would dilute the list sufficiently. 14 COUch, who had previously 
been content to let Logan take charge of the volume, now questioned the wisdom of 
his initial decision. He worried that the book would not represent all views, and in 
particular that the left-wing point of view would dominate. "[Y]ou should not have two 
extreme left-wingers unless to balance them you have two extreme right-wingers," he 
now wrote to the editor. Logan resisted adding more conservatives.~5 

Logan delivered his assembled manuscript to Couch on September 8, 1943, and 
Couch was taken aback at its contents. He and Johnson half expected the radicals to 
overshadow the moderates and conservatives, but they had no idea that the conserva- 
tive African-American leaders would j oin the Left in demanding an end to segregation. 
One contributor after another, from Gordon Hancock to Doxey Wilkerson, called for 

12. Logan to Couch, April 12, 26, I943; Logan to contributors, Ju|y 5, 1943, both in UNC Press Records. 
Brief biographical statements, written by the contributors, can be found in Rayford W. Logan, ed., What the 
Negro Wa~ts (Chapel H ill: University of North Carolina Press, 1944), 345-352. More complete biographical 
essays on Townsend, Hill, m~d Bethune appear in Ra3rford W. Logan and Michael R. Winston, eds., 
Dictionary of American Negro Biography (New York: W. W. Norton, 1982). On Charles H. Wesley, see August 
Meier and Elliott Rudwick, Black History and the Historical Professirm, 1915-1980 (Urbana: University of 
Illinois Press, 1986), 77-79. 

13. Logan’s list cut across the political spectrum: five conservatives (Bethune, Patterson, Hancock, Hill, 
and Charles S. Johnson); five radicals (Wilkerson, Du Bois, Schuyler, Randolph, and Hughes); and five 
centrists {Logan, Wesley, Townsend, White, and Brown}. This particular refraction of the political spectrum 
is Logan’s, refe,s to the state of affairs in i943, and is pegged to the willingness of the authors to speak out 
publicly and disturb the equanimity of the white power structure. Bethune and the other conservatives rarely 
voiced their opinions, and Logan and his cohorts did so only when they thought it expedient, while Du Bois 
and the other radicals usually spoke out loudly and insistently. Political alignments were quite fluid at the 
time; within a few years, for example, George Schwler moved to the extreme Right. 

14. Guy Johnson to Couch, [May t943]; Couch to Johnson, May 18, 1943, both in UNC Press Records. 
J. Saunders Redding, Stranger a~ut A~one (New York: Harcourt Brace Jovanovich, 1950; Boston: Northeastern 
University Press, 1989), developed a fictional yet essentially truthfial portrait of Jim Crow institutions of 
higher education in the Deep South. The novel’s two protagonists, African-American educator Shelton 
Howden arid his mentor, P,esident Winbush of the fictional Arcadia State College for Negroes, lord it over 
their minions of "darkies"; at the same time they are vulnerable to the whims of their pau’ons, the white 
state education officials, whose outlook they have adopted. At the core Howden and Winbush are cynical 
and have no p*inciples. They are not "race men," do not believe in the struggle for the race, and value only" 
the pe,sonal struggle for advancement. Another view of the Negro college presidential autocracy, and 
specifically of the conflict between Mordecai Johnson and E. E. Just at Howa,d University, is contained ig 
Kenneth R. Manning, Black Apollo of Science: The Life of Ernest Everett Just (New York: Oxford University 
Press, 1983), chap. 6. 

15. Couch to Logan, April 29, May 10, 1943; Logan to Couch, May 22, 1943, at1 in UNC Press Records. 
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complete equality and the discontinuance of Jim Crow. Couch complained that that 
made the articles redundant, but Logan had anticipated that argument and written to 
the contributors that "some repetition will inevitably resuit, but that repetition and 
perhaps unanimity on certai~ points wt[l be all the more impressive.’’~ 

Logan was pleasantly surprised by the shape the book was taking. He found Du Bois’s 
piece excellent, "of course." Doxey Wilkerson’s article amused him because, as a 
Communist, Wilkerson was "all-out for the war and.., more enthusiastic about the 
progress the Negro has made during the war" than any of the other authors. Among 
the conservative contributions, Logan described Leslie Pinckney Hill’s article as "beau- 
tifully written" and rated Patterson’s essay "surprisingly courageous.’’~7 

The contribution of Gordon B. Hancock, a prominent racial gradualist, surprised 
Logan most, however. He had not expected to like the essay. Tt~e two men had been 
political enemies since the mid-1920s, when both taught at Virginia Union University. 
They had engaged in several intense debates about the strategy and tactics of the 
incipient civil rights movement. 

Logan invited Hancock to write his article from the perspective of the Durham 
Conference, which gathered together leading southem African Americans in October 
1942 in an effort to ameliorate racial tensions in the South. The idea for the conference 
originated with the white Texan Jessie Daniel Ames, a prominent feminist, suffragist, 
and leader of the Cortlmission on Interracial Cooperation. Ames, seeking to redeem 
the influence of southern liberals, wrote Hancock urging him to organize a leadership 
meeting that would address major problems of race relations short of segregation. The 
conference’s statement, known as the Durham Manifesto, called for equality in pay in 
industry, a federal antitynching law, hiring of African-American police, and the 
abolition of the poll tax and the white primary. But it also recognized segregation, chose 
to downptay the fight against it, and advocated reserving the adjustment of race 
relations for action by southerrters.18 Logan had "especially asked him to present the 
point of view of this conference which I ’deplored’ in my own contribution.’’19 But when 
he read the article, Logan was impressed, tt was, he said, "by no means bad," a comment 
on a political enemy that from Logan’s pen was tantamount to a compliment.~ 

It is significant that Logan thought Hancock was modifying his position. For more 
than two decades Hancock had guarded the right wing of the African-American 
people’s movement for equality. During the 1930s Hancock advocated a "Hold-Your- 
Job" campaign that counseled blacks to go to any length to keep from being [aid off, 

16. Logan to contributors, July 5, 1943, UNC Press Records. 

17+ Rayford W. Logan Diary, August 17, 1943, Rayford W. Logan Papers, Manuscript Division, Library of 
Congress, Washington, D.C. 

18. Sosna, Silent South, 117-1!9; Raymond Gavins, The Perils and Prospects of Southern Black Leadership: 
Gordon Blaine Hancock, 1884-1970 (Durlxam: Duke University Press, 1977), 120-128. Kneebone, Southern 
Liberal Journallsts, 202~208, argues that t[~e authors of the Durham Manifesto actually opposed segregation 
and helped lead southern liberals to inject more "equality" into t!~eir separate-but-equal world. But, 
Kneehoae continues, the manifesto’s cautious language obscured its significance. On Jessie Daniel Ames’s 
role in the Durham Conference aad subsequent southern efforts to improve race relations, see Jacqueline 
Dowd Hall, Revolt against Chiwlry: Jessie Daniel Ames a~d the Women’s Campaign ~gainst Lynching (New 
York: Columbia University Press, 1979), 258.261. 

19. Logan Diary, August 14, 1943. 

20. Logan Diary, August ~7, 1943. 
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Gordon B. Hancock, a gradualist leader of the African-American movemet~t for equality, contributed an 
essay in. whicl~ he modified his right-wing stand on race relations. Photograph from Thomas Yenser, ed.~ 
Wha’s Who i~ Colored America, 5th ed. (New York: Thomas Yenser, 1940), 227. 

including accepting wage cuts, taking abuse, and avoiding unions. Hancock was also a 
staunch interracial cooperationist and admirer of Booker T. Washington, the type of 
individual Guy Johnson wished to have as a contributor.21 In his essay for Logan, 
Hancock did not entirely shed his previous program, but he did move slightly yet 
significantly to the left. While he did not abandon his interracial cooperationist stance, 
he cast a jaundiced eye at its present worth. He asserted that xvhite southern liberals 
took half measures only and consistently capitulated to those whites wl-to favored the 
continued subjection of the African American.= Further, he was less insistent than 
before that the South be left alone to adjust racial tensions, and he cautioned that 
continued segregation meant "the extermination of the Negro.’’23 

Mary McLeod Bethune also typified the new conservative position. As a college 
president, New Deal adviser, and friend of Eleanor Roosevelt, Mrs. Bethune preferred 
to work quietly, behind the scenes, and in a conciliatory fashion calculated not to rattle 
white opinion. As the director of the National Youth Administration’s Division of 
Negro Affairs she acquiesced to the dictum of "separate but equaI," and although she 

21. Gavins, Perils a~ut Prospects, 59-7 l, 86. 

22. Gordon B. Hancock, "Race Relations in the United States: A Summary," in What the Negro Wanu, ed. 
Rayford W. Logan (Chapel Hill: U~iversity of Norvh Carolina Press, 1944; New York: agathon Pzess, I969), 
226, 228. 

23. Hancock, "Race Relations," 223,247. 
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Contributor Mary McLeod Bethune, cor~sidered a conservative, moved to the [eft by calling for "full 
American citizenship" lot African Americans. Photograph from T. O. Fuller, Pictorial History r;fthe American 
Negro {Memphis, Tenn.: Pictorial History, 1933), 101. 

gallarttlTr tried to enforce the "equal" part of that corollary, she remained silent about 
the issue of segregation.24 Yet her essay in What the Negro Wants, "Certain Unalienable 
Rights," was a strident .declaration for equality and a marked departure from her past 
style. 

Opening her essay, Mrs. Bethune declared that those who rioted in Harlem in June 
1943 in response to reports that a white policeman had shot an African-American 
soldier were the modem-day ectuivalertts of the participants in the Boston Tea Party. 
The violence in Harlem, along with the riot in Detroit that same month, graphically 
signified that blacks were increasingly unwilling to participate in the defense of the 
United States so long as the nation refused to grant them full democratic rights. The 
rioters were venting their "resentment against the mistreatment of Negroes in uniform, 
against restriction and oppression and discrimination." Wl-tile some saw only % band 
of hoodlums [that] have challenged law and order to bum and pillage and rob," Mrs. 
Bethune saw something far different. "Just as the Colonists at the Boston Tea Party 

24. For the New Deal career of Mary McLeod Bethune, see B. Joyce Ross, "Mary McLeod Bethune and the 
National Youth Administration: A Case Study of Power Relationships in the Black Cabinet of Franklin D. 
Roosevelt," in Black Leaders of the Twentieth Century, ed. John Hope Franklin mxd August Meier (Urbana: 
University of Illinois Press, 1982), t91.219. For a more comprehensive view of Bethane’s strategy and 
activity in the black cabinet and the women’s dub movement, see Paula Giddings, When and Where l Enter: 
The Irapact of Black Women on Race arid Sex in America (New York: Bantam, 1985), 199-230. 
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wanted ’out’ from under tyranny and oppression.., colored Americans want ’out.’" z5 

Her solution to the vexing problem of race relations included the right to vote, equal 
employment opportunities, elimination of the color bar in labor unions, and "realistic 

interracial co-operation .... not ’one as the hand and separate as the fingers,’ but one 

as the clasped hands of friendly cooperation.’’26 She advocated tactics of resolute 
challenge to every attempt to restrict or limit African Americans’ "full American 

citizenship.’’~7 

Tt~e conservative position among the African-American leadership had shifted to 
the left, but that did not mean that it was identical with the Center and Left. Logan’s 
essay, a wide-ranging piece entitled "The Negro Wants First-Class Citizenship," dis- 
cussed the outstanding differences. His central argument was that the race problem was 
a national problem and that that fact afforded a solution. Logan considered many of 
the specific demands of the Durham Manifesto proper, but the conservative assumption 
that they could be achieved only within a southern framework was a step backward.2s 

Logan atso argued with the Left. Nationwide protests like the threatened 1941 March 
on Washington, of which Logan was a leader, held power only within definite limits. 
Logan believed that the African-American leadership could mobilize the masses in 
effective numbers only on rare occasions. "I definitely tCavor the March-on-Washington 
or on other cities only as a rare, dramatic, powerful weapon that should be used only 
when all other methods have failed," he wrote, thus demarcating himself from those, 
like Randolph, who considered the march a staple tactic.29 Similarly, he had no 
principled objection to the nonviolent resistance advocated by militant interracial 
groups like the Fellowship of Reconciliation; his concern was that the protracted 
process would sap the movement of energy and would not yield a commensurate 
return,3e 

Logan’s method for achieving first*class citizenship resembled that of the National 

Association for the Advancement of Colored People (NAACP) in substance: coordi- 

nated lobbying activities to pass federal legislation guaranteeing equitable expenditures 

of federal education funds; unity between the movement for equality and the CI0, with 

25. Mary McLeod Bethune, "Certain Unalienable Rights," in What the Negro Wants, 248-250. 

26. Bethune, "Certain Unalienable Rights," 253-255. 

27. Bethune, "Certain Unalienable Rights," 256. 

28. Rayford W. Logan, "The Negro Wants First-Class Citizenship," in What the Negro Wants, 18. 

29. Logan, "Negro Wants First-Class Citizenship," 16, Logan delineated his position as the March on 
Washington movement’s negotiations with the Roosevelt administration over wl~at eventually became 
Executive Order 8802 proceeded; Logan participated in the final negotiations over the wording of the order. 
See Logan Diary, June 24, 1941. The difficulty of sustaining the March on Washington mass movement is 
explored in Herbert Gaffi~ke[, When Negroes March: The March on Washington Movement in the 
Organizatio~ral Politics for tlue FEPC (Glencoe, Ill.: Free Press, 1959), esp. chaps. 4-6. Jervis Anderson, A. Philip 
Randolph: A Biographical Portrait (New York: Harcourt Brace Jovanovich, 1973), 262-265, states that the 
glue tha held the March on Washington movement together was the promise of a march. Consequently, 
Randolph determined that he had no choice but to "continue dangling his threat." Although he withdrew 
the threat in April 1942, he shifted tactics only slightly when he called instead for local mass meetings and 
raIlies. Randolph felt obliged to continue the mass pressure because the only alternative was the 
conservative, legalistic tactics of the NAACP, For a different view of the March on Washington movement, 
see John H. Bracey, Jr., and August Meier, "Allies or Adversaries? The NAACP, A. Philip Randolph, and 
the 1941 March on Washington," Geocgia Historical Quarterly 75 (Spring 1991): 1-17. 

30. Logan, "Negro Wants First-Class Citizenship," 16-17. 
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built.in safeguards against discrimination by the labor movement; abolition of the poll 
tax and the white primary; strict enforcement of the Fourteenth Amendment to reduce 
the South’s strength in Congress in proportion to the number of disfranchised African 
Americans.~’ What distinguished Logan from the NAACP (aside from factior~al 
rivalry) was the tone with which he put forward his program. Logan saw no pressing 
need to be diplomatic or "responsible"; he often cast his statements in prophetic tones. 
That became especially clear once What the Negro Wants moved beyond the dismantling 
of legal Jim Crow. 

If the contributors’ unanimity on the issue of segregation dismayed Couch, some of 
their treatment of interracial marriage caused him much consternation. Fear of inter- 
racial unions was perhaps the most frequent reason whites gave for the maintenance of 
segregation and the denial of social equality.32 With the completion of the manuscript 
of What the Negro Wants, Couch had "proof" that the real agenda of the African-Ameri- 
can leaders was miscegenation. 

Of the four authors who addressed the question of interracial liaisons, only Gordon 
Hancock tried to quiet white fears23 Charles H. Wesley, the historian and president of 
Wilberforce University, devoted all of one sentence to the issue, demanding the right 
of every American to marry the person of his or her choice. Even so, Wesley offered no 
comfort to fearful whites.~4 

The other two contributors who wrote about intermarriage were not concerned about 
reassuring the white world. Unwilling to sacrifice the personal rights of African 
Americans in the quest for political rights, Logan and Du Bois flouted convention and 
twitted white sensibilities. Logan conceded that "most white Americans remain... 
opposed to intermarriage and many of them to the abolition of public segregation as a 
possible first step toward it." But white hysteria about the mongrelization of the race 
flew in the face of all scientific fact, as well as the socia! preferences of most African 
Americans and whites. Logan refused to coddle white opinion. If, after African 
Americans achieved economic, political, and cultural equality as a result of the 
abolition of public segregation, custom still opposed intermarriage, there would be few 
mixed marriages. But, in a typically cavalier fashion, Logan continued: "If, on the other 
hand, laws and public opinion should change and there should be more mixed 
marriages--why, we shall all be dead in 2044 and the people will do what they wish."3s 

3 i. On Logan’s considerable lobbying activities, see Logan Diary, April 30, 1941, April 7, 1943; for a more 
comprehensive statement of his position on organized labor, see Logan Diary, July 26, 1941. 

32. Jod Williamson, A Rage for Order: B~ack]White Relo.~ons in the American South since Emancipation (New York: 
Oxford University Press, 1986), 82-85, 88-89, 188-I90, and passim, has an extended discussion of the southem 
white male’s pathological fear of miscegenation. See also Nell R. McMillen, Dark Journey: Black Mississippians 
in the Age of Jim Crow (Urbana: University of Illinois Press, 1990), 14-19. W. T. Couch, a paragon of racial 
liberalism, was quite agitated by intermarriage. He stated his willingness to use violence to prevent it in a letter 
to the black sociologist Oliver C. Cox, who was t~ing to get the UNC P~ess to publish his mmsuscript. "If I 
have to make a choice, I am of course more interested in tt~e welfare of white peopIe than I am of Negroes. If i 
am ~aced with choosing between mob violence and the destiny indicated above [’biologica! integration’], I have 
to choose violence." Couch to Oliver C. Cox, April 5, 1944, UNC Press Records. 

33. Hancock, "Race Relations," 232-233. 

34. Chartes H. Wesley, "The Negro Has Always Wanted the Four Freedoms," in What the Negro Wants, 
!.09-110~ 

35. Logan, "Negro Wants First-Class Citizensl~ip," 27-28. 
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W. E. B. Du Bois’s essay discussed social equality bet~veen the races and proved most threatening in view of 
white southerners1 fear of miscegenation. Photograph courtesy Library of Congress, reproduced from 
Dictionary of American Portraits (New York: Dover Publications, 1967), 174. 

W. E. B. Du Bois was, from the standpoint of the white southerner, most impertinent 
of all. In his autobiographical essay on his evolving program for racial equality, Du Bois 
recalled his time as a student in Germany. The Germans in the early 1900s, he noted, 
were not color conscious at all; in fact, he fit in quite well with the other students, both 
maie and female. The few tense moments occurred when visiting white Americans took 
offense at his familiar relations with European women; they tried, he said, to introduce 
Jim Crow in the student circles, but they did not succeed. A German woman, a colleague 
of Du Bois, wanted to marry him--immediately, he said. He regretted that he had to 
turn her down; but it would have been unfair to subject her to certair~ ostracism or worse 
in America. Logan suspected that Du Bois’s remarks, which frankly and unapologeti- 
cally discussed interracial marriage, touched the rawest part of Couch’s psychological 
makeup. The white South’s fear of miscegenation, especially when the white partner 
was a consenting woman, was pathological and prompted Couch to judge the manu- 
script unpublishable.36 

Couch’s negative appraisal received support from the press’s manuscript reviewers. 
O. J. Coffin, dean of the School of Journalism at the University of North Carolina, was 
disturbed that the book advocated "overnight the reordering of His world." Like Couch, 
Coffin disbelieved that the authors spoke for the majority of African Americans. The 

36. W. E. Burghardt Du Bois, "My Evolving Program for Negro Freedom," in What the Negro Wants, 42; 
Logan, introduction to What the Negro Wants. 
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contributors were "self-elected leaders" whose demands would"come as a distinct shock 
to the vast majority of whites, South, North, East and West." The contributors, who 
"talk of intermarriage and world congresses of Negroes as nonchalantly as Walrus and 
Carpenter might discuss cabbages and kings," threatened the southern way of life. The 
press was unwise even to consider publishing the marmscript, for the public would 
receive it poorly. Coffin returned his ten-dollar reviewer’s fee, instructing Couch to 
give it to some "Negro charity.’’~r 

Other reviewers were also quite negative, although they encouraged Couch to 
publish What the Negro Wa’ats. Foremost among that group of reviewers stood Howard 
Odum. Since 1920 the eminent sociologist had worked at the University of North 
Carolina, estabiishing and leading the Institute for Research in Social Science and 
editing the journal Social Forces. His constant refrain was that race relations policy be 
based on knowledge procured through objective, dispassionate observation, yet he 
derided both the Ku Klux Klan and Walter White and the NAACP for their extremism. 
The one was just as bad as the other, he believed, staking the so-called rational middle 
ground in the race rdations debate for southern liberals. By the late 1930s, though, this 
dean of race relations sociolog~ was declinmg ir~ influence, and when Gunnar Myrda[ 
relegated him to a minor role during work on An American Dilemma: The Negro Problem 
and Modern Democracy (1944), Odum felt compelled to fight back. 

One way he did so was by supporting publication of What the Negro Wants. Howard 
Odum thought publication of the book would expose the dmnage he believed the 
African-American leaders were doing. "The weakest chapter is Walter White’s, which 
is too weak to publish in any book," he wrote, referring to White’s aborted first effort, 
"but I would like to have it go in that way so that the public can get a real appraisal of 
Waiter White’s abilities. I am convinced that he is doing great harm and is likely m do 
more, but the only way to approach this problem is to let the public make its own 
appraisal." Odum felt quite pleased with what he gauged as the essays’ weaknesses and 
cautioned Couch against changing them. "Extreme s~atemet~ts, cynical references, 
misstatement of fact--all of those are a part of the value inherent in the book," he 
wrote.38 

Nathan C. Newbold, director of the state’s Division of Negro Education and a local 
leader in the interracial cooperation movement, was equally negative. In the 1920s 
Newbotd served as a contributing editor to the Journal of Negro History. Carter G. 
Woo&on, the editor and founder of that journal and of the Association for the Study 
of Negro Life and History, with an eye toward raising money from the Rockefeller, 
Carnegie, and Rosenwald foundations, invited Newbotd and other influential white 
interracial cooperationists like Anson Phelps-Stokes to join the association and journal 
boards. But those white liberals opposed independent African-American initiatives as 
detrimental to race relations)9 

37. O. J. Coffin to Couct~, October 10, 1943; Couch to Coffin, October 11, 1943, both in UNC Press 
Records. 

38. Howard Od~m to Couch, September 17, 1943, UNC Press Records. 

39. Meier and Rudwick, Black History and the Historical Profession, 37-46, chap. 1 passim. Newbold is listed 
as a contributing editor in issues of the Journal of Negro History dating f,om the 1920s. 
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Manuscript reviewer O. J. Coffin (left) believed the contributors did not represent black majority views, 
and he discouraged publication of the articles. Howard Odum (right) also found serious shortcomings in the 
manuscript, but he favored publishing What the Negro Wanl.s in order to expose the damage he thought the 
African-American leaders were causing. Photograph of Coffin from the North Carolina Collection; of Odum 
from The Howard W. Odum Memorial Fm~d, 1956 (n.p. 1956), 

Newbold in particular felt that What the Negro Wants was bound to upset the racial 
status quo that he had helped form and maintain. Pubticatio~t in its present form, he 
believed, woutd harden southern attitudes toward African Americans. Further, New- 
bold thought that northern African Americans were overrepresented among the 
contributors; he worried that that might create an impression among "Southern 
Negroes that their local leadership is not competent or cannot be trusted to treat the 
problems involved on a national scale." The book did not reflect widespread militancy, 
but it could generate such opinion. Newbold wanted major changes in orientation in 
the articles, but in the event the authors refused to comply, he suggested several specific 
alterations, including tt~e deletion of all references to intermarriage.4° Finally, he 
suggested that Couch write an introduction to the volume detailing the press’s, the 
university’s, and the southern majority’s position on the contributors’ positions.41 

Couch digested the criticisms of the manuscript and packaged them for Logan. The 
essays abounded in errors of grammar and syntax, but those were not the manuscript’s 
chief sins, according to Couch. A significant weakness of the work was that none of 
the contributors addressed the African-American people’s own complicity in their 
condition. "I had been hoping that at least two or three of the fifteen authors would 
raise the question of how far the Negro is responsible for his condition, and deal with 
the problem of what Negroes themselves can do, regardless of what white people may 

40. N. C, Newbo[d to Couch, October 20, 19ar3, UNC Press Records. 

41. Newbold to Couch, October 21, t943, UNC Press Records. 
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Negro education official Nathan C. Newbold wanted major changes it~ the essays and also suggested that 
Coucl~ write an introduction setting forth the southern majority’s position on tt~e views presented. 
Photograph t:rom the files of the Division of Archives and History+ 

do." Even if they were only V2 of 1 percent responsible for their condition and whites 
were nearly 50 percent responsil~le~with t:ate accounting for the balance--that minus- 
cule responsibility indicated culpability on the part of the African-American popula- 
tion. "I cannot," he wrote, "escape the view that failure to give any attention to this 
question is a serious weakness and may lead to failure to achieve an enlarged responsi- 
bility.’’4z Despite those weaknesses, Couch recommended publication, even if the 
authors declined to make the requested changes.~ 

But Couch was disappointed with the project’s direction and rued ever having 
proposed it to Logan. In early November 1943 he penned an exasperated letter to the 
editor etched with a hard line on pubiication. "It never occurred to me during our 
negotiations that in response to our request a work of this nature would be written and 
submitted to us for publication." Publication of the book would have "extremely 
unfortunate" consequences for southern race relations. He then put his position to 
Logan in the bluntest terms possible: "The things Negroes ate represented as wanting 
seem to me far removed from those they ought to want. Most of the things they are 
represented as wanting can be summarized in the phrase: complete abolition of 
segregation. If this is what the Negro wants, nothing could be clearer than that what 
he needs, and needs most urgently, is to revise his wants."4~ 

tt was useless, he wrote, to cite the Declaration of Independence and t]ae concept of 
equality as arguments for desegregation. In the first place the declaration also spoke of 
majority role, Couch wrote, and in fact whites made up the majority. "A little thinking 
on this problem will show, in my opinion, that equality in the sense in which it was 
written into the Declaration would be destroyed by the application of the definition 

42. Couch to Logan, October 8, 1943, UNC Press Records. 

43. Couch to Logan, October 21, 1943, UNC Press Records. 

44. Couch to Logan, November 9, t943, UNC Press Records. 
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accepted by most of the authors of the articles in ’What the Negro Wants.’" 45 "Equality" 

as used in the Declaration of Independence had a special meaning; it meant that a 
person was entitled to the resources and training necessary for him or her to realize his 
or her full potential. Couch implied here, and stated explicitly elsewhere, that since 
African Americans were culturally and racially inferior to whites, they were entitled to 

fewer resources than whites. 
In a letter to Langston Hughes around the stone time, Couch elaborated on his 

concept of equality. Individual African Americans might possess great talent--Couch 
named Joe Louis and Marian Anderson--and he could certainly not consider himself 
their equal. Their greater talent entitled them to certain claims on society, presumably 

the right to keep Couch out of the boxing ring and off the concert stage--to "segregate" 
him. Couch’s presence in those arenas would dilute the caliber of talent. (He did not 
take note of the fact, as Hughes did, that even people of great talent like Louis and 
Anderson were forced to bear the indignities of segregation, despite their claims on 
society.) But because African Americans as a race were of inferior caliber to whites, 

Couch wrote to Hughes, "There seem to me to be areas in which a mechanically applied 
... discrimination is essential.’’46 

Couch pleaded with Logan for cooperation. He was still interested in "getting a book 
worth publishing" and was willing to "spend hours, days, weeks on the problem, and 
will go to Washington to discuss it with you if you care to have me come.’’47 

Perhaps not entirely satisfied with the contents of his letter to Logan, Couch set it 
aside for more than a week. Ten days later, he sent Logan a different letter, similar in 

tone but with significant exceptions.48 After attacking the theories of racial equality of 
social scientists like Gunnar Myrdal and Melville Herskovits, Couch expressed feelings 

of betrayal: "For years I have been.., telling people the Negro... is not interested in 
social equality." Of more immediate importance to the publishing fate of What the Negro 

Wants was another change in tone. A take-it-or-leave-it attitude replaced the pattence 

of the earlier letter: "I look forward to hearing what you and the contributors think of 

the criticisms and whether you think the articles can be revised so as to make them 
publishable." As further indication of Couch’s mood, he got the press’s board of directors 
to approve a resolution to publish the book only if tt was revised to meet the criticisms 

made by N. C. Newbold, the interracia[ cooperation leader.49 
Couch’s offensive seemed to have its desired effect, for Logan noticeably softened. 

When the barrage began in the middle of October, Logan resisted making changes in 

the manuscript.5° But by the middle of November Logan began to bend. He was 
convinced not by the intellectual force of Couch’s arguments, as Couch may have 

thought, but by other circumstances. Logan had earlier received encouraging words 
from the Book-of-the-Month Club (BOMC). The editors at the BOMC told Logan 

45. Couch to Logan, November 9, 1943~ UNC Press Records. 

46. Couch to Langston Hughes, December 27, 1943; Hughes to Couch, February- 5, 1944, both in UNC 
Press Records. 

47. Couch to Logan, November 9, 1943, UNC Press Records. 

48. Couch to Logan, November 17, 1943, UNC Press Records÷ 

49. Couch to Newbold, November 12, 1943, UNC Press Records. 

50. Logan to Couch, October 18, 1943, UNC Press Records. 
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In a letter to left-wing contributor and poet Langston Hughes, Couch discussed his concept of equality: 
"There seem to me to be areas in which a mechmaica[ly applied.., discrimination is essential." Photograph 
of Hughes from Yenser, Who’s Who in Colored America, 269. 

that they were contemplating giving the book a taavorable review in their monthly 
newsletter and even making What the Negro Wants a selection of the month. But that 
was impossible, they related to Logan, so long as the book remained in its original form. 
His chance to make an impact on the white public depended upon his altering the 
manuscript to conform to white sensibilities. 

Logan faced the recurring conflict between standing for principle and achieving 
respect and recognition in the white world. In his mind and in his experience one option 
excluded the other, for the white establishment allowed only politically "safe" African 
Americans to cross the color bar and attain considerabIe success,sl After reviewing his 
options, Logan assented to Couch. "The enclosed letters," he wrote to Couch, referring 
to his correspondence with the BOMC, "have finally convinced me that I must depart 
more and more from my previous position and try to make the best book possible, with 
your generous assistance.’’52 The prospect of a large audience of educated whites proved 
too alluring to pass up. Not many African Americans had been presented with the 
opportunity of BOMC distribution; only in 1940 had the club offered Richard Wright’s 
Native Son as a main selection, and the BOMC in that instance, too, required substantial 
changes in the manuscript,s~ 

51. See, for example, Logan Diary, April 12, 1947, May 6, 1950. 
52. Logan to Couch, November 17, 1943, UNC Press Records. 

53. Arnold Rampersad, notes to Early Works, vol. i of Works, by Richard Wright (New York: Library of 
America, t991), 911-913. 
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Logan’s decision to compromise was likely ~acilitated by other career considerations 
as well. He had been overlooked for a promotion at Howard and felt that he had been 
slighted and victimized by President Mordecai Johnson. By the end of 1943, Logan 
seriously considered leaving Howard and trying to gain permanent entree into the world 
of white opinion. Given his feelings of mistreatment by Howard, Logan must have feit, 
on a personal level, that the BOMC’s demands were not so onerous when weighed 
against the benefits of wide distribution of his book.~4 

For brief time it appeared that Logan and Couch were headed toward an agreement. 
Taking tile advice of Newbold, Couch proposed a framework for resolving outstanding 
differences, and Logan agreed to it. Actually the framework was meant not so muctx to 
resolve differences as to convert the contributors’ views into views acceptable to 
southern liberals. Contributors would rework their articles so that they made only those 
demands that could be justified on the basis of "rights and common humanity." Each 
contributor would refrain from swing things that "might gravely jeopardize the interests 
of the Negro or seriously expose him to the charge of being unable to justify his wants." 
Couch had already determined that the demand for an end to segregation could t~ot be 
justified on the basis of "rights and common humanity." Finally, as Couch proposed 
(and as Logan accepted), no actual conflict existed between the "real interests" of 
African Americans and those of whites, and "in the majorit~ of cases where conflict 
appears it does so because the problem of real interests has not been understood.’’s5 

Harmony shortly turned to dissonance. Although Logan agreed to alter the manu- 
script, lae could not convince the contributors to do so. He met with W. E. B. Du Bois 
and Sterling Brown, who refused to budge. Du Bois told Logan that the UNC Press 
would not "have the guts to publish it" and that he refused to make "anything but verbal 
changes here and there" in his piece,s6 Brown called Couch "muddleheaded" and 
"slightly ’crazy.’" The three of them resolved that Couch should come to Washington 
to confer with all the contributors.57 Willard Townsend felt that Couch had "not acted 
in good faith.’’Sa At first Couch agreed to go sometime in mid-December but, suddenly 
hardening his position, then declined to meet, suggesting consultation by mail.5~ That 
was enough to end Logan’s vacillations. He no longer considered Couch’s suggestions 
an improvement; they would, in fact, "create a great deal of perplexity in their [the 
contributors’] mind in view of the fact that they were specifically requested to present 
their ideas of ’What the Negro Wants.’’’6° 

In mid-December matters crone to a head. On December 14 Couch informed Logan 
that the UNC Press would noc publish What the Negro Wants without drastic revisions 
along the lines Couch proposed. Logan should, he said, search for a new publisher, and 

54. Logan Diary, December 17, 23, 24, 31, 1943. 

55. Couch to Logan, November i2, t943, UNC Press Records. For the origins of this framework, see 
Newbold to Couch, October 20, 1943, UNC Press Records. 

56. W. E. B. Du Bois to Logan, December 9, 1943, box 15, installation 1, Logan Papers, Howard University. 

57. Logan Diary, December 24, 1943; Logan to Couch, November 27, 1943, UNC Press Records+ 

58. Logan Diary, December 24, 1943. 

59. Couch to Logan, November 29, 1943; Couch to Logan (telegram), November 30, 1943, both in UNC 
Press Records. 

60. Logan to Couch, December 6, 1943, UNC Press Records. 
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he added this parting shot: "Perhaps I ought to add I have no doubt a book worth 
publishing could be written opposing all the views I have expressed; but this would 
require more skill and imagination than are apparent in the present manuscript.’’6~ 

Faced with that rebuff from Couch, Logan’s sense of virtue finally won out over his 
desire for fame. He had believed that the project, and the UNC Press and Couch 
generally, would provide him with access to the world of white public opinion. But 
Couch’s invitation to find another publisher made Logan realize that the white 
establishment would not accommodate him; unless he surrendered to white supremacy, 
the establishment would reject him. He felt that Couch had deserted him; "1 went along 
with him," Logan wrote, "until he told me to find another publisher.’’62 So four days 
after Couch’s rejectiom Logan fired off a one-sentence ietter that stated, "In reply to 
your letter of December 14 1 have to say that I am consulting my attorneys.’’4~ 

In the face of Logan’s unexpected resistance, Couch panicked. To N. C. Newbold 
Couch wrote that he could not fathom Logan’s change in attitude. He could only 
wonder why Logan did not respond to more of the hard sell. Someone with evil 
intentions, he concluded, had Logan’s ear: "I am afraid he is asking and accepting advice 
fi’om someone who would prefer to see trouble rather than to see a good job done."~4 

Couch drew upon the counsel of three leading southern liberals: Jackson Davis, Mark 
Ethridge, and Virginius Dat~ney. Their interactions illustrate the southern liberals’ 
inability to interpret African-American demands. Indeed, they missed almost com- 
pletely the articulation of those demands by a representative group of African-Ameri- 
can inteIlectuals. Davis, sensing Couch’s jitters, urged him to be calm. As a Iongtime 
official of the Rockefeller-funded General Education Board, Davis was skilled at 
squelching the militant demands of African Americans and making black educational 
institutions conform to the principles of segregation and white supremacy.~5 He passed 
along to Couch his strategic view of this expression of black militancy: "I don’t think 
you have to wond, about the dynamite that it [the book] may contain. It will be in the 
nature of a safety valve."~ 

Mark Ethridge, the publisher and editor of the Louisville, Kentucky, Courier-Journal, 
was also a segregationist. Among his more pungent epigrams was a 1942 statement that 
"there is no power in the world.., which could now force the Southern white people 
to the abandonment of the principle of social segregation."6~ He advised Couch that 
the agitation of "extremist Negroes" was a fever thac had to run its course. Until the 
fever spiked, he noted, African Americans could not assess their situation "with 
anything touching reason." But things would improve after that, unless the works of 

61. Couch to Logan, December 14, 1943, UNC Press Records. 

62. Logart Diary, December 24, 1943. 

63. Logan to Couch, Deceml~er 18, !943, UNC Press Records. 

64. Couch to Newbold, December 22, !943, UNC Press Records. See also Couch to Virginius Dabney, 
Decembe~ 20, 1943, UNC Press Records, for more on Couch’s surprise at Logan’s actions. 

65. For the role of philanthropies like the General Education Board (GEB) in southern race relations, see 
John H. Stanfield, Philanthropy a~u2 )irn Crow in Anwr~can Social Science (Westport, Conn.: Greenwood Press, 
1985), esp. 73, 79-80, 87-90, which discusses why and how the GEB s~tmted the all-sided growth of Negro 
college curricula. 

66. Jackson Davis to Couch, February 11, 1944, UNC Press Records. 

67. Mark Ethridge, quoted in Gavins, Perils ard Prospecu, 133-134. 

VOLUME LXX * NUMBER 2 . APRIL 1993 



172 KENNETH R. JANKEN 

Ounnar Myrdal continued to hold sway. In that case, "it wiIl tend to solidify Negroes 
in the feeling that the white man owes them a great deal more than he does.’’~s 

Virginius Dabney was the most perceptive as to the cause of the new militancy among 
African Americans. The manuscript did not surprise him, although he thought some 
of the writing especially bad. He expected such articles when a man like Logan had free 
rein to solicit them. "Logan is what I should term a radical .... Certainly nothing but 
extremism and denunciation of the whites, especially in the South, could have been 
anticipated from such contributors as Randolph, White and Schuyler .... [Y]ou were 
under the delusion, when you arranged for this book, that the Negro does not want the 
abolition of segregation, establishment of complete social equality etc." Back in 1941 
he believed as Couch did, he wrote, but intervening events forced him to reevaluate 
his position. World War II was the underlying cause of Negroes’ radicalization, Dabney 
wrote. "IT]he war and its slogans have roused in the breasts of our colored friends hopes, 
aspirations and desires which they formerly did not entertain, except in the rarest 
instances." The fourteen contributors did indeed speak for the African-American 
people on the issue of segregation. The conservative southern black leaders had to play 
catch-up and criticize segregation, "lest they be considered ’Uncle Toms’ or ’Hand. 
kerchief Heads.’" s9 

Dabney’s insight into the causes of the radicalization of African-American opinion 
did not mean that he thought that opinion ought to be publicized. Publication of the 
book, he warned, would do great harm in the South, causing a reaction against 
"reasonable concessions." Walter White and the NAACP were making extreme demands 
on white America and causing a great deal of tension. Their inflammatory rhetoric 
provoked white southern demagogues and would certainly cause racial violence. Seg- 
regation must stay. That was the thrust of a major article Dabney penned for the January 
1943 issue of At/antic Monthly, entitled "Nearer and Nearer the Precipice.’’7° 

While Couch called upon his fellow southern liberals for advice, he defended his 
actions to Logan. His only mistake, he wrote, was giving Logan too much freedom to 
produce a book. Logan had botched the project by soliciting articles that "repeat each 
other unnecessarily and at length," and Couch had to clean up the mess.71 Couch saw 
repetition as redundant; he still did not grasp how widespread was the demand to end 
segregation. 

The momentum had shifted, and the more Logan thought matters over, the more he 
concluded that he, and not Couch, was right. Most of the contributors took Logan’s 
side, with Langston Hughes weighing in with the comment that "the southern intel- 
lectuals are in a pretty sorry boat. Certainly they are crowding Hitler for elbow room.’’yz 
On January 14, 1944, Logan wrote Couch threatening to sue him should the press not 
publish What the Negro Wants, and five days Inter Couch relented. The book would be 

68. Mark Ethridge to Couch, April 11, 1944, UNC Press Records. 
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Virginius Dabney believed that racial violence would result from the rhetoric of the National Association 
for the Advancement of Colored People and its leader, Walter White, an original contributor to What the 
Negro Wants. Photograph of White from G. James Fleming m~d Christian E. Burckd, eds., Who’s Who in 
Cdarea America, 7th ed. (Yonkers~ N.Y.: Christian E. gurckel and Associates, 1950), 550. 

published, but only with a publisher’s introductio~ disclaiming responsibility for the 
views expressed in the articles.7~ 

The "Publisher’s Introduction" was a polished version of Couch’s previously stated 
views on race relations. It opened, though, with a rather curious statement that "the 
authors of the present book are representing their people faithfully, that the Negro really 
wants what they say he wants, and that he reasons about democracy, equality, freedom, 
and human rights just as they do.’’74 Apparently Virginius Dabney had convinced 
Couch that despite "the psychopathic condition the manuscript reveals among Negro 
intellectuals," the book did indeed reflect the demands of Afro-America as a whole.7s 
Still, Couch continued to insist that the radicalization did not result from the war but 
rather was artificially induced by contemporary anthropological and sociological the- 
ory, especially that embodied in Herskovits’s scholarship and in Myrda[’s An American 
Dilemma. 

In Couch’s view, the condition of African Americans was caused by their inferiority, 
but that condition--and race prejudice--could be overcome. Blacks must recognize 
their inferiority, he said, and make a concerted effort to rise above their "natural" 

73. Logmx to Couch, January 14, 1944; Couch to Logan, January 19, 1944, both in UNC Press Records. 

74. Wiliiam Terry Couch, "P~bli~her’s Introductior~," in What the Negro Ww~ts. 

75. Couch to Dabne¥, January 14, 1944, UNC Press Records. 
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(meaning less-than-civilized) ways. The "Negro’s interest requires that he show quali- 
ties of greatness; that he not be so much concerned over the label ’equal,’ but that he 
concentrate all his energies on being not merely equal to, but better than the white 
man.-76 Failure to achieve greatness was proof that blacks were capable only of being 
"natural," not far removed from savagery. 

Couch asserted that the anthropologists and sociologists who advocated racial 
equality were in effect encouraging the dismantling of a superior culture. An American 
Dilemma "was written under gross misapprehensions of what such ideas as equality, 
freedom, democracy, human rights, have meant, and of what they can be made to mean. 
I believe the small measure of these gained by western man is in serious danger of 
destruction" by the ideas in that book. Interchanging the concepts of "culture" and 
"race~" Couch argued for racial superiority and purity. Whites had the right to protect 
"their" values against encroachments by a people who lived in a "natural" state.77 
Absent any indication that African Americans could achieve greatness, it was criminal 
to remove the barriers between the races. The aIternative to segregation was biological 
integration and the dragging down of the white race. Myrdal and his fellow social 
scientists were distracting African Americans from acquiring what they really needed-- 
diligent work habits and self-contro~in favor of something the majority would r~ever 
allow them to have--the abolition of segregation. 

Couch’s statement becmne the southern liberals’ creed. Jackson Davis applauded it, 
and Virginius Dabney wrote, "It seems to me to be excellent, and to place the whole 
project in its proper perspective." Mark Ethridge told Couch that "your paper pretty 
well presents my viewpoint."rs Gerald J ohnson, the North Carolina-born journalist and 
regular writer for tile New Republic and columnist for the Baltimore Evening Sun, sent 
word to Couch that he favored letting African Americans say what they wanted but 
did not favor giving it to them. "I like your introductory essay," he wrote; "nimblest 
footwork I have seen in a coon’s age.’’79 

Despite Couch’s obsession about revising the Negro people’s wants and his pessimism 
concerning the marketability of the book, What the Negro Wants sold well. By its 
November 4, 1944, publication date the book had gone through three printings totaling 
10,000 copies. In tile first thirteen months, the book sold 8,872 copies.~° 

Many reviewers received the book enthusiastically. Some northern publications 
employed southern whites to review What the Negro Wants. Paula Snelling, a close 
collaborator of Lillian Smith, wrote a lengthy review for tile New York Herald-Tribune’s 
book supplement, the Weekly Book Review. She found much to boost her spirits. The 
book would provoke a healthy soul-searching among white Americans, she hoped. But 
her optimism was tempered by Couch’s introduction, "which gives documentary 

76. Couch, "Publisher’s Introduction." 
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evidence that the Anglo-Saxon mind here retains its old facility for throwing up verbal 
smoke screens when painful knowledge presses too close.’’~t 

The editors of the New York Times Book Review asked William Shands Meacham, 
chairman of the Virginia State Board of Parole and a trustee of the Hampton Institute, 
to review the anthology. He devoted perhaps one-quarter of his article to a condemna- 
tion of miscegenation, even though intermarriage was only a minor theme in What the 
Negro Wants. Even the mere discussion of intermarriage "risks poisoning the atmo- 
sphere in which countless white Americans of good will would like to eliminate needless 
differentials." Once he had cairned himself, however, Meacham lent a sympathetic ear 
to the authors’ demands for first-class citizenship. He was reluctant to grant full 
citizenship rights at once, but he welcomed the book as a refreshing change of pace. 
"Rationalization and sublimation have been the means by which we have tried to solve 
the American race problem, and this ably written book published by a Southern press 
is an outstanding example of the frontal approach.’’~2 

Not all educated southern white opinion was so kind. Ho C. Brearley, the reviewer 
for Social Forces, found little to like in the volume. Did the authors, he asked, speak for 
African Americans? No, for contrary to the book’s claim, "realistically it is a collection 
of essays.., by fourteen Negro intellectuals who were requested to say what they think 
the Negro wants." In his opinion, "most of the writers make no effort to conceal the 
antagonism toward the whites that is characteristic of the upper class Negro." In fact, 
the most attractive essay was the "Publisher’s Introduction.’’a3 Neither could E. B. 
Reuter, the veteran southern race relations sociologist, believe that the authors spoke 
for anyone but themselves. But the publication had value as a current index of the race 
problem. Race relations would enter a new phase only when an articulate leadership 
arose that mobilized the masses and gave expression to their demands. "This book does 
not do this; but [it does] indicate that a new phase of the Negro-white problem may not 
be far away.’’84 That was a prescient comment for a southern liberal to make in 1945, 
especially when most of his brethren interpreted matters so differently. 

African-American reviewers hailed What the Negro Wants as a masterly statement. 
If anything, their reviews reinforced the unanimity of African Americans against 
segregation. J. Saunders Redding, writing for the New Republic, warned readers not to 
underestimate the authority of the contributors because their names were unfamiliar. 
"They speak with authority. Ask any expert--and any expert would be any literate 
Negro. Indeed, the validity of this book is derived from the undisputabte fact that the 
editor might have chosen fourteen other contributors and achieved the same general 
result."~s E. Franklin Frazier informed readers of the Nation that "the volume as a whole 
provides an excellent summary of the intellectual orientation of the majority of 
articulate and educated Negro leaders in the present crisis.’’~6 Reviewers at Opportunity, 
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Black reviewers, among them E. Franklin Frazier, asserted that the contributors’ views on segregation 
reflected the climate among the wider African-American community. Photograph from Hughes and Mekzer, 
Pictorial History, 279. 

the Journal of Negro History, the Crisis, and the Jourrtd of Negro Educatior~ a[! felt that 
What the Negro Wants was one of the most important books to date on race relations,s7 
Not incidentally, with the exception of the reviewer for Opportunity, all those reviewers 
took Couch to task for his introduction. The Chicago Defender and the Schomburg 
Collection of the New York Public Library placed Logan on their respective honor rolls 
for 1944 in recognition of What the Negro Wants.~ 

Logan welcomed the wide acclaim from the black and northern liberal presses, but 
it was overshadowed by his conflict with Couch. Logan realized once again that 
achieving success in the white world and remaining true to his principles were 
incompatible goals. He resolved to preserve his integrity as he perceived it, and for the 
next decade his scholarly efforts, while sound, remained uncompromising in their 
criticism of racism and colonialism and were published by what were essentially vanity 
presses,s9 
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The polemics over the publication of What the Negro Wants helped usher in a new 
configuration of forces in the struggle for civil rights in the postwar era. White southern 
liberals previously had argued successfully that they kmew best how to handle race 
relations and that the only alternative to their "mild" form of segregation was that of 
race haters like the Ku Klux Klan. They could parry the attacks by white social scientists 
who preached racial equality by calling them the scholarly equivalents of outside 
agitators. In that fashion southern liberals like W. T. Couch clung to their national 
leadership on the race problem. The appearance, however, of a broad-based African- 
American intellectual and political movement against segregation seriously under. 
mined the southern race liberals’ moral authority. By acknowledging, however 
reluctantly, that the authors of What the Negro Wants did indeed represent the demands 
of African Americans, those white southerners in effect gave up their claim to paternal 
omniscience on the race problem. 

The growing legitimacy of civil rights among northern white intellectuals further 
undermined the southern liberals’ precarious grip on race relations leadership.9° If 
African Americans had previously felt compelled to align themselves with the less- 
than-satisfactory southern race liberals because the only alternative was the Klan, that 
was no longer the case; they could, in the postwar era, stand up to the apologists of Jim 
Crow and still be fairly certain of substantial white support. 

While the southern liberals admitted they did not know "what the Negro wanted," 
they were unwilling to engage in good-i~aith negotiations with African Americans. Even 
the most enlightened among them refused to come to terms with the system of Jim 
Crow. Throughout the 1940s, the Southern Conference on Human Welfare tried in 
vain simultaneously to oppose the poll tax and remain silent on the issue of black 
disfranchisement. Frank Porter Graham, president of the University of North Carolina, 
opposed President Ham! Truman’s Civil Rights Commission report in i948 because he 
feared it would defeat measures for voting rights and fair employment practices by 
raising the issue of social equaiity. In Georgia, the liberals shrank in the face of a race. 
and red-baiting campaign for governor. In addition to weakening their own position, 
the actions ofW. T. Couch and his fellow race liberals strengthened the African-Ameri- 
can leadership’s convictions that segregation must be abolished. Some, like Rayford 
Logan, became more convinced of the duplicity of the southern liberals.91 

It would, of course, take some time for the conviction to percolate into direct action 
against segregation. In practice most African Americans who skirmished across the 
color line felt strong enough to tilt it, not abolish it. Until the end of i950, the 
NAACP’s carefully crafted legal challenges to inferior educational facilities for African 
Americans were designed to make the segregated schools truly equal. The association’s 
political calculus indicated that that was the outer limit to which American justice 
could be pushed. Then in November of that year, Thurgood Marshall went before the 
United States District Court in Charleston, South Carolina, to argue that black schools 
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in Clarendon County were not equal. Judge Julius Waties Waring, a Charleston 
aristocrat who had been converted to the cause of civil rights, instructed Marshall to 
recast his case to challenge segregation directly.9z Even in the early phases of the 
Montgomery bus boycott of 1955-1956, African Americans demanded only trub] 
separate-but-equal seating before insisting on an end to public segregation. Those 
instances show, however, not at~ acceptance of segregation but a calculation of what 
the movement could achieve. 

The What the Negro Wants controversy helped clear the ground for that later phase 
of the civil rights movement. It synthesized African-American opinion on segregation 
across the political spectrum. It also exposed to African-American spokespersons the 
ineffectiveness of southern racial liberals and their impotence as political buffers against 
the Ku Klux Klan and other race haters. Shorn of illusions, African Americans were 
more ideologically prepared than ever to break through the color bar and wage a 
sustained assault oil the system of segregation. 
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ROBERT D. W. CONNOR AWARD PRESENTED TO 

GORDON B. MCKINNEY 

Gordon B. McKinne~ received the 1992 Robert D. W. Connor 
Award, which included a check for $250. Dr. Max R. 
Williams, president of the Histo~icaI Society of North 
Carolina, presented the award. 

Dr. Gordon B. McKinney received the 1992 Robert D. W. Connor Award for his article 
"Women’s Role in Civil War Western North Carolina," which appeared in the 
January 1992 issue of the North Carolina Historical Review. McKinney earned the B.A. 
degree from Bates College and the M.A. and Ph.D. degrees from Northwestern 
University. He served on the history faculty at Western Carolina University from 1978 
to 1989 and then as administrator in the Research Division of the National Endowment 
for the Humanities. He is presently executive director of National History Day at the 
University of Maryland. McKinney was coedttor of the microfilm edition of the Zebulon 
Baird Vance Papers and is the author of Southern Mountain Republicans, t865.t 900: 
Politics and the Appalachian Community, as well as numerous articles. 

The Robert D. W. Connor Award has been presented since 1953 by the Historical 
Society of North Carolina for the best article based on original research in the field of 
North Carolina history published in the North Caroli~a Historical Review in the 
twelve-month period from August to a~d including July of the year in which the award 
is made. Connor (1878-1950), a native of Wilson, served as the first secretary o~ the 

’North Carolina Historical Commission (1903-1921) and as the first archivist of the 
United States (1935-1941). He was intermittently a member of the facu|ty of the 
University of North Carolina from 1921 until 1949; and he was a member of and/or 
chairman of the executive board of the Department of Archives and History from 1942 
until his death. 

THE NORTH CAROLINA HISTORICAE REVIEW 



From: 

Sent: 

To: 

Cc: 

Subject: 

Facilities Repair Request <FixIt@facilities.unc.edu> 

Monday, August 1, 2011 10:34 AM 

Housekeeping Request Readers (Facilities Services) 
<HskReqReaders@facilities.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

FW: Web request for Housekeeping Moving Assistance 

Your WRN # is 12016811-001. 

Janice Wiley 
Customer Services 
966-5472 
962-1213 

..... Original Message ..... 
From: Daemon, AIS 
Sent: Monday, August 01, 2011 10:18 AM 
To: Facilities Repair Request 
Subject: Web request for Housekeeping Moving Assistance 

U SER DETAIL S: 
FirstName: Travis 
LastName: Gore 
Useremail: stgore@email.unc.edu 
UserTel: 966-5496 
UserFAX: 
Building: Battle Hall 
Floor: First 
Room: 109 
Customer ID: 

MOVING DETAIL S: 
MoveDate: 8/4/2011 
MoveTime: between 915 and 11:15 or 1:15-4:15 
MoveFrom: Battle Hall 1st and 3rd floor 
MoveTo: Smith Basement 

ITEMS TO MOVE: 

No Bookcases 

Boxes Qty: aprox 17 

Boxes From: 305 
Boxes To: 004 
Boxes Comments: 

No Casework Tables 

No Centrifuges 

Chairs Qty: 4 

Chairs From: 2(106) 2(305) 
Chairs To: 2(003) 2(004) 



Chairs Comments: 

No Classroom Tables 

No Coat Racks 

No Computer Tables 

No Conference Tables 

No Countertops 

No Credenzas 

Desk Qty: 4 
Desk From: 2(106) 2(305) 
Desk To: 2(003) 2(004) 
Desk Comments: 

No Exhaust Hoods 

No File Cabinets 

No Folding Tables 

No Freezers 

No Hoods 

No Incubators 

No Lab Tables 

No Lamps 

No Magazine Racks 

No Refrigerators 

No Sofas 

No Typewriters 

No Typing Tables 

Comments: Hi Nancy! Any day this week would be fine but it would be great if we could do it sometime this week because I will be 
out all of next week and I would like to be around when the movers come just in case there are any questions and so that I can let them 
into the rooms. I am also willing to work around any time as well. Thanks! 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Monday, August 1, 2011 10:35 AM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 12016811; Opened; MOVE MOVING DETAILS: MOVEDATE: 8/4/2 

The following work request has been opened in the work management system. 

Property ................... BATTLE (056) 
Requested by ............... TRAVIS GORE 
Requested .................. 08/01/2011 10:31:37 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 12016811 
Description ................ MOVE 

MOVING DETAIL S: 
MOVEDATE: 8/4/2011 
MOVETIME: BETWEEN 915 AND 11:15 OR 1:15-4:15 
MOVEFROM: BATTLE HALL 1ST AND 3RD FLOOR 
MOVETO: SMITH BASEMENT 

ITEMS TO MOVE: 

NO BOOKCASES 

BOXES QTY: APROX 17 
BOXES FROM: 305 
BOXES TO: 004 

Please reference the above WRN for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Monday, August 1, 2011 10:41 AM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 12016815; Opened; I AM REQUESTING 6 KEYS EACH FOR SMITH 00 

The following work request has been opened in the work management system. 

Property ................... SMITH (128) 
Requested by ............... TRAVIS GORE 
Requested .................. 08/01/2011 10:37:55 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 12016815 
Description ................ I am requesting 6 keys each for Smith 003,004, 008 and the outside door of Smith. 

Special Requirements: 
I set the completion date for 8/4 if possible but I could pick them up before that if they were ready earlier. I should now have key 
authority at S 

Please reference the above WRN for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, August 1,2011 1:01 PM 

Gore, Travis <stgore@email.unc.edu> 

Attached 

Afri 101 (Spring)-sent to Travis - FINAL EXAM).docx 

Hi Travis, 

The exam is attached as discussed. 

Cheers, 
Eunice 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, August 1, 2011 2:17 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FW: News Flash! 

Hi, 
Just in case anyone was wondering if I meant the workshop was actually on Tuesday, August 2, or Wednesday, 

August 3, I’m going to go with Tuesday, August 2. 

If you need help and can’t make it at any time tomorrow, please email me and we’ll work something out! 

Renee 

Our office number s 5209 (NOT 5209B). 

Remember- it closes Wednesday at 6 pm and don t forget your forms (See below) 

From: Sherman, Renee A 
Sent: Wednesday, July 20, 2011 10:57 AM 
To: ’course_scheduling_officers@listserv.unc.edu’ 
Subject: News Flash! 

News Flash! 

The troining room in the Registrar’s Office will be open for those last minute 

Spring 2012 scheduling needs! Scheduling personnel will be on duty to answer 

questions! 

Date" Tuesday, August 3, 2011. Hours are 9 am to 3 pro. No pre-registration 

necessary! Just check in with the Scheduling office when you arrive. We are 

located almost right across from the elevator on the 3rd floor of SASB north (just a 

bit to the left). 

After Wednesday, you will not be able to change anything in Spring 2012 until 

mid-September. 

All forms are due on Wednesday. The link for the forms is here: 

http://registrar.unc.edu/Classrooms/ClassroomSched ulinglnformation/index.htm 
on the Registrar’s beautiful new website. 

Renee Sherman 

Scheduling Team Lead 



Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank <br> 
email to <a href="mailto:leave-29584864-34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29584864- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e~listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Townley-Tils on, Karla A <mcclurek@email. tmc. edu> 

Monday, August 1,2011 3:03 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.tmc.edu> 

Dtmcan, Heather M <hmdtmcan@email.unc. edu> 

[course_scheduling_officers] CTOPS Classes 

CTOPS Classes sent to Depts 8-1.xlsx 

Good Afternoon All, 
I just wanted to give you a timeline of a few things coming up over the next few weeks with regards to CTOPS classes. 
Attached is a list of the classes we have been releasing seats for throughout the summer (excluding First Year Seminars). 

Remove all First Year Student reserve capacities on each of the CTOPS sections and enable the waitlists 
8/1 (check Auto Enroll from WL). This will allow continuing any students on the Waitlists to roll into open 

seats in these classes. 

8110 Last day to Waitlist (all classes) 

8/11 Waitlists will be purged (all classes) 

Add the First Year Student reserve capacity back on CTOPS classes to hold seats for the last CTOPS 
8118 

Session. 

Release seats in the last CTOPS Session. After 5pm remove all of the remaining FYS reserve capacities 8119 
to allow access to all students for any remaining seats. 

Even if you do not have any classes on the seat release plan I thought it was helpful for everyone to know what the 
process is for these classes. 

Please let us know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check ~ut g~ur ~ew website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.tmc.edu">stgore@email.tmc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto: leave-29585203-34472124, d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc, edu">leave- 
29585203-34472124. d27a5 a94fl 811 efe2b0159ed79e86e7 e@listserv, unc. edu</a> 



DEPT 

AFAM 

AFAM 

AFRI 

AFRI 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ART 

ART 

ART 

ASIA 

ASIA 

BIOL 

BIOL 

CHIN 

CHIN 

CLAR 

CLAS 

CMPL 

COMP 

COMP 

DRAM 

DRAM 

DRAM 

DRAM 

ECON 

ECON 

ECON 

ECON 

COURSE 

ioi 
ioi 
ioi 
ioi 
ioi 
ioi 
123 
145 
146 
147 
148 
151 
157 
158 
15o 
181 
ioi 
ioi 
252 
252 
12o 
131 
12o 
ioi 
iio 
115 
116 
12o 
16o 
ioi 
ioi 
ioi 
ioi 

SECTION 

001 
002 
002 
004 
006 
007 
006 
006 
006 
006 
006 
001 

001 

001 

001 

001 

001 

OO2 

001 

OO2 

001 

001 

001 

OO2 

OO4 

001 

OO2 

001 

001 

005 

OO6 

OO7 

OO8 



ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENST 

ENST 

GEOG 

GEOG 

120 
123 
123 
123 
123 
123 
123 
123 
123 
123 
124 
124 
124 
124 
124 
125 
126 
127 
128 
128 
128 
128 
129 
129 
142 
143 
143 
144 
144 
145 
201 
202 
ii0 
iii 

OO5 
002 
003 
004 
OO5 
006 
007 
OO8 
009 
010 
001 
002 
003 
004 
005 
001 
001 
001 
001 
002 
003 
004 
001 
002 
001 
001 
002 
001 
002 
002 
002 
001 
001 
001 



GEOG 

GEOG 

GEOG 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

LING 

LING 

LING 

LING 

120 

120 

121 

101 

101 

101 

103 

103 

105 

109 

159 

106 

107 

110 

127 

128 

128 

128 

130 

134 

140 

140 

140 

142 

151 

151 

151 

159 

162 

213 

101 

101 

101 

101 

O01 

OO2 

O01 

O01 

OO2 

OO3 

O01 

OO2 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

O01 

OO6 

OO7 

O01 

O01 

OO6 

OO7 

OO8 

O01 

OO6 

OO7 

OO8 

OO6 

O01 

O01 

O01 

OO2 

OO3 

OO4 



MASC 

MASC 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

101 

101 

110 

110 

116 

116 

118 

118 

118 
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118 

119 

119 

130 

130 

130 

130 

130 

130 

130 

130 

152 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

O01 

OO2 

OO2 

OO3 

O01 

OO2 

O01 

OO2 

OO3 

OO4 

005 

OO6 

O01 

OO2 

O01 

OO2 

OO3 

OO4 

005 

OO6 

OO7 

OO8 

O01 

O01 

OO2 

OO3 

OO4 

005 

OO6 

OO7 

OO8 

OO9 
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011 



MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MUSC 

MUSC 

MUSC 

PHIL 

PHIL 

PHYS 

PLCY 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

PSYC 

PSYC 

PSYC 

RELI 

RELI 

RELI 

RELI 

231 
231 
232 
232 
232 
232 
232 
232 
232 
232 
232 
232 
232 
142 
145 
147 
112 
160 
i00 
i01 
i00 
i00 
130 
150 
238 
238 
271 
i01 
i01 
i01 
103 
106 
123 
181 

012 
013 
001 
002 
003 
004 
005 
006 
007 
008 
009 
010 
011 
001 
001 
001 
001 
001 
001 
001 
006 
007 
004 
001 
001 
002 
001 
001 
002 
003 
001 
001 
001 
001 



RELI 209 

SOCI 101 

SOCI 101 

SOCI 122 

SOCI 130 

STOR 113 

STOR 113 

STOR 113 

STOR 113 

STOR 113 

STOR 151 

STOR 151 

STOR 151 

STOR 151 

STOR 155 

STOR 155 

STOR 155 

WMST 101 

001 

001 

OO2 

001 

001 

001 

OO2 

OO3 

OO4 

005 

OO2 

OO3 

OO4 

005 

OO6 

007 

OO8 

001 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, August 2, 2011 9:53 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Connect Carolina 

Whenever the deadline for Course Schedule Maintenance comes up, 

there’s always an issue° so heads up! 

Even though Connect Carolina is having its problems today, 

we aren’t going to let it defeat us, I say. 

Never fear, 

the Scheduling Office Js always here, 

Stay tuned for further updates. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29589313- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29589313- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dolinger, Lorri <ldolinge@email.unc.edu> 

Tuesday, August 2, 2011 10:09 AM 

Gore, Travis <stgore@email.unc.edu> 

Reminder-Access for Person with Disabilities 

Email-phone list for Battle Hall (00027739).docx 

Travis, 

It’s time to send out the email to employees in Battle, Vance and Pettigrew about access for persons with disabilities. 

Can you take a look at the attached list and let me know if there is anyone that I need to add or delete from my list. 

Thanks, 

Lorri Dolinger 

Equal Opportunity/ADA Office 

100 E Franklin Street, Unit 110, CB# 9160 
Chapel Hill, NC 27599 

919-966-6754 



From: 

Sent: 

To: 

Cc: 

Subject: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Tuesday, August 2, 2011 12:22 PM 

tcbaric@med.unc.edu; Kinsey, Nadine <kinsey@email.unc.edu>; Drake, Susan M 
<susan_drake@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; Hall, Nealy G 
<nealy_hall@unc.edu>; Woodlief, Frances G <fgw@med.unc.edu>; 
allen@hsrc.unc.edu; Dartnall, Nancy A <nancy_dartnall@med.unc.edu>; Craig, 
Elizabeth F <elizabeth_craig@dentistry.unc.edu>; Strickland, Jamie Linens 
<linens@email.unc.edu>; McPherson, Holly M <Holly_McPherson@unc.edu>; 
linette@med.unc.edu; (;lapp, Melinda Lane <melinda_clapp@med.unc.edu>; James, 
Peggy <peggy_i ames@unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; McPherson, 
Lesa A <lesa mcpherson@unc.edu>; Bowman, Christina S 
<chris_bowman@med.unc.edu>; Duval, Heather Elizabeth <hduval@email.unc.edu>; 
Case, Michael <mlcase@email.unc.edu>; kbcoble@email.unc.edu; Morgan, Marshal 
<mgmorgan@email.unc.edu>; mtaylor5 <martha_taylor@dentistry.unc.edu>; 
agoodwin@email.unc.edu; adiallo@email.unc.edu; abg@unc.edu; levy@unc.edu; 
McDonald, William P <william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele 
<vberg@email.unc.edu>; Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S 
<akent@unc.edu>; rebecca.lloyd@unc.edu; Fesmire, Pamela G 
<pamela fesmire@med.unc.edu>; Sullivan, Sharon <sharon_sullivan@unc.edu>; Burks, 
Faith Adelle <fburks@email.unc.edu>; shannon_tate@dentistry.unc.edu; 
mlhenson@email.unc.edu; Duncan, Vinnie G <duncanv@med.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Sherman, Ann E <ann_sherman@med.unc.edu>; 
cavitt@email.unc.edu; Haines, Melissa A <melissa haines@med.unc.edu>; Herndon, 
Denise D <denise_herndon@med.unc.edu>; McPherson, Brittany Dawn 
<bdmcpher@physics.unc.edu>; Entwisle, Barbara <entwisle@unc.edu>; Dalton, Jo Ann 
<joann_dalton@dentistry.unc.edu>; Middleton, Geri <geri_middleton@unc.edu>; Tapp, 
Lynn P <lynn_tapp@med.unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Potts, 
Gina G <gina~t~otts@med.unc. edu>; Hutter, Kim <kim_hutter@unc. edu>; Edwards, 
Jennifer Diana <j ennifer.edwards@unc, edu>; Junco, Lauren <lj unco@aims.unc, edu>; 
Jones, Vondra H. <vondra_i ones@med.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; 
Edwards, Deborah W <dedwards@email.unc.edu>; Nel, (;oaina L 
<coaina@med.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Reid, Barbara 
<barbara reid-mills@med.unc.edu> 

Rad, Debbie <rad@email.unc.edu>; Adkins, Erin S <esadkins@email.unc.edu>; Hughes, 
Jean 12 <hughes@email.unc.edu> 

RE: Prevailing Wage Delays 

Prevailing Wage Delays Reported by the National Prevailing Wage Center (NPWC): 
It appears that DOL is experiencing delays, or even halted, processing of prevailing wage determinations 

"DOL is reporting at its website that they are experiencing delays in processing prevailing wage 
determinations. The NPWC is currently experiencing delays in processing prevailing wage determinations as it 
is working to reissue certain prevailing wage determinations to comply with a court order issued June 15, 2011 
in the United States District Court for the Eastern District of Pennsylvania." 

If you have a scholar for whom you will be filing an H-1B, from now until the end of the year, we encourage 
you to begin the prevailing wage request now. 

Assistant Director & Advisor to Foreign Academic Staff 



International Student & Scholar Services 

The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 

Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Email: ronitw@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, August 2, 2011 12:33 PM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

20110802123307228.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.02.2011 12:33:07 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, August 2, 2011 2:32 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Davis, Baddour Leaving; UNC Leading HIV Cure Study; Sending OffNew Heels 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION [ AUGUST 2oll 

Gore IV ’00 I Life Member-- Thank you for your life membership 

Are you the GAA Member of the Month? Scroll down to find out. 

MORE FROM THE GAA 

~. Career Teleclass: 

Creating Your 

Personal Brand 

Statement 

Dial in on Aug. 15, noon-1 

p.m., to discover how to 

build a powerfal personal 

brand that will help you 

stand out ~’om the crowd. 

Teleclasses are a G~%~ 

member benefit; advance 

registration is required. 

Thorp Fires Davis; Baddour to Step Down 
Chancellor Holden Thorp ’86 said he decided to replace Butch Davis because the 

University’s reputation had started to suffer. Athletics Director Dick Baddour ’66 said 

he will step down soon so that his successor can pick a new head coach. 

http:/ialamni.unc.edu/article.aspx?sid= 8387 

G~%4 President Doug Dibbert ’7o wrote about Baddour’s service to Carolina in 

the July/August ~oo9 issue of the Carolina A~umui Review. 

http:/iwww.carolinaalumnireview.com/carolinaalumnireviewi~oo9o7oa? 

pg=98 

Defensive coordinator Everett Withers has been named the Tar Heels’ interim 

coach. 

http:/ialumniounc.eduiarticle.aspx?sid= 8388 

Football player Michael McAdoo has lost his reinstatement bid, and a paper filed 

in the case brought plagiarism to light° 

http:/ialumniounc.eduiarticle.aspx?sid= 83a8 

UNC Takes 18% Cut; UNC Health Care to Help 
The reduction in state funding is the highest of any campus in the UNC System. 

http:/!alumni.unc.eduiarticle.aspx?sid= 8315 

The UNC health care system eased the campus budget hit ~dth a $20 million 

transfer, http:iialumni.unc.eduiarticle.aspx?sid= 83ao 

Carolina Takes Lead on HIV Study, Seeks a Cure 
Loagtime AIDS researcher David Margolis is principal investigator fbr a five-year, 10- 

university study funded with a $32 million grant. 

http:/ialumnLuncoedu/articleoaspx?sid=83~9 

Endeavors Magazine to End Print Publication 



The 27-year=old award-winning magazine is a victim of state budget reductions and will 

be published online only after its winter 9o19 issue. Since 2ooo, the magazine has been 

sent to life members of the GAA as a membership benefit. 

http:/ialumni.unc.eduiarticle.aspx?sid= 8389 

Carolina Sixth in All-Sport Postseason Competition 
It’s the Tar Heels’ 16th topqo finish in the 18 years of the Learfield Sports Directors’ 

Cup, which measures success in all men’s and women’s varsity sports. 

http:/ialumni.unc.edu/article.aspx?sid= 83o9 

Represents a GAA member exclusive program or ser~dce, or G~%¢ members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

STAY CONNECTED 

The G~&&, the University and 

the athletics department 

have teamed up for a mobile 

app that provides the latest 

news, sports and other 

information. Available 

iPhone, Android and 

BlackBerry. 

http:/iwww.uncmobile.comi 

CAROLINA CLUBS 

Subscribe to your local 

Carolina Club’s e-mail list 

and get automatic updates 

on the latest activities. 

ALUMNI DIRECTORY 

As a GAA member, you can 

search our database of more 

than 250,000 alumni 

records to reconnect with 

your Tar Heel friends. 

AUGUST GAA MEMBER 
OF THE MONTH 

Daniel MeMenberg ’90 

(MD) 

An~ua~ Member 

>x Cheer on the Heels- at Home and on the Road 
When the Heels play in Chapel Hill, Tar Heel Town is the place to be for football 

pregame festivities. The GAA tent will be at the Bell Tower. Stop by and show your GAA 

member card to be entered to win a prize al~er each home game. 

http:/ialumni.unc.edu/article.asp?sid=48 

~ Celebrate at Homecoming 2011 
There’s no penalty for excessive celebration when you return to Chapel Hill fbr Carolina 

Homecoming 2o11, Oct. 28-29. Don’t miss the Homecoming tailgate at the Bell Tower 

betbre the UNC-Wake Forest game. C~4~¢ members can attend the tailgate tbr only $5. 

Online registration will be available soon. 

http:/ialumnLunc.eduiarticle.aspx?sid:4733 

For Black Alumni Reunion updates, ~dsit http:iialumni.unc.edu/bar. 

~, Give Our Newest Heels a Proper Send-Off 
Carolina Clubs across the country are hosting events this summer in honor of our newest 

crop of Carolina students. Find out what the club in your area is doing. 

http:iialumni.unc.eduisendoffs 

~, Welcome Your Legacy to the Carolina Family 
Be a part of the newest Carolina tradition, the Legacy Pinning Ceremony, honoring past 

and present Tar Heels. Currently enrolled students are deemed a legacy if a parent or 

grandparent attended Carolina. This short ceremony on Oct. 16 celebrates that Tar Heel 

lineage and concludes with each family- receiving an on-site family portrait taken under 

the iconic Davie Poplar. G~&A members receive a discounted rate of $1o per family. 

http:/ialumni.unc.eduilegacy 

~, Go the Distance This Fall in New Bern 
GAA members are eligible for discounts on the Oct. 15 Neuse River Bridge Run race 

registrations. Save $1o on the half-marathon and $5 on the 1oK or 5K. 

http://alumni.une.eduiartiele.aspx?sid=3o83 #neuse 



Daniel, to claim your set of 

%ur vintage-inspired UNC 

drink coasters provided by 

M. LaHart, email 

membership@unc.edu by 

Aug. 31. 

Daniel was selected at 

random f?om GAA members 

currently subscribed to Out 

of the Blue. 

Did you e~doy the acoustic 
versior~ of ~Hark the 
Sound~ performed by 

former CM Hangers Steve 
NcQuaid ’09 a~d Pablo 

Vega ’o87 

You ~ow can downl0ad it 
for free on the 

webs~te. Click here t~r 
mo~ info~nation. 

Travel With Notable Alumni, Faculty- in 2012 
Enrich your travel experience by cruising with Woody Durham ’63 next year on the Fall 

Foliage Voyage to the Hudson River and the New England Islands or taking advantage 

of one of several trips featuring faculty° 

http://alumni.unc.edu/article.aspx?sid= 8362 

Tell Us About ... Budget-Cutting Priorities 
If you were an administrator at UNC grappling with the state’s 18 percent budget cut, 

what would you protect? What do you think could be eliminated? Are you worried the 

cuts will affect the value of your diploma? Tell us about your budget priorities. 

http://uncbb.alumniconnections.comivb/showthread.php?t = 97 

All alumni and friends are invited to read comments f?om fellow Tar Heels; 

registered users of the online community can open topics fi~r discussion and post 

their thoughts on various subjects. 

PRIVAC}~ POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail 

address are protected. The G.4A does not sell in~brmation about you, including your email address, to anyone ~br any 

purpose. If you suspect that your infbrmation has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, August 2, 2011 2:51 PM 

OASIS Webservices <oasis-webservices@listserv.unc.edu> 

[oasis-webservices] Plone Site Updates Tonight at 5pm (Tuesday 8/2) 

Dear OASIS Plone Clients, 

A security update was released today for the PIone software that runs all of your sites. Tonight at 5pm we wil back up all 
sites, and apply this update. We expect the process to be done by 5:45pm. 

We ask that you finish and save all work on your sites by 4:45pm. Although your sites will still be available during most 
of the update, they may go down for 5-10 minutes while the servers reboot. 

If you have any questions or concerns, feel free to contact us or submit a remedy ticket at oun¢oeduo 

OASIS Web Services Group 



From: 

Sent: 

To: 

Cc: 

Subject: 

R. P. Stephen Davis, Jr. <rpsdavis@email.unc.edu> 

Wednesday, August 3, 2011 8:56 AM 

Mazarick, Phillip (Energy Services) <Phillip.Mazarick@energy.unc.edu> 

Davis, Steve <rpsdavis@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Moore, Brenda A 
<bmoore@email.unc.edu>; Steponaitis, Vincas P <vin@unc.edu>; Mork, Peter J. 
<pmork@email.unc.edu>; lorri_dolinger@unc.edu; Long, William (Energy Services) 
<William.Long@energy.unc.edu>; Aldridge, Tommy L <Tommy.Aldridge@energy.unc.edu>; 
Sink, Wayne (Energy S elwices) <Wayne. Sink@energy.unc.edu> 

Re: Power outage needed for Battle Hall/Vance/Pettigrew 

Phil, 

Our students and faculty with offices on 3rd Floor Battle can probably adjust their schedules with a few days’ notice, 
but it would be best if this work can be done before classes start (i.e., the week of Aug. 23rd). Right now, most folks 
are gone. 

Steve 

On 8/2/2011 1:58 PM, Mazarick, Phillip (Energy Services) wrote: 

To those building contacts listed in the Facilities Services website, 

Electric Distribution Systems needs to coordinate a power outage for Battle/Vance/Pettigrew to replace a high 

voltage switch in manhole directly south of the building serving the transformer for the complex. The existing "oil 

switch" is of extreme vintage and needs replacement to prevent operational hazard or failure due to age. The 

transformer serving the complex will have the power de-energized for approximately 4 hours to complete the 

switch change out to a new upgraded switch. Electric Distribution would wish to ask if this work can be scheduled 

during a weekday or normal schedule but EDS work can be started early morning or later afternoon to lessen the 

impact to normal work activities. 

Please work out a time mutually agreeable between all departments so that EDS can make all the proper 

notifications. If there are other departments or newer building contacts not shown in the "to" window above, 

please pass the word and include their response as to when to schedule the power outage. If there or any 

questions or concerns please contact me or call the EDS main office number 919-962-8394. 

Phil Mazarick 

Engineering Specialist 

Electric Distribution Systems 

Energy Services 

Office; 962-5247 

Mobile; 

R. P. Stephen Davis, Jr. 
Associate Director 
Research Laboratories of Archaeology 
i01 Alumni Building 
University of North Carolina 
Chapel Hill, NC 27599-3120 
Phone: (919) 962-3845 
FAX: (919) 962-1613 
email: rpsdavis@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, August 3,2011 10:16 AM 

Gore, Travis <stgore@email.unc.edu> 

20110803101622208.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.03.2011 10:16:22 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, August 3,2011 10:18 AM 

Gore, Travis <stgore@email.unc.edu> 

20110803101800972.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.03.2011 10:18:00 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, August 3,2011 4:29 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Spring 2012 Course Scheduling 

Maya is calling you to show you how to do this (919) 962-1600 - I do need to see what is requested. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From." Gore, Travis 
Sent," Wednesday, August 03, 2011 4:26 PM 
To," Buell, Agatha 
Subject," RE: Spring 2012 Course Scheduling 

Just in case you were wondering .... Rooms that I have requested will not show up until they have been accepted 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To," Gore, Travis 
Subject," RE: Spring 2012 Course Scheduling 

Okay, thanksforthe update, lam readyto review assoon asyou send methespreadsheeto 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
E 919.962.5824 



From." Gore, Travis 
Sent." Wednesday, August 03, 2011 3:45 PM 
To." Buell, Agatha 
Subject." RE: Spring 2012 Course Scheduling 

Hey, 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From," Buell, Agatha 
Sent," Wednesday, August 03, 2011 3:41 PM 
To," Gore, Travis 
Subject," RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & AfYooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From," Gore, Travis 
Sent," Tuesday, August 02, 2011 11:13 AM 
To," Buell, Agatha 
Subject," RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? i can re do them if necessary. -Travis 

From," Buell, Agatha 
Sent," Tuesday, August 02, 2011 10:04 AM 
To," Budihardjo, Maya Kimberley; Gore, Travis 
Subject; Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectCarolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 



I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, August 3,2011 4:32 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Spring 2012 Course Scheduling 

You just entered it differently from the draft. Draft shows: 

SWAH 404 001 2-250 MWF 

SWAH 404 002 3-350 MWF 

SWAH 406 12-1 MWF 

All with Mutima 

Thanks! 
Agatha 

Ag~ha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & Afi’ooAraerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 4:28 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Y[kes[!! I don’t think he could pul! that off! Let me go check. Thanks! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 4:27 PM 

To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Mutima is scheduled to teach SWAH 404_00:1 and 404_002 at the same time - is that right? 

Agaha Buell 
Business Officer 



Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 4:20 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Here is Swahili!! For some reason Esther’s PID would not work but that’s ok I can do a remedy ticket for that and add 

her name in later. Important thing is that we have her classes on there! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. I am ready to review as soon as you send me the spreadsheet. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey, 



Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 

Where are you at with this? Deadline was 3pmo 

Let me know how I can help, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectCarolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 



can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, August 3,2011 5:20 PM 

Gore, Travis <stgore@email.unc.edu>; Budihardj o, Maya Kimberley 
<mbudihar@email.unc.edu> 

FW: Agenda for Student Services Staff meeting (8/10/2011) 

AGENDA 8 10 2011.doc 

Maya, please plan to attend this. 

appreciate it. 

Thanks! 

Agatha 

you could give me and Trav[s and update 9after Travis is back from vacation), I would 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Greenway, Ryan [mailto:greenway@unc.edu] 
Sent: Wednesday, August 03, 2011 4:50 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Cc: Siedentop, Nicholas J 
Subject: [asmgrs] Agenda for Student Services Staff meeting (8/10/2011) 

This message is being sent to all administrative managers in the College of Arts and Sciences with a request that it be 

shared with all student services staff in the College. 

Attached is the agenda for the student services staff meeting on August 10 at 10:30 in Toy Lounge. 

Ryan Greenway 
MSIS, PMP 
Acting Director of Finance and Operations 

Dean’s Office, College of Arts & Sciences 

University of North Carolina at Chapel Hill 

CB 3056 

office - 919.962.9275 

mobile - 



COLLEGE OF ARTS AND SCIENCES 

STUDENT SERVICES STAFF MEETING 

Wednesday, August 10, 2011 

10:30 AM -12:00 PM 

Toy Lounge 

AGENDA 

1. Welcome. 

2. General Announcements. Nick Siedentop, Curriculum Coordinator 

Scheduling and Registration Procedures. 

Heather Duncan, Registration Services Supervisor, Office of the University Registrar 

Karla Townley-Tilson, Classroom Scheduling Manager, Office of the University Registrar 

Online Course Evaluation Demo. How to register your courses and download reports using 

Digital Measures. 
Larry Mayes, Director of Assessment, Office of Institutional Research and Assessment 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, August 4, 2011 12:47 PM 

Edwards, Erica Elizabeth <eedwards@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: 2011 - Carolina Cares/Carolina Shares State Employees Combined Campaign 

"hanks, 

~gatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Pasion, Jessica [mailto:jvpasion@email.unc.edu] 
Sent: Tuesday, July 26, 2011 12:15 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Cc: Edwards, Erica Elizabeth 
Subject: [asmgrs] 2011 - Carolina Cares/Carolina Shares State Employees Combined Campaign 
Importance: High 

This message is being sent on behalf of Dean Karen Gil to all Deans, Directors and Department/Curricula Chairs 

in the College of Arts & Sciences, and copied to all business managers. 

Dear Colleagues, 

As many of you know, every fall UNC Chapel Hill participates in the Carolina Cares, Carolina Shares State 

Employees Charitable Giving Campaign. This year’s campaign will take place September 12-November 17. To 

manage the campaign, I am again asking each department head to appoint a departmental team captain. The 

team captain will be responsible for publicizing the campaign among employees in the department and for 

collecting donations. 

Department heads should email the name of their team captain to the Division Leader for Arts and Sciences, 

Erica Edwards (eedwards@email.unc.edu) by noon on Friday, July 29. 

Sincerely, 

Karen 



Karen M. Gil, Ph.D. 

Dean, College of Arts and Sciences 

Lee G. Pedersen Distinguished Professor of Psychology 

CB # 3100 

University of North Carolina at Chape~ 

Chapel Hill, NC 27599-3100 

919-962-3082 

919-962-1165 

919-962-2408fax 

kgil@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dobbins, Steven E <sdobbins@unc.edu> 
Thursday, _          12:56 PM 

Gore, Travis <stgore@email.unc.edu>; McMillan, Tim <tjm l@email.unc.edu>; Simmons-Cahan, 
Deborah A <dscahan@email.unc.edu>; marr@email.unc.edu; Scarry, Clara Margaret 
<scarry@email.unc.edu>; Bright, Rebecca Elizabeth <rbright@email.unc.edu>; Tavernise, Adriana 
E <adriana_tavernise@med.unc.edu>; rlg@bme.unc.edu; Kintz, Robert S <rkintz@email.unc.edu>; 
lori@unc.edu; Montgomery, Summer <sundance@email.unc.edu>; Shemer, Gidi 
<bishemer@email.unc.edu>; tlaustell@unc.edu; Batts, Donnyell <dlbatts@email.unc.edu>; 
chemus@unc.edu; Rives, James <jbrives@email.unc.edu>; Miles, Kim S 
<KMILES@email.unc.edu>; Waltman, Michael S <waltmanm@email.unc.edu>; Shi, Wenhua 
<wenhua@email.unc.edu>; Jeffay, Kevin <JEFFAY@CS.UNC.EDU>; Adamson, David A 
<adamsond@email.unc.edu>; parke@unc.edu; Lich-Tyler, Stephen W <swlt@email.unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Cowan, Tara L <tlcowan@email.unc.edu>; 
Brodey, Inger S <brodey@email.unc.edu>; Cooper, Pamela A <pcooper@email.unc.edu>; 
Lithgow, Hilary Edwards <lithgow@email.unc.edu>; Gangi, Gregory J <ggangi@email.unc.edu>; 
mrobbins@email.unc.edu; Bell, Geoffrey <gwbell@email.unc.edu>; Kinsella, Tanya E 
<tekinsel@email.unc.edu>; Salyer, Sherry L <salyer@email.unc.edu>; Stroman, Deborah L 
<dstro@unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Coleman, Drew S 
<dcoleman@unc.edu>; Harris, Deborah J <djharris@email.unc.edu>; kstarkey@unc.edu; 
Bernhardt, Valerie M <valerieb@email.unc.edu>; Lapushin, Radislav <lapushin@email.unc.edu>; 
Wallace, Wanda L. <allace@email.unc.edu>; Hunziker, S Brandon <branhunz@email.unc.edu>; 
Duval, Kathleen A <duval@email.unc.edu>; Weiler, Jonathan D <jweiler@email.unc.edu>; 
Riefkohl Muniz, Beatriz S <riefkohl@email.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; 
Becker, Misha K <mbecker@email.unc.edu>;                       ~email.unc.edu>; 
Stedman, Susan <sstedman@email.unc.edu>; Plante, Joseph F <plante@email.unc.edu>; Pipiras, 
Vladas <pipiras@email.unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; Junk, Cheryl <tweeter@email.unc.edu>; Gorman, Jacquelene W 
<jackie@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; Roberts, John Thomas 
<jtrosap@email.unc.edu>; philosophy@unc.edu; Engel, Jonathan <engelj@physics.unc.edu>; 
Mitchell, Shannon Michelle <smitch@email.unc.edu>; Macdonald, Stuart Elaine 
<macdonald@unc.edu>; Mann, Hollie <hmann@email.unc.edu>; Jordan, Elizabeth A 
<eajordan@email.unc.edu>; Perreira, Krista M <perreira@email.unc.edu>; Buell, Agatha 
<abuell@email.unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Ambros, 
Barbara R <bambros@email.unc.edu>; Amago, Samuel <samago@email.unc.edu>; Tyson, 
Karolyn D <kdtyson@email.unc.edu>; ~email.unc.edu>; Booth, 
Karen M <kmbooth@email.unc.edu> 

Howard, Sarah J <howardsj@email.unc.edu> 

your department’s instructions to transfers - now online 

Departments and curricula: 

You can now see your information visible to incoming transfer students on the Academic Advising Program web site: 

http://advising.unc.edu/JuniorTransfers/TransferSchedule 

If you need to make changes, let me know. 

Thanks. 

Steve Dobbins 

Staff, Academic Advising Program 



From: 

Sent: 

To: 

Cc: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Thursday, August 4, 2011 12:57 PM 

Buell, Agatha <abuell@email.unc. edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: labtop 

Hi Agatha 
Thank you so much 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 7:02 PM 
To: Fall, Alassane 
Cc: Gore, Travis 
Subject: RE: labtop 

Hi Alassane, 
I have not gotten an answer yet about if you can purchase a laptop - I have requested an answer again yesterday and 
today, so hope to hear back this week. Once I hear back though, the machine must still be ordered, which can take a 

few weeks. 

The department has a laptop that you may borrow in the interim, however I have to have the IT people initialize it first. 

wil! be back with you by Friday about this, and hopefully can get you the borrowed computer by Friday. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Fall, Alassane 
Sent: Wednesday, August 03, 2011 6:51 PM 
To: Buell, Agatha 
Subject: labtop 

Hi Agatha! 
How are you 
I know you must be very busy getting everyone ready for the semester but I 
Just wanted to remind you about the labtop. 
I would like to start working on my class-lectures.. 
Have a great day 



From: 

Sent: 

To: 

Subject: 

Junk, Cheryl <tweeter@email.unc.edu> 

Thursday,              4:04 PM 

Gore, Travi s <stgore@email.unc. edu>; Junk, Cheryl <tweeter@email.unc. edu> 

FW: 

Travis, I left you a phone message about this student. Here is the email I said I would send. Can you let me know if Prof. 

Lambert is around and, if not, whether or not you can answer my questions in this emaik Many thanks, Cheryl 

Asst. Dean 

Fine Arts & Humanities Advising 

0:1:1 Steele Building 

Campus Box 3:1:10 

Phone: (9:19) 843-9026 
Make appointments at: advising.unc.edu 

* * Confidentiality notice: This email message, including any attachments, is ~br the sole use of intended recipient(s) and may 
contain confidential and p~ivileged infom~ation. Any unauthorized review, use, disclosure, or disaibution is prohibimd. * * 

From: Junk, Cheryl 
Sent: Thursday, 3:50 PM 
To: LamberL, Michael C; Junk, Cheryl; Junk, Cheryl 
Subject: I 

Dear Prof. Lambert, 

I had a phone call today from who entered UNC in the fall of qder the curriculum as an 

AFAM major. He was last here in : and he now wants to find out what is needed to finish his degree. I am 

emailing you to find out about the requirements for the AFAM major re: AFAM     since I have no expertise in the 

AFAM major. I know that is a research class, a seminar. And it is the only class he lacks in the major. I am wondering if it 

is ever possible to take it in the summer, because            is not eligible to be a full-time student (               . 

and he has used up his 9 semesters. If this course can be taken in the summer, then he can meet all of his remaining 

requirements with either online or summer classes. If not, he would need to restore his eligibility and then petition for a 

:10th semester. If that was the case, is the class offered every semester. And is there a viable substitute for it. He has 

not had anything as research-intense as that class, but he did take AFAM I                              twice. That 

is the topics class. Would that class substitute for    ? I apologize if these are silly questions, since I am not familiar 

with the major. I am just trying to find ut his options for finishing the major. 

Thanks for anything you can tell me. 

Best, cj 

C~ F. J~, Ph.D. 
Asst. Dean 

Fine Arts & Humanities Advising 

0:1:1 Steele Building 



Campus Box 3110 

Phone: (919) 843-9026 

Make appointments at: advising.unc.edu 

* * Confidentiality notice: This email message, including any attachments, is for the sole use of intended recipient(s) and may 
contain confidential and privileged information. Any unauthorized review, use, disclosure, or distribution is prohibited. * * 



From: 

Sent: 

To: 

Subject: 

Deborah Crowder 

Thursday, August 4, 2011 4:37 PM 

Gore, Travis <stgore@email.unc.edu> 

@yahoo.com> 

blank 



From: 

Sent: 

To: 

Subject: 

Deborah Crowder. 

Friday, August 5, 2011 3:16 PM 

Gore, Travis <stgore@email.unc. edu> 

Re: 

yahoo, corn> 

You are welcome. I think/hope it will work out but at least it is off of you. It is easier to write that stuff than to say 
it but I had to say things to people’s face like that too over the years. I am glad you are taking the week off. You 
need some distance from that place, it will suck the life out of you, I know. Somehow I thought yesterday was 
Friday, have been confused this week. Have a wonderful time and I’ll talk to you when you get back. Travel safely. 
Debby 

From: "Gore, Travis" <stgore@email.un¢.edu> 
To: Deborah Crowder @yahoo.tom> 
Sent: Friday, August 5, 20;I 1 10:51- AM 
Subject: RE: 

I feel sooo much better now after you sent that email. I feel the weight lifted offmy shoulders and the stress over that is gone! 
was about to make myself sick! I will now be able to enjoy my trip! I can’t thank you enough. Even though I get back 
Wednesday night, I decided to just go ahead and take the whole week of!! I checked the weather for PR and it should actually 
be a little cooler there which will be nice. I don’t think it is expected to get in the 90’s the whole time I am there! Well I got a 
lot of other things to wrap up on here at the office before I leave so Im gonna get back to work but just wanted to thank you 
again! Tg 

From: Deborah Crowder @yahoo.com] 
Sent: Thursday, August 04, 2011 6:47 PM 
To: Gore, Travis 
Subject: Re: 

I hope it works. No problem. Anytime. Have a great trip, you deserve to relax. Sotmds like the hurricane is 
coming to NC so you should be fine. Talk soon.dc 

From: "Gore, Travis" <stgore@email.unc.edu> 
To: Deborah Crowder @yahoo.com> 
Sent: Thursday, August 4, 2011 5:37 PM 
Subject: RE: 

That was perfect!!! Thank you so much!! We should try to do another lunch sometime before school starts! 

Travis 
From: Deborah Crowder 
Sent: Thursday, August 0~, 2~)11 4:3~ PM 

To: Gore, Travis 
Subject: 

_ ~yahoo.com] 

blank 



From: 

Sent: 

To: 

CCCS <cccs@unc.edu> 

Friday, August 5,2011 4:54 PM 





Attach: 

2011 Carolina Cares, Carolina Shares Kickoff Event 
2011 CCCS Kickoff Event.pdf; oledata.mso 



Charitable Giving Campaign 

1hursday, Sept. 1 
11:00- 1:00 p.m. 

Gerrard Hall 

Lunch will be served 
Cli~.:k 1~<.: re to RS;VP by Wednesday, Aug. 17 



From: 
Sent: 

To: 

Subject: 

UNC Office of University Development <development@unc.edu> 
Sunday, August 7,2011 10:14 PM 
Gore, Travis <stgore@email.unc.edu> 

Carolina Connections Online 

Hello alumni and friends of Carolina, 

Here’s your summer 2011 issue of Carolina Connections Online, your 
source for news and updates about how private giving is making a 
difference in the lives of Carolina’s students, faculty, staff and 
patients as well as in local communities, across the state and around 
the globe. 

Thanks to your generosity and that of many others, Carolina’s best 
and brightest are accomplishing great things. We hope this issue’s 
features and stories will bring you a little closer to some of the people 
and programs that make UNC the best place to teach, learn and 

discover. 

Feel free to share your comments and suggestions with us as well at 

nc.edu. 

Thanks for all you do to help make Carolina great. 

Matthew G. Kupec ’80 
Vice Chancellor for University Advancement 

Trouble viewinq this messa~ 

Highlights from this issue 

The sanofi-aventis-U NC 

Global Nutrition Scholars 

~am is focused on 

pioneer research, 

A new School of Education 

promote service-learninc~ and 

foster a dee~ commitment to 

communit£ service on campus. 

~ueeze~ 

~-somethin 

moderate-income students an 

scholarshiB p[o£ram aimed at 

easing the middle-class 

aduate 

Dionne Colbert finds £#ecial 

Carolina causes that ins~ 

and en 

Ths message comes from the Office of Un versity Development at the 
Univers ty of North Carolina at Chapel Hill. If you have comments or 
questions, email devel                , call 919.843.7023 or send 
correspondence to the Offce of Un versity Deve opment - Development 
Commun cat ons, PO Box 309, Chape HI, NC 27514~309 Unsubscdbe 
here 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Wednesday, August 10, 2011 9:01 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] Upcoming Sakai Classes 

Wednesday, 8/10 

2 pm- 

Thursday, 8/11 

9:30 am- 4:00 pm 

Drop-in to the Center for Facu~W E×ce~ence for Sakai help[ 

Friday, 8/12 

¯ 1 pm- Gradin~ in Sakai 

¯ 2:30 pm- Using merits tool 

Monday, 8/15 

¯ 2 pm- Communicatin~with students in Sakai 

¯ 3:30 pm- Mana~content with Resources 

Tuesday, 8/16 

¯ 2 pm - Manag~ content with Resources 

¯ 3:30 pm-Workin~ s & sections 

Wednesday 8/17 SakaiFest[ 

Get Sakai help & enter a raffle for an Apple TV and other prizes. [Learn 

8:30 am- 12:30 pm 

o Rosenau 201A 

o Davis Library 246 

12:30 pm - 4:30 pm 

o Carrington 1300 

o Hamilton Hall 228 

Thursday, 8/18 

¯ 10 am - Usin~ nments Too[ 

Friday, 8/19 

¯ 2 pm - Grading in Sakai 

¯ 3:30 pm - Learn how to create tests, surveys & pools 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, August 10, 2011 9:24 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Aug. 9, 2011 

08091 I_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, August 09, 2011 4:27 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Aug. 9, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee information" within your department(S)o 

text of all art[des [n the weekly digest [s available [n the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 

Aug, :~0: Eat Smart, Move More, Weigh Less program begins 

Aug, :~9: HR Facilitator of the Year nominations due 

Aug, 30: Tuition waiver form submission deadline for fall semester 
Aug, 3:~: Benefits Services workshop - A E~aby! What do I do? 

Sept, 5: Labor Day holiday 

information for Employees 

Benefits Services Workshop - A Baby[ What do [ do? 
Benefits Services has scheduled the following workshop now open for registration: 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29633268 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29633268-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, August 9, 2011 

Aug. 1 0: Eat Smart, Move More, Weigh Less proqram begins 
Aug. 1 9: HR Facilitator of the Year nominations due 
Aug. 30: Tuition waiver form submission deadline for fall semester 
Aug. 31 : Benefits Services workshop - A Baby! What do I do? 
Sept. 5: Labor Day holiday 

Benefits Services Workshop - A Baby! What do I do? 

FROM: Ashley Nick/is, Benefits Services 
Office of Human Resources 

Benefits Services has scheduled the following workshop now open for registration: 

A Baby! What do I do? 
Having a new child can be overwhelming. This session is intended to provide you 
with some basic processes to follow to ensure continuation of your benefits, how 
FMLA works and what work/life programs are available to new parents. 

Location: 1 04 Airport Drive, 1 500- C 
Date: Wednesday, Aug. 31 
Time: noon to 1:00 p.m. 
Sponsor: Benefits Services 

Registration is required. Employees can reqister online, email or call 962-2550. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, August 10, 2011 1 : 11 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Checking in about your website [Public Policy] 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Williams, Veda Elaine 
Sent: Wednesday, August 10, 2011 12:37 PM 
To: Buell, Agatha 

Cc: McMillan, Tim 
Subject: Re: Checking in about your website [Public Policy] 

Hi there, 

I thought I’d touch base with you about your website again, since it’s been a while since we’ve spoken. It looks 
like you’ve made some good progress with your content. Is there anything I can do to help you move along? 
Feel free to email me if you need anything. 

Cheers, 

-Veda 

On Mar 24, 2011, at 5:23 PM, Buell, Agatha wrote: 

HiVeda, 
We are working onit. We’llletyou know when we are getting dose andif we have questions. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 



109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

From: Williams, Veda Elaine 
Sent: Wednesday, March 23, 2011 2:17 PM 
To: Buell, Agatha 
Cc: McMillan, Tim 
Subject: Re: Checking in about your website 

Hi there, 

Just wanted to check in again and see how things are going. I’m happy to help you QA your site, also, if that 
would be of value to you. 

Cheers, 

- Veda 

On Feb 14, 2011, at 3:00 PM, Buell, Agatha wrote: 

Thanks Veda, 
Time has gotten away from us. 

touch closer to that time. 

Thanks so much, 
Agatha 

We are working on edits now, and hope to go live towards the end of April. We’ll be in 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Williams, Veda Elaine 
Sent: Monday, February 14, 2011 2:41 PM 
To: McMillan, Tim; Buell, Agatha 
Subject: Checking in about your website 



Hi Tim / Agatha, 

Just wanted to check in to see how things are going with your new Plone website. My notes indicate that you 
wanted to go live in February, so I thought I’d email to see if you needed any help getting to that point. Let me 
know ifI can assist in any way. 

Cheers, 

- Veda 

To submit issues to the Web Services group, email: help-webservices@unc.edu 

Veda Williams 
Web Developer, Web Services 
Office of Arts & Sciences Information Services 
University of North Carolina at Chapel Hill 
CB 3056, 04 Howell Hall 
Chapel Hill, NC 27599-3056 

(Cell) 
vedawms (Skype) 
vedawms@unc.edu 

To submit issues to the Web Services group, email: help-webservices@unc.edu 

Veda Williams 
Web Developer, Web Services 
Office of Arts & Sciences Information Services 
University of North Carolina at Chapel Hill 
CB 3056, 103 Howell Hall 
Chapel Hill, NC 27599-3056 

(Cell) 
vedawms (Skype) 
vedawms@unc.edu 

To submit issues to the Web Services group, email: help-webservices@unc.edu 



Sign up to receive OASIS-related communications: http://oasis.unc.edu/ 

Veda Williams 
Web Developer, Web Services 
Office of Arts & Sciences Information Services 
University of North Carolina at Chapel Hill 
CB 3056, 103 Howell Hall 
Chapel Hill, NC 27599-3056 

(Cell) 
vedawms ~.~kype) 
vedawms@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

Wednesday,.              2:59 PM 

<      ~live.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

In about one week’s time, please send an email to our student services manager, Mr Travis Gore for clarification. I am copying him 
this message. He is away this week on vacation. 

From:: @live.unc.edu] 
Sent: Tuesday, " ...... 3:57 PM 
To: Nyang Oro, Julius E 
Subject: AFAM 

Greetings, 

My name is               and I am a rising first year here at Carolina. I am very interested in taking AFAM    however, it says 
that I must first get department approval in order to do enroll. How exactly should I go about doing this? Thank you for your time! 

With Warm Regards, 



From: 

Sent: 

To: 

Subject: 

<notification+5_dhiwvd@facebookmail. com> 
Wednesday, August 10, 2011 4:35 PM 

You Know You’re From CHAPEL HILL When... <2238568200@groups.facebook.com> 
[You Know You’re From CHAPEL HILL When...] Movie Theatre at Rams/NCNB plaza. 
Jaycees Haunted... 

posted in You Know You’re From CHAPEL HILL When,,, 

~:34pm Aug 10 

Movie Theatre at Rams/NCNB plaza..laycees Haunted House at that creepy green 
house on the corner of Weaver Dairy/Airport. 

View Post on Facebook ¯ Edit Email Settings Reply to this email to add a commenL 



From: 

Sent: 

To: 

Subject: 

<notification+5_dhiwvd@facebookmail. com> 
Wednesday, August 10, 2011 8:51 PM 

You Know You’re From CHAPEL HILL When... <2238568200@groups.facebook.com> 

[You Know You’re From CHAPEL HILL When...] You know you’re from chapel hill 
when you are a... 

~ Yo 

posted in You Know You’re From CHAPEL HILL When,,, 

8:50pro Aug 10 

You know you’re from chapel hill when you are a tarheel born, Tarheel bred! ;) 

View Post on Facebook ¯ Edit Email Settings ’ Reply to this email to add a comment 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Duncan, Heather M <hmduncan@email.unc. edu> 

Thursday, August 11,2011 11:37 AM 

Gore, Travis <stgore@email.unc.edu> 

Duncan, Heather M <hmduncan@email.unc. edu> 

Fall 2011 Waitlist Report - AFAM & AFRI 

AFAM.PDF; AFRI.PDF 

Good morning Travis, 

Attached is the waitlist report for your Fall 2011 classes. This report shows how the waitlists for your classes appear 

today, August 11, 2011, prior to the waitlists being purged. 

The waitlists will show the students in positions 1-9. After position 9, the students are still in order, but will show with 

an asterisk. 

This report is provided for your information only, and is up to you as to how you use this information. 

Please let me know if you have any questions. 

Thanks! 

Heather 

Heather M. Duncan 

Registration Services Supervisor 

Office of the University Registrar 

The University of North Carolina at Chapel Hill 

SASB North, Suite 3100, CB #2100 

450 Ridge Road 

Chapel Hill, NC 27599 

email: hmduncan@email.unc.edu 

phone: 919.962.8292 

fax: 919.962.3349 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, August 11,2011 12:31 PM 

Gore, Travis <stgore@email.unc.edu>; Budihardj o, Maya Kimberley 
<mbudihar@email.unc.edu> 

FW: Student services staff meeting follow-up 

Student Services 8.10.2011 .pptx 

FYI - tNs is from the meeting that [ went to yesterday. 

Take care, 
Agatha 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Siedentop, Nicholas J 
Sent: Thursday, August 11, 2011 12:30 PM 
To: Melton, Sheena J; Warren, Angeline; Wooldridge, Gina M; Buell, Agatha; Rogers, Charlotte H; Walker, Victoria Ward; 
Smither, Tom; Kintz, Robert S; Gault, Terri; jbkang@unc.edu; Mclver, Samelia; Diallo, Ashante N.; Turner, Carolyn L; 
Montgomery, Summer; Harris, Lori; Mitchell, Shannon Michelle; juliacar@physics.unc.edu; Bright, Rebecca Elizabeth; 
Berg, Vilma Gabriele; Thomas, Elizabeth; Leonard, Lindsay; Bernhardt, Valerie M; Harris, Deborah J; Miles, Kim S; 
Toscher, Hope; Clarke, Shelley 
Cc: Kang, Anna M; Duncan, Heather M; Townley-Tilson, Karla A; Siedentop, Nicholas J 
Subject: Student services staff meeting follow-up 

Dear colleagues, 
Attached is the PowerPoint presentation from yesterday’s student services staff meeting. 

I’m also including the navigation trail to the queries/tools in ConnectCarolina and training/policy documents on 
the new Registrar’s website that we discussed yesterday. 

Thanks for a great meeting, 
Nick 

Grade Roster Report 
ConnectCarolina > Reporting Tools > Query > Query Viewer 

¯ Search by Query Name = NC_SR_GRADE_ROSTER_STATUS (select Search) 
¯ In the Query dialogue box, select "Add to Favorites." (so you don’t have to search by the query name 

again!) 
¯ Run report to HTML or Excel. Enter Term and Academic Organization. 

Class Enrollment Summary 



ConnectCarolina > Reporting Tools > Query > Query Viewer 
¯ Search by Query Name = NC_SR_CLASS_ENROLL_BY_SUBJECT (select Search) 
¯ In the Query dialogue box, select "Add to Favorites." 

¯ Run report to HTML or Excel. Enter Subject and Term 

Enrollment Request Search 
ConnectCarolina > Records and Enrollment > Enroll Students > Enrollment Request Search. Academic Institution 
= UNCCH. 

New Registrar Website 
Job Aid for Enrollment Request Search: http://registrar.unc.edu > Training > Document Repository > 
Enrollment Activities > Enrollment Request Search (PDF). 

University Policy Memorandums: http://registrar.unc.edu > Academic Services > Policies and Procedures > 
University Policy Memorandums. 

Nicholas Siedentop 
Curriculum Coordinator for Undergraduate Education 

3018A Steele Building, CB# 3504 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3504 
Email: nick_siedentop@unc.edu 
Phone: 919-962-5819 
Fax: 919-843-6557 

* * Confidentiality notice: This email message, including any attachments, is for the sole use of intended recipient(s) and may 
contain confidential and privileged information. Any unauthorized review, use, disclosure, or disn{bution is prohibited. * * 





































From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, August 11, 2011 3:16 PM 

Gore, Travis <stgore@email.unc.edu> 

Spring 2012 

Travis, 

LGLA 402 was scheduled 10pm to 10:50 pm. I fixed the time but the room was no longer available. It is now scheduled in 

GC 1009. 

Renee 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

Forum member 



From: 

Sent: 

To: 

Subject: 

<notification+5_dhiwvd@facebookmail.com> 
Thursday, August 11,2011 6:46 PM 

You Know You’re From CHAPEL HILL When... <2238568200@groups.facebook.com> 
[You Know You’re From CHAPEL HILL When...] What about when the Trolley was in 
service...I... 

posted in You Know You’re From CHAPEL HILL When,,, 

6:46pm Aug 11 

What about when the Trolley was in service...I only remember riding it once. What 
ever happened to it? 

View Post on Facebook ¯ Edit Email Settings Reply to this email to add a commenL 



From: 

Sent: 

To: 

Subject: 

<notification+5_dhiwvd@facebookmail. com> 

Friday, August 12, 2011 9:09 AM 

You Know You’re From CHAPEL HILL When... <2238568200@groups.facebook.com> 

[You Know You’re From CHAPEL HILL When...] The intimate bookshop! 

~ Th 

posted in You Know You’re From CHAPEL HILL When,_ 

The intimate bookshop! 

9:08am Aug 12 

View Post on Facebook ¯ Edit Emai[ Settings ¯ Reply to this emNI to add a comment, 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Friday, August 12, 2011 3:08 PM 

Gore, Travis <stgore@email.unc.edu> 

FS WRN 12016815; Completed; I AM REQUESTING 6 KEYS EACH FOR SMITH 00 

The following work request has been completed. 

Property ................... SMITH (128) 
Requested by ............... TRAVIS GORE 
Requested .................. 08/01/2011 10:37:55 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 12016815 
Shop ....................... 504 - HARDWARE - Phone# 962-0161 
Description ................ I am requesting 6 keys each for Smith 003,004, 008 and the outside door of Smith. 

Special Requirements: 
I set the completion date for 8/4 if possible but I could pick them up before that if they were ready earlier. I should now have key 
authority at S 

Please reference the above WRN for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

~:/iselectsur, Tev.csit. urtc.eduiTakeSnrvev.ast2x? SnrvevID=14KH883 &win= 1201 d815 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

Sunday,               4:20 PM 

@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Department consent to be added to AFAM 

Hi: 
Please get in touch with Mr Travis Gore, our student services manager for assistance. I am copying him this message as a 
heads-up. 
JEN 

F rom I 
Sent: Sunday, 1:28 PM 
To: Nyang Oro, Julius E 
Subject: Department consent to be added to AFAM 

Dear Professor Nyang’oro, 

My name is            and I am very interested in taking AFAM    There are openings for two different sections of 
the class, but when I tnea to register an error message came up that said that I need to get departmental consent to 
enter the class. I was not sure whether or not you were the person to contact about this since you are the department 
chair. If you are able, what do I have to do to get permission to join this class? If you are not the person to give consent 
to join a class, could you tell me who to contact please? 

Thank you for taking the time to read my e-mail. I hope that you are enjoying your summer break! 

Yours truly, 

University of North Carolina at Chapel Hill, 
B.S. Biology 

~emall.unc.eclu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, August 15,2011 8:56 AM 

Gore, Travis <stgore@email.unc.edu> 

20110815085550582.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.15.2011 08:55:50 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

(~c: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Monday, August 15, 2011 9:51 AM 

@email.unc.edu> 

Gore, Travis <stgore@emafil.unc.edu> 

RE: enrollment 

Hello Ms. 

The office should be open now. The weeks between summer school and Fall semester are when most people take vacation, and this year we are also undergoing a lot of construction. I wrote 
your letter at the end of July and it has been available since then. 

take care 

Tim McMillan 

From:        ~email.unc.edu ]       @email.unc.edu] 
Sent: Tuesday, August 09, 2011 4:19 PM 
To: McMillan, Tim 
Subject: RE:                    enrollment 

Hello again Mr. McMillan, 

I’m so sorry to bother you again. 
I am not sure if your offices are closed at this point or not. I 
stopped by Battle Hall and the men outside told me I couldn’t enter due 
to the contruction. I have also called the office number to be sure 
that Battle Hall is the correct location for the pickup, and no one has 
answered any of my phone calls. I am slightly confused, so if you could 
just please let me know for sure if your offices are still open and 
where I would need to go I would greatly apprectiate it. 

Thank you, 

Quoting "McMillan, Tim" <tjml@email.unc.edu>: 

Hello -- Your letter is available in the AFAM office. Hope the rest 
of your summer goes well. 

TMc 

..... Original Message ..... 
From: @email.unc.edu [maillo d email ~mc ed~] 
Sent: Friday, 4:57 PM 
To: McMillan, Tim 
Subject: RE: enrollment 

Hello, 

I believe at this point it has to go through the hands of a few people, 
so I do not think a specific address in necessary. 

Thank you so much. Is there a time that would be best for me to come 
pick it up ? 

Quoting "McMillan, Tim" <tjml@email.unc.edu>: 

>> Hi -- 
>> 

>> I will write your letter on Monday -- do you have a specific person 
>> it should be addressed/delivered to? 
>> 

>> Tim McMillan 
>> 

>> 

>> From: @email.unc.edu [ ~email.unc.edu] 
>> Sent: Friday 1:59 PM 
>> To: McMillan, Tim 
>> Subject: enrollment 
>> 

>> Hello Mr McMillan, 
>> 

>> My name is . I was originally enrolled in your AFAM 
>>     course for the second summer session; however due to unforeseen 
>> circumstances I had to leave the state, and, as you are aware, not 



>> attend your class. I have been under the impression that my courses 
>> were dropped; however, I have recently found that is not the case. I 
>> have spoken with the registrar and academic advising department and 
>> they have informed me I will need an official letter from you (with my 
>> name, PID number, and your course information) stating that I have not 
>> attended any classes this summer session. 
>> I have tried your office a few times, but I always miss you. If you 
>> would, please let me know when you would be available to meet with me 
>> so that I may get this issue resolved. I am back in town and can make 
>> myself available at any time. 
>> 

>> 

>> Thank you, 
>> 

>> 

>> 

>> 

>> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc.edu> 

Monday, August 15, 2011 12:42 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Fall 2011 Move-In Operations - Transportation Impacts 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 

Sent: Monday, August 15, 2011 11:57 AM 

Subject: Fall 2011 Move-In Operations- Transportation Impacts 

Attention Parking Coordinators: 

The following messages have been sent to "A, CD, K, L, M, N3, ND, $1, and $4" permit holders regarding 
move-in operations for August 16-23, 2010. Please forward as appropriate. 

Additionally, please let all appropriate personnel know there will be several one-way traffic 
diversion plans put into place: 

]oyner Drive behind ]oyner Residence Hall (in the Cobb Deck Area) will be converted to one-way 
from Lewis Hall on Cobb Drive to Connor Drive from approximately 8 a.m. to 4 p.m., Wednesday, 
August/7th - Sunday, August 2/st. State vehicles and N4 permit holders must abide by the traffic 
plan during that time. Traffic exiting the Cobb Deck will be required to exit via Connor Drive or Paul 
Green Theatre Drive. 

Raleigh Street will be converted to one-way traffic heading from Cameron Avenue toward 
South Road on Saturday and Sunday, August 20th and 21st from 8 a.m. to 4 p.m. Once barricades and 
personnel are in place, traffic will be prohibited from turning onto Raleigh Street from South Road. All 
traffic requiring access to areas along Raleigh Street between Cameron Avenue and South Road will 
need to plan on entering Raleigh Street from Cameron Avenue. This will include state vehicles. 

(:raige Drive will be converted to one-way traffic heading from (:raige Deck toward Blythe 
Drive and B~cthe Drive will be one-way towards Bowles Drive from Wednesday, August 17th - 
Sunday, August 21st from approximately 8 a.m. until 7 p.m. each date or whenever monitors and/or 
signs are in place. Vehicles will notbe allowed to access Craige Drive from Blythe Drive or access 
Blythe Drive from Bowles Drive. This will include state vehicles and "CD" permit holders. 

The Department of Public Safety and the Department of Housin~t & Residential Education 
appreciate your cooperation and understanding! 

For more information on move-in operations, please visit the Department of Housing website at 
http://housing.unc.edu/. For move-in parking related questions not answered by the provided website, 



please contact UNC Public Safety at 919.962.3951 Monday thru Friday, 8 a.m. - 5 p.m. 

Attention "CD" 2011-2012 Permit Holders: 

Student move-in will officially begin Wednesday, August 18, 2010. Consequently, in order to provide 
students with close proximity access to the residential communities, the Department of Public Safety will 

begin blocking spaces for unloading as early as Friday, August 13, 2010. 

In order to best ensure as many close proximity unloading spaces as possible, weekday permit holders 

are required to vacate the designated unloading spaces by 6 p.m. on Tuesday, August 17th thru Sunday, 

August 22nd at 9 p.m. 

During the move-in period, traffic on Hardin Drive and Craige Drive may be heavy at times. Additionally, 
Craige Drive to Blythe Drive and Blythe Drive to Bowles Drive will be converted to one-way traffic and 
one side of the street used for 40-minute unloading. Therefore, "CD" permit holders may find the 5th 

level the most convenient and easiest way to access the deck. 

Wednesday - Friday: Twenty spaces (20) on levels i and 3 of the Craige Deck will be designated by 
temporary signs for 40-minute unloading. "CD" permit holders may not park in the designated spaces, 

unless actively moving a student into one of the surrounding residence halls and obtaining a valid 40- 
minute unloading permit from the parking attendants. Alternate "CD" parking will be available in the 

Craige Deck on levels 2, 4 and 5. 

Saturday- Sunday: Levels i and 3 of the Craige Deck will be reserved for 40-minute unloading. "CD" 
permit holders may continue to use levels 2, 4 and 6. 

Attention "N3" 2011-2012 Permit Holders: 

Student move-in will officially begin Wednesday, August 17, 2011. Consequently, in order to provide 
students with close proximity access to the residential communities, the Department of Public Safety will 
begin blocking spaces for unloading as early as Monday, August 15, 2011. 

In order to best ensure as many close proximity unloading spaces as possible, weekday permit holders 
are required to vacate the designated unloading spaces in front of the residence halls by 6 p.m. on 

Tuesday, August 16th. At that time, the Department of Public Safety will officially complete their set-up of 

the reserved unloading spaces. Vehicles parked in the designated spaces after 6 p.m. on August 16th will 
need a valid 40-minute unloading permit. 

Wednesday - Friday, August 17th-19th: Sections of Emerson Drive, Davis Drive (a.k.a. Lenoir Drive) 
and Old East Lot will be reserved for 40-minute unloading and will be designated as such by either chains 



and poles or by cones with parking signs. "N3" permit holders may not park in the designated spaces 
unless actively moving a student into one of the surrounding residence halls. Alternate "N3" parking will 
be available on levels 2 - 5 of the Cobb Deck near the Center for Dramatic Art and Paul Green Theatre or 
in the "N5" Park Place Lot. 

Saturday - Sunday, August 20th-21st: All "N3" permit spaces along Emerson Drive, Davis Drive and in 
Old East Lot, except specialized reserved spaces, will be reserved for 40-minute loading from Saturday, 
August 20th from 7 a.m. to 6 p.m. and on Sunday, August 21st from 7 a.m. until 5 p.m. "N3" permits are 
not valid in "N3" lots on Saturdays and Sunday. Alternate parking should be available in the Swain Lot, 
Highway 54 visitor Lot, Bell Tower Deck, McCauley Deck or the Nash Lot for no charge. 

Monday: Two spaces in each lot will remain blocked and designated for 40-minute unloading until 5 p.m. 
on Monday, August 22nd. Theses spaces will be utilized for unloading only. Although overflow is not 
expected, if overcrowding does occur, "N3" permits will be honored in the "N5" Park Place Lot off 
Boundary Street or the Nash Lot off Wilson Street. 

Attention "ND" 2011-2010 Permit Holders: 

Student move-in will officially begin Wednesday,/7, 20//. Consequently, in order to provide students 

with close proximity access to the residential communities, the Department of Public Safety will pre-set 
equipment in the ND Deck as early as Monday, August/5, 20//. 

ND permit holders will not be impacted until 6 p.m. on Tuesday, August 16th. Beginning 6 p.m., August 
16th, Parking Control will cone spaces on the ground level closest to ]oyner, Connor and Cobb. Over the 

weekend, multiple levels will be reserved for move-in operations. ND permit holders will be required to 

park in alternate spaces or on alternate levels throughout the various phases of move-in. 

In order to best ensure the maximum close proximity unloading spaces possible, weekday permit holders 
are required to vacate the designated unloading spaces by Wednesday, August 17th at 5 a.m. 

Wednesday - Friday, August 17th-19th: The ground level (considered Level 1 by most) will be reserved 

for 40-minute unloading and will be designated as such by signs located at the entrance to the Cobb Deck 

and by signs and cones in the designated spaces. "ND" permit holders will not be allowed to park in these 
areas. Alternate "ND" parking will be available on levels 2 - 5. 

Saturday - Sunday, August 20th-21st: Level 1-3 will be reserved for 40-minute unloading and will be 
designated as such by signs located at the entrance to the Cobb Deck. "ND" permit holders may not park 
on levels 1-3. Alternate "ND" parking will be available on levels 4 & 5. "ND" permits are not valid on 
normal Saturdays and Sundays. 

Monday, August 22nd: Several spaces on level one may remain blocked and designated for 40-minute 
unloading until 5 p.m. These spaces will be utilized for unloading only. The gates will be up during all 
move-in hours of operation. 

Attention "SI" 2011-2012 Permit Holders: 



Student move-in will officially begin Wednesday, August 17, 2011. Consequently, in order to provide 

students with close proximity access to the residential communities, the Department of Public Safety will 
begin presetting equipment and/or blocking spaces for unloading as early as Monday, August 15, 2011. 

In order to best ensure as many close proximity unloading spaces as possible, weekday permit holders 
are required to vacate the designated unloading spaces in the front portion of the Public Safety Lot and 
closest to the residence halls by 7 p.m. on Tuesday, August 16th. 

Wednesday - Friday, August 17th-19th: Approximately 20-30 spaces, in the front section of the Public 
Safety Lot and closest to Morrison Residence Hall, will be reserved for 40-minute unloading and will be 

designated as such by cones and temporary parking signs. "$1" permit holders may not park in the 

designated spaces unless actively moving a student into one of the surrounding residence halls. Alternate 
"$1" parking will be available in the Craige Deck on levels 2, 4 and 5. Some spaces will also be available on 

level i and 3, but please note some spaces on levels i and 3 will be designated for 40-minute unloading 
and thus will not be available as alternate "$1" parking. The Craige Deck gates will be raised at the 3rd 

level off Hardin Drive and the back off Craige Drive. When parking in Craige Deck during these days, 

please remember to display your valid 2011-2012 "$1" permit. Vehicles without a valid "L", "CD", "$1" or 
"40-minute unloading" permit will be cited. 

Saturday - Sunday, August 2 0th-21st: All of the "$1" Public Safety Lot, except for the police spaces, will 
be reserved for move-in operations from 7 a.m. until 10 p.m. each date. "$1" permit holders working on 

these dates should park in the Craige Deck on levels 2, 4 or 5. Levels i and 3 will be reserved for 40- 
minute unloading. 

Monday, August 22nd: Move-in operations will be officially over. However, we anticipate heavy 
vehicular traffic in and out of the Public Safety Lot due to student permit transactions. Therefore, the lot 
will be screened and vehicles without valid 2011-2012 "$1" permits will be sent to Rams Head Parking 
Deck. "$1" permit holders should make sure their "$1" permits are visibly displayed when slowly 
approaching the lot monitors. "$1" permits will need to be readily visible to the monitors. 

Attention "S4" 2011-2012 Permit Holders: 

Student move-in will officially begin Wednesday, 17, 2011. Consequently, in order to provide students 
with close proximity access to the residential communities, the Department of Public Safety will begin 

presetting equipment and/or blocking spaces as early as August 15, 2011. 

In order to best ensure as many close proximity unloading spaces as possible, weekday permit holders 

are required to vacate the designated unloading spaces in front of the residence halls by 6 p.m. on 
Tuesday, August 16th. At that time, the Department of Public Safety will officially complete their set-up of 

the reserved unloading spaces. Vehicles parked in the designated spaces after 6 p.m. on August 16th will 

need a valid 40-minute unloading permit. 

Wednesday - Friday: Sections of Stadium Drive will be reserved for 40-minute unloading and will be 



designated as such by either chains and/or poles or by cones with parking signs. "$4" permit holders may 

not park in the designated spaces unless actively moving a student into one of the surrounding residence 
halls. Alternate "$4" parking will be available in the Rams Head Deck by entering and exiting the visitor 

section of the deck and showing the booth attendant a valid "$4" permit between the hours of 7:30 a.m. 
and 5 p.m., Wednesday thru Friday. 

Saturday - Sunday: All "$4" permit spaces along Stadium Drive, except for the "RS/S4" and other 
specialized reserved spaces, will be reserved for 40-minute loading Saturday, August 20th from 7 a.m. to 

9 p.m. and Sunday, August 21st from 7 a.m. until 7 p.m. "$4" permits are not valid on Stadium Drive on 

Saturdays and Sunday. Alternate parking should be available in the Boshamer Lot for no charge or the 

Rams Head Deck for the normal rate of $1.50/hour. 

Monday: Two spaces in front of each of the three residence halls will remain blocked and designated for 
40-minute unloading until 5 p.m. on Monday, August 22nd. Theses spaces will be utilized for unloading 

only. Although overflow is not expected, if overcrowding does occur, "$4" permits will be honored for 

free in the Rams Head Deck between the hours of 7:30 a.m. and 5 p.m. In order for "$4 permit holders" to 
enter and exit the Rams Head Deck for free between 7:30 a.m. and 5 p.m. on Monday, August 22nd, 

Stadium Drive will need to overflow and "$4 permit holders" must show the booth attendant a valid 
2011-2012 "$4 permit" upon exit. 

Student Lots: 

Attention "A" Permit Holders: 

Student move-in will officially begin Wednesday, August 17, 2011. Consequently, in order to provide 
students with close proximity access to the residential communities, the Department of Public Safety will 

begin blocking and signing spaces for unloading as early as Monday, August 15, 2011. 

In order to best ensure as many close proximity unloading spaces as possible, weekday permit holders 

are required to vacate the designated unloading spaces by 6 p.m. on Monday, August 15th. At that time, 
the Department of Public Safety will officially complete their set-up of the reserved unloading spaces. 

Vehicles parked in the designated spaces after 5 p.m. on August 15th will need a valid 40-minute 
unloading permit. 

Wednesday - Sunday: All of the "A" Lot spaces, except for specialized reserved spaces such as "disability, 
service and RS Spaces," will be reserved for 40-minute unloading and will be designated as such by either 

chains and poles or by cones with temporary parking signs. "A" permit holders may not park in the 
designated spaces unless actively moving into one of the surrounding residence halls and displaying a 

valid 40-minute unloading permit. Alternate "A" parking will be available in the "N5" Park Place Lot 
beginning Monday, August 15th at noon until Monday, August 22nd at noon 

Monday: Two spaces in each lot will remain blocked and designated for 40-minute unloading until 5 p.m. 



on Monday, August 22nd. 

Attention "K, L and M" Permit Holders: 

Student move-in will officially begin Wednesday, 17, 2011. Consequently, in order to provide students 

with close proximity access to the residential communities, the Department of Public Safety will begin 
blocking spaces for unloading as early as Monday, August 15, 2011. 

In order to best ensure the maximum close proximity unloading spaces possible, weekday permit holders 

are required to vacate the designated unloading spaces by Monday, August 15th at 5 p.m. At that time, the 
Department of Public Safety will officially complete their set-up of the reserved unloading spaces in the 

"K, L and M" lots. Vehicles parked in the designated spaces after 5 p.m. on August 16th will need a valid 
40-minute unloading permit. Regular "K, L and M" permits will not be honored. 

"M" Permit Holders: 

All "M" permit spaces, except for the "RS/M" and Service spaces, will be reserved for 40-minute loading 

from Monday, August 15th at 5 p.m. thru Sunday, August 21st at 9 p.m. Two spaces will remain blocked 

with traffic cones and reserved until 5 p.m. on Monday, August 22nd for unloading use. 

"M" permits will be honored in the "$11 Manning Lot" off Bowles Drive from Monday, August 15th thru 

Monday, August 22nd at noon. (Please note, "M" permits will not be honored in any of the $11 permit lots 
except the "$11 Manning Lot"). 

"K" Permit Holders: 

All "K" permit spaces, except the "RS/K" and Service spaces, will be reserved for 40-minute loading from 

Monday, August 15th at 5 p.m. thru Sunday, August 21st at 9 p.m. This restriction includes both the 

upper and lower lots. For Monday, August 22nd late move-in, up to four spaces will remain blocked with 
traffic cones and reserved until 5 p.m. for unloading use. 

"K" permits will be honored in the "$11 Manning Lot" off Bowles Drive from Monday, August 15th thru 
Monday, August 22nd at noon. (Please note, "K" permits will notbe honored in any of the $11 permit lots 

except the "$11 Manning Lot"). 

"L" Permit Holders: 

All of the regular "L permit" spaces in the "L-Morrison and "L-Craige" lots, except the service spaces will 
be reserved for 40-minute loading from Monday, August 15th at 5 p.m. thru Sunday, August 21st at 9 

p.m. Up to two spaces in Craige and two spaces in Morrison Circle will remain blocked with traffic cones 
and reserved for unloading until 5 p.m. on Monday, August 23rd. 

"L" permits will be honored on level 2, 4 and 5 of the Craige Deck from Monday, August 15th at 5p.m. thru 

Monday, August 22nd at noon. "L" permit holders may access the deck via the back entrance between 
Ram Village Building i and the Craige Deck. Additionally, %" permits will be honored in the Manning $11 
Lot closest to Family Practice. 



Please call the Department of Public Safety at (919) 962-3951 during normal business hours with 

questions about these necessary Move-In operations. 

Thank you, 

The Department of Public Safety 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29661330 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29661330- 
32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

(~c: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Monday, 1:30 PM 

~email.unc.edu> 

Gore, Travis <stgore@emafil.unc.edu> 

RE: AFAM 

I’ll look into it. 

TMc 

From: o [ o @email.unc.edu] 
Sent: Monday, ¯ _ 1:22 PM 
To: McMillan, Tim 
Subject: RE: AFAM 

Hi Professor McMillan 

I thought that I remembered seeing myself being enrolled in you AFAM 
class, however when looking at my schedule I do not see the course listed 
under what I am enrolled in for the Fall. Do you have any more information 
on this? Thank you. 

On Wed, 17:15:14 +0000, "McMillan, Tim" <tjm 1 @email.unc. edu> 
wrote: 
> I think I can manage that -- I’ve copied this to Travis Gore who will add 
> you if there are no holds, etc. 
> 

> See you in August. 
> 

> TNIc 
> 

Original Message ..... 
> From: o’ [m ai I Io 2’:~ ~:m ai I ~,m c ed~,~] 
> Sent: Wednesday ~ 12:16 PM 
> To: McMillan, Tim 
> Subject: AFAM 
> 

> 

> Professor McMillan, 
> 

> I am a senior who is trying to graduate in May and Jan Boxill had 
> recommended to me that I take your class this Fall in order to fulfill 
one 
> of my requirements. Would you be able to fit me into the Tuesday-Thursday 
> class at llAM? 
> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 

Monday, August 15, 2011 1:40 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Engaged Scholar Seminar Series: Kick-off seminar on August 26th--Please 
forward to your faculty, students, and others who may be interested 

ENGAGED SCHOLAR SEMINAR SERIES 2011-2012.pdf; ENGAGED SCHOLAR 
SERIES AUGUST 2011 SEMINAR.pdf 

Engaged Scholar Seminar Series will consist of one-hour monthly sessions highlighting the work of UNC-Chapel Hill 

scholars and their community partners across North Carolina. Through this seminar series, we would like to provide you 

tools for success in engaged scholarship, an emphasis of UNC-Chapel Hill’s 2011 Academic Plan: Reach Carolina. 

Discussion topics will include engagement opportunities across campus, engaged research methods, overcoming 

barriers to community-engaged research, and examples of community engagement success stories, including 

accomplishments 

and challenges. The series aims to increase your capacity to do community-engaged research. 

Seminar Series Kick Off on August 26, 2011: Discussion of Engagement Opportunities Across UNC’s Campus 

All seminars will be held in Toy Lounge in Dey Hall. Coffee and registration starts at 8:30 am, program is from 9:00am- 

10:00am. Please see attached announcements for more information. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



This FREE seminar series will consist of one-hour monthly sessions highlighting the work of 

UNC-Chapel Hill scholars working with communities across North Carolina. Through this 
seminar series, we would like to provide you tools for success in engaged scholarship, an 
emphasis of UNC-Chapel Hill’s 2011 Academic Plan: Reach Carolina. 

Sample seminars include: 

Where and When are the seminars? 
The Seminars will be held in Toy Lounge of Dey Hall, located between Venable and Gardner 
Hall, Wilson Library and Polk Place. Coffee and registration starts at 8:30 am, program is from 
9:00am- l O:OOam. 
Dates: 
August 26, 20"1 "1 October 28, 20"1 "1 January 27, 20"12 March 23, 20"12 
September 23, 20"1 "1 November "18, 20"1 "1 February 24, 20"12 

Who should attend? 
Faculty, postdocs, fellows and graduate students, as well as interested undergraduates from 
across campus. Community members are also invited to attend. 

Who Are the Sponsors? 
The Engaged Scholar Seminar Series is sponsored by: 

¯ The Carolina Center for Public Service ¯ 
¯ The Center for Health Promotion Disease 

Prevention ¯ 
¯ The Center for Faculty Excellence ¯ 

The North Carolina Translational and 
Clinical Science Institute 
The Kellogg Health Scholars Program 
The Carolina Community Network 

interested? Contact the NC TraCS’s Community Engagement Core at 

nctracs communityen£1a£1ement~unc.edu for more information about the seminar series. 



This FREE seminar s~d~s will consist of one-hour monthly sessions highlighting the work of UNC- 

Chapel Hill scholars and their community partners across North Carolina. Through this seminar series, 
we would like to provide you tools for success in engaged scholarship, an emphasis of UNC-Chapel 

Hill’s 2011 Academic Plan: Reach Carolina. Discussion topics will include engagement opportunities 
across campus, engaged research methods, overcoming barriers to community-engaged 
research, and examples of community engagement success stories, including accomplishments 

and challenges. The series aims to increase your capacity to do community-engaged research. 

Seminar Series Kick Off: August 26, 2011 
The Seminars will be held in Toy Lounge, Dey Hall, located between Venable and Gardner Hall Wilson 

Library and Polk Place. Coffee and registration starts at 8:30 am, program is from 9:OOam-lO:OOam. 

Discussion of Engagement Opportunities Across UNC’s Campus Featuring 

Who should attend? 
Faculty, postdocs, fellows and graduate students, community members, as well as interested 
undergraduates from across campus are invited to attend. 

interested? Contact the NC TraCS Community Engagement and Dissemination Core at 

nctracs communityen£1a£1ement(~.unc.edu for more information about the seminar series. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hamlett, Leon Michael <lhamlett@email.unc.edu> 
Tuesday, August 16, 2011 9:00 AM 

SIS-chat <sis-chat@listserv.unc. edu> 
[sis-chat] FW: Testing 

Testing.msg 

From: Mail Delivery System [MAILER-DAEMON@mxip0i.isis.unc.edu] 
Sent: Tuesday, August 16, 2011 8:59 AM 
To: sischat@listserv.unc.edu 
Subject: Undeliverable: Testing 

Delivery has failed to these recipients or groups: 
sischat~,listserv, u nc.ed u 
A problem occurred during the delivery of this message to this e-mail address. Try sending this message again. :If the 
problem continues, please contact your helpdesk. 
The following organization rejected your message: [152.2.0.228]. 

Diagnostic information for administrators: 
Generating server: mxip0Wsis.unc.edu 
sischat~?listserv, u nc.ed u 
[152.2,0.228] #<[152,2,0,228~ ~5,0,0 smtp; 5,1,0- Unknown address error 550-’<sischat@~listserv,unc,edu>,,, User 
unknown to kyris ListManager~ (delivery aRemp~: 0)> ~SMTP~ 
OHg~nal message headers: 

<ul> 



<li> --You are currently subscribed to 
</ul> 
sis-chat as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe<br> 
send a blank email to <a href="mailto:leave-29666341- 
5944746. t’Te 16d6f3923 fed6048226a005 d5b416@1i stserv.unc, edu">leave-29666341 - 
5944746. t’Te 16d6f3923 fed6048226a005 d5b416@1i stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Hamlett, Leon Michael <lhamlett@email.unc.edu> 

Tuesday, August 16, 2011 8:59 AM 

sischat@listserv.unc.edu 
Testing 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, August 16, 2011 9:10 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2105128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: @email.unc.edu 
cc: 

Hi Travis, 

Can you confirm the subjects you would like to have available for      ? I was also wondering if he has passed FERPA. If yes, and 
he does not have access, I can forward this ticket to security next for review of his access. 

Thanks! 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~os:JO*www.unc.ed~iar- 
bird/web su°biindex.~e=c~eck 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, August 16, 2011 12:10 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: LAC contract, fall meeting 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f 919.962.5824 

From: Barbara Anderson [mailto:b_anderson@unc.edu] 
Sent: Tuesday, August 16, 2011 11:56 AM 
To: Buell, Agatha 
(~c: Kinsella, Tanya E 
Subject: Fwd: LAC contract, fall meeting 

Dear Agatha: 
For your files and FYI. I don’t know how Mutima is doing these days... Thanks. B 

........ Original Message ........ 
Subject:LAC contract, fall meeting 

Date:Tue, 16 Aug 2011 11:46:32 -0400 
From:Tanya Kinsella <tekinsel~,email.unc.edu> 

To:Alphonse Mutima <smutima~email.unc.edu>, Barbara Anderson <b anderson~unc.edu> 

Alphonse, 

It’s hard to believe that classes start next week already. It would be 
nice to have at least one more month of summer! 

Attached is your LAC instructor contract, which outlines the 
requirements of the position. I’m sorry it has taken me so long to get 
this to you. Could you please return a signed copy to me? Either a 
hard copy sent via campus mail or an emailed scanned pdf is fine. 

I would like to try to schedule a group meeting of all the LAC 
instructors at the beginning of the semester so you can meet one another 
and ask any general questions you may have about the LAC program. 
Please visit the doodle poll and let me know your availability between 
Aug 19-26: http://www.doodle.com/sp6qyvgiq9qw3ssa 

I’d also be delighted to meet with you individually to discuss your LAC 
section in more detail. Just let me know some times you are available. 



I’m attaching the updated LAC instructor manual and a handout of 
important contacts and deadlines. The following pages of the manual 
have been updated: new learning objectives (p 6), revised departmental 
and funding unit contacts (20-21), ConnectCarolina grade roster info 
(23), and new syllabus included (25). 

I’m so pleased that you will be teaching for us this semester. 
Tanya 

Tanya E. Kinsella, Ph.D. 
Undergraduate Academic Program Coordinator 
Center for European Studies, CB# 3449 
FedEx Global Education Center, Rm 3213 
University of North Carolina at Chapel Hill 
919-962-1602 

global.unc.edu/europe (Center for European Studies) 
www.unc.edu/lac (Languages Across the Curriculum) 
www.unc.edu/depts/europe/major (EURO Major) 

Visit us on Facebook: 
UNC Languages Across the Curriculum Program 
UNC Contemporary European Studies Major 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, August 16, 2011 3:06 PM 

Kintz, Robert S <rkintz@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Spring 2012 Crosslisted Classes 

Ok, thanks we will delete these sections. We are want to get this clean up done before we run the Optimizer. The 

Optimizer would schedule these six sections in rooms, thus taking up space for classes that will need rooms for the 

Spring. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 

Check out our ~ew website! re~istrar.unc.edu 

From: Kintz, Robert S 
Sent: Tuesday, August 16, 2011 2:26 PM 
To: Townley-Tilson, Karla A; Gore, Travis 
Subject: RE: Spring 2012 Crosslisted Classes 

ART 287 is not being offered in spring 2012. All related AFAM sections should be deleted. 

Robert S. Kintz, Student Services 

Department of Art, CB# 3405, Nanes Art Center 

University of North Carolina 

Chapel Hill, NC 27599-3405 

office: 9:19.962.0724, fax: 9:19.962.0722, email: Robert_Kintz@unc.edu 

From: Townley-Tilson, Karla A 
Sent: Tuesday, August 16, 2011 1:46 PM 
To: Gore, Travis; Kintz, Robert S 
Subject: Spring 2012 Crosslisted Classes 

Good Afternoon, 
I am working on Spring 2012 schedule clean up. 

I found this class that rolled from Spring 2011:AFAM287 001, 601, 602, 603, 604 

It should be crosslisted with this class but it is not scheduled in the Spring term: ART 287 001, 601, 602,603, 604 

Please advise if the ART sections should be added or ffthe AFAM sections should be deleted. 



Let me know if you have any questions. 

Thanks, 

Karla 

Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB NorLh, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

C[~eck out our ~ew website! re~istrar.unc.edu 



From: 

Sent: 

To: 

Subject: 

ICITCS2011 Secretariat <icitcs2011 @global.kcis.kr> 

Tuesday, August 16, 2011 8:24 PM 

Gore, Travis <stgore@email.unc.edu> 

[ICITCS2011] Deadline for submission has been extended to 24 August, 2011 

Dear Di stingui shed S cholar, 

First of all, we apologize if you have receive this email before. 
Kindly note all accepted papers of ICITCS 2011 will be published in the Springer LNEE proceedings (EI and 

SCOPUS) 
Please refer to below and attached the ICITCS 2011 Call for Papers. 

CALL FOR PAPERS - ICITCS 2 )11 
The International Conference on IT Convergence and Security 2011 (ICITCS 2011) 
December 14 - 16,2011, Republic of Korea 
~lobal .kci s ~k~;!icitcs2011/ 

OVERVIEW 
The International Conference on IT Convergence and Security (ICITCS 2011) will be held in December 14 - 16, 2011, Suwon, Republic of Korea 

As we entered the 21 st century, tiae rapid growth of information technology has chmaged our lives more conveniently tJaaJa we have ever speculated. 
Recently in all fields of flae industry, heterogeneous technologies have converged wifla information technology resulting in a new paxadigm, 
information convergence. In flae process of information convergence, flae latest issues in the stxucture of data, system, network, and infrastructure 
have become flae most challenging task. The goal of tiffs conference is to discover a new progressive technology by upgrading flae previous 
technologies and to solve flae technical problems flaat may have occurred in flae process of converging technology in vaxious fields of industry. 

At ICITCS 2011, IT experts, researchers, and practitioners from each field will be invited to share ideas mad reseaxch technologies; moreover, 
encouraged to cooperate wifla each other to overcome flae confronted technical problems. As a result, tiffs conference will become a place of 
knowledge where a variety of effects can be created. 

The conference seeks contxibutions presenting novel reseaxch results in all aspects of IT Convergence and Security. Submitted papers will be peer- 
reviewed and flae accepted papers mad posters will be published in ICITCS 2011 proceedings published by Springer (ISSN 1876-1100) and indexed 
by I SI mad Scopus. Furthermore, the selected papers will be published in the special issues of prestigious international j ournals after further revision. 

II~?ORTANT DATES 
Deadline for submission: le Augu;t, 2ell extended to 24 August, 2~)11 
Notification of acceptance of papers: 28 September, 2011 
Early-bird registzation deadline: 05 October, 2011 
Final papers (Camera ready) due: 05 October, 2011 

SPECIAL ISSUE 
Information 
Multimedia Tools mad Applications [pending] 
Wireless Personal Communications, WIRE [pending] 
More to be announced 

PAPER SUBIVIISSION AND GUIDELINE 
- The paper must be written in English and readable 
- The paper must be double-column format wifla single-spaced, 10 point font in flae text 
- The paper must be prepared using only flae Word (doc) template found in the Springer website: 

er~comA~qhors?SGWI D=0-111-%744209-0&chaa~eHeader 
- The document should be formatted for flae standard A4-size paper 
- Papers must be submitted Only in Portable Document Format (PDF) 
- The paper length limit for full paper: 4 - 8 pages including all figures 
- The paper length limit for short paper: 2 pages including all figures 

Authors of accepted papers, or at least one of flaem, are requested to register and present their work at the conference. 
Without regislxation, we cannot guarantee flaat your paper(s) will be published. 

PAPER SUBMISSION 
Papers must be original, has not been previously published, and currently not under consideration for publication elsewhere. Auflaors must clearly 
explain the conlxibution of flae work in terms of its flaeoretical mad/or practical value mad relationship to previous work. 



SCOPE AND TOPICS 
Topics of interest may include one or more of the following (but are not limited to) themes; 

Track 1. Security Fundamentals 
Cryptography and Number Theory 
Authentication, Aufiaorization axed Accounting 
Secure Key Creation and Distxibution 
Private Information Security 
Biometrics Security 
Finmacial Security 
Malicious Code 
Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security 
Security in E-commerce and E-business 
Security Applications and Services 
IPTV Security Services in flae Broadband convergence Network (BcN) 
Security for Open convergence system 
Distxibuted Systems Security 
Trust model and Management 
Emerging Challenges in Induslxial Security mad Assurmace 

Track 3. Security Protocols and Applications 
Security Protocols for Wireless mad Mobile 
Constxaint-based Analysis of Security Protocols 
Light-weight Auflaentication, Authorization and accountability 
Identity mad Trust Management 
Secure Communications 
Intxusion Detection and Prevention 
PKI & Digital Signatures 

Track 4. Convergence Security 
Secure Collaboration in a Ubiquitous Environment 
Corporate Security & Electronic Access Control Solutions: RFID-based, Biometrics-based, etc 
Physical and Logical Security Convergence 
Security mad Privacy Challenges in flae Healflacaxe Domain 
Multimedia Security Services in Cloud Computing 
Access Contxol and Privacy Protection in Pervasive Computing 

Track 5. IT Convergence Applications 
IT Convergence Technology 
Trans-Media mad IT Convergence 
Contents and Application convergence 
Knowledge Convergence Services 
Digital Convergence 
Hybrid of IT/BT, IT/NT 
Embedded SW, Middlewaxe mad Operating Systems 
Convergence Application Security 

Track 6. Mobile Computing and Future Networks 
Multimodal Mobile mad Ubiquitous Services 
Mobile Applications and Convergence System 
Mobile, Wireless and Wired Convergence 
Mobile Convergence Service Architecture 
Optical Network mad Systems 
Next Generation Networks and Media 
Convergence Networks and Communications 
u-City Convergence Technology 
Future Information Convergence Systems 

Track 7. Multimedia and Information Visualization 
Multimedia content distribution 
Converged Video Surveillance 
Image processing & visualization for Convergence 
Vision systems, including multi-camera systems 
Converged Information Visualization 
Multimedia and Information Convergence Security 

Track 8. Convergence Data Mining and Artificial Intelligence 
Database and Data Mining 
Service Mining in Marketing, CRM and Business Intelligence 
Artificial Life and Artificial Immune System 



Biomedical Devices, sensors, and Artificial Organs 
Convergence Technology for Data Mining and AI 

Track 9. Web Technology and Software Engineering 
Service-centric software engineering 
Web Technology and Interuet Commerce 
Web data mining and information retrieval 
Agent-based trade-and mediating services 
Convergence Web Technology 
Web Security 

Track 10. Green Convergence Services 
Green computing meflaodologies and paxadigms 
Power aware, flaermal awaxe data center design, service, and application 
Energy awareness in network equipment and operations 
Energy efficient network infrastructures mad protocols 
Green Computer Security 

ORGANIZER 
Center for Industry Security [CIS] 
Kyonggi University 
Convergence Security Association 

CONTACT 
For furflaer information regaxding flae workshop and paper submission, please contact to Jomma Kim, Conference Secretariat 
(           lobal.kcis.~) 

CALL FOR WORKSHOPS - ICITCS 2!)11 
In conjunction wifla ICITCS 2011, workshops will be held from December 14-16,2011. 
We cordially invite you to submit flae "Workshop Proposal" on any topics related to ICITCS 2011. 
The workshop proposals should be submitted to flae Workshop Chair (soon to be appointed) or the Conference Secretariat, Joanna Kim 
(jekim@global.kcis.kr), by September 9, 2011. 

The purpose of organizing workshops is to offer researchers an opportunity to present flaeir work in a more focused way in order to obtain feedbacks 
from a group of experts and scholaxs interested in the particular field. Workshops for industrial companies and topics on implementations of Systems 
and Services, Convergence IT and Green IT in particular will be very welcomed. 

All accepted and presented workshop papers will be included in flae ICITCS 2011 proceeding. Furflaermore, the best papers presented at 
workshops will be furflaer revised and published in Special Issues of prestigious international j ournals. 

All papers submitted to Workshops must be registered to ICITCS 2011 at full registration rate. All papers must be presented in person at the 
Conference by one of flae authors. 

Workshop organizers axe responsible for establishing a Program Committee, collecting and evaluating submissions, notifying authors of 
acceptance/rejection in due time, ensuring a transpaxent and fair selection process, organizing selected papers into sessions, and assigning session 
chairs. 

The workshop proposal should include the following information: 
1. Title office workshop: "Interuational Workshop on..." 
2. Workshop Orgainzer(s): name, affiliation, address, email address, phone and fax numbers 
3. Brief description office workshop (200 words) 
4. Expected number of submitted papers 
5. Call for papers for the workshop (draft version - 1 page CFP PDF version) 
6. Tentative list of program committee members (name, affiliation, country, email address) 
7. The workshop web address (tentative) 

Call for papers for flae Workshop can only be disseminated after flae ICITCS 2011 Secretariat sends an acceptance notification 

Financial Support for Workshop Organizers 
If workshops axe constructed successfully, the organizer (one organizer per workshop) will receive: 
- Registration of at least 8 papers: Free registration 
- Registration of at least 16 papers: Free registration and accommodation (max 2 nights) 

Workshop Important Dates 
Workshop Proposal Deadline: September 9, 2011 
Notification of Acceptance Date: September 28,2011 
Camera-Ready Manuscript Deadline: October 5,2011 
Early Bird Registration Deadline: October 5,2011 
Workshop Dates: December 14-16,2011 



For any inquiries on workshop proposal, please contact: 
Workshop Chair: Soon to be appointed 
~onferen~ ~retariat; Joanna ~!~ (jekim@globa!:kc!~ ~) ................................................................................................................................................................... 

yo(~ dot" ~: war’t tt’s ty~}e of r" orr~’at or" or e--r~’a ~}ease cck tt’e 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc.edu> 

Wednesday, August 17, 2011 8:25 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Aug. 16, 2011 

08161 I_HR Employee Infomation.pdf 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Tuesday, August 16, 2011 6:08 PM 

To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Aug. 16, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled ~’HR Employee Information" within your department(s), 

Fuji text of a[[ articles in the weekly digest is available in the attachments and at http:llhr.unc.edu[news- 

events/items. 

Upcoming Dates & Deadlines 

Aug. 30: Tuition waiver form submission deadline for fall semester 

Aug° 31: Benefits Services workshop - A [3aby[ What do I do? 

Sept. 2: HR Facilitator of the Year nominations due (deadline extended) 

Sept. 5: Labor Day holiday 

Sept° 6: ESMMWL class begins 

New ESIVIMWL Classes Announced (Contact: DG Eide~ 843-7992) 

Are you ready to meet a healthy, new YOU? EotSmort, Move More, Weigh Less (ESMMWL) is a weight-management program 

through the NC Cooperative Extension Service and the NC Division of Public Health partnership, funded by the NC State Health 

Plan, which uses strategic lessons to inform, empower, and motivate participants as they make choices about eating and 

physical activity. Due to demand, additional ESMMWL classes will be offered this fall, with a new series beginning Sept. 6 and 

concluding Dec. 13. 

Nominations Extended for HR Facilitator of the Year (Contact: Christie Davis, 962-9682} 

The nomination period has been extended until Sept. 2 -- you can still nominate your department’s Human Resources Facilitator 

for the HR Facilitator of the Year award! 

Service Award Pick-up (Contact: A[[i Brooks, 962-6008} 

The University recognizes and expresses appreciation for the long-term service of permanent SPA and EPA Non-Faculty 

employees, both full-time and part-time (regularly scheduled to work 20 or more hours each week). 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29673255 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29673255-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Employee Information 
Office of Human Resources 
Tuesday, August 16, 2011 

Aug. 30: Tuition waiver form submission deadline for fall semester 
Aug. 31: Benefits Services workshop - A Baby! What do I do? 
Sept. 2: HR Facilitator of the Year nominations due (deadline extended) 
Sept. 5" Labor Day holiday 
Sept. 6" ESMMWL class begins 

New ESMMWL Classes Announced 

FROM: Ashley Nick/is, Benefits Services 
Office of Human Resources 

Are you ready to meet a healthy, new YOU? Eat Smart, Move More, Weigh Less 
(ESMMWL) is a weight- management program through the NC Cooperative 
Extension Service and the NC Division of Public Health partnership, funded by the 
NC State Health Plan, which uses strategic lessons to inform, empower, and 
motivate participants as they make choices about eating and physical activity. 
Due to demand, additional ESMMWL classes will be offered this fall, with a new 
series beginning Sept. 6 and concluding Dec. 1 3. 

¯ The weekly class will meet each Tuesday from 3 p.m. to 4 p.m. in 
Conference Room 51 27, Bioinformatics Building. 

¯ Each class is approximately 50 minutes, and all curriculum materials and 
equipment (including a personal journal and magazine) will be provided. 

¯ Cost is $30, and must be paid in full at the first class with a check or money 
order made out to NC Public Health Foundation. Cash will not be accepted. 

¯ Participants who attend at least 10 out of 1 5 sessions will receive a $25 
refund at the end of the program 

Limited spaces are available, and are expected to fill up quickly. To learn more or 
to participate in this session, please contact DG Eide at 843- 7992. 



Nominations Extended for HR Facilitator of the Year 

FROM: Kathy Bryant, HR Communications & Talent Development 
Office of Human Resources 

The nomination period has been extended -- you can still nominate your 
department’s Human Resources Facilitator for the HR Facilitator of the Year award! 

HR Facilitators are employees in University workgroups including UBCs who 
process permanent, temporary and student employee personnel actions; handle 
leave or benefits matters for their department; serve as the primary liaison 
between the Office of Human Resources and employees; and/or supervise a work 
group that performs these functions. They are integral in ensuring that HR policies 
and procedures are followed in departments and that HR services are known and 
available to department employees. 

The Office of Human Resources has established an award program to recognize 
their service. Please complete the nomination form (attached and linked below) 
and let us know specifically how your HR Facilitator helps you and your 
department. Multiple or group nominations for a Facilitator are welcome. All 
nominees, as well as the award recipient, will be honored at a reception this fall. 

Please be as detailed as possible in your nomination. The more specific the 
information you share, the better we can assess each nominee’s contribution. 

The new nomination deadline is Friday, Sept. 2. Some criteria to consider: 
¯ Ambassadorship - diplomatic; positive attitude; excellent communication 

skills 
¯ Customer Service - available; flexible; helpful; responsive to needs 
¯ Knowledge - accurate, dependable responses; resourceful 
¯ Teamwork - support within the department; dependable; honest; 

trustworthy 

Return nominations to: 
Christie Davis 
CB# 1 045 
Fax: 962- 8677 
Email: Ch ristie_davis@u nc.edu 

Service Award Pick- up 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

The University recognizes and expresses appreciation for the long- term service of 
permanent SPA and EPA Non- Faculty employees, both full- time and part- time 
(regularly scheduled to work 20 or more hours each week). 



Service Awards for employees reaching 5-, 10- and 1 5- year milestones between 
July 1 and Dec. 31, will be available at the end of August. Facilitators may collect 
awards for their department(s) at the Office of Human Resources between 10:00 
a.m. and 1:00 p.m. in Room 1 500- C, on Tuesday, Aug. 30, or Tuesday, Sep. 6. 
Additional pick- up times may be scheduled as necessary. 

Questions regarding Service Awards may be directed to Alli Brooks in Benefits 
Services at 962- 6008. 



From: 

Sent: 

To: 

Subject: 

Barbara Anderson <b_anderson@unc.edu> 
Wednesday, August 17, 2011 8:27 AM 

Gore, Travis <stgore@email.unc.edu> 
waitlist? 

Hi there, Travis! Could you please send me the waitlist of 9 that the 
registrar sent you??? I’m having so many students ask about this, that 
I think I need to see it for the others, in addition tc 
Thanks! B 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu 
www.africa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, August 17, 2011 8:51 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Security problem in Battle Hall 

Hi Travis, 
Do you think it is possible that either the HVAC folks (Joe Magura, et al) or the Housekeeping folks could be responsible? 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: Vin Steponaitis [ maiLunc.edu] 
Sent: Wednesday, August 17, 2011 8:48 AM 
To: Todd Snyder 
Cc: ’Beke, Bob (Construction Management)’; ’Douglas Mosley’; Gore, Travis; Buell, Agatha; ’Mork, Peter J.’; Davis, Steve; ’Brett 
Riggs’; Michienzi, Lisa Jean; ’Hillis, Wendy (Facilities Planning)’; ’Chris Coutu’ 
Subject: Re: Security problem in Battle Hall 

Todd, 

Multiple individuals, all reliable, have told me about finding many 
office doors on the upper floors of Battle wide open over the past 48 
hours. I walked over there yesterday afternoon right after I got the 
call, and talked with two people who had just gone around and closed all 
the doors. The person who called me yesterday is someone I’ve known for 
years, is very reliable, and has no reason to stretch the truth. So the 
question is, who could possibly be opening the office doors and leaving 
them open? It’s surely not the faculty and grad students in the 
building. Do you have any ideas as to who might be doing this? 

Vin 

On 8/17/2011 8:12 AM, Todd Snyder wrote: 
Bob, 

All of our work on the 2nd and 3rd floors of Battle Hall is completed and 
has been completed for about 1 week. The window work we are performing on 
Battle is isolated to the ground floor and to the best of our knowledge, the 
office doors on the ground floor, which were shut and locked before our 
entrance into the office, are shut and locked after our work is complete. 
As of the end of last week, any offices on the 2nd and 3rd floor were not 
opened by our crews. 



> We needed to remove the entrance doors to Battle in order to complete the 
> rehabilitation/repair of the entrance. Douglas discussed the schedule to 
> remove the doors with Travis early this week. The doors have been removed, 
> hinged plywood (on a 2 x 4 frame) installed and secured by Douglas who 
> boards up the entrance from the inside every evening at 5:30 PM. Entrance 
> into Battle after 5:30 is gained through the South door which has remained 
> untouched. We estimate that the main doors for Battle will be replaced 
> early next week. 
> 
> Douglas and I have spoken this morning and Wendy spoke to Douglas last 
> night. I believe we are all on the same page and our crews are working 
> dilligently to maintain the building security. Douglas will go over the 
> security measures (i.e. lock office doors behind our work, secure front 
> entrance doors before leaving, etc...) today with our crews to ensure all 
> measures are being followed. 
> 
> Thank you, 
> 
> Todd Snyder 
> Progressive Contracting Co., Inc. 
> 143 Charlotte Ave., Suite 201 
> Sanford, NC 27330 
>P#: 919-718-5454 x 202 
>F#: 919-718-5455 
> 

Original Message ..... 
> From: Beke, Bob (Construction Management) 
> [mai~to :B ob.B eke~Ahci~ities.ur~c, ed~] 
> Sent: Wednesday, August 17, 2011 6:11 AM 
> To: ’Todd Snyder’; Douglas Mosley 
> Cc: Gore, Travis; Buell, Agatha; Mork, Peter J.; Davis Jr, Roland P.; Brett 
> Riggs; michienz@email.unc.edu; Hillis, Wendy (Facilities Planning); ’Vin 
> Steponaitis’; Chris Coutu (chris@atlasnc.com) 
> Subject: RE: Security problem in Battle Hall 
> 
> Todd / Douglas, 
> 

> Please see below, ff this is true, we need to take steps immediately to 
> secure the offices and the building exterior to eliminate the security 
> problems. 
> 
> I would appreciate your immediate attention to these security issues. 
> 
> Bob 
> 

Original Message ..... 
> From: Vin Steponaitis [mail~o~’ps~’(~email.~mc.edu] 
> Sent: Tuesday, August 16, 2011 5:02 PM 
> To: Hillis, Wendy (Facilities Planning); Beke, Bob (Construction Management) 
> Cc: Gore, Travis; Buell, Agatha; Mork, Peter J.; Davis Jr, Roland P.; Brett 
> Riggs; michienz@email.unc.edu 
> Subject: Security problem in Battle Hall 
> 
> Wendy and Bob -- 
> 
> I just got a phone call from a colleague in Battle Hall, saying that she 
>just went into the building and found all the office doors, top to bottom, 
> wide open. And of course the from doors of the building have been removed 
> and replaced with hinged plywood sheets that can’t be locked. So basically 
> everyone’s research materials, computers, etc. 
> have been left wide open, for anyone to walk in from outside and take. 
> This is completely unacceptable. It’s fine for workers to be in peoples’ 
> offices and to leave the doors open while they’re there, but they need to 
> close the doors behind them and lock up when they’re done, 
> *especially* when the buildin~’s outside doors cannot be secured. 



> 

> Please confirm that you’ve received this message, and let me know what 
> you’ve done about this problem, so I can communicate this to our faculty and 
> students who work in the building. In the meantime, we’ve closed and locked 
> all our interior doors, and alerted the office staff in Af-Am so they can do 
> the same. 
> 

> Thanks, 
> Vin 
> 

> 

> Vincas P. Steponaitis 
> Professor of Anthropology 
> Chair, Curriculum in Archaeology 
> Director, Research Laboratories of Archaeology 
> 
> Mailing address: 
> Research Laboratories of Archaeology 
> University of North Carolina 
> Chapel Hill, NC 27599-3120 
> 

> tel.: (919) 962-6574 
>fax: (919) 962-1613 
> email: vin@unc.edu 

Vincas P. Steponaitis 
Professor of Anthropology 
Chair, Curriculum in Archaeology 
Director, Research Laboratories of Archaeology 

Mailing address: 
Research Laboratories of Archaeology 
University of North Carolina 
Chapel Hill, NC 27599-3120 

tel.: (919) 962-6574 
fax: (919) 962-1613 

email: vin@unc.edu 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday, August 17, 2011 9:25 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: You make take 

Travis, 

here. Dr. Porter is letting me in AFAM . please see below. He 
CC’d you on the original, but used an incorrect email address. Please 
call if you have questions, though email is better this week; I am 
home sick with not much of a voice. 

Best, 

On Wed, Aug 17, 2011 at 9:14 AM, ~gmail.com> wrote: 
Dr. Porter, 

I would be delighted to enroll in this course. I would prefer to take 
it for a grade and credit. I’ll look up the reading list and get 
started, 

Best, 

On Tue, Aug 16, 2011 at 9:12 PM, R. Porter <          ~gmail.com> wrote: 
>> I would be delighted to have you in . Do you neea to take it for a grade 
>> and credit, however. I would be glad to add you, bm you can also just 
>> audit if you would like. 
>> 
>> You can email Travis and ask him to add you. I have copied him on this 
>> email. Note that my is NOT lecture oriented. I have students read, and 
>> we discuss ..... 
>> 

>> Robert Porter 

de gustibus non est disputandum + de mortiis, aut bene aut nihil = de 
gustibus, aut bene aut nihil 

Department of Anthropology 
University of North Carolina, Chapel Hill 
CB # 3115, 301 Alumni Bldg. 
Chapel Hill, NC 27599-3115 
e-mail: ~email.unc.edu 
alternate email: ~gmail.com 
phone: 919.537.8625 

de gustibus non est disputandum + de mortiis, aut bene aut nihil = de 
gustibus, aut bene aut nihil 



Department of Anthropology 

University of North Carolina, Chapel Hill 
CB # 3115, 301 Alumni Bldg. 

Chapel Hill, NC 27599-3115 
e-mail: @email.unc.edu 
alternate emal~: : ~gmail.com 
phone: 919.537.8625 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, August 17, 2011 10:24 AM 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

FW: UNC-Chapel Hill Technical Request 

Dear Agatha and Travis, 

I initiated another help request to resolve the many issues I’m having with ConnectCarolina, Sakai, and Blackboard. Hopefully this 
will come to a resolution very quickly since classes start next week. 

Best, 

Walter 

..... Original Message ..... 
From: UNC-CH PTR [mailto:arsvs 05.isis.m~c.ed~] 
Sent: Wednesday, August 17, 2011 10:18 AM 
To: Rucker, Walter C 
Subject: UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem tracking system. Please keep this confirmation message so that 
you may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 8/17/2011 10:18 
Ticket #: 2106465 
Email Address: wrucker@email.unc.edu 
Phone Number: 

Brief Description: 09. Faculty Center 
Problem Description: Client’s Problem Description: 
09. Faculty Center 

Worklog: 
I’m new faculty in the Dept. of African & Afro-Americans Studies and, for some reason, I cannot access ConnectCarolina or Sakai. I 
passed, with a 100%, my FERPA quiz two weeks ago. Since then, every time I try to connect to ConnectCarolina, I get an error 
message that reads "Access to this site is only available to Faculty/Staff." 

With classes beginning next week, I still do not have access to course management through Blackboard or Sakai and I have syllabi, 
readings, and assignments to upload before next Tuesday. 

This request was created at: ~s:iiwww.unc.edular:bir~twebsubiindex.~=I_ 
Remote Host: 50.55.143.231 
Form Input: Rucker, Walter-             ¯ wrucker~email.unc.edu 



*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-TRIAGE 



From: 

Sent: 

To: 

Subject: 

Semone, Sean <semone@email.unc.edu> 

Wednesday, August 17, 2011 10:31 AM 

OASIS Webservices <oasis-webservices@listserv.unc.edu> 
[oasis-webservices] Site outage notice 

Dear OASIS Plone Administrators, 

Some of you may have noticed your sites are currently down. The servers that run your sites are having some 

performance issues right now. We are aware of the issues and working hard to address this. 

These are the sites we are working on: 

History 

USPP 

Summer Bridge 

Global Studies 

CSSAC 

Folklore 

Oasis 

Pre-Professional 

Advising 

Computer Science 

City and Regional 

Planning 

Parr Center 

Global Research 

Institute 

Women’s Studies 

Religious Studies 

CSEEES 

Sexuality Studies 

Sociology 

MEMS 

We should have service restored shortly. At that point we are then going to focus solely on moving your sites to a new 
production server. That should be completed by the end of the day. Therefore, if it is not urgent, please put off working 

on your websites until tomorrow while we work to resolve these issues. 

Thank you. 

OASIS Web Services Group 

OASIS welcomes your feedback: http:!!oasisouncoedu~client-feedback 



To get help from: 

Application Development group, email: help-appsdev@unc.edu 

Application Systems group, email: help-appsys@unc.edu 

Web Services group, email: help-webservices@unc.edu 

Sean Semone 

Associate Director, Enterprise Applications 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056:103 Howell Hall Chapel Hill, NC 27599-3056 

(Direct Line) 

semone@email.unc.edu 

AIM: oasissemone 

Skype: ssemone 

http://oasis.unc.edu 

http://diatectic.web.u nc.edu 



From: 

Sent: 

To: 

Subject: 

MHC Chairs <         @gmail.com> 

Wednesday, August 17, 2011 11:34 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: African American Studies Listserv 

Hi Travis, 

Thank you so much for your response. We will be in touch in about two weeks, we think that faculty listserv 
maybe hopefully in the future but we are just seeking volunteers at the moment. 

Best, 

On Tue, Aug 16, 2011 at 10:35 AM, Gore, Travis < email.ur~c.edu> wrote: 

Hi 

We are currently working on putting a new listserv together for our majors. Un~brtunately it could take up to two 
weeks to get it up and running. We do have a faculty listserv now that I could send out to if you think that would be 
beneficial. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and AfrooAmerican Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: MHC Chairs [mailto:! ] 
Sent: Tuesday, August 09, 2011 8:15 AM 

To: Gore, Travis 
Subject: African American Studies Listserv 

Dear Mr. Gore 

My name is                and I am co-chairing UNC’s Minority Health Conference witl~           We were wondering if 
there is someone we could contact in the African American Studies Department to send a message out to the undergraduate listserv. 
We were hoping to send out a message to recruit volunteers for the conference and were not sure who to contact. 

Thanks in advance for your time, 

2012 Minority Health Conference Co-Chairs 

Email: ~mail.com 
Phone: 

Twitter: PolIow us (.@MHIZ_UNI2 
Facebook: Like our page: Minority Health Conference at UNC Chapel Hill 

2012 Minority Health Conference Co-Chairs 

Email ~rnail ~com 
Phone 
l~witter: Follow us @MHC_UNC 
Facebook: Like our page: Minority Health Conference at UNC Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Attach: 

@unc. edu> 

Wednesday, August 17, 2011 11:51 AM 

stolle@email.unc.edu; Fholer, Marie A <fholer@email.unc.edu>; Hyde, Ruth F 
<ruth_hyde@unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Currin, Denise C 
<dcurrin@email.unc.edu>; Bigelow, Patricia (2 <pcbigelo@email.unc.edu>; 
dbraxton@physics.unc.edu; Inman, Rhonda L <rhonda_inman@unc.edu>; McDaniel, 
Dennise P <dmcdanie@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
marinesciences@unc, edu 

IAH Upcoming Deadlines and Events 

NEH Summer Stipends Announcement 2012_final.pdf; Aug 25_Faculty 
Reception_Invite. pdf; Fell owship Announcement 2012-2013_draft. docx 

Hello, 

Attached are 3 flyers advertising upcoming events and deadlines for the IAH. We would appreciate it if you could print 

them out and display them in a place in your office that faculty will see them. Thanks very much! 

Best, 

Ph.D. Candidate, UNC Department of Art 

Chapel Hill, NC 27599-3322 



May 17, 2011 

NATIONAL ENDOWMENT FOR THE HUMANITIES 
SUMMER STIPENDS 2012 

NEH Summer Stipends support individuals working full-time on a humanities project at any stage of 
development by providing $6,000 for two consecutive months of full-time research and writing. 
Faculty members teaching full-time at colleges and universities must be nominated by their 
institutions to apply for a summer stipend. At UNC-Chapel Hill, the Institute for the Arts and 
Humanities’ Faculty Advisory Board will again serve as the nominations committee. 

To be eligible for a summer stipend, applicants must turn in applications to the Institute for the 
Arts and Humanities, located in Hyde Hall, by Friday, September 1, 2011. 

Full information about the stipend and the application materials are available on the NEH website: 

~ one~o an    id÷~ines/sti~endsohtm~ 

INTERNAL APPLICATION PROCESS 

The application and submission information are available at the NEH website (at the above link). 

If you intend to apply, please contact Jeanine Simmons (843-5464, jeanine.simmons@unc.edu) 
before bringing the completed application to Hyde Hall. Submit an original and four copies (five 
total) of the application by 4:30 p.m. on September 1, 2011. Read all application instructions 
carefully: Only complete applications will be considered. 

The Institute’s nomination committee will review all applications for UNC-Chapel Hill faculty and 
select two faculty nominees who will then apply directly to the NEH. The Institute will notify the two 
nominees in time for them to submit their applications online at o~a~o directly to the NEH 
prior to the September 29 deadline. 

If you have further questions about the internal application process, contact Jeanine Simmons (843- 
5464, jeanine.simmons@unc.edu) at the Institute for the Arts and Humanities. For questions about 
the Summer Stipend program, contact the NEH at sti~ends@ne~o or visit the NEH website. 

The University of North Carolina at Chapel Hill is open to people of all races, is committed to equality of educational opportunity and does not 
discriminate against applicants, students or employees based on age, race, color, sex, national origin, religion, disability. It is the policy of The 
University of North Carolina at Chapel Hill that sexual orientation be treated in the same manner. Any complaints alleging failure of this institution to 
follow this policy should be brought to the attention of the General Counsel and the Assistant to the Chancellor and Director for Minority Affairs. 



ARTS 

The fo~ ~he Ar~s 
and Director ffohn McGowan 

invite all College oft Arts and Sciences faculty to open the semester with 

Thursday~ A~st 25 
4 p.m. - 6 pomo 

Hyde Hall 

Please Join Us! 
Wine and other tasty treats wffl be served 

Questions7 Contact Elaine Erteschik at 962-0249 or elainee@email.unc.edu 



FACULTY FELLOWSHrPS 2012-2013 

APPLICATION DEADLINE: FRIDAY~ SEPTEMBER 30~ 2011 

The Institute for the Arts and Humanities offers UNC-Chapel Hill faculty members a unique opportunity: a semester-long, 
on-campus fellowship to work on projects for publication, exhibition, composition or performance. The fellowship centers 
on a weekly three-hour seminar at Hyde Hall where Fellows exchange ideas with eight to twelve peers from various disciplines 
over a shared meal. 

Eligible faculty may apply for either the fall or spring semester for one or both of the two available fellowships: 

IAH Faculty 
Fellowship 

Projects: Proposals should be related in some vital way to the arts, humanities or qualitative social 
sciences. Joint proposals from two faculty members are also acceptable. 

Eligibility: We encourage applications from faculty at all ranks in tenure-track or tenured positions. 
Tenured or tenure-track faculty may apply as early as their second year at UNC-Chapel Hill. In each 
group of Fellows we seek a blend of ranks and disciplines. We may also take into account applicants’ 
leaves of absence for research during the three years prior to the IAH fellowship. Applicants require 
endorsement from their department chairs. 

Creative 
Campus 
Fellowship 

Projects: The Mellon Foundation has funded a two-year program for Carolina Performing Arts, centered 
around the centennial of the first performance of Stravinsky’s The Rite of Spring in 1913. This funding 
includes four faculty fellowships at the IAH. Please see our separate call for fellowship applications 
from faculty with projects on any and all aspects of modernism for details. 

Eligibility: The Fellowship is open to all tenure-track and fixed-term faculty at UNC-Chapel Hill. Special 

consideration will be given to junior faculty members and specifically to projects that incorporate 
interdisciplinary collaboration. These Mellon-funded fellowships are open to faculty who have held other 
IAH fellowships in the past five years. Applicants require endorsement from their department chairs. 

Fellows must attend weekly seminar meetings duringtheir semester leave. Faculty who have previously held any fellowship that 
provides a semester’s leave at the IAH may apply again, but only in the fifth year after any previous Faculty Fellowship at the IAH. 

APPLICATIONS ARE AVAI LABLE AT: http://iah.u nc.ed u/progra ms/fellowships/a pply 

PLEASE NOTE: All applications are accessible and submitted online. You must submit your completed application materials 

electronically to our website at http://iah.unc.edu/programs/fellowships/apply, which also details the process. 

The IAH will host a two-part Grants Mentoring Workshop, set for August 24 and September 7, during which applicants may share 
their proposal and receive feedback. Because IAH Fellowships have become increasingly competitive, we strongly encourage 
applicants to participate in the workshop. To participate, please RSVP to I               at 843-2651 or 

@unc.edu by Wednesday, August 17. 

For more information about our programs or our online application process, contact Director John McGowan (jpm@email.unc.edu 
or 962-6831), Executive Director Megan Granda (mgranda@unc.edu or 843-2653), or Coordinator for Faculty Programs Jeanine 
Simmons (jeanine.simmons@unc.edu or 843-5464). 

The University of North Carolina at Chapel Hill is open to people of all races, is committed to equality of educational opportunity and does not discriminate 

against applicants, students or employees based on age, race, color, sex, national origin, religion, disability. It is the policy of The University of North Carolina 

at Chapel Hill that sexual orientation be treated in the same manner. Any complaints alleging failure of this institution to follow this policy should be brought 

to the attention of the General Counsel and the Assistant to the Chancellor and Director for Minority Affairs. 

Institute for the Art5 and Humanities 



From: 

Sent: 

To: 

Subject: 

Walter Rucker <~        @gmail.com> 

Wednesday, August 17, 2011 11:55 AM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

FW: FERPA and ConnectCarolina 

FYI (Confirmation of passing FERPA training) 

From: ConnectCarolina Training [mailto:connectcarolina_training@unc.edu] 
Sent: Saturday, July 16, 2011 1:16 PM 
To: ConnectCarolina Training 
Subject: FERPA and ConnectCarolina 

Congratulations on passing the university’s FERPA training. This training is required prior to being granted access to view 

student information in any university student system. If you are waiting for access to ConnectCarolina and have not 

received it within 72 hours of this notice, please submit a Help request to ConnectCarolina Campus Solutions at 

https://www.unc.edu/ar-bin/websub/index.pl or by calling 962-HELP (962-4357). The actual access you are granted in 

ConnectCarolina will be determined by your job function. 

Regards, 

The ConnectCarolina Training Team 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, August 17, 2011 1:24 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2105128 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: adding communication and forwarding to security for review of faculty center access 

Hi Jennifer, 

Rucker told me he can now get into blackboard but he still can’t log into connect Carolina. Can you send this to Security to work on 
his access? 

Thanks! 
Travis 

..... Original Message ..... 
From: Jacobsen, Jennifer J 
Sent: Wednesday, August 17, 2011 9:27 AM 
To: Gore, Travis 
Subject: RE: UNC-CH Remedy Ticket 2105128 

Hi Travis - so sorry for the delay in responding. I do see Walter with access to AFAM already - was added the 8th from what I see. 
So you should be able to add him to the class. Let me know if you have issues. Do you think he is able to get into Faculty Center or 
should I send this to Security to work on his access? 

Thanks 
Jenny 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ht~ps:!/wwwamc.edt~/aro 
brian/web s~biir~dex.~e=check 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, August 17, 2011 1:45 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Smith, Charles E <charless@email.unc.edu>; Duncan, Heather M 
<hmduncan@email.unc.edu> 

[course_scheduling_officers/New Faculty Access 

Good Afternoon All! 

As the semester creeps (very rapidly) up on us and faculty make their way back to campus, I wanted to send a tip 
about gaining access to ConnectCarolina for new faculty members. 

1. Every instructor needs to take and pass the FERPA quiz before any of these other steps. 

In order for them to be assigned to your classes they need to be added to the Instructor table. At this time 
you should submit a HELP ticket with the name, PID and subjects they should be able to teach. You can 
direct this ticket to the CONNECTCAROLINA-CAMPUS SOLUTIONS then Schedule of Classes/Course 
Catalog. 

3. For access to pages in ConnectCarolina, specifically Faculty Ce~ter, a HELP ticket must also be submitted. 

The Security team will only accept tickets sent by departmental scheduling officers. You can direct this 

ticket to the CONNECTCAROLINA-CAMPUS SOLUTIONS then Faculty Center. 

Please let us know if you have any additional questions. 

Thanks! 

Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29675598- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29675598- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, August 17, 2011 3:10 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2105128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sere: 
To: stgore@email.unc.edu 
From: JulieC Davis@unc.edu 
cc~ 

Walter has been given access to Faculty Center. If he is having problems accessing it, please have him follow the steps below to 
clear his cache. Please let me know if he is still having issues with it. 

Please clear your cache in Intemet Explorer / Mozilla. 

Intemet Explorer - Tools - Intemet Options - Browsing History > delete temporary imemet files Mozilla - Tools - Clear Browsing 
History. 

Thank you 
Julie Davis 
CC Security 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
biniwebst~bimdex.~e-check 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc.edu> 

Wednesday, August 17, 2011 3:18 PM 

Rucker, Walter C <wrucker@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 
RE: Your problem ticket 2106465 has been updated 

Excellent! 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

..... Original Message ..... 
From: Rucker, Walter C 
Sent: Wednesday, August 17, 2011 2:53 PM 
To: Buell, Agatha; Gore, Travis 
Subject: FW: Your problem ticket 2106465 has been updated 

Mission accomplished! I can access ConnectCarolina with no problems. 

Thanks Agatha and Travis. 

Best, 

WaRer 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
305 Battle Hall 
Chapel Hill, NC 27599-3395 
~>:iihome.earthlink.ne~J-~drwr~ckeriindex. 

..... Original Message ..... 
From: UNC-CH PTR [mail~o:ars,~@remed~05~isis.tmc.ed~q] 
Sent: Wednesday, August 17, 2011 12:56 PM 
To: Rucker, Walter C 
Subj ect: Your problem ticket 2106465 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: FERPA has been verified and access to Faculty Center has been granted. 

Thank you 
Julie Davis 
CC Security 

Follow-up email was sent. 

If you need to update t~is ticket or no longer wish to receive this email, please go to ~e following link ~s:iiw~,,.w~r~c~ed~iar- 
bir~iwebst~,bii~.dex.~e=c~eck 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Wednesday, August 17, 2011 4:51 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] CFE Workshop Reservations Still Open... 

There are limited spaces available for the following workshops: 

Wednesday, August 24, 2011 

12:00 PM - 1:00 ©vercoming Teachin 
PM             Location: CFE Conference Room, 318 Wilson Library 

Thursday, August 25, 2011 

12:30 PM - 1:30 Communication in the Classroom 

PM Location: CFE Conference Room, 318 Wilson Library 

Friday, August 26, 2011 

12:00 PM - 1:00 Cornrnon Issues During the First Week of Class 
PM             Location: CFE Conference Room, 318 Wilson Library 

Tuesday, August 30, 2011 

12:30 PM - 1:30 Interactive Lecturinq 
PM             Location: CFE Conference Room, 318 Wilson Library 

Wednesday, August 31, 2011 

12:00 PM - 1:00 Leading Effective Discussion 
PM             Location: CFE Conference Room, 318 Wilson Library 

Thursday, September 1, 2011 

12:30 PM - 1:30 PM       Group Work: Developing Skills for Learninq and for Life 
Location: CFE Conference Room, 318 Wilson Library 

Wednesday, September 14, 2011 

Establishinq and Findinq Funding_ for Your Research Program 
12:30 PM -2:00 PM 

Location: Pleasants Family Assembly Room, Wilson Library 

Wednesday, September 21, 2011 

Let’s Talk About Grant Writin~ 
12:30 PM - 3:30 PM 

Location: Pleasants Family Assembly Room, Wilson Library 



From: 

Sent: 

To: 

Subject: 

Semone, Sean <semone@email.unc.edu> 

Wednesday, August 17, 2011 5:19 PM 

OASIS Webservices <oasis-webservices@listserv.unc.edu> 
[oasis-webservices] Follow-up: RE: Site outage notice 

Good evening everyone, 

I am following up on this morning’s outage. We’ve made a lot of progress today in moving your sites to a new server. 

The end result is that the following sites are again open for editing: 

parrcenter.u nc.edu 

oasis.unc.edu 
preprofessionaladvising.u ncoedu 

womensstudies.unc.edu 
uspp.unc.edu 
planning.unc.edu 

summerbridge.unc.edu 

folklore.unc.edu 

cssac.unc.edu 
salab.unc.edu 
history.unc.edu 

sexualitystu dies.u nc.edu 

These sites have yet to move but you may resume editing. We will reach out to you when the necessary configuration 

changes are made to support your site: 

global.unc.edu/gri 

www.cs.unc.edu 

These sites are still in the process of being moved. Please do not edit these at this time. We will send another follow-up 

tomorrow letting you know when it is okay to resume editing. 

religion.unc.edu 

mems.unc.edu 

cseees.unc.edu 

sociology.unc.edu 

isaounc.edu 

music.unc.edu 

Lastly, thank you for your patience as we address these growing pains. We understand how important it is for you to 

have the best experience possible with your web site and are working hard to making that experience happen. 

Best, 

Sean 

OASIS welcomes your feedback: http://oasis.unc.edu/client-feedback 



To get help from: 
Application Development group, email: help-appsdev@unc.edu 
Application Systems group, email: help-appsys@unc.edu 
Web Services group, email: help-webservices~unc.edu 

Sean Semone 
Associate Director, Enterprise Applications 
Office of Arts & Sciences Information Services 
University Of North Carolina at Chapel Hill 
CB 3056 103 Howell Hall Chapel Hill, NC 27599-3056 

(Direct Line) 
semone@email.unc.edu 
A~,~: oasissemone 
Skype: ssemone 
http://oasis.unc.edu 
http://diatectic.web.unc.edu 

From: Semone, Sean [mailto:semone@email.unc.edu] 
Sent: Wednesday, August 17, 2011 10:31 AM 
To: OASIS Webservices 
Subject: [oasis-webservices] Site outage notice 

Dear OASIS Plone Administrators, 

Some of you may have noticed your sites are currently down. The servers that run your sites are having some 

performance issues right now. We are aware of the issues and working hard to address this. 

These are the sites we are working on: 

History 

USPP 

Summer Bridge 

Global Studies 

CSSAC 

Folklore 

Oasis 

Pre-Professional 
Advising 

Computer Science 

City and Regional 
Planning 
Parr Center 

Global Research 
Institute 
Women’s Studies 



Religious Studies 

CSEEES 

Sexuality Studies 

Sociology 

MEMS 

We should have service restored shortly. At that point we are then going to focus solely on moving your sites to 

a new production server. That should be completed by the end of the day. Therefore, if it is not urgent, please 

put off working on your websites until tomorrow while we work to resolve these issues. 

Thank you. 

OASIS Web Services Group 

OASIS welcomes your feedback: http://oasis.unc.edu/client-feedback 

To get help from: 

Application Development group, email: help-appsdev@unc.edu 

Application Systems group, email: help-appsys@unc.edu 

Web Services group, email: help-webservices@unc.edu 

5ean Semone 

Associate Director, Enterprise Applications 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056 103 Howell Hall Chapel Hill, NC 27599-3056 

Direct Line) 

semone@email.unc.edu 

AIM: oasissemone 

Skype: ssemone 

http://oasis.unc.edu 

http://diatectic.web.u nc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, August 18, 2011 10:15 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 8/18/2011 10:15 
Ticket #: 2107686 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hey James, 

Professor Georges Nzongola is having trouble logging on to his computer. 

Thanks ! 
Building: - 
Department: 
os: Windows 
I would like to set an appointment at Today...the earlier the better 

This request was created at: ~s://www.unc.edu/ar-biniwebs~bimdex. t-OASIS%20Techmcal%20S~Eoort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, August 18, 2011 10:29 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] How many students are in this class? 

Just a reminder of a couple of ways to keep track of enrollment in Fall 2011 courses. 

You can run a Query Report in Connect Carolina 

NC SR CLASS_ENROLL BY SUBJECT 

In Connect Carolina, use Main Menu > Reporting Tools > Query > Query Viewer 

Search by the query name above: 

" egns with 

Choose Excel 

Add your subject and term: 

NC SR CLASS_~HR:OLL BY SUBJECT o Ca~e ÷~roHme~t eummap~ 

You will 8enerate an excel report with your enrollment totals. 



s MASC 

23 

~ 

8 

8 

o 

o 

o 

o 

o 

o 

o 

o 

o 

You can also check the registration status summary on the Registrar’s website at: 

htt p://rel~istra r.u nc.edu/Repor~s/Rel~ist rationSectionStatusS um ma ryRepor~s/index.htm 

Quote of the day from Yogi Bera: 

It’s like deja-vu, all over again. 

Renee Sherman 

Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 

<u]> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank <br> 
email to <a href="mailto:leave-29681277-34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29681277- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, August 18, 2011 2:05 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2107686 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Scheduled an appointment for next tuesday with user. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

~,med.unc.edu> 

Thursday,               2:26 PM 

Gore, Travi s <stgore@email.unc. edu> 

FW: GPSF Block Party (please distribute email throughout your department) 

F rom: 
Sent: Monday, 3:23 PM 

To: Brandt, Patrick Daniel; john-k@unc.edu; Kasprzak, John B 
Subject: GPSF Block Party 

UNC Graduate and Professional Student Federation (GPSF) brings to you: 



For more information visit us at ~:/!wwwodowntownchapelhillocom/concerts/_ 

Thank you, 
GPSF 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <clubs@unc.edu> 
Thursday, August 18, 2011 5:31 PM 

Gore, Travis <stgore@email.unc.edu> 

Orange/Durham Carolina Club ] Upcoming Events 

Orange/Durham 

Carolina Club 

website 

Our Facebook 

Group 

Subscribe to your 

local Carolina 

Club’s email list 

and get automatic 

updates on the 

latest activities. 

Durham Bulls Outing 

FRIDAY, AUG° a6 
F<:) ~,V:I CO ROND SI<)RIS 

280 S M%NG~. M SF,, #1oo 

(9 9) 

W-ho’s up %r some good %od, baseball and fireworks? If it’s 

you, join the Orange/Durham Carolina Club on the patio of 

the Tobacco Road Sports Caf~ overlooking the Blue Monster 

in left field. The Bulls will take on the Charlotte Knights while 

we dine. 

The best part? The patio is covered (no rain, no sun) and has 

fans and misters to keep you cool on a late summer evening. 

Plus, the wait-staffwill bring the ~bod to you! So bring the 

family and enjoy an evening with your fellow Tar Heels. Food 

and beverage purchases ~4qLL NOT be covered 5~ the Orange/Durham Carolina Club. 

There is no charge to attend, but let us know you plan to come by filling out the RSVP fbrm. We 

look forward to seeing you at Tobacco Road on Friday, Aug. 26. Go Heels! Go Bulls! 

Q~esrio~s ? Contact Crystal Bynum ’o5 at ~yahoo.com. 

UNC vs. East Carolina I Greenville 
~AT~N~A~ O~To i 

Climb the Bell 

Tower each 

Kickoff-- 8 p.m. 

Pregame part!] -- 5:3o-7:3o p.m. 

DETAILS BELO~~ 

ONLINE REGISTRATION LINK 



home football 

game,~ Remember, 

our G~%¢ opens up 

the Bell Tower 

beginning 3 hours 

prior to each home 

football game as 

part of Tar Heel 

Town° Great views 

and great photo 

ops! The G~%¢ also 

provides free face- 

painting under 

their tent at the 

Bell Tower° Tar 

Heel Tov~a (and 

the Bell Tower) 

closes 30 minutes 

prior to each 

kickoff. We hope to 

see you there! 

THANK YOU 

UNC vs. N.C. State I Raleigh 

Kickoff-- TBA 

Pregame party will begin two and a 

half hours prior to kickoff 

DETAILS BELOW 

ONLINE REGISTRATION LINK 

Information about the C%TC VS. East CaroIina 

Ppeffarne Party 

The UNC General Alumni Association, in partnership 

with The Rams Club, invite all Tar Heel fans to a 

Carolina pregame party at 5:3o p.m. The party- will be 

held under tent within walking distance of the Dowdy- 

Ficklen Stadium on the ECU campus near their new 

soccer complex. A map showing the specific tent 

location will be emafled to all registrants closer to 

gameday. 

MENU & DOOR PRIZES 

The party will include a traditional tailgate buffet catered by Parker’s Barbecue. There will be Go 

Heels giveaway items for all, the chance to win great door prizes and visits ~?om the Marching 

Tar Heels, cheerleaders and Rameses. 

The 

Orange/Durham 

Carolina Club 

appreciates your 

membership in the 

UNC General 

Alumni 

Association. Your 

membership 

provides important 

support to the G~ 

and our club. 

Members have 

exclusive access to 

the digital version 

of the award- 

winning Carolina 

C O S T 

The cost to attend is Sao per person and $1o per child (ages 4-~a). GAA and/or Rams Club 

members receive a $5 discount off the pregame party price. Space is limited. Walk-up 

registrants will be allowed only if food and space are available. 

You may purchase game tickets ($60 

each) within the UNC block when you 

register fbr the pregame party by Aug. 3~ 

or while supplies last. If you don’t wish 

to attend the pregame party and just 

wish to purchase game tickets, contact 

the UNC Ticket Office at (8oo) 

HEEL. Note: The L~JC Ticket Office is 

selling tickets to O%rC alumni only; 

mention this e-mail and that you are an 

Visit alulnni.une.edu and register fbr 

the pregame party. Advance registration 

is required. Please don’t delay -- space 

is limited. 



Alamni Review, 
alamnas when yoa call. 

Game ticketipregame party package: Aug. 

Pregame par~y only: noon on Sept. ~6 

Information about the UNC vs. NoCo State Pregarne Party 

The UNC General Alumni Association, in partnership 

with The Rams Club, invite all Tar Heel ~hns to a 

Carolina pregame party beginning two and a half 

hours prior to kickoff° The party will be held in the 

Martin Building at the NC State Fairgrounds. 

Complimenta~3~ parking is available to registrants of 

the Rams ClubiG~%4 pregame party at the Martin 

Building between 8 a.m. - midnight on Nov. 5 on a 

first arrive, first se~ed basis. 

MENU & DOOR PRIZES 

The party will include a tailgate buffet of fried chicken, Murphy House barbecue, cole slaw, 

potato salad, hush puppies, banana pudding, brownies and non-alcoholic beverages. A cash bar 

will be available if kickoffis at 1 p.m., or later. There will be Go Heels giveaway items for all, the 

chance to win great door prizes and visits ~:om the Marching Tar Heels, cheerleaders and 

Rameses. 

The cost to attend is $2~ per person and $11 per child (ages 4-12). GAA and!or Rams Club 

members receive a $5 discount off the pregame party price. Space is limited. Walk-up 

registrants wilt be allowed only ~ffood and space are available. 

You may purchase game tickets ($65 

each) within the UNC block when you 

register ~br the pregame party by Sept. 

16 or while supplies last. If you don’t 

wish to attend the pregame party and 

just wish to purchase game tickets, 

contact the UNC Ticket Office at (8oo) 

722=HEEL. Note: The L,%rC Ticket Office 

is selti-~g tickets to O~\rC aturn-~i only; 

mention this e=mail and that you are an 

Visit alumnLuneoedu and register for 

the pregame party. Advance registration 

is required. Please don’t delay -- space 

is limited. 



Game ticketipregame party package: Sept. 16 

Pregame party ouly: noon on Oct. 31 

Join the Team 

Have an idea for an event? Interested in gaining experience for your resume? Join the 

Orange/Durham Carolina Club leadership team today by sending an email to Crystal Bynum ’o5 

at crystalbyuum @alumni.unc.edu. 

PRP~L4~ILW POLICY: The GAA does not sell information about you, including your email address, to anyone %r any 

purpose. If you suspect that your information has been misused, please let us know- by sending an email to: 

gaa-online@unc.edu and include your full name, address and class year or use this link: Unsubscribe Link. 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emadl.unc.edu> 

Friday, August 19, 2011 8:43 AM 

Gore, Travis <stgore@emadl.unc.edu> 

FW: AFAM    Question 

Hi Travis -- 

Add these lovely people to AFAM for the fall. Thanks. 

T 

From: [ _ ~email.unc.edu] 
Sent: Friday, l 8:01 AM 
To: McMillan, Tim;, ; 
Subject: RE: AFAM Question 

Thanks, 

PID# 

PID # 

On Thu, 15:28:37 +0000, "McMillan, Tim" <tjml@email.unc.edu> 
wrote: 
> Interesting topics, since I am an anthropologist by training and know 
much 
> of this literature well. The hard part is going to be doing primary 
> research on these topics -- you need to collect data yourselves not 
merely 
> review the data that others have collected. I agree that starting with 
> narratives (for example) is a good thing, but where will you get the data 
> about "justification?" I think using these as starting points for a more 
> broad discussion of contemporary issues with black women’s sexuality 
would 
> be fruitful (and would have ample data.) The same is true for social 
> Darwinism -- how do these ideas play out today? An analysis of political 
> rhetoric about lack candidates (and black people) in terms of social 
> Darwinism would be very interesting. I can work with you so send me your 
> PIDs and then we can meet next week to refine your projects. 
> 

> Tim McMillan 
> 

> 

> From: [ ~ "’,@email.unc.edu] 
> Sent: Thursday,                10:06 AM 
> To: McMillan, Tim; 
> Subject: RE: AFAM    Question 
> 

> Hello Professor McMillan, 
> 

> 

> 

> 

> 



Thanks, 

On Tue, 
wrote: 

>> Hi -- 
>> 

and 

12:23:21 +0000, "McMillan, Tim" <tjml@email.unc.edu> 

>> If you will give me an idea of what topics you might be interested in 
>> researching I will be able to determine if this class is appropriate for 
>> you. Usually people look for a topic related to their previous AFAM 
>> coursework or to their major. Let me know and I’ll see about adding 
you. 
>> TMc 
>> 

>> 

>> From:.    " " [ . (~email.unc.edu] 
>> Sent: Monday 8:04 PM 
>> To: McMillan, Tim; ; 
>> Subject: RE: AFAM : Question 
>> 

>> Hello Professor McMillan, 
>> 

>> We would love to take AFAM field methods. If possible could you 
> please 
>> add us to this course. 
>> 
>> Thanks, 
>> 

>> 

>> 

>> 

>> On Fri, 
>> wrote: 
>>> Hello 
>>> 
>>> Are you sure you are not thinking of AFAM    field methods? The 
>>> Independent Studies class ( ~ does not have a meeting time. If you 
>> would 
>>> like to take the field methods class -- which requires that you develop 
>a 

>>> research project on a topic on North Carolina history or culture and 
> then 
>>> conduct original research on that topic I would be glad to have you in 
>> the 
>>> class. 

>>> Tim McMillan 

>>>From: [,. " @email.unc.edu] 
>>> Sent: Friday, 7:42 PM 
>>> To: ; , McMillan, Tim 
>>> Subject: AFAM ~uestion 
>>> 

>>> Dear Professor McMillan, 

>>> Our names are ~ and and we are contacting 
you 
>> in 
>>> regards to the fall 2011 offering of the AFAM course (Independent 
>>> studies- offered on Wednesday from 3:00pm-5:50pm), which required the 
>>> permission of the department chair before registration on Connect 
>> Carolina. 
>>> We have been contacting the department chair this summer and were 
unable 
>> to 

>>> get in contact with him. We were directed to you by Travis Gore (AFAM 
>>> administrative assistant). Essentially, we are asking for your 
> permission 
>>> to register for this course. 

>>> Thank for your time, 

>>> , and 

and 

14:38:21 +0000, "McMillan, Tim" <tjml@email.unc.edu> 

(both of you) -- 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, August 19, 2011 11:11 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 8/19/2011 11:11 
Ticket #: 2109128 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: 09. Faculty Center 
Problem Description: Client’s Problem Description: 
09. Faculty Center 

Worklog: 
Hello, 

I have two professors that have passed FERPA and have been added to the Instructor table. However, they still do not have access to 
pages in Connect Carolina, specifically Faculty Center. I am hoping that the Security team can take a look at it and give them access. 
Below is their information. Thanks! 

Alassane Fall 
Afri 101 003 

Afri 101 005 

Wolo 401 001 

Esther Lisanza 
Afri 101 001 

Swah 401 001 

Swah 401 002 

This request was created at: hl~ps:i~,~vww.tmc.edw’arobirdwcbst~b/mdex,p_l 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-TRIAGE 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, August 19, 2011 11:48 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2109128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: vharris@email.unc, edu 
cc: 

Travis, 

Alassane Fall has not completed FERPA training, I am not able to pull her information up in the databases as having completed 
FERPA with 100%. She will need to retake the FERPA training. 

Please have Alassane copy and past the following link into a web browser and follow the instructions as outline on the page. 

As for Esther Lisanza, she has completed FERPA and access to Faculty Center has been granted. 

Thank you, 
Victor 
CC-Security. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiw’ww.tmc.edt~iaro 
bin/web s~b/index.~F?page--cl~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, August 19, 2011 11:53 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2109128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The instructors will need to be added to the instructor table so that they can access their courses. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, August 19, 2011 12:06 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2109128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Victor, 

the two instructors have already been added to the Inst/Adv table. 

dp 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ii~ww.unc.edularo 
bir~’~ebs~bimdex.      -check 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, August 19, 2011 5:13 PM 

ppcorefac@listserv.unc.edu 

Gilmer, Micah <gilmer@email.unc.edu>; David Schanzer <schanzer@duke.edu>; 
Manning, Melinda L <manning@email.unc.edu>; Dill, David D 
<DAVID_DILL@UNC.EDU> 
Beginning of Semester reminders for Faculty 

Dear All, 
Please see below for some important information and reminders for the beginning of the 
semester. 

Course Waitlists & Adding Students 
As we begin the first week of classes next week, here are a few reminders. As some of you may already know, the wait 
list on Connect Carolina has been purged. For any students that are interested in enrolling in a full class, if throughout 
the week space becomes available, students may enroll directly through Connect Carolina. If all seats are reserved and 
you would like to permit any students to enter your class, send me their PID and I will be able to register them. The last 

day for late registration will be Monday, the 29th at 2:00pm - it is preferable that all students are enrolled by then, as 
this is the date that UNC counts how many students our department is working with. After that, students will need to 
use the add/drop the form that can be found in our main office. Questions: Contact Maya 962-1600 

Classrooms 

Please double check your classroom. You can also use Classroom Hotline (http://hotline.unc.edu/index.cfm? 

fuseaction=classroom.roomsearch) to view your classroom online. If there is a problems with your classroom you can 

call the support people with the red phone in most classrooms. If there is a major problem with your classroom, please 

let Maya know, so that she can request a new space. Questions: Contact Maya, 962-1600 

BlackBoard & Sakai 
You are encouraged to use BlackBoard or Sakai to post information about your class for your students. Unfortunately, 

staff don’t really have access either of these systems - if you need help, please put in a Remedy Ticket at help.unc.edu, 

with the subtopic BlackBoard (or Sakai) from the pull down menu. 

Copier 
Faculty continue to be limited to 500 copies per semester. If you make more copies than that limit, you will need to pay 

for them with your funds (grants, startup, personal). We will let you know in December/January and June if you have 

exceeded this limit. Please have your TAs or RAs use your copier code for things that they print for you and your class. 

Students are limited to 50 copies per semester. Questions: Contact Agatha, 962-2788 

Have a wonderful beginning to the semester! 

Agatha & Maya 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Sunday, August 21,2011 10:00 AM 

Gore, Travis <stgore@email.unc.edu> 

Copies of AFRI 523 Syllabus 

AFRI 523-001 Syllabus, Fall 2011.docx 

Dear Travis, 

Could you please found out how many students are registered for AFRI 523 and make copies of the attached syllabus for them. You 
may charge the copying to my account. 

Thanks in advance, 

Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 

Tel.. 



AFRI 523-001: CENTRAL AFRICA 
HISTORY AND POLITICS IN THE GREAT LAKES REGION 

The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

FALL 2011 
Tuesday and Thursday, 2:00-3:15 pm 

Saunders Hall, Room 0104 

Instructor: Professor Georges Nzongola-Ntalaja 
Office Hours: 

Tuesday, 10:00 am to 12:00 noon (201 BATTLE HALL) 
Thursday, 10:00 am to 12:00 noon (3025 GLOBAL EDUCATION CENTER) 
M, W, F: By Appointment only 

COURSE SUMMARY 

This course is a survey of the postcolonial history and politics of the Great Lakes Region (GLR) 
of Central Africa, which is narrowly defined here as comprising of Burundi, the Democratic 
Republic of the Congo (DRC) and Rwanda. It is an area of the African continent that has 
experienced genocide and large-scale massacres of innocent civilians in both the colonial and 
postcolonial eras. The course will attempt to elucidate the history and politics behind war crimes, 
crimes against humanity, and the crimes of genocide in this region. It will also consider the 
respective responsibilities of state and non-state actors in the perpetration of these crimes, as well 
as the roles of African regional organizations and the international community in ending human 
rights violations and establishing a lasting peace in the region. 

COURSE OUTLINE 

Part One. The Geopolitics of the Great Lakes Region 
1. Introduction to Central Africa and the Great Lakes Region (GLR) 

Part Two. The Legacy of Belgian Colonialism in the GLR 
2. Belgian Colonialism as a System of Violent Oppression 
3. Colonialism and the Construction of Ethnic Identity in Rwanda and Burundi 
4. The Congo Crisis and its Repercussions in the Region, 1960-65 

Part Three. The Rise and Consolidation of Authoritarian States, 1965-96 
5. Mobutu’s Zaire: Dictatorship and Violence against Democracy 
6. Burundi: The Consolidation of a Tutsi Autocracy 
7. Rwanda: Hutu Power, the Genocide of 1994, and its Aftermath 

Part Four. The Congo Wars and Regional Geopolitics, 1996-2003 
8. The First Congo War, the Fall of Mobutu, the Rise of Laurent-D~sir~ Kabila, and the 

Massacre of Rwandan Refugees in the Congo 
9. The Second Congo War and the Inter-African Scramble for DRC Resources 

Part Five. The Challenges of Peace, Stability, and Development in the GLR 
10. The State in Postwar Burundi, the DRC, and Rwanda 
11. Prospects for Peace, Stability, and Development in the GLR 



REQUIRED TEXTS 

Georges Nzongola-Ntalaja, THE CONGO FROM LEOPOLD TO KABILA: A PEOPLE’S 
HISTORY 
Filip Reyntjens, THE GREAT AFRICAN WAR: CONGO AND REGIONAL GEOPOLITICS, 
1996-2006 
Other required readings are listed below under some of the discussion topics 

COURSE REQUIREMENTS 

Class attendance and participation: 10% of the final grade 
Mid-Term Exam (Tue., Oct. 18): 20% of the final grade 
Research paper of approximately 4000 words (due on Tue., Dec. 6): 40 % of the final grade 
Final Exam (Tue., Dec. 13 at 4 pm): 30% of the final grade 

CLASS DISCUSSIONS AND REQUIRED READINGS 

Week 1 (Aug. 23-25): Introduction to Central Africa and the Great Lakes Region 
Nzongola, Introduction 
Reyntjens, Introduction and Ch. 1 

Week 2 (Aug. 30-Sept. 1): Belgian Colonialism as a System of Violent Oppression 
Nzongola, Ch. 1-2 

Week 3 (Sept. 6-8): Colonialism and the Construction of Ethnic Identity in Rwanda and 
Burundi 
Edith R. Sanders, "The Hamitic Hypothesis: Its Origin and Functions in Time Perspective," 
Journal of African History, Vol. 10, No. 4 (1969), pp. 521-532 
Georges Nzongola-Ntalaja, "Ethnic Identification in the Great Lakes Region," Ch. 5 in Simon 
Bekker et al, Shifting African Identities, pp. 61-80 

Week 4 (Sept. 13-15): The Congo Crisis and its Repercussions in the Region 
Nzongola, Ch. 3-4 

Week 5 (Sept. 20-22): Mobutu’s Zaire: Dictatorship and Violence against Democracy 
Nzongola, Ch. 5-6 

Week 6 (Sept. 27-29): Burundi: the Consolidation of a Tutsi Autocracy 
Ren~ Lemarchand, "Burundi 1972: A Forgotten Genocide,’ Ch. 5 in Ren~ Lemarchand, The 
Dynamics of Violence in Central Africa, pp. 129-140 

Filip Reyntjens, Burundi: Breaking the Cycle of Violence, Minority Rights Group (MRG) 
Report, 1995 (30 p) 

Week 7 (Oct. 4-6): Rwanda: Hutu Power, the Genocide of 1994, and its Aftermath 
Scott Straus, "Background to the Genocide," Ch. 1 in Scott Straus, The Order of Genocide: 
Race, Power, and War in Rwanda, pp. 17-40 

2 



Joan Kakwenzire and Dixon Kamukama, "The Development and Consolidation of Extremist 

Forces in Rwanda, 1990-1994," Ch. 4 in Howard Adelman and Astri Suhrke (eds.), The Path of 
a Genocide: The Rwanda Crisis from Uganda to Zaire, pp. 61-91 

Week 8 (Oct. 11-13): The First Congo War, the Fall of Mobutu, the Rise of Laurent-D~sir~ 
Kabila, and the Massacre of Rwandan Refugees in the Congo 
Reyntjens, Ch. 2-4 
DR Con,qo Q & A on the United Nations Human Ri,qhts Mappin,q Report Human Riqhts 
Watch.mht (518.764 Kb) 

Week 9 (Oct. 18): MID-TERM EXAM 

Week 10 (Oct. 25-27): The Second Congo War and the Inter-African Scramble for DRC 
Resources 
Nzongola, Ch. 7 
Reyntjens, Ch. 7 
Emizet Kisangani, "Conflict in the Democratic Republic of Congo: A Mosaic of Insurgent 
Groups," International Journal on World Peace, Vol. 20, No. 3 (2003), pp. 51-80. 

Week 11 (Nov. 1-3): The State in Postwar Burundi, the DRC, and Rwanda 
Reyntjens, Ch. 5, 6 and 8 
Max Rettig, "Gacaca: Truth, Justice, and Reconciliation in Postconflict "Rwanda?, 
Studies Review, Vol 51, No. 3 (2008), pp. 25-50 

African 

Week 12 (Nov. 8-10): Prospects for Peace, Stability, and Development in the GLR 
Ren~ Lemarchand, "Burundi’ s Endangered Transition," Ch. 11 in Lemarchand, The Dynamics of 
Violence in Central Africa, pp. 158-188 
Mvemba Phezo Dizolele, "The Mirage of Democracy in the DRC," Journal of Democracy, Vol. 
21, No. 3 (July 2010), pp. 143-157 
Bert Ingelaere, "Do We Understand Life after Genocide? Center and Periphery in the 
Construction of Knowledge in Postgenocide Rwanda, " African Studies Review, Vol. 53, No. 1 
(2010), pp. 41-59 
Information File on the International Conference on the Great Lakes Region (ICGLR). 

Weeks 12-16 (Nov. 15-Dec. 6): CLASS PRESENTATIONS OF RESEARCH PAPERS 



From: 

Sent: 

To: 

Subject: 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

Sunday,               3:35 PM 

<1      @live.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Please et in touch with Mr Travis Gore in the departmental office. He will sign you in. 

F rom I 
Sent: Wednesday, 
To: Nyang Oro, Julius-E 
Subject: AFRI. 

_~live.unc.edu] 
,11:48 PM 

Professor Nyang’oro, 

Was just wondering if there was any way of being added to your                Class. I will be a rising senior with 
an International Studies major and an African Studies minor. Thanks for your consideration. 



From: 

Sent: 

To: 

Subject: 

ICITCS2011 Secretariat <icitcs2011 @global.kcis.kr> 

Monday, August 22, 2011 1:33 AM 

Gore, Travis <stgore@email.unc.edu> 

[ICITCS2011] Deadline for submission has been extended to 7 September, 2011 

Dear Di stingui shed S cholar, 

First of all, we apologize if you have receive this email before. 
Kindly note all accepted papers of ICITCS 2011 will be published in the Springer LNEE proceedings (EI and 

SCOPUS) 
Please refer to below and attached the ICITCS 2011 Call for Papers. 

CALL FOR PAPERS - ICITCS 2 )11 

The International Conference on IT Convergence and Security 2011 (ICITCS 2011) 
December 14 - 16,2011, Republic of Korea 
~lobaLkcis.k~icitcs2011/ 

OVERVIEW 
The International Conference on IT Convergence and Security (ICITCS 2011) will be held in December 14 - 16, 2011, Suwon, Republic of Korea 

As we entered the 21 st century, t~e rapid growth of information technology has chmaged our lives more conveniently tJaaJa we have ever speculated. 
Recently in all fields of l~e industry, heterogeneous technologies have converged wil~ information technology resulting in a new paxadigm, 
information convergence. In l~e process of information convergence, l~e latest issues in the stxucture of data, system, network, and infrastructure 
have become l~e most challenging task. The goal of l~is conference is to discover a new progressive technology by upgrading l~e previous 

technologies and to solve l~e technical problems t~at may have occurred in l~e process of converging technology in vaxious fields of industry. 

At ICITCS 2011, IT experts, researchers, and practitioners from each field will be invited to share ideas mad reseaxch technologies; moreover, 
encouraged to cooperate wil~ each other to overcome l~e confronted technical problems. As a result, l~is conference will become a place of 
knowledge where a variety of effects can be created. 

The conference seeks contxibutions presenting novel reseaxch results in all aspects of IT Convergence and Security. Submitted papers will be peer- 
reviewed and l~e accepted papers mad posters will be published in ICITCS 2011 proceedings published by Springer (ISSN 1876-1100) and indexed 
by I SI mad Scopus. Furthermore, the selected papers will be published in the special issues of prestigious international j ournals after further revision. 

II~?ORTANT DATES 
Deadline for submission: I~, A~,g~,,t, 2~,II extended to 7 Sep*ember, 2~)11 
Notification of acceptance of papers: 28 September, 2011 
Early-bird registxation deadline: 05 October, 2011 
Final papers (Camera ready) due: 05 October, 2011 

SPECIAL ISSUE 
Information 
Multimedia Tools mad Applications [pending] 
Wireless Personal Communications, WIRE [pending] 
More to be announced 

PAPER SUBMISSION AND GUIDELINE 
- The paper must be written in English and readable 
- The paper must be double-column format wil~ single-spaced, 10 point font in l~e text 
- The paper must be prepared using only t~e Word (doc) template found in the Springer website: 

er comia~tl~ors?! SG~A’~ID=(}-I 1 l~2~744209-0&cha~%~eHeader 
- The document should be formatted for ~e standard A4-size paper 
- Papers must be submitted Only in Portable Document Format (PDF) 
- The paper length limit for full paper: 4 - 8 pages including all figures 
- The paper length limit for short paper: 2 pages including all figures 

Authors of accepted papers, or at least one of l~em, are requested to register and present their work at the conference. 
Without regislxation, we cannot guarantee l~at your paper(s) will be published. 



PAPER SUBMISSION 
Papers must be original, has not been previously published, and currently not under consideration for publication elsewhere. Authors must clearly 
explain the contribution of the work in terms of its theoretical mad/or practical value mad relationship to previous work. 

SCOPE AND TOPICS 
Topics of interest may include one or more of the following (but are not limited to) themes; 

Track 1. Security Fundamentals 
Cryptography and Number Theory 
Authentication, Authorization and Accounting 
Secure Key Creation and Distribution 
Private Information Security 
Biometrics Security 
Financial Security 
Malicious Code 
Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security 
Security in E-commerce and E-business 
Security Applications and Services 
IPTV Security Services in the Broadband convergence Network (BcN) 
Security for Open convergence system 
Distributed Systems Security 
Trust model and Management 
Emerging Challenges in Industrial Security mad Assurance 

Track 3. Security Protocols and Applications 
Security Protocols for Wireless mad Mobile 
Constxaint-based Analysis of Security Protocols 
Light-weight Auflaentication, Authorization and accountability 
Identity mad Trust Management 
Secure Communications 
Intxusion Detection and Prevention 
PKI & Digital Signatures 

Track 4. Convergence Security 
Secure Collaboration in a Ubiquitous Environment 
Corporate Security & Electronic Access Control Solutions: RFID-based, Biometrics-based, etc 
Physical and Logical Security Convergence 
Security mad Privacy Challenges in flae Healflacaxe Domain 
Multimedia Security Services in Cloud Computing 
Access Contxol and Privacy Protection in Pervasive Computing 

Track 5. IT Convergence Applications 
IT Convergence Technology 
Trans-Media mad IT Convergence 
Contents and Application convergence 
Knowledge Convergence Services 
Digital Convergence 
Hybrid of IT/BT, IT/NT 
Embedded SW, Middlewaxe mad Operating Systems 
Convergence Application Security 

Track 6. Mobile Computing and Future Networks 
Multimodal Mobile mad Ubiquitous Services 
Mobile Applications and Convergence System 
Mobile, Wireless and Wired Convergence 
Mobile Convergence Service Architecture 
Optical Network mad Systems 
Next Generation Networks and Media 
Convergence Networks and Communications 
u-City Convergence Technology 
Future Information Convergence Systems 

Track 7. Multimedia and Information Visualization 
Multimedia content distribution 
Converged Video Surveillance 
Image processing & visualization for Convergence 
Vision systems, including multi-camera systems 
Converged Information Visualization 
Multimedia and Information Convergence Security 



Track 8. Convergence Data Mining and Artificial Intelligence 
Database and Data Mining 
Service Mining in Marketing, CRM and Business Intelligence 
Artificial Life and Artificial Immune System 
Biomedical Devices, sensors, and Artificial Organs 
Convergence Technology for Data Mining and AI 

Track 9. Web Technology and Software Engineering 
Service-centric software engineering 
Web Technology and Intemet Commerce 
Web data mninig and information retrieval 
Agent-based trade-a~d mediating services 
Convergence Web Technology 
Web Security 

Track 10. Green Convergence Services 
Green computing methodologies and paxadigms 
Power aware, t~ermal awaxe data center design, service, and application 
Energy awareness in network equipment and operations 
Energy efficient network infrastructures mad protocols 
Green Computer Security 

ORGANIZER 
Center for Industry Security [CIS] 
Kyonggi University 
Convergence Security Association 

CONTACT 
For further information regaxding t~e workshop and paper submission, please contact to Jomma Kim, Conference Secretariat 
(           lobal.kcis.~) 

CALL FOR WORKSHOPS - ICITCS 2 )11 
In conjunction wit~ ICITCS 2011, workshops will be held from December 14-16,2011. 

We cordially invite you to submit t~e "Workshop Proposal" on any topics related to ICITCS 2011. 

The workshop proposals should be submitted to t~e Workshop Chair (soon to be appointed) or the Conference Secretariat, Joanna Kim 
(jekim@global.kcis.kr), by September 9, 2011. 

The purpose of organizing workshops is to offer researchers ma opportunity to present t~eir work in a more focused way in order to obtain feedbacks 
from a group of experts and scholaxs interested in the particular field. Workshops for industxial compmaies and topics on implementations of Systems 
mad Services, Convergence IT mad Green IT in particular will be very welcomed. 

All accepted and presented workshop papers will be included in t~e ICITCS 2011 proceeding. Furthermore, the best papers presented at t~e 
workshops will be further revised and published in Special Issues of prestigious international j ournals. 

All papers submitted to Workshops must be registered to ICITCS 2011 at full registration rate. All papers must be presented in person at the 
Conference by one of t~e authors. 

Workshop organizers axe responsible for establishing a Program Committee, collecting mad evaluating submissions, notifying authors of 
acceptance/rejection in due time, ensuring a txmaspaxent and fair selection process, orgmaizing selected papers into sessions, and assigning session 
chairs. 



The workshop proposal should include the following information: 

1. Title oft~e workshop: "International Workshop on..." 

2. Workshop Organizer(s): name, affiliation, address, email address, phone a~d fax numbers 

3. Brief description office workshop (200 words) 

4. Expected number of submitted papers 

5. Call for papers for the workshop (draft version - 1 page CFP PDF version) 

6. Tentative list of program committee members (name, affiliation, country, email address) 

7. The workshop web address (tentative) 

Call for papers for fl~e Workshop can only be disseminated after fl~e ICITCS 2011 Secretariat sends an acceptance notification 

Financial Support for Workshop Organizers 

If workshops axe constructed successfully, the organizer (one organizer per workshop) will receive: 

- Registration of at least 8 papers: Free registration 

- Registration of at least 16 papers: Free registration and accommodation (max 2 nights) 

Workshop Important Dates 

Workshop Proposal Deadline: September 9, 2011 

Notification of Acceptance Date: September 28,2011 

Camera-Ready Manuscript Deadline: October 5,2011 

Early Bird Registration Deadline: October 5,2011 

Workshop Dates: December 14-16,2011 

For any inquiries on workshop proposal, please contact: 

Workshop Chair: Soon to be appointed 

Conference Secretariat: Joanna Kim (jekim@global.kcis.kr) 

yo~. dor’~ w~:r"~: tD,s tyDe cf r" orr~a~or-" or e-r~’a ~’.~ ea,se cck 



From: 

Sent: 

To: 

Subject: 

ICITCS2011 Secretariat <icitcs2011 @global.kcis.kr> 

Monday, August 22, 2011 1:38 AM 

Gore, Travis <stgore@email.unc.edu> 

[ICITCS2011] Deadline for submission has been extended to 7 September 

Dear Di stingui shed S cholar, 

First of all, we apologize if you have receive this email before. 
Kindly note all accepted papers of ICITCS 2011 will be published in the Springer LNEE proceedings (EI and 

SCOPUS) 
Please refer to below and attached the ICITCS 2011 Call for Papers. 

CALL FOR PAPERS - ICITCS 2 )11 
The International Conference on IT Convergence and Security 2011 (ICITCS 2011) 
December 14 - 16,2011, Republic of Korea 
~1obal.kcis.kriicitcs2011/ 

OVERVIEW 
The International Conference on IT Convergence and Security (ICITCS 2011) will be held in December 14 - 16, 2011, Suwon, Republic of Korea 

As we entered the 21 st century, flae rapid growth of information technology has chmaged our lives more conveniently flama we have ever speculated. 
Recently in all fields of flae industry, heterogeneous technologies have converged wifla information technology resulting in a new paxadigm, 
information convergence. In flae process of information convergence, flae latest issues in the stxucture of data, system, network, and infrastructure 
have become flae most challenging task. The goal of tiffs conference is to discover a new progressive technology by upgrading flae previous 

technologies and to solve flae technical problems flaat may have occurred in flae process of converging technology in vaxious fields of industry. 

At ICITCS 2011, IT experts, researchers, and practitioners from each field will be invited to share ideas mad reseaxch technologies; moreover, 
encouraged to cooperate wifla each other to overcome flae confronted technical problems. As a result, tiffs conference will become a place of 
knowledge where a variety of effects can be created. 

The conference seeks contxibutions presenting novel reseaxch results in all aspects of IT Convergence and Security. Submitted papers will be peer- 
reviewed and l~e accepted papers mad posters will be published in ICITCS 2011 proceedings published by Springer (ISSN 1876-1100) and indexed 
by I SI mad Scopus. Furthermore, the selected papers will be published in the special issues of prestigious international j ournals after further revision. 

~PORTANT DATES 
Deadline for submission: I~, A~,g~,,t, 2~,II extended to 7 September, 2(~11 
Notification of acceptance of papers: 28 September, 2011 
Early-bird registxation deadline: 05 October, 2011 
Final papers (Camera ready) due: 05 October, 2011 

SPECIAL ISSUE 
Information 
Multimedia Tools mad Applications [pending] 
Wireless Personal Communications, WIRE [pending] 
More to be announced 

PAPER SUBMISSION AND GUIDELINE 
- The paper must be written in English and readable 
- The paper must be double-column format wil~ single-spaced, 10 point font in l~e text 
- The paper must be prepared using only t~e Word (doc) template found in the Springer website: 

encom/au)&ors?! SGWID=0- 1 ] ] -2-7+’¢209-0&cha~gd{eader 
- The document should be formatted for t]ae standard A4-size paper 
- Papers must be submitted Only in Portable Document Format (PDF) 
- The paper length limit for full paper: 4 - 8 pages including all figures 
- The paper length limit for short paper: 2 pages including all figures 

Authors of accepted papers, or at least one of flaem, are requested to register and present their work at the conference. 
Without registxation, we cannot guarantee flaat your paper(s) will be published. 

PAPER SUBMISSION 
Papers must be original, has not been previously published, and currently not under consideration for publication elsewhere. Auflaors must clearly 
explain the contxibution of t]ae work in terms of its flaeoretical mad/or practical value mad relationship to previous work. 



SCOPE AND TOPICS 
Topics of interest may include one or more of the following (but are not limited to) themes; 

Track 1. Security Fundamentals 
Cryptography and Number Theory 
Authentication, Aufiaorization axed Accounting 
Secure Key Creation and Distxibution 
Private Information Security 
Biometrics Security 
Finmacial Security 
Malicious Code 
Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security 
Security in E-commerce and E-business 
Security Applications and Services 
IPTV Security Services in flae Broadband convergence Network (BcN) 
Security for Open convergence system 
Distxibuted Systems Security 
Trust model and Management 
Emerging Challenges in Induslxial Security mad Assurmace 

Track 3. Security Protocols and Applications 
Security Protocols for Wireless mad Mobile 
Constxaint-based Analysis of Security Protocols 
Light-weight Auflaentication, Authorization and accountability 
Identity mad Trust Management 
Secure Communications 
Intxusion Detection and Prevention 
PKI & Digital Signatures 

Track 4. Convergence Security 
Secure Collaboration in a Ubiquitous Environment 
Corporate Security & Electronic Access Control Solutions: RFID-based, Biometrics-based, etc 
Physical and Logical Security Convergence 
Security mad Privacy Challenges in flae Healflacaxe Domain 
Multimedia Security Services in Cloud Computing 
Access Contxol and Privacy Protection in Pervasive Computing 

Track 5. IT Convergence Applications 
IT Convergence Technology 
Trans-Media mad IT Convergence 
Contents and Application convergence 
Knowledge Convergence Services 
Digital Convergence 
Hybrid of IT/BT, IT/NT 
Embedded SW, Middlewaxe mad Operating Systems 
Convergence Application Security 

Track 6. Mobile Computing and Future Networks 
Multimodal Mobile mad Ubiquitous Services 
Mobile Applications and Convergence System 
Mobile, Wireless and Wired Convergence 
Mobile Convergence Service Architecture 
Optical Network mad Systems 
Next Generation Networks and Media 
Convergence Networks and Communications 
u-City Convergence Technology 
Future Information Convergence Systems 

Track 7. Multimedia and Information Visualization 
Multimedia content distribution 
Converged Video Surveillance 
Image processing & visualization for Convergence 
Vision systems, including multi-camera systems 
Converged Information Visualization 
Multimedia and Information Convergence Security 

Track 8. Convergence Data Mining and Artificial Intelligence 
Database and Data Mining 
Service Mining in Marketing, CRM and Business Intelligence 



Artificial Life and Artificial Immune System 
Biomedical Devices, sensors, and Artificial Organs 
Convergence Technology for Data Mining and AI 

Track 9. Web Technology and Software Engineering 
Service-centric software engineering 
Web Technology and Interuet Commerce 
Web data mining and information retrieval 
Agent-based trade-a~d mediating services 
Convergence Web Technology 
Web Security 

Track 10. Green Convergence Services 
Green computing mefl~odologies and paxadigms 
Power aware, fl~ermal awaxe data center design, service, and application 
Energy awareness in network equipment and operations 
Energy efficient network infrastructures aad protocols 
Green Computer Security 

ORGANIZER 
Center for Industry Security [CIS] 
Kyonggi University 
Convergence Security Association 

CONTACT 
For furfl~er information regaxding fl~e workshop and paper submission, please contact to Jomma Kim, Conference Secretariat 
(icitcs2011 @~lobal.kcis.kr) 

CALL FOR WORKSHOPS - ICITCS 2!)11 
In conjunction wifla ICITCS 2011, workshops will be held from December 14-16,2011. 

We cordially invite you to submit flae "Workshop Proposal" on any topics related to ICITCS 2011. 

The workshop proposals should be submitted to flae Workshop Chair (soon to be appointed) or the Conference Secretariat, Joanna Kim 
(jekim@global.kcis.kr), by September 9, 2011. 

The purpose of organizing workshops is to offer researchers ma opportunity to present flaeir work in a more focused way in order to obtain feedbacks 
from a group of experts and scholaxs interested in the particular field. Workshops for industxial compmfies and topics on implementations of Systems 
mad Services, Convergence IT mad Green IT in particular will be very welcomed. 

All accepted and presented workshop papers will be included in flae ICITCS 2011 proceeding. Furflaermore, the best papers presented at 
workshops will be furflaer revised and published in Special Issues of prestigious international j ournals. 

All papers submitted to Workshops must be registered to ICITCS 2011 at full registration rate. All papers must be presented in person at the 
Conference by one of flae authors. 

Workshop organizers axe responsible for establishing a Program Committee, collecting mad evaluating submissions, notifying authors of 
acceptance/rejection in due time, ensuring a txmaspaxent and fair selection process, orgmfizing selected papers into sessions, and assigning session 
chairs. 

The workshop proposal should include the following information: 

1. Title office workshop: "Interuational Workshop on..." 

2. Workshop Orgainzer(s): name, affiliation, address, email address, phone aad fax numbers 

3. Brief description office workshop (200 words) 

4. Expected number of submitted papers 

5. Call for papers for the workshop (draft version - 1 page CFP PDF version) 



6. Tentative list of program committee members (name, affiliation, country, email address) 

7. The workshop web address (tentative) 

Call for papers for t~e Workshop can only be disseminated after t~e ICITCS 2011 Secretariat sends an acceptmace notification 

Financial Support for Workshop Organizers 

If workshops axe constructed successfully, the organizer (one organizer per workshop) will receive: 

- Registration of at least 8 papers: Free registration 

- Registration of at least 16 papers: Free registration and accommodation (max 2 nights) 

Workshop Important Dates 

Workshop Proposal Deadline: September 9, 2011 

Notification of Acceptance Date: September 28,2011 

Camera-Ready Manuscript Deadline: October 5,2011 

Early Bird Registration Deadline: October 5,2011 

Workshop Dates: December 14-16,2011 

For any inquiries on workshop proposal, please contact: 

Workshop Chair: Soon to be appointed 

Conference Secretariat: Joanna Kim (jekim@global.kcis.kr) 

yo~. dor’~ w~:r"~ tD,s tyDe cf r" orr~a~or-" or e-r~’a ~’.~ ea,se cck 



From: 

Sent: 

To: 

Subject: 

ICITCS2011 Secretariat <icitcs2011 @global.kcis.kr> 

Monday, August 22, 2011 1:49 AM 

Gore, Travis <stgore@email.unc.edu> 

[ICITCS2011] Deadline for submission has been extended to 7 September, 2011 

Dear Di stingui shed S cholar, 

First of all, we apologize if you have receive this email before. 
Kindly note all accepted papers of ICITCS 2011 will be published in the Springer LNEE proceedings (EI and 

SCOPUS) 
Please refer to below and attached the ICITCS 2011 Call for Papers. 

CALL FOR PAPERS - ICITCS 2 )11 
The International Conference on IT Convergence and Security 2011 (ICITCS 2011) 
December 14 - 16,2011, Republic of Korea 
~lobal .kci s ~k~;!icitcs2011/ 

OVERVIEW 
The International Conference on IT Convergence and Security (ICITCS 2011) will be held in December 14 - 16, 2011, Suwon, Republic of Korea 

As we entered the 21 st century, tiae rapid growth of information technology has chmaged our lives more conveniently flaaJa we have ever speculated. 
Recently in all fields of flae industry, heterogeneous technologies have converged wifla information technology resulting in a new paxadigm, 
information convergence. In flae process of information convergence, flae latest issues in the stxucture of data, system, network, and infrastructure 
have become flae most challenging task. The goal of tiffs conference is to discover a new progressive technology by upgrading flae previous 
technologies and to solve flae technical problems flaat may have occurred in flae process of converging technology in vaxious fields of industry. 

At ICITCS 2011, IT experts, researchers, and practitioners from each field will be invited to share ideas mad reseaxch technologies; moreover, 
encouraged to cooperate wifla each other to overcome flae confronted technical problems. As a result, tiffs conference will become a place of 
knowledge where a variety of effects can be created. 

The conference seeks contxibutions presenting novel reseaxch results in all aspects of IT Convergence and Security. Submitted papers will be peer- 
reviewed and flae accepted papers mad posters will be published in ICITCS 2011 proceedings published by Springer (ISSN 1876-1100) and indexed 
by I SI mad Scopus. Furthermore, the selected papers will be published in the special issues of prestigious international j ournals after further revision. 

L~IPORTANT DATES 
Deadline for submission: I~ Augu;t, 2~II extended to 7 September, 2(~11 
Notification of acceptance of papers: 28 September, 2011 
Early-bird regislxation deadline: 05 October, 2011 
Final papers (Camera ready) due: 05 October, 2011 

SPECIAL ISSUE 
Information 
Multimedia Tools mad Applications [pending] 
Wireless Personal Communications, WIRE [pending] 
More to be announced 

PAPER SUBIVIISSION AND GUIDELINE 
- The paper must be written in English and readable 
- The paper must be double-column format wifla single-spaced, 10 point font in flae text 
- The paper must be prepared using only flae Word (doc) template found in the Springer website: 

er~comA~qhors?SGWI D=0-111-%744209-0&chaa~eHeader 
- The document should be formatted for flae standard A4-size paper 
- Papers must be submitted Only in Portable Document Format (PDF) 
- The paper length limit for full paper: 4 - 8 pages including all figures 
- The paper length limit for short paper: 2 pages including all figures 

Authors of accepted papers, or at least one of flaem, are requested to register and present their work at the conference. 
Without regislxation, we cannot guarantee flaat your paper(s) will be published. 

PAPER SUBIVIISSION 
Papers must be original, has not been previously published, and currently not under consideration for publication elsewhere. Auflaors must clearly 
explain the conlxibution of flae work in terms of its flaeoretical mad/or practical value mad relationship to previous work. 



SCOPE AND TOPICS 
Topics of interest may include one or more of the following (but are not limited to) themes; 

Track 1. Security Fundamentals 
Cryptography and Number Theory 
Authentication, Aufiaorization axed Accounting 
Secure Key Creation and Distxibution 
Private Information Security 
Biometrics Security 
Finmacial Security 
Malicious Code 
Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security 
Security in E-commerce and E-business 
Security Applications and Services 
IPTV Security Services in flae Broadband convergence Network (BcN) 
Security for Open convergence system 
Distxibuted Systems Security 
Trust model and Management 
Emerging Challenges in Induslxial Security mad Assurmace 

Track 3. Security Protocols and Applications 
Security Protocols for Wireless mad Mobile 
Constxaint-based Analysis of Security Protocols 
Light-weight Auflaentication, Authorization and accountability 
Identity mad Trust Management 
Secure Communications 
Intxusion Detection and Prevention 
PKI & Digital Signatures 

Track 4. Convergence Security 
Secure Collaboration in a Ubiquitous Environment 
Corporate Security & Electronic Access Control Solutions: RFID-based, Biometrics-based, etc 
Physical and Logical Security Convergence 
Security mad Privacy Challenges in flae Healflacaxe Domain 
Multimedia Security Services in Cloud Computing 
Access Contxol and Privacy Protection in Pervasive Computing 

Track 5. IT Convergence Applications 
IT Convergence Technology 
Trans-Media mad IT Convergence 
Contents and Application convergence 
Knowledge Convergence Services 
Digital Convergence 
Hybrid of IT/BT, IT/NT 
Embedded SW, Middlewaxe mad Operating Systems 
Convergence Application Security 

Track 6. Mobile Computing and Future Networks 
Multimodal Mobile mad Ubiquitous Services 
Mobile Applications and Convergence System 
Mobile, Wireless and Wired Convergence 
Mobile Convergence Service Architecture 
Optical Network mad Systems 
Next Generation Networks and Media 
Convergence Networks and Communications 
u-City Convergence Technology 
Future Information Convergence Systems 

Track 7. Multimedia and Information Visualization 
Multimedia content distribution 
Converged Video Surveillance 
Image processing & visualization for Convergence 
Vision systems, including multi-camera systems 
Converged Information Visualization 
Multimedia and Information Convergence Security 

Track 8. Convergence Data Mining and Artificial Intelligence 
Database and Data Mining 
Service Mining in Marketing, CRM and Business Intelligence 
Artificial Life and Artificial Immune System 



Biomedical Devices, sensors, and Artificial Organs 
Convergence Technology for Data Mining and AI 

Track 9. Web Technology and Software Engineering 
Service-centric software engineering 
Web Technology and Interuet Commerce 
Web data mining and information retrieval 
Agent-based trade-and mediating services 
Convergence Web Technology 
Web Security 

Track 10. Green Convergence Services 
Green computing meflaodologies and paxadigms 
Power aware, flaermal awaxe data center design, service, and application 
Energy awareness in network equipment and operations 
Energy efficient network infrastructures mad protocols 
Green Computer Security 

ORGANIZER 
Center for Industry Security [CIS] 
Kyonggi University 
Convergence Security Association 

CONTACT 
For furflaer information regaxding flae workshop and paper submission, please contact to Jomma Kim, Conference Secretariat 
(           lobal.kcis.~) 

CALL FOR WORKSHOPS - ICITCS 2!)11 
In conjunction wifla ICITCS 2011, workshops will be held from December 14-16,2011. 
We cordially invite you to submit flae "Workshop Proposal" on any topics related to ICITCS 2011. 
The workshop proposals should be submitted to flae Workshop Chair (soon to be appointed) or the Conference Secretariat, Joanna Kim 
(jekim@global.kcis.kr), by September 9, 2011. 

The purpose of organizing workshops is to offer researchers an opportunity to present flaeir work in a more focused way in order to obtain feedbacks 
from a group of experts and scholaxs interested in the particular field. Workshops for industrial companies and topics on implementations of Systems 
and Services, Convergence IT and Green IT in particular will be very welcomed. 

All accepted and presented workshop papers will be included in flae ICITCS 2011 proceeding. Furflaermore, the best papers presented at 
workshops will be furflaer revised and published in Special Issues of prestigious international j ournals. 

All papers submitted to Workshops must be registered to ICITCS 2011 at full registration rate. All papers must be presented in person at the 
Conference by one of flae authors. 

Workshop organizers axe responsible for establishing a Program Committee, collecting and evaluating submissions, notifying authors of 
acceptance/rejection in due time, ensuring a transpaxent and fair selection process, organizing selected papers into sessions, and assigning session 
chairs. 

The workshop proposal should include the following information: 
1. Title office workshop: "Interuational Workshop on..." 
2. Workshop Orgainzer(s): name, affiliation, address, email address, phone and fax numbers 
3. Brief description office workshop (200 words) 
4. Expected number of submitted papers 
5. Call for papers for the workshop (draft version - 1 page CFP PDF version) 
6. Tentative list of program committee members (name, affiliation, country, email address) 
7. The workshop web address (tentative) 

Call for papers for flae Workshop can only be disseminated after flae ICITCS 2011 Secretariat sends an acceptance notification 

Financial Support for Workshop Organizers 
If workshops axe constructed successfully, the organizer (one organizer per workshop) will receive: 
- Registration of at least 8 papers: Free registration 
- Registration of at least 16 papers: Free registration and accommodation (max 2 nights) 

Workshop Important Dates 
Workshop Proposal Deadline: September 9, 2011 
Notification of Acceptance Date: September 28,2011 
Camera-Ready Manuscript Deadline: October 5,2011 
Early Bird Registration Deadline: October 5,2011 
Workshop Dates: December 14-16,2011 



For any inquiries on workshop proposal, please contact: 
Workshop Chair: Soon to be appointed 
~onferen~ ~retariat; Joanna ~!~ (jekim@globa!:kc!~ ~) ................................................................................................................................................................... 

yo(~ dot" ~: war’t tt’s ty~}e of r" orr~’at or" or e--r~’a ~}ease cck tt’e 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, August 22, 2011 9:35 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2109128 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: I have checked to see if Alassane Fall has completed FERPA and nothing is coming up in blackboarrd for this end 
user. As soon as customer completes the FERPA training, please put in a remedy ticket so that her access to Faculty Center can be 
granted. 

Here is the link to take the FERPA training: 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link h~ps:!/wwwamc.edt~/ar- 
bird/web s~biindcx.~e=check 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Monday,               9:47 AM 

Gore, Travis <stgore@email.unc.edu> 

Fwd: RE: AFAM 

........ Original Message ........ 
Subject: RE: AFAM 
Date: Mon, 03:31:25 +0000 
From: "Porter, Robert S" <rporter@email.unc.edu> 
To:                            @email.unc.edu> 

IF Mr Gore can add you, I’m all for the idea. So sorry for the delay in 
answering. 

From: ~email.unc.edu @email.unc.edu] 
Sent: Tuesday, 1:01 PM 
To: Porter, Robert S; ~mindspring.com 
Subject: AFAM 

Greetings, 

I hope this message finds you well. It has been a while since we’ve 
spoken about the arrangements for me participating in a section of 
independent study, but I wanted to tie the loose ends as the semester 
is quickly approaching. Again, as a refresher, I have permission from 
Alice Dawson in academic advising to have the course count as my 
Experiential Education credit toward my December graduation. 

In other news, I no longer have the emails in which we initially 
corresponded due in part to my own holdups with email problems, time, 
etc. I was unable to register before anyway due to a financial matter 
with the university. When you are able to respond to this, I will 
forward the information to Travis Gore as you instructed me to do last 
go around, so he can formally add me to AFAM 
I hope your summer has been pleasant. I look forward to hearing from you. 

Best, 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, August 22, 2011 9:55 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Beginning of Semester reminders for Faculty 

Dear All, 
Please see below for some ~mportant ~nformat~on and reminders for the beginning of the 
semester. 

Course Waitlists & Adding Students 
As we begin the first week of classes this week, here are a few reminders. As some of you may already know, the wait 

list on Connect Carolina has been purged. For any students that are interested in enrolling in a full class, if throughout 

the week space becomes available, students may enroll directly through Connect Carolina. If all seats are reserved and 
you would like to permit any students to enter your class, send me their PID and I will be able to register them. The last 

day for late registration will be Monday, the 29th at 2:00pm - it is preferable that all students are enrolled by then, as 

this is the date that UNC counts how many students our department is working with. After that, students will need to 

use the add/drop the form. 

Classrooms 

Please double check your classroom. You can also use Classroom Hotline (http://hotline.unc.edu/index.cfm? 

fuseaction=classroom.roomsearch) to view your classroom online. If there is a problem with your classroom you can call 

the support people with the red phone in most classrooms. If there is a major problem with your classroom, please let 

me know, so that I can request a new space. 

BlackBoard & Sakai 
You are encouraged to use BlackBoard or Sakai to post information about your class for your students. Unfortunately, 

staff don’t really have access either of these systems - if you need help, please put in a Remedy Ticket at help.unc.edu, 

with the subtopic BlackBoard (or Sakai) from the pull down menu. 

Copier 
Faculty continue to be limited to 300 copies per semester. If you make more copies than that limit, you will need to pay 

for them with your funds (grants, startup, personal). We will let you know in December/January and June if you have 

exceeded this limit. 

Have a wonderful beginning to the semester! 

Travis 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29706891 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29706891-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Monday, August 22, 2011 9:59 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: New student for AFAM 

Dear Travis, 

This must have gotten lost in the shuffle. Will you please check on 
if she is eligible? 

Thanks! 

Kenneth 

status and enroll her in AFAM 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
!09 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(9 !9) 966-2694 (fax) 

Ciick on a tink for injbrma~on about my pub/ications: 
Rayford W. Logan and the Dilemma of the AfricanoAmerican Intellectual: 
http ://www.umass.edu/umpre ss/spr 97/ianken.html 

Walter White, Mr. NAACP: 
http://uncpress.unc.edu/books/T-8059.html 

From: Janken, Kenneth R 
Sent: Thu rsday, 11:23 AM 
To: Gore, Travis 
Subject: New student for AFAM 

Dear Travis, 

Will you please confirm that 
in AFAM     for the fall? 

has a GPA of 3.2 or greater, and if she does, enroll her 

Thanks! 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 



(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a link for information about my publications: 
Rayford W. Logan and the Dilemma of the African-American Intellectual: 
http ://www.umass.edu/umpre ss/spr 97/ianken.html 

Walter White, Mr. NAACP: 
http://uncpress.unc.edu/books/T-8059.html 



From: 

Sent: 

To: 

Subject: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Monday, August 22, 2011 10:18 AM 

Taylor, Martha L. <martha taylor@dentistry.unc.edu>; agoodwin@email.unc.edu; 
adiallo@email.unc.edu; abg@unc.edu; levy@unc.edu; McDonald, William P 
<william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele <vberg@email.unc.edu>; 
Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S <akent@unc.edu>; 
rebecca.lloyd@unc.edu; Fesmire, Pamela G <pamela fesmire@med.unc.edu>; Sullivan, 
Sharon <sharon_sullivan@med.unc.edu>; Burks, Faith Adelle <fburks@email.unc.edu>; 
shannon_tate@dentistry.unc.edu; mlhenson@email.unc.edu; Duncan, Vinnie G 
<duncanv@med.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Sherman, Ann E 
<ann_sherman@med.unc. edu>; cavitt@email .unc. edu; Haines, Meli ssa A 
<melissa haines@med.unc.edu>; Herndon, Denise D <denise_herndon@med.unc.edu>; 
McPherson, Brittany Dawn <bdmcpher@physics.unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Dalton, Jo Ann <joann_dalton@dentistry.unc.edu>; Middleton, 
Geri <geri_middleton@unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Tapp, 
Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina G <gina~otts@med.unc.edu>; Hutter, 
Kim <kim_hutter@unc. edu>; Edwards, Jennifer Diana <j ennifer, edwards@unc, edu>; 
Junco, Lauren <ljunco@aims.unc.edu>; Jones, Vondra H. 
<vondra_iones@med.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Edwards, 
Deborah W <dedwards@email.unc.edu>; Nel, Coaina L <coaina@med.unc.edu>; Buell, 
Agatha <abuell@email.unc.edu>; Reid, Barbara <barbara reid-mills@med.unc.edu>; 
Taylor, Martha L. <martha taylor@dentistry.unc.edu>; agoodwin@email.unc.edu; 
adiallo@email.unc.edu; abg@unc.edu; levy@unc.edu; McDonald, William P 
<william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele <vberg@email.unc.edu>; 
Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S <akent@unc.edu>; 
rebecca.lloyd@unc.edu; Fesmire, Pamela G <pamela fesmire@med.unc.edu>; Sullivan, 
Sharon <sharon_sullivan@med.unc.edu>; Burks, Faith Adelle <fburks@email.unc.edu>; 
shannon_tate@dentistry.unc.edu; mlhenson@email.unc.edu; Duncan, Vinnie G 
<duncanv@med.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Sherman, Ann E 
<ann_sherman@med.unc. edu>; cavitt@email .unc. edu; Haines, Meli ssa A 
<melissa haines@med.unc.edu>; Herndon, Denise D <denise_herndon@med.unc.edu>; 
McPherson, Brittany Dawn <bdmcpher@physics.unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Dalton, Jo Ann <joann_dalton@dentistry.unc.edu>; Middleton, 
Geri <geri_middleton@unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Tapp, 
Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina G <gina~otts@med.unc.edu>; Hutter, 
Kim <kim_hutter@unc. edu>; Edwards, Jennifer Diana <j ennifer, edwards@unc, edu>; 
Junco, Lauren <ljunco@aims.unc.edu>; Jones, Vondra H. 
<vondra_iones@med.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Edwards, 
Deborah W <dedwards@email.unc.edu>; Nel, Coaina L <coaina@med.unc.edu>; Buell, 
Agatha <abuell@email.unc.edu>; Reid, Barbara <barbara reid-mills@med.unc.edu> 

RE: UPDATE Prevailing Wage Delays 

As of last week, DOL has acknowledged the problems being experienced by those filing prevailing wage requests. The 

agency has not yet been willing, however, to unveil a plan or give a timeline as to when they will resume processing 

these requests. DOL will not be issuing any determinations in August and it is highly unlikely they will resume before the 

end of September. DOL already has a substantial backlog of prevailing wage requests dating back to June. The agency 

continues to accept the requests, but not processing them. 

We highly encourage departments to continue submitting prevailing wage requests to ISSS for those employees whose 

status will expire throughout the spring and have no other alternative except the H-lB. 



Please check the expiry dates of non-immigrant employees in your department (not only those in H-lb, but on opt and j- 

1). Here are some options to consider: 

***Extending the J-l- research scholars/professors who have not reached the maximum five years and whose J-1 status 

may be extendable. If you are not sure, please contact our office. 

***Employees on the first 12 months of OPT who are eligible (depending on their major field of study) to apply for the 

additional 17 months of OPT (STEM) should do so as soon as possible. The employee must contact the school where 

they attained their degree to submit documents for a stem extension. 

***Mexicans and Canadians currently on H-1B may be eligible to change status to tn. the easiest way to accomplish this 

is via travel rather than applying through immigration while remaining in the US. 

A change of status to j-1 may also be an option, but the recommendation would be that the individual go home rather 

than to stay while waiting for immigration to adjudicate a change of status. Changing status while remaining in the US is 

taking about 5 months. 

Any change of status would have to include dependents currently on dependent status (H-4, F-2, J-2). 

If the above options are not viable, please contact us. 

If you have already submitted a prevailing that is currently pending and are not sure which option may be possible, 

please contact us. 

Ro~ We~ar~ 
Assistant Director & Advisor to Foreign Academic Staff 

International Student & Scholar Services 

The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 

Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Email: ronitw@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, August 22, 2011 12:22 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Honor Code - please include 

Dear All, 
Please be sure to include reference to the UNC Honor Code on your syllabus. More information can be found here: 

http://honor.unc.edu/index.php? 

option=com content&view=article&id=106:honorsyllabus&catid=43:facu Itycontent&ltemid=148 

Additionally, it is preferable that students are asked to include and sign the following Honor Pledge on each assignment 

that they turn in or test that they take (any graded assignment or otherwise): 

"On my honor, I have neither given nor received unauthorized aid on this assignment" 

Enjoy the first week of classes, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29708473 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29708473-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Monday, August 22, 2011 1:07 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Faculty/Staff ConnectCarolina 

DONE 
Thanks 

From: Gore, Travis 
Sent: Monday, August 22, 2011 8:41 AM 
To: Fall, Alassane; Buell, Agatha 
Subject: RE: Faculty/Staff ConnectCarolina 

Hi Alassane, 
Hope you had a good weekend. They told me that you haven’t completed FERPA yet. If you could take the test this 
morning and notify me once you are done then I will let them know. Thanks! 

Everyone will need to complete the FERPA training in Connect Carolina in order to access your class rolls, grading, etc. 

Here is the link: http://connectcarolina.unc.edu/campus-solutions/home/faculty-guide.html#access The access code 
is RAM@UNC. The training takes about 15 minutes and there is a quiz at the end that you must pass. If you could 

please email me when it is complete so that I know you have access to the system. 

From: Fall, Alassane 
Sent: Saturday, August 20, 2011 3:01 PM 
To: Buell, Agatha 
Cc: Gore, Travis 
Subject: Faculty/Staff ConnectCarolina 

Hi Agatha and Travis! 
How is the weekend so far? 
I am in my office working but can not have access to my" Faculty/Staff ConnectCarolina" 
Could you do something about it on Monday? 
Thanks 

From: Buell, Agatha 
Sent: Tuesday, August 16, 2011 4:47 PM 
To: Fall, Alassane 
Subject: RE: printer 

Dear Alassane, 

I will check with the Chair to see if we have funds for a printer. In general we discourage doing too much printing and 

encourage you to post things like syllabus, assignments, etc on Sakai or BlackBoard (online class websites). 

If we are able to order one, it will not arrive until at least Monday. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 



217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
5: 919.962.5824 

From: Fall, Alassane 
Sent: Tuesday, August 16, 2011 4:43 PM 
To: Buell, Agatha 
Subject: printer 

hi Agatha 
Again me.. 
I am in desperate need for a printer in the office here; please help us get one.. 
Thank you 



From: 

Sent: 

To: 

Subject: 

Barbara Anderson <b_anderson@unc.edu> 

Monday, August 22, 2011 3:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: Fall Africa    pls add student 

thanks! 

On 3:27 PM, Gore, Travis wrote: 

You are now added to the class! 

Thanks, 
Travis 

From: Barbara Anderson [mailto:b anderson@unc.edu] 
Sent: Monday, 11:56 AM 
To: 
Cc: Gore, Travis 
Subject: Re: Fall Africa pls add student 

Hi there, 
two Seniors. 
department. 
Anderson 

The class is over-filled, and I don’t anticipate being able to add any except one or 
Looks like you should be one of them. I am cc-ing Travis Gore, in the AFRI 
Please send him you PID right away so that he can add you. See you tomorrow. Prof. 

On          11:51 AM, 
Professor Anderson, 

wrote: 

Hey this is just a follow up email about adding your class for the fall. I will be attending the class tomorrow 
and hopefully there will be room lelt to join. Thanks, 

PS I sent you an email over the summer about the class. Below is my original email: 

Dear Professor Anderson, 

I was inquiring as to whether I would be able to add your fall Afri    class? It is a required class for my 
International Studies major, and I will be graduating in December. This email may be slightly early, but I 
didn’t think it would hurt. Thanks for reading, 

On Wed, Apr 20, 2011 at 10:07 AM, <barbara anderson@unc.edu> wrote: 
I am away on business through Apr 21,2011, 
and may not be able to respond to your 
email until I return. If you need immediate help, please contact Tracey Cave, business manager for 
the African Studies Center tcave~email.unc.edu 



Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(.919) 843-2102 fax 
b anderson~unc.edu 
www.global.unc.edu/africa 

-- mail sent through the autoresponder for email.unc.edu -- 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.global.unc.edu/africa 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.global.unc.edu/africa 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Monday,               6:32 PM 

Gore, Travis <stgore@email.unc.edu> 

Fwd: RE: AFAM 

........ Original Message ........ 
Subject: RE: AFAM 
Date: Mon, 03:31:25 +0000 
From: "Porter, Robert S" <rporter@email.unc.edu> 
To:                            @email.unc.edu> 

IF Mr Gore can add you, I’m all for the idea. So sorry for the delay in 
answering. 

From: @email.unc.edu @email.unc.edu] 
Sent: Tuesday, 1:01 PM 
To: Porter, Robert S; ~mindspring.com 
Subject: AFAM 

Greetings, 

I hope this message finds you well. It has been a while since we’ve 
spoken about the arrangements for me participating in a section of 
independent study, but I wanted to tie the loose ends as the semester 
is quickly approaching. Again, as a refresher, I have permission from 
Alice Dawson in academic advising to have the course count as my 
Experiential Education credit toward my December graduation. 

In other news, I no longer have the emails in which we initially 
corresponded due in part to my own holdups with email problems, time, 
etc. I was unable to register before anyway due to a financial matter 
with the university. When you are able to respond to this, I will 
forward the information to Travis Gore as you instructed me to do last 
go around, so he can formally add me to AFAM 
I hope your summer has been pleasant. I look forward to hearing from you. 

Best, 



From: 

Sent: 

To: 

Subject: 

@gmail.com on behalf of 
~email.unc.edu> 

Monday,               8:04 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: AFAM class 

Thank you very much 

On Mon, at 3:24 PM, Gore, Travis <~gore@emaiLunc.edu> wrote: 

Hey 

got your email! I have added you to the class! 

Travis 

Travis Gore 

Smdem Services Manager 

Departmem of African and Afro-American Studies 

!09 Battle Hall, CB# 3395 

p 919.966.5496 

From: ] 
Sent: Monday, 12:26 PM 
To: Gore, Travis 
Subject: AFAM class 

Hello! 

Thank you so much for calling me back and agreeing to help me add the AFAM class that I needed. 
I was really desperate to add this class and really, really appreciate you returning my call. 



The class I wanted was Hildebrands’s AFAM 
My PID is 

class MWF 8AM 

Thank you so much! This means a lot! 
Please feel to call me if you need any other info,etc. My number is 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nzongola-Ntalaja, Georges <nzongola@email.unc.edu> 

Monday, August 22, 2011 9:28 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Beginning of Semester reminders for Faculty 

AFRI 523-001 Syllabus, Fall 2011.docx 

Dear Travis, 

One of the emails from flae Departxnent today states that we must inlcude mention to flae Honor Code in the syllabus. I have modified my syllabus 
accordingly. Consequently, we need to print new copies; flare are twelve students in flae class. The modified syllabus is attached. 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Monday, August 22, 2011 9:54 AM 
To: Department listserv 
Subject: [afriafam] Beginning of Semester reminders for Faculty 

Dear All, 
Please see below for some important information and reminders for the beginning of flae semester. 

Course Waitlists & Adding Students 
As we begin flae first week of classes this week, here are a few reminders. As some of you may already know, flae wait list on Connect Carolina 
has been purged. For any students that are interested in enrolling in a full class, if throughout the week space becomes available, students may 
enroll directly through Connect Carolina. If all seats are reserved and you would like to permit any students to enter your class, send me their PID 
and I will be able to register them. The last day for late registration will be Monday, flae 29th at 2:00pm - it is preferable flaat all students are 
enrolled by flaen, as this is the date that UNC counts how many students our department is working wifla. After flaat, students will need to use flae 
add/drop the form. 

Classrooms 
Please double check your classroom. You can also use Classroom Hotline (~v:t~://?r~otline~r~c~edt~/index~c~w?i?~seac~tior~=classroom~roomsearcb:) 
to view your classroom online. If flaere is a problem with your classroom you can call the support people with flae red phone in most classrooms. 
If flaere is a major problem with your classroom, please let me know, so flaat I can request a new space. 

BlackBoard & Sakai 
You are encouraged to use BlackBoard or Sakai to post information about your class for your students. Unfortunately, staff don’t really have 
access eiflaer of these systems - if you need help, please put in a Remedy Ticket at help.unc.edu, with the subtopic BlackBoard (or Sakai) from 
pull down menu. 

Copier 
Faculty continue to be limited to 300 copies per semester. If you make more copies than flaat limit, you will need to pay for them wifla your funds 
(grants, startup, personal). We will let you know in December/January and June if you have exceeded this limit. 

Have a wonderful beginning to the semester! 
Travis 

You are currently subscribed to afriafam as: nzongola@email.unc.edu<mailto:nzor~ola~emaiL u~r~c~ed~>. 

To unsubscribe click here: ~://1ists~mc~ed~d~?id=323(-~16~4~9392b42c~2~d674366e~39be54cf6c&n=T&1=afriafam&~=297~6~91 

(It may be necessa~ to cut and paste the above U~ if the line is broken) 

or send a bla~ email to ~eave-297~689~-3236~6~4.9392b42c~2~d674366e839be54cf6c@~istserv.unc.edu<mai1t~:1eave-297~6~91- 
32361604.9392642c~3020d674366eg39be54c[~c~listserv.m~c.ed~ 



AFRI 523-001: CENTRAL AFRICA 
HISTORY AND POLITICS IN THE GREAT LAKES REGION 

The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

FALL 2011 
Tuesday and Thursday, 2:00-3:15 pm 

Saunders Hall, Room 0104 

Instructor: Professor Georges Nzongola-Ntalaja 
Office Hours: 

Tuesday, 10:00 am to 12:00 noon (201 BATTLE HALL) 
Thursday, 10:00 am to 12:00 noon (3025 GLOBAL EDUCATION CENTER) 
M, W, F: By Appointment only 

COURSE SUMMARY 

This course is a survey of the postcolonial history and politics of the Great Lakes Region (GLR) 
of Central Africa, which is narrowly defined here as comprising of Burundi, the Democratic 
Republic of the Congo (DRC) and Rwanda. It is an area of the African continent that has 
experienced genocide and large-scale massacres of innocent civilians in both the colonial and 
postcolonial eras. The course will attempt to elucidate the history and politics behind war crimes, 
crimes against humanity, and the crimes of genocide in this region. It will also consider the 
respective responsibilities of state and non-state actors in the perpetration of these crimes, as well 
as the roles of African regional organizations and the international community in ending human 
rights violations and establishing a lasting peace in the region. All of the students’ work, 
including exams and the research paper, must conform to the University’s Honor Code. 

COURSE OUTLINE 

Part One. The Geopolitics of the Great Lakes Region 
1. Introduction to Central Africa and the Great Lakes Region (GLR) 

Part Two. The Legacy of Belgian Colonialism in the GLR 
2. Belgian Colonialism as a System of Violent Oppression 
3. Colonialism and the Construction of Ethnic Identity in Rwanda and Burundi 
4. The Congo Crisis and its Repercussions in the Region, 1960-65 

Part Three. The Rise and Consolidation of Authoritarian States, 1965-96 
5. Mobutu’s Zaire: Dictatorship and Violence against Democracy 
6. Burundi: The Consolidation of a Tutsi Autocracy 
7. Rwanda: Hutu Power, the Genocide of 1994, and its Aftermath 

Part Four. The Congo Wars and Regional Geopolitics, 1996-2003 
8. The First Congo War, the Fall of Mobutu, the Rise of Laurent-D~sir~ Kabila, and the 

Massacre of Rwandan Refugees in the Congo 
9. The Second Congo War and the Inter-African Scramble for DRC Resources 

Part Five. The Challenges of Peace, Stability, and Development in the GLR 
10. The State in Postwar Burundi, the DRC, and Rwanda 
11. Prospects for Peace, Stability, and Development in the GLR 



REQUIRED TEXTS 

Georges Nzongola-Ntalaja, THE CONGO FROM LEOPOLD TO KABILA: A PEOPLE’S 
HISTORY 
Filip Reyntjens, THE GREAT AFRICAN WAR: CONGO AND REGIONAL GEOPOLITICS, 
1996-2006 
Other required readings are listed below under some of the discussion topics 

COURSE REQUIREMENTS 

Class attendance and participation: 10% of the final grade 
Mid-Term Exam (Tue., Oct. 18): 20% of the final grade 
Research paper of approximately 4000 words (due on Tue., Dec. 6): 40 % of the final grade 
Final Exam (Tue., Dec. 13 at 4 pm): 30% of the final grade 

CLASS DISCUSSIONS AND REQUIRED READINGS 

Week 1 (Aug. 23-25): Introduction to Central Africa and the Great Lakes Region 
Nzongola, Introduction 
Reyntjens, Introduction and Ch. 1 

Week 2 (Aug. 30-Sept. 1): Belgian Colonialism as a System of Violent Oppression 
Nzongola, Ch. 1-2 

Week 3 (Sept. 6-8): Colonialism and the Construction of Ethnic Identity in Rwanda and 
Burundi 
Edith R. Sanders, "The Hamitic Hypothesis: Its Origin and Functions in Time Perspective," 
Journal of African History, Vol. 10, No. 4 (1969), pp. 521-532 
Georges Nzongola-Ntalaja, "Ethnic Identification in the Great Lakes Region," Ch. 5 in Simon 
Bekker et al, Shifting African Identities, pp. 61-80 

Week 4 (Sept. 13-15): The Congo Crisis and its Repercussions in the Region 
Nzongola, Ch. 3-4 

Week 5 (Sept. 20-22): Mobutu’s Zaire: Dictatorship and Violence against Democracy 
Nzongola, Ch. 5-6 

Week 6 (Sept. 27-29): Burundi: the Consolidation of a Tutsi Autocracy 
Ren~ Lemarchand, "Burundi 1972: A Forgotten Genocide,’ Ch. 5 in Ren~ Lemarchand, The 
Dynamics of Violence in Central Africa, pp. 129-140 

Filip Reyntjens, Burundi: Breaking the Cycle of Violence, Minority Rights Group (MRG) 
Report, 1995 (30 p) 

Week 7 (Oct. 4-6): Rwanda: Hutu Power, the Genocide of 1994, and its Aftermath 
Scott Straus, "Background to the Genocide," Ch. 1 in Scott Straus, The Order of Genocide: 
Race, Power, and War in Rwanda, pp. 17-40 
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Joan Kakwenzire and Dixon Kamukama, "The Development and Consolidation of Extremist 

Forces in Rwanda, 1990-1994," Ch. 4 in Howard Adelman and Astri Suhrke (eds.), The Path of 
a Genocide: The Rwanda Crisis from Uganda to Zaire, pp. 61-91 

Week 8 (Oct. 11-13): The First Congo War, the Fall of Mobutu, the Rise of Laurent-D~sir~ 
Kabila, and the Massacre of Rwandan Refugees in the Congo 
Reyntjens, Ch. 2-4 
DR Con,qo Q & A on the United Nations Human Ri,qhts Mappin,q Report Human Riqhts 
Watch.mht (518.764 Kb) 

Week 9 (Oct. 18): MID-TERM EXAM 

Week 10 (Oct. 25-27): The Second Congo War and the Inter-African Scramble for DRC 
Resources 
Nzongola, Ch. 7 
Reyntjens, Ch. 7 
Emizet Kisangani, "Conflict in the Democratic Republic of Congo: A Mosaic of Insurgent 
Groups," International Journal on World Peace, Vol. 20, No. 3 (2003), pp. 51-80. 

Week 11 (Nov. 1-3): The State in Postwar Burundi, the DRC, and Rwanda 
Reyntjens, Ch. 5, 6 and 8 
Max Rettig, "Gacaca: Truth, Justice, and Reconciliation in Postconflict "Rwanda?, 
Studies Review, Vol 51, No. 3 (2008), pp. 25-50 

African 

Week 12 (Nov. 8-10): Prospects for Peace, Stability, and Development in the GLR 
Ren~ Lemarchand, "Burundi’ s Endangered Transition," Ch. 11 in Lemarchand, The Dynamics of 
Violence in Central Africa, pp. 158-188 
Mvemba Phezo Dizolele, "The Mirage of Democracy in the DRC," Journal of Democracy, Vol. 
21, No. 3 (July 2010), pp. 143-157 
Bert Ingelaere, "Do We Understand Life after Genocide? Center and Periphery in the 
Construction of Knowledge in Postgenocide Rwanda, " African Studies Review, Vol. 53, No. 1 
(2010), pp. 41-59 
Information File on the International Conference on the Great Lakes Region (ICGLR). 

Weeks 12-16 (Nov. 15-Dec. 6): CLASS PRESENTATIONS OF RESEARCH PAPERS 



From: 

Sent: 

To: 

Subject: 

Deborah Crowder < 

Tuesday, August 23,2011 9:19 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: BobLee Says 

@yahoo.com> 

exactly racist among other things .... 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 21,2011 5:43 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] 2011 Fall Schedule 

Fall 2011 AFAM.xls; Fall 2011 AFRI.xls; Fall 2011 LGLA.xls; Fall 2011 SWAH.xls; 
Fall 2011 WOLO.xls 

Dear All, 

I have attached your Fall 2011 courses. Please let me know of any changes by Wednesday, 2/23 at 11:59 PM 

I have included a link http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom where you can see the 

classrooms and what features they have. 

Thanks! 

Travis 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=28739455 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28739455-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



GA 0105 

GA 0105 

GA 

BLACK EXPERIENCE I 

EXPERIENCE I 

0105 BLACK EXPERIENCE I 

MU 0304 AFAM SEMINAR 

GA 0105 BLACK EXPERIENCE II 

BLACK EXPERIENCE II 

AR 0218 0143A-A BLACKWOMEN IN US 

SC 0201 

Title Subject Course Section Num Instructor 

BLACK EXPERIENCE I AFAM 101 001 MCMILLAN,TIMOTHY J 

AFAM 101 002 

AFAM 101 

HILDEBRAND,REGINALD F 

CALDWELL, KIA L 

HILDEBRAND,REGINALD F 

Max Enrollment Start Time 

66i11:00 AM 
,/ 

668:00 AM 8:50 AM M 

.................................... ~°~!9:30 AM 10:45 AM 

6611:00 AM 11:50 AM M 

203:00 PM 5:50 PM 

6012:30 PM 
472:00 PM i3:15 PM 

32:00 PM 3:15 PM 

153:00 PM 5:50 PM 

4:50 PN 10i2:00 PM 

" ........................................................................ ’i"~ ’~’i’6’6’ PM 5:50 PM 

256:00 PM 8:50 PM 

301:00 PN 1:50 PN 

402:00 PM 3:15 PM 

AFAM 398 
001 

395 001 MCMILLAN,TIMOTHY J 

INDEPENDENT STUDIES 

........................................ 
KEY ISS/AFRI/AFRO L 

SC 0209 0449A-A iBLACK WOMEN 
"BLACKS & POP CULTUR 

DE 0301 ] ,i~FYS DEFINING BLACKNESS 

Ga o3o8 cIvI~ RIG~-m 
SC 

MCMILLAN,TIMOTHY J 

AFAM 190 001 

001 BOWLES,JOHN PARISH 

Mon Tue Wed Thu 

T R 

w 

End Time 

i12:15 PM 

iW 

T R 

PE      0218 

iPH 0212 TOPICS IN AFAM STUD 

WI 0107 0555A-A AFRICAN AMERART 

!5:50 PM 

10:50 AM M 

53:00¯ PM 5:50 PM 

243:00 PM 3:50 PM M 

2010:00 AM 10:50 AM M 

242:00 PM 3:15 PM 

5oi6:OOPM 9:00PM 
4:45 PM 





Building Room Combined Section Id Title 

i~ ii~’~’~’]’ "~i~fi~.ODUC-i]ON TO AFRICA 

FB F009 I, 
,iINTRODUCTION TO AFRICA 

PE 0218 INTRODU~ON TO AFNCA 

................................................................................................................ TOPICS IN AFN STU 

AFRI 101 

Section Num Instructor 

001 

GL 0321 KEY ISS/AFRI/AFRO L 

AFRICAN LITERATURE 

G L 526A 
,~ ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, ~ ~ - ~,,,,,,,,,,,,,,,,,,,,,,,,INDEPENDENT,,STUDIES 
!INDEPENDENT STUDIES 

VN G307 AFRICAN WOMEN 

CP 0201 AFRICAN BELIEF 

EAST AFRICAN SOCIETY 

262 

AFRI 261 

AFRI 263 

AFRI 521 

001 

001 

001 

002 

001 BOYD,LYDIA C 

001 BOYD,LYDIA C 

L 

001 NYANG ORO,JULIUS E 

Max Enrollment StartT~me End T~me Mon 

6810:00 AM 10:50 AM M 

6811:00 AM 12:15 PM 

5011:00 AM 12:15 PM 

502:00 PM 2:50 PM M 
.......................... 

301:00 PM 1:50 PM 

PORTER, ROBERTS 106:00 PM 8:50 PM 

, 352:00 PM 2:50 PM 
........................................................................................................................................................................... ,4 

4:50 PM 

3:15 PM 

10:50 AM 

3:1s PM 

102:00 PM 

103:00 PM 

3012:30 PM 

502:00 PM 

210:00 AM 

303:00 PM 

SA 0104 CENTRAL AFRICA iAFRI 523 001 NZONGOLA-NTALAJA, GEORGES 

MU 0304 ,NORTH-EAST AFRICA AFRI    524 001 SELASSIE,BEREKET H 

FYSKINGSPRESIDENTGENERAL AFRI 50 

GA 0308 ,i INTRODUCTION TO AFRICA AFRI 

NW 0219 INTRODUCTION TO AFRICA 

WI 0217 ,,iSENEGALESE SOCIETY 

AFRICAN COLLOQUIUM 

0002A-F 

001 

951 

OO5 

001 

001 

001 

001 

001 

990 

I SELASSIE,BEREKET H 

PORTER, ROBERT S 

SECK, MAMARAME 

SAHLE,EUNICE N 

iMAGEE,CAROLL 

IMAGEE,CAROLL 

10~ 

302:00 PM 
~ 

302:00 PM 3:15 PM 

2411:00 AM 12:15 PM 

506:00 PM 

503:00 PM 3:50 PM 

3512:00 PN 12:50 PN 

i 

!T 

i     T 

T 

T 







MU 0204 ELEM KISWAHILI I 

iGM 

cw 

NT 

0038 ]ELEM KISWAHILI I 

0208 INTERMED KISWAHILI SWAH 403 001 MUTIMA, SINAMENYE A 209:00 AM 9:50 AM 

0106 INTERMED KISWAHILI SWAH 403 002 191:00 PM 1:50 PM 





From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, February 22, 2011 9:49 AM 

Gore, Travis <stgore@email.unc. edu> 

RE: [afriafam] 2011 Fall Schedule 

Dear Travis, 

I am listed as teaching only ONE course on Nf~VF at 10. I doubt this is a gift. Please add my course for NfWF at 9. 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
!09 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599°3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

From: Travis Gore [mailto:stgore@email.unc.edu] 

Sent: Monday, February 21, 2011 5:43 PM 

To: Department listserv 
Subject: [afriafam] 2011 Fall Schedule 

Dear All, 

I have attached your Fall 2011 courses. Please let me know of any changes by Wednesday, 2/23 at 11:59 PM 

I have included a link http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom where you can see 

the classrooms and what features they have. 

Thanks! 

Travis 

You are currently subscribed to afriafam as: kri anken@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361600.53 dc46978 ad38 cecd86e9cafd6ad 1 b74&n=T&l=afriafam&o=28739455 

(it may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28739455-32361600.53 dc46978ad38cecd86e9cafd6adl b74~listserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

email, unc. edu> 

Thursday:              6:40 PM 

Gore, Travls <stgore~email.unc. edu> 

Re: African and Afro-American Studies Departmental Graduation 2011 

Travis, 

I will be attending the department graduation on the 7th. I am expecting 
about 10 guests. After graduation I will be looking for a job. 

Sincerely, 

On Thu 8:00:28 -0400, "Travis Gore" <stgore@email.unc.edu> 
wrote: 
> Hello Graduating Majors and Minors, 

> The Department of African and Afro-American Studies invites you to our 
> departmental graduation ceremony and reception on Saturday May 7th from 
> 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
> Graduating majors and minors, please let us know if you are coming and 
how 
> many people you would like to bring. RSVP to Travis Gore at 
> stgore@email.unc.edu by noon Friday April 29th. Lastly, we want to hear 
> about your plans after graduation. You can include this in the same 
email. 
> Please contact me with any questions and/or special needs for the event. 
> We 
> look forward to seeing you on the 7th. Congratulations! 

> Travis Gore 
> 

> Student Services Manager 
> 

> Department of African and Afro-American Studies 

> 109 Battle Hall, CB# 3395 
> 

>p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Thursday~ 7:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 2011 

Travis, 

I will be coming to the departmental graduation and I would like to RSVP 
for 10 people. 

Also, after graduation 

Thanks, 

On Thu, 8:00:28 -0400, "Travis Gore" <stgore@email.unc.edu> 
wrote: 
> Hello Graduating Majors and Minors, 
> 

> 

> 

> The Department of African and Afro-American Studies invites you to our 
> departmental graduation ceremony and reception on Saturday May 7th from 
> 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
> Graduating majors and minors, please let us know if you are coming and 
how 
> many people you would like to bring. RSVP to Travis Gore at 
> stgore@email.unc.edu by noon Friday April 29th. Lastly, we want to hear 
> about your plans after graduation. You can include this in the same 
email. 
> Please contact me with any questions and/or special needs for the event. 
> We 
> look forward to seeing you on the 7th. Congratulations! 
> 

> 

> 

> 

> 

> 

> Travis Gore 
> 
> Student Services Manager 
> 
> Department of African and Afro-American Studies 
> 

> 109 Battle Hall, CB# 3395 
> 
> p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Friday:              4:07 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: African and Afro-American Studies Departmental Graduation 2011 

Hi Travis, 

As I told you last Wednesday (when we changed my grade with Dr. Hall), I will not be able to attend the departmental 

graduation because I will be taking 

My post-bacc plans are 

Thanks, 

I:rom: Travis Gore [stgore@email.unc.edu] 

Sent: Thursday, 30 PM 

To: 

Subject: African and Afro-American Studies Departmental Graduation 2011 

Hello Graduating Majors and Minors, 

The Department of African and Afro-American Studies invites you to our departmental graduation ceremony and reception 

on Saturday May 7th from 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For Graduating majors and 

minors, please let us know if you are coming and how many people you would like to bring. RSVP to Travis Gore at 

stgore@email.unc.edu by noon Friday April 29th. Lastly, we want to hear about your plans after graduation. You can 

include this in the same email. Please contact me with any questions and/or special needs for the event. We look forward 

to seeing you on the 7th. Congratulations! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Saturday,              7:51 PM 

Gore, Travis <stgore@email.unc.edu> 
RSVP 

This email is serving as my RSVP to the African and Afro-American Studies 
departmental graduation ceremony. 4 people will be accompanying me. After 
oradnatir~n 

University of North Carolina at Chapel Hill, Class of 



From: 

Sent: 

To: 

Subject: 

.~email.unc.edu> 
Sunday, 7:05 PM 
Gore, Travis <stgore@email.unc.edu> 
Re: African and Afro-American Studies Departmental Graduation 

Gore, 
My other major is having a reception at the same time. Could you inform me 
of the schedule of this ceremony so I can figure out if I can make it to 
flae end of this ceremony? Thank you. 

On Thu, 18:00:28 -0400, "Travis Gore" <stgore@email.unc.edu> 
wrote: 
> Hello Graduating Majors and Minors, 
> 

> 

> 

> The Department of African and Afro-American Studies invites you to our 
> departmental graduation ceremony and reception on Saturday from 
> 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
> Graduating maj ors and minors, please let us know if you are coming and 
how 
> many people you would like to bring. RSVP to Travis Gore at 
> stgore@email.unc.edu by noon Friday           Lastly, we want to hear 
> about your plans after graduation. You can include this in the same 
email. 
> Please contact me with any questions and/or special needs for the event. 
> We 
> look forward to seeing you on the . Congratulations! 
> 

> 

> 

> 

> 

> 

> Travis Gore 
> 

> Student Services Manager 
> 

> Department of African and Afro-American Studies 
> 

> 109 Battle Hall, CB# 3395 
> 

> p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

b~email.unc.edu> 

Sunday 9:07 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

Hi, 

I am RSVPing for the African Dept Graduation. I would like to bring 4 
people with me. My plans for after graduation are 

Thanks, 

On Thu, 18:00:28 -0400, "Travis Gore" <stgore@email.unc.edu> 
wrote: 

> Hello Graduating Majors and Minors, 
> 

> 

> 

> The Department of African and Afro-American Studies invites you to our 
> departmental graduation ceremony and reception on Saturday from 
> 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
> Graduating majors and minors, please let us know if you are coming and 
how 
> many people you would like to bring. RSVP to Travis Gore at 
> stgore@email.tmc.edu by noon Friday         . Lastly, we want to hear 
> about your plans after graduation. You can include this in the same 
email. 
> Please contact me with any questions and/or special needs for the event. 

We 
look forward to seeing you on the’    Congratulations! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Sunday,              9:11 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

Hi Travis, 
I am planning on attending the departmental graduation, and I will have four people. My plans for post- 
graduation are te 
Thanks! 

On Thu             at 6:00 PM, Travis Gore <       emaiLunc.edu> wrote: 
Hello Graduating Maj ors and Minors, 

The Department of African and Afro-American Studies invites you to our 
departmental graduation ceremony and reception on Saturday from 
2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
Graduating majors and minors, please let us know if you are coming and how 
many people you would like to bring. RSVP to Travis Gore at 
~ore(~email.ur~c.edu by noon Friday           Lastly, we want to hear 
about your plans after graduation. You can include this in the same email. 
Please contact me with any questions and/or special needs for the event. We 
look forward to seeing you on the     Congratulations! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu> 
Tuesday,              10:06 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

Yes Mr. Gore, I ~                    ~ will be in attendance. I will 
be bringing about 8 people with me. Post grad plans: 

On         6:00 PM, Travis Gore wrote: 
Hello Graduating Majors and Minors, 

The Department of African and Afro-American Studies invites you to our 
departmental graduation ceremony and reception on Saturday from 
2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
Graduating majors and minors, please let us know if you are coming and how 
many people you would like to bring. RSVP to Travis Gore at 
stgore@email.unc.edu by noon Friday         . Lastly, we want to hear 
about your plans after graduation. You can include this in the same email. 
Please contact me with any questions and/or special needs for the event. We 
look forward to seeing you on the . Congratulations! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

UNC-Chapel Hill 

~email.unc.edu 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu> 

Wednesday~              9:44 AM 

Gore, Travis <stgore@emall.unc.edu> 
AFAM/AFRI graduation 

Hi, 

I am an AFAM minor and will be attending the Saturday graduation. I will 
have (including myself)7 people attending the graduation/reception. This 
coming Fall I will be 



From: 

Sent: 

To: 

Subject: 

~gmail.com on behalf of 
@email.unc.edu> 

Wednesday,              ll :38 PM 

Gore, Travis <stgore@emall.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

From: @ema~Lunc.edu> 
Date: 8:46 PM 
Subject: Re: A*~ican and Afro-American Studies Depa~mental Graduation 
To: <       ema~Lunc.edu> 

Hello, 

I would like to attend but my major ceremony is at the same time. Will Afam minors receive certificates of 
some kind? After graduation, I will 

Thank you, 

On Thu, at 6:00 PM, Travis Gore <~gore~)emaiLunc.edu> wrote: 

Hello Graduating Maj ors and Minors, 

The Department of African and Afro-American Studies invites you to our departmental graduation ceremony 

and reception on Saturday        from 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. 
For Graduating majors and minors, please let us know if you are coming and how many people you would 

like to bring. RSVP to Travis Gore at        email.unc.edu by noon Friday ¯          Lastly, we want to 
hear about your plans after graduation. You can include this in the same email. Please contact me with any 

questions and/or special needs for the event. We look forward to seeing you on the    Congratulations! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 



109 Battle Hall, CB# 3395 

p 919.9(~6.549~5 

B.~., Sociology/Pre-law, Class of 

l~he University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Thursday              3:3 5 PM 

Gore, Travls <stgore~email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 

Hello Mr. Gore, I                    Afam Minor) will be present at the departmental graduation ceremony. 
I will be bringing four guests. After graduation I will be 

Thank you, 

~,.~mail.com 

On ’l’hu tt 6:00 PM, Travis Gore <~ore~!emaiI.unc.edu> wrote: 

Hello Graduating Maj ors and Minors, 

The Department of African and Afro-American Studies invites you to our departmental graduation ceremony 

and reception on Saturday_        from 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. 
For Graduating majors and minors, please let us know if you are coming and how many people you would 

like to bring. RSVP to Travis Gore at        emaiLur~c.edu by noon Friday           Lastly, we want to 
hear about your plans after graduation. You can include this in the same email. Please contact me with any 

questions and/or special needs for the event. We look forward to seeing you on th~ . Congratulations! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Friday,             7:47 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

Mr. Gore, 
I will be in attendance at the departmental graduation and 10 people will be in acommpanient. As of this time I 
will be attending 

Thanks, 

On Thu. at 6:00 PM, Travis Gore < email.unc.edu> wrote: 

Hello Graduating Maj ors and Minors, 

The Department of African and Afro-American Studies invites you to our departmental graduation ceremony 

and reception on Saturday        from 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. 
For Graduating majors and minors, please let us know if you are coming and how many people you would 

like to bring. RSVP to Travis Gore at ~ore~emaikur~c.edu by noon Friday           Lastly, we want to 
hear about your plans after graduation. You can include this in the same email. Please contact me with any 

questions and/or special needs for the event. We look forward to seeing you on the    Congratulations! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu> 
Friday,             10:47 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

Hey Travis, 

I apologize for sending this past the due day/time. The past two weeks 
leading up to finals have been crazy and I’m now able to properly respond 
to email. I plan to attend the departmental ceremony. I’m not sure if there 
is a cap on the number of guests but I have 9 nine adults and 2 
who would like to come if possible. Thank you! Hope you have a wonderful 
day~ 

Sincerely, 

On Thu 8:00:28 -0400, "Travis Gore" <stgore@email.unc.edu> 
wrote: 
> Hello Graduating Majors and Minors, 
> 

> 

> 

> The Department of African and Afro-American Studies invites you to our 
> departmental graduation ceremony and reception on Saturday ~ from 
> 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
> Graduating majors and minors, please let us know if you are coming and 
how 
> many people you would like to bring. RSVP to Travis Gore at 
> stgore@email.unc.edu by noon Friday          Lastly, we want to hear 
> about your plans after graduation. You can include this in the same 
email. 
> Please contact me with any questions and/or special needs for the event. 

We 
look forward to seeing you on the . Congratulations! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu> 
Monday,             1:04 AM 

Gore, Travis <stgore@email.unc.edu> 

AFAM/AFRI Graduation 

Hello Travis, 

I hope all is well! I’m emailing because I orginally rsvp’d for 10 family 
members but I did not take into account their children. Is it possible to 
add 5 more people? 

University of North Carolina at Chapel Hill c/o 



From: 

Sent: 

To: 

Subject: 

~email.unc. edu> 

Monday, 12:31 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

Travis, 

I apologize for the late response, there was still some uncertainty in my 
family about the number of people who will be coming to the graduation 
ceremony. With that said, there will be a total of 8 people coming to the 
ceremony, myself not included. 

Regarding my plans after graduation 

Thank you and see you Saturday, 

UNC Chapel Hill, class of 

/~mall ~unc.edu 

On Thu 18:00:28 -0400, "Travis Gore" <stgore@email.unc.edu> 
wrote: 
> Hello Graduating Majors and Minors, 

> The Department of African and Afro-American Studies invites you to our 
> departmental graduation ceremony and reception on Saturday from 
> 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
> Graduating maj ors and minors, please let us know if you are coming and 
how 
> many people you would like to bring. RSVP to Travis Gore at 
> stgore@email.unc.edu by noon Friday           Lastly, we want to hear 
> about your plans after graduation. You can include this in the same 
email. 
> Please contact me with any questions and/or special needs for the event. 
> We 
> look forward to seeing you on the . Congratulations! 

> Travis Gore 

> Student Services Manager 
> 

> Department of African and Afro-American Studies 
> 

> 109 Battle Hall, CB# 3395 
> 

> p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu> 
Monday,            9:47 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: African and Afro-American Studies Departmental Graduation 

Hi Travis, 

I have more family coming in from out of town and was wondering if 
flaere was room for two more people, if not I understand. 

University of North Carolina at Chapel Hill 

Expected Graduation: 

~email.unc.edu 

Quoting Travis Gore <stgore@email.unc.edu>: 

> Hello Graduating Majors and Minors, 

> The Departxnent of African and Afro-American Studies invites you to our 
> departmental graduation ceremony and reception on Saturday from 
> 2-4PM in the Hitchcock Room in the Sonja Haynes Stone Center. For 
> Graduating majors and minors, please let us know if you are coming and how 
> many people you would like to bring. RSVP to Travis Gore at 
> stgore@email.unc.edu by noon Friday         ~. Lastly, we want to hear 
> about your plans after graduation. You can include this in flae same email. 
> Please contact me with any questions and/or special needs for the event. We 
> look forward to seeing you on the ~. Congratulations! 

> Travis Gore 
> 
> Student Services Manager 
> 
> Deparlxnent of African and Afro-American Studies 
> 

> 109 Battle Hall, CB# 3395 
> 
> p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dale T. McKinle~y          metroweb.co.za> 

Wednesday, February 23,2011 10:40 AM 

Gore, Travis <stgore@email.unc.edu> 

Updated personal profile and CV for department website 

CV15.DOC; Research brief for profile on UNC AFAM-African Studies website - 
022011 .docx 

Hey Travis, 

Attached are an update personal (research) profile as well as CV for the department website. When I 
was on it recently I realised that the present profile was a bit out of date and that you didn’t have my 
CV. 

Hope all is well with you. 

Best from Johannesburg, 
Dale 



From: 

Sent: 

To: 

Subject: 

Attach: 

@yahoo.com> 

Monday, January 3,2011 1:48 AM 

Gore, Travis <stgore@email.unc.edu> 

Recommendation letter for 

recommendation, doc 

Dear Travis Gore, 
requested me to write for her a recommendation letter for 

Please find it attached. 
Thank you, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Friday, January 7, 2011 5:03 PM 

Gore, Travis <stgore@email.unc.edu> 

Swahili Recruitment 2500600 

UNC S 11.doc 

Dear Chair, Search Committee 

Attached please find my letter of recommendation for 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

@yahoo.com> 

Monday, January 10, 2011 5:48 AM 

Gore, Travis <stgore@email.unc.edu> 

Letter of Support: Swahili Recruitment 

.pdf 

To VVhom it May Concern 

The attached document contains a signed reference letter in respect of Swahili Recruitment 

Thank you and Happy New Year 



From: 

Sent: 

To: 

Subject: 

Attach: 

Monday, January 10, 2011 5:12 PM 

Gore, Travis <stgore@email.unc.edu> 

Swahili Recruitment 2500600 

.doc 

edu> 

Hi, 
Please see attached reference letter in support of 
apllication. 
Thanks 



From: 

Sent: 

To: 

Subject: 

Nicole Stewart <nstewart@granttrainingalliance.com> 

Tuesday, August 23,2011 1:34 PM 

Gore, Travis <stgore@email.unc.edu> 

Three-Day Grant Writing Workshop to be held at North Carolina State University 

Professional Grant Development Workshop 
Master the techniques of writing superior and winning proposals 

September 21 -23, 2011 
8:30 a.m. - 4:30 p.m. 

To be held at: 

North Carolina State University 
Raleigh, North Carolina 

Sponsored by: The Grant Training Center 

This intensive three-day grant proposal workshop is geared for: 1) those who wish to strengthen their grant 
writing skills and 2) beginners who wish to acquire and master the techniques of preparing, writing and winning 
proposals from various funding agencies. The center of attention will be on how to effectively write proposals 
in times of keen competition and limited resources. Much has happened in new regulations and in approaches to 
grant writing, be it for the researcher in the sciences and social sciences, education and non-profit professionals. 

Participants Will Learn How to: 
1. Navigate the world of grant procurement 
2. Research and identify potential funding sources 
3. Address the guidelines of federal and foundation applications 
4. Focus foundation and corporate giving for the State of North Carolina and South Carolina 
5. Understand the new federal guidelines for writing winning grants 
6. Know the review process and how to address key points for reviewers 
7. Write winning grants that stand out against scores of competing submissions 
8. Develop focused and realistic budgets 
9. Demonstrate that one’s proposal merits excellence and innovation 
10. Package professional grant submissions 

Our ultimate goal is for each participant to walk away with a product specific to their interests that includes the 
grant design, abstract and budget. 
Thus, the opportunity to influence the future of your work and ideas is within your reach. Understanding this 
reality, institutions are willing to minimally invest in the training of their staff to make this happen. 

*Space is limited, and since this class fills-up quickly, it is on a first-come, first-serve basis.* 
Workshop Fee: $595.00 (including tuition, materials, certificate of completion, and continental breakfast) 

Rebate of $50.00 per person is given for two or more registrants from the same organization. 
To Re~ster: 

Please visit our website, 
Or call us toll free at (866)-704-7268 or (571) 257-8864 

Can’t make it? 



Join us on Friday, August 26 from 2:00 - 4:00 p.m. EST for our 
"Fundamentals of Proposal Writing" Online Webinar 

To register click here and then on the Webinar from the workshop list. 

You received this e-mail due to your institutional or organizational affiliation. If we sent this e-mail to you in error, and you wish not 

to receive any further e-mails from us, simply send us an email with the word Ur~subscribe as subject. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 7, 2010 3:21 PM 

Kent, Adam S <akent@unc.edu> 
packet 

20100107143342841.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Thu, 7 Jan 2010 14:33:43 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.07.2010 14:33:42 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 8, 2010 9:28 AM 

Kent, Adam S <akent@unc.edu> 
CV 

20100108091139355.pdf 

Date: 

From: 

To: 

........ Original Message ........ 
Fri, 8 Jan 2010 09:11:39 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.08.2010 09:11:39 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 8, 2010 10:05 AM 

Kent, Adam S <akent@unc.edu> 

Re: CV 

Thanks, I will get this confirmed and then let you know. I got in 
touch with Kia late afternoon and told her the situation. She said 

had already left the office but would be back today. 
I already faxed it to her so she would have it and get to sign it 
as soon as he comes in and then fax it back to us. Once I get that 
piece I can scan the      packet and email it to you. If I don’t get 
a response soon from Kia I will call over there. 

Travis 

Adam Kent wrote: 
> Good Morning Travis, 
> 

> Yes, please confirm with Faye the meeting times for both of the candidates, I think that is at 10:30 on the 26th and 
is at 10:30 onthe 22nd. 

> 
> Also did we get squared away? Thanks, 
> 

> Adam 
> 

Original Message ..... 
> From: Travis Gore [mail~o:s~gore~emailamc.ed~] 
> Sent: Friday, January 08, 2010 9:28 AM 
> To: Adam Kent 
> Subject: CV 
> 
> Hey Adam, 
> 
> Here is CV and I will be sending you right after this one. In the notes that I took yesterday said that you want me 
to forward these along to Faye Lewis and confirm meeting time of 10am. Right? 
> Thanks, 
> Travis 
> 
> ........ Original Message ........ 
> Date: Fri, 8 Jan 2010 09:10:56 -0500 
> From: scanner@unc.edu <scalmer@unc.edu> 
> To: Gore, Travis <stgore@email.unc.edu> 
> 

> 

> 

> This E-mail was sent from "R10442" (Aficio MP 2510). 
> 
> Scan Date: 01.08.2010 09:10:55 (-0500) 
> Queries to: scanner@unc.edu 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 8, 2010 5:03 PM 

Kent, Adam S <akent@unc.edu> 

20100108170001406.pdf 

Mission Accomplished! 

........ Original Message ........ 
Date: Fri, 8 Jan 2010 17:00:01 -0500 
From: scanner@unc.edu <scanner@unc.edu> 
To: Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.08.2010 17:00:01 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 12, 2010 8:29 AM 

Sahle, Eunice N <eunice@email.unc.edu> 
Re: Fwd: Gender, Religion and History position: Update 

Thanks 

eunice@email.unc.edu wrote: 
> Dear Tim and Travis, 
> 
> I missed the edu in both your address in the email below hence this 
> forward. I need to catch up with sleep... 
> 

> 

> Peace. Eunice. 
> 

> 

Forwarded message from eunice@email.unc.edu ..... 
> Date: Fri, 08 Jan2010 19:38:34 -0500 
> From: eunice@email.unc.edu 
> Reply-To: eunice@email.unc.edu 
> Subject: Gender, Religion and History position: Update 
> To: nzongola@email.unc.edu, klcaldwe@email.tmc.edu, tjml@email.unc 
> 

> 

> 

> Dear All, 
> 
> I hope you had a great holiday season and wish you all the best for the 
> new year. 
> 

> As you know, during the fall months the department was given the go 
> ahead to wrap up the search for the above-cited position with the two 
> finalists whose names we forwarded to the EPA office before the search 
> was suspended:           and                       The last two 
> months have been a hectic period as the administrative staff responded 
> to various bureaucratic matters pertaining to the search and logistics 
> of organizing campus visits for the two candidates. 
> 
> I write then to give you a brief update on where we stand in this process: 
> 
> 1) I am very delighted to say that Tim has joined the search committee. 
> He will bring so much to the process not only in his position as 
> Associate Chair but also his insights in African History and religions. 
> In any event,this is a wonderful development given Ann’s retirement. 
> 
> 2) Based on departmental discussions following previous searchers, we 
> have also nominated a group of students who have taken classes in 
> African Studies and spent time in an African country to participate in 
> various aspects of the search and ask them to provide us with a report 
> on each of the candidates from a students’ perspective. Tim and I are 
> coordinating this effort. 
> 
> 2) Adam (our Department’s Interim Manager) and Travis have done a great 
>job in dealing with the logistics and other issues concerning this 



search. They will be in touch with the final schedule late next week. 
In the meantime here is the preliminary schedule for both candidates: 

- Friday January 22-Sunday January 23 

Job talk: Toy Lounge: January 22: 12.00pm-l.30pm. 

Meeting with the Dean: January 22: 10.00am 

Dinner with members of the search committee and invited guests: 

January 22, 6.30pm, Carolina Inn 

Lunch with student members of the search committee and Adam: 

January 23, 12.00pm Top of the Hill. 

(More details on schedule next week) 

- Sunday January 24-Tuesday January 26 

Dinner with student members of the search committee and Adam: 

January 24, Top of the Hill, 7.00pm. 

Job talk: Toy Lounge: January 25: 12.00pm-l.30pm. 

Meeting with the Dean: January 25: 10.00am 

Dinner with members of the search committee and invited guests: 

January 25, Carolina Inn, 6.30pm. 

(More details on visit next week) 

4) The files for the two candidates with their updated CVs are in the 
office for your review. You can also access their application material 
(except the CVs and the letters of recommendations from the EPA’s 
Recruitment Web site as we did last year). 

5) Call for a brief meeting (45 minutes max.): I suggest that the 
search committee hold a brief meeting before      arrival on January 
22. Kindly~ let me know if any of the following dates would work: 

January 19: Anytime before 3.00pm 

January 20: Anytime before 4.00pm 

January 21: Anytime before 4.00pm 

That is where we are as of the first week of January. 



Best wishes, Eunice. 

..... End forwarded message ..... 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 12, 2010 9:06 AM 

~gmail.com 

[Fwd: Syllabus for 540] 

Afri 540 (2010).doc 

Here it is! 



The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 
AFRI 540 - The 21~.t Century Scramble for Africa 

Spring 2010- Tuesday and Thursday 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 
Office number: 966-5763 

Office Hours: Tues/Thurs, 9:30 -10:30 AM, Tues. 
2:00-3:00 PM, and by appointment 
E-mail: leemc@email.unc.edu 

Syllabus 

Course Description 
There currently exists a new scramble for access to Africa’s markets, land, and natural 
resources among the European Union, the United States, India, China, as well as smaller 
regional powers such as Brazil, South Korea, and several Middle Eastern countries. This 
competition is referred to as the "The 21st Century Scramble for Africa." A similar 
scramble took place for access to Africa’s resources and markets in the 19th century, 

which devastated the continent. Consequently, the major questions to be examined in this 

course are: (1) Is there a fundamental difference between the current scramble and the 
19th century scramble? (2) What are the consequences for Africa of the current scramble? 

(3) Will African leaders use the massive wealth being generated from the 21st century 

scramble to spearhead a major economic transformation? Such a transformation could 
make Africa a significant exporter of highly competitive manufactured products instead 
of, as now, primarily natural resources, which have a limited life-span, and, with the 
exception of oil and a few other commodities, low export value. 

Since China’s emergence as a major economic actor (heretofore in relation to Africa 
China was an ideological/political actor committed to the liberation of the continent from 
European and white settler rule), the continent has experienced a tremendous economic 
commodity boom. In fact, Africa’s gross domestic product (GDP) for the last several 
years has been the highest since independence in the 1950s and 60s. While on the one 
hand this is remarkable, on the other, serious questions are being raised as to (1) how 
long this commodity boom will last; and (2) whether or not this boom will begin to arrest 
Africa’s marginalization within the global economy? Post-independence Africa also 
experienced a significant commodity boom, but the continent ended up being more 
marginalized within the global economy than any other developing region in the world. 

While the 19th century scramble for access to Africa’s resources was extremely complex, 
the 21st century scramble presents an even greater challenge to the impoverished African 
masses because not only are external powers involved in the current scramble, but also 
other African countries, most notably for access to the vast array of invaluable natural 
resources in the Democratic Republic of the Congo (DRC). 



The major objective of this course is to examine the 21st century scramble for Africa. The 
course is divided into 4 sections. The first provides a brief critical analysis of both the 
19th and 21st century scrambles for Africa. This is followed by a comprehensive overview 
of China’s scramble for Africa’s mineral resources and access to her markets as well as 
an assessment of China in Africa within the larger context of the West. The third section 
of the course takes on a wider view of the scramble for Africa. Topics for discussion 
include trade issues; India and South Africa; the militarization of the scramble; oil; 
mineral and genetic resources; the marginalization of African capital; and foreign 
business bribery. Section four is a case study of the scramble for access to Africa’s oil in 
Equatorial Guinea. 

The 21st century scramble for Africa is a fascinating topic that can only be briefly 
examined in this course. The issues surrounding the scramble are dynamic and therefore 
hopefully will inspire a select group of students to become part of the new breed of 
researchers examining this topic. It would be phenomenal if at the end of the day the final 
result would be Africa’s increased integration into the global economy. 

Required Texts 
Adams, Robert. The Wonga Coup: Guns, Thugs and a Ruthless Determination to Create 

Mayhem in an Oil-Rich Corner of Africa. New York: Public Affairs, 2006. 
Michel, Serge and Michel Beuret. China Safari: On the Trail of Beijing ’s Expansion in 

Africa. New York: Nation Books, 2009. 
Southall, Roger and Henning Melber (eds.). A New Scramble for Africa? Imperialism, 

Investment and Development. KwaZulu Natal, South Africa: The University of 

KwaZulu Natal Press, 2009. 

Course Requirements 
Attendance and Class Discussions 

Students are required to attend class sessions and participate in class discussions. 

Assigned Readings 

Each student will make two presentations on the assigned readings. A summary of the 
readings must be prepared and copies made for the professor and each student in the 
course. The first assigned reading will come from either the Michel and Beuret or 
Southall books (10 percent of your grade). The second assigned reading will come from 
the Adams book (5 percent of your grade). 

Midterm Exam 
There will be a midterm exam that will represent 40 percent of your grade. 

Group Project 
The final requirement for the course will be a group project (45 percent of your grade). 
Students will be divided into groups of three to do research on the topic of the 21st 

century scramble for Africa. Most of the groups will do projects on a country in Africa. If 
three students desire to research on a topic that is not a country in Africa, they must 

2 



notify the professor early in the semester. Students who have a preference for a particular 
country to do their research paper on should also notify the professor. The research paper 
will be divided into three aspects of the scramble, thus allowing the professor to 
distinguish between the three authors of the paper. The group must submit an outline of 
their research project and meet with the professor for approval. No papers will be 
accepted unless the professor has approved the outline. At the time of the meeting, the 
group should have decided on the style to be adopted for citing the paper. In addition to 
appropriate and consistent citations, the paper must have a bibliography or works cited. 
Group presentations will be made towards the end of the course. Each person will be 
graded individually on their contribution to the final paper. However, the professor 
should be notified if a member of a group is not an active participant in the research 
process. Undergraduate students should write at least 10 pages for the group project and 
graduate students should write at least 15 pages. All papers will be due by May 1. 

Course Outline 
Introduction 

January 12 

Section I-- Critical Analysis of the 19th and 21" Century Scrambles for Africa 
January 14 
The 19th Century Scramble for Africa 
The Capitalist World Economy 

January 19 
Africa’s Development Paradox in the 21 st Century 

January 21 
Roger Southall, Chapter 1 (Scrambling for Africa), pp. 1-34 in Southall and Melber (eds.) 
Margaret C. Lee, "The 21st Century Scramble for Africa," ~lournal of Contemporary 
African Studies, Vol. 24, No. 3, pp. 303- 326, 2006 (electronic reserve) 

Section 2 - China’s Scramble for Africa 
January 26 
Michel and Beuret, Prologue and Chapter 1, pp. 1-28 
Michel and Beuret, Chapters 2-3, pp. 29- 60 

January 28 
Michel and Beuret, Chapters 4-5, pp. 61-94 
Michael and Beuret, Chapters 6-7, pp. 95-129 

February 2 
Michel and Beuret, Chapters 8-9, pp. 131-165 
Michel and Beuret, Chapters 10-11, pp. 167-207 



February 4 
Michel and Beuret, Chapters 12-13, pp. 209 

Michel and Beuret, Conclusion 

Section 3 - The Scramble Continues 

February 9 
The Case of Ethiopia’s Coffee 

Video, "Black Gold: Wake up and Smell the Coffee," (viewed in class) 

February 11 
Discussion of"Black Gold" 
Henning Melber, Chapter 3 (Global Trade Regimes), in Southall and Melber (eds.) 

February 16 
Margaret C. Lee, Chapter 4 (EU-Africa Trade), in Southall and Melber (eds.) 

February 18 
Sanusha Naidu Chapter 5 (India), in Southall and Melber (eds.) 

February 23 
John Daniel and Nompumelelo Bhengu, Chapter 6 (South Africa) in Southall and Melber 

(eds.) 

February 25 
Dan Rather Reports (Video to be viewed in class) 
Martin Rupiya and Roger Southall, Chapter 7 (Militarization) in Southall and Melber 

(eds.) 

March 2 
Cyril I. Obi, Chapter 8 (Oil) in Southall and Melber (eds.) 

March 4 
Dan Rather Reports (Video to be viewed in class) 
Jana Honke, Chapter 11 (Mining), in Southall and Melber (eds.) 

March 6-14 Spring Break 

March 16 
Carol Thompson, Chapter 12 (Genetic Resources), in Southall and Melber (eds.) 

March 18 
Roger Southall and Alex Comninos, Chapter 14 (African Capitalism) in Southall and 

Melber (eds.) 
Roger Tangi, Chapter 15 (Bribery in Africa), in Southall and Melber (eds.) 
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March 23 
Midterm Exam 

March 25 
Research Group Meetings 

Section 4 - Case Study of the scramble for oil in Equatorial Guinea 
March 30 
Adam Roberts 
Chapter 1 
Chapter 2 
Chapter 3 
Chapter 4 

April 1 
Chapter 5 
Chapter 6 
Chapter 7 
Chapter 8 

April 6 
Chapter 9 
Chapter 10 
Chapter 11 
Chapter 12 

April 8 
Chapter 13 
Chapter 14 
Chapter 15 
Chapter 16 

April 13 
Chapter 17 
Chapter 18 
Chapter 19 
Chapter 20 

April 15 
Chapter 21 
Chapter 22 
Chapter 23 
Chapter 24 



April 20 
Group presentations 

April 22 
Research Group Discussions 

April 27 
Group presentations 

May 1 
Group presentations (Research papers due) 

Reference Sources 
Africa Confidential 
African Business 

African Affairs 
Business Day OnBne 

Daily Mail and Guardian 

Journal of Modern African Studies 
International African BibBography 
Review of African PoBtical Economy 

West Africa 
The Christian Science Monitor 
The Economist 
Financial Times 

Africa Insight 

Africa Confidential 
African Security Review 

Canadian Journal of African Studies 
Journal of Contemporary African Studies 
Independent OnBne 

New African 
Third Worm Quarterly 

The New York Times 
The Washington Post 

www.allafrica.com 
http://www, pam bazu ka.or.q/ 
www.traclac.orq 

www. cnn. corn 
www.bbc.co.uk 
http://www.ccs.orq.za/ 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 12, 2010 9:27 AM 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Re: AFRI 550 and 101 

No Problem. You are welcome. I am glad to be able to help. See you 
next week! 

Travis 

nzongola@email.unc.edu wrote: 
Thanks, Travis, ofr your kind assistance. See you on Tuesday, January 19. 

Georges 

Quoting Travis Gore <stgore@email.unc.edu>: 

>> Hello Georges, 
>> 
>> I did get your email. SolTy that I did not email you back to confirm I got 
>> it earlier. Thanks for sending it! 
>> 
>> Travis 
>> 
>> ..... Original Message ..... 
>> From: nzongola@email.unc.edu [maiIto:nzor~cmaiI.unc~ed~] 
>> Sent: Monday, January 04, 2010 10:05 AM 
>> To: Travis Gore 
>> Cc: Julius Nyang’oro 
>> Subject: Re: AFRI 550 and 101 
>> 

>> Dear Travis, 
>> 
>> Thanks for this information, which I had already understood upon a closer 
>> look at the bulletin. I have the same room for AFRI 101. The latter may be 
>> printed on both sides of a single sheet. 
>> 
>> Attached please find my course outlines for both classes. Since I will not 
>> be back next week, could you please take care of my classes as 
>> follows: 
>> 

>> AFRI 550 
>> 
>> MONDAY, JANUARY 11: HAND OVER THE SYLLABUS TO THE STUDENTS. 
>> For their information, the UN book cannot be sold, so they have sent me 
>> copies that I will place on reserve in the Undergraduate Library. 
>> 
>> AFRI 101 
>> 
>> TUESDAY? JAN. 12: HAND OVER THE SYLLABUS TO THE STUDENTS 
>> 
>> THURSDAY? JAN. 14: SHOW THE FILM "AFRICA: THE LOST CIVILIZATIONS" 
>> 
>> If you cannot find a copy of the film, tell the students on Tuesday that 
>> htey ought to use Thursday to study the map of Africa. 
>> 

>> Thanks in advance for your help. 
>> 

>> HAPPY NEW YEAR! 
>> 



Georges 

Quoting Travis Gore <stgore@email.unc.edu>: 

>>> Happy New Year! 
>>> 
>>> I checked on this and they told me that its not the Nelson Mandela 
>>> Auditorium. They said that room was 1015. Your room is smaller than 
>>> that but still holds up to 64. 
>>> 
>>> Travis 

>>> nzongola@email.unc.edu wrote: 

>>>> Dear Julius, 

>>>> I see from the listing of courses on the UNC website that my AFRI 550 
>>>> class, currently with 16 out of a maximum of 30 students enrolled, is 
>>>> supposed to meet in GC 1005. If I am not mistaken, this is the Nelson 
>>>> Mandela Auditorioum in the Global Education Center building. That is 
>>>> simply too big a room for a course that I would like to run as a 
>>>> seminar. 

>>>> Could you please try to get me another classroom for this course? 

>>>> Thanks in advance, 

>>>> Georges 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 12, 2010 10:12 AM 

Kent, Adam S <akent@unc.edu> 
CV 

20100112100756385.pdf 

Some of the pages look a little crooked but looks like all the 
information is there. You can let me know if you want 
me to try and re scan. 

Thanks, 

Tr~vs 

Date: 
From: 
To: 

........ Original Message ........ 
Tue, 12 Jan 2010 10:07:56 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.12.2010 10:07:56 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 12, 2010 12:03 PM 

Janet Farrell <j cfarrel@email.unc.edu> 

Re: promotion packet for 

Hi Janet, 

I am checking with Came Stolle on that right now. I was told that 
when they got back from the break that they would make the copies and 
send that along with the original letter to Linda. 

Thanks, 

Travis 

Janet Farrell wrote: 
> Hello Travis, 
> I am following up on the status of corrections for the promotion packet 
> fo~             Linda sent you an email on Dec. 21 outlining 
> corrections (revised Anthropology Chair’s letter) that are needed for 
> this action. Will you please give us an update as to when we can expect 
> to receive the corrections? 
> 

> Thanks, 
> Janet Farrell 
> 

> 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 12, 2010 12:20 PM 

Stolle, Carrie K <stolle@email.unc.edu> 
Re: [Fwd: promotion packet for 

Thanks Came 

Came Stolle wrote: 
> Hi Travis: 
> 
> That is strange. I will follow up. I had them walked over. 
> 
> Came 
> 
> Travis Gore wrote: 
> 

>> Hi Came, 
>> 
>> I was just checking to see if the copies were made and taken to Linda. 
>> Let me know if I can help. 
>> 
>> Thanks ! 
>> 
>> Travis 
>> 
>> ........ Original Message ........ 
>> Subject: promotion packet for 
>> Date: Tue, 12 Jan2010 11:46:28 -0500 
>> From: Janet Farrell <jcfarrel@email.unc.edu> 
>> To: Gore, Travis <stgore@email.unc.edu> 
>> CC: Goldston, Linda R <linda_goldston@unc.edu> 
>> 

>> 

>> 

>> Hello Travis, 
>> I am following up on the status of corrections for the promotion packet 
>> for           . Linda sent you an email on Dec. 21 outlining 
>> corrections (revised Anthropology Chair’s letter) that are needed for 
>> this action. Will you please give us an update as to when we can expect 
>> to receive the corrections? 
>> 

>> Thanks, 
>> Janet Farrell 
>> 

>> 

>> 

>> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 12, 2010 3:22 PM 

Kent, Adam S <akent@unc.edu> 

Memo 

MEMO- .doc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 13, 2010 2:30 PM 

Kent, Adam S <akent@unc.edu> 
Scan #1 

20100113141724304.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Wed, 13 Jan 2010 14:17:24-0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.13.2010 14:17:24 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 13, 2010 2:30 PM 

Kent, Adam S <akent@unc.edu> 

scan # 2 

20100113141745695.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Wed, 13 Jan 2010 14:17:45 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu>, Adam <akent@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.13.2010 14:17:45 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 13, 2010 3:39 PM 

howard.barnaby@yale.edu 

Seck, Mamarame <mseck@email.unc.edu> 

Visa Information for Dr. Mamarame Seck 

20100113153504061.pdf 

Please see here are the documents you requested from Dr. Seck 

........ Original Message ........ 
Date: Wed, 13 Jan 2010 15:35:04 -0500 
From: scanner@unc.edu <scanner@unc.edu> 
To: Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.13.2010 15:35:03 (-0500) 

Queries to: scanner@unc.edu 



The University of North Carolina at ChapelHiIl 
Department of African and Afro-American Studies 

Afri 520 - Southern Africa 
Spring 2010--Tuesday and Thursday 

Dr. Margaret C. Lee 
Office: t03 Battle Hall 
Office number: 966-5763 

Office Hours: Tues/Thurs, 9:00 to 10:00AM, Tues., 
2:00 to 3:00 PM, and by appointment 
Email: le.emc@email.unc.edu 

Syllabus 

Course Description. 
This course provides an in-depth analysis of politics and development in Southern Africa. 
Southern Africa consists of a dynamic group of countries (Angola, Botswana, Lesotho, 
Malawi, Mozambique, Namibia, South Africa, Swaziland, Zambia, and Zimbabwe), 
some of which are on the threshold of consolidating democracy, while others are in the 
process of institutionalizing authoritarian rule. Additional challenges confronting the 
region include (1) the most appropriate development strategies to pursue in light of 
globalization and the region’s continued marginalization within the world economy; (2) a 
serious human security crisis, most evident by the HIV!AIDS pandemic and food 
insecurity; (3) economic inequalities stemming from the legacy of colonial/settler rule; 
(4) the imperative to reconcile the legacy of gender inequality; (5) the best strategy to 
enhance regional economic integration and increase the region’s integration into the 
global economy; (6) the impact of South Africa’s regional hegemony; (7) devising 
appropriate strategies to deal With regional migration patterns; and (8) enhancing regional 
peace and security. 

The course is divided into five parts. The theoretical foundation for the course is outlined 
in the first part, which consists of an examination of the implementation of the 
democratization process in Africa, along with an overview of the various development 
strategies that have been pursued and/or that have guided the African debate since 
independence. These include modernization, dependency, structural adjustment, as well 
as the Lagos Plan of Action (LPA) and the New Partnership for African Development 
(NEPAD).. 

The objective of the second part of the course is for students to gain an understanding of 
the state and development in Southern Africa. Southern Africa as a region will beplaced 
in historical perspective by examining each of the countries that are the focus of this 
course. To truly understand the dynamics of the region, however, these countries also. 
have to be studied within the context of sub-regions within Southern Africa. For example, 
South Africa, Namibia, and Zimbabwe share a similar history of settler rule that is very 
different from that of the Lusophone states of Angola and Mozambique. However, these 
five countries are distinguished by the fact that they fought long and protracted wars of 
liberation, unlike the remaining countries in the region. In this part of the course 
questions will be raised regarding current efforts by the state to (1) consolidate 
democracy or authoritarian rule; and (2) implement appropriate development strategies to 



enhance employment, eradicate poverty, improve the investment climate, eliminate¯ 
corruption, etc. 

With a solid foundation in place for understanding Southern Africa as a region, the 
remainder of the course will focus on thematic regional issues. They include regional 
integration, HIViAIDS, and Southern Africa within the gIobal economy. 

Required Texts 
Lee, Margaret C. The Political Economy of Regionalism in Southern Africa. Cape Town: 

University of Cape Town Press; and Boulder and London: Lynne Rienner, 2003. 
RusseI1, Alec. Bring Me May Machine Gun: The Battle for the Soul of South Africa, 

From Mandela to Zuma. New York: Public Affairs, 2009. 
Recommended Texts 
Bauer, Gretchen and Scott D. Taylor. Politics in Southern Africa: State and Society in 

Transition. Boulder and London: Ly~mc Rienner Publishers, 2005 (Library 
Reserve) 

Raftopoulos, Brian and Alois Mlambo. Becoming Zimbabwe." A History From the Pre- 
Colonial Period to 2008. Harare, Zimbabwe: Weaver Press, 2009. (Library 
Reserve) 

Course Requirements 
Attendance and Class Discussions 

Students are required to attend class-and participate in class discussions. 

Assigned Readings 
Each student wiI1 make a presentation on at least one assigned reading. A summary of the 
reading must be prepared and copies made for the professor and each student in the 
course. This will represent 10 percentof your grade.. 

Review of two movies on South Africa 
All students will be required to view Sarafina and Tsotsi and write a short paper 
comparing and contrasting the movies. This will represent 5 percent of your grade. This 
paper will be due on Januhry 26. 

Midterm and Final 
There will be a midterm (40 percent of your grade) and a final (45 percent of your 
grade). 

Course Outline 
Introduction 
January 12 
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Part I: Southern Africa as a region ,and Theoretical Considerations 
January 14 
Bauer and Taylor, pp, 3-8 (Library Reserve) 

Recommended 
Francis Owusu, "Pragmatism and the Gradual Shift from Dependence to Neoliberalism: 
The World Bank, African Leaders and Development Policy in Africa," World 

Development, Vol. 31, No. 10, 2003, pp. 1655-1672 (electronic reserve) 

Part II: The State and Development in Southern Africa 
January 19 
So uth Africa 
Margaret. C. Lee, Chapter 1, "The Rise and Decline of the Settler Regimes of South 
Africa, Namibia, and Zimbabwe," in Margaret C. Lee and Karen Colvard, eds., 
Unfinished Business: The Land Crisis in Southern Africa (Pretoria: Africa Institute of 
South Africa, 2003), pp. 1- 20 (electronic reserve). 

Russell, Introduction 

January 21 
Russell, Chapters 1-2 

January 26 
Russell, Chapters 3-4 

January 28 
Russell, Chapters 4-5 

February 2 
Russell, Chapters 5-6 

February 4 
Russell, Chapters 7-8 

February 9 
Russell, Chapters 9, 10, and 11 

February 11 

Zimbabwe 
Lee, "The Rise find Decline of the Settler Regimes;" pp. 31-43 

James Muzondidya, Chapter 6, i’From Buoyancy to Crisis,1980-1997" in Raflopoulos 
and Mlambo (eds.) (Library Reserve) 

3 



February 16 
Muzondidya (continued) 
February 18 
Brian Raftopoulos, Chapter 7, "The Crisis in Zimbabwe, 1998-2008," in Raftopoulos and 
Mlamb0 (eds.) 

FebruarY 23 
Namibia 
Bauer and Taytor, Chapter 8 (Library Reser+e) 

February 25 
Botswana 
Bauer and Taylor, Chapter 4 (Library Reserve) 

March 2 

Malawi 
Bauer and Taylor, Chapter 2 (Library Reserve) 

March 4 
Zambia 
Bauer and Taylor, Chapter 3 (Library Reserve) 

March 6-14 Spring Break 

March ~[6 
Mozambique and Angola 
Bauer and Taylor, Chapters 5 and 6 (Library Reserve) 

March 18 
Video - Frontline Southern Africa (viewed in class) 

March 23 
Review for Midterm exam 

March 25 
Midterm exam 

Part III: Regional Integration in Southern Africa 
March 30 
Lee, The Political Economy of Regionalism in Southern Afi’ica, Chapter t 

April 1 
Lee, Chapter 2 



April 6 
Lee, Chapter 3 

April 8 
Lee, Chapter 4 

Part IV- IIIV/AIDS 
April 13 
Guest Speaker, Professor Randy Cheek, Analyst~ National Defence University, 
Washington, DC 

Part V-Southern Africa within the World Economy 
April 15 
Margaret C. Lee, "Trade Relations between the European Union and Sub-Saharan Africa 
under the Cotonou Agreement: Repartitioning and,Economically Recolonising the 
Continent?" In Roger Southali .and Henning Melber (eds.), A New Scramble for Africa? 
Imperialism, Investment and Development, South Africa: University of KwaZulu-Natal 
Press, 2009 (electronic reserve) 

April 20 
Asanzi; Phil!ipe, Exploring the impact of Chinese investment in Angola," The 
African.Org, December 2009/January 2010, pp. 40-42 (electronic reserve) 

April 22 
No class 

April 27 
Review for Final exam 

May 7 (final. exam due) 

Reference Sources 

Africa Confidential 
Africa Insight 

African Business 

Africa Confidential 

African Affairs 
African Security Review 
Business Day Online 

Canadian Journal of African Studies 
Daily Mail and Guardian    ¯ ¯ 

Journal of Contemporary African Studies 

Journal of Modern African Studies 
Independent Online 

Christian Science Monitor 

New York Times 

The Economist 
Washington Post 

New African 
Review of African.Political Economy 

Third Worm Quartely 

www.allqfrica.com 
www. bbc. co.uk 
WtPW. cnn~ COrn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 15, 2010 10:07 AM 

Kent, Adam S <akent@unc.edu> 

(no subject) 

20100115095656063.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Fri, 15 Jan 2010 09:56:56 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.15.2010 09:56:55 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 15, 2010 10:13 AM 

Stolle, Carrie K <stolle@email.unc.edu> 

[Fwd: 

Hi Came, 

Does this mean that I need to make a change to the AP2? I remember 
Linda saying that I didn’t have to but I can if that’s what they want 
now. So glad its Friday ! ! 

Thanks, 

Travis 

........ Original Message ........ 
Subject: 
Date: Thu, 14 Jan2010 16:03:32-0500 
From: Janet Farrell <jcfarrel@email.unc.edu> 
To: Gore, Travis <stgore@email.unc.edu> 
CC: Stolle, Came K <stolle@email.unc.edu>, Kent, Adam S 
<akent@tmc.edu>, Goldston, Linda R <linda goldston@tmc.edu>, Janet C 
Farrell <j cfarrel@email.unc, edu> 

Travis, 

Dale Hutchinson’s letter on 

The AP-2 lists the proposed appointment in 
from 

If the           appointment is indeed years, please correct the 
AP-2, scan it and send it to me via email. I will replace the copies in 
the packets. 

If you have questions, please contact Linda since I will not be back 
tmtil Tuesday. 

Thanks, 
Janet Farrell 

to be 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 15, 2010 5:48 PM 

Kent, Adam S <akent@unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Itinerary 

Itinerary.doc; itinerary.doc 

Hey Adam, 

Eunice had the idea of having them meet for lunch at Battle Hall after the job 
talks and getting some sandwiches. You can let us know if you have 
another idea. If you could please take a look at these and make sure I am not 
leaving anything out. Everything appears to look good except I am still 
waiting on a response about the campus tour but I think we should keep 
it on the list even though it has not been confirmed yet. 

Thanks 

Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Saturday, January 16, 2010 1:58 AM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

(no subject) 

20100116014236219.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Sat, 16 Jan 2010 01:42:36 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.16.2010 01:42:35 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 19, 2010 3:18 PM 

Kent, Adam S <akent@unc.edu> 
(no subject) 

20100119150628471.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Tue, 19 Jan 2010 15:06:28 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.19.2010 15:06:28 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 19, 2010 7:40 PM 

Kent, Adam S <akent@unc.edu> 
Itinerary 

itinerary revised.doc 

Here it is! 

Mr. T 



From: 

Sent: 

To: 

Cc: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 20, 2010 3:36 PM 

Kent, Adam S <akent@unc.edu> 
Sahle, Eunice N <eunice@email.unc.edu> 
Re: Oops,                - kindly add to list I just sent 

I will update on the Itinerary. 

Travis Gore wrote: 
Done ! 

to meet witlc 
room 102 Battle Hall. 

Travis 

Kent, Adam S wrote: 

>> I will have Travis contac! 
>> 
>> Adam 
>> 
>> Adam Kent 
>> Departmental Manager 

on Monday 1/25 from ll:20AMto ll:35amin 

to arrange a meeting. Thanks Travis. 

>> Office of Arts & Sciences Information Services 
>> Interim Departmental Manager 
>> Department of African & Afro-American Studies 
>> University Of North Carolina at Chapel Hill 
>> CB 3056, 13C Howell Hall 
>> Chapel Hill, NC 27599-3056 
>> 919.843.3200 (Direct Line) 
>>            (Mobile) 
>> 919.843.7022 (Fax) 
>> akent@unc.edu 
>> IM: 
>> ~:/ioasis.unc.edui 
>> 

>> 

>> ..... Original Message ..... 
>> From: eunice@email.unc.edu [mailto:eu~ice@mail.unc.edu] 
>> Sent: Wednesday, January 20, 2010 3:24 PM 
>> To: Kent, Adam S 
>> Subject: Oops, - kindly add to list I just sent 
>> 
>> Quoting "Kent, Adam S" <akent@unc.edu>: 
>> 

>> 

>> 

>>> Hi Eunice, 
>>> 
>>> Are there any more appointments that we need to make for 
>>> Please let me know. 
>>> 
>>> Adam 

>>> Adam Kent 
>>> Departmental Manager 
>>> Office of Arts & Sciences Information Services 
>>> Interim Departmental Manager 
>>> Department of African & Afro-American Studies 



>>> University Of North Carolina at Chapel Hill 
>>> CB 3056, 13C Howell Hall 
>>> Chapel Hill, NC 27599-3056 
>>> 919.843.3200 (Direct Line) 
>>>            (Mobile) 
>>> 919.843.7022 (Fax) 
>>> akent@unc.edu<mailto :akent(~r~c~ed~> 
>>> IM: 
>>> ~:iioasis.unc.edui 

>> 

>> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 21, 2010 1:12 PM 

Kent, Adam S <akent@unc.edu> 

2nd scan 
20100121123613409.pdf 

Date: 

From: 

To: 

........ Original Message ........ 
Thu, 21 Jan 2010 12:36:13 -0500 
scanner@unc.edu <scanner@unc.edu> 

Adam <akent@email.unc.edu>, "Gore, Travis" <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.21.2010 12:36:13 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 21, 2010 2:36 PM 

Kent, Adam S <akent@unc.edu> 

itinerary revised.doc 



Date & Time: Event: Location: Notes: 

Thursday 1/21/2010 Flight arrival RDU Adam To pick up at 

10:35PM Airport 

Friday 1/22/2010 Breakfast w/ Carolina Inn 

9:15AM Departmental Chair 

Julius Nyang’oro 

Friday 1/22/2010 Meeting Dean Jonathan 200 South Building Adam to escort meeting 

10 AM Hartlyn 

Friday 1/22/2010 Meeting with Global Education Center Eunice to escort 

11AM International Studies 

Friday 1/22/2010 Meeting with Michael Global Education Center Eunice to escort 

11:20AM-11:35AM Lambert 

Friday 1/22/10 Job Talk Toy Lounge Attendees to include 

Noon - 1PM Faculty, staff and 

students 

Friday 1/22/10 Meet w/Search Battle Hall Conference room 

I:ISPM-2PM committee 

Friday 1/22/10 Lunch w/Search Battle Hall Sandwiches in 

2PM-2:50PM committee & other Conference room 
departmental faculty 

Friday 1/22/10 SPM Meeting w/ Jack Sprat Cafe Chris Nelson 
Anthropology 

Department 

Friday 1/22/2010 6:30 Dinner w/Search Carolina Inn Attendees: Search 

PM committee Committee 

Saturday 1/23/2010 Lunch w/Students Top of the Hill Adam to pick up at 

Noon hotel at 11:45 AM 

Sunday 1/24/2010 Flight departure RDU Adam to pick at hotel 

up at 1PM 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 21, 2010 3:39 PM 

Kent, Adam S <akent@unc.edu> 

(no subject) 
20100121152132950.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Thu, 21 Jan 2010 15:21:33 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu>, Adam <akent@email.unc.edu> 

Tiffs E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 01.21.2010 15:21:32 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 21, 2010 4:34 PM 

Kent, Adam S <akent@unc.edu> 
Memo 

MEMO- doc 

Hey Adam, 

This is the one that I did that I had on my computer. 

Thanks, 

Travis 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 21, 2010 5:12 PM 

Kent, Adam S <akent@unc.edu> 
Re: Memo 

Sure did! Professor Hall didn’t make it out by 4pm so he got locked in 
the office and gave a lesson to       about hip hop! 

Travis 

Kent, Adam S wrote: 
> Thanks!! I hope you closed the door, LOL 
> 
> Adam 
> 
> Adam Kent 
> Departmental Manager 
> Office of Arts & Sciences Information Services 
> Interim Departmental Manager 
> Department of African & Afro-American Studies 
> University Of North Carolina at Chapel Hill 
> CB 3056, 13C Howell Hall 
> Chapel Hill, NC 27599-3056 
> 919.843.3200 (Direct Line) 
>            (Mobile) 
> 919.843.7022 (Fax) 
> akent@unc.edu 
> IM: 
> ~:~/oasis.unc.edui 
> 

> 

Original Message ..... 
> From: Travis Gore [             email.unc.ed~] 
> Sent: Thursday, January 21, 2010 4:34 PM 
> To: Kent, Adam S 
> Subject: Memo 
> 

> Hey Adam, 
> 
> This is the one that I did that I had on my computer. 
> 

> Thanks, 
> 
> Travis 
> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 21, 2010 5:17 PM 

Kent, Adam S <akent@unc.edu> 

updated 
Itineraryrevi sed. doc 

Added Janken to a breakfast on Tuesday. 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, January 25, 2010 9:07 AM 

Janet Farrell <j cfarrel@email.unc.edu> 

Re: [Fwd: 

Hi Janet, 

Sorry for the delay. Its been really busy over here but I know that is 
not an excuse. I promise I will send it to you today. 

Thank you, 

Travis 

Janet Farrell wrote: 
> Travis, 
> 
> What is the status of the requested correction for 
> promotion packet? Please refer to emails below. 
> 

> Thanks, Janet 
> 

> 

> 

Original Message ........ 
> Subject: 
>Date: Thu, 14 Jan 2010 16:03:32 -0500 
> From: Janet Farrell <jcfarrel@email.unc.edu> 
> Organization: University of North Carolina at Chapel Hill 
> To: stgore@email.unc.edu 
> CC: Came Stolle <stolle@email.unc.edu>, akent@unc.edu, 
> Goldston <linda_goldston@unc.edu>, Janet C Farrell 
> <j cfarrel@email.unc.edu> 
> 

> Travis, 
> 
> Dale Hutchinson’s letter on 
> 

= lhe AP-2 lists the proposed appointment m 
> from 
> 

> If the appointment is indeed years, please correct the 
> AP-2, scan it and send it to me via email. I will replace the copies in 
> the packets. 
> 
> If you have questions, please contact Linda since I will not be back 
> until Tuesday. 
> 

> Thanks, 
> Janet Farrell 
> 

> 

Linda R 

to be 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, January 25, 2010 11:17 AM 

Lambert, Michael (2 <mlambert@email.unc.edu> 
(no subject) 

20100125104405192.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Mon, 25 Jan 2010 10:44:05 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.25.2010 10:44:05 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, January 25, 2010 4:40 PM 

Janet Farrell <j cfarrel@email.unc.edu> 

Re: [Fwd: 

Hi Janet, 

As promised I have made the correction for you. I am waiting to get a 
signature from Julius. I am hoping that he will be back to the office 
any minute ! 

Thanks, 

Travis 

Janet Farrell wrote: 
> Travis, 
> 
> What is the status of the requested correction for 
> promotion packet? Please refer to emails below. 
> 
> Thanks, Janet 
> 

> 

> 

Original Message ........ 
> Subject: 
>Date: Thu, 14 Jan 2010 16:03:32 -0500 
> From: Janet Farrell <jcfarrel@email.unc.edu> 
> Organization: University of North Carolina at Chapel Hill 
> To: stgore@email.unc.edu 
> CC: Came Stolle <stolle@email.unc.edu>, akent@unc.edu, 
> Goldston <linda_goldston@unc.edu>, Janet C Farrell 
> <j cfarrel@email.unc.edu> 
> 

> Travis, 
> 
> Dale Hutchinson’s letter on 
> 
> " " The AP-2 lists the proposed appointl~ent in - to be 
> from 
> 
> If the appointment is indeed years, please correct the 
> AP-2, scan it and send it to me via email. I will replace the copies in 
> the packets. 
> 
> If you have questions, please contact Linda since I will not be back 
> until Tuesday. 
> 

> Thanks, 
> Janet Farrell 
> 

> 

Linda R 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 26, 2010 4:27 PM 

Gore, Travis <stgore@email.unc.edu> 

(no subject) 

..... Original Message ..... 
From: Dee Reid [mailto:deereid 
Sent: Friday, January 22, 2010 5:01 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Subject: [asmgrs] Support for public service and engagement: $85,000 in summer funding available 

The enclosed is being sent to all administrative managers in the 
College. Please share with faculty and 
students in your area as appropriate. 

*PUBLIC SERVICE 
AWARDS, GRANTS AND FELLOWSHIPS / / * 
* 

*** 

/ 
Please take the time to read about these valuable opportunities in 
support of public service and engagement efforts./ 

Davis Projects for Peace* 
*Due January 25 by 5:00 p.m. 

"9 :ii~ww.~nc.ed~icpsistuder~s-o~ormrfideso 100 
Questions: Jenny Huq, huq@email.unc.edu 

Davis Projects for Peace is open to all undergraduates at the 76 
institutions (including UNC-Chapel Hill) that are part of the Davis 
United World College Scholars Program. Students are invited to design 
grassroots projects to implement during the summer of 2010. The 100 
projects judged most promising and feasible will be funded at $10,000 
each. To be considered, a student (or group of students) must prepare a 
two-page written statement which: 1) describes the project (who, what, 
where) and how it will promote peace, 2) includes expected outcomes, and 
3) describes prospects for future impact. The proposal must also include 
a one-page budget with explanation of planned expenditures. Proposals 
should include pre-approval of all parties and organizations involved in 
the project. 
* 

**Public Service Fellowships* 
*Due February 8 by 5:00 p.m.* 
http:i/www.unc.edu/cps/studer~s~fe~owsNps-i~dex.p~p 
Questions: Jenny Huq, huq@email.unc.edu 

Are you looking for a meaningful summer experience? Do you have an idea 
for a public service project you’d like to do over the summer? Do you 
want to work in partnership with a community and faculty mentor to make 
a difference in YOUR home town or ANYWHERE in the world? If you answered 
’yes’ to any of these questions please consider applying for a *Robert 
E. Bryan Public Service Fellowship* or a *UNC Entrepreneurial Public 
Service (EPS) Fellowship*. Robert E. Bryan Fellowships are awarded to 
students to support innovative public service projects that address 
identifiable needs and improve the lives of North Carolinians. UNC 
Entrepreneurial Public Service (EPS) Fellowships support students in 
carrying out social entrepreneurship projects that employ innovative, 
sustainable approaches to complex social needs anywhere in the world. 



All Fellows receive a stipend of up to $3,000 to fund their projects. 
Any returning, full-time undergraduate or graduate student enrolled at 
UNC-Chapel Hill is eligible to apply./Consultations on entrepreneurial 
project development are available with Micah Gilmer 
<gilmer@email.unc.edu>, mgilmer@email.unc.edu, Social Entrepreneur in 
Residence, of Project: Innovation 
<ht~p:/ip~Nicpo~cv.unc~edu/?q=node/2 ~9>. Email or call 687-6900 to 
make your appointment.l*/ 
/ 
**Ueltschi Service-Learning Course Development Grants 
Due February 19 by 5:00 p.m.* * 
*~rovost.unc.ed~dannour~cemen~s/2010 -ueltscbd-krant s.ht~r~ 
Questions: Leslie Parkins, leslie~oarkins@unc.edu 

The Office of the Executive Vice Chancellor and Provost and the APPLES 
Service-Learning Program are soliciting proposals to award five $8,000 
course development grants and three $1,500 mini-grants to assist with 
developing or enhancing a service-learning course that benefits the 
University and the campus community. Faculty members, adjunct faculty 
members, and graduate instructors teaching undergraduate courses in 
Academic Affairs and Health Affairs are eligible and encouraged to apply. 

*Ronald W. Hyatt Rotary Public Service Awards 
Due March 1 by 5:00 p.m. 
*~:iiwww. ~mc.ed~icpsismdems-oppor’mni~ies-hv at~.php 
Questions: Lynn Blanchard, blanchard@unc.edu 

The Hyatt Awards are sponsored by the Chapel Hill Rotary Club and 
administered by the Carolina Center for Public Service. $3,000 is 
available annually for at least one award in support of innovative 
public service projects that exemplify the motto of Rotary 
International, "Service above Self." UNC-Chapel Hill recognized student 
organizations, and undergraduate and graduate students (individually or 
in teams) may apply, as long as they are continuing their studies 
following the completion of their project. The awards are named in honor 
of the late Dr. Ronald W. Hyatt, Professor of Exercise and Sports 
Science at UNC-Chapel Hill and long-time member of the Chapel Hill 
Rotary Club, in recognition of his distinguished career at the 
University and his commitment to helping others. 

*Nominations for Public Service Awards* 
*Due February 5 by 5:00 p.m. 
*ht’~.. :/iwww.~mc.eduicp~iblic-service-awards-index.~ 
Questions: ccps@unc.edu <MAILTO:cc~mc.ed~> 

The Carolina Center for Public Service announces its call for 
nominations for three campus-wide awards: the Ned Brooks Award for 
Public Service, the Robert E. Bryan Public Service Award, and the Office 
of the Provost Engaged Scholarship Award. These prestigious awards 
recognize individual students, faculty, staff and University units for 
extraordinary public service and engaged scholarship as well as provide 
a monetary award. Nominations may be submitted by students, staff, 
faculty, and/or community members. 
-- Elaine Tola Program Officer Carolina Center for Public Service 
University of North Carolina at Chapel Hill 205 Wilson St. CB #3142 
Chapel Hill, NC 27599-3142 p: 919-843-7568 I f: 919-843-7379 I w: 
~:/iw.ww.u~c.ed~/c~ --- You are currently subscribed to asmgrs axsd: 
akent@unc.edu. To unsubscribe send a blank email to 
leave-26257394-25227658.8e86f85a60bc2a0edba1593b62cb8b65@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 27, 2010 4:20 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
(no subject) 

20100127161803565.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Wed, 27 Jan 2010 16:18:03 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.27.2010 16:18:03 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 27, 2010 5:48 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
(no subject) 

20100127174217259.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Wed, 27 Jan 2010 17:42:17 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.27.2010 17:42:17 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 27, 2010 5:48 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
(no subject) 

20100127174252958.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Wed, 27 Jan 2010 17:42:53 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.27.2010 17:42:52 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 27, 2010 5:49 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
(no subject) 

20100127174342362.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Wed, 27 Jan 2010 17:43:42 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.27.2010 17:43:42 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 
To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, January 27, 2010 5:52 PM 
african-and-afro-american-smdies-faculty@listserv.unc.edu; Kent, Adam S 

<akent@unc.edu> 

Reminder: Faculty Meeting 

Dear Colleagues: 
I am calling a very short faculty meeting this Thursday at 10.00 AM. 
The primary reason for the meeting is to receive the Africa position 
search committee’s report and for me to report on a suggestion on how 
to proceed with the 40th almiv commemoration. We should be done in 45 
minutes ready for everyone to go about the business of teaching at 11. 
Best, 
Julius 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 29, 2010 9:05 AM 

Janet Farrell <j cfarrel@email.unc.edu> 

Re: [Fwd: Criminal Check for AND 

Thanks Janet! I will check on the status of both of these and let you know. 

Travis 

Janet Farrell wrote: 
> Hey Travis, 
> 
> I just discovered that we also do not have a criminal conviction 
> background check on              There was one done when he taught 
> summer school, but, because there has been a break in service another 
> check must be done. Please let me know the status of this person’s 
> background check. 
> 

> Thanks 
> Janet Farrell 
> Arts and Sciences Dean’s Office 
> 

Original Message ........ 
> Subject: Criminal Check for 
>Date: Thu, 28 Jan 2010 11:24:58 -0500 
> From: Janet Farrell <jcfarrel@email.unc.edu> 
> Organization: University of North Carolina at Chapel Hill 
> To: Travis Gore <stgore@email.unc.edu> 
> CC: Janet C Farrell <jcfarrel@email.unc.edu> 
> 

> Hello Travis, 
> 

> I see in the comments section of the EPA web action for ’ that the 
> crim. check was submitted to Public Safety on 1/5/10. To date, we have 
> not received the completed crim. check in the Arts and Sciences Dean’s 
> Office. Will you please check on the status of this check and let us 
> know where it stands? If it was returned to you, please send the 
> completed form to us. You should not keep a copy. 
> 
> Departments are not suppose to receive back the completed form from 
> Public Safety. It should be sent by Public Safety to Linda Goldston in 
> the Dean’s Office. If you go to the College of Arts and Sciences 
> Intranet, Administrative Information section, you will find the 
> appropriate crim. check form under the Forms section. You should give 
> the form to the prospective EPA faculty employee, along with an envelope 
> addressed to Public Safety. Ask the employee to return the form to you 
> in the sealed envelope. You should record the date you mail it to 
> Public Safety. 
> 
> Thanks for your help, 
> Janet Farrell 
> College of Arts and Sciences 
> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 29, 2010 2:08 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 
(no subject) 

20100129140203299.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Fri, 29 Jan 2010 14:02:03 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.29.2010 14:02:03 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 29, 2010 2:15 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 
(no subject) 

20100129141403942.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Fri, 29 Jan 2010 14:14:04 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.29.2010 14:14:03 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 29, 2010 4:36 PM 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

........ Original Message ........ 
Subject:    (no subjec0 
Date: Fri, 29 Jan2010 16:35:25 -0500 
From: Travis Gore <stgore@email.unc.edu> 
To: Gore, Travis <stgore@email.unc.edu> 

h~lp:i/ccps.unc.edt~/da~abaseh~omir~a~ior~igmr~tsofel~owshipsimentor, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, January 29, 2010 4:46 PM 

@email.unc.edu> 

Criminal Check #2 
20100129162125738.pdf 

Date: 
From: 

To: 

........ Original Message ........ 
Fri, 29 Jan 2010 16:21:25 -0500 
scalmer@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.29.2010 16:21:25 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 1, 2010 10:18 AM 

Toy Lounge Reservations <toylounge@unc.edu> 

Re: Toy Lounge Confirmation-- 3/16, 12pm-2:30pm 

Thank you! 

Toy Lounge Reservations wrote: 
> Hi! 
> 

> Thanks for your recent Toy Lounge reservation form. Your signed copy has 
> been received and your reservation has been placed on the calendar. This 
> reservation is publicly viewable to allow for self-confirmation. Repeat 
> confirmations will not be sent. This email includes all of the 
> confirmation information and is being sent to you as the contact person 
> listed on the reservation form. Please forward this email to whomever 
> within your department needs this information. 
> 
> Please pick up the Toy Lounge key from Dey 104 no more than 30 minutes 
> prior to your scheduled start time for your event. Your scheduled start and 
> end time are posted in subject line of this email. The end time posted in 
> the subject line is the time in which Toy Lounge needs to be returned to 
> original configuration, trash removed and doors locked. It is imperative 
> that your event is completed by the posted time to allow for other events 
> to start on time. 
> 

> *If your event is before 8am, then you may pick up 
> your key between 3-4pm on the business day prior to your event.* 
> 

> Please do not attempt to go into Toy more than 30 minutes before your 
> scheduled start to allow for cleanup by previous groups. Failure to adhere 
> to your scheduled time can result in the losing of future reservation 
> privileges. 
> 
> You may return the key after you have cleaned and returned the room to its 
> original configuration to the box that is on the wall between Dey 104 and 
> 106 and labeled "Toy Lounge Key and Form Drop Box". 
> 

> Pictures are available at www.unc.edu/toylounge/pictures.html 
> 
> For ALL technology questions, please go to hotline.unc.edu or call 962.6702. 
> 
> The kitchen key is included with the checkout key and can only be used 
> during the time of your reservation. The kitchen can not be used as a 
> storage space for your event and all products need to be removed as part of 
> the cleanup of Toy Lounge. Please do not adjust *any* settings for the 
> freezer or refrigerator. 
> 
> For your reference, I have attached another copy of the Toy Lounge 
> Guidelines. These guidelines are also available at the Toy Lounge site 
> 

> 

> Thanks! 
> 

> Toy Lounge Reservations 
> toylounge@unc.edu 
> Scheduling and Policy: 

> Fax: 919.962.0603= 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 1, 2010 5:02 PM 

Kent, Adam S <akent@unc.edu> 
updates for Feb. 1st 

Hey Adam, 

I walked to work today but had to be careful because there was still a 
lot of ice covering the ground! Got some updates for ya ....... 

1) In order to complete the travel request for my classes I had to set 
up a web vendor request for myself which will need approval. The 
problem I see is that the check would then be set up to come to me but I 
believe I had it billed to the department. Anyway I have submitted the 
vendor request for departmental approval so if we need to do it another 
way then you can always reject this one. 

2) Thanks for forwarding the confirmations for both of my classes. Not 
sure why it came to you and not me! 

3) I signed up for the connect carolina course registration training on 
Feb. 10th from lpm to 4pm. They had some other days and times as well 
but this was one of the first ones that was open. 

4) I couldn’t help but laugh at the check that went to Africa instead 
of Canada but finally arrived a year later! 

5) I’m guessing I will need to do a travel reimbursement for 
mileage. 

6) I did my TIMs today 

7) Speaking of TIMs, I was talking to Tim today and I was thinking 
that the best time for me to             ~ would be when the students 
and faculty are gone that week in March. Wanted to get your thoughts 
on this. 

Ok thats all for now. I am praying that the damn groundhog doesn’t see 
his shadow tomorrow !! ! 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, February 3, 2010 2:07 PM 

Lee, Margaret Carol <leemc@email.unc.edu> 
Re: W-2 

Sure!!! 

leemc wrote: 
Hey Travis, 

I was on my way home yesterday and realized that I didn’t get my W-2 form. 
Will you try to help me remember to get it tomorrow. 

Much thanks! 
On Thu, 28 Jan 2010 16:38:14 -0500, Travis Gore <stgore@email.unc.edu> 
wrote: 

>> Hello! 
>> 
>> The W-2 forms have arrived and I am holding on to them so you can pick 
>> it up from me. 
>> 
>> Thanks ! 
>> 
>> Travis 
>> 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 
Thursday, February 4, 2010 10:52 AM 

Kent, Adam S <akent@unc.edu> 
Meeting with Kia 

Hey Adam, 

I got a message from Kia today and she asked if you could give her a 
call at home. That number is 

As for myself, Professor Selassie asked me if I could do him a favor 
and get a’film started for his 1 lain class. He found out this morning 
that he has an extremely important call coming to him at that time 
regarding refugees in Libya. I should be back shortly thereafter. 

Thanks, 

Travis 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, February 4, 2010 11:14 AM 

Kent, Adam S <akent@unc.edu> 
[Fwd: Meeting with Kia] 

Im back. Didnt take long at all. 

........ Original Message ........ 
Subject:    Meeting with Kia 
Date: Thu, 4 Feb 2010 10:51:31 -0500 
From: Travis Gore <stgore@email.unc.edu> 
To: Kent, Adam S <akent@unc.edu> 

Hey Adam, 

I got a message from Kia today and she asked if you could give her a 
call at home. That number is 

As for myself, Professor Selassie asked me if I could do him a favor 
and get a film started for his 1 lam class. He found out this morning 
that he has an extremely important call coming to him at that time 
regarding refugees in Libya. I should be back shortly thereafter. 

Thanks, 

Travis 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc. edu> 
Thursday, February 4, 2010 11:38 AM 

Kent, Adam S <akent@unc.edu> 
Re: [Fwd: [Fwd: Meeting with Kia]] 

I will do it right now! 

Kent, Adam S wrote: 
> If you have Kia’s cell please call and tell her to 
to reschedule, Thanks, 
> 
>Ak 
> 

Original Message ..... 
> From: Travis Gore [              mai1~unc e&~] 
> Sent: Thursday, February 04, 2010 11:32 AM 
> To: Kent, Adam S 
> Subject: [Fwd: [Fwd: Meeting with Kia]] 
> 

> Spoke with Kia briefly and she said that 
~" now so she is not sure if she will be able to make 
> it at noon. 
> 
> To be continued ....... 
> 

Original Message ........ 
> Subject: [Fwd: Meeting with Kia] 
>Date: Thu, 4 Feb 2010 11:13:39 -0500 
> From: Travis Gore <stgore@email.unc.edu> 
> To: Kent, Adam S <akent@unc.edu> 
> 

> 

> 

> Im back. Didnt take long at all. 
> 

Original Message ........ 
> Subject: Meeting with Kia 
>Date: Thu, 4 Feb 2010 10:51:31 -0500 
> From: Travis Gore <stgore@email.unc.edu> 
> To: Kent, Adam S <akent@unc.edu> 
> 

> 

> 

> Hey Adam, 
> 
> I got a message from Kia today and she asked if you could give her a 
> call at home. That number is 
> 
> As for myself, Professor Selassie asked me if I could do him a favor 
> and get a film started for his 1 lam class. He found out this morning 
> that he has an extremely important call coming to him at that time 
> regarding refugees in Libya. I should be back shortly thereafter. 
> 
> Thanks, 
> 
> Travis 
> 

> 

> 

> 

> 

not to worry about making it to Battle. Ask her to email me 



Summer School 

Item Vendor 

Total 

Wish List 

Item Vendor 

Total 

Cost Purpose 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Cost Purpose 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 



Summer School 

Item Vendor 

Book A Amazon / Bulls head 

Book B Amazon / Bulls head 

Software B Software Act. 

pens, paper, etc Staples 

Cost Purpose 

25 Research for class lectures for class A 

36 Research for class lectures for class A 

80 Need to prepare presentation material for class A 

35 Need to prepare presentation material for class A 

Total 176 

Wish List 

Item 

Dual Montior set up 

New Chair (one you sit on) 

Laptop Computer 

Book A 

Lamp 

Total 

Vendor 

CDWG 

Triangle office 

CCI 

Amazon / Bulls head 

Amazon / Bulls head 

Cost 

3OO 

2OO 

1000 
45 
35 
0 
0 
0 
0 

1580 

Purpose 

Working with multiple charts and photographs relating t 

My old chair is really uncomfortable, and I am spendiing 

Need for traval and field work research 

Needed for research 

Needed for better light in my office 



:o my research 

more time on office conducting my research 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 5, 2010 11:04 AM 

McMillan, Tim <tj m 1 @email.unc. edu> 

[Fwd: Summer School needs and wish lists] 

Summer School - Wish List.xlsx; Copy of Summer School - Wish List Examples.xlsx 

........ Original Message ........ 
Subject:    Summer School needs and wish lists 
Date: Wed, 3 Feb 2010 13:13:06 -0500 
From: Kent, Adam S <akent@unc.edu> 
To: african-and-afro-american-studies-faculty@listserv.unc.edu 
<african-and-afro-american-studies-faculty@listserv.unc.edu> 
CC: Gore, Travis <stgore@email.unc.edu> 

Good Afternoon All: 

We have received notice of our Summer School allotment for non-personnel 
items. In addition, we have projected that we will have some (not a lot) 
non-personnel dollars to use in this fiscal year. Therefore, I am asking 
that you submit your requests to Travis by Monday February 15, 2010. I 
apologize for the short turn around on this request; however, the word 
"budget freeze’ came up in a couple of meetings last week. 

I have attached two spreadsheets to assist you in your efforts. The 
first is an example of the types of items that you might request and the 
second for your actual requests. Please note that the spreadsheet is 
broken into two categories: 1)Summer School and 2) wish lists. 
Obviously, Summer School requests will have priority. 

Travis and I are available to help you with your requests. Please 
contact me with any questions. 

Adam 

Adam Kent 
Departmental Manager 
Office of Arts & Sciences Information Services 

Interim Departmental Manager 

Department of African & Afro-American Studies 

University Of North Carolina at Chapel Hill 

CB 3056, 13C Howell Hall 
Chapel Hill, NC 27599-3056 

919.843.3200 (Direct Line) 

(Mobile) 
919.843.7022 (Fax) 
akent@unc.edu <maiFto: akertt (~tmc.edu> 

~:i/oasis,unc.edai 



Summer School 

Item Vendor 

Total 

Wish List 

Item Vendor 

Total 

Cost Purpose 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Cost Purpose 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 



Summer School 

Item Vendor 

Book A Amazon / Bulls head 

Book B Amazon / Bulls head 

Software B Software Act. 

pens, paper, etc Staples 

Cost Purpose 

25 Research for class lectures for class A 

36 Research for class lectures for class A 

80 Need to prepare presentation material for class A 

35 Need to prepare presentation material for class A 

Total 176 

Wish List 

Item 

Dual Montior set up 

New Chair (one you sit on) 

Laptop Computer 

Book A 

Lamp 

Total 

Vendor 

CDWG 

Triangle office 

CCI 

Amazon / Bulls head 

Amazon / Bulls head 

Cost 

3OO 

2OO 

1000 
45 
35 
0 
0 
0 
0 

1580 

Purpose 

Working with multiple charts and photographs relating t 

My old chair is really uncomfortable, and I am spendiing 

Need for traval and field work research 

Needed for research 

Needed for better light in my office 



:o my research 

more time on office conducting my research 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 8, 2010 1:35 PM 

Kent, Adam S <akent@unc.edu> 

memo 

MEMO- doc 

Please see attachment! 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 8, 2010 5:09 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Re: [Fwd: Re: Travel Reimbursement] 

Hi Kia, 

I put everything you gave me today in your mailbox. You can let me know 
if there is something I need to get back. 

Thanks 

Travis 

Kia Lilly Caldwell wrote: 
Hi Travis, 

I need to turn all of the receipts in to Shelley Clarke at the 
Institute for the Study of the Americas. Would you please put them in 
my mailbox, so I can send them to her? 

Thanks, 
Kia 

Subject: 
Re: Travel Reimbursement 
From: 
Shelley Clarke <sclarke@email.unc.edu> 
Date: 

>Mon, 8 Feb 2010 15:44:15 -0500 
To: 
"Caldwell, Kia L" <klcaldwe@email.unc.edu> 

To: 
"Caldwell, Kia L" <klcaldwe@email.unc.edu> 

Kia, 

My mistake. I answered this email from home without checking my files. 
ISA has already processed your CAB and started a T # so you should turn 
in the receipts to me and not your home department. Sorry for the 
confusion. 

I will process the reimbursement and your home department will approve. 
Be sure to let me know how much your home department is paying. 

I will be working this evening if you want to drop the receipts off 
before your talk. We have a talk starting at 6pm in 4003. I will 
either be up there or in my office depending on what time you come by 
for your talk. I think it starts at 6:30. Hopefully we will be able to 
connect. 

Shelley Clarke 
Business Manager 
The Institute for the Study of the Americas 
The University of North Carolina at Chapel Hill 



3206 Fed Ex Global Education Center 
301 Pittsboro Street, Campus Box #3205 
Chapel Hill NC 27599-3205 
Phone - (919) 962-6879 
Fax - (919) 962-0398 

Shelley Clarke wrote: 

>> Kia, 
>> 

>> Please submit everything to your department. They will process a 
>> online travel reimbursement and use my department # for up to $900. 
>> Hope you had a good trip and the weather did not interfere too much. 
>> 
>> Shelley 
>> 

>> klcaldwe@email.unc.edu wrote: 
>> 

>>> Hi Shelley, 
>>> 
>>> Thank you for helping us to get the pizza order issues resolved. I 
>>> appreciate you looking into Tar Heel takeout. It seemed to be a 
>>> more complicated process than I expected it would be. 
>>> 
>>> I need to submit receipts for my travel last weekend. I will 
>>> probably need to use a small amount of funds from my department. 
>>> Should I submit part to you and the remainder to the department? 
>>> 
>>> Kia 
>>> Sent via Blacld3erry by AT&T 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, February 9, 2010 10:00 AM 

Kent, Adam S <akent@unc.edu> 
Re: FW: [asmgrs] Monthly meeting tomorrow for Student Services 

yesssir! 

Kent, Adam S wrote: 
> 

> Please attend this tomorrow, thanks. 
> 

> Adam 
> 
> *From:* Wendy Riley [r~milto:wrile~email.u~c~ed~] 
> *Sent:* Tuesday, February 09, 2010 9:28 AM 
> *To:* All Administrative Managers in the College of Arts & Sciences 
> *Subject:* [asmgrsl Monthly meeting tomorrow for Student Services 
> 
>/This message is being sent to all administrative managers in the 
> College of Arts and Sciences with a request that it be shared with 
> student services staff. / 
> 
> ConnectCarolina will provide a demo for student services managers at 
> tomorrow’s meeting at 10:30 in Toy Lounge - basically, a sneak preview 
> of what fall 2010 registration will look. This includes: 
> 
> ¯ How to waive flags 
> 
> ¯ What to do when a student shows up to get approval to register for 
> classes 
> 
> ¯ What students will see in registration (the planner and shopping 
> cart, etc.) 
> 
> ¯ And more... 
> 

> Also, they would love to hear the kinds of questions you get from 
> students during registxation. 
> 
> Hope to see you there ! 
> 
> Wendy Riley 
> 
> Director of Finance and Operations 
> 
> College of Arts & Sciences 
> 
> University of North Carolina at Chapel Hill 
> 
> Chapel Hill, NC 27599-3100 
> 
> Office: 919-962-9269 
> 
> Fax: 919-962-2408 
> 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, February 11, 2010 1:49 PM 

Kent, Adam S <akent@unc.edu> 
Re: Fwd: Day off. 

Thanks. By the way I feel bad about lunch! We should have called your 
cell instead. 

Kent, Adam S wrote: 
> FYI 
> 
> Sent from my iPhone 
> 
> Begin forwarded message: 
> 
>> *From:* @hotmail.com. 
>> *Date:* February 11, 2010 1:35:35 PM EST 
>> *To:* "Kent, Adam S" <akent@tmc.edu <mai~to :aker~t~lmc.ed~>> 
>> *Subject:* *Day off.* 
>> 

>> Hi Adam, 
>> 

>> 

>> I will not be able to go to work today. I will return to work tomorrow. 
>> 

>> 

>> 

>> 

>> 

>> Hotmail: Powerful Free email with security by Microsoft. Get it now. 
>> <~:iiclk.atdml.com!GBL/Noi201469230idirect/01i> 

~hotmail.com>> 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, February 11, 2010 5:02 PM 

Kent, Adam S <akent@unc.edu> 
Registration 

When I go to save it says vendor information is required on account line 
but it will not let me type anything in the gray colored box. Just 
wondering if this happened to you? 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 12, 2010 9:37 AM 

Tanner, Beth <btanner@email.unc.edu> 

Re: GPA request 

Hi Beth, 

Would it be possible for you to find out the overall and then maybe the 

other department could find out the GPA within the major? What we 
would be looking for is the overall GPA in African and Afro-American 

Studies w/a concentration in African Studies and then also the 

overall GPA in African and Afro-American Studies w/a concentration in 
Afro-American Studies if possible. This would be for graduating 
seniors up to fall 2009. I will send the data request form to you. 

Thanks 

Travis 

Beth Tanner wrote: 
> Hi Travis, 
> I can get the process started for you at least. Please fill out the 
> attached Data Request Form. Are you wanting GPA within the major or 
> overall? If it’s within the major, I’ll have to send a request to 
> another department [ITS] and then they’ll send you a hard copy through 
> campus mail. If you just need overall, I can do the request myself. 
> Either way I need a request form filled out. You can either fax it to 
> 962-0504 or email back to me. 
> 

> Thanks, 
> Beth 
> 
> Travis Gore wrote: 
>> Hi Beth, 
>> 
>> I was given your name by Martha Bowling and she said you may be able 
>> to help out. I work in the Department of African and Afro-American 
>> Studies and we are working on putting together a scholarship. What 
>> we are looking for is the student currently with the highest GPA in 
>> African Studies and the student currently with the highest GPA in 
>> Afro-American Studies. If you are able find out that would be great! 
>> 
>> Thanks, 
>> 
>> Travis 
>> 

> 

>__ 

> 

> Beth Tanner 
> Report Programmer 
> Office of the University Registrar 
> Suite 3100, SASB North, CB 2100 
> 

> Phone:    (919) 962-9857 
> Fax: (919) 962-0504 
> email:    btanner@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 12, 2010 10:14 AM 

Shen, Hua <hua_shen@unc.edu> 
Re: Pick up new P-card 

oops you are right! Sorry my mistake. I will come by today at 2pm 

Thanks Hua! 

Travis 

Hua Shen wrote: 
You missed one question, 

10. It is not acceptable to place an order, using the P-Card, with a NC 
debarred vendor. 

* True *** 

False 

The answer is "True". 

You may come to Suite 2702 of the Administrative Office Building (AOB) 
at 104 Airport Dr. and pick up your card on Feb. 12^th from 2pm to 4pm or 
Feb. 15 to 19, 2010 between 8 and 9:30 AM. If your schedule conflicts 
with this time frame please contact me and I’ll be happy to make special 
arrangements. 

Please let me know if you have any additional questions. 

Thank you. 

Hua 
2-2255 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 15, 2010 4:12 PM 

Kent, Adam S <akent@unc.edu> 

He’s Baaaaacckkk! 

Julius is in the building ........ 962-1513 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, February 18, 2010 10:33 AM 

McMillan, Tim <tjml @emafil.unc.edu> 

Re: Travis & Adam 

Thanks for sending out to faculty to let them know I would be out. 
Julius said everything ran smoothly yesterday! I got a message from 
Porter asking if he had missed the meeting. He did say he is on the 
listserv because he has received other emails from you. Alright, see ya 
at the office. 

-Travis 

Tim McMillan wrote: 
> Hi all -- 
> 

> Travis is in a training session in Raleigh today, thus the closed 
> office. I think Adam is busy with the CHAT event happening on campus, 
> so today we’ll have to make do with just ourselves. 
> 

> See you at the faculty meeting. 
> 

> -Tim 
> 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, February 18, 2010 11:40 AM 

McMillan, Tim <tj m 1 @email.unc. edu> 
Re: Hello 

Thanks! Your friend Regester is here but I dont think she needed 
anything from you. Porter did not send me an alternate email. I can 
feel Mr. Anyhow staring at me through the window right now! 

-Travis 

tjml wrote: 
Hope you had fun in Raleigh. Did Porter send you an alternate email to add 
to the listserv? if not, he sent it to me. I’ll be in this afternoon, I’m 
trying to get some grading done. 

have a nice lunch. 

-Tim 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, February 18, 2010 3:28 PM 

Kent, Adam S <akent@unc.edu> 

The Commitment LiSt 

20100218150833861.pdf 

This was a quick hand written list while I was taking notes from Julius 
but will type it up in a more neat and readable format for you. I just 
wanted you to get a quick preview of it here! 

........ Original Message ........ 
Date: Thu, 18 Feb 2010 15:08:34 -0500 
From: scanner@unc.edu <scanner@unc.edu> 
To: Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.18.2010 15:08:33 (-0500) 

Queries to: scanner@unc.edu 





From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, February 18, 2010 3:48 PM 

Kent, Adam S <akent@unc.edu> 

The Book List 

20100218153940844.pdf 

Hey Adam, 

Here is the list from Julius minus the three book names that he has not 
given to me yet. 

- Travis 

Date: 
From: 
To: 

........ Original Message ........ 
Thu, 18 Feb 2010 15:39:41 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.18.2010 15:39:40 (-0500) 
Queries to: scanner@unc.edu 







From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 19, 2010 2:29 PM 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

Burch 

Burch Program doc 

Here it is ! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 19, 2010 4:32 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
scan 

20100219153743859.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Fri, 19 Feb 2010 15:37:44 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.19.2010 15:37:43 (-0500) 
Queries to: scanner@unc.edu 
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"THE INVISIBLE INSTITUTION" 

church polity. They encountered freedmen who already had the 

. experience of forming their own congregations and of pastoring 

their own people. Most important, they found an extensive reli- 

gious life among the ex-slaves which had never been totally en- 

compassed by the institutional church. This "invisible institution" 

was the folk religion of the slave community. 

5 
Religious Life in the 

Community 
He have been wid us, Jesus, 

¯ He still wid us, Jesus, 
He will be w!d us, Jesus 

Be wid us to the end. 

SLAVE ,SPIRITUAL 

Slave 



BY THE EVE of the Civil War, 

Christianity had pervaded the slave community. The vast major- 

ity of staves were American-b0rn,¯ and the cultural and linguistic 

barriers which had impeded the evangelization of earlier genera- 

tions of African-born slaves weregenerally no longer a problem.. 

The widespread Opposition of the planters to the catechizing of 

slaves had been largely dissipated by the efforts of the churches 

and missionaries of the South. Not all slaves were Christian, nor 
were all those _w..~..,_a.~gpt~,d,,�.-.h~~i~sfianity me~b_~eer.s of a church, 

})~t-~e d~t~ines, symbols, anal ,~i~i6~.i?~(~re,ached~by- Christi- 

~iity.were=.faifliliai~-~ most.. During the closing decades of the 

~ntebellum period tl~ so-called invisible institution of slave Chris- 

tianity came to maturity. The religious life of slaves in the late 

antebellum period is well documented by sources from the slaves 

themselves. 
At first glance it seems strange to refer to the religion of the 

slaves as an invisible institution, for independent black churches 

with slave members did exist in the South before emanci 
In racially: mixed churches it was not uncommon for slaves 

outnumber masters in attendance at Sunday services, But 

religious experience of the slaves was by no means fully 

in the visible structures of the institutional church. From 
abundant testimony of fugitive and freed slaves it is clear that 

slave community had an extensive religious life of its ow~, 

from the eyes of the master. In the secrecy of the quarters or 

seclusion of the brush arbors ("hush harbors") the slaves 

Christianity truly their own. 

The religion of the slaves was both institutional .and 

tionat, .visible and invisible, formally organized and sl; 

adapted. Regular Sunday worship in the local church was 

leled by illicit, or at Least informal, prayer meetings on weekiai 

in the slave cabins. Preachers licensed by the church 

the master were supplemented by slave prea 

the spirit. Texts from the Bible which most slaves could 

RELIGIOUS LIFE IN THE SLAVE COMMUNITY 

were explicated by verses from the spirituals. Slaves forbidden by 
masters to attend church or, in some cases, even to pray risked 

floggings to attend secret gatherings to worship God. 

His own experience, of the."invisibIe institution, was recalled 

¯ by former slave Wash Wilson: 

When de niggers go round singin’ ’Steal Away to Jesus,’ dat 

mean dere gwine be a ’ligious meetin’ dat night. De 

masters .... didn’t like dem ’ligious meetin’s, so us natcherly 

slips off at night, down in de bottoms or somewhere. Some- 

" timesus sing and pray all nighL~ 

Into that all-night singing and praying the slaves poured the 

sufferings and needs of their days. Like "Steal Away" and the rest 
of the spirituals, Christianity was fitted by the slave community to 

its own particular experience. At the same time the symbols, 
myths, and values of Judeo-Christian tradition helped form the 

slave community’s image of itself. 

"Steal Away" 

8Iaves frequently were moved to hold their own religious meet- 

out of disgust for the vitiated Gospel preached by their 

preachers. Sermons urging slaves to be obedient and 

were repeated ad nauseam. The type of sermon to which he 
other slaves were constantly subjected was paraphrased by 

Roberson: 

You slaves will go to heaven if you are good, but don’t ever 
think that you will be close to your mistress and master. Not 
No! there will be a wall hetween you; but there will be holes 
in it that will permit you to look out and see .your mistress 

when she passes by. If you want to sit behind this wa]l, you 
must do the language of the text ’Obey your mastersY 

former slave, Charlie Van Dyke, bitterly complained: 

~ch was what they called it but all that preacher talked about 

us slaves to obey our mas~ers and not to lie and steM. 



214, "THE INVISIBLE INSTITUTION" 

Nothing about Jesus, was e~er said and the overseer stood there 

to see the preacher talked as he wanted him to talk." Conse- 

quently, even a black preacher "would get up and repeat every-. 
thing that the white preacher had said, because he was afraid to 

say anything clifferent.’~ 
For more authentic Christian preaching the slaves had to turn 

elsewhere. Lucretia Alexander explained what slaves did when 

they grew tired of the white folks’ preacher: 

The preacher came and... He’d just say, ’Serve your 
masters. Don,t steal y~ur master’s turkey. Don’t steal your 
master’s chickens. Don’t steal your master’s hawgs. Don’t 
steal,your master’s meat. Do whatsomever, your master tells 

you to do.’ Same old thing al! the time. My father would have 

church in dwelling houses and they had to whisper .... 
Sometimes they would have church.at his house. That would 
be when {hey would want a real meetin’ with some real preach- 
in’. ¯ " ¯ The$, used to sing their songs in a whisper and pray in 
a whisper. That was a prayer-meeting from house to house 

once Or twice---once or twice a week.4 

Slaves faced severe punishment if caught attending 

prayer meetings. Moses Grundy reported that his 

Isaac, a slave preacher, "was flogged, and his back pickled" 
preaching at a clandestine service in the woods. His 

flogged and "forced to tell who else was there." Grundy 

that slaves were often flogged "if they are found singing or 

ing at home." Gus Clark reported: "My Boss didn’ ’low us to:l 

to church, er to pray er sing. Iffen be ketched us prayin’ er 

he whupped us .... He didn’ care fer nothin~ ’cept farmin.’" 

cording to another ex-slave, "the white folks would come in 

the colored people would have prayer meeting, and whip~ 
one of them. Most of them thought that when colored 

were praying it was against them. For they wo~lld 

praying for God to lift things out of their way and the 

would lift them." Henry Bibb was threatened with five 

lashes on the naked back [or attending a prayer 

RELIGIOUS LIFE IN THE SLAVE COMMUNITY            215 

ducted by slaves on a neighboring plantation, because he had no 
permission to do so. The master who threatened Bibb with this 

punishment was, incidentally, a deacon of the local Baptist 

church. Charlotte Martin asserted that "her oldest brother was 

whipped to death for taking part in one of the .religious ceremo- 
nies." Despite the danger, slaves continued to hold their own 

religious gatherings because, as Grundy stated, "they like their 

own meetings better." There the slaves could pray and sing. as 

they desired. They were willing to risk threats of floggings at the 

hands of their earthly masters in order to worship their "Divine 

Master" as they saw fit.~ 

Slaves devised Several techniques to avoid detection of their 

meetings. One practice was to meet in secluded places--woods, 

gullies, ravines, and thickets (aptly called "hush harbors"). Kalvin 

Woods remembered preaching to other slaves and singing and 
praying while huddled behind quilts and rags, which had been 

thoroughly wetted "to keep the sound of ~hei~ voices from pene- 

trating the air" and then hung ~ip "in the form of a little room," or 
tabernacle. On one Louisiana plantation, when "the slaves would 

away into the woods at night and ’hold services," they 

.."would form a. circle on their knees around the speaker who 
would also be on .his knees. He would bend forward and speak 

or over a ~¢essel of water to drown the sound.If anyone 
animated and cried out, the others would quickly stop the 

by placing their hands over the offender’s mouth.’~ When 
laves got "happy an’ shout[ed]" in their cabins, "couldn’t nobody 

’era," according to George Young, ’"caze dey didn’t make no 
on de dirt flo," but just in case, "one stun’ in de do’ an’ 

The most common device for preserving secrecy was an 

a pot or kettle turned upside down to catch the sound. The pot 
placed in the middIe of the cabin floor or at the 

then slightly Propped up to hold the sound of the pray- - 
singing from escaping. A variation was to pray or sing 

~. "with heads together around" the "kettle to deaden the 

Clara Young recalled, "When dark come, de men folks 
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would hang up a wash pot, bottom upwards, in de little brush 

church house us had, so’s it would catch de noise and de overseer 
wouldn’t hear us singin’ and shoutin’?’ According to one account, 

slaves used the’ overturned pot to cover the sound of more worldly 
amusements too: "They would have dances sometimes and turn a 

pot upside down right in front of the door. TLey said that would 

keep the sound from going outside’’s 
Whether the pots were strictly functional or also served some 

symbolic purpose is not clear. The symbolic element is suggested 

by Patsy Hyde, former slave in Tennessee, who claimed that 
slaves "would tek dere.ole iron cookin’ pots en turn dem upside 

down on de groun’ neah dere cabins ter keep dere white folks fun 
herein’ w’at dey waz sayin’. Dey claimed dat hit showed dat 

Gawd waz wid dem." The origin of this custom also remains 

unclear. When asked about the custom, one ex-slave replied, 

don’t know where they learned to do that. I kinda think the 

put them things in their minds to do for themselves, just like he 

helps us Christians in .other ways. Don’t you think so?" One 
theory has been advanced which explains the slaves’ use of the 

as a remnant of African custom. Sidney Mintz has offered 

interesting suggestion: "One is entitled to wonder 

washtub that catches sound,¯ rather than producing it, may 

represent some kind of religious symbolic inversion on the 

a religious group--particularlY since the suppression of 
ruing by the masters was a common feature of Aft 

history." He explains further: this is perhaps "a case in 

some original symbolic or instrumental commitment has 

its original circumstantial significance. Rather¯than 

however, that commitment is Somehow transmitted 
served." Whatever the origin of this folk custom, the 

belief among slaves was that .the pots worked.~ The. 

secrecy even dictated that children keep quiet about what 

in the slave quarters. "My master used to ask us 
called one. former slave, "’Do your folks pray at night?’ 

’No’ cause our folks had told us what to say. But the 
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mercy, there was plenty of that going on. They’d pray, ’Lord, 
deliver us from under bondage.’ ,s 

Looking back at these secret and risky religious gatherings, an 

ex-slave declared, "Meetings back there meant more than they do 

now. Then everybody’s heart was in tune, and when they called 

on God they made¯ heaven ring. It was more than just Sunday 

meeting and then no godliness for a week. They would steal off to 

th~ fields and in the thickets and there.., they called on God out 

of heavy hea~s." Truly communal, these meetings, as Hannah 

Lowery noted, needed no preacher because "everyone was so anx- 

ious to have a word to say that a preacher did not have a chance. 

All of them would sing and pray."9A description of a secret 

prayer meeting was recorded by Peter Randolph, who was a slave 

in Prince George County, Virginia, until he was freed in 1847: 

Not being allowed to hold meetings on the plantation, the 

slaves assemble in the swamp, out of reach of the patrols. 

They have an understanding among themselves as to the time 

and place of getting together. This is often done by the first 

one arriving breaking boughs from the trees, and bending 

them in the direction of the selected spot. Arrangements are 

then made for conducting the exercises. They first ask each 

other how they feel, the state of their minds, etc. The male 

members then select a certain space, in separate groups, for 

the division of the meeting. Preaching... by the brethren, 

then praying and singing alI around, until they generally feel 

quite happy. The speaker usually commences by calling him- 

self finworthy, and talks very slowly, until feeling the spirit, 

he grows excited, and in a short time, there fall to the ground 

twenty or thirty men and women under its influence... 

went on to elucidate the importance of these gatherings 

life of the slave community: 

.The slave forgets all his ~ufferings, except to remind others of 

the trials during the past week, exclaiming: ’Thank God, I 

:¯shall not live here always!’ Then they ¯pass from one to 

shaking hands, and bidding each other farewell.... 

they separate, they sing a parting hymn of praise.I° 
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Prayer, preaching, song, communal support, and especially "feel- 

ing the spirit" refreshed the slaves and consoled them in their 

times of distress. By imagining their lives in the context of a 

different future they gained hope in the present. 

The contrast between present pain and future relief formed the 

matter of slave prayer and song. From his memory of slavery, 

Anderson Edwards cited a song ~vhich starkly combined suffering 

and hope. 

We prayed s lot to be free and the Lord done heered us. We 
didn’t have no song books and the Lord done give us our 

songs and when we sing them at night it jus’ whispering so 

nobody hear us. One went like this: 

My knee bones am aching, 

My body’s rackin’ with pain, 
I ’lieve I’m a chile of God, 
And this ain’t my home, 
’Cause Heaven’s my aim.11 

Slaves sought consolation in the future, but they also found it in 

the present. Exhausted from a day of work that stretched 

"day clean" to after sundown, the slaves sometimes found tan 

relief in prayer, as Richard Caruthers attested: "Us niggers 

to have a prayin’ ground down in the hollow and sometime 

come out of the field. ¯ ¯ scorchin’ and burnin’ up with ’hothin’ 

eat, and we wants to ask the good Lawd to have mercy .... 

takes a pine torch.. ¯ and goes down in the hollow to pray, 

gits so joyous.they starts to holler loud and we has to stop 

mouth. I see niggers git so full of the Lawd and so happy 

draps unconscious,’’12 
Freedom was frequently the object of prayer. According 

Laura Ambromson, "Some believed they’d git freedom 

didn’t. They had places they met and prayed for freedom." 

were certain it would come. "I’ve heard them prayfor 

declared another former slave. "I thought it was. fc 

but the old time folks always felt they was to be free. 
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been something ’vealed unto ’era." Mingo White remembered: 

"Somehow or yuther us had a instinct dat we was goin’ to be 

free," and "when de day’s wuk was done de slaves would be foun’ 

. . . in dere cabins prayin’ for de Lawd to free dem lack he did 

chillun of Is’ael." Andrew Moss revealed that his mother would 

retreat to her private praying ground, "a ole twisted.thick-rooted 

muscadine bush," where she prayed for the deliverance of the 

slaves. George Womble; former slave from Georgia, recalled that 

"slaves would .go to the woods at night where they sang and 

prayed" and some used to say, "I know that some day we’ll be free 

and if we die before that time our chiIdren will live to see it," The 

father of Jacob Stroyer, before his family went to bed, would pray 

that "the time which he predicted would come, that is, the time of 

freedom when.., the children would be [their] own masters and 

mistresses." Forbidden to pray for liberation, slaves stole away at 

night and prayed inside "cane thickets.., for deIiverance.m-~ 

Secrecy was characteristic of only part of the slave community’s 

religious life. Many slaveholders granted their slaves permission 

" to attend church, and some openly encouraged religious meetings 

among the slaves, Baptisms, marriages, and funerals were allowed 

to slaves on some plantations with whites observing and occasion- 

ally participating. Annual revival meetings were social occasions 

for blacks as well as for whites. Masters were known to enjoy thb 

:.isinging, praying, and preaching of their slaves. Nevertheless, at 

core of the slaves’ religion was a private place, re resented ..................................... ~     by_ 

harbor." This place the slave kept his own. For no matter 

religious the master might be, the slave knew that the 
religion did not countenance .prayers for his slaves’ free- 

in this world. 

The Seasons of Religious Life 

religious format varied from plantation to plantation .for the 

Former slave John Brown depicted two extremes: 
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Sunday was a great day around the plantation. The fields was 

forgotten, the light Chores wag hurried through, and every- 

body got ready for the church meeting. It was out of the 
doors, in the yard... Master John’s wife would start the 
meeting with a prayer and then would come the singing--the 
old timey songs. But the white folks on the next plantation 
would lick their slaves for trying to do like we did. No pray- 

ing there, and no singing.14 

Some masters did not .allow their slaves to go to. church and 

ridiculed tt~e notion of religion for slaves because they refused to 

believe that Negroes had souls. Others forbade their slaves to 

attend church because, as an ex-slave explained, "White folks 

’~raid the niggers git to thinkin’ they was free, if they had 

churches ~n things." l~efusal to grant a slave permission to partici- 

pate in religious meetings was also a means of punishment or a 

result of capricious malice on the part of the master or overseer. 

On the other hand, many slave owners did permit--some even. 

required --their slaves to worship on the Sabbath, either at the 

local church or at meetings conducted on the plantation by white 

ministers or slave preachers.16 On those plantations where slaves : 

enjoyed religious privileges the slave community was able to open~ 

ly celebrate the religious side of its folk culture. The 

Greene gave a detailed description of religion in the quarters 

interviewers from Fisk University: 

At night, especially in the summertime, after everybody had 
eateu supper, it was a common thing for us to sit outside. The 

old folks would get together and talk until bedtime. Some- 
times somebody would start humming an old hymn, and then 

the next-door neighbor would pick it up. In this way it would. 
finally get around to every house, and then the music started. 

Soon everybody would be gathered together, and such sing- 
ing[ It wouldn’t be ~long before some of the slaves got happy . : 
and started to shouting .... 1~ 

A similar picture of evening prayer meetings was rendered 

Robert Anderson: 
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We would gather out in the open on summer nights, gather 
around a big bonfire, to keep the mosquitoes away, and listen 
to our preachers preach sometimes half the night. There 

would be singing and testifying and shouting. Usually when 
we had thtse meetings there would be people there from other 

plantations, and sometimes there would be white visitors who 
would stand on the outside of the circle and listen .to our 
services, 
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. Sunday prayer meetings in the quarters could, if allowed to, last 

all day. The emotional power of these meetings left a deep. im’ 

pression on Mose Hursey, who many years later vividly recalled 

them: 

On Sundays they had meetin’, sometimes at our house, some- 

times at ’nother house .... They’d preach and pray and 

sing--shout, too. I heard them git up with a powerful force of 
the spirit, clappin"they hands and walkin’ round the place. 
They’d shout, ’I got the glory. I got that old time ’ligion in 
my heart.’ I seen some powerful ’figurations of the spirit in 
them days.1: 

Nor were white visitors to the slave meetings immune to their 

emotional impact. Despite her criticism that a prayer she heard 

offered at one meeting was meaningless, Mary B0ykin Chesnut 
admitted she was deeply moved nonetheless: 

Jim Nelson, the driver.., was asked to lead in prayer. He. 

became wildly excited, on his knees, facing us with his eyes 
shut. He clapped his hands at the end of every sentence, and 

his voice rose to the pitch of a shrill shriek, yet was strangely 
clear and musical, occasionally in a plaintive minor key that 
went to your heart. Sometimes it rang out like a trtlmpet. I 
wept bitterly .... The Negroes sobbed and shouted and 

swayed backward and forward, some with aprons to their 
eyes, most of them clapping their hands and responding in 
shrill tones: ’Yes, Godt’ ’Jesust’ ’Sa~4or!’ ’Bless de Lord,. 
amen,’ etc. It was a little too exciting for me I would very 
much have liked to shout, too. Jim Nelson when he rose from 

knees trembled,and shook as one in a pa/sy, and from his 
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eyes you couid see the ecstasy had not left him yet. tie could 

not stand at all~ and sank back on his bench. 

Some whites found the slaves~ ways of worship humorous; many 

others went "to hear the colored ones sing and praise God," as 

John Thompson observed, "and were often much affected by 

their simple but earnest devotion.’’is 

In the evenings, after work, while religious slaves met to pray, 

sing, and shout, other sounds also rang out in the slave cabins. 

Apparently, the traditional conflict between sacred and secular 

music in Afro-American culture, was alive even then, as the ante- 

cedents of gospel and blues clashed.in the quarters. Harry Smith’s 

recollection could only hint at the riot of sound: 

After eat!ng, often preaching and prayer meetings by some of 

the old folks in some of the cabins and in others fiddles would 

ring out. It was a scene never to be forgotten, as the old chris- 

tians sing and pray until four in the morning, while atthe other 

cabins many would be patting, singing and dancing,la 

To the religious slaves, fiddling, dancing, and .secular music were 

the devil’s work. According to John Thompson, when a master 

on one plantation wished to halt a revival among his slaves he 

shrewdly hired a slave named Martin who was a talented fiddler~ 

Thompson reported that the plan succeeded: "what the whip 

failed to accomplish,the fiddle completed, for it is no eas~ 

to drive a soul from God by cruelty, when it may easily be. drawn¯ 

away by worldly pleasures." The backsliding was temporary 

however, since Martin left with his fiddle when his term 

expired and the revival of Christianity sprang up anew.s° 

only form of "dancing" allowed to the converted was the move 

ment which occurred in prayer meetings under the influence 

the holy spirit, as in the ring shout. 

Morally sanctioned enjoyments were to be found at Sund, 

church service and revival meetings Which were occasions for 

cializing, news gathering, and picnicking as well as for 

Robert Anderson acknowledged that "I always liked to 
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church for I always found some of the colored folks from thb other 

plantations that I could visit with for a little while before church 

started." Another former slave recalled, "The young folks Would 

ride in wagons to and from church and have a big time¯ singing 

songs n’ things.¯" For most field hands Sunday was a holiday when 

they could wear their¯ better clothes to church, "the onIiest place off 

the farm we ever went," recalled one. Olmsted observed a Sabbath 

worship service in which the slaves were more neatly dressed than 

the. poor whites present. Some sIaveholders took pride in showing 

how well "their people" dressed at Sunday service. Sieves them- 

selves were fond of dressing up on Sunday¯and, if allowed to earn a 

little money, would add to their Sunday wardrobe. For example, 

Tom Singleton, former slave from Georgia, recalled that as a slave 

he was allowed to .hire out his time at night to cut wood and fix 

fences for neighboring whites. "With the money they paid me," he 

admitted, "I bought Sunday shoes and a Sunday coat, because 

was a Nigger what always did. like to look good on Sunday." The 

pleasure of dressing up no doubt added to the specialnessof the day 

and expressed in small measure the slaves’ Sense of proper ~dignity, 

of that value which they called "being quality folks." "Looking 

good" at Sabbath and revival services als0 had a special purpose for 

the younger slaves, since these were potential occasions for court- 

ing. Another opportunity for asserting one’s dignity came when 

the collection plate was passed.’ It was not unusual for slaves to add 

contributions, from money they had earned selling the pro- 
duce of their own garden patches.21 

When slaves from neighboring plantations were allowed to con- 

for worship, visiting and fellowship added an almost fes- 

?tive dimension to the service. Julia Francis Daniels, a slave on a 

plantation remembered: "We’d ask niggers from other 

and I used to say, ’I like meetin’ jus’ as good as I like a 

" Camp meetings were also "big times." "When de crops 

laid by and most of de hardest wuk.of de year doneup, den 

camp meetin’ time, ’long in de last of July and sometimes in 

reminisced Robert Shepherd. "Det was when us had de 
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biggest times of all. Dey had great big long tables and jus’ every- 
thing good t’eat." According .to Charlie Aarons: "there would be 
camp meetings held and the slaves from all the surrounding plan- 
tations would attend, going.., in these large wagons... They 
then would have a jolty time along the way, singing and calling to 
one another, and making friends."~’z 

Sundays and revival meetings were not the only respites from 

work anticipated by the slaves. Christmas was the most festive 

holiday of all. Generally, the slaves received three to six days 0ffto 

celebrate the Christmas season and were permitted to visit family 

and friends on neighboring plantations. On Christmas day it was 

customary for slaves to greet the master’s family with cries of 

"Christmas gift, Christmas gift," to which the whites were. 

obliged to respond with a small gift, perhaps tobacco for the men, 

ribbons for the women, ginger cakes for the children, and. some 

special tokens for favorite slaves. Drams of whiskey, bowls of 

eggnog and other spirits were freely distributed, and a special 

Christmas supper was prepared for the quarters as well as for the 

big house. The slaves dressed in the best clothes they could 

gather in anticipation of the supper and the visiting and merry- 

making which followed. Then, as now, Christmas was more a 

holiday than a holy day. Feasting, drinking, and dancing were the 

order of the day and must have sorely tempted the more religious 

slaves. As Adeline Jackson recalled, "Everything lively at Christ~ 

mas time, dances wid fiddlers, pattin’ and stick rattlin’, but 

I jined de church, I quit dancin’," She allowed that the 

dancers and patters were "all nothin’ but sinners, I wuz too, 

we sho’ had a good time." Christmas season did give the reli 

slave time to hold prayer meetings, to preach and to pray. 

"many of the strict members of the church who did not 

Jacob Stroyer asserted, "would be forced to do it to please 

masters." At any rate, slaves whether religious or not looked 

ward to Christmas as an all-to0-short break from plantation 

tine. With the arrival of New Year’s the celebration, ended, 

. another year of work faced theslaves,sa 
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Of course, many slaves cared not at all about church, revival 

meetings, or prayer services, would not go ff they could, and 

resented being forced to attend. Nonreligious slaves spent Sun- 

days in hunting, fishing, marble shooting, storytelling, or simply 

resting when allowed. Not all slaves appreciated the opportunity 

to attend church. "On Sunday after workin’ hard all de week dey 

would lay down to sleep and be so tired; soon ez yo’ sleep, de 

overseer would come an’ wake you.up an’make you go to 

church," complained Margrett Nickerson. Some reprobate and 

ingenious slaves even rationalized a way to dance on the Sabbath: 

"The cabins were mostly made of logs and there were large cracks 

in them" through which the sunlight filtered, "so on Sunday 

mornings when they were dancing and did not want to stop" they 

filled "up the cracks with old rags. The idea was that it would not 

be Sunday inside if they kept the sun out, and thus they would 

not desecrate the Sabbath." Sunday also served as market day for 

those slaves who were allotted individual plots to produce vege- 

tables or poultry for their own use..4 

The camp meeting had its nonrelig~0hs, attractions. John Ander- 

son, who courted Ms wife, Maria, at a camp meeting, remarked: 

"Many slaves who have no religion, go to camp meetings that they 

may be merry, for there is much whiskey sold at these gatherings, 

the people drink and play at cards while others attend to 

[e some slaves were allowed holidays to attend camp 

gs, others took advantage of the. time to enjoy "dances, 

foot-races, and other amusements...’*~ 
Akhough religious slaves enjoyed the feIlowship and excite- 

of church services and revival meetings, their enjoyment 

marred by the shadow of white control. When they attended 

slaves often felt inhibited by the presence of whites, sO 

preferred to worship at a separate service by themselves. As 

Fitzpatrick, a slave in Alabama, explained: 

"Niggers" commence ta Wanna go to church by de’selves, 
even ef dey had ta meet in de white church. So white fo’ks 

deir service in de momin’ an’ "Niggers" have deirs in de 
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evenin’, a’ter dey clean up, wash de dishes, an’ look a’ter 
ever’thing .... Ya’ see "Niggers" lack ta shout a whole lot an’ 
wid de white fo’ks al’ round ’era, dey couldn’t shout jes’ lack 

dey want to. 

Slaves assembled separately at the camp meetings, as one white 

observer explained, so .they could enjoy the "freedom in speaking, 

singing, shouting, and praying they could not enjoy in the pres- 

ence of their masters." This freedom of expression was circum- 

scribed, however, by the attendance of some whites at slave 

church services to ensure that nothing occurred which could be 

contrued as subversive of the system. Moreover, to attend sepa- 

rate services, slaves needed written passes from their masters 

which stated the time when .the slave had to return home. A slave 

who stayed too late at meeting risked a beating from the "padde- 

rollers" [patrols] or his master. The slaves’ enjoyment of religious 

"privileges" was diminished by those masters who forced them to 

attend prayer service whether they wanted to or not. Sometimes 

moments of religious celebration were interrupted by the cruel 

realities of slavery. James Smith related one such incident which 

took place at a revival he attended. A slave named Nancy 

was converted; the next day of the meeting someone came to the 

church door seeking the new convert. It was a "slave trader who 

had bought her during the day from her mistress! As soon 

went to the door, he seized and bound her, and then tbok her off 

to her cabin home to get her two boys he had bought also." That 

this was not an isolated incident is suggested by Moses Ro 

who accompanied his ~lave-trading master to "many such 

ings," where there was "a fruitful season for the drover" 

caried on a profitable traffic with the slave 6wners attending 

revival. Roper claimed this was a practice "common to Ba 

and Methodists."z~ Nevertheless, Sunday services, Christmas 

sons, annual revival meetings, and especially the slaves’ own 

ing prayer meetings in the quarters were times of refreshment 

renewal amid the routine toil of the slave life. 
Religion not only added some moments of brightness to 
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day-to-day life of the slave community, but it also provided special 

rituals to mark the important events of life by means of baptisms, 

weddings, and funerals. Baptism, the central Christian symbol of 

spiritual death, rebirth,- and initiation was a memorable occasion 

for the slaves. Accompanied by. song, shouting, and ecstatic behav- 

ior, baptism--especially for Baptists,wasperhaps the most dra- 

matic ritual in the slave’s religious life. "De biggest meetin’ house 

crowds was when dey had .baptizin’," noted a former Georgia 

slave. "Dey dammed UP de crick on Sadday so as k would be 

deep enbugh on Sunday... At dem baptizin’s dere was all .sorts 

of shoutin’, and dey would sing Roll, Jordan, Roll, De Livin’ 

WaWrs, and Lord, I’se Comin’ Home." Dressed in white robes and 

attended by the "brothers and sisters," the candidates proceeded 

"amidst singing and praises" to the local pond or creek, symbol of 

the river Jordan, where, according to Baptist practice, .each was 

"ducked" by the preacher. Sometimes the newly regenerate came 

up from the baptismal waters shouting for joy at being made new 

in the Lord.2~ Presbyterians, Methodists, and Episcopalians did 

not go down to the waters of baptism to be "ducked," but were 

"sprinkled" instead. Though less dramatically stated, the symbol- 

ism of death and rebirth still pertained: "Except a .man be born 

again, he cannot see the kingdom of God" (John 3:3). For the 

baptized a major change had occurred, an event which they 

believed transformed them and which they would remember for 

the rest of their lives. Recollecting~the baptism of his mother, 

Jeffries has left a description which conveys something of 

excitement and the sense of new beginning which "baptiz- 
~.!:iings" brought to many slaves: 

When I got to be a big boy, my Ma got religion at de Camp 
meeting at El-Bethel. She shouted and sung fer three days, 
going all over de plantation mad de neighboring ones, inviting 
l~er friends to come to see her baptized and shouting and pray- 
ing fer dem. She went around to all de people dat she had done 
wrong and begged.dere forgiveness. She sent fer dem dat had 

her, and told dem dat she was born again and a new 
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woman, and dat she would forgive dem. She wanted everybody 
dat was not saved to go up wid her .... My Ma took me wid 

her to see her baptized, and I was so happy dat I sung and 
shouted wid her. All de niggers joined in ~inging.~ 

Occasionally, especially after revivals, there would occur mass. 

baptisms of large numbers of slaves. The manager of .one Florida 

plantation, for example, wrote the owner, "There was forty one 

41 of your Negroes Baptised Last Sunday in the Canall above the 

Bridge... the largest Negroe meeting I ever saw.. ¯ " The ex- 

citement of "baptizings" attracted slaves from all around. Charlie 

Hudson claimed "if there was a baptizing ¯inside of ten miles 

around from where Us lived, us didn’t miss it. Us knowed how to 

walk and went to git the pleasure."2~ 

The wedding ceremony was meant to solemnize and publicly 

announce the union, in love, of two individuals~and here lay the 

terrible irony--which was to last for life, a union which God. 

made and no man was to break asunder. For slave weddings, no 

matter what form they took, could not escape the threat 

in slavery, a threat which contradicted the very notion of 

tian marriage: the constant possibility of separation by 

cognized by law, the most stable slave marriages were all 

fragile in their dependence upon the will of 
Lunsford Lane noted of his own marriage, "In May; 1828, I ’ 

bound as fast in wedlock as a slave can be. God may at any 

sunder that band in a freeman; either master may do the same 

pleasure in a slave." Despite this contingency the 

couples were celebrated by wedding ceremonials of some kind 

many plantations. The most frequent method of marrying 

sla4es was the custom of jumping, the broomstick. One of 

variations of the ritual was described by William .Davis: "Dey 

de brooms on de floor and de woman put her broom front 

and he put he broom front de woman. Dey face one ’nother 

step ’cross de brooms at de same time to each Other and takes~ 

of hands and dat marry dem." Another variation was to 
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broomstick a foot off the ground and then require the bride and 

groom one after the other to jump over it backwards. William 

Wells Brown asserted that "this custom had as bindingforce with 

negroes, as if they had been joined by a clergyman; the difference 

being the one yeas not so high-toned as the other. Yet, it must be 

admitted that the blacks always preferred being married by a 

clergyman."a° 

Some slave weddings were performed according to Christian 

ritual by ministers, either white or blackl Minerva Davis proudly 

stated that when her parents married, their master "had a white 

preacher to read out of a book to them. "I~hey didn’t jump over no 

broom... "There were filaves, particularly favorite or prominent 

ones---cooks, butlers, maids---who were treated to. elaborate wed- 
dings by the white folks. A mistress ofa Louisiana plantation, 

Priscilla Bond, described a wedding of this type in her. diary: 

Had a wedding here tonight. Tw~ of the servants got mar- 
ried... " The bride looked quite nice dressed in Whi~. t made 

her turban of white swiss pink tarlatan.and orange blossoms. 
They were married at the gallery. The moon shone beauti- 
fully. They afterwards adjourned to the ’hospital’ where they 
enjoyed a ~ball.’.. ~ The groom had on a suite of black, white 
gloves and tail beaver. The bride was dressed in white swiss, 

pink trimmings and white gloves. The bridesmaid and 
groom’s man were dressed to correspond.                    ~ 

the opposite pole, there were slaveholders who merely told 

slaves ,hey were married without further ado. Occasionally 

broomstick ceremony was combined with the reguIar mar- 

rite at the slaves’, request so that "they felt more. married."s~ 

slaves.., in regard to marriage.., try to make it as near 

as they can," commented escaped slave John Warren. After 

some slaves felt the desire to regularize already 

g marriages. Bongy Jackson enjoyed the rare privi- 

attending her parents’ wedding: "During slavery, us nig- 

jumped the broom wit’ the master’s consent. After the 

[..War, soon’s they got a little piece of money they got a 
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preacher and had a real weddin’. My ma dressed like a bride an’ 

all,. an’ .she done already had nine children by my pa. All us kids 

was there an’ we sure had a fine time." With or without preacher 

-or license, some slaves viewed marriage as permanent and formed 

lasting relationships. James Curry and his wife were refused per-. 

mission to marry, ,’ind even though they dared not risk any cere- 

mony, they knew they were married and that their marriage was 

binding, Curry insisted, because "God married us." Others, 

"since they had no law to bind them to one woman.., could have 

as many¯ as they pleased by mutual agreement," observed Jacob 

Stroyer. The slaves held "different opinions about plurality of 
wives as have the most educated and refined an~ong the whites.’’a* 

Like weddings, funeral services for slaves required permission, 

which was not always given. When Samuel Andrew’s father died, 

his body "was driven in .an ox-cart to a hole that had been dug, 

put in it and covered up"; his wife and children were not allowed 

"to stop work to attend the funeral." On the other hand, 

Morgan recalled that on his plantation ."De slaves had dere 

special graveyard an’ us’d make de co~ns raght on de place 

When someone died, he was taken in a ox cart to de grave, wid 

de slaves a-walkin’ ¯’long behine de cart slngin’ de 

Frequently slave funerals were held at night, when work sto 

was no problem. According to witnesses, these night 

were impressive, solemn, and eerie ceremonies. The procession 

from the quarters to the grave site lit by pine-knot torches,¯ 

"wild" mournful strains of the hymns, the prayers of the 

preacher, the graves marked with posts and, as in Africa, 

¯ rated with the broken belongings of the deceased, all 

dramatic backdrop for the slave community’s farewell to one 

members. Mixed with the sadness was consolation. For som~ 

deceased had returned home to Guinea, for others to 

"where bondage is never known." When permission 

obtained, fellows from neighboring farms attended,¯ and 

couldn’t they might steal away to pay last respects,a’~ 

It was not unusual for the fun’eral sermon to be 
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the burial by several days, weeks, and even months. Sometimes 

several funerals were preached at once. Charles Raymond, a white 

minister, noticed that slave funerals were usually preached on 

Sundays and explained that "there was no immediate chronologi- 

cal connection between the death and the funeral; and no neces- 

sary allusion in the sermon to the life, death,, or virtues of the 

departed." Former slave Paul Smith testified "later on dey had de 

funeral sermon preached in .church, maybe six months atter de 

buryin’. De white folkses had all deir funeral sermons preached at 

de time of buryin’.". John Dixon Long, commenting on this time ¯ 

lag between burial and funeral observances, noted that "unless the 

funeral is preached," whether the deceasedwas sinner or saint, 

"there is no peace of mind to his .friends.,,a4 It is difficult to say 

whether this pra.ctice reflected an African system of multiple fu- 

nerals or was simply a necessity dictated by the uncertainty of 

permission and the lack of time available to the slaves to attend 

such services. 

Funerals were the last in a cycle of ceremonies during the life of 

a slave..Sunday worship, prayer meetings, revivals, Christmas, 

"baptizing," weddings, funerals, all camd and went, alternating 

seasons of the year, from day to day, from week to week, 

month to month, in the life of the plantation. To the slaves 

services and cel~ebrations were speciaI times, counteracting 

monotony of tile in slavery. Furthermore, the slaves asserted 

in these seasons of celebration that. their lives were 

their lives had dignity, their lives had meaning beyond 

definitions set by slavery. In their meetings slaves enjoyed 

exchanged mutual consoIation, and gave voice to indi- 

concerns. And here, too, some sIaves found the place to ¯ 
their talents for leadership. 

Slave Preachers 

over slave baptisms, funerals, and weddings was the 
leader of the slaves’ religious life and an, influential 
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figure in the slave community. Usually illiterate, the slave preach- 

er often had native wit and unusual eloquence. Licensed or unli- 

censed, with or without permission, preachers held prayer meet- 

ings, preached and ministered in a very difficuk situation. Care- 
fully watched’ and viewed with suspicion, the preacher had to 

straddle the conflict between the demands of conscience and the 

orders of the masters. As one former slave.put it, ’*Back there they 

were harder on preachers than they were on anybody else. They 
thought preachers were ruining the colored people." Anderson 

Edwards reflected on the difficulty he experienced as a slave pre- 

acher in Texas: 

I been preachin’ the Gospel and farmin’ since slavery time .... 
When I starts preachin’ I couldn’t read or write and had to 
preach what massa told me and he say tell them niggers iffen 
they obeys the massa they goes to Heaven but I knowed 
there’s something better for them, but daren’t tell them ’cept 
on the sly. That .I done lots. I tell ’era iffen they keeps prayin’ 

the Lord wilt set ’em free.~ 

The slave preacher who verged too close on a gospel 

within earshot of whites was in trouble. Sarah Ford told 

day Uncle Lew preachin’ and he say, ’De Lawd make everyone to 

come in .unity and on de level, both white and black.’      . 

Massa Charles hears ’bout it, he don’t like it none, and de 
mornin’ old Uncle Jake git Uncle Lew and put him out in 

field with de rest." Henry Clay Bruce retold the story of an 

preacher named Uncle Tom Ewing, ’*who was praying on 

occasion, after the close of his sermon, in the church near 
Vennable’s place... The old fellow got warmed up, and 

words ’Free indeed, free from work, free from the white folks. 
from everything.’ After the meeting Closed, Jacob Vennable, w 

sat in front of the pulpit, took Tom to task and threatened 

his license revoked if he ever used such language in 

Bruce concluded: "I heard Uncle Tom preach and pray 

times after the above described occurrence, but never 
use the words quoted above." Uncle Lew and Uncle Tom 
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light; Rev. R. S. Sorrick, a shve preacher in Washington County, 

’ 
Maryland, was placed in prison in 1841 for three months and. 

:i: ~ 
eight days "for preaching the gospel to my colored brethren.’:*s 

’" By comparison with other sla.ves, some preachers were privi- 

,i:.’::~ leged characters. One former slave, from Alabama, remarked that 
.:.. "Nigger preachers in dem times wuz mighty-nigh free." Amanda 
~t.i. 

McCray declared that the preacher on her plantation, though a 

slave, was exempt from hard manual, labor. Conscious of his own 

importance, he went about .,’all dressed up" in frock coat and 

"store bought shoes." As long as he didn’t interfere with other 

slaves’ work he was allowed to hold services whenever he wished, 

and frequently he traveled to neighboring places to conduct 

prayer meetings. It was from the preacher, this relatively mobile 

and privileged slave, that the rest "first heard of the Civil War." 

During the war he . offered whispered prayers for the. success of 

the Union Army. Another former slave recalled: "I saw a preacher 

in Mississippi carry on a revival and he had persuaded the white " 

man’s son to go, and he professed and they wouJd let him .have 

meetings any time, ’cause that white man’s son .professed under 

him.’’~r James L. Smith reported that he was able to exercise a 

busy ministry while still a slave: 

I had a meeting appointed at a freedwoman’s house... I left 
home about seven o’clock on Saturday evening, and arrived 
there about ten; we immediately commenced the meeting and 
continued it till about daylight... After breakfast we went 
two miles further, and held another meeting till late in the 
afternoon, then closed and started for home reaching there 
some time during the night. I was very much fatigued ... so 

much so that I was not able to work the next day.s8 

slave preachers were hampered by i!literacy in a religion 
such importance on the written word of the Bible. 

would sometimes read a biblical verse for the preach- 
he would proceed to preach from. it to his fellow slaves. 
Pease, a fugitive from slavery in Tennessee, complained 

on his plantation, the slave driver, was "as igno- 
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rant as the rest of the slaves. ¯ ¯ knew nothing at all of the book 

and did not know enough to preach." There were Slave preachers, 

however, who learned on the sly therudiments of reading. After a 

friend had taught him the alphabet, Peter Randolph taught him, 

self to read the Bible while in slavery. London, the head cooper 

on Frances Kemble’s plantation, had secretly "Obtained some little 

knowledge of reading, and was ableto read "prayers and the 

Bible to his fellow-slaves.". When asked how he learned to read, 
London replied evasively, "Well missis me learn ... me. try ... 

me ’spose Heaven help me." Sam Johnson, slave preacher on a 

South Carolina plantation, learned to read from his master’s 

young son. The boy’s parents had forbidden him to drink tea or 

¯ coffee which he liked. Sam, who was also the butler, supplied him 

with both in exchange for reading and writing lessons, from 

Which he learned enough to be able to read the Bible.s° " 

Yet illiteracy did not necessarily prevent eloquent preaching~ 

As one former slave claimed, "My grandfather was a preacher and 

¯ didn’t know A from B. He could preach." And Louis Fowler 

remembered that the slave "preacherman" back on the Georgia 

plantation "am not educated, but can he preach a pow’ful s 

0 Lawd! He am inspire from de Lawd and he preached from hi.i: 

heartfelt." Clara Young testified about the power of the slav~ 

preac, her: 

De preacher I liked de best was named Mathew Ewing. He 
was a comely nigger, black as night, and he sure could read 

out of his hand. He never learned ~ao real readin’ and writin’ 
but he sure. knowed his Bible and would hold his hand out 
and make like he was readin’ and preach de purtiest preachin’ .. 

you ever heard.40 

Several observers noted that slaves preferred their 

preachers. Anthony Dawson exclaimed: ’!Mostly we had 

preachers, but when we had a black preacher that was heaven! 

white minister remarked in 1863 that "the ’colored brethren’::’: 
so much preferred as preachers. When in the pulpit 

wonderful sympathy between the speaker, and 
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This sympathetic influence seems the result of a. ~.. pecuiiar ex- 

perience.. None but a negro can so preach as fully to arouse, 

excite, and transport the negro.’’41 

Vivid imagery and dramatic delivery were characteristic of the 

slave preacher’s sermons. Speaking of their abilities in generaI, a. 

white traveler, observed somewhat critically, "they acquire a re- 

markable memory of words, phrases, and forms; a curious sort of 

poetic taIent is deveioped, and a habit is obtained of rhapsodizing 

and exciting furious emotions... " David Macrae, another trav- 

eler, who listened to ex-slave preachers shortly after the Civil War, 

acknowledged: "Some of the most vivid reproductions of Scripture 

.narrative I have ever listened to were from the lips of such men, 

who might with proper training have been orators.".42 Missionaries 

to the freedmen were frequently amazed at the wisdom and elo- 

quence of the black preachers recently reIeased from slavery. 

"What wonderful preachers these blacks are!" exclaimed one corre- 

spondent from Georgia to the ¯editor of the American Missionary: 

I listened to a remarkable sermon or talk a few evenings since. 

The preacher spoke of the need of atonement for sin. "Bul- 

locks c’dn’t do it, heifers c’dn’t do it, de blood of doves c~dn’t 

do it---but up in heaven, for thousan and thousan of years, the 

Son was saying to the Father, ’Put up a soul, put up a soul. 

Prepare me a body, an I will go an meet Justice on Calvary’s 

brow!" He was so dramatic, In describing the crucifixion -he 

said: "I see the sun when she turned herself black. I see the 

stars a fallin from the sky, and them old Herods comin out of 

their graves and goin about the city, an they knew ’twas the 

Lord of Glory.’’4~ 

Hepworth, a war correspondent, was.similarly impressed 

he heard preach behind the Union lines: 

moment I looked at him, i saw that he was no common 
man. He had a full forehead, a tall commanding figure .... I 

too, some of his phrases: they were very beautiful, 

epic in grandeur. He spoke of ’tf, e rugged wood of the 

whereto the Saviour was nailed; and, after describing 
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that scene with aS much power as I have ever known an orator 

to exhibit, he reached the climax, when he pictured the earth- 

quake which rent the veil of the temple, with this extremely 

beautiful expression: ’And, my ~riends, the earth was unabl~ to 
endure the tremendous sacrilege, and trembled.’ He held his 

rude audience with most perfect control; subdued them, ex- 
cited them, and, in fact, did what he pleased with them.’** 

Attempting to analyze the preaching of Uncle Robert, a slave in 
BeaufOrt, NOrth Carolina~ a white missionary noted, "In his ser- 

mons there is often a clearness of statement, an earnestness of 
address, a sublimity and splendor of imagery, together with a 

deep pathos, which give his public addresses great power." As a 

result, "many who affect to despise the .negro, want to hear Uncle 

Robert .when it is announced that he is to preach.’’45 A.M. 

French, writing of the ,’Colored Ambassadors" at Port Royal, 

touched upon the reasons which the slave preachers themselves 

gave for their authority: 

The real spiritual benefit of these poor Colored people, instru- 
mentally, seems to have been mostly derived from a sort of 

local preachers, Colored, and mostly slaves, but of deep spiri- 
tual experience, sound sense, and capacity to state Scripture 

facts, narratives, and doctrines, far better than most, who feed upon commentaries. True, the most of them could not read, ¯ 
still, some of them line hymns from memory with great accu7 
racy, and fervor, and repeat Scripture most appropriately, and 
correctly. Their teaching shows clearly that it is God in the 
soul, that makes the religious teacher, one is amazed at their 

correctness and power. They say: "God tell me ’you go teach 

de people what | tell you; I shall prosper you; I teach you in 

de heart.’ ,,4~ 

The style of the folk sermon, shared by black and white 

gelicals, was built on a formuLaic structure based on 

verses, and whole passages the preacher knew by heart. 

terized by repetition, parallellisms, dramatic Use of voice 
ture, and a whole range of oratorical devices, the sermon 

with normal conversational prose., then built to a 
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dence, regularly marked, by the exclamations of the congregation, 

and climaxed in a tonal chant accompanied by shouting, singing, 

and ecstatic behavior. The preacher, who needed considerable 

skill to master this art, acknowledged not his own craft but, 

rather, the power of the spirit which struck him and "set him onJ 

fire." The dynamic pattern of call and response between preacher 

and people was vital to the progression .of the Sermon, and unless 

the spirit roused the congregation to move and ~hout, the sermon 

was. essentially unsuccessful.47 

A highly visible figure in the community, the preacher occupied. 

a position of esteem and authority and undoubtedly developed a 

reputation which could form the basis for folk tales. The prestige of 

the role attracted Some characters to the ministry who furnished 

the prototypes of the rascal jackleg Preacher. Perhaps the genre of 

black-preacher tales began during slavery. For some the call to 

preach might have been a call to status and priviIege, but for the 

majority it was the command of God to spread the Gospel. One 

brmer slave explained his calling in simple and eloquent words 

epitomized the ideal of the preacher’s vocation: 

Yet see I am a preacher. De Lord call me oncewhen I was 

workin’.... He call me and told me, in imagination, you 

.know, that he wanted me to preach. I told him I didn’t know 

enough--that I was ig’nant, and the folks would laugh at me. 

But he drew me on and I prayed. I prayed out in the woods, 

and every time I tried to get up from m); knees He would 

draw me down again. An’ at last a great light came down 

to me, a light as big as the moon, an’ struck me hard 

on the head and on each shoulder and on the bress, here and 

and here... And den same time warm was in around 

heart, and I felt that the Book was there. An’ my tongue 

untied, and I preach ever since and is not afraid. I can’t 

de Book, but I has it here, I has de text, and de meanin’, 

speaks as well as I can, and de congregation takes what 
Lord gives me.*~ 

was not the only figure of religious influence in 

The conjurer was the preacher’s chief rival for au- 
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thority of a supernatural kind. Witches possessed a negative kind 

of power to frighten. Elder slaves, who had earned respect be- 

cause of their wisdom or vision acted as spiritual mentors to their 

fellows. Frederick Douglass, for example, as a boy frequently 

soaght the counsel of Uncle Charles Lawson, whom he called his 

spiritual father and "chief instructor in religious matters." Lawson 

taught Douglass "that the Lord had. great work for me to do .... 

When I would tell him, ’I am a slave, and a slave for life, how can 

I do anything?’ he would quietly answer, ’TheLord can make you 

free... ’" Sinda, an elderly slave woman on Frances Kemble’s 

plantation, exerted considerable religious influence among the 

slaves as .a prophetess until she damaged her credibility by pre- .: 

dicfing an imminent end to the world. On the Sea Islands in 1864 

Laura Towne encountered¯ Maum Katie "an old African woman. 

who remembers worshipping her own gods in Africa." Over 

century old, she was a " ’spiritual mother,’ a fortune-teller or. 

rather, prophetess, and a woman .of tremendous influence over her 

spiritual children." The "watchman" was also an important 

gious leadei on the plantation. His duties included advising ol 

spiritual matters, opening and leading prayer meetings, 

ing "mourners," sinners seeking conversion, and generally 

Christian example for the siaves.4~ 

Much discussion has focused on the question, Were the 

preachers a force for accommodation to the status quo or a 

for the exercise of slave autonomy? On the one hand, .the 

preacher was criticized by former slaves as the "mouthpiece 

masters;" On the other hand,some slave preachers preached 

spoke of freedom in secret.¯ The weight of slave testimony 

gests that the slaves knew and understood the restrictions 

which the slave preacher labored, and that they accepted 

thority not because it came from the master but because 

from God. They respected him because he was the messen 

the Gospel, one who preached the word of God with 

authority, indeed with a power which sometimes 

folk and ¯¯frequently uplifted slaves. For a black man and a 

259 
stand and preach with eloquence, skill, and wisdom was in itselfa 

sign Of ability and talent which sIavery’s restrictiveness could frus- 

trate but never completely stifle. " 

Bible Christians 
The sermons of the slave preacher were based upon the Bible. 

Indeed the biblical orientation of slave religion was one of its cen- 

tral characteristics. Stories, characters, and images from both Old 

and New Testaments pervaded the preaching, praying, and sing- 

ing of the slaves. Keenly aware of their inability to read the Scrip- 

tures, many slaves came to view education with a religious awe and 

bitterly, resented the Slav~hoIders’ ban on reading. "Dey jus’ beat 

’era up bad when dey cotched ’era studyin’ readin’ and writin’," 

recalled William McWhorter. "Folks did tell ’bout some of de 

owners dat cut off one finger evvy time dey cotch a slave tryin’ to 

git larnin’. How-some:ever, dere was some¯ niggers dat ’wanted 

¯ larnin’ so bad dey would Slip out at night and meet in a deep gully 

dey would study by de light of light’ood torchers; but one 

dey better not let no white folks find out ’bout it, and if 

.7.was lucky ’hough ’til dey larned"to read de Bible, dey kept it aJ : 
Close secret." The thirst of slaves for religious education led them to 

lessons whenever they found a teacher. W. L. Bost reflected 

reading, religion, and revelation: 

Us poor niggers never allowed to learn anything. All the 

readin’ they ever hear was when they was Carried through the 

B]bIe. The raassa say that keep the slaves in they places. 
was one nigger boy.., who Was terrible smart. He 

~i:: learn to read and wHt~. He take other colored children out in 
the fields and teach ’era about the Bible, but they forget it 

the next Sunday.... The white folks feared for niggers 

get any religion and education, but I reckin soraethin~ in- 
just told us about God and that there Was a better place : hereafter.~O 

were distrustfuI of the white folks’ interpretation of the 

and wanted to be abIe to search them for themselves. 
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The reverence which they held for the Bible moved many ex- 
slaves to flock to schools set up by missionaries after freedom 

came. Woods0n’s statemer~t, "Negroes... almost worshiped the 
Bible, and their anxiety to read it was their greatest incentive to 

learn," is not an exaggeration. One visitor to a night school for 

freedmen in Beaufort, North Carolina, learned from the teacher 
the story of a fugitive slave "who carried a big .Bible about with 

her through the woods and swamps." Though she was unable to 

read, she "had got her old mistress to turn down the leaves at the 
verses she knew by heart, and often she would sit down in the 

woods and open the big Bible at these verses, and repeat them. 

aloud, and find strength and consolation." Another slave, who 
was a nurse for her master’s family, had been taught by one of the 

children to spell the name of Jesus and to recognize it in the text. 

It became her devotion "to take the Bible and search for the 
name," but since "she had no idea in what parts of the Bible it 

was to be found6 she would open the book at random and "travel 

wlth her finger along line after line, and page after page" until she 
found "Jesus." Harriet Ware, missionary in Port Royal, noted in 

1862 the freed slaves’ almost superstitious regard for letters. Ob-~ 
serving a funeral, she noticed: "As we drew near to the grave we ..~ 

heard all the children singing their A,B,C, through 

again, as they stood waiting round the grave for the rest to 
semble .. ¯ Each child has his school-book or picture book.. 

his hand,~another proof that they consider their lessons as 

some sort religious exercises.’~1 
There were slaves who did learn to read. Some planters, ’ 

ing the law Or customs prohibiting slave literacy, did not 
their slaves’ efforts to learn. Sir Charles Lyell on his second 

to the American~ South discovered that some of the planters 

Glynn County, Georgia, "have of late permitted the 
of Bibles among their slaves," and he noted that "they 
unable to read were as anxious to possess them as 

could?’ Olmsted came across a plantation in northern 
where the owner took pride in the fact that his slaves 
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"there ent one of my niggers but what can read; read good too-- 

better’n I can at any rate." "How did they learn?" "Tauff~lat them- 

selves. I b’lieve there was one on ’era that I bought, that could 

read, and he taught all the rest." According to the planter, his 
slaves preferred religious books, which they purchased from ped- 

dlers. A few slaves--Frederick Douglass and Elijah Marts among 

them--learned to read from friendly whites, especially children. 
John C. Becton, former dave in North Carolina, explained: 

"When the white children studied their lessons I studied with 
them. When they wrote in the sand I wrote in the sand too. The 

white children, and not the marster or mistress, is where I got 

started in learnin’ to read and write."~ 

Illiteracy proved less of an obstacle to knowledge of.the Bible 
than might be thought, for biblical stories became part of the oral 

tradition of the slaves. 0ral instructions and Sunday School les- 

sons were committed to memory. As one missionary to the slaves 

reported: "To those who are igT~orantof letters, their memory is 

their book .... In a recent examination of one of the schools, I was 
forcibly struck with their remembrance of passages of Scripture. 

Those questions which turned upon and called for passages of 

Scripture, the scholars answered more readily than any other." 

William H. Heard, former slave and~ later, bishop in the A.M.E. 

recalled: "In ... Sunday School we were taught the 
Bible and the Catechism, and committed much to memory by 

the same repeated to us in the Sunday School, and then 

some member of the white family carried this out during the 

so that there were those of us who could repeat whole 

chapter after chapter in the shorter Catechism." The 

S. G. Whiton, missionary to the freedman of Fortress 
Virginia, in 1866, was amazed by one .of his students, 

Peter, who was very familiar with the Bible even though 

poorly. "His memory," explained Whiton, "is remarkable, 
can repeat a great many chapters entire. This morning, 
others, he repeated the first chapter of Matthew, hardly 
a single mistake in that long list of genealog4es."~ 
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Because they were unable to read the Bible, some slaves be- 

lieved that God revealed his word to them directly, in their 

hearts. "De Master teaches we poor coloured folk in dat way," 

claimed one elderly freedwoman, "for we hasn’t edication, and we 

can’t read His bressed word .for ourselves." A missionary to the 

contrabands (fugitive slaves behind Union lines) at Beaufort, 

South Carolina, heard the same belief expressed by another freed-. 

w6mam " ’Oh! I don’t know nothing! I can’t read a word. But, 

oh! I read Jesus in my heart,just as you read him in de book’; and 

drawing her forefingers across the other palm, as if tracing a line: 

’I read and read him here in my heart just as you read him in de 

Bible. O,. ¯. my God! I got Him! I hold him here all de time! He 

stay with met’" Several ex-slaves claimed that they recognized 

verses read to them from the Bible because they had heard them 

before in visions they had experienced during slavery. Some 

slaves¯ apparently espoused a doctrine of enthusiasm which 

stressed direct inspiration from God rather than the revelation . 

contained in the pages of the Bible. Susan H, Clark noticed 

emphasis on personal¯revelati°n among the freedmen with 

she worked at Fortress Monroe. "The Bible being so 

sealed book to them, they believed that God revealed everytlfing 

that pertained to their salvation, without reference to the 

its teaching. They think no one should read the Bible until 

conversion--that it is then a guide. Some say it is written on 

hearts, and that is all they want.’’s* 

It is not surprising that the uses to which slaveholders had 

the Bible would lead some slaves to distinguish their own ex 

ential Christianity from the "Bible Christianity" of their 

As one observer noted of ex-slave church members in 
they "were quite alarmed ¯.. that those who were cc 
their soul’s salvktion should attempt to look for in., 

comfort from the Bible. They wanted to see their children? 

friends get religion as they did. They fell under 

Of God, and after mourning many days, and then came out 

ing, for an angel, they said, told them their sins were 
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They said their masters and families were. Bible Christians, and 

they did not want to be like them." 

Unable to read the Bible for themselves and skeptical of their 

masters’ interpretation of it, most slaves learned the message of 

the Christian Gospel and translated it into songs in terms of their 

own experience. As John Dixon Long observed, ¯"Many of them 

could state the cardinal doctrines of the Gospel in the language of 

song."s~ It was in the spirituals, above all, that the~ characters,¯ 

themes, and lessons of the Bible became dramatically real and 

took on special meaning for the sIaves. 

Slave Spirituals 

Drawing from the Bible, Protestant hymns, sermons, and African 

styles of singing and dancing, the slaves fashioned a religious 
music which expressed their faith in "moving, immediate, collo- 

quial, and, often, magnificently dramatic terms."so The argument 

over the relative importance of European versus African influence 

on the.deveIopment of the slave spirituals has demonstrated that 

these songs, like all folk songs, are hybrids, born of mutual 
:influence and reciprocal borrowing between traditions. As noted 

Chapter 2, the discussion of African and Anglo-American mu- 

contributions to the spirituals has been long and sometimes 

but more important for interpreting the ineaning of the 
is an appreciation of the context, social and religious, in 

the spirituals were performed, as well as an insight into the 
ary power of these songs to shape the experience and 

us identity of a people. 
are too often seen simply as words and notes printed 

page. What must be recognized is that they emerged as 
songs, heard, felt, sung and often danced with hand- 

foot-stamping, head-shaking excitement. It was at the 
or praise meeting that the spiritual was sung in its full 

and liturgical setting. Slave preacher James L. Smith 
a i glimpse of this setting: "The way in which we wor- 



244 "THE INVISIBLE INSTITUTION" 

shipped is almost indescribable. The singing was accompanied by 

a certain ecstasy of motion, clapping of hands, tossing of heads, 

which would continue without cessation about half an hour; one 
would lead off in a kind of recitative style, others joining in the 

chorus. The old house partook of the ecstasy; it rang with their 

jubilant shouts, and shook in all its joints.’’~’ Writing after slav- 

ery, but discussing a tradition that stretched back beyond emanci- 

pation, Harris Barrett, of Hampton Institute, also attempted to 

picture the spirituals in their original context: 

Those who have never heard these songs in their native set- 

ting can have no conception of the influence they exert upon 
the people. I have sat in a gathering where everything was as 
quiet and placid as a lake on a summer day, where the 
preacher strove in vain to awaken an interest; I have heard a 
brother or a sister start one of these spirituals, slowly and 
monotonously; I have seen the congregation irresistibly drawn 
to take up the refrain; I have seen the entire body gradually 
worked up from one degree of emotion to another until, like a 

turbulent, angry .sea, men and women, to the accompaniment 
of the. singing, and with shouting, moaning, and clapping of 
hands, surged and swayed to and fro. I have seen men and 
women at these times look and express themselves as if they 
were conversin g with their Lord and Master, with their hands 

in His... ~ 

In response to a question about the way in which 

were created, one ex-slave from Kentucky claimed that they 

formed out of traditional African tunes and songs with which 

slaves were familiar. Then she went on to describe another 

the process by which spirituals came to be--the moments 

gious excitement when the slaves’ emotions spontaneously 

out in moaning, praying, singing and shouting, the ecstatiC).~ 

pressions of religious fervor: 

Us ole heads use ter make ’era on de spurn of de moment 

after we wressle wid de Spirit and come’thoo. But 
was brung from Africa by our grandaddies. Dey was jis 
iar song.. ¯ dey calls ’era spirituals, case de Holy Spirit done 
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revealed ’em to ’em. Some say Moss Jesus taught ’.em, and I’s 
seed ’era start in meetin’. We’d all be at the ’prayer house’ de 
Lord’s Day, and de white preacher he’d splain de word and 
read what Ezekiel done say-- 

Dry bones gwine ter lib again. 
And, honey, de Lord would come a-shining thoo dem pages 
and revive dis ole nigger’s heart, and I’d jump up dar and den 
and holier and Shout and sing and pat, and dey would, all ¯ 
cotch de words.., and dey’s all take it up and keep at it, and 

keep a-addin to it and den it would be a spirituaI.~ 

TO fully understand these, slave songs, then, the reader of spiritu- 

als must try to imagine them as performed.. The verses of some 

spirituals take on new meaning¯ when one realizes that spirituals 
were not only sung in the fields or at prayer and worship services 

but were shouted--that is, danced in the ring shout--with the 
result that the lyrics of the songs were acted out or dramatized by 
the band of shouters. The shout would Start with a leader calling 

out a verse of a spiritual while the shouters responded by walking 
around in a circle. When the singers who stood outside the ring 

took up the chorus, the shout proper would begin with the ring 
band shuffling rapidly eo the beat announced by the hand-clap- 

and foot-tapping of the chorus of singers who were said then 
be "basing" the shouters. Here is an example of the lyrics of a 

O shout, O shout, 0 shout away, 

And don’t you mind, 
And glory, glory, glory in my soul! 

And when ’twas night I thought ’twas day, 
I thought I’d pray my soul a-way, 

And glory, glory, glory in my soul! 

contribute significantly to the reader’s appreciation of the 
g if he visualizes it as an all-night shout, literally creating the 

ence it describes: "shouting until the glory in my soul 
into da);.’’6° 
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in the creation as well as the performance of the spirituals, 

spontaneity, variety, and communal interchange were essential 

characteristics. The interplay between individual and group par- 

ticipation in the formation of the spirituals was illustrated by one 

freedman when asked about the origin of a song: 

I’ll tell you; it’s dis way. Mymaster call me UP and order me a 
short peck of corn and a hundred lash. My friends see it and is 

sorry for me. When dey come to de praise meetin’ dat night 
dey sing about it. Some’s very good singers and know how; 

and dey work it in you know; till dey git it right; and dat’s de 
way..1 

" The flexible, improvisational structure of the spirituals gave them 

the capacity to fit an individual slave’s specific experience into the 

consciousness of the group. One person’s sorrow or joy became " 

everyone’s through song. Singing the spirituals was therefore 

both an intensely personal and vividly communal experience in. 

which an individual received consolation for sorrow and gaineda 

heightening of JOY because his experience was shared. Perhaps in. 

the very structure of many spirituals one can see articulated this :i 

notion Of communal support, In the pattern of overlapping 

" and response an individual would extemporize the verses, free 

interjecting new ones from other spirituals. Frequently, before 

was finished, everyone else would be repeating a chorus 

to all. This pattern may be seen as a metaphor for the 

believer’s relationship to the community. His changing daily. 

perience, like the verses improvised by the. leader, was 

the constancy of his Christian community. This symbolism~:. 

especially powerful in the ring shout when the individual 

stood outside himself, literally in ecstasy, transcending time . 

place as the rhythms of the chorus were repeatedly beat 

hands, feet, and body in the constant shuffle of the ring. 

To say that the spontaneity and fluiditf of the spirituals 

ted the slaves to make reference to individual incidents 

assert--as some have--that the spirituals were coded 

songs. Certainly, there were Spirituals that were used to 
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secret meetings or to warn of the overseer’s approach. But the 

reIevance of most Spirituals to the situation of slavery was both 

more ambiguous and more profound. Because the spirituals were 

open formally and thematically to change, a spiritual in one situa- 

tion might mean one thing and in another somethi~lg else, with- 

out negating its.earlier meaning. A particular verse might have a 

particular Significance for a person at one time and not at another. 

It is a common experience for people to refer to a widely circu: 

lated and well-known song as "our song" because it seems a 

particularly apt comment on Some situation in their own lives. In 

the same way, one former slave recalled that although "her" song, 

"I Heard the -Voice of Jesus Say," came from a hymnbook, it was 

her song because "It just suited me when i was praying to the 

Lord to have mercy on me for my slns.’’~ It is not necessary, 

then: to believe that the Nine "I am bound for the land of Canaan" 

always meant going North to escape from slavery, even though 

that is exactly what the line signified for Frederick Douglass and 

his fellows while they plotted to escape. 

A keen observer might have detected in our repeated singing 
of 

O Canaan, sweet Canaan, 

I am bound for the land of Canaan, 

. something more than a hope of reaching heaven. We meant to 

reach the North, and the North was o~lr Canaan. 

I thought I heard them say 

There were:lions in the way; 

I don~t expect to stay 

Much longer here. 

Run to Jesus, shun the danger. 

I don’t expect to stay 

Much longer here, 

a .favorite 

it meant 

spirits, but 

air, and had a doubIe meaning. On the Iips of 
the expectation of a speedy summons to a world 

on the lips of our company it simply meant a 
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speedy pilgrimage to a free state, and deliverance from all. the 

evils and dangers of slavery2a 

This was clearly a case where a spiritual with a generally accepted 

meaning was applied to a specific situation by Douglass and his 

company in order tO bolster their courage and strengthen their 

¯ camaraderie.                                   " 

Religious images, such as freedom, were ambiguous. To some 

slaves they undoubtedly meant freedom from physical as well as 

¯ spiritual bondage. At certain times one meaning probably had 

more urgency than the other. Whites frightened by the possibility 
of slave insurrection were ¯suspicious of ambiguity in the spiritu- 

als, as slaves in Georgetown, South Carolina, discovered when, at 

the beginning of the Civil War, they were jailed for singing: 

We’ll soon be free, 
We’ll soon be free, 

We’ll soon be free, 
When de Lord will call us home. 

My brudder, how long, 
My brudder, how long, 
My brudder, how long, 

’Fore we done sufferin’ here? 
It won’t be long (thrice) " ¯ ? 

’Fore de Lord will call us home .... 
We’ll soon be free (thrice) 

When Jesus sets me free. 
We’ll fight for liberty (thrice)                      .:.. 

When de Lord will call us home. 

Thomas Wentworth Higginson, who collected spirituals 

black troops¯ during the Civil War explained " ’De Lord 

us home’ was evidently thought to be a symbolical¯verse; 

little drummer-boy explained to me, showing all his white 
as he sat in the moonlight by the door of my tent, ~Day 
Lord mean.for say de Tankees.’" Higginson concluded 

cion in this case was unfounded," but one wonders if he 
ambiguity of the drummer boy’s smile.64 William Sinclair 

early childhood was spent in slavery in Georgetown, South 
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lina, claimed that when slave owners forbade the slaves to sing 

"One of these days I shall be free/When Christ tSe Lord shal! set 

me free," they "hoodwinked the master cIass by humming the 

music of this particular song, while the words echoed and re- 

echoed deep down in their hearts with perhaps greater effect than 

if they had been spoken.’,~ 

By the end o]( the war once ambiguous references to. freedom 

and slavery had become clear. One traveler heard freedmen sing- 

ing these verses, adopted "sometimes during the war": 

Oh! Fader Abraham 
Go down into Dixie’s land 
Tell Jeff Davis 
To let my people 

Down in de house of bondage 
Dey have watch and waited long, 
De oppressor’s heel iS heavy, 
De oppressor’s arm is strong. 

Oh, Fadel~ Abraham.60 

Booker T. Washington, recalling his last days in.slavery, made a 

point about the ambiguity of the religious imagery in 

As the great day [of emancipation] grew nearer, there was 
more singing in the slave quarters than usual It was bolder, 

had more ring,, and lasted later into the night. Most of the 
verses of the plantation songs had some reference to freedom. 
True, they had sung those same verses, before, but they had 
been careful to explain that the "freedom" in these songs re- 

ferred to the next world, and had no connection with life in. 
this world. Now they gradually threw off the mask; and were 
not afraid to let it be known that the "freedom, in their songs 

meant freedom of the body in this world.0r 

then, .Were capable of communicating on more 

level of meaning. Indeed it would have been strange had 
since much of the verbal art of West Africans and many 

tales of their American descendants were characterized 
veiled social, comment and criticism, a technique up- 
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propriately described as "hitting a straight lick with a crooked 

Important though it is to recognize that the spirituals some- 

times expressed the slaves’ desire for freedom in this world as well 

as in the next, it is at least as important to understand the pro- 

found connection between the other world and this world in the 
religious consciousness of the slaves. Categorizing¯ sacred and 

secular elements is of limited usefuIness in discussing ~he spiritu- 

als because the slaves, following African and biblical tradition, 
believed that the supernatural¯ continually impinged on the nat- 

ural, that divine action constantly¯ took place within the lives of 

men, in the past, present and future. It was precisely at the wor- 

ship and praise services in which the spirituals were so important. 

that the Contact between God and man became reai for the slaves. 

In the spirituals, as Lawrence Levine has persuasively argued, a 
sense of sacred time operated, in which the present was extended 

backwards so that characters, scenes, and events from the Old and .: 
New Testaments became dramatically alive and present.~~ As a~:~ 

result, the slaves’ identification with the children of Israel took 

an immediacy and intensity which would be difficult to 
ate. The slaves’ religious community¯ reached out through 

and time to include Jacob, Moses, Joshua, Noah, Daniel, 
heroes whose faith had been tested of old. From the New 

ment they remembered "weeping Mary," "sinking Peter," 

"doubting Thomas," again, noting the trials of faith 

which these "true believers" had passed: Mary weeping in 
garden because she did not know where Jesus’ body had ¯ 

taken, until he appeared to her in his risen glory~ 

ing that Jesus had risen until Jesus appeared to him and 
"Blessed are those who have not seen, yet believed"; Peter 

beneath the waves of the Sea of Galilee because he was 
faith, until Jesus, walking upon the water, reached out tO 
him. These were the models, the analogues, reminding the -, 

to hold on to their faith despite grief, doubt, and fear. 

Identification with the chiIdren of Israel was, of 
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significant theme for white Americans, too. From the beginnings 
of colonization, white Christians had identified the journey across 

the Atlantic to the New World as the exodus of a new Israel from 
the bondage of Europe into the promised landor milk and honey. 

For the black Christian, as Vincent Harding has observed, the 
imagery was reversed: the Middle Passage had. brought his people 

to Egypt land, where they suffered bondage under Pharaoh. 

White Christians saw themselves as a new Israel; slaves identified 

themselves as the old. Certainly, a great deal of the imagery and 
even the verses which occur in the slave spirituals occur in the 

white revivalist spirituals also. r0 Particularly, to those poor whites 
who knew suffering, h~rdShip, and oppression these images must 

have meant much the same as they did to slaves. But oppression 

was not slavery. The slaves’ historical identity as a unique people 
was peculiarly their~ own. In the spirituals the slaves affirmed and 

reaffirmed that identity religiously as they suffered and celebrated 

their journey from slavery t~) freedom. 

Like many Christians before and after, the slaves found in the 

¯ journey an archetypal symbol for the progress of the Christian life. 
It is no surprise, to find that numerous texts of the spirituals 

episodes along the path which begins with conversion 

that lonesome valley" and ends in salvation "across the 

Jordan, on Canaan’s bright shore." And since the spirituals 

songs of praise and worship, they were meant not only to 

the Christians’ pilgrimage but to exhort, instruct, and 
move them on the way. The first step on the .way was for the 

turn and, convicted of sin, repent. To exhort the sinner, 
to renew the fervor of the converted as well, the spirituals 

to the comforts to be found in religion. 

O walk Jordan long road, 
And religion so sweet, 
O religion is good for anything, 
And religion so sweet. 
Religion make you happy. 
Religion gib me patience. 
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0 member, get religion 
I long time been a-huntin’ 

I seekin’ for myfortune. 
0 I gwine to meet my. Savior. 
Gwine to tell him ’bout my t~ials 

The invitation to "get religion" was sometimes directly personal, 
as in "The Heavenly Road": 

You may talk of my name as much as you please, 
¯ And carry my name abroad, 

But I really do believe I’m a child of God 
As I walk in de heavenly road. 

0, won’t you go wid me? (Thrice) 
For to keep our garments clean. 

0 Satan is a mighty busy ole mma, 
And roll rocks in my way; 

But Jesus is my bosom friend, 
And roll ’era out of de way. 

0, won’t you go wid me? (Thrice) 
For to keep our garments clean. 

Come, my brndder, if you never did praE, 
I hope you may pray to,night; 

For I really believe I’m a child of God 

AS I walk in de heavenly road. 
O, won!t yoix, etc?~ 

The exhortation to repent could also be dramatically urgent: 

Turn sinner, turn today, Turn sinner, turn O! (Twice) 

Turn, 0 sinner, de worl’ da gwine, ¯Turn, sinner, turn O! 
Wait not for tomorrow’s sun, Turn sinner, turn 0! (Twice) 
Tomorrow’s sun Will sure to shine, Turn sinner,¯ turn 0! (Twice) 
The sun may shine, but on-your grave, Turn sinner, turn 0! 
While de lamp hold out to burn, Turn, sinner, turn 0! 
De wile’ sinner may return, Turn, sinner, turn 0!r~ 

tn the slave spirituals which have come down to us, 
to hellfire and damnation are not common, but they did 
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One fragment of this threatening approach to sinners was re- 

corded by a traveler shortly after the end of the war: 

A negro lad who sang me a weird¯hymn in which the follow- 
ing verse occurred, 

You’d better mind how you fool¯ with Christ 

In a moment you’ll he as cold as ice, 

paused, and said, "I saw six converted on that verse."7~ 

"Down in the Valley," a spiritual collected by Higginson, com- 

bines images of divine mercy and apocalyptic judgment to per- 
suade the sinner to seek conversion, .and adds a note of urgency 

by repeating "Who will rise and go with me?" 

We’ll run and never tire, 
We’l run and never tire, 
We’ll run and never fire, 

Jesus set poor sinners free. 
Way down in de valley, 

Who will rise and go with me? 
You’ve heern talk of Jesus 

Who set poor sinners free. 

De lightnin’ and de. flashin’ 
De lightnin’ and de flashin’, 
De lightnin’ and de flashin’, 

Jesus set poor sinners free. 
I can’t stand the fire. (Thrice) 

Jesus set poor sinners free, 
De green trees a-flamin’ (Thrice) 

¯ Jesus set poor sinners free, 

Way down in de valley, 
Who will ¯rise and¯go with me? 

You’ve heern talk 0f Jesus 
¯ Who set poor sinners free.TM 

down into the lonesome valley" was a difficult .passage 

sin-laden "mourner" had to experience before "comin’ 
con version. 
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My sister, you want to get religion? 
Go down in de Lonesom~ Valley, 

My brudder, you want to git reIigion, 
’ Go down in the Lonesome Valley. 

(Chores) 
Go down in de Lonesome Valley, 
Go down in de Lonesome Valley, my Lord, 
Go down in de Lonesome Valley, 

To meet .my Jesus dere!7° 

The figurative lonesome valley took on literal shape as the trou- 

bled sinner wandered the woods, the marshes, and other deserted 

places, seeking to find release from the burden of sin: 

0 where frye tink I fin’ ’em? 
I fin’ ’era, Lord, in de grave-yard. 
I fin’ ’em in de boggy mire. 

It was in the wilderness, as the Bible so often illustrated, that .one 

waited for the Lord.’7                                         .~: 

Jesus call you. Go in de wilderness, 
Go in de wilderness, go in de wilderness, 

Jesus call you. Go in de wilderness 
To wait upon de Lord, 

Go wai~ upon de Lord, 

Go wait upon de Lord, 
Go wait upon de Lord, my God, 

He take away de sins of de world: 
Jesus a-waitin’. Go in de wiIderness, 

Go, etc. 
All dem chil’en go in de wilderness 

To wait upon de Lord.’8 

From those who had already "come through," the 

"mourner" could expect encouragement: 

Hunt tilt you find him, Hallelujah, 
And a-huntin’ for de Lord 
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When I was a mourner jus’ like you, 
I want to go to heaven when I die, 

I fast and I prayed till I came thro’, 

For I want to go to heaven when I die. 

0 my soul! 0 my soul[ 

I want to go to heaven when I dieJ~ 
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In the OId Testament story of Jacob wrestling all night with an 

angel, the slaves found a striking metaphor for the sinner’s 

struggle with his soul. The scene was vividly recalled by one 

former slave, "Preachers used to get up and preach and call 

moaners up to the moaner’s bench. They would all kneel down 

and sometimes they would lay down on the floor, and the Chris- 

finns would singi 

Rassal Jacob, rassal as you did in the days of old, 

Gonna rassa] all night tiI broad day light 
And ask God to bless my souI.’’80 

At the revival and prayer meetings, Christian members were 
willing to sing and pray over ’ "mourners" all night long to heIp 

them come through to the L~rd.                  " ’ " 

IVer~es) 

hold my brudder wid a tremblin’ ban’, 

would not let him go. 

Wrastl’ on, Jacob, Jacob, day is a-breaking, 

WrastF on, Jacob, Oh Lord I would not let him go. 

I will not let you go, my Lord. 

Fisherman Peter. out at sea 

He fish all night and he fish all .day 

He catch no fish, but he catch some soul. 

Jacob hang from a tremblin’ limb~st 

a "mourner" had .come through he was baptized into Chris- 

a..fellowhip,among the band of "true behevers and "valiant 
of the Lord. But the journey had just begun; there was 

~!Jordan’s long road" to walk, as one spiritual taught: 
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De rough, rocky road what Moses done travel, 

rs bound to carry my soul to de Lawd; 
It’s a mighty rocky road but I mos’ done travel, 
And rs bound to carry my s0ul to de Lawd.s2 

Yonder’s my oM mudder, 

Been a-waggin~ at de hill so long 

It’s about time she’ll cross over; 

Get home bimeby. 

Keep prayin’, I do believe 

We’re a long time waggin’ o’er de crossin’. 

Keep prayin’, I do believe 

We’ll get home to heaven bimeby. 

Bendin’ knees a-achin’, Body racked wid pain, 

I wish I was a child of Go.d, 

rd git home bimeby. 

Keep prayin’, I do believe 

We’re a long ,time waggin’ ~’ de Crossin.’ 

Keep prayin’, I do believe 

We’ll git home to heaven bimebye,aa 

The spirituals urged the weary slaves to follow the example set by 

others who had traveled the road before: 

All dem Mount Zion member 
dey have many ups and downs; 

But cross come or no come, 
for to hold out to the end. 

Hold out to the end, 
hold out to the end, 

’It is my ’termination for to hold out to the end.s4 

In the face of temptation to backslide, the Christian 
horted one another to perservere until the end. 

0 brothers, don’t get weary 

0 brothers, don’t get weary 

O brothers, don’t get weary 

We’re waiting for the Lord 

We’ll land on Canaan’s shore, 
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We’ll hnd on Canaan’s shore, 

When ~ye land on Canaan’s shore, 

We’ll meet forever more.s~ 

What makes ole Satan follow me sop 

Satan got nuttin’ ’t all fur to do wid me. 

Tiddy [Sister] Rosa, hold your light! 

Bradder Tony, hold you light! 

All de member, hold bright light 
On Canaan’s shore,s~ 
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Alluding to the New Testament parable of the ten wise and ten 

foolish virgins, these verses advised ’the members.to be vigilant: 

Brudder, keep your lamp trimmin’ and a-burnin’, 
Keep your lamp trimmin’ and a-burnin~, 
Keep your Iamp trimmin’ and a-burnin’, 

For dis world most done 
So keep your Iamp, etc. 

Dis world,most done.s7 

¯ .:. :: The Christian had to be vigilant against the snares of "OIe Cap- 
::’.:pen Satan,". who seems in the slave spirituals to be more a ma- 

trickster than a fearful demon: 

Ole Satan toss a ball at me. 
Him tink de ball would hit my soul. 

De .ball fo~" hell and I for heaven. 

What make ole Satan hate me so? 
Because he got me once and he let me go. 

O, Satan is a liar, and he conjure, too, 
And if you don’t mind, he’ll conjure you. " 

When I get dar, Cappen Satan was dar 
Says, young.man, young man, dere’s no use for pray, 
For Jesus is dead, and God gone away, 
And I made him out a liar, and I went my way. 

0 Satan is a mighty busy ole man, 
And roll rocks in my way; 
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But Jesus is my bosom friend, 
And roll ’em out of de way.ss 

In the religious consciousness of the slaves, as revealed by the 

spirituals, the most serious spiritual problem was not the battle 
versus "ole Satan" but the inner turmoil of a "trebbledspirit." 

I am a-trouble in de mind, 
0 I am a-trouble in de mind, 
I ask my Lord what.shall I do, 
I am a-trouble in de mind. 
I’m a-trouble in de mind, 
What you doubt for: 
I’m a-trouble in de mind.sa 

One former slave recalled: "I remember seeing my old mother 

spinning with tears running down her cheeks, crying about her 

brother who was sold and carried to Arkansas. She would sing, 

"Oh my good Lord, go low in the valley to pray, 

To ease my troubling mind."9° 

Although the conversion experience had already "brought 

Christian through the lonesome valley, in a wider sense he 

traveling there still. For all of life was a valley of tears, a road 

suffering and sorrow, weariness and toil. It is difficult to 

that a slave sang of suffering and toil without reference to his 

in slavery. The spirituals did that and more. They also .present~d::!.i 

the slave’s reflections on the human condition~ which masters 

to endure as well as slaves. In attempting tO .make sense 

their individual lives, the slaves--as numerous commentators 

the spirituals have noted found meaning in their religion. 

meaning was not so much an answer to the problem 

as the acceptance of the sorrow and the joy inherent in 

condition and an affirmation that life in itself was:valuable. 

act of affirmation as. expressed in the spirituals sometimes 

verses of jarring contrast where suffering and Gospel joy 

juxtaposed: 

and 

RELIGIOUS LIFE IN THE SLAVE COMMUNITY            9~59 

Wish I’d died when I was a baby, 

0 lord rock ’ ’ ’ a jubilee, 
Wish I’d died. 

Nobody knows de trouble I see 
¯ Nobody knows but Jesus, 
Nobody knows de trouble I’ve had 
Glory halle!o! 

Perhaps, the spirituals’ most eloquent image of life’s alternation 

between sadness and joy occurs ~in the verses of "Nobody Knows 

the Trouble I’ve Had." 

One morning I was walking down, 
I saw some berries hangirig down, 
I pick de berry and I suck de juice, 
Just as sweet as the honey in de comb. 
Sometimes I’m up, sometimes i’m down 
Sometimes I’m almost on de groun’.~j 

In the face of this world’s trials the slaves asserted their trust in 
providence of God: 

Jehoviah, Hallelujah, De Lord is perwide [provide] 
Jehoviah, Hallelujah, De Lord is perwide 

De foxes havea hole,, an’ de birdies have a nest, 
De Son of Man he hanno where to lay de weary head.~ 

oppression the ¯slaves found it natural to identify with the 

of Jesus, who was depicted in the spirituals as an ever- 
!resent and intimate friend: 

He have been wid us, Jesus, 
He still wid us, Jesus 
He will be wid us, Jesus, 
Be wid us to the end. 

.In de mornin’ when I rise, 
Tell my Jesus huddy.[howdyl oh; 
I wash my hands in de mornin’ glory, 
Tell my Jesus buddy, oh. 
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The closeness of Jesus was felt, according to one former Georgia 

slave, Mary Gladdys, especially at the all-night prayer meetings 

when each member would be touched by the spirit of Jesus "just 

before day," 

Jest befo’ day, I feels ’im. Jest befo’ day, I feels ’im. 

My sister, I feels ’ira. My sister, I feels ’im. 
All night long I’ve been feelin’ ’ira. 

Jest befo’ day, I feels ’im. Jest hero’ day, I feels ’ira. 
The sperit, I feels ’ira. The sperit, I feels ’ir!!aa 

The slaves took note that, when on earth, Jesus had used his 

power to assist the lowly: 

(Chorus) Walk (Ride) in, kind Saviour (King Jesus), 
No man can hinder me! 

Walk in, sweet Jesus, 
No man can hinder me! 
See what wonder Jesus done, 
O no man can hinder me! 

(Verses) Jesus make de dumb to speak. 

.Jesus make de cripple walk. 

Jesus give de blind his sight. 
Jesus do most anything. 
Rise [Raise] poor Lajarush, from de tomba4 

The slaves sang of the power of the Lord to deliver them just 
he had delivered his people of old. 

0 my Lord delivered Daniel 
0 why not deliver me too?~ 

But final deliverance from the troubles of the world would 

come with death. For only then would they be "done wid 

trouble o’ de world." One of the most beautiful of all the 

reflects the desire for peace and tranquillity in the. final rest, Wh 

the body and its cares are laid in the grave. 

I know moon-rise, I know star-rise 

Lay dis body down. 

Death 
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I walk in de moonlight, I walk in de starlight, 
To lay dis body down. 

I~ll walk in de graveyard, I’ll walk through de graveyard, 
To lay dis body down 
I’ll lie in de grave and stretch out my arms; 
Lay dis body down. 
I go to de judgement in de evenin’ of de day, 
When I lay dis body down; 
And my soul and your sou! will meet in de day 
When I lay dis body-down.~ 
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was the passage to freedom where 

Dere~s no rain to wet you, 

O, yes, I want to go home. 

Dere’s no sun to burn you, 
O, yes, I want. to go home, 

O, push along, believers, 

O, yes, etc. 

Dere’s no whips a-crackin.’, 

O~ yes, etc. 

O, pushalong, my brudder, 

O, yes, etc. 

Where dere’s no stormy weather, 

O, yes, etc. 

Dere’s no tribulation, 
O, yes, etc.a~ 

:.-.ii:. Death, as the slaves knew alI too well, was a capricious figure, 

-:ii-striking.. at will: 

Oh Deat’ he is a little man 
And he goes from do’ to do’ 

He kill some souls and he wounded some, 
And he left some souls to pray 

a well-prepared death was a blessing: 

I want to die like-a Jesus die, 
And he die wid a free good will, 

I lay out in de grave and/.stretches out ee arms, 

Do, Lord, remember me.as 
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Slave’s apron depicting souls enroute to Heaven or Hell. Yalobusha 
County, Mississippi. Photograph by ]Ludora Welty. Reprinted by 
mission of Eudora Welty and Mississippi D~partment of Archives and 

History. 

But most frequently Death was, in the spirituals, the River Jot. 

dan, the last river to cross before reaching Canaan, the I~ 

home for which the weary travelers had toiled so long. 

In Heaven, or the New Jerusalem, parents, relatives, and 
friends would meet again--a devout hope for slaves who had 

parents, sisters, brothers, and children sold away with no 

of reunion in this world. Jacob Stroyer described the de’ 

a group of slaves Sold South and the song which accomt 

parting scene: 

¯. , those who were going did not expect to see their friends .. 

again. While passing along many of the negroe’s left their 

master’s fields and joined us. ¯ . some were yelling and wring- i 

ing their hands, while others were singing little hymns 

they had been accustomed to for the consolation of those 
were going away, such as: 

When we all meet in heaven, 
There is no parting there; 
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When we all meet in heaven, 
There is parting no more.aa 

As the community Of Christian slaves shuffled around the ring of 

the shout, they literalIy embodied a vision of heavenand their 
own presence there: 

0 walk ’era easy round de heaven 
Walk ’em easy round de heaven . 
Dat all de people may join de band 
Walk ’era easy round de heaven. (Thrice) 
0 shout glory till ’era join dat band! 

Heaven would be a social band where one could walk and talk 
with Jesus, Mary, andthe heroes in the Bible whose stories were 

so familiar. Heaven would be a Sabbath without end, one long 

day of everlasting rest.Ioo 
’Christian slaves delighted in imagining the future happiness of 

heaven. In doing so, they added to their imaginative life symbols 

which they expanded the horizons of their present. The vision 
the future had an additional effect on the present because the 

~nd of time would bring n~t only glory but Judgment. The es- 

imagery of the book of Revelation had a powerful 
upon the imagination of the slaves, as revealed by spiritu- 

like this one: 

And de moon will turn to blood (Thrice)    . 
In dat day, O-yoy [a sort of proIonged wail] my soul! 

And de moon will turn to blood in dat day. 

And you’ll see de stars a-fallin’. 

And de world will be on fire. 
And you’ll hear de saints a-singin. 
And de Lord will say to de sheep. 
For to go to Him right hand; " 
But de goats must go to de left.1°~ 

an image of the afterlife as "Rock o’ my soul in 
Abraham" includes this warning of Judgment: 

’ 
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He toted the young lambs in his bosom (thrice) 
And leave the old sheep alone. 

In that "great getfin’, up morning," "when the stars begin to fall,i’ 

Jesus, that "mighty man," will come again on his milk-white 

horse, to judge the Iiving and the dead, "wid a rainbow on his 

shoulder." No doubt, white was the color of a large number of the 

goats sent to the left and of the "old sheep" abandoned to Hell.1°2 

The faithful Christian ("true believer") need not fear and might 

sing, as did one confident band of slaves: 

I meet my soul at de bar of God 

I heerd a mighty lumber 
Hit was my sin fell down to hell 
Jes’ like a clap er thunder. 

Run home believer: oh, run home believer! 

Run home, believer, run home. 

:: ~: ~i~if(: :::: Macrae, a Scottish t raveler o bse rye d:. "The pious negroes dell ght 

Images of the Bible, from Genesis- to Revelation filled the 
gious feelings in prayers and stories.. Shortly after the war, David 

hymns and spirituals¯ which the slaves sang in church, in the i.:%~:,:,::!!:.i:!:::i.: in prayer; and the women, at some of their religious meetings, are 

fields, and in the quarters. Themes and events from the Old and : :. ::~iii::~i!i: i.~i~i :: i:.: as free to lead as the men. Their prayers are full of fire, and often 

New ¯Testaments were used by the slaves to interpret their own ~:~ i~::~:::. :: . ..i.::: ~°~:~;.~:~:~:::..:.exceedmgly vivid and impressive." He went on to give several 

experience by measuring it against a wider system of meaning:".: ~[~::,:ii.i:::~:.i::i: : " . . ’7:i:::~.:~:!.i~!:::.!:::~:.~:~:’.:examples. "Here was one, offered by Sister Nancy Brooks at a 
Simultaneously, the biblical symbols were translated in the 

of the slaves’ own day-to-day experiences. For the vast 

slaves who could not read, hymns and spirituals were their 

nel to the word of God. 

The moods of the spirituals were many--sad, triumphant,. 

signed, expectant, serious, and light. The "sorrowsong" aspect! 

the slave spirituals has been so stressed that it is sometimes 

gotten that the slaves’ religion embraced a lighter side.¯ 

spirituals and shouts were performed for social 

holidays, at weddings and celebrations--in effect replacing 

secular songs and dances which the converted slaves 

¯ perform. For example, freedmen on the Butler plantation in 

gia found nothing s~range about shouting for the constructioni!~i 

new barn, in thanksgiving for a good harvest, and even 

brate ¯their former mistress’s birthday ! 104 

9-65 

Principal!y, however, the spirituals were the soul of communal 

worship in the quarters. Merging with prayers and sermons, the 

spirituals focused the consciousness of the worshiping community 

upon the common bond of their faith. Frequentl.y the spirituals 

made mention of individual members present,, either by name--- 

"Sister Tilda, Brother Tony," etc----or by description~"the 

stranger over there in the corner"~in effect including all in the 

experience of mutual exhortation and support. In the fellowship of 

the meeting, the spirituals articulated the shves’ vision of"a new 

heaven and a new earth," and as. the spirit started working and 

the shouting broke out, vision became real in ecstasy. And for a 

time, at least, the sorrow and toil of the individual’s life were 

assuaged and given meaning. 

In addition to spirituals and hymns, slaves expressed their tell- 

meeting in Poplar Springs": 

Oh Father Almighty, O Sweet Jesus, most gI0riful King, will 
you be so pleased as to come dis way and put your eye on dese 
yere mourners? O sweet ffesus, ain’t you de Daniel God? 
Didn’t you deliber de tree chilrun from de firy furnis? Didn’t 

hear donah cry from de belly ob de whale? Oh, if dere be 
one seeking mourner here dis afternoon, if dere be one sinking ¯ 

’, ifdere be one weeping Mary, ifdere be one doubting Tho- 
mas,. won’t you be so pleased to come and deliber them? Won’t 

mount your gospel horse an’ ride roun’ de souls of dese yere 
and say, ’Go in peace and sin no more’? Won’t you :be so pleased to come wid de 10re in one ban’ and de fan in de 

han’ to fan away doubts? Won’t you be so pleased to 

dese yere souls over hell, and not let ’era fall in?1°~ 

at Fortress Monroe recorded these prayers in 1866: 

please to hist the diamond winders of hebben, an’ 
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shake out dy table-cloth, and let a few crumbs fall among us." 

"[0]pen de diamond winders, lay back de lovely curtains, an’ take 

a peep into dis world of sin an’ sorter." Some other examples have 

a surprising kind of witty aptness: "Lord, when we’se done 

chawin’ all de hard bones, and when we’se.done Swallerin’ all dec 

bitter pills, take us home to thyself." "We come to Thee like 

empty pitchers widout.any bottom, to ask if it be Thy will to fill 

poor we wid Thy love.’’1°6 

A down-to,earth familiarity and whimsy appear in the treat- 

ment of religious themes in some verses of the spirituals and in 

some of the ex-slaves’ prayers. The same light humor occurs in 

religious tales. For example, Ella Kelly remembered a story told 

her by her father about partridges and the Savior: 

My pappy allowed de reason pa’tridges couldn’t fly over trees 

was: One day de Savior was a-riding long on a colt to de 
Mount of Olive Trees, and de drove fiewed up, make sich a 

fuss they scared de colt and he run away wid him. De marster 
put a cuss on de pa,t~idges for dat, and ever since, they can’t    ....:...:::~::~ 
fly over tree tops. 

In 1901 W. E. B. Du Bois wrote a classic essay, "Faith of the::i 

Fathers," in which he distinguished the three characteristics of 

slaves’ religion as being the preacher, the music, and the 
shouting. He might well have added a fourth characteristic, 

conversion experience,l°s The experience of conversion was 

sential in the religious life of the slaves. For the only path 

salvation lay through that "lonesome. valley" wherein 

’.’.seekersI’ underwent conversion, an experience which they 
sured as one of the peak moments in their lives. 

The Conversion Experience 

The typical conversion experience was preceded by a 
anxiety over one’s Salvation which lasted for days or even 

Elijah Marrs grew anxious about the state of his soul 
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heard his father discussing religion with a preacher. 
Anthony Burns’ conversion was preceded by his agitated reaction to Mil- 

lerite predictions of the end of time and to an epidemic of scarlet 

fever in his neighborhood. Josiah Henson, at the age of eighteen, 

was struck by the words of a sermon he heard, "Jesus Christ, the 

Son of GOd, tasted, death for every man; for the high, for the low, 
for the rich, for the poor, the bond, the free, the negro in his 

chains, the man in gold and diamonds." Henson recalled, "I stood 

and heard it. It touched my heart and I cried out: ’I wonder if 

Jesus Christ died for me.’ 

The normal context for sinners to become seekers was the 

mourners’ bench, or anxious seat, at prayer meetings and revivals. 
But some were suddenly moved when alone in the woods or 
fields. One former slave remembered: "I went to the mourners’ 
bench, and people was storming and screaming. And you know I 

couldn’t pray in that; so I went.back home, and when I was all .by 
myself, I prayed .~o. I found the Lord_ all by myself." Feelings of 

or loneliness were sometimes associated with the onset of. 

as in the case of one ex-stave, who recalIed: "God 
on me when I was a little boy. I.used to grieve a lot over 

mother. She had been sold away from me and taken a long 

off. One evening .... I was walking along thinking about 
and crying. Then a voice spoke to me and said ’Blessed art 

" Another account of a conversion began "after my husband 

’died... I felt awfully burdened down"; and still another 
prayed, "Lord I have neither father or mother."11o 

experiences, by their very nature, are intensely per- 
and individuaI events. Yet the social, and cultural 

of the individual does shape the categories and con- 

employed in thinking and speaking about the most private 
While there is variety in the conversion experiences 

by former slaves, there is also a great deal of similarity. 

the classically orthodox conversion account of Georgd 

more visionary experiences described by the.anony_ 

iaterviewed in God Struck Me Dead there are close 
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parallels in structures and patterns of experience. Of his conver- 

sion Liele wrote: 

¯.. the Rev. Mr. Matthew Moore, one Sabbath afternoon, as 

I stood with curiosity to here him. .. unfolded all my dark 

views, opened my best behaviour and good works to me, 

which I thought I was to be saved by, and I was convinced 

that I was not in the way to ¯heaven, but .in the. way to hell. 

This state I laboured under for the space of five or six months. 

The more I heard or read, the more I [felt that I] .was con- 
dernned as a sinner before God; till at length I was brought to 

perceive that my life hung by a slender thread, and if it was 

the will of God to cut me off at that time, I was sure I should.. 
be found in hell, as sure as God was in heaven. I saw my 

condemnation in my own heart, and I found no way wherein I 

could escape the damnation of hell, only through the merits of 

my dying Lord and Savior Jesus Christ... 

Abandoning himself to prayer, .Liele found relief and "felt such 

love and joy as my tongue was not able to express. After this I 

declared before the congregation of believers the work which God 

had done for my soul, and the same minister, the Rev, Matthew 

Moore, baptized me .... 

The basic pattern discernible in Liele’s experience and 

ally in those recounted by others consists of a tripartite. 

ment~first a feeling of sinfulness, then a vision of 

and finally an experience of acceptance by God and being 

or made new. The essential dynamic of the conversion is an 

ward, experiential realization of the doctrines of human de 

divine sovereignty, and Unconditional election made vividly 

ent to the imagination and the emotions. Professed doctrine 

comes internally real. The inner self recognizes that 

for me." In the words of a former slave: "Wisdom in the 

unlike wisdom in the mind?’ Others speak of the experience .~ 

"God beginning to work on the main altar of the heart."lt~ 

"Nobody can talk about the religion of God unless they’ve.! 

a religious experience in it," claimed one former slave. 

slaves’ conversion, experiences were accompanied by 
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trances. Tl~e similarity of images that recur in the visions suggests 

the influence of the Bible--particularly Revelation--the folk ser- 
mons, the lyrics of the spirituals, and a store of tradition created 

by "experience meetings" during which Conversion accounts were 

told. According to Charles Raymond, writing in 1865: 

xper~ence Meetings’... are usually held as preparatory to 
the negro’s ’joining the church’ upon a public profession of 
religion. In attending such meetings in different neighbor- 
hoods, from Louisiana to Virginia, I have always found the 
same prominent features delineated. So invariable has been 

the recurrence of ideas, phrases, and descriptions that one is 

puzzled in accounting for the uniformity .... These experi- 
ences when analyzed readily resolve themselves into the differ- 

ent gradations of feeling expressed by the words, awakening, 

conviction, pardon, .. The great load and pressure, corre- 

sponding to the state, known.., as awakening, is always lo- 
cated by a significant gesture as being.felt in the region of the 
diaphram. The second stage, that of conviction, is expressed 
by the pit and flame, and the imminent danger of helpless 
destruction. The pardon and deliverance by Christ, under the 
form of a palpable, bodily ~escue, succeeded by a state of 
ineffable physical delight. 

tangible, or "sensuous," nature of the slaves’ conversion expe- 

was disconcerting to Raymond. A boy named JuIius de- 

i. Scribed his vision: "... den I went to hebben, and dere I see de 
Jesus, a sittin’ behind de door an’ a reading his Bible." When 

. to describe her feelings upon conversion, Sally declared: "I 

Sah, jus like I had a fiddle in my belly." Another slave claimed 
¯ 

in,,l~ahis vision "I could feel the darkness [of Hell] with my. 

by the former slaves interviewed in God Struck Me 

the conversion experience is usually inaugurated by a feel- 
. heaviness or sadness, the weight of sinfulness; Sometimes 

feels ill and cannot eat or drink, in this condition 
hears a voice warning him of his state. His condition 

falls into a trance or dream in which he sees himself 
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dead, .while another self, an inner or "little" self, cries for mercy. 

The sinner sees a vivid image of Hell and realizes that he is 

destined for eternal damnation. He hangs over the deep pit sus- 

pended by a single thread. Satan may appear and threaten to 

knock him down or to. loose hellhounds to pursue him. Suddenly 

a mediator appears in the form of an angel or a mysterious "little 

man." An emissary from God, the mediator reassures the fright- 

ened sinner and leads him to a vision of heaven, which frequently 

appears as the gleaming New Jerusalem or as a peaceful pasture 

full of grazing sheep. Taken up into the presence of God, the 

person learns that he is not damned but saved and, as one of the 

elect, receives from God a commission to lead a holy life and to 

preach the Gospel Awakened, the convert is overwhelmed with a 

sudden feeling of being totally renewed. Filled with joy, he cannot 

resist shouting. Struck by the spirit "from head to foot," he feels a 

"burning in the heart and bones" which drives him to speak. The 

rest of the convert’s life is marked by his conversion experience. 

The date it occurred is almost always noted. One of the elect, he 
¯ ¯ " lize others "Ever since tha~.’:~i~’~ now has the responslblhty to evange         ¯ 

day I have been preaching the gospel and am not a bit tired. I 
tell anyone about God m the darkest hour of midnight for it 

written on my heart. Amen." Not only is the convert renewe 

but everything around him seems blessed and holy¯ He is 

with compassion and love for every living thing. "I ran to an 

tree and tried to put my arms around it. Never had I felt such a 

love before, lit just looked like I loved everything and 

"The eyes of my mind were open, and I saw things as I 

before .. ¯ ,,lx~ 

It is not possible to judge how common such visionary 

sion experiences were. Certainly, the majority of those slaves 

believed, like the majorit)~ of believers at any time, had 

tense religious experiences. In the words, of one former 

My religion means as much to me as anyone else, but 
not had.., a chance to see any kind of funny forms or an 

thing like that... This is my religion... ’Repent, 
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and be baptized, and you shall be saved.’ That is my religion, 

and I believe it will take me to heaven... I have seen nothing 

nor .heard nothing but only felt the spirit in my soul, and I 

believe that will save me when I come to die.~a 

Yet at the center of the evangelical Protestant.tradition, the tradi- 
..: I 

.. 
tion which slaves increasingly made their own, stood the experi- ’ i: 
ence of conversion. ~ ~s 

I Not all slaves, however, accepted evangelical Protestantism. As ii 
noted in Chapter 2, some slaves rejected Christianity and pre- 

served their traditional African beliefs or their belief in Islam. 

Other"slaves accepted Christianity of a different type~Catholi- 
cism. Relatively few slaves, mainly concentrated in southern Loui- 

siana and Maryland, were Roman Catholics. According to a gen- 

erous estimate, the number of black Catholics, free and slave, at 

.... .::: the time of emancipation was one hundred thousand. The situa- 

~.: :. tion of Catholicism among Louisiana’s black population at the end 

of the Civil War was summarized by Roger Baudier, a historian of 
~m in Louisiana: 

Some effort had been made in Louisiana for the evangelization 

of the Negroes, particularly by the religious orders of 

women... However, the slave state made this work all but 
impossible .... Many attempts were made to give instructions 

plantations, but this was extremely difficult. Some of the 
priests also gave attention to this work. All of this, how- 

was spasmodic and unorganized. There was always pres- 
. ent the prejudices of slave owners. , o Negroes were freely ad- 

mitted to Catholic Churches and to the Sacraments; but even in 
this there was some opposition,though the clergy .resisted any 
interference with the practice of their religion by the slaves .... 

of slave children was very generally practiced.., in 

mrishes the practice being generally followed of baptiz- 
many in a group on Holy Saturday and the Vigil of Pente- 

.t. As a whole,, however, the work of evangelization was 

far from what it should have been.x~ 

fact that Catholicism, ".for many Negroes in 
¯ . meant little more than baptism, into a religion in 
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which they had insufficient instruction." The Church was more 
successful with the urban "colored Creole" population of French- 
speaking free blacks, whose culture was consciously Catholic and 

distinct from English-speaking "American blacks" who were Prot- 
estant. An-important distinction between the religious experience 
of black Protestants and black Catholics was described by Eliza: 

beth Ross Hire: "We was all supposed to be Catholics on our 

place, but lots didn’t like. that ’ligion. We used to hide behind 

some bricks and hold church ourselves. You see, the Catholic 
preachers ~rom France wouldn’t let us shout, and the Law done 

said you g0tta shout if you want to be saved. That’s in the Bible." 

An elderly slave from Virginia who had been sold and moved to 

Louisiana forty years previously told the traveler Olmsted that he 
had become Catholic, but remarked wistfully, "OhSar, they don’t 

have no meetin’ o’ no kind round here.’’11s 
Prayer meetings, shouting, and spirituals--the staples of 

Protestantism--were foreign to the experience of black Catholics... !: 

On the one hand, Protestantism denied the slaves the ritual use of 
sacred objects and devotion to the saints which were so readily 

adaptable to syncretism with African ritual and theology. On the:: 
other, the formal structure of the Catholic Mass, with each ges- 

ture and genuflection .governed by rubric, did not allow the. 

bodily participation and ecstatic behavior so-common to Protes- 
tant services and so reminiscent of African patterns of dance and 

possession. Neither the Bible nor the sermon played as 

a role in Catholic piety as in Protestant worship. The 

view of the priest as a sacral figure, ordained primarily to 

at the holy sacrifice, differed significantly from the 
tion of the minister as preacher of the Word. The sacral 
and the necessity of meticulous training in liturgical 
language--Latin being obligatory--made it impossible for a C 

olic layman to assume the role of priest, in contrast to 

ease with which a Baptist, for example, could become 
As a result, the status, authority, and influence of the 

estant minister were not duplicated among black Catholics. 
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gustus Tolton, born a slave in Hannibal, Missouri, the first black 

priest to serve in the United States, was ordained in Rome in 

1888.11a The first black priest to be ordained in the United 

States, Charles Randolph Uncles, S.S.J. (Josephite), was or- 

dained by Cardinal Gibbons in Baltimore~ Maryland, in 1891. 

Contrary to Protestant custom, many Catholic churches did not 

practice segregation in worship. Antebellum visitors to St. Louis 

Cathedral in New Orleans, for example, noted the fact of inte- 

grated congregations. According to Harrison Trexler, in his study 

of slavery in Missouri, it was very common among the French 

settlers of that state "for the white mistress to stand as sponsor for 

the bIack babe at its baptism, or for the slave mother to act as 

godmother to the master’s child."l~O The experience of Pierre 

Landry, a Louisiana slave, is illustrative of the power of Catholic 

ritual to remove, at least temporarily, distinctions of race: 

My early religious training was in the Roman Catholic 
Church at Donaldsonville. I was prepared for first communion 
in a large class of both white and colored youths. The sacra- 
ment was administered on an Easter Sunday morning, and I 
shall never forget the impressiveness of the services of that 
day.. The august presence of the bishop who confirmed the 
class was to me typical of extraordinary grandeur and power, 
and when it came to my turn to kiss the signet ring of His 
Grace, the jewel appeared to me as a blazing torch in which 
were reflected the burning candles of the resplendent altar, t21 

..However, segregation did occur in Catholic churches, and reli- 
orders generally practiced racial exclusion down into the 

century. During the antebellum period two congrega- 

of black nuns were founded: the Oblate Sisters of Provi- 
in Baltimore, in 18~9, and the Sisters of the Holy Family in 

in 18412. Of the religious orders of men, one excep- 

custom of racial exclusion was the Josephites, founded 

in 1866. They began their mission to American Ne- 
1871, and began to accept black candidates in 1888.~-2 

the inclusion of black Catholics within the parish 
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structure did not permit the exercise of leadership and control 

enjoyed by some Protestant blacks in their segregated and quasi- 

independent churches. 

Nevertheless, there were slaves as Welt as free bIacks who found 

deep meaning in the centuries-old rituals of Catholicism and 

centered their piety upon the Mass, the sacraments and personal 

devotion to the Virgin and the saints. Those slaves who lived in 

cities with a strong Catholic presence, such as Baltimore and New 

Orleans, or who were owned by Catholic religious orders had the 

greatest opportunity to practice their Catholicism. After .the Civil 

War, Protestant missionaries to the South were seriously con- 

cerned that Catholicism was making extensive gains among the 

freedmen. Their fears proved groundless, as the Catholic Church 

required most of its manpower and resources to face the renewed 

waves of European Catholic immigration in the late nineteenth 

century. Though interested, the Catholic hierarchy was able to do 

little in the way of missions to the freedmen. Not until the twenti- 

eth century would black people in North America turn to Ca- 

tholicism in significant numbers.l~a The predominant religious 

tradition, then, among slaves and their descendants in the United 

was evangelical Protestaiitism. The strongest other reli- 

gmus force in the quarters was not CathoIicism but conjure, 

which was pervasive throughout all regions of the South and 

influential on most plantations, whether Catholic or Protestant. 

ConjUre 

rich tradition of folk belief and practice, including conjure, 

ghost lore, witchcraft, and fortune-telling, flourished in 

quarters. The power of the supernatural impinged on .daily lives of slaves and affected .their relationships with one 

and with the world around them. Like Christianity, con- 

~¢as a system of belief, a way of perceiving the world which 

in the context of another world no less "real" than 
one. Many slaves, and whites as well, knew the 
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word of conjure to be real because they had experienced its 
’power. In part, conjure was a theory which made sense Of the 
mysterious and inexplicable occurrences of life. Duncan Gaines, 
former Virginia slave, described this explanatory function of con- 
jure when he recalled that during slave times "there was much 
talk of ’hoodooism’ and anyone ill for a long time without getting 
relief from herb ~medicine was thought .to be ’fixed’ or suffering 
from some sin that his father had committed."12. The concept of 
suffering for the guilt of the father is biblical; the concept of being 
victimized by a "fix" is conjure. Both attempt to locate the cause 
of irrational suffering. Among Africans and their descendants in 
America illness which did not respond to natural medicines and 
the sudden, unpredictable occurrence of misfortune were the re- 
sult of another’s animosity. Slaves believed adversity was due not 
to blind fate or mere happenstance but to the ill will of someone 
working through a conjurer. 

Not only was conjure a. theory for explaining the mystery 
evil, but it was also a practice for doing something about it," 
Because the conjure doctor had the power to "fix" and to 
"fixes," to harm and to cure, .it was possible to locate the source 
misfortune and control it. Therefore the conjurer, as a 
power--and supernatural power at that--enjoyed a measure Of 
authority in the slave community directly proportional to belief 

his power. Variously known as root doctor, hoodoo doctor. 
fhcer, and wangateur (from oanga-charm), he 
feared by those blacks and whites who had implicit faith 

power. Conjurers cultivated an aura of mystery which lent 
bility to their reputations as men familiar with 
Distinctive features, such as "red eyes" and "blue gums," 
dress, and the accoutrements of his trade a 

charms, and conjure bag--all were outward 

root worker’s special expertise. The ultimate source of 

jurer’s power was either God or the devil. Being born the 
son of a seventh son or being born with a caul.also 
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sources of power. In addition, it was beIieved that the lore of 

¯ conjure could be passed on from teacher to pupil.125 

Conjurers were said to be two-faced or two-handed because they 

could do "left-handed work" "charm" a person---or "right- 

handed" work--counteract a charm. Conjurers employed to do 

left-handed work used both direct and indirect methods. A sub- 

stance, perhaps a root or a toad’s head, could be ground into 

powder and then mixed or dissolved in the food or drink of the 

intended victim. The substance used sometimes was poisonous. It 

would be interesting to know how many cases of slaves poisoning 

their masters involved conjure.l*~ The indirect approach was to 

place the charm near the victim where contact or at least proximity 

would transmit the harm intended. A charm, also known as hand, 

trick, toby, mojo, and gris-gris, might lurk anywhere under the 

doorstep, inside a mattress, out in the yard, or alongside a path the 

victim was sure to take. Tricks placed by the roadside could even 

guish their targets from other passersby if hair from the vic- 

or dirt from his footprint was wrapped up in the charm.Izz 

i. A virtual job summary of conjure was detailed by Rosanha 

:Frazier, ex-slave born in Mississippi, who blamed her loss of sight 

a "hoodoo-nigger." 

Dey powder up de rattle often de snake and tie it up in de 

little old rag bag and dey do devilment with it. Dey git oId 

scorpion and make bad medicine. Dey git dirt out de grave- 

yard and dat dirt, after dey speak on it, would make you go 

crazy. 

When dey wants conjure you, dey sneak round and git de 

combin’ or de finger or toenail, or anything natural ’bout 
body and works de hoodoo on it. 

Dey make de straw man or de clay. man and dey puts de pin 

leg and you leg gwaneter git hurt or sore ju.s’ where dey 
de pin. Iffen dey puts de pin through de heart you gwi- 

die.. , 
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Dey make de charm to wear round de neck or de ankle and 

dey make de love powder too out de love vine, what grow in 
de wood. Dey bites de leaves and powders ’em. Dey sho’ 
works, I done try ’em.l~s 

Among the materials used by the conjure doctor, goopher dust 

~(graveyard dirt) was believed to be partcularly potent. Red flan- 

nel, useful for wrapping charms, bottles, pins, bones, reptiles, 

scorpions, horse hair, roots, and herbs of various sorts made up 

the root doctor’s stock-in-trade. However, it was the spell and the 

ritual invoked by the conjurer which gave the various items 

power. It was believed that each charm had a spirit. Consequently 

charms were moistened with liquor to strengthen their power by 

strengthening their spirits,t2~ 

Even ordinary possessions--a knife, a hat, a shoe---could be 

fixed by the conjurer’s spell, so that the unsuspecting owner 

would be conjured upon contact. One had to be extra careful in 

disposing of worn clothing, nail clippings, cut hair, and washrags 

lest they fall into the hands of an enemy. Their close contact with 

the body made them dangerous instruments for conjure, as 

old root doctor from Georgia explained: "Dub haiah is one Uh 

dub mos powful tings yuh enemy kin git hold ub cur it grow 

neah dub brain an a hun made outuh ha Jab kin sho affec dub 

brain." ~ a o                                                             ..- 

The variety of illnesses, injuries, and misfortunes blamed on 

conjure was endless. One especially gruesome and frec 

mentioned fix reportedly culminated with snakes or spiders 

ing up and down inside the victim’s body. The conjurer suppo 

edly accomplished this trick by putting the blood of a 

snake within the person and from this blood the spider or 

would be spawned. Mental as well as physical illness was 

plained by conjure. "Wennebuh a pusson go crazy, v 

conjuh?" asked Fred Jones, an elderly informant for the 

Writers’ Project. The point of his rhetorical question was 

ported by two early analysts of conjure: "insanity on the 
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tion was often laid to ’conjuration’ and consequently took in the 

patient the form that the belief in conjuration would naturally 

give it."1~1                                          " 

A central tenet of conjure was that any spelI worked by a 

conjurer could be removed only by a conjurer; a medical doctor 

was useless. Even the conjure doctor could be effective only if he 

was called before the "hand" had done irreversible harm. If called 

in time, the root doctor took several steps to effect a cure. First he 

determined whether the illness was due to conjure or not. A small 

piece of sliver was commonly used in diagnosis: if it turned black 

when placed in the patient’s mouth or hand, he had been con-. 

jured. Once established that the patient had been conjured, the 

next step was to discover where the trick had been hidden and to 

identify the party who had ordered the conjuring done. Then the 

conjurer cured the patient by destroying or nullifying the power 

of the charm. Since most conjurers were also herbalists, medicina! 

potions, salves, and leaf effusions were.usually part of the magical 

ritual. The final step in the cure, if the patient wished it, was to 

get revenge by turning the charm against the one who sent it. it 

was said that if you discovered a trick and burned its the sender 

¯ ..~:. ..would burn, and that if you threw it into water, he would drown. 

At any rate, the sender could be repaid in kind, and any client of a 

urer had to take that risk into account and live with the fear 

The reasons for which slaves sought the Conjurer’s assistance 
not all so deadly serious. Affairs of the heart, fo~ ~xample,. 

the conjurer with agreat ¯deal-of business. Henry Bibb 
one of many slaves who turned to conjure to aid romance: 

One of these conjurers, for a small sum agreed to teach me to 

make any girl love me that I wifihed. After I had paid him, he 

me to get a bull i’rog, and take a certain bone out of the 

frog, dry it, and when I got a chance I must step up to any 

whom I wished to make love me, and scratch her some- 

on her naked skin with this bone, and she w~uld be 
::. certain to love me, and would follow me in spite of herself; no 



28O "THE INVISIBLE INSTITUTION" 

matter who shg might be engaged to, nor who she might be 

walking with. 

Bibb, not surprisingly, failed in his first attempt but decided to 

try again. Seeking out another conjurer, he was advised to get a 

lock of hair from any girl and wear it in his shoes and the girl 

would then love him above anybody else. Unfortunately, the girl 

Bibb asked for a lock of hair refused to cooperate. "Believing that 

my success depended greatly upon this bunch of hair," Bibb ex- 

plained, "I grasped hold of a lock.., which caused her to 

screech, but I never let go untit.I had pulled it out. This of course 

made the girl mad with me, and I accomplished nothing but 
gained her displeasure.’’l~a 

Marital peace was preserved, according to Aunt Irene, a former 
slave from Alabama, by conjurers who sold "hush water in a jug. 

Hush water was jes’ plain water what dey fixed so if you drink it 

you would be quiet an’ patient. De mens would git it to. give to 

dey wives to make ’era hush up.’’1a4 Conjurers also sold 

talismans---good-luck charms to ward off sickness, misfortune, or 

another’s animosity.                                             - " 

The ability to tell fortunes was another supernatural skill pos. .:::. 
sessed by some slave conjurers (though not all conjurers 

fortune-tellers or vice versa.) William Wells Brown, althou: 

skeptical (at least in hindsight), went to an old soothsayer 

Louis named Frank, who predicted the escape from 
Brown was contemplating: "Whether the old man was a 

or the son of a prophet, I cannot say; but there is one thinf 

certain, many of his predictions were verified. I am no 
soothsaying; yet I am ... at a loss to know how Uncle 

could tell so accurately what would occur in the future. 

the many things he told was one which was enough to pay me 
all the trouble of looking him up. It was that I should be 
further said, that in trying to get my liberty I would 

many severe trials. I thought to myself any fool could tell:~ 
that!’’l~s One can’t help wondering what influence Uncle 
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prediction had upon Brown’s determination to brave those "se- 

vere triaIs" in his eventual escape from slavery. 
Morethan a few slaves were skepticaI about the power of con- 

jurers, especiaIly after a charm faiIed to work. But even then a 
quick-witted conjurer might save face by blaming the dissatisfied 
customer for failing to follow instructions. In the story of a trick 

doctor related by Puckett, a slave received a hand which would 

enable him to "cuss out" hs master without being harmed. The 

slave tried it and received a terrible beating for his insolence. 
When hb went back to the conjurer to complain, he was informed, 
"I gi’ you a runin’ han’! (a charm which would give the possessor 

swiftness... ) Why did’nt yer run?’’in6 

A failed charm might lead a slave to lose faith in that particular 

charm, or in the conjurer who supplied it, without destroying his 
belief in conjure as such. Doubts were tempered by the preva- 

lence of belief. Jacob Stroyer, for example, confessed: "I held the 

idea that there were such things, for I thought ihe majority of the 

people believed it, and that they ought to know more than could 

One man.~’137 

Trouble might inspire in an unbeliever a willing suspension of 
~f. This seems to have been the case with_]~rederick Doug- 

:lass, who prided himself on being above conjure. "I had a positive 

:aversion to all pretenders to ’divination.’ It was beneath one of my ¯ 
.intelligence to countenance such dealings with the devil as the 

(.power implied." But when Douglass was bedeviIed by Covey, the 

slave breaker, he accepted a root which Sandy the local conjurer 
:’:::t01d him would prevent Covey or any other white man from 

him.lOs In some individuals, such as Douglass, conjure 

stirred ambivalence--what the intelIect denied, the emotions and 
.’ imagination affirmed, or, as one folklorist astutely observed, 

are more enduring than theories.’’~s~ 
simple fact is that slave conjurers kept their credibility and 

authority because their power worked. Whatever explana- 

modern observer offers--outright poisoning, probable co- 
psychosomatic suggestion, or psychic phenomenon~ 
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some became sick and some were cured by conjure. Undoubtedly 

the conjurers’ knowIedge of bothmedicinal and .poisonous herbs, 

his astuteness in judging human nature, and the sound practical 

advice he gave accounted for a good deal of his success. Still, the 

mag~ical words he spoke and the esoteric rites he performed, the 

imaginative world of power which he represented and the folk 

traditions he bore, were important to slave culture and should not 

be lightly dismissed. 

Despite skeptics and charlatans, the conjurer’s reputation, on 

some plantatins at least, reached Iegendary proportions. The tale 

of one remarkable conjurer, named Dinkie was told by William 

Wells Brown. Dinkie held everyone on the plantation, white or 

black, in his power. Able to come and go at his pleasure, he never 

worked. "No one interfered with him... Dinkie hunted, slept, 

was at the table at meal time, roamed through the woods, went to 

the city, and returned when he pleased. Everybody-treated him 

with respect,’~ even the white ladies who sought him out for 

potions and forecasts of romance. When a new overseer, unfamil- 

iar with Dinkie’s status, tried to force him to work in the fiel 

Dinkie, by some secret means, set him straight. His power, it 

rumored, came from his.being in league with Satan. Whatever 

source of his power, it was cIear to all that Dinkie was his 

master.l~l 
The conjurers’ exploits, like those ascribed to Dinkie, were ! 

discussed with awe and, one suspects, a good deal of embellish: 

ment and enjoyment in the quarters. According to one former 

slave, the children on his plantation liked to play conjure man in 

game called hoodoo doctor.t4~ A figure to be feared, the 

became also a folk character, and stories which told of his 

sourcefulness, independence, and power were a source of 

ous pleasure to slaves whose own independence and power 

so severely restricted. 

Nothiag challenged the credibility of the conjurer as much 

his claim that he could conjure white folks. Whether whites 

susceptible to conjure was problematic, as the testimony of 
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slaves reveals~ Some ex-slaves argued that only blacks could be 

conjured. One chimed, for instance: "They had in those days a 

Hoodoo nigger, who could hoodoo niggers, but could’nt make ole 

master stop whipping him, with the hoodooism." A clear-cut ex- 

planation for the immunity of whites was that whites did not 

believe in conjure and you had to believe in it for conjure to 

work.~a On the other hand, many slaves believed that conjure 

would work against whites; at least, they tried to prove it. Hoo- 

doo doctors frequently were asked "to save the slave from punish- 

ment, to enable him to eseape the ’patrolers,’ or,. in the case of a 

runaway, to enable him to return home without suffering from his 

master’s anger." In order to "soften the master’s heart and sooth 

his anger," sIaves were given roots to chew. Using a jack, fortune- 

tellers predicted whether a slave would receive a whipping or not. 

Powders and charms were placed in or near the big house to 

improve the white folks’ disposition.~4~ Eugene Genovese has 

noted several cas6s of conjured whites in the antebellum South. 

That whites did succumb to conjure is not surprising given the 
similarity of their own folk beliefs and also the probable influence 
of slave folklore upon white children.~4~ 

One of the arguments advanced, by C. C. Jones for the conver- 
sion of the. slaves to Christianity was the danger that "supersti- 
tions brought from Africa" might be used to turn the slaves dan- 
gerousIy against their masters. "On certain occasions they [slaves] 

.~’~:.i:i:.:i...have been made to believe that while they carried-about their 
!:::i::.::?.::persons some charm with which they had been furnished, they 

inwulnerable .... They have been known to be so perfectly 
1d fearfully under the influence of some leader or conjurer or 

!Pi.nister, that they have not dared to disobey him in the least 

nor to disclose their own intended or perpetrated 

in view of inevitable death itself... ’-~ The historical Jones had in mind was no doubt the Denmark Vesey 
of 18fl~, in which the conjurer GuIlah (or Cooter) 

had great influence over the conspirators, who called him man who can’t be shot, killed or taken." According to a 
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witness at his trial, Jack gave his recruits "some dry food, consist- 

ing of parched corn and ground nuts, and said eat that and noth- 

ing else on the morning [the.rebellion] breaks out, and when you 

join us as we pass put into your mouth this crab-claw and you 

can’t then be wounded... 
The countercultural nature of conjure was implied by the belief 

that conjure was African. To be sure, hoodoo combined African 

and European magical lore. It is significant, however, that both 

slaves and whites repeatedly connected conjure with Africa. Over 

and over again hoodoo doctors were described as "African-born" 
or as "pure Africans." Sandy the conjurer was described by Fred- 

erick Douglass as a "genuine African" whose magical powers 

were inherited from the East. William Wells Brown reported that 

Dinkie was "a full blooded African and reportedly descended 
from a king in his native Africa." A former Georgia slave, named 

Thomas Smith, cited the ability of Aaron to turn his rod into a 

serpent before Pharaoh as an example Of th~ magical expertise of 

Africa. "Dat happen in Africa de Bible say. Ain’ dat show dat 

Africa wuz a lan uh magic powah since de begginnin uh history?: 

Well duh descendants ub Africans hab dub same gif tuh do un- 
natchal ring." Black folk in coastal Georgia and the Sea Islands..: 

preserved numerous stories about the miraculous ability of their 

African-born ancestors to fly back to Africa when they were mis- " 

treated on the plantations of America. William Adams, ex-slave 
from Texas and himself a conjurer, felt that "De old folks in den 

days knows more about de signs dat de Lawd uses to reveal 

laws dan de folks~of today. It am also true of de cullud folks 

Africa; dey native land." The prevalence of the idea that con 

was African in origin and that Africans were especially 

conjurers indicates that Slaves thought of hoodoo as their 

separate tradition. Whites might be susceptible to conjure, 

almost never were they conjurers.14s 

Revenge against overseers and masters was a clear .theme in 
folktales and ghostlore told by slaves to one another and 

children. In these tales ghosts, witches, and conjurers 
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the wrongs which the slaves could not. The following stories from 

Edisto Island, South Carolina, surely must have appealed to the 

slaves’ frustrated sense of just!ce: 

[a slave] wen’ to a witch man. When his master ’~nence to 
whip him, eve’y cut he give de man, his. [master’s] wife way 
off at home feel de cut. Sen’ wor’ please stop cut lick de man. 
When he [master] got home, his wife was wash drwn wid 

blood. 

His master beat him so sevare, so de man went to a witch. De 
witch said, ’Never minq you go home: Tomorrow you will see 
me:’ When de man got up in de mornin’, de white man was 
jus’ as happy as happy can be; but de more de sun goes down, 
he commence" ter sleep. At de same time he call to his Negro, 
’Tommorrow you go an’ do such an’ such a tas’. Given’ out 
his orders kyan hardly hop up his head. As soon as de sun was 
down, he down too, he down yet. De witch done dat. He 

[witch] come but he stay in his home an’ done dat.149 

In yet another example, recorded shortly after the Civil War, a 
conjurer and his son take revenge upon an overseer: 

dey goes to de overseer’s house, an’ give de sign an’ slip 
t’rough de keyhole. Den dey unbar de door on de inside an’ 

take out de overseer an? his son, widout deir knowin’ it; an de 
conjeror retch de overseer wid his switch an’ he turns to a 
bull, an’ retch de overseer’s son an’ he turns to ~ bull-yerlin.’ 
Den de conjeror mounts de bull an’ de boy he mounts de 

bull-yerlin, an’ sets off a long way over de creek to blight a 
man’s wheat what de conjeror had a spite agin.m~9 

these 
stories--as in the tales of Jack, Brer Rabbit, or High 
slaves could identify with the protagonist and vicari- 

ously enjoy their exercise of power over whites. With their era- 

on revenge, the stories also served as muted protests for the 
who did not dare to complain overtly about the injustice of 

situation. 

too, the world of conjure answered deeply felt needs 
the slaves’ own community, where white con trot inhibited 
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the free outward expression of social conflict. For example, 

masters limited fighting among slaves in order to protect their 

human property from serious damage and to preserve order on 

the plantation. In addition, the common burden of slavery itself 

tended to create group solidarity, as did Christian fellowship, 

which prohibited fighting, backbiting, and animosity between 
"brothers and sisters fn Christ." The very closeness of the 

quarters necessitated a degree of tolerance while at the same time 

exacerbating personal tensions. Given these constrictions, conjure 

served as a perfect vehicle for expressing and alleviating anger, 
jealousy, and sheer ill will among slaves. When unable to settle 

disputes openly, the slaves turned to the secret system of con- 

jure.1"~* Primarily, conjure was a method of control: first, the 

control which comes from knowledge being able to explain cru- 
cial phenomena, such as illness, misfortune and evil; second, the 

control which comes from the capacity to act effectively--it was ’% 
force.., by which mankind can (or thinks he can) achieve almost 

every desired end... "; third, a means of control over the 

through reading the "signs"; fourth, an aid to social 
cause it supplied a system whereby conflict, otherwise 

could be aired. 

The pervasiveness of conjure in the quarters suggests a 
lem: What was the relationship of conjure to Christianity, 
conjurer to the slave preacher? The practice of conjure was, 
least in theory, in conflict with Christian beliefs about the provi- 

dence of God, and indeed one way of relating conjure to 

ity was to make the former the realm of the devil, in effect creat. 
ing a balance of good and evil. Willis Easter recited a song 
mother had taught him "to keep from bein’ conjure" which 

trates this point: 

Keep ’way from me, hoodoo and witch, Lead my path 
porehouse gate; I pines for golden harps andsich, 
jes’ set down and wait. Old Satan am a liar and conjurer, 
tooilf you don’t watch out, he’ll conjure you. 

Another former slave put it this way: "I’m a believer, an’ dis 
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voodoo an’ hoodoo an’ sper’ts ain’t n6thin’ but a lot of folks outten 

Christ.’u52 

And yet conjure was not always employed for evil. Puckett 

noted that conjurers in the twentieth century were alI very reli- 

¯ gious. Closer to the slavery period, Herron and Bacon observed 

that the source of the conjurers’ power was not well defined. One      ’ 

informant stated, "I have always heard that those doctors .sold 

themselves to the Devil before they were given the power." 

Another reported that all the conjure doctors she had heard of 

ctaimed ’% special revelation from God." Some conjurers saw 

nothing strange in calling upon God to assist their cures. (WhiIe 

it is an intriguing possibility, I have found no evidence of conjur- 

ers who were also ministers.) The conflict between Christianity 

and conjure was more theoretical than actual. Even those slaves 

who condemned conjure as evil did not deny its reality. More- 

over, among black folk there was a refusal to dichotomize power 

into good and evil---a refusal which Hersk0vits and others see as 

African. In the slave community the power to heal and the power 

¯ to harm resided in one person, the conjurer; in Africa these 

powers resided in any one of the gods who had to be propitiated 

in order to avoid misfortune and ilIness. There is an amoral qual- 

ity to conjure which makes it stray outside norms of good and 

Whether it was good or bad, one had to respect power that 

In a world of practical power, good was power which 

you, bad was power which turned against you. The 

iprimary categories were not good and evil but security and 

Therefore an unequivocal rejection of conjure was not 

unnecessary but foolhardy. To be safe, one kept on the right 

spiritual power.. 

Christian tradition itself has always been attuned to 

gifts (charisms) of the Spirit as they are manifested in 

)phecy, healing, and miracles. As a result, Christianity, espe- 

on .the popular level, has a certain tendency to appropriate 

baptize magical lore from other traditions. In an important 

conjure and Christianity were not so much antithetical as 



"THE INVISIBLE INSTITUTION" 

complementary. Discussing the differences between magic and 
religiqn, M. J. Field gives a succinct statement, of this comple- 

mentary relationship in her book on witchcraft in West Africa. 

Search for Security: 

Classical anthropology distinguishes between religion and 
magic by saying that religion .involves a deity whom man 
implores, magic involves forces which man commands... It 
may be added, first that religron usually postulates a deity 
who is good and who demands goodness, whereas magicis of 

two kinds, good and bad. Furthermore, a deity generally has 
at his disposal a diversity of blessings and punishments, 

whereas each special magic is directed to one.narrowly cir- 
cumscribed end [;]... magiCs, unlike deities~ make no moral 

demands and, above all, will operat~ automatidally and .inexo- 
rably.., o Magic, or, as it is more often called in West Africa, 
’medicine,’ always involves c6ncrete apparatus.., and a ritual 
in. which the apparatus is handled. There is no activity in life 
which cannot be assisted by medicine. 

Conjure could, without contradiction, exist side by side 
Christianity in the same individual and in the same community 
because, for the slaves, conjure answered purposes which Christi, 
anity did not and Christianity answered purposes which conjure 

did not ls.~ 

Religion, 
6 

Rebellion, and Docility 

White folk’s got aheap tO answer for the.way they’ve done to colored 

folks! So much they won’t never pray it away!1 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 22, 2010 3:49 PM 

nc.rr.com 
Re: test--please respond 

oh no your not being a pain. It rained all morning but looks like it 
has stopped now. This email works too. Looks like we just have to get 

the unc one working now! 

@nc.rr.com wrote: 
> Hi Travis. I hope you are having a good Monday. I now have my rr email address working, I think. Let me know. 
unc cooperates, I should be able to take care of my email and quit being a pain. 
> 

So, whenever 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, February 24, 2010 4:48 PM 

@email.unc.edu> 

[Fwd: Re: Contact Info Correction] 

........ Original Message ........ 
Subject:    Re: Contact Info Correction 
Date: Tue, 26 Jan 2010 10:47:49 -0500 
From: Travis Gore <stgore@email.unc.edu> 
To: Regester, Charlene B <regester@email.unc.edu>, McMillan, Tim 
<tjml@email.unc.edu>, Hildebrand, Reginald F <hildebra@email.unc.edu>, 
Caldwell, Kia L <klcaldwe@email.unc.edu>, Hall, Perry A 
<HALLPA@EMAIL.UNC.EDU>         r@aol.com          @aol.com>, 
Freelon, Pierce <pfreelon@email.unc.edu>, Robert Porter 

_!mindspring.com>, Janken, Kenneth R 
<krjanken@email.unc.edu>, Karim-Sesay, Waithera 
<waithera@email.unc.edu>, Nzongola-Ntalaja, Georges 
<nzongola@email.unc.edu>, Seck, Mamarame <mseck@email.unc.edu>, -- 

@unc.edu>, Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU>, 
Lambert, Michael C <mlambert@email.unc.edu>, Lee, Margaret Carol 
<leemc@email.unc.edu>, Mutima, Sinamenye A <smutima@email.unc.edu> 
References: <4B5EF75C.40100@email.unc.edu> 

Sorry for the change but could everyone please send the information to 
me instead of Andrew. 

Thanks 

Travis 

Travis Gore wrote: 
> Good Morning! 
> 
> Could everyone please send the information below to Andrew Vu at 
> iorict@email.unc.edu He will be putting together a list for the 
>office. Thanks! 
> 

> 

> 1. Name 
> 2. email 
> 3. office # 
> 4. phone number 
> 5. office hours 
> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, February 25, 2010 11:56 AM 

Kent, Adam S <akent@unc.edu> 

Pier Hotel Reservation 

pier.pdf; InnClub_BillingAuthorizationForm.pdf 

Carolina Inn room reservation for David Pier 

Date: 
From: 
To: 

........ Original Message ........ 
Thu, 25 Feb 2010 11:50:27 -0500 
Holland, Wayne <wholland@carolinainn.com> 

Gore, Travis <stgore@email.unc.edu> 

Attached is the confirmation letter you requested. Also attached is the 
UNC billing form. 

Thank you, 

Mr. Wayne Holland I Reservation Agent 

The Carolina Inn 1211 Pittsboro Street I Chapel Hill, NC 27516 

p 919.933.20011 f 919.918.2760 

wholland@carolinainn, com <mailto :whol~and~arolmainn.com> 

"All out elegance and a blend of antebellum and neo-Classical 
architecture" - New York Times 

"Prime location with comfortable sophistication, spacious rooms and an 
excellent restaurant" - Southern Living 



211 Pittsboro Street 
Chapel Hill, NC 27516 

Main: (919) 933-2001 
Fax: (919) 962-3400 
www.carolinainn.com 

RESERVATION CONFIRMATION 

David Pier 

Cb 3395 49198 
Chapel Hill, NC 27599 

We thank you for making a reservation at The Carolina Inn and we have the pleasure of confirming the following: 

Guest Details 
Name: David Pier 

Address: Cb 3395 49198 

Chapel Hill, NC 27599 

Reservation Number: 193693 

Arrival Date: March 14, 2010 

Departure Date: March 16, 2010 

Number of Nights: 2 

# of Guests: 1 

February 25, 2010 

From Sunday, March 14, 2010 to Tuesday, March 16, 2010 

Daily Rate: 2 night(s) at $159.00 in a Deluxe Single Queen - INN CLUB 

Advance Deposits 

Date Due 

Taxes: $43.72 

Total Charges Due: $361.72 

Amount Description 

Reservation Guaranteed: CLRK 

Total Deposit Due: 

Check in time: 3:00 pm 

Check out time: 12:00 noon 

This hotel adheres to a 24 hour cancellation policy. If for any reason, you must cancel your stay with us, please call before 4:00 
pm on the day before arrival. You will be issued a cancellation number and will not incur any charges. The cost of overnight 
parking is $10 per vehicle. 

Sincerely, 

Reservations 



THe: CAROLINA INN 

Room Reservation - Billing Authorization Form 

CALLER 

Full Name 

CB Number 

Department Name 

Four Digit Department Number 

University’s Inn Club Number 

Phone Number 

UNC FRS Ten-Digit Account 

Room ~ Tax 

UNC FRS Ten-Digit Account 

Alcohol 

UNC FRS Ten-digit Account 

All other non-alcohol charges 

GUEST 

Full Name 

Arrival Date 

Departure Date 

Bed type 

Purpose of Stay 

Charges to be Billed 

(mm/dd/yy/) 

(mm/dd/yy/) 

[] Single Queen [] Double Queen 

[] All Charges 

[] Room & Tax 

[] Room Service 

[] Restaurant 

[] Movies 

[] Dry-Cleaning 

[] Self Parking 

[] 
Valet Parking 

[] Gift Shop 

[] 
Local Phone 

[] Long Distance Phone 

[] Alcoholic Beverages 

Please fax/email this form to 919-918-2770/accounting@carolinainn.com after you have reviewed the above information. Receipt 

of this signed agreement confirms the room/tax charges as well as any indicated incidental charges to your department. If for any 

reason you need to cancel this reservation, you must do so 24 hours prior to the arrival date to avoid charges to your department. 

If the confirmed reservation is not cancelled by 4 pm the day prior to arrival and the guest fails to check-in, you will be charged 

with a no-show penalty equal to one nights room rate. Failure to replay by fax/e-mail will result in your guest being approached 

for payment upon check-in. 

I confirm that I am authorized to accept billing responsibilities on behalf of my department, and further state that I have read, 

understand and fully comply with The University of North Carolina at Chapel Hill’s Business Entertainment Policy. 

Signature: Date: 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday,                 1:24 PM 

~email.unc.edu> 
Re: Work Schedule 

Thanks 

wrote: 
Hi Adam and Travis, 

I just wanted to send you all my schedule. I will be working tomorrow from 
2:30 (or before) until 5. I won’t be able to come in today because of a 
paper, but I do plan on finishing up those excel sheets, see you all 
tomorrow. 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 26, 2010 4:30 PM 

Kim Fehr <KKFehr@maupintravel.com> 
Re: T# for Mamarame 

haha I like that! 

You have a great weekend too ! 

King T ¯ ) 

Kim Fehr wrote: 
> Thanks O King of the T#s! 
> :) 
> 
> Have at great weekend! 
> 

Original Message ..... 
> From: Travis Gore [mmho:s~gore~emaiL~mc ed~] 
> Sent: Friday, February 26, 2010 4:07 PM 
> To: Kim Fehr 
> Subject: Re: T# for Mamarame 
> 
> Thats right!! Great news... I have the T # ! It is T068026 
> 
> Kim Fehr wrote: 
> 

>> Travis, 
>> 
>> You know what they say about great minds!! I emailed you, you were 
>> working on it and Mamarame called me right after I sent the email to 
>> you. 
>> 
>> I appreciate you working on this!e 
>> 
>> ..... Original Message ..... 
>> From: Travis Gore [mailm:stgore~emaiL~mc.ed~] 
>> Sent: Friday, February 26, 2010 3:55 PM 
>> To: Kim Fehr 
>> Subject: Re: T# for Mamarame 
>> 
>> Hi Kim! 
>> 
>> I actually have it almost complete and ready for the T # but I was 
>> 

>just 
> 

>> checking with him to make sure I have the right account # I am going 
>> 

> 

> 

>> to make a a phone call right now and get back to you in a few minutes. 
>> 

> 

> 

>> Thanks ! 
>> 
>> Travis 
>> 
>> Kim Fehr wrote: 
>> 



>>> Hi Travis! 

>>> Did you have a chance to get the T# for Mamarame? The reservation 
>>> will 

>>> only hold until today and we will lose our advance purchase fare. 

>>> Thanks! 
>>> 

>>> Kim 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 26, 2010 5:13 PM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

[Fwd: Toy Lounge Confirmation-- March 15, 11:30a-2:30p] 

Toy Lounge Guidelines.doc 

........ Original Message ........ 
Subject:    Toy Lounge Confirmation--March 15, 1 l:30a-2:30p 
Date: Thu, 25 Feb 2010 08:52:01 -0500 
From: Toy Lounge Reservations <toylounge@unc.edu> 
Reply-To: Toy Lounge Reservations <toylounge@unc.edu> 
To: Gore, Travis <stgore@email.unc.edu> 

Thanks for your recent Toy Lounge reservation form. Your signed copy has 
been received and your reservation has been placed on the calendar. This 
reservation is publicly viewable to allow for self-confirmation. Repeat 
confirmations will not be sent. This email includes all of the 
confirmation information and is being sent to you as the contact person 
listed on the reservation form. Please forward this email to whomever 
within your department needs this information. 

Please pick up the Toy Lounge key from Dey 104 no more than 30 minutes 
prior to your scheduled start time for your event. Your scheduled start and 
end time are posted in subject line of this email. The end time posted in 
the subject line is the time in which Toy Lounge needs to be returned to 
original configuration, trash removed and doors locked. It is imperative 
that your event is completed by the posted time to allow for other events 
to start on time. 

*If your event is before 8am, then you may pick up 
your key between 3-4pm on the business day prior to your event.* 

Please do not attempt to go into Toy more than 30 minutes before your 
scheduled start to allow for cleanup by previous groups. Failure to adhere 
to your scheduled time can result in the losing of future reservation 
privileges. 

You may return the key after you have cleaned and returned the room to its 
original configuration to the box that is on the wall between Dey 104 and 
106 and labeled "Toy Lounge Key and Form Drop Box". 

Pictures are available at www.unc.edu/toylounge/pictures.html 

For ALL technology questions, please go to hotline.unc.edu or call 962.6702. 

The kitchen key is included with the checkout key and can only be used 
during the time of your reservation. The kitchen can not be used as a 
storage space for your event and all products need to be removed as part of 



the cleanup of Toy Lounge. Please do not adjust *any* settings for the 
freezer or refrigerator. 

For your reference, I have attached another copy of the Toy Lounge 
Guidelines. These guidelines are also available at the Toy Lounge site 

Thanks 

Toy Lounge Reservations 
toylounge@unc.edu 
Scheduling and Policy: 

Fax: 919.962.0603 



UNC-CH College of Arts and Sciences 

GUIDELINES FOR USING TOY LOUNGE 

Toy Lounge is maintained and controlled by the College for informal to semi-formal meetings of faculty, administration 
and related groups during normal business hours. The Lounge is in heavy demand. Please adhere to the following 
guidelines. 

¯ Toy Lounge may only be used from 8:00 AM to 5:00 PM Monday-Friday, excluding holidays and times 
wherein the UNC-Chapel Hill campus is closed. Reservations are not accepted for events that start anytime 
on a weekend or events which start or end after 5pm on a weekday. 

¯ Toy Lounge is available for UNC business meetings or programs. The College of Arts and Sciences will 
always receive priority. 

¯ Toy Lounge may not be used for regular classroom instruction (including film showing) or to host a guest 
speaker in a regularly scheduled course. 

¯ Toy lounge is not available for use by undergraduate or graduate student groups even when sponsored by a 
department. Student organizations are encouraged to seek space in the Student Union. 

¯ Reservations may not be made more than six months in advance. 

¯ Preference for Toy Lounge is given to short-term or one-time functions. Large blocks of time and recurring 
meetings are not accepted except for College Faculty Meetings and activities sponsored by the Program in 
Humanities and Human Values. 

RESERVING TOY LOUNGE: 

1. Information on availability, instructions for making a reservation and links to the Reservation Request and 
Alcohol Use Request forms are all available on the Toy Lounge webpage. An email to toyloun,qe@unc.edu will 
bring an automatic response with a link to the webpage: http://www.unc.edu/toyloun,qe. 

2. Questions not resolved by information on the webpage may be sent to toyloun,qe@unc.edu. 

3. By state law, all functions which serve alcoholic beverages must have approval from the appropriate Dean and 
the Provost’s Office (see Alcohol Use Request). The signed form must be on file with us before your event. 

4. Make a reservation request by submitting a signed hard copy Reservation Request form to Rob Moore by fax 
(962-0603). or placing it in the drop box outside 104 Dey Hall. Reservations requests are not accepted by email. 
You should receive a response within 24 hours on days the university is open. 

5. IMPORTANT: Please be certain that you receive an email confirmation. You must have a confirmed 
reservation to use Toy Lounge. 

6. Once your reservation is accepted it will show up on the T oy Lounge calendar webpage. 

7. Please verify your reservation on the Toy Lounge calendar- before advertising your event- to confirm 
that we have yourtimes and dates listed correctly. We appreciate your assistance with this. An error on our 
part could be very damaging to your event so confirming your dates/times is your responsibility. 

THE DAY OF YOUR EVENT: 

Keys may be picked up ½ hour before your reservation begins. Keys will not be loaned to contractors or 
vendors, caterers, outside presenters, etc. Please meet your vendor at Toy Lounge to let them in and stay 
with them to lock up. 

All parties, including caterers, etc., must be out of the Lounge when your scheduled time is over. 

It is the responsibility of your unit to return furnishings to their proper position, clean off all surfaces, etc. and 
set closed trash bags outside kitchen door. Close shades, turn off lights and equipment. 



UNC-CH College of Arts and Sciences 

GUIDELINES FOR USING TOY LOUNGE 
Lock all doors, including the left double-door which must be switched to the locked position so that it is 
secured when the right door is locked. 

IMPORTANT: Failure to observe these guidelines may result in loss of privileges. 

These policies are set by the College of Arts and Sciences Dean’s Office. Comments or suggestions should be 
addressed to the College Assistant Dean for Finance & Admin, Susan T. Williams, SusanT Williams@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, March 1, 2010 10:51 AM 

Crowder, Deborah A <dacrowde@email.unc.edu>; Deborah Crowder 
@yahoo.com>;           @nc.rr.com 

Heels! 

I sent this to all three of your addresses including your facebook inbox 
cause I am not sure if your unc email is working yet and I didnt know of 
the other two emails which you prefer. 
It was a great weekend for unc basketball! I think was at the game. 
I did not make it but I am glad you got to be there. The Wake game was 
a nice surprise too. That win keeps their NIT hopes alive! 
Roy almost fell out again near the end and the commentators were 
clueless because they kept saying that he had slipped on something! 
Alright talk to you later. 

Travis 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, March 1, 2010 11 : 10 AM 

Shen, Hua <hua_shen@unc.edu> 
Re: Pick up replacement P-card 

Sounds good! 

Thanks, 

Travis 

Hua Shen wrote: 
How about the same time frame, 8 to 9:30am from Monday to Friday? 

Hua 

Travis Gore wrote: 

>> Hi Hua, 
>> 
>> Sorry I was unable to come pick up the card this week but I was really 
>> busy. If you could please give me some more times next week when I 
>> can come pick up. 
>> Thanks and have a great weekend! 
>> 
>> Travis 
>> 
>> Hua Shen wrote: 
>> 
>>> Dear Travis: 
>>> 
>>> Your replacement purchasing card (with the correct name) has arrived. 
>>> You may come to Suite 2702 of the Administrative Office Building 
>>> (AOB) at 104 Airport Dr. and pick up your card from Feb. 18 to 19 or 
>>> 22 to 26, 2010 between 8 to 9:30AM. If your schedule conflicts with 
>>> this time frame please contact me and I’ll be happy to make special 
>>> arrangements. 
>>> 
>>> Please note that whoever picks it up will be required to present 
>>> either ID or the old card. Finally, please note that this card does 
>>> NOT need to be activated; you will be able to use the new card as 
>>> soon as you pick it up. 

>>> Please let me know if you need directions or have any additional 
>>> questions. 

>>> Thank you. 

>>> Hua 
>>> 2-2255 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, March 1, 2010 11 : 13 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

scan 

20100226151946785.pdf 

Date: 
From: 
To: 

........ Original Message ........ 
Fri, 26 Feb 2010 15:19:47 -0500 
scanner@unc.edu <scanner@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.26.2010 15:19:46 (-0500) 
Queries to: scanner@unc.edu 
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Introduction 

Collectivity and Comparativity: 
A Feminist Approach to Citizenship 

The Gender and Cultural Citizenship 

Working GroupI 

The Shifting Conditions of Citizenship 

What exactly has happened to citizenship? Something "flexible," 
"postnational," or just plain strange? The condition(s)of women in 
the current historical and political moment--framed.as they are by 
the demands of transnational capital for labor, the realigning of 
nation-states in the. post~Cold War era, deindustrialization, the 
devolution of welfare-states in the North and the corresponding 
effects of structural adjustment in the South--calls our attention to 
the relationship between gender and citizenship, as both a scholarly 
concern and an issue of social justice. Today, we and our research 
"subjects" are centrally concerned with and affected by new and 
reemergent regimes of violence directed against certain citizens: 
migrants, women, men, people of color, Native people, religious 
m’inorities, and progressive social activists. Women stand at the 
intersection of not only multiple identity categories but in the 
crosshairs of political and economic policies targeting diverse sub- 
jects of gtobalization and neoliberal policies. This is not a new phe- 

nomenon, but rather is central to understanding the dynamics of 
belonging and entitlement, inclusion and exclusion, enfranchisement 
and disenfranchisement undergirding modern citizenship. Women’s 
everyday experiences of these processes as well as their organization 
in response to them are critical to understanding the dynamic, con- 
tested, and problematic nature of citizenship in and between diverse 
states. 

In [he United States, Native Americans, South Asians, Latinas/os, 
and Arab Americans have all been subiected to increasingly arbitrary 
and violent attacks on their personhood,, bodies, and rights by 



Working Group¯ 

individual citizen-assailants, but also by arms of the state. In the 
United States, African-American civil rights advocates and scholars 
have called attention to the increasingly aggressive and institutional- 
ized criminalization of blackness, with the extant "war on drugs" 
already under way in black and Latino communities now extended 
and elaborated in a "war on terrorism," thus expanding the realm of 
those affected by¯the criminalization of blackness. Contemporary dis- 
courses on terrorism and national security are invented by the state 
and subsequently reproduced and elaborated in the corporate media, 
where the U.S. military becomes the source and channel for virtually 
all wartime and foreign policy information that in turn reshapes 
global political relations. This is particularly, but not exclusively, true 
for the United States, as it legitimizes its military involvement in the 
internal politics of nations in Latin America, the Caribbean, Asia, 
Africa, and the Middle East in terms of "terrorism, .... global secu- 

rity," and unilateral authority .t° invadeand overthrow (or "liberate") 
other national governments as it sees fit. Passage of the USA Patriot 
Act in 2002 constituted a related¯domestic war on the most basic 
Constitutional protections on civil rights and civil liberties, resulting 
in the impoverishment of political citizenship for all those living in or 
traveling through the United States.¯ 

So if citizenship is already so contentious and significant, wha~ in 
particular is at stake in talking about gender and citizenship? What 
are the larger global forces defining the terrain on which women’s cit- 
izenship is experienced and altered at the local levee as well as translo- 
cally? How should subjective experiences of gender, rights, and 

belonging figure into our analyses of citizenship? What kinds of them 
orizing are our "subjects" themselves already engaged in and what 
happens when we¯put their analyses in dialogue with¯popu!ar, as well 
as academic, discussions of ihese issues? 

Toward a Feminist Conceptualization of 
Citizenship 

Over the past four decades, the intellectual and political work of 
women scholars and activists has produced a rich body offeminist 
scholarship and activism. In particular, path-breaking work by 
and about Third World women and U.S. women of colorhas fore- 
grounded the intersectional relationship among gender, race, eth- 
nicity, class, sexuality, and nation (Anzaldtia 1987; The Combahee 
River Collective 1982; Crenshaw 1991, 1995; Mohanty 1991; 

Collectivity and Comparativity 

Mohanty and Alexander 1997). These interventions have shifted 
paradigms in women’s .studies, ethnic studies, and literary and cul- 
tural studies, as well as in history and the social sciences, providing 
some of the most important scholarly analysis and critique of the 
past thirty years. By critiquing universalist notions of womanhood 
and calling attention to the interlocking nature of gender, racial, and 
economic domination, this work has reshaped feminist epistemolo- 
gies and politics. 

The essays in this volume underscore the ways in which, taken 
together, feminist conceptualizations of intersectionality, and eth- 
nographic and feminist approaches .to citizenship, allow us to 
reframe our thinking about .knowledge production., political activ- 
ism, and culture..While earlier feminist studies of citizenship (Vogel 
1991; Walby 1994; Yuval-Davis and Werbner 1999) productively 
denaturalized masculinist visions of the citizen, and anthropologi- 
cal analyses of citizenship highlighted both the disciplinary forces 
of institutions (Ong 1999) and creative agency of communities 
(Flores and Benmayor 1997), none of these approaches has been 
sufficient to understanding the ethnographic realities we encoun- 
tered in our field research. In addition, with the notable exception 
of the Hunter College E1 Barrio project (Benmayor, Torrueltas, and 
Juarbe 1997) we found that none of the aforementioned approaches 
to citizenship was directly engaged with the retheorizations of gen- 
der, sexuality, and culture ,by women of color that has taken place 
in the humanities and ethnic studies in recent decades. Thus, while 
we build on feminist and ethnographic approaches to citizenship, 
this volume seeks to move beyond them by advocating a "forward 
looking, historically rooted" (Brah and Anthias 2004), and ethno~ 
graphically based consideration of intersectionality. This approach 
places the experiences and analyses of women of color and Third 
World women at the center of our understanding of citizenship. In 
doing so, we insist on the importance of understanding the ways in 
which locally experienced and subjectively defined notions of 
belonging and entitlement are shaped by the globalization of racial 
and ethnic identities, transnational women’s movements,, and 
diasporic people and communities, as well as by the disciplinary 
forces of neoliberal politics and .economics. Like a number of other 
feminist scholars, we argue that global forces are locally experi- 
enced through intersectional processes, such as raciatization, gen- 
dering,, and changes in Women’s relationship to the nation-state in 
the face of transnational economic transformations (Grewal and 
Kaplan 1994; Yuval~Davis 1999). 



4. Working Group . . 

Gendered and Ethnographic 
Approaches to Citizenship 

Until recently, citizenship studies have traditionally beeh the terrain 

of sociologists and political scientists, who have focused on rights, 
entitlements, social class, and belonging as defined in the context of 

the nation-state. In addition, most post-World War II scholarship of 
citizenship in the United States and Western Europe has focused on 
the legal-juridical aspects of national membership. The statist theo- 
ries of sociologists and political scientists have foregroundedissues of 
exclusion and inclusion, political participation, legal rights, civic oblia 
gation, class identities, and social entitlements entailed by citizenship 
in modern, capitalist nation-states {Marshall 1964). However, such 
approaches obscure the nuanced and highly personal ways in which 
many people, and especially members of historically disempowered or 
politically marginatized groups, experience.citizenship in everyday 
life. They also elide the quotidian experiences that comprise the cul- 
tural basis for women’s citizenship and political identities in many 
national contexts. 

While recognizing modern and postmodern nation-states’ disci- 
plinary power to define citizenship status, we also conceptualize 
citizenship as a contingent set of cultural processes andmUltilay- 
ered experiences that are constituted by the intersecting forces of 
race, gender, class, and transnationalism. When we speak of ethno- 
graphic approaches to citizenship, we seek to foreground the citi- 
zenship work being done by those we study as they define and assert 
their political, cultural, personal, and collective rights from de facto 
second-class citizenship positions. Many of the essays included in 
this volume focus on women’s active participation in collective 
movements and the articulation of new citizenship identities. Some 
of the essays draw heavily on Latina/o formulations of cultural cit- 
izenship that give spec!at regard to the affirmative Expressions of 
identity and entitlement of working people, imfmigrants, diasporic 
and indigetaous subjects, and women of color (Hall and Held 1989; 
Rosatdo 1989, t994a). The concept of cultural citizenship addresses 
.subordination and resistance at the subjective, as welt as collective 
and institutional, level, thus shifting the focus of citizenship studies 
to the structural forces disciplining and interpellating citizen-subjects 
(Ong 1996) as well asto individual and collective practicesof inno- 
ration and agency (Flores and Benmayor 1997; Rosaldo 1997). 
Renato Rosaldo’s (1997) conceptualization of cultural citizenship is 
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particularly relevant to our approach to citizenship. In Rosatdo’s 
view, 

Cultural citizenship operates in an uneven field of structural inequali- 
ties where the dominant claims of universal citizenship assume a prop- 
ertied white male subject and Usually blind themselves to their 
exclusions and marginalizations of people who differ in gender, race, 

sexuality, and age. Cultural citizenship attends, not only to dominant 
exclusions and marginalizations, but also to subordinate aspirations 

for and definitions of enfranchisement. (1997, 37) 

A broad array of existing work on cultural citizenship offers diverse 
approaches to understand the relationship between culture and citi- 
zenship. This scholarship ranges from analyses of cultural policy 
(Miller I993) to aspects of governmentality (Ong 1999, 1996) to 
institutional forms of balancing individualism and communalism 
(Kymlicka 2001}, andfinally, to group assertions of rights.and belong- 
ing (Flores and Benmayor 1997; Rosaldo 1987). The concept of cul- 
tural citizenship developed in wo.rk on U.S. Latino/a communities 
(Flores and Benmayor 1997)was not only built on the political con, 
sdiousness developed in the U.S..Civil Rights Movement and on British 
analyses of the relationship between class and citizenship status (Hall 
and Held 1989; Marshall 1964), but was also developed and elabo- 
rated in conversation with feminist critiques of citizenship. During 
the 1980s and early 1990s, feminist scholars of citizenship from polit- 
ical philosophy, history, and sociology highlighted the importance of 
gender, race, sexuality, and disability as central exclusionary catego- 
ries in modern politica I practice and institutions {Dietz 1992; Pateman 
1989; Walby 1994; Vogel 1991; ’Young 1990). These gendered cri- 
tiques of citizenship suggested that all citizens simultaneously occupy 
multiple subject positions andengage in social relationships infused 
with power and exclusionary potential (Mouffe 1992). 

Our view of gender and citizenship emerges from an ethnographic 
perspective that focuses on the roles of intersectional identities and. 
social movements in constructing new citizenship, identities (Yuval- 
Davis and Werbner 1999). We are also deeply concerned wi~h issues of 
subjectivity, personal transformation, affect, and other highly charged 
and gendered domains that are central to women’s vernacular notions of 
citizenship and belonging, A focus on both the subjective and the struc- 
tural, as well as individual and collective, processes of identity forma- 
tiori and transformation characterizes our ethnographic approach to 
understandgender and citizenship. We want to avoid reinscribing fixed 
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identity categories that marginalize the multiply identified (Anzaldfia 
1987; Ramirez 2002) without ignoring the powerful potential for social 
support and political mobilization that identity-based m0vem~nts offer, 
and the. important role that coti~ctive claims for rights and entitlements 
can play in the assertion .of new models of citizenship. 

While some contributors to this volume rely on cultural citizenship 
as their primary conceptual framework, others use alternative concep- 
tual frameworks that are grounded in an ethnographic perspective, 
such as partial citizenship, diasporic citizenship, and transnational cit- 
izenship. Partial citizenship generally refers to the limited integration of 
’migrants into their settler nation-states (see Parre~as, in this volume). A 
~eminist analysis o£ partial citizenship might include finding out how 
migrant women are denied their reproductiv.e rights. Scholars of 
diasporic citizenship, such as Siu (in this volume), challenge the framing 
of citizenship around a geographically bounded nation-state. A gen- 
dered analysis, of diasporic citizenship could involve discovering how 
women are .marginalized in diasporic organizations (see Siu in this vol- 
ume). Although transnational citizenship is usually defined as peoples’ 
relationship to more. than one national community (Fox 2005), Renya 
Ramirez’s work (see essay in this volume) demonstrates the value of 
viewing transnational citizenship through the lens of indigenous 
women. In this book, transnational citizenship, on the contrary, is 
viewed .through the lens of indigenous women. Transnationalism has 
been defined as "the process by which immigrants forge and sustain 
multi-stranded social relations that link together their societies of ori- 
gin and settlement" (Basch, Schiller, and Blanc 1994, 7}. In contrast, 

others have defined transnationalism by foregrounding Native peoples’ 
insights and experiences and seeing transnationalism as an indigenous 
process (Ramirez 2007a; Besserer 2002;.Speed et aL forthcoming). 
From this perspective, transnationalism is defined.as how indigenous 
peoples claim a sense of collectivity in the Native diaspora. An indlge- 

nous and afeminist view of transnati6nal.citizenship, therefore, con- 
tributes to understanding how indigenous women activists create 
transnational hubs that help them claim their voice and rights in sexist 
environments, as well as support their own sense of indigenous identity 
while living in the diaspora (Ramirez 2007;Speed et ai. 2009). 

Nira Yuval.-Davis’s notion of the multilavered"citizen highlights 
the ways in which women’s citizenship identities, allegiances, rights, 

and obligations are defined not solely with respect to the nation-state, 
but also within and between ethnic, local, religious, diasporic, and 
other communities and identities (Yuval-Davis 1999). Recognizing 
citizenship experiences and struggles as multilayered has allowed us 
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to develop a framework for understanding the "politics of belonging" 

(Yuval-Davls 2004) and "unbelonging" by exploring diverse women’s 
on-the-ground experiences and narratives within and across national 
boundaries, as well as within and across boundaries of family, race, 
ethnicity,.community, gender, sexuality, and class. As anthropolo- 
gists, we seek to understand these on-the-ground experiences in rela- 
tionship to dynamic, historically constituted, and power-infused 
symbolic and institutional forces. Attention to the subjective must 

therefore be contextualized in relationship to an analysis, of history 
and political economy, which locates the source of most inequalities 
among and between groups in larger institutional structures and 

forces. S.ocial movements can mobilize common identities or interests, 
but without attenti.on to the multiple ways in which people share con- 
cerns and interests acrOss "difference," the emancipatory potential of 
coalitions among new citizenship groups wilt be difficult to achieve. 

As a result of this concern with the multiple layers of citizenship, 
we have often focused on particular gendered expressions of power, 
agency, and subjectivity that otherwise might be overlooked by a 
more restrictive notion of the relationship between and among indi- 
viduals, groups, and the State. Hence, we argue that "engendering" 
citizenship includes looking for politics and issues of power and 
inequality in arenas normally considered .to be outside of the domain 
of citizenship, for example, issues of spirituality, emotion, family and 

kinship, sexuality and intimate relationships, and domestic and Sex- 
ual violence. Furthermore, we assert that "engendering" citizenship 
raises the question of how to address citizenship by exploring people’s 
subjective experiences of entitlement and disenfranchisement, emo~ 
tions and spirituality, as well as politics. We also suggest .that a gen- 
dered approach to citizenship should include a definition of the 

political as constituting realms outside the public sphere and incorpo- 
rate the experiences of b6th women’and men in their families, local 
and ethnic communities, tribal nations, and diasporic communities, 
as well as in nation-states. 

Feminist Political Theory 

We believe that more dynamic and multilayered understandings of 
citizenship emerge when ethnographic approaches to citizenship are 
placed in dialogue with critical perspectives on citizenship emerging 
from feminist political theory. By calling attention to the constructed 
nature of cultura! and social practices, feminist analysis provides key 
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insights into the normalization of social relations and practices while 
making masculinist relations of power visible (Landes 1998; Young 
1990; Yuval-Davis 1997}. The essays in this volume focus on the gen- 
dered character of processes of disenfranchisement and marg’inaliza- 
tion, as well as how marginalized subjects struggle for inclusion and 
empowerment on overlapping levels and in multiple arenas, from the 
family to the national to the transnationai. 

Like many other feminist scholars, we view gender as neither an 
absolute category nor a bounded cultural field, but rather as a pri- 
mary analytical tool that complicates issues of culture, power, and 
authority. Our emphasis on issues of gender inequality and disenfran- 
chisement within nation-.states, social movements, and other forms of 
community is a direct outgrowth of our ethnographic work and anal- 
yses of the narratives and social practices of the women (and men) 

with whom we carried out our research. We take gender both as a 
fundamental, albeit nonuniversal, set of analytical principles and cat- 
egories and as a way of understanding the world, including how peo- 
ple relate to on~ another within and between communities. Gender 
infuses many cultural and social practices and influences how people 
are. disciplined into different social roles and norms, even when it is 
not a determining characteristic or feature of a given cultural or social 
practice. 

By denaturalizing narrow, masculinist formulations of "the politi- 
cal" and critiquing the formulation of the white bourgeois male citi- 
zen-subject, feminist scholars have sought to redefine citizenship as 
more than a static bundle of rights and entitlements, while continuing 
to emphasize the importance of equal formal and substantive rights 
for all citizen-subjects. Though male experiences are not the primary 
ethnographic.focus in most of our projects, our understanding of gen- 
dered citizenship also includes denaturalizing the masculine to dis- 
rupt the assumed dichotomy between the public and private in male 
lives and citizenship practices. Therefore we focus on how diverse col- 
lectivities envision and struggle for a more inclusive and just social ’ 
order, including the redefinition of belonging and entitlement to 
include such "private" realms as intimate relationships, the body, 
health, and spirituality as part of the very foundations of citizenship 
(Young 1989). 

Feminist analyses of citizenshiE also seek to interrogate the gen- 
dered nature of diverse forms of political mobilization and.organiza- 
tion that occur within and across cultural and national borders. Such 
forms of political mobilization and organization, as well as feminist 
analyses of them, challenge existing definitions of. "democracy," 

Collectivity and Comparativity 

"citizen," and "immigrant" (Mohanty and Alexander 1997, xix). 
Feminist analyses of citizenship also seek to understand how women 

engage in diverse forms of political mobilization, both within and 
across cultural and national borders, and, in so d~)ing, challenge 
gendered definitions of "democracy, .... citizen," and "immigrant." 
Feminist approaches to citizenship further require that scholars think 
about womenin different geographical and geopolitical contexts and 
consider the ways in which race, ethnicity, and inequality are experi- 
enced in relation to one another (YuvaI-Davis and Anthias 1989). 
Moreover, transnational perspectives on gender andcitizenship high- 
light the interaction between structural inequalities, and women’s 
agency and resistance within and across nation-states. Feminist schol- 
arship forces us to seriously question the formation of social and 
political identities, transformative practices, and experiences of both 
structural and symbolic domination. Adding a transnational perspec- 
tive to this feminist framework provides a lens for studying processes 
of national formation and global change in comparative, relational, 
and cross-cultural terms. 

Intersectional Ethnographies of 
Citizenship. 

In the process of our collaboration as a working group, we discovered 
that our shared interest in exploring how marginalized women con- 
ceptualize their status as citizen-subjects was rooted in the work of 
women of Color and Third World feminist theorists that explores the 
significance of culture, power, and history in the construction of gen- 
der and women’s identities. By foregrounding the contingent and rela- 
tional manner in which race, class, nationalism, gender, and sexuality 
intersect in everyday life, scholars who are women of color have elab- 
orated complex formulations of subjectivity that broaden traditional 
definitions of what constitutes "social theory" and expand what is 
considered legitimate knowledge and intellectual production (Aiarc6n 
1990; Anzaldfia I987, 1990; Collins 2000; Davis 1981; hooks 1984; 
Lorde 1984; Sandoval 1991). 

Much of our individual and collective work has been influenced by 
Patricia Hill Collins’ rearticularion of standpoint theory and her rec- 
ognition of everyday black women as social theorists (Collins 2000). 
Collins’ notion of black women as the "outsider-within" is particu- 

useful for understanding the ways in Which the standpoints of 
.:marginalized communities can provide "new angles of vision" on 
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social realities (Collins 2000, 11): Collins’ work further provides a 

useful blueprint for .the ways in which alternate ways of knowing and 
nbntraditionaf forms of knowledge production can inform ethno- 
graphic practice. In our own work, therefore, we seek to engage our 
research participants as producegs and collaborators in the produc- 
tion of social analysis and criticism. We also seek to understand the 
significance of hegemonic and counterhegemonic formulations of cit- 
izenship from the vantage point of the women with whom we con- 
ducted our research. 

This volume seeks to make analysis of intersectional social iden- 
tities central to ethnographic research on citizenship. The concept of 

¯ intersectionality provides a unique lens for viewing the ways in 
which women are positioned within interlocking webs of power and 
inequality. Intersectional analysis also highlights the shortcomings 
of political and scholarly approaches that fail to account for the 
mutually constitutive nature of race, gender, class, and sexuality 
(Anzaldtia 1987; Crenshaw 1991, I995; Sandoval 1991). Our view 
of intersectionality underscores the relationship among women’s 
multiple, overlapping sociaI identities, their citizenship experiences, 
and structural inequalities in local and global contexts. As Avtar 
Brah and Ann Phoenix have noted, the concept of intersectionality 
signifies "the complex, irreducible, varied and ¯variable effects which 
ensue when multiple axis of differentiationmeconomic, political, 
cultural, psychic, subjective and experiential intersect in histori- 
cally specific contexts. The concept emphasizes that different dimen- 
sions of social life cannot be separated out into discrete and pure 

strands" (2004, 76). 
An ethnography of intersectionality is both the analytical tool and 

methodological common ground .for the research presented.in this 
book. Ethnographic analysis of citizenship experiences of marginal- 
ized women underscores the relationship between their intersecting 
social identities and processes of social inclusion and belonging. Much 
of the "data" that is presented and analyzed .in subsequent chapters 
was accessible only through ethnography. As marginalized subjects, 
most of our research participants’ experiences and reflections- are 
undocumented or peripheral to much contemporary political and 
social theory. We found ethnographic methods to be particularIy use- 
ful, since they provided access to our interviewees’ individual and 
collective expressions of belonging and un-belonging, in both private 
and public realms. 

The essays in this book may be read against one another in order 

to advance a methodological rubric for future ethnographic research 
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on gender and citizenship. Ethnography offers a unique¯opportunity 
to examine and understand diverse citizenship practices and what 
they offer citizenship theory through careful attention to how people 
express, enact, and analyze their positioning within multiple social 
and cultural fields, and within webs of power and inequality. This 
attention to "vernacular" citizenship allows us to broaden our notions 
of what constitutes an empowered "political actor" and how she 

understands and experiences her citizenship on the ground in every- 
day life. Our fieldwork experiences convinced us of the importance of 
understanding experiences of exclusion and struggles for inclusion, 
on both individual and collective levels, as themselves constitutive of 
citizenship for members of marginalized communities. We realize 
that, just as women and men encounter institutional resistance and 
discipline from the State and other social forces, they also actively 
shape the scope and terms of their rights and entitlements in more 
mundane, but no less significant, ways in the course of their daily 
existence. 

Outline of the Book 

Independently, the essays in this volume provide a glimpse into the 
particular situations that different marginalized women experience in 
their everyday lives. Collectively, when juxtaposed and put into con- 
versation with one another, the essays offer a comparative analysis of 
how women of less privileged backgrounds and in different parts of 
the world exercise agency to craft and transform the circumstances 
in which they live. Even through their particularities, these analyses 
underscore several salient themes that point to the significance of gen- 
dered ethnographic conceptualizations of citizenship. Moreover, 
when taken together, .all of the essays open, new lines of ir~quiry and 
exciting directions for future research. 

Part I: Political Activism and Organizing 

Women’s activism and¯community organizing continues to offer space 
in which women develop political skillS, link domestic life with public 
experiences and analyses, and build soIidarity with others. For racial- 
ized women, whether diasporic, indigenous, or immigrant, these 

mities ofresistance are also a locus for articulating new notions¯ 
of the political and of citizenship. The chapters¯in this section show 
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how the experience of collective struggle also entails personal and 
subiective transformation. Such processes in turn expand and chal- 
lenge traditional notions of what constitutes the political, who is geen 
as a political agent, and how social change can be effected by women 
who are excluded~ either in fact or by law, from full citizenship due to 
their race, nationality, or social class. 

Kathteen Coll’s essay seeks to reconfigure cultural citizenship in 
feminist terms by analyzing how a group of immigrant Latina activ- 
ists in late 1990s California came to make cIaims for political, social, 
and personal rights. Coll argues that concepts associated with hen- 
liberal agendas, such as autoestirna ("self-esteem"), played a signifi- 
cant role in women’s highly politicized analyses of U.S. society, 
immigration, and welfare policies. She notes that women’s creative 
redeployment of such terms demands an understanding of thesub- 
versive as well as self-conserving dynamic of democratic political 
practice and discourse in coritemporary immigrant rights move- 

ments, and of the roots ot~ current activism in tong-standing efforts to 
transform the political subjectivities of marginalized groups in the 
United States. 

Maylei Blackwell’s essay is based on ethnographic research with 
members of Coordinadora Nacional de Mujeres indigenas 
(CONAMI, National Coordinating Body of Indigenous Women) in 
Mexico. She examines how these indigenous women have linked 
their struggle for citizenship to their overall fight for autonomy, thus 
developing a gendered practice of cultural citizenship. Btackwell 

argues that the gendered practice of CONAMI moves beyond rights 
discourse and ultimately challenges neotiberalism, a strategy used by 
the nation-state to promote self-management anda roll back of state 
services. 

Kia Lilly Caldwetl examines how black women.negotiate the 
dynamics of gender, race, and class in Brazil. Caldwell’s analysis 
explores black women’s strategies for challenging social discourses 
and practices that assign low-income black Brazilians to a marginal’ 
ized citizenship status. As Caldwell notes, despite Brazil’s transition 
to a more inclusive and democratic political system in recent dedades, 
everyday practices of socioeconomic and political exclusion serve to 
reinforce social hierarchies and normative notions of citizenship that 
are predicated on racialized and gendered notions of difference. Like 
ColI, CaIdwell calls attention to the significance 9f autoestima (self- 
esteem} for marginalized women and argues for the importance of 
viewing women’s efforts to achieve positive self-esteem as struggles. 
for full citizefiship. 
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Part II: Gender, Diaspora, and 
Transnationalism 

In recent decades,, processes of globalization have shifted relations of 

power and wealth within and among nations. New configurations of 
power have an unequal impact within and across both the global 
North and the global South, Racialized, migrantized, classed, and 
gendered bodies bear the brunt of these power ihifts, oftentimes 
experiencing t.hese processes in the most deleterious ways. It is these 
same bodies that experience citizenship as an unequal and exclusion- 
ary force. Thus, the intersection of citizenship and globalization stud- 

. ies provides a rich framework with which to understand current 
manifestations of power.                                ¯ 

The chapters in this section address questions on globatization and 
gender: How has globaIization constructed new forms and experi- 
ences of citizenship? How are processes of globaiization shaped by 
gender, and what impact do they have on gender dynamics at iocal, 
national, and transnational levels? Building on ~eminist research that 
establishes feelings as being central to the process of knowing, 
Federico Besserer asserts that a "regime of feelings" undergirds social 
inequalities within any System of governance or social relations, 
whether it be the State, family,¯ or community. Drawing on examples 
from transnational Mixtec (indigenous) communities in Oaxaca, 

Mexico, and the United States, Besserer shows how women appropri- 
ate hegemonicaily defined gender "inappropriate" emotions--sucla as 
romantic love and anger--to challenge the dominant regime of feel- 
ings. Besserer argues that, through a disruption of normative social 
relations, these women are laying the groundwork for constructing a 
new transnational citizenship. .               .                                ¯ 

Rhacel Salazar Parrefias’ essay examines gender, citizenship, and 
the global divlsion Of labor. By u~ing the case of the Filipina migrant 

domestic workers, she.argues that the intersection of citizenship and 
globalization is highly gendered and disproportionately affects 
women, because of the ways in which they are differently positioned 
in relationship to the State, citizenship, and the labor market. 
Parrefias argues that, due to the forces of gl0balization, Filipina 

migrant domestic workers experience "partial citizenship" and calls 
attention to the ways in which the receiving nations prohibit integra- 
tion of migrant Filipina. workers in order to utilize their cheap 
labor. 

Through ethnographic analysis of a Chinese beauty pageant in 
Central America, Lok Siu examines how gendered practices of 
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belonging operate in Chinese diasporic organizations. By discussing 
how beauty pageant contestants were judged on their fluency in 
Cantonese and Mandarin, how well they embodied racialized r~otions 
of feminine bea.uty, and their performance of their nationality through 
Central American dress and dance, Siu explores questions of belong- 
ing in regard to the Chinese homeland and the Chinese diaspora. Siu 
argues for a view of diasporic citizenship that takes into account the 
gendered ways in which members ofthe Chinese diaspora negotiate 
multiple levels of belonging. 

Part III: Narratives of Belonging 

The final set of chapters discusses how notions of citizenship and 
belonging are defined and contested not oniy with respect to one 
nation-state but also within ethnic communities and tribal nations. 
Based on extensive interviews with first generation university students 
of Mexican descent, Rina Benmayor shows how the students con- 
struct an "integrated subjectivity" that brings together the different 
cultural worlds of family, community, and university to assert their 
right to first-class citizenship in higher education and, by extension, 
the nation. Benmayor further describes how gender informs these stu- 
dents’ aspirations. She notes that, as the first generation to challenge 
culturally defined gender expectation’s by attending college, Mexican- 
origin students are often invested in working against gender subordi- 
nation as well as other forms of domination. 

Renya K. Ramirez’s essay examines the activism of Cecelia Fire 

Thunder, a Lakota woman and former tribal chairwoman of the 
Oglala Sioux Tribe of South Dakota, and Sarah Deer, a Muscogee 
lawyer. Ramirez interrogates the ways in which gender, tribal nation- 
hood, and sovereignty were linked together in these two women’s 
activism as part of ~heir fight to build respectful tribal nations where 
Native women’s gendered concerns and rights are taken seriously. Her 
essay also explores how this linkage engenders cultural citizensl~ip for 
Native American women in the U.S. context. 

Using an intersectional analysis, Tracy Fisher’s essay examines the 
politics of race, gender, and belonging in Britain. The chapter is con- 
cerned with how white mothers of interracial (black and white) chil- 
dren understand, negotiate, and contes( meanings and practices of 
race and racism. Fisher is interested in the processes of challenging 
racial hierarchies--the kinds of relationships that the white mothers 
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make in the larger society, how they encourage community building 
with SoIack women, and the ways they engage in knowledge produc~ 
tion on behalf of their mixed race families.. 

Notes 

We want to thank Rina Benmayor and Kathy Chetkovich ~:or providing 
useful feedback on earlier versions of this essay. 

1. Kia Lilly Caldwell; Kathleen Coil, Tracy Fisher, Renya K..Ramirez, and 
Lok Siu are the Working group members. Names are listed in alphobetical 

oider.                 " 
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Mamarame Seck, PhD 

Wolof Instructor and African Language Coordinator 

UNC-Chapel Hill 

Tel: 

Sunday, February 28, 2010 

To Whom This May Concern 

Dear All: 

This serves as my formal language evaluation result for.                Indeed, upon a 
request made of me by          about verifying his language proficiency in Wolof, in order to 
fulfill his language requirements at his home University, I decided to have a phone conversation 
with him in Wolof. In the course of this conversation,         has shown an excellent control 
of the Wolof language and was able to ask and answer questions appropriately. Based on his 
performance I testify that          is fluent in Wolof. 

Should you have any question regarding 
me at mseck@email.unc.edu. 

or this evaluation, please feel free to contact 

Sincerely, 

M\~~rne Seek 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, March 3, 2010 7:45 AM 

Deborah Crowder 

Re: adobe acrobat 

@yahoo.com> 

two in a row!!!!      and I went to the game last night. Sorry to be brief but I have to run. I have another 
class today so I will be out of the office all day but this time I did let everyone know yesterday! 
Talk to you tomorrow. 

Travis 

Deborah Crowder wrote: 

Thanks Travis. I believe he did it but I’m just getting anxious. Would love to access my old emails 
so I can get some addresses, dc 

from: Travis Gore <st emailouncoedu> 
To: Deborah Crowder @~yahooocom> 
Sent: Non, IVlarch 1, 2010 2:45:29 plVl 
Subject: Re: adobe acrobat 

Hey, 
Yeah I think I should be able to find that for you and I can leave it with your newspapers. If it 
makes you feel better I watched Adam fill out the unc affiliate request and send it so I know he did 
it but I will see if there is anything I can do to speed up the process. Wow it sounds like you had 
really good seats for the game! 

Deborah Crowder wrote: 

Hey Travis. i need to borrow that adobe acrobat cd, I believe. Can you locate it? 
Thanks. dc 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, March 3, 2010 11:34 PM 

Deborah Crowder 

Re: etc 

@yahoo.com> 

Dook lost!!! Although that probably means they are gonna be pissed off when they play us Saturday. Yeah I 
was afraid we were gonna blow that lead yesterday. Im happy they won on Senior day plus got the 2000th win. 

also got his Jersey honored at half-time. Oh Adam wanted me to take a class on some computer 
programs like Excel. Im gonna call you tomorrow cause I have a question about a student. Oh by the way I 
didnt know      was getting married! 

Travis 

Deborah Crowder wrote: 

Hey. The game was certainly exciting last night. When it got to 1 pt I was scared. What kind of 
classes are you taking that require you to be gone all day? dc 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, March 16, 2010 3:06 PM 

Renee Sherman <rsherman@email.unc.edu> 

Re: [scheduling_office] room change for Fall 2010 

Thanks Renee ! ! 

Renee Sherman wrote: 
Travis, 
I’m still working on this. I’ll let you know as soon as I get another 
class adjusted. 
Renee 
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Invoice Address 
Adam Kent 

OASIS 

13 Howell Hall 

Chapel Hill NC 27599 

USA 

Shipping Address 

Adam Kent 

OASIS 

13 Howell Hall 

Chapel Hill 

NC 

27599 

USA 

Quotation 

Account Rep. 

Administrator 

Contract User Id 

4929821 

Laura Wollerman 

Laura Wollerman 

Laura Wollerman 

Quote Date: 3/9/2010 

Expiry Date: 4/8/2010 

Account No.: 1748321 

Cust. Ref.: 

Item: TriMark Highlighter - Opaque - White 

Qty Item# Description 

200 69801-S-W TriMarkHighlighter- Opaque- White 

1 Set-Up Charge 

1 Marketing Discount 

Freight 

Total 

Colors (base, trim): See Below, See Below 

Unit $ Price 

$1.1900 $238.00 

$45.0000 $45.00 

$(50.0000) $(50.00) 

Artwork Instructions 

Product Color (Base, Trim): See Below, See Below 
Branding Location: Front- From Any Edge Branding Colors:To Be Determined. 

Additional Notes: 
Cap/Ink Colors: NEON YELLOW IS STANDARD (Please choose 2 more colors. Minimum 250 

pcs. per color combination.) Neon Blue, Neon Pink, Neon Orange, Neon Green, Neon 

Lavender 

Reply Via Fax or Email to Proceed With order 
Please attach the appropriate artwork 

With receipt of your signed quote by 3/5/10, the approximate ship date of your order will 

be 

3/17/10 

Questions, e-mail Iwollerman@ 4imprint.com or call Laura Wollerman @ 888-722-5203. 
Direct fax # 888-589-8772 

Total 

$238.00 

$45.00 

$(50.00) 
$11.39 

$244.39 

Item: Car Cup - 32 oz - Jewel 

Qty Item# Description 

200 4811 Car Cup - 32 oz - Jewel 

1 Set-Up Charge 

1 Marketing Discount 

Freight 

Total 

Colors (base, trim): Sapphire Blue, Sapphire Blue 

Unit $ Price 

$0.9900 $198.00 
$50.0000 $50.00 

$(30.0000) $(30.00) 

Artwork Instructions 
Product Color (Base, Trim): Sapphire Blue, Sapphire Blue 

Branding Location: Front Branding Colors:To Be Determined. 

Additional Notes: 
Reply Via Fax or Email to Proceed With order 

Total 

$198.00 
$50.00 

$(30.00) 

$12.83 

$230.83 



Please attach the appropriate artwork 

With receipt of your signed quote by 3/5/10, the approximate ship date of your order will 

be 

3/17/10 

Questions, e-mail Iwollerman@ 4imprint.com or call Laura Wollerman @ 888-722-5203. 

Direct fax # 888-589-8772 

Grand Total $475.22 

METHOD OF PAYMENT [ ] We previously ordered from you on open account. [ ] We are well rated with Dun & Bradstreet. My D & B 

number is                                  . [ ] Please fax us a Credit Application. We understand that our order will not go into 
~roduction until your application is approved, which may take 2-3 weeks. [ ] Enclosed is a check in the amount of 

payable to 4imprint. [ ] MasterCard [ ] Visa [ ] American Express [ ] Discover [ ] Diner’s Club Account 
No.                                      Exp. Date                Cardholder Name 

Note: If the invoice address shown at top of quote is different than the billing address for this credit card, please make corrections. 
**IMPORTANT** To place your order please put a check mark next to the item(s) you wish to order, sign below and return all pages of this 
quotation with your artwork. If this is an exact reorder we will automatically use the art from your last order for the same product unless 
otherwise instructed. Your Signature Title Date 

Your Purchase Order # 

Shipment Details 

IShipment to Item# Must service Due Date FreightI Qty Ship Carrier, 

69801- 
Address as above 200 S-W FEDEX Ground (Parcel) 3/24/2010 $11.39 

Address as above 200 4811 FEDEX Ground (Parcel) 3/24/2010 $12.83 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, March 18, 2010 2:15 PM 

~email.unc.edu> 

Re: Fwd: Quiz 4 

Hey 

You can come now if you want! I am going to copy them right now so they 
will be ready. 

Thanks, 

Travis 

wrote: 
Hi Travis, 

So sorry my quiz print request was sent in so late. ffyou cannot get to 
printing them today, please just let me know. I give the quiz on Friday at 
11:00am so I could come in tomorrow morning before 10:00 (maybe around 
9:30?) to pick them up too. Please just let me know. I’m on campus right 
now and I have time to come if it is convenient for you. 

Thanks much! 

........ Original Message ........ 
Subject: Quiz 4 
Date: Thu, 18 Mar 2010 04:47:45 -0400 
From:              ~email.unc.edu> 
To: Travis Gore <stgore@email.unc.edu> 

Hi Travis, 

Could you please print 25 copies of this quiz for me? If possible, could I 
come by around 2:00 or 3:00 Thursday to pick them up? Please let me know if 
this will work. I don’t have a make up quiz this time, but I think that’s 
okay. You can just use this quiz if people contact you to make up the exam. 

Thanks much! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, March 18, 2010 4:57 PM 

@yahoo.com 

Proj ect on African Leadership 

20100318165346889.pdf 

........ Original Message ........ 
Date:Thu, 18 Mar 2010 16:53:47 -0400 

From: scanner@uric, edu <scarmer~)~tmc ~ed~> 
To:Gore, Travis <stgore~!emaikur~c.edu> 

This E-mail was sent from "RI0442" (Aficio 

Scan Date: 03.18.2010 16:53:46 (-0400) 
Queries to: scanner@unc.edu 

MP 2510). 



UNC 
COLLEGE OF 
ARTS & SCIENCES 

March 18, 2_010 

Kimbagamba Julius Mgaya 

Studio 7 Limited 

P.O. Box 76855 

Dar es Salaam, Tanzania 

TI~E UNIVERSITY 

of NORTH CAlf.OLINA 

at CHAPEL HILL 

DEPA1LTMENT OF AFRICAN 

Ap/.~O-A MERICAN STUDIES 

ro9 BATTLE HALL 

CAMPUS BOX 339.~ 

CHAPEL HILL, NC 27599-3395 

T 919.966.5496 

F 919.962.2694 

Dear Kim: 

Re: Project on African Leadership 

Greetings from Chapel Hill. I am writing to reconfirm our conversation from last week which committed 

the entire research team for another three years to the project on African leadership. For us in Chapel 

Hill, we strongly feel that the project has been a great success. Much of the success is due to your 

contribution to the project and to the insights you have demonstrated on the research into African 

leadership. As I survey the literature, it is obvious that we are absolutely on the cutting edge of the 

thinking on this important subject for contemporary African development. 

The plan at the moment is to continue to hold two, but preferably three meetings a year, roughly 

corresponding to a meeting in Spring, Summer and Fail. We plan to have the next meeting in May 2010 

to coincide with another conference on "China, Africa and Global Development: Political Aspects" which 

will take place in early May in Chapel Hill. I hope that you will be able to clear your calendar to allow you 

to attend that conference because it deals with matters that are important to our project. My co(league 

Michael Lambert who is the organizer of that project is looking forward to your participation in that 

conference. I will be forwarding details of the conference to you in the very near future. 

I would like to take this opportunity to reiterate our appreciation for your demonstrated commitment to 

our project and for the leadership you have provided for the project. We are looking forward to your 

presence in Chapel Hill soon. 

With Best Regards, 

Julius E Nyang’oro 

Professor and Chair 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, March 19, 2010 10:42 AM 

Haven, Ben <bhaven@email.unc.edu> 
Re: Sociology Presentation by Dr. Guang Guo 

Thanks 

Ben Haven wrote: 
> Hello Mr. Gore, 
> 
> One of our professors, Dr. Guang Guo, is giving a presentation as a 
> part of our colloquium series next week on Wednesday. He had 
> mentioned that there may be some interest in your department and would 
> like to invite people to come see the presentation, if they would like 
> to do so. I have included the title and a brief abstract below. I 
> have also attached a flyer. Thank you for distributing this information. 
> 
> Date: Wednesday, 3/24/10 
> Time: The talk it will begin promptly at 12pm. 
> Location: Hamilton Hall, room 271 
> 
> ~io-Ancestry and Social Construction of Racial Identity in the 
> Contemporary United States _ 
> 
> Previous studies of bio-ancestry have focused on human evolution and 
> population stratification in genetic association studies. Our work 
> points to an objective base for classical categories of race. More 
> importantly,our novel use ofbio-ancestry measures promises to reveal 
> more precisely whether, how much, and how racial identity deviates 
> from bio-ancestral roots because of social and cultural influences. 
> 

> 

> Best Regards, 
> 
> Ben 

> Benjamin Haven 
> Administrative Coordinator 
> Department of Sociology 
> University of North Carolina at Chapel Hill 
> CB# 3210, 155 Hamilton Hall 
> Chapel Hill, NC 27599-3210 
> phone: 919-962-1007 
> fax: 919-962-7568 
> bhaven@email.unc, edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, March 22, 2010 2:31 PM 

~yahoo.com 

(no subject) 

20100322143012925.pdf 

........ Original Message ........ 
Date:Mon, 22 Mar 2010 14:30:13 -0400 

From: scanner~unc, edu <scarmer~r~coed~> 
To:Gore, Travis ~ore~emaik~r~c.ed~> 

This E-mail was sent from "RI0442" (Aficio MP 2510). 

Scan Date: 03.22.2010 14:30:12 (-0400) 
Queries to: scanner@unc.edu 



UNC 
COLLEGE OF 

ARTS & SCIENCES 

March 18,2010 

Kimbagamba Julius Mgaya 

Studio 7 Limited 

P,O. Box 76855 

Dar es Salaam, Tanzania 

THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

DEPAI~TMENT OF AFRICAN & 

AFR.O-AME~.ICAN STUDIES 

109 BATTLE HALL 

CAMPUS BOX 3395 

CHAPEL HILL, NC ~,7599-3395 

T 9~9.966.5496 

F 9~9.962.2694 

Dear Kim: 

Re: Project on African Leadership 

Greetings from Chapel Hill. I am writing to reconfirm our conversation from last week which committed 

the entire research team for another three years to the project on African leadership. For us in Chapel 

Hill, we strongly feel that the project has been a great success. Much of the success is due to your 

contribution to the project and to the insights you have demonstrated on the research into African 

leadership. As I survey the literature, it is obvious that we are absolutely on the cutting edge of the 

thinking on this important subject for contemporary African development. 

The plan at the moment is to continue to hold two, but preferably three meetings a year, roughly 

corresponding to a meeting in Spring, Summer and Fall. We plan to have the next meeting in May 2010 

to coincide with another conference on "China, Africa and Global Development: Political Aspects" which 

will take place in early May in Chapel HiII. I hope that you will be able to dear your calendar to allow you 

to attend that conference because it deals with matters that are important to our project. My colleague 

Michael Lambert who is the organizer of that project is looking forward to your participation in that 

conference. 1 will be forwarding details of the conference to you in the very near future. 

.I would like to take this opportunity to reiterate our appreciation for your demonstrated commitment to 

our project and for the leadership.you have provided for the project. We are looking forward to your 

presence in Chapel Hill soon. 

With Best Regards, 

Julius E Nyang’oro 

Professor and Chair 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, March 22, 2010 4:07 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Re: LA trip 

Thanks 

Klia Caldwell wrote: 
> Hi Travis, 
> I paid a $150 registration fee for the conference at UCLA. Let me know if you need a receipt for that. The trip costs should come 
out of my course development grant, which Adam knows about. 
> 
> Thanks, 
> Kia 
> Sent via BlackBerry by AT&T 
> 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, March 23, 2010 10:21 AM 

Deborah Crowder 

Re: sorry 

@yahoo.com> 

I was trying to think what HT was but then I realized you were talking about Harris Teeter. I had forgotten until 
I watched part of the game the other day that the coach for UAB is Mike Davis. I actually think now that we 
have beaten Mississippi St we might have a shot at winning against UAB. Yeah I saw that about Lebo. I 
know they were talking about it and then Terrence Newby posted something saying that it was official. I hear 
their team is really bad but maybe Lebo will make them better. He didnt have to wait long for another job that 
is for sure. Well I’m gonna start working on all of Kia’s reimbursements now! Sounds like fun, huh? 

Tg 

Deborah Crowder wrote: 

Sorry I didn’t catch up with you today. I was out at the HT at the end of the day. Hope we can win 
tomorrow night. What do you think about Lebo? dc 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, March 23, 2010 5:43 PM 

~aol.com 
Re: african-and-afro-american-studies- Faculty Meeting March 25 

Hi Geeta, 

No problem! 

Travis 

~aoL corn wrote: 

Travis, 
I will be at the meeting but I have to leave at 3 to get to the Stone Center by 3:30 to teach my class. 
Thanks. 
Geeta 

..... Original Message ..... 
From: Travis Gore <st~re~email.unc.edu> 
To         ~aol,com           ~aol.com> 
Sent: Tue, Mar 23,2010 4:08 pm 
Subject: african-and-afro-american-studies- Faculty Meeting March 25 

Attached Message 

From: Julius Nyang’oro £ien321@email.unc.edu> 

To: african-and-afro-american-studies-faculty <africamand-affo-american-studies-facult~listsew.unc.edu> 

Subject: [african-and-afro-american-studies-faculty] Faculty Meeting March 25 

Date: Mon, 22 Mar 2010 16:34:33 -0400 

Dear Colleagues: 
I am calling a faculty meeting this Thursday 2-4 pm. I hate to call a 
meeting on a day when many of us teach but it is extremely important 
that we meet. I am attaching the agenda. The three really important 
things that we must deal with are: 
l)Recruitment of 
2)A visit by Deans Gil and Hartlyn 
2)Graduate Program report. 
Please make every effort to attend. As usual we will meet in the 
department’s main office. 
Best, 
Julius 

--- You are currently subscribed to african-and-afro-american-studies-faculty 
as: JEN321@emailoumcoedu.: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 7, 2010 12:02 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Toy Lounge Confirmation-- 1/22, 1130a-2pm 

Toy Lounge Guidelines.doc 

..... Original Message ..... 
From: Toy Lounge Reservations 
Sent: Wednesday, January 06, 2010 7:45 AM 
To: stgore@email.unc.edu 
Subject: Toy Lounge Confirmation-- 1/22, 1130a-2pm 

Thanks for your recent Toy Lounge reservation form. Your signed copy has been received and your reservation has been placed on the 
calendar. This reservation is publicly viewable to allow for self-confirmation. Repeat confirmations will not be sent. This email 
includes all of the confirmation information and is being sent to you as the contact person listed on the reservation form. Please 
forward this email to whomever within your department needs this information. 

Please pick up the Toy Lounge key from Dey 104 no more than 30 minutes prior to your scheduled start time for your event. Your 
scheduled start and end time are posted in subject line of this email. The end time posted in the subject line is the time in which Toy 
Lounge needs to be returned to original configuration, trash removed and doors locked. It is imperative that your event is completed 
by the posted time to allow for other events to start on time. 

*If your event is before 8am, then you may pick up your key between 3-4pm on the business day prior to your event.* 

Please do not attempt to go into Toy more than 30 minutes before your scheduled start to allow for cleanup by previous groups. 
Failure to adhere to your scheduled time can result in the losing of future reservation privileges. 

You may return the key after you have cleaned and returned the room to its original configuration to the box that is on the wall 
between Dey 104 and 
106 and labeled "Toy Lounge Key and Form Drop Box". 

Pictures are available at www.unc.edu/toylounge/pictures.html 

For ALL technology questions, please go to hotline.unc.edu or call 962.6702. 

The kitchen key is included with the checkout key and can only be used during the time of your reservation. The kitchen can not be 
used as a storage space for your event and all products need to be removed as part of the cleanup of Toy Lounge. Please do not adjust 
*any* settings for the freezer or refrigerator. 

For your reference, I have attached another copy of the Toy Lounge Guidelines. These guidelines are also available at the Toy Lounge 
site 

Thanks 

Toy Lounge Reservations 
toylounge@unc.edu 
Scheduling and Policy: 

Fax: 919.962.0603 



UNC-CH College of Arts and Sciences 

GUIDELINES FOR USING TOY LOUNGE 

Toy Lounge is maintained and controlled by the College for informal to semi-formal meetings of faculty, administration 
and related groups during normal business hours. The Lounge is in heavy demand. Please adhere to the following 
guidelines. 

¯ Toy Lounge may only be used from 8:00 AM to 5:00 PM Monday-Friday, excluding holidays and times 
wherein the UNC-Chapel Hill campus is closed. Reservations are not accepted for events that start anytime 
on a weekend or events which start or end after 5pm on a weekday. 

¯ Toy Lounge is available for UNC business meetings or programs. The College of Arts and Sciences will 
always receive priority. 

¯ Toy Lounge may not be used for regular classroom instruction (including film showing) or to host a guest 
speaker in a regularly scheduled course. 

¯ Toy lounge is not available for use by undergraduate or graduate student groups even when sponsored by a 
department. Student organizations are encouraged to seek space in the Student Union. 

¯ Reservations may not be made more than six months in advance. 

¯ Preference for Toy Lounge is given to short-term or one-time functions. Large blocks of time and recurring 
meetings are not accepted except for College Faculty Meetings and activities sponsored by the Program in 
Humanities and Human Values. 

RESERVING TOY LOUNGE: 

1. Information on availability, instructions for making a reservation and links to the Reservation Request and 
Alcohol Use Request forms are all available on the Toy Lounge webpage. An email to toyloun,qe@unc.edu will 
bring an automatic response with a link to the webpage: http://www.unc.edu/toyloun,qe. 

2. Questions not resolved by information on the webpage may be sent to toyloun,qe@unc.edu. 

3. By state law, all functions which serve alcoholic beverages must have approval from the appropriate Dean and 
the Provost’s Office (see Alcohol Use Request). The signed form must be on file with us before your event. 

4. Make a reservation request by submitting a signed hard copy Reservation Request form to Rob Moore by fax 
(962-0603). or placing it in the drop box outside 104 Dey Hall. Reservations requests are not accepted by email. 
You should receive a response within 24 hours on days the university is open. 

5. IMPORTANT: Please be certain that you receive an email confirmation. You must have a confirmed 
reservation to use Toy Lounge. 

6. Once your reservation is accepted it will show up on the T oy Lounge calendar webpage. 

7. Please verify your reservation on the Toy Lounge calendar- before advertising your event- to confirm 
that we have yourtimes and dates listed correctly. We appreciate your assistance with this. An error on our 
part could be very damaging to your event so confirming your dates/times is your responsibility. 

THE DAY OF YOUR EVENT: 

Keys may be picked up ½ hour before your reservation begins. Keys will not be loaned to contractors or 
vendors, caterers, outside presenters, etc. Please meet your vendor at Toy Lounge to let them in and stay 
with them to lock up. 

All parties, including caterers, etc., must be out of the Lounge when your scheduled time is over. 

It is the responsibility of your unit to return furnishings to their proper position, clean off all surfaces, etc. and 
set closed trash bags outside kitchen door. Close shades, turn off lights and equipment. 



UNC-CH College of Arts and Sciences 

GUIDELINES FOR USING TOY LOUNGE 
Lock all doors, including the left double-door which must be switched to the locked position so that it is 
secured when the right door is locked. 

IMPORTANT: Failure to observe these guidelines may result in loss of privileges. 

These policies are set by the College of Arts and Sciences Dean’s Office. Comments or suggestions should be 
addressed to the College Assistant Dean for Finance & Admin, Susan T. Williams, SusanT Williams@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 7, 2010 12:05 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Toy Lounge Confirmation-- 1/25, 11:30a-2pm 

Toy Lounge Guidelines.doc 

..... Original Message ..... 
From: Toy Lounge Reservations 
Sent: Wednesday, January 06, 2010 7:46 AM 
To: stgore@email.unc.edu 
Subject: Toy Lounge Confirmation-- 1/25, 11:30a-2pm 

Thanks for your recent Toy Lounge reservation form. Your signed copy has been received and your reservation has been placed on the 
calendar. This reservation is publicly viewable to allow for self-confirmation. Repeat confirmations will not be sent. This email 
includes all of the confirmation information and is being sent to you as the contact person listed on the reservation form. Please 
forward this email to whomever within your department needs this information. 

Please pick up the Toy Lounge key from Dey 104 no more than 30 minutes prior to your scheduled start time for your event. Your 
scheduled start and end time are posted in subject line of this email. The end time posted in the subject line is the time in which Toy 
Lounge needs to be returned to original configuration, trash removed and doors locked. It is imperative that your event is completed 
by the posted time to allow for other events to start on time. 

*If your event is before 8am, then you may pick up your key between 3-4pm on the business day prior to your event.* 

Please do not attempt to go into Toy more than 30 minutes before your scheduled start to allow for cleanup by previous groups. 
Failure to adhere to your scheduled time can result in the losing of future reservation privileges. 

You may return the key after you have cleaned and returned the room to its original configuration to the box that is on the wall 
between Dey 104 and 
106 and labeled "Toy Lounge Key and Form Drop Box". 

Pictures are available at www.unc.edu/toylounge/pictures.html 

For ALL technology questions, please go to hotline.unc.edu or call 962.6702. 

The kitchen key is included with the checkout key and can only be used during the time of your reservation. The kitchen can not be 
used as a storage space for your event and all products need to be removed as part of the cleanup of Toy Lounge. Please do not adjust 
*any* settings for the freezer or refrigerator. 

For your reference, I have attached another copy of the Toy Lounge Guidelines. These guidelines are also available at the Toy Lounge 
site 

Thanks 

Toy Lounge Reservations 
toylounge@unc.edu 
Scheduling and Policy: 

Fax: 919.962.0603 



UNC-CH College of Arts and Sciences 

GUIDELINES FOR USING TOY LOUNGE 

Toy Lounge is maintained and controlled by the College for informal to semi-formal meetings of faculty, administration 
and related groups during normal business hours. The Lounge is in heavy demand. Please adhere to the following 
guidelines. 

¯ Toy Lounge may only be used from 8:00 AM to 5:00 PM Monday-Friday, excluding holidays and times 
wherein the UNC-Chapel Hill campus is closed. Reservations are not accepted for events that start anytime 
on a weekend or events which start or end after 5pm on a weekday. 

¯ Toy Lounge is available for UNC business meetings or programs. The College of Arts and Sciences will 
always receive priority. 

¯ Toy Lounge may not be used for regular classroom instruction (including film showing) or to host a guest 
speaker in a regularly scheduled course. 

¯ Toy lounge is not available for use by undergraduate or graduate student groups even when sponsored by a 
department. Student organizations are encouraged to seek space in the Student Union. 

¯ Reservations may not be made more than six months in advance. 

¯ Preference for Toy Lounge is given to short-term or one-time functions. Large blocks of time and recurring 
meetings are not accepted except for College Faculty Meetings and activities sponsored by the Program in 
Humanities and Human Values. 

RESERVING TOY LOUNGE: 

1. Information on availability, instructions for making a reservation and links to the Reservation Request and 
Alcohol Use Request forms are all available on the Toy Lounge webpage. An email to toyloun,qe@unc.edu will 
bring an automatic response with a link to the webpage: http://www.unc.edu/toyloun,qe. 

2. Questions not resolved by information on the webpage may be sent to toyloun,qe@unc.edu. 

3. By state law, all functions which serve alcoholic beverages must have approval from the appropriate Dean and 
the Provost’s Office (see Alcohol Use Request). The signed form must be on file with us before your event. 

4. Make a reservation request by submitting a signed hard copy Reservation Request form to Rob Moore by fax 
(962-0603). or placing it in the drop box outside 104 Dey Hall. Reservations requests are not accepted by email. 
You should receive a response within 24 hours on days the university is open. 

5. IMPORTANT: Please be certain that you receive an email confirmation. You must have a confirmed 
reservation to use Toy Lounge. 

6. Once your reservation is accepted it will show up on the T oy Lounge calendar webpage. 

7. Please verify your reservation on the Toy Lounge calendar- before advertising your event- to confirm 
that we have yourtimes and dates listed correctly. We appreciate your assistance with this. An error on our 
part could be very damaging to your event so confirming your dates/times is your responsibility. 

THE DAY OF YOUR EVENT: 

Keys may be picked up ½ hour before your reservation begins. Keys will not be loaned to contractors or 
vendors, caterers, outside presenters, etc. Please meet your vendor at Toy Lounge to let them in and stay 
with them to lock up. 

All parties, including caterers, etc., must be out of the Lounge when your scheduled time is over. 

It is the responsibility of your unit to return furnishings to their proper position, clean off all surfaces, etc. and 
set closed trash bags outside kitchen door. Close shades, turn off lights and equipment. 



UNC-CH College of Arts and Sciences 

GUIDELINES FOR USING TOY LOUNGE 
Lock all doors, including the left double-door which must be switched to the locked position so that it is 
secured when the right door is locked. 

IMPORTANT: Failure to observe these guidelines may result in loss of privileges. 

These policies are set by the College of Arts and Sciences Dean’s Office. Comments or suggestions should be 
addressed to the College Assistant Dean for Finance & Admin, Susan T. Williams, SusanT Williams@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, February 5, 2010 3:35 PM 

Landstrom, Susan B <susan_landstrom@unc.edu> 
RE: Overload for Hildebrand 

Hi Susan, 

I am sorry you have not received the overload form yet. I guess I was under the impression that he signed it and put it in the mail. 
Thanks for letting me know. Julius is out of the office today but I will forward this to him to find out. 

Thanks again, 

Travis 

..... Original Message ..... 
From: Susan Landstrom [mailto:st~sa~ lal~dstrom ] 
Sent: Friday, February 05, 2010 1:54 PM 
To: Gore, Travis 
Subject: Overload for Hildebrand 

Travis, 

I’m trying to track down an Overload Approval Form for Reginald 
Hildebrand that I sent to you January 11 for Julius’s signature. The 
activity--speaking at an Adventures in Ideas seminar--is this weekend, 
and I haven’t gotten the approved form back. Did you receive it? 
Thanks much, 

Susan 

Susan Landstrom, Business Manager 
Program in the Humanities 
CB# 3425 1700 Martin Luther King Jr Blvd Rm L-20 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3425 

Phone: 919-962-1545 Fax: 919-962-4318 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 12, 2010 9:47 AM 

Gore, Travis <stgore@email.unc.edu> 

mds~card_cbt_test.pdf (SECURED) - Adobe Reader 

mds~card_cbt_test.pdf (SECURED) - Adobe Reader.pdf 



Finance Division: Material & Disbursement Services: Purchasing Services 

Assessment 

P-Card Cardholder 

Your Name: Travis Gore 

1. Conference registrations are allowable charges on the P-Card 

[] True 
[] False 

2. If you fail to notify a vendor that the University is tax except, what should you do post sale? 

[] Nothing 

[] Reimburse the University using personal funds in the amount of the tax. 

[] Write a justification memo and place in the P-Card file. 

[] Contact the vendor, provide a copy of the University’s tax exempt number, and obtain a 

credit. 

3. How long do you have (from the date of the transaction posting) to dispute a charge? 

[] Until the 30th of the current month 
[] 25 days 
[] 60 days 
[] Until close of business on the last day of the current billing cycle. 

4. As a cardholder, which of the following circumstances could result in disciplinary action against you? 

[] Using the P-Card for personal purchases 

[] Failing to report a lost or stolen card 

[] Violation of the P-Card policy 

[] All of the above 
Improper charges on the P-Card are the ultimate responsibility of ... 

[] The reconciler 
[] Bank of America 
[] The cardholder 
[] The University of North Carolina at Chapel Hill 

Original receipts and P-Card statements should be kept in departmental records for ... 

10 years 
A minimum of 5 years 
3 years 
Perpetuity 

7. Hotel reservations for your departmental guests are an acceptable use of the P-Card 

[] True 
[] False 

8. Services performed by a vendor can be charged to the P-Card? 

[] True 
[] False 

9. What is the single transaction dollar limit? 

[] There is no limit 
[] $25,000.00 
[] $500.00 
[] $5,000.00, may be lowered by departmental request 

10. It is not acceptable to place an order, using the P-Card, with a NC debarred vendor. 

[] True 

[] False 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 12, 2010 9:47 AM 

Shen, Hua <hua_shen@unc.edu> 
Form Returned: mds~ocard_cbt test.pdf 

mds~ocard cbt test.pdf 

Form Returned: mds~t)card cbt test.pdf 

The attached file is the filled-out form. Please open it to review the data. 



Finance Division: Material & Disbursement Services: Purchasing Services 

Assessment 

P-Card Cardholder 

Your Name: Travis Gore 

1. Conference registrations are allowable charges on the P-Card 

[] True 
[] False 

2. If you fail to notify a vendor that the University is tax except, what should you do post sale? 

[] Nothing 

[] Reimburse the University using personal funds in the amount of the tax. 

[] Write a justification memo and place in the P-Card file. 

[] Contact the vendor, provide a copy of the University’s tax exempt number, and obtain a 

credit. 

3. How long do you have (from the date of the transaction posting) to dispute a charge? 

[] Until the 30th of the current month 
[] 25 days 
[] 60 days 
[] Until close of business on the last day of the current billing cycle. 

4. As a cardholder, which of the following circumstances could result in disciplinary action against you? 

[] Using the P-Card for personal purchases 

[] Failing to report a lost or stolen card 

[] Violation of the P-Card policy 

[] All of the above 
Improper charges on the P-Card are the ultimate responsibility of ... 

[] The reconciler 
[] Bank of America 
[] The cardholder 
[] The University of North Carolina at Chapel Hill 

Original receipts and P-Card statements should be kept in departmental records for ... 

10 years 
A minimum of 5 years 
3 years 
Perpetuity 

7. Hotel reservations for your departmental guests are an acceptable use of the P-Card 

[] True 
[] False 

8. Services performed by a vendor can be charged to the P-Card? 

[] True 
[] False 

9. What is the single transaction dollar limit? 

[] There is no limit 
[] $25,000.00 
[] $500.00 
[] $5,000.00, may be lowered by departmental request 

10. It is not acceptable to place an order, using the P-Card, with a NC debarred vendor. 

[] True 

[] False 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 12, 2010 9:47 AM 

Shen, Hua <hua_shen@unc.edu> 
Form Returned: mds~ocard_cbt test.pdf 

mds~ocard cbt test.pdf 

Form Returned: mds~t)card cbt test.pdf 

The attached file is the filled-out form. Please open it to review the data. 



Finance Division: Material & Disbursement Services: Purchasing Services 

Assessment 

P-Card Cardholder 

Your Name: Travis Gore 

1. Conference registrations are allowable charges on the P-Card 

[] True 
[] False 

2. If you fail to notify a vendor that the University is tax except, what should you do post sale? 

[] Nothing 

[] Reimburse the University using personal funds in the amount of the tax. 

[] Write a justification memo and place in the P-Card file. 

[] Contact the vendor, provide a copy of the University’s tax exempt number, and obtain a 

credit. 

3. How long do you have (from the date of the transaction posting) to dispute a charge? 

[] Until the 30th of the current month 
[] 25 days 
[] 60 days 
[] Until close of business on the last day of the current billing cycle. 

4. As a cardholder, which of the following circumstances could result in disciplinary action against you? 

[] Using the P-Card for personal purchases 

[] Failing to report a lost or stolen card 

[] Violation of the P-Card policy 

[] All of the above 
Improper charges on the P-Card are the ultimate responsibility of ... 

[] The reconciler 
[] Bank of America 
[] The cardholder 
[] The University of North Carolina at Chapel Hill 

Original receipts and P-Card statements should be kept in departmental records for ... 

10 years 
A minimum of 5 years 
3 years 
Perpetuity 

7. Hotel reservations for your departmental guests are an acceptable use of the P-Card 

[] True 
[] False 

8. Services performed by a vendor can be charged to the P-Card? 

[] True 
[] False 

9. What is the single transaction dollar limit? 

[] There is no limit 
[] $25,000.00 
[] $500.00 
[] $5,000.00, may be lowered by departmental request 

10. It is not acceptable to place an order, using the P-Card, with a NC debarred vendor. 

[] True 

[] False 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, March 29, 2010 10:39 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
RE: Travel Reimbursement 

Hi Kia, 

It looks like I will need the receipt afterall. I can try to contact someone about requesting it if you would like. I was planning to send 
everything together but I don’t want to hold you up on getting your money. Im afraid if I include the registxation cost without the 
receipt they will reject the whole thing. So I have decided that I am just going to send out the other part and then when we get the 
receipt I can do a separate reimbursement. 

Thanks 

Travis 

..... Original Message ..... 
From: Kia Lilly Caldwell [mailto:klcaldwe~email.ur~c.edu] 
Sent: Monday, March 29, 2010 8:24 AM 
To: Gore, Travis 
Subject: Travel Reimbursement 

Hi Travis, 
I hope you’re well. I’m writing to see how the travel reimbursement 

for my trip to LA is moving along. Let me know if you still need a copy 
of my registration receipt (for $150). I requested one by email, but 
haven’t gotten a response yet. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Assistant Professor 
Department of African & Afro-American Studies 
CB 3395, 208 Battle Hall 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3305 
Phone: 919-962-0539 
~:iTwww. m~c.ed~dd~t~tsi~riafam 

My publications are available at: 
h~lp:iirutgerspress.mtgers.edt~/acatalo ras m Bmzil_2674)mrfl 

ave~usa.comicatal x?isb~=0230(~ 19851 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, March 29, 2010 1:24 PM 

Crowder, Deborah A <dacrowde@email.unc.edu> 

RE: off to Target 

Thanks! Have fun! 

..... Original Message ..... 
From: dacrowde [mailto:dacrowde.@emaiLunc.edt~] 
Sent: Monday, March 29, 2010 1:23 PM 
To: Gore, Travis; McMillan, Tim 
Subject: offto Target 

Hi guys. Hope all is well. The family group is offto Target. Any 
emergencies to        cell--             dc 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, March 29, 2010 1:30 PM 

Griest, Laura Snow <lauragriest@unc.edu> 

RE: April 8th 

Thanks Laura! I will get the paperwork to you. 

Travis 

..... Original Message ..... 
From: Laura Griest - FedEx Global Education Center [r~miho 
Sent: Monday, March 29, 2010 12:41 PM 
To: Gore, Travis 
Cc: Lambert, Michael C; Nyang Oro, Julius E; Kent, Adam S 
Subject: RE: April 9th 

I’ve reserved the atrium for you, which includes the second floor. Adam said you expect 75-100 people, which should fit on the 
second floor. Do you need the catering kitchen? Another group has it reserved but mostly for storage that night. There is a small 
break room on the second floor near where your reception will take place that you could use if needed. 
Otherwise, you’re all set for 4/8 from 4-8:30pm to allow time for set-up and clean-up. Travis, please read the attached information and 
return a signed use policy to me any time before your event. 

Laura Griest 
Manager of Global Events and Exhibitions Office of International Affairs, FedEx Global Education Center University of North 
Carolina at Chapel Hill 
301 Pittsboro Street, Office 1207 I Campus Box 3268 I Chapel Hill, NC 27599 lauragriest@unc.edu I (919) 962.0318 work I (919) 
843.4814 fax 

Learn about UNC’s engaging global events at www.global.unc.edu! 

View Painting at the Bottom of the World with tales from artist Nerys Levy about her Antarctic adventure! 

..... Original Message ..... 
From: Travis Gore [ ] 
Sent: Thursday, March 25, 2010 3:55 PM 
To: Laura Griest - FedEx Global Education Center 
Subject: Re: April 9th 

Actually it turns out that we need it for April 8th! It would be for 
the same time. I have my fingers crossed that this date is available! 
If you could let me know as soon as possible so I can make the proper arrangements. 
Thanks ! 
Travis 

Laura Griest - FedEx Global Education Center wrote: 
> That would work. 
> 
> Laura Griest 
> Manager of Global Events and Exhibitions Office of International 
> Affairs, FedEx Global Education Center University of North Carolina at 
> Chapel Hill 
> 301 Pittsboro Street, Office 1207 I Campus Box 3268 I Chapel Hill, NC 
27599 
> lauragriest@unc.edu I (919) 962.0318 work I (919) 843.4814 fax 
> 
> Learn about UNC’s engaging global events at www.global.unc.edu! 
> 
> View Painting at the Bottom of the World with tales from artist Nerys 
> Levy about her Antarctic adventure ! 
> 



> 

> ..... Original Message ..... 
> From: Travis Gore [mailto;stgore@email.ur~c.edu] 
> Sent: Thursday, March 25, 2010 11:52 AM 
> To: Laura Griest - FedEx Global Education Center 
> Subject: Re: April 9th 
> 
> If we could set up for the event at 4:30 and then have the event take 
> place from 5pm to 7pm. I will ask Professor Lambert to send you an 
email. 
> 
> Thanks again! 
> 
> Travis 
> 
> Laura Griest - FedEx Global Education Center wrote: 
> 
>> Just have them email me that they’d like to book the room. What time 
will 
>> your actual event start? I forgot to mention that our policy states 
>> that events in the atrium can’t begin until after 5pm. You can set 
>> up before then but the actual event can’t start until the work day is 
>> over out of respect to people with offices affected by the noise. 
>> 
>> Laura Griest 
>> Manager of Global Events and Exhibitions Office of International 
>> Affairs, FedEx Global Education Center University of North Carolina 
>> at Chapel Hill 
>> 301 Pittsboro Street, Office 1207 ] Campus Box 3268 ] Chapel Hill, NC 
>> 

> 27599 
> 

>> lauragriest@unc.edu ] (919) 962.0318 work ] (919) 843.4814 fax 
>> 

>> Learn about UNC’s engaging global events at www.global.unc.edu! 
>> 
>> View Painting at the Bottom of the World with tales from artist Nerys 
Levy 
>> about her Antarctic adventure! 
>> 

>> 

>> ..... Original Message ..... 
>> From: Travis Gore [mailto:slgore(&emaiktmc.edt!] 
>> Sent: Thursday, March 25, 2010 10:48 AM 
>> To: Laura Griest - FedEx Global Education Center 
>> Subject: Re: April 9th 
>> 
>> Thats great!! Yes, actually we have two professors from our 
>> department that have offices over there: Professor Michael Lambert 
>> and Professor Barbara Anderson. Is there anything I need to do to 
>> reserve it? Thanks so much Laura!! 
>> 
>> Travis 
>> 
>> Laura Griest - FedEx Global Education Center wrote: 
>> 

>> 

>>> The atrium is available then. Can you remind me what this is for? 
>>> As 
>>> 
> you 
> 
>>> hopefully know, our building is only available for reservation by 
>>> departments with offices in the building... 



>>> Laura Griest 
>>> Manager of Global Events and Exhibitions Office of International 
>>> Affairs, FedEx Global Education Center University of North Carolina 
>>> at Chapel Hill 
>>> 301 Pittsboro Street, Office 1207 I Campus Box 3268 I Chapel Hill, 

>>> NC 

>> 27599 
>> 

>> 

>>> lauragriest@unc.edu I (919) 962.0318 work I (919) 843.4814 fax 

>>> Learn about UNC’s engaging global events at www.global.unc.edu! 
>>> 
>>> View Painting at the Bottom of the World with tales from artist 
>>> Nerys 
>>> 

Levy 

>>> about her Antarctic adventure 

>>> ..... Original Message ..... 
>>> From: Travis Gore 
>>> Sent: Wednesday, March 24, 2010 1:19 PM 
>>> To: Laura Griest - FedEx Global Education Center 
>>> Subject: Re: April 9th 
>>> 
>>> oh sorry, its for the atrium! 
>>> 
>>> Thanks, 
>>> 
>>> Travis 
>>> 
>>> Laura Griest - FedEx Global Education Center wrote: 

>>>> Remind me, is this for the auditorium or atrium? 

>>>> Laura Griest 
>>>> Manager of Global Events and Exhibitions Office of International 
>>>> Affairs, FedEx Global Education Center University of North Carolina 
>>>> at Chapel Hill 
>>>> 301 Pittsboro Street, Office 1207 I Campus Box 3268 I Chapel Hill, 

>>>> NC 

>>> 27599 

>>>> lauragriest@unc.edu I (919) 962.0318 work I (919) 843.4814 fax 

>>>> Learn about UNC’s engaging global events at www.global.unc.edu! 

>>>> View Painting at the Bottom of the World with tales from artist 
>>>> Nerys 

>> Levy 
>> 

>> 



>>>> about her Antarctic adventure! 
>>>> 

>>>> 

>>>> ..... Original Message ..... 
>>>> From: Travis Gore              email.unc.edt~] 
>>>> Sent: Wednesday, March 24, 2010 11:59 AM 
>>>> To: Laura Griest - FedEx Global Education Center 
>>>> Subject: Re: April 9th 

>>>> Hi Laura, 

>>>> I called and left you a message but your voice mail said it might 
>>>> be quicker if I sent an email. 
>>>> I was wondering if April 14th is available from 4 to 6 or around 
>>>> that time. You did say that almost all of April is booked but I 
>>>> thought I would just check. 

>>>> Thanks ! 

>>>> Travis 

>>>> Laura Griest - FedEx Global Education Center wrote: 

>>>>> Thanks for the email. Unfortunately April 9 is unavailable as I 

>>> expected. 

>>>>> To be honest, almost every evening in April is booked at this point! 

>>> It’s 

>>>> a 

>>>>> busy semester :) Sorry I can’t be more helpful. 

>>>>> Laura Griest 
>>>>> Manager of Global Events and Exhibitions Office of International 
>>>>> Affairs, FedEx Global Education Center University of North 
>>>>> Carolina at Chapel Hill 
>>>>> 301 Pittsboro Street, Office 1207 ] Campus Box 3268 ] Chapel Hill, 
>>>>> NC 

>>>> 27599 



>>>>> lauragriest@tmc.edu ] (919) 962.0318 work ] (919) 843.4814 fax 

>>>>> Learn about UNC’s engaging global events at www.global.unc.edu! 

>>>>> View Painting at the Bottom of the World with tales from artist 
>>>>> Nerys 

>>> Levy 

>>>>> about her Antarctic adventure ! 

>>>>> ..... Original Message ..... 
>>>>> From: Travis Gore [             emaikunc.edu] 
>>>>> Sent: Wednesday, March 24, 2010 10:08 AM 
>>>>> To: Laura Snow Griest 
>>>>> Subject: April 9th 

>>>>> Hi Laura, 

>>>>> Thanks for taking my call yesterday while you were in your meeting! 
>>>>> Sorry that I interrupted you. You thought that April 9th was not 
>>>>> available but you said you would check and you asked me to send 
>>>>> you an 

>>>>> email. So hem it is and I look ~rward m hearing back from you. 

>>>>> Thanks, 

>>>>> Travis Gore 

>> 

>> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, March 29, 2010 1:32 PM 

Renee Sherman <rsherman@email.unc.edu> 
RE: FW: 

Great! You are fast! Thanks so much! 

Travis 

..... Original Message ..... 
From: Renee Sherman [mail~o:rsherma~,emailamc.edt~] 
Sent: Monday, March 29, 2010 1:12 PM 
To: Gore, Travis 
Subject: Re: FW: 

done 

Renee Sherman 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 
(919)962-6093 * (919)843-8709 fax 
rsherman@email.unc.edu 

~ebouncoed-u/c~assroomsiclassroom sched.~ 

Gore, Travis wrote: 
> Hi Renee, 
> 
> I was unable to add a section for the Fall 10 and I was told I needed to send the information. I have attached the syllabus which 
gives all the information. It is a study abroad class so the section number would be O1S 
> 
> Thanks! 
> 
> Travis 
> 

Original Message ..... 
> From: scanner@unc.edu [mailto:scam~er~,~c.ed~! 
> Sent: Friday, March 26, 2010 10:45 AM 
> To: Gore, Travis 
> Subject: 
> 

> This E-mail was sent from "R10442" (Aficio MP 2510). 
> 

> Scan Date: 03.26.2010 10:44:55 (-0400) 
> Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 
Monday, March 29, 2010 3:48 PM 

Madden, Annette P <madden@email.unc.edu> 
RE: overload for Porter 

You’re welcome! It was no problem. You have a great day too! 

Travis 

..... Original Message ..... 
From: Annette Madden [mailto:madden@email. ~nc. ed~] 
Sent: Monday, March 29, 2010 3:41 PM 
To: Gore, Travis 
Subject: Re: overload for Porter 

Terrific, Travis - t~anks so much for t~e follow up and have a great 
day ! Annette 

On 3/29/2010 3:37 PM, Gore, Travis wrote: 
> Hi Annette, 
> 
> I came across this email which I thought I had responded to but could not find it in my sent box so to be safe I am sending again. I just wanted to 
confirm wil~ you that Robert Porter is part-time l~is semester. 
> 
> Thanks! 
> 
> Travis 
> 

Original Message ..... 
> From: Annette Madden [mailto:madden@email~unc~eda1 
> Sent: Tuesday, March 02, 2010 8:26 AM 
> To: Gore, Travis 
> Subject: Re: overload for Porter 
> 
> Thanks so much for the update, Travis. I was going to follow up with a 
> message, so you just saved me a phone call! 

> I am glad the Overload is on ~e way to the Provost’s Office for signature. 
> 
> Be advised that Robert is teaching for us again this spring and we will 
> need to pay him for his teaching services. However, I believe Robert’s 
> lecturer status changes in the spring, to pa~t-time. If this is the 
> case, we will not have to prepare an Overload form, but will pay him 
> through EPA Web, electronic payment process. 
> 
> Travis, could you confirm Robert’s status for ~is semester (pa~t-time 
> or full time) and let me know as soon as you ca~.. 

> Thanks again, for your assistance and have a terrific day! 
> Annette 
> 
> Travis Gore wrote: 
> 
>> Hi Annette, 
>> 
>> I just wanted to give you an update to let you know that I was able to 
>> get our associate chair professor McMilla~ to sign on behalf of Julius 
>> for Robert Porter. I put it in t~e mail to go to ~e provost office. 
>> 
>> Thanks again! 
>> 
>> Travis Gore 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, March 29, 2010 6:00 PM 

Kent, Adam S <akent@unc.edu> 

Kia Travel 

Hey Adam, 

I have another Kia Travel ready for approval. The number is T 070648. She said the trip costs should come out of her 

course development grant that you know about. I did not fill in the account number. The total came to 811.56 This 

does not include the 5150 registration fee that I will have to do separately. I am still waiting on the registration receipt 

from her that she requested from the company but I didn’t want to hold up the rest of her money so I went ahead and 

did this. Plus I know you are eager to get some totals on these travels. A side note: I did a CABS for this trip for her 

airfare a while back for the estimated amount of 650.00 and the status says posted but the ticketed amt says 0.00 The 

TA number is T066914. 

Thanks! 

Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, March 30, 2010 5:13 PM 

Kent, Adam S <akent@unc.edu> 

FW: Reservation 67494 for African Studies Center beginning 4/8/2010 

Confirmation-67494.pdf 

Got the conference room ! I booked both rooms 2008 and 2010. Each room has :14 chairs but we can add some more 
plus the rooms connect so if we need the space we just remove the partition. 

TG 

From: globalevents@unc.edu [mailto:globalevents@unc.edu] 
Sent: Tuesday, March 30, 2010 4:58 PM 
To: Gore, Travis 
Subject: Reservation 67494 for African Studies Center beginning 4/8/2010 

FedEx Global Education Center 
301 Pittsboro Street 
Campus Box 3268 

Chapel Hill NC 27599 
United States 
919-962-2435 

Confirmation 

Customer 

Michael Lambert 

African Studies Center 

301 Pittsboro ST, RM 3104 Global Education Center 

CB 7582 

Chapel Hill, NC 27599-7582 

Reservation: 67494 

Event Name: Afri Reception 

Status: Confirmed 

Phone: 962-3536 

Fax: 843-2102 

Email Address: mlambert@email.unc.edu 

Event Type: Reception 

Event Coordinator: Laura Griest 

Bookings / Details Quantity 

Thursday, April 08, 2010 
3:00 PM - 5:00 PM Afri Reception (Confirmed) Room 2008 

As is/Previous Set for 80 

3:00 PM -5:00 PM Afri Reception (Confirmed) Room 2010 

As is/Previous Set for 80 

4:00 PM - 8:30 PM Afri Reception (Confirmed) Atrium 
As is/Previous Set for 80 

Please make sure you’ve included set-up and clean-up time in your reservations. All rooms must be left as you found 
them with chairs returned to their proper place, trash and recyclables taken to the dumpster on Pharmacy Lane and 
tables wiped down. Anyone using space within the FedEx Global Education Center MUST sign a use policy. Building 
hours are weekdays 8am to 9:30pm and Saturday 8am to 5pm. Exterior doors are locked and elevators do not function 
during non-building hours unless security is hired. Contact Holt Woodruff at (919) 962.2435 or globalevents@unc.edu 
<mailto:globalevents@unc.edu> to hire security. 



FedEx Global Education Center 
301 Pittsboro Street 

Campus Box 3268 

Chapel Hill NC 27599 

United States 

919-962-2435 

Confirmation 

Customer 

Michael Lambert 

African Studies Center 

301 Pittsboro ST, RM 3104 Global Education 
Center 

CB 7582 

Chapel Hill, NC 27599-7582 

Reservation: 

Event Name: 

Status: 

Phone: 

Fax: 

Email Address: 

Event Type: 

Event Coordinator: 

67494 

Afri Reception 

Confirmed 

962-3536 

843-2102 

mlambert@email.unc.edu 

Reception 

Laura Griest 

Bookings / Details 

Thursday, April 08, 2010 

3:00 PM - 5:00 PM Afri Reception (Confirmed) Room 2008 
As is/Previous Set for 80 

3:00 PM -5:00 PM Afri Reception (Confirmed) Room 2010 

As is/Previous Set for 80 

4:00 PM - 8:30 PM Afri Reception (Confirmed) Atrium 
As is/Previous Set for 80 

Quantity 

Please make sure you’ve included set-up and clean-up time in your reservations. All rooms must be left as you found 
them with chairs returned to their proper place, trash and recyclables taken to the dumpster on Pharmacy Lane and 
tables wiped down. Anyone using space within the FedEx Global Education Center MUST sign a use policy. Building 
hours are weekdays 8am to 9:30pm and Saturday 8am to 5pm. Exterior doors are locked and elevators do not function 
during non-building hours unless security is hired. Contact Holt Woodruff at (919) 962.2435 or globalevents@unc.edu 
<mailto:globalevents@unc.edu> to hire security. 

3/30/2010 4:58 PM HW Page 1 of 1 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, March 30, 2010 5:33 PM 

Kent, Adam S <akent@unc.edu> 

Kia Travel 

Hey Adam, 

I added the account number so that should be all good. However it wouldn’t let me add the conference registration. 

Maybe we should just get this one through as is because Kia said that someone was sending her the conference 

registration receipt and she should have it in the next couple of days. At that point I can do a separate reimbursement 

for the conference fee. I guess the other alternative is to reject this and I do the whole thing over when I get her 

receipt. Whatever you think is best! 

TG 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 31, 2010 2:49 PM 

Barbara Anderson <b_anderson@unc.edu> 

RE: April 8 department event in the GEC? 

Thanks Barbara! I will be sure to look over it very carefully! Sorry we will miss you and Stacey at the event. The invitation email has 
not gone out yet but will be sent tomorrow morning. Sorry I didn’t mention it to you the other day but when I saw Mike at the meeting 
I talked to him and he sent an email to Laura Griest. I did think about you though. Next time I will be sure to let you know ahead of 
time. 

Thanks, 

Travis 

..... Original Message ..... 
From: Barbara Anderson [maiIto:b_anderso ] 
Sent: Wednesday, March 31, 2010 12:46 PM 
To: Nyang Oro, Julius E; Gore, Travis 
Cc: Griest, Laura Snow; McMillan, Tim; Michael Lambert; Sewall, Stacey Elizabeth 
Subject: April 8 department event in the GEC? 

Dear Julius and Travis: 
Greetings and I hope this finds you both well! I hear through the 
grapevine that the Department is planning an event for April 8 in the 
Atrium of the GEC. I’ll be out of town for this (AASP meetings in DC). 
There are very strict policies in the building about set-up, clean-up, 

etc. that would have been in the paperwork that Laura Griest sent you on 
Monday. Please read these carefully and be in close contact with Laura 
(and Stacey) about any questions you might have. As neither Stacey nor 
I can be there, you folks will be "on your own." I don’t know about 
Mike’s plans. Let me know if I can help in other ways. Warm regards, 
Barbara 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu 
www.global.unc.edu/africa 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 31, 2010 3:09 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
RE: [Fwd: Re: Request for Registration Receipt] 

Thanks 

..... Original Message ..... 
From: Kia Lilly Caldwell [maiho:klcaldwe:(~emaiLm~c.ed~] 
Sent: Wednesday, March 31, 2010 2:31 PM 
To: Gore, Travis 
Subject: [Fwd: Re: Request for Registration Receipt] 

Here is the receipt. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Assistant Professor 
Department of African & Afro-American Studies CB 3395, 208 Battle Hall UNC-Chapel Hill Chapel Hill, NC 27599-3305 
Phone: 919-962-0539 
h~p:iTwww, t~c.edl~ideptsi~Yiafam 

My publications are available at: 
~;/imt~pre%,rutgers.edu2acatalo ~Nzi~=2674.htrrd 

aveo~sa.co~r~/cata~ x?isbn=0230619851 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 31, 2010 3:41 PM 

Stanfield, Sarah <sstanfie@email.unc.edu> 

FW: afri-maj or-minor.xls 

afri-maj or-minor.xls 

From: Kent, Adam S 
Sent: Wednesday, March 31, 2010 2:43 PM 
To: Gore, Travis 
Subject: afri-major-minor.xls 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 5, 2010 10:14 AM 

Fisher, Kimbefly <fkimbefl@email.unc.edu> 

RE: Unity Conference--April 9-1 lth 

Hey Kimberly, 

I figured that’s what you meant! 

Travis 

..... Original Message ..... 
From: fldmberl [mailto:fldmbefl@email.unc.edu] 
Sent: Friday, April 02, 2010 10:47 PM 
To: Gore, Travis 
Subject: Re: Unity Conference--April 9-1 lth 

Sorry Travis, I mean the AFAM listserv. 

Thanks so much and sorry about that! 

Kimberly 

On Fri, 02 Apr 2010 22:40:09 -0400, fkimberl <fkimberl@email.unc.edu> 
wrote: 

> Hello Travis, 
> 

> 

> Would you mind sending the blurb below about the Unity Conference, an 
> annual conference on gender and sexuality held at UNC to the WMST 
listserv. 
> 

> Thanks so much, 
> 

> Kimberly 
> 

> 

> 

> 

> The 8th annual Southeast Regional Unity Conference will held at UNC 
Chapel 
> Hill from Friday, April 9th to Sunday, April 1 lth. This year’s Unity 
> Conference will bring activists, movers and shakers from across the 
> Southeast together once again. With the theme "Intersecting Identities: 
> Performance, Politics, Power," the 2010 Unity Conference Steering 
Committee 
> has chosen to use this year’s conference as an opportunity to more 
> explicitly engage the concept of intersectiouality as an ethic of 
> theorizing and organizing. The multiple sites of difference that inform 
our 
> experience of queer and allied communities will not be placated or 
> contested. Rather, we wish to explicitly take up difference as a primary 
> and generative site of social change. 
> 
> More information about our conference can be found at 
>         ~co~ferer~ce~webs~com. We can also be reached by email at 
> unityconference2010@gmail.com. 
> 



Registration will remain open until the first day of the Conference 

Thanks, 

Kimberly 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, April 7, 2010 3:38 PM 

Griest, Laura Snow <lauragriest@unc.edu> 

RE: Catering 

Thanks! Looking forward to it. 

Travis 

From: Laura Griest - FedEx Global Education Center [mailto:lauragriest@unc.edu] 
Sent: Wednesday, April 07, 2010 3:37 PM 
To: Gore, Travis 
Subject: RE: Catering 

A faxed or scanned copy is fine or you can just wait and drop it off tomorrow. I only need one copy. Thanks! Hope 

everything goes well! 

Laura Griest 
Manager of Global Events and Exhibitions 
Office of International Affairs, FedEx Global Education Center 
University of North Carolina at Chapel Hill 
301 Pittsboro Street, Office 1207 I Campus Box 3268 I Chapel Hill, NC 27599 

lauragriest@unc.edu I (919) 962.0318 work I (919) 843.4814 fax 

Learn about UNC’s engaging global events at www.globaL unc. edu! 

View Paintinq atthe Bottom of the Worldwith tales from artist Nerys Levy about her Antarctic adventure! 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Wednesday, April 07, 2010 3:24 PM 
To: Griest, Laura Snow 
Subject: RE: Catering 

Hi Laura, 

I have all the paperwork filled out that you will need. Is it ok to fax it or scan it to you today and then mail or walk it 

over to you tomorrow? 

Thanks, 

Travis 

From: Laura Griest - FedEx Global Education Center [mailto:lauragriest@unc.edu] 
Sent: Thursday, April 01, 2010 3:54 PM 
To: Gore, Travis 
Subject: RE: Catering 

Please have McAlister’s fill out the attached caterer contract and return to me with proof of insurance and their health 

rating (and alcohol if applicable). This wil! place them on our list of approved caterers and will encourage other groups 

to use them. If they give you flack about signing the contract since they aren’t actually serving on-site, just make sure 

they provide the insurance and health rating which proves that they have been inspected by the health dept and that 

they have liability insurance. Thanks. 



Laura Gdest 
Manager of GIoba! Events and Exhibitions 
Office of International Affairs, FedEx Global Education Center 
University of North Carolina at Chapel Hill 
301 Pittsboro Street, Office 1207 I Campus Box 3268 I Chapel Hill, NC 27599 

laura.qriest@unc.edu I (919) 962.0318 work I (919) 843.4814 fax 

Learn about UNC’s engaging global events at www.global, unc. edu! 

View Painting at the Bottom of the World with tales from artist Nerys Levy about her Antarctic adventure! 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Thursday, April 01, 2010 2:13 PM 
To: Griest, Laura Snow 
Subject: Catering 

Hi Laura, 

Where would I be able to find the (3EC Catering Contract? We were planning on using McAlisters. Is that OK? 

Thanks! 

Travis 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, April 7, 2010 4:31 PM 

Kent, Adam S <akent@unc.edu> 

Julius Travel 

Hey Adam, 

It’s taken me a little longer than expected on Julius’s Travel. One being that viewstar was down the other day for some 

reason plus it was weird that it was not letting me enter Julius into the system. I called someone and found out that 

after a year of inactivity they have to be reentered into the system. I don’t agree with that but nothing we can do about 

it. So anyway I have set up a web vendor request for him. I don’t think we will need documentation for him like we did 

with the candidates because Julius’s PID and Social Security number is already in the system. It is waiting for approval 

when you get a chance. The number is VR0036434. She said it would take overnight for it to process. 

Thanks! 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, April 9, 2010 2:13 PM 

Stanfield, Sarah <sstanfie@email.unc.edu> 
RE: Work Today 

Hi Sarah, 

Don’t worry. Hope you feel better. See you next week! 

Travis 

..... Original Message ..... 
From: Sarah Stanfield [mailto:sstarffie(@email.ur~c.edu] 
Sent: Friday, April 09, 2010 1:19 PM 
To: Gore, Travis 
Subject: Work Today 

Hi Travis, 

I was wondering if you needed me today, if not I was just gonna sit om 
because of my allergies. Thanks! 

Sarah 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 12, 2010 9:03 AM 

Stanfield, Sarah <sstanfie@email.unc.edu> 
RE: Work Today 

Hi Sarah, 

Sure, that will be fine. Good luck at the imerview! 

Travis 

..... Original Message ..... 
From: Sarah Stanfield [mailto:sstar~fie@~email.unc.edu] 
Sere: Monday, April 12, 2010 8:50 AM 
To: Gore, Travis 
Subject: Work Today 

Hi Travis, 

I was wondering what i have to do at work today because I have that 

interview that I memioned today at 3PM. Originally I was just going to the 

leave early and try to come back, but I don’t think that will work. Is it 

possible for me to miss work today? 

Sarah 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, April 12, 2010 3:15 PM 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

Offer Letter 

OfferLetter.doc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, April 12, 2010 3:25 PM 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

Offer Letter 

OfferLetter.doc 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, April 13, 2010 5:15 PM 

Kent, Adam S <akent@unc.edu> 
FW: Special Event Parking Request Submitted 

..... Original Message ..... 
From: parking@unc.edu [mailto:parking,%m~c.eda] 
Sent: Tuesday, April 13, 2010 5:14 PM 
To: Gore, Travis 
Subject: Special Event Parking Request Submitted 

Event Name: Oasis Meeting 
Start Date: April-20-2010 
Start Time: 8:00 AM 
End Date: April-20-2010 
End Time: 12:30 PM 
Building: GLOBAL FED EX 
Lot: Select Lot 
Number of participants: 10 
Number of vehicles: 1 
No service required: 
Number of permits: 1 
Number of bagged meters: 
Number of blocked spaces: 
Number of monitors required: 
Number of signs: 
Contact Name: Travis Gore 
Department: U3287 
Organization: 
Address: 109 Battle Hall 
City: Chapel Hill 
State: NC 
Zip: 27599 
Telephone: 919-966-5496 
Fax: 919-962-2694 
Email: stgore@email.unc.edu 
Notes: 
Payment: Department Transfer (Account Number Required Below) 
Direct Transfer Account Number: 231501 

Thank you for your Special Events Parking Request. 

Either Nancy Fearrington or Karen Cheek will be responding to your request shortly. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, April 15, 2010 9:21 AM 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

letters 

Letter2DeanGil.doc; Letter2DeanGil.doc 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, April 19, 2010 10:07 AM 

edpayne@unc.edu 

CAB 

Good morning Mr. Payne, 

I have a TA number for a CAB I did. 
incomplete 3) notify you. 

Thanks, 

It is T072056. I was told to I) leave the account number blank 2) save as 

Travis Gore 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 19, 2010 11:21 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Dalcantara, Valeria <valeria@email.unc.edu> 

FW: 
20100419111302758.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanner ] 
Sent: Monday, April 19, 2010 11:13 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 04.19.2010 11:13:02 (-0400) 
Queries to: scanner@unc.edu 



Wetcome to Crossroads 

placeholder 

~s: Third Annual Sites o~ Strucj~j~e Syrnposi.~.m. 
This past March The University of 

North Carolina at Chapel Hifl was 
honored to serve as the last stop 

onthe Ella BakerTour, an annual 
tablished to commemo- 

te and reinvigorate the influence 

Student Nonviolent Coordi- 
Committee (SNCC) by enlist- 

attended eventfeatured speakers 

including Constance Curry, author 
of 5itver Rights and producer of 

the film The Intolerable Burden, 
Efia Nwangaza, Esq., director of 

the Afrikan- American Institute for 

Policy Studies & Planning in Green- 

ville, South Carolina., and Theresa 

ing students and young activists to EI-Amin, founder of the Southern 
" " ~ organize events for a multicultural, Anti-Racism Network 

inter enerational dialo ue Held :cut{:. ~.~z,’,~_~ ~ 
Ella ~aKer !967 ~ , "- ’ _ -F~..~on March 16 in the Nelson Mande[a ~..~ ~ Kia L Caldwe~t 

~ ~ ~W~itorium oftheGeC, thiswell- ~{~. ~,~ 

Inside th~s ~ssue. T~m Mc~llan s Black and Blue Tour 

centered on the black hism~ of~e ~C campus. Since 2001 
I have been giv~g a "Black ~d Blue" tour ~at NghligNs 

histo~ of ~C ~ough an ANcan ~neNc~ lens ~d also ex- 

plores Ne nature ofmemow and race. I inte~ogate and discuss 

(continued, p. 4) 



~ ~a L. CaldwelI 
Co-au~ored book w~ Kathleen Co11, Tracy Fisher, Renya K. Ra~rez, and Lok Siu, Gendered 

Citizenships, Transnational Perspectives on Knowledge Production, Political Activism, and Culture ~.f~ca.~ 

TNs wide-ranging ~ology examines the gendered ~ensions of citizenship experiences and uses 
Nero ~ a point of depa~e for rethi~g contemporaw practices of social inclusion and belonging. 

Margaret C. Lee 

~ Belongs to "Us "" The Continent ~ Current Development Paradox in the 21st Centu~ Africa 
Institute of South Africa~ Occasional Paper No. 4, Pretoria, Sou~ Africa (fo~hcoming). 

~9iCo~ored book withA~ed Vefiava, Forgotten Voices in the Present." Post-1994 Oral Histo- 

ries ~o~ ~ree Poor Communities in South A~ica (Joh~esb~g: South Afric~ Histow ~cNve). 

2009~ "Anfi-@ar~eid moveme,t- South A~ca", i, International.Encyclopaedia of Revolution and 
Protest, eNted by ~uel Ness ~alden, ~: Blackwell Publishing): 170-176. 

Charlene Regester 
~u~,is~,~ 

accesses, from Madame SuI-Te,W~ m 
the Wedding (1952)~ profiled ~n Afi’ican A~cr~ca: Ac~e~es:Ch~ Regester poses questions 
about pr~vail~g racial politics, oa-screen and off-screen i~entifies, and black st~dom and white star- 

e~pro~r repo~itions fiiese ac~ ~o h~~d~n~-i~in~ the 
fi~~~th,urcticai, historicai, ~d crhica’l ~pp~Indiana 
~~ Press, ~vtay~20tO. 

"~~ok ~titled ~ortd Orders, Development ~nd Transformation. The book exam- 
ines ~e emergence ofhegemonic development ideas ~d practices N ~e context of shifts in world 
orders post-1945 and debates conce~ng ~e ~ansfo~nNg of Ne prevNl~g world order ch~acterized 
by neoliberalism ~d see~itizafion of development ~d sec~. It also examines the rise of Ch~a 
a~d the st~ of Ob~a’s presidency. Palgrave MacMillan, ~e 2010. 

~ Bereket Habte Setas~e                 . 
( ’The Crown and the Pen,. 
Last ye~, my long interview with Professor Issa 
Shivji of t~e University of Tanz~a was published in a widely ckculated 
jo~nal. Also, my public lec~re at Chath~ House of ~e RoyM Institute of~ 

International Affairs ~vas published in their website. The lect~e was on J ~ Y ,. 3 c !’ 
the International law of hu~ and hum~it~ian rights.) 

Professor Georges Nzongola wrot~an opinion piece recently for Africa Report (see attachment).    ~’~ 



Student & Faculty News . 

Margaret CvLee presented "The Pglffical E~o~f Sino-A~ca Relations," at a ~ 
conferenceNn The New Scr~ble, for Affi~ Conte~aw Fo~Uons Be~een C~a & .~c , 

YMe UN~rsi~, He,ford, CT (.April 22-~), On March"t~she gave a presentation on "A~5 ~d 

the~ Glob~l Economy in the 2 l~t Cenm@ A Continued Vidt~ or Major Player?" at the ~on: ~ace on 
A~ica ~ ~e Rule of Law, sponsore(by the H~ Fra~ ~ge~eim Foundation ’and the .f~a 

Insf~te o~South A~ica, Joha~esb~/g, gouth Affirm ~~W 11 she gave..~t~tk entitled 
Unii~ Nati~s/Affic~ Union Mis4on N D~ (~ID): ~cekeeping j~f! Challenging and 
Com~{ex Nei~borhood, U~ted N~tions Associatioa, ~C Chap~~~l Hill, NC. On 

28, shg’gpoke~Q~ca’s Deve~ment Paradox," at a conferen~ o~znging of the Guard: The 
Fu~e of Law and-D~lo~ Under Obama, ~C Law School Chapel Hill, NC. 

Charlie McGeehan, an Afro-American Studies major who graduated with honors in May 2009, won 
the undergraduate student essay contest sponsored by the Association for the Study of Afro-American 
Life and History. He presented his paper, based on his honors thesis titled "’Getting to the Hospital’: 
An Overview of the Winston-Salem Black Panther Party," to the 94th annual meeting of the associa- 
tion in Cincinnati, Ohio, on October 2, 2009. 

~Prof. Georges Nzongola spent seven months and half in Dakar, Senegal (from June 2009 to January 
15,201-0) as the Interim Director of the Africa Governance lnstimre (AGI), an independent pine- 
African think tank on governance in Africa. Since his successor was not chosen until last month, he 
remains in charge of the Institute until the end of this month. Last week, during the Spring Break, 
the AGI held a very successful High-Level Seminar on "Current African Thirdding on Development 
Governance," with representatives from States, pan-African institutions such the African Develop- 
ment Bank and the African Peer Review Mechanism, academia, civil society and the private sector. 
Before this event he organized the Inaugural Workshop of the Institute in November 2009~ Also, Dr. 
Nzongola presented a paper at the Rome Conference on the Africa-EU Partnership on Peace and 
Security, which is being published in an edited volume by the Rome Institute of Internaitonal Affairs 

(IAI) this month. 

Dr. Bereket Habte Selassie was awar, ded the Doctor of Law (t-Ionoris Cause) by Simmons College of 

BostonMass. inMay2009, il{so ~,, ~ lv, cL.~ ~,~,,1#l ,~,-k~g~ t~-~,~ .~-,2~r~ th~s~-,~ e 

Also, Dr. Selassie reports that "I am very proud to say my former student advisee, Taylor Steelman is 
in Burundi doing excellent work before going to do graduate work.’.’ 



Tim McMillan’s Black and Blue Tour 
the lives of specific individuals 

¯ who played roles in the formation 
of the university, who lived and 

worked as enslaved people on 

the campus, and who fought for 
equality as students, staff, faculty, 

and townspeople. The broad 

scope of American history and 

cultures are investigated through 
examples from the UNC campus. 

A central figure who illustrates 
many of the contradictions of a 
university that was supported by 

slavery and slave owners but also 

used (and uses) the motto of the 

light of liberty is Wilson Swain 

Caldwell. Caldwell was the son of. 
two enslaved people who were 
owned by two UNC presidents. 

Mr. Caldwell is buried in the Afri- 
can American sectior~ of the Old 

Chapel Hill cemetery;.his father’s 
owner (joseph Caldwell) is buried 

on.McCorkleplace. PauliMurray, 

Richard Wright, George Moses 

Horton, and Zorn Neale Hurston 
pr6vide additional examples of 

the effects of blackpeople on 

UNC and UNC’s effects on them. 

The tour has been useful in 

highlighting an often unsung his- 

tory. The Black Alumni reunion, 
the UNC chapter of the NAACP, 

and the Center for faculty excel- 

lence are among the groups that 

have sponsored Black and Blue 

tours in 200%2010~ I continue to 
refine and expand the material 
that undergirds the tour and have 

made several presentations at 

conferences about the tour and 

its sources. A monograph on the 
.landscapes of memory at UNC is, 
in progress. 

~ Tim McMillan 

Our African Languages Program 
The Department of 

African and African- 

American Studies and 

the African Studies 

Center are committed 

to develop ~ viable, 

comprehensive, and 

dynamic 

Program in African 

Languages (PAL). 

Languages currently 

offered on a regular 

basis include Arabic, 

Lingala, Swahili, and 

Wolof. UNC-PAL also 
has the capacity to 

offer Chichewa as tUtO- 

rial on an on-demand 
basis. 

The program pro- 

motes three combined 
approaches: co~n- 

municative-oriented 

approach, student- 

centered approach 

and content-based 

approach, which 
inspire both the syllabi 

designing and instruc- 

tion of African lan- 
guages. 

~Mamarame Seck 

" Sesay gives’last lecture’on Africa Kar m- 
Winner of the Carolina Chiron Award for Excellence 

in Teaching, an award inspired by the late Randy 

Pausch’s famous last lecture, Karim-Sesay gave 

¯ her own version of a last lecture on Africa, entitled [] 
"Humanizing the Continent of Africa: Demystifying 

Myths and Stereotypes that Encroach It :’ [] [] 

For more details on this lecture and the award; 
please visit: 

http:/!www.dailytarheel.com/content/karim- 
0 0 0 0 O 0 sesay-gives- ~E2 ~80 ~io981ast-I ectu re ~E2 ¥080 ~99- 

africa 



October 2009. Presentatio.ns were 
given to an audience comprised 

of local students, scholars and 
representatives of human rights 

social movements. Professor 

Ibrahim Shao who teaches at the 
University of Dar es Sataam was 

the keynote speaker. In his keynote 

The students of the compara- 

tive globalization study abroad 
program in Tanzania and Mexico 

researched various aspects of hu- 

man rights in Tanzania under the 

direction of Dr. Eunice SaNe, which 
culminated in a conference held at 

the University of Dar es Salaam in 

address and comments on each. 
of the presentations, he broad- 

ened theoretical and other issues 
generated in the students’research 

papers. Through a human rights 

lens and situating their work in the 

context of neoliberal economic 
globalization, students’ presenta- 

tions focused on          ~ 
themes: food security, land, 

based violence, health and 
edt 
Alyssa Peavey, Tavia BE 

rain, Erin Sanderson, Liz Mundle, 
Kari Dahlgren, Evelyn Fanneron, 
Seema Shukla, Ashley Patton, 

~Angela Dixon, Andrea Halbsgut, 

Laura Arias-Gomez, Deena Fulton, 
Muriel Smith, Ben Pierce and Kara 

presentations. ~#¢~g ~’~’ 

¯ New Graduate Certificate Program in African Studies 

In fall 2010 the Department will 

inaugurate a graduate certificate 

program in African Studies.This 

program will represent a major 

step toward the establishment of 

a doctoral level graduate program 

inAfrican and Afro-American 

Studies at UNC. Since the estab- 
lishment of UNC’s African Stud- 

ies National Resource Center in 
2005 interest in African Studies 
has grown exponentially° This is 

reflected in an increasing num- 

ber of faculty members, course 

offerings, and graduate students 

whose work is directly related 

to the African continent. This 
certificate program will respond 

to the demand created by the 

increasing number of graduate 
students at UNC who are looking 

to Our university to provide them 
with formal training in African 
Studies and to have this training 

formally acknowledged. We have 
designed this certificate program 

to provide students with a depth 

of specialization in African Studies 
that will complement the training 

that these students are already 
receiving in their home depart- 

ments and schools. This program 
will be open to enrolled gradu- 

ate students in all departments 
and schools at UNC Chapel Hill. 

Students in this program will be 

required to take four courses with 

substantial Africa content, corn- 

plete an independent research 

project, and actively participate in 

U NC’s Seminar in African Ecology 

and Social Process. Because UNC 
does not offer degrees or certifi- 

cates after the fact, students who 
are interested in this program will 

need to enter it very early in their 
graduate studies at UNC. If you 

are interested, or think you might 

be interested, the sooner you con- 

tact us the better. For more infor- 
mation contact Julius Nyang’oro, 

Chair Department of African and 

Afro-American Studies or Michael 

Lambert, Director, African Studies 

Center. 

~ Michael Lambert 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 19, 2010 2:22 PM 

Cooke, Amy E <acooke@email.unc.edu> 

RE: AFRI 266 

Hey Amy, 

Yeah Im trying to get used to this whole Carolina connect thing too! Sorry that you don’t like your building : ( 
For some reason it’s not showing up on my end, but I can make sure they put time in there. Also Mntima was wanting to know what 
you call the thing you wrapped around yourself to carry Ned. 

Thanks, 

Travis 

..... Original Message ..... 
From: Amy Cooke [mailto:acooke~emaiLmac.eda] 
Sent: Tuesday, April 13, 2010 10:08 PM 
To: Gore, Travis 
Subject: AFRI 266 

Hey Travis, 

I finally have access to (*&^ Connect Carolina and I just saw that y’all 
don’t have a time yet for AFRI 266. Its going to be MWF @ 10am in 
Murphey 222. 

not my favorite building but the time was changed late. sigh. 

amy 

Amy Cooke, PhD 
Curriculum for the Environment and Ecology, CB#3275 
University of North Carolina-Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, April 22, 2010 9:14 AM 

Sherman, Renee A <renees@unc.edu> 
RE: double booked room 

Renee, 

will notify the instructor and see what they would rather do and then I wil! get back to you. 

Thanks! 

Travis 

From: Sherman, Renee A 
Sent: Wednesday, April 21, 2010 4:26 PM 
To: Gore, Travis 
Subject: double booked room 

Travis, 

We found a glitch that caused some rooms to be double booked in the Fall. AFAM 440 was one of these courses. Since 

it was booked after the other course, it will need to move. Unfortunately, we have no rooms available at this time in the 

3:30 ~-FH time slot. We can make the room XX and see if something opens up or we can see if something is open in 

another time period. 

Sorry for the inconvenience and thanks for your patience in helping us work with the new system. 

Renee 

Renee Sherman 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 
(919)962-6093 * (919)843-8709 fax 
rsherman@email.unc.edu 
http://reqweb.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, April 22, 2010 10:49 AM 

Joseph Jordan <j t] ordan@igc.org> 

RE: I-9 

Someone just dropped it off. 

Thanks 

Travis 

..... Original Message ..... 
From: Joseph Jordan [mailtoii~ordar@~;c.org] 
Sent: Wednesday, April 21, 2010 7:04 PM 
To: Gore, Travis 
Subject: Re: I-9 

I’ll get it to you in the morning 

Sent from mobile device 

On Apr 21, 2010, at 6:34 PM, "Travis Gore" <stgore@email.unc.edu> wrote: 

Hi Professor Jordan, 

I just left you a voicemail but I wanted to send an email too. South 
Building has been on us about getting in the 1-9 forms. They 
actually want 
them tomorrow. You may have already done one. I tried to talk to Kia 
yesterday but she left a message saying she no longer works there. 
We just 
need the top part of the form filled out plus a copy of your 
passport. Let 
me know if you need any help. 

Thanks, 

Travis 

<winmail.dat> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, April 23, 2010 5:46 PM 

Kent, Adam S <akent@unc.edu> 

FW: 2010 - 2011 Annual Parking Coordinators Meeting 

Parking Coordinator Annual Meeting parking permit.pdf; 2010 - 11 Parking 
Coordinators Annual Meeting.doc 

..... Original Message ..... 
From: dacrowde [mailto:dacrowde?q~emaiLunc.edt~] 
Sent: Wednesday, April 21, 2010 2:19 PM 
To: Gore, Travis; McMillan, Tim 
Subject: Fwd: 2010 - 2011 Annual Parking Coordinators Meeting 

Time to pick up the parking packet, dc 

........ Original Message ........ 

Subject: 2010 -2011 Annual Parking Coordinators Meeting 
Date: Tue, 20 Apr 2010 11:05:26 -0400 

From: "Cheek, Karen (Public Safety)" <jenkinsc@psafety.unc.edu> 

To: 

Good Morning! 
It is that time of the year to prepare for the 2010 - 2011 parking permits! 

The annual Parking Coordinators’ meeting has been scheduled for Wednesday, April 28, 2010 located in the Center for Dramatic Arts 
- Kenan Theater. 
Attached, you will find the agenda and parking information. You are strongly encouraged to use transit or walk if possible. However, 
if you need parking, you may use Highway 54 visitor lot or Ramshead Deck. Please print the attached parking permit and display on 
the dashboard of your vehicle. 

Look forward to the reunion!!!!! 

Karen Cheek 
Parking Service Manager 
Department of Public Safety and Parking Services CB#1600, 205 Manning Drive Chapel Hill, North Carolina 27599-1600 
919-962-7144 
919-962-2572(fax) 
Optimism is the faith that leads to achievement. Nothing can be done without hope or confidence. 
--Helen Keller 



Parking Coordinator Annual 
Meeting 

Parking Permit 

Valid: Wednesday, April 28, 2010 
8:15am - 12:15pm only 

Locations: Highway 54 Visitor or Ramshead Deck 



Parking Coordinators Annual Meeting 
Agenda 

8:30am - Arrival 

8:40am - 8:55am Department Information Packet pick -up 
Vendor Tables 
Light snacks 

9:00am- 10:00am Parking Registration Presentation** 

10:15am- ll:15am Commuter Alternative Program ** 
Presentation 

ll:25am- 12noon Online Registration Review 
(How to register your department faculty/staff 
Parking) 
***recommended for new Parking Coordinators 
Refresher for previously attended Coordinators 

** Scheduled time may vary 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 26, 2010 9:18 AM 

Lee, Margaret Carol <leemc@email.unc.edu> 

RE: Annual Report 

Good morning, 

I will find it and send it to you. 

Thanks, 

Travis 

..... Original Message ..... 
From: leemc [.maiho:leemc(~email.~mc.edt~] 
Sent: Monday, April 26, 2010 9:15 AM 
To: Gore, Travis 
Subject: Annual Report 

Hi Travis, 

Is there any way you can send me the link to do my annual report? I can’t 
seem to find it. 

Thanks, 
Margaret 

On Wed, 21 Apr 2010 11:51:58 -0400, "Gore, Travis" <stgore@email.unc.edu> 
wrote: 

> Hi Everyone! 
> 

> 

> Here are a few important things that I wanted to mention: 
> 

> 

> 1) I have all of your course evaluations for you to give to your 
students. 
> You can come by the office to pick them up. We are short on pencils this 
> semester so it would be great if you could tell your students to bring a 
> number 2 pencil to class on evaluation day. 
> 
> 2) Final exams are right around the comer so if you could please get 
them 
> to me for copying as soon as you can I would appreciate it greatly. 
> 
> 3) The graduation reception will be held on Saturday, May 8th from Noon 
> until 2pm at the Stone Center in the Hitchcock room. I am told (by Julius 
> and Tim) that all faculty members must attend. 
> 
> 4) As you know this morning’s alert was only a test. If this had been 
an 
> actual emergency it would be good for everybody to send an email letting 
me 
> know that you are alright and not in any danger. 
> 
> Thank you, 
> 
> Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 26, 2010 3:30 PM 

Kent, Adam S <akent@unc.edu> 
FW: FS WRN 10105526; Opened; OFFICE IS TOO WARM 

..... Original Message ..... 
From: Work@FAC.UNC.EDU [mailto:Work~;FAC.UNC.EDU] 
Sent: Monday, April 26, 2010 3:30 PM 
To: Gore, Travis 
Subject: FS WRN 10105526; Opened; OFFICE IS TOO WARM 

The following work request has been opened in the work management system. 

Property ................... BATTLE (056) 
Location of work ........... RM 109 
Requested by ............... TRAVIS GORE 
Requested .................. 04/26/2010 03:27:44 
Category ................... SERVICE ORDER 
Work Request Number (WRN).. 10105526 
Description ................ OFFICE IS TOO WARM 

Please reference the above WRN for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 26, 2010 3:52 PM 

Roberts-Coleman, Joan <joanrc@email.unc.edu> 

RE: 102 Degree Candidates for AFAM 

Thanks[[[ 

From: Roberts-Coleman, Joan 
Sent: Monday, April 26, 2010 3:45 PM 
To: Gore, Travis 
Subject: 102 Degree Candidates for AFAM 

Travis, 

I’ve attached a copy of the May 2olo Degree Candidate Roster for AFAM (there is no AFRI major). If you discover 
any errors or have any questions, please feel free to call. 

Best, 
loan 

Joan Roberts-Coleman 
Records Service Coordinator 
Office of the University Registrar 
UNC-Chapel Hill 

3131 SASB North, 450 Ridge Road 
Chapel Hill, NC 27599-21oo 
(T) 919-962-9861 (F) 919-962-3349 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 26, 2010 4:31 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

FW: 

20100426162937732.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, April 26, 2010 4:30 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 04.26.2010 16:29:37 (-0400) 
Queries to: scanner@unc.edu 
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SOME PERSISTENT DOUBTS ABOUT PATERNALISTIC 
HEGEMONY’- 

ROLL, JORDAN, ROLL, TWENTY YEARS LATER 

REGINALD E HILDEBRAND 

Even works that have earned the right to be regarded as historio- 
graphical landmarks should be reassessed periodically. Nearly two decades 
have passed since the publication of Eugene D. Genovese’sclassic study, 
Roll, Yordan, Roll: The World the Slaves Made. During that time, Professor 
Genovese’s thesis concerning "paternalistic hegemony" has come to have 
enormous influence on the way that we now think about slaves, slavery, 
and slaveholders. Not long after the book’s publication in 1974, Willie Lee 
Rose correctly predicted that "Roll, Jordan, Roll will become the work 
most read by students in the coming ten or twenty years.’’l It may be that 
enough time has passed.to revisit the major thesis of that formidable 
volume and some of the criticism it has drawn over the years. This 
reconsideration seems especially appropriate in light of recent scholarship 
by Norrece Jones, James Oakes, Michael Tadman and others.2 

InfolTned by the theoretical insights {Jr Antonio Gramsci and oth- 
ers, Genovese comes to the following c0nelusion about the mindset of the 
slaves: "Some accepted slavery in fear of freedom; others in awareness of 
superior force; others only because they were held down by the manifes- 
tation of that force. Almost all, however, with lesser or greater intensity, 

Contention, Vol. 3, No. 1, Fall 1993 
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fell into a patemalistic pattern of thought, and almost all redefined that 
pattern into a doctrine of self-protection. 

More than anything else, it is the "almost all" of Professor 
Genovese’s argument that is at issue in this essay. That is more than a 
quibble over a quantitative detail. It will be argued here that there is no 
compelling reason to believe that the paternalistic model is a useful way 
of understanding the mindset of the mainstream of the slave population. 
Whether some form of paternalism existed in the antebellum South is not 
at issue here. I believe that it did, althoiagh the definition and the dynamics 
of the concept of paternalism remain elusive. What.is being challenged is 
the claim that the impact of paternalism on slaves w as pervasive. This essay 
uses Roll, Jordan, Roll asa vehicle for discussing issues that relate to the 
way that historians in general have understood and used the concept of 
paternalism. 

After briefly sunmaarizing the thesis and underscoring a few of the 
major strengths and contributions of Roll, Jordan, Roll, I will raise some 
questions about the premise, the definitions, the dynamics, and the post- 
Emancipation implications of the paternalistic model. The essay then 
concludes by arguing that much of Genovese’s data has been misinter- 
preted, or more precisely, overinterpreted in order to lend support to an 
alluring thesis. 

According~to Professor Genovese: "Paternalism defined the invol- 
untary labor of the slaves as a legitimate return to their masters for 
protection and direction.’’4 As such, it involved "an organic relationship 
based on reciprocal obligations.’’5 Genovese argues that paternalism was 
"accepted by both masters and slaves -- but with radically different 
interpretations." The masters had a "need to see their slaves as acquiescent 
human beings" (5). Slaveowners believed that because slaves accepted 
paternalism that meant that they also accepted the legitimacy of their 
enslavement, but that conclusion was based on a "catastrophic 
misunderstanding" (144). 

What the slaveholders failed to grasp was that their human property 
"acted consciously and unconsciously to transform paternalism into a 
doctrine of protection of their own rights-- a doctrine that represented the 

negation of the idea of slavery itself" (49). Nevertheless, paternalism 
succeeded in undermining the independence and strength of the slave 
population. Genovese explains: "Whenever paternalism exists, it under- 
mines solidarity among the oppressed by linking them as individuals to 

SOME PERSISTENT DOUBTS 

their oppressors" (5). As a result, slaves were unable to.mount an effective, 
collective assault on racial or class oppression. 

Very nearly three-fourths of the 660 pages of the text of Roll, 
Jordan, Roll work perfectly well without Gramsci’s hegemony. Indeed, at 
times Genovese’s perceptive portrayal of dynamics, loyalties~ and aspira- 
tions of the "world the slaves made" is at odds with the hegemonic model 
presented in first part of the book, as will be shown below. In most Of the 
volume, where the hegemony is not Procrustean, the texture, rhythms, 
material culture, art, music, religion, cooking, holidays, personalities, 
values and social mores of antebellum slave Communities are examined 
.and thoughtfully meditated upon in an exhaustive, illuminating and engag- 
ing fashion. Roll, Jordan, Roll is a tour de force that stands without peer 
in depth, breadth or sophistication; but this essay is not a review of a book, 
rather it is a critical reassessment of the origins of a thesis that has become 
a part of the working vocabulary of all contemporary historians of the 
southern United .States. 

To begin with, some questions can be raised about the premise on 
which the paternalistic model rests. Genovese writes: 

The closing of the ancient slave trade, the political crisis of. 
ancient civilization, and the subtle moral pressure of an 
ascendarit Christianity had converged in the early centuries 
of the new era to shape a seigneurial world in which lords 
and serfs (not slaves) faced each other with reciprocal 
demands and expectations. This land-oriented world Of 
medieval Europe slowly forged the traditional paternalist 
ideology to which the southern planters fell heir (3-4). 

If Southern planters were trying to cast themselves in the mold of 
medieval lords whose relationships .with serfs were based on "reciprocal 
demands and expectations," why would they have found it unsettling if. 
slaves tried to transform privileges into demands and expectations? How 
could that have been the basis for a "catastrophic misunderstanding"? In 
addition, the ideology to which the planters fell heir actually empowered 
bondsmen in several ways, as Paul R. Hyams has shown in his study of 

law of villeinage },n_ twelfth- and thirteenth-century England. 

According to Hyams, villeins could themselves institute succe,,ssfi~l pro- 
’.iceedings against their lords for excessively viol.e, nt treatm,,e, nt. ,,F, urther- 

12~:~~more, villeins served on manorial and on coroner s juries; Nor, Hvams 
ii!ii;ili:i oi ...... - 
~!!:~i.!:;~!!.P nts out, was their exclusion from royal juries total." Most strikingly, 
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Hyams observes that "it could be argued that the villein was villein only 
to his lord" and that as a practical consequence he was "free against the 
whole world except his lord.’’6 If the slaveholding South was trying to 
follow thatmodel, it wasn’t trying to follow it very closely. Of course, the 

. planters were building a society based on. slavery. They were not trying to 
reestablish serfdom and Professor Genovese never suggests that they were. 

But even within the context of chattel slavery, the medieval Euro- 
pean model still could have left its imprint on the South in ways that would 
have been clear, widespread and unmistakable. For example, slave owners 
could have deemed it a paternal imperative to protect slave families from 
separation by sale, or they could have caused the "hegemonic function of 
the law" to decree that the bonds between mothers and children up to a 
certain age were inviolable. The ideology of paternalism could have made 
it a standard procedure for disputes within slave communities to be 
adjudicated by slave juries presided over by judge/masters. In addition, 
adherence to some European traditions could have caused a few secure 
and self-confident Southern paternalists to allow some slaves to become 
educated and achieve distinction in the arts or in the academy as was the 
case with the sixteenth century African slave, Juan Latino, who received 
a degree from the University of Granada in Spain and served on that 
university’s faculty for many years, although he remained a slave of the 
Duke of Sesa.7 But the slaveholders of the South did not create a climate 
that would have allowed any of the manifestations of paternalism sug- 
gested above to become widely accepted. In fact, the slaveholders’ hege- 
mony made some aspects of European paternalism quite unthinkable in 
the antebellum South. Why then should we regard the slaveholding South 
as the heir of the "traditional paternalist ideology" of medieval Europe? 

Which brings us to the problem of the definition of the term around 
which the thesis is built. Is it useful or helpful to refer to a concept as 
amorphous as antebellum paternalism as a doctrine or as an ideology? 
Paternal episodes, anecdotes, and gestures do suggest the existence of an 
ethos, of sorts, but they don’t add up to a clearly defined ideology. The 
fuzziness of the concept of paternalism is made worse by the fact that 
Professor Genovese occasionally uses the terms patriarchal and aristo- 
cratic in addition to the key term, paternalistic.8 It is not always clear 
whether those terms refer to the same concept or to different aspects of the 
same concept. They cannot be used interchangeably without doing some 
damage to the clarity of the analysis. There are also some problems with 
the functional definition of paternalism. Was hegemonic paternalism the 

product of reforms that took place as time, demographics, economics, and 
politics changed the realities of slavery, or was it inherited as a mature, 
developed ideology that was an integral part of the structure of the peculiar 
institution from the outset? Even some of Professor Genovese’s most 
significant and powerful illu strations of how p aternalism functioned don’t 
always clarify what the term meant in the context of the hegemonic thesis. 

For example, Roll, Jordan, Roll portrays the development of Chris- 
tianity among black Southerners as one of the most important manifesta- 
tions of how the slaves’ compromise with paternalism worked to their 
benefit. According to Genovese’s analysis, the development of slave 
religion was made possible, in part. because of the protective forbearance 
of slaveholders. The slaves valued their religion and considered a master 
a "good master" if he "stayed out of their religious life" (124). Genovese 
contends that the slaves’ appropriation of the Christian Gospel took place 
in the "living space created by the paternalistic compromise." He goes on 
to explain: "That living space meant the possibility of the creation of an. 
autonomous spiritual life -- a religion of their own." Paternalistic 
slaveowners believed that the slaves’ religious "contentment" meant that 
they had accepted their enslavement, "whereas. in fact the slaves had only 
accepted the Iimited protection that even slavery had to offer" (148). ¯ 

It may be that paternalism caused some masters to take a hands-off 
approach to some aspects of their slaves’ lives, but religion surely was not 
one of them. It is in the nature of paternalism to be intrusive. It was 
paternalism tha~ impelled, slaveowners and evangelical missionaries to 
invade the spiritual life of the slave quarters, in an effort to save the souls 
of black folk and to render slave religion culturally and politically innoc- 
uous. Prior to the flowering of antebellum paternalism, slaveowners were 
indifferent or hogtile toward efforts to proselytize their slaves.9 It was 
perhaps during that pre-paternal period that slaves were best able to have 
spiritual "living space" free from aggressive interference. But as Geno- 
vese points out, following the Denmark Vesey conspiracy in I822 and the 
Nat Turner revolt in 1831, the "hegemonicfunction of the law" attempted 
to put an end to the independent activities of black preachers, and pater- 
nalistic masters began to take great interest in assuming responsibility for 
the religious development of their slaves (186-190, 259-260). Wealthy 
slaveowners initiated, encouraged and provided financial support for the 
work of white missionaries. Some paternalistic slaveowners personally 
conducted or supervised services for their slaves. In rare instances, some 
even went so far as to support the efforts of black preachers to secure 
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licenses from white denominations so that they could preach from white- 
controlled pulpits. 10 

Masters understood perfectly welt that paternalism and autonomy 
were contradictory, incompatible, and antagonistic, by definition. They 
also knew that it was impossible to completely extinguish independent 
cultural or spiritual developments in the slave quarters. The slaves under- 
stood that as well. On those points there was no misunderstanding and there 
was no unspoken quid pro quo. The slaves who fashioned a syncretic black 
theology and distinctive modes of worship were able to do so in spite of 
paternalism, not because of it. 

The lack of clarity in this instance does not stem merely from an 
imprecise, definition of paternalism. The persons who are most adamantly 
in disagreement with the foregoing illustration of Professor Genovese’s 
thesis are the slaves and Slaveholders whose lives are portrayed in the 
nonhegemonic portions of Roll, Jordan, Roll. In those portions of the book, 
virtually all of the evidence that Genovese presents, and he presents a great 
deal of it, makes clear that paternalism did not create or protect the "living 
space" within which an autonomous black religion could develop (10, 162, 
165, 166-67, 186, 188-89, 190, 202, 208, 256-57, 259, 260, 567). At one 
point he writes: "For good reason the whites of the Old South tried to shape 
the religious life of their slaves, and the slaves overtly, covertly, and even 
intuitively fought to shape it for themselves" (162). And again, "It was 
much more than malice that drove so many Southern masters to whip 
slaves for praying to God for this or that and to demand that they address 
all grievances and wishes to their earthly masters.’r (165) 

As has been noted, the paternalism of Roll; Jordan, Roll has been 
defined as an "organic" relationship between individual slaves and their 
masters, which was based on "reciprocal" duties and obligations. Except- 
ing the chattels who were house servants and!or the blood relatives of their 
owners, would most adult slaves have endorsed the working definitions of 
organic and reciprocal that the paternalistic model puts forward? Probably 
not. There was at least one major reason why most slaves would have had 
trouble believing that their ties with their masters were organic in any 
meaningful sense. The domestic slave trade was a part of the world that 
the masters made. The threat of sale and separation from loved ones hung 
over most slave communities like the sword of Damocles. It could never 
be completely removed from their consciousness. The loss of a loved one 
by sale was often as final and as devastating as a loss through death, without 
the consolation that the departed might have ascended to a better place. As 
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a rule, when slaves were sold they did not dwell Upon the trauma of the 
rupture of their organic relationships with their owners. 

The slave trade and the hegemonic laws governing its operation 
were based on the premise that each slave was a unit of commerce/produc- 
tion that could be transferred from one owner to another like any other 
asset. As a normal practice, individual Slaves were placed in, and pulled 
out of, slave communities like interchangeable components. The sale. of 
any slave was a lesson for every slave. How could they spend their lives 
observing the !’invisible. hand" disperse their fellows according to the 
demands of the .market, without developing a pretty jaundiced view about 
"organic" relationships between individual masters and slaves? 

Indeed, for that very reason, historian Michael Tadman has regis- 
tered his dissent from some of the generalizations that have been made 
about paternalistic hegemony. Tadman’s recent work on the slave trade is 
entitled, Speculators and Slaves: Masters, Traders, and Slaves in the Old 
South (1989). He ends his study with a chapter entitled, "Speculation and 
Its Impact: The Flawed Mystique of Antebellum Paternalism." Tadman’s 
findings support the view that slaveholders should be divided into at least 
four different categories based on the nature of their involvement in the 
slave trade. The categories he suggests are: broad paternalists, narrow 
paternalists, theoretical paternalists, and supremacy policemen. Broad 
paternalists were the masters who represented antebellum paternalism in 
full bloom, but Tadman found that such masters were not representative 
of the majority of the slaveholding population. Tadman writes: " ’Broad 
paternalists,’ although figuring so prominently in the proslavery argument 
and ir~ the long-sustained tradition of the plantation legend -- were a 
distinct minority." 11 

Then, there is the matter of "reciprocity." How were duties and 
obligations divided up between the parties to this grotesquely unequal 
"agreement"? Despite the stark imbalance in power, the paternalistic 
model suggests that slave s had important leverage because of their masters’ 
need for gratitude. So much leverage, in fact, that they were able to 
transform some paternal privileges into rights. Professor Genovese 
explains: "The masters desperately needed the gratitude of their slaves in 
order to defme themselves as moral human beings. The slaves, by with- 
holding it, drove a dagger into their masters’ self-image .... The slaves 
impaled their masters on the central point of the slaveholding hegemonic 
ideology the dependency relationship" (146). That part of the hege- 
monic thesis requires a close examination. What "rights" were slaves 
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actually able to secure as a result of their participation in the "paternalistic 
compromise"? The slaves would remind us that the all-important right to 
an autonomous religious life was not secured in that way. Even more 
importantly, what evidence do we have that slaves were empowered in any 
meaningful way by their masters’ need for gratitude? 

First, what kinds of rights did slaves accrue? Before attempting to 
answer that question, some fairly obvious facts can be stipulated at the 
outset. It is a given that every significant, long-term, human interaction 
requires a certain amount of give and take. Slaveowners, who were not 
fools, recognized that along the way they had to make some concessions 
and accommodations in order to keep their operations running smoothly. 
Those basic facts of life would have been true with or without paternalism. 
The present focus is speci.fically on those Concessions and rights that can 
be attri, buted primarily to the impact of paternalism. 

The slaveholders of Roll, Jordan, Roll most clearly seemed to 
fulfill their side of paternalism’s reciprocaI agreement when they provided 
$eir slaves with protection and care. Professor Genovese points out that 
masters often protected their slaves from abusive overseers (i4-25). In 
addition, he writes: 

For protection against every possible assault on their being 
they [the slaves] had to turn to a human protector -- in 
effect, a lord. They had to !ook to their masters for protec- 
tion against patrollers, against lynching, against the strict 
enforcement of the law itself, as well as against hunger and 
physical deprivation. (48) . 

The. patemalistic model does not suggest that slaveholders were 
kind to their slaves and this essay makes no attempt to prove that they were 
brutal Again, what is at issue is whether the masters’ behavior, kind or 
brutal, reflected the impact of a paternalistic ideology, and whether there 
is sufficient reason to conclude that "almost all" slaves were drawn into 
that ideology. Slaveowners did provide their slaves with protection and 
care, but did they treat their horses any differently? Would a master 
knowingly allow an expensive unit of investment property (real estate, 
livestock or human) to deteriorate in usefulness and value through neglect 
or abuse? Could a nineteenth century man maintain his standing and 
self-respect if he allowed his property to be despoiled with impunity by 
local hooligans? Again, what did slaves receive through the "paternalistic 
compromise" that horses did not also receive without it? 

Professor Genovese quotes the following Chinese proverb: " ’A 
hero may risk his whole world but wilI never surrender his concubine or 
his horse.’ " He then observes: "The slaveholders were heroes" (97). 
Maybe so, but not all heroes were paternalists and it has not been ~stab- 
lished that most slaves believed that their owners fell into either category. 
Why assume that adult slaves would have interpreted their masters’ pro- 
tective behavior, to the extent that it existed, as being paternal or as part 
of a reciprocal agreement? Slaves were savvy enough to know that 
slaveholders were bound to take an interest in their own property and do 
their best to make sure that it was well-managed. 

What, then, were some clear manifestations of the paternalistic 
ideology conceding rights in ways that could not easily be mistaken for 
straightforward self-interest or common sense? Genovese points out that 
much oftbe battle for control of the paternalistic paradigm was waged over 
"kindness." He relates the story told by the cook of Governor Stephen 
Hogg of Texas about how the governor took the time to attend the funeral 
of his mammy. According to the cook, the governor’s attendance showed 
that "him don’t forgit de kindness." Professor Genovese contends that the 
story shows that slaves believed that kindness on their part "deserved to 
be repaid with equivalent service and respect." He postulates that over time 
the slaves’ expectations of reciprocity had been "edging" toward 
"demands" and an "assertion of ’rights.’ "Genovese concludes the anec- 
dote about Gouernor Hogg with the following observation: "That old 
Mammy of Governor Hogg’s had not simply obeyed commands; she had 
offered ’kindness,’ which cannot be commanded. And the good governor 
was expected to know it" (134-35). 

What makes this story noteworthy is that it involved a governor of 
Texas, but there is no clear, or subtle, indication that ."demands" Or 
~’rights" were at issue. It is entirely unremarkable that Governor Hogg 
would have felt an. emotional need to be present at the funeral of a woman 
who had been such an integral and intimate part of his formative years. 
Masters did not dissemble when they professed deep emotional attach- 
ments to their mammies (106, t95, 353). And the black women who were 
assigned that role probably developed real maternal feelings for the white 
children who were entrusted to their care. Those sentiments were not 
ideologically determined. They were products of the ambiguities, contra- 
dictions, and inconsistencies which spring from that part of the human 
condition that defies political analysis. They were expressions of the 
human connections that can, on occasion, transcend race and condition. 
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Bm relationships between house slaves and their masters were especially 
complex and relationships between male children and their mammies were 
the most complex of all. The death of a.mammy was a special case. 

On the other hand, an ideological imprint might be discerned if 
there was some indication that the governor and other slaveholders felt 
that, as a general rule, it was their paternal obligation to offer condolences 
and pay their respects at the funerals of all of the members of their slave 
"families," including the members who labored in the fields. But Geno- 
vese notes that only "favorites" among the field hands were accorded such 

consideration (195, 196, 199). 
In the end, it seems as though the only category of rights that we 

can attribute primarily to hegemonic machinations are things like the right 
to have time off to celebrate holidays; the right to expect gifts from masters 
0.t Christmas (575); and the fight to be accorded other amicable gestures 
from time to time (82~ 512-13). In addition. Professor Genovese points out 
that some slaves secured the right to have their own garden plots (538-539). 
Rights like those were not without significance, but most of them appear 
to be derived from the idiosyncI’atic inclinations of individual slaveowners, 
or from the customs of particular local areas. Few of those fights give 
evidence of being derived from an inherited ideology that was an integral 
part of the structure of slavery as a whole. Furthernaore, the most important 
areas of the slaves’ personal li~,es remained unprotected and vulnerable to 
pain, frustration and uncertainty. If paternalism gave slaves some real 
leverage, you’d think that they would have gotten a little more out of it. 
Finally, all of this raises another question about the validity of the pater- 
nalistic model Is it useful or accurate to refer to what the slaves won as 
"rights"? Doesn’t the loose use of that term risk making slavery appear to 
be something that it wasn’t? 

How much leverage did paternalism actually accord the slaves? 
According to the paternalistic model, slaves were empowered by the 
slaveholders’ need for gratitude. As has been noted above, in theory, the 
slaves’ ability to withhold gratitude gave them the power to drive "a dagger 
into their masters’ self-image" (146). That contention is a central tenet of 
the thesis under review. Without it, the paternalistic model simply doesn’t 
work. Professor Genovese establishes beyond question that concern about 
ingratitude was a very important part of the psyche of many antebellum 
slaveowners. But there Was something very peculiar about the way that 
sIaveholders dealt with a phenomenon that threatened to undo their self- 
image. Masters did not behave as though they were unsetded or embar- 

rassed by their encounters with ingratitude. They didn’t act like men who 
feared that the credibility of their claim to be moral beings was being 
undermined. There is no indication that they were reluctant to write about 
how ungrateful their slaves were or to swap tales of ingratitude with their 
peers. In fact, ingratitude seemed to be one of their favorite topics. 
Genovese points out that in the 1830s, Harriet Martineau "found com- 
plaints about the ingratitude of slaves everywhere" (144). 

The explanation may be that ingratitude did not really deliver a 
blow to the masters’ self-image. Quite to the contrary, it gave their image 
a boost. Ingratitude confirrned the slaveholders’ assertions that they. were 
the real victims of slavery, commissioned by God to bear the white man’s 
burden with dignity and grace, although clearly not withOUt complaint. Of 
course slaveowners, like most people, preferred being appreciated, but the 
very fact that slaveholding Could be portrayed as a "thankless" job made 
the masters’ sacrifices seem all the more significant and noble. Slavehold- 
ers and their apologists preached the Gospel of paternalism in order to turn 
the moral argument against slavery on its head. According to that gospel 
it was themasters who worked ceaselessly and without recompense and it 
was the slaves who were the true beneficiaries of the peculiar institution. 
The seigneurial aristocrats of medieval Europe did not attempt to justify 
themselves in that way. Genovese relates Mary Boykin Chestnut’s account 
of her husband’s complaints about his slaves: 

"Why the lazy rascals," she quoted him as saying, "steal 
all of my hogs, and I have to buy meat for them, and they 
wilI not make cotton." Asked if he had any runaways, he 
roared, "Never. It’s pretty hard work to keep me from 
running away from them!" (81) 

Another planter wrote: 

I shall get through my business as quickly as I can, and 
return to the miserable occupation of seeing to negroes, and 
attending to. their wants and sickness and to making them 
do their duty and after all have no prospect of being paid 
for my trouble (80). 

The masters do protest too much. If slaves relied on the dagger of 
ingratitude to protect their rights, it doesn’t seem as though they could have 
put up much of a fight. Before leaving this point, it should be. made clear 
that antebellum complaints about ingratitude should not be confused with 
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the truly traumatic confrontations with ingratitude that occurred when 
slaves left their masters during and after the war. Those experiences really 
did deliver mortal blows to the slaveholders’ self-image, not so much 
because they deprived masters of gratitude, but because they summarily 
denied erstwhile owners of the right to think of themselves as masters at 
all. 

Emancipation offers one additional way to assess the usefulness 
and validity of the paternalistic model. After the war, did the freedpeople 
tend to behave in ways that were consistent with the assumptions and 
predictions of the hegemonic thesis? According to the thesis, the slaves 
found emancipation to be a very complex phenomenon and a mixed 
blessing, because freedom meant that they would have to disengage from 
the organic reciprocal relationships that connected them with their masters 
and through which they secured protection and care (126-28). Professor 
Genovese explains that some slaves felt a "sense of betrayal" after they 
were freed. "Not merely some but many felt ’hurt,’ for they fe!t in danger 
of being abandoned by those,kind or harsh, on whom they always relied" 
(140). Genovese paraphrases the remonstrations of one newly freed black 
Southerner to his former master: "You,’" he insisted, "brought our peopI6 
from Africa to America and from North Carolina to Arkansas. Now take 
care of us.’" (p. 141-42) That former slave was an exemplar of the 
significant segment of the black population that was freed from slavery, 
but remained enthralled to paternalistic dependency. The question is, 
should historians regard that slave and the thesis he exemplifies, as being 
representative of "almost all" the slaves and ex-slaves? 

It is generally agreed that most former slaves desperately-wanted 
to become independent farmers on their own forty acres for the express 
purpose of freeing themselves from the direction and control of their 
former owners. It is difficult to reconcile that fact with the hegemonic 
thesis, but at one point Professor Genovese attempts to do so. He recounts 
the story of how some freedpeople greeted their former masters when the 
whites returned to their plantations after the war: 

Thus, the freedmen sometimes genuinely welcomed their 
old masters back and offered every courtesy, but when they 
did, they expected strict respect for their newly acquired 
rights, especially to the laud. All that had changed were the 
specifics of a system of reciprocal rights. But that was quite 
enough (137). " 
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Can former slaves’ respectful insistence on being independent be 
cited convincingly as evidence of the persistence of a dependent mindset? 
I think not. But again, the persons who are most adamantly opposed to the 
hegemonic thesis are those blacks whose lives are portrayed with such skill 
in the nonhegemonic portions of Roll, Jordan, Roll. In one of those sections 
Professor Genovese writes: 

¯ During Reconstruction the blacks sought their own land; 
worked it conscientiously when they could get it; resisted 
being forced back into anything resembling gang labor for 
the white man; and had to be terrorized, swindled, and. 
murdered to prevent them from working for themselves 
(313). 

There is a similar problem with trying to reconcile hegemonic 

political assertions with the realities of black politics during Reconstruc- 
tion. According to the paternaIistic model: "Once deliverance became a 
political question the slaves looked to white leadership; they had no 
confidence in each other in this realm" (273). Actually, Mack voters were 
enthusiastic sapporters of black candidates, and they risked life and limb 
to support the political party that their former masters abhorred.I2 In his 
book of essays on the freedpeople, A Right to.the Land, Edward Magdol 
writes: "it is simply too difficult to execute the maneuver-- to leap from 
Genovese’s master-sanctioned autonomous slave to the freed men and 
women who people this book. They werenot stamped from a single die." 13 
I agree. 

On the other hand, the body of ideas and information that has been 
marshalled in support of paternalistic hegemony is vast, f~tr-ranging, and 
dauntingly impressive. Who would want to enter an argument knowing 
that Hannah Arendt, Imamu Amiri Baraka, Norman Cohn, G. G, Coulton, 
Ambrosio Donini, Frantz Fannon, Antonio Gramsci, Eric Hobsbawn, Karl 
Kautsky, Octave Mannoni, !ris Origo, Georg SimmeI and E.P. Thompson- 
are a!l arrayed on the other side? Yet, there are probIems with the way in 
which some of the evidence is used to prove that paternalism was perva- 
sive. 

In order to examine paternalism from the perspective of the slaves, 
Professor Genovese relies heavily on the interviews conducted with ex- 
slaves by the Federal Writers’Project of the Works Projects Administration " 
(W.P.A.). As is .well-known, most .of the interviewees’ experience with 
slavery ended while they were still children or adolescents: Thoughtful 
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assessments of the strengths and weaknesses of the W.P.A. narratives have 
been written by John Blassingarne, George Rawiek, C. Vann Woodward, 
Norman Yetrnan and others.14 There is no need to repeat their analyses 
here. Whatever shortcomings the narratives may have, they remain invalu- 
able sources, as long as the limits of the evidence they provide are 
respected. My concern relates specifically to the special problems that the 
narratives pose for historians who are in pursuit of evidence of the impact 
of paternalism. Professor Genovese does acknowledge that the narratives 
present some special challenges, but acknowledging a problem is not the 
same thing as controlling for it, as the three examples which follow will 
illustrate (127, 675). 

Genovese cites the narrative of an ex-slave named George Rogers 
to help show that "blacks did not fait to see the connection between their 
masters’ patriarchal stance toward their wives and childre~a and that toward 
their slaves." He tells us that Rogers "praised his master as a man who 
never whipped his slaves harder than he did his own children" (74). Did 
Rogers actually mean that his patriarchal/paternal master disciplined his 
slaves in the same way that he disciplined his children, or did the ex-slave 
only mean that his master indulged the pranks, of slave children in the same 
way that he indulged those of his own offspring? The first meaning 
supports the hegemonic thesis. The second really isn’t germane. A refer- 
ence to the narrative itself leaves little doubt as to which is the correct 
inte~retation: 

I have never seen him really whip a slave any more dan he 
whipped his own chillens. He whipped us all together when 
we stole watermelons and apples. He made us chillen, white 
and black, eat together at a big table to ourselves.~5 

It is a given that historians using the W.P.A. material must guard against 
using recollections drawn from the perspective of childhood as if they were 
evidence that adult slaves had childlike relationships with their masters. 

In the second example, Genovese cites the narrative of David Blont 
to help illustrate paternal reciprocity. On hot days Blont’s master let his 
slaves take a "swimming break." Blont’s testimony shows that the slaves 
understood reciprocity: "After we come out’n de water we would work 
harder dan ever..." (142). Again, this probably refers to the experience 
of young boys. It seems likely that adult slaves would have much preferred 
resting to swimming as an interlude between exhausting work~periods. But 
other parts of the Blont narrative itself draw attention to a far more 
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troubling problem of interpretation. Blont stated that when he was "about 
fifteen or sixteen" he was selected to be the "personal servant and 
bodyguard" of his master, who was then going off to war. 16 Not long before 
that, Blont had informed on other slaves who were planning to liberate 
themselves. In fact, young Blont helped his master trap and disarm those 
slaves.before their plans could get offthe ground. It is highly unlikely that 
those slaves saw paternalism in the same way that Blont did.17 If they had 
been asked to choose someone to explain what slavery was like on their 
plantation, they would not have selected David Blont to be their spokes- 
person. 

.Blont told the W.P.A. that "De days on de plantation was de happy 
days."~8 We have no reason to doubt that that is an accurate characteriza- 
tion of his experiences and perceptions. But it is also clear that we could 
have accurate testimony from hunda’eds of David Blonts and still.know 
very liale about.how slavery was experienced and perceived by the adult 
mainstream of the slave population. We cannot extrapolate one from the 
other. In this instance, the disparity between the perceptions of Blont and 
those of his fellows was unusually dramatic, but the problem that his 
testimony illustrates is a general one that must be confronted by any 
historian who tries to keep faith with the limits of the W.P.A. narratives. 

The last example illustrates some interpretive problems posed by 
chronology and context. Professor Genovese uses the narratives to lend 
support to the thesis that paternalism Undermined the revolutionary poten- 
tial of the slave community and aIso maneuvered blacks into depending 
on white political leadership. He writes: "The slender messianic thread 
among the slaves did, nonetheless, have an ominous feature. The slave 
narratives do throw up something of a messiah figure, but he is Mass~ 
Linkum, not Nat Turner, who hardly appears at all" (273). 

Only a very few of the ex-slaves interviewed by the W.P.A. in the 
1930s had even been born in 1831 when the Nat Turner revolt took place° 
Even ff they had heard about Turner as children, or subsequently, it is not 
likely that they would have told government interviewers that they admired 
a black man who killed white people. On the other hand, alI of the 
interviewees ¯lived through emancipation. It was the most significant 
historical event of their lives, and Americans, black and white, associate 
emancipation with Lincoln andaccord the martyred president a prominent 
place in the pantheon of national father figures. The fact that the ex-slaves 
said more about Lincoln than about Tumer does not require a hegemonic 
explanation, nor can it be used to prove a hegem0nic thesis. 
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Because of the dictates of what could be called the "iron law of 
available sources," our image of the past will alw ays be defined and limited 
by the sources at our disposal, whether they are representative or not. It is 
not likely that a probing critique of the philosophical underpinnings of the 
complex reciprocal relationships of paternalistic hegemony could ever 
emerge from the pages of the W.P.A. narratives. We can only conjecture 
about how the content and tone of the narratives would have been different 
if the interviews had been conducted in the early 1870s instead of the 1930s 

conducted-with people who had seen slavery with the eyes and the 
maturity of adults. We can only conjecture, but I.suspect that such narra- 
fives would have seriously modified what we now "know" about the 
perceptions of staves and about the pervasiveness of paternalism. 

According to James Oakes, there is also reason to question whether 
the evidence that Genovese draws from the records of slaveholders is 
sufficient to prove the pervasiveness of paternalism. In The Ruling Race 
(1982), Oakes argues that the case for a paternalistic slavocracy rests 
largely on information drawn from collections of documents that present 
the views of an unrepresentative, segment of the slaveholding population. 
Oakes writes: "For these collections, despite their large number, are 
overwhelmingly biased in favor of the wealthiest, most stable, most highly 
educated slaveholding families.’’19 Only such persons would have had the 
time or the inclination to commit to paper the pain they felt as a result of 
being slighted by people whose lives they had appropriated. 

Owners of just a few slaves were far more numerous than the large, 
stable slaveholders. During the flowering of antebellum paternalism, many 
small slaveholders were on the make and on the move to the new cotton 
lands of the southwest. Their lives were inelegant and their reflections on 
slaveholding were written in sweat, not on vellum. It has long been 
established that we cannot assume that the traditions and behavior of the 
wealthy slaveholding elite could be emulated by slave-owning, small 
farmers who were struggling to establish themselves. Oakes comes to the 
following conclusion: "What emerges from Genovese’s work is a mono- 
lithic image of the Old South in which the ’advanced fraction’ is casually 
and regularly equated with the entire planter class, and ultimately with 
slaveholders in general.’’2° Again, the iron law of available sources has 
lain its palsied hand on our efforts to face the past and see clearly. 

The conundrums of slavery demand explanation. How could con- 
cessions, accommodations, human dignity, loyalty, submission and natural 
reproduction be associated with an institution as inhumane and as clear-cut 
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as chattel slavery? How can we best attempt to understand the ways in 
which slaves understood.slavery? Many students of slavery believe that 
the concept of paternalism provides the best answers to those questions. I 
believe that such people give the "traditional paternalist ideology" of 
medieval Europe far too much credit (5). 

This essay has presented some reflections on the premise, defini- 
tions, evidence and theory from which the paternalistic model of slavery 
has been developed. It has attempted to argue that a new thesis and a new 
model, or models, are needed in order better and more fully to explain the 
realities of slavery as they were perceived by the adult mainstream of the 
slave population. The fact that some of the arguments presented here have 
been made before does not mean that they have ceased being relevant, or 
that they are not worthy of serious consideration, or that they should 
continue to go without rebuttal.2I " ’ 

No one can deny the value, the sophistication, or the influence of 
Professor Genovese’s exposition on "the. world the slaves made." It is at 
least in part because of the power of his meditations that we can no longer 

think of the dynamics of slavery in simplistic terms. The thesis of pater- 
nalistic hegemony does tell us a great deal about the intellectual and 
cultural history of the white South. It is when the thesis is used to draw. 
general conclusions about the mindset of the slaves that it becomes 
problematic. The thesis obscures more than it explains about those slaves 
whose lives and relationships bore witness to the complexity of the human 
condition; who respectedand understood the intricate power relationships 
of the world they were forced to inhabit; but who were never very confused 
about the difference between a father and an owner. 

Paternalism was only one of the many manifestations of the omni- 
present ideology of white supremacy that undergirded the. slave regime. It 
was that larger ideology that subordinated alI blacks to all whites and 
required that nearly every imaginable interracial interaction be punctuated 
by demeaning rituals of deference. It is dear that most slaves were not 
revolutionaries, but there is not sufficient evidence to conclude that pater- 
nalistic dependency caused "almost all" bondsmen to think and act like " 
very clever Children. Unadorned common sense should steer our thinking 
away from both extremes. 

Ralph Etlison is one of the many intellectual luminaries whose 
names are referred to. in the text of Roll, Jordan Roll. Unfortunately, 
Professor Genovese does not make use of an insight contained inone of 
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Ellison’s best known essays, "The World and the Jug." In it, Mr. Ellison 
wrote: 

Many of those who write of Negro life today seem to assume 
that as tong as their hearts are in the right place they can be 
as arbitrary as they wish in their formulations ....... they 
publish interpretations of Negro experience which would 
not hold tree for their own or for any other form of human 
life .22 

Ellison was responding to an article written by Irving Howe that was 
published in 1963, but his observations seem just as appropriate when 
applied to Professor Genovese’s theoretical characterization of the slave 
mindset. Ellison concluded: 

Here the basic unity of human experience that assures us of 
some possibility of empathefic and symbolic, identification 
with those of other backgrounds is blasted in the interest of 
specious political and philosophical conceits..Prefabricated 
Negroes are sketched on sheets of paper and superimposed. 
upon the Negro community; then when someone thrusts his 
head through the page and yells, "Watch out there, Jack, 
them’re people living under here," they are shocked and 
indignant.23 
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SOME PERSlSTEtaT DOUBTS ABOUT PATERNALISTIC 

HEGEMONY: 
I 

ROLL~ JORDAN~ ROLL, TWENTY YEARS LATER 

REGINALD E HILDEBRAND 

Even works that have earned the right m be regarded as historio- 
graphical landmarks should be reassessed periodically. Nearly two decades 
have passed since the publication of Eugene D. Genovese’s classic study, 
Roll, Jordan, Roll: The Worm the Slaves Made. During that time, Professor 
Genovese’s thesis concerning "paternalistic hegemony" has come to have 
enormous influence on the way that we now.think about slaves, slavery, 
and slaveholders. Not long after the book’s publication in I974, Willie Lee 
Rose correctly predicted that "Roll, Jordan, Roll will become the work 
most read by students in the coming ten or twenty years."l It may be that 
enough time has passed to revisit the major thesis of that formidable 
volume and some of the criticism it has drawn over the years. This 
reconsideration seems especially appropriate in light of recent scholarship 
by Norrece !ones, James Oakes, Michael Tadman and others.~ 

Informed by the theoretical insights ~f Antonio Gramsci and oth- 
ers, Genovese comes tO the fOllowing conclusion about the mindset of the 
slaves: "Some accepted slavery in fear of freedom; others in awareness of 
superior force; others only because they were held down by the manifes- 
tation of that force. Almost all, however, with lesser or greater intensity, 
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fell into a patemalistic pattem of thought, and almost all redefined that 
pattern into a doctrine of self-protection.’’3 

More than anything else, it is the "almost all" of Professor 
Genovese’s argument that is at issue in this essay. That is more than a 
quibble over a quantitative detail, It will be argued here that there is no 
compelling reason to believe that the paternalistic model is a useful way 
of understanding the mindset of the mainstream of the slave population. 
Whether some form of paternalism existed in the antebellum South is not 
at issue here. I believe that it did, although the definition and the dynamics 
of the concept of paternalism remain elusive. What is being challenged is 
the claim that the impact of paternalism on slaves was pervasive. This essay 
uses Roll, Jordan, Roll asa vehicle for discussing issues that relate to the 
way that historians in general have understood and used the concept of 
paternalism. 

After briefly summarizing the thesis and underscoring a few of the 
major strengths and contributions of Roll, Jordan, Roll, I will raise some 
questions about the premise, the definitions, the dynamics, and .the post- 
Emancipation implications of the paternalistic model. The essay then 
concludes by arguing that much of Genovese’s data has been misinter- 
preted, or more precisely, overinterpreted in order to lend support to an 
alluring thesis. 

Accordingto Professor Genovese: "Paternalism defined the invol- 
untary labor of the slaves as a legitimate return to their masters for 
protection and direction."a As such, it involved "an organic relationship 
based on reciprocal obligations.’’5 Genovese argues that paternalism was 
"accepted by both rnasters and slaves -- but with radically different 
interpretations." The masters had a "need to see their slaves as acquiescent 
human beings" (5). Slaveowners believed that because slaves accepted 
paternalism that meant that they also accepted the legitimacy of their 
enslavement, but that conclusion was based on a "catastrophic 
misunderstanding" (144). 

What the slaveholders failed to grasp was that their human property 
"acted consciously and unconsciously to transform paternalism into a 
doctrine of protection of their own rights-- a doctrine that represented the 
negation of. the idea of slavery ¯itself" (49). Nevertheless, paternalism 
succeeded in undermining the independence and strength of the slave 
population. Genovese explains: "Whenever paternalism exists, it under- 
mines solidarity among the oppressed by linking them as individuals to 
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their oppressors" (5). As a result, slaves were unable to mount an effective, 
collective assault on racial or class oppression. 

Very nearly threeTfourths of the 660 pages of the text of Roll, 
Jordan, Roll work perfectly well without Crramsci’s hegemony.Indeed, at 

¯ times Genovese’s perceptive portrayal of dynamics, loyalties, and aspira- 
tions of the "world the slaves made" is at odds with the hegemonic model 
presented in first part of the book, as will be shown below. In most of the 
volume, where the hegemony is not Procrustean, the texture, rhythms, 
material culture, art, music, religion, cooking, holidays, personalities, 
values and social mores of antebellum slave communities are examined 
and thoughtfully meditated upon in an exhaustive, illuminating and engag- 
ing fashion. Roll, Jordan, Roll is a tour de force that stands without peer 
in depth, breadth or sophistication; but this essay is not a review of a book, 
rather it is a critical reassessment of the origins of a thesis that has become 
a part of the working vocabulary of all contemporary historians of the 
southern United States. 

To begin, with, some questions can be raised about the premise on 
which the paternalistic model rests. Genovese writes: 

The closing of the ancient slave trade, the political crisis of 
ancient civilization, and the subtle moral pressure Of an 
ascendant Christianity had converged in the early centuries 
of the new era to shape a seigneurial world in which lords 
and serfs (not slaves) faced each other with reciprocal 
demands and expectations. This land-oriented world of 
medieval Europe slowly forged the traditional paternalist 
ideology to which the southern planters fell heir (3-4). 

If Southern planters were trying to cast themselves in the mold of 
medieval lords whose relationships with serfs were based on "reciprocal 
demands and expectations,,’ why would they have found it unsettling if 
slaves tried to transform privileges into demands and expectations? How 
could that have been the basis for a "catastrophic misunderstanding"? In 
addition, the ideology to which the planters fell heir actually empowered 
bondsmen in several ways, as Paul R. Hyams has shown in his study of 

law of villeinage in twelfth- and thirteenth-century England. 
to Hyams, villeins "could themselves institute successful pro- 

against their lords for excessively violent treatment," Further- 
villeins served on manorial and on coroner’s juries; "Nor," Hyams 

"was their exclusion from royal juries total." Most.strikingly, 
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Hyams observes that "it could be argued that the villein was villein only 
to his lord" and that as a practical consequence he was "free against the 
whole world except his lord.’’6 If the slaveholding South was trying to 
follow that model, it wasn’t trying to follow it very closely. Of course, the 

. planters were building a society based on slavery. They were not trying to 
reestablish serfdom and Professor Genovese never suggests that they were. 

But even within the context of chattel slavery, the medieval Euro- 
pean model.still could have left its imprint on the South in ways that would 
have been clear, widespread and unmistakable. For example, slave owners 
could have deemed it a paternal imperative to protect slave families from 
separation by sale, or they could have caused the "hegemonic function of 
the law" to decree that the bonds between mothers and children up to a 
certain age were inviolable. The ideology of paternalism could have made 
it a standard procedure for disputes within slave communities to be 
adjudicated by slave juries presided over by judge/masters. In addition, 
adherence to some European traditions could have caused a few secure 
and self-confident Southern paternalists to allow some slaves to become 
educated and achieve distinction in the arts or in the academy as was the 
case with the sixteenth cer~tury African slave, Juan Latino, who received 
a degree from the University of Granada in Spain and served on that 
university’s faculty for many years, although he remained a slave of the 
Duke of Sesa.7 But the slavehoIders of the South did not create a climate 
that would have allowed any of the manifestations of paternalism sug-. 
gested above to become widely accepted. In fact, the slaveholders’ hege- 
mony made some aspects of European paternalism quite unthinkable in 
the antebellum South. Why then should we regard the slaveholding South 
as the heir of the "traditional paternalist ideology" of medieval Europe? 

Which brings us to the problem of the definition of the term around 
which the thesis is built. Is it useful or helpful to refer to a concept as 
anaorphous as antebellum paternalism as a doctrine or as an ideology? 
Paternal episodes, anecdotes, and gestures do suggest the existence of an 
ethos, of sorts, but they don’t add up to a clearly defined ideology. The 
fuzziness of the concept of paternalism is made worse by the fact that 
Professor Genovese occasionally uses the terms patriarchal and aristo- 
cratic in addition to the key term, paternalistic.8 It is not always clear 
whether those terms refer to the same concept or to different aspects of the 
same concept. They cannot be used interchangeably without doing some 
damage to the clarity of the analysis. There are also some problems with 
the functional definition of paternalism. Was hegemonic paternalism the 

SOME PERSISTENT DOUBTS 71 

product of reforms that took place as time, demographics, economics, and 
politics changed the realities of slavery, or was it inherited as a mature, 
developed ideology that was an integral part of the structure of the peculiar 
institution from the outset? Even some of Professor Genovese’s most 
significant and powerful illustrations of how paternalism functioned don’t 
always clarify what the term meant in the context of the hegemonic thesis. 

For example, Roll, Jordan, Roll portrays the development of Chris- 
tianity among black Southerners as one of the most important manifesta- 
tions of how the slaves’ compromise with patema!ism worked to their 
benefit, According to Genovese’s analysis, the development of slave 
religion was made possible, in part, because of the protective forbearance 
of slaveholders. The slaves valued their religion and considered a master 
a "good master" if he ’° stayed out of their religious life" (124). Genovese 
contends that the slaves’ appropriation of the Christian Gospel took place 
in the "living space created by the paternalistic compromise." He goes on 
to explain: "That living space meant the possibility of the creation of an 
autonomous spiritual life -- a religion of their own." Paternalistic 
slaveowners believed that the slaves" religious "contentment" meant that 
they had accepted their enslavement, "whereas in fact the slaves had only 
accepted the limited protection that even slavery had to offer" (148). 

It may be that paternalism caused some masters to take a hands-off 
approach to some aspects of their slaves’ lives, but religion surely was not 
one of them. It is in the nature of paternalism to be intrusive. It was 
paternalism that impelled.slaveowners and evangelical missionaries to 
invade the spiritual life of the slave quarters, in an effort to save the souls 
of black folk and to render slave religion culturally and politically innoc- 
uous. Prior to the flowering of antebellum paternalism, slaveowners were 
indifferent or hostile toward efforts to proselytize their slaves.9 It was 
perhaps during that pre-paternal period that slaves were best able to have 
spiritual "living space" free from aggressive interference. But as Geno- 
vese points out, following the Denmark Vesey conspiracy in 1822 and the 
Nat Turner revolt in 1831, the "hegemonic function of the law" attempted 
to put an end to the independent activities of black preachers, and pater- 
nalistic masters began to take great interest in assuming responsibility for 
the religious develoPment of their slaves (186-190, 259-260). Wealthy 
slaveowners initiated, encouraged and provided financi!l support for the 
work of white missionaries. Some paternalistic slaveowners personally 
conducted or supervised services for their slaves. In rare instances, some 
even went so far as to support the efforts of black preachers to secure 
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licenses from white denominations so that they could preach from white- 
controlled pulpits,l° 

Masters understood perfectly well that paternalism and autonomy 
were contradictory, incompatible, and antagonistic, by definition. They 
also knew that it was impossible m completely extinguish independent 
cultural or spirituaI developments in the slave quarters. The slaves under- 
stood that as well. On those points there was no misunderstanding and there 
was no unspoken quid pro quo. The slaves who fashioned a syncretic black 
theology and distinctive modes of worship were able to do so in spite of 

paternalism, not because of it. 
The lack of clarity in this instance does not stem merely from an 

imprecise definition of paternalism. The persons who are most adamantly 
in disagreement with theforegoing illustration of Professor Genovese’s 
thesis are the slaves and SIaveholders whose lives are portrayed in the 

nonhegemonic portions of Roll, Jordan, Roll. In those portions of the book, 

~irtually all of the evidence that Genovese presents, and he presents a great 
deal of it, makes clear that paternalism did not create or protect the "living 
space" within which an autonomous black religion could develop (10, 162, 

165, 166-67, 186, 188-89, 190, 202, 208, 256-57,259, 260, 567). At one 
point he writes: "For good reason the whites of the Old South tried to shape 
the religious life of their slaves, and the slaves overtly, covertly, and even 
intuitively fought to shape it for themselves~’ (162). And again, "It was 
much more than malice that drove so many Southern masters to whip 

slaves for praying to God for this or that and to demand that they address 

art grievances and wishes to their earthly masters." (165) 
As has been noted, the paternalism of RolL Jordan, Roll has been 

defined as an "organic" relationship between individual slaves and their 

masters, which was based on "reciprocal" duties and obligations. Except- 
ing the chattels who were house servants and/or the blood relatives of their 
owners, would most adult slaves have endorsed the working definitions of " 
organic and reciprocal that the paternalistic modelputs forward2 Probably . 
not. There was at least one major reason why most slaves would have had 
trouble believing that their ties with their masters were organic in any. 
meaningful sense. The domestic slave trade was a part of the world that. 
the masters made. The threat of sale and separation from loved ones hung ...~! 

over most slave communities like the sword of Damocles. It could never. 
be completely removedfrom their consciousness. The loss of a loved one 
by sale was often as final and as devastating as a loss through death, 
the consolation that the departed might have ascended to a better 

a rule, when slaves were sold they did not dwell Upon the trauma of the 
rupture of their organic relationships with their owners. 

The slave trade and the hegemonic laws governing its operation 
were based on the premise that each slave was a unit of commerce/prnduc- 
don that could be transferred from one owner to another like any other 
asset. As a normal practice, individual slaves were placed in, and pulled 
out of, slave communities like interchangeable components. The sale of 
any slave was a lesson for every slave. How could they spend their lives 
observing the "invisible hand" disperse their fellows according to the 
demands of the market, without developing a pretty jaundiced view about 
"organic" relationships between individual masters and slaves? 

Indeed, for that very reason, historian Michael Tadman has regis- 
tered his dissent from some of the generalizations that have been made 
about paternalistic hegemony. Tadman’s recent work on the slave trade is 
entitled, Speculators and Slaves: Masters, Traders, and Slaves in the OM 
South (1989). He ends his study with a chapter entitled, "Speculation and 
Its Impact: The Flawed Mystique .of Antebellum Paternalism." Tadman’s 
findings support the view that slaveholders should be divided into at least 
four different categories based on the nature of their involvement in the 
slave trade. The categories he suggests are: broad paternalists, narrow 
paternalists, theoretical paternalists, and supremacy policemen. Broad 
paternalists were the masters who represented antebellum paternalism in 
full bloom, but Tadman found that such masters were not representative 
of the majority of the slaveholding population. Tadman writes: " ’Broad 
paternalists,’ although figuring so prominently in the proslavery argument 
and in the long-sustained tradition of the plantation legend were a 
distinct minority."11 

Then, there is the matter of "reciprocity." How were duties and 
obligations divided up between the parties to this grotesquely unequal 
"agreement"? Despite the stark imbalance in power, the paternalistic 
model suggests that slaves had important leverage because of their masters’ 
need for gratitude.. So much leverage, in fact, that they were able to 
transform some paternal privileges into rights. Professor Genovese 
explains: "The masters desperately needed the gratitude of their slaves in 
order to define themselves as moral human beings. The slaves, by with.- 
holding it, drove a dagger into their masters’ self-image .... The slaves 
impaled their masters on the central point of the slaveholding hegemonic 
ideology the dependency relationship" (146). That part of the hege- 
monic thesis requires a close examination. What "rights" were slaves 
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acmatly able to secure as a result of their participation in the "paternalistic 
compromise"? The slaves would remind us that the all-important right to 
an autonomous religious life was not securedin that way. Even more 
importantly, what evidence do we have that slaves were empowered in any 
meaningful way by their masters’ need for gratitude? 

First, what kinds of rights did slaves accrue? Before attempting to 

answer that question, some fairly obvious facts can be stipulated at the 
outset. It is a given that every significant, long-term, human interaction 
requires a certain amount of give and take. Staveowners,.who were not 
fools, recognized that along the way they had to make some concessions 
and accommodations in order to keep their operations running smoothly. 
Those basic facts of life would have been true with or without paternalism. 
The present focus is specifically on those concessions and fights that can 
be attr!buted primarily to the impact of paternalism. 

The slaveholders of Roll, Jordan, Roll most clearly seemed to 

fulfill their side of paternalism’s reciprocal agreement when they provided 
their slaves With protection and care. Professor Genovese points out that 
masters often protected their slaves from abusive overseers (14-25). In 

addition, he writes: 

.For protection against every possible assault on their being 
they [the slaves] had to turn to a human protector -- in 
effect, a lord. They had to look to their masters for protec- 
tion against patrollers, against lynching, against the strict 
enforcement of the lawitself, as well as against hunger and 
physical deprivation. (48) . 

The paternalistic model does not suggest that slaveholders were 
kind to their slaves and this essay makes no attempt to prove that they were 
brutal. Again, what is at issue is whether the masters’ behavior, kind or 
brutal, reflected the impact of a paternalistic ideology, and whether there 
is sufficient reason to conclude that "almost all" slaves were drawn into 
that ideology. Slaveowners did provide their slaves with protection and 
care, but did they treat their horses any differently? Would a master 
knowingly allow an expensive unit of investment property (real estate, 
livestock or human) to deteriorate in usefulness and value through neglect 
or abuse? Could a nineteenth century man-maintain his standing and 
self-respect if he allowed his property to be despoiled with impunity by 
local hooligans? Again, what did slaves receive through the "paternalistic 
compromise" that horses did not also receive without it? 

Professor Genovese quotes the folIowing Chinese proverb: " ’A 
hero may risk his whole world but will never surrender his concubine or 
his horse.’ " He then observes: "The slaveholders were heroes" (97). 
Maybe so, but not all heroes were paternalists and it has not been ~stab- 
fished that most slaves believed that their owners fell into either category. 
Why assume that adult slaves would have interpreted their masters’ pro- 
tective behavior, to the extent that it existed, as being paternal or as part 

of a reciprocal agreement? Slaves were savvy enough to know that 
slaveholders were bound to take an interest in their own property and do 
their best to make sure that it was well-managed. 

What, then, were some clear manifestations of the paternalistic 
ideology conceding fights in ways that could not easily be mistaken for 
straightforward self-interest or common sense? Genovese points out that 
much of the battle for control of the paternalistic paradigm was waged over 

e? ik 
of Governor Stephen 

gg                   g           he "me to attend the funeral 
of his mammy. According to the cook, the governor’s attendance showed 
that "him don’t forgit de kindness." Professor Genovese contends that the 
story shows that slaves believed that kindness on their part "deserved to 
be repaid with equivalent service and respect."He postulates that over time 

the slaves’ expectations of reciprocity had been "edging" toward 
"demands" and an "assertion of ’fights.’ "Genovese concludes the anec- 
dote about Governor Hogg with the following observation: "That old 
Mammy of Governor Hogg’s had not simply obeyed commands; she had 
offered ’kindness,’ which cannot be commanded. And the good governor 
was expected to know it" (134-35). 

What makes this story noteworthy is that it involved a governor of 

Texas, but there is .n° clear, or subtle, indication that ."demands" or 
"fights" were at issue. It is entirely unremarkable that Governor Hogg 
would have felt an emotional need to be present at the funeral of a woman 
who had been such an integral and intimate part of his formative years. 
Masters did not dissemble when they professed deep emotional attach- 

ments to their mammies (106, 195, 353). And the black women who were 
assigned that role probably developed real maternal feelings for the white 

children who were entrusted to their care. Those sentiments were not 
ideologically determined. They were products of the ambiguities, contra- 
dictions, and inconsistencies which spring from that part of the human 
condition that defies political analysis. They were expressions of the 
human connections that can, on occasion, transcend race and condition. 
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But relationships between house slaves and their masters were especially 
complex and relationships between male children and their mammies were 
the most complex of all. The death of a mammy was a special case. 

O.n the other hand, an ideological imprint migtit be discerned if 
there was some indication that the governor and other slaveholders felt 
that, as a general rule, it was their paternal obligation to offer condolences 
and pay their respects at the funerals of all of the members of their slave 
"families," including the members who labored in the fields. But Geno- 
ve~e notes that only "favorites" among the field hands were accorded such 

consideration (195, 196, 199). 
In the end, it seems as though the only category of rights that we 

can attribute primarily to hegemonic machinations are things like the right 
to have time off to celebrate holidays; the right to expect gifts from masters 
at Christmas (575); and the right to be accorded other amicable gestures 
from time to time (82, 512-13). In addition, Professor Genovese points out 
that some slaves secured the right to have their own garden plots (538-539). 
Rights like those were not without significance, but most of them appear 
to be derived from the idiosyncratic inclinations of individual slaveowners, 
or from the customs of particular local areas. Few of those rights give 
evidence of being derived from an inherited ideology that was an integral 
part of the structure of slavery as a whole. Furthermore, the most important 
areas of the slaves’ personal lives remained unprotected and vulnerable to 
pain, frustration and uncertainty. If paternalism gave slaves some real 
leverage, you’d think that they would have gotten a little more out of it. 
Finally, all of this raises another question about the validity of the pater- 
nalistic model. Is it useful or accurate to refer to what the slaves won as 
"rights" ? Doesn’t the loose use of that term risk making slavery appear to 
be something that it wasn’t? 

How much leverage did paternalism actually accord the slaves? 
According to the paternalistic model, slaves were empowered by the 
Slaveholder’s’ need for gratitude. As has been noted above, in theory, the 
slaves’ abiIity to withhold gratitude gave them the power to drive"a dagger 
into their masters’ self-image" (146). That corttention is a central tenet of 
the thesis under review. Without it, the paternalistic model simply doesn’t 
work. Professor Genovese establishes beyond question that concern about 
ingratitude was a very important part of the psyche of many antebellmn 
slaveowners. But there was something very peculiar about the way that 
slaveholdersdealt with a phenomenon that threatened to undo their self- 
image. Masters did not behave as though they were unsettled or embar- 

rassed by their encounters with ingratitude. They didn’t act like men who 
feared that the credibility of their claim to be moral beings was being 
undermined. There is no indication that they were reluctant to write about 
how ungrateful their slaves were or to swap tales of ingratitude with their 
peers. In fact, ingratitude seemed to be one of their favorite topics. 
Genovese points out that in the 1830s, Harriet Martineau "found com- 
plaints about the ingratitude of slaves everywhere" (144). 

The explanation may be that ingratitude did not really deliver a 
blow to the masters’ selGimage. Quite to the contrary, it gave their image 
a boost. Ingratitude confirmed the slaveholders’ assertions that they were 
the real victims of slavery, commissioned by God to bear the v~hite man’s 
burdenwith dignity and grace, although clearly not without complaint. Of 
course slaveowners, like most people, preferred being appreciated, but the 
very fact that slaveholding could be portrayed as a "thankless" job made 
the masters’ sacrifices seem all the more significant and noble. Slavehold- 
ers.and their apologists preached the Gospel of paternalism in order to turn 
the moral argument against slavery on its head. According to that gospel 
it was the masters who worked ceaselessly and without recompense and it 
was the slaves who were the true beneficiaries of the peculiar institution. 
The seigneurial aristocrats of medieval Europe did not attempt to justify 
themselves in that way. Genovese relates Mary Boykin Chestnut’s account 
of her husband’s complaints about his slaves: 

"’Why the lazy rascals," she quoted him as saying, "steal 
all of my hogs, and I have to buy meat for them, and they 
will not make cotton." Asked if he had any runaways, he 
roared, "Never. It’s pretty hard work to keep me from 
running away from them!" (81) 

Another planter wrote: 

I shall get through my business as quickly as I can, and 
return to the miserable occupation of seeing to negroes, and 
attending to their wants and sickness and to making them 
do their duty-- and after all have no prospect of being paid 
for my trouble(80). 

The masters do protest too much. If slaves relied on the dagger of 
ingratitude to protect their rights, it doesn’t seem as though they could have 
put up much of a fighL Before leaving this point, it should be made clear 
that antebellum complaints about ingratitude should not be confused with 
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the t~-xaly traumatic confrontations with ingratitude that occurred when 
slaves left their masters during and after the war. Those experiences really 
did deliver mortal blows to the slaveholders’ self-image, not so much 
because they deprived masters of gratitude, but because they summarily 
denied erstwhile owners of the right to think of themselves as masters at 
all. 

Emancipation offers one additional way to assess the usefulness 
and validity of the paternalistic model. After the war, did the freedpeople 
tend to behave in ways that were consistent with the assumptions and 
predictions of the hegemonic thesis? According to the thesis, the s~aves 
found emancipation to be a very complex phenomenon and a mixed 
blessing, because freedom meant that they would have to disengage from 
the organic reciprocal relationships that connected them with their masters 
and through which they secured protection and care (126-28). Professor 
Genovese explains that some slaves felt a "sense of betrayal" after they 
were freed. "Not merely some but many felt ’hurt,’ for they felt in danger 
of being abandoned by those, kind or harsh, on whom they always retied" 
(140). Genovese paraphrases the remonstrations of one newly freed black 
Southerner to his former master: "You,’" he insisted, "brought our people 
from Africa to America and from North Carolina to Arkansas. Now take 
care of us." (p. 141-42) That former slave was an exemplar of the 
significant segment of the black population that was freed from slavery, 
but remained enthralled to paternalistic dependency. The question is, 
should historians regard that slave and the thesis he exemplifies, as being 
representative of "almost all" the slaves and ex-slaves? 

It is generally agreed that most former slaves desperately, wanted 
to become independent farmers on their own forty acres for the express 
purpose of freeing themselves from the direction and control of their 
former owners. It is difficult to reconcile that fact with the hegemonic 
thesis, but at one point Professor Genovese attempts to do so. He recounts 
the story of how some ffeedpeople greeted their former masters when the 
whites returned to their plantations after the war: 

Thus, the freedmen sometimes genuinely welcomed their 
old masters back and offered every courtesy, but when they 
did, they expected strict respect for their newly acquired 
rights, especially to the land. All that had changed were the 
specifics of a system of reciprocal rights. But that was ~tuite 
enough (i37). 
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Can former slaves’ respectfu! insistence on being independent be 
cited convincingly as evidence of the persistence of a dependent mindset? 
I think not. But again, the persons who are most adamantly opposed to the 
hegemonic thesis are those blacks whose lives are portrayed with such skill 
in the nonhegemonic portions of Roll, Jordan, Roll. In one of those sections 
Professor Genovese writes: 

During Reconstruction the blacks sought their own land;. 
worked it conscientiously when they could get it; resisted 
being forced back into anything resembling gang labor for 
the white man; and had to be terrorized, swindled, and 
murdered to prevent them from working for themselves 
(313). 

There is a similar problem with trying to reconcile hegemonic 
political assertions with the realities of black politics during Reconstruc- 
tion. According to the paternalistic model: "Once deliverance became a 
political question the slaves looked to white leadership; they had no 
confidence in each other in this realm" (273). Actually, black voters were 
enthusiastic supporters of black candidates, and they risked life and limb 
to support the political party that their former masters abhorred.12 In his 
book Of essays on the freedpeople, A Right to the Land, Edward Magdol 
writes: "It is simply too difficult to execute the maneuver -- to leap from 
Genovese’s master-sanctioned autonomous _slave to the freed men and 
women who people this book. They were not stamped from a single die." 13 
I agree. 

On the other hand, the body of ideas and information that has been 
marshalled in support of paternalistic hegemony is vast, far-ranging, and 
dauntingly impressive. Who would want to enter an argument knowing 
that Hannah Arendt, Imamu Amiri Baraka, Norman Cohn, G. G. Coulton, 
Ambrosio Donini, Frantz Fannon, Antonio Gramsci, Eric Hobsbawn, Karl 
Kautsky, Octave Mannoni, Iris Origo, Georg Simmel and E. P. Thompson 
are all arrayed on the other side? Yet, there are problems with the way in 
which some of the evidence is used to prove that paternalism was perva- 
sive. 

In order to examine paternalism from the perspective of the slaves, 
Professor Genovese relies heavily on the interviews conducted with ex- 
slaves by the Federal Writers’Project of the Works Projects Administration 
(W.P.A.). As is .well-known, most of the interviewees’ experience with 
slavery ended while they were still children or adolescents; Thoughtful 
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assessments of the strengths and weaknesses of the W.EA. narratives have 
been written by John Blassingame, George Rawiek, C. VannWoodward, 
Norman Yetman and others.14 There is no need to repeat their analyses 

here. Whatever shortcomings the narratives may have, they remain invalu- 
able sources, as long as the limits of the evidence they provide are 
respected. My concern relates specifically to the special problems that the 
narratives pose for historians who are in pursuit of evidence of the impact 
of paternalism. Professor Genovese does acknowledge that the narratives 
present some special challenges, but acknowledging a problem is not the 
same thingas controlling for it, as the three examples which follow will 

illustrate (I27, 675). 
Genovese cites the narrative of an ex-slave named George Rogers 

to help show that "blacks did not fail to see the connection between their 
masters’ patriarchal stance toward their wives and children and that toward 
their slaves." He tells us that Rogers "praised his master as a man who 
never whipped his slaves harder than he did his own children" (74). Did 
Rogers actually mean that his patriarchal/paternal master disciplined his 
slaves in the same way that he disciplined his children, or did the ex-slave 
only mean that his master indulged the pranks of slave children in the same 
way that he indulged those of his own offspring? The first meaning 
supports the hegemonic thesis. The second really isn’t germane. A refer- 
ence to the narrative itself leaves little doubt as to which is the correct 
interpretation: 

I have never seen him really whip a slave arty more dan he 
whipped his own chillens. He whipped us all together when 
we stole watermelons and apples. He made us chillen, white 
and black, eat together at a big table to ourselves. 15 

It is a given that historians using the W.RA. material must guard against 
using recollections drawn from the perspective of childhood as ff they were 
evidence that adult slaves had childlike relationships with their masters. 

In the second example, Genovese cites the narrative of David Blunt 
to help illustrate paternal reciprocity. On hot days Blont’s master let his 
slaves take a "swimming break." Blont’s testimony shows that the slaves 
understood reciprocity: "After we come out’n de water we would work 
harder dan ever..." (142), Again, this probably refers to the experience 
of young boys. It seems likely that adult slaves would have much preferred 
resting to swimming as an interlude between exhausting work’periods. But 
other parts of the Blunt narrative itself draw attention to a far more 
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troubling problem of interpretation. Blont stated that when he was "about 
fifteen or sixteen" he was selected to be the "personal servant and 
bodyguard" of his master,, who was then going off to war. 16 Not long before 
that, Blont had informed on other slaves who were planning to liberate 
themselves. In fact, young Blont helped his master trap and disarm those 
slaves before their plans could get off the ground. It is highly unlikely that 
those slaves saw paternalism in the same way that Btont did.17 ff they had 
been asked to choose someone to explain what slavery was like on their 
plantation, they would not have selected David Blont to be their spokes- 
person. 

Blont told the W.P.A. that "De days on de plantation was de happy 
days." 18 We have no reason to doubt that that is an accurate characteriza- 
tion of his experiences and perceptions. But it is also clear that we could 
have accurate testimony from hundreds of David B10nts and still know 
very little about how slavery was experienced and perceived by the adult 
mainstream of the slave population. We cannot extrapolate one from the 
other. In this instance, the disparity between the perceptions of Blont and 
those of his fellows was unusually dramatic, but the problem that his 
testimony illustrates is a general one that must be confronted by any 
historian who tries to keep faith with the limits of the W.P.A. narratives. 

The last example illustrates. Some interpretive problems posed by 
chronology and context. Professor Genovese uses the narratives to lend 
support to the thesis that paternalism undermined the revolutionary poten- 
tial of the slave community and also maneuvered blacks into depending 
on white poIitical leadership. He writes: "The slender messianic thread 
among the slaves did, nonetheless; have an ominous feature. The slave 
narratives do throw up something of a messiah figure, but he is Massa’ 
Linkum, not Nat Turner, who hardly appears at all" (273). 

Only a veryfew of the ex-slaves interviewed by the W.RA. in the 
1930s had even been bum in 1831 when the Nat qS~rner revolt took place. 
Even if they had heard about Turner as children, or subsequently, it is not 
likely that they would have told government interviewers that they admired 
a black man who killed white people. On the other hand, alI of the 
interviewees lived through emancipation. It was the most significant 
historical event of their lives, and Americans, black and white, associate 
emancipation with Lincoln and-accord the martyred president a prominent 
place in the pantheon of national father figures. The fact that the ex-slaves 
said more about Lincoln than about Turner does not require a hegemonic 
explanation, nor can it be used to prove a hegemonic thesis. 
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Because of the dictates of what could.be called the "iron law of 
available sources," oar image of the past wilt always be defined and limited 
by the sources at our disposal, whether they are representative or not. It is 
not likely that a probing critique of the philosophical underpinnings of the 
complex reciprocal relationships of paternalistic hegemony could ever 
emerge from the pages of the W.P.A. narratives. We can only conjecture 
about how the content and tone of the narratives would have been different 
if the interviews had been conducted in the early 1870s instead of the 1930s 
-- conducted ~with people who had seen slavery with the eyes and the 
maturity of adults. We can only conjecture, but I suspect that such narra- 
tives would have seriously modified what we now "know" about the 
perceptions of slaves and about the pervasiveness of patemalism. 

According to James takes, there is also reason to question whether 
the evidence that Genovese draws from the records of slaveholders is 
sufficient to prove the pervasweness of paternalism. In The Ruling Race 
(1982), takes argues that the case for a paternalistic stavocracy rests 
largely on information drawn from collections of documents that present 
the views of an unrepresentative, segment of the slaveholding population. 
takes writes: "For tttese collections, despite their large number, are 
overwhelmingly biased in favor of the wealthiest, most stable, most highly 
educated slaveholding families." ~9 Only such persons would have had the 
time or the inclination to commit to paper the pain they felt as a result of 
being slighted by people whose lives they had appropriated. 

Owners of just a few slaves were far more numerous than the large, 
stable slaveholders. During the flowering of antebellum paternalism, many 
small slaveholders were. on the make and on the move to the new cotton 
lands of the southwest. Their lives were inelegant and their reflections on 
slaveholding were written in sweat, not on vellum. It has long been 
established that we cannot assume that the traditions and behavior of the 
wealthy slaveholding elite could be emulated by slave-owning, small 
farmers who were struggling to establish themselves, takes comes to the 
following conclusion: "What emerges from Genovese’s work is a mono- 
lithic image of the.OId South in which the ’advanced fraction’ is casually 
and reguIarly equated with the entire planter class, and ultimately with 
slaveholders in general.’’2° Again, the iron law of available sources has 
lain its palsied hand on our efforts to face the past and see clearly. 

¯ The conundrums of slavery demand explanation. How could con- 
cessions, accommodations, human dignity, loyalty, submission and natural 
reproduction be associated with an institution as inhumane and as clear-cut 
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as chattel slavery? How can we best attempt to understand the ways in 
which slaves understood slavery? Many students of slavery believe that 
the concept of paternalism provides the best answers to those questions. I 
believe that such people give the "traditional paternalist ideoIogy" of 
medieval Europe far too much credit (5). 

This essay has presented some reflections on the premise, defini- 
tions, evidence and theory from which the paternalistic model of slavery 
has been developed. It has attempted to argue that a new thesis and a new 
model, or models, are needed in order better and more fully to explain the 
realities ofslavers, as they were perceived by the adult mainstream of the 
slave population. The fact that some of the arguments presented here have 
been made before does not mean that they have ceasedbeing relevant, or 
that they are not worthy of serious consideration, or that they should 
continue to go without rebuttal.21 

No one can deny the value, the sophistication, or the influence of 
Professor Genovese’s exposition on "the world the slaves made." it is at 
least in part because of the power of his meditations that we Can no longer 
think of the dynamics of slavery in simplistic terms. The thesis of pater- 
nalistic hegemony does tell us a great deal about the intellectual and 
cultural history of the white South. It is when the thesis is used to draw 
genera/ conclusions about the mindset of the slaves that it becomes 
problematic. The thesis obscures more than it explains about those slaves 
whose lives and relationships bore witness to the complexity of the human 
condition; who respected and understood the intricate power relationships 
of the world they were forced to inhabit; but who were never very confused 
about the difference between a father and an owner. 

Paternalism was only one of the many manifestations of the omni- 
present ideology of white supremacy that undergirded the slave regime. It 
was that larger ideology that subordinated all blacks to all whites and 
required that nearly every imaginable interracial interaction be punctuated 
by demeaning rituals of deference. It is clear that most slaves were not 
revolutionaries, but there is not sufficient evidence to conclude that pater- 
nalistic dependency caused "almost all" bondsmen to think and act like 
very clever children. Unadorned common sense should steer our thinking 
away from both extremes. 

Ralph Ellison is one of the many intellectual luminaries whose 
names are referred to in the text of Roll, Jordan Roll. Unfortunately, 
Professor Genovese does not make use of an insight contained inone of 
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Ellison’s best known essays, "The World and the Jug." In it, Mr. E!lison 
wrote: 

" Many of those who write of Negro life today seem to assume 
that as long as their heartsare in the right.place they can be 
as arbitrary, as they wish in their formulations ....... they 
publish interpretations of Negro experience which would 
not hold true for their own or for any other form of human 
life.22 

Ellison was responding to an article written by Irving Howe that was 
published in 1963, but his observations seem just as appropriate when 
applied to Professor Genovese’s theoretical characterization of the slave 
mindset. Ellison concluded:      ¯ 

Here the basic unity of human experience that assures us of 
some possibility of empathetic and symbolic identification 
with those of other backgrounds is blasted in the interest of 
specious political and philosophical conceits. Prefabricated 
Negroes are sketched on sheets of paper and superimposed 
upon the Negro community; then when someone thrusts his 
head through the page .and yells, "Watch out there, Jack, 
there’re people living under here," they are shocked and 
indignant.23 
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But Skocpol’s agenda has always been much larger th~ 
provoking debate. Her work has a!so been framed as an interventi~ 
the debates over state theory and theories of political change, and s 
sought to fundamentally reorient scholarship in those fields. Althoo 
labels she has used to characterize her work have changed over the 
her theoretical position has generally emphasized the centrality of i 
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better. The certificates bear the name of each graduate a~d affirms 
that they have completed the major, with a concentxation in African or 
African American Studies (in one instance completed with honors). Each 
certificate is signed by the chair, and each will be presented by him. 

-Now that we have a camera it would be great to record this event it 
some way, or at least get a group shot of the graduates and the faculty. 

Talk with you more about this when I see you. -Reg Hildebrand 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, May 4, 2010 9:11 AM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

FW: 

20100504090916690.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Tuesday, May 04, 2010 9:09 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.04.2010 09:09:16 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 
Tuesday, May 4, 2010 4:09 PM 

Rupert, Janet M <jrupert@email.unc.edu> 
RE: SPO - Registration 

Thanks! 

From: Janet Rupert [mailto:jrupert@email.unc.edu] 
Sent: Tuesday, May 04, 2010 4:08 PM 
To: Gore, Travis 
Subject: SPO - Registration 

Surplus Property Management System 

You have been registered as a user for your department on the Surplus Property Office web site. The web site will be used for management of 
Surplus Pickup Requests. 

Your Iogin information to the Surplus Property Office web site is: 

User Name: stgore@email.unc.edu 

To access this application, log in with your UNC Onyen ID, Onyen Password and this email address at the following web site: 
http: / / financeounc~edu/ procurement~services / surp~usoproperty / we~come~htm~ 

Please keep your personal profile current by logging in and updating your information whenever it changes. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, May 4, 2010 4:14 PM 

Rupert, Janet M <jrupert@email.unc.edu> 

RE: surplus system 

Great! Thanks. 

Travis 

..... Original Message ..... 
From: Janet Rupert [maiho:_~er~emailxmc.ed~] 
Sent: Tuesday, May 04, 2010 4:13 PM 
To: Gore, Travis 
Subject: surplus system 

Travis, 

Here are a couple of links that will be useful: 

Direct log on link to bookmark: 

~i~pms. ~mc. eduispmss so/ 

Training link: 

h~,~p~//finance.unc.edu/finance-divisi~r~*1raini~a~‘mm~ing-~verview.h,~m1#su~p1us 

I mco~end the CBT module for flint time system users. T&es about 20 
~nutes. Please complete to the end, where you learn about authorizing 
and co~i~ng your su~lus pickup requests. That step has to be 
completed before s~lus knows you am ready to have your items picked up. 

Let me know ffyou ~ve questions. 

ThaWs. 

Janet Rupert 
Director, Logistics 
Procurement Services 
UNC-Chapel Hill 
Te1:919-962-6267 
Fax:919-962-6271 
jrupert@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, May 7, 2010 10:44 AM 

Kent, Adam S <akent@unc.edu> 

FW: 

20100507103725705.pdf 

The reason I didn’t scan directly to you is because I wanted to view it first to make sure everything looked ok and Im glad I did 
because the highlighted marks did not show up so I am resending that but all confirmations on here are ready for you to view. 

..... Original Message ..... 
From: scanner@unc.edu [maillo:scam~er~tmc.edt~] 
Sent: Friday, May 07, 2010 10:37 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.07.2010 10:37:25 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Friday, May 7, 2010 8:18 PM 

McMillan, Tim <tjml @emM.unc.edu> 

RE: Hildebrand’s Summer 101 

Thanks[ Porter kept me company[ He had a student taking a test. 

..... Original Message ..... 
From: tjml [ email ~,mc ed ~] 
Sent: Friday, May 07, 2010 8:14PM 
To: Gore, Travis 
Cc: Kent, Adam S; Nyang Oro, Julius E 
Subject: RE: Hildebrand’s Summer 101 

Hi Travis 

Thanks for doing all this work to get Reg’s class ready for Tuesday. 
I greatly appreciate it. Sorry you had to be in the office until 8 pm!! 

Take care 

Tim 

On Fri, 7May 2010 18:16:11 -0400, "Gore, Travis" <stgore@email.unc.edu> 
wrote: 
> Is 12 the magic number to take out of Porters and put in Hildebrands? 
> 

Original Message ..... 
> From: tjml [         ~,email ~,mc ed ~] 
> Sent: Friday, May 07, 2010 3:33 PM 
> To: Gore, Travis 
> Cc: Kent, Adam S 
> Subject: RE: Hildebrand’s Summer 101 
> 
> 

> Thanks Travis, 
> 

> Make sure to keep Hildebrand in the loop so he knows what to expect on 
> Tuesday. 
> I will be around all day Monday but I have to be out of town on Tuesday, 
> back on wednesday. 
> 

> -Tim 
> 

> On Fn, 7 May 2010 15:03:57 -0400, "Gore, Travis" <stgore@email.unc.edu> 
> wrote: 
>> Yes I can! 
>> 

>> From: Kent, Adam S 
>> Sent: Friday, May 07, 2010 2:23 PM 
>> To: Gore, Travis 
>> Cc: McMillan, Tim 
>> Subject: Fwd: Hildebrand’s Summer 101 
>> 

>> Travis 
>> 

>> Can you call about this as I am slammed at this moment 
>> 
>> Ak 
>> 

>> Sent from my iPhone 
>> 

>> Begin forwarded message: 
>> From: "McMillan, Tim" <tjml@email.unc.edu<maill~ :~_:~email ~,mc ed ~>> 
>> Date: May 7, 2010 2:17:16 PM EDT 

>> To: "Kent, Adam S" <akent@unc.edu<mailt(,:aker?t’~: uric ed ~>> 
>> Cc: "Gore, Travis" <stgore@email.unc.edu<maillo:s~email ~,mc ed ~>> 
>> Subject: Hildebrand’s Summer 101 
>> Hi Adam -- 
>> 

>> Did you get a response from the summer school about moving students from 
>> Porter’s into Hildebrand’s? Reg currently has 3 students and will need 
>> to have about 12 added. 
>> 

>> I know this is a very busy time, but I just want to make sure this is 
>> taken care of as soon as possible. Classes start on Tuesday and I don’t 
>> want the students to buy Porter’s books and then get moved into 
>> Hildebrand’s class. Also, they need to know where to show up on 
Tuesday. 
>> 
>> Thanks and see you tomorrow. 
>> 



Tim 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, May 10, 2010 5:31 PM 

Tony Gore @~nc.rr.com> 

FW: 

20100510172947861.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, May 10, 2010 5:30 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.10.2010 17:29:47 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, May 11, 2010 9:54 AM 

Regester, Charlene B <regester@email.unc.edu> 

RE: Grade Change Form 

I sure will! 

..... Original Message ..... 
From: regester@email.unc.edu [ ] 
Sent: Tuesday, May 11, 2010 8:19 AM 
To: Gore, Travis 
Subject: RE: Grade Change Form 

Dear Travis: When you come to pick up my books please bring a grade 
change form. I have a student who owed me two papers and they have just 
sent them to me. I will grade and submit the grade change if you bring 
me the form. Thanks much. Sincerely, Charlene Regester Quoting "Gore, 
Travis" <stgore@email.unc.edu>: 

Hello Dr. Regester, 

I received both of your emails. Thank you very much. Glad you were 
able to make it on Saturday. 

Travis 

..... Original Message ..... 
From: regester@email.unc.edu [ mailamc ed~] 
Sent: Monday, May 10, 2010 1:15 PM 
To: Gore, Travis 
Subject: AFA 276 Final Exam Spring 2010 

Dear Travis: Attached is a copy of my AFAM 276 Fina Exam for Spring. 
I meant to give you this before the end of the semester but we did 
not have much time. Sincerely, Charlene Regester 



From: 

Sent: 

To: 

(~c: 

Subject: 

Attach: 

Gore, Travis </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN STGORE> 

Wednesday, May 12, 2010 9:53 AM 

Caldwell, Kia L <klcaldwe@ema~l.unc.edu> 

SaNe, Eunice N <eunice@email.unc.edu>; McMillan, Tim <tjm l@email.unc.edu> 

Afri 416 students Fail 09 

20100512095006205.pdf 

Done! 

..... Original Message ..... 

Welcome back Eunice! 

Hi Travis, 

Greetings and hope to see you soon. 

Would you kindly scan the names of students from Afri416 Fall 2009 and send them to Pro£ Caldwell as soon as possible. If this is too much trouble please let me know. I am heading to a 
series of meeting hence the request. 

Cheers, Eunice 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, May 12, 2010 9:58 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
RE: Adding students 

Hi Kia, 

I did get a message from one of your students that said I enrolled her a long time ago but then she was dropped due to financial 
reasons I believe. She asked me to put her back in so I take it that she was not able to add herself but I don’t know if that is the case 
for the other students because I know this particular student had a problem getting in before. I am going to look into it this morning. 

Thanks, 
Travis 

..... Original Message ..... 
From: Kia Caldwell [.mailto:klcaldwe~emaiLunc.eda] 
Sent: Tuesday, May 11, 2010 5:19 PM 
To: Gore, Travis 
Subject: Adding students 

Hi Travis, 
I got your voicemail. Please let me know the best way to have students added to Afam 254 during the Maymester. 

Thanks, 
Kia 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Wednesday, May 12, 2010 10:37 AM 

reserve reading@unc.edu 

RE: Message for Professor Robert Porter 

Thank you. I will make sure Professor Porter gets this! 

Travis 

From: UL Reserve Processing [mailto:reserve_reading@unc.edu] 
Sent: Tuesday, May 11, 2010 2:06 PM 
To: Gore, Travis 
Subject: Message for Professor Robert Porter 

Dear Mr. Gore, 

This Ai-Ling from Undergraduate Library’s Reserves department. We’ve had some difficulty reaching Professor Robert 
Porter via email and phone recently, and was wondering if you would be kind enough to pass an inquiry on to him, if 
possible, or if you could recommend a better way to contact him? I’ve attached the email we’ve attempted to send him 
below. 

Thanks so much for your help! 
Ai-Ling Chang 

Subject: 
AFAM 101 and AFAM474 Reserve Inquiry 
From: 
UL Reserve Processing <reserve reading~unc.edu> 

Date: 
Tue, 11 May 2010 13:52:02-0400 
To: 

rporter@email.unc.edu 

Dear Professor Porter, 

We’ve gotten some inquiries from students of your AFAM 101 and AFAM474 course about material on reserve for this 
semester. We don’t seem to have a renewal confirmation for Summer for these two courses, would you like us to renew 
them now? 

Also, The Hanging ofAngelique /HV6248.A531bC65 2007 was only listed on reserve for your AFAM304 course. 
Would you like us to cross list the book for either AFAM101 or AFAM474, so your students may find it a little more 
easily? 
Thank you! 
Ai-Ling Chang 

UL Reserves Processing * CB# 3942, R. B. House Undergraduate Library * 
UNC Chapel Hill, NC 27514-8890 * (919) 962-1054 * FAX: (919) 962-2697 

http ://www.lib.unc.edu/reserves/ 

UL Reserves Processing * CB# 3942, R. B. House Undergraduate Library * 
UNC Chapel Hill, NC 27514-8890 * (919) 962-1054 * FAX: (919) 962-2697 * 
http://www.lib.unc.edu/reserves/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, May 13, 2010 2:40 PM 

summer_school@unc.edu 

FW: 

20100513143246692.pdf 

Hi Summer School! 

I tried to fax this a few times but I think there is a problem with our fax machine. You may have received it but I am emailing it to 
you as well. 

Thanks 

Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scalmer,~;anc:edal 
Sent: Thursday, May 13, 2010 2:33 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.13.2010 14:32:46 (-0400) 
Queries to: scanner@unc.edu 



¯ Remember to fill in all necessary information when submitting a log sheet. 

¯ Indicate if a room assignment/equipment is needed. 

¯ Note the number of tickets when making an addition. 

Select 

Term: Fall Spring 1st SS 2nd SS Date: 

2010 X 

05/13/10 

(expected lurnaround 2 business days) 

Departmental Section Change Request Form (Logsheet) 

A = Add CH = Change D = Delete X = Cancel 

I 

ACTION Subject Course Isection 

A Add 7~l~, ~ 976 c,o..os: 

A Add 

XX XX 

Submitted by: 

xx xx xx 2 

1 

Notes: 

Travis Gore 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, May 17, 2010 10:41 AM 

Crowder, Deborah A <dacrowde@email.unc.edu> 

RE: update 

Thanks! I appreciate it. The beach was nice but I forgot that biker week was going on! There were bikes everywhere and you really 
have to be so careful when driving around them. I saw you got your stuff but you left the box. I think you mentioned there was some 
more to print. Just let me know and I will do it. Looks like it’s going to rain all day/night and continue through the week. Hope you 
had a good weekend too. Tg 

..... Original Message ..... 
From: dacrowde [mailto:dacrowde~emaiLunc.edu] 
Sent: Thursday, May 13, 2010 8:12 PM 
To: Gore, Travis 
Subject: Re: update 

Good. I am happy you are going to the beach. You certainly need and 
deserve a break. Listen, let me tell you, the work will still be there 
after you leave and no one will care if you did a good job or not. I know! 
Thanks for taking care of that stuff for me. We have to take dogs to the 
vet on Saturday so I’ll probably drop by the office on Sun if all goes 
well. Have fun and get some rest. Thanks again. Debby 

On Thu, 13 May 2010 20:00:47 -0400, "Travis Gore" <stgore@email.unc.edu> 
wrote: 

> Hey, 
> 

> 

> 

> I am taking off tomorrow! ! Its kind of tough though knowing there is 
work 
> to be done but I guess that is how it will always be. Just wanted to let 
> you know that I put a box for you with       ~ paper in it along with 
> DTH’s in Tims closet with the pillows. I am going to try to leave for 
> the 
> beach tonight! Send me an email to let me know what you think of the 
new 
>furniture! Thanks Tg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, May 17, 2010 1:38 PM 

Kent, Adam S <akent@unc.edu> 

FW: 

20100517114731624.pdf 

Good Afternoon Adam! 

Attached is a scan of the receipts for Hall’s Travel. I looked it up and he can get 500 from Arts and Sciences but his trip cost more 
than that. I believe he mentioned that you had an idea about reimbursing him for the whole trip. I am not sure if that is correct or not. 
You can let me know how we should tackle this. I will have some more updates coming. Stay tuned! 

Thanks 

Travis 

..... Original Message ..... 
From: scanner@unc.edu [maiho:scmmer ] 
Sent: Monday, May 17, 2010 11:48 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.17.2010 11:47:31 (-0400) 

Queries to: scanner@unc.edu 



115. 
Bayside C 

116: 
Bayside B 

117. 

Bayside A 

PANEL: THE HIP HOP REVOLUTION: A PARADIGM SHIFT IN BLACK 
STUDIES? (PART I) 
Chair:Jonathan Gayles, Georgia State University 

Hip Hop as a Culmral Critique. 
Synatra Alyse Smith, ,Ft0rida.I~temation.al University 

Hip Hop and the Black Studies Canon. 
Perry A Hall, University-of North Carolina at Chapel Hill 

Playas, .Hos, Pimps,..and Wffeys: The Influence of Hip Hop Culture on African 
American Male~Fd~eRela~itnships and Mate Selection. " 

Danielle M. W~ace, Temple University 

PANEL: CIVIL RIGHTS AND BLACK POVgER: .THE PULSE OF A 

MOVEMENT :- " 
Chair: HasanJeffries, Ohio State University " 

"It’s Yours’~:!!Black Student Power aV Columbia U~v4~Si~1964-1969 
Stefan.Bradl~y, Saint: Louis University:         :: ~ 

Birmingham: The Crucibte..ofthe Civil Rights Movement .... 
Horace Huntley, Universi~:of Alabama: at Birmingham ¯ 

Black P~her,.RedEagle: "P0vcer" andIdeology for the:Black earlier party and 
the Ar~d~an I~a~"}~0vem~.    " " " 
Kyle Mays; MicJaigan State University.i* " 

Albert Rice, The New SchOol for Social:Research ;.!.,.: 

~e 1966 Meredith Marc~, The Deacons ~6~-D~4nse a~ctthe’Gmwing De~ia~e.!on 
Armed Resistance: 
Aldnyele Omowale Umoja, Georgia State University 

PANEL: THE POLITICS OF LEADERSHIP 

Chair:. William Merritt, National Black United Fund 

Attacks on President Obama’s Administration: Ne~v Bleeding from Old Racial 
Scabs? 
Darwin Fishman, Western TIlinois University 

Examining Leadership from an African Centered Perspective. 
Charles Evans, Philanthropic Organization 

Leadership and Philanthropy in the Black Community. 
Tanya Lewis Kelly, Volunteer Constalting Group 



Confirmation Email Page 1 of 5 

X-Sieve: CMU Sieve 2.3 
X-Sieve: CMU Sieve 2.3 
From: The Travelocity Team <travelocity@travelocity.com> 
To: HALLPA@EMAIL UNC.EDU 
Subject: Travelocity Confirmation 
Date: Mon, 22 Feb 2010 19:25:53 +0000 (UTC) 
X-Proofpoint-Virus-Version: vendor=fsecure engine=l. 12.8161:2.4,5,1,2.40,4.0.166 
definitions=2010-02-22_14:2010-02-06,2010-02-22,2010-02-22 sig natures=0 

X-Proofpoint-Spam-Details: rule=uncdefault_notspam policy=uncdefau[t score=0 spamscore=0 
ipscore=0 
phishscore=0 bulkscore=0 adultscore=0 classifier=spam adjust=0 reason=mix 
engine=6.0.2-0911030000 definitio ns=main-1002220186 

Perry, 

Thank you for booking your travel with Traveloci{~, 

Your Traveloci~ Trip ID is: 2005 3922 9069 

You can view your Trip Details by logging onto 
Travelocity.com 

~f any issues arise with your rese~ation before or during your 
trip, please contact us immediately. 

Customer Su pport 

In the US 
Outside the US 
En Espar3ol 

1 888,872.8356 
1.210,521.5871 
1 866.828.3933 

24 hours!7 days a week 
24 hours!7 days a week 
7am- IQpm CST 

How to chanqe my trip 
How to cancel my. trip 
Email Trave[ocity. 

Flights 

1 Round-Trip Ticket 

All flight times are local to each city. 

Wed, Mar 17, 2010 

Depart: 08:10 am RaleighlDurham, NC (RDU) 
Arrive: 09:49 am Atlanta, GA (ATL) 

Travel time: 1 hr 39 mins 

1 Stop - change planes in Atlanta, GA (ATL) 
Connection Time; 2 hrs 1 mins 

Depart: 11:50 am 
Arrive: 12:32 pm 

Atlanta, GA (ATL) 
New Orleans, LA (MSY) 

Online check-in code: RUIOKJ 

Delta Air Lines, Flight 1629 

Delta Air Lines, Flight 1745 

fiIe !//C :\Users\hallpa\AppData\Local\Temp\eud30.htm 4/15/2010 



Confirmation Email Page 2 of 5 

Travef time: 1 hr 42 mins 

Sun, Mar 21, 2010 

Depart: 06:40 am New Orleans, LA (MSY) 
Arrive: 07:48 am Houston, TX (IAH) 

Travel time: 1 hr 8 mins 

1 Stop - change planes in Houston, TX (IAH) 
Connection Time: 2 hrs 32 rains 

Online checkqn code: D1HRMP 

Continental Airlines, Flight 762 

Depart: 10:20 am 
Arrive: 01:47 pm 

Travel time: 2 hrs 27 mins 
Seat request: 11C 

Houston, TX (IAH)               ~. 
Raleigh/Durham, NC (RDU) 

Continental Airlines, Flight 2446 
Operated by 
EXPRESS JET AIRLINES lNC 
DBA CO EXPRESS 

Passengers 
PERRY HALL 

Fliqht policies 

E-ticket Numbers 
0067740920880 

Frequent Flier Information 
Add your number at the airport. 

Travel Protection 

Confirmation number: GA909617 

You have added the Travel Protection Plan to your travel arrangements for the following passengers: 
PERRY HALL 

Please see the Description of Coverage for further information. 

Pricing 

1 Adult: $338.00 

Taxes & Fees: $41.30 

Ticket Total: $379.30 

Travel Protection - 1 plan: $19.95 

Total: $399.25 

We charged a total of $399.25 to your MasterCard® xxxx-xxxx-xxxx-2594. 

Complete Your Travel Ptans for New Orleans 

Add a Hotel 
3-Stars: Le Richelieu in the French Quarter from ~ / night 
3-Stars: Le Richelieu in the French Quarter from ~ / night 

More hotel deals 

file:iiC:\Users\hallpa\AppData\Local\Temp\eud30.htm 4/15/2010 



CROWNE PLAZA 

Perry Hall 
4216 Garrett Road 
Durham, NC 27707 
US 

Folio No, 
A!R Number 
Group Code 
Company 

Membership No. 

Invoice No. 

14 

Room No, 
Arrival 
Departure 

Conf. No, 

Rate Code 
Page No. 

03-20-10 

: 1128 
: 03-17-10 

: 03-21-10 
: 67716441 

: GOV 
: 1 of 1 

Date 

03-17-10 Guestroom [nternet Access 

03-17-10 Room Revenue 

03-17-10 Occupancy Tax ($2.00) 

03-!7-10 Room Sales Tax 

03-t8-10 Room Service 

03-18-10 Room Revenue 

03o18-10 Occupancy Tax ($2.00) 

03-18-10 Room Sales Tax 

03-19-10 Guestroom Internet Access 

03-19-10 Room Revenue 

03-19-! 0 Occupancy Tax ($2.00) 

03-19-10 Room Sales Tax 

03-20-10 Guestroom Internet Access 

03-20-10 Room Revenue 

03-20-10 Occupancy Tax ($2.00) 

03-20-10 Room Sales Tax 

Description 

#1128 ¯ INTERNET 

#1128 ¯ CHECK #9414 

#1128 " INTERNET 

#1 ~28 ’ INTERNET 

Charges 

9,95 

133.00 

2.00 

17.29 

50.4I 

133.00 

2.00 

17.29 

9.95 

133.00 

2.00 

17.29 

9.95 

133.00 

2,00 

17.29 

Total 689.42 

Balance 689,42 

*By signing the line below you agree to a $200.00 cleaning fee for smoking in a non smoking room. 

Guest Signature: 
I have received the goods and ! or services in the amount shown heron. I agree that my liablity for this hilt is not waived and agree to be held 
personally liable in the event that the indicated person, company, or associate fails to pay for any part or the full amount of these charges. If 
a credit card charge, l f~rther agree to perform the obligations set forth in the cardholder’s agreement with the issuer. 

Dear.Valued Guest: In the near future you may receive an Email Survey from Intercontinental Hotels Group. 

We ask that you remember that EXCELLENT means ENJOYABLE. ,So, if you have enjoyed your stay, please 
mark EXCELLENT. Please do not let one comment or situation affect your rating, 

Credits 

Canal New Orleans Hotel, LLC DBA Astor Crowne Plaza Hotel 
739 Cana! Street 

New Orleans, LA 70130 
Phone: (504) 962-0500 Fax: (504) 962-0501 

0.00 



THE ASTOR CROWNE PLAZA 
NEW ORLEANS- FRENCH QUARTER 

Valet P,arking Procedures 

Effective: Sunday, March 21, 2010 

We would like to thank you for choosing the Astor Crowne 
Plaza Hotel for your visit to New Orleans° We are fortunate to 
have the best location in the city; however at times this creates 
some transportation obstacles due to the limited space in the 
front of the hote!. 

In order to expedite the retrieval of your vehicle, we will be 
using two twenty-five passenger shuttles and one fifty passenger 
shuttle to escort you to the parking garage where our valet team 
will promptly bring your vehicle to the first floor. 

Please have a copy of your room bill so we can verify the 
Parking charges were posted. 

When you are ready to retrieve your vehicle, please see our 
doormen at the front of the hotel. We appreciate your business 
and we look forward to seeing you again soon. 



CROWNE PLAZA" 
ASTOR NEW ORLEANS Astor Crowne Plaza 

739 Canal St 
New Orleans, La. 70130 

Tel # 504-962-0500 
Fax # 504-962-0501 

Dear Valued Guest, 

Thank you for choosing the Astor Crowne Plaza Hotel! On behalf of the team at the 
Astor Crowne Plaza, we would like to thank you for your patronage. We trust that your 
stay was as pleasant for you as the opportunity to serve you was for us. 

Please find enclosed a copy of your folio for your convenience. If you agree with the 
charges on your bill, you can expedite your express checkout via your telephone by 
dialing ext. 8043 or by television. If you desire to check out at the Front Desk, our agents 
are available 24 hours a day to assist you. 

For your convenience we have extended your check-out time to 2 PM, we hope this 
allows you to enjoy the Big Easy a little longer. If you need any assistance with luggage~ 
please feel free to use our bellman service by dialing ext. 8031. Should your schedule 
require we will be happy to store your luggage at the bell stand located at the front 
entrance of the lobby. 

Additionally, you may leave the room key in your room or if you prefer with the bellman 
that assists you with your luggage upon departure.~ You may also drop it off at the Front 
Desk. 

We hope your overall stay was an excellent experience and we look forward to having 
you as our guest in the near future. 

Best Wishes, 

THE ASTOR CROWNE PLAZA 

Erik Miller 
Front Office Manager 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, May 17, 2010 2:02 PM 

Kent, Adam S <akent@unc.edu> 
Surplus 

20100517135051596.pdf 

Surplus update: You can view the attachment and see that it is in progress so It shouldn’t be much longer. There might be another 

chair for surplus but I am hesitant to add to the order now because I am afraid it might delay the process and I would like them to get 
the furniture out of Porters office as soon as possible. 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanr~er ] 
Sent: Monday, May 17, 2010 1:51 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.17.2010 13:50:51 (-0400) 
Queries to: scanner@unc.edu 



Surplus Pickup Requests Tracking Report Page 1 of 1 

Surplus Property Management System 

SURPLUS PICKUP REQUESTS TRACKING 

AFRICAN & AFRICAN-AMER STUDIES 

Disposal Type 

Turn into Surplus 

Turn into Surplus 

Turn into Surplus 

Turn into Surplus 

Turn into Surplus 

Date Printed:    05/17/2010 

DR# Date Authorized by 

11416 05/13/2010 . Gore Travis 

¯ 11415 ; 05/13/2010 . Gore Travis 

11414 i 05/13/2010 :Gore Travis 

11413 05/13/2010 :Gore Travis 

11412 105/13/2010 Gore Travis 

Status 

In Progress 

In Progress 

In Progress 

In Progress 

In Progress 

http :i/spms.unc.eduiSurplus_Prodipagesidept_disp_tracking.aspx 5/17/2010 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, May 17, 2010 3:12 PM 

Kent, Adam S <akent@unc.edu> 
FW: Surplus 

20100517140951633.pdf 

Attached is a copy of items for surplus 

This includes: 

Porters office- 3 big desks and one small, 3 tables/furniture 
Hallway- Julius Desk will be switched with Lamberts and they will take Lamberts 
Outside of room 109- small piece of furniture 
Regesters office- chair 

Porter said he would like to keep the couch for a little bit longer. If you say it must go just let me know. I think someone on the third 
floor also asked about it. I am holding off on that for now. If there is anything you would like for your office that we have to get rid of 
you can let me know that as well. Now that I have learned the new surplus system is should not take as long as before next time 
around. 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:scmmer ] 
Sent: Monday, May 17, 2010 2:10 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.17.2010 14:09:51 (-0400) 
Queries to: scanner~unc.edu 



Surplus Pickup Request Page 1 of 1 

Surplus Property Hanagement System 

AFRICAN & AFRIGAN-AMER STUDIES #328700 CoQtact Person: Gore Travis 

(919) 966~5496, stgore@email.unc,edu 

Authorized By: v/ Gore Travis 
(919) 966-5496, stgore@email.unc,edu 

SURPLUS PICKUP REQUEST 

Turn into Surplus 

DR#: 11412 Date: 05/13/2010 

Pickup Type: Surplus Pickup 

Building Room# Item ;Condition Qty CRC Number 

Battle Hall 106 Desk double pedestal Good 4 

We got new desks so we have no room for these now. 

Asset # 

The fo|lowing conditions have been met: 
¯ Locks: Items containing locks, such as file cabinets and desk drawers, must be unlocked and cleared of all contents. 
¯ Hazardous materials: When disposing of equipment that may have been used to process hazardous materials or may 

have conteined hazardous materials, Environmental Health & Safety must issue a clearance tag before item is moved to 
Surplus. 
For Refrigerators used for storing hazardous material-’ Must be cleared by Environmental Health & Safety aj?~ 
have Freon removed by HVAC before moving to SurNus. 
Electronic Data Storage Devices: "I certify that all Electronic Media being transferred has been sanitized in 
accordance with the UNC Campus Standards for Electronic Media Disposal (http_._s..;Z/.b_.e_!~,.~Jr~c,edu~6343), including the 
removal of all UNC-CH licensed software, and the overwriting or removal of any sensitive, confidential or otherwise 
protected information." 

¯ Refrigerators (used for food storage only): If no [anger serviceable, have Freon removed by HVAC before moving to 
Surplus. If refrigerator is serviceable, Freon may remain in item. 
Unit Air Conditioners: !f no longer serviceable, contact HVAC about Freon removal. If air conditioner is serviceable, 
Freon may remain in unit. 

Authorized By: Gore Travis Signature: Date: 

Date Printed:    05/13/2010 

http ://spins.mac. edu/S urplus_Prod/pagesidept_disp_requests, aspx 5 / 13/2 010 



Surplus Pickup Request Page t of 1 

Surplus Property Management System 

AFRICAN & AFRICAN-AMER STUDIES #328700 Contact Person: 

Authorized By: 

Gore Travis 
(919) 966-5496, stg0re@email.unc.edu 

V" Gore TravJs 

(919) 966-5496, stgore@email.unc.edu 

SURPLUS PICKUP REQUEST 

Turn into Surplus 

DR#:         11413                                    Date:         05/13/2010 
Pickup Type: Surplus Pickup 

Building Room# Item Condition ¯ Qty 

Battle Hall 106 ALl:achment, Desk Good 3 

small LaNes 

CRC Number Asset # 

The following conditions have been met: 
¯ Locks: Items containing locks, such as file cabinets and desk drawers, must be unlocked and cleared of all contents. 
¯ Hazardous materials: When disposing of equipment that may have been used to process hazardous materials or may 

have contained hazardous materials, Environmental Health & Safety must issue a clearance tag before item is moved to 
Surplus. 
For Refrigerators used for storing hazardous material: Must be cleared by Environmental Health & Safety and 
have Freon removed by HVAC before moving to Surplus. 
Electronic Data Storage Devices: "T certify that all Electronic Media being transferred has been sanitized in 
accordance with the UNC Campus Standards for Electronic Media Disposal (https,://._h_e_lp_.unc.edu/6343), including the 
removal of all UNC-CH licensed software, and the overwriting or removal of any sensitive, confidential or otherwise 
protected information." 
Refrigerators (used for food storage only): If no longer serviceable, have Freon removed by HVAC before moving to 
Surplus. If refrigerator is serviceable, Freon may remain in item. 

¯ Unit Air Conditioners: If no longer serviceable, contact HVAC about Freon removal. If air conditioner is serviceable, 
Freon may remain in unit. 

Authorized By: Gore Travis Signature: Date: 

Date Printed:    05/13/2010 

http ://sprns.unc.eduiSurplus_Prod!pages!dept_disp_requests. aspx 5/13/2010 



Surplus Pickup Request Page 1 of 1 

Surplus Property Management System 

AFRICAN & AFRtCAN-AM~=R STUDIES #328700 Gore Trav]s 
{919) 966-5496, stgore@email.unc.edu 

V" Gore Travis 

(919) 966-5496, stgore@email.unc.edu 

SURPLUS PICKUP REQUEST 

Turn into Surplus 

DR#: 11414 Date: 05/13/2010 
Pickup Type: Surplus Pickup 

Building Room# Item Condition Qty CRC Number 

BatUe Hall 102 Desk double pedestal Fair 

Missing middle drawer 

Asset # 

The following conditions have been met: 
¯ Locks: Items containing locks, such as file cabinets and desk drawers, must be unlocked and cleared of all contents. 
¯ Hazardous materials: When disposing of equipment that may have been used to process hazardous materials or may 

have contained hazardous materials, Environmental Health & Safety must issue a clearance tag before item is moved to 
Surptus. 
For Refrigerators used for storing hazardous material:, Must be cleared by Environmental Health & Safety _a_qd 
have Freon removed by HVAC before moving to Surplus. 
Electronic Data Storage Devices: "I certify that all Electronic Media being transferred has been sanitized in 
accordance with the UNC Campus Standards for Electronic Media Disposal (https://help.unc.edu/.6~4_3_.), including the 
removal of all UNC-CH licensed software, and the overwriting or removal of any sensitive, confidential or otherwise 
protected information." 

¯ Refrigerators (used for food storage only): If no longer serviceable, have Freon removed by HVAC before moving to 
Surplus. If refrigerator is serviceable, Freon may remain in item. 
Unit Air Conditioners: If no longer serviceable, contact HVAC about Freon removal. If air conditioner is serviceable, 
Freon may remain in unit. 

Authorized By: Gore Travis Signa ture: Date: 

Date Printed:    05/13/2010 

http :/ispms.uncoeduJS urplus_Pro d!pages/dept_disp_requests.aspx 5!I: 312111 



Surplus Pickup Request Page 1 of 1 

Surplus Property Management System 

AFRICAN & AFRICAN-AMER STUDIES #328700 Con ~ac~ Perso 

Authorized 

Gore Travis 
(919) 966-5496,.stgore@email.unc.edu 

~ Gore Travis 
(919) 966-5496, stgore@email.unc.edu 

SURPLUS PICKUP REQUEST 

Turn into Surplus 

DR#:         11415                                  Date:        05/13/2010 

Pickup Type: Surplus Pickup 

Buitding Room# Item Condition Qty . CRC Number 

Battle Hall 109 Attachment, Desk Good 1 " 

small,three shelves, on wheels 

Asset 

The following conditions have been met: 
¯ Locks: Items containing locks, such as file cabinets and desk drawers, must be unlocked and cleared of al] contents. 
¯ Hazardous materials: When disposing of equipment that may have been used LO process hazardous materials or may 

have contained hazardous materials, Environmental Health & Safety must issue a clearance tag before item is moved to 
Surplus. 
For Refrigerators used for storing hazardous material: Must be cleared by Environmental Health & Safety and 
have Freon removed by HVAC before moving to Surplus. 

s Electronic Data Storage Devices: "] certify that all Electronic Mec~ia being transferred has been sanitized in 
accordance with the UNC Campus Standards for Electronic Nedia Disposal (Ntp_s..:_/_ihe_/p.u.n_c.edu!__63.4_.3_}, including the 
removal of all UNC-CH licensed software, and the overwriting or removal of any sensitive, confidential or otherwise 
protected information." 

¯ Refrigerators (used for food storage only): lrf no longer serviceable, have Freon removed by HVAC before moving to 
Surplus. [f refrigerator is serviceable, Freon may remain in item. 
Unit Air Conditioners: tf no longer serviceable, contact HVAC about Freon removal. If air conditioner is serviceable, 
Freon may remain in unit. 

Authorized By: Gore Travis Signa ture : Date: 

Date Printed: 05/13/2010 

http:i/spms.unc.edu!Surplus_Prod/pages!dept_disp_requests.aspx 5113/2010 



Surplus Pickup Request Page 1 of 1 

Surplus Property Management System 

AFRICAN & AFRICAN-AMER STUDIES #328700 Contact Person: 

Authorized By: 

Gore Travis 
(919) 966-5496, stgore@email.unc.edu 

v~ Gore Travis 
(919) 966-5496, stgore@email.unc.edu 

SURPLUS PICKUP REQUEST 

Turn into Surplus 

DR#: ii416 

Pickup Type: Surplus Pickup 

Building Room# 1tom 

i Battle Hall 206 Chair 

¯ brown leather desk chair 

Date: 05/13/2010 

Condition Qty 

Good 

CRC Number Asset # 

The following conditions have been met: 
¯ Locks: Items containing locks, such as file cabinets and desk drawers, must be unlocked and cleared of all contents. 
¯ Hazardous materials: When disposing of equipment that may have been used to process hazardous materials or may 

have contained hazardous materials, Environmental Health & Safety must issue a clearance tag before item is moved to 
Surplus. 
For Refrigerators used for storing hazardous material: Must be cleared by Environmental Health & Safety and 
have Freon removed by HVAC before moving to Surplus. 

¯ Electronic Data Storage Devices." "I certify that all Electronic Nedia being transferred has been sanitized in 
accordance with the UNC Campus Standards for Electronic Media Disposal (https~: .!_h_e_l.p.,.U.nc.edu/6343), including the 
removal of all UNC-CH licensed software, and the overwriting or removal of any sensitive, confidential or otherwise 
protected information." 

¯ Refrigerators (used for food storage only): If no longer serviceable, have Freon removed by HVAC before moving to 
Surplus. If refrigerator is serviceable, Freon may remain in item. 

¯ Unit Air Conditioners; If no longer serviceable, contact HVAC about Freon removal. If air conditioner is serviceable, 
Freon may remain in unit. 

Authorized By: Gore Travis Signature: Date: 

Date Printed:    05/13/2010 

http :iispms.unc.eduiSurplus_Prod/pages/dept_disp_requests.aspx 5/13/2010 



From: 

Sent: 
To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, May 19, 2010 10:17 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: Travels 

20100519101205254.pdf 

Hey Kia, 

Adam asked me to scan and email these to you. 

Travis 

..... Original Message ..... 
From: scanner@unc.edu [mail~o:scarmer ] 
Sent: Wednesday, May 19, 2010 10:12 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 05.19.2010 10:12:05 (-0400) 
Queries to: scanner@unc.edu 



Travel Print Preview Page 1 of 2 

Document ID: T070649 

Status: Payment Complete 

Checks Information: 

Check# 
E70355 
E70355 
E70355 
E70355 
E70355 
E70355 
E70355 

Check Date 
2010-04-21 
2010-04-21 
2010-04-21 
2010-04-21 
2010-04-21 
2010-04-21 
2010-04-21 

Check 
Amount 
$158.02 
$287.90 
$179.11 
$164.16 

$27.40 
$6.14 

$27.40 
$850.13 

Travel Information: 
Traveler PID: 

~lnme: Allison Metz 

Home Address: 

Ve.dor #: S ..... 84210 
~r..I~: ajmetz@emaif.unc.edu 

Bep~dment’. 5245 - FPG Child Development Inst 

Classification: Scientist 

T,[a.ye!.,,~etails: 
contact Person: Cindy Reid 

Contact Pi~e~le: 966-7326 
D, ptAaar,~,: 517 S. Greensboro St, 

Dept City/StatelZip: Carrboro NC 27510 

Depa~ure Date: 03/22/2010 

Oepa~ure ]ime: 

Return Date: 03/24/2010 

Return Time: 08:00 PM 

Travel Type: In State 

Travel City: Hickory 

Travel State: 

Travel Cour~tr’y: 

Travel Purpose: Attend ptanning meetings for the Catawba 

County Duke Endowment Proiect 

Exchange Rate: 

’Reimburs~m~{Detaii~ ................................................................................................. 
0312212010 

Subsistence Add Cost Trans Type From To Description Mileage    Cost 

Dinner 17,300 Ronald Reagan Charlotte Douglas 
287.9 

Room 164,160 Air Washington National 
International Airport 

Total Cost $181146 Airport 

Total Cost $287.90 

ReglOtr 
Expense Description Cost 

Total Cost $0.00 

Total Day Cost =$469.36 

03/2312010 

Subsistence Add Cost Trans Type 

~_u~ 10.100 Totat Cost 

Dinner 17.300 

Room 164.160 Reg!Otr Ex pense 
Total Cost $191.56 Total Cost 

From To Description Mileage 

Description 

Cost 

$0.oo 

Cost 

SO.D0 

Total Day Cost =$19! .56 

03124/2010 

https:iis4.its.unc.edu/frsitrvlprintpreview.do?trvlFormHeaderIDRequest=299552 5/19/2010 



Travel Print Preview Page 2 of 2 

SubsistenceAdd Cost Trans Type From To Description 

L,,~, 10.1 00 Ground Rental car 

Total Cost $10.10 Ground Gas for rental car 

Total Cost 

Reg/Otr Expense    Description 

Total Cost 

Mileage Cost 

1 170.34 

1 8.77 

$179.11 

Cost 

$0.00 

Total Day Cost =$189.21 

ONect 
Account # Cede Amount Vendor # Vendor Name 

5 40738 3111 $287.90 S****’84210 ALLISON METZ 

5 47314 3112 $179.11 S ..... 84210 ALLISON METZ 

5 47314 3114 $158.02 S ..... 84210 ALLISON METZ 

5 47314 31t4 $164.16 S ..... 84210 ALLISON METZ 

5 40738 3114 $6.14 S ..... 84210 ALLISON METZ 

5 40738 3t15 $27.40 S ..... 84210 ALLISON METZ 

5 40738 3115 $27÷40 S ..... 84210 ALLISON METZ 

Addr 
# Vendor Address 

00 2106 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

00 2!06 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

$850.13 

Total Reimbursement Cost = $850.13 

Travel summ~ ...... 

Tot a.I Expense: 850.13 

Total Advance: 0.00 

Amoun~ Due- Traveler: 850.13 

https:/is4.its.unc.edu/frsitrvlprintpreview.do?trvlFormHeaderIDRequest=299552 5/19/2010 



CAB Page 1 of i 

Track On~ 
AirTravel Re( 

To track a spe 
AirTravel ReqL 

enter 
TA 

Number: 

T 066914 
Then select ac 

View (Inquiry Only) 

and 

.. S~ubmi~. i 

AirTravel Request Inquiry 

TA Number: T066914 
Document Information 

Status Status Date Ticketed Amt ’ 
POSTED 03/24/2010 0,00 

Personal Information 

Tra~eler’s Name: KIACALDWELL l! Department: 3287 

UN� PID:            .,,    UNC Affiliation" FACULTY 

Travel 
Destination 

Travel Information 

City: LOS ANGELES 
State: CALIFORNIA 

Departur~ Date: 
03/10/2010 

Country: UNITED STATES 
F~eturn Date: 
03114/2010 

Purpose of !tATTENDIN(~’’CONFERENCE 
Trip 4TH ANNUAL CRS SYMPOSIUM + REUNION 

Accounting information 

Estimated Airfare: Account to be 
Charged: 

2-3287t-3121 

Ind. 
Contractor 

Number: 

Departmental 
Text Areas: 

Funding Dept: 
650.00 3287 

, InDEPTh (DAS) Attributes 

Sub-     Sub- 
Cost Code 

Account SubCode 

Comments: 

http s :/is4.its.unc.eduifrsicabfrm.html 5/19/2010 



Travel Print Preview Page 1 of 2 

Document ID: T070648 

Status: Payment Complete 

Checks Information: 

Check 
E67939 
E67939 
E67939 
E67939 

Check Date 
2010-04-12 
2010-04-12 
2010-04-12 
2010-04-12 

Check 
Amount 

$25,00 
$48,00 

$588÷56 
$150,00 

$811.56 

Travel Information: 
Traveler PIO: 

Name: Kia Caldwell 

Home Address: 

Vendor ~= S ..... 09780 

Era"",+ klcaldwe@email.unc.edu 
aepaamoo~: 3287 - African & African-Amer Studies 

Classification: Assistant Professor 

Travel Details: 
Travel~lype: Out Of State Cqnt~ Person: Travis Gore 

co.taet P~o~: 966-5496 

[3eptAddrees; Battle Hall 

OeptCityfStatelZip’, Chapel Hill NC 
27599 

o=pa,~uro sate: 03/I0/2010 

Do~a,ure ~ime: 01:00 PM 

Return Date: 0311412Q10 

Trave~City: LOS Angeles 

Travel State: California 

T~,~e~Cou,tr~: United States 

Trave~ ~urpose: Attending 4th Annual CRS Symposium & 

Reunion - Intersectionality: Challenging Theory, 
Refraining Politics, Transforming Movements 

Exchange Rate: 

Re~urn Time: 08:00 PM 

Reimbursement Details 
03110/2010 

SubsistenceAdd Cost Trans Type From To Description Mileage Cost 

Dinner 19-650 Air AA Checked baggage fee 25.0 

~eom 147.140 Car Durahm RDU 18 9.0 

Total Cost $166.79 Ground Taxi 1 !5.0 

Total Cost $49.00 

Reg/Otr Expense Description Cost 

Total Cost $0,00 

Total Day Cost =$2"{5.79 

03t1112010 

Subsistence Add Cost Tr~ns Type From To Description Mileage 

Breakfast 7.750 Total Cost 

Lunch 10.100 

Dinner 19.650 RegiOtr Expense Description 
Ro~, 147.140 Total Cost 
Total Cost $184.64 

C OSt 

$o.0o 

Cost 

$o.00 

Total Day Cost =$184.64 

03/12f2010 

https:iis4.its.unc.edu!frsitrvlprintpreview.do?trvlFormHeaderIDRequest=299548 5/19/2010 



Travel Print Preview Page 2 of 2 

Subsistence Add Cost 

srookf, st 7,750 

~unch 10.100 

Dinner 19.650 

Room 147.140 

Total Cost $184.64 

Trans Type 

Total Cost 

ReglOtr Expense 

Total Cost 

From To Description Mileage 

Description 

Cost 

$0.00 

Cost 

$o.oo 

Total Day Cost =$184.64 

03fl 312010 

Subsistence Add Cost 

Break’fast 7.750 

Lunch I0.100 

Dinner 19.650 

Room 147.140 

Total Cost $184.64 

Trans Type 

Total Cost 

Re glOtr Ex pense 

Total Cost 

From To Description Mileage 

Description 

Cost 

$o.oo 

Cost 

$o.oo 

Totar Day Cost =$184.64 

03/14/201 

Subsistence Add Cost 

~re~.,f 7.750 

Lunch 10,100 

Total Cost $I7.85 

Trans Type 
Car 
Ground 
Total Cost 

ReglOtr Ex pense 

Total Cost 

From To 

RDU Durham 

Description 

Description 

Taxi 

Mileage 

18 

1 

Cost 

9.0 

15.0 

$24.00 

Cost 

$o.oo 

Total Day Cost =$41.85 

ONect 
Account # Code Amount Vendor# 

2 32871 3121 $25.00 S ..... 09780 

2 32871 3t22 $48.00 S ..... 09780 

2 32871 3124 $588.56 S ..... 09780 

2 32871 3125 $150.00 S ..... 09780 

Addr 
Vendor Name # Vendor Address 

CALDWELL, KIA LILLY 00 1310 Antler Point Dr 

CALDWELL, KIA LILLY 00 1310 Antter Point Dr 

CALDWELL, KIA LILLY 00 1310 Antter Point Dr 

CALDWELL, KIA LILLY 00 1310 Antler Point Dr 

$811.56 

Tota~ Reimbursement Cost = $811.56 

Travel summary 
Amount 

Total Expense: 61 1.56 

Total Aclvance: 0.00 

Amount Due - UNC: 

Amount Due- Traveler’". 811.56 

https:i/s4.its.unc.edu/frsitrvlprintpreview.do?trvlFormHeaderlDRequest=299548 5/19/2010 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, May 19, 2010 10:18 AM 

Kent, Adam S <akent@unc.edu> 

FW: 
20100519101205254.pdf 

I just sent this to Kia. 

..... Original Message ..... 
From: scanner@unc.edu [maiho:sca~m ] 
Sent: Wednesday, May 19, 2010 10:12 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.19.2010 10:12:05 (-0400) 
Queries to: scalmer@unc.edu 



Travel Print Preview Page 1 of 2 

Document ID: T070649 

Status: Payment Complete 

Checks Information: 

Check# 
E70355 
E70355 
E70355 
E70355 
E70355 
E70355 
E70355 

Check Date 
2010-04-21 
2010-04-21 
2010-04-21 
2010-04-21 
2010-04-21 
2010-04-21 
2010-04-21 

Check 
Amount 
$158.02 
$287.90 
$179.11 
$164.16 

$27.40 
$6.14 

$27.40 
$850.13 

Travel Information: 
Traveler PID: 

~lnme: Allison Metz 

Home Address: 

Ve.dor #: S ..... 84210 
~r..I~: ajmetz@emaif.unc.edu 

Bep~dment’. 5245 - FPG Child Development Inst 

Classification: Scientist 

T,[a.ye!.,,~etails: 
contact Person: Cindy Reid 

Contact Pi~e~le: 966-7326 
D, ptAaar,~,: 517 S. Greensboro St, 

Dept City/StatelZip: Carrboro NC 27510 

Depa~ure Date: 03/22/2010 

Oepa~ure ]ime: 

Return Date: 03/24/2010 

Return Time: 08:00 PM 

Travel Type: In State 

Travel City: Hickory 

Travel State: 

Travel Cour~tr’y: 

Travel Purpose: Attend ptanning meetings for the Catawba 

County Duke Endowment Proiect 

Exchange Rate: 

’Reimburs~m~{Detaii~ ................................................................................................. 
0312212010 

Subsistence Add Cost Trans Type From To Description Mileage    Cost 

Dinner 17,300 Ronald Reagan Charlotte Douglas 
287.9 

Room 164,160 Air Washington National 
International Airport 

Total Cost $181146 Airport 

Total Cost $287.90 

ReglOtr 
Expense Description Cost 

Total Cost $0.00 

Total Day Cost =$469.36 

03/2312010 

Subsistence Add Cost Trans Type 

~_u~ 10.100 Totat Cost 

Dinner 17.300 

Room 164.160 Reg!Otr Ex pense 
Total Cost $191.56 Total Cost 

From To Description Mileage 

Description 

Cost 

$0.oo 

Cost 

SO.D0 

Total Day Cost =$19! .56 

03124/2010 

https:iis4.its.unc.edu/frsitrvlprintpreview.do?trvlFormHeaderIDRequest=299552 5/19/2010 



Travel Print Preview Page 2 of 2 

SubsistenceAdd Cost Trans Type From To Description 

L,,~, 10.1 00 Ground Rental car 

Total Cost $10.10 Ground Gas for rental car 

Total Cost 

Reg/Otr Expense    Description 

Total Cost 

Mileage Cost 

1 170.34 

1 8.77 

$179.11 

Cost 

$0.00 

Total Day Cost =$189.21 

ONect 
Account # Cede Amount Vendor # Vendor Name 

5 40738 3111 $287.90 S****’84210 ALLISON METZ 

5 47314 3112 $179.11 S ..... 84210 ALLISON METZ 

5 47314 3114 $158.02 S ..... 84210 ALLISON METZ 

5 47314 31t4 $164.16 S ..... 84210 ALLISON METZ 

5 40738 3114 $6.14 S ..... 84210 ALLISON METZ 

5 40738 3t15 $27.40 S ..... 84210 ALLISON METZ 

5 40738 3115 $27÷40 S ..... 84210 ALLISON METZ 

Addr 
# Vendor Address 

00 2106 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

00 2!06 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

00 2106 Huidekoper Place 
Nw 

$850.13 

Total Reimbursement Cost = $850.13 

Travel summ~ ...... 

Tot a.I Expense: 850.13 

Total Advance: 0.00 

Amoun~ Due- Traveler: 850.13 

https:/is4.its.unc.edu/frsitrvlprintpreview.do?trvlFormHeaderIDRequest=299552 5/19/2010 



CAB Page 1 of i 

Track On~ 
AirTravel Re( 

To track a spe 
AirTravel ReqL 

enter 
TA 

Number: 

T 066914 
Then select ac 

View (Inquiry Only) 

and 

.. S~ubmi~. i 

AirTravel Request Inquiry 

TA Number: T066914 
Document Information 

Status Status Date Ticketed Amt ’ 
POSTED 03/24/2010 0,00 

Personal Information 

Tra~eler’s Name: KIACALDWELL l! Department: 3287 

UN� PID:                 UNC Affiliation" FACULTY 

Travel 
Destination 

Travel Information 

City: LOS ANGELES 
State: CALIFORNIA 

Departur~ Date: 
03/10/2010 

Country: UNITED STATES 
F~eturn Date: 
03114/2010 

Purpose of !tATTENDIN(~’’CONFERENCE 
Trip 4TH ANNUAL CRS SYMPOSIUM + REUNION 

Accounting information 

Estimated Airfare: Account to be 
Charged: 

2-3287t-3121 

Ind. 
Contractor 

Number: 

Departmental 
Text Areas: 

Funding Dept: 
650.00 3287 

, InDEPTh (DAS) Attributes 

Sub-     Sub- 
Cost Code 

Account SubCode 

Comments: 

http s :/is4.its.unc.eduifrsicabfrm.html 5/19/2010 



Travel Print Preview Page 1 of 2 

Document ID: T070648 

Status: Payment Complete 

Checks Information: 

Check 
E67939 
E67939 
E67939 
E67939 

Check Date 
2010-04-12 
2010-04-12 
2010-04-12 
2010-04-12 

Check 
Amount 

$25,00 
$48,00 

$588÷56 
$150,00 

$811.56 

Travel Information: 
Traveler PIO: 

Name: Kia Caldwell 

Home Address: 

Vendor ~= S ..... 09780 

Era"",+ klcaldwe@email.unc.edu 
aepaamoo~: 3287 - African & African-Amer Studies 

Classification: Assistant Professor 

Travel Details: 
Travel~lype: Out Of State Cqnt~ Person: Travis Gore 

co.taet P~o~: 966-5496 

[3eptAddrees; Battle Hall 

OeptCityfStatelZip’, Chapel Hill NC 
27599 

o=pa,~uro sate: 03/I0/2010 

Do~a,ure ~ime: 01:00 PM 

Return Date: 0311412Q10 

Trave~City: LOS Angeles 

Travel State: California 

T~,~e~Cou,tr~: United States 

Trave~ ~urpose: Attending 4th Annual CRS Symposium & 

Reunion - Intersectionality: Challenging Theory, 
Refraining Politics, Transforming Movements 

Exchange Rate: 

Re~urn Time: 08:00 PM 

Reimbursement Details 
03110/2010 

SubsistenceAdd Cost Trans Type From To Description Mileage Cost 

Dinner 19-650 Air AA Checked baggage fee 25.0 

~eom 147.140 Car Durahm RDU 18 9.0 

Total Cost $166.79 Ground Taxi 1 !5.0 

Total Cost $49.00 

Reg/Otr Expense Description Cost 

Total Cost $0,00 

Total Day Cost =$2"{5.79 

03t1112010 

Subsistence Add Cost Tr~ns Type From To Description Mileage 

Breakfast 7.750 Total Cost 

Lunch 10.100 

Dinner 19.650 RegiOtr Expense Description 
Ro~, 147.140 Total Cost 
Total Cost $184.64 

C OSt 

$o.0o 

Cost 

$o.00 

Total Day Cost =$184.64 

03/12f2010 

https:iis4.its.unc.edu!frsitrvlprintpreview.do?trvlFormHeaderIDRequest=299548 5/19/2010 



Travel Print Preview Page 2 of 2 

Subsistence Add Cost 

srookf, st 7,750 

~unch 10.100 

Dinner 19.650 

Room 147.140 

Total Cost $184.64 

Trans Type 

Total Cost 

ReglOtr Expense 

Total Cost 

From To Description Mileage 

Description 

Cost 

$0.00 

Cost 

$o.oo 

Total Day Cost =$184.64 

03fl 312010 

Subsistence Add Cost 

Break’fast 7.750 

Lunch I0.100 

Dinner 19.650 

Room 147.140 

Total Cost $184.64 

Trans Type 

Total Cost 

Re glOtr Ex pense 

Total Cost 

From To Description Mileage 

Description 

Cost 

$o.oo 

Cost 

$o.oo 

Totar Day Cost =$184.64 

03/14/201 

Subsistence Add Cost 

~re~.,f 7.750 

Lunch 10,100 

Total Cost $I7.85 

Trans Type 
Car 
Ground 
Total Cost 

ReglOtr Ex pense 

Total Cost 

From To 

RDU Durham 

Description 

Description 

Taxi 

Mileage 

18 

1 

Cost 

9.0 

15.0 

$24.00 

Cost 

$o.oo 

Total Day Cost =$41.85 

ONect 
Account # Code Amount Vendor# 

2 32871 3121 $25.00 S ..... 09780 

2 32871 3t22 $48.00 S ..... 09780 

2 32871 3124 $588.56 S ..... 09780 

2 32871 3125 $150.00 S ..... 09780 

Addr 
Vendor Name # Vendor Address 

CALDWELL, KIA LILLY 00 1310 Antler Point Dr 

CALDWELL, KIA LILLY 00 1310 Antter Point Dr 

CALDWELL, KIA LILLY 00 1310 Antter Point Dr 

CALDWELL, KIA LILLY 00 1310 Antler Point Dr 

$811.56 

Tota~ Reimbursement Cost = $811.56 

Travel summary 
Amount 

Total Expense: 61 1.56 

Total Aclvance: 0.00 

Amount Due - UNC: 

Amount Due- Traveler’". 811.56 

https:i/s4.its.unc.edu/frsitrvlprintpreview.do?trvlFormHeaderlDRequest=299548 5/19/2010 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, May 21, 2010 2:08 PM 

Jordan, Joseph F <j f] ordan@email.unc, edu> 

RE: Grade Changes 

I like your plan but the only problem to that is these grade changes are the ones that have 2 carbon copies attached so faxing it would 
not work. Since you are leaving tomorrow, I called and talked to someone at Records and they said that Julius would have the 
authority to sign for you if you didn’t mind. All you would have to do is send us the students name and their grade then we would fill 
out the information and you would get a copy of it. Just let me know. 

Also let me know if you need any assistance out in Venezuela! I actually have a friend I met here in the states from Venezuela but 
after her time ran up she had to go back. She has been trying to come back to the US but has been unsuccessful so far. So now she has 
been begging me to come to Venezuela! 

Thanks, 

Travis 

..... Original Message ..... 
From: Joseph Jordan [ email.unc.ed~] 
Sent: Friday, May 21, 2010 12:43 PM 
To: Gore, Travis 
Subject: Re: Grade Changes 

I leave for Venezuela tomorrow so can you fax them to me and I’ll 
have them delivered to you. 
962-3725 
OnMay 21, 2010, at 11:18 AM, Gore, Travis wrote: 

We do have them but they will need your signature so I can either 
send to you or you can send to me. Whichever is easier for you. 

Thanks, 

Travis 

..... Original Message ..... 
From: Joseph Jordan [ maik~mc.ed~] 
Sent: Friday, May 21, 2010 10:14 AM 
To: Gore, Travis 
Subject: Grade Changes 

Travis -- do you have the forms necessary to change AB and IN grades 
for my course? 
Or should I just send the changes to you? 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 
jfjordan@email.unc.edu 



Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 
jfj ordan@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, May 21, 2010 3:05 PM 

Kent, Adam S <akent@unc.edu> 

FW: 

20100521150334299.pdf 

Here it is! 

..... Original Message ..... 
From: scanner@unc.edu [mailto:sca~mer ] 
Sent: Friday, May 21, 2010 3:04 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.21.2010 15:03:34 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, May 24, 2010 3:09 PM 

Julius Nyang’oro          ,@yahoo. com>; Andrea Walther@dai.com 

RE: Time to talk this afternoon before 5pm? 

Senegal.doc; Nigeria.doc 

Hi Andrea, 

I have attached both drafts for you. Sorry if there are spelling and grammar mistakes but don’t worry, Julius will fix it up 

when he gets back. 

Thank you, 

Travis 

From: Julius Nyang’oro [mailto: ,@yahoo.com] 
Sent: Monday, May 24, 2010 2:37 PM 
To: Andrea_Walther@dai.com 
Cc: Gore, Travis 
Subject: Re: Time to talk this afternoon before 5pm? 

Andrea: 
I have Nigeria and Senegal done and will have Travis Gore my assistant send you the drafts. I am rushing to go 

because it is raining cats and dogs. I will call you as soon as I get back to the 
office, which will be around 4.00pm. The other cases are also good to go but they need a little time to finish the 
details. 
Peace. 
Julius 

From: "Andrea_Walther@dai.com" <Andrea_Walther@dai.com> 
To:        ~yahoo.com 
Sent: Mon, May 24, 2010 11:31:44 AM 
Subject: Time to talk this afternoon before 5pm? 

Julius, 
What time is best to talk? Could you please send me the Country Overviews so I can read before we talk? Please see 
my edits and comments on the attached strategy. 
Thanks, 
Andrea 

Andrea M. Walther 
Program Manager 
Civil-Military Operations Training 
Trans-Sahara Security Symposium 
Development Alternatives, Inc. (DAI) 
7600 Wisconsin Ave, Suite 200 
Bethesda, MD 20814 USA 
o.301-771-7985 
c 
f.301-771-7777 



andrea_walther@dai.com 

Building the capacity of African military officers and key civilian stakeholders to improve civil-military 
coordination, implement effective pre- and post-conflict stabifzation operations, and counter the emergence of 
extremism. 

The DAI email disclaimer can be found at http://www.dai.com/disclaimer. 



Senegal 

As the only country in the West Africa region not to experience military rule, Senegal has a rich tradition 

of Civilian rule and peaceful changes in government. The current leader of the country, President 

Abdoulaye Wade came to power in 2000 leading a group of opposition parties in supplanting the 40- 

year rule of Senegal’s Socialist Party. He was reelected in February 2007. The next general elections are 

stated to be held in 2012. Local elections held in 2008 saw erosion of President Wade’s popularity and 

gave political momentum to the opposition. 

Senegal is at a political crossroads. During the 2012 elections, President Wade will be 85 years old and 

its is doubtful that he will be able to wield his influence to ensure the political triumph of his party, the 

Senegalese Democratic Party and its smaller allied parties. 

Of much concern however, is the fact that in spite of its relative political stability, Senegal is still a poor 

country with a GDP per capita of only US $970. The decompiling of the Senegalese currency from a fixed 

rated with the former French franc enabled Senegal to devalue its currency by 50 percent in 1994 and 

the country is still struggling to establish its position in a rapidly changing global economy. Political 

stability is being undermined by a long-running, low-level separatist war in the Southern Casamance 

region. Further, Guinea Bissau, a neighboring country to the South has been designated as the leading 

"narco-state" in the world with evidence that drug trafficking in Guinea Bissau is having serious negative 

effects in Senegal. Finally, even though Senegal’s population which is 95% Muslim practices a moderate 

form of Islam, activities of Islamic military in neighboring countries to the North is a matter of concern. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, May 26, 2010 3:39 PM 

Holst, Laurie C <holst@email.unc.edu>; Lambert, Michael C 
<mlambert@email.unc.edu> 

RE: Syllabuses for 2006 Curriculum review 

Hi Laurie, 

I will get these for you and send them to you! 

Thanks, 

Travis 

..... Original Message ..... 
From: Laurie Holst [mailto:holst~emaiLu~c.edu] 
Sent: Wednesday, May 26, 2010 2:34 PM 
To: Lambert, Michael C; Gore, Travis 
Subject: Syllabuses for 2006 Curriculum review 

Dear Professor Lambert and Travis, 

I’m writing to follow up on a couple of syllabuses still needed for the curriculum review: 

AFAM 101, The Black Experience to 1865, from spring 2010 AFRI 050, FYS: Kings, Presidents, Generals, from fall or spring 2010 

The committees are looking to begin their review work in June. To that end, I’m hoping you can help us in acquiring these last two 
syllabuses as PDFs or Word docs. 

Thanks greatly, 
Laurie 



AFRI 370: PROBLEMS OF POLICY AND POLITICS IN AFRICA 
FALL 2008 

Instructor: Professor Bereket Habte Selassie 

Office: 209 Battle Half 
Office hours: Tuesdays and Thursdays, 1-3 pro. 

READING MATERIAL 
Main texts: 

1. William Tordoff, Government aJ~d Politics in Africa 4’h edition (Required) 

2. Constitutional Text of Selected African Countries 

3, Goran Hyden and Michael Bratton, editors, Governmace and Politics in Africa 

(Recommended) 

N.B. Additional materials will be assigned, as appropriate, during the course of the semester. 

COURSE REQUIREMENTS 
Class Participation 
Two short papers in the form of reports (5-6 pages). [Due Dates will be announced]. 

One [ong paper (15-16 pages) Due on examination day 

GRADING 
CIass participation 
Two semester reports 
Long paper 

12 points (12% of final) 
20 points each (40% of final) 

48 points (48% of final). 

COURSE SUMMARY 
This course explores the policy dilemmas facing African governments in the political, economic 
and socio-cultural spheres, and some of the responses given by governments to the chalIenges. 

Examples will be drawn from the experience of countries representing geographical and 
ideological diversities as much as possible. The following basic themes will guide the 

discussions and the research/writing of students: 
1. Problems of stability and national unity 
2. Problems of sustainable development, 
3. Problems ofdemocratictransition, 
4. Problems of social justice, 

5. Issues concerning human rights. 

READING AND DISCUSSION GUIDELINES 
Session 1: Introduction and Explanation of Course Requirements and related matters. 

Session 2: Course Overview. Comparative and Theoretical Perspectives. 

(Read Tordoff’s introductory Chapter). 
Session 3: The Dual Legacies of Africa (Read Tordoff, chapter 2). 
Session 4: Historical Legacies and Independence Movements 

Session 5: State and Society--Problems of Nation Building. (Read Tordoff, chapters 3 and 4). 

Read also the constitutions of Nigeria, chapter I, part I sections, as wel[ section 10-11; plus the 
constitution of Uganda, chapters 11 and 12. 
Session 6: Problems of Nation building (continued). Class Discussion 

Session 7: Problems of Human Rights. Read constitutions of Eritrea and 

Ethiopia, chapters 3 and 4, respectively. 
Session 8: Problems of Human Rights (continued) Class Discussion 



Session 9: Problems of Democracy. Theoretical and Historical Context (Read Selassie, NC Journal 
International Law, etc...Vol.24, Winter 1999, No.2 pages 228-241. 

Session 10: Problems of Democracy (continued) [class handouts]. 

Session 11: Class Discussion 
Session 12: Problems of Economic Development (Class handout). 

Session 13: Problems of Development (continued) Class Discussion 

Session 14: New Perspectives on African Development (NEPAD). Search websites 

Session 15: Sustainable Development in the Age of Globalization.[Read Joseph Stiglitz 

on the subject. Search websites] 
Session 16: Problems of Social Justice.(Read .Constitutions of Uganda, article 40 and of 

Ethiopia, article 41. 

Session 17: Class Discussion 
Session 18: Clash of Values--Liberty versus Security. Lecture plus Discussion 

Session 19: Domestic Politics and International Relations~Globalization and its Impact 

Session 20: Review of Issues and Conclusion. 



AFRI ll~:(~PRING 20~5): HUMAN RIGHTS AND SOCIAL JUSTICE 
MOVEMENTS IN AFRICA 

12:30prn-l.45pm, Stone Center, Room 0210 

Instructor: Dr. Eunice N. Sahte 
Office: Battle Hall, 205 
Email: Eunice @ email.unc, edu 
Office Hours: T&R: 2:00-3:00pm or by appointment. 

COURSE DESCRIPTION: 

In the last two decades or so there has been a growing interest in academic and policy 
circles on the centrality of human rights in Africa’s economic, cultural and political 
development. This trend has resulted in the rise of social movements dedicated to 
promoting human rights discourse and practices in cultural, economic and politicaI arenas 
in the continent. This course then examines the human rights debate and it influence on 
various social moments in the Africa. The course is divided into four sections. Section 
one examines the emergence of global human rights discourse. In section two we will 
explore the major themes in Africa’s debate on human rights. Section three examines the 
nexus of human rights and specific social movements in selected African countries. The 
last section explores the role of international actors and institutions in the evolution of 
human rights discourse and practices in the continent. 

GOALS OF THIS COURSE 

.By the end of the term you should be able to: 

*Explain the core philosophical concepts governing human rights discourse. 
*Identify the core factors that led to the emergence of global human rights discourse. 
*Discuss the political, intellectual and economic changes influencing the 
evolution of human rights discourse in Africa. 
*Critically evaluate the influence of human rights discourse ot~ various social 
movements in the continent. 
*Evaluate the prospects and constraints facing African social movements in their struggIe 
to promote human rights in the continent. 
*Critically evaluate the role of international actors and institutions in the promotion of 
human rights based social movements in the continent. 

COURSE REQUIREMENTS 
Writing journal, attendance and participation 
Exam I (in-class) 
Research paper (12 pages) 
Group Presentation 

20% 
20% 
20% 
20% 



Exam lI (in-class 20% 

COURSE FORMAT: 

The course format will be a combination of lectures, films and discussion forum. 

TEXT BOOKS: 

George W. Shepherd and Marck O.C. Anikpo, Emerging Human Rights: The African 
Political Economy Context 
Abdullahi A. An-Naim and Francis M. Deng, Human Rights in Africa: Cross-CuItural 
Perspectives 

The textbooks are available the campus book store and all other readings are on reserve 
at the Undergraduate Library. 

PART 1: EMERGENCE OF GLOBAL HUMAN RIGHTS DISCOURSE 

Week 1: Introduction to the course 
lan 13 
*Discus course objectives and requirements 

Week 2: Western roots of global human rights discourse 
Jan 18: Lecture 
Jan 20: Lecture and discussion forum 

Readings: 
Virginia AI Leary, "The effect of Western Perspective on IntematioJaal Human Rights, in 
Abdullahi et al. 
Jack Donnelly, Human Rights and Western Liberalism, in Abdullahi et al. 

PART Ih HUMAN RIGHTS IN AFRICA: MAJOR THEMES 

Week 3: Human rights and the cultural debate 

January 25: Lecture 
~anuary 27: Lecture and discussion forum 

Readings: 
Rhoda Howard, "Group versus Individual Identity ir~ the African Debate on Human 
Rights, in Human Rights in Africa: Cross-Cultural Perspectiues, Abdutlahi et al. 
Kwasi Wiredu, An Akan Perspective on Human Rights, in Abdullahi et al. 

2 



Francis M. Deng, A cultural Approach to Human Rights among the Dinka, in Abdullahi 
et al. 
James Silk, Traditional culture & Prospects for Human Rights in Africa,.in Abdullahi et 
al. 

Week 4: Human rights and the economic development question 

Feb 1 & 3 
Readings: 
George W. Shepherd, The Political Economy of Universal Human Rights: The African 
Context, in Shepherd et al. 
Julius In. 
(E.Reserve) Pansy Tiakula, "Human Rights and Development", in Paul Tiyambe Zeleza 
and Philip J. McConnaughay, Human Rights, the Rule of Law, and Development in 
Africa, Philadelphia: University pf Pennsylvania Press, 2004. 
Obed O. Mailafia, The Rights to Global Distributive Justice: An Inquiry into the 
Problems and Prospects of Creating an Equitable World Order, in Shepherd et al. 

Week 5: Human Rights and political structures 

Feb 8 & 10 
Readings: 
Julius lhonvbere, Underdevelopment and Human Rights violations in Africa, in Shepherd 
et al. 
Oita Eze, Human Rights Issues and Violations: The African Experience, in Shepherd et 
al. 
Amnesty International, "Disappearances’: A Workbook, 198i, pp.75-118. 

Week 6: Human Rights: Health 

Feb 15 (EXAM 1) 
Feb 17 
Readings: 
(E-RESERVE) Henry J. Steiner and Philip Aiston, International Human Rights in 

Context, 1996, pp.347-455, 
(E-RESERVE) Virgina Leafy, "The Right to Health ir~ International Humafi Rights 
Law," Health and Human Rights, voI. 1, 1, 1994. " 

Week 7: Human Rights and environment: 

Feb 22: 
Readings: 



(E-RESERVE)Rose B. Johnston, Human Rights and the Environment, Human Ecology, 
1995 23(2), 
(RESERVE) David A. McDonald, Environmental Justice Movement Chapters 2-5 and 
11 

Feb 24: Group Presentation: South Africa’s environmental justice movement 

Week 8: Human Rights and gender 

March 1: 
March 3: FILM: FAAT KINE 
Readings: 
(E-RESERVE) Florence Butegwa, "Using the African Charter on Human and Peoples 
Rights to Secure Women’s Access to Land in Africa," In Rebecca Cook, ed., Human 
Rights of Women: National and International Perspectives, 1994. 
Stanlie James, Some Impressions of the Ghanian Version of Black Feminism, in 

¯ Shepherd et al. 
(E-RESERVE) Rhoda E. Howard, Women’s Rights and the Right ~o Development, in 
Ronald Cohen et al, Human Rights and Governance in Aft@a, 

Week 9: Cont: Human ri~..t..s and gender 
March 8: FiIm: MOONDALE 
March 10: Discussion of MOONDALE and FAAT KINE 

WEEKIO: MARCH BREAK 11-20: NO CLASSES 

PART llI: HUMAN RIGHTS AND SOCIAL MOVEMENTS IN AFRICA: 
COUNTRY CASE STUDIES 

Week ll:Gender rights social movements: Nigeria and Tanzania 
March 22: Group presentation and class discussion: Nigeria 
March 24: Group presentation and class discussion: Tanzania 

Readings: More TBA 
S. O. Alubo, Human Rights and Militarism in Nigeria, in St~epherd et aI. 

Week 12: Human r.i~.hts abuses and rise of political rights sodal movements: 
Malawi and South Africa 

March 29: Group presentation and class discussion: Malawi 

Reading: More readings to be announced. 
March 31: Group presentation and class discussion: South Africa 

4 



Readings: TBA 
Okwudibia Nnoli, Revolutionary Violence: Development, Equality, and Justice in South 
Africa 
(E-Reserve), "Introduction: Expanding legal Protection of Human Rights in African 
Contexts," in Abdullahi Ahrned An-Na’im, Human Rights Under African Constitutions, 
2003. 
Africa Watch. Where Silence Rules: The Suppression of Dissem in Malawi, 1990. 

Week 13:Human Rights: Refugees and Internally displaced Persons: Sierra Leone 

April 5: FILM: Contexualizing the Sierra Leone civil war 
Readings: TBA 
(E-RESERVE) Liisa Malkki, Speechless Emissaries: Refugees, Humanitarianism, and 
Dehistoricization, Cultural Anthropology, 11(3): 377-404. 
Michael J. Shuttheis, A Continent in Crisis: Migrants and Refugees in Africa, in 
Shepherd et al. 
(E-RESERVE) Art Hansen, African Refugees: Defining and Defending their Human 
Rights, in Ronatd Cohen et al. 

April 6: Group Presentation: Refugees and Internally displaced Persons in Sierra Leone 

PART IV: HUMAN RIGHTS: INTERNATIONAL ACTORS AND 
INSTITUTIONS 

Week 14: Transnational Civil Society and human rights p,,olitics 

April 12: Lecture 
April 13: Group presentation: Politics of global human rights movement 

Readings: More readings to be announced 
(E-RESERVE) Andrew Hurrelt, "Power, Principles and Prudence: Protecting Human 
Rights in A Deeply Divided World," in Human Rights in Global Politics, Tim Dunne and 
Nicholas Wheeler, 1999, pp. 277-302 

Week 15: international Court and human fights abuses: Rwanda as case study 

April i9: Group presentation: contexuatulizing the Rwanda genocide 
Readings: 
(RESERVE) Mahmood Mamdani, When Victims Become Killers, Chapter 2-3 and 6-7 
(RESERVE) Diane Orienlicher, "Settling Accounts: The Duty to Prosecute Human 
Rights Violations of a Prior Regime," Yale Law Journal, 100 
(RESERVE) Brian Walsh, "Resolving the Human Rights Violations of a Previous 
Regime," World Affairs, 158 (3): pp. 111- i21. 

5 



April 21: Group presentation: politics of post-conflict human rights tribunals The 
International Court Tribunal on Rwanda 

Week 16: Exam review and term paper 

April 26: Exam review. 
April 28 :Term paper due. 

6 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, May 28, 2010 12:59 PM 

edpayne@unc.edu 

FW: Travel 

20100528124638573.pdf 

Good afternoon Mr. Payne, 

I have attached 3 A&S forms for Mr. Seck. I would be glad to send it to your office as well if needed. It is my tmderstanding that he is 
allowed $1,000 
If this is incorrect please let me know and we can try to find another source. I apologize for these being a tad bit late. If you have any 
questions please feel free to email me. Thanks and have a great Memorial weekend! 

Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scalmer,~;anc:eda] 
Sent: Friday, May 28, 2010 12:47 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.28.2010 12:46:38 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, June 1, 2010 10:14 AM 

Jordan, Joseph F <j f] ordan@email.unc, edu> 

RE: Grade Changes 

Great! I should be around most of the day. I will be out of the office from 12 to lpm. Thanks. 

..... Original Message ..... 
From: Joseph Jordan [ ] 
Sent: Tuesday, June 01, 2010 9:47 AM 
To: Gore, Travis 
Subject: Re: Grade Changes 

Hi Travis -- I’m back and will be over today 
OnMay 21, 2010, at 11:18 AM, Gore, Travis wrote: 

We do have them but they will need your signature so I can either 
send to you or you can send to me. Whichever is easier for you. 

Thanks, 

Travis 

..... Original Message ..... 
From: Joseph Jordan [ maiLtmc.edu] 
Sent: Friday, May 21, 2010 10:14 AM 
To: Gore, Travis 
Subject: Grade Changes 

Travis -- do you have the forms necessary to change AB and IN grades 
for my course? 
Or should I just send the changes to you? 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 
jfjordan@email.unc.edu 

Joseph Jordan, Director 
Sonja Haynes Stone Center 

University of North Carolina at Chapel Hill 

(919) 962-9001 
jfj ordan@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Tuesday, June 1, 2010 3:28 PM 

Mofenson, Dayna A <mofenson@email.unc.edu> 

RE: 48075 business card proof 

Hi Dayna, 

Everything looks great but we would like to delete the 109 and keep the 201. 

Thanks! 

Travis 

I=rom: UNC Printing I Proofs [mailto:mofenson@email.unc.edu] 
Sent: Tuesday, June 01, 2010 1:12 PN 

To: Gore, Travis 
Subject: 48075 business card proof 

Travis, 

Just following up to see if you are still wanting this pending order? 

Please find attached to this message a PDF proof of your recently ordered business cards. 

CAREFULLY REVIEW YOUR PROOF, keeping the following in mind: 

¯ Please note: please be sure your data is inputed accurately. Any changes after the original pdfproofwill incur an 
additional charge of $6 for each proof thereafter. 

¯ Once you approve your card, your order should usually be ready for delivery within 10 working days. 
¯ Printing Services is not responsible for errors you approve. If you approve an error, including an error of 

omission, you will bear the full cost for correcting and reprinting your job. Making changes to previously 
submitted information may incur additional char~es. 

¯ The colors you see on your monitor only approximate the inks used to print your job 
¯ Questions about quantity, paper, scheduling and delivery should be addressed to your customer service 

representative Arnold Ferguson (arnold ferguson@unc.edu or 962.8801). 
¯ Save your approved PDF and submit it when you request a reprint of this job. 

Please keep in mind, final approval must be recieved my the following Monday at 12:00 noon 
in order to go out in the campus mail on the following Monday. 

If everything looks acceptable, please reply to this message confirming that we are ready to go to press. If there are 
alterations or corrections, please indicate in a reply to this message what you would like to change and whether you 
would like to see another proof. 

Thank you. 

Dayna Mofenson 
Printing Services 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, June 2, 2010 9:39 AM 

Green, Caroline Odessa <cogreen@northcarolina.edu> 

FW: 

20100601131427148.pdf 

Caroline - 

I am resending the email that I sent earlier that had the attachment. 

Thanks, 

Travis 

..... Original Message ..... 
From: Gore, Travis 
Sent: Tuesday, June 01, 2010 3:54 PM 
To: Green, Caroline Odessa 
Subject: FW: 

Sorry I thought I sent it earlier but it looks like it did not go through. If you can confirm with me when you get it. 

Thanks, 

Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarmer~u~c.edal 
Sent: Tuesday, June 01, 2010 1:14 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.01.2010 13:14:26 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, June 7, 2010 3:29 PM 

Seck, Mamarame <mseck@email.unc.edu> 

FW: 

20100607152524955.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, June 07, 2010 3:25 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.07.2010 15:25:24 (-0400) 
Queries to: scanner@unc.edu 



ACTFLilLR OPI Testing Procedures and Protocol Manual 

ACTFL 

American Council on the ¯Teaching of ¯Foreign ¯Languages 

Headquc~rters 

1001 North F~irFax Street 

Suite 200 

Alexendria, VA 22314 

Phone: 703.894.’;900 

Fa×: 703.894.2905 

Department .of 

Professional I~rograms 

3 Barker Aven~e,S~it~ 300 " 

Whi~e Ploinso New .York 10601 

Phone: 914.963.~ 830 

Fax: 914:963.1275 

www.act~Lorg 

Languages° 
Discover the.Worl!! 

Receipt and Acknowledgement of the ILR Qualified 
OPI Tester Testing Procedures and Protocol Manual 

This Protocol is an important document containing the procedures and protocol to be followed when performing testing for LTI. This 
protocol is intended to address all circumstances a tester may face when performing testing for LTI: however, circumstances may arise 
which are not addressed herein. LTI must be notified of such an unusual situation as soon as practical, preferably before action is 
taken, to receive direction. In all circumstance the action must be consistent with this Protocol. 

This Protocol contains Confidential & Proprietary information belonging to ACTFL and/or LTI and is being furnished only for use in 
connection with your performance as a tester on behalf of LTI or ACTFL. This material may not be reproduced or disclosed to any 
other person or company without the express written consent ofACTFL/or LTI and may not be used by your for any purpose other 
then administering tests for LTI or ACTFL 

Please sign a copy of this letter indicating that you have received a copy of the Protocol, read it and understand the material contained 
therein and agrees with its terms. 

Further it is understood that ACTFL may change the Protocol at any time and will send you a written addendum, which may require 
your signature. 

This Protocol supersedes all other statements concerning procedures and protocols as of the date of this Protocol. 

Tester’s PrOd Name 

Elvira Swender 
ACTFL 

ACTFL Authorized Signature 

Date 

Please return one signed copy of this letter for our files either by e-mail, mail or fax to: 
Yesenia Olivares 
Tester Quality Assurance Coordinator 

American Council on the Teaching of Foreign Languages (ACTFL) 
3 Barker Avenue - Suite 300 
White Plains, New York 10601 
Fx: (914) 963-1275 E-mail: yolivares@~ctfl.or~ 
Retain the second copy for your records. 

t4 
Revised 9/2009 



ACTFL 

American Council on the Teaching of Foreign Languages 

Headquarters 
¯ 1001 North Fairfax Street 
Suii~ 200 
Alexandria, VA 223 ~ 4 
Phone: 703.89,~.2900 
~c~x: 703.894.2905 

Department of 

Profes$io~e[ .Programs 

3 Bar~er Avenue, Suite 300 

White Pbins, New York 1060~ 

Phone: 914~963.8830 

Fax: 9~ 4.963.1275 

www.actfl.org 

Languages° 
Discover the World 
www.dL~c~verlang u~g~s.org 

ACTFL/ILR OPI Tester Agreement 

1 understand and agree to the terms this 
Tester Agreement as stated below: 

I understand and agree that ] wiil be performing testing, rating and test review services as an 
independent contractor for Language Testing InternationaI (LTI), the ACTFL testing office. I 
understand that as an independent contractor I am not qualified to receive employment benefits. I 
understand that as an independent contractor I am not an employee of ACTFL or LT1. 

I agree that I will be available to conduct and second rate oral proficiency interviews and that I will 
strictly adhere to the OPI testing and rating protocol when conducting and rating OPIs. 

agree to participate in ongoing Quality Assurance and tester calibration activities as required by 
ACTFL. 

I understand and agree that any and all infornaation gained from this training, including but not limited 
to test content, training materials, audio and other printed files, test construct, rating protocol, or any 
other testing and rating information is proprietary and may not, under any circumstances, be shared, 
duplicated, disseminated, published or made public in any way. 

I recognize the irreparable harm which would be caused to ACTFL if such information were used in 
violation of the agreement contained herein. 

I understand and agree that t may not independently represent myself as an ACTFL ILR OPI tester to 
any institution, organization, government agency, or private company for any purpose. 

¯ [ understand that I may not provide testing or rating services as a qualified ACTFL ILR tester to any 
institution, organization, government agency, or private company. 

¯ I understand that revealing information about the testing and rating protocols, the training process and 
training materials to any academic institution, organization, association, government agency, 
commercial entity, or any other group is strictly forbidden. 

I understand that unauthorized use of the ACTFL ILR or ILR rating or any other violation of this 
Agreement may result in the revocation of tester credentials and such other action as ACTFL feets 
necessary to protect the integrity of the ACTFL OPl and ACTFL/ILR ratings. 

My signature below certifies that I read and accept the terms specified above. 

Print N 

Signa[ub~/ 



ACTFL 

American Council on the Teaching of Foreign Languages 

Headquarters Department of 

1001 North Fair’a× Street Professional P~ograrns 

,Suite 200 :: 3 5arker Avenue, Suffe 300 

Alexandria, VA 22314 Whi~e Plains, New York 10601 

Phene: 703,894,2900 Phone: 914.963.8.830 

Fax: 703.894.2905 Fax: 914.963.1275 

www.actfl:org 

Languages 
Discover the World!. 

Dear ACTFLiILR Certified Tester: 

Thank you for your interest in conducting telephonic [LR Oral Proficiency Interviews in your free time. 
Language testing International, LTI, is the office that coordinates all official ACTFL/ILR testing. LTI will 
be the organization who will be contracting your service as an independent contractor for testing. 

The ACTFLilLR Certified Tester’s Procedures and Protocol Manual outlines procedures and protocol for 
conducting telephonic OPts, Once you have reviewed the manual, please return the Receipt and 
Acknowledgement of the [LR Qualified OPI Tester Testing Procedures and Protocol Manual to the 
attention ofYesenia Olivares. The ACTFLitLR manual is confidential and proprietary and is solely for 
your use as an ACTFLilLR Certified Tester conducting official ILR testing for LTI. 

LTI is currently offering LTIiACTFL Certified Testers new to the official ACTFLilLR Testing Program 
the following fees for services: 

1. ILR OPIs: $40.00 per interview 
2. No-Show Charge for candidates who do. not show for confirmed appointments: $25 per interview 
3. Second ratings of interviews conducted by other testers: $15.00 per interview 

If you have any question regarding any of this information, please do not hesitate to contact Yesenia 
Olivares 

Thank you again for your interest in conducting official ACTFL OPIs. We look forward to working with 

you. 

My signature below certifies that I read and accept the terms specified above, 

Print Name 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 
Tuesday, June 8, 2010 9:35 AM 
Sherman, Renee A <renees@unc.edu> 
RE: INTS 390 003 

Thanks! 

From: Sherman, Renee A 
Sent: Tuesday, June 08, 2010 8:37 AM 
To: Gore, Travis 
Subject: INTS 390 003 

Travis, 

I’ve placed INTS 390 003 in the Stone Center -210. Nothing else with multimedia is available. 

Renee 

Renee Sherman 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 
(919)962-6093 * (919)843-8709 fax 
rsherman@email.unc.edu 
http://regweb.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, June 8, 2010 11:41 AM 

McMillan, Tim <tj m 1 @email.unc. edu> 

RE: Carolina Course Evaluation -- FIRST SUMMER SESSION 

Got them! Thanks. Hope your having fun at Pauleys Island! 

..... Original Message ..... 
From: tjml ] 
Sent: Tuesday, June 08, 2010 12:12 AM 
To: Gore, Travis 
Subject: Fwd: Carolina Course Evaluation -- FIRST SUMMER SESSION 

FYI! 

........ Original Message ........ 
Subject: Carolina Course Evaluation -- FIRST SUMMER SESSION 
Date: Mon, 7 Jun 2010 08:50:51 -0400 
From: Jeffery Williams <jeffro@email.unc.edu> 
To: JMBOXILL@email.unc.edu, LASTRA@aims.unc.edu, LINDSAY@email.unc.edu, 
abuell@email.unc.edu, anne.schwarz@unc.edu, atkins@email.unc.edu, 
atufts@email.unc.edu, barb@unc.edu, bbatt@email.unc.edu, 
bbethea@email.unc.edu, bfutrell@email.unc.edu, bhaven@email.unc.edu, 
brogshan@physics.unc.edu, brownfield@unc.edu, cek@email.unc.edu, 
chilkey@email.unc.edu, crogers@email.unc.edu, denise_kenney@med.unc.edu, 
dhill@email.unc.edu, djharris@email.unc.edu, dlbatts@unc.edu, 
dmcdanie@email.unc.edu, dscahan@email.unc.edu, dturner@cs.unc.edu, 
ferriter@cs.unc.edu, gus@email.unc.edu, gwyoung@email.unc.edu, 
hispana@email.unc.edu, hmaguire@email.unc.edu, idiana@med.unc.edu, 
jackie_oneal@med.unc.edu, j an mccormick@med.unc.edu, j clem@email.unc.edu, 
jenningj @email.unc.edu, jerbo@email.unc.edu, jfallin@email.unc.edu, 
jodie_turnbull@unc.edu, joy telle@med.unc.edu, j stephen@med.unc.edu, 
k_hill@unc.edu, kellyfinn@unc.edu, kieber@email.unc.edu, 
kirsch@email.unc.edu, ksardi@email.unc.edu, ksteph@email.unc.edu, 
lcarrier@unc.edu, lindsle@email.unc.edu, lynn williford@unc.edu, 
mciver@email.unc.edu, melchert@email.unc.edu, mkmcalis@email.unc.edu, 
mlange@email.unc.edu, mrobbins@email.unc.edu, mueller@email.unc.edu, 
ndmckinn@bme.unc.edu, pcbigelo@email.unc.edu, pete_andrews@unc.edu, 
psolomon@unc.edu, pwoody@unc.edu, quick@unc.edu, r.goldberg@unc.edu, 
richardm@email.unc.edu, rjmerril@email.unc.edu, sausytyh@med.unc.edu, 
sayre-mccord@unc.edu, sjcheek@email.unc.edu, slnicker@email.unc.edu, 
smelton@email.unc.edu, swilcox@email.unc.edu, tauber@ils.unc.edu, 
terita williams@med.unc.edu, tjml@email.unc.edu, tstonephillips@unc.edu, 
valerieb@email.unc.edu, vberg@email.unc.edu, vtan@med.unc.edu, 
vwwalker@email.unc.edu 

Course Evaluations for the First Summer Session are ready for pick-up. If 
nobody is in the office they will be on the metal rack outside of the 
office door. 

Thanks 

This message was posted via the Carolina Course Evaluation facility at 
~s:i/onven.~c.edu~icgi-biniunc_jdicce/cce.~. 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, June 8, 2010 5:19 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

40th 

Reg, 

I just talked to Julius and he informed me that the 40th Anniversary conference will be held September Thursday 23rd 

and he will be in touch with you in the next day or so to talk about the details. 

Thanks, 

Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, June 9, 2010 3:00 PM 

Kent, Adam S <akent@unc.edu> 

FW: 

20100609145122790.pdf 

I gave the letter to Julius to sign and he made a few revisions. He said the last paragraph was a little unclear to him. I have attached 
the letter. 
I think he is in his office now if you want to give him a call to touch base on it. Let me know and I will be happy to print out 3 signed 
copies for you. 
Thanks ! 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarmer ] 
Sent: Wednesday, June 09, 2010 2:51 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.09.2010 14:51:22 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, June 10, 2010 11:57 AM 

Kent, Adam S <akent@unc.edu> 

FW: 
20100610115514614.pdf 

Not what you are looking for but the only check I found after searching through 6 of her file!! The search will continue ........ 

..... Original Message ..... 
From: scalmer@unc.edu [maiho:scam~ 
Sent: Thursday, June 10, 2010 11:55 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "Rl0442" (Aficio MP 2510). 

Scan Date: 06.10.2010 11:55:13 (-0400) 
Queries to: scalmer@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, June 10, 2010 2:57 PM 

fultondf@colorado.edu 

FW: Afri 101 

20100610145522443.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Thursday, June 10, 2010 2:55 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.10.2010 14:55:22 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, June 11, 2010 4:03 PM 

Kent, Adam S <akent@unc.edu> 

Fall 2010 

20100611154719461.pdf 

Fall 2010 



Report ID: SR201 UNC-Chapel Hill 
Semester Section Book For 2010 Fall 

COlleqe of Arts & Sciences African and African-Amer Studies - Subject: 

Page Noo 4 of 1848 
Run Date; 06/08/2010 
Run Time: 

AFRO AMER STUDIES 

Subject 
AFAM 

Catalog Nbr Section Class Nbr Course Title Component Units Topics 
50 001 4462 FYS DEFINING BLACKNESS Lecture 3 

(Face to Face Instruction) 
Bldg: Graham Memorial     Room: 0035         Days: YuTh         Time: 09:30 - 10:45 

Rank: INST 

Class Enrl Cap:2 Class Enrl Tot: 2 Class Wait Cap:0 Class Wait Tot: 0 

Load: 100    Instructor: MCMILLAN,TIMOTHY J 

Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attrlbutas: SS- Social and Behavioral Science, US- U.S. Diversity 

AFAM I01 001 4482 

Bldg: Gardner Room: 0!05 

BLACK EXPERIENCE I Lecture 
(Face to Face Instruction) 

Days: TuTh Time: ll:Q0 r 12:15 
Rank: INST Load: 0 Instructor: MCMILLAIg,TIMOTHY J 

Class Enrl Cap: 60 Class Enrl Tot: 60 Class Wait Cap:f5 Class Wait Tot:9 Class Min Enrl: 0 Foot note: 

Special Grading:GEl 
Attributes: HS Historical Analysis, US- U.S. Diversity 

AFAM i01 002 4350 BLACK EXPERIENCE I 

Bldg: Gardner Room: 0105 Days: MWF 
(Face to Face Instructionl 

Time: 08:00 - 08:50 
Rank: INST Load: 100 Instructor: HILDEBRAND,REGINALD F 

Class Enrl Cap: 60 Class Enr! Tot:60 Class Wait Class Wait Tot:2 Class Min Enrl:0 Foot note: 

Special Grading:GRl 
Attributes: HS- Historical Analysis, US- U.S. Diversity 

AFAM i01 003 4379 BLACK EXPERIENCE 

Bldg: Gardner Room: 0105 Days: TuTh 

Class Enrl Cap:60 

Lecture 
(Face to Face Instruction) 

Time: 09:30 - i0:45 
Rank: INST 

Class Enrl Tot:60 Class Wait Cap:10 Class Wait Tot: 2 

Load: i0~     Instructor: REGESTER,CEARLENE B 

Class Min Enrl: 0 Foot note: 

Special Grading:GEl 
Attributes: HS- Historical Analysis, US- U~S. Diversity 

AFAM           i01 004 5044 EI~ACK ~XPERIENCE I 

Bldg: Gardner Room: 0105 Days: MWF 

Class Enrl Cap: 60 

(Face to Face Instruction) 
Time: Ii:00 - 11:50 

Rank: INST 

Class Enrl Tot: 60 Class Wait Cap: 15 Class Wait Tot:f5 

Load: i00     Instructor: CALDWELL,KIA L 

Class Min Enrl:0 Foot note: 

A 

Special Grading:GR! 



Attributes: HS- Historical Analysis, US- U.S. Diversity 

AFAM i01 990 1238 BLACK EXPERIENCE 

Bldg: TBA Room: TBA Days: TBA Time: TBA 

Lecture 3 
(Internet, Web-based Asynch) 

Rank: INST Load: 99.99 Instructor: REGESTER, CHARLENE B 

Class Enrl Cap:iO Class Enrl Tot:0 Class Wait Cap: 0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Attributes: MS- Historical Analysis, US- U.S. Diversity 
Special Grading:GR1 

AN ONLINE COURSE WITH THE FRIDAY CENTER; Dean’s permission required to take more than 1 online course. 
No web registration. Go to fridaycenter.unc.eduicp/cco. 
This course has an additional fee. 

AFAM 102 001 4416 BLACK EXPERIENCE II Lecture 
(Face to Face Instruction) 

Bldg: Gardner                Room: 0105         Days: TuTh         Time: 12:30 - 13:45 
Rank: INST Load: 100 Instructor: HALL,PERRY A 

Class Enrl Tot:60 Class Wait Cap: 5 Class Wait Tot: Class Min Enrl: 0 Foot note: 

Attributes: HS- Historical Analysis, US- U.S. Diversity 
Special Grading:ORl 

AFAM           102 002 5484 BLACK EXPERIENCE II 

Bldg: Sounders Room: 0220 Days: Th Time: 

Class Enrl Cap:47 

Lecture 
(Face to Face Instruction} 

15:30 - 18:20 
Rank: INST 

Class Enrl Tot:47 Class Wait Cap: 14 Class Wait Tot: 13 

Load: i00    Instructor: PORTER, ROBERT S 

Class Min Enrl: 0 Foot note: 

A 

Attributes: HS- Historical Analysis, US- U~S. Diversity 
Special Grading:GRl 

AFAM 190 01S 4483 TOPICS IN AFAM STUD 

Bldg: Unknown Room: >IX Days: TBA Time: TBA 

Lecture 
(Face to Face Instruction) 

Rank: INST Load: i00 Instructor: Staff 

A 

Class Enrl Cap: 15 Class Enrl Tot: 0 Class Wait Cap: 0 Class Wait Tot:0 Class Min Enrl:0 Foot note: 

AFAM 254 01S 4479 

Bldg: TBA Room: TBA 

Special Grading:GRl 

BLACKS IN LATIN AMER 

Days: TBA Time: TBA 

Lecture 
(Face to Face Instruction) 

Rank: INST Load: i00 Inmtructor: Staff 

Class Enrl Cap: ]5 Class Bnrl Tot: Class Wait Cap:0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: HS- Historical A~alysis, BN- Beyond the North Atlantic, GL- Global Issues 



AFAM 25~ 001 4456 

Bldg: Gardner Room: 0]05 

BLACKS & POP CULTUR 

Days: TuTh Time~ 

Lecture 
(Face to Face Instruction) 

14:00 - 15:1S 
Rank: INST Instructor: I~[ALL,PEREY A 

A 

Class Enrl Cap:40 Class Enrl Tot:40 Class Wait Cap: ~0 Class Wait Tot: ! Class Min Enrl: 0 Foot note: 

Special Grading:QRl 
Attributes: VP- Visual or Performing Arts 

AFAM 266 001 5045 

Bldg: Saunders Room: 0104 

BLACK WOMEN 

Days~ MWF Time: 

Lecture 3 
(Face to Face Instruction) 

13:00 - 13:50 
Rank: INST Load: Instructor: CALDWELL,KIA L 

A 

Class Enrl Cap: 30 Class Enrl Tot:30 Class Wait Cap: 5 Class Wait Tot:3 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: SS- Social and Behavioral Science 

AFAM          276 00] 4468 

Bldg: Gardner Room: 0105 

Class Enrl Cap:40 

BLACKS IN FILM 

Days: Tu 

Lecture 3 
(Face to Face Instruction) 

Time: 15:30 - 18:20 
Rank: INST Load: 

Class Enrl Tot:40 Class Wait Cap: i0 Class Wait Tot:8 

i00 Instructor: REGESTER, CHARLENE 

Class Min Enrl:0 Foot note: 

Special Grading:GRl 
Attributes: VP- Visual or Parforming Arts 

AF~ 280 951 2745 

Bldg: Greenlaw Ro~m: 0431 

BLACKS IN NORTH CAROLINA Lecture 3 
(Face to Face Instruction) 

Days: Tu             Time: 18:00 - 21:00 
Rank: INST Load: i00 Instructor: PORTER,ROBERT S 

Class Enrl Cap:60 Class Enrl Tot:7 Class Wait Cap: 0 Class Wait Tot: Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: HS- Historical Analysis, US- U.S. Divexsity 

Non Part-time C~assroom Studies students must obtain permission to register. 
This course has school restrictions. 

AFAr4 287 001 8452 AFRICAIq AMER ART 

Bldg: TBA Room: TBA Days: TBA Time: TBA 
(Face to Face InstructiOn} 

Rank: INST Load: i00 Instructor: Staff 

Class Enrl Cap: I0 Class Enrl Tot:10 Class Wait Cap:0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
¯ Attributes: VP- Visual or Performing Arts, ~A- North Atlantic World 



Report ID: SR201 UNC-Chapel Hill 
Semester Section Book For 2010 Fall 

ColleGe of Arts & Sciences - African and African-Amer Studies - 

Page No. 7 of 1848 
Run Date: 06/08/2010 
Run Time: 10:54~08 

Subject: AFRO AMER STUDIES 

Subject    Catalog Nbr Section Class Nbr 
AFAr4 298 01S 4477 

Course Title Component Units 
AFR DIASP AMERICAS Lecture 3 

(Face to Face Instruction) 
Bldg: Unknown Room: XX Days: TBA Time: TBA 

Class Enrl Tot: 0 Class Wait Cap: 0 

T~pics 

Class Enrl Cap: 15 

Attributes: 

AFA~ 304 

Gardner 

Class Wait Tot: 0 

Historical Analysis, BN- Beyond the North Atlantic 

001 4487 BLACKS IN BRITISH LANDS Lecture 
(Face to Face Instruction} 

Room: 0008 Days: W Time: 15:00 - 17:50 
Rank: INST 

Class Enrl Tot: 60 Class Wa±t Cap: 10 Class Wait Tot: i0 Class Enrl Cap:60 

Attributes: 

395 

NA- North A~lantic World, WB- The World Before 1750 

00! 5483 FIELD RESF2hqCH 

Bldg: Stone Center Room: 0200 Days: W 

Class Enrl Cap: 15 Class Enrl Tot:7 

Attributes: E4- Field Work, E6 Mentored Research 

Instructor: Staff 

AF2~4 396 001 5580 

Bldg: Unknown Room: XX 

Lecture 
(Face to Face Instruction) 

Class Min Enrl: 0 

Class Enrl Cap: i0 

Time: 15:00 - 17:50 
Rank: INaT 

Class Wait Cap: 3 Class Wait Tot: 0 

Foot note: 

o02 

INDEPENDENT STUDIES Lecture 
(Face to Face Instruction) 

Days: F Time: 14:00 - 16:50 
Rank: INaT 

Special Grading:GRl 

Load: 100     ~nstructor: PORTER,ROBERT S 

Class Min Enrl: 0 Foot note: 

Special Grading:GR1 

Class Enrl Class Wait Cap:0 Class WaitTot: 0 

Load: I00    Instructor: MCMILL~,TIMOT~Y J 

Class Min Enrl: 0 Foot note: 

Special Grading:GRl 

5592 

Room: XX 

INDEPENDENT STUDIES Lecture 
(Face to Face Instruction) 

Days: W Time: 15:00 - 17;50 
Rank: INST 

1 - 6 

Load: I00 ~nstructor: Staff 

Class Min Enrl: 0 Foot note: 

Class Enr] Tot:0 Class Wait Cap:0 Class Wait Tot: D 

Special Grading:ORl 

AFAM           396 

Bldg: Unknown 

Class Enrl Cap:10 

i - 6 

Instructor: Staff Load: i00 

Class Min Enrl: 0 Foot note: 

Session 
A 

A 

A 

Special Grading:G~l 



AFAM 396 

BIds: TBA 

OiS 10944 

Room: TBA 

INDEPENDENT STUDIES 

DayS: TBA Time: 

Lecture 1 - 6 
(Face to Face Instructionl 

Intangible Cultural 
Rank: IN~T Load: i00 Instructor: Staff 

Class Enrl Cap: 998 Class Enrl Tot: ~ Class Wait Cap: 0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GEl 

AFA~ 398 001 

BIds: Graham Memorial 

4485 

Room: 0213 

AFAM SEMINAR 

Days: W 
(Face to Face Instruction> 

Time: 15:00 - 17:50 
Rank: INST Load: 

A 

Instructor: MILDEBRA!/D,REGINALD F 

Class Enrl Cap:20 Class Enrl Tot:20 Class Wait Cap: 0 Class Wait Class Min Enrl: 0 Foot note: 

AFAM 474 001 

Bldg: Global Center 

Special Grading:GEl 

5490 

Room: 1005 

KEY ISSiAFRIiAFRO L Lecture 3 
(Face to Face Instruction) 

Days: W              Time: 18:00 - 20:50 
Rank: INST Load: i00 Instructor: PORTER,ROBERT S 

Class Enr! Cap:25 Class Enrl Tot:25 Class Wait Cap: I0 Class Wait Tot: 2 Class Min Enrl:0 Foot note: 

Special Grading:GEl 
Attributes: HS- Histoxical Analysis, GL Global Issues 

AFAM 569 001 8482 BLACK WOMEN IN US 

Bldg: Phillips Room: 0247 Days: TuTh 
(Face to Face Instruction) 

Time: 14:00 - 15:15 
Rank: INST Load: i00 Instructor: JACKSON,JERMA A 

Class Enrl Cap:3 Class Enrl Tot: Class Wait Cap: 0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GEl 
Attributes: KS- Historical Analysis, NA- North Atlantic World 
Combined Section ID: 0143(HINT 269 001/WMST 569 001) - NIST 569(#3690), WMST 569(~5517) 



Report SR201 UNC-Chapel Hill 
Semester Section Book For 2010 Fall 

Colleqe of Arts & Sciences - African and African-Amer Studies - 

Pa~e No. 9 of 1848 
Run Date: 06/08/2010 
Run Time: 

Subject : LINGALA LANGUAGR 

Subject Cataloq l~br Section Class Nbr 
LGLA 401 001 4314 

Bldg: Global Center Room: 1009 

Course Title Component 
ELEM LINGALA I Lecnure 

(Face to Face Instructionl 
Days: MWF Time: 12:00 - 12:50 

Rank: INST 

class Enrl Cap:15 Class Enrl Tot: 0 Class Wait Cap:0 Class Wait Tot: 0 

Units Topics 
3 

Load: i00     Instructor: FHU~SU,DONATO 

Class Min Enrl:0 Foot note: 

Special Grading:GRl 
Attributes: FL- Foreign Language 

LGLA           403 001 4846 

Bldg: Global Center Room: 3033 

Class Enrl Cap:f5 

LINGA!~A llI 

Days: MWF 
(Face to Face Instruction) 

Time: I0:00 - i0:5~ 
Rank: ~NST 

Class Enrl Tot: 5 Class Wait Cap:0 Class Wait Tot: 0 

Load: i00    Instructor: FR[KqSU,DO~ATO 

Class Min Enrl: 0 Foot note: 

Session 
A 

Special Grading:GRl 
AttributeS: FL- Foreign Language 



Report ID: SR201 UNC-Chapel Hill 
Semester Section Book For 2010 Fall 

Colleqe of Arts & Sciences - African and African-Amer Studies - Subject: SWAHILI 

Page No. i0 of 1848 
Run Date: 06/08/2010 
Run Time: 10:54:08 

Subject Catalog Nbr Section Class Nbr 
SW/Jq 401 001 4281 

Bldg: Global Center Room: 3024 

Course Title Component Units 
ELEM KISWAHILI I LecLure 3 

(Face to Face InstrucTion) 
Days: MWF           Time: Ii:00    ll:S0 

Rank: INST Load: i00 

Topics 

InstruCtor: MUTI~A, SINAMENYE A 

Class Enrl Cap:25 Class Enrl Tot: 25 Class Wait Cap: 0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes~ FL- Foreign Language 

SWAH           401 002 4298 

Bldg: Global Center Room: 3024 

ELEM KISWAHILI I 

Days: MWF Time: 

Lectuxe 3 
(Face to Face Instruction} 

13:00 - 13:50 
Rank: INST Load: Instructor: MUTiMA, SINAMENYE A 

Class Enrl Cap: 25 Class Enrl Tot: 18 Class Wait Cap: 0 Class Wait Tot: 0 Class Min Hurl: 0 Foot note: 

Special Grading:GRl 
Attributes~ FL- Foreign Language 

SWAH 403 001 4305 

Bldg: G~obal Center Room: 3024 

INTEP~4ED KISWAI~ILI III Lecture 3 
(Face to Face Instruction) 

D~ys: MWF           Time: 09:00 - 09~50 
Rank: IN~T Load: Instructor: MUTINLA, SINAMENYE A 

Class Enrl Cap:20 Class Enrl Tot:20 Class Wait Cap:0 Class Wait Tot:0 Class Min Enrl:O Foot note: 

Special Grading:GRl 
Attributes: FL- Foreign Language 

SWA/q           403 002 4817 

Bldg: Hamilton Hall Room: 0519 

INTERMED KISWA~ILI III Lecture 
(Face to Face Instruction) 

Days: MWF           Time: 13:00 - 13:50 
Rank: INST Load: Instructor: Staff 

Class Enrl Cap:2O class Enrl Tot:4 Class Wait Cap: 0 Class Wait Tot: 0 Class Min Hurl:0 Foot note: 

Special Grad~ng:GRl 
Attributes: FL- Foreign Language 

SWA~           4~5 001 4818 

Bldg: ~lobal Center Room: 3024 

KISWAHIL~ V 

Days: MWF 

Lecture 
(Face to Face Instructionl 

Time: ~4:00 ~ 14:50 
R~nk: INST Load: Instructor: Staff 

Class Enrl Cap:f5 Class Enrl Tot: I Class Wa~t Cap:5 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 

Session 
A 

A 

A 





SR201 UNC-Chapel Hill 
Semester Section Book FOr 2010 Fall 

Page No. 12 of 1848 
Run Date: 06/08/2010 
Run Time: i0:54:08 

Colleqe of Arts & Sciences - African and African-Amer Studies - Subject: WOLOG LANGUAGE 

Subject Catalog Nbr Section Class Nbr 
WOLO 401 001 4309 

Bld@: Global Center Room: 3024 

Course Title Component Units ~qpics 
ELEM WOLOF I Lecture 3 

(Face to Face Instruction] 
Days: MWF T~me: i0:00 L 10:50 

Rank: INST 

Class Enrl Cap:25 Class Enrl Tot:5 Class Wait Cap: 0 Class Wait Tot: 0 

Load: i00    Instructor: SECK,MAMARIAME 

Class Min Rnrl: 0 Foot note: 

Session 
A 

Special Grading:GRl 
Attributes: FL- Foreign Language 

WOLO           403 001 4311 

Bldg: Global Center Room: 3033 

Class Enrl Cap:f6 

WOLOF III 

Days: MWF Time: 

Lecture 
(Face to Face Instruction) 

12:00 - 12:50 
Rank: INST 

Class Enrl Tot:3 Class Wait Cap: 0 Class Wait Tot:0 

Load: i00    Instructor: SECK,M3~4ARAME 

Class Min Enrl: 0 Foot note: 

A 

Special Grading:~Rl 
Attributes: FL- Foreign Language 



Report Ul~C-Chapel 
gemester Section Book For 2010 Fall 

Colleqe of Arts & Sciences - African Studies - Subject: AFRICAN STUDIES 

Pave No. 13 of 1848 
Run Date: 06/08/2010 
Run Time: I0:54:08 

~Subject ~ata!oq Nbr Section Class Nbr 
AFRI 50 001 4556 

Bldg: Graham Memorial     Room: 0035 

Course Title Component 
FYSKINGSPR~$IDENTGENERAL Lecture 

(Face to Face Instruction) 
Days: TuTh          Time: ii:00 - 12:15 

Rank: INST 

Units Topics 

Load: i00 Instructor: SELASSIE,BEREKET H 

Session 
A 

Class Enrl Cap: 3 Class Enrl Tot:2 Class Wait Cap: Class Wait Tot:0 Class Min Enrl: 0 Foot note: 

Special Greding:QRl 
Attributes: BN- Beyond the North Atlantic, CI- Communication Intensive 

AFRI           i01 001 4717 

Bldg: Gardner                Room: 0105 

INTRODUCTION TO AFRICA Lecture 
(Face to Face Instruction) 

Days: MWF Time: i0:00 - 10:50 
Rank: INST Load: I00 Instructor: LAMBERT,MICHAEL C 

Class Enrl Cap: 60 Class Enrl Tot: 60 Class Wait Cap:f5 Class Wait Tot:f4 Class Min Enrl: 0 Foot note: 

Special Gradlng:GRl 
Attributes: SS- Social and Behavioxal Science, BN Beyond the North Atlantic, GL- Global Issues 

AFRI         i01 002 4721 

Bldg: Fred Brooks Hall atRoom: F009 

INTRODUCTION TO AFRICA Lecture 
(Face to Face Instruction) 

Days: TuTh          Time: ii:00 - 12:15 
Rank: INST Load: i00 Instructor: LEE,~ARGARET CAROL 

Class Enrl Cap:60 Class Enrl Tot:60 Class Wait Cap:f5 Class Wait Tot:f5 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic, GL- Global Issues 

AFRI 101 003 4725 INTRODUCTION TO AFRICA Lecture 
(Face to Face Instrucnion) 

Bldg: 2eabody Room: 0218 Days: TuTh Time: 09:30    10:45 " 
Rank: INST Load; i00 

A 

Instructor: NZONQOLA NTALAJA, GEORGES 

Class Enrl Cap:50 Class Enrl Tot:50 Class Wait Cap: 15 Class Wait Tot: 13 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attxibutes: SS Social and Behavioral Science, BN- Beyond the North Atlantic, GL- Global Issues 

AFRI I01 004 5578 INTRODUCTION TO AFRICA Lecture 
(Face to Face Instruction) 

Bldg: Peabody                 Room: 0218          Days: MWF           Time: 14:00 - 14:50 
Rank: INST Load: I00 Instructor: Staff 

A 

Class Enrl Cap:50 Class Enri Tot:50 Class Wait Cap: 0 Class Wait Tot: Class Min Enrl: 0 Foot note: 

Special Gradlng:GRl 



Attributes: 

AFR[ IQI 

Bldg: TBA 

Class Enrl Cap: I0 

SS- Social and Behavioral Science, BN- Beyond the North Atlantic, GL- Global Issues 

990 1214 INTRODUCTION TO AFRICA Lecture 3 
(lnternet, Web-based Asynch} 

Room: TBA Days: TBA Time: TBA 

Class Enrl Tot:7 

Rank: ZNST Load: 99.99 Instructor: ANDERSON, BARBARA S 

Class Wait Cap: 0 Class Wait Tot~0 

Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic, GL- Global Issues 

AN ONLINE COURSE WITH THE FRIDAY CENTER; Dean’s permission to take more than i online course 
No web registration. Go to fridaycenter.unc.edu/cp/cco. 
This course has an additional fee, 

AFRI 190 001 4740 TOPICS IN AFRI STU 

Bldg: Wilson Room: 0202 Days: MWF 

Class Enrl Cap: 30 Class Enr! Tot:3 

AFRI           190 002 4750 

Bldg: TBA Room: TBA 

Class Min Enrl: 0 

Class Enri Cap: 5 Class Enrl Tot:0 

Lecture 

(Face to Face Instruction) 
Time: 13:00 - 13:50    Music in Africa 

Rank: INST Load: 99.99 Instructor: Staff 

AFRZ 261 001 4746 

B!dg: Phillips Room: 0228 

Class Wait Cap:5 Class Wait Tot:O 

TOPICS IN AFRI STU 

Days: TBA Time: TBA 

Class Enr! Cap: 10 

Class Wait Cap: 0 

Lecture 3 
(Face to Face Instruction) 

Rank: INST Load: 

Class wait Tot:0 

AFRICAg~ WOMEN 

Days: TuTh 

Class Enrl Tot: 30 

Time: 

Class Min Enrl:0 

Foot note: 

Special Gradin~:GRl 

Foot note: 

Special Grading:GRl 

99.99 Instructor: Staff 

Class Min Enrl: 0 Foot note: 

Special Grading:GRl 

Lecture 3 
(Pace to Face Instruction) 

12:30 - 13:45 
Rank: INST Load: 

Class Wait Tot: 2 

99.99 Instructor: Staff 

Class Min Enrl: 0 Class Wait Cap: 5 

Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic 

AFRI 262 001 4560 AFRICAN LITERATURE L~cture 
(Face to Face Instruction) 

Bldg: Global Center ROOm: 1005 Days: MWF Time: 14:00 - 14:50 

Class Eurl Tot:35 Class Wait Cap:0 Class Enrl Cap:35 

Foot note: 

Special Grading:GRl 

Rank: INST 

Class Wait Tot: O 

Load: i00     Instructor: FHUNSU,DONATO 

Class Min Enr!: 0 Foot note: 

Special Grading:GRl 
Attxibutes: LA- Literary Arts, BN- Beyond the North Atlantic 

A 
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Colleqe of Arts & Sciences - African Studies - Subject: AFRICAN STUDIES 
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Subject Catalog Nbr Section Class Nbr 
AFRI 263 001 4894 

Bldg: Peabody Room: 021S 

Course Title Component Units Topics 
AFRICAN BELIEE Lecture 3 

(Face to Face Instruction) 
Days: TuTh          Time: 14;00 - 15:15 

Rank: INST Load: i00    Instructor: Staff 

Class Enrl Cap: 50 Class Enrl Tot: 50 Class Wait Cap:f0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading: 
Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic 

AFRI 265 990 1427 AFRICA IN GLOBAL SYSTEM Lecture 3 
(Internet, Web-based Asynch} 

Bldg: TBA Room: TBA Days: TBA Time: TBA 
99.99 InstructoT: MC[INLEY~DALE T 

Class ~nrl Cap: I0 Class Enrl Tot: i Class Wait Cap:0 Class Wait Tot: Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic, GL- Global Issues 

AN ONLINE COURSE WIT~ THE FRIDAY CENTER;Dean’s permission to take more than 1 course 
NO web registraiion~ Go te fridaycenter.unc.edu!cp!CCOo 
This course has an additional fee. 

AFRI 396 001 55~5 INDEPENDENT STUDIES Lecture 
(Face to Face Instruction) 

Bldg: Unknown                 Room: XX             Days: F              Time: 14:00 - 16:50 
Rank: INST 

I ~ 6 

Load: 99.99 Instructor: Staff 

Class Enrl Cap:lO Class Enrl Tot: Class Wait Cap: 0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note~ 

Special Grading:GRl 

AFRI 396 002 5589 

Unknown                Room: XX 

INDEPENDENT STUDIES Lecture 
(Face to Face Instruction} 

Days: W             Time: 15:00    17:50 
Rank: INST Load: 99.99 Instructor: Staff 

Class En~l Cap:f0 Class Enrl Tst:O Class Wait Cap:0 Class Wait Tot: 0 Class Min Enrl: 0     Foot note: 

Session 
A 

Special Grading:GRl 



SR201 UNC-Chapel Hill 
Semester Section Book For 2010 Fall 

Colleqe of Arts & Sciences - African Studies - Subject: AFRICAN STUDIES 

Page No. 16 of 1848 
Bun Date: 06/08/2010 
Run Time: 10:54:08 

Subject Catalog Nbr Section Class lqbr 
AFRI 416 001 4553 

Bldg: Global Center Room: i005 

Course Title Component 
SOCIAL JUSTICE MOVEMENTS Lecture 

(Face to Face Instruction) 
Days: TuTh          Time: 15~30 - 16:45 

Rank: ZNST 

Class Enrl Cap: 20 Class Enrl T0t: ~0 Class Wait Cap:0 Class Wait Tot: 0 

Units Topics 
3 

Load: 100     Instructor: SA~LS~ELr!qICE 

Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: SS- Social and Behavioral Science 

AFRI 474 001 5491 

Bldg: Global Center Room: 1005 

KEY ISSZAFRI/AFRO L Lecture 
(Face to Face Instruction) 

Days: W              Time: 18:00 - 20:5~ 
Rank: INS~ Load: Instructor: PORTER,ROBERT S 

Class Enrl Cap: i0 Class Enrl Tot: I0 Class Wait Cap:5 Class Wait Tot: 1 Class Min Enrl:0 Foot note: 

Special Grading:GRl 
Attributes: HS Historical Analysis, GL- Global Issues 

AFRI 488 001 8453 

Bldg: Dey Hall Room: 0306 

CONTEMPORARY AFRICAN ART 

Days: TuTh Time: 

Lecture 
[Face te Face Instruction) 

09:30 - 10:45 
Rank: INST Load: i00 Instructor: NLAGEE,CAROL L 

Class Enrl Cap:5 Class Enrl Tot:4 Class Wait Cap: Class Wait Tot:0 Class Min Enrl:0 Foot note: 

Special Grading:GR~ 
AttributeS: VP- Visual or Performing Arts, BN- Beyond the North Atlantic, CI~ Communication Intensive, GL- Global Issues 
Combined Section ID: 02~7(ART 488 001iAFR[ 4~8 001} - ART 

AFRI SZl 001 45~6 EAST AFRICAN SOCIETY Lecture 5 
(Face to Face Instruction) 

Bldg: Dey Hall                Room: 0209          Days: W              Time: 15:00 - 17:50 
Rank: ZNST Load: Instructor: NYANG ORO,JULZUS E 

Class Enrl Cap:30 Class Enrl Tot: 19 Class Wait Cap: 0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic 

AFRI 522 001 4563 WEST AFRICA 

Bldg: Global Center Room: 3024 Days: MW 

Class Enrl Cap: 30 

Time: 

Lecture 
(Face to Face Instruction> 

15:00 - 16:15 
Rank: INST 

Class Enrl Tot:9 Class Wait Cap:0 Class Wait Tot:0 

Load: I00     Instructor: LAMBERT,MICHAEL C 

Class Min Enrl: 0 Foot note: 

Session 
A 

A 



Special Grad~ng:GR1 
Historical Analysis, BN- Beyond the North Atlantic Attributes: 

AFRI 523 001 5124 

Bldg: Howell Room: 0201 

Class Enrl Cap:30 Class En~l Tot:6 

AFRI 524 001 455~ 

B!dg: Global Center Room: 1005 

Class Enrl Cap:30 

CENTRAL AFRICA 

Days: TuTh Time: 

Class Enr! Tot:8 

(Face to Face Instruction) 
14;00 - 15:15 

Rank: INST 

Class Wait Cap:0 

NORTH-EAST AFRICA 

Days: ~Th Time: 

Class Wait Tot: 0 

A 

Lecture 
(Face to Face Instruction) 

14:00 - 15:15 

Class Wait Cap:0 

Load: 100    Instructor: NZONGOLA-NTALAJA, GEORGES 

Foot note: 

Special Grading:GRl 

Attributes: HS~ Historical Analysis, BN- Beyond the North Atlantic 

AFRI 540 001 4570 21ST CENTURY SCRAMBLE 

Bldg: Global Center Room: 1009 Days: W Time: 

Class Min Enrl: 0 

Class En~l Cap: 28 Class Enrl Tot: 18 

Rank: INST Load: I00     Instructor: SELASSIE,BEREKET 

Class Wait Tot:0 Class Min Enrl:0 Foot note: 

Lecture 3 
{Face to Face Instruction) 

15:00 - 17:50 
Rank: INST Load: 

Class Wait Cap: 0 

Special Grading:GRl 

i00     Instructor: LEE,M/t~GARET CAROL 

Class Min Enrl:0 Foot note: 

Special Grading:GR] 

Class Wait Tot:0 

Attributes: HS- Historical Analysis, BN- Beyond the North Atlantic, GL- Global Issues 

A 

A 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday,             3:56 PM 

@gmail.com> 

RE: Fax my recommendation? 

Hey there! 

I am in the process of tracking him down! In the mean time let me know if they receive it! 

Thanks ! 

Travis 

..... Original Message ..... 
From: 
Sent: Tuesday, 12:50 PM 
To: Gore, Travis 
Subject: Re: Fax my recommendation? 

Hey! 

I just left a voicemail for you... He’s gone?! ? I really need that 
recommendation to be faxed as soon as possible. The other person I’m 
waiting on for a recommendation won’t even text or email me back, so 
I’m putting all my hopes on you Travis! Please let me know when you’ll 
be able to fax it in, hopefully before the 21st. 

Please give me an update when you can... 

Thank you so much for all of your help with this, I really really 
appreciate it! 

Thankvou! 

B.A. African Studies 
University of North Carolina at Chapel Hill 
Phone: 
Email:         ~gmail.com 

On at 8:21, "Gore, Travis" <stgore@email.unc.edu> wrote: 

> Hey 
> 
> Sorry I was out of the office all day Monday giving exams for guess 
> who? Yep Julius!! He had to go out oftownbut said he would see me 
> on the 21st. He has been sending emails so I know that we can get in 
> contact with him. I will check with him to see if I can get my 
> hands on it so that I can fax it! 
> 

> Thanks, 
> 
> Travis 
> 

Original Message ..... 
> From: ~ma~Lcom] 
> Sent: Monday, 2:40 PM 
> To: Gore, Travis 
> Subject: Fax my recommendation? 



Hi Travis, 

I’m so sorry to bother you yet again about this, but the program I’m 
applying to still hasn’t received the letter from Professor Nyang’oro 
yet. (He said he sent it on Monday, so it should be there by now. This 
is like the fourth thing that’s gotten lost in the mail going to this 
program, by the way!) 

Could you please fax it? The fax number is 

Please let me know when you’ve faxed it. or when Julius says he faxed 
it) 

Thank you so much! Again, sorry to keep bothering you about this! 

B.A. African Studies 
University of North Carolina at Chapel Hill 
Phone: 

@gmail.com > Email: 

> B.A. African Studies 
> University of North Carolina at Chapel Hill 
> Phone: 
> Email:        ~gmail.com 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, June 22, 2010 2:31 PM 

Mofenson, Dayna A <mofenson@email.unc.edu> 

RE: 48075 business card proof (2) 

Looks great. Ready to go to press! 

Thanks, 

Travis 

From: UNC Printing I Proofs [mailto:mofenson@email.unc.edu] 
Sent: Tuesday, June 22, 2010 1:17 PM 
To: Gore, Travis 
Subject: 48075 business card proof (2) 

Travi s, 

Just following up to see if you are still wanting this pending order? 

Please find attached to this message a second PDF proof of your recently ordered business cards. 

CAREFULLY REVIEW YOUR PROOF, keeping the following in mind: 

¯ Please note: please be sure your data is inputed accurately. Any changes after the original pdf proof will 
incur an additional charge of $6 for each proof thereafter. 

¯ Once you approve your card, your order should usually be ready for delivery within 10 working days. 
¯ Printing Services is not responsible for errors you approve. If you approve an error, including an error 

of omission, you will bear the full cost for correcting and reprinting your job. Making changes to 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, June 23, 2010 2:29 PM 

Selassie, Bereket H <bselassi@email.unc.edu> 
RE: Spring 2011 

Thanks 

..... Original Message ..... 
From: bselassi [maiFto:bselassi~;~maiLm~c.edt~] 
Sent: Wednesday, June 23, 2010 1:01 PM 
To: Gore, Travis 
Subject: Re: Spring 2011 

The subject I will teach in teh spring of 2011 is Problems of Politcs and 
Policy in Africa. My preferred time is Tuesdays and Thursdays 2 to 3:15 

On Wed, 23 Jun 2010 11:22:03 -0400, "Travis Gore" <stgore@email.unc.edu> 
wrote: 
> Dear Colleagues, 
> 

> 

> 

> Tim and I need your teaching preferences for the Spring 2011 because we 
> 
> will need to start working on that soon. Keep in mind that the 
> 
> majority of the classes need to be taught out of "prime time" 
> 
> Please email your preferred courses and dates/times to Tim 
> 
> tjml@email.unc.edu and me stgore@email.unc.edu We will consult with 
> 

> you about your actual schedules soon. 
> 

> 

> 

> Thank you, 
> 

> 

> 

> Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Thursday, June 24, 2010 8:43 AM 

Slocum, Karla <kslocum@unc.edu> 

RE: Spring 2011 

Thanks Karla! 

..... Original Message ..... 

From: Karla Slocum [mailto:kslocum(@mc,edul 
Sent: Wednesday, June 23, 2010 3:46 PM 
To: Gore, Travis; McMillan, Tim 
Subject: Re: Spring 2011 

Hi Travis and Tim, 

I sent the following to Kent Adams back in mid-April. 

Hi Kent, 

I had to check with anthropology to see what they had me down for in spring 2011 before I could let you know about my preferences for 
my AFAM course. I’ll be teaching AFAM 278 in spring 2011 and would like for that class to be either Mon, Wed 11-12:15 or, if not, 
M,W,F either 11-12 or 10-11. My anthropology course is at 2-2:50 so I need something before that. 

Please let me know if you need something else from me. 

Thanks, 

Karla 

Travis Gore wrote: 
Dear Colleagues, 

Tim and I need your teaching preferences for the Spring 2011 because 
we 

will need to start working on that soon. Keep in mind that the 

majority of the classes need to be taught out of "prime time" 

Please email your preferred courses and dates/times to Tim 

tjml @email.unc.edu and me stgore@email.unc.edu We will consult with 

you about your actual schedules soon. 

Thank you, 

Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, June 24, 2010 2:41 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

FW: 

20100624141441513.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanr~er ] 
Sent: Thursday, June 24, 2010 2:15 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.24.2010 14:14:41 (-0400) 
Queries to: scanner@unc.edu 



COLLEGE OF 
ARTS & SC1£NC£S 

THE UNIVI~RSITY 

Of NORTH CAROLINA 

ff~ CHAPEL HILL 

DEPARTMENT OF AFRICAN & 

AFP.O AMEILICAN STUDIES 

ZO9 BATTLE HALL 

CAMPUS BOX 3395 

CHAPEL HILL, NC 27599-3395 

16 June 2010 

T 9~9.966.5496 

F 919.962.2694 

Ms. Michetle Cotton Laws, President 
Chapel Hill - Carrboro Branch N.AA.C.P 
P;O. Box 1236 
Carrboro, NC 27510 

Dear President Laws: 

I am writing to express my support for your efforts to prevent the elimination of African 
American Studies courses in Chapel Hill Carrboro.City Schools. I also support the efforts of 
Mr. Chuck Hennessee (an alumnus of our Department) to incorporate African American Studies 
information into other courses. The two approaches are not mutually exclusive and both should 
be pursued. The hallmark of an excellent public school curriculum is its ability to inform, 
challenge, and enrich the way that young people understand the world, the nation, this state, and 
themselves. I believe that in order to achieve those goals for all students, African American 
Studies should remain a component of the curriculum. Let me give you a very brief list of some 
goals that African American Studies courses could help CHCCS achieve: 

1. Academic Achievement & Excellence 

I have taught an introductory course in African American Studies at the University of North 
Carolina for over two decades. The students who take the course are as diverse as the campus 

itself. The strongest and most intellectually enthusiastic of them are often graduates of school 

systems that had provided them with oppommities to take African American Studies courses 
when they were in middle school and high school. As excellent students, they were attracted to 

courses that gave them an opportunity to learn something "new," and that expanded their 
perspectives. I have also taught many students who were not performing at their best as Carolina 

undergradnates, until they decided to take an African American Studies course, and then they 

discovered that they actually loved 1earning. Just this week I exchanged emaits with one such 
student who is now completing his doctorate in history at Morgan State University. In some 

instances, African American Studies courses can stimulate young people to become outstanding 

scholars, and they can also engage the interest of those who already are. 



2. Promoting a Global Perspective 

The African Diaspora has become an increasing important theme in African American Studies. 
That provides an interesting way for students to learn about the history and cultures of black 
populations ha the Caribbean, Central America, Latin America, and Europe. Another theme that 
is popular with students today is the impact and significance of hip hop culture as a world wide 
phenomenon, particularly in Asia and the Middle East. So, African American Studies can be a 
very effective way to get young people to adopt a global perspective. 

3. Understanding North Carolina Histo~ 

The North Carolina State Capitol Memorial Committee issued a report last month in which it 
proposed ways to correct the lack of diversity in the historical memorials that appear on the 
capitol grounds in Raleigh. To a casual observer it might appear that the only history worth 
remembering was made by white males, who also happened to be slave owners or 
segregationists. The committee concluded that a corrective is needed ha order to remedy an 
incomplete and distorted representation of North Carolina history. As the state capitol moves 
forward, CHCCS should not fall backward. As public school students learn about North 
Carolina they should be learning about Harriet jaeobs, Thomas Day, George White, Anna J. 
Cooper, Alex Manly, Charles W. Chestnutt, John Merdck, Romare Bearden, Goldern Fdnks, and 
Ella Baker. Some of themes in the history of Black North Carolinians can only be fully 
developed in a course that is devoted to African American Studies. 

4. Help Students Begin tO p,r.epare for Multi-Cultural Market Place 

A few years ago, I was approached by a recruiter for a well known multi-national corporation 
who was very interested in speaking with some of my students. He explained to me that his 
corporation was looking to hire young people who have thought about the significance of culture 
and history, and who embrace new ideas and perspectives. The future of his industry relies upon 
people who can succeed in a constantly changing, multi-cultural, global market place. He 
believed that he could find young people like that in African American Studies courses. So, it is 
possible that African American Studies can even help lay the foundation for careers in the 
business world. 

Of course beyond this brief and familiar list, there are many other cultural, social, intellectual and 
practical reasons why African American Studies courses should continue to be part of the 
curriculum of CHCCS, but I will end here, and conclude this letter by expressing the hope that 
with the leadership of committed educators like Mr. Hennessee, the school system can develop 
collaborations with the UNC’s Institute of African American Research, the Stone Center for 
Black Culture and History, and the Department of African and African American Studies. 
Chapel Hill/Carrboro is uniquely positioned to be able to develop "model" courses for both 
middle schools and high schools. Please continue with your efforts to make sure that happens. 



Sincerely, 

Reginald F. Hildebrand 
Associate Professor of Afriean American Studies 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, July 2, 2010 3:44 PM 

Sherman, Renee A <renees@unc.edu> 

RE: INTS 210 

Thanks so much Renee! 
You have a great holiday weekend as well! 

Travis 

From: Sherman, Renee A 
Sent: Friday, July 02, 2010 3:43 PM 
To: Gore, Travis 
Subject: INTS 210 

Travis, 

There is now a section INTS 210 611 on Fridays, 2:00-2:50 pm in MT 205. It’s combined with ANTH, POLl, GEOG and HIST 

210 611. Let me know if you need any thing else. 

Have a great holiday weekend! 

Renee 

Renee Sherman 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 
(919) 962-6093 * (919) 843-8709 fax 
rsherman@email, unc. edu 
http ://reqweb. unc. edu/ 
Course Schedule Maintenance Workshop Dates: 

¯ June 17, July 14 - 1:00 p.m. to 4:00 p.m. 
¯ June 29, July 27 - 8:00 a.m. to 11:00 a.m. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, July 6, 2010 2:17 PM 

Kenneth Janken <krjanken@email.unc.edu> 

FW: 

20100706140707292.pdf 

Here it is! 

..... Original Message ..... 
From: scanner@unc.edu [mailto:sca~mer ] 
Sent: Tuesday, July 06, 2010 2:07 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 07.06.2010 14:07:07 (-0400) 
Queries to: scanner@unc.edu 
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Chapter 8 

Radicals, Liberals, and Labor: 

The NAACP in the New Deal 

and the Great Depression 

It was not that Walter White was unmoved by the plummeting economic 

stares of African Americans in the Great Depression. If for no other rea- 

son-and there were others--the secretary was alarmed at the plummet- 

ing living standard of his race because die membership dues of blacks 

supplied a substantial portion of the association’s budget° Rather, his dis- 

inclination to become enmeshed in economic issues and New Deal poli- 

tics and policies had to do primarily with practical considerations. First of 

all, for most of its existence, the NAACP had ceded leadership on labor 

issues to others, especially the National Urban League. In one of its peri- 

odic declarations, this one in 1924, the association’s board of directors 

said that although organized labor "does not come under the scope of the 

Association’s activities," the NAACP ought to apply for a Garland Fulxd 

grant to make an "exhaustive investigation of the situation of the Negro 

workman in industry." Thus, the organization limited its work on labor 

... to fact-finding and education, which mission was reflected inthe exten- 

sive coverage of labor issues in The Crisis.a 

Which is not to Say that the association had no contact with the .labor 

the twenties and early tlxirdes. In I920 White took up the 

ssociation of Colored RailwayTrainmen, who charged 

with pay discrimination. Some of the roads had reclas- 

all black empioyees (whether brakemen, switchmen, conductors, or 

3aggage men) as porters and paid them porters’ wages. When, in January 
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1920, White appeared before the Railway Administration and won back 
pay, white trainmen in the South began a campaign of intimidation and 
violence to eliminate black workers. Through White’s and the NAACP’s 
efforts, some white trainmen were arrested on state and federal charges. 
The NAACP was an early supporter of the Brotherhood of Sleeping Car 
Porters, the most significant manifestation of black organized labor, for 
which efforts White was made an honorary union member.: 

These sorts of activities were well within the scope of the NAACP’s 

traditional approach to race advancement, involving methods with which 
White was familiar: investigation, education, lobbying, and, ha the case of 
the trainmen’s compia~t, litigation. And while Waiter White, as seen in 
the antilynching crusade and the Harlem Renaissance, was innovative 
and willing to experiment, he also unhesitatingly paid homage to prece- 

dent. Lobbying paid great dividends in the fight for the Dyer bil!, and he 
would repeat these methods in the fight for Costigan-Wagaler; litigation 
worked famously in the Arkansas peonage cases and from then on he 
championed this approach. 

But White’s limited forays directly into organized labor’s province 
made painfully little headway, and he was Ioath to try it very often. In 
1929, White was approached by Frank Crosswaith, the black Socialist 

labor organizer, and Norman Thomas, head of the Socialist Party, con- 
cerning the case of a linoleum layer in Manhattan by the name ofJ. H. 
Jones. When his shop was organized by the International Upholsterers 
Union, Jones, who was black, was refused membership on account of his 

race; the company then had to let him go, despite the fact that he was one 
of its best workers. And because the union controlled all shops in the city, 
Joues was trouble to find work. White agreed to take up the case and ap- 
pealed both to William Green, head of the AFL, and to Upholsterers’ 
head William Kotm. Green’s representative in New York contacted 
White and told him the union had erred in not admitting Jones, but 
would not force the issue. Kohn at first gave White the runaround and 
then turned hostile. He told White that Jones had never applied for 
membership,-a statement that Jones vigorously disputed, When Jones 
reapplied, the iocal union refused him. When YVhite pressed the case, 
Kohn accused him of "making an issue of the question Of race, creed or 
color." x 

When the NAACP decided, in applying for a major grant from the 
left-wing Garland Fund, explicitly to disavow direct support for labor or- 
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ganizing, it did so for reasons of efficacy. Taking up th~ demands and con- 
cerns of black w~rkers was best left to organizations like the Brotherhood 

of Sleeping Car Porters, and the secretary encouraged A. Philip 
Randolph also to approach the Gartandl%nd. And when Walter White 
argued against a .competing application from the CP-backed American 
Negro Labor Congress and urged the philanthropy to support the 
NAACP’s program of litigation on educational issues instead, his reason- 
ing was practical. White and James YVeldon Johnson liked the ANLC’s 

program. But, they argued, it had no record of accomplishment, only slo- 
gans. And whiie the association’s labor record was stellar by comparison, 
it too v)as woefully.thin. If the aim was to organize black workers into 
tmions, the NAACP argued, then no organization outside the labor 
movement--including the NAACP and MNLC--stood any chance of 
forcing the AFL to reform its practices. They could offer indirect support 
in x)arious forms--the association and the American Civil Liberties 
UMon had provided legal help, for example--but "[t]o put money into 
the salaries of union organizers and into the rent of union headquarters, 

at this stage, would be like pouring money down a sink.’’~ 
The NA_&CP’s programmatic decision not to involve itself in direct 

support of organizing black workers in favor of campaigning for a federal 
antllynching law and, begimfing in 1933, fighting for educational ectual- 
ity left open to others the defense of African Americans’ standard of living 
and associated bread-and-butter issues. Among the many black critics of 
what they considered to be abdication of leadership by the NAACP, few 
were more spirited than. Harvard students Robert Weaver, a doctoral 
candidate in economics, and John P. Davis of the law school. In 1933, the 
two formed the Negro Industrial League (NIL), whose purpose was to 
track the spate of New Deal business codes and fight against those provi- 
sions that discriminated against black workers. 

Raised in the security ofbiack Washington’s established middle class 

and products of the outstanding Dunbar High School, an anomaly in the 
world of Jim Crow education, Weaver’s and Davis’s social and racial con- 
sciences were sharpened by the onslaught of the Great Depression. With 

fellow Dunbar graduate William Hustle, also at Harvard Law, and Ralph 
Bunche, a graduate student in political science, they gatheredin the late- 
night hours, playing poker and dissecting the black establishment’s inef- 
fectuality. They critiqued the remnants of black Republican machinery, 
which survived because of its power to dispense patronage to favored 
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members of the black commtmity. And alley expressed dismay at the 

NAACP’s seemingly exclusive focus on lynching,s 

The New Deal, with its emphasis on federat supremacy, presented the 

possibility for meaningful action to revolunomze African Americans p - 

sir_ion in the nation’s economy and polity. But if in the development of the 

New Deal the black leadership did not forcefully represent the interests 

of black labor, Davis and Weaver feared, then recovery efforts would 

surely codify existing discrimination. Such was the case with the cotton 

reduction¯ program, a prominent initiative of the Agricultural Adjustment 

Administration (AAA); one of the first New Deal alphabet agencies. Re- 

tier under this program was monopolized and inequitably distributed by     : 

landlords, who frequendy reduced the acreage of cotton by evicting their     [:: 

black tenant farmers. The NAACP issued protests but otherwise took lit- 

tle action to forestall the disastrous policies of the AAA.~                    .:.. 
Weaver and Davis were determined not to let the same thing happen 

ha the area of industrial recovery. When they returned to Washington in 

the summer of 1933, they set up the NII_~in reality a two-man opera- 

lion--in donated Office space with a donated typewriter and supplies.    .: 
-Somehow, they monitored the ever-mounting pile of rdeases from the    " 

National’Recovery Administration (NRA), analyzed proposed codes, and 

testified at htmdreds of hearings, about the delemrious effects of various 

codes, especially the ones sanctioning iower pay for black workers. In an    " 

effort to expand the reach of the NIL and establish a malted front to fight 

for racial equality in the New Deal, in the late summer Davis propo;ed 

the formation of the Joint Committee on National Recovery 0CNR). 
.."i 

The National Urban League declined the invitation, believing that Davis .~:.. 

and Weaver were poaching on its preserve, but thirteen other organza- 
...::.:. 

dons joined to make the codes more friendly to blacks, including the 

NAACP, the A.M.E. and A,M.E. Zion churches, the YWCA, the Na- . 
ritual Negro Business Lea~mae, the Elks, and the National Association Of " 

Colored Women. The Rosenwald Fund provided seed money for the . 

committee, and the NAACP agreed to chip in a monthly salary for Davis, 

who became the JCNR’s executive secretary; other organizations con- 

tributed much smaller amounts,v 
Over the next two years, the JCNR--and really this meant Jotm E 

Davis, because tenuous finances forced Weaver to find other work before 

in the year--haunted 
he jomed Interior Secretary Harold Ickes s staff late                . 

congressional hearings and combated attempts by southern businesses 
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to codify a lower wage for African Americani workers. Critiquing em- 

ployers’ rationales for the lower wage~-btacks’ maintenance costs were 

lower, higher wages would make black laborers unmanageable, black 

workers were less efficient and unproductive-zthe JCNR persuaded the 

Rooseveit administration to reject these m~, stand for a unitary pay 

scale, and encourage black-white cooperation. (Southern capitalists were. 

able to get the NRA to enact a lower regional wage scale, which allowed 

them to reclassify jobs that were predominantly held by African Ameri- 

cans and thus indirectly achieve a lower wage for blacks.)* 

After the formation of theJCNR, Weaver and Davis followed differ- 

ent trajectories. At the urging of and with financing.from the Rosenwald 

Fund, President Roosevelt named the first Of a series of advisors on 

Negro affairs of federal departments and ager~cies. His appointment of 
Clark Foreman, a liberal white Georgian, as thd custodian-for black issues 

ha the interior department, caused a firestorm of protest from African 

Americans. Walter YVhite, for instance, believed the president should 

have appointed an African American. Acknow!edging the legitimacy of 

this sentiment, Foreman tapped Weaver to join his staff. He soon inher- 

ited the entire operation of the office of Negrp affairs. Weaver¯ saw the 
possibilities ¯inherent in the New Deal and was!anxious to become a pa~t 

of it2 

John Davis, however, continued to be a gadfly. One historian of 

African American radicalism in the thirties points out that Davis "became 

increasingly committed to the role of critic outside the system." In the 

words of Patricia Sullivan, Davis "typified thq new politico leadership 
that emerged from the dual impact of the Deprgssion and the federal ini- 

tiatives of the New Deal." He was "dynamic and improvisational." By late 

1934, he had shed whatever Republican residl~e remained, began to see 

racial discrimination as an integral part of the ~apitaiist system, and-em- 

braced the Communist Party program. In 1935, he was instrumentai in 

the establishment of the Nafi0nat Negro Congress)° 

Davis’s leftist ties were of some concern to White, but it was his im- 

provisational style, his lack of institutional pedigree,, and his position out- 

side the civil rights bureaucracy that the sec~’etary found particularly 

troublesome and that led to his wary attitude reward the JCNRo While 

the secretary almost certainly appreciated Davis’s enthusiasm--after all, 

he himself was a dynamo--his free agency mad9 him suspect. White was 

the consummate organization man, and energy and Ltfitiadve were subor- 



dinate to plan. The s~rategy that the secretary championed in the recov- 

ery program, as in the antilynching campaign, was to lobby, testify, and 

negotiate on Capitol Hill and in the White House. Organized branch 

protests, monster rallies, picket lines--all Were subsidiary actions and 

were designed primarily for publicity purposes. As the head of an impor- 

tant civil rights bureaucracy, Wlaite paid attention to his organization’s 

demands, but he was nearly equally consumed by derivative questions: 

When to deliver the message in a modulated voice? W~I| retatio~ with 

one government official alienate another? Will an alliance with leftists be 

salut~ry or combustible? These were questions that were of little concern 

to John P. Davis--not because he was sympathetic to the Communist 

program, but because he was rmencumbered by a developed organiza- 

tion. In this regard he was similar to Ida B. YVells before him and Rayford 

Logan, hiscontemporary and another independent-wA~ded inte!lectuaL 

Logan, in 1933 a professor of history at Atlanta University and self- 

described Bad Negro, was not a Communist, bur he did not hesitate to 

work with the CP in Atlanta even when such an alliance earned him disfa- 
vor with the city’s establishment, lie was a strident critic of the New 

Deal’s inequahties, had no qualms about calling into question the pro- 

gressive credentials of He New Deal Negro advisors, and did not shrink 

from castigating Walter White and the NAACP for inordinate attention 

to decorum. Logan--and Davis too, as head of the JCNR--functioned 

quite effectively as the conscience of the fight for black equality. But be- 

cause Hey forsook the stability of an institution, did not want to be bound 

by it, they had limited potential to influence the direction of the move- 

ment. 

At the same time as he distrusted what he considered Jotm Davis’s 
strategic folly, the secretary welcomed his solid research and propaganda 

sldlls. As he was wont to do in other circumstmaces, Wt~ite invited Davis 
to work closety with the NAACP and trader its direction. He hoped 

thereby to take advantage of the JCNR’s investigations while taming 

Davis’s extracurricular at-tempts to organize a movement that was ori- 

ented toward effecting an alliance between Negrp and white workers. At 

first, the secretary thought of the JCNR as an adjunct to the NAACP’s 

nascent attention to African Americans’ economic distress. ]He told 
George E. Haynes of the Federal Council of Churches, another of the 

JCzNTR’s sponsoring organiza~ons, that the NAACP would participate¯ i~ 

its work for perhaps six months and oNy until it had completed a thor- 

¯ 
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ough study of the NRA codes. YVhite said that one board member whom 

he did not name but who was Abram Harris, the principal proponent of a 

new program that concentrated on economics and black workers, was 

prepared to ampex the JCN-R permanently to the association; but, wrote 

the secretary to Haynes, such proposals were premature. And turning a 

political question--would closer NAACP ties to the JCNR, given the 

latter’s activist ambitions, be a liability or an asset?--into a logistical one, 

W1-fite told liarris that his.proposal was woefully incomplete because he 

hadn’t come forth with a method of financing the closer alignment. As he 

had with the larger inn:a-association debate over the future program, 

White shepherded the discussion down a cul-de-sac.~ 

But as advocates of a new program became more vocal and ~aumerous 

wit_hSn the association, the secretary faced the possibility of closer coop- 

eration with the JCNR. In September I934, the board of directors 

formed a committee composed of White, Harris, and William Hastie to 

explore the possibility of taking over the work of the Joint Committee. 

The following month, the board agreed to take that action. Wanting to 

assume the committee’s research functions, the board offered to pay 

Davis a monthly salary of $100, for which he would also help to establish 

the NAACP’s programmatic work on labor, the economy, mad recovery. 

The agreement between the two parties explicitly recognized that the 

association "shall have file privilege of access to and utilization of materi- 

als and information in the files of the Jolt Committee on National 

Recovery." ~= 

Davis proved an able publicist for the NAACP, writing detailed arti- 

cles forThe Crisis on blacks in the New Deal recovery effort. But when it 

came to lobbying confessional representatives and other federal offi- 

cials, White shm~ted Davis aside, showing once again his hegemonic ten- 

dencies. As black organizations geared up for another roun~t of 

congressional hearings in March I935 on racial discrimination in New 

Deal agencies, Pervical Prattis, editor of the Pittsburgh Courio’, suggested 
that YVlfite cooperate with the National Urban League. -Writing to 

Charles Houston, White sneered at the idea. While it was possible to 

work profitably with local affiliates of the Urban League, on a national 

level N-brL head T. Arnold Hill "would try to grab offthe whole thing for 

the Urban League and hog the show." The secretary suggested that 

Houston and Davis plan for the hearings, including making suggestions 

for their scope and potential witnesses. But for the task of contacting wit- 
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nesses and friendly New Dealers like Harold Ickes and Harry Hopkins, 

he told Houston, "yon and I had best see most of these instead of John." t~ 

John P. Davis was irrepressible, however, and the secretary found that 

he could not control b_im. By the end of 1935, the NAACP had gotten 

most of the mileage i.t was going to get from the JCNR, whose activity 

Davis was seeking to expaxad. In making plans for the Ho~vard University 

conference on the Negro and the New Deal, which was the prelude to the 

National Negro Congress arid ~vhich was bankrolled in large part by the 

NAACP, Davis approached African Americans from across the political 

spectrum, but he gave prominence to left-leaning blacks, inchidingJames 

Ford, the highest-ranking African American in the CPUSA. The N-tYL, 

the NAACP, black fraternal organizations, the decimated Gar~ey move- 
ment--even W.E.B..Du Bois--came under criticism and ir~tense Scrutiny 

for having "abandoned the black workers to pursue middle class goals,, 

according to one historian of black radicalism in the thirties. The secre- 

tary was highiy annoyed; although he had been using the JCNR for his 

own purposes, he had no intention of letting Davis use him or the associ- 

ation. "Incidentally, John has not helped himself with the people who 

have been financing the Joint Committee by his.putting Communists, or 

near-Communists in the key positions on the program, nor by his having 

the closing session restricted to Socialist and Communist answers to the 

problems as though there were no other answers," he vented to Charles 

Houston. "The feeling, as I gather it, is that John has simply proved again 

that he is inclined to use anybody and anything." When the agreement 

between the NAACP and the JCNR expired, White chose not to renew 

it, the NAACP withdrew its funding, and the JCNR expired, virtually 

rolling its forces into the NNC.t4 
This is not to say that Walter White had no ideological proclivities. 

His diligence in lobbying, cultivating enduring relationships with law- 

makers and donors, and schmoozing occupants of the White House were 

supremely adroit measures, but they also reflected a faith that at bottom 

capitalism and its political system could be made to work for African 

Americans. He publicized his clear channels to He,or Roosevelt, key 

New Dealers, and later Harry Truman as proof of his belief. Where 

~V.E.B. Du Bois had developed a cogent and sharp critique of American 

capitalism and American democracy, and where A. Philip Randolph and 

Charles Houston tempered their leftist syanpathies with the conclusion 

that, alas, it was simply not practical to follow them consistently, 
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retary appeared not to share in these. During the Depression years and 

for some time after, though, White’s predilections remained background 

assumptions. His polemics against the NNC and the CPUSA were con- 

ducted primarily on practical grounds of whose program would work. 

it was the secretary’s bedrock conviction that organized labor was at 

best an unreliable ally. The past is prologue, White might have told the 

leading lights from the Howard conference and the National Negro 

Congress. YVith some r~otable exceptions, organized labor meant ~vhite 

organized labor, which had little interest in African American workers, 

except to the extent that Macklaborers could help them in their battles. 

with employers. He did endorse a truly inclusive program of industrial 

unionism, but he had httle faith in and saw Iitde tangible evidence of or- 

ganized labor making consistent headway in this regard. "Our sympathy 

would be with organized labor if only organized labor would permit this," 

White observed cryptically.~S His beliefs were born out even as the labor 
movement tried to organize its way out of the thirties economic crisis 

with the benefit of the New Deal. 

Section 7a of the National Labor Relations Act of 1934 (also known as 

the Wagner-Connery Act) was organized labor’s bonanza. Formally rec- 

ognizing workers? rights to join unions and.bargain collectively with em- 

ployers, the provision unleashed a tsunami of organizing activiti~es, 

especially among unskilled workers in mass-production industries like 

steel. Within a year of the enactment of this Iegislation, advocates of a 

"new labor movement" that embraced industrial unionism (organizing ali 

workers in a given industry in one union) would break away from the aris- 

tocratic, narrow craft-unionism of the American Federation of Labor and 

form the Congress of Industrial Organizations (CIO). Section 7a, like 

other facets of the New Deal, strengthened the hands of the interven- 

tionist svate. In exchange for the govermnent’s protection of the right ~o 

organize, the CIO shed any pretense of embracing an ideology and pro- 

gram of class conflict and accepted the legitimacy of capitalism--one his- 

torian of the period termed it "moral. capitalism"--and the American 

political system.~6 

As originally written, Wagner-Connery contained no provision out- 

lawing racial discrimination by unions. The secretary, who had developed 

a solid relationship with Robert Wagner through the antilynching cam- 

paign, immediately approached.the senator to correct this critical defect; 

he. suggested language that would allow the establishment of closed 
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shops--meaning that a ~vorker’s employment was contingent upon his or 
her joining the nnion upon being hired--only if the union did not bar 
membership on aceomnt of race, creed, or color. *Wagner agreed, but the 
AFL, his otller constioaency, opposed the amendment, ostensibly because 
they were against federal oversight of any aspect of their business but in 
reality because most AFL unions planned to continue their exclusionary 
practices. Because tile House of Labor exercised more political clout than 
the NAACP, Wagner, despite his friendship and warm regards for White, 

acceded to the AFL’s demands and omitted the antidiscrimina6on provi- 
sion from the legislation. Even for someone as progressive as Wagner, 

organized labor’s interests were integral to the country’s economic recov- 
ery, while black labor’s were peripheral and expendable. With Wagner’s 
assent, White asked James Couzens of Michigan to offer an antidiscrimi- 
natory amendment to the bill from the Senate floor, but Couzens, whose 
constituency included members of the UAW, declined.t7 

For the rest of the decade, amending the YVagner-Connery Act was a 
programmatic staple of NAACP conventions. But in 1940, the associa- 
tion made a serious effort to introduce such a correction, only to run once 
again into a powerful reaction by labor. The secretary had decided to ask 
Representative Tom Hennings of St. Louis, who had been favorably dis- 

posed to antilynehing legislation, to sponsor the measure. He was a logi- 
cal choice, given that more than a third of his constituency was African :.:.~ 
American. Ilennings, however, was cautions; before he would commit, he 
asked the secretary to find out how many of his constituents were union 
members and to which organizations they beIonged. When White in- 
formed him that between 60 and 65 percent of the state’s union 
ship, most of whom were white, lived in his district, he declined to attach :.i 

his name to the bii1Js 
Outside the legislative arena, African Americans fared little better 7" 

with organized labor during the Depression. The AFL meted out its 
usual blend of indifference and hostility: 
sire dispute in the Tampa, Florida, shipyards..9 IrtJune 1938 the 
partment had awarded a $7 million contract for four ships to the 
Shipbuilding and Engineering Company. Previously a nonunion 
tion, the company’s practice had be 
equal numbers, but the defense contract now required it to 

closed shop with several designated AFL unions. The principal one, 
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International Brotherhood of Boilermakers, Iron Ship Builders and 

Heipers, excluded b!acks from membership. 

That same month, thirteen workers--twelve black and one white-- 

organized a strike that Ied to the formation of an integrated local of the 

Laborers Union to represent all 1,200 shipyard workers. This local con- 

duded a verbal agreement with the company to continue the policy of 

racial parity in hiring. Shortly after, a white laborer objected to the inte- 

grated local; bowing to pressure, the Laborers international Jim Crowed 

the black members and installed a racist white business manager to over~ 

see the newly segregamd local. At the same rime, the company came to 

terms with the Boilermakers. As work on the four ships progressed and 

the job required more skilled and semiskilled help, the black workers iost 

their jobs to white skilled help; whereas at the beginning of the job, 600 

blacks were employed, by September 1939 that figure had declined to 

I 18, with all but two of them in unskilled positions~ The Ku Klux Klan, 

taking advantage of the workplace racial tensions, initiated a campaign of 

violence in the shipyard. 
The secretaw, who investigated the situation in july 1939, said that he 

"found the Tampa sit-nation to be a perfect illustration of double-crossing 

of Negro workers by labor unions." He sent his findings to Eleanor 

Roosevelt, asking her to intercede with the president and .the Depart- 

ment of Justice. FDR refused to become involved, and the attorney gen~ 

eral, believing that no laws were broken, declined to pursue the matter. 

Wzlliam Green of the AFL ordered an investigation at the secreta~T’s be- 

hest. But Green’s emissary neither talked with black workers and anion 

officials nor even told them he was looking into the matter..Green 

seemed satisfied with this, because he transmitted to the secretary state- 

merits from white AFL officials in Tampa threatening violence unless 

black workers called off the investigation. For good measure, the AFL 

:accused White of consorting with Communists when he was in 

For more than two years after the secretary first heard of the 

organized labor and the federal government had successfi.0jy 

..":i StonewaIled a redress of black workers’ grievances.          ¯ 

The secretary heard more conciliatory rhetoric from the CIO. In 

~White lodged a vigorous complaint with United Auto Workers 

over reports that the union was establishing Jim 

units as part of its organizing drive at Ford and were excluding 
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blacks at unionized Chrysler plants from the seniority lists. Martin’s im- 
mediate denial of the charges and his statement of commitment to full 
protection of black workers was widdy circulated by the NAACP. When 

later that year White heard that the AFL and the CIO were discussing 
ways to patch¯ their differences and merge--somethlng that did not hap-     :: 
pen for nearly two decades--CIO head John L. Lewis assured him that a 
ban on union racial discrimination was a cardinal condition for any con- 
solidation. Lewis also supported White’s efforts to amend the National 
Labor Relations Act to deny any tmion that practiced racial discrimina- 

tion the right to represent workers in collective bargaining.~°. .               ...:..: 
But the practice of its constituent imions did not always match the 

CIO leader’s pronouncements. For all the intense debate within the 
NAACP and black America germralty about whether to ioin the CIO 
movement, that organization was largely silent on the need to foster an 
interracial labor movement. The UAW, long perceived to be the most 
racially egalitarian of the new industrial unions, is a case in point. It knew 
that it could not organize the industry without organizing the Ford 
Motor Company, which became of its employment practices enjoyed a 
friendly, if paternalistic, relationship with Detroit’s black community. But : : 
the UAW was startlingly inattentive to the concerns of African American 
workers about discrimination in employment and promotion. Black 
workers were also excluded from unior~ social affairs. Not surptisingly, 
when the wave of sit-down strikes washed over Detroit and environs in . :: 
1937, only a handful of black workers participated, the majority of them 
ieaving the plant until the strikes were settled,n 

The union’s indifference and refusal to confront its white members’ 
prejudice nearly cost the CIO the NAACP’s support. The associatiort’s ..... 

1937 armual conference in Detroit almost repudiated the previous yearls .: 
endorsement of the new ration movement. Detroit branch officials 
of whom enjoyed patronage relationships with Ford, and members 
implacably opposed to the appearance ofttomer Martin, 
UAW. Pro-union speakers were heckled--and cheered too, 

black community of two minds about organized labor. The 
resolution on labor instead criticized discrimination by ~nions. Unable:t. 
overcome the opposition, the secretary in iris speech closing the 
ence maintained silence on unions. Despite 
months by prominent blacks like journalist George Schuyler 

Radicals, Liberals, and Labor 245 

Howard University president Mordecai Johnson, black auto workers 
maintained their distance from the UAW.= 

The National Negro Congress had begun its life by proclaiming that 
the elimination of capitalism and the establishment of the alliance of 

African Americans with the labor movement were prerequisites of black 
liberation. In its first year the NNC came to an agreement with the Steel 

Workers Organizing Committee, under which the N-NC led the union 
drive among black workers. The NNC’s energetic organization of 
Africa~ American steelworkers denied the companies the opportunity to 
utilize black workers as strikebreakers; the NNC provided a crucial in- 

gredient to the highly successful drive to force the industry to recognize 
the United Steel Workers. Black radicals found smaller-scale success in 
the textile industry and among YVest Coast dockworkers, but they were 
unable to replicate their initial breakthrough. Despite the CIO’s official 
antidiscrimination pQsition, Philip Murray, the head of the steelworkers, 
had armounced that his priority was the organization of white laborers. 
And for the remainder of the thirties, the auto workers’ and tobacco 
workers’ unions largely ignored NNC overtures. Far from embracing 
African American workers as equal members of a multinational and mul- 

tiracial proletariat, ever, the best of new union movement put blacks in a 
position of having to prove their worthiness to be organized,aS 

In part, organized labor’s racial obstinacy forced the black radicals of 
the NNC to adjust their program Of multiracial class solidarity as the 
path toward sodat transformation. And in part this modulation was 

driven, by the CPUSA’S "popular front" strategy, which dropped talk of 
revolutionary aims and emphasized instead the malty of liberal and pro- 
gressive organizations around a program of reform. Following the trajec- 
tory of the CPUSAin the labor and other movements, members of N~C 

became "bird dogs" for the CIO. in return for doing organized labor’s 
heavy lifting among African Americans, the NNC now sought not the 

transformation of the sodal order, but a very traditional 
pro quo: the support~ by labor for a legislative agenda beneficial to 

particular, the NNC now began to emphasize the campaign for 

federal antilynehing law. "Ironically, having failed to convince the 
.NAACP to direct its program tO the organization of Black workers, the 

now set out to use the organization of Black workers to bring 
the NAACP’s program,"concluded Keith Griffler, a historian of 
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African American radicalism in the thirties. "[John Rt Davis, as practical 

radical, only differed from the NAACP leadersNp, evidentiy, in operat- 

ing on the premise that securing these transitional changes required the 

assistance of the trade union movement.’’2~ 

The N’NC’s shixCc, far more than any ideological reckoning, aroused 

Waiter White’s suspicions. The secretary was smug enough in his belief 

that African Americans were guests and n6t residents in the House of 

Labor not to be terribly bothered by black radicais issuing what he con- 

sidered millennial manifestos. I~ fact, White thought, the NNC might 

even be a useful foil as .he tried to wring concessions from the Roosevelt 

administration. But when the NNC tried to insinuate itself with the 

NAACP, the secretary- acted to preserve the association’s supremacy over 

its program and moved to isolate its competitor. 

If the secretary enjoyed little Depression-era success with labor, his or- 

chestration of soprano Marian Anderson’s Easter Sunday 193 9 concert at 

the Lincoln Memorial embedded the cause of civil rights in the American 

mind, and the Ii~any of events would become basic race-relations cate- 

chism. Because of her race, Marian Anderson was denied use of Constitu- 

tion Hall, a facility owned by the Daughters of the American Revolution 

(DAR), for her annual Howard University-sponsored spring concert. A 

protest ensued, and the injustice was brought to the attention of Eleanor ¯ 

Roosevelt. After trying without success to change the DAR’s policy, ER 

pubticly resigned her membership in that staid organization, and with her 

intercession, Anderson gave a concert at the Lincoln Memorial on Easter¯ 

Sunday. Her performances of"Ameriga the Beautiful" and "My Country 

’Tis of Thee’ stirred the racially integrated audience of 75,000. 

the backdrop of Congress’s dismal civil rights record, the 

gruesome racial murder, and America’s tone-deafness to victims 

Hitler’s persecutons, the concert was a stark reminder of both 

nation’s hypocrisy and the hopes of millions of African Americans.2s 

Popular memory of the concert generally highlights the p 

tegrity of Eleanor Roosevelt. It is certainly true that ER’s very public 

ignafon from the DAR focused national attention On concert plans 

that her friendships with African American leaders like 

Mary McLeod Bethune facilitated planning for the extrava 

in this account is that the DAR had been a hidebound and 
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ganizat~on for more than a decade before ER resigned. Liberal-minded 

women were run our. The organization adopted a blacklist, including 

among its ninety organizations the NAACP, the Federal Cotu~cil of 

Churches, the ACLU, and the U.S. Department of Labor, and individu- 

als like W.E.B. Du Bois and Jane Addams. Lost too is the fact that, al- 

though she herselfsupported the concert, ER was not on the sponsoring 

committee and did not attend, preferring to maintain a low profile and 

not sq.uander her political capital It was Walter White, the publicity im- 

presario and s!diled politicker, who set the conditions for the waforget- 

table civil rights moment. 

In early January, Howard University asked the DAR, whose Constitu- 

tion Hail was the largest concert venue in ~e District of Colombia, to re- 

serve April 9 for Anderson’s concert. Three days later, the auditorium’s 

manager informed Howard that the date was booked and reminded the 

school of the hatl’s policy of barring appearances by.black performers. 

Animated by its own tradition of activism and the New Deal optimism 

that affected much of the civil rights bureaucracy, Howard University 

fought the DAR’s obvious ;~ ;--~-~ ........ 
Sol Hurok.              ~3~uc~. ~ urst mrneo tO Anderson’s manager, 

Angered that h~s cheat was denied a booking, Hurok fumed but other- 

wise counseled caution and patient negotiation to get the DAN to atlow 

the concert. When he saw the futility of this approach, he proposed that 

Anderson sing in the park across the street from the hall, an idea that the 

secretary ridiculed as "undignified and too much like a small boy thumb- 

ing his nose at the back of a larger boy who has beaten him up." 26 White 

saw in Hurok’s concert-in-the-park idea a proposal that ~vould bring at- 

tendon narrowly to Marian Anderson (and Hurok) without adequately 

’racial discrimination. 

White began a campaign to support Anderson and expose the 

of a particularly malignant form of Americanism.. He got the 

award her the coveted Splngarn medal and arranged to have 

3sevelt present it to her at the annfial meeting of the NAACP 

With the assistance of a reporter from Time, he lined up support 

a dozen of the foremost whites in the worid of high and pop- 

culturel inciuding symphony conductors¯ Armro Toscanini and 

Stowkowski, baritone Lawrence Tibbett, soprano Lily Pons, 

son Eddy. A steady campaign of publicity, the found- 
of the Maria~x Anderson Citizens’ Committee, and protest and 



picketing of the District of Columbia school board, which refused Ander- 

son use of its large Central High School auditorium, followed in short 

order. W~th thesecretary’s assent, ER then brought national attention to 

the incident by announcing.in her syndicated "My Day" column her res- 

ignation from the DAR. 

The secretary proved his ability to think big when it came to deciding 

where Marian Anderson would in 5act sing. With options dwindling, in 

mid-March WJaite proposed the Lincoln Memorial as the proper 

venue.27 

One week before the scheduled date of April 9, Harold Ickes 

no,raced that the Interior Deparmaent had granted permission for the 

concert. White hastily but efficientiy assembled a sponsoring committee, 

with the Georgia-born New York representative Caroline O’Day as its. 
chairwoman. By Easter Sunday, more than 300 prominent Americans 

had signed up, including Hugo Black and two other Supreme Court jus- 

tices; Secretary of the Treasury Henry Morganthan; Attorney General 

Frank Murphy, White’s old friend from the Sweet trial in Detroit; Sena- 

tors Wagner, La Follette, Taft, Capper, and Borah; Mary McLeod 

Bethune; and actors Tallulah Bankhead, Fredric March, and Katharine 

Hepburn. Many of these were among the 200 dignataries who sat on 

stage during the concert.          . 

As the 5:00 hour of the concert approached, 75,000 people crammed 

the Mail in integrated splendor from the Lincoin Memorial back toward 

the Washington Monument and on both sides of the reflecting pools. 

When a late-night sleet that he feared would keep the crowd away failed 

to materialize, the secretary’s artxiety transformed into elation. After brief 
introductory remarks by Ickes, Marian Anderson took the stage. White’s 

prediction that the irony of singing "America" would not be lost was 

curate and lasting. At the event’s conclusion the crowd pressed forward 

greet the fur-clad Anderson and threatened, a stampede; White 
forward to calm the audience’s enthusiasm, thus averting a 

disaster. 

In the concert’s aftermath, White used his influer~ce to consecrate 

historic performance with a mural of the 

rlor Department. But he put the brakes on further protest 

DAR. That organizafon was already exposed as a group of "pathetic 

ladies," he wrote to Houston, and he thought that a p 

might stir up sympathy where none existed. In so doing, he        .. 
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quest by Eleanor Roosevelt, who urged White "to use your influence 

against this and to leave well enough alone." In engineering the Easter 

Sunday spectacle, White bequeathed a "format for mass politics" that be- 

came a movement staple in the various incarnations of the March on 

Washington.2s 

The threat of a different type of event at the Lincoln Memorial--the 

1941 March on Washington--focused the secretary’s attention once 

again on labor and economic issues. This episode was organized against 

the backdrop of the United States’ imminent entry into World War II 

and the shift to a wartime economy; it mobifized a broad swath of the 

African American population, much of which was beyond the control of 

the NAAGP and to varying degrees in conflict with it. Unlike previous 

explosions of activity, the March on Washington Movement (MOWM) 

and other responses to the war buildup ran too deep within Afro-America 

for the secretary to ignore .or tr~ to squelch. Though the methods of the 

MOWM were more confrontational than those preferred by Walter 

White, he was determined to embrace them, at least temporarily, and fig- 

ure out a way to get out in front and address the labor and economic 

problems of black Americans. The demands of the MOW-M and other 

initiatives led to some of the most tangible accomplishments of the New 

Deal era. 

With the advent of the world war A_fro-America, sensing an opportu- 

nity to democratize American race.relations, debated what its attitude 

should be toward the impending conflagration. Prior to America’s entry 

war, the dominant strain of thought among blacks was isolationist: 

iwhy fight a war to eradicate fascism in Europe when African Americans 

lived under it in the South? Against this grain, though, was Rayford 

whose 1935 newspaper article "The Negro Studies War Some 

global conflict. "I, for one, am convinced that it is the 
’ that can happen for [the worldls], 200,000,000 black men," he 

declared. Expressing a common sentiment, shared even by 

White, Logan said that African Americans were suffering in- 
%yen under the New Deal and even under a President whose 

attitude on. the race question is loftier than that of most of his 

s inferior position had been officially enshrined in 

charter of the League of Nations, which all but precluded that conti- 
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nent’s independence. A conflagration pitting the Euro-American powers 

against one another would pierce the worldwide united front of the white 

race that subordinated black people. Africans might be able to utilize the 

conflict to liberate themselves, and African Americans would be in a posi- 

tion to demand their full human rights as the price for their support of the 

w~r effort,z9 

By late 1939, African American public opiNon began to move toward 

Logan’s. The Pittsbr~rgb Courier, one of the country’s leading black papers, 

formed the Committee for the Participation of Negroes in the National 

Defense Program (CPNNDt?), an a!1iance of African American college 

fraternities and sororities, and veterans’, professional, and benevolent 

sociations, and headed by Logan. The committee called for the propor- 

tional representation of blacks at all levels of the armed forces, which 

were being bolstered in preparation for hostilities; tlmngh it grudgingly 

conceded the continued existence of a segregated military, the CPNNDP 

opposed the restriction of African Americans to support units azd their 

exclusion f-tom the commissioned ranks. The Coztrier committee also de- 

manded that African Americans have unfettered access to federally 

funded education and vocational training for }obs in defense industries. 

In particular, it sought black advisors and staff on altrelevant goverranent 
bodies, the banning of discrimination by state agencies that received fed- 

eral monies for defense purposes, and legislation barring labor unions 

from excluding blacks from training or apprenticeship programs. With 

oudets N twenty-five states and the District of Columbia, the CPNNDP 

maintained an active protest and lobbying agenda. In its first year of ex2 

istence it scored an impressive victory when Logan. wrote, New York 

representative t{amiltot~ Fish introduced, and Congress passed 

amendment to a military appropriations bill that outhwed racial discrim- 
ination :in the selection and training of military personnel2° 

White and the NAACP were slow to embrace a campaign for inclu,/ 

sion in the burgeoning national defense program. One reason was that 

from its inception, the separate-but-equal fralnework controlled the 

bate initiated by the Courier and its committee. In~ the 
meaningful inroads in the military establishment 

Logan and the CPNNDP reluctantly acquiesced to 

Crow army. The secretary believed this position was a poor substitute 
the demand for a complete abolition of segregation. Bnt because all oft 

relevant proposed legislationreven that sponsored by Senator 

Radicals~ Liberals, and Labor 25 l 

whom the secretary felt the NAACP could nor oppose~likewise as- 

sumed a continuation of segregafon, the association was hamsmmg. Roy 

Wilkins recognized the price the NAACP paid for its disengagement and 

not "beafng the tom tom of public opinion over the country." ~ 

What shook the secretary out of his torpor was the labor movement. 

On the.one hand, the CIO was tinnily drawing practical conclusions from 

its knowledge that it could not Organize in mass production industries 

without the support of biack workers. As the UAW-CIO pressed once 

again to organize Ford in Detroit, it again encountered an unconvinced 

African American Iabor force. When the union struck in early 1941, con- 

centrating on the mammoth Ford Rouge industrial complex, black em- 

ployees crossed the picket lines. Racially charged skirmishes threatened 

to escalate into full-scale battles. Ford skillfully exploited the tensions. 

Fearing collapse of the strike, the UAW reached out m the NAACP. The 

youth auxiliary of the Detroit branch, which, in marked contrast to the 

conservative NAACP adults, had for the previous ¯five years taken an in- 

terest in labor issues, endorsed the union, and worked to keep black Ford 

workers from crossing the picket lines. The secretary gave a boost to the 

youth and pro-labor eiements in the branch when he telegraphed the 

branch secretary, urging him to take "an unequivocal position that Ne- 

groes refrain from strike-breaking and cooperate fuliy with the union." 

As tensions appeared to reach their zenith, the secretary flew to the 

Motor City, arriving on April 7, to meet with union officials, race leaders, 
and journalists22 

As the secretary told it in his memoirs, he was wiidly Successful. 

the plane, he convinced reluctant branch leaders to back the 

from there he circled the Ford Rouge plant in a sound truck and 

waIked the picket line, directly addressing black workers inside the piant. 

He was on hand to suggest the formation of interracial groups of pi£kets 

demonstrate to those blacks still working the union’s commitment to 

~ rights. After a few hours, he said, his efforts began to pay off, as 

American workers streaked out of the Rouge, sevdng 
stage for a vote in which the IdAW would be certified as the workers’ 

agent.~ 

i: The idea that the secretary, by agitating at the pIant ~,~tes, turned 

workers’ sentiment toward the union and thereby guaranteed a 

,is a dramatic contrivance. First, it ignores that a smaIl cadre 

and the NAACP youth council in Detroit had 
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worked doggedly to reverse the black community’s suspicion of the 

union. Second, his accomat overlooks the almost complete ineffectiveness 

of his plant-gate agitprop; of the hundreds of black strikebreakers still in 

the plant, no more than a handful left. Nevertheless, White’s efforts were 

important for encouraging the local branch to become pro-union and for 

effecting on a national level an alfiance between one of the most impor- 

tant CIO rations and the NAACP. With the backing of the UAW, the sec- 

retary believed, the association would be able to address labor and 

economic issues with more authority while also enjoying the CIO’s back- 

ing on key civil rights issues such as a federal antilynching law2* 

By the end of 1940, black laborers were forcing their way into the sec- 

retary’s consciousness, as he discovered on a four-week tour of the Pacific 

coast in November. The initial purpose of the trip was to reconnoiter 

Hollywood. He was r_he guest of honor at a luncheon hosted by film pro- 

dncer Waiter VCanger, at which White discussed with industry leaders the 

social costs of Hollywood limiting blacks to comic roles or roles as ser- 

vants, and the need to revise this attitude. He was in best trim as he made 

a pitch to those gathered to contribute money to the NAACP. Wanger 

and the Hollywood representative of the American Jewish Committee 

further assisted the secretary in setting up a series of private dinners with 

other Hollywood moguls. He would return to Tinseltown to much fan- 

fare in 19422s 

If the secretary took great satisfaction in Hollywood social life, he also 

noted an increase in instances of discrimination against blacks in the de~ 

lense programs, which energized the Pacific Coast NAACP branches. Fie 

instructed them to continue to collect information on discrimination, in- 

terview employers, and pubficize vocational classes and apprentice prox 

grams. He proposed several avenues of action for the NAACP: on 

general level, he plarmed to approach Sidney Hiltman, the first president:) 

of the Amalgamated Clothing Workers of America and 

Advisory Commission of the Council on National Defense, David Da 

binsky of the International Ladies Garment Workers Union, and .... 

Murray of the CIO to find ways ofbreakin 

strong reasons to suspect that these leaders, whose unions 

tional bans on racial discrimination, would work with the 

seeking nondiscrimination clauses in all government contracts, 

ing the Wagner-Connery Act, and helping to organize 

hearings2~ .: 
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Then in November the Hampton Institute hosted a conference on 

Negroes in the national defense program. More than 2,000 people 

flocked to the opening session, and more than 200 people took part in the 

three days of meetings, which demanded an end to discrimination and ex- 

clusion in the civilian and military aspects of national defense. YVhile Roy 

Wilkins represented the NAACP in the secretary’s absence, the associa- 

tion sadly tailed the interests and efforts of other black activists, so much 

so that Rayford Logan called White and the association to task for being 

"asleep at the switch." s7 

Still, the association’s national efforts slogged along. Against the bet- 

ter iudgment of his closest advisors, the secretary declined invitations to 

ally with organizations like the CPN-NDP. Though Charles Houston 

ioined the Courier committee and participated in its activities, White, as 

he so often did, placed a premium on working in conjunction with other 

race organizations only when theassociati0n could be assured a preemi- 

nent role. While the CPNNDP racked up endorsements and pressured a 

Senate committee chaired by Harry Truman for hearings on African 

Americans in ~e national defense program, White--attempting to out- 

flank his competitors--LnStiated actions that could only be described as 

ineffective. He enlisted A. Philip Randolph and T. Arnold Hill of the 

Urban League--and pointedly excluded Logan--m meet with the presi- 

dent and push for the complete integration of the military and defense ef- 

forts. FDR was predictably vague, bur two weeks after the meeting his 

released a statement that falsely claimed that White, Randolph, 

agreed to accept concessions within the framework ofsegre- 

:gadon. The secretary prevailed upon members of the Truman commi~ee 

proposed hearings, but he was unabie to have the Senate con- 

."~ider alternate hearings that he himself had suggested. Unable to imple- 

ment with any consistency an association program or wrest control df the 

from others, the secretary came under severe scrutiny and 

r the Mack press2s 

Thus when A. Philip Randolph issued the call in January 1941 for a 

place in YVashington in July to demand an 
to discrimination in employment in the defense industry he had 

full attention, The NAACP’s own version of mass action 

twenty-five branches around the country 

gs. After watching his own national campaign splutter 

more weeks, White accepted RandoIph’s invitation to join the 



MOW-M. (Randolph also invited, in addition to White, several moder- 

ates to join the leadership body, including Lester Granger of the Urban 

Leaga~e and Channing Tobias, head of Negro work for the YMCA; some- 

what later, Rayford Logan also joined, bolstering the radical voice.) The 

association was an early financial backer of the movement and encour- 

aged all branches to join local MOW!vl committees or initiate one2~ 

Of all the black leaders only A. Phitip Randolph possessed the audac- 

ity and authority to issue a realistic call for mass protest based upon the 

idea that African Americans would never desegregate the defense pro- 

gram so long as they stuck with old tactics. The Communists were bold 

enough tO make such a declaration, but they lacked the influence and or- 

ganization to pull it off; Walter White could stage a protest at the Lincoln 

Memorial against the Daughters of the American Revolution, but he had 

not the chutzpah to march so directly against FDR. 
Organizing hit a bump in May when Randolph insisted the march be 

all-blackin character. Since resigning as president of the National Negro 

Congress the previous year and alleging CP domination of that organiza- 

tion, Randolph had made it a point of principle to exclude Commmaists 

from organizations he led. At his insistence the Brotherhood of Sieeping 

Car Porters barred Commatmists from holding office. And with the 

March on Washington, he resolved to exclude whites to prevent it "from 

being penetrated by certain elements that will discredit it and take away 

from it its Negro character." With some fancy footwork, he explained. 

that he wasn’t excluding whites because they were white--"No sane 

Negro" would think of excluding Caucasians of good will like Mary 

WNte Ovington and Norman Thomas, he said--"but it would be ; 

unwise to let the gates down to all white people. We would be swamped 

with Communists who would use the March for ulterior purposes." 40 

His reasoning brought no comfort to several people in the 

NAACP., including its firmly integratiouls~ secretary. When 

Stone, the white secretary of the District of Columbia branch, was 

formed by that city’s MOW-M committee that they had sent her ma 

tation to participate in march planning in error, she complakned 

White: William Hastie, soon to l?ecome the civilian aide for Ne 

to the secretary of defense, and a future federal judge, 

morion in the branch to withhold an endorsement of the MoWM. 

resolution passed, despite the branch’s enthusiasm for the goals 

caring racial discrimination in the national defense program. ..~,:: 



The White family home 
on Houston Street in 

Atlanta. This hotlse 
assnmed a central 

importance in Waiter’s 
recounting of the 1906 

Atlanta race riot and 
his own awakening 
race eonsciot~sness. 

Co~r*esy Rose M. Paltrier 

Walter YVhite at chalkboard, 
demonstrating firstrgrade 

spelling lesson. Lucy Aiken 
(n~e Rucker) is on right. 
Courtesy Rose M, Palmer 

YValter and sister Ruby, 
undated photograph. 
Courtesy Rote M. Palmer 

class of 1916. Walter White is on the.right. Court:esy Rose M. 



The ~vVhite family. This formal portrait was taken in 1931, after George YVtfi~e’s fatal 

traffic accident. A space was left in the portr.ai~, ~nto which a photograph of the 

deceased was inserted. (Sitting, 1eft to right): Helen, !¢Valter, Madeline (mother), 

George (fa~ker), Ruby. (Standing, left to right): Madeline, George, Alice, Olive. 

Courmy Rose M. Palmer 

Gladys ~vVhite. 

Courtesy Rose M. Palmer 

White, surrounded from left to right by children Waiter Carl Darrow 

and Jane, and wife Gladys, circa 1930s. Courtesy Rose M. Palmer 



Walter White and Poppy Cartoon, 1949. ~Faken in Japan during the Round the 

World Ta.wn Hall of the Aii" tour, this photograph adorned vJxe newlyweds’ 

Christmas card. Library of Congress, Prints & Photographs Division, 

frown the NAACP Recor&" 

Founding executive board of the Atlanta branch of the NAACP, 1917. White is seat- 

ed on far right. Job~ Hope is standing, second from right. Library of Congress, Prints d¢ 

Photoffraphs Diviyion~ Visual ~qatoriah from the NAA UP Recor& 



Walter White’s leadership Of the NAACP was facilitated and 
challenged by a host of influential persons. James YVeldon Johnson, 
Joel Spingarn, and Arthur Spingarn took the young ~vVhi¢e under their. 
wings, while W.E.B. Du Bois, who was initially favorably disposed to 
him, became increasingly alarmed at White’s imperious style. Mary 
White Ovington, an NAACP founder, believed White was trying to 
shunt her aside. White found himself in conflict with Ida B. Wells- 
Barnett and Ella Baker over the strategy and tactics for building a civil 
rights movement. 

NAACP annual convention, Philadelphia, 1924. James Weldon Johnson is in 

back row, third from left. Mary White Ovington is in front row, fourth from 

left. Du Bois is to her right, with YWaite next to him. Library of Congress, Prints dr 

Photographs Divi~’on, Via’l~al ~Ia~erials from the NAACP Records 

Joel Spingarn. Library of Congress, Pm’nts & 

Photographs Division, Visual z~aterials from the 
NAA CP Records 

Arthur Spingarn. 

Congress’, Prints dr 

Dividon, gia~aal Materials 

the NAA UP Records 

.W.E.B, Dn Bois. 

Library of Conffress, Prints & Photographs Divisim~, 
PTsual iViaterials from the NAACP Record~ 

Ida B. Wells-Barne~. 

Library of Congress, 

Prinm dr Photographs 

Diaision, F~l Materials 

from the NAACP Records 

Eila Baker. 

Library of Congress; Pri~ta- & Jahotographs Division, 

Visual Materials from the NAA CP Records 

Second Amenia Conference, August 1933. (Back row, left to right): Charles Houston 

:: (second), Roy Willdns (tt~ird): (Tlfird row, left to right): Ralph Btmche, Du Bois~ 

Franklin Frazier (fifth), Mary White Ovh~gton (seventh), Walter White (far right). 

:(Second row): Joel Spi~garn (sixth from left). Library afCongres,, P~ints & Photographs 

:.Dividon, V~ual ~/laterials from the NAACP Records 



NAACP lawyers at the trial of George Crawford, Loudon County, Virginia, t933. 

White, Charles t-Ions~on, James G. Tyson, Leon A. Ra~om, and Edward R Lovem 

This was dae first NAACP case tried by African American attorneys. Library of 

Congress, Prints & Photographs Divisiss, V’~sual iVlaterials from the NAACP Records 

A mob of between t0,000 saxd 

t5,000 watched the lynching 

" of eighteer~-year-old Abe 

Smith and nineteen-year-old 

Thomas Shipp on August 7, 

1930’, in Marion, Indiaoa. 

Library of Congress, 

Prints & Phbmgraphs Division, 

Vi~M Marerials frgm the 

NAN CP Recor&- 

Howard University students protest the decision of the attorney general not to 

place lynching on the agenda of the National Crime Conference, December 

1934. Library of Congres6 PHnta & Photographs Division, l~uaI ~laterials f!.om the 

NAACP Records 

White (left) and 
Charles Houston (right) 

in she Mississipp~ Delta, 

1.936, investigating 

cha~ges of peonage on 

federal flood-control 

projects. 

Library of C~gr~ 

Prints & Photographs 

Division, PT~-ual Materlals 

%m the NAA CP Records 



Culture and politics: Walter White was in the thick of prortloting 

the vaIue of culture to the cause of civil rights. 

Langston Hughes, Charies S. Johnson, E. Franklin Frazier, Rudolph Fisher, 

Hubert Delany on a Harlem rooftop, circa I926. Moorland-Spingar~ 

C~nter, H~ward U~iversi~y 

.7 

Marian Anderson and 

~¢Valter Whi~e, undated 

photograph. Lil,ra*y af 

Congress, ]Prists & Photographs 

Divk’io~, ~Tsual Materials 

from the N~ CP Rec~r& 

¯ Walter YVhite, Hattie McDaniel, and Los AngeIes Mayor Fletcher Bowren, 
drca 1940s. Library of Congress, PHr*ts & Photographs Division, Visual Material-from 

the NAACP Records 



The Nadonat Emergency Committee. against Mob Violence, formed in 

response to the riot in Columbia, Tennessee, in February i946, meets with 

President Truman. On White’s initiative, the committee successf~!ly prevailed 

upon Tinlrnan to name a presidential committee on civil rights, which in 1947 

issued 7b Secure These Rights. WNte is to the right of Truman; Clamming Tobias 

is on far fight. Library of Congress, Printy & Photographs Divi~on, V’~sual Matgrials 

from the NAACP Record~ 

Facing page: Walter YVlxite on his inspection tour 

of the Pacific Theater of Operations, bev~veen 

December 1944 and April 1945. 

Library of Congress, Prints & Photographs Division, 

Hsual Materialr from the NAA CP Recor&" 



Seated left to right: NAACP board member James McLendon, Eleanor 
Roosevelt, Tgurgood Marshall Standing: Waiter White, Roy Wilkins, 1947. 
Library of Congress, Prints & Photographs Division, VisuM ~iaterials from the NAACP 

Records 
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Houston took issue with Randolph too. African Americans would be m~- 

able to win "the battle for integration and citizenship" aior~e; rather, he 

said, their success would come in proportion to their ability to am’act 

others to their cause. Beside his ideological 0bjecfions,.Houston poh~ted 

out the ob~Aous flaw in Randolph’s reasoning: Communists were not only 

white, but also black�1 

The BSCP president diffused these objections by downplaying the 

anti-CP purpose of the ban and repackaging it as a strategy for racial 

rarity. In a letter to Hastie, the secretary did his best to explain in neutral 

tones the rationaie for a policy with which he disagreed but over which he 

knew he had no control: "Entirely aside from be possible danger of the 

Comrades trying to capture the march or to create the impression that 

they were rum~ing it from behind the scene was tiffs consideration--that 

Negroes themselves are using this means of saying to the government 

what they as Negroes think and feel about discrimination in the defense 

program." Faced with the alternative of staying on the perimeter as the 

MOWM continued to gather momentum, the NAACP dissenters de- 

cided instead to climb aboard, and Randolph’s pronouncement settled 

the matter. The NAACP left no doubt that it supported the march by an- 

n0uncing that it was cutting short by one day its annual meeting in Hous- 

ton in late June so that delegates could then travel to YVashington. "The 

action was taken also to indicate the NA_A_CP’s full support of the March 

for Jobs and to make plain to heads of the government the unity of col- 

ored people..." stated the association.~z 

Steadily, Randolph increased his attendance projections and 

Roosevelt took worried, notice. When at the beginning of June Randolph 

wrote to FDR, members of his administration, New Deal officials, and 

heads of AFL and CIO unions and asked them to address the ralIy, the 

steps to halt it. On June 10, Eleanor Roosevelt pleaded 

ph to cancel the protest. "I have talked over yore" letter with 

President and I feel very strongly that your group is making a very 

grave mistake at the present time to ailow this march to take place," she 

Distemper was the ~le in official Washington, she said, and ten- 

on the streets were likewise high. An outbreak of violence or 
:’i~tuckus--~even the fl~reat of one endangered all the progress hitherto 

under the New Deal. "You know that I am deeply concerned 

people, but I think one must face situations as 

are and not as one wishes them to be. I think this is a very serious 
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derision for you to take." At the urging of her husband, she sent a copy 

of her letter to the assistant secretary of war "in the hopes that every- 

thing possible is being done to prevent ~is march on YVashington." She 

proposed instead a high-level meeting between the president and some 

of his aides and Randolph and the secretary to work out some sort of 

compromiseY 

ER’s missive had the effect of exposing a cleavage withhl the civil 

rights leadership. At a meeting of the MOYVM directorate called primar- 

ily to plot a response to the administration’s machinations, Lester 

Granger and Charming Tobias urged a moderation of demands and an 

easing of the pressure on FDR. On the first point and in response to 

Randolph’s statement that the "paramount purpose of this March was to 

stop and abolish discrimination and.., to cause the President to issue an 

executive order to abolish discrimination in Army service and in the Gov- 

ernment," Granger guardedly implied tha~ these were impossible. He in- 

sisted that the committee should "plan for those things that can be 

achieved." Tobias didn’t even like the word "demand"it was a "CP- 

copyrighted word. Can we subsitute a word so as not to be dubbed ’red’?" 

Tobias ¯also admonished the MOW-M representatives who were to meet 

with the president not to insist on immediate executive action. It would 

be sufficient, he said, ifFDR gave tmspecified "assurances" that he would 

remedy the situation. The secretary, who more than the other leaders in 

the room knew about presidential assurances, rebutted Tobias: "Don’t 

kid yourself. The President’s promises are not more than water, and soon 

forgotten because it is politically expedient." Nor should leaders agree m 

a postponement or cancellation of the march without a firm commitment 

from FDR to act, because without an executive order, people will travel 

to YVashington anyway, providing the CP an opportunity to "grab the 

group.’’~ 

Over the next ten days, Randolph and White and New York 

Fiorello La Guardia, who represented the president but who had 

trust of the MOWM, met with FDR and some 0fhis advisors. On 

18, Randolph and YVhite offered to call off the~ march in exchange for: 

executive order harming discrimination in 

for patience, but he was unwilling to issue an order, though he 

an antidiscrimination appeal to war industries. The two .black 

held firm, and. the two sides adjourned, with Roosevelt charging.: 

Guardia with the task of reaching an agreement. Five days later 
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covened. The mayor a~d Aubrey Williams, a white progressive who 
headed ~e National Youth Adminiswatio~, represented the. president; 

Waiter White was in Houston presiding over the NAACP annual meet- 
ing, so Randolph was ioined by national MOV~I assistant director 
Eugene Davidsor~ of Washington, Thnrman Dodson of the Washington " 
MOWM committee, and Rayford Logan. La Guardia stated Roosevelt’s 
readiness to end discrimination in defense industries and establish a Fair 
Employment Practices Committee to enforce it. Davidson wanted an ad- 
ditional ban on discrimination in government service. YVith this standoff, 
the two sides recessed to consult others not present. Randolph tale- 

phoned White, who toid him he would accept the draft order as pre- 
sented. The president told La Guardia that Davidsott’s proposal was a 

deal-breaker. Davidson proposed a compromise: the preamble of the 
order would make mention of official opposition to discrimination in 

government, but such mention would be omitted from the scope of the 
ban. Tiffs sleight of hand satisfied both sides, and late in the afternoon of 
June 23, Franklin Roosevelt agreed to sign Executive Order 8802. (It was 

~ssued two days later.) In exchange, A. Philip Randolph caneeled~he said 
posrponed~the March on Washing-tonW 

Roosevelt’s concession was a substmatia2, though partial, victory. The 
youth division of New York’s MOV~NI committee denounced the order’s 

incompleteness mad insisted that the march be reschednled since all de- 
mands hadn’t been met. Flush with victory, delegates to the NAACP an- 
nual conference thought it better to press their advantage and claim that 

8802 was a good first step--but not more than that. White offered 
his warm and personal thanks to Eleanor Roosevelt for her crucial efforts. 
But before the assembled delegates, he expressed a distinct lack of pleas~ 

exceedingly limited" scope of the president’s directige. Still, 

.. White saw the ability to force FDR into any action and to have him ap 
:i point African Americans to two.of the five seats on the FEPC ~s confir- 

of the NAACP’s credible threat to mobiJize tens of thousands of 
to protest in the streets and simultaneously to engage in hard- 

negotiation.~ 

What the secretary failed to appreciate was that the accumulation of 
presidential actions~irt October 1940, FDR promoted Ben- 

Davis, Jr., to the rank of general and committed the military to 

the number of African American officers and soldiers--was 
result of much more than the combination of tactics in proper 
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proportion. White--and Randolph mo~seemed to be unaware that 

their efforts in the defense program were strategically canny moves that 

took advantage of the binds in which FDR was beginning to find himself. 

Thus, the secretary’s previous ineptness in forcing executive and congres- 

sional action was obviated by Roosevelt’s estimation that it would be po- 

litically expedient to offer some concessions. His October 1940 actions 

were preceded by opinion polls showing Repubfican candidate Wendell ¯ 

Willkie gaining popularity and the endorsement of him by CIO head 

Jotm L. Lewis..7 Likewise, two days before FDR signed E.O. 8802, Ger- 

many invaded the Soviet Union, presaging a possible collapse of the AL 

lied cause and forcing him to accelerate war preparations. In assessing the 

reasons for the MOWM’s v~ctory, Rayford Logan, a student of history 

and social movements, articulated what White, the practical (and some- 

times myopic) politician, missed: "When he [the President] leans in one 

direction at any given time, he does so because that particular group’s ar- 

g~aments are buttressed by other factors that transcend the interests of 

any one group and involve the very safetyof the nation itself." ~ 

Soon after Roosevett’s edict White began to back away from further 

cooperation with Randolph and the MOWNI. haJmne 1942, the secretary 

addressed mass rallies sponsored by the MOWM at Madison Square 

Garden, Griffith Stadium (home of the Washington Senators basebatl 

team), and the Coliseum in Chicago. The mood at all three was militant 

and uncompromising: there was talk of finallydescending on the nation’s 

capitaI and launching a campaig~ of civil disobedience directed at Jim 

Crow transportation facilities.4~ pablicly, the secretary explained the end 

of the cooperative ~elationship as a difference over tactics andmethods. 

The MOWTVt had become unduly fixated on mass protest, he wrote in 

notes for a speech. "tinge demonstratior~s.. ¯ [are] absolutely necessary 

... [b]ut alone they are not enough," he told an MOWM-sponsored 

mass meeting. They muse be backed up by lobbying and voting~the ¯ 

"unspectacular, unrewarding, day-to-day work." He downplayed rumors 

of competition between him and Randolph. He had too much respect for 

the BSCP president to tryto undermine him.s° 
Though the secretary m~y have believed that c~nffontadonaltactics : 

would ilf sm~ce the drive for civil rights, White’s private correspondence i: 
makes clear that his main concern was maintaining the NAACP’s sU- 

premacy over all phases of the movement’s work. Roy Wilkins warned his 2 
boss about the "traditiona! NAACP attitude, namely, that these people 

are of no importance, and the movement is bound to fail, and that we can- 

not be damaged or our prestige or membership hurt." The secretary 

agreed that the MOWM was a competitor worth keeping an eye on, and 

he confessed worry about "some people believing that the March-On- 

W:ashington Mogement should replace the NAACR" ~vVhite chided 

Randolph for trying to establish a permanent MOWM, and deliberately 

moved¯ to isolate the BSCP president in thedefense program.S~ In that re- 

spect, the cooperafve attitude he displayed with Randolph was transi- 

tory, an interlude between comp.etitive phases, which were fundamental. 

In both its rewards and its disappointments, the Depression decade 

taught Walter White that he could not substitute his own schematic for 

the actual course of a movement for civil rights. As African Americans’ 

participation became more generalized, the secretary iearned that he ig- 

nored labor and economic issues at his own periI. To his credit, he was far 

more quick to make adjustments in regards to the Ne~v Deal than he was, 

say, in .Scottsboro. He also learned that at a time of intensified activity, 

other organizations would develop with which he would have to deal. 

Unlike the aftermath of the Chicago riot of 1919, for example, where he 

could breeze by other organizations and impose a strategy that other 

black groups were compelled to follow, White found himself in the new 

position ofhaxfing to work with others o~ terms not of his design. 

As the United States barreled toward WWII, the arena of race ad~ 

vaneement expanded exponentially. As in the previous one, this war mo- 

bilization ushered in a period of race conflict, with riots erupting in 

Detxoit and Harlem; the secrethry wonld be called on to help broker a 

peace. The fight for civil rights became bound more intimately than ever 

to ineernational affairs and foreign policy, and in the wake of the war, 

African Americans would demand their say in the shaping, of the peace. 

White would strain himself to influence the process. With the rewing up 

of the entertainment industry to both promote patriotism and project a 

global image of a democratic United States, the secretary espied a naique 

opportunity in HolIywood to rehabilitate the popular image of black 

i America. h~ these m~d other endeavors he would frequently find himself 

i~!.in unfamiliar situations, and though he would never ha~ce admitted it, 

more than once he was in over his head. The New Deal years, however, 

him to swim rather than sink~and to cling to the principal of 
,~ for the supremacy ofthe NAACP. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, July 12, 2010 10:25 AM 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: meeting 

Ok I will start walking that way at 11:15 ! It would be great if you could call me to remind me! 
Thanks ! 

T-bone 

..... Original Message ..... 
From: eunice@email.unc.edu [.mailto:eur~ice~email.m~c.ed~] 
Sent: Monday, July 12, 2010 10:24 AM 
To: Gore, Travis 
Subject: meeting 

Hi T-Bone, 

Can we meet close to the Carolina Inn - I will be working from the GEC 
on Col. Street at 11.20? 

If you coming this side, it would be great if dropped the remaining 
exams because I think some students will be writing the exam until 
about 11.20am. 

Anyway let me know. 

Thanks. E. 
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Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYD1BOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Tuesday, July 13, 2010 9:30 AM 

McMillan, Tim <tj m 1 @email.unc. edu> 

FW: 
20100713090302044.pdf 

..... Original Message ..... 
From: scanner@unc.edu [~ai~to:sca~me~c.ed~] 
Sent: Tuesday, July 13, 2010 9:03 AM 
To: Gore, Travis 
Subject: 

Tiffs E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 07.13.2010 09:03:01 (-0400) 
Queries to: scanner@unc.edu 
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Black Abolitionists 

The struggle against slavery was not undertaken by the slaves alone. 

Nor did it involve only flight, acts of sabotage, or violence. Beginning 
with the Quakers in the seventeenth century, many persons waged an 
ideological assault on the institutiola. At first~ most white antislavery per- 
sons tended to condemn the institution, advocating its containment but 
not its immediate destruction. Nor were they supportive of equal rights 
for blacks. In contrast~ the .abolitio~aists, who emerged prominently in 
the nineteenth century, organized themselves into groups that promoted 
the emancipation of the slaves and appealed to the nation to cleanse 
itself of slavery’s infamy. Free blacks and white abolitionists found a 
common ground in this struggle, but the al]iance was not always an 
easy one. Most white abolitionists were ambivalent on the question of 
civil equality for blacks. In fact, the emancipation of the slaves and the 
achievement of equality had an immediacy for blacks that their white 
friends did not always understand. As the black abolitionist Theodore 
Wright said as he admonished the New England Anti-Slavery Conven- 

tion: "Yon have never felt the oppression of the slave. You have never 
known what it is to have a master, or to see your parents and children 

in slavery:’a 
Many whites came to embrace antislavery and abolitionism, usaally 

after much soul searching. Some were influenced during the eighteenth 

century and later by ideas associated with Enlightenment l~atiot~alism. 
In essence, this body of thought maintained that slavery was itlegal, 
unjust, and a violation of natural law. Several intellectuals advocated 
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emancipation as a natural consequence of this injustice. The English 
abolitionist Granville Sharp, who was certain that slavery violated the 
law of God and the law of reason, pleaded for "immediate redress, 

because, to be in power, and to neglect. ¯ ¯ even a day in endeavoring 

to put a stop to such monstrous injustice and abandoned wickedness 
must necessarily endanger a man’s eternal welIar ¯ The Philadelphia 
schoolteacher and humanitarian Anthony Benezet and men such as the 

pamphleteer and .lawyer James Otis and Nathaniel Appleton, a mer- 
chant, shared similar positions. Otis for example, believed that "the 
colonists are by the law of nature free born, as indeed all men are, white 
and black . ¯ :’z These abolitionists in varyiz~g degrees, also drew their 

inspiration from the republican tenets of liberty and equality. 

Individuals who fell under the influence of the Protestant revivalism 
of the eighteenth and early nineteenth centuries were also receptive to 
reform, if not to a full-fledged assault on slavery. The view that slave- 

holding was sinful was accepted by some, but most knew that abolition 
would not come anytime soon. The American Methodists were evidently 
an early exception although they would later retreat from their 1784 
stance that "it is our bounden duty to take immediately some effectual 

method to extirpate this abomination t-ore among us:’3 To many who 
became a part of the evangelical tradition, blacks enioyed spiritual 
equality with whites. Not ye[ ready to endorse immediate emancipation 

before the 1850s, these Christians at least envisioned the eventual demise of slavery. The libertarian and egalitarian ideologies of the War 

of Independence also played crucial roles in raising the question of 
property in persons and advancing the cause of abolition, at least in the 
North, where slavery was at its weakest. 

There was, of course, no single abolitionist movement. Nor did the 

white advocates of emancipation share the same motivations, obiec- 

tires, and perspectives. Some became abolitionists because it was an act 
of moral expiation, a conscious attempt to disassociate themselves from 
the institution of sla~iery because they were convinced that it was a sin- 
ful practice. Not necessarily sympathetic to blacks and their ullimate 

fate, these persons’ sole obiective was to seek Ct~ristian redemptio.n for 
themselves. Others favored gradual emancipation because slavery was 
not only immoral but it also contradicted the ideals upon which the 
nation was founded. Believing, however, that blacks were not yet ready 

for the responsibilities of freedom, they wanted to move slowly while 
preparing the prospective freed persons for their eventual incorporation 
into the larger society. 

A third category of white abolitionists consisted of those who sup- 

ported emancipation but doubted that blacks and whites could live 
together on the basis of equality. For them, emancipation was tied to col- 
onization. A virulent racism undergirded much of their thinking, since 

they feared that free blacks could not function well when released from 
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slavery’s chains but would be a burden on society and the source of all 
manner of social ills. At the other extreme were those abolitionists who 
advocamd immediate emancipation and the creation of a iust society for 
all peoples. 

Most of the early abolitionist societies denied membership to free 
blacks. The first one was established in Philadelphia in 1775, eventually 
acquiring the imposing name of The Pennsylvania Society for Promoting 
the Abolition of Slavery, the 1teller of Free Negroes Unlawfully Held in 
Bondage and for Improving the Gondition of the African ]lace. Others 
quickly followed in New York (17S5), Delaware (1788), Maryland (1789), 
and elsewhere. MoSt of these Organizations attracted few members, and 
they tended to be Quakers, Methodists, and Presbyterians. One estimate 
of the overall size of the membership of the various orgauizations was 
made in 1827. Benjamin Ltmdy who edited the Geniu~ of Universal 
En~ancipation, an abolitionist newspaper, reported that the slave states 
had 106 antislavery societies with a coml~ined membership of 5,150. In 
contrast, the Northern states had 1,475 members in 24 organizations. By 
far, the majority of the organizations in the slave states were located in 
the Upper South. 

Althougl3 these organizations existed to promote the welfare of those 
in bondage, they were prisoners of the racism of the times. The exclu- 
sion of blacks from their membership rolls was one thing, but it was 
quite another to urge free blacks to "impress" upon slaves "the necessity 
of contentment with their situations:’4 These organizations saw slavery 
ending gradually. Society at large would eventually come to share their 
opposition to the institution. Slaveowners should rest assured, however, 
that emancipation would not be accompanied by economic disaster, 
since they would be compensated for the loss of their human property. 
Undoubtedly, the antislavery organizations in the North drew encour- 
agement from the passage of laws gradually ending slavery in the after- 
math of the War of Independence. Their Southern counterparts fell on 
hard times, however, as slavery gained in strength and the abolition 
movement declined, becoming the recipient of much resentment from 
the white public at large. 

The abolition movement experienced a dramatic change in its style, 
composition, and objectives after 1850. This was the consequence of 
changes within black society, the r~ature and structure of slavery in the 

¯ South, and the success of the movement for emaneipation in England. 
These transformations produced new leaders with different agendas 
and a greater sense of urgency. 

By 1850, the free black population, parVcularly in the North, had 
swelled its ranks as a consequence of the war, natural increase, the 
legislative process of gradual emancipation, and flight from the South. 
With increasing numbers came confidence and a spirit of assertiveness. 
glack organizations emerged, newspapers appeared, institutions were 
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established, and vigorous debates took place on such matters as emi- 

gration, slmategies for the achievement of equal rights, and emancipa- 

tion. The appearance of David Walker’s dppeal reflected this new 
aggressive spirit and an uncompromising stance on the slavery ques- 
tion. Blessed with leaders of enormous competence, eloquence, energy, 

and political sophistication, free blacks began to campaign for the liber- 
ation of their enslaved brethren, giving a dimension and an immediacy 
to the struggle that it had hithe~o lacked. 

To blacks and their white friends alike, it was clear by 1850 that 

slavery in the South was not on the verge of extinction. Not only was the 

Southern slave population increasing, but a confident slaveowning class 
brooked no interference with the institution and welcomed opportuni- 

ties for its expansion. Those who had entertained notions that slavery 
would disappear in the fullness of time had to reassess their strategy 
and launch a more aggressive assault on it. New leaders were emerging 

with an impatience that the movement had not yet seen. Far from 
excluding blacks from their organizations, white abolitionists now 
actively sought their cooperative involvement, although few welcomed 

them as equals. 
Abolitionists, black and white, drew encouragement from the suc- 

cesses their counterparts were experiencing in England. In 1825, the 

British parliament adopted a pathbrealdng measure for the ameliora- 
tion of the condition of the slaves in the Garibbean. Despite the resis- 
tance of the slaveowners, the law freed all children once they reached 

the age of six, admitted slave testimony in the courts, and provided for 
theh" religious instruction. Restrictions were imposed on the master’s 
power to separate families and misl~eat slaves with impunity. In 
essence, Parliament adopted the principle of the gradual emancipation 

of the approximately three million slaves in the islands. The Act of 
Emancipation was not formally passed until 1855, but by 1850 tile hand- 
writing was on the wall 

The publication of the overfly abolitionist newspaper the Liberator 
by a white man named William Lloyd Garrison in 1851 was one of the 

first significant salvos in the new struggle against slavery: A passionate 
opponent of slavery, Garrison grew up in Newbm3rP°rt, Massachusetts. 
Deeply religious, he fell under the influence of the abolitionist Benjamin 
Lundy and by the late ~820s he had enthusiastically embraced the cause 
of emancipation. In ~829 he advocated "the ~ght of the free states to 
demand a gradual abolition of slavery, because, by its continuance, they 
participate in the guilt thereof:’5 His language became increasingly vitu- 
perative in later years, the tone strident, the anger unrestrained, and the 
passion unmistakable. 

The Liberator received strong support from blacks, and it was their 

patronage that largely sustained it in its early years. The paper became 
an effective organ for the cause it represented, but a broadly based orga- 
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nization was needed to harness abolitionist energies and give them 

practical expression. Accordingly, on December 4, 1855, three blacks 
and sixty whites met in Philadelphia to found the American Anti-Slavery 

Society. Their primary obiectives were "the entire abolition of slavery in 
the United States" and the improvement of "the character and condition 

of the people of color." This organization, revolutionary lit intent and 
biracial in its composition, broke new ground and spawned a number of 

affiliates in Massachusetts, Maine, New York, Ohio, and other Midwest 
and Northeastern states. 

Some of these auxiliary organizations were integrated, but others 

were completely black or white, depending on the racial temper of the 

environs and their location. Blacks, of course, had been accustomed to being excluded from white organizations and founded their own. In 

1826, for example, blacks in Massachusems established the Massachu- 
setts General Colored Association to promote the cause of emancipation. 
Fore¯ years later, a number of prominent black leaders met in Philadel- 

phia to found what would become knowa as the Negro Convention 
Movement. There were only twenty-six persons present at the first 

meeting, but they represented pemasylvania, Maryland, New York, 
Bhode Island, Virginia, and Connecticut- Bishop Pdcl~ard Allen of the 

KME was one of the principal organizers, and so was Hezekiah Grice, a 
butcher and ice dealer from Maryland. The Convention Movement did 

not 5mit its concerns to abolition; it discussed a wide range of issues 

including emigration, temperance, economic and self~help opportuni- 
ties, and the struggle for equality. 

The Convention Movement which met annually for a number of 

years, attracted the national black elite. But there were numerous local 
organizations that enioyed grass roots support and worked quietly to 
advance the cause. Such groups existed in places like Troy, Michigan; 
Rochester, New York; Philadelphia; Newark, New Jersey; and Nan- 

tuckeL Massachusetts. These branches operated on a shoestring but 
nevertheless were able to scrape up enough funds to support the work 

of the parent .organizations as well as their own. 
Mthough men have generally received more attention in the 

recounting of the story of the black abolitionists, women also played a 

significant role in it. Black and white women were originally excluded 
from membership in the American Anti-Slavery Society. They protested 

against this discrimination and won the support of several men. When 
women were finally admitted in ~859, the policy change helped to cause 

a split in abolitionist ranks. In.opposing the role of women in the orga- 
nization, the white New York abolitionist Lewis Tappan maintained 

When the Constitution of the A. ~a~ti S. Soc. was formed hn 1835, and 
the word ’~person" introduced, all concerned considered that it was to 
be tmderstood as it is usdally understood in our benevolent Societies. 
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All have a right to be members, but the business to be conducted by 
men .... Women have equal rights vgith men, and therefore have a 
right to form societies of women only. Men have the same right. Men 
formed the Amer. Anti S. Society.a 

White men and black men alike shared the same perceptions of 
women, their place in society, and their capacities. Ideally, women were 
to occupy a separate domestic sphere and were thought to possess the 
virtues of piety and purity. They were to devote their lives to their fam- 
ily and defer to the needs and desires of their men. Middle-class white 
women epitomized these virtuous qualities, but black women and their 
poor white peers were deemed to be impure and lacking in respectabil- 
ity because of the contaminating influences of their class and their 
allegedly promiscuous sexuality. Black men absorbed the larger soci- 
ety’s definition of wttat constituted women’s proper sphere as well as 
what made a woman Z~respectable" in the eyes of others. 

A few examples of the views of free black men on the roles of 
women may be cited, llichard Alien, for example, joined in the denun- 
ciation of a woman who declined "to submit to her husband as a dutiful 
wife." Frederick Douglass, a supporter of women’s rights, was nonethe- 
less certain that young women needed "A knowledge of domestic 
affairs," since "a weI1 regulated household, in every station of society is 
one of woman’s brightest ornamefits." Similarly, the abolitionist, Charles 
B. I~ay maintained that "Daughters are destined to be wives and moth- 
ers-they should, therefore, be taught to know how to manage a house, 
and govern and instruct children:’ The noted clergyman and abolition- 
ist the Reverend J. W. C. Pennington believed that women were unsuited 
for ordination or for other professional jobs ’%vhere mighty thought and 
laborious investigation are needed:’ Women possessed a certain sensi- 
tivity that enabled them to function as activists, but not in leadership 
positions where they would be the rivals of men. Samuel Cornish said 
it well: 

Woman was created to be the "help-meet," and not the idol or slave of 
man; and in everythh~g truly virtuous and noble, sl~e is furnished by 
our bountiful Creator, with aI1 the intellectual, moral and physical req- 
uisitesfor her important place.~ 

Thus, although women were not quite the equals of men, they could 
perform subordinate roles in the abolitionist movement and bring moral 
legitimacy to it as well. "In any enterprise for the improvement of our 
peopleveither moral or mental, our hands would be palsied without 
women’s influence... ," wrote one observer in 1857. As was the ease 
with other issues, some black men dissented from these positions. John 
C. Bowers, who belonged to a men’s literary society in Boston, ehampi- 
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oned education for women..Writing in 1834, he argued that "a female 

soul, without education, is like marble in a quarry previous to being 

polished by the hands of the artisff’ James Forten, Jr., the son of the sail- 
maker and wealthy entrepreneur, believed that men "startle at the idea 

of women rising equal to them in. ¯ ¯ intellectual strength." Becognizing 
the incongruity in black men oppressing black women, since both were 
victims of an unjust societal order, Forten admonished: "It is not for 
us to. ¯ ¯ cry aloud against persecution, and ¯ ¯ ¯ play the part of perse- 
cutorsYs 

Women, realizing that the abolition struggle was also theirs, refused 

to be excluded from it. In 1852, "females of color" in Salem, Massachu- 
setts, formed the Female Anti-Slavery Society of Salem. The society was 
renamed the Salem Female Anti-Slavery Society in 1854 and opened its 
membership to white women. Similar societies were formed in New 

York City, Philadelphia, gochester, and Nantucket. As their numbers 

grew, black female abolitionists attended women’s amtislavery conven- 
tions in New York in 1837 and in Philadelphia the following year. Sarah 

Forten, the gifted sister of James Forten Jr., and a pioneer female aboli- 
tionist~ condemned slavery in her many literary contributions to the Lib- 
erator. In 1831, for example, she reminded whites that they had once 

been oppressed by British colonialism. Forten was concerned that they 

¯ . . quite forgot 
That bondage once had been their lot; 
The sweets of freedom now they know, 
They care not for the captive’s wo[e].9 

Female abolitionists included members of the black elite as well as 
those who lived at survival levels. The more privileged included Char- 
lotte Forten, the ~4fe of the sailmaker and a member of the Philadelphia 

Female Anti-Slavery Society. So too were Grace and Sarah Douglass, a 
mother and daughter who went on to hold leadership positions in the 
organization. Mary Ann Shadd was active as a teacher and abolitionist 
and then as a newspaper editor in Canada. Others included Sarah 
Parker I~emond, a Philadelphian who traveled as an abolitionist speaker 
in the 1850s, and Frances Ellen Watkins Harper, a poet, lecturer, and 
feminist. Harper was noted for the poems she read at her lectures, 
including the following one, which was published by the ~tr~ti-Slavery 
Bugle in Salem, Ohio, in 1858: 

BURY ME IN A FBEE LAND 
You may make my grave wherever you will, 
In a lowly vale or a lofty hill; 

i IIII I I 
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You may make it among earth’s humblest graves 
But not in a land where men are slaves. 

I could not sleep if around my grave 
I heard the steps of a trembling slave; 
His shadow above my silent .Tomb 
Would make it a place of fearful gloom .... 

I ask no monument proud and high 
To m~’est the gaze of passers by; 
All that my spirit yearning craves, 
Is-bury me not in the land of the slaves.1° 

In what is probably theearliest written assault by a black person in 

the American colonies on slavery, the poet Phillis Wheatley denounced 
the institution in a letter she wrote to Sansom Occom, an Indian 
preacher in New England. Wheatley was responding to a letter she had 
received from Occom, and excerpts were published in two Boston news- 
papers ha March 1774: 

I have this Day received your obliging kind Epistle, and am greatly sat- 
isfied with your Reasons respecting the Negroes, and think highly rea- 
sonable what you offer in Vindication of their natural Rights: Those that 
invade them cannot be insensible that the divine Light is chasing away 

the thick Darkness wtfich broods over the Land of Africa; and the 
Chaos which has reigned so long, is converting into beautiful Order, 
and reveals more and more clearly, the glorious Dispensation of civil 

and religious Liberty, which are so inseparably united, and there is tit- 
fie or no Enioyment of one without the other: Otherwise, perhaps, the 

Israelites had been less solicitotts for theix Freedom from Egyptian 
Slavery; I do not say they would have been contented without it, by ~o 
Means, for in every human Breast, God has implanted a Principle, 

which we call Love of Freedom; it is impatient of Oppression, and pants 
for Deliverance; and by the leave of our Modern Egyptians I will assert, 
that the same Principle Lives in us, God grant Deliverance in fffs own 

way and Time, and get liim honor upon all those whose Avarice impels 
them to countenance and help forward the Calamities of their Fellow 

Creatures. This I desire not for their Hurt, but to convince them of the 
s~xange Absurdity of their Conduct whose Words and Actions are so 
diametrically opposite. How well the Cry for Liberty, m~d the reverse 
Disposition ~or the Exercise of oppressive Power over others agree,-I 

humbly think it does not require the Penetration of a Philosopher to 
determine..~ 

Harriett Tubman and Sojourner Truth were two of the best-known 
women associated with the cause of emancipation during the nine- 
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Sojourner Truth (c.i 797-1883), evangelist and reformer. 

teenth century. While Tubman developed a reputation as a ,,conductor" 

on the Undergroond I~ailroad, Trt~th became famous speaking against 
the institution of slavery. Truth, who does not appear to have belonged 

to any of the antislavery organizations, preferred to carry on her strug- 

gle independentlY. She was born a slave in Ulster County, New York, and 
obtained her freedom in 1827 when she had reached the age of thirty. 

£n eloquent speaker, Truth never learned to read or write, showing 
thereby how slavery had blunted her life chances. Fearless and outspo- 
ken, she linked the su-uggle for emancipation with the fight for women’s 
rights. Few in attendance could forget her speech to a women’s-rights 
convention in Akron, Ohio, in 1851. Her eloquence was stunning as she 
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laid bare the nation’s unequal treatment of black women. There are sev- 
eral versions of Trnth’s speech to the convention. The most widely 
known, highly controversial, and probably apocryphal account was 
published in 1865. Written by the abolitionist and feminist Frances Dana 
Gage, it quoted Truth as declaring: 

Nobody eber helps me into carriages, or ober mud-puddles, or gibs me 
any best place! And arn’t I a woman? Look at me! Look at my arm! I 

have ploughed, and planted, and gathered into barns, and no man 
could head re!l-And ar’n’t I a woman? I could work as much and eat as 
much as a man-when I could get it-, and bear de lash as well-and 
ar’n’t I a woman?~2 

Sojom’ner Truth’s attempt to fuse the two struggles was not unusual 
for black female abolitionists. Theirs was not just a struggle confined 
narrowly to achieving the end of slavery. Black women embraced a 

number of causes designed to improve the condition of their people at 
the local levels as well. Hence.they engaged in efforts aimed at racial 
uplift, encouragiztg self-help programs, fostering temperance and moral 
improvement as well as the provision of greater educational opportuni- 
ties for the young and old alike. Black men embraced these causes as 
well, often in the abstract. But the women, particularly those with 
enough time, volunteered their services at the local levels in order to see 
their ideas through to fruition. 

For black and white abolitionists, the 1850s represented a decade 
when emancipation seemed within reach. Their ranks ~creased as 
many Northern whites fell under the influence Of an evangelical Chris- 
tianity that condemned slavery as sinful. The liberation of the slaves 
constituted a path to one’s own redemption. As the l~everend Beriah 
Green noted, "There is no way for us to escape from guilt and corrup- 
tion of heart, but by cordially and joyfully yielding to our colored 
brethren the sympathies of our common humanity:’ Wendell Phillips, 
arguably the most intellectually gifted of the white abolitionists, agreed. 
"If we never free a slave, we have at least freed ourselves in the effort to 
emancipate our brother man," he confessedfi 

The religious revivals of the 1820s led by Charles Grandison Fi~ney 
and others helped create in the converts a favorable disposition to 
reforms, particularly ff they cleansed society and advanced the cause of 
God’s kingdom on earth. By depicting slavery as a sin, the true believers 
had no option but to fight for its destruction. William Jay, a white aboti- 
tio~st, confessed, "I do not depend on any man as an abolitionist who 
does not act from a se~ase of religious obligafionY~* Similar sentiments 
were echoed in 1852 by the l~everend William Goodeli, who wrote: 
"Whatever ore" m~ssionary and evangelizing orators intended, whatever 
they were thinking of, they were God’s insu’umex~.ts for putting into the 
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minds of others ’thoughts that burned,’ for the emancipation of the 
enslaved:’1~ Not surprisingly, clergymen comprised a disproportionate 

share of the leadership of the abolition societies. 
Yet not all who came to view slavery as sinful enlisted with the abo- 

litionists. Most had no connection at all with the institution and were 
concerned only with their personal redemption, leaving the abolitionist 
struggle to others. For them, slavery was a societal evil, not a personal 

sin. Others eschewed any participation in organized causes and dis- 
ranted themselves from the movement. But a stlfficient number of per- 

sons acted on their convictions, primarily in the Northeast and the Mid- 
west, to form a vocal and significant minority. The American 
Anti-Slavery Society claimed a membership of 250,000 in 1858 for itself 

and allied organizations. This was probably the high-water mark of the 
movement’s membership. The succeeding years saw a shift in strategy 

as well as various internal schisms that must have weakened its 
strength and appeal 

During the 1850s, the abolitionists adopted the strategy of appealing 
to the nation’s conscience to eliminate slavery’s sin. Characterized as 

moral suasion, the objective was to use peaceful means to convince 
white society to honor the ideals upon which the republic was founded. 
Abolitionists used their newspapers m express their views, sent petitions 
to Congress, flooded the mailboxes of the NortherI~ states with antislav- 
ery hterature, ai~d gave speeches wherever they could. Among the 
whites, William Lloyd Garrison, evangelist Theodore Wright Weld, New 
York merchant Lewis Tappm% attorney Wendell Phillips, and Alabama 
lawyer and planter James Birney played distinguished roles in the cause 
for freedom. White women such as Lucretia Mort of Philadelphia, femi- 

nist Susan Anthony, Quakers Sarah and Angelina GrimkS, and women’s 
rights advocate Elizabeth Cady Stanton lent their talents and energy to 

the movemenL 
No matter how well meaning and eornmitted the whites were, they 

could not fully share the pain of the black aboIitionists who had been 
slaves themselves and who still had relatives and brethren in bondage. 

Black abolitionists knew that as long as slavery remained, all blacks 

were diminished as persons. While they welcomed white support for 
emancipation, recognizing that it was whites Who had the power to leg- 
islate an end to slavery, the black abolitionists understood the u~que- 

ness of their role. "We occupy a position, and sustain relations which 
[white abolitionists] cannot possibly assume. They are our allies-ours is 
the battle," wrote one black observer in 18~1. Frederick Douglass 
agreed. "The man who suffered the wrong is the man to demand 

redress," the former slave maintained.~6 
White abolitionists knew- that black abolitionists could speak with 

an authority about the institution that they lacked. John £. Collins, an 
agent of the American Anti-Slavery Society, told Garrison in 1842, "The 



266 Chapter 9 Black Abolitionists 

public hazce itching ears to hear a colored man speak, and particularly a 
slave. Multitudes will flock to hear one of this class speak .... It would 
be a good policy to employ a number of colored agents, if suitable ones 
can be found.’’17 This view was quite common, and whites made a point 
of encouraging escaped slaves to address antislavery gatherings. Several 
blacks attained much prominence as a consequence of their graphic 
descriptions of their lives as slaves and their of[en heroic escape from its 
tentacles. Prederiek Douglass. was a partieularIy impressive speaker, 
and so too were Henry Bibb, William Wells Brown, and Ellen and 
William Craft. 

Douglass,. who became the best-known black leader of his day, had 
a gripping story. He was born a slave on Maryland’s Eastern Shore in 
1818. His mother, Harriet Bailey, was a slave, and his father was a white 
man. "Of my father, I know nothing," Douglass would later write. His 
grandmother cared for him in his infancy, and his mother remained but 
a shadow in his life. "The slavemother can be spared long enough from 
the field to endure all the bitterness of a mother’s anguish, when it adds 
another name to a master’s ledger, but not long enough to receive the 
ioyous reward afforded by the intelIigent smiles of her child," he wrote. 
At age six he was separated from his grandmother when he was moved 
to his master’s residence, some twelve miles away from the plantation 
on which he was born. 

Douglas~ was a precocious child, curious, observant, and sensitive. 
He experienced slavery’s torments catty, and he would never forget 
them. He reealted seeing his Aunt Hester being brutalized by his master, 
Aaron Anthony. He described her ’%vrists ... lrmly tied, and the 
twisted rope . . . fastened to a strong staple in a heavy wooden ioist 
above, near the fireplace. Here she stood, on a bench, her arms tightly 
drawn over her breast. Her back and shoulders were bare to the waist. 
Behind her stood old master, with cowskin in hand, preparing his bar- 
barous work with all manner of harsh, coarse, and tantalizing epithets. 
The screams of his victim were most piercing. He was cruelly deliber- 
ate, and protracted the torture, as one who was delighted with the 
scene. Again and again he drew- the hateful whip... :’ 

At age seven the young boy was sent to Baltimore to live with Hugh 
" and Sophia Auld, relatives of Aaron Anthony. Upon Anthony’s death, 
Frederick was sent back to the country while the estate was being pro- 
bated. When the settlement was completed, Frederick formally became 
the property of Hugh Auld, and he returned to Baltimore for the remain- 
der of his childhood. Sophia Auld taught Frederick to read, bt~t when 
her husband learned of it he exploded and forbade the instruction. Hugh 
Auld ranted that "learning would spoil the best nigger in the world:’ He 
was certain that "if you learn him how to read, he’tl want to know how 
to write; and, this accomplished, he’ll be running a-tray with himself:’ 
This prophecy was fulfilled. 
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Former slave, Frederick Douglass (1817-1895)was one 

of the best knowu and iufl~ential btaek abolitionists, 

As he grew into adolescence, Frederick read about the azltislaver5T- 
movement and began to .de,cetop a political consciousness. At age six- 
teen he was moved, yet again, to the Eastern Shore to live with Thomas 
huld, Aaron Anthony’s son-in-law. He was hired out to farmer Edward 
Covey~ a man who had the reputation of "a nigger breaker:’ Covey and 
Frederick engaged in a battle of wills for the ~ext several mouths. On 
one occasion, Covey punished the adolescent boy in a manner that 
~ividlsT demonstrates the absolute power that the slaveowners or their 
surrogates exercised over their chattel. As Douglass described the scene, 
Covey ’~vent to a large gum-tree, and with his axe cut three large 
switches, and, after trimming them up neatly with his pocket-knife, he 
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ordered me to take off my clothes. I made him no answer, but stood with 
my clothes on. He repeated his order. I still made no answer, nor did I 
move to strip myself. Upon this he rushed at me with the fierceness of a 
tiger, tore off. my clothes, and lashed me till he had worn out his 
switches." Eventually, Covey and the young man came to blows .and 
Frederick asserted his physical supremacy, reclaiming his. personhood 
in the process. As he exulted later: "He only can understand the deep 
satisfaction I experienced, who has himself repelled by force the bloody 
arm of slavery.... It was a glorious resurrection:’ For DougIass, "this 
battle was the turning point in my ]fie ’as a slave: . . . I was nothing 
before; I WAS A MAN NOW:’ And he made the fateful, self-affirming 
decision to reject slavery. 

A plan to escape in early 1856 was betrayed and Douglass was jailed 
briefly. Upon his return to Hugh Auld’s household in Baltimore, Dou- 
glass’s desire to escape increased. Over the next two years he developed 
detailed plans for himself and his fiancee, Anna, a free woman who 
worked as a housekeeper in Baltimore. On September 5, 1858, Douglass 
fled an~ after some anxious, moments, traveling by ferry and Wain, he 
ala-ived in New York two days later. Anna soon joined him, and their 
marriage was solemnized, on September 15, merely twelve days after 
Douglass had claimed his freedom. James W. C. Pennington, himself a 
runaway slave, was the officiating clergyman. Douglass and his bride 

then headed for New Bedford, Massachusetts, and a life that would alter 
the course of his people’s history. In 1841 after he spoke at an abolition- 
ist meeting at Nantucket, he made saeh a great impression that he was 
invited to become a lecturer for the Massachusetts Anti-Slavery Society, 
a role he would play for a few years,is 

Henry Bibb’s personal trajectory was also filled with drama and 
courage. In 1857, Bibb, a Kentucky slave, escaped to Ohio. Upon his 
return to the South to help free his wife, he was recaptured but escaped 
a second time. His story contained all the ingredients that thrilled 
abolitionist audiences, and he became a lecturer who was much in 
demand in the t840s. At one such lecture, the audience reportedly 
"cheered, clapped, stamped, laughed, and wept by turns’,’19 William 

Wells Brown, another escaped slave from Kentucky, also lectured 
widely in the 1840s. Similarly, William and Ellen Craft excited audi- 
ences with their recounting of the circumstances of their remarkable 
escape from Georgia in 1848. 

The saga of the slaves who rebelled on the schooner Amistad and 
accidentally sailed it to Long Island also quickened the pulse of aboli- 
tionists in 1859 and i840. Fifty-three slaves had risen aboard the 
schooner off the coast of Cuba in 1859, seizing control of the vessel and 
the Spanish crew. Led by Joseph Cinqu~, a stt’ong, imposing man, they 
planned to sail to Africa, but they lacked the requisite navigational 
expertise. By the time the vessel arrived in New York after a circuitous 
two-month journey, only thirty-nine slaves were alive. American 
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at~thorifies detained the vessel and took the occupants into custody to 
await the resolution of their fate by the courts. Were these people still 
slaves, and if so should they be returned to their Spalfish masters? Or 
had they reclaimed their freedom? of the ¢tmistad’s odyssey, they used 

~aen the abolitionists got word 

the affair to generate public s3,mpathY for the cause of freedom. They 
on the transcendental issue of human rights and dramatized the 

1841 
focused 
evils of property in persons. The Supreme Court heard the case in 
after a.lower court had ruled that the captives should be freed. The ver- 

dict was appealed with the strong support of President Martin Van 
Buren. After hearing lengthy arguments, the Court’s majority upheld the 
deeisiofl of the lower court. Speaking for the majority, Justice William 
Stor~- affirmed the ,%fltimate right of all human beings in extreme cas.es 

to resist oppression, and to apply force against ruinous injustice:’z° With 

the case decided, black and white abolitionists raised funds to send the surviving thirty-nine Africans to Sierra Leone. 
Abolitionists knew that they were likely to win support for their 

cause if the white publie read firsthand accounts of slavery and identi- 
fied with the victims. Persons who escaped were encouraged to tell their 

stm~ies in graphic detail, emphasizing the nature of slavery and, if they 
were runaways, the circumstances surrounding their escape. Some of 
these narratives were penned by former slaves, but many were ghost- 
written. While a few accounts stretched the boundaries of credibility, in 
the main they were truthful. The writers were aware that some of the 
events they described could be dismissed as fabrications, so they took 
pains to establish their veracity. Harriet Jaeobs, who published her grip- 
ping Incidents in the Life of a Slave Girl i~ 1861, assured her readers 
that "this narrative is no fiction. I am aware that some of my adventures 
may seem incredible; but they are nevertheless strictly true:’ 3aeobs 
noted that she had "not exaggerated the wrongs inflicted by Slavery; on 
the contrary, my descriptions fall short of the facts:’~ 

The Narrative of the Life of Frederict~ Douglass, an American Slave, 

published in 1845, was the most popular of the antebellum narratives. 
Greeted enthusiastically by abolitionists and Northern whites, it sold 
50,000 copies by ~850, an extraordinaW achievement for the time. Other 
successful autobiographies ineiuded Narrative of William W. Brown, a 
Fugitive S~ave 0847),. The Life of Josiah Henson, Formerly a S~ave, Now 

an Inhabitant of Canada (1849), The Narrative of the Life and ~tdven- tures of Henry Bibb (1849), and The F~gitive Blacksmith; or Events in the 
History of James W. C. pennington (1849). 

Josiah Henson’s narrative became the basis of Harriet Beecher 
Stowe’s fictional character, Unele Tom. X~en Uncle Tom’s Cabin was 
published in t85~, the novel, achieved instant success as it provided a 
portrait of slavery at its unimaginable worst. It had a profound impact 
on white sensibilities and helped wit~ s~mpathy for the abolitionist 
cause. Yet the no-eel was t~o real substitute for the lived experiences of 
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those who had been slaves. Their accounts needed no fictional embroi- 
dery;, theh’s were the poignant tales of suffering, endurance and a 
painfully achieved triumph. As one reviewer concluded in 1849: ’~narra- 
tires of slaves go right to the hearts of men:’~ 

In addition to popularizing their experiences at home, black aboli- 
tionists sought an international stage as well. Most were attracted to 
England, a country that boasted a vigorous antislavery movement prior 

to the passage of the Act of Emancipation in 1855. According to a recent 
scholar, these black visitors to England "were interested not in raising 

arms and men to combat oppression, but-in erecting a moral cordon 

around America that would isolate her from the international commu- 
nity:’ The boundaries of this cordon, according to Frederick Douglass, 
~vere "Canada on the North, Mexico in the ~Nest, and England, Scotland 
and Ireland on the East, so that whereever a slaveholder went, he might 
hear nothing but denunciation of slavery, that he might be looked down 

upon as a man-stealing, cradle-robbing, and woman-stripping monster, 

and that he might see reproof and detestation on every hand:’~3 

The f~rst free black American to cross the Atlantic to London was 
probably James McCune Smith, ~vho did so in 1851. Failing to gain 

admission to a medical school in the United States, Smith attended the 
University of Glasgow, graduated as a physician in 1857i and later 
became a noted abolitionist. Others went in succeeding years to study 

and to promote the cause of antislavery. Between 1840 and 1860 several 
black abolitionist leaders sailed for England, often visiting Scotland and 

Ireland as well to promote the cause of antislavery in America. The list 
included Frederick Douglass, J. W. C. Penning-ton, Henry Highland Gar- 
net, Martin Delany, Alexander Crummetl, William and Ellen Craft, and 

Josiah Henson. 
These visitors addressed enthusiastic audiences, frequently describ- 

ing their experiences as slaves. They visited cities and villages, speaking 

to the privileged as well as to workers. Some linked their smuggle for 
freedom with that of oppressed peoples ever~vhere. The English public 
responded with financial support for their cause. Some wied to get their 
sister churches in America to denounce slavery, and others gave much 

needed moral support. Black abolitionists felt at home i~ England. In 
1846 Douglass wrote to Garrison from Dublin that "one of the most 
pleasing features of my visit thus far has been a total absence of all man- 
ifestations of prejudice against me, on account of my color. The change 
of circumstances in this, is particularly striking. I go on stage coaches, 
omnibuses, steamboats, into the first cabins, and in the first public 
houses, without seeing the slightest manifestation of that hated and vul- 

gar feeling against me. i fred myself not treated as a color, but as a man- 
not as a thing, but as a child of the common Father of us all?z* Douglass, 

of course, exaggerated. Other black abolitionists confronted the ugly 
face of English racism and reported on their unhappy experiences. 
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Although the black abolitionists were united or~ the urgency of 
emaneipatioJa, they did riot all agree on the means. They came to the 
issue from different philosophical perspectives and debated among 
themselves and with whites the question of the strategy appropriate for 
the struggle. Perceptions and ideas changed over time as abolitionists 
developed a deeper understanding of the battle they were waging, the 
forces arrayed against them, and the tenacity of slavery. As in all reform 
movements, tactics and strategies changed as circumstances warranted 
and new people entered tlae fray. The abolitionist movement muddled 

along, but it never lost its focus. 
Abolitionist leaders were divided on the feasibility of "direct aetim~" 

as a strategy. Direct action ~mrmally connoted the use of violence, but 
by the 1850s it came to inehide rescuing runaway slaves who were 
being returned to their owners, the boycotting of slave-grown products, 
and tax resistance. In 1829, David Walker’s Appeal had openly 
endorsed the use of violence to end slavery. ,,Remember Americans, 
that we must and shall be free and enlightened as you are," he wrote. 
’~Vill you wait until we shall, under God, obtaLn oar liberty by the 
crushing arm of power? Will it not be dreadful for you?.. ¯ We must 
and sI~all be free I say, in spite of you .... And wo, wo, will be, to you 
ff we have to obtain our freedom by fighting:’25 Walker may have paid 
with his life for such incendiary la_t~guage, since he died ur~der myste- 
rious circumstances in ~850, after several Southern newspapers hnd 

citizens had denounced him. 
Such an eloquent eai1 to di~’eet action could ~ot be lightly dismissed 

by either blacks or whites. Some .white abolitior~ists distanced them- 
selves fl’om it, and blacks appear to have maintained a discreet pubIie 

silence. The outbreak of Nat Turner’s rebellion in 1851 confirmed the slaveowners’ worst fears about the security of their system and exacer- 
bated tensions. The abolitionists, including Walker, were blamed for 

inciting the slaves. 
Placing their faith in the transforming power of moral suasion in the 

1850S, almost all black abolitionists shied away from any endorsement 
of direct action. Meeting in 1854, the Natiot~al Negro Convention 
declared its support for a peaceful opposition to slavery. The Declaration 
of Sentiments that the convention endorsed said that the struggle in 
which blacks were engaged "is not for blood, but for right:’ To that end, 

blacks should use "spiritual" and not "carnal" weap°ns’~ William 
Whipper, a businessman from Pennsylvania, was reportedly the author 
of the. declaration. Some of those who rejected violence may have been 

convinced tha-t slave rebellions stood no realistic chance of success. Oth- erswere disinclined to alienate their white allies, many of whom would 
have been frightened away by appeals for direct action. But here and 
there was an oceasio~aal voice raised in support of a more aggressive 

stance in the fight for freedom. 



Chapter 9 Black .4bolitionists 

In 1858, for example, the otherwise moderate Samuel Cornish 
admitted the need for direct action. Cornish, who was born free in 
Delaware, served as a Presbyterian minister and successively as editor 
of I~’eedorn’s Journal, the t~ights of zlll, and the Colored _4merican. A 
strong advocate of self-help programs and "moral improvement," Cor- 
nish was also a tireless proponent of equal fights for blacks. 

But Cornish grew weary at the lack of improvement in the black 
condition. In 1857 he admitted, with some sorrow, "that we have yet to 
learn whatvi~lue there would be in using moral weapons.., against a 
kidnapper or a midnight incendiary with a lighted torch in his hand." 
Two years later he asserted that "offensive aggression" was "indispens- 
able to personal liberty and rights:’~7 If this was not an endorsement of 
violence, it came very close. Cornish was probably right to be cautious. 
It was not an easy matter for a small free black population to publicly 
advocate direct action iJa the 1850s. But it may be guessed that privately 
many saw some justification for it. 

Not until 1845 was there another dramatic call for violence, remi- 
niscent of the one made by David Walker. The silence was broken by the 
redoubtable Henry Highland Garnet in his address to the National Col- 
ored Convention, held in Buffalo. The former slave argued that the 
slaves should liberate themselves through their own efforts. The time 
had come for them to abandon their patience and use other options: 

TO SUCH DEGBADATION IT IS SINFUL IN THE EXTREME FO!~ 
YOU TO MAKE VOLUNTARY SUI~MISSION . . . NEITHER GOD, NOR 
ANGELS, OR JUST MEN, COMMAND YOU TO SUFFER FOR A SIN- 
GLE MOMENT. THEREFORE IT IS YOUR SOLEMN AND IMPEBA- 
TIVE DUTY TO USE EVERY MEANS, BOTH MOBAL, INTELLEC- 
TUAL, AIND PHYSICAL THAT PROMISE SUCCESS .... Brethren, 
arise, arise! Strike for your lives and liberties. Now is the day and the 
hour. Let every slave throughout the land do this and the days of slav- 
ery are numbered. You cannot be more oppressed than you have been- 
you cannot suffer greater cruelties than you have already. Rather die 
freemen than ]ive to be slaves. 

Concluding his courageous speech, the clergyma~ once more 

enjoined the slaves to reject their condition: 

Let your motto be RESISTANCE! RESISTANCE! RESISTANCE!-No 

oppressed people have ever secured their liberty without resistance 
Labor for the peace of the human race, and remember that you are 

three million,ss 

Garnet’s unequivocal call for violence represented the coming of age 
of black abolitionism., l~egardless of whether the speech gained¯ popular 
approval, a crucial debate was joined. A bright yonng abolitionist had 
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Henry Highland Garnett Urged his fellow brethren to 

strike for their lives and liberties. 

raised an issue that had to be confi’onted, and sides had to be taken. Gar- 
net articulated the quiet feelings of many, even as he challenged his col- 
leagues to declare where they. stood. The speech was a bold assertion of 
independence from the proponents of moral suasion and a reiection of 
those who counseled moderation. By a vote of eighteen in favor and nine- 
teen against, the convention did ~ot endorse the publication of the address, 
but the fact that eighteen persons in attendance supported the dissemina- 
tion of such an incendiary speech was victory enough for Garnet. 

Garnet’s speech spawned much controversy. Frederick Douglass, 
still developing as an abolitionist opposed its content and tenor. So did 

William Wells Brown and Charles Lenox llemond, the New York aboli- 
tionist. A few white abolitionists were outraged, ineluding Maria W. 
Chapman from Boston. Chapman doubted that Garnet was respoosible 
for the ideas that he espoused: "We say emphatically to the man of color, 
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trust not the counsels that lead you to the shedding of blood. That man 
knows nothing of nature, human or Divine,-of character-good or evil, 
who imagines that a civil and servile war would ultimately promote 
freedom:’ Garnet reacted angrily tO this assault on his independence of 
thought, noting, "If it has come to this, that I must think and act as you 
do, because you are an abolitionist or be extermh~ated by yore" thunder, 
that I do not hesitate to say your abolitionism is abject slavery:’ l~eject: 
ing Chapman’s charge that he received counsel from others, he added: 
"I have expected no more from ignorant slave-holders and their apolo- 
gists, bt~t I really expected better things from Mrs. Maria W. Chapman, 
an antislavery poetess, and editor pro tern of the Boston Liberator." He 
ended in a note of angry defiance, "In the meantime, be assm’ed that 
there is one black American who dares speak boldly on the subject of 
universal liberty:’~9 

The issue of violence as a me~ns of ending slavery was .again 
addressed four years later at the 1847 National Colored Convention held 
at Troy, New York. The delegates received a report from a committee 
headed by Frederick Douglass charged to study the "best means to Abol- 
ish Slavery and Caste in the United States:’ After much discussion and 
compromise, the delegates approved the report’s denunciation of vio- 
lence: "All argument put forth in favor of insurrection and bloodshed, 
however well intended, is either the result of unpardonable impatience 
or an atheistic want of faith in the power of txuth as a means of regen- 
erating and reforming the world:’~° 

This was not the end of the matter, however. Upon reflection, Dou- 

glass announced in 1849 that he would be pleased to hear "that the sub- 
tle armies which have been engaged in beautifying and adoraing the 
South were engaged in spreading death and devastation there:’~l This 
embrace of violence by the important and influential leader did not 
mean that he rejected moral suasion altogether. As he wrote in the 
North Star, also in 1849, the "only well ~rounded hope of the slave for 
emancipation is the operation of moral force:’~ When he addressed an 
audience composed primarily of whites on July 5, ]852, in l~ochester, 

New York, the former slave asked: 

What to the American Slave is your Fourth of 5uly? I answer: a day that 
reveals to him.., the gross injustice and constant cruelty to which he 
is. the constant victim.., you~ celebration is a sham; your boasted lib- 
erty, an unholy license; your national greatness, swelling vanity .... 
There ~s not a nation on earth guilty of practices, more shocking and 
bloody, than are the people of these United States.~ 

Divisions. in the ranks of abolitionists were, of course, nothing new. 
The Ame~ean Anti-Slavery.Society had experienced a major rupture in 
~840 when those who were disenchanted with Garrison’s leadership 



Black Abolitionists    275 

withdrew and founded the American and Foreign Anti-Slavery Society. 

There were several reasons for the split into two wings-one more radi- 

cal in approach and assoeiated with Garrison and New England, the 
other more moderate in its orientation and enioying the support of men 

like Lewis Tappa~a, Joseph Leavitt, and James G. Birney. 

Some abolitionists had become uncomfortable with Garrison’s denunciation of the ehm’ehes for their failure to embrace antislavery. 

His support of the exercise of leadership roles in the movement by 
women alienated many men who argued that women’s rights issues 
should be divorced from a3tislavery. Garrison’s detractors also shrank 

from his refusal to endorse any partieipation in the institutional life of 
the natio~a and his rejection of electoral activity. While these interr~ecine 
quarrels were more vigorously conducted by whites, blacks were not 
unaffected by them and chose sides in aceordanee with their o~n philo- 
sophical posifior~s. Although most blacks remained with the Garrison- 
Jan wing, men such as the clergymen Theodore S. Wright and Amos G. 
Beman allied with the rival group. 

The er~ergies of the black abolitionists were not dissipated by these 
disputes. Although they were also divided over means, the common 
ground was their own personal involvement in the struggle. They could 
ill afford to be distracted fl’om the struggle when their own liberty was 

at stake. In fact, although blacks remained members of the two inte- 
grated national orgaaizafim~s, they increasingly went in their own 
direetior~s after 1840. They had become confident, mature, and skilled 
as leaders and many chafed under white direction and leadership. The 
Convention Movement became their primary forum, and it was at these 

irregularly held gatherings that many battles over mea~s and direction 
were foughL 

The affiance between white and black abolitionists was never an 
easy one. Blacks were only too well aware that a good number of their 
white colleagues were racist. Some whites opposed social interaction 
with blacks; others doubted their intellectual capacity and opposed any 

form of black indepetadenee. Even Garrison was not above demonstrat- 
ing an tmaeeeptable arrogance in his attitude toward blacks. In 1855, for 
example, in one of his feuds with Frederick Douglass, he announced 
that the antislavery struggle had reached a point that it ,,transcended the 
ability of the sufferers from American Slavery and prejudice, as a class, 
to keep pace ~4th it, or to perceive what [are] its demands, or to under- 
stand the philosophy of its operafions:’54 

Vghile most white abolitionists were committed narrowly to the 

destruction of slavery, blacks wanted the elimination of all forms of 

raeiat oppression and the creation of a just society as well. Some whites 
publiel~ disassociated themselves from the struggle for equal rights or 
gave it only lukewarm support- In ~842, a black newspaper took white 
abolitionists to task for not "destroying every barrier in their power, 
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which is closed against us and retards our progression:’~ This was a 
serious charge, and one that had much validity. In their struggle for 
equal rights, blacks felt compelled to ¯point out the hypocrisy of their 

white fl’iends even as they welcomed their support and cooperated with 
them on various levels. But as black abolitionist Theodore S. Wright told 
the integrated audience at the New York State Anti-Slavery Convention 
in 1857, "Prejudice must be killed, or slavery will never be abolished .... 
Abolitionists ¯must annihilate in their own bosoms the cord of caste:’~ 

The struggle against slavery on the one hand and for equal rights on 
the other must ¯have exacted an awful psychological price from black 
abolitionists. By- 1850, the end of slavery was nowhere in sight, although 
there were a few successes in the equal rights campaign in the North. 
The white and black abolitionists who had shifted to political activity in 
the 1840s could also not claim any advances in their fight. The New 
York-based Liberty party, which was organized in 1840, committed itself 
to emancipation but was singularly unsuccessful at the polls. The Free 
Soil Party, which was founded in 1848, was essentially antislavery in. its 
orientation, but basically it sought to prevent the expansion of slavery 
into the new territories. It elected five persons to Congress in the 1848 
elections, but overall its impact on the course of the freedom struggle 
was negligible. 

There were significant changes in the temper o~ the black abolition- 
ists-as well as that of their white colleagues-in the 1850s. ~t was a 
decade of enormous setbacks for the movement, and strategies had to be 
reevaluated and changed. Wearied by years of struggle and disappoint- 
ment, abolitionists increasingly came to accept the stark truth that they 
had not accomplished much. In fact, the possibility of a further expan- 
sion of slavery loomed. In 1845 Texas was admitted into the Union as a 

slave state, and there was reason to believe that this would not be the 
last such occurrence. 

The passage of the Fugitive Slave Act in 1850 represented a ma~or 
blow to the abolitionists and their cause. Southern slavcowners and 
theirdefenders had long complained about the support given to run- 
aways by the opponents of slavery. It will be recalled that the Constitu~ 
fion had sanctioned the retm’n of ’~persons held to service and labor" to 
their owners, an unmistakable reference to escaped slaves. In 1795 Con- 
gress gave practical expression to this clause by passing a law aIlowing 
slaveowners to enter other states to capture and reclaim their property. 
The legaI deck was stacked against the escapees, since they were denied 
the right to testify in court on their own behalf, to habeas corpus, or even 
to a jury trial. Since such a law placed all blacks at the mercy of slave 
catchers, some Northern states passed measures that gave these black 
victims the rights that the federal laws had denied them. Known as lib- 
erty laws, they afforded some measure of protection to black victims and 

permitted the prosecution of the kidnappers. 
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Not surprisingly, the constitutiollality of the liberty laws was tested 
krl the courts. The state of Pennsylvania had passed a liberty law in 1826 

that imposed penalties on kidnappers. In 1837, Edward Prigg, a slave 
catcher, was indicted for kidnapping a womall and her two children and 
returning them to their owner in Maryland. Upon his conviction, Prigg 

appealed to the U.S. Supreme Court. In a conWoversial decision, the 
Court ruled tl~at the pennsylvania liberty law was unconstitutional and 
upheld the federal Fugitive Slave Law of 1795. The decisioI1, by implica- 
tion, struck down similar libert~ laws in other states and granted slave- 
owners the right to reclaim their property anywhere. The Court, how- 
ever, held that states lleed not cooperate with the federal authorities in 

their pursuit of runaways. 
This pros]avery decision did i~ot stanch the flow of escapees, nor did 

it prevent sympathetic persons from providLng them with assistance. A 
few Northern states even passed new liberty laws, and there were 

enough judges -~Tho ruled in favor of escapees and agaillst the kidi~ap- 
pers to provide Southerners with causes for complaint. In an attempt to 
placate the Southerners, Congress adopted a new fugitive slave law in 
1850. This draconian statute required all citizens to aid law enforcement 

authorities in the capture and return of runaways. Abducted persons 
were denied the right to a legal hearing or a trial by jury. Those persons 

who opposed the authorities in their efforts to seize runaways or aided 
and harbored them were subject to harsh punishments. The commis- 

sioners who were to be appointed to oversee the operation of the law 
received a higher fee if they approved the return of an accused runaway 

than if they declined to do so. 

Clearly, the act upheld the interest of Southern slaveowners and 
posed a severe threat to the security of free blacks everywhere. Those 
who lacked free papers could be seized and reenslaved, and even those 
who possessed them were at risk as well. Free blacks knew only too 
well that the law was llever on their side; it never operated as a 

guardian and protector of their rights. ConsequentlY, in the a[termath of 

the law, an estimated 20,000 free blacks fled to Canada in search of a 
sanctuary. Their flight was a telling commentary on the black person’S 

plight in America, on the unfriendliness of the system in which they 
lived and the unpalatable choices it forced them to make. 

Most free blacks did not flee, however. Many joined sympathetic 

whites in denoulicing the law and they vowed resistance to i~ William 

Still believed that blacks had a "duty to stay here and fight it out:’ Oth- 

ers concluded that flight would only "embolden our oppressors to renew 
efforts to pass those hellish black laws." Blacks in Syracuse pledged to 
defend themselves with "daggers in our pockets!’~7 Groups of persons 

armed themselves for collective defense. Taking note of the fear that the 

law generated and the dislocation in black lives that it created, Frederick 
Douglass’ Paper lamented in 1851, "The night is a dark and stormy one. 
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We have lost some of our strong men.-Ward has been driven into exile; 
Lognen has been hunted from our shores; Brown, Garnet and Crum- 
meil, men who were our pride and hope, we have heard signified their 
unwillingness to return again to their National field of labors in this 
country. Bibb has chosen Canada as his field of labor-and the eloquent 
Remond is comparatively silent:’~s 

In an effort to sabotage the enforcement of the law, blacks as well as 
whites rescued some of those who were taken up. An increasingly angry 
Frederick Douglass was certain that "The only way to make the Fugitive 
Slave Law a dead letter [is] to make half a dozen or more dead kidnap- 
pers:’a~ William Garrison expressed the view that if the "Revolutionary 
fathers were justified in wading through blood to freedom and indepen- 
dence, then every fugitive slave is iustified in arming himself for protec- 
tion and defence,-in taking the life of every marshal, commissioner, or 

.40 
other person who attempts to reduce him to bondage .... 

Under the circumstances, the slave catchers met with a good deal 
of opposition in the discharge of their duties. Ordinary citizens were 
particularly outraged when runaways who had lived in freedom for 
many years were seized. One woman in PhiladeIphia who was arrested 
had escaped from Maryland twenty-two years earlier and an Indiana 
man was recaptured after nineteen years. Others such as WiIliam and 
Ellen Craft eIuded the authorities and fled to England. President Fill- 
more denounced the Bostonians who helped the Crafts in their escape 
and offered federal help to their owners in their efforts to reclaim their 
property. Bostonians were partJeularIy aggressive in rescuing runaways 
who were apprehended. When in 1851 a number of black men rescued 
Shadraeh Minkins, an escaped Virgir~ia slave, Fillmore demanded the 
prosecution of all "aiders and abettors of this flagitious offense:’ Henry 
Clay-, the prominent Southern politician and would-be president was so 
outraged by the incident that he wanted to know ’hrvhether we shall 
have a government of white men or black men in the cities of this 
country:’~ 

Perhaps the most celebrated ease of direct resistance to the law 
occurred in September 185~ at Christiana, a town in Pennsylvania. Two 
escaped slaves from Maryland had been provided sanctum~r by a black 
resident of Chris~ana. When the slaveowner, accompanied by the 
authorities and his friends, attempted to seize the escapees, they 
eneonntered strong .resistance from some well-armed black men. By the 
time the meled ended, the slaveowner had lost his life and the blacks 
had fled. An angry lgllmore dispatched the marines to assist the local 
authorities in restoring order artd rounding up the participants in the 
affair. Era’aged whites pursued blacks indiscriminately and they were 
"hunted like partridges upon the mountains.," according to one contem- 
porary observer.4~ Another person who was on the scene reported: 
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I was in the Red Lion Hotel; there were a number of United States 
Marines; I asked one what they were doing here; he said, ’~¢¢e are going 

to arrest every nigger and d--d abolitionist, . . 7’ I wMked away. Sure 
enough they scoured the comjtry for miles around, arresting every col- 
ored man, boy and girl they could find,4~ 

Ultimately, thirty-six blacks and five whites stood accused for their 
alleged involvement in the affair. The three most prominent leaders of 
the blacks-William Parker, Alexander Pinckney, Abraham Johnson2had 

escaped to Canada. 
The Christiana "riot" as it came to be called, produced an angry 

reactioff from Southern whites and Northerners as well. In North Car- 
olina, the Raleigh Standard threatened that "if the accused were not 
punished... WE LEAVE YOUr Before God m~d man.., if you fail in 
this simple act of justice, THE BONDS WILL BE DISSOLVED:’ A 
l~ochester, New York, newspaper was particularly strident: 

Let the negroes buy as many revolvers as they please; but they may 
rest assm’ed that the first one that is used by them against our citi- 

zens will be the signal for the extermination of the whole negro race 
from our midst. If they wish to provoke a war of the races, by re- 
enacting the bloody scenes of Chrisldana, they will find our civil and 

military authorities, and our citizens at large, prepared to defend 
themselves, and to put dow~ their murderous assaults, with an 

avenging arm that will carry retribution justice home to such vile 
traitors and assassins. If the issue is to be forced upon us, to decide 

whether the white races are to maintain their rights and their posi- 

tion, or whether negro mob law is to govern and ride rampant over 

our laws, constitution and }_ibertiesMet it be known at once, that our 
people may be prepared for tile emergency.44 

Many Northern whites did not embrace such rhetoric, however. 
White abolitionists used the event to denounce slavery, and some news- 

papers urged a sympathetic understanding of the circumstances that 
provoked the rioL Although black abohtionists were fearful of reprisals 
against blacks everywhere, some defended the behavior of their 
brethren at Christiana. Frederick Douglass, James McCune Smith, and 

Charles W. l~ay, among others, publicly expressed their support. Dou- 

glass contended: 

. . . the onty way to meet the mamhunter successfully, is with cold 
steel and the nerve to use it. The wretch who engages in such a busi- 
ness is impervious to every consideration of truth, love and mercy, and 
nothing short of putting him in bodily danger can detm" him. The col- 
ored people must defend their rights, if theywould have their rights 
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respected. To shape their muscles for the fetters, and to adjust their 
wrists for the handcuffs at the bidding of the slaveholder, is-an example 

of non-resistance, quite as radical as any class of men in the country 
¯ could wish, and while it might excite the sympathy of a few, it could not 
fail to b~ing do~vn upon the whole race to which they belong, the sco~aa 

and contempt of every brave man. I ¯have but one lesson for my people 

in We present trying hour; it is this: Count your lives utterly worthless, 
unless coupled with the inestimable blessing of liberty4~ 

Endeavoring to underscore the seriousness of the riot, the govern- 
ment charged those who were arrested with treason. The grand jury 
that heard .the charges indicted thirty-six bIacks and five whites. Even- 
really, the government abandoned the case after the f~rst defendant-a 
white man-was found not guilty. This unexpected development was the 
direct consequence of the popular ridicule that the trial had generated 
in the North. Abolitionists and theh- friends poked fun at a frightened 
government that had overreacted and brought palpably unjust charges 
against the defendants. Deeply embarrassed and unwilling to farther 
the abolitionists’ interests by this obvious blunder, the federal authori- 
ties relented. 

Incidents such as the one at Christiana continued to inflame ten- 
sions between the North and the South. White Southerners reacted 
angrily to the widespread resistance to the fugitive slave law, and many 
of their leaders doubted whether they should continue to remain in the 
Union. Only a small number of escapees were ever returned to their 
owners, a fact that added to the resentment in the South. By 1860 only 
352 persons had been reensIaved. Yet, it should be added, almost all of 
the suspects who were taken up lost their freedom. Only eleven avoided 
the fate of reenstavement during the 1850s. 

With the passage of the fugitive slave act and the insecurity it gen- 
erated, emigration, as we have seen, became increasingly attractive as 
an option to many blacks. When the Supreme Court rendered the Dred 
Scott decision in 1857, the tension heightened, and many more were fur- 
ther disposed to abandon their native land. Two years later, the white 
abolitionist John Brown led a small military assault on the federal 
armory at Harpers Ferry, Virginia, and brought the nation closer to the 
breaking point. 

An uncompromising opponent of slavery, Brown had fought against 
the adoption of slavery in Kansas in the mid-lSh0s. Eventually, he con- 
ceived of a plan to invade the South, overrun the armory at Harpers 
Ferry and distribute the weapons to the slaves. The ensuing conflagra- 
tion would end in the liberation of the slaves through their own efforts. 
Brown failed to obtain the support of many sympathizers; most doubted 
that the plan stood any realistic chance of success. Undaunted, Brown 
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proceeded with his plans, and he and his twenty-one committed sup- 
porters, including five blacks, began their ill-fated assault on the armory 

on October 16, 1859. 
The response by the militia was swift and effective. Brown lost ten 

men in the conflict, and he and the others were arrested and charged 
with treason. During the trial, the intrepid abolitionist delivered a pas- 
sionate speech in his own defense. In this extraordinary adda’ess, Brown 
maintah~ed: 

Had I interfered in behaff of the rich, the powerful, the intelligent, the 
so-,called great.., or any of that class.., it would have been all right; 
and every man in this court would have deemed it an act worthy of 
reward rather than punishment!~6 

The court remained unmoved, and Brown was sentenced to death. 
A number of black women in Brooklyn praised Brown as "a Saviour 
commissioned to redeem us, the American people, from the great 
National Sin of Slavery."~7 While many prominent Northerners extolled 
Brown for the nobility of his actions, white Southerners and Northern 
conservatives denounced him with unrestrained ferocity. Most South- 

erners blamed Northerners, particularly the abolitionists, for what had 
happened. Several newspapers wondered if the Union could survive the 
assault. Others launched a more aggressive defense of their peculiar 
institution. "We regard every man who does not boldly declare that he 
believes Mriean slavery to be a social, moral, and political blessing an 
enemy to the institutions of the South," proclaimed a newspaper pub- 
lisbed in &tlanta.~8 

As the 1850s drew to a close, the nation stumbled awkwardly from 
crisis to crisis. Blacks were marginalized ~ many of the quarrels that 

divided whites, but it was their fate that constituted the core of the dis- 
putes. The abolitionists as a group had helped keep the issue of slavery 
at the forefront of the nation’s debates, but fl~ey had not achieved their 
obieetive. They, and the Nm~ahern politicians who shared an antipathy to 
slavery, kept the South on the defensive. Yet the abolitionists did not 
cause the war that would eventually bring them success. They pricked 
the nation’s conscience reter~flessly and vigorously, but the roots of the 
war resided in the institution itself and the increasingly irreconcilable 
differences between the sections over its expansion and place in the 
land of the free. Black abolitionists, in particular, appealed to the nation 
to cleanse itself of the horror of slavery and to create an egalitariar~ soci- 
ety. Comparatively few in rmmber, they conducted .a courageous cam- 
paign, but one that suffered internal stresses and strains. In the process, 
free blacks created many institutions to aid in their struggle. These 
institutions would survive long after slavery disappeared and met a. 
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wide range of needs. In the course of the long and wearying struggle, 
blacks proved unyielding against overwhelming odds. That was success 
enough, although it was not the one they sought. 
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FROM    SLAVERY    TO    FREEDOM 

n 1906 the black social scientist W. E. B. Du Bois, at the time a history professor at 

Atlanta University, marveled at the new scholarsllip on the African past that was ir~tro- 

duced to him by the white ar~thropologist Franz Boas in an address to the Atlanta gradu- 

ating class. Boas’s recounting of the great African empires of Ghana, Mall, and Songhay 
between the tenth and fifteenth centuries left Du Bois quite literally speechless. This know- 

ledge gave him a newly found pride in his African heritage. "All of this I had never heard," 
Du Bois later confessed in the preface to his 1939 book Black Folk." Then and Now, "and t 

came then and afterwards to realize how the silence and neglect of science can let truth 

utterly disappear or even be unconsciously dlstorte ¯           ’ nt" 

A century later, Africa is no longer known as the "Dark Contme , as it was commonly 
called in Du Bois’s time. During the second half of the twentiet5 century, an array of sci- 

entific tools and methods contributed mighdty to dispelling tile myth and misinformad°n 

concernir~g Africa. With the 1974 discovery in Ethiopia of the fossil remains of "Lucy," one 

of the earliest known hominids, scientists now acknowledge that Africa is the continent from 
which humankind arose more than three million years ago. 

Several decades of archaeological work have progressively refuted many tongstand- " 

ing theories about "outside cultural influences" on the ancient African civilizations that 
flourished several thousand years ago. Copper working, iron smelling, artistry, commerce, 

and early state formation--once attributed to non-African groups--are today recognized 

as emerging from groups and conditions indigenous to sub-Saharan Africa. Longstanding 
theories have been either refuted, such as the introduction of iron technology into Africa by 

non-African peoples, or seriously questioned, such as dan theory of the Aknoravid (Moroccan 

Berber) conquest of the Empire of Ghana in 1076. Other mysteries have been confronted 

as we}a. The digital technology of the 1990s m cormection with social scientific research has waled a clearer picture of the number of slaves brought to tt~e New World, thus bringing 
pro "                            - ,’"    interminable debate on this subject --a debate 

significant resolution to what seemect nee an 
to which Du Bois himself contributed in his first book, The Suppression of the A./?ican Slaw Trade 

(! 896). As new scholarship sheds grea~er light on the number and the ethnic pattern of slave 

shipments, it exposes not only European culpability but also the complicity of the African 
elite in the Atlantic slave trade. What Du Bois perhaps would fit~d most gratifying,is DNA 

sequencing by which today’s descendat~ts ofthls human commerce can locate their ancestral 
regions and identify their African ethnic heritage. 

More than three dines the size of the United States mainland, the Africar~ continent has 
historically encompassed a vasv range of peoples and environmental conditions. Most of the 
continent lies within the tropics (in what environmentalists catl the inter*topical convergence zone), 

leaving m~ly the northern and southern tips with a moderate, Mediterranean climate. In West 

Africa, from which the majority of slaves in the Atlantic slave trade came, various ecological 

zones are distinguishable, so that (moving from north to south) the Sahara produced salt; the 
Sahel, livestock; the Savannah, cereals; and the forest region, gold and kola. This ecological 

diversity affected social development in meaaingfui ways. For example, livestock can exist only 
m areas free of the tse tse fly--the insect that spreads trypanosomiasis (a fatal animal disease) 

itself has changed significantly over the centuries. Between 300 B.C.~.. (Before the Common 
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its impact on Era) aI~d 1500 C.E (Common Era), the Sahara region experienced progressively drier periods, 
a process known as desiccation, interrupted by occasional wet periods. Some scholars aL~ribute development 

early war-fare and slavery" to scarce resources. 
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The findings of historical linguistics have, in recent years, revealed ancient patterns of 
migration on the continen.t. Africa has about two thousand languages, which can be classi- 

fied into four very different lin~m_tistic groups: Ko~san in southern Africa; Afro-Asiatic in 

northern Africa; Nilo-Siharan in north-central Africa; and Niger-Congo in 

Th~ ~a~u ~li~ra|ion equatorial and southern Al~ica. The nadve lang"uages of most African peoples 

belong to the Niger-Congo linguistic group, consisting of more than 1,400 different lan- 

guages, ttae majority (more than five hundred) of which are Bantu. Scholars explain this lin- 

guistic dominance through the thesis of Bantu Migration. 
Briefly put, according to this thesis, Bantu speakers, who originally lived in what is today 

eastern Nigeria and southern Cameroon, cultivated yams and oil palms as. they moved 

through the tropica! rain forests and the adjoining savannas. Around 2000 B.C.E. they began 

to migrate in two waves--one to the south and the other to the east and southeast. The latter 

wave incorporated cereal cultivation in the Great Lakes re,on in eastern Africa--a vast area 

~ciuding modem Uga~da, Rwanda, Burundi, and portions of Tanzania, Kenya, and the 

Democratic Republic of the Congo. Equipped with this agricultural krlowledge, this group 

continued southward~in the course of their journey pushing aside, isolating, or absorbing 

other linguistic populations, most notably the Ktaoisan speakers in southern Africa. Eventu- 

ally these Bantu-speaking peoples linked up with the wave of Bantu-speakers who earlier had 

migrated directly to the south. Linguists characterize this long, complex process of Bantu 

migration as a series of encounters and adaptations that caused the interconnectedness of 

various groups. Archaeologists’ discovery of early iron-age pottery between the equator and 

the borders of South Africa. also supports this interpretation of Bantu expansion. Tt~e po~- 

~ery’s rims, dimpled bases, and other decorative patterns reveal what one scholar has called 

"a general family relationship." 
Not until the mid-twentieth century did archaeologicaI methods of radio-carbon dadng 

confirm the indigenous Aft-icon origins of iron technology. Good-quality steel was produced 

by Africans as early as 600 ]3.c.~. in the Sahara desert fringe, an area today called theJos 

Plateau of northern Nigeria. The iron findings, which included knife and ax 
it0~l l~chllul0gy blades, arrows, and fraguae~ts from an it.on-smelting furnace wall, refute claims 

that iron smelting was introduced to Africa from an extemat, nonblack civilization. A pre- 

heating device, called a t~ydre, which blasts hot air into a fiery furnace, has been shown to be 

indigenous to Africa and distinctively different from contemporaneous European techniques. 

In African societies, iron working was a highly skilled craft, one that conferred status and 

prestige and that was usually limited to members of a particular lineage or social group. 

Indeed, ironworkers were ofter~ thought to possess magical-religious powers. In the Yoruba 

culture, the deity Ogun was believed to be the god of iron. 

The ancient Nok peopte of theJos Plateau have been identified by archeologhsts as an 

early iron-age society. Importan~ excavation sites in this region at Tamga and Samun Dukiya 

suggest thaq as early as 500 B.c.~, the Nok lived in organized, pem~anent settlements tha~ 

were centers ofbo~h agriculture and iron work. Numerous stone axes and iron instruments 

used by the Nok have been exca,~ated, as well as beautiful terracoEa figures and potte~ from 

this early period. 
Nok terracotta figures, firs~ unearthed in 1943 during tin mining operations oia thedos 

Plateau betweer~ the Niger and genue rivers in Nigeria, are the rnost 

a~cient extant examples of ~guradve African sculpture, as well as the 
oldest evidence of advanced, organized society in sub-Saharan Africa. Employing modern 
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technoiogies such as thermo-luminescence testing and radio-carbon dating, 

scientists date the Nok figures from 500 3.c.~.. to 200 c.~. Fabricated from 

local day, often mixed with gravel and fired in kilns, d~e terracotta Nok works 

are generally hollow human or animal figures of coil construction. Nok animal 
figurines are relatively realistic, whereas the portrait sculptures reveal a signifi- 

cant degree ofstylizationl Most surviving Nok pieces are heads that were once 

part of full-body figures. The heads appear disproportionately large, with 

facial features that include triangular-shaped eyes, flared nostrils; and fuli lips. 

Nok portrait heads are distinguished by meticulous renderings of elaborate 

hairstyles and jewelry, thus reflecting a culture that appreciated and empha- 
sized bodily adornment. 

Like most clay works, many of the Nok pieces were constructed by using an 

additive process. This technique produced a finished product by assembling 
parts together. Skillful Nok sculptors applied slip (a clay-water mixture) to the 

coil-constructed figures, producing a smooth, even surface. However, more than 

two millennia of erosion have made the once smooth exteriors of the figures 
appear grainy. The similarity of the Nok pieces to the brass and terracotta por- 
trait-sculpture traditions.of the later Ife Yoruba and Ber~i~ cultures suggests that 

the Nok culture may be their early ancestor. 

Archaeological digs in the western-Sahara region also indicate that cop- 

per was smelted as far back as 570 to 400 l~.c.ll. For example, archaeolo- 

gists have unearthed cylindrical copper-smelting furnaces, as well as copper 
bowis and spear points in present-day 1V~auritania. The use of copper and 

copper alloy was widespread in ancient Africa. Copper mines were indig- 

enous to West Africa, and copper was a highly valued metal of commerce, 

exported and imported in the trans-Saharan trade in the form of bars, rings, 

and other artifacts. Copper was used extensively in ~Nest Africa and was ~ 

important to the trans-Saharan trade. In .1353 c.g. the celebrated Arab N 

geographer Ibn Battuta ~’isited the copper mines of Takedda, now identi- 

fied ~s~th ar~ ancient Hausa town in the Central Sudan that prior to the fifteenth century 

was famous for its copper mines and commercial vitality. In g~rT~hn~lngg 

Benin, bronze and copper implements and art objects testified 
to the great skill of the smiths there, and many artisans, including ttaose of the Yoruba 
lands and Mall, devoted considerable skill to making ornamental objects from silver 

and gold. 
Dating from around !400 c.g., Akan smiths in Ghana crafted innumerable copper 

pieces. ,adrican craftsmen used a variety of melt~ods, including hammering, twisting, and 

casting, to transform imported copper into such i~orms as bars, rings, ,Mres, bells, and a vari- 

ety of accessories, sculptures, and plaques. These stdlled artisans used the lost-wax method to 

create copper-alloy weights. In this technique, an object is first shaped in clay, which is then 

taardened and next covered with wax and an outer.layer of clay; when fired, the wax metts 

and runs off, Iea~dng a hollow mold into which molten metal can be poured, casting the final 

product. Called an abrt~mmuo, the resulting weight was used to measure gold dust. 

The weights had to conform to standard units of measure. Smal[ enough to be easily por- 

table~ the weights were used to ensure fairness in gold transactions. Each party to a transac- 
tion would use his or her own abrammuo and a hand-held balance to verify the amount of the 

Nok figure--Nok peoples, 
northern Nigeria, ca. 250 

i 



Weight (abrammuo)--Akan peoples, Ghana, 
fifteenth-early eighteenth century 
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gold to be traded. Early" examples of weights (1400-1700 

¢.~.), such as the one pictured here, tend to be geomet- 

ric, whereas later weights (1700-1900) depict a varieVg of 

realistic figures, especially ar~imals. 

Ecological conditions in Africa shaped economic 

possibilities and made specialization arid trade neces- 

sary. Certair~ villages, for example, specialized in fish- 

ing; others were known for metallurgy; still others for 

maki~ag weapons and utensils. Where such specializa- 

tion was practiced, traders traveled from place to place 

tO barter and purchase, returrdng laden with goods that 
they sold within their ow~ communities. The trans-Sa- 
haran trade with the Muslim world, wel~ underway by 

the ninth centuryl e.g., brought West African peoples in 

contact with goods from as far north as the Mediterra- 

nean and as far east as Egypt. The merchants exchanged 
their wares--mostly luxury items~some having been 

procured from ever~ more distant places by Muslim 
merchants, who in turn crossed the Sahara by caravan 

en route to the countries of the Sudan. 
Evidence abounds of West Africans’ trade with the 

outside world in the first miller~nium c.g.--in ~he appearatme of new items such as glass 

beads, in traveler’s reports, and in local records written in Arabic. These early documents 

also co~ranent o~ the riches of Africa. Gold was Africa’s most valuable trade item with both 
Arabs atad Europeans before the discovery of the New World. Ninth-century Muslim travel- 

ers wrote of the gold-producir~g areas of Africa; the kingdom of Ghana was called the ~land of the gold." In the eleventh century, a~ the height of Ghana’s empire, the dominant source 

of goid was in gambuk, where the Senegal atad Faieme rivers meet. Ir~ 
W~sI gIri~a, l~a~l~ ~,I,.a the twelfth century, Burn ort the Upper Niger had become promirmnt 

as a gold source, and around the fourteenth century gold also came from the Akan forest 

farther south. 
Specific West African ~oaps came to dominate the long-distance trade. Known as dyula 

(or djula), these traders represented families, groups of families, and specific ethnic groups, 
such as the Mande-speaking traders who traveled from the Upper Niger area southward to 
the Lower Guir~ea coast. They utilized a complex system of weights and measures, as well as 

such forms oftnoney as gold and cowry shells. They married across ettmic groups, establish- 

ing Settlements as part of their commercial network, thus creating dispersed communities 
of self-identified traders. To facilitate commercial relations, the dyuta developed their own 

pidgin--a contact language employing vocabulary" arid grammar borrowed from the differ- 

ing languages of people who have to communicate with one another. They were among the 
earliest converts to Islam. Making use of language arid law to g, aide their trading activities, 

they brought Islam to the Africar~ interior. 
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The pilgrimages of African kings and emperors who converted to Islam did much to cre- 

ate trade routes and stimulate commercial activity. Africa was. therefore never a series of 

isolated, self-sufficient communities but an area of far-flung interests based on agriculture, 

industry, and commerce. The effects of such contacts were immeasurable. Trade routes 

became highways over which cultures as welI as goods traveled. Africa gave much oflts own 

culture to others and received mucl~ in return. 

A thriving trade maldng use of numerous inland waterways linked African ethnic groups 

to one another in regional networks even bef6re the trans-Saharan trade arose, and certainly 

before Europeans came into commercial contact ,Mth Africans. Archaeoiogical and ecologi- 

cal evidence from Kintampo, in modern-day Ghana, reveats food 
interre~i0nal Tra~e 

production in the late Stone Age period from 1450 to !300 

The terracotta utensils, polished stone axes, and pottery excavated at the site suggest early 

trade relations among the peoples of the upper woodland areas of the Volta basin and on the 

Accra plains. Archaeological findings also point to the role of first-millem~ium-C.t~, regional 

trade along the Senegal and Niger rivers in the later rise of the Sonlnke empire of Ghana 

and in the growth of such cides asJenne, which eventually became a famous intellectual cen- 

ter under the Mati and Son_hay empires. Archaeological evidence, too, suggests that African 

rice was cultivated by a wettand method at least 3,500 years ago in the flood plains of the 

upper Niger between Segn and Timbuktu in Mali arid that this form of cultivation spread 

down the Gambia River to the Senegambia coast. 

The great rivers of West Africa--the NTiger, the Senegal, the Oambia, the Benue, and 

the Volta--made interregional trade possible. In his account of the twelfth-cezatury Sudan, 

Trans-Saharan 
trade routes 

Ancien~ trade 

routes connected 

sub-$aharan 

West Africa to 

the Mediter- 

ranean coast. 

Among the 

commodkies car- 

ried southward 

were silk, cotton, 

horses, and salt. 

Among those car- 

ried northward 

were gold, ivory, 

pepper, and 

slaves. 
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the Muslim traveler Al-Idrisi describes "the strongly made boats" of the people of Ghana. 

Early Muslim writers erroneously called these r~vers the "Nile ~lil] of the Blacks," think- 

ing them extensions of the Nile in Egypt. Interlacing lakes, lagoons, and streams formed a 

riverine system that facilitated extensive trade between coastal areas and communities con- 
siderably farther inland. In West Central Africa, African traders sold their goods along the 

coastal waterways between the Zaire and Kwanzaa rivers. 
African merchants used slaves, as we!l as draft animals,, to carry their cargo along the 

overland trade routes that connected to rivers. For the trans-Saharan trade, West African 
gold and kola was transferred from boat to camel and then carried northward. West African 
merchants involved in the southern trade to the sub-Saharan regions conducted an exten- 

sive commerce from ~he Niger to the Senegal River and from tge Senegal to the Gambia 

River. River systems figured significantly in the indigenous African slave trade, and their 

interlocking character would later facilitate the Atlantic trade along the West African coast. 

A lagoon trad~ provided nearly unbroken communication for 400 miles from the west- 
ernmost kingdoms of Allada and Ouidah (Wydah) eastward to Lagos and to Benin farthest 



ANCESTRAL AFRICA 

,~)~ Coronation of the King of Whydah 

east. NIusl~m travelers and others wrote extensively of such rivers as ti~e Senegal, the Gambia, 

the Niger, the Benue, the Volta, and the Kwanzaa. In 1508 a Portuguese traveler described 

the lagoor~ trade darough the Lagos area of tI~e ¥oruba kingdom of Ijebu as a canoe-borne 

trade of cloth and slaves that moved along the coastal lagoons and Internaf ~lave T~de 
streams spanning the area between ~he Volta River arid tl~e Niger 

delta. Historian John Thornton ~hus argues: "Not only did the Niger-Senegal-Garnbia com- 
plex unite a considerable portion of West Africa, but the Niger provided a corridor ~at ulti- 

mately added Hausaland, the Yoruba States, and the Nupe, Igaia, and Benin kingdoms to a 

hydrograp}~ic system that was ultimately Connected to the Atlantic." 

A siga~ficant portion of slaves came from decentralized societies far in the ir~te.rior. These 

stateless, or acep~lou~, societies formed sma!1 rural communities located in the region between 

the forest states and large savanna states and such middIe-Niger ci~ies asJenne and tl~e Hausa 

city-states. With less organization and fewer resources, the acephalous sodedeswere weak, 

whicta made their people more v’dlnerable to capture. Once the Atlantic slave trade began, 
captives were carried via the waterways that had long brought commerce from the i~terior to 

the coast. Indeed, European traders would call the water routes the "slave rivers." 

Slavery existed from the earliest knowr~ t~istory of Africa. The andent Egyptians enslaved 

various groups of people--Semitic, Mediterranean, and Nubian blacks. Slavery also existed 

throughout sub-Saharan Africa arid comprised a range of statuses and experiences, some of which 

were similar to chattel slavery, some to serfdom, an.d some to dependent family membership. 
Moreover, slave status could and often did change within one’s lifetime. In the four centuries 

9 
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leading up to European contact with Africa, slavery differed little from slavery in the Muslim 

world. Slavery figured prominently in Islamic societies, where slaves were viewed as inhabiting a 
temporary state of legal exclusion and as having ~e same spiritual value as a freeborn person. 
Muslim slaves were allowed to raarry, to have a family and independent income, and to purchase 

their freedom. This was the general view in Islam from about d~e eighth century, when the reli- 
~on began Lo penetrate sub-Saharan Africa.        .        . 

wever, unfree status was not unique to Africa or umque to other peoples of color] 
_ Ho     _     ’ ...... ~ed forms of coerced labor, even chattel slavery, prior to anct 
European commumnes cmr,~ during the early Middle Ages. Before the rise of feudalism, slaves were predomlnantly drawn 

from the Slavic heartland of Eastern Europe (hence the word slave, related to 

Slau~ in [ur~paa~ Slav). It was not until the fall of Constantinople in 1453, when Europe was sev- 
C~mmt~ili~s      ered.from the BaLkans, that it turned its attention to Africa for slaves, although 

some blacks had already trickled in through the Muslim trade. David Petteret’s exhaustive 

study of early medieval England reveals the prevalence of slaves of European descent. Inves- 

tigating late Anglo-Saxon and early Norman England between 875 and 1 !25, Pelteret has 
shown that slave status was defined by law as resulting from birth, war captivi~, and various 

forms of punishment. Slaves represented more than !0 percent of the English population in 
1086, although slavery declined throughout the eleventh century and ended altogether in the 
later decades of the tweKth century. Nonetheless, in sixteenth-century England it was com- 

mon for vagrants and the poor to be rounded up, imprisoned, and bound to forced labor. 
Serfdom, another form of forced labor, has a !on~ history in Eastern Europe. Unlike 

slaves, who were chattel (objects of property like animals and tools), serfs were considered 

persons with certain legal rights. They were bound to specific ptots of land from which they 
supported themselves and paid tribute to the nobHit-y, and to the state they owed taxes and 
military service. Tt~e treatment of serfs was coercive and harsh, however. The .emancipation 
of Russian serfs occt~rred in !861, just a few years before black slaves were freed in the 

United States.              ¯ In Africa, rulers and political elites used slaves as attendants, in positions of administra- 

tive trust, as soldiers and agric~tura! and household workers, and as laborers in mines. As 

noted earlier, A~rican merchants purchased slaves, for carrying goods on trade caravans. 

In some cases, enslaved persons represented members of the same ethnic~gro~tP 

giants i~ ~i~i~a a~d came from the ranks of debtors, persons unable to pay court f~esl and the 

poor, who for protection had placed themselves and their children in dae service of a wealthy 

individual. Military and pofitical dissidents within the same ethnic group could also end up 
in slavery. However, slaves more often came from a different ethnic group, usually a con- 

que.red political rival, and the warfare that fed the internal slave trade would escalate once 
trade relations were established with European nations. 

In the indigenous African trade, most slaves were women. Female slaves were purchased 
as wives, concubines, householdservants, and agricultural laborers. Male slaves were used as 

miners, porters, craftsmen, herdsmen, brewers, soldiers, traders, and attendants. The inter- 

nal trade, as well as the trans-Saharan trade, tended to favor women over men at a ratio of 2 
to 1, the opposite gender ratio of the Atlantic slave trade, in which men far exceeded women. 
In contrast, slavery internal to Africa preferred women and children precisely because they 

could be more easily assimilated into local kinship groups. It is also interesting that women 

tended to perform the majority 0f agricultural labor in Africa. This, along with their natural 
reprodactive capacity,, resulted in the high valuation ofwotnen’s labor. 
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The uniqueness of women in African labor systems, as compared to European, is best 

evidenced by comparing the marriage practice of African bridewealth and that of the Euro- 

pean dowry. Bridewealth is given by the man’s family to the woman’s family, as compensa- 

tion for the economic loss of a daughter’s labor upon marriage. The dowry, in contrast, is 

brought by a woman to a man upon marriage, suggesting remuneration to the man for tak- 
ing on a dependent. Historians and anthropologists have noted that bridewealth is found in 

parts of the world where women are more highly valued, both for their productive labor in 

cultivating the soil and for their reproductive iabor in bearing children. These realities were 

reflected in the widespread African practice ofpolygamy, especially by powerful men, whose 

wealth was augmented by having several ~dves.. 

Slave ownership, or "wealth in persons," served to validate status and prosperity in 

Africa, which unlike Europe did not relate wealth to private ownership of land. In African 

societies, land owr~ership was collective rather than private. In no circumstance could a sina 

gle African farmer sell or rent land to another, as in Europe, Slaves a,d 8[atus 

although an African farmer could own and sell the products of the 

land. Land in Africa fell under the control of the state or the kinship group, which by tradi- 

tion was identified as the descendants of the lar~d’s ancestral settler. Such descendants 

claimed hereditary use amd trusteeship of the land. For some groups, a territorial deity was 

believed to have bequeathed the land m a particular lineage. 

In African society slaves Were often able to harness considerable control over their lives 

and even e~joy we~}lth and influence. Thus some scholars, instead of posing "personal free- 

dom" as the opposite of slavery, speak of a "continuum" or varying levels of unfree stares in 
tradidonai Africa, with slavery at one extreme amd normal lineage relations at the other. 

Such arguments negate the utility of the wordfieedom in its western context, emphasizing 

that historically in Afiica social relations have been based on the group rather than the indi- 

vidual. For example, Igor Kopytoff and Suzanne Miers note that in early Africa, where 

freedom was equated not with indMdual liberty but with belonging, laolding a subser~rient 

but nonetheless protected position within a household unit could in certain instances be per- 

ceived more positively than in contexts that link freedom and liberty. Referring to ancient 

Near Eastern sodedes, especially Babylonia and Egypt, sociologist Orlando Patterson con- 

veys similarly that in societies where slaves could become wealthy, freedom was not in and of 

itself a "valued state," since becoming free could entail "a loss of status and power." 

However, slavery as a forn~ of property" in persons meaxat that slaves could be bought, 

sold, or given to someone else. The importance of slaves to the economies of different African 

states varied, t~rom a domestic and thus marginal role to a more significant role. The rulers of 

the kingdoms of Kongo and Ndongo in West Central Africa used Sla~,es i~ t~ E~onomy 
military a~d oaher slaves ~n administrative posts to collect tribute 

from the dense slave populations living in villages near their respective capitals. A spectrum 
of statuses could be found in Wolof slavery, from the privileged stares of military slaves to the 

low status of agricultural workers. Interestingly, in regard to Wolof agricultural production, 

slaves worked in a gang-labor format reminiscent of New World plantations. An eyewitness 

account of Woloffield slaves in 1685 described sixty sIaves, weeding and working the soil, to 

the "sound and rhythm of the energetic music of six griots, who played drums and sang." 

In Africa, the prevalence of slaves in many capacities, the presence of an internal slave 

trade as well as the centuries-old trans-Saharan slave trade with Muslim North Africa, and 
the existence of a slave-owning class of merchants and state officials all l{elped to set the 

II 
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stage for the commercial network that [inked Europeans and complicit Africans in the cap- 
ture and sale of other human beings. 

The first of the great West African states of which there is any record is Ghana, which 

lay about 500 miles northwest of its modern namesake. It was also known by its capital, 
Kumbi Saleh. Although its accurately recorded history does not antedate the seventh cen- 

turyc.~., there is evidence that Ghana’s political and Cultural history externals back perhaps 
into the first century e.g. Ghana first appears in history as a confederacy of settlements 

. ¯ ¯ as stratified. The people of Ghana enjoyed some pros- extending along the grasslands of the Senegal and the upper Niger rivers. Most public offices 

were here&tary, and ~ts sock.at order ~,, ~,t~ turned their land into desert. As long as they 
perry as farmers until continuous d~g 

were able to carry on their farming, gardens and date groves dotted the countryside, and 

there was an abundar~ce of sheep and cattle in the outl3kng areas. 
They were also a trading people, and the town ofKumbi Saleh was an important com- 

tu B the beginning of the tenth century, Kumbi ¯ r" the ninth.cen ry. .Y ado tin Islam. In 
mermal center du tug.    ~ _ .z .... A the ~eo~le were gradually    P g 

Saleh had a native anO an z~rat~ secuu~, 
the eleventh century, Ghana had a large army and a lucrative trade across 

R~ana’s Tra~i~ Empire the Sahara desert. The Arab writer Al-Bakri, having gained his knowledge 

ofthe Sudan .through written and oral travel narratives, noted at the ~ime that "the king of 
Ghana, when he calls up his army, can put 200,000 men into the field, more than 40,000 

of them archers." From the Muslim countries came salt, wheat, fruit, and sugar. Caravans 
laden with textiles, brass, pearls, and salt crossed the Sahara Dese~c to Ghana~ where these 

imports were exchanged for ivory, slavesl and gotd. Ghana’s kingl recognizing the value of 
the trade, taxed imports and exports and appointed a collector to took after his interests. 

At the height of its power, the Soninke empire of Ghana extended as far north as Tichit in 

present Maurita~a and south to the gold mines of the vailey of the Fal~m{ River and the 
Bambuk Mountains ie present-day Mali and Senegal. The yield from these mines supplied 

the coffers 0fthe SoMr~ke rulers, who also traded the gold for other luxury goods brought by 

caravan across the Sahara. 
In faraway Cairo and Baghdad, Ghana was a subject of discussion among commercial 

and relioous groups. In !063 Tuaka-Menin ascended to the throne of Ghana, having suc- 
ceeded his maternal uncle. Tunka-Menin reigned over a vast empire, imposing taxes and 
tribu~es that were collected by provincial rulers. Al-Bakri described Tunka-Meni.n as a ruler 

life on account of his love of justice and friendship for the Mus- 
who "led a praiseworthy .... :ce Islam Tunka-Menin is described as living m a 

liras2’ The king, however, tact not pracu entir; area fortified by a fenc2d wall. His palace 
castle surrounded by round-shaped huts, the 

displayed sculpture, pictures, and windows decorated by royal artists. The grounds atso con- 

rained temples in which native gods were worshipped, a prison in which political ermmies 

¯ were incm-cerated, and the tombs of preceding kings. In the late eleventh century, Ghana 
suffered economic decline, brought on by a series of droughts that dried up the important 

¯ Wagadu and Bagar~a districts. Under such trying circumstances, Ghana was easy prey to 

waves of conquerors in the twelfth and thirteemh centuries. Oral tradition maintains that. 

the Sosso people, once under the rule of Ghana, vanquished Ghana and extended their 
dominion over the area in the twelfth century. 
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-Al,Bakri onthe Royal :Court of.Tunka .Menin, :........ 
King" ofGhana, 1068 i..: . i... ... :. 

He.sks in audience .or to hear grievances against-Officials in a domed pavilion, arour~d 

w!~ichsta~d ten horses covered. ~ith gold<mbroidered materials. Behind the king. stand 
~en pages h01ding.shields andsw0rds .of his.Country wearir~g splendid, garment~ and their 

hair plaited.with .gold..The governor .of the city sits on the. ground before ttte king~, add 

around l~im are.ministers seated likewise.At.the.door of th~ pavilion are dogs of excellent 

pedigree who hardly ever leave, the pl~}ce .where the king is, gi~arding, trim. Round ttleir 
n~cks they wear Collars ofg01d and }ilver st~dded ¢ith a number of bails of the same met- 

als. The audience is announced by the .beating ofa drum [that] they call dizbd, made from 

a long hollo~ tog.. When .the people [who] profess the same.religi0n"as .the. kiJag approa.dh. 
him, they fal! on.their knees.andsprinkle du;t ori tlieir heads;f0r this is tl~eir Wa-~" or greet- 

ing him. Asfor the Muslims, they greet him Only by clapping their hands. 

From Al-Bakri, Writing in 1068 in Corp~ ofEar~ Ar~bic Sources’for Westztfriqa~ Z-]~to~, ~i-anslated by. : 
J. Y. P. Hopkins anLl edited and annotated by N. L~vtzion andJ. F. R Hopkins {Princeton, NJ: Marku~ 
Wiener Publishers, 2000), p. 80. 

As Ghana declined, another kingdom--Mall, also called Meile began to emerge as a 

power in 1235, although the nucleus of its political organization dates back to the beginning 

of the seventh century. Until the eleventh century, it was relatively insignificant, and its man 

s0,s, or kings, had little prestige or influence. The credit for consoli- Nati’s Rise 
daring and strengthening %e kingdom of Mali goes to the 
legendarySundiata Keita. It was Sundiata who led the Malinke people, a subject group of 

the Sosso, in a successful revolt in the early tt~irteenth century, thereby freeing his people 

and extending Mall’s rule over the la~d once dorrdnated by a~cient Ghana. The victory 

gave Mall control of the internal routes part of the trans-Saharan trade that carried gold 

north to its eventual destination. 
In the fourteenth century, a descendant of Sundiata, Mansa Musa, carried Mall to even 

greater heights. From ] 312 to 1337 this remarkable member of the Keita @nasty ruled an 

empire comprising much of what is now francophone Africa. The people of Mall.were pre- 

domixaantly agricultura[, but a substanda! number were engaged in various crafts and min- 

ing. The fabulousl3’ rich mines of Bure were now at their disposal and served to increase the 

royal coffers. 
Mansa Musa, an ardent and pious convert to Islam, made a famous and spectacular 

pilgrimage to Mecca in 1324. He first visited various parts of his !~a,sa ~.sa’s Pitg~imag~ 

kingdom to show his s~bjects arid vassals his tremendous wealth 
and to demonstrate his benevolence. He then proceeded to Tuat in ~he land of the Berbers 

a~d from there crossed the desert, visited Cairo, add finally went to the holy places of Mecca 
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Nansa Nusa 
portrait on 
fourteenth- 
century Cataf~n 

atlas 

Mansa Iv[usa, 

who ruled the 

West African 

Empire of Mall 

from 1312 to 

1337, is por- 

trayed at the 

bottom center of 

~his portion of 

the fourteenth- 

century Catalan 

Atlas. Mansa 

Musa’s crown, 

scepter; throne, 

and the huge 

gold nugget !~e 

displays symbol- 

ize h~s power and 
wealth. 

and Medina,. al! along ~he way displaying his kingdom’s weaIth and power to the Muslim 
world. Cairo’s El Omari described the historic pilgrimage as composed of an entourage of 

thousands of people, a large portion of which constituted a milita~3~ escort. Gifts were lav- 
ished on the populace, and mosques were built where they were needed. 

By the time his Camels approached Mecca, their burden had become considerably llghter 

than it had been when ~hey departed for the East. It was said that he gave away such large 
amounts of gold that he caused its devaluation in Egypt. Pie returned by way of Ghadames, 

in Tripoli, where he received many honors and from which point he was accompanied to 

his kingdom by E1-Momar, a descendant of the founder of the @nasty of the Almohads.. 

A more significant visitor to return with Mansa Musa was AbnIshak Ibrahim-es-Saheli, a 
disting-aished Arab poet and architect from a Granada family, whom Mansa Musa engaged 
to supervise the building of elaborate mosques at Timbuktu, Jenne, Gao, and elsewhere. 

Mansa Musa’s fame spread from North Africa to Europe. At the time of his death in 

1337; Mall could boast of a powerfu~ and well-organized political state. Traveling in the area 

a few years later, the Arab geographer Ibn Battuta reported being greatly impressed by "the 
discipline of its officials and provincial governors, the excellent condition of public finance, 

and the luxury and the rigorous and complicated ceremonial of the royal receptions, and the 
respect accorded ro the decisions of justice and to the authority of the sovereign." 

In the middle of the fourteenth century, Europe was just beginning to fee! the effects 

of its commercial revolution, and European sta~es had not yet achieved anything resem- 

bling national unit-y; but Mall under Mansa Musa and his successor Suleiman enjoyed 



ANCESTRAL AFRICA 

a flourishing economy with good international trade relations and a government that 

extended several hundred miles from the Atlantic to Lake Chad. With Suleiman’s death, 
however, a civil war followed, and by the beginning of the fifteenth century, Mali began 

to lose most of its important pro,,4nces and showed signs of disintegration :in the face of 

attacks from the Songhay and the Mossi states. Bereft of its former glory, Mall contin- 

ued to exist for many years as a small, semi-independent state. 

T}~e kingdom of Songhay emerged triumphant after the decline of Mall. Its roots go 

back to the Sorko people (a proto-Songhay group) living in the Gao region in the Niger 

River bend in the late seventh century~ The region itself, however, shows earlier pre- 

Sorko settlement patterns as early as the Late Stone Age. In 1993 an archaeological 

excavation, which unearthed pottery’, copper, beads, hippopotamus tusks; and funerat~ 

objects dating from the ninth through the twelfth centuries, confirmed the existence of 

two towns that were first noted by Arab chroniclers al-Muhallab~ (in the tenth century) 

and at-Bakri (in the eleventh century). 
According to scholar Timothy Insoll, the archaeological find- The Rise ~f 

ings revealthat the entire Gao region was an important terminus 
of trade udth both the surrounding hinterland and the trans-Sahara between the tenth and 

the thirteenth centuries. This regio~ was composed¯ of two settlements--the royal city of 

Old Gao, which was inhabited by the Sorko 

and thus indigenous Africans, and the commer- 
cial ciW of Gao-Saney, with its more di~’erse 

population of indigenous Africans, probably 

the Sorko, and .Arabs. Funerary remains h~di- 

cute that Islam was practiced at both sites in the 
early twelfth century, having been introduced 

through trade. 

Widen Sonni All began his rule of the Song- 

hay, most of West Africa was ripe for conquest. 

,~viali was declining, and the lesser states, though 

ambitious, had neither the leadership nor the 

resources necessary to achieve dominm~ce. The 

hour of the Songhay had arrived. Sorrel All con- ¯ 

ceived of a plan to conquer the entire Niger region 

by building a river navy. In 1469 he conquered 

the important tou~q of Timbukm; in 1473 he cap- 

turedJenne, and afterward he moved on to other 
tox~s. Sonni All had used the r/refine system to 

his advantage, deploying his military forces on the 

Niger itself. They navigated the gn-eat river’s 

waters in ~e conquest of the lands on both sides. 
Under So,hi All, Songhay had catapulted into a position of primacy in West Africa. 

During the reign of Askia Muhammad, from 1493 to 1529, ~skia t~u~amra~’s 

the Songhay empire removed any doubt of its dominance in the 
Sahel. Aslda ~iiuhammad devoted his energies to solid~fying his empire, making his people 

prosperous and encouraging learning. He built a professional army of slaves and prisoners¯ 

View of the city of Timbuktu 



FROM    SLAVERY TO FREEDOM 

i6 

of war and left his subjects to engage in fa~maing and commerce. Local rulers, four vice- 

roys, and Askia’s brother Omar: as c}fieflieutenant, maintained peace and administered the 
empire. In 1494 Omar and the army co~squered all of Massina. In .subsequent years, most of 

Mali, the Hat, ca, and many other West African kingdoms fellbefore the power of the Song- 

hay. Finally, the Songhay empire extended from the Atlantic to Bornu and from the Berber 

country in the ndrth to the Mossi and Benin states in the south, It was by far thelargest and 

most powerful state in the history of West AX’rica. 

When Aslda Muhammad, a Muslim, made his pilgrkrnage to Mecca in 1497, he doubdess 

believed that the journey would prove profitable in many ways. His retinue was composed pri- 
mariIy of scholars and ot:ficers of state, with a military escort numberh~g 1,500 men. He mad his 

followers conversed wi~ doctors, mathematidans, scien~sts, and scholars, and they learned much 

about how to ffr~prove the administration of the government, how to codify t~he laws of Songb~ay, 

how to foster industry and trade, and how to raise the intellectual level of the country. Even Askia 

Muhammad’s investiture as caliph of t_he Sudan can be interpreted as a move to strengXhen his 

country,, Upon his re~_u-n, Askia Mulaanmmd instituted many reforms. He assig-ned carefully 

chosen governors, calledjizr~ ~o rule over.subdivisions of the emph’e. He reorganized the army 

and appointed chiefs, or noi, to administer provinces and large dries..Islamic !aw and the Koran 
served as the basis for admizdsteringjusrice. In the area of economic life, banking az~d credit were 

improved. A unitbrm system of weights and measures was esvablished, a_~d scales were ~spected. 

The people of Songhay were encouraged to trade ,44~ other countries. Traders from Europe 

and Asia visited t.he markets of Gao, wlaich was the political center of Songhay and home of its 

royal dynasty, and Timbuktu, which was an important place oflear~Rng. 

It was in education that AskJa Muhammad made his most significant reforms. Not ordy 

Timbukm but also Gao, Walata, and Jenne became intellectual centers where tee most 
learned sclaolars of West Africa concentrated. By the sixteenth and seventeenth centuries, a 

distinctly Sudanese literature was emer~ng. Timbuktu’s University of Sankore offered stud- 

ies in grammar, geog~aphy, law, literature, and surgery. In 1512 Leo Africanus--a Muslim 

convert to Christianity whose travel accounts .for a long time were Europeans’ chief source 

of information about Africa and Islam--paid homage to this intellectual climate: "Here (in 

Timbuktu) there are great stores of doctors, judges, priests, and other learned ~en, bounti- 

fuily maintained at the king’s cost and charges. And hi~er are brought divers manuscripts or 

written books out ofBarbatT, whic~ are sold for more money than any other merchandise," 

The greav power of Songhay was not to last. Aslda Muhammad was dethroned by his 

oldest son, and civil wars, massacres, and unsuccessful military expeditions followed. 

Although there were brief periods of revival, the empire was definitely declining, The Moors 

viewed the Sudan covetously and began to push across the desert. With Spanish renegades 

as their allies, Moroccans overthrew the Songhay state and began their own brief rule in 

Timbuktu. 

The rulers of empires often dashed with the leaders of the states under their control 

with local audaorities who resisted their mandaves or acted on the basis of their own imperial 

ambitions. This division between central and local authority-- a dichotomy of sovereignty - 

kept the great kings sensitive t<~ the possibility of conflict within their realms. 
~i~,t.m~ ~I 8,u~rei~,t~ For example, during his pilgrimage to Mecca in 1324, NIansa Musa, the 

ruler of Mall, shared the story of his difficnlty in entbrcing Islamic beliefs and practices in the 

s~a~es under his dominion. Devout as he may have been, Mansa Musa extended greater tol- 

erance toward the !real authorities of the goldtbearing regi.ons, since gold production seemed 



to diminish whenever he attempted to impose his religion. In exchange for a more profitable 
gold trade, Mansa Musa agreed to respect indigenous religious customs. Few powerful kings 

of grea~ empires and kingdoms e~’er achieved enough power to destroy completely .the belief 

by local rulers that they themselves enjoyed a degree of sovereignty. 

At the time of European e~cploration in the fifteenth and sixteenth centuries, village- 
states flourished throughout ~4drica. Such states, individually no larger than 1,500 square 

kilometers, together accounted for most of the land area and population in Atlantic Africa, 

especially that be~veen the Oambia River andthe Niger Del~a. Small in terr~toria! size, 

ministates closer to the coast were more densely populated than those inland. Some small 

s~ams, however, did merge, voluntarily or by force, to form small kingdoms. These king- 

doms, under favorable circumstances for example, if they had able leadership, adequate 

resources, and strong military organization could grow into federations or even empires. 

In West Africa the densely populated Mossi states, founded in the eleventh century, 
were located south of the bend of the Niger River. For a time, five states constituted the 

loose Mossi confederation. Tt~e governors of the five states composed the council of state 

and served as the chief ministers in the imperial organization. The 

ministers oversaw such departments as the army and finance, and 
beneath them a hierarchy of officials extended do~n tO local functionaries. Cohesion was 

greatest in time of emergency, and the Mossi managed to repe! the attacks of Mall a~d 

Songhay.and remain more or less independent until succumbing to European Iin this case, 

French) colonial rule in Africa in the nineteenth century. 
The strength of the Mossi states lay in their efficient political and military system. The 

emperor was absolute. His subordinates operated with carefully elaborated duties. Each 

mornlr~g the emperor received his ministers of state, who reported on the affairs of the 

realm. In the evening, the ruler dealt ~Sth matters concerning public order and criminal 

justice. The procedures of hearings and decisions bore a striking resemblance to tria! by jury. 

There was no standing army, but the political and socia! system was so organized as to make 

it possible, on the briefest notice, to call up for military service every able-bodied man. The 

sm~,,ival of the Mossi states in an area dominated by powel"ful empires sucl~ as Mali and 

Songhay testifies to their efficiency and wise leadership. 
The Hausa city-states grew from trade reIations with other African states and with North 

Africans across the Sahara. The best known of the Hausa city-states are Kano, Katsina, 

Kebbi, and Zaria, which grew also from their military conquest of agricultura! villages to the 

south. Hausaland, expanding beyond its original, towns and incor- The lta~sa Sta~es 

porating farming areas that grew millet, rice, pepper, and livestock, 
attained prominence in the middle fifteenth century under Islamic rulers such as Muham- 

mad Rumfa ofKar~o (c. 1463 I499) and the Iegendary Queen Amlna of Zaria (late fifteenth 

century or sixteenth century,). The Hausa occupied roughly the area ofpresent-day northerr~ 

Nigeria. Each city retained its identity, with Kano in the limelight for a while, then Katsina, 

and later others. Kano, a walled city at the end of ~he fourteenth century, engaged in the 

trans-Saharan trade and also traded with the Kororofa people of the Benue river valley to 

the southeast. Horses, which abounded in and around Kano, were traded for slaves. Kano 
also became a center of[earning, t~mous for its studies in law and theology. Although Islamic 
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influence was dominant at the state [eve!, priest:chiefs and their indigenous religious beliefs 

continued to hold sway among tee masses of the popolation. Not until the beginning of the 

nineteenth century did Islam make noticeable inroads into the larger Hausa population. 

The kingdom of Benin extended westward, eve~tua!ly gaining cozatrol of the Lagos area by deploying its fleet of war canoes on the inland lagoon routes. Known for its bronze and 

copper artistry, Benin wielded substantial military might, beginning in the 
The Itingdom aI B0nin sLxteenth century, und! in the eighteenth century its dominance was broken 

by the kingdoms of Dabomey and Oyo. During their heyday, Benirt’s kings controlled the use of copper in all forms, so ttaat the metal was primarily employed to ador£ the king’s pal- 

ace and to embellish royal regalia. 
Art p~ayed an important role in visually enhanc~g ro.yal 

auth°ritYimages castand p°wer’from c°pper°ften ina!loy.theAf°rm~mAld°f c°mmem°rataVeof casters created 

imageSthroughfU[ opponentthatits figurativemem°rializedor the wealrhrepresentationaand!dng’Sp°wer~4Ct°r~of trade°f the°Verrelations@a p°wer’c°ur~For 
example, the copper al!oy plaque shown here features a 

majestiCrtiedthet!~at representtime,by musicians’warri°r’Dutctathe Portuguese trading partners wi& BeairLobserversp°ssiblya page’theinandthe°baa numberearlT(king)seventeenthhimself’°f smaller figuresaCC°mpa’cenmryat 

described plaqUeSper.., pictures of their warsuch as theexploitsone shown here~-"caStand battles’--as liningc°p- 

~ea~cestralgalleriesRoyalaltarsCOmmem°rative°f Benin’S r°ya! Palace°in Berlin. Art bistoriar~heads wer esuzarmeincludedBlier basin 
described how the physical head itself was imbued with 

symb°liSmcor~nec~ed to royal authorlty,aI~d perceived as thesuch assite royal destkny, ~visdom,°f important qualities 

intelligence, noble character, so~nd judgment, a~nd strong 

leadership. These artistic renderings reveal Benkn’s venera- 
tion of both male and female authozity. The office of queen 

mother, believed tn have been established in the early six- 

tee~thwasin thea highlycenmrysixteenthesteemedbY King Esigiecenmry,positiOnbrassir~ h°n°rheadsin the persopJgiingkingdom°fhis m°tt~er’o["Benin’queenIdia’ 

plaque--Edo peoples, Benin kingdom, Ngeria, m°therSa~ the primary palacewere placed and the°n specialqueenm°ther’s °wnattars and displayedhome.b°th 

Although in Benin the accession of a king had to be validated by two nobles whom he could 

summarily dismiss afterward, in other African states kings were elected by officials, even. though 

the king’s famil-g or hereditary claims were also honored. Indeed, when Europeans first encoun- 
tered African rulers in the sixteenth and seventeenth centuries, they noted existir~g practices of 

elecdon in such states as Bigaba (on the coast of modern Guinea-Bissau), in Sierr~ Leone, and 

in regions around Accra on the Gold Coast (modem Ghana). The right of"election," whetl~er 
actual or merely ceremonial, as well as the power to cIneck rulers, were granted to representa- 

fives of specific lineages, often those considered related to the original settiers of the land. 

mid.sixteenth-mid-seventeenth century 
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Commemorative trophy head of the Queen 
Mother--Benin kingdom, Nigeria, late 
fifteenth, early sixteenth century 

The kingdom of Kongo in West Central 

Africa was founded in the fourteenth century. 

It was unique for its voluntary" conversion to 

Catholicism, which 
The Christia~ ~(o~g~ 

occurred af~:er the 

Kongolese king Nz~r~ga a Nrkuwu asked Portu- 

guese priests to baptize him in 1491. He 

adopted his baptismal name Jolt I and estab- 

lished trade and religious relatlons wida Portu- 

gal, allowing Portuguesemerchants and priests 

into his kingdom. However, i~a Kor~go, Afri- 

cans and not the Portuguese controlled the 

church, and thus Catholic worsgip melded 

indigenous religious beliefs and practices ,a~th 

Cl~ristianity. 

Christian beliefs, introduced by the Por- 

tuguese, cornplemented and reinforced local 

Kongo traditions, such as the cruciform 

(cross), which already existed as ar~ indigenous. 

symboi and powerfuI transitional space for 
communication between, the eartNy and the 

divine. Kongo leaders used Christian sym- 

bots like the crudfix as vehicles for commu- 

nicating with deities and ancestors. Merging 

the secular and the spiritual, crucifixes were 

used to invoke di~,Sne favor in matters such as 

weather, hur~ti~ag, and fertility, and piayed a 

significant role in legal proceedings and rain- 

making rituals. 
~adter King Jolt’s death in 1506, his son 

Afonso ruled from 1509 to 1543. He consoli- 

dated the power of the church in the kingdom 

of Kongo, b@nning ~4th the defeat of his 
brother~a non-Christian--who fought tzim for 

succession to the throne. Afonso’s rule marked a 

rapid increase in the amount of wade with Por- 

tugal-wade that became increasingly involved 

i~ the export of slaves. Kongo reached its zenith in the mid-seventeenth century, and although it 

endured civil war and lost some of its centralization, it did not lose territo~)~ to the Portuguese. 

ka~other West Central African kingdom was Ndongo-Matamba, in what is now kmgota. A 

decentralized state at the time oF European contact in the 1560s, it (like many other African 

states during the Atlantic slave-trade era) becarne more Cer~tralized N~n~0-~latam~a 
in the later decades of the sixteenth cenmu. However, in the early 
yea~ before the Portuguese initiated slave-trading relations, the king of Ndongo did not enjoy 

hereditary succession; instead, he was elected and held partially in check by the local authori- 

ties from Ndongo’s constituent territories. 
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Crucifixion plaquewKengo, Democratic 

Republic of Congo, collected 1874 

The crucifixion plaque shown here, carved 

from ivory, represents a synthesis of Chris- 

dan beliefs and values indigenous to the 

Kingdom of Kongo. The central Jesus figure 

is sculpted in the image ofa Kongo man, 

The linear hair pattern was characteristic of 

Kongo tradkions, and the beard connotes 

wisdom, status, and the authority of age . 

in Kongo culture- The figures, kneeling in 

deference to Jesus and gripping his garmenL, 

suggest the Kongo traditioia of kneeling 
when entering or leaving the home of a dis- 

tizaguislaed person. 

The legitimacy of rulers appears to have become a more conten- 

tious issue once the Portuguese introduced the slave trade, and Por- 

tugaI often allied with one African ~action over another, exacerbating 

struggles over sovereignty. Such crises became particularly intense 

in the 1600s and, interestingly, involved an African woman ruler. 

Queen Njinga, born in 1582, was one of the first femaIe rulers of 

Ndongo. She spent much of her reign, from 1624 until her death in 

1663, justifying her claim to the throne and fighting off Portuguese 
encroachments on her land. Njinga, a convert to Catholicism, like 

the rulers of neighboring Kongo, seized power after her brother’s 
death left only his 8-year-old son as heir to the kingship. Supported 

by royal or court slaves, Njinga countered military slaves initially 
under her rival Hari a Kiluanji, one of Ndongo’s local territorial 

authorities. Leading her troops into battle, Njinga fought to retain 

her power over a more centralized state. Her alliance with the Por- 

tuguese coliapsed when they supported her enemies, and in response 

Njlnga aba£doned Christianity and led her troops (which included 

a battalion of women) against the Portuguese during the late 1620s. 

Th.e protracted struggle ended in a stalemate. 
As early as 1000 C.E., East Africa was firmly incorporated into a 

larger international arena surrounding the Indian Ocean. The 

region had an abundance of coastal city-states aiong the Swahili 
Coast, stretching from modern Somalia to Mozambique, whose 

wealth and sophistication attested to their connections with both 
the continental interior and ~he outside world. The implications of 

this interaction can be ¯seen far inland, with the emergence between 

t 100 and 1450 of the powerful state of Great Zimbabwe. Located in 
the South African Limpopo River basin, Great Zimbabwe benefited 

from its control of local gold resources, ivory, and cattle-raising. It is 
most famous for its large stone walls, ¯stone towers, and an etli~?tical 

building whose architectura! Wonder was once attributed to the 
ancient Phoenicians rather than to indigenous African people}. Yet 

archaeological excavations reveal Great Zimbabwe’s African, and 

specifically proto-Shona and Shona, origins. Great Zimbabwe, as. 

well as lts precursor Mapungubwe (1t300 1200 c.E.) and other 
smaller states between the thirteenth to the fifteenth century, have 

been linked to the Swahili coastal trade. The excavation of graves 

dating back to the fifteenth century has unearthed the remains of 

6rea~Ziraba~v~e 

these, societies’ rulers and their adornments: gold jewelry, woven cloth of 

local African provenance, and imported glass beads, the last item indicating 

trade with the coastal areas along the Indian Ocean. 
For centuries, the Swahili Coast was peopled by African, Arab, Persian, and Indian trad- 

ers. As Islam spread through East Africa be~nning in the eighth century and accelerating from 
about the eleventh century onward, the SwabJfi Coast city-states blended African 

l~e Swahi~ 00~st and Arab ways. The Swahili language is a Bantu language in terms of structure 

with some words borrowed from Arabic and other languages as dictated by commerce and 
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religion. At its height from 1000 1500 e.g., the Swahili Coast had such flourishing seaside 

tov~qas as Mogadishu, Malindi, and Kilwa. In i498, Vasco De Gama explored East Africa, 

and more Portuguese explorers followed in the sixteenth century, leaving accounts of a sea- 

oriented trade alrea@ in place in Mombasa and Malir~di. Historian Patti& Manning has 

shown that sIavery in East AtHca in the late eighteenth centnry., especially in Mozambique, led 

to the expansion of the slave trade, first to the Middle East and then to the Americas. Slaves 

were exported from Mozambique well into the nineteenth century because of the weak polic- 

ing of the slave trade in the Indian Ocean, as opposed to efforts to suppress slave u-ading on 

the Adarldc. 

The states described in this chapter represent or@ a sample of the many African poiidcal 

units. Sorne, like Egypt, Kush, and Carthage, flourished in andent times, before the Corranon 

Era. Others cm-ne Inter. Some areas, such as present-day Zimbabwe and the savmmah lands 

south of the Congo Basin, witnessed different Ci~41izations rising on the sites of their predecessors. 

Wt~e Europeans were fighting in the Crusades, Muslim Swahili-speaking city-states along dae 

Indim~ Ocean were trading widz Arabia, India, and the East Indies (modern lxadonesia). Ethio- 

pians have a recorded hlsto~T that goes back almost two thousand years. Od~er kingdoms are of 

more recent origin: the Zulu people of Southern Africa, for instance, did not form a powerful 

rtadon undI the nineteenth century. To a .greater or iesser degree, however, all had some connec- 

tion with the African-descended peoples of the New World. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, July 23, 2010 9:51 AM 

McMillan, Tim <tj m 1 @email.unc. edu> 

RE: Paychecks etc 

Just got back with the paychecks! 

..... Original Message ..... 
From: tjml ] 
Sent: Friday, July 23, 2010 9:40 AM 

To: Gore, Travis 
Subject: Paychecks etc 

Hello Mr. Gore -- 

Paychecks? 

Grade sheets? (I didn’t see mine yesterday, but then I wasn’t looking for 
them.) 

I’ll be in this afternoon to help work on the spring schedule. If you talk 
to Barbara (or less likely Seck) ask if we need to schedule a LAC section 
for the spring, and ask if we should open up the (currently closed) Swahili 
for the fall. 

See you later. 

T 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, July 23, 2010 1:14 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Kent, Adam S <akent@unc.edu> 
RE: Thanks! 

Sounds good to me!! 

..... Original Message ..... 
From: eunice@email.unc.edu [g~aflto:em~ice~email.unc.ed~] 
Sent: Friday, July 23, 2010 1:05 PM 
To: Gore, Travis 
Cc: Kent, Adam S 
Subject: Thanks! 

Dear Travis, 

Thanks so much for the update! 

As far as signing the form is concerned, kindly let me know if early 
Monday morning would work for you. May be a celebratory breakfast from 
Jack Sprat on Monday is in order... 

Once again many thanks. 

Best wishes, Eunice. 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, July 23, 2010 7:39 PM 

Kent, Adam S <akent@unc.edu> 
1NTS Spring 11 

Hey Adam, 

Before I send out an email to Andy I just wanted to let you know I put in everything that we went over plus took care of 

that one cross-listing and also added a title to one of the courses. There were a couple things worth mentioning. One 

was that Erica Johnson does not come up in the PID data base so therefore I was unable to add her to anything. Another 
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.~".:’,:!ii::.. reedom from.slavery did not mean equality of citizenship for those African Americans 

:ii:’:ii!i"a! who were not in bondage in the decades prior to the Civil "vVar. Nor did tl~e escalat- 
ing sectional debate about stavew from the 1820s through the 1850s preciude controversy 

over the mere presence of free blacks in both northern and soutIaern states. The condition 

of free blacks became a frequent touchstone in debates over the morality or immorality of 

slavery, as proslavery southerners favorably compared the supposedIy benevolent treat- 

ment of slaves to the harsh living conditions endured by free blacks in the North. Debat- 

ing in 1830 with Massachusetts Senator Daniel *VVebster, South Carolina’s Senator Robert. 

Y. Hayne offered orm of the most notorious public condemnations of free btacks’ condition 

to come from a national political figure. "There does not exist on the face of the earth," 

insisted Hayne during a speech before the U.S. Senate in stavery’s defense, % population so 

poor, so w-retched, so loathsome, so utterly dest{tute of all the comforts, conveniences, and 

decencies of life, as the unfortunate blacks of Philadelphia, New York, and Boston. Liberty 

has been to them the greatest of calamities, the heaviest of curses." 
Unlike the defenders of slavery, antebellum free blacks saw their condition as far prefer- 

able to stavmT, although they daily confronted the reality of racial discrimination and injus- 

tice. Refused the many fights and privileges that the iaw guaranteed to white Americans, 

they found no protection from the federal government and little from many state govern- 
ments. Free blacks were denied suffrage, access to equal education, certain types of employ- 

ment, and admission to state militias. They were troubled by nuisance regulations, insulting 

language, and racist caricatures in a variety of cultural forms. They were harassed in public, 

and their neighborhoods were attacked by rioting mobs. They lived under constant scrutiny, 
in a fishbowl of sorts, and therefore they believed that their actions had potentially momen- 

tous consequences, not only for themselves and their communities but also for the ultimate 
fate of their still enslaved brethren. The stakes of freedom were k~igh. For ~,~ ............ 

blacks, freedom was complex--a series of opportunities that they embraced and a set ofcha!- 
lenges that they felt required to face and to conquer ia order to counter white Americans’ 

negative perceptions of blacks and of their "fitness for freedom." White they understood the 

obstacles placed in their path by whites in the North and South, antebellum free blacks were 

strengthened by their shared values of community self-determination and protest. 

T60 

In I820 slavery was entrenched in the southern states, and on its way to ultimate extinc- 
tion in the North, Missouri’s admission to the Union as a slave state had brought this dual- 

it? into stark relief, crystallizing years of disputes over the westward expansion of slavery. 
However, slavery was not the onIy hotly debated issue. Missoufi’s state constitution, which 
included an addendum that forbade "free Negroes and mulattoes from coming tb and set- 
doing in this state under any pretext whatsoever," ignited yet another fiery clash in Congress. 
A majority in the House of Representatives initially refused to accept Missouri as a state 
under these conditions. Some members cited the federal Constitution’s guarantee that "the 
citizens of each state shall be entitled to all the privileges and immunities of the several 

states." The controversy ended in a nebulous formulation in March 1821, when Congress 
finally admitted Missouri to statehood without cla,ifying whether free blacks were dtizens 
or not. Aside from functioning to "salve tender consciences," as New Hampshire Represen- 
tative Ygi!liam Plumer, Jr., remarked at the time, Congress had not determined the actuat 
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rights of free blacks, nor had society generally acknowledged that blacks were members of 

the American body .politic. 

Although conducted at the national level, the Missouri debate formed part of a larger 

discussion within the individual states about the presence, character, and civil stares of~heir 

own free black residents. Various southern states early on passed ltla~ Lat~e 

laws tlaat barred the entrance of free blacks, presuming that any 
substantial free black presence would threaten the permanency of slavery. Between 1800 

and 1808, South Carolina, Marylan.d, and Kentucky enacted such laws in response to the 

significant numbers of manumissions inspired by the Revolutionary War’s rhetoric of free- 

dom, and other southern states followed suk in the years surrounding the Missouri Contro- 

versy and in the decades to follow: Georgia in 1818, Mississ{ppi in 1819, Louisiana in 1830, 

Tennessee in 1831, and Alabama in 1832. Arkansas and Missouri added even more restric- 
tions to black residency in 1843. 

The South was not the only region that worried about the in-migration of free blacks. 

In ! 821 the Massachusetts legislature charged a committee of its members with ascertain- 

ing whether the commonwealth needed to limit its growing black population. Although 
Massachusetts and other northeastern states ultimately rejected such a course of action, 

legal restrictions, called black ]aws, appeared throughout the Midwest--discouraging, if not 

completely eliminating, free black N-migration. In 1.804- Ohio enacted a law that denied 
residency to any black or mulatto ;~o was unable to produce a certificate of freedom from 

slavery. In 1807 the Ohio legislature passed a more stringent taw, requiring African Ameri- 

cans in the state to post a bond of $500 as proof of freedom. The territorial legislatures of 

Michigan, Illinois, Indiana, and Iowa enacted black laws to deter free blacks from setting 

within their borders. Atthougta Michigan repealed its black laws almost immeOJatety after 

attaining statehood i~a 1837, and Ohio repealed them in t849, Indiar~a and IRinois kept 

these laws on the books until after the Ci~fil War. As legal historian Paul Finkelman has dem- 

onstrated, a few hundred blacks were held in bondage in Indiana until the early 1820s and 

in Illinois until the 1840s. Even in the far West, such territories as Oregon, New Mexico, and 

Utah passed statutes that banned black migrants. African Americans could be found in these 

places before and after statehood, however. California, the western state with the largest free 

black population, unsuccessfully" attempted to enact black laws in the 1850s. 
In his classic study of the early antebellum United States, D~mocraqy in Arae~{cc~ (1835), 

French author Alexis de TocquevilJe no{ed the paradox of extreme racial intolerance in 

those states where slavery had never existed. During an interview NitratiOn West 

conducted for his book in ! 831, Tocqueville’s observations were 
confirmed when an Ohio attorney told him: "We try to discourage them [free blacks] in 

every possible way. Not only have we made laws al]owing them to be expelled at will, but we 

hamper them in a thousand ways. A Negro has no political rights; he cannot be a juror; he 

cannot give evidence against whites." Nevertheless, despite the laws and the cultural hostility, 

free black populations in the Midwest grew dramatically, mostly from m]gration. Bb~ 1850 

Ohio had the fourth largest free black population in the North. 
Even in the face of such prejudice and discouragement, Ohio’s free blacks founded at 

least t~o newspapers. One of them, the Columbus Palladium of Liberty, opined sarcastically 
that the racist presumptions embodied in Ohio’s taw to regulate persons of color would 

eventually lead to the regulation of everything, including time itself. In February 1844 the 

paper’s editor, David.Jenkins, wrote, "Since Ohio has been a free state, she regulates both 
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James Forten 
This drawing o£James Forten, by an 
nnknown artist, is the only know~ image of 

the African American leader. 

clocks, watches, blaclcs and mulattoes, one a thing to behoid, the other the image 0fGod, the 

great I AM,.the great Creator of all things, and the ouly regulator of mankind." 
Seeking the same kind of economic opportunities that drew white pioneers by the thou-: 

sands to the Old Northwest Territory., blacks continued to head west in the face of mounting 

restrictions. The 1830 census registered almost 15,000 free blacks in file threestates of Ohio, 

Indiana, and I!linois; by 1840, that number had increased to more than 28,000, and by 1850 

it exceeded 41,000. Some of these migrants were runaway slaves, but others were ex-slaves 

who sought greater opportunities. One such migrant was "Free Frank." Born in slavery in 
Kentucky, he eventually purchased his own and his wife’s freedom and moved to Illinois, 
where he founded the town of New Philadelphia in Pike County and pursued a variety of 

cqmmerciai enterprises. Another successful black migrant to the Midwest, William Trail, ran 

away from his Maryland master in 1814 and finally won his freedom through court action; 
he became a prosperous landowning farmer in Union County, Indiana. 

Despite these extraordina~T individual acbfievements, free blacks witnessed the decline 
of their political rights. By 1830, most northern states had disfranchised btack voters in the 

very constitutional conventions that had extended and democratized suffrage 
0islran~is~m~nt for white men..Some southern states followed suit. Tennessee disfranchised 

black voters in I834, and in t835 North Carolina did the same after considering~but 

reiec0ng--a proposal that the wealthiest btack property owners could retain the suffrage. 
@hire North Carolinians concluded that aIlowing any free blacks to vote threatened slavery. 

One North Carolina delegate demanded the social and political subordination of free blacks, 

as he posed the rhetorical question: "If they are to be placed in the situation of free men, and 
to be our equals ¯ ¯. why not admit our slaves to the same equality?" 

Ambiguities in the Pennsylvania constitution of 1790 ted to the 
--~weal,h’~ bl~cks. In 

infrequent exercise of the franchise by the .comm~ ........... 

the case of wealthy saiImaker James Forten, personal influence substi- 
tuted for wielding the ballot. Since Forten could not vote himself, he 

left his mark on the political process by encore’aging his white employ- 
ees to vote as he would. Black lando~vner Wi!liam Fogg sought redress 

through legal channels, hoping to determine the polltica[ rights of black 

Penr~sylvanians. In 1835 Fogg, described in the court record as a free- 

man and taxpaying dozen of the commonwealth of Pennsylvania, was 

denied the right to vote in his township of Greenfield. 
His case, Hobbs v. Fogg, ulfimatdy went to Pennsylvania’s supreme 

court, which in 1.837 held that even black taxpaying property hold- 

ers were not eligible to vote because the founding fathers had never 

intended blacks to be part of the body politic. "It is gnaliy urged," the 
court maintained, "that a free negro or mulatto is not a citizen wittfin 

the meaning of the constitution and laws of the United States, and of 

the state of Pennsylvania, and, therefore, is not entitled to the fight of 

suffrage." In [ 838 Pennsylvania revised its 1790 constitution and explic- 

itly disfranchised black voters, thus removing any ambiguity regarding 

black voting rights. This action drew a published protest titled Appeal 

of For~y Thousand Citizens, 77~reatened wita D.iserfianchisemozt, to the People of 

Pennsylvania, in .which the free black leadership urged white citizens to 
reject the new constitution. Despite the combined efforts of the black 
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community and its white allies in the Pennsylvania Abolition Society, voters accepted the 

new constitution. 

In the North, by the end of the antebellum period only the New England states granted 

black men the m~restricted right ofsuffi’age. In 1843, Rhode Island adopted its fii"st constitution 

that gave btacks equal suffrage rights; such rights were atready assured in Massachusetts, Ver- 

mont, New Hampshire, and Mak~e, eact~ of which had only small black populations. In New 

York, black me~x could vote only if they were property holders, whereas in Ohio and Michigan, 

black suffrage was limited to some school board elections and to voting on school bonds. 

The legal restrictions that various northern staves imposed on free blacks were increasing 

at the very time that the proportion Of free blacks within the total U.S. population was 

declining. To be sure, in sheer numbers the black population was growing: in 1830 the 

nation’s free black population totaled 319,599; in 1840 386,293; in 
1850 434,495; and by 1860 488,070. But relative to the total ~)en~o[pap~ics 

United ~tates population, the percentage of free. blacks Was declining: i~ stood at 2.5 percent 

in 1830 but at only .! .6 percent in 1860. In part, this decline resulted from increasingly rigid 

southern laws against manumission, .but more significant were the increasing numbers of 

European immigrants pouring into the United States, particularly after 1840. The ?,ears 

from 1847 to 1854 witnessed unprecedented immigration, with an average ofslightly more 

than 334,000 persons arriving from Europe annually. Roughly 45 percent of the imrnigTamS 

came from ireland, 32 percent from Germany, and 13 percent from Great Britain. 

The large influx ofwt~ite Europeans did not go unnoticed in black communities. In 1837 

the New York-based The Colored American_, one of the earliest black newspapers, bemoaned 

d~e treatment accorded ~o blacks in comparison ,adth that given to recent immigrants: "For- 

eigners and aliens to the government Of laws--strangers to our institutions--are permitted 

to flock to this land and in a few years are endowed with all the pri~4leges of citizens; but we, 

native born Americans, the children of the soil, are most of us shut out." 

Although notions of)acia! differerme were hardly new in America, the antebellum years 

gave rise to mass-market cuitural racism and to a new discourse of scientific radsm. Woven 

into the fabric of everyday life, popular culture and scientific thought worked together to 

justify not only the institution of slavery but also the routine debasement of free blacks. 

Throughout the 1810s and 1820s, poems, lyrics, novels, and broadsides published by whites 

exaggerated black speech patternsl Indeed, popular literature and the media conveyed racist 

assumptions not only about blacks’ inability to speak Standard English but also about their 

incapacity for freedom and equality. Visual images distorted black physical features, making 

black people appear boos animalistic and ludicrous. 

By the late 183% dialect speech and song and caricatured images were becoming popu- 

lar through a form ofe~tertainment called the miustrel show, in which white male perform- 

ers in burro-cork blackface makeup portrayed blacks in a series of 

10osdy related songs, dances, and comedy sketches. In the early 

.1840s, ~I~e Virginia Minstrels (led by Daniel Emmett, a white man) became the first profes- 

sional touring minstrel troupe. This blackface tradition and its imageryof physical carica- 

ture survived we]J into the twentieth century as a staple of the American erttertainment 

industry; it satirized and promoted the stereol3@cal figures ’~Jim Crow"--the lazy and 
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ignorant southern slave--and "Zip Coon"--the absurd northern flee black fop. Both of 

these negative stereotypes undoubtedly fed antebellum racism.. Historians of this racist genre 

argue that its appearance on stage and its disse~ninadon in print, through the so-called penny 

press (cheap newspapers) and ’~dime novels," helped create a psychological sense of social 

and political solidarity among various white immigrant groups. 
Minstrel images functiotled as the antithesis of the image of the white American, thus 

dramatically reinforcing the percepd0rt. Regardless of minstrelsy’s psychological meanings 
for antebellum w1~ite performers and audiences, antebellum blacks considered the genre 
deeply offensive. In 1848 the northern black leader Frederick Douglass railed in his news- 

paper The North Star against "the ;Virginia. Minstrels,’ the "Christy’s M_instrels,’ [and~ the 

;Ethiopian Serenaders,’ " calling them the ’~filthy scum of white society, who have stolen 

from us a complexion denied to them by nature, in which to make money, and pander to the 

corrupt taste of their white t~llow-citizens." 
In the first half of the rfineteenth century, just as negadve black stereotypes were being 

promoted in such popular cuttural forms as minstrelsy and the penny press, the new racial 
science of ethnology emerged. Ethnology, which began to attain significant inteltec- 

E~a,alo,~ real credibility in the 1830s and 1840s, rejected eighteenth-century environmentalis~ 

explanations for races and professed instead methods and theories that stressed innate and 

immutable racial traits. 

Integra! to. ethnology/was craniology, the measurement of skull size to. determine cra- 

nial capacity. Blacks, craniologists arg~aed, exhibited a smaller brain size than whites did, 

thus proving blacks’ lower intelligence. Such books as Samuel O. Morton’s Crania Americana 

(1839), and Crania Aegyptiaca (1844) were seminal ~ex~s arguing for the biological basis of 

~a~4,~,,., racial groups, all of them ranked in a. hierarchy with whites at the top and blacks at 

the bottom. The theory ofpolygenesis accompanied cranioiogy, roqget~e~.~ ~,a~mmned that 

races emerged f}om different human origins and thus represented different human species. 

The antebellum ethnological studies touted the inherent inferiority of blacks to justify 

their permanent ensiavement or, in the case o.f free blacks, their pern~anent civic and social 

subordL~ation. Morton’s measurements of skulls, for instance, led him to conclude that the 

supposedly larger skulls of Caucasians gave them a "decided and unquesdone, d superior- 

ity over alt the nations of the earth." His findings influenced, both Harvard scientist Louis, 
Agassiz azad southern physician Josiah Nott. Writing in 1854, N0tt asserted that ~’nations 

and races,, like individuals, have an especial destiny: some are born to rule, and others to be 

ruled.... No ~wo distinctly marked races can dwell together on equal terms." 
Durbag the ! 830s tge vicious word nigger also gained common currency among whites as 

a term of racial disparagement. Black. essayist Hoses Easron became pertaaps the first person 

.to write a public denunciation of this word in l~s T~ea&e on the Intellectual Char~ 
ai~t~ and Pr~i.di~e acter, and the Civil and Poligcal Condigon of the Colored People in the United States and 

~he Pr~udice Exercised ~ward Them (1837). Easton decried this "opprobrious term, employed to 
impo;e contemp; upon blacks as an inferior race," He further argued that the "term in itself 

would be perfectly harmless were it used oNy to distinguish one class of society from another; 

but it is not used with that intent...i~ flows from the fountain of purpose to injure." 

[n a cultural milieu that permitted and encouraged racia! bigotry’, prejudice manifested 

itself in numerous individual and collective acts of animosity directed at free blacks and their 

white sympathizers. In 1831 the people of New Haven, Connecticut, became alarmed over 

wldte aboIidonist Simeon Jocetyn’s proposal to establish a college for blacks and resolved 



to oppose it with all their resources. At about the same time, Prudence Crandall, a Quaker 
school teacher in Canterbury, Connecticut, provoked the town’s wrath when she admitted a 

black female student to her popular private school for girls. When her white students with- 
drew, she opened the school to black girls, attracting students from free black families as far 

away as Philadelphia, Providence, New York, and Boston. Townspeople harassed the black 
girls on the streets and piled manure on the school property’. The local doctor refused to treat 

the black students, and stores refused to do business with Crandall. 
The Connecticut legislature went so far as to pass a law in May t831 forbidding any 

¯ school or academy to er~roll out-of-state blacks. Convicted of disob@ng this law, Crandall 

appealed to the Connecticut supreme court, which overturned the conviction on a tech- 

nicality. A few years later, the legislature repealed what had become an embarrassing law. 
Although Crandall’s experience reveals the racism of Connecticut in the early 1830s, it also 

demonstrates the power of the gTowing abolitionist movement to change the political culture 

and secure a repeal of the law. 
The culture of racism also took more virulent turns. Economic st~fts in the early nine- 

teenth century created tensions that resulted in widespread violence by whites ¯against blacks. 

As industrialization spread in northern urban centers, the eco- IVl~b Vi~ie~ce 
nomic autonomy of white artisans declined, and many became " 

wage laborers with what they correctly perceived as diminished economic prospects. Caught 
in this dow-nward spiral, they sc~@egoated free blacks as economic competitors who under- 

cut white workers’ wages. 
The black elite also stirred resentments and provoked a backlash. Cartoons in white news- 

papers depicted affluent blacks in highly insulting ways, mocking their sodety ba!ls, abolitionist 
activities, m~d other events, l,X,~ites harassed blacks in public spaces and perpetrated extreme acts 

of hostility, often targeting community institutions that contributed to black advancement. 
Riots, murders, and the destruction of churches, schoots, and orphanages occurred in the 

Midwest and the Northeast. For three days in 1829~ bands of whites in Cindnnati took the 

law into their o,am hands, running out of the city those blacks who did not post the bonds that 

the state required ofhlacks to reside there. More than a thousand blacks found it advisable to 

leave, moving to Canada; but most of them soon returned to Cindm~ati. In New York State, 

antiblack riots erupted in Utica, Palmyra, and New York City in ¯¯1834 and t839. The most 

serious antiblaek outbreaks, however, took place in Pennsylvania. On August 12, 1834, a white 

mob marched into the black section of Philadelphia and committed numerous acts of violence. 

The foIlowing day whites wrecked the African Presb}~erian Church, burned homes, and mer- 

ciless!y- assaulted several blacks. The reign of terror entered its third day before the police put 

an end to it. According to Idstorians Lois E. Horton and James Oliver Horton, the "official 

report laid the riot to whites’ fears that blacks received Igvored treatment in hiring." Between 

1834 and 1836, at teast nine disturbances occurred in Philadelphia that Can be labeled anti- 

black riots. Historian Patrick Rael identified the occurrence of similar race riots in Columbia, 
Pem~sytvania (1834 and 1835); in Washington, D.C. (1835); in Cincirmati (again in 1841); and 

in Boston (1843). [Iffistorian Patrick Rael identified race riots in Columbia, Pennsylvania (183~ 
and 1835); in Washington, D.C. (1835); in Cincinnati (again in 1841); and in Boston ( 1843).] 

The South enjoyed pla)dng up northern hostility toward blacks. When an obsmw’er char- 

acterized African Americans in New York and Philadelpl~ia as having¯ an %version to labor 

and proneness to villainy," he was quoted extensively in the Southern press. Southerners also 

recounted with pleasure the tale of how a black man returned to his hor~e state of Georgia 
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Cartoon caricature of middle-class African Americans        . 
C artoonist Edward Clay created many caricatures of Philadelphia~s middIe-class 

African Americans, ridiculing what he termed their tendency to "aspire too much." 

after attempting to live in Ohio and Canada for two years. Another story told of Louisiana 
blacks who had suffered so much in New York City that they begged visiting southerners to 

take them back.with them. When a North Carolina free black remarked that he had been 
kicked about and abused so much in Cincinnati that he would like to return to the South, a 
Greensboro paper not only reported the incident but reprinted the article five years later as 

though the event had just happened. 
As observers Fanny Kemble and Frederick L. Olmsted reported, many blacks were sorely 

mistreated in the North and the West. Kemble said of northern blacks: "They are not slaves 

indeed, but they are pariahs, debarred from every fellowship save with their own 
$0uth vs. NortU despised race .... All hands are extended to thrust them out, all fingers point at 



their dusky skinI all tongues . . . have learned to turn the very name of their race into an 

insult and a reproach.’~ Olmsted seems to have believed the Louisiana black who told him 

that he could associate with whites more easily in the South than in the North and that he 

preferred to live in the South, because he was less likely to be insulted there. Such points of 

view delighted slaveholders wtLo saw them as confirmation of their belief that slavery was 

better for blacks tlaan freedom. 

~Thite southerners did not seem to recognize, however, one essential difference between 

the South and the North and West--outside the South, blacks could organize and agitate for 
their rights. Northern blacks also had the moral and material support of at least a few whites 

who defied mob law. However difficult conditions were for bIacks in the North, they moved 

there ie large numbers. More than half of Ohio’s black population had come from the 

South, despite the state’s black laws, which discriminated against them in a variety of ways. 

In the North, blacks could enter professions and hold jobs that were unavailable to them in 

the South. Most southern states prohibited blacks from being pharmacists, physicians, den- 

fists, gunsmiths, la,aTers, or even teachers--all professions that northern blacks had entered 

before 1860. Everywhere in the North, blacks could and did own land and other property. 
In the southern states, free btacks experienced freedom in a far more tenuous and ~q~!- 

nerable way. One slip, or an}, ignorance of the law, could send them back into slavery. All 

slave states required free blacks to register with tile authorities. Florida, Georgia, and several 

other states compelled free blacks to have white guardians. All southern states demanded 
that free blacks carry passes or wear badges, and an?, black person caught ,a4thout verifica- 

tion of freedom was presumed to be a slave. 
Year by year, the controls that southern states and communities exercised over free bIacks 

mounted. In no soutt~em state could the}, move about as they wished, lest they be thought 

fugitive slaves. North Carolina prohibited free blacks from traveling beyond the county- adjoin- 
ing the one where they resided. Penalties for violati~qg these laws were severe. In Georgia, for 

example, the offender was fined $100, and failure to pay it~w’hich could be expected--meant 
being sold into slavery. Laws also forbade free blacks from leaving the state for any length of 

time, usually sixty or ninety days. Numerous laws were designed to protect the white commu- 

nity against an3, perceived threats or dangers frorn free blacks. Virginia, Maryland, and North 

Carolina forbade free blacks from possessing or carrying arms without a license, and such per- 
mits were issued annually to onty the few blacks whom whites deemed trustworthy. 

All slave states prohibited the in-migration of free blacks, and every southern state with 

a seaport required that free black sailors from other states or countries be jailed while their 

ships were in port. If a ship’s captain failed to pay the jailor for tais fiee black sailors’ room 

and board, they could be sold into bondage. 
Slavehotding states also had a peculiar way of demonstrating their interest in the wel~ 

fare of free blacks. Since their lives proved especially difficult, legislators passed laws to give 
free blacks the opportunity to choose .their owners and become slaves. In 1857 Tennessee 

enacted a law to facilitate re-enslavement; tile fol!owing year Texas e~acted a similar law, 

and in 1859 and I860, .respectively, Louisiana and Mary, land did so as well. Several other 

staZes, including North Carolina, seriousIy considered re-enslavement statutes but for vari- 

ous reasor~s failed to enact them. Arkansas went farthest along this path; in 1859 the legis- 

lature passed an act to remove free blacks and mulattoes from the state by compelling those 

who remained after one year to choose masters "who must give bond not to allow such 

negroes to act as free." 

I671 ........................ 
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African American barber 
Barberir~g Was one of tl~e skilled trades open to 
biack men during the antebellum years, Several 
wealthy AfricanAmericans began their careers 
as barbers. 

Free blacks in both the North and the South faced many obsta- 

cles in their attempts to earn a living and build strong commnnides. 
Southern states had a number of racially discriminatory employ- 
ment policies, although such laws were often breached. In 1805 
Maryland prohibited blacks from seliing corn, wheat, or tobacco 
without a license. In i829 Georgia made it itlegal for them tO be 
employed as tTpesetters. Two years later, North Carolina required 
all black traders and peddlers to be licensed, while South Carolina 
forbade the employment of free blacks as clerks. A large number 
of states made it illegal for them either to buy or to sell aIcoholic 
beverages. Georgia free blacks could not buy on credit without the 

permission of tbeir white guardians. 
Despite these restrictions, every state required free blacks to 

work and to have visible means of support. If unemployed, free 

adult bIacks were hired or bound out, and their children were taken 
and placed in the care of white persons; Black children born out of 
wedlock to a parent who had violated the law or who had no means 

of support were apprenticed to be taught a trade and given moral 
instruction. 

The majority of the South’s free blacks worked as unskilled 
agricultural or common laborers. In some states, however, free 
biack artisans achieved considerable economic independence and 
at~uence before the r~:_~ War. r~e°p;~ the strong opposition of 

white workers, skilled and unsldiled blacks often found work in 
areas experiencing labor shortages, espedally in states hurt by white 
migaadon to the West. Free blacks, worked in a range of occupa- 
tions in spite of the restrictions placed on them in most southern 

statesl They made clothing, grew and prepared foods, operated machines, 
~raaes a~ Pr~tassi~s piloted ships, and labored in the building trades. They were efnployed in 

more than seventy occupations in North Carolina, and those working in Baltimore in 1860 

included several confectioners, druggists, and grocers. 
,~dthough free blacks worked in skilled occupations in both northern and southern cit- 

ies, the South, and especially the Lower South, had the largest proportion of free black 
and skilled positions. In both North and South, the skilled trades fell primarily to whites, 
although certaan trades in the Lower South, such as barber and blacksmith, were identified 

and stigmatized as black jobs. Still, free blacks, in Baltimore, Charleston, and New Orleans 
could be found working in occupations that required a high degree of sld]i. A comparison 
of the cities of Boston and Charleston illustrates the contrasting opportunities afforded free 

blacks in the two regions. In 1860, 20 percent of all free black men in Boston engaged in 
skilled employment, whereas in Charleston more than 60 percent of free black men held 
such jobs. However, Boston’s free black population included a number of professionals-- 
la~wers, officeholders (incIuding a justice of the peace), teachers, physicians, dentists, type- 
setters, and journalists--doing work from which 8outh Carolina legally barred blacks. In 
addition, Boston’s black mimsters controlled their own churches and preached whatever 



they wished, but in Charleston and other southern cities whites moni- 

tored church services. 

Free people of color were among the widely celebrated cabinet- 

makers in New Orleans. Although they initially trained under white 
masters, by t 819 there were enough skilledcraftsmen of color to per- 

mit new apprentices to train under artisans of their own race. Dutreuil 

Barjon received his trainir~g under the African American workshop 

system. In 1822 Bazjon opened a shop on Royal Street, the elite cen- 

ter of furniture making in the city’s French Quarter. By the 1830s he 

was recognized as a master ardsan whose work. equaled that of his 

wl~te peers. The success of !bs shop allowed Barjon to open a furni- 

ture warehouse in 1834, in which he sold his owr~ furniture as well as 

pieces imported from Europe. 
New .Orleans free black Julien Hudson was among the earliest 

recorded professional artists of African descent to work in the antebel- 

lum South. Hudson, the son of a t)ee woman of color and a wealthy 

white ship chandler and ironmonger, grew up as part of New Orleans’s 

Afro-Creole, French-speaking elite known as the gens de coufeur [ibre 

(free persons of color). Hudson’s self-portrait is the first extant self- 

pore’air by an __African American artist. The portrait reflects Hudson’s 

perception ofhimseKas cultured and elite, since he portrayed l’~irnseK 

in a fashionable black frock coat, intricately patterned waistcoat, and 

black silk cravat in front of a conventional landscape background. 

Regional differences in property ownership among free blacks are also illurcdnadng. In 

the North, 11.7 percent of free blacks owned property in 1860, compared to 18.1 percent of 

whites. In the Upper South, 9.8 percent of free blacks owned 
property, while 19.4 percent of whites did so. In the Lower South, Pr~rI!~ 0w,~r~i~ 

an. astonishing 17.9 percent of free blacks held property; 18.8 percent of whites did so. These 

statistics may be misleading, however. Much of the "property’! owned by southern free 

blacks incIuded their own family members who remained slaves because their free black 

oumers coutd not legally emancipate them. In North Carotirta, free blacks owned $480,000 

¯ worth of rea! property and $564,000 worth of personal property (including slaves) in 1860. 

In Charleston, 352 blacks paid taxes on property valued in 1859 in excess of $778,000. Ten- 

nessee’s free blacks owned about $750,000 worth of real and personal property in 1860. ’ 

The affluence of a large number of free blacks and creoles of color in New Orleans was 

well knownl in 1860, they o~smed more than $!5 mi!lion worth of property. Thorny Lafon, 

the free black tycoon of New Orleans, was worth $500,00/? at his death. He had contributed 

so much to the development of the city that the state legislature ordered a bust of him carved 
and set up in a public institution in New Orleans. Small wonder that ~n the preceding year 

the dty’s leading white newspaper, The Daily Picayune, described New Orleans’ free blacks as 

% sober, industrious, and moral Class, far advanced in education and civilization." 
Antebellum free blacks in the North were more likely than 

whites to live in cities. In 1860, 63.5 percent of New England’s 
free blacks lived in cities, and 49.7 percent ofth~ free blacks in the Mid-Atlantic sta{es were 

~rban dwellers. The cities offered jobs and opportunities to build coEesive communities 
anchored by social, financial, and religions resources. 
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Of the three major northern seaport cities ¯ -Boston, New York, and Philadelphia by 

far the smallest free black community was in Boston, numbering just under two thousand 

persons in 1850° In the early years of the nineteenth century, Boston’s free-black popula- 
Bosl~n 

tion had been dispersed throughout the city, but by the 1840s and 1850S, following the 

pattern in other antebellum northern titles, residential Segregation had produced a denser 
geographical concentration of the black community. Although economic factors limited the 

rnajority of free black men in Boston to low-skilled or unskilled jobs, the status and signifi- 

cance of such work held a different meaning in black and white communities. The job of 

"porter" held higher prestige in black Boston because, although low-skilled, "porters" worked 

as servants in wealthy whites’ homes or as waiters in the city’s prominent restaurants and 
hotels. Indeed, the servant Robert Roberts parlayed his expertise into a published book, The 

House &rvant’s Zk’rector~: or, a Monito~ for Private Families: The 1860 census listed Roberts as a 

"gentleman." For black men such as Roberts, proximity to white cen~ers of power probabIy 

increased their status in the black community. This was less true. for black women who worked 

as domestics. Boston’s black community included an upper class--lawyers, dentists, teachers, 

justices of the peace, and other middle-class professionals who, although slight in number, 

represented an activist group t.hat was strong in the tradition of protest tlaought. Historians 
James and Lois Horton revea! t!~at this activist group included not only professionals but also 

such persons as the caterer Joshua Smith, hairdresser John T. Hilton, and most notabIy David 
Walker, a tailor and dealer in second-hand clothes. Walker, a brilliant essayist, militant activ- 

ist, and author of David WalkePsAppeat (1829), was also a founding member in 1828 of the 

pioneering "Massachusetts General Colored Association," an organization devoted to Iocal 

and national black rights. It was founded, as Walker articulated in his inaugural lecture, "to 

unite the colored population, so far, through the United States of America as may be practi- 

cable and expedient"--thus a tbrerunner of the black convention movement. 

Free black women in Boston were concentrated in low-skilled or unskillLed positions, 

primarily as domestics, yet there were notable exceptions. Harriet Hayden, wife of activist 

Lewis Hayden, ran a successful boardinghouse. George Ruffin’s wife, Nancy, became an 

independent retailer who earned enough to buy her husband’s family out of slavery in Vir- 

ginia. Christiana Carteaux’s success as a milliner and hairdresser proved helpful to securing 

clients for her artist-husband Edward Bannister. In the 1850s his portraits an&landscape 

paintings enjoyed the support of such black abolitionists as John DeGrasse and William 

Cooper Nell. Bannister’s art would gain national recognition after the Civil War, but.!’ds wife 

is noted for supplementing the income generated by his painting during this early period in 

his career. 

Black New Yorkers constituted a far more affluent community than did black Bosto- 

nians. In 1837 the free blacks of New York City reportedly owned $1.4million worth of 

taxable real estate and had $600,000 on deposit in savings banks. But despite such 
Ne~v YorR 

evidence of economic success in portions of the antebellum black community, recent 

scholarship reveals clearly demarcated economic and cultural differences among blacks, tn 

her analysis of free black life in antebellum New York City, historian Leslie Harris insists that 

class distinctions need to be reconsidered if that experience is to be recovered in its ful! com- 

plexity. For example, the editors of the city’s pioneering black-owned newspapers Freedom’s 

Journal and The Colored American spoke primarily for the black elite, often condemning the 

boisterous, "unrespectable" public behavior of tower-class blacks. Free black leaders Peter 

Williams, Jr., and Samuel Cornish frequently criticized less affluent free biacks for their 
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rowdy cdebrations, such as Emancipation Day, and lectured them On the values of frugality, 

decorum, and temperance. 

The newspapers and the ehte free black leadership of New York were particularly 

incensed, as were middle-class white resurrects, by evidence o£ inter’racial mixing among 

the lower classes in the slums. Despite the contempt and violence that many working-class 

whites visited on free blacks, antebellum New York was rife with opportunities for interracial 
mixing. Indeed, economic factors created interracial enclaves of the poor, where cuttnral 

mixing was not only frequent but also increasingly subsidized by white travelers and voyeurs 

in search oi’cultural adventure. 

One foreign observer was the English author Charles Dickens, who visited the notorious 

Five Points slum in 1842. In his ~ourna! Araeri~an Acotgs, Dickens published a lengthy descrip- 

tion oi’Almack’s dance celJ.ar, which was owned and operated by the free black entrepreneur 

Pete WJ!liams. Dickens marvded at the throng .of customers and their dandng, but he was 
particularly fascinated by one of the antebellum black culture’s unsung heroes, who held 

center stage in the dance. Dickens described the man as % lively young negro, who is the wit 

of the assembly, and the greatest dancer known." This was William Henry ~luba" Lane. 

Philadelphia had the most studied antebellum northern free black population of the 
nineteenth century. To bdster free blacks’ claims to dvil rights, and also to undermine the 

negative stereotypes used by whites to deny those rights, both the 
Pennsylvania Abolition Society (PAS) in 1837 and tim Society 9f 

Friends (Quakers) in 1847 sponsored i’act-finding st-adies designed to demonstrate black 

pro~ess in Philadelphia. The more comprehmasive of the two, the 1847 Statistical I~qui~y into 

ke Cor, dition of the People of Colo~r of the City and Disgricts of Philadelphia, was hailed by Frederick 

Donglass’s Worth Star in 1849 as something to be "carefully read and pondered by colored 
men who are endeavoring to achieve their own elevation." In the report’s preface, its authors 

s~aggested that their findings "should inspire hope and confidence in the future." 
The report tabulated a Philadelphia free black population of 20,240. Of those enumer- 

ated, 6,896 (42.9 percent) were male and 9~146 (57.1 percent) were female. The investiga- 
tors identified occupations for 3,358 men and 4,249 women, or roughly four-fifths of those 

they called "the able-bodied population." The majorib, oft he men (1,581) were laborers~ 

although there were sig~aificant numbers of mechanics (286), shopkeepers (166), waiters and 

cooks.(557), and hairdressers (156). Mate professionals included 33 mnsidans, 22 preachers, 

and 11 schookeachers. Most women worked as washerwomen (1,970), although sigzfificant 
numbers fell into the categories of day laborers (7~6), needle-women (486)~ cooks (176), and 

t~aders (2 !3). The female working population also included 33 keepers of boarding, eating, 
and oyster houses; 35 shopkeepers; and ! 3 school mistresses~ including Sarah Ann Douglass, 

whom the report praised as running "a~ excellent school of many years standing." 
Like New York, Philaddph~a had distinct class divisions within the free black commu- 

nity. During the 1830s and 1840s, the poorest 50 percent of Philadelphia’s free blacks owned 

only 5 percent of the city’s black-owned wealth, while the top l0 percent held 70 percent, 

a~d the top 1 percent controlled 30 percent. In his Sketches of Colored Society in Philaddph~a, 
the antebellum free black chronicler Joseph Willson portrayed a three-tiered class structure. 

There existed an upper class with "co~nfort and the enjoymen{ of all the sound blessings 

of this fife," a class positioned in the "intermediate stages--sober, honest, industrious and 

respectable---having neither ’poverty. nor riches,’" and at the bottom .those "in the lowest 

depths of human degradation, misery: and want." 
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In addiiion to founding sixteen churches and numerous literary and benevolent societies, 

black Philadelphians were also active in the antebellum temperance crusade. A newspaper 

report from the Phi~ddphia Dai~ Republic, reprinted in The North &at in 1848, provides a glimpse 

of the fervor with which free btack leaders embraced the crusade against alcohol. They associ- 

ated temperance With respectabi]ity and racial progress. Thus the Phoenix and Garnet Unions 

of the Daughters of Temperance hosted an event at the Wesley Methodist Church with the fiery 

black abolitionist, Rev. Henry HigNmnd Garnet, as the keynote speaker. Garnet was described 

as ’~the apostle of libe~ and temperance, who for an hour and a half portrayed the te~adble 

effects of alcohol and labored to allure the drunkard to the paths of soberness and peace." 

Free blacks also bound themselves together for social andcultural uplift, economic 

advancement, and mutual relief. In every city, mutual-aid organizations sprang up,. some of 

which were secret societies. In Baltimore, thirty-five mutual aid organiza- 
Dla~ual Aid {}r~ssizatisss tio~s existed in 1835. The Friendship Benevolent Society for Social Relief, 

the Star in the East Association, and the Daughters of Jerusalem were among the more promi- 

nent groups With substantial savings in Baltimore banks. Associational life grew in other cities 

where mechanics, coachmer~, caulkers, and other workers organized their own mutual-aid 

societies. 
In the Deep South, such organizations were frowned on by most wixites and outlawed alto- 

gether in most states. They persisted in some places, however. As late as 1860, benevolent assoda- 

~ions were being organized in New Orleans, where the Band Sodety, with its motto Love, Union, 

Peace, had bylaws requiring members "to go about once in a while and see one ano~er in love" 

and to wear the society’s regalia on special occasions. In 1843, under ~e leaderstxip of African- 

American sailor Peter Ogden, a group of free blacks in New York orgargzed the Grand United 

Order of Odd Fellows, the charter for which was obtained from an Eng~sh Grand Lodge, since 

hhe ~erican Lodge re~ased m gr~nt it~ l ~ke tl~.e Prince Hall Masons,.who were also chartered 

in England, the Odd Fellows became a national African American fraternal organization~ 

Throughout. the amebellum era, free black poets, playwrights, historians, newspaper 
editors, and artists contributed not only to the deve!opment of African American cutture but 

also to the broader American culture. In North Carolina, for example, 
{;situ~al l~sn]~il]u|isss George Moses Horton, who was ~%irtually free," wrote poems that were 

widely read. In 1829 he published a volume entided The Hope of Libel, and for the next 

thirty years he wrote for sradents at ~he University of North Carolina and for various news- 

papers. Unfortunately, his interest in poetrg diminished, perhaps as he realized that despite 

his exhaustive efforts to purchase his freedom, there was nohope of liberty. 
Daniel Alexander Payne, who hada brilliant career as a bishop in the African Methodist 

Episcopsd Church, published a small volume in 1850 entitled Pleasures and O~her Miscellaseous 

Poetry: Frances Ellen Watldns Harper, whose Poems on ~Iiscdlaneous Subjects appeared in 1854, 

would make her most significant literary contributions after the Civi! War. Harriet E. Wil- 

son of Massachusetts became the first black woman to publish a novel, Our Ni~" Or Sketches 

From the Li/~ of a FreeBla& (t 859). Literary critic Henry Louis Gates, Jr., who discovered Our 

Ni~ described it as "a ~missing li~k’ . . . bePc;een the sustained and well deveIoped tradition 

of btack autobiography and the slow emergence of a distinctive black voice in fiction." The 

French-inspired cultural life of free persons of color in New Orleans is best represented by 

artists, furniture makers, and such literary figures as the seventeen poets who issued the vol- 

ume LesCenefles in 1845. The book’s editor, Armand Lanusse, as well as several contributors, 
had lived or studied in France. 
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Cottage at Pass Opposite Ben Lomand, Robert S. Dunca~son, 1866 

The first African American to achieve a nationaI and international reputation as a 

painter, Robert S. Duncanson spent most of his career in Cincinnati, a burgeoning arts 

center that called itself the ’;Athens of the West." In Cincinnati, Duncanson exhibited at 
the Western Art Union and was counted, atong u~ith noted white artists T. Worthington 

Whittredge and William L. Sonntag, as one of the city’s most talented painters. Duncan- 

son also traveled abroad, spending rime and exhibiting his works to widespread acclaim in 

England, Scotland, Italy, and Canada. Recent scholarshJ.p by Joseph S. Kemer traces the 

artist’s paterna! origins to a successful landowning black family tha~ had knovm two genera- 

tions of freedom at the time of his birth, in what is now ,Michigan. Like many free men of 

color in the nineteenth century,, Duncanson’s father was an artisan, arid Duncar~son was 

trained in the family businesses of house painting and carpentry,, skiIls that inspired and 

helped prepare him for his chose~ career in the fine arts. 

Free-black leaders in both the North and South insisted that education played a crucial 

role in securing their communmes progress. 
In the antebellum North, by the eve of the Cix4t War opportunities for black education 

were widel}, available, although in most places public schools were 0pp~rt~nitias in |h~ t~rt~ 

racially segregated, and black children received an unequal share 
of school funds. Rhode Island and Connecticut maintained separate schools even though in 
tl~e decade before the Cix4I War these states increased their funding for black education. In 
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1824 the New York CityCommon Council began to provide partial support for the privately 
run African Free Schools and took them over altogether in 1834. Although some communi- 

ties in the state permitted black children to attend white scho01s~ the legislature made it clear 
in I84! tha~ any district could establish separate schools. Still, in places such as Syracuse and. 

Rochester blacks attended public sct~ools with whites. 
New Jersey and Pennsylvania maintained separate schools for black ctHtdren, giving both 

public and private support to schooIs for blacks as they increased in number. Ohio excluded 
black children from pubfic schools by law in 1829, although twenty years later the state pro- 
tided funding for separate schools. Since the state never appropriated enough funds to set up 
creditable schooling for blacks, in a number of Commurtides in northern Ohio, black chil- 
dren attended public schools with whites in the !840s and 1850s. Citizens of Indiana and 
Illinois took no interest in meeting blacks’ desires for education. Michigan and Wisconsin 
adopted more democratic policies, but most blacks in these states had to wait undl after the 
Civil War before they could be educated in considerable numbers at pub!.ic expense. 

Massachusetts is pardcularly notable for shifting its Africa** American ed{~cational poll- 
des away from exclusion and toward inclusion during the antebelIum period. In 1798 free 
blacks and their wkite supporters founded a privately funded school for blacks in Boston, 
later called the Abiel Smith School. Not until 1820 did the dry a!loeate any funds to the 
Smith schooll however. In 1840 the black community under the leadership of author and 
printer William Cooper Nel!.joined white abolitio~sts William Lloyd Garrison and Wen- 
dell Philips in agitating for "equal school rights." Efforts to open all-white schools to black 

students occurred in Nantucket and Salem as wel!, and u~like Boston these towns achieved 
integrated schools in 1845. 

In 1848 Benjamin Roberts sued the city of Boston in behalf of his five-year-old dat3gh- 
ter Sarah after she was dep.ied access to a nmnber of nearby primary schools. He questioned 
the fairness of his daughter having to walk past white schools be{bre reac’~i.ng the segre- 
gated Abiel Smith School. Pleading his case were the abolitionist and future United States 
senator Charles Sumner and Robert Morris, the first black lawyer to pass the Massachusetts. 
bar. Despite the arguments of Sumner and Morris and a boycott of Abiei Smith School by 
members of the black community, the commo~lwealth’s highest ~ourt upheld the legality of 

racially separate schools in Roberts ~. Ci~, 0f Botton (i850). Nell and others continued their 
protest ur~til !855, when the Massachusetts legislature prohibited segregated schools in the 

commonv~e alth. 
Free blacks in the South experienced far greater difficulty obtaining an education. In 

contrast to the North, the region had no public sckools, even for white cI~ildren. Southern. 
whites considm’ed the responsibility for educating youth to be largely a 

8#partt~iliss i, ll~e Seut~ private matter. Moreover, strong sentiment against educating Dee blacks 

prevailed in the South, where many whites believed that blacks would imbibe seditious and 
incendiary doctrines through reading. However, a surprisingly large numbe~ of them learned 

at least the fundamentals. 
In Baltimore, the Oblate Sisters of Providence, the first Catholic order for wome~ of 

African descent, operated a school for black children throughout the 1830s and 18g0s. In 
1824~ a black man, John Adams, began to teach children of his race in Washington, D.C. 
Thereafter, schools for blacks proliferated, and within a few years some of the best were 
located in the District, with sraden[s coming from Mat,-yland and Vir~nia to study under 
teachers of their own race. Some free blacks in Virginia and North Carolina received private 
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instruction from whites and other free blacks, but very little of their education took place in 

schools. In a notable exception to this rule, John Chavis of Raleigh, North Carolina, main- 

rained a school where he taught whites during the day and free blacks at night for almost 

thirty years, but after 1831 Chavis confined his teaching to white children. 

Charleston offered free blacks the best opportunities in fl’le South for securing an education. 

As early as t810, the city’s blacks organized the Minor Society School for orphans. In Florida, 
some free blacks sent their children away to school, while others (in St. Augustine and Pensa- 

cola, for example) hired teachers to instruct them. Free blacks in New Orleans supporked several 

schools, including the ]~cole des Orphelins Indigents, set up in 1840, and generously s~pported 
by wealthy creoles of color such as Thorny Lafon, Marie Couvent, and Arisdde Mary,. A few 

eveta went to France to be educated, suct~ as Edward Dede, who studied music in Paris. 
In spite of the efforts of southern free bIacks to secure an education for themselves and 

their children, statistics support the general conclusion that they had far fewer opportuni- 
ties tllan their northenl counterparts to attend school. Of 2,038 fi’ee blacks in Boston h~ 

1850, almost 1,500 were in school. In Baltimore, t,400 free blacks attended school, as did a 
thousand in New Orleans. However, in 1860 only 155 children, out of a total of more than 

a thousand free black children of school age, were attending school in the er~fire state of 

Missouri. In the same year, onty 275 of Louisiana’s nearly 6,500 free black children were 

enrolled in schools. More strikingly, in Vi@nia only 41 out of 22,000 school-age free blacks 

attended school. In ~’-m~^~ ~ .... ~"         as a     ,,,!~le..~ ....... in 1860., about 4 percent of the school-age free 

black population received an education, as opposed to more than one third in the North. 

Free blacks in the North also began to attend institutions of higher education d~ring the 

antebellum ?,ears. I_n 1826 Edward~Iones and John Russwurm graduated from Amherst arid 

Bowdoin Colleges, respectively, .and before the Civil war blacks N~her 
were attending Oberlin, Franklin, and Rufland Colleges, Harvard 
Medical School, and other institutions of higher learning. The doors of several institutions 

that were to become predominantly black colleges also opened during tl~is period. In 1851 a 

young white woman from New York, Myrtilla Miner, established an academy for black 

femal.es in Washington, D.C. So much opposition developed that the school was maintained 

only with difficulty. At the outbreak of the Civil War, it remained a sma!l institution, but the 

idea had already been conceived that a teachers’ college in WashingtoI~ would bear her name. 

I~, 1839 plans were made for an Institute for Colored Youth in Philadelphia. The school was 

incorporated in 1842 and began to flourish ten years later u~de~ the leadership of Chaites L. 

Reason of New York. A bequest of $300,000 by the Reverend Charles Avery led to the estab- 

lishment in 1849 of a coItege for blacks in Allegheny City, Pennsylvania, that bore his name. 

With enough funds and an effective white and black faculty, the institution flourished. 

Two denominational i£stitutions founded during the antebellum period were Lincoln 

University in Pennsylvania and Wilberforce Universi~" in Ohio. Under Presbyterian spon- 

sorship Lincoln University, which was o~-iginally called Ashmun Institute, was incorporated 
in 1854 and admitted its first students two years later. In 1855 the Cir~dnnati Conference of 

the Methodist Episcopal Church decided m raise money to establish a college for black youth 

that was inco~33orated in the following year as. Wilberforce University, named for the great 

British abolition!st leader William Wilberforce. Its first studer~ts were mainly the mulatto chil- 

dren of southern planters. After a brief suspension of classes in 1862, at the beginning of the 

Civil ~.gar, Wilberforce reopened under the sponsorship of the African Methodist Episcopal 

Church in the following year and, like Lincoln University, remains in operation today.. 
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In 1830, when black delegates from New York, Pennsylvania, Maryland, Delaware, and. 

Virgir£a met in Philadelphia to "devise ways and means for the bettering of our condition," 

the btack convention movement, was born. James Forten, John B. Vashon, Samuel Cornish, 
and other black tenders present at this meeting discussed raising ¯funds to establish a col- 

lege and debated the feasibility and desirabilky of black emigration. However, in 1833 the 

majorlty of the convention delega{es, rejected emigration as a sound solution to their prob- 

lems; they focused instead on establishing a manuaI arts school and a college in New Haven, 

Connecticut. In their conventions and in newspapers, pamphlets, books, and public orations, 

black leaders promoted and debated their views. 
The number of conventions reached a highpoint in the 1850s with free btacks gathering 

in Rochester, Cleveland, New York, Philadelphia, and several other cities. At one of the most 
important meetings, a three-day conference in Rochester in July 1853,¯ 

"the Red~eaer Cenua~tion over one hundred participants gathered to form the National Council of 

Colored People, which sought to advance equal rights for African Americans and fight for 

the end of slaver9. The Rochester meeting produced a stirring memorial to the American 

people, which recited the various ways that free blacks had been mistreated and humiliated. 

Sigr~.ed by Frederick Douglass among others, the memorial ended with the assertion that no 

other race could have made more progress "in the midst of such a universal and stringent 

disparagement." 
In addition to general conventions, ~ere were conventions of special.groups. In 1848 

the Citizens Union of Pennsylvania was organized to tight for first- 
F~st~ring ~roup C~ns~iousn~ss class citizenship for blacks. In 1850 the American League of Colored 

Laborers    ~     , :__ ,,r .... ~;~ ,~ ~ ..... ~,o; ..... and workJng conditions and to foster 

the education of young blacks in agriculture, the mechanical arts, and commerce. 

The importance of national black convention meetings as formal mechanisms for fos- 

tering group consciousness and protest cannot be overstated. These gatherings marked the 
most visible and coordinated national endeavors by black Americans to promote collective 

discussion and action. Participants at conventions represented the black elite literate, skilled 

or professional, and propertied. The leadership concerned itself with the burning issues of 

the day abolitionism, colonization, women’s rights, education, and the representation of 

African Americans as individuals and as a group. 
The public image of ~he black community remained of crucial concern to its lead- 

ers. The very name that identified them as a people and as a race became a point of 
contention. A series of debates over the appropriate group name 

Pubii~ Image and lleha,fior occupied the leaders of the convention movement. After the Ameri- 

can Revolution, for example, whites had begun to call free blacks "Africans," and free 

blacks referred to themselves by that term. By the 1830s, however, the preferred group 

appellations included "colored people," "people of color," or "Colored Americans." 

Black leaders maintained that the name of the race played an important, role not only in 

self-representation but atso in establishing their American citizenship.and heritage in 

relation to white Americans. 
Black leaders also emp~zasized group and individual behavior, stressing "correct and 

decorous deportment" temperance, church attendance, and thrift. At the same time they 

opposed gambling, drinking, rude behavior, boisterous public celebrations, and outlandish 



modes of dress. Thus issues of educational training and literacy, employment, and behav- 

ioral decorum took center stage because leaders believed that they helped establish their 

race’s respectabilit’/. 
Antebellum black leaders often used religious imagery in addressing important issues of 

the day--emigration, abolition, education, economic progress, and women’s rights. This 
intellectual tradition was not uaique to black people. Religious Biblical imager~ 

rhetoric formed part and parcel of the .speaking and writing pat- 
terns of most nineteenth-century Americans. For blacks, biblical images provided vivid alle- 

gorical and metaphorical meanings with which to demand justice and equakltyl Thus in his 

historic lg29 pamphlet, Appeal, David Walker invoked apocalyptic imagery as he warned of 
God’s sure and coming judgment on slavery: 

Oh Americans! Let me tell you, in the name of the Lord, it will be good 

for yon, if you listen to the voice of the Holy Ghost, but ifTou do not; you 
" are ruined!!! Some of you are good men; but the will of God must be done. 

Those avaricious and ungodly tyrants among you, I am awfully afraid, will 

drag down the vengeance of God upon you. When God almighty com- 
mences his battle on the continent of America for the oppression of his peo- 

ple, tyrants Will wish they were never born¯ 

Like ~&e slave community, the free black community drew repeatedly on .the Old Tes- 

tament story of Exodus, as scholars Albert Raboteau and Eddie Glaude have revealed,. 

respectivellg, for plantation slavery and the free-black convention movement. As early as 

1774, poet Phillis Wheatley had compared the experiences of blacks enslaved in America 
¯ those of the ancient Israelites e~slaved by the Eg3~ptians. In a letter discussing ~reedom, w~th 

. , " ........... in~ American Patriots, calling them modem 
she pointed out tJ~e n?~pocnsy o~ s~aw-u,~,~ s 

Eg-iptians." 

The Exodus story" l~eld political, not merely religious, meaning for Africa~ Americans. 
The power of ~e free blacks’ use of the Exodus story stemmed from a sense of a common 

oppression. Blacks perceived themselves as a nation within a nation, indeed even as a "cho- 

sen people." They used the Exodus story much as the larger white nation used tits biblical 
story. During the first half of the nineteenth century, white Americans boldly proclaimed 
their belief in their "manifest destiny" to populate the North American continent from "sea 

to shining sea," portrayingthis idea as part of God’s unfolding plan for the American nation. 
Against this backdrop, the free blacks’ explication of Exodus retained a unique moral force 

precisely because of its appropriation of a familiar biblical story that allowed blacks to recast 
whites as ensla~g Egyptians and themselves as the enslaved Hebrews¯ In so doing, African ¯ 
Americans forcefully remindedwhite Americans of God’s justice, while presenting a provi- 

dentin counternarrative of freedom that afforded them a spiritual mooring and a political 

direction as they fought to end both slavery and racial discrlminadon. 

The antebellum black press gave full voice to the ideas debated in the conventions. Such 

Northern papers as The Cdored American, Freedom’s Jour~zal, the A{iened Ame~’ican, the l~ekly 

Advocate~ and The North Star disseminated political and economic information throughout 

I77 
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the black community. Not only did they feature current events, but they also prescribed the 
°’proper" traits of black manhood and womanhood. For example, The Cdored American pro- 

claimed in !839: 

Ma,a is strong-~Woman is beautiful 

Man is daring and confident--Woman is deferent and unassuming 

Man is great in action--Woman is suffering 

Man shines abroad--Woman at home 

The black press, convention proceedings, and autobiographical narratives reveal that 
antebellum free black women embraced the belief that mothers were the guarantors of fam- 

ily, but they also felt the constraining effects of what historian James Horton calls "freedom’s 

yoke." The pressure to conform to the gender roles of the larger white society--that iS, 

emulating masculine privilege and authority over women--created di~culties for a people 

whose historical circumstances in labor and motherhood, both under slavery and in free- 

dom, defied the nineteenth-century white ideal of a fragile and delicate womanhood. 

In the struggle for racial advancement, some black women dared to question these gen- 

der conventions. In 1817 Jarena Lee, although a widow and a mother, felt herself called to 

preach. She gained the approval of an earlier-reluctant Richard Allen, 
W0mon’ra~8 P~Ni~ ~li0n the bishop of the African Methodist EpiscopM Church, and won many 

converts in Pennsylvania. Upon Allen’s death in 183 !, however, Lee’s strong support within 

the church eroded, and AME churchmen denied her ¯access to the pulpit because of her 

gender. She related her experience of "being measurably debarred from my own Church as 

regards this privilege I had been so much use to" in her autobiographical narrative, The 

and Rdigio~ Experiences of Jarena Lee (1836). 
rninontlv into the }ar~’er 

Lee was not alone in bringing the issue ot se~,~ ~n~, ~ ~, ............. , 
discussion of racial inequality. Because of the civic and social disabilities that alt free blacks 

suffered, she and black women like her believed that they did not have the luxury of confin- 

ing their moral suasion to the private sphere of the family home. Instead, they en.tisted in 

public movements for black freedom. In August 1827 a young free black woman who signed 

as "Matilda" wrote a letter to the pioneering black newspaper Freedom s Jou na{ r.aising the 

issue of women’s rights: "I don’t know that in any of your papers, you have said sufficient 

upon. the education of females .... ’Tis true, the time has been, when to darn a stocking, and 

¯ cook a pudding well, was considered the end and aim of a woman’s being. But those were 
days when ignorance blinded men’s eyes. There are difficulties, and great difficulties in the 

way of our advancement; but that should only stir us to greater efforts. We possess not the 

advantages of those of our own sex, whose skins are not colored like our own; but we can 

improve what little we have,¯ and make our one talent produ’ce ~o-foId." 
One of the earliest and most outspoken advocates of women’s fights and abolition was 

Boston’s Maria W. Stewart. She is noteworthy for being one of the earliest women to give 

public tectures to mixed male-female audiences, thus determinedly stepping out, 
Naria 8~a,~r~ side the antebellum domestic sphere. Born in 1803, she was orphaned at the age of 

five in Connecticut and worked as an indentured servant and later as a free domestic in Bos- 
ton. She married James Stewart, the owner of a successful shipping company, and both 

became involved informally in distributing pamphlets that addressed racism in American 

politics. When James Stewart died in 1830, the court refused to accept his last will, thus 

stripping Maria of her comfortable middle-class lifestyle and leaving her penniless. In 1831 
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she professed renewed religious faith and published "Religion and the 
Pure Principles of Morality, the Sure Foundation on Which We Must 

Build," an essay that infused demands for gender and racial equality. She 

frequently quoted from the Bible in her lectures and writings. On one 

occasion she asked rhetorically: 5¥hat lfI a a womanv’’ as.she drew on 

the biblical precedents of a woman warrior, judge, and law2cer to demand 

gender equality. Maria Stewart is considered to be the first black femi- 

nist. As early as 1830, she explicitly spoke of women’s rights before male 

and female audiences, as can be seen in her scathing question: "How 

long shall the t:air daughters of Africa be compelledto bury their minds 

and talents beneath a load of iron pots and ketdes?" Lecturing at the 

Franklin Ha!l in Boston in 1832, Stewart argued that African Americans 

should fight prejudice as well as raise their aspirations through moral and 

intellectual improvement. Influenced by the militant language of David 

"Walker’s Appeal, she explicitly and stridently criticized black men for 

insufficient perseverance and courage. Her outspoken stance on race and 

gender alienated several leaders in the black community. 
Perhaps the best known black woman to participate in the women’s 

rights and the abolitionist movements was Sojourner Truth, the name 

adopted by Isabella Van Wagenen. In The Narrative of Sojourner 
(1853), she described traveling throughout the North speaking to audi- 

ences in support of women’s rights and abolition. Around 1847, in 

response to Frederick Douglass’s cynical remarks about the probability" of 

a nonviolent end to slavery, she interrupted his lecture in Boston’s Faneuil 

Hall by standing up and shouting with evangelical fervor: "Frederick, is 

God dead?" She was known to speak and act boldly. On the abolitionist 

lecture circuit in 1858, she bared her breast before an Indiana audience 
after a doubting listener questioned whether she actually was a woman. 
Perhaps more than any of her contemporaries, she is identified with 

exposing the socially constrncted character of gender. The white suffrag- 
ist Frances Dana Gage, in her account of a women’s rights meeting in 

Akron, Ohio, in 1851, quoted Truth as asking "Ar’n’t I a woman?" in a 

powerful speech that decIared slave and free black women no less 

women. Although scholars now question whe{her the speech’s 
language as recounted by Gage is historically accurate and whether the speech should be 

attributed to Sojourner Truth at all, its message in defense of the women’s movement con- 

veyed the concerns of black women, and for this she has been immortalized. 

Portrait of Jarena Lee 

This image of Jarena Lee was not 

included in the first edition of The 

Life and Religious Experiences of jarena 

Lee. The several editions of her book 

made her one of the first women of the 

nineteenth century to reach a wide 

audience through print. In 1844 and 

1852, women unsuccessfully petitioned 

the AME General Conference to allow 

ordination of black women. 

By 1832 more than a dozen state legislatures had given o~ciat approval to the American 
Colonization Society (ACS). Northern states and the slaveholding states of Maryland, Virginia, 

Kentucky, North Carolina, and Mississippi all had local branches of the ACS. Thousands ofdob 

lars flowed into the sodety for purchasing and chartering ships to carry blacks to Africa. At first, 
only fi’ee blacks were transported, but after 1827 a few slaves were manumitted expressly for the 

purpose of colonization. By" 1830 the sodety had setlted 1,420 blacks in the colony of]Liberia. 
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.1: 

Map ol Nonto~ia, Liberia, ca 1830       . ¯ 

This mapshows the American Colonization Society’s main 
Liberian settlement as it existed about ten years after its founding. 

Despite various schemes to deport free blacks from the United States, no more than fif- 

teen thousand migrated to new homes outside the United States--t0 Africa and also such 

Eiforis at Nas~ g0tani~aiia~ places as Haiti, Central America, and Canada. The ACS was responsi- 
ble for transporting most of them--approximately twelve thousand-- 

and the overwhelming majority went to Liberia. Yet mass colonization proved unworkable 

for a number of reasons. First, it was not economically feasible to send hundreds of thou- 

sands of blacks to Africa or anywhere else. Second, those who supported the ACS were such 

a heterogeneous lot that in the long run they could not agree on a single program. Some 
advocates of colonization hoped to see an end to slavery and a return of all blacks to their 

ancestral homeland. Others supported the schemes because of their conviction that blacks 

were i~capable of adjusting to American society as free people and thus would ~ever be 

allowed equal dtizensNp. Still others saw in colonization an opportunity to carry Christian- 
ity and civilization to Africa. Slaveholders hoped, of course, to drain offthe free black popu- 

lation, thereby giving greater security to the institution of slavery. Motives as varied as these 

made a single colonization program or strategy impossible to achieve. 

Opposition to the ACS grew steadily among black and white abolitionists. In the 1830s, 

such prominent white abolitionists as William Lloyd Garrison, Arthur Tappan, Oerrit Smith, 
and James G. Birney renounced their former support of colonization, having 

0~sition ~ ~e AgS been persuaded to do so by the many free blacks who steadfastly refused to 

abandon those still enslaved, in 1832 Garrison published his blistering critique, Thoughg" on 

Cdoniza&n, to which he appended statements by various local groups offi’ee blacks denounc- 

ing colonization and claiming America as their own. From "Resolutions of the People of Cotor 
to the Citizens of New York, in Answer to the Coloni- 
zation Society" came this unarnhiguous s~atement: 

~-~-TiSs is our home, and this is our co-oa-~n-y-. Beneath its 

sod lie the bones of our fathers: for it some of them 

fought, bled, and died. Here we were born and here 

we will die." 

Black leaders themselves divided over the issue of 

forsaking their homelar~d in the United States. The 
most noted leader to depart for Liberia in" the 1820S 

was John Russwurm, a Bowdoin College graduate and 

the .cofounder, with Samud Cornish, of the newspa- 

per Free&m’s Journal. The two men began publication 

in 1827 to advocate for the downtrodden of their race. 

¯ Within two years, Russwurm had become disillusioned, 

no longer believing in’the possibility ofradal equality in 

the United States, and in 1829 he relocated under the 
auspices of the ACS to Monrovia, Liberia. 

The proceedings of the National Negro Conven- 

tion meetings from 1830 into the 1850s indicate recur- 

ring discussions of emigration, although its most vocal 

supporters (such as the black leaders H. Ford Doug- 

las, James Theodore Holly, and Martin R. Delany) 

aJl tended to distance themselves from the American Colonization Society. In the early t850s 

H. Ford Douglas, living in Cleveland, outspokenly championed both ar~tislavery and ernigration. 



Debate.on Colonization:.Russwurm vs. Williams 

John B-. Russwurm, Colonization Endorsed 

We feel proud in announcing.., ourselves.. ... ready to embrace the first convenient 

opportunity toembark for the shores of Africa .... 
T1-ie subject o~" Colonization is Certair~ly important, as having a great bearing on 

tl~t of slavery: for it must be evident that the universal emancipation so ardently desired 

by us & by..ai’l our friends can nevertake place unless some door is opened whereby the 

erffancipa.ted may be removed, as fast aS they .drop their galling chains, to some other 

land beside the free states; for it is a fact, that prejudic+s now in our part of the country, 
are so highi that it is often the remark of liberal men from the south, that their free 

people are treated better than we are in the boasted free states of the north. If the free 

states have passed .no law as yet t~orbidding the emigration of free persons of colour into 
their limits: itis no reason that they will not, as soon as they find themselves a little more 

burdened. We wi!! s~_~ppose ~hat a general law of emancipation shouid be promoted in 

the state of Virginia, under the existing statutes which require every" emancipated slave 

to leave the state, wouId not the other states, in order.to shield themselves from the evils 
of having so maW thousands oI’ignorant beings thrown upon them be obliged in self- 

defense to pass prohibitory laws?... If n0 good whatever arose from the establishment 

ofcolonies, the fact that they remove all Obstacles in the way of emancipation shouId 

gain for them the supportaiid good wishes Of every friend of humanity, & of every 

enlightened man o~" colour. It is true, that ~o such laws at present are in force to our 

knowledge, but who can foretell how soon before th£y may, without waiting of a period 

of general emancipa[ion !n any of the slavehotding states. 

J~hn B. Russwurrn, "Colonization .Endorsed," Freedom’s Journ!! (New York), March 14, i829. 

Peter Williams; Jr;, Colonization R~jected: 

The.vast majority of free black~ rejected the African colonization movement. The views of Peter Wil- 
liams, Jr. .(ca. t780-I840), a bla& Episcop~l priest ~n New ~ork Uty, were .representative of their 
thoughts on the subject. Although Williams had eneoi~raged t{usswurm and others to go to Liberia, by 
!830 he became an outspoken critic of ~olonization. He explains his r~asons for that stance in the.fol- 
lowing.documen@m that year, a Fow’th of July sermon to his congregation. Williams spent his final 

decade.lolling in the Amerzcan antislaver~ movement. 
Much has been Said b), the Colonizationists about improving the character and 

conditionofthe people of colour in this country by sending them to Africa. This is more 
inconsistent still. We are to be improved by being sent far from civilized society. This 

Continued 
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is a novel mode ofimprovemenr. Wh~t is there in the burning sun, the arid. plains, and 

barbarous customs of Africa, that is so peculiarly favourable to our improvement? What 

hinders our improving here, where schools and colleges abound, wftere, the gospel iS 

preached at every corner, and where all the arts. and sciences are verging fast tO perfec- 

tion? Nothing, nothing: but prejudice. It requires no large .expenditures, n0 hazardous 
enterprises to raise, the people of colour in the united States to as highly improved a 

state as any class in the community. All that is necessary is"that those Who profess to 

be anxious, for it should Iay-asid~ their prejudices and act toward them as they do. by 

others 

Peter Williams,Jr., ~’Colonization Rejected," Emandpa~or (Boston), April 22, 1834: 

Having escaped from slavery in Virginia while a teenager, he settled in Ohio, where he became 

a barber, lecturer, and kader in the state’s black convention movement. 
Abolitionist Martin R. Delany became the most acclaimed advocate of emigration. 

Hostile tO the ACS, Delany described the organization as "anti-Christian in its character 

and misanthropic in its pretended sympathies." To Delany, the ACS was "one of the Negro’s 

worst enemies," and he denounced its leaders as !’arrant hypocrites." Delany rejected the 

idea of Liberia as both a country, independent of U.S. control and as a haven for black 

freedom, arguing that the main motive of the ACS was to safeguard stavery by ridding the 

United States of free blacks. James Theodore Holly had lived in Canada between 1851 and 

1853 and associated with the abolitionist press there, but he returned to dae United States to 

become an Episcopal priest, antislavery spokesman, and proponent of emigration to Haiti. 
All three men were present at the National Emigration Convention that met in Cleve- 

land in 1854 to promote a black-led movement. At the meeting, H. Ford Douglas argued 

that the migration of people in and out of nations was a common practice in history. Doug- 

las had been influenced by Delany, who chaired the business committee 

T~ ~latio~a! ~mi~rati0~ on which Douglas sat and who authored the committee report on the 

"Political Desdny of the Colored Race." Delany’s rousing speech drewthe 

greatest attention, since it explicitly rebutted Frederick Douglass’s speech of the previous 

year at the National Negro Convention in Rochester, in wkich Douglass had insisted that 

blacks should remain in the United States. 
Delany’s speech championed the idea of migration to Haiti and Central and South 

America. He also thought that Canada would be a satisfactory home as !ong as the area 

could not be annexed by the United States. For a brief period, from 1856 until the eve of 

the Civil War, Delany lived with his family in Chatham, Canada. H. Ford Douglas also 

moved to Canada, living there between 1856 and 1858 before returning disillusioned to 

Chicago. Facing growing factionalism in the emigration movement over whether Canada, 

Africa, or Haiti oR?red the most promising destination, Delany traveled to Africa, where 

he explored the Niger Valley atad met with African rulers to discuss the idea of African 



American immigration to what is now Nigeria. He published his pro-emigration views in his 

Oj~cial Report of ~he )dger l/alley Exploring Party (1861). 
The strongest female emigrationist voice was that of Mary Anne ShaddGary2 Reared 

in an abolitionist family in West Chester, Pennsylvania, she opposed the ACS, As a young 
woman in the 1840s, she taught btack schoolchildren in Pennsylvania and New York. She 

soon found herself disgusted with the federal government’s accommodation to slavery. The 
enactment of the Fugidve Slave Law" of 1850, which demanded the return of all escaped 

slaves caught anywhere in the United States, caused her to forsake the land of her birth and 

establish residence in Windsor, Ontario. There she continued her rote as a Schoolteacher 
and joined Rev. Samuel Ringgold Ward in publishing the Provincial Freeman, through which 
she advocated emigration to Canada, abolition, and temperance. She brought the burning 

question of emlgradon to the national convention in Philadelphia in 1855. Her presence on 

the platform caused some controversy, since women were not generally accepted as public 

speaker~ at these meetings, but undeterred she criticized black leaders for failing to lend 
financial aid to Canadian communities. In 1856 she married Thomas Cary, a barber from 

Toronto, and continued to write, teach, and tecture. 

On the eve of the Civil War, approximately a half-million African Americans were free, 
compared to the four million in slavery. The census for 1860 records a little more than half 

(258,346) of the tota! free-black population as living in th_e S.ou.th~. Whether h~ a free state 
Or a slave state, they ~uffered the racist indignities that demect mem the rights of kanefi- 

can citizens. Although not economically or culturally monolithic, antebellum free blacks 

invested their energies overwhelmingly into building communities in the land of their birth. 

No matter how momentarily appealing the idea of a wholesale abandonment of the relent- 
lessly hostile United States, free blacks, elite and non-elite alike, had roots in this nation and 

strenuously defended their role in its history. The majority of African Americans would heed 

Frederick Douglass’s resounding words to the National Negro Convention in i853--"We 

will fight it out here." 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, July 26, 2010 11:32 AM 

McMillan, Tim <tj m 1 @email.unc. edu> 

FW: The Slave Family 

20100726112536811.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, July 26, 2010 11:26 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 07.26.2010 11:25:36 (-0400) 
Queries to: scanner@unc.edu 



The Slave 
Community~ 
Plantation Lift 
in th~ Ant~bdlum South 

REVISED AND ENLARGED EDITION 

JOHN W. BLASSINGAME 

New York Oxford 
OXFORD UNIVERSITY PRESS 
x979 



Copyright ~ ~97z, *979 by Oxford Llniversity P~ess, Inc. 

Library of Congress Cataloging in Publication Data 

x 94o~ 

The slave community. 

Bibliography: P. 
Includes index. 
[. Slavery ~ the Llnited States-Soutl~era States. 

z. Plantation life-Southern States. L Title. 
78"z689° 

1SBN o-xg"5°z56~’8 

ISBN o’x9"~°~563-6 pbk. 

Printing (last digit): 987 

Printed in the United States of America 

For Teasie 



with planters, and internalization of unflattering stereotypes 
ing for abject servility. A communalism born of oppression 
to an emphasis on mutual cooperation, ioyful camaraderie,    . 
mot, respect. [or elders, and an madisguised zest [or life. The 
slave’s culture bolstered his self-esteem, courage, and confident 
and served as his defense against personal degradation. 

4 
.The Slave. Family 

O, where has mother gone, papa? 
What makes you look so sad? 

Why sit you here alone, papa? 

Has anyone made you mad? 

0, tell me, dear papa. 
qas master punished you again.~ 

Shall I go bring the salt, papa, 
back and cure the pain? 

W, H. Robinson 

the Southern plantation was unique in the New World because 

it permitted the development of a monogamous slave family. In 

contrast to the South, the general imbalance in the sex ra- 

among Latin American slaves severely restricted the develop- 
of monogamous mating arrangements. For example, in 
there were ~56 maIes for every ~oo female slaves in Cuba. 

Germantraveler Alexander yon Humboldt found that there 

only one female to every four male slaves on most Cuban. 

estates, and inthe San Juan de los Remedios region there 

only one female to every ~9 males. One Cuban plantation 

Humboldt visited had 7oo males and no female slaves. Ac- 
Cording to the Cuban Census of ~857, there were ~64 males for 

~oo females between the agesof ~z and 60. In the coun- 

the situation was even worse; there were ~9~ males for 
~oo females between the ages of ~. and 60. The imbalance 

the sex ratio among Latin American slaves Was parily a resuIt 

pIanter’s initial lack of interest in reproducing the slave 
and his preference for importing more males than re-. 

from Africa. For instance, in the Brazilian coffee-growing 
of Vassouras, Star/icy Stein found that between zSao and 
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i88o 7° per cent of the African-born slaves were males. 1Robert 
Conrad’sanalysis of ship manifests in the x83os and ~ 84os showed 
that four out of every five Africans imported into Brazil were: 
males. Whatever the cause, the great disparity in the sex ratio 
restricted the development of monogamous family patterns among 
Latin American slaves? 

The physical basis for the monogamous slave family 
clearly in the sex ratio among slaves in the Southern states. The: 
number of females to every too male slaves in the United States 

was 95.~ in xSzo, 98.3 in ~83o, 99.5 in 184o, 99.9 in ~85o, 
99.3 in t86o..When the sex ratio is broken down by ages, 
were 99.8 and 99.x females for. every ~oo male slaves over ~, 

years of age in x 85e and 186o respectively. The excess of 
over female slaves Was very slight in the South in 
with" the disparity in Latin America. For example, in ~ 860 
one Southern state, Missouri, had as many as ~ 09. male to 
too female slaves. Actually, the sex ratio among slaves was 
nearly equal in most Southern states than among ,vhites. 
~86o, in the Southern states, there were ~o6 white males 
every too white females; in six states there were. more than 
white males for every I OO white females,~                   " 

~. Ehilip D. Cu~tin, "Epidemiology and the Slave Trade," Political Scie 

Quarterly LXXXIII (June ~968), ~9o-zI6; Stanley J. Stein, 
Brazilian Coffee County: ~ 8 5 o- I 9oo (Cambridge, Mass., ~957); Alexander 

Humboldt, Persona~ Narratives ~[ Traa~els to the Equlnoet~a~ 1~eglons 
New Continent, During the Years ¯ t799-~ 804 (7. vols.; London, z 8z9), 

276-79; Alexander yon HumbOldt, The Island 6~ Cuba (New York, 

r89, zo3~6, z49; Carl Degler, Neither Black nor White (New york, 
36-39; Franklin W. Knight, Slave Society in Cuba During the 
Century (Madison, ~97o), 79. 

z. Eighth Cens~so~ the United States, i, 594-95; Compendium of.i 

Seventh Census (Washington, D.C., ~854), 87, 9~. For earlier surveys o~ ~ 

slave family, see: Bobby F. Jones, "A Cultural Middle Passage: Slave 
riage and Family in the Ante-Bellum South" (Ph.D. diss., University o~ 
Caxolina, ~965); Orville W. Taylor,¯ Negro Slavery in Ark~ansas 

1958), ~89-zoz; J. Winston Coleman, SImzery Times in Kentucky 
Hill, 194o), 57-6I; E. Franklin Frazier, The Negro Family in the 
States (Chicago, ~948); E. Franklin F~azier, "The Negro Slave 

. Journal o~ Negro History XV (April ~93o), ~98-z59; Herbert Gutman,. 
Black Family in Slavery and Freedom, r 7 5o-r gz 5 (New York, I976). 
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Since childhood is the most crucial era in the development of 
¯ . personality, and parents play so large a role in determining be- 

i havioral patterns, attitudes, ideals, and values, the slave family 
must be analyzed in order to understand slave life. The family, 
while it had no legal existence in slavery, was in actuality one of 
the most important survival mechanisms for the slave. In his 
family he found¯ companionship, love, sexual gratification, sym- 
pat[ietic understanding of his sufferings; he learned how to avoid. 

to cooperate with other blacks, and to maintain his 
If-esteem. However frequently the family was broken, it was 

).: primarily ~esponsible for the slave’s ability to survive on the pian- 
tat~on without becoming totally dependent on and submissive to 

master. The important thing was not that the family was not 
:ecognized Iegally or that masters frequently encouraged monog- 
amous mating arrangements in the quarters only when it was 
convenient to do so, but rather that some form of family life did 
~exist among slaves?’ 

the form of family life in the quarters differed radically 
that among free Negroes and whites, this does not mean 

that it..failed to perform many of the traditional functions of the 
family-the rearing .Of ¯children being one of the most impomint 
’bf these functions?)Since slave parents were primarily responsible 

training their 6hildren, they could cushion the shock of bond- 
for them, help them to understand their situation, teach 

values different from those their masters tried to instil in 
aem, and give them a referent for self-esteem other than the 

~aste.r. 
¯iIf he was lucky, the slave belonged to a master who tried tO 

the development of strong family ties in the quarters. A1- 
the slaveholders sometimes encouraged monogamous met- 

arrangements because of their religious views, they generally 
to make it easier to discipline their slaves. A black man, 

z reasoned who loved his wife and his children was less likely 
s or to run away than. would a "single" slave. The 

threat of being separated from his family was generally 

to ¯subdue the most rebellious "married" slave~ Besides, 
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Figure z9. Home 

there was less likelihood of ftghts between slaves when 
mous mating arrangements existed.3 

A number of ptanters attempted to promote sexual morality:i 
the quarters, punished slaves for licentiousness and adultery, 
recognized the male as the head of the family. On William~ 
Minor’s plantations, slaves had to give a month’s notice 
their "marriage" or "divorce.’’4 One planter asserted in ~ 836 

3. William Wells Brown, Narrative of William W. Brown, a Fugitive 
(Bostom 1847),.z~-z6, So-9d; James Watkins, Narrative of.the Life 
Wa~kins (Bolton, Eng., ~85z), ~8-z~; I. E. Lowe~y, Life on the Old 

in Ante-Be~l~m Days: Or a Story Based o~t Facts (Columbia, S.C., ~9~ ~), 

WilEam O°Neal, Life and Hist~r7 of William O’Neal (St. Louis, 

4z; James L. Smith, A~tobiography of ]ames L. Smith (Norwich, 
: 

4. ]. Carlyle Sitterson, "The William J. Minor Plantations: a Stud’ 
Ante-Bellum Absentee Ownership," Journal of .So~thern Histor)~ IX 

~943), ~9-74; L. Tibbetts to "Sister," Jan. as, ~8~3, John C. Tibhetts 
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he particularly enjoined upon his slaves, "the observance of their 
marriage contracts. In no instance do I suffer any of them to vio- 
late these ties; except where I would consider myself justified in 
doing so.’’~ Hugh Davis of Alabama also sought to promote mo- 
rality on his plantation. He informed his overseer that "all viola- 
tions of the right of husband and wife and such other immorglity 

¯ ¯will meet with chastisement[ ] From ~o to 50 stripes -is the gen- 
::.:. era! measure of punishment for stated offenses according to their 

grade.’’~ 

. Most planters ~vere far less successful or interested in promot- 

moraIity in the quarters than Hugh. Davis. The typical ex- 
was related by a Mississippi planter.- "As to their habits 

amalgamation and intercourse, i know of no means whereby 
:’to regulate them, or to restrain them; I attempted it for many 

by preaching virtue and decency, encouraging marriages, 
by punishing, with some severity, departures from marital 

but it was all in vain.’’~ It is obvious that most slave- 
did not care about the sexual customs of their slaves as 

::¯¯!0ng as there was no bickering and fighting. As a result, planters 
were generally more interested .in encouraging monogamy be- 
cause it was conducive, to discipline than because of any interest 

fin encouraging morality in the quarters. According to one planter, 
rule of the plantation recognized the relation of man 

wife and compelIed not virtue perhaps, but m0nogamy.!’3 
of the plantations were so large that it was impossible for 

~:: masters to supervise both the labor and .the sex life of their slaves. 
:Sexual morality, often imperfectly taught (or violated by whites 

Jan. 4, ~86:z, Priscilla Bond Diary, Memoranda Book No. 9, 
:Alexandre DeClouet Papers, Louisiana State University Archives; Philip H. 

¯ Jones, "Reminiscences 0if: Days Before and After the Civil War," Southern 

.Historical Collection, University of North Carolina; Mathilda Houston, 

(a vols., London, ~.85o), II, ~7-~9. 
:::~. Southern Agriculturalist IX (Dec. ~836), 6:~6. " 

Weymouth T; Jordan, "The Management Rules of an Alabama Black 

Plantation, ~848-~86~," Agricultural History XVIII (Jan. r944), 64. 
7, DeBtor’s Fl~v~e~v X (June ~ 85 ~), 6zg, 

John W. DuBose, "Flecotlections of the Plantations," Alabama Historical 
I (Spring 193o), 66. 
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with impunity), drifted down through a heavy veil of ,ignorance. 

to the quarters. Consequently, for many slaves, sex was a 
ural urge frequently fulfilled in casual liaisons. William Wells 

Brown’s mother, for example, had seven children fathered 

seven different men, black and white) 
The white man’s lust for black women was one of the most 

serious impediments to the development of moraliw. The 

man’s pursuit o~ black women frequently destroyed any possihiF-; 

ity that comely black girls could remain chaste for long. Few 

slave parents could protect their pretty daughters from the sexual!:: 

advances of white men. This was particularly true when 

slaves belonged to a white bachelor or lived near white bachelors:i:’: 

Lucius Holsey’s white father, for instance, never married but in- 

stead chose successive lovers from among the female slaves on 

his plantation.I° 
The black autobiographers testified that many white men 

sidered every slave cabin as a house of ill-fame. Often throug 

"gifts," but usually through force, white overseers and plantet 

obtained the sexual favors ot? black women. Generally speaking, 

the women were literally forced to offer themselves "willingly!’..:~ 

and receive a trinket for their compliance rather than a floggirii~i 

for their refusal and resistance. Frederick Douglass declared that 
the "slave woman is at the mercy of the fathers, sons or 

of her master.’’n Many of the black autobiographers 

stories of slave women being forced to submit to white 

Henry Bibb’s master forced one slave girl to be his., 
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bine; M. F. Jamis0n’s overseer raped apretty slave girl; and Soio- 

rnonNorthup’s owner forced one slave, "Patsey," to be his sexual 
partner. Slave traders frequently engaged in the same kind of 
practices. Moses Roper, who once helped a slave trader, declared 
that the traders often had intercourse with the most beautiful 
black women they purchased. When Henry Bibb and his wife 
were sold to a trader in Louisville, Kentucky, the trader forced 
Bibb’s wife to become a prostitute)~ 

A number of white men sought mqLe’ than fleetin~ relation- 

ships with black women. Frequently they purchased comely 

black women-dfi-’-F~ t-~’-~r co"----ncubines. In many ca, s~s the master 
loved his bla~k concubine and treated her as. hi~ wife. Jacob 
Stroyer decFfired that the white groom on his master’s plantation 
shared his ca’lSin with his black lover and their two daughters. 
(One of the girls married a white man after the Civil War.) 
Two of the black autobiographers, Jermain Loguen and John 
Mercer Langston, lived in such households. Langston’s father 
was a wealthy. Virginia planter, Ralph Quartes, who wanted to 
abolish slavery. Ostracized by his neighbors t~ecause of his abo- 
litionist views, Quarles restricted himself almost solelyto the. 
.company of his slaves. He took Langston’s mother, Lucy, as his 

:::concubine, made her mistress of his household, and had four 
.children by her. Eventually he freed her and the children. Lang- 

declared that his father treated him "tenderly and affection- 
Early each morning he would rise and tutor his children, 

and when the boys reached a certain age, he sent them to school 
in Ohio. Upon the marriage of his daughter to a dave, Quarles 

and freedher husband and gave them a plantation 
some Slaves. At his death in ~ 834, Quarles freed some.of his 

and willed all of his property to his three sons)a 

. x:z. Henry Bibb, Narrative of the Life and Adventures of Henry Bibb, an 
American Slave (New York, 1849)/98-99, 11 :>~6; Moses Roper, A Narrative 

# the Adventures and Escape o[ Moses 1:loper from American Slavery (Lon- 

I84o), :~4, 63-66; Bethany Veney, The Narrative o[ Bethany Veney, a. 
Woman (Worcester, Mass., r889), 26. 

Israel Campbell, An.Autobiography (Philadelphia, ~86z), 228-35; John 
From the Virginia Plantation to the National Cap~tal (Hart- 

I894), 1-36; Jermain Wesley Loguen, The Rev. J. W. Loguen, as a 
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Miscegenation often led to complications in the South. 

times, white men loved their black concubines more 

did their white wives. Consequenily, ~the white women sued 

and obtained, divorce. Henry Watson asserted that the wife of 

Natchez, Mississippi, slave trader divorced him because of 

concubine. White women were frequently infuriated By 

husbands’ infidelities in the quarters and took. revenge on 

black women involved. When Moses Roper was born, .for 

pie, his mistress tried to kill him when she discovere’d that 

husband was Roper’s father. To prevent this, the man sold 

and his mother. 

On innumerable occasions white women also had assignationS. 

with black slaves. The evidence from Virginia divorce "" 

is conclusive on this point: a Norfolk white man asserted in i83 

that his wife had "lived for the last six or seven years and 
tinues to live in open adultery¯ with a negro man .... 
Nansemond County. white man declared in ~84o that his 

had given birth to a mulatto child and that she had 

been engaged in illicit intercourse with a negro man at my 

house and on my own bed." in many cases the sexual 

between Negro men and white women went undetected 

the children resulting from such unigns were light enough 

pass for white. For example, one Virginian testified that 
his white wife gave birth to a mulatto he "did not at first 

[it] to be his, notwithstanding its darkness of color, and its 

sual appearance." One white woman in eighteenth-century 

ginia who had a mulatto child convinced her husband that 

child was dark because someone had cast a Spell on her. (He 

lieved the story for eighteen years:)14 
F[egardless of the actions 6f the planters, the courtship 

in the quarters differed, in many respects, from that of 

An imperfect understanding of the unnatural puritanical 

their masters freed blacks from the insuperable guilt 

Slave and ~s a Freedman (Syracuse, N.Y., ~859), ~9-37; Jacob Stroyer 
Life in the South (Salem, x89o), 30-37¯ " :i 

~4. James H. Johnston, ,Race Rela~ions in Virginia and Misc~ 
the South, t,776-~86o’(~h~st~ Mass., ~97o), ~53-56.            . 
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that enslaved nineteenth~century white Americans in regard to 
sex. Besides, they argued, they could gaifi nothing from observ- 
ing this part of the American creed when whites considered them 

tside the rest of it. Consequently, freed from social restraints, 

young slave men pursued their black paramours, with a reckless 
abandon which was often the envy of their white mastersl 

Viewing the courting of their young masters, the slaves imi- 
tated their language and then transformed ~e American ritual 

by adding elements from African courtship, and betrothal prac- 
tices. Traditionally, Africans resorted to metaphor, indirection, 
story:telling, poems, songs, riddles, and symbolic language in 
their courtship, and Betrothal rituaIs. During courtship among 

for example, 

Whether the girl is interested or not, tradition and good form 
demand that at first she simulate indifference and even dislike. 

¯ . . A youth must not only be witty and ready to flatter the 
girl effusively, he must also be ready to answer and counter 
any questions she may ask. Girls are never Willing to succumb 
without testing the ability of the youth as a person welt versed 
in wgoing tactics .... ’Some girls say they try to Be impossible 
only to pull the legs of youths they find to be inexperienced. 
Others say they would be considered cheap if they gave in 
readily, but they also consider that should they become too 
difficult their suitors might leavethem and look for other girls, 
so that although they are neither easy with their virtue nor give. 
straight ans~vers to proposals, they can do their best to make it 
known to a youth that they are not altogether averse to him. 
This is usually done by polite prevarications and tricky eva- 
sions. Both words and actions are needed during the period of 

w0oing.~S 

G. K. Nukunya, Kinshi~ and M~rrlage Among the Anlo Ewe (London, 
i969), 79-80; see also: John W: Blassingame, ed., Slave Test~mon~ (Baton 

~977), 643; Hell Chatelain, "Folklore in an African’s Life," Southern 
XXV (Aug. ~896),. ~64-66; Marie-Andr~ du Sacre-(Joeur, The 

Siands Firm: Family Life in West A~r~ca (Milwaukee, ~t96~), 74-75; 

P. Rawick, ed., The American Sla~e: A Com~oslte AutobiograI~hy 
Westtmrt, Conn., ~97z’77), XIII, pt. 4: ~z4; OrIand Kay Armstrong, .ed., 

People: The Old Shrces Tell Their Story (Indianapolis, ~93r), 
~59-63; Ronnie C. Tyler and Lawrence R. Murphy, eds., The Slave 
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The combination of African and American elements led to 

evolution of unique courtship practices in the slave quarters. 

Courtship in the quarters was based on a highly formalize( 

ritua! involving the propounding of a series of questions to de- 

termine one’s availability as a sexual partner. A verbal duel 
ritual varied slightly from state to state and was taught to the 

young by old men and women. The slaves believed that in 

to win a mate, a young man or woman had to "know how 

talk.’’in The courtship ritual consisted of riddles, poetic 

sexual innuendos, figurative speech, circumlocution, and was 

test of wit. A major preoccupation in the ritual was the askin 

of metaphorical questions to determine whether a young.man 
woman was free to go courting and whether an individual 

be accepted as a suitor. In a characteristic wooing of a 

the following conversation ensued: 

H~. My dear kin’ miss,.has you any objections to me 
ing my cher to yet side, and revolvin’ de wheel of my 
tion around de axle of your understanding ? 

$I-m. I has no objection to a gentleman addressin’ me 
proper manner, kin’ sir. 

Hn. My dear miss, de worl’ is a howlin’ wilderness full¯ 
devourin’ animals, and you has got to walk through hit. 
you made up yet rain’ to walk through hit by yerself, or 
some bol’ wahyer?~~ 

Narratives of Texas (Austin, x974), 75; Charles L. Perdue et al., 
the Wheat: Intervie~vs with Virginia Ex-Slaves (Charlottesville, I976), 

R. C. Abraham, The Tiv People (Lagos, I933), z~I; Ulli Beier, ed., 

Poetry (Cambridge, Eng., z97o), z4, 67-72, .xz)‘-23; Francis 
The Dinka and Their Song~ (Oxford, Eng., x973), ).0-22, 43-46, 79-83.. 

r6. "Old Time Courtship," Southern Workman XXiV .(Jan. ~895), 

"Courtship," ibid., XXIV (May I895), 78; "Courtship Customs," ibid., 

(Jan. x896), zb-x6; "Courtship in Old Virginia," ibid,, XXV (Feb.. 

38; Ddnlel Webster Davis, "Echoes from a Plantation Party," ibid., 
(Feb. ~899), 54-59; Rawick, Amerlctin Slave, V, pt. 4:49-5~, Vt 

3�7; (Supplement), IV, 630-31.                 . 

~7. Unless otherwise indicated, all quotes are from material 
the Hampton Folklore Society and publ~stied in the articles ira the 
Workman cited in note ~6. 
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For the most part, the young man initiated thecourting. As in 

many courtship rituals, flattery was a constant; young men 
wasted little time demonstrating how they regarded the young 
women. Interjected with flattery was almost always a question 
about the young woman’savailability as apartner: "Kin’ lady, 
since I have been tray’ lin up hill, rally an mountain, I nebber 
seed a lady dat suit my fancy too’ so den you does. Now is you a 
~owel dat had been spun, or .a towel dat had been woven. (An- 
swer-if spun, single.)" 

Having .found a towel that was spun, the young man would 
begin boasting of his prowess and proclaiming, through poetic 
allusions, his love for. her: "I love you, kind Miss, harder dan a 
mule can kick .up de. hill backwards." The poetry of l~ve reso- 
nated through the quarters. Similar in structure to African ones, 

)if:. the poetic effusions of young slaves were promises and pledges. 
men spent a great deal of time creating or memorizing 

the poems in an effort to win the maidens of their choice. Seek- 
:ing to widen the province of his pleasures, a young man would 
ask a young woman: 

If you was passin’ 
And seed me han~n’ high 
Would you cut me down and lie 

Or would you let me hang there an die? 

ili:if a young lady seemed to doubt the young man’s professions of 

:interest and sincerity, he might say: 

O, when I first saw you lovely face, 
Laugh at me if you will, 
My heart jumped clean out of its p!ace. 
I could not keeP it still. 

men were clearly the initiators during courtship in the 
quarters, women controlled, by their answers to the .questions 

by the men, the pace, the length, and determined the 
success or failure of the wooing. Initially, the woman’s reactions 

vary. from indifference to slight interest. Thus, she chal- 
the young man to arouse her interest, to earn her love. A 
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young man’s, initial queries might elicit a Womise of a response 
as soon as he proved "dat it is not for er form and er fashion dat 
you put de question." Further claims of sincerity might lead the 
young lady to respond: "I has knowed many a gentleman to tall~ 
wid wise words and flatterin’ looks, and at de same time he may 
have a deceivin’ heart.." While this was the general pattern, the 
young slave girl did not hesitate when she met a man who 
attractive to her. Instead, she answered the man’s questions 
ambiguously in ways to indicateher desire for him. In the 
ship ritual she became the initiator. To a simple greeting a 
lady might respond: "Honorable mister, at dis time presen’ 
ears is a waitin’ an’. a listenin’ .to hear from your sweet little 
some words. Thirty years I’s been looking to de eas’ an’ 
to de wee’ to see some one to suit my fancies too’ so dan you 
Sometimes young women initiated the ritual by trying to 
mine if the young men preferred them. Attempting to 
a suitor’s intentions, a young lady might say: " ’Suppose you 
walkin’ by de side o’ de river an dere was three ladies in a 
an’ dat boat was overturned, which lady would you save, a 
lady or a short lady or a middle-sized lady?’ " If the 

assekted that he would save a lady corresponding in height to 
questioner, it signified he was interested in her. 

The young slaves did much of. their courting at 
parties on Saturday and Sunday nights, at molasses stews 
lar to taffy pullings), watermelon feasts, corn-shuckings, 
dances. A favorite pastime at the parties was ring games 
young men to kiss the ladies.Ia Daniel Webster Davis 
clear portrait of plantation parties when he wrote: . 

The party would, start off with a general greeting and 
versation. Telling tales, some of them calculated to 
young blood, and cause dach particular hair to stand on 
like quills upon the Fretful porcupine," was a common 
entertaining. Next would come the guessing of riddles " 
pounded by the more erudite portion ’of the. company or 
ing handkerchiefs" for kisses. "Fruit in the Basket," 

xS. Rawick, American St,ve, II, pt. i :x7~, z:~2; 3oz, 304, pt. z:89, Xli 
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the Lonesome Road," "I’m in the Well," and "Fishing,’I were 

devices for getting a kiss from some ~a4r ont.In the play "I’m 

in the Welt," a gentleman would ma~e the startling announce- 

ment that he was in the weI1. Some sympathizing~riendwould 

ask, "How many feet deep?" and it is surprising how many feet 

a Fellow could get i~ the .welI, ff some pretty girl asked the 

question, Fie would then be asked, "Who will you have to putl 

you out?" He would answer, "Miss so and so," and the lady 

mentioned ~vould be expected to kiss him as many times as he 

was feet deep in the we]|. This was certainly a most pleasant 

way to be rescued from drowning. By this effort the lady Would 
get into the well herself and, have to be rescued in like ~anner. 

:II 
The cakewalk was a perennial at such parties. So was the singing 

o~ those secular songs which~ were the precursors of the blues. 
Lusty songs about.courting and love, they were filIed with met- 

references to sexual intercourse. 

The slaves’ attitude toward sex.and procreation was an areal- 
of European and African beliefs. Determined largely by 

!’extended klriship networks and religious obligations, the sexual 

of traditional African societies differed greatly from 
current in Europe and antebellum America. Premarital sex 

some African peoples was institutionalized soon after the 
ot: puberty and among others accepted as a normal part of 

courtship process. Some African peoples, however, such as 
Hausa and Nupe of Nigeria, required premarital virginity. 

viewed sex as ~-undamenta] to procreation, an~ procrea- 
iion as a reIigious duty to ensure the continuation of the family 

Shed by one’s ancestors. Barrenness was a calamity in 
While providing socially sanctioned forms for engaging 

i19. Felix Bryk, Dart~ Rapture; The Sex-Life of the AfriCan Negro (New 
~brk, x975), 74-98, xz7-43; E. Franklin Frazier, "Negro, Sex Life of the 
Mrican and American," The EnoyoIo~edia o[ Sexual Behavior (New York, 

769-75; Arthur Phillips, ed., Survey of African Marriage and Family. 
(London, r953); Daryll Forde and A. Ft. RadcIiffe-Brown, eda., African 

of Kinship and MarrJage (London, ~95o), 46-85, zSz-84; K. A. 

a Social Survey of Sekondi-Tahoradi (London, rg~), ~o-33; 
Cardinall, The Natives of the Northe",rn Territories o~ the Gold Coast 

xgzo), 75-8~; Abraham, The Tiv People, 149"5o; M. J, Field, , 
Organizaaon of the Gd People (London, I94o), 37-44; Daryll Forde, 

~ .... 



I62 The Slape Community           . 

in premarital sex, African societies ¯generally forbade extramarital 
sex, punishing adulterers with heavy fines, divorce, slavery, 
sometimes death.2°    ¯                               " 

Because Africans so highly valued children, they could neither 
conceive of the European concept of Celibacy nor, like the Euro- 
pean, regard sexual intercourse as dirty, evil, or sinful.. Pubem 
rites in West Africa, for instance, were either preceded or 
lo~ved by training of the young in their sexual responsibilitie! 
Some societies concluded puberty rites of young girls with 
floration.21 

As he was. gradually transformed into an Afro-American, 
Southern slave lost the African religious significance of sex 
procreation. What he retained was the belief that sex was a 
ural act largely unconnected with sin. The christianization Of 
slave, however, brought ambivalence toward sex to the 
in the nineteenth century. White ministers, for example, 
peatedly railed against the continuation of the African 
of polygamy in the quarters. They called upon the slaves to 
Christian monogamy and to cleave to one mate throughout 
lives. In numerous sermons and catechisms prepared 
for the slaves the ministers stressed Biblical prohibitions 
premarital sexual intercourse, adultery, fornication, and the 
aration of mates. Typical of the lessons thousands of 
learned was the section in the ~837 catechism published 
South Carolina Episcopalians, where young blacks 
such passages as "Thou shalt not commit adultery 

Paula Brown, and Robert G. Armstrong, Peo~Ies of the Niger-Benue 

enc,~ (London, 19~59, 4z’44, 6o-6I, 67-68; Gladywn M. Childs, Kinshi~ 
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z¢. Robert F. Gray and P..H. Gulliver, eds., The Family Estate in 

(London, ~964), 97,. zoz-3; Meyer Fortes, Kinship and the Social Order 

don, ~969), ~46, ~ 55-57; A. B. Ellis, The Ewe-Sl~ealaing Peovles o[ the 

Coast o~ West Africa (London, ~89o), ~9922o7~ Adrian C, Edw~ds, 
O4imbund~ Under Two Sor~eignties (London, x962), ~ ~5, 

z~. C. T. Basden, Among the Ibos of Nig~a (Philadelphia 

C. M. N, White, Tradition and Change in Luvalo Mawiage (London, 
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Saviour saith, He who looketh on a woman, to lust after her, 
hath committedadultery with her a!ready in his heart .... St. 
Paul saith, Fornication and all uncleanness, let it not be once 
named among you, as becometh saints; .neither filthiness, nor 
foolish talking, nor jest!ng, which are not convenient .... St. 
Paul saith, Let every ma_n have his own wife, and every woman 
her own husband." .The catechumens also learned they should 
avoid "impure thoughts," "lewd and filthy words," that fornica- 
tion was "a great sin," a disgrace, "a sin. against God," leading 
to "falsehoods, and jealousies, and murders, and loss of health.:’ 
God would punish adulterers in "everlasting Hell" or, like. the 
people of Sodom and Gomorrah, destroy them.~ 

. Although the link between sin and sex was not as pervasive 

among slaves as among whites, it was an inevitable concomitant 
of the christianization of the ~blacks. christian slaves often taught 

children, for instance, that "shame" and premarital sex 
.were the same. The children of such slaves learned little abo~t 

except Christian injunctions against it before marriage. 
Folkes,a former Virginia slave, typified the impact of such 

¯ practices when she recalled: "i married when I wuz r4 years old.. 
help me God, I didn’t know what marriage meant .... I 

9t in bed-he on his side an’ I on mine fer three months an dis 
in’t no lie . . . he never got close to me ’cause my muma sad 

let nobody bother yo’ principle’; ’cause dat wuz all yo’ had. 
’bey my muma, an’ top him so, and I said to goan’ ask muma 

she sed he could get close to me hit waz alright." A South. 
slave, Harry .Macmillan,. asserted in ~ 863, that, though 

!re.any slave women engaged in premarital sexual intercourse, 
regard it as a disgrace and the laws of the Church are 

~gainst it." When unmarried women became pregnant, Macmil- 
lan testified, "they are thought less of among their companions, 

122. Protestant Episcopal Church, South Carolina, A Catechism, To Be Used 
Teachers in the t~tigio~s Instruction o~ Persons o~ Color (Charleston, 

see also: Southern ETaiscopalian, I (x854),. 5-8, VI (~859), 369-75; 
C. Jones, A Catechism [or Colored Persons (Charleston, ~t834); In- 

the Book of Common Prayer, for Plantations by a Clergyman 
185’4). 
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unless they get a husband and before the child is born, and if 
they cannot the shame grows until they do get a husband,’’z~ 

Sexual conquest became a highly .respected avenue to status 
in the quarters. The slave caroused with black damsels on his 
own plantation and slipped away, with or without a pass, to 
other estates until he was smitten by love. He persistently pur- 
sued the one of his choice often over a long period of courtship.I 
He flattered her, exaggerated his prowess, and tried to demon- 
strate his ambition and especially his ability to provide for her. 
tf he won her affections, he often had to obtain the consent of 
her parents. This was almost always required in t]~e few cases.[::. 
~vhere slave men married free. women, in some cases the slave~, 
were engaged for as much as a year before their union was con-...: 
summated. In the interim, the prospective husband prepared 
cabin and furniture for his family, and the prospective wife col-~iill 
lected utensils she would need to establish a household?4 

Love is no small matter for any man; For a slave it " 
one of the major crises in his life. Many slaves vowed early 
life never to marry and face separation from loved ones, If 
had to marry, the slave men were practically unanimou~ in 
desire to marry women from ano.ther plantation. They did 
want to marry a woman from their own and be forced to 
as she was beaten, insulted, rapedl ove~-worked, or starved 
out being able to protect¯ her. John Anderson declared that 
he was contemplating marriage: "I did not want to marry a 
belonging to my¯own place, because I knew I could not 
to see her ill-treated:’’zo Henry Bibb felt the same way. He 
tended: "If my wife must be exposed to the insults 
passions of wicked¯ slavedrivers and overseers; if. she must 
the stripes of the lash laid on by an unmerciful tyrant; if thisl 
to be done with impunity, which is frequently done by 

:z3. Perdue, Weevils, 95-96; Blasslngame, Slave Testlrnony~ 382; 
Blacl~ Family, 6o-86; Todd L, Savitt, Medicine and Slavery (Urbana, 

:~4. Brown," Narrative, 88-90; Solomon Northup, Twelve Years 
(London, ~853), r9i-zzz; Stroyer, My Life, 
±5. John Anderson, The Story of the Life of john Anderson, a 

Slave (London, x 863), ~ 
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holders and their abettors, Heaven forbid that I should be com- 
pelled to witness the sight.’’~ Mo~t of the slaves tried every 
stratagem to avoid being placed in this position. Moses Grandy 
summed up the general view when he wrote: "no colored man 
wishes to live at the house where his wife lives, for he has to 
endure the continual misery of seeing her flogged and abused, 
without daring to say a woldin her defence..’’~r 

Unfortunately for most slaves, the master had the final word 
:i! in regard to. their marriage partners. Most slaveholders, feeling 

’that the children their male slaves had by women belonging to 
other planters was so much seed spewed on the ground, insisted 
that they marry women on their own estates. Such a practice 
placed all of the slave’s, interests under the controt of.the master 
and gave the slave fewer excuses to leave the estate.¯ Some mas- 

ters brought both of the prospective mate~ together and inquired 
they understood the seriousness of their undertaking. If they 

to different masters it was often more ~iifficult for them 
:’):.to obtain the consent of either one. But, if both the lovers per- 

spurned prospective partners on their own plantations, 

ill the planters, by mutual agreement, might resolve the centre- 
Wealthy masters frequently purchased the female slave 

thereby won the loyalty of the male. If the matter could not 
be resolved by the planters, the love might be consummated in 

of their objections. The marriage cerhmony in most cases 
of the slaves’ simply getting-the master’s, permission 

::.and moving into a cabin .together., The masters of domestic serv- 
either had the local white minister or the black plantation 

perform the marriage ceremony and then gavea sump- 
feast in their own parlors to the slave guests. Afterwards, 

slaves had !ong dances in the quarters in honor of the 

Bibb, Adventures, 42. 

M°ses.Grandy" Narfatlve of the Life el Moses Grandy (London, :843), 

28. John Brown, S. lave Life in Georgia (London, ,855), 31-44; Lhnsford 

The Narrative of Luns~ord Lane (Boston, ~848), 9-~6; Thomas Jones, 

Experiences of Thomas Jonesj Who ~¢Vas a Slave ~or Forty-three Years 

~85o), 29-36; W. H. Fiobinson, From Log Cabin to the Pz~tpit (Eau 
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One aspect of slave naptials.confused their descendants and 

later historians.¯ On many plantations masters and slaves devel- 

oped a humorous test to determine who would exercise the most 
authority in a union. As part of the post-nuptia! revelries, the. 

couple was required to jump over a broom stick. The partner 

iumpiug over first, highest, or without falling was recognized 

the weddir~g party as the one who would "wear the pants" or 

rule the family. Temple I-Ierndon, over a hundred years old 

when interviewed in the I93os, had a vivid recollection of 

pre- and post-nuptial revelries when she married: 

When I growed up I married Exter Durham .... We 

a big weddin’. We was married on de front porch of de 
House. Marse George l~illed a shoat and Mis’ Betsy had Geor-. 
gianna, de cook, to bake a big weddin’ cake all iced u.p White as:. 

snow with a bride and groom standin’ in de middle 
hands .... I had on a white dress, white shoes, and Ion 
white gloves dot come to my elbow, and Mis’ Betsy ¯done 
me a weddin’ veil out of a white net window curtain.. 
she played de weddin’ march on de piano, me and 
marched down de walk and up on de porch to de altar tMii 
Betsy done fixed. Dat de prettiest altar I ever seed. Back ’a 
de rose vine dat was full of red roses, Mis’ Betsy done put 
filled with flowers and white candles. She done spread 
bed sheet, a sure ’hough linen sheet, for us to stand on, 

dey was a white pillow to kneel down on ..... Uncle 
Kirby married us. He was de nigger preacher dat 
de plantation church. After Uncle Edmond said de last 
over me and Exter, Marse George got to have his little fun. 
say, "Come on, Exter, you and Tempie got to iump over 
broom stick backwards, You. got to do dot tO see which 
gwine be boss of your household." Everybody come stand 
to watch. Marse George hold de broom about a foot h 
off de floor. De one dat iump over it backwards, and 
touch handle, gwine boss de house. If both of dem jump " 

without touchin’ it, dey won’t gwine be no bossin’, day 

Chire, Wis., IBr3), I~z~63; Charles Sealsfield, The Americans as They. 

(London, I8~8), ~33; TixJer, Travels, 47; Amelia Murray, Letters from 

United States, ¯Cuba and Canada (New York, I856), 2z4, 35I..          :. 
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gwine be congenial.. I jumped first, and you ought to seed me. 
I sailed fight over dat broom stick same as a cricket. But when 
Exter jump he done had a big dram and his feats was so big 

and clumsy dat day got all tangled up in dat broom and he fell 
headlong: Marse George.he laugh and laugh, and told Exter he 
gwine be bossed ’twel] he scared to speak lessen I told him .to 
speak.~a 

Looking back on ¯bondage from the i93os, btacks who had 

been children watching such ceremonies often conflated the 

wedding ritual and the~posf~nuptial jumping of the broom. 
Either they had not Seen or had forgotten the wedding cere- 

mony. Often children were misled because their parents used the 

metaphor "jumping the broom" when discussing weddings of 

any sort. Consequently, when asked by the WPA interviewers 
bow slaves got married, the informants reported that the bonds- 

men literally jumped over the broom. Historians did noi closely 

what the slaves told the WPA interviewers and were 
about the character of wedding ceremonies in the quar- 

ters. Significantly, black informants who had been adults in 

who were interviewed before the ~93os ’or who wrote nine- 
ntury autobiographies rarely mentioned jumping the 

stick except after a more formal ceremony.*° 

Presbyterians, Methodists, Baptistsl and Episcopalians all de- 

a great deal of attention¯ tO the wedding ceremony in the 

:quarters.~ Concerned about the impact of sexual immorality on 

29. Norman R. Yetman, ed;, Voicesfrom Slavery (New York, ~97o), ~64; 
..see also: Rawick, American Slave, V, pt. 5:329-30; IRonald KiIlion and Charles 

eds., SIa~ery Time l/Vhen I Was Chill~n down on Marster’s PIanta- 

with Georgia Slaves (Savannah, ~973), 45-46. 
30. Gutman, Black Family,, 275-8~;¯ George Rawick, From Sunup to Sun- 

(Westport, Conn., ~9’~z), 86-87; Engene Genovese, 1~ot~, Jordan, Roll 

York, ~974), 475; Armstrong, Old Massa’s People, r66; Perdue, 

Weevils, 36, 134, Z45; Blassingame, Slave Testimony, 23, 262, 5z5, 59~-9:~, 
~ames Redpath, The Roving Editor: Or, Talks with Slaves in the South- 

States (New York, ~8593, 40, 66, I64-65, i73, 3t3-i41 

For the spirited¯ but largely undocumented debate over the role of whites 
aping the slave family, see Frazier, The Negro Family and Gutman, The 

Family. Donald Mathews, Religion in the Old South (Chicago, ~977), 
ats a good brief analysis of. the Southe~ churches’ concern with the slave 
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both blacks and whites, the clergymen earnesily worked to 
antee that slaves were united in Christian ceremonies. The Geor~ 
gia clergy had one of the ¯longest traditions in this regard, 
when the Board of Trustees governing the colony authorized 
the intr~3duction Of slavery in I749, it ordered that Christian 
ceremonies be employed.when slaves married and made ~minis-.:.!:!ii. 
ters responsible for this task. The pronouncements of Southern:iF! 
associations, synods, presbyteries, and conferences on slave 

¯ dings constitute a monotonous refrain in their annual 
ings Zfter ~84o. First, many of the denominations required. 
ministers and missionaries to perform slave weddings.~2 The 
lution of the Presbytery of Lexington, Kentucky, was 
"That our coloured people be taught the sacredness and 
tuity of the marriage relation; and it is. further recommended¯ 
that proper efforts should be made to have the rites c 
celebrated, in all cases among them, with due solemnity and 
accordance with the word of God.’’~ Second, most 
ministers also repeatedly ¯urged masters to promote morality 
the quarters by requiring slaves to be married by regularly 
dained ministers and to observe the obligations Of marriage. 
tween ~83o and ~86o many denominations required all 
members to take their marriage vows in the church.~4 While 
relatively easy tO document the desire of the white clergy 
ministers perform slave weddings, it is difficult to determine 

3z. ,Charles C. Jones, Suggestions on the Religious Instruction of 
groes in the Southern States .(Philadelphia, ~ 847), 47-48; Herlry T. 

The E~isco~al Church in Georgia, ~t733-~957 (Atlanta, ~96o), 29; 

EJeems, ed., Annals o~ Southern Methodism [or t855 (Nashville, ~856), 

James B. Sellers, Slavery in Alabama (Hniversity, Ale., r95o), 322-23. 

33. Jones, Suggestions~ 48. 
34. Jones, Suggestions, 23; Southern. Literary Messenger X(1844), 
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Georgia (Princeton, ~83~), 7; Southern E~isco~)alian V (x8~8), 487; 
Presbyterian R~view VIII (~854), 275; Seventh Annual Re~ort o[ .the 
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(Savannah, z84z), 4"5; Lewis .M. Purifoy, "Methodist Episcopal 
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~965), x7a-73; Journal, Protestant E~iscot~al Church o[ South Carolina 
(Charleston, I839), zg. 
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the slave family was an extremely precarious institution. Eve~ 

so, the high mortality rate.am0ng slaves was apparently more 
:.i: important in this than any other single factor. In a strict sociolog- 
" ical sense, only 394, or ~3.6 per cent, of the unions were un- 

broken. 
The callous attitudes frequently held by planters toward slave 

unions are revealed clearly in the statistics: 937, or 32.4 per cent, 

of the unions were dissolved by masters. An overwhelming ma- 
jority of the couples were separated before they reached their 
sixth anniversary. The hearttessness of the planters is revealed 
more clearly in t~ieir separation of slaves who had lived together 
for decades..Several instances of tklis appeared in Louisiana: 
Ht3sea Bidell was separated from his mate of twenty-five years; 

aer from his after thirty years; and, in the most hot- 

i: rifying case of them all, Lucy Robinson was separated from her 
~. mate after living with him for forty-three years. Although such 

i:. separations made the slave family one of the most unstable insti- 
:::: tut~ons imaginable, it should be emphasized that there were nu- 

unions which lasted for several decades. Those enduring 
twenty or. thirty years were not uncommon, and a few re- 

~ corded in Tennessee lasted for mote than forty years. If only the 
actions of masters are considered, 67.6 per cent of the slave 
unions were unbroken. In other words, in spite of their callous 

.i: attitudes, masters did not separate a majority of the slave cgupIes. 

Initially, familial roles in the quarters were determined by 
African concepts. Women in most traditional West African soci~ 

were subordinate to men. In their proverbs the Africans 

woman’s inferiority. "Woman neverre’~gns," say the- 
[bo. At the same time, Africans recognized woman’s independ7 

"Woman has no chief," the Tonga declare. While a man 
:i::ruled his household, he had to listen to his mate: "If you want 

t ’ ’ peace, give ear o your wives proposals," advise the Fan. Africans 
!equired children.to respect their parents (especi..ally the father) 

the young to pay deference to the elders. Proverbs reinforced 
’:~.:~ocietaI rules: "He who goes to the father need not go to the - 

The young cannot teach the elders tradition. Children 
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sing the song which they hear from their father and 

Even though you may be taller than your fathe,r you still are 

his equat.’’~ 

By the I83Os, the traditional African family the blacks remem- 

bered, had been transformed. Still, white churches reinforced 

the quartets family patterns inherited from Africa. 

for example, by requiring that all children have godparents 
fore being baptized, strengthened the extended family in 

quarters. While building on African traditions of marital fidelity 

and respectfor elders, white churches gave wide currency to 

Biblical pronouncements against adultery and fornication~ 

ing the submission of wives to husbands and children to parents:.. 

and elders in the quarters. As slaves, however, black men 

no longer exercise .the same power over their families as they had. 

in Africa. Instead, they struggled to gain and retain status. 

transformation of African familial roles led to the creation 

America’s first democratic family in the quarters, where 

and women shared authority and responsibility ....... 
Many slaves were lucky enough to have masters who 

to intercede in family affairs. In order to relieve themselves 

responsibility, many planters gave slave parents complete 

of their children. Some masters did not punish slave 

but instead, asked their parents to do so. On Charles Ball’s 

ration the overseer did nothing to undermine the 

males had in their families even when they beat their 

On large plantations and in cities the slaves were so rarely 

~h6~onstant surveillance of their masters that there the 

male faced no obstacle (other than his mate) in exercising 

5z. Ellis, The Ewe-Speaklng Peoples, z59-68; Harold Courlander 
Treasury of African Folhlore (New York, I975), 35,.37, 66, i17; 
Johnston, A Selection o~ Hausa Stories (Oxford, Eng, ~966), 

G. Leonard, The Lower Nig~ and Its Tribes (London, x9o6), 7~; A. B. 
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thority in his family. While living in Baltimore, for instance, 

Noah Davis declared that he had "the. entire control" of his 

family?~    ¯ 
There were several avenues open to the slave in his effort to 

gain status in his family, Whenever possible, men added delica- 
cies to their family’s monotonous fare of corn meal, ~:at pork, and 

molasses by hunting and fishing. If the planter permitted the 

il. family to cultivate a garden plot or to raise hogs, the husband led 
:i!: his wife in .this family undertaking. The husband could also 

demonstrate his importance in the family unit-by making furni- 

;:tare for the cabin or building partitions between cabins which 

rained more than one family. The slave who did such things 

his family gained not only the approbation of his wife, but 

also gained status in the quarters.~ .According to William 

Green, in the view of the slaves when one tried to provide for 

family in this manner: "the man who does this is a great man 

i amongst them.’’~ Sometimes, by extra work, slave men earned 

money to buy sugar and coffee for the family or to sur- 

i::prise their wives with scarves or dresses. Often, when masters 

not provide adequate clothing for their slaves, black men 

elothes for their children and wives. 

Masters; not the bla~k men, determined how much care and 

:i::iattention slave women received when they were pregnant and 

treatment that infants received. During her pregnancy a slave 

’ Continued her back-breaking labor until a few weeks 

her child was born. Solicitous of the health of the new 
the slave owners generally freed the motherof labor for a 

days and often for weeks to nurse the infant. If he were es- 

interested in rearing slave children (and most masters 

he established a definite routine for nursing the child. 

mother either carried the infant to the field with her or re- 

the cabin at intervals during the day to nurse it. 

i,~4. Noah Davis, A Narrative of the Life of Rev, N6ah Dav~s, a Colored 
~859), n.p.’ 

5. Ball, Slavery, t68-±o5; Grandy, Narrative, 5z-64. 

~.56. William Green, Narrative of Events in" the Life of W~ltiam Green 
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Figure 3 ~- A Father’s Love 

The routine of the plantation prevented the lavishing of 
upon the infant. In .this regard, Frederick Douglass, who did 
remember seeing his mother until he was seven years old, 
serted: "The domestic hearth, with its holy lessons and 
endearments, is abolished in the case of a s!ave-mother and ] 
children.’’Sv On many plantations women did not have 
time to prepare breakfast in the morning and were generally 

57- Douglas, Bondage, 48- 
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tired to make much of a meal or to give much attention to their 
i ’ children after a long day’s labor. Booker T. Wash ngton s expe- 

.rience was typical:, "My mother . . . had little time to give to 

the training of her children during the day. She snatched a few 
moments for our care in the early morning before her Work be- 
am and at night after the day’s work was done.’’~ At a very 

stage the child was placed in the plantation nursery under 
:i: the care of old women or placed in the hands of his elder sib- 
.Ii~gs. In either case; he was.neglected. Fed irregularly or impropo 
.}erly, young black children suffered from a variety of ills. Treated 

:.::. by densely ignorant mothersor little more enlightened planters, 
" 

If .he survived infancy, ~he slave child partook, in bountiful 
asure for a while, Of many of. the joysof childhood. One ira- 

reason for this was the large size of most slave families. 
of the black auto.biographers enjoyed the exquisite pleasure 

’.of being the. youngest child. Sibling rivalry was apparently mini- 
Slave parents, in spite of their own sufferings, Iavished love 

their children. Fathers regaled their children with fascinating 

and songs and won their affection with little giftS. These 
all the more important if the’father lived on another pIan’ 

The two weekly visits of the father then took on all the 
?cots: of minor celebrations. They were truly this for Elizabeth 

for her father was only allowed" ~o visit his family at 
and Christmas time. Grandparents, as for alI children, 
large in the life of the slave child. Grandmothers fre- 
prepared little tidbits for the children, and grandfathers 

m stories about their lives in Africa.6° " 

Memories of Africa were important in the development Of self- 
awareness in slave children. In the seventeenth and eighteenth 

Booker T. Washington, Up Froth Slavery (Bosi0n, ~928), 4. 

John Thompson; The Life of John Thom?sonj a Fugitive Slave 
Mass., x856), ~3-~9; J. Smith, Autobiography, 33; Allen Parker, 
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Yetman~ Voices, 4~, 5% ~’4"$, ~4o’4r, ~gz, 228; Armstrong, Old 

44-4.7, ~ 93~ x4~. 
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Figure 3~. The Auction 

centuries, the slaves drew on these memories for their ham: 
practices. Consequently, until the nineteenth century, 
cognomens were prominent in any list of slaves. From atom 

’75o to the i83es masters steadily encroached on slave namir 
practices, and hy the latter date the bondsmen’s cognomens 
been anglicized and they exercised less autonomy in this 
Reviewing his enslavement in South Carolina, Lorenzo Ezell 
called in the ~93os: "In dem days cullud people just like 
and hosses. Dey didn’t have no last name." Slaves stru 
gain those elemental marks of identity, a first and a 
While most nin~teenth-centu.ry slave children were 
their parents,-many were named by their masters and mi 
However much a dave valued his first name, masters placed a 
valuation onit. For example, David .Holmes testified in r853 
how fragile was the link between a dave’s name, his kinshi 
wprk, and his .identity: "Slaves never have any name. I’m 
David, now; I used to be called Tom, sometimes; but I’m not,. 
Jack. It didn’t much matter what name I was called by. 
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was looking at one of us, and call us, Tom, or Jack, or anything 
else, whoever he looked at was forced to answer." While answer- 
ing to one. name when called by his master, the slave used his 
actual name in conversations in the quarters and adopted it o~- 
cially when he was freed. Before emancipation, the s!ave had to 

beyond naming practices to maintain his self-esteem and iden- 

Mothers tried in many ways to ¯holster the self-esteem of their 

The lessons began early as the women crooned lulla- 
::hies to their infants. Commen.ting on the white child horn "rich 

i ~1 fr "     l� .~na ee in ole massa s big fine house," a black mother sang: 

To a cabin in woodland¯drear 
You’ve come a mammy’s heart to cheer, 
In this ole slave cabin, 
Your hands my heart strings grabbin, 
Jes lay your head upon my bres, 
An snuggle close an res an res, 
My little colored chile. 

Yo daddy ploughs ole massa’s corn, 
Yo mammy does the coo_king, 
She’lI give dinner to her hungry chile 
When nobody is a lookin~      ¯ 
Don’t be ashamed my chile, I beg, 
Ca/u]se you was hatched from a buzzard’s egg; 
My little colored chile,~ 

love and affection blacks received in infancy and early 
initially determined how much self-esteem and sense 

:y they would have as young adults. 
Another important factor in the evolution of self-consciousness 
the quarters was the extent and character of the young dave’s 

with whites, especially children. Often assigned as 
to their young masters, black children played in pro- 

Yet.man, Voices, i~:z; Blassingame, Sla~e Tes~imony~ ~97; Arrnst~ong, 1 Mas~a’s peolde, 58-62; Gutman, Black Family, ~8~-v.o~; Redpath, Roving 
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miscuous equalivy with white children. Together they 
the plantation or went hunting; fishing, berry picking, or raidi~ 
watermelon and potato patches. Indeed, at first, 
weighed lightly on the shoulders of the black child.6~ Lunsfc 
Lane, in reflecting on his childhood on.a North Carolina 
tion, wrote: "I knew no difference between myself and the whi 
children, nor did they seem to know any in turn. Sometime 
master would come out and giye a biscuit to me and anotherl 
one of his white bo)s; but I did not perceive the difference 
tween us,"~ 

The pleasures of early childhood and the equality of 
mates which transcended color sometimes obscured the 
slave’s vision of bondage. During this period many of the 
blacks had no idea they were slaves, J. Vance Lewis wrote 
on a Louisiana plantation during his early¯ childhood:¯ "As a 
toot boy my stay upon the farm had been .pleasant. I 

among the wild flowers and wandered, in high glee, over hil! 
hollow, enchanted with. the beauty of nature, and knew not .... 
I was a slave, and son or: a slave." Sam Aleckson, though in 
lyrical terms, declared the same thing. Until he. was ten 
old, he asserted, "it had never dawned on me that my 
was not as good as that Of any boy in. the country." 
Douglass reported that during his childhood, "it was a long 
before I knew myself to be a slave." This was true, he said; 
cause "the first seven or eight years of the ¯slave-boy’s life 
about as full of sweet ¯content as. those of the most favored 
petted white children of the slaveholder . . . freed from 
straint, the slave-boy can he, in his life and conduct, a 
boy, doing whatever his boyish nature suggests .... "~ 
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Armstrmag, OM NIassa’s Peo~,le, 69, 73"78; Tyler and Murphy, S~av~ 

~ives, z4, 87; Perdue, Weevils, 84. 

64. Lane, Narrative, 6. 
65. J. Vance Lewis, Out o~ the Ditch (Houston, ~gio), 8; Sam 
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¯ The planters frequently contributed directly to the idyllic ex- 

stence of the young slaves. Many o~: the black autobiographers 
were the favorites of tl~eir masters, who; in a number Of Cases, 
were their fathers. In such an event, the child would be fondled, 
taken on horseback rides, or .rewarded with numerous gifts and 
acts of kindness. William Grimes recalled that his master "was 

fond of me, and.always treated me kindly." Other sieves 
i declared that their masters were indulgent and often gave them 
sweets and sometimes protected them from paren~aI wrath. 

¯ ~ma~da Smith’s childhood was typical of this experience. She 
ildecIared: "I was a good deaI spoiled for a Iittle darkey. If I 
watered a piece of bread, and it was not buttered, and sugdred on 

sides, I wouldn’t have it; and when mother would get out 
with me, and go for a switch, I would run to my old 

:mistress ~and wrap myself up in her apron, and I was safe. And 
how I loved her for that.’’~a 

~Most of the slaves, ot? course, did not have such idyllic child- 
,ds. While J. Vance Lewis recalled that his master’s son "was 

,...a~ true a friend as I ever had," the memories of many slaves were 

~uded with tales of brutal ~reatment from their little white 
who were often spurred on by their masters. Others 

cuffed about by the planters and flogged for daring to visit 
plantation house. Thomas Jones Summed up the experience 

many slaves when he declared: "I was born a slave: . . . I 
.s made to feel, in my boyhood’s first experience, that I was in- 

and degraded, and that I must pass through life in a de- 
and suffering c0ndition.’’~r 

:. Those who were lucky enough to avoid Jones’s experience in 
childhood knew what he felt by the time they reached their 
Many began working irregularly at light tasks before they 
ten. After that age they usually started working in the 
Such labor was the first, and irreparable, break in the 

~he War and After th~ Union (Boston, ~9z9), ~ I3; Douglass, Bondage, 

Armstrong, Old Massa’s People, 58, 67-68, 

G~irnes, Life, 8; Amanda Smith, An Autobiography (Chicago, ~893), 

Lewis, Ditch, 9; Jones, Experiences, 5. 
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childhood equality in .black-white relations. Lunsford Lane’s 

action illustrates the impact of this change: 

When I began to work, I discovered the difference 
myself and my master’s white children. They began to 
me about, and were told to do so by my master and mistress 
. . . Indeed all things now made me feet, what I had before 
known only in words, tha~ I was a slave. Deep was this feelir 

and it preyed upon my heart like a never dying worm. I saw 
prospect that my condition would ever be changed.6s 

Most black children learned vicariously what sIavery was 

before this point. They were 6ften terrified by the violent 

ment meted out to the black men around them. The be~ 

of Jermain Loguen’s sense of insecurity and brutal awareness 

what he was, for example, occurred when he saw a vicious 

planter murder a slave and Was cautioned to silence by 

mother. The shock ot~ seeing their parents flogged was an 

reminder to many black children of what slavery was.6~ 

young William Wells Brown saw his mother flogged for 

late going to the fields, he recalled that "the cold chills ran 

me, and I.wept aloud.’’~° The flogging Charles Bali’s 

received when he was four years old still retained its 

vividness" to him forty-seven years later, 

In the face of all of the restrictions, slave parents made 

effort humanly possible, to shield their children from abuse 

teach them how to survive in bondage. One of the most 

tent lessons for the child was Iearnlng to hold his tongue 

white folks. This was especially true on those plantations 

the masters tried to get the children to spy on their 

Sam Aleckson pointed out that as a child he "was taught to s 

nothing." about the conversations in the quarters. 

mothers had to be severe with their, children to prevent 

68. Lane, Narratiye, 7-8; see also: Yetman, Voices, 40, 7:~, ~24, 

z64, z88, 3~6, 32z; Armstrong, Old Meuse’s People, 8o-8~, 86-97; Tyler 
Murphy, Slave Narratives, 50, 53, 56"57, 59-6~. 

69. Loguen, Freedman, 38-52, ~o9-2z; Watson, Narrative, 5-~7; Thomps 
Life, x3-~9; Douglass, Bondage, 

7o~ W. W. Brown, Narrative, 16. 

7~. Grandy, Narrative, 7-x8; Ball, Slavery, 74-94; Stroyer, My 
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from breaking this important rule. Elijah P. Marts, for example, 
declared:. "Mothers were necessarily compelled to be severe on 
their children to keep them from talking too much. Many a poor 
mother has been whipped nearly to death on account of their 
children telling white children things .... "n 

Many of the slave parents tried to inculcate a sense of morality 

in their children. The children were taught to be honest and to 
lead Christian lives5~ The Reverend Lucius Holsey gave his "in- 
tensely religious’! mother credit for the moral lessons he bad 
learned as a boy. Henry Box Brown’s mother taught him ."not to 
steal, and not to lie, and to behave myself in other respects." 

?.i Strict and pious parents not only taught religious principles to 
their children, they also taught them not to rebel against their 
masters. William Webb asserted that his mother "taught me 
there was a Supreme Being, that would take care of me in all 
my trials; she taught me not to rebel against the men that were 

me like some dumb brute, makirig me work and refusing 
: to let me learn.’’74 Learning to accept personal abuse and the 

mishment of loved ones passively was one ot~ the most difficult 
lessons for the slave child. Young Austin Steward indicated this 

he recounted how t~e felt upon observing a white man 
liogging his sister: 

The God of heaven only knows the conflict of feeling I then 
endured; He alone witnessed .the tumult of my heart, at this 
outrage of manhood and kindred affection. God knows that my 
will was good enough to have wrong his neck; or to have 
drained from his heartless system its last drop of blood! And yet 
I was obliged to turn a deaf ear to her cries for assistance, which 
to this day ring in my ears. Strong and athletic as I was, no 
hand of mine could be raised in her defence, hut at the peril of 
both our lives.~ 

7". AIeekson, Union, 67; Elijah P. Marts, Life and History (Louisville, 
8~), i~. 
73. Aleckson, Union, I7-ZI; Davis, Colo(ed Ma~, 9-z7; Stroyer,.My L~fe, 

Veney, Woman, 7~x3. 
H. B. Brown, Narrative, 16; William Webb, The History o[ William 

~ 873), 3. 

Steward, Twenty-~wo Years, 97. 
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The .lessons the slave cl/ik{ learned about conformity were 

complex and contradictory. Fiecognizing the ¯overwhelming 

power of the whites, parents taught children obedience as a 

means of avoiding pain, suffering, and death. At the same time, 
they did not teach unconditional submission. Instead, children¯ 

were often taught to fight their masters and overseers to protect 

their relatives. For instance, W. H. l:lobinson’s father once told. 

him: "I want you to die in defense of your mother .... "~ On!:!i 
many occasions the.chil&en saw their parents disobey and some-i 

times fight their master. Listening to stories of runaways ancl.~ 

seeing slaves interact in the quarters, the slave child had manyii. 

models of behavior. In fact, he saw his parents playing two com.:i: 

76, Robinson, Pulpit, ~. 

Figures 33, 34, 35. Going South 
(Figure 34 Courtesy Chicago Historical Sodiety) 
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tradictory roles. In the qua~:ters, for example, where he saw 
parents most often,his father acted like a man, casti 
For their mistreatment of him, being a leader, protector, and 
rider. On the Few occasions when the child saw him at work 
father was obedient and submissive to his master. Sometimei! 

¯ children internalized both the true personality traits and the co~i 
tradictory behavioral patterns of their parents. Since, 
their parents! submission was on a shallow level oF 
directed toward avoiding pain, it was less important as a model, 
behavior than the personality traits they exhibited in the qua 
ters. 

When a youn’g slave received his first flogging he was 
so angry that he either wanted to run away or to seek 
His. parents, upon learning this, tried to dissuade him, 
him of ways to avoid future punishment, or attempted to 
his hopesY AFter receiving his first flogging, For example, 
Stroyer vowed to fight the next time he was attacked. His 
argued against such action, saying: " ’the best thingfor us to 
is to pray much over it, for I believe that the time will 
when this boy with the rest of the children will be free, 
we may not live to see it.’" His father’s comments on 
according to Stroy~r, "wereof great comfort to me, and my 
swelled with the hope of the Future, which made every 
seem an hour to me.’’~8 

The degree to which sIaves were able t0. give their chik 
hope in the midst of adversity is reflected in the attitudes 
black autobiographers held toward their parents.. Fathers 
loved and respected because of their physical strength, 
and compassion. Austin Steward described his father as "a 
affectionate husband and a fond, indulgent parent." James 
kins admired his father because he was % clever, Shrewd 
James Mars stood inawe of his father, who "was a man Of 
siderable muscular strength, and was not easily frightened 
obedience." Although they were not always perfect male 

77. J. H. Banks, A Narrative of Events of the Life o[" ]. H. Banks 
pool, I86I), 

78. Stroyer, My Life, 
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most slave fathers had the respect of their children. Viewing the 
little things that they did to make life more pleasant for their 
children, Charles Bal! asserted: "Poor as the slave is~ and de- 
pendent at eli times upon the arbitrary wilI oF his master, or yet 
more ficlde caprice oF the overseer, his children look up to him 

in his little cabin, as their protector and supporter."w ¯ 
.~ Slave mothers, were, of course, held in even greater esteem 

by their chiIdren. Frequently small children fought overseers 
who were flogging their mother~. Even when they had an 0ppor-. 
tunity to escape from bondage, many slaves refused tO leave their 
mothers. As a young slavd, William Wells Brown did not run 
away because he "could not bear tl~e idea" of leaving his mother. 

:: He felt that he, "after she had undergone and Suffered so much 
!!ii.for. me. would, be proving recreant to the duty Which I owed to 
.7: her."~° 

The love the slaves had for their Parents reveals clearly the 

of the Fami!y. Although it was weak, although it was 
broken, the slave Family provided an important buffer, 

refuge from the rigors of slavery. While the dave Father could 
protect the members of his family from abuse, he &ould 
gain their love and respect in other ways. In his Family, 

slave not only Iearned how to avoid the blows of the master, 

but also drew on the love and sympathy of its members to raise 
firits. The family was; in short, an important survival mech- 

Steward, Twenty-two Years, Ix6; Watldns, Narrative, 7; James Mars, 

of James Mars, a Slave Born and Sold in Connecticut (Hartford, ~ 864), Slavery, :z ~ ~. 

W. W. Brown, Narrative, 
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Runaways and Rebels 

O, that I were free! . . , O, why was I born a man, of whom 

to make a brute! I am left in the hottest hell of unending 
slavery. O, God, save me! God deliver me! Let me be free[ IS 
there any God? Why am I a slave? I will run away. I will 

not stand it. Get caught, or get dear, I’1! try it .... I have 
only one life to lose. I had as well be killed running as die 

standing. 
Frederick Dou 

There is overwhelming evidence, in the primary sources, of 
Negro’s resistance to his bondage and of his undying love 
freedom.1 The yearning for freedom came with the first 
tion of the finality, of the fact, of slavery. Lu.nsford Lane 
that his first realization that he was a chattel, a thing for the 
of others, causedhim deep anxiety:."I saw no prospect.that 
condition would ever be changed. Ydt I used to plan in my 
from day to day, and from night to night, how I might be 
Several factors combined to keep the flame of freedom 
a free Negr6 kidnapped into slavery explained to his fellows 
blessings of liberty; anti-slavery whites, conversing with 
dwelt on the boon denied to them; an old African told 
less youngboys about the wonders of his native land; and, 
all, each escape of a fellow su~erer producedprayers of 

1. William Green, Narrative of E~ents in the Life of William 
(Springfield, O., ~853), 9"~4; Lunsford Latin, The Narrative of Lunsford La~ 

(Boston, ~848)~ 7-8; Elijah P. M~rs, .L~e and HistoW (Louis~lle, 

~ try6; Aust~ Steward, T~enty-two Years a St~ve, and For~Years a 
(Rochester, N.Y., ~86~), 76-78, ~o6-~5; Jacob Stroye~, My Life in. the 

(Salem, ~89~), ~4-z9; Louis Hughes, ThlrU Years a Slave 

I897), 98-1 I4- 
z. L~, Navarre, 8. 
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fed the rumor mill, fired dreams, and raised the level of curiosity~ 
about freedom throughout the quarters. 

in spite of all the ~oggings, there were hopes and dreams? 
When William Webb talked to the overworked, Underfed, and 
~requen~ly flogged slaves on one plantatio~ he disc~vered that 

they still yearned for freedom: "They said they had been think- 
ing they would be free, for a long time, and praying that they 
v~ould live to see it .... "~ Josiah Henson asserted that "From 
my earliest recollection freedom had been the object of my am- 
bition,, a constant motive to exertion, an ever-present stimulus to 
gain and to save.’’z Frederick Douglass recalled that as a child, 
l~e was "strongly impressed with the idea of being a free man 
some day.’’~ 

The slave’s constant, prayer, his all-consuming hope, was for 
liberty. Fathers opened filmily religious observances with prayers 
for freedom which held out the slender, thread of hope to their 

Jacob Stroyer’s father, for example, disturbed over the 
creel punishment of his son, knelt one night and prayed:~ "Lord, 
hasten the time when these children shall be their own free men 
and women." ,The prayer raised Jacob’s spirits, and he wrote that 

that, time "my faith in father’s prayer made me think that the 
¯ Lord would .answer him at the farthest in two or three weeks." 
W. H. Robinson recalled that a!l of the sIaves "prayed for the 
dawn and light of a better day . . o many looked long and ea- 
gerly for freedom but died without the sight.’’r 

Anything might fan the fires of freedom higher. The over- 
seer’s lash, the master’s celebration of the Fourth of July, .a 
heated political campaign, the whites’ disparagement 0f. aboli- 

i’. tionists, a painful reminder Of the invidious distinctions between 
!..blacks and whites, or a ’sermon might cause the slave to dream 

3. Moses Roper, A Narrative of the Adventures and Escape of Moses Rol)er 
trom Americcn Slavery (London, ~84o), 

4. William Webb, The History of William Webb ~Detrolt, ~873), 26. 

5.      Henson, The Life of Josiah Henson (Boston, ~849), 25. 
6.. Frederick Douglass, My Bondage and My Freedom (New York, ~96g 

91. 
7. Stroyer, My Life, 24; W. H. Robinson, From Log Cabin to the Pull~it 

Claire, Wis., ~9~3), go. 
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about freedom. According to William Webb, a few literate slave 
followed the John C. Fremont presidential campaign in 
and told others that his election would mean their freedom 
When Fremont lost~ the slaves w6re disappointed, but still 
ful. At one meeting they discussed how they could obtain free,:il¯ 
dora, and "some would: speak about rebelling and killing, 
some would speak, and say ’wait for the next four years.’" Aus 
Steward d~clared that a "superbly grand" militia training 
made such an impression on him that "it became very hard 
me to content myself to labor as I had done. I was 
intoxicated with a military spirit, and sighed for liberty to 
out ’on the line’ and fight the.British . . . besides, I was si 
and tired of being a slave, and felt ready to do almost 
to get where I could act and feel like a free man.’’8 

The slave understood clearly¯ what freedom was? He 
had to feel the.scars on his back, recall the anguished cry o~ 
wife and child as they were torn away from him, or to look 
the leisure time, delicious and abundant ~ood, and dry 
his master to know, .and to know concretely, what liberty 
LOuis Hughes wrote that the slaves often discussed freedom: 

Though freedom was yearned for by some because the 
ment was bad, others, who knew it was a. curse to be 
slave-they longed to stand out in true manhood~allowed. 

express their opinions as were white men. Others still 
freedom, thinking they could then reclaim a wife, 
chiIdren. The mother would again see her child. All 
promptings of the heart made them yearn for freedom.1° 

Solomon Northup contended that even the. most ignorant 
understood the meaning of freedom: 

They understand the privileges and exemptions that 
it-that it would bestow upon them the enjoyment of 

8. Webb, History, ~ 3; Steward, Twenty-two Years, ¯77-78- 

9. Solomon Northup, Twelve Years a Sla~e (London, x853), 
Life, ~-3x; Hughes, Thirty Years, 7~-79; John Brown, Slave Life in 
(London, x 855), 3 r’44; !¢Vebb, History, x 3-~ 9. 

x o. Hughes, Thirty Years, 79. 
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happiness. They do not fail to observe the difference between 
their own condition and the. meanest white man’s, and to 
realize.the injustice of laws which place i,t within his power 

not only to appropriate the profits o~ their industry, but to sub- 
ject them to unmerited and unprovoked punishment, Without 

remedy, or the right to resist, or to remonstrate.n 

The more slaves ¯knew of freedom, the more desirous they 
were of obtaining it. The continuing conversations about free- 
dom in the quarters shaped Elijah P. Mart’s desire for freedom: 
"I had heard so much about freedom, and of colored pebple run- 
r~i~g off and going to Canada, that my mind was busy with this 

ect even in my young days," The more slaves knew about 
~reedom, Austin Steward averred, "the more we desired it, and 

the less willing we were to remain in bondage.’’~ 
It is impossible to measure exactly the extent of the slave’s 

issatisfaction with. his"lot. The best objective evidence we have 

this appears in Helen T. Catterall’s five-vl)lume Judicial Cases 

Slavery and the Negro. Restricted to cases 
::which reached colonial or State Supreme Courts between i64o 

: and r865, the evidence in catteralI represents only a Small part 
d slave discontent. According to these records, 59~ slaves sued 

their freedom, 56~ ran away from their masters, and 533 
t, robbed, poisoned, and murdered whites, burned their 

dwellings, and committed suicide. Hundreds more 
:i fought, whites in self-defense, and were guilty of insubordina- 

The cases reveal that slaves were often unruly, refused to 
::¯learn trades, killed livestock, and burned plantation buildings in 

~ for mistreatment. Marion J. Russell’s Survey of the 

r~. Northup, Twelve Years, z6o. 
¯ :: r~. Marts, History, tz; Steward, Twenty-two Years, xo7. 

x3. Helen Cattera!l, ed., ]udiclaI Cases Concerning American Slavery and 

vols., Washington, D.C. ~9z6-37); see also: William T. Harris, 

Made Dudng a Tour Through the United States of America in the 
~::g~ars t8~7, r8.~8, and tSr9 (London, ~Szx), 57, 67; Harriet Martineau, 

of Western Travel (3 vols., London, x838), II, 97-xo~, r4~-47; 
Mackay~ The Western World (3 vols., Philadelphia, ~849); I, 287. 
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Supreme Court records revealed several types¯ of discontent and 
insubordination 

As the Supreme Court records indicate, the slave’s desire for: 

freedom was eventually translated into action. An especially 
painful flogging or an unusually severe work load frequently led 
the slave to make a momentous decision: he had had 
he would run away. Although his immediate purpose might 
to escape the overseer’s lash or to obtain a temporary respite ~:rona:! 
incessant labor, the black facedalmost insuperable odds. As 
plunged into nearby woods or sw.amps, the overseer, gun 
hand, was close on his heels. Almost immediately, or. certain1 
in a few days, he would hear the hounds as they picked up 
scent of his tracks, l~eaching the woods unscathed, he had 
fight off the pangs of laur~ger as well as bloodthirsty wild 
wolves, and white men. Avid hunters, his master and oversee~:"" 
might know the woods as well, or better, than he did. 
any white man might stumble inadvertently onto his hideout 
Capture would probably mean cancellation of all passes, 
to travel to the.next plantation to see his wife or family, 
sold down South, imprisonment ir~ the stocks, J~eing 
to heavy logs at night and to hnother slave during the day, 
having a cow bell hung around his neck or.~ tall instrument 
several prongs covered with little bells attached to his head. 
the ~,ery least he could look forward to being strung up 
flogged severely-and excruciating pain.. 

The. ubiquitous runaway defied all the odds. Sometimes 
stayed away until his anger or that of his master subsided. 
and hungry, he frequently returned after a few days, took 
flogging, and went back to work, More often than not, he 
caught while trying to see his wife or to get the food the 
thetic slaves left for him. On other occasions, however, the ru 
away eluded his pursuers for weeks, months, Or even years, 
in his bailiwick near the plantation. Peter Randolph’s brother, 
instance, ran away and stayed in the woods seven mor~ths whi 

~4. Marion Russell, "American Slave Discontent in Records of the 
Cot~ts," Journal o[ Negro History XXXI (Oct. , 946), 4~ x-34; Appendix~ 

table ~8,                                                              ¯. ;~ 

Figure 36. Escape 
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Figure 37. Trailed by Bloodhounds 

his mother carried him food. Sold South, William Grimes’s 
ter returned to be near her husband, hid in the woods for 
and bore three children there.1~           " 

The slave who decided to follow the North Star to freed~ 
faced almost insurmountable obstacles. The most formidable 
he had to overcome was the psychological harrier of having 
leave a home, friends, and. family he loved. Mothers and 
argued passionately against it. Douglass felt that 
would escape from slavery . . . but for the Strong cords of 
tion that bind them to their families, relatives and 
Considering the likelihood of punishment and a harder life 

xS. Peter Randolph, Sketches of Slave Li[e. (Boston, I855), 16"~9; 
Thirty Years, 79-98; Henry Bibb, Narrative of the Life .and Adventures 

Henry Bibb, ,nAmer~can Slave (New York, ~849), 57-93; Orland Kay 

¯ strong, ed., Old Massa’~ People: The Old Slaves Tell Their Story 

r93~), z70-7~; Ronnie C. Tyler and Lawrence Murphy, eds., The Slave 

rati~es of Texas (Austin, ~974), 64-69. 
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Figure 38. Keeping the Wolves.at Bay 

case of failure, ridicule from the other slaves, his ignorance of 

the world and of geography, his penniless condition, his viewing 
every white man as his enemy, and his memory of his master’s 
tales of the horrible fate which befell fugitives who succeeded 
in reaching the North, a slave had to think a Iong time before 
[~e took thefirst step toward permanent freedom. William Green 

¯ and his friends often talked about escaping to Canada, but he 

declared that "it requires all the nerve and energy that a poor 
can bring to his support to enabIe him to make up his mind 

leav~ in this precarious manner" Henry Bibb said that when 
Ieft his family enslaved it was "one of the most self-denying 

acts of my whole life, to take leave of an affectionate wife, who 
:..’stood before me on my departure, with dear little Frances in 

arms, and with tears of sorrow in her eyes as she bid me a 
farewell. It required all the moral courage that I was mas- 

~..ter of to suppress my feelings while taking.leave .of my littie ram- 
’." On the eve of his escape from bondage, Frederick. Douglass 

if! :expressed what most slaves probably felt upon contemplating e~- 
"I was making a leap in the dark .... I was like one go- 
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ing to war without weapom-ten chances of defeat to one off 

victory.,,1,                                         ¯ :[: ........ .. 
The sla;ces who escaped were extremely resourceful .men.OF. 

the fugitive autobiographers, seven escaped from cities and elever~.: 
from plantations. Since so many of the fugitives had served in so..:..... 
many capacities as slaves, it is difficult to classify them by 
pation. Four had been house slaves all of their lives; seven had; 
been craftsmen all of their lives; six were house servants whe~ 
they escaped, six were craftsmen; and six were field 
Weekends, Christmas holidays, and the months when corn waS7 
~din in :he rid& were the favorite times for runmr 

o~ck sailors or sympathetic white captains, in the holds 
North-hound ships, disguised their sex, paid poor whites to 
passes for them, or, when literate, wrote their own passes; 
stowed away on steamboats, pretended to be so loyal and so 
missive that their masters took them to the North where 
disappeared; or they passed for white. A limited amount of 
terial was needed, to begin the journey, but it was often    " 
A warm jacket, some pepper, a gun or knife, and a smatl 
of food (a couple of ears of corn woutd suffice) were 
All the material could be stolen from the master. The 
slaves took their master’s fastesthorse and any money they 
.find; 

Slipping away on the weekend or during the Christmas 
ties, the fugitive could be far away from .his immediate, nei 
borhood by the time he was missed. But just in case his trail hail 
not gotten cold by then, he used a liberal supply of 
throw the dogs off his trail. Remaining in the woods at night, 
avoided all inhabited, areas. His two greatest enemies were 
white man and hunger. The latter problem he solved by 
priating ears of corn from the fields or barns, chickens 
chicken houses., or, if desperate, he begged for food in the 
quarters or ate garbage. But the white man was, by far, the 
away’s most deadly enemy. If the slave was surprised by 

x6. Douglass, Bondage, 333; Green, Events, xS; Bibb, Adventuras, 
Douglass, Bondage, 4z:z. 
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Figure 39. Fighting.Off Pursuers 
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white man, he flashed any piece of paper with. writing on 
it in front of his face and usually succeeded in deceiving his 
’versary. When accosted by a white man he could not deceive, he 
ran. If cornered, he sometimes fought and killed his pursuers,ir 

~. One of the most objective and revealing sources of information 
i::0n the character of the fugitive appears in the runaway slave 
.notices in the antebellum Southern newspapers. ’ Unbiased at- 

i[tempts of owners to recover property worth hundreds of dollars, 
.th~ notices were carefUlly composed, dispassionate descriptions 
of the fugitives, indicating their character, clothing, motives, and 

~ marks. The notices are, however, somewhat mislead- 
ii[.ing in regard to slaves with exceptional talents. Since such slaves 

were more valuable, planters were more likely to try to recover 
’ithem than the Common slave. Even so, it is possible to.draw some 
i.:: 

~7, William Craft, Running a Thousand Miles for Freedom: Or the Escape 
~ Willlam and Ellen Cra[t ~rom Slavery (London, z86o), ~z-8o; John Ander- 

:}on, The Story o~ the Life of John Anderson, a Fugitive Stave (London, 

i~863), 8-~z6; Henson, Li[e, 4e-58o 

!. 
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generalizations from the notices about the character of.the fugi- 
fives. Most of them were young, robust men.18 

The fugitive slaves first appear in the colonial period wh~n 
from 5 to Io per cent of them were natives of Africa and most.: 
were young men. In a collection of ~34 runaway notices from. 

eighteenth-century n~wspapers, 76 per cent of the fugitives were.: 
under 35, and 89 per cent of them were men. Detailed studies of 
fugitives in the colonial period indicate that the sample is reliC. 
able. In colonial South Carolina 75 per cent of the zoom 

eenth-century fugitives noted in the newspapers were young 
males between the ages of I8 and 3o. Similarly~ 88 per cent o~. 
the ~z79 runaways listed in eighteenth-century Virginia 
nals were males. Throughout the eighteenth century, field hands’..: 
and native-born slaves predominated in the runaway notices. 
pattern established in the colonial period continued in the nineS". 
teenth century.1~ 

Most studies of the notices indicate that there was. no uniforna~:.. 
ity of personality types among .the fugitives. For instance, 
W. Taylor systematically examined notices in Arkansas new 
pets and found they showed "among other things, that 
were as individualistic as white people, despite the 
tion of slavery.’’~ The major thing to remember about 

notices is that they contained information which would help 
distinguish the fugitive from the mass of slaves. Most of 

~8. "Eighteenth Century Slaves as Advertised by Theiz Masters," 
o~ Negro History I (April ~9~6), ,63-z~6; Lorenzo J. Greene, "The 

England Neg~0 as Seen in Advertisements for Runaway Slaves," Journal 

Negro History XXIX (April ~944)~ ~z5-46; John W. Coleman, Slavery 

in Kentucky (Chapel Hill, I94o), z~8-44; James B. Sellers, Slavery in 

bama (University, Ale., x95o), z77-8~; Joe Gray Taylor, Negro S~a~’ery 
Louisiana (Baton Rouge, ~963), x74-79. 

xg. See note ~8; Daniel Menders, "South Carolina Fugitives as 
Through Local Colonia| Newspapers with Er~phasis on Runaway Notice~; 

~73.2-~8o~," Journal o~ Negro History LX (April r975), 288-3x9; Gerald 
Mullin, Flight and tlebeIllon: Slave l~esistance in Eighteenth-Century 
ginla (New York, ~97z), 98, ~o3; see also Robe:t S. Cope, Carry Me 

Slavery and Servitude in Seventeenth~Cen~ury Virginia (Pikeville, Ky., ~97! 

97-~o5. 

zo. Orville W. Taylor, Negro Slavery in Arkansas (Durham, x958), 
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fugitives had no readily identifiable behavioral patterns which 
set them apart from their fellows. 

Those who were different in character from most slaves fell 
i~ato two relatively broad categories. One group was composed of 
what Southerners called Sambo, the slave who allegedly viewed 
his mastei as hisfather and identified with his interest. The other 
consisted of rebels. The fugitive Sambo often stuttered, whined, 
laughed, grinned, trembled, was "easily frightened or scared," 
"ratherstupid," "addicted to lying," or had a "sIy, .... down guilty" 
10ok, or "shuffled" and had a "low voice," or "a small impedi- 
ment in speech, when frightened" in the presence of whites.~ 

Such. peculiarities of speech as affficted fugitive slaves are 
sometimes the best indicators of psychological stress~ They have, 
however, been blown all out of proportion in regard to slaves. 
Only~9, or ~.6 per cent, of a group of ~63 fugitives appearing 
in three New Orleans newspapers between ~839 and ~86o were 
said to have had speech defects: five replied quickly, seven spoke 
very slowly when spol~en to by whites, two laughed, and five 

. stuttered. Except for those who laughed, the meaning of these 
peculiarities is not clear. Much of the hesitation, stuttering, or 

¯ .rapidity in speech may have resulted from the slave’s unfamiliar- 
ity with European languages, missing teeth, and other physical 

infirmities. The peculiarities may have had no relation to any 
extreme anxiety about white pebple. For example, although the 

fugitive Mose spoke slowly, he had "easy manners, 
::and [was] very shrewd." In any case, almost 9o per cent of the 

fugitives had no speech defects and many spoke "loud 
very positive" or were "very forward and talkative?’~ 

" Apparently many of the behavioral patterns mentioned in the 
i..runaway notice~ were not limited to slaves. In ~ 854, for instance, 

the New Orleans Delta penned a description of a white man 

zr. See note xS; New Orleans Picayune, July ~5, I857; New Orleans Daily 

~6,.~858. 

zz. New Orleans Picayune, June 5, ~839, July 8, Aug. zS, ~84~; New 

True Detta~ Feb. ~6, Aug. z4, ~854; New Orleans Daily Delta, Oct. 
6, ~855, Nov. ~6, ~8~8; Ulrich B. Phillips, ed., Plantation and Frontier, 

1649-r863 (z vols., Clevelar~d, ~9~o), I, 79, 87-89, 9::. 
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who had allegedly stolen a slave, which was remarkably 
to the ones masters used when depicting runaway slaves. 
ins to the Delta, the white-man "speaks slowly, [and] ha; a 
c0untenanceY When eighteentl-i-century, employers tried to 
capture runaway white indentured servants they depicted 
in the same way as planters did black fugitives. In ei 
century South Carolina newspapers many white indentured: 
servants were described as having speech impediments and 
"down look." Samuel Kennerly’s employer, for instance, 
in I766 that Kennerly was "remarkable for seldom or ever 
ing in the face of the person when spoken to.’’z~ 

Regardless of his similarity to runaway white indentured 
.ants, the fugitive Sambo was a very complex fellow. Fre~ 
in the same sentence in which the Sambo traits cited above 
peared, the planters observed that the slave was artful, 
read and write, and had probably forged a pass, and 
money, horses, and clothes.. A Virginia planter wrote in I784 
Dick had "a very roguish down look . . . is artful and 
hie .... " Another Virginia planter in.i793 described Will 
"of a black complexion, round shouldered and down 10ok, 
spoken to is apt.to grin, is an artful senslble fellow, much 
tomed to driving a wagon, is good at any kind of plantation 
ness, tolerably ingenious, and I am informed, has a pass.. 
In the same year, a Maryland planter wrote that his Jem 
great hesitation in hi~ speech, and when he laughs shows 
gums very much, takes snuff, one of his legs is sore; he is 
artful and can turn his hand to any thingi . . 

The fugitive Sambo was a bundle of contradictions. On 
one hand, he was the epitome of loyalty and docility, and 
pletely trusted by his master. On the other, in spite of his 
alty," he ran away. A South Carolina master in ~786 
how much of an enigma Sambo was when he observed that 
of his fugitive slaves was 

¯ z3. Meaders, "South Carolina Fugitives," 31I; New Orleans True 
Aug. z4, I854. 

z4..Maryland Gazette, Aug. a6, 1784; "Eighteenth Century Slaves 
tised," 189, zo3. 
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sensible and artful, speaks quick, and sometimes stutters a litde; 
HE 2vlAY POSSII~LY k-IAvE A TICKET THAT I CAVE HIM TWO DAYS 

. BEFOI~E HE WENT "AWAY, DATED THE 6TlrI OF APttlL~ MENTION- 

ING HE WAS IN QUEST OF A It~INAWAY, AS I DID NOT MENTION 

WHEN HE WAS TO IIETIJI~N, HE MAY ENDEAVOUIq TO PASS BY 

THAT .... 2~ 

How could a slave so completely gain the confidence of his mas- 
i:. ter that he would be sent out to Took for a runaway slave and 

then become a fugitive himself? 
Did Sambo grin and look down all the while he was "art- 

fully", and "ingeniously" planning to’escape? Was he only play- 
acting when he grinned? Did he reveal his true character when 

he stepped out of th~ Sambo role or did the master misperceive 
: his character, read too much ’into his "down look," while being 

inattentive to his artfulness and roguish behavior? 

¯ Many of these questions .plagued the planters. For example, a 
Maryland¯ slaveholder wrote in i755 lamenting the escape of 
ames: "That this Slave should run away and attempt getting his 

¯ iliberty, is very alarming,¯ as he has always been too kindly used, 
any Thing, by his Master, and one in whom his Master has 

:i:.put greatConfidence, and depended on him to overIook the rest 
the Slaves, and he had no Kind of provocation to go off." 

plm,ters were apparently less mystified by the Contradic- 
¯ ’don inherent in an overly simplified perception of Sambo. An 

planter obviously suspected that the Sambo role in- 
a great deal of play-acting. He warned other whites to be 

of a fugitive who was "a smooth tongued fellow and when 
to used the word ’master’ very frequently, particularly. 

:.when accused of any m~sdemeanor. 

The other character type which appears in the notices is the 
slave. The rebellious fugitive was very artful, cunning, 

i "wetl set, hardy villain," %f good sense, .and much ingenuity," 
"very surly," "very great rogue," "sober and intelligent," 

South Carolina Gazette, May ~, I786. 

::z6. "Eighteenth Century Slaves Advertised,"¯ zoz; Sellers, Alabama, 279. 

New Orleans Pic,y~ne, June 5, ~839, Dec. i6, 1858; New Orleans Daily 
Oct. ~6, I8~5. 
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"bold,"¯ "fights like the Devil when arrested," and often 
large sums of money and took along a "nice short shot gun." 
Many of these fugitives were habitual, runaways and quick to try 
to get revenge when punished.~ The archetype of the rebellious 
fugitive was "Sarah," whom a Kentucky planter described 

the biggest devil that ever lived, having poisoned ~ stud horseI 
and set a stable on fire, also burnt Gen. R. Williams stable¯ and: 
stock yard with seven horses and other property to value 
$~5oo2 She was handcuffed and got away at tluddles Mills 
her way down the river, which is the fifth timd she escaped.i.: 
when about to¯be sent out of the country.28 

Throughout the antebellum period groups of slaves occasion- 
ally banded together in attempting to escape. Often this occurred 
when they were being taken to the deep South to be sold. 
group of blacks Being transported through Southampton C0unty;:I 
Virginia, killed two whites .in ~799 in an attempt to escape," 
Seventy-seven slaves mutinied on a Mississippi River steamer in: 
.~826, killed five white men on board and escaped to Indiana 
When slaves lived near swamps, impenetrable forests, or neat:: 
frontier areas, they often banded together in such mass 
After a Spanish decree welcomed English slaves to Florida in’i 
i733, often as many as twenty South Carolina slaves marched 
in a body to the colony, occasionally kitling whites along 
way. The most impressive of the South Carolina incidents 
at Stono in September i739, when a group of slaves sacked and! 
burned the armory. Then they began marching toward a Span,,: 
ish fort in Florida which contained a colony of runaway 

aT. See note x8;.New Orleans Picayune, Aug. 5,’I84o; Phillips, 
and Frontier, I, 8x-Sz, 87, 90. 

z8. Coleman, Kentud~y, 

~9. Herbert Aptheker, American Negro Slar.e Revolts (New York, x943~ 
zxS-~9, ~76-79; Herbea Aptheker, "Maroons Within the Present Limits 
the United States," Journal of Negro History XXIV .(April x939), 

Herbert Aptheker, "Additional Data on American Maroons," journal 

History XXXIII (Oct. ~947), 45a-6o. 
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Figure 4o. Conspirators 

and was manned 1)y a black militia company. Beating a drum 
as they marched, the slaves attacked all of the plantations along 
the way, and killed twenty or thirty whites before a militia com- 
pany killed or captured most of them. A contemporary wrote of 
the Stono uprising: "Severa~ Negroes joined them, they called 
cut liberty, marched on with colours disp]ayed, and two drums 

¯ 
beanng. 

Few states were immune to organized mass escape attempts. 

3o. Edward McCrady, "Slavery in the Province of South Carolina," Annual 
:the Amegcan Historical Association ~or the Year ~89~ (Washin~on, 

~896), 63x-73. 
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Figure 4~. Resistance 

In July I845, seventy-five slaves from three Maryland count 
armed .themseIves and began marching toward the 
state line. Caught and surrounded by whites near 
Maryland, several o1: the blacks were killed and- 
captured. A similar dash for freedom occurred i~ .August 
in Kentucky when a white College student led a group of 
enty-five slaves toward the Ohio ]:liver. Pursued by the 
holders, the ~’ugitives fought two battles with them, but all 
eventually killed or recaptured. Thirty slaves~ in Missouri 
lated the Kentucky [:ugitiv~s in ~85o when they armed 
selves and began ma~ching toward freedom. Later, surrounc 
by heavily armed whites, the slaves held out for a whil. 
then surrendered?1 

For the most part, the possibility of a large body of 
marching undetected to a free state was iemote. Realizing 
many runaways built "free" or "maroon" communities 

3xo Aptheker, Revolts, 3~7-43; John Finch, Travels in the 
America and Canada (London, ~833), z4~-42; Henry C. Knight, 
from the South gnd West (Boston, ~ 8z4), 
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swamps and mountains in the South..~ The character of the ma- 

roon settlements and their inhabitants appears in a report from 
Alabama in ~Sz7. In ¯that year a group of whites reported that: 

A nest of runaway negroes was discovered last week in the fork 
o1: the Alabama & Tombecke [Tombigbee] Rivers, by a party 
from the upper end of Mobile County .... The negroes were 
attacked and after a very severe action they were conquered. 
Three negroes were shot . , . several were taken prisoner and 
others escaped. They had two cabins, and were about to build 
a Fort .... Some of these negroes have been runaways severat 
years, and have committed many depredations on the neigh- 

bouring plantatigns. They fought desperately.aa 

The maroon communities represented one of the gravest 
treats to the planters. In the first pIace,, these communkies 
halermined, the master’s authority and embolder~ed other slaves 
join them. For example, a group of North Carolina planters 

:omplained in December I83o that their "slaves are become al- 
uncontrollable. They go and come when and where they 

and if an attempt is made to stop them they immediately 
to the woods and there continue for months ~nd years Corn- 

depredations on our Cattle hogs and Sheep .... pa- 
are of no use on account ot: the danger they Subject them- 

Selves to .... ,,~4 Second, and perhaps more important, the 

often engaged in guerrilla-like activities, plundering and 
plantations, stealing stock-, and attacking, robbing, and 

whites. If they obtained enough arms or allied them- 
with poor whites and Indians they could terrorize almost 

isolated..white community. Sometimes their activities were 
ationaIly planned, systematic ¯attacks on the pIantations. This 

Aptheker,. Revolts, 336; George¯ P. Hawick, ed., The American Slave: A 

Aut°bi°gral~hY (M vols., Westport, Conn., ~97z’77), XII, pt. z: 
~4-~5; Octavia Albert, ed., The House of Bondage, Or Charlotte Brooks and 

Slaves (New York, ~ 89 ~ ), 86-~ ~o; James Redpath, The Rog~ng Editor:~ 

!th Slaves in the Southern States (New York, x859), :~88-95. 
33. Aptheker, !~evotts, z8o. 

Aptheker, Reuolts, z89; see also: A!an D£ Watson, "Impulse Toward 

Resistance and Rehellion Among North Carolina Slaves, r75o- 

f Negro History LXIII (Fall t978), 3~7-z8. 
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was certainly the case in Accomac Couniy, Virginia, in 
A resident of the county declared, "We have had most alarmin 
times this Summer all. along shore, from a sett of Barges 
mostly by our own negroes who have run 6ff-These fellows 
dangerous to an individual singled oUt for their vengeance.~vhos~.~i: 
property lay exposed’They burnt several houses.’’~ On other 
occasions maroons formed outlaw bands and raided plantations)i: 
in order to obtain supplies. The Norfolk Herald described 
of these bands when it announced in ~Sz3 that whites in the:f! 

county 

have for some time been kept in a state of mind 
harassing and painful, from the too apparent fact that 
lives are at the mercy of a band of lurking assassins, 
whose fell designs neither the power of the law, nor vigil 
or personal strength and intrepidity, can avail, These 
does are runaway negroes (commonly called outlyers) 
Their first object is to obtain a gun and ammunition, as 
to procure game for subsistence as to defend themselves 
attack, or accomplish objects of vengeance,a~ 

The maroon was a resourceful black man who, having 
rained his .freedom, Challenged any white man to take it 
from him. If his hideout was discovered, he was willing to 
defending it. For instance, when a group of North 
whites attacked a maroon camp in August ~856, the" 
fought back and killed one of them~ Then, the "negroes 
cursing and swearing and telling them to come on, they 
ready for them again.’’~r On a number of. occasions the 
fought pitched battles with militia in the seventeenth and ei 
eenth centuries. Later, improvements in roads and 
tions facilities enabled whites to qoncentrate large bodies 
armed men in the vicinity of the camps and to destroy 
Smaller maroon camps, however, continued to develop in " 
cessible swamps in the South, and as long as the slaves did 

35. AptheI~er, I~e~otts, :zo7. 

36. Aptheker, Revolts, z76. 

37. Aptheker, Revolts, 346. 
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¯ attack surrounding ¯plantations. they might go undetected¯for 
years.~"                                                    ¯ 

The largest semi-permanent maroon communities grew up in 

¯ areas where¯ there was internationaI rivalry over borders, or 
which were .near sympathetic Indian tribes. Although some of 

the tribes like the Choctaw and Chickasaw held blacks in bond- 
age similar to that on Southern white plantations, most of the 
other tribes either welcomed the blacks as freemen or subjected 
them to a relatively mild form of slavery. Under the latter group 
0f Indians, ¯blacks performed light labor, owned property, and 
intermarried with their masters. The ¯closest relations between 
red and black men developed in Florida when a branqh of the 
Creek tribe, the Seminoles, moved into the Spanish territory. 
Some of the Seminotes owned black slaves who were almost i£- 

from free .men. These blacks were joined by 
;:.groups of runaways from South Carolina and Georgia who ac- 

cepted the Spanish invitation to desert their Protestant masters. 

¯ By ~.836 there were probably about ~,aoo maroons, living in the 
Seminole towns. Better acquainted With whites than the Indians 

the maroons and slaves often acted as intqrpreters for their 
masters. By the mid-nineteenth century so many of the In- 

and blacks had intermarried that they were almost indis- 
tinguishable?~ 

Aided by Indian Wars and Spanish and British intrigues On the 
ia-Alabama border of Florida, large numbers of slaves es- 

joined the maroons. A special inducement was held out 

runaways ~vhen during the War of ~8~z the British built a 
eastern side of the Appalachicola River for themselves 

38. 
Aptbeker, Revolts, ~7r~83, I96-:~7’ Z77-89, 34Z’SX; Ulrich B. Phillips, 

Negro Slavery (Baton Rouge~ x966),-5~9-~o; James McKaye, The 

and Its Fruits (New York, r864), 7-~z. 

J. Lurch Wright, "A Note on the First Seminole War as Seen by the 

Negroes, and Their British Advisers," Journal of Soutl~&rn History 

(Nov. x968), ~65-75; Kenneth W. Porter, "Negroes and the Seminole 

I817-~818," Journal of Negro History XXXVI (July ~95~), 49-80; 
M. Krogman, "The Racial Composition o£ the Seminole Indians of 

and Oklahoma," Journal of Negro History XIX (Oct. ~934), 4Iz’3o; 

Giddings, The Exiles of FlorMa (Columbus, O., ~ 858)~ 
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and their black and red allies. Abandoning the fort .in ~816 
leaving behind guns andcannon for their aIIies, the British 
advertently incited the First Seminole War. Three hundred 
away slaves immediately took over the fort and cultivated 
Iocated within fifty miles of it. Led by the maroon Garcon, 
runaways .attacked a group .of sailors from a U.S. gunboat in 
and scalped most of them. After a short artillery duel the 
boat was successful in blowing up the fort’s magazine, 
most of the blacks. The survivors were recaptured and retur 
to their owners. 

Seeking revenge for their fallen comrades, the Negroes 
Indians began drilling in separate units undertheir officers. 
I8I7 and I818 between 400 and 6oo runaways joined with 
SeminoteS in raiding plantations in Georgia, kilIing.the whit 
and carrying off slaves. On April I6, I8 ~8, Andrew Jackson ca 
tured one of the SeminOle towns in which the blacks, after 
initial retreat, fought valiantly.~° According to one 
"They fought desperately, and did not give way until eighty 
of three hundred and forty were killed." Unable to follow 
survivors into the trackless swamps, Andrew Jackson unilateral 
ended what he called "this savage and negro war.’’41 

The presence of hundreds o~ runaway slaves plagued 
effort to make a permanent peace with the Seminoles bef6f 
~865. The Seminoles were so steadfast in their refusal to 
to the return of the fugitives to their owners that when the 
acquired Florida in ~ 8 ~ 9 plans began, almost immediately 
move the Indians to the West. The role of the blacks in 
troversy was summarized by an Indian.agent in 182I: 

It witl be difficult to form a prudeni determination, with 
to the maroon negroes, who live among the Indians, on 
other side of the little mountains of Latchiova. Their 
is said to be upwards o~ three hundred. They fear being 
made slaves, under the American government; and will 

4o. Kenneth W. Porter, "Relations Between Negroes and indians 
" the Present Limits of the United States," loud’hal o~ Negro History 

193z), ~87-367, 

4I, Porter, "Relations," 333-34. 
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nothing to increase or keep alive mistrust among the Indians, 
whom ~hey in fact govern. If it should become necessary to use 
force with them, it is to be feared the Indians would take their 
part.l~ 

Fearing that they would be returned to slavery if they ever 
thered at a central point to be transported to the West under 

supervision, the maroons took a leading part in stirring 
up resistance to removal among the Seminoles, The immediate 

of the Second Seminole War was intimately related to the 
.problem of the maroons. The war can be traced to the kidnap- 
::ping and enslavement of the wife of the Seminole chief, Osceola. 
She was the daughter of a Negro fugitive. As a i:esult of. this, in 

i.December ~835 the Indians, after being informed by a Negro 

of the route of a company of American soldiers, massacred ¯ 
out Ioo of the troops. Negro warriors fought in most of the 

ibattles during the next seven years and were so numerous in some 

them that on one occasion General Thomas Jemp declared: 
may be assured, is a negro, not an Indian war .... "~ 

Among the several black ~varriors, Abraham was the most ira- 

After escaping from his Florida master, Abraham be- 

~ame a Seminole dave and interpreter for his master. Later, he 
his i:reedom and married the widow of a chief. Considered 

of the most !angerous of the maroon leaders, Abraham was 
by one white officer as "the most noted, and fdr a time 

man in the [Seminole] nation. He dictated to those 
his own coIor, who to a great degree controlled their masters. 

were a most cruel and malignant enemy. For them to 
would be servitude to the whites; bu£ to retain an open 

secured to them plunder, liberty, and" "*~ ~mportance. ¯ 

:Peace efforts were. hindered because pIanters always rushed 
~ to claim those Negroes who were captured or who surren- 

Between ~835 and ~843 about 5~0 blacks were returned 
owners in Florida and Georgia. Since the maroons aI- 

Porter, "Relations," 334. 
Porter, " " " .Relations, 34I. 

Porter, "Relations," 34I; for a brief overview of the Seminole wars, see 

Littlefied, Africans and Semlnoles(Westport, Conn., i977), 3-3I. 
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ways renewed hostilities when any of their number were 
turned to slavery, army officers began pleading with the 
Department to treat the blacks as prisoners of war to be 
to the Southwest. General ~esup, for instance, wrote in ~8: 
.that "The negroes rule the Indians and it is important that 
should feel themselves secure: if they should become 

and hold out, the war will be renewed." Failing in their 
to prevent the re-enslavement of the maroons, the military office 

tried to convince the rapacious planters that it would be 
remove the rebellious blacks to the Southwest rather than 
them to thei~ plantation force and possibly incite revolts. 
officer tried to demonstrate this by describing, the character of 
maroons: "The Negroes, from the commencement of the Fh 
war, have, for their numbers, been the most formidable foe 
blood-thirsty, active, and revengeful than the Indian .... 
resolute, negroes, with a knowledge of the country, are 
to desolate the frontier, from one extent to the other." The 
ended in ~84z 0nly after Zachary Taylor guaranteed the bl~ 
that they would be taken to the Southwest.~ 

In spite of widespread maroon activity and individual 
ance among slaves in the South, there have been 
fewer large-scale slave rebeIli0ns in the United States 
Latin America. The explanation for this lies in the 
between conditions in Latin America and in the Sot 
chronic shortage of military forces and high slave to white 
ulation ratio (7 to ~ in the British West Indies, i ~ to ~ in 

z.o to ~ in Surinam).severely limited the ability of South 
ican and Caribbean masters to control plantation blacks. 
with an underdeveloped communication and transportation 
work, a!ong with the propinquity of plantations to 
swamps, and mountains, Latin American masters found 
ficult to prevent slaves from rebelling or escaping to the 
less wilderness." When the slaves did escape to the almost i 
penetrable forests, they were able to form free communities 
relative security. The military .forces were so weak in 

45. Porter, "Relations," 34z, 347. 
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America that it once took a Cuban army two months to dislodge 
slaves from a mountain stronghold, while a colonial Mexi- 

can army took months to reach the site of a slave revolt in the 
r~ining region and then could notdefeat the rebels. Although 
:~n ignorant slave may not have known in advance that the army 

:~,as weak, the existence of the slave communities was public 
¯ k~owledge. These communities stood, moreover, as an open in~ 

i:vitation for e~cape and a monument to the weakness of the mas- 
class. Besides, blacks had before them the ~knowledge and 

of succesffuI slave resistance. Of overriding importance 
the apparent greater inclination of Latin American slaves to 

was the COnstant importation of Africans and a slave, popu- 
i~tati0n composed of from 6o per cent to 70 per cent males.~     " 

Having the advantage over their Latin American counterparts 
practically every respect, Southern planters were able to crush 

z slave rebellion with relative, ease,, and, more importantly, 
the development of a tradition of successful revolt in 

quarters. Unless he were totally blind, a slave could not fail 
how hopeless revolt was, given the size and undenia- 

superior firepower of the whites. In this regard, the few re- 
which did occur in the United States are convincing evi- 

of the indomitability of the Southern slave. After all, he 
far less chance of success than his Latin American brother~ 

has been. so much controversy surrounding the whole 
of slave rebellions that onehas to apply a very strict 

to the word "revolt." While some scholars conflate 

and revolts, a conspiracy belongs in the general care- 

of "resistance." A revoIt is defined in this study as any con- 
of slaves wi~tled pu~__~ose-~6-t and 

destruction of the lives and property of local wh~ies. In 
activities must have been recognized as an insurrec: 

by public officials who called out the armed forces of the 

Hubert H. S. Aimes, A History of Slarery in Cuba, *Sr t ~o t868 (New 
1967), 89,~ 60, z64; Stanley Stein, Vassouras: A Brazilian Coffee County, 

(Cambridge, Mass., ~957), 3o-~o; David M. Davidson, "Negro 

in Colonial Mexico, ~5~9q6~o," Hispanic American Historleal 
(Aug. ~966), z3~’53. 
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locale to destroy¯ the rebels. Applying this rigid definition, 
were at least nine slave revolts in America between¯ ~69~ 
x865. Although most of the large-scale conspiracies occurred 
cities, most of the actual rebellions took.place in 
counties.4z 

A.few of these revolts must be analyged in order to un 

stand the full range of the black man’s reaction to. slavery. 

r71z several Africans formed a plot in New York City to bu 

the town, todestroy all whites "for some hard usage they 

hended to have received from their masters," and to obtain 

freedom. Sealing an oath of secrecyby s,.ucking each other’s: 

and rubbing powder prepared hy a black conjurer on their 

to make them invincibIe, the conspirators armed themselves 

guns, pistols, .swords, daggers, knives, and hatchets. On the 

of April 6th, they set fire to several buildings and then mur& 

or wounded at least sixteen whites who came to put out 

blaze. When the alarm ~vas sounded and troops called out 

rebels retreated and were later captured by the militia. At 

six of the rebels committed suicide rather than surrender. 

twenty-five rebels who were captured and convicted were 

burnt alive, hanged, or broken on the wheel.4~              ’. 

A larger uprisi,n~ occurred in Louisiana’s St. Charles and 

John the Bapti_st_~_ari___s_.hes in rS~ ~. Led by a free Negro, 
Deslondes, 400 slaves k~l’~t-f~-6 ~-whl et-e-g~ several 

tations in St.,~[p~hn earIy_ in ~dh~’~}-y" .~dherents along. 

Mississippi t~ive~’Tt’~"i~’~~"~’-e~£~T’F6Fi~-d into units of as - 

5~o slaves and began marching the 3, miles to New Orle 

Before they reached.the city, U.S. troops attacked and 

47. Thomas W. Higg~nson, Blad~ Bebetllon (New York, x969); 
Wish, "American Slave Insurrection~ Before ~86~," ]ourna~ o~ Negro 
(July ~937), z99-3:zo; William S, Drewry, S~ave Insurrections in 

(~83o-~865) (Washington, D.C., ~90o); Marion D. deB. Kilson, 

Freedom: An Analysis of Slave Revolts in the United. States," Phflon!i 

(Summer ~964), ~7~’8’7. 
48. Kenneth Scott~ "The Slave Insurrection in New York in xy~z,’! :: 

Yorl~ H~storicat Society Quarterly XLV (Jan. ~96~), 43-74; "Journal 

john Sharpe," Pannsyl~an~ Magazine o~ History and Biography XL (~ 

4 :~ ~.                                                             :... ~ 
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in open battle. Later, ~6 leaders were executed in New 
i,I Orleans, and their heads were placed on poles on roads leading 
from the. city..9 

The most destructive of all the slave revolts ’occurred near 
Jerusalem, Southampton Countyl Virginia, in r83~ 6~ Fortu 

: nately, a white lawyer, Thomas R. Gra , recorded - 
the confession 

¯ of the leadeL of th~s ~ band" and "the ori-;- 

,o,f this dreadful conspiracyl According to Gray, the rebel- 

was not ,nstigated by motives of revenge or sudden anger, 
but the results of Jong deliberation and a settled purpose of 

~:rnind." Nat Turner, the arch rebel, was born in October ~8oo, 
the plantation of Benjamin Turner. Na~ was a precocious 

~ild and so impressed his fellow slaves by his knowledge of 
that had happened before his birth that they predicted he 

be a prophet. Like many: other slaves, Nat was strongly 

nfluenced by his father, mother, and his religious grandmother. 

parents taught him to read and stressed his uniqueness and 
destiny. Of them he said, "my father and mother 

thened me . . . saying in my presence, I was intended 
.fOr some great purpose... "~ 

! Restless, inquisitive, and observant, Nat learned to read 

and was admitted to religious services in his master’s 

d. Because of his ability to read, the slaves looked up 
him and chose young Nat as their leader "when they were 

on any roguery, to plan for them." As he .grew to man- 

/Nat consolidated his leadership over the slaves "by the 
of mylife and manners, which became the subject of 

by white and black-Having soon discovered to be great, 

appear so, and therefore studiously avoided mixing in 

and wrapped myself in mystery, devoting my time to 

and prayer.’’~z 

rom his. prayers, fasts, and revelations from the~ Lord, Nat 

Aptheker, Revolts, 249-5~. 
F. Roy Johnson, The Nat Turner Slave Insurrection (Murfreesboro, 

Johnson, 
Turner, ~z8.3o’ 

Johnson, Turner, z3 L 
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Figure 4z. Capture 

was convinced, he declared, "that I was ordained for some 
purpose in the hands of the Almighty." Several things 
this for him. Upon reaching manhood he recalled vividly 
both whites andblacks during his childhood had often said 

I had too much sense to be raised, and if I was,. I would 
be of any use to any one as a slave." Apparently Nat’s 
with slavery was inspired by his father, who had mana 
escape. When Nat was placed under a new overseer he 
away but returned to the plantation after remaining in the 
for thirty &ys. His fellow slaves were dismayed at his 
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return, "saying if they had my sense they ¯would not serve any 
master in the world.’’~          ’ 

Shortly after this Nat had a vision where, he saw "white spirits 
and black spirits engaged in battle, and the sun was darkened- 
the thunder rolled in the Heavens, and blood flowed in streams- 
~nd I heard a voice saying, ’Such is your Iuck, such you are 
called to see, and let it come rough or smooth, you must surely 
bare it.’ ,,~4 Meditating on this and other revelations, seeking reli- 
gious perfection, Nat had decided in ~8z8 that he was destined 
to wreak the vengeance of the Lord on the pkinters. Choosing 

¯ four trustedlieutenants, Nat. communicated his desire for rebel- 
lion to them. After discussing many plans the conspirators de- 
cided to strike on July 4, ~83 z. Because of Nat’s illness as .a result 

:of anxiety the revolt was postponed. 
O.n August 2oth the original conspirators, joined by Will and 

~ck, barbecued a pig and drank a bottld of brandy. To make 
i..sure of the new recruits, Nat queried Will, who declared that 

:: ."his life was worth no more than others, and his liberty as dear 
him. I asked him if he thought to obtain it? He said he would, 

?0r lose his life." Now confident of his men, Nat decided to strike 
at the home of his master, Joseph Travis, who, he asserted, 
to me a kind master, and placed the greatest confidence in 

aae; in fact, I had no cause to complain of his treatment of me." 
Nat entered the house of his sleeping master and then opened 

door for the other rebels. Armed with a dulI light sword, 
failed in his first attempt to kill his master who was dis- 

by Will. Hoping to gather a large blaek army from the 

plantations before an alarm could be raised, the 
decided that until they had taken sufficient arms 

the whites, "neither age nor sex was to be spared (which 
r adhered to),"~ 

Parading silently through the night and led in military ma- 
by Nat, the rebels left a trail of ransacked.plantations, 

bodies and battered heads across Southampton. At 

53~ Johnson, Turner, 232-33. 

¯ .~4. Johnson, Turner, 234. 
¯ .~$. Johnson, Turner, 235"36. 
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the Whitehead plantation, Nat caught Margaret 
"and after repeated blows with a sword, I killed her by a 
on the head, with a fence rail." B~ mid-morning of August 

¯ the little band had grown .t° forty men, some of them 
Determined "to carry terror and devastation" throughout 
county, Nat used his cavalry to lead attacks or~ plantatfons 
to ¯prevent the. escape of Whites2~ After several white famili .... 
had been massacred and the rebels had increased to sixty 
Nat turned toward the little town of Jerusalem. By this 
however, the alarm had been spread, and the insurgents 
confronted by eighteen armed white men. 

¯ Nat and. his men immediately Charged the ’small band 

white men and chased them over a hill, where they were 
by a large number of additional whites. At this point Nat’s 
panicked and beat a hasty retreat. Still, he did not give up 
struggle: "After trying in vain to collect a su~cient force 
proceed to Jerusalem, I determined to return, as I was sure 
would make hack to their old neighborhood, where they 
join me, make new recruits, and come down again."~r His 
scattered, Nat at first attempted to recruit more, but the 
prevented-this, and he "gave up all hope for the present.".. 
had been in hiding for two months, hoping to escape, 
.armed white man captured him. Nat was lodged in jail 
executed. More than forty blacks were either executed or 
dered as an aftermath of the revolt. 

A short, coal-black man, Turner was fearless, honest, 
ate, r~ligious, and extremely intelligent. Gray asserted that 
net "for natural intelligence and quickness of apprehension 
surpassed by few men i have ever seen." He knew.a great 
about military tactics, and had a "mind capable of 
anything .... ,,s8 Feeling no remorse for the fifty-five 
killed during the rebellion, Turner calmly 
execution. Gray gave the best characterization of him 
wrote: 

56. Johnson, Turner, z~9- 

~7. Johnson, Turner, z4o-4~. 

58. Johnson, Turner, 2.44. 

He is a complete fanatic, or plays his part most admirably.. . 

The calm, deliberate composure with which he spoke of his 
late deeds and intentions; the expression of his fiendqike face 
when excited by enthusiasm, still bearing the stains of blood of 
helpless inno4ence about him; clothed with rags and covered 
with chains; yet daring to raise his manacled hands to heaven, 
With a spirit soaring above the attributes of man; I looked or{ 

him and my blood curdled in my yei.ns.5° 

The blaek rebels aiid runaways "curdled" the blood of many 
whites. The ubiquitous runaway was the "bogey man" 

[fOr young whites, "worrisome property" for his master, and a 
:hero in the quarters. Symbolic of black ~esistance to slaveryl the 

and the runaway indicate quite clearly that the black slave 
~vas often ungovernable2 

gh information is iimited, it is possible to draw a pot- 
of the antebellum black rebel leaders. For the most part, 

were young, literate, married, charismatic men. Finding 
for their bloodletting in the Bible, inspiring the Faint- 

with apocalyptic visions from the Scriptures of God de- 
the Israelites from the hands of their oppressors, the 

convinced the blacks that slavery was dontrary io the will 
and that He commanded them to rise. Gabriel Pr0sser, 

example, often met with his co-conspirators and gave "an 

exposition of Scripture .... The Israelites were 

portrayed as a type of successfuI resistance to tyranny; 
was argued that now, as then, God would stretch forth his 

to save, and would strengthen a hundred to overthrow a 
9ften the leaders joined with African or ilative-born 

urors to recruit folIowers and to convince them thatthey 
0uld be invincible to the white man’s bullets. 

the lehders had been privileged slaves of relatively 
masters; they were not only .trusted and well treated, 

were able to travel about more freely than the ’average slave. 

privileged position of the leaders along with the occasional 

Johnson, Turner, 244°45. 

ThomasWentworth Higginson, Travellers and Outlaws (Boston, 

~8-~9. 
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inspiration of contemporary revolutionary movements at 
and abroad made many of the black rebellions a .political 
Practically all of the leaders saw their hloodletting as a 
freeing both their intimat~ friends and unknown fellow 
This "nationalism," or close identification with and loyalty to 
larger group, was a prominent feature in many of the revolts. 

While it is obvious that running away was a highly 

act constituting a safety valve for slavery by ridding.th.e 
¯ of "deviants" who could not fit in, a Conspiracy or rebellionw 

a threat to the stability and very existence of plantation 
The paucity of successful revolts in the South in 

with Latin America is an indication of the greater vigilance. 
Southern .slaveholders and relative strength and vitality of 
ican Slavery. At the same.time, the large numbe~; of blacks 
actively involved in conspiracies ~nd rebellions or in 
With them is a clear indication of the willingness of 
slaves to fight for their freedom in the face of hopeless odds.st 

6r. IGlson, ’@owards Freedom," ~ 75-87; W, K. Moore, "An Abortive 

Uprising," Missour~ Historical Review LII (Jan. 1958), ~3-a6; John 

Lofton, "Denmark Vesey’s Call to Arms," Journal of Negro History 

(Oct. z948), 395-4~7; Jack D. L. Holmes, "The Abortive Slave 
Pointe Couple, Louisiana, ~79~," Louisiana History XI (Fall ~97o], 

"The Insurrection and Its Hero," Liberty Belt (Boston, ~848), 

R. Lee, "Slayery and Emancipation in Lewis Comaty, Missouri," Missouri 
torlc~t Review LXV (April ~97r), z94-3~7; Vincent Harding, 

Resistance Among Antebellum Negroes, ~8~o-~86o," in August Meier 
Eltlott Rudwick, eds., The Mddng of Black America (New York, 
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Plantation Stereotypes 
and Institutional Roles 

Because my mouth 
:= Is wide with laughter 

¯ And my throat 

Is deep with song, 
:You do not think 

:.I suffer after 
ii| have held my pain 
:;:So Iong. 

Because my mouth 
Is wide with laughter, 

You do not hear 

My inner cry, 
Because my IZeet 
Are gay with dancing, . 
You do not know 
I die. 

Langston Hughes 

relations on the plantation were, as in mostinstitutions, 

by spatial arrangements, the frequency of interaction 
between 

high~ and low-powered individuals, and how .the high- 
individual defined the behavioral norms In practice, of 

!..COurse, many of the institutionally defined roles were imperfectly 
Before one can examine the .actual behavior on the 

however, the societal images and the planter’s ex- 
of the slave must be compared. In the final analysis, 

.~ planter’s expectations were mo~e closely }.elated to the slave’s 
behavior than publicly held stereotypes, Even so, neither 
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From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, July 27, 2010 10:09 AM 

Brent Blanton <blanton@uncaa.unc.edu> 

Lutz 

I just went ahead and filled out the form and put it in the mail. Tg 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN STGORE> 

Friday, July 30, 2010 5:06 AM 

McMillan, Tim <tjml @ema~l.unc.edu> 

RE: vacation rough draft 

..... Original Message ..... 
From: tjml [ email ~,mc ed ~] 
Sent: Thursday, July 29, 2010 1:11 PM 
To: Gore, Travis 
Subject: RE: vacation rough draft 

Hi-- 

put Adam as the contact -- he’s our manager for the next two weeks. On the 
answering machine you should defintely mention that there will be no one to 
reply to messages until August 9. 

Tim 

On Thu, 29 Jul 2010 12:31:11 -0400, "Gore, Travis" <stgore@email.unc.edu> 
wrote: 
> Thanks! Should I mention you as a contact if anyone needs anything or 
> should I leave that out? Should I mention something on the answer 
machine 
> about being out for a few days? Should we put a note on the door? I think 
> you made mention of it but when you said it I had Aruba on the mind : ) 
> Just let me know as soon as you get this. I know I am not supposed to be 
> here today but I am pulling a Julius and sneaking in and out to take care 
> of a few things! 
> 

Original Message ..... 
> From: tjml 
> Sent: Wednesday, July 28, 2010 6:07 PM 
> To: Gore, Travis 
> Subject: Re: vacation rough draft 
> 

> 

> Looks good -- I would include both Julius and Adam. 
> 

> Have a good vacation and I’ll see you in August. 
> 

> Tim 
> 

> On Wed, 28 Jul 2010 17:54:50 -0400, "Travis Gore" <stgore@email.unc.edu> 
> wrote: 
>> How is this? Also should I include Julius since he is out of the 
> country? 
>> I 
>> don’t even think he knows that I was going anywhere unless you guys told 
>> him! And do I need to include Adam? 
>> 

>> 

>> 

>> Dear Colleagues, 
>> 

>> 

>> 

>> Now that 2nd summer session is over I will be taking a short vacation 
>> before 
>> it is time to get ready for the Fall. I will be out of the office 
> starting 
>> July 29th and will return on August 9th. Hope everyone is enjoying the 
>> summer{ 
>> 

>> 

>> 

>> Travis 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, August 9, 2010 10:41 AM 

Sherman, Renee A <renees@unc.edu> 

class for Fall 

Hi Renee! 

Can we put Afam 428 section 001 on for the Fall 10 with Julius Nyang’oro to meet once a week on Wed with TBA with 

controlled enrollment ? Thanks and I can fill out a form if you need me to. Sorry I tried to get this out to you last week 

but I was on vacation ¯ ) 

Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, August 12, 2010 9:53 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: 

20100809152239723.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, August 09, 2010 3:23 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.09.2010 15:22:39 (-0400) 
Queries to: scanner@unc.edu 
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REVIEW ESSAY 

The New Racial and Gender Politics 
of Brazil: A Thematic Overview 

Bernd Reiter and G|adys L. Mi.t@eJl, eds, Brazil’s New Rdcia! PoJitics. Boulder, CO: Lyrm Rei~mer, 

2010, 251 pp. 

Lilly Caldwei, Neg-ras in Brazil: Re~envisioning.Black Women, Citizenshfp and the Polffics of Identity. 

New Brm~swick, NJ: Rutgers University Press, 2007, 225 pp. 

Brazil is a ~-ast mult~cultural state and comprises one of the BIUC countries (Brazil, 

R~ssia, India, China). it is the world’s fifth most populous coventry and is largely 
recognized as a thriving democracy with a vast network of sophisticated and 
well-organized civil society groups. There continues to be a tremendous amount 
of public scholarship, in forms such as books, articles, conferences, seminars, and 

media, focused on Brazil relative to other com~tries in the region. With its 
economic potential and emerging role in regional and international affairs the 
focus on Brazil will continue for some time. 

The two new books reviewed in this essay reflect the new emerging 
scholarship on Brazil. They focus on race, racial discrimination, gender, 
Afro-Brazilian social movements, citizenship construction, med~a studies, 

affirmative action, nongovernmental organizations, and black politics. From 
heated debates on affirmative action to Afro-Brazilian social movements, 
Brazilian politics and civil society are experiencing rapid social change and the 
calculus of these transformations are carefu!ly �~oreographed in ~razlI’s New 

Racial Politics a~d Neg~’as in Brazil. 
Brazil’s New Racial Politics brings together a series of essays written by 

anthropolo~sts, political scientists, media and communication specialists, social 
justice activists, and others to discuss black political mobilization against racism 
and oLher forms of social injustice~ The volume is divided into three easy-to-read 
parts: Black Empowerment and White Privilege; Affirmative Action Contested; 
and the New Politics of Black Power. The contributors include Brazilians, North 
A~nericans, and Europeans resulting in a urtique blend of rich thematic essays. 

The main idea of Brazil’s New Racial Politics is to critically reassess Brazilian 
racial po!~tics. Using a muir!disciplinary approach, the authors argue that the 

struggles for social justice, equality, democ_racy, citizenship, better education, and 
human rigEts are rooted in moral imperatives; and that race and gender must be 
considered when addressing democratic systems. 

Part one, Black Empowerment and White Privilege, mainly examines how 
Adro-Brazilian identity has changed and how self-understanding depends on a 
person’s social standing. Bernd Reiter’s essay, "Whiteness as Capital," carefully 

ISSN 0739-3148 prh~t/ISSN 146%9931 on-lLnei10i020291-5 

DOI: 1~.1080/07393141003722t23 
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deconstructs white privilege and how white Brazilians defend and advance their 
interests. According to Reiter, whiteness functions as important capital in the 
construction of social status because it over-determines those who are able to 

claim it and it indicates an elevated position in the existing social hierarchies 
(p. 19). By shifting the tens away from the "excluded" Reiter seeks to show how 
the "included" advance their class and institutional agendas. He contends that 
inequality is functional to the maintenance of privilege by certain sectors of 
Brazilian society, and examines the strategies they have used to uphold and 
maintain inequality. 

In the same section Cloves Luiz Pereira Olivera’s essa~ "The Political Shock of 
the Year: The Press and the Election of a Black Mayor in Silo Paulo," examines the 
electoral campaign and victory of Silo Paulo’s first black mayor. Starting in the 
1980s black candidates began winning electoral races at the municipal and state 
levels. In 1996, Silo Paulo economist Celso Pitta from the rightqeaning Brazilian 
Progressive Party (PPB), became "the shock of the year" when he was elected Silo 
Paulo’s first black mayor (p. 65). Olivera provides a detailed analysis of Pitta’s 
electoral campaign as well as some of the variables that worked for and against his 
campaign. Pitta had some high negatives: he was a political neophyte, he was 
from Rio de ]~aneiro .(regional identity in Brazil is significant), and he was black. 
This historic campaign was widely covered by the Sa6 Paulo press and thus was a 
major journalistic event. 

Olivera’s main questions are: what is the influence of color and racial identities 
of black politicians on their campaigns, and what are the dynamics of debates 
and public opinion during electoral campaigns involvIng black candidates? He 
examines the intersection of the media, electoral campaigns, race, and the rise of 
strong black social movements and Afro-civil society. The emergence of black 
candidates to legislative and. executive positions since the late 1980s, their low 
electorai successes, the increase in the use of marketing strategies, and the 
influence of the media makes make these important questions (p. 66). 

Historically, only wealthy white men were seen as legitimate candidates for 
political office in Silo Paulo (and throughout Brazil, for that matter). Thus, tlie 
election of Pit, a, as the first black mayor in the largest city in the country, was a 
landmark in Brazilian politics. The construction of race by the media and civil 
society, and how it was used against Pitta in the campaign, are examined. 
According to Olivera, the press carried extensive campaign coverage, producihg a 

special section. Political variables such as political positions, experience in politics, 
and voters’ ideological positions were in tension with so-called nonpolitical 
variables such as race, gender, and religion, which also influenced the campaign 
(p. 67). 

While there were many variables at ptay (gender, religion, regional identity), 
race was simultaneously present and not present. Pitta and his media-savvy 
consultants downplayed race, while the press, civil society, the black movements, 
left-leaning politicians, and his adversaries talked about race. So, while Pitta 
downplayed his Afro identity and presented himself as an individual, it was 
made visible during the campaign. The media treatment of Pitta’s campaign 
serves to underscore how race becomes central in a black politician’s campaign 
even when they (media consultants, advisors and the candidate) try to avoid it 
(p. 83). Throughout the campaign Pitta’s strategy was to de-racialize his message; 
yet the racial message became important in debates and was amplified In 
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journalistic coverage. However, Pitta’s electoral success was attributed to his 
efficient marketing strategy, a de-racialized message and discourse, and the 
overwhelming support Of former Sao Paulo mayor Paulo Maluf (p. 82). 

Parts two and three of the book examine debates around affirmative action and 

the new politics of black power respectively. In 2001 Brazil enacted affirmative 
action programs, mainly in education, resulting in raging debates across the 
country about the merits of such programs. Monica Trevi~o Gonz~lez’s essay 
examines the lack of support for affirmative action programs among Afro 
Brazilians. The problem is complex: affirmative action programs are mainly 
designed to address higher education, but the problem is that many 
Afro-Brazilians are not able to obtain even a secondary education, thus making 

college almost tmpossible. Therefore it appears that these affirmative action 
programs mainly benefit relatively privileged members of the Afro-Brazilian 
middle class. ADo-Brazilian nongovernmental organizations and other activists 
have aoeen put in a tricky situation. They have had to first defend the program 
against white elites who vehemently oppose such programs; and, secondly and 
simultaneously, explain and defend the pro~ams to large sectors of Afro- 
Brazilians who may not benefit immediately. Gonz~Iez’s essay carefully focuses 

on the debate surrounding university admission quotas in the state of Rio Janeiro 
(p. 123). She argues that there is a huge gap between how the public understands 
inequality in Brazil and the activist agenda of decreash~g the effects of racism in 
the distribution of this inequality. In other words, Afro-social groups who defend 
suct~ pro~ams must do more broad-based education and social awareness 
campaigns among all groups. More importantly, the hegemonic.position of the 
ideology of racial democracy may have been challenged, but it still remains the 
domh~ant understanding of race relations for the majority of Brazilians (p. t37). 
In other words iarge sectors of the Brazilian population do not see or believe racial 
discrimination exists despite the overwhelming evidence to the contrary. 

The last set of essays highlights the role of civil society and nongovenzmental 
organizations as vehicles for promoting black pride and consciousness. Civil 

¯ society organizations have flourished many years in Brazil, and Afro-civil society 
groups are found in most states. Like any phenomenon, civil society groups have 
different levels of organization, represent a range of interests, and reflect many 
contradictions. Moreover, Afro-Brazil is simply too large, diverse and d.ln~amic for 
one group to represent all of black Brazil. According to Fernando Conceig~o, 
cultural activism has done little to advance the interests of Brazilian blacks. He 
argues the reverse: that oftentimes these groups only serve to reinforce negative 
stereotypes. His essay mai~zly revolves around how Ajg’o-blocos (social groups or 
clubs) promote ethnic pride while profiting financially to the detriment of the 
broader Afro-community interests. Conceig~o argues that the importance of Afro- 
blocos for strengthening the discourse of Bahian (a person from Salvador Bahia 
Brazil) black power movements should not be downplayed. However, by 
submitting to the market, being driven by commercial interest, and negotiating 

the symbolic black culture, which has been accumulated in the centuries of 
struggle, ¯such organizations are undermining the ettmic g-roup they claim to 
defend (p. 193). This essay raises a whole series of questions about the proper role 
of the burgeoning ’black for saIe" ethnic industry in Brazil and across the 
Americas. The commodification of black culture is on the rise in countries such as 
Cuba, Puerto Rico, Nicaragua, and Colombia. Conceic~ao’s essay, while raising 
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issues that are taboo in certain quarters, raises some key questions on the direction 
and agenda of many Afro-groups in Bahia and across the Americas. 

Negras in B,’azil deals with the struggles of Afro women in Brazil to attain full 
and formal citizenship. It convincingly, argues that black women’s political 
activism provides a key site for examining how Brazilian .ideologies have 
developed and changed Since the country’s recent transition to democracy (p. 3). 
Caldwell’s analytical approach is informed by concepts such~as cuItural 
citizenship, new citizenship, and active citizenship, which investigate how 
members of marginalized groups claim rights, space, and a sense of belonging in a 
dominant society. More importantl)~ in sharp contrast to scholarship that deals 
with formal aspects of citizenship, this book examines how the informal and 
everyday aspects of Brazilian life serve to excIude and marginalize Afro-Brazilian 
women. 

Using an ethnographic approach, Negras i~ Brazil examines how Afro- 
Brazilian women come to terms with race, gender, and class domination and the 
ways in which they develop active and resistant subiectivities (p. 2). Caldwell 

argues that, by challenging racialized, gendered, and class structures as well as 
developing strategies of empowerment, Afro-Brazilian women are expanding 
citizenship and opening new democratic possibilities. 

Caldwell emphasizes that Afro-Brazilian women are technically citizens, but 
that there are practices and obstacles in everyday Brazilian life that render them 
"de facto non-citizens." Caldwetl’s notion of cultural citizenship is based on the 
work of Blanca Silvestrini, who defines it as ’~the ways peopIe organize their 
values, their beliefs, about their rights and their practices based on their cultural 
Belonging rather than their formal status as citizens of a nation" (p. 3). 
Methodologically, Caldwell argues that the concept of cultural citizenship 
privileges the voices and experiences of marginalized communities by examining 
their vernacular definitions of citizenship and belonging (p. 3). Another important 
conceptual category employed in the study is everyday racism, "the integration of 
racism into everyday situations through practices that activate underlying power 
relations" (p. 4). Given Brazil’s history of denying legal and exLra-legal racism 
rooted in discourses around raciat democracy, .the concept of everyday racism is 
central to broader issues regarding the structural life chances of ADo-Brazilian 
women. 

Using the personal narratives and stories of Afro-Brazilian women, Caldw~eIi 
explores-how Afro-Brazilian women experience and have come to terms witt~ 
their race, gender, and Class identifies and culturally informed notions of sexuality 
and femininity. Equally important is her rigorous examination of the development 

of the Black women’s movement from the late 1970s to t_he late 1990s. She provides 
a brief historical analysis of the emergent black women’s movements in the 1970s, 
the problems of race and gender in the white women’s, movement in Brazil, 
gender politics in the male-led black movement, and the development of black 
women’s organization and mobilization in the 1980s and 1990s. 

Many Afro-Brazilian women were in the white feminist movement as well as 
the black movement. However, within these movements black women felt their 
issues were not being adequately addressed. Caldwell argues that while black 
women were active in efforts to politicize the intersection of race and gender since 
the mid-1970s, the increasing difficulty of addressing issues of intersectionality 
within Brazil women’s movement and black movement led to the formation 
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of separate black women’s groups during the early and mid-1980s. One of the first 
autonomous black women’s organizations, Nzinga/Cotectivo de Mulheres 
Negras (NzginaiCollective of Black Women) was founded in Rio de Janeiro in 
1983. The membership of Nzgina included the pioneering black feminist L61ia 
Gonzalez, an important Afro-13razilian social activist and theorist (p. 158). 

Throughout the 1980s black women’s groups and organizations sprang up all 
over Brazil. By the 1990s black women’s organizations were seen as an important 
political force. From promoting black culture to domestic violence and 
reproductive rights, Afro-women’s groups, while not homogenous or monolithic, 
dealt with a broad range of controversial and complex issues. It is important to 
note that Caldwell’s research also includes the voices of many non-activist Afro 
women who were not involved in these organizations. Such an approach is 
extremely useful as it provides a deeper textural understanding of Afro-Brazilian 
women from different spheres of life. 

Caldwell argues that, through grass roots activism and collective action, 
AfrO-Brazilian women have challenged the .narrowly drawn boundaries of 
citizenship. Afro women’s collective organizing has played a fundamental role in 
challenging racism and sexism as well as reconfiguring the significance of 
democracy in Brazil. Caldwell concludes that the emergence of black feminism 
and autonomous women’s efforts to redefine citizenship have challenged 
dominant discourses and practices related to race and gender (p. 175). 

Catdwell’s work is important in several ways. First, her research provides new 
and critical perspectives on black feminists’ contributions to social movements 
and democracy in Brazil and the Americas. Second, i~ fitls a gaping hole in much 
of the literature from Africana, Latin AmericaniLatina and women’s studies, to 
political science, sociology, and anthropology. Third, her work makes important 
concep~uaI, theoretical, and methodological contributions to studying Afro- 
diasporic peoples. 

The New Politics of Race in Brazil and Negras in Brazil are strongly recommended 
for both undergraduate and graduate students and will be useful for courses 
in political science, anthropology, media, and women’s, Latina, and Africana 
studies. Both offer depth, range, and texture as they are grounded in strong 
methodological techr~iques. Additionally they make a significant contribution to 
understanding modern Brazil. 

KWAME DIXON 
Syracuse University " 
© Kwame Dixon 2010 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, August 16, 2010 4:21 PM 

Buell, Agatha <abuell@email.unc. edu> 

FW: Fall Classrooms - update 

Hi Agatha 

Looks like we got everything worked out with Eunice! You can see below...and thanks for the cheat sheet! 

Travis 

..... Original Message ..... 
From: eunice@email.unc.edu [mailto:em¢ice~emaiLunc.edu] 
Sent: Monday, August 16, 2010 4:08 PM 
To: McMillan, Tim; Gore, Travis 
Cc: Nyang Oro, Julius E 
Subject: Fall Classrooms - update 

Dear Colleagues, 

Mr. Jim Kessler and others were very helpful in relocating my Fall 
classes. Both Afri416 and INTS560 are now in AL205. 

Thanks Travis for putting me in touch with him. 

Best wishes, 
Eunice. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, August 19, 2010 11:22 AM 

UNC PTR <arsys@remedy05.isis.unc.edu> 

RE: Your problem ticket 1817655 has been updated 

Hi Jenny, 

Yes, David Pier is teaching AFRI 101 section 004 and Afri 190 section 001. Lydia Boyd is teaching Afri 261 section 001 and Afri 
263 section 001 

Thanks 

Travis 

..... Original Message ..... 
From: UNC-CH PTR [maiFto:ars~’s@remed~,05.isis.~mc.edt~] 
Sent: Thursday, August 19, 2010 12:28 AM 
To: Gore, Travis 
Subject: Your problem ticket 1817655 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: jjacobse@email.unc.edu 
cc: 

HI Travis, 

Can you confirm which subject(s) you need for these 2 instructors. I am assuming AFAM from your department? 

Thanks 
Jenny 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/iwww.unc.eda!aro 
bir/A~ eb subii~dcx.~e=check 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, August 20, 2010 3:18 PM 

Lydia Boyd <lydia.boyd@unc.edu> 

RE: blackboard 

Hi Lydia, 

I talked to Tim and he said that sometimes it just takes a little extra time to get into the system. I am glad it is working now! 
Thanks for letting me know, 
Travis 

..... Original Message ..... 
From: Lydia Boyd [mailto:lvdm.bo~’d 
Sent: Friday, August 20, 2010 2:52 PM 
To: Gore, Travis 
Subject: RE: blackboard 

Hi Travis, 
I just logged on to Blackboard and it’s up and running now. (We’ve been in 
an orientation all day today.) I don’t know if you were able to do 
something to make that happen -- but thanks! Last night the IT person said 
that the scheduling person in the department sets up the blackboard sites 
and links them to instructors. (I thought that they were set up 
automatically. Is that right?) However it happened, it is working now! 

Thanks, 
Lydia 

On Fri, 20 Aug 2010 10:05:49 -0400, "Gore, Travis" <stgore@email.unc.edu> 
wrote: 
> Hi Lydia, 
> 
> Sorry you are still having some issues with blackboard. Let me see what I 
> can do. Unfortunately staff does not have access to Blackboard. I am 
going 
> to talk to Professor McMillan the Blackboard expert! In the mean time if 
> you want to take a look at this link which may help If you have not seen 
it 
> already. 
> 

> 

h~p:ilits.~mc.ed~/Teaclfmg2AndLearmxNi~ns~mctionaiTeclmolo ort/B~ackboard/SS_~DATA TL DES BB ~NS 
> 

> Thanks, 
> Travis 
> 

Original Message ..... 
> From: Lydia Boyd [mailto:1ydia.boyd~u~c.edu] 
> Sent: Thursday, August 19, 2010 7:53 PM 
> To: Gore, Travis 
> Subject: blackboard 
> Importance: Low 
> 

> 

> Hi Travis, 
> So I have access to class roster info through Connect Carolina, so that’s 
> great! Thank you so much for helping out with that. But I still don’t 
have 



> access on blackboard. I sent in an IT help ticket this evening to see if 
> it was some sort of blackboard problem. The IT help desk called back and 
> said that the department course scheduler has to create the courses on 
> blackboard and add me as an instructor. He said that there was someone in 
> our department who would have to manually create the courses on 
blackboard 
> and add the instructor name. 
> 
> Are you familiar with this process? I thought the courses would all 
> automatically be created on blackboard, but the IT person said that that 
> wasn’t the case. Let me know if you are able to set this up. 
> 
> Hopefully I won’t have to ask for so much help with this logistical stuff 
> in the future. Sorry! 
> 

> best, 
> Lydia 
> 
> On Thu, 19 Aug 2010 12:04:43 -0400, "Gore, Travis" <stgore@email.unc.edu> 
> wrote: 
>> Great news! They finally gave me the green light to add the both of you 
>> which I have now done so everything is good to go! Sorry it took so 
long 
>> but it required several steps with this new process. Check to see how 
>> everything looks and let me know if you see any problems. I am going to 
>> lunch now but I will check my email when I get back. 
>> 
>> Thanks, 
>> Travis 
>> 
>> ..... Original Message ..... 
>> From: UNC-CH PTR [ ] 
>> Sent: Thursday, August 19, 2010 11:26 AM 
>> To: Gore, Travis 
>> Subject: UNC-CH Remedy Ticket 1817655 
>> Importance: Low 
>> 

>> Client Information 
>> travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 
> 27599 
>> usa 

>> Affiliation:, Department: african & african-amer studies 
>> Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
>> Short Description: User Access 
>> 

>> Email Text : HI Travis, 
>> 
>> Great! You should be able to add them to the classes now. 
>> 
>> Thanks 
>> Jenny 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, August 23, 2010 9:25 AM 

Sherman, Renee A <renees@unc.edu> 

RE: Spring 2011 

Hey Renee, 

Thanks for bringing these to my attention. I will take a look over them and get back to you as soon as possible. 

Also, I am going to fax an add for a class for the Fall right now. I know it says expect turnaround 2 business days but if 

there is any way to expedite the process this one time that would be so awesome! 

Thanks[ 

Travis 

From: Sherman, Renee A 
Sent: Monday, August 23, 2010 8:50 AM 
To: Gore, Travis 
Subject: Spring 2011 

Travis, 

Here’s a few more classes I need you to look at. 

AFAM 101 005 (5 enrollment) 

AFRI 190 002 (5 enrollment) 

AFRI 190 003 (5 enrollment) 

I think we are missing some combined sections here and in the previous emails. If you could let me know this for sure, I’ll 

combine them and make sure they get in the same room of an appropriate size. 

Thanks! 

Renee 

Renee Sherman 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 
(919)962-6093 * (919)843-8709 fax 
rsherman@email.unc.edu 

Registrar Traininq Calendar 

Registrar Website 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, August 23, 2010 10:04 AM 

Speagle, Allison M <speagle@email.unc.edu> 

RE: 

Thanks so much Allison!!!! You guys are the best! ! ! That really helpsalot. Hope you have a good day too. Ibetitis 

super busy over there. Tell Renee thanks also. 

Travis 

From: Speagle, Allison M 
Sent: Monday, August 23, 2010 9:37 AM 

To: Gore, Travis 
Subject: 

Hi Travis, 

I received your fax and Renee said you needed it done ASAP. I have set the class up as you requested. I hope this helps 

and have a good day. 

Allis(:m Speagle 

O~]ice of d~e I ,:~iversib~ Regis/~ar 
{ N( - Chapel } 1ill 

Suite 3209, SASB No~lh, Cm~apus Box 2100 

450 Ridge: Road 

Chapel Hill, NC 27599-2100 

Phoebe - 9199624;093 

l~x - 91%848~8709 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday,               11:33 AM 

@email.unc.edu> 

RE: hello again! 

Hi 

We had some peace and quiet this summer but that is about to change! Lol. Welcome back and congratulations on getting hired again 
as the Swahili TA. I know Mutima must have been happy about that. I talked to them about what time the meeting was and Professor 
Seck told me 9am to 2pm so that would work with your schedule. Ok, I’ll be seeing you around. 

Travis 

..... Original Message ..... 
From: 
Sent: Sunday, 
To: Gore, Travis 
Subject: hello again! 

Hi Travis, 

How are you? I hope you had a great summer! 

I just wanted to touch base with you quickly. I have recently been hired as 
the Swahili TA again this year. Mr. Mutima has been mentioning a meeting 
that will take place next Tuesday (Aug 24) that he would like me to attend, 
but he wasn’t able to tell me what time it starts. Could you please fill me 
in on this information? Also, where will it be exactly? (If at all 
possible, if the meeting hasn’t been scheduled yet, could you make it 
sometime before 2:30? I have another meeting at 3:00 that day.) 

Please just let me know. Thanks so much Travis! 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 24, 2010 9:31 AM 

Cooke, Amy E <acooke@email.unc.edu> 

RE: ENST/AFRI 266 

Hey Amy, 

I talked to Alison in classroom scheduling and she said she would put it in the system! 

Thanks 
Travis 

..... Original Message ..... 
From: acooke [mailto:acooke~email.unc.edu] 
Sent: Monday, August 23, 2010 4:06 PM 
To: McMillan, Tim 
Cc: Sewall, Stacey Elizabeth; Gore, Travis 
Subject: Re: ENST/AFRI 266 

That is fine with me. Should a note be sent out to INTS to let them know? 

On Mon, 23 Aug 2010 15:49:36 -0400, tjml <tjml@email.unc.edu> wrote: 
> Hi All -- 
> 
> Travis, if you could see if Renee could add 5 seats (ok with that Amy?) 
of 
> AFRI 266 linked to the ENST class that would be great. Hi to you too 
> Stacey. 
> 

> 

> Tim 
> 
> On Mon, 23 Aug 2010 15:05: 51 -0400, acooke <acooke @email.unc. edu> wrote: 
>> Hi folks, 
>> 
>> So did AFRI want any slots for 266? Travis and I spoke it about it 
> several 
>> times last year but I forgot I needed to email Tim. I kept my 
enrollment 
>> via ENST down to leave you some room. While it might be too late (!) to 
> add 
>> an official section (?I don’t really know), I still have room for some 
> INTS 
>> students. Some people found us but not many. 
>> 
>> If you want to let the INTS or AFRI folks know, the class is being 
> offered 
>> at 10 am MWF this term, in Murphey 222. Switching up the timing this 
> term 
>> to make it more solid this year than it has been. 
>> 
>> Have a good term, 
>> 
>> Amy 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 24, 2010 11:35 AM 

Sewall, Stacey Elizabeth <sewall@email.unc.edu> 

RE: ENST/AFRI 266 

Hey Stacey, 

Tim wanted me to let you know that I got classroom scheduling to put this in the system. I asked for five seats but when I last checked 
it looked like they put 2 seats on. 

Travis 

..... Original Message ..... 
From: acooke [!-naiho:acooke~emaiL~mc.edt~] 
Sent: Monday, August 23, 2010 4:06 PM 
To: McMillan, Tim 
Cc: Sewall, Stacey Elizabeth; Gore, Travis 
Subject: Re: ENST/AFRI 266 

That is fine with me. Should a note be sent out to INTS to let them know? 

On Mon, 23 Aug 2010 15:49:36 -0400, tjml <tjml@email.unc.edu> wrote: 
> Hi All -- 
> 
> Travis, if you could see if Renee could add 5 seats (ok with that Amy?) 
of 
> AFRI 266 linked to the ENST class that would be great. Hi to you too 
> Stacey. 
> 

> 

> Tim 
> 
> On Mon, 23 Aug 2010 15:05: 51 -0400, acooke <acooke @email.unc. edu> wrote: 
>> Hi folks, 
>> 
>> So did AFRI want any slots for 266? Travis and I spoke it about it 
> several 
>> times last year but I forgot I needed to email Tim. I kept my 
enrollment 
>> via ENST down to leave you some room. While it might be too late (!) to 
> add 
>> an official section (?I don’t really know), I still have room for some 
> INTS 
>> students. Some people found us but not many. 
>> 
>> If you want to let the INTS or AFRI folks know, the class is being 
> offered 
>> at 10 am MWF this term, in Murphey 222. Switching up the timing this 
> term 
>> to make it more solid this year than it has been. 
>> 
>> Have a good term, 
>> 
>> Amy 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 25, 2010 10:57 AM 

Markstein, Lara Carol Ann <laram@email.unc.edu> 
RE: Erica Johnson Access to INTS 390.003 

Oh I hope so[ I had my fingers crossed! Keep me posted[ Thanks : ) Travis 

From: Markstein, Lara Carol Ann 
Sent: Wednesday, August 25, 2010 10:55 AM 
To: Gore, Travis 
Subject: RE: Erica Johnson Access to INTS 390.003 

Thank you so much[ Looks like this one might be a winner[ 

Lara Markstein 
Departmental Manager 

Global Studies 

Fedex GEC, 301 Pittsboro St. CB# 3263 
UNC Chapel Hil! 

Chapel Hill, NC 27599 

pho 9:19-962-5442 

[aram @ema[!ou nc.edu 
http://www.u nc.edu/depts/ints/ 

From: Gore, Travis 
Sent: Wednesday, August 25, 2010 10:24 AM 
To: Markstein, Lara Carol Ann 
Subject: RE: Erica Johnson Access to INTS 390.003 

Hi Lara! 

Sorry I couldn’t get back to you sooner but it’s been so busy over here! I apologize that Jenny did not reply back. My 

back up contact is Victor Prestley Harris. His email is vharris@email.unc.edu 

Let me know if you do not hear back from him! Thanks! 

Travis 

From: Hark, stein, Lara Carol Ann 
Sent: Tuesday, August 24, 2010 12:35 PM 
To: Gore, Travis 
Subject: RE: Erica Johnson Access to INTS 390.003 

Hi Travis, 

Unfortunately Jenny hasn’t gotten back to me yet. Do you know anyone else I might be able to contact? Hope the 
beginning of the semester is not too mad for you! 

Best. 

Lara Markstein 
Departmental Manager 



Global Studies 

Fedex GEC, 30:1 Pittsboro St. CB# 3263 

UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 9:19-962-5442 

laram @email.u nc.edu 

http://www.u nc.edu/depts/ints/ 

From: Gore, Travis 
Sent: Monday, August 23, 2010 12:02 PM 
To: Markstein, Lara Carol Ann 
Subject: RE: Erica Johnson Access to INTS 390.003 

Hey Laura, 

Ok no problem. What I want you to do now is email Jenny at iiacobse@email.unc.edu She works at the help center. 

She is awesome and helped me out with the same problem! Let me know if you do not hear back from her soon 

because I have some other contacts we can try! 

Thanks, 

Travis 

From: Markstein, Lara Carol Ann 
Sent: Monday, August 23, 2010 11:40 AM 
To: Gore, Travis 
Subject: RE: Erica Johnson Access to INTS 390.003 

Hi Travis, 

Thanks so much[[[ 

Erica has done FERPA but still unfortunately no access[ 

La ra 

Lara Markstein 
Departmental Manager 

Global Studies 

Fedex GEC, 30:1 Pittsboro St. CB# 3263 
UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 9:19-962-5442 

laram @email.u nc.edu 
http://www.u nc.edu/depts/ints/ 

From: Gore, Travis 
Sent: Monday, August 23, 2010 11:24 AM 

To: Markstein, Lara Carol Ann 
Subject: RE: Erica Johnson Access to INTS 390.003 

Hi Lara, 

had a nice weekend at the beach! Hope your weekend was good too. I can help you with this because we had a 



professor in a similar situation. The first thing you need to find out [s if the professor took the FERPA test. She needs to 

take it and score a :~00 to gain access to her class roster. If you do not have the link for the test [ can send it to you. Let 

me know once she completes it and if she still can’t get access. 

Thanks[ 

Travis 

From: Lara Carol Ann Markstein [mailto:laram@email.unc.edu] 
Sent: Monday, August 23, 2010 11:07 AM 
To: Gore, Travis 
Subject: Erica Johnson Access to INTS 390.003 

Hi Travis, 

Hope your weekend went awesomely! 

Just wondering if you could help me on this-- 

Erica Johnson is the professor for INTS 390, section 003. She can’t get in to see her class roster or onto blackboard as 

apparently she’s not registered as teaching the class. Since it is the only class she’s teaching, she was wondering if that 

could be changed. Do you know if you can do this or if I need to contact someone at the Registrar’s? 

Thanks so much! 

Lara Markstein 

Departmental Manager 

Global Studies 

Fedex GEC, 301 Pittsboro St. CB# 3263 

UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.u nc.edu/depts/ints/ 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 25, 2010 3:22 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: [Fwd: Re: dept. website] 

Hi Agatha, 

Another busy day! Sorry, I missed Haeran. She stopped by while I was at lunch. Thanks for the email. I will handle this as well as 
getting the Last Friday Event at OASIS email out to faculty. I have been a few times to the cookout. They have some good food! 

Travis 

..... Original Message ..... 
From: Agatha Buell [mailto:abuell~email.unc.eda] 
Sent: Wednesday, August 25, 2010 2:50 PM 
To: Gore, Travis 
Subject: [Fwd: Re: dept. website] 

Hi Travis, 
This is for the website - to pass on to the person that you mentioned 
yesterday. This can be on the list for September - for now, let’s make 
sure that her contact info is on the website by Monday (ideally). 

Thanks 
Agatha 

........ Original Message ........ 
Subject: Re: dept. website 
Date: Wed, 25 Aug 2010 13:35:22 -0400 
From: Lydia Boyd <lydia.boyd@unc.edu> 
To: Agatha Buell <abuell@email.unc.edu> 
References: <4C6060B7.2070308@email.unc.edu> 
< 17b0b95d640ecf63 eea24aa4c8c7ed66@email.unc.edu> 
<4C6069B6.7000706@email.unc.edu> 
<038c26e55336f8a2f997332de79e 147b@email.unc.edu> 
<4C645474.7020208@email.unc.edu> 
<3bc77bba94a71893dfdb2d9fc4bc64dd@email.unc.edu> 
<4C72DABB.8000802@email.unc.edu> 

Hi Agatha, 
Here’s the info for the website, based on the categories that other people 

have used. Thanks for your help! 

--Lydia 

Title: Assistant Professor, African and African-American Studies 

Education: A.B., Cultural Anthropology, Duke University; M.A., Ph.D., 
Anthropology, New York University 

Teaching Interests: African ethnography and social history; gender and 
sexuality; medical anthropology; visual anthropology; ethnographic film; 
urban Africa; religion; Uganda. 

Current Research: 
My ongoing fieldwork examines the promotion of sexual abstinence as an 
HIV/AIDS prevention strategy among born-again Christian youth in Kampala, 
Uganda. Broadly, this project considers how medical discourses of health 
and disease intersect with contemporary and historical al~xieties concerning 



sexual morality, marriage, kinship, and gender relations in Africa. I am 
currently writing a book based on this research that incorporates an 
examination of colonial era sexual health policies in Buganda. My work 
highlights the ways debates about AIDS and sexuality resonate with 
colonial-era concerns over the "modern", moral African subject, as well as 
the way such concerns continue to shape the relationship between Africa and 
the West in the post-colonial period. As part of my fieldwork with Ugandan 
Christian youth, I have researched and written about the growing popularity 
of Christian popular culture and other religious media in Kampala. 

I am also a documentary filmmaker, and received a Certificate in Culture & 
Media from the interdisciplinary program in Media, Culture and History at 
NYU. 

Email: lydia.boyd@unc.edu 
Phone: 919-966-2942 

On Mon, 23 Aug 2010 16:31:55 -0400, Agatha Buell <abuell@email.unc.edu> 
wrote: 

> Hi Lydia, 
> Good thinking. Travis and I will discuss at our meeting tomorrow. In 
> the meantime, Lydia and David, please send me and Travis your preferred 
> contact info for the website. Also, please look at how other professors 
> are listed, and send us any other relevant info. 
> 
> Thanks! 
> Agatha 
> 
> Lydia Boyd wrote: 
>> Hi Agatha and Travis, 
>> I was wondering if you knew how to update the department website. It 
>> would 
>> be great to get my and Dave’s contact info in the faculty section so 
that 
>> people can more easily track us down. Is there a contact person for 
>> website 
>> updates or anything like that? 
>> 
>> Thanks, 
>> Lydia 
>> 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 25, 2010 4:39 PM 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

FW: AFRI 101 003 room change 

Hello Georges, 

Below you can see the interaction I had with classroom scheduling. I wish that I had better news to report. 

Travis 

From: Sherman, Renee A 
Sent: Wednesday, August 25, 2010 4:26 PM 
To: Gore, Travis 
Subject: RE: AFRI 101 003 room change 

Hi Travis, 
I’ve checked and double checked but there are no larger general purpose classrooms available at that time. 

Sorry. 

Renee 

Renee Sherman 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hilly NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email.uncoedu 

Registrar Training Calendar 

Registrar Website 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Wednesday, August 25, 2010 4:23 PM 
To: Sherman, Renee A 
Subject: AFRI 101 003 room change 

Hi Renee! 

I was wondering if you could do me a huge favor? I really need a bigger room for AFRI 101 003 on T/TR 9:30am to 

10:45am for Georges Nzongola. The room he is currently in is too small and he really would like a larger room. At this 

point, any room will do. If you could please help me that would be great. I also need to know soon as possible because 
the class meets again tomorrow morning. 

Thanks! 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 25, 2010 7:32 PM 
Lee, Margaret Carol <leemc@email.unc.edu> 

FW: AFRI 540 001 

Got this message from classroom scheduling! 

From: Sherman, Renee A 
Sent: Wednesday, August 25, 2010 3:45 PM 
To: Gore, Travis 
Subject: AFRI 540 001 

Travis, 
The Global Center wants to move AFRI 540/001 from 3-5:50 on Wed (which means they are they right now!) from GC 

1009 to GC 3024. It’s an mmc room. It just doesn’t have video conferencing which they probably don’t need anyhow. I 

don’t think there’s much choice about it. They have already scheduled events in there and want this class moved. 

Let me know if you have any questions. 

Renee 

Renee Sherman 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 
(919)962-6093 * (919)843-8709 fax 
rsherman@email.unc.edu 

Registrar Training Calendar 

Registrar Website 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, August 26, 2010 12:41 AM 
Lee, Margaret Carol <leemc@email.unc.edu> 

RE: FW: AFRI 540 001 

Ok, glad it’s not a problem! Thanks for letting the students know. 

..... Original Message ..... 
From: leemc [maiho:~eem~.(~emaiLtmc.edu] 
Sent: Thursday, August 26, 2010 12:20 AM 
To: Gore, Travis 
Subject: Re: FW: AFRI 540 001 

No problem. I will send a message to the students. It is a complicated 
room! 

On Wed, 25 Aug 2010 19:32:26 -0400, "Gore, Travis" <stgore@email.unc.edu> 
wrote: 

> Got this message from classroom scheduling! 
> 

> From: Sherman, Renee A 
> Sent: Wednesday, August 25, 2010 3:45 PM 
> To: Gore, Travis 
> Subject: AFRI 540 001 
> 
> Travis, 
> The Global Center wants to move AFRI 540/001 from 3-5:50 on Wed (which 
> means they are they right now!) from GC 1009 to GC 3024. It’s an mmc 
room. 
> It just doesn’t have video conferencing which they probably don’t need 
> anyhow. I don’t think there’s much choice about it. They have already 
> scheduled events in there and want this class moved. 
> 
> Let me know if you have any questions. 
> 
> Renee 
> 
> Renee Sherman 
> Office of the University Registrar 
> University of NC at Chapel Hill 
> Chapel Hill, NC 27599-2100 
> (919)962-6093 * (919)843-8709 fax 
> rsherman@email.unc.edu 
> 
> Registrar Training 
> Calendar<~:i/our21 .our.unc.edu/facu~tv/tminm~ica~endar.htm~> 
> 
> Registrar Website eb.unc.edui> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Thursday, August 26, 2010 12:42 AM 

Kenny Namkoong < @~gmail. corn> 

RE: AFRI 101 003 

Thanks for your understanding, I will watch to see if anyone drops! 

Travis 

From: Kenny Namkoong [mailto: @gmail.com] 
Sent: Wednesday, August 25, 2010 11:14 PM 

To: Gore, Travis 
Subject: Re: AFRI 101 003 

Thank you for your effort. 
However, if you find that someone drops by Friday, will you please contact me? Thank you! 

Sincerely, 
Kenny Namkoong 

On Aug 25, 2010, at 11:01 PM, "Travis Gore" <stgore@email.unc.edu> wrote: 

Hello All, 

I received a message from Renee Sherman in classroom scheduling. I informed your professor and he 
said unfortunately due to the circumstances beyond our control, we have been forced to keep the cap at 
a max of 50 students. Sorry to be the bearer of bad news. Travis 

Message from Renee: 

I’ve checked and double checked but there are no larger general purpose classrooms available at 
that time. 
Sorry. 
Renee 

Ren@e Sherman 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, August 26, 2010 1:37 PM 

Kent, Adam S <akent@unc.edu> 
RE: Seck letter 

He’s baaaaack!! 

From: Kent, Adam S 
Sent: Thursday, August 26, 2010 11:07 AM 

To: Gore, Travis 
Subject: Seck letter 

Hey Travis, 

Please print out five copies of this on letterhead and have Julius sign them with the other thing, 

Thanks much, 

Adam 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, August 27, 2010 11:51 AM 

David Pier <dpier@unc.edu> 

RE: printer 

Ok great! I used my mental powers to troubleshoot your printer! Just let me know if it gives you problems again. 

Thanks, 

Travis 

..... Original Message ..... 
From: David Pier [mailto:dpier@m~c:eda] 
Sent: Friday, August 27, 2010 11:39 AM 
To: Gore, Travis 
Subject: printer 

The printer is working again. So I guess we can see if it will stay working? 
Thanks. 

--Dave 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, August 27, 2010 6:28 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: 

20100827182413306.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Friday, August 27, 2010 6:24 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.27.2010 18:24:13 (-0400) 
Queries to: scanner@unc.edu 
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"MY MOTHEtf WAS 

MUCH OF A WOMAN" 

SZavery, 1830--1860 

AH WAS BORN back due in slavery~" says Nanny to her granddaughter in Zorn Neale 

Hurston’s novel Tt~eirEyes Wer~ Wa~caing God, "so it w~srt’t for me to fulfill my dreams of 

whut a wor0au oughta be and to do." Nanny never confused the degrading regimen of slav- 

ery with hotown desires as they related to work, love,.and motherhood: "Ah didn"t Want to 

be used for a work-ox and a brood-sow and Ah didn’t want mah daughter used dat way nei- 

ther. It sho wasn’t mah will ~’or ~hing~ to happen lak they did." Throughout her life Nanny 

maintained a silent faith in herseif and her sisters, afaith silenced within the spiritual void 

of bondage; "Ah wanted to preach a great sermon about Colored women sittin’ on high, but 

they wasn’t no pulpit for me," she grieved.I 

Nanny’s lament captures the essence of the antebe!!um South’s hierardfica! caste system 

:i: ::.’.:[: "i sl~aped by racial and gender ideologies, and based on dramatic inequalities of wealth and 

power. A compact, volatile, and ultimately isolated society, the slaveholder’s estate repre- 

sented in microcosm a Iarger drama in which physical force, the hallmark of the region’s 
, sustained the power of whites over blacks, men over women, rich over 

~, then, without pretense .or apology were notions of social difference wedded to 

pursuit of profit. As blacks, enslaved women were exploited for tl:eir skills and physical 

:s~rength in thq production of staple crops; as WOmen~ they performed a reproductive rune- 

to individual slaveholders’ financial interests and to the inherendy expansive sys- 

of slavery in general. Yet they also worked to resist the demands of masters and 
men and women who placed their own material and economic well-being 

integrity of black family life.2 

relations and reproductive imperatives un- 

:ally where the two forms of political domination over- 

~, in the experiences of enslaved womenfl In r2qe context of the sociat division 
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of labor in early rura! America, the plantation work of black men and white women con- 
formed to certain broade~ labor patterns not unique to the antebellum South. For example, 

despite the rhetorical glorification of the slaveholder’s wife as the embodiment of various 

otherworldly virtues, she remained re~ponsibl~ for conventional womanly duties in the 

mundane realm of household management’¢ Likewise, enslaved men performed¯ duties 

ilar to those of¯New England and southern yeomen farmers. Tbey planted, weeded, and 

harvested crops, and during the winter m0u~hs they burned b~ush, cleared pasture, mended 

fences~ and ~epaired equipment. A few received special training and labored as skilled arti- 

sans or medaanics. Clearly, the size, spatla~ arrangement, and commercial orientation, as 

well as patterns of brutal physical abuse, set the southern plantation apart from 

and midwestern family farms. Still, the definitions ef white women’s work, and of black 

men’S work, did not differ substantially within any of these settings. 
However, the slaveowuer took a mo~e crudely opportunistic approach toward the l~bor 

of black women, revealing the interplay (and at times conflict) between notions of women 

qu~ black workers and women qua female reproducers and domestic laborers; hence a mas- 
¯ st as"namrally" puthisb°ndsw°men~°w°rkch°ppingc°tt°naswashing’ir°ning’°r 

ter lu    ~- .... 
" i, seekincr to maximize the productivity of his entire l.abor force 

while reserving certain tasks for women exclusively, the owner demonstrated, how patrlar-r 
chal and capitalist assumptions concerning women’s work could reinforce each othe ¯ 

At the same time, enslaved women also worked on behalf of their own nuclear and ex- 
tended families and their own communities~and therein lies a central irony in the history 

of their labor. In defiance of the slaveholders’ tendencies to ignore gender dlffereuees in 

making assignments in the rid&, men and women whenever possible adhered to a strict di- 

vision of labor within their own households and communities. Consequendy, black 

women’s parental obligations= and affectlve relations more generally, played a key role in 

their struggle to combat oppressibn, for their attention to the duties of motherhood de- 

prived whites of full control over t~em as field laborers, domestic seyvants, and "brood- 
." Indeed tee nexsistence with which enslaved women sought to define on their own 

sows ’    "    -~-- *~ ~-o ond’to do" would ulr.imately have a profound impact on 

American history long after the formal institution of bondage had ceased to exist. 

woRKING FOR WHITES: ENSLAVED woMEN’S LABOR AS A PROBLEM 

OF PLANTATION ivIANAGEMENT 

The emergence of the institution of British North American slavery was by no means a 

foregone contusion. Throughout the seventeenth century, young White men and women 

from England made up the bulk of the labor force in the staple-crop economy of the largest 

tobacco-producing colordes, Virginia and Maryland. These young people worked as inden- 

tured servants, laboring for a landowner for a stipulated number of years in return for gain- 

ing passage to the New Wqrld. ¯Some Chesapeake plantations included small numbers of 

Native Americans and people of African descent (either enslaved or free) among their labor 

forces; but for the most part English masters and. mistresses deployed their own country- 

"My Mother Was Muca of a Woman" 

men and women in the tobacco fields. Regardless of skin color or ethnicity, all of these field- 

workers proved difficult to manage; indentured servants and other bound workers resisted 

the enforced pace of labor in the tobacco fields, spent their nights drinking and fornicatng, 

shirked their household tasks, threatened their masters and mistresses, and ran away. En- 

glish workers,in particular demanded respite from labor-intensive tobacco cultivation on 

English holidays; they demanded English food; and most significandy, they demanded the 

rights of English men and women--the right to sue masters who beat and otherwise abused 

them. By the late seventeenth century, those servants who had gained their freedom, usu- 

ally after seven years of "hard usage" in the 5eIds, found themselves without prospects in 

the yvay of laadownership or political rights. They formed a restless group of men and 

women on the margins of Chesapeake society. For all these reasons,¯ tobacco p]anters began 

to consider the enslavement of Africans as a possible solution to their labor problems.~ 

Yet Chesapeake colonists held deep misgivings about incorporating large numbers of 

Africans, and people of African descent, into their plantation households. Deeply suspi- 

cious of all other ethnic groups (including the Spanishz Ereneh~ and Portuguese), masters 

and mistresses resisted cohabiting with people who were nor Engtish, English-speaMng, or 

Christian. For a number of reasons enslaved laborers were risky; they were expensive to 

buy, and the high mortality rates amdng them, especially during the seventeenth century~ 

meant they made a poor investment for cost-conscious planters. Like their English-servant 

and Indian-hireling counterparts, they were potentially dangerous as ~esenfful individuals 

and as members of rebellious groups. Moreover, the multiculturat Atlantic basin, which 

brought together people from Europe, Africa, and the New World, militated against the 

idea of a "race’-based slave system, one that categorized persons as either "black" or 

"white." Equiano Olandah, an enslaved seaman, noted the variable colors on display 

throughout the Atlantic, a place where, with exposure to the sun, Spaniards "become as 

dark colored as our native Indians of Virginia," and where tended cultures challenged the 

idea that ethnic identities based on skin color were forever fixed, immutable. Noted Equiano 

of the exchange of languages, religions, and folkways in general among peoples from Eu- 

rope, Africa: and the Americas: "Understanding is not. Confined to feature or color."7 

By =be mid-eighteenzh century several factors contributed to the t~se of slavery as a ta- 

bor system integral to the economy and society Of the southern colonies. With the expan- 

sion of the intevnational dave trade, a decline in the supply of available English indentured ¯ 

servants, and the improved mortality rates among bound Africans and their children, slav- 

ery became a viable source of laborers for landowners cultivating no~ only tobacco in the 

Chesapeake but also rice in the Georgia and South Carolina low country. Political theorists 

such as Thomas Jefferson began to develop racial ideoiogies that sharply differentiated 

"blacks" from "whites" in terms of their intellectual potential and fitness for citizenship 

... rights. The invention of the cotton gin in 1791 opened the way for the spread of cotton eul- 

:[...!: tivation, a development ¯that increased the value of enslaved workers and imposed on those 
harsh new regimen Of forced gang labor in the fields.~ 

The 5rst enslaved workers arrived on the North American continent not as Africans but 
of etJmic groups from the African continent. For several generations (and even 
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after the closing of the African slave trade in the United States in lgO8) they and their de- 

scendants retained their ethnic identities and homelatld traditions related to all manner of 
religious beliefs and rituals, foodways, and folkways. Among some groups, their tslamic 

faith provided a form of social cohesion that transcended ethnic and linguistic differences. 
Slaves’ African ethnic customs~ co~ined wi~ their unique subordinate legal status, set 

them apart from all wh~es, mdudmg the thsffanchised and impoverisked ~ 
planters sough: to exploit the agricultural ~owledge of ce~ain eflmie groups, espedally 

those s~lled in the production of rice. But before planting could commence, whites put 
Africans and ~eir descend~ts to work at ~e arduous and dangerous tas~ of ~tting trees 

and clearing land, tas~ unfamiliar to Early Modern English people. Although slave ~aders 

in the Americas valued male over female l~orers, ~ey understood ~t women were inte- 

gral ~o ~e sustenance of enslaved populafion~ in terms of food preparation, medical care, 

and ~e preservation of social and refigious rituals such as mourning the dead. African . 

women possessed a variety of other s~lls that e~anced their financial value to w~ites; 

ma~y women produced.baskets, pottery, and other houseko[d items; a~d some had e~efi- 
ence meriting and trading goods. Yet over z~e slaveholders developed a set of ide~ that 

he[d~at people of African descent were best "suited" for manual l~or, and unwor~y of 
even the most basic human rights by virtue of ~e~r "race." A~ the same time, the growth of 

the son’era mulatto popu~atton~prlmafily the children of enslaved wome~ impregnated 
by w~te slaveowners or overseer~reye~ed whites’ hypocrisy and cynicism in using the 

c~ncept of race as a way of catego=izlng people into groups of ei~er "blacks" or "whites.’’t~ 

By 1830, slavery was an en~nched 1nsfim=ion in ~e United States~ vital to ~e political 

and economic life not only of the staple-crop Sou~, but also ~e industrializing Nor~, 

where textile mills processed the cotton picked by e~slaved workers from Sou~h Carolina to 
Louisiana. As a l~or system, slavery e~ibited regional variations; enslaved l~orers toiled 

in the wor~hops and sawmills of the ~pper 5ou~, on the sprawling ~sentee-owner nee 

plantations in ~e low count~, on holdings large and small in ~e broad swath of the Cotton 

Belt, and on the doc~ of seaports and river ports ~roughout the South. At the same time 

an emergent African American au[~re showed common characteristics throughout the 

South. A balanced sex ratio, especially on the largest holding% provided ~e 

the black family under slavery. Eth,~le identities gave way ro a new, hybrid culture that 

blended African and European ~radk~ons. By the early nineteenth ¢enm~, most enslaved 

persons, with the exception 0f.low-eountry Gullah-Geechee speakers, spoke 

Sieves throughout the Unked States embraced a form of the Christian re~gion ~at in- 

eluded Af~can etements of worshi~the ring shout~ for ex~p~and downplayed Euro7 

penn b&iefs related to original sin and the damnation%f sou~s. Reinforced 
tradition, btae~’ worldview stressed the arbitrary boundaries between ~e 

tmal realms, and kighllghted ~e s~gn~cance of funerary rites and 
food ~d medicine as markers of a distinctive African heritage. Slaves 

course to the law, a~d they endured massive forced migration; be~een 182~ and 1860, 

percent of sieves ~n the upper Sou~ were sold to the lower Sou~, and family 

Were rout~e-t1 

I3 

During the Iast three decades of ~ae antebellum period, slaveowners began to issue self- 

serving pronouncements defending the institution of bondage as a positive goodI a way to 

care for "childlike" black people and incorporate them into white "households." Yet en- 

slaved men and women were under no such illusion; slavery was a system of coerced labor, 

first and foremost. Interviewed by a Federal Writers Project (FWP) worker in 1937, the 

elderly former slave Hannah Davidson spoke reluctantly of her ordeal in Kentucky: "The 

things that my sister May and I suffered were so terrible... It is best not to have such things 

in our memory." During ff~e course of the interview Davidson stressed the unrenritting t.oil 

that had shaped her life under bondage. "Work, work, work," she said; it had consumed all 

her days (from dawn until midnight) and all her years (she was only eight when she began 

minding her master’s children and helping the older women with their spinning). "I been so 

exhausted working, I was like an inchworm crawling along a roof. I worked till I thought 

another lick would kilt me." On Sundays, "the only time they [the slaves] had to them- 

selves," she recalled,~ women washed clothes and some of the men tended their small to- 

bacco patches. As ~ child she lovedto play in the haystack, but that was possible only on 

"Sunday evenlng~ after work."~2 

Slaveowners experimented with various divisions of labor calculated to exploit black 

men, women, and children, and push them to the limits of human endurance. Atl slaves 

were barred by !aw frmn owning property or acquiring literacy skills, and although the sys- 

. ¯ tern played favorites with a few, black males and females were equal in the sense that neither 

gender wielded Iegally enforceable economic power over the other. Some slaves, such as 

those in the Rice Kingdom of low-country South Carolina and Georgia, accumulated mod- 

est amounts of. pers.onal property~ and kept chickens and tended, gardens. And slaves 

throughout the South trafficked in goods they appropriated from their masters and sold to 

other blacks or whites for gain. Nevertheless, to a considerable extent, the types of jobs en- 

slaved laborers did, andthe amount and reguIarlty of labor they were forced to devote to 

such lobs, were all dictated by the master.~ 

-: "    For a number of reasons~ then, the definition of enslaved women’s work is problematic. 

:: . . :: . If work is any activity that leads either directly or indirecr2y to the production of goods or 

:i"i services, then these wives, mothers, and daughters did nothing ~;ut work. (An exception 

night revelry~ which allowed women to use their bodies for pIeasure rather than 

and often left them too depleted and tired to work efficiently the next day.) Even 

their efforts to care for &emselves and their families helped to maintain the owner’s work- 

to enhance its overall productivity; virtually all forms of nurture, contributed to 

and welfare of the enslaved population, thereby increamng the actual vaIue of 

property--that is, slaves as strong workers, marketable commodities, and 

~erfies. White men warned prospective mo~ers that they wanted neither 
"yeats" nor girls born on their plantations, and enslaved women under~tood ~hat their 

self-interest affected even the most intimate family ties. Of the preg- 

on her husband’s large Butler’s Island (Georgia) rice plantation~ 

have all of them a most distinct and perfect knowledge of 
to their owners as property," and she recoiled at their obsequious profession 



I4 
LABOR OF LOVE, LABOR OF SORROW 

obviously intended to delight he~: "Missus, tho’ we no able to work, we make little niggers 

for Massa." 14                          . 

The rhythm of the planting-weeding-harvesting cYCle shaped the lives of almost al~ 

American enslaved worker% 95 percent of whom lived in rural areas. This cycle dictated a 

common work routi1~e (gang lab0r) for slaves who cultivated the king of alI agricultural 

products, cotton, in the broad swath of Bl~ck Belt that dominated the whole region. Pat- 

terns of labor organization varied in the other staple-crop economies-~-tobacco in the up- 

per South, rice along ~he coast of Georgia and South Carolina, and sugar in Louisiana. The 

task system characteristic of low-country rice cultivation granted slave women and men an 

exceptional degree of control over their own time after the completion of their daiiy assign- 

ments; however, this system imposed additional, heavy burdens on workers, now forced to 

grow their own food as well as toil in the rice fields. Ir~ 1860, of almost 4 miliion slaves, 

about half labored on farms with holdings of twenty slaves or more; one-quarter endured 

bondage with at ieast fifty o~her people on the same plantation. In its most basic form, a life 

of slavery meant working the soil with otherb[aeks at a pace calculated to reap ~e largest 

harvest for a white master-~s 

Under these conditions, th~ physical frailty ~at accompanied old age was unlikely to 

spare enslaved women from the demands of labor- The Wes~ African tradition of respect for 

one% eiders found new meaning among African AmericanS; for most women, old age 

brought increased influence within the slave community even as their economic value to the 

master declined. Still, owners, fearful lest women escape from "earning their salt" once 

they became too infirm to go to the field, set them to work at other tasks--knitting, cook- 

ing, spinning, weaving~ dairying, washing, ironing, caring for the children. (Elderly men 

¯ ’ " wa-oners carters, and stock tenders.) Nevertheless, the imperatives of 
served as garaen~rs,    6 , 
the southern economic system sometimes compelled slaveowners ~o extract from feeble 

women what field labor they could, tn other cases they reduced elderly persons’ material 

provisioned-housing and allowances of food and clothing--in proportion to their de- 

creased productivity.                                    ¯ 
In his efforts to wrench as much field labor as possible from slaves of child-bearing ~ge . 

without injuring their reproductive capacity, the master made "a noble admission, of female 

equality," observed Kemble, an abolitionist ~mpathizer, with bit~er irony. Slaveholders had 

little use for sentimental platitudes about the delicacy of the female constim:ion when it came 

to grading their "hands" according to physical strength and enduranae, tudged on the basis 

of a s~andard set by a healthy aduh man~ most women probably ranked as three-quarter 

hands; yet there were enough women like Susan Mabry of Virginia who could pick 400 o~ 

500 pounds of cotton a day (!50 to 200 pc~unds was cor~idered respectable for an average 

worker) to remove from a master’s mind all doubts abo~t the abilities of a strong, healthy 

woman field-worker. At the ~ame time, he was putting into practice time÷honored Angloo 

Saxon notions about the types of work appropriate for irrpo~eriabed women, thereby pro- 

ducing many a "very dreary ~cene" like the one described by northern journalist Frederick 

Law Olmste& Duringwinter preparation of rice fields on a Sea Island plantation, he saw a 

group of black women, "armed with taxes, shovels and hoeg., i all slopping abou~ in the 

black, unctuous mire at the bottom of. the ditches." In essence, the quest for an "efficient" 

agricultural work£orce led slaveowaers m downplay gender differences in assigning adults 

to field labor, ~s 

Dressed in coarse osnaburg gowns; ~heir sldrts "reefed up with a cord drawn tightly 

around the body~ a ~ittle above the hips" (the traditional "second belt"); long sleeves pushed 

above the elbows and kerchiefs on their heads, femal~ field-hands were a common.sight 

throughout tb~ antebellum South. Together with their fathers, husbmads, brothers, and sons, 

black women spent up to fourteen hours a day toiling out of doors, often under a blazing 

sun. In the Cotton Belt they plowed fields; dropped seed~ and hoed, picked, ginned~ sorted, 

and rooted co,ton. On farms in Virginia, North Carolina, K~ntucky, and Tennessee, women 

hoed tobacco; laid worm fences; and threshed, raked, and bound wheat. For those on the Sea 

Islands and in coastai areas, rice c,.zlm:e included ra]dng and burning the stubble from the 

previous year’s crop; ditching; sowing seed; plowing, l~sting, and hoeing fields; and harvest- 

ing, stacking, and threshing the rice. In the bayou region of Louisiana, women planted 

sugar-cane cuttings, plowed, and helped to harvest and gin the cane. During the winter, they 

performed a myrhd of tasks necessary on nineteenth-century farms: repairing roads, pitch- 

ing hay, burning brush, and setting up post and rail fences. Like Sara colquitt of Alabama, 

most adult females "worked in de fields every day from ’fore daylight to almost plumb 

d~rk." During the busy harvest season, everyone was forced to labor up tb sixteen hours at a 

time----after sunset by the light of candles or burning pine knots. Miscellaneous chores regu- 

larly occupied men and women around outbuildings and indoors on rainy days. Male and 

female enslaved laborers watered the horses, fed the chickens, and slopped the hogs. To- 

gether ¯ ey ginned cotton, ground hominy, shelled corn and peas, and milled flour.1~ 

In fact, throughout the South, enslaved women formed ~e butk of the agricultural labor 

force (and an estimated 60 to 8t) pereen~ of all rice hands). Work assignments for men and 

women’ differed ~ccording to the size of a plantation, its crops, and its degree of labor spe- 

cialization. On the largest holdings, masters trained men as artisans and then diverted the 

e,ergies of husbands, fathers, and sons from the fields to the workshop. On-smaller planta- 

tions, including one Virginia wheat farm, the men scythed and cradled the grain, women 

raked and hound it into sheaves, which children then gathered and stacked. Thomas. 

Couper, a wealthy Sea Island planter, divided his slaves accorthng to gender and employed 

men exclusively in ditching and women in rooting and sorting cotton. W~thin the two gen- 

der groups, he further classified hands according to individual strength so that during the 

sugar-cane harvest, three "gangs" of women stripped blades (medium-level task), cut them 

(hardest), and bound and carried them (easiest). However, since cotton served as the basis 

of the southern agricukaral system, general patterns of female work usually Overshadowed 

local and regional differences in labor4orce management. Stated. simply, most women spent 

a good deal of their liyes plowing, hoeing, and picking cotton. In the fields th~ notion of a 

distinctive ~’women’s work" vanished as slaveholders realized that "women can do pIowing 

very well 8~ full well with the hoes and [are~ equal to men at pieldng."Is 

However, it would be inaccurate to label female field-hands as unsldlled hand~ in con- 

trast to their menfolk working as carpenters, coopers, blacksmiths, brick masons, and boat 
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pilots. To harness a double team of mules or oxen and steer, to guide a heavy wooden plow, 

to sow a rice field, or to pick hundreds Of pounds a cotton each day was no mean feat for 

strong men, and yet slave women mastered these rigorous activities. White men and women 

from the North and South marveled at the skil! and strengt~ of female plow hands. Emily 

Burke of eastern Georgia saw men and women "promiscuously run their ploughs side by 

side and day after day.. ¯ and as far as I was able to learn, the part the women sustained in 

this masculine employment~ was quite as efficient as that of the more athletic sex." In his 

travels through Mississippi, Frederick Law Olmsted watched as women "twitched¯ their¯ 

plows around on ~he head-land, ierking their reins, and yelling to their mules, with apparent 

ease, ene~;gy~ and rapidity." He failed to see "any indication ~hat their sex unfitted them for 

the occupation." ~ 
On another estate in the Mississippi Valley, Olmsted observed forty of the "largest and 

strongest" women he had ever seen; they "carried themselves loftily~ each having a hoe 

over the shoulder, and walking wi~ a free, powerful swing~ like ciz~sse~rs on the march." In 

preparing fields for planting and in keeping grass from strangling the crop, women as well 

as men blistered their hands with the clumsy hoe characteristic of southern agriculture. 

"Hammered out of pig iron, broad like a shovel,’¯’ these "slave~time hoes" were made to 

withstand worker-inflicted damage. Recalled One fdrmer slave of the tool that also served a~ 

pick, spade, and gravedigger: "Dey make ’era heavy so dey fall hard, !~nt de bigges’ trouble 

was liffin" dem up." Hoeing was backbreaking labor, but the versatility of the tool and its 

importance to cotton cultivation meant that the majority of female hands used it a good part 

of the year.~ 
The cotton-picking seasort usually began in late July or early August and continued 

without interruption untilthe ~’nd of D ecember. Thus for up to five months annually, every 

available man, woman, and child was engaged in a type of work that was strenuous and "te- 

dioug from its sameness." Workers carried a bag fastened bY a strap around ieir neck and 

deposited the cotton in it as they made their way down the row, at t~e end of y¢hi& they 

emptied the hag’s contents into a basket. Picking cotton required endurance and agitity as 

much as physical strength, and women frequently won regional and interfarm competitions 

conducted during the year. Pregnant and nursing women usually ranked as half-hands and 

were required to pick an amount less than the "average" 150 or so pounds per day.21 
Slaveholders often reserved the tasks that demanded sheer muscle power for men exclu- 

sively. These inekided clearing the land of trees, roIllng logs, and chopping and hauling 

wood. On rice plantations, enslaved men engineered intricate systems of canals and ditches ¯ i 

that allowed for the flooding of fields with fresh water from nearby rivers. Yet plantation 

exigencies sometimes ¯mandated women’s labor in these a~eas too. Generally, the stu!!let the 

farm, the more arduous and varied was women’s fieldwork. Lizzie At!dos, who lived on a 
twenty-five-acre Texas plantation youth only three other slaves, remembered wor!dng "until’: 

slam dark"; she helped to clear land~ cut wood, and tend the livestock in addition to her’ 

other duties of hoeing corn, spinning thread, sewing clothes, cooking, washin~ 

grinding corn. One Texas farmer, who had his female slaves haul logs and plow with oxen,. ’; 

even made them wear breeches, thus minimizing outward differences between the 
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Enslaved women in the low-country rice fields dug ditches and otherwise contributed to the 

region’s distinctive !rrigation system. Sti{1, FWP interviews with fgrmer slaves indicate thac 

blacl~s considered certain iobs uncharacteristic of bondswomen. Recalled Louise Terrell of 

her days on a farm near Jackson, Mississippi’. ".The women had to split rails all day long, 

iust like the men." Nancy Boudry of Georgia said she used to ".split Wood ins’ like a man." 

Elderly womeu reminisced about their mothers and grandmothers with a mixture af pride 

and wonder. Mary Frances Webb declared of her slave grandmother: ’"In the win~er she 

sawed and cut cord wood iust like a man. She said it didn’t hurt her as she was strong as an 

ox." ~lanie Scot:s description of her mother implied the extent of the older woman’s emo- 

tional as well as physical strength: She was "strong and could roll and cut logs like a man, 

and was touch of a woman."2z 

At first it seems ironic that masters would utilize women fully as £eld laborers; but re- 

serve most ~fthe skilled occupations that" required manual dexterity for men. Here the high 

cost of specialized and extensive training proved crucial in determining the division of la- 

bor. Although women were capabl4 of learning these skills, iheir work lives were fre- 

quently interrupted by childbearing and nursing; a female blacksmith might not be able to 

provide the regular service required on a plantation. Too~ masters frequently "hired out" 

mechanics and artisans to work for other employers during the winter~ and women’s do- 

mestic responsibiIities were deemed too important to permit protracted absences from their 

quarters. However, many young girls learned to spin thread and weave cloth because these 

tasks could occupy tern immediately before and after childbirth,z~ 

The drive for profits induced s]aveowners to squeeze every bit of strength from black 

women as a group. According to some estimates, {n the 185tIs at least 90 percent of all en- 

slaved females over sixteen years of age labored more than 261 days per year, eleven to thir- 

teen hours each day£ Few overseers or masters had any patience with women whose 

movements in &e field were persistently "ctumsy~ awkward, gross, [and] elephantine" for 

whamver reasons~malnutritinn, exhaustion~ recalcitrance. As Hannah Davidson said: "If 

you had something to do, you did i~ or got whipped." The enforced pace ot" work more 

nearly resembled that of a factory than a farm; Kemble referred to female field-hands as 

"human hoeing machines." The bitter memories of former slaves merely suggest the extent 

to which the physical strength of women was exploited. Eliza Scantling of South Carolina, 

only sixteen years old a~ the end of the Civil War, plowed with a mule during rlxe coldest 

months of the year; "Sometimes me hands get so cold I ies’ cry." Matiida Perry of Virginia 

::it. "use to wuk rum sun to sun in dat o[e terbaccy field. Wuk ~ill my back felt Ink it ready to 
: p0? in two."~4 

Although pregnant and nursing women suffer£d from temporary 1apses in productivity, 

¯ i~!:;..: most slaveholders apparently agreed with the (in Olmsted’s words) "well~known, inrelli~ 

[ppi planter who declared ~hat "Labor is conducive to !~ialth; a 

’woman will rearmost children." (They obviously did not have the benefit of mod- 

..ern medical knowledge that links the overwork of.pregnant mothers not only with a conse- 

:.i:).quent dectine in their reproductive capacity but also with Sudden Infant Death Syndrome 

primarily children under six months ?~" age.) Still, slaveowners faced a reaI 
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dilemma When it came to making use of the physical strengt~ of women as field-workers 

and at the same time pro:coting their investment in women as childbearers. These two 

jectives--one focused on immediate profit retur~ and the other on long-term economic 

eonsiderations-~at tzmes clashed, as women Who spent long hours picking cotton or har- 

vesting rice or sugar cane, toiling in the fields with heavy iron hoes, and walking several 

miles a day sustained damage to their reproductive systems immediately before and after 

giving birth. In the sugar fields of Louisiana and the rice fields¯ of the low country, hen% 

overwork, poor diet, and chrt)nie illness conspired to limit fecundity levels among women. 

In these crop cultures, the twin demands of production of the crop ~nd reproduction of the 

lahor force proved mutually exclusive i~ ways that planters understood but refused to 

knowledge in term~ of modified work regimens for daeir female slaves. At the regional 

level, a decline in slave fertility and an increase in miscarriage rates during the cotton boom 

years of 1830 to t$6(1 suggest the heightened demands made upon women, both in terms of 

increased workloads in the field~ and family breakups associated with the massive, forced 

migration of slaves from the upper to the lower South-~ 

The auction block revealed in graphic terms the valu& of enslaved women in both long- 

range .and immediate financial terms. Traffickers in human bodies examined men and 

women for their "soundness"~-tha~ is, their heakh and ability to work hard. White men 

poked and prodded the "property" on sale, Considering every part of a man, woman~ or. 

child--teeth, mouth, eyes~ and limbs. Yet a woman’s childbearing eapaci~" set her apart 

from boys and men, as revealed by ~he preoacuPadon .of auctioneers and buyers with 

women’s breasts and genitalia. One s~ller exhorted potential buyers of the slave Betsy, 

"There’s a breast for you, good for a round dozen before she’s done child-bearing-" In fact, 

women’s unique ordeal andre slavery derived from their capacity to bear children,a~ 

Masters frequently ¯suspected hondswomen, whether pregnant or not~ of stmmmi~g ill- 

ness and fatlgne--"play[ing] the lady at your expense," as one Virginia planter put it. 

These fears help to account for the reckless brutality with which owners forced women to 

work in the fields during and after their "confinement"--.a period of time that might last as 

long as four or six weeks, or might be considerably shortened by masters who had women 

deliver their children between the cotton rows. In¯deed, in the severity of punishmen~ they 

meted out to slaves, owners made little distinction between men and women. Since women 

attained parity with black men in terms of their productive abilities in the cotton fields, they 

often received a proportionate share of the whippings. In response to an interviewer’s in- . 

quiry, a former Virginia slave declared, "Beat women[ Why sure he [master] beat women. 

Beat women ies lak men. Beat women naked¯ an’ wash ’era down in brine."~v 

Agricultural iournalists, travelers in the South, affd planters themselves !oudly con- 

demned overseers---usually dhterate men of the landless class---for thear violent ways Yet 

despite the inevitable depletion of their workforee from illness and high mortality 

slaveholders continued to search for overseers who could make the biggest crop. Conse’ 

quently~ overseers drove enslaved women and ~eat them mercilessly~ with some victims: 

ac}~ieving respite only in return for sexual submission. To a wIaite man~ a black woman 

not only a worker who needed prodding, but also a female capable of fulfilling 

uMy MotAer Was Afuct~ of= Woman" 
19 

aggresave desires. For this reason, a fine line existed Between rape and work~related pun- 

ishmen~, and an overseer’s lust might yield to sadisdc rage. The mother of Minnie Fulkes 

was suspended from a barn rafter and beaten with a horsewhip "nekkid "til the blood run 

down her back to her heels" for fending off the advances of an overseer on a Virginia plan- 

tation. In his autobiographical _Varrad~,~, Frederick¯Douglass described a sin~ilar/y grue- 

some scene, forever emblazoned on his memory: a master who whipped Douglass’s aunt 

"upon her naked back until .she was literally covered with blood .... He would whip her to 

make her scream, and whip her to make her hush; and not until overcome with fatigue 

would he cease to swing the blood-clotted cowskin."~ 

The whipping of pregnant and¯nursing mothers--"s~ that 51oo~ and milk¯ £ew mingled 

from their hreasts"--revealed the myriad impulses that conjoined to make women espe- 

cialIy susceptible to physical abuse. The pregnant woman represented the sexual activity of 

the enslaved community in general, and (in most but not all cases) that of her husband and 

herself in particular; she thus symbolized a life in the quarters carried on apar~ from white 

interference. One particular method of whipping pregnant slaves was used thrdughout the 

South: "They were made to lie face down in.a specially dug depression in the ground," a 

practice that provided simultaneously fdr the protection of the fetus and the abuse of its 

mother. Enslaved women’s roles as workers and as childbearers came together in these 

trenches, these graves for the living, in southern plantation fields. The uniformity of proce- 

dure suggests that the terrorizing of pregnant women was not uncommon, despite the fact 

that the fertility of these women was crucial to the well-being of every plantation,x~ 

Impatient wirJt slow workers and determined to discipline women whom ~hey suspected 

of feigning illness, masters and overseers at times indulged !n rampages of violence that led 

to the victim’s death. Former Mississippi slave clara Young told of her seventeen-year-old 

cousin, pregnant for the first time and ungbIe ~o keep up with the rest of the workers in the 

field. The driver whipped her until she bled~ she died the next morning. He had told the 

other slaves, "If dry said anything ’bout it to de marster, he’d beat them to death~ to% so 

ever’body kep’ qu!et an’ de marster neber knowedJ’ Thus cruelty derived not only from the 

pathological impulses of a few individuals, hut Mso from a basic premise of tt~e slave system 

kselfi the use of violence to achieve a productive labor force and to terrorize those laborers 

into a state of compliance.3~ 

Upon first consideration, the frequency with which sinai1 boys and. girl% pregnant 

women, mothers of as many as ten children, and grandmo~ers were beaten bloody seems 

to indicate that inexplicable sadism pervaded the Old South. In fact, whites often displaced 

their anger at particularly unruly blacks onto the most vulnerable members of the slave 

community. Douglass argued that "the doctrine that submission to violence is the Best cure 

for violence did not hotd good as between slaves and overseers. He was whipped oftener 

¯ e mls~ress who was "afraid of the grown Negroes" and 
beat the children "all the time" instead, many whites feared the strong men and women who 

eould defend themselve~or retaliate. Historical soumes contain innumerable examples of 

~iaves who overpowered a tormenter and beat him senseless or killed him with his own 

:¯:whip. Referring to a powerful black man who "wouldin’ ’low nobody te~ whip ;in," one 
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plantation owner told his overseer, "Iet ’ira ’lone[;] he’s too strong ter be whup’d." The 

overseer’s hatred of this enslaved worker w~ bound to End some other form of release; by 

abusing a weaker person, he could unleash ~.is aggression and i~dlrectly punish the menac- 

ing relative or friend of b_is victim,n 

In some cases, a woman wouid rebel in a manner commensurate with the work demands 

imposed upon her. In the words of former slaves, "She’d git stubborn like a mule and quit." 

Or she took her hoe and knocked the overseer "plum down" and "chopped him right across 

his head." When masters and drivers "got rough on her, she got rough on them, and ran 

away in the woods." She cursed the man who insisted he "owned" her so that he beat h~r 

"till she fell" and teft her broken body to serve as a warning to others: "Dot’s what you git 

ellen you sass me." Nevertheless, a systematic survey of the FWP Slave Narrative Collec- 

tion reveals that women were more likely than men to engage in "’verbal confrontations and 

striking the master bat not running away," probably because of zheir famiiy responsihilities. 

A case study of a Georgia plantation indicates that when women did run away, they usually 

accompanied or followed spouses already in hiding?~ 

Family members who perceived their mothers or sisters as parracularly susceptible to 

abuse in the fields conspired to lessen their workload. Frank Bell and his four brothers, en- 

slaved on a Virglnia wheat farm, followed their parents down the long rows of grain during 

the harvest season. "in dot way one could help de o~er when dey got behind. All of us 

would pitch in and help Momma who warn’t very strong." This overseer discouragedfam- 

ilies from working together because he believed "dey ain’t gonna work as fast as when dey 

all mixed up," but the black driver, Bel!’s uncle, "always looked out for his kinfolk, espe- 

cially my mother." James Taliaferr0’s father counted the corn rows marked out for Aunt 

Rabecca, "a short-talking woman that ole Marsa didn’t like," and alerted her to the fact that 

her assignment was almost double ~hat given to the other women.. Rebecca indignantly con- 

fronted the master, who relented by reducing her task, but not before he threatened to sell . 

James’s father for his meddling. Ou another plantation, the hands surreptitiously added 

handfuls of cotton to ~e basket of a young woman who "was small and just couldn’t get her 

proper amount." In the low-country Rice Kingdom, where a daily task consisted of hoeing 

a quarter acre, elderly, ill/and pregnant female rice hands at times relied on family members 

to help them complete their work, sin ..... t .... arely modified tasks to accommodate the . :. 

health or age of a worker?~ 

No enslaved woman exercised authority over enslaved men as par.t of their work rou- 

tine, but it is uncertain whether this practice reflected tl~e sensibilities of the slaveowners or 

of the workers themselves. Women were assigned to {each children simple tasks in ~he 

house and field and to supervise other women in various facets Of household industry. A 

master might excuse a woman from the fields and order ~er to manage a furteral observance 

but he would not install her as a driver over people in the field. Many strong-willed ~’omeo i 

demonstrated that they commanded respect among males as well as females, but more often i 

than not masters perceived this as a negative quality to be Suppressed. One 

holder complained bitterly about a particularly "rascally set of old 

you treat them the worse ~ey are." He had no difficulty pinpointing the cause of the trou-’: 

"My Moti~er Was Muck ~f a Woman’ 

ble, for "Big Lucy, the leader, corrupts every young negro in her power." Throughout the 

Sou~ women were held.responsible for instigating all sorts of undesirable behavior among 

their husbandk and brothers and sisters. On Charles Colcoek Jones’s Georgia plantation, 

the slave Cash gave. up going to prayer meeting and started swearing as soon as he married 

Phoebe, well-known for her truculence. Apparendy few masters attempted to co-opt higb~ 

spirited women by offering them positions of formal power over black men?~           " 

Work in the sol! thus represented the chief lot of all slaves, female and male. In the Big 

House, a division of labor based on both gender and age became more apparent. Although 

women predominated as household workers, few were assigned full-time to this kind of la- 

bor, and even tt~ose who were remained unspecialized. The size of the plantation de{er- 

mined the degree women could labor exciusively as cleaners, laundresses, cooks, maids, and 
the caretakers of white children¯ As few as 5 percent of all antebellum adult slaves served in 

the elite corps of house servants trained for specific duties. Of course during the harvest 

season, all slaves, including those in the house, went to the finds to make obeisance to King 

Cotton. Thus the lines between domestic service and :~eldwork bturred during the day and 

during r~e lives of enslaved women. Many continued to live in ~e quarters but rose early in 

the morning to perform various chores for the mistress--"up wid de fu~t light to draw water 

andhelp as house girl"--before heading for the field. James Claiborne’~ mother "w~ed in 

de fiel’ some, an’ aroun’ de house sometimes¯" Young girls tended babies and waited on ra- 

bies until they were sent outside--"mos’ soon’s" they could work--and returned to the 

house years later~ too frail to hoe weeds but still able to cook and sew. The circle of women’s 

domestic work went unbroken from day to day and from generation to generation)5 

Just as southern white men scorned mauual labor as the proper sphere of slaves; so their 

wives strove, often unsuccessfully, to lead a life of leisure within their own homes. Those 

duties necessary to maintain the health, comfort, and daily welfare of white families were 

considered less women’s work than black women’s and black children’s work. Slave mis- 

tresses supervised the whole operation, but on t}le largest plantations the sheer magnitude 

of the responslbili~y meant ttmt black women had to supply the elbow grease. (Like white 

men, mistresses often described the work of enslaved women os work they themselves had 

accomplished: Wrote the mistress Dolly Lunt Burge in her diary~ "laid by all of the corn.. ¯ 

got a bag of cot:on out.") For most enslaved domestics, housework involved hard, steady, 

Often strenuous labor as they juggled the demands made by the mistress and other members 

of the master’s family. Mingo White of Alabama never forgot that his mother had shoul- 

dered a workload "too heavy for any one person¯" She served as personal maid to the mas- 

[ ..’ ter’s daughter, cooked for all the hands m? the plantation, carded cotton, spun a daily quota 

of thread, and wove and dyed cloth. Every Wednesday she carried the white family’s laun- ::i::i.::i. dry three-quarters of a mile to a creek, where she beat each garment wi& a wooden paddle. 

Ironing Consumed the rest o£ bet day. Like the low!~est field-hand,.s~he felt the lash if any 

tasks Went undone.~ 

Though mistresses found that their husbands commandeered most bondswomen for 

Irk during the better part of the day, they discovered in black children an acceptable 
source of labor. Girls were favored for domestic service, but a child’s gender 
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played only a secondary role in determining household assigrtments. On smaller holdings 

especially, the demands of housework, like cotton cultivation, admltted.no finely honed di- 

vision of labor, air_hough toasters always dmse boys to accompany theto On hunting ~rips 

and to serve as their personal valets. Until puberty, boys and girls sha,’ed a great deal in 

terms of dress and work. All children wore a "split-tail shirt," a knee-leng~ stoock slit up 

the sides: "Boys and gale aI1 dress jes’ alike... They call it a shirt iffen a boy wear it and call 

it a dress iffen the gal wear it." After the age of six or so, many received assigntoents in and 

around the Big House from one or more members of the master’s farofly. Mr. and Mrs~ Alex 

Smith, who grew up together, remembered performing different tasks. As a girt, she helped 

to spin thread and pick seed from cotton and cockle burrs from wool He had chopped 

wood, carried water, hoed weeds, tended the cows~ and picked, bugs from tobacco plants. 

However, slave narratives contain descriptions of both boys and girls elsewhere doing each 

of these thingsl In the barnyard boys and girls alike gathered eggs~ ptucked chickens, drove 

cows to and from the stable, and "tended the gaps" (opened and closed gates). It was no 

wonder that Mary Ella Grandberry, a slave child growa old, "disretoetober[ed] eyer playin’ 

lack chilluns do today."~7 

Parents could hardly voice their objections when their children began their initiation into 

the arduous world of grown-up labor, and at times mothers and fathers acquiesded willingly, 

because masters increased accordingly the food a~lotments of youngsters now forced to work 

hard. And so black girls and boys followed the mistress’s directions in filling wood boxes 

with kindling, tighting fires in chilly bedrooms in the morning ~d evening, making beds, 

washing and ironing clothes, parching cOffee, polishing shoes, and stoking fires while the 

white family slept at night. They fetched water and milk from the springhouse a~d meat 

from the smokehouse. Three iimes a day they set the table, helped to prepare and serve 

meals, "minded flies" with peacock-feather brushes~ passed the salt and pepper on command, 

and washed the dishes. They swept, polished, and dusted, served drinks, and fanned over- 

heated visitors, bIistresses entrusted to the care of those who were little more than babies 
themselves the bathing, diapering, &erring, grooming, and entertaining of white infants. 

(One litde gift, introduced to her new "young mistress," looked at the child in her toistress’.s 

arms and replied in disbeIief~ "No, I don’t see no young mistress, that’s a baby."). As tiuy 

ladies-in-waking~ black children did the bidding of’ fastldi~us white women and little girls. 

Cicely Cawthon, age six when the Civil War began, called herself the mistress’s "little" 

keeper=’; "I stayed around, and waited on her, handed her water, fanned her, kept the flies off 

her, pulled up her pillow, and done anything she°d tell me to do." Mart, ha Showvely re- 

counted a nightly ritual with her Virginia toistress. After she finished her regular work 

around the house, the young girl would go to the worqan’s bedroom~ bow to her~ wait for 

knowledgtoent, and then scurry around as ordered, lowering the 

pitcher~ arrangipg towels on the washstand, or "anything else" that struck the woman’s:’. 

fancy. Mary Woodward, only devon in 1865, was taught m comb her mistress’s hair. 

corses and arrange her hoop skirts. At the end of the toilet, Mary was supp 

is served, toistressF’ Recalled the former slave~ "Her Ink them little words at de last."~* 

The privileged status and material com~ort of mistresses rested squarely on the backs of 

their female slaves. Nevertheless, the system of bondage ultimately mandated the subordi- 

nation of alI WOmen, both black and white, to masters-husbands whose behavior ranged 

from benevolent to tyrannical, but always within a patriarchal context. Weakhy southern 

planters consutoed with the rituals of "honbr," lorded Over their wives, cbitdren~ and en- 

slaved workers--and in some cases these last two groups overlapped. Mary Boyldn Ches- 

nut believed that slave mistresses were "abolitionists in their hearts and hot ones too." But if 

women’s resentment toward slavery found only indirect, or private, expression, the causes 

for that resenanent are readily apparent, The s~aveholders’ insatiable quest for more and 

better cotton lands mocked their wives’ desire for a more settled, orderly existence. On a 

more immediat.e ievel, s!avery rubbed raw the wounds of white women’s grievances ~n two 

specific ways--first, it added greatly totheir household responsibilities, and second, it o~ren 

iniected irreconcilable contJicrs into the husband-wife relationship.3~ 
As they went about their daily chores, mistresses repeatedly complained about the bur- 

dens imposed on them; they were, they felt, "slaves of slaves." To instruct youthful ser- 

vants in the mysteries of table-setting, fire-stoking, and childcare; to cajole and threaten 

sullen domestics who persisted in sewing too slowly or careIessly; tO keep track of those 

women assigned to duties in the yard, garden~ or eh!cken house taxed the patience of the 

most tax white housewives. Impudence and recalcitrance among black women were recur- 

ring problems, but even more significanrly, enslaved laborers could make a tolstress’s life 

toiserable by literally doing nothing. A white woman might banish a particularly stubborn 

cook to the fidds (indeed, some black women calculated upon that response in order to be 

near their families), only to find herself faced with an even more contentious replacement. 

Obviously, in these cases, lines of dependency bturred; a mistress might have served in a 

managerial capacity, but she relied on enslaved cooks and chambermaids to performa 

tremendous amount of work that she was unwilling or unable to do herself2~ 

In their role as labor managers, mistresses laabed out at black women not 0nly to pun- 
ish them, but also to vent their anger on victims even more wronged than themselves. We 

may speculate that, in the enslaved woman, the mistress saw the source of her own misery, 

but she also saw herself--a wotoan without rights or reeourse~ subject to the whitos of an 

egotistical man. At the saine time, some evidence suggests that widowed slaveholding 

women, under intense pressure to fulfill the traditiona~ male duties of labor managers, 

¯ were particularly harsh in their dealings with their enslaved subordinates. Regardless of 

: 7 . the source, white women’s anxieties frequently spilled ovei into acts of violence. Severe 

... chastisement did not necessarily guarantee the repentance of the offender. However~ pat- 

.. terns of toistress-initiated xiiolence toward black women suggest that such acts were just as 
9ften spontaneous outbursts of rage as they were deliberate measures to reform behavior. 

punishing slave women for minor offenses£ mistresses Were likely to attack with any 
::)~¢eapon availa~le~-knitting needles, tongs, a fork or butcher knife, an ironing board~ or a 

of Boiling water. In the heat of the moment, white women devised barbaric forms of 

resu!ted in the mutilation or permanent scarring of their female servants?’ 



z4 LABOR OF LOVE, LABOR 

Predictably, jealousy over their spouse’s real or suspected in£delity led many white 

wives to openly express their anger and shame. Husbands who flaunted £qeir predatory sex- 

ual behavior in the slave quarters essentlally dared their wives to attack a specific woman or 

her offspring. When Roswe!t King’s wife learned that he had fathered children by the slaves 

Judy and Scylla, she had the two women whipped and sent to t.he low-country estate’s "pe- 

nal colony" out of spite. Some promiscuous husbands made no attempts at gentlemanly dis- 

cretion (o~ "transcendent silence") with.in their own households, but rather ~ctlvely sought 

to antagonize their wives. For example, Sarah Wilson, the daughter of an enslaved woman 

and her white master~ remembered that as a child she was "picked on" by themistress. 

white woman chafgd und6r her husband’s taunts; he would order her to "’let }’Sarah] alone, 

she got big, big blood in her,’ a~d then laugh. 

Divorce petitions provide one of the few sources that.reveal white wives’ outrage in re- 

sponse to their husbands’ provocative behavior. A wimess in a Virginia divorce case in 1848 

offered the following testimony: A master erie morning mid his favorite slave to sit down at 

the breakfast table "to which Mrs. N [his wife1 objected, saying...¯that she (Mrs. N) would 

have her severely punished." The husband¯ then replied "that in that event he would ¯visit 

her (Mrs. N) with a like punishment. Mrs. N then burst i~to tears and asked if it was not too 

much for her to stand." Like at least some other masters, Mr. N freely admitted that his ini- 

tin1 attraction to his future wife stemmed from her "large Estate of land and negroes." 

(Thus a favorable marriage became one more consideration for the ambitious slaveholder.) 

Howev~r~ tiffs particular husband w~nt out of his way to demonstrate his %trong dislike 

and aversion to the company" of his bride by sleeping with the black woman "on a pallet in 

his wife’s room" and by frequendy embracing her in the presence of his wife. Mrs. N’s first 

response was to lay "her hands in an angry manner on the said servant." Her husband~ be- 

sides threatening his wife with bodily harm, "told her if she did not like his course, to leave 

his house and take herself to some ptace she liked better." Although the outcome Of this 

case is not Icaown, ~e patriarchalism of the southern legal system dictated that the odds 

would be against the humiliated Mrs. N. In any case, the considerable dowry she brought to 

the marriage woutd remain in the hands of her spouseJ~ 

Scattered evidence from otNer sources also indicates that slaveb_o!ders at times physi- 

cally abused their wives. While this was hardly normative behavior, it appears to have been 

a natural by-product of a violent culvare. Men who drank freely and wh[pped their slaves 

could hardly have been expected to respect the frail ¯flower of white womanhood at all 

times. But again, the denigration of whi~e Womei~, whether manifested through physical 

force or in a more subtle, though, no Iess painful way, w}s part and parcel of slavery. By di- 

recting their anger toward enslaved women, white wives achieved a fleeting moment o£ 

catharsis. Rarely in American history is there a more st~’i~ing example qf the way in which 

the patriamhal imperative could mrn woman against woman, white against black.44 

Not surprisingly, then, interviews with former slaws suggest that the advantages ~f do- 

mestic service over fieldwork for women have been exaggerated in accounts written by 

wb.ites. Ferchlng wood and water, preparing three full meals a day over a smoky 

or pr~sing damp clothes with a hot iron rivaled cotton picking 

ways "on call," women servants often¯had to snatch a bite to eat whenever ithey could, re- 

main standing in the presence of whites, and sleep on the floor at the foot[ of a mistress’s 

bed, increasing the chances that they would sooner or Inter be bribed, seduced, or forced 

into sexual relations with the mas~er. Peeling potatoes wi£h a sharp kn~fe~ building a fire, or 

carryipg a heavy load of laundry down a steep flight of stairs required skill~ and dexterity 

not always possessed by every enslaved woman, ]et alone lkde boys and gMs, and injuries 

were common. Chastisement for minor infractions came with swift aeverilty; cooks who 

burned the bread, and children who stole sweets or fell asleep while singing.to the baby, suf- 

fered all ldnds of abuse, from iabg with pins to beatings that Iefi them disfigured for life. 

The master’s house offered no shelter from the most brutal manifestations of slavery?~ 

For any one or all of these reasons, black women might prefer fiddwork to housework. 

During his visit to a rice plantation in 1853, Olmsted noted that hands "accustomed to the 

comparatively unconstrained life of the negro-se~tlemen~ detest the close control and care- 

ful movements required of th~ house servants.~ Marriage could be both a means and an in- 

centive to escape a willful mistress. Jessie Sparrow’s mother wed at age thirteen [n order ~’to 

ge~ outer de big house. Dot how come she to marry so soon." CIaude Wilson recalled many 

years later ~hat ~’hie mother was very rebellious toward her duties and constantly harassed 

the =M[ssus’ abou~ letting her work in the fields with her husban~ until finally she was per- 

mitted to make the cha~nge from the house to the fields m be near her man." Other women, 

den~ed an alternative, explored the range of their own emotional resources in attempting to 

resist petty tyranny; their defiance rubbed raw ~e nerves of mistresses already harried and 

h!gh-strung. A few servants simpIy withdrew into a shell of "melancholy and timidity."~ 

The dual stares of a bondswoman--an enslaved laborer and a female--afforded her 

master a certain degree of flexibility in formulating her work assignments. When he needed 

a field-hand, her status as an able-bodied ad~lt took precedence over gender considerations, 

and she was forced to toil alongside her menfolk. At the same dine, thg master’s belief that 

most forms of domestic service required the attentions of a female reinforced the traditional 

role of woman a.s household worker. The authority of the master in adhering to or dispens- 

ing w~th a gendered division of labor was absolute, bttt at times individual women couid in- 

fluence his decisions to some extent. [n certain cases, a woman’s preference for either 

fieldwork or domestic service worked ~o her advantage. For example, the rebelliousness of 

Claude Wilson’s mother prompted.her removal from the Big House re the field, a change 

¯ she desired. Similarly, a master might promise a woman an opportunity to do a kind of 

preferred as a reward for her cooperation and diligence. On the other hand, a 

slave’s misbehavior might cause her to lose a position she had come to value; more than one 

prized cook or maid was exiled to the fields for "sassing" the mistress or stealing. A system 

rewards and punishments thus depended on the preferences of individual men and 

¯ ¯Women, and servant determined to make life miserable for the family in the Big House 
in any case.~ 

tnd mistresses allocated enslaved women’s labor according to at least three dif- 
¯ !.:ferent considerations--the whites’ desire to increase staple-crop production; enlarge th£ir 

and pfovide for the daily maintenance of, and cbildcare within, their own 



(white) households. As if it were not difficult enough to balance duese competing objectives, 

the master often found that he and ~lis overseer and wife wereoperating at cross-purposes 

when it came to exploiting the labor of black-women. Profit-making was a "rational" basis 

upon which to set enslaved females towork in the fields, but long-term interests related to 

women’s childbearing capacity a: times yielded to the demands of the hat;cost at hand. 

Owners and overseers alike might easily slip 6ver the boundary between chastising black 

women for work-rdated offenses and terrorizing them as a means of asserting cont.vol over 

the entire slave labor force. Moreover, the sexual exploitation of a black woman could pro- 

duce concentric rings of bitterness that engulfed the white mistress, resulting iu further 

(though economically "irrational") abuse of the victim herself. TE~ slave master, armed 

with both a whip and legal authority over all plantation residents, ~as able to shield himself 

from the wellspring of hate that sprang from these peculiarly southern forms of inequality. 

Yet the slave community too had a claim on the energies of black women, and its own yen- 

doted division of labor helped to subvert the authority of the slaveowner i,n ways that he 

could not or would not fully understand. 

WORKING FOR EACH OTHEB: ENSLAVED WOMEN’S LABOR IN THE 

CONTI£XT OF FAMILY AND COMMUNITY LIFE 

In the field and the Big House, black womeU worked under due close supervision of white 
men and women at a forced pace. The slaves derived few, if any, tangible benefits from their 

labor to increa£e staple-crop profits and to cook, clean, and care for rtte white family. How- 

ever, blacks’ efforts on behalf of their own health and welfare often took place in spaces 

apart from whites, with rhythms more in rune with community and family life. For enslaved 

women, ~ese responsibilities, though physically arduous~ could offer a degree of personal 

"fulfillment. As Martha Colquitt remarked of her slave grandmother and mother who stayed 

up late to knit and sew ’clothes "for us chillun": "Dey done it ’cause dey wanted to. Dey 

was workin’ for deyselves den." Slave women deprived of the ability to cook for their own 

kinfolk ~r discipline their own children felt ~ keen sense of loss; family responsibilities re- 

vealed the limited extent to which black women and men could control their own lives. Fur- 
thermore, a strict gendered division of labor in the quarters openly challenged tee master!s " 

purely opportunistic approach to slave women’s fieldwork.4~ 

In the eighteentta and early nineteer~th cenmries~ enslaved women’s notions of what 

woman "ought to be and to do" derived from gender foley shaped by specific ethnic 

ties. For example, the slaves brought to Virginia included Igbos S~negambians, and Akans.. : 

In Igboland (present-day soudueastern N~geria), Women possessed considerable authority 
in tBe realms of commerce, defense, and family life. Igbo wives had control over their own. 

farmland, and their community and kinfolk supported them if they sought to remove 

selves from abusive spousal relationships- Historians speculate that in the British North 

American colonies, Igbo women earned a well-deserved reputadon for running away, and: 

even committing suidde, because they were imbued with a sense of independence that 

been nourished in their homdand-4~ : 
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More generally, throughout the antebellum period, African traditions continued to 

shape the lives of enslaved women in multiple ways. Descended from peoples of present- 

day Sierra Leone and Angola, dares along the Georgia and Sea Island coast tended small 

garden plots with vegetables native to Africa~round.nu~s benne (sesame) and gourds. 

Wives and mothers used a traditional mortar and pestle to grind corn at night, an arduous 

task fOr women bone-tired from laboring in the fields all day. Techniques related ~o fishing, 

basket~weaving, cooking, and mourning the dead all .derived from African practices. Men 

and women spoke a pidgin language, Gullah (in South Carolina) or Geechee (in Georgia), 

and c~lled everyday items by their African names--ser~k~ for rice eake, jtz~a aalta for water 

bucket, and w.a-aoo g../~ for slingshot.~° 

Though dimmed by time and necessity~ the outlines of African work patterns endured 

among enslaved laborers. As members o~ traditional agricultural societies, most African 

women played a major role in the production of the family’s food as well as in providing 

basic.household services. The gendered division of labor was more often determined by a 

woman’s ehildcare and domestic responsibilities than by any presumed physical weakness 

among females as a group. In some tribes a woman might engage in heavy, monotonous 

fieldwork as long as she could make provisions for nursing her baby, which often meant 

keeping an infant with her in the field. She cultivated a kitchen garden that yielded a variety 

of vegetables consumed by the family or sold a~ market, and she milked the cows and 

churned butter.~ 

West Africans brought with them competencies and knowledge :Eat slaveowners readily 

exploived and that enslaved communities depended upon. Many black wmnen had experi- 

eece spinning rJtread~ weaving cloth, and sewing clothes. Moreover, enslaved laborers often 

used methods and tools handed down from their ancestors~the mortar and pestle for 

pounding rice, for example. Whites f~equentiy commented on the ability of women to bal- 

ance heavy and unwieldy loads on their heads, an African custom. These skills and cultural 

practices enhanced enslaved communities as well as the master’s overall operation.~z 

The primary difficuity in generalizing about African women’s part in agriculture stems 

from the fact that members of West African tribes captured for the North American slave 

trade came from different hoe-cultu*e economies. Within the geographically limited 

Niger Delta r~gion, for example, men and women of the Igbo tribe worked together in 

planting, weeding, and harvesting, while female members of another prominent group, 

r_he Yomba, helped only with the harvest.. Throughout most of sub-Saharan Africa (and 

?articulady on the west coast), women 1and primary responsibility for tilling (though not 

clearing) the soil.and cultivating the crops; perhaps this tradition, combined with work 

patterns established by white masters in this country, reinforced the blacks" beliefs that 

cutting trees and rolling logs was "men’s work." In any case, it is clear ihat African 

Women often did fieIdwork,ss 

Ia the United States, enslaved families assumed diverse forms that were, in many in- 

Stances, the product of.local economic and demographic patterns as much as black peo- 

~le’s inclinations. Some families lived together in nuclear units Of husband, wife, and 

Mille some lived together with kin, fictive kin (persons who had been adopted 



into an extended family)~ and other nonblood relations. Most large plantations were self- 

contained entities, but many slaves lived on holdings connected to other nearby estates 

through patterns of marriage and nighttime trade and socializing. Young single women 

lived with their parents, while older single women lived together in some instances. Family 

structure, though based upon the ideal of the nuclear family, shifted in response to outside 

pressures (the demands of the sla~eowne:r) and internal needs. Still, some ger~eralizations 
are warranted: Most enslaved household~ consisted of cramped quarters for adults and chil- 

dren. Social relations between husband and wife and parents and children were ultimately 

fragile, reflecting the imperatives of the slave trade and the family !ire-process of even 

nevolent" slaveholders, who routinely willed bequests and gave gifts of enslaved persons to 

their own children. Indeed, the demand for slaves in the lower South broke apart families 

living in the upper South. The extraordinarily high mortality raids associated with rice and 

sugar cultivation produced cultures of grief suffered by wives and mothers in the Georgia 

and South Carolina lo~ country and the lower Mississippi Valley. The practice of keeping 
children with their mother meant that many enslaved cbm~aunities were matrlfocal, with 

women responsible for childcare and the day-to-day chores of family IifeJ4 
The labor~ of enslaved women in the quarters constituted additional responsibilities for 

women already worked to the limits of human endurance in the fields or ia the Big House. 

Indeed, it is difficult to distinguish with any precision workfor the master oR the one hand 

and work for one’s family on the other, since basic s~stenance activ~ties--~o0king, sewing~ 

caring for children, tending garderts~uitimately benefited the owner by maintaining the 
heakh arid welfare of his bound labor force. Quilting, corn shucking, and other "working 

socials" also served the interests of the master even as these events provided enslaved men 

and women, young and old, male and female, with the opportunity to enjoy one another’s 

company#~ 
Enslaved women of all ages toiled in the quarters. Older women provided a variety of 

services either commur~aIly or centrally for ~he Whole plantation. On smaller farms, a cook 

and her assistants might prepare one or nil o£ the meals for the other slaves each day except 

Sunday. LikewiSe, an elderly Woman, with the help of children too young to work in the 

fields, often was assigned charge of a nursery in the quarters, where mothers left their ba- 

bies during the day. To keep any number of little ones happy and out of trouble for up to 
~welve to fourteen hours at a time taxed the patience of the most kindly souls. Enslaved 

chil&en grew up with a mixture of a~fe£tion for arid fear of the grandmothers Who had 

dished out the licks along with the cornbread and clabber. Other "grannies" usurped the 

position of the white physician (he rarely appeared in any case); they "brewed 

for every ailment," gave cloves and whiskey to ease the pain of childbirth, and prescribed 

potions for the lovesick. Even a child forced to partake of "Stinkin’ Jacob tea" or a cormoe- 

thou ~f "turpentine an" castor oil an’ ~emsalem oak" (for worms) could assert 

¯ that "Gran’mammy was a great doctor:" surely a testimony to 

th~ slave community if not to the delectabiliDr of her remedies.~ 
Or~ ma.ny p.lantations it was customary to release adult women from 

¯ saturday so that they could do the week’s washing. Whether laundering was done                                                                                  ’. 

[Z/as Much of a ,~oman " 

wooden tubs, iron pots, or a nearby creek with batten sticks, wooden paddles, or wash- 

boards, it was a time-consuming and ditticult chore: Yet this ancient form of women’s work 

provided opportunities ~’or socializing "whilst de ’omans leaned over de rubs washin’ and a- 

sing’in’ den old songs." Years later, Mary Frances Webb remembered wash day~% regu- 

lar picni~’"--with some fondness; it was a time for women "to spend ti~e day together," out 

of the sight and earshot of whites. Yet it is doubtful that these overworked older women 

shared the little girl’s unalloyed affection for laundry day.s7 

Much of the work black wonien did for the slave community resembled the coIoniat sys- 

tem of household industry. Well into the nineteenth century throughout the South, en- 

slaved women continued to spin thread, weave and dye cloth, sew elo~hes, make soap and 

candles, prepare and preserve foods, churn butter, and grow food for th~ family tabIe. They 

mastered a!l these tasks with the aid of primitive equipment and sldIIs passed on from 

grandmothers. Looking back, bIacks of both sexes exclaimed over their mothers’ ability to 

prepare clothes dye from various combinations of tree bark and leaves, soil and berries; 

make snap out of ashes and animal skins; and fashion bottle lamps from string and tallow. 

Because of their lack of time arid materials, wives and mothers rarely found in these activi- 

ties an outlet for ereative expression, but they did take pride in their resourcefulness, and 

they produced articles o£value to the community as a whole2~ 

Home. textile produetion illustrates the ironies of women’s community labor under slav- 

ery, for =he threads of cotton and wool bound them together in both bondage and sister- 

hood. Masters (or mistresses) imposed rigid spinning and weaving quotas on women who 

worked in the fields all day. For example, many were forced ro spin one "cut" (abou~ ~ree 

hundred yards) of thread nightly, or four to five cuts during rainy days or in the winter. 

Women of all ages worked together, and boys and girls helped m tease and card wool, pick 

up the loom shrudes, and knk. In the flickering eandMight, the whir of the spinning wheeI 

and the clickety-clack of the loom played a seductive lullaby, drawing those who were al- 

ready "mighty ~ired" away from their assigned tasks.W 

As the "head gpinner" on a Virginia plantation, Bob Ellis’s mother was often sent home 

from fieldwork early to prepare materials for the night’s work: "Sbe had to pordon oat de 

cotton dey was gonna spin an’ see dot each got a fair share." Later that evening, after sup- 

per, as she moved around the dusty loom room to check on the progress of the other 

women, she would sing: 

Kee~ yo’eye on de sun~ 

See ]tow 

Don ’e ka her eatch ~ou wit]t your work ~done~ 

]~ a troub[e, I~ a trouble, 

Trouble don ’1~ ’a[ways. 

With her song o~urgency and promise she coaxed her sisters to finish their work so they 

by sundown: "Dot made de women all speedup so dey could finish fo’ 

t, ’cause it mighty hard handlin’ dot cotton thread By fro-light."s~ 



LABOR O~ LO~E~ L~.BOR O~ 

community members ch~e~gefi ~e master’s author- 
Enslaved women’S work fo~ other and ~eir 

i~ in di~ec~ ways. As the persons in charge o£ food preparation for both whites      . 

own £amilies, they at times c[andes~nely fed runaways in an effort to keep them o~t of 

harm’s way {or as long as possible. One elderly black man recalled that it was not uncom- 

mon on his month’s plantation for slaves to go and hide after they were punished, and " mother to help them the best she could; they would stay in the 

added, "I’ve known my ¯ . .... ,-~ .... eat" While ~e act 
and come i’a at night, and mo~er woul6 g*ve mere ~ometm,6 ~ ¯ woods                                                                  . 

of eooNng mi~t not differ [n a mchnic~ sense when performed for black~ as opposed to 

whites, it certainly assumed heightened emotional significance for the black women 

volved, and, when carried out in such subversive ways, political si~ificance for social rela- 

tions on the planta~i°n’~t 
Ia the quarter~, the communal spi~i~ was but an enlarged manifestation of Nn relation- 

ships. Indeed, family, No, a~d eommuni~ blended into one ano~her~ for blood ties were of- 

ten srpplemen~ed by fictive Nn when the slaves defined pa~terns of mutual affection and 
obIigations among :hemseNes. ~oreover, depending Upon the size and age of ~e pl~ta- 

lion, dave fertili~ and mortality rates, and ~e ~idenee o£ "~road" marriages (formed by 

spouses who belonged to different masters) Nnship might encompass a si~ificant percent- 

age off e~slaved worker~ ay any one time. For example~ during the ~enV-year period be- 

fore the Civil War, ~e bondsme~ ~d bondswomen on the Good Nope, Sou~ Carolina, 

plantagon were related to three out of tea of ~eir feltows. Whe~ calculated on ~e basg 

household linkages, fine average indlvidua[ could find ihat fully 75 percent of ai! residences 

in the qua~ers "house[d] ~, or ~e Nn of ~hose Nn." These iinkages ~ere often mor~ 
morons for women than for men~ simply because "abroad" m~rriages, engined wi~ mas- 

ters’ buying and selling practices, reinforced :he matrifoeality of family structure. In . 

case, a woman’s sense of respoas~i[ity for her own blood rdatio~s often found expressmn 

~mugh her ~zvice to the eommunW of dave ¯ 

To va~ing degrees based on ~e prodi~fie~ of ~eir c 

in which they l~ored, enslaved wome~ aceumuIated prope~y and engaged 

modi~ production. Some pianter~ gave ~ei~ workers consider~le leeway 

des; ~ep~ng chickens, pigs, horses, and mules; marketing eggs, honey, 

claiming ownership of a varie~ of things such as boats, animal traps, 

While maMng quiks ~d clothing often represented a burden imposed upc 

sively, many w~ves and mo~ers welcomed the oppormniu to marke~ goods 

eider openly to cusyomers in the marke~laces of nearby towns, or illicitly to 

on back roads at night. Some planters, like ~e Ma~igaults (fa~er and son~, 

land~ i~ the Savafinah River, broke from local, tradiiion and refused their overs~er~ a~d~ 
slaved l~orers alike the privilege of keeping chic~nS; the planters ~ 
economic acfivi~ caused inevitable squabbles over who owned what. 

ever, saw all Muds of work performed by ensiaved laborers, including 

production and other forms of enterprise, as both an enhancement of the plantation’s 

and as a means of discouraging men and women from running away and lea~ng 

sessions, variously defined~ bet~ .. 

At the same time, gender did matter in the quarters; out of the father-mother, husband- 

wife nexus sprang the slaves’ beliefs about what msn and women should be and do. On 

smaller h(~ldings,especially, husbands and wives remained separated from each other, leav- 

ing women with the bulk of child-rearing obligations. On the largest plantations, thepres- 

ence of extended kin networks in ~e quarters blurred lines between nuclear fatuities and 

their relatives, many of whom lived nearby if not under the same roof, Nevertheless, the 

family was a. common (if not the exclusive) form of cohabitation regardless of the location, 

size~ or economy of a plantation~ the nature of its ownership, or the age of its slave commu- 

nity. Because of the omnipresent threat of forced separation by sale, gift, or bequest, these 

families were not stabie. Yet, in the absence of such separations, unions between husbands 

and wives and parents and children often endured for many years. Households tended to be 

large; families with eight living children were nor uncommon.~+ 

Within the q?aarters, the process of child socialization reflected both the demands made 

upon the slaves by whites and the values of an emerging African American culture. For 

most young women, sexual maturity marked a crucial torning.poing a time when their Iife 

experiences diverged quite explicitly from those of their brothers, Until that point, boys 

and girls shared a great deal in terms of dress, play~ and work, In early adolescence (ages 

teu to fourteen), a child would normaIly join the regular workforce in the fields as a half- 

hand. At that time (or perhaps before), he or she received aduh clothing. This rite of pas- 

sage apparendy made more of an impression on boys than girls, probably because pants 

offered more of a contrast to the infant’s smock than did a dress. Willis Corer attested to the 

significance of the change: "Boys jest wore shirts what looked lak dresses ’til dey wuz 12 

: yeats o]d and big enough to wuk in de fieid. ,. and all de boys wuz mighty proud when dey 

i... got big enough to wear pants and go to wuk in de fields wid grown folkses. When a boy gut 
:.: :.: : to be man enough to wear pants, he drawed rations and quit eatin’ out of de trough [in the 

~,:"i: i nursery]."st 

Whether or not slave girls received any advance warning from female relatives about 

:..:: menarche and its consequences is unknown. Despite the crowding of large families into 

’. .:.: : :. small cabins, at least some parents managed to maintain a degree of privacy in their own re- 

keep a daughter innocent until she acquired firsthand experience, it is possible 

a "sizable minority" of girls became sexually active soon after they began ~:o menstru- 

h some scholars have argued that the average age of a slave woman at the time of 

of her first child was twenty or twenty-one, four years after me=arehe and proba- 

sef of fertility, The quality of that first sexual experience of course 
upon a number of personat factors, but al! of ~hese were overshadowed by the 

always vulnerable to rape by white men.s~ 

people of both sexes, courtship was both a diversion and a ddight. En~ 

~nitiated tshe courting process. Whea a young man saw % likely looking 

found the opportunity to woo her on the way to and from work, in the field behind 

back (George Taylor was "too crazy ’bout de girls" to keep his mind on cot- 

or at Saturday night dances in the quarters. Chivalry covered a broad spec- 

from refraining from chgwir~g tobacco {n the presence of a sweetheart to 



LABOIt OF LOVE~ LABOR OF SOP, P, OW 

protecting her from the lash. At times it w~s difficult for the two to slip away by themselves, 

and flirting was carried on by pairs in a group setting. Delia Harris remembered a teasing 

song sung by the young men on the Virginia plantation where she lived. They began with, 

"Hi, He, Johnson gel... JohnsOn hal is de gel re’ me,,, even though there was no such per- 

son; "D e boys ius’ start dat way to fit all de gala to perk.in’ up." Then each youth proceeded 

to call the name of a favorite, and if any girl was left out she was bound to feet "mighty 

po’ly ’bout it, too." Rivalry anaong suitors--"setting up to a gal and [finding] there was an- 

other fellow setting up to her too"~rompte6 some to obtain magic potions from conjur- 

ers and herb doctors. And girls would encourage attention in all the familiar ways. 

always tried to fix up re’ partyin’, even ef dey ain’t got nothin’ but a piece of ribbon to tie in 

dey hair." They played coy and "hard to get. 

When this process proceeded naturally and freely~ the couple might eventually have a 

child, or if the girl had already had her first baby (perhaps by a different man), they might 

marry and stifle !me a long-lasting monogamous union. Husbands and wives expected 

each other ~o be faithful, and the slave (ommunity frowned on adultery. Not surprisingly, 

though, demographic conditions and cuhura[ traditions specific tO individual plantations 

couId interfere with this romantic ideal. An unbalanced sex ratio, in addition to the slaves’ 

exogamous customs, often limited the number of available partners. Moreover, many part- 

ners~ like the two in Mississippi married in the.field between tim handles era pl, ow, were re- 

minded i~ no uncertain terms that their master considered them primarily as workers, not as 

lovers or husband and wife. An owner might prohibit a marriage for any reason, and he 

might forbid a male slave to seek a wife elsewhere, since the children of their marriage 

would belong not to him but to the wife’s owner. Andy Marion insisted that black men "had 

a holt of a time gitdn’ a wife durin" slavery. If you didn’t see one on de place to suit you and 

chances was you didn’t suit them, why what could you do?" He listed the options and 

stressed that the prefe~endes of a number of parties had to be ~aken into consideration: 

"Couldn’t spring up, grab a mule and ride to de next plantation widont a written pass. S’- 

pose you gits your marster’s consent to go? Look here~ de gal’s marster got to consent~ de 

gaI got to consent, de hal’s daddy go~ m donsent, de gal’s mammy got to consent. It was a 

hell of a way!’’6~ 

Whites often intervened in more direct ways to. upset the sexual order tha~ black men 

and wome~ created for themselves, thereby obliterating othe~;wise viable courtship andl 

marriage practices. That masters failed ~o engage in systematic or widespread breeding (as 

evidenced by the relatively late age a~ which Slave women bore their 

pie) does nor negate the obvious conclusions to be drawn from the FWP slave 

that white moo and women at times seized the ol~pormnity to manipulate 

choices, for economic reasons on the one hand, out of seemingly sheer high-handedness 

rim o~her.~ 

At times, slaveholders took an unsolicited interest in a slave woman’s love life. "Don’i 

you ever let me see you with that ape again," one South Carolina mistress would say 

young girls with contempt. ,If you cannot pick a make.better than that I’ll do the picking 

yon." Masters frequently practiced a form of eugenics by withholding theiy permission fo 

certain marriages and arrang{ng others. Some enslaved women bitterly rejected the pro- 

posed spouse. Rose Williams, forced to live w~th a man named Rufus because the master 

wanted them "to bring forth portly chillon," warned the slave to stay away from her "~fore 

busts yous brains out and stomp on dem." Threatened with a whipping she finaIly relented, 

but never married. Many years later Rose Williams explained, "After what t does for de 

masse, I’s never wants no. truck With any man. De Lewd forgive dis cullud woman, but he 

have to ’scuse me and look for some others for to ’plenish de earth." Some masters followed 

a policy of separating quarreling spouses and then "bestow~ing] them in ’marriage’ on other 

parties, whether they &ose it or not." These men and women often distinguished betWeen 

their current mate and "real" husband or wife who had been taken from thornya 

Enslaved Women’s bodies were the iiee of conflict between the women themselves and 

the owners and white physicians who sought to control their reproductive live~. Some 

white dec:ors went to extreme lengths to ensure a pregnant woman delivered a healthy 

baby; medical interventions.could consist of a w~de range of measures, including enemas, 

blister plasters, and drugs such as nmrphhae and opium. At the other extreme were women 

who chewed the herb cotton root hat (g~ssyyiam ~irsutum), an abortifacienr, a practice that 

was wel! known throughout the South and one that masters sought to prevent at al! costs. 

The former Texas slave William Byrd recalled ,hat women would at times "slip out at night 

and get them a lot of cotton roots and bury them under their quarters." On a Tennessee 

plantation, according to William Coleman, the master "would almost kill a negro woman if 

tie caught her chewing cotton root, but s~ll that did not do much good[j! they would sllp 

and chew it in spite of al! he could do about it." Mary Oaffney attributed her childlessness 

to her own use of the herb: "Mase~ was going to raise him a lot raore slaves, but still I 

eheamd Maser~ I never did have any sieves to grow and Maser he wondered what was the 

matter." Gaffney told her son, "i[ kept cotton roots and chewed them all &e ~me but I was 

careful not to le~ Maser know or camh me." After she was free, she began to bear children.~1 

The economic significance of the American slave population’s natural increase over the 

years obscures ~e centrality of ab~Idren to the slave woman’s physical, emotional, and so- 

cial existence. Each new birth represented a finan;’ial gain for the slaveholder, but in the 

quarters the baby was a new member of the community..Some young girls huh their first 

child our of wedlock, an evenr that proved }’unctional to a girl’s family since masters were 

less likely to sell a woman who early demonstrated her fecund{ty, young people in their la~e 

teens and early twenties were prime candidates for sale if an owner needed the cash. A long- 

lasting marriage (though not necessarily to the first child’s father) often followed within a 

couple of years. After that more ch~Idren came with sustained regularity. Early in the nine- 

’::. te~nth century, in areas of the upper South, fertility levels among slave women neared 

iii ; ;i man capacity. A woman whose fertile years spanned the ages of eighteen to forty-five, for 
example, might conc£ive thirteen children and spend ten years of her li~’e pregnant and al- 

most the whole perio.d nursing one child after another.~z 

were a source of a mother’s.pain as well as her joy. Extraordinary rates of 

tality (tWice that of whites in 1850) meant that many women regularly sur- 

er a baby before or after its birth. Even mo~e dKama~icallN on disease-ridden 
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low-cOuntry rice plantations, infant mortality rates could reach as high as 90 percent; there, 

only outout of ten babies lived to see his or her ~rst birthday. (Rice culture was especially 

hazardous to infants, who succumbed to gastrointestinal diseases and waterborne ailments.) 

If slaveholders faced a dilemma when they tried to maximize women’s p~oductive and fez 

productive abilities simultaneously, mot-hers suffered the emotional and physical conse- 

quences. New mothers had to walk long distances from field to nursery to feed their in fan% 

and their overheated milk provided inadequate and unhealthy nourishment. For these and 

other reason% in ihe South as a whole, fewer than two out of three black children survived 
to the age of ten in the years between 1850 and lg60; the life expectancy at birth for males 

and females was only 32:6 and 33.6 year% respectively. Excessive childbearing~ malnutri- 

tion~ and heavy manual labor left many women weak and susceptible to illness. A slave 

mother’s love protected her children only up to a pont: "Many a day my ole mama has 

stood by an’ wamhed masse heat her chillun "till dey bled an’ she couldn’ open her mouf." 

The reality or threat of separation from their families (a fact. of slave life that became even 

more frequent during the tare antebellum period) caused some women to descend into mad- 

ness, the cries of "Take me wid you, mammy" echoing in their ears, while others donned a ’ 

mask of stoicism to conceal their inner pain.7~ . 

Men shared the obligations of family llfe with women. In denying slaves the right to 

own property, make a living for themselves, participate in public life, or protec~ their chil- 

dren, the institution of bondage deprived Black men of access to the patriarchy in the larger 

economic aud political sense. Nevertheles% whether or not they cohabited un the same 

plantation, men and women worked together to support the husband’s and father’s role as 

provider and protector. In the evenings and on sundays, men co[lee.ted firewood; made 

shoes; wove baskets; constructed beds, table% chairs, and animal traps; and carved.butter " 

paddles and ax handles. Other family members appreciated a ~’ather’s skills; recalled Molly 

Arm-houris, "My puppy made all de furniture dat went in our house an’ it were might’ good 

furniture too," and Pauline Johnson echoed, "De fnrn’chure was ho-mek, bu~ my daddy 

reek it good an’ stout." Husbands provided necessary supplements to the family diet by 

hunting and trapping quails, possums, turkeys, rabbits, squirre!% and .raccoons, and by fishi 

ing. They often assumed responsibility for cultivating the tiny household garden plots al- 

lotted to families by the master. Some c~aftsmen, like Bill Austin’s father, received goods or 

small sums of money in return ~or their work on nearby estates; J~ 

fairly good carpenter, masort, and bricklayer," was paid in "hams, bits of Cornmeal 

for dresses for his wife and children, and other small gifts; these he either used for his small " 

family or bartered w~th other slav . 
These familial duties also appliedto men who lived apar~ from their wives and children;.. 

even though they were usually allowed to visit only on Saturday night and Sunday. Lueinda : 

Miller’s family "never had any sugar~ and only got coffee when he: 

her mother" during his visits. The father of Hannah Chapman was sold to 

when she was very smalLBecause "he missed us and us longM for him," she said 

years later, he tried m visit his family under the cover of darkness whenever possible. 

notgd, "Us would gather ’round him an’ ccawl up in his lap~ tickled slap to 
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give us dose pleasures at a p~infut risk." If the master should happen to discover him, "us 

wouId track him de nex’ day by de blood stains," she remembered.7~ 

Hannah McFarland of South Carolina recounted the time when the Iocal slave patrol a~- 

tempted to whip her mot.her, "’bur my papa sho’ stopped daL’’ she said proudly. Whe~er or 

not he was made to suffer/’or his courage is unknown; however, the history o£slavery is re- 

plete with accounts of husbands who intervened, at the risk o~" their own lives, to save wives 

and children from violence at the hands of whi~es. But in a more general sense, the sexual 

violation of black women by white men rivaled the separation of families as the foremost 

provobation injected into blsck family life by slaveholders. It is imp0ssibte m document 

with any precision the frequency of these encounters; the 10 percent of the slave popfilation 

classified as "mulatto" iri 1860 provides a very conservative estimate of the incidence of 

rape or concubinage on southern plantations. Scholars debate whether sexual relations be- 

tween a master a~ad an enslaved woman could ever yield true affection for eider party, or 

whether the unequal power relations by definition precluded such affection. Yet it is true 

that the pervasive resentment on the part of black women as well as men, who knew that 

random or: systematic assaults were always a.possibilky, cannot be quantified in any mean- 

ingful way. A women’s acquiescence in the sexual advances of an overseer or owner might 

offer a modicum of protection for herself or her family--especially when a master vowed 

to "put her in his pocket" (that is, se!t her) or whip her if she protested. Nevertheless, black 

women often struggled to rest.st, and their fathers, sons, and husbands often struggled m 

protect them.7~ 

Regardless of ~e circumstances under which their womenfolk were sexually ~bused, 

blsck men reacted with deep humiliation and outrage, a reaction that at least some alave- 

holders intended to provoke. One Louisiana white man would enter a slave cabin and tell 

the husband "to go outside and wait ’til he do what he want to do." The black man "had to 

do it and he couldn’t do nothing ’bout it." (This master "had chillon by his own chillon.") 

Other husbands ran away rather than witness such horrors. Recalled one elderly former 

slave, "What we saw, couldn’t do no~iug ’bout it. My blood is billn’ now at the thoughts of 

dem times." It would he naive to ~,ssume tha~ the rape of a black wife by awhlte man did not 

.. adversely affect the woman’s relationship with her husband; her innocence in initiating or 

sustaining a sexual encounter might not have shielded her from her husband’s wrath. The 

¯ fact that in some slave quarters mulatto children were scorned as the master’s offspring in- 

dicates that the community in general hardly regarded this form of abuse with equanimity; 

hence th.e desperation of the young slave wife described by an FWP interviewee who feared 

that her husband would eventually learn 0f her ordeaI at the hands of the master.Tr 

The black man’s role as protector of his family would find explicit expression in post- 

emancipation patterns of work and family life. Until that time~ the more freedom the slaves 

.... in determining their own activities, the more clearly emerged a distinc~ division of la- 

:i:il.:::i..i: bor between the sexes. During community festivities like log rollings, rail split~ings, wood 

and corn shucki~ags, men performed ~he prescribed labor while women cooked 

At times, male parcieipants willingly "worked all night," for, in the v~ords o~’one, 

the :Heavenly Banners’ (women and whiskey) by us." A limited amount of primary 
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evidence indicates that men actively scorned women’s work, especially cooking, house- 

cleaning, sewing, washing clothes; and intimate forms of childcare like bathing children 

and picking lice out of their hair. Some slaveholders devised forms of public humiliation 

that capitalized on men’s attempts to avoid these tasks. One Louisiana cotton planter pun- 

ished slave men by forcing them to wash clothes; he also made chronic offenders wear 

women’s dresses in an effort to shame them in pubtie.7~ 

If gender mattered to the division of labor with.in the slave quarters, so too did age. 

The overwhelming youth of t~e general s!ave population between ¯1830 and 1860 (more 

than half of all enslaved persons were under twenty years of age) meant that most planta- 

tions had only a few considered elderly--the 1(t percent over fifty years of age. For ante- 

bellum slaves, these revered (and sometimes feared) women served as a tangible link with 

the African past. Interviewed by a Federal Writers Project worker in 1937, a Mississippi- 

born former slave, James Brittian, recalled his own "grandma Aunt Mary" who had lived 

for ll0 years. A "Molly Gasca [Madagascar?] negro," she was plagued by a jealous 

tress because of her striking physical appearance: "Her hair it was ¯fine as silk and hung 

down below her waist." Ned Chaney’s African-born Granny silla (she was the oldest per- 

son anyone knew, he thought) commanded respect by virtue of her advanced age and her 

remarkable healing powers: "Ever’body set a heap of sto’ by her. I reckon, because she 

done ’cumullated so much knowledge an’ because her head weie so white." When Granny 

silla died, her "little bags" of mysterious substances were buried with her because no one 

else knew how to use them. Yet Chaney’s description of his own mother, a m~dwife and 

herb doctor, indicates that she too eventually, a£sumed a position of au~0rit’y within, the 

community7~                                              . 

As a little girl in Georgia, Ma~y Colbert adored her grandmother, a strong field-hand, 

"smart as a whip." "I used to tell my mother that I wished t was named Hannah for her, and 

so Mother called me Mary Hannah," she recalled. Amanda Harris, interviewed in Virginia 

wheu she was ninety years old, l~oked back to the decade before the war, when her grand- 

mother was still alive: "Used to see her puffin’ on dat ole pipe o’ hot’n, an’ one day I ant her 

what fun she got outen it. ’Tain’r no fun,chil%’ she role me. ’Bat it’s a pow’ful Iot o’ can- 

mum. Smok~ away trouble, darter. B~ow ole trouble an’ worry ’way in smoke." Amanda 

started smoking a pipe shortly before her grandmother died, and in 1937 she declared 
"Now dat I’m as ole as she was I know what she mean." In the quiet dignity 

lives, these grandmothers preserved tile past for future generations of Aft2 

The formal task of spiritual leader remained a man’s job, and Women could not aspire to 

the title or recognition that accompanied tbe preach~er’s role. At the same time~ women, es- 
pecially older ones, exercised power through a variety of channels. Well into the antebellum.: 

period, elderly persons who had survived the hor-dfic Middle Passage upheld Mustim 

tions and religious p~actices. Midwives delivered babies and interpreted the signs tha~ 

companied their birth-twins, seventh children, in~’an~s born with a cauL 

"doctresses" relied on a combiuation of herbs and other natural remedies, and 

of social psychology, to treat nil manner of ills. As conjurers, they used spells 
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"hunts" (ghosts and spirits) and witches, and insisted that couples intending to marry re- 

csive ttaeir permission even before they e~ansu[ted the parents. Harriet Ware, a northern 

teacher assigned to the South Carolina¯sea Islands, reported in 1862, "’Learning’ with these 

peopIe i find means a knowledge of medicine, and a person is valued accordingly." Many 

older women practiced the healing arts in their combined role of midwife, root doctor, 

healer and conjurer. By interpreting dreams and strange occurrences, they brought the reaI 

world closer to due supernatural realm ~nd offered spiritua! guidance to the ill, ~e troubled, 

and the Iovelorn. Slaveholders paid grudging respect to the influence of enslaved women by 

complaining about them. Writing of d~e low-country antebellum Rice Kingdom, CharIes 

C. Jones Jr. noted the "difficulty and annoyance" caused by what he termed "the interfer- 

ence of these old negro women--conjurer,s-who, in plying their secret trade, gave ri~e to 

disturbances and promoted strife and disquietude."~i 

Within well-defined limits, enslaved men and women created~-or preserved--an ex- 

plicit gendered division of labor based on ~eir own preferences. Husbands and wives and 

fathers and mothers had reciprocai obligations toward each other. Without a legal right to 

private property~ men lacked the means to achieve economic superiority over the.Jr wives, 

one of the major sources ef inequality in the ("free") sexual order. But if married coupIes 

shared duties related to household maintenance and community survival, they were 

nonetheless reduced to a state of powerlessness that rendered virradly meaningless the con- 

cept of equalky as it applies to t~aditional maritaI relations, especially since black women 

were so vulnerable to attacks by white men. 

Moreover, task allocation among ensIaved workers themselves revealed a tension be- 

tween Cv¢o differem attitudes toward "women’s work." The fii-st involved a profound re- 

spect for the labor that women did and their abiIity to meet the demands imposed upon 

them by competing parties. For example, in an 1840 speech before a northern audience, 

John Curry, a former slave who grew up in Nort}~ Carolina~ recalled that "My mother’s la- 

bor was very hard." He went on to outline her daily responsibilities in the cow pen (she 

milked ~’ourteen cows) in addition to caring for ihe children of mothers who worked in the 

fields. She also cooked for the slaves on the plantation, and did all the ironing and washing 

for the master’s household as well as for her own husband and seven children (including 

three orphans she had adopted) At night, she "would find one boy with his knee o~t, a patch 

wanting here, and a stitch r-here, and she would sit down by her lightwood fire, and sew and 

sleep alternately." Echoes of this type of appreciation for women’s work are routed through- 

out the slave narratives, work recounted in lovingdetail by both sons and daughters.~ 

Although men. might regard women’s domestic labor as intrinsically valua£1e, this type 

oi" activity was nevertheless labeled "women’s work" on the assumption that it was the spe- 

cial province of females. In this sense, black women and men performed complementary 

fi~nctions whenever possible within their own "sphere" of socially defined responsibilities. 

Yet a husband was not "equally" willing to wash clothes compared to a mother’s "willing- 

ness" to gather firewoo.d in the absence of her spouse. This twin impulse to honor the hard- 

wife and mother and relegate "grannies" to positions of informal influence would 
help to shape the internal structure of the freed community after the Civil War. 
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pLACES. AND PEOPLE THAT DEFIED THE RULE OF 

PLANTATION SLAVERY 

The tlghi discipline of workers on.southern plantations~ where most black women toiled 

from sunup to sundown in the fields, was the hallmark of antebellum slavery. Yet some 

African Americans lived and laboredoutside these parameters of planter control, in the. 

process mocking slaveholders’ contentions that blacks were by nature dependent and inca- 

pable of taking care of themselves. In soutt~ern cities and in the northern states, black peo- 

ple sought to control their own productive energies, and to build their own communities 

apart from white interference. 
The institution of bondage proved remarkably fiexible. Along the fall line in the south- 

eastern Piedmont region, textile mil!. owners cobbled together workforces of men, womerb 

and children, black and white~ enslaved and free, on the basis of complex calculations: Some 

owners employed whites as operatives on the theory that they could be easily fired when 

river levels dropped and.the machines stopped, or when demand for their product was low. 

Other owners hired enslaved laborers ~md put them to work tending machines because they 

(in contrast to white wage earners) could net strike, arrive at work 1ate in the day, demand 

schools for their children, or refuse to work without facing punislament. In southern sea- 

ports and rive~ ports, black artisans both enslaved and free took advantage of the hiring-out 

system, at~d earned cash wages, some masters allowed their enslaved carpertters, coopers, 

and brier masons, for example~ to find work on their own, and even live or~ their own, as 

long as they turned over the bulk of their pay to their owner. In these cities, the occupations 

fi~led by black women were largely limited to domestic sercice, but a few skilled seam- 

stresses and pastry chefs achieved a loyal white clientele for their handiwork, tt was not un- see black women making their way through thedusty streets, carrying immense 

usual to of" firewood or laundry on their heads, in the African manner. Through b.eroic ex- 

bundles 
ertions, some enslaved women, like their male counterparts~ were able to save their meager 

wages and eventually buy themselves and even their own family members. In Chatham 

County, Georgia, Sarah Ann Block’s mother worked as a nurse~ and eventually bought her- 

self and her two children, paying 55500 for each person-~ 

In 186~, a quarter of a million southern blacks were free, compared to the nearly 4 mil- 

lion in bondage. This former figaro had declined from 3 percent of the black population in 

1830 to 1.5 percent in 1860. Niost southern free people of color lived in cities, and some 

owned modest businesser~the men as draymen or butchers, t.he Women as bakers~ seam- 

stresses, and caterers, and as peddlers of produce, brooms, and prepared foods. A handM 

of these entrepreneurs even owned, enslaved worker~’~, thot~gh it is difficult to tell whether 

individual holdings constituted exploited labor forces or shelters for relatives who would 

otherwise be forced to move out of state once they became free. The wives of the most 

cessful of these entrepreneurs and artisans often dressed and conducted themselves in ways.. 

that alarNed whites determined to see all blacks 

ished class of people. In some places, black women were able to afford fanc? 
pensive carriage rides; the Reverend Nehemiah Adams, a northern clergyman, 
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Savannah in 1854 and commented on the elegant clothing of the city’s black church tongue- 

gents, musing about "how impossible it must soon become to treat with indignity" any en- 

slaved person who dressed so well. Yet Adams was mistaken in minimizing the 

vulnerability of even those black women arrayed in finery,s~ 

In southern cities, black women led religious and missionary societies sponsored by in- 

dependent so-called African churches, as welI as be~evolent and burial societies that re- 

mained largely o~t of the eye of white people. Some free women of color taught clandestine 

schools for black children, Yet even r_hey remained closely monitored by whites~ most cities 

required aI! free people of color ~o have a "guardian," a wlfite man.responsible for their 

good behavior. Though all black women ha the u~ba~ South suffered under caste legislation 

intended to keep blacks from prospering, or learning to read or write, many managed to 

carve out for themselves lives that were less constricted than ~hose of their sisters on the 

countryside. A rich associationaI life, marked by late-night parties and fancy balls no less 

than Sunday schools, provided urban women with a more vaned existence than that of en- 

slaved plantation workers.~s 

In the North, most individuaI state emancipation laws bad eliminated bondage by 1830, 

r_hough some states eliminated slavery completely only gradually--Pennsylvania not until 

1847, for example. Some black women toiled in rural areas as field-hands and domestics; 

those in ~e dairy shops of Narragansett Bay, Rhode Island~ were unusual by the virtue of 

their regimented Iabor--rhey produced a quota of ro~ands of cheese.dailyo By I860, six out 

of ten of all northern blacks lived in cities. During this period of rapid industrialization, 

when ~e~t~le and shoe mills sprang up along the rushing rivers of New England and the 

MidoAytant~c, black women remained confined largely to domestic work, but laboring at a 

number of different tasks. Enterprising souls, such as ElIeanor Eldrige, born free in Rhode 

island in 1785~ and the African-born Chloe Spear o~ Boston, p~eced .together a living 

through a patchwork of iubs-~taking in boarders, working as a nurse or laundress, weav- 

ing, spinning, or finding work in a hotel or with a private family. Mar~ed women were 

forced to assume more and more responsibility for breadwinning as &eir menfolk faced in- 

creasingly dire employment possibilities. Traditionally, northern black men had worked as 

laborers, cartmen, mariners, shoemakers, waiters~ barbers; cooks, blacksmiths, tailors, 

ehiraney sweeps, and nightmen; but between 1840 and 1860, 4.3 million Irish and German 

irnmig£ants to the United States began to make inroads into some of these iobs---especially 

those of waiters and barbers, rendering entire btack communities more vulnerable than ever 

before, in t 848, Frederick Douglass took note of the legal liabilities that transcended region 

and oppressed black men and women~ enslaved and free, north and south: "In the Northern 

states we are not slaves to individuals, not personal slaves, yet in many respects we are 

::::: slaves of the commrtnity... It is more than a figure of speech to say that we are, as a people, 

Fugitives from slavery such as Frede?’ick Douglass, William and Ellen Craft, aiad many 

found a public voice by writing and by speaking in public against slavery; their first- 

of life under bondage transfixed northern whites and in the process trans- 

aboIitionist movement. Harriet Jacubs escaped from bondage in North Carolina 
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in 1842, when she was twentymine years old; abused by her master, she hid in her ~andr 

mother’a tiny attic for seven long years. Inthe North, she electrified readers of the New 

York Trilmne with a serialized account of her &amatic iourney, an account that was pub- 

lished in book form (under the pseudonym Linda Brent), in 186 l, In 185 l, Sojourner Truth, 

horn IsabeEa Baumfree, a slave~ in New York in 1757, addressed the Ohio Women’s Rights 

Cenvemion in A~on, and urged her !is:chefS to consider the way that racial and gender 

ideologies oppressed black women: 

Well, children, wkere there is so mUCh racket there must be something out of kilter. I 

think that ’twixt the Negsoes of *ke South and the women at the North, all talking 

about rights, the white men will be in a fix pretty soom But what’s all this here talking 

That man over there ~ays ~at women need to be helped i~m earriageg and li~ter~ 

~ver ditches, and to have the best place everywhere. Nobody ever helps me into car- 

riages, or over mud-puddles, or gives me any best pin�e[ And aifft 1 a woman? Look 

at me~ Look at my arm[ I have ploughed and planted, and gathered into barns, and no 

man could head met ~M ain’t I a woman? I could work as muck and eat as much as a 

man--when I could get it--and bear the lask as well! AM ain’t I a.woman? I have 

berne five children, a~ad seen most all sold ~ffto slavery, and when I cried out with my 

muther’s grief, none but Jesus heard met And ain’t. I a woman? 

Harriet Jacobs and So)ourner Tru’~h found, their voices, and gained wider audiences, in a 

t~me and place that relegated black women to the role of household drudge exchas{vdyY 

In other ways too black women bridged the divide between North and South, slavery 

and freedom, hy their defiant actions that challenged ~he very foundations of bo.ndage. The 

f~gitive Harriet Tubman.put her life on the line by returning to her native Eastern Shore of 

Maryland at least a dozen times and bringing out of slavery up ~o seventy individuals, many 

of them extended kin. In t~te late 1850s, the abolitionist Job.n Brown sought her good coun- 

se! as he planned an attack on a tYederal arsenal in Ha~pers Ferry, Virginia; by teat time Tub- 

man was well known for bet skills as a scout and her intimate knowledge of the eastern 

seaboard, from Virginia m Canada. As a group, northern black women helped organize the 

Free Produce movement, which urged northern consumers¯ to refrain from buying prod- 

ucts, including cotton, produced by enslaved workel’s, Boston a~d New York were home to 

substamia[ numbers o~" southern runaways. Together with white activists, most notably An- 

gelina and Sarah Grimke, the daughters of a wealthy South Carotina planter (and the 

stepsibli~g~ of some of their father’s slaves)~ the fugitives highlighted the" routine sexual 

abuse of endured women, and the routine separation of enslaved famities~ as the most out- 

rageous of slavery’s many horrors,s~ 

Ultimately these antislavery appeals, whether to reason or to sentiment, moved few 

white Americans. By 1860 slavery as an institntim; was well entrenched in the South, 

vital to northern manufacturing i~terests. Enslaved workers rep,esented fully one-third of 

the South’s to.ual population, and in six tower-South states, the percentage of slaves ranged 
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from 44 percent of the population (in Florida and Georgia) to 57 percent in South Carolina, 

Because slaveholders valued the reproduction of the plantation workforce just as highly as 

increases in their annual crop (in fac~, the two objectives were inseparable), it would be dif- 

ficult to argue that racial ideologie~ superseded gender ideologies as an orderingprinciple 

for this peculiar society. Rather than attempt to determine which was more oppressive, we 

would do well m remember that the ~wo systems shared a dense~ common tangle of roots, 

and that together r.b_ey yielded bitter fruit in the antebellum South. Black women bore wit- 

hess to that bitterness in ways different from those of black men on the one hand and white 

women on the other. 

In their devotion to family ties--a devotion &at encompassed kin and ultimately the 

whole slave community--black women and men affirmed the value of group survival over 

the slaveholders’ ba~e financial and political considerations. Black fatuity life, as the corner- 

stone of African American cuttur% combined an African heritage with American exigen- 

cies; and within t, he network of kin relations, black women and men sought to express their 

respect for one another, for the community on a single plantation or on neighboring planta- 

tions, even as they resisted white intrusions: 

The work of black women helped m preserve daat community. Janie Scott’s admiration 

for her mother, who was "much of a woman," sustained her through the conflagration of 

civil war, for freedom demanded of black women the same kind of strength and resource- 

fulness they and :heir mothers had demonstrated nnder slaqery. As workers, many freed- 

women would gfill have to pick ;’orion and wash dishes for whites. Yet as wives, mothers, 

workers, church members, and leaders, they won!d help to define ehe priorities of a freed- 

people--or ra~Iler, affirm the priorities they had developed under slavery--and thereby 

transform the southern society and economy, and all of American society, during the post- 

bdlum years. 
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Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, September 3, 2010 10:03 AM 

Miller, Haeran <hrmiller@email.unc.edu> 

Add Forms 

Good Morning Haeran! 

Do you happen to have any drop/add forms at your office over them? 

Thanks, 

Travis 
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THE END OF THE LAST DAY OF CLASSES FOR THE TERM MUST BE SUE~MITTED ON A POST-SEMESTER REGISTRATION/DROP/ADD FORM. 

2. - Do not use this form if dropping all courses. To drop all courses, you must follow University withdrawaf procedures. 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, September 7, 2010 1:25 PM 

Sewall, Stacey Elizabeth <sewall@email.unc.edu> 

FW: [Fwd: Re: dept. website] 

Hi Stacey, 

Hope you had a wonderful Labor day weekend! I was checking to see if you are still the one that works on our website. I know that 
you have done a great job on it. In this email further down is information we have for one of our new professors Lydia Boyd. I was 
just wondering if you were the one that would update it. You can let me know when you get a chance. I guess the most important 
thing it to have her contact info up there now. 

Thanks, 

Travis 

..... Original Message ..... 
From: Agatha Buell [maiho:abt~e11~emaiLunc.edt~] 
Sent: Wednesday, August 25, 2010 2:50 PM 
To: Gore, Travis 
Subject: [Fwd: Re: dept. website] 

Hi Travis, 
This is for the website - to pass on to the person that you mentioned 
yesterday. This can be on the list for September - for now, let’s make 
sure that her contact info is on the website by Monday (ideally). 

Thanks 
Agatha 

........ Original Message ........ 
Subject: Re: dept. website 
Date: Wed, 25 Aug 2010 13:35:22 -0400 
From: Lydia Boyd <lydia.boyd@unc.edu> 
To: Agatha Buell <abuell@email.unc.edu> 
References: <4C6060B7.2070308@email.unc.edu> 
< 17b0b95d640ecf63 eea24aa4c8c7ed66@email.unc.edu> 
<4C6069B6.7000706@email.unc.edu> 
<038c26e55336f8a2f997332de79e 147b@email.unc.edu> 
<4C645474.7020208@email.unc.edu> 
<3bc77bba94a71893dfdb2d9fc4bc64dd@email.unc.edu> 
<4C72DABB.8000802@email.unc.edu> 

Hi Agatha, 
Here’s the info for the website, based on the categories that other people 

have used. Thanks for your help! 

--Lydia 

Title: Assistant Professor, African and African-American Studies 

Education: A.B., Cultural Anthropology, Duke University; M.A., Ph.D., 
Anthropology, New York University 

Teaching Interests: African ethnography and social history; gender and 
sexuality; medical anthropology; visual anthropology; ethnographic film; 
urban Africa; religion; Uganda. 

Current Research: 



My ongoing fieldwork examines the promotion of sexual abstinence as an 
HIV/AIDS prevention strategy among born-again Christian youth in Kampala, 
Uganda. Broadly, this project considers how medical discourses of health 
and disease intersect with contemporary and historical al~xieties concerning 
sexual morality, marriage, kinship, and gender relations in Africa. I am 
currently writing a book based on this research that incorporates an 
examination of colonial era sexual health policies in Buganda. My work 
highlights the ways debates about AIDS and sexuality resonate with 
colonial-era concerns over the "modern", moral African subject, as well as 
the way such concerns continue to shape the relationship between Africa and 
the West in the post-colonial period. As part of my fieldwork with Ugandan 
Christian youth, I have researched and written about the growing popularity 
of Christian popular culture and other religious media in Kampala. 

I am also a documentary filmmaker, and received a Certificate in Culture & 
Media from the interdisciplinary program in Media, Culture and History at 
NYU. 

Email: lydia.boyd@unc.edu 
Phone: 919-966-2942 

On Mon, 23 Aug 2010 16:31:55 -0400, Agatha Buell <abuell@email.unc.edu> 
wrote: 

> Hi Lydia, 
> Good thinking. Travis and I will discuss at our meeting tomorrow. In 
> the meantime, Lydia and David, please send me and Travis your preferred 
> contact info for the website. Also, please look at how other professors 
> are listed, and send us any other relevant info. 
> 
> Thanks! 
> Agatha 
> 
> Lydia Boyd wrote: 
>> Hi Agatha and Travis, 
>> I was wondering if you knew how to update the department website. It 
>> would 
>> be great to get my and Dave’s contact info in the faculty section so 
that 
>> people can more easily track us down. Is there a contact person for 
>> website 
>> updates or anything like that? 
>> 
>> Thanks, 
>> Lydia 
>> 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, September 7, 2010 4:52 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
FW: Advocating for Citizenship and Social Justice 

20100907164430073 .pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Tuesday, September 07, 2010 4:45 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.07.2010 16:44:29 (-0400) 
Queries to: scanner@unc.edu 
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Advocating for Citizenship 
and Social Justice 
BLACK WOMEN ACTIVISTS IN I~9,AZIL 

KI& LILLY CALDWELL 

This essay examines the emergence of the black women’s movement in Brazil since 

the early x98os and focuses on the ways in which activists in the movement have 

sought to redefine and expand.norms of democracy and citizenship in the country. 

Black women’s poetical activism during Brazil’s most recent transition to democ- 

racy has played a key rote in cailing for new concepmalizatinns of equality and 

justice that seek to redress long-standing processes of social, economic, and politi- 

cal exclusion. By calling aaenfion to th9 intersectional nature of racial, gender, and 

class dynamics, black women activists have claalIenged both progressive social 

movements and the state to address the specificifies of black women’s life experi- 

ences and social identifies. Black women activists have been instrumental in deve!- 

oping a gendered critique 6f Brazilian racism that highlights the ways in which 

racist discourses and pracfices are implicated in the perpetuation of contemporary 

social inequa~fies, as wel! as their role in preventflag the full achievement of democ- 

racy and citizenship for at[ sectors of Brazilian society. 

Formation of the Black Women’s Movement 

[n recem decades black women have played a e~mdal role in the developmenr of 
Brazil’s black movement, women’s movement, and leftist poliacal parties, most 

notably the Partido dos Trabalhado~es (Workers’ Party), .The women’s movement 
and black movement both emerged during the x97os as the country gradually 

returned to democratic vale. The miiitary regime that valed Brazil from t964 to. r985 
initiated a process ofpolifical l~beraRzation (abertura) that allowed for greater politi- 

cal invo!vement by various sectors of civil society. Moreover, the process 0fpoliticaI 

opening that began in x974 also generated increased demands and contestation from 
ma~g~nalized social groups and ~edto the estabtishmem of a number of sigoAficant 
social movements, inefud~ng the women’s movement and black movemem. 

. Although black women were involved w~th the contemporary B~flian women’s 
., movement from its inception in the x970s, racial divisions within the movement 
:, caused a number of black wbmen to feel a~tenated from it. The Manifesto of Black 

Women, which was presented during the C0ngresso de Mulhe~es Brasileiras 

(Congress of Brazilian Women) in July I975, marked the first forma~ recognition of 
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racial divisions within the women’s movemenL The manifesto critiqued the notion of 

universal female identity by highlighting the ways in which black women’s experi- 

ences of racial, gender, and economic subordination were rooted in the colonial slave 

era. It also underscored the ways in which race and gendez have interacted to produce 

black women’s long-standing sexual exploitation (Nascimento I978). 

Early black feminist L~lia Gonzalez followed this line of critique in an essay 

about the I979 Encontro Nacional de Mulheres (National £ncontro of Women). In 
her written reflections, Gonzalez notes the ways in which activists in the women’s 

movement denied the significance of race and its impact in black women°s lives 

(i98~). Gonzalez°s essay hig~alights the existence of racial divisions in the Brazilian 

women’s movement and charges that white women’s complicity in racial domina- 

tion made them reluctant to acknowledge racism as a problem. Her criticisms are 

particularly unique and path-breaking because they poim to the racial privilege of 

white women by suggesting that they benefited from hegemonic discourses on race 

relations in the countaff, most notably the claims that Brazil was a racial democracy. 
Gor~zalez fiarther criticizes activists in the women’s movement for being obliv- 

ious to the sexual exploitation experienced by black women, particularly those who 

work in domestic service, and called for analysis of the interrelationship between 

race, gender, and class. As Gonzalez notes, "The exploitation of the black woman 

as a sexual obiect is something that is still very far from what the Brazilian feminist 

movements, generally led by middle-class white women, think or speak about. For 

example, "senhoras" still exist who seek to employ pretty young black women to 

work in their homes as domestics, but the principal objective is to have their sons 

be ’initiated’ sexually with them" (t98~, 99=IO0)- Gorma~ez’s statements provide a 

power~t critiqoe of social practices that made black women vulnerable to ongoing¯ 

sexual and economic exploitation. This critique also higblighis white women’s 

¯ complicig¢ in the subordination of black women. 
While the racial quesvion created divisions in the Brazilian women’s movement 

during the 197os, the relationship between race and gender was also inadequatelyl 

adckessed in many black movement orgat’,izafions that began to be formed during 

tfle mid-I97os) Tl~e founding of the Movimento Negro UnL, qcado (MNU; United 

Black Movement) and a host of other organizations in ma or cities throughout Brazil 

during the mid- and late I97OS signaled the emergence of new poetical responses to 

the country’s racial predicament. However, black women who participated in the 
black 

movement during this drne often found that their concerns about gender andl" 

sexism were not adequately addressed. Although blackwomen played an active role 

in establishing many of tee black movement organizations that were formed dm-ing 

this period and were vital ~o their long<otto survi~ral, they encountered 

within many groups and were often relegated to support rather than leaders!’~p: 

roles. The observations of Linza Balrros, a former MNU leader in tee state 
and national MNU coordinator, are useN1 in understanding some of the 

reasons why btack women were not viewed as equals in black ~ 

lions. According to Bairros. black women’s subordination in the MNU, in 

can be attributed to the fact that their male colleagues saw 
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regarded it as a space in which their au~odty should go unchaLienged (Ribeir0 z995). 
Bairros’s commentary on gender politics in the black movement highiights file 

prevalence of sexism and patriarchal attitudes among male activists.= 
Due ~o their marginal status vis-l-vis both white women and black men, black 

women began to organize separate groups within women’s organizations and black 

movement organizations during the r98os. However, their, attempts to focus on 
their specific needs and interests were often met with resistance and led to increas- 
ing tensions within bo~ movements. When I interviewed her in ~997, Ffifima 
Oliveira, a longtime activist in the women’s movement, black movement, and 
black women’s movement, commented on the initial difficnIty that activistd in the 

women’s movement and black movement had in understanding the "~tuestgo da 
mulher negra" (the question of the black woman) (interview, August 6, I997, Belo 

Horizonte). Oliveira noted that black women who were active in the women’s 

movement during the ~98os often began to have problems when they raised the 
issue of race. A similar outcome was common when black women raised gender 
iSsues within the black movement. 

Obveira’s reflections lfighlight how black women’s attempts to address racial 
issues within the women’s movement and gender issues in tt:e black movement were 
viewed as problema~c by activists in both movements. Most black women who 

have participated in the black women’s movement have also been involved with 

militancy in at least two of the fol/owing areas: the black movement, the women’s 
movement, political parties, and labor unions. Furtherraore. ha their attempts to call 
a~tention to tt~e relationship between race and gender, black women have argued 
~hat their experiences could not be adequately addressed by focusing on only one 
form of oppression. 

Activists in the black women’s movement have long asserted the importance of 

recognizing the specificities of¯black women’s experiences and the ways in which 
they differ from those of black men and white women. As Snell Cameiro, a long- 
time activist in ~he black women’s movement and director of Geled~s, has rioted, 

The marriage of racism and sexism against black women and the lack of soJ.i- 

darity among some femi~sts and b~ack activists has meant that the victories of 

the women’s movement end up benefiting white women and the victories of 

tee black movement tend to benet~t black men. This has imposed a double 

mi~irat~cy on black women: from their own perspective, they must take up r, he 

causes of bo~h the black movement and the women’s movement. But for 

double mih’tancy to be meaningffxI, they need their own independent organiza- 

tion of black women in order.to constitute themselves as a political force capa- 

ble of dialogue on an equal basis with other social movements and sociai 

hasfimtions. The construction of the black woman as a new social actor has 

ca~led for creativity in demarcating a political identity in dialogue with women’s 

issues and black issues. (1999, ~2,~)~ 

The increasing difficulty of having their specific needs and interests be acknowl- 
activists in tl~e women’s movement and black movement caused black 



women to form autonomous groups in the early i980s. One of the t~rst black 

women’s organizations, Nzinga/Coletivo de Mulheres Negras (Nzingai Collective 

of Black Women), was founded in Riode Janeiro in I983. The Coletivo de Mulheres 

Negras de S~o Paulo (BlackWomen’s Collective of Sat Paulo) was formed in early 

I984 in response to black women’s exdusion from the newly formed Consetho 

Estadnal da Condig~o Feminine (State Council on the Feminine Condition). It is 

important to note that in their attempts to achieve representation on the State 

Council on the FeminJ~e Condition, members of the collective opened a dialogue 

with the Brazilian state before either black male activists or the larger black move- 

ment did (Roland zooo; The collective also played a key role in forging ties among 

black women activists by orgarazmg the Primeiro Encoutro Estadual de Mulheres 

Negras (First State Bncontro of Black Women) in I984. 
During the mi& and late i980s, black women’s collectives and groups were 

formed ~roug~om Brazil. Organizations such as the Cole~ivo de Mulheres Negras 

da Baixada Santista/Case de Culture da Mulher Negro (Black Women’s C ollective of 

Baixada SantistaiHouse of Black Women’s Culture), Gmpo de Mulheres Negras 

M~e ka~dresa (Mge Andresa Black Women’s Group), Centro de Mulheres de Favela 

e Periferia (Cenmr for Women from the Shantytown and Pefipl~ery), Grupo de 

Mnlheres Negras de Espitito Santo (Black Women’s Group of Espifito Santo), Maria 

Mulher (Mafia Woman), Coletivo de Mulheres Negras de Belt HorizonteiN°zinga 

(Black Women’s Collective of Belt HorizonteiN°zinga), Gded~s, and Comiss~o de 

Mulheres Negras de Campinas (Commission of Black Women of Campinas) were 

formed between tgg6 axtd ~989 in the sta~es of Minas Gerals, S~o Paulo, Maranhao, 

gspirito Santo, Rio de Janeiro, and Rio Grande do Sul (Roland 

The Primeiro Encontro National de Mulheres Negras was held in ~988, the cen- 

tennial anniversary of Brazilian abolition, with subsequent meetings occurring 

199I, I994, z997, and z~o0. In the bulletin for the first Encontro, activists in the black 
women’s movement expressed a collective desire to shape Brazil’s future: 

All of u~ black women, must understand that we are fundamental in this 

process of transformation, revindicating [reiv4ndicaudo) a just and equal society 

where all forms of discrimination are eradicated. . We would like m claEfy 

tha~ it is not our intention to cause a division in the social movements, as some 

sectors accuse. Our objective is ~at we, black women, begin to create our own 

references, that we stop seeing the world through the lens of men, black or 

wBXte, o~ that of white women. The sig~i~cance of *21e expression "create our 

own references" is that we want to be side-by-side with our female and male 

compamons in the straggle for social transformation. We want m become 

spokespersons for oar own ideas and needs. In sum, we want a position of 

eqnaliW in this straggle. (quoted in Pdbeiro I995, 45o) 

Black women’s organizations continued to b 

the ~99os.~ Black women’s organizations such as the Coletivo de Mulheres N{ 

do Distrito Federal (Black Women’s Collective of the Federal District), 
de Mul_heres Negras de Salvador (Black Women’s Collective of Salvador), Crlol 
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(Creole / Black Woman), Associagfio Cultural de Mulheres Negras (Black Women’s 

Cultural Association), Quilombolas (Female Q~ilombo Residents/Maroons), 

Eleeko-tnstituto da Mulher Negro (Eleeko Black Women’s Institute), Associac~5o de 

Mulheres Negras Obirin Dudu (Obirin Dudu Black Women’s Association), and 

Fala Preta! (Speak Black Woman!) were established in Brasilia, as well asin the 

states of Bahia, Rio de Janeiro, SRo Paulo. and Rio Grande do Sul bevween ~990 and 

~997 (Roland otto), 

Black women’s organizations have ranged in size and type from small informal 

groups to larger nongovernmental organizations ~at have paid staff and redeive 

funding from international donors. Black women’s organizations have developed 

innovative programs that seek m address and ameliorate the effects of gender, 

racial, and class domination a~ the microlevel (i.e., self*esteem and personaI 

empowerment) as well as at the macrolevet (i.e., the state, unions, political parties, 

and other social movements). Areas of focus in many black women’s organizations 

range .from self-es~eem, personal identity, and intimate relationships, to employ- 

ment. violence, and sexual and reproductive health. 

Through collective organizing, activists in the black women’s movement have 

sought to challenge black women°s political invisibility and lack of adequate repre- 

sentation in the political sphere. In recent decades black Brazilian women have 

worked to develop a collective voice at the national level, as wen as at the regional 

level, flxroughout the Caribbean and Latin America. Since the late r98os black 

women’s collective organizing ar the national level has been instrumental in the 

development.of policy proposals that lie a~ the intersection of race, gender, and dass. 

In addition to the Encontros, activists have also participated in regional meetings 

of the Rede de Mulheres Affolathaoamericanas e kfrocaribenbas/Red de Mujeres 

Afrolatinoameticanas e Afrocaribefias (Network of Affo-Lati~ American and Afro- 

Caribbean Women) in :~997. and I995. These meetings provided activists in the black 

women’s movement with an opportunity to identify common areas of concern and 

snuggle. Such shared moments of dialogue and reflection also enabled activists in 

the black women’s movement to define and consolidate a collective polirical voice.. 

The Paradoxes of Black Feminism in a "Racial Democracy" 

In many ways, Afro-Brazilian women’s experiences vis-a-vis the women’s move- 

ment and black movement have parallded the experiences of women of African 

descent in other countries, most notably the United States and England, whose con- 

ceres have often been margi~alized by white feminists and black male antiracist 

activists (Carby x983; Collins zooo; Crenshaw I995; hooks I984). Like Afro- 

descendant women ha other national contexts, Afro-Brazilian women have 

an intersecriona] perspective to both feminist and antiracist poli- 

tics. In doing so, they have had to point out the importance of addressing questions 

of race, gender, class, and sexuality simultaneously to acl~eve social justice and 

reorder social relations in Brazil. 

While it is maportanr to highl.ight the similarities in Mack women’s activism in 

national contexts, it is also essential to underscore the specificities of the 



Brazilian situation, particularly with respect to dominant discourses on race and 

nation and to black women’s continuing struggle to achieve fifll citizenship and 

democracy in the country, in m~ny ways, activists in Brazil’s bla~k women’s move- 

ment have had the difficult task of calling attention to radal inequalities and racial- 

ized forms of discrimhnation ina society fiaat has largely denied the role of racism in 

shaping social, economic, and political structures. The Brazilian ideology of racial 

democracy has also played a fundamental role in shaping interaction between 

white and black women and has provided white women .with an excuse for not 

addressing their racial privilege or their complicity in racial domination.~ 

Critical examination of Brazilian discourses on race and nation are essential to 

tmderstanding the cultural and social particularities of racism in r_he country, The 

writings of Brazilian sociologist Gilberco Freyre played a central role in the consol- 

idation of racial.~democmcy as the dominant view of race and national identity in 

the country. Since the r933 publication of his C~a Grande e Scnzala, Brazil has been 

represented as a "racial democracy" in oi~cial and popular discourses, both domes- 

tically and internationally. Brazilian notions of racial democracy have been based 

primarily on the lack of legalized forms of racial segregation and racial discrimina- 

tion in the country. Furthermore, the country’s high incidence of racial miscegena- 

tion (mesti~agem), in the past as we~t as the present, has also been cited as proof of 

racial harmony. 
In recent decades an increasing number of scholars and black activists have cri- 

tiqued the Brazilian variant of racial democracy as being a dominant ideology, as 

well as a myth, that denies tNe existence of racism and racial discrimination in the 

country. I~£ an important critique of the ideology of racial democracy, black 

Brazilian femflis: scholar and activist LhIia Gor~zalez argues, 

The ~otion ofradal democracy, developed by Gilberto Freyre in the ~93os, has 

constituted tee public and official view of this [black] identity. Accordingly. 

blacks are citizens like any other ckizen and, as such, are not subject either to 

prejudice or discrimination. The Brazilian images of carnival and soccer are 

widely u~ed (especially abroad) as "concrete proof of Brazillan "racial harmony." 

What does predominate in Brazil’s "racial democracy" is the prejudice of not being 

~r~j~diced." (’r995, 3"r3) 

Gonzajcz’s comments Ik£< dominant discourses on 

to questions of citizenship and highlight the ways in which ~e ideology 

democracy has served tO obscure racialized processes of social and political exclu- 

sion. Her critique of racial democracy also centers on the ways in which individual 

and collective self-denial of racist beliefs and practices perpetuates racial inec 

ties in the country, 

Gender, Race, and prtblic Policy 

In recem decades black Brazilian women have been involved in policy 

at both national and international levels. During the early I99¢s activists in 

black women’s movement began to call for social movement organizations, 
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makers, unions, and political parties to acknowIedge the relationslaip among 

gender, race, and class in ~e development of policies and initiatives to address 

social inequality and discrinaination. These efforts exemplify activists" atzempts to 

promote macrolevel social transformation that centers on the needs and experi- 

ences of black women. 

Activists in the .black women’s movement participated in the 1994 United 

Nations International Conference on Population and Development, using the 

conference as a springboard to develop a self-defined agenda for reproductive 

rights. In preparation for the conference, a Seminfirio Nacional de Politicas 

e Direitos Reprodutivos das Mulheres Negras (National Seminar on Black Women’s 

Reproductive Rights and Policies) was organized by Geled4s, a black women’s non- 

governmental organization based in S~o Paulo. This Nstoric event was held in 

August t993 and included participants from the black women’s movement, the 

black movement, the women’s movement, research centers, and the health sec- 

tor. Discussions daring the semmar resulted in the subsequent publication of 

the Dedarac~o da Itapecerica de Serra das Mulheres Negras (kapecerica da Serra 

Declaration of Brazil~an Black Women), a policy document that outlines key issues 

and proposals related to black women’s health and reproductive nghts (Geled~s 

t993). This unprecedented document gave voice to black women’s long-silenced 

aspirations for reproductive autonomy aJ~d culturally competent heaIth care. 

While a number of important social issues affect black Brazilian womeu°s lives 

on a daily basis, heal~ care and reproductive r~ghts have an especially profound 

impact on their welt-being and survival Black women’s contemporary struggles for 

reproductive autonomy can be traced to colonial patterns of racial, gender, and 

class subordination that flenied enslaved women control over their bodies and sex- 

uality (see Giacomini ~988). In recent decades a g-rowing number of black women 

health activists have called attention to the ways in which BraziFs alarmingly hdgh 

rate of female sterilization reflects ongoing racial, gender, and class inequalities. 

Since the x98es activists in the black women’s movement tzave asserted that the 

promotion of nonreversible birth control methods, such as female sterilization, has 

a greater impact on impoverished women, many of wt~om are Afro~Brazilian. 

These activists have also pointed to the higher incidence of sterilization in the 

Brazilian northeast, a region in which Afro-Brazilians constitute the majority of the 

population (Roland i999).6 

Activists in the black women’s movement have developed policy initiatives 

focused on health issues that disproportionately affect black women, including 

female sterilization, maternal mortality, sickle-cell anerma, and HW/AIDS.7 These 

policy initiatives reflect activists" commitment to ensure that black women are able 

to exercise flail bodily integrity and reproductive autonomy. Moreover, activists 

have used the straggle for health, sexual, and reproductive rights as part of a broader 

effort to reconceptualize the relationship among gender, race, class, and citizenship. 

FoLlowing their participation in the ~994 Undted Nations International 

t Population and Development, activists in the black women’s move 

grew increasingly familiar with the policy advocacy process through their 



participation in the Fourth UNted Nations World Conference on Women, which 
was held in Beijing, China, in 2995.8 As a result of black women’s involvement in the 

preparatory process for this conference, the issue of race was included in the decla- 
ration of Brazilian women that was prepared by the Brazilian women’s movement, 

as well as in the offlc{al document prepared by the Brazilian government. The dec- 
laration of Brazilian women stands as one of the first official acknowledgments 
of the impact of racism on women’s experiences by members of the Braziliat~ 
women’s movement. Moreover, the inclusion of race in this document demon- 

st:ares the impact that black women’s collective organizing began to have on the 

larger women’s movement in Brazil during the t990s (Roland 2eat)2 
In recent decades the marked growth in the number ofbla~k women’s organi- 

zations and black women’s J_ncreasing involvement in policy advocacy have both 
reflected and contributed to the black women’s movement’s increasing dent as an 

autonomous political force. Although black women activists struggled to gain legit- 

imacy in relation to the women’s movement and black movement during the I980s, 
by the mid-:99os the black women’s movement was increasingly recognized as an 

important political actor.. Moreover, black women’s activism durLng the t98os and 
1990s laid the groundwork for activists in the black women’s movement to play 
a leading role in the preparatory process for the Third United Nations World 
Conference against Racism. Racial Discrimination, Xenophobia. and Related 

Intolerance, which was held in Durban, SonrJ~ Africa, in ~00:. 
By ;zooo dozens of black women’s organizations existed in various states 

throughout Brazil. Members of these organizations highlighted the intersection of 

race and gender and the speciflcities of black women’s experiences during events 

that were organized by black movement entities during.the preparatory process for 
the Dnrban conference. By this time a number of activists in the black women’s 

movement had become familiar with the policy ad~70cacy process as a result of 
their participation in previous United Nations conferences,:° These activists were 

thus poised to play a leading role in shaping the agenda for black movement organ- 

izations from Brazil during the preparatory process for the Durban 

Black women’s concerns were also given greater visibility by leading 
women’s organizations during the preparatory process. During zoo~ and zoo~ two 
leading national women’s associations, the Articulag~o de Mnlheres 1~ 

(AMB; Network of Brazilian Women) and the Rode Nacinnal Feminisra 
Direitos Sexuais e Direitos Reprodutivos (RedeSa&de; Feminist Network 

Health, Sexual Rights, and Reproductive Rights) produced lengthy 
focusing on black women (AMB 2oo:;Jor~al da Rede$a~de zooo). These 

provide evidence of the increasing recognition ofbl_ack women’s issues 
larger women’s movement in Brazil (Oliveira and Sant’anna 

The preparatory process for the aoo~ Durban conference was a 

in the consolidation of the black women’s movement. One of the most 
outcomes of the conference preparatory process was the formation of a 
network of black women’s organizations, the Articulag~o de Orgardzag~ 

de Mulheres Negras Brasileiras (AMNB; Network of Black Brazilian 
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Organizations) in 2000. A nationa] meeting of black women was held in September 

zooo, at which time the Executive Secretariat of the AMNB was charged with pro- 

ducing ’°a document that would gather in one place all current and relevantinfor- 

mation and proposals for the struggle of black women as they lobby on public 

poIicy" (AMNB aoo~, 7)- The document We, Brazilian Black Women: Analysis and 

PrwosaLs (Nds, Mulheres Negras: Andlise e Prwostas) was subsequently published and 
endorsed by thirty entities representing the black movement and black women’s 

movement in the country. Versions of this document were published ~n 

Portuguese, BngJXsh, and Spanish, and copies were presented to governmentaI and 

nongovernmental representatives for nil of the countries participating in the 

Durban conference. 

We, BraziI~an Black Women is an important source for understanding the aspira- 

tions and objectives of activists in the blackwomen’s movement, particularly as 

they relate to policy development. By providing statistical evideece of black 

women’s unfavorable status within Brazilian society, this documem seeks to chal- 

lenge the Brazilian government’s historical silence about the discrimination experi- 

enced by black women. As Nilza Irad, a representative from Celedfis, noted it~ a 

July ~oer newspaper interviexv, "%Vhenever we go abroad, ~ve hear that racial 

democracy exists and that in our country ~ere is no racism. When we bring up the 

reality of black women, there is always a suspicion that we are exaggerating the 

facts. With this documen~ we are showing that we are not working with a ’victim- 

ization’ [mentality], but with data that reflects reality" (Almeida 

We, Brazilian Black Worne~ reflects activists" understandings of the significance 

of the United Nations process for the development of policy and the promotion of 

progressive cultural change at the natiot~al level.~ Activists in the black women’s 

movement hoped that their documentation of black women’s status would be used 

to prompt the Brazilian government to align its discourse and practice, particularly 

with regard to racism, and to recognize the plight of black women within interna- 

tional arenas. We, BraziIian Black Wame,t was also viewed by activists as a tool that 

could be used by the official delegation to the 20o~ United Nations conference in 

Durban and by members of Brazilian civil society ~n their negotiations for specific 

public policies at the state and national love1 (Almeida zoer). 

FolIowing the World Conference against Racism, unprecedented changes began 

to take place in the development ofpubtic policies for the black population in Brazil 

This policy shift began during the second term of President. Fernando Henriqne 

Cardoso (2ooo-aoo3), In a 2o0~ report to the Committee on the Elimination of Racial 

Disczaa’nination--a body of experts that monitors implementation of the United 

Nations International Convention on the Elimination of All Forms of Racial 

m~the Cardoso administration admitted to the existence of racism in 

"Brazil, making it the first presidential administration in the country to otficially 
racism in a government document (Telles toot, 62). InDecember 2ooi 

Cardoso announced an affirmative action program in r&e Institute Rio 

Brazil’s foreign diplomaW school, which provided twenty scholarships 

for black students. On May ~, aoo2, the tx4th anniversary of Brazilian 
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abolition, he signed a presidential decree that instituted a national affirmative action 

program in Brazilian public administration. 

During his first term in office (:~oo3-2oo6), President Luis In~tcio Lula da Silva 

enacted significant measures to combat racism. One of his most notable accom- 

plishments in this regard was the creation of the cabinet-level 8ecretaria Especial 

de P0liticas de Promogfio da Igualdade Racia! (SEPPIR; Special Secretariat for the 

Promotion of Racial Equality Policies) in March 20o3. The creation of SI~PPIR made 

Brazil the first country in Latin America to have an organ within the federal 

government focused on challenging racism. President da Silva appointed long-time 

feminist and autiracist activist Matiide Ribeiro to head SEPPIR, signaling increasing 

recognition of black ~vomen’s contributions to Brazilian politics. Nonetheless, 

while trading political figures such as President Cardoso and his successor 

President da Silva have played an important role in facilitating greater public 

acknowledgement of racism in Brazil, the shifts that have taken place should be 

viewed as the fruit of long-standing efforts by black activists, particularly black 

women, to call a~tenfion tO racial injustice in the country, 

Condusion 

Afro-Brazilian women’s social location at the nexus of intersecting processes o£ 

gender, racial, and class domination provides them ~vith a un*que vantage point 
from which to experience, view, and critique everyday pracnces of discrimination 

and exclusion. In recent decades activists in the black women’s movement have 
taken on the challenge of contesting dominant discourses on racial democracy and 

mesti§agem ,(racial intermixture) which promote Brazil’s image as a 
mixed and nonracist society--by drawing on theiic individual and collective expei- 

ences of racial, gender, and class opprqssion. Both the political praxis and writings 
of activists in the black women’s movement have been instrumental in developing 

analyses and critiques of black Women’s status in Brazil and proposing alternative 

models of social relations that ~eek to achieve racial, gender, and economic justice. 

Nonetheless, continuing challenges to the full inclusion of black women as political 
actors in Brazil include institutionalized sexism and racism and long-standing prac~ 

rices of political exdusinn and patronage. 

ACKNOWLEDGMENTS 

[ would like to thank Karla Slocum, Bayo Halsey, Nathalie Lebon, and Elizabeth MaSer for 

useful feedback and suggestions for this essay. 

NOTES 

I. The Sociedade Intereambio Bras~ Africa (Society fo~ Brazil-Africa ~xdaange) and the 

insdruro de Pesquisa des Culnzras Negras (Institute for she Study of Black Cultures) were bo~’. 

fouaded in Rio deJaneiro during the mid-x97os. 

~. It is useful to consider the similati~es in vhe gender politics of the black 

Brazil and the U.S. civil rights and black power movements. Black feminist criti~t 

civil rights and bI~ck power movements include hoo~ (I981), Springer (zoos), 

(1979). 

and Social Justice 185 

3- Like Cameiro, a number of other activists in the black women’s movement have empha- 
sized the inseparability of race, gender, and class concerns in ways that resongte with concep- 

tualizations of intersecdonal~ty that have been developed by and about women of color in the 

United States (see, for example, Collins ~998 and Crenshaw I995). U.S. legal scholar KAmberl& 

Crenshaw developed the concep~ of political and structural intersectionality to describe 

women of color’s subaltern positioning vis-~t-vis white women and men of color. The concept 

ofintersectionality is a useful to0i for understandfflg the ways in which ~terlocldng processes 

of race, class, and gender doraiaadon co-construct the experiences and identifies of racially 

marganalized womdn. 

4. See Sara (of o5) for a recent discussion of autonomous organizing by indigenous and Af~o- 
descendam women in Latin America. Caldwell (zoo7) also provides an in-depth discussion of 

the development of the black women’s movement in Brazil, 

~. Wblte liberal belief~ in racial democracy in Brazil share a number of important similarities 

with U.& discourses on colorblindness, See Frankenberg (I993) for a discussio~ of white fern& 

nists and colorblia&less in the U.S. context. 

6. Until recent years, activists claims daat black women are targeted for population control 

have been diff, cult to prove, gtven the BrazEdan government’s failure to include the category of 

race or color in most health data. 

7. See Leben (2007) and Caldwell (forthcoming) for detailed analyses of black women’s 
health advocacy in Brant. 

8. See Alvarez (afar) for a discussio~ of the role of policy advocacy in Latia American 

9, Lebon (2oo7~ examines the cole of Afro-Brazilian women scholars and activists in chal- 
lenging racism and sexism in Brazi! 

lO. Wemeck (2oo~), of Crioia, has criticized black women’s relative lack of representation 

during United Nations conference processes prior to the World Conference against RacL~m. 
Racial Dgscrirninafion, Xenophobia, and Related Intolerance 

n. Alvarez (afar) discusses the significance of trausnational advocacy neVworks and the 

United Nations conference process for Latin American feminists in terms of both gender- 

conscious po]icy development and br6adez cutmral change. 
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Black Women and the Development 

of Intersectional Health Policy in Brazil 

KIA LILLY CALD-WELL 

Long considered to be a racial democracy, in recent decades Brazil’s image 

as a racially ha~-monious society has been severely scrutinized by 

and antiracist activists.1 Since the emergence of the black women’s 

ment in the late 198os, black women have been at the forefront of efforts to ¯ 

challenge racism and promote racial equality in Brazil. Activists in the black 

women’s movement have long argued {or the importance of recognizing the 

ways in which race and gender, and by extension racism and sexism, ~unc- 

tion as mutually constituting aspects o{ social identity and experience. 

This essay examines black women’s attempts to influence health 

development in Brazil and explores the ways in which black 

have sought to develop a race- and gender-centered perspective 

the country. My analysis connects femiMst conceptualizatim 

tionality that have been developed in the United States .with on-the-: 

health activism that has been undertaken by black Brazilian women. 

This essay uses the paradigm of intersectionality to explore how 

tots such as race, class, and gender i~fl]uence Affican-desce 

experiences of health and illness.2 It also examines how an 

approach to health policy development can be used to address the 

health needs of African-descendant women in Brazil. The first 

essay discusses feminist conceptualizations Of 

been developed in the U.S, context and their utility for examining the 

needs of African-descendant women. The second 

a £ramework for conceptualizing racial and ethnic health disparities in 

zil. It also calls attention ~o the lack of racially specific health data in the 

country. In the third part, I examine how activists in Brazil’s black women’s 

movement have sought to develop intersectional approaches to health. This. 

section profiles several nongovernmental organizations that have developed 

significant programs, focusing on the health of black women. The fourth 

part of this essay examines the significance of black women’s transnationat 

activism, particularly in relation to the Third United Nations World Confer- 

ence against Racism, Racial Discrimination, Xenophobia and Related Intol- 

erance (WCA~), which was heid in 2ooL This discussion underscores the 

ways in which black women have used transnationaI activism to pressure 

the Brazilian government to implement health policies that benefit the black 

population. 

FEMINIST CONCEPTUALIZATIONS OF 

INTERSECTIONAL]TY 

While the concept of intersectionality, as formulated by African American 

feminist legal scholar Kimberl4 Crenshaw, was not originally developed to 

address issues of health policy, it provides an effective and important means 

to broaden health policy beyond a race- or gender-only focus.~ In her work, 

Crenshaw posits the concept of structural intersecfionality to describe how 

African American women, and other women of color, are positioned within 

interlocking structures of domination. Crenshaw’s discussion of domestic 

the importance of examining the "intersectional loca- 

tion" of women of color when considering the development of policies and 

remediesto address the social, economic, and’poiiticaI disempowerment of 

racially dominated groups (t995, 360). 

African American feminist Sociologist Patricia Hill Collins has further 

the concept of intersectionality by exarnining its significance as 

derstanding "the ability of social phenomena such as race, class, 
ender to mutually construct one another" (1998, ao5). As Collins 

ierves, African American women "can be seen both as a group that occupies. 

~cial location within power relations of intersectionalitv and 

one wherein intersectional processes ~haracterize Black women’s c’otlec- " 

s and actions" (~998, 2o5).. In Coltins’s view, intersection- 

" is most usefuliy applied as a conceptual framework or heuristic device 

examining structural power relations, rather than as a framework for 

!scribing "any actual patterns of social organization" (i998, 2o8). As she 
"intersectionality provides an .interpretive fxamework for thinking 

intersections of race and class, or }ace and gender, or sexuality 
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and class, for example, shape any group’s experience across specific social 

contexts" (~998, ~o8). 
In recent years, a growing number of feminist scholars of health have 

also begun to openly advocate the use of an intersectional approach in 

search on health disparities and health policy. Recent work by Lynn Weber 

and Deborah Parrs°Medina argues for the value of intersectional approaches 

to health, noting, "On the one hand, intersectional approaches.complicate 

the traditional models of health and illness by incorporating more dimen- 

sions, situationally specific interpretations, group dynamics and an explicit 

emphasis on social change. On the other hand, they provide a powerfill alter- 

native way of addressing questions about health dlsparities that traditional 

approaches have been unsuccessful in answering" (aoo3, 

Lynn Weber’s subsequent work has further highlighted the contributions 

of "social justice-driven health disparities research;’ arguing that "feminist 

intersectional scholarship, which is empirically based (that is, resting on di- 

rect observation of behavior), not positivist (assuming distance and disen- 

gagement between researcher and researched)" sugg. 

the gap between theory in the academy and social action (2oo6, 33). 

CONC EPTUALIZING RACIAL/ETI-II¢IC 

According to the ~ooo n~tional census, the ~c~-descendant population’ 

in Brazil was esumated to tot~ 76.4 million, or 45 percent of the tot~ popu- 

lation. Recent demo~aphic dara have also shown the size of the ~ic~- 

descendant population to vary from 46 pe~ce~t to 7o percent (To~es and del 

~o zool, 94}. These nume~ic~ r~ges reflect the difficulties of gathering 

accurate data on the size of the ~ican-descend~t population ~n Broil ~ 

use of color categories and the tendency for individu~s to ligh;e 

thek identities in government s~eys 5as increased 

ing the "true" size of the Mric~-descendant population. Based on 

data, it is estimated that ~ican-descendan~ women m~e ~p 

44 percent of ~e ferule populatio~ in Broil. 

Sodoeconomic indicators demonstrate that ~o-Br~ilians 

disadv~taged in ~e labor market. A IMng-srand~ds sumey 

the Brazilian I~stt~te of Geo~ap~y and Statistics i~ ~996-97 found 

"white workers i~ the northeast had an average income 6o percent 

than that of ~ric~ descendants in the region, whereas in 

whites e~n ~ 83 percent higher average income 

(Beato 2004, 777). These data point to income disparities be~een 
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Brazilians and Afro-Brazilians and also highlight regional differences in in- 

come. As noted in this survey, racial income disparities were higher in the 

southeast, the most industrialized region of Brazil, than in the northeast, the 

least industrialized and most impoverished region of the country. Research 

on black women’s placement in the labor market in Sao Paulo, the largest 

metropolitan area in Brazil, further underscores racial disparities in in- 

come and highlights the gendered aspects of racial income disparities. This 

study found that, in 2ooo, "African descendant women earned 39-3 percent. 

African descendant men 51.8 percent, and white women 74.6 percent of the 

hourly income earned by white men" (Beato zoo4, 777). 

Given that people of African descent constitute a sizable percentage of 

Brazil’s overall population and likely constitute the majority of the country’s 

poor, I advocate use of the term minoritized group, rather.than rainority group, 

to describe their status in Brazilian society. Referring to Afro-Brazilians as a 

minoritized group I~ghlights the ways in which social, economic, and politi. 

cal processes have positioned Brazilians of African descent as a numerically 

significant group that has iargely been excluded from power. However, it 

is important to note that my use of the term minoritized group contrasts 

sharply with terminology that has been used.by researchers such as Tortes 

and del Ri~, who have classified Afro-Brazilians as "’the most important mi- 

nority due to their numbers" (.zooz, 96, 97). Dra~ving on critiques of of- 

ficial data collection methods that have been made by black activists and 

antiracist scholars, I seek to chaItenge use of the term minority group due 

to its tendency to perpetuate the view that Afro-Brazilians are a numerical 

minority and that white Brazilians constitute the majority of the national 

population.~ 

.... Examining health disparities in Brazil highlights the Afro-Brazilian popu- 

lation’s status as a minoritized group. While Brazil has long been considered 

~to be a racial democracy, or a society that accords equal opportunities to all 

s, regardless of race or ethnicity, a growing body of research has 

health disparities between white Brazilians and Afro-Brazilians. 

the ~99os, an increasing, though still relatively small, num- 

-~r of researchers began to investigate the health status of Afro~BraziliansJ 

of this research was prompted by concerns about health dispari: 

that had long been expressed by activists in the black movement. For 

’ two decades, members of Brazil’s black movement, particularly black 

is, have called on the government to address the health status 

African-descendant men, wom~n, and children as part of the struggle to 

~[uality. In recent years, various illnesses and health concerns 
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that have a disproportionate impact on Afro-Brazilians have been identified 

by scholars .and health activists, including sickle cell anemia, type II diabe- 

tes, hypertension, and infant mortality. Researchers have also found striking 

disparities in life expectancy for different color/raeial groups in Brazil. Based 
on data from Brazil’s national census for 2ooo, the life expectancy for the 

white (branca) population was found to be 73-99 years, while the life expec- 

tancy for the black (preta) population was found to be 67.64 years, and 68.o3 

years for the brown/mixed-race (parda) population. This translates into a 

6.35 year difference in life expectancy for the black (preta) population and 
5.96 years for the brown/mixed-race (parda) population, when compared to 

the white population (Lopes notS, 25). 
Racial/ethnic disparities¯ in health are further compounded for Af-ro- 

Brazilian women by gender-specific conditions and ¯illnesses. When com- 

pared to white women, Afro-Brazilian women have been disproportionately 

affected by a number of gender-specific ¯reproductive health issues, Such 

as fibroid tumors, maternal mortality, cesarean sections, female steriliza- 

tion, and clandestine abortions.6 In addition, activists in the black women’s 
movement have long suspected that Afro-Brazilian women have been sub- 

jeered to sterilization, including forced sterilizations, at higher rates than 
white women (Roland i 999). Furthermore, high rates of female sterilization 

among women of all racial/ethnic backgrounds and social classes largely re- 

~ect the lack Of contraceptive options available in Brazil.7 

Researchers, health professionals, andantiracist activists with an interest 

in the health status of Afro-Brazilians have faced a number of challenges in 

their attempts to document and address health disparities in Brazil. Perhaps 
the greatest challenge has been the lack of racially specific health data in 

the country. Recognizing the Ways in which official data collection 

used by the Brazilian government have perpetuated the statistical invisibility 

ofthe Af-ro-BraziliaI~ population is essential to understanding and assess- 

ing the extent tO which the health needs of this group 
Official denial of race as a salient category of social identity and social 

perience enabled the Brazilian state to forgo the collection of racial data 

in the national census and government records for much Of the twentieth 

century. Furthermore, until not4, Brazil lacked an official policy that would. 

permit the collection Of health data by race. Prior tc~.the development of 

policy, it was extremely difficuh to ascertain the health status of Braziliam:.: 

of African ancestry. In many ways, the lack of racially specific heMth 

is consistent with official representations of Brazil as a racial 

or a society in which racism is considered to bevirtually, 
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nonexistent. Official views of Brazil as a nonracist society have fostered a 

¯ color-blind approach to health that has proven detrimental to the health and 

well-being of many Afto-Brazilians. ¯ 

F~itima Oliveira, an Afro-Brazilian physician and long-time activist in the 

black women’s movement, black movement, and women’s movement, has 

been a forceful advocate for the development of specific health policies for 

Afro-Brazilians. Oliveira’s numerous publications, including books and jour- 

hal and newspaper articles, have been instrumental in the development of 

an intersectional approach to health in Brazil. In her recent bdok, Sadde 
da Popula~gto Negra. Brasil, ~om (Health of the Black Population, Brazil, 

2001), Oliveira calls attention to the role of activists in Brazil’s movimento 

negro (black movement) and their allies in the health and scientific research 

sectors in "establishing and consolidating the field of study,¯ research, and 

assistance called the health of¯the black population" (zoo2, 28). However, 

¯ Oliveira has also critiqued the lack of racially based health data in Brazil and 

argued that the lack of research on the health status of nonwhite pop~datious 

prevents the deveIopment of generalizable conclusions. As she notes, "There 
. are no data, so it is not possible to generalize. Generalizing is not possible, 

since there are no data. But leaving this vicious circle requires responding, 
sincerely, m the question: why aren’t data produced?" (20oz, 32). 

INTERSECTIONAL AI:’PROACH~S TO BLACK WOMEN’S 

HEALTH IN BRAZIL 

Activists in Brazil’s black women’s movement have been leading advocates¯ 

for the development of research and policies focusing on racial/ethnic and 

gender health disparities. In most cases, black women’s calls for health pro- 

grams and initiatives that attend to the needs of the Afro-Brazilian popula- 
tion have been grounded in their personal experiences and observations, as 

Well as their activism in black organizations, women’s organizations, ~d 

black women’s organizations. The emergence of the black women’s move- 

meat in the late ,98os marked a new phase of political activism that began 

to bridge the struggles for racial and gender justice in Brazil. During the 

late ~97os and ~98os, a number of important black movement and wom- 

en’s movement organizations were formed throughout the country, These 

organizations played a crucial role in placing issues of race and gender on 
~he political agenda as the country gradually returned to democratic rule, 

the establishment of a military dictatorship in ~964.* However, 

movement and women’s movement both achieved a mea- 

ess in promoting discussions of racism and sexism during the 
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late t97os and 198os, the relationship between both forms of discrimination 

and their combined impact on black women were rarely emphasized. As a 

result, while bloick women were involved with both movements fiom their 

reception, they often found that their concerns were marginalized. 

During the mid-198os, black women began to form separate groups 

within women’s or-ganizations and black movement organizations to t~ocus 

on their specific concernsf These early groups led ko the establishment of 

autonomous black women’s organizations in subsequent years. Nongovern- 

mental organizations were formed throughout Brazil during the late 198os 

and ~99os to address how the combined impact of gender, race, and class 

discrimination affected black women in a range of ways, from self-esteem, 

personal identity, and intimate relationships to employment, sexuality, and 

reproductive health. 

Black women activists have been at the forefront of efforts to cal! atten- 

tion to the impact of racial discrimination and social exclusion on the health 

stares of Afro-Brazilians. Black women’s health activism in Brazil initially 

stemmed from concerns about the reproductive rights of Afro-Brazilian 

women and later began t0 address a broader range of health issues, both for 

black women and the black community more generally. While an exhaustive 

discussion of individual black womeds organizations is beyond the scope of 

this essay, it is useful to highlight the contributions of several leading black 

women’s organizations that have developed significant health-related initia:. 

tires)° Table 1 profiles five black women’s nongovernmental organizations 

(~os) that were formed in the cities of Porto Alegre, S~o Paulo, and Rio 

de Janeiro during the late 198os and ~99os.n All of these organizations have 

been at the forefi’ont of effortsto address the health needs of black Brazil- 

ian women. It should be noted that all of these organizations are located in 

either southern or southeastern Brazil. These regions of the country have 

historically had a higher concentration of black women’s ~oos. 

The nongovernmental organizations listed in table ~ have played a 

ing role in developing an intersectional perspective on the health of Afro.- 

Brazilian Women. Activists in these organizations have promoted 

awareness of the specificities of black women’s experiences with ¯regard tO 

health by calling attenti6n to the ways in which racial, gender, and 

dynamics shape patterns of illness and wellness in Brazil, as well as 

to quality healthcare)~ It is also important to recognize 

"intersectional" and "intersectionality’Y have not typically 

ists in the black womeffs movement, the political praxis 

an intersectionalview of race, gender, class, and sexuality that posits 
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TABLI~I 1. Health-Related Programs Developed 

by Black Brazilian Women’s Nongovernmental Organizations 

Orgonizgtion 

Maria Mulher 

Location 

Porto Aleg~e 

Year Heakh-Rdated 

Founded Initiatives and Programs 

1987 

Geled4s S~.o Paulo (sp) ~988 

Criola Rio de laneiro (Rj) t99z 

Violence and women’s health, 

HIV/AIDS prevention, psycho- 

logical and economic assist- 

ance for H Iv-positive wom~n. 

Researctl on domestic violence 

and health issues. 

STD prevention, reproductive 

health, mental health, Orga~ized 

~993 Seminar on Reproductive 

Rights and Policies of Black 

Women. Produced two publica- 

tions on black women’s health 

during 199os~ 

Reproductive health, health pro- 

motion in local communities, 

rnWA~ns prevention, publica- 

tions (magazines, books), training 

seminars for health professionals. 

Associaq~o Cub Porto Alegre @s) 199¢ ¯ u~viAInS prevention, research on 

mviA~DS and other health issues, 
Negras (ACl~JN) 

Fain Preta! S~o Paulo (sp) 1997 Reproductive health. STD preven- 

tion, ~.zvla~s prevention, sickle 

cell anemia awareness. 

Scuzce: Caldwei12007. 

N~te: Abbreviatigns for Erazilian states; RJ--Rio de Jal~eiro; RS--Ri0 Grande do Sul; SP--S~o Paulo 

~ponsible/’or heahh-xelated programs and initiatives until 

es. Geledds discontinued most ef its health-relamd work when members o~the heaIth 
:department l.e~t tO form Fala Preta! in 1997. 



mutually constituted and inseparable determinants of black women’s social 

identities and social experiences. 

Black women health activists have sought to bring a gendered perspective 

to discussions of racial health disparities and to include race in discussions 

of women’s health. By developing an intersectional approach to health, ac- 

tivists in tk~e Mack women’s movement have called attention to the ways 

in which race and gender shape Afro-Brazilian women’s experiences with 

regard to health and illness, particularly in relation to health concerns that 

affect black women in disproportionate numbers, such as fibroid tumors, 

sterilization, and maternal mortality, in their work with local communi* 

ties, government officials, and policymakers, activists in the black women’s 

movement have utilized an intersectional perspective that empl~asizes rac- 

ism, sexism, and dassism as interlocking forms of domination that have ma- 

terial consequences in terms of health and wellness, 

TRANSNATIONAL DIMENSIONS OF 

HEALTH POLICY ADVOCACY 

While black women’s orgmfizations have been active at the local and national 

level since the late ~98os, activists began to adopt transnational networking 

as a political strategy in the early 199os. Black Brazilian women participated 

in the conference processes for the United Nations World Population 

ference in 1994 and the United Nations World Conference on Women m 

~995- Black Brazihan women’s more recen~ involvement in transnational 
activism centered on the conference process for the wca~t, which was held 

in Durbar., South Africa in September zorn. By broadening the 

agenda to inc|ude "related intolerance;’ which opened space for discussion 

of gender, this uN conference provided an important and rare opportuni~ 

for both antiracist activists and feminists of color from different 

reg.ions to network and develop a global antiracist agenda.~ 

women activists played key roles in the preparatory process for wcA~ 

during the conference proceedings, Their involvement in the national and 

regional preparatory processes for WCAR and subsequenr parti;ipation 

the conference provided an important means of articulating a black feminist 

perspective on issues such as health, labor, and development. Black womeffs 

participation in wcA~. and the previous UN world*conferences gready 

creased the visibility and concerns of activists in the black women’s move! 

ment and provided a mechanism for them to pressure the Brazilian gover 

men~ to address racial and gender disparities in the country. 
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The Network of BIack Brazilian Women’s Organizations (Articulaf~lo de 

Organizaf6es de Mulheres Negras B rasileims) was formed during the prepara- 

tory process for the third wc~R. Formation of the net’work was an impor- 

tam step in the process .of consolidating a collective political voice for black 

women at the national level.~ The Network of Black Brazilian Womeffs Or~ 

ganizations held a national meeting in September ~ooo, at whict~ time the 

executive secretariat ~vas charged with producing "a document that would 

gather in one place all current and relevant information and proposals for 

the struggle of black women as they lobby on public policy" (Network of 

Black Brazilian Women’s Organizations aoot, 7)- The document, We, Brazi!- 

ian Black Women (Nds, Mulheres Negras), was subsequently published by the 

Network of Black Brazilian Women and endorsed by thirty entit~es represent- 

ing the black movement and black women’s movement in the country.Is 

We. Brazilian Black Women is an important source for understanding 

the aspirations and objectives of activists in the black women’s movement, 

particularly as they relate to health policy development. This report also 

merits special discussion since it offers Ihe most comprehensive analysis of 

black women’s status found in any document published by the black wom- 

en’s movement prior to that point. A wide range of issues relevant to black 

women’s experiences are covered in the fihy-two-page Durban report, in- 

cluding health, life expectancy, employment, education, violence, sexuality, 

~nd the media. The document also contmns proposals in alI of these areas 

and discusses their significance in light of international treaties, trt~ declara- 

tions, and domestic policy. The level of detail found in this document and 

its engagement with substantive policy issues underscore its agniflcance as 

a policy text t_hat sought to flame black women’s issues in ways that would 

resonate with officials from Brazil and other countries present at tbe Durban 

conference. In a compelling discussion of the importance of developing a 

"racial/ethnic perspective on health," the report no~es; 

From infancy to adulthood, "premature death" from preventable 

causes, including a higher rate of maternal and infant mortality, is a 

reality for the black population in Brazil The blatant lack of concern 

for diseases that occur more frequently in the black population such 

as high blood pressure, sickle-cell anemia, type ~ diabetes, and uterine 

fibroid cysts--has strong, negative repercussions for the reproduc. 

tive health of black women and provides evidence of how racism is 

entrenched and institutionalized in healthcare delivery and research, 

as welt as in the educational apparatus, notably in the training of 
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healthcare professionals. (Network of Black Brazilian Women’s Orga- 

nizations 2oo:, 23) 

By providing statistical evidence of black womeffs unfavorable status 

within Brazilian society, the Durban document sought to challenge the Bra- 

zilian government’s historical silence .about the discrimination experienced 

by them. As Nilza Iraci, the communications director for Geled~s, noted in 

a July sam newspaper inte~iew, "Whenever we go abroad, we hear that ra-    :~ 

cial democracy exists and that in our country there is not racism. When we 

bring up the reality of black women, there is always a suspicion that we are 

exaggerating the facts. With this document we are showing that we are not 

working with a Mctimization’ [mentality], but with data that reflects [sic] 

reality" (Almeida zorn). 

Iraci’s comments underscore the importance of having empitical data on 

racial inequalities for use in the struggle against racism in Brazil. As was 

noted earlier, the infrequent collection of data by race in Brazil has largely 

been shaped by beliefs that the country is a racial democracy and, as a result, 

does not need to collect data in government documents such as the national 

census. In their efforts to document and challenge racial health disparities 

in Brazil, activists in the black women’s movement have had to contend 

with the lack of racially specific health data and color~blind app1"oaches m 

health. 

The Durban report reflects black women activists" 

significance of the UN process for policy development and the promotion 

of progressive cultural change at the national level)~ Activists in the black 

women’s movement hoped that their documentation of black womeffs status 

would be useful in their efforts to prompt the Brazilian government to align . 

its discourse and practice, particularly with regard to racism, and to recog-I 

nize the plight of black women within international arenas. The Durban 

document was also viewed by activists as a tool that could be used by the. 

official delegation to the World Conference against Racism and members Of 

Brazilian civil society, in their negotiations for specific public policies at the 

local, state, and national levels (Almeida zorn). 

POST-DURBAN HEALTH POLICY DE..VELOPMENTS 

Policy developments since the 2oo~ UN World Conference against Racisfi~ 

have constituted a watershed in the evolution of the antiracist struggle 

Brazil. As a number of Brazilian and North American scholars 

marked changes in official government discourse and policy 
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related to racial issues took place after wca~ (Dzidzienyo 2005; Htun 2004; 

Martins et al. 2oo4~ Telles 2oo4), Pm ~mportant shift in official government 

discourse on race occurred when President Fernando Henrique Cardoso’s 

administration admitted to the existence of racism in Brazil in a 2 ool report 

to the Committee for the Elimination of Racism, maadng Cardoso’s admin- 

istration the first to officially acknowledge racism in a government docu- 

ment. Beginning in late 2oo~, several affirmative action and antidiscrmfina- 

lion programs were also instituted at the federa!~ state, and local levels. In 

most cases, these policies have focused on the establishment of quotas for 

the black population, in employment and university admissions. President 

Cardoso made a formal gesture of support for affirmative action by signing 

a presidential decree on May I3, aoo2, the ~14th anniversary of Brazilian 

abolition, which instituted a national affirmative-action program in the Bra- 

zilian public administration, 

The increased discussion and implementation of affirmative-action poli- 

cies at the federal, state, and local levels since 2oo~ has been an important 

and unprecedented development in Brazil. However, the impact of the Dur- 

ban conference on the promotion of health poIicies focused on the black 

population has been an equally important development and one that has re- 

ceived iess scholarly attention.~ The increased discussion and implementa- 

tion of health policies for the btack population has been especially significant 

since, in many cases, they reflect concerns that activists in the black women’s 

movement and black movement have long focused on. However, one of the 

major challenges for health activists has been the Brazilian government’s 

tendency to create innovative health initiatives without following through 

in terms of implementation. Brazilians customarily describe this phenom- 

enon in terms of policy "not lea’ring paper" (n~o sair do papel), a phrase that 

conveys the notion of policies being written, but never implemei~ted. This 

been true of two important health programs that have ianguished on the 

books for over a decade and have yet to be fully implemented. The first, the 

Integral Women’s Health Program (Programs de Assist~ncia lntegral d Sa~de 

da MuIher, VA~SM), was developed by the Ministz3~ of Health in r984 but 

has suffered from poor implementation. Ph~SM was initia!ly intended to ado 

women’s health needs ~n an integrated and holistic manner, including 

,; birth, and postnatal assistance; cancer prevention; STD care; 

and menopausal care; and contraception assistance. Similar to 

the National Program for Sickle Cell Anemia (Programa paraAnemia 

~’aF) was initialIy developed in ~996 but failed to be implemented 

a decade, In 2oo5 federal regulation called for the establishment 
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of ~,AF within ¯Brazil’s nationwide Unified Health System (Si~tema .Unico de 

Safide). This regulation has since resulted in more widespread iraplementa- 

tion of PAr. If fully implemented, both PAISA and ~AF would likely have 

a substantial impact on the health and well,being of African-descendant 

women in Brazil .... 

The 2005 federal regalatio~a which called for the es~cablishment of the 

National Sickle Cell Anemia Program within Brazil’s natiorial health system 

is one of several important changes in health policy that have taken place in 

recent years. In 2oo4, a visible emphasis on the health of the black popula- 

tion beggn to surface within the Ministry of Health and other federal agen- 

cies. If fully elaborated, these shifts in health policy would dramatically alter. 

the racial landscape of health and wellness in Brazil. Below, I discuss some 

major developments in health policy for the black population in Brazil. This 

is not an exhaustive discussion of health policy changes in this area, how- 

ever. D~ring 2oo4, the Brazilian Ministry of Health developed a National 

Health Plan that made Brazil the first country in the world to call for the 

inclusion of racial!ethnic information in all health records. The National 
Health Plan also addressed the l~ealth status of black and i~digenous women 

by including specific provisions to promote the health of women from both 

groups. The Ministry of Health’s cosponsorship of a National Seminar on the 

Health of the Black Population in August 2oo4 provides f-artiaer evidence .:.:~; 

of high-level discussions of the racial dimensions of laealth in the Brazilian 

federal government post-Durban,ls in 2oo4, Brazil’s National AIDS Program 

also began to develop initiatives focusing on the Afro-Brazilian population 

and the national campaign for H IV/AID S prevention targeted Afro 

during zooS. 
During March of 2007, with the official endorsement of President Lu[S 

In~tcio ("Lain") da Silva, the Brazilian federal government launched 

ritual plan to confront the feminization of the A~nS epidemic, . 

othe~ sexually transmitted diseases. TEe plan contains a section on race]eth> 

nicity that discusses the special vulnerabi|ities that black and 

women face in relation to the ~,~DS epidemic, due to their greater exposur~ 

to the consequences of "structural viole’oce" (Ministerio de 

In addition, the plan recognizes the impact that stigma, prejudice,.and 

ism have on black and indigenous women and argues for the 

of addressing the specificities of both groups’ experiences ¯with regard! 

health as part of the effort to decrease the spread of HlV/AIDS in the fema 

population. 

C ONCLUDING THOUGHTS 

tt i{ important to see recent changes in the discussion and implementation 

of {’acially conscious heath policies within the Brazilian ¯government at the 

federal, state, and local levels as the fruit of long-fought struggles by bIack 

activists, particularly black women activists. While, in recent years, the 

presidential administrations of Cardoso and Lula have promoted more open 

discussions of race and racism in Brazil, this shift was not simply due to the 

goodwill of political leaders; instead, it was the r{sult of decades-long efforts 

by black activists; The development of public policies to address racial ineq- 

uities in health, education, and employment following the WeAR also dem- 

onstrates the impact of black activists’ transnational organizing on policy 

development at the domestic levef, further underscoring the importance of 

external pressure in promoting state action to combat racism. 

Although some gains have been made with regard to health policy deveb 

opment in recent years, it is crucial to recognize that the long, term impact 

of black women’s efforts to influence health policy will Iikely depend on a 

m~mber of factors; including willingness on the part of government officials, 

health professionals, and researchers to admit to and address racial dispari- 

ties in health, as wel! as greater acknowledgment of the specific health con- 

cerns of black women. In addition, the full implementation of programs that 

have long been on the books, such as the Integral Women’s Health Program 

and the National Sickle Cell Anemia Program, continues to be a pressing 

need. Finally, and perhaps most importantly, greater attention must be paid 

to ~e ways in which black women are rendered invisible by health initia- 

tives that ~ocus on women or Afro-Brazilians without acknowledging the 

intersectional relationship among gender, race, class, and health. 

Although specit~c public Policies for the black population have been 

# criticized by prominent.scholars of race in Brazil, such as Peter Fry, 

Monteiro, and Marcos Chor Maio, ongoing racial disparities in 

to and quality ofhealthcare, education, and employment remain vexing 

c challenges in Brazil (Fry et al. 2oo7). In the face of such 

activists in the black women’s movement ~ontinue to highl!ght 

the need for nonuniversalist public policies that address racial, gender, and 
a need that is made all the more critical by Brazi!’s ongoing 

of democratization, which involves not only access to formal citizen- 

rights but als0 the creation of discursive and political space for margin- 

groups to assert identities and interests that differ from the norm. 
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Ultimately, black women’s efforts to promote the development of nonuni- 

versalist health poti~ies underscores the ~mportamce of activists, scholars, 

and the Brazilian state reconceptualizing health disparities in ways that ac- 
knowledge the interrelationship among racial, gender, ~ald sodoeconomic 

inequalities and developing intersectional approaches to combat them. 

NOTES 

1. Beginning tu the 195os, Brazilian and U.S. scholars undertook research on Brazil- 

ian race relations under the auspices of UNESCO (United Nations Educational, Sciem 

ti~.c, and Cultural Organization). These studies were originally conducted in an effort to ¯ 

understand BraziI’s ostensibly harmonious and exemplary racial dynamics. Ultimately, 

much of this research debunked Brazil’s image as a racial paradise. Relevant early stud- 

ies include Bastide and Fernandas (t959) and Wagley 0952). More recent.critlques of 

Brazi[ian race relations include Beato (2004), DzidzienyO (zooS), Martins; Mode;tos, 

and Nasclmento (2oo4), Oliveira (anna), Roland (1999), and Telles (2004). 
z. In this essay, the terms "black;’ "Afro-Brazilian;’ and "African-descendant" are used 

to refer :to people and communities Of African descent in Brazil TEe terra "black" is em- 

ployed in my analysis primarily in reference to the blackwomeffs ~novement. The terms 

"Afro.Brazilian" and "African-descendant" are emplwed as descriptors for individuals 

and communities of A~rican descent in the country. These¯ terms are used in acknowl-. 

edgment of the fact that Brazilians of African descent may not selfddentify as "black J" See Weber and Parrs-Medina (zoo3) and essays i~x Shulz and Mullings (zoo6) for 

dis3~ussions of ~ntersectional approaches to health in the United grates.               . 

4. Relevant research on data collection methods inBrazil includes Oliveira (anna),..: 

Roland (r999)i and Tdles (zoo4). 
5. Research ou racial/ethnic health disparities in Brazil is still in its early stages. Doc- 

toral dissertation research by Maria Ines Barbosa (a998) and Femanda Lopes (~oo3): 

offered some of the earliest examinations of racial/ethnic health disparit 

of public health in Brazil The zoo5 publication of an editedvolume on the heahh of.!: 

the black population by the National He~ltb. Foundation (Fanda~fio NaclonaI de Sa~d~ 

or FUNASA) reflects increasing discussion of racial/ethnlc health 

Brazilian federal government. " 
6. Abortion is illegal in Brazil. Feminist health researchers and activists have 

sued that the country’s high rates of maternal mortality resuk from the [re, 

of clandestine abortions by women. The issue of abortion is also closely tied to 

questions of reproductive rights in Brazil. Given the illegality of 

and the fact that few reliable contraceptive options are available, many 

the practice of sterilization to control their fertility. 

7. Brazil has long had some of the higkest rates n~ female sterilizatio~ 
According to Vieira and Ford (~996) although voluntary sterilization is not 

the Brazilian constituriou and health ministry guideli~ms onl) 

for women older than thirty-five whose health would 

female sterilization is widely and clandestinely performed following 
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In addition, a 1997 law w~ passed by the Brazilian parliament to curb the practic£ of 

tubal ligurian; however, this law has not been systematically enforced. 

8. Brazil was ruled by a roll;taxT dictatorship from r964 to t985- The country under- 

went a process of state-led political liberalization that alIowed for increased political 

participation by members of civil society beginnieg in the late ~97os. A uumber of.im- 

portant social mo~’ements, .inciudlng the black movement and women’s movement, re- 

emerged during the late ~97os. 

9. See Sofa (2oo5) for a recent discussion of autonomous organizing by ind~genmts 

and African-descendent women in Latin America. Caldwell (ann7) also provides an in- 

depth discussion of the developmentof the black women’s movement in Brazil 

10. Table I does not provide an ~xhaustive discussion of all of each organization’s pro- 

grams. Readers may consult the organizations’ websites for additional information on 

their p(ngrams and areas of focus: Maria Mulher (http:[/mariamulher.org.br); GeledOs 

(h~tp:[Igeiedes.org,br); Associag~o de Mulheres Negras (http:i/www.acmm~.org.br); 

Criola (http’./icriola.org,br); Fala Pretal (http://faiapreta.org.br}. 

n. The names of these organizations highlight their efforts to challenge racism and 

sexism in Brazil. Here I provide English translations of the organizations’ names, as well 

as descriptions found on their websites~ where relevant. The phrase Maria Mulher m~ans 

"Maria woman" in English. The term Criola refers to black women born iu the Americas 

and dates back to the colonial slave era. "AssociagXo Cultural de Mulheres Negras" is 

translated as "Black Women’s Cultural Association" in English. The phrase Fala Preta) 

means "Speak Black Woman!" According to English-language material available on the 

Geledds webs;re, "Geled,; is originally a kind of feraale secret society of a religious nature 

existing in traditional yorubfis [sic] societies, it expresses the female power over the land 

fertility, procreation and the community’s well-being. The Geled{ cult aims at easing 

and revering the ancestral mothers to assure the world’s balance" (htip:)/geledes.org.br) 

(accessed ~4 March 

~z. Fgtima.Oliveim has advocated an illtersectional approach to health in Brazil, stat- 

ing that "it is unacceptable, on the basis of being ant;scientific, to not perceive the inter- 

penetration of the vm’iables sex/gender0 race/ethnicity, and s0eial class as informing the 

/illness" (anna, 3~). 

~3. During the r99os, activists in the blackwomen’s movement became involved in sis- 

forms of transnationa! organizing. A number of black women participated in the 
) First mad Second Encounters of Afi-o Latin American and Afro-Caribbean Women in 

’995- These encounters were sponsored by the Network of &ira-Latin Ameri- 

can and Afro-Caribbean Wome~ and sought to foster dialogue among black women in 
region. Black Brazilian women also played a visible role in the preparatoW process 

for the Fourth World Conference on Women that was held in Beijing during x995. 

14. See Caldwell (zoo7) for a discussion of perspectives on national-level organizing 

rt. 

iS. Versions of this docmnent were published in Portuguese, EngIish, and Spanish, 

were presented to governmental and nongovernmental representatives for 

of the countries participating in the Durban conference. 

~6. Alvarez (anon) discusses Latin American feminists’ views of the UN process and 
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transnational advocacy networks in terms of botE gender-conscious policy development 

and broader cultural change. 
17. Most scholariy at~alyses of developmentS post-Durban have focused on poilcy de- 

velopments with regard m affirmative action for the Affican-descendant.poptflation in 

employment and university admissions, This may be largely due to the controversial 

nature of affirma0.ve, action policies in Brazil, as well as in countries such as the United 

StateS.                " 
18. The national seminar was o~ganized by the Ministry of Health and the Secretariat 

for the Promotion of Racial Equality (SEPPIK). "Workin~ to Achieve Ethnic Eciuality in 

Health;’ a regional workshop ~0r Latin American and Caribbean nations, was also hald 

in Brasilia, Brazil, in December zoo4. The workshop was sponsored by the B~azilian 

Ministry of Health, Ministry of Foreign Affairs, and SEPPIR and was organized by the 

O~fice of tee UN High CommiSsioner [or H~man Rights and the Pan American Heath 

OrgaMzation. 
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TRANSNATIONAL BLACK 

FEMINISM IN THE 

TWENTY-FIRST CENTURY 

PERSPECTIVES FROM BRAZIL 

KIA LILLY CALDWELL 

TH~s CmeTER .~X.~NZS THE. DEVELOPMENT OF ~FE’I£ BLACK WOMEN’S MOVEMENT IN 

Brazil since the late 1980s and discusses the impact of black women’s transnational 

activism on policy development in the country.~ The analysis highlights strategies that 

activists in the black women’s movement have used m challenge racism .and sex*sm 

and the impact of their efforts vis-k-vis the black movement and women’s move- 

ment as well as the Brazilian state. In recent decades, activists in the black women’s 

movement have devdoped innovative forms of feminist and antiracist prams that 

have linked nadortal struggles for social justice and equality in Brazil to transnational 

efforts undertaken by progressive activists from other racially marginalized communi- 

ties, particularly members of other African-diaspora communities. 

Since the late 1980s, black Brazilian womens act, v~sm ar the local, state, and 
national level has enabled them m collectively forge alternative readings of Brazilim~ 

socie~ thac recognize the central role that racial and. gender oppression have played 

in creating and sustaining social inequalities. Beginning in the 1990s, black Brazil- 

Jan women’s engagement in rransnational activism, particularly in relation m United 

Nadons-spousored ~onferences, has provided an important means of forging solidar- 
ity with progressive members of global civil society and bringing pressure to bear on 

the Brazilian state for race- and gender-consclous policy changes. This chapter exam- 
ines the multilevel approach used by activists in the black women’s movement and 

iIlustrates both the possibilities and the limits for social transformation ~at ca~ result 

from linking local, national, and transnational struggles for racial and gender justice. 
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THE IE[~ERGENCE OF THE BLACK WOKVI~’N’S: ]VIOVE~IENT IN.I~RAZIL 

During the 1930s, nationalist ideologues and foreigix observers dike began to promote 
the notion that Brazil was a nonmcist society tha3 had escaped the pitfalls of U.S.~s@e 
racial segregavion and violence.2 While black activists and artists involved with black 
political organizations, tee black press, and black cultural groups worked to raise 
awareness of racism during the early decades of the twentieth century, their efforts 
were largely undermined by the pervasiveness of the ideology of racial democracy. 
As the mos~ significant black organization of the 1930s, the Frente Negro Brasileira 
(Black Brazilian Front, FNB) played an important role in black political mobilization, 
however, after six years of existence, it was repressed, and disbanded in t937 by the 
dictatorship of Gettflio Vargas. Cultural organizations such as the Tearro Experimen- 
tal do Negro (Black Experimental Theater, TEN) also pmvlde evi&nce of black Bra- 
zilians’ efforts m engage in political and cultural activism axound race in the 1940s? 

In the late 1970s, the founding of organizations such as the Movimento Negro 
Unificado (United Black Movement, MNU) gave new life m the antlracist struggle in 
Brazil. The rebirth of the black movement; after several decades of relative dorman.cy, 

was especially significant, given the military regime’s censorship of discussions of race 
during the dictatorship, which lasted from 1964 to 1985. During the ~are 1970s, 
black activists begata to frame the struggle against racism as an integralparr of the 
struggle for democracy and full dtizenship in the country.4 Dozens of black organiza- 
tions were formed throughout Brazil duritxg the late 1970s and t980s, raising new 
awareness of th~ realities of racial discrimination in the country and urging Afro- 

Braz~llans to embrace their negritude (blackness). By 1988, mo~e than two hundred 
black organizations existed throughout Brazil, most concen;rated in the southeastern 

cities of Rio de Janeiro and S~o Paulo. 
The emergence of vim black women’s movement in Brazil during the late 1980s 

marked a new phase of political activism that began to bridge the struggles for racial 
and gender justice in Brazill The black movement and women’s movement both played 
a crucial role in placi~ag issues of race and gender on the political agenda during the 
[ate 1970s and !980s, as Brazil returned to democratic rule follovdr~g a prolonged and 
repressive military dictatorship. However, while the black movement and women’s 
movement were fairly successful at raising awareness of racism and sexism as separate 
forms of discrimination, the relationship between them and their combined impact 
on black women was rarely emphasized by either movement. As a resuk, although 
black women were involved with both movements¯ from their i~xceprion, they¯often 

found that their concerns were marginalized. 
During the mid- 1980s, black women began to form separate groups within wom- 

en’s organizations and black-movement organizations ~o focuF on their specific con- 
cerns.5 These early groups¯ led to the establistiment o£ autonomous black women’s 
organizations in subsequent years. During the mid- and late 19808, black women’s 
collectives and groups formed throughout Brazil. These organizations .sOught to 
address how the combined impact of gender, race, and class discrimination affected 
black women in a ri{nge of ways, by addressing issues such as personal identity; the 
job market, and sexual and reproductive health. Many of these collectives and groups 
would later prove to be important participan;s in the black women’s movement in 

Brazil. Between 1986 arid t989, several black women’s organizations were formed in 

the states of Minas Gerais, $5.o Paulo, Maranh~o, Espirlm Santo, Rio. de Janeiro, and 

Rio Grande do SUl.s Black womeds organizations continued to be formed throughout 

BraziI during the 1990s. Groups were established in Brasflia, as we!la~ in the sates of 

Bahia, Rio de Janeiro, $5o Panlo, and Rio Grande do Sul between 1990 and 1997.r 

While a detailed discussion of individual organizations is beyond the scope of this 

chapter, it is useful to highlight the contributions of several leading nongovernmen- 

tad organizatipns that are part of the black women’s movement. These organizations 

merit special attention since they have been ar the forefront ofb~th poi[cy advocacy 

at the national tevd and ~ransnational activism. Maria Mulher (Maria Woman) and 

Geled~s: Instkuto da Mulher Negro (Getedds: Institute of the Black Woman) are two 

of the oldest black women’s nongovernmental organizations (NGOs) in Brazil: Maria 

Mulher was formed in Porto Alegre, Rio Grande do Sul, in 1987 and has developed 

¯ several innovative programs focusing on the rdarionship between violence and health, 

including interventions in the area of HIV/AIDS prevention and psychological and 

sodoeconomlc assistance for HIV-positive women. The $5.o Paulo-based NGO Gele- 

dds, named after the Yoruba religious sociev, was founded in 1988 and has been at 

the fo;cefront of efforts to comba~ racism through its Program for Human Rights mad 

Radal Equality. During the late 1980s and 1990s, the staff of the health department 

at Ge[ed~s developed pioneering program~ focming on black women’s reproductive 

and mentad health. Gdedds has also been at the forefront of policy advocacy and 

transnational organizing since the eariy 1990s. 

Several black women’s NGOs were also formed during the 1990s. Founded in San- 

tos, Sg.o Paulo, in 1990, Casa de Cultura da Mulher Negra (House of Black Woman’s 

Culmre) has developed several important programs focusing on the impact of domes- 

tic violence on Afro-Brazillan women. The organization also offers juridical assistance 

to victims Of racism~ both male and female, and legal and psychological support ~o 

women asxd chiidren who are victims of sexual and domestic violence. Criola (Creole/ 
Black Woman) was founded in Rio de Janeiro.in 1992 and has played a major role in 

bringing greater visibility to the heaIth concerns of Afro-Brazilian \Vomem Assodaq.g.o 

Cultural de Mulheres Negras (Black Women’s Cultural Assodarion, ACMUN) was 
formed in 1994 in Porto Alegre and has developed several hea[th-researck and inter- 

vention programs, with a particular focus on HIViAIDS, S~o Paulo-based Fala Preta! 

(Speak Black Woman!) was formed by former staff members of the Gdedds health 

department in 1997. The organization has developed a number ofinitiarlves focusing 
on black women’s reproductive health, the prevention of HIV/AIDS and oilier sexu- 

ally transmitted diseases, and siclde-cdl anemia. 

The founding of black women’s collectives and organizations during the 1980s 

resulted in greater mobilization of black women at the local, state, and national lev- 

de. Black women partidpared in several national-level meetings and encounters dur- 

¯ .lug the 1980s and !990s. National meetings provided actMsts in the bIack women’s 
movement with an opportunity to identify and discuss common areas of struggle. 

These moments of dialogue and reflection also enabled acti~’isrs in the black women’s 
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movement to begin to articulate a collective political voice. Activists in the black 
women’s movement held their first national-level meeting in 1988, with subsequent 
meetings occurring in 1991, 1994, and 19971 Activists also participated in regional 
meetings of .the Network of Afro-Latln American and Afro-Caribbean Women in 
1992 and 1995. Participation in these meetings placed black women from Brazil 

and other countries in Latin America and the Caribbean at the forefront of efforts 
to organize against racism at the regional level; it also played an important role in 
black Brazilian womeds early e~orts to engage in transnational, activism.Durlng ~he 
1990s, black Brazilian women became involved in policy advocacy at both national and 
international levels. Activists in the black women’s movement participated in the 1994 

United Nations (UN) World Population Conference ard the 1995 UN World Confer- 
ence on Women. In 1994, Gded& sponsored a national meedng on black womeffs 
reproductive health and published the Declara~/~a da ltape~erica da &rra das Mulhere) 
Negras (Itapecerica da Serfs, Declaration of Brazilian BiackWomen), a policy documegt 
that was produced for the ~.995 UN Fourth World Conference on Women. 

Activists in the black women’s movement grew increasingly familiar with policy 

. advocacy through their p.ardcipation in the preparatory pxocess for the 1994 UN 
\Vorld Population Conference and the 1995 UN Fourth "~,Vorld Conference on 
Women. As atesult of black women’s involvement in the preparatory process for 
the 1995 UN Fourth World Conference on Women in Beijing, the issue of race was 
included in the Declaration of Brazilian Women, which was prepared by the Brazil- 
inn women’s movement, as well as in the official document prepared by the Brazilian 

government. The declaration was one of the first times that members of the Brazilian 
women’s movement officially acknowledged racism as a problem and its differential 
impact on white and nonwhite womem Furthermore, the discussion of race found in 

¯ this document highlights the visible impact that black women’s collective organizing 
began to have on the larger women’s movement in Brazil during the 1990s.s 

Close examination of the black womeds movement in Brazil .reveals the important 

role tha~ activists in the movemertt have played in furthering antiradsr activism in the 
country and in developing forms of intersectional feminist praxis that link the strug- 
gles fo~ gender, racial, and economic justice. Activists in the black women’s movement 
~ave long argued for the importance of recognizing the spedfieides of black women’s 
experiences and the ways in which they differ from those of .bLack men and white 
women. As Sueti Carneiro, a longtime activist in the black women’s movement 

executive director of Geledds, has noted, "The cto:struction of the biack woman as a 
new social actor has called for creatlvlg¢ in demarcating a political identity in dialogue i 
with women’s issues and black issues."9 Black womert activists have also emphasized < 

~e inseparability of race, gender, and class concer~ns in ways that resona;e with con- .. 
ceptualizations ofmt~ltiple jeopardy an~t intersecrionality that have been developed by 
and about women of color in the United States.~° During the 
Kimberld Crenshaw proposed the concepts of p0[itical and structural inters~ctionality 
to describe women of color’s subaltern positioning ~,i8-k-vis white women and men of~ 

color. The paradigm ofin~ersectionality offers insights into {he Ways in which inter- 
locking processes otc race, class, and gender domlnation coconsrruct the experiences 
and identities of African-descendant women in Brazil and other areas of the African 

" diaspora. As Patricia Hil! Collins has noted, "In~ersectional paradigms remind us that 
oppression cannot be reduced to one fundamental type, and that oppressions work 
together in producing injustice."l~ For sevePal decades, black women activists in Brazil 
have utilized an intersectional framework in their attempts ro organize around and 
ameliorate pressing social issues that aff’ecr black women. During the t980s, activists 
in the black women’s movement began to focus on reproductive health as a key issue 
shaping black women’s lives and well-bei~g. Activists in the btack women’s move- 
ment have long been critical of the high rates of female sterilization in Brazil and 
have argued that women of African descent are disproportionately targeted for ster- 
ilization. ~2 Black women activists’ concern about matters of reproductive and sexual 
health provided the initial impetus for their invol~;ement in policy advocacy and led 
to the subsequent development of programs for sexually transmitted diseases (STDs) ¯ 
and HIWAIDS by many black women’s organizations. 

Activist Suell Carneiro has outlined several issues that activists in the biack wom- 
en’s movement have focused on, ’3 These issues include the following: 

1. Recognition of the fallacy of universalist views otCwomen 
2. Recognkion. of intragender diff’erences 
3. Recognlrion of racism and Pacial disc}imination as factors in the production 

and reproduction of social inequalities that ate experienced by black women 
in Brazil 

4. Recognition of the privileges that this ideology produces for women of the 
hegemonic racial group 

5. Recognition of the necessity of speciflc policies for black women in order ro 
equalize soda] opporrunlties 

6. Recognition of the racial aspects ot:poverty and, consequenrdy, oflr~cluding 

analysis of race when examining the feminization of poverty 
7. Recognition of the symbolic violence and oppression that whiteness, as d~e 

privileged and hegemonic aesthetic standard, exercises on nonwhite women 

Examination of these issues is useful in understanding the ways in which activists in 
the black women’s movement have used a multipronged approach to address racial, 
gender, and econotoic inequalities in Brazil. As can be seen from the list provided by 
Cameiro, activists in the black women’s movement have identified issues raalging from 
aesthetic standards to hegemonic ideologies and public policy as being significant in 
the lives of black women. Willie these issues axe often treated as separate concerns, 
both in people’s dally lives and in scholarly analysis, activists in the black women’s 
movement have called attention to both their interrelationship and compliclty.in 
reproducing gender, racial, and class d0m~nation. Moreover, according to Caxneiro, 
=As long as the variables race, class, and gender are not treated with the centrality that 
they have in relatior~ to structural questions that shape social inequalities and conse- 

quendy forthe design of public p01~cies [n Brazilian sodety, the notion of democracy, . 



will remain minimalist, limiting irsdf to the reiteration of universalist principles that 

do not address the crimes against equality that axe practiced systematicaliy and on an 

everyday basis in Brazil." ~4 

THE pOSSIBILITIES AND LIMITS OF TRANSNATIONAL ACTIV|SM 

Black Brazilian women’s activism during the conference processes for the !994 UN 

World Population Conference and 1995 kin World Conference on Women pro- 

vided an opportunity for them to articulate an intersectional perspective on questions 

of race, gender, class, and sexuality in transnarional arenas. Dating the prepaxatovi 

process for Bbiiing, black women’s demands became central features of "national 

and regional n{ovement and government debates about women’s rights and gender 

pdicy.’’1~ As Sonia Alvarez has noted, targeted funds from agencies and intetgovern- 

mental organizations (IGOs) enabled some black woraen activists to participate in 

government sdminars held to prepare the governments’ report to the UN and to play 

a leadership role in the women’s movement coalition that was formed to influence 

the Beijing process.~a Black women also played a leadership role in the Max dd Pinta 

NGO forum, which was hdd as part of the Bdjlng preparatory process, by bring÷ 

lug together black women activists from eight Latin American countries during a 
three-day session. In addition, the United Nations Economic Commission for Latin 

America and the Caribbean (ECLAC) Platform for Action incorporated several of 

the demands that were paxr of the Proposal of Latin American and Caribbean Black 
Women for Bdjing. Black Brazilian women’s increasing involvement with ttansna- 

tional policy advocacy during the 1990s was part of a larger trend within Latin Amer!.- 

can women’s movements and women’s movements globally. Sonia Alvarez has argued 
that Latin American women’s involvement in transnational activism during the t 990s 

~vas an outgrowth of regional networks and connections that activists formed begin- 

ning in the early 1980s. In Alvarez’s view, the "transnational ][GO-advocacy logic!’ 

of the 1990s replaced the "idenriry-sdidatity logic" that characterized intraregional 
feminist activism during the DS0s and eaxly 1990s. _A1varez attributes this change to 

the regionwlde feminist organizing that took place around rite UN conferences tha~ 

were held i~ Rio de Jan&o, Vienna, Cairo, and Beijing. 
Alvarez’s conceptualization of the transnarion.allzation of Latin American women’s 

movements is useful in understanding how these movements have negotiated the 

dynamics of local and transnat~onal organizing since the early t990s. Alvarez has used 

the term "trans~ationalizarion" as a way to refer to "local movement actors’ deploy- 

ment of discursive frames and organizational and pditical practices that are inspired; 

(re)affirmed, or reinf0rced--though not necessarily caused--by their engagement 

with Other actors beyond national borders through a wide range of transnational con- 

~riedmag 

¯ has pointed to the importance of examining the impact of transnational orgat~izing 

on local women’s movements in light of political and social dDramics within spe- 
cific countries, and within the context of specific time periods, As Friedman notes; 

"Shifting attention to the national level reveals thor, as with all complex interactions, 
transnarional activities have varied effects. Although not ultimately determinative Of 

nationai dynamics, they provide opportunities for the development of national move- 
ments and tony also be used in ways t.har exacerbate tensions in national organizing, 
such as their manipulation by particular leaders to die detriment of the movetoent 
as a whole, }he introduction of foreign agendas that may or may not be rdevant to 
national concerns, and the unequal distribution of increased external support.’’is The 
section that follows examines maW of the issues and tensions identified by Friedman 
i~r ligh~ of black Brazilian women’s organizing for the UN Third World Conference 
Aga2nst Racism (WCAR). 

THE UN THIRD WORLD CORF]~RENCE AGAINST RACISM 

Involvemen: in organizing for the Third World Conferer~ce against Racism, Ratio1 
Discrirrfination, Xenophobia, and Relaed Forms of Intolerance (WCAR) provided an 
imporrant opportunity for black women activists to further hone thdr advocacy skills 
and work toward consolidating the black women’s movement at the national levd. 
The WCAR was conYened by the United Nations and rook place in Durban, South¯ 
Africa, from August 28 to September 8, 20{)1. The preparatory process for WCAR, 
allowed activists in the bIack women’s movement to engage in alliance building and 
negotiation with a number of different sector~ of Brazilian society, as wel[ as with 
transnational actors. Activists from the black women’s toovemenr played a key role 
in the preparar0ry process for the conference, participating in preparatory meetings 
and events nationally, regionally, and internationally. The black wotoen’s movement 
received significant support from two leading women’s activist networks in Brazil 
during the conference preparatory process. During 2000 and 200!, the Articulag~o 
de Mullteres Brasiieiras (Network of Brazilian Wotoen, AMB) and the Rede National 
Feminista de Satlde, Direitos Sexuais e Dirdms ReprodutivosiRedeSafide (National 
Feminis~ Network on Health, Sexual Rights, and Reproductive Right.s) both produced 
lengthy publications focusing on black women. RedeSafide also published a spedal 
issue of its ~oumal on the health of the black population in Brazil. These publications 
were important means of further legitimizlng bIack women’s concerns by providing 
the endorsement of the laxger women’s movement for them. By publishing materials 
on black wotoen, the AMB and RedeSafide also demonstrated their increased level of 
sdidarity with black women and the antlracisr s~ruggIe,t9 

It is important to view the positive changes with respect to alliance building with 
the AM8 and RedeSatlde as the fruk of black wotoen’s longstanding efforts ~0 sensi- 
tize their white counterparts in the women’s movement to the intersectional nature 
of racial and gender discrimination. An example of this can be seen in the fact that 
Dr. Fdtitoa O[ivera, a physician and well-respected activist in the black toovement, 

¯ black women’s movement, and women’s movement, served as the executive secre- 
tary of RedeSatlde during the preparatory process for WCAtL In this leadership role, 
Oliveira was able to funcd0n as an effective lials0n between the black women’s move- 
ment and the larger women’s toovement. It is also worth noting thatl despite the 
vlsible solidarity that AMB ~tod RedeSafde offered to the black women’s movement, 
such solidarity was nor exrended by all women’s orgaa[zarions in Brazil. The roost 
glaring example of this is the fact tha~ the Conselho National dos Direitos da Mulher 
(National Council for Women’s Rights, CNDM), a federal government agency, did 



not support black women’s efforts during r_he preparatory process for WCAR.2° This 

lack of support was especially surprising given the face that six black women served 

on the council at the time. 
One of the most important outcomes of black women’s mobilization during the 

preparatory process for WC2d~ was the formation of the Ardculac~o de ONGs de 

Mulheres Negras Brasileiras Rumo k III Confer~ncia (The Network of Black Bra- 

dlian Women’s NGOs for the Third Cot~ference) in 2000. The formation of this 
network was an important step toward consolidating a collective poiidcal voice fo~ 

black Brazilian ,vomen at the national level. In September 2000, during a national 

meeting of black women, the Executive Secretariat of the Network of Black Brazilian 

Women’s NGOs Organizations for the Third Conference was charged with produc- 

ing "a document that would gather in oire place all current and relevant information 

and proposals for the struggle of black*vomen as they lobby on public policy.’’2~ Nds, 

MMheres Negras (We, Brazilian Black Women), a fifty-two-page policy report, was 

subsequently published by the nerwork and endorsed by thirty entities representing 

the black movement and black womeffs movement in Brazil. 
Bids, Mulheres Negras provided the most comprehensive analysis of black wom- 

eds status produced by the black womeu’s movement until 2001. It discusses a *vide 

range of issues relevant to black women, including employment, education, health, 

life expectancy, the media, sexuality, and violence. The report also contains proposals 

related to each of these issues and discusses their significance in light of international 

treaties, United Nations declarations, and domestic policy. Copies of:he report were 

presented to governmental and nongovernmental representatives for all of the coun- 
tries participarlng in the Durban conference. To facilitare access to the report by non-. 
Portuguese speakers, ~ranslatiozs were provided in English and Spanish. Activists in ".":7~ 

the black women’s movement saw the provision of the report in multiple 

a way ".to bring visibility to the situation of black women."22 

The Durban report provides insight into black women activists’ views of the sig- 

nificance of the UN conference process for policy development and the promotion 

of progressive political and cultural change at the domestic level. Activists hoped tha~ 

the data provided in the report would demonstrate the impact of racial and gender 

inequalities on black women at~d strengthen their efforts to promote initiatives and 

policies designed to combat such inequalities. GNen the paucity of statistical data 0n.- 

race and racial inequalities in Brazil at that dine, particularly as they 

women, activists viewed the report as a vital tool in their efforts to pressure 

inn government to take a proactive stance in the struggles against racism 

Activists also viewed the Durban report as an instrument that could 

ate specific public policies ar the local, state, and national levels.2s 

Despite activists’ beliefs in the potential of their organizing related to 

shift government policy, they e~xpressed a somewhat pessimistic view of the .. 

Nations in Nds, Mulberes 2Vegras. As the report n~otes, 

We need to know, [arid] must never forget thaithe kin is a power center 
of the same governmems t2aat have historically washed their hands of issues 
sexism, racism, xenophobia and other forms of intolerance, and clogs exi: 

Ar the UN, the guilty and their victims sit at the 

exploiters and of the exploited sometimes, without many conflicts of political inter- 
est, make not very holy affiances against the longings and needs for dignity and 
freedom o. fthe peoples and sectors in struggle. This is the design of the set on which 

we are going ro play our roles.~ 

After acknoMedging the power dynamics and limitations associated with the UN 
conference process, the Durban repor~ further.states, 

The inclusion of our needs and demands in international documents can~or imme- 
diately, or even on [sic] the long term, be translated into cfianges in our lives, bur ir 
does mean a ~igher prof21e for our struggie~. [There is] Nothing l~ke participating 
actively in the preparatory processes and becoming present ’live’ in the corridors 
oF the UN, pressing for our needs to be taken into account in Agreements~ Trea~ 

ties, Conventions, Declarations, Platforms of Action and other international instru- 
ments of prorection of human rights. It is undeniably part of our moral, political 
and ethical obligation to participate in the Wodd Conferences of the UN and other 
similar forums that discuss issues oflnterest to us?5 

Notwithstanding their sober assessment of the/imitations at" the ON conference pro- 
cess, activists in the black women’s movement viewed WCAR as a unique and impor- 
tant opportumry to advance the struggles against radsm a~d sexism in their country. 
Indeed, some activists bdieved that the preparatory process was more important than 
the conference irsdf. When I interviewed her in March 2007, Nilza 1tad, the director 
of communications at Geledds, expressed her view that the preparatory process for the 
conference provided an opportunity for mobilization, political intervention, and capac- 
ity building for black women activists that would not have been possible othenvlse.Ss 

Organizations such as Gded& focused on opacity building (capacita¢ao) for black 
women activists during the preparatory process for WCAR in Brazil. Members of Gele- 
d& participated in previous UN wodd conferences, including the 1994 World Popula. 
tion Conference and 1995 World Conference on Women and had become t~niliar with 
the ON conference process. In her capacity as the director 0fcommtmicadons ar Gde- 
d&, Irad maximized t~e opportunity presented by.WC_AR to ~mprove the advocacy 
skills of o~er black women3r Gded~s provided training for black women in the areas 
of advocacy and the media as well in how to intervene in the of Sdal conference process 
and the paralld process. Ia so doing, Iracl and other members of Gdedds utilized the 

s a means to strengthen the black women’s toovement 

and increase its effectiveness. Tiffs approach yeas important strategically since activists 
the movement utilized transnational activism to strengthen their collective efforts, 

rather than allow it to weakea~ thdr efforts or distract from h’aportant concerns. The 

he Network of Black Brazilian Women’s NGOs for the Third Conference 
thlsregard, since it served to consolidate the bla~k women’s move- 

level. This consolidation was an important sh~ away from the lack 
regarding ~afional-level organizing that characterized discussions within 

during the 1990s.~ Moreover, following WCAR, activists 

s movement decided to continue the network, shortening the name 
.I6 the Articula~o de ONGs de Mulheres Negras Brasileiras (Network of Black Brazilian 

NGOs, AMNB).29 



Black Brazilian women also played a vital role in regional efforts to organize Afro- 
Latin Americans during the preparatory process for WCAR. They were imporvam 
contributors to the regional conferet~ce of the Americas, which was held in Santiago, 
Chile, in December 2000. Clrile was &osen as the site 0f this regional conference after 
Brazilian officials reversed their earlier decision to host it.~° Black women comprised the 

majority of the Brazilian delegation to the Santiago Conference, with 120 members of 
th~ black women’s movement attending the conference, induding a busload of young 
women.~1 During tee conference, black Brazilian women argued for the importance of 

utilizing the term aygo-descendente to identify and describe African-descendant popu[a- 
riot, s in the region.~2 The term afro.descendente was adopted and used in rare Santiago 
Declaration and was later used in the Official Declaration and Plan of Actior~ for the 
Durban conference. In recem years, afro-dexcende~*e has also been adopted by many 
Afro-Latin American activis~ as a replacement for the Spanish and Portuguese term 
negro (black), and it has increasingly been used in government documents in the region. 

Black Brazilian women’s contributions to the Santiago ¯Conference were also evi- 

dent in the emphasis placed on health and the use of the category ~victims of aggra- 
vated or muhiple discriminatioff’ in the Santiago Declaration and Plan of Action. 
During tee Santlago Conference, Dr. Oliveira argued for the importance of develop- 

..... a~th ~ during the Santi- 
lug policies to address raoal mequlues m he . Her interventions 
ago conference were strengthened by her expertise m women’a health and radal/ethnic    .-! 
health and led to increasing par=icipatmn by the Pan-American Health Organization 
(PAHO) during the cot~ference preparatory process. The Santiago Declaration and 
Plan oration also recognized women, children, individuals affected by HIV/AIDS, : 
and persons living in pover~ as "victims of aggravated or multiple discriminati°n-’! 
The use of this ~erminology refleaed the inclusion of "related forms of intolerance" 
in the agenda for WCA_R and created space for tee discussion of intersecting forms 
of oppression?4 Much to the surprise of many Afro-Latin American actiwsrs, Latin 
Aa~nerican governmet~ts decided to accept the Santiago Decbration and Plan of Action 
in its entiretT and make it parr of*heir official platforms.3~ 

Black women’s mobilization during the preparatory process for WCAR placed 

them a the forefront of organizing efforts prior to the conference and enabled them to 
make important contributions to the official conference, as welt as the paralle! confer- 
ence and NGO forum. Brazil had largest civil-society delegaion at WCAR, setlding 
bewveen ! 50 and 200 black activists as parr of the NGO delegation.~6 Black women 
also succeeded in beconting pat of the of~cial delegation from Brazli. During the 

conference, Geled~s provided informational materials to 
Brazil and also published a daily bulletin, which provided updates from the 
ence for conference participants and nonparticipants alike. The contributions ofblad{ 
women from Brazil and other areas of the African diaspora were recognized 

UN l-Iigh Commissloner for Human Rights and Secretary.General d 
Robinson declared that "black women made t~he difference" during the 

The significant successea made by black Brazilian women ir~ relat[on to 
conner shatldy with their rdaf.ve invisibility during previous UN coderence 

Activist 5urema Wemeck, of the black women’s NGO Crida i~ Rio de Janeiro, has 
that black women have targely been absent as "an important political group 
sion-maldng process within the LFN, as well as outside of it."~s Wemeck ha 

previous conferetlce themes, such as human rights, women’s rights, the environment, and 
devdopmeur as "crucial topics that should be dealt with from our perspective and about 
which bla& womem have decades of reflecti0n and accumulated experience. However... 
the intersedonalky d:ra&m and sexism, kept out" contributions from being considered as 
’competent discourses’ in these areas by those in civil society and the state who refused ~o 
hear us. ’’~ Werneck also noted that some social forces were also opposed to black women’s 
parridpation m the UN conference process because of the increased access to fmandal 
resources sud~ participation would provide them. 

BLACK WOI~’IEN~S ACT1V[sr~ AND TH£ ACQUISITION 

OF SOCIAL AND POLITICAL ~AP[TAL 

In recent years, black women activists have made a significant ampacr on public 
policy and dvic culture in Brazil, with *heir efforts being recognized nationally and 
interr~ationally. Increasing public recognition of the contributions of biack women’s 
organizations was demonstrated when the Brazilian Ministry of Justice awarded the 
National Human Pdghts Prize to Geled& in December 1996, personally conferred by 
President Fdrnalxdo Henrique Car&so. In December I998, French Prime Minister 
Lionel Jospin bestowed a human fights award on Geledds m recognition of the fif- 
tieth anniversa,T of the Universal Declaration ofHuman Rights. Maria Mulher was 
selected by the UN to receive the Wodd Citizenship Prize in 2001, Mada Mulher was 
also recognized by the Red de La Salud de Los Mujeres Larinoamedcanas e dd Caribe 
(Latin American and Caribbean Women’s Health Network, RSMLAC) in 2003 for 
its vidence-preventlon programs.The black women’s movement was recognized at 
the inrernaraonal level when Edna Roland, a tong~ime activist in Ore black women’s 
movement and founding president of Fain Prera!, was chosen to be the special rap- 
por~eur for the 2001 WCAR. In 2003, B~azilian President Luiz In~ido "Lulg’ da Silva 
appointed longtime black feminist actMst Matilde Ribeiro to direct the newly cre- 
ated Special Secretariat for the Promotion of Policies for Racial Equality (SEPPIR).*° 
Ribeiro’s appointment as a mimster within the federal government provided evidence 
of the increasing recognirion of the contributions of activists in the black women’s 
movement, particularly by leftist politicians such as Lula. 

Public recognition of activists in the black women’s movement by Brazilian heads 
of stare and members of the international community has been important on a sym- 
bolic level, since it involves the acknowledgment, and dlus *he legitimization, of black 
womet~’s r01e as political actors and their contributions ~o Brazilian civil soclety.4~ By 
confertieg political capital on the black women’s movement, public recognition of 
advists has increased the legkimaiT of black women’s efforts m combat racism and 
sexism. Public recognition of activists has also played an important role in supporting 
black women’s efforts to move out of marginal social roles into spheres of influence 

the state and civil society. This type of mobiliBr is essential in order m 
social hierarchies that have maintained black women in subordi- 

~osirions as serv’ants and social inferiors, thus denying them access to social roles 
derision makers or power brokers.4~ 
Black Brazilian women’s transnational activism and advocacy, particularly in rela- 

UN wodd conferences, has been an important means ofi~creasing the social 



and politic~ capit~ of individual actM~t~, individu~ black wome~ org~iza~io~, 
and ~e black womeffs movement ~ a whole. However, k is important to note ~at 

~he process of acquiring greater soci~ and .political capit~ by black women is not 

without i~ problems or ~mmetries. A significant do~nside of tr~sna~ional actv- 
ism ~d advoca~ lles in ~he &ct ~at ~dividu~s ~d organizations th2t have Mready 

occulted subsmnt~ soci~ ~d polidc~ capit~ ~e~d to be favored in these ~renas[ ~ 

a result, ~ready weli~established and ~ve~-~nded org~izatio~s such as Gded~s and 

Crioia are o~en at an ad~nt~ge in term8 of their abili~ to participate in and contrib- 

ute to trans~atio~ acfiv~m and advoeaq. Org~izato~s ~at are less well established 

and that have fewer r~ources are o~en a~ a disadvantage.4~ 

pOS"I’-DURE}AN DEVELOPMENTS; AND CONTINUING CHALLENGES 

Several scholars have noted the role of WCAR in increasing the effectiveness of antira- 

eist activism by members of Afro-Latin communities; however, most of this work has 

failed to fuliy explore the contributions of African-descendant women to the confer- . 

ence process for WCAR in 2000 and 2001.44 The analysis provided in this chapter 
seeks to both colxtribute to and broaden scholarly discussions of the significance of 

WCAR for Afro-Latin communities by emphasizing the significance of black Brazilian 
women’s transnational activism before a~d during the conference process for WCAtL 

Ii~ an examination of "the road to .Durban," Edward Telles has pointed ro the role 

~a= black Brazilian activists’ growing attention to the UN system in the 1990s as well 
as their it, creaslng interaction with transnational networks of human rights and black- 

movement activists thxoughout Latin America, the United States, and South Africa 

played in increasing the effectiveness of their antiracist advocacy during the conference 

process for WCAI~4~ J. Michael Tiirner has also noted that the conference preparatory 

process in Latin America and Me Caribbean was vital to theconsolidation of a collec- 
tive Afro-Latin American voice and agenda on racism in the region. Furthermore, in a 

recent discussion of race and giobalization, Leith Mullings has referred to black activ- 
ists’ engagement in transnarional forms of resistance ro racism as "racialization from 
below.’’4~ As she notes, "Race maid,g--the construction of race as a way to ration!lize . 

globai inequalities--also creates a basis.for global collective action. These innovative 
new movements take race as a space for organizing global social movements agains= 

the inequities of globalization and have the potential to transcend both the scope and 

the reach of earlier Pan~Africanist movements/’47 
As scholars continue to interrogate Afro-Latin American activists’ engagement in 

transnational activism and par~iciparion in UN conferences, ir will be important nor 

only to focus on how race and racism have been addressed by activists, but also .to 

e~xplore how gender and sexism have been addressed, particularly by black women. 
Placing increased emphasis on r_he contributions of black women to rransnational 

antiracist and feminist activism is important, too, given the pioneering role that many 

black women have had in transnationalizing antlr~acist struggles. 

With regxrd to the positive outcomes of WCAR, in many Latin American coun- 

tries, such as Brazil, the nationa! and regional preparatory processes for WCAR gave 

greater weight to the efforts of black activists who had long been engaged in anti- 

racist struggle. In recent years, one of the most noteworthy--and in many ways 

unexpected~developments in Brazil has been the increasing discussion and imple- 

mentation of race-conscious public policies, particularly affirmstive-acrion policies in 

government empioyment and university admissions. When examining shifts in state 
policy on race and racial discrimination post-Din-ban, it is important ro i’eeognize 

tile role that recent political dynamics at the national level have played in crea~ing 

openings for black activists to interface with the Brazilian state in the development 
of public policies. Since the mid-1990s, the greater openness toward discussion Of 

racia! issues displayed by recent presidenti!l administrations has played a significant 

role in promoting state action to combat raclsm~4s A marked change in state discourse 

¯ . on racial issues was evident during both :erms of President Fernando Heerlque Car- 
dust (1995"1998 and 1999-2002). During a speech on November 20, 1995, the 

National Day of Black Consciousness, President Cardoso became ~e first Brazilian 

president m recognize offlcinlly the existence of racism in the countrp This speech 
was given in response to a march in Brasflia, the national capita[, by rhousands of 

black activist~ in honor of the three-hundredth anniversary of die death of Zumbi, 

Ieader of the renowned runaway-slave community (q"i!ombo), P!lmares. On this date, 

President Cardoso also formed an Interministerial Working Group on Racial Issues, 

which investigated the feasibility of compensatory policies, such as a~rmative action, 

as a way to address racism and racial inequality. Following WCAR, President Car~ 

dust made a formal gesture of support for at~rmative actiou by signing a Presidential 

Decree on May 13, 2002, the !14th anniversary 0f Brazilian abolition, which insti- 

tured a national affirmative-action program in ~he Brazilian public administration. 

During the first and second administrations of Presldent da Silva (2003-2006 and 
¯ 7.i 2007-20!0}, progress continued m be made in the esrabHshmenr ol~a~rmarive_ac~ion 

programs in higher education. His creation in March 2003 of the Secretaria Especial 

de Politicos para a PromoF~o de Igtmldade (Special Secretariat of Polities for the Pro- 

motion of Racial Equality, SEPPIR), a cabinet-level federal secretariat, underscored his 

administration’s commitment m addressing racial problems in Brazil during Ms iqrst 

term in office. Since its establishment, SEPHR has largely focused on ~he development 
of implementation of public policies, such as a~flrmative-action and health policies for 

the black poptflati0n, in conjunction with federal ministries, such as the Ministry of. 

¯ Education and Ministry of Health. The establishment o~SEPPIR made Brazil the first 

country in the world to have a cabinet-level government organization focnslng on racial 
issues. In so doing, Brazil fuN[led one of the major¯ obiec:ives of the Durban Hun o£ 

Action, which was the creation of governmental organL~ations m combat racism. 

Since 2001, a number of unexpecmd gains have been made with regar’d to 
cial recognition of racism ~nd government!l attempts to address racial inequalities 

in Brazil. Nonetheless, focusing attention on the differenti!l impact o£ racism on 

Afro-Brazilian women remains an ongoing challenge. It is also important ro note that, 
despite recent successes in the implementation og at:flrmarive-action programs and 

broade~ discussion and implementation of measnres to address ~acial health dispari- 

ties, resistance to public policies designed tO address racial inequalities remains fairly 
strong in Brazil. including among prominent scholars of race in the country.49 AS a 

result, activists in the black women’s movement, as well as in the broader black move- 

raent, are now engaged in efforts to maintain the gains that have been made and make 

further advances in the struggle for ~:acial, gender, and ¯economic justice. 
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f’~OTES 

i. This chapter both buktds upon and extends my earlier research on the bhck movement in 

Brazil. I have conducted research on the black women’s movement since 1994 and com~ 

pleted extended ethnographic research wkh black women activists in 1997. The resvd~s of 

this research were published in my book, )¢egras in Brazil." Re-envisioning~laek Women, Citi- 

zenship, and the Polities of Identity (New Brunswi&, NJ: Rutgers University Press, 2007). 
2. Giibetto Freyre’s book Ca~’a Grande & Senzala (Pdo de Janei.ro: Main & Sd, midt, 1933) 

was instrumental in the development of the ideology of raci£ democracy in Brazil, as 

were his subsequent writings. Thornm Slddmore’s Black into White: Race and.Nationality 

in Brazilian Thought (New York: Oxl:ord University Press, 1974) examines the role of race 

in Brazilian-nationalls: thought, See David Hellwig’s AfbicanJAmerican Reflections on Bra- 

zil’s Racial Paradise (Philadelphia: Temple University Press, 1992) for examples of Mrican 

American views of race in Brazil during the twentieth century. 

3. See Kin Butler’s Freedoms Given, Freedoms Won: A,~o-Bra~si[ians in Post-Abolition 
Paulo and Salvador (New Brunswick, NJ: Rutgess University Press, I998); and Michael 

Hanchard’s Orpheus and Power: The Mvvime~atv Negro of Rio de Janeiro and Sao Paulo, Bra- 

zil, 2945-1988 (Princeton, N~r: Princeton University P~-ess, 1994) for scholarly analyses of 

black organizations in Brazil during the early twentieth century. It should be noted that, 

despise the efforts o~’black activists during the early twentieth century, Brazil’s image as a 

racial democracy persisted well into the:1990s. 
4. Se~, fst example, Michael Hanchard, Or?hour and Power and Michad Mitchell "Bhcks 

and the Abertura Democrdtica" in Race, Class, and Power in Brazil, ed. Pierre Michel- 
Fonmine (Los 3mgeles, CA’. University of California at Los Aangel{s IUCLA] Center for 

A~ro-Amer~can Studies, 1985). 
5- For an in-depth discussion of Afro-Latin American and indigenous women’s organizing, 

see Helen Sofa, "Challenging 2/iestizaje: A Gender Perspective on indigenous and Afrode= 

scendam Movements in Lasin America," Critique ofAt, thropology 25 (2005): 307-30. 
6, These o~gauizationS include the ColerJ, vo de Mulheres Negras de Baixada Santista/Casa de 

Cultura da MnlEer Negro, Grupo de Mutheres Negras M~.e Andresa, Centro de Mulheres 

de Favda e Periferia, Gmpo de Mulheres Negras de Espirito Santo, Maria Mnlher, Cole- 

tivo de Mnlheres Negras de Bdo Horizonte/N’zinga, Geledds, and Comiss~o de Mulheres 

Negras de Camplnas. 
7. Tkese groups include the Coletivo de Mulheres Negras do DiscErn Federal, Coletivo de 

Mulheres Negras de Salvador, Criola. Associag~o Cultural de Mulheres Negras, Quilom- 

bolas, Eleeko-Instimto da Mulhcr Negro, AssodaC~O de Mulheres Negras Obifin Dudu, 

and Fain Prcta! 
8. See Edna Roland,"O movime=to de mulheres neg:’as bras~leiras: desafios c perspectivas," 

in Timndo a Mdscara: Ensaios sobre o racismo no Brasil, ed. Antonio S~rgio Alfredo Gui- 

nurses and Lynn Hu~ttey (S-~o Paulo: Editora paz e Terra, 2000), 237-56. 

9. Snell Carneirn, "Blad< Women’s Identity in Brazil," in Race in Contemporary Bmzil~ed. 

Rebecca Reichmann (University Park, PAt Pennsylvania State University Press, 1999), 

224. 

t0. During the late 1980s, Deborah K. King pro?osed the concept of multiple jeopardy as 

a way of to view racism, dassism, and sexism as int.eracting and multipllcative forms of 

oppress]out Deborah K. King, °’Multiple ~’copardy, ~nkiple Consciousness: The Context 

of Black Feminist Ideology." Signs 14 (1988): 42-72. For discussions of ~ntersectionali~ 

see, for example, Kimberl~ Crenshaw, "Demarginalizing tee Intersecrlon of Race and Sex: 

A Black Feminist Critique of Anddiscrlmination Doctrine, Feminist TEeory and Anti- 

racist Politics," in Cridcal Racg Theory: The Key Writings That Forrned the Movement, ed. 

Kimberl¢. C:e~sEaw et ~. ~ew York: N~ Press, 1995), 357-83; Patricia Hil! Collins, 

~igh~ng ~rk: Bkck Wom<n and the Search~rJ~tice (M~nngapoli,, MN: U~ve~siW 

Minne{ora Press, 1998); ~d Pasfida Hi~ Collins, B&ck Femin~t Thought. Knowledge, 

Consdov~es,, and the PoliCes of Em~owem~ent (New Yo~k: ~uOedge, 2000). 

11. Collins, Black F~in~t Thoughg 18. 

12. 
See Edna Raland, "The.Soda Cracker Di~emma: Repmducdve ~ghcs ~d ~dsm i~ Bm, 

¯ ziL" in Race ~ Congempora~ Brazil, ed. Rebecca Reichmann (Univer, i~ Park~ PAt Pean~ 

Wlvanh S~a:e Universiw Press, 1999), 237-56. 

.13. Sue~i C~neiro, "~a, G~nem e Avfie~ ~rmativas~* in L~ando ~ ~;a a Sgrio: 

A~ativa e UaivarsiMe, ed. Joaze 8emardin0 a~d Daniela Gddino {~o de~aaeiro: DP 

& A Ed~tora, 2004). 83. 

14. Ibid. 

!5. So~ia ~varez, "TmnsIaring ~e Globda Effects of T;ansnationd OrDnizing on LocA 

Feminis~ Discour*cs a~d Practicesin Latin ~etica," Meddiam 1 (2000): 29~67. 
16. ~bld. 

17. Ibid., 30. 

18. EIisabe~ Friedmaa, "The E~ec~s of’Tr~snasion~sm Revcrsed’ in Vea~uela: ~seming 

the Impac~ of ~ GIobd Conferences on the Women’s Movement," fnterna~o~al ~emi- 

~istfou~IofPoliNcs 1 (1999): 359. 

19. Guacira Cesar de Oliveira and Wania Sant’anna, "Chega de Saudade, a Re~idade 
¯ Que..."Esm~s~emin~ms 10 (2002): 199 207. 

20. Sueli Caneiro, "A Bar’ha de Durban," ~’mdosF~inisms 10 (2002): 209-I4. 

21. Nc~ork of Black Br~il~an Women’s NGOs, ~, Brazilian Black ~men. (English version 

of report prepared for the UN World Conference ~ainsz ~cism, 2001), 7. 
22. Personal inte~iew, NiIza I~acl, M~c~ 12, 2007, San Pau[o, Broil. 

23. Eliana Fonseca Mmeida, "Mulheres documen~m o ~cismo no Brmil," O ~mpo, July 4, 
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24. N~ork of Bin& Brazilian Women~ NGOs, ~, Br~iliatt B&ck ~men, 7. 

25. Ibid. 

26. Niha Iraci ~te~iew. 

27. Ibid. 

28. ~ I have obse~ed els~here, during the 1990s, activisv, in :he b~a& women~ movement 

were divided in their support for national-ico!! or~nhing in ~e movement; see Cddwell, 

Ne~m in Bruit.              " 

29. For an i~-dep~h discussion of bla& women~ involvement i~ the preparatory process 

WC~, see Sueli C~eko, ’~tict~aF~o de Org~izaF6es de Mulhere8 Neg~ Brasileir~," 

Rev~ta ~ drtieu&;do & 02VGs ~ Mulheres ~e~ ~radleir~ 1. (2003): 19-21. 

30. Edward Tell~ notes that a representative of the Primates CultU~ Foundation, ~ 

of ;~e Br~ilian ~vernment focusing on Afro-Br~ili~ cutrure, announced ~at Br~B 

would not hos~ the regloa~ conference of~he ~eric~ in 2000, d~ming that black lead- 

ers did not want ~e conference ro be held in B~zil. Taller agnes that the po~i6oa t~ee 

by the Palmare8 Cultur~ Foundation was insincere, given the amoun~ of time ~d e~er~ 

that bhck leaders in Broil put into the preparamW proc~s for W~. He also notes that 

the head of~e Brazilian mission for a prepa~toW conferenc~ to WC~bdd in Geneva 

. in May 2000 Ia~cr cited cost factors as the ~mson for not hosting the reg~on~ conference. 

Tdles ~gues &at ~is excuse wm unconvincing, given tl{e hot that suc~ conferences were 

largely subsidi~d; %lles, ~ce in Another Ameri?a: The Si~a~cance of Skin Color in Brazil. 

(Princeton, NJ: Princeton Universiw Press, 2004). 
31. NBza Iraci inte~iew. 

32. Sudi Cgrneiro, ’~ Basalha de Durban." 
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34. 

Dr. F~tima Ollveira has published extensively on issues rdated to black women’s holth, 
women’s l~e~.th, and racLa!./ethnic health disparities; see, f-6r example, F~ltima Oliveira, SacJd~ 

da popula¢~o Negra~ Brasil, 2001 (Brasilia: Pan American Heakb. Organizat[grl, 2002). 

Khxaberi~ Cre~skaw presented a docurnen~ to the WCAR preparatory meeting in Croatia 

during November 2000. This paper, "Background Paper for the Expert Meeting or~ Gen- 

der-Related Aspects of Race Discrimination," w~s published as part of a special dossier on 

the LTN X,Vorld Corfference Against Racism that appeared m the Brazihan femtmst journal 

Estudos Feministas in 2002. Essays by N~ma Bentes, Sueli Carndro, and Guadra Cesar de 
this dossier, which is an important exam- 

O!.iveira and W~.nia Sant’anna also appeared in 
ple of knowledge production by activists i~ the black women’s movement¯ For k derailed 

discussion of knoMedge prdduction by black women activism in Brazil, see Natalie Lebon, 

"Be oad Con£ronting the Myth of Racial Democracy: The Role of M:ro-Brazkiian Women 
Y      " ~ ¯ " " ~adn American perspectives 34 (2007): 52-76.. 

Scholars ann ~cnws~s, 

35. Telles, Race inAno~her America. 

36. Ibid. 

37. Jurcma Werneck, ~’O din seguir*re: a co~fer~ncia ran=dial coutra o racismo e suns conse- 

qii¢-ncias," Revista da Ar~icula;~o de ONGs de Mulhere~ Negras Bradleiras 1(2003): 10,-13. 

38. Ibid. 

39. ¯Ibid. 

40. Ribeiro resigned from her pos~iort at SEPPIR in February 200~. 

41. In her coauthored memoir, pioneering A~ro-Braziliaa politician Benedita d~. S~lva d~s- 

cusses her personal sttuggks against racism and sexasm w~thm the BrazdIa~ pohtmal arena. 

Her experiences shed ligh~ oft the elitist, race- and gendes-exdusive nature of the public 

sphere i~t Brazil; sec Benedita da Silva, An Afro-Br~ilian Woman’s S¢ou of Pditlcs and Love 

(Oakland, CB.: Irtstimte for Food a~xd Development Policy, 1997). 
42. For a discussion of black womeffs social lo.catlon ia Bra~il,see Kin Lilly Caldwel], Negras 

in ~raxil.                                          " 

43. Nilma B~n~es, "Brasil.Dnrban~Brasil; Um M~co da Luta Contra o Radsmo," Fraud, s 
Feminlstas 2002; 229-36.Bentes offers persona! observations on t~e conference process 

for Duzban from the perspective of an activist who is from a less established organization 

and one tha~ had not previously participated i~ tb_~ UN conference process. 

44. 
See, for example, Al~an~ Dzidzienyo, "The Changing W°rld ° f Brazilian Race Rdat°us?" 

i~ Neither 2~nerni*s, Nor Frlenda: Latinos, Bl~ckr, A3%-Latin°s, ed. Anani Dzidziewo and 
Suzan~e Oboler (New York: Palgrave Macmillan, 2005), 137-55; Leith Mull[ngs, "Race 

and G!obalization: Racializatio~ from Below." 

Another America; ~. Michad Turner, "The Road m Durban--and Back," NACLA Re~ort 

on ~heAmericas 35 (2002): 31-35. 

45. Tdles, Race in Another Amerlca. 

46. Mu!.iings, "Race and G!obalizatiom" 

¯ 47. Ibid., 1. 48. For a sobering critique of the Cardoso and Luia administrations’ actions with regard co 

racism since the Durban conference, see Jurcma Werneck, ’°A Luta Co~tlnua: O combate 
ao racismo no Brasil pds~Durban," in Observatdrio da Cidad¢nia, ed. Femanda Lopes de 

Caxvali~o (Rio de ]aneiro: lbase, 2005), 56-65. For scholarly critiques of at~rmative-action policies and health policies for the bla& popuia- 

uni- 

~io~, see, for examp!.e, Peter Fry and Yvorme Maggie, 
versidades brasildras," Estudos Avan;ados 18 (2004): 67-80; Peter Fry and others, DivMe~ 

p~rigosas: PolMcas R~dais no ~ra~il Cont~q)or,~neo (RiO de Janeiro:. Civilizaq~o Brasileim, 

2007); peter Fry and others, "AIDS tern cot ou raqa? Ir~terpr&a~o dc &dos e formula~go de 

pollticas de sail& no Brasil," Cad~rnos de Sa~de P~blica 23 (2007); 497-507- 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN RECIPIENTS/CN STGORE> 

Wednesday, September 8, 2010 10:46 AM 

Sewall, Stacey Elizabeth <sewall@email.unc.edu> 

RE: FW: [Fwd: Re: dept. website] 

He’! Stace~,, 

Thanks for doing that! I will get David’s info for you as well, Adam was working on the listserv as far as I know so I will see who will be doing it now (it may be me!) I will let you know so that we can 

get you on there~ The same thing goes for the work study~ Right now Agatha is in charge of hiring but then eventually I think I will become the work study supervisor, 

Thanks, 

Travis 

I:rotm Stacey Sewall [mailto:sewall@email,unc,edu] 

Sant~ Tuesday, September 07, 2010 1:32 PN 

To~ Gore, Travis 
Subjact~ Re: FVV: [Fwd: Re: dept, website] 

Hi Travis, Sure, I’ll add it right now. I’ll put her on all the other various places too... UNC Global Faculty directory, ASC’s website, ASC’s listserv, Carolina Seminar listserv, etc. Agatha 

mentioned another person, David... do we have his info too? 

Also, regarding the Afri-Afam department listserv, are you the person who updates that? Can I get on it? Another question, are you listed as a work study supervisor? 

Thanks 

Stacey 

Stacey Sewall 

Assistant Director 

FLAS Coordinator 

African Studies Center 

UNC Chapel Hill 

(919) 962 1522 (phone) 

(919) 843 2102 (fax) 

sewall@email.unc.edu 

Gore, Travis wrote: 
Hi Stacey, 

Hope you had a wonderful Labor day weekend! 

Thanks, 

Travis 

I was checking to see if you are still the one that works on our website. 

Original Hessage 

From: Agatha Buell [mailto:abuell@email.unc.edu] 

Sent: Wednesday, August 25, 2010 2:50 PM 

To: Gore, Travis 

Subject: [Fwd: Re: dept. website] 

Hi Travis, 

This is for the website    to pass on to the person that you mentioned 

yesterday. This can be on the list for September     for now, let’s make 

sure that her contact info is on the website by Honday (ideally). 

Thanks! 

Agatha 

Original Hessage 

Subject: Re: dept. website 

Date: Wed, 25 Aug 2010 13:35:22 0400 

From: Lydia Boyd <lydia.boyd@unc.edu> 

To: Agatha Buell <abuell@email.unc.edu> 

References: <4C6O6OB7.2O7O3O8@email.unc.edu> 

<17bOb95d64Oecf63eea24aa4c8c7ed66@email.unc.edu> 

<4C6069B6.7000706@email.unc.edu> 

<038c26e55336f8a2f997332de79e147b@email.unc.edu> 

<4C645474.70202080email.unc.edu> 

<3bc77bba94a71893dfdb2d9fc4bc64dd@email.unc.edu> 

<4C72DABB.8OOO802@email.unc.edu> 

Hi Agatha, 

Here’s the info for the website, based on the categories that other people 

have used. Thanks for your help! 

Lydia 

Title: Assistant Professor, African and African ~l~erican Studies 

Education: A.B., Cultural Anthropology, Duke University; M.A., Ph.D., 

~thropology, New York University 

Teaching Interests: African ethnography and social history; gender and 

sexuality; medical anthropology; visual anthropology; ethnographic film; 

urban Africa; religion; Uganda. 

Current Research: 

My ongoing fieldwork examines the promotion of sexual abstinence as an 

HIV/AIDS prevention strategy among born again Christian youth in Kampala, 

Uganda. Broadly, this project considers how medical discourses of health 

I know that you have done a gr 



and disease intersect with contemporary and historical anxieties concerning 

sexual morality, marriage, kinship, and gender relations in Africa. I am 

currently writing a book based on this research that incorporates an 

examination of colonial era sexual health policies in Buganda. Hy work 

highlights the ways debates about AIDS and sexuality resonate with 

colonial era concerns over the ~modern~, moral African subject, as well as 

the way such concerns continue to shape the relationship between Africa and 

the West in the post colonial period. As part of my fieldwork with Ugandan 

Christian youth, I have researched and written about the growing popularity 

of Christian popular culture and other religious media in Kampala. 

I am also a documentary filK@~aker, and received a Certificate in Culture & 

Media from the interdisciplinary program in Media, Culture and History at 

NYU. 

Email: 1ydia.boyd@unc.edu 

Phone: 919 966 2942 

On Mon, 23 Aug 2010 16:31:55 0400, Agatha Buell <abuell@email.unc.edu> 

wrote: 

Hi Lydia, 

Good thinking. Travis and I will discuss at our meeting tomorrow. In 

the meantime, Lydia and David, please send me and Travis your preferred 

contact info for the website. Also, please look at how other professors 

are listed, and send us any other relevant info. 

Thanks! 

Agatha 

Lydia Boyd wrote: 

Hi Agatha and Travis, 

I was wondering if you knew how to update the department website. It 

would 

be great to get my and Dave’s contact info in the faculty section so 

that 

people can more easily track us down. Is there a contact person for 

website 

updates or anything like that? 

Thanks, 

Lydia 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, September 8, 2010 4:20 PM 

Henshaw, Bob <bhenshaw@email.unc.edu> 

RE: 311 Peabody confirmation? 

Thanks Bob. That sounds great! 

Travis 

From: Henshaw, Bob 
Sent: Wednesday, September 08, 2010 4:15 PM 
To: Gore, Travis 
Subject: RE: 311 Peabody confirmation? 

Hi Travis. As long as it works for your calendar, I think we’re fine. I’ll submit the 311 Peabody requests on 
behalf of the Center for Faculty Excellence by the end of the week, and then we’ll wait to see what the final 
schedule looks like. I do not anticipate any problems with this request, but the University Registrar has the final 
say on this room. I’ll let you know if we do have to revisit it. 

bob 

From: Gore, Travis 
Sent: Wednesday, September 08, 2010 4:12 PM 
To: Henshaw, Bob 
Subject: RE: 311 Peabody confirmation? 

Hi Bob, 

Kenneth just mentioned it to me. It sounds like a neat room. Do we have to do anything on our part or is everything 

already set? 

Thanks, 
Travis 

From: Henshaw, Bob 
Sent: Wednesday, September 08, 2010 4:07 PM 
To: Gore, Travis 
Subject: FW: 311 Peabody confirmation? 

Hi Travis. FYI, not sure what Kenneth has told you about this. Just call me if you have any questions. Thanks. 

bob 

Bob Henshaw 
ITS Liaison to the Center for Faculty Excellence 

University of North Carolina at Chapel Hill 

bob_henshaw@unc.edu 
9:19 962-9969/445-9470 



From: Kenneth Janken [mailto:krjanken@email.unc.edu] 
Sent: Wednesday, September 08, 2010 4:04 PM 
To: Henshaw, Bob 
Subject: Re: 311 Peabody confirmation? 

Dear Bob, 

That suits me fine. Will you contact Travis Gore in my department <stgore~email.unc.edu> to let him know? 

Kenneth 

On 9/8/2010 12:11 PM, Henshaw, Bob wrote: 
Hi Kenneth. 

I am in the process of trying to finalize the spring schedule for 311 Peabody. I tentatively have you slotted for 
the following: MWF 10:00-10:50am. 

Please let me know as soon as possible whether or not this suits you. Thanks. 

bob 

Bob Henshaw 
ITS Liaison to the Center for Faculty Excellence 
University of North Carolina at Chapel Hill 
bob henshaw~unc.edu 
919 962-9969/445-9470 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a #nk for information about my pubBcations: 

http ://www.umass.edu/umpress/spr 97/i anken.html 

http://uncpress.unc.edu/books/T-8059.html 

http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, September 8, 2010 5:14 PM 

Sewall, Stacey Elizabeth <sewall@email.unc.edu> 

FW: bio + pic for website 

IMG_0292.JPG; David Pier web bio.doc 

Hi Stacey, 

I was able to get some info from David Pier. 

Thanks ! 

Travis 

..... Original Message ..... 
From: David Pier ] 
Sent: Wednesday, September 08, 2010 5:09 PM 
To: McMillan, Tim; Gore, Travis; Buell, Agatha 
Subject: bio + pic for website 

Hi- 
My bio for the web site is attached, along with a photo. Wasn’t sure whom to send this to, so I sent it to all three of you. 

Thanks 

--Dave 



David Pier 

Title: 
Assistant Professor, African and Afro-American Studies 

Education: 

B.A./B.Mus. Oberlin College/Oberlin Conservatory; M.A., Ph.D., Music 
(Ethnomusicology), Graduate Center of the City University of New York 

Teaching Interests: 

African Music; Politics of Cultural Production in Africa; History and Culture of 
Uganda; Ethnomusicology; Jazz and Afro-American Art Music; Music of the 
Caribbean; Hip Hop and Popular Music of the U.S. 

Current Research: 

Dr. Pier is writing a book about reconstructions of "tradition" in neoliberal Uganda, 
focusing on a commercialized music-and-dance competition. Another ongoing 
research project centers on the Ugandan popular music genre kadongo kamu. An 
experienced jazz pianist, he continues to explore the composition and improvisation 
techniques of African-American and African experimentalists. 

Curriculum vitae (not currently available) 

email: dpier@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, September 9, 2010 10:29 AM 

Janken, Kenneth R <krj anken@email.unc.edu> 

FW: The List 

20100909102339036.pdf 

I have attached it. One thing I noticed yesterday when I looked it up as you will be able to see is that only one of them is registered. 
The other two will need to fill out a an add form. I would be happy to let them know what they need to do. Just let me know because 
you said that you wanted to email them this afternoon. 

Thanks, 

Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarmer ] 
Sent: Thursday, September 09, 2010 10:24 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.09.2010 10:23:38 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, September 9, 2010 1:30 PM 

Williams, Charlotte D <heaven@email.unc.edu> 
RE: African and Afro-American Studies 40th Anniversary/Travis Gore 

Thanks so much Charlotte!! I will let you know when we choose the caterer. 

Travis 

..... Original Message ..... 
From: Charlotte D Williams [mail~o:hcaven(~emailamc.edt~] 
Sent: Thursday, September 09, 2010 10:05 AM 
To: Gore, Travis 
Subject: African and Afro-American Studies 40th Anniversary/Travis Gore 

The following meeting has been modified. 

Proposed by: Charlotte Williams 
Access level: Public 
Importance level: Normal 

The following instance has been modified: 

Title: African and Afro-American Studies 40th Anniversary/Travis Gore Thursday, October 14, 2010 
Time: 2:30 pm to 8:00 pm (EST5EDT) 

Location: GM-rm039 

Description: 

WILL REQUIRE KITCHEN USE! 

CONFIRMED!!! 

Travis, 

Please note: If clean up is not a part of your catering contract, clean up will be your responsibility. All trash from the event space (and 
Kitchen, if used) must be collected and taken to the brick enclosed dumpster at the entrance of the Morehead Planetarium and Science 
Center Parking Lot. No food, drink, serving dishes, etc., from your event can be left on the premises. Please let me know who your 
caterer is and the expected time of arrival. 

If you have any further questions, please don’t hesitate to contact me. 

Thank you, 

Charlotte 



262 ERITREAN WAR OF INDEPENDENCE 

constitution. But, in the absence of an organized opposition, 
the PFDJ is expected to rule for the foreseeable future. As to 
economic policy, rapid economic growth is the governing pri- 
ority, and the PFDJ considers a multiparty system to be a 
luxury that a war-ravaged cotmtry like Eritrea cannot afford. 
Critics respond with cautionary tales of the corruption of Af- 
rican *one-party systems, governments which promised an 
era of plenty on the condition that people exchange liberty 
for bread. The critics argue that bread and liberty are not 
mutually exclusive, that democracy and development should 
go hand in hand. 

The debate con~nues unresolved, with echoes of the "de- 
velopmental state" reverberating in the corridors of power, 

and Singapore extolled as a model. The market ideology of 
an export-oriented economy has replaced earlier ideas of 
planned economy, provoking concerns about the market pre- 
empting national values, including those enshrined in the 
Constitution, such as *democracy, stability, social justice, *hu- 
man rights, and communal solidarity. If Eritrea follows the 

path of Singapore, the question is: Do the conditions that 
vaulted Singapore to a first-class economy apply to Eritrea 
today? Can Eritrea’s economy--agriculture, livestock, light 
industry--be the basis for a "takeoff"? To Eritrean policy 
makers, human-power development, discipline, and hard 
work are what count in the global economy. To that end, ed- 

ucational and admLnistrative policies and practices have been 
redefined. Meanwhile, the government has pinned hopes on 

marine resources, tourism, and minerals, including offshore 
oil, which are expected to draw foreign investments and pro- 
vide employment and a better life for a war-weary people. 

These projections are based on an assumption of lasting 
peace and stability. But Eritrea has more than once fallen vic- 
tim to geography and global politics--as in 1950 when, owing 

to U.S. strategic considerations, it was yoked to Ethiopia by 
UN resolution. Reflecting on Eritrea’s misfortune, an Italian 
wit once remarked, "Eritrea chose the wrong colonizer"--that 
is, Italy. He might have added, "and the wrong neighbor- 

hood"--the Red Sea and Ethiopia. Ironically, U.S. policy mak- 
ers propounded the fateful 1950 resolution in the interest of 
securing peace in a region that would shortly be engulfed by 
war. The irony of history repeated itself more recently in an 
armed clash between erstwhile allies--the new Eritrean and 
Ethiopian governments. That conflict confirmed Eritrea’s de- 
cision, at independence, to keep half of its guerrilla forces, 
supported by reserves, as the backbone of its national 
defense. 

(See also ETI-IIOPIA; HORN OF AFPdCA; IGAD; POLITICAL 
PARTIES AND PARTY COMPETITION.) 

Alberto Pollera, The Native Peoples ofEritrea (Lawrenceville, N.J., 1999). 
Gebre H. Tesfagiorgis, ed., Emergent Eritrea: Challenges of Economic De- 
velopment (Trenton, N.J., 1993). Ruth lyob, The Eritrean Struggle for In- 
dependence: Domination, Resistance, and Nationalism, 1941-1993 (Cam- 
bridge, U.K., 1995). 

BEREKET HABIE SELASSIE 

ERITREAN WAR OF INDEPENDENCE. Fought since 1961, 
the war in Eritrea would have earned the dubious distinction 

of beating Vietnam’s record as the longest *war in the modern 
world, had it not ended in May 1991. Why this war, and how 
did the Eritreans manage to wage it for so long? 

*Clausewitz’s dictum that war is the continuation of politics 

by other means applies in the Eritrean case with tragic poign- 
ancy. The politics of Eritrean self-determination from British 
occupation (1941-1952; following Italian colonial rule, 1889- 
1941) and subsequently from Ethiopian encroachment came 
to a head in 1961-1962. 

With its defeat in World War II, Italy relinquished its legal 
right to its colonies in a treaty signed in 1947, under which 
the Four Powers (France, the United Kingdom, the United 
States, and the Soviet Union) would dispose of the former 
Italian colonies by agreement, failing which they would sub- 
mit the matter to the United Nations General Assembly. 

Libya’s and Somalia’s cases were determined without much 
ado at the UN; Eritrea proved to be difficult, principally be- 
cause of Emperor *Halle Selassie’s interest in acquiring it and 
U.S. strategic and geopolitical interest in the Red Sea region. 
The convergence of these two interests and the dominant U.S. 
position sealed the fate of Eritrean self-determination. 

Instead of gaining independence, as demanded by the ma- 
jority of its inhabitants, Eritrea was joined with *Ethiopia in 
a lopsided federation under "the Sovereignty of the Ethiopian 
Crown." It was lopsided because it lacked a basic principle 

of *federalism: a neutral arbiter between the Eritrean entity 
and Ethiopia. It was also imposed by a U.S.-engineered res- 
olution instead of by a freely expressed referendum as prac- 
ticed in other cases of self-determination of colonized peoples. 

Moreover, the emperor’s government began encroaching on 
Eritrean autonomy soon after the federation came into force 

in 1952. Eritrean protests were ignored by the UN, which bore 
responsibility for the integrity of the federation. Finally; em- 
boldened by the impunity with which he had violated the 
UN arrangement, Emperor Halle Selassie abolished the fed- 
eration in 1962. 

A year earlier, in September 1961, the Eritrean Liberation 
Front (ELF) declared armed struggle, galvanizing a disap- 
pointed nation. By 1970, when the Eritrean People’s Libera- 

tion Front (EPLF) was established, the Eritrean War had be- 
come Haile Selassie’s principal preoccupation. Indeed, it was 
a major cause for his demise four years later. His successors 
adopted his policy of a military solution to the "Eritrean prob- 
lem," vowing to "liquidate the secessionist rebels." Sixteen 
years later, Halle Selassie’s successors, who had increased 
their armed forces eightfold, to 250,000, not only failed in 
their objective, but also lost ground. The EPLF defeated the 
Ethiopian army on 24 May 1991, and, following a UN- 
observed referendum in April 1993, it formed a government. 

The essence of the Eritrean case is that it represents denied 
*decolonization, not a secession. It is analogous to those of 

Namibia and Western Sahara. Ethiopian diplomacy, backed 
first by the United States (1953-1976), then by the Soviet 
Union, miscast it as a secession, thus turning Africa opinion 
against Eritrean independence. Military victories by the EPLF 
and a reappraisal of the basis of Eritrean claims then began 
,to sway international opinion in favor of Eritrean 
independence. 

Despite the incalculable cost, the Eritreans have proved that 
a nation determined to win its rightful place in the family of 
nations is capable of surviving overwhelming odds. The Er- 
itreans, led by the EPLF, triumphed against a much bigger 

Ethiopian army that was backed by external powers. The pri- 
mary source of this triumph was the support of the popula- 
tion which sacrificed life and property for its cause. The sec- 
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ond was the nature of the guerrilla army, its experience, its 
resilience and tenacity, its adeptness at the use of weapons, 
and its knowledge and mastery of the terrain. Its creation of 

a disciplined organization and impressive social infrastruc- 
ture, notably in education and health, helped secure and 
maintain very wide popular support. 

The end of the war in Eritrea was followed by an agree- 

ment reached between the EPLF and the transitional govern- 

ment of Ethiopia to a peaceful settlement of the Eritrean ques- 
tion through a referendum. 

(See also DECOLONIZATION; ETHIOPIA; GUERRILLA WAR- 

FARE; HORN OF AFRICA.) 

Bereket Habte Selassie, Eritrea and the United Nations and Other Essays 

(Trenton, N.J., 1989). Georges Nzongola-Ntalaja, ed., Conflict in the 

Horn of Africa (Atlanta, 1991). 
BEREKET HABTE SELASSIE 

ESTONIA. See BALTIC STATES. 

ETHIOPIA. The historical antecedents of Ethiopia are found 
in the Christian kingdom of Abyssinia, whose own history 
links it to the Axumite empire that flourished in the northern 
part of the Ethiopian plateau in ancient times. The emergence 
of the modern state begins in the reign of Menelik II, the 
Abyssinian ruler who not only repelled an Italian invasion in 
1896 and spared his country the experience of colonialism but 
also expanded his domain prodigiously through conquest 
and gave the state, henceforth called Ethiopia, its present bor- 
ders. Unlike Abyssinia, Ethiopia was a heterogeneous empire 
impossible to ruIe through the feudal Abyssinian political sys- 
tem. Consequently, a process of modernization was launched 
by *Haile Selassie, who became regent in 1917, king in 1928, 
and emperor in 1930; he ruled Ethiopia until he was over- 
thrown in 1974. Under him, the power of the Abyssinian 

aristocracy was broken, the governmental process was cen- 
tralized, the state was reinforced with bureaucratic, military, 

and security apparatuses, and Haile Selassie ruled as an ab- 
solute monarch in a state where conventional political life had 
not yet appeared. 

Nevertheless, powerful forces opposed to the regime 
emerged among dissident ethnic groups and social classes. 
Dissidence grew among groups that had been forcibly incor- 
porated into the state by Menelik’s expansion. Opposition 
also mounted among the Eritreans in the former Italian col- 
on,v, who had been deprived of self-government by Halle Se- 
lassie when he dismantled a federal scheme that had linked 
*Eritrea with Ethiopia from 1952 to 1962. Generally such 
groups inhabited the arid lowland periphery of Ethiopia 
where no sign of development had appeared, and many were 
Muslim pastoralists, ignored and alienated by a state depend- 
ent on cultivation and ruled by Christians. Denied normal 
political outlets, some of these groups were driven to armed 
rebellion beginning in the early 1960s. 

Dissidence bred also among the new social groups 
spawned by the system of modern education installed in 
the 1940s and by the process of economic change that be- 
gan the following decade. The intelligentsia was alienated 
by its exclusion from power and the domination of the 

economy by foreign capital, which limited the scope for na- 
tive enterprise. Ethiopia’s nascent working class was alien- 

ated by the regime’s collusion with foreign employers to re- 
duce labor costs, which resulted in harsh exploitation. 
Dissidence also affected the junior army officer corps, 
whose members shared the outlook of the intelligentsia, and 
the soldiers who bore the burden of fighting against oppo- 
sitional guerrilla movements in various parts of the country. 
The regime’s most militant opponents were the students 
from the university and secondary schools. Having es- 
poused Marxism as their ideological guide, they succeeded 
in making it the only credible political alternative to the an- 
cien rdgime. 

A devastating *famine in 1972-1974 that was largely ig- 
nored by the government galvanized the dissident social 
groups into simultaneous, albeit uncoordinated, action that 

caused the collapse of the imperial regime in 1974. A group 
of 112 junior and noncommissioned officers and plain 
soldiers representing units of the military establishment 
seized power. Influenced by the radicalism of the intelli- 

gentsia and wishing to secure its support, this group, 
known as the Dergue (Committee), itself espoused Marxism, 
and decreed a series of basic socioeconomic reforms that rev- 

olutionized Ethiopian society. Among these were the nation- 
alization of rural land and its distribution equally among 
working peasants, the nationalization of industry, finance, 
large-scale trade, and other sectors of the economy, and the 
nationalization of urban land and extra housing. The reforms 
effectively wiped out the economic base of the old ruling 
class. 

The Dergue’s espousal of Marxism did not appease the rad- 
icals who demanded civilian rule and attacked the regime, 
provoking a violent reaction that claimed many victims and 
effectively silenced all opposition to military rule from that 
quarter. However, armed opposition from dissident ethnic 
and regional groups proliferated and became a serious threat 
to both the regime and the state. The Eritrean rebels nearly 
overran their province in 1977, and Somali irredentism pro- 
voked an invasion from neighboring *Somalia the same year. 
A new movement sprang up in the northern Abyssinian 
province of Tigray, an impoverished, desiccated land, tor- 
mented by drought and famine. Yet another movement 
claimed to represent the Oromo, Ethiopia’s most populous 
group. The goals of these movements ranged from secession 
and independence in the case of Eritrea, to secession and 

union with Somalia in the case of the Somali living in Ethi- 
opia, to regional self-rule for Tigray. 

The Dergue’s response to this manifold challenge was de- 
void of political substance. Instead, it increased the size of 
the military establishment tenfold and fought civil wars on 
several fronts. The regime’s ideology and reforms alienated 
the United States, heretofore Ethiopia’s chief patron and 
provider of military aid. Its place was eagerly taken by the 
Soviet Union, which provided the weaponry needed. While 
war raged, Ethiopia’s economy stagnated, but its population 
grew at the rate of 3 percent per year and exceeded 42 
million in 1984, when the first census was taken. Food pro- 
duction hardly kept up, and the country faced a serious 
problem of food insufficiency. When drought revisited 
northern and eastern Ethiopia in the early 1980s, a severe 

famine ensued, claiming lives by the hundreds of thou- 
sands and making the country a ward of international char- 

ity. Ten years after it came to power, the military regime 
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In 1982, the PRC and Britain entered into secret negotia- 
tions-from which the people of Hong Kong themselves were 
excluded--regarding the future of Hong Kong. Signed on 19 
December 1984, the Sino-British Joint Declaration stipulated 

that the colony would be returned to China in 1997; China, 
in turn, promised that Hong Kong SAR would retain "a high 

degree of autonomy," and that its capitalist economy, social 
freedoms, and legal system would remain unchanged for fifty 
years according to the "one country, two systems" formula. 
The accord also specified the selection of the SAR chief ex- 

ecutive and legislature by elections. Differences on the exact 
meaning of such "elections" were to color Hong Kong politics 
during the transitional years 1984-1997. 

In 1985 in a first, the British incorporated twenty-four in- 
directly elected "functional constituency" seats into the sixty- 
member legislature. Further advance toward direct elections 
was stalled until 1991 by the need of "convergence" with the 

PRC’s Hong Kong Basic Law, the SAR’s mini-constitution, 
which was promulgated in April 1990. The *Tiananrnen 
Square incident of 4 June 1989 had a decisive impact on the 
finalization of the Basic Law, which was tightened to ban any 

future Hong Kong "subversion" against the PRC central gov- 
ernment and placed strict limits on directly elected compo- 
nents of the SAR legislature at least until 2007. The historic 
1991 Hong Kong legislative elections included eighteen uni- 
versal suffrage, directly elected seats. Seventeen of these were 
captured by the pro-democratic camp, which gained two 
thirds of the popular vote with a voter turnout rate of nearly 
40 percent. All pro-Beijing candidates were defeated. 

In mid-1992, the arrival of the last British governor, Chris 
Patten, and his reform proposal for the 1995 elections signaled 
a change in British policy from appeasement to confrontation 
with China over Hong Kong. The Patten reform enlarging the 
democratic franchise was condemned by Beijing, which re- 
taliated by invalidating the "through train" agreement tmder 
which the 1995 legislature elected under British rule would 
serve until 1999, two years into the SAR era. In June 1993 
Beijing preemptively set up a shadow government organ as 
"the second stove" to take charge of SAR preparatory work 
without British cooperation. 

The September 1995 elections drew a turnout rate of 36 
percent to choose twenty directly elected members and thirty 
indirectly elected functional seats, plus ten electoral college 
seats. The democratic camp took 64 percent of the popular 
vote and a total of twenty-nine seats. The pro-Beijing camp 
performed poorly. On 11 December 1996 the Beijing- 
appointed 400-member SAR Selection Committee chose Bei- 
jing’s preferred candidate, C.H. Tung, a Shanghai-born ty- 
coon, as the first SAR chief executive. Ten days later, the 
committee created a pro-Beijing, business-oriented "SAR pro- 
visional legislature" to replace the one elected in 1995. The 
lack of legitimacy was evident in the fact that Selection Com- 
mittee members themselves claimed fifty one of the sixty pro- 
visional legislature seats. 

At midnight, 30 June 1997, Hong Kong was retroceded to 
PRC sovereignty, an event witnessed by millions around the 
world via a televised Sino-British ceremony in Hong Kong. 
Right after the departure of the British delegation, the PRC 
top leadership swore in C. H. Tung and the senior SAR offi- 
cials as well as the "SAR provisional legislature," thus fulfill- 
ing Beijing’s threat to undo the Patten reforms. 

Under domestic Hong Kong and international pressure and 
because the "SAR provisional legislature" had no justification 
under the Basic Law, elections were held to elect the first SAR 
Legislative Council on 24 May 1998. An unexpectedly high 
voter turnout rate of over 53.3 percent (1.5 million) helped to 

secure the return of the democratic camp, which gained 
twenty out of sixty seats and two thirds of the popular vote 
even in the face of deliberately distorted electoral rules en- 
acted by the "provisional legislature." 

Beijing so far has refrained from overt and direct interfer- 
ence in the SAR internal administration. The PRC authorities 
control only the SAR’s foreign affairs and defense (as sym- 
bolized by the 8,000 Chinese troops in Hong Kong). Thus 

there may be grounds for optimism that the "one country, 
two systems" principle as codified in the Basic Law will be 
respected. However, damage was done by the "SAR provi- 
sional legislature" in collusion with the executive-led SAR 
government in rolling back civil liberties and human rights 
legislation in their first months in office. Such regressive mea- 
sures, carried out by a system lacking checks and balances 
and accountability, do not augur well for the prosperity and 
stability of Hong Kong as a free and democratic society under 
PRC sovereignty. It would also affect Beijing’s cherished goals 
for reunification with Taiwan and its relations with Hong 

Kong’s many global partners, especially the Western indus- 
trial democracies. 

Ming K. Chan, ed., Precarious Balance: Hong Kong Between China and 

Britain, 1842-1992 (Armonk, N.Y., 1994). Michael Yahuda, Hong Kong: 

China’s Challenge (London, 1996). Ming K. Chart, ed., The Challenge 

Hong Kong’s Reintegration with China (Hong Kong, 1997). 

MING K. C~ 

HORN OF AFRICA. Associated with *war and famine in re- 
cent years, the Horn of Africa is a strategically located and 
potentially rich region. Lying astride the northwest Indian 
Ocean and the Red Sea, across the oil-rich Arabian peninsula 
and the Persian Gulf region, it has been a crossroads of his- 
tory between Africa and Asia. 

The combined effect of history and geography is reflect~ 
in the region’s demographic makeup, culture, national iden- 
tities, and religion. Its close proximity to the cradles of Chris- 
tianity and *Islam facilitated the early spread of these two 
religions, which acted as centralizing and harmonizing fac-~ 
tors, and at times as causes of conflict. They have both 
an indelible mark on the life and peoples of the region. 

More recently, European colonial rule left its mark on the 
region, notably in the realm of governance, the 
ket economy, and in the colonially fixed boundaries which 
cross ethno/lingustic lines and define the national 
tity of the five countries of the region--Sudan, 
opia, Djibouti, and Somalia. 

The postcolonial political economy of the region, as 
much of Africa, is a study in squandered resources 
missed opportunities caused by disastrous policies and 
tics. Failed development models, which were externall’ 
ented and urban-biased, mostly inspired by external 
of finance, have left the populations burdened with 
debts. That in turn has conditioned the F 

of the governments, leaving the people worse off. The 
gion’s economic potential--both human and 
remains largely unrealized. 
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Sudan and Ethiopia were once considered the breadbaskets 
for the region and beyond, but have become basket cases. 
Somalia and Eritrea have marine and other resources that 

have been barely touched. And Djibouti’s deep-sea, natural 
harbor could make it the Hong Kong of the region. The region 
as a whole not only can be self-sufficient but can produce 
surplus for export in livestock, dairy products, fruits and veg- 
etables, oil seeds, gum arabic, cotton, coffee, oil, copper, and 
other resources. This potential can be realized only if present 
policies are changed in favor of self-sustainable development 
strategies which can engage the optimal participation of the 

populations and which benefit the majority, not just narrowly 
based urban elites. Moreover, changes in policies will require 
drastic changes in politics. 

As things stand, faulty development policies have been ex- 
acerbated by disastrous politics. The latter may be summed 
up as the politics of domination and exclusion which have 
engendered conflicts drawing foreign intervention and a mas- 
sive flow of costly arms into the region. The militarization of 
the region, and its consequent brutalization of society, have 
had a destabilizing effect. 

Political instability has characterized the region against a 
grim background of economic stagnation, social unrest, and 
ethnic cleavage. Until recently, only Djibouti has been rela- 
tively stable. Its relative stability can be attributed largely to 
the wisdom of its leadership, which maintained a fair balance 
in governance between its two ethnic groups--the Issa So- 
malis and the Afars--and which stayed neutral in the Ethi- 

opian-Somali conflict over the Ogaden. Recent events are 
raising questions about Djibouti’s stability, as some Afars 
have revolted on the grounds of what they claim to be an Issa 
domination of the state. Djibouti adopted a French-style pres- 

idential system upon gaining independence in 1977, after 
over a century of French rule. 

In contrast, Somalia began with a Westminster-type parlia- 
mentary government in 1960. However, Somali politics 

proved to be clannish and fractious, precipitating a military 
coup in 1969 led by Siad Barre. The military regime estab- 
lished one-party rule with "scientific socialism" as its guiding 

ideology. The promised healing and unifying quality of this 
ideology was short-lived, overwhelmed as it was by clan pol- 
itics. Somalia remains a nation in search of a state. Mean- 
while, the northern part broke away but is yet to gain inter- 
national recognition. 

In Ethiopia, Emperor *Haile Selassie’s "modernizing" mon- 
archy was overthrown by a radical military group which, un- 
der Mengistu’s leadership, imposed a Soviet-style one-party 
rule on the country. *Marxism-*Leninism was written into the 
1984 constitution as guide and arbiter of politics and society, 
with suffocating effect. The overthrow of both the Siad and 
Mengistu regimes in 1991 raised hopes of *democracy, equal 

rights, and self-determination. The struggle for these ends 
’ continues. 

In Sudan, a civilian parliamentary government, to which 
tt~e departing British transferred power in 1956, was over- 
thrown two years later by a military takeover. Since then ci- 
vilian and military governments have exchanged power four 

The civilian side of the equation has been dominated 
the Umma, a sectarian party, continually challenged by 

sectarian party, which facilitated military interven- 
by a new religious 
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party, the National Islamic Front, which insists on the appli- 

cation of *Shari’a (Islamic law) in all Sudan. Hence the con- 
tinued rebellion in the south. 

The politics of exclusion plays out in the region with var- 
iations on a theme, that is, domination by one group, whether 
on an ethnic, sectarian, fractional, or regional basis. Thus in 
Sudan, the south (mostly Christian) is excluded from power. 
In Ethiopia the central Amhara group dominated the country 
to the exclusion of the Oromo and others until 1991. Rebel- 
lions by the southern Sudanese and the Oromo can be ex- 
plained in terms of the politics of exclusion. In Somalia also, 
the rebellion and secession of the northern Somalis was 
caused by their exclusion from power and allegations of eco- 
nomic discrimination of their region in favor of the south. 

Eritrea’s case is unique: it was a case of denied *decoloni- 
zation. The limited autonomy that was imposed on the Eri- 
treans under a UN-arranged federation with Ethiopia was 
abolished by Emperor Haile Selassie in 1962, provoking the 

armed struggle which ended in Eritrean victory in May 1991. 
Following a referendum to be held in April 1993 under inter- 
national observation, the Eritreans are seeking to build an in- 
dependent, democratic nation-state. The end of the war in 

Eritrea and the overthrow of the Mengistu regime in Ethiopia 
were followed by a conference held in Addis Ababa on 1-5 
July 1991 which issued a charter with a framework for the 
principles of self-determination, democracy, and mutual 
accommodation. 

The above-listed conflicts, in addition to the strategic lo- 
cation of the region, have drawn foreign interventions--from 
the two superpowers, which changed clients as it suited them, 
to the Israelis, the Cubans, and other surrogates of the su- 
perpowers. The end of the Cold War seemed to augur well 
for a peaceful resolution of the costly wars in the Horn of 
Africa. Unfortunately, the war continues in the Sudan, Eritrea 
and Ethiopia went to war in May-June 1998, and Somalia is 
still a nation in search of a unified state. 

(See also COLONIAL EMPIRES; DEVELOPMENT AND UNDER- 

DEVELOPMENT; ER1TREAN WAR OF INDEPENDENCE; ETHNICIT~!; 

FOOD POLITICS; INTERNATIONAL DEBT; MILITARISM; MODERN- 

IZATION; ONE-PARTY SYSTEM; RELIGION AND POLITICS.) 

Bereket Habte Selassie, Conflict and Intervention in the Horn of Africa 
(New York, 1980). Georges Nzongola-Ntalaja, ed., Conflict in the Horn 
of Africa (Atlanta, 1991). Francis Deng, War of Visions: Conflict of Iden- 
tities in the Sudan (Washington D.C., 1996). Hussein Mohammad Adam 
and Richard Ford, eds., Mending Rips in the Sky: Options for Somali 
Communities in the 21st Century (Lawrenceville, N.J., 1997). 

BEREKET HABTE SELASSIE 

HOUSING. See WELFARE STATE. 

HUMAN DEVELOPMENT INDEX. The annual Human De- 
velopment Reports of the *United Nations Development Pro- 
gramme (UNDP) have presented the Human Development 
Index (HDI) since 1990. A single index is useful in focusing 

attention on an alternative to Gross National Product (GNP) 
for measuring and comparing national development. It has 
considerable political appeal. It has a stronger impact on the 
mind, draws public attention more powerfully than a long 
list of many indicators, combined with a qualitative discus- 
sion. The strongest analytical argument in its favor is that it 
shows up the inadequacies of other indexes. It directs our 
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Miriam Camps, "First World" Relationships: The Role of the OECD (New 

York, 1975). Andrew Jackson and Matthew Sanger, Dismantling De- 

mocracy: the Multilateral Agreement on Investments (MAD and its Impact 

(Ottawa, 1998). Michael I. Artis and Massimiliano Marcellino, Fiscal 
Forecasting: the Role of the IME OECD and EC (Florence, 1999). 

ORGANIZATION FOR SECURITY AND COOPERATION 

IN EUROPE. See HELSINKI ACCORDS. 

ORGANIZATION OF AFRICAN UNITY- The Organization 

of African Unity (OAU) was established in May 1963 amid 
much pomp and ceremony, at a time when the Pan-Africanist 
idea of continental unity was popular and during a period of 
momentous changes in international relations. The end of the 

European colonial era and the rise of the *Nonaligned Move- 
ment of *Third World countries occurred against a backdrop 

of a divided world of East-West rivalry for global control. 
Conceived as a harmonizing center of nations, the UN had 

i~tead become an ideological battleground between East and 
West with the emergence of blocs in which the Third World 

began to play a siglxificant role. 
Two basic points must be made regarding the UN and the 

OAU as *international organizations. First, the UN is a mi- 
crocosm of the world’s state system, reflecting the interests of 

world governments. Governments, not people, are repre- 
sented at the UN. The same is true of the OAU--it represents 

African governments, not peoples. Second, the modern Afri- 
can state system was shaped by colonial history: What be- 
came national boundaries were fixed by European rulers and 

crosscut ethnic lines in almost all cases. 
At the second OAU summit in Cairo in 1964, African lead- 

ers accepted these boundaries over the objection of the Pan- 
Africanist minority voice led by Ghana’s Kwame *Nkrumah. 

The latter advocated a "United States of Africa" that would 
transcend the colonial (and precolonial) legacy and transform 
the fragmented state system. Nkrumah contended that the 
postcolonial state system would be politically divisive and 
economically wasteful, a contention that proved to be pro- 

phetic. The tension between this Pan-Africanist idea and the 
fragmented state system is implicit in the compromise solu- 

tion embedded in the OAU Charter, Article 11 of which ad- 
vocates "the promotion of solidarity and cooperation" among 
African states as well as for the defense of their sovereignty 

and territorial integrity. 
The OAU is clearly a creature of compromise which 

bridged the gap between a hitherto ideologically and geo- 

graphically divided continent. This was no mean achieve- 
ment. But, as a creature of compromise, the OAU tended to 

be all things to all governments, and its resolutions by and 
large have been ineffectual. Controversial issues have been 

continually postponed for fear of a split in the organization. 
The OAU thus has failed to exert moral authority to censure 

errant leaders or governments, even those engaged in grave 
violations of *human rights, such as ldi Amin of Uganda, 
Mengistu of Ethiopia, and Siad Barre of Somalia. The Banjul 
Charter (African Charter on Human and Peoples’ Rights) 

adopted in 1986 is yet to be enforced, although its adoption 
is expected to exert moral pressure and help in the develop- 

ment of African human rights law. 
On the credit side, the OAU can justly boast of some suc- 

cessful mediations of conflicts. The first such mediation con- 
cerned a territorial dispute between Algeria and Morocco. It 
was followed by other efforts in the Congo in the mid~1960s 

and in Nigeria in the late 1960s. In all cases the issues were 

clear-cut and the debates focused and coherent. The "OAU 
prmclp es of sovereignty and territorial integrity were ap- 

plied with clarity and consistency. 
Regarding Southern Africa and the *decolonization of the 

former Portuguese territories, the OAU’s role was admirable 

as well. The establishment of the liberation committee, the 
channeling of financial, material, and military aid to the lib- 

eration fighters of those territories, as well as the diplomatic 
campaigns conducted in support of their respective causes 

have been among the organization’s best achievements. 
The OAU fell far short of its stated objectives and periodic 

rhetorical commitments when it concerned the settlement of 
more complex interstate and intrastate conflicts. Its inability 
(or unwillingness) to mediate between Ethiopia and Somali.a, 

or to confront the challenges posed by the developments m 
Eritrea and southern Sudan, are among its signal failures. On 

the other hand, it occasionally met challenges head-on, as it 

did, for example, in the Chad dispute by seating the Habr@ 
delegation to the exclusion of the Goukouni delegation in 

1987. Again the divisive question of Western Sahara ended in 
the admission of the Sahrawi Arab Democratic Republic to 

OAU membership. That decision cost the OAU Morocco’s 
membership, underscoring the risks which have caused the 

OAU to postpone the resolution of contentious issues for fear 

of a split. 
The OAU’s failure to apply a vigorous political will in 

search of lasting solutions to some of Africa’s problems must 

be viewed in a larger historical perspective. To begin with, 

there is the fragmented postcolonial state system. Then there 
is the troubled economy, declining and distorted; there are 

political unrest, war, and famine, all of which have under- 
mined Africa’s confidence and dampened the earlier enthu- 

siasm. In each state, perceived national or domestic needs 
have dictated harmful policy options, including costly mili- 

tarization. Such conditions do not foster bold moves in the 
settlement of disputes, but instead induce caution and 

inaction. 
Nevertheless, some bold resolutions and plans of action 

have been adopted by the OAU. The Lagos Plan of Action of 
April 1980 is one such measure in the economic arena, to- 
gether with the use of the UN *Economic Commission for 
Africa in working out alternative strategies for Africa’s eco- 

nomic development. The OAU serves as the Secretariat for 
the African Economic Community under the Abuja Treaty. In 

the political sphere, the use of the *Economic Community of 

West African States in the resolution of the Liberian conflict 
in 1991 was another example of how regional and subregional 

organizations might be used for economic and political ob- 
jectives. In the realm of human rights, the OAU’s adoption of 
the African Charter on Human and Peoples’ Rights is another 

example of this promise and potential. More recently, the 
OAU has been engaged in election monitoring and in devis- 
ing mechanisms for conflict prevention, management, and 

resolution. 
However, the gap between promise and performance is too 

wide for comfort. And in view of the prevailing international 

economic and legal order which does not favor developing 
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nations, the Pan-Africanist aspiration of political unity, eco- 
nomic prosperity, and social progress remains a distant dream 
at best. In that context, it can be fairly said that the resolutions 
and plans of action will remain dead letters for the foresee- 

able future. 
In sum, the OAU has played a useful role in Africa’s lib- 

eration and in the settlement of some conflicts, but the failures 
far outweigh the successes. The OAU is a financially weak 
institution whose members cannot be compelled to pay their 
dues. In order to obviate the problem of finance caused by 
delinquency in dues payment by member governments, the 
OAU has passed a resolution which denies voting rights to 
members with unpaid dues. The resolution also imposes 
moral sanctions of a sort by calling for the publication of a 
list of delinquent members. The OAU Committee on Contri- 

butions has done a commendable job in thus improving the 
organization’s financial situation. 

Perhaps the current winds of democratic change will help 
foster a proper reappraisal and reorientation of policy and 
action to reflect the popular will. The central drama of Africa 
in the early twenty-first century will be seen in the response 

to this dilemma, and in this critical mission the OAU has a 
historic responsibility. 

(See also INTERNATIONAL SYSTEMS; PAN-AFRICANISM.) 

Zdenek Cervenka, The Unfinished Quest for Unity in Africa and the OAU 

(New York, 1977). Yassin E1-Ayouty and William Zartrnan, eds., The 

OAU after Twenty Years (New York, 1984). G. O. Olusanya, "Reflections 

on the First Twenty-five Years of the OAU" Nigerian Journal of Inter- 

national Affairs 14, no. 1 (1988): 67-72. 
BEREKET HABTE SELASSlE 

ORGANIZATION OF AMERICAN STATES. The Organi- 
zation of American States (OAS) is the preeminent institution 

in the Inter-American System of multilateral, multipurpose 
cooperation among the western hemispheric states. The sys- 
tem traces its formal beginnings to 1889 through an unin- 
terrupted series of international conferences and organiza- 
tional development. Today the overall system is largely (but 
not exclusively) institutionalized in the OAS and the *Inter- 

American Development Bank; the Inter-American Treaty of 
Reciprocal Assistance (*Rio Treaty) is available but has been 
moribund since the early 1980s. These whites are coordInated 
but have separate existences under their own conventions, as 
well as overlapping but distinct membership. 

The charter ot the OAS was agreed upon in 1948 to serve 

as the basic constitution for western hemispheric regional or- 
ganization and to coordinate various organs and agencies. 

The OAS charter has been substantially amended on three 
occasions, by protocols approved in 1967, 1985, and 1993, 
which went into force in 1970, 1988, and 1996, respectively; a 
formal amendment regarding democratic processes in the 
member states, signed in 1992, went into force in 1997. 

In 1991, the OAS achieved universal regional membership 

of the thirty-five sovereign American states. Charter members 
in 1948 were the United States and the then-twenty Latin 

American states. Beginning in 1962, former British Caribbean 
dependencies gained independence and joined the OAS. Be- 
lize and Guyana, in accordance with original charter provi- 

sions, were not allowed to become members because of un- 
settled boundary disputes with member states Guatemala 

and Venezuela, respectively; but the 1985 charter amend- 
ments dropped the membership-denial provision, and Belize 
and Guyana both joined in 1991. Suriname, a former colony 
of the Netherlands, was incorporated in 1975. Canada ac- 
cepted membership In the OAS in 1990. Cuba technically re- 
mains a member, but multilateral sanctions imposed in 1962 
denied "participation" to the *Castro govenxment. The OAS 
has invited representatives from nonhemispheric states, the 
Holy See, and the UN to attend its meetings as permanent 
observers; as of 1998, forty-one entities had formal observer 
status. 

The general purposes of the OAS have involved mutual 
security (coordinated with Rio Treaty procedures), economic 
cooperation and development (partly in concert with the Inter- 
American Development Bank), nonintervention and sovereign 
equality, peaceful settlement of disputes, representative de- 

mocracy and *human rights, countering drug traffic, and pro- 
tecting the environment. The various member states assign 
them different priorities and levels of commitment. 

From the end of World War II to the mid-1960s, the United 
States primarily pursued mutual security goals in the Cold 
War context and sought to convert the OAS into an "anti- 
Communist alliance." Latin Americans urged their own eco- 
nomic preoccupations, as well as the nonintervention princi- 
ple as the Institutional sine qua non. Interests temporarily 
converged under what came to be known as the Alliance for 
Progress when, from about 1959 to 1965, U.S. policies linked 
developmentalism to a definition of security that took into 
account economic and social progress. From the mid-1960s to 
1979, the United States did not perceive serious security 

threats in Latin America, and its interest in economic de- 
velopment declined; it did, however, address the issues 

of human rights. Latin Americans expressed dissatisfaction 
with U.S. regional dominance and insistence on an anti- 
Communist alliance, and resentments over U.S. trade and aid 
restrictions, intransigence on the Cuban issue, and violation 
of treaty-based pledges of nonintervention with unilateral co- 
ercive actions in Cuba, the Dominican Republic, and Chile. 

The charter amendments of 1967 emphasized Latin Amer- 
ican concerns by strengthening and broadening OAS eco- 
nomic and social functions; political and security purposes 
were somewhat deemphasized as a consequence, although no 
treaty changes were made. Economic development activities 
were expanded, continuing into the 1980s, but the United 
States remained unwilling to commit significant resources to 
developmental programs. The most positive area of activity 
in the 1970s, continuing into the 1980s, was the reinforcement 
of human rights organization within the OAS. The American 
Convention on Human Rights, agreed to in 1969, went into 
effect in 1978 for the ratifying states; it expanded the authority 
of the Inter-American Commission on Human Rights and es- 
tablished the Inter-American Court of Human Rights. 

During the decade after 1979, the importance of the OAS 
declined even further. The United States pursued its Central 
American policies with only peripheral reference to the OAS, 
and Latin Americans, in turn, went outside the system to 
make their most important multilateral peace proposals {the 

Contadora Initiative and the peace plan, initiated by President 
Oscar *Arias of Costa Rica, known as "Esquipulas II"). The 
United States invaded Grenada in October 1983, entirely ig- 
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contributions to a UN force that would carry out military 
enforcement operations. Due to the Cold War this procedure 
was not implemented, and more recently there has not been 

the political will to return to the original intentions of the 
Charter. 

Nonetheless the Security Council has delegated its Chapter 

VII powers to member states who volunteer their forces to 
carry out the enforcement action. These delegations of power 
include a delegation of a power of command and control over 
such forces, usually to those volunteering. Recently, the coun- 
cil has delegated its enforcement powers to the *North Atlan- 
tic Treaty Organization (NATO) in certain Balkan conflicts, to 
a force assembled by the *Economic Community of West Af- 
rican States in Liberia, and to a multinational force led by 

Australia in East Timor. These are sometimes referred to as 

"coalitions of the willing." The best-known case is the coali- 
tion led by the United States, assembled under Resolution 
678, in response to Iraq’s invasion of Kuwait in 1990. 

The council has delegated its Chapter VII powers to mem- 
bers states for the attainment of various objectives, including 
to counter a use of force, to carry out a naval interdiction 
against a state, to achieve humanitarian objectives, to protect 
UN-declared "safe areas," and to ensure implementation of a 
peace agreement. So long as there is no political will to pro- 

vide the UN with a standing force, such delegations in the 
face of urgent crises are likely to continue. 

States and nonstate actors have made a wide variety of 
proposals concerning potential reform of the work, size, and 
composition of the Security Council. Concerning size and 
composition, the General Assembly adopted resolution 48/26 
in 1993, which established an Open-Ended Working Group to 
"consider all aspects of the question of increase in the mem- 
bership of the Security Council." The nonpermanent member- 
ship of the Security Council has already been enlarged once 
in 1965 from six to its present ten. However, any change in 
the membership of the Security Council requires an amend- 
ment of the Charter, which can only take place with the con- 

sent of "all the permanent members." As such, it is highly 
unlikely that any formal changes concerning membership of 

the permanent members or their veto powers will be adopted. 
(See also BOSNIAN WAR; GULF WAR; HUMANITARIAN IN- 

TERVENTION; KOSOVO WAR; RWANDAN GENOCIDE.) 

Sydney D. Bailey and Sam Daws, The Procedure of the UN Security Coun- 
cil, 3d ed. (Oxford, 1998). David M. Malone, Decision-Making in the UN 
Security Council (Oxford, 1998). Danesh Sarooshi, The United Nations 
and the Development of Collective Security: The Delegation by the UN S& 
curity Council of Its Chapter VH Powers (Oxford, 1999). 

DANESH D. SAROOSHI 

SECURITY DILEMMA. The term security dilemma appears to 
have been coined by John Herz ("Idealist Internationalism 
and the Security Dilemma" World Politics 2 [January 1950]: 

157-180). He referred to the condition in a "self-help" anar- 
chic society (one without government or superordinate au- 
thority) in which groups or individuals, striving to attain 
*security from attack, "are driven to acquire more and more 

power to escape the impact of the power of others." Insecu- 
rity among the others increases, and this motivates stepped- 
up preparations: the "vicious circle of security and power 
accumulation is on." *International relations is in most re- 
spects an anarchic society, and the security dilemma is often 

credited as the source of *arms races and the escalation of dip- 
lomatic crises into *war, even though neither of the adversary 

states may have aggressive intentions toward the other. 
The security dilemma operates only under particular con- 

ditions of international relations. It stems primarily from lead- 
ers’ perceptions of the military circumstances, specifically 
whether the offense has substantial advantages over the de- 
fense and whether defensive capabilities can be distinguished 
from offensive ones. Geographically, mountains and bodies of 
water (e.g., the situations of Switzerland and Britain) facili- 
tate defense and ease the security dilemma; plains (e.g., the 
western region of the former Soviet Union) exacerbate it. 

Technologically, strong land fortifications ease the security di- 
lemma, and highly accurate but vulnerable *nuclear weapons 
exacerbate it. 

In 1914 most military and civilian commanders thought 
that the extant technology favored an offense which could 
mobilize and move rapidly; these expectations contributed to 
rapid competitive mobilizations and war even among those 
who in principle preferred peace. Offensive and defensive 
strategies thus could not easily be distinguished. Ironically, 
the course of the war soon showed that perceptions of the 
strategic circumstances were erroneous, and that trench war- 
fare favored the defense. Perceptions of the adversary’s hos- 
tile intent and of changing strategic circumstances can also 
aggravate the security dilemma. German leaders in 1914 per- 

ceived a certain "window of opportunity" before expansion 
of the French army and modernization of the Russian army 
were consolidated, after which their own security dilemma 
would be aggravated. 

Neither threats nor concessions are likely to ease a security 
dilemma. Threats will enhance the adversary’s sense of in- 

security; concessions will probably enhance one’s own. 
Changes of strategic postures and weapons procurement in 
favor of the defense can help, as can better means to monitor 
the adversary’s intentions and capabilities--if the adversary 
likewise has largely defensive aims. *Arms control agree- 
ments that provide for the destruction of vulnerable "first- 

strike" weapons, the provision of demilitarized buffer zones, 
and inspection procedures are helpful. The dissolution of the 
Soviet Union and the *Warsaw Treaty Organization have con- 
siderably eased the security dilemma in Europe. So too have 

arms control and *disarmament agreements to reduce offen- 
sive forces, and agreements for prior notification of maneu- 
vers and exchange of information in crisis. 

(See also ANARCHY.) 

Robert Jervis, "Cooperation under the Security Dilemma" World Poli- 

tics 30 (July 1978): 167-212. 
BRUCE RUSSETT 

SELF-DETERMINATION. Self-determination is the right 
of cohesive national groups, or "peoples," to choose their own 
form of political organization, free of external domination. 

The concept encompasses a spectrum of *rights, including in- 
dependent statehood, association with other groups in a 
federal state, and other forms of autonomy short of 
independence. 

The idea of self-determination as an organizing principle 
for the claims and actions of aggrieved nations, peoples, or 
groups within nations first appeared in the Enlightenment. Its 
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emergence was connected to, if not directly caused by, the 
appearance of the modern European nation-state (the "West- 
phalian State") beginning in the middle of the seventeenth 
century. Self-determination achieved greater prominence and 
wider recognition as a political-philosophical concept follow- 
ing World War I when Woodrow Wilson proclaimed it to be 

a universal guiding principle, even as his own secretary of 
state, Robert Lansing, lamented its proclamation. Lansing de- 
scribed it as a dangerous idea, being fearful that its exercise 
would result in political fallout and bloodshed in empires 
where peace and stability formerly had been imposed by cen- 
tral control. The tragic conflicts in the subregions of former 
*Yugoslavia illustrate the scenario that Lansing feared. 

There is a vast literature on the subject of self-determination 

both as a political concept and, in recent years, as a legal right. 
Some of the key issues dealt with in this literature include: 
(1) the scope of the right to self-determination, (2) the rec- 
ognition of ethnic groups, (3) the intervention of other coun- 
tries, and (4) the tension between maintaining a balance 
between the stability and integrity of nation-states and the 
exercise of democratic rights and freedoms of peoples who 
have been historically placed under the control of others. The 
growth of the literature on self-determination is related to the 
ebb and flow of dominations of nations by other nations or a 
dominant class within a state. Historically such domination 

has tended to continue in the face of resistance, provoking 
revolt by oppressed groups until the conflict is resolved in 
the victory of the resisting nation or group. 

More recently, the development of an *international law of 
*human rights has helped to sharpen the focus on self- 
determination as a legal right. While some jurists have argued 
that the right to self-determination could be considered jus 
cogens, it is certain that self-determination is now considered 

a human right under international law. (See International 
Covenant on Economic, Social, and Cultural Rights, Dec. 
16, 1966, 993 U.N.T.S.3; Internation Covenant on Civil and 
Political Rights, loc cir. 171. Article 1 of each covenant pro- 
vides: "All peoples have the right of self-determination. By 
virtue of that right, they freely determine their political status 
and freely pursue their economic, social, and cultural 
development.") 

Attempts have also been made to extend the concept of 
self-determination from the purely political sphere to include 
economic and social issues as well. In today’s democratic era, 

the concept of self-determination offers a great opportunity 
to peoples who aspire to have a full measure of autonomy to 
exercise their democratic rights in different political arrange- 
ments. But political autonomy--or independence--is not suf- 
ficient for the realization of the full benefits of democracy, as 

many developing nations found out following the era of de- 
colonization in the 1960s and 1970s. These nations found that 

their political independence was gravely compromised be- 
cause their economies were dependent on the markets of 
developed nations of Europe and North America. Indeed, 

economic self-determination has been used as a rallying cry 
by developing nations in their quest for fair trade and in- 
creased control over their economic resources. 

Given that the idea of self-determination is associated with 
the notion of progress, a nagging question remains: to the 
extent that self-determination results in the breakup of large 
units into smaller ones and is typically accompanied by bitter 
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warfare, exemplified by the crises in the former Soviet Union 

and Yugoslavia, how can such a condition be associated with 
progress? At a time when the world is witnessing an ugly 
form of nationalism which has been the driving force behind 
the tragedy in the Balkan region, should we not make a dis- 
tinction between a form of nationalism that demands "ethnic 

cleansing," as happened in Bosnia-Herzegovina and Kosovo, 
and one which simply demands separation from a former 
empire, as in Chechnya and Eritrea? What criteria do we ap- 

ply in making such a distinction? The requirements made in 
international legal instruments, such as the ones cited above, 
are good first principles with which to start. However, the 
refinement of mechanisms and institutions for putting into 
practice these principles awaits further action by the world 
community. 

(See also BOSNIAN WAR; KOSOVO WAR.) 

Richard Falk et al., "Are Indigenous Peoples Entitled to International 

and Juridical Personality?" in Proceedings of the American Society of In- 

ternational Law, 79 (Washington, D.C., 1986), 189-208. Antonio Cassese, 

ed., Self-Determination of Peoples: A Legal Reappraisal (Cambridge, U.K., 
1995). 

PEREKE~r HABLTE SELASSIE 

SELF-MANAGEMENT. See INDUSTRIAL DEMOCRACY; WORK- 

ERS’ CONTROL. 

SENEGAL. Small in size (approximately 76,000 sq. mi.; 
197,000 sq. km.) as well as in population (8 million people), 
Senegal is a peasant-dominated society overwhelmed by 
problems of poverty and illiteracy. It is notable for having 
been able to maintain a multiparty system--a rarity in Africa 
until recently. 

Senegal borders on both the Sahara desert and the Atlantic 
Ocean. Because of the early advent of *Islam, most Senegalese 
are Muslims (83 percent), and Muslim religious leaders, called 
Marabouts, play an important role in the political process. 
Although the Marabouts do not make policy, and attempts to 
build an Islamic party have failed, the support of the Mara- 

bouts is essential to the stability and even the viability of any 

government. 
Senegal also has had long and continuous contact with Eu- 

rope by way of the Atlantic, particularly since the country 
was a French colony from 1850 to 1960. As early as 1879, the 
residents of the major cities along the coast (Dakar, Gorde, 
Rufisque, and Saint Louis) were granted French *citizenship 
and were allowed to elect their own mayors and municipal 
councils and a representative to the Chamber of Deputies in 

Paris. After World War II, voting privileges and rights of free 
association were extended throughout the country. Through 
this process, the Senegalese acquired the habit of political de- 
bate and the skills of political mohilization, organization, and 
management. 

Civic understanding of modern politics and the existence 

of a turbulent intellectual and commercial bourgeoisie explain 
why the Senegalese avoided the *authoritarianism that ap- 
peared elsewhere in Africa. After a brief period of de facto 
one-party rule following independence, Senegal’s domestic 
political history has been pluralistic: from four parties be- 
tween 1974 and 1981, Senegal has over a dozen political par- 
ties competing at the local, regional, and national levels. The 
system cuts across ethnic and religious lines and offers 
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The Rise ef jim Crow, World War I, the Harlem Renaissance, and the GreatMigration from the American South 

I~lack Women, the Suffrage 

Movement, and the Nineteenth 
Amendment (1920) 

When the Fifteenth Presentiment was 
ratified in 1870, it gave suffrage to all 
black and white males in the old Con- 
federacy, most of whom had been de- 
nied this privilege before and during the 
Civil War. The amendment, however, 
did not cover the miltions of black and 
w!zite women in America. Ixfitially most 
bIack women were pleased with the IZif- 
teenth Amendment. and supported the 
right of their husbands to vote, accept- 
ing their husbands’ vote as their vote. 
White women, however, many of whom 
had been abolitionists and supported 
black suffrage, became outraged that 
black men had been enfranchised but 
women had not. As a resnlt, members of 
the women’s movement protested and 
Iobbied state assembiies and Congress 
for the vote. In spite of the fact that by 
1898 nearly all black maIes in the South 
had been disenfranchised by poI1 taxes, 
literacy tests, property requirements, 
grandfather clauses, and the actions of 
terrorist groups like the Ku Klnx KIan, 
white women used the Fifteenth 
Amendment to chastise white men for 
enfranchising black men and not thei,r 
own wives and daughters. Eventually, 
women won the right to vote, through 
the efforts of groups such as the 
tional American Women’s Suffrage As- 
sociation (NAWSA) organized in 
Chicago in 1913, the Alpha Suffrage 
Club organized by Ida Wells Barnett, 
and the National Association of Colored 
Women (NACW). Together these black 
and white women’s organizations orga- 
nized~pro~ests, lobbied states and Con- 
gress, marched on Washington, D.C., in 
1913, and registered women to vote af- 
ter the passage of the Nineteenth 
Amendment in 1920. Although women 
were granted the right to vote by the 
Nineteenth Amendment, the new rights 
were limited in the .Sotith by the same 
literacy tests, grandfather clauses, poll 
taxes, and terror and violence that dis- 
enfranchised southern black men. Some 

black women voted in western and 
northern state elections. However, the 
majority remained disenfranchised 

¯ the Voting Rights Act of 1965. It must 
also be noted that eight of the eleven 
southern states that made up the Con- 

federacy along with Maryland and 
Delaware never ratified the Nineteenth 
Amendment, demonstrating their objec- 
tion to enfranchising both black and 
white women. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, September 15, 2010 11:33 AM 

Rice, Roger M. <roger rice@unc.edu> 

RE: UNC-CH Remedy Ticket 1792754 

Thanks Roger! 

..... Original Message ..... 
From: UNC-CH PTR [ ] 
Sent: Wednesday, September 15, 2010 11:15 AM 
To: Gore, Travis 
Subject: UNC-CH Remedy Ticket 1792754 
Importance: Low 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 
Affiliation:, Department: african & african-amer studies 
Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Travis, 

Professor Joseph Jordan’s FERPA has been verified and he has Faculty Center access. 

ff there are additional issues please try the following: 

Before following the steps below, please clear your cache in Internet Explorer / Mozilla. 

Internet Explorer - Tools - Internet Options - Browsing History > delete temporary internet files Mozilla - Tools - Clear Browsing 
History 

1. Log in to My.Unc.Edu 
2. Go to My Applications section and click on the link to Connect Carolina 
3. Sign in using your onyen and password 
4. Select the Self Service link 
5. Select Faculty Center link 
6. Select My Schedule (it may take a minute for your class to show) 
7. Click on the people icon beside your class (class roster icon) this will put you in your class roster tab where you can see your 
roster. You can notify your students (options are at the bottom of the page). 

If you have problems viewing your class roster information, please contact your registrar person within your department who 

assigns/schedule classes for instructors to make sure you have been assigned your courses. If you are not in the instructors table, then 

let me know so that I may have you updated in the instructors table. 

Once that is complete your registrar could add you to your class, so that you may be able to view your schedule or class roster. 

Thank you, 

Roger Rice 
ConnectCarolina Security 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, September 16, 2010 11:09 AM 
Hildebrand, Reginald F <hildebra@email.unc.edu> 

RE: 

Done! 

..... Original Message ..... 
From: hildebra@email.unc.edu [maiho:Nldebra~(.)..)~gmaiLtmc.edt~] 
Sent: Thursday, September 16, 2010 11:05 AM 
To: Gore, Travis 
Subject: 

Travis would you do me the great favor of putting a copy of today’s 
Daily Tarheel in my box. Thanks. -Reg 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, September 20, 2010 9:55 AM 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: Follow-up: urgent matters 

Good Morning! I had a lovely time in Brazil ;) 

Thank you for the email. 

a) I had the work order # they gave me for the phone job so I will call them and tell them we have been waiting very patiently but that 
we need a phone that works!! 
b) I will let Haeran know about the research grant vs. college travel funds. That is a most excellent point to bring up. 

Cheers, 

Travis 

..... Original Message ..... 
From: eunice@email.unc.edu [tuailto:eur~ice~emaiLur~c.ed~] 
Sent: Monday, September 20, 2010 9:40 AM 
To: Gore, Travis 
Subject: Follow-up: urgent matters 

Hi Travis, 

Hope you are a great weekend in Brazil! 

I would be very grateful if you provided an update on the following matters: 

a) the phone situation (it was not working as of Friday). 
b) the research grant from the Dean’s office. You mentioned that it was 
in the negative. Please clarify what this means and also if the receipt 
for the books I bought while in South Africa has been processed, c) 
Whether the confusion concerning the travel funds - Adam, you and I 
discussed this issue for most of this year - you used from my Research 
Grant rather than my college travel funds last year to book my return 
ticket from Oaxaca was resolved. I really do not what to lose research 
funds given that I have research work in Kenya and South Africa for my 
current project. My conclusion is that this issue is the one that 
mostly put my research grant in the negative thus I am al~xious to have 
it resolve especially before my trip to Kenya in the 2nd week of 
October. 

Thanks for all your help. 

With best wishes, 
Eunice. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, September 20, 2010 10:32 AM 

Lambert, Michael C <mlambert@email.unc.edu> 

RE: Maymester application 

Hi Mike, 

I had Julius sign it and I put it on your chair. 

Thanks, 

Travis 

..... Original Message ..... 
From: Michael Lambert [maiho:mlamber~@ernail.~mc.edt~] 
Sent: Sunday, September 19, 2010 9:40 PM 
To: Gore, Travis 
Subject: Maymester application 

Hi Travis, 

It turns out that the Maymester application I left on Tim’s keyboard on Friday needs to be signed by Julius. Could you pick it up form 
Tim’s office and give it to Julius to sign? I will try to come by the office on Monday to pick this signed copy up. 

Many thanks! 

Mike 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
Director of Undergraduate Studies for African Studies 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, September 21, 2010 3:11 PM 

~email.unc.edu> 

RE: Make Up Quiz (Final Version) 

Hi 

I’ve been working on getting your access to the class on connect Carolina. Have you taken the FERPA quiz yet? 

Thanks, 
Travis 

..... Original Message ..... 
From: ~email.unc.ed~] 
Sent: Wednesday, September 15, 2010 8:52 PM 
To: Gore, Travis 
Cc: 
Subject: Make Up Quiz (Final Version) 

Hi Travis, 

I needed to change a few things on the Make Up Quizl doc, so please use the attached doc when students come in to make up their 
quiz. Thanks much! 

On Fri, 10 Sep 2010 15:25:56 -0400, ~email.unc.edu> 
wrote: 
> Hi Travis! 
> 
> Attached are two documents: 
> (1) The in-class quiz I will be giving on Monday. Could you please 
> print off 60 copies for me? 
> (2) The make-up quiz. It is it okay if we do like we did last year 
> where the students would set up an appointment with you to retake the 
> quizzes they miss? 
> 
> Thanks so much for all your help! 
> 

> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, September 22, 2010 9:35 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

RE: $ Microwave $ 

Hi Kia, 

I have collected $90! 

Thanks, 
Travis 

..... Original Message ..... 
From: Kia Lilly Caldwell [mailto:klcaldwe~email.unc.eda] 
Sent: Tuesday, September 21, 2010 9:38 PM 
To: Gore, Travis 
Subject: Re: $ Microwave $ 

Hi Travis, 
Please let me know how much money has been collected, so I can speak 

to Agatha about purchasing a microwave. 

Thanks, 
Kia 

Gore, Travis wrote: 
> Good Afternoo!! 
> 
> I want to thank everyone that has made a contribution towards our new microwave. We are about halfway there and the deadline is 
coming up so I was just sending out a friendly reminder. 
> 

> Thanks, 
> 
> Travis 
> 

> 

> 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Department of African & Afro-American Studies 
UNC-Chapel Hill 
CB 3395, 208 Battle Hall 
Chapel Hill, NC 27599-3395 
Phone: 919-962-0539 
~:/iwww.urlc.ed4ideptsi~a~am 

My publications are available at: 
ers.edaiacatalo ras m Bmzil_2674.hm:d 

~ :/iu s.macmilla~, cor~iger~deredcitizer~ship_s 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, September 22, 2010 3:43 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: afri 600 faculty 

Ok I will set it up! I just got back from a meeting. 

Thanks and cheers, 
Travis 

..... Original Message ..... 
From: eunice@email.unc.edu [.mailto:eur~ice~emaiI.m~c.ed~] 
Sent: Wednesday, September 22, 2010 2:18 PM 
To: Gore, Travis 
Subject: RE: afri 600 faculty 

Thanks Travis! 

Let’s move ahead with the listserve. 

Cheers and thanks, 
Eunice. 

Quoting "Gore, Travis" <stgore@email.unc.edu>: 

You make excellent points! In this case I have Julius as the boss, 
Mutima as Bwana, and Tim as your brother! 

..... Original Message ..... 
From: eunice@email.unc.edu [mailto:eumce~emaiLunc.ed~] 
Sent: Wednesday, September 22, 2010 2:08 PM 
To: Gore, Travis 
Subject: Re: afri 600 faculty 

Great Travis! But is who is Bwana? I thought it was the Boss. Or is it Tim. 

My brother is Mutima, right? 

Cheers, 
Eunice. 

Quoting Travis Gore <stgore@email.tmc.edu>: 

>> Reg 
>> 
>> The Boss 
>> 
>> Anderson 
>> 

>> Donato 
>> 

>> Seck 
>> 

>> Bwana 
>> 

>> Your brother 



>> Selassie 
>> 
>> George 
>> 
>> Lee 

>> U 

>> Pier 
>> 
>> Boyd 
>> 
>> Lambert 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, September 22, 2010 4:05 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: afri 600 faculty 

Ok let me try that! 

..... Original Message ..... 
From: eunice@email.unc.edu [mailto:et~mce~gmaiL~mc.edt~] 
Sent: Wednesday, September 22, 2010 4:04 PM 
To: Gore, Travis 
Subject: RE: afri 600 faculty 

So, I do I go about sending a message? 

May be if you send me an email I can use it as the base. 

Thanks Travis. 

Cheers, 
Eunice. 

Quoting "Gore, Travis" <stgore@email.unc.edu>: 

I set it up! The name of the list is afri600 

..... Original Message ..... 
From: eunice@email.unc.edu [mai~to:eu~ice~emaiLu~c.ed~] 
Sent: Wednesday, September 22, 2010 2:18 PM 
To: Gore, Travis 
Subject: RE: afri 600 faculty 

Thanks Travis! 

Let’s move ahead with the listserve. 

Cheers and thanks, 
Eunice. 

Quoting "Gore, Travis" <stgore@email.unc.edu>: 

>> You make excellent points! In this case I have Julius as the boss, 
>> Mutima as Bwana, and Tim as your brother! 
>> 
>> ..... Original Message ..... 
>> From: eunice@email.unc.edu [mailto:euNce~email.m~c.ed~] 
>> Sent: Wednesday, September 22, 2010 2:08 PM 
>> To: Gore, Travis 
>> Subject: Re: afri 600 faculty 
>> 

>> 

>> Great Travis! But is who is Bwana? I thought it was the Boss. Or is it Tim. 
>> 
>> My brother is Mutima, right? 
>> 

>> Cheers, 
>> Eunice. 



>> 

>> 

>> Quoting Travis Gore <stgore@email.unc.edu>: 
>> 
>>> Reg 
>>> 
>>> The Boss 
>>> 
>>> Anderson 

>>> Donato 

>>> Seck 

>>> Bwana 

>>> Your brother 
>>> 
>>> Selassie 
>>> 
>>> George 
>>> 
>>> Lee 
>>> 
>>> U 
>>> 
>>> Pier 
>>> 
>>> Boyd 
>>> 
>>> Lambert 

>> 

>> 

>> 

>> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, September 22, 2010 4:57 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: afri 600 faculty 

I am glad the listserv works! 

Thanks for thanking me ! 

..... Original Message ..... 
From: eunice@email.unc.edu [mailto:etmice@emailamc.edt~] 
Sent: Wednesday, September 22, 2010 4:04 PM 
To: Gore, Travis 
Subject: RE: afri 600 faculty 

So, I do I go about sending a message? 

May be if you send me an email I can use it as the base. 

Thanks Travis. 

Cheers, 
Eunice. 

Quoting "Gore, Travis" <stgore@email.unc.edu>: 

I set it up! The name of the list is afri600 

..... Original Message ..... 
From: eunice@email.unc.edu [mai~to:eui~ice~emaiLunc~ed~] 
Sent: Wednesday, September 22, 2010 2:18 PM 
To: Gore, Travis 
Subject: RE: afri 600 faculty 

Thanks Travis! 

Let’s move ahead with the listserve. 

Cheers and thanks, 
Eunice. 

Quoting "Gore, Travis" <stgore@email.unc.edu>: 

>> You make excellent points! In this case I have Julius as the boss, 
>> Mutima as Bwana, and Tim as your brother! 
>> 
>> ..... Original Message ..... 
>> From: eunice@email.unc.edu [mail~o:eunice~emaiL~r~c.ed~] 
>> Sent: Wednesday, September 22, 2010 2:08 PM 
>> To: Gore, Travis 
>> Subject: Re: afri 600 faculty 
>> 

>> 

>> Great Travis! But is who is Bwana? I thought it was the Boss. Or is it Tim. 
>> 
>> My brother is Mutima, right? 
>> 



>> Cheers, 
>> Eunice. 
>> 

>> 

>> Quoting Travis Gore <stgore@email.unc.edu>: 
>> 

>>> Reg 
>>> 
>>> The Boss 
>>> 
>>> Anderson 

>>> Donato 

>>> Seck 

>>> Bwana 

>>> Your brother 
>>> 
>>> Selassie 
>>> 
>>> George 
>>> 
>>> Lee 
>>> 
>>> U 
>>> 
>>> Pier 
>>> 
>>> Boyd 
>>> 
>>> Lambert 

>> 

>> 

>> 

>> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, September 23, 2010 5:27 PM 

Sherman, Renee A <renees@unc.edu> 
RE: [course_scheduling_officers] Spring 2011 

Cool! Thanks! 

..... Original Message ..... 
From: Sherman, Renee A 
Sent: Thursday, September 23, 2010 4:24 PM 
To: Gore, Travis 
Subject: RE: [course_scheduling officers] Spring 2011 

Ere you go! 

..... Original Message ..... 
From: Gore, Travis 
Sent: Thursday, September 23, 2010 4:13 PM 
To: Sherman, Renee A 
Subject: FW: [course_scheduling officers] Spring 2011 

Yes, that would be great! 

Thanks 

Travis 

..... Original Message ..... 
From: dacrowde [maiho:dacrowde~emaiLunc.edt~] 
Sent: Tuesday, September 21, 2010 7:50 AM 
To: Gore, Travis 
Subject: Fwd: [course_scheduling officers] Spring 2011 

........ Original Message ........ 
Subject: [course_scheduling officers] Spring 2011 
Date: Mon, 20 Sep 2010 13:43:59 -0400 
From: "Sherman, Renee A" <renees@unc.edu> 
To: "departmental course scheduling officers" 
<course_scheduling officers@listserv.unc.edu> 

If you would like me to email you a PDF of your Spring 2011 classes, please 
let me know. 

Yo, ho, ho 

Renee Sherman 
Office of the University Registrar 
University of NC at Chapel Hill 
Chapel Hill, NC 27599-2100 



(919)962-6093 * (919)843-8709 fax 
rsherman@email.unc.edu<maiIto :rsherman~emaikur~c.edu> 

Registrar’s Training 
Calendar<~:i/o~21.o~r.ur~c.edtdt~ac~llv/lrainingicalendar.lmnl> 

Registrar’s Website<~:iiregweb. tmc.ed~/> 

--- You are currently subscribed to course_scheduling officers as: 
dacrowde@email.unc.edu. To unsubscribe send a blank 
email to 
leave-27729359-2279054.69ac3339305dd05e44 lc25f7aa3a497e@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, September 27, 2010 1:20 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: RE: Reschedule Map Quiz 

RE_ Reschedule Map Quiz.msg 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, September 27, 2010 6:04 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: [Fwd: [asmgrs] FW: FROM THE PROVOST: Important Details About University 
Day, Oct 12] 

Thanks Agatha! 

..... Original Message ..... 
From: Agatha Buell [maiho:abt~e~l~email.unc.edt~] 
Sent: Monday, September 27, 2010 5:50 PM 
To: Gore, Travis 
Subject: Re: [Fwd: [asmgrs] FW: FROM THE PROVOST: Important Details About University Day, Oct 12] 

Hi Travis, 
That is sort of what Haeran said as well. I would prefer that you get 
some work done that day, and skip the event. 

Thanks 
Agatha 

Gore, Travis wrote: 
> Hi Agatha, 
> 
> Hope you had a good weekend. Thanks for sending this and asking me about it. The funny thing is Debby and I never actually 
attended this! We usually took the opportunity to shut the door and get some work done so I don’t mind carrying on that tradition but if 
you would rather me participate then I could do that instead. 
> 
> See you tomorrow, 
> Travis 
> 

Original Message ..... 
> From: Agatha Buell [mailto:abuell(~emaiI.unc.ed~] 
> Sent: Friday, September 24, 2010 5:01 PM 
> To: Gore, Travis; Miller, Haeran 
> Subject: [Fwd: [asmgrs] FW: FROM THE PROVOST: Important Details About University Day, Oct 12] 
> 

> Dear Travis and Haeran, 
> 
> Would either (or both) of you be interested in representing our departments in the processional for University Day? 
> 
> I am not particularly familiar with this event, but I imagine that you both are! 
> 
> Please let me know what you think. 
> Take care, 
> Agatha 
> 

> 

> 

> 

> 

Original Message ........ 
> Subject: [asmgrs] FW: FROM THE PROVOST: Important Details About 
> University Day, Oct 12 
> Date: Fri, 24 Sep 2010 15:29:53 -0400 
> From: Reid, Dee <deereid@unc.edu> 
> Reply-To: Reid, Dee <deereid@unc.edu> 
> To: All Administrative Managers in the College of Arts & Sciences 
> <asmgrs@listserv.unc.edu> 



> CC: ASMgrs@listserv.unc.edu <ASMgrs@listserv.unc.edu> 
> 

> 

> 

> The attached message from Provost Bruce Carney is being sent to all deans, directors and department chairs in the College, with a 
copy to administrative managers. Please share with your faculty. 
> 

> 

> 

> Agatha Buell 
> Business Officer 
> 
> Department of Public Policy 
> 217 Abernethy Hall, CB #3435 
> 
> Department of African & Afro-American Studies 
> 109 Battle Hall, CB #3395 
> 
> University of North Carolina 
> Chapel Hill, NC 27599 
> p. 919.962.2788 
> f. 919.962.5824 
> 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, September 28, 2010 11:14 AM 

Gore, Travis <stgore@email.unc.edu> 

AFAM Spring 11 .xls; AFRI Spring 11 .xls 



Title ’i~Section Num 

BLACK EXPERIENCE I 990 

MCMILLAN,TIMOTHY J AFAM 101 BLACK EXPERIENCE I 991 

BLACK EXPERIENCE I 992 

SLOCUM,KARLA AFAM 278 BLACK CARIBBEANS 001 

HILDEBRAND,REGINALD F AFAM 371 EMANCIPATION 001 

PORTER, ROBERT S AFAM 428 AFAM BIOETHICS 951 

MCMILLAN,TIMOTHY J AFAM 101 BLACK EXPERIENCE I 

HILDEBRAND,REGINALD F AFAM 101 BLACK EXPERIENCE I 002 

Building Room Max Enrollment Daysmet StartT~me End T~me 

10 

15 

1 

AR 0218 40MWF    10:00 AM 10:50 AM 

DE 0302 30TR 11:00 AM 12:15 PM 

JANKEN,KENNETH R 

CALDWELL, KIA L 

iSAHLE,EUNICE N 

JANKEN ,KENNETH R 

AFAM 356    HISTORY OF HIP HOP 

BLACK EXPERIENCE I 

~iAFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 101 

0311 24MWF 10:00 AM 10:50 AM 

40TR      2:00 PM 3:15 PM 

i~FAM 
,i102 

BLACK EXPERIENCE II 

AFAM 190 TOPICS IN AFAM STUD 002 WI 0202 30MWF 8:00 AM 8:50 AM 

~i,004 VN 40MWF 2:00 PM 2:50 PM 



INTRODUCTION TO AFRICA AFRI 101 991 BLACKWELDER, JUNE G 

INTRODUCTION TO AFRICA AFRI 101 992 SAHLE,EUNICE N 

AFRICA IN GLOBAL SYSTEM AFRI 265 991 MCKINLEY, DALE T 

AFRICA IN GLOBAL SYSTEM AFRI 265 992 BLACKVVELDER, JUNE G 

FB F009 INTRODUCTION TO AFRICA 

GA 0105 INTRODUCTION TO AFRICA 

GA 0105 INTRODUCTION TO AFRICA 

GC 1005 INTRODUCTION TO AFRICA 

GC 1005 TOPICS IN AFRI STU 

GC 1009 CULTURAL PRODUCTION 

GC 1005 AFRICAN LITERATURE 

AFRI 101 001 

AFRI lol oo4 

LEE,MARGARET CAROL 

NYANG ORO,JULIUS E 

SELASSIE,BEREKET H 

SAHLE,EUNICE N 

001 

HM ,i0519 HONORS RESEARCH II 

iMu o3o4 21STCENTUR¥ SCRAMBLE 
692H 

OOl 

Max Enrollment "/’Start Time ’i’End Time 

lO 

15 
1 

352:00 PM 2:50 PM MWF 

5:50 PM W 25i3:00 PM 

6011:00 AM 

60,i.2:00 PM 

52 00 PM 

601:00 PM 

301:00 PM 1:50 PM MWF 

FHUNSU,DONATO 402:00 PM 1,2:50 PM MWF 
~ 

!~ ’~ii:~.,.,,., PM 3:15 PM 

303:00 PM 5:50 PM W 

58:00 AN 

3012:30 PN 1:45 PN TR 

20}3:30, PN 4:45 PN TR 

3:15 PM TR 

,1:50 PM MWF 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, September 29, 2010 3:50 PM 

R. Porter ~gmail.com>; @nc.rr.com 

RE: Books to peruse 

Yes, Just let me know Robert! 

Thanks, 

Travis 

From: R. Porter [mailto:         @gmail.com] 
Sent: Monday, September 27, 2010 10:38 PM 
To:          @nc.rr.com 
~:c: Gore, Travis 
Subject: Re: Books to peruse 

Thank you, Debby! I definitely want a look at those books. I’m sure I will walk out with several. 

On Mon, Sep 27, 2010 at 2:10 PM,            ~nc.rr.com> wrote: 
Hey Robert. There are a few of Ann Dunbar’s books in the conference room (near the microwave, Travis will 
show them to you). They were on the shelf I told you might be among the ones designated for Niger. They 
were not to go there so are free for the taking. Let me know when you look through them and then we’ll ask 
Donato next--ok Travis??? Cheers. Debby 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN STGORE> 

Thursday, September 30, 2010 10:14 AM 

McMillan, Tim <tjml @ema~l.unc.edu> 

FW: [afri600] Meeting Wednesday October 6, 4.15pm 

Sent -AFRI600.doc 

We have an OASIS meeting that day at 3:30. Is that ok? 

Travis 

..... Original Message ..... 

From: eunice@email.unc.edu [ email ~,mc ed ~] 
Sent: Wednesday, September 29, 2010 6:09 PM 
To: Afri 600 Faculty 
Cc: Gore, Travis 
Subject: [afri600] Meeting Wednesday October 6, 4.15pm 

Dear Colleagues, 

Following today’s meeting, it was agreed that we gather on Wednesday, October 6 at 4.15pm to finalize matters pertaining to Afri600. The gracious and important contributions of Reg and 
Perry were noted, and it was further suggested that there was no need for them to attend Wednesday’s meeting. At the end of the meeting, colleagues offered the ideas below for reflections 
before our next forum. 

Afri600: 

1 ) A 30 page research - will be a core requirement. 
2) Responsibility for teaching - rotation among faculty 
3 ) Given the inter-disciplinary nature of our department, the seminar will evolve differently each year. Nonetheless, it would be a good idea for faculty to take cognizance of the spirit of the 
course that is in the books - see attached. Further, whoever is teaching it should make efforts to invite other faculty members from the department and beyond to share their expertise. 
4) First offering: Fall 2010. In light of this, a decision needs to made quickly on who will be teaching the seminar. Further, a petition will need to filled pertaining to the final exam - there will be 
none - that is currently required as per the approved course. 

Best wishes, 
Eunice. 

-- You are currently subscribed to afri600 as: stgore@email.unc.edu. To unsubscribe click here: ~: lists unc eduiu :’ 
id::::32515096 f~gd2~l Oba36642ce27062c(~3~5c22f~&r~::::l’&l::::al~i600&o::::27805573 or send a blank email to leave-27805573-32515096.f99d910ba36b42ce270b2c63f95c22f6@listserv.unc.edu. 



AFR:~ 600. Title: African Studies Colloquium. 

Short Course Description. This course will equip students to critically analyze the cutting 
edge issues concerning Africa today through readings, lectures and research. For majors in 
their junior or senior year and other students with area interest in Africa. Prerequisite: two 
courses on Africa. 

.lustification: The African Studies Colloquium is a new course designed to serve as a 
culminating course for African Studies majors, and for other undergraduate and graduate 
students with course and/or experiential background in Africa. Key issues of recent research 
in eight prominent areas in the field of African Studies will be explored by African Studies 
faculty, students, and guest speakers. The seminar will meet once a week. Students will 
write six, three to five page papers that critically engage the readings that are the focus of 
the seminar. The course will be coordinated and students supervised by one African Studies 
faculty member each fall. However, the design of the course intends the participation of all 
resident African specialists in the Department during the course of the semester. The 
designers intend to promote throughout each thematic area two over-arching modes of 
analysis: attention to the different ways men and women experience the issue under 
consideration, and the contrast between approaches that are macro- and micro- level in 
their orientation. 

Evaluation and percent of grade 
Course Participation (weekly and as discussion leader) 10% 
Three papers, 4-6 pages in length that focus on analysis of the readings (see Guidelines 

for Analytical Papers. These will be due Week 3, 5, and 9. 20% each 
Cumulative Final Exam 30% 

Week 1. Africa and the Future? 
What is Africa? In the age of neo-liberalism and globalization, what is the position of the 
continent, and how do Africans themselves understand and imagine their futures and the 
future of the continent? In this section, we will explore the possibility of the continent in the 
context of the ways Africans have been articulating (through thought, word, and action) 
with current global realities. How are the youth of Africa (Africa’s future) understanding and 
acting on the social, political, and economic conditions in which they are situated? What 
African futures are they imagining? 

Assigned Readings: 
Ferguson, James. Global Shadows: Africa in the Neoliberal World Order. 

UniversiLy Press, 2006. 
"Globalizing Africa: ObservaLions from an InconvenienL ConLinenL" 

Duke 

"Chrysalis: The Life and Death of the African Renaissance in a Zambian Internet 
Magazine" 

"Of Mimicry and Membership: Africans and ’New World Society’" 

Diouf, Mamadou. "Engaging Postcolonial Cultures: African Youth and Public Space." 
African Studies Review 46(2): 1-12. (2003) 

Ferguson, James. Global Shadows. Africa in the Neo-liberal World Order (2006). 
Rodney, Walter. How Europe Underdeveloped Africa. Revised edition. Washington: 

Howard University Press, 1981 [1972]. 

AFRI 600 African Studies Colloquium 20060110 



AFRI 600 Syllabus { PAGE 

Weeks 2 and 3. Africa and the Global Economy. 

Description 
This section of the course is designed to provide students with an understanding of Africa’s 
status within the global economy. The major question raised is whether the strategies being 
pursued by African leaders and various international actors will enhance Africa’s integration 
within the global economy. During the first week (1) Africa’s economic history will be placed 
in perspective; (2) students will study Africa and the World Trade Organization; and (3) an 
overview of the various regional economic integration organizations in Africa will be 
analyzed. The latter will provide the background for the first part of the second week, which 
is designed to critically assess whether the current negotiations for a new trade regime 
between the European Union and African regions (the Cotonou Agreement) will serve as a 
conduit for or a hindrance to enhanced regional economic integration in Africa. A similar 
assessment will be made regarding the US trade regime with Africa - The African Growth 
and Opportunity Act (AGOA). The final part of this section will examine the implications for 
the continent of the 21St century scramble for access to Africa’s markets and natural 
resources by the US, EU, and China. 

Assigned Readings: 
Week 2 
Virginia De Lancey, "The Economies of Africa," in April A. Gordon & Donald L. Gordon 

(eds.), Understanding Contemporary Africa, 4th Edition (Boulder and London: 
Lynne Rienner, 2007), pp. 109-154. 

Rashid C. Kaubab, Benchmarking development for Hong Kong and beyond: 
strengthening Africa in World Trade. Harare, Zimbabwe: SEATINI, December 
2005. 

Mahamat Abdoulahi, Progress Report on Regional Integration Efforts in Africa towards 
the Promotion of Intra-African Trade, ATPC Work in Progress, No. 30, Economic 

Commission for Africa, December 2005. 
Week 3 
Christopher Stevens, "The EU, Africa and Economic Partnership Agreements: 

unintended consequences of policy leverage," Journal of Modern African 
Studies, Vol. 44, No. 3, September 2006, pp. 441-458. 

Margaret C. Lee, "The US and EU - Undermining regional economic integration in 
Africa," News from the Nordic Africa Institute, No. 3, October 2004, pp. 5-8. 

Margaret C. Lee, "The 21S~ Century Scramble for Africa," Journal of Contemporary 
African Studies, Vol. 24, No. 3, September 2006, pp. 303- 330. 

Margaret C. Lee, "Uganda and China: Unleashing the Power of the Dragon," in 
Margaret C. Lee, Henning Melber, and Ian Taylor, China and Africa, Nordic 
Africa Institute Discussion Paper, Uppsala, Sweden: Nordic Africa Institute 
(forthcoming 2007). 

Weeks 4 and 5. Democratization 

This section of the course is designed to provide students with an understanding of the 
debate on the current status of the democratization effort in Africa. The major questions to 
be addressed include the initial impulse of democratization in Africa in the early years of 
independence, the emergence of authoritarianism in the first three decades of 
independence, and the significant changes in the political sphere in the 1990s and beyond. 
The first part of the section will devote itself to the basic understanding of politics in Africa 
in general with a broad examination of theoretical approaches to the study of politics on the 
continent. The second part of the section will put emphasis on recent attempts to measure 
the "quality" of democratic change on the continent, and how democratization in Africa is 
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connected to political changes in other parts of the world. The section concludes with an 
examination of the meaning of elections in contemporary Africa. 

Assigned Readings: 
Week 4. Theoretical Approaches to Study of African Politics 
Goran Hyden, African Politics in Comparative Perspective (New York: Cambridge 

University Press, 2006) 

Week 5. Measuring Democratic Change 
E. Gyimah-Boadi (ed) Democratic Reform in Africa: the Quality of Progress 

(Boulder:Lynne Reinner, 2004) 
Staffan I Lindberg, Democracy and Elections in Africa (Baltimore: The Johns Hopkins 

University Press, 2006) 
Weeks 6 and 7. Security and Conflict 

There are approximately 30 million internally displaced people (IDPs) around the world and 
the number keeps rising. Recent studies indicate that the African continent has more IDPs 
than any other region. Sierra Leone alone accounts for an estimated 1 million IDPs. The 
dramatic rise in IDPs has occurred in the last two decades making this an urgent social 
justice and human rights issue. The same period has seen a dramatic increase in refugees 
who are official recognized by the United nations High Commissioner for Refugees. In 
contrast with refugees, internally displaced persons do not have an institutional 

framework that addresses their myriad needs. 

This section of the course will be devoted to examining issues pertaining to sources of 
conflict, displacement, and the complex roots and consequences of war economies in Africa. 
The section will also engage with debates concerning the redefinition of the concept of 
security in efforts to expand it beyond its tradition state-centric lens. Currently, the concept 
embodies a range of themes that will be of central concern to our class: war, genocide, 
responsibility to protect, and displacement. During the first week we will examine the 
political economy of war in Angola in efforts to provide a historically grounded 
understanding of the core themes of this section. We will also critically examine the link 
between development and forced migration and displacement. In week two we will examine 
debates concerning displacement in various parts of Africa and the concept of security. 

Assigned Readings: 
Week 6: War economies, development and displacement 
Muggah, R. "A Tale of Two Solitudes: Comparing Conflict and Development Induced 

Internal Displacement a nd Involu ntary Settlement" in International Migration 

Vol. 41(5) 2003. 
Hodges, T., Angola: the Anatomy of an Oil State, (Oxford: James Currey, 2001), 

Chapters 2 and 7. 
Week 7: Politics of displacement and rethinking security 
McGoldrick. C., "Sierra Leone: resettlement doesn’t always end displacement", in 

Forced Migration Review, #17. May 2003 
Lomo, Z., "The Struggle for Protection of the Rights of Refugees and IDPs in Africa: 

Making the Existing International Legal Regime Work", in Berkeley Journal of 

International Law, 18(268) 2000. 
Tickner, J. Ann, "Re-visioning Security", in Ken Booth and Steve Smith (eds), 

International Relations Theory Today (Oxford; Oxford Press, 1995) 
Thakur, R., "The UN and Human Security", Canadian Foreign Policy, 7 (1999). 
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Weeks 8 and 9. Gender 

While the consideration of gender will be on-going, these two weeks will focus on two issues 
occupying current thinking on the continent and beyond about women and more broadly 
about gender. The first week will examine recent writings of African feminists about useful 
categories of analysis, ongoing debates about the role of non-African scholars in the 
production of knowledge, and some of the implications of these core ideas for gender 
relationships on the ground. In the second week, students will examine recent case studies 
concerning women and electoral politics. How critical is women’s representation to the 
shaping of policies that enhance greater equity among men and women’s access to 
resources; what mechanisms favor stronger female representation in the continents’ 
parliaments? What impact does increased parliamentary representation have for grassroots 
and other civil society organizations in African countries. 

Week 8. African Feminist Thought 
Readings: 
Oyewumi, Oyeronke, ecitor. African Gender Studies. A Reader. New York: 

Palgrave/Macmillan, 2005. 
Chapter 1. Oyewumi, Oyeronke. Visualizing the Body: Western Theories and 

African Subjects, 3-22; 

Chapter 3: Nnaemeka, Obioma. Bringing African Women into the Classroom: 
Rethinking Pedagogy and Epistemology, 51-66; 

Chapter 4: Lazreg, Marnia. Decolonizing Feminism, 67-80 

Chapter 21: Lewis, Desiree. AfricanGender Research and Postcoloniality: 
Legacies and Challenges, 381-395. 

Week 9. Women and Electoral Politics 
Readings: 
Hassim, Shireen. Introduction, Chapters 1 Contesting Ideologies and 8 Autonomy, 

Engagement and Democratic Consolidation in Women’s Organizations and 
Democracy in South Africa. Contesting Authority. Madison: University of 
Wisconsin Press, 2006, 3-46; 246-265. 

Bauer, Gretchen and Hannah E. Britton, editors. Women in African Parliaments 
Boulder and London: Lynn Rienner, 200. 

Chapter 1, Bauer and Britton. Women in African Parliaments: A Continental 

Shift?, 1-30; 

Chapter 8, Hassim, Shireen. The Virtuous Circle of Representation: Women in 

African Parliaments, 171-185. 

Week 10. Environment 

This section of the course is designed to provide students with an understanding of the 
consequences on the environment as a result of human activity. Thus the section will 
consider the issue of the environment in Africa in relation to economic development, 
humanity’s struggle with the physical environment itself, and how the environment has 
been affected by this interaction. Further, the section will examine the fundamental issue of 
how to reconcile human needs and activity, with sound protection of the environment to 
allow for future sustainability and development. 
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Assigned Readings: 
Julius E Nyang’oro, "Africa’s Environmental Problems," In April A Gordon & Donald L 

Gordon (eds) Understanding Contemporary Africa, 4th Edition (Boulder: Lynne 
Reinner, 2007), pp 235-264 

Special Issue of Review of African Political Economy "Mainstreaming the African 
Environment in Development?" No. 109, 2006 

Week 11 Health 

Maternal morbidity, HIV/AIDS, TB, and Malaria are among the most compelling health 
issues in contemporary Africa. In Infections and Inequalities, Dr. Paul Farmer argues that 
one cannot understand the (re)emerging diseases around the world, like those just 
mentioned, without focusing on the social inequalities that often determine the "careers" of 
these diseases, in individuals and in populations. Therefore, when we explore a topic such 
as "Health in Africa," we find ourselves working closely with issues of gender, economics, 
political systems, and other previous course topics. This week we will consider 
contemporary African political economy and culture in the context of the HIV/AIDS 
pandemic. Sub-Saharan Africa has one of the world’s highest rates of HIV infection. Three- 
quarters of all of the AIDS deaths, world-wide, have been African. While the containment of 
HIV infection is often discussed in terms of educational programs geared toward changing 
individual behaviors, this limited focus often prevents discussions of why HIV/AIDS has had 
this deadly and dramatic career in sub-Saharan Africa. Most of this week’s readings discuss 
direct connections between neoliberal economic restructuring policies, HIV/AIDS in Africa, 
and broader health issues associated with poverty and environmental degradation. 

Assigned Readings: 
Comaroff, Jean (1992) "The diseased heart of Africa: Medicine, colonialism, and the 

black body," in Body Politics--Past and Present, 305-329. 
Craddock, S. (2004) "Beyond epidemiology: Locating AIDS in Africa." In Kalipeni, E, 

Craddock, S., Oppong, J.R., & Gosh, J. (eds) HIVandAIDS in Africa: Beyond 
epidemiology, 1-10. 

Dunavan, Claire P. (2005) Tackling Malaria, Scientific American, 293 (6) 76-82. 
Marks, Shula (2006) The Silent Scourge? Silicosis, Respiratory Disease and Gold- 

Mining in South Africa, Journal of Ethnic and Migration Studies 32 (4) 569-589. 
Grossmann-Kendall, Fran, Filippi, Veronique, De Koninck, Maria, & Kanhonou, Lydie 

(2001) Giving Birth in Maternity Hospitals in Benin: Testimonies of Women, 
Reproductive Health Matters, 9 (18) 90-98. 

Week 12 Art, Culture, and Philosophy 

This section of the course will explore the connections between African philosophy, art, and 
culture. The readings and class discussions will explore the following themes: the 
intellectual and political and economic developments that resulted in the subordination of 
African philosophy; debates concerning the meaning of African philosophy; themes in 
African philosophy; Art and culture in African philosophy. The objective of this section is 
broaden our understanding of social thought beyond the European enlightenment 
philosophical architecture which in the main frames how most of us approach political, 
moral, cultural, legal, and economic questions. 

Assigned Readings: 
Tesenay Serequeberhan, "African Philosophy: The Point in question", in Tesenay 

Serequeberhan (ed), African Philosophy: The Essential Readings (St. Paul, 
Paragon House, 1991). 
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Kwasi Wiredu, "A Comparative Analysis of Some African and Western Conceptions of 
Morals," in Albert G. Mosley, African Philosophy: Selected Readings (Prentice 

Hall, 1991). 
H. G. Blocker, "On the Distinction between modern and traditional African Aesthetics", 

in Albert G. Mosley, African Philosophy: Selected Readings (Prentice Hall, 

1991). 
Ngugi wa Thiong’o and Eunice Njeri Sahle, "Hegel in African Literature: Achebe’s 

Answer", Diogenes, June 2004. 
Kwasi Wiredu, "On Defining African Philosophy", in Tesenay Serequeberhan (ed), 

African Philosophy: ?-he Essential Readings (St. Paul, Paragon House, 1991). 
John Mbiti, "African Religions and Philosophy", in Albert G. Mosley, African Philosophy: 

Selected Readings (Prentice Hall, 1991). 
Marcien Towa, "Conditions for the Affirmation of a Modern African Philosophical 

Thought", in Tesenay Serequeberhan (ed), African Philosophy: ?-he Essential 
Readings (St. Paul, Paragon House, 1991). 

Final Examination 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN STGORE> 

Thursday, September 30, 2010 3:26 PM 

McMillan, Tim <tjml @ema~l.unc.edu> 

IF~V: I Would Love the opportunity to speak on your Campus 

Big Cat 

..... Original Message ..... 

From: Andre Catlett I (~,gmail.com] 

Sent: Thursday, September 30, 2010 4:05 AM 

To: 

Subject: I Would Love the opportunity to speak on your Campus 

This is e-mail has been sent to make you aware of Andre "Big Cat" Catlett... Cancer Survivor and Motivational Speaker. Big Cat is seeking to be hired for engagements on college campuses, 
highschools, middle schools, and hospitals. He feels as if this is where he is most needed and will be most effective. Below is a press kit giving you an Idea of what big cat has to offer. If the 
kit does not open correctly in your email, all content has been individually attached. 

Thank You in advance for your time and consideration. 

Andre "Big Cat" Catlett 
c/o 2nd Life Entertainment 

:@gmail.com 

Andre "Big Cat" Catlett 

(Speaking Engagement Press Kit 

BIO 

Andre "Big Cat" Catlett has lived a life full of ups and downs both medically and personally. He is now at a point in his life where he has turned his testimony into a film that he hopes to 
tour around the country along with motivational speaking as a side note. 

The documentary film entitled "Dying 2 Live.. Big Cat’s Story" chronicles Big Cat’s ten year long battle with a rare form of cancer called Thymoma. The story behind the film is one of 
tragedy and triumph and will hopefully inspire anyone struggling to overcome any obstacle. 

Big Cat is a man of many titles to include Author, Screenwriter, Music Artist, Promoter, and Cancer Survivor. All of these titles have allowed the young husband and father of 2 to compile a 
resume that reads like that of 3 people. 

In high school Big Cat, used honors English courses and a position a chief reporter of the school newspaper to home his creative writing skills. Once in college, on a football 
scholarship, many of Big Cat’s grades suffered. Actually all except those of his English and writing courses. Where there’s a will there’s a way. 

Once his football career was derailed by fate (a.k.a. the cancer diagnoses), Big Cat began to look at writing as a profession. He used his first love, music, as an outlet for creative 
writing. He became well known in his region as a prolific lyricist in both Hip-Hop and R&B. He became most known for his ability to tell a story in his rhymes. Story telling became such a 
passion that the art of screenwriting seemed like a natural transition when Big Cat too interest in doing so. 

Now 3 solo albums/5 screen plays one poetry book and one documentary film later, this man of many titles is ready to share his story of extreme tragedies and triumphs with the world. 

Big Cat plans to take his testimony to churches, schools, and communities throughout the country. This tour is not as much about financial gain as it is about getting Big Cat’s story out to 
the world while he is still here to tell the story for himsel£ 



We are in the process of scheduling appearances & speaking engagements over the 2010-2011 year. We are seeking churches, schools, and community groups that are willing to have Big 
Cat give a presentation to include the hour long documentary film and 20-30 minutes of motivational speaking. Other variations of presentation are available covering longer or shorter 
lengths of time. Rates for those variations are also negotiable. 

For Churches Big Cat asks for no upfront fee, just ask that a love offering be taken if possible that allows people to give as they see fit. However, if the church is out of state we do ask that 
some accommodations be made for travel and one night’s stay. 

For schools and community groups fees can be negotiated in addition to travel and one night’s stay. 

Thank you in advance for your time and consideration and we hope to be able to work with you in the near future. 

Sincerely, 

2nd Life Entertainment Group 

Big Cat’s Milestones in Bulletin Form: 

1997- Received Athletic Scholarship to Virginia Union University 

1998- Received Choral Scholarship to Ferrum College 

2001- Featured on the Independent Hip-hop Compilation CD entitled "Stormwatch Volume 1" for E.©. S. Recordings. 

2004- Launched his Entertainment company 2nd Life Entertainment 

2004- Put out his 1 st solo Hip-Hop CD entitled "Reality Bytes" that received regional success. 

2005- Successfully co-produced the "(540) Musicfest that featured national recording artist. 

2005- Had one of his 5 original screenplays make it to the final round of the American Accolades Screenwriting Competition. 

2006- Became co-owner of his local semi-pro football team The Fredericksburg Falcons 

2007- Successfully co-produced the "GFA Superfest" Featuring Legendary Recording artist Chuck Brown 

2008- Put out his 2nd solo Hip-Hop CD entitled "The Ghost In The Darkness" that includes features from other national Hip-Hop artist. 

2009- Self-published a poetry book entitled "Life, Death, & Everything In Between" 

2010- Wrote and Produced a feature length Documentary Film entitled "Dying 2 Live.. Big Cat’s Story" 

2010- Put out his 3rd solo Hip-Hop CD that served as the soundtrack for the Documentary and shared the same title. 



2010- Co-Wrote Book Proposal for his personal memoir entitled "11,000 Mornings" currently seeking publishing. 

REVIEWS 

"I think people will respect him as an artist, regardless of what he’s gone through. But then there’s this story, so at that point, you’re going to respect him as a man."- Legendary Rapper 
Chubb Rock (Free-Lance Star article 02/15/2010) 

"Though his story is moving, his outlook on life, struggle, and adversity is even more inspirational."- Jerre’ Terry (VATalent.com) 

Documentary Trailer Link: 

http ://www.voutube. com/watch?v e4un09M4RbA 

Link to Article about Big Cat: 

http ://www. fredericksburg, corrdNews/FL S/2010/022010/02142010/526644 

For additional info or to book Big Cat please contact any of the following: 

Andre "Big Cat" Catlett - Speaker 

,@,gmail.com> 

Chris ©’Neal- Manager 

(~yahoo.com> 

Jaqui Brown - PR Coordinator 

@netzero.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, September 30, 2010 3:38 PM 

Buell, Agatha <abuell@email.unc. edu> 

FW: Spring 11 

AFRI Spring 11.xls; LGLA Spring 11.xls; SWAH Spring 11.xls; WOLO Spring 11.xls; 
AFAM Spring 11 .xls 

Here it is! 

..... Original Message ..... 
From: Gore, Travis [ maiI.unc.edu.] 
Sent: Tuesday, September 28, 2010 4:56 PM 
To: Department listserv 
Subject: [afriafam] Spring 11 

Dear Everyone, 

I have created Excel spreadsheets of your classes for the Spring. Please take a close look at them to make sure everything is correct. I 
can’t make any promises on changes but I will do my best. Let me know of any changes by Friday October 1st. 

Thanks, 

Travis 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe click here: ~:i/~ists.unc.ed~h~? 
id=32361534.d19c27ea4325cfR~39a9456d99719bcb&n=T&l=af~ia~am&o=27795982, or send a blank email to leave-27795982- 
32361534.dl 9c27ea4325cffb39a9456d99719bcb@listserv.tmc.edu. 



Instructor Subject Course Section Num 

SAHLE,EUNICE N AFRI 101 990 INTRODUCTION TO AFRICA 

AFRI 265 990 iAFRICA IN GLOBAL SYSTEM 

BLACKWELDER, JUNE G AFRI 101 991 INTRODUCTION TO AFRICA 15 

BLACKWELDER, JUNE G AFRI 265 992 AFRICA IN GLOBAL SYSTEM 

SECK, MAMARAME Languages of Africa 

DE 303A 

SAHLE,EUNICE N 

AFRI 101 002 

FHUNSU,DONATO AFRI 

POL PROTEST & CONFLICT 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

TOPICS IN AFRI STU 

262 1001 AFRICAN LITERATURE 

352:00 PM 2:50 PM 

52:00 PM 2:50 PM 

601:00 PM 1:50 PM MWF 

3011:00 AM 11:50 AM MWF 

30,1:00 PM 1:50 PM MWF 

402:00 PM 

30,!,2:00 PM 3:15 PM 

iLEE,MARGARET CAROL 

SAHLE,EUNICE N 

NZONGOLA-NTALAJA, GEORGES 
1" 

HONORS,~ RESEARCH II HM 0519 

21ST CENTURY SCRAMBLE 

AFRI 474 001 KEY ISS/AFRI/AFRO k -FI- 0113 

3012:30 PM 

203:30 PM 

302:00 PN 

58:00 AM 



!GC 3033 LINGALA IV 

Subject Course Section Num Instructor Max Enrollment Start TimeEnd Time 

1512:00 PM 12:50 PM 



Daysmet 



iBuilding iRoom iTitle ISubject iCourse Section Num iInstructor iMaxEnrollment Start Time iEndTime iDaysmet 

SWAH 406 5i2:00 PM i2:50 PM IMWF 

MU 0204 ELEMKISWAHILI ~SWAN ............................................ 402 001 i’MUTIMA, SINAMENYEA 2511:00AM 11:50AM 

002 NUTINA, SINANENYE A 251:00 PN 1:50 PN NWF WI 0107 ELEMKISWAHILI SWAH 402 





Title ’i~Section Num 

BLACK EXPERIENCE I 990 

MCMILLAN,TIMOTHY J AFAM 101 BLACK EXPERIENCE I 991 

BLACK EXPERIENCE I 992 

SLOCUM,KARLA AFAM 278 BLACK CARIBBEANS 001 

HILDEBRAND,REGINALD F AFAM 371 EMANCIPATION 001 

PORTER, ROBERT S AFAM 428 AFAM BIOETHICS 951 

MCMILLAN,TIMOTHY J AFAM 101 BLACK EXPERIENCE I 

HILDEBRAND,REGINALD F AFAM 101 BLACK EXPERIENCE I 002 

Building Room Max Enrollment Daysmet StartT~me End T~me 

10 

15 

1 

AR 0218 40MWF    10:00 AM 10:50 AM 

DE 0302 30TR 11:00 AM 12:15 PM 

JANKEN,KENNETH R 

CALDWELL, KIA L 

iSAHLE,EUNICE N 

JANKEN ,KENNETH R 

AFAM 356    HISTORY OF HIP HOP 

BLACK EXPERIENCE I 

~iAFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 101 

0311 24MWF 10:00 AM 10:50 AM 

40TR      2:00 PM 3:15 PM 

i~FAM 
,i102 

BLACK EXPERIENCE II 

AFAM 190 TOPICS IN AFAM STUD 002 WI 0202 30MWF 8:00 AM 8:50 AM 

~i,004 VN 40MWF 2:00 PM 2:50 PM 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, September 30, 2010 3:59 PM 

Dahlem, Stephen <sdahlem@carolinainn.com> 

RE: Billing Authorization Form 

No problem ! I see it this time. I appreciate it. 

Travis 

From: Dahlem, Stephen [mailto:sdahlem@carolinainn.com] 
Sent: Thursday, September 30, 2010 3:31 PM 
To: Gore, Travis 
Subject: RE: Billing Authorization Form 

may have forgotten the attachment - I do that from time-to-time. 

Best, 
Stephen 

Stephen Dahlem ~ sales manager ~ The Carolina Inn 

211 Pittsboro Street, Chapel Hill, North Carolina 2,7516 

919o918o2793 p 919.918.2795f FolIowuson N 

;~A distinctive experience provided by Destination Hotels & Resorts" 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Thursday, September 30, 2010 3:09 PM 
To: Dahlem, Stephen 
Subject: RE: Billing Authorization Form 

Thanks Stephen! It was nice speaking with you too. Was the billing authorization attached? Please forgive me if I 

overlooked 

Thanks again, 

Travis 

From: Dahlem, Stephen [mailto:sdahlem@carolinainn.com] 
Sent: Thursday, September 30, 2010 2:14 PM 
To: Gore, Travis 
Subject: Billing Authorization Form 

Travis - 



It was very nice speaking with you and thank you for choosing The Inn to host your visitor. Attached is the billing 

authorization form. Please let me know if you have any questions. 

All the best, 
Stephen 

Stephen Dab/era ~ sales manazer ¯ The Carolina Inn 

211 Pittsboro Street, Chapel Hill, North Carolina 27516 

919o918o~7% p 919.91E~95f Followuson ~ 

~A distinctive experience provided by Destination Hotels & Resorts" 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, September 30, 2010 6:22 PM 

Department listserv <afriafam@listserv.unc.edu> 

classrooms 

Dear Colleagues, 

Please see the following links. The first one is a link to building abbreviations. The second one will allow you to find a 

picture of your classroom that includes a list of equipment for your room. It is a good idea to take a look at this now to 
make sure it is what you are expecting for Spring 11. It will be a lot easier to change it sooner rather than later! 

Link # 1 http://regweb.unc.edu/courses/buildings.php 

Link # 2 http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom 

I have already received changes from some of you for the Spring schedule and I will be working on those in the next 

couple of days. 

Thank you, 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, October 1, 2010 3:17 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: Spring Class - 474 - requesting time change and building 

Thanks 

..... Original Message ..... 
From: eunice@email.unc.edu [maiFto:et~mce~gmaiL~mc.edt~] 
Sent: Friday, October 01, 2010 3:03 PM 
To: Gore, Travis 
Cc: McMillan, Tim; Nyang Oro, Julius E 
Subject: Spring Class - 474 - requesting time change and building 

Dear Travis, 

Greetings. 

I would be very grateful if you changed the time for my 474 class on 
Tuesdays and Thursdays to 12.30pm-l.45pm. It would also be very helpful 
to have my classes in the same building or very close. 

Thank you for your help. 

Best wishes, 
eunice. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, October 4, 2010 2:00 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: RE: AFRI!AFAM Graduate Program (Please print the documents) 

Finished! 

..... Original Message ..... 
From: eurlice@email.unc.edu [mailto:et~mce~gmaiL~mc.edt~] 
Sent: Monday, October 04, 2010 11:53 AM 
To: Gore, Travis 
Subject: Fwd: RE: AFRI/AFAM Graduate Program (Please print the documents) 

Dear Travis, 

Please print the attached documents and leave them in my mailbox. I would be very grateful printed them by 1.30pm today. 

With thanks. 
Eurlice. 

..... Forwarded message from hallpa@email.unc.edu ..... 
Date: Sun, 03 Oct 2010 11:21:22 -0400 
From: Perry Hall <hallpa@email.unc.edu> 

Reply-To: Perry Hall <hallpa@email.unc.edu> 
Subject: Fwd: RE: AFRI/AFAM Graduate Program 

To: Eurlice Sahle <eurlice@email.unc.edu>, Kia Caldwell <klcaldwe@email.unc.edu>, Perry Hall <hallpa@email.unc.edu>, 
Georges Nzongola-Ntalaja <nzongola@email.unc.edu> 

Committee members 

This is a reminder that our committee meets tomorrow to define our tasks and agenda for the semester and the year. I suggest that we 
review the messages below and the documents attached so we can have a productive meeting. Our first task is to fill in details 
regarding our graduate curriculum. 

Perry 

X-Sieve: CMU Sieve 2.3 
X-Sieve: CMU Sieve 2.3 
X-RemoteIP: 75.180.132.120 
X-Group: OVERRIDELIST 
X-Policy: SBYPASS_SBRS 
X-MID: 35019500 
X-SBRS: 4.5 
X-IronPort-AV: E=Sophos;i="4.56,394,1280721600"; 

d- xml ?docx 72,48?scan 72,48,32,72,208,48?rels 72,48,32,72,208,48?doc 72,48,32,72,208,48,32? 
pd1~72,48,32,72,208,48,32 ,a- 35019500 

X-Authority-Analysis: v=l. 1 
cv=OP830dBxJYy8113wbOTqEIUeLUY+k0eWfJxojYLepTE= c= 1 sm=0 
a=cSTwnItH3 kA: 10 a=wGNR6twPguOL9Q6RmV3Z0g==: 17 
a=p3vD7k9E8-hGVC0tTHksA:9 a=jUt58ZjHAWxgCKBMsK4A:7 
a=IP10RS7HiTg7qcijLvZcsVgdrWwA:4 a=CjuIKlq_8ugA: 10 a=7gcnWKDP8AQA: 10 
a=7cstcaIpMscA: 10 a=0mDXPL8_6cYA: 10 a=QXTvZEcCTHgA: 10 
a=qj qwxOfcf-7FPRWWZjYA:9 a=aohVDIE_nAzFzGSiT_-RCeuYJfgA:4 
a=IKIoO-ieCDEA: 10 a=cuR6tHMcuEpEiNUTJkoA:9 a=rNyX5Bt0saNPKYbfTxUA:7 
a=jpdwxiKQUh3NTA7IaL5mAfCsjAkA:4 a=n3BslyFRqc0A: 10 a=bhkaYMs-ANYA: 10 



> a=7o0pap9LXI91N6QGlvAA:9 a=KDp8U2FzWFEIWV9jJFMA:7 
> a=yb 5khkqxAPyZj f41UPzK0vUt3 GwA:4 a=diV 1 Cm6KfS4A: 10 a=Vrmj LZpXOYUA: 10 
> a=3BRorFkz0tcA: 10 a=OdzsoUTTok0A: 10 a=am2WHbz6LGAA: 10 
> a=_8_quHy7so0A: 10 a=j 1Y1AMI~x4joA: 10 a=tY9GEiF0wZ4A: 10 
> a=hJePAYtWz8UA: 10 a=ZibzPoIIG4gA: 10 a=9NpcRSMiG2IA: 10 
> a=hzSqYKG KXa98zwW:21 a=vxUJyoe-ot29Gk29:21 
> a=wGNR6twPguOL9Q6RmV3Z0g==: 117 
> X-Cloudmark-Score: 0 
> X-Originating-IP: 24.211.249.134 
> X-Mailer: QUALCOMM Windows Eudom Version 7.1.0.9 
>Date: Mon, 20 Sep 2010 11:52:14 -0400 
> To: Eunice Sahle <eunice@email.unc.edu>, Kia Caldwell 
> <klcaldwe@email.unc.edu>, 
> Perry Hall <hallpa@email.unc.edu>, 
> Georges Nzongola-Ntalaja <nzongola@email.unc.edu> 
> From: Perry Hall <hallpa@email.unc.edu> 
> Subject: Fwd: RE: AFRI/AFAM Graduate Program 
> X-Proofpoint-Virus-Version: vendor=fsecure 
> engine=2.50.10432:5.0.10011,1.0.148,0.0.0000 
> definitions=2010-09-20_10:2010-09-20,2010-09-20,1970-01-01 
> signatures=0 
> X-Proofpoint-Spam-Details: rule=uncdefault_notspam policy=uncdefault 
> score=0 spamscore=0 ipscore=0 phishscore=0 bulkscore=0 adultscore=0 
> classifier=spam adjust=0 reason=mix engine=6.0.2-1004200000 
> definitions=main- 1009200073 
> 
> Hello colleagues, 
> 
> It is somewhat urgent that we meet, hopefully sometime next week, to 
> get the graduate planning process back on track. Is Wed. Sep 29 
> possible? 
> 
> Our immediate task is to add curriculum details to our planning 
> request. That was the initial response of the Graduate office to our 
> proposal, which I forwarded to the committee over the summer. I 
> think we also have a longer range strategy to develop regarding the 
> engagement of the faculty at large in the planning and implementation 
> process over the next year or so. 
> 
> Regarding curriculum details, Stephanie Schmitt referred us to the 
> American Studies proposal. I had already circulated that proposal to 
> the committee in the Spring when we also agreed that developing such 
> detail was our next immediate task. Kia has given us a start in that 
> regard with a model she at that time. I have attached that model to 
> this message along with a copy of our proposal containing Stehpanie 
> Schmitt’s edits and comments. Also, I am attaching the American 
> Studies document Dr. Schmitt refers us to. 
> 
> Below I have forwarded the initial response from the College to our 
> grad proposal that came over the summer. 
> 
> Time to press on 
> Perry 
> 

> 

>>> X-Sieve: CMU Sieve 2.3 
>>> X-Sieve: CMU Sieve 2.3 
>>> X-IronPort-Anti-Spam-Filtered: true 
>>> X-IronPort-Anti-Spam-Result: 
>>> ApsEAF8KO0ysG6w+/2dsb2JhbAChKrdPiGOCeoItBJF6 
>>> X-IronPort-AV: E=Sophos;i="4.55,190,1278302400"; 
>>> d="doc’32?scan’32,208,32";a=" 12199801’’ 
>>> From: "Schmitt, Stephanie" <sschmitt@email.unc.edu> 
>>> To: "Hall, Perry A" <HALLPA@email.unc.edu> 
>>> Date: Mon, 12 Jul 2010 15:33:15 -0400 



>>> Subject: RE: AFRI!AFAM Graduate Program 
>>> Thread-Topic: AFRI/AFAM Graduate Program 
>>> Thread-Index: AcsYkPoJx62WiSdyTFCIZ6ypzRBG+QJXbHXw 
>>> Accept-Language: en-US 
>>> X-MS-Has-Attach: yes 
>>> X-MS-TNEF-Correlator: 
>>> acceptlanguage: en-US 
>>> 
>>> Dear Perly - 
>>> 
>>> Attached please find your proposal with some suggestions and 
>>> questions in it with track changes turned on. 
>>> 
>>> Also, in case it is helpful, I am attaching the American Studies 
>>> request to plan proposal -- this degree has not been approved yet so 
>>> please do not forward widely, but I thought it might help to see a 
>>> similar proposal. I would say your proposal is just as strong as 
>>> theirs through page 7, but then when it comes to degree 
>>> requirements, curricular structure, etc. we will need a bit more 
>>> detail in yours for the initial round of reviews. 
>>> 
>>> I am happy to review another draft when you are ready or meet if 
>>> that is helpful. It might also be helpful to share an updated draft 
>>> with Jonathan Hartlyn too at this stage. Please let me know if you 
>>> have any additional questions at this point. 

>>> Best - 
>>> Stephanie 

>>> ..... Original Message ..... 
>>> From: Julius Nyang’oro [             emafl.m~c.ed~q 
>>> Sent: Wednesday, June 30, 2010 4:08 PM 
>>> To: Schmitt, Stephanie; Hall, Perry A 
>>> Subject: AFRI/AFAM Graduate Program 
>>> 
>>> Hi Stephanie: 
>>> Good to talk to you earlier today. Thank you for the cotmsel 
>>> regarding the process. As agreed, I am attaching the electronic 
>>> version of the proposal for your examination. Also, as agreed, 
>>> please get in touch with Perry for elaboration and questions. 
>>> Best, 
>>> Julius 
>>> -- 

>>> Julius E. Nyang’oro 
>>> Professor and Chair 
>>> African and Afro-American Studies 
>>> University of North Carolina 
>>> CB# 3395, Battle Hall 
>>> Chapel Hill, NC 27599-3395 
>>> Tel: 919-962-1513 
>>> Fax: 919-962-2694 
>>> Email: jen321@email.tmc.edu 

>>> Content-Type: application/msword; 
>>>    name="AppendixB Request for Authorization to Plan June 09 
>>> for approval.doc" 
>>> Content-Description: AppendixB Request for Authorization to Plan 
>>> Jtme 09 for approval.doc 
>>> Content-Disposition: attachment; filename="AppendixB Request for" 
>>> Authorization to Plan June 09 for approval.doc"; size=158720; 
>>> creation-date="Mon, 12 Jul 2010 14:30:05 GMT"; 
>>> modification-date="Thu, 11 Jun 2009 15:42:15 GMT" 
>> 

>> 

> 



..... End forwarded message ..... 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, October 4, 2010 4:58 PM 

Fhunsu, Donato <dfhunsu21 @unc.edu> 

FW: LGLA 404 and 402 

Here it is! 

From: Speagle, Allison M 
Sent: Monday, October 04, 2010 4:45 PM 
To: Gore, Travis 
Subject: LGLA 404 and 402 

Hi Travis, 

I just got your fax for LGLA 402 and 404. I have changed the times for both courses. Also I was able to schedule both 

courses in GC 3033. I hope this helps and please let me know if you need anything else. Have a great day. 

Allison Speagle 
Scheduling Specialist 
Office of University Registrar, UNCCH 
SASB North Suite 3209 
Campus Box 2100 
450 Rdge Rd 
Chapel Nil, NC 27599 
9~9 962 6093 
9~9-843 870% fax 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, October 5, 2010 4:11 PM 
Cooke, Amy E <acooke@email.unc.edu> 

RE: Can you proctor an AFRI 266 exam for me? 

Hi Amy, 

Will you be sending me the exam through email? 

Thanks, 

Travis 

..... Original Message ..... 
From: Amy Cooke [mailto:acooke~emailamc.edt~] 
Sent: Monday, October 04, 2010 12:00 PM 
To: Gore, Travis 
Subject: Re: Can you proctor an AFRI 266 exam for me? 

Awesome. Is 10 am fine withyou? 

amy 

On 10/4/2010 11:58 AM, Gore, Travis wrote: 
Hi Amy, 

I would be happy to do it! 

Travis 

..... Original Message ..... 
From: Amy Cooke [~nail~o:acooke~emaiLu~c.ed~] 
Sent: Monday, October 04, 2010 11:49 AM 
To: Gore, Travis 
Subject: Can you proctor an AFRI 266 exam for me? 

Hi Travis, 

Would you be willing to proctor an AFRI 266 exam for me on Thursday 
around 10am? Or could I have the student call you to set up a time? 

We’ve lost Mary Beth over here to Cisco systems--not that I blame her 
but it didn’t occur to me that I wouldn’t have someone to give this 
student her exam! I’m already committed off-campus the whole day. 

Thanks! my number is at the bottom if you need to call (and y’all still 
have my cell) 

amy 

Amy Cooke, PhD 
Curriculum for the Environment and Ecology 
CB 3275, 
203 Coates Building, Franklin Street 
University of North Carolina-Chapel Hill 
Tel: 919-962-00622 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, October 6, 2010 4:34 PM 

Cooke, Amy E <acooke@email.unc.edu> 

RE: Can you proctor an AFRI 266 exam for me? 

Great! 

..... Original Message ..... 
From: Amy Cooke [mail~o:acooke~gmaiLtmc.edt~] 
Sent: Tuesday, October 05, 2010 9:19 PM 
To: Gore, Travis 
Subject: Re: Can you proctor an AFRI 266 exam for me? 

Yes. Likely sometime late tomorrow night! 

On 10/5/2010 4:11 PM, Gore, Travis wrote: 
> Hi Amy, 
> 
> Will you be sending me the exam through email? 
> 
> Thanks, 
> 
> Travis 
> 

Original Message ..... 
> From: Amy Cooke [mailto:acooke@maiLunc.ed~] 
> Sent: Monday, October 04, 2010 12:00 PM 
> To: Gore, Travis 
> Subject: Re: Can you proctor an AFRI 266 exam for me? 
> 
> Awesome. Is 10 am fine withyou? 
> 
> amy 
> 
> On 10/4/2010 11:58 AM, Gore, Travis wrote: 
>> Hi Amy, 
>> 
>> I would be happy to do it! 
>> 

>> Travis 
>> 
>> ..... Original Message ..... 
>> From: Amy Cooke [mailto:acooke,~emaiLur~c~ed~] 
>> Sent: Monday, October 04, 2010 11:49 AM 
>> To: Gore, Travis 
>> Subject: Can you proctor an AFRI 266 exam for me? 
>> 

>> Hi Travis, 
>> 
>> Would you be willing to proctor an AFRI 266 exam for me on Thursday 
>> around 10am? Or could I have the student call you to set up a time? 
>> 
>> We’ve lost Mary Beth over here to Cisco systems--not that I blame her 
>> but it didn’t occur to me that I wouldn’t have someone to give this 
>> student her exam! I’m already committed off-campus the whole day. 
>> 
>> Thanks! my number is at the bottom if you need to call (and y’all still 
>> have my cell) 
>> 
>> amy 



Dr. Amy Cooke 
Lecturer& Academic Advisor 
Cumculum for the Environment and Ecology 
University of North Carolina-Chapel Hill 
919-962-0622 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, October 6, 2010 4:58 PM 

           @gmail.com> 

RE: Information for Department Listserv 

Hi J  

I can send it to our department listserv! 

Travis 

From-"  [mailto:,        @gmail,com] 
Sent-" Tuesday, October 05, 2010 7:08 plVl 
Subject-" Information for Department Listserv 

Hello, 

I am a public relations intern for the Campus Y, and we are trying to get the word out about our 150th 
anniversary celebration. Would you mind telling me who to contact or how I could get the following message 
and attached flyer to your department listserv. Thanks for your help! 

Sincerely, 

 

PRIntern 

Campus Y 

~email.unc.edu 

You are invited the 150th Anniversary Celebration of the Campus Y the weekend of October 15-17, 
cosponsored by APPLES and SCALE. 

The celebration will feature engaging discussions, motivating talks, enlightening oral histories, FREE Food, and 



presentations crafted by the Campus Y’s diverse student groups. Our keynote speaker, Majora Carter, is award 
winning eco-entrepreneur, who has worked in the South Bronx as well as communities across the country. Read 
more about her and the entire program at http://campus-y.unc.edu. We would love to have you for as much or 
as little of the weekend as you can make. 

The weekend celebration is open to all members of the UNC-CH student body, faculty and staff; members of 
the Carrboro-Chapel Hill community; and UNC alums. The keynote speech is the only thing that requires 
payment from students, $5 for GAA members. 

PLEASE Register at http ://www.alumni.unc.edu/campus¥ by this Thursday 

If you have any questions just email us at CampusY@unc.edu and just drop by. 

Thank you, 

 and  

Campus Y Co-Presidents 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, October 8, 2010 10:29 AM 

Miller, Haeran <hrmiller@email.unc.edu> 

RE: guest speakers 

You are more than welcome! See you soon and its ok if you are running a few minutes late! 

Travis 

From: Miller, Haeran 
Sent: Friday, October 08, 2010 9:58 AM 
To: Gore, Travis 
Subject: RE: guest speakers 

Great! That will work. I’m glad you can do this for me. 

Thank you and I will see you soon. 

Haeran 

From: Gore, Travis 
Sent: Friday, October 08, 2010 9:53 AM 
To: Miller, Haeran 
Subject: RE: guest speakers 

Good Morning Haeran, 

I will be there so he can drop it off with me! 

Thanks, 
Travis 

From: Miller, Haeran 
Sent: Friday, October 08, 2010 8:39 AM 
To: Gore, Travis 
Subject: guest speakers 

Good morning Travis, 

l’m guessing you will be at the 40th Anniversary event on next Thursday, but I want to make sure because Professor 

Ludington who is coming from Maryland wants to drop off the Independent Contractor form when he comes for the 

panel. Will it be o.k. for me to let him give it to you instead? 

Thanks, 
Haeran 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, October 8, 2010 10:45 AM 

Markstein, Lara <laram@email.unc.edu> 

FW: GPA 

20101008104148810.pdf 

Voila! 

..... Original Message ..... 
From: scanner@unc.edu [mailto:sca~mer ] 
Sent: Friday, October 08, 2010 10:42 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.08.2010 10:41:48 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, October 8, 2010 5:48 PM 

Kent, Adam S <akent@unc.edu> 
40th Anniversary 

Here it is! Thanks a million! And of course you are welcome to come! 

HOW DID AFRICAN AND AFRICAN AMERICAN STUDIES BEGIN AT UNC?? 

To answer that question the department has invited back to campus some 
of the student activists and faculty who worked to establish the 
program over 40 years ago. They will be part of a panel that will take 
place on October 14th, in Graham Memorial. Participants will include: 

EVELYN A. DAVIS, who was a Phi Betta Kappa graduate of UNC in 1972, and 
is now a professor of law at the University of California, Davis 

ABDULLAH SALIM JR. (formerly Reginald Hawkins) who graduated from UNC 
in 1970 and is now an attorney in Maryland 

TOWNSEND LUDINGTON, retired Prof. of English and American Studies who 
presented the original proposal for a program to the Faculty Cotmcil 

PERRY A. HALL, who is author of IN THE VINEYARD: WORKING IN AFRICAN 
AMERICAN STUDIES, and a member of the department. 

The panel will be followed by a reception. All are welcome. 

OCTOBER 14TH, 3:30 - 5:30 KRESGE COMMON ROOM, GRAHAM MEMORIAL 



Name 

Robert Porter 

Tim McMillan 

Julius Nyang Oro 

Michael Lambert 

Margaret Lee 

Perry Hall 

Georges Nzongola 

Reginald Hildebrand 

Bereket Selassie 

Kia Caldwell 

Lydia Boyd 

David Pier 

Charlene Regester 

Kenneth Janken 

Eunice Sahle 

Mamarame Seck 

Alphonse Mutima 

Donato Fhunsu 

Onyen email address 

rporter@email.unc.edu 

timl@email.unc.edu 

ien321@email.unc.edu 

mlambert@email.unc.edu 

leemc@email.unc.edu 

hallpa@email.unc.edu 

nzonl~ola@email.unc.edu 

hildebra@email.unc.edu 

bselassie@email.unc.edu 

klcaldwe@email.unc.edu 

Icboyd@email.unc.edu 

dpier@email.unc.edu 

rel~ester@email.unc.edu 

krianken@email.unc.edu 

eunice@email.unc.edu 

mseck@email.unc.edu 

smutima@email.unc.edu 

dfhunsu21@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, October 11, 2010 2:49 PM 

Cooke, Amy E <acooke@email.unc.edu> 

RE: Reminder: Oct 15 - Forms Due for State Health Plan Dependent Eligibility 
Verification 

OOPs I just did it too ! 

..... Original Message ..... 
From: Gore, Travis 
Sent: Monday, October 11, 2010 2:46 PM 
To: Cooke, Amy E 
Subject: RE: Reminder: Oct 15 - Forms Due for State Health Plan Dependent Eligibility Verification 

Super! 

..... Original Message ..... 
From: Amy Cooke [mailto:acooke~emaiLmac.eda] 
Sent: Monday, October 11, 2010 2:44 PM 
To: Gore, Travis 
Subject: Re: Reminder: Oct 15 - Forms Due for State Health Plan Dependent Eligibility Verification 

Great. I’ll be out of meetings -2:30 and will come by then. 

On 10/11/2010 2:42 PM, Gore, Travis wrote: 
> Hey Amy, 
> 
> No Problem! Tomorrow morning is University Day so afternoon would be best. Anytime after 1:30 would work for me. 
> 

> Thanks, 
> Travis 
> 

Original Message ..... 
> From: Amy Cooke [mailto:acooke(d~emaiLur~c.ed~] 
> Sent: Monday, October 11, 2010 2:37 PM 
> To: Department listserv 
> Subject: Re: [afriafam] Reminder: Oct 15 - Forms Due for State Health Plan Dependent Eligibility Verification 
> 
> Hey Travis, 
> 
> would you mind if I ran by tomorrow and asked you to help fax these 
> forms? W/o Mary Beth I’m a little at a loss. I don’t even know where 
> our fax machine *is*... 
> 

> I can pick up that test then at the same time. 
> amy 
> 

> 

> On 10/11/2010 2:29 PM, Gore, Travis wrote: 
>> The State Health Plan has started a dependent eligibility verification audit. Secova, an HR and health benefits services company, 
will administer the process on the State Health Plan’s behalf. Secova started mailing verification packets on July 30 to all members 
who have dependents covered under the plan. The verification packet includes the information the State Health Plan has on file for a 
member’s covered dependents and the required documentation that must be provided to confirm dependent eligibility. 
>> 
>> Members will be asked to submit the appropriate documentation to verify a dependent’s eligibility to Secova by Oct. 15. 
Employees with covered dependents MUST submit the required documentation to Secova by Oct. 15; otherwise, their dependents will 
no longer be covered under the State Health Plan retroactive to July 1, 2010, with no refund of premiums or repayment of any claims 
paid by the plan. 
>> 
>> The package from Secova also includes a postage-paid return envelope and Secova’s toll-free number (888-541-8123) that 



members can call if they have questions about the eligibility verification process. Employees can also call Benefits Services at 962- 
3071 if they have additional questions about the dependent eligibility verification that Secova cannot answer. 

>> -- You are currently subscribed to afriafam as: acooke@email.unc.edu. To unsubscribe 
>> click here: htt ://~is~s~unc~edu/u?id=3268~70~be~b~3e525~a97a487(~:~e33~702dc&n=T&~=~r~a~m&o=27~37~ or send a 
blank email to leave-27888137-32680870.bef7bf3e5258a97a4876fbe3381702dc@listserv.unc.edu. 

Amy Cooke, PhD 
Curriculum for the Environment and Ecology 
CB 3275, 
203 Coates Building, Franklin Street 
University of North Carolina-Chapel Hill 
Tel: 919-962-00622 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, October 12, 2010 10:35 AM 

Kent, Adam S <akent@unc.edu> 
FW: New Flyer 

AFAMAnniversaryREALFinal.pdf 

Hey Adam, 

They have made a flyer that they would like to go out to the majors. Would you be able to do the voodoo that you do? 

Travis 

Travis please send this flyer out to the majors. We must have a list of current majors, right? Talk to you soon. -Reg 
..... Original Message ..... 
From: hildebra@email.tmc.edu [maiho:hi~debra~)~emaiLm~c.e&~] 
Sent: Tuesday, October 12, 2010 10:07 AM 
To: Gore, Travis 
Subject: Fwd: New Flyer 

Travis, please send out THIS VERSION of the flyer to our majors. -Reg 

..... Forwarded message from tstaton@email.unc.edu ..... 
Date: Tue, 12 Oct 2010 10:07:28 -0400 
From: tstaton <tstaton@email.unc.edu> 

Reply-To: tstaton <tstaton@email.unc.edu> 
Subject: New Flyer 

To: Reginald F Hildebrand <hildebra@email.unc.edu> 

Coach 

I’m sorry about the information!!! Here it is! 

-Tom 

..... End forwarded message ..... 





From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, October 12, 2010 3:23 PM 

Williams, Charlotte D <heaven@email.unc.edu> 
RE: African and Afro-American Studies 40th Anniversary/Travis Gore 

Hi again Charlotte, 

Sorry I missed your 3pm deadline but Reg just thought of something° He said in addition to the microphone that will 

already be at the podium that we would also need some kind of microphone for the panel at the table. 

Thanks! 

Travis 

From: Charlotte Williams [mailto:heaven@email.unc.edu] 
Sent: Tuesday, October 12, 2010 11:24 AM 
To: Gore, Travis 
Subject: Re: African and Afro-American Studies 40th Anniversary/Travis Gore 

Travis, 

Hope you’re prepared for the events of the big day! Have you spoken with your caterer? If so, will 

):ou be able to send me all your equipment needs by this afternoon before or by 3:00p.m. ? 

BTW/Have you contacted lTS (962-6702) with regard to the technology? If so, please let me know 

so all staff can be made aware. 

Thank you, 

Charlotte 

Charlotte D. Williams 
Facilities & Events Manager 
James M. Johnston Center for Undergraduate Excellence 
CB# 3510, 226 Graham Memorial 
UNC-Chapel Hill 
(919) 843-7001 Office 
(919) 962-1548 Fax 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, October 12, 2010 3:34 PM 

Lambert, Michael (2 <mlambert@email.unc.edu> 
Afri Maj or 

Hi Mike, 

Julius was asking me if we knew of a white male that was an AFRI major that could participate with some of the students 

on Thursday. I was just wondering if anyone came to mind. 

Thanks, 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, October 13, 2010 4:55 PM 

Johnson, Jessica <jj ohnson@carolinainn.com> 

RE: The Carolina Inn- Billing Form Reminder 

Hi Jessica, 

I guess I was rushing to do it and I checked Room Service instead of Room and Tax! I will send again if needed but I give 

you permission to change it. 

Thanks, 

Travis 

From: Johnson, Jessica [mailto:jjohnson@carolinainn.com] 
Sent: Wednesday, October 13, 2010 4:40 PM 
To: Gore, Travis 
Subject: The Carolina Inn- Billing Form Reminder 

A friendly reminder to let you know that a guest of your department is scheduled to arrive and, at this time, we do not 

have any specific billing information pertaining to his/her reservation. If you like, you may contact our department via 

phone (919-933-2001) or email (jjohnson@carolinainn.com); taking a moment to confirm the billing information with us 

will make the guest’s check-in process that much smoother. I have included your guest’s reservation information below: 

Salim, Abdu~ah 
¯ Confirmation #: 224406 
¯ Arrival: J~0/J.3/20 J.0 
¯ Departure: 10/15/2010 

If you feel you have already sent in this information and have received this message in error, I sincerely apologize and 

hope you will disregard this email. It is our hope that, by being proactive, we are able to catch any problems in advance 

of the date of arrival. 

Thank you for your time, 

Jessica Johnson ÷ reservations agent ÷ The Carolina Inn 
211 Pittsboro Street, Chapel Hill, North Carolina 27516 

919,933o2OOl p 919,918,276o f Follow us on ~ ~:~’~!i 

~A distinctive experience provided by Destination Hotels & Resorts" 

THE CAKOLINA INN 





From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, October 14, 2010 12:03 PM 

Lydia Boyd <lydia.boyd@unc.edu> 

RE: Spring Classes 

Great! 

..... Original Message ..... 
From: Lydia Boyd [mailto:1~,dia.bovd 
Sent: Thursday, October 14, 2010 11:36 AM 
To: Gore, Travis 
Subject: RE: Spring Classes 

Thanks Travis. It doesn’t look like there are any problems with them. 

On Thu, 14 Oct 2010 15:19:28 +0000, "Gore, Travis" <stgore@email.unc.edu> 
wrote: 

> Hi Lydia, 
> 
> Afri 101 section 003 
> 
> Afri 190 section 001 
> 
> Let me know if everything looks good and then I can add your name to the 
> classes! Sorry I didn’t get this out sooner but I guess the event 
planning 
> has taken up the majority of my time recently! 
> 

> Thanks, 
> Travis 
> 

Original Message ..... 
> From: Lydia Boyd [ ] 
> Sent: Thursday, October 14, 2010 10:45 AM 
> To: Gore, Travis 
> Subject: Spring Classes 
> 

> 

> Hi Travis, 
> I’m still not sure which sections and classes are mine for next term. 
Could 
> you please let me know? 
> 
> Also, my name needs to be added to those classes as the instructor of 
> record. 
> 

> Thanks, 
> Lydia 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, October 18, 2010 2:12 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: 

20101018140633378.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, October 18, 2010 2:07 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.18.2010 14:06:33 (-0400) 
Queries to: scanner@unc.edu 



UniversiU of North Carolina-Chapel Hill 

Consent to Participate in a Research Study 
Focus Groups 

IRB Study # 10-t408 
Consent Form Version Date: September 28,2010 

Title of Study: Sister Circle: Black Women Talking about Health, Sexual, and Relationship 
Experiences 
Principal Investigator: Dr. Kia Caldwetl 
UNC-Chapel Hi!l Department: African & Afro-American Studies 
Funding Source: UNC-Chapel Hill, Center for AIDS Research 
Study Contact telephone number: Kia Caldwell, 919-360-843l 
Study Contact email: sistercircle@unc.edu 

What are some ~enerM thinlls you should know about research studies? 
You are being asked to take part in a research study. To join the study is voluntary. You may refuse to 
join, or you may withdraw your consent to be in the study, for any reason, without penalty. 

Research studies are designed to obtain new knowledge. This new infbrmation may help people in the 
future. You may not receive any direct benefit from being in the research study. There also may be 
risks to being in research studies. 

Details about this study are discussed below. It is important that you understand this information so 
that you can make an informed choice about being in this research study. You will be given a copy of 
this consent form. You should ask the researchers named above,or staff members who may assist 
them, any questions you have about this study at any time. 

What is the purpose of this study’{ 
The purpose of this research study is to understand single, middle-class Black women’s dating and 
sexual practices, and views on HIV prevention.. 

tlow many people will take oart in this study? 
If you decide to be in this study, you will be one of approximately 75 people in this research study, 
which is being conducted in Durham, Orange, and Wake counties. The study participants will be 
single, heterosexual, middle-class Black women. 

How lon~ ~’(i.l!.v0ur part in this study l~,.st? 
Your participation in this fBcus group will last [’or 2 to 2.5 hours, 

What will haopen if you take part in the study? 
Group members will be asked to discuss thek thoughts on issues affecting black women’s sexual 
relationships and views ofF[IV prevention. No questions will be directed to you individually, but 
instead will be posed to the group. You may choose to respond or not respond at any point during the 
discussion. The focus group discussion will be audiotaped so we can capture comments in a transcript 
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for analysis. You will also be asked to fill out an individual questionnaire at the beginning of the focus 
group. 

What are the possible benefits from being in this study? 
Research is designed to benefit society by gaining new knowledge. You may not benefit personally 
from being in this research study. However, your participation in this study will help us to understand 
the experiences and .views of women from your community so that we can better meet their needs. 

What are the possible risks or discomforts involved from being in this study? 
Questions and discussions related to sexual behavior will be an important part of this study. Some of 
these questions or discussions will be explicit and may be uncomfortable or embarrassing. You are not 
obligated to share information that you feel is private or of a sensitive nature. 

In order to protect the confidentiality of other participants in the focus group, you must agree not to 
reveal anything you learn from the group discussions. Since sexual behaviors will be discussed during 
the focus group, any breach of confidentiality of the focus group discussion could damage the 
reputation of fellow [bcus group members. Even though we will emphasize to all participants that 
comments made during the focus group session should be kept confidential, it is possible that 
participants may repeat comments outside of the group at some time in the future. Therefore, we 
encourage you to be as honest and open as you can, but remain aware of our limits in protecting 
confidentiality. 

tlow will your privacy be protected? 
Every et’fort will be taken to protect your identity as a participant in this study, however we cannot 
guarantee confidentiality. You wilt not be asked to reveal your name for the questionnaire or during 
the ~-bcus group. A number will be assigned to you as part of this study. 

The focus group session will be audiotaped. We will use a number: to refer to you during the fOcus 
group discussion and also ask that you use this number when you participate in the discussion. We 
will make a paper transcript of the session using the tape. Only members of the study staff will hear 
the recording. Your name wilt not appear on any transcripts, only the number that has been assigned to 
you. After the focus group tape has been transcribed, the recording wilt be destroyed. You will not be 
identified in any report or publication of this study or its results. 

Will you receive anything for being in this study? 
You will receive $50 for taking part in this study. 

Will it cost you anything to be in this study? 
There ,,,,’ill be no costs for being in the study 

What if you are a UNC employee? 
’Faking part in this research is not a part of your University duties, and refusing to participate will not 
affect yourjob. You will not be oft~red or receive any special job-related consideration if you take 
part in this research. 

What ifvoo have questions about this study? 
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You have the right tO ask, and have answered, any questions you may have about this research. If you 
have questions or concerns, you should contact the researchers listed on the first page of this form. 

What if you have questions about y_.o,~r !’i~hts as a research participant? 
All research on human volunteers is reviewed by a committee that works to protect your rights and 

welfare. If you have questions or concerns about your rights as a research subject you may contact, 
anonymously if you wish, the Institutional Review Board at 919-966-3113 or by email to 
IRB_subjects@unc.edu, 

Title of Study: Sister Circle: Black Women Talking about Health, Sexual, and Relationship 
Experiences 

Principal Investigator: Dr. Kia Caldweli 

Participant’s A~reement: 
I have read the information provided above. [ have asked all the questions I have at this time. I 
voluntarily agree to participate in this research study. 

Signature of Research Participant Date 

Printed Name of Research Participant 

Signature of Person Obtaining Consent Date 

Printed Name of Person Obtaining Consent 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, October 19, 2010 5:28 PM 

Hall, Ishna <ishna.hall@unc.edu> 

RE: #’s 

Glad to help! 

From: Hall, Ishna 
Sent: Tuesday, October 19, 2010 5:28 PM 
To: Gore, Travis 
Subject: RE: #’s 

THANKS! 

Ishna J. Hall 
Associate Director of Capital Gifts 

The Arts and Sciences Foundation 
The University of North Carolina at Chapel Hill 

134 East Franklin Street 
Chapel Hill, NC 27514 

(919) 843-4885 (office) 

(919) 962-2531 (fax) 

From: Gore, Travis 
Sent: Tuesday, October 19, 2010 5:18 PM 

To: Hall, Ishna 
Subject: RE: #’s 

Here it is! 

47 Majors and 44 Minors for a total of 91 

The number of faculty is 17 

expected date for the graduate program is 2012-2013 

# of students who take classes in the department 1, 410 

From: Hall, Ishna 
Sent: Tuesday, October 19, 2010 4:32 PM 

To: Gore, Travis 
Subject: RE: #’s 



Yes, can you send me one email with all of the information I need. 

Ishna J. Hall 

Associate Director of Capital Gifts 

The Arts and Sciences Foundation 

The University of North Carolina at Chapel Hill 

134 East Franklin Street 

Chapel Hill, NC 27514 

(919) 843-4885 (office) 

(919) 962-2531 (fax) 

From." Gore, Travis 
Sent-" Tuesday, October 19, 2010 4:21 PM 
To-" Hall, Ishna 
Subject-" RE: #’s 

pulled these numbers for the majors/minors from Spring 2010. Is that good? 

From." Hall, Ishna 
Sent." Tuesday, October 19, 2010 4:10 PM 

To." Gore, Travis 
Subject." RE: #’s 

Is that total majors and minors as of this school year, what about last year’s final numbers. Maybe we should 

use last year’s numbers for number of students taking classes also. 

Ishna J. Hall 

Associate Director of Capital Gifts 

The Arts and Sciences Foundation 

The University of North Carolina at Chapel Hill 

134 East Franklin Street 

Chapel Hill, NC 27514 

(919) 843-4885 (office) 

(919) 962-2531 (fax) 

From: Gore, Travis 
Sent." Tuesday, October 19, 2010 4:08 PM 
To." Hall, Ishna 
Subject." RE: #’s 

HI Ishna, 

Looks like we had 47 Majors and 44 Minors for a total of 91. I will now count up students who take classes in the 

department! 

Thanks, 



Travis 

From: Hall, Ishna 
Sent: Tuesday, October 19, 2010 3:42 PM 
To: Gore, Travis 
Subject: RE: #’s 

Thanks! 

Ishna J. Hall 
Associate Director of Capital Gifts 

The Arts and Sciences Foundation 
The University of North Carolina at Chapel Hill 

134 East Franklin Street 
Chapel Hill, NC 27514 

(919) 843-4885 (office) 

(919) 962-2531 (fax) 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, October 19, 2010 3:41 PM 
To: Hall, Ishna 
Subject: #’s 

Hi Ishna, 

Sorry I am just 8ettin8 back to you but I had to fill in for a professor that was out today. I have been told that the 

expected date for the 8raduate prosram is 2012-2013. The number of faculty is 17. I am countin8 up the students now 

and will set risht back to you! 

Thanks, 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, October 20, 2010 2:04 PM 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

RE: WOLO 

Thanks Karla! That is good to know. 

Travis 

From: Townley-Tilson, Karla A 
Sent: Wednesday, October 20, 2010 1:57 PM 
To: Gore, Travis 
Subject: RE: WOLO 

Travis, 
You can email log sheets to the Scheduling office at scheduling office@listserv.unc.edu. I will get to both Joe and 
Allison and they will process the changes. We process forms in both ways but I would say email is more efficient 
for Joe and Allison. 
Let me know if you need anything else. 
Thanks, 
Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC = Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 2759%2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Gore, Travis 
Sent: Wednesday, October 20, 2010 1:54 PM 
To: Townley-Tilson, Karla A 
Subject: RE: WOLO 

Great! I am [n the process of filling out a log sheet for some other classes. I usually fax it [n but I was told that there is 

also an ema[I address to send to as well. Do you have that address and [s there one way you prefer over the other? 

Thanks! 

Travis 

From: Townley-Tilson, Karla A 
Sent: Wednesday, October 20, 2010 1:26 PM 
To: Gore, Travis 
Subject: RE: WOLO 



Thanks Travis, we will make the change. 

~Karla 

Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Gore, Travis 
Sent: Wednesday, October 20, 2010 1:11 PM 
To: Townley-Tilson, Karla A 
Subject: RE: WOLO 

Hi Karla, 

Wolof is correct! 

Thanks, 

Travis 

From: Townley-Tilson, Karla A 
Sent: Wednesday, October 20, 2010 12:04 PM 

To: Gore, Travis 
Subject: WOLO 

Travis, 
I was looking through some reports today and I came upon a discrepancy in how WOLO is listed. 

The tiles for the classes, WOLO 401 for example, say Wolof however the subject tile is Wolog. Can you tell me 

which is correct? 

Thanks, 

Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, October 25, 2010 10:55 AM 

@hotmail.com 

nzomo@uonbi.ac.ke 

Letter for Professor Maria Nzomo 
20101025091835238.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarme ] 
Sent: Monday, October 25, 2010 9:19 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "Rl0442" (Aficio MP 2510). 

Scan Date: 10.25.2010 09:18:34 (-0400) 
Queries to: scanner@unc.edu 



COLLEGE OF 

ARTS & SCIENCES 

THE UNIVERSITY 

o~f NORTH CAROLINA 

at CHAPEL HILL 

DEPARTMENT Ol~ AI~I:klCAN 

A FI~O-A MEt:kl CAN STUDIES 

IO9 BATTLE HALL 

CAMPUS BOX 3395 

CHAPEL HILL, NC z7599-3395 

T 9~9.966.5496 

F 919.96z.z694 

October 20, 2010 

Visa Section 

Embassy of the United States 

United Nations Avenue 

P. O. Box 606 Village Market 00621 

Nairobi, Kenya 

Dear Sir/Madam: 

Re: Professor Maria Nzomo 

I am writing to request assistance in granting a visa to Professor Maria Nzomo of the University of 

Nairobi to visit North Carolina for one month during December 2010-January 2011. Professor Nzomo 

witt be visiting the University of North Carolina during that period to work with me on a research project 

entitled: "Gender, Civil Society and Political Change in Africa with Special Reference to Kenya." The 

collaborative project has been going on since the late 1990s when Professor Nzomo spent a year at the 

University of North Carolina at Chapel Hill as a Senior Fulbright Scholar. With a rapidly changing political 

environment in Kenya in anticipation of the forthcoming elections, we will spend the period mapping 

out the research project and establishing the time line for its completion. 

Professor Nzomo’s visit will also be part of an initiative that the African Studies Center at the University 

of North Carolina at Chapel Hill is embarking upon to foster research collaboration with the University of 

Nairobi. Given her history with our University, we think that Professor Nzomo is the ideal person to 

begin initial discussions with. 

Please do not hesitate to contact me if you have any questions. 

Professor and Chair 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, October 26, 2010 1:38 PM 

Seck, Mamarame <mseck@email.unc.edu> 

RE: [afriafam] AFR/AFAM Faculty colloquium 

Great! 

..... Original Message ..... 
From: mseck [mail~o:mseck2&emaiLm~c.eda] 
Sent: Tuesday, October 26, 2010 12:22 PM 
To: Department listserv 
Subject: [afriafam] AFR/AFAM Faculty colloquium 

Dear colleagues, 

I hope you are all well. At the last faculty meeting we discussed two 
things we think would stimulate faculty exchange and professional 
development in the Department. One was to have a mailing list in which 
people can post information and exchange ideas about issues pertaining to 
African and African-American Studies (e.g. AFRI 600). The mailing list is 
now available thanks to Travis and Agatha. The second was to have a faculty 
colloquium, which will meet regularly during the academic year. We think 
this would stimulate discussions among faculty of work-in-progress, books, 
articles, and research projects. I was asked to be in charge of putting 
together such gathering. So, our first colloquium is scheduled for 
Wednesday, November 10 in GEC Room 3009 at 12:30 PM. Professor Nzongola 
will be speaking on: DEMOCRATIC CONSOLIDATION IN SENEGAL: CHALLENGES AND 
OPPORTUNITIES. 

I also would like to ask you whether it would be more suitable for you if 
we moved the time down to 12:00PM, so that those who teach at 1PM can make 
it to there classes. Please let me know what you think at your earliest 
convenience so that I can send out a final announcement. 

Finally, if you wish to be one of the speakers in the spring, please let me 
know. 

Best regards, 
Mamarame 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://~is~s.~mc.ed~/~?id-32361534.d19c27ea4325cffb39a945~d99719bcb&n=T&~-afriafam&o~279844~ 1., or send a 

blank email to leave-27984411-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, October 28, 2010 2:03 PM 

Lydia Boyd <lydia.boyd@unc.edu> 

FW: AFAM 190 Black Chapel Hill 

AFAM 190 Black Chapel Hill.doc; tjml.vcf 

Hi Lydia, 

Here is an example of a course description that Tim is using for his class. 

Travis 

..... Original Message ..... 
From: Tim McMillan [ 
Sent: Thursday, October 28, 2010 12:47 PM 
To: Gore, Travis 
Subject: AFAM 190 Black Chapel Hill 

My blurb for AFAM 190 (attached and copied below as well.) 

-T 

AFAM 190 Black Chapel Hill 
McMillan 
This course explores the black history and cultures of both Chapel Hill the town and the University of North Carolina. Slavery, free 
black issues, Jim Crow, civil rights and the modem era will all be addressed. 

Students will work individually and in groups to document and analyze the place that race holds in the development of modem 
Chapel Hill. 



AFAM 190 Black Chapel Hill 

McMillan 

This course explores the black history and cultures of both Chapel Hill the town and the University of 

North Carolina. Slavery, free black issues, Jim Crow, civil rights and the modern era will all be addressed. 

Students will work individually and in groups to document and analyze the place that race holds in the 

development of modern Chapel Hill. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, October 28, 2010 2:40 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: 

20101028134621225.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Thursday, October 28, 2010 1:46 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.28.2010 13:46:20 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, October 28, 2010 2:40 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
FW: 

20101028134801525.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanr~er ] 
Sent: Thursday, October 28, 2010 1:48 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.28.2010 13:48:01 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, October 28, 2010 2:56 PM 

scheduling_office@listserv.unc.edu 
Log Sheet 

Special Topic Titles.xls 

Thanks and give me a call if you have any questions. (966-5496) 

Travis 



¯ Remember to fill in all necessary information when submitting a log sheet. 

¯ Indicate if a room assignment/equipment is needed. 

¯ Note the number of tickets when making an addition. 

Select 
Term: Fall Spring    1st SS 2nd SS Date: 10/28/10 

2011 X (expected t ........ d 2 busi .... days) 

Submitted by: Travis Gore 

Scheduling Office Use Only 
Departmental Section Change Request Form (Logsheet) 
A = Add CH = Change D = Delete X = Cancel 

ACTION Subject Course Section Days Start Time Stop Time Bldg 

x -~ n, Connect ~ ~ 
Room ~ ~ 0 Carolina Astra ~ ~ 

CH Change 

AFAM 190 001C 
ur 

Call #or PID:                                       re 

P~!teesase include Title ’lBlack Chapel Hill’l 

CH Change 

Afri 190 001C 
ur 

Call #or PID:                                       re 

P.J~ase include Title ’lUrban Africa" 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

C 
ur 
re 



Notes: 

Call #or PID: 

C 
ur 
re 

Notes: 



2010 A Add X 
2011 CH Change 

D Delete 
X Cancel 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, October 28, 2010 3:42 PM 

Lambert, Michael (2 <mlambert@email.unc.edu> 

room request 

Hi Mike, 

I heard back from Allison Speagle about getting a room in GEC and she said: 

"AFRI 522.001 I was unable to locate a room in the GEC at that time. I have assigned the 
couPse to SC 210 instead. If this will not woPk~ let me know and I will see what else is 
open." 

you could let me know as soon as you can if you would like to keep the changes she made 
or see if she can find something else. 

Thanks! 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, October 28, 2010 3:57 PM 

Buell, Agatha <abuell@email.unc. edu> 

FW: UNC-Chapel Hill Technical Request 

..... Original Message ..... 
From: UNC-CH PTR [maiho:ars~’s~remedv05.isis.ar~c.edu] 
Sent: Thursday, October 28, 2010 3:51 PM 
To: Gore, Travis 
Subject: UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 10/28/2010 15:51 

Ticket #: 1891005 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: User access 
Problem Description: Client’s Problem Description: 
User access 

Worklog: 
AFAM 610.001 I was unable to attach Prof. Pier as the instructor because he is not an "active" instructor for AFAM courses; he is 
only "active" for AFRI courses. In order to make his PID "active", I will need to submit a help ticket. Once ITS has made his PID 
"active", I will be able to add him to the course. His PID is 
Thanks ! 

This request was created at: ~s:/iwww.urtc.edular-birt!websubiindex.~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-TRIAGE 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, October 29, 2010 11:41 AM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

RE: [afriafam] Email Changes - FRIDAY 

That works for me! -Travis 

..... Original Message ..... 
From: hildebra@email.unc.edu [maiho:Nldebra~(.)..)~gmaiLtmc.edt~] 
Sent: Friday, October 29, 2010 11:36 AM 
To: Gore, Travis 
Subject: RE: [afriafam] Email Changes - FRIDAY 

Sounds good to me, Travis. Thanks. How about Monday around 10:30? -Reg 

Quoting "Gore, Travis" <stgore@email.unc.edu>: 

I have a great idea. Why don’t we set up a time to meet. During 
this meeting we will cover 

1) set up your voicemail 
2) you will take your FERPA test 
3) Microsoft Office Professional 
4) cross-listing 
5) submitting grades electronically 
6) email changes 
7) anything else that may come up 

How does this sound? 

Thanks much, 

Travis 

..... Original Message ..... 
From: hildebra@email.unc.edu [mailto:hildebra(~email.u~c.ed~] 
Sent: Thursday, October 28, 2010 7:49 PM 
To: Gore, Travis 
Subject: Fwd: [afriafam] Email Changes - FRIDAY 

Travis when I talk to you about cross listing 371, and learning how 
to submit grades electronically, please also explain this to 
me,...oh, and set up my phone too. Thanks very much. -Reg 

..... Forwarded message from abuell@email.unc.edu ..... 
Date: Thu, 28 Oct 2010 19:33:10 +0000 
From: "Buell, Agatha" <abuell@email.unc.edu> 

Reply-To: Department listserv <afriafam@listserv.unc.edu> 
Subject: [afriafam] Email Changes - FRIDAY 

To: Department listserv <afriafam@listserv.unc.edu> 

Hi All, 

Let’s try this again .... 

I apologize for the last minute email. 

Our entire department will be migrating to the new email system this 
weekend (October 29-31). All of UNC is required to make this change, 
and many departments have already made the switch. Here is what you 



need to know: 

1. From Friday 5pm your email will be available in two places - 

’old email’ will be available at webmail.unc.edu; ’new’ email will be 
available at outlook.unc.edu 

2. There will be a period of time when you will not be able to 

access your email this weekend. This could be up to 12 hours. 

3. There is no way to tell exactly when this ’down time’ will be 

4. Monday morning IT staff will be available in Battle Hall to 
help you configure putting both ’old’ and ’new’ email in the same 

place, setting up iphones, Blackberrys, desktop email, etc. PLEASE 
EMAIL ME TO LET ME KNOW IF YOU WILL BE HERE FOR THIS OR NOT. 

Finally, more information is attached, including links about how to 

set things up yourself. I will be at Battle Hall on Monday morning 
to answer questions and generally be available. I hope that this is 
not too much of a hassle, but major system-wide changes can be 

difficult. 

Take care, 
Agatha 

Agatha Buell 

Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

-- You are currently subscribed to afriafam as: hildebra@email.unc.edu. 
To unsubscribe 

click here: 

~//~StS.unc~edu/u?~d=323(~1599~4~7~ec4a4]77;C~24~)91~a2c5~b~d]2~&r~T&~=a~ri~a~&o=2~I)~33~)~ or send a blank email to 
leave-28003304-32361599.4f7f8ec4a4177f0240919a2c66b8d 128@listserv.unc.edu. 

..... End forwarded message ..... 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, October 29, 2010 1:37 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

RE: AFAM 422 

Hi Kia, 

I spoke with someone about changing the room and they gave me a few options. You can have your pick out of the 

three or if you do not like any of those you can always keep what you have now. If you could let me know as soon as 

you can. Please see the email below. 

Thanks, 
Travis 

Hi TPavis, 

I have checked and at this time we have AL 308, HM 420, or HM 423 available for AFAM 422. All 
of these rooms are HHC and can seat 20 people. If you would like to view the rooms you can 
look at classroom hotline to see pictures. If you are interested or if any of these rooms 
would work for the instructor, please let me know and I will make the change. Thank you and 
have a great day. 

Alllson 

From: Kia Caldwell [mailto:klcaldwe@email.unc.edu] 
Sent." Thursday, October 28, 2010 9:20 PM 
To." Gore, Travis 
Subject." Re: AFAM 422 

Seminar style seating would be great. Thanks! 

From: "Travis Gore" <stgore@email.unc.edu> 
Date: Thu, 28 Oct 2010 16:28:32 -0400 
To: Caldwell, Kia L<klcaldwe@email.unc.edu> 
ReplyTo: <stgore@email.unc. edu> 
Subject: AFAM 422 

Hi Kia, 

AFAM 422.001 had enrollment of 35 in SC 210. I have decreased the enrollment to 20. Do you 
want to change rooms so that the room is seminar style seating? Let me know. 

Thanks, 

TPavls 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, October 29, 2010 3:17 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: 

20101029151345086.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Friday, October 29, 2010 3:14 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.29.2010 15:13:44 (-0400) 
Queries to: scanner@unc.edu 



PRosEcuTING WAR CRIMES AND GENOCIDE 

~ension."~s Although the major figures involved in the Bosnian tragedy, 

’Bosnian Serb thugqn-chief’’~16 Radovan I(aradzic and his general, Radm 

Yiladic, were still free in the spring of 1999, the probabiiity grows that they 

will soon be facing trial at the Hague. But they are in hiding, fearful of cap- 

:ure or death at the hands of Croat or Muslim Bosnians or UN or NATO 
brces.ll7 Clearly, in 1998, the "hunt" was on for these two Bosnian Serb 

eaders.tls As Thomas Friedman wrote, "It’s the right thing to do, and once 

ithey’re] gone maybe we can focus on our real choices [in Bosnia].’q~9 

Everyone knows that there must be closure regarding these two Kepublika 

irpska leaders, for as Peter GaIbraith, former ambassador to Croatia, said, 

~’Justice isn’t served unless they’re dead or in the dock.m~° 
While the Bosnian wars and the ICTY were winding down and flaring ~p 

in Kosovo, in Africa there was the continuation of bloody tribal warfare be- 
tween the Tutsi and the Hutu in Rwanda. Eighteen months after the cre- 

ation of the ICTY, the UN Security Council created the Internationa! 
Criminal Tribunal, Rwanda, to examine the horrors of primitive warfare in 

the jungles of Rwanda, where genocide took place with hoe, pickax, and ma- 

chete. The news our of Rwanda shocked the world even more than that 
from Yugoslavia. In the four years of fighting in the former Yugoslavia, be- 
tween 30,000 and 40,000 Muslims and Croats were massacred by the Serbs. 

In little more than three months, over 800,000 Rwandan civilians (Tutsi and 
moderate Hutu) were slaughtered. 

6 
lVIACHETE GENOCIDE IN RWANDA AND 

THE INTERNATIONAL CRIMINAL TRIBUNAL 

On March 24, 1998, U.S. president Bill Clinton arrived in Kigali, Rwanda’s 
capital. When the Rwandan genocide began four years earlier, the Clinton 

administration’s policy "was that the U.N. should get out of Rwanda com- 

pletely, and the original force of 2,500 men was reduced to an ineffectual 

squad of 270 .... [after receipt of urgent requests from the UN’s military 

commander in Rwanda for additional military forces], the U.S. successfully 

obstructed the Security Council from heeding [the commander’s] call."~ 

At the airport in 1998, Clinton spoke of the Rwandan genocide. It was % 

systematic destruction of a people, . . . the most intensive slaughter in this 

blood-filled century we are about to leave." The Hutu ldIlers, using ma- 

chetes and clubs, for the most part, "did their work five times as fast as the 

mechanized chambers used by the Nazis." Then Clinton apologized for the 
failure of the West to respond m the genocide. 

The international community, together with nations in Africa, must 

bear its share of responsibility for this tragedy.... We did not act 

quicldy enough after the ldlling begum. We should not have allowed the 

refugee camps [in Zaire] to become safe haven for the ldllers. We did 

not immediately call these crimes by their rightful name: genocide .... 
M1 over the world there ~vere people like me sitting in ¯offices, day after 

day after day, who did not fully appreciate the depth and the speed with 

which you were being engulfed by this unimaginable terror.2 

The "unimaginable terror" ~vas the April-June 1994 Rwandan genocide, 

one that saw "Rwanda . . . largely destroyed.’Z Its Consequences doubly as- 

tounded the world: the staggering numbers of children, men, and women 

executed by the spedal idlling units, and the brutal, mind-numbing manner 
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in which over 800,000 persons were ldlled b7 the istesahsmwe and their 
extremist militia colleagues the impsz=ussgami, the gwandan government 
forces (RGF)~ and Hutu extremist peasants acting on orders from the 

I-~ucu regime in I(igali. During the 100 days of genocide, "an average 
of more than five Tutsi were murdered every minute in I~wanda2’4 In 
this bloodbath, the Tucsi population ia Rwanda was reduced by over 50 

percent,s 
In P, wanda, as was ~e case in Nazi Germany, japan, Cambodia, arid the 

former Yugoslavia, "the enemy was demonized~ made the incarnation of evil, 

and dealt with accordingly... - The killLngs were planned and orci~esn-ated 
from above and owed little or nothing to a supposedly spontaneous outburst 
of anger from below." Continuing, Rene Lemarchand wrote that "as much 
as ~e appalling scale of the bloodletting, it is the dement of planned anni- 
hilation that. gives the Rwanda killings their genocida! quality.’’6 I:or years 

prior to the ~’ormal start of the Rwandan genocide in 1994, ~ere w~s care- 
faI organizational development for the eventual genocide by the leaders of 
the Hum one-parW dictatorship, lmown simply as "Ht:m Power."~ 

Rwasd~’s Demographics 

Cal[ed the "land of one thousand hilts," Rwanda is a very rmvd land-Itched 

sub-Saharan country abou: the size of Vermon:, or approximately 26,000 
sqaare ldlometers,"~ In 1991, there were more than 8 million Rwandan 
civilians, 95 percent of them liying in rural areas.9 Given lZwanda’s small 
size, its population density was the highest in Africa. Rwanda is also consid~ 

ered the most Ct~risdanized of the African nations.~ There are no railroads 
in !g,wmxda, and only eight airstrips (three of them paved). Rw~mda is divided 
into eleven provinces or prefectures, each governed by a prefect. These 
eleven prov~ces are fur~er broken down into communes~ or to~vns, that 
are under the anthoriW ofmayors, called I~o,,~mest~es, w.ho are appointed by 

the presideut of l~wanda and are loyal to tee government in I(igall. 
The ethnic makeup of Rwanda was estimated in i994 to be about 85 per-. 

cent Hutu (primarily farmers), 14 percen~ Tutti (primarily cattle herders), 
and 1 percent Twa (Pygmy hunter-gatherers). The Hutu and the Tutti 
shared the same language, Kinyarwanda; ~he same culture; the same clan 
names; and the same customs, tTor centuries there was intermarriage be- 

tween Hutu and Tutti, especially in southern Rwanda. Tra~cally, during 
the genocide, the chiicken of these mixed marriages, called Hutsi, were 
treated as either Hu~n or Tutsi, and if the latter, they were doomed.[1 
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$CAI.,.~ :!.:438282i 

IZw~da, Z994. (UVM Geography Department: Professo~’ Lesley Ann Dnpig=y-Girou× and 
Pa~a’id~ Kean¢) 

Inequality has been prcsen~ in R~vanda for centuries, based on occupation 

and wealth. The Tutsi catde herders were the traditional power holders, even 
thong~ they were a minorit3,. The Hutu peasant farmers, constituting the 
population majoriv, were at the "bottom of the heap, socially, economica]ly, 
and politically.’’~ The Belgian occupiers, in the interwar period, "provided 
tl~e crucible within which ethnic iderttities were reshaped and mythologized. 
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The result was co drastically alter the norms and texture of tradi.donal 
l~wanda society." 13 

Even though the Tarsi were and remain a mino¢ity in Rwanda, both the 

Germans (in 1890, Germany created German East Africa, consisting of pres- 
ent-day Rwanda and Burundi) and the Betghns (who governed tile area 
after tEe 1919 Versailles Treaty was signed) "were quire smitten with the 
Tutsi" and allowed the Tarsi m0narcby to conrdnue to funcfion.~ Cultur- 

ally and ethnically, the tall, light-sMnned Tutsi~ "often displaying sharp an- 
gular facial features,"is were seen .by Europeans "as black Aryans, more 

noble than savage."16 

The Hutu, who were shorter, more muscled, and darker than the Tuts~, 
~vere seen by tE~ European occupiers as vasty inferior to tEe Tutsi. As the 
country grew under German, Belgian, League of Nations, and UN tutelage, 

the Tutsi were given coveted positions in tee colonial government and ad- 
ministration, as well as in the education bureaucrat): The Bdgian govern- 
merit, like its German predecessor, was closely aligned with the Tutsi 
through 1959, xvhen ir began to support the Huru dictat0rsl~dp. ¯(France 

sent troops into Rwanda after Belgium pulled out its forces in 1990, and in 
May 1994: it was closely aligned with abe RGF; w}fich had been its ally for 
many years.) 

By the time of the major genocide in Rwanda, the ~tum had endured cen- 
turies of racial discrimination by the German and then the Bel~an colonial 

rulers and by the Tarsi. The Huge were an extremely embittered majority in 
a colonial hierarchical framework--social, economic, and political--tEat had 
belittled them. 

_~om R~anda to Rwanda: 1919-1962 

In 1919, the Treaty of Versailles placed Germancolorfies in ,M’rica under 

League of Nations auspices. Ruanda-Urundi (after independence, Rwanda 

and Burundi) was placed under Belgian jurisdiction. The areas were treated 
as separate colonies, and the Bdgians appointed ~vo different Tutsi mon- 
archs. Ruanda was populated by two ethnic groups, the Tutsi and tee Hum. 
Both r_he Germans and the Bdgians follo~ved the policy of indirect rule, con- 
trolling R~vanda through tee manipulation of Tutsi monarchs. 

In 1933, the Belgians introduced a system of ethnic identity cards, re 

furred to as "tribal cards," to be used for census and other adminisrxafive re- 
quiremenr, s. Ironically, this identification system was instituted just as the 
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new Nazi dictatorship in Germany began ztamping the identity cards of Ger- 
man Jews with a "J" (for "~uden"). The Belgian policy pushed forward the 
process of separating the two ethnic communities, for it "entrenched e~- 

nicity as a major social divide,m7 It was a social division tha% in both Nazi 
Germany and Rwanda, led to the ’Tmal so]noon" for Germany’s Jews and 

Kwanda’s Tutsi: extermination. (In 1994, the tribal cards provided the 
]dllh~g groups with a "ready made death list.’us For Tutsi, their identity 

cards were quicldy transmogrified i~to "death" cards.) 
In 1957, the Hum 3’arty for the Emancipation of the Hutu (PARME~ 

HUTU) was created in an effort¯ to gain equality, for the Hum in the Tntsi- 
run mona~’chy. In 1959, the Tnrsi monarch died, and Hum exrcenfists ldlled 
thousands of Tutsi and fbrced many tens of thousands to fle~ to surrounding 

cotmtries, especially Burtmcli, Uganda, and Zalre. That ye~ was the beginning 

of the end of Tutsi rule..7in that year, the local infrastructure of the sm~ coun- 
try consisted mostly of Tutsi: 43 of 45 provincial chiefs and 549 of 559 of their 

subordinates in the towns were Tutsi.~9 Also in 1959, 61 percent of school- 
dfildren were Tutsi, although only 17 percent of the population was Tutsi.20 

Three years later, in 1962, more than 200,000 Tutsi were in e~le in 
Uganda, Burundi, and Zaire, and the prefects and bo~*,rgmestres across 
B~wanda were almost exclusively Hum. (By 1990, the Tutsi population in 
Rw:mda was iess than 10 percent, but still 20 percent of the schoolchildren 

in Kwandan schools were Tutsi.) 
A generation later, the sons of the 1959 Tutsi exiles would form the 

Kwandan Patriotic Front (R.PF) in the (u!timately successful) effort to re- 

turn to power in their Rwandan homeland. They frequendy slJ.pped across 
the Uganda border and ldlled Hutu military and civilians. The I-iutu called 
the guerrillas i~venzi~ cockroaches, because they came into Rwanda secrefly 

and hid, wainng to arts& the Hutu--~he modus operandi of cockroaches 
living in Hum huts.21 

Independe~ce to the Beginni~zg 

Genocide: 2962-I994 

In 1962, B,uanda, now called Rwanda, gained independence from Belgium. 
Fighting broke out betweem the majority Hum and the Tutsi, resulting in 
Tu:si ldllings and f].ighr to other nations. A Hum one*party dictatorslfip was 
established, xvith the PARMEHUTU the central governing power. 

Further massacres of Tutsi by Hum occurred, beginning in 1963, in re- 
sponse to Tutsi-led attad~s on tkwanda’s armed forces, the ~orce Armee 
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K~vandese (FAR). In 1973, the Tutsi were forced out of universkies and 
other government institutions, ar:d the leader of Rwanda’s one-party state, 
Juvenal l-tabyarimana, instituted an ethnic quota policy for public-service 
employment that restricted Tutsi to 9 percent of available ~obs. New 
pogroms led to tens ofr~ousands of Tntsi fleeing IZwanda to avoid the eth-. 

nic violence directed against them and their families. Habyarimana’s party 
held the reins of power everywhere in Rwanda. 

The enemies of.the state were the Tutsi ILPIJ and aii the other Tutsi and 
moderate Hutu who supported the Tutsi army and opposed tee Kigali dic- 
tatorship. There was intensive spying. Much like ~.e spies in Nazi Germany 
and Cambodia, the Hu~U spies carefully and secretly canvassed the cities and 

the rural areas, reporting the actions of opposition Hum and Tutsi. "Every 
Rill had its [party] cell, and party faithful% hoping for promotion and a pro- 
fessional boost, willingly spied on anybody they were told to spy on and on 
a few others as well. 

By the time of the 1994 genocide, ~ere were over 4 million Tutsi 

refugees in neighboring states. Hum pogroms aga~ns~ Tutsi led to four 

major movements of the Tutsi population out of Rwanda: 1959, 1963, 
1966, and 1973. Over 600=000 Tutsi were killed by l-Into during this four- 
teen-year period. The "massive emigration" of the Tutsi from 1959 rdxrongh 
1994 left Zaire with 3 million Tutsi refugees, Uganda with almost 1 million, 
Burundi with over 120,000, and Tanzania w~th over 40,000.2s 

In 1986, thousands of exiled Tarsi in Uganda helped Yoweri Musaveni 

seize power from President Milton Obote. That year they formed the RPF, 
with an i,’dtial force of about 12,000 men (by 1994, there were about 

23,000 RPF forces), The RPF included moderate l-Into concerned about 
the extremism of the ruling cliq~e in Rwanda. Periodically the RPF crossed 
the border and attacked the FAlL They received financial support to buy 

arms and ammunition from Tutsi in the diaspora in Zaire, Belgium, and 
Tanzania, and especially from Tutsi living in Brussels and New York C.iW, 

Young Tutsi living abroad, like the young men in the 1930s ~vatching the 
civi! war in Spain, joined their brothers in the jungles’of Uganda as KPF mil- 
itary recruits.24 

The FAR, consisting of about 20,000 men, received arms shipments from 
Egypt and South Africa but was a "minimally capable force, outmanned by 
and probably not as well trained as the RPF."as There were two exceptions: 
the FAK’s Presidential Guard, an elite trait of trained~ military personnel 
whose sole task was to assist the in~r~Is~mwe wkh Tutsi executions, and a 
secret organization of local militia, called the "Zero Network, which consti- 

~uted a death squad on the Latin-American model."26 The 

local militias and paramilitary organizations, were created, supplied, and 
~raincd by the FAR. They were ominously reminiscent of the Bosnian Serb 

"special forces" in the former.Yugoslavia. These inter~h~mr~ ("those ~vho 
stand together"), along with the impuzamugami ("those who have the same 
goal"), were, after 1990, in the forefront of the Tutsi massacres. The inter- 
ah~nme xvere organized verticaily, from the top dmvn. In I(igali, there ,vas 
a five person National Executive and four national committees with their 

presidents. There were also presidenvs who corm’oiled the iater*~h~m~¢ at 
the lower administravAve levels: provinces, communes, and districts.27 These 
paramilitary units, Iike their Nazi, Cambodian, and Yugoslav counterparts, 
were %laug~xterhouse" support for the police, the local gendarmes, and the 

FAR. Almost 30,000 strong, they were amed with machetes, hunting rifles, 
modern assault rifles and grenades, and land mines. They led the local peas- 
antry in the slaughter of Tutsi across Rwanda. 

In 1990, as a result of world market downturns, Rwanda received aid 
from r_he West, in return for whict~Habyarimaua was forced to accept the 
creation of a multiparty (Hum and Tutsi) democracy in Rwanda, Strongly 
influenced by the French government (especially President Mkterax~d), 
which linked financiai and economic aid ~vith democratization in Rwanda, 

Habyarimana spoke out publicly about the importance of peace between 
Hutu and Tutsi aa.ad about the necessity of developing a multiparty political 
system in Rwanda. 

That same year, the RPF invaded Rwanda from Uganda (in the north). On 
October 1, 1990, at 2:~0 in ~e afternoon, aband of fifty lLPF soldiers crossed 

the Uganda border to attack border-crossing FAR guards, ldflhtg one and 
forcing the other eight to flee for ~eir lives. With that minor sldrmish~ "the 
civil war had begun."z8 With French. and Zairian troops assisting, however, 
the RPF force was qniddy repulsed and forced to flee back to Uganda’s sane 
marius. However, the RPF action led to the execution of hm~dreds of Tutsi 
civilians in bloody reprisal for the abortive invasion, tn November 1990, the 
RPF and the Rwandan government agreed to a cease-fire and monitoring of 
acriviw in tha~ nation by Organization of African Unity (OAU) observers. 

In ]ruly 1992, both the RPF and the FAI~ agreed to the stationing of neu- 
tral military observers be~veen the two armies. Meamvhile, the battlcs and 

the reprisals continued, especially in northern Rwanda. By February 1993, 
~e RPF was outside Kigali and conu’olled significant areas, of Rwanda. It de- 
dared a unilateral ce~e-fire, quicldy seconded by the FAR. In February 
199~, both camps asked the UN to send observers into the country. 
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Marathon peace talks began in.Arusha, Tanzania, in April 1992 and con- 

tinued through August t993. These lengthy negotiations only fed the rise 
of extremists in Habyarimana’s party--men who feared the loss of power 

and funds if democratization and mulfipartyism were introduced in Rwanda. 

For them, the sole question was how to stop the peace process and, in so 
doi~xg, preserve their power.29 

Their worst fears came true when the peace treaty was signed in August 

i993. It called for President Habyarimana to share power with the Tutsi mi- 
nority and opposition Hum through the establishment of a broa&bascd 

transitional goverrm~ent within thirty.-seven days of the signing of the treaty. 
The transitional government was to e~st for twenty two months, at which 
time fi’ee elections would be held. The RPF was to be merged with the FAR, 
and the treaty requested the UN to send military personnel to maintain the 

peace in Rwanda. A protocol was signed tha~ allowed for the repatriation of 
exiles, mostly Tutsi. 

The Hum extremists, ~vho contolled the militia in the Zero Network as 
well as the interahamwe, were apoplectic when Habyarimana signed tt~e 

peace accord. They immediately began to implement .what they thought 
would end the peace process: the genodde of the Tutsi. 

in June 1993, the UN Security Council passed a resolution establishing 
the United Nations Observer Mission Uganda-Rwanda (UNOMUR), in- 
volving observers and military stationed on the border between the two 
countries. In August 1993, the secretary-general of the UN requested de- 
ployment ofa UN forde of 2,500 men inside Rwanda to observe the impleo 
mentation of the Arusha peace treaty. 1normally called the United Nations 
Assistance Mission for Rwanda (UNAMIR), the Belgian, Bangladeshi, 
Ghanaian, and Zaitian military personnel began arriving in Rwanda in Oc- 

tober 1993 and were to serve until June 22, 1994. 
The critical peace treaty agreements ~vere not imk~lemented at all. The 

FAR continued to train the special ldlling units, the interahamwe, for their 

brutal tasks, and radio stations loyal to the Hutu-led government conrSnu- 
ously broadcast messages caIling on Hutu to execute Tu’tsi. By the end of 
1993, the hardqine Hum leaders purged moderates from the government, 

executing many of them, and rejected--by their inaction--the stipulation in 
the peace accord that called for a broad-based transitional government. In 
Ianuary 1994, Habyarimana was sworn in as president of Rwanda. By this 
time, he was seen by the extremists as an ineffective, wedk "has-been," 
someone who had become expendable.a0 

Although there had been pogroms targeting the Tutsi mi~oriw from the 

¯ RWANDA . I63 

time of Kwandan independence, the formal beginning of the tnachete gent- 
ride. was April .6, 1994. President Habyatimana and President Cyprien 

Ntaryamira of Bu~undi, returning from peace talks in Arusha, were ldlled by 

disaffected Hutu extremist leaders who feared that their president was suc- 
cumbing to Western pressures to form a multiparty democracy. Their plane 
was shot down at 8:30 A.M. by two FARrockets on its final landing approach 
at Kigali’s airport. 

In less than an hour, at 9:15 A.M., the in~er~n~e killings began, initially 
in Kigali. Within ddys, after the orders were delivered, the tdIlings spread 

throughout the country. Using the "death lists" that had been distributed 
to the ldlling units months earlier, "organized bands of Hum extremists 
conduct[ed] house to house searches, set up roadbloclcs, and kill[ed] iden- 
tified Hutu opposition, human rights advocates, and Tutsi. UN troops 
[stood] by and follow[edJ their ’monitoring’ mandate."az Within weeks, the 
genocide, was countrywide. The UN immediately withdrew the bulk of its 
forces, leaving about 300 personnel in IGgali; they were frustrated soldiers 
who could only stand by and watch as the horror of the genocide unfolded 

before their eyes. Kigali became the "epicenter of genocide." Withkn days, 
hundreds of thousands of Tutsi were murdered in their homes or stopped at 

roadblocks and hacked to dearth.~2 
Sadly, tragically, the UN knew--in January 1994-~about the existence of 

the death lists and abou~ the ptans to exterminate Tutsi and moderate Hunt 

but chose not to tal~e action. The inaction of the UN led ~o the machete 
genocide three months later. I~ was a genocide that could have been pre- 
vented had the UN Security Council chosen to approve the recommenda- 

tions of its military commander in Rwandai Canadian Major General Romeo 
Dallalre. 

In January i994, Dallaire sent an urgentfax, labeled "most immediate," 

to New York. The general reported in great detail rke ptamaing by the Hab- 
yarimana dictatorship to exterminate the nation’s Tutsi population. Some- 

one in the government had informed Dallaire of these actions because the 
informant was repulsed by them.aa The informant, who was registering all 

Tutsi in Kigali, preparing lists of Tutsi, and training the in~er~hamwe to ex- 
terminate them, told Dallaire about the Hutu plan to "provoke a civil war," 

inchiding a plan thag forced Belgium to remove its troops. Dallaire’s fax re- 
quested permission to raid an in~erah~we arms cache in Kigali a~d asked 
New York to evacuate the informant and his family from Rwanda. His re-. 
quests were rejected by the UN. Three months later, the informant’s warn- 
ings becam.e reality. When the genocide began in April, General Dallaire 
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requested the UN to provide him with an additional 2,500 blue helmets to 

suppress the fighting and end the genocide. His request was.rejected by the. 
Security Council.a~ 

The "hurricane of death" that began in April 1994 "crushed 80 percent 
of its victims in about six weel¢s, between the second Week in April and the 
rl~rd week of May. [Given the death count, over 800,000 murdered in 100 

days], the daily ldlling rate was at least five times that of the Nazi death 
camps."ss 

Machete Genocide: April 299:g 

The batde hymn of the inter~hamw}, sung as they rounded up and executed 

Tutsi in the spring of 1994, clearly defined their enemy: 

Is it a sin to kill a Tutsi? No. Let’s exterminate them, exterminate 
them, ldll them and bury them in the forests, let’s chase them out of 

the forests and bury them in the caves, let’s chase them out of the 
caves and massacre them. Stop so that we can ldll you, don’t cause 
problemsbecause your god fell at rvuhengera, while he was on his way 

to the market to buy sweet potatpes. Don’t even spare the babies, 
don’t spare r_he oId men, nor the old women,a~ 

This goal of the Hutu, to make Rwanda "Tutsifi’ei," was described by a wit- 

r~ess during one of the later trials: There was "the intention ofc0mpletely wip- 

ing out ~e Tu~si from Rwanda so that--as they said on certain 

occasions--their children, later on, shouid not know what a Tutsi looked like, 

m~ess they referred to history books,’’sT Clearly, this gould"meticulously or- 

ganized" by the Hum Power Ieaders and the ieaders of the National Execu- 

tive of the in~erahamwe and their subordinates across Rwanda’s eleven 

provinces--fell within the definition of genocide and crimes against humanity. 

By 1992, the Hutu Power extremists had already put in place the appara- 

tus for the 1994 genocide of the Tutsi. President Habyarimana and his 

cliqne planned the genocide because they "bitterly resented the prospect of 

power-sharing with the Tutsi urinority" and believed that a civil war mad the 

accompanying genocide would put an end to that prospect, l:or more than 

two years prior to the genocide, "Hums were exposed to an ongoing and 

virulent campaign of at!ti-Tutsi brainwasbing.’’ss Most H, utu were illiterate 

and, given their authoritarian tradition, tended tO believe what the authori- 

ties told them. And what they were told was quite fantastic. 
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The RPF Tutsi fighters were pictured as creatures from apother world, 
with tails, horns, hooves, pointed ears and red eyes that shone in the 

dark. Anybody Who could be their accomplice was bound also to be a 
very. evil creature,a9 

Four distinct sets of events and actions were in place, in 1992, awaiting the 

signal to begin the genocide. First, Habyarimana and his top staffand plan- 

ners took up residence in the "little house" in Kigali. it was there that the 

president and the Ffutu Power leaders organized and trained their extremist 

midlevel ideological cadres in the rural areas of gxvanda, the killers who ~vere 

responsible for the genocide. Second, the prefects, all but one of them 

Hutu, lmew their responsibilities when fl~e orders came from Hutu Po~ver. 

.Third, the local militias, the in~erahamwe and the impuzamug~mi, about 

50,000 men, were trained and xvaiting for the genocide to begin. Finally, the 

Presidential Guard, an elite group of 6,000 mSiitary personnd, were fully 

trained for their primary mission: assisting the in~erahan~we in the killing of 

Tutsi. All these ldlling units had secretly received copies of the death lists. 

According to Dallaire, the UN’s chief of staff assigned to Rwanda, "the 

rapid spread of violence just a~ter the death of the president [on April 6, 

1994] was primariIy a ’politicaI decapitation’ of Hutu moderates and Tutsi 

in and around the capital. The idllings, probably including that of the pres- 

idenr~ were directed by extremists with the.deceased president’s own party 

and were designed to disrupt the peace process permanently."~0 

The genocidal process followed by the 1tilling units was similar to earlier 

genocides perpetrated by the Nazis, Cambodians, and gugostavs. The or- 

ganizers of the genocide were a small group within the Hutu regime; they 

were "the political, military, and economic elite who had decided through a 

mixture of ideoloNcal and material motivatSon radically to resist political 

change which they perseived as threatening."4~ 

The ~rst victims of~e genocide were the "selected" enemies: political op- 

ponents, moderate cabinet members, schoolteachers, intellectuals, news- 

men, professional men and women and their families, and rural 

administrators. The exterminators selected their victims from the death lists 

developed by the I~dgali leaders. After murdering the men and women of 

ideas, the ldlling units turned to the extermination of all other Tntsi in the 

towns and in the rural provinces. The god2: complete annihilation of that 

"racially alien" soda1 group.¢~ 

The "main agents o£ the genocide were the ordinary fHutu] peasants 

themselves."~* The ldllers were the local militias and the local police. The 
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~gAKwas called into a rural province to assist in the genocide when the Tutsi 
were too numerous for the ¯local.ldlling.squads to handle. 

A common feature of the massacres "is that they were preceded by polit- 
ical meetings during which a ’sensibilizafion’ process was carried out. These 
seemed to have been designed to put the local peasants ’in the mood,’ to 
drtzm into them that the people they were soon to ldll were ibyitso, i.e., ac- 

tual or potential collaborators of the RPF arch-enemy..[After tNs~ process 
had been carried out, the order would come sooner or later, . . . directly 

from the Ministry of the Interior."~ When the orders did come from Ki- 

gall to the provinces, the local bour~*nea’tr~ would call the local militia, and 
these Hutu peasants would search out and execute Tutsi and others on the 
local death ~ist. 

Euphemisms and metaphors were ttsed by the local leaders, wrote Gerard 
Prunier, "as if the naked truth was too much to¯stomach." The killings were 

called ~uu~nd~, "collective work,’.’ while " ’bush clearing’ [was ~e com- 
mand to] chop up men, and ’puliirig out the roots of the bad weeds’ 
[meant] the slaughtering of women and children."4s . 

/ 
The more fanatical Hutu did not need euphemisms to prepare them psy- 

choloNcally for the ensuing ;laughter. The FAK, the Presidential Guaxd, the 

Zero Network local extremists, the inter~b~mw6 and Hutu gendarmes set 
up roadblocks out of Kigali and other areas of Rwanda to romxd up moder- 
ate Hutu and Tutsi for execution. As in past genocides, the moderate civic, 
political, and religious leaders were targeted first. Anyone suspected 0f being 

sympathetic to the RPF was seen as a traitor and executed.46 They were 
butchered by the local inter~bamm¢¢ "the local potice, neighbors~ and even 
clergT."47 

Local political leaders, police, and the soldiers, with lists identifying 
those to be ldlled went from house to house .... [UN forces] were ia- 
strncted.., to protect themselves at all costs, even if that meant stand- 

ing by while ligh.tly armed, drunken thugs hacked women and clfildten 
to death. Those who had cash could buy a quick death by firearm; 
those who could not received a less cos@ and less sophisticated exe- 

cution by machete, stonitag,or burning.... Within three months, be- 
tween .500,000 and 800,000 Rwandans, mostly Tutsi, were dead; 
500,000 Kwandans were replaced within the country;: and over two 
million R.wandans had fled to surrounding countries. More human 

tragedy was compressed into three months in Kwanda than occurred 
in four years in the former Yugoslavia.~ 
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The tools of death used in the Rwandan genocide were extremely primi- 
five, unlike the t¢chnologically advanced mechanics of death used to imple- 

ment the Nazis’ final solution. A 1994 Physicians for Human Rights report 
noted: 

The i~tergh~roe used the following methods of ldlling: machetes, 
massnes (dubs studded with nails), small axes, kNves, grenades, guns, 
fragmen.tatj.on grenadcs, beatings to death, amputations with exsan- 

Dfination, buried alive, drowned, or raped and ldlled later. Many vic- ¯ 
rims had both their achilles tendons cu~ with machetes as they ran 

a~vay; to immobilize them so that they could be finished off later.49 

There was no safe haven for the ethnically distinct Tutsi to flee to. 

Churches, schools, and hospitals were ~prime targets" for the kiIting units, 
and some of the massacres took place in these futilities. Indeed, in P~wanda’s 
genocide, "more people [were] killed in chm-ches and church compounds 

than in aW other site."a0 
I-Intu schookeaehers "commonly denounced their Tutsi pupils to the 

militia or even directly idtled them themselves. [Said one Hum teacher to a 

reporter]: "I killed some of the children .... We had eighty kids in the first 
year. There are rivenw five leA: .adl the others, we lrdlled them or d~ey ran 
away."Sl 

Uz~like the population demographics in the former Yugoslavia, where 

there were three distinct and Iargcly separate ethnic concentrations, in 
Rwanda "the situation was much more homogeneous; both groups [Tutsi 

mad Hum] were evenly distributed throughout the country. Therefore the 
concept of safe havens was not as appropriate in Kwanda as in Bosnia."s~ As 

Prunier noted, both groups "lived side by side with each o~er xvithout any 
’Hutuland’ or ’Tutsiland.’ 

Execution o~’Tutsi at the riverside was a common occurrence. "The river 
became an ideal carriageway for the disposal of evidence of Rwanda’s geno- 
cide. People were routinely lined up beside the river for execution and then 
pushed into. the flood .... Almost every river and lake in the country be- 
came dumping grounds for ~he dead .... When the dead fiually reac~ed 
Lake Victoria ~by mid-May t994, over 40,000 dead bodies had floated into 
the lake from Rwanda], Ugandian £shermen wen: out in their boats to re- 

cover them and gave them a decent burial. (in Uganda].."s4 
The FIutu ldllers, much like earlier twentieth-century ’qdlling units," did 

all they could to dehumanize the Tutsi victims. Like their predecessors, the 
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Rwanda. Rwandan Tu:si children who lose their parents in the genocide, 1994. (UN 
PHOTO 186799/)L Isaac 1059L) 

intersham;>e regularly forced members of Tutsi families to ldl! other mem- 
bers. A twenty-four-year-old Tutsi described tee horror of being forced ro 
Nil his own brother orsee the inaerahamwe kill his entire family: 

My brother [~vas not killed by Hutu peasants] .... The next day he 
came home and went straightway to a roadblod~ surrounded by inter- 
ahamwe. He toId them to tdtl him themseNes and end the story there. 
[They] brought him back to the house.¯ They told us that he had to be 

killed in order to prove that the whole family were not agents of the 
RPF. They teft him in the house .... During flits time messages were 

coming in every hour, urging our family to kill [my brother]. The 
whole family was threatened with death unless we ldlled [him], Fie 

begged us to ldll him .... After four days about 20 
armed wilE machetes, hoes, spears and bows and arrows, came to the 
house. They stood over me and said: "kill him!" [My brother said to 

me]: "I fear being killed by a machete, so please go~ahead and kill me 
but use a small hoe." He himself brought the hoe and handed it to me. 
I hit him on the head, I kept hitting him on the head but he wonid 
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not die. it was agonizing, Finaliy~ I took the machete he dreaded in 
order m finish him offqtticldy.S~ 

With the beginning of the slaughter, the RPF [aunched a military offen- 
sive aimed at linIdng its attacldng forces with the 600 RPF military already 
in Kigali. (On July 4, 1994, the R.PF captured Kigali and immediately es- 
tablished an interim government, dominated by the military ieaders and in- 
cluding some moderate Hum.) At the same time, the UN forces were¯ 
reduced from 2,500 to 270 troops, in May 1994, after discussing the UN’s 
response to the events in R.wanda, the Security Council adopted Resolution 

918, authorizing the expansion { UNAMIIq. iI). of military forces in Rwanda 
to 5,500 personrtel to "provide protections to the displaced persons, 

refugees, and civilians a~ risk, while supporting relief efforts.’’s~ 
During the height of the terror, only a handful of.international agencies 

remained in Rwanda to provide humanitarian aid to the victims and the 
refugees, in particular the Medecins sans Frontieres and the International 
Committee of the Red Cross (ICRC). In 1994 alone, the ICRC spent over 
$130 million in a massive humanitarian aid program for Rwandan injured 
and refugees. 

Even before the assassination of the President :of Rwanda], the 1CRC 
was providing food to over 600,000 displaced persons ~n Rwanda .... 
[As the UN did not take any action], the ICRC mounted its biggest 
world-wide relief in and around ]Kwanda . .. The failure to get peace- 
keepers invoived in protecting civilians pu~ the burden on the ICRC. 
[After dealing with. tee food and medical problems], the IC!~.C found 

itself increasingly involved in prison work--restoring water supplies, 
registering 16,000 detainees, and providing blankets, soap, and uten- 
sils,.., and in 1995, the ICRC actualiy participated in the construc- 
tion of a prison,s7 

In May 1994, with the Tutsi population fleeing Kwanda for displaced per- 
son camps in surrounding countries, the in,crab,rowe set up roadblocks 

along the escape routes, checked ethnic identity cards, culled targeted 
groups of Tutsi, and killed them in horrible fashion. The P~PF, once it seized 
Kigati, declared a unilateral cease-fire and immediately formed a "govern- 
ment of national unity," including Fiutu and Tutsi. Pasteur Bizimungo was 
chosen president of the Republic of Rwanda. 

In an ironic twist of fate, after the RPF took power, the t-Iutu became 
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refugees, and hundreds of thousands of Hum fled P, wanda, many of them 

crossing the border to Zaire and Burundi. Once the civil w~ ended and the 
national iunity government was formed, thousands of.Hutu leaders and sol- 

diers who had not fled quickly enough were arrested aud held in prisons 
awaiting trial. In 1999 there were 150,000 Hutus awaiting ttial in Rwanda. 

However, much Iike in Kosovo, in B.wanda there is still bloody violence. 

Over 1.5 million Hutu crossed the border in a two week period in early lnly 
1994. Included in this mass exodus were the Hutu leaders of the genocide 
and most of the FAR generals. Since November 1996, rearmed by ;’France 
and Zaire, and to a lesser extent by South Africa, the Seychelles, and 
China,"ss the FAR has come from Zaire. (nosy the Congo Republic) and Bu~ 

rundi to raid Tutsi villages, continuing to execute Tutsi. These Hutu FAR 

have specifically targeted one group of Tutsi: those who went to Arusha to 
testify against the Hum leaders charged ~vith genocide m~d crimes against 
humanity. In August 1998, for example, the Hutu rebels, "armed wir/~ ma 
chetes and clubs, hacked to death at least t10 people in a~tacks northwest 

of Kigali."s~ International aid agencies st~ch as the International Red Cross 
were thus "faced with a dilemma of feeding some Hum who were responsi- 
ble for the genocide and who were still committing genocide" and then re- 
turning to their safe havens in Zaire.~0 

Formation of the [nt~rnational Criminal Tribunal 

For reasons associated with realpolifik, the major world provers and the in- 
ternational commmfity did nothing to prevent the genocide. Although ~e 
general Of UN forces in Rwanda had presented an action scenario that he 
believed Would constrain the Hum from committing genocide, his sugges- 
tions were rejected by the S¢curig¢ Comici!. O~fly after the magnitude of the 
genocide ~vas revealed to the international community did the UN take any 
ac~on, 

In the summer of 1994, the uN sent a special rapporteur for Rwanda, 

l~.ene Degni-Segui, and r_hen appointed a commission of experts to visit 
Rwanda and report back to the Security Council. In the fall of 1994, after 
visiting the genocide:ravished country and seeing mou~ds of dead bodies 

gnawed at by dogs and other animals, both the rapporteur and the corn 
mission reported finding clear evidence of genocide and crimes against hu- 
manity. Their recommendations called for the creatioff of an international 

criminal tribunal to hear cases and pronounce sentence on those found 
guilty of conspiring and/or committing these crimes. 
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Based on these recommendations and the request of the new government 
In Kigali, ~e Internafiona~ Criminal Tribunal. Rwanda (ICTR) was pro- 

posed by the UN Security Council in November 1994 (one year after the 
ICTY was established). The [CTR became the world’s first "genocide 

court,"6~ with jurisdiction over crimes of genocide, other crimes against hu- 
manity, and actions in viotafion of Article III of the 1949 Geneva Conven- 

tions.62 (Although some Bosnian Serbs had been indicted because thev 
ordered genoddal acts by their subordinates, most ofthe.ICTY charges were 
wax crimes allegafions.) On December 18, 1994, the Security Council 

passed Resolution 955 establishing the ICTR. Its charge was to 

prosecute persons responsible for genocide and other serious viola- 
nons of international hunaani~arian law committed in. the territory of 
Rwanda and Rwandan citizens responsible for genocide and other 
such violations committed in the territory of ~eigl~boring states be- 
tween January 1st 1994 and December 31, 1994. 

Pmother UN Security Council resolution, dated February 22, 1995, es- 

tablished the seat of the ICTR in Arusha, Tanzania. (A suboNce of the 
ICTR was established in Fdgali, Rwanda.) The ICTR was uot located in 
Rwmada to avoid the appearance of "victors’ justice" by the new Tutsi led 

Rwandan governmen.t.6a 
The initial triaIs of indicted defendants took pIace almost two years later, 

when Jean Paul Akayesu, a Huta bourgmes~re, was escorved into Trial Cham- 

ber One on January 9, 1997, ro answer charges that he had committed 
genocide .and other crimes against humanity. 

Rwandan Oppodtion to Resoh~ion 955 

Ironically, the Rwandan delegation to the UN, sitting on the Security Coun~ 
cil when the resolution proposing the ICTR was adopted on November 8, 
1994. cas~ the sole vote against its creation. Even though they had requested 
the UN to respond to the genocide with the creation of an ad hoc criminal 

tribunal, Rwandan officials were sufficiently aroused by the perceived weak- 
nesses of the tribunal to cast the sole neganve vote. 

There ~vere several reasons for their vote ~First. Rwanda objected to the 
rime frame for ICTR.prosecufions, January t-December 31, 1994. Their ar- 

gument was that the Hutu Power organizational planning for the genocide 
l~ad begun in 1990 and that the UN resolution wotfld not enable the ICTR 
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to address those involved prior to 1994. Second, the statute gave the IGTR 
jurisdiction over "natt~ral persons"; therefore, cases against groups, whether " 
public or private, cmgd not be instituted. 

They also objected to the poor staffing of the ICTR. The ICTR statute 
"provided for so little personnd, both judidal and pr0secutorial, that the 
ICTR could not possibly be expected to fulfill the monumental task set be- 

fore it. Not only was the total number of judges very small (six triaI judges 
and ~vc appellate judges), but the appellate judges were t6 be shared wifl~ 

the ICTY. Moreover, the ICTR alad ICTY were to share one prosecutor."64 
Finally; ~,~vanda objected to the absence oft_he death penal~y as a punish- 

ment for genocide. This, they argued, could lead to the Hum leaders tried 
in the ICTR receiving prison terms wlfile thdr subordinates in the provinces 
and communes, the men who had carried out the genocide, faced the death 
penalty if found guiIty in Rwandan national courts.6s 

In a formal position paper to the UN entitled The Podaion of the Govern- 
ment tribe Republic of R,~a~da on the 2,nt~rnational Criminal Tribunal for 
Rwand~ (ICTR), the government¯ enumerated i~s concerns about the in~er- 

nationa[ tribunal. It had "grave misgivings" about the structure and the 

functioning of the ICTR. In pagticular, the repor~ tbcused on the following: 

The poor organization of the ICTR; for example, "the current prosecu- 

tor has centralized all decision malting in the Hague .... Yugoslavia is the 

prime i’ocus of the prosecutor’s¯ attention." 

The personnel problems of the ICTR, invoMng reportinglines and the 
competence of ICTR staff. 

The prosecution and investigation strategy; for example~ "the office of 
the prosecutor has been the weakest link in the chain of organs that con- 
stitute the tribunal .... [The prosecutors] have n~ver determined policy 
as to whom t_he tribunal should pursuc. They have never indicated the 
kind of cases they wish to prosecute before the tribunal and those they ex- 
pect to be tried by national courts .... They proceed on aaa ag hoc basis." 
Although some major defendants were still at large when the report was 
issued, the Rwandan. government no~ed that "the Prosecutor has indi- 
cated both to her staffand to officials in the Ministry of Justice of the Re. 
punic of Rwanda that she does not in the foreseeable future plan to issue 
any new indictments and plans from now onwards to concentrate only on 
the prosecution of suspects who have so far been indicmd2’ 

The ICTR conduct of investigations, which left "a lot to be desired." 
There had been no investigations of the regions "where some of the 

1 
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worst atrocities took place." When they did visit the. areas, the investiga- 

tors xvere "discourteous"; they traveled in brightly marked I.TN vehicles, 

"clearly aggravating risks to zhe security o£ the potential witnesses 2’ 

The prosecutor’s interpretation of the ICTR mandate, which was "re- 

grettab[ly] misconc[eived]. "She is on redord . . . as saying that her ob- 

jective is to render ’deluxe ~usfice.’ . . . Her actions are at variance with 

the spirit of Resolution 995. which seeks to promote national reconcilia~ 

don and maintenance of peace in IZwanda by bringing to justice the per- 

petrators of genocide and other serious violations of international 

huma~tarian law." 

The attitude of the Prosecutor’s Office toward the Rwandan government 

and people, which was disgraceful. There was no sensitivity toward the 

survivors of the genocide; "on the contrary, personnel of the tribunal, 

specifically the prosecutor’s office, have behaved with. hosfili~, arrogance, 

and insensitivity ~at is difficult to explain." 

The concluding ¯segment contained the Rwandan recommm~dations for 

changing the ICTR~ Kigali called for 

an independent Prosecutor for r~ae Rwandan ~ribuna’1; 

moving ~he ICTR to Kigali, Rw~mda; 
strengthening the powers of the prosecutorial staff of the ICTR; 

recruiting more qualified personnel for the ICTR; and, 
improving .cooperative actions with the Rwandan government and 
legal authofifies.~ 

These Rwandan recommendations have not been acted on by the Security 

Conned, and the ICTR has functioned in accord with Resolution 955 since 
1995. 

As finally adopted, Resolution 955’s annex spelled out the scope of the 
ICTR. Persons "responsibie [br serious violaEons of international humani- 
tarian law [genocide and crimes against humanity, along with violations of 
Article III of ~e 1949 Geneva Convention] committed in the territory of 

Rwanda... between January 1 and December 31, ~994," were the sole tar- 
gets of the ICTR prosecutors. The tCTR’s jurisdiction extended to "natural 

persons" only, underscoring the principle of individual criminal responsibil-. 
ity that had emerged from the Nuremberg and Toleyo trims. 

The organization of the ICTK mirrored that of the ICTY: ~e Chambers, 
the Prosecutor’s Office, and the Registry. There ~vas only one prosecutor for 
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both ad hoe criminal courts, although deputy prosecutors ~vere assigned to 

the two tribunals, tn Arusha and ISdgali, again mirronng the ICTY process, 

the prosecutor investigated charges and drew up indictments that were pre- 

sented ro the Chambers for approval by a iudge. "If satisfied that a prima 

facie case has been established by the prosecutor, he or she shall confirm the 

indictment. If not so satisfied, the indictment shall be dismissed," After the 

indictment was confirmed, the ICTR issued "orders and warrants for the ar- 

rest; detention, surrender and transfer of persons.., as may be required for 

the conduct of the trial." 

The ICTR was responsiNe for conducting expeditious but fair and public 

trials of:he defendants; Article XX, Rights of the Accused, laid out the pro- 

tections that had to be accorded each defendant, Article XXI required the 

ICTR to protect vicmns and ~vimesses from harassment, including "the con 

duct of in camera proceedings and the protection of the victim’s families." 

ludgmenu was by majority of the three-judge panel, and if found guilty~ de- 

fm~dants faced penaIfies that "shall be limited to imprisonment." Final ap- 

pe£s. were directed to the iCTR’s Appeals Chamber, consisung of five ICTR 

judges.~7 UN member states were encouraged to cooperate with the ICTR 

regaxding extradition of those indicted a~d with regard to human and other 

vitally needed resources. 

The rCTR: A Wegk Sister to th~ ICTY?. 

One writer noted that the ICTR "always seemed a shadow of its sister in the 

Hague, beset from its inception by a host of problems. [These difficulties in- 
volved] a Iack of personnel, facilities for ~e trials, money m~smanagemenr, 
and cronyism2’~* 

Another huge problem was the location of the ICTR, i:self. The feeling in 
the UN Security Council was that the trials should take place in Africa, and 

after some discussion, the council selected Arusha, Tanzania (a dtT of 
140,000 people), for largely symbolic and poIitical reasons: it was the host 
city to the RPF-B,wanda government peace conferences and other African 
states’ meetings. But the city is hard to get to. As the registrar for the ICTR, 
Agwn Uidwe Okali, understated, Arusha is not a "global media station." 

laurthermore, "phone service, espedally overseas, is spotty at best."~9 
Sara.Darehshori, an ICTR prosecutor on loan from her law firm in New 

York City, was co-counsel in the trial of Jean-Paul Akayesu. Upon her arrival 
in Kdgali, she found that the office she shared with about a dozen Dutch 
policemen 

lacked the most basic amenities. We created mal(eshift desks by re- 
moving doors from their hinges and placing them on crates, We 
fought over garbage cans, which we used as chairs. The one telephone 

l~e was erratic. [AIthough after three months we ~eceived] real desks 

and chairs, . . we sriI! didn’t have pens, paper, or a dependable copy 
macl~ne.7~ 

Another deputy prosecutor from the United States, Brenda Sue Thorn 
ton, complained to the tribunal that trial transcripts of testimony gigen in 
October and November 1997 had not yet been received by either set of 
lawyers in the Clement Rayishema case as of mid-t~ebruary !998. She was 

informed by the Registry that the delay occurred because transcribing corno 
panes ~n Canada, the United States, and France were being used by the 
ICTR because of a "lack o£ staff."n 

The eNsting infrastructure in Axusha was "not equipped to handle the 
technica! needs of a staffthat has now grown to 400 here and.in Kigali." As 
a consequence of the city’s remoteness and lack of amenities, the drcum- 
stances of the ICTR staff are ’~¢ery difficult," said Alessandro Cald~one, the 
ICTR administrator responsible for the detention ce!ls.72 In May 1998, 

Registrar Okali told the UN that the ICTR needed "investigators, adminis- 
trators, bilingual Iawyers, interpreters, and court stenographers .... IAlso 

needed were compuvers and computer cxperus, because] you can’t just run 
down the street [in Arusha or KigaliJ and buy computer parts." The ICTR 

had great difficulty finding these human resources. As Okali stared, "Arusha 
is four hours by road from Nalrobi, Kenya, the nearest large international 

center.... In Arusha there is not even a cafeteria," he lamented7s 

In spite of these difficulties--financial, human, and geographic--by the 
summer of 1998 the ICTR had indicted thirty-six individuals, ~vith thirty- 
one of them in custody in Arusha derer~tion cells.. Most of those indicted 
were seized at the displaced persons camps in Zaire. ,~dso, a number of na 
lions, including Belgium, Cameroon, Zambia, and Kenya, turned people 
over to the ICTI~ 

In the United States, which passed domestic Iegistation in Febrm~ry 1996 
to cooperate with the ICTR on the extradition of indicted persons, the gov- 
ernment arrested a man on September 26, !996, at the tribnnal’s request 
He ~vas a seventy-three-year-old Hum religious leader, the former president 
of the Seventh Day Adventist Church in Rwanda, Elizaphan Ntaldrutimma. 

He hired Ramscy Clark, former U.S. attorney gencral~ as defense counse!. 
(Clark ~vas also serving.as Karadzic’s defense attorney in dvil proceedings in 
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U.S. federal court.) He unsuccessfully appealed his extradition from the 

United States to the ICTR. On August 5, 1998, United States District 

Court Judge John Rainey ordered the pastor "to be turned over to an in- 

ternational war crimes tribunal on the charge of genocide."z~ ttowever, as 

of the end of 1998, Ntaldrutimana was sill1 in a Texas prison fighting extra- 

dition in the federal courts. 

By mid- t 998, the ICTt( was conducting ~’ottr trials, with others scheduled 

~oilowing this initial quartet of defendants. Unlike the ICTY, the defendants 

in Rwanda "include some of the highest-faulting officials [lean Kambanda, 

the prime minister; Pauline Nyiramasuliuko, re!roster of family and social 

welfare;7s and Colonel Theoneste Bagosora, head of the FA_K during the 

genocide of the Hum-dominated government whose officers and allied mili- 

tia reportedly carried out the massacres, mainIy of ethnic Tutsi, over three 

months in I994.’’z6 

Because of poor funding and a perennial lack of staff, it took the ICTR 

over two years before the first indictments received from the prosecutor 

were approved by the judges. On December 15, 1995, the ICTR issued its 

first warrants for the arrest of eight men accused of genocide a~:d crimes 

against humani~.77 Legal proceedings opened against the first three men in 

May 1996, when their picas were entered. The three were Georges Ruta- 

ganda, a radio station owner and a top official in the interghamw~; lean Paul 

Akayesu, a former bourgm¢rgre of the Tabu commune; and Clement Kay- 

ishema, a former prefect. The ICTK charged them with corumission of 

genodde, crimes against humanity, and murder. All three pied not guilty. 

Immediately after the charges were read and the pleas entered, the court ad- 

journed until December 1996, when the first trim[ began. 

Rutaganda was one of the owners of Radio Television Libre de Mille 

Collins, which continually broadcast scurrilous attacks on the Tutsi and or- 

ders to ldll. them. He was also. the second vice president of the National 

Committee of the i~te~’ab~mwe. The ICTR charged t~n with eight counts 

of genocide, crimes against humanity, and violations of Articie III, carried 

out in the provinces of Kigali and Gitarama. tie Was arrested in Zambm in 

October t995 and extradited.to Arusha to stand triaI. His trial began March 

18, 1997, and as of the end of 1998~ there had still been no judgment from 

the tribunal. 

I4,ayishema was the prefect of Kibuye province and was charged xvith geno- 

cide. It was alleged that lie and other Hutu leaders r~ounded up Tutsi and 

placed them in the local Catholic churches, which the Hutu claimed were 

%ale havens," and other public arenas. Then they executed tee huddled, 
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terrified Tutsi with tnachetes. Finally, the churches were burned to the 

ground with the Tutsi inside. He .was arrested in Kenya in September 1996 

and brought to Arusha. His trial began on April 11, 1997, and as of the end 
of i998 was still ongoing. There ~vere fifty-t~vo wimesses for the prosecu- 
tion and over 400 documents aaad depositions; all placed him at the center 

of the genocide, ordering the ldllings and taking part in them. One mmess, 
NN, told the tribenai how Kayishema had murdered a baby: ’° ’He took the 

baby, and the~ grabbed hold of one leg, giving the other to another soldier. 
Then he took a sword and cut the child in t~vo vertica/ly. Then he tbrew it 
to the ground.’-78 

Al~ayesu, who had been extradited from Zambia on May 26, I996, was 
aiso charged with genocide and cr~mes against .humanity. The lndicm~ent a!- 
leged that he had encouraged the murder of Tutsi, directly ordered the 
ldlling of several persons near his office, and personally supervised the inter- 

rogation, beating, and execution of local residents of his commune. 

TriM: 1996-!998 

The trial of Akavesu is a microscopic examination of the work of the ICTR. 
The evidence presented by both the prosecutors and the defense attorneys 
was primarily ~esrimonial, and the ~bunal gave great leeway in allowing 
hearsay and other statements that would have been excluded in an Americax~ 

criminal proceeding. These rulings from t~he bench angered civi! rights 
groups such as Amnesty International, which argued that they did not mea- 
sure up to miNmal standards of procedural fairness. 

Akayesu was formally indicted on February 13, t996. The trial began on 

Januaw 9, 1997, and testimony and final summaries were presented ar the 
end of March 1998, ar which ~ime the panel took tee case under advisement. 

Finally, on September 2, 1998, the three-judge tribunal handed down its 

j.udgment in the Akayesu case: guilty on nine of the fifteen counts. Accord- 
ing to ICTR officials, a primary reason for its slowness was that it was the 

first genocide trial in history, and "every legal question had to be derided 
with no precedents" to guide the judges.79 

In the case, known as Th~ Pr~sec~og of the Tribuna~ for Rwand~ v. Jean- 
Paul Akayesu, prosecutor Richard Gold’tone ~harged Akayesu with twelve 

counts of genocide, crimes against hummfity, aa~d violations of Article Ilt of 
the 1949 Geneva Conventions. On June 17, 1997, the new and energetic 
deputy prosecutor, Bernard Muua, responding to worldwide .criticism from 
feminists and hmnan rights groups, added three more counts of genocide 
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and crimes against humanity. Akaycsu wai charged with ordering and con- 
doning rape and sexual mudladon, followed by the ldlling of hundreds of 
Tarsi women who had sought sanctuary in the Tabu commune civic center 
mad found, instead, painful death,s° 

The prosecutor charged that Akayesu "had exclusive control over the 
communal police," that is, he had ~’command regponsibility" over the in- 

habitants of Tabu commune mad was responsible for "the performance of ex- 

ecutive functions and the maintenance of public order within his 
commune." At least 2,000 Tarsi were executed between the middle of April. 
and the end of ~tune 1994, during which time 2d:ayesu "must have known 
about [~e killings]" and ~’never attemptedto prevent the killing ofTutsi.’’s~ 

The prosecutors made their arguments and presented their witnesses to 
assist the tribunal in formulating its conception of genocide. The prosecu- 

tors dearly addressed legal questions and issues reg~ding the scope¯ of the 
language in the 1948 Genocide Convention. In both the general allegations 
and the specific charges against Akayesu, the tanguage of the 1948 c.onven- 
tion was scrupulously used. "The victims in each paragraph charging geno- 

cide," the prosecutors wrote, "were members of a national, ethnic, racial~ or 
religious group." Further~ in each of the genocide counts, the defendant’s 

¯ %lleged acts or omissions were committed with intent to destroy, in whole 
or in part, a national, ethnical, or racial groupi" in the crimes againsy hu- 
manity charges against Akayesu, the prosecutor noted, consistent with the 
Nuremberg Principles, that the accused~s alleged acts or omissions "were 
committed as a part of a widespread or systematicattack against a civilian 

population on national, political, ethnic, or racial groundsY 
Akayesu was criminally responsible, the prosecutors argued, for four . 

counts of genocide and "incitement to genocide" (three new genocide 
charges were added later). He was als0 charged with four counts of violation 
of Article III of the 1949 Geneva Convention and four connts of acting in 

vitiation of the Nuremberg Principles’ prohibition against crimes against 
humanity.       ¯ 

The charges against Akayesu, at bottom, focused on His role, either di- 

rectly or indirectly (through orders, given to the militias), in the rapes and 

killings of Tarsi and his role in the desn’uction of property in the Tabu com- 
mune. On the morning of April 19, 1994, the genocide came to Tabu. Local 

Tarsi teachers were executed, and hm:dreds of local Tutsi were lolled after a 

morning meeting in which Akayesu named at least ~ree prominent Tutsi 
who had to be ldiled. House-to-house searches led to Akayesu’s threatening 
the lives of captured Tutsi and allowing others to be executed in his presende. 
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He ordered and was present at the torturous interrogation ofa number of 

Tutsi, he ordered and participated in the execution of three Tutsi brothers, 
and he ordered the deaths of eight Tutgi who [~ad escaped from another 

commune. 
.ad~ayesu allegedly ordered the militia and the in~e~’M~aa~pae to °’idll intel- 

lectua! aa~d influential people (Tutsi), including five secondary school ~each~ 

ers." The five were "executed with machetes and agricultural tools" i~ front 
ofAkayesu, Akayesu was charged with crimes against humanity because of 
the torture tactics, including horrible bearings, he had inflicted on Tutsi 

during interrogation. He was also alleged t.o have urged Fiutu to 

ferret out Tutsi neighbors to 1dll them, even urg!ng them to rip babies 

from mother’s wombs, "He said the person who kills a rat never spares 

the one who is pregnant, you never spare a pregnant rat." At one poiut 

¯ . . Akayesn ordered al! Tutsi children to be stripped arid the boys 

killed. Later, children of both sexes were murdered on his orders,s~ 

Tbis behavior ended with the KPF assumption of power in late lune 1994. 

The trial lasted seventeen monks, and ~e three judges~Laity Kama 

(Senegal), Lennart Aspegren (Sweden), and Havanethem Pilley (South 

Africa)--heard testimony from forw-two witnesses: thirty prosecution and 

twelve defense. The prosecution witnesses, acknowledged the tribunal, ~vere 

extremely brave menand women who feared for their lives yet agreed vo tes~ 

til~’. Most of the prosecution witnesses were Tutsi who lived in majority 

Hutu towns in Rwanda, "where everybody lmows everybody eIse." The 

ICTK could not protect the witnesses when they returned to Kwanda. Trag~ 

ically, ar least "two witnesses who testified against Mr. Akayesu were Idlled 

on their return to t<wanda."so 

The proceedings generated over 4,000 pages of transcripts, and 125 doc- 

uments were placed in evidence. The prosecutors presented dozens of wit- 

nesses who placed Akayesu at the sites of the ldllings, the interrogations, mad 

the rape-executions of dozens of women from April 19 through the end of 

May 1994. They argued that Akayesu "mccumbed to pressure from hard- 

hiaers in the Hum-led government and, after April 19, wholeheartediy 

joined the effort to exterminate Tarsi.’’s4 

Witnesses testified that they saw and heard him sanction the rape-execu- 

tions of women. One witness, identified only as !’RE," described in detail 

for ~most an hour "how ntilitiamen acting On Mr. Akayesn’s orde}s raped 

and Idlled . . . three Tutsi women .... One of the women was pregnant 
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fandl was raped t~vice while several men held her dmvn. Then she had a mis- 
cart{age. Finally, the militiamen beat her to death with clubs. ’They were 
tortured and they died but they continued to be beaten,’ P.P: said. ’I don’t 
know how many blows they received.’ ,,ss 

Defense counsel for Akayesu presented wim.esses to buttress the claim that 
Akayesu had first tried to protect the Tutsi in his commune but found that 

he could not control the militia and the interu~ham,ve who did the ldtlings. 
Fie was portrayed as a wctim of "unfortunate circumstances, a decent man 

who continued to try to save Tutsi until he was forced himself to flee in May 
1994. Akayesu had lost control of khe town to Hum killers and has been 

made the scapegoat for massacres he could not prevent."s6 In his testimony, 
Akayesu maintained, 

I tried to save some Tutsi and appeal for taw and order. However, I was 
accused ofsuppornng the RPt~ and my life ~vas threatened .... [Even 
Radio Television Libre des lVlitle Collines broadcast allegations that] I 
~vas a tall and brown Tutsi who was supporting the RPF.~7 

On March 19~ 1998, the prosecution presented its closing arguments in 

the case. The prosecutor maintained that 

Akayesu ~ggered, incited, and participated in the genocide in rl~e 
commune of Tabu where the population fell from 61,000 to 8a~,000 
between April and ~une 1994 .... lie had the duty to protect the pop- 

ulation, and the people looked up to lfira, but he betrayed.them . . . 
[After April 19. Akayesu was] transformed from protector of.the peo- 
ple to a predator .... to an assassin, into a barracuda .... We have a 
duty to tell Mr. Akayesu that what he did was bad. We have a duW to 

tell the world that this should never happen again, and thus to help to 
prevent ftm~re genocides.8g 

On March 26, the defense delivered closing arguments. It maintained that 
Akayesn had tried to protect Tntsi until April 19, and thaf after that date, 
"Akayesu continued to save ~Tutsi] lives in April-May 1994 until he finally 
fled Tabu Commune." Defense counsel also argued tha~ the prosecutor did 

not have d~c right, to "speak in the name of the international community 
when the same community had not acted to s~op tee genocide .... The in- 

ternational community had lacked the political ~vilI to act." Finalty, the de- 
fense challenged the prosecutors’ claims that the elements of genocide, 

crimes against humanity, and other violations had been satisfied by the evi- 
dence presented,s9 

The tribunal ended its activities on that somber note. The prosecutors 
chose not to present arguments in rebutta!. The three iudges adjourned to 
deliberate the question of guilt or innocence. 

On September 2, 1998, the tribunal was reconvened to hear the judg- 
ment of the panel. In the 300-page decision, the judges pronounced 
Meayesu guilty of nine of the fifteen counts brought against him by the 

prosecution20 He was found guilty of genocide, direct and public incite- 

men~ to commit genocide, and crimes against humanity (specifically, exte> 
nnnanon, murder, torture, rape, and other inhumane acts). A number of 
nongovernmental organizations (NGOs) Iiad insisted for years that rape by 

one group (liutu) intent on destroying another group (Tutsi) was a geno- 
cidal act because its goal was to destroy, "in whole or in part." the raped 
group. The ICTR accepted that argument and ruled that rape could be 
considered, given the circumstances of the bloodbath in Rwanda, an act of 
gcnocide.9~ 

The Akayesu trial was the first opportunity for an international tribunal to 
flesh out the meaning and the scope of the zermgeaocide, t~ was clear to the 
three judges that the killing of Tutsi by Hutu was done "with the intent to 
wipe out the Tutsi group in its ennre~, since even newborn babies were not 

spared." 
In addition, adhering to the Nuremberg Principles, the tribunal emphat~ 

ically concluded that Akayesu was individually responsible for his acnons and 

for his failure to act. As bo~ramesr#e, according to the ICTR’s guidelines 
(Article VI, clause 3), Akayesn was "criminally responsible for the acts of 
subordinates if the Superior knew or had reason to know that d~e subordi- 
nate was about to commit such acts or had actually done so az~d yet £atled to 

prevent or punish such acts." 

The ICTR after Four Tears." 1994-19~8 

There have been posidve and negative acdons during the first four years of 
the ICTR. Posidvely~ on May 1, 1998, former prime minister I<ambada, 
"settling accounts with his conscience,"9~ pied guilty to sLx counts of geno- 
cide. Fiis plea was ’~the first time in history that awone has pleaded guilty 
to the crime ofgenocide before an international war crimes tribunai."9~ 

Kambada admitted that he had led massacres in l<wm~da during the geno- 
cide and had committed cnmes against humanity and crimes of genocide. 
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F£e also indicated his willingess to work witE the Prosecutor’s Offide by pro- 
riding crucial evidence about the planning of genocide for use in other trials. 

On September 4, 1998, two days after .the Akayesu verdict was an- 
nounced, the same three-judge panel sentenced I(ambada to life imprison- 
ment. After balancing ~e aggravating and.mitigating factors rdiated to the 
determination of ICambada’s puhishmcnt, the Wibunal concluded that the 
"heinous nature of the crime of genocide and its absolute prohibition" and 

Kambada’s active participation in the genocide’s planning.and implementa- 
tion outweighed the mitigating factors such as his plea of guihy, his remorse, 
and his previous and future cooperation with the Prosecutor’s Office. 

The sentence, the tribunal said, "lnUSt reflect the predominant standard 

of proportionality between the gravity of the crime and the degree of re 
sponsibility of the offender." The former prime minister’s crimes, the judges 

conciuded~ 

carry a= intrinsic gravity and their widespread, atrocious and system- 
atic chaxac~er was particularly shocking to the human conscience. 

[ICambada] committed ~he crimes knowingly and with premedita- 
lion .... On the buds of all the above, [we find] t_hat the ag~avating 
circumstances surrounding the crimes committed by Jean I(mnbada 

negate the nlit!gating circumstances, especially since Jean Kambada 
occupied a high ministerial post at the time he committed the said 
crimes 24 

The judges then sentenced Kambada to life imprisonment. ¯ 

Finally, given the demands for ,quicl~er" justice in the gcnodde cases, in 
the ~pring of 1998, the ICTR Prosecutor’s Office attempted to use a multi- 
ple joint trial. A "super-indictment" was prepared by the stafi; charging 
twenty-nine Hutu defendants, including Theoneste Bagosora, with geno- 
cide and crimes against humahity. James Stewart, the senior trial attorney in 

the Prosecutor’s Office, argued that the group triai was "the best and most 
efficient method of proceeding." Mmvever, the ICTR judge did not confirm 

the indictment, and in an ex parle hearing, the Prosecutor’s Office appealed 
tee rejection to the ICTR Appeals Chamber of five judges.gS 

The issue of group trials begins to address the negatives of tee. ICTR,. 
wEdch include a lack of funding and i~sufficient staff; tSe isolation of Arusha; 

problems raised by defense connsel (from not receiving prosecntorial data 
on wimesses or not having enough time to study new documents intro- 
duced by the prosecution, to not being able to cross-examine witnesses 
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whose court appearances were in the form of written statements); dashes be- 

tween the ICTK and the new Rwandan national government; and criticisms 

b3~ NG0s, especialIy legal organizations and civil, rights groups such as 
Amnesty International, about rke quality of "justice" meted out by the 
ICTR and about its being ~’bogged down by procedural weaknesses."96 

When the secretary-general of tEe I_TN, Kofi Annan, visited Arusha in May 
1998, he experienced, firsthar~d, the tribunal struggling with these prob- 

lems. He attended the trial of Colo~5~l Anatole Nsengiumva, where he heard 
’~defensc counsel argue that.the charges were imprecise, vagudy drawn and 
backed by documents turned over to his client too hie. He asked for an ad- 

j 0 Llrtl~nent, ’~97 

When the ICTRwas established in November 1994, it was given concurrent 

jurisdiction with the national courts, but the ICTK had priorig¢ in the se- 
lection of Hato to indict and try. The ne,v. Tutsi Rwandan leaders, con- 
cerned about the effective functioning of the ICTIZ, decided to charge and 

try the Hum leaders who had ordered the genocide and many of the. fob 
lowers who had carried out the orders. Tension therefore existed between 
the 1CTR and the Kwandan government and its rebuilt judiciary. 

By the middle of 1998, more than 1~8,000 aileged Hum participants in 
~he genocide had been caught a~d imprisoned since the R.PF wrenched con- 
troI from the Hum Power in July 1994,9s This created a terrible logistical 
problem, because the capacity of existing na~onal detention centers was 
18,000 persons. Since the end of the genodde, an additional five detention 

centers have been built (with room for 13,000 detalnees)~ and another ten 
existing facilities were eMarged (to hold an additional 20,000 detainees) to 

¯ provide secure holding areas for the nation’s prisoners. 
A host of problems fated ~e new coati:ion government in its efforts to 

punish those guilty of genocide. Chief among them was the fact that the civil. 
war ~ad "devastated... Rwanda’s judicial structures. The great majority of 
judicial and law enforcement personnel had been killed or fled the tom, try. 

Moreover, the basic resources needed to run a legal, system--books(vehi- 
cles, even paper--were essentially Unavailable2’99 Prior to April 7, 1994, 
there were over 750 ~udges in Rwanda; after the genocide, there ,veto Orgy 
244 judges alive in tkwanda. There were 87 prosecutors prior to¯the geno- 
cide, but only 14 afterward. Investigators numbered 139 before but orgy a9 
after the ldHings ended.~00 
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Kwanda. Bodies of Tutsi dead awaiting burial, 1994. (UN PHOTO 186g09/~. Isaac 1059L} - 

There were no statutes that addressed the country’s tfighmaare of han- 

dling over 130,000 potential genocide-related criminal cases with a judicial 

infrastrumre that was virtually nonexistent. On September 1, 1996, the 

Rwandan Organic Law on the Organizations of Prosecutions for OffEnses 

Constituting the Crime of Genocide or Crimes against Humanity Commit- 

ted since October 1, 1990, became effective. It was a unique law, because at 

its core was the notion of plea bargainingl tkwanda’s criminat justice system 

was an inquisitorial one, as opposed to the accusatorial system in the United 

States and Great Britain. Plea bargaining Was unheard of in Rwanda until the 

law was passed and implemented. However, given the sad state of the iudi- 

cial infrastructure, the plea bargain, was the only strategy that could be used 

to reduce the number of trials in a stressed out iudiciary. 

Under the Organic Law, suspects involved in the genocide fell into four 

categories: (1) leaders and organizers of the genocide and perpetrators who 

committed heinous murders and/or sexual torture (death was the punish- 

ment for those found guilty in this category), (2) all others who were found 

guilty of murder, (3) those Hum who were fom~d to.have committed "grave 

assaults" that did not end with murder.of the victim, and (4) all those who 
committed property damages in connection With the genocide3~ ¯ 
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The law also created, for these genocide cases only~ a fundamental plea- 

bargaining arrange.ment for all persons indicted, except for those in category 

1. Those who chose this arrangement were entitled to a reduced sentence. 

After flue defendant confessed, entered a plea of guilty, and apologized to 

fl~e victims’ families, the reduced sentence was ordered. Category 2 defen- 

dants received a sentence of seven to eleven years in prison if the plea 

arrangement was made prior to beginning of the case (t~velve to fifteen years 

if the arrangement was made after trial began) or a se~atence of life impris- 

o~mtent if the person ~vas convicted a~ trial. Category 3 defendants, if they 

accepted the plea bargain, received one-third the prison sentence applicable 

to their crimes (half the penalty if they copped a plea after the tri~ began). 

All category 4 defendants convicted were to receive suspended sentences.102 

These domestic trials for genocide and other crimes against humanity began 

in Kigali on December 27. 1996. More than eleven hundred defendants have 

been tried, and another hundred are ready for trial. There have been over four 

hundred death sentences, more than four hundred sentences of life imprison- 

ment, other lesser prison sentences, and less th~aa one hundred acquittals. 

Almost two dozen of those sentenced to death xvere executed in April 

1998. The news reports described these execunons on page one zn headdines 

that read: "As Crowds \retie ~Lage, Rwanda Executes 22 for ’94 Massacres.":~s 

The convicted murderers were executed by firing squads. Tens of thousands. 

witnessed the deaths of those convicted in ~e nafionaI courts of ge~ocide and 

comes against immunity in five cities and towns in Rwanda. In I~gali, four 

people were executed, inducting one woman; two were sct~oo[ administrators. 

one a prosecutor, and one a businessman. The executions proceeded even 

though the United States, the European UNon, and Pope ~ohn Paul II ap- 

pealed to the governmenr for clemency for the condemned. The requests 

were categorically rejected. Foreign Minister Anastase Gasana stated that the 

executions served "an educational and pedagogical purpose." Another cabi- 

net member, Patrick Mazimhaka, "rebuffed the Pope’s caI[ for mercy saying 

in 1994 ’I didaa’t hear the Pope dalt for for~veness then.":~4 

A number of international human rights organizations, including the UN’s 

human rights organization, argued against the executions. The defendants 

did nothave adequate counsel (there were only sixteen defense lawyers in al! 

of lZwanda at the end of 1997), and there was no guilt beyond a reasonable 

doubt, they maintained. "There is no such certainty of.guilt" in these cases, 

stated Jose Luis Herrero, the UN organization’s spokespersor~.~0s 

A~nnesW. Internationai produced a report in Janu.ary 1997 that daim.ed 

that the Rwandan trials lacked fundamental fairness. It caIled for l~,wanda to 
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adhere to "international standards oftkirness," pointing out that defendants 
had ’*trials that lasted four hours. The defendants had no access to legal 

counsel either before or duting their trial. They were neither given the op- 
portunity to summon wimesses for their defense nor to cross-examine pros 
ecution ~vimresses." There was bedlam m the courtroom; the defendants 
were booed and d~e prosecutors were cheered by the onlookers. The two 

men who were convicted and sentenced to death by the court "had r~vo 
~veeks in which to submit an appeal.’’too 

Unlike the Nuremberg and Tokyo tribunals, the ICTK, like its sister the 

ICTY, was an ad hoc court created "by awide cross secvdon of the interna- 

tional communlry represenzed in the UN." Unlilee the ICTY, the Arusha 

bunal dealt "exchisively with an internal conflict [a civil war] that did not 

cross nar, ional boundaries.’’t°7 But the characterlstics of the genocide in 

Rwanda were quite similar to the earlier genocides of the twentieth century. 

There was the dehumanization, tee demonizing, of the Tutsi enemy, They 

were described in less than human terms, from i**ye**~i (cockroaches) to 

"racially alien creatures from another world" with hooves, tails, and horns 

None were spared from cruel, painful death. For the Hutu, as it was for the 

other perpetrators of genocide, the goal was elimination of the enemy; in. the 

[nture, Rwandan children would not know What a Tutsi looked like unless 

they went to the his~orxj books. 

Like the Nazis, the I¢d~mer Rouge, and the Bosnian Serbs before them, 

the Hutu organized and successfully employed a brutal killing process. And 

like their genogidal predecessors’ 1tilling processes, the Hutu first prepared 

their ld[~ers for "clearing the bush," Then they methodically ld!led the po- 

litical, civil, reiigious, and educational Tutsi leaders first, followed by the 

professionals~ includirtg the schoolteachers and ~heir Tutsi students. Fina11?~ 

all the others were ldl[cd by the 1d!ling squads~ 

In I00 days, almost a million Rwandan Tutsi werd ldlled, more than half 

the Tutsi population. Duting ~hose 100 days of genocide, the outside world 

w~ repulsed by ~e. genocide bu~ did nothing to end k. It ended oN3? when 

the RPF forces captured Kigali, forcing hundreds of thousands of Hutu to 

become refugees, thereby ending the civil war and the mass genocide. 

Wlien UN Secretory-General Kofi Annan visited Kigali in May t998, the 

reception for him was cold and strained, it reflected the bitterness felt by 

the Tutsi Rwandans toward the UN because of that Organization’s inaction 

during the genodde and i~s actions afterward surrounding the creation, 
funding, staffing, and locatiou of tee ICTR. 

He.was there to explain to the Rwandans why there had been inaction by 
tixe UN but not ~o apologize. He confessed that the tJN had done little 
to s~op the 1994 genocide. "Instead of finding forgiveness, he received an 
outright hostile reception from Kwandan leaders." Rwanda’s Foreign Min- 
ister ?uxas~ase Gasana accused the UN of not heeding warnings teat the 

genocide was coming "and then lacldng the political will to intervene once 

the massacres started. ’We are interested in knowing who was behind this 
lack of will.’" Annan knew the answer, for he had been the UN’s head of 
peacekeeping in 1994. In the evening, Rwanda’s thi’ee highest officials boy 
COiled a reception in honor of Annan.10g 

The ICTK ~11 continue to hold its trials in Arusha into the new millen- 
nium. in May 1998, the UN funded the building of a third court chamber 
as well as provided funds for more staff and an improved infrastructure. For 
the first tame, the 1948 Genocide Convention, born in the days after the 
Nazi Holocaust, was used to charge persons with acting criminally toward 

others. Most o~ the major leaders of the genocide the Kigati Hutu Power, 
the i~t~r~h~mw~, and the FAR--have been turned over to the ICTR to 
stand trial (urdike the ICTY, where many of those indicted are still free). 

While the ICTK trials continued in As-usha, in the UN, discussions and 
debates began anew, after a forty-odd year silence, about the costs and ben- 
efits ofcreaffng a permanent international crimina/court, located in a major 

international city, that would have the facilities and ~ staff to handle the 
issuance of indictments mid the conduct of trials for those accused of com- 
mitting genocide, crimes against humanity, and other violations of the laws 
of war. 
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Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, November 1, 2010 11:44 AM 

Boyd, Lydia C <lcboyd@email.unc.edu> 

RE: AFRI 190 

Thank you Lydia! 

From: Boyd, Lydia C 
Sent: Monday, November 01, 2010 11:39 AM 
To: Gore, Travis 
Subject: Re: AFRI 190 

Travi s, 
Here is a course description for AFRI 190: Urban Africa. 

Drawing on anthropological and historical texts, this course examines the experience of life in African 

cities, some of the fastest growing urban areas on the globe. Topics include: rural-urban migration, music 
and popular culture, corruption and state violence, and social activism in response to HIV-AIDS and 

environmental concerns. 

best, 
Lydia 

On Oct 28, 2010, at 2:02 PM, Gore, Travis wrote: 

Hi Lydia, 

Here is an example of a course description that Tim is using for his class. 

Travis 

..... Original Message ..... 
From: Tim McMillan [mailto :tj m 1 @email.unc. edu] 
Sent: Thursday, October 28, 2010 12:47 PM 
To: Gore, Travis 
Subject: AFAM 190 Black Chapel Hill 

My blurb for AFAM 190 (attached and copied below as well.) 

-T 

AFAM 190 Black Chapel Hill 
McMillan 
This course explores the black history and cultures of both Chapel Hill the town and the University of North 



Carolina. Slavery, free black issues, Jim Crow, civil rights and the modern era will all be addressed. 
Students will work individually and in groups to document and analyze the place that race holds in the 

development of modern Chapel Hill. 

<AFAM 190 Black Chapel Hill.doc><tjml.vcf> 
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This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 11.01.2010 15:35:56 (-0400) 
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From Corporate Accountability to 
Shared Responsibility: Dealing¯ 
with Pollution in a Peruvian 
Smelter Town 
Fabiana Li 

Introduction 

In October 2006, the New York-based Blacksmith Institute named La 
Oroya one of the world’s ten most polluted places, putting it along- 
side Chemobyl and other tOXiC sites around the globe. La Oroya is. a 
smelter town located ~n the Central Highlands of Peru. The glistening 

white rock of the mountains that surround it is an effect of toxic emis- 
sions and acid rain from ahnost a century of smelting activity.1 Noxious 
fumes have been part of this inhospitable town since the North Ameri- 
can Cerro de Pasco Corporation constructed the smelter in1922, but it 
is only in recent years that experts, NGOs and concerned citizens have 
begun to see these emissions as ’pollution’, and identified it as a threat 
to public health and the environment. When La Oroya was transformed 
into a national and international symbol of contamination, Doe Run 
(the US-based company that currently owns the smelter) was faced with 
public pressure to address these environmental and health concerns and 

reformulate its corporate practices. 
This chapter examines the corporate strategies that emerged from 

conflicts over pollution and health in the smelter town of La Oroya. 
I begin by situating La Oroya withir~ a larger context of conflicts over 
mining that have proliferated throughout the country, and show how 
the emergence of these conflicts coincides with an intensification of for- 

eign investment in the mining industry following a period of neo-liberat 

¯ reforms. Thus, the growing emphasi~on Corporate Social Responsibility 
(CSR) evident in the mining sector can be seen as an attempt to diffuse 

116 

¯ " Fabiana Li 117 ~ 

local opposition from grassroots mov~ements. CSR in its present form is 

part of a set of know!edge practices produced by a coniuncture between 
the expansion and intensification of transnational investment in the 

Peruvian mining sector and the growing force of grassroots movements 

opposing it. 

Second, I argue that in La Oroya, the actions of Doe Run - together 

with those of its critics - have had the combined effect of making 
the smelter’s emissions (now identified as ’pollution’) into an environ- 

mental and public health concern. Doe Run’s community relations ini- 

tiatives show how today’s corporate practices seel~ to make explicit the 

sharing of’responsibility. By focusing on institutional transparency, coop- 

eration with state institutions and civil society, and personal empow- 

erment through educational programmes, CSR increasingly relies on 

collaboration with local residents, NGOs, state agencies and other 

actors. In the context of transnational mining in Peru, these instances 

of collaboration - which may emerge from relationships of cooperation 

and antagonism - define current corporate strategies. 

Conflicts over mining 

In Peru over the past decade, conflicts over mining activity have cap- 

tured national and international attention, makir~g visible a host of 

unexpected issues and actors that are posing new challenges for transna- 

tional corporations. In areas where popular opposition put a halt to 

proposed mining proiects (such as Tambogrande in the department of 
Piura and Cerro Quilish in the department of Cajamarca) as well as 

in already-established mining centers (like those in the Central High- 

lands), protestors have focused their arguments on reduced water flows 

in irrigation canals, the protection of a sacred mountain, polluted rivers 

and lead-poisoned children. Anti-mining sentiment has often been 

expressed in ’environmental’ terms, calling attention to diminishing 
water supplies, threatened farmland and the effects of toxic pollutants 

on human health (or more simply, fa defiensa de ta vida or ’the defense 

of life’).z Faced with strong opposition, transnational corporations have 

been forced to take these issues seriously and are using the language 

of environmentalism and public participation to create an image of 

environmental and social responsibility. 
The proliferation of mining conflicts coincides with an intensifi- 

cation of mining activity that accompanied neo-libera! restructuring 
in the early 1990s (see CooperAccidn 2006). When then-president 

Alberto Fujimori ~ntroduced legislation to promote foreign investment 
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in mining and other industries, Peru became one of the ’hot spots’ 

for transnatior~al mining companies. This favourable climate¯ for for- 

eign investment was coupled with new mining technologies that made 

profitable the extraction of low-grade mineral deposits in areas tra- 
ditionally used for other economic activities, such as agriculture and 

farming. The result was an explosive growth in the number of conces- 

sions authorized by the Peruvian government for mining exploration - 

a 77.4 per cent increase between 2002 and 2007 (Observatorio de 
Conflictos Mineros 2007). Peru’s favoufabte climate for foreign invest- 

merit in mining also led to the privatization of state-owned companies, 

including Centromin, a national mining conglomerate that operated 

several mines as well as the smelter in La Oroya. 
Although it represents only one among many conflicts between local 

communities and transnational corporations in the country, La Oroya 

has become an emblematic case in debates over tmnsnational min- 
ing. On the or~e hand, La Oroya’s environmental and health initiatives 

represent the ’new’ practices of CSR being adopted by transnational 

companies. On the other hand, the smelter’s ’old’ technology and long 

legacy o£ environmental degradation have come to symbolize the ills 

of the mining industry. A brief overview of the smelter’s history will 
show how the smelter’s emissions have taken on various meanings and 

elicited different corporate responses over time. 

La Oroya: Past and present 

Foreign investment Jaas long played a role in economic and cuitural life. 

in La Oroya and the Central Highlands. The smelter’s story begins in 

the early 1900s, when a group¯ of American industrialists .and fii~ancers 

invested in Peru’s copper mines and gained control of approximately 

80 per cent of tt~e mining concessions in Cerro de Pasco and the sur- 

rounding region. The investment company, incorporated in 1915 as 

the Cerro de Pasco Copper Corporation, would go on.to transform 

the economy of the Central Highland region - not only through the 

development of its mines, but also with the expansion of the railway.. 

network, the construction of the smelter and the commercial ’boom’ 

that resulted from these capital-intensive operations, 
Once in operation, the effects of the Oroya Smelter’s emissions were 

felt immediatelyin neighbouring communities. More than one hun- 

dred tons per day of lead, bismuth, sulphur dioxide and arsenic settled 

On the surrounding countryside, damaging crops and livestock (Laite 

1981). In response, Owners of nea}by haciendas used their political 
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contacts to pressure .the Cerro de Pasco Corporation, and a govern- 

ment ’smoke commission’ (the first of five) fom~ed in 1923 to study 

the problem. In the meantime, hacienda owners continued with legal 

action against the company. The Corporation’s general manager in Peru, 
Harold Kingsmill, argued that the damages were being exaggerated in 

order to seek compensation and accused the complainers of ’smoke 

farming’ (DeWind 1987:55). However, the government commission sup- 

ported tile hacienda owners’ claims, forcing the company to suspend 

most of its¯operations until it implemented emission control measures. 

The company built a small plant to treat the heavy emissions from 

the converters, but deemed any further improvements uneconomical. 

Instead, the company b~ught the affected haciendas, knowing it could 

turn them into a profit-making enterprise (what would become their 

Farms Division). 

Purchasing hacienda land was a simple way out of its tegat problems, 

but dealing with peasant communities was not as straightforward. Since 

communal land cannot be bought .or sold, an alternative form of com- 

pensation was to donate a parceI of land where people could relocate. 

Those who wished to continue an agricultural life accepted the land 

offers, but others favoured cash compensation (Laite 1981). The com- 

pany agreed to indemnify some residents with cash, allowing them. to 

remain in the higl~ly polluted area now known as Oroya Antigua (’Old 

Oroya’). The result was the explosive and haphazard growth of a residen- 

tial and commercial area on this mountain slope, the site that is most 

directly exposed to the emissions from the smelter. The company itself 

built housing for its workers in Oroya Antigua, contributing to commer- 

cial growth and a rise in property values that to this day make residents 

unwilling to relocate. 

Pollution made visible 

In the early part of the century, los huraos - ’smoke’ or ’fumes’, a term 

still used colloquially to refer to the smelter’s emissions - had immediate 

and devastating effects, killing animals, crops and vegetation. However, 

in spite of the evident damage of the ’smoke problem’ and the public 

outcry that followed, the Cerro de Pasco Corporation saw this primar- 

ily as an economic matter that it could xesolve by purchasing hacienda 

lands, compensating affected individuals and using the lands acquired 

to breed livestock. Over ~he years, however, the smelter’s emissions did 

not only transform the surrounding landscape; they also Created a pol- 

luted dweIling place and a poisoned population in La Oroya as peasants 



were drawn into wage labour and life in this newly emerging commer- 
cial centre. For people whose lives and livelihoods were inextricably 
linked to the company, the smeRer’s emissions were a nuisance that 
had to be to~erated. For the company, the emissions’ effects on the local 

population were not an immediate concern, and. in fact the company’s 

actions contributed to the creation of a vibrant urban centre in the area 
most directly exposed to the smelter’s toxic emissions. 

Although the company did not recognize the potential health effects 

of its operations on the general population of La Oroya and surround- 
ing areas, to:tic contaminants within the work environment of the 
smelter, refineries and mines could not be ignored. Knowledge about 

these contaminants changed through the years, as mining companies 
began to monitor the health of their workers and conduct scientific 
studies. In 1953, .the Cerro de Pasco Corporation created the Industrial 

Hygiene division to deal with issues related to health and contam- 
ination. Later, during the period of state ownership by Centromin, 

workers’ health continued to be a focus of research and monitor- 
ing. Although Centromin continued the work already begun by the 
Cerro de Pasco Corporation, demonstrating technological efficiency 
in emissions control and a preoccupation for workers became part 

of the military government’s nationalist agenda. As a state-run com- 
pany, Centromin had to show not or~ly that it couM be a leader in 
the industIy, but also that its commitment to. the ideals of the mil- 
itary government - translated as the wellbeing of workers - would 
contribute to the progress and development of the company and the 

nation. 
Though recognized as an ’occupational health’ issue, concern over 

contaminants did not extend beyond the confines of the smelter. Even 

once the smelter was privatized, the Doe Run company attempted 
to deny the gravity of the environmental problems and downplayed 
the risks of lead for the local population. Initial protests by grass-. 
roots activistsand NGOs demanding better environmental and health 
conditions were quickly silenced - both by the company’s aggressive 
public relations campaigns and by local residents who feared that 
shutting down the smelter wo’uld take away their primary source of 

income. 
While many local residents and the smelter’s workers defended the 

company and reiected the involvement of NGOs and e~vironmental 
orgartizations, the problems in.La Oroya slowly garnered national and 
international media attention. La Q~oya began to appear 

news media with great frequency £round the yea~ 2000, when a 
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studies conducted by NGOs, the Ministry of Health, and international 
institutions revealed alarmingly high levels of lead in the blood of chil- 
dren and pregnant women (see Consorcio UNES 2000, 2000; DIGESA 
1999; Cederstav and Barandiarfin 2002). With these studies, what had 
been previously considered an ’occupational health’ issue by the compa- 
nies operating the smelter was reframed as a public and en,Aronmental 
health concern for the region. 

Local people, NGOs, enviromnentalists, health experts, journalists, 
enviromnentaI and faith-based organizations, and other local and 
international alItes ~delocalized’ pollution by taking the issue outside 
the smelter arid beyond the boundaries of La Or0ya. In 2005, for 
example, a public health study conducted by the School of Public 
Health at the University of St Louis in the United States showed tha~ 
the pollution from La Oroya was not just affecting local residents; 
it extended into towns and agricultural fields in the neighbouring 
valley, putting the whole region at risk. This and other activist cam- 
paigns put La O~oya in the international spotlight, which helped 
pressure Doe Run and the Peruvian government to take action. In 
response, Doe Run sought to bring pollution back from globalized 
discourses around the environment, and to locate it within individ- 
uaI bodies. It did so through CSR programmes that focus, on personal 
changes to reduce the effects of lead pollution, including preventive 
heaIth measures and hygiene education. Regardless of the different 
aims of each of these entities (whether a company’s efforts to cre- 
ate a ’green’ image or an NGO’s activism to denounce contamina- 
tion), their actions enabled pollution to emerge as sociat and scientific 
’facts’. 

From corporate accountabiIity to shared responsibility" 

Through the years, corporations, activists, local people and othe~ actors 
have shaped popuIar and scientific understandings of the effects of 
the smelter’s emissions. As I have sought to show, the Cerro de Pasco 
Corporation first treated the problem of contaminants as an issue that 
could be resolved through cash settlements and the relocation of peas- 
ant communities, and later, by monitoring the health of its workers. 
For Centromin, as well, the problem of contamination was one best 
addressed as an ’occupational health’ issue. It is only in recent years 
that attention has been focused on the health effects of lead and other 
contaminants on the general population, not only ir~ the town of La 
Oroya but also in surrounding areas. 
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¯ After almost a century since the smelter was constructed, its toxic 

emissions - now identified as ’pollution’ - have become a central con- 

cern in disputes over rights. Once it was no longer able to deny the 

problems, Doe Run changed its public relations strategy. After years 

of downplaying La Oroya’s pollution problem, the company began a 

highly publicized CSR campaign focused on reducing lead contamina- 

tion, and even corroborated the findings of NGO-sponsored studies on 

blood lead levels in the population. In 2000, Doe Run conducted its own 
lead study with blood samples from 5000 local residents, and in the final 

report recommended: 

Designing and implementing a plan of action of preventive Hygiene 
and Environmental Health ... to reduce blood lead levels in the pop- 

ulation under criteria for continual improvement, with emphasis on 

La Oroya Antigua and children under 6 years old. 
(Doe Run 2001, 84) 

As part of its plan to tackle the lead problem, Doe Run implemented a 

series of programmes focusing on environmental and health monitor- 

ing, hygiene education and disease prevention. 
Doe Run’s community relations programmes are part of a global 

emergence of CSR as an obligation of the private sector. However, the 

explicit emphasis on environmental health and hygiene was developed 

in response to growing public concern around toxic contamination that 

made ,pollution’ central to debates over mining. Over the past ten years, 

NOOs and local activists have worked to take pollution outside the 

boundaries of the town - to state representatives, agriculturalists in the 

neighbouring valley and international human rights tribunals. In order 
to counter and neutralize the education and advocacy campaigns of 

NGOs, Doe Run had to attempt to ’localize’ pollution by shifting the. 
debate back to La Oroya. Arguing that NGO campaigns are misguided 
and based on unscientific claims, Doe Run has put the focus of its social 
programmes on teaching people to change~their own habits. Lifestyle 
changes - better nutrition, frequent hand-washing, and housecleaning - 
are promoted as ways of reducing lead exposure and its effects. 

Health and hygiene programmes 

In 2005, an agreement between Doe Run and the Ministry of Health 

(MINSA) consolidated its community relations initiatives into a com- 

prehensive health and hygiene programme. The agreement or Convenio 
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(as it has come to be known by locals) includes a number of pro- 

grammes aimed at reducing the effects of contamination and focuses 

specifically on the most vulnerable group: children. The Convenio’s 

work fails into two areas. First, an epidemiologicaI vigilance programme 

monitors 16ad levels in the population. Around 800 children and preg- 

nant women participate in the yearly blood testing drives. SecOnd, 

intervention programmes focus on healthy living and disease prevention. 

For example, schoolchildren and parents participate in the cleaning 

of educational institutions, streets and play areas. With the assiso 

tance of Convenio personnel, women and children armed with brooms 

and buckets clean the streets and other public areas’with water and 

detergent ~ all in an attempt to contain the pollution. These clean- 

ing campaigns claim to reduce exposure to contaminants contained 

in the dust and s0it and transported by the wind. As an extension 

of these cleaning campaigns, health promoters make house calls to 

evaluate househoId hygiene and cleaning habits. They give advice to 

family members on personal hygiene and grooming and instruct them 

to clean the house with water and damp cloths to prevent the build-up 

of lead-containing dust. 

Finally, in conjunction with all these initiatives, the Convenio runs 

a programme of ’Temporary Distancing’ (ate]amiento temporal) for chil- 

dren living in Old Oroya (the area most directly affected by the smelter’s 

emissions). Each day, special buses transport up to 80 children identi- 

fied as having high lead levels to the Convenio’s ’Casaracra Daycare’ 

(Curia Jardin Casaracra), a facility 12km from La Oroya. The rationale 

for this temporary distancing is that in the early hours of the morning 

emissions from the smelter are most severe and the toxic fumes do not 

disperse. Critics of the programme point out that taking the children 

away for short periods is only a band-aid solution and w.hat is needed 
is the overhaul of the smelter’s technology to effectively reduce toxic 

emissions. 

Scientists from the US Center for Disease Control (CDC) came to 
a similar conclusion after thhy visited La Oroya to provide technical 

assistance to the Peruvian Ministry of Health in formulating an environ- 

mental plan.~ The CDC report concluded that given the current levels of 

contamination, the focus should be on the reduction of lead emissions 
from the smelter and the remediation of soil contamination accumu- 

lated over a long history of metallurgical activity. The report notes that 

no other form of intervention can effectively reduce chiIdren’s lead lev- 
els if these goals are not achieved. While the CDC and NGOs propose a 

comprehensive treatment of environmental pollution in the air and soil 
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as a public health measure, the Convenio locates pollution in the bodies compensation (token gifts or participation in periodic social events).. 

of.individuals and aims to combat lead through education and lifestyle Another feature of these corporate programmes is the emphasis on 

changes, empowerment, awareness-raising and self-discipline, that are the basis 

AIong these lines, the Casaracra daycare is described in promotional of volunteer training. 

material as a comprehensive educational, nutritional, pediatric, psycho- 
In addition to these programmes, Doe Run has created an associ- 

logical and hygiene programme for children under sL’~ years of age. The ation that brings together the wives of Doe Run workers to act as 

¯ children that come to Casaracra are of Category IV and V according to volunteer ’health promoters’ in their communities. Like other Doe Run 

the lead testing conducted by the Convenio, which puts their blood, programmes focusing on health and hygiene education, the women’s 

lead levels at 45-69.9 i~gidL and 70 ixgidL and higher, respectively4 (the activities are intended to introduce new techniques of discipline based 

acceptable limit recommended by the World Health Organization is on the idea that if we want to stop contamination, we must first change 

10 l~gidL). The day-care staff consists of ten teachers, a pediatrician, 
the individual. The association’s leaders - who coordinate the activities 

two psychologists, nurses and a nutritionist. In addition to seven reg- of more than 250 participating women - have gained a reputation for 

ular classrooms, the day-care centre boasts an ’early stimulation room’ being some of Doe Run’s staunchest supporters; they participate in ral- 

for toddters to develop their free and grossmotor skills (studies. show Iies in defence of Doe Run, openly criticize NGOs, and even intimidate 

that lead affects early childhood development). Although the teaching NGO workers and ostracize local residents critical of the company. 

curriculum is the same as that of any other educational institution, While many critics dismissively attribute their actions to some per~ 

Casaracra- with its emphasis on hygiene, its modern bathrooms and ., 
sonal economic benefit that they receive from the company, these 

meals specially designed by a nutritionist - is unlike any day-care centre ~. women and other alIies of Doe Run are driven by a more complex set 

or kindergarten in the country, 
of interests. The Promotoras’ volunteerism brings together elements of 

new knowledge practices that have emerged with modern transnational 

Corporate volunteerism ..... mining. Public participation, institutional transparency, self-discipline 
and information-giving are some of the elements that converge in 

Outside the day-care centre, other programmes are designed to improve the work of the Promotoras and larger programmes focusing on envi- 

nutrition and hygiene habits. For example, health promoters make ronmental health and hygiene. While these efforts are often led by 

house calls to evaluate the household hygiene and cleaning habits of the :: corporations such as Doe Run, their effectiveness lies in their collabora- 

families whose children attend the Casaracra Daycare. They give advice 
: ii.li rive nature, since they often count on the participation of various other 

to family members on personal hygiene and grooming (for example, :: entities (including governmental and non-governmental institutions). 

hand washing,¯ nail cutting, bathing and housecleaning). .~.: Most importantly, these activities rely on the voluntary collaboration of 

!n another programme, a team of volunteers community health i::. community members. 

agents participate in a campaign called Manitos Limpias en rni Barrio . " I want to conclude this discussion of CSR programmes in La Oroya 

(Clean Hands in My Neighbourhood). Each day more than I40 women ~ :ii!!!i ¯. with the words of one of Doe Run’s volunteers: Josefina, a member of 

volunteers take turns setting, up hand.-washing stations near schools . Doe Rm~’s Association of Health Promoters and wife of a worker at the 

and kindergartens as a way to reduce the amount of lead that children : ::::!!~ Doe Run smelter. In the course of a long conversation, Josefina summed. 

might pick up while playing and handling contaminated objects. By up her feelings about the pollution controversy in La Oroya in this way: 

involving low-income women in community service, these programmes ¯ :,. i::, ".. She said, ’What does it matter, if we are being contaminated, as long as 

emulate strategies ofgrassroots or anizing usually employed by govem- 

.; ::ii i! :.il:I 

we can offer our children a better fl~ture?’ Josefina’s husband Alfonso 

mental and non-governmental a~,encies. The women who participate i).i:ii:i’ joined in our conversation, saying that Doe Run has ’imported con- 

in Doe Run’s multiple health and environment .campaigns are part cepts and brought new paradigms’ to improve its corporate practices. 

a new form of %olunteerism’ crafted by corporations. Corporate vol- ¯ He added: ’What do [Outsiders] know about the suffering of La Oroya? 

unteerism involves women almost exclusively, it requires several hours . 
We prefer to die from the contamination than from hunger.’ The �ou- 

a week of unpaid work, and it u~{~ally involves Some non-monetary ple’s comments, at once fatalistic and hopeful, express both resignation 

¯ !:i~ ~::.. 
¯. ~.~. ~4.~’, ~. ,~ 
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and staunch defiartce: they accept the risks that pollution may bring, but 

keep their aspirations alive by speaking of a better future for their chil- 

dren. Their way of ua~derstandkag the smeiter’s effects creates a hierarchy 

of suffering in which to die from contamination - associated in this case 

with employment at the smelter and economic progress -.is preferable 

to dying from hunger - the mark of deprivatior~ and marginality. 
Although I do not claim the couple’s comments are representative of 

the majority of La Oroya’s residents, one of the perplexing realities of La 

Oroya is the fact that many local people go to great lengths to defend 

the corporation - even if it means acceptance of a poisoned life. How- 

ever, their embrace of the company’s programmes cannot be explained 

in terms of coercion or manipulation. Rather, it illustrates the sharing of 

responsibility that is impticft in the collaborative knowledge practices 

embraced by corporations, states, NGOs and local people. These prac- 

tices are part a new narrative of modernity, which posits that. progress 

rests on sophisticated ’clean’ technologies and outside knowledge.like 

CSR and environmentalism. Most importantly, it requires a ’rational’i 

informed and calculating subject who is willing to share in the benefits 

and the risks of this modern project. 

Conclusion 

Over the years since Doe Run took over the smelter’s operation in 1997, 

lead and other contaminants have emerged as public health threats. 

Many factors have contributed to this new visibility of contaminants, ¯ 

including NGO campaigns and international activism, health studies 

on lead exposure and media attention on the environmental problems . 

in La Oroya. However, corporate pu~blic relations campaigns,, as well as. 

programmes in conjunction with government institutions, have also 

contributed to making pollution into a newly significant environmental 

actor, co orato discourses and practices constituto pollution in very 
particular ways. Lead is found in dust, on children’s hands, in house- ~.:.~ 

holds and in people’s bodies - in all these cases, the company argues .: 

that it can be contained and fought through the promotion of hygiene 

and preventive health measures, This way of conceiving lead contam- 

ination runs counter to the knowledge produced by environmentalists 

and NGOs, who locate pollution in the air, water and soil in La Oroya 

and the surrounding area - uncontained, unruly and potentially threat- 

ening to an entire population. It is tt~is definition of pollution -and 

the political effects that it generates - that Doe Run must attempt to. 

neutralize. 
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In order to construct its own definition of pollution, Doe Run relies 

on strategies that locate contaminants in the body of individuals, thus 

shifting the focus from corporate .accountability to shared responsibility. 

The Convenio programmes illustrate this approach, which dwells on 

personal transformatJ.on through a change of habits related to hygiene, 
nutrition, health and the environment. ~hese programmes are also 

iIlustrative of corporate practices put in place by mining companies ~ 

particularly transnationat ones - around the country. Focusing on pub- 

lic participation and information-giving, corporations are able to enrol 

an increasingly large network of allies: from government institutions 

eager to prevent social conflicts while promoting private investment in 

the mining sector, to women volunteers wanting to improve.their lives 

and those of the children in their communities. Its staunchest support- 

ers, such as Doe Run’s health promoters, become spokespeople for the 

company and fierce critics of NGOs. 

In corporate propaganda, mining companies are often depicted as the 

model of public participation and transparency, while NGOs and civil 

society groups are presented as driven by personal and political interests, 

unrepresentative and working with a hidden agenda. These representa- 

tions have taken hold in the popular imaginary, and have been adopted 

by the mining lobby as well as politicians and other influential figures. 
The criticism of NGOs forms part of broader national debates spurred 

by conflicts over mining activity in which NGOs were seen as ’instiga- 

tors’ of protest actions. In 2006, the Peruvian congress passed a law that 

modified the functions of the Peruvian Agency for International Cooper- 

ation (APCI), the government agency that oversees the use of donations 

from international funders. Under the guise of increased ’transparency’ 

and fiscal monitoring, the law would allow the APCI to intervene and 

determine which NGO projects would be approved. Critics argnJed that 

the law would signify increased vigilance of NGO activities, particu- 

larly those seen to go against the interests of the state. Implicit in all 

these discussions was the role of NGOs invoived in mining conflicts 

and the threat that mobilizations against mining activity represent to 

the country. 

In Peru’s neo-Iiberal context, mining projects and foreign investment 

are framed as necessary for the country’s development and the ’common 

good’. NGOs and others who might oppose mining activity are defined 

as ’subversive’ by .those who believe they are supplanting the govern- 

ment’s rote in enforcing the laws and controlling corporations. These 

accusations are enabled by corporate practices that reinforce the idea 

tfiat mining companies - and not NGO.s - are acting with the consent 
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and involvement of local populations. Corporate volunteerism, partic- 

ipatory environmental monitoring and campaigns promoting hygiene 
and health, have become mechanisms of collaboration through which 

corporations involve local citizensand contribute to the making of 

mining’s new modem subjects. As Doe Run’s volunteer health pro- 

motets, the Casaracra Daycare, and other environmental alad hygiene 

programmes demo~lstrate, techniques of discipline carry with them a 

’civilizing’ imperative: the neo-liberal subject is the responsible, self- 

disciplined, environmentalist subject, but also the informed subject. Ulti- 

mately, the giving of information and efforts to produce transparency 

and public participation enable mining companies to enrol state insti- 

tutions, neighbouring communities and other actors into collaborative 

proiects that evade corporate accountability. 

Notes 

1. La Oroya’s metallurgical compIex comprises a smelter and refineries that 
process Iead, zinc, copper, silver and other metals and chemical by-products. 

2. For an overview of some of these conflicts, see Arana (2006); CooperAccidn 

(2006); Peru Support Group (2007}. 
3. The study was commissioned by USAID and the technical visit was carried out 

on March 13-22, 2004. 
4.. In November 2005, five children out of 788 tested were identified as Category 

V and taken to Lima [or a medical evaluation. Sixty-six children (8.4 per cent) 

were in Category IV (45-69.9 lxgidL). The majority of children in the study 

(82 per cent) fall into Category III (20-44.5 |~gidL). 
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8 Women and political 
participation in Kenya: 
evaluating the interplay of 
gender, ethnicity, class 
and state 

Eunice Njeri Sahle 

In the early 1990s we witnessed a raging debate on the wave of 
democratization that was supposedly sweeping the African continent) 
As in the 1960s, there was renewed hope within Africa and outside 
that the continent was moving in the right direction of the modernity 
project, after what had been described as decades of one-party states, 
military iuntas, corruption and decay. The ushering in of multiparty 
democracy was potrayed by internal and external social forces as the 
latest cure for persistent African problems. This formal democracy, in 
its limited liberal form that emphasized the stability of multiparty 
politics, was seen as a precondition for good governance and sound 
fiscal management. 

So far the ’transcendentala power of multiparty democracy has 
not delivered the political nirvana that it was supposed to.a What 
happened to the democratic proiect? The underlying thesis of this 
chapter is that the ahistofical nature of the democratization debate 
meant that serious attention was not paid to structural, historical and 
cultural realities that had and continue to shape the development of 
Mdcan political systems. This view is informed by the understanding 
that social change does not take place in a political or structural 
vacuum, hence the importance of emphasizing the underlying socio- 
political and historical context. It is important to recognize that the 
nature of politics in any society sets the parameters within which 
social change takes place. The Kenyan political system (aspects of 
which will be the concern of this chapter) has historically been driven 
by client-patron structures and contradictions. The transition to 
democracy debate should have seriously addressed this issue given the 
fact that it shaped and continues to controI institutional reforms in 
the country. 

With a few exceptions, this debate has also neglected to examine 
the question of gender in the era of multiparty politics. On the 
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theoretical realm, the literature on transition to democratic politics, 
sitrdlar to the development theories of the early post-colonial period, 
has left out analysis of gender issues in the move to competitive 
politics. This neglect is evident in O’Donnell and Sehmitter’s work, 
which although serving as a benchmark of the academic work on 
transition politics, plays do, vn the importance of structural variables 
(t986, p.18). 

The core argument of O’Donnell and Sd~mitter is that potit~cs 
are ’underdetermined’ during the transition period and that there is 
’extraordinary uncertainty’ during the traraition from authoritarian 
rule to democracy (1986, p.3). They argue further that given the 
existence of what they call’a structural indeterminacy’ during the 
period of transition, it is ’gestures by exemplary individuals’ in the 
political realm and other elites, that create conditions that set the 
parameters of democracy and not other social forces (1986, pp.5, 
49). lrlence, O’Donnell and Schmitter emphasize the importance of 
decision making by elites and their role in the transition to 
democractic politics. To use Karen Rertm~er’s words, ’politics is 
stripped from its social tnoorings and explained principally in terms of 
’virtu’ and ’fortuna’ in the O’DonnelI-Schmitter formulation of elite 
behaviour (Remmer, 199i, p.483). While not denying that political 
elite behaviour played a major role in transition to multiparty politics 
in Kenya, structural factors such as, the politization of ethnic 
indentities, the severe economic crisis and changes in the global 
econotnic and political system, all played a rote in the increased 
demands for political refor~n in Kenya. 

In addition, work by O’Donnell and Schmitter on transition 
,neglects the contributions made by the popular sector during the 
transition period. Even though O’Dormell and Schmitter include a 
discussion of what they term as ’Resurrecting Civil Society’ (1986, 
pp.48-56), the latter segment of society does not seem to play a 
.major role in the transition period. Again, this stems from their 
strong emphasis on elite behaviour. In Kenya, for example, a wide 
range of civil groups that included women’s organizations, and the 
Law Society of Kenya, were at the forefront in the struggle for 
democracy. 

An approach like that of O’Donnei1 and Schmitter that ignores 
historical-structural constraints and emphasizes elite contingent 
choices alone, provides only a partial picture of what goes on during 
periods of rapid social change. This emphasis on elite compromises 
and its neglect of structural factors has led some analysts to comment 
that, 

The picture that emerges from the literature is one of leaders 
who seem to float above society, manipulating events, 
resisting change, entering into pacts, or otherwise shaping 
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outcomes, apparently unconnected to thelr followers and 
unrestricted in their political options by larger social forces 
(Returner, i991, p.485). 

The argument advanced here is that in order to provide a 
complex picture of what goes on during transition periods, structural 
variables, be they gender, economic issues (both on the micro and 
macro levels), ethnic identity, religious affftiation, and class politics, 
need to be incorporated in the analysis. Hence, this chapter explores 
a structural matrix that has historically characterized the role of 
women in the political sphere in Kenya. Speciafically the chapter 
attempts to explore the extent to which the participation of Kenyan 
women in the political process has been shaped by the interplay of 
gender, ethnicity, dass and patronage politics even after the 
introduction of competitive politics. Gender based interests have 
historically been accommodated in Kenya’s client-patron based 
politics through women’s organizations. The Kenyan state has done 
this in order to control these organizations and also so as to 
depoliticize and ghettoize gender issues. This discussion is divided 
into two major sections: (a) nature of the politics of inclusion and 
exdusion of different women’s organizations in the Kenyan state; and 
(b) women’s participation in the era of multiparty politics. 

The Kenyan state, patronage politics, and women’s organizations 

In the Kenyan case, to point out that the glue that holds the political 

system is that of client-patronage networks is nothing new or 
shocking. This is the ’hidden transcript’* that defines and drives 

Kenyan politics. Therefore, to ignore how the politics of patronage 

determines po[itlcal participation even in the era of democracy is to 
present an imaginary picture of Kenyan politics,s In order to 

comprehend the depth of the dient-patron networks in Kenya, how 

they shape politics in the latter, we need to situate this phenomenon 

in the development of Kenya’s political economy. These networks are 

a product of the interplay of pre-colonial, colonial and post-colonlal 
features of Kenya’s development path (Haugerud, 1995, pp.45-50). 

In reality, the discourse of patronage politics is marked by complex 

entanglements of alliances, distrust, competition, the game of ’who is 

in’ and ’who is out’, etc. that is very difficult to dismantle. 

In Kenya, patronage politics involves the use of state resources to 
reward those who tow the line and pledge unwavering loyalty on a 
routine basis to the head of the state who is the patron of all patrons. 
Hence, visits to the various state houses in Kenya are not benign 

gestures from committed citizens to their beloved sovereign but are 

contested spaces imbued with deep political and economic meaning. 
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Patrons in these political systems establish their ’followings by 

providing material benefits and prestigious posts to personally loyal 
clients’ (Sandbrook, 1985, p,93). In the I(enyan scene, the following 

benefits accrue to those who are loyal to their patrons: iobs; pa[eros; 
BMWs;6 overseas education and medical care; shopping sprees;7 and 

many other gifts that the ruling class of a dependent-capitalist state 

like Kenya might deem necessary. In I(enya, these client-patron 
networks link those in Nairobi-based government houses, such as 

Harambee and Nyayo, to those in the remotest parts of Wajir 

District (Sandbrook, 1985). 
This political game has many metaphors, but those that have 

endured the test of time in Kenya are related to food. In I(enya 

people talk of ’bureaucrats demanding ’chai’ (tea in Swahili) or of 
politicians having eaten ’ugali’ or ’irlo’,~ or having ’eaten.too much’ 

for those elites who develop potbellies during their political or 
bureaucratic careers. The Kenya client-patronage system epitomizes 
Bayart’s phrase ’the politics of the Belly’9 to the fullest. It has also 

historically produced a political system whose raison d’etre is 

competition for access to state resources. That this order of things 
has affected political participation is incontestable. The fact that it is 
gender-biased, ethnicl° driven and class based is also not 

questionable. 

Contemporary limitations on women’s participation in the 
political process are a result of the interaction between pre-colonlal, 

colonial and post-colonial realities, As some analysts have pointed 
out, most communities in pre-coloniM Kenya discouraged women’s 

participation in the political arena,u For example, women’s access to 
property ownership and political office was limited. In the Luo and 
Abakuria commtmities, legal, spiritual, and polltical issues were 

presided over by a council of male elders that did not include women; 

in Akamba, land leadership roles were the preserve of mate elders; 

among the Turkanas, men controlled wealth, and made decisions 

about war and other matters relating to their community. These 

gender dynamics can be found in almost all other communities in 

Kenya. 

With colonialisln, pre-colonial forms of women’s exclusion from 

the political process were reinforced and new forms of oppression 
were instituted with the inception of the capitalist mode of 

production. The colonial drive to extract surplus and the male 
dominated ideology that accompanied it meant that Kenyan women 
were only incorporated as suppliers of cheap labor and producers for 

the colonial economy (wa Thiong’o, 1983, pp.207-208). 
Nevertheless, women whose fathers and kinsmen were linked to the 
colonial state were able to acquire education and other benefits from 

the state. However, their numbers were still low when compared to 

male participation in the colonial political economy. 
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The I(enyan state has historically controiIed women’s 

participation in the political system by setting the parameters within 
which gender issues are discussed. It has responded at different 

historical conjunctures with co-optation, intimidation, neglect, etc., 

to the question of equal gender participation in the political system. 

The question of women’s limited space for political pa~sAcipation is 
compiicated by the fact that it cannot be examined in isolation from 

other social relations, for women’s identifies embody ethnic and class 
identities. 

Two underlying factors have informed the Kenyan state responses 
to women’s organizations: first, the level of ’perceived threat’12 to 
client patronage networks; and second, the level of perceived threat 
to existing gender relations. Those women’s organizations, for 

example, the Maendeleo ya Wanawake (Swmhili phrase for the 
development of women) that are perceived as not threatening the 
existing client-patron networks are rewarded with a place in the 

patronage web. This same group of organizations tend to be 

presented in the Kenya national political scene as the protectors and 
carriers of Kenyan culture and also as mothers of the nation. But the 

pictutre is more nuanced than this for issues of ethniclty and class 

inform this perception. A second type of women’s organizations in 

Kenya are those that are seen as threatening existing patronage and 

gender structures and the Green Belt Movement would be an example 

of this group. This category is not only excluded from client~patron 

networks but is portrayed in the public arena as having lost 

fundamental Kenyan or African values. A third group of women’s 
organizations is that of groups that are based in the rural areas. The 
state does not perceive these groups as posing a threat to existing 

client-patron polities or gender relations given the struggles that they 
face in their daily efforts to meet basic needs under conditions of 

severe political and economic realities. However, as these groups have 

gained momentum not only in numbers but also in their demands 
due to changing socio-political conditions, the state has manipulated 
them to serve its own political purposes, a phenomenon that is 

notable during parliamentary elections. 

But is the manipulation of gender, ethrdcity and class the only 
impediment to women’s participation in the Kenyan political system? 

This is a major factor, but differences on what women organizations 

see as comprising their interests is also of importance. As Maxine 

Molyneux has pointed out, women define their interests either in 

strategic or practical terms (Motyneux, 1986, p.284). According to 

Molyneux, strategic gender interests stem from: 

the analysis of women’s subordination and from the 

formulation of an alternative, more satisfactory set of 

arrangements to those that exist. These ethical and 
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theoretical criteria assist in the formulation of strategic 

objectives to overcome women’s subordination, such as the 

abolition of the sexual division of labor, the alleviation of the 

burden of domestic labor and childcare, the removal of 

institutionalized forms of discrimination, the attainment of 

political equMity, freedom of choice over childbearing, and 

the adoption of adequate measures against male violence and 
control over women (Molyneux, 1986, p.284). 

Moly~aeux describes practical gender interests as those that are 
articulated by women in specific socio-political contexts and are 
informed by the position of women in the cotmtry’s division of labor 
(Molyrmux, 1986). 

In Kenya, the Green Belt Movement can be said to represent a 
more strategic gender based agenda. Rural based women’s 
organizations are mainly concerned with practical needs but in recent 
years, they have started to incorporate strategic demands. The 
Maendeleo ya Wanawake follows the goverrm~ent’s tune and does not 
fit this categorization. But the point of highlighting Molyneux’s 
conceptualization of gender based interests is to point out the 
difficulties that women’s organizations face in their efforts to mobilize 
and present a ttnited front given their competing visions of what 
comprises their interests. In Kenya, for instance, the Green Belt 
Movement’s emphasis on state political accountability, would be 
viewed as threatening by women benefitting from the current political 
arrangement. Conversely, Maendeteo ya Wanawake’s loyal support of 
Moi’s policies is problematic for the Green Belt Movement. In 
addition, Maendeleo’s elitist leadership does not concern itself, other 
than on the rhetorical level, with addressing practical needs that are a 
priority for rural based women’s groups. Also in defining their 
interests, the interaction of gender, ethniclty and class identities are 
always a salient feature for women organizations. A detailed analysis 
of how the historical development and the politicization of ethnic 
identities has impeded the formation of not o~ly progressive women’s 
organizations but also that of deeply committed constituencies that 
can be sources of courxter-hegemonic discourses in the Gramscian 
sense in Kenya is long overdue but it is beyond the scope of the 
present discussion. Going back to the matter at hand, the next 
section will examine the Kenyan state’s responses to specific women’s 
organizations. 

Maendeleo ya Wanawake and the I(enyan state 

This organization has its roots in the colonial period. Established in 

1955 by the colonial government, its first order of business from the 
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colonial perspective was to undermine the Mau Mau movement by 
attempting to influence the men involved in this liberation struggle. 
Women were supposed to use their ’natural conservative nature’ to 
dxange the cause of the Mau Mau movement (Staudt, 1987, pp.200- 
201). Maendeleo was led by colonial elite women whose main goal 
was to incorporate in a gendered (Wipper, i975, pp.99-100) manner 
Kenyan women both in the cities and in the rural areas into the 
development process. From the onset, this organization was closely 
linked to the Kenyan state. Daughters and wives of colonial officials 
participated and defined what constituted women’s development 
issues. 

Kenyan women welcomed this opportunity to participate in the 
development process given that the gender-biased colonial political 
economy was more accommodative of men’s incorporation to this 
enterprise than women’s (Wipper, 1975, p.102). But not all women 
participated equally in the Maendeleo ya Wanawake project. Those 
that had access to education due to their positioning in the colonial 
patronage structures gained positions of leadership in the various 
Maendeleo ya Wanawake administrative organs thus reinforcing and 
strengthening differences among women based on ethnicity and class. 
For example, Mrs. Jane Kiano, a post-colonial president of this 
organization had a head start in education given her class and 
IQkuyu~ ethnic identity. She was also married to a government 
Minister closely linked to Kenyatta’s Gatundu inner circle that 
controlled the distributive mechanism of the client-patron structure 
during Kenya’s first Republic. 

During the earlier post-colonial period, the discourse of women’s 
participation was central to Maendeleo agenda but as time went by 
and Kenyan elite ~vomen, (who, like their predecessors, had close ties 
to the state), gained control of this organization, gender issues 
became depoliticized. The leadership acquired state ideology as far as 
gender issues were concerned and spoke of what they saw as women’s 
lack of individual initiative, laziness, drunkenness, and so forth. To 
borrow from one of Wipper’s interviews with various Maendeleo 
leaders, she writes that the, 

Chalrmma of Maendeleo ya Wanawake in Uasin Gishu district 

Mrs. Kathleen IQbiego told a large gathering of women...that 

no husband would like a dirty and lazy wife not prepared to 

contribute to the betterment of the home. Urging women to 
redouble their efforts in building Kenya she said while women 
in other countries helped to develop their countries, it was 

shameful to note that in Kenya there were still women who 

preferred to gossip instead of doing something useful)* 

As Maendeleo’s president, Mrs. Jane IQano asserted that, ’women 



178 Multiparty democracy and political change in Africa 

in this country do not need a liberation movement because all doors 
are open to us.’15 This view of Kenyan women by Maendeleo’s leaders 
not only reflected the Kenyan state’s ideology on gender issues but 
strengthened it. One example will suffice to illustrate this point. In 
1973, the then Vice-President Daniel arap Moi pointed out that the 
failure of Kenyan women to use their natural ’feminine touch’ to 
mould their families the right way contributed not only to family 
instability but also to other social problems (Wipper, 1975, p.113). 
Of course, Moi never defined what exactly constituted a ’feminine 
touch’, how it is acquired and the best strategies with which to 
effectively deploy it. 

Hence, for the state and the upper echelons of the Maendeleo ya 
Wanawake organization, women from all ethnic and dass groups had 
equal opportunity with both privileged men and women. According 
to this view, the poor women’s socio-political problems and their 
marginallzatlon from boardrooms of power were of their own maMng. 
Critical analysis of sodal positioning of different women in Kenya’s 
political economy were continuously absent from both the state and 
Maendeleo’s leadership. For Maendeleo, in order to safeguard its 
place in the dlent-patronage networks, pledging of loyalty on a 
continuous basis to the President and his male-donfinated political 
system became its main preoccupation (Wipper, 1975). This struggle 
by Maendeleo’s leadership to maintain its place in the patronage 
structures was not just for the leaders themselves, but for their 
fathers, husbands, sons, daughters, ethnic group and class. Here, the 
interaction of gender, ethnic and class identity under conditions of 
client-patron nets were clearly evident. 

The dose ties between Maendeleo’s organization and the I(enyan 
state continued under Moi’s presidency after Kenyatta’s death in 
I978. Nevertheless, during Kenya’s second Republic, we witnessed a 
significant realignment of client-patron networks based mainly on the 
brutal politicization of ethnic identities.~9 The Maenddeo ya 
Wanawake organization was not spared from this political dance; its 
leadership and organizational structure were changed to reflect the 
new client-patron structures. As in the first t(enyan republic, issues of 
gender, ethnic and class identities were manipulated by the state to 
suit its reconfigured status. 

Moi’s regime utilized all kinds of strategies in its efforts to 
rearrange Maendeleo’s structures. A fray developments will be 
highlighted to support this point. In 1987, the Kenya ruling party’, 
Kenya African National Union(~), took over the operations of 
Maendeleo ya Wanawake on the basis of what the party saw as poor 
management. There was no evidence presented of poor management 
in the women’s organization; it was basically a ploy on ICA.NU’s part, 
to take over Maendeleo and shape it in Moi’s vision of a proper role 
for a subservient and domestic client organization. As well, it was part 
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of a broad attempt geared to dosing yet another chapter in Moi’s. 
continuous journey of reformulation of state-society relations in 
Kenya. 

The government’s interference in Maenddeo’s affairs continues 
and has become espedally evident during Maendeleo’s leadership 
dections when the government’s hidden hand in these dectlons is 
usually exposed. For example, on May 19, 1996, days before 
Maendeteo’s most recent elections, Moi stated that ’for women and 
children to be secure after I have left office people should vote for 
KANU.17 Although there was no explicit support for the KANU- 
backed Maendeleo candidate, Zipporah Kittony, for those familiar 
with the embedded meanings of Moi’s public pronoucements, and 
also given the tension that characterized the Maendeleo’s campaign, 
it was not difficult to discern what Mol expected after his comment. 
The subtext of Moi’s speech was for Maendeteo members to vote for 
ZipporM~ Kittony who was well supported by the state machinery on 
the basis of her ethnic and class identities. As reported by Africa 
Confidential, Zlpporah Kittony: 

... is a wealttiy farmer from the Rift Valley and belongs to 
Moi’s Katenjin ethnic grouping. Her wall-endowed campaign 
held together an alliance of communities loyal to Moi and 
KA2qU, in the Rift Valley, the Coast, North Eastern and parts 
of Western ptovinces (Aft/ca Confidential, May-June, 1996). 

As ethnic identities become intensely politicized and 
commodified~8 in Moi’s Kenya, even the house of KANU is 
squabbling for elevated places in the patronage structure. Women, 
such as Mrs. Eunice Wambui ICamotho, the Kikuyu wife of Joseph 
Kamotho, (KANU’s mouth piece in’ Murang’a District), and a 
contender for Maendeleo’s leadership, ted a walk out of the Central 
province’s delegation to protest the composition of Maendeleo’s 
newly elected officials due to its ethnic composition. Mrs. Kamotho 
and other potential leaders who protested the outcome of 
Maendeleo’s elections were not questioning the state’s or 
Maendeleo’s position as far as gender-based interests were concerned, 
but for them having no ethnic representation in this new Maendeleo 
national leadership meant that they were cut off from one tier of state 
patronage. Of course their class position and marital aff’diations will 
still continue to offer them a place in the dient-patronage networks. 

The Green Belt Movement and Kenyan state 

If Maendeleo ya Wanawake represents the face of Kenyan women’s 
organizations that the government Would llke to see, the Green Belt 
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Movement, especially its leader Wangari Mathaai, is a thorn in the 

flesh of the governing elite. For the Kenyan political leadership that 

thrives on name calling, not only to seek legitimacy but to defle.ct 
attention from important issues, Mathaai is a favorite target, from 

being referred to as, ’a woman with insects in her head’, ’an unrtdy 
westernized woman,’ ’a disgruntled divorcee,’ ’adulteress’, etc., she 

has witnessed some of the most scathing public attacks frown Moi and 
his followers in the last decade. The Green Belt Movement was 

formed in 1977 under the auspices of the National Council of 

Women of Kenya (NC%rK). At that time, Mathaai was a leader of the 
NCWK and galvarfized support for the Green Belt Movement during 
its early period. Due to personal conflicts and state interference, in 
1981, the Green Belt Movement set on its own independent course 

by breaking away from the NGWIC19 

The Green Belt Movement states as its main objective the raising 
and strengthening of environmental awareness among rural women 

who comprise the backbone of Kenya’s agricultural based economy. 

The underlying philosophy that guides this Movement is 

strengthening local communities by creating democratic spaces that 
allow them to articulate and solve their needs (Ndegwa, 1996, 

p.85)3° By stressing the need for a hollstic form of development, the 
activities of the Green Belt Movement should also be seen as a critic;d 

response to mainstream development theories which have historically 

ignored issues relating to the enviroru-nent, culture and gender 
(Ndegwa, 1996, p.93). The following quote illustrates some of the 

problems that the Green Belt Movement sees as arising out of narrow 

development tmdertakings that are propagated by the Kenyan state 
and development specialists: 

A community of coffee farmers drains a natural swamp to use 
the waterlogged soil for making bricks to build ’modern’ brick 
houses. These modern houses cannot be complete without 
roofs of corrugated iron sheets, which have to be bought fro:m 
industries in the urban areas, where the raw materials ~.re 
most likely imported. By this simple act of acquiring an icon 
of modernity as prescribed by the prevailing social belief of 
what development entails, this rural community has 
established a local dependency on the urban area and helped 
perpetuate the national economy’s dependency on 
international markets. More importantly, it has most likdy 
instigated a vicious circle of environmental degradation and 
poverty. Thus, the corrugated iron factory (which most tikdy 
pollutes the environment) also demands foreign exchange for 
raw material imports; therefore, the coffee farmer has to 
produce more coffee (a monocultural practice that exhausts 
the soil and reduces the acreage used to produce food) for 
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export to earn more foreign exchange for the country; at the 
same time, the drying up of the swamp may affect the local 
ecosystem and, in particular, lead to reduced rainfall, 
resulting in a decline in food and coffee production and in the 
productivity of the land, the human population, and the local 
and national economies. Without sufficient food production, 
the community sinks into greater depths of impoverishment 
but with beautiful brick houses to show for its modernity 
(Ndegwa, 1996, p.93). 

The Green Belt Movement’s aims and obiectives go beyond 
environmental concerns; they indude forging links with other 
progressive organizations all over the world, raising awareness of local 
mad national polltlcal and economic issues, and encouraging rural 
women to participate as equal citizens in the Kenyan political 
economy (Ndegwa, 1996, p.82). In a country where ordinary people, 
especially rural women, are marglnalized from the political and 
economic domains, this organization has endeavoured to empower 
rural women in a very fundamental way. For example, during the 
I992 general eleetlons, the Green Belt Movement embarked on a 
civic education campaign and encouraged local communities to 
participate in the multiparty debate (Ndegwa, 1996 p.99). In 
addition, the Green Belt Movement’s alliances with individuals and 
groups that espouse oppositional discourses separates its agenda from 
that of Maendeleo’s. In fact, durlng the famous Uhum park fiasco=~ 
which is one of the many state-Green Belt Movement confrontations, 
local government chiefs and Maendeleo’s members aligned themselves 
with the position taken by the Kenyan government which included 
but was not limited to harassing members of the Green Belt 
Movement (Ndegwa, 1996, p.99). The Maendeleo organization saw 
this confrontation as an opportunity to buttress its status in the 
political machinery. To do this, Maendeleo ya Wanawake carried out 
demonstrations throughout Kenya that denounced Mathaai and the 
Green Belt Movement (Ndegwa, 1996, p.i07). In opposing the 
government’s plan to construct a skyscraper in the middle of Uhuru 
Park, Mathaai was seen by Maendeleo and other pro-government 
organizations as ’an errant woman who was disrespectful of national 
alders’ (Ndegwa, i996, p,96). Just like in the eady post-colonial era 
which saw Mrs. Kiano and others support the government’s 
oppressive stand on gender issues to safeguard their positions in the 
political structures, we see here a replay of similar dynamics although 
under different socio-political arrangements,aa 

The Green Belt Movement has been excluded from state 
patronage for its perceived threat to the status quo; for in 
collaboration with other groups, it has called for government’s 
accountability, and social and economic justice. While Maendeleo’s 
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debts, amounting to about US$90,000 (Ndegwa, I996, p.96) can be 

cancelled by the Kenyan state even in times of economic crisis, the 

best the Green Belt Movement can expect from the Kenyan 

government is eviction from its modest building and continuous 
harassment. The Green Belt Movement is also perceived by the state 

as a threat to existing gender relations in Kenya. The fact that 

Mathaai was the first Kenyan woman to obtain a Ph.D. and is 

divorced~ is used by the state and reactionary women’s 
organizations, such as, Maendeleo to discredit bet work. tZurther, the 

fact that she belongs to the Kikuyu ethnic group~* and strongly 

emphasizes the importance and urgency of empowering local 

communities~ does not sit well with Moi’s Kalen]an-dominated and 
patronage-based regime. 

RurM based women’s groups and the I(esayan state 

Rural based women’s groups have a long history throughout Kenya. 

They are mairdy started by women in their local contexts and are 
driven by the struggle to meet basic needs. As indicated eadier, 

during colonialism these groups were incorporated into the colonial 

state through the Maendeteo ya Wanawake. Women’s groups were 

formed in various parts of Kenya’s rural sector as Maendeleo’s 

leadership concentrated on politics of ’keeping appearances’ or what 
Wipper refers to as the ’patrons around’ (Wipper, 1975, p.I04) in 

the Nairobi elite circles rather than forging deeper links with their 
rural based members. Most of the rural based women’s groups as 

mentioned earlier come together to try and resolve issues of basic 

needs that the government has neglected historically. However, the 
state has supported these groups although only with minimtm~ 

financial resources through the Women’s Bureau in the Ministry of 
Culture and Social Services (Kabira and Nziok_i, 1993, pp.42-43). 

Issues of national and local politics are not a priority for these groups 

because of their class position ira Kenyan society which compels them 
to concentrate on ’practical’ needs (Kabira and Nzioki, 1993, pp.79- 

80). Nevertheless, over the years as their ntm~bers have grown and the 

activities of local and international non-government agencies have 
increased in rural Kenya, these groups have expanded their horizons 

and have become involved in acquiring property and investing in 

income generating proiects in efforts to raise the living standards of 

their families (Kabira and Nzioki, 1993). For example, the Nginyang 

Women’s Group in East Pokot has invested in a rental property that 

acts as a source of monthly income (Kabira and Nzlokl, t993, p,58). 

This rural based women’s group is not only expanding its income 

generating activities but it is also challenging traditional male-female 

gender role constructs with its involvement in areas, such as the 
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construction industry (Kabira and Nzioki, t993, pp57-58). The 
Nyakinyua Women’s group in Central Province is another group that 
has invested in property, mainly in land and coffee farms (Kabira and 
Nzioki, 1993, p. 85). 

Even though these rural based women’s groups may seem to have 
more autonomy than other women’s organizations in Kenya, they 
have not escaped the politics of client-patron structures. As 
mentioned earlier, as the Kenyan rural women’s groups have come to 
the forefront, state sponsored politicians in local settings have 
manipulated and appropriated these groups for political purposes 
making some politicians refer to them as ’my groups’ (Kabira and 
Nzioki, 1993, p.72). This is not of importance to individual 
politicians alone but to the state as well, especially during periods of 
intense reconfiguration of client-patron structures. For example, 
during the Moi regime’s struggle to reorganize local politics in 
K_iambu district, the Limuru Women’s Bus Proiect was used as a 
vehicle for weakenlng the position of one Mr. Karania who had 
recently been discredited in the .KANU system after serving his 
political purpose. For the state, Karan}a had to be dethroned for what 
the state saw as his ’ineffectiveness to penetrate the grassroots- 
especially women’s...groups’ (Kanyinga, 1994, t9.92). Also the winning 
chances of other parliamentary candidates in Kiambu district, such 
as, Karume, Muigai, Mtthoho had to be undermined by all means 
necessary, for they represented not only Kenyatta’s old patronage 
network but were aft’dlated to opposition parties (Kanyinga, 1994), 
To expedite this move, a government civil servant, Kuria Kanyingi, 
was elevated overnight in the Kiambu I(ANU machinery and played a 
maior role in the Limuru Women’s Bus proiect fiasco. Kanyingi, in 
his newly mandated role embarked on an intense journey around 
Kiambu district in attempts to gain the support of women’s 
grassroots organizations for the I(ANU camp. Through government 
financial structures, Kanyingi made promises of generous support for 
these groups. However, these promises vanished once this particular 
’political season’ was over and Moi’s regime was convinced that some 
restructuring had taken place in IQambu’s political scene (Kanyinga, 
1994, pp.107-108). 

The women involved in the Limum Bus proiect are still waiting 
for an explanation as to why the bus proiect failed. As one of their 
members has pointed out: 

We want to know how come the buses were auctioned. We 
are still waRing for the District Officer to tell us what 
happened. The Member of Parliament has refused to call us, 
the man who started it all-ICanylngi-has resigned. The Member 
of Parliament feels he does not need us now. He made use of 
us to get himself to parliament. Now he does not even want 
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to find out what happened to our buses (Kabira and Nzioki, 

1993, p.91). 

Given the marginalized class status and their geographical 

location which is seen by Moi as Kenyatta’s stronghold in 
Kikuyuland, this women’s group has limited avenues by whir, it can 

channel its grievances to the state. This is a predicament that faces 

most rural women’s groups especially those in the opposition zones in 
the era of multiparty politics. Nevertheless, these groups continue to 

struggle within the limited spaces accommodated by the state in 

efforts to resist and contain the state’s manipulation of their daily 

lives. As Wariara Kahanya, a member of the Limuru Women’s Bus 

Project, has pointed out, ’Now we have decided that we shall vote for 
nobody who does not come and explain to us what happened to our 
buses’ (Kablra and Nzioki, 1993, p.91). 

From the preceding discussion it can be argued that the Kenyan 

state does not perceive rural based women’s organizations as posing a 

serious threat to existing client-patron networks. However, the state 

recognizes these groups as an important voting constituency and has 
to some extent paid attention to their interests by channelling 

nominal support through the Women’s Bureau as stated earlier. On 
existing gender relations, the state sees no threat coming from rural 

based women’s groups given their difficult struggle and attempts to 

meet the basic needs for their families. However, it can be argued that 

these groups are slowly changing gender relations in rural Kenya by 
organizing and articulating their needs and buying their own 

properties. The latter has historically been a male preserve in most 
Kenyan communities. A~ Rat~ab Wabici of Kiambu District has 
pointed out to illustrate how she felt after buying a piece of land: 

I am a. free woman, I bought this piece of land through my 
group. I can lie on it, walk on it, keep goats or cows. What 
more do I want? My husband cannot sell it. It is mine (Kablra 
and Nzioki, 1993, p.75). 

Women’s participation in the era of multiparty politics 

The ushering in of multipartism has not altered the historical 

exclusion of the majority of Kenyan women in the political process. 
In fact as the resources that service the Kenyan-patronage-based 

politics have dwindled, Moi’s regime has missed no opportunity to 
co-opt, or harrass women members of parliament. This is not to say 
that Kenyan women have not made gains in the political arena with 

the onset of competitive politics (see Table 8.1) but the gains have 
been limited due to historical structural constraints. 
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Table 8. I 
Nominated Women Parliamentary Candidates: December 1992 

General Elections 

Name 

Betty Tett 

Margaret Weveti 

Mugeni ...... 

Beth Mtt~o ,. 

Wambui Otieno 

Rose Wamhiu 

Tabitha Seii 

*Martha Njok’a- 

Karua 

Beatrice Kanini 

Nyag~ 

Pauline Mwai 

*Phoeb, e Asi} 

*Mary Wan]iru 

Gichuki 

*Winifred Nyiva 

Mwendwa 

**A~nes Ndetei 

Lydia Wan]iru 
Kimani 

Fatuma M. Jeneb¥ 

I~__C13__ aritZ IC Mwendwa 

Marere M.    W. 

N’Chlbohe 

Marie Ofie-Rogo .... 

Grac~ Emily O~ot 

DP 

FORD-K 

DP 

FORD-K 

DP 

DP 

DP 

DP 
FORD-K 
FORD-A 

KANu 

KNC 

mP.D-K 
KANU 

C, onstituencT., 
Westtands,. 
Runyenjes 

Dag0,r, etti 

KOi.iado North 
Githtmguri 
Kereio South 
Gichugu 

Ga~hoka 

Lari 

K~,rachuonyo 

Kinangop 

Kitui 

Kib~ezi 
Runyenies 

M;:ita 
: KituiCe~ral 

Msambwerfi 

Starehe 

Gem 

Source: Adapted from Nzomo (1994; p.185). 
* The winners of the 1992 general dections. 
** Those who have defected to KANU since the multiparty 
elections. 

As can be deduced from Table g.I, women attempted to loin 
parliamentary politics in high numbers with the introduction of 
multiparty democracy. Political gains aside, women as candidates and 
as voters faced serious structural constraints that limited their access 
to parliamentary politics. As the discussion has illustrated, patronage 
networks are the hallmark of the Kenyan political system. The latter 
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has historically excluded the majority of Kenyan women and thus 
limited their access to financial resources. For most women 
candidates, especiaJly those associated with opposition politics, 
financing the campaign process became almost impossible given their 
marginallzed position in tim patronage web. Those women who were 
linked to the KANU machinery had easy access to patronage funds 
hence their road to parliament was relatively easy compared to that 
for women who stood on opposition platforms. Furthermore, women 
who ran on a KANU ticket were not perceived as threatening to 
existing gender relations. Hence, even in the era of multiparty politics 
gender bias in the political arena continues to signify the Kenyan 
political system. 

A second structural constraint closely related to the first one is 
the fact that the Kenyan state continues to be the main access to 
wealth and this greatly constrained women’s participation in 
multiparty politics. Women members of parliament have been. 
inti~nated by Moi’s regime and the later has spared no efforts to 
opt women into the KANU mnbrella3~ Withholding of development 
funds has been utilized by the Kenyan state as a weapon to punish 
those women members of parliament who espouse opposition 
discourses. Those who defect to KANU, for instance, Agnes Ndetei, 
member of parliament for Kibwezi, are rewarded by the state with 
ministerial posts and other patronage appointments.~z 

Women as candidates and as voters were also faced with constant 
,violence and intimidation during the campaign process. This sten’~ 
from a political culture that has historically excluded women from the 
public political process and has portrayed women who are actively 
engaged in the public sphere as outcasts or marginals in Kenyan 
society. As Nzomo has pointed out, women in various constituencies 
were intimidated and threatened during the campaign process making 
it difficult for them to present their political agenda and also for 
women to vote fredy without fear (1994, pp.186-87). It is important 
to note that Moi’s KANU party does not hold a monopoly in viewing 
women as unqualified in the political arena. Since the introduction of 
multiparty politics in Kenya, there.has been no concerted effort on 
the part of opposition parties to challenge e~vistlng gender relations in 
a fundamental way. This was evident during the campaign process 
when male candidates would be given more time to address their 
constituents while female candidates were allocated limited time to 
articulate their political interests (Nzomo, I994, p.188), This 
phenomenon reproduced and strengthened the perception deeply 
held in Kenyan society that women do not belong in the political 
arena. 

As this book goes to the publishers, Kenyans am preparing for the 
second general elections in the era of multiparty politics. Churches 
and other groups in civil society are pushing for the implementation 
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of constitutional reform before the general election so as to ensure 
fair elections and to finally remove oppressive laws that still exist in 
the country. In addition, Charity K. Mwendwa’s (M.P. for Kitui- 
Central) has decided to challenge Moi in the presidential race and 
this has brought gender politics to the campaign trail. For most 
Kenyans, the hope is that the forthcoming elections wilt turn out to 
be a turning point not only for gender equity but also for other socio- 
economic issues. 

Conduding re.marks 

Women’s organizations have provided the framework for 
incorporating gender-based interests in formal politics in Kenya. By 
examining the linkages of these organizations to client-patronage 
structures that characterize Kenyan politics, it has become dear why 
some women groups have been included while others have been 
excluded from the political process in Kenya even in the era of 
multiparty politics. Those women’s, organizations that are perceived 
as not threatening to the existing bases of client-patron structures and 
gender relations are incorporated in the state apparatus. Women’s 
organizations that are seen as threatening the division of the ’national 
cake’ and gender relations are not only e~xduded from the patronage 
web but are intimidated and discredited in the national forum. 
Finally, rural based women’s groups are manipulated for political 
purposes and are accommodated during ’political seasons’ to serve 
the objectives of the Kenyan state. 

This discussion has also attetnpted to point out that the question 
of gender participation in the political process should not be 
~exanfined in isolation from other social relations. As it has been 
shown throughout this chapter, women’s participation in the Kenyan 
context has greatly been shaped by the interaction of gender, 
ethnicity and class. The Kenyan patronage state has manipulated this 
infamous trinity in its desire to curtail equal gender participation in 
the political process. In addition, this interaction has also informed 
way, in which women have defined their interests. Emphasis has also 
been placed on the importance of highlightlng how the nature of 
politics in a given socio-political context defines social dxange. As the 
discussion has illustrated, Kenyan patronage driven politics in their 
gendered, ethnic and dass based form did not disappear with the 
introduction of competitive politics. Hence, the importance of 
situating the Kenyan transition to democracy debate in a historical- 
structural context. Granted, by doing so a messy picture emerges, but 
at least it is a more comprehensive one and represents what embodies 
any historical change in all societies. 
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Haven, CT. 

It is important to mention that this neglect of socio-politicaJ. 

context in the transition to democracy debate is not just 
limited to Kenya and other African cotmtries. For further 

elaboration on this see, Returner, tC (I99i), ’New Wine or 

Old Bottlenecks? The Study of Latin American Dmnocracy’, 
Comtmrati~e Politics, Vol. 23, No. 4. (July). 

Or, as they call them in Kenya, ’Be My Wife’ for they are 
mainly awarded to the patron’s mistresses. 

This has created a class of Kenyans who are referred to as ’The 
have-beens,’ steming from the continuous usage by this class 

of the phrase, ’Me! I have been to London, Rome, Paris, Bonn 

and other.major world cities.’ 

In Kenya, for an individual to be referred to as ’having eaten 

ugMi’ means that the individual has gotten only a small! 

portion of the national patronage cake, but to be spoken of 

’having eaten irio’, means that one has obtained a large share: 

of the patronage cake. 
See, Bayart, I-F. (1993), The State in Africa:The Politics of the 

Belly, Longman: London, UK. 

The perception that if a member of one’s own ethnic group 
has close links with the Kenyan state one benefits from the 
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Ii. 

12. 

13. 

14. 

15. 
16. 

political system, has produced a political culture that 
emphasizes the merits of a ’Presidency at home,’ over that of 
a national president, see Kanyinga, K. (1994), ’Ethnicity, 
Patronage and Class in a Local Arena: ~High" and "Low" 
Politics in Kiambu, Kenya, 1982-92’, in Gibbon, P. (ed.), The 
New Loml Level Politics in East Af~ca, The Scandinavian 
Institute of African Studies: Uppsala, p.92. This view of 
politics is driven by the historical development of Kenyan 
politics that has been deeply based on patronage. In 
contemporary Kenya, Moi, despite divisions among .the 
Kalenjin ethnic group, is seen as a ’Presidency at home,’ by 
his people as Kenyatta was seen as a ’Presidency at home’ by 
the Kikuyus-even though the latter are not a monolithic 
group. In the meantime, the struggle continues among other 
groups to get their turn in the political system. This political 
culture permeates all levels of polltical discourse. For 
instance, the Central province’s (ICdkuyu) delegation to a 
national women’s organization recently challenged the 
electoral results that brought a new leadership to office 
because the latter had no Kikuyu member. Also, most of the 
opposition parties that were calling for political change in the 
early 1990s have developed along ethnic lines due to this 
syndrome of having a ’Presidency at home’. 
For a comprehensive examination of women and politics in 
Kenya see, Kabira, W. M. and Nzioki, E. A. (1993), 
Celebrating Wom~n’s Resistance, African Women’s Perspective: 
Nairobi, Kenya, pp. 1-27. 
Thanks to Dr. Catherine Conaghan of Queen’s University 
(Canada) for highlighting the importance of this concept in 
analysis of social change. Latin American specialists have used 
this term to refer to the extent to which elite responses during 
the transition to democracy period are shaped by what they 
deem as threatening to their status. 
The Kikuyus of central Kenya for the most part had a head 
start in education and hence incorporation into the colonial 
state. Those that were part of the colonial patronage structure 
(those related to local chiefs, headmen, etc.) benefitted from 
the British colonial ideology, of divide and Me and went on to 
play tnajor roles in Kenya’s first republic under Kenyatta who 
himself was a Kikuyu. 
East African Standard, March, 26, 1970, quoted in Wipper, 
’The Maendeleo ya Wanawake Organization: The Co-optation 
of Leadership’, op. dr., p.i I0. 
Daily Nation, May 3, 1972, quoted in ibid., p.I06. 
The extreme politization of ethnic identities has to be seen in 
t_he context of contradictions of Kenya’s capitalist 
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21. 
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development path and the particular trajectory it has taken 
given the local structural, cultural and historical context. It 
also has to be placed in the conte~xt of the international crisis 
of capitalism in the 1970s-90s and the resurgence of identity 
politics all over the world. 
Africa Confidential, May-lune, t996. 
Although applied differently here, I borrow the coinage of this 
word from Polanyi’s analysis of capitalist development in 
Em-ope. See Polanyi, K. (1944), ;/he Gma~ Tran~ormat~on: The 
Political and Ecmwmic Origins of Our Times, Beacon Press: 
Boston, MA. 
In the late 1970s and 1980s Mathaai was intimidated and 
harassed by the Kenyan state for dearly political reasons. 
This outlook is an anti-thesls of what the Kenyan state is all 
about. For an excellent analysis of state-NGOs relations in 
Kenya see, Ndegwa, S. N. (1996), Tke Tvoo Faoe, of Civil 
Society: NGOs and Politics in Africa, Kumarian Press: West 
Hartford, CT. 
Moi’s regime wanted to construct its party headquarters at 
Uhum Park which is situated in central Nalrobi and provides 
a space for relaxation for the majority of marginalized city 
dwellers and rural visitors who cannot afford the luxurious 
daily getaway offerings that are available to the minority 
governing elite. 
During Kenyatta’s era, Maendeleo’s leadership did not 
protest the government’s elimination of the Affiliation Act 
that had be instituted in 1959 to ensure that children born 
out of wedlock were supported by their fathers, see Wipper, 
’Maendeleo ya Wanawake Organization: The Co-optation of 
Leadership,’ p.l13. The surprising thing is that Kenyatta 
made this announcement when leaders of Maendeleo were 
paying a loyalty pledging mission to his office. Maendeleo"s 
acquiesce on this issue was not different from that of 
politicians like Martin Shikuku who argued in parliament 
amid laughter that women had had a ’nice ride’ because of the 
Act (ibid.,). 
In the late I970s during Mathaai’s divorce proceedings, the 
state’s controlled judicial and information system missed no 
opportunity to remind Kenyans of her immorality. This 
language game of ’good Kenyan women’ versus ’bad Kenyan 
women’ continues to be utilized by the state and elite women 
organizations so as to hinder the creation of democratic 
spaces in which women can organize and form coalitions to 
challenge the Kenyan government. I might also add that Moi 
and his colleagues do not hold a monopoly in this language 
game. Since the introduction of multipa~y politics there has 

24. 

25. 

26. 

27. 
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been no concerted effort on the part of opposition parties to 
challenge existing gender relations in a fundamental way. 
Here the role Mathaai’s ethnicity plays in confrontations with 
the state is very nuanced. For instance, although Mathaai 
shares the same ethnic identity with some of Moi’s important 
lieutenants (Kamotho in Murang’a District and Kariuld in 
Laikapia), she is despised in these cirdes for her activities, and 
the ethics that inform them are perceived as threatening to 
contemporary client-patron structures. 
To talk of empowering the poor and marginalized in the 
Kenyan political contmxt causes paranoia for the ruling class 
due to its parasitic nature. The fear within the riding class in 
Kenya is that for a member of the post-colonial middle-class 
to make such a claim and to articulately question the state’s 
agenda she must be seeking to undermine the government’s 
legitimacy which has been weak historically. Moreover, 
Mathaai and others involved in progressive polltics, if allowed 
freedom of expression, would expose the government’s moral 
bankruptcy within an ostensibly God-evoking state. Mathaai 
is not the first individual from the post-colonial educated or 
wealthy elite to be harassed by the state for siding with poor 
Kenyans. in 1975 Josiah Mwangi Kariuki, a populist 
politician challenged the state on issues of social justice and 
corruption. He did not last long, he was ’diminated’ and the 
hand of the state could be seen in the events leading to his 
assassination. As Bayart has commented: 

Coming from a man who was not only rich but also 
adored by the public, who had been a personal 
secretary to Iomo Kenyatta and later one of his 
ministers before becoming a dissident voice in 
parliament, thls attack was tmdoubtedly considered as 
treason as it took place at a decisive time in the 
division of the spoils of the colordal era (1993, 
p.234). 

It is important to note that male opposition M.P.s have been 
threatened by Moi’s regime. Nevertheless, given the historical 
exduslon of the majority of women in Kenyan’s political 
system, women opposition M.P.s face more major constraints 
than their male counterparts. 
Ndetei was originally a member of the democratic party. After 
defecting to KANU Moi rewarded her with an Assistant 
Minister post. 
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ToM NDAHtRO 

and systematic counters to this denial, lest it encourage future perpetrators to 

commit similar crimes. 
On 3 December 2003, the ICTR sentenced three defendants, including 

Dr. Ferdinand Nahimana, a famousRwandan historian, in what has become known as "the Media Trial," the first time anywhere in the world that iournal- 

ists have been tried for genocide. In the eariy 1990s, Nahlmana was the Direc- 

tor of Rwanda’.s National Office of Information {ORINFOR) ’and later the 
director of RTLM. In iler iudgemeat read in public, the South African judge, 

¯ 

¯ :i 

Navanethem Pillay, said: .... 

Fully aware of the power of wO~ds, ~Nahimana] used the radio -- the medium of .Z 
communication with the vddest pv~blic reach -- to disseminate hatred and violence..., 
motivated by his sense of patriotism and the need he perceived for equity for the Hutu 

population. But instead o{ following legitimate avenues of recourse,¯ he c~0se a path o[ 
genocide. In doing so, he betrayed the ~ust placed in him as an intellectual and a leader: 
Without a firearm, machete or any physical weapon, he caused the deaths of thousands. 

o{ innocent civilians.aS                                                               ¯ 

Words can hea! but also kill Mass media has an immeasurable abiliw to :~..":. 
shape public opinion. Bo[ste~ing peace in the Great Lakes region mgans involv- 
ing ~he media in countering genocide denia] and revisionism. A ~ore ethical 
use ofthe media can counterbalance the negative effects and help respond 
the damage caused by hate messages, used initially by the orchestrators 

.    ~must De ~elo accounmo 

’": ’ ." e b rou~s like the RDR. Genocide launderers~and those genocide and smc Y g ,- ..... 
le for their assault on ~istorica[~:{~.):. 

who suppor~ them . , . . _~:~ ~ wanda in 

trn~h, which perpetuates t~e heinous crimes comm ........ 

R 

If we fail to counter genocide denial and damaging revisionism, such as thos~ 7:~ 
spread by the RDR, we stand by and watch while the seeds of ~uture 

are planmd. 

86 
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Read in the summary of Judgement and Sentence o~ "The Prosecutor v. 

" Case No. ICTR-99-52"T, 
mana, ~ean-B°sc° Barayagw~za Hassan Ngeze 
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WE ARE PRETENDING PEACE: 
LOCAL MEMORY AND THE ABSENCE OF 

SOCIAL TRANSFORMATION AND 
RECONCILIATION IN RWANDA 

Susanne Buckley-Zistel 

How do we keep thepast alive without becoming its prisoner? 
How do we forget it without risking its repetition in the lucre? 

~Arlet Dorfman, Death ~nd the Maiden (1991) 

After extreme Violence, coming to terms with the past is a major challenge for 

any society. The experience of pain and suffering is deeply inscribed in indi- 

vidual and collective memory, and perpetuated through the stories people nan- 
¯ i rate abou~ the event, often keeping ~he dichotomy of us/them or friend/enemy 

i .alive, and obstructing paths to reconciliation. A necessary social transforma~ 
tion, which renders future massacres impossible, therefore depends to a large 

extent on the Way the past is remembered. 

: In Rwanda, people who lived through the 1994 genocide of Tutsi and their 

Hutu and Twa sympathisers, as well as the 1990-94 war between the. Hab- 

yarimana government and the Rwandan Patriotic ;Front (RPF), have different 

recollections of the past, depending on their role at the time and their situa- 

t!on today. Yet Rwanda’s memoryscape is not simply informed by recollection. 

.Eclipsing the past, if only in parts, is also a feature of comiag to terms with the 

atrocities. Remembering and forgetting are equally important in post-genocide 
¯ Rwanda. At first sight, wha~ is remembered and what is forgotten seem pare- 

while the event of t~e genocide, its death and destruction, is constantly 

evoked in conversations among Rwandans, discussion of the causes of the gen- 

pride and the decades of tensions between Hutu and Tutsi, including pogroms 

Tutsi in 1959, 1962 and 1973, is being silenced and the past portrayed 
.aS harmonious. 
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What becomes apparent upon cioser examination is that the absence of                                                              . 

memory about past cleavages is less the result of an inability to remember than 
a conscious strategy by my interviewees to cope with.iiv{ng m proximity to. " !. 

"killers" or "traitors-’’1 At the !ocat level today, many Rwandans are pretend. 

ing peace. Consequently, the way of forgetting, as I shall explore it in this " 

chapter, should not be confused with a mental failure to recall, but with the 

intentional silencing of some aspects of the past. To describe this phenomenon, 
¯ 

I shall introduce the notion of chosen amnesia, the deliberate loss of memory. 

The obiective of this chapter is to understand local processes of social traa- 

sition and reconciliation in R~vanda. After depicting how ethnic cleavages :i 

have been polarised, if not invented,2 through history and memory since co- 
lonialism, I shall proceed by highlighting which memories of the genocide are 

presendy evoked, and which ones are forgotten in local discourses. The focus 

on memory, reflected in narratives about the past, will help Us understand how 
identities are constituted in discourse and language, and whether they ali0w . .::: 

for greater group cohesion or reinforce the ethnic cleavages between Hunl 

and Tutsi which gave rise to genocide and other massacres. This discussion 
will then lead to an examination of the dangers inherent in.remembering some :;;::i 

as ects of Rwanda’s past while eclipsing others. I conclude the chapter with :2 
s;~e tl~onghts on how outsiders can support processes of social transforma- 

tion and reconciliation in Rwanda. 

Reconciliation processes in Rwanda                          .: : 
Generally, since the end of the Cold War, there has been an increasing inter- 

esF in reconciliation processes around the world.3 The founding of academic¯ i::.:7 

research institutes such as International Conflict Research (INCORE, Uniter-.::: 
sity of Ulster), the South AfricaJbased Centre for the Study o~ Vioience 

Reconciliation (University o~ the Witwatersrand}. and the recently-established. 

Centre for the Study of Forgiveness and Reconciliation (Coventry University) i iii:: 
reflects the importance of this issue. Many responses to violent conflicts are 

centred around themes such as law (punishment, compensation, deterrence); 

! TEe argume~a~ is based on substantial field research in Nyamata district in Kigaii Ngali : 

nrov[nce {in particular around N~amata town and Nmrama) and in Gikongoro province 
(around the districts of Gikbngoro Ville, Karaba and Nyarugurn) in 2003-4. The sites 

were selected for their proximity to mass graves and genocide memorial sites 
Murambi, Karaba, Kibeho, Nyamata and Ntarama. Although there are substantial 
ences between the two regions, these differences are not relevant to the argument of thi~ !ii!{i::~ 

2 In this chapter, the notion of ethnicity is not understood as an essent al primordial 

cept, but usa form o~ belongi~lg that has become, significant over space and time. ., 

3 For art overview, see A; Rigby, Ju~’~iee and Reconciliation: After ~he Violence (Londo~i 

Lynne Rienner, 
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history (truth); theology (forgiveness); therapy (heaIing); art (commemorations 

and disturbance); and education (lesson learning).4 
Regarding Rwanda, much of the Iiterature on reconciliation processes focus- 

es on justice,s This mirrors a wider tendency among observers to concentrate 

on serious crimes, and to make justice one of the preconditions for a reconcili- 

ation process.~ A predominantly top-down, judicial view of war-torn societies, 

however, misses the serious social impact of violence at the community level, as 

critically remarked by Laurel E. Fletcher and Harry M. Weinstein, professors at 

the Human Rights Center, University of California at Berkeley: 

To date, truth and justice have been the rallying cries for efforts to assist communi- 
ties in (re)buiIding in the aAermath of mass atrocities. These employ a paradigm tI:at 
focuses on individuals who have been ~vronged (victims) and those who inflict:Pal their 
wounds (perpetrators). Missing is an appreciation for the damage mass violence causes 
at the level of communities7 

This ¯chapter adopts a different approach, seeking to draw attention to local 

experiences of the genocide and their impact on community-based reconcilia- 

tion processes in Rwanda. The focus is therefore on ¯local, intimate environ- 

ments of mainly rural Rwaiadans and how they come to terms with the horri~c 

experiences of the past. This seems even more significant since there appears 

to be a gap between assumptions about an advancing national reconciliation 

process and the reality on tl~.e hills.* On a more general note, . 

[al crucial problem in the post-conflict agenda relates to the lack of reliable, quality 
knowledge. Ambassadors, aid coordinators, and programme managers often feel that 

. flzey do not know what’s ’really’ going or% even in the areas of direct concern to them. 

4 M. M]now, "Breaking ~he Cycles of Hat~ed"; in M. Mino~v {ed.), Breaking the Cycles of 
Hatred; Memory, Law, and Repair (Princeton, NJ: Princeton University Press, 2002), 27. 

8 See for instance C. Fisiy, "’Of Journeys a~d Border Crossings: Retu:n of Refugees, Identky, 
¯ and Reconstruction in Rwanda", Africa~ Studies Review, 41, 1 (!998), 17-28; A. Corny 

. and S.R Joireman, "Retributive Justice: TEe Gaaaca Courts in Rwanda", AfricanAffairs 
103, (20041, 73-89; E. Daly, "Between Punitive and Reconstructive Justice’. the Gacaca 
Courts in Rwanda’, International Law and Politics 34 (2002), 355-96; S. Gasibirege 
and S.Babatola, Perceptions about the Gacaca Law in Rwanda: Evid~nee.firom a Multi- 
Method Study {Baltimore: Johns Hopkins Universit3) School of; Pubiic Health, Centre for 

Communlca~ion Programs, 2001); J. Sarkin, "The Tension Between Justice and Reconciii- 
orion in Rwanda: Politics, Human Rights, Due Procgss and the Role o~: Gaeaca Cour;s in - 

¯ . Dealing wirk the Genocide", Journal of African Law, 45, 2 (2001), 143-72. 
[. ". 6 ’ For instance, Jean Paul Lederach, professor of International Peace-building defines recon- 

i:[ .) ciliation as situated between justice, truth, mercy and peace. See J.R Lederach, Building 
::.. ::..: Peace; Sustainable Reconciliation in Divided Societies,. (Washington DC’. United States 
[.. .... Institute of Peace, 1997), 30. His argument has ¯been adopted by Rigby {2001.). 
’... : 7 L. Fletcher and H. Weinsteln; "Violence and Social Repair: Rethinking the Contribution 
:::": " o£ Justice to Reconciliation", Human Rights Quarterly 24, 3 (2002), 637. 
.:.::.::!:. 8 This .perception is based on conversations wkh national and international actors in Kigali 

¯ ~:i::(.~ during the lqddwork period. 
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Why are certain policies adopted~ and what are their likely consequences? What divi- 
.situs exist withirt political eiites and the military? ... What does the population think 
about these matters? In many post-conflict countries, especiaily.:t.hose where insecuri.w 
still reigns and where authoritarian regimes are in power, donors are groping in the 

dark with these crucial questions2 

In order to increase the availability of knowledge, this chapter will illustrate 

how antagonisms based on ethnic identities of Hutu or Tutsi persist between 
:. 

the parties to the conflict, revealing the continuity of ethnic cleavages and the 
. ::.:.. 

absence of sociaI transformation. While this observanon is 0f course not sur- :""::::i 
prising, after little more than a decade as well as the scale and horror of the ’:..i 
1994 genocide, it nevertheless finds little recognition among many Rwandan 

" 

~’cal im act o memory and amnesia               " Ontotoo*     P    f :. : 
According to the political scientist Sandra Hinchman and Lewis Hinchman, . 
narratives can be defined as "discourses with a clear sequential order that con-..[ 

nects events in a meaningful way for a definite audience, and thus offer insights 
about the world and people’s experience of it."l° A narrative approach thusl....: 
recognises that stories "are not simple representations of a realivT but that they 
involve selectivity, rearranging, redescfip,,don, and simplification. Narratives::"~:]::;ii:~ 
.... , , .,_ .... ~a n In other words, the past is never:..:.ii::::.: :. 

portrayed as it actually happened, but rather it is always interpreted anew}:.i:::ili::::’ .." 
i~volving the deliberate but also often unintentional inclusion and exclusioii;:::! 

of information. The way people explain their past therefore serves a F 
function which may change depending on their audience and 
These narratives can serve the purpose of establishing a collective 
bounded community o~ all who share the same interpretation o~ the l: 

is therefore a 
dialectic rdationship between experience and narrative, between ~he narrating sel~ 

the narrated self. As humans, we draw on our experience m shape narratives 

our lives, but equally, our identity and character are shaped by our narratives. People. 

emerge ~rom and ~ts the produc~s of their stories about themselves as much as 

stories emerge from their iives.~{ 

9 p, Uvin~ "Thd DeveiopmentfPeacebuildlng Nexus: A Typology and History o~ 

Paradigms", Journal of peacebuidling and Development !, 1 (2002), 10. 
10 L. Hinchman and S. H[nchman~ "Introduction" in L. Hinchman and S. Hinchmaa 

Memory, Identity, Community (Albany, NY: State of New York Press, 1997), xx. 

1i Ibld., x’vi. 

" 12 p. Antze and M. Lambek, "Introduction: Forecasting Memory" in P. An~ze 
Lambek (e.ds}, Tense Past: Cultura[ Essays in Trauma and Memo~ (New 

Routiedge, 1996), xvHi. 
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The narratives on which people draw to refer to their past thus have a strong 
ontological impact. In the case of Rwanda, for instance, people are.not simply 
formed by their experience of, say, the genocide, but also by the ways in which 
they refer to it. This performative function of narratives is particularly impor- 
tant regarding collectiye identities, since a common interpretation of the past 
helps create group cohesion. Remembrance can have a. coercive force, because 

it creates identity and a sense of belonginglla By defining the relationship to the 
past, memory shapes the furore. 

Chosen amnesia 

It is not only ~vhat is articulated in collective memory, however, that has an 
ontological impact, but also what is not said.~4 In Rwanda, aspects of the past 
seem to be eclipsed from the discourse, creating a form of amnesia, albeit se- 
lective, or what I call chosen amnesia. The absence of memory and history is 
equally instructive in an ontological sense, regarding the constant harking back 
m a past in order to constitute an identity in the present and future. 

Two aspects are central to my notion of chosen amnesia as a framework 
within w.hich to discuss social reconciliation processes in Rwanda. First, the 
term amnesia is used as an analogy for eclipsing the past. This is different from 
its traditional; psychological .form, which makes reference to the lack of mem- 
ory about events that occurred during a particular period; Here the loss of 
memory may be caused by severe emotional trauma, and is often temporary in 
response to an event with which :he mind struggles to cope. It is important to. 
note, however, that my use of the term !’amnesia" in this chapter does not de- 
rive from a psychological, medical condition of repressed memory, but should 

:. ~irather be understood as an analogy ~or eclipsing the past or for not wanting to 
: remember. Significantly, amnesia is different from remembering differently. It 
does not refer to a fading of memory or a different interpretation of the past, 

:’ but to not wanting to draw on a particular recollection that is nevertheless still 
::: stored in the mind. 

Second, therefore, "chosen" suggests a degree of agency; that is, a conscious 
sdecti0n process by an individual or a community to eclipse sections of the 
past. As stated above, :he issue is not the assessment o{ a mental condition, but 

i~..:: Of a societal strategy of dealing with its tormenting experiences. This strategy 

¯ . i[ po,nts to an immediate benefit of not remembering, and thus serves a particular 
P. Nora, "General Introduction: Between Memory and History"; in P. Ntra (ed.), Realms 
of Memory; Rethinking the French Pa~t, Vol. !: Conflict and D~?sision~ (New York: Co~ 

lumbia Universi~ Press, 1993), 11. 

For similar argament, see S. Buckley-Zistel, "Remembering to Forget: Chosen Amnesia 
as a Strategy ~or LocaJ Coexistence in Post-Gen~dde Rwanda", Africa 76, 2 {2006). See 

also: S, Cohen, Stares of Deniak Knowing about Atrod~ies and Suffering (Cambridge: 

Polity Press, 2002). 
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function, which I ,vilt illustrate later in this chapter. In sum, chosen amnesia 

signifies the deliberate choice to not remember some aspects of the past. 
My coinage of the term chosen amnesia is inspired by vamik Volkan’s notion 

of chosen trauma, which occurs when a group, after the experience of a painful 

event, feels h;lpless and victin{ised by another group. In Volkan’s words, 

the grouP draws the mental representations Or emotional meanings of ~t:e traumatic 
event into its very identity, and then it passes on the emotional and .symbolic meaning 
from generation to generation. For each generation tlae description of the actual event 
is modified; what remains is its role in... the group identity.~ 

In this sense, chosen trauma is produced by, and at the same time produc- 

es, a collective identity. The repetition of narratives about the traumatic event 
constructs the group’s identity in Opposition to the identity of the opponent 

who caused the trauma, and as such it becomes a social reality for those who 

participate in this discourse. A common identi~y, a "we-feeling’, is shared be- 

tween ~he people who recall the same past, rendering their social interaction :. 

meaningful.             " 
While one Of the functions of chosen trauma is to. encourage group cohe- 

sion arid a collective identity, chosen amnesia has the opposite effect. Through . :.i. 

eclipsing of memory, the collective experience of an event is neglected, prevent- 

ing the i~terpretation of a shared, group-specific pa.st and the production of a .:..:.i: 

"we-feeIing." Chosen amnesia does not introduce a sense of closure, nor does it : 

produce a bounded identity, but rather it allows for more flexible i~ciusion i~,. 

and exclusion from, collective identities. As I will show, this might be necessary 

when survivors and perpetrators live together in one community. 
Whether an event is remembered or eclipsed is highly dependent on circum-.. 

stances, environments and audiences. In one example cited by anthropologist.i 

Liisa Malkki, people with the same background--ir~ her case Burundlan Hutu 

refugees in Tanzania---could either draw their memory into their very    . .. 

tity, as xvas the case with refugees living in isolation in refugee camps, or 

to escape their history, as did the urban refugees who preferred to assimilate ::!i:: 

into the Tanzanian society in order to survive,t6 Importantiy,.however, in 

Rwgndan context, not only do people have mgny different stories, to tell 

ectipse, but these different stories are also told at different societal levels.    .. 

are, among other divisions, strongqoca!lnationa! and public/private divides. 
is crucial therefore to note that my concept of chosen amnesia, and its referenc6 !: 

to reconciliation, is applied exclusively to local public memory, where 

signifies the societal level of bounded communities and neighbourhc 

1-5 V. Vo[kan, "On CEesen Trauma", Mind and Human Interaction, 3, 13. (1.991). 

1.6 L. Maikki, Purity and Exile: Violenc~ Memory and National. Cosmology 
Refugees in Tanzania (Chicago, IL: Chicago University Press, 1995). 
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opposed to ~he national level, ~vhere memory work is a highly politicised, top- 
down govermnental project,iv In turn, "public" refers to the discourse at broad 
communal levels, including often mutualIy distrustful neighbours or strangers, 
such as researchers (both foreign and nationaI). This can be jiaxtaposed with 
the private, intimate realm of the family, in the safety of which specifically Hutu 
or Tutsi views of past, present and future can be shared. 

The question arises~ why do people in Rwanda opt for eclipsing key aspects 

of the pasts particularly when the past is as disturbing as Rwanda’s experience 
in the twentieth century? What is the benefit of avoiding the production of rig- 
idly bounded communities and firmJy fixed boundaries demarcating, friend and 
foe ? After a brief accoun~ of hmv the interpretation of Rwanda’s history has led 
to ethnic cleavages, the following, section will illustrate ~vhat is remembered in 
Rwanda today, in order to then show what is deliberateiy forgotten. 

Divided through his~ory: the origins of ethnic antagonisms 

History and memory have been the source of co~flic~ in Rwanda for decades2~ 

Since the beginning of historical writing, first by German and subsequently by 

.. Belgian colonial anthropologists, Rwanda’s historical discourse has essentially 

been a top-down political project either to es{ablish group cohesion or separa- 

tion29 The coloniai administration introduced the slnce-discredi~ed "Hamitic 

hypothesis!’, which argued that the Tutsi originated from northern and eastern 

:. Africa, while Hutu belonged to the Bantu people and constituted the indig- 

enous population of the country. This account was subsequently adopted by 

Rwandan scholars such as Alexis Kagame, and in turn by large segments of the 

popuiation.2° Moreover, Tutsi, who constituted the monarchy and ,vho alice- 

=... edly bore a physical resemblance to Europeans, were inculcated by the colonial- 

. ¯ ists with notions¯ of superiority, while Hutu were identified as common farmers. 

With the advent of independence, the feeling of inferiority grew among Hum, 

Nevertheless, the national policy of remembrance and history-writing also includes a 

selective rec01Iection of ~he past, but to discuss the nat~o*aal nation-building discourse 
woutd extend the scope off this chapter. 

See [or instance C. Newbury, =E=hnicity and the Politics of History in Rwanda" in D.E. 

Lorey and W.H. Beezley (eds), Genocide, Collective Violence, and Popular Memory: The. 
Politics of Remembrance in the Twentieth Century (Wilmington: Scholarly Resources, 

2002), 6%84; S. Ngesi and C. Villa-Vincencio, "Rwanda: Balancing the Weight of His~ 
tory" in E. Doxtader and C. Vitla-Vincenio (eds), Through Fire with Water: The Roots of 

Division and the Potential for Reconciliation in Air!ca (Claremonc: David Pin!lip Publisho 
ers, 2003), ~-63. 
For a more detailed account, see S. Buckley-Zistel, "Dividing and Uniting: The Use of 
’Citizenship’ in Conflict and Reconciliation in Rwanda" Global Society, 20, 1 (2006). 

A. Kagame, Un Abr~g~ de l’ethno-histoire du Rwanda Butare: Editions U~ive~sitaires du 
Rwanda, 1972). 
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leading to the so-called "Social Revolution" of 1959~. which marked the end o~ 

royai Tutsi supremacy and the first pogroms against Tutsi. 
Regardless of whether ethnic cleavages in Rwanda predate colonialism or 

were :invented by European anthropologists, they prevail in present-day Rwan- 
da. Since independence, ethnic differences have been successfully manipulated 
for political ends by various heads of state, most notably under.the presidency 
of Gr6goire Kayibanda (1962-73}, as well as in the lead;up to the genocide 
in I994. This manipulation manifested itself, for instance, in the Successful 
oppression of Tutsi by authorities through manipulation of ethnicity and the .. 
achievements of the "Socla[ Revolution" under Kayibanda. This was followed 

by his successor Juv6nal Habyarimana (1973-94), who promoted a national 
development discourse that emphasised the existence of a Hutu peasant class 
while turning the Tutsi into feudal "enemies of the agricultura! revolution";2: 

and inciting ethnic hatred as a political, strategy to. maintain power between .: ..~:: 
1990 and 1994.22 Until 1994, Tutsi were portrayed as ~oreigners, authors of ira . 

justice and enemies of the Republic, whiieHutu identity was defined as the in- 
digenous majority and former victims of iniustice who emancipated themsdves i.?:.;:i: 
from the Tutsi monarchy in !959 !x tn the 1980s this racism was less visible, ::.i;::.5 

and therefore was neither questioned nor abandoned. Racist prejudice between : 

Hutu and Tarsi, but also Batwa, "was a structural feature of R,vandan 
fulfilling simultaneously important political ~unctions for the elites and socio4 
psychological function ~or the peasant masses.’’24 Nevertheless, in Rwanda 
elsewhere, ethnicities should not be.considered primordial features, and as 

essarily in conflict, but rather 

[r]egardless o~ the historical components o~ different segments o~ the population, wha{ 
matters is the political significance of ethnic identities. In other words~ the politica!.: 
relevance of ethnic identities is shaped by political context. It is politics ~hat makes.:.. 
ethnicity important (or, indeed, nnimportam), not ethnicity which invariably 
poiitics.2~                                                                               :. ~: .~ 

In this sense, in the lead-up to the genocide, Rwandan historians such as 
dinand Nahimana, professor of history at the National University of 

21 P. Verwimp, ’°Developmen~ Ideology, the Peasantry and Genecide: Rwanda Re 

in Habyarimana’s Speeches", ]our~a..l of Genocide Research 2, 3 (2000), 32~. 
. 

22 A. Des Forges, Leave None to Tell ~he Story: Genocide in Rwanda {New York: Hurna:fi!! 

Rights Watch, 1999). 

23 E Rutembesa, "Le discours sor le peuplement cgmme instrument de mani 
take", Cabiers dg Centre de Gestion de Conflits, 5 (2002), 83. . 

24 P. Uric, "Prejudices, Crisis, and Genocide in Rwanda"~ African Studies Review 40,.:~ 

(1997), 91. 

25 C, ~ewbary and D, Newbury, Id~ntizy,. ~enocid~. and Reconstructio~ i*~ Rwanda 

Pape~ presented at ~he E~ropean Parliament~ Brussels: 
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and director of the infamous radio station Radio T~ldvision Libre des Mille 
Co!Iines :(RTLM), one of the key vehicles of hate speech before and during the 

genocide, successfully exploited these pollticalty-manipulated ethnic divisions 
to incite violence against Tutsi. 

An awareness of the damaging impact of history on. Rwanda’s past has gen- 

erated fierce debates.among R,vandan schotars and politicaI leaders about how 
national history should be portrayed. To illustrate the struggle over different 
interpretations, in 1998 a conference was held at the National University of 

Rwanda in Butare, provocatively entitled, "Changeme~ts politiques survenues 
en 1959. Oui ou non, y avait-iI une revolution?" ("The Political changes of 
!.959. Was there a revolution or not?"). The scholars and intellectuals present 
were unable to findlan answer to the question, and Rwandan history has not 
officially been taught in Rwandan schools since 1994.2~ 

" Remembering and forgetting today 

In societies with poor formal education and knowIedge transmission, such as 
Rwanda, collective memory, expressed in day-to-day encounters and oral his- 

" tory, is ot: greater significance than official history.Zr At the local level, in par- 
ticutar, the social environment shapes what is colIectivelv recalled and what is 
forgotten.Z~ Not surprisingly, after the genocide, remembering in Rwanda is not 
uncontested: different groups in Rwanda have d~fferenc :clews on tb_e past. 

. Many survivors, for example, havelost not only their loved ones during the 
¯ " ¯ genocide b~t also all of tl~eir property,, and many therefore struggie to make 

ends meet. In addition, many women are infected with HIV/AIDS, since rape 
¯ ::. : was used as a strategic weapon during the genocide, and are mda~, together 

their children, dying slowly from the consequences of the genocide.~9 A 
proportion of impoverished, rural survivors feels neglected by the go~’- 

According to the Director of Curriculum Developme~t~ Rwanda is still in the early stages 
i!::!ii:.. of developing a national ]:istory curriculum, even ti~oughhistory is taught at some Schools 

’ : at the discretion o~ the individual teachers: Interview with tee Director o~ t~e NationM 

: i:: 2 Curriculum Development Centre, MiMstry of Education, Science, Technology and Scien- 
¯ : .2 tific Research, Government of Rwanda, Kigaii (4 December 2003). 

J.-P. Schreiber, "Le g~nocide, la m~moire et l’his*oire", in R. Verdict, E, Decan× and J.~P. 

Chretien (ed~), Rwanda: Un.Genocide du XXe Siecle {Paris: Harmattan, 1995), 169. An 
~mpottarlt point is that memory" and history are not identicM concepts. For a discussion 
see P..Nora, "General Introduction: Between Memory and History" (1993). 

M. Halbwachs, On Collective M~ory (Chicago IL: University of Chicago Pre~s, !992). 

During the genocide, ma~y rapists were aware that they were HIViAIDS positive, and 
used their infection as a way of killing. For fur~her discussion, see At:rican Rights~ Brok¢n 
Bodies, Torn Spirits: Living with Gekocide, Rape and HIV/AIDS, Kigali: African Riglats 

(2004); and AVEGA, Survey on Violence Against Women in Rwanda, Kigali: AYEGA 

(1999). 
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ernmenr; ~heir call for compensation has so far been ignored, for financial and " 

political reasons.3° Since the experience.of the violence is central to their exist- 

ence, remembering the genocide is of major importance and each yea~ groups . 

of survivors gather at the numerous memorial sites for commemoration events. 

The significance of memory is reflected inthe following quotes: .... 

We have to remember people who died in 1994. It is important to remember someone 
that you love, a relative, a friend. We have to commemorate it in order to put a mecha- " 
nism of prevention in place, and to ask God to help us. For me, we cannot forget what 

happened.                                                                      ¯ 

(Elderly female survivor, whose son has confessed to participating in genocide kilIing~, 

Gikongoro)                                                                         ¯ 

Yes, of course we have to remember in order to fight the ideology and to avoid this hap- 
pening again. And a lesson for Rwandan youth is to be aware of what happened. 
instance, ~vhen you touch a fire it hurts, and teaches you to avoid touching it again. 

(Young male, born in exile in Burundi, who returned after the genocide, Nyamata) . .. [~ 

A different attitude to remembering is expressed by the accused and ~heir faro2: 

i[ies. While the genocide is a prime example of mass participation in 
it is mostly Hum who have been accused and imprisoned, although some hard 

recently been released provisionally after confessing to their crimes.3z Since th#~).} :.:. 

Rwandan justice system is completely overstretched, and the gacaca 

only reached the judgement phase of the process in 2005 and only in a 
jurisdictions, most detainees sense that they have little hope of a fair trial in 

near future a3 At home, having a family member in prison is an immense 

den on an impoverished Rwandan household, and many Hntu wives struggle;::i:!:)ii 

and often fail, to simultaneously cultivam the land and care for their 
Moreover, some Rwandans also suppogt their prisoner spouses by 

food and clothing, placing a farther burden on the family. 

the quotes below illustrate, many accused and their dependants feel that 
are the true victims of the genocide. Furthermore, many Hutu perished aff~:. 

the genocide in refugee camps i~ the Democratic Republic of Congo {DRC),.igi:: 
overcrowded prisons or at the hands of the post-genocide Rwandan PatriotiC: 

30 The ~xational Compensation Fund, which designates 10 per cent of ~he annual 

to survivors, remafns a contesre.d issue in Rwanda. Not only is the country’s budge~:! 

too small to pay comp.ensafion~ it is also not sufficiently trgnsparent,.arid to 
survivors, it is undear.whet~-er t~e Fund ac’mally exists and who benefits from it. 

3! K. Lemarchand~ "Coming to Terms with tee Past: The Politics of Memory in 

cide Rwanda", Observatoir~ de l’A[rique centrale (23 July 2000), 1. 

32 African Rights, "Prisongr Releases a Risk ~0r the Gacaca System" {Kigali: 

16 January 2003). 

33 Persona~ fiddnotes. 
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Army (RPA). Having lost spouses, parents, siblings dr other relatives, many 

Hutu do not understand why they are n~t allowed to mourn their dead publicly 

and why they are not included in the national commemoration ceremonies, as 

illustrated below:                                          . 

To remember is good, but it should be inclusive. For instance, my parents were killed 
during the genocide. But when they [the public] remember they remember only Tutsi, 
so t am frustrated because they don’e remember my family. 

(Young rural woman, Nyamata) 

It is important not to forget the past so that we can preven} the furore. But the bad.was 
not only the genocide but also the Hutu who died in the DRC from diseases, and also 
those who were. killed in revenge when tlney came back. Nobody has won this war; 
everybody has lost at least one family member. 

: (Elderly rural man, Nyamata) 

..... " What becomes apparent from the above quotes is that even though memory 

of the genocide is significant in Rwanda, there is a conflict over how it should 

be remembered. While some, in particular the survivors and their families, in- 
. :sist that only the agony of the Tutsi should be recalled, others argue that all suf- 

.feting needs recognition. A cioser iook reveals that this split goes along Tutsi/ 

iii. :i iHutu lines,, illustrating, yet also perpetuating, ethnic divisions. 
ii::.iil; .i[:I Paradoxically, in. contrast to my interviewees’ memories of the genocide as 

i: :::.i:i illustrated above, their memories about the ethnic cleavages that led to the 

.:.[":::.i: genocide have today disappeared, and the past is described as having been har- 
:i :.: :..monious; This is apparent in the following statements in which my interviewees 

[)!:’::zportray the killings as a sudden rupture: 

i.:: ’. ~xe war was created by the state and the authorities. We as peasants did not know 

i:: :.what was happening Before we were living together, sharing everything Only when 
: the genocide started did divisions start. 

[ : (Young man, Nyamata) 

::. ::.~dcording to me, I cannot determine who is responsible for the genocide. We heard that 
); :. :~0ple were being killed without knowing who planned it, 

¯ :.i:y~ung rural woman with husband in prison, Nyamata) 

know, we did not kno~v how it came. We were friends, the same people, sharing 
;. We are innocent in ~his situation. 

male farmer, Nyamata) 

the backdrop of the pogroms against Tutsi in 1959, 1962 and 1973, 

on past harmony is surprising since, as I argued above and as has 
stated bypolitical scientist Peter Uvin, the Rwandan genocide was sire- 
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ated in a context of deeply entrenched images of ethnic divisions and dynamms. [ 
We hav.e, to be courageous. L~vmg ,n the commum..ty, , ’J:"~d our relatives. We have 

of social exclusion?~ Today, these divisions still find expression in day-to-day at-. 
~ cannot l,ve alone. For example, we live with a family who ~.m,.., ........ ~ J 

titndes. A rich person, for instance, is occasionally referred to as "a Tutsi" regard- i 
¯ to relax and remain confident, and pretend that there ;s peace. ~,w~sr;yra .......... 

less of her or his ethnic identity, while "I am not your Huru" is used to feud off 
{Woman Of mixed parentage who was married to a Tutsi and ~ad lost all of her 

: most of her husband’s family, Gikongoro) 
expl°itati°n?S 

7 ..:.... : "., The Kinyarwan,d,a phrases Kwishyra mu Mutu~; o; KwW~ah°a~l~°n~s~a~ns 
Pretending peace ¯ . pretending peace and signify a coping mechanis Y :;: . .: silenced to maintai~ the Socialequilibrium. According to my interviewees, this 

The public forgetting of past cleavages and antagonisms, however, does .... ........ Concept reflects many people’s modesoperandiand o~ten constitutesthe o~ly 
mea~ that .these divisions are of no importance today. Rather, ~his chosen am-i .::possible way of living in the midst of mutual distrust- This coping mechanism 
nesia constitutes a deliberate social coping mechanism to deal with the disrup!.....:: ¯ " 

tire experiences of the past, The code of silence that constrains much of the" 
post-genocide discourse Of these issues is expressed in the following quotation: 

Just after the war there were many problems. People returned [zom exile; 
also revenge killings. People Could no~ talk m each other. Everybody was afraid of ev~.’i 
rybody. Today, it is as if we have forgotten everything. At the momer~t it does not 
any more. People never talk about ~he past because it brings back bad memories 
problems. We pretend it does not exist. 

(Elderly man who bad just been released from prison, Nyama~a) 

This coping mechanism is necessary since, against the backdrop of 
life, many Rwandans often feel that they do not have the choice to 
their grievances publicly because it would upset the social balance. They a 
concerned instead with going about daily fife in the community. According: 
the Rwandan historian Charles Ntampaka, it may be two or three 
before the situation permits individuals to speak out about their 
of the genocide?{. 

In many cases, motivations for local coexistence oscillate between 

and fear. As forpragmatism, on the one hand, R~vandans haw 
ing together, simply because they have no choice. In an environment m 
all. depend on all, as is the case on the Rwand.an hills, survival and 
require collaboration. When people ~all ill, for instance, neighbours hdp. 
other to carry the sick to hospital. Cultivation of the fields is also 
when carried out collectively. Moreover, Some survivors even find 
dependent on the murderers of their family {o bring water to their 
dependency of survivors, in particular, is expressed in the 

35 Personal fie[dnntes, :. 

36 C. Ntampaka, "Memoire et Reconciliation au Rwanda: Ecart Entre l{s 

[aire et Ins Actions de [’AuthoritY", D.ialog*~e, 226 (2002), 17. 
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what I have described as chosen amnesia. 
Fear of the other group, on the o~her hand, is often linked to the prospect of 

at gacaca courts, regardless of whether this is as a victim, witness or 
erperrator. According to my interviewees, this sense of fear was heightened by 

murder of several survivors in Kaduha in Gikoagoro province, in 2003?7 
while survivors are more concerned with being eliminated as wit- 

Hutu fear being accused and imprisoned unjustly for social or economic 

aso~:s: denouncing, rightly or wrongly, a gegocide perpetrator has become a 
way of getting rid of personal enemies and comperlt°rs’~ 

not surprising, however, that, generally speaking, insec~iV is a greater 

igsOe for su~ivors than for suspects and the wider population. In particular, 
have chosen to stay on their family’s land i~ rural Rwanda, and 

thus in many cases surrounded by the families of those who kil!ed their 
:.{~(!;;~;~:n~ are often subjected to intimidation, which has increased wi~ the first waves 

...... ~:.~0{ ~eleases of enocide er ........ ;~ 9oo3 ~ Nevertheless, a ~requeat, al- 
~:~:~:~,~:.:. ~ ~ , 

p ~et ................. 
o uestions about security was )}:-~?;::.;~mst para~oxtcat response of my interviewees t q .... 40 

2:2~:~::~ .:;,.. . . - ~a~l. egCD omer ~or, as 
,.;~i::%~naNtation is peaceful since we don’t dare to at .... . _. 
..... ~t~d b a re resenta~i    A~a ~ .... idaws’ survivor orgamsarton: 

The number o~ survivors killed in Kaduha is variously estimated be~een ~wo and ~our. 
.... :: See ~or instance IRIN, "Rwanda: Genocide Survivor Group Denounces Killings, Harass 

Nairobi, 16 December 2003, www.irinnews.org; tRY, "Rwanda: Kagame Dis- 
misses D{stricr Leaders over Genocide-related DeathS", Nairobi, 14 May 2004, ~w.i~in- 

{’Rwanda: Five Sentenced to Deatg ove~ Kiilings of Genocide Sarvivors"~ 
~:":~.[RIN: Nairobi, 1 March 2004, w~.irinnewS.org. The increasing ~ear o~ witnesses since 

marders was also the theme of a Coexistence Network meeting o~ "La Orotection des 
du g~nocide: un# des co~dition~alitds de la rd**ssi~ du procassus gacaca", 

y 2004, 

:.~terview with human rights acfivis:, Kigali (26 ApriI 2004). 

]ikongoro and Nyamata, 2003-4, 
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We don’t have any probtems living together. But we also don’t have.a choice. If we dor~°t 

live together the genocide will start again. 

(AVEGA representative, Nyamata) 

Absence of social transformation and reconciliation 

As illustrated above, memory and forgetting in Rwanda are selective, and serve 

¯ the purpose of maintaining some form¯ of socia~ harmony in an environment 

where victims and perpetrators live side-by-side. Arguably,¯ therefore, chosen 

amnesia is a necessity for local communities emerging fromatrocities. From.. 

an ontotogical perspective, to deliberately eclipse some stories about the past " 
prevents a sense of closure and fixed boundary-drawir~g between one identi- 

ty group and another. It constitutes a deferral and deliberate leaving open of :.. 

bounded, in this case Hutu or Tutsi, communitles,, which is essential for day-m- .. 

day survival and allows for~"pretending peace". 
This phenomenon resonates in professor of Peace Studies Andrew Rigby’s 

argument that too much memory obstructs healing wounds of war, since the ¯.. ....:::i :: " 

past continues to dominate the present.4~ Rigby a{gues, 

the desire to cover up the past can atso be the wish of people at the grass-roots. This is 
particularly so if many of them share a past ~hat they would rather forget because of 
their active involvement in, or complicity with, the evil teat was perpetrated in their 
name. Fo~ people, wJao have been involved in pl~enomena such as mass violence that can ;:: :: 

" 

h’appen in a civil war, it can certainly seem as if the past is best le~t behind. To introduce i::: .. 
it into the present might lead to further bloodshed, conflict and pain.4z " 

In contrast, but with similar implications, anthropologist Murray Last sug~ 
gests that after violence, communities need time to come to terms with the ex- .. 

perience o~ the past. "As ’wounded’," he argues, "metaphorically people        :.,~ 

in on themselves, cur[ up, tie still--at least until they get their strengyh 

and the pain goes.’’43 Last’s comment recalls the German experience, 
addressing the Holocaust and dealing wit!~ disturbing memories and feelings 

of guilt and responsibility have taken many decades and continue todayl What .... 

xvas peculiar to the German experience, though, was that only a small number 

of Jewish survivors remained in the country, thus avoiding much direct con- 

ffontation between victims and perpetrators, which would have required 

immediate resolution.            ’ 

WE ARE PRETENDING PEACE 

Rwanda, however, does not have this luxury of time and distance. Given the 

harsh living conditions and the intimacy of life on the .hills, as well as the mutual 

dependency o£ many Rwandans, ethnic cleavages simply cannot remain unat- 

tended. A "memory wall°’4~ against the recent past would bear serious dangers, 

since an unresolved pas~ inevitably returns to ~aunt a society in transition�s 
As argued in this chapter and elsewhere in this book by Melvern, Kayigamba 

and Gasana, the 1994 genocide was, among other things, the result of pre- 

existing ethnic cleavages and subsequent feelings of resentment whicIa people 

Inarboured, enabling the authorities to manipulate these emotions and to incite 

Iarge parts of the population to kill. These circumstances persist: today, the 

prevailing social structures could again be exploited through hate speect~ and 

potentially leading to new outbreaks of violence.4~ Crucially, only 

a transformation of the ethnic cleavages that run through Rwandan society can 

prevent future massacres. To date, such a transformation has nottaken place. 

Despite the unity, discourse of the Rwandangovernment, which promotes an 

all-Rwandan identity based on citizenship and not on ethnic identity4:--as 

also explored in this volume by Kayigamba, Lemarchand and Hintjens~the 

dichotomy of HutuiTutsi remains effectively unchallefiged, and is perpetuat- 

ed in tl~e current form of memory and amnesia as illustrated in this chapter. 

What is.absent, yet required to overcome this problem, is a transformation of 

the way in which different groups relate m one another. For Rwanda, such a 

transt:ormation process would entail chalIenging and changing the prevailing 

social structures o~ ethnic identity, so that people would not identify themselves 

as exclusively Hutu or Tutsi, or at least.wouid not view these ider~tity labels 

as. conflicting. As a result of such a transformation process, peace in Rwanda 

would no longer be defined in negative ~erms, as the absence of violence, but in 

44 

41 Rigby, Justice and Reconciliation: After the violence, 2, 

42 Ibid. 

43 M. Las~, "Healing ~he Wounds of ggaz", Lecture at University College London, 

2000 (M. Lust’s personal notes). 

t38 

45 

R Connertnn, How Societies Remsmber (Cambridge UK: Cambridge University Press, 

J. Sarkin, "The Tension Between Justice and Reconciliation in Rwanda: Politics, Human 

Rigl~ts, Due Process and the Role o[ Gacaca Courts in Dealing witt: the Genocide", Jour- 
nal of African Law, 45, 2 (2001), 147. 
My conclusions resonate in the concerns rai~ed ~n the report on the ~ndings ot the Ad-hoc 
Parliament Commission on Genocide Ideology, Which states that "[t]~ose wen revive.the 
genocide ideology spread words a~d acts that stir up ethnic haired and conflicts amongs~ 
Rwa~dans". (Ad-hoc Parliament Commission on Genocide Ideology, Final Report: Eng~ 

Iisb Su~ma~, Kigali: Parliament o( Rwanda, Jun~July 2004). 

To discuss ~he national unity and reconciliation strategy o[ the Rwandan government 
would exceed the scope of ~his c~apter. Argua blB ~owever, the promotion of an aiI-Rwan- 

dan iden:ity takes place withou~ addressing ~he cleavages and problems at the root o~ ~he 
conflict, and thus constructs a ~op-down uni~ wkhout reconciliation. The introduction 
of closure ~rough e~orced umty bears the dangdr o~ new antagonism and resentment, 
since differences are being eradicated and legkimare grievances silenced. For a detailed. 
discussion see S. Buckley-Zistel, "Dividing and Uniting", op. cir. 
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positive terms as being, ultimately, "about restoring sociality, about establish- 
ing the trust necessary not just to tolerate but to cooperate in parmership that ¯ :::. .~. 
can survive even the threat of failure.’’as 

Supporting transition and reconciliation 

From a morepractical perspective, the question remains, how can such a lo- ¯ .: 

col transformation process be encouraged by those outside :hose communities, 

such as national or international organisations? How can the mediation of dif~ . 
ferent ~orms of memory and amnesia, as illustrated in this chapter, be assisted i 

" so that they support reconciliation processes?                               ::. 

Crucially, given the impact of the experience of violence at the local Ievd, i:: 
external organisations must find means of supporting transformative process- . : . 

es that originate within communities-*~ Wha; is discernible, in conversations 

with individuals and groups of survivors, suspects and their families, and more ... 

impartial community members, is a request for mediation or facilitation be- ..: i : 

tween victims and offenders, in order to move out of ~heir stalemate situation... 
of chosen amnesia, tn Rwanda, the necessary local change-agents, who seek to ’:::i 

co~tribute to reconciliation processes in their immediate environment 
mediating between Hutu and Tutsi communities, are few but nevertheless do: 

exist. Their efforts are often hampered, however, by a lack of support and in- 

terest by larger national or international peace-building organisations. Asked .:":):i 

about their requirements, these actors often reply that they would appreciateit. 
receiving support at their immediate, locallevel where their work can have 

d~e greatest impact, rather tha~ being subsumed into nationai proiects. Many 
change-agents state that national NGOs are often too involved inadvocacy 

politics in the capitai, resulting in a poor local presence and the ignorance of 

needs at the community level,s° They lack an understanding of the deep     ..:..:.:! 

that continue to run through local communities. 

48 

49 

50 

-- M. Last, "Reconciliati~)n and Memory in Postwar Nigeria" in D. Veena, A. Kleimnan, M. : 

Ramphele and P. Reynotds gods), Violence and Subjectivity (Berkeley, CA; University Of:::" 

California Press, 2000), 379. 

D. Pankhurst, "Issues of Justice and Reconciliation in Complex Political Emergencies: 

ceprualising Reconciliation, Jnst~ice and Peace", Third World Quarterly, 20, i 

Tlais absence was very apparent during my inter’views i~ rural areas of Gikongoro 

Nyamata. With the exception of s~me individuals--mainly survivors in towns or 

established villages (Umudugudu) who were members of the survivors" or 

or AVEGA--almost none fit my interviewees gad ever b 

of the genocide and the reconciliation process. Although some had heard about 
NGOs or the National Unity and Reconciliation Commission (NURC} ~hey knew 

their mandate nor their programme~. Consequently, ~he maiority of intervie 

my interest in their circumstances, .and the opporttmRy to articulate their Views. 
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Consequently, my survey of non-governmental reconcilia;ion projects re- 
vealed that--instead of seeking to mediate antagonisms between Hutu and 
Tutsi communities__most projects focus almost exclusively on justice-related 
issues such as gaqaca or human rightsS* or on the needs of only one party, such 

. as survivors (though aIl of these are of course important in their own rightl2~ 
My survey exposed a shocking absence of projects dedicated to bringing the 
former parties to fl~e conflict together~be they self-contained or in relation 

to gacaca or other projects~preventing them from addressing the underlying 
prevailing social structures Of ethnic ide~tity.Sa 

. This omission can be explained through current preferences in peace-build- 
ing strategies,s4 Ir~ Rwanda and elsewhere, peace-building projects conducted 
or funded by international organisations, in particular, often give salience to 
visible demands and interests. These include the. reintegration of demobilised. 
soldiers, restoration of the 5ustice sector, development assistance to deprived re- 
gions, and support for decentraIisation and democratisation. While aI1 of these 

51 To what extent the gacaca ~ribunals can contribute to reconciliation processes in Rwanda 

remains to be seen. On tee basis o~ the present trials to dare, some tensions between 

gacaca iusrice and reconciliation are already discernible, although with varying degrees 
in different districts. In brief, the causes for setbacks include corruption of gacaca judges 

and ~itnesses, intimidation and harassment of wimesses prior ~o ~estil~ylng, verbaI abuse 

o~: survivors giving mstimony, the opening of wounds; limited trust in truth being spoken 

during trials (according to a 2003 survey 60 per cent of ~he general population expects 

% large amount of raise accusations" to be made during gacaca., see NURC, Sondage 

d’Opinion sur la Participation a la gacaca.et la Rdconciliation Nationale, Kigali: N!,JRC 

(2003) 13), debates over de facto limitation of gacaea jurisdiction to genocide crimes to 

the exclusion of war crimes, manipulation of outcomes through social and political power 

holders, partial or raise confessions and enforced attendance of population at gacaca ses- 

sions. While NGOs such as African Rights and Penal Reform International (PRIi have 

drawn a:tention to the pitfalls of gacaca for some ~ime~ even the Rwandan parliament 

and government have recently acknowledged its flaws. (Ad-hoc Parliament Commission 

on Genocide Ideology, 2004, 10-12 and R~publique du Rwanda/Service National des 

Juridicfions gacaca . , Le Fonetionnement des Juridictions gacaca qui out terming [eu~ 7~me 
Rgunion~ Kigali: R~publique du Rwanda/Service National des Juridictions gacaca (21 

January 2004}. See also African Rights, gaeaca ]urisdiction: A Shared Responsibility, 

gal~: African Rights (January 2003); LDGL, Enqz~te s~r PEtat des Lieux des furidictions 

gacaca au Rwa.nda: Rapport Provisionaire, Kigali: LD GL (December 2003). 

52 Survey conducted in the course of the fietdwork in Rwanda in 2003-4. 

53 In recognition of this de/~cit, at a recent Coexistence Network meeting it was proposed to 

extend the gacaca tribunals with victim:offender mediation~ and first s~eps have been ~ak~ 

en to develop such a programme. (Coexistence Network meeting on "La protection des 

tdmoignages du gdnocide: ~ne des conditionnalitds de la rOussite du processus gacaea 
Kigali, 25February 2004). " 

For a discussion of the art of peace-building after civil com’]icts, see, for instance, R. Paris, 

At War’s End: Building Peace altar Civil Conflict (Cambridge University Press, 2004); and 

for a critica[ appraisal of current donor projects in Rwanda~ see S. Buckley-Zistel, "Between 

Past and Future: An ASsessment o5 tee Transition from Conflict to Peace in Post-Genocide 

Rwanda", DsF paper 15 (2008), www.bundesstfftung-friedensforsdlung.de 
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components are important, they are nevertheless based on an understanding :i.i: ::ii 
living conditions, this isnot surprising. And yet, after fourteen years, it is time 

of conflicts as deriving from incompatible goals, such as the distribution of re- .ii..:. i 
face the past and to challenge the prevailing, antagonistic ethnic cleavaggs. 

sources, facilitating gccess to power, or overcoming iniustice and inequality,ss if:.: 

to 

Caught in the deadlock ofpast, present and future, it is time io ask how people 

In short, they all revolve around "interests" that can be negotiated among the ¯ " i:! i " 
can escape the prison of memory without Choosing a form of amnesia that risks 

parties to the conflict. What is being left untouched, though, is the "identity .... repeating the same crimes. How can Rwandans overcome the prevailing cleat- 

aspect of cor~flicts, such as between Hntu and Tutsi in Rwanda. According to ! ages to establish a lasting peace? 

Norbert Ropers, director of the Berghof Foundation for Peace Support,     " " ’ :::"::i: 

Disputes ... typically operate at c~vo levels: the. more or less openly negotiated level o[ :i :.: .!.~ 
political demands and interests, and the deeper level o{ collective experience, stances :::-:7[.; 

and attitudes integral to the formation o{ identity. An important role in constituting :.::::.i::;::/. ¯ . 
and shaping these two levels is played by events in which large numbers °f the members 

of a group have been the tic{ires of despotic rule, expulsion, rniIitary conquest, or some : .;:;.t . 
other form of violence .... If, in such instances, conflict management zs confine solely 
to the negotiation level and to an apparently "reasonable" balance of tnterests, there i.::i::i;:;.I:i :. 
will be a danger that the neglected "deep dintension" of col-lecnve expermnces, tra> . ).if::}: 

, d attitudes will manifest itself as an inexplicable "irrational" derangmnent ~ .... ":~ : 
mas an " :;.; [". 

In order to highligh{ the necessity to also address tensions at the identity leve[,"::):;:;i:::.i.::l:.i .. 
thts Chanter has sough~ to i[lustrate these neglected "deep dimensions" of linger- :: :.:,:’::.::, . ’ 

ing antagonisms between Hum and Tutsi, through re~erring to what ts remem:. ::!::Ti:i 4 :: 
bered and what is forgo~en Significantly, at the local, public level ethnic cleat:.:. 

ages are subjected to chosen amnesia, silencing prevailing tensions and leading ) 

many external observers to conclude that there has been significant improve-..:!i~:ii!:.?ii!{~i!:):.:!". 

ment regarding local reconciliation processes. However, to acknowledge    ¯    ~.:: 

fissures~and the subsequent risk of future violence along ethnic [ines~requires 

a shift of peacebuilding efforts, away from so far almost predominantly            . :. ::;.: 
centred approaches to one that also seeks to address the transformation 
prevailing ethnic cleavages between Hutu and Tutsi. Instead of being nationally{ 

driven, such an approach demands a locally situated, bottom-ut 
hating from those whose lives have been most affected.                            .. 

The progress of reconciliation at the community level, as portrayed in        i:::.:::::.: 

chapter, might appear pessimistic and in contrast with many other                : ::: 

Given the enormity of the crime of genocide and the particularities of Rwanda’~ 

55 FOr furi:her discussion, see S. Buckley-Zis~el, "Development A~sistance                     :{:::4::.i::. 
sessment Methodology", Conflict, Security and Development, 3, 1 12003), 119~29. " 

56 N. Ropers, "Roles a~d Funct~’ons of TMrd Parties in the Constructive Managemerit i 

Ethnipoikica[ Conflicts" (Berlin: Berghof Research Center for Cons 

agemen~, 1997), 8-9. 

57 See, for instance, the media coverage of ~he recoocilia~ion process 

phone nationa! newspaper, e.g. "Rwanda is Moving Forward to a Unified Peaceful, 

and.Democratic Country - Kagame", New Times {17-!9 March 2003), 3; 

Courier, Survivor Reconcile", New Times {16-19 Oct. 2003) or the collection 
by Paul Kagame reprinted in Lima Siaankar JhaiSurya Narayan Yadav, Rwanda: 
Reconciliation, Good Governance and Development (New Delhi: AIA, 2004). 
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and systematic counters to this denial, lest it encourage future perpetrators to : . 

commit similar crimes. ¯                 " On 3 December 2003, the ICTR sentenced three defendants, including 

Dr. Ferdinand Nahimana, a famous Rwandan historian, in what has become . ~ :[."[ known as "the Media Trial, the first time anywhere in the world that journal- / ":: 

ists have been tried for genocide. In the early 1990% Nahimana was the Direc- :::~:~::.:[ 

tor of Rwanda’s National Office of information (OR1NFOR) and later the . 
director of RTLM. In her judgement read in public, the South African judge,.::.. 

7 

86 

124 

Read it~ the summary of Judgemea~ and Sentence of "The Prosecutor v. Fe 

mann, Jear>Bosco Barayagwiza Hassan Ngeze" Case No. ~CTR~99"52-T" 

yarimana government and the Rwandan Patriotic Front (RPF), have different 

of the past, ~tepending on their role at the time and their situa- 

¯ . Yet Rwanda’s memoryscape is not simply informed by recollection. 

the past, if only.in parts, is also a .feature of coming to terms with the 
.g and forgetting are equally important in post-genocide 

At first sight, what is remembered and what is forgotten seem para- 

:itoxica!: while the event of the genocide, its death and destruction, is constantly 

;ations among Rwandans, ~discussion of the causes of the gen- 
~ide and the decades of tensions between Hutu and Tutsi, including pogroms 

in 1959, 1962 and 1973, is being silenced and the past portrayed 
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a arent upon closer examination is that the absence of.. 

memory about pus 1.. ~,; interviewees to cope with.living m prox 
y to 

a conscious strategy uy ,~.J ....... 
" ’ 

,, ’ rs ,1 At the local level today, many Rwandans are pre~end- ..::;!.}: ¯ 
traltO ¯ ’killers or uentlY, the way of forgemng, as t shall explore it in this 

i~g peace. Conseq 
" ’ 

chapter, should not be confused with a mental failure to recall, but with the 
intentions! silencing of some aspects of the past. To describe this phenomenon, ::i.:}.iil. 

i shal! introduce the notion of chosen amnesia, the deliberate loss of memory. :i.:~i: !..i" .. critically remarked by Laurel E. Fletcher and Harry M. Weinstein, professors at 

The objective of this chapter is to understand local processes of social t~an: .:.::...:::::{ (:.iI i the Human Rights Cooler, University of California at Berkeley: 
ciliation in Rwanda. After depicting how ethni~ csl[nacVeagc~". ::i:{.:7{i!: i::i i To date, truth and justice have been the rallying cries for efforts to assist communi- ~rion and recon . ¯ ..... a 2 ,hrou~h ~istory and memo y = i ~ ~ies in (re)braiding m the afterma~t~ of mass atrocities These em io a aradi 

..... . ’t not mwn~, ~ ~, . " .::..::.,:i: ’ ’ ’ ¯ ÷. P y P. . gm that 
h ve been polar,sod, ~ ., ,.-_~,:_t.~;~, ,vhlch memories of the genoc,de are ....?.~/~ ...... focuse,s o~n md,vlduals, w.~.o have been wronged (v,ct~ms) and those who raft, clod thmr _a ..    * -~,al! nroceed oy ntgm~,*~.~o ¯ , ~-~ aisconrses The focus: .: .:k:i":: .: .:"wounes ipe~petratorsJ. M~ssing is an appreciation for the dams e mass violenc 

!oniahsm, t °~* _ r d which ones are ~corgotten in lO~.~.x ~_t        ’ ........ .:..., ..... g            e causes 
presently evoked, an 

"" 

on memory, ~    ’ ~^~ in discourse and language, and w ,    Y ¯ . :.-:....T    p    pts a different approach, seeking to draw attention to locaI 
identities are con ’-~-;^n or re~nforce the ethnic cleavages De.tw.eyn ::i..:~xpermnces of the genocide and their *mpaet on community-based reco~cilia- 

for greater gro.up .:.o to ~enocide arid or>or massacres. Tht.s d{scusstg~..~:~@~.:i{i.::::::: .i:..non processes ,n Rwanda. The focus ts therefore on IocaI, intimate environ- 

lion and reconciliation in Rwanda. 
. 

Reconciliation processes in Rwanda 

GeneraflY, since the end of the.Cold War, there has been an 
est in reconciliation processes around the world.~ The .founding of 

research institutes such as Invernational Conflict Research (INCORE, 
sity of Ulster), the South Africa-based Centre for the Study of Violence 

Reconciliatio~ (University o~ tee Wkwatersrand) and 
Centre for the Study of Forgiveness and Reco~dltation (Coventry 

refiec:s the importance of this issue. MaW responses m violent 

centred around themes such as law (punishment, compensation, ...... 

i The argU ~nce {in part,ruin" aro.n~ ~ama~a town and Nvarama) 
roY ~ Gtkon ~o V~lie Kamba and Nyaruguru) m 2003 4 The 

P ~ .~. districts of g ’ " .... :~e memorial skes, ~nC!~ {aronn~ ~.. heir ~-~ximitv to mass graves and gcuow~           .    . ,.2 

Murambi, Kaza~a, ~t~ ---{on~ these differences a,e not relevant to the ~rgnme~.::.:;~ 

ogres be~een the twu ~     ,                                                          .. 

I~ rials chap , h ~[ beIon=ing {ha~ has become sigm~cant over space and    .,::. 

. .: 

. 

history (truth); theology (forgiveness); therapy (healing); art (commemorations 

and disturbance); and education (lesson learning)3 
Regarding Rwanda, much of the literature on reconciliation processes focus- 

es on iustice,s This mirrors a wider tendency among observers to concentrate 

on serious crimes, and to make iustice one of the preconditions for a reconcili- 

ation process3 A predominantly top-down, judicial view of war-torn societies, 
however, misses the serious social impact of violence at the community level, as 

M. Minow, "Breaking the Cycles of Hatred’, in M. Minow (ed.), Breaking the Cycles of 

Hatred: Memory, Law, and R~pair {Princeton, NJ: Princeton University Press, 2002}, 27. 

See for instance C. Fisiy, "Of Journeys and Border Crossings: Return of Refugees~ Identity~ 

and Reconstruction in Rwanda", Afiican S~udies Review, 41, "[ (1998), 17-28; A. Corey 

and S.E Joireman, "Retributive J~stice: The Gacaca Courts in Rwanda", African Affairs 

~03, (2004), 73 89 E. Duly, ’*Between Punitive and Reconstruct{re Justice the Gacaca 
Coups in Rwanda" International Zaw and Polit;-~ ~a ~a~ a~ O~ q ~ "~," ~ 

ann a. ~aemo~a, ~"erceptaons a~out the Gacaca Law in Rwanda: E~idence ~om a Multi- 

Method Study Baltimore: Johns Hop <ins Univers ty School of Public Health, Centre for 

:.:~[ ~:: " Communication Programs, 2001); J. Sarkin "’The Tension Between Justice and Reconc li- 

~:~~:~ ’ a~ion, in Rwauda: Polkics, Homan Rights Due Process and tee Role of Gacaca Courts in 

~::~:: Deaiing wit~ the Genoc{de", Journal of African Law, 45, 2 (2001 ), t43 -72. 

¯ For instance, Jean Paul Ledera~h, professor o~ International Peace-building defines recon- 
as situated be:wren justice, truth, mercg and peace See J.R Lederack, Building 

Peace: S~stainable Reconciliation in Divided Socieaies, (Washington DC: United States 

o~ Peace, 1997), 30. His argument has been adopted by Rigby (2001). 

-:: L. Flemher and H. Weins~ein; "Violence and Social Repai~: Rethinking tee Contribution 

Reconciliation", Human Rights Quarterly 24, 3 (2002), 637. 

perception is based on conversations with national and international actors in Kigali 

; the fieldwork period. 
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a gap between assumptions about an advancing national t’econcil.iation 

and the reality on the hills,s On a more generaI note, 

.[~] crucial problem in the post-conflict agenda relates to the lack of reliable, quality 
Ambassadors, aid coordit~ators, and programme managers often fee! that 

; do not know what’s ’really’ going on, even in tee areas of direct concert~ to them. 
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Why are certain policies adopted, and what are their likely consequences? What divi- 
sions exist within political eiites and the military? ... ~’ha: does the population think 
about ~hese matters? In many pos>conflict countries, especially those where insecurity 
still reigns and where authoritarian.regimes are in power, donors are groping in the 
dark with these crucial questions.9 

In order ro increase the availability of knowledge, this chapter will illustrate 
how antagonisms based on ethxxic idelxtitles of Hutu or Tutsi persist between 
the parties to the conflict, revealing the continuity of ethnic cleavages and the 

absence of socfal transformation. While this observation is of course not sur- 
prising, after little more than a decade as well as the scale and horror of the 

1994 genocide, it nevertheless finds little recognition among many Rwandan 
and international researchers and policy-makers alike. 

Ontological impact of memory and amnesia 

Accsrding tothe political scientist Sandra FIinchman and Le~vis Hinchman, 
narratives can be defined as "discourses with a clear sequenual order that con- 

nects events in a meaningfui way for a definite audience, and thus offer insights .... 

about the world and people’s experience of k.’’1° A narrauve approach thui .. 

recognises that storms ~’are not simple representa~mns of a.reaii!y but that t,Ee~. 

mediate be~’een the sel~ arid the world.’ In other words, the past ’ ever¯. : 

portrayed as ir actually happened, but rather it is always interpreted anew, ::.,. 

involving the deliberate but also oJ~ten unintentional inclusion and exclusion . 

of inforrnanon. The way people explain their past therefore serves a particular ... 
functiori which may change depending on their audience and circumstances.. 
These narratives can serve the purpose o£ establishing a collective identity and 
bounded community of all who share the same inierpretation of the past. There¯ 

is therefore a                                                                  ~ ;’:.:3. 

&alect~c . " rdationship be~veen experience and narrative, between¯ ,the narrating, se[f,_at~ut. ’::’":" 
the ~arrated sel~. As humans, we &aw on our experience to shape narratives auo .: .’...~ 
our lives, bat equally, our identity and characte~ are shaped by on* narratives. People 
emerge from and ’as the prodv~cts o~ their stories about themselves as much as thei.�. 

The narratives on which people draw to refer to their pastthus have a st]:ong 

ontological impact. In the case oi¢ Rwanda, for instance, people are not simply 

formed by their experience of, say, the genocide, but also by the ways in which 

they refer to it. This performative function of narratives is particularly imP0r- 

ta~t regarding collective identkies~ since a common interpretation of the past 
heips crea~e group cohesion. Remembrance can have a coercive force, because 

it creates identky and a sense of belonging.*~ By defining ttae relationship to ~he 

past, memory shapes the future. 

Chosen amnesia 

It is nor only what ~s articulated in collective memory, however, that has an 
ontological impact, but als0 what is. not said..4 In Rwanda, aspects of the pas~ 
seem to be eclipsed from the discourse, creating a form of amnesia, albeit se- 
lective, or what I call chosen amnesia. The absence of memory and history is 
equally instructive in an ontological.ser~se, regarding the constant ~iarking back 
to a past in order to constitute an identity in the present and future. 

Two aspects are central to my notion of chosen amnesia as a framework 
within which ro discuss social reconciliation processes in R~vanda. First, the 
term amnesia is used as an analogy for eclipsing the past. This is different fi’om 
its traditional, psychological form, which makes reference to the lack of mem- 
ory about events that occurred during a particular period. Here the loss of 
memory may be caused by severe emotional trauma, and is often temporary in 
response to an even~ with which, the mind struggles to cope. It is important to 
no{e, however, that my use of the term "amnesia" in this chapter does not de- 
rive from a psychological, medical condition of repressed memory, but should 
rather be understood as an analogy for eclipsing the past or for not wanting to 
remember. Significantly, amnesia is different from remembering differently. It 
does not refer to a fading of memory or a different interpretation of tbe past, 
but to not wanting ro draw on a particular recollection that is nevertheIess still 
stored in the mind. 

Second, therefore, "chosen" suggests a degree of agency; that.is, a conscious 
-.selection process by an individuaI or a community to eclipse sections of the 

stories emerge from their lives52 

9 

10 

12 
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of a soczetal strategy of dealing wkh its tormenting experiences. This strategy 

p. Uvin, "The DevelopmenrJPeacebuilding Nexus: A Tybology a~d History of CEanging:)’:!;:::~ii!~i:i:-i.i points to an immediate benef[~ of not remembering, and thus servds a particular 
Paradigms", Journal of Peacebuidling and Developme~t 1, i (2002), 10. -ii~~i:ii?,~:{::":..:.:::: I3 P, Nora, "General Introduction; Between Memory and History" in P. Nora (ed.), Realms 

L. Hinchman and S. Hinchman, "Introduction" in L. Hinchman and S. Hinchmao {eds ~[:{:-J !{!ii[~:’..:. i~:ii~!~:i " 
of Memory: Rethinking the French Past, Vol. 1: Confiner and Divisions (New York: Co- 

Memory, Identity, Communi*y/A~bany, NY: State o~ New York Press~ 1997), xx. 

Ibid., xw. 
p. An~ze and M. Lambek, "Introduction: Forecasting IViemory" in P. Antze and 

Lambek eds), Tense Past: Cultural Essays in Tra*~ma and Memory {New 

Routledge, I9961, xviii. 

]umbia Universky Press, 1993 }, 11. 

For simllar argument, see S. Buckley-Zistei~ "Remembering to Forget: Ctmsen Amnesia 
as a Strategy for Local Coexistence i~ Post-Genocide Rwanda", Africa 76, .2 {2006). See 
also: S. Cohen. States o!: Denial: Knawing about Atrocities and Suffering (Cambridge; 
Polky Press, 2002), 
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function, which I .will illustrate later in this chapter. In sum, chosen amnesia 
signifies the deliberate choice to not remember some aspects of the past. 

My coinage of the term chosen amnesia is inspired by Vamik Voikan’s notion 

of chosen trauma, which occurs when a group, after the experience of a painful 
event, feels helpiess and victimised by another group. In Volkan’s words~ 

the group draws the mental representations or emotional meanings of the traumatic 
event into its very identity, and then i; passes on the emotional and symbolic meaning 
from generation to generation. For each generation the description of the actual event 
is modified; what ~Lemains is its role in... the group identiW.Is 

In this sense, chosen trauma is produced by, and ar the same time produc- 
es, a collective identity. The repetition of narratives about the traumatic event 
constructs the group’s identity m opposition to the identity of the opponent 
[Vho caused the trauma, and as such it becomes a social reality for those who 
participate in this discourse. A common identity, a "we-feeling", is shared be, . 
t~veen the people who recall the same past, rendering their social interaction 
meaningful. 

While one of the functions of chosen trauma is to encourage group cohe- 

sion and a collective identity, chosen amnesia has the opposite effect. Through 
eclipsing of memory, the collective experience of an event is neglected, prevent, 
ing the interpretation of a shared, group-specific past and the production of a 
"we-feeling." Chosen amnesia does not introduce a sense of closure, nor does it 

produce a bounded identRT, but rather k allows for more flexible inclusion in, ¯ 

and exclusion from, collective identities. As I will show, this might be necessary _ 

when survivors and perpetrators live together in one community. - 

Whether an event is remembered or eclipsed is highly dependent on circum- [ 
stances, environmen;s and audiences. In one example cited by anthropologist [" 

Liisa Malkki, people with the same background--in her case Burundian Hutu 
refugees in Tanzania could either draw their memory into their very iden- 
tity, as was the case with refugees living in isolation in refugee camps, or try.,,..5:[:- 
to escape their history, as did the urbaix refugees who preferred to assimilate¯ 
into the Tanzanian society m order to survive.16 Importantly, however, in the 
Rwandan context, not only do people have many differen~ stories to tell or 
eclipse, but these different stories are also told at differen~ societal levels. There 
are, among other divisions, strong’local/national and publlc/private divides..it .:i!:~:ii~!:,}.. .... 
is crucial therefore to note that my concept of chosen amnesia, and its reference 
to reconciliation, is applied exclusively to local public memory, where "local"¯ 
signifies the societal level of bounded communities and neighbourhoods This is 

1,5 V. Volkan, "On Chosen Trauma", Mind and Human Interaction, 3, 13 {1991). 

16 
L. Malkki, Purity and Exile~ Violencef Memory and National Cosmology among Hut 

Refitgees in Tanzania (C~.icago, IL: Chicago Universky Press, I995L     "     "     ’[~ 

WE ARE PRETENDING PEACE 

opposed to the national level, where memory work is a highly politicised, top- 
down governmental project.17 In ~urn, "public" refers m the discourse at broad 
communal levels, including often mutually distrustful neighbours or strangers, 
such as researchers (both foreign and national). This can be juxtaposed¯ with. 
~he private, intimate realm of the family, in the safety of which specifically Hutu 
or Tutsi views o~ pas~, presen~ and future can be shared. 

The question arises, why do people in Rwanda opt for (clipsing key aspects 

of the past, particularly when the past is as disturbing as R~vanda’s experience 
in the twentieth century? What is the benefit of avoiding the production of rig- 
idly bounded communities and firmly fixed¯boundaries demarcating friend and 
foe? After a brief account of how the interpretation of Rwanda’s history.has led 
to ethnic cleavages, the following section wiI1 illustrate what is remembered in 
Rwanda today, in order to then show what is deliberately forgotten. 

Divided through history: the origins of ethnic antagonisms 

History and memory ha~)e been the source of conflict in Rwanda for decades5~ 

Since the beginning of historical writing, first by German and subsequently by 
Belgian colonial anthropologists, Rwanda’s historical discourse has essentially 
been a toDdown political project either to establish group cohesion or separa- 
tion.~ The colonial administration introducedthe since-discredited "Hamitic 
hypothesis", which argued that the Tutsi originated from northern and eastern 
Africa, while Hutu belonged to the Bantu people and constituted the indig- 
enous popuiation of the country. This accouet was subsequently adopted by 
Rwandan scholars such as Alexis Kagame, and in turn by large segments of the 
population5~ Moreover, Tutsi, who constituted ~he monarchy and who alleg- 
edly bore a physical resemblance to Europeans, were inculcated by the colonial- 
~sts with notions of superiority, while Hutu were identified as common farmers. 
With the advent of independence, the feeling of inferiority grew among Hutu, 

17 

I9 

20 

Nevertheless, =he national policy of remembrance and hisvory-writing also includes a 
selective recollectio~ o£ the past~ but to discuss ~he national nation-building discourse 
would extend the scope of ~his chapter. 

See for instance C. Newbury, "Ethnicky and the Polkics o~ History in Rwar~da" in D.E. 
Lorey and W.H. Beezley (eds), Genocide, Collective Violence, and Popular Memory: The 
Politics of Remembrance in the Twentieth Century (Wilmington: Scholarly Resources, 
2002), ¯67-84; S. Ngesi and C. Villa-Vincendo, "Rwanda: Balancing the Weight of His- 
tory" in E. Doxtader and C. Viila-Vincenio (eds), Through Fire wi& Water: The Roots o[ 
Division and the Potential for Reconciliation in Africa (Claremont: David PEilip P~blish- 
ers, 2003), 1~63. 

For a more detaiIed account, see S. Bilckley-Zistel, "DMding and Uniting: The Use of 

’Citizenship’ in Conflict and Reconciliation in Rwa~:da" G{obaI Soci¢ay, 20, 1 {2006). 

A. Kagame, Un Abrdgd de l’ethno-histoire du Rwanda Butare.+ Editions Universitaires du 
Rwanda, 19721. 
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leading to the so-called "Social Revolution" 6f 1959, which marked the end of 
royal Tntsi supremacy and the first pogroms against Tutsi. 

Regardless of whether ethnic cleavages in Rwanda predate colonialism o~ 
were invented by European an*:hropologists, they prevail in present-day Rwan~ 
da. Since independence, ethtgc differences have been successfully manipulated 
for political ends by various heads of state, most notably under the presidency 
of Gr~goire Kayibanda (1962-73), as wall as in the lead-up to the genocide 
in 1994. This manipulation manifested itself, for instance~ in the successful 
oppression of Tutsi by authorities through manipulation of ethnicity and the . 
achievements of the "Social Revolution" under Kayibanda. This was followed .i. 

by his successor-Juvenal Habyarimana {19.73-94),.who promoted a national": 

and inCitir~g ethnic hatred as a political strategy to maintain power between 
1990 and 1994.= Until 1994, Tutsi were portrayed as foreigners, authors of 
justice and enemies of the Republic, while Hutu identity was defined as thein- 
digenous majority and former victims of injustice who emancipated themse 
from the Tursi monarchy in 1959.z~ tn the 1980s this racism was less visible, 
and therefore was neither questioned nor abandoned. Racist prejudice betwee~ " 
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and director of the h~iamons radio station Radio Tdldvision Lfbre des Mille 
Collfnes (RTLM}, one of the key vehicles Of hate speech before and during the 
genocide, su.ccessfulIy exploked these politically-manipulated ethnic divisions 
to incite violence against Tutsi. 

An a*vareness.of the damaging impact of history on Rwanda’s past has 
crated fierce debates among Rwandan scholars and political leaders about how 
~ational history should be portrayed. To illustrate the struggle over different 
interpretations, in !998 a conference was held at the National University of 

Rwanda in Butare, provocatively, entitled, "Cha*~gements politiques #urvem, es 
en I9S9. Oui o*~ non, y avait~il une rdvolution?" ("The PoIitical changes of 
1959. Was there a revolution or no}?"). The scholars and intellectuals present 
were ur~able to find an answer to the questioO, and Rwandan history has not 
offidally been taught in Rwandan schools since 19942~ 

Hutu and Tutsi, but also Batwa, "was a structural feature 6f Rwandan society,:. ticular, the social environment shapes wtxat is collectively recalled arid what is 

fulfilling simultaneously important polkical functions for the elites and " " " :. ’forgotten.2a Not surprisingly, after the genocide, remembering in Rwanda is not 
, 

.i~7:::17 
. . ¯ . . psychological function for the peasant masses."za Nevertheless, m Rwanda aM..:: i i,!i .:.....Ur~.,co, nmsted. &ffere.nt groups m Rwanda have different v~ews on the ast. 

elsewhere, erhnickies should not be considered primordial features, and as nec~:?i:.i’[::{:i:I i: : o {.vtaey survtvors, *or exampIe, have lost ,zot only their loved ones 
essarily in conflict, but rather         . !: .:.}i!i~l:.":: .:.. ~enocide but also all of their                              v~ro-ep *~y, .... ann many therefore struggle to|ringmakethe 

I;~ega~dless o~ the h~storical components of dtfferent segments of the populatmn, what : ?: :        ends mee~. In addmoll,’ " many women are infected with                                  HtViAIDS, since" rape 
matters is the political significance o~ ethnic identi*ies. In other words, ~he was used as a strategic weapon during the genocide, and are today, together 

relevance of ethnic ider~tities is shaped by politica~ context. It is politics that makes with their children, dying slo~vly from ~he consequences of the genocide.Z~ A 
ethnicity important (or, indeed, unimportant}, not ethnidW which invariably de~ne~ iiarge proportion of impoverished, rural survivoi-s feels neglected by *;he got- 

Remembering and forgetting today 

In societies w~h poor formal education and knowledge transmission, such as 

Rwanda, collective memory~ expressed in day-to-day encounters and oral his~ 

tory, is of.greater signi£cance tha~ official history/~ At the local level, in par* 

In this sense~ in the lead-up to the genocide, Rwandan 
dinand Nahimana, professor of history at the National University of 

21 P. Verwimp "Development Ideology, the Peasantry and Genocide; Rwanda 

in Habyarimat~a’s Speeches", Journal of getaocide Research 2, 3 (2000), 327. 
22 A. Des Forges, Leave Non~ tO Tell the Story: Genocide in Rwanda {New York~ 

Rights Watch, 1999).        ¯ 

23 E Rutembesa, "Le discours sur te peupiemen: con*me instrument de manipulation 
taire"~ Cabiers du C~ntre de Ges*ion de Conflits, S {20021, 83. 

24 P. Uvin, "Prejudices, Crisis, and Genocide in Rwanda", African Studies Review 
{1997), 91. 

25 C. Newbury and D. Newbury, Identit> GenoCide, and Recons~uction in Rwanda 

Paper presea:ed at ego European Parliamen}, Brussels. 
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According to the Director of Curriculum De’)etopment~ Rwanda is still in the early stages 
of developing a nationa~ history curriculum, even :hough history is :aught at some.schools 
at the discretion of the individual teachers: Imerview with the Director of the National 

Currict~lum Development Centre, Ministry of Education, Science, Technology and Scien~ 
tiflc Research, Gover~en, o* Rwanda, KigMi ~4 December 2003). 

J,-[~ $chreiber, "Le gdnocide, la mdmoir# et l%is’toire", in R. Verdier~ E. Decaux and J.-p. 
Chretie~ {eds), Rwanda: U~* Genocide du XXe Siecle (Paris: Harmatmn, 1995j, 169. 
important point is tha~ memory and history are not identical concep:s. For a discussion 
see P. Nora, "General Introduction: Between Memory and History" 

M. Halbwachs, On Collective Memo~ (C.h~cago IL; Universky of Chicago P~’ess, 

During the genocide, many rapists were aware that they were HIV/A1DS 

Use~ their refection as a way of ki]llng. For In,lEer discussi      .    .     .posk~e, a~d Bodiea, Torn SOfr~t$: Lfvino *,,;*& ~ ..... a     On, see African Rtgk~, Broken 
- ~ ........... ~aae, Rape and H1V/A[D& Kigali: African Rights 

(2004); and AVEGA, Surveg, on Vio&ncg Against ~bmen in Rwanda, Kigali: AVEGA 
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eminent; their call for compensation has so far been ignored, for ~nancial and 

! 
. 

-olitical reasons 30 ~ince the experience of the violence is central to their exist- 
" ear 

ence, remembering the genocide is of malor importance an~ each y groups 

o5 survivors gather at the numerous memorial sites for commemoration events. .:":":!i. 

The significance of memory is reflected in the following quotes: ..... 

We have to remember people who died in 1994. It is important to remember" someone 
that you love, a relatNe, a friend, We have ro comm~morare it m order ~o put a mecha_ 
nism of prevention in place, and to as~ God to help us. For me, we cannot forget what:... 
happened. 

(Elderly female survivor, whose son has confessed to participating m genocide killings,.. 

Gikongoro) .... 

Yes, of course we have to remember in order to fight the ideology and to avoid this ~ap-:i.i 
pening again. Anda lesson ~or Rwandat~ youth is to be awa~e of what hap.pened. So, fo~_: 
instance, when you touch a fire it hurts, and teaches you to avoid touching it again. 

(Young male~ born in exile in Burundi, who returned after the genocide, Nyamata} 

A differen~ attitude m remembering is expressed by the arc 

ilies. While the genocide ts a prime example of mass parvicil; 

it is mostly Hutu who have been accused and imprisoned, although 

recentIy been released provisionally after confessing to their crimes)z Since 

" Rwandan justice system is completely overstretched, and the gacaca 

only reached the iudgemen~ phase of the process in 2005 and only in 

iurisdictions, most detainees sense tha~ they have little hope of a fair trial 

near future.3~ At home, having a family member in prison is an immense 

den on an impoverished Rwandan household, and many Hutu wives 

and o~xen fail, to simu~ta~eonsly cultivate the land and ca.re for 

Moreover, some Rwandans also support their prisoner spouses by 
¯ food and c~othing, placing a further burden on the family. 

the quotes below illustrate, many accused and their dependants ~eel 

are the true victims of the genocide. Furthermore, many Hutu 

the genocide in refugee camps in the Democratic Republic of Congo 

overcrowded prisons or at the hands of the post-genocide 

30 The ,:ational Compensation F~nd, which designates !0 per cen~ of 
to survivors, remains a con~ested issue in Rwanda. ~Not only is the country’s 

:oo small vo pay compeesatmn, it is also not sufficiently ~ransparent,.and 
survivors, ir ~s ~nclear whether the F~nd actually exists 

31 R. Lemarchand: ’.’Coming to Terms wi~h the I~as:: The Pol 
ride Rwanda", Observatoire de l%friq~e centraIe (23 July 2000), 1. 

32 African R1ghts, "Prisoner Releases a R~sk for the Gacaca System" 

16 January 2003). 

33 Personal fieldnotes. 
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Army (RPAL Having lost spouses, parents, siblings or other relatives, many 

Hum dc nor understand why they are not allowed to mourn their dead publicly 

and why they are not included in the national commemoration ceremonies, as 

illustrated below: 

To remember is good, but it shot~ld be inclusive For instance, my parents were killed 
during the genocide. But when they [the public] remember they remember only Tarsi, 
so I am frustrated because riley don’t remember my family. 

~young rural woman, Nyamata) 

. .;..It is important not to ~orget tee past so ~hat we can preven~ the future. Bu~ the bad was 

nor o~zWy the genocide buy also the Hum who died in the DRC from diseases, and also 

..:i those who were killed in revenge when they came back. Nobody has won this war; -: i .everybody has lost a~ leas~ or~e {amily member. 

.."--."-: (Elderly rural man, Nyamata) 

What becomes apparent from ~he above quotes is that even though memory 

¯ .76f the genocide is siggificant in Rwanda, there is a conflict over how it should 
:be remembered. While some, m particular the survivors and their families, in- 

" ; ;i: sist that only the agony of the Tarsi should be recalled, others argue that all suf~ 

needs recognmon- A closer look reveals that ~his split goes along Tutsii 
illustrating, yet also perpetuating, ethnic divisions. 

2aradoxically, in contrast to my interviewees’ memories of the genocide as 

above, ~heir memories about the ertmic cleavages that led to the 

have today disappeared, and the past is described as having been bar- 

is apparen~ in the ~ollowing statements :in which my interviewees 

-,:::pgrtray ~he kiIlings as a sudden rupture: 
created by the state and the au=horities. We as peasants did not know 

happening. Before we were living together, sharing everytl~ing. Only when 

genocide started did divisions smr~. 

man, Ny~mata) 

to me, I cam~ot determine who is responsible for the genocide. We heard that 
were being killed without knowing who planned it. 

rural woman with h~sband in prison, Nyamata) 

we did not know how it came. We were frieeds, the same people, sharing 

. We are innocent in this situation. 

v~ale farmer, Nyamata] 

the backdrop of the pogroms against Tutsi in ~959, .t962 and 1973, 

on past harmony is surprising since, as I argued above and as has 

by politic!l scientist Peter ldvin, the Rwandan genocide was situ- 
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ated in a context of deeply entrenched images of ethnic divisions and dynamics 
’.i.. 

of social exclusion-> Today, these divisions still find expression in day"t°’day at- 
i."": 

tkudes. A rich person, for instance, is occasionally referred to as "a Tursi" regard- 

’:.i.:: 

less of her ot his ethnic identity, while "I am not your Hum°’ is used to fend off 
. .:.’": 

exploitation2~ ’..".,: 

Pretending peace i: 

The public forgetting of past cleavages and antagonisms, however, does not 
..i 

mean that these divisions are of no importance today. Rather, this cl~osen am7 
oclal co in mechanism to dea! with the disrup- ’...:. 

nesia constitutes a deliberate s ’ P g 
- ~rainS much of the Z.. ¯ ’ t. The code of silence that const 

¯ . ..:, 
ttve exper,~n.ce~.of the p_a~s~u^~~ z~,,o~ is Dressed in the following quotatmn .. 
post-genociDe mscourse o, m¢~ ~ ....... ex~                           there were    " 

" ar tktere were man roblems. People returned from exile; .         %1.. " Just after the w                 Y P -      " he= Ever,’body was afrmd of ev.e~ ’"i:..i:.::.-.l 

also revenge killings. People could not talk to each ot       ~     t k does not exist ’..,...v 
r hod . Today, it is as if we have forgotten everything At the morned d meraories and ":"": " 

Y Y ~ ’ ..... talk about the ~ast because it b~ings back ba .. 
any more. veop~e .~w~ c ’":~:" " 

problems. We prezend it does nor exist. . :. -. 

(Elderly man who had ~us~ been released ~rom prison, Nyamata) 
¯ 

This coping mechanism is necessary since, against the backdrop of rural..’ 

hat the do nor have the Choice to articulate ’:.i"ii!:. i..:: tile, many Rwandans often fee! t      y                . - ’-ace They are 
e it would u set the sociat ~a~a - .     ,.,ii ~-: thmr grievances pubhcly becaus P. , _:~ According to :.::...!~ 

concerned instead with going about daily life tn me commu-~ ..... ’ " 

~he Rwandan historian Charles Ntampaka, it may be two or :hree generations :.i 
before the situation permits individuals to speak our about their experiences ....:-.7!~: 

of the genocide.~{                               .           pragmatism." :i: 
In many cases, motivations for IocaI coexistence oscillate bev~veen 

and fear. As for pr.agmansm, on the one hand, Rwandans have a~ interest in live 
ing together, simply because they have no choice. In an environmen~ in 

al~ depend on all0 as is the case on the 1Kwandan hills, survival and prosperitY. 
require collaboration. When people fall ii1, for instance, ndghbonrs help 
other Vo carry the sick to hospital. Cultivation of the fields is also more efficien~ 
when carried our collectively. Moreover, some survivors even find themselves 
dependent on the murderers of their family to bring water-to their statement: 
dependency of survivors, in particular, is expressed in the f4iowing          .::=".::..~ 

97. 

: 35 Personal fieidnotes. 

36 
C. Ntampaka, ’*Memoire et Reconciliation au Rwanda: Ecar~ Entre les 
laire et les Actions de l’Authorit4", Dialogue, 226 (2002), 17. 
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We have t0 be courageous. Living in the community, we cannot live aIone. A survivor 
cannot live alone. For example, we live with a family who killed our rela{ives. We have 
to relax and remain confident, and pretend that there is peace. Kwisbyra mu Mutuzo. 

(Woman of mixed parentage who was married to a Tutsi and had lost all of her and 

most of her husband’s family, Gikongoro) 

The Kinyarwanda phrases Kwisk;yra mu Mutuzo or Kwibao Amahoro mean 
"pretending peace" and signify a coping mechanism by which all antagonism is 
silenced to maintain ~he socialequilibrium. According to my interviewees, this 
concept reflects many people’s modus operandi and often constitutes the only 
possible way of living in the midst of mutual distrust. This coping mechanism 
is what I have described ~is chosen amnesia. 

Fear of the other group, on the other hand, is Often linked to the prospect of 
testifying at gacaca courts, regardless of whether this is as a victim, witness or 

perpetrator. According to my interviewees, this sense of fear was heightened by 
~he murder of several survivors in Kaduha in Gikongoro province, in 2003.~r 
However, while survivors are more concerned with being elimina,ed as wit- 
nesses, Hutu fear being accused and imprisoned unjustly for social or economic 
reasons: denouncing, rightly or wrong~y, a genocide perpetrator has become a 
convenient way of getting rid of personal enemies and competitors)a 

It is not surprising, however, that, generally speaking, insecurity is a greater 
issue for survivors than for suspects and the wider population. In particular, 
survivors who have chosen to stay on their family’s land in rural Rwanda, and 
who are thus in many cases surrounded by the families of those who killed their 
kin, are often subjected to intimidation, which has increased with the first waves 

39 of releases of genocide perpetrators since 2003. Nevertheless, a frequent, al- 
most paradoxical response of my interviewees to questions about securky was 
"cohabitation is peaceful since we don’t dare to attack each other"~O--or, as 
stated by a representative of AVEGA, the widows’ survivor organisation: 

39 

The number of survivors killed ~n Kaduha is variously estimated between two and four. 
See. for instance IRIN, "Rwanda: Genocide Survivor Group Denounces Killings, Ha~ass- 
men~", Nairobi, 16 December 2003, www.kinnews.o;g; IRIN, "Rwanda: Kagame Dis- 
misses D~strict Leaders over Genocide-feinted Deaths", Na~robi, 14 May 2004, www.irin- 
news.org; IRIN, "Kwanda: F~ve Sentenced to Death over Killings of Genocide Survivors", 
IRIN: Nairobi, t March 2004, www.ir~nnews.org. TEe increasing fear of witnesses since 
the murders ~vas also ~he ~heme of a Coexistence Network meeting on "La protection des 
t~mofgnages du g&~ocida: une des conditionnali~& de la rd~ssite d~ processus gacaca", 
Kigali, 25 February 2004. 

Interview with human rights activist, Kigali (26 April 2004). 

Personal fieldnotes fr.om Gikongoro and Nyamata, 2003-4. 

Personal fieldnotes. 
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We don’t [~ave any problems living together. But we also don’t bare a choice. If we don’t 

live together the genocide will start again, 

I AVE G A representative~ Nyarnata ) 

Absence o/: social transformation and reconciliation 
As illustrated above., memory and forgetting in Rwanda are selective, and sortie 

the purpose o~ maintaining some form o~ social harmony in an environment 

where wctims and perpetrators live side-by-side. Arguably, therefore, chosen 
amnesia is a necessity for local communities emerging from atrociues. From 

an ontological perspecvive, to ddlberately eclipse some stories about the past ?i:’..~i:~: .... 
prevents a sense of closure and fixed boundary-drawing between one identl-.~:.:.iii!i::i~ ...... 

ty group and another. It constitl:~es a deferral and deliberate leaving open o~ 
bounded, in t~is case Hum or Tutsi, communitms, which is essential ~or day-to 

day survival and allows for"pretending peace". 

This phenomenon resonates in professor of Peace Studies Andrew Rigby’~ 
argument that too much memory obsrructs healing wounds of war, s~nce 

past continues to dominate the present�~ Rigby argues, 

the desire ~o cover up the past can aiso be the wis~ o~ people at the gras 
particularly so if many of them share a past that fiaey would 
thek active involvement in, o= complicity with, me evil thai was perpetrated 

name. Fo~ people who have been involved in phenomena such as mass v 
[~appen in a civil war, it cue certain]y seem as if tt~e pas~ is best left behind. To 
it lnro the present might lead to further bloodshed, conflict and pain.4z 

tn contrast, but with similar implications, anthropologist 

gents that after violence, communities need t,me to come to terms with the"~ 

perience of the pas~. ’°As wounded, he argues, "metaphorically people 
in on themselves, curl up, lle srill~at least until they get their strengtl~ 

and the pain goes.’’43 Lust’s comment recalls the German experience, 
addressing the Holocaust and dealing with disturbing memortes and 

of guilt and responsibiIity have taken many decades and continue 

was peculiar to the German experience, though, was that only a 

of Jewish survivors remained in the country, thus avoiding much 
fronration be~veen victims and perpetrators, which would have 

immediate resolution. 

41 Rigby, Justice and Reconciliation: A~ter the Violence, 2. 

42 Ibid. 

43 
M. Last, "HeaIi~g the Wounds of War", Lecture a: U~iversity College London, 

2000 {M. Lust’s personal ~otes). 
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Rwanda, however, does not have this luxury of time and distance. Given the 
harsh living conditions az:d the intimacy of life on the hills, as we11 as the mutual 
dependency of many Rwandans, ethnic cleavages simply cannot remain Unat- 
vended. A "memory wal[’4~ against the recent past would bear serious dangers, 
since an unresolved past inevitably returns to haunt a society in transition.4s 
As argued in this chapter and elsewhere in this book by Melvern, Kayigamba 
and Gasana, the 1994 genocide was, a.mong other things, the result of pre- 
existing ethnic cleavages and subsequent reclines of resentment which people 
harboured, enabling the authorities to manipulate these emotions and to incite 
large parts of the population to kill. These circumstances persist: today, the 

-..:.._._..... prevailing social structures could again be exploited th, ough hate speech and 
propaganda, potentially leading to new outbreaks of violence.aS Crucially, only 

!. :: :-::"a transformation of the ethnic cleavages that run through Rwandan society can 
prevent future massacres. To date, such a transformation has not taken place. 
Despite the unity discourse of the Rwandan government, which promotes an 
all-Rwandan identi~y based on citizenship, and not on ethnic identity4r~as 

i:..:"also explored in this volume by Kayigamba, Lemarcband and Hintjens--the 
~?,dichotomy of HutuiTutsi remains ¯effectively unchallefiged, and is perpema> 

the current form of memory and amnesia as ilIustrated in this chapter. 
absent, yet required to overcome this problem, is a transformation of 

.:,:.!: ~he way in which different groups relate to one another. For Rwanda, such a 

process would entait challenging and changing the prevailing 
,~&ial structures of ethnic identity, so that people would not identify themselves 

* Hutu or Tutsi,-or at least would not view" these identity labels 

g. As a result of such a transformation process, peace in Rwanda 
no longer be defined m negative terms, as the absence of violence, but in 

E Connerton, How Societies Remember (Cambridge UK: Cambridge University Press, 

19891 

J. Sarkin, "The Tensmn Between Justice and Reconciliation ir~ Rwanda: Politics, Human 
Rights, Due Process and the Role o{ Gacaca Courts in Dealing with the Genocide",~rgur 

: nal o[ A[rica~ Law, 45, 2 (2001), 147. 
¯ . My conclusions resonate in the concerns raised ~n the report o*~ the findings of the Ad-hoc 

Parliament Commission an Genocide Ideology, ~vhich s~ates that "it]hose who revive the 

ideology spread words and acts that stir up ethnic hatred and conflicts amongs~ 
"Rwandans". (Ad hoc Parliament Commission on Genocide Ideoiogy, Final Report~ Eng- 

. Iisb Summary, Kigali: Parliament of Rwanda, June/July 2004). 

To discuss the national unky arid reconciliation strategy o.f the Rwandan government 
would exceed the scope of this chapter. Arguably, however, the promotion of an 

identity takes place wltEour ad&essing the cleavages and problems a~ tlae root of: the 
cont~ict, and t~us constructs a top-down unity without reconciliation- The introduction 
~f.closure through enforced unity bears tee dar~ger of r~ew antagonism and resentment, 

~ince differences are being eradicated and legitimate grievances siIe~ced, For a detailed 
see S. Buckley-Zistel, "Dividing and Uniting", op. cit. 
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positive terms as= being, ultimately, "ab o ut restoring socialky, about establish- i;i::i :::i 

ing the trust necessary not just to tolerate but to cooperate in partnership that :. :..:’..i 
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Consequently, my survey of non_governmental reconciliation projects re- 
vealed that--instead of seeking to mediate antagonisms between t~utu and 

. Tutsi communities--most projects focus almost exclusively on justice-related 
can survive even the threat of failure.’’4~ " ::::! ¯ 

¯ :.: :.:.! issues such as gacaca or human rightss: or on the needs of only one party, such 

Supporting transition and reconciliation 
: :i:::;: 

as survivors (though all Of these are of course important in their own right),sz 
My survey exposed a shocking absence of projects dedicated to bringing the 

From a more practlcai perspective, the question remains, how can guch a lo-.i:.! .i!i!ii!I former parties to the conflict t0gether--be they self-contained or in relation 
ca! transformation process be encouraged by those outside these communities.,.:. ;::::i:.:!’!i..ii to gacaca or other pro}errs--preventing them from addressing the underlying. 
such as national or mternar~onm or~am~     ,            " ![ :..,i . prevailing social structures 6f ethnic identity,s~               ¯ 
ferent ~orms of memory and amnesia, as illustrated in this chapter, be assisted i:::.i:! i:.: ..". . This omission can be explained through current preferences in peace-build- 

so that they support reconciliation processes? ::i:~ !: : : i~g strategies,s4 In Rwanda and elsewhere, peace-buildir~g projects conducted 

C)ucially, given theimpact of the experience of vioieace at the local leve~,: : : 9~J: :i" or funded by international organisations, in particular, often give salience to 

external organisations mns~ find means of. supporting transfogmative proce.s{71:.:.. :.i ii:.; i;::.: i visible demands and interests. These include the reintegradon of demobilised 

es that origi~ate w~thxn communmes.49 What IS disc,or,rob.in: ln.,c.onvers,ati0~~: :i :.!:::i:.i:!; soldiers, restoration of the justice sector, development ass,stan.c.e,t~ de,p, nv~e,d re- 

" h individuals and groups of surv~vors, suspects anct metr mmt.,ms., ann re.ore ...:~!:::!).:! :.!;...::::::... gions, and support for decentralisation and democratisation, wmle an o~ mese 

7~t~arnaL commnmtT members, is a request ~or medmtton or facilitation be~ !:[!:::::; :{;: .:: .:": 
¯ .,: .:~:::: /~!: 51 To svh#t extent tee gacaea rribunais can contribute to recOnCiliation processes in Rwanda 

tween ¯victims and offenders, in order to move out of their stalemate situation::¯ 
:.: : .:. 

of chosen amnesia, tn Rwanda, the necessary local change-agents, who seekt~ 
remains to be seen. On the basis of the present trials to date, some tensions between 

" :"’~::" " .... gacaca justice a~d reconciliation are already discernible, although with varying degrees 

¯ .... 
¯ [:i:: i!?)o:ii~! :...:i;.:...:: in different districts. In brie:~, the causes for setbacks incinde corruption of gacaca }adge~ contribute to reconciliation processes in their immediate environment through: {.,ii’::}’ii;}:. ~i., ¯ 

and witnesses, intimidation and harassment of witnesses prior to testifying, verbal abuse mediating between Hutu and Tutm commun,nes, are few b~t nevertheless d0:..:.,..~:>:: :....:..~ 
exist. Their efforts are often hampered, however, by a lack of support and ifii :::i:::i ii(:. { :::.~:.’::: 

of survivors gi~ing testimony, the opening of wou~ads; limked trust in truth being spoken 

retest by larger national or international peace-building organisations. AskSa:: -i.{i~i!7 .:i.!i’::.:: 
a~u-ing trials (according to a 2003 survey 60 per cent ot: the general population expects 
"a Iarge amount of false accusations" ~o be made during gacaga: see NURC, Sondage 

about tEelr requirements, these actors often reply that they would d’Ooinion sur la Participazion ala gacaca et la Rdcnnciliation Nationale, Kigali: NURC 

receiving support at th&r immediate, local level where their work can 
(2003) ~_3), debates over de ~acto iimkation of gacaca 5urisdlcti°n to genocide crimes to 

the greatest impact, rather than being subsumed¯into ~ational projects. 
~"":::?:: ~ the exclusion of war crimes, rna~ipulatio~- of outcomes through social and political power 

change-agents state¯ that national NGOs are Often too involved in advocacy ~ " 
holders, partial or false confessions and enforced a~tendance of population at gacaca ses- 
sions. While NGOs such as Atrican Rights and Penal Reform International (PRI) have 

politics in the capital, resulting in a poor local presence and the ig~oranc~ 
draw~ attention to d~e piffalis o~ gacaca for some time, even tb_e Rwandan parliament 

needs at the community level,s° They lack an understanding of the deep fis 
and governmem have recently acknowledged its flaws. (Ad-Eoc Parliament Commission 

¯ 
.on Genocide Ideology, 2004, 30-12 and R~publique du Rwanda/Service Nationa[ des 

that continue to run through local communities. . Jaridictions gacaca, Le ~onc*ionnemen~ des Juridictioss gacaca qui on* aermin~ leu~ 7~me 

:.::!. R~union, Kigali; Rdpublique du Rwanda/Service Na:ioztal des Juridictions gacaca {21 

January 2004). See Mso African Rights,.gacaca Jurisdictio~g A Shared Responsibility, Ki- 

48 M. Last, "Reconcillatioa and Memory i= Postwar Nigeria" i= D. Veena, A. 
gale African Rights January 2003); LDGL, E~qu~te sur l’Eta~ des Lieux des Juridictions 

Ramphele and P. Rey=olds {eds), Violence and Subjectivity (Berkeley, 

gacaca au Ru:anda: Rapport Provisionaire, Kigali: LDGL (December 2003). 

California P~ess, 2000), 379. 

..:.:::~ ¯ Survey conducted in the course of the fieldwork in Rwanda in 2003-4. 

4~ D. Pankhurst, "Issues of Justice and ~Recondliation in Cor~ 

In recognition of this deficit, at a recent Coexistence Ne~work meeting it was proposed to 

ceptualising Reconciliation, Jusdce and Peace", Third World Quarterly, 20,1 (199~); extend the gacaca tribunals with victim-of~:ender mediation, and first steps have been ~ak~ 

50 This absence was very apparent during my interviews in rural areas of 

en to devdop such a programme. {Coexistence Network meeting on ~’La protection des 

Nyamata. With the exception of some itadividuals--mai~y su£vivors in towns 

tdmoignages du gdnodde: ~*ne des conditionnalit~s de la rdussite du processus gacac~’, 

established v~llages {Um~dug~¢du) who were members o~ the survivors’ 

Xigall, 25 February 2004). 

¯ o~ AVEGA--almoSt none of my interviewees had ever been consulted about their eXPg{ 

For a discussion of t}~e art of peace-building after civil conflicts, see, for instance, R. Paris, 

of dan genocide and the reconciliation process. Akhough some had 

At War’s End: Building Peace after Ciuil Conflict (Cambridge University Press, 2004); and 

NGOs or the Nationat Unky and Reconciliation Commission (NURC) they knew¯ 
for a. critical appraisa~l o~ curzent donor projects in Rwanda, see S. Bnckley-Zistel, "Between 

their mandate nor their prog£ammes. Consequently, the maiority of 
and Furore: An Assessment o~: the Transition from Conflict to Peace in Post-Genocide . ¯ 

Rwanda DSF a tun fnedensforschung de 

my interest in their circumstances, and the opportunity to articulate thek views... 
", 

p per 15 {2008), www.btmdess~i~ g" " 

’ 14 ~. 
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components are important, they are nevertheless based on an understanding 

of conflicts as deriving from incompatible goals, such as the distribution of re- 

sources, facilitating access to power, or overcoming ininstice and inequality"ss 7 !)!.!.} i! ! 
In shor~, they all revolve around "interests" that can be r~egotiated among the ....:" 

parties to the conflict. What is being left untouched, though, ~s the ldentt y 

aspect of conflicts, such as between Hutu and Tursi in Rwanda. According to .. 

Norbert Ropers, director of ~he Berghof Foundation ~or Peace Support,        ¯ 

Disputes... typically operate at two levels" t~e more or less openly ~eg0tia~ed level o~ 
+    ests and tee deever level of collective experience, stances .:::~ 

political, demands and rater , ~. ~ .; . ............ ~o i~ constituting. :[.;[~ 
and attitudes ~ntegral to the formatmn ot loent*ry ~n ~mpo,~ ............ 

. 

and shapin~ these two levels is playdd by events in which large numbers of the members " : :. :..... 
o~ a group have been the vic{ims o~ despotic rule expulsion, military conquesv, o~ some"2:.[ 
o~her ~orm ot violence .... K, in such instances, conflict management is confi=ed soleiy: ;. [):[ :.. 

t0 ~e negotiation [eve[ and to an appaready "reasonable" balance of interests, ther 
will be a danger that the neglected "deep dimension" o~ collective experiences, ~au.      ~:: 
mas,. and attkudes witl manKest itseK as an inexplicable "irrational" derangement s{ ..:.::...:: .::~, :.::. 

’ " , i "to also address tensions at the identity 
this chapter has sought to illustrate these neglected ’deep &mensions ot tmgct 

m and Tutsi through referring to what is remem: ::.:’,~.:~/. 
m~ antagomsms be~veen Hu           ,.      ~                 , . 
b~ed a~d what is forgotten. Significandy, a~ the local, pubhc level emn~c cxe ......... : ........ ..;: .. 

ages are subjected to chosen amnesia, Silencing prevailing tensions and 

many external observers to conclude that ~here has bee~ significan~ 

ment regarding local reconciliation processes.However, to ackn0w[edge 

fissures~and the subsequent risk of ~ture violence along e~hnic 
ft of eacebuiidin~ efforts, a~vay from so far aimost predominantly inte~eStv.:..:;,~::~::q:. 

centred approaches to One that also seeks t0 address the transtormanon o{" 
" revailing ethnic cleavages betwee~ Hutu and Tutsi Instead o~ being nafi°oallY~::~[?{~~~(~;’: 

~riven, such a~ approach ~ locally situated, bottom-up s~ategy 

natin2 from those whose lives have been most affected.           " [. 
mmumt tevel as ortrayed i~ 

ha ter mi ht a ear pesmm~snc and m contrast w~t~ many o~her ac ~ ~..:;..:~a:~5~.....:... 

- Ftr further discuss~o~ see S. Bucktey-Zism[, "Developme*:t Assistance and co~ie= A~.~::~?:~ 55 
sessme=t Methodology", Cosmic*, Security and Dsv¢*opmast, 3, 1 2003), !19-2fl’..: : :{~    ~::: : 

nd Functions Of Third Parries in the Constructive Managem~nt fi~{ ~[@~ {~:;{: : : 
56 N. Ropers, "Roles a ..... .,.~ :: 

Enhnipoiidcal Conflic~F’ {Berlin; Berghof Research center rot construcr~w ~ ¯ . :: 5~: :~;:,~¢~ a,: :.. 

See ~or instance the medm coverage of t~e reconc~hatma p . ¯ £ul.Jos~ ~a"~’~{~s.’:’.. .: 57 .... d peace , ~     . 
a er e "Rwanda lS N[OVlag Forward to a Umfie , .:~} a~{;.~::?:::" : 

phone national newsp p . .g. , .... ~ o ~ ~ 0 naa~ , ~lnteraham... ~ ~:}::: .~: 

Courier, 
Survivor Reconcile", Nea~Timss {16-19 Oct. 2003} or~he.col~ctT~da’ ~a):a~ 

b Paul Kagame r~p~inted i~ Urea Shankar Jha/Snrya Narayan Xaaav, ~ ’ .,:;::;.~:~? 
XY .......... ante asS Develo~men* {New Delhi: AIA, 2004)... : 

WE ARE PRETENDING PEACE 

living conditions, this is not surprising. And yet, after fourteen years, it is time 

to face the past and to challenge the prevailing, antagonistic ethnic cleavages. 
Caught in the deadlock of past, present and future, it is time to ask how people 

can escape the prison of memory withou: choosing a form of amnesia that risks 
repeating the same crimes. How can Rwandans overcome the prevailing cleav- 
ages to establish a lasting peace? 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, November 8, 2010 3:56 PM 

Speagle, Allison M <speagle@email.unc.edu> 

Howell Hall 

Hi Alison, 

It’s been a long and crazy Monday! I was wondering if you could help me out with something. Professor Nzongola has a 

class in Howell Hall 20:1 on T/TR at 2pm-3::15pm He really needs to use power point for the rest of the semester and 

at first I was thinking we could add equipment to the room but I checked and it does not have internet so I was 

wondering if there was another classroom they could move to. I think he only has :12 students in his class. Hoping 

there is an option out there. 

Thanks in advance! 

Travgs 

From: Speagle, Allison M 
Sent: Friday, November 05, 2010 11:59 AM 
To: Gore, Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, November 8, 2010 5:20 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: AFRO/AFAM Undergraduate Bulletin files due Nov 11 

Ok sounds good. Wow, its already starting to get dark and it’s not quite 5:30 yet! 

From: Buell, Agatha 
Sent: Monday, November 08, 2010 4:54 PM 
To: Gore, Travis 
Subject: FW: AFRO/AFAM Undergraduate Bulletin files due Nov 11 

Hi Travis, 
Let’s touch base about this tomorrow afternoon. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of Af?ican & Af?o-American Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Hoist, Laurie C 
Sent: Thursday, November 04, 2010 10:47 AM 
To: Hildebrand, Reginald F; Lambert, Michael C; Kent, Adam S; Nyang Oro, Julius E 
Subject: AFRO/AFAM Undergraduate Bulletin files due Nov 11 

Dear Colleagues, 

November 11th is fast approaching and that means your 2011-12 Undergraduate Bulletin file is due in one 

week. This is your friendly reminder! Nick Siedentop Inick siedentop@unc.edu) and Erika Lindemann 

(ulinde~email.unc.edu) will be glad to answer questions or help in other ways, so please let them know if you 

have any questions. 

Please return your revised entry as an e-mail attachment to Laurie Hoist (holst@email.unc.edu) by 

November 11, 2010, with the track-changes feature (currently turned on and password protected) in place. 

Detailed instructions, including your Word file, were e-mailed to you on October 11. Contact Laurie Hoist if 



you need us to send them again. 

Sincerely, 

Nick Siedentop 

Nicholas Siedentop 

Curriculum Coordinator for Undergraduate Education 

3018A Steele Building, CB# 3504 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3504 

nick siedentop@unc.edu 

Phone: 919-962-5819 

Fax: 919-843-6557 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, November 9, 2010 2:30 PM 

Buell, Agatha <abuell@email.unc. edu> 

Undergrad Bulletin Nov. 2010 edits 

Undergrad Bulletin Nov. 2010 edits.doc 

Here it is! 

-Travis 
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JULIUS E. NYANG’ORO, Chair 

Professors 

Kenneth Janken, Julius E. Nyang’oro, Georges Nzongola-Natalaja, Bereket H. Selassie. 

Associate Professors 

Kia Pe~?TCaldwell, Perry, Hall, Reginald Hildebrand, Joseph Jordan, Margaret Lee, Michael 
Lambert, Charlene Regester, Eunice Sahle, Karla Slocum. 

Assistant Professors 

Lydia Boyd David PierKia Ca!&;Te!!, Mamarame Seck= 

Adjunct Assistant Professors 

Timothy McMillan, Alphonse Mutima. 

Lecturer 

Donato Fhunsu, Robert Porter, 

Introduction 

The Department of African and Afro-American Studies is an interdisciplinary program leading to 
the bachelor of arts degree. It is administered through the College of Arts and Sciences. 
Prospective majors should see the department chair. 

The current goal of African and Afro-American Sstudies at UNCq2hapel Hill is to give specific 
and precise attention to the histories, cultures, and cultural linkages of the peoples of Africa and 
their descendants in the New World. Although students must concentrate in either African or 
At~o-American Sstudies, all majors must gain competence in both areas and thereby come to 

understand the cultural and historical continuities and contrasts between Africa and the African 
New World. 

The purpose of the African Sstudies concentration is to develop an analytical approach to 
contemporary Africa. Courses stress the importance of traditional values and institutions to the 
definition of modem African society, and they stress the historic range of commercial and 

political relationships with Europe and the New World. The purpose of the concentration in 
At~o-American Sstudies is to develop a broad knowledge of the history and culture of the 



peoples of African descent in the Americas and the significant social, political, economic, and 
humanistic issues they face. 

Programs of Study 

The degree offered is the bachelor of arts with a major in African and Afro-American Sstudies 

and a concentration either in Afro-American sStudies or African Sstudies. Minors in Afro- 
American Sstudies and African Sstudies are also offered. 

Majoring in African and Afro-American Studies: Bachelor of Arts 

B.A. Major in African and Afro-American Studies: Concentration in Afro-American Studies 

Departmental Requirements 

¯ AFAM 101,102, and 398 

¯ AFAM/AFRI 474 

¯ AFRI 101 

¯ Five AFAM courses, including courses cross-listed with other units. At least one course must 
be numbered 400 or above. 

B.A. Major in African and Afro-American Studies: Concentration in African Studies 

Departmental Requirements 

¯ AFAM 101 

¯ AFAM/AFRI 474 

¯ One regional seminar: AFRI 520, 521,522, or 524 

¯ AFRI 101 and 600 

¯ Five AFRI courses 

Additional Requirements 

¯ Three semesters of one African language (either to fulfill the Foreign Language requirement or 

in addition to it) are recommended for the concentration in African studies. The following 
At~ican language courses currently are offered: 

¯ Arabic: ARAB 101, 102, 203,204, 223,305, 306 



¯ Chichewa: CHWA 401,402, 403 

¯ Lingala: LGLA 401,402, 403,404 

¯ Kiswahili: SWAH 112, 234, 401,402, 403,404, 405 

¯ Wolof: WOLO 401,402, 403,404 

All General Education requirements apply. A modem foreign language is required. Prospective 
majors are encouraged to take AFAM 101 or 102 to satisfy the historical analysis Approaches 
requirement and AFRI 101 to satisfy the (nonhistorical) social and behavioral sciences 
Approaches requirement and the beyond the North Atlantic world and global issues Connections 
requirements. 

Minoring in 2&i~an and Afro-American Studies 

The undergraduate minor in Afro-American Sstudies requires the completion of five courses (15 
hours) including AFAM 101 and 102, and AFRI 101. The remaining six hours may be chosen 

from any of the Afro-American Sstudies courses offered by the department, including courses 
cross-listed with other units. 

Minoring in African Studies 

The undergraduate minor in African Sstudies consists of 15 hours. Students are strongly 
encouraged to take AFRI 101 in their first two years. 

¯ Required Course: AFRI 101 

¯ Four additional courses, selected in consultation with the African Sstudies advisor, at least two 
of which must be chosen from list A and at least one at the 400 level. As many as two courses 
may be chosen from List B. 

¯ List A:AFAM/AFRI 474;AFRI 190, 261,262, 263,264, 265, 266, 520, 521,522, 523 

¯ List B: ANTH 226; GEOG 268; HIST 187, 479; POLI 241,437 

Honors in African and Afro-American Studies 

Students with an overall grade point average of 3.2 or higher at the beginning of their senior year 

are encouraged to apply for candidacy for the B.A. with honors. Students interested in 
undertaking honors research and the writing of a thesis should consult with the undergraduate 
studies advisor as early as possible. Candidates approved will enroll in AFAM or AFRI 691H 

and 692H (Honors Research I and II). These courses will count as part of the major requirements 
in lieu of one course to be determined in consultation with the advisor and with the approval of 
the chair. 



Special Opportunities in African and Afro-American Studies 

Departmental Involvement 

The department works very closely with two important research units on campus: the African 
Studies Center and the Institute for African American Research. These two units provide an 
opportunity for the advanced study of issues conceming Africa and its diaspora. Two student 
organizations of note are the Black Student Movement (BSM) and the Organization for African 
Students’ Interests and Solidarity (OASIS). Finally, the Sonja Haynes Stone Center for Black 
Culture and History is a resource for students in terms of programming and a library on Africana 
studies. 

Experiential Education 

Students are encouraged to gain experiential education through a supervised internship at home 
or abroad. Students identify appropriate readings in consultation with a supervising professor and 
write a paper that integrates published studies and their experience. 

Study Abroad 

There are several opportunities for study abroad. Significantly, in collaboration with the 
Undergraduate Honors Program Office, every fall semester the department runs an honors study 

abroad program in Cape Town, South Africa. Through study abroad, students can spend a 
semester or year at the University of Dar es Salaam, Tanzania, in Senegal, or in Cairo, Egypt. 

Undergraduate Research 

Faculty in the department support undergraduate research by supervising honors projects and 
encouraging independent re- search through summer internships and visits to Africa and other 
areas of the African diaspora. Opportunities for research are individually tailored. 

Graduate School and Career Opportunities 

The skills and perspectives of African and Afro-American Sstudies provide an excellent 
background for students considering careers in international development, education, business, 
government or diplomacy. Students concentrating in African and Afro-American studies go on to 

a wide variety of managerial, teaching and research positions. Other careers for which an African 
and Afro-American studies concentration is excellent preparation include law, the foreign service 
or other positions in government, communication, social work, community development, and 
public administration. 

Contact Information 

Dr. Julius Nyang’oro, Chair, CB# 3395, 109 Battle Hall, (919) 962-1513,fax (919) 962-2694= 



050 First-Year Seminar: Def’ming Blackness (3). Blackness and whiteness as racial categories 
have existed in the United States from the earliest colonial times, but their meanings have shifted 

and continue to shift. Over the semester we will attempt to define and redefine blackness in the 
United States. 

051 First-Year Seminar: Masquerades of Blackness (3). This course is designed to investigate 
how race has been represented in cinema historically with a emphasis on representations of race 
when blackness is masqueraded. 

053 First-Year Seminar: African Americans’ Global Travel (3). This course examines the 
ways and reasons African Americans traveled across the United States and the world in the last 
80 years. Research proj ect and oral presentation required. 

101 Black Experience to 1865 (3). An interdisciplinary course designed to provide a broad 
survey of the black experience in the Americas wifia special emphasis on the 16th, 17th, and 18th 

centuries. 

102 Black Experience since 1865 (3). Special emphasis on postemancipation developments. 

190 Topics in Afro-American Studies (3). Intensive analysis of a selected topic related to the 
black experience. Topic will vary with the instructor. 

252 Blacks in the West (3). An interdisciplinary course designed to provide a broad survey of 
the black experience in the Americas with special emphasis on postemancipation developments. 

254 Blacks in Latin America (3). The maj ority of people of African descent in this hemisphere 
live in Latin America. This course will explore various aspects of the black experience in Latin 
America. 

258 The Civil Rights Movement (3). An examination of the struggle by black Americans for 
social justice since World War II and of the systemic responses. 

259 Black Influences on Popular Culture (3). This course examines the influence of African 
American expressive culture, particularly popular music, on American mainstream culture. 

262 Foundations of Black Education (3). The first semester deals primarily with sources of 
education for slaves and free blacks before the Civil War while the second semester addresses 
policy considerations underlying public education for blacks since the Civil War. 

263 Foundations of Black Education (3). Special emphasis on the post-Civil War period. 

266 Black Women in America (WMST 266) (3). An examination of the individual and 
collective experiences of black women in America from slavery to the present and the evolution 
of feminist consciousness. 



267 Afro-American Leadership Styles (3). From a vast array of leadership styles students are 
expected to research a major figure and analyze his or her leadership behavior. Studies will 

examine critically the ideological and programmatic responses of black leaders to the socio- 
politico-economic problems of black people. 

269 Black Nationalism in the United States (3). This course traces the evolution of black 
nationalism, both as an idea and a movement, from the era of the American Revolution to its 
current Afrocentric expressions. 

274 African American Political Philosophy (PHIL 274) (3). See PHIL 274 for description. 

276 The African American in Motion Pictures: 1900 to the Present (3). This course will 
analyze the role of the African American in motion pictures, explore the development of 

stereotypical portrayals, and investigate the efforts of African American actors and actresses to 
overcome these portrayals. 

278 Black Caribbeans in the United States (3). This course will look at the experiences of 

black Caribbean immigrants in the United States and the activities in which they participate, as 
well as their shifting senses of their identities. 

280 Blacks in North Carolina (3). This course is an overview of the black experience in North 

Carolina with special emphasis on Chapel Hill and Wilmington. 

285 African American Women in the Media: Identity, Politics, and Resistance (WMST 285) 
(3). See WMST 285 for description. 

287 African American Art Survey (ART 287) (3). See ART 287 for description. 

293 The African Diaspora in the Americas (3). An interdisciplinary survey of African 
descendant communities and the development and expression of African#olack identities in the 

context of competing definitions of diaspora. 

294 African Americans and Native Americans: Explorations in Narrative, Identity, and 
Place (3). Interdisciplinary exploration of the interactions that characterized African American 
and Native American lives in what is now the United States. 

297 Pan-Africanism in the Americas (3). Explores the philosophical and intellectual origins of 
Pan-Africanism in the Africa diaspora. 

304 Blacks in Britain and British North America to 1833 (3). This course looks at blacks in 
the British world to 1833, with particular attention on the 13 colonies and the lands that would 
eventually form the Dominion of Canada. 

340 Diaspora Art and Cultural Politics (3). Examines the socio-political dimensions of 

A~ican diaspora art and culture with a focus on African Americans in the 20th century. 



342 African American Religious Experience (ANTH 342, FOLK 342, RELI 342) (3). See 
RELI 342 for description. 

356 The History of Hip Hop Culture (3). Examines the emergence and impact of Hip Hop 
music and culture and its broad influence in mainstxeam culture, as a global phenomenon and as 
a vehicle embodying formative ideas of its constituent communities. 

371 Emancipation in the New World (HIST 371) (3). See HIST 371 for description. 

387 20th-Century African American Art (ART 387) (3). See ART 387 for description. 

392 Afro-America: Contemporary Issues (3). This course will allow students to research, 
analyze, and engage some pressing political, economic, and social issues confronting black 
people in North America and elsewhere in the diaspora. 

395 Field Research in the Black Experience (3). Permission of the instructor. Individual 
research and practicum. 

396 Independent Studies (1-6). Permission of the instructor. Independent study projects 
defined by student and faculty advisor for advanced undergraduate and graduate students. 

398 Seminar in Afro-American Studies (3). An examination of the historical, philosophical, 

theoretical, and methodological issues underlying the field of Afro-American studies. For senior 
AFAM majors. Major research paper required. 

400 Racism: Implications for Human Services (SOWO 400) (3). See SOWO 400 for 

description. 

408 Black Thought and Black Intellectuals in the 19th and 20th Centuries (3). An 

examination of the principal intellectual trends in black life during the 19th and 20th centuries as 
well as the life and work of the intelligentsia. 

412 The Black Press and United States History (JOMC 342) (3). See JOMC 342 for 

description. 

422 Human Rights and Democracy in African Diaspora Communities (3). This course 
examines how questions of democracy and human rights have been conceptualized in African 

Diaspora communities in the Americas and Europe. 

428 Bioethics in Afro-American Studies (3). Will examine the process involved in resolving 
moral dilemmas pertaining to people of the African diaspora. 

430 Comparative Studies in Culture, Gender, and Global Forces (AFRI 430, WMST 430) 
(4). See AFRI 430 for description. 



440 Race, Justice, and American Law (3). An analysis of the role of race in the United States 
through the examination of major court decisions and laws affecting African Americans and a 

critique of the criminal justice system. 

474 Key Issues in African and Afro-American Linkages (AFRI 474) (3). For advanced 
undergraduates and graduate students. This course is intended to explore theoretical and 
methodological issues conceming the historical linkages between African and African American 
peoples. 

487 The African Impulse in African American Art (ART 487) (3). See ART 487 for 
description. 

491 Individual Internships for AFAM MajorsfMinors (1). Students work internships and 

develop an academic project relating to their internship experience. Course can help students 
answer the question, What can I do with an AFAM or AFRI major? 

522 DuBois, Howard Thurman, and Malcolm X (3). Examines the ideas of the scholar W. E. 
B. DuBois, theologian Howard Thurman, and political theorist Malcolm X. Major issues will be 
conceptualized from the distinct perspectives represented by those leaders. 

530 Race, Culture, and Politics in Brazil (3). Examines race, culture, and politics in Brazil 

from historical and contemporary perspectives. Focuses on dynamics of race, gender, class, and 
nation in shaping Brazilian social relations. 

550 The Black Church in America (3). A survey of the historical development of the black 
church in America, beginning during the antebellum period and continuing to the present day. 

554 Imagining Otherness in Visual Culture in the Americas (ART 554) (3). See ART 554 for 
description. 

560 The Harlem Renaissance (3). This course provides an overview of some of the outstanding 
themes of the Harlem Renaissance through readings, prints and photographs, lectures, and class 

discussion. 

569 African American Women’s History (HIST 569, WMST 569) (3). See HIST 569 for 
description. 

580 African American Islam (RELI 580) (3). See RELI 580 for description. 

610 Vernacular Traditions in African American Music (FOLK 610) (4). See FOLK 610 for 
description. 

691H Honors Research I (3). Readings in Afro-American studies and beginning of directed 
research on an honors thesis. Required of all candidates for graduation with honors in Afro- 

American studies. 



692H Honors Research II (3). Completion of an honors thesis under the direction of a member 
of the faculty. Required of all candidates for graduation with honors in Afro-American studies. 

697 Black Arts and Black Aesthetics (3). The concept of the black aesthetic as it is manifested 
in black American performing, visual, literary, and musical arts. 

AFRI 

050 First-Year Seminar: Kings, Presidents, and Generals: Africa’s Bumpy Road to 
Democracy (3). An introduction to Africa’s modem history and politics with a special focus on 
types of leadership involved in governmental institutions. 

101 Introduction to Africa (3). Introduction to principal features of African civilization through 
examination of geopolitical context; historical themes; and selected social, political, economic, 
religious, and aesthetic characteristics of both traditional and modem Africa. 

190 Topics in African Studies (3). A seminar for junior majors in the curriculum and others 
with some background in the study of Africa. Discussion and research papers on one topic 
selected for emphasis each semester; e.g., urbanization, literature, etc. 

261 African Women: Changing Ideals and Realities (WMST 261) (3). Introduction to recent 
literature, theoretical questions, and methodological issues concerning study of women in Africa. 
Topics include women in traditional society, impact of colonial experience and modernization on 
African women. 

262 The Literature of Africa (3). An introduction to African literature. In addition to 
substantive themes, we will identify major stylistic characteristics of modem African literature 
with particular attention to the ways in which African language, literature, and traditional values 
have affected modem writing. 

263 African Belief Systems: Religion and Philosophy in Sub-Saharan Africa (3). The 
relationship between religion and society in sub-Saharan Africa is explored through ethnographic 

and historical readings. The Nilotic, Bantu, and West African religious traditions are examined in 
detail. 

264 African Art and Culture (3). Introduction to the plastic arts of sub-Saharan Africa through 
study of their relationship to the human values, institutions, and modes of aesthetic expression of 
select traditional and modem African societies. 

265 Africa in the Global System (3). A seminar that critically examines the historical and 
theoretical basis of the state’s centrality in economic development in African countries. Relevant 
case studies drawn from sub-Saharan Africa. 

266 Contemporary Africa: Issues in Health, Population, and the Environment (3). A 
seminar that introduces students to non-Western perspectives and comparative study of 
ecological, social, and economic factors that influence the welfare of contemporary African 



communities. Examination of famine, population growth, and health issues within the context of 
At~ican cultural and social systems. 

296 Independent Studies (1-6). Permission of the instructor. Independent study project 
designed particularly in conjunction with overseas study. 

353 African Masquerade and Ritual (ANTH 343, ART 353) (3). See ART 353 for 
description. 

368 Political Protest and Conflict in Africa (3). This course surveys contemporary forms of 
political conflict and protest in Africa. The nature, causes, and consequences of these conflicts 
will be examined. 

370 Policy Problems in African Studies (3). A seminar for senior majors and others with some 
background in the study of Africa. Lectures, readings, and research proj ects on one problem each 
semester concerning policy formation by African leaders or on United States-Africa policy 
issues. 

375 Politics of Cultural Production in Africa (3). Recommended preparation, AFRI 101. 
Explores the role that the cultural realm plays in legitimizing, reproducing, resisting, and 
uncovering dominant structures of power in Africa. 

395 Field Research Methods in African Studies (3). Recommended preparation, AFRI 101. 
This course will prepare students to conduct field research in Africa by looking at how to write a 
proposal, how to get research permission, and how to collect qualitative data. 

396 Independent Studies (1-6). Permission of the instructor. Independent study project defined 
by student and faculty advisor for advanced undergraduate and graduate students. 

416 Human Rights and Social Justice Movements in Africa (3). Recommended preparation, 
AFRI 101. Examines key theoretical and philosophical debates on human rights and explores 
how they have informed major themes of human rights struggles in Africa. 

421 Introduction to the Languages of Africa (3). This course is an introduction to the 
languages of Africa. No linguistics background is required. Topics include classification, 

characteristic linguistic features of Africans languages, and their role in their respective societies. 

430 Comparative Studies in Culture, Gender, and Global Forces (AFAM 430, WMST 430) 
(4). Permission of the instructor. Examines participatory development theory and practice in 
Af~ica and the United States in the context of other intervention strategies and with special 

attention to culture and gender. Requires two to four hours a week of community service. 

453 Africa in the American Imagination (ART 453) (3). See ART 453 for description. 

456 Senegalese Society and Culture (3). This course provides an overview of Senegalese 
culture through movies, literary works, and scholarly books and articles. The course examines 



the geography, population, ethnic composition, thoughts and religious beliefs, arts and music, 
polygamy, status of women, and the impact of the tariqas or Sufi orders on people’s daily lives. 

474 Key Issues in African and Afro-American Linkages (AFAM 474) (3). See AFAM 474 
for description. 

480 Ethnography of Africa (3). By examining ethnographic texts, students will learn about 
topics in African studies such as systems of thought, aesthetics, the economy, politics, social 
organization, identity, and the politics of representation. 

488 Contemporary African Art (ART 488) (3). See ART 488 for description. 

520 Contemporary Southern Africa (PWAD 520) (3). Recommended preparation, AFRI 101. 
Study of the history, politics, and economic development of southem Africa in the 20th century. 

521 East African Society and Environment (3). Recommended preparation, AFRI 101. Study 
of the history, politics, and economic development of Kenya, Uganda, and Tanzania in the 20th 

century. 

522 West Africa: Society and Economy in the 20th Century (3). Recommended preparation, 
AFRI 101. Interdisciplinary course on 20th-century West Africa. Topics vary but are likely to 

include demography and health, gender, urbanization, labor, religion and politics, and education. 

523 Central Africa: The Politics of Development (3). Recommended preparation, AFRI 101. 
Study of the postcolonial political economies of central African states, with emphasis on the 
state’s role in development, the changing character of state-society relationships (including 
recent pressures for democratization), and the local impact of regional and global external 
linkages. 

524 North East Africa (3). Recommended preparation, AFRI 101. This course covers the 
history of colonial governments between the end of World War II and the onslaught of 
decolonization (1919-1994) in north East Africa and the region’ s political systems thereafter. 

535 Women and Gender in African History (HIST 535) (3). See HIST 535 for description. 

540 21st-Century Scramble for Africa (3). Recommended preparation, AFRI 101. Examines 
the 21 st-century global competition for African resources and compares it to the 19th-century 
"scramble for Africa." Major actors include the European Union, the United States, and China. 

550 The Challenges of Democratic Governance in Africa (3). An in-depth examination of 
trends and theories on democratic governance since the end of the Cold War, together with the 
implications of these trends and theories for Africa. 

691H Honors Research I (3). Readings in African studies and beginning of directed research on 

an honors thesis. Required of candidates for graduation with honors in African studies. 



692H Honors Research II (3). Completion of an honors thesis under the direction of a member 
of the faculty. Required of candidates for graduation with honors in African studies. 

CHWA 

401 Elementary Chichewa I (3). The course introduces the essential elements of the Chichewa 
language. Emphasis is on speaking and writing grammatically acceptable Chichewa and on 
aspects of central African culture. 

40:~ Elementary Chichewa II (3). Prerequisite, CHWA 401. Emphasis is on speaking and 
writing grammatically acceptable Chichewa to a proficiency level that will enable the student to 

live among the Chichewa-speaking people of central southern Africa. 

403 Intermediate Chichewa III (3). Prerequisite, CHWA 402. Continued instruction in 
Chichewa following the materials introduced in CHWA 401 and 402. 

LGLA 

401 Elementary Lingala I (3). Introduces the essential elements of Lingala structure and 
vocabulary and aspects of African cultures. Aural comprehension, reading, speaking, and writing 

are stressed. 

402 Elementary Lingala II (3). Prerequisite, LGLA 101. Continues the introduction of the 
essential elements of Lingala structure and vocabulary and aspects of African cultures. Aural 
comprehension, reading, speaking, and writing are stressed. 

403 Intermediate Lingala III (3). This course increases language learning ability, 
communicative proficiency, and proficiency in the cultures of the Lingala-speaking people. 

404 Intermediate Lingala IV (3). This course reinforces language leaming ability, 
communicative proficiency in the culture of the Lingala-speaking people through gradual 

exposure to more challenging tasks, with emphasis on poetry and prose reading, and creative 
writing. 

SWAH 

112 Intensive Kiswahili 1-2 (6). The 112 course covers the material in the SWAH 401 and 402 
sequence in a single semester. 

234 Intensive Kiswahili 3-4 (6). Prerequisite, SWAH 112 or 402. The course covers the 
material in the SWAH 403 and 404 sequence in a single semester. 

401 Elementary Kiswahili I (3). Introduces the essential elements of Kiswahili structure and 
vocabulary and aspects of African cultures. Aural comprehension, reading, speaking, and writing 
are stressed. 



402 Elementary Kiswahili II (3). Prerequisite, SWAH 401. Continues the introduction of 
essential elements of Kiswahili structure and vocabulary and aspects of African cultures. Aural 

comprehension, reading, speaking, and writing are stressed. 

403 Intermediate Kiswahili III (3). Third-semester Kiswahili, designed to increase reading and 
writing skills. Introduction of literature. Aural comprehension and speaking skills stressed. 

404 Intermediate Kiswahili IV (3). Prerequisite, SWAH 403. Fourth-semester Kiswahili, 
designed to increase reading and writing skills. Introduction of more compound structures. 
Emphasis on literature, including drama, prose and poetry, and creative writing. Aural 
comprehension and speaking skills stressed. 

405 Advanced Kiswahili V (3). Prerequisite, SWAH 404. This course is offered to students who 

have completed SWAH 404. It is taught in Swahili and aims at enabling students with 
grammatical and communicative competence. 

406 Advanced Plus Kiswahili VI (3). Prerequisite, SWAH 405. Permission of the instructor for 

students lacking the prerequisite. This course reinforces and expands the grammatical, cultural, 
and communicative competence achieved in SWAH 405. 

408 Swahili across the Curriculum Recitation (1). Prerequisite, SWAH 403. Permission of the 

instructor for students lacking the prerequisite. Swahili recitation offered in conjunction with 
selected content courses. Weekly discussion and readings in Swahili relating to attached content 
courses. 

WOLO 

401 Elementary Wolof I (3). This course enables students who have no previous experience in 
Wolof to develop speaking, listening and understanding, writing, and reading skills in Wolof. 
Students will also be exposed to Wolof culture. 

402 Elementary Wolof II (3). This course is for students who have already acquired the basics 

of Wolof to reinforce their ability to learn speaking, listening and understanding, writing, and 
reading Wolof. Evidence of basic knowledge of Wolof is required. 

403 Intermediate Wolof III (3). This course is intended for learners who have already acquired 
Wolof proficiency in WOLO 401 and 402. It increases communicative proficiency and language 
learning ability as well as proficiency in cultures of the Wolof people. 

404 Intermediate Wolof IV (3). Prerequisite, WOLO 403. Permission of the instructor for 
students lacking the prerequisite. This course reinforces students’ communicative and cultural 
skills via gradual exposure to increasingly challenging tasks. Reading poetry and prose, and 
introduction to creative writing will be stressed. 
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Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Tuesday, November 9, 2010 3:46 PM 

McMillan, Tim <tjm 1 @email.unc.edu> 

FW: [iaarlist] Cecil Brown lecture on George Moses Horton: Hip Hop Prototype 

From: Jesse Hardin [mailto:jahardin@email.unc.edu] 
Sent: Tuesday, November 09, 2010 2:08 PM 
To: Institute of African American Research 
Subject: [iaarlist] Cecil Brown lecture on George Moses Horton: Hip Hop Prototype 

Dear IAAR supporter, 

Please join the Institute of African American Research, the Center for the Study of the American South and the Southern 
Historical Collection for a special seminar by author and folklorist Cecil Brown on George Moses Horton (I79I-I883): Hip 
Hop Prototype. 

George Moses Horton, a slave of William Horton of Chatham County, frequented the University of North Carolina at 
Chapel Hill and sold his oral poetry to students. His book The Hope of Liberty became the first book published by an 
African American author in the South. More of his collected works can be found in the Wilson Library via the Southern 
Historical Collection: http://www.lib.unc.edu/mss/exhibits/horton/index.html 

The details: 
What: Cecil Brown lectures on George Moses Horton (1791-1883): Hip Hop Prototype 
When: 3pm on Monday, November 15, 2010 
Where: Toy Lounge, Dey Hall, UNC-Chapel Hill 

Refreshments will be served. 



George Moses Horton 
Hip Hop Prototype 

U~[versity of California at Berke[e~ 

Jesse A. Hardin, Ph.D. 
Institute of African American Research 
University of North Carolina - Chapel Hill 
150 South Road, Suite #305 CB#3393 
Chapel Hill, NC 27599-3393 
Phone: 919.843.2882 
Fax: 919.842.9407 
email: jahardin@email.unc.edu 

-- You are currently subscribed to 

iaarlist as: stgore@email.unc.edu. To unsubscribe send a blank email to leave-28087005- 
2005147.93723317fb 14bdc9dd09080fc le74632~listserv.unc.edu 

This email is being forwarded to the Listserv of the Institute of African American Research, located at the University of 
North Carolina at Chapel Hill. This listserv periodically lists information on upcoming IAAR programs, related 
organizations, and constituents. For more information, please contact the IAAR Prograxnming Coordinator at 919.962.6810. 
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From: Jesse Hardin [mailto:jahardin@email.unc.edu] 
Sent: Tuesday, November 09, 2010 2:08 PM 
To: Institute of African American Research 
Subject: [iaarlist] Cecil Brown lecture on George Moses Horton: Hip Hop Prototype 

Dear IAAR supporter, 

Please join the Institute of African American Research, the Center for the Study of the American South and the Southern 
Historical Collection for a special seminar by author and folklorist Cecil Brown on George Moses Horton (I79I-I883): Hip 
Hop Prototype. 

George Moses Horton, a slave of William Horton of Chatham County, frequented the University of North Carolina at 
Chapel Hill and sold his oral poetry to students. His book The Hope of Liberty became the first book published by an 
African American author in the South. More of his collected works can be found in the Wilson Library via the Southern 
Historical Collection: http://www.lib.unc.edu/mss/exhibits/horton/index.html 

The details: 
What: Cecil Brown lectures on George Moses Horton (1791-1883): Hip Hop Prototype 
When: 3pm on Monday, November 15, 2010 
Where: Toy Lounge, Dey Hall, UNC-Chapel Hill 

Refreshments will be served. 
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Jesse A. Hardin, Ph.D. 
Institute of African American Research 
University of North Carolina - Chapel Hill 
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Chapel Hill, NC 27599-3393 
Phone: 919.843.2882 
Fax: 919.842.9407 
email: jahardin@email.unc.edu 

-- You are currently subscribed to 

iaarlist as: stgore@email.unc.edu. To unsubscribe send a blank email to leave-28087005- 
2005147.93723317fb 14bdc9dd09080fc le74632~listserv.unc.edu 

This email is being forwarded to the Listserv of the Institute of African American Research, located at the University of 
North Carolina at Chapel Hill. This listserv periodically lists information on upcoming IAAR programs, related 
organizations, and constituents. For more information, please contact the IAAR Prograxnming Coordinator at 919.962.6810. 
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PART ii 
POLITICS OF MEMORY, IDENTITY AND HEALING 

4 

THE POLITICS OF MEMORY IN 
POST-GENOCIDE RWANDA 

Rend.Lemarchand~ ’ 

"Never again! Plus jamais!" The message--so often heard, so seldom heeded-- 
was delivet-ed loud and dear to those present in the Amahoro stadium in Ki- 
gali~ on 7 April 2004, on the tenth anniversary of one of the most monstrous 

¯ bloodbaths of the last century. Re.tayed through public speeches, survivors’ 
reminiscences, multiple banners, even the name of the venue--"Peace"--gave 
symbolic significance to that defining moment. 

This was a time to remember the enormity of the crimes.committed a decade 
before, while the international community looked the other way. This was a 
time for all Rwandans to commune in remembrance of their common suffering; 
a t~me for recognition. Unlike a similar occasion itx 1998 when posthumous 
homage was paid m Hutu and Tutsi victims, this time, as in previous years, 
Kagame’s discourse, in turn mournflal and accusatory, made no mention of eth- 
nic identities. To do so would have been superfluous and, in any case, contrary 
to the public ban on al! references to ethnicity. There are no Hutu or Tutsi in 
today’s.Rwanda, only Banyarwanda 

To justify this drastic reconfiguration of collective identities, Rwandan oi:- 
ficials are prompt to point out that the aim of the state at this critical juncture 
is to build a nation, and the first step towards this daunting task is to do away 
with ethnic labels once and for all. The logic of the argument is straightforward: 
"If awareness of ethnic differences can be learned, so too can the idea that eth- 
niclty does not exist.’’2 The rationale is equally Clear: "divlsionism" ethnic, 

A version of this chapter appears in R. Lernarchand, The Dynamics of Violence in Central 

Africa, Philaddpl~ia: University of Pmmsy~vania Press, 2008. 

M. Lacey, "Rwa=:da: There is no ethn~city tl~ere", International Herald Tribune (~ 0 April 
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REN!~ LEMARCHAND 

regional and political--has been the bane of Rwanda, and indeed the root 
cause of the genocide; the time has come to lay the foundation for a,. national 
commumty free of the s~lgma of ethnicity. This is why the crime of ’dtwsmn~ 
ism" has been added to the penal code: besides providing the government with 
a convenient weapon to ban almost any type of organised opposition, it offers 
the new nation-builders a unique opportunity to legislate ethnic identities out 

of existence. 
Although there are obvious and compelling reasons to remember ~he atroci- 

ties o~ 1994, the question is whetherthe exclusion of ethnic memories for the 
sake of a spuriously nnifying official memory can bring the people of Rwan- 
da--Hutu, Tutsi and Twa--any closer to building the mutual trust necessary. 
for a peaceful coexistence. Reconciliation, assuming it can ever be achieved, 
requires that the past be confronted, not obliterated. Recognition that guilt 
and. victimisation transcend ethnic boundaries is not enough. No less crucial 

is how ethnic and individual memories alter perceptions of the past, and by 
implication the writing of history. What follows is an attempt to explore the 
politics o~ memory in post-genocide Rwanda in the light of the categories 
proposed by Paul Ricoeur thwarted.memory, manipulated memory and en- 
forced memory) 

The ambivalence of ethnic memory 

Memory--o~ficiat or ethnic, collective or individual--is a pre-eminently sub- :. i! .... 
iective phenomenon. It blurs the boundaries between fact and fiction, between 
factual truth and interpretive truth. Blind spots, ethnic amt~esia, denials of his- ¯:. 
torical evide~hce operate to mask unpalatable truths and magnify others out of 
proportion. "Memory," writes Stanley Cohen, "is a social produc~, reflecting .... . 

the agenda and social location of those who invoke it."4This!is true not only 
:: 

of the official memory invoked by the Kagame government, but of the ethnic 
:.: 

and individual memories summoned by perpetrators and victims alike. ~ these . 

condkions the distinction between good faith and bad faith is not always easy to 
¯ ¯ 

pin down. The reason for this is nowhere mor~ convincingly articulated than by ; .. 

Primo Levi, in his penetrating commentary on "the memory of the offense"S: .......... 
i. . 

are ~hose who weigla anchQr, move o~f~ 

and fabricate for ~hemselves a convenient reality. The pas~ is a burde~ ~o them; ~hey feel ::: :i.. :. 
repugnance for things done or suffered and tend to replace them with others. Th~ substi- .:::.~~{ ):: ... 

2004), 2. 

3 E Ricoeur, La M~moire, l’Histoire, 1’Oubli {Paris: Le Seuil, 2002). 
7 

4 S. Cohen, Sta~es of Denial {Cambridge: Polity, 2001), 241. 

~[~ 5 P. Levi~ The Drowned and the Saved, trans. Raymond Rosentha! (New York: Vintag~ 
8 

Bobks, 1989), 27.. 

~~ 
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tution may begin in full awareness, with an i*~vented scenario, mendacious~ restored, but 
less painful than the real one; they repeat the description to others but also to themselves, 
and the distinction between t~ue and false progressively loses its contours, and.man ends 
by fully believing the story he has told so many thnes and continues to tell, polishing 

¯ and ~etouching here and there the details which are least credible or incongruous or 
compatible wkh the acquked picture of historically accepted events: initial bad faith has 
become good ~a~th. 

Anyone familiar with the discourse of the more radically inclined members 

of ~he Hutu and Tutsi communities on the roots of the genocide cannot fail to 
note ~he pertinence of Levi’s comments: the "memory of the.offence," whether 
falsified.or fabricated, is always selective, and thus acts as a key mechanism in 
the construction of a "convenient reality." 

The clash of ethnic memories is. an essential component of the process by 
which the legacy of genocide--the "memory of the offence"--is being per- 
ceived or fabricated by one community or the other. Once filtered through the 
prism of ethnicity, entirely different constructions are imposed on the same 
ghastly reality, from which emerge strikingly divergent interpretations of why 
genocide occurred. 

Not on|y is the past seen through a different ethnic lens, but there are also 
major differences among Hutu and Tutsl in the way in which it is remembered, 
or forgotten. There are those f0rtunafe ones, overwhelmingly Tutsi, who sur- 
vived the carnage and witnessed at close range the horrors of genocide, who 
saw friends and neighbours and members of their own families shot, speared, 
clubbed to death, or hacked to pieces by mobs of enraged Hutu youth. And there 
are the t~kotanyi, Kagame’s ret~ugee warriors, who killed tens of thousands of 
Hum civilians in "liberated" zones and, according to credible testimonies from 
Rwandan Patriotic Army (RPA) defectors, did not shrink from inflicting hor- 
rendous tortures on their suspected enemies.~ 

There are the blood-soaked Huta gdnocidaires, and there are the heroes who 
risked or lost their lives in order to save their Tutsi neighbours. And there are 
those countless, anonymous Hutu who ,vere witnesses to the cold-blooded kill- 
ings perpetrated by Kagame’s troops in Rwanda and eastern Zaire (now the 
Democratic Republic of Congo, DRC)7 AIt, to some extent, experience the same 
dysfunctions of memory and emotional traumas, so tellingly explored by Liis.a 
Malkki among survivors of the 1972 genocide of HUtU in Burundi.~ 

6 See iu particular Abdul Ruzibiza’s devastating testimony, Tdrnoignage destin~ a d~montrer 

les erreurs commises par le go~vernement rwandais et le _FPR qui out permis la possibilit~ 

d’un gdnocide, Brennasen, Norway {2004),18-19. 

See Refugees International, The Lost Refugees: Herded and Hunted in Eastern Zaire 
(Washington, September 1997). 

L. Malkki, Purily and Exile: Violence, &lemofy and National Cbsmogo~y and Hutu Ref~ 
ugees in Tanzania {Chicago, IL, University of.Chicago Press, 1995). 
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Finally, there are the ideotogues who manipulate the historical record for 

political purposes. They are found on both sides of the ethnic dividel and be-. 

yon& Even in the absence of ulterior politicalmotives, deliberate travesty of 

the facts is not uncommon among foreigr~ observers. A case in point is He[rout 

Strizek, who, in a conference at the Sorbonne, on 6 April 2004, denied that the 

kiIlings were planned, thereby implicitly denying the existence of a genocide. ’:: 

Christian Davenport, professor of political science at the University of Notre 

Dame, also contests the appropriateness of the term "genocide", arguing that 
what occurred was a "totalitarian purge, a politicide rather than ethnic cleans- 

ing or genocide." Moreover, the majority of thevictims, according to Daven- 

port, were Hutu, not Tutsi: 

Our research strongly suggests that a maioritY of the victims were Hutu - there werea’t 
ermugh Tutsi in Rwanda at the time to account for all reported deaths... Either the 
scale of the killing was much less than is Widely believed, or= more llkely, a huge numbe= 
of Hutu Were caught up in the violence as inadvertent victims. The evidence suggests 
the killers didn’t try to figure to out who everybody was. They erred on the side of 

compreEensiveness.~ 

Such assertions are enthusiastically received by some Hutu deniers, all too ea- 

ger to bolster their claims by quoting from European author,ttes. One exam- 

pie among others of Hutu ndgationisme can be found in the statement released 

on 21 March 2004 by the Association des Rescap~s du Gdnocide des Rdfugi& ..... : . 

Rwandais en.R@ubIique D&no~ratique du Congo, which states: "Since there is : 

no proof that the genocide was planned.., how can one say that a genocidehas 

been directed against the Tutsi of Rwanda in 1994?" Leaks to the press of the 

report by the French investigating magistrate, Jean-Louis Brugui~re*°-in which 

strong circumstantial evidence implicates Kagame in the shooting down of Hab- 

yarimana’s plane, on 6 April 1994--have given a new.slant to the argument 
advanced by Hutu deniers: the mass murder of.Tutsi was the direct outcome of 

the dastardly plot concocted by the RPF, and thus has nothing to do with the 

planning imputed to ext;emist Hutu elements. If one can speak of genocide, the 

argument goes, the responsibility lies squardy with Kagame. A closer look at tee . 

evidence reveals a more complex reality. Nonetheless, critical questions remain. 

about the role of Kagame in pavitag the ground for the carnage, including those 

raised by Bruguihre in his, as yet unPttbtished, rep°rt’t* 

9 See M, Gree~-, "Rwanda Kiitings Weren’t ’Genocide’ - US Study," Kigali: Reuters, 3 April 

2004, http://www ~nshutLorgidavenpo.b-tm, See also www.genodynamics.com- ¯ 

10 See S- Smith,’’R~vfilati°~s sur l’attentat qui a d{clenchfi le g{n°cide rwandais’’’ 
! ’) 

(10 March 2004), 1-3. For an English-language summary version, see S. Smith, 
dan p~esident implicated in death of predecesso~ by French magistrate", Guardian 

(25-31 March 2004), 31.               ~. 

11 At the t~me of writing, only excerpts of tb.e report i~ave been published. 
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Thwarted memor~ 

There are many ways in which memory departs from reality. In his magisterial 

work on Memory, History and Oblivion, Paul Ricoeur refers to "thwarted 

memory, manipulated memory and enforced memory" {"mdmoire emp&bde, 

mdmoire manipu!&, mdmoire abusivement command&"). Our fixation on i’le 

devoir de mdmoire", the "duty to remember", he argues, makes us lose sight 

of a more urgent task, which he calls °°le travail de.mdmoire", the "labour of 

memory", which involves a more sustained effort to probe the relationship 

between history and memory, and between memory and recognition. This is 

also Eva Hoffman’s point when she writes, "the injunctions to remember, if 

reiterated too often, can become formulaic--an, injunction precisely .not to 

think or grapple with the past2’~a Thinking or grappling with the past is what 

is conspicuously missing ~rom Rwanda’s official memory--in other words, a 

sustained, effort to recognise the profound ambivalence of the notion of guilt. 

What persists to this day, in Cohen~s words, is "collective memory pressed 

into shape by being repressed."~ 

Ricoeur’s notion of thwarted memory gives a.ctue to an understanding of 

the many blind spots in Rwanda’s official memory. What is being thwarted 

through the ban on ethnic identities is the memory of atrocities endured, by’ 

Hutu and Tutsi, where ethnicity, though singularly unhelpful for discriminat- 

ing between victims and perpetrators, is crucial for addressing the roots of the 

injuries suffered by each community. 

What is being thwarted is the memory of those generally referred to as 

"Hutu moderates", a "ubiquitous, undefined phrase", as Nigel.Eltringham 

correctly shows, which "fails to communicate the pro-active resistance these 

actors demoftstrated.’’~4 Among them were Prime Minister Agathe Uwi[ingiyi- 

mana, three government ministers, the president of the Constitutional Court, 

the entire leadership of the Patti Social Ddmocrate (PSD), 49 journalists killed 

because they aired criticisms of the genocidal crusade, and scores o~ human 

rights activists, along with tens of thousands of Hntu kilted by other Hutu 

for no other reason than they happened tO belong to an opposition party, or 

b~cause they happened to took Tutsi, or because their spouses were Tutsi. 
What is being thwarted is the memory of those Hutu who steadfastly i-efused 

to surrender their Tutsi friends and n¢ighbours to the militias, who gave them 
shelter and protection at c6nsiderable risk to themselves and their families. 

12 E. Hoffman, "The Balm of Recognition", in Nichotas Owen .(ed.), Human Rights, Hu- 

man Wrongs (Oxford, UK: Oxford University Press, 1999), 296. 

13 Cohen, States of Denial, 138. 

14 N, El(~ingham, Ac¢ounffng for Horror: Post-Genocide Debates in Rwanda (Londora: 

Pinto Press, 2004), 97. 
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Exemplary is the story of Damas Mutezintare, a Hum who saved nearly 400 
Tutsi lives--300 children and 80 adults--in, his orphanage at Nyamirambo. 

¯ 1¯,, he 

"I haven’t done anything spectat, 
told the correspondent of La Libra Be!- 

..... I . I’ve got to do something, but I 
g~que, Mane-France wros. just said to myself 
wasn’t sure what the results would be... I’ve been lucky."is Not all such heroes 

were tucky enough to live to tell their story. 
Summoning a de-ethnicised, victim-centred memory¯ is not enough; what has 

yet to be given proper recognition is that Hutu and Tutsi were victims of a ca- 

lamity, for which responsibility is shared by elements of both communities. This 

sharing of responsibility is what Rwanda’s official ideologues refuse to acknowl- 

edge. Instead, every effort is made to manipulate memory, so as to exonerate 

tile ruling elite; of all responsibility in the circumstances that led to the abyss. 

Complex though they are, a key element in the chain of events leading to the 

butchery is the outbreak of the bitter civil war instigated by the RPF. 

¯ Manipulated memory 
.... ’-’ ...... ;~oi" ~"All others are guilty except me"): 

C~line’s phrase16 provides a subtext to Kagame’s commemorative discourse 

on 7 April 20041 ¯There are excellent reasons.for lambasting the ignominious 

attitude of the French government throughout the crisis, as Kagame does, as 

wall as the culpable indifference of the international community and the disas- 

trous co~sequehces of Belgian c01onial policies. Predictably; however, nq,~hing 

was said of the responsibility borne by Kagame himself in unleashing tl(e civil 

war that led to the genocide. This is not to deny the Very obvious culpability 

of the Hum gdnocidaires and their leaders in planning, organising arid car- 

rying out the murder o[ approximately 800,000 people, only to underscore 

that the climate O[ fear and paranoia created by the civil war did at least as 
much as Radio T~lduision Libra des Mille Collines )o heighten the receptiv- 

ity of Hutu extremists to a "final solution". Again, it is not insignificant that 

among the one million Hum internally dlspiaced persons (IDPs) forced out 

of their homelands by incoming RPF troops~7-m°st of them living in utterly 
inhuman, conditions in makeshift refugee camps~many enthusiastigally joined 

the killing spree. The key point here, is .that there would have been. no genocide 

had Kagame not decided to unleash his refugee warriors on i October 1990, in 

15 M.oF. Cros, "Portrait d’un ]uste", La Libra Belgique (5 April 2Q04), 12. 
.: 

16 Q~ioted b~ P. Bruckner, La Tantation de l’rn~ocence (Paris: Grasset, 2001). 
:: .: .. 

17 For a grap~.ic description of the devastating attacks mounted by RPF troops ou IDP 
camps, see "Rwanda: SOS pour une gaerre oubli~e’, La Croix (25 February 1992), 3, 

which quotes extensively ~rom the repo~ writtea by a group o~ missionaries ("Les 

du doyenn~ du Mutara crien~la d~resse des victimes de la guerre" [10 February 1992]). 
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violation of the most elementary principle of international law. ff he deserves 

full credit for stopping the killings, it can just as convincingly be argued that he 

bears much of the responsibility for provoking them. 

Tempting as it is to see in President Kagame’s government the embodiment 

of moral virtue for bringing the genocide to .an end, the mourning of Tutsi 
lives must not be allowed to obscure the crimes against humanity committed 

by Kagame’s army. If, as claimed by the.UN-commissioned Gersony Report, 

between 25,000 and 45,000 Hutu were massacred by the RPA in only three 

communes of Rv<anda between the months of April and August 1994,18 how 

many were similarly killed in the whole of Rwanda during the same period? 

Again, the systematic extermination by Rwandan troops in the eastern 

DRC of tens of thousands of Hutu refugees--conveniently lumped together as 

"gOnocidaires"--has been virtually "airbrushed out of history", to use Milan 

Kundera’s pb_rase. Stephen Smith, in his absorbing sketches of Congolese¯his- 

tory, estimates at 200,000 the number of Hutu killed in the course of search- 

and-destroy operations conducted by the RPA in 1996 and 1997, of whom 

"800 were machine-gunned in broad dayIight in the port city of Mbandaka on 

May 16, 1997, the day Laurent-D~sir~ KabiIa captured the capital.’’1~ Are we 

to assume that these victims of Kagame’s "security imperative" are to be left 

our of the macabre accounting of 1994? 

Admittedly, wheihe} the killings in the eastern DRC can be seen as geno- 

cide is open to debate. The terms "war crimes" and "crimes against human- 

ity", rather than "genocide", are generally used to describe the systematic 

elimination of refugee populations after the destruction of their camps in 

1996. Nonetheless, the June 1998 UN report on violations of human rights 

in the DRC does not shrink from evoking the "G-word", but adds a caution- 

ary note: "the killings perpetrated by the Alliance des Forces Ddmocratiques 

(AEDL) constitute crimes against humanity, as did the denial of humanitarian 

assistance to Hutu refugees. The members of the team feel that certain types 

of murder could constitute acts of genocide, depending on the intention of 

the perpetrators, and request that such crimes and their motives become the 

object of further investigation.’’~° Arguably, even in the absence of whole- 

sale massacres comparable to those perpetrated against Tutsi in 1994, the 

thoroughly inhuman treatment visited upon Hum refugees would fit Helen 

Fein’s definition of "genocide by attrition", which occurs "after a group is 

18 See A. Des Forges, Leave None to Tell the Story, (New York: Human RightsWatch at~d 

Federation Internationale des Droits de PHomme, 1999), 726-s9.                   .. 

19 S. Smith, Le Fleuve Congo, .(Paris: Acres Su£t, 2003), 95. 

,20 "UN Report of the investigative team charged with investigating serious violations of 
human rights and in~ernationalhumaaitarian law in the DRC", quoted in Dialogue, 206 

{1998), 79. 
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singled out for polikical and civil discrimination. It is separated from the 
larger society, and its right to iif¢ is threatened through concentration and 

forced displacement, together with systematic deprivation of food, water, 

and sanitary and medical facilities-’2~ 

Enforced memory 

If there is ample evidence that the regime is manipulating the historical record ¯ 
for the sake of an official memory, in what sense can one speak of an enforced 

memory? To start with, in a legal sense the decree regarding discourse on eth- 

nicity rules out public expressions of ethnic memory. Suggestions that Tutsi .: 
killed Hutu or that Hutu killed Tutsi are subject to the same legal sanctions, 

regardless of the commonly accepted truth that Tutsi is synonymous with vic- 

tim and Hutu with perpetrator. The writing of history, llke the summoning of 
memories, thus takes on the quality of a fairy tale, where ethnic identifications .’:.: v 

rarely come to the surface. 
No less important examples of enforced memory are the rituals of the annual 

genocide commemoration, which again unfold as a tribute to victims whose 

ethnic identity hardly needs to be mentioned. As Claudine Vida[ points out, "at 

every commemoration, those in power have instrnmenralised the representa- 

tion of the genocide in the context of the political conflict at the time." Vida! 
continues, "The commemorations explicitly deny the status of victim to those 

Hutu who, even though they did not kill, were massacred so as to create a 
climate of terror: How can one .speak of recoe~cillat[on when the exposure of 

skeletons has as its only purpose to remind the Tntsi that their own people were 

killed by Hutu? This is tantamount to keeping the latter in a perma~en~ positron 

of culpability.’’zz This is a telling commentary on how the selectivity of public 

memory helps nurture ethnic enmities. As Vidal explicitly suggests, in essence, 

th.e official history inscribed in the commemoration ceremomes is meant to give 

ideological legitimacy to the consolidation of Tutsi power. The elimination 

of public references to ethnic identity conveniently erases from the record the 
memory of Hutu victims, or those "righteous" Hutn who died protecting Tutsi 

~riends and neighbours. The only category le(t are the gdnocidaires. 

The instrum~ntalisation of ge}tocide~of Which the commemorar,on rituals 

are but one example~has been the subject of scathing criticisms by three well- 

known experts, Vidal, Rony Brauman, and Smith. They convincingly argue 

that public sympathy for the victims of the genocide and, more importantly, 

H. Fein, "Genocide by Attrition ii~ the Sudan and Elsewhere", the Institute for the Study 

of Genocide Newsletter, 29 (Fall 20~12), 7. 
22 . C. Vidal, "Les comra4morat~ons du g4nodde au Rwanda", Lqs Temps Modernes (2001), 

613. 
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for the successor government that stopped the genocide has been instrumental- 
ised in ways that allow the Kagame government to commit further crimes with 
impunity° "The global criminalisation of the Hutu community," they write, 
"poses a major threat to civil peace... Every Hutu is suspect since his commu~ 
nity bears the onus of guilt for the genocide... The official history Of genocide 
makes no reference to Hntu victims or Hutu survivors, or those Hutu who 
saved Tutsi lives at their own peril."z3 What Filip Reyntjens calls "the geno- 
cide credit’’24 enjoyed by Kagame has helped deflect attention from the crimes 
committed by the RPF, and to win the current Rwandan government the sym- 

pathies of an.international community all too eager to atone for its shameful 
behaviour during the genocide. To a considerable extent, the skitl with which 
the Rwandan authorities have capitalised on this "genocide credit" goes far 
in explaining the reluctance of most outside observers to criticise Kagame’s 
human rights record, including his suppression of ethnic identities by decree 
{as if one could change society by decree!). Enforced ethnic amnesia is the 
most formidable obstacle to reconciliation, because it rules out the process of 
reckoning by which each community must confront its past and come ro terms 
with its share of responsibility for ~he horrors of 1994. 

The work of memory: recognition and reconciliation 

What, then, is the relationship between the politics of memory and the pros- 

pects for national reconciliation in Rwanda? The short answer is that this rela- 

tionship is highly problematic. To speak of national reconciliation as a realistic 

short-term goaI is ro make exceedingly short shrift of the gaping wounds each 

communW has inflicted on the other. They wilI take generations to heal. The 

scars will remain forever etched into the collective consciousness of Hutu and 

Tutsi. But if forgiveness is not to be expected any ume soon, can one find a re- 

demptive element in what Eva Hoffman catls "recognition", that is, a "reckon- 

ing with the past", where "recognition of wt:at actually happened - of ~he vic- 

tims’ experience and the perpetrators’ responsibility, and ultimately the broader 

structures of cause and effect - can allow some healing to take place" ?~s 

What makes tee "duty to remember" so problematic as a path to reconcili- 

ation is that the phrase leaves out the crucial questionsi What is to be remem- 
bered? How? .By whom? And for what purpose? 

23 R. Brauman, S. Stair& and C. Vidal, "Rwaada: Politique de terrenr, p~ivil~ge d’impvnit{", 
Esprit {August-September 200% 155. 

24 E Reyntiens, "Rwanda, Ten Years On: From Genocide to Dictatorship", African Affairs, 
103 {2004), 199. 

25 Hoffman, "TEe Balm of Recognition", 28q. 
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No one was more dutifully conscious of the obligation to remember than 

President Kagame on 7 April 2004. But what ~vas being remembered, in effect, 

was the collective agony of.the Tursi, not also the sufferings and losses of the 
Hutu. The exclusion of Hum victims from Rwanda’s official memory can only 

strengthen the conviction of the majority of the population, that the genocide 

has been shamefully instrnmentalised for the behest of the regime. "Memory 

is blind to el! but the group it binds," writes Pierre Nora, %vhich is to say... 
that there are as many memories as ther.e are groups, that memoryis by nature 

multiple and yet specific, collective, plura[ and yet individual."z~ There is Kag- 
ame’s official memory, "blind to all but the group it binds," and there is Hutu 

memory. There is Tursi memory (which is not necessarily synonymous with of- 

ficiaI memory) and a plurality of memorie~ among Hutu and Tutsi. Each must 

find its place in the annual mourning ceremonies of 7 April; obliv.i0n is nor an 

option if the promise of "never again!" is to be fulfilled. 
What could be seen as the obvious akerfiative--giving free rein to ethnic 

memories is no less problematic. These can be just as selective in their choice 

of victims, just as biased in their apportioning of blame, just as blind to the 

larger historical picture as official memories. This is made cruelly clear in some 

of the statements and prises de position issued by the more militant Fiuru/efu- 

gee organisations in exile. 
A more fruitful approach is the one explored by Hoffman, i~ her wonder- 

fully sensitive essay on "The Balm of Recognition". Commenting on "the cur- 

rent rhetoric," she writes, 

Memory always staods for victimological memory, embraced by particular groups, and 
foregrounding the darkest episodes of various pasts... And yet there is something that 
troubles me about the current discdurse of memory...[T]he uses of collective memory 

to bolster a group’s identity, or a fixed identification with parental victimhood, seem 
sometimes to verge on a kind of appropriation or bad faith... What we see is the mar- 
shelling of victimoiogical, defensive memory for tkie purposes of aggression-2v 

Instead, she i~avires us "to look beyond the fixed moment of trauma to those~ 

ionger historical patterns, to supplement partisan memory with a more com- 

plex. and encompassing view of history a view that might examine the com- 
mon history of the antagonistic groups and that might, among other things, 

enable us to question and criticis¢ dubious and propagandistic uses of collec- 

tive memory.’’z8 
Recognition i~ this sense means more than mere remembrance; ir means 

coming to terms with the unspeakable atrocities inflicted on Hutu and Tutsi, 

26 
E Nora~ "Between Memory and History: Les Lieux de .M4moire", Represemamot~s, 26 

(Spring 19891, 8.                 ~ 

27 Hoffman, 296-7. 

28 l.bid,, 302. 
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by Hutu and Tutsi; ir means "to name wrongs as wrongs and to bring some 

of those responsible to account"2~ irrespective of ethnic identities; it means ad- 
dressing the traumas experienced by the tens of thousands of survivors (and 

indeed many of the perpetrators); it means placing the horrors of genocide ~n 

the perspective of the broader historical forces that have led to violence. AI1 of 

this and more are included in what Ricoeur has in mind when he urges upon us 

the exigencies of a "travail de m~moire". 

The phrase, Ricoeur tells us, harks back to Freud’s concept of Durcbarbe- 

iten {which he translates as "transIaboration,,), which he used to call attention 
ro the obstacles to the psychoanalytic cure, raised by the obsessive, repetitive 
memory of traumatlsing moments.nO In Ricoeur’s discourse it brings into focus 

the need for a "criticaI use of memory." Rather than a one-sided compulsive 

urge m rehash the sufferings endured by one group at the hands of the other, 

or aliowing them to slip into oblivion, working through memory is first and 

foremost an exercise m narrative history. It aims at "narrating differently the 

stories of the past, telling them from the point of view of the other--the other, 

my friend or my m~emy." As alternative perceptions are brought into view, past 

events take on a different meaning: 

Past events cannot be erased: one cannot undo what has been done, nor prevent what 
has happened. On the other hand, the meaning of what happened, whether inflicted 
by us unto others, or by them upon us, .s not fixed once and for all... Thus what is 
changed about the past is i~s mo~al freight (sa d;arge morale)’, the weigb_~ of the debt 
it carries..~ This is how the working of memory opens tl~e way to forgiveness ro the 
extent ~hat it settles a debt by changing the Wry meaning of the past. 

Both Ric0eur and Hoffman are sceptica! of injunctions to remember; both 
reject the notion of oblivion as a vector of forgiveness; and both are aware of 
the need.to give a central piace to the claims of a "critical memory", n~amune to 
appropriation and manipulation. 

Under any circumstances, the search for a critical memory in post-genocide 
Rwanda would be difficult enough, given the radically different narratives 
through which the past is interpreted. With the ban on ethnicity decreed by 
Kagame, the prospects are even bleaker. Enforced memory in today’s Rwanda 
does more than suppress ethnic identities; it rules out "recognition" and makes 
the search for a "critical memory" an exercise likely to be denounced as a 
source of "divisionism" and therefore liable to legal sanctions. Ironically, while 
aimed at eliminating the "divisions of the past," the decree on ethniciry makes 
them all the more pregnan; with mutual enmities. Fhe imposition of an official 
memory, purged of ethnic references, is not iust a convenient ploy to mask the 

29 Ibid., 281. 

30 P. Ricoeur, "Le pardon peut-il gu{rir ?" Esprit (March-ApriI 1995 ), 78. 

75 



REN]~ LEMAKCHAND 

brutal realities of ethnic discrimination; it institutionatises a mode of thought 

control profoundly m~iithetical to any kind of inter-ethnic dialogue aimed at a 
rethinking o~ the atrocities of mass murder. This is laard[y the way to bring Hutn 

and Tuvsi closer together in ~ common understanding of their tragic past. 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, November 10, 2010 2:24 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Battle Hall estimates 

Hi Agatha, 

I will be happy to give her a tour! 

Thanks, 

Travis 

From: Buell, Agatha 
Sent: Wednesday, November 10, 2010 2:23 plVl 
To: Gore, Travis 
Subject: FW: Battle Hall estimates 

Hi Travis, 
I will be getting there right at 3:30 to meet with this person. She is looking at recarpeting and painting the inside of the 

building. You can start showing her the carpet on the :1st floor if I’m not there and she seems anxious. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Beasley, Theresa J. (Design and Construction Services) [mailto:Theresa.Beasley@facilities.unc.edu] 
Sent: Wednesday, November 10, 2010 2:21 PM 
To: Buell, Agatha 
Subject: RE: Battle Hall estimates 

Lets meet at Battle at 3:30 this afternoon. 

I have some other stops on campus -that should work out well. 

Thanks, Theresa 



From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Wednesday, November 10, 2010 2:14 PM 
To: Beasley, Theresa J. (Design and Construction Services) 
Subject: RE: Battle Hall estimates 

Hi Theresa, 

can be available at 3:30pm or later today and any time tomorrow, but I do need to schedule a specific time with you, as 

am split between two offices. Please let me know what works for you. 

there a way to look at the history of Asbestos inspections on the building? I believe that the carpet is not all THAT old, 

so I would imagine that this check has been done recently... Please let me know what is possible. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Beasley, Theresa J. (Design and Construction Services) [mailto:Theresa.Beasley@facilities.unc.edu] 
Sent: Wednesday, November 10, 2010 1:22 PM 
To: Buell, Agatha 
Subject: RE: Battle Hall estimates 

Hi Agatha, 

I could stop by later today or tomorrow to look at your space at Battle Hall. 

I have asked EHS to inspect the floor material below the carpet. I will need to know if we need to factor in asbestos 

abatement into the project cost. EHS will not be out until sometime next week. 

I have asked facilities to split this project into 2 separate projects -:1 for paint and :1 for the carpet. 

Will you or someone else be able to meet with me at either of these times? I will have additional questions about the 

project. 
Let me know when would be good for you. 

Thanks, Theresa Beasley 

From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Monday, November 08, 2010 1:05 PM 
To: Beasley, Theresa J. (Design and Construction Services) 
Subject: Battle Hall estimates 

Dear Theresa, 

I put in a project ticket last week to have two estimates done in Battle Hall (painting and new carpet)for the Department 

of African & Afro-American Studies. I haven’t yet received the automatic confirmation that the ticket has been opened, 



but I was hoping that I could follow up with you directly. 

Funding has become available to our department to paint the entire inside of the building and re-carpet the first floor. 

This funding is contingent on an estimate for the costs. This is the second time that I have put the request into the 

system and not gotten a response, so it seems like there is some sort of technical error. I am really hoping that I can 
schedule a time for you or someone on your team to come in as soon as possible. This funding will likely not be 

available to us if we don’t submit an estimate soon. Our staff can be available at almost any time to open up the 

building etc. 

I really appreciate your help and I look forward to hearing from you. 

Take care, 
Agatha Buell 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, November 10, 2010 4:18 PM 

Department listserv <afriafam@listserv.unc.edu> 

Textbook orders Friday deadline! 11/12/10 

Good Afternoon, 

I wanted to remind everyone that textbook orders are past due and must be submitted by this Friday. This is a 

university system priority. If you do not need textbooks then you have to notify the textbook office that no textbooks 

will be needed. 

Orders can be placed in one of 5 easy ways: 

1) Use the Student Stores website: http://www.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 

Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 

Thank you, 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, November 10, 2010 4:27 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: [afriafam] Textbook orders Friday deadline! 11/12/10 

Thanks! Professor Janken and I were discussing the reply to sender this morning. I am going to look at it to see if I can 

figure it out. 

From: Buell, Agatha 
Sent: Wednesday, November 10, 2010 4:22 PM 
To: Gore, Travis 
Subject: RE: [afriafam] Textbook orders Friday deadline! 11/12/10 

Excellent! 

When you get a chance, can you look in the settings of the listserv and see if there is a way to make it so that if someone 

hits ’reply’ to an email from the listserv, the response goes to the sender, not to the whole listserv? I’m pretty sure that 

there is a way to do this... 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Wednesday, November 10, 2010 4:18 PM 
To: Department listserv 
Subject: [afriafam] Textbook orders Friday deadline! 11/12/10 

Good Afternoon, 

I wanted to remind everyone that textbook orders are past due and must be submitted by this Friday. This is a 

university system priority. If you do not need textbooks then you have to notify the textbook office that no textbooks 

will be needed. 

Orders can be placed in one of 5 easy ways: 

1) Use the Student Stores website: http://www.store.unc.edu 



2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 

Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 

Thank you, 

Travis 

You are currently subscribed to afriafam as: abuell@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361543.3 a5003452eed7a6650715970at’764463 &n=T&l=afriafam&o=28097053 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28097053-32361543.3a5003452eed7a6650715970at’764463~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, November 11, 2010 10:49 AM 

Sewall, Stacey Elizabeth <sewall@email.unc.edu>; McMillan, Tim 
<tjml@email.unc.edu> 

RE: Carolina Inn Billing Authorization 

Thanks Stacey! I just got a call from him too. 

Hope all is well! 

Travis 

..... Original Message ..... 
From: Stacey Sewall [mailto:sewall(a2emaiLu~c.eda] 
Sent: Thursday, November 11, 2010 10:40 AM 
To: Gore, Travis; McMillan, Tim 
Subject: Carolina Inn Billing Authorization 

Hi Travis and Tim, 

Hope you are doing great. I got a phone call this morning from Wayne at 
the Carolina Inn, phone number 933-2001 x3234. Apparently they never 
received a billing authorization form with an account number for a 
visitor named Wachiira Kamoji. I’m not sure why he called me, but, I 
told him I’d pass the message along to you. He would like to have the 
form so they can know what account to bill the charges to... thanks! 

Stacey 

Stacey Sewall 
Assistant Director 
FLAS Coordinator 
African Studies Center 
UNC-Chapel Hill 
(919) 962-1522 (phone) 
(919) 843-2102 (fax) 
sewall@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, November 11, 2010 3:51 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

RE: Thank you! 

I am a miracle worker! I would be glad to show you how next time you are in the offic!! 

Travis 

From: Hildebrand, Reginald F 
Sent: Wednesday, November 10, 2010 6:29 PM 
To: Gore, Travis 
Subject: Thank you! 

Travis, you worked a miracle!! But right now I have three or four other online recommendations that I can’t do either. 
If you show me how to do this I will stop bothering you [on this issue.] Thanks again. -Reg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, November 12, 2010 2:57 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

FW: 

20101112145253962.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Friday, November 12, 2010 2:53 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 11.12.2010 14:52:53 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, November 15, 2010 11:14 AM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

FW: 

20101115105141507.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, November 15, 2010 10:52 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 11.15.2010 10:51:41 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, November 15, 2010 4:48 PM 

Buell, Agatha <abuell@email.unc. edu> 

Final Copy of Course Evaluations.doc 



DEPARTMENT OF AFRICAN & AFRO-AMERICAN STUDIES: COURSE EVALUATION 

AFRI/AFAM Section Instructor Semester/Year 

The purpose of this questionnaire is to let your instructor and the AFRI/AFAM Studies Department know your opinion of this 
instructor’s work. We value your views and trust that you will take this responsibility seriously and answer the following questions as 
honestly and frankly as you can. A measure of the importance of this process is that what you say may affect the instructor’s 
appointment to a higher rank. The instructor will not see this evaluation until after final grades are submitted. Do not sign your name. 

1. l am a: a. Freshman b. Sophomore c. Junior d. Senior e. Other 

2. I took this course (**you may circle as many as apply**): 

a. as part of an AFRI/AFAM major 
b. to fulfill a perspective/gen, ed requirement 
c. as an elective 

d. it looked interesting 
e. convenient time/location 
f. instructor’s reputation 

g. other 

Please circle the number that reflects your agreement or disagreement with the statements below: 

Strongly Strongly Not 
Disagree Agree Applicable 

3. The course objectives were made clear from the 1 2 3 4 5 
beginning. 

4. The instructor’s development & presentation of course 1 2 3 4 5 
material was clear. 

5. The instructor was enthusiastic: 
(a) about teaching 1 2 3 4 5 
(b) about the course material 1 2 3 4 5 

6. The instructor was well prepared for class. 1 2 3 4 5 
7. Given my attitude toward the subject matter, the 1 2 4 5 

instructor was able to hold my interest. 
8. I believe that I learned a great deal. 1 2 3 4 5 
9. The instructor was readily available during scheduled 1 2 3 4 5 

office hours. 
10. The instructor evaluated my work fairly. 1 2 3 4 5 
11. The instructor made comments on returned 1 2 3 4 5 

assignments that were clear and helpful. 
12. The instructor was receptive to and encouraged 1 2 3 4 5 

student questions and class discussion. 
13. The course met my expectations. 1 2 3 4 5 
14. If I had a free choice.of classes, I would take another: 

(a) AFRI/AFAM course 1 2 3 4 5 
(b) course with this instructor. 1 2 3 4 5 

15. The assigned readings were interesting 1 2 3 4 5 
and pertinent to the course. 

16. I attended class faithfully. 1 2 3 4 5 

N/A 

N/A 

N/A 
N/A 
N/A 
N/A 

N/A 
N/A 

N/A 

N/A 

N/A 

N/A 
N/A 
N/A 

N/A 

1. What, if anything, would you suggest to improve this course? (feel free to write on the back if necessary) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, November 16, 2010 4:45 PM 

Morgan, George Fredrick <gfmorgan@store.unc.edu> 

FW: Textbooks 

20101116162539558.pdf 

Hi George, 

The ones that I have circled in the attachment will not take place in the Spring. 

Thanks, 

Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarmer ] 
Sent: Tuesday, November 16, 2010 4:26 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 11.16.2010 16:25:39 (-0500) 
Queries to: scanner@unc.edu 



Courses that have NOT submitted COURSE MATERIAL ORDERS 

or NO TEXT NEEDED notification (AFAM and AFRI) 

DEPARTMENT COURSE    SECTION INSTRUCTOR ENROLLMENT 

AFAM 101 

~ . 004 

¯ AFAM 101 005 

AI-A rv3 ~,J/_ ~ C,0i 

~_... AFAM 3,02 002 STAFF 

AFAM 190 

HILDEBRAND 060 

,..~STAF~F 
STAFF 

~ 
JA’I~II~ N 

AFAM 258 001 HALL 040 

AFAM 340 001 

AFAM 356 001 

JANKEN 030 

HALL 040 

AFAM 371     001 HILDEBRAND 030 

AFAM 474     001 SAHLE 015 

AFAM 610 001 STAFF 030 

AFRI 101 001 

AFRI 101 002 

AFRI 101 003 

~ 101 004 

~9o ool 

SAHLE 060 

SELASSI E 060 

STAFF 060 

AFRI 190 002 STAFF 005 

AFRI 190 003 STAFF 005 

AFRI 262 003‘ FH UNSU 040 

AFRI 368 001 NYANG 025 

AFRI 370 001 SELASSlE 030 

AFRI 375 001 STAFF 030 

AFRI 421 001 SECK 035 

AFRI 474 001 SAHLE 020 

AFRI / pwad 520 003‘ LEE 025 / 005 

AFRI 540 001 LEE 030 

LGLA 402 001 

LGLA 404 001 

FHUNSU 016 

FHUNSU 015 

SWAH 100% adopted 

WOLO 402 001 

WOLO 404 003, 

SECK 025 

SECK 020 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, November 22, 2010 5:41 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Summer School 

S $2011 -draft2.xl s 

Here it 

Trav[s 

From: Buell, Agatha 
Sent: Monday, November 22, 2010 5:38 PM 
To: Gore, Travis 
Subject: RE: Summer School 

Hi Travis, 
Thanks for the update° 

Thanks, 
Agatha 

When you get a chance, please email me the up-to-date spreadsheet. 

Agatha Buell 
Business Of~cer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Monday, November 22, 2010 5:32 PM 
To: Buell, Agatha 
Subject: Summer School 

Hi Agatha, 

Tim actually came back a few minutes ago and I checked with him and he said it was finally decided that Eunice would 

only teach one class so you were right about that. Also, the other class you were wondering about with Hall was Afam 

259 as opposed to Afam 102. Hope that didn’t mess up what you were trying to do a few minutes ago. I can’t get into 

Connect Carolina right now because the server encountered an internal error but it should be up and running shortly. 

Thanks[ 

Travis 

From: Buell, Agatha 



Sent: Monday, November 22, 2010 11:52 AM 
To: Gore, Travis 
Subject: RE: TIM 

Hi Travis, 
No problem, 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Monday, November 22, 2010 9:55 AM 
To: Buell, Agatha 
Subject: RE: TIM 

Hi Agatha, 

TIM is now complete! Can’t believe I let that slip. Shouldn’t happen again. I actually thought about it this weekend. 

Thanks for the reminder though! 

Travis 

From: Buell, Agatha 
Sent: Monday, November 22, 2010 9:29 AM 
To: Gore, Travis 
Subject: TIM 

Hi Travis, 
Please put your hours into TIM for the last pay period and let me know when it is complete. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 



109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 



Session I 

Instructor 

Nyangoro 

Mutima 

Hall 

Hildebrand 

Regester 

Regester 

Porter 

Porter 

Selassie 

Lambert 

Carl Carey 

Nyangoro 

Regester 

Session II 

McMillan 

McMillan 

SaNe 

Janken 

Lee 

McMillan 

Course 

AFRI 101 

Swah 112 

AFAM 259 

AFAM 101 

AFAM 101 

AFAM 276 

AFAM 280 

AFAM 474 

AFRI 101 

AFRI 368 

AFAM 262 

AFRI 396 

AFAM 396 

AFAM 101 

AFAM 101 

AFRI 101 

AFAM 102 

AFRI 101 

AFAM 396 

Time 

9:45-11:15am 

9:45-1pm 

11:30-1pm 

11:30-1pm 

1:15-2:45pm 

3-Spm 

1:15-2:45pm 

11:30-1pm 

11:30-1pm 

9am-12:15pm 

9:45-11:15am 

9:45-11:15am 

11:30-1pm 

1:15-2:45pm 

9:45-11:15am 

11:30-1pm 

Day 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTH 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

MTWTHF 

Location 

NOT GEC 

GEC 1009 

anywhere 

GA 105 

GA 105 

GA 105 

GA ?? 

GA ?? 

MAYMESTER 

same place as below -AFAM 101- for 60 people - not Stone Ctr 

anywhere 

Notes 

6 CREDIT HOURS 

Does not meet on Fridays 

Movable chairs prefered 

Movable chairs prefered 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Tuesday, November 23, 2010 9:56 AM 

Buell, Agatha <abuell@email.unc.edu> 

RE: [afriafam] Graduate Program: Important update from the Graduate Program Committee 

Hi Agatha, 

No, I got one from Lee but you were cc-ed! 

Thanks, 

Travis 

From: Buell, Agatha 
Sent: Monday, November 22, 2010 7:55 PM 
To: Gore, Travis 
Subject: FW: [afriafam] Graduate Program: Important update from the Graduate Program Committee 

Hi Travis, 
Did you happen to get any more of these (or similar) that were not also cc-ed to me? 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~h Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Boyd, Lydia C 
Sent: Monday, November 22, 2010 2:25 PM 
To: Buell, Agatha 
Subject: Fwd: [afriafam] Graduate Program: Important update from the Graduate Program Committee 

Agatha, 

Attached is the information that Perry requested below. Let me know if there is any problem 
or something is missing. 

best, 
Lydia 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, November 23, 2010 2:28 PM 

VanDrimmelen, Jeff <j effvand@unc.edu> 

RE: AFAM Website Next Stage - Training 

Soundsgood! ThanksJeff! 

Travis 

From: VanDrimmelen, Jeff 
Sent: Tuesday, November 23, 2010 1:21 PM 
To: Gore, Travis 
Cc: Semone, Sean David; McMillan, Tim; Buell, Agatha 
Subject: RE: AFAM Website Next Stage - Training 

Great! It is going to be a virtual meeting. I’ll be calling Agatha at 919-966-1295. You’ll want to coordinate with her to 

see where y’all are meeting. 

VII talk to you then. 

Thanks, 

~Jeff 

Jeff VanDrimmelen 

http://oasis.u nc.edu/jeff 

From: Gore, Travis 
Sent: Tuesday, November 23, 2010 1:18 PM 
To: VanDrimmelen, 3elf; Nyang Oro, 3ulius E 
(:c: Semone, Sean David 
Subject: RE: AFAM Website Next Stage - Training 

Hi Jeff, 

would like to attend the meeting so I can also get trained. Next Monday at 2:30 works for me. 

Thanks! 

Travis 

From: VanDrimmelen, Jeff 
Sent: Tuesday, November 23, 2010 11:56 AM 
To: Nyang Oro, 3ulius E 
(:c: Semone, Sean David; Gore, Travis 
Subject: RE: AFAM Website Next Stage - Training 

Thank you for getting back to us Nyang. 

Travis, I actually got in contact with Tim and Agatha and we are going to be meeting next Monday the 29th at 2:30 pm. 

Would you like to join us so you can get trained as well? Let me know what you would prefer and how ! can helpo 



Jeff VanDrimmelen 

http://oasis.u nc.edu/jeff 

From: Nyang Oro, Julius E 
Sent: Monday, November 22, 2010 4:19 PM 
To: VanDrimmelen, Jeff 
Cc: Coletta, Kevin; Semone, Sean David; Altmueller, Stephan Michael; Gore, Travis 
Subject: RE: AFAM Website Next Stage - Training 

Dear Jeff, 

Thanks for this message. I am copying this note to Mr. Travis Gore, our point person for the website. Please coordinate 
with Mr. Gore on the timing for a visit to our office. 

Best, 

Julius 

From:       @gmail.com L      @gmail.com] on behalf of Jeff VanDrimmelen [jeffvand@unc.edu] 
Sent: Monday, November 08, 201~) 5:23 PM 
To: Nyang Oro, Julius E 
Cc: Coletta, Kevin; Semone, Sean David; AItmueller, Stephan Michael 
Subject: AFAM Website Next Stage - Training 

Dear Julius, 

I am writing to let you know that OASIS has finished the Content Migration stage in the development of your new AFAM 

website. If you recall, our goal was to transfer over 60-70%% of the content of your old site to get you jump started with your 

new site. We would like to ask you to now take a look at the new site and let us know what you think. Your new website is 

currently being built here: https://plonedev.unc.edu/stvle-afam 

We would love to move forward with the remaining stages of development and get your new and shiny website up and 

running. The next stage is training you and those that you have decided will be responsible for updating the website in the 

future. You can see my schedule online at http://oasis.unc.edu/jeff. Just take a look and suggest a time that I have open. 

Just for your review, the remaining stages of your new website development are listed below. 

5. Training 

If we’ve done a good job getting your content into the development version of the site we’ll setup training for your and/or 

your designee(s). This training will take place in the Sandbox Lab in Howell Hall. 

6. Site Refining 

Once you have been trained on the maintenance of your site you will have the opportunity to put into place any finishing 

touches. 

7. Go Live 

Let us know when you are happy with your now refined content and we’ll turn your new site on. 

Best, 



OASIS Web Services 

Jeff VanDrimmelen MA, CMBA 
Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 
University Of North Carolina at Chapel Hill 
CB 3056, 07 Howell Hall 
Chapel Hill, NC 27599-3056 
919.724.4556 (Direct Line) 

Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at UNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 
please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, November 30, 2010 9:35 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: New Workplan 

Hi Agatha, 

Thanks for this. I wil! look it over and wil! be ready to discuss this afternoon. 

Thanks! 

Travis 

From: Buell, Agatha 
Sent: Monday, November 29, 2010 9:23 PM 
To: Gore, Travis 
Subject: New Workplan 

Hi Travis, 

Attached is a draft of your new workplan. It is somewhat similar to the one that your did with Adam last spring, but has 

some differences too. Please take some time to review this on Tuesday morning. I am sure that I am missing things, so 

please make a note of things that you currently do that are not shown on here. Also, when we meet at 2:30 tomorrow 

to discuss this, I will want to hear your feedback about this plan - do you like it? What looks challenging? Is this similar 

or different to what you have been doing? Are there things on here that you have questions or concerns about? In the 

long run, the final version of this document will be what you are evaluated on in the spring, so it’s good for us both to 

get on the same page now. This will be reviewed by Julius and/or Tim later as well. 

On the attachment, please note that the left column is your OLD workplan [from Adam], and the proposed NEW 

workplan is in the right column. I thought that it might be useful to see both the old and new together. The final version 

will not include any of the info in the left column. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, November 30, 2010 4:09 PM 

Birkett, James Adam <jbirkett@email.unc.edu> 
RE: Grading 

Thanks James! ! will get this back to you soon. 

Travis 

From: BirkeLt, James Adam 
Sent: Tuesday, November 30, 2010 3:56 PM 
To: Gore, Travis 
Subject: Grading 

Travis, 

Here is the list of the classes that currently do not have an instructor assigned for grading. For each course, please list 

the instructor’s PID and their level of access (only grade entry/entry and approval). 

Courses 

AFAM190 01S 

AFAM254 01S 

AFAM266 001 

AFAM276 001 

AFAM293 01S 

AFAM304 001 

AFAM395 001 

AFAM396 001 

AFAM396 01S 

AFAM398 001 

AFAM428 001 

AFAM691H 001 

AFRI050 001 

AFRI261 001 

AFRI262 001 

AFRI263 001 

AFRI416 001 

AFRI521 001 

AFRI523 001 

AFRI524 001 

AFRI540 001 

James Birkett 

RecordsServices 



Office of the University Resistrar 
UNC Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road Chapel Hill, NC 27599-2100 

Phone - 919-962-9860 

Fax - 919-962-3349 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYD1BOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Wednesday, December 1, 2010 2:14 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
FW: 
20101201140336790.pdf 

..... Original Message ..... 
From: scanner@unc.edu 
Sent: Wednesday, December 01, 2010 2:04 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.01.2010 14:03:36 (-0500) 
Queries to: scanner@unc.edu 



Linking Human 
Rights and Conflict 
Transformation 
A Peacebuilding Framework 
Lisa Schirch 

A variety of metaphors provide insight into the relationship 
between the fields of human rights and conflict transfor- 

mation, a term now widely used to describe strategies for building effective 
relationships and communication patterns between groupsin conflict. 1 At 
times the relationship looks like quarreling siblings named Justice and 
Peace, battling for primacy and status at each other’s expense. At other 
times the relationship between human rights and conflict transformation 
looks more like pieces of a puzzle that complement each other. During vio- 
lent conflict, human rights groups can act like a sheepdog, rounding up 
groups in conflict and herding them into the structured pen where Conflict 
transformation expe~ts can work their facilitative magic. Or maybe human 
rights workers lay the roads to peace, and conflict transformation workers 
build the bridges over the canyons and rivers that obstruct the path. In the 
minds of some, conflict transformation and human rights advocacy are 
simply recent children of the liberal left, with its "bleeding hearts" and 
naive idealism. 

My graduate students in the Summer Peacebuilding Institute at East- 

. ern Mennonite University come from around the world. While most of our 
courses focus on skills and practices related to the field of conflict transfor- 
mation, many of our students are human rights activists coming from such 

" diverse places as Zimbabwe; Nagaland, India; and Nicaragua. At the com- 
level, many of these practitioners see no contradiction between hu- 

)..."man rights advocacy and conflict transformation in working for social 



change, and thus blend the two approaches. However, in North America 
and Europe, where large organizations in both fields compete for money 
and use differing theories of change, the fields seem to have little contact 
with each other and at times show¯ open disdain for each other’s tools for. 

addressing conflict. 
This hook details maw of these differences, synopsized in Mertus’s 

comparative chart in the introduction. This chapter proposes that human 

rights and conflict transformation are pieces of a much larger peacebuitd- 
ing puzzle. While discussions between the two fields are often locked in a 
debate over priorities or in either-or thinking, a focus on peacebnilding looks 
at the need for a "both-and" approach: both peace and justice, both human 

rights and conflict transformation. 
This chapter begins with a peacebuilding framework that helps 

locate human ¯rights advocacy and conflict transformation practices within 
a wider array of social-change disciplines. Next we explore four reasons why 

the human rights and conflicttransformation fields are so frequently linked: 
They share a morat call, they share similar analytical tools for understand- 
ing conflict and violence, they pose a similar challenge to state structures, 
and their strate~es for addressing conflict offer strategic alternatives to war. 
The third section of the chapter¯ explores the different but complementary 
functions ptayed by conflict transformation and human rights actors in 
peacebnildLng processes. Following this exploration, the fourth.section ex- 
amines the tensions between the two fields, and .specifically the challenges, 
faced in the postwar context, involving peace¯ settlements and amnesty 
programs. This section of the chapter offers readers two peacebuilding 
frameworks for addressing these tensions: a theory of how to coordinate co- 

ercive and persuasive strategies, and a restorative iustice plan ~or linking 
offender accountability, victim needs, and the urgent desire for cease-fires 
and peace settlements in order to end the fighting. Finally, the chapter lays 
out a number of concrete steps for joint action for conflict .transformation 

and human rights practitioners. 

A Peacebuilding Framework 

Peacebuilding prevents, reduces, transforms, and helps people to recover 
from violence in all forms while at the same time empowering people to 
foster relationships at all levels to create Structural justice, it both nur- 
tures the capacity within societies to prevent violence and provides healing 
and help in the midst of war or in postwar societies. Peacebuilding pursues 
a just peace. The concept of just peace recognizes that justice pursued . 
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violently contributes to further injustice and human rights violations, and 
that peace without justice is unlikely to be sustainable or to meet people’s 

basic needs. Just peace exists where asustainable set of structures and pro- 

cesses allows people to meet their basic human needs and protects their 
human rights with an absence of either direct or structural violence. Peace- 
building recognizes the importance of efforts to reduce direct violence while 

pursuing a deeper transformation of structures, paradigms, cultures, and’ 
values over a longer time frame. Distributive justice, where people share 

both resources and decision making, is required for sustainable peace. 

Peacebuilding coordinates the activities of a wide range of actors at all 
levels of society over a period of months, years, and decades, and requires 

a combination of approaches to peace through a nexus for collaboration. 

Human rights and conflict transformation are just two of many different 

approaches to peacebuilding, as shown in figure 1. 

Peacebnilding is a relatively new idea, though the term "peacebuild- 
ing’: is now widely used to refer to the linking of different approaches to 

social change.2 As illustrated in the center of the figure, peacebuilding syn- 
thesizes the values, relational skills, analytical frameworks, and processes 

used in each of these fields. The next section looks at some important simi- 
larities in the values, analysis, and approaches used by conflict transforma- 

tion, human rights, and other peacebuilding fields. 

A Moral Call 

Peacebuilding approaches such as conflict transformation and human 
rights advocacy follow a moral call to improve the human security for alI 
people, not just for one group. Human security exists when governments 
adequately protect people’s rights to meet their basic needs, including food, 
health care, education, participation in community life, cullural expres- 
sion, identity, and religion. 

The idea of human security bridges the concepts of human rights and 
human needs. Building on a long tradition of human needs theory in the 
conflict transformation field, conflict scholar John Burton argues that all 
humans have innate needs.~ Human rights and human needs are inextri- 
cably related: People have a right to what they need.4 

People articulate their human needs and human rights in a vafie of 

¯ ’~2}$!~:c:.:. "-. ways. In workshops, I often conduct a human n " eeds and human rights ex- 

::{~’:.!i;..:i.->: . ercise at the beginning. I put my children (or their picture) on a Chair in the 
i’ili:::i,:.i~:::i....i....middle of the room and ask the group to list what these children need to 

:i’~:i!:i::".i~i." ’live a life free from violence The answers are always ve similar re ard- ry       , g 
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Figure 1. The Peacebuilding Nexus 
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less of whether the workshop is in Senegal; Japan, or the United States, or 
whether the participants have only. a grade school education or a PhD: At 
the community level around the world, people think children require 
food, shelter, health care, education, peace and security, freedom from 
repression, democratic participation in decisions that affect their liveS, 
and the ability to express their cultural and religious identity. These same 
answers apply equally to all human beings; all humans have a right to live 
without violence. 

It is helpful to divide this list of needs and rights into three Categories: 

material, social, and cultural. 
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[] Material needs and rights include food, shelter, health care, and 
the basic economic resources to survive physically. They require 

governments to protect economic rights through distributive jus- 
tice, or a fair distribution of wealth, education, and employment 

opportunities for all people. 

[] Social needs and rights include a sense of human dignity, security 
from attack, predictability in relationships with others, and a sense 

of participation and self-determination in decision making, They 

require societies to protect social, civil, and political rights through 
procedural justice, to ensure democratic civil structures, to enforce 

the rule of law, and to foster social justice and cross-cultural 

understanding. 

I Cultural needs and rights include the ability to give life meaning 

through belief systems and a sense of identity, culture, and religion. 

They require societies to protect religious freedoms, minority 
rights, and other social and civil rights. 

In human rights language, material needs are called economic rights, 
social needs are called political and civil rights (such as freedom of speech, 
freedom of movement, and so on), and cultural needs refer to the freedom 
to practice one’s own religion, the ability to choose ho~v to identify onesetf, 
and so on. 

Unmet Human Needs and Human RightsViolations 
Cause Conflict.and Violence 

The fields of human rights and conflict.transformation share similar ana- 
lytical tools for understanding conflict and violence. Both fields argue that 
the deprivation of human rights and human needs is the major cause of con- 
flict, and that when conflicts turn violent, they deny people’s need for 

security and lead to further human, rights abuses. If people perceive that 
their needs are not met, they may engage in conflict, crime, or violence to 
pursue their needs and rights at any cost. People are willing to fight and die 
for their identity and culture, for their ability to control or have an impact 
on the world around them, and for basic material needs such as.food and 
water. The drive tO satisfy these needs controls human behavior; people 
who have their needs met act in "good" or peaceful ways, while those who 

not often act in bad, .evil, Criminal, or violent .ways, 
Levels of violence are determined less by naturai or innate aggression 

and greed and more by the degree to which cultural, political, economic, 
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and social structures support human needs and protect human rights. The 
human capacity to act in cooperative ways to meet mutual needs and 
rights is evident in the. great disparity in levels of violence in various cities 
and regions of the world. While¯ some places are extremely violent, other 
places experience greater communal cooperation, sharing of resources, 
and relative peace. Humans often recognize that their own needs and 
rights are ultimately tied together with the needs and rights of others. 
Many families cooperate and share resources because they can see directly 
how these behaviors contribute to the greater good. Unfortunately~ the cal- 
culation of whose needs and rights are tied together often ends at the edge 

of one’s identity group or at the border of the state. . 
Cultural, social, economic, political, and other structures create an 

architecture for relationships and help determine Whether resources will 

be shared relatively equally. Some structures disable or threaten people 
and increase disparities ia need satisfaction and rights protections between 
groups of people. When societies are structured in ways that deprive peo- 
ple or fail to protect their rights, people may behave in ways that cause 
destruction to themselves and others. Structural violence begins a cycle of 
violence. Secondary forms of violence, such as crime,terrorism, and revo- 
lutionary movementS, are responses to structural violence. Both violent 

social movements such as al Qaeda and nonviolent social movements such 
as the U.S. civil rights movement channel frustration against structural vio- 
lence. If social movements do not exist, people may express their frustra- 
tion through self-destructive behaviors such as alcoholism or drug abuse, 
or through destructive behaviors such as crime and interpersonal, violence 
in their homes and communities.s Figure 2 provides a visual comparison of 
types of secondary violence.and their relationship to structural violence. 

Human needs and human rights analytical frameworks are useful in 
understanding, for example, the ever-increasing tide of terrorism commit- 
ted by small, decentralized groups whose members are prepared to die 
for their cause and have nothing to lose in terms of territory Or wealth. 
While it is important to condemn terrorist violence, it is also important to 
understand the perceptions of those who commit and support terrorist 
acts. In his "Letter to America," Osama bin Laden detailed his perception 
that unmet human needs and human rights abuses in many places in the 
world result directly from the policies, institutions, and decisions of the 
United States and other Western countries.6 AI Qaeda perceives its use of 

terrorism as a response to structural violence. Representatives from the hu- 
man rights and conflict transformation Communities argue.that address- 
ing structural violence by increasing aid tO the developing world to meet 

Linking Human Rights and Conflict Transformation 

Figure 2. Cycle of Violence Map 

Structural Violence 

The disabilities, disparities, and deaths that result from systems, institutions, or 
policies that meet some people’s needs and rights at the expense of o~ers constitute 
structural violence. This "architecture" of relationships creates the context wherein 
other types of secondary violence occur. 
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"Secondary violence" includes all these reactions and responses to S~xlctural violerme. 

Source: Schirch, The Little Book of Strategic Peacebuilding, 24, 

basic material needs, fostering greater democratic discussion of key global 
issues at all levels of every, society, and focusing on human rights laws are 
essential to American security.7 

While human needs and human rights analytical frameworks are 
helpful in identifying ways to address conflict, there are some conceptual 
challenges,s First of all, both human rights .and human needs are difficult 
to measure. At what level of deprivation or relative deprivation do people 
engage in conflict? A wide array of researchers have conclusively linked 
structural violence to a variety of violent responses, including increased 
crime, domestic violence, terrorism, and war. Some research points to the 
finding that relative deprivation, or the ability to compare unequal levels of 
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needs and rights between people, leads to far greater levels of violence 
than does isolated deprivation.~ The most powerful predictor of the homi- 

cide rate in a city, state, or country is not the degree of poverty but.the size 

of the disparities in income and wealth between the rich and the poor.1° 
Also, there is less violence in those areas where poor people do not have 

regular contact with images of the wealth and luxury consumed by other 

people. 
Another problem with a needs-and-rights-based analysis is distin- 

guishing between legitimate grievances over unme~ needs and illegitimate 

greed. There are different ways to satisfy basic needs: All people need shel- 
ter, but not everyone can own a five-bedroom house. Some people want to 
satisfy their needs at the expense of others, particularly when, for example~ 

one ethnic or religious group has dehumanized another group. When people 

~re able to profit from mobilizing other people around thei~ perceived griev- 

ances, violent conflict is liketier.n The greed-versus-grievance debate falsely 

poses these two motivations as opposite, when in fact they are more a mat- 
ter of perception. The theory that conflict is caused by greed relies on an 
overly simplistic understanding of human nature, While it is true that some 
people’s grievances and perceptions of their deprivation, of needs are more 
accurate and just than others’, a psychologically complex understanding of 
how people perceive justice and’ develop a sense of deprivation and griev- 

ance provides a richer understanding of the causes of conflict and violence. 
For example, even within an armed movement such as the one ~n Chech- 

nya, some will articulate their struggle for identity and self-determination 

more earnestly than others. The Chechen fighting for power and resources 

may look greedy to an outsider but likely sees him- or .herself as fighting for 
legitimate grievances in the way power and resources are distributed. Hu- 
mans generally tend to see their own actions and motivations as "good." 
The greed-versus-grievance debate can help us talk about these different 
motivations, but perhaps it is more accurate to discuss them as part of 

a spectrum.                                     ,, 
The psychodynamic of "internalized superiority allows people to 

believe that their lives and experiences are more valuable than others’. 

Groups that have been oppressed historically and are socialized into their 
inferior roles, such as many women around the world, oftenbehave in ways 
that demonstrate a sense of "internalized inferigrity’’ and an acceptance of 

fewer rights. People who have internalized inferiority may respond to their 
unrnet needs and rights through the inward violence of,depression and 
lack of self-esteem rather than through outward violence against others. In 
either case, human needs and human r~ghts are distorted. Those who have 
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internalized superiority greedily proclaim t, he "need" for, and "right" to, more 
and more resources, while those who have internalized.inferiority try to 
convince themselves that having fewer needs and rights is somehow in the 
natural order of life. 

This needs-and-rights-based analysis of violent conflict is very differ- 
ent from the paradigm that sees human nature as essentially evil. Many 
people in the world see violence as the ultimate solution when all else fails. 
Yet military solutions to many security problems, for example; often fail be- 
cause they decrease levels of need satisfaction and therefore prompt rather 
than quell people’s desire to fight or engage in crime. A needs-and-rights- 
based analysis of the causes of violence and its cyclical nature affects the 
strategies that each field chooses to address conflict. 

Challenging State Structures 

Peacebuilding is a process of constructing or reconstructing state structures 
to ~oster just peace and human security, lz The human rights and conflict 
transformation fields favor strategies that protect individual human needs 
and rights while challenging structures that violate human rights or fail 
to create an environment ~vherein people can meet their basic needs. The 
human rights field challenges the idea that the concept of sovereignty 
allows states to violate the rights of individuals,is Conflict transformation 
poses a less direct.challenge to states. First, it advocates that nongovern- 
mental actors such as academics and community mediators can play sig- 
nificant roles in transforming public conflicts, a task some consider reserved 
for government actors. Second, it takes an impartial stance when mediat- 
ing between state and nonstate actors. It takes the positions, interests, and 
needs of. all groups seriously and looks for solutions that meet human needs 
rather than prgtecting existing structures. In other words, conflict transfor- 
mation sees the state Rself as negotiable. 

Both fields face challenges when actually trying to transform state 
structures. Peace settlements in Guatemala and South Africa brought an 
end to .intrastate violence in those countries. However, levels of structural 
violence, including the level of disparity between ethnic groups and be- 
tween rich and poor people, are relatively unchanged. Thelevels of indi- 
vidual and community forms of secondary violence have actually increased. 
In South Africa, for example, the rate of homicides increased drastically 
after the African National Congress and the de Klerk government made 
"peace": from 9,913 in 1985 to 23,823 in 2000.14. South Africa also has 
some of the highest rates of rape and domestic violence in the worldJs 
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in Guatemala, many of the state-sanctioned perpetrators and orga- 

nizers of the genocidal violence that killed 200,000 people in the 1980s are 

now back in political office. Local human rights workers and others are 

again facing death threats and disappearance as the culture of impunity 
takes root. In both these cases, peace settlements failed to make adequate 

structural changes. The international community, and in particular the con- 

sultative group of major donor countries, have failed to adequately apply 

persuasive and coercive pressure on the officials refusing to enact human 

rights commitments made in the peace accord. Sustainable peace requires 

holding those r~sponsible for the violence accountable to victims and mak- 
ing real structural changes that protect human rights and democracy. ~6 

National and international structures pose major obstacles to both 

conflict transformation and human rights workers. Structural violence re- 

suits in far more deaths than direct or secondary forms of violence, since 

people without food, housing, or health care suffer and die because their 

governments have discriminated against them or failed to provide basic ser- 
vices. Research by Kohler and Alcock shows that 18 million people die 

every year from structural violence, compared to roughly 100,000 deaths 

per year from armed conflict.17 
Structural violence is pervasive: Two billion people in the world today 

live in desperate poverty that stems directly from national and interna- 
tional policies. Desperation provides fertile ground for revolution, civil war, 

genocide, and terrorism. Terrorist groups find their base of support in poor 
communities and from elite groups tired of seeing "their people" humili- 

ated by poverty in a world where others have so much. Structural violence 

that obstructs people’s ability to satisfy their basic needs coupled with the 
media engine of giobalization0 whose television and billboard ads display the 
vast disparity in wealth, creates a steady fuel of shame and humiliation, 

prompting secondary violence. 
The field of peacebuilding0 including both conflict transformation 

and human rights advocates, aims to address these structural challenges. It 
encourages good governance so that state actors may gain legitimacy through 
policies and structures that help people satisfy their basic needs and that 
maintain order through the practice of democracy and human rights pro- 
tection rather than through the use of violence. 

Strategic Alternatives to War 

Human rights and conflict transformation scholars also stand at the other 

end of the spectrum from realist scholars who advocate "any means 
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necessary" for the protection of state interests. The ideology of "realism" 

or realpotitik shapes most governments’ policies and their responses to con- 
flict; Realists are correct when they describe the world as a place where 

some people seek power over others so that they can further their own 

interests. The question is not whether selfish, greedy, or criminal behavior 

exists. Rather, it is how to respond to a world with many "offenders"--peo- 

ple and groups violating laws and the rights of others. While the fields of 

human rights and conflict transformation are both well acquainted with 

the prevalence of violence, they generally reject the realists’ prescriptive 

solution of exerting power through overwhelming violence as the best or 
only strategy for combating the violence of others. 

Within the United States there is an ongoing debate about whether 

realism or human rights should prescribe U.S. policy. Robert Kaplan’s book 

Warrior Politics: Why Leadership Demands a Pagan Ethos, for example, artic- 

ulates a prescriptive realist U.S. foreign policy, that is, one that prescribes 

the use of "any means necessary" in order to protect national interests.18 In 
the logic of power politics, might makes right, even at the expense of the hu- 

man needs and human rights of a state’s own citizens or of people in other 
countries. Guided by this prescriptive realism, the U.S. military, for exam- 

pie, was willing to risk the lives of thousands, if not hundreds of thousands, 
of innocent Afghan people in its pursuit of security for U.S. citizens from al 

Qaeda terrorism. 

People working in the fields of human rights and conflict transforma- 
tion tend to side with those in the U.S. government who argue that while 

realists accurately describe the challenges of working m a world of violence, 

there are often strategies that provide effective alternatives to war, contribut-. 
ing more both to American security and to global human security. A human 

rights-centered foreign poIicy acknowledges how American interests and 
security are interdependent with global security concerns..The security of 

people in other regions of theworld is tied to U.S. security. Unfortunately, 
many experts now agree that the war in Iraq is increasing the number of al 

Qaeda recruits around the world and increasing the risk of ~ture terrorist 

attacks rather than decreasing them.1~ WilIiam F. Schulz, the executive direc- 
tor of Amnesty International USA, and author of In Our Own Best Interest: 

How Defending Human Rights Benefits Us All, makes the case that a U.S. for- 
eign policy based on human rights values would be both morally and strate- 

gically superior to the prevailing realist paradigm.2° Protecting the human 

rights of all people is an effective security strategy for preventing terrorism. 

Both human rights and conflict transformation actors generaliy 

denounce war as a tool for foreign policy and find themselves on the same 
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side of the political debate about what to do with the Saddam Husseins of 
the world. Using war to depose a dictator or destroy terrorist cells hidden 
throughout¯ the countryside puts innocent civilians at risk for massive hu- 

man rights violations and is often used before sufficient sophisticated 
diplomatic initiatives and "smart" sanctions are exhausted,z~ Both human 

rights and conflict transformation scholars opposed the preemptive war on 

Iraq and advocated a much larger toolbox for addressing the conflict than 

did prescriptive realists. 

Human Rights and C onflictTransformation 
in Peacebuilding Practice 

In practice, human rights and conflict transformation practitioners play dif- 
ferent but complementary, roles, The four main categories of peacebuilding 
are waging conflict nonviolently, reducing direct violence, transforming 
relationships, and building the capacity for just peace. Human fights and 

conflict transformation approaches are found in each category. While many 
actors engage in multiple categories of peacebuilding, each approach to 

¯ peacebu~lding has unique goals, as illustrated in figure 3. Each of these cat- 

egories can feed into an ongoing cycle of peacebuilding, where different 
peacebuilding processes complement and build on one another. 

Human rights and conflict transformation skills and processes are 

useful in each category. However, human rights practitioners spend most 

of their time waging cor~fIict nonviolently, trying to reduce direct violence, 

and creating a human rights culture through education, traimng, and other 
capacity-bRflding programs. Conflict transformation practitioners, on the 
other hand, spend most of their time transforming relationships with 
processes such as dialogue, negotiation, and mediation. 

A description of actors and activities in each category of peacebuild- 

ing highlights the complementary aspects of human rights and conflict 
transformation practice. 

Waging Conflict Nonviolently 
tn conflicts where power is unbalanced and there is little punic awareness 
of the issues, it is often difficult or impossible to get to the negotiation 

table. Those groups that are able to find spac~ for dialogue in this context. .:.:-::] 
often find it unsatisfying, since groups with more power may not negotiate 

in good faith,z2 Many groups resort tc violence to help motivate others to 
address their needs or to resist oppression by other groups. Strategic 

violent action, that is, waging conflict nonviolently, is an alternative. 
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Figure 3. A Map of Peacebuilding 
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Source: Schirch, The Little Book of Strategic Peacebuilding, 26. 

help balance power, raise public awareness of and Sympathy for injustice, 

increase an understanding of how the groups in conflict are interdepen- 

dent, and convince or coercea group in power to negotiate with less pow- 
erful groups who perceive a violation of their human rights. 

Human rights workers play important roles in this category of peace- 

building. They have pioneered creative ways of coercing human rights 

offenders to change their behavior or to come to the negotiation table. 

Amnesty International uses the phrase "the mobilization of shame" to cap- 
ture the dynamic that occurs when nations experience pressure from other 
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countries ~o change behavior that is perceived to be degrading, humiliat- 
ing, and shameful,z3 Citizens of a country Committing human rights abuses. 
can ’"mobilize" shame through advocacy and direct action to increase the 

power of the victims and raise punic awareness Of the abrogation of their 

human righ;s. Human rights organizarions around the world translate hu- 
man rights abuses into vivid descripuons of the stories and experiences of 
real ~eople. Their reports become testimonies to the truth as they see it. 
Victims of human fights abuses gain sympathy and support from others who 
read the reports while experiencing thesatisfaction and healing power of 
seeing their stories added to a historical record so they will not be forgotten. 

Research on South Africa’s "f~uth and Reconciliation Commission attests to 
the relief some victims fee! in seeing their truths exposed.z4 

Some victims have the satisfaction of seeing hundreds or thousands of 

protesters take to the streets in response to the abuse of their human rights.. 
In Guatemala, Colombia, and Argentina, for example, mothers’ organza- 

lions protested the disappearance and murders of their husbands, sons,and 
fathers by the stare. Protesters aim ~o draw attention to abuses and to gain 

the sympathy and support of people within the country, and possibly in the 
mternational community, through media coverage. By mobilizing shame 

against offending governments, protesters increase their power and raise 
awareness of human rights abuses, Nonviolent action can no longer be dis- 
missed as unrealistic or ineffective, because its track record in bringing about 

sustainable change in even the most repressive governments appears to be 

as good as or better than those of groups who have sought social change 

tl~rengh violence,zs 
Human rights ac;ivists need conflicl transformation skills to butt effec- 

tive relationships and communicate their causes in diplomatic ways. Rela- 

tionships between activist groups are often on~agonistic and competitive, 
and groups can find it difficult to w.ork together on areas of common ground 
and are often side,racked by internal conflicts. BuSding a movement to wage 
conflic~ nonviolently therefore requires forming coalitions between groups 

with different goals and experiences. The communication and relational 
skills used in conflict transformation also help human rights activists frame : 
or articulate issues Ln assertive but diplomatic ways so that others are most 
likely to hear and understand them. In flaming their campaigns, activists 

often use language that alienates potential supporters. For example, many...~ 
of the various groups concerned with World Bank and IMF policies often call 
for the "destruction" of the World Bank. Many commentators have noted 

that the language ol "transformation" and "accountabilitY" ~ 
World Bank’s detractors more support in furthering their goals. 
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While the skills and processes Of waging conflict nonviotenfly a~e im- 

portant tools in building peace, other peacebuilding processes are needed 
~o reduce direct violence and build relationships across the lines of conflict. 

. Reducing DirectViolence 

Efforts to reduce direc~ forms of violence are also part of peacebuilding. 
Peaeebu[lding organizations need to find ways to stop or reduce the vio- 
lence, create safe spaces for dialogue or negotiations between conflicting 
groups, address people’s physical needs, restrain offenders, and limit the 
amount and level of trauma experienced by people in conflict situations. 
Processes that aim to reduce clirect violence include legal and judicial sys- 
tems that apply human fights and international humanitarian law; civilian or 
mJlitary peacekeeping operations; peace zones, relief aid, and refugee camps 
for displaced people and victims of violence; and human rights observers 
and monitors, It may also include cease~fire agreements that bring ~ tem- 
porary end to fighting~ 

Human rights workers and organizations help prevent or reduce vio- 

lence in the midst of violent crises by the threat of mobilizing the interna- 
tional community in response to human fights abuses. They work with 
armed groups, for example, to encourage commitments to internatior~l 
humanitarian law that limits harm to civilians during war. Human rights 

groups can deter or prevent violence just by their presence and :heir docu- 
mentation of human rights violations. 

A single North American human rights worker in a village in Nicara- 
gua, for example, was able to prevent an attack on the entire village by the 

. U.S.-backed Contra forces during the 1980s. Contra forces became aware 
that human rights groups such as Witness for Peace had established a rapid- 
response network that would send stories and photos of Contra attacks on 
civilians to U.S. policymakers, and that this publicity threatened the Con- 
n’as’ ongoing U.S. supp0rt.~6 In Colombia, civilian peacekeepers and human 
rights groups are currently monitoring the ongoing abuse of the human 
rights of the Colombian people by both rebel and government-supported 
armed groups. In other parts of the world, international human rights or- 
ganizations provide accompaniment for local human rights workers who 
might otherwise be threatened orkilted because of their work. In Sri 
Lanka, Peace Brigades International (PBI) provides accompaniment for 
any. civilians who are afraid they may be killed because of their work. PBI 
workers accompany these threatened civilians twenty-four hours a day, 
sending a continuous message that "the world is watching."~7 Human rights 

efforts to reduce direct violence make the space for conflict transformation 
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practitioners to bring conflicting groups together in order to reduce direct 

violence and pursue jusuce. 

Transforming Relationships 
Transforming conflictual relationships requires healing trauma, ad&:essing 
the roots ol the conflict, and pursuin8 iustice. Relationships are the fotmda- 

tion of peacebui]ding; they create motivation for working together ro solve 
the shared problem of unmet needs and rights. Conflict transformation 
?rocesses work in coordination with the fields of trauma healing, restorative 

iustice, and t~ansitional justice to bring people together to analyze the roots 
of conflict, build relationships across lines of conflict, and find creative ideas 

for mutually satisfying human needs, Processes that transform relationskips 
include mediation, dialogue, negotiation, restorative justice processes, legal 

and judicial processes, amnesty programs, truth and recondliation pro- 
cesses, and processes that reintegrate combatants into civil society. 

Human rights ideas and documents support conflict transformation 
processes that aim to transform relationships in at least three ways¯ First, 
human fighI,~ declarations set standards for official diplomatic conflict trans- 
formation efforts, such as peace negotiations. Reflecting on the role of 

human rights work in Northern Ireland. Christine Bell argues t~at human 
rights documents provide a way of measuring the legitimacy of negotia- 

tion claims.2s 
Second, human tights abuse reports provide a relatively objective 

version of the past. It is not easy ro move forward and build peace without 

a realistic appraisal of the pas: and its human rights abuses. Verifying actual 
stories and events of human fights abuses by witnesses and others involved 

establishes a history that can be used in future truth and reconciliation 

transitional justice processes. 
Third, human fights reports can create an atmosphere m which offend- 

ing groups feel pressure to accept compromises at the negotiation table¯ A 
United Nations mediator in E1 Salvador found k useful tc time the release of 
human rights abuse reports by monitoring organizations in order to strate- 

¯ ressure on groups at the negotiation table to include "signif" gtcally apply p ........ ~-:~ *~-~al ,~eace negotiations.zo 
icant human fights protecnon wa,m~ ~-~ 

v 

Building Capacity                ~ 

Building a capacity for peace is a long-term effort and requires a focus on 
sustainability. Trainin8 and education, sustainable social, ecOnomic, and 

political deve!opmeni, institution building, conversion of military structures 
to ~ocus on human security, and research and evaluation are al! part Of 
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capacity building, Human rights and conflict transformation training and 
education programs, for example, give people the values, skills, analytical 
tools, and knowledge of processes required for building a just peace. Knowl- 
edge of the existence and content of the Universal Declaration of Human 
Rights or local human rights charters may empower people to have the 
courage to become agents oIchange in situations where abuses take place. 
Training programs on conflict transformation skills give people the needed 
tools to build relationships, networks, and coalitions that have the power 

and capacity to bring about change. Creating and strengthening peace- 
building organizations also help communities sustain a culture of peace. 

None of these peacebuilding processes alone can bring about peace; 

the tasks of peacebuilding are too complex. While human rights and con- 
flict transformation are complementary in many ways, there are also real 
differences and challenges. 

Addressing Tensions between Human Rights 
and Conflict Transformation 

The tensions between human rights and conflict transformation approaches 
center on how to treat human rights violators. Should they be involved in 
cease-fire negotiations and peace settlements? Should they be reintegrated 

into civil society? Should they be given amnesty to induce truth-telling and 
reconciliation in postwar contexts? Or should they be imprisoned? 

in the design of peace settlements, conflict transformation practition- 
ers help decide who comes to the negotiation table and what the final set- 
flement looks like. Some human rights activists express concern or object 
when human rights v~olators are allowed to take part in peace settlements, 
since it appears to reward their brutality and legitimize their tenuous au- 
thority, which may have been achieved in the first place through violent 
means rather than community support. Conflict transformation practi- 

tioners argue that the extremists and "spoilers" are necessary etements ~n 
peace settlements since they have the potential to destabilize or spoil a 
peace settlement.~o 

In the recent Liberian cease-fire negotiations, for example, represen- 
tatives of both government and armed groups were the main negotiators, 
even though most of these people had committed human fights violafions. 
k would have been impossible to try to hold a peace negotiation without 
representatives from ~ese groups, however, for they were the ones doing the 
fighting, At the same time, the negotiations themselves gave legitimacy to 
the representatives, even though man~i of them have little popular support. 
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Peacebuitding requires both condemning human rights violations and: at 

the same time, aclmowiedging that human rights violators often perceive 

that they are fighting for justice. Regardless of whether their perceptions 
are justified, they must be acknowledged because to ignore their concerns 

or needs leaves the posSibilitY of ongoing violence as they seek to pursue a 

solution that they see as just.           ¯ 
.    " ifference between human rights and conflict transformation 

The d ....... ,* from their differing interpretations of conflmt and 

crime. Conflict transfom~ation approaches focus on the "conflict," wNle hu- 

man rights and restorative justice approaches focus on the "crime." Figure 4 
illustrates how these two different approaches create different paths. 

There are tensions between these different paths. The concept of 

"crime’" requires the establishment of the identity of the "offender" and 

"victim." Restorative }ustice processes (described more fully below) identify 
victims’ needs a~d offenders’ obligations. Human rights work tal~es an advo- 

caw stance in conflicts and seeM to identify and punish those who commit 

human rights violations. Naming terrorist behavior and identifying perpe- 
trators is a key human rights strategy. Yet human rights workers tend to focus 
on state-based violations of human rights rather than on those’0f nonstate 
actors such as al Qaeda. Human rights workers aim to hold states to objec- 

tive standards for behavior, such as the Universal Declaration of Human . Rights, and use the legal system in the pursuit of justice, wherein offenders 

are punished for their actions. In human rights literature, people in conflict 
are not equally culpable for the abuse of human rights. There are dear vic- 

tims and offenders.                           " 
In a conflict, the victimhood of all sides is given credence, and all sides 

are given mutual responsibility for the task of addressing the problem.. In 
maw cases of conflict and violence, its not clear who plays the role of vic- 
tim or offender, for a variety Of reasons. There may not be laws or a criminal 

justice body that defines behavior deemed an offense. In civil war and inter- 
national conflicts in particular, there iS ofteri no cultural or political author- 
ity to define what is "illegal." in conflict transformation practices there is 
an underlying assumption that each individual or group takes par: in devel- 

oping the conflict, so each is responsible or guilty. 
Conflict transformation values imPartial approaches to the ~arties in 

conflict. Conflict t}ansformation practitioners relish the ffeedo~ 

the process of bringing people in conflict together without issuing 
declaring victims and offenders, as these terms may inhibit grou~ 
from Nlly participating in the process. Contlict transformation practitioners’ 
goal of being a mediating "bridge" between groups .in conflict, helping each 
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Figure 4. Contrasting "Conflict" and "Crime" 
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to empathize with the other, to share perspectives on "truth," and to work 
together to find ways of.moving forward is often seen as incompatible.with 
the goal of raising awareness and naming injustices. The term "terrorist" or 

does not show up frequently in conflict transformation literature, 
these types of labels create barriers to communication. 

There are growing concerns in both the human rights and conflict 
fields over addressing injustices that occur during war while 

not jeopardizing the fragile attempts to build relationships between groups 

donflict. Another area of tension arises out of the flurry of amnesty pro- 
troth and reconciliation commissions, and reintegration efforts that 
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generally offer human rights violators forgiveness [n exchange for the 

admission of guflt. In amnesty processesl offenders are not held.account- 
able to the state and are not punished for their ac;s. Victims often voice the 
need for truth and public accountability in the justice process, and amnesty 
programs can help meet these goals by making t!~e process of exposing the 
truth of human rights violations less threatening to the offenders. Yet human 
rights advocates raise tl~e issue of the victims’ need for offenders to be pun- 

ished, some human fights Scholars criticized the South African Truth and 
Reconci!iation commission (TRC) for contributing tO a "culture of impunity" 

by not doing enough to punish perpetrators. 
Both grot~ps Have valid points in these argumentsl Rather than pose 

an eKher-or solution to these tensions, pe~cebuilding frameworks can help 

coordinate coercive and persuasive strategies for.change and show how to 
use restorative justice principles to make offenderaccountability, truth 
telling and victim healing compatible ~n transitional iustice processes. 

Using Restorative Justice 

The philosophy and practice of restorative ~ustice can help bridge the ten- 
sions between human rights and conflict transformation concerns in the .’: ~ 
postwar context. The Western legal model, advocated hy human rights 
groups, is useful in detailing agreements about what constitutes crime, iden* 
tifying what laws have been broken, discovering who committed them, 

and deciding how the state should punish criminals. Yet there are several 
problems with relying only on this legal model.~z First, victims’ needs get 

left out, and the process of justice may actually feel like a revictirnization if 
victims’ stories are questioned or put on trial. Second, the focus on pun- 
tshment makes it more difficult to gain the cooperation, confession, and : 
commitment of human rights violators to participate in the justice process. 
It also falls to provide a context whereby offenders may feel empathy for" 

their victims and take responsibility for thei; crimes. Third, 
tends to stimulate even more criminal behavior,~s since prison 

forces a worldview of using vioIence as a tool for addressing conflict. 
Perhaps the major failure of Western legal systems is 

terns fail to understand that offenders view their own crimes as a 
for justice. Citing many years Of work with the most violent criminals 

U.S. prisons, Harvard psychologist James Gilligan claims tha 
justifii their own violence as a search for justice or an attempt 
injustice,s4 As discussed earlier in the ,Cycte of Violence".~m~ violationS:" 

secondary forms of violence, such as crime.and human r~g .’ 

during War, are often perceived by perpetrators as responses to 
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structural injustice. The legalsystem fails to understand the wider context 

of criminal acts and takes litt/e interest in addressing the conditions tha~ 
led perpetrators to choose crime rather than other methods to pursue their 

interests. Offenders are often unwilling to confess their crimes, becat~se they 
see their actions through the ions of self-defense or as an effort to meet 
their own needs and rights~ Punis~nnent does little to deter people who 

l~erceive their crimes as a way of meeting their own, in their eyes legiti- 
mate, human needs and rights. WbJte some. offenders, particularly in a war 
context, openly express that they are fighting for profit or powe~:o many of 

them talk about their use of violence as a struggle for justice and see them- ¯ 
Selves as victims. 

In Nepal, for example, Maoist guerrillas use violence in an attempt ~o 

overthrow a system they perceive as unjust. The government, on the other 
hand, uses the global war on terror to frame the Maoists asterrorists hav- 

ing no legitimate Concerns. Any justice process to address Maoist v~olence 
and human rights vioiations tnus~ also address the Maoist perception that 
the Nepalese government also violates the rights of its citizens. 

The Western legal system is necessary but not sufficient. Threats of 
tribunals and imprisonment are important forms of coercive pressure to 
place on human rights violators, but justice requires both holding offend- 

ers accountable and providing a context in wbAch their perceptions of jus- 
tice and the legitimacy of their claims can be discussed. Addressing offend- 
ers’ perceptions of injustice is essential to stopping the cycle of violence 
and building structures that meet everyone’s needs. In peace settlemen~so 
then, it is important to include human rights offenders and to provide space 
for them to talk about their perception of what is far while at the same 
time using human rights standards to define and coudemn criminal behav- 
ior. It ~s also important for offenders to take responsibility for tl~eir crimes 
in public and to give restitution to their victims. 

The philosophy, and practice of restorative justice can help build a 
bridge from the coercive, power of the legai system toward the persuasive 
p~ocesses of conflict transformation and its goaI of reconciliation. Restora-. 
t~ve justice processes may bring a new lens to the tensions in postwar con- 
texts of addressing injustices that occur during war, without jeopardizing 
the fragile attempts to put an end to direct violence and build relationships 

groups in conflict. Restorative justice provides a way of talking 
accountabi!~ty to victims that moves toward a needs-based 

orientation to justice. Restorative justice understands crime as a violation 
that creates needs for victims and their communities. Howard Zehr iden- 

a number of victim needs, including information about justice 
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seems preferable to total amnesties that imply that offenders are not 
responsibZe for their crimes. 

Third, restorative justice processes are logistically easier than Western 
legal processes. In a postwar situation, most offenders wilt necessarily.need 
to be reintegrated back into society rather than assigned a jail cell, because 
many countries are unable to incarcerate Iarge numbers of people. Restora- 
tive justice processes can be run at the locallevel by facilita~tors who bring 
together victims and community members to determine how to repair the 
harm done through crime or violence. Restorative justice is essential to 
peacebuilding because it assumes that crimes take place in a social envi- 
ronment where both victim and offender will need to relate to each other 
in the future. 

Restorative iustice is practiced widely at the level of individual crimes 
m many parts of the world, and there is a growing interest in including it in 
transitional justice processes required in postwar societies, Critical test 
cases that experimented with restorative justice principles and practices, 
such as South Africa’s TRC, have come under premature yet heavy criti- 
cism.39 Victims’ needs for truth were taken seriously, yet the justice system 
failed to hold offenders accountable for restitution to victims. It also failed 
m many cases to use the legal system against offenders who did not use 
the TRC process, as mandated by the TRC reguiations. The TRC was nei- 
thor a comptme success nor a complete failure. Rather, it was an experi- 
mere in transitional iustice that provides an opportunity for Ieaming, 

Timing the Coordination of Coercive and 
Persuasive Strategies 

Human fights activists are more likely to rely on coercive strategies to bring 

abont change, whereas conflict transfon’nation actors are more likely to rise 

persuasive strategres. Conflict transformation processes aim to persuade 

people in confiict to change their worldviews and behaviors by humanizing 

opposing groups and recognizing that the mutual satisfaction of the neec~s of 

all groups in conflict is the best way of achieving individual and group goals. 
When people voluntarily make their own choices as a result of learning 
through negotiation or dialogue, they are more likely to feel good about these 

choices, and the change in their behavior is more likely to be lasting. Conflict 

transformation workers are often hesitant ro use coercion as the basis for 

persuasive dialogue and 

negotiation leads to real understanding and. sustainable changes. 

However, the field of conflict transformation has little theory and few 

address situations where groups in conflict are unwilling to meet 
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with or talk to the opposing sides. Persuasion is no~ always possible. Adam 
curie’s model (figure 5) illustrates that conflict transformation methods are 
often not useful where perceived power is unbalanced and public sympathy 
for and awareness of about the conflict or perceived iniustice are low. Non: 
violent coercive force can raise punic awareness and balance power between 
groups in conflict. In many cases, coercive means are necessary, to move 

groups in conflict toward the negotiagng table, where creative problem solv- 
ing can occur. Human rights strategies such as monitoring, documentation, 
and public shaming of human rights violators use coercive pressure to move 
groups toward the upper-right quadrant, where conflict transformation pratt 
titioners can bring people together m addr, ess the roots of.conilict- 

The U.S. dvil rights movement, for example, began w~th 
strations, and other forms of nonviolent coercive pressure on the white 
munRy to change. Nonvlolem action aimed, to make people 
m create tension that would force people to look a~ the structural viole~)ce 

inflicted on African ¯~a°aericans through segregation, These coercive acts led 
to a willingness on the part of some white leaders to sit down 
American leadership of the civil rights movement in orde 

equal society. This model blends coercive and persuasive tactms to 

more power tc see that it is in their interesv to ~egotiate 
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recognizes, that ultimately coercion done cannot solve problems. Peace- 
building requires the use of both coercive force, to compel groups to come to 

the negotiation {abIe, and persuasive processes, for building relationships 
and join@ solving problems. Coercive human rights strategms such as nam- 

ing offenders in media reports and boycotting economic goods such as dia- 
monds or wood products used to buy arms, for example, put pressure on 
armed movements to follow international humanitarian law and can en- 

courage armed groups to identify violators within their own ranks. 
In the Democratic Republic of the Congo, for example, conflict trans- 

formation efforts at peace settlements or grassmots dialogue have had lit- 
tle effect, because there appear to be vested economic interests in perpetu- 

ating the ethnic hatred and genocidal violence, Human rights groups are 
searching for a clear connection between Western economm interests in 

both logging and the mining of coltan (cotumbite-tantalite), a mineral used 
in cell phones, and the outside forces arming groups and fueling ethnic 
hatreds. II the people orchestrating the violence for their own economic in- 
terests could be identified, it would be easier to apply coercive pressure on 

them through media shaming or boycotts. This coercion would help balance 
power between groups, decreasing the power of armed groups and increas- 
ing the power of those advocating peace. It could give those interested in 
peace a chance to create fair resource distribution and democratic govern- 

ing structures, 
While there are cha!lenges for human rights and conflict ~ransforma- 

tion practitioners in working together in conflict situations, this section 
illustrates how taking a broader peacebuilding perspective can address key 
tensions between the two fields, The peacebuilding frameworks offered here 
demonstrate the complementarity of doercive and persuasive approaches, 
and the utility of including other fields, such as restorative ~ustice, to bridge 
the gulf between human rights and conflict transformation principles. 

Agenda for Coordinated Action 

¯ The last section of this chapter details an agenda for human rights and 

%i conflict transformation practitioners to enable a more.successflfl synthesis 
of ideas and synergy of practice in the wider field of peacebuilding. 

an Networks 
fields need a broad-based effort to create institutiona]ized coordi- 

;nation networks for joint funding, planning, and implementation of a varie~ 
approaches to peacebuilding, including conflict transformation 
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and human rights. Groups working for peace and iustice are often unaware 

of potential parmers involved in similar work, which weakens thek capac- 
ity to fugi~l their own goals. Rather than competing for resources and a claim 

to independent success, organizations doing different kinds of work need 

to go to/unders with a comprehensive framework. Coordinating bodies 
need to be created to help foster cooperation between these .different ap- 

proaches, and funders need to reqmre grantees vo ¯link with groups using 

other approaches. 
The West African Network for Peacebuitding [WANEP).is an example 

of a coordinating body that brings together human rights, development, 

education, and other organizations in an effor~ to coordinate peacebuilding 
actors. In Nigeria, for example, WANEP works on planning and coordina- 
tion with a wide variety of actors concerned about interreligious violence. 
Rather than using only dialogue or human rights pressure to address vim 
lento, WANEP brings together conflict transformation and human rights 

actors to work together to coordinate their programs for maximum effect. 

ExchangeTratning and Increase Dialogue 

Perhaps the first step toward the establishment of these coordination net- 
works could be an exchange of training and increased opportunities for 

dialogue between human rights and conflict transformation scholars and 

practitioners. Michelle Parievliet of the South African-based Cen=e for Con- 
flict Resolution’s human rights program advocates an exchange of training 
between the fields of human rights andconflic~ resolution in order to in[use 
the language of human fights documents into conflict transformation prac- 
tice and infuse conflict transformation skills into human rights advocacy,4° 

Conflict transformation practitioners can benefit from learning how to use 

human fights advocacy m order to pressure groups m conflict to negonate and 
incorporate human rights documents in the agendas of peace settlements. 
Human fights workers can benefit from pr, acticing conflict transformation 
skills within t~t~ir own organizations and using dialogue and negotiafio, n 

ild coaliti~ns with other groups seeking change. Conflict ,.. 
processes to can 
transformafion’s commumcanon sldlls and the language of human needs 

also help groupscommunicate about human rights in a way that is less 
threatenkng and more easily heard by groups;in, conflicL 

Use the Language off’Needs" and"Rights" Strategically 

When is the use of "needs" or "rights" language aPpropriate~" As 

earlier in this chapter, the field of co~fliCt transformation relies more 

ily on "needs" language, while human rights actors, obviously 
¯ 
"rights." Victoria Ruder argues that the language and concept of 
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are preferable to those of "needs" because the idea of needs can too easily 
lead to blaming the victims for having needs that they are unable to satisfy 
on their own, thus placing them in a dependent relationship with someone 
who can meet those needs.4~ Rights language ¯creates the possibility of using 
the power of legal tools to enforce and protect. For example, rights language 
may assist in bolstering a community’s claim to government policies that 
support job opportunities, freedom o~ religion, or the equality of all people 
under the law. Rights language brings along with it the force and power of 
laws and judicial institutions, as well as the power that comes with belong- 
ing to the imernational community and following its agreed-upon laws. 

Many development organizations are moving from using "needs" lan- 
guage to using "rights" language. This shift is due in part to the increasing 
criticism of state structures and policies as a major source of poverty, in- 
equality, disease, and other development problems. By adopting rights- 
based language and approaches, the field of development is in essence 
seeking to empower people to advocate for s~ructural changes rather than 
requesting external aid or assistance in meeting their needs. 

There are also arguments that support the use of "needs" language. 
Michelle Parlevliet argues that "needs" language is preferable to "rights" lan- 
guage in some types of peacebuilding practice. She argues that in mediation 
of a conflict where rights have been violated, offending groups are more 
open to.listening to an opposing group articulate its needs than to being ac- 
cused of violating that group’s rightsd2 Needs language may facilitate a dia- 
logue that gets beyond people’s "positions" or fixed statements about what 
they "demand," toward an exploration of their deeper interests andneeds. 
A needs~based dialdgue may reveal, for example, that a group’s demand for 
a piece of territory is rooted in its need for respect, self-determination, or par- 

¯ ficipation tn decisions that affect the tives of its members. A variety of cre- 
ative solutions to¯address these deeper¯ needs could help break an impasse 

. in negotiation over competing demands for land. 
The choice of whether to use the language of needs or that of rights 

will likely depend on context, since the two words conjure up different 
images and associations. It would be helpful if scholars from both fields 

’"- conducted reseamh on the use of "needs" and "rights" language to deter- 
mine a set of guidelines for their use. 

:.:Coordinate the Use of Persuasion and Coercion 
,against Human Rights Offenders 

’: The previous section of this chapter detailed the need for coordinating per- 
and coercive strategies. Without significant pressure from the 

community to hold offenders accountable to victims in postwar 
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contexts, peace accords are unlikely to succeed. Human rights advocates 
and conflict transformation practitioners can coordinate their actions in a 
sort of "good cop, bad cop" routine to mammize the chances for creating 
sustainable solutions in which groups feel compelled to negotiate rather than 

fight. This coordination of coercive and persuasive strategies for change 
would benefit from further discussion and research by the human rights 

and conflict transformation fields to determine how they can coordinate 
use of the carro~ and the stick in peacebuilding strategies, 

Incorporate Restorative Justice 

Human rights and conflict transformation scholars and practitioners also 
need to learn more about, and incorporate the concept and practice of, . 

restorative justice to address postwar tensions. They could begin with a 
series of conferences that include human rights, conflict transformation, 

and restorative justice scholars and practitioners in creating new transi- 
tional justice mecharflsms that offer alternatives ~o amnesty or state-based 

ptmishment. 

Localize the Articulation of Needs and Rights 

The exercise of including people in naming ~heir human needs and human 
rights is also an important step. Elicitive.and participatory forms of educa- 
tion are widely recognized as superior to the "banldng" methodof teaching, 
m which an authority or expert hands over a list of knowledge to s[udents.43 

For example, human rights education programs that rely on externally de- 
fined human rights are less likely to be effective in building a strong human 
rights culture. The inr_roduction of the Universal Declaration of Human 

Rights, for example, can be introduced after local communities have gone 
through their own process of articulating how they understand the basic 

needs and rights of all people. Human rights education programs may actu- 
ally do harm if they ignore or do not nurture a local human rights culture. 
Julie Menus provides compelling testimony, to the ways in which Western 
peacebuilders undermined human rights culture in Kosovo during the early 

1990s by importing and imposing external human rights standards rather 
than exploring and nurturing the human rights traditions within the vari- 

ous cultures there.~ 
If human rights principles are to be embraced widely, they will need 

to be owned and implemented by people in every community. The 
Human Rights Charter, for example, developed out of a grassroots dia, 
logue between thousands of Asians and over two hundred Asian 
governmental organizations-45 The very process of local or regional groups: 
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articulating human rights through the lens of their own cultures and expe~ 

riences is essential. Conflict transformation and human rights groups could 
jointly facilitate local efforts around the world to develop indigenous 
human rights charters. 

Unmask Human Rights DiscourseThat Hides the 

Goals of National Interests 

The final three steps include working together to change structures. In 
his ardcle "Liberal Talk, Realist Thinking," realist advocate John Mearshei- 
mer argues that governments increasingly cover up their realist, national 
interest-based policies with a liberal human fights discourse that is an easier 
"’ selI’" to the public.4~ Jure Merms documents this increasingIy blatant trend 

in her book Ba~t arzd Switdz: Human Rights and U.S. Foreign Polic~.4z Many 
Americans, for example, supported the war on Iraq because U.S. politicians 
justified it with a human fights agenda. The fields of human rights and con- 

flict transformation need to work together to unmask language that uses 
human rights discourse to gloss over national interests. The war on terror, 
the threat of weapons of mass desa~uction, and the presence of oil were 

much more pressing reasons for U.S. political leaders to begin the war on 
Iraq than were their concerns over the Hussein regime’s oppression of its 

people. The field of peacebnilding needs to challenge the insincere use of 
human rights language, in this case creating awareness of how the war 
endangered the human rights and lives of American and British soldiers as 
well as thousands of Iraqi citizens.4~ 

Market AlternativeVa~ues and Strategies 

People from the conflict transformation, human rights; development, and 
other peacebuilding fields can work together to more clearly articulate 
and market the human security and peacebuilding approach to domestic 
and foreign policy. WhiIe the moral arguments for human rights and con- 
flict transformation are relatively well known, the strategic utility of these 

approaches is not widely recognized. Human rights and conflict transfor- 
mation advocates need to find more engaging and creative ways to com- 
municate their pNlosophy, values, analysis, and experience in ways that 
people outside these fields can understand. 

Address Structural Violence 

Finally, the field of peacebLdlding as a whole needs to create a long-term 

for addressing structural violence, The global community 

lacking the u~ilI rather than the means to address issues of Structural 
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violence. The world currently has enough material resources to meet their 

human needs and rights of all its dtizens, Four percent of the combined 
wealth of ~he 225 richest peop.Ie in the world could provide the additional 
$40 billion of aid per year needed to create a world where everyone has 

access to food, shelter, education, safe water, sanitation, and health care.49 
Forty biltion dollars could lead to vast increases in human needs satisfac- 

tion and violence prevention around the globe. This amoum is only a small 
fraction of One over $400 billion U.S. military budget for 2005. 

Development expert Jeffrey. Sachs beckons the U.$. governmen~ to 

use "weapons of mass salvation" to address structural violence.s° Ediorrs to 
institutionalize just economic policies that give developing countries a fair 
chance in the world economy will reduce Western profits in the short run 

but wi!! likely lead to vast improvements in the quality of life in the devel- 

oping world, which in turn affects global population ~evels and the enw- 
ronment and reduces the likelihood of peopte°s feeling so much despera- 

tion and Lrustration that they. will join or support ~errorist movemems that 
threaten Western security. Peacebuflding fields could join together to mobi- 

lize the political will for creating a regulatory framework for g!obat and 
economic institutions and decision making in order to safeguard human 

rights, as suggested by human rights scholar Richard Falk. ~ 

Conctusion 

The growing awa~eness of the sense of competition and the potential for 
coordination between human rights and conflict transformation practition- 

ers is a good sign of growth for both fields. Each field needs the challenging 
questions raised by the other, for frustration and challenge are the mothers 

of innovation and improvisation. This chapter tays out a. peacebuilding 
framework for understanding how the similarities and ~ensions between 

human rights and conflict ~ransformalion can be harnessed fo~ mmximum 

synergy. The ideas outlined in the last seckion are the stepping-stones 
toward a day when the competitive metaphors used to describe the ~wo fields 
are no longer appropriate and are widely replaced with images of two friends 

supporting each other along a bumpy road. 
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Peace as a Human 
Toward an Integrated 
Understanding 
Abdul Aziz Said and Charles O. Lerche 

Right 

F ifteen years have passed since the extraordinary events 

that prompted the end of the Cold War and ushered in sig- 

nificant changes in the international .community. For many people, these 

unexpected events renewed hope for a more peaceful world, hut these 

hopes have not yet been realized. Our morning newspaper maytrumpet the 

worldwide triumph of consumption-based capitalism or the emergence of 

Western-style democracy in unexpected places, but when we turn on the 

evening news, what we see looks like fanaticism or rampant nationalism. 

We must accept that we live in an era when the pace of change is accelerat- 

ing, a fact that suggests that we can no longer use the past as a guide for the 

future. This means, among other things, that we have to do a lot of "inner 

work": reflection and reappraisal of received ideas. It means that our gen- 

eration and those immediately to come have to innovate, to come up with 

ways of thinking and acting individually and collectively--that are funda- 

mentally new, holistic, and integrative. It is in this spiritand with thds focus 

that we approach the relationship between "peace" and "human rights." 

Human rights are inextricably ii~ked with peace, and at first glance 

the relationship might seem straightfo~vard. Starting from the premise that 

"all good things go together," we could simply conclude that human rights 

are conducive to peace and, as declared by Federico Mayor, then UNESCO 

director-general, that "lasting peace is a prerequisite for the exercise of all 

?"- human rights and duties,"~ Beyond this, as long ago as 1984 the United 

Nations Gdneral Assembly "solemnly" declared "that the peoples of our 
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plane[ have a sacred right to peace,"z $o it could be argued that ~e status 

o~ peace as a human N~ht is generally clear: We, the inhabitants of ~he 
ea~, do have a right to peace, and since this is a ~ght for all "peoples," 
then by definition it is a universa~ human Nght. 

These passages are ve~ significan~ because they make it clear that 

peace is a right of individuals, not jus~ of s~mes. However, even at a con- 
cep~ual level, ~e argument cannot be left there. Though it may seem intu- 
itively obvious that peac~ is ~hat we want and tha~ war and conflict a~e 
what we wan~ to avoid or stop, severa~ decades of analysis have shown 

that peace ~s anything but straightforward, that h is a multidimension~ 

and significantly eonmsted concept, and ;ha~ in th~s regard dif£erent people 
use ~t for different purposes. Consider the fo!iowing passage Irom 3ohan 

Ga~ung: 

The word "peace" is used both by the nd~ve who confuse absence of 
dRec~ ~olence ~th peace and do no~ understand ~a~ ~e work t¢ m~e 
and build peace is now just abou~ to st~, and by the ~ess n~fve who 
~ow ~his and do no~ wan~ that work to ge~ started- Thus the word 

"peace" becomes a ve~ effective peace-blocke~J 

Galtung’s argument suggests N~at there are several approaches ~o peace: 
some that block what he would consider ~eal peace, and o~he~s tha~ 

presumably enable or facilitate it G~tung, whose ~guments are presented 
in more det~l below, has w~tten extensiveIy about the key difference 

twe~ "posi~ve" and "nega~ve’" peace, and Smoker and GroWl, for ~xample, 
suggest ~at peace has "a wide ~ange of interrelations," of which ~ey spec- 
i~ s~.4 If.peace means so many ~hmgs, we are obliged m ask. which ap- 

proach to, or v~e~ eL peace is it that should be seen as 

h~ fighm, ~d to what ~nd of peace ~ty do we hum~s have a sacred 
;~ght! These me challenging and significant questions, which, if taken sen-. 
ously, rapidly bring the question of peace down from the sky of rhetori�. 
and idealism m ~he real world of politics ~nd policy. As we have seen in re~ 

cent ye~s, ~ese questions are cen~rM to ~e conceptualization and imple] 
incubation of a whole range of peacemaMng i~tiatives, from huma~t~ 

inmrvention to reconcfi~a~on, an~ ~herefore me~t ~er considera~on 
cme~l ~>is. TI~ ~cle is one a~emp~ to explore ~e key i 
In the discussion tha~ follows, the concept~ of both "peace" and 

~h~s" ~ be exa~ned, ~d the ~ument put go~ ~at ~ere 

of possible ways to understand each. The ~mplications of 
p;o~nent views a~e considered, and a case made in suppo~ 

mative approach drawing on 
the ex~en~ to which ~he theo~ and practice of peace and of 

Peace as a Human Right 131 

interact dialectically and, over time, seem necessarily to be moving toward 
fusion. First, however, we must understand the similarities and differences 
in the emergence of both as issues on the agenda of world affairs. 

Background 

Peace and human rights have different histories, and this may help to 
explain why they have remained conceptually distinct. A certain kind of 

peace has been part of internationaI law at least since the Kellogg-Briand 
Pact of 1928, in which the signatories condemned "recourse to war for the 

solution of international controversies," and renounced it "as an instrument 
of national policy, in their relations with one another." They also agreed 
that "~he settlement or solution of all d~sputes or conflicts of whatever nature 

or oi whatever origin they may be, which may arise among them, shall 
never be sought except by pacific means.’S This was, as is well known, 
confirmed in Chapter VI of the United Nations Charter, wherein the mem- 
ber stems are committed to peaceful settlement of disputes and the Secu- 
rity Council is given a dear role in promoting this approach to international 

conflict resolution. 
This shows that a formalinternational legal commitment to "peace 

as the absence of war" predates and was, at least in a formal sense, an 
established fact before the international human rights regime, as we know 

it today, emerged. This second process, building on the brief mention of 
human rights in the char~er’s preamble, took on substance only with the 
Universal Declaration of Human Rights in 1948. The key difference here is 
that the Universal Declaration initially had no international legal stancting 

!. (though it has acquired ~his with time}, and human rights had to be given 
formal legal substance through various covenants--a process that contin- 

~:~: ues today. 
This distinction can be illustrated wi~ an example from domestic 

?i.!.i.:.-. politics. Mos~ political systems, whether open or closed, have a prohibition 
against using force to settle personal disputes. Rather, citizens are expected 
to use juridical and other institutions of the state to seftle conflicts nonvio- 

’. Therefore,_when a stare wishes (for whatever reason) to establish 
the conditions of liberal democracy, whether in America in the late eigh- 

-teenth century or in many transitional societies today, there is no need to 
include a civil right g~aranteeing freedom from the infliction of violence on 

:.the individual person by other private persons, since this already exists in 

In the same vein, there was no need to include peace, ar least in the 

narrov¢ sense of the term, in the Universal Declaration, since it was already 
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This raises other questions, though. It seems that the only dimen- 

sion of peace really reflected so far in international law is "negative" peace, 
and if the human rights agenda points in the direction of other kinds of 
peace, this may reqmre a concomitant evolution of international law. How- 
ever, as we will see later, developments in this direction are making the 

conceptual distinction between peace and lmman rights less and less clear 

or meaningful. 

A Closer Look at Peace 

The discussion so far has considered only one aspect of peace. For instance, 
in the 1984 General Assembly declaration, peace is portrayed as "life with- 

out war,"6 and states are enjoined to renounce the use of force. This is also 
Ne mode! of peace implicit in the charter formulation, since the UN was pri- 
marily created to "save future generations from the scourge of war."7 While 

one should be sympathetic to the positive intentions in these documents 
and appreciate the historical contexts in which they were formulated the 

aftermath of World War II, and the renewed Cold War of the 1980s 
the study and analysis of peace have gone well beyond this understanding 

of the concept. 
In the first decade of the twenty~first century mere is increasing sup- 

port for the idea that peace ts more--much more, in fact than the absence 
of war. Johan Galtung has led the way to this understanding by introducing 
tiae seminal distinction between "positive" and "negative" peace. The latter 
refers to the absence oi violence as discussed above, but the former goes 

much farther in its implications, tt can be defined as creating and main* 
tainil~g equitable, participatory, and stable social institutions. Galtung’s 
work cannot be adequately summarized here, but several of his insights 
are e, xtremely useful for our purpose. For instance, at one point he actually 

defines peace as "the capacity to handle conflict Creatively and 
lently,"~ which suggests that it is a social capacity, a form of social capital, 

which, to be truly effective, must inhere in institutions at all levels, from 

the family to the globe. Beyond this, he emphasizes that any 
is becoming either more peaceful or more violent over time, depending on 
how conflicts are handled. In this regard he first imroduced the contm,~er: 

sial but extremely helpful concept Of "sWactt~rat violence," meaning those 

social inequalities that create tt~e desperation and resentment 
overt violence. Later he added the concep; of "cultural" vic 

to that "meta" layer of collective identity that fosters and underpins 
tarism through reference to quasi-mythologized historical injustices 

Peace as a Human Right 133 

conveyed from one generation to the next through story and song) and 
that giorifies killing the "other."9 The key point here is that peace as the 
absence of war may coexist at any given time with a significant degree of 
structural violence and cultural violence forces that would, under the right 

enabling conditions, Iead to further violent conflict over time. From this 
perspective the inadequacy of negative peace as either a process or an end 
state, becomes obvious. Lasting peace is something more prolound and 
more comprehensive. 

If we !ook farther into the burgeoning literature on peace "praxis," or 

"peacebuilding," we find several themes that reinforce this perspective. 
Jan Oberg, for instance, describes peacebuilding as involving the recon- 
struct.ion of "(1) human beiags, soul and bodies, (2) social structure, (3) cul- 

ture, (4j environment, and (5) .. reconciliation, repentance, forgiveness, 
respecr.., and simultaneously moving toward a vision of peaceful coexis- 

tenc¢o"1° while Clemems suggests that the keys to "development of more 
stabie peaceful relationships between people iie in a deepening awareness 
of the key psychologica!, social and poetical processes which generate 
trusting communities within which individuals can realize their deepest 
sense of self.’’n The Carnegie Commission on Preventing Deadly Conflict 
(t997) goes even farther with this theme, suggesting that finding and 
implementing a more proactive model of peace represents a critical evolu- 
tionary threshold for our specles: 

In our world of unprecedented levels of destructive weaponry and hl~ 

creased geographic and social proximity, competition between groups 
has become extremely dangerous, in the century, to come~ human sur- 

vival may well depend on our ability to learn a new form of adaptation, 

one ~n which intergroup competi~on is largely replaced by mutuaI un- 

derstanding and human cooperation~ Curiously, a vital part of human 

expelience--learning to tire together--has been badly neglected through- 
out the wortd,tR 

This has far-reaching implications for our theme. First, though the 

Carnegie Commission does not explicitly state that there is a right to peace, 
.’..::" many have argued that the most basic human right of all is the right to sur- 

vival, and the passage states that survival itself depends on new levels of 

by implication, being freed from conflict and violence of 

..... various kinds at all levels of society. Only one of these levels, the interstate, 
s directly addressed in contemporary international law. Others, such as the 

community levels, are addressed to some degree in national 
and still others, if we use Oberg’s list above as a guide, are 
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hardly addressed at all. It is, rather, in the provtslons of the human rights 
covenants that we find nascent international "legislation" in support of even 

a moderate formulation of positive peace. 
To summarize, negative peace is, as indicated in the UN documents, 

only one human right among others, although it is certainly an essential one, 

since war destroys the possibilities for foiler life that the five areas of human 
rights seek to guarantee. However, once we t~ to specify characteristics of 

a peaceful society, this formulation is inadequate. While at first glance 
there seems to be no formal international covenant that explicitly guaran- 

tees the right to positive peace in the same way that the Kellogg-Briand Pact 
or the UN Charter promotes negative peace, we should bear in mind that 

positive peace is multidimensional; It involves, among other things, eqm- 
table, participatory, and stable political institutions, as well as economic, 
social,, and cultural conditions that guarantee diversity and minima~ stan- 
dards o[ well-being and protection Ior the vulnerable. The human rights 
covenants are themselves the widely acknowledged source for such norms 
and standards. Still, as discussed in the next section, human rights are also 
a source of controversy and therefore in their contemporary form are nei- 
ther an accurate retlection o[ international practice nor a fully, adequate 

articulation of positive peace. 

A Closer Look at Human Righls 

The diverse literature on human rights largely agrees on one point: Human 

rights are concerned with the dignity of the individual--that level of self- 
esteem that is secure and self-accepting. The Universal Declaration of Human 

Rights (1948), the (European] Convention for the Protection of Human Rights 

and Fundamental Freedoms (1950), the Imernational Covenant on Eco- 
nomic, Social, and Cultural Rights (1966), and ~lre International Covenant 

on Civil and Political Rights (1966) are part of the process of enlarging the 
dignity, freedom, opportunity for creativity, and welfare of individuals, and 
the devetopmem of an environment and the appropriate institutions to 

promote these goals. 
Again, this formulation is not as strmghtforward as it lo 

pursuit of human dignity is universal, it is defined by the culture of a people. 
Politics is a cultural activity and reflects tradition and environment. 

global debate on human rights assumes that in spite of the d 
characterize the diversity of cultures, political conduct 
ized by certain common norms and attitudes. In the modem global system 

Westerners have concentrated on discovering common denominators 
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in the Jndeo-Christian tradition, from which a calculus of human rights 

would emerge. This emphasis on Western common denominators.has been 
criticized as a parochial view of human fights, neglecting the traditional 

cultures and pmsem conditions of the global South. 
Universality, in both conception and practice, is therefore the princi- 

pal challenge of human r~ghts, and the various conflicts between East and 

West, N~rth and South, over human rights have been in large measure 

conflicts over whether the political, economic, or cultural diversity among 
s:ates and peoples is compatible with worldwide standards of human 
rights. We suggest that any overt or subtle currents of Western cultural im- 
perialism wilI undermine the further evolution of humerirights. Further- 
more, the principle of unlimited national sovereigmy~the true conceptual 
foundation of the states system continues to impede the evolution of a 
more effective, equitable, and anthofit~tive human rights regime. Basically, 
there is a contradiction, in both theory and practice, between the need for 
universal norms and enforcement t~rocedures and the reality el a decen- 

tralized and structurally anarchic world political system. 
This can be better understood by considering a continuum of possi- 

ble human rights regimes. Jack Donnelty, following Heclley Bull’s three 
~ypes of international society,~3 suggests three ideal ~ype models of inter- 

national human rights: 

Stalist: ’~The traditional statist model sees human tights as principally a 

matter of sovereign nationa! jurisdiction., statists,.. ~nsist that human 
rights remain principally a matter of sovereign national jurisdiction and a 

largely peripheraI concern of international (inter-state~ relations," 

Cosmopolitan: "A cosmopolitan model starts with ~ndividuais, who are 

seen more as members of a single global political community (cosmopo- 
lis) than as citizens of states.., Cosmopolitans often see international 

organizations and certain transnational NGOs as representatives of an 
inchoam global comnmnity of mankind." 

Irtrernatiorzalisc "Internationalists accept the centrality of s~ates and 

sovereignty in intemafionaI relations, but stress internafionai social 
practices (such as international law and the rules and procedures of 

diplomacy) ~at regulate inter-state relations. This body of.formal and 

informal restrictions an the engine! sovereignty of states creates an 
international sociai order, an anarchical society el states.’t4 

should be clear from the descriptions above that the statist and cosine- 

models represent the two extremes on the continuum, and the 
onalist model the center. Donnelly �oncfudes that 
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a relmively weak internationalist model, includin~ only modest and pn- 
madly normative international societal constraints on state sovereigmy, 

describes international human rights practices over the past half cen- 

tu~, and is likely ~o continue to do so.Is 

He sugges[s further that the cosmopolitan model, beyond being purely pre- 

scriptive, is useful primarily as a prediction of the future of human rignts, 

Donne!ly also provides an extensive .overview of the human rights 

regime at both the global and regional levels and concludes, "Multilateral 

procedures for coercive intervention to enforce international human rights 

obligations simply do not exist. Recalcitrant states usually can violate human 

rights with impunity."t~ Elsewhere, Donnelly has simply concluded, "All 

international human rights issues are inherently problematic in a world 

structured around sovereign states."17 
Moreover, in a world organized into sovereign states, there really is 

no anthoritafive spokesperson for the global public interest,is States are 

responsible for defining the public interest for their national communities, 

and a global public interest can only be defined as the overlap among digit 

various national interests. Thus, despite the fact that human rights are by 

definition universal, the regime through which they are given effect will 

always renan piecemeal and uneven in the context of the state system. 
Governments decide according to their own particular priorities which rules 

and enforcement procedures to accept--and even these limited commit- 

ments are not necessarily binding for the long term, since nothing prevents 

a state from revising its commitments in light of changed circumstances. 

Finally, and perhaps most compelling~ human fights, as mentioned earlier, 

are generally understood as a key element of democratic governance. The 

states system, however, does not function as a democracy either in theory 

or in practice, as demonstrated by such standard explanatory concepts in 

international relations as "realpolitik" and "hegemony." Even the United 

Nations Security Council, the most powerful international politic 

tion, accords a special status to its permanent members and resembles as 

much the nineteenth-century ConceK of Europe as it does the executiv~ 

branch of a nascent democratic world government, Little wonder 

global human rights regime has been criticized (however self-interestedly) 

for imposing the values of the dominant powers on everyone else, 

"might makes right" is fundamental to the practice of power politics, 

which still characterizes much of international relations. 
Finally, it should be pointed out that the current pro 

tional ~eform package of liberal democracy and liberal 

not in itself guarantee improvement in human fights practice 
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world. Though human rights figure prominently in the rhetoric of demo- 
cratic and market reform, in the actual expenence of reform to date there 
has been a reluctance for newlyelected regimes to recognize the limits on 

their power implied by human rights, or to give sufficient attention to eco- 

nomic and social rights. It has to be borne in mind that human rights are 
nonmajoritarian, and therefore require more than just a commitm�nt to 
the basic processes of democracy to become effective. [n fact, a case can be 
made that the kinds of economic policies imposed on most states by global 

capitalism aggravate socioeconomic re�quality and undermine many social 
and economic rights. Again, a commitment to more than free markets is 
necessary in this area if human rights are to become effective. 

At least at a conceptual level the intemaffonal consaunity faces a basic 
choice between the states system and national sovereignty on the one hand 
and a more affective and meaningful human rights regime on the other. In 
certain respects national sovereignty, as currently understood and practiced, 
seems to be the problem and nor the solution in regard to human rights, 
and there is a real need to find ways out of this impasse if the full potential 

for positive change latent in the contemporary human rights regime is 
ever m be released. In practice, one can imagine.change both from ’~above," 
through a strengthened global hmnan r~ghts regime, and from "below,’" 
through education and public information passed on through international 
civil society, which continues ~o promote human rights as part of.good gov- 

ernance. Thus, a change in international political culture in the direction ol 
human rights may well precede and remain for some time ahead of the 
actual institutionalization of "enforcement" capabilities at the global level 
In this regard, whi!� we have seen the emergence of an "international" 
norm of humanitarian intervention, as a practice it currently seems limited 
to interventions by stronger countries in response to humanitarian emer- 

gencies in weaker ones. Though no doubt necessary, this can hardly be 
considered equitable. 

integration: A Human Needs Approach 

From a number of angles, there is a striking parallel between the current 

¯ global condition and the experience of an individual striving to overcome 

[~ersonal challenges in his or her life. With the individual, the first stage is. 

sense that something is not right. An introspective quest for 

more appropriate values follows, which may involve a systematic reexam- 

old beliefs and habits, and a search Ior new ones. Once new value 
Commitments are made,, a constant effort is required to bring action into 
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agreement with these values. Prom this perspective we can discover, amid 

[he crises of contemporary global politics, a search for those vatues on which 

a viable furore for our planet can be built. And indeed there is already a 

discernible convergence in efforts m formulate priorities for peace and 

human rights, and beyond these to the related areas of good governance 

and sustainable developmem. When evaluated in light ~f human needs 

theory, this convergence seems to provide a compelling direction for new 

thinking about the future of world order--thinking that increasingly sug- 

gests that we can, with a little effort, begin to discern the contours of, and 

criteria for, what might be called a "successful" global civilization. 
John Breton developed human needs theory as a too~ for studying 

social conflict, and his approach makes a distinction among needs, values, 

and interests, in trying to resolve disputes, it should be understood that 

only interests are negotiable in the sho~t run, while values can change only 

over the long run, in an atmosphere of sec~trity and nondiscrimination, 

and needs cannot be negotiated away under any circumstances.l~ The 

implications of this formulation are far-reaching. Fez instance, it suggests 

"that there are limits to the extent to whlch the human person, acting sep- 

arately o~ within a wider ethnic or national community, can be socialized 

or manipulated"; and "that there are human development needs that must 
be satisfied and catered for by institutlons, if these insnmrions are to be 

stable, and if societies are ~o be significantly free of conflict."zo While ac- 

knowledging that this is still a new and contested research area, Burton 

does present a piansibIe list of needs. FirSt, [xuman beings require a sense 

of security and identitY. Second, since we have a genemc drive to learn, we 

require a consistent response from the environment, without which learning 

is impossible. Third, from their social context people require both recog- 

nition and valued relationships, or bonding. Finally, and perhaps most 

~mportanr, individuals tequire (some) control over their environments in 

order to ensure that their needs are fulfilled,m                      If, 
This approach has important implications fo~ social iz 

on balance, ~eeds axe being met within an institution, the 

ceives support and is consolidated and perpetuated. If, however, needs are 

not met, the institution loses support and legitimacy and confronts increas- 

ing opposition In this latter case, authorities tend to react with repression 
and coercion, but if an institution is deleglfimjzed for enough people, con- 

flier cannot be resolved this way. Rather, the institutional strnc~ures have to 

evolve, sooner or later, to more fully accommodate the needs 

they affect. If a particular social order is tegitimized for only a portion of 

the society, one can expect, given enabling conditions, that those 

Peace as a Human Right 

needs are not met will react, Burton goes so faz as to assert that this has 

become the general condition in modern societies: 

Human needs are be%ng frustrated on a large scale in all modern soci- 

eties, and the more law and order is enforced to control frustration the 

more the frustration. There ~s now a midespread co~cern regarding the 

h~o~timacy of even the most ~eerutngly legiZimized authorities, The mem- 

bers of promst movements of many kinds in many different societies, and 

the mrrorists who spring from relatively privileged classes, are demon- 

strafln~ that there are features of societies, of all political types, unac- 

ceptable to a mgnificant number of the people that comprise them.22 

{Emphasis added) 

To Burton, legitimacy is a dynamic rather than a static condition, 
which "stresses the reciprocal nature of reiations with anthorit~es, the sup- 

port given because of the services they reader, and respect for legal norms 

when these are legitimized norms.-2s He contrasts this with a static notion 

of [egadiry, which "has associated with it... loyalty to a sovereign or formal 

leader right or wrong, elitism, the common good and the national interest 

as interpreted by elites."24 From this perspective, a peaceful society~or 

world, for that matter--is one in which the social and political order ~s 

popularly perceived as legitimate. Though such legitimacy is generally 

assumed to inhere in liberal democratic institutions, Burton has a/so 

argued that conventional representative democracy is only effective in a 

society with "relative ethnic homogeneitY, classlessness and equality"; and 

th~s mode! alone is not able to guarantee institutionallegitimacy "in a society 

that contains maior income differences, and in which n~iuolities are unrepre- 

sented but must observe the norms of a majority’’2s conditions characteris- 

tic of many transitional countries. In summary, Barton’s ~vork indicates that 

social reform that goes farther than conventional Western models of gover- 

nance to meet human needs, through promoting the fail range of human 

rights, ~s necessary if today’s deep-seated conflicts are to be transformed 

into peaceful and creanve relations among the groups concerned. 

Consider now the con.cept of "sustainable huma~ development," 

defined here by the United Nations Development Programme as: 

expanding the choices for all people in. society. This means that men 

and women--particularly the poor and vtflnerable--are at the centre of 
the developmem process, tt also means "protection of the life opportu- 

Rifles of future generations.., and .. the natural systems on which 

all Iife depends" (UNDP, Human Developmem Report !996). This 

makes the central purpose of development the creation of an enabling 

environment in which nil can enjoy long, healthy and creative lives.~6 
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The UNDP’s iive aspects of sustainable human development are quite 

dose to Button’s list of human imeds: 

Empotverment--The expansion of men and womeli’s capabilities and 

choices increases their ability m exercise those choices free of hunger, 

waN, and depfiva~on. It Nso increases ~heir oppoAuNty 

in, or endorse, decision maNng affecting thek lives. 

C~opem~on--With a sense of belonging importam for personal fulfilb 

merit,, well-being and a sense of purpOSe and meaning, human deveI~ 

opmem is concerned wi~ ~e ways in which people work toge~er ~d 

interam. 

gqu~--The ~p~sion of capabilities and oppo~untfies means more 
than [ncome--R also means equity, such as an educational system to 

wNch eye.body should have access, 

5~ta~bilf~--The needs of N~s generation must be met wRhout com- 

prom~g ~e right of ~t~e generations to be ~ee o~ pove~ and depd- 

ration and to exercise ~eir basic capabfiRies, 

Secu~--pa~cularly the sec~ty of livelihood, People n~d to ~ fre~d 
from t~ea~s, such as disease or repression and from sudden hgmfu[ 

disruption in ~eir ~[ves.27 

The s~e UNDP documen~ p~asems a lis~ o~ characteristics of "good gov- 
ern~ce," which ~e also s[m~ar ~o Bu~on’s needs, i~ both conception and 

imphcation. Here are some of ~he ~ualities they emphasize: 

pa~dpa~n--~ men and women shoed have a.~oice ~n decision m~- 

~g, eider ~ecfly or ~ou~ leNttma~e Nte~e~ate ~sfitufions fl~at rep- 
resem ~e~ ~ter~ts. Such b~oad p~cipafion is b~t on freedom of asso- 

ciation ~d speech, as wetl as capacRtes to pa~cipa~e cons~cfively. 

Rale of law--Left ff~ew~rks should be [~r ~d enforced imperially, 

~a~icul~Iy the laws on Mman rights. 

~a~paren~--~aaspar~cY is built* on the ~ree flow of information. 
Processes, [ns~tutions and information ~are directly accessible m those 

concerned with them, and enough information ts provided to under- 

stand and monitor them. 

Respons~veness~Ins~tutions and processes ~ m sere all stakeholder. 

Co~ens~ o~tagon--Good governance mediates differing interests 
reach a broad consensus on what is in ~e best tnterests of the group 

and, where possible, on polities and 

~Ri~--N[ men and women have oppo~unifies to improve or ma~tNn 

thek we~-being. 
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Effectiveness and eYficienc3,--Processes and institutions produce results 

that meet needs while making the best u~e of resources. 

accoantab~lity--Decision makers in government, ~e private sector, 

and civil society organisations are accountable to the public, as well as 
m institutional stakeholders. This accountability differs depending on 

the organisation and whether the decision is internal or external to an 

organisation.28 

This could be considered a fairly comprehensive list of the elements of 
"positive peace," and also parattels advances in the theory.and practice of 
human rights, The Cold War division between the capitalist camp’s em- 

phasis on civi! and political rights and the socialist/Third World preference 
for socia!, economic, and cultural rights has now, fortunately, been recog- 
nized as unhelpful and unacceptable. Instead, ha the wake of the first truly 
global conference on human rights, which met in Vienna in !993, all five 
major areas of human rights have been acknowledged by the i~ternational 
community (however grudgingly in some cases) as an indivisible whole. 
Furthermore, the Vienna Declaration, the conference’s key contribution to 

human rights thinl~ng and practice, went farther, emphasizing women’s 
rights, children’s rights, the rights of indigenous peoples, and, significantly 
for our argument here, the right ro development. 

The emerging common perspective on needs, development, gover- 
nance, and rights reflected here confirms the World Commission on Cul- 
ture and Development’s prerrfise that there is indeed a nascent "’global civic 
culture," from which important elements of global ethics can be derived,z9 

However, putting such values into effect essentially the process of pro- 
moting positive peace--wiI! require far-reaching change, and it is not clear 
that the best way to give elfect to all global core values is through lists of 
rights. As the World Commission on Culture and Development puts it, 

Although the idea of human fights does obviously make use of the 

notion of rights, these fights may better be seen as general principles 

denoting the fundamental moral concern that in a social and political 

community ought to find adequate reflection. How exactly these princi- 
ples should be implemented and what wpe of institutional arrange- 

ments they enjoin ~s a matter of political imagination and requires tak- 

ing into account already existing traditions and institutions. Some of the 

concerns expressed in the idea of human I~ghts are indeed best expressed 

in a system of individual legal fights. Yet others, such as the human right 

~o the social and economic conditions necessary for mimmally decent 
life, call for a complex mix of institutions and policies. And the right to 
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fair treaunent may involve, Liner alia, educating potice and seom~ forces 
and making tizern familiar with due proCeSS and similar principlee.3° 

in its own formulation, the commission puts forth five principal 

ideas that should form the core of global ethics: 

m Human rights and responsibihties 
m Democracy and the developmem of civil sodety 

,. Pro~ecdon of minorities 

m Peaceful conflict resolution 
m Equity within and between generations 

Although most governmental and nongovernmental g~oups concerned 

focus primarily on reform o~ existing national and international institutions, 

the promotion of peace, good governance, sustainable development, and 
human rights in an era of globakization raises more farhreaching questions. 
Ultimately, world order, at all levels, shouldbe reconstructed to maximize 

these global core values. To put the matter another way, either we as human 
beings have ~o accept the oppression, violence, and iniustice in the world 

as fundamental to the human condition and therefore irremediable, or we 
accept the premise of human needs theory that there are basic norms and 
needs that, when ~ettected in our institutions and processes of governance. 
should foster social peace, stability, and progress. The texts of the basic 

human rights instruments .and the official reports and communiqufis of 
recent UN-sponsored coNerences on human rights, social development, and 

rights of indigenous peoples suggest tlmt at the normative level the inter- 
national community has officialiy accepted ~he second point of view. We 

are indeed movmg away from the "statist" era of human rights, and gov- 

ernments now have to justify their policies in mrms of international norms 

and are subject to public international scrutiny of their human rights prac-. 
rices. So the quesuon becomes less one of whether such development 
are necessarY, and more one of how they can be effectively accomplished- 
Ultimately, national sovereignty as a foundation concept for international 

politics should be ~undamentMlY questioned; however, in the sho~t 
need to focus more on how it is exercised. States, and most obviously the.,, 

great powers, shape the international political 
actions and motives. They can lay foundations, for positive [ 
can retard its advance, but Button’s work suggests that they 
mutely be able to stop it, since peoples everywhere aspire tc 

iV of life. 
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Dialogue as Positive Peace Process 

If we take a longer-term view, the currem regime must become even more 
cosmopolitan ~n both theory and practice if it is to continue ro provide the 
rationale and the foundation for positive peace. Perhaps more important 
for the immediate future is how the world approaches this task. Cultural 
imperialism, essentially the imposition of norms, is certainly not con- 

ducive to the emergence of positive peace. Rather, the current UNESCO- 
sponsored initiative of "dialogue of civilizations" presents a more promis- 
ing prospect, which merits some cortsideration here: 

The need for a dialogue among peoples is based on the recognition 
that our changing reality requires a new gIobal ethic and a new perception 
of one another. Historically, unequal power relations, leaving the West 
arrogant and insensitive and the rest of the world largely defensive and 
insecure, have marred cultural contact among civilizations. All have much to 
gain ~rom moving away from such postures. Attachment and commitment 

to these forms undermine the purpose of dialogue, keeping us estranged 
and unknown ro one another, Today such relationships and the ~mages 
they were built on are no longer sustainable. 

Rather, it is only in a growing awareness of our diversity that we may 
come ro discern our unity: our humanity and our common values and 
needs. Dialogue. as a new paradigm in global relations, is based on sharing 
knowledge in order to achieve new knowledge, to see each other with open 
and empathetic eyes under a different light, and to look together toward a 
shared future in a global community that will make our world safe for 
diversity. Dialogue is a key to effective communication that can help us to 
pierce through the walls of misperception and mistrust and gather valuable 
insights, lessons, and opportunities that enrich us all. A new and mutually 
rewarding relationship has the potential to emerge, where accumulated 
.w~sdom and insights for necessary progress provide tire basis of a valued 
coexistence. Such a relationship would be premised not on ideas of cul- 
tural superiority but on mutual respect and openness to cultural eclecti- 
cism and, ultimately, synthesis; and only out of synthesis can the values of 

sustainable positive peace emerge. 

This process of communication is key to transcending our historical 

accretion of deep subjectivity and ethnocentrism, and it requires active lis- 
and a commitment to sustained dialogue: learning to understand 

communicates the shared concerns. In this way we can discover 
as well as create shared meanings and fled our common ground while 



144 Abdut Aziz Said and Charles O. Lerche 

better understanding our own values and ideals as we are challenged ro 
share them in a new way. Dialogue requires that we look on one another as 

moral equats and partners in creating a global community. 
EIfective dialogue implies active engagement. As cultural symbolism 

assumes greater significance in the relations of cultures, active engagement 
through sustained dialogue permits each participant to understand the 
deeper meanings, associations, and implications of the "other’s" symbols, 

thus penetrating the."enigma of the external other" and defusing the dynam- 
ics of t.he dash of civilizations. Active engagement also permits us to under- 
stand and recogmze the authentic expressions of human religiosity and 
protects us from the politics of manipulated symbolism. The confrontations 
we observe today feed on the need te address despair through actions pred- 

icated on and intended to spread fear. An understanding derived from 
active engagement would allow us to avoid being trapped in the system of 
confrontation, moving beyond immediate negative reactions (for instance, 
between the West and Islam) to discover human commonality and shared 

experiences and needs. 
Dialogue as a tool for finding a desirable future demands the creation 

and development of a broad consensus of peoples and governments on an 
ever-wider range of issues Consensus, the distinctive political too[ in rela- 

tions among equals, has already gone far [bin not yet far enough) in replacing 
armed force as the preferred instrument of national policy. Positive peace 
requires, at the very least, a basic global agreement on priorities. The devel2 
opment of an agreement on priorities con;ributes to building a global com- 
munity because different peoples feel they have a stake in the success of 

programs. When people agree on priorities they experience a common pur- 
pose. Then, through dialogue, they can begin to reach binding international 
decisions in mose areas where they are essential. This is still a new and 

Iargely uncharted path, and mistakes wil! be made. But we have little choice: 

Either the emerging global order will learn m consult with all its members 
or it will not survive. Trial and error, seasoned by patience, wil 
elements of an operational code to govern the new process, and consensus 

building will become a more efficient and predictable instrument, 
Each age has its appropriate metaphors, and civflizationaI dialogue 

should discover and bring forth the symbols ~hat are appropriate to our 
contemporary condition. No worldview or,tradition should be seen 

dosed; all have evolved ever time. We must therefore be~dn to look dee 
turn our societies, our cultures, and ourselves to identify those 

and values that truly speak to our comemporary global ex~ 

in its essence, the true road to peace not the negative imposed 
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unequal power relations, but an authentic peace in which everyone is a 
victor. As a UNESCO peace education training manua! explains, 

The peace we endeavour to promote has no boundaries. It is a global 
human outlook which seeks for others what one seeks for oneself. It is 
not a national issue but a universal one. Peace encompasses an ~nner 
feeling of empathy and compassion to which all religions subscribe. It 
underlies the continuous effort needed to foster equitable economic and 
cultural relations of a given society and between States. Peace rejects 
power as the primary arbiter of human relations. Peace accepts the in- 
evitability of change but does not resor~ to violence to change the pro- 
cess of events and redress inequalities,st 

The same document argues, "Attitudes, values and identity are not fixed 

phenomena. They change and need to be oriented in harmony with the 
new local and global environment,"3~ and "Education, commumcation and 

co-operation are three vehicles through which changes can be brought 
about. ,,3~ From these passages we see that peace is dialogue and dialogue 
is peace or, to paraphrase Mahatma Gandhi, there is no way to dialogue; 
dialogue gs the way. 

Furthermore, this project requires both a renewed and a netv spiritual 
consciousness; outer peace has always reflected and, at least to some ex- 
tent, depended on ~nner peace. The emphasis on transcendence, the spirit’s 
quest for ultimate reality, is one of the purest, oldest, andmost mysterious 

dimensions of human experience and has always been a source of strength 
for humanity by connecting us with a larger meaning and purpose. Spiri- 
tuality has always meant a shift in consciousness that sees the whole of 
existence contained in the parts, and from the parts the whole is under- 

stood. A spiritual framework that is world embracing would look beyond 
the us-versus-them dichotomies that no longer fit the neat conceptualiza- 

tions of old systems of power and ways of thinking, and reveal these as fic- 

that can be upheld only through physical separation and deep exis- 
tential anxiety, An emerging globalized ethic of spirituality embraces the 
unity we see in diversity, which finally gives us permission to ceIehrate 

In celebrating we find comfort in our individuality as one unique 
expression of a larger common reality. 

Conclusion 

peace have mn on two separate but related tracks in inter- 
national.relations, but they can be seen to converge now in thinking about 
international relations. Peace is not only a right essential to the preservation 
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of human dignkY; it is equivalent ~o life itself. Negative peace is, however, 
only a space. The space must be filled with a process of positive peace a 

process that, if it is to succeed, must in the end encompass the entire planet. 

Like human fights, positive peace is a umversal need and aspiration, and 
also like human rights, it must find a.universal expression. 

nver in thinking about globa! ethics, human needs, good 
In the co g g .......... 

/::::ted in the corn- 
governance, and sus[ai!xable c~eveiopmem, wlm,~ ~o 

pos~te of i~ternafion~ human rights documents, we 
e the possibility 

~d substance of a truly universal peace, which could sere as ~he norma- 

tive foundation for the first global civilization. However~ unless the bridge 

from the an~c~c states system to a world order ~nco~orating effective 

global governance is crossed, the promise for a more secure and fulfilling 
life embodied in the five ~mensions of human rights will rem~n a chimera 

for i~ge po~ons of the world’s population. " ussion also h[g~igh~s the point that peace ~s really more 
¯ Our disc      ~    = =~,;~o~ than it is about finding acceptable 

about changing attituaes anu 
ways to divide the material stares of conflicts. In that sense it must 

proa~ve. To move from a world of confrontation to a world of coopera~on, 

an approach to peace is req~red that would hekp pa~es to transcend 

orally, to "go beyond"--the limited perspective defined by their incompat- 

ible goals and negative experience. Furthermore, in our rapidly glob~izing 
e~a, relev~t models of peace must envision human~ as a co~ecfive whole 

~a~er ~ as comending pa~s. must be based o~ ~ob~ e~cs as described 

above, ~d mus~ mo~e tully iuco~ora[e ~e ~nw~d, spifitu~ dimensions of 

human experience--~m source of ~spirafion where we find ~he s~ength 

w confront ~e d~k s~de of our own and o~ers’ characters. Peace means, 
therefore, building new soc~et[e~ that ~e more ~ust ~d more 

both internally and among themselves. 

In practical terms. ~his is most directly an educational issue, as indi- 

cated by the earlier quotation from the Carnegie Commission: Children -. 

eye,where should learn the unfiI-now-neg~ecied 

toge~e~ ~n pea~. As stated by the world’s minsters of educafic 

declaration on the occasion o~ the forty-rough session of the 

Conference on Education (Geneva, October 1994): 

Education policies have to con~bute to the development of underst~d- 

~g, solidarity and ~ole~ance among individuals and among 

soc[~, cultural and reli~ous groups and sovereign nation. 

Education shoh[d promote ~owIedge, v~ues, auimdes and s~!ls con- - 

ducive to respect roy human figh~s and to ~ acuve com~t~ent to 
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defence of such rights and m t~e building of a culture of peace and 
democracy.~4 

The declaration goes on to state that parents and society as a whole have 

the responsibility to 

work together with all those involved in the education system, and with 

non-governmental organizations, so as to achieve full implementation 
of the objectives of education for peace, human rights and democracy 
and to contribute in th~s way to sustainable development and to a cul- 

ture of peace,ss 

As indicated here, UNESCO has done much during the past two decades to 
promote both the theory and practice of peace education. It remains, how- 
ever, to systematically and comprehensively diffuse this information so 
that it is integrated into school curricula around the world. In a more gen- 
eral sense, positive peace, a~ any level, is a process, and efforts at peace 
and reconciliation, whether in workshops or through such means as tru’~h 

commissions, are also steps in the rigi~t direction--though hopefu!ly, such 
efforts can Become more proactive and not come only in the wake of pro- 
tracted and traumatic violent conflict. As Galtung has written, the many 
efforts at peacemaking in the world today should be seen as models of 
structural peace, that is, efforts to replace dysfunctional and violent pat- 

terns of behavior with alternative ways of dealing with conflict that are cre- 

ative and nonviolent. Nongovernmental organizations have, again, led the 
way in this area, and if the history of peace and human rights until now is 
any guide, it will very likely remain their task for the foreseeable future to 
keepthe relevant issues prominently on the global agenda. The "’good" 
news is, they have made significant progress already; the "bad" news is, 
there is a very long way to go before the pattern of world order facilitates 
rather than, as so often happens, frustrates the. emergence of truly peace- 
ful societies. 

Though many of these ideas are not new, in our time they have 
passed from the realm of ideals and aspirations into the realm of evolu- 

tionary challenge and necessity. If the world is indeed one system~ then 
world order can only be a positive-sum game~in the long run we all either 

together. The challenge for alI nations, states, and peoples is to 
put less emphasis on competing to win short-term, apparently zero-sum 

games and to start collaborating more effectively to win the onIy "game" 

ultimately matters: establishing a solid foundation for this planet’s 
lortg-term peace and prosperity. 
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Humanitarian 
]ntervention 
after Kosovo 
Richard Falk 

I n the aftermath of the Cold War, conflicts internal to states 

have captured center stage¯ in global politics. Numerous 
humanitarian catastrophes have occurred since I989, partly as a result of 

weak structures of governance, pr0dudng the phenomenon of "Iailed 
states,’" especially in sub-Saharan. Africa. Also, the emergence of human 
fights as a concern ranked rather h~ghly, although selectively, on the global 
policy ¯agenda has generated support for "humanitarian intervention."! 

This support also reflects the growing influence of TV and other global 
media in building public pressure to act in the face of severe humanitar- 
ian abuse. 

Such a background has challenged the capacities of the United Nations 
to provide politically acceptable and logistically effective responses.2 
Although not paralyzed by the earlier ideological stalemates of the Cold 
War, and globally engaged through ttle intricacies of an enveloping world 
economy linked by the Internet, permanent members of the uN Security 
Council disagree intensely about the proper.balance, in pa~cular situa- 
tions, between sovereign rights and humanitarian intervention. Moreover, 

:: geopolitical realities restrict an interventiona! option to circumstances in 

which the country involved is relatively weak or is disposed or induced to 
¯ ¯give consent. The whole pattern of response l~as also been affected in tl~is 

by the quality of global leadership provided by the United States, 
:i and the extent to which the nature of this leadership has been buffeted to 

fro by domestic political tensions, particularly as exhibited .by an 
g U.S. Congress, whose majority seems suspicious of, if not 

to, an active and effective United Nations, especially concerning the 
global security. 
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Such a set of circumstances poses a series of difficult challenges 

directed at the relevant international institutions and international law norms. It is partly a reatter of reconciling doctrine with practLce. It is also 

pa~y a matter of evaluating the effect on world order of these various moves 
reward a new humanitarian diplomacy that is being shaped by contradic- 

tory pressures--the postcoionial revival of imerventional diplomacy and 
tl~e emergence of support for the international implementation of minimum 
human rights in the face of severe governmental abuses and criminality. 

Many of these concerns are brought into focus by a consideration 

of the ~egal and world order controversy surrounding the NATO war in 

Kosovo, waged against the former yugoslavia in !999. 

A Point of Departure 
Perhaps more fundamentally than any recem international occurrence, the 
NATO initiative on behalf of the Kosova~s has provoked extremely divergent 
interpretations of what is truly a~ stake, about the prudence of what was 
undertaken, and about the bearing of law and morality on this course of 

events. This divergence of perspective can be suggestively framed by the 

positions adopted by two highly respected and morally engaged ~nterna- 
tional figures: Vaclev Hovel, acclaimed president of the Czech Republic, 

and Robert Fisk, renowned ¢orresi~ondent and feature writer for the British 
newspaper the Irtdepertdent. 

ACknowledging that the tactics adopted by NATO had given rise to 

controversy, Hovel, in an address to the Canadian Senate and House of 

commons on April 29, !999, went on to affirm wha~ was for him beyond 

controversy: 

But there is one thing nc reasonable person can deny: this is probably the 
~:st war that has r~ot been waged in the name of "national in~erests," 
but rather in the name o~ principles and values. If one can say o[ any 
war that it is ethical or that it is bein~ waged for ethical reasons, then 

it is tree o[ this war. Kosovo has no oil fields to be coveted; ne member nation in the alliance has any territorial demands on Kosovo; MiIosevic 
does not threaten the ~erritofial integrity of any member of the alliance. 
And yet the alliance is at war. It is fighting out of a concern lot the fate of 
others. It is fighting because no decent person can stand by 
the systematic, stare-directed murder of othe~ people. It cat~not tolerate 
such a thing. It canno~ fail to provide assistance if it is within, its power 

In do so,3 

Robert Fisk wrote with equal fervor in criticism 
done: "How much longer do we have to endure the folly of ~ 
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the Baikans.~ In its first fifty days, the Atlantic alliance failed in everything 
it set out to do. It failed ~o protect the Kosovo Albanians from Serbian war 

crimes. It failed to cow Slobodan MiloseviC. It failed to force the withdrawal 
of Serb troops from Kosovo. It broke international iaw in attacking a sover- 

eign state ~vithout seeldng a UN mandate. It killed hundreds of innocent 
Serb civilians in our name, of course while being too cowardly to risk a 
slngie NATO life in defense of the poor and weak for whom it meretriciously 

ciaimed to be fighting, NATO’s war cannot evenbe regarded as a mistake; 
it is a criminal act."4 Although written in the midst of the war, the essential 
lines of Fisk’s critical analysis remain untouched by subsequent events, 
except that Milosevic did eventually submit, although onIy in reaction to 
intensified and prolonged bombing and a diplomatic initiative, and after 
wresting several important political concessions from the Russian negotia- 
tors. This "diplomatic solution" has produced the withdrawal of Serbian 

military and police forces, the safeguarding of Kosov.o though the presence 
of a strong NATO-Ied international peacekeeping force, and a central post- 
conflict administration and reconstruction role for the United Nations. 

A difficulty of assessment arises because, in crucial respects, both 
these seemingly contradictory positions are persuasive. The Western mind, 
especiaIly in its legal dimensions, tends toward an either-or resolution of 
adversary lines of interpretation, as modeled through judicial litigation. 

However arbitrary in a particular case, there is always a winner and a loser 

in a judicial setting. It is jurisprudentially problematic both to regard ethnic 
cleansing as intolerable by the international community and to condemn 
the form and substance of the NATO intervention designed re prevent it. 
And yet, insr such a doctrinal tension seems to follow from the perspec- 
tives of international law and world order. My attempt here is to defend such 

a double condemnation as posing the essential normative challenge for the 
future: Genocidal behavior cannot be shielded by claims of sovereignty, 
but neither can these claims be overridden by unauthorized uses of force, 
clelivered in an e~’ccessive and inappropriate manner. 

The main line of argument can be anticipated. As long as a purely 
textual analysis of the relevant norms is relied on, no satisfactory way exists 
to reconcile the d~vergences between humanitarian imperatives and the 

~rohibition on military intervention force not authorized by the United 
Nations. The only mode of assessment that can. achieve a limited reconcil- 

)ends on a contextual analysis along the lines of "configurative 

~, ’" or the c/osety related "incidents jurisprudence." Of course, 

complexfty creates ample opportunity for sharply divergent lines 
~f factual and legal interpretation, as illustrated by th6 sharp controversies, 

those .who regarded themselves as adherents of a configurative 
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approach, ove~ the iegality of the American intervention in Vietnam. Nev- 
ertheless, wha~ the configurative approach enables--indeed, entails--is a 
comprehensive assessment that includes an embrace of complementary 
norms as well as an appraisal of wha~ has been done in the name of law, 
and an evaluation of whether preferable policy alternatives to the course 
taken were available to those with the authority to make decisions. For these reasons, the configura~ive orientation enhances the quality of legal 

to resolve the underlying legal contro- 
debate even if it is generally unable for a democratic society, 

gmhancing debate is particularlY important versy, arguably ties in the core societal commitment to resolve 
whose essence 
controversy by nonviolent communicative discourse. 

In the case of Kosovo, such a style of contextual assessment alone 

alloWS the double condemnation and yet helps to reveal a course of action 
that might have avoided both ethnic cleansing and recourse to warfare 
undertaken in a morally and legally dubious fashion. In this respect, the 
Kosovo precedem is critically examined to enable a more constructive line 
of response in the event of a comparable future challenge, or at minimum 
vo enco~age a more promising line of discussion and reflection. Admi;tedly, a retrospective contention that an alternative course of action might have 

outcome is an instance o[ counmrtacmal reasoning 
p~oduced a preferable uncertainty is unavoid- 
and, as such, necessarily highly speculative. Such 
able if the position taken, like Fisk’s, is one that is cfitica/of wha~ occurTed ATO auspices but does nov endorse the view that in this event 

uad.e.r ~N_,~ve should or could have been done about meeting the chat- 
homing e,~=~-~ cleansing. Attempting to fl~:d a preferable path of action for 
~enge of ethnic 
iuture responses to genocidal behavior and crimes against humanity in- 
evivablY involves an acceptance of hypothetical reasoning. This reasoning 
may itself be mo~e or less convincing depending on the integrity 

of its presentation of fac~s and legal considerations. 

Depicting the Fearful Policy Dilemma 

There is no reasonable doubt that the Albanian majority pop 

Kosovo was being placed in severe jeopardy by actions taken under the 
authority of the Milosev~c government in Belgrade        _, 1990s. 
policies involved fnndamental denials of h~man rights, 

to self_determinati°n of "a people." The essence of these denials 
aged Serbian atrocities designed to lntimidam Albanian Kosovars 
coerce their mass exodus, clearing the way for tess-obstructed Serb 
nance, which was the underlying goa! of ethnic cleansing. 
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one-sidedness is itself not entirely accurate, since the formation of the 
Kosovo Liberation Army [KLA), dedicated to waging an armed snuggle to 
achieve an independent Kosovo, involved a variety of violent provocations 
that provided an ongoing pretext and rationale for harsh 8erb security 
measuresP Considering the nine-to-one AIbanian ma~0rky in Kosovo, the 
Serbian pressure to intimidate was undoubtedly intense, but the result was 
one of unmistakable repression of the majority population, with a deliber- 
ate ethnic thrust that was genocidal in its overall effects. 

It was also reasonable in light of earlier Serb tactics in Bosnia, as epit- 
omized by severely abusive detention camps, numerous massacres and 
crLmes against humanity, and the brutal annihilation in 1995 of some 7,300 
Bos~an Muslim men and boys sheltered at the UN safe haven of Srebenica, 
that international action of significant magnitude was urgently needed if 
full-scale eflmic cleansing in Kosovo was to be avoided. The Serb massacre 
of forty persons in the Kosovo town of Racak, eighteen miles southwest of 
Pri~tina, in .Ianuary 1999, was widely portrayed by Europe and Washing- 
mn as the final warning bell and was so presented by the media,z Sources 
sympathetic with Serb viewpoints continue to insist that the "civilians" 
were actually KLA "fighters" killed in an encounter with 8erb security 
forces and Zhen made to appear as massacre "victims" by local Albanians. 
The dominant Eum-American perception was that something had to be 
done, and quickly, or else the Bosnian ordeal would be catastrophically 
reproduced in Kosovo, with damaging consequences for the future of Europe 
and the credibility of the trans-Atlantic alliance wi~h the United States. 

Beyond this, it was evident to many influential leaders and advisers, 
particularly in the United States, that the United Nations was ill suited for 
this mission. It was seen as having failed in Bosnia, in par[ because of the 
absence of political will by those who were committed to i~s peacekeeping 
mission there, and partly because of friction within the Security Council 
about the proper course of action to be adopted: whether one of neutrality 
and impartiality, or on behalf of the ethnic group being victimized,s In the 
comext of Kosovo these probIems seemed even more formidable than had 

case in Bosnia, In the months before the war, China and Russia 
any call for UN intervention, as well as any man- 

that conferred such a right on NATO or any other entity. In this respect," 
the only prospect for an effective humanitarian intervention appeared ro 

~end on actions outside the United Nations and in violation of the basic 
and spirit of its charter. Such an appearance was reinforced, but also 

by strong.independent pressures to endow NATO with 
and meaningful security roles in the emergent post-Cold 
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War setting of a Europe unthreatened by an extema[ adversary. Also 

apparent significance was the post-Cold War 0ppo~unity to reassert the 
hegemonic role of the United States in European securi~ po~cy. With°ut¯ 
archival access, which w~Ii not be available for years, the impact of these 

presages on shaping the response to ethnic cleansing and human rights 
abuse in Kosovo is impossible to evNuate, especiagy as long as their rele- 

vance is officially denied.        ¯ " 
. e ro-inte~en~on side mainta~ed that diplomaticremedies ¯ Also. th p ......... ,~ 1~ the United Nations ached Hol- 

had been e~auste~, u.~. amua~ Ch~s HflD had visited Belgrade repeatedly in 1998 and early 

brooke (a@ .... . ......... ~= omatic solution. The elements of 
1999 to ~uce Mlios~vtc tu a~=~ ~ ~1 
th~s solution consisted o~ ~e deployment of a NATO peacekeeping force in 
Kosovo, substan~al ~tefim autonomy ~or the province, ~d a com~tment 
to hold a referendum on the Nture o~ Kosovo in three years. This d~pIo- 

matic package was presented at R~bouille[ to the ~o~er Yugoslavia as a 
nonnegotiaNe set o[ demands. It was summarily rejected by Belgrade and 

only reluctantly accepted by the KLA after considerable arm twisting by 
Was~on, wNch insisted ~at K~ endo~emen~ of gmnboniHet was a pre- 
condition for mitita~ inte~enfion. The diplomatic faille at R~boulllet, 

together with ~e K~ willingness to sign on, was treated as a sufficient 
political m~date for subsequent NATO milit~ action, even wiNout UN 
security Council approval. In essence, recourse to mflitaU inte~ention 
ar~abty occu=ed ~er il reasonable opportunities for peaceN1 settlement 
had been sufficiently explored. Under these circumstances, NATO alleged 

that waiting ~Y lo~er would ~pose the endangered Kosov~ populatiop 

to grave risks and i~eversible herre¯and would make successfni humam- 

tarian inte~ention impossible.                   " 
The anti-inte~ention argument is comparably coherent? It takes 

the fundamental view that NATO’s recourse to war was legally ~accept- 

able without explicit authorization by the UN Security Council and that 
NATO could no[ validly act on its own in this setting,~° [t re~ects as legiisfic 

the ~extual claims that the NATO use of force was not dkected 
ritodal integrity or politicA independence" of the former Yugostavia and 
theregore was not prohibited by Article 2(4) of the UN Charter. The 
ime~entio~sts also reject ~e p~et contortion that NATO was not bound 

by ~icle 53 of the.cha~er since, as .an iltance, NATO was not lousily a 

Chapter ~II "reNonN org~fion,". ~d ~at ~ts ~de~g was not smcfly 
"an enlorcement action.:’ In this reading o[ the charter, all us~ 
fensive force ~e sN~Y con~olled by ~e UN Se~ Cocci!, 

the Security Council’s authority on ~e basis of a self-serving 
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prospective vetoes is unacceptably to take law in¯to one’s own hands. 

Indeed,¯ one justification for th~ veto is precisely to prevent uses ol force that 
are not responses to an armed attack, in~e absence of a political consensus 
among the permanent members. And here, with the initiative being one of 

collective action by the Western powers within NATO, the bypassing of uN 
authority is seen as a devastating blow at the conStitutionS a~thority of the 
United Nations, and a violation of the most basic prohibition inscribed in 

international law, governing states" recourse to force outside the domain of 
self-defense. NATO’s action is Iikely tO be viewed with particular alarm by 
China and Russia, which Understandably view their veto power ~ a protec- 

tion against threats of "a tyranny of the maiority" and as providing a mea- 
sure of insulation from United States "hegemoNc" claims. The NATO action 

concerning Kosovo also provides the Russian and Chinese governments 
with "a precedent" for their own contested clams to use force against dis- 
sident minority peoples and territorial units, as in Chechnya and Tibet.n 

Beyond these considerations against intervention, the anti- 
interventionists do not accept the argument that diplomatic means were 

properly used or exhausted. They point to the limits placed on Russian 
diplomatic partidpation before NATO’s recourse to war, the rigidity of the 
HolbrookeiRambouillet formula, the absence of any evident diplomatic 
effort to induce China and Russia to accommodate the Security Coundl 
majority by shifting their vetoes to abstentiot~s.12 Critics of ~e NATO inter- 

vention compare this pattern of prewar negotiation with the success of the 
war-ending diplomacy based on a major Russian role and on face-saving 
gestures offered Belgrade, which inciuded a willingness to "conceal" the 

:i::!: dominant role of the NATO-led peacekeeping force beneath a UN cover 
story. It is notable in this regard that the war-ending diplomatic text, Secu- 
rity Council Resolution 1244, barely mentions NATO and, if "innocently" 
read, would suggest that Kosovo is fundamentally subject to UN peace- 
keeping authority,is The contention is that flexible diplomacy might have 
protected the Kosovars along the lines of Resolution 1244 while avoiding - 

~.2!;::i: .war, and that had amore credible dipI0matic effort been made without 

yielding success, the subsequent recourse to force under NATO auspices 
would have seemed far more reasonabl~. Still, such reasonableness about 

::: !. recourse to war would not have met the objections relating to the modali- 
ties of force re!ied on by NATO, or altogether overcome the Article 2(4) pro- 

.:: hibition on nondefens~ve force. 

These obiections fueled a paraltel debate relating to the means cho- 
,::.:sen to conduct the war.!4 Those who d~fend NATO point to the outcome, 

!::.. WNch i~ viewed as subrNssion by Belgrade and, substaatively, the removal 
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of Serb military and police from Kosovo, as resulting in an acceptance of 
the essential features of the Rambouittet framework reinforced by the elim- 
ination of the Serbian coercive presence. NATO’s defenders also point to the 

political constraints that precluded other military options, such as reliance 

on ground troops or on a more Iocused bombing strategy, which would have 
subjected NATO aircraft to higher risks of damage from Yugoslav antiaircraft 

defenses. Public suppor~ in the NATO countries for intervention was suppos- 
edly conditioned on the prospect of minuscule casualties, m-,~ng recourse 

to higher-risk options politically unavailable to the leaders of NATO coun- 
tries, who felt themselves accountable re their respective electorstes-~s 

Also, as President Clinton acknowledged shortly after the suspension 

of the Kosovo bombing, his expectation had been that Milosevic wouid 

either give in to threat dip!omacy or, at worst, submi~ after a few days of 
bombing, which in this initial phase was in fact generally confined to mili- 

tary targets, reinforced by primary reliance on "smart" weaponry.16 In light 
if expert military advice, it was arguable that such an expectation on the 
parr of the NATO political leadership was reasonable, and that when this 
proved wrong, it was then necessary to carry on with the military effort, 
intensifying the attack until it reached its goals. To have abandoned the 

effort midway, ii is maintained, would have wrecked NATO’s credibility in 
relation to the future of European security and sent the wrong signals to 

future tyrants and oppressors. It would also have given a green light to the 
accelerated ethnic cleansing undertaken in Kosovo as soon as the war 

began--a response given guidance and direction by Belgrade. This latter 
assessment of complicity at the highes~ level of the Yugoslav government is 
reinforced by the May 1999 indictmem of Milosevic and his closest aides 

on various criminal charges by the United Nations International Criminal 
Tribuna! for the former Yugoslavia, which was the first time that a sittinl 

head of state has been fen-hotly indicted. 

Critics of the manner in which the NATO intervention was carried 
out see the situation very differently. They perceive alternative lines 

action as having been available and far preferable on humanitarian 

to a high-altitude bombing campmg~ In this regard they favored 
helping the KLA to secure an independent Kosovo or insisting_ on a 
strategy that combined ground assau!t with lower-altitude air 
NATO’s critics also rejected the extension¯ of NATO bombing 
failure to induce submission by Mi!osevic, especially the decision to 

key components of Serbia’s civilian .infrastri~cmre. The expansion 
bombing campaign resulted in heavy damage 

tricity systems, caused severe pollution through, the destmctic 
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factories and oil rehueries, and introduced such unacceptable weaponry and 
tactics as B-52 attacks,, cluster bombs, and depleted-uranium ordnance.~7 

Such critics also highlight the effects of the bombing: severe damage 
to Kosovo and its inhabitants, inducing a heavy flow of refugees (ap- 
proaching one miltionl ,the destruction of many cities and towns, and hun- 
dreds, if not thousands, of civilian deaths in Kosovo. These critics are also 
incIined re regard the Serbs" massive resort to ethnic cleansing by the most 
brutal means as largely an effect of the bombing rather than as merely the 
acceleration of a plan that would otherwise have been carried out in a 

more gradual manner. A related criticism [s that the severity of NATO’s 
strategy, combined with the Serb responses to it, has produced a set of cir- 

cumstances that is resulting in a second cycle of ethnic cleansing in Ko- 
sore, which is being carried forth successfully by Kosovar Albanians against 
Serbs and Roma under the supposedly protective gaze of the UN/NATO 

peacekeeping operation. 
Putting these two major lines of interpretation together leaves one 

with the disturbing impression that humanitarian intervention on behalf of 
Albanian Kosovars was r~ecessary but, under the circumstances, impossi~ 
hie. It was necessary to prevent a humanitarian catastrophe in the form of 
ethnic cleansing. It was impossible because of the political unavailability of 
an appropriate means. The selection of such a means was blocked by deep 

divisions among leading European states and by the resolve to insist on a 
NATO solution. It also reflected the refusal by the citizenry of the NATO 
countries, especially Germany and the United States, re be prepared to 
bear the considerable and uncertain human costs that might have followed 
from the adoption of a legally and morally more acceptabIe type of inter- 

vention. As this phrasing suggests, the most heipful form of legal appraisal 
is one of degree, conceiving of legality and illegality by reference to a spec- 
trum.. The more "rea~onable" a response, the closer to the legality end of 

the spectrum. Regarding Kosovo, the contention here is that plausible 
options were available to give the action1 taken a higher degree of legality 

(without compromising the humanitarian mission) and thereby improve 
its status as a precedent Ior the future. 

Rejectin~ Legalism 

:Although admittedly no jurisprudent~a/approach to legal analysis leaves 
entirely satisfying impression under the circumstances that existed in 

Kosovo, reliance on legalistic analysis is particularly unfortunate for the 

law. It puts international lawyers in the uncomfortable 
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role that Immanuel Kant accused them of playing in Perpetual Peace, 

namely, that of being "miserable consolers." There is no ultraliteralisfic 
reading of the UN Charter provisions that does not strain credulity about 
the intentions of the founders of file United Nations. The basic undertaking 
of the charter was to assign exclusive contro~ over nondefensive uses of 
force to the Security Counci! and to accept the limits on response that this 

entailed as a result of vesting the five permanent members with a right of 
veto. In file Gulf War setting, this charter framework was reaffirmed in the 

form of China’s agreeing to "’abstain"; an abstention, unlike a negative vote, 
is not treated as biocking a Security Council decision,t~ 

Also, the idea thai NATO can use force freely without the expected 

accountability of regional actors to the charter system, simply by refraining 
fxom denoting its undertaking as "an enforcement action," is to strain polit- 
ical and metal credtflity ~o the breaking point. It would appear ~hat a military 
alliance would be subject io greater constitutional constraints than would 

a regional organization as understood by Chapte~ VIII. Indeed, if NATO’s 
actions do not qualifY as "collective self-defense" under the charter, then 
the full weight of Article 2(4] would appear applicable. Such an ar~alysis 
bears directly on NATO, which was set up in 1949 as a means to 
tionaiize the defense of Europe against the threat of a Soviet attack, with . 

no indication of any claim ~o respond to intrastate strife even wifilin the 

a!~iance area, much less beyond it. 
Similarly, the legalistic comenfions of those who point to the domes- 

tic jurisdiction and veto powers as precluding humanitafia~ 
occupy untenable ground. It is correct that normal textual readings are on 
thei~ side and that the charter system canno~ be legally bypassed in 

manner that NATO attempted. Yet it is equally true that to reg~ 

real barriers tc humanitarian intervention.as decisive in the 
dal behavior is politically and morally unacceptable, especially 
fileincreasing qualifications imposed on unconditional c~aims 
ereigmY by the growth of an international human ri.ghrs tradition,t9 
true that the United Nations was no~ constituted in a setting 

the challenges of intrastate conflict, and indeed the 
the founders was that such an agenda would be treated as falling 

the "domestic jurisdiction" limitation on UN competence, to 
series of normative deve~opmems throughout the years has 

clarity of this distinction: The Genocide Convention, 

against humanity, the growing impact of human rights 
moral consciousness, the blurring of inside/outside distinctions 

ing the territorial state) under the various pressures of 
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the spread of democracy and of the media’s capacity to report human 

~ragedy in real time have generated a new global ethos of responsibility in 

relation to humanitarian emergencies.a0 Admittedly, this ethos is unevenly 

implemented on the level of political action, as the earlier experiences in 

Bosnia and Rwanda illustrate,.but in the setting of Europe and given the 

perceived failures of the response to ethnic cleansing in Bosnia during the 

early I990s, the pressure to act was legitimized in a manner that super- 

seded legalistic restraints. 

In essence, the textual level of analysis, upon which legalists rely, 

cannot give a satisfactory basis for NATO intervention, nor can il provide a 

suitable rationale for rejecting the humanitarian imperative to rescue the 

potential victims of genocidal policies in Kosovo. Nor does textualism help 

focus attention on whether the means chosen were legally acceptable in 

light of the goals being pursued. A more nuanced attention to context is 

required to reformulate the debate in a manner in keeping with the broad 

injunction to seek a global security.system that contributes to the achieve- 

ment of "humane governance" on a global scale. Otherwise, the self- 

marginalization of international law and international lawyers is assured in 

contemporary situations involving claims to use force, consigning their 

vocational fate to the demeaning role of "apologist" or "utopian." No iess 

demeaning is to centare law and policy by mechanically deferring re "prac- 

tice" and "effective power" as vindicating extensions of the notions of 

in.the use of force. 

.The Geopolitical Prerogative 

framework for assessment involves rationalizing special exemp- 
g impact of international law by reference to the 

special role of the United States as a self-anointed guardian of international 
order and thereby exempt from any inhibiting constraints of international 

United.States chose to act within the collective framework of 

is of mild relevance, suggesting some diminution of an essentially 

prerogative. Yet not ~oo much should be made of the 
NATO, because it is so overwhelmingly controlled by Wash- 

ReveaIingly, Richard Holbrooke reprints, in the text of his book on 

negotiations that produced the Dayton Agreement at the end 

the text of a letter he later wrote to President Clinton, in which he 
’ confh-med the prevailing view of NAXO as a U.S. l~awn: "Of the 

in the former Yugoslavia in the last five years, only 
s, the United States--has been respected. 
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Variations of this view have graced the pages of recent ~ssues of For- 

eiga Affairs, masquerading as a debate between two prominent American 
international law specialists, Michael Gtennon and Thomas Franck (with 
some additionM commentary from the respected former executive clirector 

of the United Nations Association of the United States, Edward C. Luck). 
Glennon grounds his argument on the premzse that the charter was drafted 
so cope with imersrate violence, whereas the contemporary world is beset 
with a series of intrastate challenges that can be met only by coercive 

forms of peacekeeping (that is, without the consent of the relevant govern- 

ment), or what he refers to as "the new interventtonism."zz In rationalizing the Kosovo initiative, Glennon perceives the basic isst~e 

as one in which "iustice (as it is now understood) and the UN Charter seemed to collide." He goes on immediately to contexmalize the claim of 

iustice by reference to what "enligl~tened states now be!ieve ¯.. to be iust°’ 

and then implicitly identifies this mandate wit’n a validation of the NATO 
response to Kosovo~x3 It seems unavoidable to wonder whether Glennon’s 

use of -enlightened" ls not a late-twentieth-century updating o~ the now- 
unfashionable "civilized"--the normative pretension seems indistinguish- 

abler Glennon does condition th~s affirma~mn with cautionary language 
about the risks o~ validation, given its ad hoc character and the vagueness 

of the guidelines, but concludes with the view that "the cost of abandoning 
the old anti-interventionist structure" is not as high as "it]he failings of the 
old system were disastrous." z4 The essence of G[ennon’s 

is that the currently mo st powerful Western governme~ts have an implicit 
authority to pursue lines of coercNe diplomacy that accord with their sense 

of iustice.Zs However, th~ viability of such diplomacy over time will depend 
on the capacity of such geopolitical actors to place "the new intervention~ 

ism" within an appropriate principled ~ramework of decision that comes to. 
be widely accepted by ti~e rest of the international communityz~ and 
thereby legitimized, tn effect, Kosovo was an acceptable first step 
reformulating the relationship ol power to iustice, positing an 

the anachronistic charter conception, but this approach will be 
vindicated only by overcoming its appearance of being an ad 

The response o~ Franck, also an evident supporter of the NATO .int-. 

tia~ive, is to contend that the char~er ~ramework is far more 
Glennon le~s on and that the charter can be dsed to address intrastate ~ 

. ¯ Council consensus exists; in this 

lenges whenever a Secunt~ ........... t ~rom the case presented 
intrastate conflicts are essenuany no u]-i[~tr-~ 
interstate violence, where the council can be paralyzed by a 

points to a series of well-known instances o~ coercive P~ 
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have achieved Security Council backing, such as in Bosnia, Somalia, 

Rhodesia, South Africa, Haiti, and Iraq.2~ He accepts the veto in this 

stance as but a trivial obstacle to NAT0 action nothing more than a cau- 

tionary indication of serious opposition to a geopolitically preferred course 

of action. For Franck the veto does not operate as an unconditional bar to 

such action. In his view, "NATO’s action in Kosovo is not the first time 

gal steps have been taken to prevem something palpably worse."a° The 

hegemonic power enjoys the privileged position of neglecting ~he restraints 

of international law for the sake of pursuing objectives that it deems of suf- 

ficient importance, as was the case in Kosovo. For Franck the basic charter 

framework continues to be a useful foundation for world order, although 

subject to a legifimized dynamic of geopolitical nullification. 

The debate between Glennon and Franck, while interesting, misses 

the essential feature of the Kosovo challenge, which is what I have earlier 

referred to as "the fearfu1 dilemma," By endorsing the Kosovo response as 

carried out by NATO, Glennon and Franck focus on finding an acceptable 

political rationale, and thus on what the United States should do in circum- 

stances where its preferred line of policy is being blocked by a veto in the 

Security Council Does one really want to encourage such a geopolitical pre- 

regative, even if softened, as in Glennon’s position, by an advisory that in 

the long term legality is important and can be achieved only through com- 

munity acceptance of some new framework of principled action? Such a 

world order precedent seems dangerous and irresponsible and must be 

tested by reference to the acceptability of comparable conceivable clmms 

that might be made in the future by a geopolitical adversary, such as Rus- 

sia or China. As earlier suggested, the invocation of Kosovo by the highest 

validate their brutality in Chechnya, is a reminder that 

geopolitical arguments for abandoning legal constraints can be turned m 

many directions. ?~ 

But even more centrally, both Glennon and Franck finesse the ques- 

modalities of the NAT0 response to Kosovo as casting consider- 

_able doubt on the central ciaim of an enactment of justice. They focus the 

on whether there was a fit occasion for an effective response to a 

challenge of ethnic cleansing, but without questioning the legally, 
. n and politically dubious nature of the response itself.~2 

The main problem with presupposing the validity of NATO’s response 

that it focuses exclusively on the iniustice of Milosevic’s policies m 

lot consider the moral objectmns to the NATO response, 

the decision to withhold reconstruction aid from Belgrade and to 

sanctions despite the likeiihood of widespread suffering by the 



Richard Falk 

198 

Serbian population. Unless this double ~niustice is placed in focus, no 
iurisprudential appraisal will be generakly convincing~ nor should it be. 
At most, such an appraisal will help those firmly within ~e NATO circ~ 
suppo~ ~o ~nd ~he mos~ satisfying world order ~pin for their preferred 
course of at[ion, and R will ~den the gap be[ween NATO’s critics and sup~ 

porters enough m render cons~ct~ve dialogue ~mpossible. ~d equally 
e~ror ~e lhose ~ho one-sidedly condemn NATO for bypassing the United 
Na~o~, de~ ~memational la~ app~cable ~o ~e use of ~orce, ~d 
ing legal [es~ram[s on the ini[la[ion and conduc[ of ~ar. They, ~oo, una¢- 
ceplably s~mpHfY the search for a conclusion, seemingly resig~ng them- 
selves to a response o~ helplessness and regressive insensR~iW to the 
h~a~[aN~ ch~lenge posed b~ the e[~ic cle~sing ~d sus~a~ned~ ~evere 
human rights abuse evident ~n Kosovo over a period cf ye~s and 

mg during 1998. 
Ag~nst ~hi~ bac~round is [he ve~ real need ~o ground a leg~ ap- 

praisal and an appeal [o~u~Nce on the conmxm~ reaIRy of Kosovo, which 
includes the inabilLty and unwill~ngness o~ NATO m fashion a response 
[hat was commensurate to the challenge or to craft a humanitarian poli~ 

~ha~ included Serbia. Because of this fundamental circumstance, no clear ]~ae of legal inference can be persuasively drawn on what was done: In 

effect, it was justifiable ~o act bu~ not in the manner undeK~en. Thus, 

Kosovo p~ecedent is flawed as a foundation for furore acridn-~ 

The argument being made is that an assessment of the NATO response to 

the humanitarian crisis in Kosow cannot be usefuRy resolved by a reRance ~j~ 
on positivist styles of legal appraisal, which, a~ most can be subjectively " 
bolstered b~ a combination of geopolitical and humanitari~ ctMms. 1 

reg~d the GIennoniFranck deoate as an instance ot positivist s~le. Both 
scholars New~e legal conVoversy from the perspective of its mle-0riented 
character, Glennon arguing that the cheer’s legal regime be cast aside as 
obsolete, Franck responding ~at the charter is s~ill useful but that in th~s 
instance it was accegtable to disregard its consuaint; a mo~e maN, early 

positivist style invoNes interfering the cheer’s roles as either allowing or ~(~ 
precluding ~e NATO [Ngative. In ~is sett~g, such lines o£ appr~sal c~not 
ill~mam ~e compleNW of decisions ~sing from the app~ent dile~a o~ 

’ ~ without appropriate legal authorization or watching.~, on .....~ 
e~ther mte~em~?, _.~_~ ~=~¢~n~ f vulnerable ethnic, rehgtous, and . 
the sidelines wrote em~ ~, ........ o o                   do is either to 
racial goups takes place. The bes~ that such an appraisal can 
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sev international law aside or to mount legalistic arguments on one side or 
the other by strained reasomng that is insensitive to the main doctrinal 
contradiction embedded in this factual context. To some extent, every set 
of circumstances that gives rise to factual controversy exhibits these fea- 
tures, but to varying degrees. In some settings the hierarchy among legal 
considerations is dear enough to gzve decisive weight to textual factors and 
positivist lines of reasoning, such as When Indonesia attacked East Timor 
in 1925 or when Iraq attacked Kuwait in i990.24 

Jurisprudential options, then, are to be considered tools of illumina- 

tion rather than as expressive of ontological truth and are to be evaluated 
primaNly by whether they engender constructive debate about policy 
choices and past decisions. In this regard, the role of international law and 
lawyers is to clarify decisional contexts, recommend prelerred options, and 
engender useful societal debate [n the setting of controversial issues of 

great public significance. 
With Kosovo, the analysis set forth here is based on respect for the 

charter framework relating to force, the acceptance of a humanitarian im- 
l~erative, and criticism of the manner in which the response was fashioned. 

It is now necessary to explain the main lines of criticism. 

The Failure to Pursue Diplomatic Remedies 

An authoritative assessment of whether a negotiated diplomatic solution 
for Kosovo was ever sought in good faith is not possible without unim- 
peded access to the minds and secre~ communications ol the principal 
players on both sides. Nevertheless, certain preliminary conclusions can be 
reached on the basis of available information and circumstantial evidence. 
Without entering into the factual detail needed to support such assertions, 
the diplomatic stance of the U.S, secre[ary of state, Madeleine AIbright, en- 
genders a strong sense that the U,S. governmenI was opposea to any sort 
of flexibiiity in dealing with Belgrade in the lead-up m the war and, further, 

was similarly opposed to entrusting the United Nations with any role relat- 
ing to an agreed-on process ol offering the people of Kosovo protection 
Such inflexibility was exhibited in a number of ways, including an insis- 

tence on the exclusive reliance on an American neootiator in discussions 
with Mitosevic, the exclusion of Russia and China from the effor~.m find a 
diplomafic solution based on a political compromise, and the drafting of 
conditions for the NATO peacekeeping role in Kosovo in such an uncompro- 

mising fashion as to ensure t_hat Belgrade could not possibly accept the final 
round of diplomatic proposals made in February t999 to representatives of 
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the Federal Republic of Yugoslavia and of Kosovar Albanians at the Ram- 
bouillet Castle, a Prench former royal hunting ground near Paris. 

This impression of inflexibility revealingly contrasts with the approach 
accepted after the war strategy had failed to achieve either a prewar sur- 
render or the expected quick collapse of resistance in Belgrade. At this point 
a prominent Russian negotiator, Vladimir Chernomyrdin, was given a central 
role, along with the Finnish president, Martti Ahtisaari. This diplomacy 
resulted in a return to a set of arrangements that were at least nominally 

under the auspices of the United Nations and in which the Russians (despite 
being nonmembers of NATO) were given an active role in the Kosovo 
peacekeeping process. Even the Kosovars have not yet formally benefited 
from the submission of Belgrade. At Ramboufllet, Kosovo was promised 
immediate autonomy, with a referendum in three years allowing the popu- 
lation ~o decide its future status, including the option of secession and 

independence. Such a promise to apply the right of self-determination to 
Kosovo disappeared in the agreed-on Security Council Resolution 1244, 
although arguably the substantial attainment of de facto independence for 

Kosovo was a result of the war and could not have been otherv;ise achieved 
even if the Kambouiilet terms had been accepted. Also helpful to the Alba- 
nian Kosovar side was the removal of all Serb mikitary and paramilitary 

[crees and the reconstruction of the Kosovo police. 
The~e are several conjoined points here. First of all, flexible diplomacy 

was not pursued. Second, there are reasonable grounds for supposing that 
a more flexible approach might have averted ethnic cleansing wizhout re- 
course to war. Third and most important, whether or not flexible diplomacy 
would have succeeded, which we cannot know at this point, the failure 

even to attempt flexible diplomacy rinses serious doubts about the alleged 
necessity of the NATO initiative. This last point reqmres some clarification. 
We must recall that the basic undertaking of the UN Charter, as famously 

enunciated in its preamble, is "to save succeeding generations from the 

scourge of war." Arguably, the overriding ambition of imernational law in 
this century has been to take such a pledge seriously, although not ab- 

solutely, as the acceptance of a limited fight of self-defense and of an inter- 

national duty to prevent genocide and severe patterns of crimes .against 
humanity concedes. The recourse to war by NATO in these circumstances 
seems to have cast aside thelegal, moral, and political conmlitment to make 
recourse to war a lasr resort, that is, taken only after all reasonable attempts 

to achieve a peaceful setflemem have failed. This is a serious allegation 
from the perspective of both international law and world order, as 
respect for the UN system. Its seriousness is magnified by the 
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three permanent members of the Security Council, including the main 
architect of the United Nations, established this precedent under the full 
glare of the global media. 

Note that it is often argued that the failure of the United Nations itself 
to evolve a collective security system does justify greater latitude in inter- 
preting the occasions on which it is reasotzable for a state to use force,aa 
This latitude allows for uses of force to uphold a state’s vital security inter- 
ests or to serve the cause of humane governance that the charter appears, 

on its face, to foreclose. In this regard, Articles 2(4) and 51, although impor- 
tant guidelines, are no longer dispositive regarding inquiries about legality. 
However, recourse to force should be dearly presented as the conseq~4ence 
of an energetic and credible good-faith attempt, via flexible diplomacy, to 
find a peaceful solution, and the failure to do this severely compromises the 
normative status of the NATO initiative. This is so regardless of the legal 

rationale selected to justify NATO’s action. NATO’s way of proceeding also 
weakens the argument for bypassing the United Nations and the restrictive 
constraints of international law. The United Nations was justifiably criticized 

along comparable lines for its apparent unwillingness to uphold war preven- 
tion goals by reliance on flexible diplomacy in the setting of the Gulf crisis, 
which followed in 1990 upon the Iraqi invasion and occupation of Kuwait.~7 

The situation is somewhat less clear concerning the modalities of 
force. The widespread reliance on strategic bombing by the Allies in World 
War II appeared to flaunt the prohibition on indiscriminate military tactics, 
but also established a pattern of practice that was repeated to a substantial 
degree in the Korean and Vietnam wars and again in the first Gulf War, as 
weIt as in a range of.other war settings. At the same time, the NATO initia- 
tive was not a war in the conventional sense but was based on a claim of 
"humanitarian intervention." Thus, it would seem subject to stricter stan- 
dards of constraint on the use of force, especially with regard to civilian 
harm, and particularly so considering the population that was being pro- 
teeted. NATO’s style of high-altitude bombing after the first few days was 
to inflict heavy deliberate damage on civilian targets of a w~de variety, rely- 
ing on mastery of the air, "smart" weaponry, and a proclaimed intention to 

continue the bombing on an intensifying scale until Belgrade "submitted" 
to diplomatic demands without conditions. The magnitude and effects of 
such a bombing campaign are difficult to reconcile with the humanitarian 
claims made by NATO spokespersons. Such difficulty is compounded by 

NATO’s reliance on tactics of warfare that minimized the risk of harm to 
the intervening forces, while shifting such r~sks to civilians in the former 

Yugoslavia, including Kosovo. And in that sense the absence of casualties 
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among the military forces of NATO during the bon~bing campaign, when 
compared to the deaths of 2,000 or more civilians in Serbia and Kosovo, does 
seriously damage the humanitarian rationale tot the action. It also makes 
skeptical observers wonder whether the primary motives for hntervemion 
were other than those publicly voiced--for example, keeping NATO alive 

and testing new weaponry and war-fighting doctrine. An additional sub- 
mxt that seems to have been influential among American policymakers 
was ~o demonstrate that contrarY to the teaching of "the ~ietnam s~n- 
drone," internal wars can be fought and won at acceptable coats’as 

A Concluding Note 

Several ~elatively clear conclusions emerge from a configurative assess~ 

ment of the NATO initiative in Kosovo: 
m There ~sa strong burden of persuasion associated with the reiec- 

[ion of the U~ited Nations framework of legal res:ramt on the use 

of force as generally undetst°°d’~9 
it This burden can be initially met if there is a credible prospect of 

genocide or some distinct humanitarian catastrophe otherwise 

under way or inm~inent. 
m Such a burden cannot be discharged fully i~ diplomatic alterna- 

tives to war have not been fully explored in a sincere and convinc- 

mg maimer. m The humanitarian rationale is also sustained or undermined by 

the extent to whicE the tactics of warfare exhibit sensitivity to :. 

clviRan harm and by the degree to which intervenors 
shiRir~g the risks of war to the supposed beneEciaries o 

lion in order to avoid harm to themselves. 
~ The humanitarian rationale ~s also weakened if there were less 

destructive alternative means to protect the threatened 

than those relied upon. 
~ The humanitarian rationale is further weakened if 

sures are imposed on the adversary after a termination 

ties has been negotiated, especial!~ if all civEians 
to the extent possible and indiscri)ninate sanctions 

Tile postwar Kosovo experience will also inform our sense of 

precedent. It has been evident from the outset of its operations 
KFORiUNMtK peacekeeping process has been unable to prevent a 
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phase of ethnic cleansing, that is, a lethal coercive process by which the 
Serbs and Roma are induced to leave Kosovo or endure the deadly conse- 

quences of. remaining behind.4a It is also evident that NATO has not been 
fulfilling its responsibility for economic and social reconstruction, including 
the reintegration of returning refugees, as well as its offers of stability to ~e 
South Balkans as a region.~ It will also be important that KFOR remain a 
strong enough presence over a period of years, to ensure that Belgrade does 
not reimpose an oppressive structure of rule over Kosovo. And finally, it is 

important that NATO countries take responsibility for restoring the civilian 
infrastructure of Serbia, as UN.secretary-general Kofi Annan proposed in a 
June 20, 1999, speech to a meeting of.the Organization of Security and 
Cooperation in Europe (08CE), and to do so for the neighboring Balkan 
cotmtries as well. To have insisted, as Washington did, that as long as Milo- 
sevm remained in power, no assistance should be given to Serbia, was m 

dilute further and re~rospectively the humanitarian claim of the overall 
operation by making the Serbian people continue to bear the burdens of 
war in a period of nominal "peace." An even more draconian approach has 

cast a dark backward shadow on the first GuIf War, exacting a severe toll 
on the Iraqi civilian population by ~mposing sanctions over a period of 
twelve years.42 Of course, the events of late 2000 that resulted in the 
removal of Mitosevic from power ~mmediatety transformed the relation- 
ship of the European Union and the United States to the former Yugoslavia. 
Aid and diplomatic support were extended and the sanctions terminated 

even before convincing reassurances were received from the new Kostu- 
nice leadership about the future of Kosovo. 

In sum, unfortunately, the NATO initiative on behalf of Kosovo offers 
us a badly flawed precedent for evaluating future claims to undertake 
humanitarian intervention without proper UN authorization. Yet it must 
not be forgotten that the faiIure to act in Rwanda and Bosnia point in an 
opposite direction for the future of humanitarian intervention and form par~ 
of the background for reflection. Precisely because these flaws olthe Kosovo 
war are the subject o~ widespread critical commentary, it is possible that 
"the lessons of Kosovo" will exert pressure to view war in the future as more 

of a last resort and wilI be relied on to achieve the humanitarian character 
of a humanitarian intervention. The overall experience of the 1990s may 

. aim build support for providing the United Nations with independent en- 

forcement capabilities, for rethinking and restricting the veto, and for en- 
abling a more timely and effective response to some humanitarian catas- 

i:i trephes with a mimmum intrusion of geopolitical considerations. At this 
]point such an approach may seem far-fetched, given the hostility to the 
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United Nations that persists ~n Washington, but over time the efficiency 
and legitimacy of global governance would seem to depend on establishing 

)ust such a capability. 
Of course, even with such an enhanced UN capabilitY, the capacities 

to engage m humanitarian intervention would be exceedingly limited and 
should not be exaggerated. A political consensus of permanent members of 
the Security Council would still norma11~ be needed to provide the man- 
date. Such a consensus could be blocked for geopolitical reasons, as when 
[he events are situated within a state aligned to a powerful country. Also 
xelevam is the scale of the imerventional operation required. To protect or 
emancipate the peoples o~ Chechnya, Kashmir, or Tibet, for insxance would 
require military operanons of such magnitude as to be impracticable, as 
well as to pose too serious a threat of major, unmanageable warfare. 

The events in East TimoL following only months after Kosovo, also 

provide grounds for both concern .and hope. The concern a_rises from the 
UN failure to provide the population with greater security at tl~e time of a 
referendum on the future of Eas~ TimoL which had m~ expected outcome 
that should have been understood as quite likely to unleash an Indonesian 
backlash. The harshness o~ the indonesian response to the 9verwhelming 

vote for independence by the East Timorese, while greater than reasonably 
expected, should no~ have come as a surprise, given the Indonesian record 

o~ abuse during a period of almost twemy-five years. Bm East Timer also 
offers grounds ~or hope. A political mandate was agreed on in the Security 
Council, effective pressure to back down was exerted on 3akar~ao and an 
appropriate UN peacekeepjng and postconflict operation was pu~ into oper- 
ation quickly, with strong regional participation. It remains too soon to 
pronounce the UN effort in East Timer a success, but the effort seems at 
the vecy least to have rescued the >opulation from an extreme condition of 
ab~se and danger and moved significantly along the process of respecting 

the declared will of the people to have an independent 

East Timer. 
Each instance o~ humanitarian catastrophe presents the org, 

imernational commnnitY with a particular challenge based on an array o~ 

contextual ~eatures. There is no single overarching response 
variety of instances. The focus needs to be kep~ on the opporttmities to 

mitigate human suffering and injustice wblile taking due accoun~ of 
straints on effective acfion j3 At this stage~ the best tha~ can be 

a reluctance to engage in military intervention, combined w~th 
effort to build a consensus on response that enables the UN Security 

dl t~ determine whether humanitarian intervention is apI~ 

Humanitarian Intervention after Kosovo 2O5 

event that such a consensus is not forthcoming despite best efforts, the 

burden of justification for an intervening state or coalition, with or without 

some sort of backing by a regional institution, is. particularly heavy. 
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Toward a More 
Integrated Approach 
Julie A. Mertus and Jeffrey W. Hetsing 

A t a meeting between conflict resolution practitioners and 

human rights advocates a few years ago, a human rights worker pointedly remarked in stressing the focus of international humani- 
tarian law, "My organization does not do peace. We believe that conflict is 

sometimes necessary so fight, but respect rights and fight within the taws 
of war... [Our role isl to denounce those who fight in violation of those 
laws. "~ Some years earlier, an anonymous United Nations official wrote m 

Human R~ghts Quarterly, "To end the war is the primary responsibility of 

The human rights fact-finder cannot expect to be 
an integral part of the peace negotiations. The work of the fact-fEnder is rel- evant, but should not become disruptive of, the process of negotiating 
peace."2 Anomer perspective was articulated by Jean Arnanlt of the UN 
Mission in Guatemala, who dectared that "human rights was central not 
only to the peace process, but to the very legitimacy that made the peace 

process possible..-3 

These three statements seem to indicate a belief.that the fields of 
human rights, international humanitarian law, and conflict resolution are 
¯ discrete disciplines, However, the contributors to this book show that there 
is a growing awareness of the complementarity of these fields. The success 

of those working to prevent, manage, or resolve conflict is enhanced by 

incorporating human rights advocacy into their efforts. At the same time, 
efforts to secure greater respect for human rights and humanitarian norms 
are furthered when coordinated with efforts to bufld peace by laying the 

foundations for a society that is not onIy just but also stable. 

As the chapters in this book indicate, international humanitarian law, 

human rights, and conflict resolution cannot be disentangled and treated 
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as dissimilar disciplines that complement and contribute to one another 
only occasionally and under certain conditions. All three are critical com- 

ponents of the process of creating a lasting and sustainable peace. It is not 
that the human rigl)ts worker quoted above sho~£d "do peace" but that he 
or sI~e m~zst do peace. Any actions taken to preserve human rights, resolve 
conflict, or protect the victims of war must consider how such efforts 
help ensure that violations, violence, and death at~.d suftering do not recur. 

In this concluding chapter, after first considering the rote of interna- 
tional humanitarian law vis-a-vis human rights and conflict resolution, we 
examine both the tensions and the complementarities in the rtynamic and 
complex interrelationship between ~hese three fields. Finatly, we touch on 

the growing influence of nonstate actors in the conflict resolution arena. 

Humanitarian Law as a Bridge between 
Conflict Resolution and Human Rights 

The violations of human dignity "that occur during violent conflicts cannot 
be resolved by any unitary approach that isolates human rights, conflict res- 
olution, or humanitarian law from the other approaches. International 
humanitarian law is always focused on armed conflict and the need to mit- 
igate the suffering of those touched by it; however, it does not deal with the 
causes of war or with questions of whether one conflicting party or the other 
is right. The focus in international humanitarian taw is on the conduct of 

the fighting and on the effects of the war. Human rights law, in contrast, 
focuses on the condition of all people under all circumstances, not just in 
wartime. Moreover, the lack o~ human rights is itself often a source of vio- 
lent conflict, making efforts to ensure respect for human fights critical to 
achieving long-term peace and stability. 

International humanitarian law can serve as a bridge betweenpeace 
negotiators and human rights advocates. Humanitarian Iaw provides a 
vehicle to get human rights concerns on the table. It is a human rights and 
legal too1 that peace negotiators can use ~o ~educe suffering and build con- 

fidence among v~ctims.. The successful implementation of humanitarian law 

can strengthen a peace process or agreement without necessarily disrupting 
the creation of a sustainable peace, by enha~acing the legitimacy of that peace, 
Humanitarian law cannot easily be politicized it does not take sides. Thus; 

a sense of equity is possible in securing peace, ~Secause the parties to a con- 

flict will ideally see that the application of the law is blind and punishes 
perpetrators regardless of what side they are on or whether they are part of 
the state structure. 

.l 
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Also, as the nature of contemporary violent conflict increasingly 
shifts from a contest between nation-states to fights among substate actors, 
human rights advocates must move beyond a nation-state orienta6on and 
locus also ~n individuals and parastatal groups. In doing so, ~nternarionat 
humanitarian law becomes a critical tool for human rights. Humanitarian 
law may be used in addressing state misappropriations of assistance and 

may serve as both carrot and stick to substate groups. Further, establishing 

humanitarian cease-fires may be a valuable tool in peacebuilding. 

Tensions and Conflicts 

The interests of those who promote human rights, international humanitar- 

ian law, and conflict resoinnon are fundamentally complementary, espe- 
cially when viewed over the long term. Yet, unfortunately, they can often 
come into conflicr when short-term or narrowly focused objectives take 
center stage. For example, human rights principles can act as a lever f6r 

conflicting parties to come [o normative agreements in peace negotiations, 
but human rights ~nterests can also present a major obstacle to peaceful res- 

olution of conflict ~ the short term: They may exacerbate existing differ- 
ences between parties and contribute to the rejection of an agreement 

because a prkaciple of human rights is considered more important than the 

immediate concerns of halting violence or securing a peace agreement. 
That was the case, or so a UN official claimed, in September 1993 when the 

human rights community scuttled a potential 8osnian peace agreement.4 
As another example, international humanitarian relief efforts may 

exacerbate conflict or oecome an obstacle to achieving long-term peace. In 
the 1990s humanitarian organizations such as UNHCR were criticized for 

their neutrality, particularly in the case of Rwanda. if basic human rights 
are to be upheld, those guilty of war crimes or human rights violations 
must be brought to account and not feel that they can seek refuge in the 

neutrality of humanitarian.groups. Critics urged UNHCR to become iudg- 
me~tal, distinguish between right and wrong, and point fingers when neces- 
sary. UNHCR and other humanitarian organizations were accused of pro- 

viding momentum for the continuation of the war. Some argued that the 

UNHCR’s focus on assisting Hutus in Congo who had escaped from 

Rwanda risked undermining the efforts of the government to unify Congo 
and gain legitimacy, thus contributing to continued conflict and violation 
of human rights (by all sides). 

While human rights advocates generally promote using trials to 
establish postcouflict justice and accountability, this shorter-term measure 
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may not ultimately serve the ionger<erm shared goals of achieving both 
human dignity and security. Holding trials may reinforce the perceived vice 
tory or dominance of one group over another, but in.many internal conflicts 
what may be best for the nation or community is not that one side win but 
that both sides find a way to live togethen Human rights must be a critical 
component of such a shared future, but a truth commission may be more 
conducive to achieving a lasting peace between ~wo or more groups. 

As many conflict resolution practitioners have increasingly empha- 
sized, and as the case of Sierra Leone demonstrates, the peace resulting 
from agreements is dynamic and unpredictable. Once fighting stops, it is 
possible, and often desirable, to launch new efforts that will create better 
conditions for a sustainable peace. In Sierra Leone, as in a number of other 

conflicts, amnesties were key to getting a settlement and an end to fighting. 
Then, later, some amnesties were rescinded, or key violators of human fights 
were still brought to justice once conditions changed. Thus, peace agree- 
ments may serve as catalysts and frameworks for further societal reconcil- 

iation and human rights efforts, rather than being ends in themselves. In 
Guatemala, human rights efforts became effective only after real security 
was created and civil society institutions, the judiciary, and police were 
functioning independently.S 

Two examples of peace agreements that have been sustained for more 
than a decade are in Mozambique and Namibia. Yet neither settlement 
included human fights. On the other hand, the implementation ol the 
agreements and the postconflict transition phase incorporated human fights 
into the constitutions; as a result, human fights became embedded in these 

societies. In contrast, human fights concerns were critical to ending the.vio- 
lence in E1 Salvador and Guatemala and were incorporated into the peace 
settlements there. Some analysts of the conflict pointed our that govern- 

ment adherence to the human rights conditions in the p.eace agreement 
helped enhance confidence in ~e peace process and isolate spoilers. After 
civilian massacres in Xaman, the human rights provisions in the Guate- 

malan peace accord enabled the civilian leadership to asser~ greater control 
over the military, helping to strengthen peace and democracy there,s 

Thus, peace agreements, once the sine qua non of interest-based 
conflict resolution and crisis diplomacy, are not sufficient for sustainable 

peace. In defending the 1995 peace agreement ending the war in Bosnia, 
General Wesley Clark asserts, "’Dayton was the best agreement we could 
get at the time. It stopped the war."7 Robert Myers, who worked with Work- 
ers Aid, a British NGO in Bosnia and Kosovo, has argued that neutrality 
on the part of the United Nations and NATO in fact "directly assist~ed] the 
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ethnic cleansers.,,s His point is that neutrality undermined those who 
wanted to promote a multiethnic society, because the internanonal com- 

munity constantly defined the conflict as intercommunaland forced those 
interested in building peace into nationalist camps. In particutag the arms 
embargo had a terrible effect on moderate, multiethnic political forces in 
Bosnia. Some Bosnians have gone so far as to equate such neutrality with 

collaboration, according to Myers. As Jonathan Moore notes, citing the sit- 
uation in Afghanistan, a results-based humanitarianism will often tromp a 

rights-based humardtarianism; withholding humanitarian relief without im- 
mediately establishing women’s rights was counterproductive. In short, 

compromises are necessary, and in Moore’s words, "[B] eing serious about 
rransIating the humanitarian imperative into duty means we must make 
agonizing choices. ’" 

As Christine Betl points out, the primary mechanism by which con- 
flict is addressed is peace agreements, whether the conflict is internal or 

external in nature. The prospects for securing human rights depend on nego- 
tiations that create a sustainable peace that will not be rejected easily by 
one party or the other down the road. For negotiators and conflict resolu- 
tion practitioners, compromise is often at the core ~f such negotiations, just 
as ~ is often the turning point in the transition from violence and in the 

development of legal and po?itical institutions. 

Conflict resolvers tend to see human rights as an insmament of peace, 
a tooito help achieve a better that is, more sustainable peace. Many 
human fights advocates see human rights as a necessary condition of peace. 
No agreement will work--because it will not be iust--if it does not include 

human rights. Yet human fights cannot always be at the front of all efforts 
to make peace, nor can they be the only objective of postconfliCt efforts. 
No human fights advocate or organizationshould opt for human rights at 
the exclusion of peace or conflict resolution. This is a false choice. Peace 

efforts that incorporate the respect for and preservation of human rights 

will be more far-reaching; those that do not incorporate human rights win 
be iess effective and sustainable. Inclusion of group as well as individual 

rights and social and cultural fights, a!dug with political fights and liberties, 

wilt yield an environment more prone to.sustaining peace. Human rights 
advocates who do not work with a view to the larger needs in building a 
sustainable peace win be much iess effective, as in the case of Sri Lanka. 

InstiIutioualized respect for human nglts and the establishment ol the 
rule of law are two primary means of conflict prevention. Efforts to protect 
and implement human rights are essential to the constructive management 
of conflict. Justice cannot be traded away m a peace process; how and 
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when to push for and implement human rights can have a significant bear- 
ing on the prospects for successful peace negotiations, humanitarian assis- 
tance, and conflict prevention. Humanitarian law and a focus on crimes 
of war can be an immediate and effective way to reduce or resolve high- 
intensity violent conflict. The message of the authors in this book is that a 
complementary dynamic between peacebuilding and human rights and inter- 
national humanitarian law must be created; human rights will be strength- 
ened only if peace is viewedas more than a nonviolent state of human 
interaction or merely an environment in which human rights and laws of 
war can be better supported. 

An issue related to the role of human rights in peacebuilding is the 

need to incorporate the impact of refugees and displaced persons, in 
Uganda and elsewhere, into the long~term prospects for peace and stabil- 
ity. Those displaced by conflict are not simply collateral damage; they are 
consequences of conflict and, as such, will be greatly affected by peace 
agreements. They may even contribute to the spread of conflict elsewhere 

Tire needs of such refugees must be incorporated into peace agreements to 
help prevent further conflict. As Susan Martin and Andrew Schoenholtz 
emphasize, "[P] eace agreements themselves must include realistic frame- 
works for addressing displacement, including plans for return and reinte- 
gration of refugees and internally displaced persons. In developing differ- 
ent plans and scenarios {or peace, the negotiators should examine the 
impact of displacement, as well as the effects of various displacement sce- 
narios, on the likelihood that peace will be achieved." 

Intervention May Lead to.theViolation of Human Rights 

There is a critical ethical dilemma, as many authors in this volume note: 

Humanitarian intervention can both preven: and cause deaths. The peace 

process cannot ignore human rights and be concerned solely with ending 
violence; at the same time, human rights advocates must consider ending 
violence and beginning the process of peace as critical to embedding 
human rights in a society in transition from war to long-term peace. 

In fact, human rights may be violated in the name of humanitarian 

intervention. Richard Falk focuses on Kosovobeeause it had a resounding 
impact on both the human fights and the conflict resolution fields. There was 

no consensus on whether intervention in Kosovo was justified by the claim 

that genocide or ethnic cleansing had to be prevented. For many, the inter- 

vention was not conducted on the basis of international law or of human 

rights. Richard FaLk and Tom Weiss, while acknowledging both the potential 

meNts of humanitarian intervention and the need to adhere to certain 
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mora! standards--much along the lines of just-war theory--come to differ- 

ent conclusions about whether humanitarian intervention was lustified, 

Ram Manikka!ingam makes another point about risks: 

So universal standards and can~paigns may be drawn up that inade- 

quately consider the concerns of the very groups they apply to. This may 
lead io standards that are inappropriate for particulaz circumstances, 

however thoughtftfl or well intentioned they may be. Compelling adher- 

ence to these standards can disrupt the lives of people living in vulner- 
able communities. The sense that HR standards disrupt lives can also 

be shared by weaker subgroups such as women within a community, 
who may be the purported beneficiaries of these universal standards. If 

indeed groups as a whole reject standards that ought to apply to them, 

HR as a politicaI project risks becoming a coercive project imposed on 

those it i~ meant to benefit.9 

In grappling with the critical issues of how war is waged while pro- 
tecting civilians, John Cerone cites international humanitarian taw as an 

increasingly accepted and growing too! that governs military intervention 
and other uses of force. In some ways, Cerone’s arguments serve as a 
bridge between Faik and Weiss, because humanitarian law provides a frame- 
work for the use of force under conditions that protect the civilian popula- 

tion. But Falk also makes the point that intervention cannot simply be the 
use of force to halt another’s use of force. 2, need>based approach focuses 

on conflict transformatior~o nor just conflict management, by dealing with 
people’s need for economic and social development as well as their need for 

justice. Outside intervention must give strong consideration to the long-term 
consequences of such actions. This applies equally to military intervention, 
human rights advocacy, humanitarian relief, and third-party mediation. 
Efforts that do not address needs or work to create long-term sustainabiflty 
may be counterproductive and, from Faik’s perspective, immoral. Jordan 

Paust builds on this ethical dilemma, demonstrating that responses to ter- 
rorism can present another form of intervention and effort at conflict pre- 

vention. However, ignoring human fights can contribute to conditions that 
spawn violence and terrorism. 

International Law versus Nationa{ Sovereigmy 

One facet of the emerging international public order is the growing sense of 
entitlement of the internationa! community to ~ct. on behalf of human 
rights anywhere in the world. But such a right of intervention is a hotly con- 
tested issue, especially given the sacredness of sovereignty w~thin small 
countries with a history of colonization. As the nature of conflict and 
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combatants has changed, so, too, have the means of response to conflict. 
International humanitarian law has evolved as a result; with it, the sophis- 
tication and reach of human rights protection and advocacy have advanced, 
as have methods of preventing, resolving, and transforming conflict. Still, 
questions remain about the degree to which prospects for ensuring human 
rights and peacebuilding are limited by the continued central role of states. 
Currently states have only sporadically shown goodwill toward promoting 
human rights and peacebuilding. 

The International Criminal Court (ICC) provides an example of the 
codification and enforcement of human rights that represents a leap forward 
in international law. The ICC also represents an extension of international 

law’s reach to nons~a~e actors, but the lack of cooperation and recognition 
by many state actors may erode its effectiveness and credibility. In 2004, an 
interesting dilemma emerged in Uganda: Does an tCC investigation of war 

crimes hinder attempts at securing a peace agreement between the Ogan- 

dan government and the Lord’s Resistance Army? 
With the rise of intrastate conllicts and a greater focus on the rights of 

individuals, the role of the state comes into question, and the pressure on 
states to ensure rights and peace increases. Ultimately, will peace, humaw 
itarian assistance or protection, and the safeguarding of human rights 
remain in the hands of the state~. At some point, responsibility for the secu- 
rity anii rights of the local people wil! fall on the shoulders of a state and its 

governmental apparatus, regardless of the interventions of nonstate actors. 
Still, one can argue that ultimately human rights cannot be protected with- 
out sovereignty, unless they are provided (along with food. shelter, and so 
on) at the global level. Peacemakers and human rights advocates must be 
aware of the need ~o build up the capacity of state institutions responsible 

for ensuring peace,, rights, and security, while working to ensure a s~rong 

regime of international human rights. 

A H u man Right to Peace? 

The conflict resolution worker worries that some degree of peace is neces- 
sary in order for human rights to be embraced. But is peace, as Abdul-Aziz 
Said and Charles Lerche claim, a right? If peace is a prerequisite for human 
rights, then should we put more resources into peacebuilding and less into 
human rights, because the immediate priority must be peace and only then 
can human rights follow? As 3ack Donnelly notes, "Many human rights a~e 
protected and enjoyed even in times of war, let alone in the (sometimes 

rather lengthy] intervals of peace (understood as absence of war] we are 

abte to enjoy." 
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Where there is peace, human rights are morn likely to be enforced. 
Where human rights are upheld, peace is more likely to be achieved. Don, 
nelly adds, "’The fact that we have nor yet mcogrtized a human right to peace 
does not mean that it might not he done in the future. There is no logical 
reason why peace could not become an internationadly recognized human 
right. To establish a human right to peace, however, would require major 
changes m our moral, legal, and political practices." Unti! then, as the chap- 
ters in this book demonstrate, the achievemem of p~ace will make the en- 
forcement of human rights castor, more likely ro Iast, and.stronger. Incor- 
porating human rights into peace processes will greatly increase the 
likelihood that an agreed~0n peace is sustainable and that conflict is 
solved and transformed rather than simply managed or contained 

Justice, the Rule of Law, and Sustainable Peace 
International humanitarian la~v can be more than a powerful deterren~ for 
future behavior in a conflict; it can also heip to create an environment that 

allows for the developmem of.the rule of law, a necessary condition if a 
society is to move toward reconstruction and, potentially, reconciliation. 

As Susan Martin and Andrew Schoenholtz note, if the rule of law does not 
develop, terrorism and repression may instead replace it. This is particu- 
Iarly likely if impunity for criminals persists, a sense of injustice endures, 
and humanitarian emergencies continue in postconflict settings. Also, con-. 
flict resolution efforts must address the needs of internally displaced per- 
sons and refugees, while human rights and humanitarian Iaw are critical to 
their protection and assistance. 

For outside actors especially, how they work to bring about iustice or 
punish perpetrators profoundly affects the prospects for sustainable peace. 
Each intervention, whether it involves mediating a peace agreement, pro- 
riding shelter and relief, or establishing a truth and reconciliation commis- 
sion, has a rippIe effect throughout the affected society. 

For instance, the decisidn to hold war crimes trials either within the 
society where the crimes occurred and where the victims and perpetrators 
live or outside the society (as with the trials in The Hague of accused Bos- 

man war criminals) can have a significant impact on the outcomes of con- 
flier resolution efforts. Local communities need to see justice at work 
rather than just hear about justice in some distant~and foreign--capital. 

International justice should not be in competition with national or local 

justice processes, as, for example, in the competing agendas of the Imer- 
national Criminal Tribunal for Rwanda 0CTR) and the Rwandan-based 
gacaca process. 
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Richard Wilson raises the issue of whether a truth commission is 
more effective and less political if established transnationally rather than 
as a local entity. On one hand, the history and facts of the conflict can be 

established more objectively and con~cextually if the commissionis estab: 

Iished as a transnational entity; on the other hand, the long-term prospects 
for a sustainable peace wilt be hurt if there is no sense ol ownership of the 
process among the population of the affected society. Vasuki Nesiah notes 
that "the alienation of the Hague proceedings from civil society and the 
war’s enduring fissures in the Balkans" cast doubt on the likelihood of 
such trials inspi.ring long-term peace and reconciliation in the former 
Yugoslavia. As she notes, transitional justice is complex; there are many 
ways to seek justice for victims and to punish perpetrators. Those choices 

make a difference in long-term peace and stability. 
A peace agreement that includes an amnesty may significantly impede 

creation of a sustainable peace if it allows perpetrators to escape justice in 
the larger cause of ending violence. Reconciliation is less likely under such 
circumstances. As Lisa Schirch writes, human rights monitors and human° 

irarian laws can play a very powerful role in helping to prevent or reduce 
violence in the midst of conflict and war, by putting a spotiight on the 
behavior ol combatants or state and nonstate institutions and organiza- 

tions. But those focused on conflict resolution, such as Ellen Lutz, Alan 
Keenan, and Michael Lurid, caution that human rights NGOs can become, 
or at least be viewed as, parties or stakeholders in a conflict. The NGOs often 
want to.see a particular outcome, but such an objective can create situa- 
tions that hamper conflict resolvers’ efforts to engage conflicting parties in 
a meamngful process of peace. Human rights advocates, often using inter- 
national humanitarian law tools, can, as Lutz argues, "serve to harden par- 
ties’ positions, thereby making it more difficult for them ro explore ~heir 
real interests." Lurid contends that one cannot truly prevent conflict and 

achieve sustainable peace if violent conflicts are viewed as morality plays 

between good guys and bad guys. 

FromT~nsion to Harmony: Complementarity 

The tensions that clearly exist at the intersection of conflict resolution, 
humanitarian law, and human rights should lint blind us to the numerous 
coml~lementarities that are also present. Each of the three fields has 
matured in the past two decades and has much to contribute to the others, 
The international conflict resolution fieId has moved beyond a focus pn~ 
marily on negotiations (and hence beyond states as the only actors) to the 
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promotion of different phases of conflict management, from conflict pre- 
vention ro conflict transformation. Conflict and peace are therefore viewed 
and analyzed from a more comprehensive and long-term perspective. 

Peacebuilding is much more than the ending of hostilities and ~he start of 
negotiations. Sustainable peace is dependent oi~ the implementation of an 
agreement as well as on postconflict reconstruction and reconciliation~ 
Security must be ensured, civil society strengthened, the rule of law built 
or enhanced. New institutions and processes of governance must be built 

or rebuilt, and economic needs must be addressed. Whether in trying to 
prevent conflict or rebuild after conflict, addressing the root causes of ion- 
flict becomes very important. 

The contributors to this volume illustrate many of the .ways in which 
harmony exists between the work of human rights advocates and that of 

conflict resolution experts. Lisa Schirch notes that a growing awareness of 
competing ideas, criticism, and potential coordination between human 
rights and conflict transformation practitioners "is a good sign of growth for 
both fields. Each field needs the challenging questions raised ~by the other, 
for frustration and challenge are the mothers of innovation and improvisa- 
tion." Many in the conflict resolution field acknowledge ~hat human rights 
have been incorporated into peacebuitding plans on a regular basis, and 
practitioners or scholars who work with conflict resolution NGOs ignore 

human rights at their peril. 

As the conflict management field moves increasingly toward an em- 
phasis on "conflict transformation," justice and peace are viewed by some 
as critical to moving from conflict ro sustainable peace. Still others may 
view justice as merely a subjective concept. As Vasuki Nesiah illustrates, 
there are different approaches to justice in the human rights field itself: re- 
tributive versus restorative, punitive versus noupunitive. These create sig- 
nificant disparities in approaches to peacebuilding. Retribution and pun- ¯ 
ishment may be important for the victims of abuses and necessary for a 
society ro put abuses and inequalities into a process of healing, but they 
may also make resolution of conflict more difficult. Restorative justice may 
make it more possible to transform conflict. 

Many of the authors aIso acknowledge that human rights law and 

humanitarian law are increasingly valuable tools for mitigatin8 the worst 
excesses of conflict. As Christine BelI comments, international humanitar- 
ian law and human fights can contribute to a more sustainable peace when 
used to help shape a peace agreement or certain conditions of implemen- 

tation. And as Kevin Avruch notes, human rights are not just tools but 
form an important part of a universal discourse that.can in turn help shape 
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peaceful outcomes. The expansion of human rights dialogue to include 
cultural and indigenous rights has led conflict resolution practitioners to 
focus on important sources of maw o[ the violent intrastate conflicts ol the 
past fiReen years. Yet discussions of human rights may not be fruitful. In 
SrJ Lanka, divisions have emerged udthin the local human rights commu- 
nity, often revolving around issues of ethnic and religious identity. Thus, 
human rights norms have not become a central component of the Sr~ Lankan 

peace process despite strong consensus to make them so. The inability to 
cooperate on human rights, and for human fights advocates to make them- 
selves relevant to the ongoing peace process, has led to the marginalizafion 

of human rights in Sri Lanka. As many authors stress, human rights must 
be a significant part of attempts to create a sustainable peace, but at the 
same time human rights advocacy can, from a conflict resolution perspec- 
tive, complicate attempts to build peace. 

Nonsta~ Actor~ and th~ Widening of ConflictTechniques 

In some phases of violent conflict and peacemaMng, states may have the 
only tools necessary to end violence through agreed-on cease-fires and 
peace treaties--but nonstate actors often play roles in preventing violence, 
securing peace, and embedding it in a community or society. Many of the 
chapters in this volume address the role of civil society.and, specifically, 
human rights and humanitarian NG0s. These groups may not be able to 
resolve violent interstate or intrastate conflicts, but they can contribute to 
alleviating structural causes of conflict, facilitating communication among 
parties to the conflict, and bridging gaps between them. They may also help 
reduce the effects of war and violence, through humanitarian relief efforts 
and by bearing witness to crimes of war, ideally serving as deterrems as 
well. It is in this arena that the intersection of human rights, international 

humanitarian law, and conflict resolution is growing. 
Even though human rights and conflict management efforts increas- 

ingly complement each other, differences in approaches and priorities 
remain. Each approach has a different (intended and unintended] impact 
on power dynamics. Human rights advocatesoften prefer a "rights-based" 

rather than an "interest-based" approach to resolving conflict. For many 
practitioners, a sustainable peace is possible only when all parties to a con- 
flirt see that ending violent conflict is in their respective interest. Interest- 
based approaches to conflict resolution often are premised on a need to find 
common ground between the parties, whereby an end to violent conflict is 

perceived to be in the interest of all parties and agreement that will meet 
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their interests is possib]e. Negotiation, cooperation, and compromise often 
form the basis of such an approach. Rights-based tactics depend much more 

on taw and treaties to help sort out who is right or wrong. Some scholars 

charge that this means searching for a "right" or true, perhaps even "per- 
feet/’ peace. The challenge for human rights advocates is to show the con: 
flirting parties that the protection of human rights is in their mutual interest. 
Mohammed Abu-Nimer and Edy Kaufman illustrate that this can be done 

and that striving for human rights may lead to finding common ground. 

The widening range of conflict resolution teclmiques has been matched 
by an expansion of the range of actors interested in the intersection of 
human rights and conflict. Some authors included in this volume, such as 

Richard Fatk, Tom Weiss, Julie Mertus, and Main Carter Hallward, address 
debates over the role of the United Naflons and powerful states willing and 
able to act unilatera!ly; others address the role of noneiite contributions 
to peace education, as analyzed by Janet Lord and Nancy FIowers, and 
humanitarian assistance, as discussed by Susan Martin and Andrew Schoen- 

hottz. Nan Keenan emphasizes that to achieve long-term peace and iustice, 
civil society must be restored or developed, and that enlisting the efforts of 

grassroots advocates is often crNcal to that task. 
The effectiveness of nonstate organizations, however, depends a great 

deal on what the State and society alIow them to do. Hugo Slim argues that 
NGOs need to cultivate a sense of humanitarian duty in both state and 
nonstate actors so that political will includes a humanitarian approach. 

NGOs have been successful in mobilizing public opinion in certmn areas, 
particularly with respect to land mines and debt relief. The combi uation of 
publicity campaigns and measures for increased accountability comple- 
ments the desires of those in the conflict resolution ~ield who want ro see 
more open, transparent peace processes or negotiations. Such transparency 
forces negotiators to embrace elements.of society that will have to live 
with, and have a stake in, any cease-fire or peace agreement. Incorporating 
human rights into peacebuilding mechar~sms helps attract new and im- 
portant voices to the peace process. 

Many nonstate actors, from the human rights and conflict resolution 

fields alike, have become involved in some aspect of preventing or manag- 
ing violent conflicts that arise because of human needs that governments 

cannot or will not meet. Such NG0s reason that as long as needs are 

unmet, there is always the potential for renewed conflict. In undertaking tc 
address unmet human needs, NGOs are concerned with their own obli- 
gations, moral duty, accountability, evaluation, and best practices. This 
affects not only what should be done but how it is done. Many NG0s are 
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now fotlow[r,g codes of conduct that establish certain duties and obliga- 
tions in how to provide humanitarian assistance. These efforts bridge the 

gap between conflict resolution and human rights, and they are having an 
impact on how humanitarian relief and peacebuilding are conducted. 

Education and training programs at the local level can be a way to 
farNliarize participants with international human rights standards, impress- 
ing on local actors and civil society organizations the importance of human 
fights practice and principles. Because there are internationally accepted 
norms regarding human rights, even individuals living in societies where 

they cannot enioy their rights today are at least made aware of what those 
rights are and the legal basis from which they derive. As Janet Lord and 
Nancy Flowers make clear, the success of peace and human rights educa- 
tion del~ends on programs that. belong to locaI communities and address 

their long-term needs. 
Increasingly~ humanitarian and democratization NGOs are including 

human rights programs in their mandates. Human rights organizations, 
both indigenous and international, play a critical role in rapid response and 
in reporting lmman rights violations, even in the face of oppression and 
governmem .denial. They raise concerns about peace agreements lacking 
human rights provisions and can inform diplomats and conflict resolution 
practitioners about cultural practices and understandings of peace, justice, 
and reconciliation. In many conflicts, the only international presence in a 
war-affected country are the humanitarian agencies, but often their staffs 

are not consulted about peace negotiations, and their experiences regard- 
ing the local situations are ignored. Too often, the sources behind systematic 
human ngms violations (which often contribute slgnificandy to the violent 
conflict itself) axe not investigated or understood. Those sources must be 
uncovered, and options to prevent such violations in the future must be 
developed, if a sustainable peace is to be buflt, This is a critical intersection 
of human rights, international.humanitarian law, and conflict resolution 
interests, because many of those same root causes, must be addressed if 

a particular conflict is to be resolved, a stable peace created, and httman 
rights secured. 

An equally important role for the human rights and humanitarian Iaw 

fields {ies in the implementation of peace agreemems or cease-fire agree- 
ments. The need to monitor compliance is often fulfilled in part by human 
rights groups or by individuals who work to ensure that human rights are 
upheld by the combatants. Former NATO commander General Wesley eiark 
noted that for the NATO peacekeefdng mission m Bosnia, 
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are the greatest weapon we have not just legally but in terms of shaping 
people’s expectations.°’10 

Not only have emerging human rights organizations in societies in 
conflict been involved in rights promotion and enfomement; they have also 
served a cruciai function as civil society organizatior~s. By their mere eras- 

tence and operatdon, all ciN! society organizations, including those focused 
on human rights, can be integrated into a society. Through participation in 
civi( society, interest groups demonstrate their respect for the rule of law 
and the civil resolution of conflicts. In particular, human rights institutions 

can provide aparadigm and foster relationships that are conducive to con~ 
flier prevention. 

Conclusion 

A major goal of this book has been to lay out differences and commonal- 
ties within and between the fields of human rights, humanitarian law, and 

conflict resolution. The book introduces many of the practical issues and 
ethical dilemmas that policymakers, diplomats, aid and humanitarian 

workers, advocates, and even sol&ers, Peacekeepers, and civiiian po/ice 
face in conflict situations. For the people on the front lines of human rights 

advocacy and humanitarian relief as well as .those involved in peacemak- 
ing and peaceb.ullding, ethical dilemmas are not an abstraction out a daily 
reality. In this regard, the role of culture, education, humandtar~an aid and 
intervention, and a democratic civil society, as. well as the challenges of 
armed intervention, terrorism, war crimes, and displaced persons, all point 
to the need for more cooperative efforts in managing conflict and building 
sustainable peace. 

Much more remains to be done to explore human rights in conflict 
situations. Human rights accountabiIity on the part of enfurcers and non- 
sraxe armed groups is an important and, we think, underresearched issue 
of concern. The rote of the media warrants greater attention, given the in- 

creased ahiIity of reporters to be on the front lines of corff/icts and the dif- 

ferentials in transparency of communication in different states. It would be 
interesting to anadyze how diplomats raise human rights issues dining nego- 
tiations {both for cease-~es and for peace agreements). Another noteworthy 
dimension of analysis is the role of human rights investigations in a peace 
process and settlement. Much more could be done to examine the gender 

dimensions ~f conflicts as well as the role of people with disaNlities ~n con- 
Nets. As the fields of human rights and conflict resolution draw closer 
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together, the ways in which transnational ~rime creates challenges requir- 

ing different strategies from those used by the human.rights community 
should also be explored. 

¯ This book is an initia~ contribution to what we hope will be a much 
wider and deeper discussion about the interrelationship between conflict 
resolution, human rights; and international humanitarian law in conflict sit- 
uations. The relationship between conflict and human rights is compIex 
and dynamic, and it demands an equally dynamic response from those 

who work to protect human rights m~d who strive for peace. 
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*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-TRIAGE 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, December 3, 2010 11:06 AM 

Pass, David L <pass@unc.edu> 
RE: UNC-CH Remedy Ticket 1923926 

Ok, cool! 

..... Original Message ..... 
From: Pass, David L 
Sent: Friday, December 03, 2010 11:03 AM 
To: Gore, Travis 
Subject: Re: UNC-CH Remedy Ticket 1923926 

No problem. 

The OUR should be able to help you with the rest. Just contact them and work with them to get the classes configured with your proxy 
IDs. 

david 

On Dec 3, 2010, at 11:01 AM, "Gore, Travis" <stgore@email.unc.edu> wrote: 

> Thanks David! That was fast! 
> 
> Travis 
> 

Original Message ..... 
> From: UNC-CH PTR 
> Sent: Friday, December 03, 2010 10:57 AM 
> To: Gore, Travis 
> Subject: UNC-CH Remedy Ticket 1923926 
> Importance: Low 
> 

> Client Information 
> travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 
> Affiliation:, Department: african & african-amer studies 
> Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
> Short Description: Production 
> 
> Email Text : Travis, 
> 
> I set the two of you up as PROXYs for the subjects that you indicated, you will need to contact the OUR scheduling and let them 
know which subjects/sections you will need to be added to as a proxy for grading access. 
> 
> let me know if you have any questions. 
> 

> thanks, 
> 

> david 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, December 3, 2010 4:32 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: 

20101203161901923.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Friday, December 03, 2010 4:19 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.03.2010 16:19:01 (-0500) 
Queries to: scanner@unc.edu 



CHAPTER FIVE 

Feminist Masculinity,: Advocacy for Gender 

Equality and Equity 

THIS CHAPTER SEEKS t20 introduce gender, women:s human rights, and 
social justice movement--questions mar have not received mucE analytical 
renrion in East Africa--into the human righrs debate in East Africa. 

masculinityi is invariably described as m~n for gender equdig¢, men for 

equality of women and men, masculine partisans of women’s liberation, 

friends of the women’s human rights and sodal justice movement, 
rights men, male friends of femlnisr movemems, male Feminists, ~ 
men, and self-proclalmed feminists. Some of these categorizations are 
skeptical, and hostile in a struggle .in which women insisr on taking 
ship of their liberation. Men have, however, been involved eirNer under 

direction of women or on their own accord. 
The chapter begins by giving a conceptual framework of feminism 

social movement. The specific area that is examined in this movement is 
inequality and inequity. The role that men play in feminism is discussed 
the various debates analyzed, It then locates human rights and social 
discourses within feminism as a background to whatever practical 

have been made. 
The practical interventions that are discussed are African in g, 

East African in paxticulax. They are ,ntervenfions by human rights 
justice organizations that claim to be parr of the emerging movemem oi 

for gender equality. 
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Feminism as a Movement 

Femi~iFm. is a social movemen~ that owes its history, intellectual ideology, and 

politics! existence to women2 The basis of feminism is the exploitation ~nd 
oppression o~’women by the family, state, and market.~ The concepmalizers and 
ac*ivists of this social movement have first and foremost been women. Whether 

this social inovement is termed radical feminism, socialist feminism, materialist 
¯ feminism, or postmodern feminists,4 its main vision, nbtwithsranding the v~i- 
ous iterations of the movement, has been ro put an end to the exploitation 
and oppression of women. History is replete with the movement’s successes° 

¯ limitationsl and challenges. 

tn the expiokation and oppression of women in the family by the state and 

:the market, the man occupies a critical position.5 Whether the analysis is ofmale 
dominance, the "bod)~," men as beneficiaries of patriarchy, the int£nsification of 

against women--the piIIar on which wage-slavety of men by capital is 
ltt--men’s contribution t0 the exploitation and oppression of women re- 

pivotal. This realization has been reflected in many feminist projects that 

gender based violence. HIViAIDs, men for gender equality, rites of 
taboos, srereotypes, traditions, culture, education, research, media, 

gender inequalities, and women’s liberation. 

Inequality 

what he calls the "distinct faces of gender inectual- 

under survival inequality, natal inequality, unequal facilities, ownership 

unequal sharing of household benefits and chores, and domestic rio- 
and physical victimization.8 To clarify these respective headings, he writes 

mortality rates for women, parental choice of boys rather than gids 

internalized in male-dominated societies) more opportunity for 
girls, the exclusionof women from politics and commerce, 

.p of property as dassic category ot" social inequalityfl men’s owner- 
household assets, and physical violence againsr women as a brutal 

of gender inequality. These categories and headings are not meant m be 
or closed. There is, for example, a growing consensus among sch01ars 

that gender inequadity and inequity are the driving forces of the 

epidemic. Human sexuality reflects gender¯ inequality in different 

Orchardson-Mazrui argues, "Language and cultural perceptions 

can either liberate or. dominate women: Language and imagery can 



be effectively used to perpetuate cultural and ideological v~u~, or, more i~sid[~ 
oudy, dorainati°n-’~ Orc~rdso~-Ma~mi d~cu~ses ~i~u~ images tha~. depict 

wome~ negatively, mos~ no~abiy those ~ound in ~x¢ d~ctmn~c an~ 
and in .o~ a~d written literature. She ~gues th~ politics h~ ~o~ a long time 

bee~ ~iewed as ~e domain o~ m~m S~e d~sC~sses the issue o~ ~he in~rn~[zafiOn . 
o~ leadership ~ a male pr~se~e in many commu~6es to perpe~ 
p~c~ices. ~o~ example, commUnities bestow leadership or dde~ship on m~e 

political leaders by giving ~em "w~ng s~cks, ~obke~ries, beaded o~ f~h- 
ered head&esses, and tradkion~ at6re,’m Cultur~ stigmas are ~so attached 
women who cannot bmr children and those who are stepmo~ers. es to mfideliw women suffer more than men while cOmrally men are held 

olammess. ~                                                                  - 
¯ " " e girls are not scient~c~y ~d 

press gender mequO~W: Th notion that ~rican 
technologic~y able is not borne ou~ by t’,aditional c~aA p~acfices in many 

ofMrica.’’~ 
in the area of socidlza6on, she argues ~har "in many Kenyan communMe~:. 

girls are socialized from early age to be sabse~ient to mere’’~ 
M~rui m~es an important point about ~e swuggIes to abol~ female, 

cutting (FGC). She argues ~ar while that struggle is important, women s 
and socia~ }ustice acfivis~ must pay attention to male circumcision rites. 
co~en~ tha~ m~e circumcision rites creave ~d ~ecreate structures of pow, 

and control by men over.womem This is do~e bo~ o~e~Iy.~d 
education, rituals, and me~m~sEip. She obse~es %a "womem 
mothers, aunts, mothers ~d sisters, a,e the ones who prepare ~d sere s 

food ~o~ their boys during this period-’’~ This obse~adon denotes thai 

patricipgtion of women in socializing boil ~ warriors, those who 

and t~ose who are pro~ectors o~women, c~no~ be doubted.         . 
The~e is no doubt that socidiz=io~ is a compl~ process. Bu~ what 

rejected is the argument, mainly advanced by men, that women are 

blame fo~ this socialization. Women are not free 
these circumcision ritu~s. They do not operate freely from 

and suppression by 5amily, t~e s~ate, and the marke~. Soci£iza6on is 
static nor frozen in time2 It is a dynamic a~d evolving p~ocess. It ch~ges) 

one generation to ~e next. TracMng ~anges in socialization and 
the c~g[ng stares quo is impo~ant, to unders~an~ng of what has 

m confi~Ud the s~mggle for gender equaliw and 
In the cont~x~ of geade~ inequaliW ~d women’s rights in ~he Grea~ 

Elizabeth Orchar&o~-Mazmi and ~mani N~ogu ~ave posed the 

"C~ ~dture cootribute to women’s empowe~men~?’u~ Their answer is t 

tion ~e assumption that ~rican cOmres are essentially neganve 
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women’s rights and to dalm that cuiture can, in fact, be an ally of women’s 
empowerment. 17 The authors give many exaxnples from various communities in 
Africa and urge more research into positive aspects of traditional African cukure. 

The authors also revisit matrilineal societies and anaIyze aspects of traditional 
culture that can be recreated to aid women’s empowerment. What needs to be 
understood is dla~ the recreation of cultures is itself a struggle because there are 

vested interests against it. The forces that extinguished these positive aspects of 
traditional cultures need to be historicized and problematized. The feminist 

social movement, as well as feminist masculinity, will have to undertake the 

:: ::tequiied research and die attendant political and ideological challenges that 
encountered. 

Many reflections on gender inequality touch on underresearched sources. 
Silliman brings attention to the impact of the Intemet revolution on. what 

¯ be ~alled market violence on men and women,is The intrusive collection 
data on people’s tastes and preferences for corporate marketing strategies 

be seen as a surveillance problem. There is no doubt that dfis revolution 
; resulted in moreobjectification of women’s bodies in areas of Internet 

and advertising. Silliman also warns about how cloning and other 
impact issues of equality: 

,.......-. :. 

Emerging reproductive technologies, such a~ cloning, have the poten- 

to blur the distinctions between genetically distinct and genetically 

.individuals. This raises ethical questions regarding who 
comat as fully human with the attendant civil rights and liberties. 

! Valerie Harmuni points to how s~andards of humanity get "partialized" 

some less human than. others) in this process. She fears that, 
the current social context, such technologies will be used to manage 

and the proliferation of difference.19 

:%:-:.:..;., 

:qualities have’to be Iocated in the new world disorder. Intema- 
al~feminism is a movemeny that analyzes the inequalities in the world, the 

of those inequalities, and how the world disorder affects women’s 
for rights and social justice. Ira new world order is possible, is it also 

for women? What ,viii it look like in terms of gender equglity? Intema- 

has to keep asldng these questions. The 5tuestions, of course, 
to discourses of reform or revolution that still plague human rights 

ustice movements as well as feminism. 
1 is a reformist and revolutionary clarion call that seeks 

exploitaFion and oppression. While dealing with "household 
family tevel,.it also targets the state and the market. Market 



fundamentalism is what is now called globaiization, although this is the baptis- 

mal name¯ of what radicals call imperialism. While national and regional feminist 

mogements have their specific role to play in demystifying, resisting, and com- 

bating globalizotion, international feminism has its role also. it is part of the 

movement for a new world, a global movement for justice, human rights, social 

justice,.reproductive jusice, global peace, and a dean environment. Silvia Feder÷ 

ici has commented on this role: 

If international feminism and "global sisterhood" are to be possible: it 

is indispensable that women in the first world make their own struggle 
that the third wodd women are carrying on against structural adjust- 
mcnt, the payment of external debt, the introduction of intellecrual 
properV laws, which are means by which the. new international division 
of labor is being organized, and the strongest evidence that capitalism 

is unsustalnable for the majority of world population72° 

One of the critical questions for feminist masculinity i~ whether gender 

inequality hurts men and in what way men can benefit from gender equality, 

The argument here is that the rejection of the current status quo will benefit 

African societies. Consequently, if societies ben¢fi% then men muse benefit. The :,. 

basis of this argument is that inequity and inequality do not benefit sodety. 

Women who .fight for gender equity are fighting for a better society for them- 

selves and for. men, Masculinity is about dominance and dominators 

their humanity as people.= Men as human beings are hurt ia this regard. 

are also restricted to limited and stifled roles under ma~e dominance, They 

to develop their full human potential, a condition tha~ must hurt men. 

gued in ~hJs chapter, dominance does not exist in a vacuum. It is intertwined; 

and reinforced by other systems of dominatiori, opl~ 

clear connection has been made between women’s unpaid hbor and 

by men, and the exploitation of male workers. 

As class analyses of virtually all societies have demonstrated, men 

homogeneous. Poor men need liberation from rich .men as both types 

are members of different social groups. The feminist movement has had to 

with file issue of class as well.2~ Gender inequality hurts man in his straggle: 

liberate himself from himself, from other men, and from a societal system 

oppresses .and exploits him. Man’s transformatiot~ has to undertake this 

formative path if man can be a committed ally in" the struggle to end 

inequality and inequity. Man’s transformation will, of course, remain an are’. 

theoretical and practical inquiry. Such inquiry is difficult and will be 

various vested interests, including men Fhemsdves. 
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Feminist Masculinity 

The role that men should play in feminist movements has been a source of 

continuing heated debates.2~ Are men meddlers in affairs of feminist movements 

since they are not direcdy and primarily involved? Are they paternalistic and 

self-proclaimed feminists meddling in women’s affairs because men think 

women are not capable of dealing with their own concerns? Are men seeking to 

(0ntrol these movements for fear that the results of the movements will go 

agalnsr them? Are men srafng that their place in any movement, including the 

feminist movement, is in front? Is there really a difference between men who 

ctaim to be friends of the feminist movement and those who are declared ene- 

mies of the feminist movement? How do the friends deai with the backlash 

occasioned to the f’eminisr movement by the enemies? What doea ir mean when 

men say they are helping women? Are men allowing women to speak? 

There is no shortage of pertinent questions. Are men who have not aban- 

" &ned their privileges accorded by file family, state, and the market committed 

~oldJers of the femimst movement? Are men who are opposed to "conversion" 

to become a new type of man who understands women’s liberation in its theo- 

i.:[:)~etical and practical sense a hindrance to feminist movements? What does the 

:’.::ii:.}ransformarmn of men entail? What is the content of the educaton that is to be 
given to men?~a Are there definite criteria upon which this transformation can 

discerned?~ Is the focus on men repiacing the focus on women? Are men 

)t the leadership or’women m feminist movements and not subvert 

’;:- More inquiries are necessary. Why are male do.minored orgamzations and 

movements nor seriously incorporating gender perspectives and analyses 
¯ in. their work? Are these male dominated organizations and socia[ movements 

for gender equality taking on board the issue of disempowered men 
dridcaI m men’s transformation?27 \very is there no reflection on why after 

years into the feminist movement there is now an outreach to 
the involvement of men narrowly confined to spedfic devdopmental 

as reproductive heahh and rights and not to the expansive approach 

in-depth and broader analysis of the issue? How do men, and which 

sdected, respond to being the vanguard? What kinds of men are at- 
to this kind of work? What are the cukural shifts that have resulted in 

decent concerns? 

to questioti to ask how men benefit from joining in the feminist 

How are men hurt by gender inequality and how do they stand to 

equalityP~ Are these initiatives going to create competition 
and thereby impact negatively on the feminist movement? 



How is this competition for funding going to be handled? What risks do men 
face whe,x they do this work? Is there no wisdom in providing separate and 

parallel safe spaces for inertand women to conduct this culturally transformative 

work? How ore these parallel and safe spaces synergized for struggles for gender 
equaliW and equity? What would be the ground rules for such synergy? Are men 

being problematically incorporated in devdopment projects that help further 
the dominant development paradigms that have potential dangers for women 
because such paradigms never engage with issues of power and difference? Is 
there avision of what feminisz masculinky looks tikeFs 

It is also a valid question to ask how men deal with the issue of diversity in 
masculinity. There have been arguments in East Africa, religiously framed as 

"human rights and morality," for example, that posit that issues of homophobia 
and sexual orientation are outside the purview of human rights and social justice 

work! Human rights and social justice activists have righdy taken the position 

that human rights and social justice work cannot afford to be selective. Even so, 
human rights and socia! justice activists have defended (lesbian, gay, bisexual, 
transgender, and intersex (LBGTI) organizing in East Africa2U Needless ro say, 
these issues remain controversia! and the men for gender equality movement 

must take them on board. 
Finally, there is the question of the integration of the struggle for gender 

equality with the broad struggles for social rransformarmn in all societies. The 

straggle for gender equality is not only a fight among sexes but also a critical 

battle in the iust war for better societies the world over. 
Some of these questions are being asked of women’s rights and social iustlce 

organizations that have undertaken projects that involve men. Njoki Wainaina, 
a consultant With FEMNET, expresses her experience as follows: 

There are many women today ~vho fed that worldng with men and 

boys is diluting, diverting and trivializing our struggle. Many hold the 

view tha~ because men and boys are the beneficiaries of male privilege 

and discrimination against women and girls, they can never understand 
our struggle. Many doubt that men and boys can. commk to changes 

that would mean them losing the privileges they now enjoy. Bur, as 
tmderstandings of gender, its social construcrmn, mascuiinities, femi- 
ninities and ~heir impact on all deepen, it becomes dear that males 

have reasons to want ro change as Well and that gender equality would 
also benefit them. Work.with men and.boys for gender equality is only 

one of the many strategies that must be combined to rac!de the ever- 

growing problems of inequality, injustice and oppression2~ 
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African Rights, another human rights group, has confronted this question 

in its work on empowerment and gender equity in Rwanda.~ The fighters 
against genocide were both men and women. In ~994, women largely undertook. 
the demands of the post-genocide era and war reconstruction. With most men 
either dead or in prison, women fouM themselvesundertaking roles that were 
traditionally taboo for women. The government’s commitment ro gender equity 

and affirmative action, which were written into the new constitution, gave 
women an enhanced status ir~ political participation. 

African Rights conducts research on the ground and seeks to find out the 

role men have played in the struggle for gender empowerment and equity. It 
has found that men work alonggide women in gender promotion; women give 
credit ro men in positions of authority for suppornng their cause for gender 
equity; women are convinced that men need gender education which can be 

given directly ro men and in other cases to men and women jointly; gender 
education ro the youth (both women and men) is critical in struggles for gender 
equity; priority in gender education for men has m be given to men in rural 
areas where there is pronounced hostility to gender education; gender education 
for men must focus on what men stand to gain if there is gender equity in 
society {the dominant idea is still that gender education is antimen, destroys 
harmony between men and women and within the family, and challenges domi- 
nant cultures on inheritance and women’s "province ’ in society); and women 

must consolidate the gains they have acquired from the family, state, and 
market. 

The IDS bulletin that compiles ortides that interrogate and problemasize 

t~is debate suggests that the issue, which reflects acute personal and political 
considerations, presents both a risk and an opportunity in ~he struggles for 
gendei equality. The bulletin suggests a way forward: 

There is dear need for more research into how men and women are in 
practice negormring male involvement in GAD programs, at nil levels. 

There is equally a need for greater clarity about what actively promot- 
ing the involvement of men in GAD mighv actually look tike. What 
kinds of policies, projects and practices wou[d such promotion e.ntail? 
What kinds of changes might be needed m current strategies m enable 
practitioners to focus more directly on the issues of gendered power 
raised by many of the contributors to this bulletin? What tactics might 

be needed to bring about these changes? Alongside these questions lie 
other more practical concerns. How might practitioners deal with con- 
flicting emotions that male involvement may evoke? How might the 
sensitivities involved be best handled? And what practical steps can be 
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taken to tacide deep-rooted attitudes, vatues and bdiefs in ways that 

recognize both women and men as gendered subjects who occupy com- 
plex and multiple positions of power and powerlessness?~ 

Men who work for women s human rights and social justice organizations 

as coordinators of gender equality projects or those wlxo have set up their own 
initiatives to address gender equality and equity must take these questions and 
suggesnons forward. There seem. to be dear entry points that men engaged in 
these struggles can take up. The issue of research cannot be overemphasized34 
Accepting the direction, vision, and supporr of women’s human rights and social 

justice organizations and the feminist movements, as well as conducting prit~d~ 
pied dialogues with such organizations and movements cannot be avoided. The 
conversion from "masculine feminist" to "feminist" is a serious struggle that 

has theoretical, ideological, and political implications. It is not a matter of self- 
proclamation. Ther~ is a need to rerrerare that these struggles do nor ex~s~ in a 
vacuum. They exist in the disordered world, sketched above, in which human 

rights and social, ustice operate. Feminis~ movements and their organizations, 

on their part, should appreciate that their power and initiatives can liberate the 
lives of all human beings: women, men~ and children.~5 

Masculine feminists must take i~itiatives that will positively 

gin for gender equality. There is no need for men m "feel hurt and ~ 
having been excluded from and silenced in gender arenas.’’~6 The reasons for 

exclusion are just as sound as those for inclusion. The feminist movement 
expressed its fear and asked legitimate questions about male involvement 

gender inequality issues. As a beginrung to principled collaboration, 
cannot be ignored. To start prlndpled collaboration, male-dominated organiza{ 
tions and movements could seriously incorporate gender perspectives and analIr:.: 

sis in their work. The organizations and movements could consequently applyi 

the principles and analysis and the resultant values to their lives and 

domain. 
Meg need te liberare themselves from manhood and its attendant privilege,’ 

This liberation of men cannot, and should never, be dependenr on the 

sion, oppression, and exploitation of women. Nor should the liberatioo be 

pendent on the suppression, oppression, and exploitation of other men. 
liberation of men should never be ar the expense of others in socmvy. 

historical, socioeconomic, class, and imperialistic dontexts of the 

men and ~vomen are fundamental m any political struggles that aim to 

the status quo. 
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Rights, Social Justice, and World Disorders: A Site for Feminist 
Struggles 

The struggle for human rights and social justice can be traced beyond the Uni- 
versal Declaration for Human Rights in ~948.~r The struggles of slaves and serfs, 

the forerunners of workers as we know them today, were about rights,aa History 
records many revolutions but rarely sees them as "struggles for rights. One need 

only analyze the demands, the ideology, and politics 0fmany social movements 
ro realize that the discourse of rights was not very far from the surface. Human 
rights and social justice discourse have their limitations.~ Human rights and 

social justice discourse are double-edged and can be used negativdy or positively. 
These discourses have their usefulness as a basis of creating democratic spaces 
where further demands and more crucia! successes can be achieved. 

In the curren~ wodd of disorder characterized by exploitarive globalizarion, 

militarism, recolonlzation, increasing poverty, insecurity, and violence, the 
human rights and social justice crusades are critical messages of mitigation. AJa 
analysis of the history of the worid after the Bolshevik Revolution ofxgx7 shows 

vested interests under arrack. These vested interests adopted the discourses of 
¯ e revolutionaries. John Maynard Keynes became the father of weh<are capital 

the answer ro the promises of" the revolutionaries to workers ahd peasants. 
the background to rhe New Deal in the United States, welfare capitalism 

and social democracy in the United Kingdom and in Europe. Sidney Lewis 

captures this point sucdnctly: 

Like it or not, the New Dea! had a s:ronger impact on the American 
psyche than we radicals realized. Prior to Roosevelt’s inauguration, 
wrkes historian David A. Shannon, "fear of a revolution was very wide- 
spread., and much of the politics of the period can be understood 
fully only by reviewing political events against the’background of anxi- 
ety about vioten~ revok. The vigor with which the army ~tispersed the 

Bonus Expeditionary Force from \’xTashingron in thesummer of 1932, 

example, had irs roots in revolutionary fear." But Roosevelt inrro~ 

refukms that, though inadequate by leftist standards, did mute 
talk of revolution, tn just four or five months during the first year of 

New Deal, 2.5 million unemployed were provided with jobs .... 
due course Congress also approved such "socialistic" measures as 

"enem-pioymem compensation and social security.*° 

capitalism and social democracy were meant to stave off revolution- 
~0tential in the United State~ and Europe. This was especially true as the 



revolutionary states increased after WoOd \Var II with d~e creation of the Peo- 

ple’s Republic of China, the Soviet Union 6f Socialist Republics, sociallst states 
i~ Eastern Europe and the undertaking of revolutionary strategies bycolonial 
peoples struggling for self-determination and independence. As Lewis states, the 
"New Deal ’had put America on the road to welfare state and thereby cut the 
ground from under both dan socialist and communist parties.’ ,,4t This is a!m a 
period when the ideological and politlcaI nuances of "reform" and "revolution" 

were pretty ciear.42 Debates on whether reforms could fulfill ultimate 

ary goals were common,45 
Human rights and social justice.disg°t~rse after World War II take their 

histo}ical and socioeconomic basis from these policies, debates, and 

events. The debates on the usefidness, limitations, and the transformative 
of human rights and social justice¯ discourses are located in these eadier 
Tiaese systems of welfare capitalism, and. social democracy were attacked 
workable by neoclassical, ideo[ogues and implementers of the Reagan 
Thatdher neoclassical economic arenas, while the alternative systems calted 

eialism or communism �ollapsed#5 
A new circle of unbridled expl0ita~ion and oppression began in ~989~ 

was done under the propaganda that no system except capitalism 
Markets that were previo,’,sI.y closed to capitalism in the Soviet             . 
were opened to foreign Western capital. Gains made by independence move:: 
ments, civil society, and revolutionary movements were clawed back. 

situation has given birth to human rights and sodal justice¯ movements r~{ 

resist the new world disorder: the World Social Forum, 5o Years 
relief coalkions, and other movements opposed to dan engines 
the IMF, World Bank, and \VTO.4~ Many of these movements use the 

courses of human rights and social justice. 
_Am important milestone in human rights and. social justice work was tl 

~993 Vienna \Vorld conference on Human Rights that gave bir~ to 
famous Vienna Declaration.47 Viewed from the history of human 

the end of World XX~ar II and the ideological battles during the . 
human rights, the Vienna Declaration is a crudal watershed in human 
and social justice work. Crucially important is how the ¯demand 

rights as human rlgh~s was central to that conference. 
These discouises have taken on board the various paradigms 

tlxat were buried under the rubble of &e Berlin wall that collapsed in 

Other movemer~rs emphasize the limitations of human rights and 
discourse.48 It is an opportune time for these discourses to be 

problematized so that their potential can be examined. The discourses can 
the discernible drift: to fascism of the current gi0bal disorder,a~ Like 
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capitalism, the discourses could easily mitigate the harshness of the status qua 

and givF it a lease on llfe under che guise of reforms. But the discourses could 
also expose, demystify, and shame the status qua and open it up for overthrow. 

In between these possible options the=e is a possible movement for a better 
wood. 

As a matter of logic,¯ human rights and sociai justice projects must be sites 
¯ for feminist struggles. For example, the Convention on the Elimination of 
Forms of Discrimination against Women (CEDAW) provides a substantive gen- 
der equality framework. Human rights and women human rights organizations 

have invoked and utilized this CEDAW normative ti’aniework in their stmgg~es. 

rights and women human righr~ organizations need to understand the 
of feminist st,’uggles so that all struggles reinforce and synerg!ze each 

The overall aim of the war fo* gender equality and equity should be 
u sizes of necessary ba~0es to win the war should be constantly 

and consistently identified and utilized. 

Feminis~ Masculinity Interventions in Africa 

is a growing movement throughout Africa to institute feminist masculin- 
interventions. Some of the more interesting cases have been in South Africa, 

and Namibia. Robert Morrell has written extensively on Sou~h 
case studies tha~ include movements of men that are agains: gender 

He concludes that the "organizations that constitute a pro-feminist 

attracted financial support and provide the strongest indication 
~[~ sustained capacity to contribute to goals of gender justice."5. On the conti- 

FEMNET has. piayed a ieading role in encouraging such a movement.. 
huma~ ri hts and social justice organization with an African continen- 

launched the Men to Men initiative in 2am " today known 

for Gender Equality Now to mark the Sixteen Days of Activism 

Violence on Women¯. FEMNET targeted men aod this marked the 
beginning of a partnership to promote and m increase male 

and acrdon in combating gender-based violence. The need to in- 

struggles for gender equality has been voiced by various national, 

Iobal forums and organizations. FEMNET reflected the ideas of 
~g i~terest in war!dug with men to eliminate gender inequality 

specifically in the areas of gende>based violence (GBV) a~d HIVi 
justification for this i~terventlon is that sinFe men and boys 
gender discrimination~ they must be convinced that a society 
equaliiT benefits them. FEMNET is convinced that men and 
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boys can be sensitized and transformed into new human beings who a~e com- 

mitted to gender equality. FEMNETis committed ro creating, nu~turlng, and 

consolidating a movement Of men who will struggIe for gender equality and. the 

consequent social transformation of their societies in the African region.. 

In ~oot, FEMNET organized a r=gional Men to Men constikation that 

brought together twenty-seVen men from Kenya, Malawi, Namibia, and South 
A~ica. This consultarion resulted in the creation of a regional Network of Men 

Against Gender Based Violence--now called Regional Network of Men for 

Gender Equaiity--and a regional plan of action ro be implemented by the na- 

tional partners in the four countries. FEMNET has Since coordinated andgiven 

tedmical support to the collaborating national partners in the regional network. .: 

FEMNET has designed a media outreach program that disseminates men to 

men messages and carries out efltical discussions on manhood and masculin.iv 

aimed at changing male behavior and promoting gender equality. 

tn its Strategic Plan and Program 2oo3-2oo5, the Regional Network of Men 

Against Gender Based Qio~ence is committed vo worldng with male activists in 

various institutions and organizations to create a crlticai mass c 

port the empowemrent of women and the principles of gender equality, develoD 

ment, and human rights. The regional network is also committed to equip men 

with concepts, lmowledge, and sldlis for gender sensitization and advocacy 
transform men’s attitudes, behaviors, and influence among their pc< 

communities. The regional network’s commitment 

research, the deveiopment, and production of materials to educate         : 

mass of men in its work on gender equality remains a core task. Such 

for example, includes studies o£ men and masculinitics, relationships 

gender, culture, and the use of culture in straggles fo~ gender equaligt. 

In Malawi, FEMNET works with d~e Malawi Network .Against 

Based Violence (NAGBV) and the Malawl Men’s Initiati~ie for Gender E~ 

a member of both the regional Network of Men Against Gen& 

and NAGBV. Both organizations mobilize men to join the initiative 

take activities to all regions of Malawi. NAGBV’.s mandate is to bring 

organizations that work to prevent gender-based violence in Malawi thaz 

take the support of vicdrns and survivors of gender violence, and ensure 

offenders are punished.                                             .’ 

tn South Africa, FEMNET made contacts wivh various 
cluding Ilitha L~bantu, Molo Songolo, the Gendei Training and Education 

work (GETNET), and South African Men for Change. F] 

Ilkha Labanm in its Men for Equality Program strategy while ~etworldng 
Iiitha Labanm in its work with men in its HIViAIDs projects. FEMNET ~ 
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w0zks with Molo Songolo because the latter undertakes a critical program with 
young men. This program has important lessons for other organizations in 

South Africa and the African region. GET’NET’s "vision is for a society free of 
oppressive gender relations, gender violence and discrimination; where equal 
rights of women and men become a lived reality and women are supported in 
overcoming past oppression to achieve personal, social and economic empower- 

menu GETNET program focuses on the ~ransformation of power relations 
tween women and men and in the empowerment of women. This is done 

through education, ~raining, research, resource development and networldng. 

Its program covers all provinces in South Africa and extends beyond, into the 

neighboring countries.’’52 

GETNET has a mas~ulinities program that promotes men’s active partici- 
pation in the struggle for gender equality through workshops: "Based on men’s 

¯ experiences, the workshops provide a secure and nonthreatening environment 
i:ii: for men to reflect and discuss a range 0fgender issues relevant to their personal 

: i iives, work and community. The program aims at men who are transformation 
diversity, trainers; human resource managers, members ~fmen’s groups 

and those interested in gender work."~ GETNET has also produced 

a guidebook for trainers tiffed Masculinities ira the Making of Gendered Identities: 
’.’The Guidchook covers a wide range of topics including concepts and tools of 

mascu[inides in organizations, workplaces and institutions; pathways 

and images of mascullnities."~4 

South African Men fo~ Change owes its vision to its founder, Thulani 

who, inspired by his own transformation,5~ decided to be a role model, 
Change agent, an advocate for changel therefore ¯founded an organization that 

provi& a forum ivhere men would speak to each other, Among the 

of the South kaCricaa Men for Change is gender sensitization and train- 

ifor tr~sformation and men’s marches in support of gende, equality. These 
attended meetings convened by FEMNET but 

not become consistent members of the Regional Network for Men for 
Equality Now. 

FEMNET works wi~ Namibian Men for Change (NAMEC) 
Gender Equality Now. NAMEC’s objective is to sensitize men 

1.. ~oys on redefined manhood and against violence against women and chil- ’ 

, !n ~ooz, NAMEC conducted fourteen schoolboys’ workshops and twelve 
¢ men’s meetings under support from UNICEF. The workshops dis- 
following topics: manhood, culturaland tradirionaI norms that con- 

and other forms of abuse against women and children, men’s 
~" and HIV/AIDs infections, and harsh penni provisions against ben- 



der violence. NAMEC is a national umbrella 9rganization with ~vvelve affiliate 

men’s groups countrpvide. 
In Kenya, FEMNET works with the Presbyterian Church of East Africa 

(PCEA) at Kinoo. PCEA has an existing structure called Presbyterian Christian 
Men’s Fellowship through which members counsel one dnother and have fellow- 

ship on issues of their choice. The involvement of the church in the Men to 
Men initiative was established by Anderson Njoroge, one of the participants of 

the regional consultation that took place in zoot. The Rev. Dr. Timothy.Njoya, 
the founder and CEO of Men for the Equality of Men and Women (MEW}, 

was until his retirement the pastor at Kinoo church. FEMNET also works with 

the Kenya A_aglican Men’s Associanon, FEMNET is exploring possibilities of 
partnering with Catholic Men’s Associanon yet another feature in the struc- 
ture of the Catholic Cht~rch in Kenya. FEMNET also works with various NGOs 

and CBOs in its twin niches of GBV and HIV/AIDs. 
The program coordinator of the Regional Network for Men for Gender 

Equality Now a~ FEMNET is Njoki Wainaina. According to xX&inaina, the. 

hey,york is still young. Many of the organizations that are doing similar work 

stil! lack institutional capacity, tn her view, the regional men for gender equality"! 
movemen~ is still weak. There is a need to strengthen the national movements 
before regional movements can be strong. IaEMNET has decided m build 
~he strengths of the Kenyan movement. Wainaina is convinced that the mainstay 

of the men for gender equality movement will be the young .people who 
shown commkmenr and motivation arising our of personal experiences arid 

concerns. 
. The national coordinator of the Kenyan Network for Men for 

EquaJity Now is Kennedy Otina. Otiiia is encouraged by the progress 
emerging movement has made in Kenya in areas of GBV and HIV/AIDs. 

involvement of the churches has aIiowed FEMNET the use of their 
sire infrastrucrnre to reach out to men and carry out training. FEMNET 

aim alive to the role of churches in masculinides. There are opp 

constraims since churches do maintain and sustain get~der hierarchies and p~ 

mote conservative roles for women.SS Otina is convinced that the men for 
equality movement in Kenya will form a strong basis for FEMNET’s work 

the African region. 
The movemen~ of men for gender equality in South _Africa 

of the burning questions raised by Feminism. FEMNET, nocw~rhsta~ding 
difficulties of riet~vorldng with the South African movement, must continue 

cultivate contacts. The successes, challenges, and lessons to be learned fromt 

South African movement will enrich the Kenyan movement. For example., 
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Kenyan movement does not seem to have engaged the broader global issues that 

affect its work. There is still more work to be done on reflecting, evaluating, 

mad critiquing the Kenyan movement’s partnership with religious organizations, 
Acceptance of men as vanguard of this ~ovement that does t~ot problematize 
the criteria of the sdection and transformation of such men may impact nega- 
ri~’ely on the movement. It is also crucial co cultivate networks with intellectual 

a~d other knowledge institutions that are constantly defining and redefining 
critical issues of discussion and reflection in the movement of men for gender 
equality. It is clear that FEMNET has noc resolved the fundamental question of 
what role men ought to play in the movement vis-a-vis the feminist movement 

As the only human rights and socia! jusnce organizad0n of men that ad- 
dresses issues of gender inequality in East Africa, Men for the Equality of Men 
~d Women {MEW} was launched in x999 when several human rights acriwsts 

....... came together to organize The March of Men to End Violence Against Women 
and Girls. Angered in paxt by the sad story of the late Betty Karats, the activists 
were convinced that men had to speak our against gender based violence. On 
July 3~, I998, the rccenty-seven-year-old Karats was severely bartered by her 
husband, a traffic policeman. The injuries resulted in Kavata’s loss of all her 

paralysis from the neck down, and eventual death on Christmas day that 
The Coalition on Violence Agaiost Women (COVAW) took up Kavata’s 

organized gender and human rights activists who successfully called for 
arrest and prosecution of Felix Nthiwa Munyao, ICavata’s husband. Munyao 

found guilty of manslaughter the penal code does not use the =erm 

slaughter" and sentenced to life ~mpnsonmenr, The sentence was 
en years on appeal. 

The I~vata-inspired march rook place on March zS, I999, with the support 

and several IocaI human rights organizarmns, irmluding the Kenya 

Commission. Femin,sr activists and their organizations met the 
a~ Freedom Corner of Uhuru Park in Nairobi. The meeting at the 

speeches condemning gender-based violence and other aspects of 

There was no immediate follow up of the march because the 
of the initiative, Reverend Timothy Njoya, continued his pastoral duties 

Presbyterian church and did not have dine ro .orgamze and mobilize 

:.ianger the men reflected before and a~er the march. In 2oo4, a retired Njoya 
resurrect this great project. He registered MEW asa trust on Decem- 

zoo4. With funding from the Ford Foundation, Njoya was able to 
feasibility study for MEW’s program areas, including how it could 
attitudes of men and boys toward women and girls and what infra- 

ges he would have to resolve. The result was MEW’s strategic 
zoos~-zoog. 



MEW is committed to equality without dominance in the belief that men 

and women are born equal, that inequality is the result of flawed socialization, 

and that MEW can do something ro nurture equality by improving the socializa- 

tion process in Kenyan socie~. MEW is committed ro changing men’s and 

boy’s attitudes and behaviors by redefining manhood in the socialization proc- 

ess. MEW’s specific aims are to end men’s domination, discrimination, oppres- 

sion, and violence against women and girls; to help men own up to violence 

and discrimination .agains~ women and girls by rectifying the imbalances of past 

negative socialization; and ro develop and implement new conceptual frame- 

works for rationalizing the basis and principles of equality between men mid 

women based on the foundations of democracy and human rights. 

To achieve its specific objectives, MEW has three programs documen- 

tation and research, training and counseling, and outreach and advocacy. The 

documentation and research program seeks to research, study, and compile ma- 

terials for training and education on various matters of gender equaiity. The 

program uses materials dlat have been written and used by women’s or 

dons. The training and counseling program seeks to facilitate public forums on 

eliding domination, oppression, violence, and discrimination against: .... women 
and girls. It also conducts workshops with boyswho are undergoing m,nanon 

c~remonies to address traditional laws, customs, myths, taboos, and languages 

that denigrate ~vomen and promote gender inequalivi. The training and counsel- 

ing program helps parents make domestic duties gender inciusive so as to social: 

ize boys as protectors of gender equality. The outreach and advocacy 

organi’zes marches and rallies in support of gender equality. It seeks to 

~vith reachers colleges, religious organizations and the media in undertaldng 

daese tasks. The collective impact of the activkies of these programs ~vili includd : 

addressing gender inequality, at the level of cultural, ethnic, and religious 

both in urban and rural areas; initiating gender dialogue to affirm both 

hood and womanhood in terms of positive attitudes and behaviors; and 

ra~ing ~vith partners in the promotmn of men for gender equality 

In zoo6~ MEW started to implement i;s programs. The secretaria~ 

other structures of governance have been pm in place, The infrastructure 

collaboration is also operational. MEW’s work will reinforce d~e 

national network that is housed by FEMNET. MEW is ex~ 

role in the emerging men for gender equalivy movement. 

MEW needs ro address those issues identified as critical 

project. MEW seems convinced that tlxe best wa~ ro address all questions 

by the feminis~ movement is to confine its work to liberating men from 

selves. It appears ro accep~ that its struggle is parallel ro that 

movement and that ~ts constituency is solely men. MEW, however, 
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rule out areas of collaboration and synergy: I~ does not resist direction and 

guidance by tile feminist movement. Indeed, it uses materials that feminist 

movements have produced as resource for its training, education, and transfor-" 

mat!ore Liberating men from tiaemsdves is a theoretical and practical comtruct 

that needs to: be probiemadzedl Like the concept of transformation, it raises 

complex questions. MEW seems ro underestimate this complexity that rNat has 

the potential to derai! ttxe commitment, passion, and drive to straggle for gender 

equality. 

COnclusion: Prospects and Challenges 

Feminist masculinity in this chapter[ portrays men who are committed to and 

passionate about gender equality. They are men who oppose gender relations 
that exploi~ and oppress women. They are men who oppose and res~s~ the ex- 
ploitation and oppression of men byother men. They a~e me~ who a~e commit- 
ted m the social transformario~l of the current global disorder. As human rights 

::::. and social justice activists, they are men who shur~ selectiveness in the upholding. 
rights of all, are not homophobic, are not male supremacists, and readily 

x the leadership of women in the work they do. They are men who under- 
men’s issues in the struggles for gender equality. They are men who are 

:ommitted to the struggles against men resisting gender equality. Ideoiogically 

and politically, these are men who are reformdrs and revolutionarles, 
i, .Organizations and initiatives of men that struggie for gende~ equality 

should be accepted as important actors in ~he fighv against powerlessness. That 
why the emerging menfor gender equality movement in the African region 

’~hould b~ recognized. Similarly, the role of women’s human rights and social 

,.iustice movements in establishing and nurturing some of ~ese initiatives mus~ 
encouraged. But there sl~ould be principled dialogue between all .these 

The emerging men for gender equality movement is limited by its lack of 

weak institutional capacities, and the lack of critical mass following of 
who support gender equality. There exist crucial vested interests in the 

the s~ae, and the market that still oppose gender equality. There is no 
and consolidated position of the women[s human rights and social 

movement mid, indeed, of the broad feminist movement on how to 
the emerging men for gender equality movement. Ideological, inteitec- 

posit:ions are reflected in debates on the role men should play 
movements. Questions about what constitutes men’s transformation 

they can internalize and commit themselves to gender equaiity demand 



answers. These questions will £ways he part of the growth of the men for gelxder 

equality movement. 
The maio~ challenge of men for gender equaliw movement is co secure a 

definite;coasistent, and commit{ed constituency of men. The struggle for gen- 

der equality cannot be divorced from other struggles in society at the national, 
re tonal, and ~lobai levels Gender equality challenges.definite vested interests g’ ~ " " , . , ¢- L. ~t. and seek to divide the 
at all those levels. These vested ,nteresys atways ngut u~ 
movement on various issues and Co-opt its leadership. Ir remains a challenge for 

the movement to identify areas of collaboration and syne~gy with o~er move- 

ments in .the struggle fo~ global justice. ¯ 
Politics play a fm~damcntal role in issues of social transformation. The men 

for gender equality movement must realize that it advocates, lobbies, and strug- 
gles fo~ the liberation of Womem Liberatio~ is a political stroggie. Political strug- 
gles are about class struggles and contestations for political power. The men for 
gender equality n~ovement must clarify their ideological and political positions 
and mobilize men on daose positions. While this issue can divide or weaken the 
movement, there is always the potential to delineate broad common denomina- 

tors oF consensus. These det~ominators must be identified and consolidated. It 
is the critical mass following of men tixat will in part determine the direction of 

growth of these broad common denominators. 
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C~APTER FIVE 

Feminist Masculinity: Advocacy for Gender 

Equality and Equity 

THis CHAPTER SEEKS to introduce gender, women’s human rights, and thei[I 
social justice movement---questions that have not received much analytical at2:( 
rention in East Africa--into tlae human rights debate in East Africa. 

mascullnity~ is invariably described as m~n for gender equality, men 
equality of women and men, masculine partisans of ~vomen’s liberation, 

friends of the women’s human rights and .social justice movement, 
rights men, male friends of feminist movements, male feminists, F 

men, and self~proclaimed feminists. Some of these categorizations axe 
skeptical, aiad hostile in a struggle ,in which women insist on 
ship of their liberation. Men have, however, been involved either under 

direction ofwoinen or On their own.accord. 
The chapter begins by giving a conceptual framework of feminism 

social movement. The specific area tha~ is examined in this movement is 
inequality and inequity. The role that men play in feminism is discussed 
the various debates analyzed. It then locates human rights and social juS 

discourses within feminism, as a background to whatever practical 

have been made,                              ~ 
The practical interventions that are discussed are African in 

East African in particular, They are interventions by human rights and 
jnstice organizations that claim to,be part of the emerging movement 

for gender, equality. 

Feminist Masculinity n3 

Feminism as a Movement 

Feminism is a social movement that owes its history, inte]]ectual ideology, and 
political existence to women? The basis of feminism is the exploitation ~.nd 

oppression, of women by the family, state, and market.~ The conceptualizers and 
activists orris soci~d movement have first and foremost been women. Whether 
this social moyement is termed radical feminism, socialist feminism, materialist 

feminism, or postmodern feminists,4 its main vision, notwithstanding the vari- 
ous iterations of the movement, has been to put an end :o the exploitation 

and oppression of wome.n. History is replete with *he movement’s successes, 
imitations, and challenges. 

In t~ie exploitatiar~ and oppression of women in the family by the state and 
the market, the man occupies a critical position.~ Whether the analysis is of male 

¯ dominance, the "body," men as beneficiaries of patriarchy, the intensification of 
against women--r~e pillar on which wage-slavery of men by capital is 

contribution to the exploitation and oppression of women re- 
nains pivotal. This realization has been reflected in many feminist projects that 

gender based violence, HIViAIDs, men for gender equality, rites of 
taboos, stereotypes, traditions, culture, education, research, media, 

gender inequalities, and women’s liberation. 

Inequality 

Sen’s discussion of what he calls the "distinct faces of gender inequal- 
"’. fails under survival inequality, natal inequality, unequal facilities, ownership 

sharing ofl~ousehold benefits and chores, and domestic 

~hysical victimization.a To dari~y these respective headings, he writes 
mortality rates for women, parental choice of boys rather than girls 

internalized in male-dominated societies) more opportunity for 
than girls; the exclusion of women from politics and commerce, 

property as classic category of social inequaliry,~ men’s owr~er- 

~ most household assets, and physical violence against women as a brutal 
f4 of gender inequality. These categories and headings are not meant to be 

s, for example, a growing consensus among scholars 
~xperts that gender inequality and inequity axe the driving forces of the 

epidemic. Human sexuality reflects gendm- inequality in differen~ 

Orchardson-Mazrui argues, "Language and cultural perceptions 
can either liberate or dominate women: Language and imagery can 



be effectively used to perpetuate cukural and ideological values, or,. more insidi- 

ously, dominati°n-’’l° Orchardson-Mazrui discusses visual images that depict 

women negatively, most notably those found in the electronic and print media, 

and in .oral and written literature. She axgues that politics has for a long time 

been viewed as the domain of men. She discusses the issue of the internalization 
of leadersl~ip as a male preserve in many communities to perpetuate patriarchal ::: 

practices. For example, communities bestow leadership or eldership on male 

political leaders by giving them "walking sticks, knobkerries, beaded or feath- 
ered headdresses, aid traditiona! attire.’’11 Cultural stigmas are also attachedto 

women who cannot bear children.and those who are stepmothers. And when 

comes to infidelity, women suffer more than men wi:iie cult~ally men are held 

blameiessS20rchardson-Mazrui also discusses stereotypes and myths that 

press gender inequality: "The notion that African girls are not scielltificaily and 

technologically able is not borne out by t,aditionaI craf* practices in many parts 

of Africa.’’~ 
In the area of socialization, she argues that "in many Kenyai �ommunit2es 

girls are socialized from early age to be subservient to men.’’~40 

Mazrui makes an important point about the straggles to abolish female 

cutting (FGC). St~e argues that while that struggle is important, ~vomen’s ri 
and social iustice activists must pay orient{on to male circumcision rites. Shoe! 

contends that male circumcision rites create at~d recreate structures of 
and control by men o4er.w0men. This is done both overtly 

education, rituals, and mentorship. She observes that "women, esp 

mothers, aunts, mothers and sisters, are the ones who prepare and serve 

food for their boys during this period,m~ This observation denotes 

participation of women in sodalizing boys as warriors, those who do not 

and those who a~e protectors of women, cannot be doubted. 
There is no doubt that socialization is a complex.process. 

rejected is the argument, mainly advanced by men, that women are 
blame for this socialization. Women axe not free agents When they [ 

tliese circumcision rituals. They do not operate freely from their 

and suppression by. family, the state, and th~ market. Socialization is 
static no~ frozen iv, time. It is a dynamic and evolving process. It 

one generation to the next. Tracldng changes in socialization and its 

the changing status quo is important, to understanding of what has to 

to conrinne tee struggle for gender equality and equity. . 
In the context of gender inequality and women’s rights in 

Elizabeth Orchardeon-Mazrui aid Kimani Njogu have posed the 

’ICon culture contribute to women’s empowerment?’;16 Their answer is 

tlon the assumption thaiAfrican cultures are esseix~ially negative i 
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women’s rights and to cIaim that cultu~ecan, in fact, be an ally of women’s. 

empowerment.~r The authors give many examples from various communities in 

Africa and urge more research intopositive aspects of traditional African culture. 

The authors also revisit matrilineal societies a~d analyze aspects of traditional 

cu]ture that Can be recreamd to aid women’s empowerment. What needs to be 

understood is that the recreation of cultures is itself a struggle because there are 

vested interests against it. The forces that extinguished these positive aspects of 
.itional cultures need to be historicized and problemarized. The feminisr 

ocid movement, as well as feminist masculinity, will have to undertake ~he 

:required research and the attendant political and ideological challenges that 

be encountered. 

Many reflections on gender inequality touch on underresearched sources. 

Silliman brings attention to the impact of ~e Internet revolution on what 

be called market violence on men and women,is The intrusive collection 

on people’s tastes and preferences for corporate marketing strategies 

~hould be seen as a surveillance problem. There is no doubt that this revolution 

has resulted in more objectification of women’s bodies in areas of Inteme: por- 

igraphy and advertising. Sillimai also warns about how cloning and other 

ies could impact issues of equality: 

:Emerging reproductive technologies, such a~ cloning, have the poten- 

to blur the distinctions bewceen genetically distinct and genetically 
: determined individuals. This raises ethical questions regarding who 

. count as fully human with the attendant cMl rigtxts a~d liberties. 
’: ’::iVaIerie Hartouni points to how standards of humanity get "partialized" 

some less human than others) in this process. She fears that, 

the current social context, such technologies wil be used to manage 
c;~ntain diversity and the proliferation of difference3~ 

qualities have to be located in the new world dis.order. Interna- 
~eminism is a movement that analyzes the inequalities in the wml& the 

of ~ose inequalities, and how the world disorder affects women’s 

for rights and social justice, I~ a new world orddr is possible, is it also 
’. for.women? "What will it look like in terms of gender equglity? Interna~ 

has to keep asldng these questions. The questions, of course, 

icourses of reform or revolution that still plague human rights 
usfice movements as well as feminism. 

liberation is a reformist and revolutionary clarion call that seeks 
exploitation and oppression. While dealing with "househoid 

the family level, it also targets the stare and the market. Market 



fundamentalism is what is no~v called globalizatiorl, although this is the baptis- 

mal name of what radicals call imperialism. While national and regional feminist 
movements have their Spedfic role to play in demystifizing, resisting, and com~ 

bating globalizatlon,international feminism has its role also. It is part of the 

movement for a new world, a global movement for justice, human rights, social 
justice, reproductive justice, global peace~ and adean environment. Sitvia Feder- 

ici has commented on this role: 

If international feminism and "global sisterhood" are to be possible, .it 
is indispensable that women in the first world make their own struggle 

that the third world women are carrying on against structural adjust- 
ment, the payment of external debt, the introduction of intellectual 
property laws, which are means by which the new il~mrnational division 
of labor is being organized, and the strongest evidence that capitalism 

is unsustainable for the majority ofwoid population.2° 

One of the critical questions for feminist masculinity is whether 

inequality hurts men and in what way men can benefit from gender equality. 
The argument here is that the rejection of {he current status quo will benefit 
African societies. Consequently, if societies benefit, then men must benefit. 

basis of this argument is that inequity and inequality do not benefit 
Women who fight for gender equity are fighting for a better sodety for 
selves and for men. Masculinity is about dominance and dominators distort 

their humanity as people,a* Men as human beings are hurt in this regard. 

are also restricted to limited and stifled roles under male dominance. The’ 
to develop their flail ¯human potential, a condition that must hurt men. As 
gued in this chapter, dominance does not exist in a vacuum. It is 

and reinforced by other systems of dominatio~i, oppression, and exp 
clear connection has been made between women’s unpaid labor and 

by men, and the exploitation of male workers. 
As class analyses of virtually afl societies have demonstrated, men 

homogeneous. Poor men need liberation from rich men as both types 
are members of different social groups. The feminist movement has had 
with the issue of class as well.= Gender inequality hurts man in his 

liberatehimself from himself, from other men,. and from a societal 
oppresses and exploits him. Man’s transformation has to undertake th~s 

formative path if man can be a committed ally inthe struggle to 
inequality and inequity. Man’s transformation will, of course, remalnan 
theoretical and practical inquiry. Such inquiry is difficuk and will 

various vested interests, including men themselves. 

Feminist Masct£inity n7 

Feminist Masculinity 

The role that men should pIay in feminist movements has been a source of 
continuing heated debates.2~ Are men meddlers in affairs of feminist movements 

since they are nor directly and primarii~ involved? Are they patemalis{ic and 
self-proclaimed feminists medal-ling in women’s affairs because men think 
women are not capabie of dealing with their own concerns? Are men seeldng to 
control these movements for fear that the results of.the movements will go 

against them? Are men stating that their p/ace in any movement, including the 
feminist movement, is in front? ][s there really a difference between men who 
claim to be friends of the feminist movement and those who are declared ene- 
mies of the feminist movement? How do *he friends deal widx the backlash 
occasioned to the feminist movement by the enemies? What does it mean when 

men say they are helping women? Are men allowing women to speak? 
There is no shortage of pertinent questions. Are men who have not aban- 

their privileges accorded by the family, state, and the market committed 
oldiers of the feminist movement? Are men who are opposed to "conversion" 

become a new i’ype of man who understands women’s liberation in its rheo~ 
and practical sense a hindrance to feminist movements? What does the 

men entail? Whac is the content of the education that is to be 
to men?~a Are there definite criteria upon which this transformation can 

discerned?2~ Is the focus on men replacing ~he focus on women? Are men 
accept the leadership of women in feminist ~novements and not subvert 

inquiries are necessary. Why are male dominated organizations and 

movements not seriously incorporating gender perspectives and analyses 
work? Are these male dominated organizations and social movements 

gender equality taking on board the issue of disempowered men 
Critical to men’s transformation?~7 Why is there no reflection on why after 

thirty-five years into the feminist movement there is now as~ outreach to 
the involvement of men narrowly confined to specific developmental 

such as reproductive health and riglxts and not to the expansive approach 

and broader analysis of the issue? How do men, and which 
stetted, respond to being the vanguard? \that kinds of men are at- 

this kind of work? \gThat are the cultural shifts that have resui=ed in 

concerns? 

iuestion to ask how men benefit from joining in the feminist 
How are men hurt by gender inequality and how do they stand to 
gender equality?zs Are these initiatives going to create competition 

resources and thereby impact negatively on the feminist movement? 



How is this competition for ftmding going ro be handledi What risks do men 
face when they do this work? Is there no wisdom in providing separate and 

parallel safe spaces for men and women to conduct this culturally transformative 
work? How are these parallel and safe spaces synergized for struggies for gender 

equality and equity? What would be the ground rules for such synergy? Are men 

being problematically incorporated in development projects that help further 

the dominant development paradigms that have potential dangers for women 
because such paradigms never engage with issues of power and difference? Is 
there a vision of what feminist masculinity looks tike?2~ 

It is also a valid question to ask how men deal with the issue of diversity in 
masculinity. There have been arguments in East Africa, religiously framed as 

"human rights and morality," for example, that posit that issues of homophobia 
and sexual orientation are outside the purview of human rights and stein] iustice 

world Human rights and social justice activists have rightly taken the position 

that human rights and social justice work cannot afford to be selective. Even so, 
human rights and social justice actlvis~ have defended (lesbian, gay, bisexual, 

transgender, and it~tersex (LBGTI) organizing in East ~rica2° Needless to say, 
these issues remain controversial and the men for gender equality movement 

must take them on board. 
Finally, t.here is the question of the integrarion of the struggle for gender 

equality with the broad struggles for social transformationin iI societies. The 

struggle for gender equality is nor only a fight among sexes bu~ also a citical 

battle in ~e iust war for better societies the world over. 
Some of these questions are being asked of women’s rights and socia! justice 

organizations that have undertaken projects that involve men. Njoki Wainaina, 
a consultamt with FEMNET, expresses her experience as fol!ows: 

There are many women today who feel that working with men and 
boys is diluting, diverting and trivializir~g our struggle. Many hold the 

view that because inen and boys are the beneiiciaiies of male privilege 

and discrimination against women and girIs, they can never understand 

our s~ruggm. Many doubt tha~ men and boys can commit to changes 
that would mean them .losing the privileges they now enjoy. But, as 
understandings of gender, its social construction, masculinities, femi- 

n,nhies and their impact on all deepen, it becomes dear that males 
have reasons te want ro chang~ as well and that gender equality would 
also benefit them. Work with men and boys for gender equality is only 

one of the many strategies that must be combined to- tackle the ever- 

growing problems of inequality, injustice and oppression.> 
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A~rican Rights, another human rights group, has confronted this question 

in its work on empowerment and gender equity in Rwanda.~2 The fighters 
against genodde were both men and women. In ~994, women largely undertook 
the demands of the post-genocide era and war reconstruction. With most men 
either dead or in prison, women found themseices undertaking roles that were 
tradkionally taboo for women. The government’s commitment to gender equity 

and affirmative actmn, which were written into the new constitution, gave 
women an enhanced status in poiitical pamcipation. 

African Rights conducts research on the ground and seeks to find om the 

role men have played in the struggle for gender, empowerment aid equity. It 
has found that men work alongside women in gender promotion; women g~ve 
credit to men in positions of authority for supporting their cause for gender 
equi7; women are convinced that men need gender education which can be 
given direcdy to men and in other cases to men and women iointly; gender 
education to the youth (both women and men) is critical in struggles for gender 
#qulty; priority in gender education for men has to be given ro men in rural 

areas wheze there is pronounced hostility to gender education; gender education 

for men must focus on what men stand to gain if there is gender equity in 
society (the dominant idea is still that gender education is anrimen, destroys 
harmony between men and women and within the family, mid challenges domi- 
nan~ cultures on inheritance and women’s "’province" in society); and women 
musr consolidate the gains ~ey have acquired from the family, stare, and 
market. 

TEe [DS bulletin that compiles articles that interrogate and problematize 
this debate suggests that the issue, which reflects acute personal and political 
considerations, presents both a risk and an opportunity in the struggles for 
geade¢ equality. The bulletin suggests a way forward: 

There is dear need for more research into how men and womee are in 
practice negotiating male involvement in GAD programs, at all levels. 
There is equally a need for greate~ clarity about what actively promot- 
ing ~he involvemen~ of men in GAD might actually look like. What 
kinds of policies, projects and pracnces wouid such promotion entail? 

What kinds of changes might be needed to currem stra:egies to enable 
pI’actinoners to focus more directly on the issues of gendered power 
raised by many of the &ontributo~s to this bulletin? What tactics might 

- be needed to bring about these changes? Alongside these questions tie 
other more practical concerns. How might practitioners deal with con- 
flicting emotions that male involvement may evoke?.How might the 
sensitivities invoiced be best handled? And what practical steps can be 



taken to tad& deep-rooted attitudes, values and beliefs in ways that 

recognize both 4vomen and men as gendered subjects who occupy com- 

plex and multiple positions of power and powerlessnessP~ 

Men ycho work for Women’s human rights and social justice organizations 

as coordinators of gender equality projects or those who have set up thmr own 
initiatives to addressgender equality and equity must take these questions and 
suggestions forward. There seem to be dear entry points that men engaged in. 
these smuggles ca~ rake up. The issue of research cannot be overemphasized-~4 
Accepting the direction, vision, and support of women’s human rights and social 

justice organlza~ions and die feminist movements, as well as conducting pri.nci- 
pied dialogues with such organizations and movements cannot be avoided. Thd 
conversion from "masculine feminist" to "feminist" is a serious struggle that 

has tl~eoredeal ideological, al~d political implications. It is not a matter of self- 
proclamation. Ther~e is a need to reiterate d~at these struggles do not exist in a 
vacuum. They exist in the disordered world, sketched above, in which htm~an 

rlghrs and social justice operate. Feminist movemet~ts and their organizations, 

on their part, should appreciate that their power and initiatives can liberate the 
ilves of all human beings: women, men, and children.~ 

Masculine feminists mus~ rake initiatives that will positively affect the strag- 

gle for gender equality. There is no need for men ro "feel hurt and aggrieved at. 
having been excluded from and silenced in gender arenas.’’~s The reasons for 

exclusion are just as sound as those for inclusion. The feminist movemen= 

expressed its fear mad asked legitimate questions about male involvement m 
gender i~equality issues. As a beginning to principled collaboration, these issues 
cannot be ignor=d. To start principled collaboration, male-dominated organiza 
tions and movements could seriously incorporate gender perspectives and andy~ 

sis in their work. The 0rgar}izatlons and movements could, conseq 
d~e principles and analysis and the resukant values to thdr lives and 

domain. 
Men need to liberate themselves from manhood and its attendant 

This liberation of men cannot, and should never, be dependent on the 

slon, oppression, and exploitation of women. Nor should the liberation be 

pendent on the suppression, oppression, and exploitation of other men. 
liberation of men should never be a~ the expense of others .in socie~i. The~ 

historical, socioeconomic, class, and imperialistic contexts of the 
men and women are fundamental to any political struggles that aim ro 

the status quo. 
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Rigix~s, Socia~ Justice, and World Disorders: A Site fro" Feminist 
Struggles 

The struggle for human rights and social jumcc can be traced beyond the Uni- 
versa/Declaration for Human Rights in ~948.3r The struggles of slaves and serfs, 
the foremanners of workers as we know them today, were about rights.38 History 
records many revolu,ions but rarely sees them as "struggles for rights. One need 

only analyze the demands, the ideology, and politics of many social movements 
ro realize that the discourse of rights was not very far from the surface. Human 
fights and social iusrice discourse have their limitations29 Human rights and 
socia! oiustice discourse are double-edged and can he used negativdy or posifivdy. 
These discourses have their usefulness as a basis of creafing democratic spaces 
where further demands and more crucial successes can be achieved. 

In the current world of disorder characterized by exploitafive g!obalization, 

miiitafism, reco~onization, increasing poverty, insecurity, and violence, the 
human righrs and soda] justice crusades are critical messages of mitigation. An 
analysis of the history of tEe world after the Bolshevik Revolution of~9~7 shows 
vested interests under attack. These vested interests adopted the discourses of 
the revolutionaries. ]’ohn Maynard Keynes became the father of welfare capital- 
ism, the answer to the promises of the revolutionaries to workers and peasants. 
This is the background to the New Deal in die United States, welfare capitalism 
and social democracy, m the United I~ingdom and in Europe. Sidney Lewis 
captures this point succincdy: 

Like it or not, the New Deal had a stronger impac: on the American 
psyche than we radicals realized. Prior ro Roosevelt’s inauguration, 
writes historian David A. Shannon, "fear of a revolution was very wide- 
spread.. , and much of the politics of the period can be undersrood 
fully only by.reviewing political events against the background of anxi- 
ety about vioienr revolt. The vigor with which the army dispersed the 

Bonus Expedifior~aty Force from Washington in the summer 0ft932, 
example, had its roots m revolutionary fear." But Roosevelt intro~ 

reforms that, though inadequate by leftist standards, did mute 
of revolution. In just four or five months during the first year of 

the New Deal, 2.5 million unemployed were provided with jobs .... 

due course Congress also approved such "socialistic" measures as 
compensanon and social security.40 

::..:::.:3vVelfare capitalism and social democracy were meant to stave off revolution- 

{potential in the United States and Europe. This was especially true as the 



revolutionary states increased after World War II With the creation of the Peo- 

ple’s Republic of China, the Soviet Union Of Socialist Repub!ics, socialist states 

in Eastern Europe and the undertaking of revolutionary, m-aregies by c01onial 

peoples struggling for self-determination and independence. As Lewis states, the 

"New Deal ’had put America on the road to Welfare state and thereby cut .the 

ground from under both the soci~dist and com~-,aunist parties.’ "~ This is also a 

period when the ideological and political nuances of"reform" and "revolution" 

were pretty cle~.~: Debates on whether reforms could fulfill ultimate revolution- 

ary goals were common.~s 
Human rights and social justice discourse ~fi:er World War II take their 

historical and socioeconomic basis from these policies, debates, and 
events. The debates on the usefulness, limitatiot~s, and the transfprmative 

of human rights and social justice discourses are located in these earlier debates.~4 

These systems of welfm’e ~aplt~ism and social democracy were attacked as un- 

,vorkable by neoclassical¯ ideologt~es and implementers of the Reagan 
That&m~ neoclassical economic arenas, while the alternative systems called 

cialism or communism kollapsed-~ 

A new circle of unbridled exploitadon and oppression began in t989. 

was done under the propaganda that no system except capitalism was. 

Markets tha~ were previously closed to capitalism in the Soviet Union and 

were opened to foreign Western capital. Gail~s made by independence 

ments, civil society, and. revolutionary movements were dawed back. 

situation has given birth to htmaan rights and social justice movements 

resist the ne*v wodd disorder: the World Socia! Forum, 5~ 

relief coalitions, ~md other movements opposed to the engines 

the IMF, World Bank, and WTO.~6 Many of these movements use the 

courses of human rights and social ¯justice. 
A_a important milestone in human rights and social justice work Was 

~993 Vienna World Conference on Human Rights that gave birth to 
famous Vienna Declaration.~r Viewed from the history of human rights 

the end of World War II and the ideological battles during the Cold War 

human rights, the Vienna Declaration is a crucial watershed 

and social justice work. Crucially important is how the demand 

rights as human rights was central to that conference. 
These discourses have taken on board the various paradigms 

that were buried under the rubble of the Berlin wall that collapsed in .i 

Other movements emphasize tile limitations of" human rights and social 

discourse,aa It is an opportune time for these discourses to be 

problematized so that their potential can be examined. The discourses can: 
the discernible drift to fascism of the current global disorder,a9 Like 
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capitalism, the discourses could easily mitigat¢ the harshness of the status quo 

¯ and give it a lease on life under the guise of reforms. But the discourses could 

also expose, demystify, and shame the status quo and open it up for overthrow. 

In between these possible options there is a possible, movement for a better 

world. 

As a matter of logic, human rights and social justice projects must be sites 

for feminist struggles. For example, the Convention on the Elimination of all 

Forms of Discrimination against Women (CEDA\X0 provides a substantive gen- 

der equality framework. Human r~ghts and women human rights organizations 

have invoked and utilized this CEDA\V¢ normative framework in their struggles. 

¯ . Human rights and women human rights organizations need to understand the 
~ of feminist struggles so that all struggles reinforce and synergize each 

~other. The 0vefadl. aim o£ the war for gender equality and equity should be 

Rear the various sites of necessary battles to win the war should be constantly 

consistently identified and utilized. 

;elected Feminist Masculinity Interventions in Africa 

is a growing movement throughout Africa to institute feminist mascuEn- 
~:intervemions. Some of the more interesting cases have been in South Africa, 

and Namibia. Robert Morrdl has written extensNdy on South 

case stu~des thar include movements of men that are agains~ gender 
<so He concludes that }he "organizations that constitute a pro-feminist 

attracted financial support ~nd provide the strongest indication 
ii sustained capadty to contribute m goals of gender justice.’’~* On the conti- 

t~ FEMNET has played a leading rol~ in encouraging such a movement. 
a human rights and social justice organization with an African continen- 

FEMNET launched the Men to Men initiative in aoo~--today known 
for Gender Equality Now--to mark the Sixteen Days of Activism 

Violence on Women. FEMNET targeted men and this marked the 

beginning of a partnership to promote and to increase male 
and action in combating gender-based violence. The need to 

in struggles for gender equality has been voiced by various national, 
and global forums and organizations. FEMNET reflected the ideas of 

growmginterest in working with men to dlminare gender inequality 
and specifically in the areas of gender-based violence (GBV) and HIVi 

s justification for this intervention is thar since men and boys 
of gender disc~’imination~ they must be convinced that a sodety 

equally7 benefits them. FEMNET is convinced that men and 



boys can be sensitized and transformed into new human beings who are com- 

mkted to gender equality. FEMNET is committed to creating, nurturing, and 
consolidating a movement of me~ who will struggle for gender equality and the 

consequent social transformation of their societies in the African region. 
In 2our, FEMNET organized a :egiond Men to Men consultation that 

brought together twenty-seven men from Kenya, Malawi, Namibia, and South 
Africa. This consu!tation resulted in the creation.of a regional Network of Men 

Against Gender BaRed Violence now called Regional Network of Men for 
Gender EqualityA-and a regional plan of action to be implemented by the na- 
tlon~l partners in dxe four countries. FEMNET has since coordinated and given i! 

technical support to the collaborating national parrners in the regional network. 

FEMNET has designed a media outreach program that disseminates men to 
men messages and carries out critical discussions on manhood and mascu[inip 

aimed at changing male behavior and promoting gender equality. 
In its Strategic Plan and Program zoo3-2oo5, the R~gional Network 

Against Gender Based Violence is commiaed to working with male activists in 
various institutions a~d organizations to create a critica! mass of men who    -.:. 

port the ernpowerment o~ women and the principles of gender equality, 
taunt, and human rights. The regional he,york is also committed m equip men :: 
with concepts, knowledge, and sldlls for gender sensitization and advocacy toi 
transform men’s attitudes, behaviors, and influence among their peers and thei~ 

communities. The regional netw0 rk’s commimien~ to research, including actio~.. 

research, the devdopmenr, and production of materials m educate this 

mass of men m its work on gender equality remains a core task. ~ 
for example, includes mudies of men and masculinlties, relationships      .2.: 

gender, culture, and the use of culture in struggles for gender equality. 
In Malawi, FEMNET works with the Malawi Network Against Gendel 

Based Violence (NAGBV) and the Malawi Men’s Initiative for Gender Ec 
a member of both the regional Network of Men Against Gender 
and NAGBV. Both. organizauons mobilize men m join the initiative and 

~ake actN~ties to all regions of Malawi. NAGBV’s mandate is to brin 

organizations that work to prevent gender-based violence in Malawi 

take the support of victims and survivors of gender violence,’ and ensure 

offenders are punished~ 
In South Africa, FEMNET made contacts with various 

duding [lirhaLabantu, Molo SongoIo, the Gende~Training and 
work (GETNET), and South African Men for Change. FEMNET has 

Ilitha Labanru ~n its Men for Equality Program strategy while networking 
[litha Labantu in its work with men i~ its HIV/AIDs projects. FEMNET i 
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works with Molo Songolo because the latter undertakes a critical program with 

young men. This program has important lessons for other organizations in 
South Africa and the African region. GETNET’s "vision is for a sociew free of 
oppressive gender relations, gender violence and discrimination; where equal 

rights of women and men become a lived reality and women are supported in 
overcoming past oppression to achieve personal, social and economic empower- 

taunt. GETNET program focuses on ttae transformation of power relations l~e- 

tween women and men and in the empowerment of women. This is done 

tl~xough education, training, research, resource development and networking. 

Its program covers £t provinces in South At:tics and extends beyond, into the 
neighboring countries."~2 

GETNET has a masculiniries program that pro~notes men’s active partici- 

pation in the struggle for gender equaiiry through workshops: "Based on men’s 
.. experiences, the workshops provide a secure and nonthreatening environment 

for men to reftect and discuss a range of gender issues relevant to their persona! 
:lives work and community. The program aims at men ~vho are transformation 

diversity, trainers, human resource managers, members ~fmen’s groups 
.... Or forums and those interested in gender work."s3 GETNET has also produced 

trainers dried Masculinitles in the Making of Gendered Idenzldes: 

::...:":’.’The Guidebook covers a wide range of topics including concepts and tools of 
mascullniries in organizations, workplaces and institutions; pathways 

and images of mascullnities2’54 
South African Men for Change owes its Vision to its founder, Thulani 

inspired by his own transformation,~ decided to be a role model, 
an advocate for change, therefore ’founded an organization that 

provide a forum where men would speak ro each other. Among the 
~gram of the South African Men for Change is gender sensitization and train- 

’for transformation and men’s marches in support o£gender eClUaIip!. These 
tirh African organizations have attended meetings convened by FEMNET but 

nor become consistent members of the Regional Network for Men for 
¯ 

NOW. 

Namibia, FEMNET works with Namibiau Men for Change (NAMEC) 

for Gender Equality Now. NAMEC!s objective is to sensitize men 

on redefined manhood.and againsr violence against women and chil- 
In zooi, NAMEC conducted fourteen schoolboys’ workshops and twelve 

mnity men’s meetings under support from UNICEF. The workshops dis- 
the following ~opics: manhood, cultural and traditional norms that .con- 

:violence and other forms of abuse against women and children, men’s 

and HIV/AIDs infections, and harsh penal provisions aga{nsr gun- 



der violence. NAMEC is a nationai umbrella organization With twelve affiliate 

men’sgroups cotmtry~vide. 

In Kenya, FEMNET works with the Presbyterian Church of East Africa 

(PCEA) at Kinoo. PCEA has an exasting structure called Presbyterian Christian 

Men’s Fellowship through which merabers counsel one another and have fellow- 

ship on issues of their choice. The involvement of the church in the Men to 

Men initiative was established by Anderson Njoroge, one of the participanrs of 

the regional consultation that took place in zooi. The Rev. Dr. Timothy Njoya, 

the founder and CEO of Men for the Equality of Men and Women (MEW), 

was until his retirement the pastor at IGnoo church. FEMNET also works ~vitb 

the Kenya Anglican Men’s Associafon. FEMNET is exploring possibilities 

partnering with Catholic Men’s Association--yet another feature in the struc- 

ture of the Catholic Church in Kenya. FEMNET also works with various 

and CBOs in its twin niches of GBV and HIViAIDs. 

The program coordinator of the Regional Network for Men for Gender 

Equality Now at FEMNET is Njold Wainaina. According ro           the 

network is still young. Many of the orgatfizations that are doing similar 

still lack institutional capacity. Ilx her view, the regional men for gender equality 

movement is still weak. There is a need to strengthen the national movements 

before regional movements can be strong. FEMNET has decided to build 

the strengths of tlxe Kenyan movement. Wainaina is convinced t 

of the men for gender equality movement will be the young people who 

shown commir.menr and motivation arising om of personal experiences 

concerns. 
The national coordinator of the Kenyan Network for Men for 

Equality Nmv is Kennedy Otina. Otina ts encouraged by the progress 
emerging movement has made in Kenya in areas of GBV and HIV!AIDs. 

involvement of the churches has allowed FEMNET the use of. their 
sire infrastructure to reach out to men and carry out training. FEMNET 
also alive to the role of churches in masculinities. There are opportunities 

constraints since churches do maintain and sustain gender hierarchies and 

mote conservative roles for women)~ Odna is convinced that the men for 
equality movement in Kenya will form a strong basis for FEMNET’s work 

the African region. 
The movement of men for gender equality in South i 

of the burning questions raised by feminism. FEMNET, notwithstanding 

difficulties of networking with the South African movement, must 

cultivate contacts. The successes, challenges, and lessons to be. 

South Atrrican movement will enrich the Kenyan movement. 
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Kenyan movement does not seem co have engaged the broader global issues that 
affect its work. There is still more work m be done on reflecting, evaluating, 
and critiquing the Kenyan movement’s partnership wi~ religious organizations. 
Acceptance of men as vanguard of this rkovement that does not problematize 

the criteria of the selection and transformation of such men may impact nega- 
tively on the movement. It is also crucial ro cultivate networks with intellectual 

and other knowledge ,nstitutions that are constantly defining and redefining 
critical issues of discussion and reflection in the movement of men for gender 

equality. [t is dear that FEMNET has not resolved the fundamental question of 
wh~t role men ought to play in the movement vis&-vis the feminist movement 

As the only human rights and soda/justice organization of men that ad- 

dresses issues o/" gender inequality in East Africa, Men for the Equality of Men 
and Women (MEW) was launched in I999 when several human rights activists 
came together to organize The March of Men ro End Violence Against Women 

and Girls. Angered in part by the sad stoW of the late Be:tT Kavara, the activists 
were convinced that men had ro speak om against gender based violence. On 
July 3x, ~998, the twenty-seven-year-old Kavata was severely battered by her 

a traffic poIiceman. The injuries resulted in Kavata’s loss of all her 
paralysis from the neck down, and eventual death on Christmas day that 

yeax. The Coalition on Violence Against Women (COVAW) took up Kavara’s 
case and organized gender and human rights activists who successfully called for 
the arrest and prosecution of Felix Nthiwa Munyao, Kavara’s husband. Mm~’ao 

was found guiity of manslaughter~the penal code does not use the term 

sentenced ro life *mprisonmenr. The sentence was 
years on appeal. 

The Kavata-inspired march took place on March 28~ ~999, with the support 
and severn local human rights organizations, including the Kenya 

Rights Commission. Feminist activists and their organizardons met the 
at Freedom Corner of Uhuru Park in Nalrobi. The meeting at the 

heard speeches condemmng gender-based violence and other aspects of 

There was no immediate t:olloW up of the march because the 
of the initiative, Reverend Timothy Njoya, continued his pastoral duties 

Presbyterian church and did not have time to orgartize and mobilize 
nger the men reflected before and after the march. [~ 2oo4, a retired Njoya 

resurrect this great project. He registered ME\V as a trust on Decem- 

zoo4. With funding from the Ford Foundation, Njoya was able to 
a feasibility study for ME\W’s program areas, including how it could 

of men and boys toward women and girls and wfiat infra- 
challenges hewould have to resolve. The result was MEWs strategic 
for 2oo5-2oo8, 



MEW is committed to equality without dominance in the belief that men 

and women are born equal, that inequality is the result of flawed socialization, 

and that MEW can do something to nurture equality by improving the so.cializa- 

don process in Kenyan society. ME\V¢ is committed ro changing men’s .and 
boy’s attitudes and beha’~iors by redefining manhood in the socialization proc- 

essl MEW’s specific aims are to end men’s domination, discrimination, oppres- 

sion, and violence against women and girls; to help men own up to violence 

and discrimination against women aiad girls by rectifying the imbalances of past 

negative socialization; and to develop and implement new conceptual frame- 

works for radonalizing the basis and .principles of equality between men and 

wome~ based on the foundations of democracyand human tights. 

To achieve its specific objectives, MEW has three programs--documen- 
tation and research, training and counseling, and outreach and advocacy, The 

documentation and research program seeks to research, "study, and compile ma- 

terials for training and education on various matters of gender equality. The ’. 

program uses-materials that have been written and used by women’s organiza- 

tions. The training and counseling program seeks to facilitate public forums on 

ending domination, oppression, violence, and discrimination against 

and girls. It also conduct~ workshops with boys who are undergoing        . 

ceremonies to address traditional laws, customs, myths, taboos, and languages 

that denigrate women and promo te gender inequality. The training and counsel;; 

ing program helps parents make domestic duties gender inclusive so as to socialr:: 

ize boys as protectors of gender equality. The outreach and advocacy progran 

organizes .marches and rallies in support of gender equality. If seeks to 

with teachers colleges, religious organizations and the media in 

these tasks. The collective impact of the activities of these 

addressing gender inequality at the level of gultural, ethnic, and religious roots 

both in urban and rural areas; initiating gender dialogue to a~rm both 

hood and womanhood in rerm~ of positive attitudes and behaviors; and 

rating with partners in the promotion of men for gender equality 

In zoo6, MEW started to implement its programs. The ~ecretariat 

other structures of governance have been put in place. The infrastructure 

collaboration is also operational. MEWs work will reinforce the 

national network that is housed by FEMNET. 

role in the emerging men for gender equality movement. 

MEW needs to address those issues identified as critical 

project. MEW seems convinced that the best w@ to address all T 

by the feminist movement is to confine its work to liberating men from 

selves. It appears to accept that its straggle is parallel to that of the 

movement ~nd that its constituency is solely men. MEW, however, 

Ferninis¢ Masculinity 

rule out areas of collaboration and synergy. It does not resist direction and 
guidance by the feminist movement. Indeed, it uses materials tliat feminist 
movements have produced as resource for its training, education, and transfor-" 
marion. Liberating.men from themselves is a theoretical and practical construct 

that needs to be problema~ized. Like the concept of transformation, it raises 
complex questions. MEW seems to underestimate this complexity that that has 
the potential to derail the commitment, passion, and drive to struggle for gender 
equality. 

Conclusion: Prospects and Challenges 

Feminist masculinity in this chapter portrays men who are commit-ted to and 

passionate about gender equality. They are men who oppose gender relavions 

vhat exploit and oppress women. They are men who oppose and resist the ex- 
ploitation and oppression of men by other men. They are men who are commit- 
ted to the social transformation of the current gtobal disorder. As human rights 

justice activists, they are men who shun selectiveness in the upholding 
rights of all, are not homophobic, are not male supremacists, and readily 

~t the leadership of women in the work they do. They are men who under- 
:stand men’s issues in the struggles for gender equality. They are men who are 
:ommitted to the struggles against men resisting gender equality. Ideologically 
and politically, these are men who are reformers and revolutionaries. 

Organizations and initiatives of men that struggle for gender equality 
be accepted as important actors in the fight against powerlessness. That 

~ why the emerging men for gender equality movement in the African region 
be recognized. Similarly, the role of women’s human rights and sodal 

ustice movements in establishing and. nt}rturing some of these initiatives mint 
encouraged. But there should be principled dialogue between al! these 

The emerging men for gender equality movement is [imited by its lack of 

weak institutional capacit!es, and the lack of critical mass following of 

who support gender equality, There exist crucial vested inrer+sts in the 

the state, and the market that still oppose gender equality. There is no 

mid consolidated position of the women’s human rights and social 

movement and, indeed, of the broad feminist movement on how to 

the emerging men for gender equality movement. Ideological, inrdlec~ 

positions are reflected in debates on the role men should play 

movemenrs. Questions about what constitutes men’s transformation 
¯ ey can.internalize and commit themselves to gender equality demand 



answers. These questions will always be part oft_he growth of the men for gender 

equality movement. 
The majoJc challenge of men for gender equality movement is. to secure a 

definke~ consistent, arid committed constituency of men..The struggle for gen- 

der equality cannot be divorced from other struggles in society at the national, 

¯ regional, and global levels. Gender equality &allenges definite vested interesu . 
at all thdse levels. These vested interests always tight back and seek to divide the 

movement on various issues and co-0pt its leadership. It remains a challenge for 

the movement ro ~dentify areas of collaboration and syner~ With other move, 

meats in the struggle for global iustice- 
Politics play a furidamental role ii~ issues of social rrausfortaation. The men 

for gender equality movement must realize that it advocates, lobbies, and strug- 

gles for the liberation ofw0mem Liberation is a political struggle. Political s:rug- 

hies are abou~ class struggles and contesmtious for polkical power. The meta for 

gender equality r~ovement must clarify ~heir ideological and political positions¯ 

and mobilize men on those positions. \’~qiile this issue can divide or weaken the 

movement, there is always the potential to delineate broad common denomina- 

tors of consensus. These denominators must be identified and consolidated, h 
is the critical mass following of men that will in pac: determine the direction of 

growth of these broad common deamniaarors. 
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equality movement. 

The major challenge of men for gender equality movement is to secure 

definite, consistent, and committed constituency of men. The struggle for gen- 

der equality cannot be divorced fromother struggles in society at the national, 

regional, and global levels. Gender equality challenges definite vested interests 

at all those levels. These vested interests always fight back and seek to divide the 

movemem on various issues and co-opt its leadership. It remains a challenge for 

the movement to identify areas of collaboration and ~ynqrgy with other move- 

merits m the struggle for global-justice, 
Politics play a fundamental role i~x issues of social transformation. The men 

for ge;~der equality movement must realize that it advocates, lobbies, and strug- 

gles for the liberation of women. Liberation is a political struggle. Political strug- 

gles are about class struggles and contestations for political power, The men for 

gender equality movement mustratify their ideological and political positions 

and mobilize men on those positions. While this issue can divide or weaken the 

movement, there is always the potential to delineate broad common denomina- 

tors of consensus. These denominators must be identified and consolidated. 

is the critical mass following of men that will in part determine the direction of 

growth of" these broad common denominators. 

CHAPTER SIX 

Women’s Advocacy: Engendering and 

Reconstituting the Kenyan State 

.lacOnia K Muteshi 

ConMtut~ons are now the lingua fkanca of written law, the public docu- 

ments by meam of which na~ans will ~hert~’elves inw bein$ . . Th~ are 

best described... ~" threshold ~men~ that show where the limits of ¯ 

power lie. 

THE DECEMBER 2,00:2 general election in Kenya xvas driven by an enorinous 

desire for a democratic state. These aspirations led to initiatives aimed at the 
structural transformation of political life. One such initiative ~vas the drafting of 
a new constitution For K~nya, a process ~at was intended ro fundamentally re- 
order the state to advance social justice, equality, and democracy. A feature of 

constitution making, especially in a period of. political transition, is the trans- 
formative potential ~o create new institutional practices and societal structures. 
The opportunity can be seized ro convey new meanings about the nature of 
gender relations. National constitutions have more often than nor advanced 

different meanings for women and men. Thus women find themselves con- 

strained by constitutions that reaffirm customary and personal legal systems that 
exert pressure on them to act within restrictive gender power relations, often 

women’s rights and gender equality. It is in the field of constitutional 
politics that the issues of Kenyon women were placed on the national agenda by 
women’s organizations in collaboration wi~ those human rights organizations 



that sought to further women’s cD,ms ro citizenship in the Kenyan stare and to 

entrench meaningful equality before the la*v. 

Kenyan women called into question gender discrimmanot~ in the constitu- 
tion and took their demands to the constitutional revmw process by actively 

engaging the entire forma! process of instituting and crafting constitutional lan- 

guage. Their aim was to change the impact of.the law on women. Women 

devdoped vigorous advocacy, lobbying, and education campaigns ro assist 

women delegates and gender activists in the negotiations for a new consiturion. 

Integrating women and gender issues tn both the national agenda and in the 

constitution making process can be attributed to the strong leadership exercised 

by autonomous, resilient, and vibrant Kenyan civil society organizanons that 

defined and mobiIized public concern for women’s issues. As Bessie House- 

Midamba reminds us, the role of African women in political.devdopmenr has 

historical antecedenrs. She writes that "I(enyan women’s involvement in the 

politicM realm is not a new phenomenon; Jt has been manifested through a wide 

variety of associational organizations since the colonial period,m 

Gender Work and Civii Society 

The growth of women’s NGOs in Kenya is a .part of a global phenomenon. 

Increasingly, women are organizing on a vatiery of fi:on~s to address a complex 

assortment of debilitating political, social economic, and cultural issues. Valet> 

tine Moghadam, tracing the history of the rise of women’s organizations in the 

Middle East and North Africa, has cogently outlined the key factors that have 

led to the rise of women’s NGOs. Her analysis of the mobilization of women’s 

organizations is applicable to the Kenyan context. As she states, "women’s mga- 

ulzations casx be understood as indispensable to democratization.’2 Valetitine 

Moghadam argues that the growth of women NGOs has beeti partly a function 

of multilateral ftmding directed at them as partners in development because of 

their ability to bring attention.m issues of human rights and good governance. 

Further, "modernizing" and "educated .urban women" have been well posi- 

tioned to put pressure on governments for women’s equality. Inmrnanonal fac- 
tors such as women’s conventions and conferences brhig increasing recognition 

to the role of NGOs as an important sector for nurturing women’s struggles. 

Other specific factors that have impelled womed’s NGOs include the reduction 

of public spending on basi~ services and the state’s ~ailure ~o provide for legaJ 

reforms and reproductiw health services for ~vomcn. These deficits have forced 

women’s NGOs to take tip advocacy on these questions. Finally, repressive po- 
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lifical climates have driven women to establish or ioin civil society organizations 

to strengthen democratic movements2 
The participation of Kenyan women in public life has token on a new 

vibrancy since the. 2ooz election. Individual women and women’s NGOs have 

prioritized gender justice, women’s rights, and gender equality as etitcal ro 
sustainable development. The central theme of this chapter is the revival of the 

struggles in the form of a coalition inclusive of women’s NGOs, individual 

women, and huma_n rights organizations ro participate in the negotiations to 
review the Kenya constitution. In particular, zhe chapter ad&esses the form 

of organizing and coalitio~ buitding u~dertal¢en by the four local civil society 
organizations~ that came together in early 2oo3 on a campaigti to Safeguard the 

Gains for Women in the Draft Constitution. These four organizations, referred 

to hereinafter as the Coalition, ~vere composed of NGOs with both a feminist 
agenda and a broader human rights man&re. 

The Coafirion engaged politica~ processes in Kenya drrough dialogue, stra- 
tegic alliances, collaboration, and lobbying to campmgn for .gender equality. 
While the work of safeguarding the gair~s for women ,n the draft constitution 
should be chronicled, it is also equally important to reflect on the processes of 

die campmgn and the power of building strateg, c alliances. The Coalition 

~ought to reinsert women’s demands for social justice and to promote new social 
relations. The Coalition not oniy directed its acdvism a~ the Kenyan sta~e but 

aiso at other civil society groups, Entry into ~e public and political domains for 
negotiating gender equality in the constitutional review process demanded that 

the strategic coalition of activists and intellectuals and their organizations con- 
cepmalize the normative fiame for their commitment and Formulate strategies 

for strengthening women’s capadties for engagement and participation la the 
process of constitution making. Such struggles can be seen, understood, and 

situated within the context of ongoing broader democratic struggles in Kenya. 

The premise of this chapter is that strategic alliances of diverse women at 
particular moments in history places them powerfully ’.’to enrich the possibilities 
of rethlnking and actualizing democratic practice.’’: By coming together in their 

div(rsity, women are better positioned to articulate an empowering discourse 
tha~ can simultaneously uncover the heterogeneity of injustice,s contest domina- 

tion and oppression, and devdop vision and political action for democratic life. 

Therefore, this chapter conceptualizes the ways in which gender equality advo- 
cates have sought to understand and confront gender inequality. It brings atten- 
tion to the factors aaid conditions that reconstituted the Kenyan public space 

for feminist organizing, action, and democratic engagement for gender equality. 
In so doing, the chapter char~s how women organized as a coalition around the 



constitution making process to safeguard and further women’s interests, rights, 

and freedoms in the Bomas draft consriruriono 
Additionally, the chapter looks at the discourses a~ld processes of the Coali- 

tion’s work, the way these discourses and processes were shaped during the 
review process, and some of ~e challenges of putting the acute concerns Of 

Kenyan women into the agenda of the constitutional review process. Finally, it 
traces tile lessons for strategic alliances and the increased synergies and work 

among civil society organizations that represent women’s interests. It is a reflec- 

tion on the conditions that have led to the successful outctmes and losses for 
Kenyan women. 

Conceptualizing Gender Work 

Gender equality and women’s rights cannot be attained without the redistribu- 
tion of power and resources. Such transformation requires just and fair social, 
political, economic, and cultural arrangements that facilitate and secure access 
ro freedom and human rights. Gender equality and women’s rights within the 
state are deeply affected by policy decisions taken at global, national, and local 
levels. Thus, the practices and srrucmres that cause gender inequalities are recog- 
nized when society ceaselessly asks this question: what is the gender dimension 

of this social, political, econoinic, and cultural policy? Such questioning is then 
further connected to a feminist analysis of power ~elations. For only then ~s it 
possible m understand d~e links between policies and instimr, ons that produce 

and perpetuate inequalltiesv and the sites of power for &allenging and recon- 

figuring those relationships. 
Ad&essing power relations means ~econstructing gender relations, trans- 

forming patriarchal instituvional practices, and questioning societal structures. 
Feminist theorizing of gender relations lays bare the complexities in institution- 
alized relationships of power between women and men, clarifying the divei’sity 
of experiences of inequalities and inlusfices and how they are sustained. A very 
powerful conceptual tool for feminist analysis is intersectlonality, "enabling re- 
search and. a springboard for social justice action agenda.’’s What intersectiond 
anaIysls has done is "recognize that women find themseives positioned at the 

intersecfion of gender and several other identities grounded in political, cultural, 
racial, ethnic, age, ability and ciass lines among other identities.’’9 Thus, the 
convergence of different types of disadvantage that stmctu}e the positions of 
women are made clearer in utilizing intersecfionality. Disadvantage and discrim- 
inatio~ can also be assessed for their specificity and multiplicity and ate revealed 
at the intersection of those multiple identifies with policies and taws that might 
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perpetuate harm, discrimination, or create vulnerabilities for particu]ar women. 

It is such contextualized understandihgs that have helped illuminate the nature 
of gender oppression arid privilege, thereby informing human rights work for 
women. 

Claims for women’s rights and the language of rights provide the vehicle 
for women ro speak ro rh~ demand for equa]ity. It is also the standard by which 
equality can be measured to shape societal behavior toward women. In claiming 

rights to equality, women have also strengthened equality theory--ralsing con- 
cerns about the equality discourse. Although the equal rights vision guarantees 
equal protection of the law ro ~ll, it has mean~ that women would be positioned 

for comparison with men where equal treatment would mean similarity ro men. 
Feminist analysis saw the difficult questions that emerged around compar~ 

ing people who were not similarly situated and whose lived experiences were so 
di~erent that formulating rights claims as if no differences existed reinforced 
discrimination. Feminist equality discussions have ~us continued to focus on 
identifying the disadvantages or inequities that women experience because they 
a~e women. Feminist work also undertakes to articulate and bring recognition 

to the multitude ofinequa!ities experienced by women and then seeks to develop 

solutions that are more often than not l%oal and political. 
Transitional periods that offer opportunities for reviewing a constitution 

thus become strategic moments for articulating rights claims, such as the right 
to equality. This is the perfect moment ~o pressure the state to craft, and imple- 
ment a consr, mfion that can best secure the enjoyment of human rights. Gov- 
ernments have specific human rights duties, namely to respect, protect, and 

fulfill rights. These duties require that states take a variety of steps ro prevent, 
remedy, and punish violations of human rights. However, human rights are nm 
just legal rules and duties, they are also ethical or moral principles guiding 
human relations. The impiica~ions ate that nonsrate actors, such as women’s 

NGOs, other civil society organizations, and indNiduals have to take an instru- 

mental role to campaign, lobby, and educate society to advance gender equality. 

Feminist Organizing: The Politics of the Public Space 

The circumstances that led to the birth of the Coalition need ro be set out in 

chronological order, for they illustrate the process ot: ensuring that women 
stayed onthe consfimtional review agenda. In late 2oo2, prior to the constitu- 
tional review conference, Yash Ghai, chair of the Constitution of Kenya Review 

(CICRC), together with commissioners to the CK_R.C, began a se- 

of meetings with a select group of interested individuals, scholars, legs/ 



practitioners, and human rights activists. These. individuals were drawn from 
universines and local NGOs to review and reflect on the comments and peti- 

tions presented by the Kenyan public on the draft bill of the Constitution of 
Kenya.1° This proactive straregizing was intended to provide early input into 
contentious issues ahead of the review conference. Its mandate was ro suggest 

possible solutions and positions on issues of conflict. These meetings also sought 

to develop improvements to the provisions in the draft constitution that were 
not well thought through. None of the Palacina decisions were intended ro be 
binding upon the constitution commissioners who attended these meetings. 

Instead, these meetings, as part of the emerging myriad of political act.vities 
across the country, can be understood within the expanding Kenyan democratic 
space at a rime of transition. Such forums, as sites of tmowiedge production, 
were crucial not only for the meanings and knowledge thyy would produce 
~ro~and constiturionalism, but also for their catalytic effect on political expres~ 

sion and the idea of new avenues for political p~rtidpation. 
It was thus the Palacina forum under the encouragement of Yash Ghai 

daat urged women’s input into the intellectual exchanges tatdng place within its 
forum]~ hence my entry and participation in these mee=ings. As a director on 

the board of the Kenya Human Rights Commission (KHRC), I had an interest 
and focus on women’s rights issues,t~ My invkarior* from Willy Mutunga, then 
executive director of KHRC, to participate in the Palacina forum Ied me to 
revisit the earlier submissions on women’s issues withthe retention of strength- 

ening the language of the equality and gender provisions and ensuring that the 
content of the equality provisions furtl~ered women’s needs and rights. 

The Palacina irfitiative would, however, come to be seen as threatening 

and wouid eventually be challenged by several of the commissioners and some 
politicians as subversive, while others saw the initiative as a taking over of the 
constitution maldng process by experts. It was accused of intending to take over 
the CKRC and the constitutional review conference. Such fears and animosity, 

widely played out in the national media as welI, were in keeping with the pockets 

of fear wrought by the possible dramatic changes witl~in the new transitional 
arrangements. Under these highly charged political condlrions, all ~e commis- 
sioners withdrew from the Palacina meetings and the initladve ended. However, 
these first steps would signal the evolution of a concerted, organized, and 
mined collective effort around women, gender, and the production of a draft 

constitution by civil socieg¢ organizations. 
It was important to pu~ women’s issues on the agenda of this closed fommo 

But the critical and necessary work would ultimately .require moving 
issues onto the wider national agendas of Kd~yan women’s organizations, politix 

cal parties, and other civil society organizations. Women would, however, have 
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to be equipped to participate in the consututiona[ conference ~o secure the gains 
provided by its human rights and equadity framework. To paraphrase Jerald 

Zaslove, it is only the constituted public self that can act in protecving its indi-. 
vidual and collective rights. 

Subsequently, in January zoo3, Kold Mull, the executive director of the 
Institute for Education and Democracy (IED), an expert on representation and 
electoral politics, introduced Athena Muma and me ro Jane Kiragu, executive 
director of the Federation of Kenya Women Lawyers (FIDA-Kenya).’4 This 

group was joined by Grace Onyango, executive director of the League of 
Women Voters, and later by her successor, Cecdia Kimemia. The intention was 
rO co!laborare in order to ampl[Bi women’s vmces during the national constitu- 
tional conference that was scheduled to begin in April 2003. 

The Coalition and the Constitutional Review Process 

Constitutior~s . . . display a tendency--constitutive rather than courin- 
gent ro remain indifferem to the plight of those peoples who live 
outside history, whose destinies remain, as yet and perhaps always, 
~arratable.~ 

Women understood the opportunity presented by tIxe constitutional review 
process as a unique political chance ro alter their unequal social and political 

positions by narrating and initiating particular actions ro make the Kenyan start 
more accountable in gender-based matters. For, as Bessie House-Midamba notes 

about the Kenyan state~ "the poiiticai reali~ is that tile state connnues m exer- 
cise inordinate control and power in derern;ining ~he manner in which interac- 
tion occurs between citizens and the government.., the rules of the game are 
not always clear.’’~ The absence ofviable institutions of governance to regulart 

political authority, together with a historic state antagonism to the language of 
democracy, a discourse that would make it possible ro "propose the different 
forms of inequadity as illegitimart and anti-natural.., ro make them equivalent 
as forms of oppression,"~r had been continually "made visible, challenged, and 
articulated by civil society organizations determined to write a different possibil- 

[:..ity. And Kenyan women as political subjects within dvil society organizations 
have been cognizant of the need for engagement with the state to "insert their 

concrete reality" into current political discourses, "offering not only a critical 
and alternate vision of the situation in the country but a/so a space to disarticu 

late o~-ression"~a iven -- "" "     ~    ¯ ’    ’                         - g    me ca~mate or transmon and a draft: constitution bit[ to 
:5:-.usher in a democratic framework. 

i..~i 



FIDA-Kenya was well placed as. a woman’s organization tO facilitate, the 
reflections on Women’s issues begun ar Palacina by KHP, C; FIDA-Kenya en- 

joyed a national reputation as a ¯leading women’~ tights organization. It had 
beer/in the fore’out in the struggle fo~ women’s access to legal justice and had 
substantial experience in national, regional, and international advocacy. I~ had 

also over the yeats continuously engaged the government on women’s issues. :~: 
Tlae KHRC, on the other hand, was the only human tights NGO in the country 

to develop an organization£ gender policy. The implementation of the. policy 
was under¢cay during the period of the constitutional review proce=ss. The 
KHP, C and lED were, however, not publicly and visibly working on national 

gender issues, and were not publicly recognized as pursuing, a women’s rights 
agenda. But they had deep experien¢e and links with the global human rights 
movement and a history of sustained pressure on the .Kenyan state to enact its 

human rights commitments. They could productively engage with women’s 
issues because as "a conceptual tool gender has been extznsivdy and fruitfully 
used m transform the assumptions underlying legislation and international 

human dghts frames.’’~9 
A cross section o£ local organizations was ~here~ore placed to understa~d~ 

articulate, and organize collaborations around ~e history of social justice . 
mands for Kenyan wonaen, To further strengthen and broaden the teach of this 

possible partnership, FIDA suggested ~e inclusion of the League of 
Women Voters (LKWV), an NGO with offtreach at the grassroots level in sev-:’:il 

eial local communities, to provide dxe Coalition with communig 

uencies. 
Organized as a coalition, FIDA, KHRC, IED, and LK~VCW sought 

late how the lives of both women and men are oppressively 

would thus speak from a position of strength on the demands for the chan 
required to eradicate oppression. _As a coalition, its mandate responded to 
need¯ for education to show that women’s roles and ¯positions are 
nor inevitable and are amenable, to improvement. It would represent 

views, speak to women’s subordination, and work with women 
and map strategies to address gender issues within the review process. This 
how the campaign to Safeguard the Gains for Women in the Draft 

began. It drew together five women representing four civil society 
The Coalition envisioned c~vo key phases ro its initiative. The first 
involve engagemen~ w-ith the constitution making process~ an exercise 
would culminate in the adoption of a new constitution. The second 

.anticipated as the provision of civic education, advocacy, arid policy 
ment for the implementation of the new constitution. 

The fo~matlon of a strategic alliance among four human rights 
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tlons was born out of a dear recognition of the need for different strengths. The 
history of the women’s movement in Kenya showed that there were a large 

number of multi-issug organizations pressing for women’s issues in many differ- 
ent ways. By working in different ways that reflected their god!s, often with 
fragmented relationships, these, human rights organizations often duplicated 
functions and did not alxvays have a unity of purpose ongender issues. Such 
&a[lenges in the women’s movement have further led to an unawareness of 

existing campaigns and shared views.and a concurrent disbelief.that the women’s 
movement in Kenya has rdevance to the needs of ordinary K~nyan women; 

At their very first meeting, the four coa/ition organizations argued for 

¯ formation of a three-tier working structure made up of the core and equal lead- 
ership of the four organizations with the full responsibility of decision making, 
implementation, and accountability for the campaign to safeguard the gains for 
women in the draft constitution. The second tier would be composed of civil 

¯ society or~nizations committed ro women’s issues and invited to bring self- 
i:.::.:!::!!, identified, specific capacities and skills to the Coalition a~d the campaign in 

¯ order to participate. The third tier would be women’s organizations with broad 
r~ational reach and community constituencies and with the human .resources to 

:i :-)i share and dialogue with !ocal communities about the campaign by the Coalition. 
was, however, no attempt to formalize these structures or to develop 

memoranda of understanding that would govern the relationships or provide 

specific responsibilities. The absence of formality in the structuring of the 
: wou/d eventually pose challenge} to the alliances.2° The core group’s 

with each 0rher proceeded on the understanding that they were first 
; a personal commitment to the ;ampalgn. The five individ- 

the core group also assumed that respective organization were committed 

cause. ’                  .. 

Early on, the core team recognized that there was strength and potential of 

issue-specific, and transitory partn~rship~ among civil society organiza~ 

for sucdessfuliy negotiating demands with a variety of stakeholders, indud- 
the state. However, the core team was also cognizant that the monumental 

and strengthening the gains fo~ women in the draft consri- 
would require the conceptualization of a discursive platform upon which 

frame polidcal strategies for entrenching equality for Kenyan Women in the 
The work demanded the building of a broad coalitionfor a pro- 

transformation of poIitics. The Coalition thus held consultative meet- 
~ with other civil socie~ organizations~ to develop its dered structure and 

:~iid consensus around gods, objectives, activities, and the assignment oforga- 

and individual tasks. These early deliberations by the core leadership 
one crucial objective: to build a powerful coalition. Uppermost On the 
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agenda was a need to first establish an environment, prior to the conference, Of 

shared unity of purpose around women’s equaliw issues. Second, there was a 
need to share lmowledge and understanding on the substantive progressive issues 

¯ within the draft for women in order to build confidence and participation. 

Third, it was important to share widely the principles that the core team was 
developing to guide the campaign, for this would clarify the vision for social 
justice. Fourth, the Coalition took a tentative, position On ten possible con- 
troversial issues that it sought to recommend to possible partners in order to 
determine negotiable and t3onnegotiabIe positions for women in ~e draft con- 
stitution. The immediate result of the broad c0nsultayive meeting was the estab- 

lishment of five working committees that incorporated a variety of interested 

individuals, women’s, girl-child, and human rights organizations. 

The first committee was the Conference Procedure Committee whose role 
was to analyze the complex conference procedures and translate them into Inn/ : 

guage that wouId be easily and qnicldy understood by the delegates to the con-: ... 
feret~ce, especially women, and thus promote their abliity to use them. The 
second was the Technical Committee to analyze and. propose amendments to 

the draft: provisions so that they could be available to conference delegates 
ing the review process. This committee conducted resear(h, developed 
shared positions, discussion papers, and. fact sheets to educate and inform 
bates on r2xe "gender issues within the constitutlonaI .debates. This committee: 
a/so developed the alternative language proposals or amendments to the draft billlI 

to strengthen wom~n’s gains. Furthermo/e, r_he committee provided 

support to women delegates during the keview process. 
The third committee Was the Lobbying and Advocacy Team whose purposd. 

was to identify provisions tixat required support, develop tobbying 
and monitor the progress of provisions during the constitut; 
do this effectivel]), the Coalition acquired an observer status at the 
ence. The fourth was the Media Commit{ee that was &aged with the 
communication and dissemination of the work of the Coalition. Lastly’, 

was the Training Committee mandated to educate and create 

all delegams and parliamentarians of relevant provisions and the 
guage sugg.estions on women’s issues.= This committee would also 
training to provincial delegates on conference procedures. 

The Coalition also made formal submissions to several groups on. its 

ests and ration£~ for involvement in the conference and the need for supiJc 

around its initiative. These groups included the Parliamentary Select 
mittec, the Constitution of Keuya Review Commission, as well as the: 

Pariiament sitting in Mombasa m review the draft bill. The 
consultative meetings with government ministers, sev(ral party 
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¯ dety organizations, mad delegams to the conference to press ks campaign. These 
meetings and consultations were conti~uous as a polkica[ and pragmatic strategy 

for addressing change and resistance. The Coalition also shared its work for the 
campaign with several civil society organizations. No other NGO had thdr 

¯ input ready and available for implementation so earIy in the constitution review 

process. 

Gains for Women in the Draft Constitution 

What issues¯are important to address in a constitution in order to establish a 
solid framework for gender equality? Writing on promoting gender equality in 
South Africa, Brigkte Mabandla noted that "it is possibIe for the constitution 
to be structured to address the demands of Women mid yet no~ to impede gender 

!.equality." She also added that "its language should not be neutral, and there 
:¯must be a clear reference ro men and women wliere such distinctions are neces- 
i sary.’’a~ The draft constitution for Kenya was progressive on many women’s 

Responding to the political, sodal, and economic relations that structure 
sustain women’s subordination, the draft bi~ set about concretizing new 

~tions that would direct "the state to be responsible and responsive ro the 

of womem"2~ Constitutional equaIity was guaranteed¯ to both women 
and men save for the qualification for the applicatior~ of islamic law to people¯ 

professed the Muslim faith. Muslim women argued for this quali~cat{on 
it as more protective of"their interests2~ The language of the equality 

draft constitution was of particular significance to the Coalition. 

advocacy and crafting of language on equality recognized these limitations 
called for "equality of results" and "equality under the law’’ and "equal 

law." Such language would also validate affirmative action. 
The bill of rights recognized and prohibited discrimination on the basis ~f 

i.thus entrenching equality between ti~e sexes. ~[~ so doing, it provided for a 

regime of political, social, economic, civil, asxd cultural rights 
’ affirmed women’s inclusion and reiterated state obligatior~ to en- 

rights and freedoms for women. The draft thus provided for state 

of its international obligations in respect of hmnan rights. Ofpartic- 

fignificance for women were rights that envisioned £eproductive health, 
education, housing, food, water, and sanitation. The homemak- 

of women was also recognized as an import.ant contribution to national 
~ment. At the end of the formal review process, many o~’these gains were 

the key exceptions of "reproductive health rights" and the "right 
articles that saw con.servative forces reiterate discrimination a~:d crimi- 



nalization against women’s autonomy=~ and self.determination with respect ro 
abortiom The rigm to life article had the language of its provisions akered in 

ways that closed off any possibility of abortion tights while reproductive health 
rigors were deemed unacceptable because they were perceived as framingrights 
around abortion37 The dominant debates also re~sed to go dung with incorpo- 

rating the dematld for women’s rights to ownership of land, vindicating the 
campaign by consevcative cultural voices resistant to women’s ownership of this 

strategic agricultural resource3~ 
Equality starts to become visible when women have a share in political 

power ar all levels, but what is first required is the transformation of political 
structure* and spaces. However, "the allocation of political resources and critical 

decision making power, still indicate unacceptable ~ender power balances - . . 
[andt one of the notable barriers to women’s participation .... 

has.bee~ the 

male character of the structures of politiea~ ~ecruitment, especially (into) politi- 
cal parties.’’29 The draft constitution was far reaching in providing for increased 

representation for women in both elected and appointed posts and mandated 

the Mixed Member Proportional P, epresentation (MMPR) system as an elecroral 
system for achieving more elective seats for women ar national and 
levels. The draft required the state to direct funding to polifica~ parties that meet 
the "at least one-third representation" requirement for women. Yo alter the 
historical marginaIizadon of women, the draft committed the state to provide 
for affirmative action as a mechanism for remedying the s~ructural oppressions 

faced by" women.~° Tlxe Coalition sought to strengthen the language within these 
provisions on representation and affirmative action by arguing for a permanent 
principle of at leas~ one third with the eventual goal of gender parity and gender 

balance. 
The Coalition strongly supported the MMPR system2t However. it !ost ~he 

initiative when women ddegates chose the district representation system as a~ 
alternative way to ensure women better represenxadon in the future. They 
gued for this as a way to enforce womer>only seats in each district..Both the 
Coalition and women delegates were in agreement on the need to ~ncrease 

en’s representation, but they disagreed on the political strategies for achieving 
it. The differences between dan women delegates and the Coalition’s choice 
systems of representation would become very divisive, and several initiatives 
consens~ building failed with both sides firm about their respective 

Koki Mull observed chat the delegate’s preference for district seats arose 
several concerns that the women delega~es voiced during debates and 

sions, which also suggested a lack of understanding o£ the MMPR system. . 
The MMPR system’s benefits for women remained unclear to many of~ 

women delegates. Many women ddegates continued to raise 
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legitimate questions, including tl~e following: Who decides who goes on the 

party list of the MMPR system; what quality of women wil[ tepresen* women 
in MMPR; how will women negotiate patronage and connections; and how 
should women deal with the divisive issue of urban elite women versus rural 
women in representation? Finally, the male character of political parties, their 

lack of democracy, and accountability, together with their attendant inaccessibil- 
ity and invisibility of women within them were also real concerns for many 
women delegates. Clearly dlese concerns by the women delegaraes seem to not 
have been adequately addressed. Delegates also wrongly perceived MMPR as 
encouraging nominations rather than elections2~ Nevertheless, the deiegates did 
not address how district seats would translate into real representation for women 

i~ a political envirmm~ent where poIitical parties remain the roure into parlia- 
mentary politics. 

The definition of citizenship is important for gender equality. National laws 

often abandon responsibility for some of its citizens.~a For example, inequitable 
reiarions were inscribed ~nro constitutionai definitions of citizenship. Kenyan 

.. women generally fall outside the definition of citizenship, withom power to pass 
their citizenship on ro ~eir children or to non-Kenyan foreign-born spouses, 
although such was no~ the case for Kenyan men. Given its power ro define the 
existence and legality ofindividuMs, laws in collusion with the state h.ad denied 
women their rights ro enjoy full citlzenshlp~ One of the gains for women in the. 

constitution was that it rectified and granted equal citizenship riglxts to 
wome~ and men. However, the fragility of women’s citizenship rights was ap~ 

parent even during the review process. Politicad conversations positioned Kewan 
women married ro foreign spouses as outside the protection of the Kenva~ state 
imd a threat to state security. 

Under the Boreas dra~t constitution, the recognition and prohibition of 
and simultaneous forms of oppression and the guarantee of security 

from violence from both public and private actors strengthened the environment 
’.:~fdr equitable rela~ons. Another significant remedial device was the constitu- 

~i0nal provision for a Gender Commission, an i~titution that would create and. 

gender equity, equaiity, and advancement of women.~4 However, the 
state legislated a Gender Commission prior to the completion of the review 
Pr~gess. 

The draft had many critical gains for women, and several were safeguarded 
~ the final Boreas draft:. Nevertheless, as Adriana Hernandez has cautioned, 

to a democratic political culture is not auromaric .... Authoritar- 
and thouglxt are strongly rooted.’’~ Indeed, many of these gains 

will continue ro be challenged by the powerful paternalistic and 

discourses of culture that are reluctant to allow women equal 



status and access to resources as men, Additionally, the g~ins for women in 
the draft: caused concern among many religious and conservative groups whose 
absolutist poskions sought limkations to the scope of women’s rights. These 
drawbacks are sure to lay the ground for continued struggies around the status 

of women. 

Constitutimml Discourses for Gender Equality 

Constitutions are bodies of ruies that govern the operation govern- 

ments themselves. These rules recognize the power of the stare in mab 

ing and creating reality thus we need to look at and understand the 

power and function of the state m both enable and repress,ss 

The language of the Boreas dr~ft constJtutlon reaffirmed a commitment to 

the principles of democracy, social justice, consrkutionalism, and the rule of 

law. The draft further reiterated the need for the full parnc~pation of women in 
the political, social, and economic life of the country and called for affirmative 
action in both appointive and elective posts. Given these gains for 
the draft, the Coalition deveioped a campaign that clarified, strengthened, 
highlighted these principles for women. 

As a first step, the Coalition developed severaI prindples to guide tt 
Safeguard the Gains for Women in the Draft: Constitution. The ob 
principles was to ensure that the debare~ and ~nal outcomes of the constitutional 

review process would reflect the promised changes for women in accordance 

with democratic principles. The Coalition sought to deepen, darify, 
¯ light the principles that would guide ks carnpalgn. These princi[ 
several areas. The first was social justice constructed as a commitment to 
ethics, policies, struc;ures, and measures to bring about i usr and fair social 
rangements for all Kenyan people. Included here was a temporary measure of 

affirmative action for social iusnce ro remedy discrimination and F 

ity. The second was gender equality, equity, parity, and .Fair representation 
grazed as guiding principles ro ensure respect, participation, and access 
institutional power, resources~ and an equal voice for women in determining 

way ~eir.sodety was governed. Finally, the principle of gender mainsrreamir*g~ 
was included as both a principle and strategy for creating an enabling enviro/ 

ment to make gender a central variable in designirig and 
in all t:ational spheres. 

The draft constitution thus encompassed democratic principles. 
.Mutua wrote that the new legal landscape for women’s rights that 
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promised changes for women in three ways: "First, it provided both in principle 
and in scheme the increased representation of Kenyans by women and for af- 

firmative actmn for women and other dlsadvant~ged groups, Second, it called 

got equality among and between women and men and laid the groundwork for 
this equal!ty in specific provisions. Third, it created an institution through 
which gender concerns wou]d be mainstreamed."a7                          " 

The opportunity ro draft a new constitution thus created conditions that 

saw gender equaliV and women’s rights emerge as principles of democracy. The 
reality of women’s lives in the current social order also signaled that gender 

sensinve language within a rights framework would require an inclusive and 
consultative process wkh a variety of groups. There was broad support and 

agreement among women to entrench women:s rights despite differences among 
women, on tt~e sped~city and content of those rights. Given that the constitu- 
tion was a wrkmn document, it was important for tire delegates to the constitu- 

t~ona[ review con£erence to understand the content of those rights, the language 
of the constimtloe, and the conference procedures for them to effectively partic- 
ipate and engage with its language. This was espedally so for the women dele- 
gates whom the Coalition planned to target in shaping the language and content 

of the draft constitution, and thus shaping new perceptioes about the need for. 
gender equaIity enshrined in the constitution. 

The opportunity to introduce new language while safeguarding the gains in 
~e originai draft was presented at the constitutional conference. Each provision 

of the constitution would be negotiated line by line. Thus, oar imperatFce Coali- 

- rion srrategy was m work with language and create common meanings of" the 
words in the constitution.~O Toward this end. a curriculum was developed and 
implemented by the Coalition during the provincial training of delegates prior 
to the start of the conference and in subsequent workshops with women dele- 

~..~..~..: gates during the review process 

i"    The language of democracy that was ardcuhted by Kenyan women as politi- 

cal subjects through their civil society organizations, argued a different possibil- 
.:.if/by offering "not only a critical and ahernare vision of the situation in the 

¯ ~ountry, but also a space m disarticu]ate oppression."s~ Given ~e centrality of 
equaii .ty in the dtaf: constitution, the Coalition sought to safeguard ten 

positions on *he following issues in so far as they had conse- 
i~ences for women’s equality. The positions identified were indeed a!ready pres- 

in the CICRC draft, but the work of highlighting them provided an 
cy for further conceptual devdopment and the normative basis for 

gender discrimination and inequality. These positions included print- 
democracy, accountability, transparency, human rights, social justice, 

respect for diversity of groups and individuals; equality and equity in form 
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and fact; social justice policies and the oneJthird principle in all appointed and 

elective posts; the Gender Commission; the Mixed Member Proportional Rep- 

resentation (MMPR) and an additional 9° seats; women ro occupy all new 9° 

additional sea~s in the National Assembly; requirements that all political parties 

be democratic, support women candidates, and that funding be tied to these 

requirements; maintenance of the Kadhi’s Court because of social justice and 

equality; current devolution requirements of 50 percent of women; and the bill 

of rights as written in the CICRC draft: with gender fairness included in the 

proposed changes.4~ 
Support for these positions provided an opportunity ro entrench the £mda- 

mental rights of Kenyan women. The government structure was also of funda- 
mental interest ro the Coalition for "the government should be structured to 

facilitate gender equality ar uationaI, regional and local levels "4z Thus, the most 

importartr question for women was how ro build mechanisms into the structure 

of the government that would guarantee a parliament that is a strong instrument 
of democracy and is able to ensure that women are not discriminated against.42 

The coalition was interested in the nature of the executive because "the 
choice made must enhance democracy,’’4~ ~vhile "the iudiciary must be struc- 

tured to safeguard the representation of women at all levels." Supporting posi- 

tions on democracy, gender cquality~ and human rights xvas also a way to shape, 

and if necessary, defend women’s empowermenc. While hosting workshops and 

consultative meetings with women dele~tes ro the conference, the Coalition 

worked at ensuring representation and collective input from the women dele- 

gates on these issues.44 

In Kenya, constitution malting was perceived as a process that was enhanced 

by the participation of all Kenyans. Consequently, the Coalition developed a 

wide range of activities to engender and lobby delegates in order to raise aware- 

ness and support about the nature of gender issues a~xd questions of specific. 

concern to women. The Coalition’s strategies for implementing a women- 

friendly constitution included provincial training workshops for conference del- 

egates and continued seminars in various forums to support provisions that 

reflected the Coalition’s principles. During the review process, the Coalition 

provided delegates with rapid responses to the drafting of motions that 

~vith women’s issues by proposing alternative language ro improve the lan 

for women’s rights under the draft consritunon. The colition believed chat 
research and activism could mobilize support for change from both outside 

inside the conference. The Coalition, therefore, organized and participated in: 

radio and television programs, and wrote and published articles in the press. ~[ 

par~ of the activist campaign presentations were made to the government, 

eluding the Parliamentary Select Committee and members of parliament. 

The Coalit~on mobilized women delegates to the conference, especially 
those representing women’s organizations, Mobilizing women was an internal 
strategy ro encourage more women to foster commitment to women’s interests, 
The women representing women’s organizations participated at the conference 
because the advocacy of women’s civil society organizations had ensured their 
inclusion. At various nines during the constitutional review conference, the 
alition sought to be visibie and present.. The Coalition produced three hun& 
books, a training manuala5 for the conference ddegates, a delegates’ handbook, 

a parIiamentarian handbook, and brochures ?n language proposals to strengthen 
the gender provisions. All these manuals and publications would guide delegates 

by providing information on alternative language, the campaign’s principles, 
nonnegotiable positions, and concept papers on a variety of topics relevant to 

providing education on the constitutional debates of the conference. Informa- 

tio~ and education were especially important in helping to promote change in 
knowledge, informing derision making, and even addressing resistance to partic- 
ular positions. 

The Coalition took out advertisements in the national press. It produced a 

bi-weekly conference newspaper publicatlo~ called Ya,uezel~ana4~ to repor~ on 
emerging gender issues during the review processes and ro capture the debates 

a~d positions taken by the ddegates on wo~nen’s issues. Fiuaily, at the end of the 
first, third, and final sittings of the conference, the CoaIition produced audits of 

the review process m ensure that the reporting of the conference 3vas conststent 
With the discussions and to capture and share’ the retention and expansion of 
gains for women at the end of the constitution review conference. These audits 
by the Coalition also served a wider democratic purpose, for the mandate of 
CKRC stipulated that the CKRC was accountable to the peopie of Kenya and 
that the outcome of the review process shouId reflect the wishes of thd people. 

The Coalition audits were thus intended to supplement the conference’s own 
reports ro ensure that debates had indeed been correctly captured and the final 
provisions reflected those deliberations. 

The Role of Women’s Civil Society Organizations 

¯ There is a body of new literature and exploratory studies that address gender 
discourses in systems of national governance.~7 One particularly significant and 

series of comparative studies iniriared and fnnded by INSTRAW, ad- 
dresses "the means and strategies for impac~ on the political process and its 

It provides this chapter with a constructive lens fora final reflec- 

o~ "how women, given the persistent sr,’ucmra] inequalities, overcome 



major hindrances to their prospects for acdve involvement at all levels of gover- 
nance.’’4~ My own reflections are colored by my own position in d~e coalition. 

Howe’#er. I begin ¯this process of reflection partly to open t~p diatogtie witla 

other women and partly to deepen my understanding of the issues and increase 

potential of working across differences in the Kenyan political agenda, My re- 
flections on women organizing women to represent women’s interests are di- 

vided into two pares: rhe transkmna2 context and the building strategic alliances. 

Organizing in a Transitional Context 

Previous Kenyan governments have scored poorly on their international com- 

mitments to humarx rights and gender equality.5° Laws discrimiimtory to women 
remain on the books, women continue to be underrepresented in the elected 

and appointed positions, and the pervasive and visible problem of sexuaI and 
domeitic violence remains inadequately addressed. Additionally, the ~uade{ 

’ and inequity of intervent,ons with regard to mimmum standards of social,, eco- 

nomic, and cultural rights, and the continued absence of respect for the law 

have heightened the need ~or a d~mocravic corts~ivution. 
The current Kenva~ government, which ran on a platform of reform and 

openness to democracy, had ample oppor~unk,es to engage in discourses 
~ransforma~ion. Furthexmore, civil society organizations, which had always been 

at the forefront of monitoring the sta~e, have continued in their watchdog rol~; 
although some have shaped the nature of the political rranskion in parmersh!l~. 

with the state. This new role fo~ civil socieD" orgamzations was especially 
ent in the run-up ro the zooz narionaI e]ect~ons when, for example, 

organizations released a ten÷point "Kenya Woman’s Agenda for Change" 
laid out the acute concerns of women and the necessary steps ~o address 

for women voters and political parties.~t 
The formaion of the Coalition grew out of this political environmen:. 

ir harnessed a strareg, c moment to influence the shape of the new 

that was being crafted with the new government’s commitment :’to 
people . . . and . . . crea:e an enabling environment for its citizens.’’5~ 

taking up of gender issues durh~g periods of t~ansition has been evident 
African countries, such as South Africa. where a political transition has 

place. Some researchers have argued that "if this opportmnry ~s s 

early in the transition process, then :he likelihood of an engendered 
agenda woold increase.’’~a 
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Building Strategic Alliances. 

The ¯Coalition took a public lead i~ bringing debates on gender equality to 

constitutional discourses. It called upon od~er women’~ organizations m join in 
elaborating a new gender-sensitive constitution. These efforts by the Coalition 

generated a broad awaxeness of gender issues at the cons{kutional conference. 
!~ur~ermore, occasions Were created by the Coalition and by international 
NGOs for women from pol!tical parties, women’s organizations, and women 

add men gender activisr~, academics, and the media play various roles ro ensure’ 
that the constitution continued to prloritize women’s issues and was gender 
sensiti;,,e,s4 

The Coalition }lad a very visible profile in the gender }mlitics of the consti- 

tutional review process. It physically set up a tent at the conference site and 

engaged Women delegates in its campaign priotities.5~ The CKRC had already¯ 

set many of the priorities for Kenyan women prior to the national conference. 
.The Coalition was nor intent on dupllcatirig this work. Instead; it seized the 

: enabling framework already provided by the CKRC draf~ con- 

The Coalition was well positioned m do so because it had brought 

diverse individuals, organizations and their constituencies. The Coali- 
:: non was effective because it co![aborated with diverse groups and individuals 
i i 11 at had a wide range of technical and theoretical experience, expertise, capacity, 

access to funding. These resources enabled it to e~gage in the reform proc- 
:~ ess~ to intervene in gender policy debates, to initiate public consu!radons, to 

politicians, activists and ~cademics, and to have access to state institu- 
The unity of purpose among the four corg organizations also s~emrned 

own institutional commitment to the constitutional reform processes 
the fac~ that the lead persons were women with compatible and shared 

and commitment to engendering Kenyan politics. " 

’" There is strategic value in Iinldng women and human: rights¯ organizations 

feminists are not only women and not all wome*l are feminists. Feminist 

irk does not have to be something that arises only from a person’s experience 
~tession. In working for an equal society, men must be wom~n’s allies. 

women cannot hope to prevail in public life.56 Another important 
was the recognition of the need for differen~ kinds of leadership appro- 
to different types of work applicable to differen: moments in the life of 

Right at the beginning of the Coalition, this [ecognition was 
~ stated. Some individuals in the Coalition were intellectuals and acriv- 

coIiaborate in two ways. First, it was necessary to have intdlec- " 
and iegal expertise to intervene authoritatively to produce research 
e to inform the campaign and to ~quip all participants to have an 



impact on campaign processes from a gender perspective)v Second, activists 

already had a history of consistent pressure on gbvemment to deliver on com- 

mitments and had worked at the gra~sroots level to provide experiential knowl- 

edge.5s Thus, each could lend authority and creative energy to the other’s voice 

~vhiIe their combined institutional, aE~fiiiations provided "organizational lever- 

age" to move equality issues forward. 
The five core leadership members of the Coalition were a multiethnic group 

of women, which was unprecedented given the historic divisions and fragmenta- 

tion among and between women’s NGOs2° The urban-rural divide among 

Kenyan women would be a cause of dDisiveness among women delegates and 

the Coalition. The Coalition was often accused of being an urbanmriented and 

upper class women’s inkiarive. This is an attack that serves to constrain the 

women’s movement in Kenya:. Valentine M0ghadam resists such "debilitation 

or delegitimation," to insist that although ’!many women’s NGOs are elite 

professional( and middle-class . ¯ ¯ [it] ¯does not mean that they do not 

wider impact." She has written that 

The very existence of women’s NGOs challenges ~he patriarchal order 

in rather profound ways. To the extent that women’s organizations 
contribute to the democrarlzation process, the creation of a democratic 
society and aclvlc culture, and ;0 the extent that rkey seek to partici- 

pate in the development process and in politics, the women’s organiza- 
tions are important in and of themselves ¯ ¯ ¯ for the articulation of 
more feminist demands, as well as women’s persp.ect.lves,6~ 

Ayes~xa Ima.m elaborates this point further and addresses the Iimitation) 

presented by the various divisions among women. She obserres that m 
bridge these divides, women need to call attention to the fact that difference~ 

do indeed exist among women while simultaneously recognizing 
"compatible interests as women and as citizens and in the short-medium 

gender subordination and class exploitation must be fought for by atl 

for all women’s [gender~ interests can be fought for irrespective of 
e~bmicity, caste, and culture.’’~ 

Conclusion 

The social and political dema~ld of feminism is to achieve equality for 
The influence of the Coalition worldng on a feminist agenda was ~elt in 

ing leadership, rapidly defining and articulating demands, sharing 

\Vomen’s Advocacy 

raising awareness, successfully mobilizing resources, and exercising influence 
with delegates and politicians. The presence of women at the constitutional 

Conference was a unique moment to mobilize them nad0nally on account of 

gender. In addition,¯ there was great potential to m’obilize men by merging gen- 

der concerns into the wider democratic struggles of reordering the state through 

constitution making. 

The Coalition believed that virtually all issues on the constitutional agenda 

had a deep relevance for women. At first the Coalition did not focus on the 

entire draft constitution. Initially, it on!y focused on non-negotiable positions 

and interests in the specific provisions dealing with women. However, the whole 

draft constitution very rapidly b~came increasingly important for the Coalition’s 

campaign as the conference advanced. Many contentions arose forcing the Co~ 

alidon to develop and publish its own model proposals for the whole &aft 

constltudon,s2 This evolution for the Coalition was born out of the recognition 

that tim structures of governance proposed !n the draft would impact the lives 

of women, indeed, those structures would either ensure, promote, and protec~ 

the equality interests of women, or be detrimental to them. The final draft that 

emerged at the end of the debates accepted many of the recommendations of 

~ the Coalition. However, some of the draft’s content also represented some im- 

portant losses for women. Even though Kenya now provided a transitional polk- 

¯ :::real environment open ro democratization, tee political and cultural milieu was 

to particular types of gender protections and struggles. 

The Coalition had be;’n a poin~ of connection for :women at the conference 

its success at organizing "women w~s recognized by both women and men 

acknowledgment led to increased levels of ac:ivity on 

creation, of awareness and lobbying. Many delegates reached out for help 

from the Coalition. Even ~he CKRC selected Coalition members as qxperts to 

conference. This was aclear indication that the Coalition was reaching and 

g the constitutional review process and that the presence of NGOs at 

discussions was normal and accepted. 

: It is encouraging teat the Coaliti0n’s work, which was structured around 

discourses of social justice, equality, fair representation, and re- 

for dlversi~-, continued after the national constitutional conference. The 

stalemate around contentious issues in the draft constitution gave 

an opporttmity to realign itself to serve new strategic en~is and 

Coalition was restructured to include n~w organizations and 

ones.s~ Importantly, the Coalition sustained the work of educating 

members of parliament about women’s issues and the work of the 

in implementing its international agreemenvs regarding women. 

of forging consultative relationships with members of pa¢!iament and 



parliamentary committees did not stop. Much of this work Was dkected at 

engendering nadonal policy and continued to bring the individual core Coali- 

tion members into continued strategic alliances.64 The Coalition therefore re- 

mained instrumental, but at decreased levels, in drawing attention m the issues 

of women within thelaw and the draft constitution. Furthermore, the Coali- 

tion’s work showed that ’.’the capacity of women’s organizations is enl~anced by 

partnerships and shared values . . , [with aligned] NGOs able to harness the 

resources of expertise and funding that are best able to engage with reform . 

processes. "65 

There are, however, some discouraging signs. Some strong civil society lead- 

ers left to iota the government, ieaving many of these organizations struggling 
without wall-developed instit[itional transition mech~:isms. This situation 

poses new challenges to organizing around women’s needs and ~stablishing more 

egalitarian alli~mces and partnerships. Furthermore, the normative discourses 

deployed in the name of custom and retigion to legitimize discrimination and 

inequality need to be continuaIly contested and refrained if they are not to 

"become crystallized in international and national normative frames."’6~ " 

Women’s NGOs have had a history of combining forces at international 

meetings m impact on international treaties, conventions, and conferences by 

ensuring gender mainstreaming, These forms of coalition building have not 

been replicated successfully ar the national level. And yer~ given the fact ~at 

women’s NGOs ’°utilize similar vocabulary to describe women’s disadvantage 

~md the desired alternatives,"6v it behooves women’s organizations to utilize the 

assets they each carry for combined strategic efforts to promote equality, Strate- 

gic coalitions provide women with a promising means of ensuring that states 

implement their international commitments to women. 
However, the Coalition painfully learned that the Safeguard the Gains 

Women in the Draft Constkurion campaign could only succeed if individual. 

women from different NGOs and diverse locations came together around k 

common concern. This emphasis on the individuals was highlighted by Marilyn 

Porter and Saparinal~ Sadli, who elucidated that .the ’~greatest achievements 

within UN [negotiating] processes begin when women work primarily as 

viduals and not as ’representanves’ of their NGOs,’’~8 They called 

to personal relationships that can create other linkages to incrementally build-~ 

a[liances. 

Finally, four important lessons emerged from the Coalition processes, 

there still remains a need for greater clarity on contexmalizing gender issues 

articulating the questions of gender, class, and the state. Second, further aualysis 

regarding the emerging global concerns that affect gender within the 

context is required to help deyelop informed policies and int~ 
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Such endeavors, espeda[ly the intersections of the political and the theoretical, 

call for research within academia to benefit the women’s movements in Kenya.~9 

Third, it is imporzant to have men involved in the engendering processes and 

men as political allids "understanding that women’s liberation is a necessary part 

of the conditions for their own liberation."v0 This remains part of the critical 

and inclusive work. 

Finally, the more complex lesson is that a coalition’s membership will real- 

ize that at various moments in thepartnership tha~ particular issues mast be 

worked out collectively. These could include, for example, what the goals of the 

initiative would be, what issues need to be addressed, and how to engage with 

those issues. Sepatrately and equally its members Will also find that there are areas 

and issues that wi]l require the spedfic skills, capacities, and resources of the 

individual merribegs in recognitionof their differences, and the assets that they 

offer to the coalition. There will be periods when the work m be done requires 

~he creation of specific groupings among ~he in~i{vidual members, or even reach- 

ing out.to new individuals, mound specific tasks or activities. As women bv[ild 

coalitions to advance their rights claims they will ~nd that their strategic needs 

w~II encompass irtformation, time, resources, key state contacts, and coordination. 
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CHAPTER    ELEVEN 

The African Women’s Development and 

Communication Network: Pan-African 

Organizing in Human Rights 

L. M*tthoni Wanyeki 

N WOMEN.’.q Development and Communication Network (FEM- 

NET) is a Pan-Adrrican network that was set up by African national women’s 
in I988 to coordinate AFrican women’s participation in the Fourth 

Conference on Women held in I995 in Beijing, China. FEMNET, based 
!, KeNya, has substan~ialIy evolved since its formation. Its advocacy 

provide strategic information on regiona/and international policy 
relevant to African women__was meant to ensure that Africaa women 

.pate in the negotiating processes on women’s rights, tn addi- 
FEMNET has worked with the United Nations ComNission on the Status 

(UNCSW) in its annual sessions to review progress or~ the imple- 
the Beijing Declaration and Platform for Action (PFA). It has also 

intermittent work wi~ other UN processes such’as the World Conference 
Racism (WCAR) and, more recently, has .moved into global governance 

as a whole. The programs arid projects of FEMNET are detailed in the 
¯ 

continental level, FEMNET works with the African Union 
and 

its specialized mechanisms, This work has focused on the evolution, 
and ratification of the Protocol to the African Charter on Human and 

.. Rights on the Rights of Women in Africa, the evolution of ~e AU’s 



Economic, Social and Cultural Council (ECOSOCC), the Ne~v P’artnership 

for African Development (NEPAD); and the African Peer Review Mechanism 
(APRM). FEMNET has advocacy projects tha.t seek to understand why there 

has been little movement in areas where regional and international policy com- 
mitments exist. The first project addresses the relationship bet~veen culture, 

religion; and ,vomen’s human rights. The second deals with gender and macro- 
economic modeling, and the third looks at men’s roles in promoting gender 
equality. 

FEMNET enjoys legitimacy among members, partners, and peers as a coor- 

dinating mechanism for the African women’s movement with respect to yegionaI 
and interna6onal policy. It also works as a Coordinating mechanism to ensure 
that key concerns of the African. women’s movement find reflection in interna- 
tional policy. To support its advocacy, FEMNET has a training and communi- 
ca:ion mandate. It pioneered trainlng on how to apply frameworks and models 
for gender analysis mainstreaming in Africa, and developed its own framework 
and model for gender maiestreaming. Its training work has been done with both 

the membership and nadonal governments--initially the ¯gender machineries 
only, but now also with relevant government ministries. FEMNET inclndes as 
a measure of its success the demas~d for its training, training materials, 

In the critical area ef communication, FEMNET provides several channels 
to t:acllitate the exchange of information from the internationai and regional 
levels to the national levels, as well as the exchange of information across A~’rica 

in women’s human fights issues. These channels include a monthly electronic 
bulletin, a triannua! membership newsletter called FEi~INETNew6 and a bian, 

nual thematic newsletter called "Our Rights." In addition, FEMNET runs sev, 
erd list serves--some for its board of directors, national foca! points and g~nerd 

membership, and others for its ¯members and partners working on specific inter, 
national and regional policy institutions and processes such as the CSW and 
AU. The mandate of FEMNET has evolved over time because of changes 
its membership, its initial membership has expanded from national women’S: 
networks to include national women’s organizations as well as. indivldu£ 
women. 

FEMNET’s Core Challenges 

FEMNET has faced many challenges by virtue of its identi~y as a network. 
these challenges have been compounded by the fact that it is a 

nenvork. A key challenge is the demand--and necessity--to work across 
tic and subregional divides that are historically determined but are often 
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sented as being conceptual or ideological. This chasm has been complicated by 

the failure to determine the best and most effective.institutional and structural 
arrangements to make FEMNET a genuinely Pan-Africanist network. As an 
example, the question of: whether an Anglophone, ¯even bilingual, executive di- 

rector based in Ang[ophone Africa ca~ effectively serve Francophone Africa, 
alone Arab~speaking’and Lusophone Africa, hlghIights these challenges,     let 

These challenges of percepti0n make it difficult to recruit bilingual staff" at 
a regional level and fundraise on a pan-African basis. Although FEMNET has 
attempted to fashion structural and logistica~ solutions to these challenges-- 
through various formulations in the organization’s histoty~an optimal solut,on 

has yet to be found. This has raised the question as m whether the challenges 
can even be solved structurally, or whether the solutions should be loca:ed at 
the donceptual and ideological levels. To .pui it more directly, wha: are the 
prospects for a Pan-African feminist pro~ect i,x the context of such¯ deeply fe~t 

linguistic and subfegional cleavages that are reinforced by the operational con- 
re.st in the ~ountry where FEMNET is based and the funding questions widl 
which it has to contend?                                        ’ 

Internal Challenges 

FEMNET is faced with other conceptuad and ideological chailenges. 
These internal challenges are structural, constituency-based, ~ocial, and logisti- 
cal. A~s is the case with many African women’s organizations, both national and 

,.FEMNET tends to assume that wor!diag on gender and Women’s 

. rights presupposes a shared vision of AiCrican women’s¯ development, 
and other ¯human rights. But this assumption is obviously false--as 

evidenced by the persistent ¯perception that African women’s organizations and 
¯ ¯their leaders are¯elite and urban. Even so, FEMNET has yet to develop a vision 

the basis of mutually shared principles to which members and staff must 

,penly uphold. On the one hand, however, this lack of vision gives 
Board o£Trustees, Executive Board, and Regional Secretariat room 

depending on the ideological outlook of its leadership and staffar 
:~ny given time. Bur this absence of’¯vision means that FEMNET’s board of 

executive board, regional secretariat, and general ¯members sometimes 

themselves at odds with one another. 

Although moreAfrican women’s organizations now term themselves femb 
compared to the ¯time when FEMNET was formed, feminism is not a 

belief system or political ideology. Many variations, which are sub- 
multiple interpretations depending on belief systems and political ideolo- 



gins, exist. These variations depend on class, race, dependency, and hegemony 

analyses, among o~hers. Among African women’s orgamzadons, however, the 
struggle has tended to be implidr rather than explicit and such" subtleties are 

often lost. During the past decade, the dividing line between those who termed 
themsdves feminist and those who did not was among who openly aligned 
themselves with the movements for political pluralism across the continent and 
those who did not--regardless of the ideological difficulties posed by such an 
alignment. Today, the divide is between pro-choice advocates and those who are 
pro-life., and those who view sexual oriemation as a matter of equality and those 

who do not, It is on African women’s bodily integrity, autonomy, and choice 
with respect to reproductive and sexual rights that the conflict invariably 
emerges. 

FEMNET is a Pan-African network with a mandate of advocacy on regional. 

and international poIicy. This means that it should nor advocate or provide 
servicesbeyond strategic information--at the national 

is that ar~ything else should be vhe work of its national members. However, the 
acceptance of this positioning var,es greatly across the continent, depending on 
the state and strength of various national women’s movements, in i: 
necessitates constan~ management of the membershi?’s expectations of FEM- 
NET to ensure that. iv remains relevant to the expressed needs of its 
membership without doing different things in various countries. 

FEMNET includes in ks statement of purpose the intention ro play a cat> .: 

l~ic role with respect to issues tha~ African stares are unable or 
address. In practice, however, FEMNET is constrained, as most African 
sodety structured as nongovernmental organi~ar,ons is, by insufficient financial!! 
and human resources. In short, the ability m stretch die financial and 
resources provided by available program and project funding is [imked. The 
question is whether an African women’s r~ovemenr--or any other African social:i 

movemem--can be effective and viable when forced to frame both 

and reacnve initiatives into programs and projects with scarce 
personnel resources. 

External Challenges 

FEMNET’s has not had a contentious relationship with African sta~es, 
Kenya, where ir is based. Gender and women’s human rights, although dee 
threatening at the indi’4idual and community level,, have not been 
alarm at the state level. Most African governments have been F 
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ro compromise women s human rights when pushed by community, customary, 
and religious lobbies. 

It should be remembered that national women’s networks formed FEM- 

NET at the end of the x98os when such networks were explicitiy or ii~directly 
linked to t-he ruling political parries at the time. It is only in the past decade 
that more autonomous African women"s organizations have arisen ro align 
themselves overtly with the democratic and human rights cause. That is why in 
the pa}t decade, FEMNET has actively sought to join the cause of democratiza- 
tion. Even so, FEMNET has been able, at the rcg~onaJ and international levels, 

::...:. to more successfully work with states than its nanonal members and partners. 
The reason is that states see FEMNET, which does nor directly address specific 
country ~ssues, as less threatening than its national members. 

Sim~hrly, FEMNET’s relationships with grant-making organizations have 
tended to be mutually beneficial. For example, FEMNET’s core funding ar- 
rangement is based on the provision of one month’s advisory services to its key 
grant-maklng organization. There are some grant-maklng organizations from 
which FEMNET will not accept funds, but that has more m do with FEM- 
NET’s staff’s ideologicaI positions than on any written poiicy. FEMNET’s 

-": board of trusmes and its executive hoard have supported these positions because 
~.ii~. they share ~em in some instances and bechuse FEMNET’s funding is secure in 

":i:: .other cases. The core funding and relative financial security have led FEMNET 
;o be more flexible and autonomous in its choice of priorities. Grantors ap- 

FEMNET on the basis of its on-going work rather than on what the 
donors would like ro fund. However, FEMNET has yet to find a way out oflts 

~tependency on gran>maldng organizations. The organization couid not surcive 
- on membership contributions alone. 

i:{:i Perhaps the question is whether civil society organizations anywhere in the 

y~orld can be financially sustainable. Many in ~he global North depend on cot- 

and public grants. Although A~rica may nor be in a place conceptually, 
~ancia!ly, or polirdcalIy--ro do the same yet, perhaps the obsession for sustain- 

" in the classic sense may be unrealistic. 

Human Rights Issues 

experience demonstrate~ the ~mportance of addressing certain ques- 

rdation~hip between the human rights and women’s .movements in 
and ar the continental level at targe. The first is about regional and 

law as compared to regional and international poticy as a tool to 

human rights. Generally speaking, human rights organizations 



in the subregion have chosen ro utilize law over policy, while women’s orgamza- 

titus have chosen to utilize policy over law. There are some exceptions with the 

more legally oriented women’s organizations. This means that human rtghts 

organizations have engaged legally binding treary bodies at regional and internaT 

ritual levels whereas most women’s organizations Work with the policy-making 

bodies. These divergent strategies have implications for implementation at the 

national level. 

It is true that constitutional and legal reform ro bring the stares of the 

subregion in line with their international and regional lega! commitments is a 

concern of both the human fights and women’s organizations. However, dxe 

follow-up to establish supporttve policy frameworks and institutional and fi- 

nancing arrangements to implement state programs~outslde the justice, law 

and order sector--is the primary.concern of ~vomen’s organizations. But this is 

changing as traditional human rights organizations move beyond monitoring 

and doctmaentatioa. This has also changed with the emergence of differentiated 

human rights organizations chat address concerns relative ro so-called second- 

generation human rights--~ccouomic, social, and cu!tural rights. 
The second issue deals with human sights issues tTpically considered to 

be the domain of either human rlghrs organizations or women’s 

respectively. More human rights organizations have eaken up reproductive and 

sexual rights issues. Buc they are ~pparendy unable ~o consistently aF 

ductive and sexual rights standard~, to communal conflict where violations of 

those rights are the norm. Tixey appear uncomfortable with other key reproduc- 

tive and sexual rights issues, particularly those reIating to abortion and sexual 

orientation. Similarly, an increasing number o~ women’s organizations now ad- 

dress civil and political rights, but only as they relate ~o women’s poIitical partic- 

ipation. But they seem not to address the context within which 

economic, social, slnd cultural rights can be realized. They will work on 

budgeting, for example, but not the macroeconomic framexvork 

~arv and fiscal policy on which such budgeting is based. This is baffling becas 

tss[xes such as structural adjustment, debt, aid, and trade deeply affect the 

dons on which they advocate. 
The third issue is the difficult relationship betwee~ equality rightF, 

ary law, and religious law. While most humsd~ rights organizarions now 

firm stand on the violation of women’s rights by cerxain          laws, 

seem unable ro address the violations of women’s righ:s by religious 

In the postSeptember u world, many humah rights organizations find it 

cult address this issue for ~ear of alienating Muslim women. Even so, 

work has been done by women’s organizations in Africa with respec~ to. t 

interpretation of Islam from both theological and secular standpoints 
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w;th human rights sranda.rds. That work should be drawn upon by both human 

tights and women’s organizations in this subregion ro move forward on this 

issue. 

The fourth and final issue Is about citizenship rights at the subregional and 

regional level. The past decade saw the emergence ok" subregiona[ intergovem÷ 

mental organizations (IGOs) such as the East African Community (F~AC) and 

the AU. These organizations promise more freedom of movement. Despite these 

advances, the ability of organizations sucta as FEMNET to genuinely operate ac 

a regional levd continues ~o be curtailed by bureaucratic immigratibn proce- 

dures that threaten Pan~Africanist projects. This is an issue that ought to be 

taken up by both human rights and womei~’s organizations in the subregion, 

Conclusion 

Many criticisms have been leveled at FEMNET. These include what the organi- 

zation is or ought to be doing, how it carries om its mandate, and the ~mpact 

0fits work. Without doubt, much of the criticism is justified. Both the mandate 

and the vehicte of FEMNET suggest grand accomplishments. Yet, it is clear that 

the organization has not lived up to ire potential as a feminis~ .Pan~Africanist 

network. 

The question is why. Is it a question of the organization’s mandate? I believe 

this is red herring. FEMNET’s mandate is so broad that the leadership and 

staff: can interpret it liberally to accomplish virtually any goal it deems approo 

ptiate. Is the leadershil>~the board 0~" trustees, executive board, and staff the 

problem? Maybe. The various levels of leadershfp have rarely worked in unison 

pulled together in the same direction. Is the answer related ro FEMNET’s 

P6ssibly. The membership is more institutional than individual. 

Hence, allegiance to FEMNET as an organization is often dependent on its own 
needs a: any given rime. FEMNET is not necessarily seen as a 

through which to engage with the pan-African feminist project: to debate 

similarities and differences among African women. Perhaps the answer ro 

future lies in the commitruent and passion that African women feel 

other, 

Programs and Projects 

le African Women’s Development and Communication Network (FEMNET) 
set up irt I9~8 to share information, experiences, ideas, and strategies among 



African ~vomen’s nongovernmenta! organizanons (NGOs) through communica- 

tions, networkiug, training, and advocacy so as ro advance women’s develop- 

menr, equality and other women’s human rights in Africa. 

A constitution and the following governance and administrative structures 

govern FEMNET. 

National focal points in African countries whose represenranves attend a     -: 

triannual programming conference and General Assembly; 

An elected eleven-member executive board that includes two board mem- 

bers per subregion and a chairperson. In additiol~, there are two ex-officio 

board members (immediate past chairperson alxd the executive director); 

An elected seven-member board of trustees to oversee FEMNET’s assets; 

and 

A Secre~ariaz that implements FEMNET’s programs and is headed by an 

executive director. Since its inception in r988; FEMNET has played-a 

leadership vole for African women’s NGOs at regional and international 

decision making and poiicy forums, FEMNET works in three main pro- 

gram areas. 

The Advocacy Pro~cram 

The advocacy program includes projects designed ~o evolve approaches and 
methodologies.for dealing with barriers to dae implementation of the outcomes 
of the Beijing process. 

(a) Monitoring Iv~[ementa*ion of the Da~ar and Beijing 

Engaging with international IGOs--notably the United Nations Commis- 
sion on the Status ofWomen (UNCSW) is of increasing unportance ro Afri- .: 
can women. Bur advocacy at the UNCSW by AfriFan women has been hindered 
by a number of factors. 

The aim of th~s project is therefore to improve the quality of African 
rations for, engagement with, and follow up :o the UNCSW sessions. 
project seeks to initiate and enable a cohesive regional response by African 

women in civil society to the Be[jing process. The project thus hopes devel0 

the capacity for advocacy and improve the quality of advocac3 
women’s human rights at the international level. 

(b) Regional Protecdon for Afiican Women’s Human Rights: The Aj~ican 

Commission on Human and Peoples’ Rights and the Af~ican Union 

Engaging with emerging regional institutions--notably 

ca~ Commission on Human and Peoples’ Rights--is of increasing " 
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to African women. Two opportunities in tl£s respect are worthy of noting. First, 

the intensified efforts for regional integration as evidenced by the transition 

process of the AU and its New Parmership for African Development process. 

Second, the elaboration of tke Protocol on the Rights of Women in Africa and 

the appointmentof the Special Rapporte.ur for Women’s Human Rights ac die 

African Commission on Human and Peoples’ Rights. 

The project’s activities seek to imriare a cohesive regional response by Afri- 

can women ro regional integration as evidenced by the AU’s transition process 

and to the regional legalprotection mechanisms around the Protocol The proj- 

ect will concretely address existing advocacy gaps by providing a framework for 

regional intervennon as well as informed national intervention. Finally, the 

ecr aims to identify entry points for tong-term work on gender mainstreaming 

within the AU so as ro ensure the AU is able ro proactively advance African 

women’s human rights. By so doing, the pro)ect hopes to develop the capacity 

for advocacy around African women s human rights at the regional level. 

(e) Culture, Religion, and Human Rights: Aj~ican Women "s Access to and 
Control over Land 

This projec~ is implemented in partnership with the La~v and Religion Pro- 

gram of Emo3y University and focuses on women’s access to, and con~roi over, 
land. It seeks exemplify and address the project’s core theme--achieving cukural 
and religious transformation from a human nghts perspective. The project also 

aims to link research and analysis with advocacy and contribute toward equaliz- 
ing gender relations in Africa and promoting the ability of African women to 
achieve economic independence and realize other human rights. 

The project’s activities seek to build a case for African women’s land 

rights that tal<e into account their cu/tural and religious contexts in seven 

.African countries. The activities also seek to make policy-making and policy~ 
enforcemen~ mechanisms, including cultura( and religious mechmlisms, gender- 

responsive in terms of improving women’s representation and engendering both 
fheir content and their processes. 

(d) Economic, Social, a~d Cultural Human Rights.. Gender Mainstreammg 

Impkmenmtlon of Poverty Reduction Swa~e~ Papers 

M~y expected and un~pected problems attended the process of Povew 

:.~duction Strate~ Papers (PRSP) formula~on in ~r~ca, The understanding 

. ~at emerged was that the consultations helped target expen~tures more e~- 
[~.ieatly but did not provide new insights to macroeconomic policy. The macro- 

~°p°micf[amework of the dr~ pRSP8 therefore ~,ls to ac~owled e women’s -:, 
mpie worR burden (producuve, communiw’ ahd reproductive) in n~ionaI pro- 



duction. Subsequently, it does not recognize approaches ro reduce this burden, 

identify economic rights commensurate wits this burden, or measures ro secure 

access to and control over economic resources for women. 

Related to these problems and a challenge ro PRSP implementation is the 

fact that the consultations did not affect economic reform agreements between 

respective governments and the International Monetary Fund. These reforms 

and associated ’~onditionalities were not subject to review by citizens. This was 

a major PRSP contradiction. Existing macroeconomic arrangemems need to be 

evaluated in the light of poverty’s prevalence, particularly among women, and 

governments be allowed to review these.arrangements with lending institutions 

inch as tee World Bank and the IMF on the basis of this evaluation. 

This project d~erefore seeks to document the experiences of gender lobbies 

in the PRSP process and provide an analysis of women’s poverty in direct rela- 

tionship to the national macroeconomic policy. The proiect encourages the cre- 

ation of naOonal gender networks that influence the national budget through 

economic literacy among civil society o~ganizations. The project also aims to 

develop gender awareness among economists and economic planners. 

(e) The Regional Men-to-Men Project 

The gender approach to dealing with the issue of violence requires analysis 

to understax~d its root. causes. Analysis has revealed that men are the key perpe- 

trators of violence and women are the key survivors and victims. In ~e past, 

interventions have tended to focus on the survivors and victims of violence who 

are women. However, as awareness and consciousness of dynamics of the prob- 

lent have become dearer, the need to address men has been identified. 

FEMNET has worked with men in the gender-training program thmughr 

out rile last decade and has identified partnerships with me~ as key to achieving 

gender equality and eliminating gender-based discriminatory attitudes, behavior, 

and practices. FEMNET mobilizes men to suppor~ the campaign for the elimi- 

nation of gender-based violence. Such efforts have already begun in several 

countries, including Botswana, Kenya, Malawi, Namibia, South Africa, 

Zimbabwe. I: is on the basis of these experiences that FEMNET hopes to orga- 

nize a regional initiative to involve men as advocates for due elimlnation of 

gender-based violence. The project therefore aims m create teams of male 

cams ot[ gender equaliw and societies free of violence against women in several 

African countries. 

The Training Program 

FEMNET has developed a model for ~he training of trainers in gender m£n- 

streamitag which is applicable to the twelve priority areas outlined in d~e African 
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and Belling Platforms for Action. The modal has been tested ar the national 

level in a nmnber of African states and is currently being developed so as co 

more explicitly address sectoral concerns. To better address implementation of 

the outcomes of the Beijing process, the current training program targets civil 

society, governments, and intergoveminental representatives involved in gender 

mainstream~ng and/or in commumcafing this work to wider audiences. 

The Communications Program 

FEMNET produces a monthly electronic bulletin as .well as two newsletters in 
both English and French for its membership. "FEMNET News" focuses on 
sharing membership experiences of and strategie~ for African women’s develop- 

ment and equality. "Our Rights" includes analyses of gender and women’s 
[~uman rights issues in Africa. 

FEMNET has established a Web site at http://www.femnet.ot.ke, which is 

updated quarterly. Work on accessing and using new information and commu- 
nications technologies (ICTs) for better membership networldng and more ef- 
fective advocacy is one of FEMNET’s priorities for FEMNET as evidenced by 
die growing number of r.he list serves it runs. 

FEMNET also runs a documentat,on center specializing in materials related 
to gender in Africa. Academics., researchers, students, as wdi as African NGOs 
and Community based organizations re regular visitors to and users of the docu- 
mentation center. 

The current communications program also focuses on communica0ons for 
advocacy. Within organized civil society, African women s011 In& ~e means to 
consistendy share strategic information on inkladves ro address the advocacy 
problems outlined above. The sharing of lessons learned from these initiatives 
from the community ro the diplomatic levelsqs still rare and has proven diffi~ 
cult. It has not been participatory when conducted for rNe constituencies served 

by African women’s grassroots organizations and NGOs. This project focuses 
on building content and capadty with respec~ to information and communica- 
tions on gender in Africa. The project seeks to enable the collection, analysts, 
and dissemination of strategic information through content production and to 
provide capacity building for such content produc0on. The production and 
dissemination of strategic information on the outcomes of and follow-up to the 
Beijing process as they pertain to African women is part of the project. The 
pro/eel also aims to extract and popularize concerns and proposals for ac0on in 
the five critical areas of concern through the print nod dectronic media. In so 
doing, the project’s activities exempli~ the use of participatory communicatious 
for advocacy to advance the concerns and soiu0ons of African women. 
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educate the public regardingnecessa-7 reforms in the administration of the pen- 
alry and the arguments ,n favor of total abolition. The more effective death 
penaDy campaign will be placed in the context of overall refomls in the criminal 
jnsrice delivery system, and improved human rights enforcement. Finally, the 
Caribbean experience reinforces the obvious caution that the overall dlrectlon 
and pace of the campaign must be in the hands of those from the countries with 
the most at stake. 

CHAPTER FOURTEEN 

Democracy Organizations in Political Transitions: 

IDASA and the New South Africa 

Shaila Gugta and Alycia R’dIman 

I~ I996, ~a~Ns’r the backdrop of apartheid South Africa, Fredrick Van Zyl 

Slabbert and Mex Boralne resigned their positions as members of the South 

African Parliament. Their departure was a protest to the bankruptcy of govern- 

ment and the politics of exclusion, repression, and resistance fostered by the 

apartheid state. For Slabbert, the last straw was the betrayal he felt in ~985 when 

Foreign Minister Pik Bocha assured him that South African militaiy forces were 

no longer involved in the "desrabilization effort" a~inst the antiaparraheid gov- 

ernment of neighboring Mozambique. The frustration of SIabbert and his col- 

league Boraine, then chair of the Federal Council of the anti-apartheid 

Progressive Federal Party, ~vas the irrelevance of Parliament. The government’s 

so-called reform policy of a mcameraI parliament rhetorically exchanged the 

apartheid system for a unitary s~ate system. 

In the ~9gos, South Africa was a highly polarized and violent society. It was 

characterized by vast ignorance on the par~ of the white population about the 

situation of the black majority and its political organizations including the Afri- 

can National Congress (ANC), the Pan-Africanist Congress (PAC), Inkatha, 

and the Azanian People’s Organization (AZAPO). Most whites unquestionably 

accepted the government’s description of the ANC as a violent terrorist group 

wi~out a domestic constituency. More geueradiy, the oppressive conditions of 

bIacks were almost entirely invisible to white South Africans. 

After traveling the country speaking wifl~ a wide cross section of political 



¯ leaders, both black and white over a period of eight months, Boralne and Slab- 

bert determined that in order to most effegtively participate in the struggle to 
end apartheid and usher a new society, there was a need to establish an indepen- 
dent institute with democracy as its major focus. That is how the Institute for a 

¯ Democratic Alternative for South Africa was born. IDASA opened its first office 

in Port Elizabeth on November t, ~986. IDASA was not founded as a political 
party, an advocacy group, or popular movement. Its aim was to generate discus- 

sion and engagement--the politics of negotiation--across a highly polarized 
society, and to work with forces for change toward .the ultimate god ofa nonra- 

cial democratic South Africa. 

IDASA was born out of a mission to educate, especially the white popula- 
tion, to counter a systematically imposed ignorance. It was an initiative of white 

people for white people with support from the largely black anti-apartheid 

movement. The theory was that change could occur if white resistance to change 
was overcome. IDASA stressed the strategic importance of involving the white 
community in the struggle for nonracid democracy out of their self-interest in 

change~ not mainly by moral gxhortation. IDASA sought to bring whites out of 
tileir insulation to create a commkment to ~he nonracial democratic goal, 

Immediately upon conception, it was subject to intense public criticism, 
both from the white dire and distrusting black commun,ties. The critics’ fre- 
quent charge of elitism suggested obliviousness to the grassroots commkmenrs 

of the organization. Yet, over the years, IDASA has been able ro prove itself as a 
worthy organization and make clear its commitment ~o democracy. 

IDASA has been able to adapt through extremely contenriou~ and volatild 

times. While mos~ nongovemmeatal organizations that existed before the transi- 
tion had to completely overhaul their staffs in order to shif{ from working 

against an oppressive regime to facilitating the establishment of a new govern7 
ment, 1DASA kept viztually its full leadership team with very little discontinuity. 

As a result, though IDASA currently focuses on vastly different ~ub}ecrs 

did when it was ~rst initiated, the spirit in which it operates has not changed. 
The uniqueness of IDASA and its ability to develop and adapt 

the circumstances in which k operates can provide valuable iessons ~or 

orga_dizations across the globe that wish m help bring about democratic ieform 

in their own countries. IDASA has shaped and reshaped its objectives and strate- 

gies many times throughout its history. Wtfile each organization will obviously 
have its ow~ individual political, economic, and social circumstances, 

development suggests that its institutional policy shifts cai~ be molded into 
general methodology for organizations that hope to facilitate transition and 
solidate democracy, both on the African continent and elsewhere. 

Democracy Organizations in Political Transitions 

Building a Climate for Democracy (~gg6-r99o) 

Between ~986 and ~99o, in its inifia3 years of existence, IDASA worked mainly 

toward establishing a climate for democracy. In order m accomplish this goal, 
IDASA first consolidated itself as an organization and estab[ished guidelines for 

its operations. In this respect, IDASA’s leadership created an institutional 
proach that was based on four major premises. 

First, the organization needed a realistic understanding of Sotith Africa and 
the fundamental issues facing the country then. [DASA thus committed itsdf 
from the our, set to constantly analyze the sodoeconomic and political situation 

of South Africa. D~ing the early months of~99o, IDASA in partnership with 
the Friedericb Naumann Foundation of\Yi’esr Germany hosted a three-day con- 
ference on the South African economy, .is growth, and iusfice. The conference 
was an.attempt m bring together political organizatmns, labor, and business m 
analyze and understand South Africa’s economic climare and forge an economic 
policy that delivered both justice and growth. A group of twenty-five top busi- 

~esspeople~ academics, stud ANC ddegates concluded early on that, % non- 
racial, democratic poiitical system would be meaningless without economic re- 

structuring.’’~ 
Second, the organization realized it had to devise strategies firmly based on 

the prevailing socioeconomic and political landscape. They argued that IDASA 
should seek ro establish dear priorities and stick ro them. However, the third 

premise mandated that strategy should never be elevated to principle. The orga- 
nization recogrfized that k must always be ready to abandon unsuccessful strate- 
gies to seek new ones. Last, IDASA aimed to be democratic not only in its 
goals, but also in the process of realizing those goals. This meant being dearly 

committed and ready to consult widely with other movements, commumfies, 
and organizations as well as seeldng consensus within IDASA itself2 These four 
premises still guide the or~nization today. 

During these years, IDASA’s main objectives were ro encourage South 
of ~11 races to reject apartheid and discover a nonracia! and democratic 

to provide forums, to encourage citizens to find democratic soh~tions 

.to Sonrll Africa’s problems, and finally to conduct research relating to a demo- 
alternative and to produce and pubiish this information.~ 

Toward these ends, IDASA’s first years were mari{ed by milestone meetings 
to create conversations and spaces for engagement and dialogue, sometimes in 

full public view, often behind the scenes, that would break down stereotypes 
and educate South Africans about each other across racial, economic, and ideo~ 

.".logical lines. There was so much hatl;ed, suspicion, misunderstanding, and fear 
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in South Africa at the time that it Was seen as vital to have all sides become 

acquainted and to tiear and discuss each other’s views on ways to induce change. 
The firs{ of these meetings was a major conference on democracy in May 

1987. More than 40o delegates from all over South Africa met in Port Elizabeth 

for a program of lectures, workshops, and general discussions. One of.the most 
striking features of r_he conference was the large component of delegates from 

.the black community, giving the conference a concrete sense of reality in a 
society ptagued by the illusions of"wit Baasskap.’’*. At the conference, the impli- 

cations of democracy were examined on sevefi ¯major areas of society: govern- 

ment, labor, business, education, law, media, and the ~Idurch. The conference 
gave focus to the work of the organization and helped to establish IDASA as a 

national movement. 

However, it was the dramaxic meeting in Dakar, Senegal, which gave 
IDASA the high profile it enjoyed after only a few months of existence. It was 
IDASA’s view that if discussions of democracy were to have any meaning, they 

had to take place between the major protagonists. In July I987, for the first time 
in history, a group of 6* white Stud: Africans inciuding leading scholars, busi- 

ness people, political, and ~hurch officials met with the outlawed ANC. In an 

intense three days of meetings, the two sides exchanged views and debated ques- 
tlons such as the role of viojence in the antiapartheld struggle. The conference 

was an attempt by IDASA ro demystifi! the South African government’s depic- 
tion of r.he ANC. The IDASA qonference helped to expose the myth of a terror- 

ist ANC that the apartheid regime used to justify emergency rule, 
In the October :~987 issue of Democracy iv Actian, Boraine gave two reasons 

for IDASA’s mission to Dakar. First, he states, "Our initiative arose out of deep 

concern for our country which is ~o hopelessly divided a~d the victim of escalat-..i 

ing violence.’’~ He concluded that the state hould not perp.erually operate in.a 

state o£emergency and that the ANC could by no means over{hrow the state 15, 
force alone.¯ Second, "the reason why we ,vent to Dakar arises from our 

cute.in taiking with leaders of the Black ~ommuniry and with organizations 
those communlties." The conference was a tremendous success and ended with 
the Dakar Comm.uniqu4 in which all participants unanimously           , 

preference for a negotiated resolution to the South African question and 

dared their commitment to the goal of a nonracial ¯democracy.. 

The realization Of IDASA’s inaugural goais was by no means 

out overcoming significant obstacles. Boralne documented in September 

that the "State President delivered a very scathing attack on IDASA 
Dakar meeting when he spoke in parliament recendy.’’s As a resuk ofthe 

meeting, the state issu;d a warning stating, "the state will have to 
granting passports to thos~ who wish to participate" in any further meetm 
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with the t~en exiled ANC.7 And finally, in late ~9~7, the state warned that the 

state president would consider cutting off all overseas funding for IDASA. 

Though much of the media attention focused on the dramatic meetings 

taking place outside South Africa, IDASA was also extremely busy inside the 

country at a grassroots level. There remained considerable suspicion within the 

black commtmity as to IDASA’s agenda. As a result, the organization was corn- 

palled to spend an enormous amoun~ of time and energy in meetings with 

various groups, attempting to establish a climate of trust. Beginning in 1987, 

IDASA s~arted to encourage and facilitate loca~ forums. The forums focused on 

a variety of issues, but each of them had the effect of bringing people together 

a~ld building confidence in the intentions of IDASA. 

An important initiative during this time was a national, conference on the 

Freedom Charter. The conference, The Freedom Charter and the Future: A 

Critical Appraisal, was held in Cape Town, July 15-16, t988, and ~vas attended 

by over 4oo delegates.~ The conference was intended to give wtfites an opporm- 

n!ty to gain a deeper understanding of the aspirations and anger of the South 

African majority, thereby allowing them to deal with their own fears and hopes 

for the future, while acquainting them with the i&as of the ANC Freedom 

Charter. 

Another significant process held by IDASA was the Constitutional Options 

debate. In March of~989, IDASA iaunched the "Options for the Future" debate 

series on consrimtionai proposals for South Africa at various forums and work- 

shops across the country. The question then facing South AFricans was not 

whether negotiations over power sharing were to take piace, but when they 

would take place, before or after war. Preventing violence ai3d wax by bringing 

all concerned parries to the ’negotiation ruble and jointly evaluating constitu- 

tional proposals for South Africa was the etho~ of the conference. As Boraine 

stated, IDASA stood squarely in the arena of negotiation politics wher~ it could 

urge people to negotiate away from apartheid toward a democratic society with 

real power sharing?                                                     ¯ - 

During this period of oppressive government, IDASA was guided by irs 

to sow the seeds of democracy. It based its operational policy on the 

to accomplish its objectives of constructing strategies for cha~ge, it 
m build national unity, estabiish areas of commonality, expose people to 

reality of the "other," address their fears and prejudices, and develop a 

destiny through holding debates on the future. 

Ally in the Transition t~99o-i993) 

z, 1990, the political circumstances in South Africa changed dra- 
peech to the Parliament, State President De Klerk unb~ned the 



liberation movements and allowed their leaders ro .return from exile. This his- 
toric development had profound effects on the work of IDASA, IDASA had 

grown into a fair-sized organization employing about fifty staff natior~ally. It 
operated six regional offices in Pretoria, Durban, Bloemfontein, Port Elizabeth, 

East Londor~, and Cape Town. In light of these new developments, the challenge 
for IDASA was to reevaluate its strategies and structures while at the same time 
avoiding operational paralysis. 

The changing poiitical face of South Africa and IDASA’s role in the transiJ 
lion process were scrutinized during a two-and-a-half-day staff workshop held 
at Gordon’s Bay in June oft99o. Directors and coordinators from all six regions 
ok" South Africa and members from the IDASA head office met and discussed 

political developments in the counttT and the goals and challenges faring the 
organization in the I99os. In light of the institution’s goals and objectives~ a 
broad worldng document merged. From then on, IDASA would engage in the 
following acnvities: promoting progressive and democratic ideals and practices; 
addressing the fears, prejudice, and anger in South African society as obstacles 
to the transition; strengthening "parting" between the major actors of South 
Al’rica; providing information to all groups on all levels on critical issues con- 
fronting South Africa; and faciiitating discussion of constitutional and develop- 
ment issues for a pos>apartheid South Africa?° 

Consequently, IDASA’s staff met in August ~99o and discussed the organ,- 
zation’s continuing role in the pursuit of a democratic alternative. They identi- 
fied six possible ways in which IDASA could continue to 

First, in a nine of competing loyalties and alliance building, it was exrremdy 
important that IDASA maintain its independence. As a critical ally of the transb 
lion process, IDASA, they argued, would be well positioeed to 
and decisions that could assist the transinon.process toward genuine negotiation.. 
This did nor mean sitting on the sidelines and criticizing, but rather seeking to. 
be a critical ally of the transition to democracy by working with any and every 
party, by any constructive means possible, m achieve this goal. 

Secondly, againsv a background of widespread confusion, fear, and uncer- 
tainty about the political situation, IDASA would take the role of inter 

seriously. Emphasis was placed on analyzing the political and historical 
putting them in perspective and distributing this information. The " 
of the inierpreter’s role for IDASA was highlighted by the government’s inabilil 
to educate its own people. 

Thirdiy, IDASA committed itself to continuing its innovative work. 

nizational ~lexibility at all dines would be necessaW in order to adapt 
and compevenrly to cha~ging situations. Pioneering work still needed to 
in order to assist the transition process. Fourth, IDASA would 
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role in the facilitation process. As Boraine stated, "IDASA is wel| placed to 

continue its work as a facilitator in this regard. Indeed, where breakdowns occur, 
as they will occur, IDASA may well be. asked to assume the mediating role 
between groups and individnals."~ Widespread skepticism, suspicion, distrust, 

and violence throughout the country made facilitation an urgent necessity. 
Fifth, IDASA committed itsdfto work in the field of education. [n particu- 

lar, IDASA saw itself as having a responsibility and an opportunity to give 
people at every level a greater understanding of what democracy meant; not only 
"in constitutional terms, but especially in how ir affects their daily Jives and the 
iestitutions of which they are a part o£ Last, IDASA made a commitment to 

become an active change agent. In the past, IDASA had stage-managed events 
and sought to ac~ yew much as a facilitator. IDASA’s Ieadership and personnel 
had.not been prime movers. IDASA explicitJy acknowledged that it would have 
to face the question as to whether or not it wouId go beyor~d the role of facilita- 
tor and begin activdy participating. These conclusions translated into IDASA’s 
guiding principles during this period. ~ 

Ir became apparent during z99o-x99i that if South Africa were to have a 

democratic future, it would not be enough to focus on high level talks. Every 
dement of society needed ro take part in, support, and understand the process. 
AdditionaJly, violence during the early ~99os hig!~lighted the need for civil soci- 
ety to take an active role. In respot~se, IDASA established in ~99z the Train.lug 
Center for Democracy in Johannesburg. The center enabled IDASA to tal<e its 
workshops, seminars, aa~d conferences a step fiar~er and offer in-depth training 
on the philosophy of democracy, its history and the skills necessary to devdop 
a democratic society. In other words, IDASA was devdoping a sustained and 

continuing focus on grassroors citizen education. "Centra) to IDASA’s work 
method has been the belief that people learn best about democracy through 

it," explains the Training Center’s brochure. As Alison Curry, tutor 
the Training Center stated, "We have lived so iong in a culture of blame. 

¯ it has become difficult to envisage guy other way of being.’’a~ 

Between ~99o andx993, IDASA.was involved in facilitating a large number 
.0f regional forums on issues concerning economic justice, education, human 

the media, and grassroots involvement. It encouraged both black and 
~lxite South Afiicans to take part in the political devdopment of the counttg. 
.In June ~99o, IDASA hosted a cgnference, "South Africa in Transition" at the 

Cape 7i’aining Center in Port Elizabeth. The conference was an undertak- 
by IDASA ro educate South Africans abour speci~c issues relating to the 

of rransltion and create a climate of openness, international speakers 
lessons leaxned from transitions in Eastern and Centra2 Europe, and 

Arnerica?~ 
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In addition to local forums to build a culture of democracy, IDASA also 

recognized that there was a need to ensure stability by beginning to transform 
the security forces. In May I99o, IDAS_A held a conference in Lusalia, Zambia, 
that brought togetheF a large group of white South Africans involved in the 
South African Defense Force (SADF) and members of tim military wing of the 
ANC, Umkhonto we Sizwe (MK). The focus of the meeting was on the future 
security and defense force in a new South Africa and was one of the first initia- 
tives to address tixe question of SADF/MK relations[ 

In I992, IDASA held a conference entitied Policing in South Africa in the 

I99os that brought together members of the South African Police Force (SAPF), 
political leaders, and inteilecmals to examine policing in the context of the 
transition. IDASA recognized that wbfile the SAPF had been an essential instru- 
ment for maintain~g white domination, it was the .only police force in South 
Africa, and to not engage it would be to invite anarchy. The conference aimed : 

to decrease the 5redibility gap between the police and communities in order to 
further the democratic transition. "It is in facing up to the truth that we ~vill be 
freed ro work towzrd a police force which will enjoy the confidenc~ and respect 
of all Smith Africans."l~ 

Continuing its role as an innovative change agent, IDASA became active in .[.: 

organizing programs for international visitors. Academic establishments such as 
North Park College in Chicago working with IDASA arranged for students arid 
professors to visit South Africa on a cultural exchange. These programs included.. 
visits to to~vnships and church services with community members. The uldmat~ 
goal for IDASA was to break down misconceptions on the international fronLi~ 

In the period before the first-ever free and fair dections in South 
IDASA saw itself as an organization within civil sodety that sought to be impar- :~ 

tial and yet not neutral. It sought .to be independent and thus abie to be forth- 
right in its criticism of any or al! political paxties and leaders who de!ayed 
=tempted m thwart the birth of a democratic sodety. IDASA’s 
pret the transitional process, to encourage and build, support for transitional 
mechanisms, and to articulate citizen needs and aspira:ions m the negotiat, ng 
partners, made it an invaluable ally of the transition process during this 
As Boraine noted, "If ordinary South Africans, who are fearful of 
and the furore of their children, and are fed up with the on/off ne " " 

can be galvanized into putting pressure on all political parties, . 
be democracy in action.’’xy 

Support for the Founding Elections (I993 ~995) 

In July 1993, Jannie Flofmeyr, an independent researcher, reported 

ings from a survey he conducted. The findings suggested 
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within the country with most South.Africans wanting to "escape." There ap- 
peaxed to be a reemergence of racial stereotypes between blacks and whites, and 
a feeling Of alienation among 41 percent of the African population who had no 

commitment to racial harmony[ It was within the context of these t]ndings that 

Hofmeyr stated that the only way to save the country was through the su’ength- 
ening Of the "middie group" that was still commi{ted, to forging a peaceful 
future,~ It was in this climate of uncertainty with the prospect of civil wax that 
IDASA moved into the third phase of!ts history. 

Though IDASA was ~ontinuously working to ensure stability and encour- 
age a peacefu! transition through dia!ogue aid educational initiatives, it was 

during the period leading op to the first election that the organization gained a 

new focus. From I993 to I995, IDASA worked to educate voters, including those 
within the military, and to create nonpartisan spaces that would build legitimacy 
for the electoral process. Free and fair elections were considered to be crucial to 

the devdopment of a democratic South Africa. As an institure based specifically 
¯ on dqmocracy, IDASA felt a particular responsibility to participate in this en- 
deavor. IDASA was involved in preparing fog the 1994 elections in a number of 
ways, from policy processes and the monitoring of electoral legislation to voter 

educatiort and observer training)9 It continues these activities today through.its 
Political Information and Monitoring Services (PIMS) to, among other things, 
build civic capacity to participate in democratic institutions. 

Ira.mediately after the t994 elections, the organization changed its name to 
the Institute for Democracy in South AJ:-rica, as it Was no longer necessary to 
seek a democratic"alternative," although it kept tlae WeIl&nown acronym 
IDASA. By this stage~ the organization had again doubled in size, employing a 

staffof over ioo and making k one of the larger NGOs in South Africa.Z0 Whiie 
the work of regional offices in the predection period had been characterized by 

a high degree of responsiveness to regional n~eds an d realities, in ~e postelection 
period IDASA pr.ojects began to converg~ toward a number of key themes 

duding government monitoring and training and civil society capacity building. 
IDASA recognized that mere elec~ons would not create a democratic soci- 

~ without sustained education and monitoring. It initiated a nunther of proj- 

to build democratic ideals. In 1993, to address the challenges facing South 

during the transition period and to simukaneously emphasize the role 
:ty, IDASA cohosted a seminar, "The Role of Civil Society in an 

[Emerging Democracy." The meet’ing 0f journalists, local academics, and NGOs 
to a distillation of factors that could threaten South Africa’s transition to 

These included the maldistributi0n Of socioeconomic wealth and 
i ethnic tensions and confIicts. Larry Diamond, senior research fellow at the Hoo- 

Institution in California stated, "The transition to democracy in South Af- 
" the most complex transition in the world.’’~ 

:. 



In light of the maW barriers to a smooth transition, [DASA felt that the 

most crucial need for South Africa was political will and leadership. As a tesuk, 

it org~a~ized public hearings with various groups of stakeholders to discuss the 

constitutional process, including specificallyyouth, women, religion, and labor. 

Drawing from examples such as Cambodia, vhe Training Center for Democracy 

continued working on voter education programs. The Center operated nnder 

the belief that effective voter education needed to be deepened beyond the erec- 

tion of voting mechanisms. Through project development and implementation, 

the Center began ro tackle fnndamental issues such as fear that could cloud the 

voting process.= 

Even though a large portion of IDASA’s transition work concentrated on 

national initiatives, the or~oizarion was worldng ro build capacity at the local 

level as well. In I993 in a meeting entitled "Conference on Peace, Development 

and Democracy," IDASA aimed to explore what peace, democracy, and devel- 

opment meani to those working at local levels. By promoting active informavion 

exchanges, the organization encouraged participants to interact with each other 

¯ and explore conference themes.2" 

In this short period, IDASA worked diligently ~o establish a nonpartisan 

space for civil society to discuss its views, to strengthen election bodies, to em~ 

power voters, and to contribute m flee and ¯fair elections. It saw its role as a 

facilitator of democracy that would help to consolidate and direcv the newfound 

optimism in the country. 

Building Democratic Institutions (3~995-I998) 

in I993, A~ex Boraine wrote, "We are convlncedvhat long after the first flee and 

fair election in South Africa has been held, t~tere will be a need for an organiza-... 
tion like ~DASA to continue ~o ~ocus on democratic values and thus to challenge:! 

auy possible abuse of power from whatever source.’’24 In the posr-election pc-. 
rind, this was precisely the direction in which IDASA turned. Rotifer than work- 

ing toward removing a repressive government, the organization now focused 
its energies toward building vhose democratic institutions that would hei 

strengthen a newly elected, but inexperienced, government, IDASA 
the mandate of the r~ew government, the leglstadve mov£ rol( of political 
ers, and the responsibilities of public instimdon~. Yet, its focus 
an understanding of democracy as involving the rhythms, pavtems, mrd 

of the broad array 9f institutions a~d communities in society--democracy as a 

way of life, no~ simply periodic elections. In order to do this, 
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cally restructured. There had to be a shift from being inimical, to government to 

a willingness to work with it. 
One of the main ways in which IDASA facilitated cooperation with 

ment was through its Public Information Center (PIC), established in March 

~995. The PIC’s mission was to collect, coil=e, analyze, and provide information 
on public policy with a view to enhancing government transparency, account- 
ability, and effectiveness. Mampheta Ramphele, who later went on co become 

managing director for the World Bank, headed the PIC. It attempted to break 
the tendency co adopt oppositional approaches m public policy quesnons and 
instead worked co foster a new civic ethos to constructively influence govern- 

ment and participate in public policy debates. 
The PIC was conceived as a project that would serve as an oily of change, 

providing the government of national unity with information, support and, 
where appropriate, criticism and feedback. Then executive director of IDASA, 

Wilmot James noted that access to information was key co good governmet~t. 
The voting public, he said, "’eiected as well as appointed public officials at at! 
levels of government, and actors in the wider South African society will be better 
served by an open l%w of reliable, in-depth information. The PIC is therefore 

ge~ed to bridge the information gap which exists in our society.’’~5 
In another attempt to work with the governmen~ in democracy building, 

IDASA began working on constitutional development issues. In a litde known 
effort of great importance, IDASA organized five high-level constiruuonal "safa~ 
ris" for drafters of the new South African C0nsdtudon. The group examined 

the constkudons of England, Switzerland, Portugal, the United States, Canada, 
India, :rod Australia. T.he purpose was to expose South African writers to fasci- 
nating lessons from other countries and emphasize the ~ac~ that constitutions 
were products of history. Basic elemenu such as bicameral versus unicameral 

parliaments, bills of rights, and voting processes were addressed. In Australia, 
for example, the place of the Aboriginal people’s had been a very sensitive one. 
TEey had been subject to policy and legislation determined by each stare. But 
in 1967, a nationwide referendum approved the inclusion of Aboriginal people 
in the census figures on which electoral ailocat, ons are based. It also established 
the principle that the commonwealth coo.ld legislate for all races. The lesson in 

Australia was that systems can manage to meet internal and exverna2 challenges 
~d that South Africans were fortunate in being able to learn from others and in 

~:::i having the will and creatMcy m design a system best-suited to their conditions.26 
Another initiative was Community Policing Forums. These were an extea- 

ready exisrlng work in the security fie~d. Community policing 
a 

phiIosophy or approach that guided the methodology of policing. Iv is based 
the assumprlon that the objective of policing--the provision and mainte- 



nance of safety and securiFy ~or all individuals and communities--can only be 

achieved through the collaborative effort of the Poli~e and the communities 

where they operate. Therefore, a major objective of the Community .Policing 

Forums was to establish an active partnership between the police and public 

through which crime problems conld be determined and appropriate solutions 

designed and implemented. IDASA was successful in establishing a community- 

policing forum in most South African policing districts. 

During this period, IDASA focused its work on assisting in the reconstruc- 

tion of the state, developing civic virtues, encouraging democratic practice, and 

procedures, and consolidating die new constitUfon. The regional offices, whose 

programs had begun m resemble each other and ~vhose locatons no longer 

reflected the new provincial divisions in South Africa, were closed and vw0 

amalgamated Democracy Centers were established, one in Cape Town and the 

other in Pretoria. 

Empowering Citizens 0998-z0oo) 

By ~998, South ,auCrica had undergone one democratic election and was quiddy 
approaching another. Though the ~rst free and fair election in a country has 
obvious significance, it is the second election that determines how firmly en- 
trenched democracy truly is. IDASA recognized the importance of the second 
election and sought to play as iarge of a to!e, if not a greater, than in the I999 
dections. IDASA coordinated ~65 workshops and ;rained dose to 45o 

educators in seven different provinces. It produced and published a voter educa- 

tor’s package, "Your Vote Counts," and distributed over 4,5oo copies across the 

The Curriculum Developmen~ and Citizenship Education Unit 
conciuded its Trair:ing for Democracy Educators project in I998. By the end 

I998, 380 community-based democracy educatoi’s had participated in an intense 
five-day training program. The CDCE also designed a groundbreaking course 

for traditional leaders as part of the KwaZulu-Nata! Democracy project, whi& 
aimed a~ enhancing democratic interactmn ar the local level.=r The 
marion Service (BIS) uni/was also worked on new and innovative 
~vouid ukimately lead to a more informed and empowered citizen. The Pro 

¯ cial Fiscal Analysis Project wirhir~ BIS established a provindal 
lure monitors that assisted in initiaring an exciting research program 
immediate responses to critical provincial finance issues.2~ 

In accordance with the theme of empowering citizens, IDASA 

many of" its ongoing projects into two new national program~ includlc 
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Local Government Center and the Citizen Leadership Programme. The Local 
Government Center sought to empower municipalities and local communities 
for effective and accountable governance and service deliverg. The Citizen Lead- 
ership Programme, which later became the Citizen and Colnmunity.Empower- 

menr Programme (CCEP), strengthened the capadty of civil society leadership 

to participate in policy development and implementation. 

Strengthening Capacity for Democracy (2ooo-zoo4) 

Though IDASA has worked diligently ’and determinedly toward its goals, the 
initial excitement and jubilation that marked ~he beginning of the transforma- 
tion process in South Africa is all bur forgotten. When asked to e@ress their 

views on the state of affairs in South Africa, most dtizens will refer to the 
high levels of crime and violence, increasing unemployment, poverty, and the 
perceived inability of the government to make things right. 

IDASA believes that many of these challenges are connected and can be 
addressed by dealing with certain weakriesses in sodety and deepening democ- 
racy by building the capaciD* of citizens and the stare. The organization’s pri- 
mary objective has become to build this capacity. IDASA’s current mission 
statement asserts that it is "an independent public interest organization commit- 

ted to promoting a sustainable democracy in South Africa and eisewhere by 
building democratic institutions, educating citizens, and advocating social jus- 
tice.’’~ To do this, the organization has decided to concentrate on buiiding 

and civic capacity for democracy .particularly through training and 

IDASA’s goal is to provide empowering and critical education, 

.~ . not merely the transmission of narrowly defined s[dils competence, 

In Order to achieve this objective, IDASA has identified three critical inter- 

¯ related competencies that must be strengthened. The first is "Enforcement and 
Consent," by which is meant the competency of the state¯to enforce all laws and 

:: the willingness and ability of people¯ to comply with these laws. The second is 

!’Representation and Participatlon," the ability of the state and government ro 

through all statutotT institutions the needs and interests¯¯ of people, 
willingness and ability of people to directly participate in processes to 

their own interests and needs. The last critical competency is "Delivery 
Demand," the ability £f the state to deliver social services and the rights 

ressed in Chapter z of" the Constitution and the willingness and ability of 

demands ba~ed on the Co~stltution. These three critical compe- 
form the theoretical framework thar IDASA’s programs, tDASA recog- 



nizes dlat there.is a connection between the competencies, and knows that while 
action is required in all three, action in one will affect the whole system. 

IDASA runs a number of programs serving both national and intemationM 

capacity building needs includ!ng the Budget Information Service, the Citizen 
and CornmunXy Empowerment Programme, the Community Safety Pro- 

gramme, the Governance and Aids. Programme, the Local Government Center, 
the Political Information and Monitoring Service, the Right to Know Pro- 
gramme, the Public Opinion Service, and the Southern African Migration. 
’Though these programs kre .aimed at strengthening vastly different capacities of 

disparate target groups, they all serve to reinforce IDASA’s long-term commi> 
. ment m promoting sustainable democracy. 

IDASA: A Movement Beyond South 2ffrica 

IDASA’s emergence as a professional institution has roots in the struggle for 
democ}acy in Sou~ 2M:rica. However, in the last several years, IDASA has b~- 
come increasingly involved in assisting democratic processes in other African 
countries as well as Other projects that cross borders. IDASA’s international 

programs are guided by the belief that democracy is a common struggle that 
must be met by ordinary citizens and leaders from all over the world. As such, 

the struggIe requires solidarity. For example, the Southern African Migration 
Project (SAMP) addresses the higEly controversial flow of migrants and refugees 
between many Southern African countries. SAMP is a network of institutions 

in eight countries in the Southern African Development Community (SADC) 
region. Ir includes a research program on migration and has helped organize 

international forums in whicl: migratiorl oftl.cials from all the Southern African 
countries meet with each other and with immigration advocacy and research 
groups. 

Created in zoot, IDASA’s Governanc~ andAids Program (GAP) is based on 
¯ e belief that the impact of HIV and AIDS poses a serious threat to democratic 
consolidation. It seeks to mobilize political leaders across Southern Africa to act 

coIIectively as legislators. Conducting brcaktl?rough research on the impIications 
of HIV/AIDS on elections, parrlcularty citizen participation and electoral mod- 

eIs, mid introducing original training programs targeted at government commu- 
nicators and speechwriters, GAPraises governance issues on HIV/AIDS at the 
various national levels. High-level leadership within the executiyg in South Af- 
rica and the ministers of health from Mozambique and Nanfibia has put GAP 
on the map as a leader in this field. 

Afrobarometer an IDASA flagship project working in the Public Opinion 

Democracy Organizations in Political Transitions 297 

Service (POS), is. one of the most effective go;cernance and democracy research 
tools on the continent. It recently received .the 2004 Data Set Award of the 
American Political Science Association’s Comparative Politics Section. Afroba- 

rometer is driven by the belief that capacity for democracy entails citizens that 
are knowledgeable about government and can demand their rights. It foilows 
the notion that democracy require~ elected government officiais, political pa}ties, 

and Civil s0dety organizations that can effectively represent citizens. POS moni- 
tors, researches, and disseminates information about popular opinion by con- 

ducting periodic attitude surveys, looking .at the development of African values, 
their assessmerlts of democratic institutions, their perceptions Of social justice in 

terms of how they are treated by those institutions, and their quality of life. The 
work of POS is to match its strategic sense of what is important and relevant 
with the perceptions of African citizens from tlfteen countries. Over rime, it will 

aim enable IDASA to measure the impact of democracy promotion work in 
Africa2~ 

As IDASA has expanded its Work in the rest o~ Africa, it has also taken 
on an increasingiy seif-conscious "African" identity and perspec:ive on what 
democracy means. Recent work in .Nigeria is i[lustrative. In 2o’o2 ][DASA, with 
two other partners, won a ewo-year USAID tender for a project in Nigeria tiried 

=The Parmership for Advocacy and Civic Empowermcnt" (PACE). The project 
aim was to strengthen and build capacity within Nigerian civil society in areas 
of electoi’al support, constitutional reform, transparency, and peace building. 

One of the first efforts was monitoring and responding to the potential violence 
that could have threatened the 2003 elections. Because IDASA was one of the 
few democracy organizations working on the continent, it worked [n partnership 
with churches and trade unions to estabIish an Alte’rnanve Information Net- 
work. As a result of tDASA’s dection observation work, the organization re- 

leased a statement after the polls closed saying that the election, while nor 

perfect, was definitely an advance. This judg.ment had a large impact on interna- 
tlonal opinion a.bout the dection’s credibility and could haveb~en a key factor 
in the government’s derision to hold the next round of eIections. 

The zooT~ elections in Kenya provided tDASA with another 6pportunity to 
contribute to’he building of democracy in Africa. Prior to the elections, Kenya 
embarked on.the process of producing a new democratic constitution to guide 
the election. The lack of politica! leadership to drivethe constitutional deba~es" 

left the country w!t.hout a democratic constitution. Forecasting uncertainty in 

. .the 2oo2.electlons and realizing the potential for change, IDASA took an assert- 
lye approach and inkiated discussions with a wide range of NGOs in Kenya. 
The dialogue focused on the potential f£r institutional capacity building and 

"Post-Democracy Political Skilis." The success of similar pro)ects in Zambia 
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and Zimbabwe reinforced IDASA’s belief that capacW building in times of 

contentious elections was not only possible but also necessary. !t is the under- 
standing that Kenya chat forms a building block to construct a democratic force 
in Africa that drives IDASA’s motivation and commitment to create this project. 

By making use 6f the South African experience and expertise working with 
co!leagues and parmers IDASA hopes to build, deepen, and strengthen democ- 
racy within Africa.~2 The question facing IDASA today is what strategic direc- 

tion it should take to continue being a leading Africa-wide democracy building 
organization. IDASA has always maintained that it does not represent civil soci- 

ety but rather operates as a professional institution. The road ahead can lead in 
one of two ways--either IDASA becomes a Pan-African NGO with offices in 
South Africa or it remains a South African NGO that operates select programs 

in other African countries. 

Relationships with External Parties 

Nearly all NGOs operating within the context of a donor-recipient relationship 
must answer the question of how those relationships contribute to st~engthenlng 
constituency bases, whether it is by enhancing horizontal linkages between au- 
tonomous actors, or vertical relations of depende3xce?~ The con~ex~ of a relation- 

ship is critical in defining autonomy: are these relationships based on individuals 

or organizations as agents of change, and are they based on personal relation- 

ships or results? " 
By empIoying a laissez-faire approach where horizontal rdatiouships are 

built on the organization as an enti~ and individuals within as agents of change, 
IDASA has maintained uI~ique relationships with inrerrtavional arid 
donor institutions. Throughout its history, the institution has been firm o~ 
setting its agenda while other organlzatio~s iD similar siruanons within and 

around South .Africa have become victims of donor dictated projects and 
grams.~4 While most organizations struggle with the question of autonomy o{ 
dependence, IDASA has cleariy maintained its freedom to determine its twit: 

strategic direction and development wi~out undue pressure from 

actors. 
The core component in preserving this leve[ of independence is the 

of creating an overall mission without reference to donors 
tion of IDASA has been to gollectively decide its mission, search for 
achieve the mission objectives, and seek funding opportunkies, tn 

masiy NGOs seek funding and then tailor their objectives accordingly. 

’~-7, - 
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ability to maintain its objectives despite donor intervention has allowed the 
organization to become more competitive in the fight for scarce resources. 

IDASA occasionally sets ~e donor agenda as well Through interaction at 

high policy levels and consultative processes, donor agencies have bestowed 
upon IDASA the standing of one that is well immersed in priorities within the 

South AFrican community. The combination of concrete objectives coupled 
with the diversity of funding by domestic and international donors has helped 
foster the lack of conformity to traditional donor-recipient relations (see Appen- 
dix A for IDASA’s current funding landscape). This independence does not 
preclude IDASA from participating in formal systems of accountability to do- 

nors, Reclpien~ orga~iizatiot3s are understandably concerned about ins~imtional 
development. The beauty of IDASA is that it has managed to work beyond 
accoun{ability systems put in place by donors. Some of these systems have on 
occasion have served ro undermine internal methods of control. 

The denning dis~inction of IDASA that lends itself m this autonomous 

relationship with donors is ks reputation as a productive orga. nization of high 
quality work with results-oriented projects and commitment to clmnge. What 
makes IDASA dxcepfional is the boldness, size, and muir!dimensions!try of its 

polk!ca[ approach for the twenty-first century. This reputation can be attributed 
co two key organizafioi~al characteristics: strong and inspiring leadership and 
groundbrealdng initiatives. 

From its cortceprmn, IDASA has been under the direction of strong and 
capable leadership. Boraine and Slabbert created an institution of change based 

on their credibility as policy makers, and with a clear vision for success. Boraine, 
a former president of the Methodist Church of Southern Africa, served twelve 
years in Parliament before creating IDASA. Slabbert, a social scientist and for- 

mer leader of the Opposition in. Parliament, brought with him expertise as the 
chairpersm~ of the Witwatersrand Metropolitan chamber and the University of 
Witwatersrand Graduate School of Business. The original board of trustees, kept 
intentionally largdy white to adhere to and execute IDASA’s mission, included 
members such as Andr~ du To!t, the founding editor of Die SuidaAfrikann 

James Learc, the former vice chancdlor and principal of the Univer- 
-sity of Natal, Stuart Sanders, the principal and vice chancellor of the U,fiversity 

.e Town, mid Archbishop Hurley, a former Catholic Archbishop of Du> 
{see Appendix B for a ful! list of original board members). 

For almost two decades, these qualities have conti~,ued to sustain IDASA’s 

Both past and fature leadership have uniformly managed the institu- 
air of openness and equality, creating a supporuve organizational 

~er~hip ~ecognlzes that producing an environment where evety- 
:.:~ne can express themselves and is treated equally is the key to sustainability. The 



low attrition rates within IDASA indicate the level of dedicariot~ and commit- 

ment the organization generates. The flexible nature of IDASA’s leadership 
change with die times in regards to community and internal needs has been a 

significant contributor re its reputation. After the ~994 elections, for instance, 

the need to develop leadership within the black commm~ity became apparent. 
Consequently, IDASA shifted its concentration from the distinct but small 

white power base to developing leadership programs within the black commu- 

nity. 
’ IDASA’s ability to create and sustain truly groundbrea!dng initiatives has 

also been vitaI to its success, The many successful projects and conferences 

IDASA has held over itslifetime directly contribute to the positive reputation it 

enjoys. The Dakar conference held in Senegal during its infancy launched 

IDASA as a national organization. In conjunction with that conference, IDASA 
was also critical in organizing a group of South African artists’ visit to exiled 
South African artists in Lusaka, Zambia,. and a group of South African women’s 
visit re exiled women in Harare, Zimbabwe. Beyond the scope of its 

mission and the Dakar conference, IDASA’s role in the first free democratic 
elections was also critical. Tb.e creation and full implementation of rNe Indepen- 

dent Electoral Commission (IEC) came only three months prior to the elections. 
The IEC therefore lac.kcd the ability to appropriately conduct all required dec- 
tier: duties. During these elections, IDASA acted as the election administrators " 

in absence era fully capacitated IEC. 

IDASA’s role in facilitating a peaceful dialogue between Zulus a~d Indians 

in KwaZulu-Natal in 2ooz was ano~er successfitl groundbreaking iniriatlve~ 

Many Indians, and some among the black community, continued to experience 
economic advancement in the early.i99os wb.ile the majority of the ZLflU tom-. 
munity experienced stagnant or even worsening economic conditions. To ad- 

dress the bitter divides between the two communities, IDASA decided to create 

a dialogue, in June 26-27, zooz, diverse civil society leaders in Durban pamc,- 
pared in a dialogue that inciuded a series of exposure tours with Indians 

Zulus going into each other’s communities. The tours were successful 

openers dispelling distorted ideas bo~h groups had about each other. 

4o0 participants in the conference, IDASA considered the dialogue a success. 
The achievements of these conferences and its capacity building work 

throughout Africa have brokered trust and peace between conflicted 

heiped built sustainable civil society organizations. It is this trust and 
which orgamzauons and individuals have granted IDASA that mal¢es these r. 

tionships so hopeftd and fi’uitful. 

Democracy Organ~zarlens in Political Transitions 

The IDASA Approach 

Throughout its history, IDASA has believed in and pracylced political tolerance 
and the engagement of government wich citizens. It considers the establishment 

of constitutiona! democracy, the building of democratic institutions, the habits 
and virtues of democratic citizenship, and increasing economic and social equal- 
try to be the best guaxanmrs of peace in a world where conflict is inevitable. The 
changing role of cM1 society is located in the context of an ongoing process of 
transformation in South Africa. [DASA’s histoi-y and development have been 

closely tied re the evolution of democracy ,n South Africa. While it has changed 
focus and strategy numerous rimes over the years, its commitment toward 
democratic ideal has never wavered. IDASA has been able to participate in 
ecrs and activities covering the widest spectrum of democratic ~rans,tion and 
consolidation. It has operated under the apartheid regime, a state of emergency, 

a transitional government, and two. democratically elected parliaments. 

IDASA’s strategm phrase is that it builds capadty for democracy. This 
means capacity of government and the capacity of citizens and civic institutions 
such as NGOs, community organizations, schools, and the press. Ir also includes 
the ideas of democratic governance, which is about the quality and cuiture of 
c~tizen~government interac~ion. Democratic governance involves .a culture of 
accountability, transparency, responsiveness, and permeabiiity of government 
and. civil society boundaries. Developing peopie’s sldlls thrones expanding their 
ability to engage wittx ochers across lines of racial, cultural, economic or ideologi- 
ca/differences to accomplisIa public tasks such as conflict resolution and prob- 
Iem solving. Through public work and deliberation, IDASA has developed these 

capacities. This emphasis represents an older understanding of politics as negoti- 
ation among a pl~dity of interests to accomplish public tasks, 

Politics, with its bad reputation around the world, is nonetheless che master 
language of decision making, goal setting, engagement of interests, and power 
in complex, diverse sodeties. When politics become increasingly professional-" " 

ized most people are shut out of the serious work of making critical decisions 
about their world. Citizenship either thins our or is reduced to righteous de- 
rereads and complaints. Perhaps most novd in a world where professionals 

creasingly dictate che terms and frameworks of politics, IDASA has sought re 
.!;:. retrieve the nonprofessioi~al tmdersranding of politics. In IDASA’s view, politics 

has always be!onged to the people~ 

IDASA’s approach to philosophically democratic and constructive polities 
¯ ]~as been formed by a quest to find i~s roots in AFrican traditions and experiences, 

imported from Europe or the United States. Explicit attention m 



nonpartisan politics that empowers citizens is apparent in the faith-based organ- 

izing networks developillg among low-income church communities in Johannes- 

burg, Cape Town, Port Elizabeth, Durban, and dsewhere. This approach has 

deep roots in older South African traditior~s that emphasized the everyday work 

of organizing, developing local leadership, and creating pgblic goods such as 

clinics and cooperatives like the Black Consciousness Movement of the z97os. 

The constructive politics that IDASA pioneers challenges "politics as usual" 

across the world. The world today is. confronted by large problemk that cannot 

be solved without governmenr, hut wlfich governments alone can never address. 

tDASA has understood, from the beginning a crucial truth of democracy build- 

ing in our age: to create flouris~ir~g democracies and a global environment 

pitable to such democracies will require deep respect for the interests, talents, 

and inteiligence of all stakeholders~ ~v-Tithout a doubt, each country has its own 

unique barriers to rhe elimination of in)ustices. But the institutional framework 

developed by IDASA offers good lessons. It is a model thai works to build 

national unity and seeks democratic alternatives through dialogue and work: 

shops and fays the groundwork for tree and fair elections, empowers citizens, 

and deepens the capacity of government and civil society. It provides a powerful 

example that organizations the world over can use to inform their own efforts 

to est~bllsh democratic reform. IDASA’s distinctive flexibility, its interest in 

innovative and creative projects, and its willingness to work with any actor 

commkted to the goal oi:democracy makes its operational philosophy a valuable 

and useful exampie for any organiz~6on working toward social justice. 

Appetadix A: IDASA’s Funding Landscape 

As evident from Figure I, much of the funding for IDASA came from sources 
external to South Africa. This was illustrative of a poor local philanthropic base 
and the difficulty of attracting domestic funding for humaa~ rights and democ- 
racy NGOs during apartheid. 

Appendix B: [DASA’s Original Board of Trustees 

D~’. Nthato Motlana was a leading community figure in Soweto and 

doctor. He was founder president and then honorary president of the 

Civic Association. Over the years he has played an important role in 

health care, small business devdopmenr, education and community-based pr6j 

ects. 

Democracy Orgamzations il~ PoliticaJ Transitions 303 

80%- 

Professor Andre du 7bin was professor of political studies at the University of 
Cape Town and deputy dean of the social sciences and humanities faculty. He 
was the founding editor of DieSuid-Afrikann magazine and has written numer- 
ous scholarly articles and authored severaJ books. 

i~rafessar .]-gmes Get~ve! performed duties as rector and vice chancellor at the 
University of the Western Cape. His primary tnrerest was the transformation of 
the education system in South Afi-lca and he held office with several education 

bodies. 

Dr. Alex Boraine, former executive director of Idasa, was president of the Meth- 

odist Church of Soutkiern Africa. He was a Member of Parliament for twelve 

years before founding Idasa. 

Dr, ffredric~ Van Zyl S~bbert, a social scientist and former leader of the opposi- 
tion in Parliament, was ~he director of policy and planning of Idasa. He also 
served as chairperson of the Witwatersrand Merropolitan Chamber, and a visit- 
iag professor at the Wits Graduate School of Business. 

Professor James Lea~ was vice-chancellor and principal of the University of Natal. 
has published widely in ~he fields of religious studies and applied ethics 

~nd works as a consultan~ ro various companies on industrial relations, dispute 

resolution and corporam social responsibility. 

Mr. ~no* Mabgza was Chief Minister of kaNgwane between z977 and r99I. 
~ected across the political spectrum in South Africa in i978 he founded the 



Inyandza Nationa] Movement. He was also part-time executive director of the 
Independent Development Trust and served on the boards of several major 
companies. 

Ms. Elizabeth Mokown8 was executive director of the Vocational Guidance and 
Education Center and Filuvukanl {a development agency) on the Reef. Her 
interests have been in development of women, children and conflict manage- 

Dr. Beyers Naude, a prominent religious ¯leader in South Africa, lived under a 
banning order between t977 and x984. He was honorary vice-president of the 
South African Coundl of Churches and was active in several organizations. As 
the first chairperson of Idasa’s Board of Trostees, he retired at the end of~99I. 

Pro~ssor Wiseman Nkuhlu, principal and vice chancellor of the University of 
Transkei, was very active in the field of economic development and served on 

the boards of the Development Bank of Southern Africa, the African Bank and 
the Independent Development Trust. 

Dr. Stuart Sounders was principal and vice chancellor of the University of Cape 

Town (UCT). He previously served as professor and head of the medical school 
a~ UCT, He is a past preside~*t of the South African Institute of Race Relations 

and has had links with a range of educational and health organizations.. 

Archbishop Denis Hurley retired in z99~ a~cer holding a position of the Catholic 
Archbishop of Durban for forty ye~s. The social application of the Christian 

gospel was h~s field of interest. He served onthe council of Diakonia and was 
chairperson of the Natal Church L~aders Group. 

Reverend Mteteldi De Villiers Soga was a minister of the Reformed Presbyterian 
Church in Port Elizabeth. He also served as chairperson of the Eastern Cape 
Council o Churches and was president of th~ Port Elizabeth branch of IDA- 
MASA (inter-denominational Africa~ Ministers Association of South Africa). 

Professor Peter Vale was codirector of the Center for. Southern African Studies at 
the University of the Western Cape, The author of over tooacademic publica- 
tions, he has taught and done research in the fleld of international relati0~s. 

Reverend Canon Z**ndu wa~ archdeacon of Diaz in Port Eiizaberh and chairper- 
son of the Eastern Cape Council of Churches. He was a member of the manage~ ~i 
men� committee of the Port Elizabeth Child Welfare and Family Life and a , 

:.: 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, December 3, 2010 5:25 PM 

Birkett, James Adam <jbirkett@email.unc.edu> 

RE: Grading 

That’s great James! I will get that information to you. 

Thanks! 

Travis 

From: Birkett, James Adam 
Sent: Thursday, December 02, 2010 4:22 PM 
To: Gore, Travis 
Subject: RE: Grading 

Travis, 

Senora said that you can set up the course with 2 instructors. One as the primary and one as the secondary. One will 

have to only be able to have grade entry and the other approval. What will happen is that the instructor with grade 

entry only will need to put his grades in first and save, and then the second instructor can go in, enter his grades and 

then set the status to "approved". Hope this helps. 

James Birkett 

Records Services 

Office of the University Registrar 
UNC Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road Chapel Hill, NC 27599-2100 

Phone - 919-962-9860 

Fax - 919-962-3349 

From: Gore, Travis 
Sent: Thursday, December 02, 2010 11:54 AM 
To: Birkett, James Adam 
Subject: RE: Grading 

No Problem James! Thanks - Travis 

From: Birkett, James Adam 
Sent: Thursday, December 02, 2010 8:26 AM 
To: Gore, Travis 
Subject: RE: Grading 

Travis, 

Thanks man! I’ll get back to you about that 691H course later today. 

James Birkett 

RecordsServices 



Office of the University Registrar 
UNC Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road Chapel Hill, NC 27599-2100 

Phone - 919-962-9860 

Fax - 919-962-3349 

From: Gore, Travis 
Sent: Wednesday, December 01, 2010 5:36 PM 
To: Birkett, James Adam 
Subject: RE: Grading 

Hi James, 

Below is the information that you needed. The level of access should be the same for all of them which would be entry 

and approval. 

Thanks! 

Travis 

From: Birkett, James Adam 
Sent: Tuesday, November 30, 2010 3:56 PM 
To: Gore, Travis 
Subject: Grading 

Travis, 

Here is the list of the classes that currently do not have an instructor assigned for grading. For each course, please list 
the instructor’s PID and their level of access (only grade entry/entry and approval). 

Courses 

AFAM190 01S 

AFAM254 01S 

AFAM266 001 

AFAM276 001 

AFAM293 01S 

AFAM304 001 

AFAM395 001 
AFAM396 001 

AFAM396 01S 

AFAM398 001 

AFAM428 001 

AFAM691H 001 

AFRI050 001 

AFRI261 001 

AFRI262 001 

AFRI263 001 

AFRI416 001 
AFRI521 001 

AFRI523 001 

AFRI524 001 

AFRI540 001 

Swah 403 00:1 

( two professors) 



Swah 403 002 

Wolo 401 001 

Wolo 403 001 

LGLA 401 001 

James Birkett 

Records Services 

Office of the University Registrar 
UNC Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road Chapel Hill, NC 27599-2100 

Phone - 919-962-9860 

Fax - 919-962-3349 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, December 3, 2010 6:02 PM 

Simmons-Cahan, Deborah A <dscahan@email.unc.edu> 
RE: fall 2011 classes 

Hi Debbie, 

You found the right person! Thanks and have a great weekend! 

Travis 

..... Original Message ..... 
From: Debbie Simmons-Cahan [rrrailto:dsca~mn@email.ur~c.eda] 
Sent: Thursday, December 02, 2010 2:20 PM 
To: Gore, Travis 
Cc: Hinson, Glenn 
Subject: fall 2011 classes 

Travis, 
If you’re not the right person for this, would you forward it to your 
scheduling officer? For fall 2011 Professor Glenn Hinson will be 
teaching FOLK/AFAM 610. He would like to make sure that it gets 
crosslisted this semester. He’ll teach 9:30 - 10:45 a.m. TR. His PID 
is 7042-90062. We’re the base department so I’ve set up FOLK 610 and 
you can take care of the crosslisting. AFAM may take 15 tickets. 
Let me know if you have questions. 

Thanks so much, 
Debbie 
2-4062 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, December 6, 2010 11:06 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: 

20101203161806982.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Friday, December 03, 2010 4:18 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.03.2010 16:18:06 (-0500) 
Queries to: scanner@unc.edu 



WOME, N’S MOVBMENTS ON 7.~e African continent ha:re been r.he most orga- 

nized and vibrant sectors of civil societ-y.I Women’s fights groups have made 

impressive gains in their quest to obtain politicall legal, economic, andsocial 

equality between African men and women. The women’s movements in the 

E~st African nations of Kenya, Uganda, and Tanzania have many formidable 

activists that have consistently stood up to challenge all forms of patriarchal 

dominance. No doubt, significant successes have been recorded. Despite this, 

the majority 0fwomen in the subregion are yet to enjoy the substance of equal~ 

ity, citizenship, and human rights. One significant issue that has remained on 

the back burner of the African women’s movements is sexuality.2 Indeed, sexual- 

" ity continues to be cioaked in a heavy shroud of secrecy, shame, taboos, and 

silence.~ This is so despite the recognition by many African feminist scholars of 

the intersection between the human body, gender, and politics2 Indeed. there 

is a direct link between women’s sexuality and their subordinate status. 

Of course there are certain aspects of women’s sexuality that are consistently 

highlighted within tl~e women’s movement. Movement activists have been ex- 

.tremely vocal in opposing sexual violence, that is, rape, defilement, ~d genital 

mutilation, and in advocating for women’s reproductive health on matters of 

contraception, safe motherhood, and maternal mortality. There are several r~on- 

governmental organizations with programs that address these issues. But very 

¯ few organizatio~ts have gone beyond the violence/maternity agenda when deal- 
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ing with women’s s~xuality. Not much has been done to mobi!ize around issues 

of women’s sexual rights--the rights to sexual fulfillment and freedom, abor- 
tion, vo[tmtary sex work, the dignity of unmarried women single mothersl wid- 

ows, women living with HIV/AIDS,. alternative sexual orientations, and 
intersexuality. The tendency is to leave what the law, culture, and religion say 
abdut women’s bodies and sexuality uncontested. Rardy do we conceptualize 

the significant link betweeli women’s bodies and sexuality to their oppression, 
subordination, and exploitati°n.5 

The seventh regional conference on Beijing + Io held in Addis Ababa .is a 

good illustration of this point. The NGO forum at the conference was extremely 
reluctant to adopt languagethar would unequivocally reject the discrimination 

of African women on grounds of tesbianism.6 It was disturbing that women’s 
rights NGOs from around the continent dragged thei~ feet on this issue in the 

wake of the brutal sexual assault and violent mttrder of a Sierra Leonean woman 
who had beeri actively engaged in the struggle of,the rights of lesbians and other ¯ 

sexual minorities locally and regionally7       .         . 
In this chapter, I shall argue that sex~tality lies at the heart of African wom- 

en’s oppression and that the patriarchal st~.te has a vested interest in keeping a 
tight leash on women’s bodies and/or their sexuality, Using the Ugandan legal 
regime as a case study, I shall illustrate how the law is used as a tool ro institu- 
tionalize the control of women’s bodies and their sexuality and link it directly 

to male dominance and women’s subordination. I shall attempt to exp!ore the 

reasons why, despite its centrality, mainstream women’s rights NGOs do not 

pay much attention to the pivotal issue of sexuality as a right. Why are African 
NGOs willing to ~ompromise when it comes to women’s sexual rights and 
freedom? If the ultimate goal is women’s foil empowerment, to break the chains 
that keep them in bondage, then why is it ti~ar NGOs do not attack the problem 
at full tl]rottle? Indeed it is ironic that the ideo!ogical base upon which most 

women’s rights NGOs develop their work plans facilitates die construction,. 

rather than the deconstruction, of the hierarchies and traditional social struc- 
tures based on gender and power. 

In September zoo4, I conducted i~-depth interviews with activists from 
fourteen NGOs, all of which dealt With the rights of women and/or dhildren as 

shown in Appendix I. The discussions gave me some insight~ into the external 
and internal challenges that such groups grapple with in their day-m-day activi- 
ties, as well as the extent {o which they deal wixh issues of sexuality. Both 

the directory of the National Associatio]~ of Women Organizations in Uganda 
{NAWOU) and the Web site of the Women’s Organizations. in Uganda Net- 

work (WOUGNET) were extremely valuable in providing further detailed pro- 
flies of other women’s NGOs and grassroots organizations.8 This information 
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was useful in throwing more light on the general focus of issues that the Ugan- 
dan womenYs movement tackles. 

My analysis will begin with a demonstration of how patriarchy uses the taw, 
both statutory and customary, to regulate women’s sexuality and their reproduc- 

tive role as a self-sustai~Jng tool m maintain the sex/gender hierarchy. In the 
third section, I analyze the extent m which women’s rights NGOs in Uganda 
address the issue of sexuality and consider some of the reasons behind their 

apparent reticence m wage a full-scale war against patriarchal control of women’s 
sexuality, In this section, I quote quite extensively from the interview notes. 

However, for purposes of confidentiality, I am careful noc to link such material 
m the participants. The chapter ends with a conclmion and suggestions for the 
way forward. 

Focus on Sexuality: A Conceptual Justification 

Sexuality holds positive andempowerlng possibilities, but it also represents con- 
si~terable constraints for the emancipation of women in Africa. In many African 
contexts, the relationship of women to their own bodies is often different from 

the disembodied, negative relations rooted in the legacy of colonialism. Precolo- 
nial societies in Africa were not immune co manipulating culture to oppress 
women. Likewise, the Judeo-Chrisdan and Arabic-Islamic cultures imposed a 
particular sexuality on African women as "hyperdevetoped" and in need of con- 

trol2 This cultural construct:ion fiicilitated the consolidation of Fhe patriarchaI 

colonial state.~° In a postcolonial context, the legacies of these two sodopo[itical 
formations impose a variety of gendered constructs on the African woman. 

Patriarchy and capitalism have many tools at their disposal to create and. 
maintain gender roles and relations in African sodeties. Women’s bodies consdo 
tute one of the most formidable tools for this purpose. If one imagines the body 
to be a ~abula rasa (biank slate) at the time of birth, culture r_hen proceeds to 

inscribe rules, images, symbols, and even hierarchies that give shape and charac- 
ter to .that body. Although the texts that culture inscribes on African women’s 
bodies remain invisible to the uncritical eye, it is in fact a crucial medium for 

effectlrig social control. The nibs of culture, religion, the law, the media, and 
especially file sys:ems of education are all instrumental in constructing African 
women’s sexuality and desire through .the inscriptions they engrave on their 
bodies. Through the reproductive and sexual control of Al~’ican women’s bodies, 
their subordination and continued exploitation is gua-ranteed. 

If women’s sexual autonomy is taken m be part of the human rights corpus, 
then it must be recognized that such a right is universal, indivisible, and interde- 
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pendent. For example, a woman who ~s forced to carry an unwanted pregnancy, 
whether resulting from rape, incest, failure of a contraceptive method, or eco- 
nomic hardship to term, will Obviously be affected in her ability to enjoy other 

basic rights such as personal liberty, human .dignity, work, civic participation, 

and education, among or.hers. 
The need to control women’s sexuality and fertility is crucial in patriarchal 

societies at two levels. First, it is for purely economic reasons. Male domination 
under patriarchy generally depends on men’s control of resources and their rela- 
tive economic power over women. These economic relations are reflected within 
the family where the man, as head of the household, exercises control over the 
lives of.women and chil&en, who are virtually treated as his property-. It [s ¯ 

essential tha~ the man’s acquired property and wealth be passed on to his male 

offspring in order to sustain the patriarchy. Hence, it becomes important to 
control women’s sexuality in order m ~maarantee the legitim~zcy.of children when 
bequeathing property,n To this end, the monogamy of women is requited with- 

out necessarily disturbing men’s polygamous sexuality. 
Second, it is important for market patriarcSal societies to separate the "pub- 

lie" sphere from the "private" realm. The two spheres, which are artificially 
crea~ed to serve patriarchy, are highly gendered with the former representing 
men atad the locus of socially valued activities such as politics and wage labor, 
while the latter is representative of unremunerated domestic activlries performed 
by yeomen.~z This necessitates the domestication of women’s bodies and their 
relegation to the private sphere where they provide the necessities of productive 

and reproductive social life grat¢d~ously, thus subsidizing capital,’~ while they ate 

economically dependent on their male partners.                 . 
Regulating and controlling women’s sexualky is therefore essential for the 

survival Of patriaxchy and capitalism. It represents a vital and necessary way of 
instituting and maintaining the domesticity of African women. It.worlds to 

lineate gender roles and to systematically disenfranchise women from accessing 
and controlling resources. Laws are used by patriarchal states as a mechanism of 

regulation and control. The examples below of se~xual laws from the Ugandan 
legal regime demonstrate the political and legislative strictures that undermine 
women’s autonomy through the social control of their bodies and their sexuality. 

Criminal and Penal Laws 

Uriminal Adultery 

Under the Ugandan penal code, a wife is guilty of criminal adultery if she 
engages in sexual intercourse with any other man except her husband. A hus- 
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band, on the other hand, will only be guilty of the same offense if he has sex 

with a married v<oman. Herd, the law blarandy imposes double standards on 

sexual norms. It @ssentially endorses male sexual promiscuity, as long as he is 
nor playing around with the "property" of another man, while imposing strict 
controls on women’s sexuality. This ]s ~’urther proven by the fact that under the 
penal code a convicted adulterer must pay compensation for "damaged goods" 

to the husband of the adulteress. Such a law is clearly in line with ~e ideology 
of lineage rights .in property alluded to earlier that guarantees the legitimacy of 
a man’s children. 

The law of rape in Uganda, whi& is gender-specific, is constructed to protect 
women’s chastity, but also men’s "property" in women’s sexuality as daugh/ers 

and wives. The fact that the crime of rape is listed under "Offenses Against 
Morality" is telling. ~ By constructing rape within the discourse of morality, the 
penal code places emphasis on a subjective ethical notion while pushing the 
violent aspects of the crime to the maxgins. 

The insignificance of the assault aspects of the crime of rape can further 
be seen in the basic legal ingredients that make. up the. offense: penile~vaginal 
penetration and [ack of consent. The phallocratic culture in which the crime is 
constructed fails to imagine sex~tal assaults beyond ~:he narrow confines of the 

penile-vaginal penetration.~5 To limit the "acts" that constitute rape to noncoa- 

sensual penile-vaginal penetration is to ignore a range of sexual assaults that may 
even be more traumatic than penile-vaginal penetration sudh as forced oral sex, 
anal penetration, or penetration with’an object. 

Moreover, the woman’s consent becomes irrelevant in marital relationships. 
Thus rape is "legal" between husbands and wives. In other words, marital rape 
is an exception in many African legad systems, including Kenya, Uganda and 

Tanzania. Justification for the husban&’ ~xemption from the crime of rape stems 
from an archaic English Common Law rule that held that a wife’s irrevocable 

consent was given at marriage26 Hov~ever, the simple reality is that patriarchal 
law considers a wife’s body as her husband’s property that he is at liberty to use 
as he pleases. 

Sexual Harassmen~ 

Perhaps the most efficient way of maintaining gender politics in African societies 
is through the mechanism of sexual harassment. Sexual harassment is especially 



rampant at the workplace and in educational institutions- Through sexual ha- 

rassment, men obiectifY women’s bodies ai a means of maintaining their power 

a~d control ove~ them. Women’s bodies ate also assaulted as a way of silencing 

them and imposing compliance. 

Very few African countries have a t~ationa! policy or tzw on sexual haxass- 

merit.17 Here, the law enforces gender norms through usa omission; by nor crimi- 

nalizing sexual harassment, the law maintains that sense of endtiemem for 

men--sustaining the illusion that the "public sphere" is exclusively a male 

main. By omitting ro legislate ~against sexual harassment, African states overtly 

condone the p~acttce. 

pt,ostimtion 

In 2003, the minister of hedth of the Buganda Kingdom announced that he 

was going to campaign ~or a law that rewards dl Baganda brides who are vir- 
gins.~a This was an attempt m curb pmsnrudon and underage sex among Bag- 
anda women. Virginity and women’s chastity provide ready patriar&al tools for 

male control of women’s bodies, penalty in Ugandan criminal law)~ 
Prostitution is ilIegal lind subject ro a ¯ , o to define a prostitute in gende~-neuaal 

Nthough the taw was amended i,a 9~9 ._,. in-rained on the body ofa Ugandan 

terms, womanhood continues to t~e ntnw ~ 
prostitute today. The focus of the legislation against prostitution focuses on the 
"immorality" o~ women who engage in promiscuous sex. Prostitution endorses or women taidng on mukiple sexual partners, somethit~g that runs 
p°lyand;triarcha! and bourgeois morality- Moreover, it conflicts with the role 

And 
against 
of domesticity and "mothering’" that society has constructed for women. 
because it is counter to "~orma!" fdmininity, it represents a dtreat to the patti- 

in the 
archy. Like rope, prostitution is listed under "Offenses Agai~t Morality" 

Ugandan 1Serial code. The important element of prostitution is the indiscrimi- 
nate character of the intercourse, or_he,vise seen as women having greater con- 
trol of ~eir sexuality. This regime is based on the belief -~hat effective law 

enforcement and repression can and should reduce prostitution- The fact that 

the law equates female sexual promiscuity with prostimtio~ is evide.~ce of its 
determination to control female sexuality and. maintain mile control over wom- 

en’s bodius.;° Further proof is ~e Pact that the penal code limits culpabiliw of 
this offense ro the sellers of sex, the ma}ority of who are women,mid not to dte 

buyers, who are mostly men. For the majority of women, ptostuuriou is nor about sex or morality. It is 
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purely an economic matter. Commercia! sex is about economic suryival, and .it ¯ 

is emancipatory because it allows women who engage in the profession to sup- 

port their families.21 By criminalizing it, nor only does society narrow the 

employment opportunities available to women, but it also increases the vulnera- 

bility of those women that engage in the trade.= In Senegal, a country whose 

popuIatlon is over 9° percent Muslim, Prostitution has been recognized as legiti- 

mate work since ~966. In that country, a sex worker may ply her trade as long 

as she is registered, has regtllar medical check-ups, and is discreet in her trade 

activities. Prostitutes are also required to pay r~es like any other worker, thus 

boosting the country’s economy..Today, Senegal is one of the countries on the 

continent with the lowest rotes Of HIWAIDS infection, thus exploding the 

common myth that prostitution fueis the spread of the disease. 

Aborrion 

Abortion is prohibited in Uganda with the only exception being to save the life 

of the pregnant womam~a Criminaliza~ion of abortion signifies the forceful and 
violent control of women’s bodies by the patriarchal stare; it amounts m the 
nationalization of women’s wombs. It represents a deliberate attempt by the 
stare ro force women into’motherhood wirkour any promise of help with the 

child. The fact that ’it is illegal has never stopped women with unwanted preg- 
nancies from seeking abortions as they consciously take the decision to control 

their bodies and fertility. Unsafe illegal abortions account for mi!lions of female 
deaths in Africa.~4 Crimina!izing the practice is ngthing less than institutional- 
ized violence against women. 

Imposing forced motherhood on women, coercing them into bearing and 
rearing children, firs perfecdy with the gender roles that society has constructed 
for women, that is, childcare and homecare. It leaves little time and room for 
women m pursue goals outside the confines of domesticity. Thus, the status quo 

of "private/domestic" women and the "public/political" men is safely en- 
trenched in African societies.. 

Homosexuality 

The assumptions that .underlie gender relations in patriarchal sodeties fore- 
ground heteronormadvity, that is, heterosexuality, as the norm. The prefix "her- 
eto-," derived from the Greek term meaning "different" or "other," means 
that human sexual relations are "normatively" expectedto take place between 



members of the opposite sex.. Precisely, it assumes a "natural" hierarchy in sexual 
relations beeoveen a dominant male partner and a subordinate female mate.2~ 

These assumptions are communicated througki various means including religion, 

culture, education, the law, and the media. Women (and men) who resist het- 
erosexuality and subvert dominant culture are subjected to strict punitive laws 

and discriminatory social discourses~ 
Compulsory heterosexuality in Africa is legitimized and secured by penal 

laws that prescribe very strict sanctions against same-sex er0tics, usually referred 

to as "sex a~inst the order of nature." Homosexuality is ctiminalized in the 

majodry of African countries through legislation or religious taws such as 

Sl~ad’a. In some countries, such as Uganda, ~he offense carries a maximum life 

sentence3s In a phallocratic Culture, what is considered to be "natural" is peniie- 

vag,!nal intercourse between a male and a female. By.portraying homosexuality 

as unnatural," the law maintains tl-m hierarchical sexual conditions orscontrol- 

ling male and a subordinated female. 

A persistent argument against homosexuality from politicians, religious 
leaders, scholars, and the media is that homosexuality is "un-Africma.!’ It is 

fiarther portrayed as a perversion resulting from Western sexual decadence. But 

tf:e fact is that there is a long history of diverse African peoples engagii~g in 

same-sex relations. Anthropological and historical studies point to the presence 

of homosexuality in a variety of forms in precolonial times in a~ least fifty-five 

African cultures-zv In Uganda, for example, among the Langi of northern 

Uganda, mudoko daka "males" were treated as women and could marry men.2~ 

Homosexuality was also acknowledged among the Iteso, Bahima, Banyoro, and 

Baganda.2~ It was an open secret in Royal Btlganda that the Kabaka, King 

Mwanga, was gay)° Hence, trends both in the present and.the past reveal that 

it is time for Africans to bury the tired myth that homosexuality is "un~African.’" 

Ironically, k is the dominant Judeo-Christian and Arabic religions that most 

African anti-homosexuality proponents rdy on to buttress their attacks on the 

practice as a foreign import alien to ~he African continent-3~ 

The gendered dimensions of sexuality are very clear when one considers the 

impiicit erasure of lesbian identity in African societies. Somehow, the dominant 

phaJiocentric culture maintains die stereotype of women as the passive recipients 

of penetrative male pleasure; sex that is not penetrative does not count as "real" 
sex. In fact, African women’s sexuality is often reduced to their conventional 

mothering role and conflated with their reproductive capacides22 What !s there- 

fore particularly threatening to patriarchy is tee idea of intimate same-sex rela- 

tionships where a dominating male is absent and wlaere women’s sexuality 

cannot be defined without reference to reproduction. Power~ the main factor in 

the patriarchal equation, is missing. So i~ the preservation of gender hierarchy. 
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The mainstream aversion to same-sex relations consequendy reflects a larger 

fear. Homosexuality threatens to undermine maIe power bases in the African 

"private" sphere at the level of interpersonal relationships and conventional 

defini’tions of the "family" as well as in public discourses where myths abound 

about what it means to be a man or a woman. Homosexuality presents a chal- 

lenge to the deep-seated masculine power ~vi~in African sexual relations and 

disrupts the very core of the heterosexist social order.~ 

Customary Laws 

Patrilineali~7 and Patrilocaliej 

The combined traditions of patrilineality and patrilocality~4 in most African 
communities gollectivdy entrenches the patriarchy that is mediated through the 
female body. Historical and anthropological studies on African cultures have 

confirmed Frederick Engd’s theory by revealing that many present-day patrilin- 
eal African societies were once matrilineal.~ It was through several historical 

interventions such as private property, the state, mad religion that successive 
genera:ions reshaped descent practices to meet the needs of the patriarchy. \Vith 
the gradual shift from the female line of descent to parrilineMity came the tighter 
control o3women’s sexuality to ensure purity and the certainty of paternity. 

When matrilineality was overthrown, it was no~ reptaced with bilateral de- 
scent but by patritineatity,s6 Historical evidence suggests, for instance, that the 
monarchical Baganda in Uganda used to be a matrilineal society. Vesdg(s of 

matrilineality can still ~e found in the fact that the Kabaka belongs to his moth- 

er’s dan. Indeed, tradrtg descent through women makes logical sense given their 
roie in reproduction. In fact, patrilineality and patri~ocality are essential for 
patriarchal rule. Suppressing and erasing women’s lineage, as well as insisting 
that the postrnarital residence is with the mas~’s family, work to assuxe male 

dominance. Mthough women in matrilineal African societies enjoy a relative 
degree of autonomy, no matriarchal society exists on the continent. Matrilinead- 
ity exists within an entrenched patriarchal context. This means that for all prac- 

tical purposes, women are subordinated to men even in matrilineal sodeties, the 
oniy difference being that inheritance and authority passes through women to 
die male line. 

The Ins~imtion of BrideweMth 

The term that Western outsiders attached to the African customary rituals pre- 

ceding a wedding ceremony is pregnant *vith signs of their inherent and miscon- 



~    . erm "wealth" had connotations of accumulation.    . and. . ceived biases2 The t . ,. ¯ -q-~ associated with this African mstttu- 

possession, values that were not traearionaa y 
lion. Indeed, d[ communities on the continent used a specific term for the 

marriage gift transaction distinct frota that used for the payment of goods. 
Examples are lobola, bogadi, and bobaii2s A woman was free to, and often did, in to her parents and relatives. Within 
walk out of an abusive marriage and retu: jointly made decisions that " 
these family/clan arrangements men and women 

governed the norms and ethos of their cultural, political, and juridical lives. 
Driberg epitomized the preco!onial idea behind bridewealth thus: 

It is one side of a legal contract, providing for the dilation of the chil- 
dren and their lawfd inheritance: it supplies a religious and ritual sanc- 

tion invoking die benevolent .regard and interest of the ancestors, from 
whom the cattle were inherited: it s~ands as a security for .the good 
treatment of the wife in her new home and ser~es as a social and pditl- 

cat link between the clans of the contracting Pardes29 

The (in)famous 1917 Ease African case of R. v. Amkeyo successfully illumi- 
nates the misreading of the values behind btideweahh that was typica! during 
:he colonial era. In tiffs case, a British 5udge referred to brideweahh as "wife- 

purchasing" in total ignorance of its cultural value. He stated: 

Women so obtained by a native man commonly spoken oE for want of 

a more precise term, as "wives" and as "married women," but having 
regard to the vital difference i~ the relatlolxship of the parries to a union 
by native custom from that of the parties to a legal marriage, I do nor 
think it can be said that the native custom approximates in any way 

the lega! idea of marringe’4° 

In many African countries, colonial law attempted to abolish and later stan- 
dardize bfideCealth, changes fl’lat led to conceptualizing it as a purchase deaf, 

in tt~e process denigraing the institution with the concomitant denigration of 
women’s slams. Such degrading commodification of African women’s bodies 

was a far cry from the reality behind the institution o~ brideweaith. Traditional 
marriage was no~ a commercial transaction and the patties involved were largely 

free partners withiu the context o; societies that emphasized communitarian 
idea!s in contrast to indlvidnd autonomy- 

Sadly, this reco=ceptualization of bridewe£th has persisted. Over the years, 

African male patriarchs have themselves embraced it ro consolidate their power 

and control over their wives. As a result, lobola has been commercialized and 
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women’s bodies cotamodified With no trace of the traditional values that were 

associated with it. Whatever values origlnaliy existed in the African institution 

of bridewealti1, there is no doubt that today it has evolved into a kind of stamp 

duty imprinted on women’s bodies to indicate that she is the property o£ her 

husband. In a I995 nationwide study conducted by a Ugandan NGO on "Gen- 

der and Inheritance," the link between patrifineality, patrilocality, and dowry- 

payment to women’s oppression and disinheritance was brought into bold relief. 

Study findings showed that infused within inheritance practices ~vas the com- 

mon notion cha~ wives were part of the inherkable estate. Bride~vealth, which 

today is construed as "payment" by the groom’s farnity ro the bride’s family, 

was largely responsible for shaping such menraiity. The remark of one male 

respondent in Kumi district ~vas very telling. When asked for his views about 

women’s right ro inheritance, his brief retort was: "How can property own 

property?’’41 

Dowry payment has also legitimated domestic violence in Ugandan society. 

The ever-increasing dowry demands have progressively led to the commerciiiza- 

ion of the institution of bridewealth that in turn has amplified the commodifl- 

cation of women’s bodies. Perceiving a wife as "the property of their husbands," 

on the one ha~d, and the husband as "die head of the family" on the other, 

leaves a lot of latitude for women’s oppression within the fataily. 

Female Genital Mudlation 

Perhaps the severest form of controlling and manipulating women’s bodies mid 
sexuality is through tile cultural practice of female genital mudtadon (FGM) 
In Africa, various forms of the practice are prevalent in approximately thirty 
countries. Among the communities that pracdce FGM, the culture is assodared 
with "women’s purity" and its proponents argue that it makes women more 
virtuous by reducing their sexuat desires.4~ Whatever spirited defenses have been 

put up to justify female genital mutilation, the bottom line is that FGM coerces 
women to accept male authority through patriarchal control of their bodies and 
sexuality. The mutilation of women’s genitals through FGM not only violates 
their bodilyintegrity, but also flaeir human rights, that include sexual and repro- 
ductive rights. 

Today, open discussion ofsexua/matters is taboo in mos~ African traditions. 
Masturbation is also considered a taboo. Such taboos work to repress a~nd deny 

-..:women knowledge about their own sexuality. For example, not many African 
¯ women, are aware that they possess a sexnal organ the ditoris--that is nothing 

nut a bundle of nerves and twice as erotic and sensitive as the male penis.44 



cEtoris~ whether partially or wholly through the FGM 
Thus, by amputating the                                ¯ 
ritual, women are denied their right to sexual pleasure, not to mention the 

physicaland psych0[ogical trauma that they routinely suffer. Thus, women’s 
sexual autonomy is curtaiIed and their sexuality appended and subjugated to 

that of their husbai~ds. 

Traditional Sexual Initiation Rites: The &enga Among the Baganda 

The institution of Ssenga among the Baganda ’is one of the most powerful cul- 
tural inscribers of women’s bodies’4~ It is. the role of a paternal aunt or Ssenga 

to provide sex education to young Baganda women. Traditionally, such educa~ 

tio~ w~s comprehensive, covering a wide range of topics from the fundamentals 
of male/female anatomy to sexual etiquette, premenarche practices, to tips and 

tricks of bringi’~g ple.asure to oneself and one’s partner. 
Tutdage would begin at puberty just before a girl starts menstruating, when 

she would "visit tlxe bush" under the tutelage of her Ssenga. "Visiting the bush" 

involves a procedure of stretching or elongating the labia minora of a woman. 
Traditionally, among the Baganda, the meaning attached to this cultural practice 

was a tightly kept secret that was associated with enhanced female arousal in 

foreplay. The purported and commonly touted meaning of the elongated labia 
was that it enhauced the erotic pleasure of a man who came !nto sexual contact 
with it. Of course this practice was viewed t~rough a completely different light 

by the imperialists who came across it. They perceived it as a barbaric mutilation 
of the female genkals and today it has been condemned and classified as "Type 

IV laGM 
With the consolidation of patriarchy and en;renchment of a masculinisr 

Buganda, the sexual curricula became slanted with the pri- 
sexual hegemony in     . 
mary emphasis shilling to the teaching of young brides how to bring maximum 
pleasure m their husbands during sexual intercourse. Significantly, .no similar 
coaching exists for young grooms. Under the recent liberalization of the Ugan- 
dan economy, the institution of Ssenga has become commercialized whereby 

. young women can ’*hlre" the services of an adv’ertised Ssenga.4r However, today 
this cukural institu0on has generally been reduced to teaching women how to 
colonize their bodies to tileir male partners. Elsewhere, I show how young Bag- 
anda wome~ are challenging this sexual ideology and demanding that men 

receive training, in how to please their female palmers.4s 

Sexuahv/and Women’s Rights NGOs 

Women’s rights NGOs within the Ugandan mainstream women’s movement 
hardly ever deal Wi{h women’s sexual rights. Instead, a small and rela{ively has- 
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cent group of women whose sexual rights have variously and persistendy been 

trampled upon have attempted to organize themselves at the fringes of the wom- 

en’s movement. Examples of such groups include the Single Mothers’ Associa~ 

tmn, the Nadona[ CommunkT of Women Living with HIV/AIDS in Uganda 

(NACWOLA), the Association of Ugandan Prostitutes, Lady Mermaid Bureau 

(sex workers), the Freedom and Roam (FAR a lesbian group), Sexual Minori- 

nes m Uganda (SMUG), the National Union of Women with Disabilities in 

Uganda/NUWODU), and the Slum Aid Project. 

To their credit, some mainstream NGOs like the Uganda Association of 

Women Lawyers (FIDA) and Action for Development (ACFODE) have run 

some programs on HIViAIDS prevention, education, counseling, and capacity 

building. However, not much has been done to challenge the complex inequali- 

ties of gender and sexuality that facilitate amd reinforce the transmission of 

HIV~ Recently, ACFODE and the Forum for African Women EducationaAisv.s 

(FAWE) have embarked on tackling the issue of sexual harassment.4~ 

I~ June ~oo3, in a meeting organized by the Uganda Women’s Network 

(UWONET) to discuss the Domestic Relations Bill, the issue of the rights of 

women in situations of cohabitation was raised2~ The majority of a~tivists ar- 

gued chat the women’s movement must nor be seen ro promote immorality 

within Ugandan communities. Aficer listenlug co all the moralistic arguments, 

one physically handicapped woman raised her hand and submitted that by nor 

recognizing the rights of female cohabitees, the meeting was excluding women 

w~th disabilities ¯because they are the ones that mainly fal[ in this category. She 

argued that few men were willing to enter into a legal marriage with them. She 

ended by asking the meeting: "What happened to choice anyway, what if I 

don’t want to get married?" A long silence followed the woman’s submission, 

indicating that she had raised issues that the mee:ing had hitherto not deemed 

important,s~ The lingering ambivalence within the women’s movement to take 

on issues of sexuality was expressed in various ways. Below are some excerpts 

from additional interviews that I condudted with various women: 

We would like ro bring sexuality ro the fore ~nd do policy work around 
it but at the same time we are aware that ir will set us on a collision 
course with both our detractors and our constituency .... Quire hon- 

estly, our constituency thinks that sexuality is not a priority; we can’t 
iusr "home" it. But in the last two or three years we’re gaining more 
confidence because there is greater willingness to engage with these 
issues especially in the context of conflict and HIV/AIDS. 

We would like to deal with sexuality issues more comprehensively but 
we lack the expertise and the space. .. We decided to omit it out of 
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our programs and leave it to other organizations that specialize in sexu- 

ality. But then which ones are these? 

America and Europe can discuss abortion and homosexoaIity as they’re 

more developed than we are. But our people here are still struggling 

with the basics; the most critical is ha~d to come by .... If we jump 

onto the globa! trends such as abortion, we’ll leaTe gaps because the 

basic "normal" ones have Co be deah with first. 

No, we don’t dea! with sexuality issues here. But I feel that we need to 

take a more holistic view of the issue of women’s rights. A maior corn;. 

portent of this discourse is sexuality imd bow patriarchy has impacted 

on it. 

As far as sexuality goes, our organization has kept within a ’safe range’ 

of activities ¯ ¯ ¯ can’t even remember what we’ve done ¯ ¯ ¯ rape and 

defilerecur mosdy, we’Ve shied away from abortion, prostitution, and 

homosexuality. Ai~d why? t think.that going beyond that¯ is stepping 

into [laughs]. 

Many of us, gender activists, are apologists who think that the women’s 

movement owes allegiance to the president. We worry about rocking 

the boat. This leach to a failure to conceptualize issues as sexual ¯ 

rights .... Because of the diversity within the women’s movement, the 

language and approach that we use is also different. For example, some 

women demand for their rights while others request politely. 

What do you me:m? Why do you ask? Sexuality may have an indirect . 

effect on our clients but they don’t look at it as a big problem, therefore 

ix is not something that we have taken on board .... We c 

not internalized the issue of sexuality, thus our clients would not ap- 

preciate it; they think k is elitist. 

We mostly work on sexual violence, rape and defilement. There is too" 

much work to be done. During the ~6 days of activism we don’t get a 

moment’s rest.52 We’ve found that the lawenforcement agencies like 

the police, judicial officers, still h~ld ster~typic beliefs¯ about women 

and men; there’s a serious need for sensitization. 

Despite the general reticence and rductance to confront women s 

rights on ~e part o~ mainstream NGOs, the study detected a 
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trend. Most of the signals for this development seemed m lie in the impact of 

thelHIViAIDS pandemic in Uganda. It is quite evident that the equation of 

gender/power relations has been rendered mote complex by the HIV/AIDS 

pandemic, with significant impacts on women’s activism. "\Vc’hile the pandemic 

has had a debilitating effect on virtually every household, it has also spurred a 

new kilad of political consciousness and self-organization for Ugandan women. 

HIV/AIDS has forced what have been considered fixed and accepted norms 

around issues of sexuality, gender, identity, and. rights to shift in ways that 

provide serious challenges and opportunities for women’s diverse work, Put 

anorker way, HIV/AIDS has indeed begun, albeit in measured ways, to &con- 

strucr hierarchies and traditional social structures b~sed on gender and power. 

Analyzing the Limitations 

~:::~"<" The preceding analysis shows how statutory and customary law, with the firm 

support of imported religions, work as a surveillance tool to regulate and control 
women’s sexual!ty. Equally worse, women’s sexuality is largely omitted from the 

ambir of the human rights framework. This issue draws scant attention from 

: [the women’s rights NGOs, a fact that demonstrates an insufficient appreciation 

its strategic importance in the struggle for the emancipation of African 

women, Somehow, women’s freedom to bod41y ir~tegrity--the right to inhabit 

,. aa~d control one’s body--is written out of the conceprualization of rights. By 

~osing a sexual morality that is sexist in nature, the patriarchal state institu- 

: ttonalizes women’s subordination. The significance of sexuality is basica![y lost 

a women’s rights groups in Uganda because "gender activism" has largely been 

)ed of its poiiticai element, Time and again, Ugandan NGOs have openly 

that they are "nonpoliticaL" They distance themselves from formal 

because they do not want co be tarred with its brush. But how can we 

¯ k)0id poiitics when women’s subordination and oppression are political issues? 

can they engage the patriarchy without confronting politi&s? There are 
many additional factors that have contributed to the apparent spilling o~-the 

from the sail of the Ugandan women’s movement. Bdow I discuss a few 

Gap Between Theory and Practice 

grounding of the activism of women’s rights NGOs teaves a lot 

Undertheorized activism has implications for d~e remedial strate- 



gies that are adopted for engendering social change. Panlo Freire has argued that 

it is through praxis that transformation can be brought about-5~ He underscores 

the necessity of theory to "illuminate" praxis2a My observation is that social 

activism on the continent remains largely uni4~rtheorized, tt is extremely impor- 

tant for the women’s movements to enhance their ~esearch capacities and engage 

vigorously in produdng homegrown feminist theory[ They must reconceptualize 

the important linkages between theory and practice. This is the only way of 

pursuing goals with clarity and inspired action. I believe that the clouded nude> 

standing of the significant linkages between sexuality and Ugandan women’s 

oppression, for example, is largely on account of this deficiescy. Activists have 

yet to fully appreciate the link between "pleasure," "choice," "power," and 

women’s oppression¯ 
Feminists in the Ugandan academy and activist practitioners on the ground 

tend to operate in separatecocoons. Gender equality and women’s rights them’ 

tic barely spread beyond the legal landscape. Yet, theory leads to infc 

ism. Theory is about understanding the "what," %vhy," and "how" 

about Ugandan wom~n’s oppression, about power. \V&len feminist theory 

not speak to gender activism and when [he latter ¯does nor inform the 

the unfortunate result is a half-baked and truncated feminism¯ U 
praxis is comparable to groping in the dark in search of a coffee bean¯ To 
President Museveni’s favorite word, it leads to "obscurantism," hindering 

vision, knowledge, progress, and enlightenment" Social transformation 

hardly be achieved under such conditions. 

Foct~s on Careerism 

As a general observation, there was a genuine commitment to the cause 

en’s rights when struggle in Uganda was sF 

organizations and prior to the boom of nongovernmental organ,’ 

(and a few men), volunteered and sacrificed ~eir time and resources 
fervor of guerrilla freedom fighters. However, because of the sheer size 

work that has to be done by feminists, the fact that most 

or even triple, shifts inside and outside the home, the fact that women’s woi 

under~esourced, they were forced to t~n to the development industry. 

the culture of donor-driven NGOs has overtaken the struggle. 

This, coupled witi~ government’s right control of NGO work, has de~ 

dzed the women’s movement. Presently, many of women are m 

of ~vomen’s rights" not as political a~tivisrs but mainly to advance 

personal interests. They sit and strategize not on how to genuinkly 
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Society but on how their poskions will bring in more cash, help them win 

scholarships or a trip abroad. "Careerism" has eaten so deeply into the Ugandan 

women’s movement that many women activists do not even practice the feral- 

.::!7 : ~ist principles they preach.               . 

Influences and Co-Optation 

scholars have hailed, the Ug~andan women’s movenient as being 

’!: ielativdy autonomous, I personally believe that the majority of mainstream 

:..Women’s NGOs are in many ways beholden to either the state or to donors,s~ 

National Resistance Movement (NRM) government itself adopts an 
paternalistic attitude toward the women’s movement in Uganda. This. 

account of the various ways that the administration has promoted women’s 

~ and constitutional rights, ar least on paper, which are an obligation 

~ot a favor that is expected of every government,s6 The womeu’s movement . 

vigilantly guard against the risks of co-optation by the state and multi- 

. initiatives. President Maseveni has often referred to himsdfas "the driver 

vehide of the women’s movement:" In a very paternalistic fashion, he 

ues*ed women to leave him, as driver, to control the speed of women’s 

3ation.5v I have commented elsewhere on the paternalistic "where- 

attitude within the NRM Ieadership to women’s 
In a sense, ~here is no fundamental difference between the 

pre-x986 regimes in showing rea! commitment to women’s issues. 

is that many activists within the women’s moveme*l~ have fallen 

that with the NRM "we have arrived." 

guard against being used as pawns in a jigsaw puzzle. How many 

been "bought off" by the government by offering them leadership 

~md in government? The stare has grossly 

action by co-opting talented women into the ranks of politi- 

challenging fundamental structural characteristics of the po- 

The rap-down, co-optive fashion in which government has 

the Poverty Eradication Action Plan (PEAP) does not 

rdationship. "Gender mainstreaming" is the latest form of co- 

bound to compromise the feminist transformative agenda. 

as part of civil societyl women’s rights NGOs are subject to strict 

The legishtion governing the operations of 
amended with the aim Of tightening the stranglehold on 

.that the state deems unpalatable to its own values and 
¯ ~he NGO community has decried the spirit of"restriction" and 



"control" that runs through the amended law, Which requires security agencies 

such as the Internal Security Organlzavion (ISO) and the External Security 

gan~zatlon (ESO) to have permanent seats on the NGO board.6° 
In short, it is not in tim interests of the patriarchal state, with the NRM at 

its helm, to dismantle the male tributaries of power. Clearly, the NRM policies 

are symbolic and tokenis~ic, completely detached from the reality Of the lives of 
the maiority of Ugandans. It will only tolerate limited reforms, sufficient to win 
over the women’s consrituency but not enough to rock the boat. That is why 

the appeals of"don’t push the vehicle too fast" axe made. The fare of women in 
the p01itica! agenda of the NRM government thus remains vulnerable to "the 

shifting needs of different regimes for legitimacy.’’61 

Reformist and Issue-Based Approach 

There is a tendency in women’s srruggles m lay too much emphasis on the 
reform of both the received and customary laws as a pamacea to the woes of 

Ugandan women. Reformist strategies or other silver bullet apprqaches are es- 
sentially limited in that they leave the oppressive, system intact. Reformist strate- 

gies usually overlook the underlying power rela~i0ns and structures that create 
imbalances and inequities between Ugandan men and women. The struggle 

must move away from Fhe episodic, single-focused &aracter such as the struggle 
over iand rights, from the "crisis approach" to a more susrained and holistic 
one. tt musr pursue strategies that will keep issues of gender and equity con- 
stantly visible in the society. There consequently is an urgent need to devdop a 
radical theoretical framework with the potential to radicalize reformist sFrategles. 

Shrinking Resources 

One reality that is catching up with tho{e engaged in NGO work a~d ocher 
instkudonal contexts is that ~nancial and marerial resources that were readily 

available five years ago are dwindling fast. The dominant development ap- 
proaches in ~he gtobalized world have led to a major shif~ in" the operarions 
the donor community. For example, recently the UN Development Fund for 
Women (UNIFEM) suffered a ~eriogs setback when the Dutch government--its 
biggest financial source--made a decision to cut a kubstanrial amount to it~ 

programs. Doubtless, this is going to have a debilitating and ripple effecr on 
thousands of UNIFEM-funded projects run by women’s rights group~ 

Uganda and the resr of Africa.                                            : 
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Today, donors are very reluctant to fund advocacy work because it is not 

easily quantified. Donors a~e more interested in quantitarive, rather tha~ quali~ 
tative, indicators. They also shy away from funding long-term strategic work. 
The rraditional moniroring and evaluation toois used by donors are limited in 

scope, capturing only short-term quantitative indicators. Thus, advocacy, taw 
reform, and other long~term o~iented work, most of which is quaIirative and 
incremental by nature (sUch as following up and evaluating a domestic violence 

survivor who walked out of an abusive relatidnship five years ago), wil! generally 
not.artract much funding. 

Women’s rights NGOs.in Uganda have expressed great frustration with the 

high levels of donor dependency within the community. According to an in~er- 
view conducted by the author with a staff member of a Ugandan women’s rights 

NGO, this frustration was poignan0y expressed in the excerpt bdow: 

Much of our work is donor-driven; many rimes w~ have to tailor the 

programmes to fit their "ftavour-of~the-year" projei’ts. This makes it 
difficult to work on issues that you find most pressing .... All NGOs 

work wirhour knowing how the next funding cyde will go .... A 

quarter of our time is spen~ fund-raising, competing for donor forms, 
having to conform to the uumbgr of words rhar you must fit in e~ch 
secrion .... We need to emulate South East Asia where NGOs have 
developed indigenous self-sustaining funding. 

The tendency today is for multilateral and bilateral donors to shift their 

supporr from nongovernmental organizatioes to the sector-based approach 
(SWAP) or "basket" funding within government ministries that is linked to 

poverty reducrion strategies.62 The male-designed poverty reduction strate~ pa- 
pers (PRSPs). are typically gender4nsensitive---Iargely ignoring the qualitative 

’" : dimensions of poverty t}iat s~em from inequality, powerlessness, "voicelessness," 
vulnerability, dependency and lack of choice. 

Extremism and Fundamentalism 

fundamentalisms--whether cultural fundamentalism, such as the revival of 
tests, or religious fundamentalism, such as hailing women’s subordina- 

ro men, economic fundamentalism, such as neollberal structural adjustment 

or legat fundamentallsm, such as criminalizing issues of women’s sexual 
rose a serious threat to the feminlst agenda. Women need to care- 

analyze and understand the capitalist social st-rucmres that go hand in 
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hand with the resurgence of a_g types of fundaa-oentalism, s and their totalizing 

discourses. Tl~ey threaten to e~ase all the work that women have achieved thus 

far and to silence them into total patriarchal submissi0n. 

Conclusion¯ 

The lines drawn between a full-fledged war against the control of women’s 

sexuality and the agendas of mainstream ~vomen’s rights NGOs are mainly rdi- 
¯ and oliticd. A limited conceptualization of sexuality further blurs wom- 

gtou~ P - ..... ~:-~ ~.etween their sexuality and subordinate 
en’s understanmng oI m~ ,n~ ~ 
This chapter has attempted to analyze the sociolegal factors that have 

and influenced the sexuality of Ugandan women, thereby exposing 

and disempowering dimensions. A case ~vas made for the transformative 

tia! in.empowering women’s sexuality, hence the cIari0n caii for the women’s 

movement to take a United and firm stand on this issue. 
There is great need for more research and theorizing around the issue 

African women’s sexuality. [it is through a clearer understanding of the bodlm. 

of African women and sexuality that a concerted struggle to 

control and regulation can be launched. In preci~lonlal times, women 

sexuality to resist male and colonial domination, as happened during the 

"Women’s War" in Nigeria or the *.958/59 women’s rebellion in 
known as Anlu.6~ Some recent examples of resistance th?ough violating 

chal sexual codes include women’s social protest against big oi! companies ~.: 

¯ the Nigerian oil deka; Kenyan mothers rising against the illegal political 

onment of their sons; Kenya’s sLxty-seven/yeariold politician Wambui 

who in zoo3 defied custom and married a man forty-two years her junior. 

It is very important to openly discuss women’s sexuality at this time 

increased cnkural, religious, and political fimdamentdisms 

of safeguarding male power and privileges in East B_frica. The 

must be removed frgm the face of sexuality and its 

is need to talk about women’s sexual rights outside the reprc 

morality framework. A big part of the emancipation of African 

inevitably involve freedom from the cultural taboos that prevent ~hem 

comfortab y discussing sexttality. African women must recog~niz, e t~at : 

sexuality ~d eroticism have political implications; power and pleasure are ~ 

nitely interlinked. Sexual freedom is fundamental to their 

¯ Considering the diversity and pluralism among African 

daim in this chapter for a universal sexuality among this social groupi : 

differences between and among women in Uganda, for instance, ae 
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race, ethnicity, }digi0n, spirituality, age, educa~iona! level, social class, physical 
ability, geographical location, and so forth. Indeed, there is a danger in essenrial- 
izing an "African sexuality" and ignoring the various forces that impinge on 
particular dultures and societies. However, Some shared experiences, such as 
colonialism, neocolonialism, racism, and patriarchy provide a common base 
from which one can draw some generalizations about African returnsexuality.64 
Hence, the concept of "African sexuality" is used loosely here to acknowledge 
common legacies without ~cessarily obscuring the diversities among and be- 

.... tween African women. 

Way Forward 

The first thing that we as AaCrican women must do is to set aside our apathetic 

,gage the politica! strut:urns, systems, and institutions ofpublic 

must recognize that women’s oppression is a political is}ue and 

equity as one of the major pillars of democracy today. Gender equity 

ripen Uganda’s democraW in its truest sense. All women’s organizations 

in the struggle for women’s rights should, therefore, explicitly declare 

agenda~. Furthermore, *ve should en~ge in a mass, large-scale 

rights education that raises the awareness of the public on the crucial 

of gender inequality, development, and human righys. Experience has 

s rights are a gateway to the protection and realization of 

generally. 

Second, it is vital forAfrican women to theorize their work. I cannot over- 

for African women to enhance their research capacities and 

,roduction of homegrown feminist theory. It is crucial 

patriarchal control of th~el.r bodies to the subordinate status they 

society. Take the patriarchal discourses on Hi-V/AIDS spearheaded by 

dominated Uganda AIDS Commission. Most of its programs and 

.singularly prodaim HIV/MDS as a disease, while they completely 

its gender dimensions. If the UAC had seriously adopted a gender 

to HIViAIDS, the. pandemic would be almost wiped out by now. It 

tha~ sexuality has a whole lot to do with women’s 

It is invoked to challenge women who seek political office, women 

to further their education/training, a.borrion laxvs, sex workers, erotica, 

~ is conflared with reproduction, and the stigmatization of child- 

among others This means that attempts to liberate women must 
S Crucial issue. 

guard against all the "isms" in our struggles including . 
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sexism, ageism, elitism, tribalism, and racism. Space Should be created for all 

people who believe in equity and iusrice to actively participate. Women must 

forge alliances and build coalitions wi~ other ma~ginalized groups of sociev. 

These include people wkh disabilities, m~noriw ethnic group;, enviroament~ 
activists, and lesbian, gay, ~ranss~xual, bis~u~, and intersexed people (LGTBI) 

groups. ENightened progressive men shoed be welcomed to join the straggle 

o~ the feminis~ movement b~t ~ey must allow women to own ~d dlrec~ femi~ 

~ism. No m~ c~ pretend to have a dai~y personal understanding of wha~ it 

means to be subjugated ~d subordinated on the basis of gender. ~ peopie 

ixeaped wi~b power and privileges under the patriarchal set up, men--even the 

mos~ enlightened 0f them~wil[ have the tendency to "take over" feminism, 

ia a patern~ist~c and offending fashion. Became feminis~ are worNag in an 
e~vironmen~ that is still pe~aded with patriarchy, men’s presence becomes. 

problematic at times. Women must ~so create strategic links and ne~or~ with 

sympathetic elements wi~in p~liament, academia, the media, grassroo~s 

ga~izado~s, as well ~ regional and international women’s movements. By so 
doing, the politicai agenda of ~heir stru~ie sixDI not be lost. 

Fourth, women in the straggle must be brave enough to tread where o~hers 

have no~ da~ed enter. Many times wome~ are intimidated into avoiding contro- 

versi~ paths; their work is discredited and delegitimized by ~he dominant pa~i- 

archal forces. They are made to feel lonely, isola~ed~ and unsupported, like social 
outcasts. Hence, it is impor~t to fomx their own support mechanisms, to be 

there for each other, ~o keep the fire burning, to be perpetually drunk on ~eir 

objectives, not to lose track of their cause. They should ~ot be ash~ed 

associate ~emselves witi~ stigmatizing terms such ~ "militant" and "radlc~" 
tha~ are used ~o describe ~em, for k will only ~ake radlc~ and revolutiona~ 

foundations m over’row ~e patfi~chy. Patriar~y uses th~ age-old trick of 

divide and rule. Wi~ tgei~ collective efforts, women c~ in fac~ achieve ~he 

impossible- ~o~ for ~p[e, ~er dreamed Nat ~e tiny ~fican couat~ of 
Rwanda would achieve ~e u~imaginable of having 48.8 percent female repre- 

sentation ~ their pxliament? ~o would have dreamed tha¢ they would beat 
countries ~a~ have had a iong hismH of feminism ~d democra~ iike Sweden, 

Finland, and Denm~k, which ~ad dom~inated the top statistics in this area for 

decades? 
Fif~, women should embrace ~adical s~rategies in their stru.g~es. They 

must reject the arguments that Kenya, U~a~, or T~z~ia is not ready for 
radical feminism. ~at such-~gumen~s are saying "in essence is that ~rica is 

not ready for ~ans~naNon. In fact, the majoriV of people that espouse the 
,,women~sho~d-take&~nice-aad’s!°w" line are those that have never directly 

experienced gender discrimination. Slave owners made a similar argument in the 

Law, Sexuality, and Politics in Uganda 

nineteenth century in a bid ro preserve that immoral and barbaric institution. 

Colonialists also made similar arguments in the middle of~he t~ventleth century. 

Most recently, the tanguage of the pro-apartheid defenders in South Africa used 

the stone lame logic. It must be remembered that their oppressors once labeled 

great figures su& as the abolitionist Fkederick Douglass, Mahatma Gandhi, and 

Nelson Mandela "radicals." No one learning about the struggles of these men 

today through history books would rhinl; for one minute that their demands 

were too radical. But the oppressors did. African traditionalists sboutd say when 

they think conditions will be right for Afi’ica ro adopt a radical approach on 

women’s issues. Radical feminism is a movement intent on social change of 

rathe~ revolutionary proportions. It questions why women must adopt certain 

roles based on their biology, just as it questions why men adopr certain other 

roles based on theirs. [r arremprs to draw lines between biologically determined 

b~havior and culturally determined behavior in order ro free both men and 

women as much as possible from their prev,ous narrow gender roles. 

"Feminism" is not a welMiked term in our society, but this is nor surprising 

given the fact that ,r represents a goal that challenges dominant hegemony. A 

similar "ism" that is equally unpopular in Uganda is "mulfipartyism." East 

Africans need to make sure that muhipartyism in this region leads m genuine 

pluralism and rhar it.does not minimize or defeat the gains that have already 

made in ~e [ast two decades. Furthermore, Africans must realize that ~e enemy 

of the women’s movement is not "men" but rather "patriarchy" and that dis~ 

mantling the patriarchy will benefit bo~ men and women. 

Donor partners should be more flexible in funding advocacy work and 

other qualitatively oriented feminist work. They should explore the potential of 

creating endowments for women’s rights NGOs for specific long-term programs 

that focus on gender equity. 

Finally, even as some embrace radical feminism, they must not compietely 

discard the mainstream moderate methods that have dominated the s~mggle. 

Indeed, history teaches that all successful social movements adopted a range of 

approaches in dismantling the s~ructures of oppression that they were £ghting. 

The abolitionist movement in the United S~atcs that ended slavery used strate- 

gies that ranged from moral persuasion to boycotts to the endorsement of rio÷ 

lent rebellion. The undeniable benefit of the aggressive, radical method of 

advocating for women’s rights in Africa [s that it has strengthened the bargaining 

position of moderate feminism. The radicals provide a militant edge against 

which moderate strategies and demands are re~rded as "reasonable." Further- 

more, radicals can create "crises" that are resolved to the advantage of the mod- 

erates. Radical feminism was ;be cutting.edge of feminist theory and if we are 



to build and strengthen African feminist d~eory, i~ is &~e in6vkaBle breeding 

ground. 

Appendix: List of NGOs interviewed (September zoo4) 

~, Ids-Wicce 

z. Aktna Mama wa Afrika 
3. Association of Uganda \~79men Lawye=s (FIDA-Uganda) 
4- Uganda Women’s Network (U’WONET) 

5. Action for Development (ACFODE) 
6. Eastern African Sub-Regional Support Inkiative for the Advancement 

of Women (EASSI) 

7. Sexual Minotkies in Ug~,Ma (SMUG} 
g. Association of Ugat~dan Women ~vfed~caI Doctors 

9. Hope After Rape (HAR) 
io. Uganda Youth Development Link 
xI. ~aomm for Women in Democracy (FOWODE) 

rz. Centez for Domestic Violence Prevention 
z3. National Association of Women Organizations in Uganda (NAWOU} 

*4- Lady Me*maid Bureau 
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Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, December 6, 2010 1:09 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Final Opportunity 

Hi Agatha, 

I am writing to confirm with you that I have done this! 

Thanks, 
Travis 

From: Buell, Agatha 
Sent: Monday, December 06, 2010 12:18 PM 
To: Gore, Travis; Budihardjo, Maya Kimberley 
Subject: FW: Final Opportunity 

Hi Travis and Maya, 

Can you please both confirm that you have done this (set up a submitter and approver for the CRAS system)? 

Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Kelly, Roberta Anne [mailto:rakelly@email.unc.edu] 
Sent: Monday, December 06, 2010 10:33 AM 
To: departmental course scheduling officers 
(:c: Derickson, Christopher P 
Subject: [course_scheduling_officers] Final Opportunity 

Dear UNC Scheduling Officers: 

This is a final reminder to complete the Course Request Approval Survey to assign a course submitter and approver for 

your department no later than Monday, December 13, 2010. If you have not completed the survey by this date we will 

not be able to grant access for your department to the new Course Request Approval System. Please contact Anna 

Kang, OUR Curriculum Specialist, at anna kang@unc.edu if you have questions or need assistance. 



Link to Course Request Approval Survey: 

Thanks, 

Roberta 

h tt p :Hwww. su rveym o n key. co m/s/C RAS 

Roberta A. Kelly, Ed.D. 

Associate University Registrar for Registration and Scheduling 

Office of the University Registrar 

UNC Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-9840 

Fax- 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28254501- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu">leave-28254501 - 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Tuesday, December 7, 2010 9:39 AM 

VanDrimmelen, Jeff <jeffvand@unc.edu> 

RE: Intermediate Plone - Forms and Collections Today from 10-12 

Thanks Jef!! 

From: VanDrimmelen, Jeff 
Sent: Tuesday, December 07, 2010 9:10 AN 
To: Tamari, Terry; Gore, Travis 
$..bject: Intermediate Plone - Forms and Collections Today from 10-12 

Hi Terry and Travis, 

A friendly reminder that you have signed up to attend an "Intermediate Plone" webinar today from 10-12. 

This class will be taught using Elluminate, a live web conference software that runs on any computer (Mac/PC) that has an internet 

connection. 

Before the class begins, please go to http://www.elluminate.com/support and go through the "First Time Users" check to make sure 

you are set up and ready to go with Elluminate. Note that a microphone will not be required as part of the class if you would like to 

just listen in and learn. 

To join the workshop today please open an internet browser (internet explorer, mozilla flrefox, safari, etc.) and go to the following 

link: 

https://sas.elluminate.com/m.inlp?sid=2009099&password=M.89 DFF2 B61BA6CCIC71BFF78E84BDFF 

For your convenience we have several forms to assist you in keeping up with other workshops offered by OASIS. 

Would you like to be notified when ever a new workshop is offered? New Workshop Notification Listserv Subscription 

Feel free to register for other workshops, and pass the word along about our training. 

Please let me know if you have any questions or problems. 

~Jeff VanDrimmelen 

Jeff VanDrimmelen MA, CMBA 
Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 
Chapel Hill, NC 27599-3056 

919.530.0698 (Direct Line) 

Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at UNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, please contact 

me via the phone number listed above. 
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Regester, Charlene B <regester@email.unc.edu> 
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20101207095053538.pdf 

Here it is! 

..... Original Message ..... 
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To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.07.2010 09:50:53 (-0500) 
Queries to: scanner@unc.edu 
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CHAPTER FIVE 

New Directions 

A pivotal event of the. movement in America to aboiish slavery was 
the beginning of publication of the Liberator by the twenty-six-year- 
old William Lloyd Garrison on January t; 1831: Garrison emerged 
from a childhood of poverty in Massachusetts to become a middling- 
successful printer and journalist. Slight, bespectacled, and balding, 
l~is appearance belied the intensity of his passion over issues involv- 
ing injustice. Louis Filler writes in The Crusade Against Slavery, 
1830-i860 (1960) that as Garrison entered his twenties, "piety, 

peacei total abstinence, and a general search for reform issues char- 
acterized his work and reflected his need for a moral universe." His 
search ended when he came to abolition. 

Organized efforts to end slavery up to that time had been scat- 
tered and weak. If they had a general thrust, it was toward gradual 
abolition with compensation for slave owners and the removal of the 

former slaves to lands outside the United States. Garrison’s focus in 
1831 was different. His desire was to end slavery immediately with- 
out payments, to the owners or removal of those liberated. And he 
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was forceful. "I will be as harsh as truth, and as uncompromising as 
justice,’~he wrote on page one of the Liberator’s first edition, 

On this subject I do not wish to think, or to speak or write, with moderation. 
No! Nb] Tell a man whose house is on fire to give a moderate idarm; tell him 

to moderately rescue his wife from the hands of a ravisher; tell the mother to 

moderately extricate her babe from the fire into which it has falIen--but urge 
me not to use moderation in a cause like the present. I am in eamest--I will 

not equivocate--I wilt not retreat,a single inch--and.i WlCL BE ~E,~Rr);~ 

Heard he was, eventually. Appearance of the Liberator symbol- 

ized the start of a shift of direction and intensity in the abolition 
movement. It marked the beginning of a broader and more serious 

offensive against slavery that would build until the Civil War. 
Garrison has had his detractors among historians. Some have 

portrayed him as arrogant, egotistical, fanatical, narrow minded,, 
stubborn, and vindictive. But only a handful downplay his impor- 
tance in changing the abolition movement. Where the popular image 
of Garrison seems poorly formed is in the idea that the young jour- 
nalist cut the immediate-emancipation design solely from his own 
moral fabric, with minimal assistance or influence from others, and 
then ¯rallied blacks and whites to take UP his cause. Like the ideas of 
most reformers, Garrison’s were the product of his time and place. 
He did not invent the strident tone’of militant abolitionism nor the 
sense of urgency to end Slavery by himself in the weeks or months 
before turning out the first number of the Liberator; he developed his 
ideas in reaction to contemporary events involving slavery and broad 
contacts with black people and white people over the first third of the 
nineteenth century. Garrison’s real formative period was the time be- 
tween 1815 and 1830. It was a time when white¯Americans generally 
were becoming increasingly racist and when whites formed argu- 
ments in support of African-American slavery and the colonization 
of free blacks. It was a time when events on the local, state, and 
national levels were drawing increasingly more attention to slavery 
and related issues. And perhaps most important, it was a time when 
free African Americans were becoming more militant in their oppo- 
sition to slavery, for they were beginning to see more clearly than 
ever that their fate and that of slaves were connected by race. 
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White Racism and Proslavery 

The half-century between 1780 and 1830 was important in the devel- 
opment of a number of basic beliefs, attitudes, and assumptions held 
by Americans. The United States Constitution, the Bill of Rights, 
and the American politicaI system all came into being during this 
period. So did some of the fundamental modes of American political 
thinking--the conservatism of Federalists, the republicanism of Jef- 
fersonians, the broader democracy of Jacksonians. But of particular 
importance for this study was the development during the early re- 
public of increasingly rigid thoughts and feelings, concerned with ra- 
cial difference, along with assumptions about the inferiority of 
persons of African descent. 

Questions about the beginnings of racism in English-.speaking 
North America are hard ones to answer. There is no doubt that the 
early English colonists in the New World had strong, negative pre- 
conceptions of persons who differed from themselves physically.or 
culturally. Indeed, they used racist notions concerning Native Amer- 
icans-that they were a "brutish" sort of people, lacking religion, 

nearer to beasts than to humans--to justify taking .their land. And 
the early English had negative preconceptions of persons of African 
descent, who through English eyes .appeared to have no religion, to 
wear few clothes, to eat odd foods with their hand~, and to live close 
to nature with strange animals. But more and more historians are 
doubting that racial prejudice was the main reason why English c01- 

onists elected to use African men and women-as slaves for their per- 
manent labor force in mainland North America. Instead, they believe 

that the settlers’ inability to find any other long-term stable supply of 
laborers (and; indeed, through much of the seventeenth century they 
tried--and even seemed to prefer--indentured servants from the 
British Isles), coupled with the availability of large numbers of Afri- 
cans at low costs, brought the English colonists to turn almostexclu- 
sively to black slavery by the start of the eighteenth century. 

Of course, the fact that slavery became a permanent condition 
for persons of African descent in America only strengthened existing 
racial prejudices. It was hard to enslave another distinctive group of 
people without developing negative feetings for them especially 
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when it proved necessary to punish them beyond the limits of the law 
or common decency in order to extract work from them. Thus, if 
.racism made it.easier for Englishmen to enslave blacks when eco- 

¯ nomic necessity warranted it, slavery made it easier and in some 
sense necessary to strengthen .whites’ racist notions about blacks. 

What had the potential to break this negative spiral of white 
attitudes toward African Americans was the ideology of the AmeN-. 
can Revolution. When the American patriots asserted in the Decla- 
ration of. Independence that "all men are created equal," they were 
setting forth a doctrine into which slavery did not fit. Nothing in the 
document suggested that "all men" meant merely all white men. It 
was the spirit of egalitarianism, spreading with the Revolutionary 
ideology, that led to the ending of slavery north of Maryland and 
Delaware and to the wave of manumissions in the Upper South, as 
notedin earlier chapters. Gary B. Nash in Race and Revolution 
(1990) makes clear how strong the post-Revolutionary consensus 
was--not just in the North--for at least gradual emancipation. But 
where slavery became the real dilemma for the country based on 
democratic principles and individual freedoms was in the South2 In 
the wake of the Revolution, southern whites believed that their eco-. 
nomic prosperity and sociaI stability tay in the slave system. There 
was no question in the minds of most prominent whites in South 
Carolina and Georgia about perpetuating black slavery in the new 
country. Sylvia R. Frey in Water from the Rock: Black Resistance in 
a Revolutionary Age (I991) contends that "a desperate effort to reas- 
sert their hegemony over their slaves and thereby preserve their frag- 
mented world" was a major reason why the white gentry of the 
Lower South supported American independence and the war against 
Great Britain.. Planters from the two southernmost states probably 
would have made national acceptance of slavery a clearly stated p~e- 
requisite for their joining the Union had they not so drastically 
needed the military might of the federal .government to help them 
repel active Creek war parties and the potential threat from Spanish 
Florida. But the question that did come up for so man~, white south- 
erners,.again and again, was how to rationalize the continuingexis- 
tence of slavery in a country in which all men had those clearly stated 
and widely accepted inalienable rights. The only possible approach 
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to forming an answer was to separate those in slavery from the group 
of "all men." And the only way to do so was to fall back on racist 
assumptions about the "nature and character" of persons of African 
descent.. 

Fortunately for those wishing to justify sla~,ery by degrading 
African Americans, entering onto the intellectual stage at about the 
same time as the philosoph) that asserted Man’s natural rights were 
scientific studies of physical differences among humans and related 
attempts to classify humans according to their race. Into the Revolu- 
tionary years, educated Americans held to the basic Enlightenment 
ideas that all humans were of the same species, that all were capable 
of indefinite improvement, and that obvious physical and cultural 
differences among humans were the result of environment. But be- 
ginning in the 1770s, a steady peeking away at the ~’environmental 
theory" of difference took pIace. In 1774 in his History of Jamaica, 
Edward Long argued that blacks were of a lower order of humanity 
than whites, "a different species of the same GENUS;’ and that "the 
ourang-outang and some races of men are very nearly-allied." Long’s 
theories spread rapidly in the United States after the influential Co- 
lumbian Magazine printed two extracts from his book in 1788. The 
magazine followed with a portion of Thomas Jefferson’s Notes on the 

State of Virginia (1785). Jefferson did not agree with Long on a num- 
ber of points concerning persons of African descent, but he provided 
fuel for racist fires in the United States with his Notes. Jefferson sus- 
pected ’°that the blacks, whether originally a distinct race or made 
distinct by time and circumstances, are inferior to whites in the en- 
dowments of both .body and mind." From "Scientific observation" 
Jefferson testified to blacks’ laziness and slowness, their inability to 
reason, their lack of imagination, and their unsightly appearance ~et 
off by "wooly hair" and an "ungainly" physique. Implied in the ar- 
guments was the idea that blacks did not need to--indeed, should 
not and probably could not--live in a free society as equals to whites 
because of their racial inferiority. Slavery thus was the proper insti-. 
tution for dealing with such different creatures. If slavery was evil, 
then it was a "necessary evil." 

With the founding of the new nation came further refinement of 
these ideas. It became clear.almost immediately that the. Founding 
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Fathers, Whose wisdom some considered to be guided by Provi- 

dence, intended the United States to be a "white man’s country.". This 
was made evident during the first ~ession of Congress when it passed 
a naturalization law limiting acquisition of citizenship to white im- 
migrants, and again in the second session when it limited participa- 
tion in the militia to white men. Most whites justified these acts by 
arguing thata homogeneous and intelligent citizenry was necessary 
for a republic to function smoothly. Blacks could not assume, such 
citizenship, they argued, because whites wouId never accept’them as 
equals, thus allowing them to assimilate, and because persons of Af- 
rican descent did not possess the intelligence needed to. be effective 
citizens. African Americans not in slavery thus had no place in the 
country, and their continuing existence might prove dangerous 
should they become restless in their subordinate position. Virginian 
St. George Tucker echoed this voice in A Dissertation on Slavery 

(1796). "if it is true, as Mr. Jefferson seems to suppose," wrote 
Tucker, 

that the Africans are really an inferior race of mankind, will not sound policy 
advise their exclusion from a society in which they have not yet been ad- 
mitted to participate in civil fights and even toguard against suchadmission, 
at any future period, since it may eventuaIly depreciate the whole national 
character?... Though I am opposed to the banishment of Negroes, I wish 
not to encourage their future residence among us. 

~Such racist arguments for slavery proved to be heavy intellec- 
tual ammunition for weapons that were temporarily stacked,* .In 

spite of the wave of egalitarianism and individual manumission that 
continued to wash over the North and Upper South past the turn of 

the century, no serious and concerted attack on the Deep South’s 
slave system materialized for some time after the country’s begin- 

ning. Most agitation relating to slavery during the country’s first two " 

* In Somewhat More Independent, Shane Wb.ite argues that it was primarily the intel- 
lectually influential, urban, white elite whose racial attitudes hardened in late- 
eighteenth-century America. From a reading of almanacs, which circulated among 
’*the lower orders of society," White concludes that the treatment of African Americans 
by whites who were predominantly rural, less well-to-do, and tess literate was, "on the 
whole, sympathetic and relatively benign." 
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decades of existence focused on halting American participation in 
the Atlantic slave trade, and by the time the Constitution permitted 
Congress to act against the trade in 1808, only a minority of south- 
emers cared to resist. In those instances when persons with libertar- 
ian sentiments mounted a reasoned criticism of slavery, apologists 
for the institution could trot out their racist notions, that. most white 
Americans of the time probably shared, that slavery was a necessary 
evil. Otherwise, they simply did not have to mount a broad defense 
of slavery. Belief about black inferiority could remain a shared as- 
sumption m no need of more complete articulation--and it could 
remain that way until the attack against slavery strengthened. 

For some time, most students of proslavery thought in America 
have believed that white southerners did not generate thinking on the 
subject beyond the "necessary-evil" argument until the 1820s. Wil- 
liam S. Jenkins set out the basic thesis in Pro-slavery Thought in the 
Old South (1935).that only in reaction to a series of threatening 
events of the 1820s the debates in Congress over slavery in Mis- 
souri, Denmark Vesey’s conspiracy, discussions surrounding the ac- 
tivities of the American Colonization Society, and the growing 
amount of propaganda coming from abolitionist groups did white 
southerners begin marshaling their intellectual forces for a stronger 
defense of slavery. To do so, they refined their old racist thinking and 
came up with a new belief that slavery was, more than a necessary 
evil, a "positive g0od." The argument seemed simple to them. If one 
assumed that persons of African descent were innately inferior to 
persons of European descent, as most whites did, then one could 
argue that slavery was the Africans’ proper and natural status. Be- 
cause masters took. care of blacks better than they could take care of 
themselves, the argument went, slavery was actually beneficial for 
those enslaved. Slavery was also good for the slave owners and, by 
extension, the. country, for the persons in bondage produced crops 
that sold well, giving the slave owner profit and status while helping 
the country’s economy. Thus evolved the South’s main proslavery 
argument for the antebellum period. 

But in a book published in 1987, Proslavery: A History of the 
Defense of Slavery in America, 1701-1840, Larry E. Tise analyzes 
the contents of proslavery arguments, studies some of the individuals 
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who made the arguments, and asserts that most historians of the de- 
fense of slavery have been offbase, especially in their sense of how. 
and why proslavery arguments developed and who first came up with 
them. Tise contends that the most pervasive and long-lasting proslav- 
ery arguments arose as part of a conservative reaction to the social 
and political convulsions that rocked the country repeatedly between 
1790 and 1830. And these arguments were artictilated thrbughout the 
period not by southern slave owners but almost solely by "natives of 
New England, sons of staunch Federalists, and the prbducts of Con- 
gregational religious training." Tise’s argument suggests more about 
how a country grounded in liberty could¯ continue to practice slavery 
and justify doing so, and it emphasizes the critical effect that the 
events of the early nineteenth century had on the hardening of white 
attitudes toward African Americans and slavery. 

The time of the early repubIic was disruptive to the extreme. 
The ideological, basis of the country was still in ferment after the era 
of the Revolution and the subsequent period of constitution building. 
Then, radically new, potentially subversive ideas gushed out of the 
hydrant that was the French Revolution, frightening those, particu- 
larly the New England Federalists, who longed for order and stability 
in society. Order and stability were not easily found, however, for 
wars and threats of war were almost cQnstant, and society itseif was 

in flux, with new lands opening, people moving about more widely 
than.before, and old moral and religious tenets frequently being dis- 
carded. Furthermore, the thrashing out of American politics and the 
rapid rise first of Jeffersonian Republicanism and then of Jacksonian 
Democracy left many wondering if the greatest danger to the country 
were not from within. 

Through the long, chaotic generation following the country’s 
beginning, conservative Americans fashioned an ideology one that 
supported law, Order, tradition, and a social and economic system 
that included slavery. Influential white Americans, with a number of 

¯ New England clergymen in the forefront, reacted strongly to persons 
or groups whom they perceived as disruptive and subversive. The 
reactions normally involved linking the perceived causes of turmoil 
to French infideIs, crazed democrats, or others who cared not about 
the country, religious orthodoxy, public order, or other elements that 
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had made American society strong. It was, writes Tise, a "conserva- 
tive counterrevolution" against what many believed to be the forces 
of anarchy and disruption. 

These conservative ideas were hatched in the North by 1800, 
and they moved southward in the early decades of the new century, 
largely with itinerant clergymen who were intent upon spreading 
Christianity. When the events of the 1820s and 1830s spawned the 
greatest questioning of slavery that had occurred since the Revolu- 
tionary era and increasing amounts of antislavery propaganda 
emerged from abolitionists to threaten southern slaveholders, the lat- 
ter already had the conservative underpinning for their proslavery ar- 
guments. Abolitionism was a subversive conspiracy, they argued, a 
threat to the established order and to the country’s working, hierar- 
chical society. Slavery was a ".positive good" because it preserved 
order and maintained the social hierarchy. Abolitionists were wild- 
eyed radicals cut from the mold of the French Revolutionary. And 
the conservative arguments were not simply those of white southern- 
ers who owned slaves. The "donservative republicanism" that sup- 
ported and justified slavery, Tise contends, was a sentiment probably 
held by a majority of white Americans by 1830. 

Tise’s argument is useful because it shows how much of the 
country accepted the basis for the defense of the South’s peculiar 
institution, but it directs attention away from a still more broadly 
held assumptionJthe racist one the growth of which after 1790 
was essential to the overcoming of the lingering egalitarianism and.. 
the support of the proslavery arguments. A strong belief in the in- 
feriority of persons of African descent helped weaken the movement 
to spread natural rights to African Americans. It was the belief that 
underlay both the "’necessary evil" and the "positive good" argu- 
ments in defense of slavery. In a review of Tise’s book in the Journal 
of Southern History, 5 (1989), Leland J. Beltot underscores the im- 
portance of the seldom-questioned racist assumptions that spread 
widely among the country’s white population in the time of the early 
republic: "[R]acism particularly the assumption that black people, 
whether slave or free, could not be assimilated into white society 
was the common thread running through the fabric of American pro- 
slavery thought, whether it arose from northern or southern sources, 
from clergy or laity, in democratic or conservative contexts." 
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The same racist assumptions had crept into the thinking of 
whites who opposed slavery and of those who merely saw it as an 
institution that eventually would cease tO exist in America. If the 

descendants of Africans, once freed, remained inferior and could not 
be assimilated, whatcould be done with them? For many in the first 
third of the nineteenth century,-colonization was the answer. 

Colonization 

There is a "chicken-or-egg" quality to the question about the origins 
of the idea of African-American colonization. Did American blacks, 
who Saw .no future in remaining in a country .in which the racism of 
whites, kept them in a degraded position, first suggest removing 
themselves to the land of their ancestors where prospects were bet- 
ter? Or did whites, who judged persons of African descent to be in- 
ferior, who did not want to live among free blacks, and who believed 
that African Americans’ only chance for advancement was to leave 
America, make the initial suggestion for removal? The answer, it 
seems, is that northern slaves were the first to bring up the idea,. 
but that Virginia slave owners, apparently independently, followed 
quickly with a different version. 

In 1773, four bondsmen living near Boston asked the Massa- 
chusetts legislature to allow them to work one day each week for 
themselves in order that they might purchase their freedom and, "as 
soon as we can from our joynt labours procure money to transport 
ourselves to some part of the coast of Africa, where we propose a 
settlement." Four years later, libertarians in the Virginia legislature 
introduced a plan to free the state’s slaves born after a certain date, 
make the freed youth apprentices until they reached adulthood~ and 
then remove them from the country. In Notes on the State of Virginia, 
Jefferson explains why removal of the free black was necessary: 

Deep rooted prejudices entertained by whites; ten thousand recollections, by 
the blacks, of injuries they have sustained; . . . the real distinctions which 
nature has made; and many other circumstances, will divide us into two par- 
ties and produce convulsions which will probably never end but in extermi- 
nationof one or the other race. 

So before the .Revolution was over, some of the cards of the 
African-American emigration or colonization schemes were on the 



172 AFRICAN AMERICANS IN THE EARLY REPUBLIC 

table. Some blacks were so hopeless about their future in America 
that they wanted m leave. Some whites were so opposed to living 
~vith free blacks that they wanted to be rid of them. These two strains 

of thought would remain prominent in the minds of some blacks and 
whites for more than a century. 

Before the eighteenth century was over, .events across the Atlan- 
tic provided focus for the colonization idea. In 1787 a group of Brit- 
ish philanthropists sent four hundred of London’s "Black Poor" to 
what is now Sierra Leone, on Africa’s West Coast, to begin a colony. 
In the minds of many British humanitarians, the black colonists, in 
addition to enjoying land ownership and free lives, were to bring 
Christianity to the indigenous Africans, work toward ending the 
slave trade, and in time replace the trade in humans with a commerce 
lucrative to the colonists and, of course, to the commercial interests 
of the colony’s philanthropic supporters back in England. (It was, 
remarked one wag, "philanthropy plus six per cent.") 

The first ships carrying the black English colonists were out in 
the Atlantic, on their way toward the site of the colony, when a 
Quaker physician from the West-Indian island of Antigua, William 
Thornton, broached the idea of colonization to African Americans in 
Boston and Newport, Rhode Island. Blacks in these areas had al- 
ready been discussing the issue, so Thomton found numbers of them 
who were seriously interested. But when Thornton presented the idea 
to the Free African Society in Philadelphia, the response was differ- 
ent. Thornton came to Philadelphia just as the Pennsylvania Aboli- 
tion Society was reorganizing and making plans to take broader and 
bolder action against slavery and in support of newly emancipated 
African Americans. Philadelphia blacks had rising hopes for better 
lives in America. The Free African Society wrote to black supporters 
of Thornton’s idea in Newport about "persons who are sacrificing 
their own. time, ease, and prosperity for us, the stranger and the fa- 
therless, in this wilderness." Many free blacks in Philadelphia still 
believed that the Lord, with help from well-meaning whites, would 
"break every yoke and let the oppressed go free" in the United States. 

If the opposition of African Americans in Philadelphia did not 
squelch the enthusiasm for emigration of blacks in New England, 
lack of funds did. Newport’s African Union Society sent a lone era- 
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issary to Sierra Leone in 1795 to size up prospects for emigration, 
but it could afford nothing more. By .the end of the century, the voices 
supporting emigration had.quieted, not to be heard again until a free 
black from Massachusetts, an entrepreneur cut in the true Yankee 
mold, sailed for West Africa in 1811. 

Paul Cuffe might be more widely known for his principled re- 
fusal, around 1780, to pay poll and property taxes in Massachusetts, 
where, because he was African American, he was not allowed to 
vote. Like many other Massachusetts citizens at the time, he believed 
taxation without representation was illegitimate. Cuffe was the off- 
spring of a freed slave, originally from the Gold Coast of Africa, and 
a Native-American woman. His home was the southern edge of Mas- 
sachusetts. Though lacking formal education, Cuffe and his brother, 
after some years of sailing and whaling, began a maritime commer- 
cial business that seemed to grow in size every year. By early in the 
nineteenth century, Cuffe owned one sloop, two brigs, and several 
schooners, and he was transporting cargo to Philadelphia and Balti- 
more, with occasional trips to the Caribbean and Europe. He raised 
the eyebrows of many in American and foreign ports, for his vessels 
sailed with all-black crews. 

In 1808, Cuffe turned his attention to Africa. He had come to 
believe that participation in the sinful slave trade had degraded indig- 
enous Africans and stripped them of their moral foundation. But he 
reasoned that if African Americans brought Christianity and legiti- 
mate trade to the peoples of Africa they could "uplift" those living in 
the lands of their ancestors. Cuffe believed that he could transport 
moral, religious, and propertied African Americans across the Atlan- 
tic in order to begin the process. He joined the Society of Friends and 
worked to persuade Quakers to support his idea. They, in turn, noti- 
fied leaders of Britain’s philanthropic institutions, who encouraged 
Cuffe to.make an inspection of the functioning Sierra Leone colony. 
Once America’s trade embargo with Great Britain ended, in 1810, 
Cuffe readied for the inspection voyage, his first to West Africa. 

Cuffe’s impression of Sierra Leone was positive. He liked its 
prospects fok settlement and trade, and he felt that the colonists there 
were indeed useful links in the bringing of Christianity and com- 
merce to the indigenous population. In 1811 while still in Sierra. 
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Leone, Cuffe helped prompt The Friendly Society of Sierra Leone, a 
cooperative black trading organization. Members of the society were 
to act "for the beneficial good of the universe and the glory of God," 
but their activities were to have the effect, as the organization’s full 
title suggests, "of Encouraging the Black Settlers of Sierra Leone, 
and the Natives of Africa generalIy, in the Cultivation of their Soil, 
by the Sale of their Produce." Black colonists, English philanthro- 
pists, the British g0vernment--all were supporters of Cuffe’s "civi- 
lizing mission." 

Cuffe returned to the United States in 1812, intent on sending at 
least one vessel each year to Sierra Leone, transporting free African- 
American settlers and goods to the colony, and returning with mar- 
ketabIe African products camwood, ivory, cowhides, palm oil., 
peanuts, and rice. His ideas caught the attention of African Ameri- 
cans and infused new energy into old thoughts of emigration. But 
Cuffe’s immediate problem was the pending war with Great Britain 
and the resultant disruption of commerce. Cuffe petitioned Congress 
for a license to conduct a small amount of trade with Britain’s West 
African colony, but the House of Representatives denied his request. 
If he was to take African Americans to the British colony, Cuffe 
would have to wait out the War of 1812. 

Within less than a year of the signing of the Treaty of Ghent in 
1814, Cuffe organized his first voyage of colonization and com- 
merce. On his brig Traveller, which left Boston on December .10, 

1815, was a.cargo of tobacco, flour, soap, candles, naval stores, hats, 
shoes, tools, and iron. Aiso aboard were fifty-eight African Ameri- 
cans thirty-eight adults and twenty children--intent on settling in 
Sierra Leone. 

Cuffe judged the voyage a partial success. AIthough he failed to 
make money on his commercial ventures in Sierra Leone, he oh- 
tained land there for the African-American settlers. After his return 
to the United States in the sprifig of 1816, he grew even more enthu- 
siastic over the prospects of African colonization. As he read of slave 
insurrections in the American South and of increasing racial tensions 
in the North where poor whites did not take kindly to having to com- 
pete with free bIacks for jobs, Cuffe came to believe that only in 
Africa, away from white animosity, could America’s bIacks "rise to 
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be a people." The United States ought to free its siaves and then col- 
onize them on "their own soil," he believed. As he waxed en.thusias- 
tic over large-scale African-American colonization, Cuffe found his 
ideas paralleling those of some white Americans, who were working 
at that time toward the same ends with a new organization, the Amer- 
ican Colonization Society. 

The Virginia legislature continued to think and speak of coloni- 
zation following its early discussions. Immediately after Gabriel’s 
plot in 1800,. the legislature, in secret session, brought up coloniza- 

tion and asked Governor Monroe to consult President Jefferson on 
the matter. Jefferson inquired about the British venture in Sierra 
Leone, but he found no interest there in any massive infusion of 
American blacks. For the next decade, colonization was a dead issue 
in the minds of whites. But once the War of 1812 had ended, the 
growing size of the free African-American population, the plight of 
many poor free blacks, and increasing racial tensions made dealing 
with the free black "problem" seem more urgent to many whites. 
Early in 1816, Virginia legislator Charles Fenton Mercer got the col- 
onization "bug." Mercer was convinced that racism would forever 
keep blacks at the bottom of America’s class structure and thus make 
them athreat to the wealthier elements in American society. He 
feared that African Americans would prove to be a permanent "ban- 
ditti, consisting of this degraded, idle, and vicious population, who 
sally forth from their coverts.., and plunder the rich proprietors in 
the valleys." When he argued in Congress, in December of 1816, that 
the federal government ought to colonize free blacks on Africa’s west 
coast, more whites than ever before thought it was an idea whose 

time had arrived. 
New Jersey Presbyterian clergyman Robert Finley, who headed 

Princeton’s Theological Seminary, took up Mercer’s idea and pressed 
its merits..with a number of prominent religious leaders and politi- 
cians. "We would be cleared of them," he argued bluntly; "we would 
send to Africa a population, partially civilized and christianized ... 
[and] blacks would be put in a better condition." Finley sought 
Cuffe’s advice and received assurance that Cuffe, the only person in 
America who had experience in taking blacks to an African. colony, 
was prepared "to be made use of in any way, which may forward the 
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plan . . ." Finley’s campaign culminated in a meeting in Washing- 
ton’s Davis Hotel on December 21, 1816, where a group of promi- 
nent ministers and government leaders agreed to form the American 
Society for Colonizing the Free People of Color in the United States. 
A week later the American Colonization Society was organized for- 
malIy in the United States House of Representatives, with Supreme 
Court Justice Bushrod Washington as its president, its rank and file 
including such notables as Henry Clay, Daniel Webster, Francis Scott 
Key, Andrew Jackson, and John Tyler. 

Members of the society emphasized publicly their humanitarian 
motives. Their major interest, they said, was to improve the li~es of 
persons of African descent who were existing in a degraded position 
in the United States. But humanitarian proclamations could not hide 
what was at the heart of the society’s existence; African Americans 
were at the bottom of America’s social structure because the r~cist 
attitudes and actions of whites relegated them to that position. Rather 
than working to end the racism of whites, the society preferred to 
remove the objects of the racism. 

And it was not only "humanitarians" who supported the society. 
Many southerners would not have participated in the organization 
from the beginning had they not been told that it would pay no atten- 
tion, in the words of Henry Clay, to "’any question of emancipation, 
or that which was concerned with the abolition of slavery." If some 
society members beIieved that establishment of a colony in Africa 
for freed slaves might eventually lead more masters to emancipate 
their slaves, others ~hought that ridding the United States of its 
~’troublesome" free blacks would make the institution of slavery 
more secure. Thus, for a time many whites who opposed the exis- 
tence of slavery joined forces with prosperous and influentiaI slave 
owners to support the efforts of the American Colonization Society. 

In the northern states and in those of the Upper South, sentiment 
for colonization Of free blacks spread rapidly. Branches of the Amer- 
ican Colonization Society appeared in cities from Baltimore to Bos- 
ton; states established their own coIonization societies; and some 
state legislatures even endorsed these efforts and voted them funds. 
Maryland and Virginia eventually enacted legislation designed to 
colonize their newly emancipated African Americans. Agents for the 
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American Colonization Society fanned out into small towns and rural 
areas of the Upper South in particular, soliciting funds and trying to 
interest free blacks in col0nization. 

With support from powerful figures in government, the society 
moved quickly. When its emissaries met a cool reception in Sierra 
Leone, the.society decided to seek its own location for a "homeland." 
In 182 I, President James Monroe approved use of the. United States 
Navy to support such activity. The next year, Lieutenant (later Com- 
modore) Matthew C: Perry, in command of the U.S. schooner "Shark, 
selected a site on Cape Mesurado, South of Sierra Leone, and nego- 
tiated with the indigenous Africans for its sale. African-American 
colonists sent over by the American Colonization Society soon estab- 
lished a settlement there, naming it Monrovia after the president, and 
America’s grandest colonization scheme was under way. 

Yet, in spite of the strong governmental .support and the flurry 
of activity, relatively few African Americans ever participated in the 
colonization effort. Over the forty years between the settlement of 
Monrovia and the outbreak of the Civil War, only 15,000 black 
Americans--not four hundred annually, on average--made the At- 
lantic crossing and attempted to become permanent residents of what 
would soon be called Liberia--the "land of freedom." 

The main reason the society never transported more African 
Americans to Liberia was a simple one. American blacks regarded 
the country of their birth, rather than the land of their ancestors, as 
their home. The feeling was never universal, but it grew in that direc- 
tion. From the start, colonization was of real interest to 0niy a por- 
tion of the free black community. Among African ~Americans not 
long out of slavery or those living in rural areas and poorer economic 
conditions, the appeal of African colonization grew out of discour- 
agement and hopelessness. Such people held a stronger sense that 
emigration to Africa was preferable to life in the United States, 
where racial distinctions permanently relegated persons with African 
ancestry to a lower caste. "I am an African, and in this country, how- 
ever meritorious my conduct and respectabIe my character, I cannot. 
receive the credit due either," wrote Virginia minister Lott Cary in 
1821, as he was preparing to leave for Africa. "I wish to go to a 
country where I shall be estimated by my merits, not by my complex- 
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ion.’" The white husband of a Tennessee free black woman, noting 
that "Coloured... is a word of tremendous impact in North Amer- 

ica," feared "bequeathing to my children a hopeless degredation! I 
will go anywhere," he wrote, "to avoid so hateful an attitude"’ 

But, as we shall see, another sti:aln of thought strongIy opposed 

to colonization came to .predominate in the free black community. 
And in the 1820s the whole colonization issue would help clarify free 

African Americans’ ideas about the furore for blacks in America, 
whether for themselves or for those still enslaved. Sti!l, none of this 
would happen before some of the earliest white abolitionists latched 
onto colonization and made it a part of their program for ending slav- 
ery in the United States. 

White Antislavery Sentiment 

W, hiteeffrrts to end slavery in the United States had their intellectual 
roots in Christian religious principles and the egalitarianism of the 
Western world’s Enlightenment. Antislavery sentiments emerged in 
continental Europe and spread to England, where by 1750~ philan- 
thropists began to devote large amounts of money and time toward 
ending the slave trade and. slavery itself. In 1772 they succeeded in 
getting slavery abolished in England in the ceieb~ated case, Somerset 
v. Stewart, and they pressed on to attack the slave trade and human 
bondage around the British empire. 

Most eighteenth-century residents of British North America 
were less concerned about the issue. There had long been scattered 
handfuls of people in the colonies who deemed chattel slaverY im- 
moral and unchristian and who said so, but it was the members of the 
Society of Friends, more commonly called Quakers, who were 
the most frequently outspoken on the subject. After the middle of the 
eighteenth century, Quakers became even more vociferous in their 
antipathy toward slavery. Such men as John Woolman and Anthony 
Benezet first pressedfor disowning Friends who continued to hold 
slaves. Then they broadened their efforts to direct a more frontal as- 
sault on the slave trade and to bring thoughts about the immorality of 
slavery itself before the educated public. 

The same impulse that had led American colonists to rise up 
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against what they considered economic and political.enslavement to 
mother England brought many of the same people to question the 
propriety Of holding persons of African descent in bondage. Indeed, 
many 0f the most prominent American patriots--Benjamin Franklin, 
Alexander Hamilton, Patrick Henry, John Adams, Thomas Paine-- 
declared their belief that slavery contradicted the principles of the 
Revolution. The Quakers did not ease off, either. In conjunction With 
British humanitarianS, Benezet coordinated an assault on slavery’s 
existence throughout the New World. 

Once the Revolutionary War ended, even though slavery contin- 
ued to exist in the country, many victorious Americans from all parts 
of the land looked forward to the day of complete emancipation, and 
some began to work toward its realization. There had been a formal 
antislavery organization in Philadelphia since 1775, and. a decade 
later antislavery societies began to sprout up in every state north of 

Virginia. In 1794, delegates from several of the state antislavery so- 
cieties met in Philadelphia to form a national federation, the Ameri- 
can Convention for Promoting the Abolition of Slavery and Im- 
proving the Condition of the African Race. Even persons with 
antislavery sentiments in Virginia, emboldened by the 1782 state law 
allowing manumissions, petitioned the General Assembly in 1785 to 
require the freeing of slaves, thus gradualIy ending the ownership .of 
humans in the state. Although this activity Served.to. marshal the 
state’s proslavery fc;rces, and the latter, managing to work up broad 

support, had carried the day in the Assembly, neither Virginians who 
wanted to. end slavery nor others around the country who favored 
abolition abandoned hope. The steady demise of slavery in the north- 
ern states and the regular occurrence of individual manumissions in 
the Upper South confirmed existing beliefs that slavery Was slowly 

dying in the country that had been founded on the principles of lib- 
erty. 

But activities and events that took place over the decade follow- 
ing the start of the Constitutional Convention in 1787 altered the 
course of slavery in the United States and made persons opposed to 
the institution assume a different outlook on the future. In spite of the 
number of Constitutional Convention members who had antislavery 
leanings, theFounding Fathers did not attempt to abolish slavery. 
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in the United States Constitution.. The overriding concerns of the 
Founders were to bring stability to the country, to guarantee private 
property, and to install a truly national governmem with authority 
over the states and localities. Attacking slavery would have made all 
of that much harder to achieve, so even those in the convention who 
seemed to dislike slavery the most agreed quietly to set the issue 
aside and ignore memorials, asking them to deal decisively with the 
institution. 

The events of the early years of the nation’s existence were more 
bothersome to those who considered slavery anathema to the country. 
In 1789, North Carolina ceded its western lands to the United States 
with a stipulation that "no regulation made or to be made shaI1 tend 
to emancipate slaves," and Congress accepted the cession. In 1791 
Kentucky entered the union with a state constitution that permitted 
slavery; in 1793 Congress enacted a fugitive slave law, as the Consti- 
tution authorized, that denied alteged fugitives due process of law 
and thus violated the Constitution’s Fifth Amendment; in 1801 Con- 
gress allowed slavery and slave trading to. exist in the newly formed 
District of Columbia; and throughout the I790s and early 1800s 
scores of thousands of African slaves poured into several southern 
ports to be sold throughout the Deep South. Moreover, the economic 
expansion of slave-based agriculture, which the invention of the cot- 
ton gin had helped to foster, further obscured the hopeful outlook that 
had once existed that slavery Would eventually wither away of its 
own accord. By the start of the new century it must have been clear 
to all but the most optimistic opponents of the institution that slavery 
was more thoroughly entrenched in the country than it had been a 
generation earlier. 

Not that antislavery activity was dead in the water. In the last 
years of the eighteenth century, some evangelical Protestants joined 
the ubiquitous Quakers in antislavery activities. Evangelicals had 
begun to recognize slavery as a wrong against humanity during 
one of the various waves of revivalism between 1740 and the early 
1800s. As they continued to spread their word around the 
country, the wrongs of slavery were never far from their thinking. 
These feelngs were heightened during the rapidly changing times 
of the early republic, when evangelicals were especially both- 
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red by .what appeared to be a turning away from God on the part of 
so many Americans. They saw increasing secularism and self-indul- 
gence as highlighting their countrymen’s growing sinfulness and 
it all tempted a wrathful God. Some even saw the millennium at 
hand and wished to right society’s wrongs belore it was too late. 
Reforms of all sorts proliferated there were Bible societies, 
peace societies, temperance societies, even antismoking societies. 

Some reformers believed that the worst of Americans’ sins was 
holding blacks in bondage. With the institution flourishing in the 
southern states, they wondered if punishment by God could be close 
at hand. In the minds of some, it was their religious duty to work to 
end slavery. Not to do so would be to abdicate one’s responsibility to 
virtue and right. Seeing signs of Divine repayment in kind in the 
slave unrest on Saint Domingue and even .closer to home in Rich- 
mond, evangelicals had come" to believe that doing God’s will was 
closely tied to the long-term stability of American society. It all made 
good religious and social sense. Speak out they must. 

Virginia Baptists adopted an official resolution condemniitg 
slavery in t789, the Presbyterian General Assembly did so in 1795, 
and Methodists, who had been working at such resolutions for a 
number of years, adopted the final one in 1796. Then in 1800, Meth- 
odist bishops met in Baltimore and decided to redouble their efforts 
to promote emancipation. They called on all elders, deacons, and 
itinerant preachers to collect signatures on petitions that would be 
sent to southern state legislatures, asking them to enact emancipation 
laws. And other religious elements continued to press an antislavery 
message, particuIarly in the South. But such activities, Occurring in 
the wake of the Sainl Domingue revolution, Gabriel’s rebellion, and 
broad fears of slave unrest in many parts of the country, merely 
brought out popular opposition of an imposing kind. White Charles- 
tonians mobbed Methodist preachers in the city, burning their anti- 
slavery petitions and nearly killing one church leader. Across the 
South in the early years of the nineteenth century, evangelical preach- 
ers found themselves threatened with bodily harm if they continued 
to rail against slavery. Those with the strongest feeIings left the 
South, often for Sands being settled in the western territories. Most 
of the others quieted down. 
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Any antislavery feeling that remained in the second decade ot~ 
the nineteenth century seemed narrow and weak in comparison to 
that espoused by the earlier generation. With a few exceptions, anti- 
slavery organizations more of which could be found in the south- 
em states into the mid-1820s than in the North avoided, being 
provocative. Their intent was to conciliate slave owners, to argue in 
temperate language that slavery was a national problem that required 
a reasonable solution that would do little harm to anyone. Over time, 
antislavery groups in cities in the North and Upper South tended to 
do less petitioning and agitating to end slavery and to become more 
involved in helping newly freed blacks through the difficult transition 
from bondage to a viable existence in freedom. Protecting free Afri- 
can Americans from kidnappers and collecting funds to begin 
schools for black children were high on abolition society agendas. 

The existence of the newly formed American Colonization So- 
ciety after 1816 provided what James B. Stewart in Holy Warriors: 
The Abolitionists and American Society (1976) calls "a respectable 
outlet for misgivings about slavery m an era which demanded ideo- 
logical moderation." Thus, although there was no formal consensus 
among the abolitionist groups, into the 1820s many whites who were 
against slavery moved toward the idea that the gradual approach to 
abolition, with colonization as the end, would be the most acceptable 
and thus most effective tack to take into a pretty strong prevailing 
wind. Reasoned arguments about the immorality of holding persons 
in bondage might ultimately convince southern slave owners to man- 
umit their slaves, many believed. Providing masters just compensa- 
tion for their financial losses would make manumission more 
palatable, as would the idea that the freed slaves would not remain in 
the United States, where, they were inassimilable and likely to be a 
dangerous element for generations. 

White Americans who wished to abolish slavery in the country 
at some point in the future tended to focus their energies on particular 
issues or problems. They wrote or voiced strong opinions as Con- 
gress was debating the extension of slavery into Missouri in 1820, or 
when southern settlers in Illinois tried to legalize slavery there in 
1823. Many worked also to gain more rights and greater opportuni- 
ties for free blacks. But in spite of the growing volume of their writ- 
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ings, into the middle 182Qs abolitionists still did not pose a serious 
threat to southern slave owners,-who had heard most of the moral 
arguments before. 

If there was a promising element among abolitionists in the 
z8zos, it involved those who carried on with one or another strain of 
the religious argument. Not surprisingly, Quakers remained the most 
numerous in this group. Small pockets of religion-inspired abolition- 
ism began to gain at least regional notice. In the hill country of west- 
ern North Carolina and eastern Tennessee, for example, Quakers and 
evangelicals turned out letters and pamphlets that showed up regu- 
larly in newspapers with .antislavery leanings. Their writings could 
be direct and their language strong. One Tennessee Quaker, Elihu 
Embree, began his own abolitionist paper, the Emancipator, in 

Jonesborough in I82o.. "The Slavery of the Africans in the United 
States, if continueda few generations longer,, will produce such 
scenes of misery and destruction for our posterity as have not been 
exceeded in the history of man," he wrote in an early issue~ And 
when he learned that, as part of the Missouri Compromise, slavery 
would be permitted in Missouri and in states formed out of the south- 
ern portion of the Louisiana Purchase, Embree wrote, "Hell is about 
to enlarge her borders; and tyranny her domain." 

An area of eastern Ohio where southern Qu ,akers had settled was 
another center of antislavery activity. Just across the Ohio River from. 
Wheeling, Virginia, was where Benjamin Lundy, the most prolific 
abolitionist writer of the I82os, began his antislavery activities: 
Lundy was a Quaker from New Jersey, a saddler by trade, who ob- 
served a cone of slaves moving south out of Wheeling and soon 
thereafter devoted himself to the cause of abolition. From his home 
in St. Clairesville, Ohio, Lundy in I815 organized the Union Hu- 
mane Society, an antislavery group that would grow rapidly to have 
a membership of five hundred. Then Lundy joined Charles Osborn, 
a former associate of Embree in Tennessee, in punishing the Philan- 
thropist, a journal backing antislavery among other reforms. In 
I82I, after extensive travels and some pointed writings on slavery 
and the Missouri question, ,.Lundy decided to begin his own antislav- 
ery newspaper, the Genius of Universal Emancipation. Ultimately to 
be published wherever Lundy happened to be living--and he was a 
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remarkably peripatetic individual the Genius continued to appear, 
sometimes irregularly, until Lundy died in I839. It was an important 
organ for disseminating ideas about abolition among sympathetic 
whites and free blacks through the formative years of the abolition 
movement. 

Lundy’s message in the Genius did not differsignificantly from 
those of other Quaker and evangelical abolitionists in the middle. 
I82os. He favored gradual emancipation, Congressional limitation 
of the spread of slavery, elimination of restrictions on free blacks, 
and colonization. His hope remained to persuade masters of the im- 
morality of slave ownership, prompting them to take individual ac- 
tion to emancipate their slaves. To better spread his message, Lundy 
moved his paper to Tennessee in-1822; then he relocated again, this 
time to Baltimore. On a trip to Boston in I828, where he was trying 
to drum up support for his struggling newspaper, Lundy was intro- 
duced to William Lloyd Garrison, who, though but twenty-one, was 
already an established editor for a reformist journal. Lundy con- 
vinced Garrison to come to Baltimore to work with him on the Ge- 
nius. It was there, over several months, that Garrison saw for the first 
time the difficult circumstances of thecity’s four thousand slaves. It 
was there, too, that Garrison got to know a number of persons in 

Baltimore’s large free black community. He talked with them, read 
what they were reading, and slowly altered his views on ending slav- 
ery. Before coming to Baltimore, Garrison had been interested in 
abolition as one of several reform issues, and he had termed the idea 
of immediate emancipation "not desirable" and a "wild... vision." 
Like Lundy, he had been a supporter of colonization. But wh4n he 
left Baltimore in June I830, he was intent on beginning a paper 
to push his only cause, abolition, and he favored neither coloniza- 
tion nor the gradual approach nor.compensation for the former slave 
owners. 

Slavery in the Limelight 

The years following the War of I8~2 were good ones for many Amer- 
icans. Intemationalpeace was at hand for the first time in years, a 
spirit of rapprochement was descending on Anglo-American rela- 
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tions, Spain agreed to a southern border favorable to the United 
States, the country seemed more united than ever before, and its. 

economy was prospering. Following the unsettled quarter-century 
since the nation’s beginning, the period after the War of ~812 seemed 
especially tranquil, and. the tranquility showed in the American 
people’s outlook and demeanor. Historians refer to the’two-term 

presidency of James Monroe, between i8~7 and 1825, as the Era of 
Good FeeIings. 

But the period of Monroe’s presidency and the half dozen years 
that followed were not full of good feelings all around. This was a 
time. when stormy national issues drew the public’s attention to the 
very existence of slavery and to the future of the institution in the 

United States. The disagreement over these issues brought out fun- 
damental differences between various elements of the white popula- 
tion, but between northerners and southerners generally, with 
frightening portents for the future. In the Era of Good Feelings lay 
some of the early groundwork for the disruption of the Union that 
ultimately would end slavery. 

if slavery had been removed from the public eye during the years of 
the war, it came back into sharp focus after ~8i5. With the war’s end 
and the annihilation or forced removal of most of the major Indian 
groups in the South, new lands for cotton growing opened and the 
domestic slave trade began to operate at unprecedented levels. It did 
not take long for the inhumane treatment of black men and women 
through their sate and relocation to catch humanitarians’ attention. 
Then, with the rapid movement of planters and slaves into the Deep 
South, Mississippi and Alabama entered the Union as slave states in 
~8~7 and ~8i9. Northerners, who had come to consider the Ohio 
River as the unofficial northern limit of slavery in the West, did not 
object. But when Missouri Territory petitioned for statehood as a 
slave state, a Controversy arose first in Congress and then across the 
nation that awakened many persons, as it did Thomas Jefferson, "like 
a fire bell in the night." The Missouri question, Jefferson wrote to 
Massachusetts Congressman John Holmes, "... filled me with ter- 
ror. I considered it at once the knell of the Union." 

Whites in the North were alarmed, at the rapid growth of the 
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slave population-~adangerous, inassimilable element in the coun- 
try’s core, or so many of them believed, and a cheap labor force that 
might give the southern economy an advantage and were still an- 
noyed by thethree-fifths compromise of the Constitution, which al- 
lowed a slave state to count 6o percent of its slave population in 
determining its due number of representatives in Congress. Once 
Alabama became part of the Union in 1819, there were eleven free 
and eleven slave states. Admission of Missouri as a slave state would 
give slave interests control of the Senate and stitl more dispropor- 
tional weight in the House of Representatives. Who knew where the 
trend would stop? 

It was with these matters in mind that New York Representative 
James Tallmadge, in February 1819, introduced an amendment to the 
Missouri Enabling Act to cease the further importation of slaves into 
the territory and to free all slaves in the new state once they reached 
the age of twenty-five. The amendment frightened and angered most 
southern congressmen, who were wary of losing their political influ- 
ence and fearful of racial conflict that might occur if the South’s fast- 
growing African-American population was confined to the present 
slave states. Some were probably concerned as well over what re- 
stricting slavery would do to slave prices over the long run. The 
House passed the act with TalImadge’s amendment, but the Senate, 
where southern influence was stronger, did not. Arguments in each 
chamber grew heated; congressmen and senators recklessly tossed 
about threats of disunion and civil war. 

Then, between March and December 1819, whiIe Congress was 

out of session, the "Missouri Question" became a national cause. 
State legislatures, counties and towns, antislavery groups, and south- 
ern apologists sent memorials to Congress, pressing one or another 
point of view. When the lawmakers reconvened in December, the 
tone of debate grew angrier still. Senator Rufus King of New York 
went beyond discussion of slavery’s extension; he attacked the insti- 
tution itself as "contrary to the law of nature, which is the law of 
God." (John Quincy Adams wrote in his diary that "the great slave- 
holders of the House gnawed their lips and clenched their fists as they 
heard him,") New Hampshire’s Arthur Livermore showed how the 
Missouri debates prompted some of slavery’s opponents ,to bring to 
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full boil their long-simmering thoughts on the Constitution, slavery, 
and. its extension into new territories. "Slave[y is not established by 
our Constitution," .Livermore argued. Instead he asserted, "a part of 
the States are induIged in the commission of a sin from which they 
could not at once be restrained, and which they would not consent to 

abandon." Congress had to allow slavery to continue where it ex- 
isted, Livermore concluded, "for our boasted Constitution connives 
at it.!’ But, he concluded, "liberty and equal rights are the end and 
aim of all our institutions,and . . . to tolerate slavery beyond the 

Constitution; is a perversion of them all." 

Southerners rose to the occasion, defending their Constitutional 
guarantees of property fights and insisting that Congress lacked the 
authority to prohibit, slavery’s extension. The debates raged for 
months at unprecedented levels of intensity and employing language 
seldom heard before in either chamber. 

Eventually, congressmen worked out a compromise that, as we 
now know, served to put off the question of slavery’s extension into 
new territories for a generation. (Jefferson recognized that the com- 
promise was "a reprieve only, not a final sentence.") When Maine 
petitioned to enter the Union as a free state in I82O, the possibility 
of a compromise was apparent. Maine and.Missouri could enter as 
free and slave states respectively, preserving the balance in the Sen: 
ate. To make the compromise more palatable for House members and 
to prevent further conflict, Congress adopted Illinois Senator Jesse 
B. Thomas’s proposal to prohibit slavery forever in all of the Louisi- 
ana Purchase north of Missouri’s southern boundary (thirty-six de- 
grees, thirty minutes north latitude). President Monroe signed the 
compromise legislation on March 6, I82o. 

But that was not the end. The compromise nearly fell apart 
when Missourians drafted a state constitution that called for laws 
prohibiting free blacks from entering the state. This made for partic- 
ularly thorny debate in Congress, because some northern states had 
laws that virtually did the same thing. More.argument mad delay .en- 
sued until, in an act that defied logic, Congress permitted Missouri 
to keep its constitutional clause excluding blacks so long as it would 
"never be construed to authorize the passage of any law discriminat- 
ing against the citizens of another state" as Article IV, Section 2 of 
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the federal Constitution prohibited. Thus did Missouri enter the 
Union in August i 8~- I. 

¯ The Missouri question, gave long pause to many thoughtful 
Americans. John Quincy Adams called it the "title page to a great 
tragic volume." Southerners had gained admission of Missouri and 
with it the extension of slavery into lar~d that stretched northward to 
the same latitude as New York City--precisely where many north- 
emers did not want it to go2 Also, southerners had agreed to keep 
slavery out of a vast hunk of unorganized Indian territory that many 
thougtit impractical for slavery anyway. The only thing, then, that 
northerners gained was reinforcement of the principle, set down in 
the Northwest Ordinance of I787, that Congress could prohibit slav- 
ery in the territories. 

But the Missouri controversy had effects beyond the most ob- 
vious. For the first time since the country was formed, slavery was 
the topic of open, national debate. Although Congress focused only 
tangentially on the morality of slavery or the institution’s right to 
exist where it was already .established; persons away from the capitol 
did not limit their discussion. Budding abolitionists leaped into the 
debate; opinions on slavery filled newspaper columns across the. 
country; and common people discussed it wherever they met--in 
general stores, livery stables, along the docks, or in drinking estab- 
lishments. It turned out that southerners were tight about one issue-- 
such open questioning of Slavery .could indeed "contaminate" the 
minds of slaves. As noted, Denmark Vesey read about the Missouri 

debates and spoke his approval of I~ing’s strong speech before the 
Senate. Vesey began conspiring with Charleston blacks within 

¯ months of the time Missouri had become a new Slave state. 
Moreover, the Missouri debates gave free blacks further reason 

¯ to question their position in society. Free African Americans in the- 
North were generally dismayed by approval of slavery’s ektension in 
Missouri. The compromise not only gave slavery new life in their 

eyes, but it practically prohibited any of their number from entering 
the state. And could they help but to recognize the hypocrisy of all 
the northerners who wished, to prohibit slavery’s extension but cared 
little for African Americans as people and for the rights of free blacks 
as .citizens in the Country? 
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The Missouri issue had a way of lingering, too. It seemed to 
convulse the intemal politics of other states and to lie not far in the 
background when additional sectional matters caught the nation’s at- 
tention. It etearly influenced happenings in Illinois. The state, whose 
southern half lay just east. of Missouri, had entered the Union in 
I818. A good portion of its population had proslavery leanings. Al- 
though the Northwest Ordinance forbade slavery in Illinois, the 
state’s constitution contained elements that fairly defied that prohibi- 
tion. The Illinpis Constitution freed not one of the nine hundred 
slaves already there when the state entered the Union, leaving open 
the possibility of a future amendment to legalize slavery. With the 
debate over Missouri fresh in their minds, .slave interests in Illinois 
in 1822 attempted to call a state legisIative convention to make slav- 
ery legal. For nearly two years~ proslavery and antislavery advocates 
from inside and outside Illinois fought over the effort. In the end a 
popular vote defeated the convention proposal by a margin of almost 
two thousand votes out of II,5oo cast. By the middle of the I82OS, 
whileillinoiswas no bastion of sentiment for black rights--it still 

carried "Black Codes" on its books that requ!red free African Amer- 
icans to register and darry certificates--it would not join the group 
of southern states that allowed slavery. 

The nullification controversy that arose several years Jater was tech- 
nically about South Carolinians’ efforts to keep heavy federal tariffs 
from being levied Within their state’s borders..Slavery did not seem 
to be a major factor in the controversy. But just below the :surface, 
the fear of a federal effort to abolish slavery was the fundamental 
issue that kept the South Carolinians riled and prompted them to fight 
a battle over tariffs that, if won, might one day help them preserve 
their cherished institution of slavery. 

The tariff conflict was sectional to its core. Since the beginning 
of manufacturing in the United States earlier in the century, northern- 
ers had been beseeching Congress to enact tariffs to protect their bud- 
ding industries from foreign competition. No sooner had tariff laws 
been passed in I816 than southerners began to complain about the 
higher prices the tariffs caused them to pay for manufactured goods. 
It was sectional favoritism, they complained, and should be done. 

il 
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away with. Such bickering was going on behind the scenes during 
the Missouri controversy. But whenCongress, on the eve of the pres- 

idential election of 1828. raised tariff rates to unprecedented levels, 
southern leaders complained more bitterly than ever about the pain 
inflicted upon them by the "Tariff of Abominations." Mired in a 
decade-long economic decline. South Carolinians went beyond the 

usual complaints. The state’s legislature endorsed an anonymous 
statement (known widely to have been written by the state’s favorite 

son, Vice-President John C. Calhoun) that proclaimed a state’s right 
to nullify a federal law declare it void within the state’s bounda- 

ries-if it deemed the law harmful to its citizens. President Andrew 
Jackson and many others opposed the doctrine of nullification, view- 

ing it as a threat m the. Union. The controversy gained increased pub- 
lic notice in January 183o when senators Daniel Webster of 
Massachusetts and Robert Y. Hayne of South Carolina debated the 
nullification theory and the nature of the Union, with slavery thrown 

in. Then. in May I83x, after Congress lowered the tariff but not 
nearly as much as South Carolinians wanted, the state’s legislature 
called a special convention, which voted overwhelmingly to nullify 

the i828 and I832 tariffs and to forbid their collection within the 
state. Jackson asked for and received congressional approval to use 
the army to enforce the tariff, but he also sought lower rates. When 
Congress enacted, the.latter in 1833, South Carolina rescinded its ear- 

lier nullification and the crisis abated. 
Over this period of four years, South Carolina had taken an ex- 

treme stand against federal action that appeared harmful to state in- 
terests. Was it all because of the tariff issue and the principle of 
protecting minorities from tyranny of the majority, as Calhoun im- 
plied? William W. Freehling in Prelude to Civil War argues that it 
was not. While South Carolinians. were indeed suffering economi- 
cally, as much from their inability to compete with new cotton lands 
in the southwest as from the federal tariffs, Freehling contends "that 

the nullification impulse was to a crucial extent a revealing expres- 
sion of South Carolina’s morbirsensitivity to the beginnings of the 
antislavery campaign." The abolitionists of the I8’~os were faint 
shadows of what they wouId become, but that did not matter to estab- 

lished, planters of South Carolina’s lowcountry. Since the Missouri 
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debates and reactions to Denmark Vesey’s conspiracy, South Carolin- 
ians had seen a growing disposition in the country to question slav- 
ery’s future. What could affect that future most directly was the will 
of the nation as reflected by Congress. They therefore preferred to 
fight Congress over the tariff now than over slavery later, should Con- 
gress indeed decide to question their cherished institution. 

While some historians have criticized Freehling for overstating 
South Carolinians’ fears of the threat to slavery (and .Freehling has 
modified his argument somewhat in the intervening years), it seems 
clear that from the time of the Missouri Compromise on, southerners 
were aware that their institution was peculiar and that it faced the 
possibility of limitation, even abolition, by a government that ex- 
pressed t,he popular will. By 183o, slavery lurked behind many testy 
issues, waiting to channel argument into sectional dispute, waiting to 
expand debate into national controversy, waiting to force otherwise. 
reasonable persons to take extreme measures to support their posi- 
tions. 

At the same time that South Carolina planters were threatening 
to nullify the federal tariff, Virginians were keeping the slave issue 
more directly before the public. In ~829, delegates convened in 
RichmOnd to draw up a new state constitution. Rumors spread that 
the document might include provisions for gradual emancipation. 

Although the convention never took up the matter; the rumors of state 
action to end slavery persisted into 183o because of the election of a 

¯ new governor, John Floyd. Floyd was a states’-rights man in the 
mold of South Carolina’s Calhoun, but he was no supporter of slav- 
ery. Convinced that slavery was a wasteful labor system that retarded 
economic growth, Floyd supported gradual emancipation and colo- 
nization of the state’s African Americans. In November of I83O, 
Floyd even scribbIed in his diary, "Before I leave the Government, I 
will have contrived to have a law passed gradually abolishing slavery 
in the state, or at all. events to begin the work by prohibiting slavery 
west of the Blue Ridge Mountains." In this goal he was supportedby 
whites in the state’s western counties. Long opposed to slavery be- 
cause they found it difficult to compete against the tidewater and 
piedmont planters, the western Virginians regularly sent memorials 
to the state legislature supporting emancipation With colonization. 
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NaturaIty, the state’s wealthier slave owners raised their voices in 
oppositionl 

Nat Turner’s rebellion in August of I83I turned out to be the 

catalyst for open debate of slavery in the Virginia legislature: In the 
wake of the rebellion, whites across the state demanded action to 
ensure that such an incident never recurred. But should they take 
action to end slavery and remove the blacks or tighten the reins on 
the slave population as never before? Virginia legiglators argued 
these matters over the last weeks of I83i and the first few of I83~. 
Thomas Richie of the Richmond Enquirer thought it remarkable that 
"we now see the whole subject ripped up and discussed with open 
doors, and in the presence of a cro~vded gallery and lobby.’" Most 
southerners from outside the state were aghast over Virginia’s open 
discussion, with broad press coverage, of emancipation, coloniza- 
tion, and the economic, social, and moral pros and cons of holding 
humans in bondage. They believed it all to be fuel for the fires being 
lit by abolitionists or, worse yet, for those always flickering in the 
slave quarters. But the Virginia legislators stormed and ranted and 
pressed the debate nonetheless. 

In the end, as most had suspected, the proslavery forces won 
out. The legislature proceeded to reinforce the state’s slave codes to 
ensure that blacks never again could mount a rebellion like Turner’s. 
They beefed up state militias and slave patrols, took away most of 
the rights of free blacks (whose very presence stirred up the slaves, 
most believed), and curtailed slaves’ religious activities. Long since 
shelving his vision of ending slavery in the state, Governor Floyd 
called on a professor with proslavery leanings, Thomas R.. Dew.of 
William and Mary University, to furnish an analysis of the legislative 
debates along with conclusions and recommendations. Dew’s Re- 
view of the Debates of the Virginia Legislature of t83~ and I832 

(!832) was the fullest justification of slavery that the South had yet 
produced. If it caused widened debate in the North, it helped solidify 
those southerners who had no intention of ending slavery. According 
to Oates in The Fires of Jubilee, in the wake of the Virginia debates, 
white southerners "closed ranks behind Dew and dug in, inflexibly 
determined that slavery would remain." 

If these were the major discussions and debates that kept slavery 
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and African Americans in the national limelight, they were hardly 
the only onesl It seemed that over the decade following the Missouri 

controversy, new issues involving slavery, abolition, colonization, 
and related topics were regularly being aired, shooting up and at- 
tracting instant notice like flares in a night sky before dying away in 
the darkness. Freehling cites half a dozen lesser-known episodes of 
controversy involving slavery that kept South Carolina (and no doubt 
other) slaveholders on edge ttu’ough the t82os. These included: the 
Ohio legislature’s recommendation in 1824 of a plan for gradually 
freeing and colonizing all American slaves--a recommendation that 
eight other states endorsed; Rufus King’s resolution in the United. 
States Senate in I825 to use money gained from the sale of public 
land to emancipate slaves; President Adams’s r826 proposal to send 
a delegation to the Panama Congress of Spanish-American Nations, 
where they would have to consort with black revolutionaries from 
Haiti and perhaps sit through "incendiary" deliberations; the Ameri, 
can Colonization Society’s petition to Congress in 1827 for a federal 
appropriation to support its activities, an act some southerners saw 
as an "entering wedge" for abolition; South CaroIinian Marigny 
D’Auterive’s request of Congress in I828 to compensate him ~for 
war-damaged property, which happened to be a slave--a request that 
forced some northern congressmen to suggest that recognizing hu- 
mans as property Went against the country’s libertarian foundations 
while leading southerners to point out how the Constitution sanc- 
tioned chattel slavery and private property; and Charles E Mercer’s 
reintroduction in I83o of the American Colonization Society peti- 
tion, this time asking for the appropriation of between twenty-five 
and thirty-five dollars for eachfree black’s colonization. Stretching 
across most of the ~82os was the debate, mostly among lawyers and 
eventually settled to tile satisfaction of few by Supreme Court Justice 

John Marshall, over what to do with 280 Africans who had been 
taken from an intercepted slaver off the Florida coast. ("Why were 
they not instantly liberated and sent home. to Africa... ?" asked 
John Quincy Adams. "Is it possible that the President of the United 
States should be ignorant that the right of personal liberty is individ- ¯ 
ual?") Each of these issues was set dn a background of faint, but 
sometimes effective, abolitionist propaganda, the appearance of, and 
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argument over, personal liberty laws, and the constant fear ofslave 
insurrection. 

These issues that kept some southerners worried about the se- 

curity of their slave institution were having effects on others. In par- 
ticular, free African Americans in the North and Upper South were 
reading and listening and .wondering all the more about their future 
and that of blacks in bondage. Could their lives improve? Would 
stavery persist? Were African Americans better off in America than 
they would be elsewhere? And were they obliged to try to affect the 
answers to these questions? 

Black Abolitionists 

The early republic was tl{e time when the intellectual leadership of 
the young African-American community first confronted the conflict 
that W. E. B. Du Bois described in Souls of Black Folk (1903)--a 
conflict over feelings of "twoness--an American, a Negro, two 
souls, two thoughts, two unreconciled strivings; two warring ideals 
in one dark body, whose dogged strength alone keeps it from being 
tom asunder." In the second and third decades of the nineteenth cen- 
tury, free African Americans in the North and Upper South were 
forced to come to grips with the difficulties and contradictions of 
their dual identity and to seek ways to survive as persons of African 
descent in America. It was the begim~ing of an effort ttlat has not 
ended. 

Those who were freed from slavery in the wake of the Revolu- 
tion were perhaps among the first blacks to relish their American 
nationality. For many,.: the ideology behind the country’s existence 

was behind their freedom; they were grateful and proud. A primary 
idea that they held was to succeed as rapidly as they could on ~the- 
terms of American society: as we t~ave seen, such Success came hard. 

The generation to mature in the first third of the nineteenth cen- 
tury found greater, reason to recognize and appreciate its black na- 
tionality. The frustrations of the rising black middle class in the cities 
were important in broadening their perspective on race. The years 
after 1815 were pivotal times for the ideological development of 
America’s free black leadersi~ip. These were the years when mere- 
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bers of the black middle class of the North and Upper South, affected 
deeply by the increasingly evident racism in the country, by efforts to 
remove free blacks from the land of their birth, by the growing legal 
repression and social rejection of all African Americans, and by how 
all this belied the promise of America’s republican spirit, began to 
question their definition of success and to doubt the correctness of 
the path they had chosen for personal betterment. Between 1815 and 
1830, more free blacks were beginning to wonder if their long-term 
well-being might not lay in channeling their energies toward improv- 
ing the lot of all African Americans, those in bondage as well as 
those in freedom. National issues invoMng slavery and local issues 
concerning hatred of and violence toward free blacks heIped expand 
their race consciousness. By 18.30, more free African Americans 
would be thinking first about abolition and full equality for all blacks 
and only second about individuaI and class advancement. 

From about as soon as a free African-American community ex- 
isted-even back into colonial times--some of itg members were 

working to end slavery. Their efforts usually involved petitioning 
governing bodies: most of the early petitions sought abolition in a 
particular state. But by the end of the eighteenth century, small num- 
bers of blacks were broadening their efforts. In 1797 Prince Hall ad- 
dressed the principle of aboIition before a meeting of the Boston 
African Masonic Lodge, and.eleven years later, as the Atlantic slave 
trade ended legally, the lodge published a formal antislavery state- 
ment. In the same year, black Philadelphians petitioned the United 
States Congress to end slavery in the country. The early petitions 
took a standard form--they were polite and direct. Some expressed 
the petitioners’ gratitude for their own freedom before making their 
CaSe. 

As the free African-American community matured, more of its 
members became openly concerned with the probIems blacks contin- 
ued to face in slavery, and more became involved in working to ter- 
minate the institution With the ending of the Atlantic slave trade to 
the United States in 1808, the focus of the energies of many northern 
black leaders turned to abolition. Mixing Revolutionary ideoIogy 
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with Christian principles, African-American ministers led an orator, 
ical onslanght against slavery. According to Nash in Race and Revo- 
lution, these arguments nurtured a tradition of protest for African 
Americans that they saw stretching back tO the deliverance of the 
Israelites Out of Egypt, and they kept "reminding white Americans 

of the installments on the revolutionary mortgage on which they 
were defaulting." 

Ironically, what served initially as the catalyst for this reaction 
was the idea held by some blacks, and many more whites, including 
noted "friends of the Negro," of removing free blacks from this coun- 
try and taking them to Africa--their "homeland." On a cold night 
in the dead of winter, January 15, 1817, three thousand black Phila- 

delphians, crammed into the �~ty’s big Bethel African Methodist 
Episcopal Church on Sixth Street..They sat shoulder to shoulder 
on the main floor and filled the balcony that extended around three 
sides of the church. They were responding to a call from the city’s 
black leaders for a general .meeting to address African colonization. 
James Forten chaired the meeting and posed the q~aestion: Should 
Philadelphia’s African-American community support the idea of the 
recently organized American Colonization Society to transport free 
blacks from the United States to Africal Of course, implied in the 
question was a broader one: Was there hope that African Americans 
would ever experience the blessings of liberty in the country of their 
birth? 

Philadelphia’s free blacks knew the factors bearing on the prob- 
lem. Many remembered lives in slavery and could reflect o~ the 
heady early days of freedom, when the promise of full citizenship 
seemed real. But all were aware of the proscription, segregation, os- 
tracism, lack of opportunity, and.for many abject poverty that per- 
sons of African descent experienced--even in states where slavery 
no longer existed. Was there reason to hold out hope for better lives? 
Might moving to Africa,. away from whites, hold more promise than 
continuing to live in the United States? 

Philadelphia’s black community agreed on the answers. Of the 
three thousand people packed into the Bethel Churchi"there was not 
one sole that was in favor 0f going to Africa;’ wrote Forten. One of 
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the resolutions passed that night expressed the sense of the congre- 
gation: 

whereas our ancestors (not of choice) were the first successful cultivators of 
the wilds of America; we their descendants feet ourselves entitled to partici- 
pate in the blessings of her luxuriant soil, which their blood and sweat ma- 

nured; and that any measure..., having a tendency to banish us from her 
bosom, would not only be cruel, but in direct violation of those principles 
which have been the boast of the republic. 

In the same year, free African Americans in Richmond declared that 
they would rather be "colonized in the most remote comer of the land 
of our nativity, than to be exiled to a foreign country." 

Such anticolonizafion thinking from 1817 gained adherents and 
emerged as an almost orthodox position of free black leaders over the 
dozen years following the formation of the American Colonization 
Society. Free African Americans did not want racist whites telling 
them where to live, especially under the guise of benevolence. As 
more whites, and more white southerners in particular, pushed colo- 
nization, more blacks grew suspicious of their motives. They came 
to recognize that many of the strongest voices for coIonization were 
southerners who desired to rid the country of free African Americans 
only in order to strengthen their hold on the slaves left behind. 

At least partly for this reason, alongside free blacks’ anticolon- 
ization sentiment grew an increasing awareness of their responsibil- 
ity for those still in ilavery. "We never will separate ourselves 
voluntarily from the slave population of this country," resolved the 
African Americans in Philadelphia in their winter meeting in 1817. 
They are "our brethren by the ties of consanguinity, or suffering, and 
of wrong." 

Six months later, Philadelphia’s blacks met again to protest the 
formation in the city of a branch of the American Colonization Soci- 
ety. Addressing the "humane and benevolent Inhabitants of the city 
and county of Philadelphia," they wrote, 

¯ . . We humbly., respectfully, and fervently intreat and beseech your disap- 
probation of the plan of colonization now offered... ; let not a purpose be 
assisted which will stay the cause of the entire abolition of sIavery in the 
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United States, and which may defeat it altogether; which proffers to lhose 
who do not ask for them what it calls benefits, but which they consider inju- 
ries; and which must insure .to the multitudes whose prayers can only reach 
you through us, MISERY, sufferings, and perpetual slavery. 

It was not long after this that the Missouri question arose, with 

its several years of debates, followed regularly by the well- 

publicized controversies over issues concerning slavery, abolition, 

and colonization. These matters, which historians most often con- 

sider first in terms of how they heightened sectional feelings, had 

important effects on the thinking of educated African Americans. 

Through the 1820s, a certain militancy entered into the tone of free 

blacks’ opposition, to colonization. By.1830 the cities of the Upper 

South were centers ofblack anticolonization acti~city. Free African 

Americans from urban areas moved throughout the countryside, 

sometimes on the heels of colonization agents, arguing with blacks 

who were leaning toward emigration, In southern cities, where 

groups of African Americans gathered before embarkation for Li- 

beria, free blacks harangued and cajoled mid often got takers for aI- 

ternate transportation to New York or Philadelphia. Free African 

Americans in Baltimore left evidence of their new assertiveness 

when they declared in 1831, "We consider that land in which we 

were born our only ’true and appropriate home’ and when we desire 

to remove we will apprise the public of the same, in due season." 

The more assertive action and language were not confined to 

stances against colonization. Evidence begins to appear in the late 

1820s of new ways of thinking on the part of some free blacks con- 

coming the abolition of slavery altogether. 1~ree blacks began form- 

ing their own antislavery organizations--there were nearly fifty of 

them in existence by I830, disguised somewhat by such names as 
the Massachusetts General Colored Association or the New York Af- 

rican Clarkson Association~and African-American opposition to 

slavery gained new voice. In 1827, tired of criticisms of blacks in 

New York newspapers, African Americans in that city raised money 

to begin publication of Freedom’s Journal, under the editorship of 

Samuel E. Cornish and John B. Russwurm. The opening words of 

the paper’s first edition were, "We wish to plead our cause. Too long 

have others spoken for us." Primarily an organ for the growing black ¯ 
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urban community, the paper promised not to be "unmindful of our 
brethren who are stilI in the iron fetters of bondage." The first issue 
contained a critical article on "The Church and the Auction Block;’ 
and an early editorial stated bluntly: "We abominate slavery, and all 
its advocates." The paper was one of the first voices in the country to 
support immediate emancipation. When Benjamin Lundy’s the Ge- 
nius of Universal Emancipation spoke out against "immediatism;’ 
the editors of Freedom’s Journal asserted, "We shall only be throw- 
ing dirt in other’s eyes, if we talk of anything short of this. It is just 
one simple thing and is to be taken so, as much as a declaration of 
war." With agents in seventeen East Coast cities between Washington 

and Portland, Maine, Freedom’s Journal reached literate members of 
the free African-American community. 

As Freedom’s Journal was circulating through the streets of 
New York, students at the New York African Free School talked over 
schemes "for the freeing and upbuiiding of our race." Alexander 
Crummel! remembered that in 1828 he and a group of fellow students 
made a pact "that when we had educated ourselves we would go 
South, start an insurrection and free our brethren in bondage?’ It may 
have been the reckless vow of adolescents, but among the group was 
young Henry Highland Garnet, who, at a national convention of Af- 
rican Americans fifteen years later, would urge slaves to kill masters 
unwilling to liberate them. 

Such militancy existed among older persons in other segments 
of the African-American community. David Walker was such a per- 
son. Walker was a clothing salesman who also served as an agent for 
Freedom’s Journal in Boston in the late 1820s. His background had 
acquainted him with the lives of blacks in slavery and in freedom and 
with ideas about overcoming African Americans’ lowIy condition. 
Walker was born free in Wilmington, North Carolina, in 1785--his 
father was a slave, his mother free but he had spent time in 
Charleston, South Carolina, as a young man and probably experi- 
enced some of the same bitter feelings that led Denmark Vesey 
.to conspire to end slavery there, Perhaps the young Walker had 
known the elder, outspoken Vesey, When he was thirty, Walker left 
the South. "If I remain in this bloody land I will not live.long," he 
later wrote.                                " 



200 AFRICAN AMERICANS iN THE EARLY REPUBLIC 

In the mid-1820s Walker settled in Boston, opened a clothing 

store, and married. He was a good Methodist, and he quickly became 

a noticeable person in Boston’s free African-American community. 

He joined the Massachusetts General Colored Association in 1826 

and spoke to the group about the "two hundred and eighty years of 

very intoIerable sufferings" persons of African descent had experi- 

enced in America. "Shall we keep slumbering on," he asked the 

membership, "with our arms completely foIded, exclaiming every 

now and then, against our miseries, yet never do the least thing to 

ameliorate our condition, or that of posterity?" It was a question he 

would answer himself. 

in September 1829, Walker published his famous Appeal, in 

Four Articles Together with a Preamble to the Coloured Citizens of 

the World, but in Particular, and Very Expressly to those of the 

United States ,of America. The pamphlet was the boldest call for di- 
rect action against slavery yet made. It would have influence on 

whites and blacks far beyond its innocuous title or its seventy-six 

pages of dense prose and imperfect grammar. Its message was hard 

to miss. African Americans were "the most wretched, degraded and 

abject set of beings that ever lived since the world began," Walker 

argued. The reason for this was white exploitation of slaves and free 

blacks, which kept African Americans poor, socially ostracized, and 

without political rights. Colonization would not help; mere espousal 

of the idea made blacks’ lives Worse. Walker asked, "Can our condi- 

tion be any worse? Can it be more mean and abject?" 

It was Walker’s solution to the problem that frightened southern 

"~hites and drew special attention to the Appeal. From the depths of 

the social and economic order, African Americans had little to lose 

in fighting-for their rights, he reasoned. If whites would not change 

their ways and end slavery immediately, then black men in bondage 

should rise against their masters. And onc~ the fight had begunl 

Walker counseled blacks to "make sure work--do not.trifle, for they 

will not trifle with you~they want us for their slaves and think noth- 

ing ofmurdering us in order to subject us to that wretched condi- 

tion-therefore, if there is an attempt made by us, kill or be killed." 

Going along with Walker’s encouragement of African Ameri- 
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cans to strike against slavery was a call for black unity and a special 

appeal to free blacks to recognize their bonds with those in slavery. 

The Appeal was one of the earliest printed assertions that feelings 

akin to nationalism underlay the African-American community. 

Walker was critical of most African Americans because they were 

slow to realize a common bond and duty. Blacks in freedom were 

selfish and apathetic, he charged. They organized themselves into 

benevolent societies and Masonic lodges that might aid them socially 

but did nothing for fellow African Americans in bondage. Worse 

stilI, they curried favor with whites, their "natural enemies," and thus 

strengthened slave ownerS’ grip on their property by letting them 
think that free blacks approved of their actions. Walker advised free 

blacks that 

your full glory and happiness, as well as all other coloured people under 
Heaven, shall never be fully consummated, but with the enti?e emancipation 
of your enslaved brethren all over the worM. You may therefore, go to work 
and do what you can to rescue, or join in with tyrants to oppress them and 
yourselves, until the Lord shall come upon you all like a thief in the night. 
For I believe it is the will of the Lord that our greatest happiness shall consist 
in working for the salvation of our whole body. 

¯ Near the end of the pamphlet he tied black uni}y to the call to rebel- 
lion with a wamiiag to white Americans: "My colour will yet, root 
some of you out of the very face of the earth!!!!! !" 

Walker’s pamphlet found many readers. It went through three 
printings (with Walker revising his message slightly each time) be- 
fore a year was up. It passed easily among African Americans in the 
North, and Walker apparently had an idea for spreading his Appeal 
in the southern states--through seamen who visited southern ports 
and then in the hands of black southerners for further distribution. 
The southern reaction was swift. White southerners had found the 
polemics of white abolitionists hard to takel but at least they had 
possessed the mitigating quality of being moral arguments, concilia- 
tory in tone and directed at other whites. In Walker’s Appeal southern 
whites encountered the words of a black i’evolutionary who was urg- 
ing other blacks to rise up in rebellion. It was shades of Toussaint, or 
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Gabriel, or Denmark Vesey; it played to their greatest fears. Sdutherri 
officials went about searching for other subversive writings while 
state and local governments beefed up laws against free blacks. 

No one is likely to know what effect the publication Of Walker’s 
Appeal had on Nat Turner, whose bloody rebellion cut through south- 
eastern Virginia within two years of the pamphlet’s appearance. 
Many southerners were convinced that the Appeal and sentiments 
expressed in Garrison’s Liberator were behind the slaughter in 
Southampton County. But Walker’s effect on the thinking of others is 
more evident. The years on either side of t830 seem to have been 
particularly formative ones. for Garrison. From 1826 until August of 
1829, just a month before publication of the Appeal, Garrison lived 
in or kept in close contact with Boston. He may have known Walker 
among the city’s African-American residents. He was familiar with 
the problems of free blacks that led Walker to hold some of his sen- 
timents. When Garrison first redid the Appeal, while working with 
Lundy on the Genius of Universal Emancipation, he withheld com- 
ment for several months. Then he expressed a certain ambivalence 

toward the pamphlet, recognizing the author’s "most impassioned 
and determined spirit" and his "bravery and intelligence," but con- 
demning the publication as "injudicious." But thereafter, Garrison’s 
attacks on slavery in the Genius gained strength. It was in the sum- 
mer of 1830 that Garrison decided to move back to the North and to 
begin his own newspaper, this time espousing the immediate aboli- 
tion of slavery witfiout colonization or compensation. The Libera- 

tor’s first edition would be in the mail in a matter of months. 
It would be wrong to assert that Walker’s-Appeal had some kind 

of pivotal effect on Garrison s thinking,, just as it was wrong for many 
to speak with authority on its influence over Turner. Evidence for 
either assertion is circumstantial. But it is reasonable to suggest that 
Garrison’s ideas were formed in part by the milieu in which he oper- 

ated,, which for five years prior to publication of the Liberator was 
the Boston of David Walker or the Baltimore of a lively free black 
.population with strong feelings against colonization and slavery. 
Garrison admitted that the free blacks in his acquaintance in Balti- 
more had changed his mind about colonization. Walker did not con- 
vince, the young, white, peace-loving editor to call for a slave 
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rebellion, but he may have made Garrison consider more seriously 
the urgency of ending slavery given the growing militancy of African 
Americans that Walker so forcefully expressed.             ¯ 

The change in the free black community over the 1820s was far 
from total, and Walker’s was not a typical expression of that feeling,. 
for, clearly, he was at the radical end of a continuum of belief about 
race, slavery, and ways to effect abolition. But between 1815 .and 
1830 there had occurred the beginnings of a moyement of opinion 
within the free black community toward an awareness of what today 
one might call "black consciousness." Borne out of the memories of 
slavery and the frustrating experiences of free persons of African de- 
scent in the young United States, the new black consciousness forced 
free African Americans to accept the reality that their fate and that of 
the two million persons still in bondage were tied together by race. 
By 1830, growing numbers of free blacks were ready to put their 
energies toward hurrying the end of slavery as well as toward im- 
proving their own living conditions. This could only have pushed 
white abolitionists toward an immediatist position and, over the fol- 
lowing decades, brought militancy into the outlook of those who to- 

day get greater notice for working to abolish slavery in America. 
Thus, abolition was a slowty rolling bandwagon, propelled initially 
as much by African Americans as by white Quakers and evangeli- 
cals, that Garrison jumped onto in 1831. 
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CHAPTER FIVE 

New Directions 

A pivotal event of the. movement in America to aboiish slavery was 
the beginning of publication of the Liberator by the twenty-six-year- 
old William Lloyd Garrison on January t; 1831: Garrison emerged 
from a childhood of poverty in Massachusetts to become a middling- 
successful printer and journalist. Slight, bespectacled, and balding, 
l~is appearance belied the intensity of his passion over issues involv- 
ing injustice. Louis Filler writes in The Crusade Against Slavery, 
1830-i860 (1960) that as Garrison entered his twenties, "piety, 

peacei total abstinence, and a general search for reform issues char- 
acterized his work and reflected his need for a moral universe." His 
search ended when he came to abolition. 

Organized efforts to end slavery up to that time had been scat- 
tered and weak. If they had a general thrust, it was toward gradual 
abolition with compensation for slave owners and the removal of the 

former slaves to lands outside the United States. Garrison’s focus in 
1831 was different. His desire was to end slavery immediately with- 
out payments, to the owners or removal of those liberated. And he 
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was forceful. "I will be as harsh as truth, and as uncompromising as 
justice,’~he wrote on page one of the Liberator’s first edition, 

On this subject I do not wish to think, or to speak or write, with moderation. 
No! Nb] Tell a man whose house is on fire to give a moderate idarm; tell him 

to moderately rescue his wife from the hands of a ravisher; tell the mother to 

moderately extricate her babe from the fire into which it has falIen--but urge 
me not to use moderation in a cause like the present. I am in eamest--I will 

not equivocate--I wilt not retreat,a single inch--and.i WlCL BE ~E,~Rr);~ 

Heard he was, eventually. Appearance of the Liberator symbol- 

ized the start of a shift of direction and intensity in the abolition 
movement. It marked the beginning of a broader and more serious 

offensive against slavery that would build until the Civil War. 
Garrison has had his detractors among historians. Some have 

portrayed him as arrogant, egotistical, fanatical, narrow minded,, 
stubborn, and vindictive. But only a handful downplay his impor- 
tance in changing the abolition movement. Where the popular image 
of Garrison seems poorly formed is in the idea that the young jour- 
nalist cut the immediate-emancipation design solely from his own 
moral fabric, with minimal assistance or influence from others, and 
then ¯rallied blacks and whites to take UP his cause. Like the ideas of 
most reformers, Garrison’s were the product of his time and place. 
He did not invent the strident tone’of militant abolitionism nor the 
sense of urgency to end Slavery by himself in the weeks or months 
before turning out the first number of the Liberator; he developed his 
ideas in reaction to contemporary events involving slavery and broad 
contacts with black people and white people over the first third of the 
nineteenth century. Garrison’s real formative period was the time be- 
tween 1815 and 1830. It was a time when white¯Americans generally 
were becoming increasingly racist and when whites formed argu- 
ments in support of African-American slavery and the colonization 
of free blacks. It was a time when events on the local, state, and 
national levels were drawing increasingly more attention to slavery 
and related issues. And perhaps most important, it was a time when 
free African Americans were becoming more militant in their oppo- 
sition to slavery, for they were beginning to see more clearly than 
ever that their fate and that of slaves were connected by race. 
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White Racism and Proslavery 

The half-century between 1780 and 1830 was important in the devel- 
opment of a number of basic beliefs, attitudes, and assumptions held 
by Americans. The United States Constitution, the Bill of Rights, 
and the American politicaI system all came into being during this 
period. So did some of the fundamental modes of American political 
thinking--the conservatism of Federalists, the republicanism of Jef- 
fersonians, the broader democracy of Jacksonians. But of particular 
importance for this study was the development during the early re- 
public of increasingly rigid thoughts and feelings, concerned with ra- 
cial difference, along with assumptions about the inferiority of 
persons of African descent. 

Questions about the beginnings of racism in English-.speaking 
North America are hard ones to answer. There is no doubt that the 
early English colonists in the New World had strong, negative pre- 
conceptions of persons who differed from themselves physically.or 
culturally. Indeed, they used racist notions concerning Native Amer- 
icans-that they were a "brutish" sort of people, lacking religion, 

nearer to beasts than to humans--to justify taking .their land. And 
the early English had negative preconceptions of persons of African 
descent, who through English eyes .appeared to have no religion, to 
wear few clothes, to eat odd foods with their hand~, and to live close 
to nature with strange animals. But more and more historians are 
doubting that racial prejudice was the main reason why English c01- 

onists elected to use African men and women-as slaves for their per- 
manent labor force in mainland North America. Instead, they believe 

that the settlers’ inability to find any other long-term stable supply of 
laborers (and; indeed, through much of the seventeenth century they 
tried--and even seemed to prefer--indentured servants from the 
British Isles), coupled with the availability of large numbers of Afri- 
cans at low costs, brought the English colonists to turn almostexclu- 
sively to black slavery by the start of the eighteenth century. 

Of course, the fact that slavery became a permanent condition 
for persons of African descent in America only strengthened existing 
racial prejudices. It was hard to enslave another distinctive group of 
people without developing negative feetings for them especially 
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when it proved necessary to punish them beyond the limits of the law 
or common decency in order to extract work from them. Thus, if 
.racism made it.easier for Englishmen to enslave blacks when eco- 

¯ nomic necessity warranted it, slavery made it easier and in some 
sense necessary to strengthen .whites’ racist notions about blacks. 

What had the potential to break this negative spiral of white 
attitudes toward African Americans was the ideology of the AmeN-. 
can Revolution. When the American patriots asserted in the Decla- 
ration of. Independence that "all men are created equal," they were 
setting forth a doctrine into which slavery did not fit. Nothing in the 
document suggested that "all men" meant merely all white men. It 
was the spirit of egalitarianism, spreading with the Revolutionary 
ideology, that led to the ending of slavery north of Maryland and 
Delaware and to the wave of manumissions in the Upper South, as 
notedin earlier chapters. Gary B. Nash in Race and Revolution 
(1990) makes clear how strong the post-Revolutionary consensus 
was--not just in the North--for at least gradual emancipation. But 
where slavery became the real dilemma for the country based on 
democratic principles and individual freedoms was in the South2 In 
the wake of the Revolution, southern whites believed that their eco-. 
nomic prosperity and sociaI stability tay in the slave system. There 
was no question in the minds of most prominent whites in South 
Carolina and Georgia about perpetuating black slavery in the new 
country. Sylvia R. Frey in Water from the Rock: Black Resistance in 
a Revolutionary Age (I991) contends that "a desperate effort to reas- 
sert their hegemony over their slaves and thereby preserve their frag- 
mented world" was a major reason why the white gentry of the 
Lower South supported American independence and the war against 
Great Britain.. Planters from the two southernmost states probably 
would have made national acceptance of slavery a clearly stated p~e- 
requisite for their joining the Union had they not so drastically 
needed the military might of the federal .government to help them 
repel active Creek war parties and the potential threat from Spanish 
Florida. But the question that did come up for so man~, white south- 
erners,.again and again, was how to rationalize the continuingexis- 
tence of slavery in a country in which all men had those clearly stated 
and widely accepted inalienable rights. The only possible approach 
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to forming an answer was to separate those in slavery from the group 
of "all men." And the only way to do so was to fall back on racist 
assumptions about the "nature and character" of persons of African 
descent.. 

Fortunately for those wishing to justify sla~,ery by degrading 
African Americans, entering onto the intellectual stage at about the 
same time as the philosoph) that asserted Man’s natural rights were 
scientific studies of physical differences among humans and related 
attempts to classify humans according to their race. Into the Revolu- 
tionary years, educated Americans held to the basic Enlightenment 
ideas that all humans were of the same species, that all were capable 
of indefinite improvement, and that obvious physical and cultural 
differences among humans were the result of environment. But be- 
ginning in the 1770s, a steady peeking away at the ~’environmental 
theory" of difference took pIace. In 1774 in his History of Jamaica, 
Edward Long argued that blacks were of a lower order of humanity 
than whites, "a different species of the same GENUS;’ and that "the 
ourang-outang and some races of men are very nearly-allied." Long’s 
theories spread rapidly in the United States after the influential Co- 
lumbian Magazine printed two extracts from his book in 1788. The 
magazine followed with a portion of Thomas Jefferson’s Notes on the 

State of Virginia (1785). Jefferson did not agree with Long on a num- 
ber of points concerning persons of African descent, but he provided 
fuel for racist fires in the United States with his Notes. Jefferson sus- 
pected ’°that the blacks, whether originally a distinct race or made 
distinct by time and circumstances, are inferior to whites in the en- 
dowments of both .body and mind." From "Scientific observation" 
Jefferson testified to blacks’ laziness and slowness, their inability to 
reason, their lack of imagination, and their unsightly appearance ~et 
off by "wooly hair" and an "ungainly" physique. Implied in the ar- 
guments was the idea that blacks did not need to--indeed, should 
not and probably could not--live in a free society as equals to whites 
because of their racial inferiority. Slavery thus was the proper insti-. 
tution for dealing with such different creatures. If slavery was evil, 
then it was a "necessary evil." 

With the founding of the new nation came further refinement of 
these ideas. It became clear.almost immediately that the. Founding 
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Fathers, Whose wisdom some considered to be guided by Provi- 

dence, intended the United States to be a "white man’s country.". This 
was made evident during the first ~ession of Congress when it passed 
a naturalization law limiting acquisition of citizenship to white im- 
migrants, and again in the second session when it limited participa- 
tion in the militia to white men. Most whites justified these acts by 
arguing thata homogeneous and intelligent citizenry was necessary 
for a republic to function smoothly. Blacks could not assume, such 
citizenship, they argued, because whites wouId never accept’them as 
equals, thus allowing them to assimilate, and because persons of Af- 
rican descent did not possess the intelligence needed to. be effective 
citizens. African Americans not in slavery thus had no place in the 
country, and their continuing existence might prove dangerous 
should they become restless in their subordinate position. Virginian 
St. George Tucker echoed this voice in A Dissertation on Slavery 

(1796). "if it is true, as Mr. Jefferson seems to suppose," wrote 
Tucker, 

that the Africans are really an inferior race of mankind, will not sound policy 
advise their exclusion from a society in which they have not yet been ad- 
mitted to participate in civil fights and even toguard against suchadmission, 
at any future period, since it may eventuaIly depreciate the whole national 
character?... Though I am opposed to the banishment of Negroes, I wish 
not to encourage their future residence among us. 

~Such racist arguments for slavery proved to be heavy intellec- 
tual ammunition for weapons that were temporarily stacked,* .In 

spite of the wave of egalitarianism and individual manumission that 
continued to wash over the North and Upper South past the turn of 

the century, no serious and concerted attack on the Deep South’s 
slave system materialized for some time after the country’s begin- 

ning. Most agitation relating to slavery during the country’s first two " 

* In Somewhat More Independent, Shane Wb.ite argues that it was primarily the intel- 
lectually influential, urban, white elite whose racial attitudes hardened in late- 
eighteenth-century America. From a reading of almanacs, which circulated among 
’*the lower orders of society," White concludes that the treatment of African Americans 
by whites who were predominantly rural, less well-to-do, and tess literate was, "on the 
whole, sympathetic and relatively benign." 
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decades of existence focused on halting American participation in 
the Atlantic slave trade, and by the time the Constitution permitted 
Congress to act against the trade in 1808, only a minority of south- 
emers cared to resist. In those instances when persons with libertar- 
ian sentiments mounted a reasoned criticism of slavery, apologists 
for the institution could trot out their racist notions, that. most white 
Americans of the time probably shared, that slavery was a necessary 
evil. Otherwise, they simply did not have to mount a broad defense 
of slavery. Belief about black inferiority could remain a shared as- 
sumption m no need of more complete articulation--and it could 
remain that way until the attack against slavery strengthened. 

For some time, most students of proslavery thought in America 
have believed that white southerners did not generate thinking on the 
subject beyond the "necessary-evil" argument until the 1820s. Wil- 
liam S. Jenkins set out the basic thesis in Pro-slavery Thought in the 
Old South (1935).that only in reaction to a series of threatening 
events of the 1820s the debates in Congress over slavery in Mis- 
souri, Denmark Vesey’s conspiracy, discussions surrounding the ac- 
tivities of the American Colonization Society, and the growing 
amount of propaganda coming from abolitionist groups did white 
southerners begin marshaling their intellectual forces for a stronger 
defense of slavery. To do so, they refined their old racist thinking and 
came up with a new belief that slavery was, more than a necessary 
evil, a "positive g0od." The argument seemed simple to them. If one 
assumed that persons of African descent were innately inferior to 
persons of European descent, as most whites did, then one could 
argue that slavery was the Africans’ proper and natural status. Be- 
cause masters took. care of blacks better than they could take care of 
themselves, the argument went, slavery was actually beneficial for 
those enslaved. Slavery was also good for the slave owners and, by 
extension, the. country, for the persons in bondage produced crops 
that sold well, giving the slave owner profit and status while helping 
the country’s economy. Thus evolved the South’s main proslavery 
argument for the antebellum period. 

But in a book published in 1987, Proslavery: A History of the 
Defense of Slavery in America, 1701-1840, Larry E. Tise analyzes 
the contents of proslavery arguments, studies some of the individuals 
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who made the arguments, and asserts that most historians of the de- 
fense of slavery have been offbase, especially in their sense of how. 
and why proslavery arguments developed and who first came up with 
them. Tise contends that the most pervasive and long-lasting proslav- 
ery arguments arose as part of a conservative reaction to the social 
and political convulsions that rocked the country repeatedly between 
1790 and 1830. And these arguments were artictilated thrbughout the 
period not by southern slave owners but almost solely by "natives of 
New England, sons of staunch Federalists, and the prbducts of Con- 
gregational religious training." Tise’s argument suggests more about 
how a country grounded in liberty could¯ continue to practice slavery 
and justify doing so, and it emphasizes the critical effect that the 
events of the early nineteenth century had on the hardening of white 
attitudes toward African Americans and slavery. 

The time of the early repubIic was disruptive to the extreme. 
The ideological, basis of the country was still in ferment after the era 
of the Revolution and the subsequent period of constitution building. 
Then, radically new, potentially subversive ideas gushed out of the 
hydrant that was the French Revolution, frightening those, particu- 
larly the New England Federalists, who longed for order and stability 
in society. Order and stability were not easily found, however, for 
wars and threats of war were almost cQnstant, and society itseif was 

in flux, with new lands opening, people moving about more widely 
than.before, and old moral and religious tenets frequently being dis- 
carded. Furthermore, the thrashing out of American politics and the 
rapid rise first of Jeffersonian Republicanism and then of Jacksonian 
Democracy left many wondering if the greatest danger to the country 
were not from within. 

Through the long, chaotic generation following the country’s 
beginning, conservative Americans fashioned an ideology one that 
supported law, Order, tradition, and a social and economic system 
that included slavery. Influential white Americans, with a number of 

¯ New England clergymen in the forefront, reacted strongly to persons 
or groups whom they perceived as disruptive and subversive. The 
reactions normally involved linking the perceived causes of turmoil 
to French infideIs, crazed democrats, or others who cared not about 
the country, religious orthodoxy, public order, or other elements that 
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had made American society strong. It was, writes Tise, a "conserva- 
tive counterrevolution" against what many believed to be the forces 
of anarchy and disruption. 

These conservative ideas were hatched in the North by 1800, 
and they moved southward in the early decades of the new century, 
largely with itinerant clergymen who were intent upon spreading 
Christianity. When the events of the 1820s and 1830s spawned the 
greatest questioning of slavery that had occurred since the Revolu- 
tionary era and increasing amounts of antislavery propaganda 
emerged from abolitionists to threaten southern slaveholders, the lat- 
ter already had the conservative underpinning for their proslavery ar- 
guments. Abolitionism was a subversive conspiracy, they argued, a 
threat to the established order and to the country’s working, hierar- 
chical society. Slavery was a ".positive good" because it preserved 
order and maintained the social hierarchy. Abolitionists were wild- 
eyed radicals cut from the mold of the French Revolutionary. And 
the conservative arguments were not simply those of white southern- 
ers who owned slaves. The "donservative republicanism" that sup- 
ported and justified slavery, Tise contends, was a sentiment probably 
held by a majority of white Americans by 1830. 

Tise’s argument is useful because it shows how much of the 
country accepted the basis for the defense of the South’s peculiar 
institution, but it directs attention away from a still more broadly 
held assumptionJthe racist one the growth of which after 1790 
was essential to the overcoming of the lingering egalitarianism and.. 
the support of the proslavery arguments. A strong belief in the in- 
feriority of persons of African descent helped weaken the movement 
to spread natural rights to African Americans. It was the belief that 
underlay both the "’necessary evil" and the "positive good" argu- 
ments in defense of slavery. In a review of Tise’s book in the Journal 
of Southern History, 5 (1989), Leland J. Beltot underscores the im- 
portance of the seldom-questioned racist assumptions that spread 
widely among the country’s white population in the time of the early 
republic: "[R]acism particularly the assumption that black people, 
whether slave or free, could not be assimilated into white society 
was the common thread running through the fabric of American pro- 
slavery thought, whether it arose from northern or southern sources, 
from clergy or laity, in democratic or conservative contexts." 
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The same racist assumptions had crept into the thinking of 
whites who opposed slavery and of those who merely saw it as an 
institution that eventually would cease tO exist in America. If the 

descendants of Africans, once freed, remained inferior and could not 
be assimilated, whatcould be done with them? For many in the first 
third of the nineteenth century,-colonization was the answer. 

Colonization 

There is a "chicken-or-egg" quality to the question about the origins 
of the idea of African-American colonization. Did American blacks, 
who Saw .no future in remaining in a country .in which the racism of 
whites, kept them in a degraded position, first suggest removing 
themselves to the land of their ancestors where prospects were bet- 
ter? Or did whites, who judged persons of African descent to be in- 
ferior, who did not want to live among free blacks, and who believed 
that African Americans’ only chance for advancement was to leave 
America, make the initial suggestion for removal? The answer, it 
seems, is that northern slaves were the first to bring up the idea,. 
but that Virginia slave owners, apparently independently, followed 
quickly with a different version. 

In 1773, four bondsmen living near Boston asked the Massa- 
chusetts legislature to allow them to work one day each week for 
themselves in order that they might purchase their freedom and, "as 
soon as we can from our joynt labours procure money to transport 
ourselves to some part of the coast of Africa, where we propose a 
settlement." Four years later, libertarians in the Virginia legislature 
introduced a plan to free the state’s slaves born after a certain date, 
make the freed youth apprentices until they reached adulthood~ and 
then remove them from the country. In Notes on the State of Virginia, 
Jefferson explains why removal of the free black was necessary: 

Deep rooted prejudices entertained by whites; ten thousand recollections, by 
the blacks, of injuries they have sustained; . . . the real distinctions which 
nature has made; and many other circumstances, will divide us into two par- 
ties and produce convulsions which will probably never end but in extermi- 
nationof one or the other race. 

So before the .Revolution was over, some of the cards of the 
African-American emigration or colonization schemes were on the 
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table. Some blacks were so hopeless about their future in America 
that they wanted m leave. Some whites were so opposed to living 
~vith free blacks that they wanted to be rid of them. These two strains 

of thought would remain prominent in the minds of some blacks and 
whites for more than a century. 

Before the eighteenth century was over, .events across the Atlan- 
tic provided focus for the colonization idea. In 1787 a group of Brit- 
ish philanthropists sent four hundred of London’s "Black Poor" to 
what is now Sierra Leone, on Africa’s West Coast, to begin a colony. 
In the minds of many British humanitarians, the black colonists, in 
addition to enjoying land ownership and free lives, were to bring 
Christianity to the indigenous Africans, work toward ending the 
slave trade, and in time replace the trade in humans with a commerce 
lucrative to the colonists and, of course, to the commercial interests 
of the colony’s philanthropic supporters back in England. (It was, 
remarked one wag, "philanthropy plus six per cent.") 

The first ships carrying the black English colonists were out in 
the Atlantic, on their way toward the site of the colony, when a 
Quaker physician from the West-Indian island of Antigua, William 
Thornton, broached the idea of colonization to African Americans in 
Boston and Newport, Rhode Island. Blacks in these areas had al- 
ready been discussing the issue, so Thomton found numbers of them 
who were seriously interested. But when Thornton presented the idea 
to the Free African Society in Philadelphia, the response was differ- 
ent. Thornton came to Philadelphia just as the Pennsylvania Aboli- 
tion Society was reorganizing and making plans to take broader and 
bolder action against slavery and in support of newly emancipated 
African Americans. Philadelphia blacks had rising hopes for better 
lives in America. The Free African Society wrote to black supporters 
of Thornton’s idea in Newport about "persons who are sacrificing 
their own. time, ease, and prosperity for us, the stranger and the fa- 
therless, in this wilderness." Many free blacks in Philadelphia still 
believed that the Lord, with help from well-meaning whites, would 
"break every yoke and let the oppressed go free" in the United States. 

If the opposition of African Americans in Philadelphia did not 
squelch the enthusiasm for emigration of blacks in New England, 
lack of funds did. Newport’s African Union Society sent a lone era- 
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issary to Sierra Leone in 1795 to size up prospects for emigration, 
but it could afford nothing more. By .the end of the century, the voices 
supporting emigration had.quieted, not to be heard again until a free 
black from Massachusetts, an entrepreneur cut in the true Yankee 
mold, sailed for West Africa in 1811. 

Paul Cuffe might be more widely known for his principled re- 
fusal, around 1780, to pay poll and property taxes in Massachusetts, 
where, because he was African American, he was not allowed to 
vote. Like many other Massachusetts citizens at the time, he believed 
taxation without representation was illegitimate. Cuffe was the off- 
spring of a freed slave, originally from the Gold Coast of Africa, and 
a Native-American woman. His home was the southern edge of Mas- 
sachusetts. Though lacking formal education, Cuffe and his brother, 
after some years of sailing and whaling, began a maritime commer- 
cial business that seemed to grow in size every year. By early in the 
nineteenth century, Cuffe owned one sloop, two brigs, and several 
schooners, and he was transporting cargo to Philadelphia and Balti- 
more, with occasional trips to the Caribbean and Europe. He raised 
the eyebrows of many in American and foreign ports, for his vessels 
sailed with all-black crews. 

In 1808, Cuffe turned his attention to Africa. He had come to 
believe that participation in the sinful slave trade had degraded indig- 
enous Africans and stripped them of their moral foundation. But he 
reasoned that if African Americans brought Christianity and legiti- 
mate trade to the peoples of Africa they could "uplift" those living in 
the lands of their ancestors. Cuffe believed that he could transport 
moral, religious, and propertied African Americans across the Atlan- 
tic in order to begin the process. He joined the Society of Friends and 
worked to persuade Quakers to support his idea. They, in turn, noti- 
fied leaders of Britain’s philanthropic institutions, who encouraged 
Cuffe to.make an inspection of the functioning Sierra Leone colony. 
Once America’s trade embargo with Great Britain ended, in 1810, 
Cuffe readied for the inspection voyage, his first to West Africa. 

Cuffe’s impression of Sierra Leone was positive. He liked its 
prospects fok settlement and trade, and he felt that the colonists there 
were indeed useful links in the bringing of Christianity and com- 
merce to the indigenous population. In 1811 while still in Sierra. 
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Leone, Cuffe helped prompt The Friendly Society of Sierra Leone, a 
cooperative black trading organization. Members of the society were 
to act "for the beneficial good of the universe and the glory of God," 
but their activities were to have the effect, as the organization’s full 
title suggests, "of Encouraging the Black Settlers of Sierra Leone, 
and the Natives of Africa generalIy, in the Cultivation of their Soil, 
by the Sale of their Produce." Black colonists, English philanthro- 
pists, the British g0vernment--all were supporters of Cuffe’s "civi- 
lizing mission." 

Cuffe returned to the United States in 1812, intent on sending at 
least one vessel each year to Sierra Leone, transporting free African- 
American settlers and goods to the colony, and returning with mar- 
ketabIe African products camwood, ivory, cowhides, palm oil., 
peanuts, and rice. His ideas caught the attention of African Ameri- 
cans and infused new energy into old thoughts of emigration. But 
Cuffe’s immediate problem was the pending war with Great Britain 
and the resultant disruption of commerce. Cuffe petitioned Congress 
for a license to conduct a small amount of trade with Britain’s West 
African colony, but the House of Representatives denied his request. 
If he was to take African Americans to the British colony, Cuffe 
would have to wait out the War of 1812. 

Within less than a year of the signing of the Treaty of Ghent in 
1814, Cuffe organized his first voyage of colonization and com- 
merce. On his brig Traveller, which left Boston on December .10, 

1815, was a.cargo of tobacco, flour, soap, candles, naval stores, hats, 
shoes, tools, and iron. Aiso aboard were fifty-eight African Ameri- 
cans thirty-eight adults and twenty children--intent on settling in 
Sierra Leone. 

Cuffe judged the voyage a partial success. AIthough he failed to 
make money on his commercial ventures in Sierra Leone, he oh- 
tained land there for the African-American settlers. After his return 
to the United States in the sprifig of 1816, he grew even more enthu- 
siastic over the prospects of African colonization. As he read of slave 
insurrections in the American South and of increasing racial tensions 
in the North where poor whites did not take kindly to having to com- 
pete with free bIacks for jobs, Cuffe came to believe that only in 
Africa, away from white animosity, could America’s bIacks "rise to 
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be a people." The United States ought to free its siaves and then col- 
onize them on "their own soil," he believed. As he waxed en.thusias- 
tic over large-scale African-American colonization, Cuffe found his 
ideas paralleling those of some white Americans, who were working 
at that time toward the same ends with a new organization, the Amer- 
ican Colonization Society. 

The Virginia legislature continued to think and speak of coloni- 
zation following its early discussions. Immediately after Gabriel’s 
plot in 1800,. the legislature, in secret session, brought up coloniza- 

tion and asked Governor Monroe to consult President Jefferson on 
the matter. Jefferson inquired about the British venture in Sierra 
Leone, but he found no interest there in any massive infusion of 
American blacks. For the next decade, colonization was a dead issue 
in the minds of whites. But once the War of 1812 had ended, the 
growing size of the free African-American population, the plight of 
many poor free blacks, and increasing racial tensions made dealing 
with the free black "problem" seem more urgent to many whites. 
Early in 1816, Virginia legislator Charles Fenton Mercer got the col- 
onization "bug." Mercer was convinced that racism would forever 
keep blacks at the bottom of America’s class structure and thus make 
them athreat to the wealthier elements in American society. He 
feared that African Americans would prove to be a permanent "ban- 
ditti, consisting of this degraded, idle, and vicious population, who 
sally forth from their coverts.., and plunder the rich proprietors in 
the valleys." When he argued in Congress, in December of 1816, that 
the federal government ought to colonize free blacks on Africa’s west 
coast, more whites than ever before thought it was an idea whose 

time had arrived. 
New Jersey Presbyterian clergyman Robert Finley, who headed 

Princeton’s Theological Seminary, took up Mercer’s idea and pressed 
its merits..with a number of prominent religious leaders and politi- 
cians. "We would be cleared of them," he argued bluntly; "we would 
send to Africa a population, partially civilized and christianized ... 
[and] blacks would be put in a better condition." Finley sought 
Cuffe’s advice and received assurance that Cuffe, the only person in 
America who had experience in taking blacks to an African. colony, 
was prepared "to be made use of in any way, which may forward the 
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plan . . ." Finley’s campaign culminated in a meeting in Washing- 
ton’s Davis Hotel on December 21, 1816, where a group of promi- 
nent ministers and government leaders agreed to form the American 
Society for Colonizing the Free People of Color in the United States. 
A week later the American Colonization Society was organized for- 
malIy in the United States House of Representatives, with Supreme 
Court Justice Bushrod Washington as its president, its rank and file 
including such notables as Henry Clay, Daniel Webster, Francis Scott 
Key, Andrew Jackson, and John Tyler. 

Members of the society emphasized publicly their humanitarian 
motives. Their major interest, they said, was to improve the li~es of 
persons of African descent who were existing in a degraded position 
in the United States. But humanitarian proclamations could not hide 
what was at the heart of the society’s existence; African Americans 
were at the bottom of America’s social structure because the r~cist 
attitudes and actions of whites relegated them to that position. Rather 
than working to end the racism of whites, the society preferred to 
remove the objects of the racism. 

And it was not only "humanitarians" who supported the society. 
Many southerners would not have participated in the organization 
from the beginning had they not been told that it would pay no atten- 
tion, in the words of Henry Clay, to "’any question of emancipation, 
or that which was concerned with the abolition of slavery." If some 
society members beIieved that establishment of a colony in Africa 
for freed slaves might eventually lead more masters to emancipate 
their slaves, others ~hought that ridding the United States of its 
~’troublesome" free blacks would make the institution of slavery 
more secure. Thus, for a time many whites who opposed the exis- 
tence of slavery joined forces with prosperous and influentiaI slave 
owners to support the efforts of the American Colonization Society. 

In the northern states and in those of the Upper South, sentiment 
for colonization Of free blacks spread rapidly. Branches of the Amer- 
ican Colonization Society appeared in cities from Baltimore to Bos- 
ton; states established their own coIonization societies; and some 
state legislatures even endorsed these efforts and voted them funds. 
Maryland and Virginia eventually enacted legislation designed to 
colonize their newly emancipated African Americans. Agents for the 
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American Colonization Society fanned out into small towns and rural 
areas of the Upper South in particular, soliciting funds and trying to 
interest free blacks in col0nization. 

With support from powerful figures in government, the society 
moved quickly. When its emissaries met a cool reception in Sierra 
Leone, the.society decided to seek its own location for a "homeland." 
In 182 I, President James Monroe approved use of the. United States 
Navy to support such activity. The next year, Lieutenant (later Com- 
modore) Matthew C: Perry, in command of the U.S. schooner "Shark, 
selected a site on Cape Mesurado, South of Sierra Leone, and nego- 
tiated with the indigenous Africans for its sale. African-American 
colonists sent over by the American Colonization Society soon estab- 
lished a settlement there, naming it Monrovia after the president, and 
America’s grandest colonization scheme was under way. 

Yet, in spite of the strong governmental .support and the flurry 
of activity, relatively few African Americans ever participated in the 
colonization effort. Over the forty years between the settlement of 
Monrovia and the outbreak of the Civil War, only 15,000 black 
Americans--not four hundred annually, on average--made the At- 
lantic crossing and attempted to become permanent residents of what 
would soon be called Liberia--the "land of freedom." 

The main reason the society never transported more African 
Americans to Liberia was a simple one. American blacks regarded 
the country of their birth, rather than the land of their ancestors, as 
their home. The feeling was never universal, but it grew in that direc- 
tion. From the start, colonization was of real interest to 0niy a por- 
tion of the free black community. Among African ~Americans not 
long out of slavery or those living in rural areas and poorer economic 
conditions, the appeal of African colonization grew out of discour- 
agement and hopelessness. Such people held a stronger sense that 
emigration to Africa was preferable to life in the United States, 
where racial distinctions permanently relegated persons with African 
ancestry to a lower caste. "I am an African, and in this country, how- 
ever meritorious my conduct and respectabIe my character, I cannot. 
receive the credit due either," wrote Virginia minister Lott Cary in 
1821, as he was preparing to leave for Africa. "I wish to go to a 
country where I shall be estimated by my merits, not by my complex- 
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ion.’" The white husband of a Tennessee free black woman, noting 
that "Coloured... is a word of tremendous impact in North Amer- 

ica," feared "bequeathing to my children a hopeless degredation! I 
will go anywhere," he wrote, "to avoid so hateful an attitude"’ 

But, as we shall see, another sti:aln of thought strongIy opposed 

to colonization came to .predominate in the free black community. 
And in the 1820s the whole colonization issue would help clarify free 

African Americans’ ideas about the furore for blacks in America, 
whether for themselves or for those still enslaved. Sti!l, none of this 
would happen before some of the earliest white abolitionists latched 
onto colonization and made it a part of their program for ending slav- 
ery in the United States. 

White Antislavery Sentiment 

W, hiteeffrrts to end slavery in the United States had their intellectual 
roots in Christian religious principles and the egalitarianism of the 
Western world’s Enlightenment. Antislavery sentiments emerged in 
continental Europe and spread to England, where by 1750~ philan- 
thropists began to devote large amounts of money and time toward 
ending the slave trade and. slavery itself. In 1772 they succeeded in 
getting slavery abolished in England in the ceieb~ated case, Somerset 
v. Stewart, and they pressed on to attack the slave trade and human 
bondage around the British empire. 

Most eighteenth-century residents of British North America 
were less concerned about the issue. There had long been scattered 
handfuls of people in the colonies who deemed chattel slaverY im- 
moral and unchristian and who said so, but it was the members of the 
Society of Friends, more commonly called Quakers, who were 
the most frequently outspoken on the subject. After the middle of the 
eighteenth century, Quakers became even more vociferous in their 
antipathy toward slavery. Such men as John Woolman and Anthony 
Benezet first pressedfor disowning Friends who continued to hold 
slaves. Then they broadened their efforts to direct a more frontal as- 
sault on the slave trade and to bring thoughts about the immorality of 
slavery itself before the educated public. 

The same impulse that had led American colonists to rise up 
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against what they considered economic and political.enslavement to 
mother England brought many of the same people to question the 
propriety Of holding persons of African descent in bondage. Indeed, 
many 0f the most prominent American patriots--Benjamin Franklin, 
Alexander Hamilton, Patrick Henry, John Adams, Thomas Paine-- 
declared their belief that slavery contradicted the principles of the 
Revolution. The Quakers did not ease off, either. In conjunction With 
British humanitarianS, Benezet coordinated an assault on slavery’s 
existence throughout the New World. 

Once the Revolutionary War ended, even though slavery contin- 
ued to exist in the country, many victorious Americans from all parts 
of the land looked forward to the day of complete emancipation, and 
some began to work toward its realization. There had been a formal 
antislavery organization in Philadelphia since 1775, and. a decade 
later antislavery societies began to sprout up in every state north of 

Virginia. In 1794, delegates from several of the state antislavery so- 
cieties met in Philadelphia to form a national federation, the Ameri- 
can Convention for Promoting the Abolition of Slavery and Im- 
proving the Condition of the African Race. Even persons with 
antislavery sentiments in Virginia, emboldened by the 1782 state law 
allowing manumissions, petitioned the General Assembly in 1785 to 
require the freeing of slaves, thus gradualIy ending the ownership .of 
humans in the state. Although this activity Served.to. marshal the 
state’s proslavery fc;rces, and the latter, managing to work up broad 

support, had carried the day in the Assembly, neither Virginians who 
wanted to. end slavery nor others around the country who favored 
abolition abandoned hope. The steady demise of slavery in the north- 
ern states and the regular occurrence of individual manumissions in 
the Upper South confirmed existing beliefs that slavery Was slowly 

dying in the country that had been founded on the principles of lib- 
erty. 

But activities and events that took place over the decade follow- 
ing the start of the Constitutional Convention in 1787 altered the 
course of slavery in the United States and made persons opposed to 
the institution assume a different outlook on the future. In spite of the 
number of Constitutional Convention members who had antislavery 
leanings, theFounding Fathers did not attempt to abolish slavery. 
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in the United States Constitution.. The overriding concerns of the 
Founders were to bring stability to the country, to guarantee private 
property, and to install a truly national governmem with authority 
over the states and localities. Attacking slavery would have made all 
of that much harder to achieve, so even those in the convention who 
seemed to dislike slavery the most agreed quietly to set the issue 
aside and ignore memorials, asking them to deal decisively with the 
institution. 

The events of the early years of the nation’s existence were more 
bothersome to those who considered slavery anathema to the country. 
In 1789, North Carolina ceded its western lands to the United States 
with a stipulation that "no regulation made or to be made shaI1 tend 
to emancipate slaves," and Congress accepted the cession. In 1791 
Kentucky entered the union with a state constitution that permitted 
slavery; in 1793 Congress enacted a fugitive slave law, as the Consti- 
tution authorized, that denied alteged fugitives due process of law 
and thus violated the Constitution’s Fifth Amendment; in 1801 Con- 
gress allowed slavery and slave trading to. exist in the newly formed 
District of Columbia; and throughout the I790s and early 1800s 
scores of thousands of African slaves poured into several southern 
ports to be sold throughout the Deep South. Moreover, the economic 
expansion of slave-based agriculture, which the invention of the cot- 
ton gin had helped to foster, further obscured the hopeful outlook that 
had once existed that slavery Would eventually wither away of its 
own accord. By the start of the new century it must have been clear 
to all but the most optimistic opponents of the institution that slavery 
was more thoroughly entrenched in the country than it had been a 
generation earlier. 

Not that antislavery activity was dead in the water. In the last 
years of the eighteenth century, some evangelical Protestants joined 
the ubiquitous Quakers in antislavery activities. Evangelicals had 
begun to recognize slavery as a wrong against humanity during 
one of the various waves of revivalism between 1740 and the early 
1800s. As they continued to spread their word around the 
country, the wrongs of slavery were never far from their thinking. 
These feelngs were heightened during the rapidly changing times 
of the early republic, when evangelicals were especially both- 
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red by .what appeared to be a turning away from God on the part of 
so many Americans. They saw increasing secularism and self-indul- 
gence as highlighting their countrymen’s growing sinfulness and 
it all tempted a wrathful God. Some even saw the millennium at 
hand and wished to right society’s wrongs belore it was too late. 
Reforms of all sorts proliferated there were Bible societies, 
peace societies, temperance societies, even antismoking societies. 

Some reformers believed that the worst of Americans’ sins was 
holding blacks in bondage. With the institution flourishing in the 
southern states, they wondered if punishment by God could be close 
at hand. In the minds of some, it was their religious duty to work to 
end slavery. Not to do so would be to abdicate one’s responsibility to 
virtue and right. Seeing signs of Divine repayment in kind in the 
slave unrest on Saint Domingue and even .closer to home in Rich- 
mond, evangelicals had come" to believe that doing God’s will was 
closely tied to the long-term stability of American society. It all made 
good religious and social sense. Speak out they must. 

Virginia Baptists adopted an official resolution condemniitg 
slavery in t789, the Presbyterian General Assembly did so in 1795, 
and Methodists, who had been working at such resolutions for a 
number of years, adopted the final one in 1796. Then in 1800, Meth- 
odist bishops met in Baltimore and decided to redouble their efforts 
to promote emancipation. They called on all elders, deacons, and 
itinerant preachers to collect signatures on petitions that would be 
sent to southern state legislatures, asking them to enact emancipation 
laws. And other religious elements continued to press an antislavery 
message, particuIarly in the South. But such activities, Occurring in 
the wake of the Sainl Domingue revolution, Gabriel’s rebellion, and 
broad fears of slave unrest in many parts of the country, merely 
brought out popular opposition of an imposing kind. White Charles- 
tonians mobbed Methodist preachers in the city, burning their anti- 
slavery petitions and nearly killing one church leader. Across the 
South in the early years of the nineteenth century, evangelical preach- 
ers found themselves threatened with bodily harm if they continued 
to rail against slavery. Those with the strongest feeIings left the 
South, often for Sands being settled in the western territories. Most 
of the others quieted down. 
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Any antislavery feeling that remained in the second decade ot~ 
the nineteenth century seemed narrow and weak in comparison to 
that espoused by the earlier generation. With a few exceptions, anti- 
slavery organizations more of which could be found in the south- 
em states into the mid-1820s than in the North avoided, being 
provocative. Their intent was to conciliate slave owners, to argue in 
temperate language that slavery was a national problem that required 
a reasonable solution that would do little harm to anyone. Over time, 
antislavery groups in cities in the North and Upper South tended to 
do less petitioning and agitating to end slavery and to become more 
involved in helping newly freed blacks through the difficult transition 
from bondage to a viable existence in freedom. Protecting free Afri- 
can Americans from kidnappers and collecting funds to begin 
schools for black children were high on abolition society agendas. 

The existence of the newly formed American Colonization So- 
ciety after 1816 provided what James B. Stewart in Holy Warriors: 
The Abolitionists and American Society (1976) calls "a respectable 
outlet for misgivings about slavery m an era which demanded ideo- 
logical moderation." Thus, although there was no formal consensus 
among the abolitionist groups, into the 1820s many whites who were 
against slavery moved toward the idea that the gradual approach to 
abolition, with colonization as the end, would be the most acceptable 
and thus most effective tack to take into a pretty strong prevailing 
wind. Reasoned arguments about the immorality of holding persons 
in bondage might ultimately convince southern slave owners to man- 
umit their slaves, many believed. Providing masters just compensa- 
tion for their financial losses would make manumission more 
palatable, as would the idea that the freed slaves would not remain in 
the United States, where, they were inassimilable and likely to be a 
dangerous element for generations. 

White Americans who wished to abolish slavery in the country 
at some point in the future tended to focus their energies on particular 
issues or problems. They wrote or voiced strong opinions as Con- 
gress was debating the extension of slavery into Missouri in 1820, or 
when southern settlers in Illinois tried to legalize slavery there in 
1823. Many worked also to gain more rights and greater opportuni- 
ties for free blacks. But in spite of the growing volume of their writ- 
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ings, into the middle 182Qs abolitionists still did not pose a serious 
threat to southern slave owners,-who had heard most of the moral 
arguments before. 

If there was a promising element among abolitionists in the 
z8zos, it involved those who carried on with one or another strain of 
the religious argument. Not surprisingly, Quakers remained the most 
numerous in this group. Small pockets of religion-inspired abolition- 
ism began to gain at least regional notice. In the hill country of west- 
ern North Carolina and eastern Tennessee, for example, Quakers and 
evangelicals turned out letters and pamphlets that showed up regu- 
larly in newspapers with .antislavery leanings. Their writings could 
be direct and their language strong. One Tennessee Quaker, Elihu 
Embree, began his own abolitionist paper, the Emancipator, in 

Jonesborough in I82o.. "The Slavery of the Africans in the United 
States, if continueda few generations longer,, will produce such 
scenes of misery and destruction for our posterity as have not been 
exceeded in the history of man," he wrote in an early issue~ And 
when he learned that, as part of the Missouri Compromise, slavery 
would be permitted in Missouri and in states formed out of the south- 
ern portion of the Louisiana Purchase, Embree wrote, "Hell is about 
to enlarge her borders; and tyranny her domain." 

An area of eastern Ohio where southern Qu ,akers had settled was 
another center of antislavery activity. Just across the Ohio River from. 
Wheeling, Virginia, was where Benjamin Lundy, the most prolific 
abolitionist writer of the I82os, began his antislavery activities: 
Lundy was a Quaker from New Jersey, a saddler by trade, who ob- 
served a cone of slaves moving south out of Wheeling and soon 
thereafter devoted himself to the cause of abolition. From his home 
in St. Clairesville, Ohio, Lundy in I815 organized the Union Hu- 
mane Society, an antislavery group that would grow rapidly to have 
a membership of five hundred. Then Lundy joined Charles Osborn, 
a former associate of Embree in Tennessee, in punishing the Philan- 
thropist, a journal backing antislavery among other reforms. In 
I82I, after extensive travels and some pointed writings on slavery 
and the Missouri question, ,.Lundy decided to begin his own antislav- 
ery newspaper, the Genius of Universal Emancipation. Ultimately to 
be published wherever Lundy happened to be living--and he was a 
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remarkably peripatetic individual the Genius continued to appear, 
sometimes irregularly, until Lundy died in I839. It was an important 
organ for disseminating ideas about abolition among sympathetic 
whites and free blacks through the formative years of the abolition 
movement. 

Lundy’s message in the Genius did not differsignificantly from 
those of other Quaker and evangelical abolitionists in the middle. 
I82os. He favored gradual emancipation, Congressional limitation 
of the spread of slavery, elimination of restrictions on free blacks, 
and colonization. His hope remained to persuade masters of the im- 
morality of slave ownership, prompting them to take individual ac- 
tion to emancipate their slaves. To better spread his message, Lundy 
moved his paper to Tennessee in-1822; then he relocated again, this 
time to Baltimore. On a trip to Boston in I828, where he was trying 
to drum up support for his struggling newspaper, Lundy was intro- 
duced to William Lloyd Garrison, who, though but twenty-one, was 
already an established editor for a reformist journal. Lundy con- 
vinced Garrison to come to Baltimore to work with him on the Ge- 
nius. It was there, over several months, that Garrison saw for the first 
time the difficult circumstances of thecity’s four thousand slaves. It 
was there, too, that Garrison got to know a number of persons in 

Baltimore’s large free black community. He talked with them, read 
what they were reading, and slowly altered his views on ending slav- 
ery. Before coming to Baltimore, Garrison had been interested in 
abolition as one of several reform issues, and he had termed the idea 
of immediate emancipation "not desirable" and a "wild... vision." 
Like Lundy, he had been a supporter of colonization. But wh4n he 
left Baltimore in June I830, he was intent on beginning a paper 
to push his only cause, abolition, and he favored neither coloniza- 
tion nor the gradual approach nor.compensation for the former slave 
owners. 

Slavery in the Limelight 

The years following the War of I8~2 were good ones for many Amer- 
icans. Intemationalpeace was at hand for the first time in years, a 
spirit of rapprochement was descending on Anglo-American rela- 
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tions, Spain agreed to a southern border favorable to the United 
States, the country seemed more united than ever before, and its. 

economy was prospering. Following the unsettled quarter-century 
since the nation’s beginning, the period after the War of ~812 seemed 
especially tranquil, and. the tranquility showed in the American 
people’s outlook and demeanor. Historians refer to the’two-term 

presidency of James Monroe, between i8~7 and 1825, as the Era of 
Good FeeIings. 

But the period of Monroe’s presidency and the half dozen years 
that followed were not full of good feelings all around. This was a 
time. when stormy national issues drew the public’s attention to the 
very existence of slavery and to the future of the institution in the 

United States. The disagreement over these issues brought out fun- 
damental differences between various elements of the white popula- 
tion, but between northerners and southerners generally, with 
frightening portents for the future. In the Era of Good Feelings lay 
some of the early groundwork for the disruption of the Union that 
ultimately would end slavery. 

if slavery had been removed from the public eye during the years of 
the war, it came back into sharp focus after ~8i5. With the war’s end 
and the annihilation or forced removal of most of the major Indian 
groups in the South, new lands for cotton growing opened and the 
domestic slave trade began to operate at unprecedented levels. It did 
not take long for the inhumane treatment of black men and women 
through their sate and relocation to catch humanitarians’ attention. 
Then, with the rapid movement of planters and slaves into the Deep 
South, Mississippi and Alabama entered the Union as slave states in 
~8~7 and ~8i9. Northerners, who had come to consider the Ohio 
River as the unofficial northern limit of slavery in the West, did not 
object. But when Missouri Territory petitioned for statehood as a 
slave state, a Controversy arose first in Congress and then across the 
nation that awakened many persons, as it did Thomas Jefferson, "like 
a fire bell in the night." The Missouri question, Jefferson wrote to 
Massachusetts Congressman John Holmes, "... filled me with ter- 
ror. I considered it at once the knell of the Union." 

Whites in the North were alarmed, at the rapid growth of the 
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slave population-~adangerous, inassimilable element in the coun- 
try’s core, or so many of them believed, and a cheap labor force that 
might give the southern economy an advantage and were still an- 
noyed by thethree-fifths compromise of the Constitution, which al- 
lowed a slave state to count 6o percent of its slave population in 
determining its due number of representatives in Congress. Once 
Alabama became part of the Union in 1819, there were eleven free 
and eleven slave states. Admission of Missouri as a slave state would 
give slave interests control of the Senate and stitl more dispropor- 
tional weight in the House of Representatives. Who knew where the 
trend would stop? 

It was with these matters in mind that New York Representative 
James Tallmadge, in February 1819, introduced an amendment to the 
Missouri Enabling Act to cease the further importation of slaves into 
the territory and to free all slaves in the new state once they reached 
the age of twenty-five. The amendment frightened and angered most 
southern congressmen, who were wary of losing their political influ- 
ence and fearful of racial conflict that might occur if the South’s fast- 
growing African-American population was confined to the present 
slave states. Some were probably concerned as well over what re- 
stricting slavery would do to slave prices over the long run. The 
House passed the act with TalImadge’s amendment, but the Senate, 
where southern influence was stronger, did not. Arguments in each 
chamber grew heated; congressmen and senators recklessly tossed 
about threats of disunion and civil war. 

Then, between March and December 1819, whiIe Congress was 

out of session, the "Missouri Question" became a national cause. 
State legislatures, counties and towns, antislavery groups, and south- 
ern apologists sent memorials to Congress, pressing one or another 
point of view. When the lawmakers reconvened in December, the 
tone of debate grew angrier still. Senator Rufus King of New York 
went beyond discussion of slavery’s extension; he attacked the insti- 
tution itself as "contrary to the law of nature, which is the law of 
God." (John Quincy Adams wrote in his diary that "the great slave- 
holders of the House gnawed their lips and clenched their fists as they 
heard him,") New Hampshire’s Arthur Livermore showed how the 
Missouri debates prompted some of slavery’s opponents ,to bring to 
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full boil their long-simmering thoughts on the Constitution, slavery, 
and. its extension into new territories. "Slave[y is not established by 
our Constitution," .Livermore argued. Instead he asserted, "a part of 
the States are induIged in the commission of a sin from which they 
could not at once be restrained, and which they would not consent to 

abandon." Congress had to allow slavery to continue where it ex- 
isted, Livermore concluded, "for our boasted Constitution connives 
at it.!’ But, he concluded, "liberty and equal rights are the end and 
aim of all our institutions,and . . . to tolerate slavery beyond the 

Constitution; is a perversion of them all." 

Southerners rose to the occasion, defending their Constitutional 
guarantees of property fights and insisting that Congress lacked the 
authority to prohibit, slavery’s extension. The debates raged for 
months at unprecedented levels of intensity and employing language 
seldom heard before in either chamber. 

Eventually, congressmen worked out a compromise that, as we 
now know, served to put off the question of slavery’s extension into 
new territories for a generation. (Jefferson recognized that the com- 
promise was "a reprieve only, not a final sentence.") When Maine 
petitioned to enter the Union as a free state in I82O, the possibility 
of a compromise was apparent. Maine and.Missouri could enter as 
free and slave states respectively, preserving the balance in the Sen: 
ate. To make the compromise more palatable for House members and 
to prevent further conflict, Congress adopted Illinois Senator Jesse 
B. Thomas’s proposal to prohibit slavery forever in all of the Louisi- 
ana Purchase north of Missouri’s southern boundary (thirty-six de- 
grees, thirty minutes north latitude). President Monroe signed the 
compromise legislation on March 6, I82o. 

But that was not the end. The compromise nearly fell apart 
when Missourians drafted a state constitution that called for laws 
prohibiting free blacks from entering the state. This made for partic- 
ularly thorny debate in Congress, because some northern states had 
laws that virtually did the same thing. More.argument mad delay .en- 
sued until, in an act that defied logic, Congress permitted Missouri 
to keep its constitutional clause excluding blacks so long as it would 
"never be construed to authorize the passage of any law discriminat- 
ing against the citizens of another state" as Article IV, Section 2 of 
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the federal Constitution prohibited. Thus did Missouri enter the 
Union in August i 8~- I. 

¯ The Missouri question, gave long pause to many thoughtful 
Americans. John Quincy Adams called it the "title page to a great 
tragic volume." Southerners had gained admission of Missouri and 
with it the extension of slavery into lar~d that stretched northward to 
the same latitude as New York City--precisely where many north- 
emers did not want it to go2 Also, southerners had agreed to keep 
slavery out of a vast hunk of unorganized Indian territory that many 
thougtit impractical for slavery anyway. The only thing, then, that 
northerners gained was reinforcement of the principle, set down in 
the Northwest Ordinance of I787, that Congress could prohibit slav- 
ery in the territories. 

But the Missouri controversy had effects beyond the most ob- 
vious. For the first time since the country was formed, slavery was 
the topic of open, national debate. Although Congress focused only 
tangentially on the morality of slavery or the institution’s right to 
exist where it was already .established; persons away from the capitol 
did not limit their discussion. Budding abolitionists leaped into the 
debate; opinions on slavery filled newspaper columns across the. 
country; and common people discussed it wherever they met--in 
general stores, livery stables, along the docks, or in drinking estab- 
lishments. It turned out that southerners were tight about one issue-- 
such open questioning of Slavery .could indeed "contaminate" the 
minds of slaves. As noted, Denmark Vesey read about the Missouri 

debates and spoke his approval of I~ing’s strong speech before the 
Senate. Vesey began conspiring with Charleston blacks within 

¯ months of the time Missouri had become a new Slave state. 
Moreover, the Missouri debates gave free blacks further reason 

¯ to question their position in society. Free African Americans in the- 
North were generally dismayed by approval of slavery’s ektension in 
Missouri. The compromise not only gave slavery new life in their 

eyes, but it practically prohibited any of their number from entering 
the state. And could they help but to recognize the hypocrisy of all 
the northerners who wished, to prohibit slavery’s extension but cared 
little for African Americans as people and for the rights of free blacks 
as .citizens in the Country? 
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The Missouri issue had a way of lingering, too. It seemed to 
convulse the intemal politics of other states and to lie not far in the 
background when additional sectional matters caught the nation’s at- 
tention. It etearly influenced happenings in Illinois. The state, whose 
southern half lay just east. of Missouri, had entered the Union in 
I818. A good portion of its population had proslavery leanings. Al- 
though the Northwest Ordinance forbade slavery in Illinois, the 
state’s constitution contained elements that fairly defied that prohibi- 
tion. The Illinpis Constitution freed not one of the nine hundred 
slaves already there when the state entered the Union, leaving open 
the possibility of a future amendment to legalize slavery. With the 
debate over Missouri fresh in their minds, .slave interests in Illinois 
in 1822 attempted to call a state legisIative convention to make slav- 
ery legal. For nearly two years~ proslavery and antislavery advocates 
from inside and outside Illinois fought over the effort. In the end a 
popular vote defeated the convention proposal by a margin of almost 
two thousand votes out of II,5oo cast. By the middle of the I82OS, 
whileillinoiswas no bastion of sentiment for black rights--it still 

carried "Black Codes" on its books that requ!red free African Amer- 
icans to register and darry certificates--it would not join the group 
of southern states that allowed slavery. 

The nullification controversy that arose several years Jater was tech- 
nically about South Carolinians’ efforts to keep heavy federal tariffs 
from being levied Within their state’s borders..Slavery did not seem 
to be a major factor in the controversy. But just below the :surface, 
the fear of a federal effort to abolish slavery was the fundamental 
issue that kept the South Carolinians riled and prompted them to fight 
a battle over tariffs that, if won, might one day help them preserve 
their cherished institution of slavery. 

The tariff conflict was sectional to its core. Since the beginning 
of manufacturing in the United States earlier in the century, northern- 
ers had been beseeching Congress to enact tariffs to protect their bud- 
ding industries from foreign competition. No sooner had tariff laws 
been passed in I816 than southerners began to complain about the 
higher prices the tariffs caused them to pay for manufactured goods. 
It was sectional favoritism, they complained, and should be done. 

il 
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away with. Such bickering was going on behind the scenes during 
the Missouri controversy. But whenCongress, on the eve of the pres- 

idential election of 1828. raised tariff rates to unprecedented levels, 
southern leaders complained more bitterly than ever about the pain 
inflicted upon them by the "Tariff of Abominations." Mired in a 
decade-long economic decline. South Carolinians went beyond the 

usual complaints. The state’s legislature endorsed an anonymous 
statement (known widely to have been written by the state’s favorite 

son, Vice-President John C. Calhoun) that proclaimed a state’s right 
to nullify a federal law declare it void within the state’s bounda- 

ries-if it deemed the law harmful to its citizens. President Andrew 
Jackson and many others opposed the doctrine of nullification, view- 

ing it as a threat m the. Union. The controversy gained increased pub- 
lic notice in January 183o when senators Daniel Webster of 
Massachusetts and Robert Y. Hayne of South Carolina debated the 
nullification theory and the nature of the Union, with slavery thrown 

in. Then. in May I83x, after Congress lowered the tariff but not 
nearly as much as South Carolinians wanted, the state’s legislature 
called a special convention, which voted overwhelmingly to nullify 

the i828 and I832 tariffs and to forbid their collection within the 
state. Jackson asked for and received congressional approval to use 
the army to enforce the tariff, but he also sought lower rates. When 
Congress enacted, the.latter in 1833, South Carolina rescinded its ear- 

lier nullification and the crisis abated. 
Over this period of four years, South Carolina had taken an ex- 

treme stand against federal action that appeared harmful to state in- 
terests. Was it all because of the tariff issue and the principle of 
protecting minorities from tyranny of the majority, as Calhoun im- 
plied? William W. Freehling in Prelude to Civil War argues that it 
was not. While South Carolinians. were indeed suffering economi- 
cally, as much from their inability to compete with new cotton lands 
in the southwest as from the federal tariffs, Freehling contends "that 

the nullification impulse was to a crucial extent a revealing expres- 
sion of South Carolina’s morbirsensitivity to the beginnings of the 
antislavery campaign." The abolitionists of the I8’~os were faint 
shadows of what they wouId become, but that did not matter to estab- 

lished, planters of South Carolina’s lowcountry. Since the Missouri 
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debates and reactions to Denmark Vesey’s conspiracy, South Carolin- 
ians had seen a growing disposition in the country to question slav- 
ery’s future. What could affect that future most directly was the will 
of the nation as reflected by Congress. They therefore preferred to 
fight Congress over the tariff now than over slavery later, should Con- 
gress indeed decide to question their cherished institution. 

While some historians have criticized Freehling for overstating 
South Carolinians’ fears of the threat to slavery (and .Freehling has 
modified his argument somewhat in the intervening years), it seems 
clear that from the time of the Missouri Compromise on, southerners 
were aware that their institution was peculiar and that it faced the 
possibility of limitation, even abolition, by a government that ex- 
pressed t,he popular will. By 183o, slavery lurked behind many testy 
issues, waiting to channel argument into sectional dispute, waiting to 
expand debate into national controversy, waiting to force otherwise. 
reasonable persons to take extreme measures to support their posi- 
tions. 

At the same time that South Carolina planters were threatening 
to nullify the federal tariff, Virginians were keeping the slave issue 
more directly before the public. In ~829, delegates convened in 
RichmOnd to draw up a new state constitution. Rumors spread that 
the document might include provisions for gradual emancipation. 

Although the convention never took up the matter; the rumors of state 
action to end slavery persisted into 183o because of the election of a 

¯ new governor, John Floyd. Floyd was a states’-rights man in the 
mold of South Carolina’s Calhoun, but he was no supporter of slav- 
ery. Convinced that slavery was a wasteful labor system that retarded 
economic growth, Floyd supported gradual emancipation and colo- 
nization of the state’s African Americans. In November of I83O, 
Floyd even scribbIed in his diary, "Before I leave the Government, I 
will have contrived to have a law passed gradually abolishing slavery 
in the state, or at all. events to begin the work by prohibiting slavery 
west of the Blue Ridge Mountains." In this goal he was supportedby 
whites in the state’s western counties. Long opposed to slavery be- 
cause they found it difficult to compete against the tidewater and 
piedmont planters, the western Virginians regularly sent memorials 
to the state legislature supporting emancipation With colonization. 
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NaturaIty, the state’s wealthier slave owners raised their voices in 
oppositionl 

Nat Turner’s rebellion in August of I83I turned out to be the 

catalyst for open debate of slavery in the Virginia legislature: In the 
wake of the rebellion, whites across the state demanded action to 
ensure that such an incident never recurred. But should they take 
action to end slavery and remove the blacks or tighten the reins on 
the slave population as never before? Virginia legiglators argued 
these matters over the last weeks of I83i and the first few of I83~. 
Thomas Richie of the Richmond Enquirer thought it remarkable that 
"we now see the whole subject ripped up and discussed with open 
doors, and in the presence of a cro~vded gallery and lobby.’" Most 
southerners from outside the state were aghast over Virginia’s open 
discussion, with broad press coverage, of emancipation, coloniza- 
tion, and the economic, social, and moral pros and cons of holding 
humans in bondage. They believed it all to be fuel for the fires being 
lit by abolitionists or, worse yet, for those always flickering in the 
slave quarters. But the Virginia legislators stormed and ranted and 
pressed the debate nonetheless. 

In the end, as most had suspected, the proslavery forces won 
out. The legislature proceeded to reinforce the state’s slave codes to 
ensure that blacks never again could mount a rebellion like Turner’s. 
They beefed up state militias and slave patrols, took away most of 
the rights of free blacks (whose very presence stirred up the slaves, 
most believed), and curtailed slaves’ religious activities. Long since 
shelving his vision of ending slavery in the state, Governor Floyd 
called on a professor with proslavery leanings, Thomas R.. Dew.of 
William and Mary University, to furnish an analysis of the legislative 
debates along with conclusions and recommendations. Dew’s Re- 
view of the Debates of the Virginia Legislature of t83~ and I832 

(!832) was the fullest justification of slavery that the South had yet 
produced. If it caused widened debate in the North, it helped solidify 
those southerners who had no intention of ending slavery. According 
to Oates in The Fires of Jubilee, in the wake of the Virginia debates, 
white southerners "closed ranks behind Dew and dug in, inflexibly 
determined that slavery would remain." 

If these were the major discussions and debates that kept slavery 
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and African Americans in the national limelight, they were hardly 
the only onesl It seemed that over the decade following the Missouri 

controversy, new issues involving slavery, abolition, colonization, 
and related topics were regularly being aired, shooting up and at- 
tracting instant notice like flares in a night sky before dying away in 
the darkness. Freehling cites half a dozen lesser-known episodes of 
controversy involving slavery that kept South Carolina (and no doubt 
other) slaveholders on edge ttu’ough the t82os. These included: the 
Ohio legislature’s recommendation in 1824 of a plan for gradually 
freeing and colonizing all American slaves--a recommendation that 
eight other states endorsed; Rufus King’s resolution in the United. 
States Senate in I825 to use money gained from the sale of public 
land to emancipate slaves; President Adams’s r826 proposal to send 
a delegation to the Panama Congress of Spanish-American Nations, 
where they would have to consort with black revolutionaries from 
Haiti and perhaps sit through "incendiary" deliberations; the Ameri, 
can Colonization Society’s petition to Congress in 1827 for a federal 
appropriation to support its activities, an act some southerners saw 
as an "entering wedge" for abolition; South CaroIinian Marigny 
D’Auterive’s request of Congress in I828 to compensate him ~for 
war-damaged property, which happened to be a slave--a request that 
forced some northern congressmen to suggest that recognizing hu- 
mans as property Went against the country’s libertarian foundations 
while leading southerners to point out how the Constitution sanc- 
tioned chattel slavery and private property; and Charles E Mercer’s 
reintroduction in I83o of the American Colonization Society peti- 
tion, this time asking for the appropriation of between twenty-five 
and thirty-five dollars for eachfree black’s colonization. Stretching 
across most of the ~82os was the debate, mostly among lawyers and 
eventually settled to tile satisfaction of few by Supreme Court Justice 

John Marshall, over what to do with 280 Africans who had been 
taken from an intercepted slaver off the Florida coast. ("Why were 
they not instantly liberated and sent home. to Africa... ?" asked 
John Quincy Adams. "Is it possible that the President of the United 
States should be ignorant that the right of personal liberty is individ- ¯ 
ual?") Each of these issues was set dn a background of faint, but 
sometimes effective, abolitionist propaganda, the appearance of, and 
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argument over, personal liberty laws, and the constant fear ofslave 
insurrection. 

These issues that kept some southerners worried about the se- 

curity of their slave institution were having effects on others. In par- 
ticular, free African Americans in the North and Upper South were 
reading and listening and .wondering all the more about their future 
and that of blacks in bondage. Could their lives improve? Would 
stavery persist? Were African Americans better off in America than 
they would be elsewhere? And were they obliged to try to affect the 
answers to these questions? 

Black Abolitionists 

The early republic was tl{e time when the intellectual leadership of 
the young African-American community first confronted the conflict 
that W. E. B. Du Bois described in Souls of Black Folk (1903)--a 
conflict over feelings of "twoness--an American, a Negro, two 
souls, two thoughts, two unreconciled strivings; two warring ideals 
in one dark body, whose dogged strength alone keeps it from being 
tom asunder." In the second and third decades of the nineteenth cen- 
tury, free African Americans in the North and Upper South were 
forced to come to grips with the difficulties and contradictions of 
their dual identity and to seek ways to survive as persons of African 
descent in America. It was the begim~ing of an effort ttlat has not 
ended. 

Those who were freed from slavery in the wake of the Revolu- 
tion were perhaps among the first blacks to relish their American 
nationality. For many,.: the ideology behind the country’s existence 

was behind their freedom; they were grateful and proud. A primary 
idea that they held was to succeed as rapidly as they could on ~the- 
terms of American society: as we t~ave seen, such Success came hard. 

The generation to mature in the first third of the nineteenth cen- 
tury found greater, reason to recognize and appreciate its black na- 
tionality. The frustrations of the rising black middle class in the cities 
were important in broadening their perspective on race. The years 
after 1815 were pivotal times for the ideological development of 
America’s free black leadersi~ip. These were the years when mere- 
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bers of the black middle class of the North and Upper South, affected 
deeply by the increasingly evident racism in the country, by efforts to 
remove free blacks from the land of their birth, by the growing legal 
repression and social rejection of all African Americans, and by how 
all this belied the promise of America’s republican spirit, began to 
question their definition of success and to doubt the correctness of 
the path they had chosen for personal betterment. Between 1815 and 
1830, more free blacks were beginning to wonder if their long-term 
well-being might not lay in channeling their energies toward improv- 
ing the lot of all African Americans, those in bondage as well as 
those in freedom. National issues invoMng slavery and local issues 
concerning hatred of and violence toward free blacks heIped expand 
their race consciousness. By 18.30, more free African Americans 
would be thinking first about abolition and full equality for all blacks 
and only second about individuaI and class advancement. 

From about as soon as a free African-American community ex- 
isted-even back into colonial times--some of itg members were 

working to end slavery. Their efforts usually involved petitioning 
governing bodies: most of the early petitions sought abolition in a 
particular state. But by the end of the eighteenth century, small num- 
bers of blacks were broadening their efforts. In 1797 Prince Hall ad- 
dressed the principle of aboIition before a meeting of the Boston 
African Masonic Lodge, and.eleven years later, as the Atlantic slave 
trade ended legally, the lodge published a formal antislavery state- 
ment. In the same year, black Philadelphians petitioned the United 
States Congress to end slavery in the country. The early petitions 
took a standard form--they were polite and direct. Some expressed 
the petitioners’ gratitude for their own freedom before making their 
CaSe. 

As the free African-American community matured, more of its 
members became openly concerned with the probIems blacks contin- 
ued to face in slavery, and more became involved in working to ter- 
minate the institution With the ending of the Atlantic slave trade to 
the United States in 1808, the focus of the energies of many northern 
black leaders turned to abolition. Mixing Revolutionary ideoIogy 
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with Christian principles, African-American ministers led an orator, 
ical onslanght against slavery. According to Nash in Race and Revo- 
lution, these arguments nurtured a tradition of protest for African 
Americans that they saw stretching back tO the deliverance of the 
Israelites Out of Egypt, and they kept "reminding white Americans 

of the installments on the revolutionary mortgage on which they 
were defaulting." 

Ironically, what served initially as the catalyst for this reaction 
was the idea held by some blacks, and many more whites, including 
noted "friends of the Negro," of removing free blacks from this coun- 
try and taking them to Africa--their "homeland." On a cold night 
in the dead of winter, January 15, 1817, three thousand black Phila- 

delphians, crammed into the �~ty’s big Bethel African Methodist 
Episcopal Church on Sixth Street..They sat shoulder to shoulder 
on the main floor and filled the balcony that extended around three 
sides of the church. They were responding to a call from the city’s 
black leaders for a general .meeting to address African colonization. 
James Forten chaired the meeting and posed the q~aestion: Should 
Philadelphia’s African-American community support the idea of the 
recently organized American Colonization Society to transport free 
blacks from the United States to Africal Of course, implied in the 
question was a broader one: Was there hope that African Americans 
would ever experience the blessings of liberty in the country of their 
birth? 

Philadelphia’s free blacks knew the factors bearing on the prob- 
lem. Many remembered lives in slavery and could reflect o~ the 
heady early days of freedom, when the promise of full citizenship 
seemed real. But all were aware of the proscription, segregation, os- 
tracism, lack of opportunity, and.for many abject poverty that per- 
sons of African descent experienced--even in states where slavery 
no longer existed. Was there reason to hold out hope for better lives? 
Might moving to Africa,. away from whites, hold more promise than 
continuing to live in the United States? 

Philadelphia’s black community agreed on the answers. Of the 
three thousand people packed into the Bethel Churchi"there was not 
one sole that was in favor 0f going to Africa;’ wrote Forten. One of 
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the resolutions passed that night expressed the sense of the congre- 
gation: 

whereas our ancestors (not of choice) were the first successful cultivators of 
the wilds of America; we their descendants feet ourselves entitled to partici- 
pate in the blessings of her luxuriant soil, which their blood and sweat ma- 

nured; and that any measure..., having a tendency to banish us from her 
bosom, would not only be cruel, but in direct violation of those principles 
which have been the boast of the republic. 

In the same year, free African Americans in Richmond declared that 
they would rather be "colonized in the most remote comer of the land 
of our nativity, than to be exiled to a foreign country." 

Such anticolonizafion thinking from 1817 gained adherents and 
emerged as an almost orthodox position of free black leaders over the 
dozen years following the formation of the American Colonization 
Society. Free African Americans did not want racist whites telling 
them where to live, especially under the guise of benevolence. As 
more whites, and more white southerners in particular, pushed colo- 
nization, more blacks grew suspicious of their motives. They came 
to recognize that many of the strongest voices for coIonization were 
southerners who desired to rid the country of free African Americans 
only in order to strengthen their hold on the slaves left behind. 

At least partly for this reason, alongside free blacks’ anticolon- 
ization sentiment grew an increasing awareness of their responsibil- 
ity for those still in ilavery. "We never will separate ourselves 
voluntarily from the slave population of this country," resolved the 
African Americans in Philadelphia in their winter meeting in 1817. 
They are "our brethren by the ties of consanguinity, or suffering, and 
of wrong." 

Six months later, Philadelphia’s blacks met again to protest the 
formation in the city of a branch of the American Colonization Soci- 
ety. Addressing the "humane and benevolent Inhabitants of the city 
and county of Philadelphia," they wrote, 

¯ . . We humbly., respectfully, and fervently intreat and beseech your disap- 
probation of the plan of colonization now offered... ; let not a purpose be 
assisted which will stay the cause of the entire abolition of sIavery in the 
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United States, and which may defeat it altogether; which proffers to lhose 
who do not ask for them what it calls benefits, but which they consider inju- 
ries; and which must insure .to the multitudes whose prayers can only reach 
you through us, MISERY, sufferings, and perpetual slavery. 

It was not long after this that the Missouri question arose, with 

its several years of debates, followed regularly by the well- 

publicized controversies over issues concerning slavery, abolition, 

and colonization. These matters, which historians most often con- 

sider first in terms of how they heightened sectional feelings, had 

important effects on the thinking of educated African Americans. 

Through the 1820s, a certain militancy entered into the tone of free 

blacks’ opposition, to colonization. By.1830 the cities of the Upper 

South were centers ofblack anticolonization acti~city. Free African 

Americans from urban areas moved throughout the countryside, 

sometimes on the heels of colonization agents, arguing with blacks 

who were leaning toward emigration, In southern cities, where 

groups of African Americans gathered before embarkation for Li- 

beria, free blacks harangued and cajoled mid often got takers for aI- 

ternate transportation to New York or Philadelphia. Free African 

Americans in Baltimore left evidence of their new assertiveness 

when they declared in 1831, "We consider that land in which we 

were born our only ’true and appropriate home’ and when we desire 

to remove we will apprise the public of the same, in due season." 

The more assertive action and language were not confined to 

stances against colonization. Evidence begins to appear in the late 

1820s of new ways of thinking on the part of some free blacks con- 

coming the abolition of slavery altogether. 1~ree blacks began form- 

ing their own antislavery organizations--there were nearly fifty of 

them in existence by I830, disguised somewhat by such names as 
the Massachusetts General Colored Association or the New York Af- 

rican Clarkson Association~and African-American opposition to 

slavery gained new voice. In 1827, tired of criticisms of blacks in 

New York newspapers, African Americans in that city raised money 

to begin publication of Freedom’s Journal, under the editorship of 

Samuel E. Cornish and John B. Russwurm. The opening words of 

the paper’s first edition were, "We wish to plead our cause. Too long 

have others spoken for us." Primarily an organ for the growing black ¯ 
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urban community, the paper promised not to be "unmindful of our 
brethren who are stilI in the iron fetters of bondage." The first issue 
contained a critical article on "The Church and the Auction Block;’ 
and an early editorial stated bluntly: "We abominate slavery, and all 
its advocates." The paper was one of the first voices in the country to 
support immediate emancipation. When Benjamin Lundy’s the Ge- 
nius of Universal Emancipation spoke out against "immediatism;’ 
the editors of Freedom’s Journal asserted, "We shall only be throw- 
ing dirt in other’s eyes, if we talk of anything short of this. It is just 
one simple thing and is to be taken so, as much as a declaration of 
war." With agents in seventeen East Coast cities between Washington 

and Portland, Maine, Freedom’s Journal reached literate members of 
the free African-American community. 

As Freedom’s Journal was circulating through the streets of 
New York, students at the New York African Free School talked over 
schemes "for the freeing and upbuiiding of our race." Alexander 
Crummel! remembered that in 1828 he and a group of fellow students 
made a pact "that when we had educated ourselves we would go 
South, start an insurrection and free our brethren in bondage?’ It may 
have been the reckless vow of adolescents, but among the group was 
young Henry Highland Garnet, who, at a national convention of Af- 
rican Americans fifteen years later, would urge slaves to kill masters 
unwilling to liberate them. 

Such militancy existed among older persons in other segments 
of the African-American community. David Walker was such a per- 
son. Walker was a clothing salesman who also served as an agent for 
Freedom’s Journal in Boston in the late 1820s. His background had 
acquainted him with the lives of blacks in slavery and in freedom and 
with ideas about overcoming African Americans’ lowIy condition. 
Walker was born free in Wilmington, North Carolina, in 1785--his 
father was a slave, his mother free but he had spent time in 
Charleston, South Carolina, as a young man and probably experi- 
enced some of the same bitter feelings that led Denmark Vesey 
.to conspire to end slavery there, Perhaps the young Walker had 
known the elder, outspoken Vesey, When he was thirty, Walker left 
the South. "If I remain in this bloody land I will not live.long," he 
later wrote.                                " 
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In the mid-1820s Walker settled in Boston, opened a clothing 

store, and married. He was a good Methodist, and he quickly became 

a noticeable person in Boston’s free African-American community. 

He joined the Massachusetts General Colored Association in 1826 

and spoke to the group about the "two hundred and eighty years of 

very intoIerable sufferings" persons of African descent had experi- 

enced in America. "Shall we keep slumbering on," he asked the 

membership, "with our arms completely foIded, exclaiming every 

now and then, against our miseries, yet never do the least thing to 

ameliorate our condition, or that of posterity?" It was a question he 

would answer himself. 

in September 1829, Walker published his famous Appeal, in 

Four Articles Together with a Preamble to the Coloured Citizens of 

the World, but in Particular, and Very Expressly to those of the 

United States ,of America. The pamphlet was the boldest call for di- 
rect action against slavery yet made. It would have influence on 

whites and blacks far beyond its innocuous title or its seventy-six 

pages of dense prose and imperfect grammar. Its message was hard 

to miss. African Americans were "the most wretched, degraded and 

abject set of beings that ever lived since the world began," Walker 

argued. The reason for this was white exploitation of slaves and free 

blacks, which kept African Americans poor, socially ostracized, and 

without political rights. Colonization would not help; mere espousal 

of the idea made blacks’ lives Worse. Walker asked, "Can our condi- 

tion be any worse? Can it be more mean and abject?" 

It was Walker’s solution to the problem that frightened southern 

"~hites and drew special attention to the Appeal. From the depths of 

the social and economic order, African Americans had little to lose 

in fighting-for their rights, he reasoned. If whites would not change 

their ways and end slavery immediately, then black men in bondage 

should rise against their masters. And onc~ the fight had begunl 

Walker counseled blacks to "make sure work--do not.trifle, for they 

will not trifle with you~they want us for their slaves and think noth- 

ing ofmurdering us in order to subject us to that wretched condi- 

tion-therefore, if there is an attempt made by us, kill or be killed." 

Going along with Walker’s encouragement of African Ameri- 
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cans to strike against slavery was a call for black unity and a special 

appeal to free blacks to recognize their bonds with those in slavery. 

The Appeal was one of the earliest printed assertions that feelings 

akin to nationalism underlay the African-American community. 

Walker was critical of most African Americans because they were 

slow to realize a common bond and duty. Blacks in freedom were 

selfish and apathetic, he charged. They organized themselves into 

benevolent societies and Masonic lodges that might aid them socially 

but did nothing for fellow African Americans in bondage. Worse 

stilI, they curried favor with whites, their "natural enemies," and thus 

strengthened slave ownerS’ grip on their property by letting them 
think that free blacks approved of their actions. Walker advised free 

blacks that 

your full glory and happiness, as well as all other coloured people under 
Heaven, shall never be fully consummated, but with the enti?e emancipation 
of your enslaved brethren all over the worM. You may therefore, go to work 
and do what you can to rescue, or join in with tyrants to oppress them and 
yourselves, until the Lord shall come upon you all like a thief in the night. 
For I believe it is the will of the Lord that our greatest happiness shall consist 
in working for the salvation of our whole body. 

¯ Near the end of the pamphlet he tied black uni}y to the call to rebel- 
lion with a wamiiag to white Americans: "My colour will yet, root 
some of you out of the very face of the earth!!!!! !" 

Walker’s pamphlet found many readers. It went through three 
printings (with Walker revising his message slightly each time) be- 
fore a year was up. It passed easily among African Americans in the 
North, and Walker apparently had an idea for spreading his Appeal 
in the southern states--through seamen who visited southern ports 
and then in the hands of black southerners for further distribution. 
The southern reaction was swift. White southerners had found the 
polemics of white abolitionists hard to takel but at least they had 
possessed the mitigating quality of being moral arguments, concilia- 
tory in tone and directed at other whites. In Walker’s Appeal southern 
whites encountered the words of a black i’evolutionary who was urg- 
ing other blacks to rise up in rebellion. It was shades of Toussaint, or 
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Gabriel, or Denmark Vesey; it played to their greatest fears. Sdutherri 
officials went about searching for other subversive writings while 
state and local governments beefed up laws against free blacks. 

No one is likely to know what effect the publication Of Walker’s 
Appeal had on Nat Turner, whose bloody rebellion cut through south- 
eastern Virginia within two years of the pamphlet’s appearance. 
Many southerners were convinced that the Appeal and sentiments 
expressed in Garrison’s Liberator were behind the slaughter in 
Southampton County. But Walker’s effect on the thinking of others is 
more evident. The years on either side of t830 seem to have been 
particularly formative ones. for Garrison. From 1826 until August of 
1829, just a month before publication of the Appeal, Garrison lived 
in or kept in close contact with Boston. He may have known Walker 
among the city’s African-American residents. He was familiar with 
the problems of free blacks that led Walker to hold some of his sen- 
timents. When Garrison first redid the Appeal, while working with 
Lundy on the Genius of Universal Emancipation, he withheld com- 
ment for several months. Then he expressed a certain ambivalence 

toward the pamphlet, recognizing the author’s "most impassioned 
and determined spirit" and his "bravery and intelligence," but con- 
demning the publication as "injudicious." But thereafter, Garrison’s 
attacks on slavery in the Genius gained strength. It was in the sum- 
mer of 1830 that Garrison decided to move back to the North and to 
begin his own newspaper, this time espousing the immediate aboli- 
tion of slavery witfiout colonization or compensation. The Libera- 

tor’s first edition would be in the mail in a matter of months. 
It would be wrong to assert that Walker’s-Appeal had some kind 

of pivotal effect on Garrison s thinking,, just as it was wrong for many 
to speak with authority on its influence over Turner. Evidence for 
either assertion is circumstantial. But it is reasonable to suggest that 
Garrison’s ideas were formed in part by the milieu in which he oper- 

ated,, which for five years prior to publication of the Liberator was 
the Boston of David Walker or the Baltimore of a lively free black 
.population with strong feelings against colonization and slavery. 
Garrison admitted that the free blacks in his acquaintance in Balti- 
more had changed his mind about colonization. Walker did not con- 
vince, the young, white, peace-loving editor to call for a slave 
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rebellion, but he may have made Garrison consider more seriously 
the urgency of ending slavery given the growing militancy of African 
Americans that Walker so forcefully expressed.             ¯ 

The change in the free black community over the 1820s was far 
from total, and Walker’s was not a typical expression of that feeling,. 
for, clearly, he was at the radical end of a continuum of belief about 
race, slavery, and ways to effect abolition. But between 1815 .and 
1830 there had occurred the beginnings of a moyement of opinion 
within the free black community toward an awareness of what today 
one might call "black consciousness." Borne out of the memories of 
slavery and the frustrating experiences of free persons of African de- 
scent in the young United States, the new black consciousness forced 
free African Americans to accept the reality that their fate and that of 
the two million persons still in bondage were tied together by race. 
By 1830, growing numbers of free blacks were ready to put their 
energies toward hurrying the end of slavery as well as toward im- 
proving their own living conditions. This could only have pushed 
white abolitionists toward an immediatist position and, over the fol- 
lowing decades, brought militancy into the outlook of those who to- 

day get greater notice for working to abolish slavery in America. 
Thus, abolition was a slowty rolling bandwagon, propelled initially 
as much by African Americans as by white Quakers and evangeli- 
cals, that Garrison jumped onto in 1831. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, December 9, 2010 3:52 PM 

Regester, Charlene B <regester@email.unc.edu> 

RE: Final Exam make-up for AFAM 101 Students 

Got it! Thanks! 

From: Regester, Charlene B 
Sent: Thursday, December 09, 2010 3:48 PM 
To: Gore, Travis 
Subject: Final Exam make-up for AFAM 101 Students 

Dear Travis: Attached is the final exam for AFAM 101 students who will take the exam at other times from students 
enrolled in the class. Please let me know that you have received this material. Sincerely, Charlene Regester 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, December 9, 2010 3:56 PM 

Slocum, Kafla <kslocum@unc.edu> 
RE: Fall 2010 Grades 

No Problem! 

..... Original Message ..... 
From: Karla Slocum ] 
Sent: Thursday, December 09, 2010 3:51 PM 
To: Gore, Travis 
Cc: Caldwell, Kia L 
Subject: Re: Fall 2010 Grades 

Thanks Travis! 

Karla 

On 12/9/2010 1:30 PM, Gore, Travis wrote: 
> Hi Kia and Karla, 
> 
> It looks like they forgot to include Dec. 14th! Thanks for catching that and bringing it to my attention. Exams scheduled on 
Tuesday, Dec. 14 are due by 5:00PM on Friday, Dec. 17. 
> 
> Thanks, 
> 
> Travis 
> 

Original Message ..... 
> From: Caldwell, Kia L 
> Sent: Thursday, December 09, 2010 11:58 AM 
> To: Gore, Travis; Slocum, Karla 
> Subject: RE: Fall 2010 Grades 
> 

> Travis, 
> I meant to say Tues, Dec. 14. I’m also ccing Karla, since she had the same question. 
> 
> Thanks, 
> Kia 
> 

Original Message ..... 
> From: Gore, Travis 
> Sent: Thursday, December 09, 2010 11:47 AM 
> To: Caldwell, Kia L 
> Subject: Fall 2010 Grades 
> 

> Hi Kia, 
> 
> I checked on this for you and found out that Dec. 1 lth is on a Saturday. Those exams are due on Tues the 14. 
> 

> Thanks, 
> 
> Travis 
> 

Original Message ..... 
> From: Caldwell, Kia L [ma~to:k~ca~d~.e~emaiLunc.ed~] 
> Sent: Thursday, December 09, 2010 11:36 AM 
> To: Department listserv 
> Subject: RE:[afriafam] Fall 2010 Grades 
> 



> Hi Travis, 
> I was wondering when grades are due for classes with exams on Tuesday, Dec. 11. I did not see that information listed. 
> 

> Thanks, 
> Kia 
> 

Original Message ..... 
> From: Gore, Travis [             mail.unc.ed~q 
> Sent: Wednesday, December 08, 2010 5:04 PM 
> To: Department listserv 
> Subject: [afriafam] Fall 2010 Grades 
> 

> TO: All Teaching Faculty 
> 
> RE: FALL TERM GRADES 
> 
> DATE: December 8, 2010 
> 

> 

> Below shows when exams are due. Please also open and read the attachment for more information regarding grading. Thank you. 
> 
> Our University is now entering its first electronic grading period. The purpose of this communication is to provide you with 
information that is usually sent at this time as it pertains to the new system. 
> 
> Grades should be entered no later than 72 hours after the scheduled time of the final examination. To facilitate the timely reporting 
of grades, please follow this schedule for entering and approving your grades: 
> 

Exams scheduled on Friday, Dec. 10 are due by 5:00 PM on Monday, Dec. 13. 
> 

>* 

>* 

>* 

>* 

>* 

> 

> 

Exams scheduled on Saturday, Dec. 11 are due by 5:00 PM on Tuesday, Dec. 14. 
Exams scheduled on Monday, Dec. 13 are due by 5:00 PM on Thursday Dec. 16. 
Exams scheduled on Wednesday, Dec. 15 are due by 10:00 AM on Monday, Dec 20 
Exams scheduled on Thursday, Dec. 16 are due by 5:00 PM on Monday, Dec 20. 
Exams scheduled on Friday, Dec. 17 are due by 5:00 PM on Monday, Dec. 20. 
Courses that do not have final examinations are due by 5:00 PM on Monday, Dec. 13. 

> To assist with grading, the Office of the University Registrar’s hours of operation will be business days, Monday - Friday from 
8:00am to 7:00pm through December 21, 2010. 
> 
> The 72 hour deadline for reporting grades is critical. We must be able to reliably determine academic eligibility information to 
report to School Deans. This enables them to assess whether or not a student may continue enrollment for the next term. 
> 

> 

> -- You are currently subscribed to afriafam as: klcaldwe@email.unc.edu. To unsubscribe click here: ~:i71ists tmc.edt~/t~? 
, or send a blank email to leave-28275130- 

32361596.bfb5d999979b5aa9f457ab7f913 a5f65 @listserv.unc.edu. 
> 

> -- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe click here: ~:/ilists.ur~c.eduiu? 
id=32361534.d19c27ea4325cf~b39a9456d997 ~ 9bcb&rr=T&l=afriafam&o=28279872, or send a blank email to leave-28279872- 
32361534.dl 9c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 
> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, December 9, 2010 5:16 PM 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

RE: Class Missing Instructor Role 

Thanks Karla[[ 

-Trav[s 

From: Townley-Tilson, Karla A 
Sent: Thursday, December 09, 2010 4:42 PM 
To: Gore, Travis 
Subject: Class Missing Instructor Role 

Good Afternoon, 

The following class is missing either an Instructor or Instructor Role in ConnectCarolina. You have access to add 

this information until Monday at noon. 

AFAM 691H 001 

Please do not hesitate to contact our office should you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Friday, December 10, 2010 10:44 AM 

McMill an, Tim <tj m 1 @email.unc. edu> 

FW: 
20101210104202222.pdf 

Voila! 

..... Original Message ..... 
From: scanner@unc.edu [ 1 
Sent: Friday, December 10, 2010 10:42 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 12.10.2010 10:42:02 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, December 10, 2010 4:39 PM 

Lee, Margaret Carol <leemc@email.unc.edu> 

RE: Grades 

Hey~ 

You should have access for 101 now! 

T 

From: Lee, Margaret Carol 
Sent: Friday, December 10, 2010 6:31 AM 
To: Gore, Travis 
Subject: RE: Grades 

Hey Travis, 

Thanks, but still don’t have access to my grades for 101. Have access to grades for 540. 

M 

From: Gore, Travis 
Sent: Thursday, December 09, 2010 4:32 PM 
To: Lee, Margaret Carol 
Subject: RE: Grades 

Hey Margaret, 

got it fixed! Sorry I had to run out but had to get my flu shot! Everything should be fine now. Let me know if you need 

help. 

Thanks, 

Travis 

From: Lee, Margaret Carol 
Sent: Thursday, December 09, 2010 10:03 AM 
To: Gore, Travis 
Subject: Grades 

Hey Travis, 

You have to contact scheduling in the registrar’s office to get my information listed correctly. 

Thanks, 
Margaret 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Sunday, December 12, 2010 3:51 PM 

Pier, David <dpier@email.unc.edu> 

RE: Grading problem. 

It should work now! 

Thanks, 

Travis 

From: Pier, David 
Sent: Sunday, December 12, 2010 12:29 PM 
To: Gore, Travis 
Subject: Grading problem. 

Travis, 

I’m getting this screen and am unable to submit my grades. 

Thanks 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, December 13, 2010 11:11 AM 

McMillan, Tim <tj m 1 @email.unc. edu> 

RE: Lunch? 

I’ve placed my secret vote for Wednesday! My weekend wasn’t bad. I think it was better than Debbyso 

See ya at :1:45, 

Travis 

From: McMillan, Tim 
Sent: Monday, December 13, 2010 11:06 AM 
To: Gore, Travis 
Subject: Lunch? 

Hey -- 

Hope you had a good weekend. 

Have we got a consensus on when to have the office lunch? I’m still fine with Tuesday or Wednesday. I’ll be in about 
1:30 or two today and we can discuss. 

Tim 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, December 13, 2010 3:22 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Lunch on Wed. 

Great! 

From: Buell, Agatha 
Sent: Monday, December 13, 2010 3:21 PM 
To: Gore, Travis 
Subject: RE: Lunch on Wed. 

Hi Travis, 
Yes, thanks. I can do :~2::[5 if that works. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, December 13, 2010 2:40 PM 
To: Buell, Agatha 
Cc: McMillan, Tim 
Subject: Lunch on Wed. 

Hi Agatha, 

Hope you had a good weekend. Tim said he would like to take us to lunch at the Gourmet Kingdom at around noon this 

Wednesday. I already mentioned something to Haeran about it on Friday. 

You can let me know if this works for you. 

Thanks! 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, December 13, 2010 3:26 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: WAIT 

Tuesday works for me. Let me check with Tim and I will let you know! 

From: Buell, Agatha 
Sent: Monday, December 13, 2010 3:22 PM 
To: Gore, Travis 
Subject: WAIT 

[ Travis, 
WAIT! I take it back, I am taking my Workstudy students to lunch on Wednesday - but you and Haeran and Tim should 

feel free to go without me. 

I am available on Tuesday if that happens to work for everyone else? 

Thanks, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, December 13, 2010 2:40 PM 
To: Buell, Agatha 
Cc: McMillan, Tim 
Subject: Lunch on Wed. 

Hi Agatha, 

Hope you had a good weekend. Tim said he would like to take us to lunch at the Gourmet Kingdom at around noon this 

Wednesday. I already mentioned something to Haeran about it on Friday. 

You can let me know if this works for you. 

Thanks! 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, December 13, 2010 4:11 PM 

McMillan, Tim <tj m 1 @email.unc. edu> 

FW: WAIT 

From: Buell, Agatha 
Sent: Monday, December 13, 2010 4:08 PM 
To: Gore, Travis 
Subject: RE: WAIT 

[ am pretty sure that tNs works for Haeran also, so let’s go ahead with the plan. 

...also I am walking over there to pick something up soon, so see you soon, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of Af?ican & Af?o-American Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Monday, December 13, 2010 3:55 PM 
To: Buell, Agatha 
Subject: RE: WAIT 

Hi Agatha, 

[ talked to Tim and Tuesday works for him. Gourmet Kingdom is closed on Tuesdays so he said we could go to Crook’s 

Atrium and he can give us a ride. I will check with Haeran to see if that works for her too. 

Thanks, 

Travis 

From: Buell, Agatha 
Sent: Monday, December 13, 2010 3:22 PM 
To: Gore, Travis 
Subject: WAIT 

I Travis, 



WAIT! I take it back, I am taking my Workstudy students to lunch on Wednesday - but you and Haeran and Tim should 

feel free to go without me. 

I am available on Tuesday if that happens to work for everyone else? 

Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, December 13, 2010 2:40 PM 
To: Buell, Agatha 
Cc: McMillan, Tim 
Subject: Lunch on Wed. 

Hi Agatha, 

Hope you had a good weekend. Tim said he would like to take us to lunch at the Gourmet Kingdom at around noon this 

Wednesday. I already mentioned something to Haeran about it on Friday. 

You can let me know if this works for you. 

Thanks! 
Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, December 14, 2010 10:12 AM 

Miller, Haeran <hrmiller@email.unc.edu> 
RE: Lunch tomorrow 

Great!! 

From: Miller, Haeran 
Sent: Tuesday, December 14, 2010 7:03 AM 
To: Gore, Travis 
Subject: RE: Lunch tomorrow 

Hi Travis, 

Today is fine with me. It’s o.k. for my lunch that I brought today because I can have it tomorrow. 

Thanks and I will see you later. 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller~email.unc.edu 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, December 13, 2010 4:03 PM 
To: Miller, Haeran 
Subject: Lunch tomorrow 

Hi Haeran, 

Agatha can’t do lunch on Wednesday but she can do Tuesday. Will that work for you? 12:15pm? I wanted to get in 

touch with you before you left today because you will probably bring your lunch tomorrow. Maybe you will check this 

email at home. 

Thanks! 

Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, December 14, 2010 5:25 PM 

McMillan, Tim <tj m 1 @email.unc. edu> 

FW: Carolina Cares, Carolina Shares Last Chance! 

2010PledgeForm.pdf; GivingGuide2010.pdf 

afriafam@listserv.unc.edu 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, December 13, 2010 6:34 PM 
To: Department listserv 
Subject: FW: Carolina Cares, Carolina Shares Last Chance! 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, December 13, 2010 6:24 PM 
To: ’Department listserv’ 
Subject: Carolina Cares, Carolina Shares Last Chance! 

Dear UNC Family, 

There are only two days left of the Carolina Cares, Carolina Shares Campaign! 

Have you ever thought about how your contributions in life create change, create hope, and inspire a movement? Have 

you ever been part of something that made a lasting legacy to humanity? If so, then you know that you are the real 

benefactor in your service and giving. Naturally others are blessed through your generosity, but when all is said and 

done, you realize that you are a contributor to a greater good...to making a difference in the world and society. 

The blueprint to life hinges on our service to others and to the environment that we live. How we nurture and groom it 

determines its growth. How it grows determines our quality of life and the opportunities available to others. For those 

of you who have given, THANK YOU! Your gift will make a significant difference in the lives of many, in the environment 

we live, or in research to improve the quality of life for humanity. A one-time donation of 520, 510, or even 5 5; 

regardless of the amount, it will make a difference! 

I have attached the pledge form and the Giving Guide for your convenience. I am available to collect your forms up until 

this Wednesday at 5:30pm. Keep hope alive; GIVE TODAY!!! 



Funding for this form 
provided by 

DOUG SUTTON 
INSURANCE SERVICES 

[] Miss [] Ms. [] Mrs. [] Mr. [] Dr. 

First Name Last Name 

State Agency/University Division/Academic Unit 

Home Address (required for credit card payments and gift acknowledgments) City, State Zip Code 

Daytime Phone Email FIMale [] Female Year of Birth: 
Optional Demographic Information 

$ [ j r-l Check here if you do NOT wish to be listed in SECC donor recognition publications. 

E] 

Payroll Deduction (Deductions begin January 2011 .) 

Deduct $            per pay period. ($5 per month minimum) 
lampaid []9 [] 12 [] 24 [] 26 times a year. 

Cash/Check (Made payable to NC SECC) 

Credit Card [] Visa []American Express Card #: 

[] MasterCard [] Discover         CW Code:                             Exp:. 

Stock Transfer / Matching Gift Please contact the SECC office to provide details at 919~821 ~2886~ 

(Required for payroll deduction and credit card pledges) (Payroll Deduction Only/BEACON # if applicable) 

If you choose to designate your pledge, please list the agency code found in the 2010 SECC Giving Guide. 
Any pledge left undesignated or designated to an agency NOT listed in the 2010 Giving Guide will automatically be 
deemed undesignated funds. A minimum of $10 per year, per agency is required for designations. 

Agency Code Agency Name Annual Contribution 

or use the image to the left with the 

¯ ~.~ ScanLife application on your mobile 
--S~ANL~FE phone to learn more about the SECC. 

Your SECC contribution is tax deductible to the extent allowed by law. For tax 
purposes, nothing of substantial value was given in return for this contribution. 
Retain a copy of your pledge form and either your cancelled check, credit card 
statement or year-end payroll deposit slip as proof of your contribution. 

Go,~ ernor s Cm:le 

Emerafd Circfe 

Card~’naIClub 

DogwoodClub 

WC Cares Club 

$2,500 andmore 

51,000 - 52,499 

$500 - 5999 

3250 - 3499 

~120 - ~249 

TOP & MIDDLE COPY - SECC OFFICE BOTTOM COPY - DONOR 



Publication brought to you 

SECU Foundation 



Payroll Deduction is the most convenient and easy way to g~ve. 
Your monthly gift will add up ~o make the difference for one or 
more causes you care about. 

~ s ¯ ~ -~ ~ient - 90% of your gift will go directly to program 
serwces a~ the agency or agenc es you des gnate. 

c#o~;¢ - This is your cam uaign and your choice, Designate your grit 
to any of the more than 1,000 nonprofits listed here. 

Hidh St ~sr~s - Each agency meets rigorous standards and 
applies annually with audited financial statements, uolicies of 
non-discrimination, appropriate licenses aqd Drool of services to 
North Carolinians. 

~:[ R®ase~ - You can be the difference in the lives of others. 
Make a commitment to give through the SECC today! 

YOU are the SECC. it was created for state er~p~oyees 
a~d ru~ by state employee volunteers. THANK YOU.~ Last year, 

heipin~ thousands of North Carolinians. 

Governor’s Circle ........ $2,500+ 
Emerald Ci rcle ............ $ £000 - $ 2,499 
CardinalClub .............. $ 500~ $ 999 
Dogwood Club ........... $ 240 - $ 499 
NO Cares Club ............ $ :[20- $ 239 

Visit ncgivesback.org to learn more about the State Employees 
Combined Campaign and the nonprofit organizations ~isted in 
this booklet. 

All undesignated gifts will be distributed in direct proportion to 
des gnated gifts. 

Two Hannover Square, Suite 1230, Ra~eigt% NC 2760S I P: 9£9-82£-2886 F: 919-836-9070 



INDEPENDENT CHARITIES 
2533-A Hetp~ng Ha~d 
157g-Action for Children NC 
2582-Adolescent Pregnancy Prevention Campaign of NC 
1580-AIDS Care Service 
3718-AIbemarle Family YMCA 
3600-Allegro Foundation 
1523-American Dance Festiva! 
2541-American Red Cross. Piedmont Carolina Chapter 
3719-Angel Medical Center 
1529-AnimalKind 
3502-Anson Cty. Partnershi p for Children 
2560-Arc of Buncombe Cry, 
3752-Arc of Wake cry. 
3570-Arc of WIlson Cry. 
3741-Arts Council of WinstomSalem & Forsy[n Cty, 
3701~ArtsCenter 
3531oArtspace 
3532-Artsplosure & First Night Rateign 
1532-Asheville Buncombe Community Christian Ministry 
3515-Asheville City Schools Fndn. 
3759oAsheville Humane Society 
2543~Autism Society of NC 
3641-Baptist Children’s Homes of NC 
2534-BEGINNINGS 
1537-B~ack Mountain Center Fndn 
1538-Bone Marrow Fndn. 
3500-Boy Scouts of America. Occoneechee Council 
2523-Boys & Girls Homes of NC 
1539-Broughton Fndn 
3756-Builders of Hope 
1540-Caldwell Hospice & Palliative Care 
3746-CARE Clinic 
3643-CaroJina 8allot 
3602-Caro%a Canines for Service 
2548oCarolina Farm Stewareship Assn. 
3645oCarolina for Kibera 
1515-Carolinas Center for Hospice & End of Life Care 
3510-Carteret Cty. Partnership for Chitoren 
2579-Caswell Center Fndn. 
3518-Catawba Lands Conservancy 
1503-Cathol~c Charities of the Diocese of Raleig~ 
1547-Catholic Social Services of the Diocese of Charlotte 
3519-Center for Environmental Farming System 
3520oCenter for Volunteer Careg~ving 
1505-Chaoel HilI-Carrboro Pu b~ic School Fndn. 
1552-Charles House Assn. 
3604oOhatham Anima~ Rescue & Education 
2503-Chatham Habitat for Human ty 
1589-Cherr~ Fndn, 
3721-Children’s Dental Treatment Fund 
3738-Children’s Fund 
3704-CMdren"s Home Society of NC 
3523-Club Horizon 
3705-Coastal Conservation Assn. 
3706-Columbus Cty. Literacy CounciJ 

3536-Community Music School 
3605-Community Resource Council of Central Prison 
3754-CORA Food Pantry 
3707-Cornucopia House Cancer Suppor~ Center 
2504-CrossRoads: Sexual Assault Response & Resource Center 
3522-Crystal Coast Habitat for Humanity 
2516-Democracy NC 
1544-Disability Rights NC 
3751-Down East Partnership for Children 
2576-Dream Factory of NC 
1573-Ducks Unlimited 
1569oDuke Children’s Hospital 
1522-Duke HomeCare & Hospice 
3659-Durham Rescue Mission 
2565-Eckerd Youlh Alternatives 
3616-ECU Medical & Health Sciences Fndn. 
3649~EI Pueblo 
1597-Epilepsy Fndn. of NC 
3607-Family Health Min}stries 
3546-Family Support Network of Central Carolina 
3650-Family Support Network of Eastern NC 
2570-Family Violence Prevention Center of Orange Cty. 
2589-Fayettew!le State University Fndn. 
3651-First Born Community Development Center 
3734-First In Families of NC 
3745oFood Bank of Central & Eastern NC 
3709-Foothills Conservancy of NC 
2529~Forgiven Ministry 
2569-Fort BragglPope AFB Armed Services YMCA 
3757-Freedom School Partners 
3652-Friends of Great Smoky Mountains Nationa Park 
3608-FRIENDS of the Blue Ridge Parkway 
2596-Goodwil Industries of Centra~ NC 
1511-Greensboro Urban Ministry 
3711-Greenville Chinese Schod 
3630-Habitat for Humanity of Goldsboro4,Mayne 
3739-Habitat for Humanity of Greater Greensboro 
2501-Habitat for Humanity of Orange Cty. 
2588-Habitat for Humanity of Pilt Cty. 
2502oHabitat for Humantty of Wake Cry. 
2575-Healing Place of Wake Cry, 
3507-Hoke Cty, 8mart Start 
3749-Hope Center at Pulten 
3758oHopeLine 
2546-Horsepower Therapeutic Learning Center 
2520-Hospice & Palliative Care, Charlotte Region 
3713-Hospice & Palliative CareCenter, Winston Salem 
1519-Hospice and Palliative Care Center of Mitchell Cry, 
3614-Hospice of Yancey Cty, 
1575qnd~ aendent AnimaJ Rescue 
3744-InterAct 
3722qntraHeakh International 
3742-Jackson Cry, Neighbors in Need 
1595-JC Raulston Arboretum at NC State University 
3615-Johnston C~y. Arts Council 
1514-Legal Aid of NC 



2532-Life PIan Trust 
3743-Literacy Council of Wake Cry. 
3747-Loaves & Fishes 
3715-Lucy Dan ie/s Center for Early Childhood 
1555-Make-AoWish Fndn, of Eastern NC 
3724oMasonic Home for Children at Oxford 
3565-Ma~[new 25 Center 
1512-Meals on Wheels of Durham 
3737-Mental Health Assn, in Wayne Cry. 
3544oMental Health Assn. in Wilson Cry. 
3545oMERCl Clinic 
1588-Methodist Home for Children 
1576-Montgomery Cry, on Aging 
1534-Mou ntain Valley Hospice and Palliative Care 
2525-NC A&T University Fndn, Inc. 
3617-NC Arboretum Society 
2574-NC Cancer Hosoital 
2508-NC Center for Public Policy Research 
1568-NC Central University Fndn. 
3627-NC Children’s Hosoital 
3655-NC Family Pc/icy Council 
1533-N0 FFA Fndn 
3620-NC GreenPower 
3760oNC Healthy Start Fndn. 
3725~NC High School Athletic Assn 
3753oN0 Lung Cancer Partnership 
3543-N0 Master Chorale 
25!2-NC Prevention Partners 
3656-NC Public Health Fndn. 
1581-NC Senior Games 
2513-NC Symphony 
3736-NC Troopers Assn,. Caisson Uni~ 
2875-NC Veterinary Medica~ Fndn, 
2514-NC Victim Assistance Network 
1521-NC Zoolog ical Society, inc. 
3654-NCCAT 
1557-NRA Fndn. 
1572-O’Berry Center Fndn 
3750-Ooera Carolina 
2542-Operation Catnip 
3728-Operation Kids on Guard 
3726-Outer Banks Family YMCA 
1550-Palliative CareCenter & Hospice of Catawba Valley 
3735-PartnersP p for a Drug-Free NC 
3740-Partnersl~ p for Children of Lenoir & Greene Counties 
3560-Pender Cty. Humane Society 
3561-Piedmont Wildlife Center 
3538-PineCone 
3730-Pretty in Pink Fndn. 
1535-Prevent Child Abuse NC 
353g-Raleigh Boychoir 
3624oRaleigh Charter High School 
3658oRaleigh Rescue Mission 
1549-Raleigh Ringers 
3748~REACH of Jackson Cry. 
3513-Region A Partnersnio for Children 
2564-Residential Services 
1524-Renard McDonald House of Chapel Hil, 
3732-Ronald McDonald House of Charlotte 
1526-Ronald McDonald House of Eastern NC 
2517-Ronald McDonald House of Winston-Salem 
2566-S.A,RE. Haven re- Cats 
2540-SAFEchild 
1546oSAVE 
1563-SEANC Scholarshiu Fndn. 
1571-Second Chance Pet Adoptions 
3625-SECU Family House at UNC Hospitals 
2536-Senior PharmAssist 
3553-Senior Services 
3554-Seth Mitchell Fndn, 
1559-Snowfla ke Animal Rescue Fndn 
1574-Southmountain Children & Family Services 
2527-SPCA of Wake Cry. 
1520-Special Olympics NC 
3626-StepUP Ministry 
3555-Stoo Hut ~ler Now 
2587-Surry/Stokes Friends of Youth 
3564-SWOOP 
2539-UNC Asheville Fndn. 
3556-UNC at Chapet Hill Public Health Fndn, 
1536-UNC~TV 
2580-United Arts Council of Greater Greensboro 
2500-United Fund of Stokes Cty, 
!528-United Negro Col ege Fund 

1585-Urban Ministries of Durham 
3628-USO of NC 
2584~Victory Junction Gang Camp 
2538-Wake Interfaith Hospitality Network 
1553-Wake Tech Fndn. 
3568oWa~auga Humane Society 
1561-Watauga Medica! Center 
1567-Winston Salem State University Fndn 
3533oY.O.U.T,H. of Wilson Cry, 
3755oYMCA Garner Roau 

AMERICA’S CHARITIES 
1600- America’s Charities 
1664-Alzheimer’s and Aging Research Center 
1622cAreer!can Civil Liberties Union Fndr~ 
1630-Amnesty International USA 
1665-Arthritis & Chronic Pain Research Institute 
1666-Breast Cancer Coalition 
1673~Cancer Research for Children- CureSearch 
1634-Diabetes Research and Wellness Fndn. 
1650-Diabetes Research Institute Fndn, 
1651-Feed The Children 
1620-Fellowship of Christian Athletes 
1635-Give Kids The World 
1609-Hole ~n The Wall Gang Fund 
1671-Hosoice America 
1660-Humane Societ} of the United States 
1675q HaveA Dream Fndn. 
1668oLance Armstrong Fndn. 
1621-Make-AoWish Fndn. of America 
1611-NAACP Legal Defense and Educational Fund 
1672-NAACP Special Contribution Fund 
1613-NARAL Pro-Choice America Fndn, 
1614-National Black Child DeveIooment Instilu~e 
1648-National Down Syndrome Society 
1606-National Organization for Rare Disoreers 
1662-Nabonal Trust for Historic Preservation in the United States 
1625-Orphan Fndn. of America 
1649-PetSmart Charities 
1619-Population Connection. ZPG 
1627-Reading is Fundamental 
1643-Ronald McDonald House Charities 
1652-Time Out Youth 
1674-United Healthcare Children’s Fndn 

CO~LINITY HEALTH CHARITIES 
1000-Community Health Charities of NC 
1013-AIDS Research Fndn, amfAR 
1031-ALS Assn.. Jim "Catfish" Hunter Chapter 
1041-Alzheimer’sAssn. Western NC Cheater 
1040-Alzheimer’s North Carolina, Eastern NC Chapter 
1017-AMC Cancer Research Center 
1002-American Cancer Society, South Atlantic Division 
1003-American Diabetes Assn. NC 
1004oAmerican HeartAssn. Mid At/anticAffi/iate 
1005-American Kidney Fund 
1006-American Lung Assn. of NC 
1008-Arc of NC 
1007-Arthritis Fndn. 
1035-Autism Soeaks 
1054-Cancer Research Institute 
1009-Crohn’s & Colitis Fnen, of America 
1011-Cystic Fibrosis Fnon. 
1012-Easter Seals UCP NC 
1033oHemophilia of NC 
1014-Juvenile Diabetes Research Fndn. ~nternationa 
1042-Leukemia & Lymphoma Socte[y, Eastern NC Chapter 
1043-Leukemia & Lymphoma Society, Western NC Cha ;)~er 
1016-Luous Fndn. of America 
1032-March of Dimes Fndn, NC 
1018oMenta Health Assn. in NO 
1020-M uscular Dystrophy Assn. 
1021-Myasthenia Gravis Fndn. of America 
1023-National Alliance on Mental Illness, NC 
1022oNational Kidney Fndn~ 
1044oNational Multiple Sclerosis Society, Central NC Chapter 
1045-National Multiple Sclerosis Society, Eastern NC Chao[er 
1046-National Multiple Sclerosis Society, Mid Atlantic Chapter 
1029-NC Stroke Assn 
1048-Operation Sickle Cell 
!024-Prevent Blindness NC 
!010-SIDS Alliance, First Candle 
1026-S1. Jude Children’s Research Hospital 
1051-Susan G. Komen for the Cure. Charlotte Affiliate 
1052-Susan G. Komen for the Cure, NC Triad Affiliate 



1053-Susan G Korean for the Cure, NC Triangle Affitiate 
1025-Tourette Syndrome Assn 

EARTHSHARE NORTH CAROUN__A 
1100-EaRh Share North Carolina 
1167-Afncan Wildlife Fad n 
1132-American Forests 
1133=American Rivers 
1103oAudubon Society N C 
1134oBeyond Pesticides 
~121oBtue Ridge Parkway Fndn 
1162*Carolina Mountain Land Conservancy 
1105*Carolina Raptor Center 
1104-Carolina Tiger Rescue 
1170-Catawoa Riverkeeper Fad n. 
1135.Ce nter for Health. Environ meat and Jusbce 
1166-Clean Air Carolina 
1137-Clean Water Fund 
1106-Conservation Council of NC Fndn. 
1138-Conservation Fund 
1107-Conservation Trust for NC 
1140-Defenders of Wi~d/ife 
1129-Eno River Assn. 
1161-Environmental and Energy Study Institute 
1109-Enwronmental Defense Fund NC 
1143oEnvironmental Law Institute 
1144qzaak Walton League of Amedca 
1156-N ational Parks Conservation Assn 
1146-Natural Resources Defense Council 
1147-Nature Conservancy 
1127-N0 Big Sweep 
1108-NC Coastal Federabon 
1157~N0 Conservation Network 
111!-N C Rail-Traits 
1114-NC Sustainab e Energy Assn 
1115-NC W Idlife Federation 
1124-Neuse Riverkeeper Fndn. 
t116-Pa mlicooTar River Fad n, 
1163-Peregnne Fund 
tl 48-Pesticide Action N etwork North America 
1117-Piedmont Land Conservancy 
1150-RainforestAIliance 
1171-Scenic Am~;’ica 
1128-SEEDS 
1152-Sierra Club Fndn, 
1119-Southern Enwronmental Law Center 
I131 oSu rffider Fndn. 
1158-Tar River Land Conservancy 
1101-Toxic Free NC 
1122-Triangle Land Conservancy 
1!26-Trout Unlimited. NC 
1130-Trust for Public Land Carolinas 
1125-Western NC Alliance 
1160-World Wildlife Fund 

GLOBAL ~MPACT 
1300-Globe Impact 
1301~ACCION International 
1302-African Medical & Research Fndn. 
1335-Africare 
1303-American Jewish World Service 
1372-American Near East Refugee Aid 
1342-American Refugee Committee 
1348-AmeriOares Fndn. 
1337-CARE 
1309-ChildFund ,~temational 
!333-Children Internal onal 
1349-Chrisban Reformed World Relief Committee 
t370~Ch urch World Service 
1312- Doctors Without Borders 
1343-ECHO 
1306-EngenderHealth 
1308-Episcopa~ Relief & Development 
1361-FINCA {nternationa~ 
1310-Freedom From Hunger 
1320-Habitat for Humanity International 
1314oHealth Volunteers Overseas 
° 315-Heifer nternationat 
"317oHele~ Keller international 
1360-International Eye Fndn 
1344-International Orthodox Christian Charities 
1350-International Relief Teams 
1363-International Rescue Committee 
1319-Lutheran World Relief 

1355-Mercy Corps 
1334-Opportunity ~nternationat 
t 338-Oxfam American 
1371-PATH 
1356-Plan USA 
1357-Pla nned Parenthood Federabon of America 
1345-Project HOPE 
1352-Rotary Fndn. of Rotary Internabonal 
!341-Save the Children 
t326-TechnoServe 
t327-UNICEK US Fund for 
1358-Un tarian Universalist Service Committee 
1329-United Methodist Committee on Relief 
1330-United Seaman’s Service 
1364-Women for Women ~nternationa 
1332-World Relief 

INDEPENDENT CHARITIES OF AMERICA 
1900-Independent Charities of America 
2990-Abandoned Children s Fund 
2968-Action Against Hunger USA 
1925oAdopt~en and Humanitarian Aid. MAPS 
1904-Adventist Develoament & Relief Agency International 
2969-African American Se~f-Hel~ Fndn. 
!968-Aging Research American Fndn, 
2920-AIDS Children’s Fndn. 
2986-AIDS Fund, National 
1916-AIOS Programs of the National Minority AIDS Council 
1915-AIDS Treatment and Research Information 
2979-AIDS Vaccine Initiative International 
2913-Air Ambulance Angels 
2948-Alcohol/Drug Council of North Carolina 
2949-AJexander Graham Be/IAssn. for the Deaf and Hard of Hearing 
1973-Alex’s Lemonade Stand Fnd n. 
2919-Alley Cat Allies 
2987-Alopecia Areata Fndn. Nalional 
2911oA~zheimer’s Fndn, of America 
1998-Alzheimer’s Research Fndn,, Fisher Center 
1974-American Assn, for Cancer Research 
1976-American Assn. of Suicidology 
1977-American Bird Conservancy 
1901-American 8rain TumorAssn. 
1960-American Forest Fndn, 
1948-American Humane Assn. 
2921~Amencan Indian College Fund 
1979-American Whitewater 
1980-Americans Away From Home 
1983oAmputee Coalition of America 
1928oAppalachian Trail Conservancy 
1956-Armed Forces Veterans Homes Fnd n. 
"987-ASPCA 
2912-Autism Intervenbon and Treatment Research 
2924-Believe in Tomorrow National Children’s Fndn. 
1961-Bethany Christian Services of NC 
2937-Blind Vietnamese Children Fndn. 
2942-Brady Center to Prevent Sun Violence 
1909-Brain injury Assn, of America 
1988-Brother’s Brother Fndn. 
2997-Can Do Multiple Sclerosis 
2970-Cancer Research America, NFCR 
2424oCancer Research Fund of 1he Damon Runyom Walter 
Winchell Fndn 
1971-Cancer Research Fund VHL Alliance 
1989-Canine Assistants 
!929-Canine Companions for Ineependence 
2922-Canine Health Fndn. 
2925-Canines for Disabled Kids 
!990-Carter Center 
2989-CASAo Court Appointed Advocates for Abused Children 
1934-Catholic Relief Serwces 
2904-CHADD. Children & Adults w~th ADIHD 
1905oChild Find of America 
1999-Child Rescue I ntemabonal 
2914-Child Welfare League of America 
1992~Childhelp 
2961-Childhood Cancer Research, St. Baldrick’s Fndn. 
1906-Children Awaiting Parems 
1995-Children of tl" e Night 
2926-Children’s Angel Flight 
1996-Children’s Cancer Recovery Fndn. 
1949-Children’s Hopes & Dreams Fndn, 
191!-Children’s Hospiial & Research Center Fndn. 

continued on back 



contin ~e~ from inside 
2927-Children’s House at the Johns Hopkins Hospital 
1940-Children’s Medical Ministries 
2928-Christian Freedom lntemat~ona 
19I 7-Christian Relief Services 
2905-Chhstian World Adoouon 
1930-Chronic Fatigue and Immune Dysfunction Syndrome CFIDS 
2906-Civil War Preservation Trust 
1910-Clefl Palate Fndn. 
1924-Comfort for America’s Uniformee Services 
2954-Compassionate Friends 
2929-Concerns of Police Survivors, COPS 
2991*Convoy of Hope 
2992-Cornelia de Lange Syndrome Fndn, 
2930-Correctional Peace Officers Fndn. 
1986-Curamericas Globe 
2998-Diabetes & Immune Disease National Research institute 
1978-Diabetes Action Research and Education Fndn. 
1932-Disabled American Veterans Charitable Service Trust 
1913-Dogs for Deaf and Disabled Americans, NEADS 
2993-Eeuestrian Land Conservation Resource 
1933-FACES: The National Craniofacial Assn. 
2994-Family Violence Prevention Fund 
2931-Farmers & Hunters Feeding the Hungry 
2996-Fndn. for tchthyosis and Related Skin Types 
1935-Food Allergy and Anaphylaxis Network 
2972-Give 2 The Troops 
1912-Giving Children Hope 
2973-Graves’ Disease Fndn, 
2974-Greenpeace Fund 
298t-Guide Dogs of America 
1942-Hearing Fndn 
1938-He p the Children 
2975-Heoatitis Fndn. tnternationa 
1945-Hispanic Scholarshio Fund 
1937-Holt International Children’s Services 
2932-Homes For Our Troops 
2976-Hope For the Hungry 
2977-HOPE Worldwide 
2995-Hospice Fndn, for End-of-Life Care 
1954-Hospice Fndn, of America 
1943-India Partners 
1965-Injured Marine Semper Fi Fund 
2978qnstitute for International Coooeration and Development 
2980olntemational Fellowship of Christians and Jews 
2982olnternational Hearing Dog 
2983-1rternational Myeloma Fndn. 
2984-1oas 
1946-Kidney Cancer Research and Education Assn, 
1947-Leukemia Clinical Research Fndn. 
2999-Love A Child 
2939-Lung Cancer Alliance 
1908-Lympnoma Research Fndn. 
1993-MADRE 
2916-MAP International 

1939oMercy Medica! Airlift 
1966-Michael J Fox Foundation for Parkinson’s Research 
1958-Military Officers Assn. of America Scho arsh~p Fund 
2985-NASW Fndn, Social Workers He;p~ng Communities 
2988-National Center for Missing & Exoloited Ch~ldrer 
1969-National FFA Fndn, 
294D*National Inclusion Project 
2941 -National Park Trust 
1902oNorth Amedcan Council on Adoptable Children 
1955oOpen Doors w tn Brother Andrew 
1918-Operation USA 
2944-ORBIS 
1984oparents as Teachers National Center 
1982-Parents of Murdered Children 
1985~Parkinson’s Research Center. Michael Stern Fndn. 
2936oPartnersh: p for a Drug-Free Amedca 
1951opet Partners 
1919-PETA: People for the Ethical Treatment of Animals 
2943-Philippine Children’s Fund of America 
2909-PKD Fndn. 
1959-Planned Parenthood Fndn. 
2945-Rape, Abuse, & Incest National NetworK, P, AINN 
2946-Reach Out and Read 
2947-Reflex Sympathetic Dystrophy Syndrome Assn. of America 
1950-Restless Legs Synorome Fndn. 

........... Mountain Elk Fndn. 
2955-Save the Manatee Club 
2956~Seed Programs 
2952-Seeing Eye 
2957-SET Institute 
2958oSEVA Fndn. 
297t-Skin and Dental Dysfunction Fndn, 
2959-Southeastern Guide Dogs 
1997~Special Operations Warrior Fndn. 
2960oSpinal Cord Injury Network International 
2962-Support Our Troous 
1923-Surgical Eye Expeditions International 
2963-Thomas More Law Center 
1967-Transplants. The National Fndn. for 
2964-United States Assn. for UNHCR 
2965-’v’eterans Suppor[ Fndn 
1981-’Water For People 
2950-Water, org 
2953~Wildlife Conservation Fund of America 
2918-Women s Health Researcn 
2%6oWorld Hunger Year 
2938-Youth for Christ USA 
2967-Zero. The Project to End Prostate Cancer 

iNSTITUTE FOR BLACK CHARIT~ES NC CHAPTER 
2490-Institute for Black Charities NC Chapter 
2499-Exodus Foundation.org 

NEIGHBOR TO NATION 
2400-Neighbor To Nation 
2457-American Family Assn, 



2445-Assn, of Christian Schools Internationa~ 
2402-Asthma and N tergy Fndn, of America 
2411-Awana Clubs International 
2403-Blessings tntemational 
2464-Bread and Water for Africa 
2441-Breast Cancer Research Fndn. 
2471-CharIotte Eagles. Missionary Athletes International 
2480-Child Aid 
2425-Children’s CancerAssistance Fund 
2426-Children’s Food Fund/World Emergency Relief 
2405-Children’s Hunger Relief Fund 
2406-Christ an Military Fellowship 
2459-Diabetes National Research Group 
2420-Fndn Fighting Blindness 
2408-Focus on tne Fami y 
2430-Food for the Hungry 
2442~Gateway for Cancer Research 
2409-Glaucoma Research Fndn. 
2447-JAARS 
2465-Leukemia Research Fndn. 
2432~Lions Clubs International Fndn. 
2443-MAZON: A Jewish Response to Hunger 
2461-Menopause & Women’s r~ea}th Research Center 
2444-Mercy Ships 
2448-Mission Aviation Fellowship 
2481-Mission To Chitdren 
2462-Multiple Sclerosis National Research Institute 
2472-National Brain Tumor Society 
2416-National Right to Life Educational Trust Fund 
2446-Navigators 
2482-Nazarene Compassionate Ministries 
2417-Officers’ Christian Fellowship 
2466-Operation Blessing International Relief & Development Corp~ 
2419-Samaritan’s Purse 
2437-Societ~ of St. Andrew 
2421-The V Fndn. 
2449-United Leukodystrophy Fndn. 
2450-Voice of the Martyrs 
2422-World Concern, A Division of CRISTA Ministries 
2483-World Vision 

NORTH CARO~LINA 4.H DEVELOPMENT FUND 
2118-The NC 4-H Development Fund 
2127-Betsy-Jeff Penn 4-H Educational Center 
2132-Bladen Cry. 4-H Youth Developmenl 
2133-Cabarrus Cry, 4-H youth Developmen~ 
2125-Chatham Cty. 4-H Yout~ Develoomen[ 
2137-Davie C~y, 4-H Youth Development 
2138-Eastern 4-H Environmental Education Con"erence Center 
2111-Gates Cty, 4-H YouIh Development 
2126-Graham Cry, 4-H Youth Developmem 
2139oHaywood Cty, 4-H Youth Develoomem 
2113-Henderson Cty. 4oH Youth Development 
2103-Johnston Cty. 4-H Youth Development 
2140-Millstone 4-H Camp 
2121-Montgomery Cry. 4-H Youth Developmem 
2135-NC 4-H Dairy Youth Program 
2129-NC 4-H Horse Program 
2141-NC 4-H Museum and History Center 
2134-NC 4-H Youth Livestock 
2142-Rock~ngham Cty. 4-H Youth Deve/ooment 
2130-Roger and Elsie Hyatt Endowment for Graham Cry. 4-H 
2136-Sertoma 4-H Educationa Center 
2143oSwannanoa 4-H Center 

NORTH _CAROLINA COMMUNITY SHARES 
1700-North Carolina Community Shares 
1750-Achievement Academy of Durham 
1720-American Civil Liberties Union of NO Legal Fund 
1747oE quality NC Fndn 
1726-Greensboro Housing Coalition 
1705-NARAL Pro-Choice NC Fndr~. 
1736-NC Against Gun Violence Education Fund 
1707-N0 Coalition Against Domestic Violence 
1709-NC Coalition Against Sexual Assault 
1722-NC Justice Cente~ 
!710-NC Minority Support Cente~ 
t712-NC Occupat~ona! Safety & Health Project 
1749-People of Faith Against the Death Penalty 
1718-Planned Parenthood Health Systems, Ashevilte 
1721-Planned Parenthood Health Systems, Charlotte 
1743-Planned Parenthood Health Systems, Eastern NC 
1715-Planned Parenthood Health Systems, Greater Raleigh 
1714-P armed Parenthood Health Systems, Triad 
1716-Planneo Parenthood of Central NC 
1725-WNCU 90.7 FM 

PARTNERS FOR A BETTER WORU] 
4000-Partners for a Better World 
4002-American Committee For the Weizmann Institute of Science 
4003-American Friends of Neve Shalom!Wahat al~Salam 
4004-Asian American Justice Center 
4005-Child and Adolescent Bipolar Fndn. 
4006-Children Inc. 
4007-Christian Solidarity International 
4008-EARTH University Fndn. 
4009-Electronic Frontier Fndn. 
4022-Fair Trade USA 
4010-Gay & Lesbian Alliance Against Defamation 
4011-GLSEN 
4012-International Cam paign for Tibet 
4013-International Hospital for Children 
4014-Lambda Legal 
4001-Iv~ilk for Starving infants Fund 
4015-National Center for Lesbian Rights 
4016-National Center on Fam~ry Hometessness 
4017-PFLAG National 
4018-Project Concern International 
4019-Rock and Roll Hall of Fame & Museum 
4020-Save Darfur Coalition 
4021oShare & Care Fndn. of India 
4023oWel~stone Action Fund 
4024-Witness for Peace 

SMART START 
2300-The North Carolina Partnership for Children 
3501-Alamance Partnership for Children 
3580-Atlegnany Partnership for Children 
3581-Ashe Cry, Partnership for Chiloren 
2391-Avery Cry, Smart Start 
3583-Cabarrus Cry. Partnership for Children 
3584-Caswell Cty, Partnershi~ for Children 
3585-Catawba cry. Partnership for CMdren 
3503-Chatham Cry. Partnership for Children 
2392-Chitdren & Youth Partnershio for Dare Cty. 
3586oChowan-Perqu/mans Smart Start 
3578oCleveland Cry, Partnership for Children 
3587-Columbus Cty. Partnership for Children 
3524-Duplin Cry, Partnership for Children 
3505-Durham’s Partnership for Children 
2390-FranklimGranvilleoVance Smart Start 
3506-Guilford cry, Partnersh p for Children 
3527-Halifax~Warren Smart Start Partnershio for Children 
3589-HertfordoNortr~ampton Smart Start 
3590-1redell Cty~ Partnershi# for Children 
2303-Jones Cry. Smart S~art 
3592~Lee Cty Partnership for Children 
2350oMartin-Pitt Partnership for CMdren 
3594-McDowel Cry, Partnership for Children & Families 
3512-Orange Cty, Partnership for Young Children 
3593-Partnership for Children of Linco~nlGaston Counties 
2314-Partnership for Ch ildren of Wayne Cry, 
3596-Randolph Cty, Partnership for Children 
3597-Richmond Cty. Partnership for Children 
2306-Robeson Cty. Partnership for Children 
2395-Rockingham Cty. Partnership for Children 
2393-Scotland Cty. Partnersh p for Children & Families 
3582-Smart Start of Brunswick Cty, 
2301-Smart Start of Buncombe Cty. 
2320-Smart Start of Forsyth Cty, 
3588oSmart Start of Henderson Cty, 
3595oSmart Start of Mecklenburg Cty. 
3557-Smart Start of New Hanover Cty, 
3575oSmart Start of Pender Cry, 
3298-Stanly Cry. Partnership for Children 
2335-Stokes Partnersh p for Children 
3599-Union Smart Start 
3511-Wake Cry, Smart Start 
3591-Wilkes Smart Start 

THE NORTH C&ROUNA COOPERATIVE EXTESNiON SER- 
ViCE FOUNDATION 
2800~North CaroJina Cooperative Extension Service Fndn 
2805-Br ggs Avenue Community Garden 
2806-Craven Cty. Cooperative Extension 
2807-Greene Cty. Cooperative Extension Elaney Woods Prog.’am 
2808~NC Master Gardenerd Endowment 



UNITED ARTS COUNCIL OF RALEIGH AND WAKE COUNTY 
1200-United Arts Council of Raleigh and Wake Cry, 
1201 -Arts Together 
1221-North Carolina Theatre 
t209-Raleig h Chamber M usic Guild 
1213-Raleigh Symphony Orchestra 

UNITED WAY Of NC 
1400.000.United Way of North Carolina 
1400-001-NC 211 
14,014)00oUnited Way of Alamance Cry. 
1401-006-A amance Cty. Meals on Wheels 
1401-011-Boy Scouts of America Old North State Council, 
Alamance Cry. 
1401-028-Consumer Credit Counse ng, Family Service of the 
Piedmont 
1401-029-Girl Scouts Carolinas Peaks to Piedmont 
1401o021-Hosoice of Alamance Caswell Fndn. 
1401-030-Open Door Clinic of Alamance Cty. 
1401-024-Piedmont Hearth Services & Sickle Cel Agency 
1401-023-Residential Tree,mere Services 
1470-000-Albemarle Area United Way 
t470~001oA, 3emarle Hopdine 
"470-0t 8-Albemarle Smart Start Partnershi 3 
1470~003-American Red Cross, Greater Albemafle Area Chapter 
1470-002-Food Bank of the AIsemane 
1470~008-Girl Scouts, Council of Colonial Coast, Albemade Area 
1470-019-Kids First 
1470~010-Northeastern Corn munity Development, Corp 
1470-014-SPCA d Northeastern NC 
1402o000oUnited Way of Asheville and B uncombe Cty. 
1402-016-CarePartners Hospice and Palhative Care 
1402-007-Caring for Child ren 
1402-001-American Red Cross Ashevi!te-Mot, ntain Area Cha ater 
1402-004-BLc Brothers Big Sisters of WNC 
1402-042-CarePartners Adult Day Services 
1402-032-Child Abuse Prevention Services 
1402o035oChHdren First/Communities in Schools 
1402o006-Coundl on Aging of Buncombe Cry. 
1402-012-Helomate 
1402-024-Irene Wortham Center 
1402-045-Jewish Community Center of Ashevitle 
1402-014-Manna Food Bank 
1402-040-MemoryCare 
1402-008-OnTrack Financia~ Education & Counseling 
1402-048-Pathways [o Permanent Housing 
1402-029-Pisgan Legal Services 
1402-041-Women At Risk & WCCJ Met s Programs 
1402-022oYMCA o1 WNC 
1403-000-Beaufort Cty. United Way 
1404-000,Burke Cty, United Way 
1404o005-American Red Cross Burke Cry. Chapter 
1404-015-Big Brothers Big Sisters Burke Cty, 
1404-009-Boy Scouts of America. Piedmont Council. Burke Cty. 
1404-024-Literacy Council, Burke Cry. 
1404o025-Options 
1405o000.Caldwell Cry. United Way 
1406o000.U hired Way of the Cape Fear Area 
1406-001-American Red Cross-Ca oe Fear Chapter 
1406-003-Brigade Boys & Gids Club 
!406-051-Cape Fear Habitat for Humanity 
t 406-006oCape Fear Literacy Counci 
1406-007-ChUrl Development Center 
1406-008-Coastal Horizons Center 
t406-026oCommunities In Schools, Brunswick Cry. 
1406-009-Com reunify Boys and Girls Club of America 
1406~010-Domestic Violence Shelter & Services 
1406o015=Gids Incoroorated of Wilmington, NC 
1406-052oGood Shepherd Center 
1406-0 !8-Lower Cape Fear Hospice & LifeCareCenter 
1406o055=New Hanover Regional ~edical Center Fndn. 
1406-053-New Hope Clinic 
1406=020-Penner Ad ult Services 
1406-022-Wilmington Famil} YMCA 
1406-050-Wilmington Health Access for Teens 
1406-056-Wilmington Interfaith Hospitality Network 
1406=057-Wilmington Symphony Qrchestra 
1406-058-YWCA Lower Cane Fear 
1487o(}00-Catawba cry. United Way 
1409-000oUnited Way of Central Carolinas 
1409-005-A Child’s Place 
1409-007-Academic Learning Center 
1409-001-American Red Cross Cabarrus Cry. Chapter 
1409-002-American Red Cross Greater Carolinas Chapter 

1409-003-American Red Cross, Union Cry, Chapter 
1409~041-Arc of Cabarrus Cty. 
1409~042-Arc of Mecktenbu rg Cty. 
¯ 409-008-Arc of Union Cry, 
1409o004oArthritis Services 
1409-05g-Big Brothers Big Sisters of Greater Charlotte 
1409-012oBey Scouts of America, Central North Carol na Cou nci 
409-009-Cabarrus Meals on Wheels 
1409o043oCannon Memorial YMCA and Community Center 
1409-013-Charlotte Emergency Housing 
1409-082-Charlotte Speech and Hearing Center 
1409-044-Coltrane LIFE Center 
1409o020-Communities in Schools of Charlotte-Mecklenburg 
1409o010-Comm unity Free Clinic 
1409o011oCommu nity Health Services of Mecklenburg 
1409-045-Community Health Services of Umon Cty, 
1409o023-Council for Children s Rights 
1409-025-Crisis Assistance Mi nistry 
~ 409-089-Disa bility Rights & Resources 
1409-028-Florence Crittenton Services 
t409-031-Girl Scouts Hornets’ Nest Council, Centm~ Carolinas 
1409-024-Habitat for Humanity Cabarrus cry. 
1409-030-Hope Haven 
1409-055-Legal Services of Southern Piedmont 
1409-094-Literacy Council of Union Cty. 
1409-048-Logan Community Day Care Assn, 
"409-085oMecklenburg Cty. Council~ Boy Scouts of America 
1409-033oMen’s Shelter of Charlotte 
1409-090-Mental Health Association 3f Central Carolinas 
1409-074-Right ~oves for Youth 
1409-091-Salvation Army of Greater Charlotte 
1409-037-Selgle Avenue Preschool Cooperative 
1409-038-Summit House of Charlotte 
1409o098-Teen Health Connection 
1409-047-United Family Services 
!409-080-YMCA of Greater Char!otte 
14!0o000oU nited Way of Chatham 
1410-003-Chatham Cry. Council on Aging 
t410o005-Chatham Cry. Together! 
~,~10-013-Chatham Trades 
1410~029oChatham Transit 
1410-007-Child Care Networks 
1410-010-Fatuity Violence and Rape Crisis Services 
1410o~ 11-Gid Scouts. NC Coastal Pines 
1410-021-Heads Up! Therapeutic Riding Program 
1410-022-His 3anic Liaison of Chatham Cry 
!4t 1,0O0-U nited Way of Cleveland Cry. 
1411-025-Boy Scouts of Amenca. Piedmont Council. Cleveland cry, 
1411-021-Girl Scouts, Carolinas Peaks to Piedmont 
1412-000oUnited Way of Coastal Caroli 
1412-017-American Red Cross Coastat Carolina Cheerer 
1412-002-Boy Scouts of America. East Carolina Council, Coastal 
Carolina 
1412-018-Boys and Girls Clubs of Coastal Care ~na 
1414-019-Carteret Cry, Domestic Violence Program 
1412o020-Coastal Women’s She~ter 
1412-021-GN Scouts. NC Coasta Pines. Coastal Carolina 
1413-O00.United Way of Cumberland Cry, 
1413-004-Better Health of Cumberland Cry. 
1413-005-Boys & Girls Clubs of Cumberland Cry. 
I413-011-CareNet of North Carolina 
1413-025-Cumber~ano Cry. CommuniCare 
1413-009-Cumberland Cry. Coordinating Council on Otder Adults 
1413-012-Fayettevitle brunn Ministry 
1413-014-Girt Scouts NC Coastal Pines 
1413-015-Habitat For H u man ity, FayetteviHe Area 
1413-030-Myrover-Reese Fellowship Homes 
1413-021-Salvation Army 
1413-026-Southeastern NC Radio Reading Service 
1413-008-Vision Resource Center 
14!4-000-United Way of Davidson Cry, 
1414-004-Boy Scouts of America Old North State Council. 
Davidson cry. 
1414-005-Davidson Nedical Ministries C 
1414-020-Gjrl Scouts Carolinas Peaks to Piedmont 
1414-021-Hospice of Davidson Cry. 
!414-022-Pastors Pantry 
1414-023-Salvation Army Boys and Girls Clubs of Davidson Cty, 
1415.000oDavie Cry. United Way 
1419-000oUnited Way of Forsyth Cty. 
1419-075-American Red Cross. Northwest NC Chapter 
141 g-054-Bethesda Center for the Homeless 
141g-020-Big Brothers Big Sisters 
1419-021-Boy Scouts of Amenca Old Hickory Council 



1419-012-Cancer Services 
1419-014-C hild ren’s Center for the Physically Disabled 
1419-019-Experiment in Self-Reliance 
1455.00tJ.United Way of Franklin Cty. 
1420-000-United Way of Gaston Cry. 
1420-012-Girl Scouts. Caro%as Peaks to Piedmont 
1420-014-Hosoice of Gaston Cry, 
1421.000.Granville Cry. United Way 
1422-000-United Way of Greater Greensboro 
1422-00!-A~ u~t Center for Enrichment 
1422-003-American Red Cross, Greensboro Chapter 
1422-050-Arc of G reensboro 
1422-006-Bell House 
1422-029-Black Child Development Institute of Greensboro 
1422-014-Boy Scouts dAmencs Old North State Council, 
Greater Greensboro 
1422-078-Children’s Home Society of North Carolina 
1422-008-Family Service of the Piedmont, Greater Greensboro 
1422-018-Girls Scouts Carolinas Peaks to Piedmont 
1422-010-Greensboro Cerebral Palsy Assn. 
1422-012-Hospice at Greensboro 
1422-013oMental Hea~th Assn, in Greensboro 
1422-015-One Step Further 
1422-016oPied mont Health Services & Sickle Cell Agency 
1422-036-Regional Child Care Resources & Referra 
1422-081-Salvation Army 
1422-080oSa}vation Army Boys & Girls Club 
t422-021-Senior Resources of Guilford Greater Greensboro 
1422-082-Summit House of the Piedmont 
1422o019-Triad Health Prolect. Greater Greensboro 
~422-038*Women’s Resource Center of Greensboro 
1422o037-YMCA of Greensboro 
t423-000oUnited Way of Greater High Point 
1423-001-Alcohol and Drug Services of Guilford 
1423-060-Archdale Victim Advocacy Center 
1423-004-Boy Scouts of America, Old North State Counci 
1423-061-Boys & Girls Clubs of Greater High Point 
1423-062-Commun ties tn Schools of High Point 
~23-006-Family Service of the Piedmont 
1423-008-Hospice of the Piedmont 
t423-021-One Stea Further 
1423-01G-Salvation Army 
t423-014-Ser or Resources of Guilford 
1423-025-Triad Health Project 
1475=000=United Way of the Greater Triangle 
1475-003oAmerican Red Cross. Central NC Chapter 
1475-038oAmerican Red Cross, Orange Cry. Chapter 
1475-004-Amencan Red Cross, Triangle Area 
1475-006-Arc of Orange Cry, 
1475-063-Big Brothers Big Sisters of the Triangle 
1475o080-Boys & Girls Clubs of Johnston C[y~-Selma Unit 
1475-008-Boys ane Girls Club of Wake C~y, 
1475-009-Chapel Hill-Carrboro Meals On Wheels 
1475-010-Chapel Hill-Carrboro YMCA 
1475-015-Community Partnerships 
1475-01G-Dispute Settlement Center 
1475-020-Durham Crisis Response Center 
1475-019-Durham Literacy Center 
1475-091-Durham Nursery & Preschool 
1475-025~FuquayoVarina Youth Initiative 
1475-026-Genesis Home 
1475-041~Girl Scouts. NC Coastal Pines 
1475-072oHarbor ~nc. 
1475-027oHaven House Services 
~ 475-053oHilltop Home 
1475-028-Hospice of Wake Cty. 
1475-029-Inter-Faith Council For Social Services 
1475-030-Inter-Faith Food Shuttle 
1475-081-Johnston cry, "Youth Services (JCYS) 
1475-073-Johnston-Lee-Harnett Community Action 
1475-033-Learning Together 
1475-035-Meals On Wheels Wake Cry, 
t475-082-OE E nterpr~ses 
1475-037-Orange Congregations In Mission 
1475-040-Orange Cty, Rape Crisis Cen~er 
1475-044-Resources for Seniors 
1475-045oSalvation Army Boys & Girls Club. Durha~ 
1475o046-Salvation Army, Durham 
1475~064-Scarborough Nursery School 
1475-074-Smithfield Rescue Mission 
1475-092-Southligr~t 
!475-048-Tummy Lynn Memorial Fndn. 
1475-018-Threshold 
1475-049-Triangle Family Services 

1475-043-Triangle Radio Reading Service 
1475-050~U rban Min~stnes of Wake Cry. 
1475-052-Volunteers For Youth 
1475-054-Wake Enterorises 
1475-055-Wake Teen Medical Services 
1475o056-White Plains Children’s Center 
!475-058-Women in Action 
1475-057oWomen’s Center 
1475o059-Women’s Center of Wake Cry, 
1475o061oyMCA of the Triangle Area 
1z~75o062-YWCA of the Greater Triangle 
1456-000-United Way of Haywood Cry, 
1425-000-United Way of Henderson cry, 
14494)00-High Country United Way 
1449-008-American Red Cross, Watauga Cty, Cha~ter 
1449-030~Avery Cry. Habitat for Humanity 
1449-004-Boy Scouts of America, Old Hickory Council, Watauga 
1449-031oChildren’s Playhouse 
1449-027-High Country Women’s Fund 
1449-006-Hospitality House, WeCAN 
1449-009-Hunger and Health Coalition 
1449-002-OASIS, nc. 
1449-028-Sugar Grove Developmental Day School 
1449-014-W.A,M.Y, Community Action 
1449-018-Western Youth Network 
1427.~00oUnited Way of ~redelt Cry, 
1427-005-Fifth Stree~ Ministries 
1431-e00oLenoidGreene United Way 
1457-000.United Way of Lincoln Cry. 
1432-O00-Martin Cry. United Way 
1433-O~)0-United Way of ~oore Cry, 
1433-002-Salvation Army 
1459-000-United Way of Onslow Cty, 
1437-0e0-United Way of Pitt Cry, 
1437-054-American Red Cross, Pitt Cty. Chapter 
!437-006-Boys ano Girls Clubs of Pitt Cry. 
1437-021-Greenville Community Shelters 
1437-053-Mediation Center of Eastern North Carolina 
!437-050-Pitt Cry. Council on Aging 
!437-051-REAL Crisis Intervention 
1438-000-United Way of Randolph Cry, 
1438-013-Archdale Victim Advocacy Center 
1438-007-Boy Scouts of America, Old North State Council, 
Randoluh Cty, 
1438o010-Chdstians U hired Outreach Center 
1441-000-United Way of Robeson Cry. 
1441o004oSoutheastern Family Violence Center 
1435.O00.United Way Tar River Region 
1442-000.Rowan Cty. United Way 
1443.0(}0.United Way of Rutherford Cty. 
1443-001-American Red Cross, Rutherford Cry, Chapter 
1443-002-Boy Scouts of America, Piedmont Council 
1443-020-Gir~ Scouts Carolinas Peaks to Piedmont 
1443-007-Hospice of Rutherford Cry. 
1443-013-South Mountain Christian Youth Cared 
1444.000-United Way of Sampson Cty., lnc. 
1460.000-United Way of Scotland Cty. 
1480-001~-United Fund of Sorry 
1450-000-United Way of Wayne Cry. 
1450o001-American Red Cross. Wayne Cry. Chapter 
1450-002-Boy Scouts of Amedca, Tuscarora Council, Wayne Cry. 
1450-004-Boys & Girls Clubs of Wayne Cty, 
1450-018-Communities 1~ Schools of Wayne Ctyo 
1450-005-Girl Scouts North Carolina Coastal Pines 
1450-020-Salvation Army, Goidsboro 
1450-007-WAGES 
~ 450-013-Wayne U ptifl Resource Ass~ 
1452-O(}0-United Way of Wilkes Cry. 
1452-005-Child Abuse Prevention Team 
1452-020-Oid Hickory Boy Scouts 
1452-040-SAFE 
1452-036-Samaritan Christian Ministry of Wilkes 
1452-041-W[Ikes Adult Developmental Activity Program 
1452-032-Wilkes Senior Citizens Council 
1453.000-United Way of Wilson Cry. 



~osit Accounts 

Share 

Checking 

Cash Points Global 

Money Market 
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Share Term Certificates 

Youth (Zard & FAT CAT) 

Summer Cash 
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insm-ed by the NCUA or any federal government age~cy, are ~ot 

obligations of or guaran~ed by tl~e credit union or any afiiliated entity, and 

involve investment risk~_ including the possible loss og principal. 

State 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, December 15, 2010 10:19 AM 

Duncan, Heather M <hmduncan@email.unc. edu> 

RE: Spring 2011 Waitlist Report - AFAM & AFRI 

Thanks Heather![ 

From: Duncan, Heather M 
Sent: Wednesday, December 15, 2010 10:06 AM 
To: Duncan, Heather M; Gore, Travis 
Subject: RE: Spring 2011 Waitlist Report - AFAM & AFRI 

Travis - I’ve attached AFRI as well. 

Thanks! 

Heather 

From: Duncan, Heather M 
Sent: Wednesday, December 15, 2010 10:04 AM 
To: Gore, Travis 
Cc: Duncan, Heather M 
Subject: Spring 2011 Waitlist Report - AFAM 

Good morning Travis, 

Attached is the waitlist report for your Spring 2011 classes. This report shows how the waitlists for your classes 
appeared yesterday, Tuesday, December 14th, prior to the waitlists being purged. 

The waitlists will show the students in positions 1-9. After position 9, the students are still in order, but will show with 

an asterisk. 

This report is provided for your information only, and is up to you as to how you use this information. 

Please let me know if you have any questions. 

Thanks! 
Heather 

Heather M. Duncan 

Registration Services Supervisor 

Office of the University Registrar 

The University of North Carolina at Chapel Hill 

SASB North, Suite 3100, CB #2100 
450 Ridge Road 

Chapel Hill, NC 27599 

email: hmduncan@email.unc.edu 
phone: 919.962.8292 

fax: 919.962.3349 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, December 15, 2010 10:28 AM 

afriafam@listserv.unc, edu 
Helpful Grading Hints 

Helpful Grading Hints 

Grade Changes can be made in the usual way, by completing a paper Grade Change Form and submitting it to 
our office for processing. 

Between 5-7pm the Registrar’s Office is a phone only operation. 

¯ You must be in "not reviewed" status to enter/edit grades. 

¯ If you are not the approver and you put your grade roster in "ready for review" status, you lose access to that 

roster. 

¯ If you cannot see all of your grades, you might try "unchecking" the "display assigned grades" box. 

¯ You know your grade roster has been posted when grades appear in the "Official Grade Column". 

¯ Eligibility will run the night of the 21st. 

Office ofthe University Registrar 

919 962-0495 

December14,2010 

SAVE SAVE SAVE SAVE SAVE SAVE SAVE SAVE SAVE SAVE SAVE SAVE 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, December 17, 2010 4:16 PM 

UNC PTR <arsys@remedy05.isis.unc.edu> 

RE: Your problem ticket 1939291 has been updated 

Thanks 

..... Original Message ..... 
From: UNC-CH PTR [maHto:ars~;s~.remed~,05.isis.tmc.edt~] 
Sent: Friday, December 17, 2010 12:58 PM 
To: Gore, Travis 
Subject: Your problem ticket 1939291 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: FERPA verified, access to Faculty Center granted. Please sign out of Connect Carolina and close out of your 
browser. Reopen internet explorer and sign into Connect Carolina - Self Service - Faculty Center - My Schedule - click on the class 
icon(3 people) / grade roster icon beside the name of your class 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/iwww.tmc.edt~iaro 
bini~ eb subiir~dex.~e=c~eck 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, December 23, 2010 4:44 PM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: Question 

They are also talking about painting our walls too but it would be a separate project which means there is a chance we 

would have to pack and unpack twice! Well I am jealous that you are all done with your shopping. I tried to order some 

things on-line today but its even too late for that : ( Every year I say I am going to finish early but I never do! Oh 

WelLolooks like I will be joining all the others tomorrow that have waited till the last minute! 

Have a good one! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Thursday, December 23, 2010 3:22 PM 
To: Gore, Travis 
Subject: RE: Question 

It was definitely a sight to see! I already have bruises, but everything came together. The carpet looks really nice, but 

reinforces that we are not moving from this building anytime soon... Oh well, like we said, it has charm! 

Not started on Christmas shopping? I did all of mine online, and of course last minute. Thank goodness I got the last of 
my packages last night. Now to just start wrapping them. 

I wanted to get out early too, but there are still a lot of things I want to finish up before leaving. 

Take care! 

Maya 

Maya Budihardjo 
Student Sepdces Mar~ager 
Department of PuNic Policy 
Abernethy 214A, CB ~¢ 3435 
p 919.962.1600 

From: Gore, Travis 
Sent: Thursday, December 23, 2010 2:57 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Question 

Oh if I had the time I would have definitely come over to help you put the computers back together : ) I think we are 

going to have to go through the same thing with the carpet over here too at some point. I am sure we could use new 

carpet but not looking forward to the whole process! I hope I can get out of here soon because I haven’t even started 

my Christmas shopping yet!! 

See ya next year! 

Travis 



From: Budihardjo, Maya Kimberley 
Sent: Thursday, December 23, 2010 2:00 PM 
To: Gore, Travis 
Subject: RE: Question 

Hi Travis, 

No worries, I have been busy putting together the computers here due to them redoing the carpet. Boy has it been a 

handful! I would love to do lunch sometime in 2011 though° Have a wonderful holiday © 

Maya 

Maya Budihardjo 
Student Services Manager 
Department of PuNic Policy 
Abernethy 214A, CB ~ 3435 
p 919.962.1600 

From: Gore, Travis 
Sent: Thursday, December 23, 2010 12:24 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Question 

Hey Maya! 

Well, Initially I was going to see if you wanted to get some lunch today since you are probably the only one in your 

building now but as it turns out I have some work I need to finish up before I get out of here so maybe we can do it 
sometime in 2011! Ok, Happy Holidays to you and have a Happy New Year! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Wednesday, December 08, 2010 10:10 AM 
To: Gore, Travis 
Subject: RE: Question 

Perfect! 

Maya Budihardjo 
Student Services Manager 
Department of PuNic Policy 
Abcrnethy 214A~ CB ~ 3435 
p 919.962.1600 

From: Gore, Travis 
Sent," Wednesday, December 08, 2010 10:10 AM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Question 

No problem! Would you like me to meet you at your place? 



From: Budihardjo, Maya Kimberley 
Sent: Wednesday, December 08, 2010 10:08 AM 
To: Gore, Travis 
Subject: RE: Question 

It is my first time and that’d be great if you showed me! 

Thanks, 
Maya 

Maya Budihardjo 
Student Services Manager 
Department of Public Policy 
Abernethy 214A, CB ~ 3435 
p 919.962.1600 

From: Gore, Travis 
Sent: Wednesday, December 08, 2010 10:07 AM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Question 

Thanks Maya you’re the best! If this is your first time going to Toy Lounge and you are unsure of how to get there let 

me know and I can show you! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Wednesday, December 08, 2010 9:38 AM 
To: Gore, Travis 
Subject: RE: Question 

Good morning, Travis! 

The meeting is from 10:30 - 12:00 in the Toy Lounge in Dey Hall. I’ll see you there! I’m wearing a black dress, pink 

cardigan, and brown boots. 

Maya 

Maya Budihardjo 
Student Services Manager 
Department of Public Policy 
Abernethy 214A, CB ~ 3435 
p 919.962.1600 

From: Gore, Travis 
Sent," Wednesday, December 08, 2010 9:36 AM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Question 

Good morning Maya! 



Quick question for you. Do you know where the meeting is today and what time? 

Thanks! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Monday, November 15, 2010 4:06 PM 
To: Gore, Travis 
Subject: Question 

Hey Travis, 

I finally remembered the question from last week that I had to ask you. Did you take any training for counseling to be a 

Student Services Manager? If so, do you remember where you found where to sign up? I have exhausted the website 

and can’t find anything that pertains to it? 

Thanks! 

Maya 

Maya Budihardjo 
Student Services Manager 
Department of Public Policy 
Abernethy 214A, CB ~ 3435 
p 919.962.1600 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 4, 2011 5:02 PM 

afriafam@listserv.unc, edu 

Fall 2011 Schedule 

AFAM.FALL10.xls; AFRI.FALL10.xls; LGLA.FALL10.xls; SWAH.FALL10.xls; 
WOLO.FALL10.xls 

Hello Everyone, 

I hope everybody had a nice break! I will be working on the Fall 2011 schedule and I have attached the Fall 2010 

schedule for you to take a look at because my guess is that it will be very similar for Fall 11. 

Please email me at stgore@email.unc.edu by next Sunday (01/09/11) to let me know if everything looks fine or if there 

are changes that you would like to make. 

Thanks! 

Travis 



Building Room Combined Section Id 

BLACKS IN LATIN AMER 

INDEPENDENT STUDIES 

" AFAM BIOETHICS 

OlO5 BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

GA 0105 ........................................................... ilg~’~ EXPERIENCE II 

BLACKS & POP CULTUR 

GA 0105 BLACKS IN FILM 

GA 0105 

BLACK EXPERIENCE I 

GM 0035 FYS DEFINING BLACKNESS 

GM 0213 AFAM SEMINAR 

0105A-A 

SA 

0200 FIELD RESEARCH 

0449A-A BLACK WOMEN 

XX AFR DIASP AMERICAS 

TOPICS IN AFAM STUD 

INDEPENDENT STUDIES 

AFAM 254 ,i01S JORDAN,JOSEPH F 15 

AFAM 396 01S ,i JORDAN,JOSEPH F 

AFAM 428 001 NYANG ORO,JULIUS E 

AFAM lOl 002 HILDEBRAND,REGINALD F 668:00 AM 

AFAM ,iREGESTER, CHARLENE B 669:30 AM 

AFAM 6O 12:30 PM 
402:00 PM 

403:30 PM 

603:00 PM 

AFAM 101 004 CALDWELL, KIA L 6611:00 AM 

AFAN 50 001 NCNILLAN,TINOTHY J 249:30 AN 

AFAN 398 001 HILDEBRAND,REGINALD F 203:00 PN 

PORTER, ROBERT S 256:00 PM 

Pref 

8:50 AM 

10:45 AM 

1:45 PM 

3:15 PM 

}6:20 PM 

5:50 PM 

12:15 PN 

11:50 AM 

10:45 AM 

5:50 PM GM,9;SC,-10 

8:50 PM 

001 MCMILLAN,TIMOTHY J 153:00 PM 5:50 PM GA,10 

AFAM 266 ,~j001 ,iCALDWELL, KIA L 301:00 PM 1:50 PM 

AFAM 93 1S JORDAN,JOSEPH F 

AFAM 190 01S JORDAN,JOSEPH F 15 

AFAM 396 001 

INDEPENDENT STUDIES AFAM 396 002 103:00 PM 5:50 PM 



Building And Room Pr Restrict Class Daysmet Notes 

w 
~w~ 

TR 

TR 

S 

GA,0007,- 10 C MWF 

F 



Combined Section Id Title Subject Course 

i£002A-A ,ifNTRODUC-F!ON TO AFRICA 

AL    0205 

0002A-A ilNTRODUC-F!ON TO AFRICA 

INTRODUCTION TO AFRICA 

AFRICA IN GLOBAL SYSTEM 

0022A-A AFRICA IN GLOBAL SYSTEM 

0022A-A AFRICA IN GLOBAL SYSTEM 

Section Num Instructor 

AFRI 416 001 SAHLE,EUNICE N 

Max Enrollment 

20 3:30 PM 

Start Time End Time 

4:45 PM 

GC 3024 21ST CENTURY SCRAMBLE 

IGM 0035 / ~i FYSKINGSPRESIDENTGENERAL 

MT 0106 0445A-A CONTEMPORARY AFRICA 

INTRODUCTION TO AFRICA 
÷ 

PE 

PH    0228 AFRICAN WOMEN 

........................................... ’~ ’!’CENTRAL AFRICA 

001 COOKE,AMY E 

003 NZONGOLA-NTALAJA, GEORGES 

001 

001 

~"~°~ ............................ i BOYD,LYDfA C 

001 NZONGOLA-NTALAJA, GEORGES 

001 PI"ER, DAVl"D 

210:00 AM 

509:30 AM 

502:00 PM 

106:00 PN 

502:00 PM 

3012:30 PN 

30i2:00 PN 

0:50 AM 

0:45 AM 

3:15 PN 

8:50 PM 

PM 

1:45 PN 

3:15 PN 

i 1:50 PM 



Building Pref Daysmet Notes 

HO,10 W 

GA,9 TR 

MWF 

i~SC,10;MU,7 iTR 

SC,10;GA,9 MWF 



!GC i1009 i 



3024 ELEM KISWAHILI I 

GC 3024 ELEM KISWAHILI I 

GC 3024 INTERMED 

i, KISWAHILI III 

Section Num Instructor 

001 MUTIMA, SINAMENYE A 

sw . OOl 

’ ~’~’~’~’~’~ ’~":i’~ ..................... ’i002 MUTIMA, SINAMENYE A 

SWAH 403 001 MU~MA, SINAMENYE A 

’~’~"111:00 AM 11:50 AM 

25 1:00 PM 1:50 PM 

9:50 AM 

Max Enrollment Start Time EndTme Bu d ng Pref Daysmet Notes 

NWF 

15 2:00 PM 2:50 PM 

MWF 

MWF 



Bu,ld,ng Room Title      Subject Course Section Num Instructor      Max Enrollment ’StartTime End Time Building And Room Pr Daysmet Notes 

GC    ’3024 E,E~ wo,o~I wo,o ~o~ oo~ SEC~,~E 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday,               3:31 PM 

~unc.edu> 

RE: [afriafam] Schedule 

Thanks Can you tell me how to say Happy New Years in French?! 

F rom: 
Sent: Wednesday, 11:18 AM 
To: Gore, Travis 
Subject: RE: [afriafam] Schedule 

iBuenos d[as, Sefior Gore! 

Here are a few changes to my schedule: 
LGLA 
LGLA 
(Going back to the usual times, and both classes in the same language classroom.) 
AFRI    is fine. 

Muchas gracias, sefior 
Hastaluego. 

I:rom: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, 5:01 PM 
To: Department listserv 
Subject: [afriafam] Schedule 

Hello Everyone, 

I hope everybody had a nice break! I will be working on the         schedule and I have attached the 

schedule for you to take a look at because my guess is that it will be very similar for 

Please email me at stgore@email.unc.edu by next Sunday to let me know if everything looks fine or if there 

are changes that you would like to make. 

Thanks! 

Travis 

You are currently subscribed to afriafam as: @unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361637.675e78563334b206b70e862e96b49el l&n=T&l=afriafam&o=28402118 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28402118-32361637.675e78563334b206b70e862e96b49el l~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Wednesday, January 5, 2011 3:35 PM 

Boyd, Lydia C <lcboyd@email.unc.edu> 

RE: [afriafam] Fall 2011 Schedule 

Great! Thanks! 

From: Boyd, Lydia C 
Sent: Wednesday, January 05, 2011 10:59 AM 
To: Gore, Travis 
Subject: Fwd: [afriafam] Fall 2011 Schedule 

Travis, 
AFRI 261 and AFRI 263 on T-Th (same schedule as last fall) works for me! 

best, 
Lydia 

Begin forwarded message: 

From: Travis Gore <st,qore@email.unc.edu> 
Date: January 4,2011 5:01:56 PM EST 
To: Department listserv <afriafam@listserv.unc.edu> 
Subject: [afriafam] Fall 2011 Schedule 
Reply-To: Department listserv <afriafam@listserv.unc.edu> 

Hello Everyone, 

I hope everybody had a nice break[ I will be working on the Fall 2011 schedule and I have attached the Fall 2010 schedule 

for you to take a look at because my guess is that it will be very similar for Fall 11. 

Please email me at stgore@email.unc.edu by next Sunday (01/09/11) to let me know if everything looks fine or if there 

are changes that you would like to make. 

Thanks! 

Travis 

You are currently subscribed to afriafam as: lydia.boyd@unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361640.3276a0bad71709 b2c78ad b7f22da610 b&n =T&l=afriafam&o=28402118 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28402118- 
32361640.3276a0 bad71709b2c78ad b7f22da610b@listserv, u nc.ed u 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, January 5,2011 4:05 PM 

Janken, Kenneth R <krj anken@email.unc.edu> 

RE: [afriafam] Fall 2011 Schedule 

Hi Professor Janken, 

I hope you are enjoying New York! Yes, it is indeed that time again to work on the coming fall schedule. Yes, that will be 

fine. You can think about it and let me know sometime next week. The schedule that I attached was nothing set in 

stone but more for everyone to see what they taught the previous Fall and if they were happy with that then they could 

do the same thing again. You were not on that schedule because you didn’t have any classes this past fall. Sorry for 

the confusion! 

Travis 

From: Janken, Kenneth R 
Sent: Tuesday, January 04, 2011 8:26 PM 
To: Gore, Travis 
Subject: RE: [afriafam] Fall 2011 Schedule 

Dear Travis, 

I am not clear what is going on here. Are you trying to work up the coming fall schedule? I am not on the 
schedule that you sent out. Also, I had not given any thought to what I’d like to teach in the Fall and when I’d 
like to teach it. rll think about it when I get back from New York, but if you really need an answer by Sunday, 
let me know, and I’ll put my thinking cap on. Please let me know if I can push back my request into next week. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, January 04, 2011 5:01 PM 
To: Department listserv 
Subject: [afriafam] Fall 2011 Schedule 

Hello Everyone, 



I hope everybody had a nice break! I will be working on the Fall 2011 schedule and I have attached the Fall 2010 

schedule for you to take a look at because my guess is that it will be very similar for Fall 11. 

Please email me at stgore@email.unc.edu by next Sunday (01/09/11) to let me know if everything looks fine or if there 

are changes that you would like to make. 

Thanks! 

Travis 

You are currently subscribed to afriafam as: krianken@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361600.53 dc46978ad38cecd86e9cafd6ad 1 b 74&n=T&l=afriafam& o=28402118 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-28402118-32361600.53 dc46978ad38cecd86e9cafd6ad lb74~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, January 5,2011 4:13 PM 

Dale T. McKinley <      @metroweb.co.za> 

RE: [afriafam] Fall 2011 Schedule 

Hi Dale, 

Happy New Year! Yeah sorry I forgot to include the on-line classes because they were on a different spreadsheet but 

we will have you down for the Afri 265 online! 

Best, 

Travis 

From: Dale T. McKinley [mailto:     @metroweb.co.za] 
Sent: Wednesday, January 05, 2011 3:19 AM 
To: Gore, Travis 
Subject: RE: [afriafam] Fall 2011 Schedule 

Hey Travis, 

Hope this finds you well in the New year. I see that this schedule does not include the online AFRI 
courses (imagine the online courses are treated separately). Anyway, just checking, because I remain 
’signed up’ to continue teaching AFRI265 online .... 

Best to you, 
Dale 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: 05 January 2011 12:02 AM 
To: Department listserv 
Subject: [afriafam] Fall 2011 Schedule 

Hello Everyone, 

I hope everybody had a nice break! I will be working on the Fall 2011 schedule and I have attached the Fall 2010 

schedule for you to take a look at because my guess is that it will be very similar for Fall ii. 

Please email me at stgore@email.unc.edu by next Sunday (01/09/11) to let me know if everything looks fine or if 

there are changes that you would like to make. 

Thanks! 

Travis 



You are currently subscribed to afriafam as: ~metroweb.co.za. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32482359.8442de36845a8f2f57074c50bd445c00&n=T&l=afriafam&o=28402118 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28402118- 
32482359.8442de36845 a8f2f57074c50b d445 c00~li stserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, January 5,2011 4:16 PM 

Lambert, Michael (2 <mlambert@email.unc.edu> 

RE: [afriafam] Fall 2011 Schedule 

Hi Mike, 

Great. Just let me know when you find out more details about Cape Town. Julius is in his office right now! 

Thanks, 

Travis 

From: Lambert, Mlichael C 
Neat: Tuesday, January 04, 2011 9:02 PM 
To: Gore, Travis 
Subject: Re: [afriafam] Fall 2011 Schedule 

Travi s, 

This looks good. I should be in Cape Town but there are still details to be worked out. Until then assumed that 
I will be here teaching as marked on this schedule. 

Do you happen to know when Julius will be around? 

Thanks, 

Mike 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
Director of Undergraduate Studies for African Studies 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

On Jan 4, 2011, at 5:02 PM, "Travis Gore" <stgore@email.unc.edu> wrote: 

Hello Everyone, 

I hope everybody had a nice break! I will be working on the Fall 2011 schedule and I have 
attached the Fall 2010 schedule for you to take a look at because my guess is that it will be very 
similar for Fall 11. 
Please email me at stgore@email.unc.edu by next Sunday (01/09/11) to let me know if everything 
looks fine or if there are changes that you would like to make. 

Thanks! 



Travis 

You are currently subscribed to afriafam as: mlambert@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361601.677474d2b6e6cf9517f9a5b lb531814d&n=T&l=afriafam&o=28402118 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28402118- 
32361601.677474d2b6e6cf9517f9a5b lb531814d@listserv.unc.edu 

<AFAM.FALL 10.xl s> 

<AFRI.FALL10.xls> 
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<SWAH.FALL10.xls> 

<WOLO.FALL10.xls> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, January 5,2011 4:36 PM 

Barbara Anderson <b_anderson@unc.edu> 

RE: [afriafam] Fall 2011 Schedule 

Hi Barbara, 

Thanks for letting me know about Mike. I talked to him and he said he is still working out the details but he would let 

me know. Thank you for doing a section of AFR1101 because         will be off that semester and looks like probably 

too. We’ll try to get you on a TTH if we can. I will talk to Tim and Julius before I put anything down. 

Thanks, 

Travis 

From: Barbara Anderson [mailto:b_anderson@unc.edu] 
Sent: Tuesday, January 04, 2011 8:00 PM 
To: Gore, Travis 
Cc: Julius Nyang’oro; McMillan, Tim; Lambert, Michael C 
Subject: Re: [afriafam] Fall 2011 Schedule 

Hi Travis: 

I notice that Mike Lambert is on to teach in the fall, and I understand he’ll be in Cape Town. I believe that I’ll be teaching 

a section of AFRI 101. If possible, I’d like to teach on ~-FH, but will make MWF work if necessary. Please confirm all of 

this with Julius and Tim, though, as this is based on a phone conversation. Thanks. Barbara 

On 1/4/2011 5:01 PM, Travis Gore wrote: 
Hello Everyone, 

I hope everybody had a nice break! I will be working on the Fall 2011 schedule and I have attached the Fall 2010 

schedule for you to take a look at because my guess is that it will be very similar for Fall 11. 

Please email me at stgore@email.unc.edu by next Sunday (01/09/11) to let me know if everything looks fine or if there 

are changes that you would like to make. 

Thanks! 

Travis 

You are currently subscribed to afriafam as: barbara_anderson@unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32482182.da8f419de0859f641 e0alb2019d460f4&n=T&l=afriafam&o=28402118 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28402118-32482182.da8f419de0859f641 e0alb2019d460f4@listserv.unc.edu 



Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.global.unc.edu/africa 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, January 11, 2011 10:11 AM 

McMillan, Tim <tj m 1 @email.unc. edu> 

FW: DEADLINE CHANGE to Wednesday 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Monday, January 10, 2011 4:07 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] DEADLINE CHANGE to Wednesday 
Importance: High 

I know you’ve been working like mad today to get the schedule in before the bad weather and the deadline 

and we’ve been stressing all day about what to do about it too. As the title says, we’ve extended the deadline 

to Wednesday at 5 pm. As I’ve told several people, the deadline we set is not arbitrary. It’s a domino effect 

and by giving you this extra time, it means the scheduling office gets less time to do what we need to do to get 

room assignments done before the next domino falls! I might add that this deadline is later already than the 

ones we’ve set in the past. Both Fall 2008 and 2009 were January 6! I’m just sayin’ ;) 

Take care and be safe! 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 

RBC Center 

Mon, Feb 21, 2011 07:30 PM 

<ul> 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28437839- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-28437839- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, January 12, 2011 10:56 AM 

David Pier <dpier@unc.edu> 

Buell, Agatha <abuell@email.unc. edu> 

FW: Course Submission Form 

20110112102947296.pdf 

Hi Dave, 

I have the Course Submission Form for you to fill out. I have scanned and attached it or you can go to the link that I have included 
ht~p:i!www.ur~c.ed~/deptsiuci and Click on Sample Course submission form. 

Thanks 

Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanner ] 
Sent: Wednesday, January 12, 2011 10:30 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.12.2011 10:29:47 (-0500) 
Queries to: scanner@unc.edu 



Section 1 

Instructor information: 

Name 

Email address . 

Phone number 

Course Submission Form 

Additional contact (i.e. scheduling officer): 

Name 

Email address 

Phone num6er 

Submission Type: 

[] New Course Proposal: Complete all applicable sections. 

[] Course Deletion: Complete this page only. 

[] Course Revision Proposal: Fill out only items that need to be changed. 
Please note: Non-sponsor units in a cross-list may only make changes to questions #8 and #9 in section 2. All other 
changes must come from the sponsor unit. 

*Proposed effective term: [] Fall [] Spring I-’]Summer 

*Academic Organization (department, curricula, unit): ~ 

Year 

*Subject code (e.g., ENGL, SPAN): *Catalog number: ~ 

*Academic Career: [] UGRD [] GRAD    [] MED [] PHCY ¯ [] DENT [] LAW 

If you’re not sure which Career to choose, it may be helpful to check the career associated with existing courses for your 
unit in the ConnectCarolina Course Catalog. Please note: courses for undergraduate and/or graduate students in the 
400-699 range should use the UGRD career. 

For deletion proposals only: 

Course title: 

Is this course cross-listed? [] YES [] NO 

If yes, list course(s): ~ 

Will all courses in the cross-list (listed above) be deleted? [] YES [] NO 

if no, which courses will remain active? ~ 

*Required field in CRAS 



Section 2: Course Details 

"1. Short Title/Description (Maximum of 30 characters, including spaces) 

Note: This title appears on class rolls and student transcripts 

*2. Long Course Title (Maximum of 100 characters, including spaces) 

Note: This title appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarofina 

"3. Long Description (Maximum of 50 words): 

Note: This description appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina 

*4. Course credit hour type is: [] Fixed 

[] Variable 

Enter hours: 

Minimum hours: Maximum hours: 

Note: The number of class contact hours in organized instruction is one factor affecting the amount of credit earned. 
Courses must meet for a minimum of 750 minutes per semester for each hour of credit earned. (Example: a traditional 3 
credit-hour course includes 42 class periods of 50 minutes each on MWF and 29 class periods of 75 minutes each on 
TTH. Final examinations, required in aft undergraduate courses, provide an additional 180 minutes of instruction. MWF 
classes provide a total of 2280 instructional minutes; I I H classes, a total of 2355 instructional minutes.) This ratio should 
be observed for organized instruction, which excludes laboratory, independent study, special topics, and 
thesis/dissertation research courses. 

*5. Repeat for credit: [] No [] Yes 

Allow multiple enrollments within a single term: [] No [] Yes 

Total Units Allowed: 

Total. completions allowed: 

*6. Grading basis (select only one): 

[] GR1 - Ugrd (A, B, C, etc) 

[] GR 4 - Law 

[] GR 6 - Phrm 

[] CPF - Pass/Fail ONLY 

[] GR3- Grad (H, P, L, etc.) 

[] GR5 - Dent 

[] Med - I~t [] Meal - 2n~ [] Med 3-4 

7, Is this course included in a current proposal to establish or revise a major or minor? [] Yes [] No 

Note for undergraduate programs: The course must be approved by the Administrative Boards first before the revision to 
the major or minor can be approved. 

*Req field in CRAS 



*8. Academic Group 

[] CAS: College of Arts and Sciences 

[] KFBS: Kenan-Flagter Business School 

[] SILS: School of lnfo & Lib Science 

[] SOE: School of Education 

[] SO J: School of Journalism 

[] SON: School of Nursing 

[] SPH: School of Public Health 

[] GRAD: Graduate School 

[] LAW: School of Law 

[] SOD: School of Dentistry 

[] SOG: School of Government 

[] SOM: School of Medicine 

[] SOP School of Pharmacy 

[] SSW: School of Social Work 

9. Any pre/corequisites for this course? (Prelcorequisites must be courses) [] Yes 

If the course has prerequisites, enter subject and catalog number(s): 

If the course has corequisites, enter subject and catalog numbers(s): 

[] No 

Examples: MUSC 122; BIOL 101 and 101L; PSYC 101, and 222 or 230 
Note: Pre/corequisites appear in the long course description in the Undergraduate Bulletin, Graduate Record, and 
ConnectCarolina. This information should also be included in the course description (see item #3). 

10. Is special preparation required/recommended for this course? 

Note: This information should also be included in the course description (see item #3), following any pre/corequisites. 

11. ~* p,=-,~;ss~,~,~ .... t,, ,=,~,-,~t is ,~=,~,4=,4 ,,,~i,.h ~t~t=~=~, h=~,,, best describes ,.,h~ ~i,,=~ .................................................. ~ .... permission? 

~ Permission of the instructor ~ Permission of the instructor for students lacking the prerequisite 

~ Permission of the instructor for nonmajors ~ Permission of the instructor for undergraduates 

~ Permission of the program d~rector ~ Permission of the director of undergraduate studies 

~ Permission of the depa~ment ~ Permission of the school 

Note: This information should also be included in the course description (see item #3), foflowing any 
required/recommended preparation. 

"12. Primary Component (lecture or lab) __ 

Graded component [] No [] Yes 

"13. Will this course contain additional components? 

[] Recitation 

Graded component [] No 

[] Lab 

Graded component [] No 

[] Separately numbered as __ 

[] Yes [] Included and contributes __ credit hour(s) 

[] Yes [] Included and contributes ~ 

and contributes 

credit hour(s) 

~ credit hour(s) 

..... ;’Required field in CRAS Page 3 



14. Does the addition of this course have any impact on your current curriculum (majors, concentrations, 
minors, etc)? 

[] No [] Yes If yes, please explain:__ 

15. Additional Course Request Details. (Maximum of 75 words): 

Note: Please use this section to provide additional information about this course. For example, does the course restrict 
enrollment by student classification, by college, or major? 

16. Course Document 

Please attach the course syllabus. The syllabus should include a brief description of the course, basic and 
recommended texts (authors, title, year of publication), a list of principal topics covered, class schedule or 
course calendar, number of examinations, contact hours, work required of students, and the basis for 
determining the final grade. 

Note on cross-listed courses. Currently, a moratorium on establishing new cross-listings between courses is in 
effect. 

Continue to Section 3: General Education Requirements, if applicable. 

*Required field in CRAS Page 



Section 3: General Education Requirements 

Subject + catalog number: 

¯ For revision requests: 
1. Does this course already fulfill General Education requirements? [] Yes [] No 
2. If Yes, which ones: __ 

To request additional General Education requirements, complete the information below. 
¯ For new courses, complete all applicable information below. 

By answering the following questions accurately, you wilt expedite the review and approval of your courses by 
the Administrative Boards and its Curriculum Committee. Courses that meet General Education requirements 
must include in the course syllabus adequate information to permit the Curriculum Committee to assess 
course content against the criteria specified for each General Education category. To satisfy the criteria, the 
answers to each group of questions should all be "yes." The course syllabus should give evidence that the 
criteria have been met. As the norm, no more than two General Education designations will be approved for 
any new or revised course. 

The criteria document is available at http://www.unc.edu/depts/uc/docs/criteria_l 1-05-08.pdf. 

Criteria applicable to all General Education courses: 
¯ Does the course syllabus include a final examination? (Foundations, First Year Seminars, and EE-only 

courses are an exception to this requirement) [] Yes [] No 
Does the course syllabus make it clear that at least 10 pages of writing or the equivalent in intellectual 
effort are required? [] Yes [] No 

¯ For science, math, and performance courses, where littte writing is typically assigned, does the course 
require the intellectual equivalent of at least 10 pages of writing outside of class? [] Yes [] No 

o Does the course involve recitation meetings or allow for regular discussions in other ways? 
I_1 Yes [] ~,~o 
For science and math courses, where regular discussions may not be appropriate, does the course 
require students to apply their acquired knowledge to challenging problems? [] Yes [] No 

Foundations 

[] English Composition and Rhetoric (CR) 

[] Foreign Language (FL) 

[] Quantitative Reasoning (QR) 

¯ Does the course focus on mathematics, data analysis, statistics, computing, probability, or modeling? 

[] Lifetime Fitness (1 credit) 

Approaches 

Please answer the relevant questions if the proposed course fulfills an Approach. The proportion of course 
content is estimated by counting the number of class sessions or weekly themes devoted to the subjects 
considered. A course can fulfill only one Approach. 

[] Physical and Life Sciences: With lab? [] Yes (PX) [] No (PL) 

¯ Does the course focus on scientific content and scientific method? 

If there is a laboratory component, is enrollment in the laboratory optional? 

*Required field in CRAS ........ Pa~65 



[] SociaI and Behavioral Sciences, nonhistorical (SS) 

¯ Does the course focus on the scientific study of individual or collective behavior? 

¯ Does the course draw on established quantitative and/or qualitative methods of analysis? 

[] Social and Behavioral Sciences, historical analysis (HS) 

¯ Does the course focus on the past and change over time, rather than the contemporary world? 

¯ Does the course place human behavior in social or cultural contexts? 

[] Visual and Performing Arts (VP) 

Does the course emphasize aesthetic content (e. g., art, architecture, music, drama, design, 
performance studies, film) that is nonliterary? 

Does at least 2/3 of the course content involve analysis of, or creative expression within, the visual and 
performing arts? (The Curriculum Committee determines the proportions of course content by 
counting the number of class sessions or weekly themes devoted to the subjects considered.) 

[] Philosophical and Moral Reasoning (PH) 

¯ Does the course address the social dimensions of philosophical" reasoning? 

If yes, does at least 1/5 of the course content address questions of morality and values? (The 
Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

¯ Does the course focus on understanding and critically assessing the truth, adequacy, defensibility, or 
value of the ideas being explored? 

[] Literary Arts (LA) 

¯ Does at least 2/3 of the course content involve the readingfanalysis/creation of literary texts? (The 
Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

If the course covers literature in foreign languages, the syllabus should indicate the language of 
instruction. 

Connections 

Please answer the relevant questions if the proposed course fulfills one or more Connections. Please note 
that the proportion of course content is estimated by counting the number of class sessions or weekly themes 
devoted to the subjects considered. 

[]Communication Intensive (Ct) 

¯ Is the course taught in English, with an emphasis on how oral and written communication function in 
the discipline? 

Does the course require that all students present at least one oral presentation? 

*Required field in CRAS Page 6 



¯ Does the course require that all students revise for a grade a substantial piece of written work or an 
oral presentation? 

¯ Does the instructor provide feedback to guide this revision? 

¯ Does the evaluation of communication skills constitute at least 115 of the grade in the course? 

[] Quantitative Intensive (QI) 

¯ Does half the course content involve one or more of the following: modeling, development of 
algorithms; interpretation of data; constructing sound arguments on the basis of quantitative 
information and mathematical reasoning? (The Curriculum Committee determines the proportions of 
course content by counting the number of class sessions or weekly themes devoted to the subjects 
considered.) 

[] U.S. Diversity (US) 

¯ On what form(s) of diversity does the course focus? 

¯ Does the course give systematic attention to the perspectives/experiences of the social group(s)? 

[] Global Issues (GL) 
,, Does the course feature transnational or transregional relationships, issues, or dynamics? 

¯ Does at least 2/3 of the course content focus on transnational content? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 

[] The World before 1750 (WB) 
Would the course meet the criteria for the Historical Analysis category? (This is required.) 

¯ Does at least 2/3 of the course content focus on the period before 1750? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 

[] North Atlantic World (NA) 

How does the course introduce students to the history, geography, or culture of North America or 
Europe? 

Does at least 2/3 of the course content focus on a North Atlantic region? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 

[] Beyond the North Atlantic (BN) 

¯ How does the course introduce students to the history, geography, or culture of a particular region 
outside the North Atlantic (Asia, Africa, the Middle East, Latin America, Eastern Europe, or the 
Pacific)? 

Does at least 2/3 of the course content focus on a region or regions beyond the North Atlantic? (The 

*Required field in CRAS .. Page 7 



Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

[] Experientia~ Education: 

If the course is proposed under the rubric of undergraduate research, is original student research at 
the heart of the course? 

¯ Does the research process and product comprise at least half of the final grade? 

,, How does the research process influence the allocation of instructional time? 

¯ If the course is proposed for EE under one of the other rubrics (faculty-supervised field work, 
internships, service-learning, engaged creative process), does the course meet the minimum hours 
requirement specific to the category? 

I-] Field Work (at least 30 hours) 
[] Approved Internship (at least 100 hours) 

[] Creative Work Culminating in Public 

Programming (at least 30 hours) 

[] Study Abroad 

[] Mentored Research/Honors Thesis 

[] Service Learning (at least 30 hours) 

Please remember to attach a course syllabus (see item #16 from section 2 above). 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, January 14, 2011 10:02 AM 

Buell, Agatha <abuell@email.unc. edu> 

FW: Submission for Music of Africa 

AFRI 320 application.pdf 

Hi Agatha, 

Dave completed the form! The window guys have not come yet. 

Thanks, 
Travis 

..... Original Message ..... 
From: David Pier ] 
Sent: Thursday, January 13,2011 6:48 PM 
To: Gore, Travis 
Subject: Submission for Music of Africa 

Hi Travis-- 

Here are the forms along with a syllabus for the Music of Africa course. Please let me know if anything is missing or needs to be 
changed. 

Thanks, 

Dave 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, January 18, 2011 1:24 PM 

Seck, Mamarame <mseck@email.unc.edu> 

FW: 

20110118131610210.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanr~er ] 
Sent: Tuesday, January 18, 2011 1:16 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.18.2011 13:16:09 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, January 18, 2011 1:24 PM 

Seck, Mamarame </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=Mseck> 

FW: 

20110118131726351.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:scanner~mc~ed~] 
Sent: Tuesday, January 18, 2011 1:17 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.18.2011 13:17:26 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, January 18, 2011 4:40 PM 

Department listserv <afriafam@listserv.unc.edu> 

Enrollment FYI 

Just wanted to let everyone know that the last day that I could enroll students online was Friday, 1/14 at 5pm. Add 

forms will have to be used now if you have students that you would like to add to your class. 

Thanks, 
Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, January 18, 2011 4:56 PM 

Lydia Boyd <lydia.boyd@unc.edu> 

FW: 1st article 

20110118165133262.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Tuesday, January 18, 2011 4:52 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 01.18.2011 16:51:33 (-0500) 
Queries to: scanner@unc.edu 



DEALING WITH ’STRANGERS’: ALLOCATING URBAN SPACE 

TO MIGRANTS IN NIGERIA AND FRENCH WEST AFRICA, 

END OF THE NINETEENTH CENTURY TO 1960 

Laurent Fourchard 

This chapter does not intend to review the different notions attached 

to the stranger in West African cities. It rather wants to iook at the 
way British and French pubfic policies have considered some African 
groups as strangers, how a set of colonial officers have dealt with them 
in allocating specific urban space and what were the social and political 
effects of such a policy3 It is established that colonia! rule dramatically 
altered the pattern of host-stranger relations in Africa. French and 
British administrations, however, dealt very di-fferenfl), with the pres- 
ence of strangers in West African cities. This chapter would like to 

understand the competing claims on urban space that these different 
colonial policies may- have induced. 

In Nigeria, the British did develop areas reserved exclusively for 
can strangers whereas a policy of aLlocation of compulsory residence to a 
specific African group did not exist in French West Africa (FWA). Pio- 
neer works on Nigerian cities have partly examined this policy (Cohen 
I969, Paden 1973, Piotnicov t967) but general works on ’strangers" in 
Afi’ican societies do not mention specifically this difference (Shack and 
Skinner 1978, Coquery-Vidrovitch et a!. 2003). Admittedly, there were 
many commonalities in the French and British hierarchisation of ethnic 
groups. As noted by Geschiere and Jackson, "a recurrent contradiction 
a!l over the continent was between the formal effort by coIonial regimes 

to territorialise people, on the one hand~ and their equally common 
preference for migrants, on the other. Both indirect rule and la potitique 
des races were inspired by the idea that peopt~ should be kept where 
they belong in order to facilitate ruling them" (Geschiere and ~ackson, 
2006: 4). Nevertheless, the practical administrative arrangement to rule 

~ The term stranger is used in thi.s chapter as a generic term to desien a number 
of categories (stra~gezs, non lmtive, Miens, non indigene and so on) that have been 

used by coloni~I administrators to designate African people who are supposedly not 
"rooted in the soft’. 
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different groups in an increasingly mixed ethnic environment, i.e. in 
towns or tn cities was significantly different between French and Brit- 
ish author[ties and consequently shaped West African cities differently: 
divisions between the so called "natives’ and ’non natives’ has not only 

been insfitufionalised in Nigerian cities, it has largely been internalised 
by the various communities themselves before being exacerbated by 
their leaders, espedally around the independence,                     ~: 

The debate on competing claims between ’natives’ and ’non natives’ 
is central on the emergence of what is often referred today as the 
autochthony issue. Scholars have considered the recent resurgence of 
a.utochthony in various African countries. According to Whitakei:, the 
use of the label ’stranger’ to disqualify the oppositit)n has accompa- 
nied the democratisafion of authoritarian regimes in different African 
countries (Whitaker 2005). In many cases, autochthony has exacerbated 
the claim over the ownership of a tocality by different communities 

which have sometimes led to violent conflicts in Nigerian dries while 
in Ivory Coast it has divided the country as a whole. If the resurgence 
of autochthony is often linked to the development of an increasing 
competition among political parties in the 1990s, it should be remem- .. 
bered, however, that autochthony was also part of the formation of 
the colonial and the postcolonial state (Bayart, Geschiere et N:camnjoh 
2001). Competition between ’first comers’ and ’later comers’ has been 
fotmd in pre~colonial West Africa but colonial authorities generally 
contributed to the rekfication of the botmdaries between the first and the 
Second ones (Lenz 2006). While the growing literature on ~utochthony 
has focused attention on the national dimension and on the increasing 
land competition in the countryside (Crummey 2005, Land 1998, Pierce 
2005, Chauvean 2000° Lentz and Kuba 2006), the number of studies 
on the urban origin of autochtony is much more limited, generally to 
some Nigerian case studies (Anthony 2002, Higazi 2007). The aim of 
this article is to evaluate the differences between French and British 
policies towards strangers residing in town, and to trace the possible 
colonial origin of autochthony using a few cities as case sttadies. 

Because many urban studies remain encompassed in a local approach, 
David Anderson and Richard Rathbone (2000:11) have suggested devel- 

oping comparative historical analysis on Mric~n cities. Such approach 
is however confronted with the difficult task of combining a local level 
analysis and generalJsation on city patterns. These two levels of analysis 
are present in this chapter. The town planning policing in I:WA and 
Nigeria is mainly based on secondary material while some case studies 
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on Kano, Ibadan, Ouagadougou and Bobo-Dimflasso (Burkina Fast)) 

are informed by primary sources.: The chapter is divided hato three 

parts: a pioneer period (end of the nineteenth century--1920s) in which 

al!ocating urban space to strangers was implemented ha very different 

ways in the two colonial federations; a ’routine" period (1920s to 1950s) 

in which the former patterns were reinforced; and a decolonisation 

period (1940s and 1950s) in which the politics of mobi].ishag ethnic 

and religious differences are analysed through three case studies (Kano, 

Ouagadougou and Bobo-Dioulasso). 

Allocao’ng Neighbourhoods to Strangers: 
End of the Nineteenth--circa I920s 

The presence of permanent stranger communities in West African 
societies has for long been analysed trough the development of reg~onaI 
trade networks or commercial diasporas. Some groups of merchants 
in the region--the Hausa and the Dioula--contributed to the develop- 

merit of cities all along the trade routes in between the Sahel and the 
Atiantic Coast from the fifteenth century ot~ward. With few exceptions, 
these African traders were under the control of local political authori- 
ties, and stayed o~fly at the sufferance of their hosts (Skirmer and Shack 
1978: 5). Local authorities welcomed foreign traders, merchants, artisans 
and Islamic scholars because they were bringing new products and 

contributed to the wealth of local aristocracy. There were, however, 
important differences from one region to another in the nineteenth 
century host-stranger relationships. 

Host-Stranger Relationships in the Nineteenth Century 

Lovejoy (I980) makes an important distinction betweeR cities where 

Muslim merchants formed a minority (significantly in the Asante 

kingdom and the middle Volta basin) and cities where the government 

claimed to be Islamic (such as the Hausa cities, especially after the 

estab!ishment of the Sokoto Caliphate in 1804). In the first cities, Mus- 

iim traders frequently lived in separate towns or distinct wards which 

* Corn/rig from the Nationa! Archives in Nigeria (Kadtma, Poadan) Sdnd a~ D 
~nd Burldaa Faso (Ouag’a~ougou, Bobo~Diou!asso).             .    g / akar) 



protected their economic, social and religious autonomy. According to 
the author. "this isolation helped the dispersed Muslim settlements to 
retain their international connections with other commercial centres 
outside the local states and was based on a division between Muslim 
foreigners and non Muslims local citizens" (Lovejoy 1980: 42). For 
instance, at the beginning of the nineteenth century, the Asante govern- 
merit confined foreign Muslim traders to Salaga which then became the. 
focus of commerdal activity between Asante and its Northern neigh- ’ 

hours. Among the 50,000 inhabitants in the mid-nineteenth century, 
there was an Asante community which served the needs of the Ktmlase 
government, an indigenous Gonja section, Dionla merchants connected 
with Bonduku and Yarse from Mossi states while Hansa settlers formed 
at least one fifth of the population {ibid., 32-33). 

In Hansa cities the pattern of hosting foreign traders seems rather 
different. Hausa governments welcomed all Muslim immigrants and 
pilgrims, traders from the west and North African merchants: this 
immigration polk7 promoted the integration of strangers into Hansa 
society {ibid., 52). After the establishment of the Sokoto Caliphate, 

assimilation of foreign Muslims even accelerated. Both domestic and 
foreign merchants lived within the walls of the cities. In Katsina--the 

most important eighteenth century Hausa city--Gambarawa ward 
housed non Hausa and Hansa traders; in Kano--which overtook Katsina 
in the nineteenth century--North African merchants were mixed with 
local inhabitants in DaLla ward. Some traders settled near the major 
gateways, either immediately inside or outside the city walls (Barth 1857: 

463) but according to Lovejoy, this arrangement was closely associated 
with probiems of wholesale (establishments on die outskirts of the cities. 
reduced the difficulties of provisioning livestock), q’he Kanuri, Tuareg, 
Fulani and B~rnoan settlements in Fagge, the ward just outside Kano’s 

gates, fit this pattern and earned the subsequent sobriquet ofgarin barki 
(visit6r’s town) (Loveioy 1980: 53, Adamu 1999: 146-7). Similarly, 

’Yoruba’ merchants from Oyo, Ogbomosho and Ilorin were very soon 
given a land (in the early nineteenth century) within the city close to 
the central market (called ayaii quarters) (Olaniyi 2004a: 48-49). These. 
early Yoruba families have completely been assimilated into Hausal 
culture by" adopting language, customs, kinship and religious practices¯ 

of their hosts (Olaniyi 2004b: 89-92). 
This clear cut division between cities which integrate their migrants 

and cities which separate them from their indigenous settlements 
not probably be extended to the entire region. First. 

cities, Hausa traders settled amidst the local population as was the case 

in Ibadma and Lagos outskirts in the second half of the nineteenth cen- 

tury (Falola 1985: 27, Fourchard 2005: 304). Second in savanna cities, 

authorities generally provided a land amidst other neighbourhoods as 

was the case in many Dioula cities such as Bobo-Dioulasso, Kankan, 

Bonna or Kong (Goerg 1986, Bouti~er 1993, Kodjo 1986). This did not 

necessarily divide up hosts and migrants. Dioula language became the 

lingua frdnca of these cities and a process of ’dioulaisation" changed 

the caltund practices of local societies (Traore 1996). in many cases, 

the original Dionla colony was centra! in the new political organisa- 

tion. In Bobo-Diou|asso for instance, Kombougou, a settlement cre~ 

ated by Dioula merchants and soldiers from Kong, also welcomed, 

in the nineteenth century, Hausa from Katsina, Fnlani from Segou 

and Mossi traders who were all collaborating w~th the locM aristoc- 

racy (Fourchard 2000: 23-27). But by the early part of the twentieth 

century, colonial ixde dramatically altered these different patterns of 

host-stranger relations. 

At the end of the nineteenth century, British and French colonisers’ 

had a iong experience of colonial town planning acquired in other 

territories: planning was largely dorn~ated by military cantonments 

inherited from India, Algeria and SenegaI (Home 1997, Sinon 1993). 

Comparative studies on colonial town planning in West Africa have 
shown that differences were small between the French and the British 

. administration (Goerg 1998, Fourchard 2003b). The discovery of tropi- 

cal fevers at the end of the century ied many officers to implement new 

segregation schemes. The relocation of Aft/cans to a sanitary distance 

from the European residential area was considered the central element 

for the safety of the European minority? If this is largely known, com- 

parison of public policies implemented by the two administrations in 

dealing with migrants and strangers has received less attention. 

British and French officers were effectively confronted by different 

urban s~tuatinns. In French West Africa, most of the colony headquarters 

were set up on space inhabited only by a few villages (Dakar, Conakry, 

Abidian, Lore4, Bamako, Niamey) and more rarely by a small town 

(Porto Novo, Ouagadougon, Rufisqne, Saint Louis), whereas in Nigeria, 

British officers set up administrative and commercial centres within or 

~ In West Africa however ~e total separation of E~opean and Afi’ica~s were dif- 
¯ tic,It to impIement and many cities kept a mixed poptflatioa (Lagos, D~flc~r, Lora~, 

Saint Louis du S~n~ga[, Conakty). 
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very close to larger pre-existent dries: Lagos, Ibadan, llorin, Oshogbo. 
Abeoknta, Kano, Katsina, Sokoto, Zaria, etc. (map 9.1).4 Many of these 
cities, especially in the South-west and in the North, were headquarters 
of royal authorities and became necessary intermediaries to rule larger 
hinterlands, qthe relationships established by the British officers with 

these authorities largely determined their policy towards the ’strangers’ 
of these cities. To_is is particularly the case, in Northern Nigeria, and 
notably in Kano. 

Kano as a Laboratory for Nigeria 

The presence of Southern Christians immigrants in Northern Nigeria 

was considered by the administration to be a problem even before the 
conquest of Northern emirates was completed in 1903. On the one 
hand, the policy of free trade ~s well as various tmxes collected from the 

¯ immigrants limited the extent to which their activities could be restricted 
(Albert 1996: 93). On the other hand, there was soon a fear about the 
unrestricted migration of the Soutaxerners into the North because they 

introdnced new cultural values, a new religion, while some of them 
were not necessary ready to corfform to Emirate administration orders. 
Kano, reached by the railway in 1912, became the ciW in which these 
contradictions first arose. 

Around 1909, the new Resident of Kano Province, Charles Temple, 
ordered all Southern Nigerians and other West Africans scattered over 
the city to reside in the first military cantonment created in 1904. This 
later became formally known around 1911 as the Sabon Gari--the ’new 
town" in Hausa l~nguage--(ibid., 94). The area had an initial master- 
plan of 300 compounds, 215 being occupied in 1914 by Yoruba (.Olaniyi 
2004: 53-6). In 1915, the Sabon Gari was constituted into an admin- 
istrative enclave under the jurisdiction of a British Station Magistrate 

who administered the area in accordance to British law (Fika 1978: 
211). The basic reason for establishing the Sabon Gaff was to provide an 
area within the precincts of the township where native foreigners were 
not ordinarily subject to the )urisdiction of t.he Native Authority (NA) 

The function of this enclave was following the politics of cantonments 

set in the Cantonments Proclamation of 1900 by Sir Frederick Lugar~ 

New towns were also created (Jos, Ectugu, Kaduna). 
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who ~stimated that special jurisdictions were necessary for European 
and Alien Natives (Perham t937: 10I). Temple mairdy believed that 
the "educated Africans from the coast whose clerical services were 
necessary to the government and European and African traders from 
the coast should have the minimum contact with the real Northerners 
as they, the aliens, were a solvent to the customs and institutions of 
the indigenous people" (Ayandele 1966: 147). This decision was in line 
with a more general policy, of indirect rule implemented by Temple 
who wanted to reinforce the prestige of the Emir of Kano against a 
supposed policy of direct rule implemented by the former British 
resident Cargill (1903-i909) (Fika 1978: 129). The difference between 
Fagge (the visitors’ town of Kano) in the nineteenth century and Sabon 
Gari is that the latter was an aspect of co[onial policy from which the 
emir’s authority was at first totally excluded (Ubah 1985: 93). Southern 
traders, Lebanese and Europeans companies were forbidden to settle 
in the middle of the city as they did before, tn 1913, the emir of Kano 
used his power to exclude tmwanted commercial competitors especially 
from the South and to forbid selling land and houses in the old city to 
’outsiders" (Cristelow 2005: 256-262) while in 1918, a regulation made ¯ 
it possible for Southern Nigerians to hold title plots in the Township 
area. "[he idea was also to avoid Christian interferences Lq ’Islamic cit- 
ies’. After a period in which some Christian missions were authorised 
to open stations in the North (1900-1906), the governor of Northern 
Nigeria, Percy Girouard (1907-1909), asked to prohibit missionary 
enterprises from the predominantly Muslim areas in order to avoid 
political conflicts with the Emirs (Ayandele 1966: 146). The Church 
Missionary Society was asked to remove its station outside the town 
of Zaria in 1907, and non Muslims were prohibited by the Emir from 
living inside Kano city (Ayandele 1966: 150, Paden 1973: 316). Yoruba 
who were ready to accept the executive authorities of the Emir were 
allowed to live in the city while others who did not adhere IsLamic laws 
concerning liquor or rigid separation of sex were sent to Sabon Gad 
(Ubah 1985: 93). 

This physical division among Africans was enacted into the towasbAp 
ordinance of 1917, the very first statute on town and country planning. 
in Nigeria (Oyesiku 1998). This ordinance should be underslood in 
the larger framework of the amalgamation of Northern, and Southern 
Nigeria and the Colony of Lagos in one single administration unit .. 
(Nigeria created in 1914) and the imposition of Indirect Rule prindples 
to most parts of the country under the governorship of Lord Frederick 

Lugard between 1912 and 1919 (Kirk Greene 1968).~ The Ordinance 
abandoned the term of cantonment (used in the Cantonment Proc- 
lamation of 1900) in favour of ’township’ which was defined as 
enclave outside the )urisdiction of Native authority and native courts, 
which were thus relieve of the difficult task ofcontrollLng alien natives 
and employees of the governments and Europeans" (Home 1997: I28). 
Lugard recommended that the township be reserved "as far as possible 
for native alien to the local population", while local natives, "even 

though empl.oyed as carriers or Labourers by Europeans, should (not) be 
allowed to w~thdraw from the controt of their own Native Administra- 
tion and Native Courts by residing in a township" (Kirk-Green 1968: 
163). The ordinance attempted a categorisation of cities in the country 
into first, second and tttird class townships, Lagos ~as designated a 
first class township, while Ibadan, K~o0 Kaduna along with other 15 
cities were designated second class township and 49 others as third 
class township.~ Subsumed in the township ordinance of 1917 was the 
deliberate policy of segregation. All towns were to be segregated on the 
basis of enclaves for Europeans (to be Imown as Reservations), ’Sabon~ 
Gads’ for Southern Nigerians in Northern parts of the country and 
’Sabos’ (a corruption of’Sabon-Gari’) for Northern Nigerians in South- 
ern cities (Oyesiku 1998: 

The ordinance thus generalised an initial pattern of town plarming. 
What was initially attempted in Kano was then replicated in many 
Nigerian cities first in the North and during the war under Lugard’s 
governor-generalship. In the North, Sabon Gad were traced in new 
colonial sett!emants (Kaduna, los around 1912) as well as in older cit- 
ies (Gusau, Zaria) (Home 1998: i30, Paden 1986: 113-114, Plotrticov 
1967; 41). It was also introduced in the main cities in the South. In 
Ibadan, Hausa traders used to live amidst the city since the 1840s. 
Their increasing number led to some conflicts with the Yornba (over 
the price to pay to landlords and the monopoly of catt!e trading). The 
first demands to create a special settlement for Hansa were systemi- 
cally rejected by the first British residents (1907-I913). It was officially 
approved in 1916 when establishment of specific Hausa quarters 
in Southern cities became part of the general policy of the British 

Before becoming Governor Genera!, Lord L~agard was 
Protectorate (1900-1907). the fn’st Governor of Norfl~- 

*,,w *uto ~ve tansies ~.~ur, o!u 2003: 278-9). 



administration. The Resident asked the District Officer of lbadan to 

force all Hausa to move to Sabo by the end of the year to be under the 
authority ofa Hausa Chief, a movement completed a few years later and 
which formally institufionalised Hansa ethnic exclusiveness in Ibadan 
(Cohen 1969: 113-117). A similar policy was introduced in the part of 
Cameroon attached to Nigeria after 1918. In the small town of Bamenda, 

the former Hausa settlements was displaced in 1918 to a specific, distinct 
and segregated area called Abkapa (the strangers’ quarter) (Awasom 
2003: 292). Not so different policies were implemented in Gold Coast 
before World War I.7 

Some Limited Attempts in French West Aft’ca 

The policy of allocation of residence to an African group on racial or 

ethnic lines did not probably exist in FWA. Because some quarters had 

been built for civil servants the allocation of housing plots was organ- 

ised on a professional basis rather than on e.thnic or religious lines, 

First layouts designed for Africans were initially devoted to troops and 

migrants in search of temporary employment and secondly to the staff 

necessary to run an embryonic administration (civil servants, sldlled 

labour). Civil servants were either hosted in specific cantonments (camp 

des fonctionnaires or camp des cheminots)~ and more generally after 

World War I !odged in neighbourhoods close to the administrative 

part of the colony headquarter: Dar Salaam in Bamako in the 191os, 

Koulouba in Ouagadougou in the 1920s, Treichville in Abidjan and 

Hanoukop4 in Lomb, after 1930s. Most of these wards hosted a large 

part of strangers coming from other colonies: citizens from the Four 

Senegalese commtmes in the so-called second or third zone in Conakry, 

Senegalese workers from Ouolofo Bougou in Bamako, Sudanese of 

Koulouba in Ouagadougou, Dahorneians in Treichville and Hanoukopd 

(Goerg 1997: 153-154, Fourchard 2000: 179, Le Pape 1997: 39). 

At first glance, their presence did not differ from the presence of 

Southerners in Northern Nigerian cities. Both were educated and 

possessed the administrative and commercial skills necessary to the 

r In Kumase, Zo~go and Aboabo, where immigr~mts from the north had congre- 
gated before British occupation, were now reserved for non Asames. In 1913, Fante 
New Town was lai~. ottt for what were expected to be more affluent and westernised 
immigrants from the Colony (Berry 2001: 69-70). For an anthropological approach 
of Zongo in Ghana see SchiId~out (1978). 

s Respectively civil servant cantonment and railway worker cantonment. 
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colonial process: they helped setting up headquarters of colony (FWA) 
or provincial and local administrative centres (Nigeria), they served 
as economic intermediaries between A~rican societies and European 
trading interests. Many of them bought~or were given--plots in new 

layouts rather than sett~g up amidst the older city or amidst pre existent 
villages which were either removed when necessary (Conakry, Dakar, 
Abidjan) or left untouched when they were out of the colonial plan of 
the city (Niarela or Bossola in Bamako, Moogn Naaba neighbourhoods 

in Ouagadougou). Despite these common features, there was an impor- 
tam difference: the discrimination between the host and the strangers 
was never institutionalised nor imposed as it was the case ha most of 

Nigerian cities. In our state of knowledge, no monographs on French 
West African cities mentioned the administrative will to impose from 
above a division between indigenes and strangers. 

One attempt was however initiated in Upper Volta cities after the 
creation of the colony in 1919. Interestingly, the two main cities, Oaa- 
gadougou, the administrative headquarters and Bobo-Dioulasso, the 
main commercial centre, were ancient pre-coloniM towns. The building 
of a new headquarter, the arrival of civil servants and European traders 

and African migrants from neighbouring colonies (Senegal, Sudan and 

Ivory Coast) led the governor, Edouard Hesling (1919-1927) to propose 
allocating specific space to Europeans, to African foreign migrants mad 
to indigenes of Upper Volta. In 1926, he gave official recommendations 
on the way the cities should be traced: 

Indigenous part of the city should be divided into two areas. The first area, 
the closest from the Europe~m centre, should be reserved e~xclusively to 
semi-evolu~s a~d should be separated by a 40 metre avenue to a second 
area reserced for the indigenous who live according to their own customs. 
In the category of sembdvolu~s, there are traders fi’om Sudml, Senegalese 
Muslims knd Indigenous from Ivory Coast. In this group, can be included 
Dioula whom a certain number are indigenous of Upper Volta. In the ¯ 

secend area, there are indigenous not "evolud’. They ~i~ze in mud houses 
without any comfort and they still need to learn much in the contact of 
their more adwnced brothers2 

This circul~ was mainly implemented in Bobo-Dioulasso between 

1926 and 1929, Migrants from Guinea, Senegal, Ivory Coast and Sudan 

generally accepted to take a new plot in one of the three new layouts 

~ ,~ournal O~ciel de la Haute-Volta (]OFIV), ¢irctzlaire du 1414/1926 au su)et des 
instructions pour la concession des permis d’occupatlon arbaine. 



(in the so called semi-dvotud area) whereas one ’indigenous’ quarter 
refused this proposal before being removed by force to a distant area 
(Fourchard 2003: 440-442). The.main issue was financial: new layouts 

were supposed to generate new revenues. Proposing to African traders 
to settle in the new layouts was a way for constituting a useful statisti- 
cal tool essential to levy taxes on the African trade (dionla tax, trade 
licence, hut tax higher for traders) and to generate additional revenues 
in imposing street taxes (Fourchard 2000: 66-73). 

Thus, Hesling’s intentions did not differ radically from Lttgard’s ones. 
Both of them used new colonial classification. Hesling distinguished 
"dvolu~s" for ’Senegalese’ ’semi-dvoIuSs" for Sudanese and Dioula and 
’artiStes’ for Volta’iques according to the degree of acculturation to 
the French colonisation. Lugard also resorted to clumsy categories. He 
distinguished ’native aliens’ (someone not allowed to acquire rights in 
land) from ’native foreigners’ (Africans from outside Nigeria) and ’non 
native foreigners’ (Lebanese and Syrian traders) (Home t997: 132), All 
these categories were however subjects to change, many were abandoned 
and only some of them became widely and permanently used such as 
’dvolu~’ in FWA. In Nigeria, the term native alien was dropped at the 
beg~rming of the 1920s in township residents in Northern Nigeria and 
replaced by the expression of ’non European aliens’ in administrative 
language (Olukoju 2003: 277). The expression natives and ’non natives’ 
remains however common before being replaced in flxe 1950s by broader 

new categories such as Southerners and Northerners (see below). 
Township residents in Nigeria and residents from colonial layouts ha 

FWA (quartiers lotis) were not under the jurisdiction of a native chief 
but were placed directly under the authority of a district officer. Colonial 
officers had thus a list of identified and numerated plots with designated 
heads: plot holders in Sabon Gari Kano and chef de parcelle to whom 
was delivered a residence permit (permis d’habiter) in French West 
Africa, A new environment largely shaped by the sanitation obsession 
of health officers was also proposed. There were specific building regula- 
tiohs which did not apply to the older ciW. houses were supposed to be 
spacious, ventilated and shotdd not cover more than one third of the 
plot (Ordinance of 1917). In Upper Volta, houses s~ould be ventilated 
with a minimum size of the rooms in colonial layouts.~° 

t~ ,r.O,H.V., arr~t~ du 22/~.2/1928 d~terminant te mode d’occupation des terrains 

r~serv~s exdusiveraeat A ~’hab[tation des indig~nes dam lee centxes urbatns iotis ou ~ 
lotir de la Vlaute-Vo|~a. 
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"lhe administrative practices were however different. In the Nigerian 
case, there was a clear intention to allocate specific neighbourhoods 
to specific groups. The Sabon Gari of Ibadan and Kano could only be 
inhabited by strangers who were not under the ~ttrisdiction of native 
authority. In Upper Volta, some parts of the new city of Bobo-Diotdasso 
became mainly inhabited by migrants such as Hamdaltaye which then 
became considered as a ’Sudanese neighbourhood’ whereas Sikasso 
Cira became known as a ’Guinean neighbourhood’. However, there is 
no evidence of procedures which tried to exclude indigenous from new 
colonial layouts or to forbid the settlement of migrants in indigenous 
parts of the city. These initial differences tended generally to be exac- 
erbated in the following decades. 

Building Frontiers between Host ¢md Stranger Communities 
(1920s-t950s) 

Three decades after these first ptatming experiences, cities have changed 

considerably. In many colonial layouts as wed/as in some parts of the 
pre-colonial city, a process of densification and social diversification 
occurred almost everywhere (Fonrc~ard 2003a). In Nigeria, however, 
residential segregation between "Southerners’ and "Northerners’ as well 
as the maintaining of dun! institutions remained strong till the 1940s 
(in Southern cities) and 1950s (in Northern cities). According to Abner 
Cohen, Hausa in Ibadan developed and maintained their tribal exclu- 
siveness; they butt an internal organisation of political functions and 

they simultaneonsly militated for an exclusive settlement. This is what 
the author called the ’retribalisation’ process (ibid.: 2). "If the Hausa 

in Ibadan are more retribalised than the Western Ibos it is because 

their ethnicity articulates a Hausa political organisatinn which is used 
as a weapon in the strug#e to keep the Hausa in control of the trade" 
(Cohen 1969: 190). Similar processes have occurred in Hansa commu- 

nities ha other Yornba towns and in Southern Ghana (ibid,). French 
West Africa is Ieft aside however. In Cobra’s ana/ysis one important 
element is underestimated. The Hausa were recognised by the British 
as a distinct ’tribal’ group with separate residential base and specific 

institutions to represent them. This was fundamental in shaping and 
reifying differences between hosts and strangers. Wb_iie the British did 

institutionalise differences and enclosed strangers ha a specific area, 
the French administration did not allocate urban spaces for an identi- 



fled ethnic group nor did they provide them with specific institutions 
~ithin the city. 

Spa~’al Exclusiveness and Dual Institutions in Nigeria 

In Ibadan, the British throughout the colonial rule (]920s-1950s) tried 
to keep Hausa group as exclusive as they could. If the Hausa chiefs were 
subordinated to the Yoruba chiefs, Hansa sought, whenever possible 
to deal directly with the British (Cohen 1969: 114). Only Hausa were 
allowed to build houses and to live within the quarter. When in the 
1940s and the 1950s, Yoruba became landowners in the quarter, only 
Hausa were allowed to live in those houses as tenants (Cohen 1969: 
115). If Sabo was totally dominated by Hausa (400 in 1916, 4184 in 
1963) not all of them were able to live in the neighbourhood because 
of the increasing number of Northern settlers in Ibadan3x New quarters 
~itially reser~,ed to ’Northerners’ such as Mokola, a closed neighhour- 
hood of Sabo, was not so exclusive in the 1950s: "Of the 466 plots that 

have been (initially) allocated, approximately 290 have been allocated to 
Northern strangers and the reminder to other strangers (mainly from 
Ijebu province) and natives of Ibadan".12 

In Kano, the exclusiveness seems to have been stronger until inde- 
pendence. It was apparently very difficult in the 1950s for Southerners 
to live in other places than Sabon Gari. Figures of ethnic exclusiveness 
are eloquent, In Kano, there were different Southern ~oups in Sahon 
Gari but the dominant group became progressively the Igbos whereas 

the number of ’Northerners’ became negligible in the 1950s (0,4 per- 
certt in 1955) (Paden 1973: 314-315))~ Until die very end of colonial 
rule the division of urban space according to race and religion was 
striking in Nigerian cities. This division contributed to the inven- 
tion of larger label group referred as ’Southerners’ and ’Northerners’ 
even if the process of consolidation of smaller ethnic identities grew 
simultax~eousl7. 

n According to Cohen (t969: 29-30) people of Sabo did not regard them as forming 
part of their community. 

~z National Arcb2ves Ibadan, NAI, Gyo Prof 1,592, LeUer divisinaal office land seC- 

tion, Ibadan, to the secretary- Western provinces. [badan, 12 December 1950. 
~ In !.921 there were 2000 people in Sabon Gari of Kano (74 perce~t of Yorttba/. 

In 195’1-55, they were 21 624 people, in t964-1965, 40,000 inhabit2mts (80 percem o~ 
Iho). Some blotthernecs l~ved in S~bott Gad hi the 1930s bnt their ntmaber declined 
afteawards (Ubah 1985: 93). 
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The first practical consequence of enclosing people ha specific areas 
was overcrowding. Very soon, the number of plots becathe insttfficient. 
In the 1930s, Sabo in Ibadan and Sabon Gari of Kano were considered 

to be overpopulated.*~ For Kano, officers of health stated in 1939 that 

.’on many plots the population rahges from 30 to 40 individuals, exclud- 
ing innumerable children~.t~ The British had created the conditions for 
the Sabon Gari to be permanently overpopulated: in 1964, the average 
number of persons per room was seven in Sabon Gari, three in Fagge, 

the neighbonring layout for Hansa migrants, and only 1,4 in Kano 
city. The very existence of two land regu!ations (authorisation of rent- 

ing plots and buildings ha a restricted area and interdiction of renting 
to strangers in the rest of the city) created wealth opportunities for a 
handfuI of landowners. Renting rooms, rttrming hostels for temporary 
migrants, letting houses and building shacks within plots soon became 
a fruitful business. Colonial officers regularly deplored the situation. 

According to the health officer of Kano in 1942, "plot holders built as 
.much as they liked and these buildings were of very poor structure. 
Most plot holders put as many rooms as possible, dividing up others, 
all robe let out on hire. Most of these rooms are dark, ill-ventilated and 

it is ttrffair for tenants to pay high rentals for quarters on plots where 
as many as 35 to 40 souls [ive. 

Actually some plot holders were able to accum~date as many as ten 
plots. In Ibadan, Hausa could own their hosteAs and houses which were 

central in the organisation of the long trade distance ofkola and cattle. 
In 1963, 30 business landlords, known as Maigida, controlled over half 

of the housing in the area (Cohen 1969: 71-93). 

This spatial,division was initially reinforced by the existence of 
dual institutions at the local level. The policies implemented in this 

part of the city were often different from the policies implemented 
in the rest of the African city. One significant example is the Sabon 
Gari’s administration in Kano. From I915 to 1940, Sabon Gari Kano 
was part of the township which aJso included the European and the 
Lebanese quarters and c&me under the direct supervision of European 

a~ National Archives Kaduna (thereafter NAK), Kano Prof, 6122~ Resident Kano 

Prov~nce, Overcrowding in Sabon Gari, 3rd AprlI 1935, For lbadan, see Albert 
(1994: 125). 

~ NAK, Kano Prof, 6122, Medical Officer of Health Overcrowding in Sabon GarJ. 
!"eb 25, 1939.                                 ’ 

~ NAK, Ka~o Prof, 6122, Medical o~cer of Health to Loca/Authority, Kano, 
March 16, 1942. 



202 LAURENT F OI~R~ HAleD 

authority. The local officer was helped from the 1930s onward by a 
Sarkin (executive head) and two community members who acted as 
an advisor~ board. They assisted bSm for the collection of taxes and to 
regulate relationships between Sabongarl, the Kano Emirate Council 
and the colonial anthority..7 Actua!ly, British officers did not find the 
solution of administrating the township cos@ and they rapidly thought 
this could be afforded by the Native Authority)* As soon as 1926, the 
resident’s conference recommended transferring the Kano and Zaria 
Sabon Gari to Native Authority (Home 1997: 129). In the mid 1930s, 
the emir was complaining~ "How men could come and reside at the 
gates of the city and have dealings with the men of the city and yet not 
be subject to the rules of the city?" (Perham 1937: 101). As an extra- 
territorial jurisdiction, the Sabon gari was everitually seen by the British 

as a threat to the Emir’s authority and this led them to integrate the 
enclave into the emirate administration (Fika 1978: 211). 

This was eventually done in 1940 for the townships of Kano, Zaria 
and Kaduna.t~ The Sabon Gari was excised from the township and 
the European part of the city and become part of a larger area known 
as Waje and placed under Native Authority jurisdiction. The city 
became divided into three parts: the pre-colonial walled city, Waje 
which included colonial Layouts reserved to Africans (Fagge, Sabon 
Gari, Tudun Wada and Gwarwarga, populated by recent Northern 
immigrants), and the Governmental Residential Area (GRA) reserved 
to Europeans. The imposition of NA rule was denounced by differ- 
ent Sabon Gari tribal unions and civic assoc2ations. They contested 
the nomination of representatives by the NA and protested against 
"segregation and discrimination’.2~ Actually, representatives of the 
area were asking for a democratic local government elected by the 
population. In 1956, Northern region allowed the constitution of two 
separate councils, one for Fagge including Sabon Gar[ and one for 
the old city. At independence there was no truly integrated decision- 

~ NAK, Kano Prof, 6115, Orgamsatlota of Sabon Gari administration by Wesport, 
1938. 

Ls This was proposed very soon by colonial ot~¢ers. See for instance, NAI, Comcol 

¯ 1, 3031, Plots in Nat.re Locations, Secretary Southern t~rovince to cb2ef Secretar~ 
Lagos, 192Z 

z~ Townships of Kaduna, Kano and Zaria (Change of Limits) Order, 1940. 
=~ NAK Kaao Prof, 6115, Representatives of variot~ tribal and federated tmions in 

Sabon Gaff to the Sen~or Resident~ Kano Province, 1st November 1944, 
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making iastitution and no central mechanism for conflict resolution 
within the Kano area as a whole (Paden 1973: 317). 

In keeping their exclusiveness, stranger neighbourhoods were build-~ 
ing their own identity, with economic, religious, social and familial 
patterns d~fferent from the host community. Sabon Gari was a mix 
of Southern migrants who did not necessarily share the same cultural 
backgrotmd. Cultural distance with Northerners was, however, exac- 
erbated by different common values shared by Sabon Gari inhabitants 

concerning economy, education, language, social relationships and 
religion. "[he trade of Kano began to be concentrated in the new Sabon 
Gari market (established in 1915) to the detriment of the market within 
the city walls and soon o!lowed the Southern settlers to dominate the 
commercial sector of the colonial economy (F~ca 1978: 211, Ctistelow 
2005: 262). The disparity between Kano City and the Sabon Gari in 

western education and English facility is illustrated by the official fig- 
ares for percentage of children attending Western schools in 1965:5 
percent for Kano city, 98 percent for Sabon Gari (Paden 1973: 320). 
Language and religion were important factors in reinforcing communal 
identities. Even ffmany Southerners were able to speak Hausa, En~sh 
was the lingua franca in the Sabon Gari, just as Hausa was the lingfta 

franca in the city (ibid.: 314). Additionally most of Southerners were 
attending various Christian churches. 

Not M1 Nigerian cities followed this pattern. In Southern Nigerian 
cities, Native authorities (including the ones for Hansa settlement) 
were progressively abolished with the development of elected local 
government councils in the Late I940s and the 1950s. Moreover, with 

the coming of party politics in the late 19zt0s and 1930s, the whole 
formal basis of Hansa distinctiveness was undermined. By 1963, the 

three main Southern parties were operating in Sabo Ibadan revealing 
the political divisions within the community {Cohen 1969: 148-184). 
Finally, joint Islamic ritual and ceremonies with Yoruba Muslims also 
threatened ethnic exclusiveness. 

Eventual!y strangers in Nigeria became associated with crime, pros- 
titution and/or alcohol. In the North, this was partly due to legislation. 
Sales and consumption of alcoholic drink were forbidden in the Islamic 
city whereas in Sabon Gari like in Southern Nigeria, imported spirits 
and locally beer could be sold under certain conditions such as paying 
taxes (Olukoju 1991: 363). Consequently, Muslkns started to consider 
the area as lawless zone where prostitution, free alcohol, lawlessness 

elements could develop easily (Ubah 1976: 416). In the late nineteenth 



century Ibadan, Hansa were also associated with theft mainly because 
of their economic success and their monopoly over the kola-nut trade 
(Watson 2003: 61). More generally an irfiage of Hausa people as thieves, 
robbers and prostitutes became very common in the South. Cohen 
(1969) and Falola (I995) have largely and uncritically insisted on such 
association. They based their afi~mations on the fact that Hausa heads 
claimed that their own people were thieves. But it was an easy way for 
Hausa chiefs and for the administration to force all Hausa traders to 
settle ia Sabo in order to keep a tight control over their community. 
Rufus Ak~yele’s study (2003) has well indicated how criminal percep- 
tions were still adduced in the 1950s as reasons for separating Hausa 
migrants from the other inhabitants in Ilesha, a small Yoruba city. 
There is then a gro~s overestimation of Hansa criminal patterns which 
do not fit statistical evidence when available21 and which underestimates 
that youth offences and armed robbery concerned the city as a whole 
and not one only section of its population (Fourchard 2006). Similarly, 
ff prostitution was effectively common in Sabo it was obviously not 
limited to this area. 

The sfigmafisation of the ward by political authorities, the media or 
local communities did not prevent many inhabitants from interact- 
ing with their immigrants. In the case of Kano, friendship, marriage, 
commercial and political cooperation and simple civility played key 
roles in connecting individuais and sometimes commurfities (Anthony 
2002: 33). Economic activities and even political activities in the 1950s 
helped Igbo traders to broaden their personal networks beyond Sabon 
Gari before the Biafran war (ibid.: 223). Simultar~eonsly the Sabon Gari 
market became a place of trade exchange for the city as a whole while 
the Sabon Gart became also a place of leisure and distraction for the 
city as a whole and not only for the resident’s neighbourhood. 

Administrative Weaknesses and laissez-faire in French West Afn’ca 

In French West African cities, migrants from similar origins could 
gather themselves in specific neighbourhoods but unlike Nigeria, no ¯ 
identified spaces and no public institution were exclusively reserved for 
one specific ethnic group within urban areas. In most of French West 
African cities, the first colonial layouts became inhabited by groups from 

~t Among 205 accused of hor~icide cases occurred 1,1 Western Nigeria between 1966 

and 1972 there ~s no Hau~a accused (Bienen 1974; 7~). 
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various origins (Dresch 1950). Socially and effinical[y mixed layouts and 
’compounds’ (la cour) inhabited by different groups became the norm 
of living in fast growing cities such as Abidjan and Dakar (Antoine 
Dubresson et Manou-Savina 1987). "!he main driving force in African 
neighbourhoods, especially after World War II, was the price of housing 
markets, the availability of plots and the distance from the main market 
work places, i.e., the European centre. While the city was becoming 
denser in the centre, it tended also to grow spatially. Additional lay- 
outs (or lotissement compl~mentaire) set up in the prolongation of first 
layouts was the dominant norm of the town plamaing services in FWA, 
even a~er World War II (Sinou 1993: 186). These additional layouts 
absorbed new waves of migrants. If the resident permit was imposed 
for these new plots former lists of resident permits were in most cases 
not updated. Tiffs facRitated the development of a non-declared housing 
market by plot holders who considered themselves as owners without 
land titles and who divided up their plots in rooms to let (Fourchard 
2003). This process was central in mixing people from very different 
origins at the compound level. 

The municipal institution was also different from native authority 
and local government in Nigeria. Except for the four Communes of 
Senegal which elected their mayor since the 1870s and 1880s, the local 
government pattern in French Africa was the Commune mixte. It was 
a muuicipality adminlstrated by a French officer assisted by an advi- 
sory board of Europe~ and African members nominated and selected 
within a list of notables. By 1937, all the 37 communes mixtes of French 

¯ Africa were directed by colonial officers nominated by governors. The 
demoeratisatiun of municipal life in FWA arrived very late (mayor 
and council advisors were elected for the first time in 1955) and most 
of them were suppressed by new independent governments. We do 
not have many studies on the davy routine of municipal administra- 
tion in French West Africa except for the four communes of Senegal 
(R~fisque, Saint Louis, Gor~e, Dakar) (Johnson 1971, Benga 1996, Diouf 
and Diop 1993). Generally the city was considered and managed as a 
whole by the municipal council (Four Communes) or by the Colonial 
officer (Administrateur Maire) assisted by an advisory board eommis~ 
sion municipale without real power (communes mixtes). The municipal 
administration was thus heavily centralised in the hands of the district 
officer. To assist him neighbourhood chiefs (most often referred as chefs 
de quarrier) were asked to levy t~,xes, to impiement health regulations 
and to control the floating population in their areas. In Conakry for 



instance, tax officers were under the authority of neighbourhood chiefs 
and there was no official ethnic representation within the city comxcil 
(Goerg 1989: 273-275). 

If there w~s no official policy to distinguish migrants from indig- 
enous in FWA cities, locally, access to land ownership was contested 
in many places, Rxfftsque for instance was divided into three parts: the 
city inhabited by Europeans, Lebanese and families from Saint-Louis, 
the original Lebu settlements and the new layouts inhabited by WoIof 
migrants. After World War I, the Lebu organised themselves to limit 
the access to land ownership to migrants (Diotff 1989: 294-295). Oua- 
gadougou until the 1950s was divided into three areas: the European 
city, a more densely populated area inhabited by Sudanese, (Koalouba) 

Hausa (Zangouetti), Mossi (T[edpalogo) and Christians (quartiers saint) 
while the third part was inhabited by the Ouagadougou princes (Four- 
chard 2000:175-180). Interestingly most of Hansa traders were mainly 
concentrated in Z~ngouettin (t,300 inhabitants among 40,000 people 
in 1954) while no policy of compulsory residence was implemented in 
Ouagadougou. This concentration did not led to ethnic exclusiveness 
however because Hausa were integrated into the host society through 
common Islamic practices, shared economic interests and common 
residence and social life with Mossi neighbours. This area was actuary 
a comraon economic space as well as the city night life centre (Four- 
chard 2000: 220-221). Tile retfibalisation process described by Cohen 
and considered to be common in all Hausa communities in Nigeria 

and Ghana did not happen in Ouagadougou even if some religious 
differences had emerged between Mossi clerics and Hausa real]ares 
in the 1950s (see bdow). According to us the main difference is due 

to the fact that ethnic exclusiveness in Ouagadougott was not legally 
recognised, nor officially organised. 

The Poli~csofMobilising Ethnic and ReIi#o~sOiffo’ence~ 
1940s-I950s 

The relationships between the legacy of this division of space and some 
of the host-stranger conflicts arose within the decolonisation process 
and the devdopment of ethnic politics. Discrimination among groups 
did not lead automaticalty to conflict whereas an integration of for- 
eign communities into the city did not necessarily avoid host-stranger 

conflicts. Actuary, the poiitics of mobllisation of ethnic and religiou! 
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differences was facilitated when different communities had no social, 
political or religious institutions in common. The antagonism between 
reformists and Sufi brotherhoods in the late 1940s and 1950s Upper 
Volta cities and the 1953 Kano riot are used as case studies. 

Conflict over the Control of Friday Mosque: The Upper Volta Case 

Islamic reform leaders in Africa generally distinguish themselves from 
Sufi brotherhoods and defend an Islamic identity closer to the origins, 
the development of Arab teaching and education, and a better made> 

standing of the Koran and Islamic Law.= Under colonial rule opposi- 
t.ions grew between reformist movements and Islamic leaders suspected 

to be collaborating with the colonial administration. Reformists started 
to refuse to follow theft traditional Islamic leaders and militated for the 
btfilding of a second Friday mosque, a conflict which became known 
in French West Africa as the querelle des deux mosqu&s. These ’quar- 
rels" occurred in the 1940s and in the 1950s in cities where a reformist 
group had developed (Dakar, Bouak4 Sikasso, Bamako, Kankan, Kayes, 

Ouagadougou, Bobo-Diottlasso etc) (Triand 1987). These conflicts were 
influenced by the development of ’mass political’ parties after World 
War II and in certaha cities developed around an antagonism between 

indigenes and strangers. In Upper Volta, the reformist movement was 
associated with a network of foreign traders. It mainly involved the 
Hansa community of Zangouettha quarter in Ouagadougou whereas in 
Bobo~Diouiasso, the Dienepo family--a tine0ge whose origins was in 
French Sudan~leaded the movement. To what extent did the comqict 

of the two mosques reveal an antagonism between host and stranger 

communities? 
In Bobo-Diotdasso, there Was since the begirming of the nineteenth 

century one Friday mosque. In 1947 however, Bamoye Dienepo, imam 
of the small mosque of Hamdallaye quarter, was given the authorisa- 
tion to build a second Friday mosque. The imam was then considered 
apolitical bythe administration. But soon the new mosque became the 
gathering place of many Islamic traders of the city who were a!so kalown 

zz Reformist movements have been described as anti-sufi movements ~eacting to 

poptdar forms of religio~ prac~ces in A£rica. After Second World War, this move- 
ment, led by an educated and urbah dire, often trained outside, starred to chMlenge 
the local indigenous administration, asked ~or a large reform of Islam and deno~mced 
the supposed wrong dlxection took by lslami¢ brotherhoods and dae lack of’ Islamic 
knowledge of cleric courts. See for French West Africa and Nigeri~ Loimeier 1997, 
Kaba I974, Tda~d and Kane 199& 
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as local leaders of the Rassemblement D~mocraticlue Africain (RDA), 
the Houphou~t-Boigny political party affalJated to the Comm~rfist Party 
in Prance. Prom the end of the 1940s onward, the Mdslim population 

of the city divided up in two equal parts to pray in the two different 
mosques. A new religious and political geography of the city appeared 
vdth two Muslim territories divided along certain social, political and 
ethnic lines. In some specific years (1951, I956), clashes were avoided 
by a large deployment of police forces in between the two mosques.2~ 

On the one hand and to a certain extent, inhabitants of the new town 
(Sikasso Cira, Hamdallaye, Diarradongou) were following Dienepo. 
These neighbottrhoods were the popular basis of the RDA in the colony 
and were inhabited by numerous traders from Sudan, Guinea, Senegal 

and Upper-Volta. On the other hand, the old city (Dioulassoba, Fara- 
kan) was the place of residence of local aristocracies and Sufi Islamic 

leader as well as the main place of party opposed to RDA (Union 
Voltaik!ue, UV).z~ "Ibis first Friday mosque enjoyed the support of local 
chiefs and colonial administration. This opposition was quiet classical in 

French West Africa; trade networks were in the 1940s and *.he 1950s, the 
main support of reformist Islam and RDA in Southern Sudan, Eastern 
Guinea, Northern lvoiT Coast and Western Upper Volta whereas sufi 
brotherhoods were stilt strongly associated with local aristocracy and 
colonial administration (Kaba 1987: 312-318). All the inhabitants did 
not necessarily adhere to the political or religious affdiations of their 
leaders but localleaders still had a strong social, economic, po].itica! and 
religious influence over their dependant and neighbours (Fourchard 
2000: 265). The conflict was however fuelled by a strong opposition 
between the leaders of the two main political parties (RDA and UV). 
The reconciliation of RDA and UV in 1956 and the imposition of RDA 

as a unique party in 1960 tempor~ily reduced religious oppositions 
within the city. A similar conflict re-emerged however in the 1960s and 
1970s at the national level (Kouanda 1989). 

In Ouagadougou, like in Bobo-Dioulasso, the opposition was reli- 
gious {reformists/traditionalists), political (UV versus RDA) and also 

~ Centre National de la.Recherche Scientifique et Technique, V B 2~ lettre du 

717/1951 du gouverneur de la Haate-Volta au directeur des ~l-~ces de la S~curitd ~ 
Dakar. Archive des Pbres Blanc.s, Bobo-Dioulasso, aperqu sur i’islam dons les terries 

de Bobo, Banfo~a, Diebougou et Gaoua, 1/611956, 

a~ Minist~re de l’Administrztion TerritoriaIe et de la Sfiret~ (MATS), d~ciassff; 
rapport dtt !0 jufllet 1949 dtt chef de la Suret~ ~. B~bo~Di~ulasso aa go’averngur de 
]a Haute-Volta. 

209 

ethnic (Mossi against Dioula and Hausa)?~ The main opposition was 

in between clerics of the Hansa quarter (Zangouettin) and other Mus- 
thn leaders. Hausa leaders blamed Mossi and Yarse clerics for their 

lack of Islamic knowledge, their close proximity with autochthonous 
religious practices and their unalloyed support of Mossi princes. For 

several years (I950-1954), the small Hausa community of Ouagadou- 
gou refused to follow E1 Had) Mahama Bagyan, principal Imam of 
Ouagadungou (1951-1966) whose family was traditionally associated 
to Moogo Naaba.z~ However, most of the Hausa community were 
strongly integrated into the local economy and had many social rela- 
tinnshlps with the Mossi. By 1954, most part of the Hansa population 

of Zangouettin disobeyed the order of their imam in accepting to pray 
under the direction of Mahama Bagyan.~r The religious exclusiveness 
of Hausa mallams was largely lhnited by the cormexions between the 
Hansa community and the local society. In the two cases, the conflict 
over religious leadership revealed a slight antagonism in between host 
and stranger communities (Bobo/Sudanese or Mossi/Hausa). This 
opposition was largely a mobflisation of ethnic differences by political 
parties (UV opposed to RDA until I956). With the blurring of fron- 
tiers among political parties in the mid 1950s this opposition did not 
formatise along xenophobic line anymore. 

The 1953 Kano Riot. 

The 1953 Kano riot was more a case of etlmic politics degenerating into 
communal dash. lohn Paden considers that the removal of colonial 
authority produced tensions between natives and foreigners (Paden 
1973: 335). If colonial authority might have appeared as intermediary 
between groups, we have however largely shown that it’has increased the 

gap between host and strangers communities. Discriminatory practices 
are however not sufficient in explaining conflicts. Douglas Anthony 
usefu!ly reminds us ~to avoid the trap of linking the potential for con- 
flict across ethnic frontiers with a belief in that conflict’s inevitability. 
Actually ethnic dhqerence is not sufftcient to engender antagonism, nor 

z~ MATS, d~dass~, bu/letin de renseignements du 15 f4vrier ~951 et renseignements 
s~r ha cortmatmaut* hausa de Ouagadougoa, 9/12/1950. 

z~ MATS, d&:lass~, note con~dentte!/e ta !’attention du gouvemeur non dot& 
~ &rchives Nationales du S~n~gal, 10 G 23, bul!etin mensu¢l de reaseignemeats du 

mois d’aot%t 1954 et rewe mensuelle de juiRet 1954. 



does the presence of antagonism necessarily leads to violence" (Anthony 
2002: 34). Ethnic poetics was a central d3rnm’~ic in exacerbating tensions. 
Ethnic minorities did not become a part of the pohtical vocabulary in 
Nigeria tmtii after the process of regionalisation was begun in the mid 
1940s (Osaghae 1991: 238). According to Osaghae ethnic nationalism 
was instigated by the elites in the majority groups in the three major 
regions (Northern, So~ith-western,.and South-eastern) that brought 
about the ’problem’ of minorities. Minorities formed opposition groups 
and ~digned themsdves with the major party in rival regions. The major 
party was the Northern Peoples" Congress (NPC) in Northern Nigeria, 
while the minority party was NEPU (Northern Elements Progressive 
Union) which formed au alliance with the National Council of Nigeria 
and the Cameroons (NCNC), the South-eastern leading party. This 
alliance of NEPU and NCNC won the 1956 elections town council in 
Sabou Gari, while NPC remained strong in the old city. 

Major parties in the South were in favour of self rule and indepen- 
dence whereas NPC was opposed to it. Northern leaders feared that 
the lack of a Northern-educated staff world lead to a domination of 
’Southerners’ ia the country. One of the key political elements of the 
period was the northernisation process launched in 1952 by Northern 
Premier, Ahmadu Bello, a broad plan directed to train, to employ and 
to promote as many Northerners possible in the public service. The 
plan also inchtded provisions to limit the influence of Southerners 
by restrictin8 land use and access tt) government contracts (Douglas 
2002: 44, Paden 1973: 319). This initiative was very important especially 
because it was replicated in the other regions in the 1950s and after 
independet~ce. Irt Sabon Gaff, resentment against restricting land use 

dated back to 19,t0 when the Kano NA strictly implemented the 1917 
ordinance in the area (destruction of illegal buildings, interdiction to 
sell building without administration control)3" More generally, Sabon 
Gaff inhabitants had a strong disagreement with the NA over the 
daily management of their area. The May 1953 riot took place in this 
general context. 

The events of the riot are known)9 In April 1953, Northern represen- 
tatives attending a federal budget meeting in Lagos were harassed by 

~s NAK, Ka~o Prof, 6122, SG plot hoIders Association to the Resident Ksno Prov- 

ince, 1944. 
~ ~he main source concert, lug the riot comes form the Northern Region (Nigeria), 

Report on ths Kano Disturbances, I6-19 May, lt)53, Kadtma, Governemezat Pri~tero 
1953. 
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crowds protesting the NPC’s opposition to self-rule. This harassment 
led to a press campaign in the South and to a wave of anti-Southern 
sentiment in the North. The No~ern leaders were repeatedly charged 
with being unrepresentative of their people; they were called ’imperi- 
alist stooges’ (Coleman 1.958: 399). Whan Chief Akintola, a Yoruba 

politician representing the AG plaraled a visit to Kano the lot!owing 
month, NPC politicians organised a march in protest on the 161h of 
May. Members of the crowed, gathered to protest the AG visit, started 
to attack ’Southerners’ in the Sabon Gari. Violent fighting continued for 
four days, until the goverrtment brought in police reinforcements. The 
first ’ethnic riot’ in Nigeria led to the death of 36 people (15 Northerners 
and 21 Southeruers) while 241 persons were wounded (163 Northern- 

ers and 71 Southerners).~0 The main victims among Southerners were 
Igbo and not Yoruba. "!his led the Government investigators as well 
as John Paden to consider the riot as spontaneous violence set off by 

longstanding economic tensions and not by any immediate politics! 
manipulation (Douglas 2002: 46). A ]hnited number of studies seem 
to consider that NPC masterminded the riot (ibid.). 

A few dements can beadded iathis debate from the report written by 
the West African Pilot, the daily newspaper traded in 1937 by Nnamdi 
Azikiwe~ As a journal opposed to the NPC, it obviou~y militated for a 
political manipulation organised by the leading I~orthern party. Their 
argument should not been taken for granted. Three points could be 

summarised from their report. 1) WbA!e most of the Southerners vic- 
tims were Igbo, many Northerners were found dead or wounded, The 
newspaper indicates that Igbo armed bands possessed a fair number 
of dane-guns and shot-guns which were used for defensive operations 

but also as armed offensives on neighbours’ quarters.~ 2) Not surpris- 
ingly, the newspaper considers that lawless Northern elements started 
the troubles. ’Hoo!igans’ a!so launched attacks the fo]lowh~g day hoping 
that, by "renewing the disturbances, greater opportunities for looting 
would be forthcoming". The issue is then to know whether thugs were 
recruited by NPC politicians for rioting. The question is important: 
’thuggery’ beck_me central in the practices of Nigerian political parties 
since their development in the 1940s (Fourchard 2007: 19), tf there is no 

archival evidence, it is important to remember that telegrams referring 

Re,uort on Kano disturbances p 3. 
Riots. Genera2 Con¢lus,ons~. W~t Afr~an Pilot, August 
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to turnouts of attacks on the AG and NCNC delegations ha Kaduna 
and Kano the some day tend to prove that the attack was prepared and 
organised?~ The speech given the day before the riot by Inuwa Wada, 

Secretar~ of the Kano Branch of the NPC is also indicative of how 
local politicians obviously exacerbated the already existing tension,sa 
Undoubtedly, the NPC demonstration wanted to prove to Southern 
leaders that NPC in the North was popular, 3) Before the riot, turnouts 

of armed bands were circulating in both areas leading groups to find 
out more arms. Then after the first day, other rumours,exacerbated the 

tension which led to art uncontrollable situation?4 
These additional eiements are partial and other sources are stilt nec- 

essary to cross check the development of the Kmao riot. However, the 
violence was probably not so spontaneous and local political leaders 
have probably played a determinant role at least the first day. In the 
following days, people mobiiised to defend themselves or to launch 
collective attacks in order to prevent more aggression. No social or 
religious institutions were able to channd antagonist behaviour. The 
ordy common institution (NA) was considered illegitimate by Sabon 
Gari inhabitants whereas political parties were clearly divided along 
spatial lines (NPC in the Old city, NEPU in Sabon Gari). With no 
place of exchange and no channels for discussion, the rumour became 
central in exacerbating tensions. Thus if segregation of space and sepa- 

rate institutions cannot alone explain the violence they largely helped 
in fuelling them. 

Conclusion 

Ethnic politics developed in FWA at the lo~al and the national teve! 
especially during the decolonisafion process but then it took different 
forms in the different independent countries. In none of them, however, 
did it become as dramatic as in Nigeria after independence. Nigeria has 
witnessed a civil war (1967-1970), endemic communal violence and 

"policies that have discriminated against the indigenes of other regions 

~z "Kano Riots. The Wide Scene", W~st African Pilot, August, 17, 1953. 
~ SHaving abused us in the South ~es¢ ve~ SouN~ners have derided to come over 

to ~� Nook to able ~, b~t we are dete~ained ~ re~ia~ the ~ea~ant ~ven us ~ 
~e Sou~, We have ~erefore organised abou~ 1000 m~ ~eady ~ ~e Cilia meet force 
~ force". "~o ~o~. Preparing for Assa~ff, Wezt A~ican Pilot, Au~st IS, 1953. 

~ "K~o ~ots. Ganerd Conclusions~, WegA~ican Pilot, Angst 19,1953. 
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(Bach 1997). Urban riots have increased mutual incomprehension and 

conjectural fear among minority groups. The 1966 artti-Igbo violence 
which preceded the Nigerian civil war has many shatilar ingredients with 
the 1953 Kano riot.s~ It led to the massacres of thousands of Igbo and 
the forced migration to almost two other milIiuns to the Eastfi "Ibis 
"as much as any other set of events, set the country down the path to 
the Nigerian civil war’" (Anthony 2002: 87). The origins of the civil 
war have their own political dynamic in the envirormaent of the First 

Republic (1960-1966) of the Ironsi m~itary regime (~anuary to 
1966) foRowed by the Gowon coup (luly 1966) which altogether 
increased ethnic polarisation and political divide among the rifling elite. 
In this general framework, the Sub.on Gari system limited opportunities 
for residential, social and political integration, eracerbated tension at 
the local lave! and facilitated the circulation of rumours central in the 
1966 violence in Kano. The township became the main target of attacks 
alongside a few other places where Igbos Were known to dominate the 
employment structure, for instance the post office and the railway sta- 

tion while those few who were integrated into the host community in 
the old city were genera!ly not victims ofviolence (ibid.: 68, I02-106). 

Obviously, the colonial legacy of separation between natives and non- 
natives had significant effects on the organisafion of anti-Igbo violence 
in the 1960s, Interestingly, ethnic values were also used by Igbo who 
after the war came back to Kano and other Northern towns to restart 
their business within their networks of ’tribal" maions (ibid.). 

Colonial and post colonial Nigeria shows thus a strong continuity 

in the division between ’antochthonous’ and ’strangers" under various 
blanket categories: natives/finn natives (during the colonist period), 
Northerners/Southerners (before and after independence) and indi- 
genes/non indigenes (since the t970s), While the British adniinistratlon 
was obsessed by the control and residence of non natives and hy the 
power to be given to Native Authorities, independent regional govern- 
meats became particularly concerned with who could get access to jobs. 

m The spectre of an Igbo domirtatinn ~er the 1966 Lronsi coup, the connection 
between a political decision (the decree which abolish~l the regions on the 24th of 
May 1966) and the bioody riots against Igbo in severaI Norflmrn cities, the role played 
by political le~ders ~n planning the violence, and the role of rttmoars in the escalation 
of~doZeace (Anthony 2002: 55-85), 

~ Among nil the towns in the North, Kano recorded ~e most important number 
of victims in 1966 (between 1,000 and 7675 according to different sources) (Anthony 
2002: I03, Onyiuke 1966}, 
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land, public service and public function. The process of northernisafion 

initiated in 1952 by Ahmadu Bello was the first public policy to forbid 

nor, Northerners from getting access to public iobs. Such policy was 

replicated with conjunctural variations by the twelve states in the 

1970s and early 1980s (Bach 1997: 338-340) and by the states and 

local governments created subsequently. Today the population of every 

state and local government is officially divided into two categories of 

citizens: those who are indlgenes and those who are not. Certificates 

of indigeneity are produced by local governments and those who do :... 

not have them face discrimination in access to civil services, right to 

compete for academic scholarships and provision of basic services and 

infrastructures (Human Rights Watch 2006). " 

and Ivory Coast. In Ivory Coast, the distinction between autochthonous 

and migrants is also a colonial and postcoloniat process of state forma- 

tion but the politics of Ivoirit~ and the official discrimination against 

the "Dioula’ is mainly a 1990s affair which eventually led to the w~ 

(Marshall 2006, Chanveau 2000). In Nigeria, the unequal access by 

’indigenes’ and "non indigenes" to rights such as ciLT residence, land, 

public jobs or tertiary institutions is a process which has been gradually 
institutionalised by the colonial and the post colonial state and which " 

has eventually been assimilated by a majority of Nigerians. Interest- 

ingly, there is today no national contests!ion of this policy (Fourchard 

2007). Conflict around autochthony issues remain potentially violent ::~ 

in Nigeria however but unlike ~vory Coast, it is today mainly a local or 

a town affair limited to certain localities such as Ward, Ife, Jos and to 

cert~dn states (Plateau state in the centre of Nigeria). Competing claim 

over urban space and the claim to be indigenous ofa localRy are today 

again, as in the colonial past, strictly connected. 
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is an abuse of power differences, and that it violates the very basic princi- 

ple that humans are in solidarity both because they are equal human beings 
and because they are different from one another. 
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cross section of the citizenry, while giving citizens whose parties lose a na- 

tional election hopes of gaining in the future or at the local level. 
We cannot stress enough that the conception of democracy has 

changed over the last two centuries, and now countries are experimenting 
with ways of ensuring direct democracy and participation of citizens in 
making substantive decisions, made extremely easy with the internet. 

Again, it is important to highlight the contrast between liberal politics and 
substantive politics. Liberal politics evolved in a place and time when the 
educated and wealthy minority was deeply suspicious of the majority-- 
the masses---and devised ways of limiting the latter’s involvement in direct 
democracy. But then central problems of the nation-state centered on 
nation building and, in the view of political leaders, nurturing capitalist 
institutions. But things have changed; now that mature capitalism holds 
the state hostage, the contemporary nation-state needs to ensure the well- 
being and protection of its population. 

Summary 
It is useful to summarize the foundations of human rights to suggest the 
ways they differ from those of liberal rights. 

First, human rights are themselves organically related, and 

one enhances the others. They all follow from the same premise, 

that all humans have dignity and are entitled to security of personhood. 
Second, a human rights regime and a liberal regime differ in that 

former advances equalities and solidarities, whereas the iatter highlights 
divisibility of resources and peoples’ rights to compete over resources. 

man rights are above all reciprocal,38 whereas liberal rights are individual. 
Third, while a human rights regime emphasizes the inherent 

equality of humans, a liberal regime ignores the relevance of the 
dimension in favor of the person-as-citizen within the context of laws 

the nation-state. 
Fourth, the human rights regime accompanies responsibilities, a 

lected idea in capitalist societies, but one that did enter American 
French political thinking in the eighteenth century by way. of 
Paine’s writings and pamphleteering- Pie wrote in The Rights of 
(1791-1792): "A Declaration of P, Sghts is, by reciprocity, a Declaration 
Duties also. Whatever is my right as a man is also the right of another; 

it becomes my duty to guarantee as well as to possess.’’39 The idea of 
darities and the pursuit of collective goals, and of privileging and 
ing the others’ rights, withered on the vine as capitalism took hold. 
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Thomas Paine, Eric Foner points out, was the most radical voice and 

among the most utopian of writers in the Age of l~evolution in either 
America or France.4° It takes only a moment to reflect on why his idea~ 

about solidarity and duty did not survive capitalism’s onslaught. Not only 

does capitalism rip through societal solidarities, it also erodes societal norms 

about the importance of reciprocity and duties regarding the other. Here 

we should also note the difference between charity and reciprocity. The 
former is based on inequalities that are hard to undo owing to the initial 

presumed asymmetry of the relation, and the latter reinforces equality. 

Vvrhen we discuss the duties associated with human rights, we are describ- 

ing egalitarian-enhancing relations. 

Fifth, although abstract ideas, such as democracy, equality, freedom, and 

opportunities, all lie behind human rights thinking, human rights are 

themselves not all that abstract. As the list above indicates, human rights are 

practically grounded in the matters affecting the human condition, such as 

peoples’ needs for water, food, and housing, and recognize the special 
needs of members of particular groups who are vulnerable or who have 

been historically oppressed. These practical rights are concrete and specific 
while they refer to ghe most general of all human conditions and the uni- 

versal needs of humanity. 

Sixth, it should be understood, however, that central to the idea of hu- 

irmn rights is the premise that every single human being is unique, with 

their own personality and identity that draws from their family, commu- 

nity, race, culture, and ethnicity. Consistent ,vith that truism, cultural di- 
versity is recognized as a universal good, and therefore people have rights 

to their identities, and identities are configured in societies as tribes, lan- 

guages, ethnicities, races, religion, dam, and families. Recogrdzing the im- 

i.. portance of such diversities also entails at~irming the rights of individuals 
to their identities and the rights of groups to nurture their own distinctive 

Finally, owing to the integrity of each and every person, human riglits 
are entangled. Freedom to develop, in Amartya Sen’s felicitous phrasing, is 

freedom to develop as a full human being, and therefore social rights, 
mlitical rights, economic rights, and cultural rights are, at some profound 

inseparably entangled. This implies an ethic of recognition of the hu- 
dignity of each and every person. Recognizing the uniqueness and 

of others becomes, under the sovereignty of human rights, fully 
on the human capacity for reciprocity. The slap is the archetypi- 

example of much that we have discussed in this chapter. There is uni- 
agreement that the slap is an affront to personal dignity, that the slap 
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the importance of .economic and social security in world ai~’airs-29 It is hard 
to disvtnguish here America’s political goals from its economic interests, but 
regardless of which played the dominant role, the price was paid by ordi- 
nary citizens whose economic and social security are fragile without any 
national commitment to their well-being. Additionally, the United States 
sets the tone in international a~airs. When poorer countries reject 

holding human rights standards, they refer to the United States, and justify 
their rejection on ideological grounds’3° Likewise, redistribution of wealth internationally, according to the liberal ideology, is 
either nationally or of capitalism. The consequences continue to play out 
counter to the logic 
on the world stage. As Sara Steinmetz writes, "The issue of human rights 
abroad has frequently been rdegated to a secondary place on the foreign 
policy agenda; it has proven useful insofar as it has complemented pursuit 

of the national interest, or at least, did not interfere with it. We are not at all making an argument that political and civil rights are 
trivial, taar from it. In fact, the United States could be better using its eco- 
non-tic resources and investment strategies to leverage countries to comply 
with national and international standards of political and civil rights. China 

and 13angladesh are countries in which U.S. companies have major pro- 
duction operations and with which the United States trades. Both have 
abysmal records when it comes to the abuse of prisoners and unwarranted 
detentions. Yreedom House, which ranks countries on political rights and 

civil liberties, gives both countries low scores, with China receiving a 
somewhat lower score (6.5) than Bangladesh (4.0) on its 1 to 7 F~eedom 
Scale.32 Likewise, Amnesty International criticizes both governments for il- 

legal detentions and especially singles out China for its abuse of prisoners 
and use of the death sentence.33 

Democracy and Rights 
Distinctions between political and civil rights, on the one hand, and, eco7 
nomic, social, and cultural rights are helpful for comparative purposes 

in conceptualizing how rights policies can be improved and im~ 

Political and civil rights hint at an antagonism between citizens and 
WaX 

state, aggravated in the Um~ed States by the    against terrorism, 
has encroached on rights through surveillance and false arrests. Even at 
best, liberal democracy is not participatory democracy, but, instead, 

ture of representative democracy and indirect democracy for the 
ot~tces in the land. lZederal and state statutes prevent third parties from 

inn more than a token role in national and state elections. 
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To place any emphasis at all on economic, Social, and cultural rights is 
to make a claim for authentic democracy, in which citizens are happy to 
participate because their interests are at stake. Partisanship in America al- 
ways veers toward the center, and, in any case, the two major parties sup- 
port big business, are beholden to lobbyists, and play to powerful and rich 
constituents. We exaggerate, but not by much. Under these conditions, 
people do not feel that they have stakes in their society. 

Society in the generic sense is a large population of people who do not 
know one another, but neverthdess have an affinity with one another ow- 
ing to their understandings of what they share--their economy, standard of 
living, retirement plans, schooling, ecological resources, their environment, 
and so forth. As they can discover, the advance of their individual rights 
can be indistinguishable from the advance of their collective rights. Unlike 
a competitive, individualistic society where the gains of some are at .the 
cost of others, a society organized around universal rights to housing, a job, 
health care, education, and social and economic security entails greater 
rights and freedoms for all. Such societal arrangements quite inevitably ac- 
company democratic participation. 

In a recent General Social Survey, administered by a University of 
Chicago research center, Americans were asked about whether or not they 
carried out any political activities, such as helping political parties, engag- 
ing in political movements, or working in election campaigns; only 29 per- 
cent said they did.34 This compares with 50 percent who report they 
participate in church activities. U.S. voter turnout is among the lowest in 
the world. In its ten-year comparisons, which includes Western European 
nations and those in North and South America, the Center for Voting and 
Democracy finds that the U.S. average is practically the lowest, 45 percent, 
with the lowest being Colombia (32 percent) and Guatemala (24 per- 
cent).3s In a longer time series, compiled by the International Institute for 
Democracy and Electoral Assistance, over all years from 1945 to 2003, the 

:.i:’::’United States has an average turnout of 48.3, ranking 139th out of 172 
:: countries.36 

:):::": Such indications of voter apathy might suggest underlying voter cyni- 
i:i:.!!ieism, but we lay the blame on the U.S. government. Most countries have 

¯ ’!’:direct elections to fill top positions, such as prime minister or president, 
:i-~nd most have multiple parties.37 Both of these electoral arrangements in- 
!!i~rease citizen interests, and a multiparty system requires local politics, 

~hich in turn, raises the level of political participation. This usually re- 
!~i:.{uires power-sharing arrangements at the top leveI, which, at least in prin- 

! i~::~!i~i~le, ensures that there are coalitions that corztinue to represent a diverse 
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to seven. America has ratified the following: the ICGPIK, the Convention 

on the Elimination of All Forms of IKacial Discrimination, the Gonven- nst Torture, the Opnonat Protocol to the .Convention on. the tion a a~ ...... ;,, t~ ed Corr~lct, and the Opnonal 
1Kightsgof the Child on tnvolvem¢’~ ..... m 

Protocol to the Convention on the l~ghts of the Child on the Sale of 
Cb51dren, Child Prostitution, and Child Pornography-             rights 

The United States is not a ratifying party to the following human 

treaties: the ICESCK; both Optional Protocols to the ICCPK; the Con- 

vention on the Elimination of All Forms of Discrimination against 

Women and its Optional Protocol; the Convention on the Kights of the 
Child; and the Convention on the Protection of the 1Kights of All Migrant 

Workers and Members of Their Families. 
Very few states have ratified as few human rights treafes as the United 

States has. The United States is the ovly government, except for Somalia, 

that h~s never ratified the Convention on the Rights of the Child, and the 

reason the United States has not is because the Convention’s provisions are 

at Odds with U.S. policies regarding the application of the death penalty 

against juvenile offenders’z6 It has not ratified the ICESCIK because it 
maintains these are not inalienable rights, and it has not signed the Con- 

vention on Discrimination against Women, presumably to avoid enforcing 

equal pay provisions. Because the United States uses the death penalty it has neither signed nor ratified the Second Protocol to the ICCPIK..    , 
ish behavior is important because Americans 

To document such rogm. ..... :o leadin~ the world in the advance of 

~man rights, whereas qmte me con~ta~ y - 
refused to ratify the Kyoto Protocol on the UN Framework Convennon 

on Climate Control ("unslgmng Clmton initi£ agreement) because 

the State Department contends that reducing carbon emissions would 
harm the U.S. economy. America withdrew from the Anti-Ballistic Mis- 

sile Treaty in June 2002, never ratified the Comprehensive Test Ban. 

Treaty because it wants to reserve the right to use nuclear weapons, 

refuses to sign the Mine Ban Treaty because it claims that land mines 

protect American soldiers. It included reservations when it ratified 
Chemical Weapons Convention that prohibits certain sites to be 

spected on the grounds of national security. The United States did nol sign the Kome Statute that provides for the International 

Court,27 because it wants to protect those who,¯like Henry 

have helped to perpetrate crimes against humanity, in Cambodia 
Chile. Any state that uses reasons of national security to obstruct 
national efforts obviously reduces the security for everyone else, 

THE SOCIAL FOUNDATIONS OF HUMAN RIGHTS 

gross human rights violations committed by the United States against. 

detainees after 9/11 ups the ante for terrorists and degrades the interna- 

tional standards of human rights,z8 

There is another reason why the United States is an obstructionist re- 

garding human rights. Consistent with its political liberal tradition, it is 

loathe to interfere with capitalists on behalf of society to, say, promote, sus- 

tainable development and preserve environmental resources, or on behalf 

of workers and their families. Of course, this is not the case in any absolute 

sense, but it is relative to other countries, particularly if the comparison is 

with other OECD countries, or advanced industrialized countries. 
The United States gives two reasons for not cooperating with the in- 

ternational community. The first has to do with national security, althougti 

paradoxically, asserting sovereignty claims undermines global security. Re- 

fusing to stop development of nuclear bombs, and stockpile biological and 
toxin weapons only intensifies their development elsewhere. The second 

main reason the United States gives for not complying with international 
weapons treaties and human rights treaties is economic. The Kyoto Proto- 

col would harm U.S. industries, it is argued, but instead it now is evident 

that when nations sign the protocol it stimulates irmovation among their 

industries to develop alternative energy sources, such as wind power, and 

new recycling technologies. 

To anticipate a later discussion, the Cold War had irrevocable negative 
consequences on the progressive adopdon of human rights agreements. After 

unanimous affirmation of the Universal Declaration, the United States in- 

sisted that only those provisions for civil and political rights could be consid- 

ered as human rights, and opposing not only the Soviet Union, but also 

Europe and the newly independent nations, refused to sign the ICESC1K. It 

went into force, without U.S. participation, in 1976. As earlier noted, among 
its important provisions are nondiscrimination; equal rights for men and 

women; the right to work, fair wages, and a decent living; equal promotion 

opportunities; the right to rest and paid holidays; the right to join a union; 
and the right to strike. The Internatiorml Covenant on Civil and Political 

Rights (ICCPR) also went into force in 1976. It embodies the long English, 

French, and U.S. traditions of political liberties, legal securities, and individ- 
ual freedoms of speech, worship, and conscience. However, the short- and 

long-term consequences of America’s rejecting the "human rights standing" 
of the ICESC1K have been considerable. 

The decision further aggravated the split between the Soviets and the 

States, while alienating much of Europe from the latter; reified 
.the difference between political and other rights; and greatly diminished 
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rights vis-a-vis the state, whereas contemporary human rights relate as 
much ro society as to the state. 

The importance of embedding human rights in society as a whole 
emerged forcefully after the German genocides, and did so interestingly to 

shore up the fundamental human rights--of human equality, of human 

dignity, the right to a personality, and so forth--as ,,veil as to shore up in- 
ternational law dealing with crimes against humanity. At the root of con- 

temporary human rights thinking is the idea that if fundamental human 

rights were universally recognized, there would be no wars, no genocide, 

and no crimes against humanity. These concerns after the end of World 
War II led to the crafting of the UDHP,, which was approved in 1948, 

and, then the ~1966 International Covenant on Economic, Social, and 
Cultural P,.ights (ICESCP,-) and the 1966 International Covenant on Civil 

and Political Kights (ICCPIK), both of which entered into force in Janu- 
ary 1976. 

The 1966 (1976) ICCPP.- draws extensively from principles of Western 

rights. The 1966 (1976) ICESCt~ deals with what we have been describ~ 
ing as human rights (as distinct from individual pohtical rights) and states, 
for example, the "right of everyone tothe enjoyment of just and favorable 
conditions of work;’ with "equal pay for equal work;’ "a decent living;’ 
"safe and healthy working conditions;’ "equal opportunity to be pro- 

rooted;’ "reasonable working hours;’ "remuneration for public holidays;’ 

and the right to "join the trade union of choice:’ it includes provisions for 
social security, education, the well-being of minority populations, cultural 

rights, nondiscrimination, and the right to an adequate standard of living, 

as well as stating that people have responsibilities to their community and 
society. Its focus is on the full development of the human personality and 

the development of society.                . 
The implications of the ICCPP-- are not so profound for Americans, 

the English, Canadians, and Europeans, who pioneered these rights in the 
early stages of nation-state formation. However, the implications of the 

ICESCP,. are particularly complicated for Americans, who have had a tra- 
dition of highly independent .and self-absorbed individuals, combined with 
a relatively weak society, as Henry Steele Commager and others observe. 
The ICESCP,. has a vision of democracy, even if mostly implicit, through 

its emphasis on inclusion, participation, openness, and accountability"22 
The U.S. constitutional Framers never could have imagined such a partic- 

ipatory, society-based democracy; they distrusted the citizenry and put vir- 

tually a_ll power in the hands of the government. It is useful to point out 
here that Eleanor p,.oosevelt was one of the framers of the UDHP,-, and 
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Franklin Delano l~oosevelt, as we wilt tater show, attempted to implement 

some of the provisions of the ICESCP,. in America, and totally failed. 

American Isolation in the 
International Human Rights Community 
Opposing human rights treaties, refusing to sign international agreements, 

withholding funds from the United Nations (UN), arming dictatorial 

states, supporting states with abominable human rights records, the United 

States has politicized human rights and undermined their advance.23 The 
United States has been a rogue state in the advance and implementation of 
human rights. At the beginning of the UN, the United States played a 

leading role, supporting its charter for peaceful coexistence, signing arid 

ratifying the UN Declaration of Human Rights, and ratifying the 1966 
ICCPt<. But since then America has largely been contemptuous of the 

UN, while arrogantly pursuing programs, such as development of nuclear 
and biological weapons, which the UN opposes. Just as conspicuously, the 

United States abstains from supporting human rights provisions. 

Kenneth P,.oth, director of Human P,.ights Watch, calls U.S. ratification 

of International l~ights Treaties "a charade.’’24 He writes, "on the few oc- 

casions when the US government has ratified a human rights treaty, it has 

done so in a way to preclude the treaty from having any domestic effect))’ 

t<oth elaborates that whenever a new treaty has a requirement that might 

be more protective of U.S. citizens’ rights than a preexisting law, Justice 

Department lawyers negate that part of the treaty and send it to the Sen- 

ate. After this exercise of stripping human rights treaties, the U.S. govern- 

ment declares that the treaty in question is "not self-executing))’ In 

summarizing these legal charades and the hypocritical arrogance of the 

United States, P,.oth states: 

The refusal to apply international human rights law to itself renders US 

ratification of human rights treaties a purely cosmetic gesture. It allows the 

US government to pretend to be part of the international human rights 
system, but it does nothing to enhance the rights of US citizens.2s 

Even with such elaborate mechanisms to ensure that those treaties it does 

sign have littIe or no legal standing, the United States has ratified only a 

few international human rights treaties. There are a total of twelve, five of 

which the United States has ratified. The United States has signed three, 

but because being a signatory on a treaty carries no legal implications be- 

yond recognizing the existence of a treaty, the United States is not a party 
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individualism, it is useful to quote Hem’y Steele Commager because he 
early noted the connection be~,veeI1 individualism and patriotism: 

[Americans] believed passionately in themselves and their destiny, and tlae!r 
deep sense of gratitude to Providence did not preclude pride in what they 
had themselves accomplished. Born of geography, nourished by history, 
confirmed by philosophy, self-reliance was elevated to a philosophical 
creed, and in time individualism became synonymous with Americanism. 

As the rich and spacious continent had dazzled but not confounded their 
imagination, so their speedy conquest of it induced a sense of limitless 

power,ta 

Elevating individuals above their societal responsibilities poses difficulties 

enough for their ability to understand the human rights of others, bat pa- 
triotism makes such understanding all that mo~e difficult. Patriotism, like 

nationalism, impedes the comprehension of the human rights we all share. 

Many American philosophers, such as John I~awls and P~obert Nozick, 
have grappled with the problem as to how liberalism and libertarianism can 

be consistent with equitable outcomes and tolerance. Yet it is indicative 

of the problem, that individualism poses that philosophers feel they need to 
make such arguments. As social scientists, we do not believe the grafting of 
tolerance onto individualism will take, nor do we believe that people can 

be equitable when their self-interests within the capitalist economy work 

against it. 

The Specificity and Universality 
of Human Rights 
The nomenclature of human rights is confusing. They can be doctrine, prac- 

tices, attitudes, and laws. Because our focus is the formalization of p~escribed 

practices--in constitutions--we are mostly dealing with human rights as 
they are embodied in formal statements. International human rights merits have different origins and statuses. Some are statements of agreed, 

The Universal. 
upon principles, without enforcement mechanisms. 

Declaration of Human I~ights (UDHP,-) is such a statement, and owing to. 

its sheer scope it lays the foundations for all subsequent development 
ternational human rights agreements. This declaration sets forth 

rights and fundamental fi:eedoms to which all peopies, everywhere in d. are entitled. Besides the UDHIL, there are many more i 

~u°~a~ rights declarations that have moral, bat not Iegal force. The Unitei 
Nations refers to all formal statements about human rights, including 
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UDHI~, as instruments and those having enforcement and complaint mech- 
anisms as treaties or covenants. On the ground, all of the international hu- 
man rights doctrine and laws are constandy being drawn upon to 

implement and change local practices. By the same token, international 

nongovernmental organizations (INGOs), nongovernmental organizations 

(NGOs), and states propose, and sometimes locally implement, new hu- 

man rights provisions, such as the Maputo Protocol against female genitalia 
mutilation, and a declaration against housing evictions, which is evolving 

under the leadership of the Center on Housing P, Sghts and Evictions, col- 
laboratively with other NGOs around the world,t9 

Constitutions and Human Rights 
The main purpose of any constitution is to provide the basic Framework 

for government and to state the principles of how laws and policies ,,vie be 

made, and how continuity can be ensured irrespective of who is in 
power.2° An equally important purpose is to clarify the social contract be- 

tween the people and the state: that is, the responsibilities of the state to its 

citizens and the peoples’ rights that the state will protect. From early on, 

state constitutions included provisions for peoples’ rights. The U.S. Con- 

stitution of 1789 inctudes the Bill of P,_ights that specifies citizens’ civil and 

political rights. The French Constitution of 1791 incorporated the key 

provisions of the 1789 Declaration of the P,_ights of Man and of the Cit- 

izen, including those for equality before the law, representative govern- 
ment, and free speech. Britain does not have a constitution, but rather 

something like, as one scholar put it, a "tapestry," an interweaving of com- 
mon law with laws of governance, and this tapestry builds on a foundation 

of individual rights, including the Magna Carta (1215), the Petition of 

Right (1628), the Habeas Corpus Act (1679), and the Bill of Rights 

(1689) 

The elements of this early stream of traditions having to do with Iegally 
guaranteed protections and rights of individuals are now embraced by all 

party states of the United Nations. Additionally, these protections and 
rights have been incorporated into all state constitutions. They are consid- 

the foundation of human rights, albeit based on the Western histori- 

experience. Moreover, they are straightforward, that is, they map easily 

to a set of laws that are empirically objectifiable. (That is, in contrast 

such human rights as dignity and having a decent standard of living, in- 

clividual civil rights, such as having the right to a trial or to peacefully as- 

semble, are objectifiable.) These early Western rights were specified as 
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fix of their own accord, if being slapped is a violation of rights no matter 

where and when, can the same thing be said--no matter where or when-- 

of forbidding women to eat with men, polygamy, or discriminatory 

itance practices? Diane Beg, writing about the subjugatiort of women 
among Australian aboriginals, describes the cultural context of marriage 
that "binds kin in a web of reciprocal obligations, rightS, arid responsibili- 

ties that have implications for land ownership and ceremonial duties" and 
while the roles that women play were, from a Westerner’s perspective, 

miliatingly inferior, they are "part and parcel of the survival of the cul- 
ture.’’14 Westerners need be careful about intervening- 

Australian aboriginals would be shocked at the extent to which Amer- 

icans disregard others in their unrelenting pursuit of self-interest, their 
overindulgence of children, selfishness, and wastefulness. Most of the 

world’s state constitutions allow for direct democracy; the United States is 

one of the exceptional few (thirteen) that sidesteps direct democracy in 
favor of indirect democracy and its system of the Electoral College)s The 

point here is that both democracy and human rights are rapidly advancing 
around the world, and no single country can stake the claim that it is su- 

perior to others. 

The Betrayal               ’s              matters of human 

The coming together of the world population on 
ri ’-ts--universalgn freedom, the rights to individual dignity, the right to de- 
velop, and the whereWithal to live lives of capacity and meaning--is truly 
remarkable. Something new has happened in the world for this to occur. 

As United Nations Secretary-General Kofi Arman recently declared: "State 

sovereignty, in its most basic sense, is being redefined .... States are now 

widely understood to be instruments at the service of their peoples, and 
not vice versa ¯ ¯ ¯ [while] individual sovereignty--bY which I mean the 

¯ fundamental freedom of each individual ¯ - . has been enhanced by a re- 

newed and spreading consciousness of individual rights.’’x6 
The closer integration of the world around lauman rights, we believe, 

is a response to an immense and devastating betrayal of the world’s people 
by financiers and multinationals. They have ruthlessly exploited workers, 
devastated societies, and afl?ticted great harm on the world’s ecogystem. We 

have experienced together a collective slap, but worse, we are the victims 

of a hoax--a betray£--becanse we---the world’s peoples and governments 
--were told that rising tides would lift all boats. Instead, these rides have 

lifted only the yachts, while many boats have sunk.                    : 
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Global capitalist actors, aided.by the Bretton Woods institutions (the 

World Bank, the International Monetary Fund, and the World Trade 

Organization) have greatly increased poverty in many parts of the world 

by undercutting local economies; destroying infrastructures through wa- 

ter, soil, and air pollution; dismantling social and educational programs; 
and privatizing collective enterprises.17 After displacing lo~al economies, 

multinationals have extracted huge concessions wherever they go~ Be- 

cause they have the option of exit, they can find cheaper labor else- 

where. The West has not experienced the betrayal with the full force that 

peoples of the Third World have, but they too have experienced the rip- 

ple effects: namety, the decline of social and economic security. We will 

later see how governments have responded formally in revising their 

constitutions. 

Rights in America as 
Social and Economic Processes 
In chapter 1 we presented the constitutional provisions for Americans’ 

rights. FormalIy, they are all the rights that Americans have, and they are 

quite limited by international standards. Americans can (by and large) 

speak their conscience, expect a fair trial, vote, and hold office. But the 
Constitution rests on some unstated assumptions that are deeply buried 

in American society and public life. These are: first, libertarianism--a 
commitment to fair processes rather than to substantive justice (which is 

why African Americans and indigenous Americans have difficulty over- 

coming histories of disadvantage and oppression); second, utilitarianism 

--a commitment to maximizing future returns (rather than equity and 
justice); and, third, liberalism--a commitment to individual autonomy 

and voluntarism. 

The consequences of these American biases, as evident in institutions 

as well as in American culture, are that the individual is elevated above 
what is potentially shared and collective, and individuals do not have a 

sense of duty or responsibility to society. While it can be argued that 

Americans’ charitabie contributions (which are considerable) belie our ob- 
servation, we instead believe that acts and contributions of charity rein- 

force and express the attitudes of the privileged in ways rea~irming 
inequality. Harsh, perhaps, but consistent with a long line of social science 

research that highlights the unusually important role that individual striv- 

ing, achievement, and autonomy play in America at great cost to solidar- 
ity, society, and equality. Of the many commentators on American 
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Another important feature of this challenge, which Americans and 
have not recognized, is that while rights are universal, 

theirthey areg°vernmentuniquely embedded in each society. !t is important that women 
ever3~vhere have all the rights that men do, yet women capture and express 
their rights differently depending on whether their societies are tradition- 
ally patritocal, matrilocal, or neolocal; predominately Islamic, Catholic, or 
another religion; agricultural or urban. Women’s rights in trade unions are 
especially important in European countries and Latin America, while 
securing property inheritance is important in predominately agricultural 
societies, p,.especting universal rights is respecting the rights to difference. 
We can be relativists in some respects, absolutists in others. 

To elaborate, like America and Europe until quite recently, and still in 
some societies, custom dictates separate spheres--male dominance in 
worldly matters, female dominance in domestic matters. But regardless, 

gender asymmetrics have always everywhere been condoned. The transi- 
tion to a new world order whereby men and women share the same spheres 

of equality has still not been achieved worldwide (and not completely in 
any society), but progress in that direction has been remarkable-! Within 
even decades, and certainly over a century, women have made great strides 
in many Western countries in achieving greater equity in the spheres of the 
economy and politics. A few state constitutions require approximate gen- 
der parity in their parliaments,3 and international agreements advocate 
equality .of women in work and public life.~ 

We must not forget how recent this has been. In 1915, the liberated 
American woman threw away her corsets, bobbed her hair, and smoked 
cigarettes, whereas halfway round the world, a liberated Chinese woman 

may have refused to bind the feet of her infant girl. Nor must we under- 
estimate the importance of volition. To an American woman today, female 
circumcision is a vicious practice that degrades women, and to the shock 
of Westerners, female circumcision is widely practiced, with rates of over 

80 percent in Egypt, Ethiopia, Djibouti, Sierra Leone, and Somalia.~ But 
to illustrate how rapidly things can change, Djibouti has organized a six- 
country coalition in support of the Maputo Protocol, which makes the 
practice of female genitalia mutilation illegal-6 In contrast, the United 
States has not codified the rights of woraen to equal wages with men. 

Gender roles are deeply interwoven in the very warp and woof of the 
social fabric, and so therefore are peoples’ conceptions of human rights in 

connection with gender equality. Americans must not consider that they 
lead the world in the advance of women’s rights. Women make up 50 per-i:. 

cent of the commissioners of the African Union (AU), and in tkwandai:i 
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women succeeded in winning 49 percent of seats in parliament, ranking 

the country among the highest in the world in terms of women’s shares of 

seats ir~ parliament] while the Urfited States lags behind European coun- 

tries in the percentage of women at the top levels of government,a As we 

will later see, a main reason why American women lag behind their coun- 

terparts elsewhere is because the United States is virtualIy unique in not 

having constitutional provisions that affirm gender equaliW. However, gen- 

erally, women around the world have made great strides in the past decades, 

as noted by the United Nations Development Fund for Women 

(UNIFEM) while stressing that "much remains to be done.’’9 This conclu- 

sion is supported by national-level data compiled over time by the United 

Nations on indicators such as the percentages of girls attending school and 
the share of women in nonagricultural employment?° 

Of all the United Nations’ Millennium Development Goals, the goal to 

achieve gender equality has made the most progress. A main reason is that 

in the great wave of constitutional revisions, beginning in the Iate 1980s, 
women fought hard to include women’s rights in r~ew constitutions, and 

their efforts largely paid off.1~ Another reason has to do with the global 

economy. Whereas domesticity was the prevailing pattern in many devel- 

oped economies through much of the twentieth century, most women 

now must work, even if they prefer to stay at home and raise their fami- 

lies. Among highly industrialized nations (the Organisation for Economic 

Co-operation and Development [OECD] countries), women’s time de- 

voted to household responsibilities is about twice that of men.~2 Thus, it is 

evident that in the West, women are heavy contributors to both market 

and nonmarket activities. Also noteworthy is that both men and women in 

these advanced industrialized countries are employed outside the home for 

nearly the same hours in an average week, sixty-nine for men and fifty-two 

for women. Are the economic returns commensurate with their effort? 

Has the quality of work improved with globalization? Economist Robert 
Pollin makes a powerful case that neither economic returns nor the qual- 

ity of work has improved worldwide or in the West alone. In fact, he ar- 
gues that peoples’ economic uncertainty has increased substantially.13 

The Cake of Custom 
Human dignity is the right of every humar~, but so are identity and the 
rights to their social memberships. Collectively we can agree that eco- 
nomic exploitation is wrong, and we are justified in intervening when oth- 
ers are exploited. There are other rights violations that people themselves 
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Imagine that a man slaps a woman in rural KwaZulu-Natal, 
South Africa. At the same time, another man slaps a woman in 
a popular neighborhood in Tehran, and yet a third does the same 
in a caf~ in Madrid. All three women protest: the woman in 
Madrid that her rights have been violated, the woman in Tehran 
that her dignity has been violated, and the woman in 
KwaZutu-Natal that custom has been violated. Every victim 
protests. 1 

M 
ahmood Mamdani’s account, above, highlights an especially im- 

portant feature of human rights, and implies a profound dilemma 
.about them as well. I:irst, no matter how they are embedded in 

each in~lividual society-~as rights, as dignity, or as custom--they are univer- 

sally comprehensible and agreed to. Slapping a woman is a violation of rights 

(or dignity, or custom) no matter where it occurs. Second, the dilernm~ is 

that few take notice elsewhere that rights have been violated. 

The challenge in the world today is to universalize our empathy and 
convert that universalized empathy into international norms, not only 

about the treatment of .women, but also about access to clean water, em- 

ployment, and decent housing; rights to a fair trial; access to communica- 

tions; the rights of children to an education; and so forth. Why? We might 

consider economic globalization as possibly bringing opportunities to 

everyone on the planet, but so far economic behemoths have trampled 

down societies and people, enriching the already rich and impoverishing 

those already poor. We have shared stakes in human rights. 
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MARTI-IA C. NUSS~AUM Capabilities, Human Rights, and the Universal Declaration 

!Dn December 10, 1948, forty-eight states voted 

if0r the universal Dedaratio~t of Human Rights 
!.i (UDItR)) The thetor~cM co~t~ensus on this emm- 

.,dation of humo_u aspirafior~s in the language of 

:. ~ights was consolidated on the U~versal Dec- 

: ’haration’s twentieth annfversary, when the first 

:."iii’iUnRed Nations International Conlerence on 

Human Rights, meeting in Teheran in 1968, pro- 
~:: :claimed the Declaration to express ~a common 

understanding of the peoples of the world con- 

:ceming the inalienable and inviolable rights of 
:,~.:’.:.:f’ ( aRmembers of the human famfly and constitutes 

i~!:.i:":: : an oblJgatio~t for the members of the interna- 

fion’s 45th anniversary, the second UN World 

!!:.:. ’Conference on Human Rights, meeting in Vienna 
i~:~ ¯ in 1993, proclakrned the text to constitute 

}:i : " standard of achievement for ali peoples and all 

nations."~ More significant is the vast array of 

international conventions and national consti- 
[        tufions that refer explicitly to the Declaration 

and purport to give legally binding character to 

the propositions it contains. The goveraruents 

and international agencies engaged in this pro- 

cess express people’s basic political atld eco~ 
nomic entiflemems in the tanguage of rights, 

singling out a group of particularly urgent inter- 

ests that deserve special protection. The Ianguage 

of fights, especially of human fights, is reg~arry 
preferred. 

The language of fights has a moral resonance 

that makes it hard to avoid in contemporary 

political discourse. But it is certainly not on 

account of its theoretical and conceptual clarity 

that it has been preferred. There are many dif- 

ferent ways of thinking about what a fight is, 

and many different definitions of "hunmn fights," 

For example, fights axe often spoken of as 

tlemems that belong to ~ human beings simply 

because they are human, or as especially urgent 

interests of human beings as human beings that 

deserve protection regardless of where people 

are situated. Within this tradition there are dif- 

ferences. The.dominant tradition has typically 

grounded fights ~t the possession ol rationality 

and language, thus implying that non-human 

animals do not have them, and that mentally 

impaired humans may not have them. Some phi- 

losophers have maintained that senfience, in- 

stead, should be the basis of rights; thus, all 

animals would be tights-bearers~ In contrast to 

this entire group of natural-tights theorists, there 

are also thinkers who treat all fights as artifaCts 

ol state aCtiOnS. The latter position would seem 

to imply that there are no human fights where 

there is no state to iecognize them. Such an 

approach appears to the holders of the former 

view to do away with the very point of rights 

language, which is to pohat to the faCt that 

human beings are enOtled to certain types of 

treatment whether or not the state in which 

they happen to live recogrdzes this taCt. 

There are many other compiex unresolved 

theoretical questions about rights. One of them 

is the question whether the individual is the orgy 

bearer of fights, or whether fights belong, as 

well, to other entities, such as families, ethnic, 

religious, and linguistic groups, and nations. 

Another is whether rights are to be regarded as 

side-constraints on go~l-seeking action, or as 

parts of a goal that is to be promoted. Srfll an- 

other unresolved question is whether fights-- 

thought of as jnsth~ed entitlements--are corre- 

lated with duties. If A has a fight to S, then it 

wonfd appear there must be someone who has 

a duty to provide S to A. But it is not always 
dear who has these duties---espedally when we 

think of fights in the international context¯ The 

Urfiversa[ Dedaxation,. for example, stipulates 

that the aim of its proclamation is "that every 

Reprinted with changes from Martian C. Nussbaum, "CapabflJ.fies, Human Righxs, and the Universal 
Decimation," ~n Burns H. Wes~on and Stephen P. Marks, e~,, The Furore oflnt~rnan’onaI Human Ri~qh¢~ 
(Azd~tey, N.Y.: 2Yansnadonal Pubtishers, 1999), 25~64. Copyright © 1999 Trans’nafiunal Publishers, inc. 
Reprimed by permission, 

I. Exclusive of Soufft A~rica, Saudd Arabia, mad sb¢ states in the Soviet bloc, all of which abstained. 
The Ul-tiversal Declaration of Human Rights (hereinafter UDtt~} is reprinted mad referenced in Doc- 
umentary Appendix A. 
2. Final Act of tlie United Nations intemationM Congerence on Human Rigkts at Teheran IMay 13, 
1968}, Preamble, xelerenced hi Documentary Appendix 13. 
3. Vienna Decla~ation and I’rog~amme of Action (June 25, ! 993), 20 (herehqafter Vienna Declaration), 
referenced hi Documentary Appendix B. 
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indi~duaI and ever~ organ or society, keeping 

this DedarafiOn co.StantIy in mind, shM1 strive 

¯.. to secure their universal and effective recog- 
nition and observance.°* Even accepting that 

specific obligation of a legal drarac~er was sup~ 

posed to await what eventually became the two 

1966 international covenants) this text reveals 
ambiguiW as to who is the duty-holder- The ref- 

erence to *organs of society" suggests that state 

agents have duties to secure observance of the 

declared fights, But so do ordinary citizens and 

probably noncifizens since the text is directed 

also at "every individuaL" Thus the vagueness 
ol these terms could be ~ntelpreted to create 

obligation[S] both on agents of the state in deal- 

hag w~th individuals and on individuals in their 

relations with other individuals- 
Finally, there ~e difficflLt theoretical ques- 

tion~ about what fights are to be tmderstoOd as 
"fights to." ~Nhen we speak of human figirts, 6o 

we mean, primarily, a right to be treated in cer- 
tain wayS? A right to a certain level of achieved 
well.behag? k right to certain resources w~th 

which one may pursue one’s life plan? A fight 

to certain opportunities and capacities with which 
one may, in turn, make choices regarding one’s 

life plan? po~itica~ philosophers who debate the 
nature of equality cOlrLmonty tackle a related 

question head on, asking whether the equality 

most relevant to political disrxibufiOn should be 

understood primarily as equality o[ we!l-being, 

or equality of resources, or equality o[ opportu- 
nity, or equality of capablihies. The language of 

fights to some extent cuts acloss this debate and 

obscures the issues that have been articulated, 
pahicular~Y ~ distinguiShing betweelI ~posifive" 

and "negative" rights. 
Thus, one might conclude that the language 

of fights, including that of the Universal Decla- 

ration, is not espedahy informative, despite it~ 

upkihing chaxacte~ unless its users link their ref- 

erences to right~ to a theory that answers at 

least some of these questionS. It is for this rea- 
son, among others, that a dEferent lmaguage has 

begun to take hold in talk about people’s basic 

entiflememS. This is tim language of capabilities 

and human hmctiord~g which was in some ways 

anticipated in the Univers~ Declaration even 

though its authors came ~rom diverse cultural 

backglou~ds and did not use tl-fis language per se. 

As this essay seeks to demonstrate, rethi~lking 

the Universal Declaration in terms of human 
capabilities and functioning enhances rather tha~ 

questiOnS the validity o~ most of the nornxative 

pronouncements of that tekt and suggests pub- 

lic policy d~rections for the DeclaratiOn’S second 

rift-/yearS. 
The application of the capabilities approach to 

international human fights standards has aCcel- 

erated in recent yearS. Since 1993, the Httman 
Development Reports of the UnRed Nafions 

Development ~rograrmne (LrND~?) have assessed 

the quality of life in the nations of the world 

using the concept of people’s capabilities, or their 
abilities to do and to be certain things deemed 

valuable, under the influence of economists 
philosopher m~d Nobel laureate Amartya Sen, 
they have chosen that conceptual framework as 

basic to knter÷Cotmtry comparisons and to the 

articulation of goals tot public policy. In 1997, 
this concern with human capablii~es merged into 

a new policy of a fights-based approach to devel- 
opment, approved in November t997, and set 

out in the UNDP publication lntearatin~ Human 
Ri~!hts with Sustainable Human Development ~ 

Along with Sen, I have been among those 

who have pioneered what is now called the 
~capabilities approach," defending its importance 
in international debates about weHare and qual- 

it~ o[ life. In a variety of contexts, we argue that 

the capabilities approach is a valuable theoreti- 

cal framework [or public poJdcy, especially in the 
international development context. We coin- 
meted it ~o both theorefidans and practitioners 

as offering certain advantages over approaches 

that focus o~ opulence--GNP per capita, or wel- 
late---construed in temlS of utility or desire- 

satisfaction, or even the distribution o[ basic 
resources. Similar efforts using different theoret- 

ical starting-pOints have been artictflated in the 
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, approach of the so-called New 1-Iaven 

of Jurisprudence~ and research on the 

ic needs and human rights.~ 

--The author next traces the recelxt appti- 

of the capabilities approach by various 
then continues:] 

¯ But there still are some large questions to be 

: answered. The relationship between the two con- 

[of capabilities and fights] remains as yet 

:: maderexplored. Does the capabilities view sup- 
of fights, oris it intended tO be 

paYdcular way of capturing what a thetis/of 

captures? fs there any tension between a 

~ocu~ on capabilities and a focus on fights? 

:the two approaches competitors7 On the other 

hand, is there o_ny reason why a capab~ries the- 

orist should welcome the language of rights-- 
that is, is there anything in the view itself that 

leads naturally in the d~rection of recognizing 

rights? Would a natural-law Catholic theorist 

who used an Ari~tot+Iian language o[ capability 

and flmcfioning, but rejected liberal rights-based 

language, be making a conceptual error? Does 

the capabilities view help us to answer any of 

the difficult questions wlfich have preoccupied 

theorists of rights? Does the capabilities view 

dine us to opt for any particular set of answers 

to the various questions about rights, or any 
particular conception of rights? i~inally, is there 

any reason, other than a mezely rhetorical one, 

why we should continue to use the language of 

rights in addition to the language of capabilities7 

[Eds.--The author next considers the ~anteced- 
ents and algualent" of the "capabilities approadx,~ 

describing the approach and the motivation for 
its introduction, a~dug how it contrasts with other 

ways of thinking about enfitlentents, and briefly 

clarifying the connection between it and liberal 

theolies of justice. In particular, she stresses *the 

essential element of equality," astdng: ’~What is the 

relevant type of equality that we should consider 

in pollficM plamakng? what does it mean when 

the Universal Declaration affirms that "Every- 

one is entitled to all the rights and freedoms set 

forth In this Dedararion. without distinction of 

any ldnd, such as race, colour, sex, language, reti- 

gion, political or other opinion, national or sodal 

origi~ property, birth or other status’"? She con- 

dudes: "I believe that the most illum~ating way 

of thinking abomthe capabilities approach is 
that it is an account o~ the space with~ which 

we make comparisons between h~dividuals and 
across nafiom as to how well they are doing. 

This idea is closely linked with the idea of a the- 

or~ of justice, sMce one crudal aim of a theo~ 

of justice typically fs to promote some desired 
sta~e of people." Thereafter critiquing a variety 

of f~ameworks used to assess a person’s qua2dty 

of life, including Gross National Product per 

capita, utilitarianism, and a list of ~pfimary re- 

sources," the auchor continues:t 

We argue that the most appropriate space for 
comparisons is the space of capabilities, Instead 

of asking ~Uow satisfied is person A," or ~H0w 
much in the way o[ resources does A command,~ 

we ask the question: *What is A actually able to 

do and to be?~ In other words, about a variety 

of functions that would seem to be of central 
importance to a huraaz life, we ask: fs the per- 

son capable of this, or ~ot? This focus on capa- 

biEties, urflike the focus on GNE or on aggregate 

utility, looks at people one by one, insisting on 

Iocafing empowermem in this life and in that 

life, rather thara in the nation as a whole. Unlike 

the utilitarian focus on satisfactions, it looks not 

at what people feel about what they do, but 

about what they are actuall~ able to do. Finally, 

unlike the focus on resources, it is concerned 

with what is actually going on in the life in ques- 

tion: not how many resources are sitting around, 

but how they are actually going to work in en- 

abling people ~o function in a fully human way2 
The distinction just ntade between the sub- 

jective acceptance of a given level of satisfaction 

and a more objective standard of empowerment 

for each individua! to understand and achieve 

capabilities has practical implications for humau 

rights action strategies. Recent approaches to 

human fights education stress the distinction 
between the static teaching of abstract htmlan 

8. See, e.g., Johan Galmng, Human Pa’~hts in Another Key ICambridge, Mass.: Black~vell, 1994); Jol~an 
Galtang and Anders It. Wtrak, "Human Needs, Human Rights and ~he Theories of Developmelat," in 

Johan Gal~ng mad P,. G. Car~t, eds., IndicaWrs of SaciaI and Economic Chanae and Their A~plicatiom, Repor~ 

and Papers in Soda] Science 37 (Paris: UNESCO, t976). 
9, In flals sense, r.he approach takes ~ts haspiratioz~ from Marx’s discussion of fury human funcff.onL~g 
in several early works in which he was, in turn, much infl~4enced by Aristotle 
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fights concepts and the transformative pedagogy 
that engages learners in analyzing the causes of 

theft deprivation and in taking control of tile 
trandormafiOn of that reality until they attain a 

higher level o~ capability. This idea was captttred 

ha a defi_rfifion agreed upon at a regional work- 

~hop on human rights education in the Asia- 
pacific region ha 1994: *Human fi~ats education 

is a participative process of developing knowl- 
edge, values and skifIs that wKl enable people to 

develop their potentials and emandpate them- 

selves ~rom oppressive social realifies-"~° Sim- 
ilarly, Richard Claude defines human fights 

education as "a process tbxough wkich.people 

and/or commurdties increase their control or 
mastery of their lives and the decisions that affect 

their lives-"~1 Such tro.nsformative pedagogies 

have been developed and applled especially in 
colmnunity base~t human rights education and 

for the secondary level as well. Their aim is the 

practical realization of the theoretical potential 

revealed by the capabilities approach to htmran 

fights hasolar as they teach affected populations 

to reject as inadequate the utilitarian goal o~ the 

g~eatest good and even the liberal goal of IZawls’s. 

pmar~ goods and advocate instead the empoW- 
erment of each individual to become capable of 

actually [~mctiolfi.ng in the [ully human way de- 

fined in the international hmnan rights textS. 

Enabling people to develop their potential cap- 
tares the essenCe of the capabilities approach. 

[gds.--The author next addresses the "central 

human capabilities" and their correlation to hu- 
man rights, in so doing, she introduces a list 
which she contends "can be conVincingi¥ a~gued 

to be of central importance ha a~y human lile, 

whatever else the person pursues or chooses."] 

The central capabilities are not just instrmnen- 
tel to furd, er pea-suits; they are held to have value 
in themselves, in making a life fully human. But 

they are held to have a particularly central 

importance ha everlrthtug else we plan and 
choose. In that sense, central capabilities play a 

role similar to that p~ayed by Rawls’s primary 

goods; they support our powers of praCtiCal rea- 
son and choice, and have a special importance 

in making any choice of a way of life possible. 

They thus have a special claim to be supported 

for political puqOoseS in societies that otherwise 
contain a great diversity of views about the good. 

The basic pohat of the account is to put forward 

sometb3arg that people from many different tra- 
ditions, with many different fuller conceptions 

of the good, can agree on as the necessary basis 

for pursuing their good life.               . 
The list is therefore an attempt to summarize 

the empirical findings of a broad and ongohag 
cross-cultural haquh’y, As such, it is open-ended 

and humble; it can always be contested and 

The current version o~ the list,~ presented 

here, is revised as a result of recent visits to 
development projects in India. Most of the cen- 

tral capab~fies correspond to the essence of the 

fights proclaimed in the Universal Declaration 
which, in turn, have been reaifimled by the ex- 

pandhag membership of the international com- 
murfity and resoundingly reaffirmed in their 

entirety on the fifrieth anniversary of the Uni- 

versal Declaration- Thei~ mention ha the inter- 

nafionat texts contributes to the cross-cultural 

basis of the list, and ha this sense the Declaration 

becomes a source, an evidenfia~ element, in 
defining the good. To ifiustrate this corcelafioI1, 
the list records both the basic capabifities that I 

have identified and the corresponding article of 

the Universal Declaration. 
This ~st is, emphafically, a fist of separate and 

indispensable components. We carmot satisfy the 

need for one of them b~ giving a larger amount 

o~ maother. All are of central importance and all 

are distinct in quality mid thus may be understood, 



able to live to the end of a Article 3 on ~ght to life. 

or 
one’s life is so reduced as to be not 

Health. Behig able to have good 
including reproductive health; to 
jately nmnished; to have 

aa~e shelter 

Bodily Integrity, Being able to move 
~rom place to place; to be secure 

~gainst violent assault, hadu~ting sexual 
and domestic violence; having 

opportunities for sexual satisfaction and 
for choice in matters of reproduction. 

:4 So~ses, Imagination, and Thought. Being 
¯ able to use the senses; being able to 

¯ " intake, to think, and to do these things 
in a "tmly hum~~ way a way ~o~ed 
~d ~tivated by an adequate education, 
~dn~ng, but by no means ~ted to, 
literaW ~d basic ma~emati~I ~d 

.......... : sdent~c trig. Berg able to use 

~2~:{ : :. ¯ ~a~afion and thought ~ co~e~on 
~ e~e~e~g and produ~g 
e~ressive works ~d even~ of one’s o~ 

fo~. Berg able to use one’s ~d ~ 
ways proteaed by ~armtees of ffee~om 
of e~ression with respe~ to bo~ po~fica 
~da~c sp~ ~d ke~om of reliNous 
exerdse. Berg able to have pleasurable 

e~eNences and to avoid non-benefidN 
pain. 

5. Emotions. Being able to have attachments 
to things and people outside ourselves; m 
love those who love and care for us, to 
grieve at their absence; in gerteral, to love, 
to grieve, to experiexace longing, gratitude, 
and justified anger. Not having one’s 
emotional development blighted by fear 
and anxiety Supporting this capability 
means supporting forms of human 
association that can be shown to be 
crucial in their development. 

6. Being able to form a conception o[ the 
good and to engage in critical reflection 
about the planning of one’s life. This 
entNls protection for the liberty of 

: 

7. Affiliation 
A. F~endship. Being able to live for and to 
others, to recognize and show concern for 
other human beings, to engage in various 

forms of sodal interaction; to be able to 

Article 25, further defined in A_rOde I2 of 
the IC£SCR as the "Nghest attainable 
level of physical and mental health." 

Articles 3, 4, 5, and 13, although domestic 
violence, sexual satisfaction, reproductive 
choice were not sufficiently well estab- 
lished ]n 1948 for the overwhelmingly 
male drafters to incIude them. 

Article 18 on freedom of thought, 

consdence, and religion; Article 19 on 
freedom of opinion and expression; 
Arfide 26 on the fight to education, 
which "shall be d~rected to the full 
development of the human personallty’; 
Article 27 on participation in cultural life. 

Mfides 12 and 16, although privacy, 
non-ktterference with fanny and the 
fight to rnarrg and Iound a family are 
manifestations of a much broader idea of 
capabflk]es regarding emotions. 

Article 18 on freedom of thought, 
conscience, and religion. 

Article 1, mentior~ng ~spitit of 
brotherhood [sic]°; Article 18 on flaought 
and conscience; Article 19 on opinioy! and 
expression; Article 20 on peaceful 
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imagine the situation of another and to 
have compassion for that situation; to 
have the capability for both justice and 

iriendship. Protecthag this capability 
means, once again, protecting institutions 

that constitute such forms of affihation, 
and also protecting the f~eedom of 
assembly and political speech. 
13. Respect. ~Iaving the sodal bases of self- 
respect and non-humiliation; being able to 

be tzeated as a dignified being whose 
worth is equal to that of others. Tltis 

entails provisions of non-discfirrXnation 
on the basks oi race, sex, ethnicity, caste, 

religion, and national origin. 

8. Other Species. Being able to live with 

concern ~or and in relation to animals, 
plants, and the world of nature, 

9, Play. Being able to laugh, to play, and 
to enjoy recreational activities, 

10. Control over One’s Environment 
3_. Political. Being able to participate 
eiiectiveIy in political chokes that govern 
m~e’s l~fe; having the right of political 
paXticipafion, protections of fxee speech 

mad association. 
B, Material. Being able to hold property 
(both land and movable goods); having 
the tight to employment; having freedom 

from unwarranted search and seizure, 

in the official Language oi fights of the United 

Nations, as "universal, indivisible and interde- 
pendent and interxelated,"l~ which is often rim- 

alized rhetoric in compromise resolutions on 

human fights but w~fich, in the context of cen- 

tral human capabilities, acquires practical sigtfi- 

fieance. Practical reason and affiliation axe of 
special iraportance because they both organize 

0axd suffuse al~ the other capabiEfies, making 

their pursuit trtfly human. The individual impor- 
tance of each component lJroits the t~ade-ofls 

that it wil! be reasonable to make, and thus lim- 
its the applicabikity of quan.titafive cost-benefit 
analysis. At the same time, the items on the list 
ate related to one another in many complex 

ways. One of the most effective ways of promot- 

ing women’s control over their environment, 

assembly and assodafion; Article 29 on 
duties to the corrm~tmity and respect for 
the rights of others and "just requirements 

of morality, publtc order and genera1 
welfare ha a democratic society.~ 

Aa-ticle 1, on equality in dignity and rights; 

Article 2 on non discrLminatio~- 

This concern is found in international 
environmental instruments and in several 
draft texts on human tights and the 
env~onment, but not in the Urdversat. 
Declaration, except by hnpfication in 

Article 28. 

Article 24 reiative to rest and leisure, 

At’tide 21 on politica~ parfidpation; Article 
19 on speech; Article 20 o~ association. 

Article t7 on property; Ardde 23 on tight 
to work and Ixee choice of employment; 
Article 12 on non-interference in privacy, 

family, home or correspondence. 

and their effective fight of political parddpadon, 

is to promote women’s literacy. Women who can 

seek employment outside the home have more 

resources in protecting their bodily ~tegrity from 

assatflts witNn it. 

[Eds,--The author next discusses what she calls 
"capability of goal," i.e., "fights as entitlements" 

and "tights as policy objectives,"] 

"Reflecting varying envixomnental circumstances, 

differing world views, and ~escapable interde- 

pendandes within and between value processes," 
writes Burns Weston, ~human rights refer to a 
wide continuum of value claims ranging from 

the most justiciable to the most aspimfionaL 
Human tights partake of both the legal and the 



sometimes hl~stingnishably. They 

expressive of both the "is’ and the ’ought’ in 

affails."1� In practice, human rights are 
as legal entitlements that are im- 

astidable before courts or as gniding 

that all branches of guy- 

nt should keep in mind as general propo- 

even if not as spedfic prescriptions 
specific cases. Commonly, the issue of 

competing approaches to human rights 

¯ reduced to ihe distinction made 

time of the elaboration of the two 1966 

~.:covenants between, on the one hand, civil and 

rights which supposedly are freedoms 
: ~rom state intelference and Lmmedlately appllca- 

,:.~ ~...~::.!:.:~:.:ble and justiciable, and, on the other hand, 
::~:~’:’.~::",~.i~::i economdc social and cahural rights which are 

::.~ ~ ~.-~.,:~’~ claims against the state for benefits to be pro- 
::!~.~:~:i:i:::i :i:’i:. " vided progressively as resources allow. Rigl~tist 

.i’~.: :: ! :!:i. i.i: thinkers have Anempted a philosophica! jusfifica- 
fionofttfisapproach.Amorerecentdevelopment 

. assumes that aLl human rights--dr!l, cultural, 

:~:.:: .~:: .: economic, political, and social---are not only in- 

terdepender~t but of eq~at legal and moral valid- 

itg, and thus focuses on the natule of obllgations 

:, .. ¯ to realize ldght~, Ae¢ordMg to fl~s view, the duty- 

:iil..:.:::::.". holder (usuafiy the state) has the triple obliga- 

te,,.. ,: ¯ ~ion to "respect" (not to Commit a violation), to 

~. . others to violate), and to ~fulfil~~ (provide the 

¯ ’,:, means to realize). Depending on the object of the 
light (freedom from torture or access to educa- 

tion, for example), one or the other ofthese obli- 
gations predominates. Without MI three, human 

rights remain abstractions that the right-holder 

possesses in theory but does not enjoy in prac- 

tice, The distinction between capability and func- 

/~oning underlies this approach to obligation in 
the human rights field¯ 

But how are capabiLity axxd functioning fe- 

Inted? If we were to take functioning itself as the 

gun| of public poBcy, the liberal would rightly 

judge that we were precluding ma~y choices 
that citizens may make in accordance with their 

own conceptions of the good, and perhaps 

la~rlg their human rights. A deeply religious 

person may prefer not to be well-nourished, but 

Lnstead prefer to engage in strenuous fasting. 

Whether for religious or for other reasons, a per- 
son may prefer a cehbate life to one containing 

sexual expression. A person may prefer to work 

with an intense dedication that precludes recre- 
ation and play. Am I declaring, by my very use of 
the List, tha~ these are uot bdHy human or flour- 
ishillg lives? Altd am [ instructing goverr~ment 
to nudge or push peopte into functioning o~ the 
lequisite sort, no matter what they prefer? 

It is important that the answer to these ques- 
tions is no. Capability, not functioning, is the 
politica~ goal. Capability must be the goa! because 
of the great importance the capabilities approach 
attaches to practical reason. It is pedectly ~rue 
that functionings, not simply capabilities, a~e 
what render a life fuEy human: if there were no 
functioning of any Idnd in a life, we could hardly 
applaud it, no matter what opportunities it 
contained. Nonetheless, for political purposes it 
is appropriate for us to strive for capabilities, 
and those alone, Citizens must be left free to 
determine their course after alley have the capa- 
btLhies. The person with piemy of food may 
always choose to fast, but there is a great differ- 
ence between fasting and starving, and it is this 
difference that we wish to capture. 

I can make the issue dearer by pointing out 
that there are three different types of capabilities 
that figure in my analysis. First, there are what 
I call basic capabilities: the innate equipment of 
hadivlduais that is the necessary basis for devel- 
oping the more advanced capability. Most infants 
have from birth the basic capability for practical 
reason and M~aginailon, though they calmot 
exercise such functions without a lot more devel- 
opment and education. Second, there are internal 
capabilifies: that is, states of the person herself that 
are, so far as the person herself is concerned, 
sufficient conditions for the exercise of the req- 
uisite functions. A woman who has not suffered 
genital mutilation has the internal capab~ty for 
sexua! pleasure: most adult human beings every- 
where have the hitemal capabi~ty to use speech 
and thought in accordance with their own con- 
sdence. ~aally, the~e are combined capabilities, 
which I define as internal capabilities combined 
with suitable external conditions for the exercise 
of the function. A woman who is not mutilated 
but is secluded and forbidder~ to leave the house 
has intemat but not combined capabilities for 
sexual expression--and work, and political par- 
ticipation. Citizens of repressive nondemocratic 
regimes have the intem~fl but not the combined 

14, Bums H. Weston, °Hmnan Rights,* in E;ccyclop~dia Britannica ( 15th ed., 1998), 20:7 [ 4-22, at 714; 
atso Readiaxg 1 by Burns H. Westou in tkis chapter. 



capability to exercise thought and speech in ac- 

cordance wRh their conscience- 
The aim o! public poliCy is the production of 

combined capabilities. This idea means promot- 

lug the states of the person by proViding the 
necessary education and care, as we!l as prepar- 

ing the environment so that it is favorable for 

the exercise og practical reasoil and the other 
major functions- The UniVersal Declaration ex- 

presses t_kis idea dearly in Article 28: =Everyone 

is en~fled to a sodal and international order in 
which the fights and freedoms set forth in this 
deckaration ca~ be ffdly realized." The most philo- 

sophicalty coherent interpretation of this article, 

and potentiMly the most powerfafl exhortafion 

of the Universal Declaration for the second half 
century of its life, is based on the capabiliNes 

approach. Spedfically, the humail fights of tixe 
Universal Declaration and its progeny carmot ~e 

realized urfless mad undl the social, econolmc, 
and political conditions prevailing domestically 
and internationally enSUre eaCh fights,holder the 

combine~ capability to exerdse the fights he or 
she may. desire. This means that their internal 

capabilities (called ~human pateIltial~ in many 
human rights textS) are combined with the sodal 

order, indilding the legal regime and the eco- 
nomic and Social conditions, so that they can e~- 

press a controversial idea, attain sexual pleasure, 

secure flee public education, or escape flom pov- 

erty if they v~sh. This explanation oi the types of capability 

clarifies the ilnk between capabilities and hmnan 

ri hts. I am flat saying that public, policy sho~d 
r~g~ content with knernal capabitines, but remain 

indifferent to the struggles of indiViduals who 

have to try to exeldse these capabilities in a hos- 
tile envZronmeilt. In that sense, my approaCh 

is highly attentive to the goal of functioning, 

and instrdcts govermnemS to keep funCfior£~g 
always In view. On the other hand, I am not 

pushing individuals into the function; once the 

stage is ful!y set, the choice is up to them. The matter is confused when human fights 
texts also enumerate duties, thus shattering the 

- n ca-abRifies and functioning. 
distinction Detwee v . . -- 

Once a text purporting to affirm rights s~plflates 

duties, the factor o[ choice is elin~nated, The 
expression of duties i~ the Universal Declaration 

does not suffer this defect as it states kn Article 
29 that "Everyone has duties to the community 
~n which alone the free a~d full development of 

his personality is possible-" The problem afises 

more commOnlY in constitutiorkal texts that 
enumerate a set of duties along with rights, 

usually to pay taxes, to defend the fatherland, 

to support the government’s development policy 

or socialist system, to proteCt the constitution 

against all enemies Imeign and domestic, etc. 

[/~ds ~In the next and concluding discussion, the 

author explores the ~diflereV-t rela~iombJps" that 

capabilities have to inxrnan figh~sd " 

How, then, are capabilities ~elated to human 
fights? We can see, by this time, that there are 
two rather different relations that capabilities 
have to the human fightS tladifionaliy recograzed 

by international human fights instrm~eilts. I~ 
what fOllOWS, I shall understand a haman right 

in the same way as the Universal Declaration, 

namely as involving an especially urgent and 

morally justified claim that a person has, simply 
by vh-tue of being a human, and Indepeildent~¥ 

of membership in a pa~icular nation, o~ class, 
or sex, or ethnic o~ religious-or sexual group. 

l~trst, the~e are some areas in which the best 
way of thinking about fights is to see them as 

combined capabilities to ~unction in various 

wayS. The right to tzolifical partidpafion, the fight 

to religious iree exercise, the freedom of speeCh, 
the freedom to seek employment outside the 

home, and the freedom irom unwarranted 
search and seizure are al! best thought of as 

human capadties to function in ~ays that we 

then go on to specify. The [urther specification 
will usually involve both an internal compo- 
nent and an external component: a citizen who 

is systematically deprived o~ information aboat 
religion does not really have religious liberty, 
even if file state imposes no barrier to reiiglous 

choice. On the other haild, internal cond~tians 
are not e~ough: women who can t~fink about 
work outside the home, but who are going to be 

systematicaIdy denied employment on accotmt 
of sex, or beaten if they try to go outside, do not 

have the fight to seek employment- In short, to 

secure a fight to a citLzen in these areas is to put 

them in a position of capability to go ahead v~th 
choosing that funchoil if they should so desire. 

Of course, there is another way ill Which we 

use the term "fight" in whiCh it could not be 

identified with a capability. We say that A has "a 

fight to" seek employment outside the home, 
even when her circumstances obviously do not 

secme suCh a fight to heL WheI1 we use the 
term ~human right" this way, we ale saying that 



use by virtue of being human, a person has a 

usfified claim to have the capability secured to 

her: so a right in that same would be prior to 
and a ground for the securing of a 

~. *Human rights~ used in this sense fie 

iil.ii!~’ii~i2.:i::’ very dose to what I have called "basic capahili- 

:~::~i!’"~:ii": ¯ties," since typically human rights axe thought 

" ":i!(i:.:.:"to derive from some actual feature of himlan 
¯ persons, some untrained power in them that 

:i .:i:: (.. dem_~nds or calls for support from the world. 
:,.~,~7:.:.::. On the other hand, when we say, as we Ire- 

[.i!)..: !.?: .[ quenfly do, that citizens in country C "have the 

:.:i::[ii:iiii";::: . right of free religious exercise," what we typi- 

:..’i..~:.!:[7 cally mean is that this urgent and justified claim 

.!i).( is being answered, that the state responds to the 

:i.i : claim that riley have just by virtue of being 

human. It is in this sense that capabilities and 

". i ¯ fights thonid be seen to be equivalent: As I have 
¯ ; said, combii~ed capabilities are the goals of pub- 

lie planning. 

why is it a good idea to express rights, so 

understood, in terms at capabilities? 1 think th~s 

approach is a good idea because we then under- 
stand that what is invotved in securing a right to 

people is usually a lot more than simply putting 

it dow£t on papcL We see this very cieaxly in 

India; for example, where the Constitution is 

of guarantees of Fundamental Rights that axe not 

backed t~p by effective state acrion. Thus, since 

ratification women have had rights of sex equal- 

ity, but in real life they are unequal not only de 

facto, but also de jure. In short, thinking in terms 

of capability g~ves us a benchmark in think- 
ing about what it is really to secure a right to 

There is another set of fights, largely those in 
the area of property and economic advantage, 

which seem to me analytically different in their 

relationship to capabilities÷ Take, [or example, th.e 

fight to a certain level of income, or the fight to 

shelter and housing, expressed in [Article 25{t) 

oil the Universal Dedaxafion as the "right to a 

standard of living adequate for the health and 

well-being of himself a~d of his family,..induding 
food, clothing, housing and medical ca.re." These 

are fights that can be analyzed in a number of 

distinct ways, in terms of resources, or utility, or 

Capabilities. We could thir~ of the right to a 

decent level of living as a right to a certain level 
of resources; or, less plausibly, as a right to a cer- 

tain level of safisfaoion; or as a right to attain a 

certain level of capability to function. 

Once again, we must distinguish the use of 

the term "right" ~l [h e sentence "A has a right 

to .X,~ from its use in the senteuce "Country C 

gives citizens the fight to X." All bin-nan beings 

may arguably have a right to sometMng in the 

first sense, v~thont being in curmtxies that secure 

these rights. If a decent Eying standard is a hu- 

man right, then American dlizens have that fight 

although thei~ state does not give them, or secure 

to them, such a right. So far, then, we have the 

same distinctions on our hands that we d~d in 

the case of the political liberties. But the point I 

am making is that at the second level, the analy- 

sis of "Country C secures to its citizens the right 

to a decent Living standard~ may plausibly take 

a wider rmage of fom~s than it does for the pofit- 

ical and religious liberties, where it seems evi- 
dent that the best way to think of the secttred 

right is as a capabJliW. The material fights may, 

by contrast, plausibly be analyzed in terms of 
resources, orposs~bly in terms o~ utility. 

An interesting contzoversy erupted during the 

Second United Nations Conierence on Human 

Settlements (Habitat 11) in ~lstanbni, in June 
]996. The United States delegation strongly re- 

sisted efforts to include in the final document 
any reference to the ~fight to housing~ as ~uCh. 

It proposed instead that the text refer to ~’ade- 

quate shelter for MI" and *enablement." While 

the cor~cept of ~enablement" may be seen as an 

element of the concept of capabilities and func- 

tionings, it does not address the iesponsibility of 

the state when the real estate industry, acting 

trader the Iaw of supply and demand, iMls to 

make a significant dent in the problem of home- 

lessness. It is here that the ~ between the 

human fights language and capabilities makes 

practical sense. The concept of ~enabling envi- 

ronment" leaves open the possibility that ~n 

envixoument that holds out the potential for alle- 

viating homelessness falls to do so in fact. The 

state is off the hook because the enabling envi- 

rolmaent--here the free operation of the real 

estate industry--exists. The concept of capabili- 

ties restores the obligation of result and makes 

it possible to tMk of a fight to housing. 
Indeed this is tile approach of the Interna- 

tional Covenant on ~conomi¢, Social and" Cul- 

tural Pdghts. The right in question is expressed 

in [Article 11 (1) in] language sinrilar to the Uni- 

versal Declaration: the ~right of everyone to an 

adequate standaxd of iiving himself and his fain- 

fly, including adequate food, clothing and hous- 

ing, and to the continuous improvement of l~ving 



conditions.~ However. the Covenant hirthec stip- 

ulates [in the same article] that the "States Par- 
ties wili take appropriate steps to ensure the 
realization of this right, recognizfug to this effect 

the essential ~npoctance of international co- 
operation based on free consent." The first part 

of this provision suggests that states parties must 

place persor~s within their jurisdiction in the posi- 

tion of being capable of having shelter, while sug- 
gesting, In the second part, that voitmtafily given 
foreiga aid and teetmical cooperation through 

Specialized Agencies is most 1Lkely going to be 

necessar~ for poor cotmtfies to realize this fight, 

~oreover, [as provided in Article 2(1)1, the en- 
are Covenant is conditioned by the general obli* 

garion of each state party 

to take steps, individually and through ~ter- 
national assistance and cooperation, especially 

economic and technical, to tim maximum of 

its available resources with a view to achiev- 
ing progressively the ~ull realization of the 
fights recogr~ized in the present Covenant by 

all appropriate means, including pardcnlafiy 
the adoption of legislative measures. 

The ~eference to resources is crucial. The adop- 

tion of legislative measureS, except with ~egard 

to legislation allocating resources for the national 
budget, is only marginally reievant to the issue 

o£ c.apabilifies expressed in terms of allocation ot 

resources. 
Here again, however, I think it is valuable to 

understand these fights, Insofar as we decide we 

want to recognize them, trt terms of capabilities. 

That is, ff we t~fink of a fight to a decent ievel o[ 

livhtg as a tight to a certain quantity of resomces, 

then we get into the very problems I have 

pointed tn~ tha~ is, giving the resources to peo- 
ple does not always bring differently situated 
people up to the same level of functioning. I~ 

you have a g,oup of people who are tradition- 

ally marginalized, you are probably going m have 

to expend more resources on theut to get them 
up to the same living standard--in capabifitg 
terms--than you would for a group of people 

who are in a favorable social situation. 
Analyzing economic and material fightS in 

terms of capabilities would thus enable us to un- 
derstand, as we mkghx ,tot othervdse, a rationale 

we might have for spending tmequal amounts ol 
money on the disadvontaged, or creating spe- 

cial programs to assist their transition to full 
capability. This way of thinking !~as also practical 

~:plicafions for understanding what states par- 

ties must do to comply with their obligatinns 

under the International Covenant on Economic, 
Social and Cultural P,.ights, The acknowIedgm .ent 

on paper of the right is not sufficient; securmg 
the fight as a capabi~ty is closer to meeting the 

duties imposed on the state by the Covenant. 
I~ ,re have the language of capabilities, do v4e 

still need, as well, the language of rights? The 

language of fightS still plays, I believe, four 

pov.ant roles in public discourse, despi~e its in- 
satisfactory Ieatures. whmx used in the firs~ way, 

as in the sentence *A has a right to have the 

basic political liberties secured to her bY her gov- 
ernment7 fights language reminds us that peo- 

ple have justified and urgent daRnS to certain 
types of urgeu~ treatment, no matter what the 

world around them has done about that. I have 
suggested that this role o~[ fights language lies 

very close to what ~ have called *basic capabili- 

ties, ~ in the sense that the justification fo~ say- 

ing that people have such natttral rights usually 

proceeds by poInting to some capability-15ke 

feautreot persons that they actually have, on at 
least a rudimentary level, no matter what the 

world around them has done about that. 
At the second level, when we are talking 

about fights guaranteed bg the state, the lan- 

guage of rights places great emphasis on the 

importance an~ the bask role of these things. To 

say, ~Here’s a l~st of things that people ought to 
be able to do and to be" has o~dy a vague nor- 

motive resonance. To say, -Here is a list of fun- 

dautental rights," meax~s considerably mo~e- It 

tells people fight away that we are dealing with 

am especially urgent set of ftmcfionS, backed up 

by a sense of the iustified claim that all humans 

have to such things, by virtue of being human. 

This is the essence of the role of the Universal 

Deda-rafion; it rea[fi_rms in a list of normative 
propositions the claims that people may co~sider 

~ndarnental to theLr humanness. 
qfifird, fights language has value because of 

the emphasis it places on people’s choice and 

autonomy. The language o!{,capabilifies, as I have 

said, was designed to leave room ~or choice, and 

to communicate the idea that there is a big dif- 

ference between pushing people into function- 

ing in ways you consider valuable and lea~ng 
the choice up to them- At the same time, iI we 

have the language of rights in play as wetl, ! ti~nk 

[t helps us to lay extra empl~asiS on this very 



faCt: that what one ought to think of 

are people’s autonomous 

tc certain opportu- 

their actual functionlngs. 

1, in ; where there is disagree- 

proper analysis of fight talk-- 

~th~ claims of utility, resources, and capa- 

; are still being worked out--the language 
agree- 

while we continue to deliberate about the 
~ at the more specific level. 

thus limits the areas that can 

fit a policy compromise. For 

a wide range of justifiable limitations 

may be placed on freedom of speech for reasons 

of public safety, order, morals, national security, 

and other reasons, but rights language precludes 

the policy option of replating freedom of speech 

with a residual prindple of censorship. 

The capabilities approach discussed in this 

essay builds on an understanding of human 

rights only vaguely alluded to in the Universal 

Declaration of Human Rights. Nevertheless, it 

fits well within the normative framework of the 
Declaration and oilers a valuable tool for assess- 

ing compliance with the rights it reaffirms and 

that are set out in the nunrernt~s instruments 

that have buiIt upon it. 

[~UESTIONS FOR REFLECTION AND DISCUSSION 

: [ I. Martha Nussbaum, a philosopher, observes that ~There are many.., complex urtre- 
~o~ved theoretical questions about rights," among them "whether the individual is the 

bearei of fights, or whether rights belong, as well to other entities, such as families, 
religious, and linguistic groups, and nations’; "whether fights are to be regarded 

fide-constraints on goal-seeking action, or as parts of a goal that is to be promoted’; 
rights--thought of as justified enfiflements~are correlated with duties." She 

comments that ~it is not always clear who has these duties-~especially when we think 
: :6f fights in the international context." Do you agree with Nnssbaum? Why? Why not? Is 

:: .it possible that the bearers of human rights may be both the individual and groups? that 
).:. they may be regarded as both "side-consuaints" and *goal-seeking action’? that they imp[i- 

¯ ,~,,,÷:,~,..... cute both ~entiflements" and "duties"? that every person flora the most global to most 
:’~":: ~:: : ]ocal--natura~ aud legal, public and private--is or should be a human rights duty-bearer? 
:.i~i.:::[:::[:: While human fights discourse would be theoretically defective kf it addressed none of 

i~[.::. ~1 , ti~ese issues, is it defective if it answers all of these questions in the aifirmafive? Does it 
answer all of them in the affirmative? 

. 2. In *The International Human Rights Movement: Part of the Problem?~ HHPd 15 

[:~:).:.[.~ : (2002): 101-25, David Kennedytheofizes that the human fights movement may create 
more harm than good, stating that 

[~ The human rights movement proposes itself as a vocabulary of the general good--as 
¯ ~ tmowledge about the shape of emancipation and human possibility that can be *applied" 
~ and ~enforced.~ As an emancipatory vocabulary, it offers answers rather than ques~ 

finns, answers that are not only outside political, ideologicaI and cultural diffelences, 
but also beyond the human experience of specificity and against the human capacit~ 
to hope for more, in denial of the tawdr~ and tmcertaln quality of our available dreams 
about and experience with justice and injustice. Rather than enabling a discussion of 
what it means to be human, of who is human, of how humans ,might relate to one 
another, it crushes this disca~ssiou under the weight of moral condemnation, legal adju- 
dication, textual certainty and political power. (111t 

Do you agree with Kermedy? Would a capabilities approach avoid the issues he raises.’? That 
is, would if enhance the discussion of human rights (i.e., inciease the number of questions 
asked) or would it hurt the discussion (i.e., provide too many answers)? If so, how? 

3. Nussbaum observes also that "there are difficult theorefiCM questions about what rights 
are to be understood as ’rights to." She con~lues: ~When we speak of human rights, do 
we mean, priraarlly, a right to be treated in certain ways? A fight to a certain level of 
achieved well-being? A rigilt to certMn resources with which one may pursue one’s life 

plan? A fight to certain opportunities and capacities with which one may, in turn, make 



choices regarding one’s life plan7" One of these? All of tkem? How do you answer these 

questions? 4. A leitmotif that runs thxough the endlety of human rights, and wkich therefore is 

ore .in (~uestions, is the value of nondiscrimination or equality. 
at the center of the f g. g. - ..... ~ ..... ,~ ~,~n~s ~the~ debate [about] the 
Nnssbaum acknowleages t~at t,~¢ ,~*~ ~ ~= ¯ 

natt~re of equati~," but a~rgues that, in the process, it *obscares~ h-npor~ant ~ssues embed- 
ded in it~[or ethical example, ~whether the equality most relevant to political distribution 
should be understood primarily as equaliW of well-bei~g, or equality of resources, or equal- 

it~ o~ opporturfity, or equal[w of capabilities-* She concludes, therefore, that ~the language 
o~ fights. - ¯ is not especially informative, despite its uplkfting character, unless its users 
li~k their re~erences to fights to a theory that answers at least some of these questions." 
Accordingly, she recommends ltogether with her long-time collaborator Amartya Sen) oa 
diHerent language [to] talk about people’s bardc e~fitlements," to wit, "the language o~ 

capabilities and human flmction~ng." What i.s .the ,.h~nguag,e~ o~ capabiIifies and htm~an 
functioning? How does it differ from htmnan ngt~ts ~nsconrse.           is needed, one 

5. Do you agree with Nussbattm that a different language or approach 

th ...... 
ties as o-~osed to rights~ !i so does this mean that talk about pea- 

at is oasea on capaom v,v ...... " ~÷~,~" ...... ~,~ of time9 Note Nussbanm’s 
pie’s basic entitlementS in terms at ngnts is nmoarne~-~ ...... " 
assertion that *re~ng the OniversM Declaration in terms of human capabilities and 
flmction~ng enhances rather than questions the validity of most of the normative pro- 
nouncements of that text and suggests public policy directions for the Declaration’s sec- 

ond fifty yearS." Does tiffs not imply an acceptance of rights and fights taik not simpiy as 
a fact of fife but perhaps even a necessity? 1~ so, what, precisely, is the relationship be- 

tween rights and capabilities? How do capabilities enhance fights? 
6. Might the answer to the immediately foregoing questions be found in the *policy- 

oriented jurisprudence" at the late Yale law scholars Myres S. McDougal and Harold D. 
Lassweli (founders of the so-called *Near Haven Approach" to la~v and safety) who, when 
contemplating human fights (as well as other law-pOlicy subjects), d~stinguished between 
¯ goal vabaes" ~the "deference" values of power, respect, rectitttde, and affection, and the 
¯ weliaxe values" oi wealth, welt-being, skills, and enlightenment--all defined as desired 

goods) and "base values" (the same values--all defined as instrumental goods)? See;-e.g., 
Myres S. MicDouga], ttaroid D. Lasswell, and Llmg-chu Chen, Human Ri, ght~ and World Pub- 

lie Ord~: THe Basic Polities of an Interna~onaI Law af l-tuman Dianity (New I-laven~ Conn.: yale 
UniverSity Press, 1980). That is, may it not be said that capabilities are the base values (the 
instrumental goods) we must have satisfied to secure the goal values or fights (the desired 

normative goods) we need to be considered fully flmcfioning hmans and to which, there- 
fore, we believe we are iundamelXtally entitled? !~ so, may it not then be said also. that 

capabilities (instrumental goods) and tights (normative goods) are but two interdepen- 
dent sides of the same human tights coin--that each are; ha their own way, human rights 

when considered ha basic or fundamental terms (i,e., more "needs" than ~wanrs’)? I[ so, 
is it that we need a different language to talk about peoples’s basic enfidements or that we 

need a broader and deeper understanding of what those entitlements are, why the~ ale 

important, and how to secure them? 
7. Nussbaurn asks: ~is there any reason, other than a merely thetofical one, why we 

should continue to use the language of fightS in adclltion to the language of capabilities?" 

Taking hat, account the questions for reflection and discussion posed so far, what is your 

answer?. Why? ............ ch to human tights and functioning is about 
8. Fundament y, P ........... :~e their course after they have flte capa" 

empowerment- ~Cifizens must De lelt tree x. (lCL=Llima 
bilifies," Nussbaum states. Is it fair to sugges~ that this injunction ha~ a distinctly Western 
indi~dualistic ring to it, perhaps inappropriate for communitarian (usually non-Westenl) 
cultures? And what about dfizens who do not have the requisite empowe~ment capabil- 

ities? For example, does an Islamic woman living in, say, Saudi Arabia have a fight to be 

free from physical abuse by her husband i[ she has no capability to exerdse such a right? 
What are Nussbaum’s answers to these questions?              functioning should be 

9. Nussbaum argues that the language of human capabilities and to 
used to ensure that a person is no~ forced to exercise a fight against her or his will. Is tiffs 
say that there is a human right not to partake og a human right? If so, why is the l~nguage 



i"i!:::ii:i:: ’of human capabilities and functioning used? Also, do you think the term ~tight" impfies 
~.:,:’.i : .: that an option must be exercised? 
~:.:. :.: ¯ 10. Does the capabilities approach contain an Lrrherent endorsement of affirmative action 

~:.... !: ¯ programs? An inherent requirement? If so, does the future to provide such programs con- 
~ :, sfitute a violation of human fights? If so, whose? 

11. who, in the capabilities approach to human ftmctioning, is the enabler of individ- 

~...~’~’ " ual and gronp capabilities? The state? International ir~titufions? Sub-nafio~tal entities? 
~.:. . r~e ptivate sector (eo~p.ora~ons, ~ade ~ons, professional asso~tioEs, ~.o~,.go, v,e ~f~nt~ 
~:" organizations, academic m~tutions, falt_h.-based groups)? The fan-my2 Ive mmvmuat. ~ome 

¯ .. of the above? All of the above? 

3. ~ura~s ~. w~sTO~r The Universality of Yluman Rights in a Mutticultgred World 

DELIMITATION OF ~ PROBIA~M 

Values are preferred events, *goods~ we cher- 

ish; and the value of respect, "conceived as the 

zedproeal honoring of freedom of choice about 

pa~Cipafion in value processes,~ is ~the core 

value of human fights."~ In a world of diverse 
cultural traditions that is s~multaneousiy distin- 

guished by the widespread mxiversallst dalm that 

"human tights extend in theory to ever’! person 

on earth without discriminations irrelevant to 
metit,"~ the question thus unavoidably arises: 

when, in international human tights decision- 

making, are cultural dLfferences to be ~espec~ed 

and when are they not? 

This question was perhaps most famously 

posed in the late 1980s when Iran’s Ayatollah 
Khometrd issued a death threat against British 

novelist Saknan Rushdie for publication of The 

Satanic Verses and a falwa ~o suppress its distribu- 
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don. The Ru~hdie ed[alr, however, is only one o~ 

a long history of occasions ~n which the tmiver- 

sat validity of moral judgments has been called 

imo question. Table 1, l~sti~g cultural practices 
well known for the cross-cultural controversies 
they can and often do generate, demonstrates 

how this is so.* And the more global modem- 
ization unfolds and *culture contact~ grows, the 

more are such occasions likely to arise and insist 

By way of illustration, conside~ the practices 
of child betrothal and fixed marriage widespread 

in the "Third World," Sooner or later one must 
ponder Article 16 of the Universal Declaration 

of Human Rights (UDHR) proclaiming that 
* [mien and women of ful! age, without any lim- 

itation due to race, nationality or religion, have 

the right to marry and found a family" and "only 

Reprimed with changes from Bums H. Westor~ "The Universality of Human Rights in a MulticuItured 
World: Toward Respectful Dedsinn-Ma!0-ug,* in Bums H. Weston and Stephen P. Marks, eds,, The 
Future oflnternationalHumanRiyhts (Aldsley, N.Y.: Transnational Publishers, t.999), 65-99. Copyright 
© 1999 Transnational Publishers, Inc. Reprinted by permission.. 

I. Myres S. McDougal, Harold D, Lasswe[l, and Lung-chu Chert, Human Pa~htsand WaridPublie Order: 
The Basic Polities of an International Law of Human Dignity (New Haven, Conn.: Yale University Press, 
19S0), 7. 
2, Ibid., 4-51. The authors impose an individualistic perspective on the mean~g of this "core value." 
The~ write: *respect is defined as an interre~a~on aman, q individual human heinas in wMch they redp- 
focally recognize and honor each other’s freedom of choice about par’ddp~tion ka the wlue processes 
of fine world eommtm~ty or eny of its component pat~s" (emphasis added). 
3. Burns H. We~on, ~Humzn Rights," in Encyclop~rdia Britannica (20051, Encyclopaedia Britannica online 
at http:llwww.brir~nnica.com/eb/anide?tocld=219330. Reconsidering this phrase, I am today Lrldined 
to add "capability" to "merit" (and possibly also ~basic need" insofar as it is not a function of *capabil- 
ity’) as po~enfiafiy a peml~sible basis ~or discrirn~afion in or.berwise equal arenas of claim and derision. 
4. The pracdce~--neither exhansOvely nor altogether unambiguousIy stated--are listed in a]phaber.ical 
order according to the physical and behavinral dimensions of human exSs~enco. The inner existential 
(spirituall dimension of human exSstence does not seem apt for separate categorization inasmuch as 
all cultural practices for which ielafivisl claims h~ve been or aright be made appear to affect the human 
psyche in some way, memal or psychological torture most d~recfl~/of course. 
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3 Citizenship, self-government, and 
development: the possibilities 
of r_ke post-war moment 

Looking backward from the 1960s, it is easy to see why the story of post- 

war politics is often told as if everything ted to a single, inevitable outcome: 
national independence. It is more difficult to see what somebody in 1945 

or 1947 -say, a young, politically-minded African returning from higher 
education abroad - aspired to and expected to attain. But what about 

a family who had just settled in a mining town after years of periodic 

separations, and who missed the familiar sociability of village life but 

perhaps not the constraints of their elders, and hoped that their children 
could obtain an education? Or a farmer, selling his cocoa in the booming 

world market, aware that colonial marketing boards were holding onto 

much of what his crops earned, and wondering if his children would 

continue to help with the harvest? 

Africans faced the constraints and the humiliations of a colonial states 
but they were~ above all, human beings trying to survive, form relation- 

ship% find opportunities, and make sense of the world. They cannot be 
reduced to stick figures in a drama with two actors, colonizer and 

rfized, or a storg with one plot line - the struggle for the nation. What is 

striking about the years after the war was how much seemed possible. 

This chapter is about political imagination, constraint, and conflict in 

the post-war decade. It examines colonial imaginations, for the rulers of 

Great Britain and France most notably di6 not think in 1945 that their 

empizes were about to end, but they did realize that they would have 

to think in new ways about their domains. Their illusion was that they 

thought they could control political evolution. In fact, the most reformist 
mad flexible empires, those of France and Britain, collapsed the first; the 

most obdurate, Portugal’s, survived the longest. The dynamics of reform 
and mobilization were crucial. In the late 1940s African political and 

labor movements saw that they had an opportunity, but what theysaw as 

a goal in 1945 was not where they ended up twenty years later. 
This chapter is built around three examples that illustrate the widening 

and narrowing of possibilities after the war. The first is French Africa. 
Officials believed that the slow admission of Africmas into the category of 
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citizen would preserve the unity of the French empire. In fact, the goal 

of "Greater France" turned into a trap, as African social and political 

movements used the language of imperial legitimacy to claim all the social 
and economic entitlements of metropolitan citizens. 

The second example is that of the Gold Coast, where Great Britain, 

after the war, seemed to be pursuing an opposite strategy. British leaders 

claimed that their policy had.long been to bring colonial subjects first into 

local government and then slowly, as they proved worthy, into territorial 

"self-government" within the Commonwealth. But the government was 

unable to define political change in such terms: urban youth and parts 

of organized labor joined a radical intelligentsia in quickly pushing for 

African self-government at the central, not the local, level, favoring street 

demonstrations, general strikes, and consumer boycotxs over the orderly 

politics of petition. What in 1945 looked like Britain’s model colony, 

moving towards development and self-government, became within a re- 

markabIy few years the place from which a rapid devolution of power to 

other colonies would spread. 

Finally, there is South Africa. In its whites-only electoral system, a serl- " 

ous debate occtwred over issues faced in colonial Africa as well, including 

whether Africans not actually living in isolated tribes had become a 

tenfially useful part of a largely urban, parry industrial economy. But the 

decision that emerged was different: the 1948 election brought in a gov- 

errmaent that policed migra~iou ever more vigorously, expelling millions 
of Africans from cities, clamping down on union and political activity, 

reinforcing urban residential segregation and the exclusion of Africans 

from agricultural land. By the 1950s~ it was taking the watchword of 

self-consciously progressive colonial rulers - development - and turn- 

ing it into a manifesto for maintaining distinct and grotesquely unequal 

destinies for South Africa’s suppled races: "separate development." 

These cases are illustrative; the variations are numerous. Each one, in 
different ways, shows how social movements pioneered different forms of 

collective mobilization and affinity, not just ~’nafionalism." Af, icma pol- 

itics did not develop in an autonomous world~ but via interaction and 

conflict, and the struggle itself reshaped the kind of political projects 

that were or were not imaginable. The turning of the French and British 

toward a development-minded colonialism - the desire to expand em- 

pire resources while legitimizing colonial rule - became the basis for a 

profound engagement of African and £ttropean actors~ which in turn 

changed the meanings of "development," of "citizenship,’.’ and of "self- 

goverument." 

" In the final sections, I will examine other kinds of collectivifies whose 

political possibilities were pushed aside in the conjuncture of the late 
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5 Charles de Gaulle giving opening speech to the Brazzaville Confer- 
ence, January 30, 19.44. As World War II neared its end, colordal of- 
ficials at the conference real~rmed the unity of French territory while 
promising economic, social and political progress to its inhabitants. Far 
from averting dissent, this move opened the door to escalating claims to 
equality within the French Union. 

1940s and t950s. And I will examine where colonial states tried to. draw 
the line and.what forms of politics they could try to exclude. But one 

should begin to study the post-war years by asking what African intellec- 

tuals, workers, traders, and farmers could imagine at the time and what 

they did to turn imagination into a~tion. 

Citizens of empire: French Africa, 1944-52 

As German defeat became inevitable and the liberation of mainland 

France a matter of time, Free French forces installed their government in 

newly reconquered Algeria. The colonial establishment proclaimed that 

the colonies had saved the metropole and that the significance of"Greater 

France" would have to be rethought. In February i944, in the presence 

of General de Gaulle and in the absence of colonial subjects, leading of- 

ficials met at Brazzaville to plan the future. They divided African society 

into two categories, the ~volu~s (western educated Africans, literally the 

"evolved ones") and paysans (peasants). Workers, traders, and artisans 
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barely existed in the official mind, and the main labor issue on the agenda 

was forced labor, whose evils were fully acknowledged but which was seen 

as so essentiai, given Africans’ supposed work habits, that the officials gave 
themselves five more years to phase it out. Evoluds would be incorporated 

into French institutions; their numbers were too small to pose a threat. 

Peasants would benefit from tower taxes and the abolition of forced ta- 

bor, and Africans growing crops within their own commtmities would 

make the empire more productive and raise the standard of living of its 
subjects. A new development initiative would reduce Iabor needs in trans-, 

port. Industrialization would take place slowly and prudentJy. Although 
this program seemed to resemble the policy of indirect rule which British 

officials were then repudiating, officials accepted that within the small 

modem sector, Africans could participate like anyone else - as students, 

civil servants, workers, and voters. These officials were uncompromising 

on one point: the French empire would remain unified and permanent. 

In the spirit of Brazzaville, France allowed a limited number olAf-titans 
to vote in elections in 1945, with separate voting and separate representa- 

tives for "subjects" and "citizens." About twenty Africans took their seats 

in the legislature in Paris; an absurdly low number in relation to the pop- 

ulation of the colonies, but nonetheiess a significant factor. They could 

say things about colonial policy that would otherwise be covered up; their 

votes could make a difference when metropolitan deputies were evenly 
divided (as they often were); arid these deputies (like their foes repre- 

senting white settlers) cared passionately about colonial issues, whereas 

most.politicians were indifferent. Settlers had support on the legislature’s 

right, the African deputies on the left, but often as well among a swing 

group of "social Catholics," centrists who sought to overcome conflict 

and combat communism by promoting good wages, family welfare, and 

social harmony. There have been endless debates over whether these con- 

stitutional reforms represented progress or hypocrisy. Both sides miss the 

point: the reforms meant no more and no less than how they were used. 

In the .spring of 1946, L6opold Senghor, Lamine Cru~ye, F61ix 

Houphou~t-Boigny, Aim6 C6saire, and other deputies were instrmraen- 
tal in the passage of two crucial measures. The first, known as the 

Houphou~t-Boigny law, definitively ended forced labor in all French 
colonies, three years ahead of the schedule advanced at Brazzaville. The 

deputies’ initiative had its roots in rural Africa: Houphou~t-Boigny’s sup- 
port in the C6te d’Ivoire came from both the people victimized by the 

forced labor recruitment imposed by government-sponsored chiefs to 

supply white farmers and the African cocoa farmers denied any such 

assistance. The second, the Lamine Gu~ye law, abolished the distinc- 

tion between subject and citizen, and with it the demeaning judicial 

regime that gave French district administrators arbitrary power to punish 
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non-citizens. The first measure was barely debated: merely reminding 

the world that a system akin to enslavement existed in French Africa ren- 

dered it indefensible. The second was a more complex measure, and its 

discussion was part of a wider debate on exactly how people in colonies 

would participate in affairs of the empire. It was a vi.vid affirmation that 

France was serious about treating the empire as a unity, while reserving 

tO the Paris legislature - with its large metropolitan maiority- the right to 
determine just what kinds of institutions would actually function at the 

level of each territory within Greater Fraxace. If’Great Britain emphasized 

the specificity of each colonial territory, making it harder to reform the 

inequities of colonial societies, France insisted on Centralized authority, 

in which Africans would be given a minority voice at the center, while 

institutions in each territory remained weak. 
it was not the legal definition of citizenship which mattered so much as 

the language in which citizenship was discussed. Citizenship arguments 

carry particular power because officials hope that citizenship entails obli- 

gations as well as rights, that it gives rulers legithnacy at the same time as 

it gives people voice. And leading French officials hoped that their pro- 
paganda might really be true: that Africans, following French models, 

would prove to be orderly participants in politics and steady contributors 

to economic growth. 
The dialogue across the colonial divide was not limited to the Paris . 

legislature. In Dakar, Senegal, the labor movement - also in 1945 and 

1946 - opened up an important space for making claims and recon- 

figuring politics. After the war, the demand for ~rban labor was high, 

but wartime and post-war inflation produced widespread misery. Unions 

suppressed by Vichy came back into operation under the less repressive 

post-war regime. In December 1945, laborers in the port of Dakar went 

on strike, and in January the strike spread throughout the city, embracing 

unskilled laborers, literate clerks in banks and busin.esses~ skilled workers 
in the metal trades and civil servants. For twelve days, .Dakar was shut 

down by a well-organized general strike, and other cities were engntlfed 

as well. The movement transcended the workplace: women participated 

and demonstrated; market sellers refused to supply food to whites; and 

daily mass meetings were held to keep the entire public inv01ved. 

French officials were unable to regain control. Finally, a new sort of 

expert came to Dakar, a specialist in labor issues, and he set about deat- 

ing with this unprecedented strike as if it were an ordinary industrial 

dispute, negotiating with each group of workers and making major con- 
cessions. Laborers got large wage increases~ and civil servants won family 

allowances~ a victory ofparricular symbolic importance, for it implied that 
the needs of African families were those of any French family. Throughout 
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the strike, the slogan of the workers had been "equal pay for equal work"; 

they did not literally achieve equality, but they did much to show that, 

poIitically, A£rican workers and their families would have to be considered 

in the same terms as French workers and families. 

The 1946 strike revealed that the distinction between citizen and sub- 
ject had broken down: both African "citizens" - from the old colonial 

cities on which citizenship rights had been bestowed - and African "sub- 

iects°’ - migrants from the interior - had participated side by side. The 
long railway strike of 1947-48 over ali of French West Africa drove home 

the lesson that African workers would insist not only on equality, but on 

having a say about all dimensions and details of their working conditions. 

From 1947, labor unions made the passage of a unified labor code, 

which made no distinction based on the race or origins of the worker, 

their prime poIitical objective. The stakes of each provision were high 

and the debate dragged on. As it reached a ciimax~ a solidly organized 

one-day generaI strike across all of French West Africa increased the 

pressure. African deputies in Paris played key roles in making sure that 

o~er deputies understood the dangers of compromising the principles of 
universal applicability and equality of wages and benefits. 

If unions wanted a code to guarantee workers’ rights, officials wanted 

it as a clear map of what was negotiable, what procedures would be, and 

what sanctions could be used against violators from either side. Both 

the government and the labor movement had before their eyes visions 

of a "modern" system of labor relations, with one party emphasizing 

stability and predictability, and the other workers’ entitlements and the 

dignity of labor. When at long iast the code became French law in 1952, it 

guaranteed all wage workers in the private sector a forty-hour work week, 

paid vacations, the right to organize and to strike, and other benefits. 
No sooner was this battle won than unions began fighting for family 

allowances for all private-sector wage workers (African public employees 

having already won equal benefits), and this was achieved in I956. 

Here was an argument conducted by an Al~ican labor movement and 

elected representatives, in the language of citizenship, universality, and 
entitlement - the conceptual apparatus of the modern state - and which 

put money into workers’ pockets. Colonial officials’ dream of the African 

as universal worker never did come to pass - workers on the job and in 

their homes had their own ideas about how to live and work - but this 
was, for tmiondzed workers, a very useful fiction. 

What this account leaves out is also important: the debate applied 

only to wage workers. It excluded "customary workers," those whose la- 

bor took place within the nuclear or extended family. It was ambiguous 

about the kind of relations which many agricu!tural laborers had with 
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landowners~ since much of their compensation came not in wages but as 

rights to land and crops as well as to the patronage of the landowner. It 
excluded the urban artisan, wko gathered apprentices. Pqliticians~ union 

leaders, and employers were content to leave them out of the 1952 code; 

such fortus of work were too pervasive, too steeped in social relations that 
bureaucrats did not understand, and in some cases too vital to the patron- 

client relations that African politicians had with, for example, rural 
landowners. Few women were in wage employment, whereas numerous 

women were in unpaid and unregulated domains of the economy. 
The reformed wage-labor sector stood in uneasy contrast to an un- 

known, unregulated, and ttmeformed area~ where far more people lived 
¯ : and toiled. Officials wanted to "stabilize" the one and feared that the 

other would overwhelm whatever progress they made. This division be- 

tween a protected wage-labor class and everybody else would come back 

to disturb the governments and societies of independent ikf~ica. 
The development program, using the tax revenues of France, aimed 

at reaching rural as well as ttrban Africa~ and at bringing the range of 

services characteristic of a modem state, from schools to piped water, 

to the colonies. Complications soon developed. The old infrastructure 

was so bad that the equipment brought in for roads, buildings, dams, 

and other projects quickly clogged ports, railways~ and storage facilities. 
Private investment did not come forth as expected~ leaving many colouleg 

with high-cost, poorly functioning facilities that were still not producing 

the expected growth in production. 
Even in the midst of a large-scale expansion of agricultural and mineral 

exports driven by high prices in western markets~ development investment 
" as such was at best a partial success. Most important, colonial regimes set 

a largely unmeetable standard for the econormc stde of the development 

project: Europe had made itself the model for what a developed economy should be. Hence, one can see in the archival records from the 1950s the 

sta- 
disappointment of officials with the development effort even when 

dstically the results~ measured in exports, wages, and farmers’ incomes, 

were not so bad. The problem was with the colonial development con- 

cept itself, particularly its detachment from what was happening in the 

countryside and cities of Africa.                               " Development, like labors was ii concept around which demands could 

and were being formulated. French officials could not simply dismiss 

such claims, for their own legitimacy depended on the concepts of cit- 

izenship and development. Most crucially for politics in the late 1940s 

and 1950% the state’s key role in access to resources encouraged partici- 

pation in its institutions. African leaders would become deeply involved 

in the developmentalist state, even before they acquired power. 
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One can distinguish different political situations. In Senegal citizens of 

the four original colonial settlements had since 1914 been represented by 

a black African in the Paris legislature. Suppressed during the war, elec- 

total politics re-emerged with renewed vigor afterward. There was now 

more at stake, notably seats in legislative bodies representing the territory, 

French West Africa, and France as a whole. A distinguished lawyer from 

one of the four communes, Lamine Gu~ye, and the brilliant scholar- 

politician L~opold Senghor, from an interior village, became Senegal’s 

deputies in Paris. 

Here the old citizenship, restricted to the four communes, burst its 
bounds. After May 1946, subjects became citizens and the voting rolls 

leapt from 45,000 to 130,000; they would steadily grow until univer- 

sal suffrage was achieved in 1956. Senghor brought the former subiects 

into Senegatese politics. His entry into the elite was via his extraordinary 

achievements in education. Initially an ally ofLamine Cru~ye, he made his 
own move in 1948, founding the Bloc D~mocratique S~n~galais (BDS). 

Although a Christian himself, Senghor slowly worked through the leaders 
of Islamic brotherhoods to forge a rural political machine. The marabouts 

were themselves masters of networks, and offered to their disciples both 

membership in a religions community and access to the resources of 

the entire network. This, not the blind obedience of talibO (follower) to 
marabout, was crucial. The brotherhoods crossed lines of region and eth- 

nicity, which were in any case blurry in most of Senegal. Since the early 

days of Senghor, Senegal has had an exceptionally stable political life be- 

cause the vertical relationship within the religious field meshed well with 
the role of political patronage in the secular world. 

The Christian Senghor captured the Muslim countryside. He did the 

same with other constituencies, inchiding to an extent with labor, whose 

leadership rather than its rank and file was the object of his attention. In 

1951, his party soundly defeated Gu~ye’s, and Senghor was in position 

to guide Senegal through the complex politics of the 1950s. 

In the C6te d’Ivoire, Houphou&-Boigny also built a political machine 

early and came to be an undisputed father of the nation. He came from 

a chiefly family, earned a medical degree, and became a successful cocoa 
farmer. After the Vichy regime, which had been especially coercive in the 

C6te d’Ivoire, fell apart, he put together an organization of African cocoa 

farmers, the African Agricultural Society. This was part lobby group, 

part labor recruiting network (the government having refused to help 
African farmer~ although it supplied forced labor to whites). When the 

forced labor controversy heated up after 1944, the African Agricultural 

Society not only mobilized rural constituencies against it but also proved 

to the government that there were alternative ways to get work done. Its 
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labor recruitment system, and the tenancy arrangements it used to attract 

people from the arid and populous north to work for African planters in 

the cocoa belt in the south, proved crucial. Over time, the white settlers 

were marginalized, while the Ivoirien cocoa planters would make this 

colony the wealthiest in French West Africa. 

The Society was also the vehicle for Houphou~t-Boigny’s election to 

the French legislature in 1945, and he repaid his constituents by spon- 

soring the act which abolished forced labor. Political leaders from most 

French colonies met in 1946 in Bamako, in the French Soudan, and 

decided to found a political party for all of French Africa, the Rassem- 

blement D~mocratique Africain (RDA, or the African Democratic As- 

sembly)o The fledgling groups within each territory constituted them- 

selves as branches of the RDA; the Ivoirien one was called the Patti 
D~mocratique de la Cfte d’Ivoire (PDCI). The branches exercised con- 

siderable autonomy, but the RDA maintained a degree of common ac- 

tion and publicity and acted as a unit in the Paris legislature, where it 
formed a marriage of convenience with the French Commurtist Party 

(despite the property-owning credentials of much of its leadership). In 

territories like Cfte d’Ivoire and G-~inea, the RDA became the dom- 

inant African party; in others, like Senegal, it attracted working-class 
support but could not match the machine put together by Senghor. 

RDA ideology, Siba Grovogui argues, was cosmopolitan, countering the 
French-centered model of citizenship in the "French Union" not with a 

"national" or "African" alternative, but with an attempt to work across 

territorial boundaries against international political inequality. 

After 1947, when the French government lurched to the right, of- 
ficials began to crack dow~ on the Ivoirien RDA. The administration 

provoked a series of clashes with PDCI militants in rural areas. French 

security could not break the RDA, but they could harass it. Finally, in 

1950 Franqois biitterand, Minister for Overseas France, negotiated with 
Houphouft-Boigny for the RDA to break with the Communist Party. In 

return Mitterand ordered the repression turned off. Houphou~t-Boigny 

later took a seat in the French cabinet, and he insisted that the RDA steer 
clear of claims to independence from France. Ever since his early days 

campaigning against forced labor, Houphou~t-Boigny had made use of 

French institutions and French rhetoric to make important demands. Fie 

only became interested in independence for the Cfte d’Ivoire when it was 

practically a fair accompti. 

The RDA in the Cfte d’Ivoire sprang from strong rural roots; in 

Senegal, the RDA was targely urban and Senghor’s BDS, working via 

rural power brokers, dominated politics in the countryside. In Guinea, 

S~kou Tour& used the union movement as a springboard to building a 
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6 Voters deposir~g their ballots in the legislative elections in Dakar, 
Senegal, 1956. This election, the first under universal suffrage, devolved 
considerable power to the legislatures, eventually leading to fi-t[1 inde- 
pendence in 1960. 

territorial political party !inked to the RDA, but unlike other branches, his 

Patti D~mocratiqne de la Guin~e (PDG) was antagonistic to chiefs and 

other rural elites. He eventually found that expanding beyond his base 

meant dropping the trade tmiort’s way Of seeing the world - its quest for 

equality with French workers - in favor of a language of politics that could 
appeal to peasants, for whom French life did not represent a meaningfi~l 
form of comparison. 

All these examples are illustrative of an important point: party orga- 

nization did not spring automatically from may one social category or 

from the generalized grievances of the colonized. Some aspirations~ such 
as those of the labor movement, focused on comparison with a French 

reference point. Others denied the French reference point, and looked to- 

ward connections that united Africans. A skillful politician like Senghor 

could weave, together, for a time and in some circumstances, different 
forms of affiliation into a political machine that articulated the aspirations 

of people who called themselves "African." But Senghor was careful to 

avoid too sharp a break with the idea of citizenship in an ernpire~ given 

his success in using French institutions and the French language to claim 
French rights and resources for his constituents. 
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Politics takes doing; it implies persuading people to think of link- 

ages they may not have perceived before. Parties, like Senghor’s BDS or 
Houphouat-Boigny’s PDCI, represented particular social experiences of 

living in a specific place, but covered over tensions among the people they 

were meant to represent. The P,J)A was really a coalition of diverse par- 

ties, but because it operated all over French Africa (Equatorial as well as 

West) it kept a focus on the inequities of AtMca’s relationship with France. 

Houphou&-Boigny’s property-owning, export-producing constituency 
clashed with some of his RDA comrades’ leftist, populist outlook, op- 

posed to accommodation with the French government. All of this meant 
for confusion and conflict, but it also constituted real politics: the effort 

to unite people with different interests and conceptions of themselves. 
At another extreme, electoral institutions, as opposed to prior forms of 

affiliation, created their own defining logic. This was the case in much of 

French Equatorial Africa, a region first miserably exploited then miser- 

ably neglected, with a tiny wage-earning class, a tiny educated minority, 

and farming communities more detached, less well off, and less capa- 

ble of making the leap to acting collectively than those of Senegal or Ctte 
d’Ivoite. But French centralization meant that they were part of the same 

post-war political institutions and held the same elections on the same 
day. Politicians tend to fill a vacuum, and they did in places like Gabon and 

French Congo. Florence Bernault argues that social constituencies grew 

out of politics rather than the reverse: the few people in a position to be 
candidates for office - because of education, civil service experience, and 

missionary connections - created rather than mobilized constituencies. 

Urban youth played a particularly important role in this process, for they 
were available, loosely attached to other urban institutions, and trying to 
find a way in a situation where following their fathers’ model was not 

the only option. Youth did the door-to-door work of politics and at times 
something more muscular than that. The thin communications of this re- 

gion meant that chiefdoms, administrative units, and language-cultural 

groups were weakly cross-cut by trade union affiliation or by the cos- 

mopolitan experience of people with diverse migration patterns, wider 

religious affiliations, or long trading networks. Politics created its own 

logic, and that logic was largely ethnic, as inchoate cultural similarity was 

hammered into group identification by political organization itself. 

That France gave particular play to the citizenship concept, and that its 
vision of rule was a centralizing one, gave certain sociM groups an opening 

to claim equality with an affluent European society. It was precisely the 

Franchness of coloNal society that was painfal to other Africans - the 

pretense to representing civilization, the reduction of African society to 

either the "primitive" or the delightfully "exotic." France was irrelevant 
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to still others - a periodically intrusive and oppressive, otherwise distant 

ruler whose claims to superiority did not apply. French colonial education 

and the increasing need for wage workers gave some AfiScans a chance to 

escape from patriarchal authority in their villages, but the city could be a 

humiliation as well as a liberation. 

From the vantage point of the 1990s, the biggest danger in looking 

back on the 1940s is the assumption that peopIe should have known that 
their future was the nation-state. Or that they should have seen through 

the nation-state and celebrated instead the authenticity of African culture. 

But in 1948 or 1949, the cracks in the colonial edifice were opportunities. 

French institutions and French ideology could be used against French 

power. In the early 1950% the Senghors and the Houphou~t-Boignys 

tried to turn French citLzenship into something meaningful and useful 

to their constituents, rather than to claim another sort of sovereignty. It 
is hard to tell wheth4r they - or the more radical critics of all that was 

French - knew that it was a logic whose time would be short. 

Serf-government unbound: the Gold Coas% 1947-51 

British officials did not try to relegifirnize empire by making their colonial 

subjects into imperial citizens. The ruling fiction was "self-government": 

each territory would follow its own path; there would be no represen- 

tation of Africans in the London parliament. Before the war, educated 

elites from different British colonies had sometimes acted together, in the 

National Congress of British West Africa. After the war, Great Britain 

carefully channeled electoral politics into individual territories. It thus 

avoided making the equivalence of voting rights or the social and eco- 

nomic benefits of inhabitants to those of British citizens such a salient 

issue, and it provided no venue in which an organization like the RDA 

could act. 
The British Colonial Office in 1947 thought that the Gold Coast was 

"the territory where Africans are most advanced politically." tt had great 

plans: new investment, improved education, agricultural improvement. 
The Labour government moved from the old policy of "indirect rule" 

to,yards "local government," in which regional councils and educated 

people from each region would play a strong role. But the Colonial Office 

was convinced that "internal self-government is unlikely to be achieved 

in much less than a generation." 

If one looks beyond the pronouncements from the top to the secret cor- 

respondence of British officials, one sees that in official eyes farmers were 

backward subsistence cultivators, political leaders were aii demagogues 

manipulating unthinking masses, and African participation in their own 
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affairs was a kind of apprenticeship, practicing leadership rather than ex- 
ercising it. Britain, in 1948, was a long way from havi~g a plan to devolve. 

power. By t951, it had been backed into a situation where it did just that. 
Since the nineteenth century~ Gold Coast Africans had been self- 

consciously debating what kind of political institutions best suited their 

unique and complex world at the intersection of European and African 

cultures. Farmers had decades of experience with the culfvation and 

marketing of export crops like cocoa. Trade unions had years of expe- 

ri(nce representing the interests of diverse workers. Between 1939 and 

1947, the population of the Gold Coast’s major towns, Accra, Kumasi~ 
Sekondi-Takoradi, and Cape Coast~ increased 55 percent. Some 45,000 

African soldiers ended their wartime service, haxdng ioined other subjects 

of the British empire in a war for freedom that was not truly theirs; on 
their return~ many sought to live in cities, facing difficult urban labor 

markets, housing shortages, and inflation. All city dwellers confronted 

consumer goods shortages and price gouging by monopolistic European 

importing firms. 
In the second half of 1947, the Gold Coast experienced a wave of 

strikes, which were strongest among the miners and railwaymen. Farm- 

ers, although benefitting from high cocoa prices, reacted against heavy- 

handed government attempts to cut out allegedly diseased cocoa trees. 
Then came a boycott of urban commerce, which focused on the sor- 

est spot of alt~ the acute commodity shortage and galloping inflation. 
The boycott was organized by lqii Kwabena Bonne II, ma Accra chief, a 
former worker and businessman, the kind of figure cutting across social 

categories who turns up in populist movements. Africans in Accra, 

Kumasi, and other cities boycotted European- and Syrian-owned busi- 

nesses, arguing that their price gouging was responsible for the misery. 

Nearly a month later, the government engineered an agreement under 

which the firms in question cut their gross overall profit margins. 
The boycott ended in February 1948, just when a group of 

servicemen in Accra, encouraged by the United Gold Coast Conven- 

tion (UGCC), were planning a protest march against the government’s 
failure to help them find iobs. The undermarmed and poorly led police 

contingent protecting the government headquarters panicked, fired into 
the marchers, and caused fatalities. As the news spread, a dot developed 

in downtown Accra, directed above all at European-owned shops. Women 

and men participated in the violence and looting, which spread to other 

towns. There were more casualties: a total of 29 deaths and 237 iniuries. 
The Gold Coast’s old line political party, the UGCC, was moving 

gingerly toward a more militant direction, and it seized on the riot and the 

repression. Its second-in-command was now Kwame Nkrumah, whose 
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education in the United States had exposed him to the racism faced by 

his African-American fellow students, and whose time in England had 

plunged him into leftist, anti-imperialist, and Pan-Africanist circles in 

London. The leader, the more elitist ]. B. Danquah, also saw an opening 
in the situation. The UGCC offered to provide an "interim Gov~nment" 

to the Gold Coast, using the same rhetoric about mass disorder as officials 

and offering themselves as controlling intermediaries. The offer was not 
appreciated. 

The UGCC leadership was using sociat tension to make self- 

government into an immediate issue, not a distant goal. It did not mobilize 

revolutionary action to effect such an end, nor, despite administration 
fears, did the hot-beds of trade unionism in the mines and railways cap- 

italize on the aftermath of the Accra dots. Butcolonial issues were now 

generating international controversy: anti-imperiallst groups issued state- 

ments, and Africans and West Indians organized a protest meeting in 

London. British officials took the threat very seriously: an Emergency 

was declared; troops were called in from other colonies; warships were 

sent to the area; and troops in nearby Nigeria patrolled the streets in case 

the movement spread. 

Officials blamed the riots on disorderly masses and unscrupulous dem- 
agogues; they alleged "communist influence." Six leaders of the UGCC, 

including Danquah and Nkrumah~ were detained without charges. In a 
radio broadcast Governor Creasy insisted that the arrests "are like the 

quarantine which is imposed on people who have caught a dangerous 

infectious disease." In London, the Colonial Secretary also worried about 

the dangers of "detribalised urban people." The government would seek 

"the sympathy and goodwill of responsible and educated elements." 

Such dualisms would be heard again and again: the unruly, detribal- 
ized Africans, led by demagogues, versus the responsible leader and the 

respectable population. Officials did not yet reaIize that their brittle con- 

ception of Africa was opening a chance to leaders who could prove they 

were popular and claim they were moderate. Instead of a single mass 

threat, there was a differentiated society producing a range of political 

mobilizations. Unions were hesitant and divided on the issue of striking 
for "political" objectives; unemployed youth were angry; elite profession- 

als were maneuvering for advantage. 

The quest for the responsible African politician led colonial officials 

to convene a new constitutional commission, the Coussey Committee, 

which represented as wide a spectrum of moderate, educated African 
opinion as officials could tolerate. It included five of the UGCC Six, with 

the conspicuous exception of Nkrumah. The strategy insured two results: 
the Colonial Office would not be in a position to reject any consensus 
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recommendation of the Coussey Committee and this, as one would ex- 

pect from the modernizing Africans on the Committee, led to another 

step towards a system focusing on elections as the source of legitimacy. 

It also gave Nkrumah a position f~om which to criticize the incomplete 

nature of proposed reforms. Nkrumah used the opportunity brilliantly to 

forge his own support base among urban workers, young men with ouly 

a limited education, and other "popular" (and largely urban) elements, 
which eventually broke away from the UGCC and become the Conven- 

tion People’s Party (CPP). In official eyes, the UGCC turned from the 

demagogues of I948 into the moderates of 1949, while the CPP took on 

the mantle of irresponsibility. 

Another wave of strikes in 1949 was attributed to Nkrumah’s effort to 
turn labor into "the spear-head of his attack on ordered government." 

Officials thought the colony was "on the edge of revolution." At the end 

of 1949, the unions were contemplating a general strike, and Nkrumak 
was building up support for a campaign of "Positive Action~" civil dis- 

obedience intended to make it impossible for government to function. 
In fac~, officials underestimated the extent to which their policy of en- 

couraging trade unions as autonomous bodies devoted to raising wages 

and other "industrial" issues had succeeded. The trade union move- 

ment was divided over "Positive Action." Nkrumah himself vacillated 

on the subject of a general strike, and the strike, when it came, proved 
less than general Seeing its chance, the government arrested lqkrumah 

for fomenting an illegal strike. 

Isolating the demagogues meant accepting the new steps toward de- 

volving legislative and executive power recommended by the Coussey 

Commission. Otherwise, the British government concluded, "moderate 

opinion will be alienated and the extremists given an opportunity of gain- 

ing further and weightier support and of making serious trouble?’ 

But London could not convince the people of the Gold Coast that its 

moderates were what they wanted. With Nkrumah in jail, the CPP won 

the election of February 1951. The CPP won the overwhelming majority 

of votes in the cities, where the enthusiasm of workers and 0f youth was 

high, but voter registration and turnout were still low; Nkrumah’s ma- 

jority translates into about 30 percent of the voting age population, not 

quite the mass mobilization of nationalist myth but enough to make him 

the only viable political opdon. Nkrumah went almost directly from jail 

to state house, as Leader of Government Business, a sort ofiamior prime 
minister. The next ideological task for the British bureaucracy was to re- 

construct Nkrumah, the Apostle of Disorder, as the Man of Moderation 

and Modernity. By June, the Colonial Office was writing about the need 

"to keep on good terms wffh the more responsible political leaders such 

as _M~. iXlkrumah." 
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If Great Britain had wanted to keep Nkrumah in jail, ban the CPP, and 
suppress all trade union activity, it could have. it had put down larger re- 
bellions in Malaya in the late 1940s and Kenya in the early 1950s. But in 

those sim.adons it was drawing limits, in the first case against an explicitly 
commumst movement, in the second against an uprising of"primitives" - 
a misleading perception discussed in chapter 4. In the Gold Coast, the 
question was what would it have done after the agitation was put down? 

Great Britain’s legitimacy in the age of self-determination depended on 

at least the illusion of orderly political progress. Betting on the moderates 

seemed more hopeful than shutting down all political activity, but officials 
could not impose their definition of the moderate. Meanwhile, plans to 
increase exports and build irffrastructure were vnalnerable to the actions of 

organized workers and farmers, and the evidence of their discontent un- 

dermined the ideological component of the development project. Perhaps 
the conservative colonialism of the 1930s could have survived an 

Nkrumah by ignoring or arresting him, but the developmenralist colo- 

nialism of the 1950s had less room to manenver. 
The British government thus felt constrained to accept Nkrumah as the 

most responsible and plausible politician it could work with. Fie became 

the head of an African-majority cabinet serving under a British governor. 
Officials had become trapped in thei~ own theory of political change as 

a series of necessary steps and in their need to legitimize their role as 

teaching democracy. By 1951~ the people of the Gold Coast had made it 
clear whom they wanted to lead them, and British officials had to adjust 

their political imaginations to the reality before them.. 

South Africa: nationalism for Whites and struggle 
for Blacks 

South Africa was not quite in a colonial situation - so much the worse 

for its black population. White South Africans were citizens of their own 

country, not people living "somewhere else." Many traced their ancestry 

to Dutch immigrants from the seventeenth century. Once farmers, cattle- 

owners, rural traders, many now worked in gold mines or industry; they 

called themselves Afrikaners. Other immigrants came f~om Great Britain 

or continental Europe, and new waves were attracted by the mineral 

revolution after the I880s. In colonies, the state was something of an 

abstraction; the people who represented it came and went. The state in 
South Africa existed in a very human - and very in_humane - form. Most 

lmportanfly, white South Africans voted. " 
South African capitalism also had a more down-to-earth existence than 

elsewhere on the continent. The bulk of South African land - some 87 
percent - was designated for ownership by whites, and very few Africans 
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had access to any commercially v~able land whatsoever. From the 1890s, 

a proletariat was born, albeit one still hnked to reserves, where families 
stayed and eked out a below-subsistence living, while young men spent 
most of their lives in urban areas under the watch-tiff eyes of white employ- 

ers and white policemen, who enforced a strict control over migration. 
Africans fought hard to find niches in the system and forged a more 

viable urban culture than most whites knew about. But the simultaneous 
presence of a strong state, powerfttl mining companies with draconian 

control over the "compoujads" where single men lived, white bosses on 
farms, in shops, and in households who direcdy supervised black la- 

bor, and a system of ethnically structured "reserves" where government- 
backed chiefs exercised arbitrary authority, constituted an apparatus of 

control over African populations that went beyond anything found else- 
where in the continent. By the 1940s~ this system, far from being a 

throwback to bygone notions of white supremacy, was fostering industri- 

alization and urbanization. 
But not without contradictions and opposition. In some urban neigh- 

borhoods, such as Sophiatown in Johannesburg, Africans became perma- 
nent residents, with access to property. Lively urban cultures developed, 

and because of back-and-forth migration urban culture increasingly in- 
fluenced rural Africans. Meanwhile, strong mission education and the 

economy’s need for literate African workers produced a segment of the 

population as aware as their West ~rican counterparts of worldwide 

trends in political thought. The Garvey movement was influential in 

South Africa, as were African-American missionaries. This contributed 
to different political currents: a liberal view of politics oriented toward 

constitutional reform, a Christian vision of social iusfice, ttrban labor 

militance, and different forms of African nationalism. 
spurt in industrialization dtttixag the war augmented the demand The . 

for urban labor. Industrial capitalists generally supported expanding - 

selectively - the rights of Africans to live in cities, hoping for a more 
flexible labor market and less turnover. Gold magnates were content 

to preserve a migratory system of labor, including the balancing of re- 
crnitment within South Africa and controlled immigration from outside. 

Farmers opposed the loosening of control over migration, fearing that 
many Africans would rather take their chances in cities than face the pre- 

dictable misery of agricultural labor. White workers feared competition. 

Meanwhile, there was widespread cultural and intellectual uncertainty m 
white South Africa. Afrikaner ideologues, firmly anchored in a fraternal 

order, the Broederbond, as well as the Dutch Reformed Church, ob- 
¯ served their group’s increasing success in an industrial, society,, but feared 
that Afrikaners were losing their m~ra~ vision. Z~e National Party (NP), 
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which garnered most Afrikaners’ votes, was pragmatic in its thinking 

about race. It was doing its best to reconcile the various demands of 

its constituents, and it was not inkibited by the agonized reflection about 

serf-determination and egalitarian values that beset certain other wartime 

and post-war empires; some leading Afrikaners were, on the contrary, 

sympathetic to Nazi racial thinldng. 
All of this came to a head in the 1948 election. The United Party 

(UP), although close to big capital and English-speakers, was led by an 
Afrikaner, Jan Smuts. The UP was aware of political ferment elsewhere 

in the continent and favored a more flexible policy of urban migration 

and residence and a "native" policy that was paternalist, pragmatic, and 

no real compromise from principles of white supremacy. The National 

Party articulated a strong defense of Afrikaner culture and a restrictive 
vision of African participation in the economy, more favorable to the 

interests of farmers and small businessmen, less so to big business. The 

Nationalists and their allies narrowly v~on the 1948 election, and over 

the ensuing years tightened their grip on an African population that was 

increasingly restive politically. 

The basic tools of what the Nationalists called apartheid ("separate- 

ness") had long ago been put in place, and not particularly by Afrikaners. 

But they were now used more rigorously. Massive expulsions from urban 

areas occurred, although a divide-and-rule strategy implied important 

distinctions between those Africans entitled to live in cities and those 

officially consigned to miserable rural reserves, who in practice moved 

illegally between reserve and urban jobs, with frequent stops in prison. 

Until the 1950s, women were not covered by the pass laws, and their 

ability to establish rk~emselves in cities constituted what some scholars 

called the "weak ioints and soft spots of the structures of urban control." 

Their presence helped make urban life and family formation possible for 

men as well. Cuntrolling women was thus one of the central preoccupa- 

tions of apartheid planners, and the attempts to apply pass laws to women 

led in turn to widespread mobilizations, boycotts, and marches of women 

throughout the 1950s. The state eventually got its way, and the "endors- 

ing out" of many women from cities, combined with the policing of their 

efforts to return to separated families, rendered women in impoverished 

rural areas increasingly vulnerable. But many women persisted in finding 

niches within the illegal urban economy and others remained activists in 

the townships, both trying to bring a measure of stability to township life 

and fighting apartheid. 

The state’s repressive action nonetheless criminalized much of urban 

family life; being jailed for violation of pass and residency laws was an or- 

dinary experience. The state inadvertently contributed to the emergence 



56 Africa since 1940: the past of the present 

within cities of an alienated and often violent youth culture, as well as 

organized gang systems that both preyed upon and drew support from 

young men caught between the vitality of urban life and the increasing 

impossibility of providing for a family. 
Social and political mobilization among black South Africmas reveals 

important parallel developments to the rest of the continent as well as an 

awareness of events elsewhere in Africa. The wave of strikes that hit much 
of Africa in the 1940s was particularly powerful in South Africa, notably 
with numerous strikes in the city of Durban and a giant gold mine strike 

in 1946. In the Ioharmesburg area, "squatter invasions" were frequent, 

and between 1944 and 1950 somewhere between 60,000 and 90,000 
South Africans organized themselves into bands, seized a piece of vacant 

land somewhere in the periurban sprawl, built their shacks as quickly as 

possible, and defended themselves against police raids. Their actions went 

against the efforts of the state to build plarmed, segregated cities and gave 

rise to a combative political culture within certain encampments. The 
state’s efforts to build fenced-in AtMcan townships at some distance from 

cities - the most notorious being Soweto (for South Western Townships) 

outside Johannesburg- reflected as much a response to African collective 

action as a grand design of apartheid. 
Elsewhere, relatively settled working-class commtmities in cities ex- 

panded in the 1940s, and in some of them the Communist Party of South 
Africa (CPSA) made headway by concentrating on iramediate issues: 

residential rights~ transportation, and housing. The CPSA was banned 
in t950 and many of its activists committed themselves to the African 

National Congress (ANC), but in a certain moment it brought together 

African trade unionists, white radicals, and activists in the African loca- 
tions, helping to push the ANC into greater concern with working-class 

Africans. Politics moved beyond the petitions and constitutional claims 
characteristic of the pre-war ANC and toward strikes, boycotts, "stay- 

aways," and other forms of collective action that ultimately depended 

on getting a large number of people to act together and at considerable 
risk. Political coherence was affected by tensions between those people 

strongly rooted in urban culture and those more closely connected to 

rural areas. Yet migration brought the effects of urban radicalism to rural 

districts too, catalyzing, for example, the Sekhttldatmeland revolt of 1958 

against oppressive government land and agricult-aral schemes and those 

chiefs who cooperated with them. 
The trend toward urban and industrial life remained strong in the 

1950s, and the long-term effect of apartheid regulations restricting mi- 
gration was m degrade rural conditions and encourage new waves of 

urban migration. The state was constantly trying to disrupt community 
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building among Africans, and from the 1950s to the 1980s ruthlessly "re- 

moved" people from some places~ especially city Iocations, and put them 

in others, especially state-run townships or barren settlements in rural 

"homelan,ds." 
A new tendency, typical of the generational transitions in Africa in these 

years, emerged from the I9~t0s among better educated South Africans. 

This became k~own as "A~ricanism," associated with leaders like Anton 

Lembede. It emphasized the integrity and vaIue of African culture and 

above all the militance that lay within it - if only it could be mobilized. 
Africans were not iust victims of iniustice; they were agents of a na- 

tional future. This Africanist tendency emerged within the ANC’s Youth 

League. Nelson Mandela himself came out of the Youth League into the 

main part of the ANC. In the late 1940s, Africanism did more to give a 

shot in the arm to the ANC than to create a separate movement. 

Both the communist tendency and the Africanist tendency drew on 

and contributed to an increasingly politicized urban culture. The ANC’s 

"programme of action" in 1949 emphasized demonstrations and civil 

disobedience. This was pushed further in the "defiance campaign" of 

I950-52, in which ANC supporters massively violated segregation laws 
and courted arrest. Boycotts and stay-aways were organized. Women’s 

groups also became active, drawing on the vital roles women ptayed in 

townships and locations and in certain professions. 

Militance invigorated the ANC, whose membership iumped fi’om 
4,000 to 100,000 in the early 1950s. The ANC’s increasingly militant 

style went along with its continued emphasis on multiracialism, demo- 

cratic participation, and the rule of law, to which a socialist vision of eco- 

nomic and social justice and equality was increasingly added. The. 1955 

Freedom Charter embodied these principles. The South African govern- 

ment counterattacked in 1956 by indicting 156 Congress members and 

their allies for treason, a prosecution which tied up the movement for 

years before ultimately failing. And in 1958, the "Africanist" tendency 
that had influenced the ANC in the 1940s now split offto form the Pan- 

African Congress (PAC), with Robert Sobukwe and others criticizing the 

ANC for cooperating with non-Africans, and finding in the success of 

African nationalism elsewhere on the continent a model for a movement 

for a South Africa that would be truly African. 

The main difference between South A_~ica and the colonial empires to 

its north was the ruling fiction of each power. By the late 1940s~ Britain 

and France - and the other empires, to a notably lesser degree- were pre- 
tending that Africans could be made into "modern" men and women, 

that they should no longer be kept in their tribaI cages. The post-1948 
South African govermnent, however, carried to an extreme the idea that 
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Africans existed in their peculiar cultures, that these differences were es- 
sential and unbreaclmble, and that a regime could be organized to keep 

them that way. South Africa excluded blacks from citizenship and pre- 

tended that their lives should remain centered on tribal homelands, not 
in the national space which their labor was euriching. 

South African industry and its white population prospered as did no 

other industry or population group in Africa. Whether this was because of 

or in spite of apartheid has been much debated. The devastating effects of 

apartheid on African family life are without question, as is the vehemence 

with which individuals and collective organizations struggled both against 
the system and to fred ways to survive within it. For a long time, the 

apartheid state was strong enough to contain opposition. But the seeds 

of apartheid’s utvraveling were already present in the 1950s, in an African 
urban culture that could not be tamed, and a political leadership and 

organization able to demonstrate to the rest of the continent and the world 

that they - not the white rulers - represented the values of democracy 

and the rule of law which the "west" thought it stood for. 

Militance in different keys: Pan-Africanists and prophets 

Let us stand back from these tales of specific territories to look at a possi- 
bility that got shunted~aside in the immediate post-war years. One might 

have thought, at this moment, that Pan-Africanism’s time had come: 

the war against Nazi racism gave plausibility to a critique of imperial- 

ism based on the principles of imperial governments themselves. Pan- 
AIMcanist leaders did not fail to seek public attention. That they failed to 
seize the moment has much to do with the processes described previously 

in the cases of the Gold Coast and FrenchWest Africa. The political imag- 

ination of leaders in each colonial territory was captured by a process that 

seemed to be going somewhere, which bit by Bit conceded to Africans 

the possibility of entering institutions capable of exercising real author- 
ity over the territories in which they lived, pan-Africanism had opened a 

much wider dialogue about the meaning of race and oppression, and of 

liberation and solidarity, but it had never had a clear vision of what sort 

of institutions it wished to create in order to supplant the colonial states. 

At the end of the war, George Padmore took the lead in organizing 

a new Pan-African Congress in 1945, with the involvement of past and 

future leaders like W. E. 13. Du Bois, Nkrumah, and others in Africa, 
the Caribbean, and North America. The congress, held in Manch- 

ester, aimed to make the elimination of imperialism and the reconstruc- 

tion of Africa part of the post-war agenda. The Manchester resolutions 
condemned the oppressiveness of colonial institutions, the "regression" 

Citizenship, self-g0vemment and development 59 

induced by economic and social policies, the inadequacy of the "preten- 

tious constitutional reforms" of Britain and France, and indirect rule’s 

"encroactmaent on the right of the West African natural rulers." They 

afiq-rmed the principles of the Four Freedoms and the Atlantic Charter 

and called for an end to racial discrimination, educational and economic 
reforms, and elections with universal suffrage. But they were not specific 
about what sort of political units would govern themselves, what the role 

of "natural" leaders would be in an electoral process, and least of all how 
Africans could get fxom here to there. 

Nonetheless, this was a basis on which to build. The trouble was that 
other edifices were being built more rapidly - less visionary, more com- 

promised - but offering African politicians concrete benefits. To win an 
election to a territorial or imperial legislative body was to obtain a plat- 

form from which to speak and possibly dispense pa~onage, hence the 

opportunity of enlisting supporters. 

Pan-A£ricanism was one of several ways in which African organizations 

looked beyond individual territories. African unions, meanwhile, worked 

with in international trade union organizations, notably the leftist World 

Federation of Trade Unions, to link their demands for equal wages, for 

the end of oppressive colonialist legislation, and for fuller recognition of 

collective bargaining to a world-wide movement. Anti-communist trade 

unionists in the United States and Great Britain felt obhged to counter 

this form of labor internationalism by promoting their own trade union 

organizations in Africa and elsewhere, the International Confederation 

of Free Trade Unions, and African activists found this organization, too, 

would support them in clashes with colonial administrations. 

In rural areas, a variety of mobilizations were being made, from 

tempts to solidify the power of chiefs who could represent people in large 

regional groupings to efforts by farmers to demand fairer prices for their 

crops. Ofren, the first or second generation of western-educated people 

attempted to weave together- in local publications, mission journals, and 

other forums - their knowledge of "traditional" myths and local histories 

with their command of written language to foster coherence and self- 

consciousness within a given area, strengthening ethnic solidarities, which 
in turn could be used by political parties to mobilize. 

Developmental/st colonialism was confronted with a variety of forms 

of rural mobilization. When coIonial agricultural agents in the 1940s ca- 

joled and coerced African farmers into following what officials regarded 

as proper techniques for cultivatLug the soil - disregarding the social and 

spiritual implications of entering a domain of land, rain, and people 

tensions mounted. In a hilly region of Tanganyika, Steven Feierman’s 

research has revealed, the post-war agricultural development regime 
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clumsily intruded into the way people conceived of their relationship 

to the environment. The Shambaa people linked the idea of spiritual 
health to the well-being of the land. Religious figures were concerned 

with rainmaking and above all else with balance and harmony: good re- 
lations among people were indicative of good relations with nature, and 

vice versa. 
The peasant movement that countered the agricultural agents stressed 

the harm that was being done to the land, meaning that social relations 

as well as food production were being damaged. Chiefs who collaborated 

with the British were criticized for failing as rainmakers, for their inability 

to intervene with the supernatural to assure the welfare of the commtmity. 
Feierman argues that the movement was 1ed by "peasant intellectuals," 
men with a little primary education but who remained farmers and were 

firmly entrenched in their local communities. 
This is an instance of a discourse focused within an ethnic group and 

using a local idiom. But not entirely. Some peasant leaders constituted 
themselves as the Ushambaa Citizens Union after comparing notes with 

a citizens’ union formed in another locality, and some years later the 

movement began to work with the Tanganyika African National Union, 
the leading nationalist formation that began among city-dwellers and 

teachers. TA1NrLI, like other parries, expanded by convincing people in 

many localities, rural as well as urban, with many causes that the colonial 

state was the common denominator of their grievances. It would, for a 

time at least, suggest that politics perceived through a local prism did not 
have to remain that way. 

Religious affinity in Africa, as I argued in chapter 2, often crossed lines 

of ethnicity and so, whether Islamic, Christian, or otherwise, created the 

potential of extending bonds. It is tempting to see religious movements in 

rural and urban Africa in the late 1940s and early 1950s through the lens 

ofrmfionalist hindsight, and conclude that religious autonomy, assertion, 

and organization created both networks that had political implications 
and a feeling of solidarity that was a precedent for political assertiveness. 

But does such a conception do jusdce to the history of religious move- 

ments in the 1940s and 1950s? 
In the Betgian Congo, a Christian messianic movement, partly re- 

pressed since the 1920s, took on a new vigor after 1947. Simon KJm- 

bangu~ educated by Protestant missionaries, had proclaimed himself a 
healer and acquired a large following among Bakongo around 1920. Ar- 

rested in 1921, he spent the next thirty years in prison, until his death in 

jail. One of his sons and some of his followers, literate and educated, ac- 

quired positions close to important officials in the civil service. Secretly, 
they helped to keep Kimbanguism alive, especially after the leader him- 
self died in I951. Meanwhile, another set of cults loosely associated with 
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Kimbangu sprang up in the same region. Kimbanguism~ with its stress on 

healing, its melding of Christianity with a sense of Bakong0 uniqueness, 

and its sense that the importance of the cult exceeded that of the state or 

the officially-sanctioned Catholic Church was perceived by officials as a 

threat. 

Elsewhere in the Congo, especially in the copper mining area that 
overlapped with British Northern Rhodesia~ a movement called Kitawala 

flourished. This, too, had earlier roots and it spread throughout this zone 

of intense labor migration and back and forth, cross-ettmic, cross-border 

movement in Central Africa. It was an offshoot of the Jehov~_h’s Wit- 
nesses, carrying with it a Christian messianic vision while adapting to 

varied religious practices in the area, including the identification of evil 

with the workings of witches. Adherents believed that the triumph of good 

over evil would come from the outside, sometimes in the form of African 

Americans sweeping into Africa in airplanes and driving out whites, a 

belief no doubt reflecting the influence of the Garvey movement. Belgian 

authorities, like the British, detested the Witnesses and Kitawala not be- 
cause they espoused rebellion against the states but because they pro- 
claimed the irrelevance both of the ideologies of chiefdom and tradition 

on which colonial authority depended and of the state’s developmental- 

ist vision. Such religious movements, despite the repression~ appealed to 

many Africans in the cities and the countryside, and as movement back 

and forth accelerated after the war, they kept open, for people living be- 

tween different cultural and moral orders, an inclusive form ofbelief and 
a fervid vision of a future devoid of the tensions of the present. 

In the post-war years, Luise Whi~e notes, rumors ofvampirism spread 

across wide stretches of East and Central Africa. Firemen, ambulance 
drivers, forest rangers and other Africans - usually skilled men, working 

with Europeans and working with vehicles or other kinds of technoIogies, 

but sometimes female prostitutes - were accused of kidnapping people, 
hiding them in vehicles, taking their blood, and leaving them dead. Urdike 

witchcraft accusations~ usually found within the tense intimacy of kin 

and villagers, vampire stories were boundary-crossing. Blood-sucking was 

more than a crude metaphor for colonial extraction. The spread of these 

stories reflects efforts to come to grips with both the power of new objects 

and the fact that Africans were now associated with activities, objects, 

wealth, and power acquired from Europe. 

Other religious leaders focused on healing. Just outside Salisbury, 

Rtlodesia, a woman named Mai Chaza built a commlmity of believ- 

ers in her healing powers and in a mixture of indigenous and Christian 

conceptions of morality and collectivity. In rural Rhodesia, shrines and 

cults spread widely in the countryside. The networks of spirit mediums 

would one day help guerrilla leaders mobilize supports but in the 1950s 



62 Africa since 1940: the past of the present 

they provided people in a harsb_Iy oppressive regime with a means of ex- 

pressing a social and spiritual affinity among themselves. In rural Central 

Kenya~ independent Christian churches flourished, while certain Kikuyu 

prophets were revered as pointing the way to a new order, combining 

messianic visions with a specifically Kikuyu sensibility. 

In West African cities where migrants from northern parts of West 

Africa became increasingly numerous in the post-war era, spirit posses- 

sion cults became increasingly important. By seeing themselves as pos- 

sessed by spirits specific to the modern city, rural migrants with !imited 

experience of urban life (unlike their well-established neighbors) created 

spaces to imagine new forms of participation in social life. In other parts 

of Africa, women could make demands in the name of a spirit which pos- 

sessed them, thus gaining influence within the household without overfly 

challenging patriarchal assttmptions. 

This interplay of religious organization and secular politics was inti- 

mate: it could take a radical form (as it eventually did in Central Kenya) 

or a quite moderate one, as in Senegal. It could focus on particular mtmic- 

ipalities (Salisbury) or entire regions (the Copperbelt). It could provide 

solace or channel anger. Religious movements deserve to be analyzed 

in their own terms, as spiritual communities, as attempts to give moral 

anchorage to people crossing cultural and moral boundaries, and as in- 

novative syntheses of a range of doctrinal and ritual practices. The older 

interpretations that see autonomous religious organizations as a substi- 
tute for or precursor of political parties have a point, but these miss the 

multiple dynamics that play out over time. What is above all important 

to grasp is the ferment and sense of possibility of the post-war decade. 

The limits of modernizing imperialism 

The multiple forms of political and social mobilization in post-war Africa 

were not confronting a static colonialism but a moving target. France 

and Great Britain were trying to relegitimize colonial rule, to increase 

African political participation in a controlled way, and to give Africans 

a stake in expanding production within t_he imperial economy. South 

Africa, expanding economically as it escalated repression in the 1950s, 

marked another vision of "progress" ~ the post-war era. 

Post-war change could appear in even more stunted forms. Economi- 

cally weak Portugal built its own repressive version of the developmental- 

ist colonial state in Mozambique, Angola, and Guinea-Bissau. Portugal 

.had depended on foreign capital, especially British, to d~velop plantations 

and factories in its territories, and much of the post-war effort depended 

on bringing in whites from Portugal to make up the middle and lower 
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middle levels of enterprises. Africans were largely excluded from what- 
ever benefits economic growr_h bestowed. Portugal’s white citizens, let 

alone its A~ican subjects, had little political voice - it was ruled by the 

dictators Salazar and Caetano from 1926 until 1974 - and its leaders did 

not worry about how to justify ruling over others. That Africans should 

organize themselves, in trade unions or political parties, was unthinkable. 
In Belgium’s vast colony, the Congo~ a mining corporation forged what 

seemed the epitome of capitalist order and progress. The copper mining 

complex was huge and tightly run, and from the 1920s the company man- 

agers accepted that Africans were coming to the mine towns to stay. Its 

version of stabilization predated the British arid French ones, although 

it flagged during the depression of the I930s. After the war, the Belgian 

Congo experienced economic growth and urbanizations and its govern- 

ment actively sought to control urban space, improving health and other 

social services. But it would not tolerate trade unions or political organiza- 

tion. The Belgian government had never had the resources to develop 
its vast domain, and it had granted "concessions" to corporations to ex- 

ercise governmental as welI as economic functions in large areas. The 

Congo was a hodgepodge of zones of mineral and agricultural exploita- 

tion and zones of neglect, except for labor recruitment. Even by colonial 

standards, it was highly disarticulated. In some domains, Belgium was 
the most socially interventionist of colonizers: it established childbirth 

centers, midwife training, and orphanages, and tried to shape how Con- 
golese women took care of their children. But there was no effort to pro- 

vide post-primary education or to give Africans entrfie into professiorml 

activities, the civil service~ or teen1 poIitics. 

France and Great Britain, for all their interest in economic and polit- 

ical change, made clear the limits of their reformative effort. Even when 

the African standard of living became the goal of development policy, 

European commercial and mining enterprises remained an important, 
and privileged, part of the picture. If, as in the Crte d’Ivoire, white farm- 

ers sometimes faded from view behind the success of African counter- 

parts~ in other instances, as in Kenya or especially the Rhodesias, white 
settlers tried to place their own role at the center of regional economic 

development. They also invoked the concepts of citizenship mad self- 

determination to claim for themselves a role, even a dominant one, in 
the political process, and used it to keep African claims to citizenship 

and self-determination at bay. In British Rhodesia and, most notoriously, 
in French Algeria, colonia! governments lacked the will .to counter such 

moves, with disastrous results (see chapter 6 on the Rhodesian case). 

French leaders nevertheless thought that the .citizenship law of 1946 

epitomized their enlightened outlook~ but when the unfairness of having 
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each colonial deputy represent vastly more citizens than each metropoli- 

tan deputy was pointed out in the Paris legislature, a deputy replied that 
it had to be this way, or else France would become the "colony of its 

colonies." Senghor, also a deputy~ replied that such an argument was 
racist. It was important that an Afl’ican deputy could be in a position to 

say this and that an accusation of racism in an imperial institution carried 

weight. But there never really was a question of equal representation, for 

exactly the reason advanced. 
British leaders, from near the end of the war, talked a great deal about 

bringing responsible politicians into positions where they wonid learn 

their craft. Yet in the Gold Coast, Nigeria, Kenya, and elsewhere, it 

seemed tc~ them as if all the political activists were irresponsible dema- 

gogues. Trade unionism was, from the 1940s, officially encouraged; trade 
unionists were almost invariably found to be flawed. Officials most of- 

ten expressed their view of African progress in the language of tutelage: 
Africans were all young men who needed to be taken under the wing of 

kindly but firm schoolmasters. 
Such limits of citizenship, self-government, and development were, 

however, not the prerogative of French or British rulers to set. No one 

exposed this more dearly than Nkrumah, the epitome of the dangerous 
demagogue, who put together a movement stafficiently strong that there 
was no real alternative to its claim to govern. The British reinvention 

of Nkrumah as a responsible leader reveals the importance of political 
imagination in the decolonization process. It had to be imaginable to the 

British that a Nkrumah could preside over a self-governing colony, just as 

it had to be imaginable to the people of the Gold Coast that the colonial 
territory was the unit on which they could focus their political efforts and 

get something in return. 
The other side of the limit-setting process was the way in which cer- 

tain groups, individuals, and political tendencies were excluded from the 
politically imaginable. Even if colonial governments were constrained, 

they in the end drew lines; and in some cases, they made them stick. In 
Madagascar in 1947 - a year after the French citizenship law, and the 

year in which a vast railway strike in West Africa was handled cautiously 

by French authorities - a rebellion broke out. The government insisted 

that demagogues had stirred up the primitive masses. Settler farms were 
burned and settlers killed; officials lost control of parts of the island. It 

was also true that political activists were trying to dyrmmize the - now 

legal - electoral politics. To the government, it was not a question of over- 

lapping forms of collective action, but of elected politicians conspiring to 
set off an insurrection. The self-consciously reformist colonial minister 

and governor general orchestrated a brutal repression of the rebellion. Up 
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to 100,000 Malagasy died; agricuIture was disrupted; and the trauma of 

1947 is still in the minds of Malagasy today. 
Some years later, the French government would also draw ~he line 

against a political movement in Cameroon that was too leftist and spoke 

too early about independence, while the British government would banish 

from the political scene a movement that rejected the modernizing frame- 

work of post-colonialism, dragging along with that movement other radi- 

cal and moderate political forces- but only for a time. As with Nkrumah, 
the image of Kenyon leader Jomo Kenyatta would have to be transformed 

from a force of"darkness" into a spokesman for moderation and British- 

African economic cooperation. These are themes to which I will return. 

A Senghor, a Houphou~t-Boigny, or an Nkrumah could make use of 

the very terms in which colonial regimes defined danger - African primi- 

tiveness, the specter of communism - to widen a space of "moderation." 

Colonial rulers, in the post-war decade, knew they needed to associate 

themselves with Africans’ own aspirations for progress if they were to 

make their exercise of power in Africa legitimate, efficient, and progres- 

sive. in the end, leaders such as Nkrumah and others showed that they 
were indispensable to help France and C~reat Britain fred a way out of 

their imperial engagements. 
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of that world is combined withan urge to dominate, an 
urge which is iIffantfle £u origin and which social adaptation 
has failed to discipline. The reason the colonial himself 
gives for his flight-whether he says it was the desire to 
travel, or the desire to escape ~rom the cradle or from the 
"ancient parapets;’ or whether he says that he simply 
Wanted a freer li~e--is of no consequence .... It is always 
a question of compromising with the desire ~or a world with- 
out men~~ 

I~ one adds that roany Europeans go to the colonies 
because it is possible for them to grow rich quickly there, 
that with rare exceptions the colonial is a merchant, 
or rather a.trafllcker, one will have grasped the psychol- 
ogy of the man who arouses in the autochthonous popula- 
tion "the feeling of in~erioritY." As for the Malagasy 
"dependency complex," at least in the only £orrn in which 
we can reach it and analyze it, it .too proceeds from the 
arrival of white colonizers on the island. From its other. 
form, from this original complex in its pure state that 
supposedly characterized the Malagasy mentality through- 
out the whole precolonial period, it appears to me that 
M. Mannoni lacks the slightest basis on which to ground 
any conclusion applicable to the situation, the problems, 
or the potentialities of the Malagasy in the present time. 

36. Ibid., p. 108. 

Chapter Five 

THE FACT OF BLACKNESS 

"Dirty nigger!" Or simply, "Look, a Negrol" 
I came into the world imbued with the will to find a 

meaning in things, my spirit filled with the desire to attain 
to the source of the.world, and then I tound that I was an 
object in the midst of other objects. 

Sealed into that crushing objecthood, I turned be- 
seechingly to others. Their attention was a liberation, rtm- 
ning over my body .suddenly abraded into nonbeing, 
endowing me once more with an agility that I had thought 
lost, and by taking me out of the world, restoring me to it.. 
But just as I reached the other side, I stumbled, and the 
movements, the attitudes, the glances of the other fixed 
me there, in the sense in which a chemical solution is fixed 
by a dye. I was indignant; I demanded an explanation. 
Nothing happened. I burst apart. Now the ~ragrnents 
have been put together again by another self. 

As long as the black man is among his own, he will 
have no occasion, except in miaor internal conflicts, to. 
experience his being through others. There is of course the 
moment of "being £or others," of which Hegel speaks, 
but every ontology is made unattainable in a colonized 
and civilized society. It would seem that this fact has 
not been given snfllcient attention by those who have 
discussed the question. In the Weltanschauung of a co!o- 
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nized people there is an impurity, a flaw that outlaws any 
ontological explanation. Someone may object that this 
is the case with every individual, but such an objection 
merely conceals a basic problem. Ontology-once it is 
finally admitted as leaving existence by the wayside-does 
not permit us to understand the being of the black man. 
For not only must the black man be black; he must be 
black in relation to the white man. Some critics will take 
it on themselves to remind us that this proposition has a 
converse. I say that this is false. The black matt has no 
ontological resistance in the eyes of the white man. Over- 
night the Negro has been given two frames of reference 
within which he has had to place himselL His metaphysics~ 
or, less pretentiously, his customs and the sources on 
which they were based, were wiped out because .they 
were in conHict with a civilization that he did x~ot know 
and that imposed itsel~ on him. 

The black man among his ovca in the twentieth century 
does not know at what moment his inferiority comes into 
being through the other. Of course I have talked about the 
black problem with friends, or, more rarely, with Ameri- 
can Negroes. Together we protested, we asserted the 
equality of all men in the world. In the Antilles there was 
also that little guI~ that exists among the almost-white, 
the mulatto, and the nigger. But I was satisfied with an 
intellectual understanding of these differences. It was 
not really dramatic. And then .... 

And then the occasion arose when I had to meet the 
white man’s eyes. An unfamiliar weight .burdened me. 
The real world challenged my c!aims. In the white world 
the man of color encounters diflaculties in the develop- 
meat of his bodily schema. Consciousness of.the body is 
solely a negating activity. It is a third-person conscious- 
ness. The body is surrounded by an atmosphere of cer- 
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rain uncertainty. I know that ff I want to smoke, I shall 
have to reach ~out my right arm and take the pack of 
cigarettes lying at the other end of the table. The matches, 
however, are in the drawer on the left, and I shall have 
to lean back slightly. And all these movements are made 
not out of habit but out of implicit knowledge. A slow 
composition of my self as a body in the middle of a 
spatial and temporal world-such seems to be the schema. 
It does not impose itsel~ on me; it is, rather, a defini~ve 
structuring of the sel~ and of the world-definitive be- 
cause it creates a real dialectie between my body and 
the woda. 

For several years certaha laboratories have been trying 
to produce a serum for "denegrification"; with all the 
earnestness in the world, laboratories have sterilized their 
test tubes, checked their scales, and embarked on re- 
searches that might make it possible for the miserable 
Negro to whiten himse]! and thus to throw off the burden 
of that corporeal maledictiola. Below the corporeal schema 
I had sketched a historico-racial schema. The elements 
that I used had been provided for me not by "residual 
sensations and perceptions primarily of a tactile, vestib- 
ular, kinesthetic, and visual character,"x but by the other, 
the white man, who had woven me out o£. a thousand 
details, anecdotes, stories. I thought that what I had in 
hand was to construct .a physiological sel~, to balance 
space, to localize sensations, and here I was called on for 
more. 

"’Look, a NegroF" It was an external stimulus that 
tticked over me as I passed by. I made a tight smile. 

"Look, a Negrol" It was true. It amused me. 

1. Jean Lherrnitte, L’Image de notre corps (Paris, Nouvell~ 
Revue critique, 1939), p. 17. 
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"Look, a Negrol" The circle was drawing a bit fighter, 
I made no secret of my amusement. 

"Mama, see the Negro! I’m frightenedl" Frightenedl 
Frightenedl Now they were beginning to be. afraid of me. 
I made up my mind to laugh myself to tears, but laughter 
had become impossible. 

i could no longer laugh, because I already knew that 
there were legends, stories, history, and above all historic,- 
ity, which I. had learned about from Jaspers. Then, 
assailed at various points, the corporeal schema crumbled, 
its place taken by a racial epidermal schema. In the train 
it was no longer a question of being aware of my body 
in the third person but in a triple person. In the train 
I was given not one but two, three places. I had already 
stopped being amused. It was not that I was finding 
febrile coordinates in the world. I existed triply: I oc- 
cupied space. I moved toward the other , . . and the 
evanescent other, hostile but not opaque, transparent, 
not there, disappeared. Nausea.... 

I was responsible at the same time for my body, for 
my race, for my ancestors. I subjected myseI£ to an ob- 
ieetive examination, I discovered my blackness, my ethnic 
characteristics; and I was battered down by tom-toms, 
cannibalism, intellectual deficiency, fetichism, racial de- 
fects, slave-ships, and above all else, above all: "Sho" 
good eat-in’." 

On that day, completely dislocated, unable to be abroad 
with the other, the white man, who unmercifully im- 
prisoned me, I took myself far off from my own presence, 
far indeed, and made mysel~ an object. What else could 
it be for me but an amputation, an excision, a hemorrhage 
that spattered my whole body with black blood? But I 
did not want this revision, this thematization. All I wanted 
was to be a man among other men. I wanted to come 
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lithe and young into a world that was ours and to help 
to build it’together. 

But I rejected all immunization of the emotions. I 
wanted to be a man, nothing but a man. Some identified 
me with ancestors of mine who. had been enslaved or 
lynched-. I decided to accept this. It was on the universal 
level of the intellect that I understood this inner kinship 
-I was the grandson of slaves in exactly the same way in 
which President Lebrun was the grandson of tax-paying, 
hard-working peasants. In the main, the panic soon 
vanished. 

in America, Negroes are segregated. In South America, 
Negroes are whipped in the streets, and Negro strikers 
are cut down by machine-grins. In West Africa, the Negro 
is an animal. And there beside me, my neighbor in the 
lmiversity, who was born in Algeria, told me: "As long 
as the Arab is treated like a man, no solution is possible." 

"Understand, my dear boy, color prejudice is some- 
thing I find utterly foreign.., . But of course, come in, 
sir, there is no color prejudice among us .... Quite, the 
Negro is a man like ourselves .... It is not because he is 
black that he is less intelligent than we are .... I had a 
Senegalese buddy in the army who was really cIever~..." 

Where am I to be classified? Or, ff you prefer, tucked 
away? 

"A Martiniean, a native of "our" old colonies." 
Where shah I hide? 

- "Look at the niggerl... Mama, a Negrol... Hell, he’s 
getting mad .... Take no notice, sir, he does not know 
that you axe as civilized as we...." 

My body was given back to me sprawled out, distorted, 
recolored, clad in mourning in that white winter day. 
The Negro is an animal, the Negro is bad, the Negro is 
mean, the Negro is ugly; look, a nigger, it’s cold, the nigger 



is shivering, the nigget is shivering because he is cold, 
the little boy is trembling because he is afraid of the 
nigger, the nigger is shivering with cold, that cold that 
goes through your bones, the handsome little boy is 
trembling because he thinks that the nigger is quivering 
with rage, the little white boy throws himself into his 
mother’s arms: Mama, the nigger’s going to eat me up. 

All round me the white man, above the sky tears at 
its navel, the earth rasps under my feet, and there is a 
white song, a white song. All this whiteness that burns 

I sit down at the fire and I become aware of my uniform. 
I had not seen it. It is indeed ugly. I stop there, for who 
can tell me what beauty is? 

Where shall I find shelter from now on? I ~elt an 
easily identifiable flood mounting out ot~ the countless 
facets o~ my being. I was about to be angry. The fire 
was long since out, and once more the nigger was trem- ’ 
bling. 

"Look how handsome that Negro isl ..." 
"Kiss the handsome Negro’s ass, madame~" 
Shame flooded her ~ace. At last I was set free from my 

rumination. At the same time I accomplished two things: 
I identified my enemies and I made a scene. A grand 
siam. Now one would be able to laugh. 

The field of battle having been marked out, I entered 
the lists. 

What? While I was ~orgetting, ~orgiving,. and wanting 
only to love, my message was flung back in my. ~ace like 
a slap.. The white world, the only honorable one, barred 
me from all participation. A man was expected to behave 
like a man. I was expected to behave like a black man- 
or at least like a nigger. I shouted a greeting to the world 
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and the world slashed away my joy. I was told to stay 
within bounds, to go back where I belonged. 

They would see, thenl I had warned them, anyway. 
Slavery? It was no longer even mentioned, that unpleasant 
memory. My supposed inferiority? A hoax that it was 
better to laugh at. I forgot it all, but only on condition 
that the world not protect itsel~ against me any longer. 
I had incisors to test. I was sure they were strong. And 
besides .... 

Whatl When it was I who had every reason to hate, 
to despise, I was reieeted? When I sliould have been 
begged, implored, I was denied the slightest recognition? 
I resolved, since it was impossible ~or me to get away 
from an inborn complex, to assert myself as a BLACK 
MAN. Since the other hesitated, to recognize me, there 
remained only one. solution: to make myself known. 

In Anti-Semite and lew (p. 95), Sartre says: "They 
[the Jews] have allowed themselves to be poisoned by the 
stereotype that others have o~ them, and they live in ~ear 
that their acts will correspond to this stereotype .... We 
may say that their conduct is perpetually overdetermined 
~rom the inside." 

All the same, the Jew can be unknown in his Jewishness. 
He is not wholly what he is. One hopes, one waits. His 
actions, his behavior are the ftual determinant. He is 
a white man, and, apart from some rather debatable 
characteristics, he can sometimes go unnoticed. He be- 
longs to the race of those who since the beginning of time 
have never known cannibalism. What an idea, to eat 
one’s fatherl Simple enough, one has only not to be a 
nigger. Granted, the Jews are harassed-what am I think- 
ing of? They are hunted down, exterminated, cremated. 
But these are little ~amfly quarrels. The Jew is disliked 
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from the moment he is tracked down. But in my case 
everything takes on a new guise. I am given no chance. 
I am overdetermined from without. I am the slave not 
of the "idea" that others have of me but of my own 

I move slowly in the world, accustomed now to seek 
no longer for upheaval. I progress by crawling. And 
already I am being dissected under white eyes, the only 
real eyes. I am fixed. Having adjusted their mierotomes, 
they objectively cut away slices o£ my reality. I am laid 
bare. I feel, I see in those white faces that it is not a new 
man who has come in, but a new kind of man, a new 
genus. Why, it’s a NegroI 

I slip into comers, and my long antennae pick up the 
catch-phrases strewn over the surface of things-nigger 
underwear smells o£ nigger-nigger teeth are white- 
nigger feet are big-the nigger’s barrel chest-I slip into 
comers, I remain silent, I strive for anonymity, for in- 
visib~ty. Look, I will accept the lot, as long as no one 
notices 

"Oh, I want you to meet my black friend .... Aim~ 
C~saire, a black man and a university graduate .... 
Marian Anderson, the finest o[ Negro singers .... Dr. 
Cobb, who invented white blood, is a Negro .... Here, 
say hello to my friend from Martinique (be careful, he’s 
extremely¯ sensitive)               , . 

Shame. Shame and sel~-eontempt. Nausea. When people 
like me, they tell me it is in spite of my color. When they 
dislike me, they point out .that it is not because of my 
color. Either way, I am Iockcd into the infernal circle. 

I tm-a away from these inspectors of the Ark before the 
Flood and I attach mysel~ to my brothers, Negroes like 
myself. To my horror, they too reject me. They are almost 
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white. And besides they are about to marry white women. 
They will have children faintly tinged with brown. Who 
knows, perhaps little by little .... 

I had been dreaming. 
"I want you to understand, sir, I am one of the best 

friends the Negro has ha Lyon." 
The evidence was there, unalterable. My blackness 

was there, dark and unarguable. And it tormented me, 
pursued me, disturbed me, angered me. 

Negroes are savages, brutes, illiterates. But inmy own 
case I knew that these statements were false. There was 
a myth of the Negro that had to be destroyed at all costs. 
The time had long since passed when a Negro priest was 
an occasion for wonder. We had physicians, professors, 
statesmen. Yes, but something out of the ordinary still 
clung to such cases. "We have a Senegalese history 
teacher. He is quite bright .... Our doctor is colored. 
He is very gentle." 

it was always the Negro teacher, the Negro doctor; 
brittle as I was becoming, i shivered at the slightest 
pretext. I knew, for instance, that ff the physician made a 
mistake it would be the end of him and of all those who 
came after him. What could one expect, after all, from 
a Negro physician? As long as everything went well, he 
was praised to the skies, but look out, no nonsense, under 
any conditions[ The black physician can never be sure 
how close he is to disgrace. I tel1 you, I was walled in: 
No exception was made for my relined manners, or my 
knowledge of literature, or my understanding of the 
quantum theory. 

I requested, I demanded explanations. Gently, in the 
tone that one uses with a child, they introduced me to 
the existence of a certain view that was held by certain 
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people, but, I was always told, "We must hope that it 
will very soon disappear." What was it? Color preiudice. 

It [colour prejudice] is nothing more than the unreasoning 
hatred of one race for another, the contempt of the stronger 
and richer peoples for those whom they consider inferior 
to themselves and the bitter resentment of those who are 
kept ~ subjection and are so frequently insulted. As colour 
is the most obvious outward manifestation of race it has 
been made the criterion by which men are judged, irre- 
spective of their social or educational attainments. The light- 
skinned races have come to despise all those of a darker 
colour, and the dark-skinned peoples will no longer accept 
without protest the inferior position to w~ch they have been 
relegated,z 

I had read it rightly. It was hate; I was hated, despised, 
detested, not by the neighbor across the street or my 
cousin on my mother’s side, but by an entire race. I was 
up against, something nnreasoned. The psychoanalysts 
say that nothing is more traumatizing for the young child 
than his encounters with what is rational. I would person- 
ally say that for a man whose only weapon is reason there 
is nothing more neurotic than contact with unreason. 

I felt knife blades open within me. 3[ resolved to defend 
myself. As a good tactician, I intended to rationalize the 
world and to show the wbAte man that he was mistaken. 

In the Jew, jean-Paul Sartre says, there is 

a sort of impassioned imperialism ot~ reason: for he wishes 
not only to convince others that he is right; his goal is to 
persuade them that there is an absolute and unconditioned 
value to rationalism. He feels hLmself to be a missionary of 
the universal;, against the ~miversality of the Catholle tell- 

9.. Sir Alan Burns, Colour Preludice (London, Allen and Unwin, 
~948), p. 16. 
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g-ion, from which he is excluded, he asserts the "catholicity". 
o£ the rational, an instrurnen~ by which to attain to the 

truth and establish a spiritual bond among men,s 

And, the author adds, though there may be Jews who 
have made intuition the basic category of their philosophy, 
theix intuition 

has no resemblance to the Pascalian subtlety of spirit, and 
it is this latter-based on a thousand imperceptible percep- 
tions-which to the Jew seems his worst enemy. 9xs for Berg- 
son, his philosophy offers the curious appearance of an 
mati-intellectualist doctrine constructed entirely by the most 
rational and most critical of intelligences. It is. through 
argument that he establishes the existence of pure duration, 
of pkilosophio intuition; and that very intuition which dis- 
covers duration or life, is itself universa!, since anyone may 
practice it, and it leads toward the universal, since its objects 
can be named and conceived.4 

With enthusiasm I set to cataloguing and probing my 
surroundings. As times changed, one had seen the Catholic 
religion at first justify and then condemn slavery and 
prejudices. But by referring everything to the idea of the 
dignity o£ man, one had ripped prejudice to shreds 
After much reluctance, the scientists had conceded that 
the. Negro was a human being; in vivo and in vitro the 
Negro had been proved analogous to the white man: 
the same morphology, the same histology, l~eason was 
confident of victory on every level. I put all the parts 
back together. But I had to change my tune. 

That victory played cat and mouse; it made a fool of 
me. As the other put it, when I was prese.nto it was not; 

8. Anti-Semite and ]ew (New York, Grove Press, 1960), 
119.-1!8. 

4. 1bid., p. 115. 
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when it was there, I was no longer. In the abstract there 
was agreement: The Negro is a human being. That is 
to say, amended the less firmly convinced, that like us 
he has his heart on the left side; But on certain points the 
white man remained intractable. Under no conditions 
did he wish any intimacy between the races, for it is a 
truism that "crossings between widely different races can 
lower the physical and mental level .... Until we haven 
more definite knowledge of the effect of race-crossings we 
shall certainly do best to avoid crossings between widely 
different races."~ 

For my own part, I would certainly know how to react. 
And in one sense, ff I were asked for a definition of my- 
sel~, I would say that I am one who waits; I investigate 
my surroundings, I interpret everything in terms of what 
I discover, I become sensitive. 

In the first chapter of the history that the others have 
compiled, for me, the foundation of cannibalism has been 
made eminently plain in order that I may not lose sight of 
it. My chromosomes were supposed to have a few thicker 
or thinner genes representing cannibalism. In addition to 
the sex-linked, the scholars had now discovered the racial- 
linked? What a shameful science~ 

But I understand this "psychological mechanism." For 
it is a matter of common knowledge that the mechanism 
is only psychological. Two centuries ago I was lost to 
humanity, i was a slave forever. And then came men who 
said that it all had gone on far too long. My tenaciousness 

5. Jon Al~ed M~oen, "Harmonic and Disharmonic Bate-cross- 
ings," The Second International Congress o~ Eugenics (1921), 
Eugenics in Rac~ and S~at¢, vol. II, p, 60, quoted in Sir Alan Bums, 
op. cir., p, 19.0. 

6. In English in the original. (Translator’s note.) 
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did the rest; I was saved from the civilizing deluge. I have 
gone forward. 

Too late. Everything is anticipated, thought out, demon- 
strated, made the most of. My trembling hands take hold 
of nothing; the vein has been mined out. Too latel. But 
once again I want to understand. 

Since the time when someone first mo~rne~l the fact 
that he had arrived too late and everything had been 
said, a nostalgia for the past has seemed to persist. !s 
this that lost original paradise of which Otto Bank speaks? 
How many such men, apparently rooted to the womb of 
the world, have devoted their lives to studying the Delphic 
oracles or exhausted themselves in attempts to plot the 
wanderings of Ulyssesl The pan-spiritualists seek to prove 
the existence of a soul in animals by using this argument: 
A dog lies down on the grave of his master and starves 
to death there. We had to wait for ,Janet to demonstrate 
that the aforesaid dog, in contrast to man, simply Iaeked 
the capacity to liquidate the past. We speak of the glory 
of Greece, Artaud says; but, he adds, if modern man can 
no longer understand the Choephoroi of Aeschylus, it is 
Aeschylus who is to blame. It is tradition to which the 
anti-Semites turn in order to ground the validity of their 
"point of view." It is tradition, it is that long historical past, 
it is that blood relation between Pascal and Descartes, 
that is invoked when the Jew is told, "There is no pos- 
sibility of your finding a place in society." Not long ago, 
one of those goo~l Frenchmen said in a train where I 
was sitting: "Just let the real French virtues keep going 
and the race is safe. Now more than ever, national union 
must be made a reality. Let’s have an end of internal 
strifel Let’s ~ace up to the ~oreigners (here he turned 
toward my comer) no matter who they are." 



122 / Bta~k Skin, White Masks 

It must be said it, his defense that he stankof cheap 
wine; if he had been capable of it, he would have told 
me that my emancipated-slave blood could not possibly 
be stirred by the name of Villon or Taine. 

An outragel 
The Jew and I: Since I was not satisfied to be racialized, 

by a lucky turn of fate I was humanized. I joined the Jew, 
my brother in misery. 

An outragel 
At first thought it may seem strange that the anti- 

Semite’s outlook should be related to that of the Negro- 
phobe. It was my philosophy professor, a native of the 
Antilles, who recalled the fact to nae one day: 
ever you hear anyone abuse the Jews, pay attention, 
because he is talking about you." And I found that he 
was universally right-by which I meant that I was answer- 
able in my body and in my heart for what was done to my 
brother. Later I realized that he meant, quite simply, an 
anti-Semite is inevitably anti-Negro. 

You come too late, much too late. There will always be 
a world-a white world-between you and us .... The 
other’s total inability to liquidate the past once and for 
all, In the face of this affective ankylosis of the white 
man, it is understandable, that I could have made up 
my mind to utter my Negro cry. Little by little, putting 
out pseudopodia here and there, I secreted a race. And that 
race staggered under the burden of a basic element. What 
was it? Rhythm! Listen to Our singer, L~opold Senghor: 

It is the thing that is most perceptible and least material. 
It is the archetype of the vital element. It is the first con- 
dition and the hallmark of Art, as breath is of life: breath, 
which accelerates or slows, which becomes even or agitated 
according to the tension in the individual, the degree and 
the nature of his emotion. This is rhythm in its primordial 
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purity, this is rhythm in the masterpieces of Negro art, 
especially sculpture. It is composed of a theme--sculptural 
form-whlch is set in opposition to a sister theme, as inhala- 
tion is to exhalation, and that is repeated. It is not the kind 
of symmetry that gives rise to monotony; rhythm is alive, 
it is £ree .... This is how rhythm affects what is/east intel- 
lectual in us, tyrannically, to make us penetrate to the spiri- 
tuality of the object; and that character of abandon which is 
ours is itself rhythmic.~ 

Had I read that right? I read it again with redoubled 
attention. From the opposite end of the white world a 
magical Negro culture was hailing me. Negro seulpturel 
I began to flush with pride. Was this our salvation? 

I had rationalized the world and the world had rejected.. 
me on the basis of color prejudice. Since .no agreement 

was possible on the level of reason, I threw myself back 
toward unreason. It was up to the white man to be more 
irrational than I. Out of the necessities of my struggle 
I had chosen the method of regression, but the fact re- 
mained that it was an unfamiliar weapon; here I am at 
home; I am made of the irrational; I wade in the irrational. 
Up to the neck in the irrational. And now how my voice 
vibratesl 

Those who invented neither gunpowder nor the compass 
Those who never learned to conquer steam or electricity 
Those who never explored the seas or the skies 
But they know the farthest corners of the land of anguish 
Those who never knew any journey save that of abduction 
Those who learned to kneel in docility 
Those who were domesticated and Christi~ni~.ed 
Those who were injected with bastardy .... 

7. "Ce que l’homme noir apporte,~ in Claude Nordey, L’Homma 
d~ couIeur (Paris, Plon, 1989), pp. 809-810. 
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Yes, all those are my brothers-a "bitter brotherhood" 
imprisons all of us alike. Having stated the minor thesis, 
I went overboard after something else. 

... But those without whom the earth would not be 
the earth 

Tumescence all the more fruitSd 

the empty laud 
still more the land 
Storehouse to guard and ripen all 
on earth that is most earth 
My blackness is no stone, its deaflaess 
hurled against the d_amor of the day 
My blackness is no drop of lifeless water 
on the dead eye of the world 
My blackness is neither a tower nor a cathedral 
It thrusts into the red flesh of the sun 
It thrusts into the burning flesh of the sky 
it hollows through the dense dismay of its own 

pillar of patience,s 

Eyah! the tom-tom chatters out the cosmic message. 
Only the Negro has the capacity to convey it, to, decipher 
its meaning, its import. Astride the world, my strong 
hee]s spurring into the flanks of the world, I stare into 
the shoulders of the world as the ceIebrant stares at the 
midpoint between the eyes of the sacrificial victim. 

But they abandon themselves, possessed, to the essenco 
of all things, knowing nothing of externals but possessed .by 
the movement of all things 

uncaring to subdue but playing the play of the world 
truly the eldest sons of the world 

8. Aim6 Cgsaire, Cahier d’un retour au pays natal (Paris, Pt~- 
serve Africaine, 1956), pp. 77-78. 

open to all the breaths of the world 
meeting-place of all the winds of the world 
undrained bed of all the waters of the world 
spark of the sacred fire of the World 
flesh of the flesh of the world, throbbing with the 

.very movement of the worldP 

Bloodl Bloodl... Birthl Ecstasy. of becomingl Three- 
quarters engulfed in the confusions of the day, I feel 
mysel£ redden with blood. The arteries of all the world, 
convulsed, torn away, uprooted, have turned toward me 
and fed me. 

"Blood! BloodI All our blood stirred by the male heart 
of the stm."~° 

Sacrifice was a middle point between the creation and 
myself-now I went back no longer to sources but to The 
Source. Nevertheless, one had to distrust rhythm, earth- 
mother love, this mystic, carnal marriage of the group 
and the cosmos. 

In La vie sexuelle en Afdque nolre, a work rich in per- 
ceptions, De P~dra!s implies that always in Africa, no 
matter what field is studied, it will have a certain magieo- 
social structure. He adds: 

All these are the dements that one finds again on a still 
greater scale in the domain of secret societies. To the ex- 
tent,, moreover, to which persons of either sex, subjected to 
circumcision during adolescence, are bound under penalty 
of death not to reveal to the uninitiated what they have 
experienced, and to the extent to which initiation into a 
secret society always excites to acts of sacred lo~e, there is 
good ground to conclude by viewing both male and female 

9. Ibid., p. 78. 
i0. 1bid., p. 79. 
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circumcision and the rites that they embellish as constitu- 
tive of minor secret societies.1~ 

I walk on white nails. Sheets o~ water threaten my soul 
on fire. Face to face with these rites, I am doubly alert. 
Black maglc! Orgies, witches’ sabbaths, heathen cere- 
monies, amulets. Coitus is an occasion to call on the gods 
of the clan. It is a sacred act, pure, absolute, bringing 
invisible forces into action. What is one to think of all 
these manifestations, all these initiations, all these acts? 
From very direction I am assaulted by the obscenity of 
dances and of words. Almost at my ear there is a song: 

First our hearts burned hot 
Now they are cold 
All we think of now is Love 
When we return to the village 
When we see the great phallus 
Ahhow then we will make Love 
For our parts will be dry and clean,a2 

The soil, which only a moment ago was still a tamed 
steed, begins to revel. Are these virgins, these nymph~ 
maniacs? Black Magic, primitive mentality, animism, 
animal eroticism, it all floods, over me. All of it is typical 
of peoples that have not kept pace with the evolution o~ 
the human race. Or, ff one prefers, this is humanity at 
its lowest. Having reached this point, I was long reluctant 
to commit myselL Aggression was in the stars. I had to 
choose. What do I mean? I had no choice .... 

Yes, we are-we Negroes-backward, simple, free in 
our behavior. That is because for us the body is not some- 

11. De P~dra]s, La v~e sexuelle en Afrique noire (l~aris, l~ayot), 
p. 83. 

12. A. M. Vergiat, Les rites secrets des primiti[s de FOubangut 
(Paris, Payot, 1951), p. 118. 
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thing opposed to what you call the mind. We are in the 
world. And long live the couple, Man and Earthl Besides, 
our men of letters helped me to convince you; your white 
civilization overlooks subtle riches and sensitivity. Listen: 

Emotive sensitivity. Emotion i~ completely Negro as 
reason is Greek.~ Water rippled by every breeze? Un- 
sheltered soul blown by every wind, whose fruit often drops 
before it is ripe? Yes, in one way, the Negro today is richer 
in gi~ts than in works.1~ But the tree thrusts its roots into the 
earth. The river runs deep, carrying precious seeds. And, 
the Afro-American poet, Langston Hughes, says: 

I have known rivers 
ancient dark rivers 
my soul has grown deep 
like the deep rivers. 

The very nature of the Negro’s emotion, of his sensitivity, 
furthermore, explains his attitude toward the object per- 
ceived with such basic intensity. It is an abandon that 
comes need, an active state of communion, indeed of identffi- 
cation, however negligible the actioa-I almost said the per- 
sonality-of the object. A rhythmic attitude: The adjective 
should be kept in mind.1~ 

So here we have the Negro rehabilitated, "standing 
before the bar," ruling the world with his intuition, the 
Negro recognized, set on his £eet again, sought a~ter, 
taken up, and he is a Negro-no, he is not a Negro but the 
Negro, exciting the fecund antennae of the world, placed 
in the foreground of the world, raining his poetic power 
on the world, "open to all the breaths of the world." I 
embrace the worldl I am the worldl The white man has 

13. My itatics-F.F. 
14. My italics-F.F. 
15. L~opo/d Senghor, "Ce que Uaomme noir apporte," ia Nordey, 

ap. cir., p. 205. 



never understood this magic substitution. The white man 
wants the world; he wants it for himself alone.. He finds 
himself predestined master of thlg world. He enslaves it, 
An acquisitive relation is established between the world 
and him. But there exist other values that fit only my 
forms. Like a magician, I robbed the white man o£ "a 

certain world;’ forever a~er lost to him and his. When 
that happened, the white man must have been rocked 
backward by a force that he could not identify, so little 
used as he is to such reactions. Somewhere beyond the 
objective world o[ farms and banana trees and rubber 
trees, I had subtly brought the real world into being. The 
essence of the world was my forttme. Between the world 
and me a relation, of coexistence was established. I had 
discovered the primeval One. My "speaking hands" tore 
at the hysterical throat of the world, The white man had 
the anguished feeling that I was escaping ~rom him and 
that I was taking something with me. He went through 
my pockets. He thrust probes into the least cireumvolu- 
tion of my brain. Everywhere he found only the obvious. 
So it was obvious that I had a secret. I was interrogated; 
ttmaing away with an air of mystery, I murmured: 

Tokowaly, uncle, do you remember the nights gone by 
When my head weighed heavy on the back of your patience 

or 

Holding my hand your hand led me by shadows and signs 
The fields are fiowers o£ g!owworms, stars hang on the 

bushes, on the trees 
Silence is everywhere 
Only the scents of the jungle ham, swarms of reddish 

bees that overwhelm the crickets" shrill sounds, 
And covered tom-tom, breathing in the distance of the 

you explain to me what the ancestors are saying in the 
liquid calm of the constelhtions, 

The bull, the scorpion, the leopard, the elephant, 
and the fish we know, 

And the white pomp of the Spirits in the heavenly shell 
that has no end, 

But now comes the radiance of the goddess" Moon 
and the veils of the shadows fall. 

Night of Africa, my black night, mystical and bright, black 
and shining,x~ 

I made myself the poet of the world. The white man 
had found a poetry in which thero was nothing poetic. 
The soul of the white man was corrupted, and, as I was 
told by a friend who was a teacher in the United States, 
"The presence of the Negroes beside the whites is in a 
way an insurance policy on humanness. When the whites 
feel that they have become too mechanized, they turn to 
the men ofcolor and ask them for a little human susten- 
ance." At last I had been recogni~’.ed, I was no longer a 
zero, 

I had soon to change my tune. Only momentarily at a 
loss, the white man explained to me that, genetically, I 
represented a stage of development: "Your properties have 
been exhausted by us. We have had earth mystics such as 
you will never approach. Study our history and you will 
see how far this fusion has gone7 Then I had the feeling 
that I was repeating a cycle. My originality had been 
torn out of me. I wept a long time, and then I began to 
live again. But I was haunted by a galaxy of erosive 
stereotypes: the Negro’s sui ganeris odor.., the Negro’s 
sui generis good nature.., the Negro’s sui generis guI- 
libmty .... 

16. L~opold Senghor, 17hants d’ombra (Par~, E~o~s du Scull, 
19~). 
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I had tried to flee mysel~ through my kind, but the 
wl~tes had thrown themselves on me and hamstrung 
me. I tested the limits of my essence; beyond all doubt 
there was not much of it left. It was here that I made my 
most remarkable discovery. Properly speaking, this dis- 
covery was a rediscovery. 

I rummaged frenetically through all the antiquity of the 
black man. What I found there took away my breath. In 
his book L’abolition de l’esclavage Schoelcher presented 
us with compelling arguments. Since then, Frobenins, 
Westermann, Ddafosse-all of them white-had joined the 
chorus: S~gou, Djenn~, cities of more than a hundred 
thousand people; accounts of learned blacks (doctors of 
theology who went to Mecca to interpret the Koran). All 
of that, exhumed from the past, spread with its insides out, 
made it possible for me to find a valid historic phce. The 
white man was wrong, I was not a primitive, not even a 
half-man, I belonged to a race that had already been 
working in gold and silver two thousand years ago. And 
too there was something else, something else that the 
white man could not understand. Listen: 

What sort of men were these, then, who had been tom 
away from their families, their countries, their religions, 
with a savagery unparalleled in history? 

Gentle men, polite, considerate, unquestionably superior 
to those who tortured them-that collection of adventurers 
who slashed and violated and spat on Mrica to make. the 
stripping of her the easier, 

The men. they took away knew how to build houses, 
govern empires, erect cities, cultivate fields, mine for metals, 
weave cotton, forge steel. 

Their religion had its own beauty, based on mystical 
connections with .the founder of the city. Their customs were 
pleasing, built on unity, kindness, respect for age. 
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No coercion, only mutual assistance, the ~oy of living, a 
free acceptance d discipline. 

Order-Earnestness-Poetry and Freedom. 
From the untroubled private citizen to the a!most fabu- 

lous leader there was an unbroken chain of understanding 
and trust. No science? Ir~deed yes; but also, to protect them 
from fear, they possessed great myths in which ’the most 
subtle observation and the most daring imagination were 
balanced and blended. No art? They had their magnificent 
sculpture, in which human feeling erupted so unrestrained 
yet always followed the obsessive laws of rhythm in its 
organization of the major elements of a material called upon 
to capture, in order to redistribute, the most secret forces of 
the universe .... xr 

Monuments Ln the very heart of Africa? Schools? Hospi- 
ta/s? Not a single good burgher of the twentieth century, 
~o Durand, no Smith, no Brown even suspects that such 
things existed in Africa before the Europeans came .... 

But Schoelcher reminds us of their presence, discovered 
by Cail!~, Mollien,. the Cander brothers. And, though he 
nowhere reminds us that when the Portuguese landed on 
the banks of the Congo in 1498, they found a rich and 
flourishing state there and that the courtiers, of Ambas were 
dressed in robes of silk and brocade, at least he knows that 
Africa had brought itsei~ up to a iuridical concept of the 
state, and he is aware, living in the very flood of imperia!- 
ism, that European civilization, a~ter all, is only one more 
civilization among many-and not the most merciful.~s 

I put the white man back into his place; growing. 
bolder, I jostled him and told him point-blank, "Get used 
to me, I am not getting used to anyone." I shouted my 
laughter to the stars. The white man, I could see, was 

17. Afra~ C~saire, Introduc~on to Victor Schoeldaer, EscIavage 
et colonisation (Paris, Presses Universitaires de France, 1948), p. 7. 

~8. ~b~d., p. 8. 
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resentful. His reaction time lagged interminably .... I had 

won. I was jubilant. 
"Lay aside your history, your investigations of the 

past, and try to feel yourself into our rhythm. In a society 
such as ours, industrialized to the highest degree, domi- 
nated by scientism, there is no longer room for your sen- 
sitivity. One must be tough ff one is to be allowed to live. 
What matters now is no longer playing the game of the 
world but subiugatin$ it with integers and atoms. Oh, 
certainly, I will be told, now and then when we are worn 
out by our lives in big buildings, we will turn to you as 
we do to our children-to the innocent, the ingenuous, the 
spontaneous. We will turn to you as to the childhood of 
the world. You are so real in your life-so funny, that is. 
Let us run away for a little while from our ritualized, 
polite civilization and let us relax, bend to those heads, 
those adorably expressive faces. In a way, you reconcile 
us with ourselves." 

Thus my unreason was countered with reason, my 
reason with "real reason." Every hand was a losing hancl 
for me. I analyzed my heredity. I made a complete audit 
of my ailment~ I wanted to be typically Negro-it was aao 
longer possible. I wanted to be white-that was a ioke. 
And, when I tried, on the level of ideas and intellectual 
activity, to reclaim my negritude, it was snatched away 
~rom me. Proof was presented that my effort was only a 
term in the dialectic: 

But there is something more important: The Negro, as we 
have said, creates an anti-racist racism for himself. In no 
sense does he wish to rule the world: He seeks the abolition 
of all ethnic privileges, wherever they come ~rom; he asserts 
his solidarity with the oppressed of all colors. At once the 
subjective, existential, ethnic idea of negritude "passes,~ as 
Hegel puts it, into the objective, positive, exact idea of 
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proletariat. "For Cdsaire,~ Senghor says, "the white man is 
the symbol of capital as the Negro is that of labor ..... Be- 
yond the black-skinned men of his race it is the battle of the 
world proletariat that is his song." 

That is easy to say, but less easy to think out. And un- 
doubtedly it is. no coincidence that the most ardent poets of 
negritude are at the same time militant Marxists. 

But that does not prevent the idea of race ~rom mingling 
with that of class: The first is concrete and particular, the 
second is universal and abstract; the one stems frorn what 
Jaspers calls understanding and the other from intellection; 
the first is the result of a psychobiological syncretism and 
the second is a methodieaI construclJon based on experience. 
in fact, negritude appears as the minor term of a dialectical 
progression: The theoretical and practical assertion of the 
supremacy of the white man iS its thesis; the position of 
negritude as an antithetical value is the moment of neg- 
ativity. But this negative moment is insufficient by itself, and 
the Negroes who employ it know this very well; they know 
that it is intended to prepare tho synthesis or realization of 
the human in a society without races, Thus negritude is 
the root of its own deslxuction, it is a transition and not a 
conclusion, a means and not an ultimate end.19 

When I read that page, I felt that I had been robbed 
of my last chance. I said to my friends, "The generation 
of the younger black poets has ~ust suffer.ed a blow that 
can never be forgiven." Help had been sought from a 
/’fiend of the colored peoples, and that friend had found 
no better response than to point out the relativity of what 
they were doing. For once, that born I-Iegelian had .for- 
gotten that consciousness has to lose itse/f in the night of 
the absolute, the only condition to attain to conscious- 

19. Jean-Paul Sartre, Orphic Noir, preface to AnthoIogie de la 
nouvelle pods~ ndgre et malgache (Paris, Presses Universitaires. de " 
France, 1948), pp. xl ft. 
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hess o{ sell In opposition to rationaIism,.he summoned up 
the negative side, but he forgot that this negativity draws 
its worth from an almost substantive absoluteness. A 
consciousness committed to experience is ignorant, has 
to be ignorant, of the essences and the determinations 
of its being. 

Orphde Noir is a date in the intellectualization of the 
experience of being black. And Sartre’s mistake was not 
only to seek the source of the source but in a certain 

sense to block that source: 

Will the source of Poetry be dried up? Or will the great 
black flood, in spite of everything, color the sea into which 
it pours itself? It does not matter: Every age has its own 
poetry; in every age the circumstances of history choose a 
nation, a race, a class to take up the torch by creating situ- 
ations that can be expressed or transcended only through 
Poetry; sometimes the poetic impulse coincides with the 
revolutionary impulse, and sometimes they take different 
courses. Today let us haft the turn of history that will make 
it possible for the black men to utter "the great Negro 
cry with a force that will shake the pillars of the world" 
(Cdsaire).2° 

And so it is not I who make a meaning for myself, but 

it is the meaning that was already there, pre-existing,. 
waiting for me. It is not out of my bad nigger’s misery, 
my bad nigger’s teeth, my bad nigger’s hunger that I 
will shape a torch with which to burn-down the world, 
but it is the torch that was already there, waiting for 
that turn of history. 

¯ In terms of consciousness, the black consciousness is 
held out as an absolute density, as filled with itself, a 

stage preceding any invasion, any abolition of theego by 

~0. 1bid., p. xliv. 
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desire. Jean-Paul Sartre, in this work, has destroyed black 
zeal. In opposition to historical becoming, there had 
always been the unforeseeable. I needed to lose mysel~ 
completely in negritude. One day, perhaps, in the depths 
of that unhappy romanticism .... 

In any case I needed not to know. This struggle, this 
new decline had to take on an aspect of completeness. 
Nothing is more unwelcome than the commonplace: 
’q?ou’ll change, my boy; I was like that too when I was 
young.., you’ll see, it will all pass." 

The dialectic that brings necessity into the foundation 
of my freedom drives me out of myselL It shatters my 
unrefleeted position. Still in terms o~ consciousness, black 
consciousness is immanent in its own eyes. I am not a 
potentiality of something, I am wholly what I am. I do. 
not have to look for the universal. No probability has any 
place inside me. My Negro consciousness does not hold 
itse/~ out as a lack. It is. It is its own follower. 

But, I will be told, your statements show a misreading 
of the processes of history. Listen then: 

Africa I have kept your memory Africa 
you are inside me 
Like the splinter in the wound 
like a guardian fetish in the center of the vii!age 
make me the stone in your sling 
make my mouth the lips of your wound 
make my knees the broken pi!!ars of your abasement 
AND YET 
I want to be of your race alone 
wor/~ers peasants of all lands... 
.... white worker in Detroit black peon in Alabama 
uncountable nation in capitalist slavery 
destiny ranges us shoulder to shoulder 
repudiating the ancient maledictions of blood taboos 
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we roll away the ruins of our solitudes 
If the flood is a ~rontier      - 
we will strip the gully of its endless 
covering flow 
If the Sierra is a fTontier 
we wilt smash the jaws of the volcanoes 
upholding the Cordilleras 
and the plain win be the parade ground of the dawn 
where weregroup our forces sundered 
by the deceits of our masters 
As the contradiction among the features 
~reates the harmony of thg face 
we proclaim the oneness of the suffering 
and the revolt 
of all the peoples on all the face of the earth 

and we mix the mortar of the age of brotherhood 
out of the dust of idols.2x 

Exactly, we will reply, Negro experience is not a whole, 

for there is not merely or,~ Negro, there axe Negroes. 
What a difference, for instance, in this other poem: 

The white man killed my ~ather 
Because my father was proud 
The white man raped my mother 
Because my mother was beautiful 
The white man wore out my brother in the hot sun 

of the roads 
Because my brother was strong 
Then the white man came to me 
His hands red with blood 
Spat his contempt into my black face 
Out of his tyrant’s voice: 
"Hey boy, a basin, a towel, water.’~2 

9.1. Jacques Roumain, "Bois-d’Eb~ne," Prelude, in Anthologie c~ 
la nouvell~ po~sie ndgre et malgache, p. 113. 

22. David Diop, "Le temps du martyre," in ~bid., p. 174. 
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Or this other one: 

My brother with teeth that glisten at the compliments 
of hypocrites 

My brother with gold-rimmed spectacles 
Over eyes that turn blue at the sound of the Master’s 

voice 
My poor brother in dinner jacket with its Silk lapels 
Clucking and whispering and strutting through the 

drawing rooms o~ Condescension 
How pathetic you are 
The sun of your native country is nothing more now 

than a shadow 
On your composed civilized ~ace 
And your grandmother’s hut 
Brings blushes into cheeks made white by years of 

abasement and Men culpa 
But when.regurgitating the flood of lofty empty words 
Like the load that presses on your shoulders 
You walk again on the rough red earth of Africa 
These words of anguish wilt state the rhythm of your 

uneasy gait 
I feel so alone, so alone herel~s 

From time to time one would like to stop. To state 
reality is. a wearing task. But, when one has taken it into 
onffs head to try to express existence, one runs the risk of 
finding only the nonexistent. What is certain is that, at 
the very moment when I was trying to grasp my own 
being, Sartre, who remained The Other, gave me a name 
and thus shattered my last illusion. While I was saying 
to him: 

"My negritude is neither a tower nor a c~thedral, 
it thrusts into the red flesh of the sun, 
it thrusts into the burning ttesh d the sky, 

23. David Diop,."Le Ren~gat." 
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it hollows through the. dense dismay O~ its own pillar 
of patience..." 

while I was shouting that, in the paroxysm of my being 
and my fury, he was reminding me that my blackness 
was only a minor term. In all truth, in all truth I tell you, 
my shoulders slipped out of the framework of the world, 
my feet could no longer feel the touch of the ground. With- 
out a Negro past, without a Negro future, it was impossible 
for me to live my Negrohood. Not yet white, no longer 
wholly black, I was damned. Jean-l~aul Sartre had for- 
gotten that the Negro suffers in his body quite differently 
from the white man.~4 Between the white man and me the 
connection was irrevocably one of transcendence.~ 

But the constancy of my love had been forgotten. I 
defined mysel~ as an absolute intensity of beginning. So 
I took up my negritude, and with tears in my eyes I put 
its machinery together again. What had been broken to 
pieces was rebuilt, reconstructed by the intuitive Lianas 
o~ my hands. 

My cry grew more violent: I am a Negro, I am a Negro, 
I am a Negro .... 

And there was my poor brother-living out his neurosis 
to the extreme and finding himself paralyzed: 

Tim xmeaO: I can’t, ma’am. 
laZzm:Why not? 

24. Though Sartre’s speculations 0n the existence of The Other ’ 
may be correct (to the extent, we must remember, to which Being 
and Nothingness describes an alienated consciousness), their appLi- 
cation to a black consciousness proves fallacious. That is because the 
white man is not only The Other but also the master, whether real 
or imaginary. 

25. In the sense in which the word is used by ]ear~ Wahl in 
Existence humaine et transcendance (NeuchAtel, La Baconni~re, 
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~ ~r~no: I can’t shoot white folks. 
T.rz.xr~: ReallyI That would bother them, wouldn’t it? 
aTax r,~o~o: They’re white folks, ma’am~ 
zazz~: So what? Maybe they got a right to bleed you like 

a pig just because they’re white? 
~ ~xmo: But they’re white folks. 

A feeling of inferiority? No, a feeling of nonexistence. 
Sin is Negro as virtue is white. All those white men in a 
group, guns in their hands, cannot be wrong. I am guilty. 
I do not know of what, but I know that i am no good. 

ax-m ra~Cl~O: That’s how it goes, ma’am. That’s how it always 
goes with white folks. 

¯ .=zm: You too? You feel guilty? 
Tm~ NEaaO: Yes, ma’am.~ 

It is Bigger Thomas’he is afraid, he is terribly afraid. 
He is afraid, but of what is he afraid? Of himself. No 
one knows yet who he is, but he knows that fear will 
fill the world when the world finds out. And when the 
world knows, the world always expects something of the 
Negro. He is afraid lest the world know, he is afraid 
of the ~ear that the world would feel ff the worm knew. 
Like that old woman on her knees who begged me to 
tie her to her bed: 

"I just know, Doctor: Any minute that thing will take 
laold of me." 

"What thing?" 
"’The wanting to kill myselL Tie me down, I’m afraid." 
In the end, Bigger Thomas acts. To put an end to his 

tension, he acts, he responds to the world’s anticipation.Zt 

26. Jean-Paul Sartre, The Respect[ul Prostitute, in Three Plays 
(New York, Knopf, 1949), pp. 189, 191. Originally, La Putain 
~’espectueuse (Paris, Gallimard, 1947). See also Home o] the Brave, 
a film by Mark Robson. 

9,7. Richard Wright, Native Son (New York, Harper, i940). 
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So it is with the character in I~ He Ho~rs Le~ Him Go 
-who does precisely what he did not want to do. 2"hat 
biB blonde who was always in his way, weak, sensual, 
offered, open, fearing (desiring) rape, became his mis- 
tress in the end. 
The Negro is a toy in the white man’s hands; so, in 

order to shatter the hellish cycle, he explodes, i cannot 
go to a film without seeing myself. I wait for me. In the 
interval, just before the film starts, I wait for me. The 
people in the theater axe watching me, examining me, 
waiting for me. A Negro groom is going to appear. 
heart makes my head swim. 

The crippled veteran of the Pacific war says to my 
brother, "Resign yoursel~ to your color the way I got 
used to my stump; we’re both victims.~ 

Nevertheless with all my strength I rehtse to accept 
that amputation. I feelin myselt a soul as immense as 
~the world, truly a soul as deep as the deepest of rivers, 
my chest has the power to expand without limit. I am 
a master and I am advised to adopt the humility of the 
cripple. Yesterday, awakening to the world, I saw the 
sky turn upon itseI~ utterly and wholly. I wanted to ri~e, 
but the disemboweled silence fell back upon me, its wings 
paralyzed. Without responsibility, straddling Nothingness 
and Infinity, I began to weel~. 

9.8. By Chester Himes (Garden Ci~, Doubleday, 1945). 
29. Home o~ the Brave. 
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Oerman nation through the threat these bodies were thought to pose to 

German identity and through the question of who was entitled to claim 
membership in the category. This chapte~ has examined some of tlxe 

implications of the repeated early.twentieth-century instances in Ger- 
many when race was conceived as essence and German national and 
cultural identity were articulated as having an essential ~acial sub- 
stance. In the discourses of race that came together ig these historical 
contexts, both Black people and the German nation were naturalized 
as bodies whose subst~ance was articulated to have very specific fo .rms 

of meaning that were seen as one basis for regulating social interacUon 

in Oerman society. On the cue hand, Germanness was equated with 

purity and superiority; on the other hand, racial mixture represented 
dangerous forms of impurity, pollution, and inferiority. The mixed- 
marriage debates in the colonies and the discussions of how to deal 
with the Black Gernlan children of the post-World War I occupation 

were concrete attempts to legislate and negotiate this assumed sub- 

stauce and the implications its meaning was assumed to have for the 
German nation.      _         --~ ~n the 1912 Reichstag debate, the 

An extension of the tears expres~u, figure of the 
post-World War I Black occupation troops and the 

Rhine~av, d Bastard represented a deeply threatening specter of racial 
mixture--endangerment thrmlgh racial parity, uNike in the prewar 
debates, in the discourse of the postwar protest campaign this specter 

was portrayed as a racial injury that the victorious allies had inflicted 
on Germany. This injury functioned as the source of Germany’s vic- 
timization and at tie same time elevated. . the country’s, status as s.u.¢h 

through a heroic glorification of vactlmhood as racial martyrdom. Like 
other equaliy compelling discursi’ce configurations of enemies and vic- 
tims in German history, the strategic dimensions of this post-World 
War i discourse of victimhood arid the ways in which it too functioned 

must be recognized as what Ome~ Ba~tov has described as a "national 

adhesive."57 Like the other historical occurrences of the discourse 
German ,~ictimhood enumerated by Bartov, the          to 

specter of racial mixture Germans articulated through 
of racial victimhood and endangerment served as a form of 
adhesive that offered a source of u~ity and identification in this 

of postwar nationat crisis. 

CHAPTER 2 CONFRONTING RACIAL 

DANGER~ NEUTRALIZING 

RACIAL POLLUTION 

Afro-Germans and 

the National Socialist Sterilization Program 

"BLURRED VISION~: THE M1SCHLING AND 

NAZI RACIAL LEGISLATION 

The rhetoric of the Rhineland propaganda campaign reached a peak in 

I9~I, when protest publications were widespread and at their most 
intense. Shortly thereafter, public outrage regarding the use of Black 

troops in the occupation appears to have declined. The public cam- 
paign against the Black troops appears to have ended by Ig2z, when, as 
noted in chapter I, the more pressing issue of the Ruhr conflict came to 

displace the hysteria surrounding the presence of the Black occupation 
troops. Yet the specter of racial danger that a Black German popula- 

tion presented for the German nation was a threatening trope that 
resurfaced long after the end of the occupation. As one of the most 
resilient metaphors of this specter, the continued influence of the figure 

of Rhineland Bastard in the Third Reich confirms the enduring power 
of the discourse of racial endangerment associated with the Black Ger- 

man population irx this period. The response that was repeatedly pro- 
posed as- a means of neutralizing this threat was sterilization. Calls for 
the sterilization of the Rhineland children were made as early as 1927, 

)i".". when a local official in the Pfalz, Hans Jolas, wrote to the Bavarian 
; Minister of Health, Sperr, regarding the province’s growing concern 
!i.about the danger posed by the presence of these Black German chil- 

who would soon be coming of age. Jolas asked Sperr to investi- 

63 
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gate what measures might be taken to secure and protect t_he purity of 
the race iu the region from this emerging threat. Jolas suggested steril-. 

ization as a potential solution to this problem, thouglx he acknowl- 
edged that such measures were illegal according to existing law. The ¯ ’s request. Sperr’s response emphasized 
Bavarian miNstry demed Jolas 
the fact that the ministry recognized the "serious racial danger" pre- 

sented by the procreative potential of these Black German children. 
Yet he affirmed that there was to date no legal basis on which to carry 

out such sterilizations. Born to German mothers and thus holding Ger- 
man citizenship, the children could also not be deported, a possibility 
aiso discussed by the ministry. Moreover, such an undertaking would 
be hindered by the fact that few mothers would agree to it. A further 

consideration was the potentially negative effects on domestic and for- 

eign policy2 Yet what is most salient about these discussions is the fact 

that, as was also the case earlier in the colonies and later in the Third Reich, these discussior~s revolved around the protection of the purity 

of the race from the dangers of "colored blood." 
Beyond measttres specifically directed at dealing with the threat 

posed by the children of the Rhineland, National Socialist (NS) poticy 
toward Afro-Germans who were not part of this group was not char- .:.ii 

acterized by a top-down exeeutiort of legislative power, and for the 

most part, the regime’s actions were neither systematic nor coherent-z 

Rather, the actions taken toward these individuals were ambivalent, 
with often-contradictory measures implemented at the local level and 

the initiative of individual bureaucrats or corn- usually carried out on       .. - ¯ -osible to present a comprehen- 
munity members. As a result, 1~ is ~mpo~ 
sire account of Nazi policy toward Afro-Germans in the form of a lin- 

ear narrative¯ For this reason, the National Socialist program to 
sterilize the children of the Rhineland occupation is significant as one 

of the only systematic programs directed toward Black Germaxas as 
¯ 

as a continuation 
Blacks. This chapter examines this program’s genesis 
of the trajectory of the echoing specter of racial mixture 

chapter ~. Unlike in the Kaiserreich and the Weimar Republic, in the ::: 
Third Reich the threat of racial endangerment formed a central part of 

~ political regime structured around race as the fundamental basis on 
which the state was organized and functioned. 

Although racial anti-Semitism was central to National S 

elegy, this philosophy was also part of a larger biologist ideology 
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racial superiority that targeted a range of individuals for elimination 

from society. This ideology sought to purify the German nation of 
racially inferior elements and eventually to expand the country’s 
empire to include other racially superior nations, obliterating or 
enslaving all inferior races in service of a "master race." In this ideol- 
ogy, eugenic thought played an important role.3 As Jeremy Noakes 
points out, National Socialism combined an ideoIogy of racial anti- 

Semitism with a program of eugenics toward the end of improving 
German racial stock¯ They shared a common perspective that not only 
viewed humans and society in biological terms bat also saw humans 
from a particular Social Darwinist standpoint that maintained that an 

individual’s abilities~both mental (psychic and intellectual) and phys- 
ical-were determined genetically, through heredity.4 Put another 
way, the value of all individuals was determined on the basis of their 

essential-, biological attributes--as raced subjects who were viewed 
only in terms of their allegedly inherited character traits. The eugenic 
dimensions of NS racial ideology endowed it with a program to 
actively controi, improve, or impair certain racial qualities in the devel- 

opment of the race¯ In this ideology, not only Jews--the most explicitly 
targeted group--but als0 homosexuals, people with .disabilities, alco- 
holics, people of African descent, individuals with emotional disorders, 

and the homeless were among those viewed as racially inferior. The 
practical implementation of such measures was possible through the 
positing of a logic of racially superior "master race" of individuals-- 
Aryan Germans. 

In spite of the fact that racism was and is an international phenom- 

enon, National Socialism’s innovation was the fact that it institution- 
alized racism at the leveI of the state through innumerable laws and 

decrees that marginalized and discriminated against those considered 

racially inferior.5 To a degree perhaps unparalleled in Western history, 
National Socialism created a society structured around the biological 
poles of race and gender--what it viewed as the two paramount and 
immutable categories of human nature. Under the Nazi regime, these 

two categories came to replace class, cultural, and religious divisious as 
the predominant social markers.6 For a society in the throes of the 

post-World War I economic crisis, humiliated by recent military 
defeat, and confused by the new social norms of the progressive/avant 
garde generation that came of age during the war, these categories pro- 
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vided a sense of security through the clarity of "natural" classifications 

and designations of individuats and their place in society. 
The specter of racial mixt~tre figured in NS racial policy through the 

complex status ascribed to the Mischling (individuals of mixed racial 
herltage--hterally, half-caste ), most notably in the form of the Jew- 

ish Mischling. This threat was perhaps best articulated by the architects 

of NS racial law, Wilhelm Stuckart and Hans Globke, in their com- 
mentaries to the Naremberg Laws, where they clearly stated the dire 

consequences they saw in racial mixture: 

The addition of foreign blood to one’s own brings about d.amag- 
ing changes in the body 6f the race because the homogeneity, the 
instinctively certain will of the body, is thereby weakened; in its 

stead an uncertain, hesitating attitude appears in all decisive life 
situations, an overestimation of the intellect and a spiritual split- 

ting. A blood mixture does not achieve a uniform fusion of two 
races foreign to each other but leads in general to a disturbance in 

the spiritual equilibrium of the receiving part.7 

In the deliberations that accompanied the drafting of the Reich citi- 
zenship law, the status of Jewish Mischlinge was a particularly thorny 

issue. The law explicitly sought a reformulation of the citizenship law 
to exclude Jews from the rights of full citizenship. Hitler demanded a 
citizenship law broad enough to encompass raciai and biologically 

based anti-Jewish legislation. Members of the NS administration 
debated how to categorize half-Jews, or people with two Jewish grand- 

parents ("Mischling of the first degree"). Both sides agreed that three-. 
quarter Jews (persons with three Jewish grandparents) were to be con- 

sidered Jews and that one-quarter Jews (those with one 
grandparent) were Mischlinge. On one side of the issue, party mere, :.: 

hers, particularly such radicals as Gerhard Wagner and Arthur Giitt:. 
wanted either to include half-Jews im the category of Jews or to make: 

this decision the responsibility of a panic agency. On the other side 
the debate~ the Interior Ministry (and specialists within it 
Smckart and Hans Loesener) wanted to relegate these 

the category of Mischling. The final decision was left to the 
was rendered more in line with the position of the ministry than 1 

party. Half-Jews were classified as Mischtinge. Only as a result 
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sonal choice--either by marrying a Jewish spouse or by joining the 
Jewish community-~id they take on the status of Jews.~ The impact of 
this definition became more apparent in the supplementary decrees to 

the citizenship law and in subsequent racial IegisIation (particularly in 
the marriage law, the Law for the Protection ot- German Blood and 
Honor). To dispel any confusion, Rudolf Hess spelled out the intent of 
the law in no uncertain terms in a ~ December ~935 circular sent to 
party agencies: 

The Jewish Mischlinge, that is, the quarter- and half-Jews, are 
treated differently in the marriage legislation. The regulations are 

based on the fact that the mixed race of the German-Jewish 
Misehtinge is undesiraNe under afiy circumstances--both in 
terms of blood and political[y~and that it must disappear as 

soon as possible.9 

As Saul Friedtfinder emphasizes, RudolfHess’s interpretation of the 
law ensured that °Mther in the present or in the next generation, the 

German-Jewish Mischtinge would belong either to the Jewish group or 
to that of the German c~tizens. In general, the policy aimed to com- 
pel half-Jews to marry only Jews and thus to become part of the Jewish 
group.. 

The ambivalent status of theJewish Mischting in NS racial policy 
eventually came to include and ascribe an equally anabivalent status to 

Afro-Germans. The restrictions that the ~935 Law for the Protection of 
Blood and Honor imposed on mixed marriages extended these racial 
prohibitions beyond the JeWS to Sinti and Roma (so,called gypsies) 

and for the first time explicit[y cited "Negroes and their bastards" to be 
included in this legislation. Together, these laws effectiveIy required 

pure Aryan heritage as well as proof of the absence of a Jew- 
ish or other "alien" background as essential prerequisites to everyday 

Third Reich. Chapters 3 and 4 wiIt use the recollections of 

Afro-Germans who lived through this period to examine the racial 
directed against Black Germans and the ways in which these 

sted at local levels of society. The memories of Afro- 
paint an ambivalent and often contradictory picture of life in 

he Nazi racial state. It is clear nevertheless that the children of the 
in Nazi formulation and codification of a racial 
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policy toward Afro-Germans. In point of fact, the Rhineland Bastard 
remained the dominant, if not the sole, image of a Black Oerman pop- 
ulation in NS racial legislation. As s~ch, the.children of the Rhineland 

constituted one of the few groups of Afro-Germans. that the Nazis 

directly targeted for persecution on explicitly racial grourlds2~ 

coNFRONTING RACIAL MIXTURE: STERILIZATION 

AS EUGENIC poP~LATIO~ POLICY 

In his classic study, Nazi Germany and the Jews, Saul Friedliinder out- 
lines two "different but complemer~tary methods" used by the Nazis to 
achieve the exclusion of racially "dangerous" groups from the Volks- 

gemeinschaft: segregation and expulsion on the one hand and steriliza- 
tion on the other. The first method was applied primarily to Jews, 
homosexuals, and Sinti and Roma; the second was applied to carriers 

of so-called hereditary diseases and those "racially contamir~ated indi- 
viduals" who could not be expelled or interned in camps.~2 With regard 

to the Black children of the Rhineland, the Nazi response was some- 
what more complex and in some ways highlights the ways in which 

such categories blurred and overlapped. In spite of the efforts of those 
¯ responsible for the administration and execution of racial policy within 

the Reich, Black German children exceeded these categories. For a 
variety of reasons, the NS administration was unable to fully incorpo- 
rate these children under the terms of the carefully crafted existing 

racial policy, despite the flexible terms in which this legislation and 

these policies were drafted and despite the fact that this flexibility was 
intended to cover lust such cases.~3 

The Nazi response to the Black children of the Rhineland took 
essentially two forms: a concrete attempt to ~aeutralize the threat of 

pollution of ~’Aryan racial stock" through compulsory sterilization:. 
and the more indirect attempts to use legislation to limit and regulate 
social interaction between Aryans and non-Aryans. The first of these. 

approaches was a strategic policy of persecution directed against 

only group of Black Germans popularly acknowledged tc 
many. Yet although the sterilization taw specifically restricted 

cation to certain categories of individuals deemed to suffer 
itary diseases or defects, the threat of sterilization was perceived to 

far more general and, in certain ci)cumstances, came to be 
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the boundaries outlined by the sterilization law.~4 The second 
approach was a less coherent policy of social management that was 
thoroughly ambivalent in its attempt to regulate and define particular 

forms of contact between Aryan and non-Aryan members of Nazi 
society¯ Chapter 4 will focus on the implications of this second 
approach to dealing with Afro-Germans in the Third Reich¯ This chap- 

ter examines the first approach, the concrete persecution of Afro-Ger- 
mans-specifically, the NS sterilization of th~ Black children of the 
Rhineland. 

The NS sterilization program must be understood as part of the 

Nazis’ larger goal of achieving a racially pure Aryan state by means of 
both positive and negative eugenic measures. The NS regime pursued a 

positive eugenic agenda through a pro-natalist policy of encouraging 
procreation using a combination of propaganda and incentive pro- 
grams aimed at compelling women to bear as many children as possi- 

ble. At the same time, the regime embarked on a negative eugenic pro- 
gram by enforcing an antinatalist program of birth prevention in 

which millions of men and women were discout~aged or physically pre- 
vented from having children. This 15rogram’s goals were accomplished 
primarily through the compulsory sterilization program, enacted six 
months after Hitler came to power in July I933 as the first in a series of 
racial legislation. 

The sterilization law was the culmination of an international 
eugenic and racial hygiene movement that institutionalized what had 

previously been largely restricted to ideology and scientific research. 
Yet the use of sterilization (both voluntary and compulsory) as a 
means of achieving a variety of social ends was in no way an innova- 
tion of National Socialism. As a central element of eugenic thought, 
steriIization had long been part of public and scientific discourses both 

Germany and abroad. This was particularly true of the United 
States, which had eugenic policies regarding criminals and the mentally 

as models for eugenicists and racial hygienists from the 

until the implementation of the more far-reaching measures of 
NS eugenic program. In fact, the United States had established 

of the first laws legalizing eugenic sterilization for patients in 
.l institutions. California in particular was seen as a leader in this 

;alizing sterilizations as catty as I9O9.ts By I9~8, California’s 
at the forefront of these measure~ caused such leading physi- 
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clans and supporters of eugenic sterilization as Robert Latou Dickin- 

son to praise offi_cials for the state’s widespread use of the practice. 
Dickinson’s research on eugenic sterilization in California’s state men- 
tal institutions formed the basis of his succesafal lobbying campaign to 

gain the American Medical Association’s endorsement of sterilization 

as a legitimate and ethical procedure to prevent procreation. 
During the Weimar Republic, eugenic thought gained new legiti- 

macy through a combination of factors. The tremendous number of 

war casualties coupled with the much-publicized declining birthrate led 

widespread popular articulation of trepidation with regard to the per- 
ception of a growing imbalar~ce in post-World War I demographics 
that seemed to offer strong evidence of unrestrained growth among the 

lower classes. Thus, the fear that breathed new life into the postwar 
eugenic movement was first and foremost an issue of class ttaat came to 
be articulated in racial terms. The anxieties regarding the rapid growth 

of the lower classes were expressed tttrougta dichotomies that relied on 

powerful metaphors of inferiority and superiority, purity and pollu- 
tion. At issue was not only the quantity of births but also their .quality.. 

This concern prompted a renewed Weimar Republic interest m post- 
tire eugenics but even more in negative eugenics. Positive measures 

aimed at encouraging procreation among eugenically favorable seg- 
ments of the poputatio~a. Negative eugenics discouraged those consid- 
ered eugenically inferior, dysfunctional, or defective from procreation 
through such measures as marriage restrictions, c~nfinement, and ster- 

ilization. 
Despite the model character of ~arly-twerttieth-century U.S. sterit2 : 

ization policies, the advent of National Socialism gave sterilization 
wetl as other eugenic measures a long-awaited legal, institutional,. 

political, a~ad perhaps even moral backing, allowing got their 
mentation on a widespread basis. Here it is important to nc 
ilization was portrayed less as a negative measure than as a positive 

and beneficial form of prevention. By omitting any explicit reference 
sterilization in the measure’s title, NS legal experts hoped to avoid 

hostile response from the Cathoiic Church and 

matic circles by effectively packaging sterilization as a 
deed for the hereditarily sick fam.ilY-’’l~ 

Between I934 and ~945, between three and four 
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individuals were sterilized by the National Socialist regime under the 

~933 Law to Prevent Hereditarily Sick Offspring (Gesetz zur Verhfitung 
erbkranken Nachwuchses). These forced sterilizations were undertaken 
for the purpose of ’:uplifting the Aryan race" by eradicating "inferior 

hereditary traits" and preventing "racially tmfit" people from having 
children. As the Ministry of Propaganda put it, "The goat is not ’chil- 
dren at any cost’ but ’racially worthy, physicaIly and mentally unaf- 
fected chiidren of German faa-nilieL’"~7 The sterilization program was 

an integral component of NS racism. Racism in the Third Reich 
involved not only discrimination against "alien" races or peoples but 
also the "regeneration" of its own peoples, for the "master race" not 

only had to be maintained but also selectively (re)produced. As one 
member of the Reich Ministry of the Interior put it, the "degenerative 
effects on the racial body may arise not only from outside, from mem- 
bers of alien races, but also. from inside, through unrestricted procre- 

ation of inferior hereditary material.",8 Nazi experts stressed that from 
a racial standpoint, chiIdbearing was not in and of itself necessarily a 
merit. Instead, the point was whether the "biological basis"--that is, a 
particuIar hereditary value--was present. This alone would determine 
a child’s value for the race. According to this logic, not just a small 
minority but about 2o percent of the German population was consid- 
ered undesirable for procreation29 

The unifying logic of National Socialist racism was the definition 
and treatment of each individual according to what was assessed as her 
or his differing "biological value." Nazi racism attempted to resOlve 
what it conceived as social and cultural problems through biological 

means--that is, by intervening in the body and private life. This bio- 
logicaI conception of social relations justified the state’s authority to 
iegMate the affairs of the body and private life in the service of~social 
order. The sterilization law was the first manifestation of this policy. 
When enacted, the law was officially declared to embody the "primacy 
of the state over the sphere of life, marriage, and family."~o Through 
this policy of birth prevention, the private sphere came to be subordi- 

nated to and ruled by the political sphere. The sterilization program 

thus an expression of a state policy under which the private was 

.ipolitical and under which any decision regarding the dividing line 
private and political was the terrain of politics and the state. 



oTHER GERMANS 

NEUTRALIZING RACIAL MIX.TURE: IMPLEMENTING 

EUGENIC STERILIZATION 

The sterilization law legalized voluntary and compulsory sterilizations 
for individuals diagnosed as suffering from genetic disorders 

(Erbkrankheiten), including "hereditary feeblemindedness [angeb 
botcher Schwachsinn]," schizophrenia, manic depression, epilepsy, 
Huntingtol~’S chorea, hereditary blindness, hereditary deafness, severe 

physical handicaps, and severe alcoholism. Most of the sterilizations 
were carried out in ~934 and ~935, and the vast majority of the affected 

individuals were diagnosed as either hereditarily feebleminded (54 per- 

cent in 1934 and 6o percent in ~935) or schizophrenic (24.4 percent in 
7934 and 20 percent in ~935).~ The exact number of sterilizations car- 

ried out under the ~933 law is difficult to determine because Hitler out- 
lawed publication of information about the sterilization program in 
1936, in response to the increasingly negative public reaction both in 
Germany mad abroad. Gisela Bock estimates, however, that roughly I 

percent of the German population between the ages of sixteen and fifty 
was sterilized. In spite of this statistical uncertainty, the NS steriliza- 

tion program remains a well-researched area of German historiogra- 
phy. Less well known, though, are the dimensions of the Nazis’ illegal 

sterilizations, carried out in contravention of the I933 law. 

I began my apprenticeship with the railroad at fifteen. It had to be 
approved by the child wetfare department .... t experienced 
hardty any discrimination on the job. I knew, though, for exam- 

ple, that I could never become a civil servant.., because of my 
heritage. I was a non-Aryan .... That’s what they told me... Of ¯ 

course, I always wanted to be [Aryan]. I always wanted blue eyes 
and blond hair. As a child I even straightened my hair with sugar :.:i 

water, because.., it was kinky .... But that didn’t work. 

[When I got older and was clearer] about my heritage, 
existence.., it was too late by then. Hitler was already 

and during my apprenticeship° in 1936, I was sterilized. I was: 

called up by the police with my grandmother. And i was 
tenced in a pseudo-court proceeding and sterilized. I was 
orphan. Had my mother remarried ¯ ¯ ¯ then the children were 

longer registered with the child welfare del~ 
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registration it was really easy to find out. There were five others 
SteriIized with me .... After the judgment they immediately 
loadeffus up and took us to hospital. There we were operated on, 
and in ten days I was released. And there I stood, back on the job. 
They had been informed at the railroad. And they informed me, 

too. I wasn’t allowed to mas’ry--I could marry no German girl. 
That was cIear, it was part of the Nuremberg Laws.2~ 

The figures quoted abo~e on the number of sterilizations conducted 

during the NS Regime exclude countless illegal sterilizations carried 

out in secret on the basis of racial rather thorn "hereditary" or "biolog- 
ical" grounds. This Nacht und Nebel.Aktion, which went welI beyond 
the Iegal boundaries of the sterilization law, was directed at "aIien" 

races (Frerndrassige) and asociats, including homosexuals, Sinti and 
Roma, a small number of Jews, and several hundred Black German 
children of the RhineIand occupation. Of the estimated 6~c~8oo chil- 

dren in this group, approximately 385 were sterilized.a~ Hans Hauck, 
quoted here, was one of them. Hauck stated that hewas sterilized in 

z936, a year after most of the legal sterilizations were carried out; how- 
ever, the timing of the sterilization of the Rhineland children was oniy 
one respect in which it differed from the other legal and illegal steril- 
ization programs carried out under the Nazi regime. 

CalIs for the sterilization of the children of the Rhineland were 
revived with the Nazi ascent to power. In a ~933 publication entitled 

Rasseprobteme im Dritten Reich, Dr. Hans Macco demanded that 
strong measures be taken to mitigate the danger posed by these chil- 

¯ dren’s continued presence in the Reich: 

Another essential reason for oar racial deterioration is mixture 
with alien races. In this regard there remains a residuaI of the 

Black shame on the Rhine that must be eliminated. These 
mniatto children are either the products of violence or their 

were whores. In both cases, we haven’t the slightest 

bligation to this progeny of an alien race. Approximately 

years have passed; those of the mutattos who remain are now 

of reproductive age; thus, there is little time for long 

s. Let France and other nations deal with their racial 
as they like; for us there is oi~Iy one possibility: the 
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eradication of all ali~ns, particularly thos~ bo~ of the damage 

wro~gkt by this b~tal v~ole~ce a~d i~orality. As a 

Rhinelander I demand the steri~zation of ill the mutattos left to 
us by the Black Shame on the Rhine. These measures must¯ be 
taken within the next two years or else it will be too late, and this 

racial deterioration will be felt for another centuff. Nothing qan 
be ac~ev¢d through the legal pro~bition of marriage with alien 
races, for what is not possible through legal channels hap~us 

ille~t~ately?4 

Macco’s comments demonstrate both the perceived threat these 

children posed and the way in wNch these auxieties echoed Kaiserreich 

and We~ar Republic discourses on the specter of racial mNture. Yet 
despite the uncanny resonances of his demands with both earlier pro- 

posals a~d later concrete policies, Macco could not have anticipated 
the extent to wNch these demands would be ~plemented i~ the flesh 

within a year of the publication of his coverts. 
Between ~933 and ~937, vaNo~s state agendas ~dertook pNnstak- 

igg research to establish the raciN background a~d wttereabouts of the 
Black childre~ born duNng the French occupation. On ~3 April ~933, 
He,ann G6gng, the p~ussian ministe~ of the interior, requested that 

police autho~ties i~ Dfisseldorf, Cologne, Koble~, and Aachen feas- 
ter all "Rhineland Bastards" with state health officials. In ma~y cases, 
similar concerns had already led local gove~en~al agencies to colteet 

this info~atio~ through s~eys conducted during the We~ar 

Republic (in Wiesbaden, for exampte, where such statistics were 
~ected in I9~4), with an eye toward possible sterilization even then. Yet 

neither ~e statistical findings alone nor the mere presence of this pop- 

ulation offered suNcient grounds to justify the compulsory 
tion of these chil~en, for there stir existed ~o proof of i~feriofity 

based on hereditary illness or racial danger to the Ge~an Volk, 

two key criteria that fo~med ~e basis of the ~933 law. As 

earger, postwar Weimar Repub~c requests for the sterilization 
children had bee~ re]ected on the grounds that such me 
gal under existing law, and such remained the case even i~ the 
Reich. Citing as an example the lists submitted by the 

bezirk Wiesbaden, Reiner po~e5~ w~ites, 

Confronting Racial Danger, Neutralizing Racial Pollution    7 5 

All of these lists prove that the Interior Ministry’s interpretation 
[of the sterilization law] could not be satisfied. It had hoped to be 

able to sterilize most of the mixed-race children of Moroccan her- 
itage by means of the "Law to Prevent Hereditarily Sick Off- 
spring" on grounds of alleged mental inferiority .... But since 
averting the danger to Germany through mixture with such 
"alien blood" remained the primary goal, an alternative solution 

for the sterilization of the mixed-race children had to be found.2~ 

To provide moral justification for the sterilization of these children, 
the Nazis enlisted the authority of science, a discourse that had both set 

the terms for and catalyzed discussions of race and racial mixture in 
Germany in previous decades. Upon its completion, the results of the 
survey were forwarded to Dr. Woifgang Abel, at that time a researcher 

at the Kaiser Wilhelm Institute for Anthropology, Human Genetics, 
and Eugenics and an assistant to the renowned geneticist Eugen 
Fischer, whose groundbreaking writings on racial mixture had had a 

profound effect on the study of racially mixed populations. Abet was 
commissioned to undertake a racial-anthropological evaluation of the 
Black children of the Rhineland to estabfish the effects of racial mix- 
ture on their physical and inteilectuaI constitution. His findings were 

used to assess the broader social implications of this racially mixed 
population for the German population at large. Abel’s study, con. 
ducted in late July I933, found that his subjects demonsU’ated various 
degrees of deficiency in intellectual ability and behavior?~ The study 

¯ provided the NS regime with a scientific rationale that supported (at 
;".least in principle, though not according to the letter of the law) its 

claims for the necessity of sterilization. The Prussian Ministry of the 

findings to show the dire consequences if this pop- 
ulation were allowed to procreate with the German population and 
offered these arguments as justification for a procedure for which the 

’ had been able to find no other legitimate basis. 

On z8 March ~934, the Interior Ministry presented the results of 

study to the Foreign Office. In addition to emphasizing Abel’s 
findings regarding the "inferior intellectual and emotional 

[minderwertige geistige und seelische Veranlagung]" of 
Mischlinge. the ministry’s arguments in support of sterilization 



76 
OTHER GERMANS 

focused on the threat posed by the protean nature of these Mischlinge, 

who could not easily be distinguished from the rest of the German 

community. 

For obvious reasons, many mothers hide the alien racial heritage 

of their children .... and for these and other reasons, a more 
accurate assessment is not possible, because in addition, in our 

experience the Mischtinge often appear to be an almost pure 
European type a~ad therefore cannot easily be distitaguished from 

the German population even by racial experts. This is particu- 
larly the case for Mischlinge fathered by white Frenchmen who 
are themselves of African blood and already have mixed wi~ the 

Fre~ach population in substantigI numbers?7 

The letter a!so emphasizes a cautionary example from France to 
demonstrate why the children should not be allowed to procreate and 

to illustrate the danger of unchecked intermarriage between Mischlinge 

and the white poptttation. 

In France today there are already half a miltio~ coloreds. With 
the low birthrate of the French people, in four to five generations 

the Mischlinge may already make up half the population, Thus 
there exists the obvious danger that through the increasing num 

bet of Moroccan offspring, the racial differences in the Franco- 
German border zone wilt in time become increasingly more dif- 

fuse and that the darrent protective boundary between the races 

will be leveled,z8 

The specter of racial mixture reappears as a threat of mu~attoization 
that was familiar from earlier discourses on Black Germans. Again, a 

fear of the dissolution of the distinction between whites and 
"colored people" fuels eugenic arguments for comrolli~g the 
atiou of inferior human mixtures and cultivating the prc 

racial stock. The response to such a threat is again all too familiar; 

This danger can, without a doubt, be confronted with every hope 
of success through the use of a conscientious population policy 
... since this appears to be the only measure available to us at this 
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time. Even if it is recommended by various sides that Mischlinge 
in the older age groups who are about to become capabIe of 

reproducing be sterilized, it must be said that according to the 
stipulations of the Law for the Protection of Hereditarily II1 Off- 
spring, only those Mischlinge who are hereditarily ilI in the sense 

of the law can be sterilized. 

Nevertheless, it can be assumed on the basis of the results of 
previous studies that of the Mischfinge named of Moroccan her- 

itage a large number are genetically inferior, and the law of ~4 

July I933 couid be applied to these individuals. If the responsible 
agencies would be instructed to pay particular attention to these 

Misehtinge in their execution of the law, we could expect that not 
an insignificant number of these unwanted seeds could be pre- 

vented from reproducing on the basis of the already existing 
law?9 

The anxieties expressed in this memo were taken very seriously by 
the NS regime. As this excerpt shows, the lrdnistry was aIso attuned to 
the complexity of negotiating the stipulations of the law as it applied to 
using sterilization to confront this perceived threat to racial purity. The 
regime would take up more directly precisely these issues in response to 
concerns voiced about the future of this population. On ~r March ~935 

the Expert Committee on Population and Racial Policy (Sachver- 
st~ind~genbeirat f~r Bev61kerungs-und Rassenpolitik, or SBR), Work 
Group II for RaciaI Hygiene and Racial Politics discussed the question 
of how best to deal with the so-called gastardfrage. ~o From the outset 
of the committee’s deliberations, members acknowledged that this case 
went beyond the ’boundaries of the existing law. The discussion cen- 
tered on a prezentation by the head of the Office for Racial Politics of 

the Nazi party (NSDAP)~ Walter Gross. Gross’s presentation outlined 
number of different options that might be pursued with regard to the 

~ the occupation. 
Gross proposed to the committee three primary means to accom- 

the sterilization of the Rhineland children.3a The first proposal 

for sterilization by means of a~a unspoken agreement among 
:ional doctors, the health department, and medical evaluation com- 

"i~ an awareness of the greater good, that ra~ contrary to 
objections (ira Bewufltsein des hb’heren Zweckes wider besseren 
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Wissens)." The necessary legal infrastructure for sterilization thus 

could be constructed through "col~usi°n"3a HoweveL the SBR saw 

this proposal as far too dependent on the cooperation of individual 
doctors to be effectively implemented on a large scale. A second pro- 

posal invoNed the creation of a new law specifically legalizing sterili.za- 
tio~ for the Black German children of postwar French occupation 

troops. Committee members believed that this proposal was imprac.ti- 

cal, since the current sterilization law had already provoked negat.~ve 
reactions abroad as well as among the German population. Neverthe- 

less, participants in the debate argued that the I933 law remained ten- 
able inasmt~ch as it supposedly affected only those individuals diag- 
nosed with "genetic illnesses" and as such was arguably not racially 
motivated. The third proposal advocated illegal sterilization by means 
of secret authorization, with a precedent in the abortions carried out 

during this period on eugenic grounds through a special directive from 
the Ffthrer. Although an additional suggestion to deport the children 
was also briefly considered, the third proposal was eventually agreed 
upon as the most feasible: "Sterilization should be carried out either ¯ 

voluntarily or by compulsion based on the law from ~4 July ~933, or 
illegally on a voluntary basis."33 In his remarks, Gross took pains to 

emphasize the central difficulty of the task at hand. 

It is regrettable that even today, Germany does not yet have at its    . 
disposal a discreet and reliable apparatus for dealing with su@ s.pe- 

cial cases--an apparatus for the silent and mmoficed comrmssmn 
of breaches of the law out of a v61kisch sense of responsibility.34 

It is unclear on what authority the sterilizations of Black German 
children of the Rhineland occupation were carried out. The steritiza’ 

lions began soon after the SBR deliberations based on what seems t~. 

have been administrative initiative. The ~terilizations of Afro-Oerman:!i children were still technically illegal when, in the spring of ~937, 
derkommission III was established at the Gestapo Headquarters 

Berlin and charged with the task of accomplishing °°the discrete 
ization of the Rhineland bastards." 35 Similar to the proce 

in the case of eugenic abortions, medical evaluations from 
health officials were required for the sterilization of the 

dren, giving ~he procedure the appearance of legal ,.~ 
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maintain the appearance of legality, parental permission was also 
required for each sterilization. These measures gave superficial legiti- 

macy to the procedure in spite of the program’s illegality)6 Moreover, 
secrecy was key to this action. The requirement that the initiative be 
kept covert was necessary not only because it was technically illegal but 
also because of the desire to avoid potentially negative effects on for- 
eign policy and trade negotiations--an issue discussed at length several 

times during the SBR’s deliberations. As we have seen, party officials 
and Nazi administrators were already concerned about foreign as well 

as domestic responses to their actions in this area and, given the grow- 
ing dissent over the current law, were unwilling to risk any further bad 
publicity. In instituting its eugenic policies, the NSDAP consistently 
strove to maintain at least the semblance of legality. However, in the 
end, the NS program to sterilize the Rhineland children was carried 

out "illegally on a voluntary basis [illegal auffreiwiltigem Wege]."?7 

CONCLUSION 

The sterilization of the Afro-German ehildreu of the Rhineland occu- 
pation represents a curious anomaly in the NS eugenic sterilization 
program. These children constituted a special group for whom a spe- 
cial procedure was required. Although the exact details of its evolution 
from idea to reality remain unclear, these sterilizations were carried 
out illegally, in spite of the fact that extensive forethought and discus- 

sion had been devoted to considering ways of circumventing legal com- 
plications, and in secret. One question raised by these events is why the 
sterilization of this small population was regarded as sufficiently 
important to warrant such complicated measures rather than, for 

¯ example, the amendment of the original July I933 law to include explic- 
racial provisions.3a On one leveI, the use of explicitly racial lan- 

~age in the law seems not to have been deemed necessary, as the ster- 

obviously have been racially motivated. Although 
sterilization of the Rhineland children had been discussed at least 

prior to the ~933 law, even under the Third Reich no such 

)us could be authorized without a genetic basis for doing so. 
this reason, the NS initiative against the Rhineland children was 

on neither a legal nor a genetic basis but by means of an 

initiative" that apparently did not require official 
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authorization. The assumption of the legitimacy of racially motivated 

sterilization seems to have been enot~gh. 
However, on another level, like the disproportionate amount of 

concern and alarm that the presence of a Black German popu|ation 

provoked in both the immediate post-World War I period and in the 
Kaiserreich during the debates on racially mixed marriages, the sym- 
bolic threat that these children were seen to pose to the German nation 

was interpreted as greatly exceeding their smait numbers. As a specter 
seen to have long-term consequences for the future of the German 
race, nation, and cniture, a domestic Black population repeatedly gave 

rise to exaggerated responses or dire and impending threat that rarely 
bore any relation either to the size of this popalation or to the actual 
circumstances of their existence. On the contrary, these responses must 

be read as important historical articulations at moments when Ger- 
many was forced to confront the limits of its reliance on concepts of 

purity as a constituent element of German national identity. Faced 
with nonwhite Germans in the flesh, such responses in each of these 
contexts demonstrate Germany’s attempts to negate, contain, or con- 

trol this population’s claims to the category of Oermanness while 
securing this category for tktose seen as entitled to the status of German 

by virtue of dubious claims to purity. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, January 26, 2011 3:41 PM 

Slocum, Kafla <kslocum@unc.edu> 

RE: P-108 Form 

Soundsgood! 

From: Karla Slocum [mailto:kslocum@unc.edu] 
Sent: Wednesday, January 26, 2011 3:16 PM 
To: Gore, Travis 
Subject: Re: P-108 Form 

Great. I’ll come by to get it probably on Friday. 

Thanks! 

On 1/26/2011 2:02 PM, Gore, Travis wrote: 
Thanks Karla. I actually found one and I have filled it out so it is ready! 

Travis 

From: Karla Slocum [mailto:kaslo@email.unc.edu] 
Sent: Wednesday, January 26, 2011 10:51 AM 
To: Gore, Travis 
Subject: Re: P-108 Form 

Okay. If you need a copy of the form let me know because the library said they can give me some and I have to 
go by there tomorrow. 

On 1/26/11 9:54 AM, Gore, Travis wrote: 
Hi Karla, 

Sure, I know at one point we had a bunch of those forms here at the office but after Debby left, a few things got moved 

around so I will look for them this morning. 

Thanks, 
Travis 

From: Slocum, Karla 
Sent: Tuesday, January 25, 2011 1:15 PM 
To: Gore, Travis 
Subject: P-108 Form 

Hey Travis 

I would like to use a film from Duke and need to have a P-108 form for the library. Would you please fill out the form for 
me? Once you’ve done that I don’t mind picking it up and taking it to the Undergrad library. 

The film is "My American Girls." 
I want to show it in AFAM 278 on February 4th between 10-10:50. 

If there is additional information you need please let me know. The Media Resource Center staff said they will need the 



form to put the request through and the form isn’t available online. 

thanks, 

Karla 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, January 26, 2011 5:11 PM 

Lambert, Michael (2 <mlambert@email.unc.edu> 

RE:                       reappointment 

Great! Thanks! 

..... Original Message ..... 
From: Lambert, Michael C 
Sent: Wednesday, January 26, 2011 5:10 PM 
To: Gore, Travis 
Cc: Nyang Oro, Julius E 
Subject:                      reappointment 

Travis, here is copy of~ I assume this is the one you need. If not let me know. 

Mike 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, January 26, 2011 5:30 PM 

McMillan, Tim <tj m 1 @email.unc. edu> 

RE: boxes 

Glad to do it! 

From: McMillan, Tim 
Sent: Wednesday, January 26, 2011 5:28 PM 
To: Gore, Travis 
Subject: RE: boxes 

Thanks -- friday is fine, I’m not going to Greenville until Sunday. Thanks for working on this! 

See you tomorrow 

T 

From: Gore, Travis 
Sent: Wednesday, January 26, 2011 5:06 PM 
To: McMillan, Tim 
Subject: RE: boxes 

He stopped by this morning and I told him and he said he would come tomorrow or Friday but I told him to try for 

Thursday afternoon around 3pm! 

Trev[s 

From: McMillan, Tim 
Sent: Wednesday, January 26, 2011 4:24 PM 

To: Gore, Travis 
Subject: boxes 

hi Travis -- 

Let me know if any might be available before Friday afternoon. 

Thanks 

Tim 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, January 27, 2011 10:53 AM 

Miller, Haeran <hrmiller@email.unc.edu> 

RE: Print out for Kia Caldwell 

You are welcome!! 

From: Miller, Haeran 
Sent: Thursday, January 27, 2011 10:52 AM 
To: Gore, Travis 
Subject: RE: Print out for Kia Caldwell 

Thanks a lot, Travis!! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919o962-4854 
Fax. 919o962o5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller@email.unc.edu 

From: Gore, Travis 
Sent: Thursday, January 27, 2011 9:45 AM 
To: Miller, Haeran 
Subject: RE: Print out for Kia Caldwell 

Good Morning Haeran, 

sure will! Have a great day! 

Travis 

From: Miller, Haeran 
Sent: Thursday, January 27, 2011 7:47 AM 
To: Gore, Travis 
Subject: Print out for Kia Caldwell 

Good morning Travis, 

Could you do me a favor? 

I just printed out one page (Heading:Section 6 Twenty Factor Test for Determining Independent Contractor or Employee 

Status) using the printer in Battle Hall for Kia. Could you please put it in her mailbox with a sticky note telling her it is 

from me? 



Thank you so much for your help! 

Haeran Miller 

Acct. Tech 
Dept. of Public Policy 

Tel. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 

Tel. 919-966-1295 

hrmiller@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, January 27, 2011 4:02 PM 

Smith, Charles E <charless@email.unc.edu> 
Submitting Completed Form 

trainingForm.pdf 

Instructions to add this form to a responses file: 
1. Double-click the attachment. 
2. Acrobat will prompt you to select a responses file. 



This form is used to schedule ConnectCarolina training at the Registrar’s office. All training classes are held in SASB 3124. 

Please submit a training request form for each training participant. 

Instructions 
Please fill out all the fields on this form and click submit. When selecting a training class go to the Registrar’s training calendar 

and locate an acceptable training date. 

Participant Information 

Provide your name, UNC-CH information and department information 

Training Class 
Select the training class name and date based on the classes offered on the Registrar’s training calendar. 

Comments 
Indicate the tasks and responsibilities you will perform in ConnectCarolina. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, January 27, 2011 4:10 PM 

Smith, Charles E <charless@email.unc.edu> 

RE: Training Request 

Ok Thanks! I will keep my fingers crossed! 

Travis 

..... Original Message ..... 
From: Smith, Charles E 
Sent: Thursday, January 27, 2011 4:07 PM 
To: Gore, Travis 
Subject: RE: Training Request 

I am collecting the requests. Anna is organizing the training requests. 

I would ask her this question tomorrow as I have not delivered today’s batch of training requests. 

Charles Smith 
IT Training Coordinator 

University of North Carolina at Chapel Hill Office of the University Registrar 
Web:         eb xmc.ed~iWair~i 
Email: charless@email.unc.edu 

..... Original Message ..... 
From: Gore, Travis 
Sent: Thursday, January 27, 2011 4:06 PM 
To: Smith, Charles E 
Subject: RE: Training Request 

Great! Does this mean I got in the 2/8/11 class at 1:30pm? 

Travis 

..... Original Message ..... 
From: Smith, Charles E 
Sent: Thursday, January 27, 2011 4:04 PM 
To: Gore, Travis 
Subject: RE: Training Request 

Excellent. 

I have your training request. 

If we need anything further Anna or I will contact you. 

See you in class. 

Charles Smith 
IT Training Coordinator 

University of North Carolina at Chapel Hill Office of the University Registrar 
Web: htJ~p :#?regweb xmc.ed~/Wair~/ 
Email: charless@email.unc.edu 



..... Original Message ..... 
From: Gore, Travis 
Sent: Thursday, January 27, 2011 4:03 PM 
To: Smith, Charles E 
Subject: RE: Training Request 

Thanks Charles, 

I think it worked this time! 

Travis 

..... Original Message ..... 
From: Smith, Charles E 
Sent: Thursday, January 27, 2011 11:53 AM 
To: Gore, Travis 
Subject: RE: Training Request 

Hi Travis 

I can’t read the attached pdf. 

I have uploaded a newer version of the training form. Can you please see if you can submit electronically? If not please use the print 
option. Instead of physically printing the pdf can you save and email the electronic version of the pall’? 

Thanks. Electronic data is much easier to work with. 

Charles Smith 
IT Training Coordinator 

University of North Carolina at Chapel Hill Office of the University Registrar 
Web: h~p :/iregwcb.unc.ed~!~rair~! 
Email: charless@email.unc.edu 

..... Original Message ..... 
From: Gore, Travis 
Sent: Thursday, January 27, 2011 11:28 AM 
To: Smith, Charles E 
Subject: Training Request 

Training Class : CRAS 

Training Date: Feb 8, 2011 

Request Form is attached. 

Thanks 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 



From: scanner@unc.edu [maillo:scan~er@tmc.edt~] 
Sent: Thursday, January 27, 2011 11:19 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.27.2011 11:18:56 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, January 28, 2011 11:39 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
RE: Meeting Agenda Item 

Thanks[ 

Travis 

From: Caldwell, Kia L 
Sent: Friday, January 28, 2011 11:31 AM 
To: Gore, Travis 
Subject: Meeting Agenda Item 

Hi Travis, 

Would you please add the dept. newsletter as an agenda items for next week’s faculty meeting? 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

African & Afro-American Studies 

University of North Carolina at Chapel Hill 

Battle Hall, CB #3395 

Chapel Hill, NC 27599 

Phone (919)962-0539 

Fax (919) 962-2694 

klcaldwe@email.unc.edu 

www.unc.edu/depts/afriafam 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, January 31, 2011 10:16 AM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

FW: 

20110131100743996.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, January 31, 2011 10:08 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.31.2011 10:07:43 (-0500) 
Queries to: scanner@unc.edu 



By RICHARD CLAGETT.                          .. 

Or~ Tuesday, ~tfa-rch. ~th,..1833 ~ 1:00 P. M. the 

Slaves wi~ be sold a~ POt~ers .gart, iz~ Cha:rles.ton, S. 

..ff~sce tlaneo.~¢s Lo~x o~" 2Vegroes,"mostly ho ~,se serva~s,.s.on~ e 

for:~etd work. 
’ Co~d.itiO~S: ~ cash, halnnce by bo.~d, bearin~ i~tere.st~rom date 

of sale. Payable inone to two years to be secured by a mortgage of the 

~Vegroes, and appraised ~ersonal aecurlty. ,.4u.ctio.neer ’t~;~.ll pay for 

~he papers. 

A valuable:Negro woman, accustomed Vo all.kinds dr house work. [sa.good. " 

plain cook, and excellent dairy maid, washes and irons. She has f.our cl~ildren, 

¯ a gi_,’l about t:3. years of age, another 7, a boy. a.bout 5,-and an infant tl months old. 

2 of the children will be sold With mother,, zheLothers separately, if .{t best suits the 

purchaser. 

A very valuable Blacksmith, wife and daughters:- the Smi,th is.in the prime 

of life, and a perfec~ master at his trade. His wife about 27 .years old., and his. 

dat,ghters 12 and I0 years old havd been brought up as house servants, and as such 

are very valuable. Als0 for sale 2 likely young negro wenches, one of Whom is 

the other 13, both Of 0¢ho.m have been taught an.d accustomed to the duties o~-.house 

servants. The i6 year old wench has one eye. 

A likely yetlo~v girt abou~ I7 or 18 years o!d. has been accustomed toeli kinds 

of l~ouse and garden work.She-is sold for no fault. Sound as a dollar. 

House seryants: The owner of a family described herein, w0u]d sell them 

for a good price oniy, they are offered for no fau!z, whatever, but because they can 

be d,one without, and money is needed. He has been offered 51250. They consist 

a man 30 to 33 years old. who has been raised in a genteel Virginia family as house 

servant. Carriage driver etc.. in all whichhe excels. His wife a likely wench o[25 

30 raised in like manner, as chamber maid, seamstress, nurse etc, their two child- 

.ten, girls of 12 and 4 or. 3. They are bright mulattoes, of mild tractable dispositions. 

u~assumingmanners, andof, genteeIa.ppea.ranc(: nndwell worthy the notice of a 

gentleman of fortune needing 

A~so 1-t Negro Wenches rangi,~g from :6 to 25 year.s of age, all sound 

capable of doing a good days work in the house or field. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, January 31,2011 10:34 AM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

FW: 

20110131102348548.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, January 31, 2011 10:24 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.31.2011 10:23:48 (-0500) 
Queries to: scanner@unc.edu 



By RICHARD C.LAGETT. 

On Tuesday, 

Slaves wiI~ be sold a~ Pot~ers Mart, i,i~ Cha:rles.ton. S. C, 

..~sce ttaneo-us Lot~ of" _Veffroes, mostly h.o ~se serv~t~s,.som e 

fior:~eld ~vork.             " 

’ Conditions: ~ cash, balance by bond, l~earln~ interestfrom date. 

of sale. Payable inone to two years to b~ secared b~ a motivate .of the 

~Vegroes, and appraised personal neeurity. Auctioneer .wgll pay for 

ghe papers. 

A valuable:Negro woman, accustomed to allkinds 6f house work. Is a.good 

plain cook, and excellent dairy maid, washes and irons. She has feur.claitdren, :one-. 

¯ a gi_,-I about t3 years Of age, another 7, a boy about 5,.and an infant 11 months old. 

2 of the chiidren will be sold with mother,¯ :he¯ochers separately, if it best suits the 

purchaser. 

A very valuable Iqlacksmith, wife and daughters:-the Smi.th is.in the prime 

of life, and a perfect master at his trade. His wife about 27years old, and his, 

daugtaters 12 and I0 years old have been brought up as house servants, and as such 

are very valuable. Also for saIe2 likely young negro wenches, one of whomi.s 

the other t3, both bf vchom have been taug.ht and aCcus~:omed to the duties e~.house- 

servants. The i6 year old wench has one eye. 

A likely yellow girl about 17 or 18 years old. has been accustomed t0al} kinds 

of house and garden work. ’ She is sold for no fault. Sound as a dollar. 

House servants: The owner of a family descri.bed herein, would sell them 

for a good price oniy, they are offered for no [au!t whatever, but because they can 

be done without, and money is needed. He has been o~ered .51250. They consist 

a man. J0 to 33 years old, ~vho has been raised in a genteel Virginia family as house 

servant. Carriage driver etc.. in all which he excels. His wife a liketywench 0f25 te 

30 raised in like manner, as chamber maid, seamstress, nurse etc., their two child- 

ren, girls of 12 and 4 or. 5. They are bright mulattoes, of mild tractable dispositions, 

t~,~assumingmanners, andof, gentee[a.ppearanc~: andwe[1 worthy the notice of a 

gentleman of fortune needing s~ch... 

Aiso 1-I Negro Wenches ranging from 16 to 25 year~ of age, allsound 

capable of doing a good days work in tim house or field. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, January 31,2011 3:28 PM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: CRAS 

Good deal! I know Agatha is out of the office today for training but I will see her tomorrow and will check with her 

then. To be continued... © 

From: Budihardjo, Maya Kimberley 
Sent: Monday, January 31, 2011 11:59 AM 
To: Gore, Travis 
Subject: RE: CRAS 

I did, our meeting is at :10:30, so it shouldn’t be a problem. But let me know if it is for you and I’ll gladly change for 

another day! 

From: Gore, Travis 
Sent: Monday, January 31, 2011 9:43 AM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRAS 

Cool, I’m down for that! Did you get the emafl about our staff meetings getting pushed back to that day? What time is 

your staff meeting? Ours is at :1:30pm but I will mention to Agatha about my training. If I can’t get out of the staff 
meeting maybe ! can convince you to move your CRAS training to another day! 

From: Budihardjo, Maya Kimberley 
Sent: Monday, January 31, 2011 8:32 AM 
To: Gore, Travis 
Subject: RE: CRAS 

Awesome--I haven’t heard any confirmation or anything either yet, so I’m just assuming I’m in for now. We should do 

lunch before if so. 

From: Gore, Travis 
Sent: Friday, January 28, 2011 5:04 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRAS 

Hey Maya, 

Well I signed up for the 8th but now I am wNt[ng to hear back from them to see if I got it. I’ll let you know! 

Have a great weekend! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Thursday, January 27, 2011 8:55 AM 
To: Gore, Travis 



Subject: RE: CRAS 

Hey Travis--I’m glad to hear you had a good time in NY! I saw on the news this morning about the snow. I’m definitely 

ready for spring. 

I signed up for the CRAS training on Tuesday the 8th. Let me know if you’re able to get in! 

From: Gore, Travis 
Sent: Wednesday, January 26, 2011 4:31 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRAS 

Hey Maya, 

I know what you mean about all the students coming while you’re trying to get other things done. It’s starting to quiet 

down a little bit over here this week with the students so hopefully it’s the same way at your place. 

New York was fun but really cold!! Another snow storm hit NYC today and they may get up to :~ foot of snow. 

Which session of CRAS training did you sign up for? I’ll see if I can do the same one. 

Take care! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Thursday, January 20, 2011 4:43 PM 
To: Gore, Travis 
Subject: RE: CRAS 

Hey Travis, 

It has been extremely busy here as well and I think I may have added many gray hairs and ulcers the past few weeks 
It is nonstop and am having a lot of students coming in and out while trying to work on a dozen of things. 

think I called the Registrar’s office 2395 and just asked for new forms and they had them mailed over. 

HAPPY BIRTHDAY!! Have fun in New York; lucky you! 

Maya Budihardjo 
Student Sengices Manager 
Department of PuNic Policy 
Aberncthy 214A, CB ~ 3435 
p 919,962,1600 

From: Gore, Travis 
Sent: Thursday, January 20, 2011 4:39 PM 
To: Budihardjo, Maya Kimberley 



Subject: RE: CRAS 

Thanks Maya! 

Sorry for the delay but it’s been really busy! I had a great holiday and hope you did too! How are things going over 

there since classes started? Agatha said you might know the number to call to get drop/add forms. If you don’t that’s 

ok because I think I can find it. Well its almost Friday and I’m taking the day off tomorrow for my birthday and going to 

NY! 
Have a good one : ) 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Wednesday, January 12, 2011 10:20 AM 
To: Gore, Travis 
Subject: CRAS 

Hi Travis, 

I hope you had a great holiday! Agatha asked me to e-mail you the link to the Course Request Approval. It is 

www.unc.edu/depts/uc. Please give this information to David Pier today. Complete the form and it should e-mail (there 

will be a button) that’ll send the document. Attach any approval documents/syllabus if those are getting updated. 

Change the e-mail subject to the corresponding course number and print the form to keep record. There are 

instructions on www.regweb.unc.edu if you need more. 

Thanks! 

Maya 

Maya Budihardjo 
Student Services Manager 
Department of Public Policy 
Abernethy 214A, CB ~ 3435 
p 919.962.1600 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, February 1, 2011 1:17 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: 

20110201114318029.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Tuesday, February 01, 2011 11:43 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.01.2011 11:43:17 (-0500) 
Queries to: scanner@unc.edu 
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LARVESTER GA1TBER 

14. 
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See: Peter Cassidy, "’Operation Ghetto Storm’: The Rise o~" Paramilitary Policing," 

CavertAetion Quarterly 62 (1997): 20-25; and Reese Erllch, ~Prison Labor: Workia’ 

For the Man," CovertActlon Quarterly 54 (1992): 58-63. 

W.. Marvin Dulaney, Black Poh’ce in America (Bloomington: Indiana University Press, 

t996), 2.       ¯ 

See W. E. B. Dn Bois, Black Reconstruction in America {New York: Harcourt, Brace, 
1935); Rayford \g. Logan, The Betrayal of the Negro: From Rutherfbrd B. Hayes to 

Woodrow Wihon (New York: Collier Books, 1965); Hans L. Trefousse, Recomtruction: 
America’s First Effort at Racial Democracy (Huntington, N.Y.: Robert E. Krieger 

Publishing, 1979). 

William Friedheim, Freedom’s {7nfinishedRwoluti°n (New York: The New Press, 1996), 

28I. 
Jerome Miller, Search and Destroy: Af~can-American Males in the Criminal Justice System 

(New York: Cambridge University Press, I996), 53. 

Denise Holliushed, =3 Allegedly Yelled Racial Epithets as Black Teen Dragged by .: 

Vehicle," Houston Chronicle, June 14, !998, 17A. 
Mary E Berry, Black Resistame, White Law: A History of Constitutiona! Raciam in 

America (New York: Penguin Books, 1994), 227. 

Ibid., 243. 
Richard C. Dieter, The Future of the Death Penal~y in the United States: A Texas-Sized 

Crisis (Washington, D.C.: Death Penalty Information Center, 1994), 4-13.          ¯ 

Sheila Jackson Lee introduced the Hare Crimes Prevention Act of 1999 (HR77), a bill 
to enhance federal enforcement of hate crimes. The Texas House passed 

Bill (H.B. 938) tlamed for James T. Byrd, Jr.; the bill failed in committee in the Texas 

Senate in i999. 
’Richard Stewart and T. J. Milling, "Trio Cha~ged in Jasper Slaying: 

Hate Groups," Hausmn .Chranlcle, June 10, 1998, 1A-16A. 

Richard Stewart and Steve Lash, "FBt Is Leading Investigation of Jasper 

Authorities Welcome Help injustice for Alleged Hate Crime," Houston Chronicle, June. 

12, 1998, IA. 
Stewart, "Trio Charged in Jasper Staying," 1A-16A. 
See: Cedric Robiusoa, Black Movements in Ame*qca (New York: Roudedge, 1997). 

SEYENTEEN 

Surplus Value: 
The Political Economy of 

Prisons and Policing 
DAVID THEO GOLDBERG 

The past decade has witnessed massive growth in the United States 

in both prison construction and levels of incarceration, especially in racially 
configured terms. These increases~ which are related, have occurred at the 

same time that profound shifts have taken place in the "foundations" of 

!he .Asnerican political economy. The question is whether these explosions 
m prison construction and racially driven incarceration are in an~ way 
significantly linked with these broader shifts in political economy. 

This question is largel and I cannot pretend to do it full justice 

here. One way into the issues involved is to address a substantially 
rtarrower question, but one that is emblematic ofi:he broader concerns: 

How do we account for the discrepancy between, on one hand, the 
racially configured criminal suspect rate and, on the other, the racially 

prison rate? In Arizona in 1996, for instance, the criminal 

~ect rate was something Iike 17.4 percent not white; nevertheless, 

53.3 percent of those incarcerated were people of color. The naeional 
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figures differ little from those in .Arizona (roughly 17 percent and 50 

percent respectivdy),l The considerably lower suspicion rate for people 

of color compared to their incarceration rate is consistent with the now- 

widespread consensus among researchers that there is not a great deal 

of explicit discrimination in arrests for crimes.2 The difference between 

suspicion and incarceration rates, then, is significant no~ least because 

it is so counterintuitive. Why indeed would the rate of incarceration 

of people of color, particularly black men and women, so outstrip the 

rate at which people of color are suspecter of crimes? A reasonable 

explanation of this difference, I suggest, implicates precisely that 

relation among growth in prison construction, levels of racially driven 

incarceration, and shifts in American political economy, thus revealing 

the significance about these connections. 
One explanation that might be offered for the difference 

racial suspicion and incarceration rates is what I call the "No-niggerzone 

defense." In certain socioeconomicalIy upscale neighborhoods, there is 

widespread and widely noted policing sensibility, if nor policy, to stop .:: 

people of color on sight, as their presence in those spaces in which "they 

do not belong" is deemed "unnatural." There are many 

nationwide. Scottsdale, Arizona, for instance, is the Beverly Hills oftit. 

Phoenix. A recent civil suit brought by a former "Hispanic" officer 

the Scottsdale police force revealed not only the rampant racism facing! ;~i 

officers of color on the force, but, equally pressing, it brought to 

also the informal but blatant policy of stopping black people on sight 

Scottsdale, whether residents or not, and whether engaged in    ’ " 

behavior or not. A captain, a white man, in the Scottsdale de 

testified at the trial that "nigger" was widely used as a term of referenc~ 

among the overwhelmingly white o~cers; he rationalized that 

no different from its widespread use among predominantly black 

County police officers in Chicago. Again, police in Chandler, 

middle to middle-class city-suburb in the greater Phoenix 

involved in a two- or three-day roundup with Immigration and 

ralization Service (INS) officers of any person looM.rig Chicano, i 

matter whether a citizen or residing in the country legally. The 

practice of stopping black people on sight in Beverly Hills and Bd 

has been widely reported. Indeed, if Howard Beach, New 

THE POLITICAL ECONOMY OF PRISONS AND POLICING 
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anything to go by, this police disposition to "suspect people of color" is 

widespread also in white ethnic working-class neighborhoods. 

Now, "stopping black/brown" as a form of surveilling city and 

suburban space is not at odds with a suspicion rate relatively consistent 

with demographic percentage. After all, the suspect rate represents the 

best police response to resolving actual crimes committed ~d can be 

matched critically against victims’ profile reports.3 In the face of 

increasing pressures of policing professionalization and public funding, 

setting up faked suspects to sustain arrest rates or as a result of prejudice 

may offer an occasional individual motivation (Mark Fuhrman has 

hardly faded from memory if his late-night television appearances are 

anything to go by). But it carries considerable cost as an institutional 

commitment. Racist expression may assume many forms. That the 

suspicion or arrest rates for the most part no longer seem to suggest 

institutional racist bias, as they did not so long ago,4 does not entail 

absence of individual or institutional racism in other policing activities-- 

like keeping a neighborhood white or restricting advancement within the 

force on racial grounds. 

The "No-nigger-zone defense," however, clearly implies a greater 

: raciallymanifested suspect rate, and so it.fails to account for the discrepancy 

we are facing. Indeed, in a society so ripped through with racism, not least 
: in urban police departments, and so marked by the unemployment of black 

: and brown folk--their rate is always at least double that ofwhitesS--it’s a 

’wonder that the racially fashioned suspect rate is not considerably higher. 

suggests rather is that there is no naturalized notion of crime, 

¯ . 1 racial terms or more broadly sodally. The notion of crime and 

it are laden with invested social meanings, both in their 

production and in their significance. These meanings reflect and 

wider social, political, economic, and cultural concerns and 
commitments, paranoias, and moral panics. 

If the "No-nigger-zone defense" is porous in this play of explana- 

consider the "Cdoreds-only-wanted offense." Here we are con- 
with explaining why the racially driven incarceration rate, the 

ted and highly commented upon peopling of prisons by 
and brown bodies, is so dramatically high. Accordingly, the 

here is how to account for the second part of the discrepancy: 
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How is it, given the relatively tow racially manifested suspect rate, that 

the racially driven incarceration rate is so large? 
I have named these strategies and practices in terms of"niggers" and .~:.~ 

them to two not 

coloreds, "defense" and "offense" so as to llnk 
unrelated phenomena: on one hand, to the long-standing ,radition of 
racist culture in America, a culture that the police have been deeply 
implicated in perpetuating and protecting; on the other hand, to the ways 

in which sport, war, and their metaphors effect the production and 

reproduction of broad consent to a deeply racially conceived social order. 

(I will elaborate on this point toward the end of this chapter.) 
The fact that blacks are incarcerated at three to four times their rate. 

in the national population, and that Hispanics are incarcerated at three 

iimes their national population rate, is a complex phenomenon that 
requires a complex response. I want here to address two 

factor ii~to the (re)production of this phenomenon: first, the emergence 

"the new segregation’--residentiallY, educationally, and criminally; and 
second, the political economy of prison building, which requires massive 

building of prisons actually house people to sustain it~ development. As 

argue below, this is an internal logic of self-perpetuation linked to 

sh~fts in the reproduction of capital and the social conditions that sustai~]::i:i!i 

the promotion and growth of surplus value. 
’ " 

THE NEW SEGREGATION 

As institutional design and practice, segregation emerged in 

States in the ~vake of post-Civil War abolition of slavery and the 

of Reconstruction, marking especially the expansion of urban s 

in the.South and then, in the wake of massive black migratior~, 

cities. From 1890 to 1930 the number of black residents in New 
surged nearly tenfold, from 36;000 to 328,000; in Chicago, over 

fold, from 14,000 to 234,000. Chicago neighborhoods just 10 

black in 1900 were swept by the cold wind of segregation into ...... 
¯ hoods 70 percent black just thirty years later.6 

The dominant picture concerning the racial divide in America 

the civil rights movement and the legislation it effected managedto’!:!~ 
"    ¯ ~- ---~ t:-~erin- divide between the social 

de jure segregation, thus a,q ,~,1~, ~, .... 
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of white and black/brown America is considered to be a function of class 

¯ formation and the exercise of private preference schemes that govern- 

ment is either helpless to or constitutionally limited from doing anything 

about; in any case, that divide s likely to disappear as people s soooeco- 

nomic status advances "naturally" over time. Failure to advance is 

rationalized away as a function Of th~ unsuccessful person’s nature or 

culture. Yet. this picture fails to account for the deep and resilient racial 

divisions that continue to mark America largely in black and white. 

Thus America remains almost as deeply racially divided residentially, 

educationally, occupationally, recreadonally, and in some ways attitudi- 

nally in 1998 as it was in 1968. Startingimperceptibly in the 1950s and 

gathering speed,, blacks and whites were becoming more segregated across 

and not just within municipal boundaries, living (to use Douglas Massey 

and Zoltan Hajnal’s apt language) not only in different neighborhoods 

but also in different municipalities. At the very time there was growing 

expression of desegregation in the public sphere, there was publicly 

subsidized resegregation in the private. Desegregation never stood a 

chance. By 1980, blacks living in cities found themselves in municipal- 

ities on average 35 percent black; if black and white residents were to be 

evenly distributed across municipalities, 50 percent of blacks in Cities 

would have had to switch places of residence with whites.7 The suburban 

explosion that pulled whites out of the cities tranfformed the countryside 

into sprawling suburbs. These suburbs eventually became small self- 

cities, the effect as much of the desire to be politically and 

fiscally autonomous of deteriorating old and racially identified cities as 

,:.~ fr0m some purely administrative rationality. 

In 1950 no central cities were overwhelmingly or even largely black. 

city with a population larger than 100,000 had a majority black 

Forty years later there were fourteen such cities.8 Eleven 

! black populations of between 40 and 50 percent. Among 

in 1950 just two had majority btack populations; 

~ 1990 that number had exploded to forty.9 Interestingly, the increase 

mid-century is characteristic only of larger cities with 
populations. There was a noticeable decline in segregation in 

cities with small black populations, l0 In the latter cases African 

themselves assimilated into dominant white space with 



little if any noticeable effect on prevailing urban arrangements or culture. 

By the end of the civil rights era, in contrast, geographic isolation of 

blacks in larger urban settings--the overwhelming majority of black 

folk--was nearly complete. 

Now resource availability determines educational opportunity, 

hence jobs, and so by extension quality of housing. Where one lives 

largely determines where one goes to school, the quality of education one 

receives, and so the quality of housing one can afford. Segregation 

accordingly is a totalizing condition: For segregation to be sustained in 

any one dimension, there has to be segregation in every dimension. 

The sociospatial makeup of the contemporaiy city renders invisible 

especially the racially defined poor. Similarly, policy priorities and bureau- 

cratic rationality of federal, state, and local administrations restrict the 

possibilities in addressing the problems (racially) marglnalized persons 

face. lLxpanding opportunities and social services for the racially margin- 

alized in periods of fiscal conservativism, externally imposed structural 

constraints, and downsi~ing imperatives become at best a zero-sum game~ 

if not political and economic suicide for a city. Economic globalizarion has 

prompted demographic dislocation and massive mi 

country to city but from South and especially East to the West, geographic 

sites that assume geopolitical significance. A growing share for one 

of a fixed if not shrinking racial pie means diminishing returns to 

racially defined groups similarly structurally situated. 

Segregation within cities concentrates crime--violent crimes, es 

cially homicide--within the spatial confines of the city or 

So those blacks who kill, kill other black people, for the most 

likewise, those Latinos who kill, kill other Latinos; and so on. In 

wealthiest neighborhood of Washington D.C., for instance, which 

percent white, there were no murders in the first half of 1996; just.i 

couple of miles apart, in the poorest part of the city, which is 91 

black, there were thirty murders. The overwhelming majority 

cides take place within ethnic groups. In Texas, for example, 

of Latinos were killed by Latinos. In the final analysis, it is not raw 

that accounts for the high homicide rates among Latlnos and blacks 

income inequality--the fact of economic differentials and the 

spatial concentration effects, and these have been rising rapidly)1 
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wealthy get protected not only as the poorer do not but at the expense, 

discomfort, and threat to the safety of those who a~e impoverished as a 

result o£their racially defined positioning. 

The current delimitation of welfare benefits and especially the 

work£are requirements that are so central to current reform seem to 

regulate a reserve army of surplus labor that keeps in cheek the nainimum 

wage rate and thus the wage profile of the low-end service sector. The 

prison industry likewise has become a form of color-coded segregation, 

es.pecially.ofyo ung black and brown men. As prisons are being privatized, 
prisoners increasingly are being employed at subminimum wage in behalf 

of profit-producing private businesses. Welfare and prisons, then, have 

become cornerstones of the New Segregation, locking poor people of 

color spatially as much as economically into lives of severe limita-tion. I 

turn now to the emergence of local political economies centered in part 

around prisons, viewed in light of this New Segregation. 

POLITICAL ECONOMY OF PRISONS 

The I980s dosed aJld the 1990s opened with considerable rhetorical 

warring over the downsizing of the U.S. military budget. In dollar terms, 

however,, the military budget this past decade has declined less than the 
rhetoric would lead one to believe: Climbing steadily during the Reagan~ 
years, the military budget more than doubled from $133 billion in 1980 to 
a historical high of $303 billion in ’ ¯ ¯ Bush s first presidential year, 1989, and 

::. then declined modesdy through the 1990s to $267 million in 1997. 

there h~s been considerable decrease in relative terms as the military budget 
h~s shrunk as a percentage of the total U.S. economy. Thus the military 

of gross domestic product dropped from a higia of 23.6 percent in 
to 20.8 percent in 1997, the lowest it had been since 1974)2 

rationalization of the military (in the Weberian sense) at the turn 
decade was a response to the breakup of the Soviet Union and the 
bloc in Eastern Europe together with the consequent shift in 

power. This rationalization was ready the manifest effect of a 

ruder President Ronald Reagan, namely, the 
z 
commitmenz from a primarily manpowered military to one 
driven, from one fighting wars by those bearing "stars" and 
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mah31y %tripes" to one of"star wars." It is against the background of these 

transitions that b~es were targeted for dosing and the racially predicated 

economy of the military industrial complex was scaled back; 

This military downscaling, most, notably in personnel and the 

supportive infrastructure, especially troubled the economies of Califor- 

nia, the Southwest and South, the Southeast and Northeast, that is, those 

economies already buffeted by the storm of recession s,veeping through 

these regions. It was racialized in a triple sense. First, a contemporary 

demographic map of the United Stares reveals that racial heterogeneity 

in the country tends overwhelmingly to be concentrated incities along 

the two coasts and in the South the regions hardest hit by the twin 

storms of recession and downsizing. Second, the lower ranks in the 

military proper tended to be people of color, and opportunity for mii’itary 

service became scarcer precisely at the moment affirmative action more 

broadly came under attack and began to be scaled back. Third, now-out- 

of-work military industrial executives, engineers, and skilled workers in 

high-paying jobs tended largely to be white. They were the epitome of 

those angry white males much noted in the first half of the 1990s, 

culminating in the howl that became the "Contract on America." 

California suffered the greatest job loss related to base closures between 

1988 and 1993--105,000 military and civilian positions in all at 

" seventeen facilities. 

Thus at the very moment recession struck at the heart of American 

political economy, the squeezing of the military industrial complex had 

a negative multiplier effect both economically and politically, in a sense 

the Gulf War both marked and papered over the material moment of 

this shift. It distracted national, indeed, global attention 

economic woes even 8s itwas being used to make a case for the shift from 

a manpowered military to a technologically fashioned one. Perhaps even 

more so, it signaled as it fueled the emergent market for virtual 

games. At the same time, it covered over, or up, the dramatic 

shifts to the wealthy that the 1980s produced at the expense of the 

If the futures of wealthy Americans seemed fled dramaticall~ 

market, prospects for the poor increasingly lay along a path to prison. 

As military bases closed, prisons began to proliferate in 

those areas economically most affected by militarily motivated sli 
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In a stagnating economy, fiscal "realities" reduced polifcs to a zero-sum 

game. The rapid rise in prison appeal and construction was bought at 

the cost of a long-standing post-1945 commitment to funding higher 

education. Between 1989 and 1994, 318 new adult prisons opened. In 

1994, 41,000. beds were added at $55,000 apiece for a grand total of 

nearly $2.26 billion. At the same time another 113,000 beds were on the 

planning table. It has been well documented that more was and is being 

spent on prisons than on building universities. Between 1987 and 1995 

state prison expenditure increased by 30 percent while spending on 

higher education decreased by 18 percent. In addition, between t980 

and 1994 the prison poptdation nationwide increased by 300 percent 

while university enrollment decreased by 22 percent. (Here I am 

suggesting a correlation, or at least some relation, although obviously not 

a straightforwardly causal one[) California and Florida both now spend 

more on prisons than on higher education. Reiatedly, in I995 expendi- 

tures on police protection in California far outstripped those of other 

states (by three times that of New York as next largest, for instance). And 

the incarceration rate of African Americans in prisons nationwide in 

1993 was seven times that of whites (1.4 percent of blacks in contrast to 

0.207 percent of whites). 

Prisons became the growth industry of choice not least because they 

"killed" three, again racially fashioned, birds soaring in the political 

economy of America. First, they provided an alternative to the plight of 

unemployment, especially as a result of industrial downscaling related to 
the military and the shrinking of educational oppormnities available 

particularly for young people of color. Second, they offered what turned 

out to be an dectorally appealing response to the moral panics about 

crime felt predominantly among the massively spreading middle classes 

that are perennially paranoid about losing their newly acquired class 

status. The prison response was espedally pertinent in wake of the 

explosion in use of crack cocaine in the mid-1980~, predominantly 

among black and brown men. Thus 88 percent of offenders sentenced 

for crack offenses in i995 were African American, 4. I percent white. (If 

crack and po~vdered cocaine were treated alike, the average sentence for 

the former would be 47 rather than its actual 141 months.) in 1992 

nearly 30 percent of state prison admissions were for drug offenses, up 
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fivefold over a ten-year period. While the arrest rate of those deemed not 

white for drug offenses has long been somewhat higher than that for 

whites, the difference in arrest rates spiraled during the years of the 

Reagan administration: For whites between 1980 and 1988 the arrest 

rate rose slightly, from roughly 0.25 percent of the population to 0.3 

percent; for those not white, the arrest rate rose alarmingly, from roughly 

0.45 percent of the overall population to a staggering 1.5 percent over 

the same period.15 The increase in rates thus more than tripled for the. 

latter while rising just 20 percent for whites. These differentiated rates 

of increase are all the more telling in view of the fact that whites constitute 

roughly 70 percent of the U.S. population. And third, the political and 

economic commitment to prisons consolidated the political conservativ- 

is.mat the center of U.S. politics in the name ofkeepingAmerica white-- 

which is to say, safe for whites. 

These all too brief indications point to a more or less straightfor- 

ward and conscious link between downsizing the military and upsizing 

prisons in the political economy of the United States..These 

have been accompanied by the streamlining of educational opF 

ties to the middle class and wealthy at the expense of the poor. Not 

that I emphatically am not claiming that the prison industrial corn 

displaces the military, industrial complex as the centerpiece of the U.! 

ecqnomy. My claim rather is that the self-consciously designed growth[:[’. 

in the prison industry picks up--was conceived quite self-consciously;:?i]i 

to pick np--the slack in the racially driven political economy 
America and in the fabrication of its "moral economy.:’ That growth:.:? 

now has become institutionalized, integral to American economic 

ideological reproduction. 

There does exist some direct evidence of this chaining together 

the military, prison, and moral economies of America. In July 1989 

President George Bush established a commission to determine 

were any dosing or closed bases suitable for prison usage. In August i 

that year--just a month after the commission began--a 

of the Federal Bureau of Prisons wrote the commission laying 

bureau’s need for properties with existing structures and facilities of 

acres or more. The letter went on to argue that "a Federal 

operation can be very beneficial ro a local economy, as annual o 
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expenses run to several million dollars." Prisons, as this astute official was 

quick to point out, bring to the local economy exacdy those sorts of direct 

and indirect expenditures previously mobilized by military bases. These 

in.dude not only service industries such as catering, laundry~ and supplies; 
prisons also have economic effects less directly related to prison opera- 

tion. These include the local infrastructure that supports the lifestyle of 

prison and prison-related employees--supermarkets; drugstores, gas 

stations and auto repair shops, doctors, dentists, schools and community 

colleges, and so on. In some notorious cases prisons also have made 

available a supply of cheap labor, whether for agriculture, roadwork, 

street cleaning, or telephone services and credit card collections. In the 

moral economy, then, prisons are supposed ideologically to represent law 

and order, work in the face of welfare, discipiine rather than deiinquency, 

social control over anarchy. 

Total military base acreage converted to prison use far outstripped 

most other acreage usage--such as the National Guard, parks, hospitals, 

homeless shelters, the Bureau of Indian Affairs, or at least in one case a 

satellite campus of my own university. In all, so far as I can tell, though 

it is well nigh impossible to get a confident read on these figures, at least 
nine bases were converted to prisons. There is thus a direct substitution 

effect from the military to the prison industry, from a uniform(ed) 

economy of one kind to a more or less uniform(ed) economy of another. 

In addition, so the argument goes, robust economies tend to produce 

safer environments; prisoners behind barbed wired walls in a locM 

community are better than criminals on the streets of otherwise faded 

neighborhoods and towns. 

So, against the related background of reproduced segregation and 

rising prison-based economies, we return to the question with which we 
What accounts for the 35 percent differendai between racially 

suspicionand racially fashioned imprisonment rates? It cannot be 
people of color as a matter of "natural" fact commit more crimes, 

tg equal, for from a narrowly crime prevention/detection logic 

expect the suspicion rates to be higher, particularly in light of 

racially driven disposition of law enforcement official~ "to suspect 

lack." Such an assumption falls even on the logic of the most regressive 



DAVID THEO GOLDBERG 

It follows that a reasonable explanation for the discrepancy between 

racially driven suspicion and incarceration rates must be a complex version 

of the "Coloreds-only-need-apply offense." Three considerations at the 

very least must factor interacfively into such an explanation. First, certain 

crimes committed by blacks are more likely incarcerabte in ways other 

crimes are not. As noted, the rate of drug-related incarceration for blacks. 

far outstrips that for whites, most evident in the differential sentences for 

crack and powder cocaine. 14 In addition, certain locations not only dispose 

persons so confined to committing crimes but to being caught, and to 

larger and longer sentences. The construction of "crime-infested areas" 

renders those spaces more highly sui’veilled and policed. Police helicopters 

regularly patrol South Central Los Angeles but not Santa Monica. South 

Central, revealingly, becomes characterized for these and other reasons as " 

a "war zone." Similarly, crimes against whites are at least a little more likely 

to draw prison .sentences, and longer terms, than those against people of 

color, even though African Americans are far more likely to be the victims 

of violent crimes than any other ethnoracially conceived group in the 

United States. Thus violent crime victimization rates for African Ameri-’. 

cans in 1992 were 75 percent higher than those for whites.            ~ .i~ 

Second, young impoverished people of color, especially black and 

Latino men, are regarded silently as a surplus population. 

unemployed youth of color are considered to have "nothing better 

do." So, while approximately 80 percent of all U.S. men of working 

are employed full time, only 55 percent of prison inmates were working.~: 

full time at the time of arrest (at least in "legitimate" formal sector 

but isn’i that the point in relation to criminalization?). The rate 

unemployment for particularly (free) men of color (especially blacks) 

always been double that of whites, and in the past two decades the 

of unemployment of young black men across America’s inner cities 

ranged alarmingly between 25 and 50 percent. In 1996, more 

third of black people between the ages of sixteen and thirty-five 

underemployed. ConsequeNtly, fully one-third of African 

and very nearly that proportion of Hispanics, li~e in poverty. In 

this, there has been a long-standing concern with "warehousing" 

people the society has no other place for.15 Revealingly, 50 to 75 

of all state prison inmates are unable to read. Only 33 ~ 
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nationwide have completed high school in contrast to 85 percent of the 

general population. Most crimes, especially violent crimes (or at least 

convictions), are committed by those with no more, and often less, than 

a high school education.16 In the zero-sum game of current political 

economy, the funding of prisons, I have suggested, is at the cost of 
funding education, especially higher education. Defunded education 

promotes crime, especially youth crime; crime calls out for prisons; the 

political economy of prisons reproduces a spiraling prison population, 

The circle of logic is now self-perpetuating. 

Third, and relatedly, those without the capital get prison, not least 

because not only do they have few other earning options than crime but 

equally because they likely lack the resources for an adequate defense 

once arrested. That lack, in a society romanticizing conspicuous con- 

sumption, no doubt leads them to consider crime in the first place. Thus 

more than half of all prison and jail inmates had a reported annual income 

of less than $10,000 prior to their arrest. The current court challenges 

to the funding of legal aid services for the poor is but the logical outcome 

of the relentless post-1970s attack on the rights of the impoverished in 

America to receive any legal representation, let alone an adequate 

defense.17 ][ attended the community meeting in Phoenix of President 

Clinton’s traveling road show that goes under the name of the Commis- 

sion on Race. The forum produced a long litany of heartbreaking stories 

by desperately poor people of all racial characterizations whose rights had 

been trampled for lack of any legal representation at all. Bereft and 

stripped of all hope the legal system once had held out for them, they 

saw this forum as their last opportunity for divine intervention, in the 

person of the President of the United States. Hope springs almost eternal, 

and dies hard. The nineteenth-century poorhouse seems to have meta- 

.morphosed into the twenty-first-century prison. 

Thus the 35 percent differential between racially driven suspicion 

and racially driven incarceration rates is a cofunction of the economic 

imperatives of capital and politics, a long history of discursively repro- 

racial degradation and segregation, and the all-too-easy policy 

to set the degraded and socially least popular apart, to hide them 

warehousing them in marginal facilities. If prisons are necessary to 

~nomy of middle America, well, they better be filled, and 
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filled they are. The poor, unemployed, and uneducated will be sentenced 

to prison more readily than the rich, marginally comfortable, employed, 

and educated. And in America the poor and uneducated are far more 

likely black and brown than white. 
There has emerged accordingly a carcerallty of contai,xment, as 

author Michael Taussig has suggested in a different context, conjoined 

with that carcerality of (self-)surveillance Foucault made so theoretically 

influential. The carcerality of surveillance marking modern states is about 

controlling (through self-disciplining) the circulation of bodies flarough- 

out the social formation. Those deemed threatening to social control, 

"savage minds" beyond the dictates of this disciplinary logic, were largely 

to be locked out--in the colonies or ~he outhouse. Some s6cial spaces-- 

some heterotopias, some simply abandoned because seemingly u~con- 

trollabte or not worth the cost-benefit balance to b~ing under Control-- 

remain impenetrable to the surveillant gaze. These periphractic spaces, 

fabrmared savage th tare modern state has made its own home to ~the " " e 

by perpetuating, have been primarily about keeping the projection of 

"savagery" contained--locked in to the inner city or locked up in prison 

houses. (This, of course, is not to deny respective instances of modem 

racially driven internment and an array of late modern racially px 

exclusions.) And so it follows that if panoptical carcerality largeb, 

the logic of modern state control, late-modern racially fashioned regime., 

enact a new rationality. This rationality is expressed through exterior 

surrounding containment, an evacuation for the most part to a aarchy 

the space of ractal others so long as that space is fenced off by a 

cordonlS--a cordon sanitaire, to reference the colonial urban 

in Africa--the boundaries (rather than the interiority) clearly 

and policed, symbolically as much as materially.~9 

This emergent carcerality of containment is probably best 

sented in relation to the street trade in drugs in abandoned parts of majc 

U.S. cities. Police l~gely turn a blind eye to street-corner dealin 

as its effects do nor too readily spill over into middle or main 

America. Little concern is shown for inner city youth either ldlling 

or dying from drugs so long as the anarchic spirit is limited 

city, its effects ’Contained laxgely out of sight. The war on drugs 

largely a war of position, to twist a well-worn metaphor some. It is 
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over place and space, awar to position those black and brown bodies not 

able to actualize the American Dream through the hyperexptoited public 

sphere of the sports industry. Rather, black and brown bodies are 

maneuvered in the ongoing racial nightmare into the hypercontained 

spaces of mean streets preparatory m spending the rest of their usualiy 

short lives behind bars. 

Accordingly, the sports/war metaphor i started wi~---defense/ 

offense~is meant to reflect the deep discursive ordering of the psyche 

of war in the national imagination, displaced into one of those other 

foundational poles of U.S. political economy, namdy, the business of 

recreational sports and spectarorship. The war on crime/drugs takes up 

that space between the rhetorics of war and that of sports as war, 

furnishing a rationalization--a hiding of war on young people of color 

as the surplus value of this society,. Impoverished youth of color, then, 

are seen as surplus in the sense of an untmable commodity, the remainder 

stock, the detritus of the economy, an inhuman capital capable of 

producing profit on caplta! investment only by being treated as 

alien(able) objects, products to be traded in the marketplace of that new 

racially fashioned economy of the prison industrial complex. The more 

value sodally, materially, and symbolically these men (and increasingly 

women) are at the center of creating the less valued they are. Indeed, their 

value in the former senses is a function of their devaluation in the latter, 

their devaluation in the latter a necessary condition for their value in the 

former. So, the more valuable they are, the more worthless; the more 

civi!ized if not civilizing the supposed presumption of their incarceration, 

the more barbarous they are rendered because they are assumed to be; 

.the more economically empowering their imprisonment, the more 

powerless they are required to be.2° The "exterior enemy" that fetishis- 

grounded the moral economy of self-proclaimed superpower 

has necessarily, magically given wag to. the "enemy within" in the 

alliances and altogether permeable borders. 

In dosing, I draw a comparison with late-apartheid South Africa. 

standing ioke about the proto-fascist ruling Nationai Party in the 

1980s went as follows: "So why axe the Nationalists spending so 

on prisons? Because they are investing in their own future." 

prophetic nature of the humor (despite the fact that almost 
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no former party leaders are anywhere close to being imprisoned), the 

bqilding of prisons and incarceration of large numbers of black South 

Africans said something very basic about the evisceration of freedom for 

all in South Africa, indeed, one could say for black people and people 

generally everywhere. Placing imprisonment at the center of national 

consciousness and as a cornerstone of the national political economy 

places limits on freedom, predicates freedom on unfreedom, .and so 

delimits freedom at its roots. Thus the political economy of fear and 

loathing that promotes the prison industrial complex in the United 

States, that presumes as it at once reproduces surplus values, is one that 

by necessity restricts freedom in the land of the free and denies courage 
in the home of the brave. A society that secures itself internally through 

force in this way--through forced incarceration and forced labor--is, 

stricken to its roots by anxiety and insecurity. In being so (de)based, 

erodes the freedom of us all. 

NOTES 
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Consciousness at the University of CAifornia, Santa Cruz, led to their considerabh 
daboration. I am grateful m Joy James and Angela Y. Davis as well as to the 
in each gathering for these respective opporttmities. I thank also my colleagues 
Bormer and Mona Lynch and my research assistant, Bin Liang, for hdping me 
down data. 
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A fish does not know it is wet.--Gr~uq 

AIYI~-IOR’S PREFACE: The United Nations World Conference Against Contempo-: 

raW Forms of Racism, Racial Discrimination, Xenophobia and 

ance (WCAR, August M-September 7, 200t) will be remembered 

by the struggle for reparations. The process of organizing for the WCAR was 

in making the issue of reparations for Africa.n people/in the Diaspora and on the. 

African continent, an international one. This brief history of our experience .... 

the UN will help illuminate the events leading up W the hiswric meeting. 

INTRODUCTION 

The December 12th Movement is an organization of African people 

the struggle against racism in the United States. It takes its name 

statewide demonstration held in Newburgh, New York, on Dece.mber 

1987. That rally was called to protest a tide of racist killings, beatings, and ~ 

rassment that had been directed against Blacks and Latinos 

State. The groups and individuals that came together that day called 
selves the December 12th Coalition. Those that continued working 

eventually became the December t2th Movement. The December 12th 

merit has several constituent organizations. The one primarily respo 

international work is known as the December 12th Movement 
Secretariat (IS). Roger Wareham, this essay’s author, is a founding member, 

the December 12th Movement and a practicing attorx~ey in the law 
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Thomas, Wareham & Richards in New York City. He is also the international 

secretary-general of the International Association Against Torture, a non- 

governmental organization, which, along with the International Secretariat, 

has consultative status with the United Nations. As an organizational repre- 

sentative, he has been an annual participant at the United Nations in Geneva. 

and New York since I989. 

Our problem is your problem. It is not a Negro problem, nor 

an American problem. This is a world problem for humanity, tt 

is not a problem of civil rights, it.is a problem of human rights. 

~--’~IALCOLM X, SPEAKING @O THE ORGANIZATION Ot~ aa~FRICAN UNITY, 1964 

One cannot understand how reparations for African people have become an 

issue of international dimensions without first paying homage to Malcolm X. 

. Malcolm, following in the steps of BIyden, Garvey, Trotter, Du Bois, Patterson, 

and Robeson, among others, helped Black people see the important role the 

interflational arena plays in our domestic struggle for freedom and human 

rights. 

’The December 12th Movement Internationai Secretariat [IS] first went to 

the United Nations Commission on Human Rights in 1989 as part of a group 

called Freedom Now, a campaign seeking amnesty for political prisoners and 

prisoners of war in the United States. Many of the IS members were veterans 

of the African Liberation Support Committee of the 1970s and had a wide 

range 0f experience in the international arena. We learned from this first ex- 

perience in Geneva, Switzerland, that the international community’s percep- 

tion of the nature of Black people’s existence within the United States was 

totally false. The reality had been deliberately skewed by United States gov- 

ernment propaganda and .by the omnipresent media images of the U.S. 

Olympic Dream Team, Michael Jackson, Oprah Winfrey, CoIin PowelI, and 

others. Their elite lifestyle was perceived as the Black norm rather than the ex- 

The need for reparations, much less the legal duty to provide them to 

folks in the United State~, was not even being considered. 

Countries who supported our struggle for freedom in the United States 

taught us that the only way we could change the misperception and replace it 

With the truth was to interact consistentIy with all the United Nations bodies 

with human rights, that is, the Commission on HUman Rights, the 
on the Promotion and Protection of Human Rights (Sub- 

0, the Third Committee of tl~e General Assembly, World Confer- 
et cetera. The IS took this advice seriously and committed ourselves to 

everywhere in the United Nations raising the banner of the human rights 



228 ROGER WAREHAM 

violations suffered by African people, in the United States in particular and in 

the Diaspora in general. We did this over the years by presenting indisputable 

facts and an objective analysis that proved that African people around the 

world suffered from underdevelopment that was tied to the Transatlantic 

Slave Trade, slavery, and colonialism. 

MORAL DUTY FOR AFFIRMATIVE ACTION 

The Sub-Commission appointed Theo van Boven, a professor from the 

Netherlands, ’as a special rapporteur to conduct a study.concerning the right 
to restitution, compensation, and rehabilitation for victims of gross violations 
of human rights and fundamental freedoms. Van Boveffs 1993 repoW found 
historical precedents for the reparations received by the Jewish victims of the 
Nazi Holocaust and the United States citizens of Japanese descdnt who were 
incarcerated by their own government during World War II. However, when 

it came to the issue of. reparations for descendants of the victims of slavery,~ 
Professor van Boven stated, "lilt would be difficult and co.mplex to constru 
and uphold a legal obligation to pay compensation to the descendants of 
victims of the slave trade and other early forms of slavery.... [I] agree that 
fective affirmative action is called for in appropriate circumstances as 
duty:’~ The IS and LEVI [Lift Every Voice~ Inc], 0nother Black NGO 
governmental Organization) from the United States, objected to van 

avoidance of the issue but were unable to change his position. We 
that once again a different standard was being applied to African 

inforced a lesson that centuries of racist abuse have taught us, namely, that.. 
we do not ensure that our interests are ad&essed and protected, 
pend t~pon anyone else to do so. 

THE BATTLE TO HOLD A WORLD CONFERENCE 

AGAINST RACISM 

At the United Nations World Conference on Human Rights held in Viennal 

June 1993, the IS lobbied and made an oral and written intervention ..... 

for a World Conference Against Racism. The United Nations ignored 

for another four years. In the interim it held a World Summit 

velopment (Copenhagen, Denmark) and the World Conference 

(Beijing, China). In December 1997, the United Nations Gene 

19ctantlg agreed m hold the World Conference Against 
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of Racism, Racial Discrimination, Xenophobia and Related Intolerance. The 

United States and the other Western countries (whose United Nations geo- 

graphic designation is the WEO Group, that is, Western European and Others 
[United States, Canada, Australia, and New Zealand]) vehemently opposed 
holding a World Conference Against Racism. This was not a surprise. Follow- 
ing the transition from apartheid in South Africa, the Western countries had 
initially tried to sweep the issue of racism off the agenda, saying it was a set- 
fled question. The IS mad other NGOs fought this ployand responded with a 
demand for a Special Rapporteur on Racism and Racial Discrimination. 

The expan.sion of the title to include Xenophobia and Related Intolerance 
was part of the compromise reached to have a consensus call for the WCAR, 

The Western countries hoped that broadening the sCope would dilute the fo- 
cus on racism and radat discrimination. Rather than address the role of white 
supremacy and Eurocentrism in understanding present and historic in- 
equities, the WCAR could conceivably spend more time looking at conflicts 
between Tutsis and’Hutus, or allegationsof sub-Sahara_9 slavery. Even with 
this broadened scope, the United States was absolutely the last country in the 
United Nations to agree to hold the WCAR. This was iust the first salvo in a 
four-year battle whose goal was to keep reparations off the agenda. 

THE APPOINTMENT OF A SPECIAL RAPPORTEUR 

ON RACISM AND RACIAL DISCRIMINATION 

The West’s futile attempt to deny the continuing existence of racism as a ma- 

4. jor human rights violation led to a call for a special rapporteur on racism. The 
IS was in the middle of that fight. In I993, the West agreed to appoint this rap- _ 

~orteur, only if his mandate was expanded to include Xenophobia and Related 

:Intolerance, In 1994~ Mr. Maurice Glele, a member of the Supreme Court of 

West Africa, was appointed as the Special Rapporteur on Contempo- 

r Forms of Racism, Racial Discrimination, Xenophobia and Related Intol- 

Immediately, the IS successfully lobbied for him to visit the United 

for his first investigation. 

In October 1994, Mr. GMe came to the United States. The IS and the In- 

[ Association Against Torture (AICT--its Spanish acronym) held an 

public tribunal on October 15, at Harlem’s historic Abyssinian Baptist 

where more than eighty victims of radsm, individuals and represen~ 

testified directly on the situation in the United States. 

hundred fifty other presentations were made and recorded on 

and videotape for the rapporteur. In 1995, Mr. Glele issued a report* 
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highly critical of the racial situation in the United States. The United States, 

disagreeing with the report’s findings and recommendations, condemned it. 

Mr. Glele’s report was unquestionably a factor in the negative United States re- 

sPonse to the call for a WCAR.                                   , 

The IS, along with other NGOs, continued its pressure to bring the United 

States to accotmt for its human rights violations. In 1997, Bacre Wali Ndiaye, file 

UN Special Rapporteur on Extra-ludicial, Summary or Arbitrary Executions 

conducted an investigation. The IS and the AICT, along with the Center for Law 

and Social lusfice of Medgar Evers College, sponsored a public meeting for the. 

families of victims of police killings and of those who had been officially tour- ¯ 

dered by the government or were still on Death Row. His highly critical reports 

drew a similarly negative" response from the United States government. 

THE RESOLUTION CALLING FOR THE DECLARATION 

OF THE TRANSATLANTIC SLAVE TRADE AND SLAVERY 

AS A CRIME AGAINST HUMANITY 

From the beginning of our participation at the United Nations, the IS had been 

working to implement Malcolm X’s call for closer ties between Af!:icans in the 

Diaspora and on ~e Continent. We saw the African countries not only 

brothers and sisters but also as our natural allies in our struggl.e, in the 

States. Similarly, our location in the United States placed us in a position toi 

help them move forward. We met with and lobbied the African countries reg 

ularly and over the years made presentations at meetings of the African ( 

(the United Nations’ geographic designation) of countries. In the.. 

we spoke ofthe issues we had in common, particularly the 

that we in the West suffered as oppressed nations and that they suffered as 

mer colonies. As a reference point 

we cited Walter Rodney’s analysis in his classic work How Europe 

opedAfrica. The economic motive, the greed, 

fueled the Transatlantic Slave Trade and slavery also stoked the fires 

nialism. African peoples’ present situation, regardless of our geographic 

fion, had the same source. We raised the issue of reparations as an issue (or 

Africans, not simply those of us in the United States. The form it 

might differ, but the fact that it was due could not be honest) 

cussion with African countries was that their lack of develo]~ 

nialism had to be ¯recompensed by the former colonizers. Forgiveness 

debt was necessary but insufficient. Resources had to be 

development of their economy. Unconditional resources. No strin 
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Nine years of Iobbying with the.African Gr~oup bore fruit at the 1998 ses- 
sion of the Commission on Human Rights (CHR). Tl~e African Group unani- 

mously proposed a resolution calling for the Declaration of the Transatlantic 

Slave Trade and Slavery as a Crime Against Humanity. When word of the pro- 

posal got out it caused an uproar in the Western countries. Crhnes against hu- 

manity have no statutes of limitations. The victims of crimes against humanity 

are due compensation from the criminals. The specter of pa)dng reparations 

for the crimes they had committed and the unconscionable profits they had 

made over centuries shook the Western countries to their very roots. 

Senegal was chairing the African Group when this resolution was pro- 

posed. In an ironic coincidence, President Clinton was on his way to Senegal 

to present the African Growth and Opportunity Act. Rumors have been con- 

sistent that President Clinton actually called Senegal’s President Diouf from 

Air Force One to tell him that it would not be in Senegal’s best interests to 

continue to push this resolution. The implications were clear--it’you cros~ the 

United States, you suffer the consequences. The next day Senegal withdrew the 

resolution from consideration. The IS vowed that it would do all it could to 

resurrect the resolution dt the WCAR. 

THE THREE KEY ISSUES FOR 

AFRICAN PEOPLE AT THE WCAR 

¯ The International Secretariat took the position that this World Conference 
was what Malcolm had in mind when he spoke ofpntting our situation before 
the world’s court.’ This World Conference had to address the situation of 
African people. We knew from our prior experience in the United Nations and 

conferences that the most effective agenda is a narrow one. The more 
that you bring to the table, the less likely that any of them will be ad- 

Early on, we identified those issues as: 

I. Declaration of the Transatlantic Slave Trade and Slavery as a Crime 

Against Humanity; 

2. Reparations for African people on the Continent and in the Dias- 

pora; 

3. The Economic Base of Racism. 

These issues went to the economic root of and motivation for our kid- 

and enslavement; established international recognition of our hu- 

and the historically unprecedented crimes we had been subjected to; 
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provided for the forty acres and a mule that none of the original victims or 

their descendants/continuing victims had ever received; and explained why 

the ideology and practice of racism persists to this day. They were issues that 

spoke to African people on both sides of the Atlantic. They were issues that we 

could all unite on, despite the national particularities of racism that affected 

us. They were issues that, it" addressed, would set an internationally recognized 

standard that would help all of us in our national struggle. 

We met with NGOs of African people around the world and Africa to 

unite on lobbying for these three issues. The discussions with the African 

countries and NGOs led to the expansion of the first issue to include colo- 

nialism as a crime against humanity, This naturally followed, as colonialism, 

the Transatlantic Slave Trade, slavery, and the consequent underdevelopment 

of African peoples and countries were inextricably intertwined. 

The importance of these issues has been testified to by the degree of re- 

sistance to them, No singte set of issues had become such a line in the sand at 

any other world conference. At the First PrepCom, the WEO group, led 

United States, took the position that compensatory relief (i.e., reparations) 

should not even be discussed as a theme of the WCAR. They were just as 

adamant on the issues of the crimes against humanity and the economic base 

of racism. The latter is being played out in the struggle around how to char- 

acterize globalization. The "Developing!’ worId wants to describe it accurately, 

that is, as a new name for an old game, namely, imperialism. The"Developed" 

countries want to tout its alleged benefits and to downplay, if not 

ignore, the fact that it has led to ever-increasing inequality in an 

equal world.                                                       . 

The WEO Group, the richest in the world, used money as a tool of 

ruption. It provided very little funding for the WCAR in comparison to the 

nancial commitments it made for the four United Nations world 

the 1990s. 

In addition to the weapon of underfunding, the inventors of Robert’s 

of Order employed every parliamentary tactic to delay the process of prepar 

tion for the conference in the hope that the pressure of time would 

concessions favorable to their position. They succeeded in making 

to convene an unscheduled Third Preparatory Meeting for the WCAR. 

and money limitations severely restricted NGO attendance at the last, 

preparatory meeting. 

To covei all their bases, during December 2000 the United States 

Ganada even went so far as to attend the GRULAC (Group of 

and Caribbean) countries’ PrepCom rather than the WEO (their 

grouping) PrepCom. Their sole purpose in so doing was to ensure that 
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GRULAC PrepCom (held in Santiago, Chile) did not come out with a strong 
declaration on the three issues. The United States and Canada accomplished 

their task by leading the GRULAC countries to believe that if they weakened 
the language on reparations and crimes against humanity the United States 

and Canada would agree to a consensus document. This lie was exposed at the 
last minute of the fial session when both the United States and Canada ad- 
mitted that they could not agree with the watered-dbwn language that they 

themselves had suggested. There was not enough time at that point for. the 
Santiago Declaration to be as strong as it might have been without the dis- 
ruptive and disingenuous participation of the North American delegations. 

At a public meeting in February 2001, the head off, he United States dele- 
gation to the PrepComs admitted that the United States had sent a diplomatic 
delegation to attend the African PrepCom (in Dakar, Senegal) with the express 
purpose of having the Africans tone down their inflammatory language. The 
language she referred to was that concerning crimes against humanity, repa- 
rations and the economic motivations underlying the slave trade, slavery and 
colonialism. This time they were defeated. The African Group kicked them 

out of the meeting and produced a document that also [ucluded a program of 
action to implement reparations. 

The West, and the United States in particular, employed yet another tac- 
tic, which was to state that insistence on the issues of crimes against human- 
ity and reparations would derail the conference and thus make it a failure. 
This mantra was accompanied by threats of either nonattendance or the send- 

ing of a low-level ’delegation. In the end, the overt acts of pressure had their 
counterpart in the continuing use of covert threats like those that the United 

States employed in 1998 to sabotage the African Group resolution on the 
Trahsaflantic Slave Trade. One African Group diplomat, sounding discour- 

aged, told us "the West is completely intransigent on this issi~e." We simply 
replied that "their intransigence is in defense of a crime against humanity. We 
must be even more intransigent in defense of our human rights." 

IN THE UNITED STATES 

the United States, several organizations that have traditionally been in- 

the struggle around reparations became participants in the interna- 

include N’COBRA (National Coalition of Blacks for 
)arations.in America) and NBUF (the National Black United Front). Oth- 

such as Fisk University’s Race Relations Institute, were also active. One 
result of the WCAR was the indreased organizing around and 
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exposure of the issue of reparations. Meetings occurred all over the country 

and the word got out, along with a dearer.understanding of the United Na- 

tions and the importance of work in international forums. This was particu- 

larly important because the United States did nothing to publicize this world 

conference. Contrast the $8 million it spent on the World Conference on 

Women with flae $250,000 it committed to the WCAR. From early on, the IS 

knew that the mobilization for this conference would be at the grassroots 

level. And that analysis was proven true. 

THE U.S. WALKOUT 

Following the Third PrepCom, the WEO Group thought that it had success- 

fully coerced the African Group to back down from the Dakar Declaration. 

The IS, along with NBUF and groups from Washington, D.C., and Atlanta, 

brought over a delegation of nearly four hundred Black people from around 

the United States, which we called the Durban 400. The strategy was to have 

an overwhelming force of lobbyists for our three issues. When the dele 

reached Durban, it immediately began lobbying the African Group in partic: 

ular and the other regional groupings in general. The work done by the 

ban 400, along with that.of th~ African and African Descendant NGO Caucus; 
combined with the presence of a delegation of the U.S. Congressional 

Caucus, provided crucial support to an African Group that was under siege 

the Western countries. 

Three days after the WCAR co"hvened, the United States and Israel walked 

out. This was no surprise to the non-governmental organizations who 

been involved with the preparatory meetings leading up to the WCAR, 

veiled threats of the walkout, including promises to eliminate foreign 

Africa if the reparations issue was pressed by delegates in Durban, had 

continuous since the May 2000 PrepCom. Although the .official reason 

for the walkout was the debate over the Zionism-equals-racism issue, it 

clear that the United States’ real concern was the issue of crimes 

manity, reparations, and the ensuing flood of lawsuits that would emerge 

the United States, along with the rest of WEO, supported these three 

issues. The U.S. walkout on the afternoon of September 3 followed a 

conference convened that morning by the African Group, which 

unequivocal support of the Dakar Declaration vis-a-vis 

Trade, slavery and colonialism as crimes against humanity. 
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CONSENSUS OR A VOTE? 

Historically, United Nations world conferences produce documents by con- 

sensus, which results in a lowest-common-denominator declaration and pro- 

gram of action. This world conference more than any that preceded~it 

reflected.the realpolitik of the twenty-first century. On one side of the aisle in 

Durban stood the developing world and its brothers and sisters who reside in 

the developed world, but live a life of the Third World, as a collectivity of un- 

derdevelopment. On the other side, arrogant and unrepentant, was the devel- . 

oped world--beneficiaries of stolen labor and~ unpunished criminal acts, 

unwilling to admit its guilt yet fearful of the resistance of the victims. The for- 

mer colonizers/enslavers versus the former colonized/enslaved. 

Following the departure of the United States, the defense of crimes against 

humanity was left to the European Union, whose chair, Belgium, the architect 

of Patrice Lumumba’s assassination, had a long colonial history drenched in 

African blood. Despite a valiantattempt to hoId high the banner of white su- 

premacy, the WEO Group was forced to reluctantly agree to consensus lan- 

guage that recognized the Transatlantic Slave Trade and slavery as crimes 

against humanity. African people had won a tremendous victory that set the 

basis for a higher level of activity in their national venues. 

THE CRIMINALS NEVER GIVE UP 

The events of September 1 I--just three days after the conference ended-- 

temporarily refocused events away from the WCAR. But it did not deter the 

:refusal of the WEO Group to accept its defeat. In an attempt to minimize the 

.~ done to them by the. events of the WCAR, the WEO Group fought, af- 

:ter the conference had ended, to have language eliminated or changed and 

in the final document. Their efforts at damage control de- 

’, issuance of the Durban Final Declaration and Programme of Action 

nearly four months. As the perpetrators of crimes, against humanity, the 

Group, the self-proclaimed leaders of global civilization, remained 

and unrepentant. 

CONCLUSION 

issue of reparations for African people is on the international front 

and will not go away. It is up to us to continue the pressure on the 
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ground until our just and justifiable demands are met. Only by doing so will 

we have paid proper tribute to our ancestors. 

ROGERWAREHAM ~s partner in the taw firm of Thomas, Wareham ~ Richards in 
Brooklyn. He is lead counsel in the historic Farmer-Pae!tma~n Iawsuit f!led against 
corporations participating in the enslavement of Africans in the United States. He is 
also lead attorney for the December 12th Movement. 
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destroyed and lives taken from Africans in America and sanctioned by both 

individuals and governments. The resistance in repairingthe damage done by 

the violence and fraud toward Africans in America is an intriguing but rarely . 

discussed question. Why is it that Japanese Americans received an apology and 

compensatory measures for Franklin D. Roosevelt’s Executive Order 9066 but 

Black Americans in all but a few instances have been’unsuccessful in their ef- 

forts for remedies to the crimes inflicted upon them? Why do Jews continue 

to litigate successfully for and receive billions of dollars from nations and cor- 

porations nearly sixty years after the Holocaust, in what Norman Finkelstein 

calls the Holocaust Industry, yet Africans. in America are subjected to pater- 
nalistic reiections of their movement for reparations for 350 years of enslave- 

ment and domestic apartheid? I believe it is because the history of Black/white 

relations in this cotmtry is so long and sordid th~}t reparations for damages 

done to African~ in America would call for an enormous upheaval of the so- 
of the United States unmatched even by Brown v. Board. The ex- 

treatment of Africans in America, unlike that of the Japanese 

~ewish cases, forces the United States to question the -defy essence of values 

by white Americans toward its Black citizens. The United States govern- 
: and the vast maiority ofits white citizens resist examination, and both 

~s are nearly pathological in their denial of the continuing impact of en- 

:on .this country. 

Africans in America were not culpable for what happened to them during 

but its documentation and prosecution angers )krnericans who 

to maintain a mawkish view of the relationship between Black and white 

in America. It is no coincidence that two of the great American films- 

. Nation and Gone With the Wind-Klepict Africans in America as par- 

dangerous and compliant. It is also no coincidence that two of the 

powerfal people in Hollywood, Steven Spielberg and Oprah Winfrey, 

failed at the box office during the late I990s to start a national dialogue 

’ and its aftermath in-the Unffed States with their respective films 

Beloved. Americans reject the idea of confronting their racial past 

actively oppose even fictional attempts at retelling the relationships 

during enslavement between Blacks and whites. Mice Randall’s 
~ court battle over The Wind Done Gone, a parody of Margaret Mitchell’s 

With the Wind, illustrates how difficult it is to discuss lily-white 

Even though Randall argued forcefully in court about 

a parody, the Mitchell Estate launched a full-frontal Iegal attack 

:k its publication, Though Randall won her case on appeal, the case, 

national attention, indicated the antipathy toward anyone who 

racist assumptions about America’s treatment of enslaved 
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Africans. Thei~ obsession with preserving the image of the beloved Tara plan- 
tation in the novel at a~l costs is a powerful metaphor for how the United 
States was shaped by white obsession in stealing land from Black and indige- 

nous people. 

LAND THEFT AGAINST AFRICANS IN AMERICA 

The primacy of land ownership is a core value in the European cosmology, 
particularly as it relates to the history of the United States. "Twenty-four 
lars and Some beads;’ "land rush,!’ "Manifest Destiny;’ "the Louisiana Pur- 
chase," "Seward’s Folly;’ and "squatter’s rights" are but a few of the phrases: 
deeply embedded in the American psyche connected with the idea of land: 
ownership. The nebulous notion of the American Dream is rooted in the 

of entrepreneurship and home/land ownership. Historically, the 
movement has faced two obstacles in seeking tangible information 
against Afican A_mericans: fraudulent production and destruction of 
records that would provide historical proof of murders, theft; 
rape. As we will see, fraud occurred primarily when there was 
with the property of Africans in America, sometimes legally and o~ten 
lenfly. Perpetrators of this fraud often colluded with local, state, and 
federal government to defra~ld Mricans in America of property. A similar 
stade has been the destruction of documents that proved illegal act~vmes .1 
the confiscation of Black property. ~v~lolesale burning of 
churches, and homes were common ways of destroying 
ownership illegally obtained by white terrorists.                    . 

Whitecapping 

The term"whitecapping" became popular between the years 1900 
denoted the habit of night riders confiscating land from wlnerable 
hrg the era of Jim Crow. james R. Grossman, in his book A Chance to 

Good: African Americans, 1900-1929, describes this form of intimidation: 

During the last two decades of the nineteenth century and 
decade of the twentieth, the system stabilized but people moved,:~ 

South’s black population churned as rural people moved from 
tion to plantation, county to county, state to state.in 
grail of land ownership. Some were lured by labor 
pecM~y in hi~y areas where whites already outnum[ 
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pushed out in a process known as whitecapping, a term that referred 
to the practice of night riders pushing African Americans off their 

land through threat of violence. At least 239 instances of whitecapping 

were recorded dm-ing the ~vo decades beginning in the late 1880s, 

with Mississippi the most common site. The term seems to have orig- 

inated in Indiana, where night riders invading a small community or 

threatening an individual African-American resident would wear 

white caps as part of their disguise. 

Despite its origins in the Midwest, whitecapping was manly a Southern 
rural phenomenon. Successful Black farmers were the most likely targets of 
this kind of eviction because of the common assumption among whites that 
the success Of some Blacks might unleash unrealistic (and dangerous) aspira- 

tions among the local Black population. A farmer in Alpharetta, GeOrgia, rec- 

ognized that he"better not accumulate much, no matter how hard and honest 
you work for it, [since] you can’t enjoy it:’ In some cases, whole communities 
were forced from their homes. 

Whitecapping, as an institution, operated efficiently in disenfranchising 
Blacks from their land. R is a commonly held myth that the majorityof Black 
men were lynched during the lira Crow era because of spurious accusations 

of some impropriety toward whites, particularly white women. Tulsa and 
Rosewood reinforce this idea, but land theft was a frequent motivation in 

Black families. It was a quick and easy way to illegally deprive Blacks 
of their land. It was not unusual for the grieving widow of the victim to aban- 

the land within a few days after ttie murder of her husband or other male 
relative. The abandoned property would then be pIaced in auction because it 
had been deserted and new deeds would be drawn and agreements struck with 

new owners that nullified existing title papers of the murdered owner. 
It is telling how the United States sexualized violence toward Black men 

than admit its complicity in depriving them of property. The castra- 

experienced by male victims who were, as James Allen’s book rifle sug- 
"without sanctuary," included not only their genitals, but their land, 

farming equipment. Lynching because ofimag- 
.~s against white women was far more acceptable p~ychologica]ty as 

: rationale for murder than admitting guilt over land theft.      " 

Relations Institute Land Theft Study 

April 1999, the Associated Press (AP) asked the Race Reiations Institute of 

University (RRI), with which I was affiliated, along with dozens of other 
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~ce ~[ o~ _ ~f Ne impact or en~ 

:~i~ 0Ren °verl°°- overW *mo~g A~icans N ~erica, but rarely is 

~ ~f~rdigary ~pact on ~xcans m ~enca’ but 

~ serioUsreseat& �°nne~g slavery tc . derstan~ng Bla& land t~ng: 

~ nri~ege. U~_ -~ ~-verW were begun, nurtured, 
~ ~ce, weNtg, anu e~ -, 

~mrem bMgn ~°s~ 

Flag, but ~s ~t has lacked a ~&e of cases~, 

~tio~s m°~2[ime and compensatory remeates, u~ 

¯ to orovide leads and ~ ~nortunity - ~.~ ~t damentat .    e Ox u~ ....... 
u{r, ~ ericanS m on 

.~ t to own proper~- It wo~d also 
~e r~.    rovided Black people w£~ ~e eq 

gover~m~t~: ~ ~endment to ~e Constitution. 

be ~oarteem.~2 ’--~£~M ~ Bla& newspapers 

dred ads wer~ v-~ ~at had large Black 

~a3ies in popul~tio~x center~ 
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The ads provided a telephone number, e-mail and mailing address, and fax 

numbers for any African Americans who were victims of land takings or knew 

other relatives and persons who were. The responses to the ad were over- 

whelming. Nearly 150 persons called the RRI, and these cases were forwarded 

to the AP, who did heroic work in locating, interviewing, fact checking, and 

investigating the stories of the respondents. The other unexpected occurrence 

was how readers of the ad passed this information on to persons whom they 

lmew had been victims of such crimes. What is presented below, with the 

names changed, are excerpts from the letters and files sent to the RRI. In their 

own words, these people provide eyewitness testimony to the crimes commit- 

ted against African Americans during the past one hundred years. At the time 

of this writing, the entire story was released in the AP’s Torn From the Land se- 

ries, and we are sure that after these cases .are published, hundreds more will 

emerge as African Americans move toward receiving compensatory remedies 

for the crimes committed against them. 

From Michigan: 
My mother, , who is 85 years old, recalls giving large 

snms of money to her father,             Over the years, she too be- 

came disenchanted with the slowness of the process; the never ending 

requests for additional money, and the failure to generate documents 

that validate ownership of Williams’s 100 acres to his son, Robert. My 

mother’s sister Mary, who is in her 70s, recalls the ongoing years of 

court appearances, attorney fees, legal obstacles, and recurrent diffi- 

culties encountered by her father. According to my aunt, threats were 

made on her father’s life, he was shot, and his family was subjected to 

many indignities (i.e., rape of his daughter and vicious beating of his 

son). My mother and her sister recall that their father was handcuffed 

and take [sicl to jail when he objected m efforts of the co.unty to cut a 

road through his land. In addition, since he owned land, and his wife’s 

family owned land, he and his Family were not sharecroppers. It is my 

understanding that some of the people in the community respected 

my grandfather; however, t was tom that he was deeply resented by 

others. 

From Arkansas: 
Dear Mr. Winbush: 

I spoke to you Monday, March 20, ~ about some property . 
in AR that was taken from our.family. I am senditig a lot 
of information I have been trying to get our prop,erty back since I990, 



g~ytao~qU ~’ W~NBUS~ this heir property, Mr. 

bnt to no avail. Mitlie + John Robertson owned          after M~e ~ 
Christi~nson ~lleg~Y drew up a ~1 for ~oh~ ~iteh~    he 

Robertson p~sed. ~ohn ~iteh~ is ~ow deceased¯but before 

L Gten Rober~on, had a conversation with h~ and he sMd Robertson never w~ed ~e proper~ to h~- He said Mr. Chrtstiansdn::: 
and his a~ornev drew up ~ ~e ~eg~ papers. 

d si ed) 
From 

Michigan:                       ago~ Someone forge ( gn 

,    We lost our land about 50 years                  the 

o~-r names and sold the property. The person that forged 
now dead. The property belonged to my Granddad who was 

at that time. 

From Ohio: 
Dear Dr. Winbush: 

Delores Barclay 

I thank ~ou for passing my letter on to ¯ meconcerning how my father and . 
�he got in touchwith , Mississippi’ She g0t! 
~ o 

- -- our home in legally ran ~ro~                      She talked with my 

touch with me in the week of 
sed is a ietter formore information she Endo ¯.    " to 

on --~-----~-’    . ~ ,~win~ our families story 
from us. Thanks again mr ~alu r, going to my 

overly excited when MS. Barclay caged me. I am 

grave today to vent out my final thoughts of a 
over fifty years. Again, thanks. 

From OhiO: 
Dear Dr. yqinbush, 

I am part of two families that were forced to leave 

everything we had. My father, William Bolden, and his 

Graham. Bolden, were ran out of Midnight Mississippi in 

white people that came by night. I~[y mother who is 81 years 
me that it all started about the hauling cotton choppers an~ 

- "~s My father had two trucks, 
ickers to the cotton ne)u ~ ~rs~n~i~ht Mississippi wanted 

P _      ~ ,,,hlt~ m~ ironl ~o              and my 
had one. ~ ....... ¯        tickers to his farm, 

and uncle to haul the cotton ~ 

¯ uncle were in agreement with other cotton ~arms. T 
from.Midnight Mississippi threatened my father and 

mother said my father and uncle got real scared and left by It was in lanuary 1950 when my father and trades 

us. I remember coming to Cincinnati Ohio when I was 
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age. It was a great shock to me. I remember waking late at night trying 
to jump out of [the] third floo~ window trying to escape back to Mis- 
sissippi. I don’t recall coming here affecting anyone the way it did me. 

From California: 
Dear Mr. Winbush: . 

First, I will say that t do not have documentation but I just want 

to tell my story as I told it to President Clinton when he first ran for 

Pres. And he answered me back and said that he was sorry. 

As our parents told us, my grandfather owned land, two horses 

and a wagon back in Augusta Arkansas, when one morning there was 

a note on his gate telling him to leave or be ldlled. The note had 81.00 

attached~ He and my grandmother and eight (8) children left. Left 

tand, wagon, horses and all. 

In the late eightys, my now deceased brother who was a minister 

preached in our hometown of Palestine Ark and went to the court- 

house in Little Rock and checked the records. There he found my 

grandfather’s land in his name Hobart Gibson, sold for $1.00. The 

land at that time had been sold to the State of Arkansas where the light 

company sits. The state of Arkansas Light Co. is sitting on our land, 

and he said that the person that sold them the land was listed as owner 

of several, several parcels of land all around there. 

I wrote Clinton and asked him if he was elected Pres., what would 

he do about that. A very nice letter said he was sorry. What an injusr 

tice! 

There is nothhag we can do, but thank you for reading this. At least 

I’m telling sqmeone about it. 
Mrs. Carolyn Gibson 

PS: I wish those that have documentation luck. 

This is a small sample of the thousands of Black victims of land takings 

violence associated with the crimes. Others who have kept these 

for fear of retaliation, ridicule, and shame will emerge. They rep- 

that should be considered in the case of reparations. 

the next ten years, the justice deferred in all of these crimes will form 

expected lawsuits emerging from the push toward reparations 

n America. The dozens of lawsuits that will inevitably result from 
~arations movement will reveal to the United States and the world the 

theft from Africans in America. The possession of 

so enshrined in the American psyche, that it is part of the nebulous 
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notion of the "American Dream:’ Depriving one of their land through illegal 

means is part of the bloody legacy of the United States, which began with the 

subjugation of indigenous people by European invaders of the Americas .and 

continued unabated through the end of the twentieth century. 

The reparations movement will be the greatest public education effort 
ever mounted on racism in this natioffs history. The movement will begin the 

long-overdue unraveling of the nexus between race, poverty, and wealth in the 

United States. It will teach its students difficult lessons, such as the violence 
meted ot~t to indigenous people by whites, and wBl strengthen the relation- 

ship between Africans in America and indigenous people relative to laud and 

fraudulent transactions by whites toward their ancestors, This schooling will 

be painfully difficult but necessary if racial justice becomes a reality rather 
than a convenient sound bite in the mouths of public policy makers, 

RAYMOND~ WINBUSH is Director of the Institute for Urban Research at Morgan 

State University. He is a scholar:activist and is a member of the editorial board of 

the Journal of Black Studies. 
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RO GER WAREHAM 

The Popularization of the 
International Demand for . 
Reparations for African People 

A fish does not know it i~ 

AU’~OR’S ~,RE~AC~: The United Nations World Conference Against Contempo,?: 

raW Forms of Racism, Racial Discrimination, Xenophobia and Related 

ance (WCAR, August 31--September 7, 200t) will be 

by the struggle for reparations. The process of organizing for the WCAR was 

in mal6ng the issue of reparations for African people,j in the Diaspora and on 
African Continent, an international one. This brief history of our experience 

the UN will help illuminate the events leading up to the historic meeting. 

INTRODUCTION 

The December 12th Movement is an organization of African 

the struggle against racism in the United States. It takes its name 
statewide demonstration held in Newburgh, New York, on December 

1987. That rally was called to protest a tide of racist killings, 

rassment that had been directed against Blacks and Latinos 

State. The groups and individuals that came together th.at day called 

selves the December 12th Coalition. Those that 
eventually became the December 12th Movement. The December 1 

merit has several constituent organizations. The one primarily resp 

international work is known as the December 12th Movement 
Secretariat (IS). Roger Wareham, this essay’s author, is a founding 

the December 12th Movement and a practicing attorney in the law 

The Popularization of the international Demand for Reparations 227 

Thomas, Wareham & Richards in New York City. He is also the international 

secretary-general of the International Association Against Torture, a non- 

governmental organization, which, along with the Interrmtional Secretariat, 

has consultative status with the United Nations. As an organizational repre- 

sentative, he has been an annual participant at the United Nations in Geneva. 

and NewYork since I989. 

Our problem is your problem. It is not a Negro problem, nor 

an American problem. This is a ,vorld problem for humaniO/, tt 

is not a problem of civil rights, it.is a probtem of human rights. 

~MAICOLM X, SPEAKING iO TNI~ ORGANIZATION O1~ AFRICAN UNITY, 1964 

One cannot understand how reparations for African people have become an 
issue of international dimensions without first paying homage to Malcolm X. 
Malcolm, follow~g in the steps of BIyden, Garvey, Trotter, Du Bois, Patterson, 
and Robeson, among others, helped Black peopIe see the ~xportant role the 
interfiational arena plays in our domestic struggle for freedom and human 
rights. 

’The December 12th Movement Internationai Secretariat [IS] first went to 
the United Nations Commission on Human Rights in 1989 as part of a group 
called Freedom Now, a campaign seeking amnesty for politica! prisoners and 

prisoner~ of war in the United States. Many of the IS members were veterans 
of the African Liberation Support Committee of the 1970s and had a wide 
range Of experience in the international arena. We learned from this first ex- 

perience in Geneva, Switzerland, that the international community’s percep- 
tion of the nature of Black people’s e~’dstence within the United States was 
totally false. The reality had been deliberately skewed by United States gov- 
ernment propaganda and .by the omnipresent media images of the U.S. 
Olympic Dream Team, Michael Jackson, Oprah Winfrey, CoIin PowelI, and 

others. Their elite lifestyle was perceived as the Black norm rather than the ex- 
ception. The need for reparations, much tess the legat duty to provide them to 
Black folks in the United StateS, was not even being considered. 

Countries who supported our struggle for freedom in the United States 
taught us that the only way we could change the misperception and replace it 
With the truth was to interact consistently with all the United Nations bodies 

with human rights, that is, the Commission on Human Rights, the 

on the Promotion and Protection of Human Rights (Sub- 
the Third Committee of the General Assembly, World Confer- 

et cetera. The IS took this advice seriously and committed ourselves to 
everywhere in the United Nations raising the banner of the human rights 
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violations suffered by African people, in the United States in particular and in 

the Diaspora in general. We did this over the years by presenting indisputable 

facts and an objective analysis that proved that African people around the 

world suffered from underdevelopment that was tied to the Transatlantic 

Slave Trade, slavery, and colonialism. 

MORAL DUTY FOR AFFIRMATIVE ACTION 

The Sub-Commission appointed Theo van Boven, a professor from the 

Netherlands, ’as a special rapporteur to conduct a study.concerning the right 
to restitution, compensation, and rehabilitation for victims of gross violations 
of human rights and fundamental freedoms. Van Boveffs 1993 repoW found 
historical precedents for the reparations received by the Jewish victims of the 
Nazi Holocaust and the United States citizens of Japanese desc6nt who were 
incarcerated by their own government during World War II. However, when 

it came to the issue of. reparations for descendants of the victims 
Professor van Boven stated, "lilt would be difficult and co.mplex to 
and uphold a legal obligation to pay compensation to the descendants of 
victims of the slave trade and other early forms of slavery.... [I] agree 
fective affirmative action is called for in appropriate circumstances as a m, 
duty:’~ The IS and LEVI [Lift Every Voice~ Inc], 0nother Black NGO 
governmental Organization) from the United States, objected to van 

avoidance of the issue but were unable to change his position. 
that once again a different standard was being applied to African 
inforced a lesson that centuries of racist abuse have taught us, namely, that.j 
we do not ensure that our interests are ad&essed and protected, we cannot 
pend upon anyone else to do so. 

THE BATTLE TO HOLD A WORLD CONFERENCE . 
AGAINST RACISM 

At the United Nations World Conference on Human Rights held 

june 1993, the IS lobbied and made an oral and 

for a World Conference Against Racism. The United Nations ignored thiss 

for another four years. In the interim it held a World Summit on Social 

velopment (Copenhagen, Denmark) and the World Conference on 

(Beijing, China). In December 1997, the United Nations Gene 

l_uctantly agreed to hold the World 

:Y 

The Popularization of the International Demand for Reparations 229 

of Racism, Racial Discrimination, Xenophobia arid Related Intolerance. The 

United States and the other Western countries (whose United Nations geo- 

graphic designation is the WEO Group, that is, Western European and Others 

[United States, Canada, Australia, and New Zealand]) vehemendy opposed 

holding a World Conference Against Racism. This was not a surprise. Follow- 

ing the transition from apartheid in South Africa, the Western countries had 

initially tried to sweep the issue of racism off the agenda, saying it was a set- 
fled question. The IS mad other NGOs fought this ployand responded with a 

demand for a Special Rapporteur on Racism and Racial Discrimination. 

The expan.sion of the title to include Xenophobia and Related Intolerance 

was part of the compromise reached to have a consensus call for the WCAR, 

The Western countries hoped that broadening the sCope would dilute the fo- 

cus on racism and racial discrimination. Rather than address the role of white 

supremacy and Eurocentrism in understanding present arid historic in- 

equities, the WCAR could conceivably spend more time looking at conflicts 

between Tutsis and’Hutus, or allegationsof sub-Sahara~a slavery. Even with 

this broadened scope, the United States was absolutely the last country in the 

United Nations to agree to hold the WCAR. This was just the first salvo in a 

four-year battle whose goal was to keep reparations off the agenda. 

THE APPOINTMENT OF A SPECIAL RAPPORTEUR 
ON RACISM AND RACIAL DISCRIMINATION 

The West’s futile attempt to deny the continuing existence of racism as a ma- 

jor human rights violation led to a call for a special rapporteur on racism. The 

e middle of that fight. In I993, the West agreed to appoint this rap- _ 

~!porteur, only if his mandate was expanded to include Xenophobia and Related 
Intolerance. In 1994~ Mr. Manrice Glele, a member of the Supreme Court of 

~ West Africa, was appointed as the Special Rapporteur on Contempo- 

Forms of Racism, Racial Discrimination, Xenophobia and Related Intol- 

Immediately, the IS successfully lobbied for him to visit the United 
first investigation. 

In October 1994, Mr. GMe came to the United States. The IS and the In- 

[ Association Against Torture (AICT--its Spanish acronym) held an 

public tribunal on October 15, at Harlem’s historic Abyssinian Baptist 

more than eighty victims of radsm, individuals and represen~ 

of organizations, testified directly on the situation in the United States. 

one hundred fifty other presentations were made and recorded on 

~e for the rapporteur. In 1995, Mr. Glele issued a report~ 
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highly critical of the racial situation in the United States. The United States, 

disagreeing with the report’s findings and recommendations, condemned it. 

Mr. Glele’s report was unquestionably a factor in the negative United States re- 

sPonse to the call for a WCAR.                                   , 

The IS, along with other NGOs, continued its pressure to bring the United 

States to accotmt for its human rights violations. In 1997, Bacre Wali Ndiaye, file 

UN Special Rapporteur on Extra-ludicial, Summary or Arbitrary Executions 

conducted an investigation. The IS and the AICT, along with the Center for Law 

and Social lusfice of Medgar Evers College, sponsored a public meeting for the. 

families of victims of police killings and of those who had been officially tour- ¯ 

dered by the government or were still on Death Row. His highly critical reports 

drew a similarly negative" response from the United States government. 

THE RESOLUTION CALLING FOR THE DECLARATION 

OF THE TRANSATLANTIC SLAVE TRADE AND SLAVERY 

AS A CRIME AGAINST HUMANITY 

From the beginning of our participation at the United Nations, the IS had been 

working to implement Malcolm X’s call for closer ties between Af!:icans in the 

Diaspora and on ~e Continent. We saw the African countries not only 

brothers and sisters but also as our natural allies in our struggl.e, in the 

States. Similarly, our location in the United States placed us in a position toi 

help them move forward. We met with and lobbied the African countries reg 

ularly and over the years made presentations at meetings of the African ( 

(the United Nations’ geographic designation) of countries. In the.. 

we spoke ofthe issues we had in common, particularly the 

that we in the West suffered as oppressed nations and that they suffered as 

mer colonies. As a reference point 

we cited Walter Rodney’s analysis in his classic work How Europe 

opedAfrica. The economic motive, the greed, 

fueled the Transatlantic Slave Trade and slavery also stoked the fires 

nialism. African peoples’ present situation, regardless of our geographic 

fion, had the same source. We raised the issue of reparations as an issue (or 

Africans, not simply those of us in the United States. The form it 

might differ, but the fact that it was due could not be honest) 

cussion with African countries was that their lack of develo]~ 

nialism had to be ¯recompensed by the former colonizers. Forgiveness 

debt was necessary but insufficient. Resources had to be 

development of their economy. Unconditional resources. No strin 
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Nine years of Iobbying with the.African Gr~oup bore fruit at the 1998 ses- 
sion of the Commission on Human Rights (CHR). Tl~e African Group unani- 

mously proposed a resolution calling for the Declaration of the Transatlantic 

Slave Trade and Slavery as a Crime Against Humanity. When word of the pro- 

posal got out it caused an uproar in the Western countries. Crhnes against hu- 

manity have no statutes of limitations. The victims of crimes against humanity 

are due compensation from the criminals. The specter of pa)dng reparations 

for the crimes they had committed and the unconscionable profits they had 

made over centuries shook the Western countries to their very roots. 

Senegal was chairing the African Group when this resolution was pro- 

posed. In an ironic coincidence, President Clinton was on his way to Senegal 

to present the African Growth and Opportunity Act. Rumors have been con- 

sistent that President Clinton actually called Senegal’s President Diouf from 

Air Force One to tell him that it would not be in Senegal’s best interests to 

continue to push this resolution. The implications were clear--it’you cros~ the 

United States, you suffer the consequences. The next day Senegal withdrew the 

resolution from consideration. The IS vowed that it would do all it could to 

resurrect the resolution dt the WCAR. 

THE THREE KEY ISSUES FOR 

AFRICAN PEOPLE AT THE WCAR 

¯ The International Secretariat took the position that this World Conference 
was what Malcolm had in mind when he spoke ofpntting our situation before 
the world’s court.’ This World Conference had to address the situation of 
African people. We knew from our prior experience in the United Nations and 

conferences that the most effective agenda is a narrow one. The more 
that you bring to the table, the less likely that any of them will be ad- 

Early on, we identified those issues as: 

I. Declaration of the Transatlantic Slave Trade and Slavery as a Crime 

Against Humanity; 

2. Reparations for African people on the Continent and in the Dias- 

pora; 

3. The Economic Base of Racism. 

These issues went to the economic root of and motivation for our kid- 

and enslavement; established international recognition of our hu- 

and the historically unprecedented crimes we had been subjected to; 
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provided for the forty acres and a mule that none of the original victims or 

their descendants/continuing victims had ever received; and explained why 

the ideology and practice of racism persists to this day. They were issues that 

spoke to African people on both sides of the Atlantic. They were issues that we 

could all unite on, despite the national particularities of racism that affected 

us. They were issues that, it" addressed, would set an internationally recognized 

standard that would help all of us in our national struggle. 

We met with NGOs of African people around the world and Africa to 

unite on lobbying for these three issues. The discussions with the African 

countries and NGOs led to the expansion of the first issue to include colo- 

nialism as a crime against humanity, This naturally followed, as colonialism, 

the Transatlantic Slave Trade, slavery, and the consequent underdevelopment 

of African peoples and countries were inextricably intertwined. 

The importance of these issues has been testified to by the degree of re- 

sistance to them, No singte set of issues had become such a line in the sand at 

any other world conference. At the First PrepCom, the WEO group, led 

United States, took the position that compensatory relief (i.e., reparations) 

should not even be discussed as a theme of the WCAR. They were just as 

adamant on the issues of the crimes against humanity and the economic base 

of racism. The latter is being played out in the struggle around how to char- 

acterize globalization. The "Developing!’ worId wants to describe it accurately, 

that is, as a new name for an old game, namely, imperialism. The"Developed" 

countries want to tout its alleged benefits and to downplay, if not 

ignore, the fact that it has led to ever-increasing inequality in an 

equal world.                                                       . 

The WEO Group, the richest in the world, used money as a tool of 

ruption. It provided very little funding for the WCAR in comparison to the 

nancial commitments it made for the four United Nations world 

the 1990s. 

In addition to the weapon of underfunding, the inventors of Robert’s 

of Order employed every parliamentary tactic to delay the process of prepar 

tion for the conference in the hope that the pressure of time would 

concessions favorable to their position. They succeeded in making 

to convene an unscheduled Third Preparatory Meeting for the WCAR. 

and money limitations severely restricted NGO attendance at the last, 

preparatory meeting. 

To covei all their bases, during December 2000 the United States 

Ganada even went so far as to attend the GRULAC (Group of 

and Caribbean) countries’ PrepCom rather than the WEO (their 

grouping) PrepCom. Their sole purpose in so doing was to ensure that 
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GRULAC PrepCom (held in Santiago, Chile) did not come out with a strong 
declaration on the three issues. The United States and Canada accomplished 

their task by leading the GRULAC countries to believe that if they weakened 
the language on reparations and crimes against humanity the United States 

and Canada would agree to a consensus document. This lie was exposed at the 
last minute of the fial session when both the United States and Canada ad- 
mitted that they could not agree with the watered-dbwn language that they 

themselves had suggested. There was not enough time at that point for. the 
Santiago Declaration to be as strong as it might have been without the dis- 
ruptive and disingenuous participation of the North American delegations. 

At a public meeting in February 2001, the head off, he United States dele- 
gation to the PrepComs admitted that the United States had sent a diplomatic 
delegation to attend the African PrepCom (in Dakar, Senegal) with the express 
purpose of having the Africans tone down their inflammatory language. The 
language she referred to was that concerning crimes against humanity, repa- 
rations and the economic motivations underlying the slave trade, slavery and 
colonialism. This time they were defeated. The African Group kicked them 

out of the meeting and produced a document that also [ucluded a program of 
action to implement reparations. 

The West, and the United States in particular, employed yet another tac- 
tic, which was to state that insistence on the issues of crimes against human- 
ity and reparations would derail the conference and thus make it a failure. 
This mantra was accompanied by threats of either nonattendance or the send- 

ing of a low-level ’delegation. In the end, the overt acts of pressure had their 
counterpart in the continuing use of covert threats like those that the United 

States employed in 1998 to sabotage the African Group resolution on the 
Trahsaflantic Slave Trade. One African Group diplomat, sounding discour- 

aged, told us "the West is completely intransigent on this issi~e." We simply 
replied that "their intransigence is in defense of a crime against humanity. We 
must be even more intransigent in defense of our human rights." 

IN THE UNITED STATES 

the United States, several organizations that have traditionally been in- 

the struggle around reparations became participants in the interna- 

include N’COBRA (National Coalition of Blacks for 
)arations.in America) and NBUF (the National Black United Front). Oth- 

such as Fisk University’s Race Relations Institute, were also active. One 
result of the WCAR was the indreased organizing around and 
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exposure of the issue of reparations. Meetings occurred all over the country 

and the word got out, along with a dearer.understanding of the United Na- 

tions and the importance of work in international forums. This was particu- 

larly important because the United States did nothing to publicize this world 

conference. Contrast the $8 million it spent on the World Conference on 

Women with flae $250,000 it committed to the WCAR. From early on, the IS 

knew that the mobilization for this conference would be at the grassroots 

level. And that analysis was proven true. 

THE U.S. WALKOUT 

Following the Third PrepCom, the WEO Group thought that it had success- 

fully coerced the African Group to back down from the Dakar Declaration. 

The IS, along with NBUF and groups from Washington, D.C., and Atlanta, 

brought over a delegation of nearly four hundred Black people from around 

the United States, which we called the Durban 400. The strategy was to have 

an overwhelming force of lobbyists for our three issues. When the dele 

reached Durban, it immediately began lobbying the African Group in partic: 

ular and the other regional groupings in general. The work done by the 

ban 400, along with that.of th~ African and African Descendant NGO Caucus; 
combined with the presence of a delegation of the U.S. Congressional 

Caucus, provided crucial support to an African Group that was under siege 

the Western countries. 

Three days after the WCAR co"hvened, the United States and Israel walked 

out. This was no surprise to the non-governmental organizations who 

been involved with the preparatory meetings leading up to the WCAR, 

veiled threats of the walkout, including promises to eliminate foreign 

Africa if the reparations issue was pressed by delegates in Durban, had 

continuous since the May 2000 PrepCom. Although the .official reason 

for the walkout was the debate over the Zionism-equals-racism issue, it 

clear that the United States’ real concern was the issue of crimes 

manity, reparations, and the ensuing flood of lawsuits that would emerge 

the United States, along with the rest of WEO, supported these three 

issues. The U.S. walkout on the afternoon of September 3 followed a 

conference convened that morning by the African Group, which 

unequivocal support of the Dakar Declaration vis-a-vis 

Trade, slavery and colonialism as crimes against humanity. 
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CONSENSUS OR A VOTE? 

Historically, United Nations world conferences produce documents by con- 

sensus, which results in a lowest-common-denominator declaration and pro- 

gram of action. This world conference more than any that preceded~it 

reflected.the realpolitik of the twenty-first century. On one side of the aisle in 

Durban stood the developing world and its brothers and sisters who reside in 

the developed world, but live a life of the Third World, as a collectivity of un- 

derdevelopment. On the other side, arrogant and unrepentant, was the devel- . 

oped world--beneficiaries of stolen labor and~ unpunished criminal acts, 

unwilling to admit its guilt yet fearful of the resistance of the victims. The for- 

mer colonizers/enslavers versus the former colonized/enslaved. 

Following the departure of the United States, the defense of crimes against 

humanity was left to the European Union, whose chair, Belgium, the architect 

of Patrice Lumumba’s assassination, had a long colonial history drenched in 

African blood. Despite a valiantattempt to hoId high the banner of white su- 

premacy, the WEO Group was forced to reluctantly agree to consensus lan- 

guage that recognized the Transatlantic Slave Trade and slavery as crimes 

against humanity. African people had won a tremendous victory that set the 

basis for a higher level of activity in their national venues. 

THE CRIMINALS NEVER GIVE UP 

The events of September 1 I--just three days after the conference ended-- 

temporarily refocused events away from the WCAR. But it did not deter the 

:refusal of the WEO Group to accept its defeat. In an attempt to minimize the 

.~ done to them by the. events of the WCAR, the WEO Group fought, af- 

:ter the conference had ended, to have language eliminated or changed and 

in the final document. Their efforts at damage control de- 

’, issuance of the Durban Final Declaration and Programme of Action 

nearly four months. As the perpetrators of crimes, against humanity, the 

Group, the self-proclaimed leaders of global civilization, remained 

and unrepentant. 

CONCLUSION 

issue of reparations for African people is on the international front 

and will not go away. It is up to us to continue the pressure on the 
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ground until our just and justifiable demands are met. Only by doing so will 

we have paid proper tribute to our ancestors. 

ROGERWAREHAM ~s partner in the taw firm of Thomas, Wareham ~ Richards in 
Brooklyn. He is lead counsel in the historic Farmer-Pae!tma~n Iawsuit f!led against 
corporations participating in the enslavement of Africans in the United States. He is 
also lead attorney for the December 12th Movement. 
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destroyed and lives taken from Africans in America and sanctioned by both 

individuals and governments. The resistance in repairingthe damage done by 

the violence and fraud toward Africans in America is an intriguing but rarely . 

discussed question. Why is it that Japanese Americans received an apology and 

compensatory measures for Franklin D. Roosevelt’s Executive Order 9066 but 

Black Americans in all but a few instances have been’unsuccessful in their ef- 

forts for remedies to the crimes inflicted upon them? Why do Jews continue 

to litigate successfully for and receive billions of dollars from nations and cor- 

porations nearly sixty years after the Holocaust, in what Norman Finkelstein 

calls the Holocaust Industry, yet Africans. in America are subjected to pater- 
nalistic reiections of their movement for reparations for 350 years of enslave- 

ment and domestic apartheid? I believe it is because the history of Black/white 

relations in this cotmtry is so long and sordid th~}t reparations for damages 

done to African~ in America would call for an enormous upheaval of the so- 
of the United States unmatched even by Brown v. Board. The ex- 

treatment of Africans in America, unlike that of the Japanese 

~ewish cases, forces the United States to question the -defy essence of values 

by white Americans toward its Black citizens. The United States govern- 
: and the vast maiority ofits white citizens resist examination, and both 

~s are nearly pathological in their denial of the continuing impact of en- 

:on .this country. 

Africans in America were not culpable for what happened to them during 

but its documentation and prosecution angers )krnericans who 

to maintain a mawkish view of the relationship between Black and white 

in America. It is no coincidence that two of the great American films- 

. Nation and Gone With the Wind-Klepict Africans in America as par- 

dangerous and compliant. It is also no coincidence that two of the 

powerfal people in Hollywood, Steven Spielberg and Oprah Winfrey, 

failed at the box office during the late I990s to start a national dialogue 

’ and its aftermath in-the Unffed States with their respective films 

Beloved. Americans reject the idea of confronting their racial past 

actively oppose even fictional attempts at retelling the relationships 

during enslavement between Blacks and whites. Mice Randall’s 
~ court battle over The Wind Done Gone, a parody of Margaret Mitchell’s 

With the Wind, illustrates how difficult it is to discuss lily-white 

Even though Randall argued forcefully in court about 

a parody, the Mitchell Estate launched a full-frontal Iegal attack 

:k its publication, Though Randall won her case on appeal, the case, 

national attention, indicated the antipathy toward anyone who 

racist assumptions about America’s treatment of enslaved 
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Africans. Thei~ obsession with preserving the image of the beloved Tara plan- 
tation in the novel at a~l costs is a powerful metaphor for how the United 
States was shaped by white obsession in stealing land from Black and indige- 

nous people. 

LAND THEFT AGAINST AFRICANS IN AMERICA 

The primacy of land ownership is a core value in the European cosmology, 
particularly as it relates to the history of the United States. "Twenty-four 
lars and Some beads;’ "land rush,!’ "Manifest Destiny;’ "the Louisiana Pur- 
chase," "Seward’s Folly;’ and "squatter’s rights" are but a few of the phrases: 
deeply embedded in the American psyche connected with the idea of land: 
ownership. The nebulous notion of the American Dream is rooted in the 

of entrepreneurship and home/land ownership. Historically, the 
movement has faced two obstacles in seeking tangible information 
against Afican A_mericans: fraudulent production and destruction of 
records that would provide historical proof of murders, theft; 
rape. As we will see, fraud occurred primarily when there was 
with the property of Africans in America, sometimes legally and o~ten 
lenfly. Perpetrators of this fraud often colluded with local, state, and 
federal government to defra~ld Mricans in America of property. A similar 
stade has been the destruction of documents that proved illegal act~vmes .1 
the confiscation of Black property. ~v~lolesale burning of 
churches, and homes were common ways of destroying 
ownership illegally obtained by white terrorists.                    . 

Whitecapping 

The term"whitecapping" became popular between the years 1900 
denoted the habit of night riders confiscating land from wlnerable 
hrg the era of Jim Crow. james R. Grossman, in his book A Chance to 

Good: African Americans, 1900-1929, describes this form of intimidation: 

During the last two decades of the nineteenth century and 
decade of the twentieth, the system stabilized but people moved,:~ 

South’s black population churned as rural people moved from 
tion to plantation, county to county, state to state.in 
grail of land ownership. Some were lured by labor 
pecM~y in hi~y areas where whites already outnum[ 
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pushed out in a process known as whitecapping, a term that referred 
to the practice of night riders pushing African Americans off their 

land through threat of violence. At least 239 instances of whitecapping 

were recorded dm-ing the ~vo decades beginning in the late 1880s, 

with Mississippi the most common site. The term seems to have orig- 

inated in Indiana, where night riders invading a small community or 

threatening an individual African-American resident would wear 

white caps as part of their disguise. 

Despite its origins in the Midwest, whitecapping was manly a Southern 
rural phenomenon. Successful Black farmers were the most likely targets of 
this kind of eviction because of the common assumption among whites that 
the success Of some Blacks might unleash unrealistic (and dangerous) aspira- 

tions among the local Black population. A farmer in Alpharetta, GeOrgia, rec- 

ognized that he"better not accumulate much, no matter how hard and honest 
you work for it, [since] you can’t enjoy it:’ In some cases, whole communities 
were forced from their homes. 

Whitecapping, as an institution, operated efficiently in disenfranchising 
Blacks from their land. R is a commonly held myth that the majorityof Black 
men were lynched during the lira Crow era because of spurious accusations 

of some impropriety toward whites, particularly white women. Tulsa and 
Rosewood reinforce this idea, but land theft was a frequent motivation in 

Black families. It was a quick and easy way to illegally deprive Blacks 
of their land. It was not unusual for the grieving widow of the victim to aban- 

the land within a few days after ttie murder of her husband or other male 
relative. The abandoned property would then be pIaced in auction because it 
had been deserted and new deeds would be drawn and agreements struck with 

new owners that nullified existing title papers of the murdered owner. 
It is telling how the United States sexualized violence toward Black men 

than admit its complicity in depriving them of property. The castra- 

experienced by male victims who were, as James Allen’s book rifle sug- 
"without sanctuary," included not only their genitals, but their land, 

farming equipment. Lynching because ofimag- 
.~s against white women was far more acceptable p~ychologica]ty as 

: rationale for murder than admitting guilt over land theft.      " 

Relations Institute Land Theft Study 

April 1999, the Associated Press (AP) asked the Race Reiations Institute of 

University (RRI), with which I was affiliated, along with dozens of other 
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The ads provided a telephone number, e-mail and mailing address, and fax 

numbers for any African Americans who were victims of land takings or knew 

other relatives and persons who were. The responses to the ad were over- 

whelming. Nearly 150 persons called the RRI, and these cases were forwarded 

to the AP, who did heroic work in locating, interviewing, fact checking, and 

investigating the stories of the respondents. The other unexpected occurrence 

was how readers of the ad passed this information on to persons whom they 

lmew had been victims of such crimes. What is presented below, with the 

names changed, are excerpts from the letters and files sent to the RRI. In their 

own words, these people provide eyewitness testimony to the crimes commit- 

ted against African Americans during the past one hundred years. At the time 

of this writing, the entire story was released in the AP’s Torn From the Land se- 

ries, and we are sure that after these cases .are published, hundreds more will 

emerge as African Americans move toward receiving compensatory remedies 

for the crimes committed against them. 

From Michigan: 
My mother, , who is 85 years old, recalls giving large 

snms of money to her father,             Over the years, she too be- 

came disenchanted with the slowness of the process; the never ending 

requests for additional money, and the failure to generate documents 

that validate ownership of Williams’s 100 acres to his son, Robert. My 

mother’s sister Mary, who is in her 70s, recalls the ongoing years of 

court appearances, attorney fees, legal obstacles, and recurrent diffi- 

culties encountered by her father. According to my aunt, threats were 

made on her father’s life, he was shot, and his family was subjected to 

many indignities (i.e., rape of his daughter and vicious beating of his 

son). My mother and her sister recall that their father was handcuffed 

and take [sicl to jail when he objected m efforts of the co.unty to cut a 

road through his land. In addition, since he owned land, and his wife’s 

family owned land, he and his Family were not sharecroppers. It is my 

understanding that some of the people in the community respected 

my grandfather; however, t was tom that he was deeply resented by 

others. 

From Arkansas: 
Dear Mr. Winbush: 

I spoke to you Monday, March 20, ~ about some property . 
in AR that was taken from our.family. I am senditig a lot 
of information I have been trying to get our prop,erty back since I990, 



g~ytao~qU ~’ W~NBUS~ this heir property, Mr. 

bnt to no avail. Mitlie + John Robertson owned          after M~e ~ 
Christi~nson ~lleg~Y drew up a ~1 for ~oh~ ~iteh~    he 

Robertson p~sed. ~ohn ~iteh~ is ~ow deceased¯but before 

L Gten Rober~on, had a conversation with h~ and he sMd Robertson never w~ed ~e proper~ to h~- He said Mr. Chrtstiansdn::: 
and his a~ornev drew up ~ ~e ~eg~ papers. 

d si ed) 
From 

Michigan:                       ago~ Someone forge ( gn 

,    We lost our land about 50 years                  the 

o~-r names and sold the property. The person that forged 
now dead. The property belonged to my Granddad who was 

at that time. 

From Ohio: 
Dear Dr. Winbush: 

Delores Barclay 

I thank ~ou for passing my letter on to ¯ meconcerning how my father and . 
�he got in touchwith , Mississippi’ She g0t! 
~ o 

- -- our home in legally ran ~ro~                      She talked with my 

touch with me in the week of 
sed is a ietter formore information she Endo ¯.    " to 

on --~-----~-’    . ~ ,~win~ our families story 
from us. Thanks again mr ~alu r, going to my 

overly excited when MS. Barclay caged me. I am 

grave today to vent out my final thoughts of a 
over fifty years. Again, thanks. 

From OhiO: 
Dear Dr. yqinbush, 

I am part of two families that were forced to leave 

everything we had. My father, William Bolden, and his 

Graham. Bolden, were ran out of Midnight Mississippi in 

white people that came by night. I~[y mother who is 81 years 
me that it all started about the hauling cotton choppers an~ 

- "~s My father had two trucks, 
ickers to the cotton ne)u ~ ~rs~n~i~ht Mississippi wanted 

P _      ~ ,,,hlt~ m~ ironl ~o              and my 
had one. ~ ....... ¯        tickers to his farm, 

and uncle to haul the cotton ~ 

¯ uncle were in agreement with other cotton ~arms. T 
from.Midnight Mississippi threatened my father and 

mother said my father and uncle got real scared and left by It was in lanuary 1950 when my father and trades 

us. I remember coming to Cincinnati Ohio when I was 
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age. It was a great shock to me. I remember waking late at night trying 
to jump out of [the] third floo~ window trying to escape back to Mis- 
sissippi. I don’t recall coming here affecting anyone the way it did me. 

From California: 
Dear Mr. Winbush: . 

First, I will say that t do not have documentation but I just want 

to tell my story as I told it to President Clinton when he first ran for 

Pres. And he answered me back and said that he was sorry. 

As our parents told us, my grandfather owned land, two horses 

and a wagon back in Augusta Arkansas, when one morning there was 

a note on his gate telling him to leave or be ldlled. The note had 81.00 

attached~ He and my grandmother and eight (8) children left. Left 

tand, wagon, horses and all. 

In the late eightys, my now deceased brother who was a minister 

preached in our hometown of Palestine Ark and went to the court- 

house in Little Rock and checked the records. There he found my 

grandfather’s land in his name Hobart Gibson, sold for $1.00. The 

land at that time had been sold to the State of Arkansas where the light 

company sits. The state of Arkansas Light Co. is sitting on our land, 

and he said that the person that sold them the land was listed as owner 

of several, several parcels of land all around there. 

I wrote Clinton and asked him if he was elected Pres., what would 

he do about that. A very nice letter said he was sorry. What an injusr 

tice! 

There is nothhag we can do, but thank you for reading this. At least 

I’m telling sqmeone about it. 
Mrs. Carolyn Gibson 

PS: I wish those that have documentation luck. 

This is a small sample of the thousands of Black victims of land takings 

violence associated with the crimes. Others who have kept these 

for fear of retaliation, ridicule, and shame will emerge. They rep- 

that should be considered in the case of reparations. 

the next ten years, the justice deferred in all of these crimes will form 

expected lawsuits emerging from the push toward reparations 

n America. The dozens of lawsuits that will inevitably result from 
~arations movement will reveal to the United States and the world the 

theft from Africans in America. The possession of 

so enshrined in the American psyche, that it is part of the nebulous 
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notion of the "American Dream:’ Depriving one of their land through illegal 

means is part of the bloody legacy of the United States, which began with the 

subjugation of indigenous people by European invaders of the Americas .and 

continued unabated through the end of the twentieth century. 

The reparations movement will be the greatest public education effort 
ever mounted on racism in this natioffs history. The movement will begin the 

long-overdue unraveling of the nexus between race, poverty, and wealth in the 

United States. It will teach its students difficult lessons, such as the violence 
meted ot~t to indigenous people by whites, and wBl strengthen the relation- 

ship between Africans in America and indigenous people relative to laud and 

fraudulent transactions by whites toward their ancestors, This schooling will 

be painfully difficult but necessary if racial justice becomes a reality rather 
than a convenient sound bite in the mouths of public policy makers, 

RAYMOND~ WINBUSH is Director of the Institute for Urban Research at Morgan 

State University. He is a scholar:activist and is a member of the editorial board of 

the Journal of Black Studies. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, February 4, 2011 10:27 AM 

Boyd, Lydia C <lcboyd@email.unc.edu> 

RE: Inteflibrary Borrowing / Campus Delivery Notification 

Hi Lydia, 

No problem, I left one in your box. 

Thanks, 
Travis 

From: Boyd, Lydia C 
Sent: Thursday, February 03, 2011 5:32 PM 
To: Gore, Travis 
Subject: Re: Interlibrary Borrowing / Campus Delivery Notification 

Can I pick one up and fill one out in the morning tomorrow? I need one to pick up a film 
before my 11am class. 

Thanks! 

On Feb 2, 2011, at 10:40 AM, Gore, Travis wrote: 

have them 

From: Boyd, Lydia C 
Sent: Wednesday, February 02, 2011 10:32 AM 
To: Gore, Travis 
Subject: Fwd: Interlibrary Borrowing / Campus Delivery Notification 

Hi Travis, 
Do you have the P-108 form that is necessary to take films out from Duke? The MRC 
office thinks you might have one of these that I can submit to them. 

thanks, 
Lydia 

Begin forwarded message: 

From: media resources center <mrc@unc.edu> 
Date: February 2,2011 9:27:42 AM EST 
To: "Boyd, Lydia C" <lcboyd@email.unc.edu> 
Subject: Re: Interlibrary Borrowing / Campus Delivery Notification 



Hi Lydia, 
Duke says that they think we should have the film by Friday. I will be sure to let you know as soon as it gets 
here. If I get word that it probably won’t be here until Monday, I’ll let you know that as well. Do you know if 
Travis is taking care of the P-108 form? 
Thanks, 
Katelyn 

Media Resources Center 
R.B. House Undergraduate Library 
mrc@unc.edu 
962-2559 

On Feb 2, 2011, at 8:33 AM, Boyd, Lydia C wrote: 

Thanks Katelyn. Just let me know if you hear about the alternative video versions’s availability for Friday. If 
it’s not available in time I can show it next Monday, but I’ll need to alert the students. 

Lydia Boyd, PhD 
Assistant P rofessor 
Department of African and African American Studies 
UNC-Chapel Hill 
lydia.boyd@unc.edu 
919-966-2942 

On Jan 31,2011, at 4:30 PM, media resources center wrote: 

Hi Lydia, 
Only going on what Duke is telling me - generally my counterpart knows what he’s talking about though. I 
have already put in the changed request and am hoping there won’t be a problem. The VHS looks like it is 
located at the Library Service Center in RTP shared by both UNC and Duke so there is a chance that 3 days 
may not be enough time to acquire it. We should get word tomorrow about whether or not this should be 
possible. Also, I think Travis does have some forms but if he doesn’t, let me know and I can send him a small 
stack to have on hand. 
Thanks! 
Katelyn 



Media Resources Center 
R.B. House Undergraduate Library 
mrc@unc.edu 
962-2559 

On Jan 31,2011, at 4:27 PM, Boyd, Lydia C wrote: 

Katelyn, 

Ok - I’ll get the form filled out. Does Travis have one, or could you email it or campus-mail it to me? 

The call number for the video version (which I hope has subtitles) is: 

Title: Jaguar 
Director: Rouch, Jean 
VC 6506 c. 1 (DUKE) 

So the DVD collection of his ten films has no subtitle option? That’s unfortunate! Great collection otherwise. I 
swear I’ve used that collection before though. Very strange. 

Thanks again. 

Lydia Boyd, PhD 
Assistant P rofessor 
Department of African and African American Studies 
UNC-Chapel Hill 
lydia.boyd@unc.edu 
919-966-2942 

On Jan 31,2011, at 3:28 PM, media resources center wrote: 

Hi Lydia, 
Sorry this process is so convoluted. I can go ahead and put in the request to Duke to borrow this set on Friday 
but we will need a completed P-108 form before we can actually hand over the film. Travis Gore has some 
experience filling out these forms and may be willing to fill out the whole thing for you if you let him 



know. Then he or you can bring the form over or even send it through campus mail. Either way, we just need 
it before we hand the film over to you. Please let me know if you have any other questions. 
Thanks, 
Katelyn Ander 

Media Resources Center 
R.B. House Undergraduate Library 
mrc@unc.edu 
962-2559 

On Jan 31,2011, at 12:12 PM, Boyd, Lydia C wrote: 

Dear MR(; staff, 
I’m trying to arrange to borrow a DVD from Duke. Interlibrary loan has worked in the past, but not this 
time. Can I get this DVD for a class on Friday? 

Title: Jean Rouch (collected films) 
Author: Les Films de la Pleiade; Sodaperaga editions ; dirigee par Patrick Leboutte et Marc Antoine Roudi 

Lilly Library DVD 7725 disc 1+4 c. 1 

Let me know what I have to do. 

Thanks, 
Lydia 

I’ve borrowed from Duke through MR(; before. 

Lydia Boyd, PhD 
Assistant P rofessor 
Department of African and African American Studies 
UNC-Chapel Hill 
lydia.boyd@unc.edu 
919-966-2942 

Begin forwarded message: 

From: UNC-CH Interlibrary Borrowing <uncilb@email.unc.edu> 
Date: January 31,2011 8:46:56 AM EST 



To: <lydia.boyd@unc.edu> 
Subject: Interlibrary Borrowing / Campus Delivery Notification 

To: Lydia Boyd 

RE: Your request for: 

Title: Jean Rouch 
Author: Les Films de la Pleiade~ Sodaperaga editions ~ dirigee par Patrick Leboutte et Marc Antoine Roudi 

TN: 922926 

has been cancelled for the following reason: 

These DVDs are held at Duke University. Duke does not lend us audio/visual materials through Interlibrary 
Loan~ however, they may be willing to send it through our Media Resources Center. Contact or visit the Media 
Resources Center in the Undergraduate Library, and ask about ordering this DVD set. 

If you are unable to obtain this video through the MRC, you may resubmit your request to us and we will try to 
borrow it from another library. 

Questions about a Borrowing request? 

Contact the ILB office at uncilb~email.unc.edu or 919-962-1326. 

Questions about Carolina BLU request? 

Contact D avi s Circul ation Desk at davi scirc@li stserv.unc, edu or 919-962-6201. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, February 4, 2011 11:46 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: 

20110204114204450.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Friday, February 04, 2011 11:42 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.04.2011 11:42:04 (-0500) 
Queries to: scanner@unc.edu 
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The Popularization of the 
International Demand for , 
Reparations for African People 

P~ow~m 
A fish does not know it is 

AL!T~HOR, S pREFACE: The United Nations World 

rary Forms of Racism, Racial Discrimination, Xenophobia and Related 
ance ( WCAR, August 31-September 7, 2001) will be remembered for and 

by the struggle for reparations. The process of organizing for the WCAR was 
in making the issue of reparations for African people? in the Diaspora and on 

African Continent, an international one. This brief history of our experience " 
the UN wilt help illuminate the events leading up to the historic meeting. 

INTRODUCTION 

The December 12th Movement is an organization of Afi-ican I~ 

the struggle against racism in the United States. It takes its name fromi 
statewide demonstration held in Newburgh, New York, on December 

1987. That rally was called to protest a tide of racist killings, beatings, and 
rassment that had been directed against Blacks and Latinos 

State. The groups and individuals that came togeiher th.at day called 

selves the December 12th Coalition. Those that 
eventually became the December 12th Movement. The December 

ment has several constituent organizations. The one primarily 

international work is known as the December 12th Movement 
Secretariat (IS). Roger Wareham, this essay’s author, is a founding 

the December t2th Movement and a practicing attorney in the law 
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Thomas, Wareham & Richards in New York City. He is also the international 
secretary-general of the International Association Against Torture, a non- 

governmental organization, which, along with the International Secretariat, 
has consultative status with the United Nations. As an organizational repre- 
sentative, he has been an annual participant at the United Nations in Geneva 
and New York since 1989. 

Our problem is your problem. It is not a Negro problem, nor 

an American problem. This is a world problem for humani~ It 

is not a probtem of civil rights, it.is a problem of human rights. 

--M2LLCOLM X, SPEAKING ~O THE ORGANIZATION OI~ AFRICAN UNITY, t964 

One cannot understand how reparations for African people have become an 

issue of international dimensions without first paying homage to Malcolm X. 

Malcolm, following in the steps of Blyden, Garvey, Trotter, Du Bois, Patterson, 

and Robeson, among others, helped Black people see the important role the 

internationaI arena plays in our domestic struggle for freedom and human 

rights. 

’The December 12th Movement International Secretariat [ISI first went to 

the United Nations Commission on Human Rights in 1989 as part of a group 

called Freedom Now, a campaign seeking atrmesty for politica! prisoners and 

prisoner~ of war in the United States. Many of the IS members were veterans 

of the African Liberation Support Committee of the 1970s and had a wide 

range 0f experience in the international arena, We learned from this first ex- 

perience in Geneva, Switzerland, that the international community’s percep- 

tion of the nature of Black people’s existence within the United States was 

totally false. The reality had been deliberately skewed by United States gov- 

ernment propaganda and by the omnipresent media images of the U.S. 

Olympic Dream Team, Michael Jackson, Oprah Winfrey, Colin Powetl, and 

:others. Their elite lifestyle was perceived as the Black norm rather than the ex- 

: ception. The need for reparations, much less the legal duty to provide them to 

!:Black folks in the United Stateg, was not even being considered. 

Countries who supported our struggle for freedom in the United States 

only way we could change the misperception and replace it 

the truth was to interact consistently with ag the United Nations bodies 

dealt with human rights, that is, the Commission on Htlman Rights, the 

on the Promotion and Protection of Human Rights (Sub- 

), the Third Committee of t~e General Assembly, World Confer- 

et cetera. The IS took this advice seriously and committed Ourselves to 

everywhere in the United Nations raising the banner of the human rights 
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violations suffered by African people, in the United States in particular and in 

the Diaspora in general. We did this over the years by presenting indisputable 
facts and an objective analysis that proved that African people around the 
world suffered from underdevelopment that was tied to the Transatlantic 
Slave Trade, slavery, and colonialism. 

MORAL DUTY FOR AFFIRMATIVE ACTION 

The Sub-Commission appointed Theo van Boven, a professor from the 

Netherlands, ’as a special rapporteur to conduct a study.concerning the right 
to restitution, compensation, and rehabilitation for victims of gross violations 
of human rights and fundamental freedoms. Van Boveffs 1993 report2 found 

historical precedents for the reparations received by the lewish victims of the 
Nazi Holocaust and the United States citizens of Japanese descent who were 
incarcerated by their own government during World War IL However, when 

it came to the issue of reparations for descendants of the victims of slavery, 
Professor van Boven stated, "tilt would be difficuk and co.mplex to constru~ 

and uphold a legal obligation to pay compensation to the descendants of the 
victims of the slave trade and other early forms of slavery,... [I] agree that ef- 
fective affirmative action is called for in appropriate circumstances as a moral !:~ 
duty."~ The IS and LEVI [Lift Every Voice~ Inc], another Black NGO 
governmental organization) from the United States, obiected to van 

avoidance of the issue but were unable to change his position. 
that once again a different standard was being applied to African 

inforced a lesson that centuries of racist abuse have taught us, namely, that 
we do not ensure that our interests are addressed and protected, 
pend upon anyone else to do so. 

THE BATTLE TO HOLD A WORLD CONFERENCE . 
AGAINST RACISM 

At the United Nations World Conference on Human Rights held in Vienna[ 

June 1993, the IS lobbied and made an oral and written intervention 

for a World Conference Against Racism. The United Nations ignored this[l 

for another four years. In the interim it held a World Summit on Social 

velopment (Copenhagen, Denmark) and the World Conference on 

(Beijing, China). In December 1997, the United Nations 

l_uctantly agreed to hold the World Conference Against Contemporary t 

The Popularization of the International Demand for Reparations 229 

of Racism, Racial Discrimination, Xenophobia and Related Intolerance. The 

United States and the other Western countries (whose United Nations geo- 

graphic designation is the WEO Group, that is, Western European and Others 

[United States, Canada, Australia, and New Zealand]) vehemently opposed 

holding a World Confere-nce Against Racism, This was not a surprise. Follow- 

ing the transition from apartheid in South Africa, the Western countries had 

initially tried to sweep the issue of racism off the agenda, saying it was a set- 

fled question. The IS mad other NGOs fought this ployand responded with a 

demand for a Special Rapporteur on Racism and Racial Discrimination. 

The expan.sion of the rifle to include Xenophobia and Related Intolerance 

was part of the compromise reached to have a consensus call for the WCAR. 

The Western countries hoped that broadening the scope would dilute the fo- 

cus on racism and racial discrimination. Rather than address the role of white 

supremacy and Eurocemrism in understanding present and historic in- 

equities, the WCAR could conceivably spend more time looking at conflicts 

between Tutsis and’Hutus, or allegations of sub-Saharan s],avery. Even with 

this broadened scope, the United States was absolutely the last country in the 

United Nations to agree to hold the WCAR. This was iust the first salvo in a 

four-year battle whose goal was to keep reparations off the agenda. 

THE APPOINTMENT OF A SPECIAL RAPPORTEUR 

ON RACISM AND RACIAL DISCRIMINATION 

The West’s futile attempt to deny the continuing existence of racism as a ma- 

jor human rights violation led to a call for a special rapporteur on racism. The 

IS was in the middle of that fight, In I993, the West agreed to appoint this rap- 

only if his mandate was expanded to include Xenophobia and Related 

in 19941 Mr. Maurice Glele, a member of the Supreme Court of 

was appointed as the Special Rapporteur on Contempo- 

Forms of Racism, Racial Discrimination, Xenophobia and Related Ii~tol- 

Immediately, the IS successfully lobbied for him to visit the United 
States for his first investigation. 

In October t994, Mr. Glele came to the United States,.The IS and the 

Against Torture (AICT--its Spanish acronym) held an 

public tribunal on October 15, at Harlem’s historic Abyssinian Baptist 

where more than eighty victims of racism, individuals and represen- 

testified directly on the situation in the United States. 

hundred fifty other presentations were made and recorded on 

and videotape for the rapporteur. In I995, Mr. Glele issued a report~ 
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highly critical of the racial situation in the United States. The United States, 

disagreeing with the report’s findings and recommendations, condemned it. 

Mr. Glele’s report was unquestionably a factor in the negative United States re- 

spgnse to the call for a WCAR.                                   . 

The IS, along with other NGOs, continued its pressure to bring the United 

States to account for its human rights violations. In 1997, Bacre Wall Ndiaye, the 

UN Special Rapporteur on Extra-Judicial, Summary or Arbitrary Executions 

conducted an investigation. The IS and the AICT, along with the Center for Law 

and Social tustice of Medgar Evers College, sponsored a public meeting for the 

families of victims of police kilIings and of those who had been officially mur- 

dered by the government or were stiI1 on Death Row. His highly critical report~ 

drew a similarly negativd response from the United States government. 

THE RESOLUTION CALLING FOR THE DECLARATION 

OF THE TRANSATLANTIC SLAVE TRADE AND SLAVERY 

AS A CRIME AGAINST HUMANITY 

From the beginning of our participation at the United Nations, the IS had been 

working to implement Malcolm X’s call for closer ties between Africans in the 

Diaspora and on the Continent. We saw the African countries not only as 

brothers and sisters but also as our natural allies in our strugglq in the United 
States. Similarly, our location in the United States placed us in a position 

help them move forward. We met with and lobbied the African countries re 

ularly and over the years made presentations at meetings of the African Group . 

(the United Nations" geographic designation) of countries. In these meetin 

we spoke of the issues we had in common, particularly the underdevelopment 

khat we in the West suffered as oppressed nations and that they suffered as 

met colonies. As a reference point for understanding Africa’s present 

we cited Walter Rodney’s analysis in his classic work How Europe 

oped Africa. The economic motive, the greed, and the racism that 

fueled the Transatlantic Slave Trade and slavery also stoked the fires 

nialism. African peoples’ present situation, regardless of our 

tion, had the same source. We raised the issue of reparations as an issue 

Africans, not simply those of us in the United States. The form it would 

might differ, but the fact that it was due could not be honestly denied. Our 

cussion with African countries was that their lack of development 

nialism had to b~ recompensed by the former colonizers. Forgiveness 

debt was necessary but insufficient. Resources had to be 1: 

development of their economy. Unconditional resources. No strings 
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Nine years of lobbying with the African G~;oup bore fruit at the 1998 ses- 

sion of the C0mmi.’ssion on Human Rights (CHR). The African Group unani- 

mously proposed a resolution calling for the Declaration of the Transatlantic 

Slave Trade and Slavery as a Crime Against Humanity. When word of the pro- 

posal got out it caused an uproar in the Western countries. Grimes against hu- 

manity have no statutes of limitations. The victims of crimes against humanity 

are due compensation from the criminals. The specter of paying reparations 

for the crimes they had committed and the unconscionable profits they had 

made over centuries shook the Western countries to their very roots. 

Senegal was chairing the African Group when this resolution was pro- 

posed. In an ironic coincidence, President Clinton was on his way to Senegal 

to present the African Growth and Opportunity Act. Rumors have been con- 

sistent that Presideot Glinton actually called Senegal’s President Diouf from 

Air Force One to tell him that it would not be in Senegal’s best interests to 

continue to push this resolution. The implications were dear--if you cross the 

United States, you suffer the consequences. Th~ next day Senegal withdrew the 

resolution from consideration. The IS vowed that it would do all it could to 

resurrect the resolution ~it the WCAR. 

THE THREE KEY ISSUES FOR 

AFRICAN PEOPLE AT THE WCAR 

The International Secretariat took the position that this World Conference 

was what Malcolm had in mind when he spoke of putting our situation before 

the world’s court.’ This World Conference had to address the situation of 

African people. We knew from our prior experience in the United Nations and 

its world conferences that the most effective agenda is a narrow one. The more 

issues that you bring to the table, the less likely that any of them will be ad- 

Early on, we identified those issues as: 

1. Declaration of the Transatlantic Slave Trade and Slavery as a Crime 

Against Humanity; 

2. Reparations for African people on the Continent and in the ~Dias- 

pora; 

3. The Economic Base of Racism. 

These issues went to the economic root of and motivation for our ldd* 

and enslavement; established international recognition of our hu- 

and the historically unprecedented crimes we had been subjected to; 



232 ROGER WAREHAM 

provided for the forty acres and a mule that none of the original victims or 

their descendants/continuing victims had ever received; and explained why 
the ideology and practice of racism persists to this day. They were issues that 

spoke to African people on both sides of the Atlantic. They were issues that we 

could all unite on, despite the national particularities of racism that affected 
us. They were issues that, ifaddressed, would set an internationally recognized 
standard that would help all of us in our national struggle. 

We met with NGOs of African people around the world and Africa to 

unite on lobbying for these three issues. The discussions with the African 

countries and NGOs led to the expansion of the first issue to include colo- ’ 

nialism as a crime against humanity. This naturally followed, as colonialism, 

the Transatlantic Slave Trade, slavery, and the consequent underdevelopment 

of African peoples and countries were inextricably intertwined. 

The importance of these issues has been testified to by the degree of re- 

sistance to them. No single set of issues had become such a line in the sand at 

any other world conference. At the First PrepCom, the WEO group, led by the. 

United States, took the position that compensatory relief (i.e., reparatiofis) 

should not even be discussed as a theme of the WCAR. They were just as 

adamant on the issues of the crimes against humanity and the economic base 

of racism. The latter is being played out in the struggle around how to char-. 

acterize globalization. The "Developing" world wants to 

that is, as a new name for an old game, namely, imperialism. The "Developed".: 

countries want to tout its alleged benefits and to downplay, if not 

ignore, the fact that it has led to ever-increasing inequality in an already 

equal world. 

The WEO Group, the richest in the world, used money as a tool of disi 

ruption. It provided very little funding for the WCAR in 

nancial commitments it made for the four United Nations world 

the 1990s. 

In addition to the weapon of underfunding, the inventors 

of Order employed every parliamentary tactic t6 delay the process 

tion for the conference in the hope that the pressure of time would lead 

concessions favorable to their position. They succeeded in making it 

to convene an unscheduled Third Preparatory Meeting for the WCAR. 

and money limitations severely restricted NGO attendance at the last, 

preparatory meeting. 

To cover all their bases, during December 2000 the United States 

Canada even went so far as to attend the GRULAC (Group of 

and Caribbean) countries’ PrepCom rather than the WEO (their 

grouping) PrepCom. Their sole purpose in so doing was to ensure 
:. 
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GRULAC PrepCom (held in Santiago, Chile) did not come out with a strong 

declaration on the three issues. The United States and Canada accomplished 

their task by leading the GRULAC countries to believe that if they we .akened 

the language on repar.afions and crimes against humanity the United States 
and Canada would agree to a consensus document. This lie was exposed at the 

last minute of the final session when b~th the United States and Canada ad- 

mitted that they could not agree with the watered-down language that they 

themselves had suggested. There was not enough time at that point for the 

Santiago Declaration to be as strong as it might have been without the dis- 

rupfive and disingenuous participation of the North American delegations. 

At a public meeting in February 2001, the head of the United States dele- 

gation to the PrepComs admitted that the United States had sent a diplomatic 

delegation to attend the African PrepCom (in Dakar, Senegal) with the express 

purpose of having the Africans tone down their inflammatory language. The 

language she referred to was that concerning crimes against humanity, repa- 

rations and the economic motivations underlying the slave trade, slavery and 

colonialism. This time they were defeated. The African Group kicked them 

out of the meeting and produced a document that also included a program of 

¯ action to implement reparations. 

The West, and the United States in particular, employed yet another tac- 

tic, which was to state that insistence on the issues of crimes against human- 

ity and reparations would derail the conference and thus make it a failure. 

This mantra was accompanied by threats of either nonattendance or the send- 

ing of a low-level ’delegation. In the end, the overt acts of pressure had their 

counterpart in the continuing use of covert threats like those that the United 

States employed in 1998 to sabotage the African Group resolution on the 

Trahsaflanfic Slave Trade. One African Group diplomat, sounding discour- 

aged, told us "the West is completely intransigent on this issue." We simply 

replied that "their intransigence is in defense of a crime against humanity. We 

must be eveh more intransigent in defense of our human rights." 

IN THE UNITED STATES 

the United States, several organizations that have traditionally been in- 

in the struggle around reparations became participants in the interna- 

They include N’COBRA (National Coalition of Blacks for 

America) and NBUt~ (the National Black United Front). Oth- 

such as Fisk University’s Race Relations Institute, were also active. One 

result of the WCAR was the increased organizing around and 
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exposure of the issue of reparations. Meetings occurred all over the country 

and the word got out, along with a clearer understanding of the United Na- 

tions and the importance of work in international forums. This was particu- 

larly important because the United States did nothing to publicize this world 

conference. Contrast the $8 million, it spent on the World Conference on 

Women with the $250,000 it committed to the WCAR. From early on, the IS 

knew that the mobilization for this conference would be at the grassroots 

level. And that analysis was proven true. 

THE U.S. WALKOUT 

Following the Third PrepCom, the WEO Group thought that it had success- 

fully coerced the African Group to back down from the Dakar Declaration. 

The IS, along with NBUF and groups from Washington, D.C., and Atlanta, 

brought over a delegation of nearly four htmdred Black people from around 

the United States, which we called the Durban 400. The strategy was to have 

an overwhelming force of lobbyists for our three issues. When 

reached Durban, it immediately began Iobbying the ~fi:ican Group 

ular and the other regional groupings in general. The work done by the DUE-. 

ban 400, along with that of the African and African Descendant NGO 

combined with the presence ~f a delegation of the U.S. Congressional Black 

Caucus, provided crucial support to an African Group that was under sie 

the Western countries. 

Three days after the WCAR cdhvened, the United States 

out. This was no surprise to the non-governmental organizations who 

been involved with the preparatory meetings leading up to the WCAR~ 

veiled threats of the walkout, including promises to eliminate 

Africa if the reparations issue was pressed by delegates in Durban, 

continuous since the May 2000 PrepCom. Although the.official reason 

for the walkout was the debate over the Zionism-equals-racism issue, it 

clear that the United States’ real concern was the issue of crimes against 

manity, reparations, and the ensuing flood of lawsuits that would emergei 

the United States, along with the rest of WEO, supported these three 

issues. The U.S. walkout on the afternoon of September 3 followed a 

conference convened that morning by the African Group, which restated:i 

unequivocal support of the Dakar Declaration vis-a-vis the 

Trade, slavery and coIonialism as crimes against humanity. 
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CONSENSUS OR A VOTE? 

Historically, United Nations world conferences produce documents by con- 

sensus, which results in a lowest-common-denominator declaration and pro- 

gram of action. This world conference more than any that preceded it 

reflected.the realpolifik of the twenty-first century. On one side of the aisle in 

Durban stood the developing world and its brothers and sisters who reside ha 

the developed world, but live a life of the Third World, as a collectivity of un- 

derdeveiopment. On the other side, arrogant and unrepentant, was the devel- 

oped world beneficiaries of stolen labor and unpunished criminal acts, 

unwilling to admit its guilt yet fearful of the resistance of the victims. The for- 

mer colonizers/enslavers versus the former colonized!enslaved. 

Following the departure of the United States, the defense of crimes against 

humanity was left to the European Union, whose chair, Belgium, the architect 

of Patrice Lumumba’s assassination, had a long colonial history drenched in 

African blood. Despite a valiantattempt to hold high the banner of white su- 

premacy, the WEO Group was forced to reluctantly agree to consensus lan- 

guage that recognized the Transatlantic Slave Trade and slaver~ as crimes 

against humanity. African people had won a tremendous victory that set the 

basis for a higher level of activity in their national venues. 

THE CRIMINALS NEVER GIVE UP 

The events of September 11--just three days after the conference ended-- 
~orarfly refocused events away from the WCAR. But it did not deter the 

refusal of the WEO Group to accept its defeat. In an attempt to minimize the 
:..:damage done to them by the.events of the WCAR, the WEO Group fought, af- 

¯ tee the conference had ended, to have language eliminated or changed and 
shifted in the final document. Their efforts at damage control de- 

: issuance of the Durban t~inal Declaration and.Programme of Action 

nearly four months. As the perpetrators of crimes, against humanity, the 
Group, the self-proclaimed leaders of global civilization, remained un- 
and unrepentant. 

CONCLUSION 

issue of reparations for African people is on the international front 

and will not go away. It is up to us to continue the pressure on the 
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ground until our just and justifiable demands are met. Only by doing so will 

¯ 

ROGER WAREHAM is partner in the taw firm of Thomas, Wareham (z Richards in 

Brooklyn. He is lead counsel in the historic Farmer-Paeltmann lawsuit f!ted against 

corporations participating in the enslavement of Africans in the United States. He is 

also lead attorney for the December 12th Movement. 
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destroyed and liwes taken from Africans in America and sanctioned by both 

individuals and governments. The resistance in repairing the damage done by 

the violence and fraud toward Africans in America is an intriguing but rarely 
discttssed question. Why is it that lapanese Am4ricans received an apology and 
compensatory measures for Franklin . Roosevelt s Executive Order 9066but 

Black Americans in all but a few instances have been’unsuccessful in their ef- 
forts for remedies to the crimes, inflicted upon them? Why do Jews continue 

to litigate successfully for and receive billions of dollars from nations and cor- 
porations nearly sixty years after the Holocaust, in what Norman Finkelstein 
calls the Holocaust Industry, yet Africans. in America are subjected to pater- 
nalistic rejections of their movement for reparations for 350 years of enslave- 
ment and domestic apartheid.~ I believe it is because the history of Black/white 

in this country is so long and sordid th.a,t reparations for damages 
to Africans in America would call for an enormous upheaval of the so- ¯ 

fabric of the United States unmatched even by Brown v. Board. The ex- 
of the treatment of Africans in America, unlike that of the lapanese 

eases, forces the United States to question the very essence of values 
’ white Americans toward its Black citizens. The United States govern- 

and the Vast maiority of its white citizens resist examination, and both 

are nearly pathological in their denial of the continuing impact of en- 
on .this country. 

in America were not culpable for what happened to them during 
but its documentation and prosecution angers Americans who 

a mawkish view of the relationship between Black and white 

America. It is no coincidence that two of the great American filmsq 
V a Nation and Gone With the Wind--depict Africans in America as par- 

, dangerous and compliant. It is also no coincidence that two of the 
powerful people in Hollywood, Steven Spielberg and Oprah Winfrey, 

. failed at the box office during the late 1990s to start a national dialogue 
and its aftermath in. the United States with their respective films 

’ect the idea of confronting their racial past 
actively oppose even fictional attempts at retelling the relationships 

during enslavement between Blacks and whites. Alice Randall’s 
court battle over The Wind Done Gone, a parody of Margaret Mitchdl’s 
Gone With the Wind, illustrates how difficult it is to discuss lily-white 

~. E;~en though Randall argued forcefully in court about 

a parody, the Mitchell Estate launched a full-frontal legal attack 
its publication. Though Randall won her case on appeal, the case, 

national attention, indicated the antipathy toward anyone who 
racist assumptions about America’s treatment of enslaved 
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Africans. Thei~ obsession with preserving the image of the beloved Tara plan- 
tation in the novel at all costs is a powerful metaphor for how the United 

States was shaped by white obsession in stealing land from Black and indige- 

nous people. 

LAND THEFT AGAINST AFRICA~qS IN AMERICA 

The primacy of land ownership is a core value in the European cosmology, 

particularly as it relates to the history of the United States. "Twenty-four dol- 

lars and Some beads;’ "land rush,’.’ "Man~fest Destiny;’ "the Louisiana 
.... d’ Folly; and "squatter’s rights" are but a few of the phrases . 

chase, Sewar s 
deeply embedded in the American psyche connected with the idea of land 

ownership. The nebulous notion of the American Dream is rooted i~ 

of entrepreneurship and home/lanc~ ownership. Historically, the 
movement has faced two obstacles in seeking tangible information 

against African Americans: fraudulent production and destruction 

records that would provide historical proof of murders, theft; 

rape. As we will see, fraud occurred primarily when there was 

with the property of Africans in America, sometimes leg y~ and 

lently..Perpetrators of this fraud often colluded with local, state, 

federal government to defraud Africans in America of property. A similar 
stacle has been the destruction of documents that proved illegal activities 

the confiscation of Black property. Wholesale burning 
churches, and homes were common ways of destroying evidence ot 

ownership illegally obtained by white terrorists. 

Whitecapping 

The term"whitecapping" became popular between the years 1900 
denoted the habit of night riders confiscating land from volnerable Blacks 

ing the era of lira Crow. lames R. Grossman, in his book A Chance to 

Good: African Americans, 1900~1929, describes this form of intimidation: 

During the last two decades of the nineteenth century 

decade of the twentieth, the system stabilized but 
South’s black population churned as )ural people 
tion to plantation, county to county, state to state in quest 
grail of land ownership. Some were lured by labor agents. 
pedally in hilly areas where whites already oumumbered 
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pushed out in a process known as whitecapping, a term that referred 
to the practice of night riders pushing African Americans off their 

land through threat of violence. At least 239 instances of whitecapping 

were recorded du~ing the two decades beginning in the late I880s, 

with Mississippi the most common site. The term seems to have orig- 

inated in Indiana, where night riders invading a small community or 

threatening an ir~dividual African-American resident would wear 

white caps as part of their disguise, " 

Despite its origins in the Midwest, whitecapping was mainly a Southern 

rural phenomenon. Successful Black farmers were the most likely targets of 

this kind of eviction because of the common assumption among whites that 
the success of some Blacks might unleash unrealistic (and dangerous) aspira- 

tions among the local Black population. A farmer in Alpharetta, Georgia, rec- 
ognized that he"better not accumulate much, no matter how hard and honest 
you work for it, [since] you can’t enjoy it." In some cases, whole communities 
were forced from their homes. 

Wbitecapping, as an institution, operated efficiently in disenfranchising 
Blacks from their land. It is a commonly held myth that the majority of Black 
men were lynched during the Jim Crow era because of spurious accusations 

of some impropriety toward whites, particularly white women. Tulsa and 
Rosewood reinforce this idea, but land theft was a frequent motivation in 

Black families. It was a quick and easy way to i!legally deprive Blacks 
was not unusual for the grieving widow of the victim to aban- 

the land within a few days after the murder of her husband or other male 

The abandoned property would then be placed in auction because it 
been deserted and new deeds would be drawn and agreements struck with 

!:the new owners that nullified existing title papers of the murdered owner. 

It is telling how the United States sexualized violence toward Black men 
admit its complicity in depriving them of property. The castra- 

experienced by male victims who were, as Iames Allen’s book rifle sug- 
"without sanctuary," included not only their genitals, but their land, 

places of worship, and farming equipment. Lynching because of imag- 

crimes against white women was far more acceptable p~ychologically as 
rationale for murder than admitting guilt over land theft, 

Land Theft Study 

1999, the Associated Press (AP) asked the Race Relations Institute of 
with which I was affiliated, along with dozens of other 
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The ads provided a telephone number, e-marl and mailing address, and fax 

numbers for any African Americans who were victims of land takings or knew 

other relatives and persons who were. The responses to the ad were over- 

whdming. Nearly 150 persons called the RRI, and these cases were forwdrded 

to the AP, who did heroic work in locating, interviewing, fact checking, and 

investigating the stories of the respondents. The other unexpected occurrence 

was how readers of the ad passed this information on to persons whom they 

knew had been victims of such crimes. What is presented below, with the 

names changed, are excerpts from the letters and files sent to the RRI. In their 

own word.s, these people provide eyewitness testimony to the crimes commit- 

ted against African Americans during the past one hundred years. At the time 

of this writing, the entire story was released in the AP’s Torn From the Land se- 

ries, and we are sure that after these cases are published, hundreds more will 

emerge as African Americans move toward receiving compensatory remedies 

for the crimes committed against them. 

From Michigan: 

My mother, ., who is 85 years old, recalls giving large 
sums of money to her father,           .. Over the years, she too be~ 

came disenchanted with the slowness of the process~ the never ending 

requests for additional money, and the failure to generate documents 
that validate ownership of Williams’s 100 acres to his son, Robert. My 
mother’s sister Mary, who is in her 70s, recalls the ongoing years of 
court appearances, attorney fees, legal obstacles, and recurrent diffi- 
culties encountered by her father. According to my aunt, threats were 
made on her father’s life, he was shot, and his family was subjected to 
many indignities (Le., rape of his daughter’ and vicious beating of his 
son). My mother and her sister recall that their father was handcuffed 
and take [sic] to iail when he objected to efforts of the co.unty to cut a 

road through his land. In addition, since he owned land, and his wife’s 
family owned land, he and his family were not sharecroppe~:s. It is my 

understanding that some of the people in the community respected 
my gr~mdfather; however, I was told that he was deeply resented by 
others. 

From Arkansas: 

Dear Mr. Winbush: 

I spoke to you Monday, March 20, ~ about some property 
in AR that was taken from our family. I am sending a lot 

of information I have been trying to get our prop.erty back since 1990, 



IzAyMOND A. wINBUSH no avail, Millie + john Robertson owned this heir p~operty, Mr, 

aRer Millie 
but to 
Chrisdanson illegally drew up a wilt for lob-n Whitehall 

is now deceased but before 
Robertson passed. John Whitehall and he said 

I, Glen Robertson, had a conversation with him Robertsor~ never willed the property to him. He said Mr. Christi~nson?! 
and his attorney drew up all the illeg.al papers. 

- From Michigan: We lost our land about 50 years ago. Someone forged (signed) 

our names and sold the property. The person that forged the names 

now dead. The property belonged to my Granddad who was 

at that time. 

From ohio:                                    " 
Dear Dr. Winbnsh: 

I thank you for passing my letter on to Delores Barclay 

me concerningh°w my father . . 
she got in touch with      .         __, Mississippi. She got:.! 
legally ran from our home m ~ She talked with my 

touch with me ha the week of --~’ 

on ~--~-" Enclosed is a letter for.more 
from us. Thanks again for allowing our families story tc 
overly excited when MS. Barclay called me. I am going to 

grave today to vent out my final thoughts of a story that’s been 
over fifty years. Again, thanks. 

From Ohio: 
Dear Dr. Winbush, " forced to leave 

I am part of two families that were arid 

everything we had. My father, Wiltiam Bo!den’ 
Graham Bolden, were ran out of Midnight Mississippi in 1~ 

white people that came by night. My mother who is 81 years 
me that it all started about the hauling cotton choppers 
pickers to the cotton fields. My father had two trucks, and 
had one. A white man from Midnight Mississippi 

and uncle to haul the cotton pickers to his farm, and my 
uncle were in agreement with other cotton farms. 

~romMidnight Mississippi threatened my father and 
my father and uncle got real scared and left by 

mother said nuar 1950 when my father and. uncles sent 

It was in Ja    Y     ~. . .: ~ra when I 
._-Amber coming to ~mcmnat~ x~,,.o               : 

US. !- ren~ 
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age. It wa~ a great shock to me. I remember waking late at night trying 

to iump out of [the] third ftoo~ window trying to escape back to Mis- 

sissippi. I don’t recall coming here affecting anyone the way it did me. 

From California:                                            . 
Dear Mr. Winbush: ¯ 

First, I will say that I do not have documentation but ~ jus~ want 

to tell my story as I told it to President Clinton when he first ran for 

Pres. And he answered me back and said that he was sorry. 

As our parents told us, my grandfather owned land, two horses 

and a wagon back in Augusta Arkansas, when one morning there was 

a note on his gate telling him to leave or be kilded. The note had $1.00 

attached; He and my grandmother and eight (8) children left. Left 

land, wagon, horses and all. 
In the late eightys, my now deceased brother who was a minister 

preached in our hometown of Palestine Ark and went to the court- 

house in Little Rock and checked the records. There he found my 

grandfather’s land in his name Hobart Gibson, sold for $1.00. The 

¯ land at that time had been¯ sold to the State of Arkansas where the light 

company sits. The state of Arkansas Light Co. is sitting on our land, 

and he said that the person that sold them the land was listed as owner 

of several, several parcels of land all aronnd there. 

I wrote Clinton and asked him if he was elecfed Pres., what would 

he do about that. A very nice letter said he was sorry. What an injus- 

ric!! 

There is nothing we can do, but thank you for reading this. At least 

I’m telling someone about it. 

. Mrs. Carolyn Gibson 

PS: I wish those that have documentation luck. 

is a small sample of thethousands of Black victims of land takings 

the violence associated with the crimes. Others who have kept these 

uiet for fear of retaliation, ridicule, and shame will emerge. They rep- 
ible evidence that should be considered in the case of reparations. 

the next ten years, the justice deferred in all of these crimes w~ form 

~asis of the expected lawsuits emerging from the push toward reparations 

~ in America. The dozens of lawsuits that will inevitably result from 

movement will reveal to the United States and the world the 

property theft from Africans in America. The possession of 

so enshrined in the American psyche, that it is part of the nebulous 
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notion of the "American Dream:’ Depriving one of their land through illegal 

means is part of the bloody legacy of the United States, which began with the 

subjugation of indigenous people by European invaders of the Americas .and 

continued unabated through the end of the twentieth century. 

The reparations movement will be the greatest public education effort 

ever mounted on racism in this nation’s history, The movement will begin the 

long-overdue unraveling of the nexus between race, poverty, and weal~ in the 

United States. it will teach its students difficult lessons, such as the violence 

meted out to indigenous people by whites, and will strengthen the relation- 

ship between Africans in America and indigenous people relative to land and 

fraudulent transactions by whites toward their ancestors. This schooling will 

be painfully difficult but necessary if racial justice becomes a reality rather 

than a convenient sound bite in the mouths of public policy makers. 

RAYMOND A. WINBUSH is Director of the Institute for Urban Research at Morgan 

State University. He is a scholar-activist and is a member of the editorial board of 

the journal of Black Studies. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, February 4, 2011 3:33 PM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: CRAS Training Session 

You’re Awesome! 

From: Budihardjo, Maya Kimberley 
Sent: Friday, February 04, 2011 3:32 PM 
To: Gore, Travis 
Subject: RE: CRAS Training Session 

Registered 

From: Gore, Travis 
Sent: Friday, February 04, 2011 3:27 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRAS Training Session 

Yeah! Three Times a Charm! 

From: Budihardjo, Maya Kimberley 
Sent: Friday, February 04, 2011 2:57 PM 

To: Gore, Travis 
Subject: RE: CRAS Training Session 

Do you want to try the one on Wednesday? 

From: Gore, Travis 
Sent: Friday, February 04, 2011 2:53 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRAS Training Session 

Oh no!!! I just called Anna and you took the last spot left!!! 

From: Budihardjo, Maya Kimberley 
Sent: Friday, February 04, 2011 2:42 PM 
To: Gore, Travis 
Subject: RE: CRAS Training Session 

Oooh you better hurry up and sign up! 

From: Kang, Anna M 
Sent: Friday, February 04, 2011 2:41 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRAS Training Session 

Hey Maya, 

There is one spot left, I just have to make sure no one signed up for it earlier in the day. I usually get an emafl at the end 



of the day with the full list. I’l! let you know asap. 

Thanks, 

Anna M. Kang 
Curriculum Speda[ist 

Office of the University Registrar 

Suite 3:100, SASB North, Campus Box 2:100 

450 Ridge Road 

Chapel Hill, NC 27599-2:100 

Tel : 9:19-962-9838 

Fax: 9:19-962-3349 

Emafl:anna kang@unc.edu 

From: Budihardjo, Maya Kimberley 
Sent: Friday, February 04, 2011 2:40 PM 
To: Kang, Anna M 
Subject: RE: CRAS Training Session 

Hi Anna- I signed up for the Tuesday CRAS training and was wondering if I could switch to the one on Thursday. I went 

ahead and submitted a form for Thursday but wanted you to be aware that I’m not able to attend the one on Tuesday. 

Thanks! 

Maya 

Maya Budihardjo 
Student Seiwices Manager 
Department of PuNic Policy 
Abernethy 214A, CB ~ 3435 
p 919.962.1600 

From: Kang, Anna M 
Sent: Friday, February 04, 2011 1:56 PM 
Subject: CRAS Training Session 

Dear CRAS Submitters, 

I’m writing to confirm your training session on Tuesday, February 8, from :1:30-3pm. All training sessions are held in 

SASB 3:124. Please contact me if you have any questions. 

Thanks, 

Anna M. Kang 

Curriculum Specialist 

Office ofthe University Registrar 

Suite 3:100, SASB North, Campus Box 2:100 

450 Ridge Road 

Chapel Hill, NC 27599-2:100 

Te1:9:19-962-9838 

Fax:9:19-962-3349 



Emaih anna kang@unc.edu 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 7, 2011 3:17 PM 

Smith, Jane C. <j ane_smith@unc.edu> 
RE: 2011 Commencement Space Confirmation 

Great! 

From: Smith, Jane C. 
Sent: Monday, February 07, 2011 3:16 PM 
To: Gore, Travis 
Subject: RE: 2011 Commencement Space Confirmation 

Thanks. I will make a note of that. 

Jane C. Smith 

Associate Director, University Events 

The University of North Carolina at Chapel Hill 

208 W. Franklin Street 

Campus Box 2050 

Chapel Hill, NC 27599-2050 

919-962-0045 Office 

Blackberry cell phone 

919-843-6319 Fax 

Past President, NAACO 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, February 07, 2011 3:07 PM 
To: Smith, Jane C. 
Subject: RE: 2011 Commencement Space Confirmation 

Hi Jane, 

Thank you for the confirmation. We will actually be in the Stone Center Hitchcock room instead of the Stone Center 

Cobb Theater. The Theater would be nice however no food or drink is allowed in there and in the Hitchcock room we 

can have refreshments for the students and families. 

Thanks! 

Travis 

From: Smith, Jane C. 
Sent: Friday, January 28, 2011 11:47 AM 
To: Gore, Travis 
Subject: 2011 Commencement Space Confirmation 



MEMO 

TO: Travis Gore 

FROM: Jane Smith, Associate Director of University Events 

DATE: January 2011 

Your request for space for your ceremony has been approved. 

African & Afro-American Studies 
Stone Center Cobb Theater 
5/7/2011 2:00:00 PM 

Your special ceremony or reception will be listed in the Schedule of Commencement Events which is sent to 
parents. It also will be listed on the Commencement Web site at: www.unc.edu/commencement. Please 
encourage your graduates and your faculty to refer to the Website for answers to their Commencement 
questions. 

It is your responsibility to make the arrangements for your ceremony or reception. The following people may 
be helpful to you in making these plans. 

Contact Jill Hartman Crowder at Grounds Division no later than February 2 to make arrangements for the rental 
&tables, chairs, tents, sound systems, and podiums. Jill can be reached at 962-0785 or you can email her at 
Jill.Crowder@facilities.unc.edu. It is especially important to contact Jill if you plan to put up a tent so that 
damage to the sidewalks or the underground sprinkler system can be avoided. 

To arrange for your building to be open for rehearsals or early set up, send an email request to Capt. Matt 

Ferguson, mhf@dps.psafety.unc.edu in the Department of Public Safety. 

Contact Deborah Hawkins in Public Safety to reserve parking for your ceremony. This includes requests for 
parking for your ceremony as well as any handicapped parking requests. She can be reached at 962-5026 
or email Deborah hawkins~unc.edu. 

Contact Disability Services at 919-962-8300 or contact disabilitvservices@unc, edu if your department needs 
interpreter services or assistance with handicapped access to your ceremony location. 

If you have additional questions, contact me at 962-0045 or email me at iane smith~unc.edu. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, February 8, 2011 10:01 AM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: CRA Training Class on 2/10 Full 

bet these people think we are nuts and have lost our minds! Its hilarious! 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, February 08, 2011 9:49 AM 
To: Gore, Travis 
Subject: RE: CRA Training Class on 2/10 Full 

Ha! I will go ahead and ask for 2/9. 

From: Gore, Travis 
Sent: Tuesday, February 08, 2011 9:39 AM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRA Training Class on 2/10 Full 

Well I thought I was but I feel I better double check now! I didn’t get a confirmation but she added me to the class over 

the phone. ! think it was the one at 3pm. It was the only option because all the others were full and she said this one 

had plenty of open seats.. 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, February 08, 2011 9:34 AM 
To: Gore, Travis 
Subject: RE: CRA Training Class on 2/10 Full 

Oh goodness--so you are definitely registered for 2/9? I will send an e-mail requesting 2/9 if so. I thought I was too 

because it was on my calendar... 

From: Gore, Travis 
Sent: Tuesday, February 08, 2011 9:33 AM 
To: Budihardjo, Maya Kimberley 
Subject: RE: CRA Training Class on 2/10 Full 

Wait a second ..... I thought you said you registered for 2/9! I bet what happened is that you had signed up for 2/10 

before and they are just now sending the email notification that it is full. Are you signed up for 2/9? This is so 

confusing!! Haha 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, February 08, 2011 8:34 AM 
To: Gore, Travis 
Subject: FW: CRA Training Class on 2/10 Full 

Ugh..we can’t seem to get this Hght!! 

Maya Budihardjo 
Student Services Manager 



Department of Public Policy 
Abernethy 214A, CB ~ 3435 
p 919,962,1600 

From: Smith, Charles E 
Sent: Monday, February 07, 2011 9:03 AM 
To: Budihardjo, Maya Kimberley 
Cc: Kang, Anna M 
Subject: CRA Training Class on 2/10 Full 

Good Morning Maya 

The CRA training class you registered for on 2/10 is full. 

We currently have openings on 2/8 and 2/9. In addition we will be scheduling additional CRA training very soon. 

Let me know if you would like to be informed of the new training dates when they are released. 

Charles Smith 

IT Training Coordinator 

University of North Carolina at Chapel Hill Office of the University Registrar 

Web: http://regweb.u nc.edu/train/ 

Emaih charless@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, February 8, 2011 4:14 PM 

swhitesi@unch.unc.edu 

FW: Program Reminder: Special Screening Tonight at 7 pm - Frederick Douglass and the 
White Negro 

FrederickDouglass.pdf 

..... Original Message ..... 
From: Joseph Jordan [mail~o:kf~ordan~emaiLtmc.ed~] 
Sent: Tuesday, February 08, 2011 2:59 PM 
To: Jordan, Joseph F 
Subject: Program Reminder: Special Screening Tonight at 7 pm - Frederick Douglass and the White Negro 

Joseph Jordan, Director 

Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 

(919) 962-9001 
jfj ordan@email.unc.edu 



date TONIGHT, TUES. ,,eeat~eo                  time            This Program Is Free and Open to the Public. Limited Free Parking is 

! 
HITCHCOCK ROOM 7:00 PM available in the Bell Tower Deck behind the Stone Center. For Informa- 

FEB° 8 STONE CENTER tion please call 919-962-9001 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, February 8, 2011 4:36 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: 

20110208162932849.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Tuesday, February 08, 2011 4:30 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.08.2011 16:29:32 (-0500) 
Queries to: scanner@unc.edu 



THE CARIBBEAN EXODUS 

Edited by 
Barry B. Levine 

New York 

Westport, Connecticut 

London 
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19. Gast6n Fern~adez, "The flotilla entrants: Are they different?" 04.ban 
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The Haitian Exodus: 
Flight from 
Terror and Poverty 

Alex Stepick 

My name is lean and I came to the United States in 1978 to f’md 
freedom and to work. 

Well what happened to me was it was a Macoute that came to 
rent a bicycle from me for one dollar. 

I didn’t see him. I never saw him at all. I looked for him all over 
the place. Later on, I found him standing somewhere leaning on his 
bicycle. I went in and told him, "How come you didn’t bring the bi- 
cycle back to me?" 

He told me, "Don’t you know that I bought it from you for a 
dollar?" 

I thought he was kidding, t held the bicycle and took it away 
from him. Right away he hit me with a club. 

Then, four more came and started beating on me. They break my 
head over here .too. 

I ran. I went. I ran and hid in the woods. One Of my cousins who 
know where I was hiding came and told me they had. taken one of 
my brothers. He said they were pressuring him to tell them where I 
was. When he couldn’t tei1 them where I was, they took him to a 
public place in front of everybody and they killed him. 

I went to the Northwest to find a boat to go to Miami. Finding a 
boat wasn’t hard, but I did have to borrow the $1,500 for passage. I 
sold one of my small plots to a local gros negre who buys from any- 
one needing money to go to Miami. The price wasn’t too good. We 
had the land in the family since the time of Dessalines, but Icouldn’t 
stay in the motmtains forever. Anyway, I thought, once in Miami I 
could earn enough to buy it back and probably even some more. 

131 



132 / Stepick 

Other families in the village received as much as $200 a month from 
their people in Miami. That’s more than I could earn in three years 
in Haiti. 

The boat left at the end of August in 1978. In the beginning these 
were 145 of us crammed into a twenty foot, leaky, wooden sailboat. 
Not everyone could even sit down at the same time .... 

Their destination was 700 miles away, but Jean had little 

idea how long it would take to get there. The Captain said it would 
depend on the winds and luck. They apparently had little of either. 
They ran out of water first, and a few days later there was no more 
food. Many tried to drink the sea water, but it made Jean sick. 
He preferred to go thirsty..Some died, and after two weeks there 

were barely over 100~ Although Jean didn’t know it, they had 
gone about 600 miles and were still 120 miles south of Miami. 

One evening a U.S. Coast Guard cutter approached them. 
Jean and the others leapt with joy and relief. "We’re saved," he 
thought. Jean~ along with everyone else, crowded the side of the 
boat closest to the cutter. Some began jumping into the water 
and swimming towards the cutter. The .sailboat tilted and then 
capsized. Jean didn’t know how to swim and he thrashed in a panic. 
Three others drowned before the U~S. Coast Gourd saved the rest. 
Once in the cutter, they were given food and water. Jean ate so fast 

his stomach ached. 
When they arrived in Miami they were greeted by Immigra- 

tion and Naturalization Service (INS) authorities who transported 
them to an INS processing center filled with other Haitians all 
awaiting the U.S. government’s decision either to allow them to 
stay in the United States or to deport them back to Haiti. Through 
an interpreter, Jean told anINS official his story of the bicycle, 
the Maeoute, and why he left Haiti. The INS officer said that he 

didn’t qualify for political asylum, that he was coming to the United 
States to work, that he left Haiti because of a personal dispute, 
and ff he stayed in the United States he would remain in jail. If 
Jean wanted, th~ INS officer said he could fly back to Haiti for 

free, ff he would just sign a piece of paper. Jean knew that others 
had signed the paper and disappeared, and he knew he didn’t want 
to go back to Haiti where he believed he would meet certain death. 
Besides some of the others ha the camp said there was still a chance 
they could be released. 

THE HMTIAN PAST 

Hait~an Exodus / 133 

Extensive migration has characterized Haiti for all of this cen- 

tury. But the peculiar form of the Haitian migration, the featttms dis- 
tinguishing it from other Caribbean migrations, lie in Haiti’s history: 

the pyrrhic victory of the Haitian Revolution and the "kleptocracy" 
of the Duvalier era.1 

After 15 years of devastating struggle, on January 1, 1804, 
Jean Jacques Dessalines proclaimed the free republic of Haiti-the 
first black republic, the second free nation in the Western Hemi- 
sphere, and the world’s first emancipation of the slaves. These tre- 

mendous political achievements unfortunately were at the expense of 
equally tremendous econoraic destruction. The large, white-run 
plantations based on black slave Iabor had made Haiti the "pearl of 

the Antilles," richer than the British colonies of North America or all 
the Spanish colonies in the Americas combined. After the revolution 
there were neither white plantation owners nor black slaves. Instead, 
to placate the soldiers, the newly formed Haitian government redis- 
tributed the land. Freed slaves squatted on the remainder. 

Periodically, Haitian governments attempted to re-consolidate 
the large estates, but nothLug could reproduce the former comp!iant 
labor force. The memories of slavery were too strong. The former 
slaves and their descendants preferred an increasingly marginal exis- 
tence on plots continually subdivided by their heirs. The Haitian 

Revolution transformed America’s most productive export colony 
into a nation of minifundia and subsistence peasants. 

Following the land reform, the Haitian elite could no longer 
directly rely upon agricultural production to underwrite their status 

and ambitions. The only way of gaining an income from agricul- 
ture without being a peasant was to tax the goods produced and 
consmned in rural areas; and only the government could perform 
this function. Control of the state was not for the promotion of 

t-ke common good, but to produce wealth for the controllers. Go- 

vernment came to serve the single purpose of prodding those in 
power with a substitute for the income and wealth lost with the 

landed estates. Yet, virtually no effort was made to provide an 

infrastructure that might improve production and marketing. Roads 
fell into disrepair as did ports. Railroads came late and then there 
were only a few miles of track. Them was never’a eadastral survey 
or any effort to regulate land tittes. While there were some notable 



exceptions to this dismal governmental neglect, it was unfortunate-. 
ly the norm. 

With the eomm0n vision of a predatory state, two rival political 
elites emerged: the black, illiterate or semi-literate army officers 
epitomized by the leaders of the revolution, Toussaint and Dessalines; 
and the educated, French-oriented mulattoes. The elite, especially 
the French-oriented mulattoes, long. had a tradition of migration. 
Many were schooled in France and spent a considerable portion of 
their lives on the continent. But the Haitian masses belonged to 

neither tradition. Their attention was instead focused on the far 
more fundamental issue of simple survival. The long period of slavery 

followed by attempts at serfdom LrffLicted by the black and mulatto 
autocrats only strengthened their desire for physical freedom, their 
desire to remain apart from politics and the central government. 

The elites ignored the peasants, except to tax them. Instead 
they focused upon the continual battles for control of the treasury. 

Of the 22 presidents who served between 1843 and 1915, only one 
finished his term of office.2 Successive governments ran up stagger- 

ing debts, mainly with German and U.S. banks. To protect U.S. in- 
vestments and to pre-empt any such move by the Germans, P~esident 
Wilson sent in the U.S. Marines in July 1915. The U.S. occupa- 
tion successfully effected a number of remunerative reforms, but 

the economic structure of Haiti changed little, The focus was ad- 
ministrative and political reform. Various elections and plebiscites 
were held from the beginning of the occupation until 1929, but 
all were rigged or controlled by the Marine Corps. The goal was 

not representative democracy, but the election of someone who 
would compliantly follow U.S. wishes, which were limited princi- 
pally to the maintenance of public order, collection of tax receipts, 
and a few, isolated infrastructure projects, such as roads and a 
vocational high school. 

An obvious racist disdain exhibited toWard both mulattoes and 
blacks by the occupation forces vitiated any development efforts. 
After 15 years, the occupation remained an authoritarian mono- 
lith. The elimination of graft was a temporary phenomenon possible 

only because of the tight control exercised by the occupation forces 
over finances and government employment. The peasants remained 
as isolated as ever from political discussions and decisions. When the 
Marines were withdrawn in August 1934, the old problems of corrup- 
tion and graft reemerged. 
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In contrast, the American occupation of Haiti’s neighbors, Cuba 
and the Dominican Republic, produced significant economic changes 
hnportant to future Haitian migration patterns. There large-scale 
agriculture, partieularly sugar cane production, boomed under the 
tutelage and control of U.S. firms. In the beginning the plantations 
imported workers from numerous Caribbean islands. But the drop .in 
world sugar prices in 1920 and the subsequent 1929 Depression 
encouraged a progressively greater reliance on the cheapest avail- 
able labor, the Haitians. In 1920, there were nearly 30,000 Hai- 
tians in the Dominican Republic;S by 1935, the number exceeded 

50,000.4 Although .their numbers were fewer in Cuba, they were still 
substantial. 

In 1937, in the depths of the Depression, the Haitians suddenly 
became unwanted guests in both Cuba and the Dominican Republic. 
Batista expelled over t0,000 Haitians.S In the Dominican Republic, 
Trujillo massacred at least 12,000 in a three day orgy of rage.~ But 

economic necessity dictated a quick return to the former status quo. 
The Cuban and Dominican economies needed sugar produced by 
cheap labor and the Haitians needed jobs. Despite unemployment in 
both Cuba and the Dominican Republic, the backbreaking job of 
cutting cane remained "Haitian work." 

In 1939, only two years after the massacre, the Dominican Re- 
public began regulating the importation of cane workers including 
military control of transportation. While the state regulation lapsed 
from 1940 to 1952, illegal Haitians remained the backbone of the 
sugar economy. Beginr~ng in 1952, the contemporary period of 
Haitian labor.in the Dominican Republic, a series of five year agree- 
ments between the Haitian and Dominican Republic governments 
had been enacted. These agreements have been characterized by the 

UN as a system of "slavery,’’7 While Haitians were no longer wel- 

come in Cuba after the Castro Revolution, they continue to go the 
Dominican Republic. In 1980, it was conservatively estimated that 

there were 200,000 Haitians the~e,s 
Immediately after World War II, Haitians were welcome in the 

Bahamas, even ff most did arrive illegally. The economy was booming 
and native Bahamians were upwardly mobile. They wanted to leave 

the farm work and the lower levels of the service industry to the 
hardworking, low paid Haitians. In the 1960s, there were upwards 
of 40,000 Haitians in the Bahamas out of a total population of 

240,000.9 But with declines in the economy’s growth, the welcome 
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for the Haitians turned to resentment. Since 1957, Bahamian offi- 
cials have engaged in periodic efforts to expel the Haitians: 1963 saw 
"operation clean-up" and 1967, "crackdown eampaign."lo In 1978, 
Baharnian immigration agents provoked a scandal by beating and rap- 
Lug many Haitian migrants.11 In the fall of 1980, international atten- 
tion briefly focused on one group of Haitians in the Bahamas. A 
boatload of Haitians on their way from Haiti to Miami became 
marooned on a small, urdnhabited key, Cayo Lobos. A!though the 

U.S. Coast Guard had apparently informed the Bahamas government 
of the Haitian landing, the Haitians went publicly unnoticed for 
nearly a month. They remained stranded on an island that had no 

food or water. Finally, the United States parachuted in supplies. The 
event attracted media attention and the Bahamas government re- 
sponded. They landed a boat to pick up the Haltians to return them 
to Haiti. Armed with sticks and stones, shouting that they would 

rather die than return to Haiti~ the boat people beat back the Baha- 
mian officials into the sea. But the officials returned two days later. 

This time they were armed with pistols and rifles and they accom- 
plished their mission.aZ 

THE REFUGEES 

When Francois (Papa Doe) Duvalier assumed power in 1958 
Haitian emigration took an unprecedented turn. Political opponents 
of a new Haitian president have always seen the wisdom of leaving 
Haiti. All levels of Haitian society have successively felt the need to 
leave. The first to Ieave were the upper elite, who stood as a direct 

threat to Papa Doe’s regime.in Then came the black middle class 
(around 1963) who found the brutality of the Duvalier regime and 
the lack of personal and economic security unacceptable,a4 Next 
many of the urban lower classes departed,a~ The primary U.S. des- 
tination of these groups has been New York City where by the 1970s 
there were between 200 and 300 thousand Haitians.16 They form a 
most heterogeneous group reflecting all strata of Haitian society. 

Haitians have long formed the core of sugar cane workers in 

the Dominican Republic, and have increasingly penetrated the urban 

labor market there. They have also formed an important component 
of the Bahamian labor market. And, there have grown up large con- 
centrations of Haltians ia Montreal, Paris, Boston, and Chicago. 

Haitian Exodu~ ] 137 

But all these flows are different from that of the Haitian boat 
people; those individuals who crammed themselves 20-30 at a time 
into’ 25-foot, barely seaworthy boats for a per~lous 700 mile trip to 

southern Florida. The f’~xst known boatload of Haitians landed on 
Florida’s southeast coast in 1963.~7 They requested political asylum, 
were derided it by INS and returned to Haiti. In 1972, a virtually con- 
tinuous flow of boats with refugees seeking political asylum began to 
land in Florida.aS In contrast to the previous flows to the United 

States, the boat people are primarily poor, rural, and black. In the 
beginning the boat flow was largely unorganized. Peasants would get 
together, pool their money and labor, build a boat, and simply head 
out. Frequently, they made stops in Cuba and the Bahamas. But 
their goal was the United States. 

As the flow persisted, as remittances and stories of success circu- 
lated in Haiti, entrepreneurs saw the opportunity for successful free 

enterprise. Captains began to solicit passengers and eventually a whole 
network developed fanning out from all the port cities, but especially 
those in the northwest. The trade increased and so did the level of 
organization. Freighters that could only produce a marginal profit 
with inanimate cargo could make a small fortune with refugeesfl9 

In Port-au-Prince, an employment agency that apparently front- 
ed for refugee smuggling advertised over the radio. It dispensed 

agents throughout the countryside who claimed to have many job 

offers ha a country where most people are un- or underemployed. 
People poured into the agency camping on the floor inside and in the 
corridors outside. They were counseled that they could buy or trade 
their way to the United States. Many literally sold everything they 
had, including the family land inherited from the revolution. Others 
borrowed from local moneylenders at 100 percent interest.~0 

Haitian officials periodically attempted to control the flow. In 
May 1980, the military commander for the northwest called together 
all of the area’s pastors to inform them that the government wanted 

to stop the fl0w. They asked the religious community for their 
assistance. Indeed, the flow stopped for about a week. But the first 
boat to leave after the May 1980 embargo departed from directly 
below the headquarters of the military commander. Residents 
claimed that the real reason for stopping the flow was to al!ow the 
military commander to eonso!idate a monopoly on kickbacks.~ 
Within and outside Haiti, rumors were rife that government involve- 

ment reached directly into the presidential palace.:2 
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After much pressure from the United States, the Haitian gov- 
ernment in the fall of 1981 began cooperating with U.S. auth0H- 

ties to. interdict the boats in Haitian coastal waters. The program 
significantly decreased the flow, although it did not stop it entirely. 

In late October 1981, national attention focused on Miami after 
a boatload shipwrecked a few hundred yards from Florida’s coast. ¯ 
Thirty-three bodies washed ashore, bloated from drowning.~3 

Of those who arrive alive, many claimed political asylum. 
The INS with support from the U.S. State Department has con- 
sistently denied Haitian requests for asytum, claiming that they 
are only economic refugees. Many have appealed for relief to the " 

U.S. Federal Courts where their luck has been at best mixed. Some- 
times they are refused again; but in other cases, the courts have 
found in their favor, asserting that many do have valid claims to 
political asylum.~4 

The reasons for these inconsistent findings lie within the pe- 
culiar conditions of Haitian society. One observer has character- 
ized Haitian society as a "kteptocracy," ruled by a government 

of thieves,~ a description that makes the boat people both poIitical 
and economic refugees. The conditions are rooted in Haiti_an history, 
but a history that the Duvalier era has exaggerated and improved 

upon. 
With a per capita income around $260, Haiti remains among 

the 30 poorest countries in the wortd.~6 Its per capita income 

is less than half that of Bolivia, the next poorest country in the 
Western Hemisphere. Even this per capita comparison masks the 

dramatic inequality within the country; eight-tenths of one percent 
of the population have 44.8 percent of the wealth. Two-thLrds 
of the rural population (80% of the total population) have annual 
incomes less than $40. The infant mortality rate, between 130 and 
150 per thousand, is among the highest in the world. Meanwhile, 
there are more Haitian doctors practicing in Montreal than in all 

of Haiti. 
Over three-fourths of the adult population remain illiterate. 

There are few schools, especially in the rural areas. Instruction is 
usually ha French, a foreign language to the vast majority, and the 

"free" education of the Haitian constitution usually costs too much 
for the common man’s children. In per capita education expendi- 
tures, the Haitian government spends the smallest amount of any 

nation in the world. 

THE ECONOMY 
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Haiti is still primarily a land of minifundia agriculture. Only 
6 percent of the land is irrigated and virtually all of that belongs to 
the richest families in the country.~7 With the development aid of 

Luternational agencies, the elite have consolidated productive rice. 
plantations in the Artibonite valley. Meanwhile the peasants’ land 

base is rapidly and steadily deteriorating. Coffee remains the primary 
export, generating 80 percent of all agricultural receipts and over 40 
percent of all export receipts.~s Yet, coffee yields are the lowest ha 
the world. Efforts to improve them have completely failed with most 
of the money simply disappearing or going to improve the produc- 

tion of the few coffee producers who have high political cormec- 

tions.29 Nevertheless, coffee production is taxed at rates among the 
highest in the world. Taxation policies, focused on those least able 

to pay, have discouraged and even eliminated production.n0 
The most dynamic sector of the Haitian economy is the assem- 

bly p!ant industries which assemble consumer goods for consumption 

in the developed countries, especially the United States. With the 
Western Hemisphere’s lowest wages and dose proxLmity to the 
United States, Haiti offers an unparalleled opportunity for investors. 

Profits are extraordinarily high (30-50 percent on equity) and capital 
per worker very low ($700-1,500). The assembly sector contributes 

more than 12 percent to Haiti’s domestic product, at least 35 percent 
of Haiti’s exports, and about. 45 percent of Haiti’s salaried jobs. Yet, 
no more than four percent of the working population is involved.3a 

The growth stimulated by this economic activity has been 
depressingly slow. Between 1960 and 1977, Haiti’s annual GNP 
growth rate was barely one-tenth of one percent, although since 
1970 GDP growth averaged 4.1 percent.3~ But inflation averaged 
13.3 percent and between 1975 and 1979 food production per capita 
actually declined.~ Income disparities between rural and urban areas 

increased. These depressing statistics were closely linked to the 
practices and policies of the Duvalier government. Fifty percent of 
the state’s income were in unbudgeted accounts, which, it is com- 
monly presumed, ended up in private hands.~ Duvalier controlled a 
vast state monopoly, the Regie de Tabac, which had exclusive 
controI over distribution of necessities such as fish, cotton, all types 
of milk and milk products; plus wine, champagne, whisky, rum, per- 

fumes, dentaI products,, soap, bandages, air conditioning, autos, 
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airplanes, and most electrical appliances. In 1977, Regie de Tabac 
was estimated to have collected about one million dollars, but only 

580 thousand reached the public treasury. Allegedly an estimated 
$10 rnillion to $20 million ha revenues failed to appear ha the budget 
ea~ year.~s Some critics of the unbudgeted sector argued that 
foreign assistance allowed for the existence of extrabudgetary ac- 

counts, since £u 1977, $62.6 million in public reveatte simply "van- 
ished," the same amount of foreign aid that year.~s 

A few of the scandals have become legend. Luckner Carnbrone, 
when minister of the defense and interior, reportedly built up a 

private business empire by exporting the blood of poor Haitians to 
the United States, delivering Haitian corpses to U.S. anatomical 
institutions, and smuggling heroin from Europe to the United States 
via Haitifl7 The minister of trade and hadustry was dismissed after a 

postage stamp fraud of $2 million in 1975 and the minister of public 

works allegedly left after he refused in 1976 to open the vaults of his 
ministry to plunder.~8 

But even without corruption, the government’s policies seemed 
ill-designed for the nation’s massive problems of.rural poverty. While 
80-90 percent of the population is rural, 83 percent of government 
expenditures are in Port-au-Prince, the nation’s capital, and agricul- 
tural expenditures never exceeded 7-10 percent of the budget.39 

In the northwest and in the Artibonite valley, extensive seizures . 

of peasant tand by the Tonton Macoutes, loyal to Duvalier, continue 
to terrorize and impoverish the population. Commenting on this 
practice, the Inter-American Foundation’s 1979 Report concludes: 

"Since renters and sharecroppers have no security on the land they 
work, investment is discouraged. Instead they tend to overwork the 
land to produce a maximum yearly harvest, often at the cost of er~- 
vironmental damage .... Facing the very real possibility of appropri- 

ation of their land by a ErOS negre, farmers are also discouraged from 
investing in their land and encouraged to overwork it. There are sub- 

stantiated reports of land-~abs, of judges bribed to issue competing ¯ 

land titles, of extortion by localiy powerful quasi-governmentai 
authorities." 

The report continues, "It becomes obvious why changes in the 

physical infrastructure-roads, irrigation systems, markets-will not 
benefit peasants if they remaha m their present condition of depen- 
dency. Indeed, infrastructurai change may actually lead to their 

further underdevelopment. Any improvements to the land itself, 
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or in access to the land, may well only pave the way for land grab- 
bing by the relatively wealthy under a cloak of legality and result in 
peasant disenfranchisement from the land.’’40 

Nevertheless, Haiti remained a favorite among international aid 
organizations. Haiti received $142 million in international aid in 
1981.41 That gave it the highest per capita assistance in the Western 
Hemisphere. Sixty percent of Haiti’s development budget, or $85 
million in 1981, was provided by external sources: 50 percent 
through multilateral sources (primarily the UN, World Bank, and the 

Inter-American Development Bank), and the remainder bilaterally 
with the United States ha the lead, followed by France, West Ger- 
many, and Canada. In addition, more than 130 nongovernmental 

organizations provided an estimated $20 million.42 

Indeed, in the early 1980s virtually all development agents who 
had been in Haiti over a year were completely cynical, with most 
concluding that corruption was so extensive that the Haitian people 
would be better off if all international agencies abandoned Haiti. One 

U.S. official in Haiti complained, "No one knows why we are here, 
what our interest is or what we are trying to achieve. By maintaining 

a large mission here we are just condoning the practices of the Du- 
valier government.’’4a 

Many development experts argued that "more compulsive giv- 
ing" is not what Haiti needed. The country cannot absorb it and 
most is wasted. Indeed most international development agents who 
have worked in Haiti recount endless stories of money and goods 
simply disappearing.~4 Massive amounts of "Food for Peace" sent 
to Haiti ha bags marked "Not for Sale" are found for sale in Haitian 
markets throughout the country. Much of the food which is not 
appropriated for sale is used in "Food for Work" programs, which 
many e!aim are used by wealthy landowners for projects to benefit 
them, increase the dependency of the peasants, and work to under- 
cut prices and incentives to produce for small agrieuIturalists. 

At the end of 1980, after drifting into a foreign exchange crisis, 
Haiti approached the IMF for a budget supplement. On December 5, 
1980, IMF granted $22 million to Haiti. Shortly thereafter $20 mil- 
lion was withdrawn from the government of Haiti’s account.4s A 
cable to then-U.S. Secretary of State, Alexander Haig, stated that 
"about $4 million may have been diverted to the VSN," the Volun- 

taires de la Securit~ Nacionate, the official name for the Tonton 
Macoutes. ~ Many believed the other $16 million went into Duvalier’s 
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personal accounts. IMF bluntly states, "The fund’s staff (IMF) 

attributed excessive unbudgeted spending as the most important 
cause of Haiti’.s financial crises.’’~ Still, Baby Doe’s wife, Michell~ 
Bennet Duva!ier, reportedly drew a $100,000 monthly salary for 

her duties as "Mrs, President." Between 5 and 7 million dollars was 
spent on their wedding. Yet the U.So and other international aid 
tablishments felt compelled to continue helping. Even ff only a 

small percentage reached the masses of the poor, they claim their. 
suffering would be worse otherwise. A U.S. State Department cable 
asserted that if the above IMF funds were not granted, "The country 
would then have to live from hand to mouth. U.S. dollars, which 
constitute 25 to 40 percent of currency in Haiti, would disappear. 

Severe hardships would ensue ?,48 

CORRUPTION AND REPRESSION 

This remarkable corruption would be difficult to maintain 
without a repressive apparatus efficiently and effectively stifling 
dissent. When Jean-Claude Duvalier assumed power in 1971, there 
were no institutions with even the slightest degree of autonomy 
from the state. The legislature rubber-stamped the president’s bills; 

the press dared not utter a word of criticism and opposition political 
groups and labor unions had been banned and mercilessly destroyed. 
Nevertheless, the worst abuses of Papa Doc appeared to have been 
curtailed. There were no longer corpses of the regime’s opponents 
.strapped to chairs lining the road to the airport, nor were there 
public executions. In 1977, the daytime abuses of the Tonton 

Macoutes were banned from the streets of the capital of Port-au- 

Prince. Also in 1977, Haiti ratified the Inter-American Conven- 
tion on Human Rights. At the beginning of 1978, Haiti invited 
the Organization of American States to conduct a visit in loco to 
exaraine human rights conditions. Finally in February 1979 oppo- 

sition political parties were fol-med.49 
Yet terror and repression persisted. In 1975 Ezechiel Abelard of 

Radio Metropole was arrested. No charges were ever brought against 
him. He died in prison a year after his arrest. In 1976, the body of 
Gasher Raymond, a reporter for the Port-au-Prince weekly, Le Petit 
Samedi Soir, was found by the. side of a road. Most blamed the 

government for his death.~° 
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Absolutely no constitutional or procedural protections Were 

available to anyone accused of political offenses defined by a variety 

of security laws. For example, Bernier Pierre returned to visit his home- 
land after a 12-year absence. At the completion of his visit, just as he 

was ready to board the airplane to leave Haiti, authorities pulled him 
out of the line. of passengers and detained him. The government 
claimed he was inciting a revolt, although they lodged no formal 

charges. He was given no opportunity to contact either a lawyer orhis 
family. The transferred him to the National Penitentiary, where he 

was treated as convicted and again denied a lawyer. After long, re- 
peated interrogations, the government finally informed him that all his 
privileges to be in the country had been revoked and he was deported 
without benefit Of appeal. The government offered no explanation,s~ 

In 1973, two years after Jean-Claude assumed power, Amnesty 
International found "Haiti’s prisons are still filled with people who 
have spent many years in detention without ever. being charged or 
brought to trial .... The variety of torture to which the detainee is 

subjected is incredible: clubbing to death, maiming of the genitals, 
food deprivations to the point of starvation, and the insertion of 
red-hot pokers into the back passage .... In fact, these prisons are 
death traps . . . [and] find a parallel with the Nazi concentration 
camps of the past but have no present day equivalent .... More than 
once [Duvaher] informed the press that there were no political 
prisoners in Haiti.’’s2 

The U.S. Senate Appropriations Committee concluded in 1974 

that although "the grim visible terror of Franqois Duvalier’s regime 

may have subsided, it seems that autocratic rule characterized by an 
unflinching willingness to suppress people has not.’’sa And in 1977, 
Amnesty International stated, "Political prisoners are still rarely 

brought to trial .... Haiti’s prisons have one of the world’s highest 
mortality rates among detainees.’’~4 And in 1978, "The apparatus of 
repression established under Francois Duvalier remahas in place under 
Jean-Claude Duvalier.’’s5 

The O.A.S. Commission that Duval~er had invited was hardly 

more flattering. They stated flatly that the "intention of liberaliza- 
tion has not been carried out." During 1975 and 1976, "It has in 

fact been proven that numerous people died in summary executions 
or during their stay in prison, or because of lack of medical care. It 
should nonetheless be observed that there has been a notable im- 
provement as regards this right.°’a6 



But since 1979, human rights had been repressed considerably. 

A press law was passed making it a crime to insult the President for 
Life, his mother, the memory of his father, or Haitian culture. After 
the appearance of two creole plays which indirectly criticized the 
government, the government required screening of all films and 
plays.~7 In November 1980, the government swept away all human 

rights activists and independent journalists. Many were exiled, some 
disappeared, and in August 1981 others were sentenced to 15 years 

hard labor,ss 
On August 25, 1981, the government of Haiti tried and convict- 

ed twenty-six individuals charged with arson and plotting against the 
internal security of the state. About one half the defendants were 
among those arrested in November 1980. The trial was conducted 
without any pretence of due process. The defendants were dented 
access to lawyers before the trial. None had been informed of the 

charges and while in detention, a number of defendants were har- 

assed, beaten, and intirrddated. After considerable international out- 
rage, the defendartts were retrted and reconvicted,s9 

In late 1982 and early 1983, the Haitian government began a 
campaign of intimidation against the Catholic Churek~. A Catholic 
lay worker, Gerard Duclerv~lle, was arrested just after Christmas of 

¯ 1982. He was tortured and released after two and a half months’ 
imprisonment, a few weeks before the Pope’s visit to I-taiti.6° 

In February 1984, Haiti conducted elections for the national 
legislature. Throughout the six months prior to the election the lead- 

er of the best known opposition party, Sylvio Claude of the Haitian 
Christian Democratic Party, was detained and beaten. Gregorie 
Eugene, the head of the ordy other opposition party had been exiIed 
and the Haitian government refused to allow him back into the coun- 

try before the elections. Of those candidates known to knowledge- 
able observers, none was considered opposed to or even independent 
of the Duvalier government.6~ Several days after the elections, the 

U.S. ambassador was quoted as saying they were not democratic.~ 
A few months later, on May 7 and 8, 1984, the Haitian govern- 

ment decreed that all opposition parties were to be banned.63 One 
week later the U.S. government certified that Haiti was making a 
concerted and significant effort to improve the human rights situa- 

tion there.~ 
In Haiti repression was not limited to those who engage in or- 

ganized opposition to the government. "Potitical prisoners" included 
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those who offend the goverrmaent in any way. One ex-polltical 
prisoner states simply: "Politics and everyday life in Haiti cannot be 
separated. A man can casual!y say that he is hungry and that can be 
misconstrued to mean he is criticizing the governmental mismanage- 
ment of funds, therefore leading to his arrest."~s Jeanton Colas, a 
major designer of urban development projects in Haiti, was arrested 
and told during his interrogation that his refusal to support overfly 
the Duvalier government made hhn suspect. Fritzer Sidney and 
Prosper Saint-Louis were arrested for having sung a song with anti- 
government connotations. Both were held incommunicado and 
severely beaten. Saint-Louis was detained in prison for four months 
without the opportunity to inform his paralyzed wife and four 
children that he was still alive.66 

In some cases, simply having been abroad, regardless of one’s 
activities within or outside of Haiti, had been sufficient to elicit per:. 
secution. Sylvio Romet first fled Haiti in 1967, to Nassau where he 
worked for the health departnaent for ten years. He returned to 
Haiti in 1977 to visit his seriously ill brother-after being assured by 
the Haitian Consul that he would be safe. Upon arriving at the Port- 
an-Prince airport, a Haitian immigration official found his name in a 
book and arrested him. While in custody the TontonMa¢outes 

forced him to stand for four days in a 2-by-3 cell He was so severely 
beaten that he suffered brain damage. He now stutters and lisps when 

he talks. He was so thirsty after being consistently refused water that 

he drank his own urine. Finally, he bought his freedom by giving a 
prison guard $900 he had sewn into the waistband of his shorts. The 
guard also smuggled him out of the country. Haitian immigration 

officials confiscated his suitcase, which contained between three and 
four thousand dollars that other Haitians asked him to deliver to 
families they left behind.67 

The experiences of Medien Mezius were similar: "I flew back to 

Haiti on Monday, February 19, 1977, and was immediately arrested 
at the airport. They immediately confiscated the $1,700 that I had in 
my wallet for my mother’s operation .... Then at 6 p.m., after 

beating me~ they took me to a prison on the outskirts of Port-au- 
Prince that I recognized as Fort Dirnanehe. At Fort Dimanche, they 
beat me twice daffy on a regular basis, every morning and even- 
ing.... For six days the beatings were the same; they would come 

and punch and kick me all over, and hit me with a club .... I lost six 
teeth as a result of these beatings and began to lose consciousness 



more and more frequently. On Thursday morning just before they 
entered our cell to beat us, i heard one of the guards say to the 
other, ’Some of the people here are from Miami, and one is from the 

Bahamas. They are political, they are against Duvalier and we have to 

kill them.’ ,,6s 
A former member of the infamous security forces, the Tonton 

Macoutes, stated, "Publicly, Jean-Claude Duvaiier said that people 

who are returned to Haiti .... would be allowed to return to their 
homes without any problem. But... he simultaneously gave orders 
in secret to the military arid the Macoutes that returning deportees 
from the United States and other countries should always be arrested. 
Everyone who leaves illegally and then returns is put in jail. The 
order is still standing and has never been revoked.’’69 Another former 
Testes Alacoute stated that "returnees received ’especially brutal 
treatment,’ being constantly beaten about the head and kept tied up 
in jail cells."7° 

Edouard Jean Louis was an archivist in the Bureau of the Grand 
Quartier-General of the Haitian army from 1971 to 1975. In that 
position he filed confidential documents from leaders of the Security 
Forces includhag Luc Desir, Chief of the Secret PoIice. He stated 
that: "lt was in this capacity that I was able to read a message con- 
cerning a group of Haitlans deported from the United States and 
arriving in Haiti labeled as Communists. This message contained the 

order to send them to Fort Dimanche to be executed and it was 
signed by Luc Desir."7~ 

Daniel Voltaire, a former member of the Testes Macoutes, 
stated: "Once we were given this order, we knew that this was the 
way to get promoted, generally further our careers, and to get cash 

bonuses. If you denounced someone to your superiors or to the 
Service Detective you often get promotions and money because this 

means that you are doing your job well Other times, ff you de- 
nounce or arrest people Kke these returnees, you will also get sent 

back to school or to a military academy because you have acted like 
a real Duvalierist, a real supporter of the President for Life. So de- 
nouncing and arresting returnees or people trying to leave Haiti 
became a good way to get good promotions, money and career 
advancement. This was done by many troops in the Presidential 
Guard and the Leopards as well as the Service Detective because we 
were told that these people had insulted the President for Life aud 
Haiti, that they were spies, and they are carnoquin~ or traitors.’’72 
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When the interdiction policy initiated by the Reagan adminis- 

tration began in Fall 198I, the Duvalier government assured the 
United States that no Haitian returned to Haiti by the United States 

would be persecuted. The Urdted States attempted to follow up on 
this promise by interviewing returnees. They would drive out to a 
village in a large four wheel drive vehicle, pull up to the local police 
station and ask the authorities the whereabouts of particular indivi- 

duals who had been returned. Frequently ttte authoritAes would 
accompany the U.S. official and interpreter to the individual’s home 

and remain for the duration of the interview. While many individuals 

could not be found, those who were interviewed all claimed that 
they had not been persecuted. 

In Spring 1983 this author had the opportunity to interview 
one of the same individuals who had been interviewed by a U.S. 
official. The story he told me was somewhat different. He had been 

on the-first boat to be intercepted by the U.S. Coast Guard. When he 
and the others were retouched to Haiti, they were met by the Haitian 
government, the U.S. Ambassador to Haiti, and the international 
press. The U.S. government reported that after a screening by the 
Red Cross, the hadividuals were directly returned to their villages. 
The person I interviewed said that before returning to their villages 
they were taken to the security prison located underneath and be- 

hind the presidential palace. There they were detained and interro- 
gated by Haitian government authorities who informed them that if 
the U.S. Ambassador had not personally met them, the Haitian 
government would have imprisoned, tortured, and eventually killed 

them. 

THE ROOTS OF EM!GRATION 

The underdevelopment of Haiti and the consequent propensity 

for emigration has its roots in the pyrrhi6 victory of the Haitian 
revolution. The economy was devastated. The state then came to 

assume the single purpose of providing those in power with a substi- 

tute for the income and weatth lost with the landed estates. But 
migration was slight until the growth of cane production in Cuba and 
the Dom~iean Republic at the beginnir~g of this century. Periodical- 
ly, with economic downturns in these countries, the pulls turned into 
pushes and Haitians were blamed for the country’s J!Is, shabbily 



treated, expelled, and even massacred. Meanwhile, corruption and 

repression were raised to new heights by ~e Duvalier regimes. Devel- 
opment and development aid benefited the elite at the expense of 

the potential improvement of the vast majority. In a tragic paradox, 
more international aid may have produced more misery and migra- 
tion as it paved the way for landgrabbing and other forms of 
creased exploitation. 

To support these activities the government quickly and violent- 
ly repressed any opposition, real or imagined. The Haitian migrants 
were truly both economic and political refugees. Merchants of smug- 

gling seized the opportunity. Until the beginning of the 1981 U.S. 
interdiction policy, cash, property, or credit would easily transport 
any Haitian to the Bahamas or the United States. And in this, too, 
the government profited. Besides exporting their an- or underem- 
ployed and receiving subsequent remittances, they retained a share of 
the smuggling profits through kickbacks. 

Under intense pressure from the United States, the Haitian 
government agreed in 1981 to cooperate with the United States in 
interdicting Haitian boats still in Haitian territorial waters. Even this 

cooperation was reached only with private promises of further U.S. 
support to the Duvalier government. Given the structure of under- 
development and its maintenance and furtherance by Duvaiier, 

migration is un/ikely to subside altogether. At every point profits 
were to be made-profits in transport, profits from the Haitiang low 
wages in the receiving economies, profits in their remittances. When 
the receiving economies falter or more Haitians arrive than can be 
easily absorbed, the welcome turns to rejection. The Haitians are 

batted back and forth, eking out a bare subsistence while searcking 
for freedom, only partially delivered by their revolution. 

POSTSCRIPT 

At 3:46 A.M., on February 7, I986, Jean Claude Duvalier and 

his wife took off from Port-au-Prince, Haiti, in a U.S. Air Force 
C-141 military transport plane. The plan~ was bound for France 
where Duvalier and his family themseNes sought refuge, thereby 
ending 29 years of patrimonial rule. Later that morning, a military- 
civilian junta, dominated by allies of the Duvaliers, assumed control 
whiie people joyfully danced in the streets. Three days later, the U.S. 
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government announced that the new Haitian regime would continue 

cooperating with the United States in deterring departure of Haitian 
boat people bound for U.S. shores. Weeks later, unrest returned to 

Haiti as discontent with the junta emerged and no group proved 
capable of establishing order. Haiti’s long term underdevelopment 
created the conditions for massive emigration. The Duvalier regimes 

exacerbated those conditions and established the mechanisms for 
that migration. They also successfully eliminated all political alter- 
natives to themselves, thus assuring the instability that followed 
their political demise. 

NOTES 

1. There are numerous detailed accounts of Haitian history in English. 
For the revolutionary period, the best is C.L.R. James, The Black Jaeobins (New 
York: Vintage, 1963). Another classic account is James Leyburn, The Haitian 
People (New Haven: Yale Univ. Press, I966). 

2. The best discussion of the American occupation of Haiti and the peri- 
od immediately preceding it is Hans Sehmidt, The United States Occupation 
ofltaiti, 1915-1934 (New Brtmswiek: Rutgers Univ. Press, 1971). 

3. Shem Grasmuek, "’Migration within the peripher~�; Haitian labor in 
the Dominican sugar and coffee industries," International Migration Review 16 

(Summer 1982):368. 
4. Ibid. 
5. Glenn Perusek, "Haitian emigration in the eo_rly twentieth century" 

InrernationalM~gration Review, 18 (Spring 1984), 13.12. 

6. Ibid. 
7. Grasmuck, "Migration within the periphery," p. 369. 
8. Ibid., p. 368. 

9. Dawn Marshail, The ffaftian Problem; Illegal Migration to the Baha- 
mas (Mona: University of the West Indies, ISER, ~979), p. xvii. 

i0. Ibid., p. 130. 
11. Ibid., p. 132. 
12. Jo Thomas, "Sadly, the marooned Haitiana retuna home," The New 

York Times, November 17, 1980. 
13. Francis Ficklin, "Haitiarts in New York: Some notes and 

tions" (Paper presented to the Applied Anthropology Colloquium, Columbia 
University, April 1980). " 

I4. Susan Buchanan, "Scattered seeds: The meaning of migration for 
Haitians in New York City" (Ph.D. diss., New York Univ., 1980). 

15. Nine Gliek, "The formation of a Haitian ethnic group" (Ph.D. alias., 
Columbia Univ., 1978). 

16. Michel Laguerre, American Odyssey: Iaraitians in New Yorl¢ City 
(Ithaca: Cornell Univ. Press, 1984), p. 31. 



150 / ~tepick 

17. Alex Stepick, "Haithm boat people: A study in the conflicting forces 
shaping U.S. refugee policy," Law and Contemporary Problem,: Duke Univer- 

~qty Law Journal 45 (1982), p. 178. 
I8. Ibid.,pp. 178-79. 
19. Alex Stepick, Haitian Rg.l~geear ~n the United States (London and New 

York: Minority Rights Group, 1982), p. 11. 

2{). Ibid. 
21. Ibid. 
22. Ibid~ 
23. Gregory /eyries, "33 Haitians drown as boat capsizes off Florida," 

The New York Times, October 27, 198I. 
24. Stepick, "Haitian boat peopIe," pp. 180-81. 
25. Mats Lundahl, Peasants and Poverty: A Study of Haiti (New York: St. 

Martin’s Press, 1979), p. 357. 
26. Statistics on Haiti are notoriously unreliable. The bast statistics come 

from the World Bank and the United States Agency for International Develop- 
ment (USAID). Figures are from USAID Country Development Strategy State- 

.merit (FY 1984), prepared by the A.I.D. Field Mission, March 1982. 
.27. Lundahl, Pea,antaandPorerty, p. 178. 

28. Christian A. Gita~t, Le Commere~ du Care ~n Haiti: l-Iabitanrs, 
Speeulateur, et gxportateurs (Paris: Editions du Centre National de la Recherche 
Scientffique, n.d.), pp. 64-65. 

29. Robert Maguire, Bottommp Development in Haiti (Ros~lyn, VA: 
Inter-American Foundation, 1979). 

30. Vile Tanzrd, "Export taxation in developing countries: Taxation of 
coffee," Sociatand F, eonomic Studie~ 25 (March 1976), pp. 66-75. 

3I. All references in this paragraph from "Opportunities for industrial 
investment in Haiti" (Washington, D.C.: lnter-Americzm Development Bank, 
I979), pp. iii-iv and 278. 

32. USA1D Country Development Strategy Statement, p. 1. 
33. ibid. 
34. These allegations are persistent throughout the international eommu- 

nits, although the estimates vary from 33 to over 50 percent. In the begirming of 
the 1980s, the U.S. Embassy and the International 
efforts to control the process; see USAID Country Development Strategy State-, 
merit. The figure here £s from Roslyn D. Roberts, "Impediments to economic 
and social development in Haiti" (Congressional Research Service, The Library 
of Congress. Washington, D.C., 19 June 1975), pc 18. 

36. Ibid. 
37. Ltmdahl, Peanuts grid Poverty. 

3~. Ibid., p. 345. 

39. Maguire, Bottom-upDevelopment, p. 23. 
40. Ibid., p, 15. 
41. USAID Country Development Strategy Statement, p. 2. 
42. Ibid., p. 
43. Quoted in Jack Anderson, "Baby Dec lives up to Papa’s standards," 

Washington Post, March 23, 1981. 

Haitian Exodus / 151 

44. Andy Rosenbiatt, "~aitian government’s corruption frustrates devel- 
opment efforts," Miami Herald, December 20, 1982, 

45, 2ack Anderson, "Keeping Baby Dec on the dole," Washington Post, 

March 25, 1981. 
46. Quoted in Jack Anderson, "The aid fiasco in Haiti," Waslalngton Post, 

March 24, 1981. 
47. Anderson, "The aid fiasco in Haiti." 
48. Ibid. 
49. Lawyers Committee For International Human Rights, "Violations of 

human rights in Haiti" (New York: LCIHR, June 1980). 

50, Ibid. 
51. Ibid. 
52. Amnesty International, Amnesty International Report: I973 (Lon- 

don: Amnesty International, 1973)~ pc 86. 

53. Senator Edward W. Brooke, "Review of factors affecthag U.S. diplo- 
matic and assistance relations with Haiti" (Committee on Appropriations, U.S. 

Senate, November 15, 1977). 
54. Amnesty International, Amnesty International Report: 1977 (Lon- 

don: Amnesty international, 1977), p. 95. 
55, Amnesty International, Amnesty International Report: I978 (Lon- 

don: Amnesty International, 1978), p. 76. 
56. International Commission on Human RLghts, "Report on the situation 

of human rights in Haiti" (Washington, D.C.: Organization of American States, 
December I3, 1979). 

57. Lawyers Committee for International Humma Rights, June 1980. 
58. Lawyers Committee for International Humart Rights, "Violations of 

human rights ~ Haiti, November 1980" (New Yo~k: LCIHR, December 1980). 
59. Lawyers Committee for International Htunan Kights, "Report on the 

August 1981 trial and November 1981 appeal of 26 pol~tieal defendants f~ Haiti" 

(New York: LCIHR, March 1982). 
60. America’s Watch and Lawyers Committee for International Human 

Rights, "Election 1984, Duv~tinr style: A report on human rights Jn Haiti based 
on a m~ssion of inquiry" (New York: LCIHR, March 1984). 

61. Raymond Joseph, "Coming Haitian elections are just for show," Wall 
Street Journal, February I0, 1984. 

62. "Haiti: First you dr;m~k your puffer fish," The Economist, F.ebruary 
18, 1984. 

63. 
64. 
65. 
66. 
67. 
68. 
69. 

(S.D, FL. 
7.0. 
71. 
72. 

"Haiti bans all political activity," New York Times, May 11, 1984. 
"Political parties banned by Duvalier," Miami Herald, May I5, 1984. 
Lawyers Committee for International Human Rights, Jtme 1980, p.. 12. 
Ibid., pp. I5-16. 
Ibid., p. 41. 
Ibld., p. 41-42. 
tlaitian Reieugee Center ,v~. Ben]amin Civiletti, 503 F. supp, 442 

1980), p, $32. 
Ibid. 
Ibid,, p. 533. 
Ibid., p. 532. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, February 8, 2011 5:25 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: 

20110208172216417.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Tuesday, February 08, 2011 5:22 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.08.2011 17:22:16 (-0500) 
Queries to: scanner@unc.edu 



Haiti Rising 

Haitian History, Culture, 
and the Earthquake of zoro 

Edited by 

MARTIN MUNRO 

IJNIVERSt’ry ()F NOR’Ifl (:AROLINA 

uW~ University of the West Indies Press J0maica ¯ Barbados ¯ Trinidad and Tobago 



SURVIVOR TESTIMONIES 

Love follows hatred 
Hope, despair 
And life will follow death. 

:’Such are our wishes for our dear Haiti," she had concluded. Such are mine 
also. 

February 5, zolo 

Salvaging 

Laura Wagner 

"If this is the best of all possible worlds, what are the others like then?" 

- Voltaire, Candide 

T ime passes, and the earthquake is turning into a narrative. It is already 

shifting from a lived event to a written-about one, leaving the realm 
of experience and entering the realm of reconstituted imagination. The 

earthquake was unthinkable in the moment it occurred, but now it seems 

unthinkable that life existed before it, that we ever went through life 

without hindsight. With each telling it becomes scripted, and the earth- 

quake begins to seem like an inevitability. The memory is becoming glossy 
and smooth from overuse. 

The first thing that I want to tell you, so that you know but also so 1 don’t 

forget, is that before the earthquake, things in Haiti were normal. Outside 

Haiti, people only hear the worst - some of it real but selected, some of it 

exaggerated, some of it lies. I need you to understand that amid poverty 

and oppression and iNustice, there was banality, There was always banality. 

Haitian people are not epic victims, however cursed the country may seem. 

They are people with compIex, sometimes contradictory internal lives, like 

the rest of us. In Port-au-Prince there were teenaged girls who sang along 

with the love ballads of Marco Antonio Solts in hilarious theatrical fashion, 

despite not speaking Spanish. There were men who searched in vain for 

odd jobs by day and told never-ending stories about simpleminded, trusting 
Bouki and cunning Ti Malls as the sun went down and rain began to fall 

on the banana leaves. There were young women who painted their toenails 

rose pink for church every Sunday and stern middle-aged women who 

wouldn’t let me leave the house without admonishing me to iron my skirt 
and comb my hair. There were young students who washed their uniforms 

and white socks every evening by hand, rhythmically working the detergent 

into a noisy foam. There were great water trucks that passed through the 

streets several times a day, inexplicably playing a squealing, mechanical 
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version of the theme from Titanic, which we all learned to ignore the same 

way we tuned out the overzealous and confused roosters that crowed at 3 

a.m. There were families who finished each day no further ahead than thdy 

had begun it and then, at night, sat on the floor and intently followed the ¯ 

scandals and intricacies of Mexican telenovelas dubbed into French. Theix 
eyes trained on fantastic visions of alternate worlds in which roles become 

reversed and the righteous are rewarded, dreaming ahead into a future that 

might, against all odds, hold promise. 
On the afternoon of January Iz, 1 was sitting on my bed, catching up on 

ethnographic fieldnotes and re-reading bits and pieces of Candide. (The last 

part is a detail that is so implausible that it must be true.) When the house 

began to shake, I knew what it was. I thought: "Oh. One of these." Then 

the shaking grew stronger, and it no longer resembled the semi-regular 

seismic events 1 had experienced as a child in the San Francisco area. This 

was different. 1 had never known such a loss of control, not merely over my 

own body but of reality, as though the existing world that contained me 

were being crumpled. 
i braced myself in a doorway between the hallway and the kitchen, 

trying to hold on to the frame, and then a cloud of darkness and cement 

dust swallowed everything as the house collapsed. I was surprised to die 

in this way, but not afraid, and then 1 was surprised not to be dead after 

all. 1 was trapped, neither lying down nor sitting but strangely twisted, 

with my left arm crushed between the planks of the shattered doorway 

and my legs pinned under the collapsed roof. A slab of cement lay across 

my lef~ hip. With each aftershock, the rubble descended, settled and grew 
heavier on me. Somewhere, outside, 1 heard people screaming, praying, 

and singing, which reassured me because it meant the world hadn’t ended. 

1 heard "M~si ]ezi! M~si ]ezi!" (Thankyou, lesus! Thank you; Jesus!) - the 

insistent, unpleading, fierce gratitude of those who survived. 

I think t was under the rubble for about two hours. Buried somewhere 
in what had been the kitchen, a mobile phone had been left to charge, 

and now, surreally, it rang over and over. The ringtone was sentimental, 

the chorus of a pop love song in French, sung by a woman in plaintive, 

seductive tones. Above the city, 1 could hear helicopters flapping. There 

was something sticky and warm on my shirt, at first a little bit and then 

more and more, seeping tlu-ough. I thought it was sbs pwa, a Haitian bean 

soup eaten over rice, which we’d had for lunch. 1 thought it was funny, that 

sbs pwa was Ieaking out of the overturned refrigerator and all over me. I 

thought, "When i get out, I will have to tell Melise about this." Melise was 
the woman who lived and worked in the house. I spent a large part of every 
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day with her and her family - gossiping and joking, polishing the furniture 
w~th vegetable off, cooking over charcoal and eating pounded breadfruit 
with our hands. She said my hands were soft. Her palms were so hard and 
calloused from a lifetime of household work that she could lift a hot pot 
with her bare hands. She called me her third daughter, and had given me 

incredible insight into the struggles and ambitions of peopIe staying and 

working in other people’s homes. I thought Metise would laugh to see me 
drenched in her sbs pwa from the bottom hem of my shirt up through my 
bra. it took me some time to figure out that what I thought was sbs pwa was 
actually my blood. I wrung it out of my shirt with my free right hand, and it 
pooled on the ground. 1 couldn’t tell where it was coming from. 

Melise did not make it out of the house. She died, we assume, at the 
moment of collapse. My landlady heard her cry out, "Let~nel, oh iet~nel!" 
and that was all. She had been folding laundry on the second floor - the 

floor that crumbled onto the first floor, where 1 was pinned, thinking 
absurdly of sbs pwa and trying to turn back time with the force of my will. ¯ 
Melise worked and lived in that house for fifteen years. She had come to 
Port-au-Prince from J~r~mie thirty-five years before, as a twelve-year-old 

unpaid child servant who eventually became a paid servant. She dreamed 
of one day having her own home and being free. She talked about it all 
the time. She died in the wreckage of a place that she did not consider her 
home. 

As a young American woman not affiliated with any of the large organiza- 
tions that dominate the Haitian landscape, I was overwhelmed every day 
by the fierce generosity of nearly all Haitians I met. People who had little 

were eager to share their food, their homes, their time, their lives. Now rye 
cobbled together this narrative - these nonconsecutive remembrances - in 

surreal and far-removed settings: first a hospital bed in South Miami, then 

a Cinnabon-scented airport terminal, and finally a large public university 
duringbasketball season. 1 can’t do enough for those same people who 

gave of themselves so naturally and unflinchingly. My friends, who for 
months insisted on sharing whatever food they had made, even if I had 
already eaten, promising me "just a little rice" but invariably giving more. 
My friends, who walked me to the taptap stop nearly every day. t feel 1 can’t 
do anything except to write these words and encourage whoever reads this 

to do whatever they can, to keep screaming about it, now, after the first 
excited ioumalistic glow has faded and the images have disappeared from 
cable news. 



I8 SURVIVOR TESTIMONIES 

The only thing I witnessed after the earthquake ~vas people looking 
for, or looking for information about, their loved ones, looking to build 

connections, trying to be together. In a totally transformed landscape, 

when everyone had lost so much, finding each other was the only thing to 
do. This meant extraordinary acts of heroism by ordinary people, including 
the men who risked their own lives to save mine. The idea that a society 
will fall into atavism in the absence of the iron hand of a strong governing 

state presumes that there is a functioning state to begin with. This is not 
the case in Haiti; it never has been. Haitians know this. Irrespective of class 

or politics, they largely concur that the government isn’t helping anybody. 
Their lives have always been their own responsibility. This has produced a 
grim resourcefulness. So after the quake, no one waited for the police or 
the UN or imported search and rescue teams to save them or their friends 
and neighbors. People climbed into the wreckage almost immediately, 
with their bare hands and inadequate tools, and set about the necessary 

business of salvaging whoever they could. 
But inevitably, these innumerable acts of humanity and sacrifice by 

ordinary Haitians are erased. The news that emerged in the first few days 

after the earthquake salivated over qooters" and "criminals" set loose on 

a post-apocalyptic wasteland. This is the same story that has always been 
told about Haiti, for more than two hundred years, since the slaves had 

the temerity to not want to be slaves anymore. This is the same trope 

of savagery that has been used to strip Haiti and Haitians of legitimacy 
since the revolution. These are the set of assumptions that led a loc.al news 

reporter in Raleigh to ask me, "Weren’t you afraid, after the earthquake?" 

I responded, with unconcealed impatience and confusion, "Well, yes. Of 

course 1 was afraid. We were all afraid." And she said, "No, not of after- 

shocks or anything. Of people." 
I want yon to know that at the moment of the quake, even as the city 

collapsed and, for all we knew, the government and all existing institutional 
authority with it, Haitian society did not fall into Hobbesian anarchy. This 
stands in contradiction both of what is being shown on the news right 

now, and everything we assume about societies in moments of breakdown. 
In the immediate aftermath, there was great personal kindness, sacri- 

rice, and grace in the midst of natural and institutional chaos and rupture. 
In Haiti there have always been such actions. Why do we assume that 
disorder necessarily produces cruelty? Amid the ininstice of everyday life, 
and amid extraordinary upheaval, acts of decency and nobility are a way of 
controlling what one can, of salvaging and reaffirming one’s humanity in 

"inhuman" circumstances. 
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1 owe my life to the perseverance and selflessness of two men, my friends 

John and FreneI. These men had spent years trying without success to get 

ahead in life. John - or, as we sometimes called him, in the Haitian fashion, 
with reference to his background in construction work, Bbs lohn - lived 

in the so-called bidonville behind my landlady’s house, in a small roofless 
house that had begun, months before, to break apart and slide down the 
hill. Unable to find steady work, he did occasional jobs for my landlady 
and, though generally good-humored and voluble, sometimes lamented 

his inability to provide for his family in the way he wanted. FreneI was a 
jeran takou in my landlady’s household, who did yardwork and repairs and 

mopped the floor. He is quiet and diffident by nature, and my landlady 
would sometimes accuse him of insolence. 

John was a father figure to me when 1 was in Haiti. He used to tell me 
folktales in his deep voice, and I’d go to him whenever t needed a Creole 

term explained, because he knew all the terms from the countryside- funny 
words like atoufa (which means a person who eats everything). When, two 
days before the quake, Metise’s daughter Monica lent me a leopard-print 
dress to accompany her to church, John laughed and pronounced, "Wi, 
pitit mwen! Yes, my child! Now you look like a grown woman!" john used to 
tell me, "Laura, we love you because you come and sit and eat with us and 
tell jokes and talk." By "us" he meant my landlady’s workers. This made me 
uncomfortable and depressed, and instead of being flattered 1 got political. 

"I don’t deserve to be loved for that. l’m normal. Sitting and talking with 
people is normal. You just don’t think it’s normal because your society is 
sick." This would iust make everyone laugh and say, "Laura, ou pate nvbp 
laverite! Laura, you tell the truth too much!" And sometimes they’d point 
out, "That can get you killed." 

1 know now that the reason I was trapped as long as I was is that John 

ran from Bourdon to Delmas 32, as night fell on a suddenly unrecogniz- 
able and barely navigable terrain, to find a hammer and the flashlight. 
i heard john outside, and it sounded like him but unIike him - his low 

warm voice was filled widz a panic I had never heard in it before. Frenel, 
though, sounded collected. He created a passage through the still-falling 
debris using only that small hammer - the kind you would use to nail a 

picture to a wall. Completely trapped, the nerves in my left arm damaged, 
I could not help him save me. He told me, in a measured voice, "Pray, Lolo, 
you must pray," and 1, though no believer, did. He broke up the cement 
both under and on top of me, and pulled it out, piece by piece. Once 1 was 
out, he gave me the blue and white rubber sandals offhis own feet. (I still 
have them). Frenel guided me to the UNDP compound, holding my hand 
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and steadying me as we hiked through the darkness over a once-familiar, 

paved street transformed into an uneven jumble of concrete, barbed wire 
coils, and overturned cars. "Melise is dead, isn’t she," I told him blankly. 

"1 don’t kalow," he said, still calm. "It seems that way. We didn’t hear her 

voice. But maybe she is unconscious. We’ll go back tomorrow and look for 
her." When we got to the UNDP building, he pounded on the metal gate 
and told ~he security guard that he had to let me enter. "When will 1 see 
you again?" 1 asked Frenel. "Tomorrow," he reassured me. He must have 
known that this wasn’t true, and if I had been thinking clearly 1 would 

have known it, too. 
At the UNDP compound everyone sat together on the cracked asphalt 

of the parking lot, bleeding and dazed, huddied and praying as the after- 
shocks came. I thought that nearly everyone I knew had to be dead. A 

young woman in a pink dress on an adjacent blanket reached over with 
a sad smile and took my hand wordlessly as we both cried. ~What’s your 

name?" I asked. "Esther," she said. "l’m Laura," i told her. That’s all we said. 
An eleven-year-old boy who had arrived alone trembled on my lap. The 

back of his head was bleeding and bandaged. "Do you want to sleep?" 1 
asked him. He shook his head. "Do you want to talk?" He said yes. 1 couldn’t 
think of anything to talk about, so 1 stroked his hair and told him Creole 

riddles half the night instead. 
"De mbn kontre, yon zwazo vole. Two mountains come together, and a 

bird flies between them." 
The boy looked up at me. "A raft," he said quietly. He knew that one 

already. 
Another family huddled under the same gold metallic emergency 

blanket with us. Their youngest child looked at me, warily - a foreigner, 
bloodied and dusted white with cement powder. His grandmother told 
him, "Ou m& chits. Li matad, menm jan av~k nou. You can sit. She’s hurt, 
too, just like us." A middle-aged Haitian woman who worked for UNDP 
staggered across the parking lot, crying over and over "Mon marl est patti! 

Mon rnari est patti! Mort marl est patti!" Affershocks came in waves all 
night, each time setting off a new wave of screams, and making the little 

boy in my tap shudder anew. 1 looked up at the motionless starry sky. It 
seemed strange that the stars could remain fixed above us while the world 

moved. 
As the sun began to rise at the end of that dark night, cries rose from 

the surrounding neighborhoods, i suppose either as people became fully 
aware of the magnitude of the devastation and death around them, or as 
those who were still trapped regained hope for their rescue in the morning 
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light. It felt like the end of days. At dawn, the city filled with cries of Woy, 

woy, woy - a lamentation, a sound of pain and grief that transcends words. 

Five days after the earthquake, by then in Miami, 1 received word that my 
best friend, Mart~ne, was alive. Her survival is a small mercy that keeps 
everything from becoming unbearable. She is a beam of light from Cit~ 

So[eft, that most vilified and misunderstood of Haitian shantytowns. 
Marlhne is somehow both a realist and an optimist - she makes optimism 
seem like a viable option. She is one of the most comfortable people 1 
know. When a mutual friend went to Cit~ Solefl on January i3 to see if she 

¯ was alive, she inlmediateIy sent him to the house where 1 lived to see if 1 

had survived. I learned, too, that another friend, a woman who works as a 
housekeeper in a wealthy home, spent three days putting announcements 

on the radio searching for me. And - astoundingly - I have learned that 
John unearthed and saved my laptop computer and fieldnotes from that 
fallen house. He is keeping them for me until I return. 

I had wonfied that I’d never be able to reconstruct those notes - those 
imperfect records of life in Port-au-Prince before tiffs unthinkable event - 

without thembeingmediatedby my own hindsight.That journal of mundane 
interactions, norinal things before they became soaked with nostalgia and 
meaning, remembrances of how life was before - because as time passes t 

am afraid that people will become fossilized, that their lives and identities 
wftl begin to be knowable only through the facts of their deaths. Now those 
notes are an artifact, a record of a lost time, stories about people when they 

were just people - living, ordinary people who toId off-color jokes, talked 
one-on-one to God, compared whose butt looked better in blue jeans, and 

made their way through a life that was grinding but not without joy or 
humor, or normality. I don’t want my friends to be canonized. 

Now we talk on the phone, and friends in Haiti say, "Laura, chouchou, 

you were saved! We are so glad you were saved!" and it’s not totally clear 
what they mean. They are concerned that while my life was saved, my soul 
was not - to them it is unthinkable that I could emerge from this situation 

without converting to evangelical Christianity. They say: "God has a plan 
for you!" and "Everything happens for a reason!" 1 don’t believe it. They tell 

me I should thank God. I tell them if God exists, l’m furious. But 1 remain 
in the world, excavated. And then there is the matter of the salvaged field- 
notes. They have transformed from imperfect methodological tools into 
something like relics. 
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Social scientists who study catastrophes say there is no such thing as a 
natural disaster. In every calamity, it is inevitably the poor who suffer 

more, die more, and wi!l continue to suffer and die after the cameras turn 
their gaze elsewhere. Do not be deceived by early claims that everyone was 
affected equally - fault lines are social as well as geological. After all, 1 sit 
writing this, with my white skin and my U.S. citizenship, listening to birds 

outside the window as the gray-brown North Carolina winter gives way to 
crocuses. The people who welcomed me into their lives are still in Port-au- 
Prince, within the wreckage, living under bedsheets, having hastily buried 

thefr dead. 
On tanuary 14, as 1 sat at the peacekeeping logistics base about to be 

evacuated, trying to convince myself that in Haiti 1 was just another injured 

person using up .scant food and resources, a non-Haitian man whom I 

presumed worked for the UN approached me. Can you d me a favor?" he 
asked me. "Could you write something down?" I nodded, and he handed 

me a pen and two pieces of paper. "Tear the paper in half, and on the first 

half write UNIDENTIFIED LOCAL FEMALE in block letters. Then on the 
second piece of paper write the same thing." I looked up. They were loading 
bodies into the back of a pickup tanack. The woman’s floral print dress was 
showing and her feet were hanging out. There were not enough sheets and 

blankets for the living patients, never mind enough to adequately wrap the 
dead. The UN guy looked at me and sort of smiled under his moustache 

as I numbly tore the paper and wrote. "After all, you need something to 

do. All the bars are closed." I stared at the bodies on the truck and I hated 
him. I did not know which, if any, of my friends had survived. I imagined 

the people I loved - Marline, or Damilove, the mother of my goddaughter 
Alissa - wrapped up in some scrap of cloth with their feet hanging out and 

some asshole tagging them with a half-piece of paper saying UNIDENTI- 
FIED LOCAL FEMALE. UNIDENTIFIED, meaning unnamed and without 

history or background, and LOCAL, meaning Haitian - two classifications 

that are supposed to make this life not matter. 
1 am saying two things that seem contradictory: that people in Haiti are 

suffering horribly, and that Haitians are not sufferers in some preordained, 

cosmic way. Do not presume that suffering is an organic, intrinsic aspect 
of Haitian existence, just because the only times we in the U.S. hear about 
Haiti is when some unfathomable horror happens. D6 not naturalize it 

and do not get used to it. The dead were not always dead, and the agonized 

victims you see in newspapers were something before they were victims. 
Haitians do not deserve this and they are not accustomed to it, just because 

people Outside the counmy are used to seeing them that way. 
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In Haiti 1 was treated with incredible warmth and generosity by people 
who have been criminalized, condemned, dehumanized, and abstractly 
pitied. They helped me in everyday ways the whole time I was there, and in 
extraordinary ways in the hours after the quake. Now 1feel I can do so little 

for them, except to employ the only strategy that was available to us all 

when we were buried in collapsed houses, listening to the frantic stirrings 
of life ab.ove ground: to shout and shout until someone responds. The 
initial moment of rupture is over, but this disaster has no foreseeable end. 
In a matter of seconds, Port-au-Prince was destroyed, turning from a living 
city to a modern ruin. Its surviving inhabitants are not merely homeless 
but unmoored in an unrecognizable world. 

In the first moments after the quake, as I lay unable to move and each 
aftershock seemed about to crush me, I was fully convinced I could reverse 

everything if I just concentrated hard enough. The earthquake had taken 
place only a couple of minutes before. It seemed impossible that time could 

not be coaxed into running backward, that something so cataclysmic could 
happen in so few seconds. The relationship between time elapsed and 
chaos resulting was incommensurate and therefore fixable. I could not 
conceive of powerlessness. Like a child or a god, 1 felt sure t could control 
the universe. 

Writers, documenters, observers, narrators - we recreate the world 

every day. I can attempt to bring things to light, to unearth them from 
the ongoing disaster of lazy reporting and salivating sensationalism, trying 
now to say something about Haiti and its people that isn’t being said 
elsewhere. 1 could write Melise back to life. I could write the city of Port- 

au-Prince, however flawed it was, back to life. I could recreate a Iittle world 
within the pages of a book, and dream these ghosts back to life. 

In the end, no one can do enough. We cannot force time to run 

backward, we cannot lift up and change the universe we occupy, we cannot 
control this. 1 understand at last why everyone told me, for months, "Only 
God can save Haiti." There is no individual, no agency, no state, no organi- 

zation that can fix what has been lost. Yet we persist in the face of sweeping 
impossibility, enacting inadequate institutional measures and committing 
small, human feats of salvaging. 

March ZOlO 

* An earlier version of this story first appeared,on Salon.tom on February i, ZOlO, rifled 

"Haiti: A Survivor’s Sto~y." 
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Uprisings, Insurrections, and Political 
Movements: Contemporary Haiti and 
the Teachings of History,  957-ZOlO 

Patrick Beltegarde-Smith 

t:1;~ ]~]~e could have done much better," said my mother to me, a ten-year- 

’/ ~/old child, in Port-au-Prince in 5957. Her veiled, disconsolate, 
acerbic tone still haunts me. Though spoken in French, that phrase was 

as multilayered, as rich as if she had spoken it in the Haitian language, a 
tongue famous for its double-entendres. Dr. Francois Duvalier had inst 
been selected by the military officers of the High Command of the Armed 

Forces against the favorite son of Haiti’s light-skinned elite, Louis D~ioie. 
Much later, the United States government was forced to admit that the 
election had been fraudulent, and that D~ioie had won the presidency. 

In subsequent ions conversations my mother had plenty time to amplify 
her thought, unraveling her statement into its component parts, which 
became a rich interpretation of Haitian history itself. She treated me as an 
adult, and 1 resented it. As the Duvalier dictatorship unfurled, too much 
knowledge became a burden. Fear accompanied my waking moments, 
as 1 spent my life sheltered in the vast and moist gardens in_habited by 

the family patriarch and his descendants, in the decay of central Port-au- 
Prince. "We could have done much better," was my mother’s reflection 

upon Duvalier’s accession to power. Later, I realized that it was meant as 
a rebuke to the Haitian upper classes that had denied the smallest shreds 
of dignity to common Haitians, or to the country’s middle classes for that 
matter. Governments had failed to follow through, in major and minor 
areas, even in those areas where victories could easily be achieve~l, such 

as the eradication of illiteracy. Mother had spoken eloquently of a Puerto 

Rican nation that had achieved cohesion, "even in skin-tone," a feat that 
had eluded Haiti plagued by black, brown, and beige class divisions. These 
were the discussions, "a long conversation," that marred my childhood, and 

that were my entrfie into a sociological discourse that marked me for life. 
Small events matter later as their meanings become dear, but big events 

seem to matter more in national life. The Duvalier dynastic presidencies 
of I957-~986 were such an event. In hindsight, Duvalierism should have 
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been predictable. Its ideological roots were anchored in raised expecta- 
tions formed by an earlier middle-class government, that of Dumarsais 
Estim~, ~946-~95o. And that government was the result of progres- 
sive administrative policies undertaken by Haitian ministers of educa- 

tion during the U.S. occupation in the ~9zos that expanded the middle 
class. It was’also the result of economic growth in that same period. But 
most importantly, the surge in middle-class consciousness was due to the 
relentless and unrequited search for power sharing, arising early in the 
twentieth century in struggles that, at times, had turned violent. Haiti had 
entered "its" twentieth century through the dislocation ushered in by the 
U.S. military occupation that did not resolve Haitian social problems, but 
instead aggravated them. The United States had had a different agenda, 

distinct from Haitian concerns. While Haiti sought to survive increasing 
Ameri’can hegemonic power in the Caribbean and Central America, the 

United States sought to challenge German commercial interests, and to 
control the natural resources of the region for American corporations. The 
Americans were quite naturally drawn to favor Haiti’s light-skinned elite, 
and opposed all efforts to dilute the iatter’s power by darker-skinned insur- 

gents. In effect, the net impact of the American intervention was anti- 
democratic in the extreme, as it muzzled the press, dispersed the legis- 
lature, undertook fraudulent elections, scuttled the supreme court, and 
killed armed insurgents in droves. 

Ostensibly intervening to install political stability in order to protect 
property, American designs over smaltish nations had been crassly 
economic, in support of private industry. Since the early part of the 

twentieth century, American racism had increased exponentially. Its 
presence would be felt in all U.S. interactions with Latin American nations. 
Even the road networks established by American authorities were largely 
for military incursions in the provinces where resistance to the occupier 

was fiercest. The U.S. Marines would see that all possibilities of rural upris- 
ings against the central government would disappear.., permar~enfly. As 
it departed in !934, the United States left ar~ all-powerful Haitian military, 
oIficered by light-skinned elite men. That new army would act as the arbiter 

of national political life. The post-occupation period saw the reinforce- 
ment of U.S. hegemonic control, and also a recrudescence of internal strife 
based on class Iines. It was a rich period in Haiti’s political discourse. 

Once before, the middle class had asserted power with the legislative 
election of Dumarsais Estim~, the "peasant from Verrettes," in ~946, but his 
government proved too progressive for the United States. The American 
occupation had spawned a black consciousness movement, indi~lgn- 
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isme - the precursor of worldwide negritude - together with a guerrilla 

movement in the countryside. The latter was painstakingly eliminated 
by the United States with about 50,0o0 Haitian deaths, but the former 
survived and flourished. Politically progressive, the Estim~ government 
was unable or unwilling to break the economic stranglehold of the upper 
classes and their foreign allies. Estim~ displeased the Americans and the 
Haitian oligarchs who exercised their option for regime change, via the 

army. Estim~’s health minister, the physician Francois Duvalier, worked 
for the return of the middle class to power, ta ctosse, under his brand of 
black power, called noirisme. He would claim to rule in the name of the vast 
peasantry and the urban working classes, in the name of the black masses, 

but approximately 3o,ooo citizens died in the consolidation of his rule. 
All this mattered. By the time Duvalier assumed power, the United 

States had had a change of heart. Other Ang[ophone Caribbean states 
were coming into political maturity and into independent iife, away from 
British colonialism, under the leadership of their middle class. Cuba and 

the Dominican Republic had also experimented with middle-class rule 
and pro-western dictatorships. Furthermore, Latin Americanists at U.S. 
universities had made a case for middle-class political leadership, based on 
American governmental experience, in order "to ensure stability." Soon, a 

plethora of newly independent African states would come to the fore, all 
under the rule of their middle sectors. Haiti seemed ripe for Duvalier, and 
Duvalier seemed acceptable to the United States. The next three decades, 

1957-1986, saw great U.S. financial and political support for the Duvaliers. 
For one, the Haitian government supported the U.S, cause against Cuba 

and international communism; it also decimated the Haitian communist 
party. Noirisme or Black Power, seemed more palatable to the United States 

than class struggle and forms of radicalism based on social class. 
What Duvalierists called the Duvalierist revolution became easily the 

most venal, brutal, corrupt, and personalized of all Haitian dictatorships. 
Though it allowed the expansion of the middle class into the body politic, 

it otherwise had no redeeming value. In that part of the world, heightened 
foreign intrusion into industry and commerce often results in increased 

corruption on the part of national elites shut out from financial gain by 

outsiders. By the time Duvalier came to power, the only way to make money 
seemed to be in politics. Cuba exhibited a similar outcome pre-I939. What 
then develops in Haiti is a grand alliance between the middle classes and 
the upper classes, whose symbolic unification was the marriage of Presi- 

dent Jean-Claude Duvalier and Michelle Bennett, in which seven million 
U.S. dollars were spent. Subsequently, when the urban working classes and 
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the peasantry attempt to join in the governing of the country, they are 

met with strong and unified opposition by the old and the new bourgeoi- 
sits, and their foreign backers. To their credit, the Duvaliers’ governments 

did not denigrate the Haitian language, by favoring French, nor did they 

actively persecute or disparage the Haitian religion, Vodou. 
Just as there were seven governments during the I9II-I9~5 period that 

preceded the U.S. occupation, there were five interim administrations in 

the.~956-I957 period immediately before Francois Duvalier came to power. 
The existence of so many provisional administrations before a strong 
regime comes to power shows dissent in the ranks of dominant groups as 
factions jostle for power, and dissatisfaction in the population at large. It 

is at these moments in Haitian history that foreign support, favoring one 
group over the other, one solution over another, matters most. Democracy 
was never in Washington’s best interest. 

My mother’s words, "we could have done much better," haunt me still 
decades later. Although my family backed Louis D~joie - he visited the 
family compound at xo p.m. one night, in his black Cadillac and with his 

bodyguards - I thought intuitively, that it would be "best" to join forces 
with the middle class for a rejuvenated Haiti. I was ten years old. The 
Duvaliers and their particular crowd, were the wrong 4fdments {as is said 
in Haitian French), for that grand alliance. And when in ~959 Fidei Castro 
entered Havana, many Haitians, myself included, thought that freedom 

for Haiti was nigh. During the years of the dictatorship until I left Haiti 
in I964 at sLxteen, my "job" had been to intercept all news on Haiti from 
Radio Havana and the Voice of America in several languages every day, 

type an accurate report, and distribute it "upward" to adults in my family 
and to trusted outsiders. 1 had received as a present a manual German 

typewriter, which had the French diacritical marks necessary for this 
work. 1 always typed one original and several carbons. My fear of being 

discovered increased substantially - other fourteen- and fifteen-year-olds 
had already been "disappeared" by Duvalier’s secret police, cagoular& and 

Tontons Macoutes. 

Over and over, the United States came to the rescue of the Duvalier 
regimes, anytime either "Papa Doc" or "Baby Dot" needed American 
support. Like all Haitian presidents (and all Haitians), from the beginning 
of the twentieth century, the Duvaliers assumed that their government 

would not survive without active U.S. support. The American anthropolo- 
gist Sidney W. Mintz wrote, "Another political effect of the occupation 
was the importance it imparted to the United States ambassador, whose 

political opinions thereafter would matter significantly in the transmission 
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of power of the Haitian governmental system." It was assumed by succes- 

sive American administrations that Haiti could not do better than what 

it had with the Duvaliers. In the course of two hundred years of national 

existence, Haiti had gone from colonialism, a brief period of independence 

(~8o4-~89os), and almost seamlessly into neo-colonialism - even before 

the term was invented. Could we have not done much better? 

Political stability for economic growth, rather than development, had 

been the leitmotiv of American plans for Haiti. Social justice was never an. 

issue. A non-ambitious plan for enclave export assembly industries was to 

be Haiti’s salvation, according to American economists. The agricultural 

sector would be decimated, both in production and its labor, to sustain the 

urban industries. But the world’s cheapest workforce did little for rapidly 

underdeveloping Haiti. Schemes for Haitian development increased 

Haitian poverty. There were uprisings, small-scale invasions from abroad, 

passive resistance, and large migrations abroad, both from professional 

ranks and later from impoverished peasants and urban workers. The 

Haitian diaspora is one of the largest in the world. As usual, university 

and secondary school students did their part. Many were killed. Over 

time, even the Roman Catholic Church in its liberationist Ti-Legliz-based 

community organizations, the Vodou associations (organized around the 

ounfb), the temples, the spoken media, and written press all did their share. 

lean-Claude Duvalier was deposed, and he departed the country after a 

phone call to him from the U.S. ambassador, on February 7, I986. The 

Americans had pulled the plug on a comatose government. 

Less than r percent of Haitians receive about 44 percent of all income, 

but pay only 3.5 percent of taxes, leaving the overburdened majority with 

the rest of the bill. In Haiti as elsewhere in other capitalist states, wealth 

inequalities fuel social discontent that results in political instability, as 

inherently weak governments become dictatorial just to maintain the 

status quo. The repressive apparatus of the state increases to meet dissat- 

isfaction and insurgencies of all kinds. The national security state favors 

narrow, sectarian interests, and fewer resources are available to meet the 

demands of a dispirited population. Governmental foreign aid and foreign 

charities are then expected to assuage these populations, in the absence 

of a rational plan for national development. In this, we face un capitalisme 

sauva~te, a rudimentary form of capitalism in which majorities starve and 

the rich become consequently richer. At least, this is the observable pattern 

outside the center, in peripheral regions of the globe, but it is equally 

observable intemally in rich countries in their .ghettoes, barrios, favelas, 

townships, reservations, and bantustans. 
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As stated earlier, in terms of the impoverishment of the Haitian 

bourgeoisie that became a cIientele elite, the neocolonialism that entered 
Haiti in the ~89os impoverished all Haitians further. Soon after independ- 

ence in ~8o4 the Haitian peasantry had the highest standard of living in 
the Americas after the United States. Now it has the lowest. The inter- 
actions between weak and strong states, domestic and international 
elites, the evolution of power structures in the international system, and 

international capital are the only plausible explanations for the plight of 
Haiti in the world. The knowledge of history is fundamental in seeking 
explanations. 

How many times does a phoenix rise from his ashes before being given 
a "pass?" The popular movements that preceded the uprisings that led to 
the overthrow of the Duvalier dynasty were widespread. Their roots ran 

deep into the rich soil of insurgency. 
The deep, perennial concerns for democracy axe illustrated in the 

struggle to enact the new constitution. Haitian constitutions are small 
literary masterpieces, and paragons of liberal thinking at its best. Though 
seldom respected, constitutions nevertheless provide a "snap shot" of an 

ideal Haiti. The Constitution of ~987 provoked enormously positive public 
reaction: in the intense discussions it elicited at all levels of society there 

was an indication of uncanny political awareness; in the referendum that 
saw its adoption with a 99 percent approval rate; in its provisions that went 
beyond previous documents, It decriminalized Vodou, placing it on par with 

other religions, as it withdrew "state religion" status from Catholicism; it 
raised Haitian as one of two o~cial ianguages alongside French; it decen- 

tralized power, devolving much to the provinces, in contradistinction to 
policies dating from the U.S. occupation; it declared public education and 
health to be basic rights. It was no longer a matter of bad versus good presi- 

dents, but of institntionalizing power and turning away from personality 
cults, and of achieving an equilibrium between branches of government. It 

split executive power by creating the post of prime minister. The Constitu- 
tion countered the tradition of a strong, often despotic executive. Peasant 
groups submitted their desiderata to the Assemblde Constituante for the 

first time in Haitian history. The Constitution of~987 dared address issues 
of economic democracy. But the document remained IiberaI, reformist, 

not the radical or.revolutionary document some wanted. The Constitu- 
tion heralded a prise de conscience, not a different political culture, just the 

initial possibility for such a cukural change. 

African-American social thinkers Harold Cruse and Maulana Karanga 
had both argued that cultural oppression may indeed precede political and 
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economic opp~£sion, as cultural control facilitates the other two. Cruse 

continued that analysis, arguing that "there can be no real ... revolution ... 
without a cultural revolution as a corollary to the scheme of ’agencies’ for 
social change." 

However, as there were gaps between political culture, historical tradi- 

tions, and popular demands as a result of the execution of power across 

five centuries, there was an unbridgeable gulf between Western-derived, 
established state structures and national institutions, the latter springing 
from the deep yearning for cultural autonomy and democracy, stymied 
by the former. During the national debates, more progressive elements 
within the Catholic Church accused the United States and its re!igious 

"private sector," of doing its best to stop the poor from "taking over." It 
was an accurate reading of the popular mood at that time. 1 returned home 

in February ~987 to see how I might assist the new Haitian government, 
and I heard or overheard many such comments from the poor themselves, 
indicating that they were insisting on being a part of the political process, 

as they had been two centuries earlier in forging a new Haiti. 
Duvalierism had not died with the end of the Jean-Claude Duvalier 

presidency. Now controlled by middle-class elements, the national army 
remained the absolute arbiter of Haitian politics, as the United States had 
intended in ,9r6. The army’s unbending will was counteracted by massive 

demonstrations in which scores of individuals died. it was later learned, 

via the American press, that most or many individuals oft_he army’s High 
Command had been paid assets of the United States, starting as young 

officers. Army-sponsored death squads intimidated a citizenry that refused 

to be intimidated. As demonstrators were killed, more demonstrations 
were fueled to protest the killings, leading to more killings. There were 
devastating attacks against the media, particularly radio stations, since 
many Haitians are illiterate and received their news from that medium. 
Peasant associations were persecuted. Hundreds of Vodou priests were 

murdered at the urging of some Catholic and Protestant clergy. 
The popular cry was picked up by a populist priest, lean-Bertrand 

Aristide. The episcopate tried to silence him repeatedly. The bourgeoisie 

and the United States feared the worst when Aristide declared, "we have 
the steering wheel of Haitian history in our hands ... and we must take a 
left turn." There were to be ~3 attempts against Aristide’s life; he surbived 
them all. Seeing that Aristide had survived these assassination attempts 
and imbued by their faith, many Haitians dubbed him Moses - who spoke 
truth to power - and Danbala or Legba, the Vodou deities, powerful 
symbols in the Haitian cultural matrix. 

UPRISINGS, 1NSURRECTIONS~ POLITICAL MOVEMENTS I41 

But before fair elections could be entertained, there would be continued 
death and mayhem at the hands of the army and the remnants of the 
Duvalier~st Macoutes. A number of provisional military governments took 
over after consultation with the United States. In February I988 in flawed 

elections, Professor Leslie F. Manigat was named president for a five-year 
term that Iasted only five months. The army deposed Manigat, and ruIed 

again directly. Manigat had been "played," and he was unable to convince 
his countrymen that, all the while, he was a sheep in wows clothing. 

There were coups d’&at within coups d’&at, inside the army itself, 
when one general would replace another, then another. The army 

remained fractious, but unlikely to act alone, without the support of some 

faction or the other of the commercial-industrial elite, or of the United 
States embassy. That commercial~industrial elite consists of Haitian and 
non-Haitian wings, going back to patterns established in the ~89os, while 
foreign military interference was well established from the mid nineteenth 
century. General Henri Namphy resigned the presidency; General Prosper 
Avril also resigned as president; General H~rard Abraham resigned as. 
president to hand over power to Madame Ertha Pascal-Trouillot, the first 
woman judge at the Cour de Cassation, Haiti’s supreme court, and the 
widow of my Haitian history professor in the late ~95os. Her sole function 
was to give the country fair elections, which resulted in Jean-Bertrand 

Aristide attaining the presidency for a period of five years that ended a 
mere seven months later in September ~99I. 

At this point, Haiti had had - much like as in previously unsettIed 
historical periods - seven governments in four years. These periods of 

aparchy followed by lengthy dictatorships (or the U.S. military occupation) 
indicated the level of popular dissatisfaction with the status quo. However, 
it was clear that democracy does not occur under military rule, as the 
United States believed during that period. When Aristide was brought back 
fromexile by President Bill Clinton in I994, he proceeded to the dissolu- 
tion of the Haitian army in April i995, against the advice of the United 

States. And on the eve of transmitting power to his duly elected successor, 
on February 6, I995, Aristide "recognized" Cuba diplomatically, annoying 
the United States greatly. 

From the outset, President Jean-Bertrand Aristide, who had emerged 
as the conscience of the nation, found an unmanageable situation. He was 
a thirty-seven-year-old Catholic priest when he came to power with an 

overwhelming mandate, with almost 68 percent of the votes, and with 
substantial majorities in all nine Haitian departments. The next highest 
vote getter was World Bank economist, and U.S. favorite; Marc L. Bazin, 
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with ~4 percent Of the votes. And contrary to the first election with 

universal suffrage in I957, that election was fair. 

The new president was despised by the upper class (a peasant in 

power); feared by the middle class (he might move against corruption and 

nepotism - the middle class occupying the state bureaucracy as is generaliy 

true in Latin America); and disliked by the Church (he had challenged the 

episcopate and the Vatican). He was distrusted by business (he would raise 

wages and attempt.to collect taxes); he worried the army (he could move 

against the drug trade and contraband at the border), and he was opposed 

by the United States (he was a socialist, liked by French President Frangois 

Mitterand). Born in the peasantry in Port Saint (Port Salvation) in Haiti’s 

south, he did not see the peasantry as a special interest group, but as the 

maw from which sprung all things Haitian. Conversely, he saw the Haitian 

bourgeoisie as the reason for the impoverishment of Haiti’s poor and for 

their own wealth. The "revolution," he claimed, was political in nature 

before it could become a social and then an economic revolution. What 

was there to fear? No one wanted that, except perhaps 90 percent of the 

Haitian electorate. Poverty, he argued, was the ultimate violence, robbing 

women, men, and children of all human dignity. Tout moun se moun: all 

people are human beings! Was he really intending to raise abysmally low 

wages so that Haiti could travel the road from abject misery to abject 

poverty, an improvement over conditions as he found them? Arisfide, as it 

turned out, was feared by the "right" kind of peop|e, hence the coup d’dtat 

in September ~99[ and that of January 2oo4. The first coup was from the 

Haitian army; the second, by invaders that came from the outside wearing 

"spiffy" military-styled uniforms. 

The lasting legacy of Aristide might well be the creation of a mood and 

the belief now engrained in common Haitians that they must be empow- 

ered. They have become stakeholders in affairs of state, taking Haiti’s 

motto seriously: libertY, ~galit~, ]:raternit~. It was a foregone conclusion 

that Arisfide had to go. He was u~wanted and unloved by the people that 

counted politically, perhaps it percent of the population. At the height 

of his powers, the president was able to ensure a transfer of power to a 

now friend and ally, Ren~ G. Prdval, in ~995. Re-elected in zorn, Aristide 

tried hard as he may, not to implement his vision, but to merely stay in 

power. He faced increasing violence, and responded with violence of his 

own. At his ignominious departure from power in zoo4, an unimpressed 

population re-elected Pr~val, now no longer a friend, for a second five-year 

mandate. Afisfide remains in exile in the Republic of South Africa, where 

the United States wished him to be, unable to come closer because the 

UPRISINGS, INSURRECTIONS~ POLITICAL MOVEMENTS ~43 

United States threatened the Jamaican government that seemed to want to 

give him a berth. Jamaica - and Saint Thomas, Danish Virgin Islands - had 

been the traditional, historical lands of exile for Haitian presidents. 

I have argued over the past three decades ttmt in Haiti the issue is not 

about majority rule and minority rights, nor about mere civil rights, or even 

- as Americans would say- about pluralism and diversity. It is instead about 

control of the state apparatus and access to power, control that is exercised 

and maintained through cultural, social, economic, religious, and linguistic 

hegemony. (Are the last two elements, religious and linguistic hegemony, 

coming to an end?) Though weak, the Haitiafi state has nonetheless been 

a powerful tool to impose a "vision," a state against the people over which 

it rules, and for the benefit of a predatory elite and its foreign friends. At 

heart and at the core, it is still a struggle between Franco-Haitian and 

Afro-Haitian variants of that culture. Democracy would be an Africanizing 

process by definitional necessity, as state structures come to embrace and 

harmonize with national cultural institutions. 

Elected twice legitimately but without much enthusiasm, President 

Pr4val no longer "sits" in the National Palace, the ultimate symbol of 

Haitian statehood, nor does he sit in his house in a respectable part of 

Port-au-Prince. Both the Palace and his home, and about 60 percent of 

the capital’s buildings, were destroyed by the earthquake that ravaged 

Haiti. The "Goudougoudou" - as we now derisively call the earthquake 

- of January ~z, 2o~o, killed upwards of zoo,too souls, and rendered 

homeless about one-third of Haiti’s population, about three million. This 

is the equivalent of ~o3 million people in U.S. terms. The government is 

destroyed - more inefficient than it was the day before, on January 

2ore - and the Haitian leadership seems despondent. The whole world 

has come to Haiti’s rescue, but will it follow through? After all, the world 

powers had disempowered the Haitian government, bit by bit, over the last 

fifty years. This was done partly through the introduction of about 

non-government organizations, the NGOs. Foreign governments and 

world financial agencies ostensibly feared Haitian corruption, choosing to 

demote the Haitian government, and deciding instead to promote private 

NGOs, .whose agendas are limited, murky, and more in tune with what 

world powers seem to want for Haiti. 

Can foreign powers, domestic elites, and international capitalism take a 

chance in strengthening the Haitian government when the Haitian people 

might insist on not electing the "right" presidents? I am reminded of two 

similar if not identical statements made by U.S. President Gerald R. Ford 

and U.S. Secretary of State Henry Kissinger about the events of September 
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~, I97o, when ~e democratically elected President of Chile, Salvador 
Allende, fell to a coup d’~tat, and died in La Moneda. Kissinger said: "I do 

not see why we have to let a country go Marxist just because the people are 
irresponsible," 

Since the Haitians residing in poverty are hell-bent on applying the 
state motto, libert~ egatit~, fratemitg, ,might Haiti’s salvation come from 
using all forces in the nation, the rich as well as the semi-rich, applying 
Haiti’s legend, emblazoned on the national flag, L’Union fait la Force ~ In 
unity there is strength? It will surely mean a change of hear~ on the part 

of social and economic elites domestically, which have long enjoyed the 
benign neglect of the United States. Since the Goudougoudou of ]anuary 

,2, zorn, and events small and big that have transpired from my homeland, 
I have had ample time to ponder my mother’s statement, "we could have 
done much better." As a member of Haiti’s upper class, she seemed to have 
understood. 

Further geadin~t 

BeIlegarde, Dames. Hisroire du peuple hai’den. Lausanne, Switzerland: Collection du 
Tricinqt~antenaire, I954. 

BelIegarde-Sraith, Patrick, Haiti: The Breached Citadel. Toronto: Canadian Scholars’ 

Press, zoo4. 
Bellegarde-Smith, Patrick. tn the Shadow of Powers: Dantes Bellegarde in Haitian Social 

Thought. Atlantic Highland, Nt: Humanities Press, ~985. 
Betlegarde-Smith, Patrick a~d Claudk~e Michel. Haitian Vodou: Spirit, Myth, and Reality. 

Bloomington: indiana University Press, zoo6. 

Dupuy, Alex. Haiti in the New World Order: The Limits of Deinocra~ic Revolution. Boulder: 

CO: Westview Press, ~997. 
Fat~oo, Robert It. Haiti’s predatory Republic: The Unending Transition to Democracy 

Boulder, CO: Lyrme Rienner Publishers, zooz. 
Flofival, Jean. Duvalier: La Face cachde de Papa Doc. Motttreal: M~moire d’Encfier, zoo8 
Michel, Claudine. Aspects dducatifi et moraux du Vodou bastion. Portoau-Prince, Edition: 

Le Natal, ~995. 
Plummer, Brenda Gay/e. Haiti and the Great Powers. Baton Rouge: Louisiana Stab 

University Press, ~988. 

Renda, Mary A. Taking Haiti: Military Occupation and ~e Culture ofU.S, lmperialisr~ 

~9r5-~94o. Chapel Hill: University of North Carolina Press, 
Smith, Matthew ]. Red & Black in Haiti: Radicalism, Conflict, and Poliffcal Chang~ 

r934-~957. Chapel Hill: University of North Carolina Press, zoog. 
Trouillo~, Michel-Roiph. S~ate a~lains~ Nation: The Origin and Legacy of Duvalier~sn 

New York: Monthly Review Press, ~988. 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, February 10, 2011 5:40 PM 

Kang, Anna M <amiller4@email.unc.edu> 

RE: CRAS user access 

Hi Anna, 

I do not think that I will be needing INTS anymore. There was a period last year when I was helping someone with the 

scheduling in INTS and I needed access at that point so that was the reasoning that I had it. We do have Swahili (SWAH) 

Lingala (LGLA) and Wolof(WOLO) in our department as well so I guess I would need security access for that too unless it 

just happens to fall under AFRI. Let me know if you have any questions. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

From: Kang, Anna M 
Sent: Thursday, February 10, 2011 11:57 AM 
To: Gore, Travis 
Subject: CRAS user access 

Dear Travis, 

I’m working on security for the new Course Request Approval System now and so we’re looking at everyone’s existing 

ConnectCarolina access (by Academic ORG). For CRAS I have you down for access to submit courses that fall under the 

AFAM and AFRI academic organizations. We noticed that you have access to the INTS org. With access to all three of 

these ORGs technically you would be able to submit requests for each of these units and you will see INTS requests in 

your CRAS inbox along with those from the African Studies and Afro-American Studies course requests. 

Do you have other duties that require access to the INTS academic organization? We have found that some people have 

incorrect access or that their roles have changed and security was not updated accordingly. If you need this access we 

obviously don’t want to make a change but if you don’t work with Global Studies we should correct this. 

Thanks, 

Anna M. Kang 

Curriculum Specialist 

Office of the University Registrar 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 



Chapel Hill, NC 27599-2100 

Tel ¯ 919-962-9838 

Fax: 919-962-3349 

Email: anna kanl~@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Monday, February 14, 2011 9:49 AM 

Library Media Resource Center <mrc@unc.edu>; Boyd, Lydia C <lcboyd@email.unc.edu> 

RE: Inteflibrary Borrowing / Video 

Hi Katelyn, 

I give you my confirmation/permission to add the film. Thanks for taking care of this. 
Hope you had a good weekend too! 
Travis 

..... Original Message ..... 
From: media resources center [mailto:mrc ] 
Sent: Monday, February 14, 2011 8:27 AM 
To: Boyd, Lydia C 
Cc: Gore, Travis 
Subject: Re: Interlibrary Borrowing / Video 

Hi Lydia, 
I will go ahead and put in the request for this film. 

Travis, will you confirm that I may add this film to the P-108 form that you filled out for Lydia last week? Assuming you are fine with 
applying the same account to this item, I will just add the request to that form for our records. If not, I will need another completed form for 
flais request. 

Thanks so much! Hope you both had a wonderful weekend. 

Best, 
Katelyn 

Media Resources Center 
R.B. House Undergraduate Library 
mrc@unc.edu 
962-2559 

On Feb 12, 2011, at 12:26 PM, Boyd, Lydia C wrote: 

> MRC Staff, 
> I have a request for a consortium library video loan. 

> Title: Lagos/Koolhaas 
> Location: NC STATE Design Library/Media 
> Call Number: HN831 .L3 L34 2003 

> I’m hoping to show the video in class on Monday, Feb. 21. Let me know what other information I can provide. 
> 

> Thanks, 
> Lydia 

> Lydia Boyd, PhD 
> Assistant Professor 
> Department of African and African American Studies 
> UNC-Chapel Hill 
> lydia.boyd@unc.edu 
> 919-966-2942 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, February 14, 2011 5:27 PM 

Lambert, Michael C <mlambert@email.unc.edu> 

RE: Itinerary for Tuesday 

OkThanks! 

From: Lambert, Michael C 
Sent: Monday, February 14, 2011 5:24 PM 
To: Gore, Travis 
Subject: Fwd: Itinerary for Tuesday 

Just so you are aware the plan is for the teaching demonstration to end at about 11:45. 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
Director of Undergraduate Studies for African Studies 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

Begin forwarded message: 

From: "Buell, Agatha" <abuell@email.unc.edu> 
Date: February 14, 2011 4:34:46 PM EST 
To: "Lambert, Michael C" <mlambert@email.unc.edu>, "Seck, Mamarame" 
<mseck@email.unc.edu>, "Mutima, Sinamenye A" <smutima@email.unc.edu>, "Boyd, Lydia C" 
<lcboyd@email.unc.edu>, "Gore, Travis" <stgore@email.unc.edu>, "Nyang Oro, Julius E" 
<JEN321 @EMAIL.UNC.EDU>, "Fhunsu, Donato" <dfhunsu21 @unc.edu>, "McMillan, Tim" 
<tjml@email.unc.edu> 
Subject: Itinerary for Tuesday 

Dear All, 
Here is the final schedule for Esther’s visit tomorrow. Please check it to be sure that you know 
where and when you will be meeting with her. If you have any questions or have a major conflict 
tomorrow, please let me know. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 



Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorth Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, February 15, 2011 10:29 AM 

Smith, Charles E <charless@email.unc.edu> 
Submitting Completed Form 

trainingForm.pdf 

Instructions to add this form to a responses file: 
1. Double-click the attachment. 
2. Acrobat will prompt you to select a responses file. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, February 15, 2011 10:48 AM 

Smith, Charles E <charless@email.unc.edu> 
RE: Submitting Completed Form 

Great! 

..... Original Message ..... 
From: Smith, Charles E 
Sent: Tuesday, February 15, 2011 10:33 AM 
To: Gore, Travis 
Subject: RE: Submitting Completed Form 

Thanks for the Tar Heel Tracker training request. 

See you in class! 

..... Original Message ..... 
From: Travis Gore [ emaiLu~c.edu] 
Sent: Tuesday, February 15, 2011 10:29 AM 
To: Smith, Charles E 
Subject: Submitting Completed Form 

Instructions to add this form to a responses file: 
1. Double-click the attachment. 
2. Acrobat will prompt you to select a responses file. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 
Tuesday, February 15,2011 3:07 PM 
Seck, Mamarame <mseck@email.unc.edu> 
FW: 
20110215150538676.pdf 

..... Original Message ..... 
From: scarmer@unc.edu 
Sent: Tuesday, February 15, 2011 3:06 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.15.2011 15:05:38 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, February 15,2011 3:08 PM 

Seck, Mamarame <mseck@email.unc.edu> 

FW: 

20110215150530343.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanr~er ] 
Sent: Tuesday, February 15, 2011 3:06 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.15.2011 15:05:30 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, February 16, 2011 9:52 AM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

FW: Registration 

Here we go again! So the good news is I got registered for Haven! gut it says April 15th. Do you think she made a typo 

in the ema[I or was it an error on the registration page because there was not an April 15th when signing up. I will send 

her an email to double check and I will let you know! 

From: Manning, Melinda L 
Sent: Tuesday, February 15, 2011 5:02 PM 
To: Gore, Travis 
Subject: FW: Registration 

You are now registered for the April 15th staff training for HAVEN. We will send you additional information closer to the 

actual date. 

Melinda Manning, JD 
Assistant Dean of Students 
UNC-Chapel Hill 
Suite 1106, SASB North 

450 Ridge Road, CB# 5100 
Chapel Hill, NC 27599 

Phone: (919) 966-4042, Fax: (919) 843-9778 
http://deanofstudents.unc.edu 
Confidentiality notice: This e-mail messager including any attachmentsr is for the sole use of 
intended recipient (s) and may contain confidential and privileged information. Any unauthorized 
reviewr user disclosure or distribution is prohibited. If you are not the intended recipientr 
please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Martin, Doris L 
Sent: Tuesday, February 15, 2011 3:42 PM 
To: Manning, Melinda L 
Subject: FW: Registration 

Doris L. Martin 

Executive Assistant 
Office of the Dean of Students 

SASB North, 450 Ridge Road, 

Campus Box 5100 
919-966-4042 phone 

919-843-9778 fax 
dorism~email.unc.edu 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, February 15, 2011 3:34 PM 
To: dos@unc.edu 
Subject: Registration 

Good Afternoon, 



I would like to register for HAVEN on April 5th from lpm to 5pm. 

Thank you, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, February 16, 2011 10:15 AM 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

RE: Classes with zero enrollment 

No problem Karla. Sorry we were holding on to them for so long but sometimes we have really late adds in those 

classes. Thanks for following up on it! 

Travis 

From: Townley-Tilson, Karla A 
Sent: Wednesday, February 16, 2011 9:16 AM 

To: Gore, Travis 
Subject: RE: Classes with zero enrollment 

Thanks Travis! 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Gore, Travis 
Sent: Tuesday, February 15, 2011 4:33 PM 
To: Townley-Tilson, Karla A 
Subject: RE: Classes with zero enrollment 

Hi Karla, 

Yes they can be cancelled. 

Thanks! 

Travis 

From: Townley-Tilson, Karla A 
Sent: Tuesday, February 15, 2011 3:39 PM 
To: Gore, Travis 
Subject: Classes with zero enrollment 

Travis, 
The following classes have zero enrollment for the Spring 2011 term. Can they be cancelled? 

AFAM 190 002 



SWAH 406 001 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3!00, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, February 16, 2011 11:05 AM 

Miller, Haeran <hrmiller@email.unc.edu> 
RE: today 

Hi Haeran~ 

That is no problem! Thanks for letting me know! See you after lunch! 

Travis 

From: Miller, Haeran 
Sent: Wednesday, February 16, 2011 11:04 AM 
To: Gore, Travis 
Subject: today 

Hi Travis, 

I am just letting you know that I’m still working here because something else came up this morning so I will see you later 

today than usual. Enjoy your lunch! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919-962-4854 
Fax. 919-962-5824 
Dept. of African & Afro American Studies 
Tel. 919-966-1295 
hrmiller@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, February 18, 2011 9:42 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Summer School form 

NominForm.doc; NominForm2.doc 

Here it is! 

From: Buell, Agatha 
Sent: Friday, February 18, 2011 9:41 AM 

To: Gore, Travis 
Subject: Summer School form 

Hi Travis, 

When you get a chance, please email me the summer school forms that you finished yesterday. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, February 18, 2011 10:19 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
RE: Location for March 24 presentation 

Hi Kia, 

I have an update for you. I checked with IAH and they already have an event booked that day during that time. I am 

checking with the FedEx Center right now. 

Thanks, 
Travis 

From: Caldwell, Kia L 
Sent: Thursday, February 17, 2011 9:41 PM 
To: Gore, Travis 
Subject: Location for March 24 presentation 

Hi Travis, 

I’m writing to get a status update on a location for the March 24 presentation. Please let me know if you’ve been able 

to get space at the IAH or FedEx Center from 4-7 pm. Room 4003 of the FedEx Center would probably work best. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

African & Afro-American Studies 

University of North Carolina at Chapel Hill 

Battle Hall, CB #3395 

Chapel Hill, NC 27599 

Phone (919)962-0539 

Fax (919) 962-2694 

klcaldwe@email.unc.edu 

www.unc.edu/depts/afriafam 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, February 21,2011 5:43 PM 

Department listserv <afriafam@listserv.unc.edu> 

2011 Fall Schedule 

Fall 2011 AFAM.xls; Fall 2011 AFRI.xls; Fall 2011 LGLA.xls; Fall 2011 SWAH.xls; 
Fall 2011 WOLO.xls 

Dear All, 

I have attached your Fall 2011 courses. Please let me know of any changes by Wednesday, 2/23 at 11:59 PM 

I have included a link http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom where you can see the 
classrooms and what features they have. 

Thanks! 

Travis 



GA 0105 

GA 0105 

GA 

BLACK EXPERIENCE I 

EXPERIENCE I 

0105 BLACK EXPERIENCE I 

MU 0304 AFAM SEMINAR 

GA 0105 BLACK EXPERIENCE II 

BLACK EXPERIENCE II 

AR 0218 0143A-A BLACKWOMEN IN US 

SC 0201 

Title Subject Course Section Num Instructor 

BLACK EXPERIENCE I AFAM 101 001 MCMILLAN,TIMOTHY J 

AFAM 101 002 

AFAM 101 

HILDEBRAND,REGINALD F 

CALDWELL, KIA L 

HILDEBRAND,REGINALD F 

Max Enrollment Start Time 

66i11:00 AM 
,/ 

668:00 AM 8:50 AM M 

.................................... ~°~!9:30 AM 10:45 AM 

6611:00 AM 11:50 AM M 

203:00 PM 5:50 PM 

6012:30 PM 
472:00 PM i3:15 PM 

32:00 PM 3:15 PM 

153:00 PM 5:50 PM 

4:50 PN 10i2:00 PM 
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African Diaspora Connections 
and Gilroy’s Denial 

Mark Christian 

In the current reality of global[zation studies, there is arguably none 

more pregnant than peoples of African heritage.1 This chapter will exam- 
ine aspects of the connections relating to African Diaspora2 communities. 
The US and UK experiences will be employed as case studies in order 
to elucidate the nuances involved in understanding different "Black At- 
lantic" experiences. A number of questions wiI1 frame the discussion: 
What is it to be a member of the African Diaspora? How do we connect 
with one another? Is there anything useful in comparative analyses? What 
does the future hold for African-centered scholars researching African 
Diaspora connections? 

A main aim here is to clarify the term ’~frican Diaspora" in relation 
to how the contours connect among diverse, yet similarly socially en- 
gineered, commtmities grappling with the tentacles of white European 
cultural hegemony and its concomitant racial hierarchical structures? 
Finally, the works of Paul Gilroy wiI1 provide the bedrock of my criti- 
cism of postmodern analyses that tend to associate any attempt to forge 
"African Diaspora Commonality" as an espousal of essentialism. 

The contemporary Westernized notions of globalization fail to cap- 
ture how it impacts on African peoples in a worldwide sense. There is 
mainly a concerted effort to connect the cultural diversity of "markets" 
for capitalist expansion of profit rather than to fully embrace the distinc- 
tiveness of cultures and peoples outside of the Western normative gauge. 
Peoples of African descent located in the African Diaspora have a unique 
relationship with the West, whether that is in Europe or North America 
(the focus of this chapter), or the Caribbean or South America. These 
unique experiences need to be understood more fully now that the world 
is increasingly smaller due to technological advances. 
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However, there is also a need to be ever more critical of what glo- 

balization actually entails for African Diaspora communities. Presently 
there is little sign of an end to the social realities of white privilege 
and racism in the African Diaspora experience. Regardless of the 
erroneous claims, by over-ambitious idealistic scholars, stating that 
the "end of racism" is upon us, the reality is very different to this 

targely abstract perspective. Indeed this position panders to status 
quo conservatism that defines anything to do with contemporary 
social inequality toward African Americans is fundamentally due 
to an inherent dysfunction in their culture, it has nothing to do with 
mainstream discriminati°n.4 But regardless of the highly praised "end 
of racism" commentaries, that often belie logic, racism still remains a 
ubiquitous blight on the human landscape of the United States mad the 

rest of the Western world? 
In a sense the notion of a "Black Atlantic" has both historical and 

contemporary connotations. It is aiso a term that has become popular 
in cultural studies circles and there is little doubt that as a field of study 
it is worthy of academic consideration. In point of fact, a number of 

¯ black British postmodem writers, including Paul Gilroy, continue to 
draw attention via works that tend to merely fragment the Black Atlantic 
experience, and in doing so inadvertently triviaiize the importance of 
African Diaspora commonalities in regard to the struggle against racial- 

ized oppression.6 

Origins of the Black Atlantic and the African Holocaust 

The European "triangular slave trade" brought into exist the African 
Diaspora, from the fifteenth to nineteenth centuries.7 A "trade" that 
brought forth hundreds of years of human misery and its legacy still 
impacts on millions of peoples who have claim to African heritage. Argu- 
ably, a reasonable starting year for the formation of what is deemed the 
"Black Atlantic" and the creation of the modem African Diaspora can be 

1441 when twelve kidnapped Africans were presented as a gift to Prince 
Henry of Portugal) Depending on what sources one reads, the estimation 
of forced African enslavement and involuntary migration into the "New 
World" ranges from twelve to one hundred million peoples. Africans were 
brought mainly from diverse cultures of West and West Central Africa 
to European controlled plantation colonies in the Caribbean, South and 
North America. It is out of this history and socio-cultural experience that 
the modem African Diaspora has largely evolved? Du Bois concisely 
summarizes the European enslavement of Africans era: 
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For four hundred years, from 1450 to 1850, European civilization carded on a system- 
atic trade in human beings of such tremendous proportions that the physical, economic, 
and moral effects are still plainly to be remarked throughout the world.1° 

The "effects" that W.E.B. Du Bois alludes to are so vast and complex 
that they occupy the minds and output of scholars all over the world. Indeed 
the "Black Atlantic" as a site for analyzing the historical and contemporary 
African Diaspora is merely in its embryonic stage. Much research is neces- 
sary before we can fully comprehend the devastating legacy of, for example, 
the "systematic trade in human beings" that created largely disenfranchised 
African-descended communities throughout the world. 

US and UK African Diaspora Similarities and Dissimilarities 

Although there are obvious differences in the experience of African- 
descended peoples in the United States and the United Kingdom, there 
is indeed also a strong degree of commonality. Comparative research is 
emerging that substantiates this perspective of different but shared social 
realities.t1 Arguably, it is in the relationship between enslavement and the 
British Empire that the key socioeconomic and cultural links emerged. 
Interlocked within the Black Atlantic, the US and UK share an intimate 
history. However, whereas African Americans were brought to North 
America primarily to work the plantations, African Britons were not 
used on mainland Britain for that purpose. The colonial outposts of the 
British Empire, such as Jamaica, Trinidad, British Guiana, Barbados, to 
name just a few, were the regions for African British plantation labor 
exploitation. Mainland Britain, however, has had a black presence since 
the Roman occupation, but this presence and settlement has been mark- 
edly different from that of the Africans in American.l~- 

In terms of contemporary population statistics, people in Britain who 
have claim to African heritage collectively only number about one mil- 
lion, slightly less than two percent of the overall population,t3 However, 
African Americans account for approximately thirteen percent of the 
US population, about thirty-nine million. Therefore the difference in 
numbers of people of African heritage in the US and UK is substantial. 
African Americans thus have more economic power and influence than 
what can be said of African Britons and this can be crucial in terms of 
mainstream media representation. 14 

Probably the key similarity between both African Diaspora commu- 
nities is in their struggle against the forces of white racism. No serious 
thinker today can deny the reality of racialized discrimination in the US 
and UK. It may well be played down as social inequality having now 
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more to do wkh "class" and poverty, but it cannot be denied that racial 
discrimination against African-descended peoples in the US and UK has 
been and continues to be a salient feature in both societies. The "color 
line" is very much alive and kicking in the US and UK. 

A glance at the prison statistics for both black populations again 
:indicates that African Diaspora contempofary times appear strikingly 
similar. For example, 1999 figures in the UK show that blacks are about 

¯ 2 percent of the general population, yet black men represent 12 percent 
of the British male prison population, while black women represent a 
staggering 19 percent of imprisoned females25 In England and Wales, 
under the Police and Criminal.Evidence Act (1984), the police have the 
power to stop and search anybody they suspect of committing a crime. 
Given the statistics above, it is no small surprise that, on average, black 
people were five times more likely to be stopped and searched than their 
white counterparts2a Crucially, black men and women are incarcerated 
in the British prison system at five and nearly nine times, respectively, 
over the proportion of blacks in the British population. By any standards, 
these figures, indicate that the judicial system is not working in favor of 
people of African descent in the UK. 

In the United States, the figures are just as depressing. Blacks represent 
42.3 percent of the US prison population, compared to 41.9 percent for 
their white counterparts.17 That means that African Americans are the 
largest ethnic group in the US prison system, even though they only 
represent about 13 percent of the total population, quite astonishing on 
face value. Unlike in the United Kingdom, African American women 

¯ are far less represented in the prison system. African American males 
in 2000 numbered 791,600, and women numbered 69, 500 in prisons 
across the nation?~ 

This chapter can merely sketch out some aspects of similarity and 
dissimilarity ¯between the US and UK populations of African descent, 
but clearly there is a similar pattern of racialized discrimination against 
each group in both societies as they come into contact with the judicial 
system. Let us now consider more broadly what it is to be a member of 
the African Diaspora. 

What Is It to Be a Member of the African Diaspora? 

In view of the social reality of the above, iris useful to consider briefly 
the question, what is it to be connected to the African Diaspora in con- 
temporary times? Or rather, what is it to claim membership to an African 
Diaspora community? In terms of a caveat, it is only possible here to give 
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a relatively skeleton-like frame of reference in regard to answering such 
obviously complex and broad questions. Yet regardless of this, I believe 
it is possible to consider at the very least a degree of "commonality" in 
African Diaspora experiences. 

Taking it broadly, to be a member of the African Diaspora is to endure 
some form of social and psychological margina!ity. That is in terms of 
one’s day-to-day social interaction with the given majority European 
culture. Let us employ the contemporary university systems of the US 
and UK as an example. The majority of Black Studies, Africana Studies 
or Pan-African Studies departments exist as "minority enclaves" within 
a largely Eurocentdc cultural milieu. Some members of the African 
Diaspora intellectual community choose to "mask" or deny this reality. 
Others, however, combat this marginalized existence by "centering" 
what it is to be of African descent within the confines of this Eurocentric 
cultural environment. 

Obvious contradictions emerge in this situation; nevertheless, it is 
an experience all too common for African-descended peoples in the 
United States, regardless of the fact that diversity initiatives are a com- 
mon feature.~9 This experience is ubiquitous and Du Bois deemed it as 
a form of "double consciousness" for the African American.2~ It could 
also be considered a type of alienation, and again this is something that 
is largely an everyday reality for the individual of African heritage in 
dominant white societies. 

For many, unfortunately, it is better to .... ,, ass~malate into mainstream culture than to express a desire to "center" one’s African heritage in the 
university.~ Even intellectuals regarded as experts in black cultura! ex- 
pression ~nd themselves compromised, consciously or subconsciously, 
by the power of a Eurocentric intellectual paradigm (part of which is to 
put European canons of knowledge above any other possible epistemol. 
ogy). For instance, they critique as "essentialism" any notion of African 
Diaspora solidarity, even in the face of racialized discrimination. 

The Problem with Gilroy~s Black Anti-Unity Thesis 
A postmodemist scholar frequently lauded in mainstream cultural 

studies cireles is the "black" British scholar Panl Gilroy. His latest book, 
Against Race, follows in the same vain as his previous work, The Black 

Atlantic, in that he attacks any notion of black solidarity and coIlec- ¯ 
rive consciousness. Gilroy typifies the selective assault on Afrocentric 

perspectives and anything else connected to African-centered solidarity 
theory.                                           . 
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Gilroy maintains that various forms of Black Nationalism that have 
sprouted in the African Diaspora had distinctive elements of Nazi fas- 
cism)~ characterized by Garveyism and the Nation of Islam’s organi- 
zational styles. At the same time he rarely questions the solidarity of 

other peoples or other collective identities that are problematic. Take 
Europeans, this is an extremely diverse group of nations and cultures, 
yet for Gilroy there is no apparent problem with the term European 
as a collective noun, nor is there a problem with terms such as "Euro- 
American." These are taken for granted as "normative" and yet they are 
highly complex terms of identity classification. Gilroy and others rarely 
interrogate the nuances of European cultures and how they manifest 
"sameness" while being diverse: French, German, English, Danish, 
Swiss, and so forth. Europeans can be viewed as a collective entity with- 
out gaining the stigma of "essentialism"[ They are part of a legitimate 
geographical and cultural space that does not require critical analysis of 
the kind Gilroy glibly espouses in his "Black Atlantic" thesis. African 
collectivity, however, is unsupportable for Gilroy. 

On reflection it is incredulous and unutterably sad to read a scholar like 
Gilroy attack ideas of African commonality, while seemingly letting off- 
the-hook the primary source of why it is that African-descended peoples 
seek raciaiized solida-dtY)3 In his book Against Race, Gilroy criticizes the 
Million Man March as a useless attempt in forging counter-hegemonic 
responses to white domination. He sees it as bravado and Nazi~esque in 
style. However, he fails to comprehend the significance of such displays 
of solidarity among oppressed peoples. Only a person who was not con- 
nected to the struggle of black peoples could come to such a negative 
conclusion. Gilroy wants black people to forget about "race" thinking, 
"race" organizing, and "race" .solidarity. Yet there is no critique of the 
fact that Europeans actually invented the concept of "race" and used it 

¯ as a political and cultural category in the defense of white supremacy. 
There is no comprehension of the significance of black solidarity in 
helping to neutralize the rabid reality of racialized discrimination. In 
other words, black peoples have had little choice but to gather around 

their collective Africanness/blackness to eradicate the false idea of their 
inferiority to Europeans. 

Gilroy misses the plot, he is idealistic in his writing and illusory to 
suggest that racism will disappear when black peoples forget about be- 
ing black and become colorblind, fragmented, and individual. Indeed, 
at bottom, in reading Gitroy one is taken down a path of racial differ- 
ence and it is a path that leads to fragmentation of black struggle. Even 
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if his intentions are honorable for the betterment of humanity, realists 
cannot expect "race" as a signifier to diminish in the foreseeable future. 
Moreover, one does not have to invest in notions of black superiority 
when endeavoring to find commonality among, admittedly, diverse black 
peoples ha the local, national, and international sense. Most often it is 
power relations that determine "race" and Gilroy pays little or no attention 
to this. Instead his focus remains on destabilizing any notion of black 
solidarity and denigrating past efforts to consolidate such unity. 

Gilroy pays too much attention to the coming together of black peoples 
under a racialized context, when instead he should consider the white 
racialism that brought about the need for this form of solidarity. As dif- 
ficult as this may be for ¯some to digest,¯ it is extremely unlikely that the 
significance of "race" wilI disappear in the moderu world. It is far too 
deeply embedded within the cultural make-up of European culture. Of 
course this does not mean that one cannot envision a time when "race" not 
longer matters, but right now it is a naive and dangerous notion to peddte. 
There is far too much inequity and misery in the racialized social world 
for it to somehow "disappear" ha the psyches of contemporary humans. 
However dubious and scientifically absurd the concept of "race" may 
weI1 be, the significance of it as a social construction is too cogent for it 
not to impact on the lives of black peoples worldwide. 

The fundamental reason notions and practice of Black Nationalism 
emerged, e.g., Marcus Garvey and the Universal Negro Improvement 
Association (UNIA), was to first and foremost liberate African peoples at 
home and abroad from the yoke of white racism and systemic discrimi- 
natifn. Black Nationalism never argued to control European space or 
culture, as White Nationalism did. On the contrary, Black Nationalism, 
as expounded by black activists like Marcus Garvey, primarily aimed 
to secure the economic, political, and socio-cultural sphere of black 
communities worldwide. The notions of African agency, self-determi- 
nation, and self-pride were the key tenets in Black Nationalist move- 
ments, particularly in the United States, which is Gilroy’s main focus. 
To snggest that Black Nationalism is akin to the manifestation of white 
racial domination and a form of fascism, something that was ingrained 
in the European domination of African peoples during the enslavement 
and colonial times, is to not comprehend the realities of counterculture 
resistance. 

In the United States, for example, the Black Panthers (Gilroy does 
not analyze this political activist group that emerged in the mid-1960s 
US civil rights movement era) never went about lynching innocent white 
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people, or killing white political leaders. The Black Panthers advocated 
the need for black communities to take care of their own business (TCB); 
they advocated the necessity of community spirit and self-determination )4 
To be sure, it would be erroneous to describe efforts by black people to 
forge community resistance as merely aping Nazi style. 

Gilroy appears to offer a perspective that gives a strong indication that 
he is disconnected to the snuggle of African peoples in a collective sense. 
¯ He posits a postmodem, fragmented, pick ’n’. mix, approach to black 
experience; he adopts the "mask" and at the very least seeks approval 
from the European-majority intellectual base in the Western academy. 
By all accounts he has received praise for his perspective from main- 
Stream intellectuai circles, just as do others who ordinarily do not adopt 
an African-centered approach in their intellectual endeavors. Moreover, 
it is rare in the academy to find Gilroy’s perspectives challenged for a 
lack of ur~derstanding of btack commonalities, other than by scholars 
within the African-centered school of thought. In the postmodem school 
of thought he is usually lauded for his long-winded fragmentation of 
AfriCan phenomena. Yet it cannot be seriously argued that "race think- 
ing" will somehow disappear in the minds of peoples raised in the West 
and Westernized societies. Ultimately Gilroy’s attempt to do away with 
"race" appears to be facile, self-serving, and smarmy. 

Basically, members of the African Diaspora continuously grapple 
with raciatized realities in their everyday lives. In terms of the academic 
conflict between Eurocentric and African-centered epistemologies, Gikoy 
fits neatly within the Eurocentric camp. Those of us who grapple stub- 
bomly for an authentic blackness within a white-led world acknowledge 
openly the effect of this "double consciousness" on the psyche of black 
folk. Indeed, double consciousness is as import.ant now as when it was 
first articulated by Du Bois a century ago. Crucially, the "identity issue" 
is a key theme in contemporary African Diaspora analyses.25 There is 
need for further discussion cortceming the need to be both an African in 
Diaspora communities, while surviving the continued onslaught to one’s 
humanity, in subtle and brutal forms. 

How Do We Connect with One Another? 

When we consider a basic question that is in regard to the African 
Diaspora experience, such as "How do we connect with one another?," it 
appears very simple to answer on one level, and yet extremely complex 

¯ on another level. As has been contended above, it is the common expe- 
rience of displacement, exploitation, discrimination, and the resistance 
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to it, that fundamentally binds African Diaspora communities together. 
Indeed, African Americans have much to offer the African British in terms 
of solidarity against the forces of white racism, and vice versa. There is 
growing evidence emerging that will continue to substantiate that there 
is more in common than what is not. 

Another important point to make here is in regard to the notion that 
African-centered scholars--such as Molefi Asante, Marimbi Ani, John 
Henrik Clarke, Jacob Carruthers~ and many others who seek or sought 
to forge commonalities between African-descended peoples--are "ethnic 
absolutists." Too often postmodern writers such as Paul Gilroy, Henry 
Louis Gates Jr., K. Anthony Appiah,~7 to name a few, dismiss African 
commonalities as espousing "ethnic absolutism," as the key anti-African- 
centered scholar, Gilroy,~s maintains: 

My enduring distaste for ethnic absolutisms that have offered quick ethnic fixes and 
cheap pseudo-solidarities as an inadequate salve for real pain, means that I do not 
see contact with cultural difference solely as a form of loss.z~ 

Gilroy alludes to African-centered perspectives in the negative sense. 
He regards Afrocentric analysis as a "cheap pseudo-solidarity" and puts 
forward an erroneous account suggesting that it is illusory to think of Afri- 
can commonality. In addition, Gitroy reads African-centered perspectives 
as being monolithic, linear, and romantic in seeking an "unchanging" (or 
static) African cultural heritage. This is a rather selective and arbitrary 
criticism as the majority of African-centered scholars openly admit to the 
diversity among African peoples, both in the historical and contemporary 
sense.Yet this does not suggest that Africans do not share similar histori- 
cal experiences. The key Afrocentric theorist, Molefi Asante, in relating 
to the diversity of African Americans and their cultural interconnection 
with the broader African Diaspora, states eloquently: 

A student of African American culture.., must be prepared to deal with the complex 
issue of"Needing cultures," that is, the fact that AfrieanAmericans constitute the most 
heterogeneous group in the United States biologically but perhaps one of the most 
homogeneous socially. Overlaps in social and cultural definitions, explanations, and 
solutions have to be carefully sorted out for the Africologist to be abIe to determine 
how issues, areas, and people are joined, or differentiated in given settings. For ex- 
ample, something might be the result of social barriers rather than cultural behaviors. 
Further more, the cultural behaviors may result from African American patterns from 
the South or from Jamaica.30 

It is clear that Asante openly acknowledges the aspects of hybridity 
in African American cultural patterns, of African Diaspora culture per 
se. There is certainly no alignment to an "ethnic absolutism" or a "fixed 
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African identity." On the contrary, Asante recognizes that African culture 

is dynamic and not static. Moreover, he recognizes that African Diaspora 
students ought to consider each location for its own particularity, for its 
creolized and/or syncretic African form. But more than this, Asante sug- 
gests that it is also necessary to explore the patterns of convergence that 
create what is ultimately "African cultural realities" in African Diaspora 
settings across the globe. In view of this, it is unfair for Gilroy and others to maintain that Af- 

¯ rican-centered perspectives are static or simply monolithic, and to sug- 
gest that there is a refusal to acknowledge the diversity.among African 
peoples and their geographical locations in the Diaspora. On the co~atrary, 
what African-centered scholars took for, among other things, is related 
to the social and cultural milieu of a given African setting. There is then 
a need to consider how, why and in what ways does a particular African 
Diaspora experience connect with another. What is the problem with 
that? This approach does not suggest a denial of difference or diversity 
among African-descended peoples. 

On the issue of biological difference in terms of "race," W.E.B. Du 

Bois, the ultimate. Pan Africanist, in 1915 wrote: 
To-day we realize that there are no hard and fast racial types among men. Race is a 
dy~ara~c attd not a static conception, and the typica) races are continually changing 

a~d developing, amalgamating and differentiating)1 

Although Du Bois should not be deemed an "Afrocentric" thinker in the. 
contemporary sense)~ he was still an avid Pan Africanist who understood 
acutely the connections between peoples of African descent globally)~ 
Regardless of the differences and nuances in how African peoples lived 
and experienced their collective lives they are linked. More importantly, 
Du Bois clearly understood the hybridized and complex character of the 
African Diaspora. 

Even in relation to the African continent Du Bois acknowledged that 

there is no "pure" monolithic African type. Du Bois writes, "It is impos- 
sible in Africa as elsewhere to fix with any certainty the limits of racial ...... ¯ .A__:~.,Un, ,,~ Nevertheless, Du Bois spoke and wrote 
variation oue to 

as a man primarily of African heritage as this is how he was treated in the . 
¯ he encountered. The viciousness of racial s!ig.hts ensure_d_ 

socml w_orl.d ......... ~ .... 
*ire but to forge connections oetween otnc~ 

that Du BO1S nat 
oppressed African communities. But in doing this, as with Asante, he 

was not pandering to "essentialism" or racial purity as Cfikoy and other 
postmodenaists would imply. 

African Diaspora Connections and Gilroy’s Denial 

At bottom, those of us who occupy the spatial realities of the African 
Diaspo.ra connect and converge on many levels. Regardless of fl~e differ- 
ences that may shape our specific geographical locations, there is much 
in common between, for example, an African American and .an African 
British person. Our accents may differ, the currency we use in our re- 
spective African Diaspora locations may not be the same, but the faces 
on the cent coins and dollar notes offer little phenotypic likeness to the 
African American, -nor do the pence coins and pound notes to the African 
British; now that is a commonality of cultural/economic estrangement 
to both US and UK citizens of African descent! But it takes a certain 
amount of intellectual discipline on behalf of the African-descended 
scholar to comprehend the nuances in African Diaspora commonalities, 
especially for the black intellectual who has been fundamentally educated 
in Western values and canons. 

Gilroy overlooks the fact that the majority of African-centered scholars 
are disciplined in their work on African Diaspora connections, and many 
have made commentaries on the very cultural diversity issues he professes 
to be enlightening his contemporary postmode~ists about, and this was 
achieved long before he published his works. If anything, it is expected 
that the ideas put forward by Gilroy suggesting that African-centered 
scholars merely offer "ethnic absolutism" perspectives will prove to be 
undeniably bogus. 

Is There Anything Useful in Comparative Analyses? 

The question in regard to the usefulness of comparative African Dias- 
pora analyses is important and timely. Comparative study has always been 
fraught with complexity, yet more often than not it is a rich intellectual 
exercise that is worth far more than any possible inherent weakness. In 
terms of the African Diaspora, it is hoped that the usefulness of com- 
parative analysis has already been borne out above. There is much more 
study to be done by scholars of the African Diaspora, indeed it is safe 
to state that we are still very much in the embryonic stage in grappling 
with the myriad of untapped research questions. 

A recent African Diaspora comparative work on "Black Atlantic Poli- 
tics" by William E. Nelson, Jr. is an exemplary African-centered case 
study that legitimates the usefulness of such research. Nelson examines 
the situation of black politics in Liverpool UK and compares it with that 
of Boston, US, revealing again the intercormectedness of the African 
Diaspora. Both communities are separated by the vast expanse of the 
Atlantic Ocean, yet the similarities in black political disempowerment 
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are striking. Why is this so? HOW can there be such a similar experience 
of black disenfranchisement? The answer to both questions is found in 
the historical context of white raciatized domination. Nelson pinpoints 

his key findings and compares the similarity of exclusionary practices 
against these two distance African Diaspora communities: 

Blacks in Boston and Liverpool share a common legacy of straggle against racial 
oppression.Both Boston and Liverpoo! are Irish port cities with tong histories of 
racial discrimination. Staunch opposition to schoot desegregation by White¯citizens 
and institutions in Boston has given that city the reputation of being one of the most 
overtly racist cities in North America. Liverpool is widely known for its opposition 
to housing integration and the use of hard policing methods in Liverpool 8. Blacks 
in both cities have suffered¯ severe economic deprivafion)~ 

For the African-centered scholar, findings such as Nelson’s are not that ¯ 

surprising. But what is particularly significant regarding Nelson study 
of Liverpool and Boston is in the fact that it offers primary data, based on 

interviews and a long-standing interaction with black grassroots commu- 
nity activists and politicians from each locality. His research is arguably 
the first comprehensive study that focuses on a comparison between a US 
and a UK city, from a black or African-centered perspective. Again, the 

usefulness of such research is in the fact that it combines both historical 
and contemporary analysis that explains both similarity and dissimilarity 
in African heritage communities grappling with white racism. 

Among Nelson’s conclusions is the necessity for both communities to 
ameliorate the internal divisions that plague any 6pportunifies to make 

political advances. Much of this ¯division in both Boston and Liverpool 

derives via the "divide and role" nature of their interaction with the 
dominant white culture in the respective cities. The reality of divide and 
rule politics has been a major stumbling block in forging unity among 
African-descended peoples, and this is not only for blacks in Boston and 
Liverpool--it has a universal echo. As Nelson maintains: 

The issue of Black unity is imbued with implications that extend far beyond the bor- 
ders of Boston and Liverpool. Lessons we have learned from Boston and Liverpool 
have authentic and deep recurring for Black people struggling for freedom, justice, 

and equality across the African Diaspora2~ 

The dilemmas Of disempowerment that Dr. Nelson encountered in Bos- 
ton and Liverpool does indeed serve as a micro example for the collective 
experience of other African Diaspora communities across the globe. The 

solutions to this continued assault on African-descended communities 
remain largely unrealized. However, with greater knowledge and under- 
standing within the African Diaspora there is the possibility in finding 

African Diaspora Connections and Gilroy’s Den~l 57 

collective solutions to local, national and international problems facing 
African-descended people. Dr. Nelson’s study suggests the necessity for 
more comparative analyses throughout the African Diaspora. But more 
than this, it implies the need for African Diaspora unity and for building 
bridges between racially oppressed communities. 

Conclusion 

In terms of the future dimensions of "African Diaspora Connections" 
and research the prospects for further insightful findings appear bright. 
There is certainly a need to tap into the reservoir of potential compara- 
tive studies, to build on the notion of the Black Atlantic as a sight for 
social, economic, political and cultural analysis from the perspective of 
African-descended peoples. Inevitably this will involve scholars from 
various locations in the African Diaspora sharing respective knowledge. 
The era of blinkered, parochial and myopic African Diaspora analysis is 
over. The world of technology has made the world smaller and distance 
irrelevant. 

Yet regardless of the great leaps in technological advancement, racial- 
ized discrimination s011 festers and is an endemic Social reality in allparts 
of the African Diaspora. Even majority-AfricanTdescent nations such 
as Jamaica and Brazil find themselves at the mercy of the International 
Monetary Fund (IMF) and World Bank. There can be no genuine social 
and economic progress for African-descended communities without an 
understanding of the universal aspect of global white supremacy. This is 
something many Scholars refuse to confront for fear of repercussions in 
our ever-increasingly right-wing world. Progressive thinkers of African 
descent have little choice but to point out the myriad of social problems 
faced by their communities. Indeed, contemporary research cited herein, 
government reports, and the United Nations all point to evidence that 
peoples of African descent continue to face institutionalized racism~the 
problem certainly still exists in the Western world. 

Scholars of African descent have an important role in the uplift of their 
communities. Research should be of use in a practical sense. The focus on 
fragmenting black experiences to the point where links and commonali- 
ties are diminished for the sake of a "new" way of theorizing the Black 
Atlantic is only self-serving. No doubt the postmodern theorists, in line 
with Gilroy’s approach, will continue to be ianded in the corridors of the 
Western hegemonic academy. 

Indeed, the inherent idealism in Gilroy’s Against Race thesis wilI never 
break down the walls of white privilege. For those who really want to 
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know what people of African descent desire, .and how they think about 
their collective condition, one only has to look to the margins 0fthe main- 
stream academy. Scholars such as Gilroy, Gates, and Appiah, praised in 
elite mainstream circles, tend to inadvertently uphold the status quo in a 
collective sense--while benefiting on a personal level for their allegiance 
to largely abstract Eurocentric canons and epistemology. The main role 
of these "elite" scholars is to project a utopian "race-less" world, a posi- 
tion that is frankly naive at this juncture in world history. Intellectuals of 
African descent would profit by taking into account the social wortd as 
it ~nfotds on the ground and not from the confines of the Ivory Tower. 
This is what the majority of African-centered scholars do, while taking 
into account historical factors of African civilization. 

This chapter has provided a cursory outline relating to the profound 
issues connected with the concept of African Diaspora connections. In this 
sense, there is a need for further research that will devetop the themes and 
perspectives offered and it will prove no doubt to be a more than useful 
exercise. The UK and US provide merely the tip of the iceberg inAfrican ¯ 
Diaspora connections, there are so many interconnected research avenues 
yet to explore that this should prove enriching for both the neophyte 
and seasoned scholar. It is confidently predicated here that the future of 
African-centered scholarship lies in there being more research produced 
to show the commonalities in African Diaspora experience, rather than 
seeking merely the obvious fragmented, isolated and fractured one. In 
sum: All roads lead us back to Africa)7 
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ed. Joseph Harris 0Nashington D.C,: Howard University Press, 1993), 41-49; and 
Vincent B. Thompson, The Making of the African Diaspora in the Americas: J441- 
1900 (New York: Longman, 1987), 1-8. For a detailed comparison between the 
African and Jewish Diasporas see Vincent B. Thompson, Africans of the African 
Diaspora: The Evolution of African Consciousness & Leadership in the Americas 
(Trenton, NJ: Africa World Press, 1998), chapter 8. 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, February 24, 2011 9:44 AM 

VanDrimmelen, Jeff <j effvand@unc.edu> 

RE: Upcoming OASIS Webinars 

got the confirmation! Thanks Jef!! 

-Travis 

From: VanDrimmelen, Jeff 
Sent: Thursday, February 24, 2011 9:21 AM 
To: Gore, Travis 
Subject: RE: Upcoming OASIS Webinars 

I have just subscribed you. You should be receiving a confirmation email, unless you are already on the list. Either way 

you are good to go now. © 

Thanks! 

~Jeff 

Jeff VanDrimmelen 

http://oasis.u nc.edu/jeff 

From: Gore, Travis 
Sent: Wednesday, February 23, 2011 3:50 PM 
To: VanDrimmelen, Jeff 
Subject: RE: Upcoming OASIS Webinars 

Hi Jeff, 

Can I be added to the OASIS None Listserv if I have not been added already. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 
p 9:19.966.5496 

From: VanDrimmelen, Jeff [mailto:jeffvand@unc.edu] 
Sent: Friday, February 04, 2011 1:02 PM 
To: OASIS Communication Listserv 



Subject: [oasis-communication] [oasis-workshops] Upcoming OASIS Webinars 

Would you like help with websites, blackboard, Sakai, Word, Powerpoint, or some other software? 
Look no further. Every Wednesday from 1-4pro OASIS offers Virtual Instructional Technology 
Training! OASIS’ ~eff VanDrimmelen will train you to your hearts content! 

Adding and working with pages is 90% of what people use plone for. Come learn how to use the 
editor to add style to your site, pictures, links and more. 

Would you like help with websites, blackboard, Sakai, Word, Powerpoint, or some other software? 
Look no further. Every Wednesday from ~-4pm OASIS offers Virtual Instructional Technology 
Training! OASIS’ ]eff VanDrimmelen will train you to your hearts content! 

Would you like to set up a private part of your site to share content with only faculty or grad 
students. Come to this class and we’ll get you up and going. 

Do you have events in your department? Would you like to get it all set up. Come learn how, and 
some of the ways you can use Plone to keep people informed about what is going on. 

Blogs are a great way to keep people informed about your depa~ment, as well as highlight news 
that will attract students and donors. Come to this webinar to learn about how to set up multiple 
blogs, and highlight items in your news carousel on the front page. 

It doesn’t matte~ if you are a first year undergrad student~ a grad~student going on the job market, 
or a faculty/staff member, we all have a need for a professional portfolio. Create a multimedia 
representation of yourself that will impress everyone. 

Would you like help with websites, blackboard, Sakai, Word, Powerpoint, or some other software? 
Look no further. Every Wednesday from ~-4pm OASIS offers Virtual Instructional Technology 
Training! OASIS’ ]eff VanDrimmelen will train you to your hearts content! 

A simple contact form, to a complex submission form. You can do it all in Plone, Come to this 
webinar to learn how to set forms up on your P[one site. 

Would you like to have a class website where you can gather all your student assignments and 
projects? Or perhaps you want to have them blog about their own experiences, or even set up their 
own blogs. Web.unc.edu can do it all! 

Would you like help with websites, blackboard, Sakai, Word, Powerpoint, or some other software? 



Look no further, Every Wednesday from 1-4pm OASIS offers Virtual Instructional Technology 

Training! OASIS~ ]eft VanDrimmelen will train you to your hearts content! 

Web,unc,edu’s built in categories make it easy to build a web database that can be searched and 
display content in special ways, 

~s you~ departmen~ webs~e old and outdated? Would you I~ke to modem~xe it so you can easily 

update it, Add a blog~ new% event% and more, Then this is the class for you~ 

Jeff VanDrimmelen MA, CMBA 
Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 

University Of North Carolina at Chapel Hill 

CB 3056, 07 Howell Hall 

Chapel Hill, NC 27599-3056 

919.724.4556 (Direct Line) 

Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at UNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 

please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, February 24, 2011 11 : 11 AM 
Speagle, Allison M <speagle@email.unc.edu> 

RE: Discussion Groups 

Allison, 

This is great[ Thank you! 

Travis 

From: Speagle, Allison M 
Sent: Thursday, February 24, 2011 10:49 AM 
To: Gore, Travis 
Subject: RE: Discussion Groups 

Hi Travis, 

Yes, this was much easier in e-mail format so thank you. I did not have a lot of choices at those times however I was able 

to locate a few rooms. See locations below. 

On both dates at 9:30 the class will be in MU 202. This room seats 23, is MMC and has movable seats. 

On both dates at 11 the class will be in MU 304. This room seats 33, is MMC and has movable seats. 

On both dates at 12:30 the class will be in HM 420. This room seats 21, is MMC and is seminar style seating. I did not 

have any available rooms in MU at this time and Hamilton was the closet building [ could find. 

you have any questions or need anything else please let me know. Thanks! 

A~iso~ Speag~e 
Sd~ed~ali~g Specialis~ 
O~ce of U~iversiU Registmc UNCoCH 

SASB No~, S~i{c 3209 
Camp~s Box 2100 

450 Ridge Rd 

Chapel Hill, NC 27599 
91%9(~%6093 
919=S4%S709~ fax 

From: Gore, Travis 
Sent: Thursday, February 24, 2011 10:15 AM 
To: Speagle, Allison M 
Subject: FW: Discussion Groups 

Hi Allison, 



I thought this request might be easier if I emailed it to you. 

Thanks! 

Travis 

From: Hildebrand, Reginald F 
Sent: Sunday, February 13, 2011 7:48 PM 
To: Gore, Travis 
Subject: Discussion Groups 

Travis, when you get a chance would you please secure some rooms for discussion groups for my section of AFAM 101? 
I will need 3 rooms that can seat 20 people on TUESDAY, MARCH 1, and TUESDAY, MARCH 29. I will need them on both 
days for 9:30, 11, 12:30. -Reg 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, February 24, 2011 4:11 PM 

Seck, Mamarame <mseck@email.unc.edu> 

FW: CW 208 Move Immediately 

I just got out of a staff meeting and received your message. Here is the information you needed! 

Thanks, 

Travis 

From: Townley-Tilson, Karla A 
Sent: Thursday, February 24, 2011 12:07 PM 

To: Gore, Travis 
Subject: CW 208 Move Immediately 
Importance: High 

Good A~ernoon, 

I have just been informed that there is water damage in CW 208 and immediate repairs need to be made starting 

today. I need to move your class scheduled in this room on Friday and Monday. The room should be ready by 

Wednesday to move back into the room after that time. 

WOL0404 001, MWF, 11-11:50am will meet in GL321 (a MMC room) on Friday 2/25 and Monday 2/28 only. 

Please pass this information onto the instructor and ask them to inform the students of this change. 

Please let me know if have any questions. Im sorry for the inconvenience. 

Thanks, 
Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, February 25, 2011 11:08 AM 

Janken, Kenneth R <krj anken@email.unc.edu> 

RE: Interactive classroom available fall 2011 

Thanks for sending! 

From: Janken, Kenneth R 
Sent: Friday, February 25, 2011 11:05 AM 
To: Gore, Travis 
Subject: FW: Interactive classroom available fall 2011 

Dear Travis, 

The email below concerns Peabody 311 for the Fall. Please make sure that my course for MWF at 10 does not 
have more than 48 students. (That would likely be AFAM 560, which should be capped at a lower number.) 

Kenneth 

Kenneth R. Janken 
Pro~ssor of Afro-American Studies 
Department of A~can and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 2759%3395 

(919) 962-1519 (voice) 
(9 !9) 966-2694 (fax) 

From: Henshaw, Bob 
Sent: Friday, February 25, 2011 10:57 AM 
To: Janken, Kenneth R 
Subject: RE: Interactive classroom available fall 2011 

Hi Kenneth. I have you down for 10-10:50am MWF next fall. Please have the person who does your 

scheduling contact Karla Townley-Tilson in the Registrar’s Office to confirm this. 

Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 

mcclurek@email.unc.edu 

Thanks. 

bob 

Bob Henshaw 

ITS Liaison to the Center for Faculty Excellence 



University of North Carolina at Chapel Hill 

bob henshaw@unc.edu 

919 962-9969/445-9470 

From: Janken, Kenneth R 
Sent: Friday, February 18, 2011 4:43 PM 
To: Platz, Gina B; Henshaw, Bob 
Subject: RE: Interactive classroom available fall 2011 

I would like to teach in Peabody 3 ! 1 again in the Fall 2011 semester. I would like to teach at 10 on 
MWF. I’ve talked with my scheduling coordinator, and my class (whatever it will be) will be between 
35-48 students. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

From: Platz, Gina B [mailto:gina@email.unc.edu] 
Sent: Friday, February 18, 2011 1:34 PM 
To: faculty tech rooms 
Subject: [spring2011rooms] Interactive classroom available fall 2011 

Dear Carolina instructors, 

If you use active learning techniques such as class discussion and small group work in your 

classroom, you may be interested in using an experimental classroom being piloted by the 

Center for Faculty Excellence, ITS-Teaching and Learning, and the School of Education. 

311 Peabody Hall is a general purpose classroom that seats 48 students. The room design uses 
fixed desks that swivel 360 degrees, allowing instructors to move quickly between 

lecture/presentation, class discussion, and small group activities. It has all the standard 
AV/multi-media equipment in it as well. Additional information on the design is available at: 

http://cfe.u nc.ed u/clients/311Pea bodv_design_summ.pdf 

We have some openings in the room for the fall 2011 semester. They are limited to MWF 

courses at the following times: 

8-8:50am 

9-9:50am 

10-10:50am 



11-11:50am 

2-2:50pm 

~-~:50pm 

If you’re teachin8 a 25-48 student course durin8 any of these times and are interested in usin8 

:311 Peabody for the fall 2011 semester, please let me know by *this Wednesday, February 
23*. The results of the pilot have been very positive so far, and I will be happy to share 

additional information with those of you who are interested in usin8 the classroom. 

Thanks! 

Bob Henshaw 

ITS Liaison to the Center for Faculty Excellence 

University of North Carolina at Chapel Hill 

bob henshaw@unc.edu 

919 962-9969/445-9470 

You are currently subscribed to spring2011 rooms as: kri anken~email.unc, edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=35514127.447a4£72281 c349a7c8cd274209ce496&n=T&l=spring2011 rooms&o=28722286 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28722286- 
35514127.447a4£7228 lc349a7c8cd274209ce496~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, February 28, 2011 1:46 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: AFRI 320 

Great! Will do! 

From: Buell, Agatha 
Sent: Monday, February 28, 2011 1:44 PM 
To: Nyang Oro, Julius E; McMillan, Tim; Gore, Travis; Pier, David 
Subject: FW: AFRI 320 

Hi All, 

AFRI 320, "Music of Africa," has been approved. Travis, please change David’s AFRI x89 class in Fall 2011 to AFR1320 

(everything else stays the same, just the # changes}. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Hoist, Laurie C 
Sent: Monday, February 28, 2011 1:26 PM 
To: Buell, Agatha 
Subject: AFRI 320 

Dear Agatha, 

Your January-February Interim CRAS request related to AFRI 320 has been approved, effective 2119. Please allow 72 

hours for a complete upload of your request then go to the course catalog in ConnectCarolina to review the course 

details. 

AFRI 320 Music of Africa, VP, BN 

Best, 

Laurie 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, March 3,2011 11:08 AM 

Louis, Ellen <elouis@email.unc.edu> 

RE: AFAM474 for Prof. Sahle 

..... Original Message ..... 
From: elouis@email.unc.edu [maiho:elo~iS.~emaiLm~c.edu] 
Sent: Thursday, March 03, 2011 10:56 AM 
To: Gore, Travis 
Subject: Re: AFAM474 for Prof. Sahle 

Today, please. 
...... Original Message ...... 
From: Gore, Travis 
To: Louis, Ellen 
Subject: RE: AFAM474 for Prof. Sahle 
Sent: Mar3, 2011 10:44 AM 

Hi Ellen! 

Yes 2pm will be fine. Is that today or tomorrow? 

Thanks, 
Travis 

..... Original Message ..... 
From: elouis@email.unc.edu [~r~ailto:elouis~email.m~c.edu] 
Sent: Thursday, March 03, 2011 8:34 AM 
To: Gore, Travis 
Subject: AFAM474 for Prof. Sahle 

Good morning, Travis! 

I hope all is well. Thank you so much for agreeing to administer the AFAM474 exam. Would it be convenient for you if I took the 
exam at 2pm? Also, should I come by Battle, or is there another location that would work best for you? Thank you, again, for your 
help~ 

Best, Ellen 
Sent from my BlackBerry(r) on the MetroPCS Network 

Sent from my BlackBerry® on the MetroPCS Network 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, March 3, 2011 3:15 PM 

Moseley, Erin S <Erin_Moseley@unc.edu> 

RE: AFAM course question 

Hi Erin, 

will check on this. I am headed into a staff meeting right now but will look into it when I get out. 

Thanks! 

Travis 

From: Moseley, Erin S 
Sent: Thursday, March 03, 2011 3:11 PM 
To: Gore, Travis 
Subject: RE: AFAM course question 

Was AFAM 262 taught in the Fall and Spring? For strategic reasons it would make more sense if AFAM 262 was taught in 

Fall and Spring semester and then you wanted to offer AFAM 263 in the Summer as far as enrollment purposes. Dean 

Yopp’s concern would be if you didn’t offer AFAM 262 in fall and spring and now want to change 262 to 263 that you 

won’t get the enrollment. 

Erin 

From: Gore, Travis 
Sent: Thursday, March 03, 2011 2:44 PM 
To: Moseley, Erin S 
Subject: RE: AFAM course question 

OK, Thanks Erin! 

From: Moseley, Erin S 
Sent: Thursday, March 03, 2011 2:43 PM 
To: Gore, Travis 
Subject: RE: AFAM course question 

What I’ll need to do now is get the approval from our Dean. Normally, after February :1st unless there is a viable 

emergency to cancel a course, it is not typically approved. Only because students are going to register on March 22 and 

could have made plans for this particular course. 

However, if approved, we’ll need to do the paperwork for cancelling AFAM 262 in Connect Carolina and add AFAM 263 

and of course change the nomination forms and letters that we’ve sent out earlier this week to Carl Carey. 

I’ll let you know what Dean Yopp says. 

Thanks, Travis! 
Erin 

From: Gore, Travis 
Sent: Thursday, March 03, 2011 2:38 PM 
To: Moseley, Erin S 
Subject: RE: AFAM course question 



Hi Erin[ 

Yes Carl Carey will be teaching the course. Everything else would stay the same ( time, days, place, ) We just wanted to 

change AFAM 262 to AFAM 263. Both courses deal with the foundations of black education but in different time 

periods. So he would prefer doing Afam 263 instead of Afam 262. Hope this answers your questions! 

Thanks, 

Travis 

From: Moseley, Erin S 
Sent: Thursday, March 03, 2011 2:25 PM 
To: Gore, Travis 
Subject: AFAM course question 

Hi Travis, 

Your email was forwarded to me from the Summer School email. Couple questions., do you want to cancel the course 

AFAM 262,Section 1 Summer Session I and add AFAM 263? Would Carl Carey teach AFAM 263? 

Thanks! 

Erin 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, March 4, 2011 5:11 PM 

Moseley, Erin S <Erin_Moseley@unc.edu> 

RE: AFAM course question 

Hi Erin, 

I checked and it looks like neither AFAM 262 or AFAM 263 were taught in the FALL or SPRING. I can see Dean Yopp’s 

concern but I feel very confident that we can get the enrollment! I will be out of town next week so our business 

manager Agatha Buell asked if you could let her know if you find out anything. She will be on email Monday and 

Tuesday of next week. Her email is abuell@email.unc.edu 

Thanks so much! 
Travis 

From: Moseley, Erin S 
Sent: Thursday, March 03, 2011 3:11 PM 
To: Gore, Travis 
Subject: RE: AFAM course question 

Was AFAM 262 taught in the Fall and Spring? For strategic reasons it would make more sense if AFAM 262 was taught in 

Fall and Spring semester and then you wanted to offer AFAM 263 in the Summer as far as enrollment purposes. Dean 

Yopp’s concern would be if you didn’t offer AFAM 262 in fall and spring and now want to change 262 to 263 that you 
won’t get the enrollment. 

Erin 

From: Gore, Travis 
Sent: Thursday, March 03, 2011 2:44 PM 
To: Moseley, Erin S 
Subject: RE: AFAM course question 

OK, Thanks Erin! 

From: Moseley, Erin S 
Sent: Thursday, March 03, 2011 2:43 PM 
To: Gore, Travis 
Subject: RE: AFAM course question 

What I’ll need to do now is get the approval from our Dean. Normally, after February :1st unless there is a viable 

emergency to cancel a course, it is not typically approved. Only because students are going to register on March 22 and 

could have made plans for this particular course. 

However, if approved, we’ll need to do the paperwork for cancelling AFAM 262 in Connect Carolina and add AFAM 26:3 

and of course change the nomination forms and letters that we’ve sent out earlier this week to Carl Carey. 

I’ll let you know what Dean Yopp says. 

Thanks, Travis! 

Erin 

From: Gore, Travis 



Sent: Thursday, March 03, 2011 2:38 PM 
To: Moseley, Erin S 
Subject: RE: AFAM course question 

Hi Erin! 

Yes Carl Carey will be teaching the course. Everything else would stay the same ( time, days, place, ) We just wanted to 

change AFAM 262 to AFAM 263. Both courses deal with the foundations of black education but in different time 

periods. So he would prefer doing Afam 263 instead of Afam 262. Hope this answers your questions! 

Thanks, 

Travis 

From: Moseley, Erin S 
Sent: Thursday, March 03, 2011 2:25 PM 
To: Gore, Travis 
Subject: AFAM course question 

Hi Travis, 

Your email was forwarded to me from the Summer School email. Couple questions., do you want to cancel the course 

AFAM 262,Section 1 Summer Session I and add AFAM 263? Would Carl Carey teach AFAM 263? 

Thanks! 

Erin 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, March 15, 2011 10:56 AM 

Janken, Kenneth R <krj anken@email.unc.edu> 

FW: 

20110315104023486.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Tuesday, March 15, 2011 10:40 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.15.2011 10:40:23 (-0400) 
Queries to: scanner@unc.edu 



~ ~ IIi~111~ The University of Texas at San Antonio 

African American Literatures and Cultures Institute 
Department of English www. utsa. ed u/aalci 

February 28,2011 

Dear Professor Nyang’oro, 

I am the Program Coordinator for the African American Literatures and Cultures institute 
(AALCI), directed by Professor Joycelyn Moody at the University of Texas.at San Antonio. Next 
June, the Institute will once again prepare eight Fellows to join the US professoriate by providing 
them with research stipends, rigorous mentoring, and innovative academic training. 

I am wTiting to ask you please to identify a talented, undergraduate junior studying African 
American literature or Black Studies who plans to pursue graduate study in the fall of 2012. If 
so, please make them aware of our summer residency program, which will take place June 5-30, 
2011. 

The deadline for applications is March 15, 2011. htVp:iiwww.utsa.edu/aalcii 

Professor Howard Rambsy II (Southern Illinois University-Edwardsville) leads class sessions for 
the AALCI. Institute Fellows will pursue readings in Black Studies, develop personal statements 
and writing samples for graduate school applications, and produce a mixed media exhibit for a 
local community. 

The fellows will also participate in GRE prep workshops. 

The application for the program can be accessed on the website: http:iiwww.utsa.edu]aalci/ 

If you or your interested student(s) have questions, feel free to contact me. 

Sincerely, 

Emily M. Broadwater, M.A. 
AALCI Program Coordinator 
Department of English 
University of Texas at San Antonio 
Phone: 210.458.5048 
emily.broadwater@utsa.edu 

One UTSA Circle ¯ San Antonio, TX 78249 . (210) 458-6857 Voice o (210) 458-5366 Fax 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, March 15,2011 11:04 AM 

Lucido, Barbara E <blucido@email.unc.edu> 
RE: Seats for CTOPS 

Hi Barbara, 

That is great. We are always happy to help out with CTOPS. Thanks for coordinating with the Registrar’s office. 

Best, 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: Lucido, Barbara E 
Sent: Monday, March 14, 2011 10:12 AM 
To: Gore, Travis 
Subject: RE: Seats for CTOPS 

Dear Travis 

Thank you so much for your email. I have made the adjustments to the Seat Release numbers, as you have indicated; and, no, you do 
not need to do ANYTHING with these courses/sections on the list. I will coordinate everything with the Registrar’s Office. 

Let me know if you have questions or concerns. 

Thanks again! 

Best, 
Barbara 

Barbara Lucido 
Assistant Dean, Academic Advising Program 
The University of North Carolina at Chapel Hill 
College of Arts & Sciences and General College 
1002 Steele Building; CB 3110 
Chapel Hill, NC 27599-3110 
Phone: (919) 843-3341 Fax: (919) 962-6888 
Academic Advising’s webpage: ~:/iadvismg.~mc.ed~ 

..... Original Message ..... 
From: Gore, Travis 
Sent: Monday, March 14, 2011 9:42 AM 
To: Lucido, Barbara E 
Subject: Seats for CTOPS 

Good morning Dean Lucido. 

I have attached our numbers for CTOPS. Sorry for cutting it so close to the March 15th deadline. Is there anything I need to do on my 
end or will it be handled on your side? 



Thanks so much! 

Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:scanner~mc~ed~] 
Sent: Monday, March 14, 2011 9:15 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.14.2011 09:14:31 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, March 15, 2011 12:56 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: TIM 

Hi Agatha, 

Welcome back! 

I tried to submit yesterday and it wouldn’t let me so I thought maybe Haeran did it while I was on break but I will try 

again right now because maybe there was something wrong with the system yesterday! I will do it right now and let 

you know if it works this time. 

Thanks! 

Travis 

From: Buell, Agatha 
Sent: Tuesday, March 15, 2011 12:52 PM 
To: Gore, Travis 
Subject: TIM 

Hi Travis, 
Please do your TIM timesheet asap (I need to submit it before 3pm). 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDlBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Tuesday, March 15, 20ll 1:30 PM 

Janken, Kenneth R <krj anken@email.unc.edu> 

FW: 
20110315132824562.pdf 

..... Original Message ..... 
From: scanner@unc.edu [x~ai~to:scaxm¢x~x~c.edt~] 
Sent: Tuesday, March 15, 2011 1:28 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.15.2011 13:28:24 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Tuesday, March 15, 2011 4:44 PM 

Susan Landstrom <landstro@email.unc.edu> 

RE: Hildebrand Overload Form? 

Ok, Great! 

-Travis 

..... Original Message ..... 
From: Susan Landstrom [~rmilto:lands~ro@mail.tmc.ed~] 
Sent: Tuesday, March 15, 2011 4:38 PM 
To: Gore, Travis 
Subject: Re: Hildebrand Overload Form? 

Thanks, Travis! I’ll ask the Dean’s office about it. 

Susan 

On 3/15/2011 4:34 PM, Gore, Travis wrote: 
> Hi Susan, 

> I do remember getting Julius’s signature and then sending it to its next destination. Although it has been so long that I can’t recall where I 
sent it! I apologize and I wish I could tell you but if you know where it was supposed to go next then that could help in tracking it down to 
find what the status is. Let me know if I can help. 
> Thanks, 
> 

> Travis 

> Travis Gore 
> Student Services Manager 
> Department of African and Afro-American Studies 
> 109 Battle Hall, CB# 3395 
> p 919.966.5496 

Original Message ..... 
> From: Susan Landstrom [gmilto:lar~dstro~emailamc~e&t] 
> Sent: Tuesday, March 15,2011 2:23 PM 
> To: Gore, Travis 
> Subject: Hildebrand Overload Form? 

> Dear Travis, 
> 

> I need your help with an overload for Reg Hildebrand, which I sent out 
> in January, for Julius’s signature. It hasn’t been approved yet--is it 
> still on his desk? I’m going to be gone for a week, so I’m trying to tie 
> up some loose ends. Thanks, 

> Susan 

Susan Landstrom 
Business Manager, Program in flae Humanities 
CB# 3425 1700 Martin Luther King Jr Blvd Room L-20 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3425 

phone: 919-962-1545 fax: 919-962-4318 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, March 15, 2011 5:03 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: 

20110315165655294.pdf 

For you! 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanr~er ] 
Sent: Tuesday, March 15, 2011 4:57 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.15.2011 16:56:55 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

(~c: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Thursday, March 17, 2011 10:40 AM 

David Pier <dpier@unc.edu> 

McMillan, Tim <tjml @emafil.unc.edu> 

advisor 

Hi Dave, 

Below is the advisor for your student. 

Alice Dawson, Phl) 

Senk~r A~sistm~t Deem 

Academic Ad~4sing Program 

Collegv: ofzMls m~d Sciences mxd t}~e Gener~-d Collegc 

University of’North Cmolina at Chapel Hill 

101 :} Steele Building 

CB# 3110 

Chapel Hill, NC 275994110 

em~fi!: Nice dawson@unc.edu 

919.&~-7727 

919 966-5116 m schedule ~m appoinm~ent 

919 962-6668 

Advising web site: h~://~vising.unc.edu/ 

Thin,ks, 

Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, March 17, 2011 3:01 PM 
Tuomala, Meg <mtuomala@email.unc.edu> 

RE: transferring records to the archives 

We are located in Battle Hall room 109. 

Thanks for taking the time to come over! 

Travis 

From: Tuomala, Meg 
Sent: Thursday, March 17, 2011 2:57 PM 
To: Gore, Travis 
Subject: RE: transferring records to the archives 

Hi Travis, 

2 pm would work. Where are you all located? 

-Meg 

From: Gore, Travis 
Sent: Thursday, March 17, 2011 2:48 PM 
To: Tuomala, Meg 
Subject: RE: transferring records to the archives 

Hi Meg, 

Thanks for calling back and sending an email. That sounds great! Is 2pm good for you tomorrow? 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

From: Tuomala, Meg 
Sent: Thursday, March 17, 2011 1:28 PM 
To: Gore, Travis 
Subject: transferring records to the archives 

Hi Travis, 

I am following up on a message about transferring records to the University Archives that you left for Jay Gaidmore. Jay 

is out today and asked me to respond. 



I left a voicemail message with you, but I am thinking that since your department has never transferred records to the 

Archives it might be best if we could set up a time to meet and go over our guidelines and procedures. I can also give 

you tips on how to make the whole process run a little more smoothly, and even look at some records you have if 

necessary. 

If you think this might be something you’d like to do, let me know some times that might work for you. I am free 

tomorrow afternoon, next Monday morning, next Wednesday afternoon, and all day next Thursday. We can meet one- 

on-one or include other department members if you think it’d be helpful. 

Thanks, 
Meg 

Meg Tuomala 

Records Services Archivist 

University Archives and Records Management Services 

Wilson Special Collections Library, CB 3926 

University of North Carolina at Chapel Hill Chapel Hill, NC 27514-8890 

(919) 962-6402 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, March 18, 2011 2:32 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: 

20110318140008771 .pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Friday, March 18, 2011 2:00 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.18.2011 14:00:08 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, March 18, 2011 5:07 PM 

Tuomala, Meg <mtuomala@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 
RE: oops! forgot one thing... 

Hi Meg, 

Thanks for coming over today and thank you for sending the information. Sure, that would be great to be added to the 

list! 

Have a good weekend! 

Travis 

From: Tuomala, Meg 
Sent: Friday, March 18, 2011 4:46 PM 
To: Gore, Travis; Buell, Agatha 
Subject: oops! forgot one thing... 

Sorry for the additional email, but I forgot to ask, would either of you like me to add you to our Records Management 

listserv? It’s extremely low-volume and it is where we will announce the new campus Records Retention Schedule once 

it is approved. 

Just let me know-- 

Meg 

Meg Tuomala 

Records Services Archivist 

University Archives and Records Management Services 

Wilson Special Collections Library, CB 3926 

University of North Carolina at Chapel Hill Chapel Hill, NC 27514-8890 

(919) 962-6402 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Monday, March 21,2011 11:20 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: ** *Important Notice About Summer Classes* ** 

Everything is now complete! Karla said it was good that [ included the Swahili course. 

Thanks, 
Travis 

From: Buell, Agatha 
Sent: Monday, March 21, 2011 11:16 AM 
To: Gore, Travis 
Subject: RE: ***Important Notice About Summer Classes*** 

Okay, and did you hear back about the Swahili course? 

Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Monday, March 21, 2011 11:10 AM 
To: Buell, Agatha 
Subject: RE: ***Important Notice About Summer Classes*** 

Hi Agatha, 

All of the Afam are done! I am finishing up Afri right now so that everything will be complete before lunch! 

Thanks, 
Travis 

From: Buell, Agatha 
Sent: Monday, March 21, 2011 10:40 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: FW: ***Important Notice About Summer Classes*** 
Importance: High 

this done? 



Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Monday, March 21, 2011 9:41 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] FW: ***Important Notice About Summer Classes*** 
Importance: High 

Just a friendly reminder...please complete adding Reserve Capacities by 8am tomorrow, March 22nd. 

Please let me know if you have any additional questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 

UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2!00 

Phone - 919-962-9837 

Fax- 919-843-8709 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Wednesday, March 16, 2011 2:29 PM 
To: departmental course scheduling officers 
Cc: Moseley, Erin S; Gautier, Janet E 
Subject: [course_scheduling_officers] ***Important Notice About Summer Classes*** 
Importance: High 

Hello All, 

Since the Summer is now all in one term (2115) with separate sessions (SS1, SS2, SSM, etc) we have been working 

with the Summer School to determine how best to prevent registration in Summer Session i classes by students who 

have been admitted to Summer Session 2. Our solution is to assign a Reserve Capacity to the classes starting in the 
beginning of the summer term that allows only students who have been put into the SS1 Student Group to register. 

We need your help! Attached are classes in Session A (the whole term), Summer Session 1, Maymester and Summer 



Bridge. These classes all need to have a Reserve Capacity #700 o RE STUDENT GROUP SUM1 assigned to them for 
the max capacity of the class. 

Curriculum Management->Schedule of Classes->Maintain Schedule of Classes, Reserve Cap. See below. 

If you have a class that already has a Reserve Capacity assigned (for your Majors, for example) or are planning on 
adding a RC, please let me know. The Scheduling Office will need to assign this new RC on the course level. 

Please let us know if you have any questions. Registration for Summer starts on March 22nd so this needs to be 

completed by 8am on Tuesday, March 22, 2011. 

Thank you, 

Karla 

Karla A~ Townley~Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax- 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:karla@unc.edu">karla@unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-28857530- 



9193474.d3efTf2d63ca832badb571383d6345ab@listserv.unc.edu">leave-28857530- 
9193474. d3 efTf2d63 ca832badb571383 d6345 ab@listserv, unc. edu</a> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-28878377- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302bd@listserv, unc. edu" >leave-28878377- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@lists erv. unc. edu</a> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 23,2011 9:46 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: [afriafam] FW: 

Thanks for letting me know! I wanted to make sure that ! included everything that you told me! 

Travis 

From: Buell, Agatha 
Sent: Wednesday, March 23, 2011 9:23 AM 
To: Gore, Travis 
Subject: RE: [afriafam] FW: 

Excellent, clear email! 

Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Tuesday, March 22, 2011 5:46 PM 
To: Department listserv 
Subject: [afriafam] FW: 

Just a reminder to get Fall textbook orders in by this Friday, March 25. If you don’t have any textbooks then you can fill 

out the No Text form. Meeting this deadline allows the University to get better prices on books and the savings get 

passed on to the students. 

Thanks, 
Travis 



From: Morgan, George (Student Stores) [mailto:GFMORGAN@store.unc.edu] 
Sent: Friday, March 18, 2011 12:11 PM 
To: Rainey, Arlene; Gore, Travis; Simmons-Cahan, Deborah A; McAlister, Matthew Keith; Carter, Janis C; Fulenwider, C. 
Lindsay; Barnes, Ash; Mitchell, Shannon Michelle; Montgomery, Summer; ’Pickard, Peggy’; Batts, Donnyell; Kush, Jennifer 
Anne; Young, Gideon; Bancroft, Molly J.; Anna Snyder; fast@cs.unc.edu; Futrell, Betty S; Walker, Victoria Ward; Williams, 
Arlisha; Rooney, Patty; Kelly, Miranda S; Braxton, Anita T; Sardi, Karen L; Cowan, Tara L; Jodie A. Turnbull; McNeil, 
Kathleen; McCullen, Ashley D; Phillips, Nell K; Arlotta, Jo; Tharp, Pam; Bernhardt, Valerie M; Jones, Joy Mann; Clemmons, 
Jason; Goodman, Paula; Harper, Wake; Markstein, Lara; Brown, Stephanie Willen; Sessoms, Sharon R; Stroud, Daisette 
Ford; McIver, Samelia; Russell, Jessica; Turnbull, Jodie Ann; Davis, Sharon E; Peterson, Stephanie B.; Warren, Angeline; 
Finn, Kelly Carver; Ashante Diallo; Budihardjo, Maya Kimberley; Mckinney, Ashley; Walker, Katrina N; Gorman, Jacquelene 
W; Ashworth, Cathy T; Melton, Sheena J; knagy@unc.edu; Haven, Ben; Kieber, Alison J; Thompson, Karen; 
Imccain@email.unc.edu 
Cc: Bellamy, George F 
Subject: 

Dear Liaison, 

Please find attached electronic forms of the items included in our Fall 2011 order packet, which we recently sent to you. 

Please feel free to forward these to your faculty. 

I would also like to remind you that the deadline for Fall textbook order submissions is Friday, March 25, one week from 

today. In order for submissions to be counted as "on time," they must be received in the Textbook office by the end of 

the day on March 25. Faculty who submit their Fall orders on time will receive coupons to the Daily Grind Caf~, and the 

department which has the highest percentage of on-time submissions in its size category will win a 5500 textbook grant 

for it graduate students. Please remind your faculty of the deadline. 

Thank you for all you doto help us. 

Best wishes, 

George Morgan, Textbook Buyer 

UNC Student Stores 

You are currently subscribed to afriafam as: abuell@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361543.3a5003452eed7a6650715970at’764463&n=T&l=afriafam&o=28889558 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28889558-32361543.3a5003452eed7a6650715970at’764463@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 23,2011 9:56 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: 

20110323095254812.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Wednesday, March 23, 2011 9:53 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.23.2011 09:52:54 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 23,2011 9:56 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: 

20110323095343127.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Wednesday, March 23, 2011 9:54 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.23.2011 09:53:42 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 23,2011 10:05 AM 

Moseley, Erin S <Erin_Moseley@unc.edu> 

RE: AFAM 262/263 mix up 

That will be great. I think I know why that you can’t use my first sentence is because [ pulled it from AFAM 262. That’s 

fine, I understand. 
Thanks again for your help on this! 

Travis 

From: Moseley, Erin S 
Sent: Wednesday, March 23, 2011 8:09 AM 

To: Gore, Travis 
Subject: RE: AFAM 262/263 mix up 

Thanks, Travis. Your emNI made me feel much better. I felt badly yesterday after work. 

I will get this posted on our website. I have to put the exact same description the Undergraduate Bulletin. I will not be 

able to use your first sentence just in case you wonder why it’s not on our website. 

If you have any questions about that, please let me know. 

Erin 

From: Gore, Travis 
Sent: Tuesday, March 22, 2011 5:17 PM 
To: Moseley, Erin S 
Subject: RE: AFAM 262/263 mix up 

H[ Erin, 

No worries. These things happen. I am just happy that we were able to actually make the change! I have already 

notified the students. I also have a description of AFAM 263 for you. 

AFAM 263 

This course addresses policy considerations underlying public education for blacks since the Civil War. Special emphasis 
on the post-Civil War period. 

Thanks Erin! 

Travis Gore 

From: Moseley, Erin S 
Sent: Tuesday, March 22, 2011 4:58 PM 
To: Gore, Travis 
Subject: AFAM 262/263 mix up 

Hi Travis, 

I received an email from Agatha today and I’ve realized that I completely dropped the ball and did not send anything to 

Scheduling changing the course from AFAM 262 to AFAM 263 and to make matters worse I called Allison Speagle in 

Scheduling to make sure that she would expedite this process ASAP and to my dismay there are two students 

registered. She has put a restriction on the course so no one else will be able to register and both of these two students 



will be dropped from the course. They will need to be re-enrolled in AFAM 263 if that is what they want to be registered 

for. Of course, you or whoever takes care of that in your department will need to re-enroll them. 

I did not receive a course description for AFAM 263 so I will need to get one from you or Agatha so I can put it up on 

website. 

I am so sorry about this. We are and have been in the midst of Connect Carolina for the first time and with all these 

meetings, training sessions and putting Summer School together and 50 different units sending cancels, nomination 

forms, I must have let this slip by. 

Like I said, I’ve sent the forms to Allison in Scheduling and I’ve gotten the nomination form going out tomorrow for the 

instructor with the correct course and all I will need is a course description sent to me so I can put it up on our website. 

If you have any questions, please let me know. 

Again, I apologize for this oversight. 

Thank you, 

Erin Moseley 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 23,2011 3:20 PM 

Ander, Katelyn <khander@email.unc.edu> 

RE: 2nd University Library Diversity Program 

That’s great news[ I have a feeling it will probably be me picking it up again[ 

Thanks! 

Travis 

From: Ander, Katelyn 
Sent: Wednesday, March 23, 2011 3:07 PM 

To: Gore, Travis 
Subject: Re: 2nd University Library Diversity Program 

Hi Travis, 
I’m glad everything worked out well last week! It will be no problem to book the film again for 
tomorrow. Will you be picking it up again or will Prof. Selassie? 
Thanks! 
Katelyn 

On Mar 23,2011, at 2:48 PM, Gore, Travis wrote: 

Hi Katelyn, 

Everything worked out perfect last week[ Professor Selassie was wondering if he could show it to his other class at 

:11am tomorrow? 

Thanks, 
Trav[s 

From: Ander, Katelyn 
Sent: Tuesday, March 15, 2011 9:48 AM 

To: Gore, Travis 
Subject: Re: 2nd University Library Diversity Program 

It is booked and ready to go! I booked it under Prof. Selassie’s name/class but your name is on the form for 
pick up so there should be no problems. Let me know if you need anything else! 
Katelyn 

On Mar 15,2011, at 9:41 AM, Gore, Travis wrote: 

That is awesome! I can pick it up! Thanks so much! 

Travis 

From: Ander, Katelyn 



Sent: Tuesday, March 15, 2011 9:39 AM 
To: Gore, Travis 
Subject: Re: 2nd University Library Diversity Program 

Hey Travis, 
We can definitely go ahead and book Taking Root for Prof. Selassie’s class today. Will you be picking it up or 
someone else? I just need a name to put on the booking slip so we know who will be checking out the film. 
Thanks! 
Katelyn 

On Mar 15,2011, at 9:27 AM, Gore, Travis wrote: 

Hi Katelyn, 

I would be happy to forward this along! I also have a question but not related to this. Do you remember that video 
called Taking Root? Duke had it and then you guys got your own copy of it. I think we have checked it out a few times 

from you. Professor Selassie had planned to show it to his class the end of March but something came up this week 

and he is out of town. He was wondering if on short notice under these circumstances that it would be available for his 

3pm class today? if you could just let me know. 

Thanks! 

Travis 

From: Ander, Katelyn 
Sent: Friday, March 11, 2011 3:02 PM 
To: Gore, Travis 
Subject: 2nd University Library Diversity Program 

Hi Travis, 
The University Library’s Diversity Committee is happy to announce the second program in its 
series "Exploring Diversity through the Cultural and Performing Arts." Could you please forward the attached 
flier to your listserv and/or any group(s) that you think might be interested? Thanks and please let me know if 
you have any questions or need any further information. 
Best, 
Katelyn Ander 

MRC Public Services and Office Manager 

R.B. House Undergraduate Library 
UNC-Chapel Hill 
962-2559 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 23, 2011 5:19 PM 
Bisarya, Rashi <bisarya@email.unc.edu> 

RE: Triangle Dance Festival for Aids 

Sure, no problem! 

..... Original Message ..... 
From: bisarya 
Sent: Tuesday, March 22, 2011 8:24 PM 
To: Nyang Oro, Julius E; Gore, Tmvis 
Subject: Triangle Dance Festival for Aids 

Hello, 

We would appreciate if you could pass along this attachment about Triangle Dance Festival for AIDS this Friday to your department. 

Thank you, 
TDFA 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, March 28, 2011 1:58 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: MU 116 reservation 

Ok, I am going to send this to her right now so that she can confirm! 

From: Sahle, Eunice N 
Sent: Monday, March 28, 2011 1:57 PM 
To: Gore, Travis 
Subject: RE: MU 116 reservation 
Importance: High 

Hi Travis, 

Many, many thanks for this! 

Attached is the form. So, I can go ahead and inform the participants about the new location? 

Cheers, 
Eunice 

From: Gore, Travis 
Sent: Monday, March 28, 2011 1:40 PM 
To: Sahle, Eunice N 
Subject: FW: MU 116 reservation 

Hi Eunice, 

Great news! Murphy is available! I worked very hard to get it. Now there is one thing you must do to make it official. 

Fill out the attachment and send it back to me. Quickly please! 

Thanks! 

T-bone 

From: Kush, Jennifer Anne 
Sent: Monday, March 28, 2011 1:32 PM 
To: Gore, Travis 
Subject: MU 116 reservation 

Here you go! 

Jennifer Kush 
Depa rtment of Classics Assista nt/Registra r 
The University of North Carolina at Chapel Hill 
212 Murphey Hall, CB# 3145 
204 Lenoir Drive 
Chapel Hill, NC 27599 
919-962-7191 - P 
919-962-4036 - F 
kush@email, unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, March 28, 2011 3:38 PM 

Kush, Jennifer Anne <kush@email.unc.edu> 

RE: MU 116 reservation - Dept. of African and Afro-American Studies 

Thanks Jennifer! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Kush, Jennifer Anne 
Sent: Monday, March 28, 2011 3:22 PM 
To: Gore, Travis 
Subject: MU 116 reservation - Dept. of African and Afro-American Studies 

Dear Travis, 

The Deptartment of African and Afro-American Studies is confirmed in MU 116 on Friday, April 1, 2011 
from 6:OO-7:3Opm. Classroom Scheduling controls the room from 5-6pm, so you will need to call them to 
reserve the room during that time. Their phone number is 966-6093. 

Below please find the terms of use for this room. If you have any questions, please let me know! 

TERMS OF USE: The events detailed in this reservation are subject to policies of the University of North 
Carolina at Chapel Hill. In accepting this room reservation in Murphey Hall you must agree to the 
following: 

*     Costs and damage incident to the use of this facility shall be borne by your organization, through 
you as the contact. 
* No food or drink in the classrooms including 116. 
* Fliers/advertisement may not be affixed to the doors or walls in Murphey Hall. 
* Absolutely no tape on the walls of Murphey Hall. 
* At the end of each event the space must be returned to its original set and must be clean with all 

bulk trash removed. 
*    The Classics department is not responsible for faulty equipment in your room. There is a red phone 
in each room which connects directly to classroom hotline. They will help you. 

Best, 
Jen 

Jennifer Kush 
Depa rtment of Classics Assista nt/Registra r 
The University of North Carolina at Chapel Hill 
212 Murphey Hall, CB# 3145 



204 Lenoir Drive 
Chapel Hill, NC 27599 
919-962-7191 - P 
919-962-4036 - F 
kush@email, unc.edu 

From." Gore, Travis 
Sent." Monday, March 28, 2011 2:00 PM 
To." Kush, Jennifer Anne 
Subject." FW: MU 116 reservation 
Importance." High 

Hi Jennifer, 

Here it is! 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 9:19.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, March 29, 2011 12:00 PM 

Barbara Anderson <b_anderson@unc.edu> 
RE: listserv 

No Problem! 

..... Original Message ..... 
From: Barbara Anderson [mai~to:b anderso ] 
Sent: Tuesday, March 29, 2011 11:57 AM 
To: Gore, Travis 
Subject: Re: listserv 

Thank you, Travis! 

On 3/29/2011 11:49 AM, Gore, Travis wrote: 
Hi Barbara, 

I just added Stacey so she should get the emails from now on! 

Thanks, 
Travis 

..... Original Message ..... 
From: Barbara Anderson [maiho:b anderso ] 
Sent: Tuesday, March 29, 2011 11:38 AM 
To: Buell, Agatha 
Cc: Gore, Travis 
Subject: Re: listserv 

Hi Travis: 
Would you email me when you do this so that I know it’s done? Thanks so 
much! Barbara 

On 3/29/2011 10:52 AM, Buell, Agatha wrote: 
>> Hi Barbara, 
>> That makes sense. Travis is cc-ed here and can add her sometime this week. 
>> 

>> Take care, 
>> Agatha 
>> 

>> 

>> Agatha Buell 
>> Business Officer 
>> 
>> Department of Public Policy 
>> 217 Abernethy Hall, CB #3435 
>> 
>> Department of African& Afro-American Studies 
>> 109 Battle Hall, CB #3395 
>> 
>> University of North Carolina 
>> Chapel Hill, NC 27599 
>> p. 919.962.2788 
>> f. 919.962.5824 
>> 

>> 

>> ..... Original Message ..... 
>> From: Barbara Anderson [maiho:b andersor~gg~ur~c.edu] 
>> Sent: Tuesday, March 29, 2011 10:17 AM 



>> To: Buell, Agatha 
>> Subject: listserv 
>> 
>> Hi Agatha: 
>> I wrote to Stacey, and she let me know that I had the needs wrong! As 
>> you’ll see below, Stacey wants to receive listservs, not post them. She 
>> is the (unpaid) webmaster for the Department and our Center. As 
>> Assistant Director, Stacey handles all of the Africa-related course 
>> lists, faculty lists, publications lists, etc., etc., for UNC. She also 
>> administers the African Language FLAS fellowships for UNC ($177,000/year 
>> to UNC students studying African languages), so needs to be up on all of 
>> the curriculum issues for African Studies. I think she ought to be on 
>> the listserv, don’t you? Sorry that I had things garbled... B 
>> 
>> On 3/29/2011 9:57 AM, Stacey Sewall wrote: 
>>> Hi - I don’t need to send things OUT on the department listserv, but 
>>> it would be nice to receive the emails. For example, to know when a 
>>> new departmental newsletter comes out so I can put it on the 
>>> department website, and other interesting events that we could post on 
>>> our website. Agatha!Travis could simply enter me and Amelia as 
>>> "moderated" so that we cannot post to the listserv - anything we post 
>>> goes to the list admin for approval or not. I have everyone except 
>>> you and Amelia on moderated status on our listservs. It’s fine though 
>>> - I don’t really need or care to be on the department list it jnst 
>>> would be helpful as far as learning what’s going on in the department. 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu 
www.africa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, March 29, 2011 12:42 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

RE: Fall 2011 Courses 

Ok that would be great! The time for your Afam 101 class would be 9:30-10:45 so you could do your Afam 254 anytime 

after that. There may only be certain times left available but I will try your first preference and see if that works. Is 

there a certain time you would like? Would you like back to back or would you prefer time between your classes? 

Thanks, 
Travis 

From: Caldwell, Kia L 
Sent: Tuesday, March 29, 2011 11:40 AM 
To: Gore, Travis 
Subject: RE: Fall 2011 Courses 

Hi Travis, 
Teaching AFAM 101 and 254 on T, Th will be fine. Do you have the times yet? 

Thanks for your help with this. 

Best, 
Kia 

From: Gore, Travis 
Sent: Tuesday, March 29, 2011 10:39 AM 
To: Caldwell, Kia L 
Subject: RE: Fall 2011 Courses 

Hi Kia, 

I have worked it out so that you will be able to teach Afam 254! We do have you down for Afam 10:1 and if we take that 

away then that would only leave us with two sections and we desperately need three sections. So it would come down 

to having to choose between Afam 266 and Afam 254. From talking to you I feel that you would rather do Afam 254 

than Afam 266. Would that be correct? Also the Afam :10:1 is on Tuesday and Thursday which you preferred over the 

MWF that you have now for Afam 266. So what we could do is also set Afam 254 for Tuesday/Thursday as well. How 

does all of this sound to you? 

Thanks, 
Travis 

From: Caldwell, Kia L 
Sent: Monday, March 28, 2011 11:45 AM 
To: Gore, Travis 
Subject: RE: Fall 2011 Courses 

Hi, 

Yes, 266 showed up and I placed an order for it. 

Thanks, 



From." Gore, Travis 
Sent." Monday, March 28, 2011 11:41 AM 
To." Caldwell, Kia L 
Subject." RE: Fall 2011 Courses 

Hi Kia, 

will check on Afam 254. Did 266 show up? 

Thanks, 

Travis 

From." Caldwell, Kia L 
Sent." Monday, March 28, 2011 11:22 AM 
To." Gore, Travis 
Subject." Fall 2011 Courses 

Hi Travis, 

I was just trying to order books for the fall and one of my courses, AFAM 254, did not come up on the list for Student 

Stores. Would you please confirm that I am supposed to teach AFAM 254 and 266 in the fall? Once I hear back from 

you, I’ll follow up with Student Stores. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

African & Afro-American Studies 

University of North Carolina at Chapel Hill 

Battle Hall, CB #3395 

Chapel Hill, NC 27599 

Phone (919)962-0539 

Fax (919) 962-2694 

klcaldwe@email.unc.edu 

www.unc.edu/depts/afriafam 



UNC STUDENT STORES TEXTBOOK DEPARTHENT 
CB# 1530 Daniels Bldg. Chapel Hill, NC 27599 

Emaih khanner@ernaihunc.edu Phone: 919-962-2429 Fax: 919-962-3334 

To: UNC Chapel Hill Chairs 
From: Kelly Hanner Course Materials Manager, UNC Student Stores 
Re: General Administration Board of Governors Guaranteed Buyback Textbook Requirements 

Dear Chair, 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook Requirements for large introduc- 
tory courses, we .continue to encourage and accept textbook commitment forms from UNC Chapel Hill departments. As 
noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted ~vith Campus-Based Tuition and Fee Increase Re- 
quests, "To significantly affect the cost of textbooks, Chancellors, Provosts, faculty and bookstore managers must con- 
tinue to increase the number of courses and textbooks in the guaranteed buyback programs." 

Please note that the Board of Governors’ statement on guaranteed buyback or rental has been modified. The requiremetit 
that the introductory text be in hardback has been removed, and theBoard is encouraging courses beyond the introduc- 

.tory level to participate in the Guaranteed Buyback Program. The modified statement is noted below. 

Fall 2011 is the start of a new academic year and the perfect time to decide on a textbook and the duration of its use at ¯ 
UNC Chapel Hill. Let us know the course, the textbook and how many semesters it will be used, and we will guarantee 
50% of the purchase price at buyback for students who purchased the textbook at UNC Student Stores for your commit- 
ted time period. Please find enclosed new textbook commitment forms. 

Quick review of previous discussions: 

As discussed .at the September 11, 2007 Council of Chairs meeting, the following.information needs to be provided .~0 Stud.cut Stores 
in order to facilitate General Administration Board of Governors Textbook Requirements.                        : . ..... 

Departments need to notify Student Stores about their textbook decision, provide course information and the number’ of Semes- 
ters the book will be used. 

Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students who purchased their textbook 
at Student Stores for the same four to six semesters to which the department has committed use. 

Bundles which include any component intended for a single user may not be adopted for guaranteed buyback, including access 
codes, workbooks, Ioose leaf binding, spiral binding, tear out pages, on-line course CDs, codes, or software. 

General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester. 

This option must be available in addition to traditional purchase option. 

"Campuses must at least offer this option for introductory texts that will withstand a two to three year adoption 

cycle. Campuses are strongly encouraged to go beyond this minimum threshold to explore ways of minimizing the adoptions 

cycle and making the guaranteed buyback or rental program available beyond introductory level courses. " 

"Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

"A response to this recommendation must also be reported to the VP for Finance in any future requests fer increases in tuition 
and fees." 



Information Regarding Desk Copy Requests 

Publishers work directly with faculty on desk copy requests and issues. Most publishers 
have Desk Copy Request/Examination Copy Request available on their web si;es. This is 
the quickest submission method for requesting Desk Copies. The punisher works directly 
with the faculty member while reviewing the request. Publisher’s.approved Desk Copies 
will be shipped to the faculty members’ home department. Desk Copies are not sent to 
Student Stores,                                                            . . 

Desk Copy submissions may be sent to Student Stores via our web site: 
www.store.unc.edu or the completed Desk Copy Requestform may be sent to our 
department: Student Stores, Textbook Department CB#1530 Daniels Bldg. As a s~rvice, 
Student Stores will forward your completed Desk Copy Request to publishers. Student 
Stores neither keeps records of submissions, mailings nor does foItow up work on Desk 
Copy Requests. 

Student Stores does provide a policy for "emergency" situations regarding Desk Copies, 
but .remember that.the books we secure are for students. The quantifies ordered are based 
on class enrollment. When our inventory is purchased for Desk Copies, the transaction 
decreases, the available copies intended for Carolina students. This is especially 
problematic when multiple copies of a text are purchased by faculty and teaching 
assistants. Please be aware of the situation in which you may be putting your students! 

Student Stores "Emergency" Desk Copy Policy 

The instructor must purchase the book with check, cash or charge and have proper 
identification. 
The instructor must tell the sales clerk that the book wil! be used as a desk copy. 
The sales clerk will then write Desk Copy and. their initials on the sales receipt. It 
is essential that the faculty member keeps their receipt. 
When the instructor received the desk copy from the publisher, they.may return 
either the book purchased or the desk copy received in order to obtain a refund. 
All refunds require the presentation of the original sales receipt. If the publisher 
s~nds a desk copy that is marked as such - i.e., stamped Instructor’s Copy - only 
the book purchased can be refunded. If the book purchased was new and the 
instructor wrote in it, only the used price of the book (that the instructor wrote in) 
wilt be refunded. If they purchased a used copy then only the used copy may be 
returned for a refund. 
A refund for the..purchase of a desk copy must be made before the end of the 
semester in which the book was purchased. 



DESK COPY REQUEST FORM 
For adopted textbooks only 

Please type or print 

Publishers are pleased to provide desk copies of any adopted text plus requested available supplements such as instructor’ s 
manuals, solutions manuals and test banks when sufficient quantity of texts are ordered directly from the publisher. 
Review, complimentary or on approval copies must be requested on departmental letterhead. 

Please send this desk copy request directly to the publisher or to its local representative, 

Date: ........ 

Your book: Author 

Title & Edition .... 

ISBN 

has been adopted for my course # which has the course title of 

as a (please indicate one) Required textbook 

__Recommended or Optional textbook. 

This course is scheduled to begin on (calendar date or year and term) 

I have advised the local bookstore(s) that the estimated enrollment will be 

Name. 

School. 

Department 

School phone #(__.) 

Address 

City, State & Zip 

Office hours 

Position 

With this request would you please send the following supplements: (Please be specific) 

I have not previously received a desk or complimentary copy of this textbook, 

Please sign: 
(1/88) 



Book orders 
made EZ 
Reorder the same textbooks with 
Student Stores’ EZ Order form. 
As always, you will be contacted 
with any book status change, 

Student Stores is the Universe’s official source of 
textbook information for courses. Faculty members 

must provide StudentStores with lists of textbooks 

to be used in upcoming courses. 

Regarding Course Packs: Publishers gr~nt copy- 
right pe~rrnission for a specific semester. If you wish to 
use a previously o rdered course pack~ please contact 
~Custom Publishing at 962-3378. 

You can also submit your order by: 
Fa~c 962-3334 email: textbool~,store.unc.edu 
Phone: 962-2_432 or 962-2_42_9 

Web: http://www.store.unc, edu/textbooks/ezform,html 
(P~ease con~ us if you have ~n¥ di~cu,~i o~eri~g over the web.) 

CAMPUS 
MAIL 

 TUDI I’IT 
Textbook Department 
CB # 1530 Daniels Building, UNC Campus 

You. can. now automatically reorder the textbooks.you used 
~n a previous semester using this new EZ .Order Form 

3 EZ Advantages 

I. Less paperwork for you to handle. 

2, Using the same books from term to term 
increases the availability ofused books on 
campus for your students. 

3, Students are likely to be paid more at buyback 
~"" books .... ""~ > .... .~,~ ~fore and ;*,,[!! ...... 

Professor" "    ’ " 

Phone or emait address: 

Date: 



Fall 2011 Textbook Request Due ]Date: March 25,2011 

.Sun Mon Tue Wed Thu Fri Sat 

2 3 4 5 

6 7 8 9 10 II 12 

13 !4 15 16 17 18 19 

20 21 22 23 24 . 

27 28    29    30    31 

26 

UNC Student Stores Fall 201 ! Textbook Request due date: March 25th, 2011 

Win a $500.00 Textbook Grant foryour department 
graduate students! 

Details - How to win a 
$500.00 Textbook Grant! 

Friday, March 25th is the DUE DATE for 
Fall 2011 Textbook Adoptions. 
Submit on time and your department is eligible to 
win a textbook grant for your graduate student(s)! 
To qualify, a minimum of 75% of faculty 
members from your department must submit 
textbook adoptions By Friday, Match 25th. In 
case of a tie, a random drawing will be held to 
determine winners. 

Our goal is to get 100% of your department’s 
adoptions by the due date. As an incentive, we’re 
going to give THILEE departments a $500.00 
textbook grant to award to the graduate student(s) 
of their choice for the Fall 2011 semester. The 
three departments with the highest percentage of 
on-time adoptions will win. Iu awarding prizes, 
we will judge by department size. 

* $500 textbook gr~mt for the top 
department with less than 30 fa[[ courses 

* $500 textbook grant for the top 
department with 30-80 fall courses 

* $500 textbook grant for the top 

department with greater than 80 fall courses 

You cml place your order in one of 4 easy ways: 

1) Use the Student Stores website: 
h_~p :iiwww.store.unc.edu/textbooks/ 

2) Fax your order to: 962-3334 

3) Emaii: 
Textbook Office textbook@udc.edu 
GeorgeMorgan gfmorgan@store:unc.edu 
Frank Bellamy lbellamy@email.unc.edu 

4) Stop by tfxe Textbook Office, 3rd floor~ 
Studeat Stores 

UNC Student Stores 
03# 1530 Daniels Bldg. 
Chapel Hill, NC 2 7599 

Phone: 919-962-8123t9 [ 9-962-2432 
Fax: ~) 19-962-3334 

E-maih textbook@u nc.edu 



Turn in at Least One 

Textbook Request Form by 

Friday, March 25, 2011 

and get a 

Courtesy of Student Stores! 
See your ~extbook coordinator for detai|s. 



Remember the_ 500 Textbook___ Grant for  

Department Graduate Students! 

See the enclosed Calendar for details! 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

George Morgan 
Frank Beilamy 

Textbook Buyer 

STUDENT STORES 
CB# 1530, Daniels Building 

Chapel Hill NC 27599-i530 

Telephone: (919) 962-2432 
(919) 962-8123 

(919) 962-3334 FAX 

February 25,2011 

To: Department Liaisons 

Subj ect: Textbook Request Forms for Fall 2011 

The Student .Stores Textbook Department will provide all faculty who meet the Friday, 
March 25th 2011 Fall Textbook Request deadline with a $t .00 gift certificate to The 
Daily Grind--the espresso bar located by the Bull’sHead Bookshop in the comer of 
Student Stores. We are offering this incentive because the timely submission of textbook 
request forms enables us to pay Carolina students significantly more for their books 
during the May buyback. If we know which books will be used in a forthcoming 
semester, we can pay students as much as 50% of the retail price and keep the books on 
campus for future use. If book requests are received after the March deadline, we may be 
unable to buy back used copies from students for use in Fall. 

--Guidelinesm 

1 Completed Fall Textbook Request Forms must be received by the Textbook 
Department by Friday March 25th to be eligible: for a Daily Grind coupon. 

One coupon will be provided to each faculty member per course for up to four 
courses. For example, if a professor turns in six textbook request forms for a single 
course by March.25th, one Daily Grind coupon will be provided. If a pr0fessor 
submits two textbook request forms for two different courses by March 25th, two 
coupons will be provided. 

The Student Stores Textbook Department will provide the Department Liaisons with 
the coupons for distribution within the department by Monday, Apri125th. The 
coupons will expire on Friday, September 30th, 2011.                    " ..... 

4. All Department Liaisons will receive a special Daily Grind coupon in appreciation 
for their role in this promotion. 

In order for this program tO be a success, we.need your help to remind faculty of the 
submission deadline. Student Stores will provide you with a flyer to post near department 
mailboxes. 



To facilitate the book ordering process, I have enclosed the UNC Student Stores Course 
Materials Guide. It is a quick reference guide that answers most questions regarding book 
orders. Accurately completed request forms eliminate or minimize the possibility of 
ordering the wrong books. The "no text" form enables us to provide information to the 
students concerning courses that are being offered but will not be using textbooks. Please 
be sure that the ."no text" forms are marked with the proper term and session. 

If you have any questions about filling out textbook request forms or the Daily Grind 
promotion, please contact George Morgan at 962-2432 or Frank Bellamy at 962-8123° 
Or, feel free to contact the Textbook department using E-mail: textbook@unc.eduo 

Thank You, 

G~eorge~org~ & Fra~ellamy 
U-NC Student Stores// 
Textbook Buyers 



The university of North CaroKnz at Chapel Hill 

UNC Student Stores FALL 2011 No Text Needed Form 

Requested Due Date: March 25, 2011 

Return to: 

STUDENT STORES 

TEXTBOOKS 

CB# 1530 DANIELS BLDG. 

CHAPEL HILL, NC 27599 

CAMPUS MAIL 

Phone: 919-962-2432 

Phone: 919-962-8123 

Fax: 919-962-3334 

E-mail: textbook@unc.edu 
Web: www.store.unc.eduitextbooksi 

The "no text" form enables us to provide information to the smdems concerning courses that are being offered 
but will not be using textbooks. This information is also included in General Administration’s calculation for 
"on time" course notifications. Please list course(s) below. 

Abbr. Section Professor 



The University of North Carolina at Chapel Hill 

UNC STUDENT STORES FALL 201 I COURSE MATERIALS REQUEST FORM 

Requested Due Date: March 25, 2011 

Professor: 

E-maih 

Phone: 

Return to: 
STUDENT STORES TEXTBOOKS 
CB# 1530 DANIELS BLDG. 
CHAPEL HILL, NC 27599 

CANPUS NAIL 

Phone: 919-962-2432 
Phone: 919-962-812:~ 
Fax: 919-762-3334 
E-mail: textbook@unc.ed u 

Order On-Line at: 
www.store.unc.edu/textbooks/ 

Course Abbreviation & Number 

List Individual Sections Total Quantity Requested 

1) Author 

Title 

Edition " 

Check One: 

Publisher 

Required [] Optional 

2)Author 

Title 

Edition Publisher 

Check.One: ~-] Required [~] Optional 

3)Author 

Title 

Edition Publisher 

Check One: ~ Required ~’l Optional 

4)Author 

Title 

Edition Publisher 

Check One: [[] Required [] Optional 

ISBN 

Circle Binding: Paper Hardback 

ISBN 

Prefer paper but hardback acceptable 

Prefer paper but hardback acceptable 

Prefer paper but hardback acceptable 

Circle Binding: Paper Hardback 

ISBN 

Circle Binding: Paper Hardback 

ISBN 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

C 
o 

m 
m 
e 

n 

t 

Please order ALL Course Materials on this form. 

If available, I approve the eBook option for my course 
textbooks. 

I approve the eBook option:         I I 

I do NOT approve the eBook option: [~ 

Student S|ores is the University’s official source of textbook information for courses. 
By direction of the Provost, faculty members must provide Student Stores with lists of textbooks to be used in upcoming terms. 



Guaranteed Buyback Book 

VOID IF REMOVED 

Gu~r~n~e~ Bu~ack Book " 

Half The Qurch~e Price Valid T:hrou~h: 
! 

Nlmoy ~ Am No~ Spook 978-444-55555-5 

UNC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 

Chapel Hill, NC 

27599 

Phone: 9 f 9-962-2429 " 
Fa~: 919-962-3334 

E-mail: khanner@emaiLunc.edu 

Course Materials 
Department 

Guaranteed 
Buyback 
Program 

UNC Student Stores Course 
Mat~riaIs. Department 



Guaranteed Buyback Program 

The Board of Governors and General 
Administration have been concerned 
for several years with the increasing 
cost of textbooks. The Board com- 
pleted two studies on the cost of text- 
books and has approved recommenda- 
tions (in February 2006 and in March 
2007) to help control the cost of text- 
books. One of the recommendations is 
the implem~ntatior~ of a Guaranteed 
Buyback.or Rental Program for Re- 
quired Textbooks for Introductory 
Courses. 

"To significantly affect the cost of 

textbooks, Chancellors, Provosts, fac- 
ulty and bookstore managers must 
continue to increase the number of 
courses and textbooks included in the 
guaranteed buyback programs. 
Campuses nmst continue to expand 
their Guaranteed Buyback Programs." 

The University of North Carolina 

Report on the Cost of Textbooks, 
Snbmitted with Campus-Based Tuition 
and Fee Increase Requests 
February 2011 

Dear UNC Chapel Hill Chairs, 

In our ongoing efforts to facilitate General 
Administrations Board of Governors Text- 
book Requirements for large introductory 
courses, we continue to accept textbook 
commitment forms from UNC Chapel. Hilt 
departments. We encourage departments to 
commit to the two to three year adi3ption 
cycle cited in General Administrations 
guidelines, but we accept a one year com- 
mitment from departments. We accept both 
hardback and paperback textbooks for inclu- 
sion. We allow small courses to participate, 
and we include courses which may only be 
offered in a specific term for example, the 
course is only offered in Fall tenn. If you 
have additional courses you would like to 
include in this program, please submit a new 
fmxn. We will Iaapp~ly include the course in 
the Guaranteed Buyback Program. 

Fall 2011 is the start of a new academic 
year and the perfect time to decide on a text- 
book and the duration of its use at UNC 
Chapel Hill. General Administrations Board 
of Governors does expect the Guaranteed 
Buyback program to grow over time. If you 
let us know the course, the textbook and 
how many semesters it will be used, we will 
.guarantee 50% of the purcliase price at buy- 
back. 

Please note that bundles which include any 
component intended for a single user may 
not be adopted for guaranteed buyback, in- 
cluding access codes, workbooks, loose leaf 
binding, spiral binding, tear out pages, on- 
line course CDs, codes, or software. 

General Administration Board of Governors 
Revised Textbook Requirements Summary: 

"All campuses must have a guaranteed buy- 
back or rental program for required textbooks ¯ 

for large, introductory classes." 

"This option must be avaitable in addi- 

tion to traditional purchase option." 

"Campuses must at least offer this option flr 
troduc;oo, texts that wi/f withstand a two to three 
year adoption ~ycle. Campuses are stronpffyl encour- 
aged to go beyond this min.imum threshold to ex- 
plore ways of minimizizg the adoptions ~ycle and 
making the guaranteed bu_yback or rental program 
available bqyond introductory level 

Cmnpuses must make an effort to imple- 
ment this system for coarses that are in- 
troductory level and taken by a relatively 

high percentage of students." 

"A response to tiffs recommendation 
~nust also be reported to the VP for Fi- 
nance in any future requests for increases 
in tuition and fees." 

LINC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 
Chapel Hill, NC 

27_599 

Phone: 919-962-2429 
Fax: 919-962-3334 

E-mail: khanner@ema[l.uricedu 



Y ur req 
p r__ 

have 
t 000 

esn’t to be! 
Did you know that it is often possible to make 

complete copies of out of print titles? 

These are some of the titles that we reprinted for the Fall 2010 semester. 

Do you have a tide in mind for one of your classes but it is not available for purchase (New or 
used)? Please contact the Course Pack Publishing Department. If permission to make copies can 

be secured from the rights holder, for a fee that is satisfactoW to you, we can help. 

Please contact us via phone 962-4708, fax 962-3759 
or email csockell@email.unc.edu 



UNC Student Stores 

Course Materials Department 

Textbook Guide 

Inside 

.:. How to Win A $500.00 Textbook Grant 
for your department 

More Guaranteed Buyback Information 

Multi Campus Shared Buyback 

Textbook Issues 
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Term Due Dates and Ordering Information 

Textbook Request Deadlines: 

Summer School Last Friday in February 
Fall Semester Last Friday in March 
Spring Semester Last Friday in September 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Thank You! 

The Student Stores Textbook Department will provide all faculty who meet the Fall, Spring and 
Summer Session Textbook Re-quest deadlines with a $1.00 gift certificate to The Daily Grind-- 
the espresso bar located by the Bull’s Head Bookshop in the comer of Student Stores. 
We are offering this incentive because the timely submission of textbook request forms enables 
us to pay Carolina students significantly more for their books during buyback. If we know which 
books will be used in a forthcoming semester, we can pay students as much as 50% of the retail 
price and keep the books on campus for future use. If book requests are received after the due 
dates, we may be unable to buy back used copies from students for use in the upcoming semester. 

--Guidelines-- 

Completed Textbook Request Forms must be received by the Textbook Department by the term’s 
due date to be eligible for a Daily Grind coupon. 

1) One coupon will be provided to each faculty member per course for up to four courses. For 
example, if a professor turns in six textbook request forms for a single course by the due date, 
one Daily Grind coupon will be provided. Ifa professor submits two textbook request forms 
for two different courses by the due date, two coupons will be provided. 

2) The Student Stores Textbook Department will provide the Department Liaisons with the 
coupons for distribution within the department. 

3) All Department Liaisons will receive a special Daily Grind coupon in appreciation for their 

role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the submission 
deadline. Student Stores will provide you with a flyer to post near department mailboxes. 

How to win a $500.00 Textbook Grant for your Department’s Graduate Students. 

Fall and Spring competition 
Submit on time and your department is eligible to win a textbook grant for your graduate 

student(s)! To qualify, a minimum of 75% of faculty members from your department must submit 

textbook adoptions by the Fall or Spring’s Textbook order Due Date. In case of a tie, a random 
drawing will be held to determine winners. 

Our goal is to get 100% of your department’s adoptions by the due date. As an incentive, we’re 

going to give THREE departments a $500.00 textbook grant to award to the graduate student(s) 
of their choice for that semester. The three departments with the highest percentage of on-time 

adoptions will win. In awarding prizes, we will judge by department size. 

¯ $500 textbook grant for the top department with less than 30 courses 

¯ $500 textbook grant for the top department with 30-80 courses 

¯ $500 textbook grant for the top department with greater than 80 courses 



Textbook Order Forms 

Textbook Order Packages are delivered to departments one month before the requested due dates. 
Our faculty ordering website is opened for receiving textbook requisitions. Early course data is 
supplied by UNC Chapel Hill’s Office of the University Registrar. Remember, when placing your 
online textbook requisition after you REVIEW REQUISITION hit the SUBMIT REQUISITION 
box. You will immediately receive notification that your requisition was successfully submitted 
to the bookstore, as well as a follow up email confirmation. If you do not hit Submit Requisition, 
you order is not send to the store, the requisition remains in your account as an Open Requisition 
which allows you to continue working on the requisition at a later time and submit at a later date. 
UNC Student Stores web site: www.store.unc.edu 

NO TEXT NEEDED Forms 

Please let us know if your course will not be using a textbook. This is important because Student 

Stores tracks every course being taught at UNC Chapel Hill and we send each department 

reminders about outstanding orders until we hear back from all courses. You may also submit the 

No Text Needed through our website. On the New Requisition page, click the box which reads 
"No books are required for this course". Courses which report No Text Needed are also included 

in the Board of Governor’s calculation for departments percentage of on-time adoptions of 

textbooks, and in the calculation for the average cost of textbooks. 

EZ Order Forms 

If you are using the same books that you used in a previous term, the most efficient way to place 
your book order is through the EZ Order Program. Simply tell us that you are reusing books from 

a previous semester, note changes in titles or quantity, and we will do the rest. This feature is also 
available on our web site. On the New Requisition page, scroll down and enter the box which 

reads "Search Other Course" and follow instructions. 

Textbook Information 

Why are there textbook request deadlines? Where do used books come from? 

Carolina students have expressed their preference is for the less expensive used copy of a 
textbook. It actually takes quite a lot of time to obtain used copies of textbooks. We work with 
many used book companies located throughout the States. We compete in a limited market on a 
national level; other university bookstores within the US are searching for the same books from 
the same vendors. Wholesale companies have revolving inventories. Their inventory supply can 
and does vary by the hour. We continually submit textbook want lists to the different companies 
in order to purchase as many used copies as are available. The more time we have to search these 
markets, the greater quantity of used copies we will have for students. We place orders directly 
with publishers for new copies, only once the used search is exhausted. The timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their books 
during buyback. Remember, during Spring exams we are buying back at the higher retail buyback 
price for Fall and Summer Session textbooks. During Fall exams, we are buying back at the 
higher retail buyback price for Spring textbooks. We need to know what textbook you are using in 
order to pay students 50% of the new retail price of the textbook during exam periods.! 



Why does Student Stores need to know if a book will be used in an upcoming term? Why 
are there different buyback values for textbooks? 

There is a two tiered pricing structure at buyback: 

1. If we know the book will be used again, we pay students a price equal to 50% of the new 
textbook retail. Under the (industry standard) pricing we use at student stores, a new 
textbook selling, for example, for $100, sells for $75 used, and the student is paid $50 for that 
book at buyback. So, the net cost to a student buying used and selling back the book is $25. 

2. If that book is not going to be used again or is part of a "bundle," then we default to a 
wholesale price, which is the price a wholesale company will pay us for the book (we have to sell 
it to them because we have no other way to dispose of the inventory). The average wholesale 
buyback price is 15% of the new retail selling price of the book. The net cost of using the title, 
then, goes up for the student. 

New to Used Textbook Cycle 

Textbook Order Package 

delivered to department for 

next term. 

Purchase 

Students have more used 

books available for 75% of 

the new price. 

Textbook adoption 

for next term is submitted 

to Student Stores Wantlists 

Textbook buyers compete 

for used copies from 

wholesale companies. 

POs 

Textbook buyers place 

orders for "New Only" 

texts. 

Buyback 

Students sell their textbooks back to the store. If the book is readopted, and we know about it, we 

can pay 50% of the new price to the student, for a net cost of 25% to use the book. In dollar terms, 
a $100.00 new textbook would be bought used for $75.00 and sold back to Student Stores for 

$50.00. The student receives the educational benefits of the textbook for a $25.00 cost. 

In order for Carolina students to receive the highest buyback value for their book, we need your 

textbook next term orders before the exam dates for the current term. Here’s how it works: 
During Spring exams, we are buying back books that have been ordered for Summer 

Sessions and Fall term. 

During Fall exams, we are buying back books that have been ordered for Spring term. 



Textbook Vendor Returns 

As with all retail establishments, our vendors have return deadlines to which we must adhere. Do 
not assume that inventory you saw on our shelves a month ago will still be here if you do not let 

us know you want to use that book for your course. 

You must let us know each semester what textbook you want for your course. If we do not have 
your textbook order and the return deadline is approaching for the inventory, we will return the 

books to the vendor for a refund or credit because we paid for the inventory upfront. We do not 

know that you intend to use the book unless you contact us. Once we receive your textbook 
request, we will happily hold the inventory for your course. 

We encourage students to purchase their textbooks as early as possible. If funds are an issue for 
the student, our Deferred Payment plan, Student Stores Account, is available for all students. 
They can get their book now and pay the Cashier’s office in deferred payments later. 

Course Textbook Cancellation and Student Return 

Canceling a textbook from your syllabus and it’s after the students two week returns period? Let 

us know! Contact one of our Textbook Buyers, George Morgan 962-2432, Frank Bellamy 962- 
8123. They will arrange a refund exception for your students, and establish a time frame for 

returns which you will announce in class. Again, we do not encourage cancellations, but we do 

not want you to use a book you are unhappy with and we do not want your students to have to 
pay for the cancelled book. 

eBooks 

In our ongoing efforts to help reduce textbook costs to Carolina students, if available and with 
your approval, we offer customers the additionalpurchase option ofeBooks which are typically 
half the price of the new printed copy of the textbook. Students may choose either the printed text 
or the eBook format. If you are interested in learning more about student interest in eBooks and 
issues to consider before approving this format for your course, visit our list of frequently asked 
questions included in the Faculty link at: www.store.unc.edu. Contact our Textbook Buyers 
George Morgan 962-2432 or Frank Bellamy 962-8123, to find out if your textbook is available as 
an eBook! 

Suggestions on Reducing Textbook Costs 

Participate in the Guaranteed Buyback Program. Several courses can easily decide to join this 

program, as a single textbook is used consistently by all faculty teaching a course for several 

terms. Other courses which assign alternating faculty members to teach the same course in 
alternating terms, should consider a main textbook which will meet the needs of the course and 

let us know you want to join the program. 

Avoid bundles whenever possible. Adopt textbooks, not textbooks marketed with ancillary 
materials. Any item bundled with the text does two things: (1) it forces students to buy the new 
book and, (2) it dramatically reduces the price we can pay at buyback. Then, readopt a textbook 
for as many terms as possible, increasing the number of used titles on campus, moving more 
student purchase and buyback transactions to the best case scenario: buying at 75%, selling back 
at 50%. 



Increase timely adoption notifications. Students want used textbooks. If bundles are avoided and 

the bookstore knows, early enough, which books are needed for the next term, we can pay 

students more at buyback and buy more used textbooks from used book wholesalers, thus 
decreasing the price paid by students. The used book market is a zero sum game: there are not 

enough used textbooks available to meet national demand. The earlier we can shop for those 
books, the more we can have for students to buy. 

Be fully aware of cost when adopting a text. 

Require a textbook only if it will be used in a substantial way in the course. 

Always order Access Codes, Single User License items separately from the textbook. 

Do not require the "free" web access code or a "free" study aid offered by a publisher, it 
eliminates the resale value on the book for your student. 

Donate desk copies received from publishers to UNC Chapel Hill libraries as reserve copies of 

the textbooks for your course. 

Textbook Help and Advice 

Want to know the price of a book under consideration for course use? Want advice on a 
win-win package break down scenarios? Want expert help with textbook orders? 

Student Stores Textbook Buyers will happily contact publishers and find out the price and relay it 

to you. They will also offer various options for carrying package components separately for 
students. Please contact our Buyers for any textbook questions or help you may need. 

George Morgan 962-2432 
Frank Bellamy 962-8123 

gfmorgan@store.unc.edu 
fbellamv@email.unc.edu 

Foreign Books’ 
George Morgan, Student Stores Foreign Book Specialist, is available to assist you with any 
questions you may have about foreign book ordering. Please be advised that we are less likely to 
receive timely notifications of any problems for imported titles. Orders placed overseas typically 
take two to four months to arrive- depending on the country and the time of year- so please 
return your forms to us early. 

Where’s my Desk Copy? 

Publishers work directly with faculty on desk copy requests and issues. Most publishers have 
Desk Copy Request/Examination Copy Request available on their web sites. This is the quickest 
submission method for requesting Desk Copies. The publisher works directly with the faculty 
member while reviewing the request. Publisher’s approved Desk Copies will be shipped to the 
faculty members’ home department. Desk Copies are not sent to Student Stores. 
Desk Copy submissions may be sent to Student Stores via our web site: www.store.unc.edu or the 
completed Desk Copy Request form may be sent to our department: Student Stores, Textbook 
Depamnent CB# 1530 Daniels Bldg. As a service, Student Stores will fol-vvard your completed 
Desk Copy Request to publishers. Student Stores neither keeps records of submissions or 
mailings, nor does follow up work on Desk Copy Requests. 



Textbook Issues 

Why are Packages and Custom Publications considered a negative? What other options do I 
have? 

Textbook packaged with supplemental component(s) intended for a single user are problematic: 
for example Access Code Cards, on-line registration codes, workbooks, lab books, software, 

spiral binding, loose leaf binding, printed chapter supplements. 

Single user components of a package are specifically designed for one person’s use. There is no 

used option for these items. The current publishing trend is to package a required textbook with 
single user components at a discounted price. The package is presented by publishers and their 

representatives as the most cost effective and beneficial selection a faculty member or department 
group may choose for their students. Publisher representatives schedule information sessions for 

faculty and teaching assistants, "so they (the faculty) can convey clearly to their students the 

importance of the course materials we (the publisher) have provided and the value they (the 

students) are receiving." 

In the maj ority of cases, the decision to require a package eliminates the used book market and 

buyback possibility for students. Frequently, the publisher’s discounted package price is less than 
the price of the used textbook and new single user components. While the discounted package 

sounds like the best choice, it may not be the best long term financial choice for students. Each 

semester that the package is required, the used textbook markets as well as buyback option are 
excluded. The package discount price set by the publisher is the only financial benefit the student 

received for their purchase. 

Here are some other options for you to consider. If all components are not required for course 
completion, the best scenario is to only require the core required item(s) from the package, such 

as the textbook; other components can be set up as optional for purchase, we can then stock some 
amount of the package as optional. This allows students to purchase used copies of the textbook 

as well as receive a higher buyback price for the text. The optional material is available for 
purchase, if the student decides he or she wants or needs the item(s). 

Textbook Issues and Alternatives 

Publisher Custom Publications 
Financially, these are almost always the most expensive option for students. The price is high; 
there is no used market on the item; frequently there is no resale value on the item; and our 

experience is that these materials are slow to ship, and reorders very slow to ship if needed 

because of last minute increased enrollment. 

Should you decide to create a Custom Publication through a publisher please consider binding 

selection: loose leaf, spiral, tear out pages eliminates any buyback possibility for Carolina 

students trying to sell their textbook at the end of the year, if your Custom Publication is 
readopted in the upcoming term. 

A required package custom text with single user component completely eliminates the students’ 

possibility to resale package. Again, the package break down scenario above is the best financial 

solution for students 



Should you wish to look into other options, Student Stores has an excellent Custom Publishing 
department, which can work with you to tailor specific course materials for your class. By 
controlling the entire operation, we are able to keep expenses down. We secure the copyright 
permissions and we control the print runs and shelf space. We pass these savings on to students. 
We have compared prices on Publisher Custom Publications and what we would have been able 
to offer, and the difference is significant enough for us to highly encourage faculty to consider 
this option or at least "price compare" the final product. 

Student Stores Custom Publishing contact/order information: 

Online through our website at: 
Email: 
Fax: 
Phone extensions: 
962-4708 
962-3378 

http:iiwww.store.unc.eduicoursepackpubi 
coursepackpub@store.unc.edu 
962-3759 

843-7605 

843-7604 

Frequently Asked Textbook Questions 

What do I do if I know some books but not all books I want for the upcoming term? When 
do I place the order? 

Faculty may submit textbook requests at any time, and as many times as they wish. We encourage 
faculty to submit requests as soon as they have decided on any particular book(s), they do not 
have to wait until their entire book(s) selection is finalized. We will have more time to search the 
used market for the book(s), thus more used copies for students to purchase. While we do not 
encourage cancellations, if a faculty member decides to cancel and replace the book, we will 
certainly cancel the original request and order the replacement book. 

What are my options when an edition changes? 

Upon receipt of a textbook request, we notify faculty and or the department liaison if a new 
edition is currently in print or pending for release. We offer the faculty member the choice of 
remaining with the "old" edition or substituting the "new" edition. 

Should the preference be for the old edition, Student Stores will work with wholesale companies 
and buyback copies from current students at the higher retail buyback price in order to secure 
quantity to cover the course enrollment. 

Should a department decide they wish to commit to an old edition of a textbook for one, two or 
more academic years; Student Stores will make an early investment in bulk quantity on the old 
edition in order to secure enough copies of the edition to cover the academic terms of the 
department’s commitment. We will also be able to offer current Carolina students the higher 
retail buyback price throughout the duration of the old edition’s use at UNC Chapel Hill. 
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Textbook Course Information & the BOG 

As required in the BOG recommendations, tuition and fee requests must also include submission 
stating the percentage of on-time adoptions of textbooks. The Board of Governor’s is requiring all 
stores affiliated with the sixteen North Carolina campuses to submit a report on the percentage of 
on-time adoptions of textbooks for their campus. 

As orders are submitted to Student Stores, we keep track of the dates the orders are turned into 
our office. This data is used to compile the percentages of on-time adoptions for the BOG, to 
create weekly reports to departments and the Provost’s office, and to notify department liaisons as 
well as individual faculty of courses that have not placed a course materials order. 

NO TEXT NEEDED Forms: Courses which report No Text Needed are also included in the 

Board of Governor’s calculation for departments percentage of on-time adoptions of textbooks, 

the Provost’s report on outstanding course orders, and in the calculation for undergraduate 

textbooks average price. 

As the Provost has instructed, Student Stores is the official source of textbook information for 
courses offered by The University of North Carolina at Chapel Hill. Faculty members must 
provide lists of textbooks to be used in upcoming courses to the Student Stores, but book lists are 
public, and faculty may freely share them with others. 

Textbook Request Deadlines 

Summer School Last Friday in February 

Fall Semester Last Friday in March 

Spring Semester Last Friday in September 
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What’s Guaranteed Buyback About? 

The high cost of textbooks is a growing concern nationally, and a topic of importance to the UNC 
system administrators. 

Re: General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, 
introductory classes beginning in the Spring 2008 semester. 

¯ This option must be available in addition to traditional purchase option. 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a 
two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level 
and taken by a relatively high percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future 
requests for increases in tuition and fees." 

Implications for UNC Chapel Hill Departments and Student Stores: 

¯ Departments will need to decide on a single textbook for their introductory courses and commit 
to the text for four to six consecutive semesters. 

¯ Departments will need to notify Student Stores about their textbook decision, provide course 
information and the number of semesters the book will be used. 

¯ Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students 
who purchased their textbook at Student Stores for the same four to six semesters to which the 
department has committed use. 

Qualification for the guaranteed buyback program to work: 

¯ Bundles which include any component intended for a single user may not be adopted for 
guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear 
out pages, on-line course CDs, codes, or software. 
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Guaranteed Buyback Going Further 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook 
Requirements for large introductory courses, we continue to encourage and accept textbook 
commitment forms from UNC Chapel Hill departments. If your department already submitted 
form(s), thank you. If you have additional courses you would like to include in this program, 
please let us know. We will happily include the course in the Guaranteed Buyback Program. 

Fall semester is the start of a new academic year and the perfect time to decide on a textbook and 
the duration of its use at UNC Chapel Hill. General Administrations Board of Governors does 
expect that the Guaranteed Buyback program will grow over time. Let us know the course, the 
textbook and how many semesters it will be used, and we will guarantee 50% of the purchase 
price at buyback for students who purchased the textbook at UNC Student Stores for your 
committed time period. 

We need to see more of this 

little fellow on our textbooks 

for Guaranteed Buyback! 

Image from UNC Student Stores Guaranteed Buyback book sticker. 
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Recognition and Facilitation 

Academic freedom is a precious right, fully supported by Student Stores. In no way do we want 
to play any role in the adoption of textbooks other than one of offering information, information 
which can increase the array of choices to faculty and possibly lower costs to students. Our hope 
is to work with faculty as do the publisher representatives who call to discuss their company’s 
textbooks--but we would just be doing so from the perspective of your university bookstore, a 
perspective we feel can add depth and context to any decision made on course materials. 

We continue our work in facilitating General Administration Board of Governors Textbook 
Ordering Policy for Guaranteed Buyback as departments inform us of their textbook and time line 
decision for introductory courses. 

The following are items which cannot be included due to the nature of their design: 

¯ No bundles which include any component intended for a single user. 
¯ No access codes, workbooks, loose leaf binding, spiral binding, tear out pages, single 

user on-line course cds, single user license software. 

Multi Campus Shared Buyback 

We parmer with NC State University and East Carolina University bookstores in a shared 
buyback program. Requested textbooks from all three campuses are loaded in a unique server. If 
a book is not being bought back at the higher retail price at one campus, the server reviews the 
textbook wants of the other two universities. If there is a title match the server will automatically 
identify the other campus, and offer Carolina students 50% of the new price for the other campus, 
rather than the highest wholesale price a used book vendor is offering. The server reviews the 
wants of all three campuses and makes sure students at the three campuses receive the highest 
buyback price available. 

UNC Chapel Hill might have a request for a book that has not been previously adopted on our 
campus, the book was used at NC State, but was not readopted for the upcoming term. The server 
would identify the book and offer the NC State student 50% of the new price, NC State ships the 
book to us and Carolina students have more used textbooks available. 

Several campuses have different exams dates, some a week earlier than UNC Chapel Hill’s. In 
order for this program to be its most effective, we need textbook adoptions from faculty as early 
as possible. It’s a win-win situation for many NC students! 

We hope to expand the shared buyback program to more of the North Carolina universities. It is 
an excellent program which helps to reduce textbook costs for NC students. 

Remember, we need your textbook orders in a timely manner for this program to be a success. 
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First-Year Preorder Program 

Another popular program that Carolina students and their parents take advantage of, is First-Year 
Preorder. 

UNC Student Stores offers a textbook preorder program for incoming first-year students. We 
begin presenting the program to students at the first of the Summer’s C-TOPS orientations 
starting in early June. During these orientation sessions, which continue through the summer, we 
explain to incoming Carolina students and their parents how the program works, and its benefits. 

Textbook preorder is a service which enables first-year students to receive their books early, 
before the majority of students have arrived on campus. During the first weeks of August, Student 
Stores employees obtain the students’ schedules from the Registrar’s Office, hand pick their 
course textbooks and package their order. These students have the distinct advantage of being the 
first to have access to our used book inventory. The ability of Student Stores to provide as large 
an inventory of used textbooks as possible enables us to reduce the students’ textbook costs. We 
host a Pre-Order Weekend for first year students and their parents to pick up their semester 
textbook box. 

We also offer a Deferred Payment plan for students. They can set up a Student Stores Account 
and use it for their duration at UNC Chapel Hill. If they choose this method of payment, the price 
of the books is sent to the University Cashier’s office and the charge will appear on the 
September University Cashier’s Office Statement. Students will pay for them exactly as they pay 
their tuition and other epenses billed through the Cashier’s Office. 

The success of this program is determined by the submission of textbook orders to Student Stores 
in time for us to obtain as many used copies as are available, as well as provide enough new 
copies of textbooks for the incoming students by early August. 

Textbooks and Sales Tax Holiday 

NC G.S. 105-164.13C provides an exemption for certain items of tangible personal property 
sold between 12:01 A.M. on the first Friday in August and 11:59 P.M. the following Sunday. 

Textbooks are included in this exemption! All 
course materials $300.00 or less per item are 
eligible. 

Students take advantage of the tax free weekend, either 
as a walk in customer or by placing their textbook orders 
on our web site and having the books shipped to their 
homes. They are preparing for your course early, 
securing used copies and taking advantage of the tax free 
weekend. 

Here is yet another area where you can help reduce textbook costs to your students. Be sure to 
submit your Fall textbook adoption to Student Stores as early as possible. If you were assigned to 
teach the course after the Spring exams were over, submit either a partial or complete course 
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book list in time for us to search for used copies from wholesale companies, receive the inventory 

and have the books on the shelf ready for your students by the first Friday in August. Your 
students will be happy and grateful for your endeavors in reducing the total price for their course 

books! 

Textbook Shoppers 

Many Carolina students take advantage of our on-line textbook ordering web site. They order 
their course textbooks early and have the books shipped to their homes before they return to 
campus. Ordering early makes them first in line for used copies. Every semester this service 
grows larger! 

On our site we post: "Course textbook adoptions are subject to change. Student Stores will only 
refund and/or exchange books purchased from Student Stores. Student Stores receipts are 

required for refund and/or exchange." This ensures that if you change your mind about a 

textbook you ordered and now want to cancel, students who ordered on-line will receive a refund 

for their purchase from us. 

While the site is in no way intended as a source for price comparisons, both students and their 

parents have used it in this manner. They shop around for the best price they can find, in both 
brick and mortar stores and at online books sites. A lot of time is spent by customers "shopping 

around". I feel confident that most students find our prices either comparable or lower to other 

sources because of the gro~vth in on-line student course book orders. 

Your students and their parents are taking the time to obtain your required course books at the 
most economical cost they can find. You can help them by placing your textbook orders with 
Student Stores as early as possible. Again, we do not encourage cancellations, but cancel we will 
if you are not satisfied with your original selection. 
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Student Stores Course Materials Department Contacts 

Textbook Buyers 
George Morgan Frank Bellamy 

Phone: 919-962-2432 919-962-8123 
Fax: 919-962-3334 919-962-3334 

Email: gfmorgan@store.unc.edu fbellamy@email.tmc.edu 

Textbook Manager 
Kelly Hanner 

Phone: 919-962-2429 

Fax: 919-962-2429 

Email: khanner@email.unc.edu 

Custom Publishing Contacts 

Course Pack Publishing Manager 
Chuck Sockell 

Phone: 919-962-4708 
Email: coursepackpub@store.unc.edu 

Production Manager 
Brad Jackson 

Phone: 919-843-7605 

Email: cpack5@store.unc.edu 

Copyright Assistant 
Paul Hoecke 

919-843 -7604 

cpack4@store.unc.edu 

About UNC Student Stores 

At UNC Student Stores, we are proud to be a part of the UNC Campus Community. The store 
contributes all income above operating expenses to student scholarships. Student Stores has 

contributed millions of dollars to the scholarship program of the University, funding in the past 

ten years alone nearly nine million dollars in non-athletic scholarships. Student Stores is totally 
receipt supported and receives no state funds. 

Student Stores is a department within UNC Chapel Hill. As a state owned business, we must 
adhere to the Umstead Act, North Carolina state law, which defines operations and limits the 
ability of state agencies to compete with the private sector. 

In accordance with NC Freedom of Information Act, Student Stores is the University’s official 

source of textbook information for courses. Faculty members must provide (but are not limited 

to) Student Stores with lists of textbooks to be used in upcoming courses. 

Our Mission 

The mission of UNC Student Stores is to provide books, school supplies, and other merchandise 

and services to the University community as prescribed in State Law, to pay all operating 
expenses and provide funds for inventory and capital improvements out of receipts, and to 

contribute any residual funds to the scholarship program of the University. 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday,               5:45 PM 

@email.unc.edu> 

FW: Recommendation request from 

I just wanted to send you the email I got just in case you need to refer to anything. 

Thanks! 

Travis 

From: macarthura@publicallies.org [mailto:macarthura@publicallies.org] 
Sent: Friday, .7:40 PM 
To: Gore, Travis 
Subject: Recommendation request from 

Dear Travis Gore 

has applied for a j ob with "Public Allies National", and invites you to write a recommendation. To provide a 
recommendation, please visit your custom recommendation page here. Remember to keep this email in case you 
need to go back and make changes or finish the recommendation later. 

If the link provided above is not working, please go to http://apply.publicallies.org/recommendations.php and 
provide the following information: 

email address: stgore@email.unc.edu 
validation code: 2b346a0aa375a07f5a90a344a61416c4 

Please try to submit your completed recommendation within one week of receiving this email. While this is not 
an absolute deadline, it does help ensure’s application does not get held up during review. 

Thank you for your time and support of the next generation of diverse young leaders strengthening nonprofits, 
communities and civic participation! 

Sincerely, 
Macarthur Antigua 
Recruitment Director, Public Allies National 
macarthura@publicallies.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, March 30, 2011 5:48 PM 

Seck, Mamarame <mseck@email.unc.edu> 

FW: Admin updates and changes 

Letterhead - electronic - African and Afro-American Studies.doc 

Found 

From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Tuesday, February 08, 2011 4:18 PM 
To: Department listserv 
Subject: RE:[afriafam] Admin updates and changes 

Here is the attachment! 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Buell, Agatha 
Sent: Tuesday, February 08, 2011 3:59 PM 
To: Department listserv 
Subject: Admin updates and changes 

Dear All, 
AS I mentioned in at the Faculty meeting last week, due to continuing budget cuts we are making a few administrative 

changes. Please see below for the details that we discussed - sorry again for the bad news! 

1) Copy Machine - each person will be given a copy machine code so that they can make their own copies and 

scans, rather than having Travis do this. Along with this, each person will be allotted 250 copies per semester. If 

you use more copies than this, you will be asked to repay the department through other funds or personal 

funds. Everyone is encouraged to use Blackboard and other systems that rely on less paper copies. (FYI - 

scanned documents are not part of the count, only copies that use paper). 



2) Letterhead and Envelopes - the department will no longer be using hard letterhead. You will find attached the 

electronic letterhead that you can type directly onto and print out. This has become very common throughout 

the College. We will continue to have dept envelopes available in the main office, and we will soon order more 

that actually stick! 

3) Phones - we will be discontinuing phone service for everyone in the department, except for the main office and 

the Chair’s Office. Those with professorship funds or grant funds who would like to pay for a phone are 

welcome to do so - please let me know which account to use. If you do not have other funds that can be used 

for phone service, and you feel that a phone is critical to your work, please talk to Julius about having an 

exception made for you. Phones will be discontinued as of 4/1/2011, so please make your arrangements by 

March ist at the latest. 

4) Supplies - we have funds to by office supplies and materials. We plan to allocate 5 reams of paper and 2 toner 

cartridges to each faculty member - this is your allocation for the year, until this time in 2012. If you would 

prefer to have some other type of supply INSTEAD of paper and toner, or no supplies at all, please let Agatha 

know by March ist. 

5) Summer School books - if you are teaching a summer school course and need a few books to make the course 

happen, please email the exact title, author and ISBN to Agatha by March ist. She will order them directly, so 

please do not buy them yourselves. 

6) NEW ANNOUNCEMENT - I forgot to mention this during our meeting - UNC has changed the policy about 

reimbursements. Effective immediately, no one may be reimbursed for office supplies (such as Staples, Office 

Max, etc). If you need supplies and have funds for them, please coordinate this with Travis, and he will order 

through a UNC contract account. 

Sorry for all of this detailed bad news.., have a lovely week! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=28648897 



(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-28648897-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Thursday, March 31,2011 10:46 AM 

Budihardj o, Maya Kimberley <mbudihar@email.unc. edu> 

RE: May 2011 Special Ceremony Arrangement Form 

Ok Great, Thanks! [ am about to head over there! 

Travis 

From: Budihardjo, Maya Kimberley 

Sent: Thursday, March 31, 2011 10:44 AM 

To: Gore, Travis 
Subject: FW: May 2011 Special Ceremony Arrangement Form 

Hi Travis, 

Agatha asked that I forward you this e-mail regarding a list for commencement, Joan was able to send me a list of students 

who have applied on Connect Carolina for graduation, Just remember to ask for each major code, 

See you soon[ 

Maya 

Maya Budihardjo 
Student Services Manager 
Department of Public Policy 
University of North Carolina 
Abernethy 214A, CB # 3435 
Chapel Hill, 27599 
p 919.962.1600 
f 919.962.5824 

From: Roberts-Coleman, Joan 
Sent: Tuesday, February 22, 2011 10:33 AM 
Subject: May 2011 Special Ceremony Arrangement Form 

Special Ceremony Arrangements Coordinator, 

Your name was listed on the May 2Oll Commencement website as the coordinator for this year’s Special Ceremony for 

your school/department. In case you did not receive information from last year’s coordinator regarding the services 

which are available through the Registrar’s Office, I have attached a copy of the Special Ceremony Arrangements 

memo and order form. 

Should you have any questions/concerns, please do not hesitate to give me a call. 

Best regards, 

Joan Roberts-Coleman 

Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 

31oo SASB North, CB #21oo, Chapel Hill, NC 27599-21oo 

Tel: 919-962-9861 ¯ Fax: 919-962-3349 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, April 1, 2011 1:35 PM 

Facilities Repair Request <Fixlt@facilities.unc.edu> 

RE: Web request for Moving Equipment Loan 

Hi Jamie, 

I had a quick question. In the same work order request can they bring a few microphones for the people that will be speaking. Maybe 
3 would be good since there are 8 speakers and I think the room already has one microphone so that way two people could share a 
microphone. Sorry for the late addition but this was just requested to me. 

Thanks 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: Facilities Repair Request [ cilities.u~c.edu] 
Sent: Friday, April 01, 2011 11:40 AM 
To: Gore, Travis 
Subject: RE: Web request for Moving Equipment Loan 

We need to know what building this is for thanks Jamie. 

..... Original Message ..... 
From: Daemon, AIS 
Sent: Friday, April 01, 2011 11:13 AM 
To: Facilities Repair Request 
Subject: Web request for Moving Equipment Loan 

DELIVERY AND PICKUP DATES AND TIMES: 

Delivery Date: 4/1/11 
Delivery Time: 4:00pm 

Pickup Date: 4/1/11 
Pickup Time: 9:00pm 

CONTACT INFO: 

Name: Travis Gore 
Email: stgore@email.unc.edu 
Telephone: 966-5496 

FAX: 

Building: MU 
Floor #: 1st 

Room #: 116 

Customer ID: 3287-232872 
Approved: 

ITEMS TO BORROW: 
Tables: 1 a table that would be big enough to seat 8 people facing the audience 
Chairs: 8 all the same size 
Trash Cans: 
Hand Trucks: 
Dollies: 



Moving Lifts: 
Pinch Bars: 

Comments: If the table is not big enough then we could use two tables that would seat four a piece. 
Thanks ! 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, April 1,2011 2:01 PM 

Facilities Repair Request <Fixlt@facilities.unc.edu> 

RE: Web request for Moving Equipment Loan 

Hi Jamie, 

Canyou try this one 3-32871 Our department number is 3287 Thanks! Travis 

..... Original Message ..... 
From: Facilities Repair Request [mailto:Fixlt@faci~i~ies.tmc.edt~] 
Sent: Friday, April 01, 2011 1:55 PM 
To: Gore, Travis 
Subject: RE: Web request for Moving Equipment Loan 

Your customer i.d number is not working thanks Jamie. 

..... Original Message ..... 
From: Daemon, AIS 
Sent: Friday, April 01, 2011 11:13 AM 
To: Facilities Repair Request 
Subject: Web request for Moving Equipment Loan 

DELIVERY AND PICKUP DATES AND TIMES: 
Delivery Date: 4/1/11 
Delivery Time: 4:00pm 
Pickup Date: 4/1/11 
Pickup Time: 9:00pm 

CONTACT INFO: 

Name: Travis Gore 

Email: stgore@email.unc.edu 
Telephone: 966-5496 
FAX: 

Building: MU 

Floor #: 1st 

Room #: 116 
Customer ID: 3287-232872 
Approved: 

ITEMS TO BORROW: 
Tables: 1 a table that would be big enough to seat 8 people facing the audience 
Chairs: 8 all the same size 
Trash Cans: 
Hand Trucks: 
Dollies: 
Moving Lifts: 
Pinch Bars: 

Comments: If the table is not big enough then we could use two tables that would seat four a piece. 
Thanks ! 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, April 1,2011 2:39 PM 

Facilities Repair Request <Fixlt@facilities.unc.edu> 

RE: Web request for Moving Equipment Loan 

Thank you so much! 
Travis 

..... Original Message ..... 
From: Facilities Repair Request [maiIto:Fixlt(~lTacilities.unc.edu] 
Sent: Friday, April 01, 2011 2:38 PM 
To: Housekeeping Request Readers (Facilities Services) 
Cc: Gore, Travis 
Subject: FW: Web request for Moving Equipment Loan 

This is your work order number # 11105130-001 

..... Original Message ..... 
From: Daemon, AIS 
Sent: Friday, April 01, 2011 11:13 AM 
To: Facilities Repair Request 
Subject: Web request for Moving Equipment Loan 

DELIVERY AND PICKUP DATES AND TIMES: 
Delivery Date: 4/1/11 
Delivery Time: 4:00pm 
Pickup Date: 4/1/11 
Pickup Time: 9:00pm 

CONTACT INFO: 

Name: Travis Gore 

Email: stgore@email.unc.edu 
Telephone: 966-5496 
FAX: 

Building: MU 

Floor #: 1st 

Room #: 116 
Customer ID: 3287-232872 
Approved: 

ITEMS TO BORROW: 
Tables: 1 a table that would be big enough to seat 8 people facing the audience 
Chairs: 8 all the same size 
Trash Cans: 
Hand Trucks: 
Dollies: 
Moving Lifts: 
Pinch Bars: 

Comments: If the table is not big enough then we could use two tables that would seat four a piece. 
Thanks ! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, April 1, 2011 5:05 PM 

Sahle, Haben <sahle@email.unc.edu> 

FW: FLIER FOR PRINTING 

flyer-african-social-movements2.pdf 

From: yousuf [yousuf@email.unc.edu] 
Sent: Friday, April 01, 2011 4:53 PM 
To: Gore, Travis 
Subject: Fwd: FLIER FOR PRINTING 

It is attached. 



~rican Studies Center, Department of Geography, and Department of ~scan and ~rican American Studies present: 

African 
Social 
Movements 
Fri ay Apri l, 5:3 -7:3 
M~rphy ~{~N (~U) 116 
University of North Carolina at Chapel Hill 

Introduced and moderated by: 

Profo Eunic÷ Sahl÷ 
African and African American Studies & Global Studies, UNCoChapel Hill 

Roundtable: 

Bereket Selassie 
Africa:n and African American Studies 
UNCoChapel Hill 

Dro ?iroze Manji 
EditoroinoChief 
Pambazuka News 

Nzongola Elena Yehia 
American S 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 4, 2011 9:17 AM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

FW: HAVEN training (Urgent) 

Hey Professor Hall, 

I just got to work and was checking my calendar and emails and I thought this training was today but it is actually tomorrow. From 
reading it, it sounds like I have to be there from start to finish without any interruptions. I apologize for this but I signed up over a 
month ago and I am supposed to go with the Student Services Manager from Public Policy. I don’t think there will be another training 
for quite some time. I really would like to help out with your situation. On Saturday night, I didn’t have my computer in front of me, 
and of course I wanted to help so I agreed at that point. Maybe there is an alternate solution we can come up with. I would definitely 
be able to do it Thursday if needed. 

Thanks, 
Travis 

..... Original Message ..... 
From: cleppe [~r~ailto:cle~maiLurtc.ed~] 
Sent: Thursday, March 31,2011 12:04 PM 
To: Noel C. Brown; Spruill, April R; Murphy, Maura J; ckane@psafety.unc.edu; Watson, Jen; Berkowitz, Christina Marie; Hannon, 
Denys; Petersen, Meg; Burch, Earleen O; Budihardjo, Maya Kimberley; Gore, Travis; Nielsen, Came A; Mitchell, Mike 
Subject: HAVEN training 

This is a reminder of faculty/staff HAVEN training on April 5th starting at 
1 PM in SASB 1118. The training will last the full four hours. We ask that 
you be on time and attend the full time as we’ve found that it is very 
disruptive to have folks coming in and out of the session. 

We have some available spaces in this session. If you know of other faculty 
or staff or graduate teaching assistants would like to attend, please feel 
free to pass this information on. We look forward to seeing you on the 5th! 

-the HAVEN staff 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 
Wednesday, April 6, 2011 9:28 AM 

Miller, Haeran <hrmiller@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 
RE: Staff meeting tomorrow 

That works with me as well! 

Thanks, 

Travis 

From: Miller, Haeran 
Sent: Tuesday, April 05, 2011 3:02 PM 
To: Buell, Agatha 
Cc: Gore, Travis 
Subject: RE: Staff meeting tomorrow 

That is fine with me. 

Thanks! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919-962-4854 
Fax. 919-962o5824 
Dept. of African & Afro American Studies 
Tel. 919o966-1295 
hrmiller@email.unc.edu 

From: Buell, Agatha 
Sent: Tuesday, April 05, 2011 2:58 PM 
To: Miller, Haeran 
Cc: Gore, Travis 
Subject: RE: Staff meeting tomorrow 

Sure. How about Friday at 11am? 

Take care, 
Agatha 

Ag~ha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 



University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

From: Miller, Haeran 
Sent: Tuesday, April 05, 2011 11:49 AM 
To: Buell, Agatha 
Cc: Gore, Travis 
Subject: RE: Staff meeting tomorrow 

Hi Agatha, 

Kathleen Lawlor is supposed to be here between :lp and 3p on Thursday. Can we change the time, please? 

Thanks! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919o962~4854 
Fax. 919o962o5824 
Dept. of African & Afro American Studies 
Tel. 919-966o1295 
hrmiller@email.unc.edu 

From: Gore, Travis 
Sent: Monday, April 04, 2011 4:01 PM 
To: Buell, Agatha 
Cc: Miller, Haeran 
Subject: RE: Staff meeting tomorrow 

That would work for me!! 

Thanks! 

Travis 

From: Buell, Agatha 
Sent: Monday, April 04, 2011 3:59 PM 
To: Gore, Travis 
Cc: Miller, Haeran 
Subject: RE: Staff meeting tomorrow 

Hi Travis and Haeran, 
Let’s reschedule our Afri/Afam staff meeting for this Thursday at :l:30pm. If you could both confirm that this time 

works, that would be great. 

Thanks! 
agatha 

Agatha Buell 
Business Officer 



Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, April 04, 2011 3:57 PM 
To: Buell, Agatha 
Subject: Staff meeting tomorrow 

Hi Agatha, 

Hope you had a great birthday weekend[ I realized that I have a training tomorrow from 1-5pm. Maya and I signed up 

for it a long time ago when we were enrolling in several different training classes. I noticed that it takes place at the 

same time as our staff meeting tomorrow. Maya’s staff meeting is at 11am so it shouldn’t be a problem for her but my 

staff meeting with you is at l:30pm. What should I do?! 

Thanks, 
Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, April 6, 2011 2:36 PM 

Susan Landstrom <landstro@email.unc.edu> 

RE: Overload Again 

Hi Susan, 

Thanks for letting me know where Ed is. I delivered this before I got your email and I happened to take it to South Building. When I 
got back from lunch, I saw your email and went directly to South Building to get it. I was told that one of their work study students 
was taking all of his mail to him today ! 

Thanks 
Travis 

..... Original Message ..... 
From: Susan Landstrom [mailto:lar~dsJtro~emaiLunc.ed~] 
Sent: Wednesday, April 06, 2011 12:13 PM 
To: Gore, Travis 
Subject: Overload Again 

Travis, 

If you’ve not gone, Ed is in the Garden level of Howell Hall rather than 
South Building. 

susan 

Susan Landstrom 
Business Manager, Program in the Humanities 
CB# 3425 1700 Martin Luther King Jr Blvd Room L-20 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3425 

phone: 919-962-1545 fax: 919-962-4318 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, April 7, 2011 9:22 AM 

skgore@med.unc.edu 

RE: FORMAL NOTICE: Message from the Chancellor: Review of Alert 
Carolinapolicies and procedures 

Armed Robbery 

..... Original Message ..... 
From: kasey gore med.unc.edu] 
Sent: Thursday, April 07, 2011 7:53 AM 
To: Gore, Travis 
Subject: Fw: FORMAL NOTICE: Message from the Chancellor: Review of Alert Carolinapolicies and procedures 

What happened at Morrison Hall earlier this week? 

...... Original Message ...... 
From: chancellor@unc.edu 
Sender: nobody @notify.unc.edu 
To: kasey_gore@med.unc.edu 
ReplyTo: chancellor@unc.edu 
Subject: FORMAL NOTICE: Message from the Chancellor: Review of Alert Carolinapolicies and procedures 
Sent: Apr6, 2011 8:19 PM 

Carolina students: 

We know that many of you have questions about how the Alert Carolina 
notification system works - how and when the sirens are deployed, when 
you get a text message, and what you’re supposed to do in emergency 
situations. 

The incident earlier this week in Morrison Residence Hall has made us 
think about how we communicate with the campus about possible dangerous 
situations. I think our public safety officers responded appropriately. 
The question is really one of communication. I’ve asked a group of key 
administrators to review our Alert Carolina policies and procedures for 
notifying the campus in the event of an emergency. I’ve also asked that 
we include student representatives in that discussion. 

Our emergency preparedness should always reflect constant re-evaluation 
of current procedures along with best practices within the higher 
education and law enforcement communities. 

If more information is available about the Morrison incident, we will 
post updates to alertcarolina.tmc.edu. 

Sincerely, 

Holden Thorp 

This email is sponsored by: Office of the Chancellor 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, April 7, 2011 9:38 AM 

@email.unc.edu> 

RE: quiz 4 to print 

Hey 

Printing them off now! See you between 3 and 4 today if that still works for you. 

Travis 

..... Original Message ..... 
From: ~cmaiLm~c.ed~] 
Sent: Wednesday, April 06, 2011 11:35 PM 
To: Gore, Travis 
Subject: quiz 4 to print 

Hi Travis, 

Would you please print off 45 copies of the attached quiz for me? May I pick them up Thursday afternoon (around 3 or 4)? Otherwise, 
I can get them first thing on Friday morning, if that works better. 

Thanks much! 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, April 7, 2011 10:38 AM 

@med.unc.edu 

RE: FORMAL NOTICE: Message from the Chancellor: Review of AlertCarolinapolicies 
and procedures 

University police chose not to use Alert Carolina siren, or texts 

..... Original Message ..... 
From: ?~med.unc.edu] 
Sent: Thursday, April 07, 2011 10:37 AM 
To: Gore, Travis 
Subject: Re: FORMAL NOTICE: Message from the Chancellor: Review of AlertCarolinapolicies and procedures 

Geez! Well did the sirens alarm or something? I’m set up to receive alerts but I never got a text msg! 

...... Original Message ...... 

From: Travis Gore 

To:      ~med.unc.edu 
Subject: RE: FORMAL NOTICE: Message from the Chancellor: Review of AlertCarolinapolicies and procedures 
Sent: Apr7, 2011 9:22 AM 

Armed Robbery 

..... Original Message ..... 
From: ?~med.unc.edu] 
Sent: Thursday, April 07, 2011 7:53 AM 
To: Gore, Travis 
Subject: Fw: FORMAL NOTICE: Message from the Chancellor: Review of Alert Carolinapolicies and procedures 

What happened at Morrison Hall earlier this week? 

...... Original Message ...... 
From: chancellor@unc.edu 
Sender: nobody @notify.unc.edu 
To:          @med.unc.edu 
ReplyTo: chancellor@unc.edu 
Subject: FORMAL NOTICE: Message from the Chancellor: Review of Alert Carolinapolicies and procedures 
Sent: Apr6, 2011 8:19 PM 

Carolina students: 

We know that many of you have questions about how the Alert Carolina 
notification system works - how and when the sirens are deployed, when 
you get a text message, and what you’re supposed to do in emergency 
situations. 

The incident earlier this week in Morrison Residence Hall has made us 
think about how we communicate with the campus about possible dangerous 
situations. I think our public safety officers responded appropriately. 
The question is really one of communication. I’ve asked a group of key 



administrators to review our Alert Carolina policies and procedures for 
notifying the campus in the event of an emergency. I’ve also asked that 
we include student representatives in that discussion. 

Our emergency preparedness should always reflect constant re-evaluation 
of current procedures along with best practices within the higher 
education and law enforcement communities. 

If more information is available about the Morrison incident, we will 
post updates to alertcarolina.unc.edu. 

Sincerely, 

Holden Thorp 

This email is sponsored by: Office of the Chancellor 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, April 7, 2011 10:41 AM 

@med.unc.edu 

RE: FORMAL NOTICE: Message from the Chancellor: Review of AlertCarolinapolicies 
and procedures 

No prob ! 

..... Original Message ..... 
From: ~med.unc.eda] 
Sent: Thursday, April 07, 2011 10:41 AM 
To: Gore, Travis 
Subject: Re: FORMAL NOTICE: Message from the Chancellor: Review of AlertCarolinapolicies and procedures 

Oh, I get it now. Thanks for the update 

..... Original Message ..... 
From: "Gore, Travis" <stgore@email.unc.edu> 
Date: Thu. 07 Apr 2011 14:38:15 
To:      ~med.unc.edu<      ~med.unc.edu> 
Subject: RE: FORMAL NOTICE: Message from the Chancellor: Review of 
AlertCarolinapolicies and procedures 

University police chose not to use Alert Carolina siren, or texts 

..... Original Message ..... 
From: ~med.tmc.edu] 
Sent: Thursday, April 07, 2011 10:37 AM 
To: Gore, Travis 
Subject: Re: FORMAL NOTICE: Message from the Chancellor: Review of AlertCarolinapolicies and procedures 

Geez! Well did the sirens alarm or something? I’m set up to receive alerts but I never got a text msg! 

...... Original Message ...... 
From: Travis Gore 
To:      ~med.unc.edu 
Subject: RE: FORMAL NOTICE: Message from the Chancellor: Review of AlertCarolinapolicies and procedures 
Sent: Apr7, 2011 9:22 AM 

Armed Robbery 

..... Original Message ..... 
From: ~med ~mc.ed~] 
Sent: Thursday, April 07, 2011 7:53 AM 
To: Gore, Travis 
Subject: Fw: FORMAL NOTICE: Message from the Chancellor: Review of Alert Carolinapolicies and procedures 

What happened at Morrison Hall earlier this week? 

...... Original Message ...... 
From: chancellor@unc.edu 
Sender: nobody @notify.unc.edu 
To:          ~med.unc.edu 
ReplyTo: chancellor@unc.edu 
Subject: FORMAL NOTICE: Message from the Chancellor: Review of Alert Carolinapolicies and procedures 
Sent: Apr6, 2011 8:19 PM 



Carolina students: 

We know that many of you have questions about how the Alert Carolina 
notification system works - how and when the sirens are deployed, when 
you get a text message, and what you’re supposed to do in emergency 
situations. 

The incident earlier this week in Morrison Residence Hall has made us 
think about how we communicate with the campus about possible dangerous 

situations. I think our public safety officers responded appropriately. 
The question is really one of communication. I’ve asked a group of key 

administrators to review our Alert Carolina policies and procedures for 

notifying the campus in the event of an emergency. I’ve also asked that 

we include student representatives in that discussion. 

Our emergency preparedness should always reflect constant re-evaluation 

of current procedures along with best practices within the higher 
education and law enforcement communities. 

If more information is available about the Morrison incident, we will 
post updates to alertcarolina.unc.edu. 

Sincerely, 

Holden Thorp 

This email is sponsored by: Office of the Chancellor 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, April 8, 2011 1:55 PM 

Markstein, Lara <laram@email.unc.edu> 

RE: Two Upcoming Events 

Hi Laura, 

I would be happy to advertize this! Thanks for sending and yes I am enjoying this beautiful weather! Have a great 

weekend. 

Travis 

From: Markstein, Lara 
Sent: Thursday, April 07, 2011 11:53 AM 
To: Gore, Travis 
Subject: Two Upcoming Events 

Hi Travis, 

I was wondering if you could possibly help us advertize these two great events if you think they might be of interest to 

your students! 

Hope you’re enjoying the beautiful weather!! 

Best, 

Lara Markstein 
Departmental Manager 

Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 
UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 
http://www.u nc.edu/depts/ints/ 

Heels in the Field: A Global Health Discussion Series 

Global Dentistry 
Dr. Rick Mumford 
April 15, 20111 12:00 Noon 

Auditorium 
I FedEx Global Education Center, Nelson Mandela 



Rick Mumford, D.M.D., M.P.H. is a Clinical Associate Professor in the Department of Dental Ecology at the UNC School of 

Dentistry. His chief appointment is as Director, Dentistry in Service to Communities (DISC) Program. DISC manages 

extramural clinical and research rotations for students of the school of dentistry, not only in North Carolina but, 

nationally and internationally. 

Having been a member of the NC Army National Guard since 1988, Dr. Mumford spent 2003 & 2004 on active duty and 

deployed to Iraq with a combat medical unit, serving as Brigade Dental Surgeon and Triage Officer. Upon his return, Dr. 

Mumford served as Senior Assistant to the State Health Director, focusing on health disparities, from 2005 to 2008. 

This talk is part of the Heels in the Field: Global Health Discussion Series, a semester-long discussion exploring the critical 

issues, current controversies and innovative solutions hosted by the Curriculum in Global Studies and the UNC Institute 

for Global Health & Infectious Diseases. 

Sharing their personal experience with global research and programs, UNC leaders and experts in the field will discuss 

key local and international health challenges and facilitate an exploration of the complexities involved in improving 

health. Learn how together we can make a difference to communities around the world. Bring your own lunch. Drinks 

and light snacks will be provided. RSVP to laram@email.unc.edu 

Stories of Progress: Using New Media to Shine a Light on Global Change-makers and Inspire Action 
April 13, 2011 I 5:00 PM I FedEx Global Education Center, Nelson Mandela Auditorium 

Pizza will be provided. RSVP required. 

Please join us for a presentation and discussion 
about the power of new media to raise awareness 
about important global issues and inspire others to 
act. Learn how you can get involved! 

You will meet the leaders of two successful public- 
private partnerships for global health and the non- 
profit organization which is uniting them with 
talented and passionate Carolina students who 
harness their creativity to showcase this important 
work. 

¯ Courtney Spence, executive director of 
Students of the World 
¯ Nada Dugas, director of the Pampers/UNICEF 
"One Pack=One Vaccine" Campaign 
¯ Greg AIIgood, director of Procter & Gamble’s 
Children’s Safe Drinking Water 

Moderated by Daren Brabham, assistant professor of journalism and mass communication at UNC-Chapel Hill. 

Since 1999, Students of the World has sent more than 300 students to more than 30 countries to work with more than 50 
non-profit organizations. The Pampers/UNICEF collaboration to eliminate neonatal tetanus - "One Pack=One Vaccine" - 
has provided over 300 million tetanus vaccines, protecting over 100 million mothers and their babies in 21 countries. The 
Children’s Safe Drinking Water program has delivered over 3 billion liters of clean drinking water. 

Click here for complete event information. 



Sponsored by the Curriculum in Global Studies and the Institute for Global Health & Infectious Diseases 

globalhealth.unc.edu -- Local health is global health. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 11,2011 2:22 PM 

Lucido, Barbara E <blucido@email.unc.edu> 
RE: AFAM/AFRI Seats for CTOPS 

Yes, That’s great! 

Thanks, 

Travis 

From: Lucido, Barbara E 
Sent: Monday, April 11, 2011 1:44 PM 

To: Gore, Travis 
Subject: RE: AFAM/AFRI Seats for CTOPS 

Thanks for your email, Travis. Section 004 is cancelled, and in its place is section 003 with 30 seats for firstmyears and 36 

available now for continuing students. Got it. 

Best, 
Barbara 

Barbara Lucido 

Assistant Dean, Academic Advising Program 
The University of North Carolina at Chapel Hil! 

College of Arts & Sciences and General College 

1002 Steele Building; CB 3110 

Chapel Hill, NC 27599m3110 

Phone: (919) 843-3341 Fax: (919) 962-6888 
Academic Advising’s webpage: http://advising.unc.edu 

From: Gore, Travis 
Sent: Monday, April 11, 2011 1:30 PM 
To: Lucido, Barbara E 
Subject: RE: AFAM/AFRI Seats for CTOPS 

Hi Barbara, 

We had to make a last minute change that would reflect on this so i wanted to let you know so that you would be able 

to change it. You won’t be losing any seats, it’s just a matter of changing sections. We canceled Afam 101 004 so in its 

place it will now be Afam 101 003. You can let me know if this is not clear. 

Thanks, 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: Lucido, Barbara E 
Sent: Thursday, April 07, 2011 4:38 PM 
To: Buell, Agatha; Hildebrand, Reginald F; Gore, Travis; Nyang Oro, Julius E 
Subject: AFAM/AFRI Seats for CTOPS 

The attached table reflects the results of our recent communications regarding seats for first-year students at CTOPS this 

summer. Please review to be sure that the numbers are correct, as registration for continuing students begins next 

week; and we want to be sure that the max enrollment numbers for continuing students (see "April Max") are set 

appropriately. Please let me know as soon as possible if there are any discrepancies with these figures. 

The Office of the Registrar’s staff will adjust the max enrollment numbers, and they will also add a "class note" for each 

which will state, "An additional __ seats restricted to first-year students." (See "F¥ Seats.") We are hoping that the 

combination of these two changes this year in ConnectCarolina will result in fewer questions and confusion on the part 
of our continuing students. 

If you have made any changes in ConnectCarolina that do not reflect the numbers on the attached table, we will change 

them accordingly. Please do not adjust any numbers for any of these courses/sections after today and through August 

22, 2011. If the number of seats you are able to offer changes in any way (cuts, increases, cancellations, etc.), please let 

me know; and I will be sure to coordinate the appropriate adjustments with the Registrar’s Office. 

When CTOPS begins in early June, the waitlist function will be turned off if a waitlist currently exists. Turning the 

function off enables first-year students to add to the waitlist, but it prohibits students on the waitlist to roll into the 

seats that are opened for each CTOPS session. On August 2, the waitlist function will be turned back on, and waitlists 
will be purged on August 11. The Registrar’s staff will print PDF’s of the waitlists and send them out to the departments 

before they are purged on the 11th. 

For every other course in your department that does not appear on the attached table, you will be responsible for 

setting reserve capacities, max enrollments, etc. We will take control of only the courses/sections on the table--courses 

on the Seat Release Schedule for CTOPS. 

Thanks so much for your support and cooperation with this process. Your participation has enabled us to offer a record 

number of seats to first-year students this summer! 

If you have any questions or concerns, please do not hesitate to contact me. 

Best regards, 

Barbara 

Barbara Lucido 
Assistant Dean, Academic Advising Program 

The University of North Carolina at Chapel Hill 

College of Arts & Sciences and General College 

1002 Steele Building; CB 3110 
Chapel Hill, NC 27599-3110 

Phone: (919) 843-3341 Fax: (919) 962-6888 
Academic Advising’s webpage: http://advising.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 11,2011 4:43 PM 

Speagle, Allison M <speagle@email.unc.edu> 

RE: Fax 

Thanks Allison! That is great! 

~Travis 

From: Speagle, Allison M 
Sent: Monday, April 11, 2011 4:41 PM 
To: Gore, Travis 
Subject: Fax 

Hi Travis, 

I received your fax for fall changes. I wanted to let you know that I have changed AFAM 254.001 to TR at 12:30-1:45 and 

assigned the class to PH 328. This room is MMC and seats 44 people. If you have any questions please let me know. 

Thank you. 

Allison Speagle 
Scheduling Specialist 
Offce of Univers ty Reg strar UNC-CH 
SASB North~ Sure 3209 
Campus Box 2~00 
450 Rdge Rd 
Chapel Hill~ N¢ 27599 
919 9S2 6093 
9198438709 fax 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, April 12, 2011 10:27 AM 
Roberts-Coleman, Joan <joanrc@email.unc.edu> 

FW: May 2011 Special Ceremony Arrangement Form 

May 2011 Special Ceremony memo and Arrangements Form.doc 

Hi Joan! 

Would it be possible for you to send me a list of students who have applied on Connect Carolina for graduation in the 

Department of African and Afro-American Studies? 

Thanks, 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Budihardjo, Maya Kimberley 
Sent: Thursday, March 31, 2011 10:44 AM 
To: Gore, Travis 
Subject: FW: May 2011 Special Ceremony Arrangement Form 

Hi Travis, 

Agatha asked that I forward you this e-mail regarding a list for commencement. Joan was able to send me a list of 

students who have applied on Connect Carolina for graduation. Just remember to ask for each major code. 

See you soon 

Maya 

Maya Budihardio 

Student Services Manager 

DepaEment of Public Pohcy 

Unive~ity of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hi11,27599 

p 919.962.1600 

f919.962.5824 

From: Roberts-Coleman, Joan 
Sent: Tuesday, February 22, 2011 10:33 AM 
Subject: May 2011 Special Ceremony Arrangement Form 



Special Ceremony Arrangements Coordinator, 

Your name was listed on the May 2Oll Commencement website as the coordinator for this year’s Special 

Ceremony for your school/department. In case you did not receive information from last year’s coordinator 

regarding the services which are available through the Registrar’s Office, I have attached a copy of the Special 

Ceremony Arrangements memo and order form. 

Should you have any questions/concerns, please do not hesitate to give me a call. 

Best regards, 

Joan Roberts-Coleman 

Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 

31oo SASB North, CB #21oo, Chapel Hill, NC 27599-21oo 

Tel: 919-962-9861 ¯ Fax: 919-962-3349 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

February 16, 2011 

OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTIt 

45° I~,IDGE I/.OAD, SUITE 31oo 

CAMPUS BOX 2Ioo 

CHAPEL HILL, NC 27599-21oo 

http://regweb.unc.edu 

T 9~9.962.3954 

F 919.962.666i 

TO: 

FROM: 

RE: 

DEADLINE: 

Special Ceremony Contact Person 

Joan Roberts-Coleman 
Records Service Coordinator 

May 2011 Special Ceremony Arrangements Form 

Friday, March 18 

Last year, your school/department held a Special Ceremony during May Commencement 

weekend. This year we will again be able to provide diplomas* and address label 

information. Requests must be submitted on the attached Arrangements Form and 

received by the deadline above. Late requests cannot be honored. 

(If you are not the person making these arrangements this year, please forward this email 

to the appropriate person. If your school/department will not be holding a Special 

Ceremony this May, please disregard this memo.) 

Diplomas - Special Ceremonies which take place after Commencement on Sunday, May 8 

may distribute diplomas.* Use the "Diplomas" area below to list the appropriate 

degree/major codes of the diplomas* you plan to distribute. Undistributed 

diplomas from your Special Ceremony must be returned to the Office of the 

University Registrar no later than 9:00am on Monday, May 9. Please indicate the 

name and contact information of the person who will be responsible for returning 

your undistributed diplomas. 

"Professional" diplomas* which are not distributed at a Special Ceremony will be 

available in the Registrar’s Office on Commencement Sunday after degrees have 

been conferred by the Chancellor. Our office will be open for pick-up until 2:00pm 

on Sunday and thereafter during regular office hours through May 27, after which 

they will be mailed to each student’s home address as listed in ConnectCarolina. 

Address Information - For degree candidate address information, list the appropriate 
degree/major codes and indicate which address type (local, home or email) best 
meets your needs. Address information will be returned as an Excel spreadsheet 
via email; please indicate the email address to which you would like the 
information sent. Address information will be distributed in late March. 

* Please remember that diplomas for undergraduate and MA/MS degrees are not available until July. 
Only "professional" diplomas are available for distribution in May and only at Special Ceremonies 
which take place after Commencement on Sunday, May 8 may distribute diplomas. Questions about 
specific degrees for which diplomas are available should be directed to me at 962-9861. 



MAY 2011 

SPECIAL CEREMONY ARRANGEMENTS FORM 

Department/School 

Event Coordinator 

Date of Ceremony* 
*Only Special Ceremonies scheduled after Commencement may distribute diplomas. 

Tel# 

CB# 

Time 

Diplomas you plan to distribute (use appropriate degree and major codes, e.g. PhD - GERM) 

Degree Code Major Code Degree Code 

1. 7. 

2. 8. 

3. 9. 

4. i0. 

5. ii. 

6. 12. 

Major Code 

Diploma Pick-Up Diplomas may be picked up Sunday, May 8, between 7:30am and 

9:00am at 3131 SASB North. is authorized 

to pick up diplomas for our Special Ceremony. 

Diploma Return Requested diplomas which are not distributed at your Special 

Ceremony must be returned to the Office of the University Re~tistrar by 9am Monday. 

Contact Person Phone Number 



Address Information If you would like degree candidate address data, please indicate 
the address type (local, home, or email) which best meets your needs. Address 
information will be sent in late March. 

Local Address:__ Home Address: __ Email: __ 

Address criteria: (use appropriate degree/major codes, e.g. ASBA - PHIL) 

Undergraduate 

Degree Code Major Code Degree Code 

:1. 5. 

2. 6. 

3. 7. 

Major Code 

Graduate 1, 

2. S. 

3. 6. 

Professional 1, 

2. S. 

3. 6. 

Send Address Information to: 
Name Email Address 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, April 12, 2011 1:17 PM 
Speagle, Allison M <speagle@email.unc.edu> 

RE: Waitlists 

Allison, 

was Trent but thanks for sending to me too[ 

Travis 

From: Speagle, Allison M 
Sent: Tuesday, April 12, 2011 1:15 PM 
To: Gore, Travis; Hopper, Trent 
Subject: Waitlists 

Hi Guys, 

The other day I know one of you called and asked me about when waitlists were purged. I believe I told you that they 

were not purged until 2 weeks into the semester. I found out today I was incorrect and waitlist for Fall will be purged on 

Aug 11. I am sorry I gave you the wrong info and that I can’t remember who I talked to. If either of you have any 

questions please let me know. Thanks and have a good day. 

Allison Speagle 
Scheduling 5pec al st 
Offce of Un vers ty Reg strar, UNC.~CH 

SASB North, Suite 3209 
Campus Box 
450 Ridge Rd 
Chapel Hill, NC 27599 

9Z9~962 6093 
9~9~843 8709 fax 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, April 12, 2011 2:15 PM 

Cooke, Amy E <acooke@email.unc.edu> 

RE: ENST 266/Afri 266 

Wow, you must be popular because as soon as I went in and added another slot for Afri, it was taken within only a couple minutes!! 

..... Original Message ..... 
From: Amy Cooke [mailto:acooke(~email.unc.eda] 
Sent: Tuesday, April 12, 2011 8:27 AM 
To: Gore, Travis 
Subject: Re: ENST 266/Afri 266 

That sounds fine to me--but if you want to add a seat for AFRI, I think 
there is room for 19 people in that space (so 18 students + me). I hate 
the room I’m in. You have to carry your own computer--what a serious pain! 

Amy 

On 4/11/2011 10:54 AM, Travis Gore wrote: 
Hey Amy, 

I know that students will start registering for classes this week so I 
wanted to make sure everything looked good with you. It looks like the 
combined enrollment for both classes are set for a total of 17 and we 
have two slots available for Afri. Let me know if you want these numbers 
adjusted! 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Amy Cooke, PhD 
Curriculum for the Environment and Ecology 
CB 3275, 
203 Coates Building, Franklin Street 
University of North Carolina-Chapel Hill 
Tel: 919-962-00622 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, April 12, 2011 4:47 PM 

Cooke, Amy E <acooke@email.unc.edu> 

RE: room for ENST/AFRI 266 

Cool. If the student is for Afri 266, I can add her if you have the PID so that way it would prevent someone else from taking that spot 
before your student got in the class. 

..... Original Message ..... 
From: Amy Cooke [maiho:acooke~Semailamc.ed~q 
Sent: Tuesday, April 12, 2011 4:32 PM 
To: Gore, Travis 
Subject: Re: room for ENST/AFRI 266 

That works for now. 

tl~x 
amy 

On 4/12/2011 4:30 PM, Gore, Travis wrote: 
> Might not be a bad idea. Although I think we can add one more to that classroom because the total is 17 and I think you mentioned 
there are 19 seats including your seat. What do you think? 
> 
> Travis 
> 

Original Message ..... 
> From: Amy Cooke [maiho:acooke~emaiL~mc.ed~q 
> Sent: Tuesday, April 12, 2011 3:50 PM 
> To: McNeil, Kathleen; Gore, Travis 
> Subject: room for ENST/AFRI 266 
> 

> Hi Kathleen (and Travis, since Kathleen is out today): 
> 
> We might need to find another room for ENST 266. I have a feeling we’ll 
> need more seats--its already booked full and at least one student I know 
> was interested and hasn’t even had a chance to register. 
> 

> 

> Amy 

Amy Cooke, PhD 
Curriculum for the Environment and Ecology 
CB 3275, 
203 Coates Building, Franklin Street 
University of North Carolina-Chapel Hill 
Tel: 919-962-00622 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN STGORE> 

Wednesday, April 13, 2011 4:34 PM 

McMillan, Tim <tjml @ema~l.unc.edu> 

RE: Flowers for Perry 

Question. You can call office. 

From= McMillan, Tim 
Sent= Wednesday, April 13, 2011 4:12 PM 
To= Gore, Travis 
Subject= RE: Flowers for Perry 
Thanks -- whose birthday is next? 

From= Gore, Travis 
Sent= Wednesday, April 13, 2011 3:54 PM 

To= McMillan, Tim 
Subject= RE: Flowers for Perry 

Thanks, 

I just sent him an email cause I thought that would be easier for me than calling but if I don’t get a quick response then either I or Julius will call him. Happy 

Birthday! 

T 

From= McMillan, Tim 
Sent= Wednesday, April 13, 2011 3:31 PM 
To= Gore, Travis 
Subject= Flowers for Perry 
Hi Travis -- Thanks for taking care of this -- if you don’t feel like calling Perry, get Julius to do it. Find out the best address for the flowers and if Eunice is around she might 
help you with the wording on the card. Let me know if there are any snafus, otherwise 1’11 see you tomorrow. 

T 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, April 15, 2011 5:24 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: AFAM enrollments in first session 

Hi Agatha, 

It’s al! been taken care of! That gives Carey a total of 3 students now. I tried adding him with his PID but it will not 

work yet. 

Have a good weekend! 

Travis 

From: Buell, Agatha 
Sent: Friday, April 15, 2011 2:19 PM 
To: Gore, Travis 
Subject: FW: AFAM enrollments in first session 

HI Travis, 
Both AFAM 262 and AFAM 263 are still in the system for summer session° Can you please move the student in 262 into 
26:3 (and then let her know), and then make sure with the scheduling office that 262 is removed so that no one can see 

it and/or enroll in it? 

Also, can Carl be added as the instructor yet? 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: McMillan, Tim 
Sent: Thursday, April 14, 2011 8:24 PM 
To: Buell, Agatha; Nyang Oro, Julius E 
Subject: FW: AFAM enrollments in first session 

From: Yopp, Jan Johnson 



Sent: Thursday, April 14, 2011 4:28 PM 
To: McMillan, Tim 
Subject: AFAM enrollments in first session 

Hi, Tim, 

Enrollments are looking pretty good for session one and Maymester about 3 1/2 weeks out from classes. The only 
exception is AFAM 263 which has only 2 students enrolled. 

So if there is some way to publicize that course to majors, I would encourage you to do so. I’ll keep monitoring it and 
other classes as well. Any cancelation decision would be made around May 3. 

I’ll look at second session a bit further out. 

Thanks, 

Jan 

Jan Johnson Yopp 

Dean, Summer School 
University of North Carolina at Chapel Hill 
Office: 919.962.8266 
Fax: 919.962.2752 

Walter Spearman Professor 
School of Journalism and Mass Communication 
University of North Carolina at Chapel Hill 
Office: 919.962.4083 
Fax: 919.962.0620 
jyopp@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, April 19, 2011 1:15 PM 

Jacobson, Sarah <sj acobson@unc.edu> 

RE: Graduation 

Awesome! Hope things aren’t too crazy over there! Thanks! - T 

From: Jacobson, Sarah 
Sent: Tuesday, April 19, 2011 1:12 PM 
To: Gore, Travis 
Subject: RE: Graduation 

Hi Travis 

Of cou rse ! 

Hope you’re well[ 

-S 

Graduation Coordinator 
Academic Advising Program 

G 017 B Steele Building, CB #3110 
UNC-CH 

Chapel Hill, NC 27599-3110 

http://advising.u nc.edu 

sejacobs@email.unc.edu 

(919) 962.3758 

From: Gore, Travis 
Sent: Tuesday, April 19, 2011 1:12 PM 
To: Jacobson, Sarah 
Subject: RE: Graduation 

Thanks Sarah! By the way is it ok if I send you some course substitution letters? 

-Travis 

From: Jacobson, Sarah 
Sent: Tuesday, April 19, 2011 12:54 PM 
To: Nichols, Julia; Gore, Travis 
Cc: Decosta, Senora R; Covalt, Carolyn S 
Subject: RE: Graduation 

From what I understand, these requests should go to the Registrar - I’ve been asking departments to contact Joan 
Roberts-Coleman in OUR at joanrc@email.unc.edu 

she can’t help you, she’ll get you to the right place[ 



-Sarah 

Graduation Coordinator 
Academic Advising Program 

G 017 B Steele Building, CB #3110 
UNC-CH 

Chapel Hill, NC 27599-3110 

http://advising.u nc.edu 

sejacobs@email.unc.edu 

(919) 962.3758 

From: Nichols, Julia 
Sent: Tuesday, April 19, 2011 11:33 AM 
To: Gore, Travis 
Cc: Decosta, Senora R; Covalt, Carolyn S; Jacobson, Sarah 
Subject: RE: Graduation 

Dear Travis, 

I hope that I can help in some way. While I have the ability to look up an individual student and check their graduation 

status, I as of yet don’t have the ability to run reports, like the one you are requesting. 

I’ve CCed some others on this email in hopes we can figure out a way to get you that report. I am not sure how 

departments are to request these reports, short of the current process of asking the Registrar to generate them. 

NOTE: ! just wanted to stress ahead of time that this list is going to change. While a list of your majors that have applied 

for graduation can be generated remember that it is only those that have applied. There is simply no way to give a list of 

those actually approved for graduation until after departmental/university graduation cerer~onies. It comes down to 
grades and all of them needing to post before many students are able to be "cleared" for graduation. Just wanted to 

make that clear. 

Carolyn Covalt (our ConnectCarolina contact within Advising): Whom would you suggest Travis contact for this type of 

report, or do you think the Registrar is the best source? 

Senora DeCosta: If Carolyn C. says that the Registrar is the best source for this type of list would you be able to provide 

that report to Travis in the next day or so? 

Sarah Jacobson (Advising’s Graduation Coordinator): I know you are very busy this time of year, but I also wanted to 
check in with you about this request and how you handle them when departments contact you about a master list of 

their majors that have applied. 

Travis, let’s see how Carolyn and Senora (and maybe Sarah J.) respond to this email and we can go from there. 

Thank you so much for emailing me, 

Julia Nichols 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, April 19, 2011 11:10 AM 
To: Nichols, Julia 
Subject: Graduation 

Hi Julia, 



I recently attended a Student Services meeting and I remember that you were nice to offer help to someone there. I 

wrote down your name and the reason I am contacting you is because maybe you could help me too! I am in charge of 

our department graduation. What I need is a list of all the students planning on graduating in our department. (African 

and Afro-American Studies) Any help would be wonderful! 

Thank you ! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, April 19, 2011 1:33 PM 
Department listserv <afriafam@listserv.unc.edu> 

Textb ook Order Reminder! 

Fall 2011 Textbook Submission Report Through April 15 2011.xls; Guaranteed 
Buyback Program Participants_Fall2011.doc 

Dear Colleagues, 

Just a friendly reminder to order your textbooks, or fil! out a simple "No Text" form for Fal! 20:1:1 classes. This is 

important and helps assure that our students get cheaper prices on books! 

Orders can be placed in one of 5 easy ways: 

i) Use the Student Stores website: http://www.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan qfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at 
Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 

Thanks, 

Travis 



Guaranteed Buyback Program Fall 2011 

UNC Chapel Hill 

Current Participants 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

2) Drama 115: Fall 2010 through Spring 2012 

3) Drama 116: Fall 2010 through Spring 2012 

4) Linguistics 101: Fall 2010 through Spring 2012 

5) Physics 104/105: Spring 2010 through Spring 2013 

6) Psychology 101: Fall 2011 through Spring 2014 

7) Public Policy/Environmental Studies 585: Fall 2009 through Fall 2011 

8) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, April 20, 2011 4:35 PM 

Roberts-Coleman, Joan <joanrc@email.unc.edu> 

RE: Graduation 

Thanks, Joan! This looks great! 

-Travis 

From: Roberts-Coleman, Joan 
Sent: Wednesday, April 20, 2011 12:07 PM 
To: Gore, Travis 
Subject: RE: Graduation 

Travis, 

Here’s what we have as oftodayo I hope it serves your needs, as we wil! not be running further reports until after 
graduation. 

Best, 

Joan 

Joan Roberts-Coleman 
Records Service Coordinator 
Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #zloo, Chapel Hill, NC 

Tel: 919-962-9861 . Fax: 919-962-3349 

From: Gore, Travis 
Sent: Tuesday, April 19, 2011 2:07 PM 
To: Roberts-Coleman, Joan 
Subject: FW: Graduation 

Hi Ms. Roberts-Coleman, 

I was told that maybe you could help me with a request! [ need a list of Afri/Afam Majors/Minors that plan on 

graduating in May! Any help would be much appreciated! 

Thanks in advance, 
Travis 

From: Jacobson, Sarah 
Sent: Tuesday, April 19, 2011 12:54 PM 
To: Nichols, Julia; Gore, Travis 
Cc: Decosta, Senora R; Covalt, Carolyn S 



Subject: RE: Graduation 

From what ! understand, these requests should go to the Registrar - I’ve been asking departments to contact Joan 

Roberts-Coleman in OUR at joanrc@email.unc.edu 

If she can’t help you, she’ll get you to the right place! 

-Sarah 

Graduation Coordinator 

Academic Advising Program 

G 017 g Steele Building, CB #3110 

UNC-CH 

Chapel Hill, NC 27599-3110 

http://advising.u nc.edu 

sejacobs@email.unc.edu 

(919) 962,3758 

From: Nichols, Julia 
Sent: Tuesday, April 19, 2011 11:33 AM 
To: Gore, Travis 
Cc: Decosta, Senora R; Covalt, Carolyn S; Jacobson, Sarah 
Subject: RE: Graduation 

Dear Travis, 

I hope that I can help in some way. While I have the ability to look up an individual student and check their graduation 

status, I as of yet don’t have the ability to run reports, like the one you are requesting. 

I’ve CCed some others on this email in hopes we can figure out a way to get you that report. I am not sure how 

departments are to request these reports, short of the current process of asking the Registrar to generate them. 

NOTE: [ just wanted to stress ahead of time that this list is going to change. While a list of your majors that have applied 

for graduation can be generated remember that it is only those that have applied. There is simply no way to give a list of 

those actually approved for graduation until after departmental/university graduation ceremonies. It comes down to 

grades and all of them needing to post before many students are able to be "cleared" for graduation. Just wanted to 

make that clear. 

Carolyn Covalt (our ConnectCarolina contact within Advising): Whom would you suggest Travis contact for this type of 

report, or do you think the Registrar is the best source? 

Senora DeCosta: If Carolyn C. says that the Registrar is the best source for this type of list would you be able to provide 

that report to Travis in the next day or so? 

Sarah Jacobson (Advising’s Graduation Coordinator): I know you are very busy this time of year, but I also wanted to 

check in with you about this request and how you handle them when departments contact you about a master list of 



their majors that have applied. 

Travis, let’s see how Carolyn and Senora (and maybe Sarah J.) respond to this emafl and we can go from there. 

Thank you so much for emafling me, 

Julia Nichols 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, April 19, 2011 11:10 AM 
To: Nichols, Julia 
Subject: Graduation 

Hi Julia, 

I recently attended a Student Services meeting and I remember that you were nice to offer help to someone there. I 

wrote down your name and the reason I am contacting you is because maybe you could help me too! I am in charge of 

our department graduation. What I need is a list of all the students planning on graduating in our department. (African 

and Afro-American Studies) Any help would be wonderful! 

Thank you ! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Thursday, April 21,2011 6:37 PM 

Buell, Agatha <abuell@email.unc. edu> 

Carey Promo 

CarlCaryPromo.doc 

Hi Agatha, 

Here is my beautiful piece of artwork! 

If it needs work then I will be happy to give it a touch up on Monday! 

Have a nice extended weekend! 

Travis 



Foundation- 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, April 25, 2011 11:59 AM 

Department listserv <afriafam@listserv.unc.edu> 

CarlCaryPromoSummer.doc 

Could you please advertise the attachment for AFAM 263 in your class today, tomorrow and Wednesday if possible. A 

suggestion would be to post it on the projector (if there is one) at the beginning of class, before you start your lesson. 

A brief description of the class would be: This course addresses policy considerations underlying public education for 

blacks since the Civil War. Special emphasis on the post-Civil War period. Encourage your students to enroll! 

Thank you 



Foun la ions of 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Monday, April 25,2011 3:39 PM 

Department listserv <afriafam@listserv.unc.edu> 

AFAM 263 

CarlCaryPromoSummer.doc 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, April 25, 2011 11:59 AM 
To: ’Department listserv’ 
Subject: 

Could you please advertise the attachment for AFAM 263 in your class today, tomorrow and Wednesday if possible. A 

suggestion would be to post it on the projector (if there is one) at the beginning of class, before you start your lesson. 

A brief description of the class would be: This course addresses policy considerations underlying public education for 

blacks since the Civil War. Special emphasis on the post-Civil War period. Encourage your students to enroll! 

Thank you 



Foun la ions of 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, April 25,2011 4:24 PM 

Smith, Jessica <j esmit@email.unc.edu> 

FW: [afriafam] AFAM 263 

CarlCaryPromoSummer.doc 

Hi Jess[ca, 

I was looking to send this to the undergraduate student services manager in the School of Education in hopes that they 

could get this information out as quickly as they can. Could you forward this along if you are not the right person. 
Thank you so much! 

Travis 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, April 25, 2011 3:39 PM 
To: Department listserv 
Subject: [afriafam] AFAM 263 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, April 25, 2011 11:59 AM 
To: ’Department listserv’ 
Subject: 

Could you please advertise the attachment for AFAM 263 in your class today, tomorrow and Wednesday if possible. A 

suggestion would be to post it on the projector (if there is one) at the beginning of class, before you start your lesson. 

A brief description of the class would be: This course addresses policy considerations underlying public education for 

blacks since the Civil War. Special emphasis on the post-Civil War period. Encourage your students to enroll! 

Thank you 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29069522 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29069522-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



Foun la ions of 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, April 26, 2011 4:50 PM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: Catering 

I know!! Crazy! Lol 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, April 26, 2011 4:48 PM 
To: Gore, Travis 
Subject: RE: Catering 

What in the world?! Who are these students bringing? I had 5 students RSVP for 20 people! I can’t even tNnk of 20 
people I would want to bring to commencement... 

From: Gore, Travis 
Sent: Tuesday, April 26, 2011 3:20 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Catering 

had a student RSVP over the weekend and they said they would be bringing 45 guests with them!!! 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, April 26, 2011 3:14 PM 

To: Gore, Travis 
Subject: RE: Catering 

I can’t take all the credit! I used the template that was created last year. 

From: Gore, Travis 
Sent: Tuesday, April 26, 2011 3:06 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Catering 

Wow, this looks nice. You set the bar very high so now it means more work for me! hahaha 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, April 26, 2011 2:05 PM 
To: Gore, Travis 
Subject: RE: Catering 

T! 

Here is our program; have fun © 

From: Gore, Travis 
Sent: Tuesday, April 26, 2011 1:49 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Catering 

Hey Maya! 



Agatha said you guys are making a nice program for graduation. She said maybe ! could take a look at yours as an 

example. Would you happen to have one? 

Thanks! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Wednesday, April 13, 2011 8:54 AM 
To: Gore, Travis 
Subject: RE: Catering 

Hi Travis-Sorry for the delay in response° Yve attached the catering sheet that we’ve agreed on for commencement° 

Hopefully this helps! 

From: Gore, Travis 
Sent: Tuesday, April 12, 2011 1:06 PM 
To: Budihardjo, Maya Kimberley 
Subject: RF: Catering 

Awesome! What kind of food did you order and how much? ! am planning on doing something similar. 

Thanks again! 

Travis 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, April 12, 2011 9:43 AM 
To: Gore, Travis 
Subject: RE: Catering 

Hey Travis! 

We are using Carolina Catering for our catering. Their number is 962-0336. Let me know if you need anything else! 

Thanks! 

Maya 

Maya Budihardjo 

Student Se~dces Manager 
Department of Public Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 
Chapel Hi11,27599 

p 919.962.1600 

f919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, April 12, 2011 9:32 AM 
To: Budihardjo, Maya Kimberley 
Subject: Catering 

Hi Maya, 



Agatha asked me to ask you about catering for graduation. I think our department is going to do the same thing that 

your department is doing for catering! 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, April 27, 2011 10:55 AM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: Carolina Course Evaluations Online 

Thanks[ 

From: Budihardjo, Maya Kimberley 
Sent: Wednesday, April 27, 2011 10:53 AM 
To: Gore, Travis 
Subject: FW: Carolina Course Evaluations Online 

Maya Budihardio 

Student Services Manager 

Department of PuNic Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 
Chapel Hill, 27599 

p 919.962.1600 

f 919.962.5824 

From: Institutional Research and Assessment [mailto:oira_cce@unc.edu] 
Sent: Friday, March 25, 2011 10:03 AM 
Subject: Carolina Course Evaluations Online 

Dear Department Coordinators, 

We’re setting up the Carolina Course Evaluations Online system for use this spring and need your help 
identifying specific courses and instructors to be evaluated. 

Attached is a list of the academic units, Department Coordinators, and course subject areas from the fall 2010 
evaluation period. We will use this list to grant access to the individuals who will be responsible for selecting 
courses and reviewing/editing instructor information this spring. Please let us know if any changes should be 
made. 

Here is the schedule of activities for the spring 2011 evaluations: 

March 24 - April 5 Department Coordinators choose course sections to be evaluated and edit 
Instructor data. Visit the course evaluation website at: 
http ://oira.unc.edu/carolina-course-evaluations-online.html 

Look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". 
Click, and when prompted, enter your ONYEN and password to get to the instructions for selecting your 
courses. If your ONYEN is rejected or if you have any questions about the process, contact Garrett Hirth at 
gmh~email.unc.edu or 2-1339 for assistance. 

April 14 - 29 Students complete evaluations. Email invitations begin to go out shortly after midnight on 



the 14th. Please encourage your instructors to promote the evaluation process and if possible, to provide 
students with class time to do the evaluations on their laptops or in a computer lab. The evaluation site will 
close at 8:00 am on April 29th as exams begin. 

May 16 Instructors receive results as email attachments and Department Coordinators will are notified 
about the availability of reports online. 

Thanks for your cooperation. As always, please let us know if there is anything we can do to support your 
course evaluation needs. 

Sincerely, 
Office of Institutional Research & Assessment 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, April 27, 2011 5:49 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Course evaluations 

Hi Garrett, 

I got your message. Thanks for calling. 

and must have made a mistake! 

Thanks! 

Travis 

Yes, You can leave Afri 692H off. think I was just rushing to get them into you 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From." Gore, Travis 
Sent." Wednesday, April 27, 2011 2:52 PM 
To." Hirth, Garrett Michael 
Subject." RE: Course evaluations 

Hi Garrett, 

Ok, That will be great. 

Many Thanks, 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 9:19.966.5496 

From." Hirth, Garrett Michael 
Sent." Wednesday, April 27, 2011 12:36 PM 
To." Gore, Travis 
Subject." RE: Course evaluations 

Travis- 



Because of the number of courses that you would like to have evaluated at this point, it will take a couple days to get 

them set up. Students should expect email notification that the evaluations are available in 2-3 days. We will keep the 

system open until the last day of exams. 

Thanks, 

Garrett 

Garrett Hirth 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(919) 962-1500 

From." Gore, Travis 
Sent." Wednesday, April 27, 2011 11:59 AM 
To." Hirth, Garrett Michael 
Subject." RE: Course evaluations 

Hi Garrett, 

Since the students would be getting a late start and I want to make sure everyone has time to complete it, I am thinking 

the longer the better. Maybe a week if possible or until last day of exams. 

will be the department coordinator! Here is my information. 

Travis Gore 

stgore@email.unc.edu 

stgore 

966-5496 

want to thank you again!! 

Travis 

From." Hirth, Garrett Michael 
Sent." Wednesday, April 27, 2011 11:46 AM 
To." Gore, Travis 
Subject." RE: Course evaluations 

Travis- 

How long would you like the evaluation to remain open to students? 

Also, will you be the department coordinator who selects courses for evaluation in future semesters? If so, I need the 

following information for you and your department head. 

Name 

Email 

ONYEN 

Phone 

will give you access to the subjects listed below. Please let me know if you need access to additional subjects in future 



semesters. I’ve attached the basic instrument that we will be using for the these evaluations. If you would like to use a 

custom instrument in future semesters, you will need to contact us at the start of the semester. However, most 

departments do just use the basic version. 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Wednesday, April 27, 2011 11:39 AM 
To: Hirth, Garrett Michael 
Subject: Course evaluations 

Hi Garrett, 

Here is the information. Let me know if you have any questions. Thanks so much for helping with this!! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Afam 51 001 Charlene Regester 

Afam 101 001 Timothy McMillan 
Afam 101 002 Reginald Hildebrand 

Afam 101 003 Robert Porter 

Afam 102 001 Kenneth Janken 

Afam 190 001 Timothy McMillan 

Afam 258 001 Perry Hall 

Afam 276 001 Charlene Regester 

Afam 278 001 Karla Slocum 

Afam 340 001 Joseph Jordan 

Afam 356 001 Perry Hall 



Afam 371 001 Reginald Hildebrand 

Afam 408 001 Kenneth Janken 

Afam 428 951 Robert Porter 

Afam 474 001 Eunice Sahle 

Afam 530 001 Kia Caldwell 

Afam 610 001 David Pier 

Afam 692H 001 Julius Nyangbro 

Afri 101 001 Eunice Sahle 

Afri 101 003 Lydia Boyd 

Afri 190 001 Lydia Boyd 

Afri 370 001 Bereket Selassie 

Afri 375 001 David Pier 

Afri 421 001 Mamarame Seck 

Afri 520 001 Margaret Lee 

Afri 522 001 Michael Lambert 

Afri 523 001 Georges Nzongola-Ntalaja 

Afri 540 001 Margaret Lee 

Afri 550 001 Georges Nzongola-Ntalaja 

Afri 692H 001 Julius Nyangor6 

Swah 402 001 Sinamenye Mutima 

Swah 402 002 Sinamenye Mutima 

Swah 404 001 Nathan Mogaka 

Swah 408 001 Nathan Mogaka 

Wolo 402 001 Mamarame Seck 

Wolo 404 001 Mamarame Seck 

Lgla 402 001 Donato Fhunsu 



Lgla 404 001 Donato Fhunsu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, April 27, 2011 5:50 PM 

Hirth, Garrett Michael <gmh@email.unc.edu> 

Course evaluations 

Hi Garrett, 

I got your message. Thanks for calling. 

and must have made a mistake! 

Thanks! 

Travis 

Yes, You can leave Afri 692H off. think I was just rushing to get them into you 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

From: Gore, Travis 
Sent: Wednesday, April 27, 2011 2:52 PM 
To: Hirth, Garrett Michael 
Subject: RE: Course evaluations 

Hi Garrett, 

Ok, That will be great. 

Many Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

From: Hirth, Garrett Michael 
Sent: Wednesday, April 27, 2011 12:36 PM 
To: Gore, Travis 
Subject: RE: Course evaluations 



Travis~ 

Because of the number of courses that you would like to have evaluated at this point, it will take a couple days to get 

them set up. Students should expect email notification that the evaluations are available in 2-3 days. We will keep the 
system open until the last day of exams. 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(919) 962-1500 

From: Gore, Travis 
Sent: Wednesday, April 27, 2011 11:59 AM 
To: Hirth, Garrett Michael 
Subject: RE: Course evaluations 

Hi Garrett, 

Since the students would be getting a late start and I want to make sure everyone has time to complete it, I am thinking 

the longer the better. Maybe a week if possible or until last day of exams. 

will be the department coordinator! Here is my information. 

Travis Gore 

stgore@email.unc.edu 

stgore 

966-5496 

want to thank you again!! 

Travis 

From: Hirth, Garrett Michael 
Sent: Wednesday, April 27, 2011 11:46 AM 
To: Gore, Travis 
Subject: RE: Course evaluations 

Travis- 

How long would you like the evaluation to remain open to students? 

Also, will you be the department coordinator who selects courses for evaluation in future semesters? If so, I need the 
fol!owing information for you and your department head. 

Name 

Email 

ONYEN 

Phone 



I will give you access to the subjects listed below. Please let me know if you need access to additional subjects in future 

semesters. I’ve attached the basic instrument that we will be using for the these evaluations. If you would like to use a 

custom instrument in future semesters, you will need to contact us at the start of the semester. However, most 

departments do just use the basic version. 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Wednesday, April 27, 2011 11:39 AM 
To: Hirth, Garrett Michael 
Subject: Course evaluations 

Hi Garrett, 

Here is the information. Let me know if you have any questions. Thanks so much for helping with this!! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Afam 51 001 Charlene Regester 

Afam 101 001 Timothy McMillan 

Afam 101 002 Reginald Hildebrand 

Afam 101 003 Robert Porter 

Afam 102 001 Kenneth Janken 

Afam 190 001 Timothy McMillan 

Afam 258 001 Perry Hall 

Afam 276 001 Charlene Regester 

Afam 278 001 Karla 51ocum 

Afam 340 001 Joseph Jordan 



Afam 356 001 Perry Hall 

Afam 371 001 Reginald Hildebrand 

Afam 408 001 Kenneth Janken 

Afam 428 951 Robert Porter 

Afam 474 001 Eunice Sable 

Afam 530 001 Kia Caldwell 

Afam 610 001 David Pier 

Afam 692H 001 Julius Nyang6ro 

Afri 101 001 Eunice Sahle 

Afri 101 003 Lydia Boyd 

Afri 190 001 Lydia Boyd 

Afri 370 001 Bereket Selassie 

Afri 375 001 David Pier 

Afri 421 001 Mamarame Seck 

Afri 520 001 Margaret Lee 

Afri 522 001 Michael Lambert 

Afri 523 001 Georges Nzongola-Ntalaja 

Afri 540 001 Margaret Lee 

Afri 550 001 Georges Nzongola-Ntalaja 

Afri 692H 001 Julius Nyangor6 

Swah 402 001 Sinamenye Mutima 

Swah 402 002 Sinamenye Mutima 

Swah 404 001 Nathan Mogaka 

Swah 408 001 Nathan Mogaka 

Wolo 402 001 Mamarame Seck 

Wolo 404 001 Mamarame Seck 



Lgla 402 001 Donato Fhunsu 

Lgla 404 001 Donato Fhunsu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, April 28, 2011 2:25 PM 

Dodson, Melissa (Public Safety) <mhdodson@psafety.unc.edu> 

RE: Event Request Form 

Thanks Missy! 

..... Original Message ..... 
From: Dodson, Melissa (Public Safety) [maiho:l~dodson~safel-v.tmc.eda] 
Sent: Thursday, April 28, 2011 2:08 PM 
To: Gore, Travis 
Subject: RE: Event Request Form 

Travis, 

Someone will contact you back shortly. 

Thank you 
Missy Dodson 

..... Original Message ..... 

From: Gore, Travis 
Sent: Thursday, April 28, 2011 1:53 PM 
To: Dodson, Melissa (Public Safety) 
Subject: Event Request Form 

Contact Name: S. Travis Gore IV 
Department: U3287 
Organization: 
Address: 109 Battle Hall 
City: Chapel HIll 
State: NC 
Zip: 27599 
Telephone: 919-966-5496 
Fax: 
Email: stgore@email.unc.edu 
Event Name: African and Afro American Studies Departmental Graduation 
Start Date: May-07-2011 
Start Time: 10:00 AM 
End Date: May-07-2011 
End Time: 5:00 PM 
Number of Participants: 1 
Number of Cars: 1 
Building: SONYA HAYNES STONE CENTER 
Half or Full Day: .5 
First Choice: Select Lot 
Quantity: 
Second Choice: Select Lot 
Quantity: 
Conference Lot: Select Lot 
Conference Quantity: 
Meters Requested in Lot: Select Lot 
Number of bagged meters: 
Coned/Blocked Lot Rqequest: Select Lot 
Number of coned/blocked spaces: 
Number of signs: 
Number of monitors required: 
Monitor Start Time: Select Start Time 



Monitor End Time: Select Ending Time 
Notes: 
Payment: Department Transfer (Account Number Required Below) 
Direct Transfer Account Number: 668275 
Student SAFO Account: 

Currently, Missy Dodson (primary) and Karen Cheek (backup) receive this email. Matt Ferguson, David Glisson and Beth 
Geschwind. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, May 2, 2011 9:50 AM 

Cooke, Amy E <acooke@email.unc.edu> 

RE: 266 question 

Hey Amy, 

Yes, He did! 

Travis 

..... Original Message ..... 
From: Amy Cooke [maiho:acooke~emaiLmac.eda] 
Sent: Friday, April 29, 2011 10:52 PM 
To: Gore, Travis 
Subject: 266 question 

Hey Travis, 

Did Julius teach 266 this Spring? 

amy 

Amy Cooke, PhD 
Cumculum for the Environment and Ecology, CB#3275 
University of North Carolina-Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, May 3,2011 12:34 PM 

Caldwell, Kin L <klcaldwe@email.unc.edu> 

RE: Codes 

Hi Kin, 

Yes it does. I was also confused about that! 

Thanks, 
Travis 

From: Caldwell, Kia L 
Sent: Tuesday, May 03, 2011 12:32 PM 
To: Gore, Travis 
Subject: RE: Codes 

Thanks. Does the AFAM Major include AFRI too? 

From: Gore, Travis 
Sent: Tuesday, May 03, 2011 11:03 AM 
To: Caldwell, Kia L 
Subject: RE: Codes 

Hi 

Sure. 

MINAFRIUG MinorAfri 

MINAFAMUG Minor Afam 

BAAFAM Afam Major 

AFAM2ND Afam 2nd Major 

Thanks, 
Travis 

From: Caldwell, Kia L 
Sent: Tuesday, May 03, 2011 10:37 AM 
To: Gore, Travis 
Subject: Codes 

Travis, 
Can you please let me know what the codes in the graduation spreadsheet mean? I’m not sure which students are 

majors and which are minors. 

Thanks, 
Kia 

From: Gore, Travis 
Sent: Tuesday, May 03, 2011 10:33 AM 
To: Caldwell, Kia L 
Subject," FW: Graduation 



Hi Kia, 

Maybe this will help! 

Thanks, 

Travis 

They sent me a list of all our Majors and Minors that plan to graduate. 

From: Roberts-Coleman, Joan 
Sent: Wednesday, April 20, 2011 12:07 PM 
To: Gore, Travis 
Subject: RE: Graduation 

Travis, 

Here’s what we have as oftodayo I hope it serves your needs, as we will not be running further reports until after 

graduation. 

Best, 

loan 

loan Roberts-Coleman 

Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 

31oo SASB North, CB #~1oo, Chapel Hill, NC ~7599-~1oo 

Te!: 919-96~-9861 ~ Fax: 919-96~-3349 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, May 5,2011 9:29 AM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: Meeting To Discuss Summer Term 

Ok cool! 

From: Budihardjo, Maya Kimberley 
Sent: Thursday, May 05, 2011 9:29 AM 
To: Gore, Travis 
Subject: RE: Meeting To Discuss Summer Term 

Sounds great! 

From: Gore, Travis 
Sent: Thursday, May 05, 2011 9:28 AM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Meeting To Discuss Summer Term 

Thanks! Do you want to meet out front of Dey Hall at 10:25 like last time? 

From: Budihardjo, Maya Kimberley 
Sent: Thursday, May 05, 2011 8:36 AM 
To: Gore, Travis 
Subject: RE: Meeting To Discuss Summer Term 
Importance: High 

Don’t forget about the meeting at 10:30!! 

From: Gore, Travis 
Sent: Wednesday, May 04, 2011 5:20 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Meeting To Discuss Summer Term 

Please remind me in the morning of our meeting! Haha 

Thanks! 

T 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, May 03, 2011 12:32 PM 
To: Gore, Travis 
Subject: RE: Meeting To Discuss Summer Term 

Chinese it is! I haven’t had Chinese here yet! 

From: Gore, Travis 
Sent: Tuesday, May 03, 2011 12:31 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Meeting To Discuss Summer Term 



We have done Thai, Mexican, Indian, and Japanese. Would you be up for Chinese?! 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, May 03, 2011 12:29 PM 
To: Gore, Travis 
Subject: RE: Meeting To Discuss Summer Term 

going to go to this meeting. Lunch afterwards? 

Maya Budihardjo 

Student Services Manager 

Department of Public Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hill, 27599 

p 919.962.1600 

f 919.962.5824 

From: Buell, Agatha 
Sent: Tuesday, May 03, 2011 12:26 PM 
To: Gore, Travis; Budihardjo, Maya Kimberley 
Subject: FW: Meeting To Discuss Summer Term 

The timing is terrible, but can either or both of you attend this meeting on Thursday? 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 9!9.962.5824 

From: Senora DeCosta [mailto:senora@unc.edu] 
Sent: Tuesday, May 03, 2011 9:43 AM 
To: Buell, Agatha; Tavernise, Adriana E; Reynolds, Andrew S; Warren, Angeline; Rainey, Arlene; Barnes, Ash; McCullen, 
Ashley D; Mckinney, Ashley; Davis, Barbara Taylor; Riefkohl Muniz, Beatriz S; Haven, Ben; Sauer, Beth H; Futrell, Betty S; 
Bethea, Brenda S; Brock, Brenda W; Marlow, Cara F; Carolyn Fahey; Turner, Carolyn L; Rogers, Charlotte H; Cindy Reilly; 
Winston, Mary C; Stroud, Daisette Ford; Keck, Dama P; Holt, Deannie B; Simmons-Cahan, Deborah A; Harris, Deborah J; 
Denise Hargis; Kenney, Denise E; Flannery, Dixie; Batts, Donnyell; Dorothy Poteat; Ellen Rozan; Montgomery, Emily; Gina 
Werner; Toscher, Hope; Diana, Ina Bobrow; Gorman, Jacquelene W; Janice Kang; Warfford, Janice C; Carter, Janis C; 
Clemmons, Jason; Hensley, Jean R; Boomhower, Jeremy D.; Jerry M. Spiller; Jessica Russell; Smith, Jessica; Boxill, 
Jeanette M; Lee, Joanne O.; Dye, Jodi 
Subject: Meeting To Discuss Summer Term 



All - 

Sorry for the short notice, the Office of the University Registrar and the Office of Student Accounts and 

University Receivables will be holding an open session this Thursday, May 5th from 10:30-12:00 in Toy 
Lounge to discuss several important changes for Summer 2011. An agenda will be provided in advance of the 
meeting, and we will be discussing changes related to withdrawals and cancellations, billing and refund 
changes, as well as fee-based office impacts, among other topics. In the spirit of working through these changes 
as a campus, we wanted to have a discussion to talk through any questions or concerns before the Summer 
begins, and also wanted to provide a list of contacts should any additional questions arise at any point in the 
Summer. Please note that the processes to be discussed have been tested and coordinated among the offices 
presenting at this meeting to ensure that they will meet the business needs of the university. 

This session is open to anyone who works with students during the Summer, particularly those who assist with 
advising or registration processes. If you are unable to attend, we will send to these same listservs all the 
information that will be presented, including the PowerPoint and a summary sheet of the topics discussed. We 
look forward to meeting with everyone on Thursday and to a successful Summer term. 

All the best, 

DeAhn Baucom 
Chris Derickson 

Senora DeCosta 
Assistant University Registrar 
University of North Carolina at Chapel Hill 
CB# 2100, SASB North 
Chapel Hill, NC 27599-2100 
Phone: 919 962-9859 
Fax: 919 962-3349 
E-mail: senora@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, May 5, 2011 10:13 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

FW: List of Graduates 

GraduatesList.doc 

Hi Kia, 

Here is the list I put together that should be easier to read than the excel sheet! Fee! free to play around with it and put 

in another format if you want. 

I am off to a summer school meeting and then lunch but wi!l be back this afternoon. 

Thanks, 

Travis 

From: Caldwell, Kia L 
Sent: Wednesday, May 04, 2011 10:34 PM 
To: Gore, Travis 
Subject: List of Graduates 

Travis, 
The newsletter is pretty much finished. Once I get the list of graduates from you, I can send it to you for printing. 

Thanks, 
Kia 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, May 5,2011 2:56 PM 

Lee, Margaret Carol <leemc@email.unc.edu> 

RE: Grade Roaster 

Hey, 

It should be working in a few minutes! 

Thanks, 
T 

From: Lee, Margaret Carol 
Sent: Thursday, May 05, 2011 10:33 AM 
To: Gore, Travis 
Subject: Grade Roaster 

Hey Travis, 

Would you please try to find out why I don’t have access to my grade roaster for Afri 540? 

Thanks, 
M 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, May 6, 2011 3:33 PM 

Buell, Agatha <abuell@email.unc. edu> 

Newsletters 

CrossroadsNewsletter_Spring2011 .pdf 

Thanks!! 

From: Caldwell, Kia L [mailto:klcaldwe@email.unc.edu] 
Sent: Thursday, May 05, 2011 5:51 PM 
To: Department listserv 
Subject: [afriafam] Latest Issue of Dept. Newsletter 

Dear Colleagues: 

Attached you will find the latest issue of the departmental newsletter, hot off the e-presses. Many thanks to everyone 
who submitted information, articles, and photos. Special thanks to Kenneth for helping to pull everything together. 

Hard copies of the newsletter will be available at graduation on Saturday, as well. 

Best regards, 
Kia 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29121817 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29121817-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



A bold proposal for the estab- 

lishment of "Afro-American and 

African Studies Curricula" was 

submitted to the university ad- 

ministration on April 16, 1969. 

The six member committee that 

drafted the proposal included a 

first year student named Evelyn 

Lewis, and a junior named Re- 

ginald Hawkins, who was also 

one of the founders of the Black 

Student Movement. Among the 

three faculty members on the 

committee was a young profes- 

sor of English named C. T. Luding- 

ton. Last fall, those three 

’founders’ of our Department 

were invited back to celebrate 
our 40th anniversary. 

Lewis is now a professor of law at 

the University of California, Da- 

vis. Reginald Hawkins is now 

Abdullah Salim, and practices law 

in Maryland. Prof. ’Towney’ Lud- 

ington has retired after a long 

and distinguished career at Caro- 

lina. Our guests had lunch with 

our majors and were given a 

tour of the Sonja Haynes Stone 

Left to right: Evelyn Lewis, Townsend Luddington, 

Abdullah Salim [Reginald Hawkins Jr.], and Pray 

Center for Black Culture and 

History before they appeared on 

a panel where they reflected on 

the significance of what they did 

over 40 years ago. Also partici- 

paling on the panel was Prof. 

Perry Hall, author of, In the Vine- 

yard a highly regarded history of 

African American Studies pro- 

grams. Majors Bianca Bell ’11, 

Matthew Meyer ’11, and Deja 

Wooden ’11 offered comments 

and posed questions to the pan- 

elists. 

Attorney Salim described the 

celebration as "a healing experi- 

ence" and expressed "joy" to 

know that what they did over 40 

years ago was "not in vain, and 

that the legacy is in good hands 

among such intelligent, insightful, 

vibrant and energetic students 

and concerned faculty." 

- Reginald Hildebrand 

Welcome to another edition 

of Crossroads. Academic year 

2010-11 has been a memora- 

ble one for the department. 

We celebrated 40 years of 

our existence as an academic 

unit in November 2010. The 

occasion brought back to 

campus some of the key indi- 

viduals who were instrumen- 

tal in the establishment of 

African and Afro-American 

Studies at Carolina. It was 

fantastic for the department 

to host and honor them. 

The department’s curriculum 

was significantly strength- 

ened by the addition of two 

new colleagues, Lydia Boyd 

and David Pier. The new 

courses they have introduced 

to the curriculum have al- 

ready contributed to the in- 

crease in the number of stu- 

dents taking courses in our de- 

partment, and have contributed 

to the strengthening of the Afri- 

can Studies Center. As I write 

this note, we are finalizing the 

recruitment of three more fac- 

ulty in both African and Afro- 

Continued on p. 8 



Prof. Eunice Sahle presented 

work at three recent confer- 

ences. The Conference on 

Freedom and Democracy in an 

Imperial Context: Dialogues 

with James Tully, University of 

Victoria, May 27-29, 2010; 

"Coloniality in Africa and Fram- 

ing Decoloniality in the 21st 

Century", November 19, 2010, 

Berlin,Germany; and 

"Citizenship, Human Rights and 

New Democratic Constitution 

in Kenya," November 22-26, 

Kenya. Prof. Sahle’s recently 

published the essay, "Post- 

Development and Alternatives 

to Development", in Paul Has- 

lam, Pierre Beaudet, Jessica 

Schafer (eds), Introduct~’on to 
Internatfonal Development 

Studies: Approaches, Actors 

and Issues (Oxford University 

Press, 2011). 

Prof. Bereket Selassie was 

selected to deliver the Annual 

Abiola Lecture (2010) at the 

53rd Annual African Studies 

Association Meeting in San 

Francisco. The lecture, titled, 

Democracy and Peace in the 

Age oJ: Globalizatfon: Old Prob- 

lems, New Challenges J:or AJ:ri- 

ca is being published by the 

African Studies Review. Prof. 

Selassie was also a Keynote 

Speaker at the Annual Meeting 

of the Third World Studies 

Association, which was held in 

Savannah, Georgia in October 

2010. This lecture titled, 

"Framing the State in Post- 

ConJ~ict Situat~’ons" is forth- 
coming in the Review of Third 

World Studies. The second 

volume of Prof. Selassie’s 

memoirs was published under 

the title, "Wounded Natron...." 

by Red Sea Press in 2010. His 

piece on Africa in the Age of 

Obama was published by the 

African Studies Review, Vol. 

53, no. 2, September 2010. 

Prof. Selassie recently served 

as a member of an expert 

group who acted as consult- 

ants in the making of the Con- 

stitution of Kenya. In addition, 

he was invited to be a consult- 

ant in the constitution drafting 

of South Sudan; but for family 

reasons could not accept the 

invitation. He has provided 

views informally to some of 

the people involved in this 

work, primarily on issues of 

centralism and decentraliza- 
lion. On February 10, 2011, 

Prof. Selassie was featured in 

an interview on the National 

Public Radio Program Talk oJ~ 

the Nadon. This interview 

focused on his role as the prin- 

cipal framer of the Eritrean 

Constitution. 

Prof. Perry Hall has recently 

published two book chapters 

and one journal article: 

"African American Studies: 

Discourses and Paradigms " In 

AJ~rican American Studies, edit- 
ed by Jeanette R. Davidson, 15- 

34. Edinburgh: Edinburgh Uni- 

versity Press, 2010. 

"Perspectives on Interwar Cul- 

ture: Remapping the New Ne- 

gro Era." In The Harlem Renais- 

sance Revisited: Politfcs, Arts, 

and Letters, edited by Jeffrey 

Ogbonna Green Ogbar, 195- 

210. Baltimore [Md.]: Johns 

Hopkins University Press, 2010. 

"Hip Hop and the Black Studies 

Canon," for a special issue of 

the InternatT"onal Journal 

AJ:ricana Studies. Vol. 16, Issue 

1. 

Prof. David Pier has a forth- 
coming article titled, "The 

Branded Arena: Ugandan 

’Traditional’ Dance in the 

Marketing Era" that will be 

published in the August 

edition of Africa. 

Prof. Julius Nyang’oro recently 

completed work on two book 

projects: JK: A Politfcal Biog- 

raphy qf Jakaya Mrisho 

Kikwete, President oJ: the Unit- 
ed Republic oJ: Tanzania 

(Trenton, N J: Africa World 

Press, 2010). Swahili Transla- 
lion: Ari Mpya, Kasi Mpya, 

Nguvu Mpya: WasiJ:u wa Jaka- 

ya Mrisho Kikwete, Rais wa 

Jamhuri ya Muungano wa 

Tanzania (Trenton, N J: Africa 

World Press) xlii÷288pp. Prof. 

Nyang’oro’s current research 

focuses on two main areas: 1) 

Democratization and Security 

in Africa (Chad, Mauritania, 

Mali and Senegal) and 2) Poli- 

tics and Public Policy in Tanza- 

nia. 

Prof. Margaret Lee has re- 

ceived an Institute for the Arts 

and Humanities Fellowship for 

the fall 2011 semester to work 

on her book project, "Trading 

Stories: Africa’s World Mar- 

kets." The project has been 

commissioned by the Nordic 

Africa Institute in Uppsala, 

Sweden. In addition, to date 

she has received a generous 

grant from the UNC-Chapel Hill 

African Studies program and a 

small grant from the Institute 

for African American Studies to 

help complete collecting data 

for the project during the sum- 

mer. Prof. Lee recently re- 

turned from Accra, Ghana in 

association with the Harry 

Frank Guggenheim’s Young 

Scholars program. The pro- 

gram is designed to help train 

the next generation of African 

scholars. The program was 

started in 2003, and the work- 

shop held in Accra from March 

14-18, 2011 was for the fourth 

group of young scholars the 

Foundation is mentoring. Pro- 

fessor Lee has been an advisor 

to the program since it started. 

Prof. Lee presented a talk enti- 

tled "From Chocolate City in 

China to the Markets in East 

Africa: The Dynamics of Africa- 

China Trade," as part of the 

Carolina Seminar, sponsored 

by the African Studies Center 
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Sector," at a conference on 

"Dilemmas in Democracy in Africa," 

at Loyola Marymount University in 

Los Angeles, March 7, 2011. In addi- 

tion, she gave two lectures on 

South Africa and Hugh Masekela in 

conjunction with his visit to UNC 

during the fall of 2010. 

Prof. Tim McMillan continues work 

on his project about memory and 

race at UNC. In February 2011 he 

presented my research at a confer- 

ence on Universities and Slavery at 

Emory University, focusing on the 

controversies over the unsung 

founders’ monument. The confer- 

ence featured the presidents of 

Brown and Emory discussing lega- 

cies of slavery and modern reinter- 

pretations of institutional histories 

as well as three days of panels ad- 

dressing the effects of slavery on 

Clemson, USC, Harvard, and many 

other universities. In March 2011, 

he presented more material about 

this project at the "Memory: Si- 

lence, Screen, and Spectacle" con- 

ference at the New School for Social 

Research. 

Prof. Kia Caldwell received a Develop- 

mental Award from the UNC-Chapel Hill 

Center for AIDS in April 2010. This 

award has been used to support re- 

search for the Sister Circle Study, which 

focuses on HIV prevention for African- 

American women in the Raleigh- 

Durham area. Prof. Caldwell gave 

presentations at the Brazilian Studies 

Association conference and Congress of 

Black Brazilian Researchers (COPENE), 

both of which were held in Brazil during 

July 2010. Her article on the institution- 

alization of Black Women’s Studies in 

the U.S. and Brazil was published in 

Volume 1 (2010) of Revista ABPN, the 

journal of the Association of Black Bra- 

zilian Researchers. 

Prof. Georges Nzongola-Ntalaja gave 

the keynote address for a national 

workshop on "Citizenship and Indigene- 

ity Conflicts in Nigeria" in Abuja, Nigeria 

(February 2011) and gave lectures at 

Indiana University (October 2010) and 

Kansas State University (November 

2010). Prof. Nzongola-Ntalaja has also 

recently published the following essays: 

"The Challenges of Nation Building in the 

DRC," Kifimanjaro (Abuja), Vol. 1, Issue 3, 

January 2011, pp. 15-18. "Putting Afri- 

ca’s House in Order to Deal with Devel- 

opmental Challenges," ASR Forum on 

"Africa in the Age of Obama," AJ~rican 

Studies Review, Vol. 53, no. 2 (September 

2010), pp. 12-15. Ralph Bunche, Patrice 

Lumumba, and the First Congo Crisis," in 

Robert A. Hill and Edmond J. Keller (eds.), 
Trustee J~or the Human Community: Ralph 

J. Bunche, the United Nations, and the 

Decolonization oJ~ AJ~rica (Athens: Ohio 

University Press, 2010), pp. 148-157. 

Abdullah Salim 

(formerly Reginald Hawkins Jr.) in 

front of a mural depicting his father, 

Reginald Hawkins Sr., School of 

Government, UNC-Chapel Hill. 

On November 9, 2010 the screening of the award-winning documentary, Taking Root: The Vision of Wangari Maathai took 

place at the UNC’s FedEx Global Education Center. The film focuses on the work of the Green Belt Movement, a grassroots 

environment and human rights movement foundered by Dr. Wangari Maathai the 2004 Nobel Laureate. The keynote speak- 

er at this event was Kamoji Wachiira, former Professor in the Geography Department of Kenyatta University, political pris- 

oner in Kenya, board member for the Green Belt Movement, and an advisor on global environmental issues to the Nobel 

Peace Laureate Dr. Wangari Maathai in 2004-2005. A multi-disciplinary panel addressing issues pertaining to environmental, 

human rights and peace-building grassroots movements in contemporary Africa, Latin America and Asia followed the 

screening of the film. The panel featured Kamoji Wachiira and UNC Professors Bereket Selassie, Arturo Escobar, Mark Dris- 

coil and Eunice Sahle. The event was sponsored by the Department of African and Afro-American Studies, African Studies 

Center, Center for Global Initiatives, Office of Diversity and Multicultural Affairs, and Curriculum in Global Studies and orga- 

nized by Dr. Sahle. Participants at this event included students from various classes, faculty and members of the public from 

the Triangle region. 



Deportment Welcomes New Foculf)  

Two new faculty members joined the Department in the Fall 2010. 

Lydia Boyd is a cultural anthropologist whose current research concerns the promotion of 

sexual abstinence as an HIV/AIDS prevention strategy among born-again Christian youth in 

Kampala, Uganda. Over the past several years she has been conducting fieldwork with 

Christian youth there, examining the ways medical discourses about health and disease 

intersect with contemporary and historical anxieties concerning sexual morality and gender 

relations in Africa. Broadly her work concerns the experiences of gender, sexuality, health, 

and kinship, and the ways these experiences have been shaped by colonial era policies and 

the contemporary practices of "development" in East Africa. In addition to Intro to African 

Studies, this year she also taught courses on African women, urban African societies, and African religion and philoso- 

phy. She is also a documentary filmmaker and is developing a course in African documentary and ethnographic film, as 

, well as a course on health and healing in Africa. 

David Pier studies music and cultural production in Africa and the U.S. Currently he 

is researching musical constructions of Ugandan "traditions," and the ways these are 

being harnessed to multinational commercial brands. He has developed a new class 

on the music of Africa, and taught courses on the politics of African cultural produc- 

tion and vernacular African-American music. He is pictured here in July 2010 with 

the traditional music group Tugezeku of Kamuli, Uganda. Several of the group mem- 

bers are wearing t-shirts advertising Senator Extra Lager, a brand that sponsors a 

national dance competition. Prof. Pier is currently writing a book about how Ugandan approaches to musical tradition 

are evolving in an era of globalized brand marketing. He is also an accomplished jazz pianist. 

"The Wilmington 

Ten were sent to 

prison in 1972 on 

perjured testi- 

mony. Their con- 

victions were 

overturned in 

1980." 

The Legacy of the Wilmington Ten: 

40 Years Later 

On the evening of February 2, 2011, the Department co-sponsored a program on "The Legacy of the 

Wilmington Ten: 40 Years Later." The Institute of African American Research was the main sponsor 

and organizer; other sponsoring organizations were the Sonja Haynes Stone Center for Black Cul- 

ture and History, the Center of for the Study of the American South, the United Church of Christ’s 

Justice and Witness Ministries and the NAACP. The headline speaker was Dr. Benjamin Chavis, Jr. 

Additional remarks were offered by UNC Afro-American studies professor Kenneth Janken, Chapel 

Hill author and Wilmington native Larry Reni Thomas, and Willie Earl Vereen and Connie Tindall, 

two of the surviving members of the Wilmington Ten. UNC music professor and noted soprano 

Louise Toppin performed. 

Chavis led ten civil rights activists who were accused of arson and conspiracy to fire on 

firefighters and law enforcement officers during unrest in Wilmington on Feb. 6, 1971. The 10 were 

convicted and sent to prison in 1972 on perjured testimony knowingly solicited by the state’s attor- 

ney; the main witnesses for the prosecution later recanted their testimony. The case soon became 

known around the world. The Wilmington Ten were perceived to be political prisoners by groups 

including Amnesty International. The convictions were overturned in 1980. 

Executive director of the NAACP from 1993-1994, Chavis is now cofounder, president and 

CEO of the Hip-Hop Summit Action Network, the world’s largest coalition of hip-hop artists and re- 

cording industry executives. 

- Kenneth Janken 

CROSSROADS 
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Professor Eunice Sahle received the Student Undergraduate Teaching Award during a ceremony held in the Great Hall of the 

Student Union on April 12, 2011. This prestigious award was conferred by Chancellor Holden Thorpe in recognition of Pro- 

fessor Sahle’s outstanding contributions to undergraduate education at UNC-Chapel Hill. 

As part of Professor Sahle’s nomination, students submitted the following comments: " Within the clossroom, she encour- 

ages independent thought. She lights up when she sees her students voice critical and independent thoughts, and our desig- 

nation as scholars changed how we students perceived of ourselves." She consistently has gone above and beyond to enrich 

my experience at UNC, and has made this big university seem personal and responsive to my academic needs." 

Professor Sahle’s teaching accomplishments include serving as co-director of a Study Abroad Program in Tanzania and Mex- 

ico during the Fall 2009 and teaching AFRI 416: Human Rights in Africa, which often includes a student-organized confer- 

ence as part of the course. Professor Sahle consistently motivates her students to achieve the highest standards of aca- 

demic excellence, while also paying close attention to issues of justice. Congratulations, Professor Sahle! 







From the Chair’s 

Desk, cont. 

American Studies. We are 

looking forward to their arri- 

val on July 1, 2011. The fac- 

ulty has been highly produc- 

tive in terms of research, 

publications, service and 

teaching. The results of this 

productivity have come in 

terms of national recogni- 

tion and teaching awards. 

We are all very proud of this. 

We are also proud of our 

graduating seniors. Congrat- 

ulations for a job well done! 

Finally, on a sad note, our 

colleague Roberta Ann Dun- 

bar passed away on July 6, 

2010. Ann was a pillar of this 

department. She will be 

greatly missed. We have 

established a scholarship in 

her honor, and we hope that 

readers of this Issue will 

generously contribute to this 

scholarship. We also hope 

that you will think of con- 

tribut~ng to our depart- 

ment’s general endowment 

fund. 

- Jufius E. Nyang’oro 



AFAM Student Completes Honors Thesis on Southern Plantation Mistresses 

Graduating senior Erica Everett will receive honors for her undergraduate thesis in Afro-American Studies, "From Women of 

Patriarchy to Mistresses of Power: A Historiography of Southern Plantation Mistresses in the Antebellum South." Professor 

Tim McMillan served as Erica’s thesis advisor. In her thesis, Erica argues examines historians’ views of the role plantation 

mistresses played in the antebellum southern United States. Exploring the work of historians such as Catherine Clinton, Eliz- 

abeth Fox-Genovese, Deborah Gray White, and Thavolia Glymph, Erica argues, "As twenty-first century, white and black fe- 

male historians, there are biases that shape the way history is told from their perspectives. Glymph and Gray White speak 

focus on the perspective of black women who would have interacted with plantation mistresses during their time, or active- 

ly see the plantation mistresses as sustainers of the plantation system in opposition to slaves and hindering the freedom of 

slaves. Clinton and Fox-Genovese argue from a white woman’s perspective." 
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[JNC-Cl ape] Hill Hosts A[rican Languages Literatures Symposium 

The Southeast African Languages 

and Literatures Forum (SEALLF) is 
a regional organization for in- 

structors and scholars of African 

languages, literatures and linguis- 

tics operating in the Southeastern 

region of the United States. The 

first annual conference took place 

at the University of North Caroli- 

na at Chapel Hill on October 2, 

2011. The conference was spon- 

sored by the African Studies Cen- 

ter and African and Afro- 

American Studies Department. 

SEALLF objectives include (1) 

strengthening the teaching of 

African languages in the South- 

eastern region of the United 

States of America, (2) furthering 

research of African languages, 

literatures, and cultures, and (3) 
promoting the interconnected- 

ness of African languages, litera- 

tures, and cultures through 

teaching, research and study of 

and in African languages. 

UNC-Chapel Hill will host the 

annual conference again in fall 

2012, as requested by the SEALLF 

membership. Fifty-two individual 

members and thirteen institu- 

tions are affiliated with SEALLF. 

- Mamarame 5eck 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN STGORE> 

Friday, May 6, 2011 11:05 PM 

McMillan, Tim <tjml @ema~l.unc.edu> 

RE: Program 

Ok! 

From= McMillan, Tim 
Sent= Friday, May 06, 2011 10:54 PM 

To= Gore, Travis 
Subject= RE: Program 
Hi-- 
Do what Agatha wants in tems of minors. I have no idea what Jordan’s actual rank is. I think Nathan should be on there if Dale is. 
Take care 
T 

From= Gore, Travis 
Sent= Friday, May 06, 2011 10:09 PM 

To= McMillan, Tim 
Subject= RE: Program 

Thanks for getting back to me! I was upstairs helping Mutima with his annual report! 

Minors- Agatha told me to leave them off. She was under the impression Reg didn’t want it. (what do you think) 

Agatha thought .Jordan was Assistant Professor but I think we should change it because I especially don’t want to get his incorrect. I can put Associate Professor just 

to be on the safe side if you agree! It is listed as Associate in the 2010-2011 Bulletin 

I originally had Nathan on there but Agatha crossed it out. Should I re add him? He may feel bad if he comes and doesn’t see his name on it. 

Thanks 

From= McMillan, Tim 
Sent= Friday, May 06, 2011 9:47 PM 

To= Gore, Travis 
Subject= RE: Program 
Hi Travis -- 
What happened to the minors? 
Barbara is a lecturer not an Associate Professor 
Are you sure Jordan is an Assistant Professor (I don’t think so.) 
Alphonse is spelled wrong 

I think Karla’s last name is $1ocum not $1oucum. 
What about Nathan Mogaka? 
Why isn’t Julius a Ph.D. when Thorp and Gil are? (I would remove the Ph.D. from all of them.) 
Sorry you are working on this so late. 
Take care 
T 

From= Gore, Travis 
Sent= Friday, May 06, 2011 9:00 PM 

To= McMillan, Tim 
Subject= Program 

HeyTim, 

If you have a second can you take a look at this and let me know how it looks. Also, have I lef~ out any of the faculty?! 

Thanks! 

T 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE> 

Monday, May 9, 2011 4:56 PM 

Pier, David <dpier@email.unc. edu> 

RE: Afri 375 

[f it let you change them then you should be fine, It will not let you change them once they are official, We can submit a 

grade change for any that will not let you change them on the computer. 

From: Pier, David 
Sent: Monday, May 09, 2011 4:47 PM 

To: Gore, Travis 
Subject: Re: Afri 375 

I entered them, then I approved them, but then I had to change some. I don’t know if the changes went through or not. 

On May 9, 2011, at 4:45 PM, Gore, Travis wrote: 

Will it not let you enter the grades? 

From: Pier, David 
Sent: Monday, May 09, 2011 4:44 PM 

To: Gore, Travis 
Subject: Re: Afri 375 

Actually, I’m having problems with the system. 

On May 9, 2011, at 4:41 PM, Travis Gore wrote: 

Hi Dave, 

I was just checking to see if you submitted your Afri 375 grades today. 

Thanks[ 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, May 11,2011 10:25 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Afri 101 003 

Hey Agatha, 

No worries, I checked and Kia’s class is still there. She is actually teaching AFAM 101 but it is always still good to check! 

Thanks, 
Travis 

..... Original Message ..... 
From: Buell, Agatha 
Sent: Wednesday, May 11, 2011 9:42 AM 
To: Gore, Travis 
Subject: FW: Afri 101 003 

Hi Travis, 
Can you double check that you cancelled Georges section of AFRI 101, and not Kia’s. 

Thanks ! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Hartlyn, Jonathan 
Sent: Wednesday, May 11, 2011 9:36 AM 
To: Buell, Agatha; Nyang Oro, Julius E 
Subject: RE: Afri 101 003 

Agatha, Thank you for this. I was confused as on-line it looked like Kia Caldwell was the instructor. This is fine as long as it is not 
Georges only large enrollment class for the year. Thanks, Jonathan 

Jonathan Hartlyn 

The University of North Carolina at Chapel Hill 

Senior Associate Dean for Social Sciences and 
International Programs, College of Arts and Sciences 

Kenneth J. Reckford Professor of Political Science 
205 South Building, CB 3100 

Chapel Hill NC 27599-3100 USA 

Email: hartlyn@unc.edu 

Office: 919 962-1165 Fax: 919 962-2408 



..... Original Message ..... 

From: Buell, Agatha 
Sent: Wednesday, May 11, 2011 9:19 AM 

To: Hartlyn, Jonathan; Nyang Oro, Julius E 
Subject: RE: Afri 101 003 

Dear Dean Hartlyn, 
This course was supposed to be taught by Georges Nzongola-Ntalaja. He has been asked to be the Interim Director of the African 
Studies Center while Mike Lambert is away in 2011-12. Mike’s appointment includes a course buyout for his work as director, so 
George is being given the buyout in 2011-12 and he would like to take it in Fall 2011, thus cancelling this section of AFRI 101. 

We do have a number of other sections of AFRI 101 which I believe all have some seats held for CTOPs. 

Please let us know if we need to adjust. 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Hartlyn, Jonathan 
Sent: Tuesday, May 10, 2011 4:21 PM 
To: Nyang Oro, Julius E 
Cc: Buell, Agatha 
Subject: FW: Afri 101 003 

Julius or Agatha, We’re focusing on seats for incoming first year students - can you please let me know why this course is being 
cancelled? Thanks, Jonathan 

Regarding: 

From: Travis Gore [mailto:       emmkunc.ed~] 
Sent: Tuesday, May 10, 2011 3:05 PM 
To: Lucido, Barbara E 
Subject: Afri 101 003 

Hi Barbara, 

I wanted to let you know that I was informed today that unfortunately we will have to cancel Afri 101 003 in the Fall. I think you may 
have had 7 seats reserved for CTOPS in that class. Again, I am sorry but I thought I should tell you right away! 

Thanks, 
Travis 

Jonathan Hartlyn 
The University of North Carolina at Chapel Hill Senior Associate Dean for Social Sciences and 

International Programs, College of Arts and Sciences Kenneth J. Reckford Professor of Political Science 
205 South Building, CB 3100 
Chapel Hill NC 27599-3100 USA 

Email: hartlvn~unc.edu 



Office: 919 962-1165 Fax: 919 962-2408 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, May 11, 2011 11 : 13 AM 

Lee, Jaimie Alexis Samatha <jaimielee@uncaa.unc.edu> 

credit hours 

All fixed! They all have been changed from i to 3 credit hours! 

Thanks, 

Travis 

Travis Gore 
Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, May 12, 2011 10:25 AM 

Connolly, Kaitlin (Carolina Dining Services) <KVCONNOLLY@aux-services.unc.edu> 

FW: Invoice #7408 

20110512102212682.pdf 

Hi Kaitlin, 

Here is the approval and I will be sending the account number shortly 

Thanks, 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:scmmer ] 
Sent: Thursday, May 12, 2011 10:22 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.12.2011 10:22:12 (-0400) 
Queries to: scanner~unc.edu 



file:iiiD:iUsersistgoreiAppDataiLocaliMicrosoft/WindowsiTempor,,, 

MINIMUM GUARANTEED A-VFENDANCE MUST BE RECEIVED WITHIN 72 BUSINESS HOURS OF 
EVENT. IF A]-FENDANCE FALLS BELOW THE GUARANTEED NUMBER THE CLIENT WILL BE 

CHARGED FOR THE GUARANTEED NUMBER. GUARANTEED NUMBER MUST BE RECEIVED BY 
DATE/TI M E IN DICATE D. 

~ C arolina Catering 
100 Friday Center Drive 

CB 1020,Chapel HilI,NC 27599 
(919) 962-0336 

INVOICE #7408 
Saturday, Sl712011 

Ordered On: 4/21/2011 

Confirmed Confirmed 

Customer Delivery l Pickup 
Information Information 

First Name:!Travis i i Method:iDelivery 

Last Name,,Gore ~ =,=,,v=ry,, . ........ 
~ 

~ B # 5 ~ " ~ontact:~ ~ Address:~C    339 ~ ......................... ~ ........................................................................................................................... 

~ ~ Address:~CB # 3395 
Company oriAfrican America n         - 

Oepartment:~Studles 

Emaihlstgore@emaiL unc.edu 

................. _P.~.o.n~.!~(919 ) 966-5496.. 
Clientl 

lassification, :i~-acul~:Ylb~:arr 

Tax Exempt :ITrue 

State:INC 
Zip Code:[27599 

~°~a~gqStudies 

Delivery~ 

Pho.e/~(919) 966-5496 

Payment Information _    =12011 African 
.................................... ~: ............................................................................... ii , .~ven.~iAmerican Studies 

Type :iUniversity Account ~ I r~ame’iGraduation Paymenti 

................................................................................................................................................. ~ iCatered By:iCarol]na Catering 
i University[                               ~ 

AccountiTBA ~ Building:iS~one 

Number:~ ,, ~ Room #:~Hi~chcoc~ Roo~ 
............................................................. : ....................................................................... ............................ ~: ~ .......................... ̄ ............... &,_~.. ................................................................................................................... 

~ Purpose of L     . 
EventdKecep~mn 

Event Irfformation 

i Count:ilzu 

i 
Pick-up/I 
Delivery~Saturday, 5/7/2011 

Date:i ~ 

i Event Starts2.00 PM                     ~ 

Event End~. ~ 
_.     ~:uu PM 
/Ime:~ 

FOOD Qty. Price Ext. 

1 of 3 5/11/2011 1:37 PM 



file:/iiD:iUsers/stgoreiAppData/Local/Microso~WindowsiTempor... 

Tier 1 Cake 
¯ Full Sheet Cake (serves 75-100) 

¯ Devil" s Food Chocolate Cake 

¯ Vanilla Buttercream Frosting 

¯ "Congratulations 2011 Graduates!" 

Tier 1 Specialty Filling 
¯ Full Sheet Cake (serves 75-100) 

¯ Raspberry Housse 

Cookies 
¯ Rice Krispies Treats - per dozen 

$119.99 

$13.50 

$14,50 

$119.99 

$13.50 

$29.00 

Cookies 
¯ Fresh Baked Cookies - per dozen 3 $13.25 $39,75 

Cookies 
¯ Tar Heel Cookies - per dozen 3 $15.75 $47.25 

BEVERAGES 

~ 

Qty. Price Ext. 

Beverages by the Gallon - Sparkling 
Cranberry Punch - per gallon 

10 

$12.00 $72.00 

$2.50     $25.00 
Beverages by the Gallon - Ice Water - per 
gallon 

Order Summary Order Totals 

Beverages Food Sub Total $346.49 

$97.00 $249.49 Administrative Charge $51.97 

* The administrative charge is not intended Order Total $398.46 
to be a tip, gratuity, or service charge for Balance Due $398.46 

........................................................... ~. ~n~e_~f¢ ,~.,o. ~ .e.n!p.!gy~ ......................................................................................................................................... 

Special Instructions 

Invoice #7408 

A $200,00 cancellation fee will be incurred for any cancellation within 7 days of event. A 
$100.00 fee will be incurred for any additional setup on the day of the event. I have read the 
above contract and agree to the terms and conditions as well as any terms and conditions on 

any contract addendum’s which I may sign. 

2 of 3 5/t 1/2011 1:37 PM 



Client: 

file:lllD:lUserslstgorelAppDat~JLocatlMJcrosoRiWindow s/Tempor... 

***FAILURE TO RECEIVE A SIGNED CONTRACT MAY PREVENT CAROLINA CATERING FROM 
SERVICING YOUR EVENT.*** 

If you need assistance from Catering on the day of your Event, please contact our Catering 
Manager, Desmond Scott @ 

3 of 3 5/11/2011 1:37 PM 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, May 12, 2011 10:29 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: Contact information 

Karen Gil 

E-mail: kgil@email.unc.edu 

Phone: (919) 962-3082 

Fax: (919) 962-2408 

Position 

Title: Dean, Arts & Sciences and Dist Professor 

Department: Arts & Sciences Dean’s Office (3201) 

Position 
Title: Distinguished Professor 

Department: Psychology (3258) 

Primary Work Location 

205 South 

Campus Box 3100 

USA 

Phone: (919) 962-3082 

Fax: (919) 962-2408 

Alternate Work Location 

Phone: (919) 962-1165 

Cheers! 

From: Sahle, Eunice N 
Sent: Wednesday, May 11, 2011 1:07 PM 
To: Gore, Travis 
Subject: RE: Contact information 

Hi Travis, 

Thanks. The ASA’s Board also needs our Dean’s contact information. 

Cheers from Durban. 
Eunice 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Wednesday, May 11, 2011 1:00 PM 
To: Sahle, Eunice N 
Subject: FW: Contact information 

left the y off of Carney! 



From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Wednesday, May 11, 2011 1:00 PM 
To: Sahle, Eunice N 
Subject: Contact information 

Bruce William Carne 

E-mail: bruce@unc.edu 

Phone: (919) 962-2198 
Mobile Phone: 

Fax: (919) 962-1593 

Position 
Title: Distinguished Professor 

Department: Physics-Astronomy (3270) 

Position 

Title: Executive Vice Chancellor & Provost 

Department: Provost (3100) 

Home Location 

Primary Work Location 

104 South Building 

Campus Box 3000 

Chapel Hill, NC 

27599-3000 

USA 

Phone: (919) 962-2198 

Mobile Phone:, 

Fax: (919) 962-1593 

Alternate Work Location 

Dept. of Physics 

Campus Box 3255 

Chapel Hill, NC 

27599 
USA 

Phone: (919) 962-4511 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, May 13, 2011 10:21 AM 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

RE: File conversion 

UDPS a Bangui et Zongo.txt 

Try this! 

..... Original Message ..... 
From: Nzongola-Ntalaja, Georges 
Sent: Friday, May 13, 2011 8:33 AM 
To: Gore, Travis 
Subject: File conversion 

Dear Travis, 

If possible, could you convert the attached file from PDF to WORD document? 
Thanks, 

Georges 

Georges Nzongola-Ntalaja 

Professor of African Studies 
Department of African and Afro-American Studies University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 

Chapel Hill, NC 27599-3395 

USA 
Tel.. + 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, May 18, 2011 10:09 AM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

FW: 3 names 

retroactive drop AFAM docx 

Hey Maya! 

Can you do me a favor? I need this attachment printed out! If you can do it that would be great. 

Thanks in advance! 
Travis 

From: McMillan, Tim 
Sent: Tuesday, May 17, 2011 2:24 PM 
To: Gore, Travis; Hildebrand, Reginald F 
Subject: RE: 3 names 

Hi Travis and Reg: 

Here is my letter dealing with AFAM     Travis, could you print it out and I’ll sign it tomorrow pending Reg’s 
approval. Reg -- I just wanted to make sure that    got credit for the independent project she did with you and is not 
expecting to get it through this course number. I know that      showed up on my independent Studies roll, but I’m 
not sure where    landed. 

Both of you -- take care 

Tim 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, May 24, 2011 9:49 AM 

Seck, Mamarame <mseck@email.unc.edu> 

FW: 

20110524093831047.pdf 

Here it is! Can you please send to Ester because I am on a different computer and I do not have her address on this computer. 

Thanks ! 

Travis 

From: scanner@unc.edu [scalmer@unc.edu] 
Sent: Tuesday, May 24, 2011 9:38 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.24.2011 09:38:30 (-0400) 
Queries to: scanner@unc.edu 



Prof. Michael Lambert 
Office: 102 Battle Halt 
Phone: 962-3536 
Email: mlambert@unc.edu 

Spring Semester 2005 
t 1:00-11:50 MWF 

t 05 Gardner 

African Studies 101: Introduction to African Civilizations 

This course is designed to provide you with a working Nlowledge of Africa. You will be able to apply this kmowledge in 
interpreting current events in Africa as they are reported in the national media. This course will also prepare you for more 
advanced courses in African Studies, anthropology, and international studies, among others. Some of the topics we will 
study during this semester are the geography of Africa, pre-colonial societies and kingdoms, coIonialism, African 
Nationalism, contem porary politics and economics, and African religious beliefs. 

Course Requirements: All students are expected to attend all classes and to complete all assigned readings. Attendance 
and participation will be considered in assigning final grades. Your final grade will be based on the assignments listed 
below. Please take note of the dates on which the assignments are due. Late assigmnents will be penalized. 

Map Quiz (January 28) 
First Quiz (February 23) 

10% Second Quiz (April 8) 30% 
30% Final Exam (May 9) 30% 

Ma_M__~RQuiz: This is.a short e}~aluation of your ability to identify the nations and capitals of the African continent. You can 
find a map and a list of countries and their capitals in the text Understanding Contemporary Africa, edited by Gordon and 
Gordon (page 22 of the 2’~’t edition). Use this map to study for the map quiz. In order to receive fifll credit your spelling 
must be correct. Note that you must learn both the countries and their capitals. 

First and Second Quizzes: These are tests designed to evaluate your knowledge of the materials covered since the last quiz. 

Final Exam: The final exam will be cumulative. 

Attendance: Class sessions are an important component of the course. Attendance will be kept for each class. While you 
will not receive a grade for your attendance, it will be taken into. consideration when assigning final grades, particularly for. 
students whose grades are borderline. It is the responsibility of each student to sign the attendance sheet. Falsification of 
the attendance sheet will be treated as a violation of the honor code. 

it is your responsibility to make sure that t receive all of your assignments. 

The Honor Code is, as always, in effect for this course. 

Texts: The following texts are available at Student Store and/or on reserve at Davis Library. 

Re uquire~_d: A/?ic& Phyllis Martin and Patrick O’Meara (Indiana, 1995); How Europe Underdeveloped Africa, Walter 

Rodney (Howard University Press, 1981); Things FaltApart, Chinua Achebe (Heinemann, 1962); Weep Not, Child, Ngugi 

Wa Thiongo (Heinemann, 1964) 

Course Schedule: Topics and Readings: 

Introduction (Jan I2) 

1) Looking al Africa (Jan 14 - Jan 24) 
This section is designed to introduce you to the continent of Africa. We will exanfine some features of the physical and 
human geography of the African continent. We will also discuss some preconceptions a~ad stereotypes that we have 
concerning Africa so that we may overcome these stereotypes and view Africa more objectively. 
ReadinRs: Martin and O’Meara: chs. 1, 2 

Jan 28: Map Quiz 



2) Pre-Coloniai Societies and Ancient Kingdoms (Jan 26 Feb 4) 
During this section you will learn about pre-colonial Africa. We will begin by addressing the different types of societies 
that have flourished on the African continent. We will examine the economic activities ~tndertaken by these societies and 
their social organization. From there we will consider some of Africa’s pre-coloniat kingdoms. You will learn what these 
kingdoms were, how they were governed, and why they rose to prominence; We will touch on the issue of how these 
ancient kingdoms are currently relevant to the African diaspora. 
Readings: Martin and O’Meara: chs. 4, 5, 6, 9, 10; Rodney: 33-70 

3) The Triple Heritage of Religion (Feb 7 - 14) 
Religion has been an important institution in defining African societies. Although most Africans are now Muslim or 
Christian, the continent has its own rich religious traditions. In this section we will examine some of Africa’s religious 
traditions. We will look also at the impact that Islam and Christianity have had on the continent. You will gain an 
appreciation for these different religious traditions and the unique expressions they have found in African societies. 
Readings: Martin and O’Meara: ch. 5; Achebe, Things Fall Apart (first half); Rodney: 73 - 90 

Feb. 23: Quiz 

4) The Colonial Experience (Feb 16 - Mar 7) 
This section explores one of the most important eras in the history of the continent. At the end of this section you should 
understand which of the European powers engaged in colonialism, which territories these nations claimed, why they 
embarked on imperial projects in Africa, the different ways in which European countries administered their colonies, the 
impact that colonialism has had on the people of Africa, and why colonialism came to an end. 
Readings: Martin ~ind O’Meara: ch. 7; Achebe, Things" FattApart (second half); Rodney: 95 - 145; 149-201 

5) South Africa (Mar 9 - 23) 
This section will explore the development and demise of the policies of apartheid in South African. The unique history of 
the southern portion of the content will be examined in such a way as to reveal why this system of racial domination and 
exploitation deve!oped here but not elsewhere on the continent. We will also examine the events that eventually resulted in 
the dismantling of the apartheid policies. 
Readings: Martin and O’Meara: ch. 2 t; Rodney: 205 - 281 

6) African Nationalism (Mar 28 Apr 8) 
African Nationalism was one unforeseen outcome of the colonial era. In this section we will examine how African 
Nationalism developed and the ways by which it was a response to the European domination of the continent. We will 
develop ma appreciation for different expression of African Nationalism, its connections with Pan-Africanism, and the role 
that African Nationalism played in the achievement of African Independence. 
Readings: Ngugi wa Thiongo: Weep Not Child 

Apr 8: Quiz 

7) Post-Colonial Africa (Apr 13 Apr 29) 
Independence did not prove to be the solution to Africa’s problems that many hoped it would be. In this section we will 
examine some of the political problems that African nations have confronted since independence. You will develop and 
understanding of the characteristics of post-colonial political regimes in Africa and the challenges that African nations have 
faced in attempting to forge and maintain democratic forms of government. 
Readings: Martin and O’Meara: chs. 16, 18,19, 20 

Final Exam (May 9, 8 AM) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, June 2, 2011 11:38 AM 

Rad, Debbie <rad@email.unc.edu> 

FW: 

20110602113535737.pdf 

ok, let me know if this one looks better! 

Thanks, 
Travis 

From: scanner@unc.edu [scalmer@unc.edu] 
Sent: Thursday, June 02, 2011 11:35 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.02.2011 11:35:35 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, June 3,2011 2:27 PM 

Miller, Haeran <hrmiller@email.unc.edu> 

June 3.doc 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, June 6, 2011 10:49 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: LCA draft 

Hi Agatha, 

Welcome back! Hope you had a nice vacation. 

No need to worry. I submitted it last week! She asked me to make a correction for number of other employees from 3 

to 1 so I made the change with white out. I asked her to let me know if anything else needed fixing but I never heard 

back from her so I took it as everything was fine. 

Thanks! 

Travis 

From: Buell, Agatha 
Sent: Monday, June 06, 2011 10:41 AM 
To: Gore, Travis 
Subject: FW: LCA draft 

Hi Travis, 
Did you submit tNs to ISSS last week? [ am just now seeing that I forgot to cc you on my original emaiL. Just let me 

know where things stand now, and I will work it out -thanks! 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Nyang Oro, Julius E 
Sent: Friday, May 27, 2011 4:39 PM 
To: Buell, Agatha 
Subject: RE: LCA draft 

DONE! 

From: Buell, Agatha 
Sent: Thursday, May 26, 2011 6:35 PM 
To: Nyang Oro, Julius E 
Subject: FW: LCA draft 

Julius, 



As soon as possible (Friday?) can you please print this out, sign and date page two and give to Trav[s? This will hold up 

the H-1B process until resubmitted. 

Travis, as soon as you can, please scan (with Julius’s original signature) and email to Debbie Rad (and CC me). Put the 

original in my mailbox. 

Thank you both! 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Depar~mem of Af?ican & Af?o-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Rad, Debbie 
Sent: Thursday, May 26, 2011 4:56 PM 
To: Buell, Agatha 
Subject: LCA draft 

Hi Agatha: 

Thank you for sending over the LCA draft. The documents look great. There are some revisions that need to be made 

before I can file this online. Please revise and send me the documents as soon as you can. 

You can scan this to me and just send the original over with the final package. 

Thanks 

Debbie Rad 

International Student and Scholar Advisor International Student and Scholar Services University of North Carolina - 

Chapel Hill 

2004 FedEx Global Education Center - CB 5240 (Corner of Pittsboro and McCauley Streets) Chapel Hill, NC 27599-5240 

Phone: (919) 962-5661 

Fax: (919) 962-4282 

http://global.u nc.edu/isss 

Walk-in Office Hours: 9:00 am - 4:00 pm 

Telephone Inquires: 8:00 am - 5:00 pm 
Appointments by request: Please send an e-mail to schedule an appointment. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, June 6, 2011 11 : 13 AM 

Buell, Agatha <abuell@email.unc. edu> 

FW: 

20110606110510536.pdf 

FYR (For your records) 

..... Original Message ..... 
From: scanner@unc.edu [mailto:sca~mer ] 
Sent: Monday, June 06, 2011 11:05 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.06.2011 11:05:10 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, June 6, 2011 11:21 AM 

Buell, Agatha <abuell@email.unc. edu> 

FW: Form 

The change I was referring to. 

..... Original Message ..... 
From: Rad, Debbie 
Sent: Thursday, June 02, 2011 11:15 AM 
To: Gore, Travis 
Subject: RE: Form 

Thanks you are not comparing him to 3 people only 1 other so please make that change. Thanks 

Debbie Rad 
International Student and Scholar Advisor International Student and Scholar Services University of North Carolina - Chapel Hill 
2004 FedEx Global Education Center - CB 5240 (Corner of Pittsboro and McCauley Streets) Chapel Hill, NC 27599-5240 
Phone: (919) 962-5661 
Fax: (919) 962-4282 

Walk-in Office Hours: 9:00 am - 4:00 pm 
Telephone Inquires: 8:00 am - 5:00 pm 
Appointments by request: Please send an e-mail to schedule an appointment. 

..... Original Message ..... 
From: Gore, Travis 
Sent: Thursday, June 02, 2011 10:41 AM 
To: Rad, Debbie 
Subject: Form 

Hi Debbie, 

Here it is. If you could let me know when you get it and if everything looks ok. 

Thanks ! 

Travis 

From: scanner@unc.edu [scalmer@unc.edul 
Sent: Thursday, June 02, 2011 10:30 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.02.2011 10:30:38 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, June 7, 2011 6:16 PM 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

RE: CTOPS Classes 

Hi Karla, 

most definitely will! 

Thanks! 

Travis 

From: Townley-Tilson, Karla A 
Sent: Monday, June 06, 2011 3:19 PM 
To: Gore, Travis 
Subject: RE: CTOPS Classes 

Travis, 

Not a problem, we are finding ways to work with the data we have. If you could check your Spring 2012 classes 
and semesters going forward we would really appreciate it_ 
Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Gore, Travis 
Sent: Monday, June 06, 2011 9:54 AM 
To: Townley-Tilson, Karla A 
Subject: RE: CTOPS Classes 

Hi Karia, 

[ am very sorry about this. If there is a way I can go in the system and change it, [ would be happy to do it. I will make 

sure this does not happen for Spring 2012. 

Best, 
Travis 

From: Townley-Tilson, Karla A 
Sent: Friday, June 03, 2011 11:37 AM 
To: Gore, Travis 



Subject." CTOPS Classes 

Travis, 
lYe been updating classes for the CTOPS seat release and it looks like you have used the same Associated Class 
number for your lectures in AFAM and AFRI 101. 

We send communication to departments multiple times throughout the scheduling period to remind them not to 
use the same Associated Class number for sections. Using the same number causes issues with Registration and for 

CTOPS it means that Im not able to reserve sections the same way for incoming First Year students like I have for 

other departments. This adds another layer of updates that we have to do three times a day on CTOPS days. 

Please review your upcoming Spring 2012 classes before we close Course Schedule Maintenance on August 3rd to 

ensure that you have used different Associated Class numbers for all of your lecture sections. 

Please let me know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 2759%2100 
Phone - 919-962-9837 
Fax - 919-843-8709 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, June 8, 2011 4:03 PM 

McHale, James <ajmchale@email.unc.edu> 
Robert Porter 

Hey James, 

Robert came just after you left! He said he has class at 10:15 tomorrow. He also said he could be available tomorrow at 

3pm. I have something else going on at that time but he said he would be there. 

Thanks! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, June 9, 2011 8:42 AM 

McHale, James <ajmchale@email.unc.edu> 

RE: UNC-CH Remedy Ticket 2060933 

Hey James, 

I will be out for most of the day. What I will do is forward this information along to the professor to see if that time would work. 

Thanks ! 

Travis 

..... Original Message ..... 
From: UNC-CH PTR [ emailamc.edu] 
Sent: Thursday, June 09, 2011 8:39 AM 
To: Gore, Travis 
Subject: UNC-CH Remedy Ticket 2060933 
Importance: Low 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Sorry, Travis. Unfortunately I have a meeting off campus at 2:30 today and I probably won’t make it back before 4. Can 
she meet at 4? Or possibly Friday morning at 9 or 11? I have a meeting at 10-11 on Friday, and I will be at the Friday Center for the 
better half of the afternoon. 

James McHale, OASIS 

^New phone number! 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, June 15, 2011 9:37 AM 
McHale, James <ajmchale@email.unc.edu> 

RE: Sakai training sessions! 

Hey James~ 

I sent this out to our faculty! 

Thanks! 

Travis 

From: McHale, James 
Sent: Tuesday, June 14, 2011 1:56 PM 
To: Harris, Lori; Fulenwider, C. Lindsay; Buell, Agatha; McIver, Samelia; Sorrell, Lynn; Clemmons, Jason; Woytowich, 
Mary C; Susan Landstrom (landstro@email.unc.edu); Gautier, Janet E; Roberge, Paul T; Gore, Travis 
Subject: Sakai training sessions! 

Can you make sure this gets out to your faculty? We are hosting training sessions throughout the summer for Sakai, 

which will be soon replacing Blackboard. If you don’t have any faculty in your group/dept who need Sakai, then please 

disregard this email. Take care! 

James McHale, OASIS 

Tech Support Analyst 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 
Thursday, June 16, 2011 11:59 AM 

Moseley, Erin S <Erin_Moseley@unc.edu> 
RE: Departmental section form 

Hey Erin, 

Sorry, my plan was to also send you an emafl explanation to go along with it but something came up. Julius asked me to 

add this class at the last minute. He does not expect to get paid anything for it. I think there are some students that 

really needed this class. I am also thinking that the students will be doing a lot of independent work. I will tell him that 

Summer School usually does not add any courses this late so that something like this does not happen again. For this 

time do you think we would be able to make an exception? I don’t want to cause any trouble for Summer School ! l am 

heading out to lunch but will be back after lpm if you have any questions. 

Thanks! 

Travis 

From: Moseley, Erin S 
Sent: Thursday, June 16, 2011 11:33 AM 
To: Gore, Travis 
Subject: Departmental section form 

Hi Travis, 

I received this form a minute ago? Are you trying to add a class for Summer Session I1? Could you give me more 

information about what this about? We typically do not add any courses this late? 

Thanks, 

Erin Moseley 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, June 16, 2011 3:16 PM 

Recycling Mailbox <recycling@fac.unc.edu> 

RE: Work Request from the web 

That is great!! Thanks Amy! 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: Recycling Mailbox [mailto:rec .m~c.ed~] 
Sent: Thursday, June 16, 2011 3:04 PM 
To: Gore, Travis 
Subject: RE: Work Request from the web 

No problem! I will have the grey ones removed and everything emptied! 

Thanks 

Amy Caitlin Alves 
Office Manager 

Office of Waste Reduction and Recycling 
UNC-Chapel Hill 

CB# 1805 
ph: 919-962-1442 

fax: 919-962-8794 
Trend Report 2010-2011 YTD 

OWRR Website 

..... Original Message ..... 
From: Gore, Travis mail.tmc.e&~] 
Sent: Thursday, June 16, 2011 2:59 PM 
To: Recycling Mailbox 
Subject: RE: Work Request from the web 

Hi Amy, 

Thanks for getting right back to me. Sorry about the confusion. They are not the small desk-side ones. They are bigger than that but 
smaller then the grey ones. They are the ones that we put our office paper in. Yes, that is correct that the grey bins were your 
temporary bins. They are actually ready to be moved. Thanks for asking because I was going to also select that in the work request as 
well but it would only let me select one thing. So I was going to do a separate work request for that. 

Thanks, 
Travis 

..... Original Message ..... 
From: Recycling Mailbox [mailto:recyclm~, facamc.ed~] 
Sent: Thursday, June 16, 2011 2:50 PM 
To: Gore, Travis 
Subject: RE: Work Request from the web 



Travis, 

When you say small blue bin, do you mean the small rectangular desk-side ones or the tall, rectangular slim jims? 

It sounds like the grey bins are our temporary bins, are they ready to be removed? 

Thanks, 

Amy 

Amy Caitlin Alves 

Office Manager 

Office of Waste Reduction and Recycling 
UNC-Chapel Hill 

CB# 1805 
ph: 919-962-1442 

fax: 919-962-8794 
Trend Report 2010-2011 YTD 

OWRR Website 

..... Original Message ..... 
From: Daemon, AIS 
Sent: Thursday, June 16, 2011 2:40 PM 
To: Recycling Mailbox 
Subject: Work Request from the web 

To see this web submitted work request in AiM, go to Customer Service. 

Requested .... 06/16/2011 14:38:36 
Reference .... 142109 
Contact ...... Travis Gore 
Phone ........ 966-5496 
Email ........ stgore@email.unc.edu 
Property ..... 056 BATTLE 
Location ..... 1,2,3 floors 
Comp. Date... 6/20/2011 
Description.. Recycling Request - Full Recycling Bin 
On the first floor there are 2 tall grey bins and 1 smaller blue bin all by the front door. Also on the first floor near the mailboxes is 1 

tall grey bin. 

On the second floor there is 1 small blue bin by the door to the entrance of the second floor. 

On the third floor there is 1 small blue bin in the kitchen 

There are 6 bins total. Thanks! 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, June 16, 2011 4:08 PM 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

RE: CTOPS Classes 

Hi Karla, 

Thank you for checking on that for meo That is great news° I had just wanted to make sure because I didn’t want to 

cause any further trouble dealing with croPs! 

Thanks[ 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Townley-Tilson, Karla A 
Sent: Wednesday, June 15, 2011 11:11 AM 
To: Gore, Travis 
Subject: RE: CTOPS Classes 

Travis, 

I talked to Barbara Lucido about you registering a student in AFRI101, she said it would be fine. She also wanted to 
thank you for checking first_ You will need to use an override to get the student into the class because it is 
currently reserved for First Year students. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

From: Gore, Travis 
Sent: Tuesday, June 14, 2011 4:58 PM 
To: Townley-Tilson, Karla A 
Subject: RE: CTOPS Classes 



Hi Karla, 

A professor asked if I could add a student to her Afri 101 class. I wanted to check with you first because I DO NOT want 

to do anything that could potentially mess with CTOPS. 

Thanks, 

Travis 

From: Townley-Tilson, Karla A 
Sent: Tuesday, June 07, 2011 6:16 PM 
To: Gore, Travis 
Subject: Automatic reply: CTOPS Classes 

I will be out of the office from Wednesday June 8th through Monday June 13th, returning to the office on Tuesday June 
14th. If you need immediate assistance please contact Classroom Scheduling at 962-6093 or 
scheduling_office@listserv.unc.edu. 

If you are emailing with Curriculum questions (you may have emailed Curriculum Specialist Anna Kang who is out of the 
office), please contact Roberta Kelly, rakelly@email.unc.edu. 

If you have sent this email to the Scheduling Office Listserv, someone on the Scheduling Team will be responding today. 

Thanks and have a good day! 

~Karla 



From: 

Sent: 

To: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, June 20, 2011 5:05 PM 

Seck, Mamarame </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=Mseck> 

Subject: FW: 

Attach: 20110620170115109.pdf 

..... Original Message ..... 
From: scalmer@unc.edu [mai~to:scanner@~mc~ed~] 
Sent: Monday, June 20, 2011 5:01 PM 
To: Gore, Travis 
Subject: 

This E-mail was sere from "R10442" (Aficio MP 2510). 

Scan Date: 06.20.2011 17:01:14 (-0400) 
Queries to: scanner@unc.edu 



Dear Dr. Mamarame Seck, 

May 25, 2011 

Attached is the contract for the Intermediate Wolof textbook. Please read the contract 
and sign at the end. 

Thanks, 

Antonia Schleicher 
Director: NALRC 

Publication Process / Contract Information for the Intermediate Wolof 
Textbook 

1. You will need to follow the conm~unicative approach used in the "Let’s Speak 
Series" textbooks and use that as your model. 
2: That means you will need to come up with communicative and functional themes 
similar to what we have in the Yoruba Intermediate Level textbook BUT modified for 
Wolof language and culture: 
3. The contract right now is: 

a. You are expected to complete the first within six months. 
b. After the first draft has been completed, we will send it to t~vo or three 

reviewers who are scholars of Wolof. " 
c. If reviewers recommend publication and send their comments for a 

revision, the comments will be sent to.you to incorporateinto the 
manuscript. 

d. You will send us the revised version pIus ALL the pictures, graphics, 
illustrations etc, needed to publish the book. 

e. When we receive your second draft with all the pictures, we will send it to a 
copy editor. 

£ Our staff will.incorporate the copy editors comments unless you alone can 
incorporate the suggested revision. If so, we will send you the comments to 
incorporate. 

g. After the copy editor’s comments have been incorporated, our staff will 
prepare the manuscript to be sent to our Production editor, wlao will now 
prepare the manuscript for a galley proof. 



h. when the galley proof comes back to the NALRC, we compare the galley 
proof to the fin!l copy we received from you. If there is a problem, the 
NALRC fixes it or we call on you to fix it before sending it back to the 
production editor. 

i. The production editor makes the necessau correction on the galley proof 
and sends the galley proof to the printer. 

j. The printer prepares the blue print and sends to the production editor for a 
check. 

k. The production editor checks the blue print, if he/she thinks everything is 
OK, he/she sends it to the NALRC for our final confirmation. 

t. If everything is OK with the blue print, we send it back to the production 
editor who now sends it the printer for final printing. 

m. When the printer and the production editor do not need anything from 
us with regards to the text, we wilt ask you to start working on the audio 
recording of the text. Our technologist will tell you how to do this. 

n. When you give us the audio text, we will pay you your honorarium of 
$5000.00 for the textbook and the audio files. 

p. The NALRC owns the copyright on the book and the audio because of the 
mortey spent on producing the book and the publication. 

Antonia Schleicher 
Director: NALRC 

Date 

Seck / Date    ’ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, June 20, 2011 5:05 PM 

@gmail.com 

FW: 

20110620170115109.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, June 20, 2011 5:01 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.20.2011 17:01:14 (-0400) 
Queries to: scanner@unc.edu 



Dear Dr. Mamarame Seck, 

May 25, 2011 

Attached is the contract for the Intermediate Wolof textbook. Please read the contract 
and sign at the end. 

Thanks, 

Antonia Schleicher 
Director: NALRC 

Publication Process / Contract Information for the Intermediate Wolof 
Textbook 

1. You will need to follow the conm~unicative approach used in the "Let’s Speak 
Series" textbooks and use that as your model. 
2: That means you will need to come up with communicative and functional themes 
similar to what we have in the Yoruba Intermediate Level textbook BUT modified for 
Wolof language and culture: 
3. The contract right now is: 

a. You are expected to complete the first within six months. 
b. After the first draft has been completed, we will send it to t~vo or three 

reviewers who are scholars of Wolof. " 
c. If reviewers recommend publication and send their comments for a 

revision, the comments will be sent to.you to incorporateinto the 
manuscript. 

d. You will send us the revised version pIus ALL the pictures, graphics, 
illustrations etc, needed to publish the book. 

e. When we receive your second draft with all the pictures, we will send it to a 
copy editor. 

£ Our staff will.incorporate the copy editors comments unless you alone can 
incorporate the suggested revision. If so, we will send you the comments to 
incorporate. 

g. After the copy editor’s comments have been incorporated, our staff will 
prepare the manuscript to be sent to our Production editor, wlao will now 
prepare the manuscript for a galley proof. 



h. when the galley proof comes back to the NALRC, we compare the galley 
proof to the fin!l copy we received from you. If there is a problem, the 
NALRC fixes it or we call on you to fix it before sending it back to the 
production editor. 

i. The production editor makes the necessau correction on the galley proof 
and sends the galley proof to the printer. 

j. The printer prepares the blue print and sends to the production editor for a 
check. 

k. The production editor checks the blue print, if he/she thinks everything is 
OK, he/she sends it to the NALRC for our final confirmation. 

t. If everything is OK with the blue print, we send it back to the production 
editor who now sends it the printer for final printing. 

m. When the printer and the production editor do not need anything from 
us with regards to the text, we wilt ask you to start working on the audio 
recording of the text. Our technologist will tell you how to do this. 

n. When you give us the audio text, we will pay you your honorarium of 
$5000.00 for the textbook and the audio files. 

p. The NALRC owns the copyright on the book and the audio because of the 
mortey spent on producing the book and the publication. 

Antonia Schleicher 
Director: NALRC 

Date 

Seck / Date    ’ 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, July 6, 2011 9:55 AM 

McHale, James <ajmchale@email.unc.edu> 

RE: UNC-CH Remedy Ticket 2075061 

Hey James, 

I just got back today. I tried calling your number but for some reason it said I had to dial a one and the area code first but it doesn’t 
look like its long distance so anyway I just decided to shoot you an email. Selassie was able to log on! Thanks for fixing it and 
following up on it. Have a good one ! 

Travis 

..... Original Message ..... 
From: UNC-CH PTR [ emailamc.edt~] 
Sent: Wednesday, July 06, 2011 8:49 AM 
To: Gore, Travis 
Subject: UNC-CH Remedy Ticket 2075061 
Importance: Low 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 
Affiliation:, Department: african & african-amer studies 
Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Good morning. Was Professor Selassie ever able to log into his machine? Let me know if there are still any pending 
issues with his laptop. Thanks! 

James McHale, OASIS 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, July 11, 2011 10:17 AM 

Susan Landstrom <landstro@email.unc.edu> 

RE: Info on Reg Hildebrand 

Hi Susan, 

Let me check his file and see what I can fin!! 

Thanks, 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: Susan Landstrom [maiho:lar~ds~ro@ernaiLtmc.edt~] 
Sent: Friday, July 08, 2011 9:17 AM 
To: Gore, Travis 
Subject: Info on Reg Hildebrand 

Travis, 

Can you help me with some information my director has asked me to find: 

She is working on an NEH grant application with the North Carolina Civic 

Education Consortium. They’ve asked Professor Reg Hildebrand to join 
them as a principal investigator which means they need to include his 

annual salary in the application and they need a copy of his cv. Thanks 

much! 

Susan 

Susan Landstrom 
Business Manager, Program in the Humanities 
CB# 3425 1700 Martin Luther King Jr Blvd Room L-20 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3425 

phone: 919-962-1545 fax: 919-962-4318 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, July 11,2011 10:56 AM 

Hanner, Kelly M <khanner@email.unc.edu> 

RE: Afam 101 section change from 4 to 3? 

Hi Kelly, 

Yes, I can confirm that is correct. Thanks for checking! 

Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: Kelly Hanner [mailto:kl~rmer@email.unc.eda] 
Sent: Monday, July 11, 2011 10:15 AM 
To: Gore, Travis 
Cc: Caldwell, Kia L 
Subject: Afam 101 section change from 4 to 3? 

Hi Travis, 

Can you confirm a section number change for Fall 2011 Afam 101 please? 

On 4/26/11, Professor Caldwell submitted textbook orders for Afam 101 
section 4. In review of the Registrar’s current Fall 2011 courses, it 
appears the section number has been changed to section 3, and that section 4 
will not be offered. 

If you will please let me know if this is correct, we will change the Fall 
2011 shelf tags for the textbooks to reflect the section number change, as 
well as the Student Stores On-Line Ordering site. 

Many thanks, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Student Stores 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, July 11, 2011 11:40 AM 

Susan Landstrom <landstro@email.unc.edu> 

FW: 

20110711102428482.pdf 

Hi Susan, 

Here is a CV. Our business manager is out and she keeps all the salary information but let me do some digging and see what I can 
fin!! 

Thanks, 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:scanner ] 
Sent: Monday, July 11, 2011 10:24 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 07.11.2011 10:24:28 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, July 13, 2011 10:03 AM 

Miller, Haeran <hrmiller@email.unc.edu> 

FW: Follow-up from today’s mtg 

Records-Transmittal-Form 2010.doc 

From: Tuomala, Meg 
Sent: Friday, March 18, 2011 4:42 PM 
To: Gore, Travis; Buell, Agatha 
Subject: Follow-up from today’s mtg 

Hi Travis and Agatha, 

Thanks for having me over today to discuss archiving and/or disposing the department’s records with you. I mentioned 

some resources that will be helpful to you as you plan to get rid of a lot of your old files, namely the UNC System 

General Records Retention and Disposition Schedule. Use this to determine when records can be either destroyed, or 

sent to the University Archives: 

Online version: http://its.uncg.edu/Records Management/General Schedule/ 

PDF version: http://legal.uncc.edu/sites/legal.uncc.edu/files/media/UNCGeneralSchedule.pdf 

The Schedule is broken up into broad functional sections, which are listed on pages a-d in the PDF and on the left hand 
navigational links on the online version. Once you are within the section you need, the individual series will list out the 

types of records to be found and what to do with them. You will see a series title and a description of the purpose the 

records in the series serve, examples of what you might find in the series, and disposition instructions. The instructions 

tell you if the records will need to be retained, destroyed, or transferred to the Archives, and when. 

I’m also attaching a copy of the Transmittal Form I gave you. Feel free to edit it in Word and send it to me in an email if 

that works better for you. 

If you have any questions throughout this whole process please don’t hesitate to shoot me an email or give me a call. 

Thanks again and have a great weekend, 

Meg 

Meg Tuomala 

Records Services Archivist 

University Archives and Records Management Services 

Wilson Special Collections Library, CB 3926 

University of North Carolina at Chapel Hill Chapel Hill, NC 27514-8890 

(919) 962-6402 



RECORDS TRANSMITTAL FORM 

Fill out and save this form, using the template on page two to create a detailed list of the records that you 
wish to transfer to University Archives. When complete, email the form as an attachment to 
recman@unc.edu. Once we have reviewed the form we will send it back to you with comments, any 
necessary changes, and further instructions. Please do not send this form to us using campus mail. 

Name and Department Number of Unit Transmitting Records: 

Name of Person Submitting Form: 

Position Title: 

Email Address: 

Phone: 

Campus Box: Building and Room: 

Brief Description of Records: 

Inclusive Dates (yyyy - yyyy): 

Number of Boxes: 

Does this transfer contain any confidential records? 

[] Yes 

Date Records Approved for Transfer: 

Records Transfer #: 

Date Records Received: 

Processing Priority: 

Approved by (signature): 

Collection #: 

Received by (signature): 

Shelf Location: 

Records Transmittal Form, cont’d. 

Form revised 25-Oct-10 



Detailed List of Records Being Transferred 

Item # from Schedule Description, Inclusive dates 

Administrative Records, #4     Dean’s correspondence, 2005 

To insert more rows right click in any cell in the last row of the table, go to Insert, click on Insert Rows Below, or use 
Copy and Paste to duplicate the entire table. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, July 14, 2011 2:43 PM 

Miller, Haeran <hrmiller@email.unc.edu> 

RE: George’s printer? 

You’re welcome 

From: Miller, Haeran 
Sent: Thursday, July 14, 2011 2:40 PM 
To: Gore, Travis 
Subject: RE: George’s printer? 

Oh, you did it already. That’s good! Thanks. 

Haeran 

From: Gore, Travis 
Sent: Thursday, July 14, 2011 2:39 PM 
To: Miller, Haeran 
Subject: RE: George’s printer? 

called Kim back and talked to her. 

Thanks! 

Travis 

From: Miller, Haeran 
Sent: Thursday, July 14, 2011 2:37 PM 
To: Gore, Travis 
Subject: RE: George’s printer? 

No, that will be all right since you already checked two times. 

Thanks and I will order it today. 

By the way, a lady named Kim Spurr from Communication Ctr(?) working with A&S Dean’s office was looking for Julius 

and wants to see if he is out of country. She said she left a voice mail to your telephone when she called me. Since I 
didn’t know if Julius is around or not, I couldn’t answer. I thought I would remind you just in case. 

Haeran 

From: Gore, Travis 
Sent: Thursday, July 14, 2011 2:32 PM 
To: Miller, Haeran 
Subject: RE: George’s printer? 

I checked in the closet but I didn’t see any. It is fine with me if you would like to look first when you are over here 

before you place an order. 

Thanks! 
Travis 

From: Miller, Haeran 
Sent: Thursday, July 14, 2011 12:11 PM 



To." Gore, Travis 
Subject." RE: George’s printer? 

Wait, so we do not have any toner cartridges, 36A(CB436A) or 36AR(¢B436A) for Georges printer P15057 

I couldn’t search the toner cartridge yesterday since I didn’t’ know what his printer model was. 

Could check this one more time before I order it? 

Thanks! 

Haeran 

I=~,¯ Gore, Travis 
Sent." Thursday, July 14, 2011 11:47 AM 
To." Miller, Haeran 
Subject." RE: George’s printer? 

got the key! Thank you for leaving it there. Also thank you for ordering George’s printer! 

Travis 

From." Miller, Haeran 
Sent." Thursday, July 14, 2011 11:47 AM 
To." Gore, Travis 
Subject." RE: George’s printer? 

Great! You have a working A/C now! 

Oh, I left the key for the 3rd floor on your desk when I left yesterday. Hope it was still there when you came in. 

Thanks for letting me know George’s printer is P1505. Now I can order one toner cartridge for him. 

Haeran 

From." Gore, Travis 
Sent." Thursday, July 14, 2011 11:40 AM 
To." Miller, Haeran 
Subject." RE: George’s printer? 

Hi Haeran, 

I have A/C now!!! It took them five hours to install a new one! I checked Georges printer and there is actually a P 

before the 1505. So it is a P:1505. Sorry about that! 

Travis 

From." Miller, Haeran 
Sent." Thursday, July 14, 2011 11:00 AM 

To." Gore, Travis 
Subject." George’s printer? 

Hey Travis, 

I hope you finally have a new A/C installed in your place! 

By the way, please let me know what kind of printer George has. I cannot find a printer cartridge number with 1505. 

Thanks! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 



Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, July 15, 2011 3:32 PM 

Roberts-Coleman, Joan <joanrc@email.unc.edu> 

RE: Majors and Minors list for African and Afro-American Studies 

Cool! Thanks! 

From: Roberts-Coleman, Joan 
Sent: Friday, July 15, 2011 3:28 PM 
To: Gore, Travis 
Cc: Tanner, Beth 
Subject: RE: Majors and Minors list for African and Afro-American Studies 

Travis, 

I am sending you to our reporting guru, Beth Tanner, who may have some insight. 

Stay cool! 
~Joan 

Joan Roberts-Coleman 
Records Service Coordinator 
Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #zloo, Chapel Hill, NC 

Tel: 919-962-9861 . Fax: 919-962-3349 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Friday, July 15, 2011 2:40 PM 
To: Roberts-Coleman, Joan 
Subject: Majors and Minors list for African and Afro-American Studies 

Hi Joan! 

I was looking to start up a listserv for our department that would include all of our current Majors and Minors. Would 

you happen to have any kind of cool tool that could generate a list for something like that? It sure would be great if you 

did. Well please let me know if it is possible. Hope your having a great summer. Looks like we have another heat wave 

coming next week! 

Thanks, 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, July 15, 2011 3:33 PM 

Tanner, Beth <btanner@email.unc.edu> 

RE: majors & minors 

Hi Beth, 
Thanks for the quick reply! 

Thanks! 

Travis 

will fill it out and get it back to you. 

Travis Gore 
Student Services Manager 

Department of Aft[can and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 919.966.5496 

From: Tanner, Beth 
Sent: Friday, July 15, 2011 3:32 PM 
To: Gore, Travis 
Subject: RE: majors & minors 

Hi Travis, 
Please fill out and return the attached Data Request Form. You may either fax it to 962-0504 or email back to me. This 
helps me track all requests and make sure I get all of the data fields you need. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 

Office of the University Registrar 

Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, July 18, 2011 8:45 AM 

Jordan, Joseph F <j t] ordan@email.unc, edu> 
Spring Semester 

Hi Joseph, 

I am working on the Spring Schedule and was wondering what you would like to teach. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, July 18, 2011 9:43 AM 

David Pier <dpier@unc.edu> 

RE: Spring Semester 

Thanks[ 

From: David Pier [mailto:dpier@unc.edu] 
Sent: Monday, July 18, 2011 9:35 AM 
To: Gore, Travis 
Subject: Re: Spring Semester 

And i believe i’ll be on a T/th schedule 

On Jul 18, 2011, at 8:39 AM, Travis Gore <stgore@email.unc.edu> wrote: 

Hey David, 

I am working on the Spring schedule and I remember the problem we had with the course that 
counted for 4 units. I was wondering if you wanted to teach that again as a 4 unit class or a new 
course (190 w/3 units) Please let me know your thoughts. 

Thanks! 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Monday, July 18, 2011 2:14 PM 

Cooke, Amy E <acooke@email.unc.edu> 

Spring Schedule 

Hey Amy, 

I am working on the Spring schedule and was wondering if you will be teaching! 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, July 18, 2011 2:33 PM 
Cooke, Amy E <acooke@email.unc.edu> 

RE: Spring Schedule 

Cook Thanks! 

From: Amy Cooke [mailto:acooke@email.unc.edu] 
Sent: Monday, July 18, 2011 2:32 PM 
To: Gore, Travis 
Subject: Re: Spring Schedule 

I’II be teaching but not sure what yet. I have a meeting with the new chair this week--will keep you updated. 

as a heads up, I think I might offer ENST/AFRI 266 during one summer session. 

On 07/18/11 2:13 PM, Travis Gore wrote: 

Hey Amy, 

I am working on the Spring schedule and was wondering if you will be teaching! 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Amy Cooke, PhD 
Curriculum for the Environment and Ecology, 
University of North Carolina-Chapel Hill 

CB#3275 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, July 22, 2011 5:43 PM 

Buell, Agatha <abuell@email.unc. edu> 

Updated version of Spring 2012 

Spring 2012 draft.doc 

Here it is! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



Spring 2012 Rough Draft 

LGLA 402 Elementary Lingala MWF 12-1250 Donato (15) 

LGLA 404 Intermediate Lingala IV MWF 10-1050 Donato (15) 

WOLO 402 Elementary Wolof II MWF 10-1050 Fall (25) 

WOLO 404 Intermediate Wolof IV MWF 12-1250 Seck (20) 

SWAH 402 001 Elementary Kiswahili MWF 11-1150 Mukewa (25) 

SWAH 402 002 Elementary Kiswahili MWF 1-150 Mukewa (25) 

SWAH 404 001 Intermediate Kiswahili IV MWF 2-250 Mutima (25) 

SWAH 404 002 Intermediate Kiswahili IV MWF 3-350 Mutima (25) 

SWAH 406(Swah Lit) MWF 12-1 Mutima (15) 

AFRI 101 001 Introduction to Africa -ErR 2-315 Sahle (60) 

AFRI 101 002 Introduction to Africa -ErR 11-1215 Selassie (60) 

AFRI 101 003 Introduction to Africa MWF 1-150 Boyd (60) 

AFRI 101 004 Introduction to Africa MWF 10-1050 Mukewa (60) 

AFRI 101 005 Introduction to Africa MWF 12-1250 Fall (60) 

AFRI 262 The Literature of Africa MWF 2-250 Donato (40) 

AFRI 296 Independent Studies TBA TBA Donato (2) 

AFRI 370 Policy Problems in African Studies -ErR 2-315 Selassie (30) 

AFRI 375 Politics of Cultural Production in Africa MWF 1-150 Pier (30) 

AFRI 396 Independent Studies TBA TBA (5) 



AFRI 421 Introduction to the Languages of Africa MWF 10-1050 Seck (35) 

AFRI/Afam 474 Key Issues in African and Afro-American Linkages -ErR 1230-145 Rucker (35) 

AFRI 520 Contemporary Southern Africa -ErR 11-1215 Sahle (30) 

AFRI 521 East African Society and Environment W 3-550 (30) 

AFRI 522 West Africa: Society and Economy in the 20th Century MW 2-315 Fall (30) 

AFRI 523 Central Africa: The Politics of Development -ErR 2-315 Nzongola (30) 

AFRI 550 The Challenges of Democratic Governance in Africa W 3-550 Nzongola (on leave)? (30) 

AFRI 692H Honors Research II MWF 8-850 Julius (8) 

AFAM 101 001 Black Experience to 1865 -ErR 11-1215 Tim (60) 

AFAM 101 002 Black Experience to 1865 -ErR 12:30-1:45 Regester (On leave) (60) 

AFAM 101 003 Black Experience to 1865 W 6-850 Porter (60) 

AFAM 101 004 Black Experience to 1865 TR 2-330 Rucker (60) 

AFAM 102 Black Experience since 1865 MWF 9-950 Janken (60) 

AFAM 102 002 Black Experience since 1865 TR 6-850 Porter (60) 

AFAM 280 Blacks in North Carolina T/TR 2-315 Tim (40) 

AFAM 258 The Civil Rights Movement -ErR 1230-145 Hall (40) 

AFAM 276 The African American in Motion Pictures: 1900 to the Present T 330-620 Regester (40) 

AFAM 278 Black Caribbeans in the United States MWF 10-1050 Slocum (40) 

AFAM 340 Diaspora Art and Cultural Politics -ErR 11-1215 Jordan (30) 

AFAM 356 The History of Hip Hop Culture TTR 2-315 Hall (40) 

AFAM 395 Field Research in the Black Experience TBA Tim (3) 

AFAM 396 001 Independent Studies TBA Regester (5) 

AFAM 396 002 Independent Studies TBA Staff (5) 

AFAM 398 Seminar in Afro-American Studies TBA (15) 



AFAM 408 Black Thought and Black Intellectuals in the 19th and 20th Centuries MWF 10-1050 Janken 

(24) 

AFAM 422 Human Rights and Democracy in African Diaspora Communities -I-FR 930-1045 Kia (24) 

AFAM 440 Race, Justice, and American Law T/TR 330-445 

AFAM 530 Race, Culture, and Politics in Brazil -I-FR 1230-145 Kia (24) 

AFAM 692H Honors Research II MWF 8-850Julius (8) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, July 22, 2011 5:46 PM 

Buell, Agatha <abuell@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

Printer List 

List of Printers.xls 

Printer list! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, July 25,2011 3:37 PM 

Miller, Haeran <hrmiller@email.unc.edu> 

RE: Thanks! 

Hi Haeran~ 

Great! I am glad the forwarding worked. Thanks for letting me know! 

Travis 

From: Miller, Haeran 
Sent: Monday, July 25, 2011 3:35 PM 
To: Gore, Travis 
Subject: Thanks! 

Hi Travis, 

Thanks for forwarding the message from the Triangle Office Equipment! 

Haeran 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, July 26, 2011 10:08 AM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

RE: AFAM 398 in Spring 

AIright, You got it! Thanks again. 

From: Hall, Perry A 
Sent: Tuesday, July 26, 2011 10:02 AM 
To: Gore, Travis 
Subject: RE: AFAM 398 in Spring 

have to teach 398 schedule [t TTH at 12:30, not one day a week like Reg did it. 

From: Gore, Travis 
Sent: Tuesday, July 26, 2011 10:01 AM 
To: Hall, Perry A 
Subject: RE: AFAM 398 in Spring 

OK, That sounds great. Thanks! -Travis 

From: Hall, Perry A 
Sent: Tuesday, July 26, 2011 9:59 AM 

To: Gore, Travis 
Subject: RE: AFAM 398 in Spring 

Ok, I’m going to go ahead and teach 356 

Prof. Hall 

From: Gore, Travis 
Sent: Tuesday, July 26, 2011 9:58 AM 
To: Hall, Perry A 
Subject: RE: AFAM 398 in Spring 

No, I haven’t posted the courses yet. However, in this new Carolina Connect system it looks like the classes roll over 

meaning what you taught last Spring would show up next spring and then it would be my responsibility to go in and 

make the proper changes. I wasn’t under the impression that the students could see that but from what your student 

said I am thinking maybe they can. The official schedule hasn’t been posted so they shouldn’t be looking at it now or it 

might just confuse them. 

From: Hall, Perry A 
Sent: Tuesday, July 26, 2011 8:22 AM 

To: Gore, Travis 
Subject: RE: AFAM 398 in Spring 

got an ema[I from a student who thinks I’m teacNng 356. Are the courses already posted? 



From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, July 25, 2011 4:06 PM 
To: Hall, Perry A 
Subject: AFAM 398 in Spring 

Hello Professor Hall, 

Tim, Julius, Agatha and I were going over the Spring 2012 schedule. We currently were going to put you down for Afam 

258 and Afam 356. Reg is going to be on leave in the Spring and he normally does the AFAM 398 seminar. Tim, Julius, 

and Reg thought you would be the best option to step right in since you have previously taught it. This would mean 

that for your other class you could choose either Afam 258 or Afam 356. Please let me know your thoughts and opinions 

on all of this because I need to start wrapping up on the schedule. 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, C:B# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, July 26, 2011 3:30 PM 

Department listserv <afriafam@listserv.unc.edu> 

Spring 2012 Schedule 

Spring 2012 Schedule.doc 

I have attached the Spring 2012 schedule. Please take a look at it to make sure that there were not any errors made. 

you notice a major conflict then let me know right away to see if it can be changed. The deadline for any time change 

requests will be set for Friday, 7/29 at 3:30pm. 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



Spring 2012 Schedule 

LGLA 402 Elementary Lingala MWF 12-1250 Fhunsu (15) 

LGLA 404 Intermediate Lingala IV MWF 10-1050 Fhunsu (15) 

WOLO 402 Elementary Wolof II MWF 10-1050 Fall (25) 

WOLO 404 Intermediate Wolof IV MWF 12-1250 Seck (20) 

SWAH 402 001 Elementary Kiswahili MWF 11-1150 Lisanza (25) 

SWAH 402 002 Elementary Kiswahili MWF 1-150 Lisanza (25) 

SWAH 404 001 Intermediate Kiswahili IV MWF 2-250 Mutima (25) 

SWAH 404 002 Intermediate Kiswahili IV MWF 3-350 Mutima (25) 

SWAH 406(Swah Lit) MWF 12-1 Mutima (15) 

AFRI 101 001 Introduction to Africa -I-FR 2-315 Sahle (60) 

AFRI 101 002 Introduction to Africa -I-FR 11-1215 Selassie (60) 

AFRI 101 003 Introduction to Africa MWF 1-150 Boyd (60) 

AFRI 101 004 Introduction to Africa MWF 10-1050 Lisanza (60) 

AFRI 101 005 Introduction to Africa MWF 12-1250 Fall (60) 

AFRI 262 The Literature of Africa MWF 2-250 Fhunsu (40) 

AFRI 266 Contemporary Africa: Issues in Health, Population, and the Environment MWF 11-1150 Boyd 

(40) 

AFRI 370 Policy Problems in African Studies -I-rR 2-315 Selassie (35) 

AFRI 375 Politics of Cultural Production in Africa MWF 1-150 Pier (35) 

AFRI 421 Introduction to the Languages of Africa MWF 10-1050 Seck (35) 



AFRI/Afam 474 Key Issues in African and Afro-American Linkages -I-FR 1230-145 Rucker (35) 

AFRI 520 Contemporary Southern Africa -I-FR 11-1215 Sahle (30) 

AFRI 521 East African Society and Environment W 3-550 (30) Nyang’oro 

AFRI 522 West Africa: Society and Economy in the 20th Century MW 2-315 Fall (30) 

AFRI 523 Central Africa: The Politics of Development -I-FR 2-315 Nzongola (30) 

AFRI 550 The Challenges of Democratic Governance in Africa W 3-550 Nzongola (30) 

AFRI 692H Honors Research II MWF 8-850 Nyang’oro (8) 

AFAM 101 001 Black Experience to 1865 -I-FR 11-1215 McMillan (60) 

AFAM 101 002 Black Experience to 1865 -I-FR 12:30-1:45 Regester (60) 

AFAM 101 003 Black Experience to 1865 W 6-850 Porter (60) 

AFAM 101 004 Black Experience to 1865 TR 2-330 Rucker (60) 

AFAM 102 Black Experience since 1865 MWF 9-950 Janken (60) 

AFAM 102 002 Black Experience since 1865 TR 6-850 Porter (60) 

AFAM 280 Blacks in North Carolina T/TR 2-315 McMillan (40) 

AFAM 276 The African American in Motion Pictures: 1900 to the Present T 330-620 Regester (40) 

AFAM 278 Black Caribbeans in the United States MWF 10-1050 Slocum (40) 

AFAM 340 Diaspora Art and Cultural Politics -I-FR 11-1215 Jordan (30) 

AFAM 356 The History of Hip Hop Culture TTR 2-315 Hall (40) 

AFAM 395 Field Research in the Black Experience TBA Tim (3) 

AFAM 398 Seminar in Afro-American Studies T/TR 1230-145 Hall (15) 

AFAM 408 Black Thought and Black Intellectuals in the 19th and 20th Centuries MWF 10-1050 Janken 

(24) 

AFAM 422 Human Rights and Democracy in African Diaspora Communities 1-rR 930-1045 Caldwell (24) 

AFAM 440 Race, Justice, and American Law T/TR 330-445 Kapur 

AFAM 530 Race, Culture, and Politics in Brazil 1-rR 1230-145 Caldwell (24) 
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Every true revolution is a programme; and derived 
from a new, g~neral, positive, and organic principle. 
The first thing necessary is to accept that principle. Its 
development m.ust then be confined to rr~n who are 

.believers in it, and emancipated from every tie or con- 
nection with any principle oI an opposite nature. 

M’AZZINI 

To negotiate with forces that are hostile on matters of 
principle rr~eans to sacrifice principle itself. Principle 
is indivisible. It is either wholly kept or wholly sacri-. 
riced. The slightest concession on matters of principle 
infers the abandonment oI principle. 

WILHELM LIEBKNECHT 

The Iuture of West A]rica d~mands that the youth of 
West Africa should start life with a distinct objective. 

Of brain power we are assured. Of mechanical skill 
there is no dearth. What is wanted is the directing 
hand which will point to the right goal. A united West 
Africa arises, chastened and inspired with a conviction 
that in union is her strength, her weakness in discord. 

CA SELEY HAYFORD 

vii 



Foreword 

In 1942- twenty years ago- when I was a student in 
the United States of America, I was so revolted by the 
ruthless colonial exploitation and political oppression 
of the people of Africa that I knew no peace. The 
matter exercised my mind to such a degree that I de- 
cided to put down my thoughts in writing and to dilate 
on the results of some of my research concerning the 
subject of colonialism and. imperialism. 

My studies at that time, however, left me little time 
to devote to this work, and it was not until I arrived 
in London in 1945 and came face to face with the 
colonial question, experiencing first hand the deter- 
mination of student bodies fighting and agitating for 
colonial freedom, in the very heart of a country that 
possessed a vast colonial empire, that i was stimulated 
to complete this booklet. 

It was not really surprising that in spite of much 
effort on my part, I was unable to find anybody who 
would undertake to publish my work at that time. I 
managed to get a few copies ’printed. privately, and 
these in turn were copied by mimeograph and other 
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means, and distributed to those actively engaged in 
the freedom movement of Africa. 

Now, twenty years later, when so many territories in. 
Africa have succeeded in overthrowing the colonial: 
yoke, and when these newly independent territorie. 
are being threatened by a new phase of colonialisrr 
which I call neo-colonialis~, I feel that the time has 
come to give Towards Colonial Freedom full publicity. 

I would like to mention two points. Firstly, this 
booktet, now being published for the first time, is: 
exactly as it was written originally, that is, twenty years 
ago; no changes or corrections have been. made and: 
nothing has been added to or taken from it. Secondly, 
the views I expressed then are precisely the views I 
hold today concerning the unspeakably inhuman 
nature of imperialism and colonialism. Furthermore, 
most of the points I made then have been borne out~: 
to the letter, and confirmed by subsequent deveIop- 
ments in Africa and Asia. 

There is, however, one matter on which my views 
have been expanded, and that is regarding African 
unity. Since I have had the opportunity of putting my 
i.deas to work, and personally experiencing the bitter 
and arduous test of wit, patience and endurance that 
was necessary before our own victory over colonialism 
was won, I lay even greater stress on the vital import..: 
ance to A~rica’s survival of a political union of the. 
AfTican continent. Twenty years ago my ideas on 
Mrican unity, important as I considered them even 
at that time, were limited to West African unity. 
Today, as I sit at my desk in Accra and glance at the: 
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several maps of Africa surrounding me, I see the wider 
horizon of the immense possibilities open to Mricans- 
the only guarantee, in ~a~,...f.,~?r our survival- in a total 

It is my hope that if it achieves nothing else, this 
book will provide a guide to students of the ’Colonial 
Question’ and serve to emphasize the over-riding 
importance of freedom and independence not only for 
peoples everywhere who are still under the colonial 
yoke, but also for those who are becoming the puppets 
o[ neo-colonialism, 

KWAM£ NKRUMAH 

Accra, 
April, I96~. 



Preface 

This essay affirms, and postulates as inevitable, the 
national solidarity of colonial peoples and their deter- 
ruination to end the political and economic power of 
colonial governments. The purpose of this pamphlet 
is to analyse colonial policies, ~e colonial mode of pro- 
duction and distribution and of imports and exports. 
It is to serve as a rough blue-print of the processes by 
which colonial peoples can establish the realization of 
their complete and unconditior~al independence. 

We have read articles, papers, pamphlets and books 
on the subject and are weary of the platitudes of their 
authors and distortion of facts. We have written as we 
see the facts and are indebted .to no one but our own 
conscience quickened by the rich revolutionary heri- 
tage of historical epochs. 

The point of view maintained in this pamphlet 
stands in an uncompromising oppositiort to all colonial 
policies. It exposes the inherent contradictions between 
(i) colonial labour and capital investments in the 
colonies, between (ii) the financial monopolist com- 
bines and the imperialist powers in their unquench- 

xiii 
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able thirst for colonies and the national aspirations o 
the colonial peoples, and between (iii) the state 
policies of the colonial governments and the practical 
application of these policies in the colonial areas. 

Those who formulate the colonial issue in accor( 
ance with the false point of view of colonial powers;! 

who are deluded by the futile promises of ’preparing’I 
colonial peoples for ’sel~-government’, who feel that’: 
their imperialist oppressors are ’rational’ and ’moral"! 

and will relinquish their ’possessions’ if only confronted~ 
with the truth of the injustice of colonialism are tragic~ 
ally mistaken. Imperialism knows no law beyond its 
own interests. 

KWAME NKRUMA] 

London, 
October, ~947. 

Introduction 

Colonial existence under imperialist conditions neces- 
sitates a fierce and constant struggle for ema c~i ation 
from the yoke o~[ colonialism and exploitation.~he aim 
of all colonial governments in Africa and elsewhere has 
been the struggle for raw materials; and not only this, 
but the colonies have become the dumping ground, and 
colonial peoples the false recipients, of mamffactured 
goods of the industrialists and capitalists of .Great 
Britain, France, Belgium and other colonial powers 
who turn to the dependent territories which feed their 
industrial plant~ This is colonialism in a nutshell. 

The basis of:ZSlonial territorial dependence is econ- 
omic, but the basis of the solution of the problem is 
political. Hence political independence is an indis- 
pensable step towards securing economic emancipation. 
This point of view irrevocably calls for an alliance of 
all colonial territories and dependencies. All provincial 
and tribal differences should be broken down com- 
pletely. By operating on tribal differences and colonial 
provincialism, the colonial powers’ age-long policy of 
’divide and rule’ has been enhanced, whiIe the colonial 
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national independence movement has been obstructeq 
and bamboozled. The effort of colonial peoples to enq 
colonial exploitation demands the eager and earnes 
collaboration of all of them. They must bring into it 
service all their energies, physical, mental, economi. 
and political.                                . 

Beneath the ’humanitarian’ and "appeasement’ shih 
boleths of colonial governments, a proper scrutin~ 
leads one to discover nothing but deception, hypocrisyi 
oppression and exploitation. Such ’expressions a 
’colonial charter’, ’trusteeship’, ’partnership’, ’guardian 
ship’, ’international colonial commission’, ’dominio~ 
status’, ’condominium’, ’freedom from fear of perraI 

anent subjection’, ’constitutional reform’ and othe 
shabby sham gestures of setting up a fake machlner 
for ’gradual evolution towards self-government’ ar~ 
means to cover the eyes of colonial peoples with thl 
veil of imperialist chicanery. But the eyes of coIonia 
peoples are beginning to see the light of day and ar~ 
awakening to the true meaning of colonial policies! 

China discovered it; India has discovered it; Burmal 
Netherlands East Indies, French Indo-China~ th~ 
Caribbean Islands and Mrica are awakening to such 

a discovery.                        . 

i~.~he idea that Britain, France or any other coloniai 
power is hoiding colonies under ’trusteeship’ until, ir 
their opinion, the colonies become ’capable’ of self 

government is erroneous and misconceive~ Colonial 
powers cannot afford to expropriate themselves. And 

then to imagine that these colonial powers will han~ 
freedom and independence to their colonies on a silve~ 
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platter without compulsion is the height of folly. 
Let us take [or example, Britain.* In an attempt to 

recortcile the inherent contradictions within her 
capitalistic economy, she has two courses only left to 

keep her home population from starvation; either her 
population must be dispersed in the colonial territories, 

or she must guarantee subsistence to them by exploita- 
tion of the colonies. The former, if put into action, 
will ultimately necessitate agitation for dominion 
status or no less than independence by the white 
settlers, as was the case in colonial America or in the 
Union of South Africa. Such a step may also lead to 
’race’ conflict between the settlers and the aborigines, 

as is now the case in the Union of South Af-rica. The 
latter is ’natural’, since Britain or any other colonial 

power depends on the exports of her manufactured 

goods and the cheap imports of raw materials. 
The colonies are thus a source of raw materials and 

cheap labour, and a ’dumping ground’ for spurious 
surplus goods to be sold at exorbitant prices. There- 

[ore these colonies become avenues for capital invest- 
ments, not [or the benefit and development of the 
colonial peoples, but for the benefit of the investors, 
whose agents are the governments concerned. That is 
why it is incoherent .nonsense to say that Britain or any 
other colonial power has the ’good intention’ of 
developing her colonies for self-government and in- 

* I have made constant reference to Br~taln and her relation 

to her African colonies r~ot because she is an isolated case but because 
she is the greatest color~al power of modern times. Although I have 
concentrated on colonial Africa, the thesis of the pamphet applies 
to colonial areas everywhere. 
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dependence. The only thing left for the coloni 
peoples to do is to obtain their freedom and indepen 
ence from these colonial powers. 

Whatever camouflage colonial governments m~ 
decide upon, be it in the form of appeasements cloak~ 
in ’constitutional reforms’ or the ’Pan Africanism’* 
~[_a..n_~_~..m.uts, there is only one road, the road of th 
national Iiberation movement, to colonial indepen~ 
ence. It cannot come through delegations, gift 
charity, paternalism, grants, concessions, proclam.. 
tions, charters or reformism, but only through the coy 
plete change of the colonial system, a united effort 
unscramble the whole colonial egg of the last hundrt 
years, a complete break of the colonial dependenci 
from their ’mother countries’ and the establishment 
their complete independence. 

* This plan proposes tO group the various colonial territori 
of the several powers in Africa into loose geographical regions. Eac~ 
group of territories Would be covered by a central Regional 
on which would sit representatives of the various powers possess~ 
colonies in that respective zone. In addition to these, there will t 
also representatives of other powers having only strategle commerci 
interests in that area, sitting in that council. 

Behind Jan Smuts’ regional plan (condominium) is a consciol 
drive for wider markets for the output of raw commodity intere 
which the war has inaugurated and expanded in the colonial areaJ 
It is a subterfuge attempt .to give assistance to the annexa~ionil 
powers to exploit Africa on a wider scale. It offers ample opportunitii 
for colonial annexations for which the anachronistic mandate syste~ 
has already paved the Way. 

1: Colonialism and Imperialism 

The basic driving force today is economic, and 
economics are at the root of other types of. imperialism, 
However, there have been three fundamental doctrines 

in the phi!osophical analysis of imperialism:. (a) the 
doctrine of exploitation; (b) the doctrine of ’trustee- 

ship’ or ’partnership’ (to use its contemporary cour~ter- 
part); and (c) the doctrine of ’assimilation’. The ex- 
ponents of these doctrines believe implicitly and ex- 
plicitly in ~e right of stronger peoples to exploit 
weaker ones to develop world resources, and ’civilize’ 
ba~kward peoples against their w~ 

~~ general, imperialism is the po~I[cy which aims ~ ..... at 

creaung, orgamzmg and maintaining an empire. In 
other words, it is a state, vast in size, composed of 
various distinct national units, and subject to a single, 
centralized power or authority. This is the conception 

of empire: divers peo!~l~es brought together by force 
under ,a common powe~.~ It goes back to the idea Of 
Alexander the Great with his Graeco-Asiatic empire. 
He conquered the then known world, and sat down 
and wept because he had no more territory to conquer. 
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The imperialism of julius Caesar needs no 
here. Modern imperialism, however, must be 

tinguished [Tom that of the ancients exemplified 
Caesar and Alexander the Great. Neither the 
conquest nor the annexations of Frederick the .Grea~ 
nor the expansions of the American pioneers into th 
western plains can be called imperiaIism, but 
annexation of one nation or state by .another 
application of a superior technological strength, by 
nation for the subjugation and the economic exploitai 
tion of a people or another nation constitutes outrighi 
imperialism-7!... 

~ 
Coloniahsm is, therefore, the policy by which th~ 

’mother country’, the colonial power, binds her 

to herself by political ties with the~rimary object 
promoting her own economic ad~nta~g~.7 Such 
system depends on the opportunities ottgr~d by 
natural resources of the colonies and the uses [or 
suggested by the dominant economic objectives of 
colonial power. Under the influence of national 
sire self-consciousness and the belie[ that in trade 
commerce one nation should gain at the expense of 
other, and the further belie[ that exports must excee~ 
imports in value, each colonial power pursues a 
of strict monopoly of colonial trade, and the buildin. 
up of national power. The basic notion, that of strict 
political and economic control, governs the 
policies of Britain, France, Belgium and other 
colonial powers. 

..... The dominant reasons for the quest for col~ 

* The term colony originally meant a transplanted 

COLONIALISM AND IMPERIALISM 

and particularly the penetration into A[rica by 
Emopean capitalist powers were stated by Jules 

Ferry, the master of imperialist logic, in a statement 
made by him in i885 in the Chamber of Deputies 
while speaking in defence of the colonial policy of the 
government of France, of which, he was then the 
Premier. Ferry said: ’The nations of Europe desire 
colonies for the following three purposes: (i) in order 
that they may have access to the raw materials of the 
colonies; (ii) in order to have markets for sale of the 
manufactured goods of the home country; and (iii) as a 
field for the investment of surplus capital.’ 

Albert Sarraut, Colonial Secretary of State £or 

France in x9~3, at the l~cole Coloniale, Paris, said: 
’What is the use of painting the truth? At the start, 
colonization was not an act of civilization, was not a 
desire to civilize. It was an act of force motivated by 
interests. An episode in the vital competition which, 
.from man to man, [Tom group to group, has gone on 
ever-increasing; the people who set out for taking and 
making of colonies in distant continents are thinking 

group of people settling in a foreign land. In the political sense, a 
colony is either a settlement of the subjects of a nation or state beyond 
its frontiers, or a territorial unit geographically separated from, 
but owing allegiance to, it. Thus modern colonial history exhibits 
two types of colonies: a settlement colony and an exploitation colony. 
A settlement colony is one in which the geographical and racial 
environment is not very different from that of the ’mother country’, 
while an exploitation colony consists typically of groups of business 
men, monopolist combines, cartels, trusts, administrators, soldiers 
and missionaries - all of which are thrust and dumped into con- 
ditions and environment quite different from their home country. 
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primarily only of themselves, and are working only fo 
their own power, and conquering for their own profitsi 

Sarraut concluded his speech with these words, 
thus exposed the falsehood of the. ’white man’s burden!, 
and the ’mission civilisatrice’ policy in colonization: 
~he origin of colonization is nothing eise than entel 

prise of individual interests, a one-sided and egotistica 

imposition of the strong upon the we,~_ ’ Such is th 
phenomenon of European capitalist aggressiveness, on 
which has been rightly termed ’colonial imperialism 

Our best illustration is the ’scramble for Africa: 
which began when the economic insutficiency of Gre 
Britain, France, Germany, Spain, Portugal, Belgiurr 
and Italy impelled their political leaders to look 
yond the’ seas for markets anti storehouses of wealth an, 
resources in order to consolidate their individual state 
and guarantee their economic security. 

In 1881 France extended her colonial sway ove 
Tunis and, the year following, Britain secured contrc 
over Egypt. In 1884 the first German colony was estab 
lished at Angra Pequena Bay in South-West Africa; 
The occupation of Togoland and Cameroons in We 
Africa followed. The spectacular advent of Germaa~ 
as a colonial power provoked the jealousy of France. 
French force was despatched to seize the unoccupie, 
territory between the Cameroons and the Portugues 
coIony of Angola. This became the French Congo. I~ 
1894 the tricolour was raised over Timbuktu, Dahome 
and the Ivory Coast. The whole of the western Sudai 

was soon under French occupation. In 1885 a pr~ 
rectorate was established over Madagascar.. 

COLONIALISM AND IMPERIALISM 5 

Then ensued the Anglo-French colonial jealousy 
which culminated in a crisis in 1898 when the occupa- 
tion of the Sudanese port of Fashoda threatened to 
upset Britain’s colonial annexations within that area. 
France withdrew and the Eastern Sudan came under 
the control of Britain. 

France then began to make advance towards the 
conquest of Morocco. Such action contravened the in- 
tention of Germ,any. A dispute between France and 
Germany arose which resulted in the calling of a con- 
ference of the colonial powers at Algeria, in a9o5, 
which 1eft Morocco open to the penetration of all the. 
other nations. But the right of France and Spain was 
recognized as a sort of joint protectorate over Morocco. 
In 19~1 Germany raised further coIonial claims anti 
succeeded in buying a slice of the French Congo. 

Italy felt herself cheated of a possible field of ex- 
pansion by the moves of Britain and France. This was 
one of the results of the formation of the Triple 
Alliance. A colonial rush to secure some parts of Africa. 
now took place. ]In 188~ .Italy occupied Assab,. and 
three years Iater Massawa was taken. In x889 Italian 
Somaliland was formed into a colony. Abyssinians re- 
volted and the battle of Adowa ensued. Italy was 
defeated. 

In 1876 the International African Association was 
formed under the direction of Leopold II, King of 
Belgium, for the occupation of the Congo Basin. In 
1885 at a conference held in Berlin, Leopold obtained 
permission of the other colonial powers to erect these 
Belgian settlements into a ’Congo Free State’ under his 
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’protection’. The cruel treatment meted out by 

Belgians to the Africans in the colonies is a 

story in colonial exploitation. 

Thus Africa became, not only the market 

European goods but a field for capital investments. 

British, German, French and European industry 

organized the products were divided between 

entrepreneur and the capitalists, who got salaries an~ 

dividends at the expense of the African labourer. 

The bankers of the European colonial powers 

surplus capital to invest in competition with 

another. To protect these investments they reduced 

colonies to exploited subject status. It was 

stances like this ~hat led to the rebellion of E 

under Arabi Pasha. While the French hesitated, 

Britain crushed the revolt and thus Egypt became 

British colony. Briefly, then, imperialism in Africa 

a direct answer t~or the capitalists, bankers 

financlersof the colonial powers to the problem of 
to accrue for’ themselves super profits from 

foreign investments. 

The fate ot~ the colonies changes in accordance wit 

the results of European imperialist wars. After th 

first World War (1914), Great Britain receive’ 
German East Africa, a quarter ot: Togoland and a 

of the Cameroons. France took over the 

three-quarters of Togoland and a greater part of 

Cameroons, while Belgium and Portugal got slices 

German East Africa. The Union ot~ South Africa 

zeived German South-West Africa. 

Thus present day partitioning of Africa falls in! 

COLONIALISM AND IMPERIALISM 

the following colonial regions: 

iI. 

NORTH AFRICA, includes: (1) Rio de Oro 
(Spanish); (~) Morocco (French); (3) Algeria 
(French); (4) Tunisia .(French); (5) Libya 
(formerly Italian); (6) Egypt (independent); (7) 

Anglo-Egyptian Sudan (British). 

EAST AFRICA, includes: (1) Kenya (British); (~) 
Uganda (British); (3) Tanganyika (British); (4) 
Nyasaland (British); (5) Portuguese East Africa; 
(6) Abyssinia (Independent); (7) The Somalilands 

(British, French, Italian).. 

III. SOUTH AFRICA,* includes: (1) The Union of 
South A£Tica (European rule) and the mandated 

territories of South-West Africa. 

IV. WEST AFRICA, includes: (1) Senegal (French); 
(~) Ivory Coast (French); (3) Portuguese Guinea; 

(4) French Sudan; (5) Liberia (Independent); (6) 
Dahomey (French); (7) French Equatorial Africa; 
(8) Belgian Congo; (9) The Cameroons (British and 

* Nearly seven million Afficam, almost three-fourths of the entire 
population of the Union of South Africa, possess less than twenty 

per cent of the total area of the Union. They are by law denied the 
fight of acquiring more land either by purchase or by other means. 
Regardless oi" qualification, they are deprived of the right to vote in 
the regular parliamentary elections and are constitutionally denied 

the right to become members of the Union Parliament. Further, they 
are gravely limited in their right to org~.n;,e, to form trade unions, 
in their right to strike, to move about freely, to buy land, to trade, 

to acquire education, and to aspire to full citizenship in their own 
counta~/’. 



TOWARDS COLONIAL FREEDOM 

French); (lO) Angola (Portuguese); (~1) Gambi 

(British); (1~) Sierra Leone (British); (13) The Gol, 
Coast (British); (14) Togoland (French mandate)i 

(15) Nigeria (British). 

2:  olonial Economics 

Since we feel that mercantilism-as an aspect of 

imperialism- is the basis of colonial economics, a brief 

history of the term is essential here. Mercantilism is 

a term applied to the economic policy which had its 
incea~tion in Europe just at the close o.~ the Middle 

Ages. In fact, it was the next historical development of 

feudalism. Its doctrine, in the extreme sense, made 

wealth and money identical; but as the years rolled on 

mercantile economists based the definition of the sys- 

tem on money exclusively. Money was therefore 

regarded as the main object of a community. Thus it 

was held that the community must confine itself to 
dealing with other nations on such lines as would 

attract the most possible precious metals to itself. This 

method of trade among nations led to what is known 

in the realm of economics as the ’balance of trade’, 
which meant the relationship of equilibrium between 

export and import. 

Eventually, this system ot~ ’balance of trade’ was con- 

sidered favourable when more money was received 

into the country than was paid out. To assure a favour- 
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able balance of trade, governments of nations resorte, 

to certain economic and political expedients. 
instance: (i) high duties on imports; (ii) exports of 
manufactured goods; (iii) receiving only raw 
from other countries; (iv) restrictions on the exports 
precious metals; (v) exaltation of foreign trade 
domestic trade; (vi) organizing of industries and fa 
tories at home; (vii) the importance of dense 
tion as an element of national strength to safe 
foreign trade, and last but not least; (viii) the 
ment of state action in furthering such ends. 

Governments took great interest in these mercantil 
programmes because they needed money and men 
the maintenance of the army and for the unification 
their national states. Thus statesmen and 
aristocracy conjectured that for them to further thei 
poli, rical and economic ambitions successfully, 
tries and the mercantile system must prosper.. Even~ 
ually, this conception of trade led to the great 
of colonization. 
.~he purpose of founding colonies was mainly 

secure raw materia~ To safeguard the measures 
securing such raw materials the following poIicies 
indirectly put into action: (i) to make the colonies 
manufacturing dependencies; (ii) to prevent 
colonial subjects from acquiring the knowledge 
modern means and techniques for developing 
own industries; (iii) to make colonial ’subjects’ sire 
producers of raw materials through cheap labour; 

to proh.ibit the colonies from trading with 
nations except through the ’mother country’. 
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.methods employed by the imperialists today are 
developments of mercantilism. 

colonial economics may be traced through three 

main phases corresponding to its history. The mer- 
cantile period, the free-trade period and the period of 
economic imperialism, all being respectively dominated 

by merchant capital, industrial capital and finance 
capital. We are here mainly concerned with the last 

phase, economic imperialism with its dominance 
finance capital. 

The most searching and penetrating analysis of 
economic imperialism has been given by Marx and 
Lenin. According to the Marx-Lenin point of view, 
economic imperialism is not only the natural stage in 
the development o~ the capitalist system, but its 
highest stage in which the inner contradictions and in- 
consistencies of the s~ystem foreshado~7__its._doc~m 
c~_emolition...___ 

The Marxist-Leninist position may be stated thus: 

In the capitalist system of production labour is treated 
as a commodity to be bought and sold in the market 
like any other commodity. As such, it figures in the 
capitalist-producer’s calculations merely as one produc- 
tion cost among others. But since the system is a com- 
petitive system, the capitalist-producer is compelled to 
keep wages down in order to keep the margin of profit 
high. Here it becomes obvious that the economic 
philosophy of high wages, even though it may operate 
well in special industries whose circumstances favour a 
combination of high wages with low wage-costs per unit 
of production, cannot under capitalism be applied to 



12    TOWARDS COLONIAL FREEDOM 

industry as a whole. This means that under th 

capitalist system of pro.duction a point is soon reache, 
where wages appear a necessary evil even to th 
capitalist-producer, who now realizes that the incom~ 
distributed as wages fc;rm the body of-the market 

what he wants to sell. And since competition and th 
necessity of profit deter,mine the outlook of capitalisrr 

it cann~,t raise incomes up to the limits of productiw 
capacity.                        ’             " 

The capitalist-producer, in seeking profit.by limii 
ing his wage bill, impedes his own .effort to find buyer 
for the increasing volume of his production. ! 

This dilemma becomes even more confounded b, 
the introduction of combines and monopolies due t: 
the [act that these combines and monopolies continui 

to compete with other combines and monopolies pr~ 

ducing similar commodities in other countries. Th~ 
complete elimination of competition from the, capital~i 
system of production is not only a contradiction but a~ 

impossibility. 
To find a way out of this contradiction the capitalisii 

producer turns his profit-seeking eyes to the coloni~i 
and dependent territories. He does so first by killini 

the arts and crafts in these areas through the cor!! 

petition of his cheaper machine-made goods (export~I 
and, secondly, by thrusting capita! loans upon them 
financing the construction of railways, harbours an~ 
other means of transportation and communication 
so far as these constructions cater to his profits and saf~i 
guard his capital. Industrial capital thus fuses wit~ 
finance capital.    " 
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It is when the number of the capitalist countries re- 

lying on foreign markets and fields of investment in- 
creases and the number of colonizable areas diminishes 
that rivalries among the colonial powers ensue, rivalries 
which issue first in minor wars of coloniaI conquests 
and later in the great imperialist wars of modern times. 
Lenin in his Imperialism the Highest Stage o~ 
Capitalism, summarizes the position thus: 

Imperialism is capitalism in that stage of develop- 
xtent in which the domination .of monopolies and 
finance capital has takert shape; in which the export 
of capital has acquired pronounced importance; in 
which the division of the world by the international 
:rusts has begun, and in which the partitioi1 of all the 
Ierritory of the earth by the greatest capitalist countries 
aas been completed. 

The effect or this type of imperialism on colonial 

peoples is dramatic. The stage opens with the appear- 
ance of missionaries and anthropologists, traders and 
concessionaires, and administrators. While ’mis- 
sionarles’ with ’CtMstianity’ perverted implore the 
colonial subject to lay up his ’treasures in Heaven 
where neither moth nor rust doth corrupt’, the traders 
and concessionaires and administrators acquire his 
mineral and land resources, destroy his arts, crafts and 
home industries. Since the rise o~ colonial industry 

would entail more competition and undercutting, 
these finance-capital-producers and their imperialist 

cohorts do everything in their, power to prevent its 
development. 
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~ Economic development in the colonial areas is pei 

..~ vetted precisely because the monopoly stage, whicl 

~ . should come as a logical advanced feature of capitalism 

¯ ~ 
is introduced before even the most primitive manifesta~ 

~ 
tion ot~ local capitalist development. Hence the stagnai 

.~ tion and ¯decay characteristic of colonial economy. 

~ 
But the introduction of ,capitalism into the colonie~ 

~ 
does not take the ’normal course it took in wester~ 

:W f countries. Free competition does not exist, and 

~ 
]monopoly control of all resources of the colonie~ 

¯ ~ 
i demonstrates the perversion of finance capitalism. It ii 

:~ ~ canalized to suit the monopolist combines and 

i~ 
:i vestors.~e finance Capitalist and investor find thi 

¯ ~ 
easiest ~d richest profits not ~rom establishing 

~ dustry in the colonies, which would compete with hom~ 

~ 
..~ industries and necessitate a drastic rise in wages an~ 

:M 
’ a high standard of living in order to create a purchasini 

::.~ power t~ormidable enough to r~nder increased produci 

,.i~M tion possible, but by exhausting the natural, and 

.~. mineral resources of the colonies, and by considerin~ 

[~ their human resources just as another commodity t6 

[:~ be used and thrown a way~. ,. ’ 

~ 
This brings us to the question: what is the relationl 

iE ship. between the monopolist, non-industrial econom~ 

:"E 
engineered by the colonial powers in the colonies an~ 

i~. the ~nigrant labour system? Briefly and precisely, it 

~ 
this: that the concentration of large bodies of coloniai 

::~! labourers in constant contact with realities of the mos~ 

"~i . repressive and degrading conditions of life, leads td 
..~ the creation of a class-conscibus working class which 

m a position to defend itself against ItS oppressors. A~ 
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all costs the finance capitalist~must prevent the forma- 
tion of such a class-conscious group in order to prevent 
his destruction. This is the reason why colonial workers 
are recruited and forcibly broken up and disbanded 
every year by their capitalist exploiters, and compelled 

to retire to their homes and villages where capitalist 
exploitation is indirectly exercised through corrupted 
’warrant’ chie{s and a politically sold intelligentsia. 

Thus, resentment against the foreign capitalist 
oppressors is arrested, and conditions for mass organiza- 
tion against them aborted. 
i-fake Britain, for instance, and see what she does~ 

her African colonies. She controls exports of 
materials from the colonies by preventing direct ship{ 

ment by her colonial ’subjects’ to foreign markets, 
order that, after satisfying the demands of her 
industries, she can sell the surplus to other nanon~s,~ 
netting huge super-profits for herself. 

The colonial farmer-producer has no share in these 

profits. The question may be raised to the effect that 
the colonial powers utilize part of these profits for 
public works, health projects and ’loans’. The fact 
generally forgotten is that such ’loans’ come from tax- 
ing the colonial ’subjects’, and the profit gotten from 
their produce and minera! resources, and the greater 
part of these very loans is used in paying European 
officials in the colonies.                           ~iq 

A recent White Paper* released by the Colonia 
Office reveats a fabulous profit, of £3,676,~53 sterling 
netted by the British Government from exploitation of 

* Cmd. 6554. H.M. Stationery office, London. 
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800,000 families of West African colonial coco; 
farmer,~.~his is how it was done: A Cocoa Contr 
Board was established by, and ~as resp, or~sible to, thi 
CoIonial Office, and acting as trustees for the We~i’. 
African cocoa farmers, it washed’powered to purchasi 
the total production of cocoa, and to prescribe 
prices to be paid to the farmers; and, not only this, bt 
the board was also responsible for the general dispos~ 
of cocoa from the colonies. The Board, during th 
period ~rom 1939-i943, squeezed out the a~oresa: 
profit - a profit not shared by the colonial farmers. Su. 
profits resuIted ~om the fact that the cocoa for whi~ 
the A£-rican farmer received one and one-fourth pen. 
(two and one-half cents) a pound brought four pent 
(eight cents) and four and one-half ,(nine cents) 

pound in London and New York, respectively. In shol 
while the A~rican peasants’ cost of living and demanc 
on his labour were increasing, and his income fallin 
the monopolist chocolate combines were reaping supe 
profits. 

We learned also of a fund called ’Aid for Colonial D~ 
velopment and Welfare’, which provides £i2o,ooo,oc 
sterling in grants to the colonies. A little aritI~ 
metical reflection, however, shows that when tb 
population of the colonial empire is taken into con 
sideration the amount works out at eighteen 
(thirty-six cents) per inhabitant per year. During 

first year and a half after the passage of the said A~ 
the amount spent was two pence (four cents) per 
habitant per year. Nor is this all. The benefits of tl~ 

COLONIAL ECONOMICS 

Colonial Development Fund ~ire largely illusory, since 

the £1~o,ooo,ooo is not in the sa~e keeping of a Bank 
o£ the British Empire as such where any colonial ter- 
ritory can apply for t~e money it may need for its 
’we!fare development’. To simplify the issue: sup- 

posing, say, Nigeria needs ~4o,ooo for its ’welfare 
¯ development’, the British Government in Nigeria then 

goes to Barclays Bank, which advances the ~4o,ooo to 
the people of Nigeria at six per cent interest. On this 
basis the people of the ’colony’ o~ Nigeria eventually 
find themselves in perpetual debt to the very agencies 
which are supposed to be concerned with their ’welfare 
development’. It is a common economic experience 

that~hef~ever there is economic der~endence there is no 

The policy underlying the economic situation in the 
colonies is that o~ monopoly control forcing the 

farmer and peasant to accept low fixed prices by 
eliminating open competition, and forcing the same 
colonial farmer and peasant consumer to buy at high 
fixed prices. Marketing of produce and manufactured 

.~goods in the British West African colonies, for 
stance, is done by the European merchants, through a 
’pool° system. 

As a result of the operations of this monopolist com- 
bine and the mining companies, with the aid of their 
agency, the government; gold and money leave the 
country, and consequently no local capital is left in 
the colonies. Industrial and commercial aspirations and 
growth on the part of the colonial subjects is thus 
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arrested; wages drop, and the colonial ’subject’ finds 
impossible to acquire capital o[ any sort for any 
ness enterprise; and worse than this, whether as a wa 
earner or as a peasant, he is always in debt due 
the fact that when he buys the manufactured goods 
loses, and when he sells his produce he loses; and 
colonial government sees that he remains in 
debt by further taxing him. The colonial subject 

~,~ thus ~’~onomicalty strangled by his very ’trustees’ 

are su’--p]0osed to prepare him f’or self-go_ernnle22zu" 
Furthermore, the colonial subject cannot go 

any form o.f business and succeed because the whol 
sale prices charged by the monopolist combines leaw 
him no margin of profits. And this in addition to 
secret arrangements between the combines and 
manufacturers makes it impossible for him to bu’ 
directly fi:om the manufacturers. No matter how 
an order he gives them, he is always referred to 
local agents, who are members of the 
monopolist combines. 

Since the advent of capitalism into the 
colonial peoples have been reduced to the level 
labourers and contract bondsmen, and are unable 
organize effectively due to government and. mono 
combine interference. The philosophy 
capitalism in the colonies is that colonial sub 
should labour under any foreign government 
uncomplaining satisfaction.~hey are supposedly 
capable’ of developing the resources of their 

~:~’ country, and are taught to labour and 

European manufactured goods so as to become 
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customers. The meagre, stipehd given to them as a wage 
by the European capitalists is spent on spurious im- 
ported manufactured goods, the only kind they get. 
Curiously enough, the same coin that is given to the 
’native’ as a wage by his exploiter eventually returns 
to the pocket of that wily exploiter. 

The slogan ’buy British and trade imperial’ is used 
to stimulate the maintenance of higher prices for 
British manufactured goods. ’Preferential tariff’ .(higher 
.customs duties and low quotas) are applied on foreign 
manufactured goods. However, Arrrerican goods are 
given much higher quotas than Japanese manufactured 
goods. In spite of the preferential duty the Japanese 
continued to produce cheaper goods and to export 
them to British colonies. In order to fi~eeze the importa- 
tion of cheaper-priced Japanese goods, the local govern- 
merits of the British colonies, agents of British 
monopolist combines and industrialists, continued to 
raise the tariff on the Japanese goods and finally froze 
them out. This underlies the denunciation of the 
Anglo-Japanese Treaty of I934. 

Tariffs are usually applied to protect domestic 
economy, but this is not so in the colonies. For there 
tariffs are applied for the protection of British trade 
and profits since the colonies do not manufacture their 
own goods. The same preferential tariff that protects 
the imports of British manufactured goods also protects 

the produce and raw materials of the colonies (exports) 

against shipment to foreign countries except through 

British agencies. This is done to ensure much higher 
prices and theret~ore huge profi ts for the combines and 
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companies. This is what we term the two-way fixed 
price system, basic in colonial economics. The object 
of this system is to buy cheap raw materials and labour 
from the colonies and to sell high-priced manufactured 
goods back to the colonies. It is the colonial peasants 
who suffer most considerably from this evil system. 
This again goes to prove that as long as colonial powers 
are able to keep the colonies under this economic 
system (importing only manufactured goods and ex- 
porting only raw materials and produce) colonial sub- 
jects witl not progress to any notable extent and will 
always remain poverty stricken with a sub-normal 
standard of living. 

That is one of the reasons why we maintain 
that the only solution to the colonial problem is the 
complete eradication of the entire economic system of 
colonialism, by coloniaI peoples, through their gaining 
political independence. Political freedom will open the 
way for the attainment of economic and social im- 
provement and advancement. It must be otherwise 
under foreign rule. 

THE LAND QUESTION 

The alienation to Europeans of enormous tracts of 
land which were once available for African use, and 
the consequent rise of an alien absentee land interest, a 
class of European settlers and concessionaires, intent on 
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raising the money value of their holdings and on 
acquiring political ascendancy as a means to that end, is 

the basic trend in the colonial land question. 
The AIrican is robbed of most of his lands, through 

legal extortion and forced concession. In the West 
African colonies, for example, where there is no per- 
sonal private ownership of land, for all land belongs to 
some clan or tribe, the personal ownership of land 
always develops whenever colonial powers have dis- 
regarded the African land-tenure system in favour of 
their own. For while agriculture, in its rude and infant 
stage, is primarily the ’affair’ of the African clan or 
tribe, the mining and large plantations are entirely in 
the hands of the suzerain power itself or of foreign in- 
dustrialists and capitalists. 

The land question, like any other colonial question, 

is handled by the colonial powers in such a way as to 
yield maximum profits for their mining and plantation 
investments. In order to confiscate the land of colonial 
subjects certain devices are used. We enumerate the 
following, using British land confiscating tactics as a 
typical example. 

(~) Britain, by certain ’legal’ enactments, has secured 

direct and indirect ownership, control and possession 
of the land of colonies and protectorates. The Foreign 
Jurisdiction Act of i89o is a good example of these 
’legal’ enactments. This Act contains the declaration 
that ’however the powers.of the Crown might have been 
acquired, whether by treaty, grant, usage or other law- 
ful means, its. jurisdiction is as ample as if it had been 
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derived from the cession or conquest of territory.’ This 

abrogates her treaty relations with her colonies and 

gives her sole possession, outright ownership, of the 

colonies. Hence it becomes a mockery to speak of 

colonial lands as belonging to the coloniaI ’subjects’, 

who only possess ’surface rights’ when valuable 

minerals are found on such lands. Other colonial 

powers have also used similar enactments for the put- 

pose of confiscating the colonial lands under their. 

control. 

(~) ’Ordinances’ are passed to further the con- 

fiscating and exploiting effect. These ’ordinances’ cause 

certain areas to be roped off for afforestation. These 

areas contain valuable mineral wealth. Thus, attoresta- 

tlon is simply the mask to delude the colonial people. 

However, the lands that are wanted for urgent profits, 

mining and plantation, are claimed outright by the 

’Land Office’ for the Crown. The onus probandi o[ 

ownership rests upon the rightful owner, the colonial 

*subject’, who suffers here because his ancestors were 

not required to register their lands. 

(3) Ninety-year leases are .dxawn up and forced u 
the colonial subjects by ’provincial commissioners’,:. 

agents of the colonial powers. These leases grant con:i 
cessions to private companies for exploiting the land 

and the mines. In some instances meagre and in~. 

adequate rentals are paid for the concessions of the: 

land. This is an indirect method of the British of 

seizing land ’legally’. The French method of confiscat- 

ing land differs from the British in that they make no 

pretence of seizure through ’legal’ means but seize the 
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land outright. In East and South Africa the other 

European powers also use the ’outright seizure’ 

method.* 

(4) The latest development in the colonial land con- 
fiscating programme is the enactment of military 

defence acts, by which land in the. colonies is being con- 

fiscated for ultimate use o][ the colonial and other 

capitalistic powers concerned. 

* In February, x 944, the Governor of Nigeria, in spite of strong 
opposition, passed a bill through the Iocal legislature giving the 
British Government in Nigeria the right to take possession of all 
minerals discovered on land in the possession of Africans. This 
obnoxious law strikes at the very foundation of the West African 
land tenure system. 

Under the Ashanti Concessions Ordinances of 1903, mineral rights 
in the Gold Coast remain with African authorities, but negotiations 
in connection with concessions are supervised by European District 
Commissioners and the British Government in the Gold Coast has 
control of al! money derived from the sales. The concessions are not 
worked on a royalty basis, but at a fixed rental, very often as low as 
~5o, and nowhere exceeding ~4oo per year. 
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Within the African continent there are different types 
of dependent areas: colonies, protectorates and man- 
dates. In the British West African colonies, for 
example, each colony is under the direct control and 
administration* of the Colonial Office through its 
representative, the governor, who is also the Corn- 

* In the administration and legislation of colonial possession 

by the colonial powers, three basic principles may be distinguished :-- 

(I) Most oft_he legislation for the colonies is enacted in the ’Mother 

Clountry’ through her home legislative organ. Other supplementary 
legislation is enacted in the legislative counciIs of. the colonies, the 

head of which is the governor, appointed by the Secretary of State 

for the Colonies. The governor is endowed with veto powers and is 

subject to no one but the government of the ’Mother Country’. 

(o) Under the ~econd type of colonial administration most of the 

legislation is supposed to be enacted by the colony itsetf. However, . 

both the executive and the legislative councils in the colon.y are under 
strict and direct control of the all-powerful governor of the colony. 

(3) The third system provides creation of a representative legis- 
lative body in the colony with official members appointed by the 

governor and unofficial members supposed to be elected by the 

people of the coIony. The official members are in the majority and’ 

represent heads of the various governmental and commercial 

concerto. 

~4 

COLONIAL POLICIES: THEORY AND PRACTICE o5 

rnander-in-Chief and Vice-Admiral of the colony and 

protectorate. 
Under these systems it is impossible to Vote the 

’government’ out of office. In reality the legislative 

power rests basically with the parliaments of the 
’Mother Countries’. In Great Britain this is justified 

by so-called ’royal prerogative’, which allows the King 
to enact Iegislation for the colonial possessions. These 
systems also deliberately prevent and curb any ¯aspira- 
tions towards independence on the part of the colonial 

peoples. In fact, such administrative systems are not 
only the embodiment of coIonial chaos and political 
confusion but definitely nullify the ideas of true 
democracy. 

Although col.oniaI rules have drawn distinction 
between a colony and a protectorate, there is practically 

difference of any legal validity between them in the 
~nal position. 

The mandates were created after the First World 

War, when the former German territories in Africa 
were placed nnder the League of Nations. The nnder- 

lying philosophy common to all mandates is the win- 
ciple that the ’well-being and development of such 
peoples form a sacred trust of civilization’. The man- 
date system is a feeble and dangerous compromise 
between Wilsonian idealism, selLdetermination and 
the concept of trusteeship, on the one hand, and 
annexationists’ ambition, politica! subjugation and 
economic exploitation, on the other. In other words, it 
Is a cowardly compromise between the principle of self- 
determination for dependent territories and imperial- 
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ism. It becomes nothing but a useful tool in the hands 

of the powers to whom the territories are mandated in 
order to carry out their intentions and to perpetuate 
the economic exploitation of these territories by a com- 
bination of coionial powers. The same consequences 
will fol!ow if the newly-proposed international super- 
vision of the depen, dent territ,or.ies is carried out.    ¯ 

The doctrine of trusteeship is supposed to be more 
humanitarian in its significance and approach than that 
of exploitation. It is the fundamental factor underly-i 
ing the system of ’dual mandate’, exponents of which 
think that exploitation involves a sacred duty towards 
the exploited peopIes. The colonial subjects must be 
exploited and ’civilized’, but, in doing so, their ’rights’: 
must be ’respected’ and ’protected’. The philosophy 
underlying this doctrine reminds us of an African say. 
ing that a mouse biting at the feet of its victim blows 

cool air fromits mouth and nostrils on the spot to miti-. 
gate the pain it is inflicting. In other words, exploit 
the colonial peoples, but be cunning enough not to 
let them know that you are doing so. There are abun- 

dant proofs that the primary motives underlying the 
quest for colonies and the present administrative and::. 
economic policies of the colonial powers are rooted in 
economic exploitation and not in humanitarianism. " 

The Conference of Berlin .089o), the Treaty of Ver- 
sailles, the Covenant of the League of Nations, and the 

Trusteeship System of U.N.O., each and every one of 
these pacts contained provisions. ’to protect and guard’ 
colonial peoples. These provisions, however, were 
adopted to camouflage the economic philosophy of 
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colonial powers so as to exploit with impunity. The 
material development.- railways, roads, bridges, 
schools, hospitals- which are noticeable in the colonies 
have been merely accidental adjuncts to facilitate econ- 
omic exploitation of the colonies. 

The colonial powers build hospitals because if the 
health of the colonial subjects is not taken care of it will 
not only jeopardize their own health but will diminish 
the productive power of the colonial labourer. They 
build schools in order to satisfy the demand for clerical 
activities and occupations for foreign commercial and 
mercantile concerns. The roads they build lead only to 
the mining and plantation centres. In short, any 
humanitarian act o1~ any colonial power towards the 
’ward’ is merely to enhance its primary objective: 
economic exploitation. If it were not’ so, why haven’t 
the West African colonies, for instance, been given the 

necessary training that provides for complete political 
and economic independence? 

The attitude of Britain, France, Spain, Italy and 
other colonial powers towards what they cali ’participa- 
tion’ by colonial peoples in colonial government and 

public affairs are half-way measures to keep them com- 
placent and to throttle their aspiration for complete 
independence. 

The principal difference between French and British 
colonial policies is that the former stands for ’assimila- 
tion’, a centralized government with uniform policy 

decided upon in Paris, and considering the French 
colonies as almost a part Of France, emphasizing the use 
of the French language and drawing a line of distinc- 
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tion between a limited dlite (notables dvoluds) with. 
many privileges, and the teeming ignorant masses in 
her colonies: the latter, on the other hand, stands for 
decentralization and disunity in her colonial areas; 

emphasis is on ’indirect rule’, the encouragement of 
’Africans to remain A[-ricans’. It pretends to build up 
Afi-ican culture, folkways, art and ’civilization’ and to 
adjust the character of government to the special needs 
of different tribes and groups, systematic application 
of the ’divide and rule’ policy, and the exhibition of 
scientific exploitation through ’practicaI anthropology’. 
Yet, paradoxically enough, the full growth of industry 
in the colonies is arrested by the British. " 

Taking into account all of the arguments in favour :: 

of these colonial policies and the fact that the actual. 
conditions in the colonies are not in harmony with the 
stated theories of colonial rule, and because such har- 
mony is impossible, it will not be incorrect to say that 
democracy, self-determination, independence and sel~-i 

government are incompatible with the doctrines of 
’trusteeship’, ’partnership’, and ’assimilation’. Indirect.’ 
rule, ’native administration’ policies, social projects," 
agricultural planning, facilities t:or ’full participation’. 
in government, condominium, regionalism and domin-: 
ion status merely serve as means to one end: the per-. 
petuation of foreign rule upon colonial peoples and the l 
economic exploitation of their material resources and 
manpower for the benefit of the so-called ’mother cour~-: 
tries’. 

We therefore repeat that only the united movement 
of the colonial people, determined to assert its right" 
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to independence,, can compeI any coIonial power to lay 
down its ’white man’s burden’, which rests heavily 

upon the shoulders of the so-called ’backward’ peoples, 
who have beer~ subjugated, humiliated, robbed and 
degraded to the level ot: cattle. 



4: Apology for Apologetics 

In the foregoing pages we have given the picture of the 
colonial situation as it exists and have demonstrated 
and exposed the contradictions between theories and 
practices of colonial rule. But before we make any sug- 
gestion as to what must be done for the liberation of 
the colonles we want to point out briefly the futility 
in the points of view advanced by some colonial and 
non-colonial writers in reference to the freedom and 
independence of the West African colonies. They speak 
of ’internal self-government’ and gradual evolution to 
membership o~ the ’British Commonwealth’. 

The stubborn fact these people fail to realize is that 
the imperialist governments stand for political and 
economic domination, no matter under what mask,. 
’democracy’ or what not, and therefore will never give 
colonial subjects equal status with oth.er dominions 
such as the Union of South A_f-rica, Australia, New 
Zealand and Canada within the British Commonwealth 
of Nations. They forget that the British dominions are 
all in league with the financial oligarchy of Great 
Britain for the exploitation of the colonies, and utterly 
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fail t6 see the intimate connections between political 

domination and economic exploitation. They appar- 

ently ignore the fact that such steps as they propose in 

asking for gradual withdrawal of the political adminis- 

tration are in effect asking the ’mother country’ to 

expropriate herself. Isn’t economic exploitation the 

driving force and basic principle of colonization? 

Dominion status carries with it certain political as well 

as economic advantages which the ’mother country’ is 

determined to deny the colonial dependencies. In con- 

sidering the colonial question it is necessary to have a 

clear-cut distinction between those colonies of the 

capitalist countries which have served them as coloniz- 

ing regions for their surplus population, and which in 

this way have become a continuation of their capitalist 

system (e.g. Australia, Canada, New Zealand, South 

Africa, etc.), and those colonies which are exploited by 

the imperialists primarily as sources of raw materials 

and cheap labour, as spheres for export of capital, and 

as markets for their manufactured goods and commodi- 

ties. Our colonial apologists and social-democratic 

reformists, who advocate ’self-government’ and ’domin- 

ion status’ as the solution to the colonial problem, fail 

to realize that this distinction has not only a historic 

but also a ga’eat economic, social and political signifi- 

cance. They fail to grasp the essential point, that 

capitalist development reproduces among the popula- 

tion of the imperialist countries the class structure of 

the metropolis (i.e. the imperial centre or ’Mother 

Country’) while the indigenous native population of 

the colonial territories are either exploited, subjugated 
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or exterminated. In the dominions, not only do the 
capitalists present the colonial extension of the capital, 
ism and imperialism of the mother countries, but their 
colonial interests,, directly or indirecdy, coincide. That 
is why the term ’self-government’,. ’dominion status’, or 
what the French imperialists now call autonomie, are 
nothing but blinds and limitations in the vcay of the 
struggle of the national liberation movement in the 
colonies towards self-termination and complete 
national independence. 

The reasons advanced for becoming members of the 
British Commonwealth of Nations, and remaining as 
such, is that if colonial ’subjects’ sever connections with 
their ’mother country’ they will not have enough pro. 
tection to ward off other European aggressor nations... 
The situation is rather the reverse. For instance, when, 
ever Britain is at war she has to call upon her colonies 
and dominions and other foreign powers to heip defend 
herseIf. Not only does England need the help of her 
colonies, but in every case in the last war her deliberate 
policy of refusing to permit industrialization of the 
colonies has made them indefensible against modern 
mechanized warfare. Needless to call attention here 
as to how France depends upon her colonial troops for 
defence. The point of emphasis here is that, if left 
alone, the colonies are able to forge the weapons of 
defence which they are prevented from making in order 
to defend themselves successfully. 

Another excuse offered by colonial apologists for 
their desire to hang on and act like the tail of the kite 
of the British Empire is that if colonial ’subjects’ sever 
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connections with the colonial powers it will hamper 
their scientific advancement. Britain and other colonial 

powers have been in Africa for over two centuries yet 
that continent is almost as technologically backward as 
when they found it. In fact they have arrested and 
stultified its growth. If Liberia and Abyssinia are still 
backward in technological advancement it is chiefly 
because. European and other powers have wilfully 
limited their advancement through their financial and 
economic machinations. 

The political and economic predicament of Liberia 
demonstrates the fact that unless there is a complete 
national unity of all the West African colonies it will 

be practically impossible for any one West African 
colony to throw off her foreign yoke. Russia and the 
United States of America are a conglomeration of 
different peoples and cultures, yet each has achieved 
political unity. CuItural and linguistic .diversities are 
by no means inconsistent with political unity. 

We are aware of the fact that blind nationalism is 
one of the weapons of aggression, of cut-throat compe- 
tition, of i.mperialism and warfare, but we disagree 
with those who advocate no nationalism, ’the state of 
being a nation, a political unity’. The West African 
colonies, for example, must first unite and become a 
national entity, absolutely~free from the encumbrances 
of foreign rule, before they can assume the aspect of 
international co-operation on a grand scale; for the 
wish to co-operate irtternationally presupposes indepen- 
dent political status. The Dumbarton Oaks Security 
Conference, the Bretton Woods Financial Conference, 
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the San Francisco World Security Organization and the 
United Nations Organization support this contention. 
They all exclude any consideration of the colonies for 
independence now, and implicitly point out that the 
majority of mankind who form the inhabitants of the 
colonies are not entitled to human equality, except 
through the generosity of the colonial powers whose 
interest lies in preserving their power and income by 
means o£ exploitation of the colonies. 

Such American organizations as the Council on 
African Affairs, the Committee on Africa, the War and 
Peace Aims, the Committee on African Studies, and 
the Special Research Council of the National Associa-. 
tion for the Advancement of Coloured Peoples on 
Colonies and Peace, advocate the ’gradual evolution 
towards self-government’ policy for colonial peoples 
through some sort of international colonial commis: 
sion. The reason given is that the colonial peoples are 
’unprepared’ for independence now, as if the European 
monopoly interests, which, incidentally, rule the 
coloniaI powers as well as the colonies, can be per-. 
suaded to move out and give the colonies’ natural 
wealth back to their peoples. Do these organizations 
expect these monopoly interests and their agents, the: 
colonial governments, to expropriate themselves? The 
answer to this question is as self-evident as the ignor- 
ance with which most of these organizations claim that 
the ’gradual evolution towards self-government’ policy 
is the solution to the colonial problem. Nevertheless, 
we understand their point of view, to the extent that 
they reject the colonial system and favour internal self- 
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gqvernment, but we feei that they do not go. far enough 
and express the fundamental aspirations of the masses 
of colonial peoples. 

Let us remind our apologists of this occurrence: 
speaking in the United States of America, Colonel 
Oliver Stanley, Britain’s erstwhile Secretary. of State 
for the Colonies, declared that Britain’s objective in 
colonial policy was the achievement of the fullest pos- 
sible measure of self-government within the British 

Empire at some unknown future date, and added that 
it was ’British presence’ alone which prevented ’disas- 
trous disintegration in her colonies’. We grant Colonel 

Stanley this fact in a way. But it is the same supposedly 
altruistic ’British presence’ that in i929 mowed down 
by machine-gun fire poor defenceless Nigerian women 
for peacefully and harmlessly protesting against exces- 
sive taxation, the counterpart of India’s Amritsar. 
Indeed, it is ’British presence’ that has compelled poor 
African workers to toil day in and day out in mines 
and on plantations for a mere pittance of ninepence 

(18 cents) a day of over lo working hours. It is ’British 
presence that has persecuted and jailed and deported 

colonial labour leaders, only for having dared to 
organize labour in the colonies. It .is ’British presence’ 

that has brought war, oppression, poverty and disease 
and perpetuated mass illiteracy upon colonial peoples. 
It is ’British presence’ that. bleeds them white by brutal 
exploitation in order to feed the ’British lion’ with red 
meat. These are the achievements of ’British presence’ 
in the colonies. This is the ’disintegration’ which 

’British presence’ is nobly preventing in the colonies. 
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When this same Oliver Stanley visited Nigeria, a 
British West African colony, he told the Nigerian Press 
that Britain desires ’economic independence’ for 
colonies begore ’political independence’. The way to 
achieve this economic independence, according to his 
thinking, is for the Nigerian people to produce more 
cocoa, mork palm oil, more cotton, more rubber; and 
more and more raw materials for the British manufac- 
turers and industrialists, who, incidentally, pay for 
these raw materials at their own prices. 

The practical demonstration of the way to hasten 
this ’economic independence’ was a Bill presented to 
the British-dominated Legislative Council of Nigeria 
when it met on 5 March. The Bill provides for the 
British ’Crown’ the ownership of al! minerals in 
Nigeria, an eye-opener for those who advocate the 
’gradual evolution towards self-government’ policy, and 
wax so eloquently about the ’unpreparedness’ of 
colonial peoples to govern themselves. 

A ’Charter for Coloured Peoples’ recommending 
uniform rights for colonial peoples, and submitted to 
the governments of the United Nations, has been re- 
jected by the British Colonial Office on the ground that 
the British Government is directed to guiding and 
assisting the social, economic and political deve!opment 
of each territory according to its particular needs and 
capacities. What an astonishing hypocrisyl Of course, 
’uniform rights’ does not suit the British or ’Anglo- 
Saxon’ taste of inferior status for colonial peoples. 

It is often alleged that colonial peoples are not ’ripe’ 
for independence. The facts of history not only contra- 
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.dict this allegation .but repudiate it. The imperalist 
contention of ’unreadiness’ for serf-government is a 

blind, because the British imperialists are not taking 
serious steps to prepare the colonies for self-govern- 
ment; the direction is not towards self-government but 
towards Britain’s economic self-aggrandizement. Under 

the colonial powers’ ’tutelage’ the colonies will never 
be ’ripe’ for self-government. The reason is quite 
obvious. 

The English, for instance, were living in a state of 
semi-barbarism when the Romans left them. But today 
it is a different story altogether. The Russians, thirty 
years ago, were almost as backward in modern western 
technology as colonial peoples, and had ninety-five per 
cent illiteracy, but are now one of the most powerful 
people of Europe. The Latin American Republics have 

considerable illiteracy and are not as economically 
advanced as other nations, but are governing them- 
selves. In colonial West Africa, there is a sufficiently 
informed leadership to direct public affairs without the 
supervision of Europeans. What right has any colonial 
power to expect Africans to become ’Europeans’ or to 
have loo per cent literacy before it considers them 
’ripe’ for self-government? Wasn’t the African who is 
now considered ’unprepared’ to govern himself ’govern- 
ing’ himself before the advent of Europeans? In fact, 
the African’s way of living even today is more demo- 
cratic than the much vaunted ’democratic’ manner of 
life and government of the ’West’.       r 



5:What Must Be Done 

We have .demonstrated that the imperialist powers will 
never give up their political and economic dominance 
over their colonies until they are compelled to do so. 
Therefore, we suggest the £ollowing general plan, 
theory and method, leaving the details to be filled in by 
the truly enlightened leadership that will carry out the 
colonial liberation. 

The growth of the national liberation movement in 
the colonies reveals: 

(1) The contradictions among the various foreign 
groups and the colonial imperialist powers in their: 
struggle for sources of raw materials and for territories. 
In this sense imperialism and colonialism, become the 
export of capital to sources of raw materials, the fren- 
zied and heartless struggle for monopolist possession of 
these sources, the struggle for a re-divlsion of the 
already divided world, a struggle waged with particular 
fury by new financial groups and powers seeking newer 
territories and colonies against the old groups and 
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powers which cling tightly to that which they have 
grabbed. 

(2) The contradictions between the handful of ruling 
’civilized’ nations and the millions of colonial peoples 
of the world. In this sense imperialism is the most 
degrading exploitation and the most inhuman oppres- 
sion of the millions of peoples living in the colonies. 
The purpose of this exploitation and oppression is to 
squeeze out super-profits. The inevitable results of 
imperialism thus are: (a) the emergence of a colonial 
intelligentsia; (b) the awakening of national conscious- 
heSS among colonial peoples; (c) the emergence of a 
working Class movement; and (d) the growth of a 
national liberation movement. 

In present-day historical development, West Africa 
represents the focus of all these contradictions of 
imperialism. 

Theoretical Basis: 
The theory of the national liberation movement in 

colonial countries proceeds from three fundamental 
theses: 

(I) The dominance of finance capital in the advanced 
capitalist countries; the export of capital to the sources 
of raw materials (imperialism) and the omnipotence 
.of a financial oligarchy (finance capital), reveal the 
character of monopolist capital which quickens the 
revolt of the intelligentsia and the working class ele- 
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ments of the colonies against imperialism, and brings 
them to the national liberation movement as their only 
salvation. 

(2) The increase in the export of capital to the 
colonies; the extension of ’spheres of influence’ and 
colonial possessions until they embrace the whole 
world; the transformation of capitalism into a world 
system of financial enslavement and colonial oppres- 
sion and exploitation of a vast majority of the popula, 
tion of the earth by a handful of the so-called ’civilized’ 
nations. 

(3) The monopolistic possession of ’spheres of influ- 
ence’ and colonies; the uneven development of the 
different capitalist countries leading to a frenzied 
struggle between the countries which ’have’ and the 
countries which ’have not’. Thus war becomes the only 

method of restoring the disturbed equilibrium. This 
leads to aggravation of a third front, the inter-capitalist 
alliance front (e.g. Anglo-American imperialism), 
which weakens imperialism and facilitates the amalga- 
mation of the first two fronts against imperialism, 
namely, the front of the working class of the capitalist 
countries and the front of the toiling masses o£ the 
colonies for colonial emancipation. Hence these con- 
clusions: 

(a) Intensification of the crisis within the imperialist- 
colonial powers in the colonies. 

(b) Intensification o1~ the crisis in the colonies and 
the growth of the liberation movement against local 
colonial governments on the colonial front. 
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(c) That under imperialism war cannot be averted 
and that a coalition between the proletarian move- 
ment in the capitalist countries and the colonial libera- 
tion movement, against the world front of imperiahsm 

becomes inevitable. 

It is, therefore, in this alone that the hope of free- 
dom and independence for the colonies lies. But how 
to achieve this? First and foremost, Organization of the 
Colonial Masses~ 

The duty of any worthwhile-colonial movement for 
national liberation, however, must be the organization 
of labour and of youth; and the abolition of ~~ 
~his should be accomplished through mass 
political education which keeps in constant contact 
with the masses of colonial peoples. This type of educa- 
tion should do away with that kind of intelligentsia 
who have become the very architects of colonial enslave- 
m~nto 

Then, the organizations must prepare the agents of 

progress, must find the ablest among its youth and train 

their special interests (technological, scientific and 

political) and establish an education fund to help and 

to encourage students of the colonies to .study at home 

and abroad, and must found schools of its own for the 

dissemination of political education. The main purpose 

of the organization is to bring about the final death 

.of colonialism and the discontinuance of foreign 
Imperialist domination. The organization must root 

itself and secure its basis and strength in the labour 

movement, the farmers (the workers and peasantry) 



42 TOWARDS COLONIAL FREEDOM 

and the youth. This national liberation movement 
must struggle for its own principles and to win its 
aims. 

It must have its own press. It cannot live separately 
from, nor deviate from the aims and aspirations of the 
masses, the organized force of labour, the organized 
farmers, and the responsible and cogent organization 
of youth. These form the motive force of the colonial 
liberation movement and as they develop and gain 
political consciousness, so the drive for liberation 
leaves the sphere of mere ideas and becomes more real. 

The peoples of the coIonies know precisely what 
they want. They wish to be free and independent, to 
be able to feel themselves on an equal with all other 
peoples, and to work out their own destiny without 
outside interference, and tO be unrestricted to attain an 
advancement that will put them on a par with other 
technically advanced nations o£ the world. Outside 

interference does not help to develop their country. 
It impedes and stifles and crushes not only economic 

progress, but the spirit and indigenous enterprise of 
the peoples themselves. 

The future development of the people of West 
Africa and of other colonial peoples can only take 

place under conditions of political freedom that will 
assure ample latitude for the formation and execution 
of economic plans and social legislation, as are now 

imperative t~or any truly civilized country, that will be 
truly beneficial to the people and that wilt be sup- 
ported and approved by the people themselves. Such 
conditions cannot exist under alien governments and 
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the people will certainly not prosper under colonialism 
and imperialism. 

We therefore advance the following programme, 
confident that it will meet with the enthusiastic sup- 
port and approval of the great masses of colonial 
peoples because it puts into concrete form what are 
their already expressed or instinctive desires: 

(1) Political Freedom., i.e., complete and absolute 
independence from the control of any foreign govern- 
ment. 

(~) Democratic Freedom, i.e. freedom from political 
tyranny and the establishment of a democracy in which 
sovereignty is vested in the broad masses of the people. 

(3) Social Reconstruction, i.e. freedom from poverty 
and economic expioitation and the improvement of 
~social and economic conditions of the people so that 
they will be able to find better means of achieving 
livelihood and asserting their right to human life and 
happiness. 

Thus the goal of the national liberation movement 
is the realization of complete and unconditional inde- 

pendence, and the building of a society of peoples in 
which the free development of each is the condition for 
the free development of all. 

PEOPLES OF THE COLONIES, UNITE: The 
working men of all countries are behind you. 



Appendix 

DECLARATION 7"0 THE COLONIAL PEOPLES 
OF THE WORLD 

Written by KWAME NKRUMAH. 

Approved and Adopted by the Pan-African Congress 
held in Manchester, England, October _r5th-2zst, ~945" 

We believe in the rights of all peoples to govern them- 
selves. We affirm the right of all colonial peoples to con- 
tro! their own destiny. All colonies must be free from 

foreign imperialist control, whether political or econ- 
omic. The peoples of the colonies must have the right 
to elect their own government, a government without 
restrictions from a foreign power. We say to thepeoples 
of the colonies that they must strive for these ends by 
all means at their disposal. 

The object of imperiaiist powers is to exploit. By 
granting the right to the colonial peoples to govern 
themselves, they are defeating that objective. There- 

44 

APPENDIX                45 

fore, the struggle for political power by colonial and 
subject peoples is the first step towards, and the neces- 
sary pre-requisite to, complete social, economic and 

political emancipation. 
The Fi£th Pan-African Congress, therefore, calls on 

the workers and farmers o£ the colonies to organize 

effectively. Colonial workers must be in the front lines 
of the battle against imperialism. 

This Fifth Pan-African Congress calls on the intel- 
lectuals and professional classes of the colonies to ~ 
awaken to their responsibilities. The long, long night { 

is over. By fighting for trade union rights, the right to~’ 

form co-operatives, freedom of the press, assembly, 
demonstration and strike; freedom, to print and read 
the literature which is necessary for the education of 
the masses, you will be. using the only means by which 
your liberties will be won and maintained. Today there 
is only one road to effective action - the organization of 
the masses. 

COLONIAL AND SUBJECT PEOPLES OF THE-I 
WORLD - UNITE! 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, July 28, 2011 4:06 PM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: Plone Training 

I definitely always could use more training! Do they have any earlier training dates? The only problem with August 24 is 

it is the first day of classes and it will be busy! Plus I am supposed to have our website done by the beginning of next 

week! Have you done any work with PLONE? Maybe I can get some training from you! 

From: Budihardjo, Maya Kimberley 
Sent: Thursday, July 28, 2011 12:05 PM 
To: Gore, Travis 
Subject: FW: PIone Training 

Are you going to sign up for this? 

Maya Budihardio 

Student Services Manager 
Department of PuNic Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hill, 27599 

p 919.962.1600 

f 919.962.5824 

From: Buell, Agatha 
Sent: Thursday, July 28, 2011 11:47 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: FW: PIone Training 

If you fee! like you want more website training.., but this is probably what you have already done. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: Schwarz, Anne C 
Sent: Thursday, July 28, 2011 11:40 AM 
To: Buell, Agatha; Fholer, Marie A; Davis, Barbara Taylor 
Subject: FW: Plone Training 

FYI - see below - If your group is using OASIS websites’ Plone software and needs training or just a refresher....we have 6 

extra seats 

Anne Co Sehwarz 

Human Resources Manager 

The University of North Carolina at Chapel Hill 

College of Arts & Sciences 

3202J Venable Murray Hall CB 3300 

Chapel Hill, North Carolina 27599-3300 

Tel 919.962.2064 

Fax 919.962.1254 

anne.schwarz@unc.edu 

From: Craig-Schwarz, Rhonda L. 
Sent: Thursday, July 28, 2011 11:33 AM 
To: Copeland, Rachel; Leonard, Lindsay; McNeil, Kathleen; Harris, Deborah J; ArlotLa, Jo 
Cc: Schwarz, Anne C 
Subject: Plone Training 

Plone (website) training has been scheduled for August 24 at 2.’OO p.m. It will be held in Howell 05. Jeff VanDrimmelen 

will be the instructor. 

We have room for additional seating if you know someone who would like to join us. (Anne. There are 12 slots’ in total, if 

you would like to share the information with other business managers and/or colleagues.) 

Rhonda L Craig-Schwarz 

Business Officer 

Department of Geological Sciences 

Department of Marine Sciences 

Curriculum in Applied Sciences and Engineering 

Curriculum for the Environment and Ecology 

The University of North Carolina at Chapel Hill 

College of Arts & Sciences 

3202G Venable Murray Hall CB 3300 

Chapel Hill, North Carolina 27599-3300 

Tel 919.962.0253 

Fax 919.962.1254 

Rhonda@unc.edu 

CONFIDENTIALITY NOTICE: This e-mail and any attachments may contain confidential information that is legally privileged. The information is solely 

for the use of the intended recipient(s). Any disclosure, copying, distribution, or other use of this information is strictly prohibited. If you have received this e- 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, July 28, 2011 5:06 PM 

Mork, Peter <peter mork@unc.edu> 

RE: Battle Hall and Pettigrew Hall Air Quality/Construction 

Thanks[ 

From: Mork, Peter 
Sent: Thursday, July 28, 2011 3:04 PM 
To: Gore, Travis 
Subject: FW: Battle Hall and Pettigrew Hall Air Quality/Construction 

FYI: 

Peter Mork 

Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(9:19) 962-9488 

Peter_Mork@unc.edu 

From: Mork, Peter 
Sent: Wednesday, July 27, 2011 2:22 PM 
To: Murphy, John 
Cc: Beke, Bob (Construction Management); Ort, Shirley A 
Subject: RE: Battle Hall and Pettigrew Hall Air Quality/Construction 

Good afternoon John : 

We have an urgent high humidity situation on the third Floors of Battle, Vance and Pettigrew Halls. We need you input 

and assistance, especially in light of the following: while setting the thermostats at 74.5 degrees has brought the 

humidity down on the first and second floors to normal readings, the humidity readings for the third floors are around 

80%. This is very likely due to the openings in the ceiling there that allow humid outside/attic air to come in to that 

space in large quantities. 

Dehumidifiers that can self-drain would improve the situation in the short term. If at all possible, the openings in the 
plenum/ceiling should be sealed, however. The cellulose (or some other material) which makes up the old insulation in 

the attic may even be damp due to the leaky roof situation that has existed for years. Maybe that could be abated at 

the same time, and may in fact be a necessary step in the process of sealing the holes between the attic and the plenum 

below. 

Please let me know what your thoughts are on this problem and possible solutions at your earliest convenience. There 

may be a work request existing in this regard already. If I need to submit such a work request I will be happy to do that. 

Please advise. Thank you. 

Peter Mork 
Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(9:19) 962-9488 

Peter_Mork@unc.edu 



From: Murphy, John (Environment Health & Safety) [mailto:JMURPHY@ehs.unc.edu] 
Sent: Tuesday, July 26, 2011 8:14 AM 
To: Ort, Shirley A 
Cc: EIfland, Carolyn W; Mork, Peter; Beke, Bob (Construction Management) 
Subject: RE: Battle Hall and Pettigrew Hall Air Quality/Construction 

Shirley, 

Please provide the specific rooms/buildings where the occupants are experiencing discomfort. I will schedule another 

round of sampling including general dust levels, gob, where are we on project completion regarding roof, windows and 

repointing of exterior brick? 

From: Ort, Shirley A [mailto:sao@unc.edu] 
Sent: Monday, July 25, 2011 8:55 PM 
To: Murphy, John (Environment Health & Safety) 
Cc: EIfland, Carolyn W; Mork, Peter 
Subject: FW: Battle Hall and Pettigrew Hall Air Quality/Construction 

Hello, John -- 

Once again, I am receiving requests from staff for assurances that the air quality in our buildings (Vance and Pettigrew 

Halls) is safe. The allergist for one employee has asked for a report, and we are providing the information contained in 

the email below. Is there anything more that I as a manager should do to ensure that the University responds to the 

concerns about employee health due to air quality, moisture, and construction dust? 

Thank you, 

Shirley 

Shirley Ao Ort 

Associate Provost and 

Director of Scholarships and 

UNC-Chapel Hill 

172 East Franklin Street 

Chapel Hill, NC 27599-2300 

Student Aid 

gmail: sao@unc.edu 

Telephone: 919-962-9246 

FAX: 919-962-2716 

From: Mork, Peter [mailto:peter_mork@unc.edu] 
Sent: Monday, July 25, 2011 4:25 PM 
To: ’Shirley Ort’ 
Subject: FW: Battle Hall Air - PLEASE FIX 

Hi Shirley - 

In the emai[ string below you will find the air quality measurements that Lauren has referred to in her request today for 

an air quality report° That is all I have in that regard. Significant technology improvements and other changes in 

building conditions have occurred since those measurements were taken however [ am passing along to you again this 

snapshot (of air quality at the time) along to you for your convenience in addressing this request, lease let me know if 
you require further information concerning the building. 



Peter Mork 
Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(9:19) 962-9488 

Peter Mork@unc.edu 

From: Ort, Shirley A 
Sent: Wednesday, May 18, 2011 12:48 PM 
To: Mork, Peter J; Murphy, John 
Cc: Ort, Shirley A; Asbury, Phillip Keith 
Subject: RE: Battle Hall Air - PLEASE FIX 

Hello, John - Thank you for doing this. I reinforce Peter’s points about bad odors, mildew and mold. I have staff who do 

not feel good about their environment, and who are frankly worried about the health effects of our environment. One 

has asked to be relocated. I just we wait for a while longer and see what can be done to dry the building out, get the 

fixes you are trying to accomplish with the roof, and replace affected carpet. I will stay in close touch with Peter. But 
we thank you for what you have done thus far. 

Best, 
Shirley 

Shirley Ao Ort 

Associate Provost and 

Director of Scholarships and 

UNC-Chapel Hill 

172 East Franklin Street 
Chapel Hillr NC 27599-2300 

Student Aid 

gmail: sao@unc.edu 
Telephone: 919-962-9246 
FAX: 919-962-2716 

From: Mork, Peter J 
Sent: Wednesday, May 18, 2011 12:39 PM 
To: Murphy, John 
Cc: Ort, Shirley A 
Subject: RE: Battle Hall Air - PLEASE FIX 

John - 
Thanks for clarifying this air testing issue. It helps me deal with the inquiries to hear this from you. 

Peter 

Peter Mork 

Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hil! 

(9:19) 962-9488 

Peter Mork@unc.edu 

From: Murphy, John (Environment Health & Safety) [mailto:JMURPHY@ehs.unc.edu] 



Sent: Wednesday, May 18, 2011 12:06 PM 
To: Mork, Peter J 
Subject: RE: Battle Hall Air - PLEASE FIX 

Peter, there is but the problem with testing is that there are no standards to compare the results to. There is no 

consensus out there in the regulatory, research and Indoor Air Quality community on what constitutes safe levels° The 

approach, therefore, is to identify moisture sources and remove them. We already know there is a moisture issue with 

the roof leaks and humidity, now we need to fix them. Part of the fix is underway (replace the roof) and the remaining 

pieces would be to replace the affected carpeting and control the humidity. 

From: Mork, Peter J [mailto:peter mork@unc.edu] 
Sent: Wednesday, May 18, 2011 11:53 AM 
To: Murphy, John (Environment Health & Safety) 
Cc: Ort, Shirley A 
Subject: RE: Battle Hall Air - PLEASE FIX 

Thanks, John! Is there any testing that can be done regarding the smelly air? If there is no such test for mold/mildew 

etc. I will communicate that to those who have asked me to follow up with you on this testing done. Please let me 

know. Thanks 

Peter 

Peter Mork 

Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(9:19) 962-9488 

Peter Mork@unc.edu 

From: Murphy, John (Environment Health & Safety) [mailto:JMURPHY@ehs.unc.edu] 
Sent: Wednesday, May 18, 2011 11:32 AM 
To: Mork, Peter J 
Subject: RE: Battle Hall Air - PLEASE FIX 

Peter, thanks for the information. I have forwarded your email to the construction manager overseeing this project. 

They wil! be discussing your concerns today at their weekly construction meeting for this project. I’ll keep you posted as 
I receive comments. 

From: Mork, Peter J [mailto:peter mork@unc.edu] 
Sent: Wednesday, May 18, 2011 10:19 AM 
To: Murphy, John (Environment Health & Safety) 
Cc: Ort, Shirley A 
Subject: RE: Battle Hall Air - PLEASE FIX 
Importance: High 

Hi John - 
Thank you for the good data. We have had some short-term concerns as well with all the wet carpet resulting from 

water intrusions through the roof during the construction. My call to you and request form submitted about the air 

quality was spurred by concerns about the musty/mildew smell that the leaks have caused in many offices and closets in 

the buildings. We have used wet vacs and dehumidifiers regularly for months to keep this damage at a minimum, 
however the smell still needs abatement. Concerns that bad stuff is in the carpet in addition to the mere odor also 

drove my request for an air quality check. Is there any way to check the musty aspect of the air or carpet for possible 

bad stuff we might be breathing. [ have asked Wendy Hillis about possibly getting the smelly carpets replaced. In the 

meantime, people who work in this building need reassurance that they are not going to be sick because of the musty 

odor and what they feel might be associated with it. [ believe there is organic fiber in the carpet as it is over ten years 



old. That could grow mold. Is there anything you can do with regard to this shorter term roof leak/carpet problem and 

environmental concerns associated specifically with that? Thank you for your help with this situation. 

Peter Mork 
Office Manager 
Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(919) 962-9488 

Peter Mork@unc.edu 

From: Murphy, John (Environment Health & Safety) [mailto:JMURPHY@ehs.unc.edu] 
Sent: Wednesday, May 18, 2011 9:39 AM 
To: Mork, Peter J. 
Subject: FW: Battle Hall Air - PLEASE FIX 

Peter, additional data for your buildings. 

From: Murphy, John (Environment Health & Safety) 
Sent: Monday, May 09, 2011 11:57 AM 
To: ’Buell, Agatha’; Hillis, Wendy (Facilities Planning) 
Cc: Magura, Joseph R (Design & Construction Services) 
Subject: RE: Battle Hall Air - PLEASE FIX 

Hi, Agatha. I was out at Battle/Vance/Pettigrew on 4/18/2011 taking some basic indoor air quality measurements 

(temp, relative humidity, carbon dioxide levels and carbon monoxide levels) to see how the general ventilation was 

behaving Here are some spot-check results. 

CO2 CO 

Bldg. Room Temp(F) RH(%) (ppm) (ppm) 

Vance 220 75 41 1243 0.4 

322 74 41 914 0.2 

109 75 44 1154 0 

Pettigrew 200 74 42 1134 0.3 

305 74 41 880 0 

1st 

floor 75 46 1145 0.1 

Battle         109 74 39 587 0 

210 71 41 520 0.1 

Outdoors 81 23 321 0 

rolling average 

Overall, the parameters were within acceptable limits during that day but carbon dioxide levels were at the high end of 

the range with portions of Vance and Pettigrew. I also inspected for general dustiness and it appears that some of the 

construction dust is still entering the building. [ inspected the perimeter of the buildings and found that the contractor 

had placed a chute for construction debris at the southwest corner of Battle. Construction debris was dumped into the 

chute which led to an open-top dumpster. The resulting dust cloud rolled toward the rear elevation of Battle and the 

west wall of Vance. I spoke with the Contractor supervisor and asked that he spray the debris as it is dumped from the 

chute to the dumpster. I believe at that point things got better as you describe. I will revisit to see if they have reverted 
to their old practices. 

From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Thursday, May 05, 2011 3:03 PM 
To: Murphy, John (Environment Health & Safety); Hillis, Wendy (Facilities Planning) 
Subject: Battle Hall Air - PLEASE FIX 



HI Wendy and John, 

I spoke to Janet Phillips in EHS and she said that emailing both of you was the best way to get this issue finally dealt with. 

Again we are experiencing bad air quality in Battle Hall. Room 107 and 108 feel ’dusty’ and I can’t work in my office 

because of it. Room 207 seems to have a similar issue, and perhaps others (although we haven’t had time to check). 

This was an issue 3 weeks ago and at some point it seemed to be better. Yesterday or today it has gotten bad again. 

I spoke with Joe Magura earlier this week in HVAC and he tested the humidity. We currently have 2 humidity test 

devices in room 207, one of which reads about 61 and the other reads about 66 (for humidity). I spoke to Joe again 

today and he said to contact EHS, I spoke with Janet and she said to contact both of you (John, I understand that you are 

at a conference until Monday). 

We would really like this issue dealt with as soon as possible. If someone could possibly come by this afternoon, we can 

show you to exact problem. It feels a bit like we have been getting the run around for a few weeks. 

Thanks for your help, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, July 29, 2011 2:55 PM 

Janken, Kenneth R <krj anken@email.unc.edu> 

FW: 

20110729145343519.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Friday, July 29, 2011 2:54 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 07.29.2011 14:53:43 (-0400) 
Queries to: scanner@unc.edu 



African-American Intellectuals 
Confront the "Silent South": 

The What the Negro Wants Controversy 

KENNETH R. JANKEN 

T he publication in 1944 of What the Negro Wants by the University of North 
Carolina Press has long been at~ intriguing foomote in the prehistory of the civil 

rights movement. The corttroversy surrounding its publtcatior~ is an outstanding 
example of racial paternalism and a startling instance of southern liberal hypocrisy. 
Entering the World War 1I era, many African-American leaders had preserved a 
measure of faith in the goodwill of white southern liberals; by the time WMt the Negro 
g/ants was issued, though, that hope had nil but vanished, dispatched by the liberals’ 
own mendacity. Furthermore, within the episode one can hear the gathering of 
Afro-America’s collective voice for full equality that would begin to register in the 
national conscience a decade later. The publication conflict and the book itself deserve 
more than a passing glance.l 

What the Negro Wants was a coIIection of essays by fourteen African-American 
leaders edited by Rayford Logan, the prominent African-American historian at Howard 
University. It wertt beyond other well-knowrt books by African Americans on the race 
question. Robert Russa Moron, in What the Negro Thinks, catalogued the grievances of 

I. Daniel Joseph Singal, The War Withir~: From Victorian to Modernist Thought in the South~ 1919-!945 
(Chapel Hi!l: University of North Carolina Press, 1982), 296-301, treats the controversy with editor Rayford 
Logan as evidence of the extreme difficulty an otherwise fair-minded southern liberal, William T. Couch, 
had in dealing with African Americans and the race question. David W. Southern, Gmmar Myrdal and 
B/ack-White Rein*ions: The Use a~d Abuse of "An African Dilemma," 1944-1969 (Baton Rouge: Louisiana 
State Uni@rsity Press, I987), 83-84, and Morton Sosna, tn Search af rhe Silent Sogth: Southern Liberals and 
the Race Issue {New York: Columbia University Press, 1977), 111, focus on Couch’s role in the controversy, 
but they ar~ far less charitable than Singal and conclude that Couch’s disposition in the controversy reveals 
the Achilles’ heel of southern liberalism--its refusal to abandon segregation+ Richard M. Dalfiume, "The 
’Forgotten Years’ of the Negro Revolution," Journal ofAraerican H~smry 55 (June. 1968): 90-!~.6, merely 
notes that the publication of What the Negro Wants showed that African Americans wanted to scuttle Jim 
Crow. For a searching look at southern liberalism and the race question during and after World War II, see 
Harry S. Ashmore, Hearts and Minds: A Personal Chronicle of Race in America {Cabin John, Md.: Seven Locks 
Press, 1988). John T. Kneebone, Southern Liberal Journalists and the Race Issue, 1920-!944 {Chape! Hill: 
University of North Carolina Press, 1985), provides an unvarnished but sympathetic view. Southernliberals, 
of course, were not a homoget~eous ~loc, counting among their **umbers people of such distirtct 
temperaments as Wo T. Couch (about whom more is written in this article}, Lillian Smith, and Arthur 
Raper. Nevertheless, southern liberals we,’e the minority of southern whites who recognized % serious 
maladjustment of race relations in the South" and who, in varying degrees, sougbt to alter the Jim Crow 
status quo. "The ultimate test of the white Southern liberal," according to Sosna, whose conception the 
author embraces "was his willingness o~ unwillingness to criticize racial mores," despite the variety and 
acuity of those opinions. See Soma, Silent South, viii, ix, x. 
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"thinking Negroes" tn such spheres of life as public transportation, housing, .suffrage, 
and public policy; and while he decried the debilitating effects of segregation--and 
punctured white southerners’ dogma that they "know the Negro"--he accepted its 
existence and did not challenge it as a system.~ James Weldon Johnson based his 
arguments in Negro Americans, What Now? directly on the belief that all Americans 
should enj oy equal rights, but his book was concerned principally with strategy and only 
secondarily with political demands2 The contributors to What the Negro Wants, elabo- 
rated upon those two works; for the first time before a national interracial audience, 
prominent African Americans of all political persuasions and from the South as well 
as the North declared that segregation must end. The debate in the post-World War II 
era would no longer be about reforming the old system but about constructing a new 
one. 

History has judged William Terry Couch to be a fair-minded, progressive southerner. 
As director of the University of North Carolina (LINC) Press he covered the most 
sensitive issues of the day. Under his leadership the press published books on trade 
unionism, the use of injunctions in strikes, religious fundamentalism, and lynching and 
other subjects pertaining to African Americans.* Couch saw himself as a champion of 
free speech and critical inquiry and, in a region known for its racism and censorship, 
he published the works of African Americans on a variety of scholarly topics. Daniel 
Singal, a historian who wrote a detailed biographical essay on Couch, states that "on 
an intellectual level" the press director related to the Negro intellectuals with whom 
he came in contact as his equals.5 The record of What the Negro Wants, however, suggests 
a different attitude. For despite his self-image as an intellectual egalitarian, and the ease 
with which he posed controversial issues for the white South, like the vast majority of 
his so.utllern liberal friends Couch could not fathom the mind and mood of the 
African-American spokespersons and people. It was one thing to write about African 
Americans and to expose lynching. It was quite another matter, however, to have blacks 
themselves condemn lynching and call for an end to segregation2 

In November 1941 Rayford Logan submitted to the UNC Press a manuscript on "the 
Negro and the post-war society," which he hoped would fulfill several purposes. As yet 
untitled, the manuscript surveyed the conditions imposed on black people around the 
world by colonialism, offered specific anti-imperialist and democratic solutions, and 
warned of dire consequences for the colonial powers should they ignore the issues he 
raised. Logan hoped that the work would establish his reputation as a political theorist 
of distinction and considerably enhance his reputation as a "race man" and intellectual. 

2. Robert Russa Moron, What the Negro Thinks (Garden City, N.Y.: Doubledas,, 1929). 

3. James Weldon Johnson, Negro Americana, Whaa Now? (New York: Viking, 1934). 

4. William Terry Couch, "A University Press in the Sou;h," Southwest Review 19 (Winter 1934): 195-204. 

5. Singal, War Within, 299. 

6. When prominent southern liberal journalist Virginius Dab~ey argued ttmt rape had little to do wi~h 
lynching--an explosive opinion in ~he South he relied upon an argument by the Southern Commission 
for ;he Study of Lynching, a predominantly wl~ite group, even though the National Association for the 
Adva~ceraent of CoIored People (NAACP)--and Ida B. Wells-Barnett before it--ktad earlier thoroughly 
documented the same position. See Kneebone, Southern Libe~aldouvaalists, ? 7-84, for the ambi~alence with 
which southern liberals approached the issue of lynching. 
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WHAT THE NEGRO 155 

Prominent black intellectual Rayford W. Logan began the process that culminated in publicaticm of Wha~ 
the Negro Want~ when he submitted a monograph manuscript to the University of North Carolina Press in 
1941. Photograph from Langston Hughes and Miltox~ Mdtzet, A Pict0via/History of the Negro in America, 3d 
rev. ed. (New York: Crown Publishers, !968), 278. 

By the time he wrote the manuscript, Logan was already a respected leader and 
thinker in the black commtmity. A 1917 graduate of Williams College, he was W. E. B. 
Du Bois’s close assistant and one of the principal organizers of the post-World War I 
Pan-African Congress movement. In addition to his close collaboration with Du Bois, 
which extended past midcentuiy, Logan was a protdgfi of Carter Woodson, the founder 
of the Association for the Study of Negro Life and History and the Journal of Negro 
History. During tt~e 1930s, while he earned his doctorate from Harvard, Logan taught 
at Virginia Union University in Richmond and at Atlanta University, and in both 
cities he helped to launch highly visible voting rights campaigns, in 1939 Logan joined 
the faculty at Howard University, takir~g a place next to such leading black intellectuals 
as Alain Locke, E. Franklin Frazier, and Ralph Bunche. By the time he completed work 
on "the Negro and the post-war society," Logan was established in black America as a 
thinker of considerable merit and a capable organizer. 
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In the 1940s Howard University was about as far as any African-American intellec- 
tual could hope to develop his or her career, and because of the racism of academia, the 
school’s faculty had members who, but for the accident of color, would have been wooed 
by the country’s elite institutions. Rayford Logan was not unique in his desire to smash 
the color barrier. By submitting his mortograph to the UNC Press, he hoped to expand 
his influence beyond Afro-America and establish himself among white American 
opinion makers. Couch at first responded enthusiastically and agreed to publish the 
book, "provided certain minor revisions can be made." But within a month he cooled 
noticeably, writing to Logan that "if you should be interested ir~ revising, I think it 
possible that we might be able to pubiish for you.’’7 

An unflattering review of the manuscript by Guy B. Johnson, a University of North 
Carolina sociologist and fellow racial liberal, changed Couch’s mind. Johnson thought 
the subject matter timely but the organization and tone of the manuscript unsatisfac- 
tory. Johnson proposed a new conception of the project. Instead of one author’s views, 
Logan ought to "edit a book which represents the personal creed of 10 or 15 prominent 
Negroes."s Couch passed the unfavorable review on to Logan. But he chose not to 
inform Logan of Johnson’s suggestion of an anthology until March 1943--almost a year 
later--when he presented the idea as his own.9 Logan could not know it then, but that 
"on again, off again" pattern would be a significant characteristic of their partnership 
in What the Negro Waists. 

At the end of March Logan readily agreed to edit such a volume. Unaware of Couch’s 
intention to give him carte blanche to shape the project, Logan asked Couch to help 
him define the book’s character. "Should we," he inquired, "deliberately exclude such 
men as Richard Wright, Paul Robeson, Langston Hughes, and Max Yergan, whose 
affiliations are said to be euphemistically extreme left?’’1° Vvrhy would Logan suggest 
that a significant strand of African-American thought be excluded from the proposed 
symposium? As a Pan-Africanist Logan disagreed with the Marxist-oriented Left, but 
that never prevented his working with African Americans or whites of Marxist 
persuasion, even when doing so was not a safe course of action. Logan maintained a 
dose political relationship with Yergan; he enioyed cordial social relations with 
Robeson; and his friendship with Hughes dated to Paris in the 1920s. Logan’s eagerness 
to cooperate with Couch may have stemmed from a desire to see that the symposium 
would be palatable to the southern liberals and the white mainstream generally that 
constituted the target audience. 

Early progress on the volume went smoothly. Couch counseled Logan to include 
left-wing blacks. "[I]t seems to me the book will be most interesting if it represents all 

7. Logan to Couch, July 24, 1941; Couch to Logan, July 28, 1941; Logan to Couch, November 28, 1941; 
Couch to Logan, January 15, February 5, 1942, all in subgroup 4, series 1, University of North Carolina Press 
Records, University Archives, University of North Carolina Library, Chapel Hill A copy of the original 
manuscript that Logan submitted to the UNC Press is in document box 16, installation 2, Rayford W. Logan 
Papers, Moorlaad-Spir~garn Research Center, Howard University, Washington, D.C. Aconsiderably altered 
version of the manuscript appea~ed as Rayford W. Logan, The Negro and the Pos~.War World: A Primer 
(Washington: Minorities Publishers, 1945 ). 

8. Guy Jotmson to Couch, January 22, 1942, UNC Press Records. 

9. Couch to Logan, March 26, 1943, UNC Press Records. 

10. Logan to Couch, March 29, 1943, UNC Press Records. 
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William T. Couch, a progressive southerner and director of the UNC Press, negotiated with Rayford Logan 
throughout the controversy preceding publication of What the Negro Wants. Photograph from the North 
Carolina Co|lectton, University/of North Carolina Library, Chapel Hill. 

the more important views now current among negroes, whether these views are radical 
or conservative or in between," he wrote Logan. That policy involved politically 
delicate decisions, but such was the editor’s job, Couch wrote. He said he wanted to 
limit his role to that of an adviser, while leaving all final choices entirely to Logan. He 
consistently qualified 1-tis suggestions with statements like "iT]his is a matter on which 
you can use your own judgment," "[Dlo what you think is best," and "I mean this merely 
as a suggestion.’’n 

For his part, Logan stayed busy lining up contributors. In eariy April he received 
acceptances from President Witlard Townsend of the United Transport Service Em- 
ployees-Congress of Industrial Organizations (CIO), A. Philip Randolph, W. E. B. 
Du Bois, Sterling Brown, Walter White, the journalist George Schuyler, President 

F. D. Patterson of the Tuskegee Institute, and Langston Hughes. By late June Logan 
had heard favorably from the remainder of the contributors: Gordon B. Hancock, Mary 

11. Couch to Logan, March 31, 1943, UNC Press Records. 
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McLeod Bethune, Charles H. Wesley, Leslie Pinckney Hill, Doxey Wilkerson of the 
Communist party, and Charles S. Johnson. Johnson later withdrew after failing to meet 
several deadlines. Walter White submitted a draft but was unable to revise it because 
of an especially heavy schedule; he withdrew in favor of Roy Wilkins, whose submission 
proved similar to White’s.12 

The honeymoon did not last even until the end of May. Couch had been correspond- 
ing with Guy Johnson, who expressed concern about the representativeness of the list 
of contributors. While Logan thought the roster well balanced, Johnson considered it 
too radical.1~ The list, he told Couch, "needs a better balancing toward the Right--i.e., 
(1) conservative ’inter-racial cooperation’ type, and if possible someone (2) who is 
really extreme right." He thought the addition of one or two presidents of Deep South 
state colleges for Negroes would dilute the list sufficiently. 14 COUch, who had previously 
been content to let Logan take charge of the volume, now questioned the wisdom of 
his initial decision. He worried that the book would not represent all views, and in 
particular that the left-wing point of view would dominate. "[Y]ou should not have two 
extreme left-wingers unless to balance them you have two extreme right-wingers," he 
now wrote to the editor. Logan resisted adding more conservatives.~5 

Logan delivered his assembled manuscript to Couch on September 8, 1943, and 
Couch was taken aback at its contents. He and Johnson half expected the radicals to 
overshadow the moderates and conservatives, but they had no idea that the conserva- 
tive African-American leaders would j oin the Left in demanding an end to segregation. 
One contributor after another, from Gordon Hancock to Doxey Wilkerson, called for 

12. Logan to Couch, April 12, 26, I943; Logan to contributors, Ju|y 5, 1943, both in UNC Press Records. 
Brief biographical statements, written by the contributors, can be found in Rayford W. Logan, ed., What the 
Negro Wa~ts (Chapel H ill: University of North Carolina Press, 1944), 345-352. More complete biographical 
essays on Townsend, Hill, m~d Bethune appear in Ra3rford W. Logan and Michael R. Winston, eds., 
Dictionary of American Negro Biography (New York: W. W. Norton, 1982). On Charles H. Wesley, see August 
Meier and Elliott Rudwick, Black History and the Historical Professirm, 1915-1980 (Urbana: University of 
Illinois Press, 1986), 77-79. 

13. Logan’s list cut across the political spectrum: five conservatives (Bethune, Patterson, Hancock, Hill, 
and Charles S. Johnson); five radicals (Wilkerson, Du Bois, Schuyler, Randolph, and Hughes); and five 
centrists {Logan, Wesley, Townsend, White, and Brown}. This particular refraction of the political spectrum 
is Logan’s, refe,s to the state of affairs in i943, and is pegged to the willingness of the authors to speak out 
publicly and disturb the equanimity of the white power structure. Bethune and the other conservatives rarely 
voiced their opinions, and Logan and his cohorts did so only when they thought it expedient, while Du Bois 
and the other radicals usually spoke out loudly and insistently. Political alignments were quite fluid at the 
time; within a few years, for example, George Schwler moved to the extreme Right. 

14. Guy Johnson to Couch, [May t943]; Couch to Johnson, May 18, 1943, both in UNC Press Records. 
J. Saunders Redding, Stranger a~ut A~one (New York: Harcourt Brace Jovanovich, 1950; Boston: Northeastern 
University Press, 1989), developed a fictional yet essentially truthfial portrait of Jim Crow institutions of 
higher education in the Deep South. The novel’s two protagonists, African-American educator Shelton 
Howden arid his mentor, P,esident Winbush of the fictional Arcadia State College for Negroes, lord it over 
their minions of "darkies"; at the same time they are vulnerable to the whims of their pau’ons, the white 
state education officials, whose outlook they have adopted. At the core Howden and Winbush are cynical 
and have no p*inciples. They are not "race men," do not believe in the struggle for the race, and value only" 
the pe,sonal struggle for advancement. Another view of the Negro college presidential autocracy, and 
specifically of the conflict between Mordecai Johnson and E. E. Just at Howa,d University, is contained ig 
Kenneth R. Manning, Black Apollo of Science: The Life of Ernest Everett Just (New York: Oxford University 
Press, 1983), chap. 6. 

15. Couch to Logan, April 29, May 10, 1943; Logan to Couch, May 22, 1943, at1 in UNC Press Records. 
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complete equality and the discontinuance of Jim Crow. Couch complained that that 
made the articles redundant, but Logan had anticipated that argument and written to 
the contributors that "some repetition will inevitably resuit, but that repetition and 
perhaps unanimity on certai~ points wt[l be all the more impressive.’’~ 

Logan was pleasantly surprised by the shape the book was taking. He found Du Bois’s 
piece excellent, "of course." Doxey Wilkerson’s article amused him because, as a 
Communist, Wilkerson was "all-out for the war and.., more enthusiastic about the 
progress the Negro has made during the war" than any of the other authors. Among 
the conservative contributions, Logan described Leslie Pinckney Hill’s article as "beau- 
tifully written" and rated Patterson’s essay "surprisingly courageous.’’~7 

The contribution of Gordon B. Hancock, a prominent racial gradualist, surprised 
Logan most, however. He had not expected to like the essay. Tt~e two men had been 
political enemies since the mid-1920s, when both taught at Virginia Union University. 
They had engaged in several intense debates about the strategy and tactics of the 
incipient civil rights movement. 

Logan invited Hancock to write his article from the perspective of the Durham 
Conference, which gathered together leading southem African Americans in October 
1942 in an effort to ameliorate racial tensions in the South. The idea for the conference 
originated with the white Texan Jessie Daniel Ames, a prominent feminist, suffragist, 
and leader of the Cortlmission on Interracial Cooperation. Ames, seeking to redeem 
the influence of southern liberals, wrote Hancock urging him to organize a leadership 
meeting that would address major problems of race relations short of segregation. The 
conference’s statement, known as the Durham Manifesto, called for equality in pay in 
industry, a federal antitynching law, hiring of African-American police, and the 
abolition of the poll tax and the white primary. But it also recognized segregation, chose 
to downptay the fight against it, and advocated reserving the adjustment of race 
relations for action by southerrters.18 Logan had "especially asked him to present the 
point of view of this conference which I ’deplored’ in my own contribution.’’19 But when 
he read the article, Logan was impressed, tt was, he said, "by no means bad," a comment 
on a political enemy that from Logan’s pen was tantamount to a compliment.~ 

It is significant that Logan thought Hancock was modifying his position. For more 
than two decades Hancock had guarded the right wing of the African-American 
people’s movement for equality. During the 1930s Hancock advocated a "Hold-Your- 
Job" campaign that counseled blacks to go to any length to keep from being [aid off, 

16. Logan to contributors, July 5, 1943, UNC Press Records. 

17+ Rayford W. Logan Diary, August 17, 1943, Rayford W. Logan Papers, Manuscript Division, Library of 
Congress, Washington, D.C. 

18. Sosna, Silent South, 117-1!9; Raymond Gavins, The Perils and Prospects of Southern Black Leadership: 
Gordon Blaine Hancock, 1884-1970 (Durlxam: Duke University Press, 1977), 120-128. Kneebone, Southern 
Liberal Journallsts, 202~208, argues that t[~e authors of the Durham Manifesto actually opposed segregation 
and helped lead southern liberals to inject more "equality" into t!~eir separate-but-equal world. But, 
Kneehoae continues, the manifesto’s cautious language obscured its significance. On Jessie Daniel Ames’s 
role in the Durham Conference aad subsequent southern efforts to improve race relations, see Jacqueline 
Dowd Hall, Revolt against Chiwlry: Jessie Daniel Ames a~d the Women’s Campaign ~gainst Lynching (New 
York: Columbia University Press, 1979), 258.261. 

19. Logan Diary, August 14, 1943. 

20. Logan Diary, August ~7, 1943. 
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Gordon B. Hancock, a gradualist leader of the African-American movemet~t for equality, contributed an 
essay in. whicl~ he modified his right-wing stand on race relations. Photograph from Thomas Yenser, ed.~ 
Wha’s Who i~ Colored America, 5th ed. (New York: Thomas Yenser, 1940), 227. 

including accepting wage cuts, taking abuse, and avoiding unions. Hancock was also a 
staunch interracial cooperationist and admirer of Booker T. Washington, the type of 
individual Guy Johnson wished to have as a contributor.21 In his essay for Logan, 
Hancock did not entirely shed his previous program, but he did move slightly yet 
significantly to the left. While he did not abandon his interracial cooperationist stance, 
he cast a jaundiced eye at its present worth. He asserted that xvhite southern liberals 
took half measures only and consistently capitulated to those whites wl-to favored the 
continued subjection of the African American.= Further, he was less insistent than 
before that the South be left alone to adjust racial tensions, and he cautioned that 
continued segregation meant "the extermination of the Negro.’’23 

Mary McLeod Bethune also typified the new conservative position. As a college 
president, New Deal adviser, and friend of Eleanor Roosevelt, Mrs. Bethune preferred 
to work quietly, behind the scenes, and in a conciliatory fashion calculated not to rattle 
white opinion. As the director of the National Youth Administration’s Division of 
Negro Affairs she acquiesced to the dictum of "separate but equaI," and although she 

21. Gavins, Perils a~ut Prospects, 59-7 l, 86. 

22. Gordon B. Hancock, "Race Relations in the United States: A Summary," in What the Negro Wanu, ed. 
Rayford W. Logan (Chapel Hill: U~iversity of Norvh Carolina Press, 1944; New York: agathon Pzess, I969), 
226, 228. 

23. Hancock, "Race Relations," 223,247. 
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Contributor Mary McLeod Bethune, cor~sidered a conservative, moved to the [eft by calling for "full 
American citizenship" lot African Americans. Photograph from T. O. Fuller, Pictorial History r;fthe American 
Negro {Memphis, Tenn.: Pictorial History, 1933), 101. 

gallarttlTr tried to enforce the "equal" part of that corollary, she remained silent about 
the issue of segregation.24 Yet her essay in What the Negro Wants, "Certain Unalienable 
Rights," was a strident .declaration for equality and a marked departure from her past 
style. 

Opening her essay, Mrs. Bethune declared that those who rioted in Harlem in June 
1943 in response to reports that a white policeman had shot an African-American 
soldier were the modem-day ectuivalertts of the participants in the Boston Tea Party. 
The violence in Harlem, along with the riot in Detroit that same month, graphically 
signified that blacks were increasingly unwilling to participate in the defense of the 
United States so long as the nation refused to grant them full democratic rights. The 
rioters were venting their "resentment against the mistreatment of Negroes in uniform, 
against restriction and oppression and discrimination." Wl-tile some saw only % band 
of hoodlums [that] have challenged law and order to bum and pillage and rob," Mrs. 
Bethune saw something far different. "Just as the Colonists at the Boston Tea Party 

24. For the New Deal career of Mary McLeod Bethune, see B. Joyce Ross, "Mary McLeod Bethune and the 
National Youth Administration: A Case Study of Power Relationships in the Black Cabinet of Franklin D. 
Roosevelt," in Black Leaders of the Twentieth Century, ed. John Hope Franklin mxd August Meier (Urbana: 
University of Illinois Press, 1982), t91.219. For a more comprehensive view of Bethane’s strategy and 
activity in the black cabinet and the women’s dub movement, see Paula Giddings, When and Where l Enter: 
The Irapact of Black Women on Race arid Sex in America (New York: Bantam, 1985), 199-230. 
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wanted ’out’ from under tyranny and oppression.., colored Americans want ’out.’" z5 

Her solution to the vexing problem of race relations included the right to vote, equal 
employment opportunities, elimination of the color bar in labor unions, and "realistic 

interracial co-operation .... not ’one as the hand and separate as the fingers,’ but one 

as the clasped hands of friendly cooperation.’’26 She advocated tactics of resolute 
challenge to every attempt to restrict or limit African Americans’ "full American 

citizenship.’’~7 

Tt~e conservative position among the African-American leadership had shifted to 
the left, but that did not mean that it was identical with the Center and Left. Logan’s 
essay, a wide-ranging piece entitled "The Negro Wants First-Class Citizenship," dis- 
cussed the outstanding differences. His central argument was that the race problem was 
a national problem and that that fact afforded a solution. Logan considered many of 
the specific demands of the Durham Manifesto proper, but the conservative assumption 
that they could be achieved only within a southern framework was a step backward.2s 

Logan atso argued with the Left. Nationwide protests like the threatened 1941 March 
on Washington, of which Logan was a leader, held power only within definite limits. 
Logan believed that the African-American leadership could mobilize the masses in 
effective numbers only on rare occasions. "I definitely tCavor the March-on-Washington 
or on other cities only as a rare, dramatic, powerful weapon that should be used only 
when all other methods have failed," he wrote, thus demarcating himself from those, 
like Randolph, who considered the march a staple tactic.29 Similarly, he had no 
principled objection to the nonviolent resistance advocated by militant interracial 
groups like the Fellowship of Reconciliation; his concern was that the protracted 
process would sap the movement of energy and would not yield a commensurate 
return,3e 

Logan’s method for achieving first*class citizenship resembled that of the National 

Association for the Advancement of Colored People (NAACP) in substance: coordi- 

nated lobbying activities to pass federal legislation guaranteeing equitable expenditures 

of federal education funds; unity between the movement for equality and the CI0, with 

25. Mary McLeod Bethune, "Certain Unalienable Rights," in What the Negro Wants, 248-250. 

26. Bethune, "Certain Unalienable Rights," 253-255. 

27. Bethune, "Certain Unalienable Rights," 256. 

28. Rayford W. Logan, "The Negro Wants First-Class Citizenship," in What the Negro Wants, 18. 

29. Logan, "Negro Wants First-Class Citizenship," 16, Logan delineated his position as the March on 
Washington movement’s negotiations with the Roosevelt administration over wl~at eventually became 
Executive Order 8802 proceeded; Logan participated in the final negotiations over the wording of the order. 
See Logan Diary, June 24, 1941. The difficulty of sustaining the March on Washington mass movement is 
explored in Herbert Gaffi~ke[, When Negroes March: The March on Washington Movement in the 
Organizatio~ral Politics for tlue FEPC (Glencoe, Ill.: Free Press, 1959), esp. chaps. 4-6. Jervis Anderson, A. Philip 
Randolph: A Biographical Portrait (New York: Harcourt Brace Jovanovich, 1973), 262-265, states that the 
glue tha held the March on Washington movement together was the promise of a march. Consequently, 
Randolph determined that he had no choice but to "continue dangling his threat." Although he withdrew 
the threat in April 1942, he shifted tactics only slightly when he called instead for local mass meetings and 
raIlies. Randolph felt obliged to continue the mass pressure because the only alternative was the 
conservative, legalistic tactics of the NAACP, For a different view of the March on Washington movement, 
see John H. Bracey, Jr., and August Meier, "Allies or Adversaries? The NAACP, A. Philip Randolph, and 
the 1941 March on Washington," Geocgia Historical Quarterly 75 (Spring 1991): 1-17. 

30. Logan, "Negro Wants First-Class Citizenship," 16-17. 
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built.in safeguards against discrimination by the labor movement; abolition of the poll 
tax and the white primary; strict enforcement of the Fourteenth Amendment to reduce 
the South’s strength in Congress in proportion to the number of disfranchised African 
Americans.~’ What distinguished Logan from the NAACP (aside from factior~al 
rivalry) was the tone with which he put forward his program. Logan saw no pressing 
need to be diplomatic or "responsible"; he often cast his statements in prophetic tones. 
That became especially clear once What the Negro Wants moved beyond the dismantling 
of legal Jim Crow. 

If the contributors’ unanimity on the issue of segregation dismayed Couch, some of 
their treatment of interracial marriage caused him much consternation. Fear of inter- 
racial unions was perhaps the most frequent reason whites gave for the maintenance of 
segregation and the denial of social equality.32 With the completion of the manuscript 
of What the Negro Wants, Couch had "proof" that the real agenda of the African-Ameri- 
can leaders was miscegenation. 

Of the four authors who addressed the question of interracial liaisons, only Gordon 
Hancock tried to quiet white fears23 Charles H. Wesley, the historian and president of 
Wilberforce University, devoted all of one sentence to the issue, demanding the right 
of every American to marry the person of his or her choice. Even so, Wesley offered no 
comfort to fearful whites.~4 

The other two contributors who wrote about intermarriage were not concerned about 
reassuring the white world. Unwilling to sacrifice the personal rights of African 
Americans in the quest for political rights, Logan and Du Bois flouted convention and 
twitted white sensibilities. Logan conceded that "most white Americans remain... 
opposed to intermarriage and many of them to the abolition of public segregation as a 
possible first step toward it." But white hysteria about the mongrelization of the race 
flew in the face of all scientific fact, as well as the socia! preferences of most African 
Americans and whites. Logan refused to coddle white opinion. If, after African 
Americans achieved economic, political, and cultural equality as a result of the 
abolition of public segregation, custom still opposed intermarriage, there would be few 
mixed marriages. But, in a typically cavalier fashion, Logan continued: "If, on the other 
hand, laws and public opinion should change and there should be more mixed 
marriages--why, we shall all be dead in 2044 and the people will do what they wish."3s 

3 i. On Logan’s considerable lobbying activities, see Logan Diary, April 30, 1941, April 7, 1943; for a more 
comprehensive statement of his position on organized labor, see Logan Diary, July 26, 1941. 

32. Jod Williamson, A Rage for Order: B~ack]White Relo.~ons in the American South since Emancipation (New York: 
Oxford University Press, 1986), 82-85, 88-89, 188-I90, and passim, has an extended discussion of the southem 
white male’s pathological fear of miscegenation. See also Nell R. McMillen, Dark Journey: Black Mississippians 
in the Age of Jim Crow (Urbana: University of Illinois Press, 1990), 14-19. W. T. Couch, a paragon of racial 
liberalism, was quite agitated by intermarriage. He stated his willingness to use violence to prevent it in a letter 
to the black sociologist Oliver C. Cox, who was t~ing to get the UNC P~ess to publish his mmsuscript. "If I 
have to make a choice, I am of course more interested in tt~e welfare of white peopIe than I am of Negroes. If i 
am ~aced with choosing between mob violence and the destiny indicated above [’biologica! integration’], I have 
to choose violence." Couch to Oliver C. Cox, April 5, 1944, UNC Press Records. 

33. Hancock, "Race Relations," 232-233. 

34. Chartes H. Wesley, "The Negro Has Always Wanted the Four Freedoms," in What the Negro Wants, 
!.09-110~ 

35. Logan, "Negro Wants First-Class Citizensl~ip," 27-28. 
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W. E. B. Du Bois’s essay discussed social equality bet~veen the races and proved most threatening in view of 
white southerners1 fear of miscegenation. Photograph courtesy Library of Congress, reproduced from 
Dictionary of American Portraits (New York: Dover Publications, 1967), 174. 

W. E. B. Du Bois was, from the standpoint of the white southerner, most impertinent 
of all. In his autobiographical essay on his evolving program for racial equality, Du Bois 
recalled his time as a student in Germany. The Germans in the early 1900s, he noted, 
were not color conscious at all; in fact, he fit in quite well with the other students, both 
maie and female. The few tense moments occurred when visiting white Americans took 
offense at his familiar relations with European women; they tried, he said, to introduce 
Jim Crow in the student circles, but they did not succeed. A German woman, a colleague 
of Du Bois, wanted to marry him--immediately, he said. He regretted that he had to 
turn her down; but it would have been unfair to subject her to certair~ ostracism or worse 
in America. Logan suspected that Du Bois’s remarks, which frankly and unapologeti- 
cally discussed interracial marriage, touched the rawest part of Couch’s psychological 
makeup. The white South’s fear of miscegenation, especially when the white partner 
was a consenting woman, was pathological and prompted Couch to judge the manu- 
script unpublishable.36 

Couch’s negative appraisal received support from the press’s manuscript reviewers. 
O. J. Coffin, dean of the School of Journalism at the University of North Carolina, was 
disturbed that the book advocated "overnight the reordering of His world." Like Couch, 
Coffin disbelieved that the authors spoke for the majority of African Americans. The 

36. W. E. Burghardt Du Bois, "My Evolving Program for Negro Freedom," in What the Negro Wants, 42; 
Logan, introduction to What the Negro Wants. 
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contributors were "self-elected leaders" whose demands would"come as a distinct shock 
to the vast majority of whites, South, North, East and West." The contributors, who 
"talk of intermarriage and world congresses of Negroes as nonchalantly as Walrus and 
Carpenter might discuss cabbages and kings," threatened the southern way of life. The 
press was unwise even to consider publishing the marmscript, for the public would 
receive it poorly. Coffin returned his ten-dollar reviewer’s fee, instructing Couch to 
give it to some "Negro charity.’’~r 

Other reviewers were also quite negative, although they encouraged Couch to 
publish What the Negro Wa’ats. Foremost among that group of reviewers stood Howard 
Odum. Since 1920 the eminent sociologist had worked at the University of North 
Carolina, estabiishing and leading the Institute for Research in Social Science and 
editing the journal Social Forces. His constant refrain was that race relations policy be 
based on knowledge procured through objective, dispassionate observation, yet he 
derided both the Ku Klux Klan and Walter White and the NAACP for their extremism. 
The one was just as bad as the other, he believed, staking the so-called rational middle 
ground in the race rdations debate for southern liberals. By the late 1930s, though, this 
dean of race relations sociolog~ was declinmg ir~ influence, and when Gunnar Myrda[ 
relegated him to a minor role during work on An American Dilemma: The Negro Problem 
and Modern Democracy (1944), Odum felt compelled to fight back. 

One way he did so was by supporting publication of What the Negro Wants. Howard 
Odum thought publication of the book would expose the dmnage he believed the 
African-American leaders were doing. "The weakest chapter is Walter White’s, which 
is too weak to publish in any book," he wrote, referring to White’s aborted first effort, 
"but I would like to have it go in that way so that the public can get a real appraisal of 
Waiter White’s abilities. I am convinced that he is doing great harm and is likely m do 
more, but the only way to approach this problem is to let the public make its own 
appraisal." Odum felt quite pleased with what he gauged as the essays’ weaknesses and 
cautioned Couch against changing them. "Extreme s~atemet~ts, cynical references, 
misstatement of fact--all of those are a part of the value inherent in the book," he 
wrote.38 

Nathan C. Newbold, director of the state’s Division of Negro Education and a local 
leader in the interracial cooperation movement, was equally negative. In the 1920s 
Newbotd served as a contributing editor to the Journal of Negro History. Carter G. 
Woo&on, the editor and founder of that journal and of the Association for the Study 
of Negro Life and History, with an eye toward raising money from the Rockefeller, 
Carnegie, and Rosenwald foundations, invited Newbotd and other influential white 
interracial cooperationists like Anson Phelps-Stokes to join the association and journal 
boards. But those white liberals opposed independent African-American initiatives as 
detrimental to race relations)9 

37. O. J. Coffin to Couct~, October 10, 1943; Couch to Coffin, October 11, 1943, both in UNC Press 
Records. 

38. Howard Od~m to Couch, September 17, 1943, UNC Press Records. 

39. Meier and Rudwick, Black History and the Historical Profession, 37-46, chap. 1 passim. Newbold is listed 
as a contributing editor in issues of the Journal of Negro History dating f,om the 1920s. 
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Manuscript reviewer O. J. Coffin (left) believed the contributors did not represent black majority views, 
and he discouraged publication of the articles. Howard Odum (right) also found serious shortcomings in the 
manuscript, but he favored publishing What the Negro Wanl.s in order to expose the damage he thought the 
African-American leaders were causing. Photograph of Coffin from the North Carolina Collection; of Odum 
from The Howard W. Odum Memorial Fm~d, 1956 (n.p. 1956), 

Newbold in particular felt that What the Negro Wants was bound to upset the racial 
status quo that he had helped form and maintain. Pubticatio~t in its present form, he 
believed, woutd harden southern attitudes toward African Americans. Further, New- 
bold thought that northern African Americans were overrepresented among the 
contributors; he worried that that might create an impression among "Southern 
Negroes that their local leadership is not competent or cannot be trusted to treat the 
problems involved on a national scale." The book did not reflect widespread militancy, 
but it could generate such opinion. Newbold wanted major changes in orientation in 
the articles, but in the event the authors refused to comply, he suggested several specific 
alterations, including tt~e deletion of all references to intermarriage.4° Finally, he 
suggested that Couch write an introduction to the volume detailing the press’s, the 
university’s, and the southern majority’s position on the contributors’ positions.41 

Couch digested the criticisms of the manuscript and packaged them for Logan. The 
essays abounded in errors of grammar and syntax, but those were not the manuscript’s 
chief sins, according to Couch. A significant weakness of the work was that none of 
the contributors addressed the African-American people’s own complicity in their 
condition. "I had been hoping that at least two or three of the fifteen authors would 
raise the question of how far the Negro is responsible for his condition, and deal with 
the problem of what Negroes themselves can do, regardless of what white people may 

40. N. C, Newbo[d to Couch, October 20, 19ar3, UNC Press Records. 

41. Newbold to Couch, October 21, t943, UNC Press Records. 
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Negro education official Nathan C. Newbold wanted major changes it~ the essays and also suggested that 
Coucl~ write an introduction setting forth the southern majority’s position on tt~e views presented. 
Photograph t:rom the files of the Division of Archives and History+ 

do." Even if they were only V2 of 1 percent responsible for their condition and whites 
were nearly 50 percent responsil~le~with t:ate accounting for the balance--that minus- 
cule responsibility indicated culpability on the part of the African-American popula- 
tion. "I cannot," he wrote, "escape the view that failure to give any attention to this 
question is a serious weakness and may lead to failure to achieve an enlarged responsi- 
bility.’’4z Despite those weaknesses, Couch recommended publication, even if the 
authors declined to make the requested changes.~ 

But Couch was disappointed with the project’s direction and rued ever having 
proposed it to Logan. In early November 1943 he penned an exasperated letter to the 
editor etched with a hard line on pubiication. "It never occurred to me during our 
negotiations that in response to our request a work of this nature would be written and 
submitted to us for publication." Publication of the book would have "extremely 
unfortunate" consequences for southern race relations. He then put his position to 
Logan in the bluntest terms possible: "The things Negroes ate represented as wanting 
seem to me far removed from those they ought to want. Most of the things they are 
represented as wanting can be summarized in the phrase: complete abolition of 
segregation. If this is what the Negro wants, nothing could be clearer than that what 
he needs, and needs most urgently, is to revise his wants."4~ 

tt was useless, he wrote, to cite the Declaration of Independence and t]ae concept of 
equality as arguments for desegregation. In the first place the declaration also spoke of 
majority role, Couch wrote, and in fact whites made up the majority. "A little thinking 
on this problem will show, in my opinion, that equality in the sense in which it was 
written into the Declaration would be destroyed by the application of the definition 

42. Couch to Logan, October 8, 1943, UNC Press Records. 

43. Couch to Logan, October 21, 1943, UNC Press Records. 

44. Couch to Logan, November 9, t943, UNC Press Records. 
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accepted by most of the authors of the articles in ’What the Negro Wants.’" 45 "Equality" 

as used in the Declaration of Independence had a special meaning; it meant that a 
person was entitled to the resources and training necessary for him or her to realize his 
or her full potential. Couch implied here, and stated explicitly elsewhere, that since 
African Americans were culturally and racially inferior to whites, they were entitled to 

fewer resources than whites. 
In a letter to Langston Hughes around the stone time, Couch elaborated on his 

concept of equality. Individual African Americans might possess great talent--Couch 
named Joe Louis and Marian Anderson--and he could certainly not consider himself 
their equal. Their greater talent entitled them to certain claims on society, presumably 

the right to keep Couch out of the boxing ring and off the concert stage--to "segregate" 
him. Couch’s presence in those arenas would dilute the caliber of talent. (He did not 
take note of the fact, as Hughes did, that even people of great talent like Louis and 
Anderson were forced to bear the indignities of segregation, despite their claims on 
society.) But because African Americans as a race were of inferior caliber to whites, 

Couch wrote to Hughes, "There seem to me to be areas in which a mechanically applied 
... discrimination is essential.’’46 

Couch pleaded with Logan for cooperation. He was still interested in "getting a book 
worth publishing" and was willing to "spend hours, days, weeks on the problem, and 
will go to Washington to discuss it with you if you care to have me come.’’47 

Perhaps not entirely satisfied with the contents of his letter to Logan, Couch set it 
aside for more than a week. Ten days later, he sent Logan a different letter, similar in 

tone but with significant exceptions.48 After attacking the theories of racial equality of 
social scientists like Gunnar Myrdal and Melville Herskovits, Couch expressed feelings 

of betrayal: "For years I have been.., telling people the Negro... is not interested in 
social equality." Of more immediate importance to the publishing fate of What the Negro 

Wants was another change in tone. A take-it-or-leave-it attitude replaced the pattence 

of the earlier letter: "I look forward to hearing what you and the contributors think of 

the criticisms and whether you think the articles can be revised so as to make them 
publishable." As further indication of Couch’s mood, he got the press’s board of directors 
to approve a resolution to publish the book only if tt was revised to meet the criticisms 

made by N. C. Newbold, the interracia[ cooperation leader.49 
Couch’s offensive seemed to have its desired effect, for Logan noticeably softened. 

When the barrage began in the middle of October, Logan resisted making changes in 

the manuscript.5° But by the middle of November Logan began to bend. He was 
convinced not by the intellectual force of Couch’s arguments, as Couch may have 

thought, but by other circumstances. Logan had earlier received encouraging words 
from the Book-of-the-Month Club (BOMC). The editors at the BOMC told Logan 

45. Couch to Logan, November 9, 1943~ UNC Press Records. 

46. Couch to Langston Hughes, December 27, 1943; Hughes to Couch, February- 5, 1944, both in UNC 
Press Records. 

47. Couch to Logan, November 9, 1943, UNC Press Records. 

48. Couch to Logan, November 17, 1943, UNC Press Records÷ 

49. Couch to Newbold, November 12, 1943, UNC Press Records. 

50. Logan to Couch, October 18, 1943, UNC Press Records. 
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In a letter to left-wing contributor and poet Langston Hughes, Couch discussed his concept of equality: 
"There seem to me to be areas in which a mechmaica[ly applied.., discrimination is essential." Photograph 
of Hughes from Yenser, Who’s Who in Colored America, 269. 

that they were contemplating giving the book a taavorable review in their monthly 
newsletter and even making What the Negro Wants a selection of the month. But that 
was impossible, they related to Logan, so long as the book remained in its original form. 
His chance to make an impact on the white public depended upon his altering the 
manuscript to conform to white sensibilities. 

Logan faced the recurring conflict between standing for principle and achieving 
respect and recognition in the white world. In his mind and in his experience one option 
excluded the other, for the white establishment allowed only politically "safe" African 
Americans to cross the color bar and attain considerabIe success,sl After reviewing his 
options, Logan assented to Couch. "The enclosed letters," he wrote to Couch, referring 
to his correspondence with the BOMC, "have finally convinced me that I must depart 
more and more from my previous position and try to make the best book possible, with 
your generous assistance.’’52 The prospect of a large audience of educated whites proved 
too alluring to pass up. Not many African Americans had been presented with the 
opportunity of BOMC distribution; only in 1940 had the club offered Richard Wright’s 
Native Son as a main selection, and the BOMC in that instance, too, required substantial 
changes in the manuscript,s~ 

51. See, for example, Logan Diary, April 12, 1947, May 6, 1950. 
52. Logan to Couch, November 17, 1943, UNC Press Records. 

53. Arnold Rampersad, notes to Early Works, vol. i of Works, by Richard Wright (New York: Library of 
America, t991), 911-913. 
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Logan’s decision to compromise was likely ~acilitated by other career considerations 
as well. He had been overlooked for a promotion at Howard and felt that he had been 
slighted and victimized by President Mordecai Johnson. By the end of 1943, Logan 
seriously considered leaving Howard and trying to gain permanent entree into the world 
of white opinion. Given his feelings of mistreatment by Howard, Logan must have feit, 
on a personal level, that the BOMC’s demands were not so onerous when weighed 
against the benefits of wide distribution of his book.~4 

For brief time it appeared that Logan and Couch were headed toward an agreement. 
Taking tile advice of Newbold, Couch proposed a framework for resolving outstanding 
differences, and Logan agreed to it. Actually the framework was meant not so muctx to 
resolve differences as to convert the contributors’ views into views acceptable to 
southern liberals. Contributors would rework their articles so that they made only those 
demands that could be justified on the basis of "rights and common humanity." Each 
contributor would refrain from swing things that "might gravely jeopardize the interests 
of the Negro or seriously expose him to the charge of being unable to justify his wants." 
Couch had already determined that the demand for an end to segregation could t~ot be 
justified on the basis of "rights and common humanity." Finally, as Couch proposed 
(and as Logan accepted), no actual conflict existed between the "real interests" of 
African Americans and those of whites, and "in the majorit~ of cases where conflict 
appears it does so because the problem of real interests has not been understood.’’s5 

Harmony shortly turned to dissonance. Although Logan agreed to alter the manu- 
script, lae could not convince the contributors to do so. He met with W. E. B. Du Bois 
and Sterling Brown, who refused to budge. Du Bois told Logan that the UNC Press 
would not "have the guts to publish it" and that he refused to make "anything but verbal 
changes here and there" in his piece,s6 Brown called Couch "muddleheaded" and 
"slightly ’crazy.’" The three of them resolved that Couch should come to Washington 
to confer with all the contributors.57 Willard Townsend felt that Couch had "not acted 
in good faith.’’Sa At first Couch agreed to go sometime in mid-December but, suddenly 
hardening his position, then declined to meet, suggesting consultation by mail.5~ That 
was enough to end Logan’s vacillations. He no longer considered Couch’s suggestions 
an improvement; they would, in fact, "create a great deal of perplexity in their [the 
contributors’] mind in view of the fact that they were specifically requested to present 
their ideas of ’What the Negro Wants.’’’6° 

In mid-December matters crone to a head. On December 14 Couch informed Logan 
that the UNC Press would noc publish What the Negro Wants without drastic revisions 
along the lines Couch proposed. Logan should, he said, search for a new publisher, and 

54. Logan Diary, December 17, 23, 24, 31, 1943. 

55. Couch to Logan, November i2, t943, UNC Press Records. For the origins of this framework, see 
Newbold to Couch, October 20, 1943, UNC Press Records. 

56. W. E. B. Du Bois to Logan, December 9, 1943, box 15, installation 1, Logan Papers, Howard University. 

57. Logan Diary, December 24, 1943; Logan to Couch, November 27, 1943, UNC Press Records+ 

58. Logan Diary, December 24, 1943. 

59. Couch to Logan, November 29, 1943; Couch to Logan (telegram), November 30, 1943, both in UNC 
Press Records. 

60. Logan to Couch, December 6, 1943, UNC Press Records. 
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he added this parting shot: "Perhaps I ought to add I have no doubt a book worth 
publishing could be written opposing all the views I have expressed; but this would 
require more skill and imagination than are apparent in the present manuscript.’’6~ 

Faced with that rebuff from Couch, Logan’s sense of virtue finally won out over his 
desire for fame. He had believed that the project, and the UNC Press and Couch 
generally, would provide him with access to the world of white public opinion. But 
Couch’s invitation to find another publisher made Logan realize that the white 
establishment would not accommodate him; unless he surrendered to white supremacy, 
the establishment would reject him. He felt that Couch had deserted him; "1 went along 
with him," Logan wrote, "until he told me to find another publisher.’’62 So four days 
after Couch’s rejectiom Logan fired off a one-sentence ietter that stated, "In reply to 
your letter of December 14 1 have to say that I am consulting my attorneys.’’4~ 

In the face of Logan’s unexpected resistance, Couch panicked. To N. C. Newbold 
Couch wrote that he could not fathom Logan’s change in attitude. He could only 
wonder why Logan did not respond to more of the hard sell. Someone with evil 
intentions, he concluded, had Logan’s ear: "I am afraid he is asking and accepting advice 
fi’om someone who would prefer to see trouble rather than to see a good job done."~4 

Couch drew upon the counsel of three leading southern liberals: Jackson Davis, Mark 
Ethridge, and Virginius Dat~ney. Their interactions illustrate the southern liberals’ 
inability to interpret African-American demands. Indeed, they missed almost com- 
pletely the articulation of those demands by a representative group of African-Ameri- 
can inteIlectuals. Davis, sensing Couch’s jitters, urged him to be calm. As a Iongtime 
official of the Rockefeller-funded General Education Board, Davis was skilled at 
squelching the militant demands of African Americans and making black educational 
institutions conform to the principles of segregation and white supremacy.~5 He passed 
along to Couch his strategic view of this expression of black militancy: "I don’t think 
you have to wond, about the dynamite that it [the book] may contain. It will be in the 
nature of a safety valve."~ 

Mark Ethridge, the publisher and editor of the Louisville, Kentucky, Courier-Journal, 
was also a segregationist. Among his more pungent epigrams was a 1942 statement that 
"there is no power in the world.., which could now force the Southern white people 
to the abandonment of the principle of social segregation."6~ He advised Couch that 
the agitation of "extremist Negroes" was a fever thac had to run its course. Until the 
fever spiked, he noted, African Americans could not assess their situation "with 
anything touching reason." But things would improve after that, unless the works of 

61. Couch to Logan, December 14, 1943, UNC Press Records. 

62. Logart Diary, December 24, 1943. 

63. Logan to Couch, Deceml~er 18, !943, UNC Press Records. 

64. Couch to Newbold, December 22, !943, UNC Press Records. See also Couch to Virginius Dabney, 
Decembe~ 20, 1943, UNC Press Records, for more on Couch’s surprise at Logan’s actions. 

65. For the role of philanthropies like the General Education Board (GEB) in southern race relations, see 
John H. Stanfield, Philanthropy a~u2 )irn Crow in Anwr~can Social Science (Westport, Conn.: Greenwood Press, 
1985), esp. 73, 79-80, 87-90, which discusses why and how the GEB s~tmted the all-sided growth of Negro 
college curricula. 

66. Jackson Davis to Couch, February 11, 1944, UNC Press Records. 

67. Mark Ethridge, quoted in Gavins, Perils ard Prospecu, 133-134. 
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Ounnar Myrdal continued to hold sway. In that case, "it wiIl tend to solidify Negroes 
in the feeling that the white man owes them a great deal more than he does.’’~s 

Virginius Dabney was the most perceptive as to the cause of the new militancy among 
African Americans. The manuscript did not surprise him, although he thought some 
of the writing especially bad. He expected such articles when a man like Logan had free 
rein to solicit them. "Logan is what I should term a radical .... Certainly nothing but 
extremism and denunciation of the whites, especially in the South, could have been 
anticipated from such contributors as Randolph, White and Schuyler .... [Y]ou were 
under the delusion, when you arranged for this book, that the Negro does not want the 
abolition of segregation, establishment of complete social equality etc." Back in 1941 
he believed as Couch did, he wrote, but intervening events forced him to reevaluate 
his position. World War II was the underlying cause of Negroes’ radicalization, Dabney 
wrote. "IT]he war and its slogans have roused in the breasts of our colored friends hopes, 
aspirations and desires which they formerly did not entertain, except in the rarest 
instances." The fourteen contributors did indeed speak for the African-American 
people on the issue of segregation. The conservative southern black leaders had to play 
catch-up and criticize segregation, "lest they be considered ’Uncle Toms’ or ’Hand. 
kerchief Heads.’" s9 

Dabney’s insight into the causes of the radicalization of African-American opinion 
did not mean that he thought that opinion ought to be publicized. Publication of the 
book, he warned, would do great harm in the South, causing a reaction against 
"reasonable concessions." Walter White and the NAACP were making extreme demands 
on white America and causing a great deal of tension. Their inflammatory rhetoric 
provoked white southern demagogues and would certainly cause racial violence. Seg- 
regation must stay. That was the thrust of a major article Dabney penned for the January 
1943 issue of At/antic Monthly, entitled "Nearer and Nearer the Precipice.’’7° 

While Couch called upon his fellow southern liberals for advice, he defended his 
actions to Logan. His only mistake, he wrote, was giving Logan too much freedom to 
produce a book. Logan had botched the project by soliciting articles that "repeat each 
other unnecessarily and at length," and Couch had to clean up the mess.71 Couch saw 
repetition as redundant; he still did not grasp how widespread was the demand to end 
segregation. 

The momentum had shifted, and the more Logan thought matters over, the more he 
concluded that he, and not Couch, was right. Most of the contributors took Logan’s 
side, with Langston Hughes weighing in with the comment that "the southern intel- 
lectuals are in a pretty sorry boat. Certainly they are crowding Hitler for elbow room.’’yz 
On January 14, 1944, Logan wrote Couch threatening to sue him should the press not 
publish What the Negro Wants, and five days Inter Couch relented. The book would be 

68. Mark Ethridge to Couch, April 11, 1944, UNC Press Records. 

69. Virginius Dab~ey to Couch, January 10, 1944, UNC Press Records. 

70. Virginius Dabney, "Nearer and Nearer the Precipice," Atlantic Monthly, January 1943, 90-106. 

7L Couch to Logan, December 22, 1943, UNC Press Records. 

72. Langston Hughes to Logan, December 21, 1943, box 15, installation 1, Logan Papers, Howard 
University. 
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Virginius Dabney believed that racial violence would result from the rhetoric of the National Association 
for the Advancement of Colored People and its leader, Walter White, an original contributor to What the 
Negro Wants. Photograph of White from G. James Fleming m~d Christian E. Burckd, eds., Who’s Who in 
Cdarea America, 7th ed. (Yonkers~ N.Y.: Christian E. gurckel and Associates, 1950), 550. 

published, but only with a publisher’s introductio~ disclaiming responsibility for the 
views expressed in the articles.7~ 

The "Publisher’s Introduction" was a polished version of Couch’s previously stated 
views on race relations. It opened, though, with a rather curious statement that "the 
authors of the present book are representing their people faithfully, that the Negro really 
wants what they say he wants, and that he reasons about democracy, equality, freedom, 
and human rights just as they do.’’74 Apparently Virginius Dabney had convinced 
Couch that despite "the psychopathic condition the manuscript reveals among Negro 
intellectuals," the book did indeed reflect the demands of Afro-America as a whole.7s 
Still, Couch continued to insist that the radicalization did not result from the war but 
rather was artificially induced by contemporary anthropological and sociological the- 
ory, especially that embodied in Herskovits’s scholarship and in Myrda[’s An American 
Dilemma. 

In Couch’s view, the condition of African Americans was caused by their inferiority, 
but that condition--and race prejudice--could be overcome. Blacks must recognize 
their inferiority, he said, and make a concerted effort to rise above their "natural" 

73. Logmx to Couch, January 14, 1944; Couch to Logan, January 19, 1944, both in UNC Press Records. 

74. Wiliiam Terry Couch, "P~bli~her’s Introductior~," in What the Negro Ww~ts. 

75. Couch to Dabne¥, January 14, 1944, UNC Press Records. 

VOLUME LXX ¯ NUMBER 2 * APRIL I993 



174 KENNETH R. JANKEN 

(meaning less-than-civilized) ways. The "Negro’s interest requires that he show quali- 
ties of greatness; that he not be so much concerned over the label ’equal,’ but that he 
concentrate all his energies on being not merely equal to, but better than the white 
man.-76 Failure to achieve greatness was proof that blacks were capable only of being 
"natural," not far removed from savagery. 

Couch asserted that the anthropologists and sociologists who advocated racial 
equality were in effect encouraging the dismantling of a superior culture. An American 
Dilemma "was written under gross misapprehensions of what such ideas as equality, 
freedom, democracy, human rights, have meant, and of what they can be made to mean. 
I believe the small measure of these gained by western man is in serious danger of 
destruction" by the ideas in that book. Interchanging the concepts of "culture" and 
"race~" Couch argued for racial superiority and purity. Whites had the right to protect 
"their" values against encroachments by a people who lived in a "natural" state.77 
Absent any indication that African Americans could achieve greatness, it was criminal 
to remove the barriers between the races. The aIternative to segregation was biological 
integration and the dragging down of the white race. Myrdal and his fellow social 
scientists were distracting African Americans from acquiring what they really needed-- 
diligent work habits and self-contro~in favor of something the majority would r~ever 
allow them to have--the abolition of segregation. 

Couch’s statement becmne the southern liberals’ creed. Jackson Davis applauded it, 
and Virginius Dabney wrote, "It seems to me to be excellent, and to place the whole 
project in its proper perspective." Mark Ethridge told Couch that "your paper pretty 
well presents my viewpoint."rs Gerald J ohnson, the North Carolina-born journalist and 
regular writer for tile New Republic and columnist for the Baltimore Evening Sun, sent 
word to Couch that he favored letting African Americans say what they wanted but 
did not favor giving it to them. "I like your introductory essay," he wrote; "nimblest 
footwork I have seen in a coon’s age.’’79 

Despite Couch’s obsession about revising the Negro people’s wants and his pessimism 
concerning the marketability of the book, What the Negro Wants sold well. By its 
November 4, 1944, publication date the book had gone through three printings totaling 
10,000 copies. In tile first thirteen months, the book sold 8,872 copies.~° 

Many reviewers received the book enthusiastically. Some northern publications 
employed southern whites to review What the Negro Wants. Paula Snelling, a close 
collaborator of Lillian Smith, wrote a lengthy review for tile New York Herald-Tribune’s 
book supplement, the Weekly Book Review. She found much to boost her spirits. The 
book would provoke a healthy soul-searching among white Americans, she hoped. But 
her optimism was tempered by Couch’s introduction, "which gives documentary 

76. Couch, "Publisher’s Introduction." 

77. Couch, "Publisher’s Introduction." 

78. Jackson Davis to Couch, Feb,-ua,y 1!, 1944; Virginius Dabney to Couch, February 25, i944; Mark 
Ethridge to Couch, April 11, 1944, all in UNC Press Records. 

79. Gerald Johnson to Couch, October 9, 1944, UNC Press Records, 

80. Couch to Logan, October 12, 1944, UNC Press Records; Royalty statement, July 1, 1946, box 18, 
installation 2, Logat~ Papers, Howard Ur~iversivy. 
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evidence that the Anglo-Saxon mind here retains its old facility for throwing up verbal 
smoke screens when painful knowledge presses too close.’’~t 

The editors of the New York Times Book Review asked William Shands Meacham, 
chairman of the Virginia State Board of Parole and a trustee of the Hampton Institute, 
to review the anthology. He devoted perhaps one-quarter of his article to a condemna- 
tion of miscegenation, even though intermarriage was only a minor theme in What the 
Negro Wants. Even the mere discussion of intermarriage "risks poisoning the atmo- 
sphere in which countless white Americans of good will would like to eliminate needless 
differentials." Once he had cairned himself, however, Meacham lent a sympathetic ear 
to the authors’ demands for first-class citizenship. He was reluctant to grant full 
citizenship rights at once, but he welcomed the book as a refreshing change of pace. 
"Rationalization and sublimation have been the means by which we have tried to solve 
the American race problem, and this ably written book published by a Southern press 
is an outstanding example of the frontal approach.’’~2 

Not all educated southern white opinion was so kind. Ho C. Brearley, the reviewer 
for Social Forces, found little to like in the volume. Did the authors, he asked, speak for 
African Americans? No, for contrary to the book’s claim, "realistically it is a collection 
of essays.., by fourteen Negro intellectuals who were requested to say what they think 
the Negro wants." In his opinion, "most of the writers make no effort to conceal the 
antagonism toward the whites that is characteristic of the upper class Negro." In fact, 
the most attractive essay was the "Publisher’s Introduction.’’a3 Neither could E. B. 
Reuter, the veteran southern race relations sociologist, believe that the authors spoke 
for anyone but themselves. But the publication had value as a current index of the race 
problem. Race relations would enter a new phase only when an articulate leadership 
arose that mobilized the masses and gave expression to their demands. "This book does 
not do this; but [it does] indicate that a new phase of the Negro-white problem may not 
be far away.’’84 That was a prescient comment for a southern liberal to make in 1945, 
especially when most of his brethren interpreted matters so differently. 

African-American reviewers hailed What the Negro Wants as a masterly statement. 
If anything, their reviews reinforced the unanimity of African Americans against 
segregation. J. Saunders Redding, writing for the New Republic, warned readers not to 
underestimate the authority of the contributors because their names were unfamiliar. 
"They speak with authority. Ask any expert--and any expert would be any literate 
Negro. Indeed, the validity of this book is derived from the undisputabte fact that the 
editor might have chosen fourteen other contributors and achieved the same general 
result."~s E. Franklin Frazier informed readers of the Nation that "the volume as a whole 
provides an excellent summary of the intellectual orientation of the majority of 
articulate and educated Negro leaders in the present crisis.’’~6 Reviewers at Opportunity, 

81. Paula Snelling, "To Be Counted as Human Beings," Weekly Book Review, November t2, 1944, 3. 

82. William Shah& Meacham, "The Negro’s Future in America," New York Times Book Review, November 5, 
1944, 28. 

83. H. C. Brearle¥, review of What theNegro Wants, Social Forces 23 (May 1945): 469-470. 

84. E. B. Reuter, review of What the Negro Wan~s, ArmrganJournal of Sociology 50 (November 1944): 317-318. 

85. J. Saunders Redding, "Fourteen Negro Voices," New Republic, November 20, 1944, 665-666. 

86. E. Franklin Fmzier, "Wanted: Equality," Nation, December 23, 1944, 776. 
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Black reviewers, among them E. Franklin Frazier, asserted that the contributors’ views on segregation 
reflected the climate among the wider African-American community. Photograph from Hughes and Mekzer, 
Pictorial History, 279. 

the Journal of Negro History, the Crisis, and the Jourrtd of Negro Educatior~ a[! felt that 
What the Negro Wants was one of the most important books to date on race relations,s7 
Not incidentally, with the exception of the reviewer for Opportunity, all those reviewers 
took Couch to task for his introduction. The Chicago Defender and the Schomburg 
Collection of the New York Public Library placed Logan on their respective honor rolls 
for 1944 in recognition of What the Negro Wants.~ 

Logan welcomed the wide acclaim from the black and northern liberal presses, but 
it was overshadowed by his conflict with Couch. Logan realized once again that 
achieving success in the white world and remaining true to his principles were 
incompatible goals. He resolved to preserve his integrity as he perceived it, and for the 
next decade his scholarly efforts, while sound, remained uncompromising in their 
criticism of racism and colonialism and were published by what were essentially vanity 
presses,s9 

87. Oppo,rtuniry 23 (Summer 1945): 159; Journal of Negro History 30 (January 1945): 80-92; Crisis 51 
(December 1944)’. 395; Jom~va~ of Negro Education 14 (Winter 1945): 67-68. 
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The polemics over the publication of What the Negro Wants helped usher in a new 
configuration of forces in the struggle for civil rights in the postwar era. White southern 
liberals previously had argued successfully that they kmew best how to handle race 
relations and that the only alternative to their "mild" form of segregation was that of 
race haters like the Ku Klux Klan. They could parry the attacks by white social scientists 
who preached racial equality by calling them the scholarly equivalents of outside 
agitators. In that fashion southern liberals like W. T. Couch clung to their national 
leadership on the race problem. The appearance, however, of a broad-based African- 
American intellectual and political movement against segregation seriously under. 
mined the southern race liberals’ moral authority. By acknowledging, however 
reluctantly, that the authors of What the Negro Wants did indeed represent the demands 
of African Americans, those white southerners in effect gave up their claim to paternal 
omniscience on the race problem. 

The growing legitimacy of civil rights among northern white intellectuals further 
undermined the southern liberals’ precarious grip on race relations leadership.9° If 
African Americans had previously felt compelled to align themselves with the less- 
than-satisfactory southern race liberals because the only alternative was the Klan, that 
was no longer the case; they could, in the postwar era, stand up to the apologists of Jim 
Crow and still be fairly certain of substantial white support. 

While the southern liberals admitted they did not know "what the Negro wanted," 
they were unwilling to engage in good-i~aith negotiations with African Americans. Even 
the most enlightened among them refused to come to terms with the system of Jim 
Crow. Throughout the 1940s, the Southern Conference on Human Welfare tried in 
vain simultaneously to oppose the poll tax and remain silent on the issue of black 
disfranchisement. Frank Porter Graham, president of the University of North Carolina, 
opposed President Ham! Truman’s Civil Rights Commission report in i948 because he 
feared it would defeat measures for voting rights and fair employment practices by 
raising the issue of social equaiity. In Georgia, the liberals shrank in the face of a race. 
and red-baiting campaign for governor. In addition to weakening their own position, 
the actions ofW. T. Couch and his fellow race liberals strengthened the African-Ameri- 
can leadership’s convictions that segregation must be abolished. Some, like Rayford 
Logan, became more convinced of the duplicity of the southern liberals.91 

It would, of course, take some time for the conviction to percolate into direct action 
against segregation. In practice most African Americans who skirmished across the 
color line felt strong enough to tilt it, not abolish it. Until the end of i950, the 
NAACP’s carefully crafted legal challenges to inferior educational facilities for African 
Americans were designed to make the segregated schools truly equal. The association’s 
political calculus indicated that that was the outer limit to which American justice 
could be pushed. Then in November of that year, Thurgood Marshall went before the 
United States District Court in Charleston, South Carolina, to argue that black schools 

90. Walter A. Jackson, Gunnar Myrdal and America’s Conscience: Social En~neering and Racial Liberalism, 
193&1987 {Chapel Hill: University of North Carolina Press, 1990}, 273-279. 
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in Clarendon County were not equal. Judge Julius Waties Waring, a Charleston 
aristocrat who had been converted to the cause of civil rights, instructed Marshall to 
recast his case to challenge segregation directly.9z Even in the early phases of the 
Montgomery bus boycott of 1955-1956, African Americans demanded only trub] 
separate-but-equal seating before insisting on an end to public segregation. Those 
instances show, however, not at~ acceptance of segregation but a calculation of what 
the movement could achieve. 

The What the Negro Wants controversy helped clear the ground for that later phase 
of the civil rights movement. It synthesized African-American opinion on segregation 
across the political spectrum. It also exposed to African-American spokespersons the 
ineffectiveness of southern racial liberals and their impotence as political buffers against 
the Ku Klux Klan and other race haters. Shorn of illusions, African Americans were 
more ideologically prepared than ever to break through the color bar and wage a 
sustained assault oil the system of segregation. 

Dr. Ja~ken is assistant professor of Afro-Ame~qcan studies at the U,~iversity of North Carolina at CMpel 
Hill. He wishes to thank Walter Jackson, David Levering Lewis, August Meier, a~d Parricia P,,glisi for 
their critical reading and suggestions, and Nell and Claudia Prose and Brenda and John Blom for their 
generous hospitality and friendship while this article was researched and took shape. 

92. Richard Kluger, Simple Justice: The History of Brown v. Board of Education a~ld Black America’s Struggle 
for Equality (New York: Vintage Books, t977), 295-305. 
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ROBERT D. W. CONNOR AWARD PRESENTED TO 

GORDON B. MCKINNEY 

Gordon B. McKinne~ received the 1992 Robert D. W. Connor 
Award, which included a check for $250. Dr. Max R. 
Williams, president of the Histo~icaI Society of North 
Carolina, presented the award. 

Dr. Gordon B. McKinney received the 1992 Robert D. W. Connor Award for his article 
"Women’s Role in Civil War Western North Carolina," which appeared in the 
January 1992 issue of the North Carolina Historical Review. McKinney earned the B.A. 
degree from Bates College and the M.A. and Ph.D. degrees from Northwestern 
University. He served on the history faculty at Western Carolina University from 1978 
to 1989 and then as administrator in the Research Division of the National Endowment 
for the Humanities. He is presently executive director of National History Day at the 
University of Maryland. McKinney was coedttor of the microfilm edition of the Zebulon 
Baird Vance Papers and is the author of Southern Mountain Republicans, t865.t 900: 
Politics and the Appalachian Community, as well as numerous articles. 

The Robert D. W. Connor Award has been presented since 1953 by the Historical 
Society of North Carolina for the best article based on original research in the field of 
North Carolina history published in the North Caroli~a Historical Review in the 
twelve-month period from August to a~d including July of the year in which the award 
is made. Connor (1878-1950), a native of Wilson, served as the first secretary o~ the 

’North Carolina Historical Commission (1903-1921) and as the first archivist of the 
United States (1935-1941). He was intermittently a member of the facu|ty of the 
University of North Carolina from 1921 until 1949; and he was a member of and/or 
chairman of the executive board of the Department of Archives and History from 1942 
until his death. 
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To: 
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Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 2, 2011 11:16 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

can do that too. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 11:14 AM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

If you have the originals and can do them as separate scans that would be helpful. 

Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
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From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectCarolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 



Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 2, 2011 11:46 AM 

Morgan, George Fredrick <gfmorgan@store.unc.edu> 

RE: Textbooks 

Hi George, 

They notified me that there had been a change and the new professor was going to do both sections of Swab 40:1 now° 

Are the books he ordered different from the ones she is requesting? I thought the professor would have gotten in touch 

with you about any changes. We will do a better job of notifying you of changes in the future. I got your email the 

other day explaining about no automatic updating in your databases. Would you have to send the books back and if so 

does it cost you guys money. I hope it’s not too much of an inconvenience. 

Thanks! 

Travis 

From: Morgan, George (Student Stores) [mailto:GFMORGAN@store.unc.edu] 
Sent: Tuesday, August 02, 2011 10:39 AM 
To: Gore, Travis 
Subject: RE: Textbooks 

Thanks, Travis. Professor Mutima had already ordered for SWAH 40:1. Is he not teaching? 

Best, 
George 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, August 02, 2011 10:01 AM 
To: Morgan, George (Student Stores) 
Subject: Textbooks 

Hi George, 

Sorry I couldn’t get this out yesterday but something came up. Here it is and please let me know if you have any 

questions. Thanks again!! 

Professor Esther Lisanza 

Afri 101 001 MWF 10am-10:50am Gardner rm 105 the cap is at 68 but it is a large classroom so she could potentially 

add some more students. Maybe with your experience in this you have a recommendation of how many extra books to 

order. The book for this class is Understanding Contemporary Africa, 4th edition (2007) edited by April A. Gordon and 

Donald L. Gordon. 

She is also teaching two sections of Elementary Swahili. Swah 401 001 MWF 11-11:50am Murphey Rm 204 cap 

currently at 25. Could be a few more adds but probably not too many because she does have two sections and for a 

language class we try to keep it as close to 25 as we can. 
The other section that she is doing is Swha 401 002 MWF 1-1:50pm Graham Memorial rm 0038. This one right now is 

also capped at 25 at least for the time being. For both classes she will be using the same book. 

Senkoro, F.E.M.K (2003). Tuseme Kiswahili. Madison: NARLC Press. In addition to the main book she would also like to 
have dictionaries for both classes. Awde, N. (2000). Swahili-English-English-Swahili 

Practical Dictionary. New York: Hippocrene Books 

Professor Alassane Fall 



Wolo 401 001 The cap is set for 25. He currently has 9 students. He is requesting 15 copies. Omar Ka: Nanu Degg 

Wolof (NDW), A multidimensional Approach to the Teaching and Learning of Wolof as a Foreign Language, NALRC Press 

Madison, Wisconsin, 2009 The professor has also requested a deskcopy of Wolof Lexicon and Grammar Sana Camara 

NALRC Press Madison, Wisconsin 2006 This book would be for him and not the students. 

He is also teaching two sections of AFRI i01. AFRI 005 and AFRI 003. We had canceled AFRI 003 with another 

professor a long time ago but we are going to reactivate AFRI 003 with this new professor. For his AFRI 101 classes I 

have attached his requests. This attachment is only for Professor Fall’s afri classes and not professor Lisanza’s Afri 

classes. For both Afri classes will be capped at 68 but with room to add a few more perhaps. In the attachment you 

will notice that the first two books need to be available at the bookstore for students and the remaining books are for 

desk copies only. 

I know this seems like a lot to ask in a short amount of time but I thank you for what you can do! This shouldn’t happen 

again! I hope it is not too confusing. I will be more than happy to clear up any questions you may have. 

Thanks again! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3, 2011 10:33 AM 

Benowitz, Judith <benowitz@email.unc. edu> 

FW: 

20110803101800972.pdf 

Hi Judith, 

Here it is! 

Thanks, 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

Thanks Eunice and Travis! 

Judith 

Judith Benowitz 
Program Development Specialist 
Friday Center for Continuing Education 
University of North Carolina at Chapel Hill 100 Friday Center Drive Chapel Hill, NC 27599 CB# 1020 
919-962-6302 

"Let us be grateful to the people who make us happy; they are the charming gardeners who make our souls bloom." 
Marchel Proust 

..... Original Message ..... 
From: SaNe, Eunice N 
Sent: Monday, August 01, 2011 4:31 PM 
To: Benowitz, Judith 
Cc: Gore, Travis 
Subject: RE: Fall CCO Contract Return 
Importance: High 

Dear Judith, 

Thanks for the note. Travis was to send it in pdf format once Tim (our Associate Chair) signed it. 

Travis: hope all is well. Kindly send the contract to Judith as soon as you can. 

Best wishes, 
Eunice 

From: Benowitz, Judith 
Sent: Monday, August 01, 2011 4:11 PM 
To: SaNe, Eunice N 
Subject: Fall CCO Contract Return 



Hi Eunice, 

I don’t believe we’ve received your signed contract for this fall back. Will you be returning that soon? I last emailed you on July 21st 
but haven’t heard back from you. 

I hope everything is OK. Perhaps you’re out of the country and don’t have access to email. 

Judith 

Judith Benowitz 
Program Development Specialist 

Friday Center for Continuing Education 

University of North Carolina at Chapel Hill 

100 Friday Center Drive 

Chapel Hill, NC 27599 
CB# 1020 

919-962-6302 

"Let us be grateful to the people who make us happy; they are the charming gardeners who make our souls bloom." 
Marchel Proust 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarmer ] 
Sent: Wednesday, August 03, 2011 10:18 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.03.2011 10:18:00 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 3:59 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

I have finished Afri, swah, wolo, Igla, and almost done with afam. Would you like me to start sending the others so you 

can review them while I quickly finish up Afam? 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. I am ready to review as soon as you send me the spreadsheet. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey, 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 

Agatha 



Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectC:arolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 



University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 4:12 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

Done! I will send theses out to you. I already see some in astra that need to be deleted. Just ignore those because 

while you are checking these I am going into connect Carolina to delete them and they will automatically delete in astra 

as well! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. I am ready to review as soon as you send me the spreadsheet. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of Af?ican & Af?o-American Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey, 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 



Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectC:arolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 



109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 4:15 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

wolo spring 12.xls 

Here is Wolof!! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 

To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. I am ready to review as soon as you send me the spreadsheet. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey~ 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 

Agatha 



Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectC:arolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 



University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 



iBuJldJng 1.mport 1.d Room Section Cluster l’Combined Section ld TJtle Subject Course Section Num Campus IVleetJngType ]lnstructor 

WOLOF IV ’~;~’C~"""~4~’~~ ..................... 00i IVlAIN LEC ]SECK, IVlAIVlARAIVlE 0’i 



Max Enrollment StartDate EndDate StartTime EndTime Do Not Schedule Sun Mon Tue Wed Thu Fri CreditConn Sat CreditMin CreditMax Footnote1 Footnote2 

251/9/2012 5/4/2012 10:00AM 10:50AM F M W F 

201/9/2012 5/4/2012 12:00 PM 12:50 PM F M W F 



Building And Room Pr Waitlist Arranged Course Controlled Enroll All Same Room Print Flag - Vrr Avl Session Code iActivity~onversion Status 

’ ’ l 



iDo Not Optimize Valid Record iTerm Course Status Editing Status "~ci~a~’~’N~’~’~’iRestrict class Campus Facility 

T        2122          Complete    4650 
Id l~’~~ Daysmet 

MWF 2012009 2012125 

MWF 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 4:20 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

swah spring 12.xls 

Here is Swahili!! For some reason Esther’s PID would not work but that’s ok I can do a remedy ticket for that and add 

her name in later. Important thing is that we have her classes on there! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. [ am ready to review as soon as you send me the spreadsheet. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & AfYooAraerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey, 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 



Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectC:arolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 



109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 



Building Import Id Room Section Cluster 

i2122-019813-1-A-002-1 

i 2122-019815- l-A-001-1 

i2122-025679-1-A-001-1 

2122-019815-1-A-002-1 

Combined Section Id Title            ~’G’~ject Course Section Num 

ELEM KISWAHILI SWAH 402 001 

ELEM KISWAHILI "i~""""’i~’~’ ........................ 002 

KISWAHILI 4 SWAH 404 001 

SWAHILI LAC SWAH 408 001 

K~SWAHILI 4 

K~SWAHILI VI 

l’~pus Meeting Type Instructor 

MAIN LEC 

MAIN LEC 

MAIN LEC MUTIMA, SINAMENYE A 

MAIN LEC 

MAIN LEC MUTIMA, SINAMENYE A 



Actual Enrollment Max Enrollment Start Date End Date StartTime End Time Do Not Schedule Max Footnote 1 

0 2511912012 51412012 11:00AM 11:50AM F 

251/9/2012 5/4/2012 1:00 PM 1:50 PM F 

0 25 1/9/2012 5/4/2012 2:00 PM 2:50 PM F 

0 31/9/2012 5/4/2012 2:00 PM 2:50 PM F 

0 251/9/2012 5/4/2012 2:00 PM 2:50 PM F M W F 

0 151/9/2012 5/4/2012 12:00 PM 12:50 PM F M W F 



Footnote 2 Building Pref Footnote 3 Building And Room Pr Waitlist Arranged Course 

F 
Controlled Enroll All Same Room Print Flag - Vrr Avl 

iF 

~A 



Conversion Status Do Not Optimize Valid Record Term Course Status Editing Status 

eSTGORE8/3/20113:06~ .................................................................................................................................................... PM ,,/ F ~Complete 

eRSHERMAN8/3/201112:11 PMF 
2122 Complete 

eSTGOR~8/3/20113:02 PM F 2122 Complete 

eRSHERMAN8/3/201112:11 PMF T 2122 Complete 

eSTGORE8/3/20113:03 PM F T 2122 Complete 

iClass Nbr iRestrict Class ICampus IFacility Id iEvent Id iDaysmet 

14653 i iMAIN i i iMWF 

i4654 iMAIN l i iMW 

MWF 

MWF 

i Sta~ Jul iEnd Jul 

2012009i 2012125i 

2012009i 2012125i 

201200 i 201212si 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 4:39 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

Lgla spring 12.xls 

Lingala ! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 

To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. I am ready to review as soon as you send me the spreadsheet. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey~ 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 

Agatha 



Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectC:arolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 



University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 



Building Import Id             Room Section Cluster l’Combined Section Id 

2122-023349-1-A-001-1 3033 



15 11912012 51412012 12:00 PM 12:50 PM F 



Building And Room Pr Waitlist Arranged Course Controlled Enroll All Same Room Print Flag - Vrr Avl Session Code iActivity~onversion Status 

’ ’ l 



iDo Not Optimize Valid Record iTerm Course Status Editing Status "~ci~a~’~’N~’~’~’iRestrict class Campus Facility 

F T 2122 Scheduled Complete 4648 MAIN 

Id l~’~~ Daysmet 

MWF 2012009 2012125 

MWF 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 4:45 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

Yes, that was one of the corrections he wanted. Good job catching it though! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 4:44 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Times are switched from the last draft that [ saw - is tNs on purpose? 
My draft shows: 

402 from :12-:12:50 

404 from :10-:10:50 

It doesn’t matter to me, but we want to do what Donato is expecting. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 4:39 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Lingala ! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanksforthe update, lam readyto review assoon asyou send methespreadsheet. 

Thanks! 
Agatha 



Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey, 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 



Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectCarolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 4:47 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

Afri spring 12.xls 

Here is Afd! I have to take Lee off. She talked to Julius and he is Jetting her take the semester off to work on her book. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 

To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. I am ready to review as soon as you send me the spreadsheet. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey~ 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 

Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 
Agatha 



Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectC:arolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 



University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 



port I d 

2122-004300- l-A-001-1 

2122-004300- I-A-002-1 

2122-004300- I-A-003-1 

2122-004300-1-F-990-1 

2122-004300-1-F-991-1 

2122-004300-1-F-992-1 

2122-007815- l-A-001-1 1009 

Room Section Cluster 

1005 

Title jSubject jCourse Section Num 

INTRODUCTION TO AFRICA AFRI 101 001 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

Combined Section Id 

i1005 

0004A-F 

0004A-F 

0004A-F 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

POL PROB IN AFRI ST 

MAIN LEC 

i2122-008101-1-A-001-1 

i2122-009285-2-A-001-1 ilOO9 i 

iGC    i2122-009286-1-A-001-1 i1005 i 

0257A-A 

iAFRI il01 i002 iMAIN iLEC 

i003 iMAIN iLEC 

i990 iMAIN 

i991 iMAIN 

iMAIN 

AFRI 101 

AFRI 101 

AFRI 101 

AFRI 101 

AFRI 370 001 MAIN LEC 

INDEPENDENT STUDIES AFRI 001 MAIN LEC 

KEY ISS/AFRI/AFRO L AFRI 474 001 MAIN LEC 

AFRICAN LITERATURE AFRI 001 MAIN 

AFRI 001 MAIN i2122-016147-1-A-001-1 CONTEMPORARY AFRICA 

2122-016820-1-F-990-1 0005A-F AFRICA IN GLOBAL SYSTEM    AFRI 990 MAIN 

2122-016820-1-F-991-1 

2122-016820-1-F-992-1 

2122-018018-1-A-001-1 

i0005A-F 

i 0005A-F 

i0104A-A 

AFRICA IN GLOBAL SYSTEM                       MAIN LEC 

AFRICA IN GLOBAL SYSTEM    AFRI MAIN 

.l 
SOUTHERN AFRICA AFRI 520 001 MAIN LEC 

2122-018020-I-A-001-I 

2122-018021-I-A-001-I 

2122-019175-I-A-001-I 

iGC      2122-022951-I-A-001-I 

...........................................................................................................................................................2122-024964- l-A-001-1 ~! 

l i2122-025336-1-A-001-1 

i0191A-A 

WEST AFRICA AFRI 522 001 MAIN LEC 

CENTRAL AFRICA AFRI 001 MAIN LEC 

HONORS RESEARCH II AFRI 692H 001 MAIN 

CULTURAL PRODUCTION AFRI 001 MAIN 

21ST CENTURY SCRAMBLE A~RI 5.~0 001 MAIN LEC 
DEMOCRA~C GOVERNANCE A~RI 550 001 MAIN LEC 

~. ........................................ 
Languages of Africa          AFRI 421    001        MAIN 



GC 2122-004300-1-A-004-1 

2122-004300-1-A-005-1 

1005 

1005 

INTRODUCTION TO AFRICA AFRI 101 004 MAIN LEC 

INTRODUCTION TO AFRICA AFRI 101 005 MAIN LEC 

EAST AFRICAN SOCIETY AFRI 521 001 MAIN LEC 



Instructor 

SAHLE,EUNICE N 

BOYD, LYDIA C 

CASHION,JODYW 
0 1001/09/2012 05/04/2012 12:00 AM 12:00 AM T 

Liston,Casey 0 1501/09/2012 05/04/2012 12:00AM 12:00AM T 

iActualEnrollment IMaxEnro ment Sta~Date iEndDate ISta~Time iEndTime iDo Not Schedule iSun !Mon ITue !Wed iThu 

0i, 60i1/9/2012 
~i5/4/2012 

12:00 PM                        ~13:15 PM          iiF 
~i ii iiT    ii !iR 

0i, 60il/9/2012~ ~i5/4/2012 
11:00 AM i12:15 PM iF i iT i iR 

60il1912012 i51412012 12:30 PM 11:45 PM iT iR 

~,~!,,,,,CredJt Conn Sat 

NZONGOLA-NTALAJA, GEORGES 

NYANG ORO,JULIUS E 

PIER, DAVID 

LEE,MARGARET CAROL 

NZON GOLA- NTALAJA, G EORG ES 

SECK, MAMARAME 



60 11912012 51412012 10 00 AM 

60 11912012 51412012 12:00 PM 

o 
NYANG ORO,JULIUS E 301/9/2012 5/4/2012 13:00 PM 



Credit Min Credit Max Footnote 1 Footnote 2 iBuilding Pref 

FB,F009,0 F 

F 

T 

T 

Controlled Enroll All Same Room Print Flag - Vrr Avl 

VN,G307,0 





,Sessi°n Code ,,,~!,~!,~,,,,,,,,, Conversion Status 

eSTGORE8/3/20113:11 

Do Not Optimize 

F 

F 

I DONE 

DONE 

DONE 

iI 

iF 

eSTGORE8/3/20113:16 F 

DONE F 

eSTGORE8/3/20113:19 F 
~PN 

eSTGORE8/3/20113:21 F 
PM 

eSTGORES/3/20113:28 F T 

I DONE 

Valid Record Term Course Status 

2122 Scheduled 

2122 Requested 

T 2122 Scheduled 

T 2122 

T 2122 

Complete 

Complete i2960 

9166 

9167 C 

T 2122 Scheduled Complete 

T Complete 

2122 Scheduled 

2122 Scheduled Complete 

2122 Complete 

i3088 

i8786 

i4718 iC 

i3086 

i2122 9171 

MAIN TR 

MAIN TR 

MAIN 

MAIN 

MAIN 

MAIN TR 

MAIN 

MAIN 

MAIN MWF 

MATN TR 

MA~N 

iA 

I DONE 

I DONE 

eSTGORE8/3/20113:29 

PN 

eSTGORE8/3/20113:30 

PN 

I DONE 

,/ 
eSTGORES/3/20113: 31 

PM 
I DONE 

eSTGORE8/3/20113:35 

eSTGORE8/3/20113:36 

iF i2122i 

i2122i Complete 

F 2122 Requested Complete 

T 2122 
¯ 
Complete 

2122 Scheduled Complete 
l 

T 2122 Complete 

F T 2122 Complete 

F T 2122 Requested Complete 

9172 

i3090 

i3094 

i4719 

i3092 

i3093 

i4741 

iC 

iMAIN 

iTR 

iMAIN iMW 

iMAIN 

iMAIN iTR 

iMAIN 

iMAIN iMWF 



T        2122 Scheduled               10950             ~ .......................................... ~              MWF 

F T 2122 Scheduled Complete 10952 MWF 

F T 2122 Complete 4638 W 



2012009i 2012125i 

2012009i 2012125i 

2012009i 2012125i 

2012009i 2012125 

2012009i 2012125i 

2012009i 2012125i 

2012009i 2012125 

2012009i 2012125 

2012009i 2012125i 

2012009i 2012125i 

201200~i 2012125i 
2012009i 2012125i 

2012009i 2012125i 

2012009i 2012125 

2012009i 2012125i 

2012009i 2012125i 

2012009i 2012125i 

,4, 

2012009i 2012125 

2012009i 2012125i 

i 201200~i 2012125i 





From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 4:53 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

Afam spring 12.xls 

And here is Afam!!! Remember, there are a few on here I have to take off but I just more importantly wanted to make 

sure I got everyone on there. I think it is easier to delete then it is to add! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. I am ready to review as soon as you send me the spreadsheet. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey, 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 



Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectC:arolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 



109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 



port I d 

2122-000216-2-A-001-1 

GA 2122-004299- l-A-001-1    0105 

, 
2122-004299-1-A-002-1 0105 

2122-004299-1 -A-003-1 

2122-004299-1-F-990-1 

2122-004299-1-F-991-1 0003A-F 

2122-004299-1-F-992-1 0003A-F 

Room Section Cluster Combined Section Id Title 

EMANCIPATION 

....................................................................................................................................................... ~. ......................................... .~ ....................................... ~. 
BLACK EXPERIENCE I AFAM 101 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

2122-006177- l-A-001-1 0105 

AFAM 101 

AFAM 101 

AFAM 101 991 

AFAM 101 

BLACK EXPERIENCE II AFAM 102 001 

2122-007594- l-A-001-1 

2122-008049- l-A-001-1 

FIELD RESEARCH 

TOPICS IN AFAM STUD 

INDEPENDENT STUDIES i2122-008578-1-A-001-1 

i001 iMAIN iLEC 

iMAIN iLEC 

i003 iMAIN iLEC 

i990 iMAIN iLEC 

iMAIN iLEC 

iMAIN iLEC 

iMAIN iLEC 

2122-008578-1-A-004-1 

iGC 2122-009285-1-A-001-1 i1009 

2122-012367-1-A-001-1 

2122-016923-2-A-001-1 

2122-019172-1-A-001-1 

iGA      2122-019612-1-A-001-1 

...........................................................................................................................................................2122-019614- l-A-001-1 ~! 

l i2122-019941-2-A-001-1 

0257A-A 

i0191A-A 

i0265A-A 

2122-008578-1-A-002-1 INDEPENDENT STUDIES AFAM    396 002 MAIN LEC 

2122-008578-1-A-003-1 INDEPENDENT STUDIES AFAM 396 003 MAIN LEC 

INDEPENDENT STUDIES MAIN 

KEY ISS/AFRI/AFRO L AFAM 474 001 MAIN LEC 

CIVIL RIGHTS AFAM 001 MAIN LEC 

AFAM VERNAC MUSIC AFAM 610 001 MAIN LEC 

BLACK THOUGHT 

BLACKS IN FILM AFAM 001 MAIN 

HONORS RESEARCH II 
l 

AFRICAN AMER ART 

AFRICAN AMER ART 

AFAM 001 MAIN LEC 

AFAM 190 001 MAIN LEC 

AFAM 001 MAIN 



2122-019941-2-A-602-1 

2122-019941-2-A-603-1 

2122-019941-2-A-604-1 

2122-021212- l-A-001-1 

2122-021495- l-A-001-1 

2122-022950- l-A-001-1 

0205A-A 

0206A-A 

0207A-A 

22-024960-1 -A-001 - 1 

2122-025334-1-A-001-1 

i2122-025335-1-A-001-1 

22-012876-1-F-951-1 

2122-004299-1-A-004-1 

AFRICAN AMER ART 

AFRICAN AMER ART 

AFRICAN AMER ART 

BLACK CARIBBEANS 

FYS MASQS OF BLACKNESS 

MAIN REC AFAM 602 

AFAM 287 603 MAIN REC 
’ l 

AFAM 287 604 MAIN REC 

AFAM 278 001 MAIN 

AFAM 51 001 MAIN LEC 

340 001 MAIN 

AFAM HUMAN RIGHTS 

BLACKS IN LATIN AMER 

BLACK EXPERIENCE I 

AFAM MAI N LEC 

AFAM 101 004 MAIN LEC 

BLACK EXPERIENCE II 

BLACKS IN NORTH CAROLINA AFAM 280 001 

AFAM SEMINAR 
l / l 

iMAIN 

Race, Justice and Law 

BLACK WOMEN 



Instructor Actual Enrollment 

HILDEBRAND,REGINALD F 0 

, 
REGESTER, CHARLENE B                    0 

PORTER, ROBERT S 

McDonnell,Carol B 

Liston,Casey 0 

, 
Liston,Casey 

, 
MCMILL~N,TIMOTHY J 

MCMI LLAN,TIMOTHY J 0 

JORDAN,JOSEPH F 

MCMILL~N,TIMOTHY J 

i, o 
HALL, PERRY A 0 

JANKEN,KENNETH R 

REGESTER, CHARLENE B 

NYANG ORO,JULIUS E 0 

BOWLES,JOHN PARISH 0 

Max Enrollment Start Date 

3001/09/2012 

60il/9/2012 

60il/9/2012 

10i01/09/2012 

15i01/09/2012 

li01/09/2012 

60il/9/2012 

2i01/09/2012 

30i01/09/2012 

End Date 

i05/04/2012 

51412012 

i51412012 

i05/04/2012 

i05/04/2012 

i05/04/2012 

i5/4/2012 

i05/04/2012 

i05/04/2012 

001/09/2012 05/04/2012 

301/09/2012 05/04/2012 

5/4/2012 12il/9/2012 

40i01/09/2012 

30i01/09/2012 

24il1912012 

05/04/2012 

i 05/04/2012 

i5/4/2012 

40il/9/2012 i5/4/2012 i3:30 PM 

3i01/09/2012 i05/04/2012 i8:00AM 

20i01/09/2012 i05/04/2012 i ll:00AM 

Start Time End Time Do Not Schedule 

11:00 AM 12:15 PM F 

F 12:15 PM i 

12:30 PM 1:45 PM F 

6:00 PM 8:50 PM 

12:00 AM 12:00 AM T 

12:00 AM 12:00 AM T 

12:00 AM 12:00 AM T 

9:00 AM 9:50 AM 

12:00 AM 12:00 AM ~ 

2:00 PM 3:15 PM 

l 
/ / 

12:oo AM 12:oo AM iT 
12:00 AM 12:00 AM T 

12:30 PM 1:45 PM F 

12:30 PM 1:45 PM 

12:00 PM 2:50 PM F 

lO:OO AM lO:5O AM ’~’ 

6:20 PM 

i11:50 AM 

iM 

iW 

iW 



Corrales-Diaz,Erin Rene 0 

Bobier, Ki mberly Rose 

Bobier, Ki mberly Rose 

, 
SLOCUM,KARLA 

R~GESTER, CHARLENE B 

, 
JORDAN,JOSEPH F 

CALDWELL, KIA L 

, 
HALL, PERRY A 

PORTER, ROBERT S 

PORTER, ROBERT S 

MCMILLAN,TIMOTHY J 

HALL, PERRY A 

501/09/2012 

5 01/09/2012 

501/09/2012 

40 1/9/2012 

2401/09/2012 

i05/04/2012 

05/04/2012 

i05/04/2012 

i5/4/2012 

05/04/2012 

i1:00 PM 

i9:30 AM 

i12:30 PM 

i10:00 AM 

9:30 AM 

11:50 PM 

110:20 AM 

11:20 PM 

10:50 AM 

30i01/09/2012 

40il/9/2012 

20il1912012 

50i01/09/2012 

60il/9/2012 
60il1912012 

110:45 AM 

112:15 PM 

F 

40i 1/9/2012 i5/4/2012 i11:00 AM 

i0510412012 i12:30 PM 

0i i5/4/2012 i2:00 PM 

0i 5/4/2012 IF 

05/04/2012 

9:30 AM 

i6:00 PM 

i2:00 PN 

i6:00 PN 

i5/4/2012 

i5/4/2012 

40il/9/2012 i5/4/2012 i2:00 PM 

15il/9/2012 i5/4/2012 i12:30 PM 

24il/9/2012 i5/4/2012 i3:30 PM 

11:45 PM 

13:15 PM 

110:45 AM 

19:00 PM 

3:15 PM 

18:50 PM 

3:15 PM 

i 1:45 PM 

i4:45 PM 

i iR 

F 



iBuilding Pref Footnote 3 Building And Room Pr Credit Max Footnote 1 IFootnote 2 Waitlist Arranged Course 

T F A 

PE,0311,0 

F 

iF 

iF 

iF 



GL,0431,0 

SC,0209,0 

GA,10;AII,-10 

SC,0210,0 

HM,0423,0 



iI 

DONE 
i Do Not Optimize Valid Record Term 

F 2122 

T 2122 

eSTGORE8/3/20113:50 F 

eSTGORES/3/20113:53 
PM 
DONE F 

DONE 

DONE 

DONE 

DONE 

DONE 

T 2122 

T 2122 

T 2122 

F T 2122 

F T 2122 

Course Status ~"~i’~’g Status Class Nbr Restrict Class 

Complete     4681 

Scheduled Complete 

Scheduled Complete 

Complete 

9162 C 

9164 iC 

2122 Scheduled Complete 2956 

2122 Complete 4607 

2122 Complete 

;2122 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 4:57 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

Ok I will take care of Lee’s class. Yes Lydia’s was another one of the changes. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 4:55 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

It looks like AFRI 540 is in Astra, but not on the draft that you sent around (this is Lee’s class), but I think it should be 

cancelled. 

Lydia’s times are changed from my draft - is that on purpose? 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of Af?ican & Af?o-American Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 4:48 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 4:48 PM 

To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Pleaseleave heron, until we have confirmation from Julius. Unlessyou already do... 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 



Departmem of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
5: 919.962.5824 

From." Gore, Travis 
Sent." Wednesday, August 03, 2011 4:47 PM 
To." Buell, Agatha 
Subject." RE: Spring 2012 Course Scheduling 

Here is Afri[ I have to take Lee off. She talked to Julius and he is letting her take the semester off to work on her book. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To." Gore, Travis 
Subject." RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. [ am ready to review as soon as you send me the spreadsheet. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey, 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 
To: Gore, Travis 



Subject: RE: Spring 2012 Course Scheduling 

Hi Travis, 
Where are you at with this? Deadline was 3pm. 

Let me know how I can help, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & A~?ooAmerican Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? I can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectCarolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 

task, 
Agatha 

Agatha Buell 



Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 3,2011 6:03 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: Spring 2012 Course Scheduling 

Course di stribution Spring 2012.xl s 

Here it is! 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 

Okay, thanks for the update. I am ready to review as soon as you send me the spreadsheet. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 03, 2011 3:45 PM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Hey, 

Almost done. Just adding into Astra. Connect Carolina was down this morning! I think they are trying to teach me a 

lesson. 

From: Buell, Agatha 
Sent: Wednesday, August 03, 2011 3:41 PM 

To: Gore, Travis 
Subject: RE: Spring 2012 Course Scheduling 



Hi Travis, 

Where are you at with this? 

Let me know how I can help, 

Agatha 

Deadline was 3pm. 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, August 02, 2011 11:13 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 Course Scheduling 

Ok, Thanks! Did the scans turn out ok? [ can re do them if necessary. -Travis 

From: Buell, Agatha 
Sent: Tuesday, August 02, 2011 10:04 AM 
To: Budihardjo, Maya Kimberley; Gore, Travis 
Subject: Spring 2012 Course Scheduling 

Hi Maya and Travis, 

I hope things are going alright with getting the classes into ConnectC:arolina and Astra for Spring 2012. Please be sure to 

plan your time so that this is complete by the deadline tomorrow, and you are hopefully not rushing at the last minute 

to finish! 

I would like you both to email me an excel spreadsheet of what is in Astra when you think you are done - Travis, Maya 

can show you how to do this, if this is new to you. I would like to have this no later than 3pm on Wednesday, so in case 

there are any changes, we have time to make them. The draft that you send me should have the enrollment max #s, the 

preferred classrooms (if any), the title, instructor name, day and time, and course # and section #. 

Also, remember that if you are requesting a large classroom or the Johnson Center there are extra forms for that. 

Let me know today if you need any help making this happen, and thank you both for your hard work on this frustrating 



task, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



DISTRIBUTION OF COURSES UNDER THE 700 LEVEL FOR DEPARTMENTS WITHIN ACADEMIC AFFAIRS 

Departments within Academic Affairs can offer a maximum of 40% of their lecture and recitation sections under the 700 
course level between the hours of 9:00 a.m. and 1:00 p.m (Prime Time). In addition, a maximum of 20% of their total 

course sections under the 700 course level can be offered on Tuesday/Thursday during Prime Time. 

Enter number of classes (under 700 only) that your department offers for each day and start time below: 

Day: 
Start Time: Monday Wednesday Friday Start Time: 

8:00 AM 2 2 2 8:00 AM 

9:00 AM 

10:00 AM 

11:00 AM 

12:00 PM 

1:00 PM 

2:00 PM 
3:00 PM or 

later 

Day: 
Tuesday Thursday 

1 

6 
1 

4 

2 

3 

5 

1 1 

6 6 
1 1 

4 4 

2 2 

3 2 

8 5 

9:30 AM 

11:00 AM 

12:30 PM 

2:00 PM 
3:30 PM or 
later 

4 

6 
6 

3 

4 

6 
6 

1 

= 

Check your totals 

Percentage of Prime Time course 

sections offered on 
Tuesday/Thursday: 

(should not exceed 20%) 

Percentage of course sections in 
Prime Time all Days: 

(should not exceed 40%) 

19.64% 

51.79% 

3. Enter Name & Department 

Department: 

Submitted by: 

Afri/Afam 

Travis Gore 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, August 3,2011 6:27 PM 

scheduling_office@listserv.unc.edu 

Buell, Agatha <abuell@email.unc. edu> 

Course distribution Spring 2012.xls; AfriAfam 474 combined course form spring 
2012.xls 

Here it is!! 

Thanks! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



DISTRIBUTION OF COURSES UNDER THE 700 LEVEL FOR DEPARTMENTS WITHIN ACADEMIC AFFAIRS 

Departments within Academic Affairs can offer a maximum of 40% of their lecture and recitation sections under the 700 
course level between the hours of 9:00 a.m. and 1:00 p.m (Prime Time). In addition, a maximum of 20% of their total 

course sections under the 700 course level can be offered on Tuesday/Thursday during Prime Time. 

Enter number of classes (under 700 only) that your department offers for each day and start time below: 

Day: 
Start Time: Monday Wednesday Friday Start Time: 

8:00 AM 2 2 2 8:00 AM 

9:00 AM 

10:00 AM 

11:00 AM 

12:00 PM 

1:00 PM 

2:00 PM 
3:00 PM or 

later 

Day: 
Tuesday Thursday 

1 

6 
1 

4 

2 

4 

5 

1 1 

6 6 
1 1 
4 4 

2 2 

4 3 

8 5 

9:30 AM 

11:00 AM 

12:30 PM 

2:00 PM 
3:30 PM or 
later 

4 

6 
6 

4 

4 

6 
6 

1 

Check your totals 

Percentage of Prime Time course 

sections offered on 
Tuesday/Thursday: 

(should not exceed 20%) 

Percentage of course sections in 
Prime Time all Days: 

(should not exceed 40%) 

18.97% 

50.00% 

3. Enter Name & Department 

Department: 

Submitted by: 

Afri/Afam 

Travis Gore 



Fall Spring 1st SS 2nd SS 

Year: 

ACTION 

Date: 

Combined Section Request Form (Logsheet) 
A = Add CH = Change D = Delete X = Cancel 

Indicate 
Sponsor/Non Subject Course Section Days Start Time Stop Time 

Submitted 

Scheduling Office Use Only 

PS Astra 





8/3/11 Travis Gore 

Instructions: When 2 or more departments are combining courses, the sponsor course should notify the non-sponsor departments that the combined course will be offered and that each department should set ~ 
Carolina. The sponsoring department should then fill out the form below with the names and section numbers of each course in the combination and indicate the number of students that should be listed in each 

exists for the total number of students that should be in all classes. You may use the same page for more than one combination, please leave a blank row to indicate that it is a new combination. 

2122 S 

oo 
AFAM 474 001 T/TR 
AFRI 474 001 T/TR 

12:30pm 
12:30pm 



up their section in Connect 

section. A separate column 

Instructor PID # 

or other notes 

720309415 

Scheduling 

3nly: 

Initial here 

when 

complete 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, August 3,2011 6:29 PM 

scheduling_office@listserv.unc.edu 

Course distribution and combined course forms 

Course distribution Spring 2012.xls; AfriAfam 474 combined course form spring 
2012.xls 

Here it is!! 

Thanks! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



DISTRIBUTION OF COURSES UNDER THE 700 LEVEL FOR DEPARTMENTS WITHIN ACADEMIC AFFAIRS 

Departments within Academic Affairs can offer a maximum of 40% of their lecture and recitation sections under the 700 
course level between the hours of 9:00 a.m. and 1:00 p.m (Prime Time). In addition, a maximum of 20% of their total 

course sections under the 700 course level can be offered on Tuesday/Thursday during Prime Time. 

Enter number of classes (under 700 only) that your department offers for each day and start time below: 

Day: 
Start Time: Monday Wednesday Friday Start Time: 

8:00 AM 2 2 2 8:00 AM 

9:00 AM 

10:00 AM 

11:00 AM 

12:00 PM 

1:00 PM 

2:00 PM 
3:00 PM or 

later 

Day: 
Tuesday Thursday 

1 

6 
1 

4 

2 

4 

5 

1 1 

6 6 
1 1 
4 4 

2 2 

4 3 

8 5 

9:30 AM 

11:00 AM 

12:30 PM 

2:00 PM 
3:30 PM or 
later 

4 

6 
6 

4 

4 

6 
6 

1 

Check your totals 

Percentage of Prime Time course 

sections offered on 
Tuesday/Thursday: 

(should not exceed 20%) 

Percentage of course sections in 
Prime Time all Days: 

(should not exceed 40%) 

18.97% 

50.00% 

3. Enter Name & Department 

Department: 

Submitted by: 

Afri/Afam 

Travis Gore 



Fall Spring 1st SS 2nd SS 

Year: 

ACTION 

Date: 

Combined Section Request Form (Logsheet) 
A = Add CH = Change D = Delete X = Cancel 

Indicate 
Sponsor/Non Subject Course Section Days Start Time Stop Time 

Submitted 

Scheduling Office Use Only 

PS Astra 





8/3/11 Travis Gore 

Instructions: When 2 or more departments are combining courses, the sponsor course should notify the non-sponsor departments that the combined course will be offered and that each department should set ~ 
Carolina. The sponsoring department should then fill out the form below with the names and section numbers of each course in the combination and indicate the number of students that should be listed in each 

exists for the total number of students that should be in all classes. You may use the same page for more than one combination, please leave a blank row to indicate that it is a new combination. 

2122 S 

oo 
AFAM 474 001 T/TR 
AFRI 474 001 T/TR 

12:30pm 
12:30pm 



up their section in Connect 

section. A separate column 

Instructor PID # 

or other notes 

720309415 

Scheduling 

3nly: 

Initial here 

when 

complete 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, August 4, 2011 8:44 AM 

Burton, Nancy (Housekeeping Services) <Nancy.Burton@facilities.unc.edu> 

RE: Damages Form 

Great! After checking the offices ! noticed one more box on the 3rd floor. A professor must have boxed something else 

up. If it’s too late to add to this work order I am sure the professor could take it over later. In addition I also noticed 

another chair upstairs and downstairs. Again if its too late to include that on this work order then we can always do 

another move in the near future. 

Thanks! 
Travis 

From: Burton, Nancy (Housekeeping Services) [mailto:Nancy.Burton@facilities.unc.edu] 
Sent: Thursday, August 04, 2011 8:06 AM 
To: Gore, Travis 
Subject: RE: Damages Form 

Thank I got and you do the same. 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Thursday, August 04, 2011 8:05 AM 
To: Burton, Nancy (Housekeeping Services) 
Subject: RE: Damages Form 

Good morning Nancy, 

I faxed over the form. Let me know if you didn’t get it. I remember last time there was a problem with our fax machine 

and I had to run to the Fed Ex store to fax it! 

Thanks and I’m trying to keep cool! 

From: Burton, Nancy (Housekeeping Services) [mailto:Nancy.Burton@facilities.unc.edu] 
Sent: Wednesday, August 03, 2011 3:06 PM 
To: Gore, Travis 
Subject: Damages Form 

Good afternoon Travis, 

I faxed over a damages form to you on Tuesday, I will need this form back before we can do your move on tomorrow. If I 

need to fax it again please let me know. 

Thanks and keep cool 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Thursday, August 4, 2011 5:37 PM 

Deborah Crowder @yahoo.com> 

RE: 

That was perfect!!! Thank you so much!! We should try to do another lunch sometime before school starts! 

Travis 

From: Deborah Crowder 
Sent: Thursday, August 04, 2011 4:37 PM 
To: Gore, Travis 
Subject: 

~yahoo.com] 

blank 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Friday, August 5,2011 12:59 PM 

Buell, Agatha <abuell@email.unc. edu> 

RE: 1:45 

Soundsgood[ 

From: Buell, Agatha 
Sent: Friday, August 05, 2011 12:58 PM 
To: Gore, Travis 
Subject: 1:45 

l’llbethere at 1:45-1hopethat worksforyou. Please puttogetheralistofanythingthatlneedto do, orkeep up with, 

orknow aboutforthe weekthatyou’llbe gone- we can discuss when we meet. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 16, 2011 8:49 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: independent study or special topics course for graduatestudents? 

..... Original Message ..... 
From: Buell, Agatha 
Sent: Tuesday, August 16, 2011 8:44 AM 
To: Gore, Travis 
Cc: Barbara Anderson 
Subject: FW: independent study or special topics course for graduatestudents? 

Hi Travis, 
Can you please work with Barbara to set this up? Not sure if it’s for fall or spring. Be sure that enrollment is limited to Instructor 
Approval only. 

Thanks 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From:         @yahoo.com [mailto         ~’ahoo~com] 
Sent: Monday, August 15,2011 7:40 PM 
To: Buell, Agatha; Barbara Anderson; McMillan, Tim 
Cc: Sewall, Stacey Elizabeth; Nzongola-Ntalaja, Georges 
Subject: Re: independent study or special topics course for graduatestudents? 

Sounds good to me. 
Sent from my Verizon Wireless BlackBerry 

..... Original Message ..... 
From: "Buell, Agatha" <abuell@email.unc.edu> 
Date: Mon, 15 Aug 2011 17:19:17 
To: Barbara Anderson<b_anderson@unc.edu>; McMillan, Tim<tjml@email.unc.edu>; Julius Nyang’oro< 
Cc: Sewall, Stacey Elizabeth<sewall@email.unc.edu>; Nzongola-Ntalaja, Georges<nzongola@email.unc.edu> 
Subject: RE: independent study or special topics course for graduate 

~yahoo.com> 



students? 

Hi Barbara, 
"set up a special topics course each spring, taught by the Center Director, but only open to students taking the seminar for credit" - this 
is most likely the best way to do this. Julius and Tim, let us know what you decide and Travis and I will try to set it up. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Barbara Anderson [mailto:b anderso ] 
Sent: Monday, August 15, 2011 12:50 PM 
To: Buell, Agatha; McMillan, Tim; Julius Nyang’oro 
Cc: Sewall, Stacey Elizabeth; Nzongola-Ntalaja, Georges 
Subject: independent study or special topics course for graduate students? 

Dear folks: 
We are working on finalizing the requirements for the new Graduate 
Certificate in African Studies, and I have a question for you. We are 
requiring the grad students working toward the certificate participate 
in our monthly Carolina Seminar, and would like this to count as a 
course in their list of four. But how to do this? Is it possible these 
days for graduate students to register for an independent study in our 
department? Is it possible to set up a special topics course each 
spring, taught by the Center Director, but only open to students taking 
the seminar for credit? In the latter scenario, there would only be 1 
to 4 students doing this, so it probably could not count in a teaching 
load. 

We have one student in Epidemiology already working toward the 
Certificate, beginning right now, so there is some urgency to this query 
(and I know this is the best time of year to put something on your 
plate!). Thanks very much. Barbara 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 



Chapel Hill, NC 27599-7582 

(919) 962-1406 office 

(919) 843-2102 fax 
b_anderson@unc.edu 
www.global.unc.edu/africa 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 16, 2011 8:54 AM 

Buell, Agatha <abuell@email.unc. edu> 

RE: UNC-Chapel Hill Technical Request 

Ok, Thanks! I have a dentist appointment tomorrow late afternoon so that would work out perfect! 

..... Original Message ..... 
From: Buell, Agatha 
Sent: Tuesday, August 16, 2011 8:51 AM 
To: Gore, Travis 
Subject: RE: UNC-Chapel Hill Technical Request 

Okay, leave early sometime this week - I don’t want you working overtime! 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: Gore, Travis 
Sent: Tuesday, August 16, 2011 8:48 AM 
To: Buell, Agatha 
Subject: RE: UNC-Chapel Hill Technical Request 

Oops haha, just trying to stay ahead of the game ;) 

..... Original Message ..... 
From: Buell, Agatha 
Sent: Tuesday, August 16, 2011 8:42 AM 
To: Gore, Travis 
Subject: RE: UNC-Chapel Hill Technical Request 

Why are you at work so early? 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 



f. 919.962.5824 

..... Original Message ..... 

From: Gore, Travis 
Sent: Tuesday, August 16, 2011 8:39 AM 
To: Buell, Agatha 

Subject: FW: UNC-Chapel Hill Technical Request 

Done! 

..... Original Message ..... 
From: UNC-CH PTR [mailto:av 05.isismr~c.ed~] 
Sent: Tuesday, August 16, 2011 8:38 AM 
To: Gore, Travis 
Subject: UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 8/16/2011 8:38 
Ticket #: 2105128 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: 09. Faculty Center 
Problem Description: Client’s Problem Description: 
09. Faculty Center 

Worklog: 
Hello, 

I am requesting that Walter Rucker 

Thanks ! 

be added to the departmental roster and access to Faculty Center. 

This request was created at: ~s:iiwww.~mc.edu/arobmiwebs~bimdex~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-TRIAGE 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 16, 2011 2:54 PM 

Sherman, Renee A <renees@unc.edu> 
RE: Spring 2012 

Oops sorry about that! Thanks! 

From: Sherman, Renee A 
Sent: Thursday, August 11, 2011 3:16 PM 
To: Gore, Travis 
Subject: Spring 2012 

Travis, 

LGLA 402 was scheduled 10pm to 10:50 pm. I fixed the time but the room was no longer available. It is now scheduled in 

GC 1009. 

Renee 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

UNC Employee Forum member 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 17, 2011 1:25 PM 

Jacobsen, Jennifer J <jj acobse@email.unc.edu> 

RE: UNC-CH Remedy Ticket 2105128 

Great!! That was fast! Thanks Jenny :) 

..... Original Message ..... 
From: Jacobsen, Jennifer J 
Sent: Wednesday, August 17, 2011 1:24 PM 
To: Gore, Travis 
Subject: RE: UNC-CH Remedy Ticket 2105128 

It is off... ! :) 

..... Original Message ..... 
From: Gore, Travis 
Sent: Wednesday, August 17, 2011 1:18 PM 
To: Jacobsen, Jennifer J 
Subject: RE: UNC-CH Remedy Ticket 2105128 

Hi Jennifer, 

Rucker told me he can now get into blackboard but he still can’t log into connect Carolina. Can you send this to Security to work on 
his access? 
Thanks ! 
Travis 

..... Original Message ..... 
From: Jacobsen, Jennifer J 
Sent: Wednesday, August 17, 2011 9:27 AM 
To: Gore, Travis 
Subject: RE: UNC-CH Remedy Ticket 2105128 

Hi Travis - so sorry for the delay in responding. I do see Walter with access to AFAM already - was added the 8th from what I see. So 
you should be able to add him to the class. Let me know if you have issues. Do you think he is able to get into Faculty Center or 
should I send this to Security to work on his access? 

Thanks 
Jenny 

..... Original Message ..... 
From: Gore, Travis 
Sent: Tuesday, August 16, 2011 12:55 PM 
To: Jacobsen, Jennifer J 
Subject: RE: UNC-CH Remedy Ticket 2105128 

Hi Jenny, 

He will be teaching Afam 190 001 in the Fall. He has passed FERPA. 

Thank you! 
Travis 



Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: UNC-CH PTR [ email.unc:.edu] 
Sent: Tuesday, August 16, 2011 9:10 AM 
To: Gore, Travis 
Subject: UNC-CH Remedy Ticket 2105128 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 
Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Hi Travis, 

Can you confirm the subjects you would like to have available for Walter? I was also wondering if he has passed FERPA. If yes, and 
he does not have access, I can forward this ticket to security next for review of his access. 

Thanks 
Jenny 

Worklog : 
08/16/11 08:38:26 web 

Client’s Problem Description: 
09. Faculty Center 

Worklog: 
Hello, 

I am requesting that Walter Rucker 720309415 be added to the departmental roster and access to Faculty Center. 

Thanks 

This request was created at: ~s:Li,~.ww.unc.edu/ar~biWwebsubiindex.~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROL1NA-TRIAGE 

08/16/11 09:09:44 jjacobse 
The following email was sent: 
To: stgore@email.unc.edu 
From: jjacobse@email.unc.edu 
cc; 

Hi Travis, 

Can you confirm the subjects you would like to have available for Walter? I was also wondering if he has passed FERPA. If yes, 
and he does not have access, I can forward this ticket to security next for review of his access. 



Thanks 
Jenny 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 17, 2011 1:29 PM 

Buell, Agatha <abuell@email.unc. edu> 

FW: UNC-CH Remedy Ticket 2105128 

.... update .... 

..... Original Message ..... 
From: Jacobsen, Jennifer J 
Sent: Wednesday, August 17, 2011 1:24 PM 
To: Gore, Travis 
Subject: RE: UNC-CH Remedy Ticket 2105128 

It is off... ! :) 

..... Original Message ..... 
From: Gore, Travis 
Sent: Wednesday, August 17, 2011 1:18 PM 
To: Jacobsen, Jennifer J 
Subject: RE: UNC-CH Remedy Ticket 2105128 

Hi Jennifer, 

Rucker told me he can now get into blackboard but he still can’t log into connect Carolina. Can you send this to Security to work on 
his access? 
Thanks ! 
Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 17, 2011 1:37 PM 

Buell, Agatha <abuell@email.unc. edu> 

FW: Your problem ticket 2105128 has been updated 

FYI 

..... Original Message ..... 
From: UNC-CH PTR [mai~to:ars~’s~.remed~,05.isis.tmc.edt~] 
Sent: Wednesday, August 17, 2011 1:24 PM 
To: Gore, Travis 
Subject: Your problem ticket 2105128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: adding communication and forwarding to security for review of faculty center access 

Hi Jennifer, 

Rucker told me he can now get into blackboard but he still can’t log into connect Carolina. Can you send this to Security to work on 
his access? 

Thanks! 
Travis 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 17, 2011 1:48 PM 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

RE: New Faculty Access 

Thanks[ We are actually dealing with this right now so your email came at the perfect time[ 

Travis 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Wednesday, August 17, 2011 1:45 PM 
To: departmental course scheduling officers 
Cc: Smith, Charles E; Duncan, Heather M 
Subject: [course_scheduling_officers] New Faculty Access 

Good Afternoon All! 

As the semester creeps (very rapidly) up on us and faculty make their way back to campus, I wanted to send a tip 
about gaining access to ConnectCarolina for new faculty members. 

1. Every instructor needs to take and pass the FERPA quiz before any of these other steps. 

In order for them to be assigned to your classes they need to be added to the ]~structor table. At this time 
you should submit a HELP ticket with the name, PID and subjects they should be able to teach. You can 
direct this ticket to the CONNF.CTCAROLINA-CAMPUS SOLUTIONS then Schedule of Classes/Course 
Catalog. 

3. For access to pages in ConnectCarolina, specifically Faculty Center, a HELP ticket must also be submitted. 

The Security team will only accept tickets sent by departmental scheduling officers. You can direct this 
ticket to the CONNECTCAROLINA-CAMPUS SOLUTIONS then Faculty Center. 

Please let us know if you have any additional questions. 

Thanks! 

Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 



course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29675598- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29675598- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Wednesday, August 17, 2011 2:03 PM 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: Library 

And I asked someone and they said no you cant but then they said well actually I don’t know, maybe you can! I guess it 

is one of those things that nobody knows! hahaha 

From: Budihardjo, Maya Kimberley 
Sent: Tuesday, August 16, 2011 9:07 AM 
To: Gore, Travis 
Subject: RE: Library 

Haha, a student actually came by and said he would take it to the library so I still don’t know the answer! 

From: Gore, Travis 
Sent: Monday, August 15, 2011 4:08 PM 
To: Budihardjo, Maya Kimberley 
Subject: RE: Library 

Hey! It was a good vacation! I am not sure but ! think you should try it to see if it works and then let me know!! 

~Trav[s 

From: Budihardjo, Maya Kimberley 
Sent: Monday, August 15, 2011 2:02 PM 
To: Gore, Travis 
Subject: Library 

Travis! I hope you had a good vacation! Random question...do you know if you can return library books through 

interoffice mail? 

Thanks! 

Maya 

Maya Budihardjo 

Student Services Manager 

Depa~ment of Public Policy 

Unive~ity of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hi11,27599 

p 919.962.1600 

f919.962.5824 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, August 19, 2011 5:22 PM 

alassane@ku.edu 

FW: FERPA 

Hi Alassane! 

Below is the link and password for your FERPA training and quiz. I found out this is why you don’t have access yet to 

connect Carolina because you have to take the training and pass the test first. Let me know once you do it and also let 

me know if you have any problems with it. 

Have a great weekend! 

Travis 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Thursday, July 07, 2011 2:52 PM 
To: Esther Mukewa 
Subject: FW: FERPA 

Hi Esther, 

I hope you had a happy4th of July! Let me know if you have any questions about your ONE card. Below is a link and a 

password for a training and quiz you will need to take. You can let me know if you have any questions. 

Thanks! 

-Travis 

Everyone will need to complete the FERPA training in Connect Carolina in order to access your class rolls, grading, etc. 

Here is the link: http://connectcarolina.unc.edu/campus-solutions/home/faculty-guide.html#access The access code 
is RAM@UNC. The training takes about 15 minutes and there is a quiz at the end that you must pass. If you could 

please email me when it is complete so that I know you have access to the system. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Monday, August 22, 2011 1:46 PM 

Boyd, Lydia C <lcboyd@email.unc.edu> 

RE: Room Change 

Great! Yes, and it works out well since the buildings are not that far apart! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Boyd, Lydia C 
Sent: Monday, August 22, 2011 12:10 PM 
To: Gore, Travis 
Subject: Re: Room Change 

Thanks Travis! I would prefer the smaller room. So, I’m now still in Venerable G307 at 12:30 for my African 
Women class, and then Fred Brooks (Sitterson Ext.) 009 for the 2pm class. These are relatively close to each 
other, right? They seem to both be in buildings clustered in the new science area, right? Sometimes I have a 
hard time locating the new science buildings, so I just want to make sure! 

Lydia Boyd, PhD 
Assistant P rofessor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 
UNC-Chapel Hill 
lydia.boyd@unc.edu 

On Aug 22, 2011, at 11:30 AM, Travis Gore wrote: 

Hi Lydia, 

A while back you had requested a room change for your 2pm class that meets in Chapman. That room holds :190 and 



you were looking for something smaller. A room just opened up and I immediately jumped on it and got it before 

someone else did. It is Fred Brooks 009. I think it holds around 80 so it will be definitely be smaller. Let me know if you 

want to keep it or stick with the original room Chapman. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 23,2011 10:56 AM 

UNC PTR <arsys@remedy05.isis.unc.edu> 

RE: Your problem ticket 2109128 has been updated 

Hello, 

I have been informed that he has now completed FERPA with 100% correct. 

Thanks ! 

..... Original Message ..... 
From: UNC-CH PTR [mai~to:ars~remed~,05.isis.tmc.edt~] 
Sent: Monday, August 22, 2011 9:35 AM 
To: Gore, Travis 
Subject: Your problem ticket 2109128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: I have checked to see if Alassane Fall has completed FERPA and nothing is coming up in blackboarrd for this end 
user. As soon as customer completes the FERPA training, please put in a remedy ticket so that her access to Faculty Center can be 
granted. 

Here is the link to take the FERPA training: 
~:iico~mectcarolhm.unc.eduilaewsie 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i/wwwamc.edt~iar- 
bir~/\~’eb s~bimdex.~e-check 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 23,2011 3:09 PM 
Speagle, Allison M <speagle@email.unc.edu> 

RE: Department Consent 

That was fast! Thanks Allison! 

From: Speagle, Allison M 
Sent: Tuesday, August 23, 2011 2:59 PM 
To: Gore, Travis 
Subject: RE: Department Consent 

Hi Travis, 

This request is complete. Please let us know if you need anything else. Thank you and have a good day. 

Al~iso~ Speagle 
Scheduling Specialist 

Office of University Registrar, UNCCH 

SASB North Suite 3209 
Campus Box 2ZOO 

450 Rdge Rd 

Chapel HII, NC 27599 

9199626093 

919-8438709- fax 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, August 23, 2011 2:51 PM 
To: Speagle, Allison M 
Subject: Department Consent 

Hey Allison, 

Can you put department consent on Afri 101 002 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 23,2011 3:52 PM 

Speagle, Allison M <speagle@email.unc.edu> 

RE: Department Consent 

Thanks!! 

From: Speagle, Allison M 
Sent: Tuesday, August 23, 2011 3:45 PM 
To: Gore, Travis 
Subject: RE: Department Consent 

This is also done. I won’t ask if you have anymore, ha ha. No really if you do let us know. 

Allison 

From: Gore, Travis 
Sent: Tuesday, August 23, 2011 3:33 PM 
To: Speagle, Allison M 
Subject: RE: Department Consent 

Well since you did ask_.hahah can you put Afam 50 00:1 with Department consent as well. I think that should be the 

last one! 

From: Speagle, Allison M 
Sent: Tuesday, August 23, 2011 3:29 PM 
To: Gore, Travis 
Subject: RE: Department Consent 

Hi Travis, 

This is now complete. Let us know if you have any more. 

Allison Speag~e 
Scheduling Specialist 
Offce of Univers ty Reg strar UHCCH 

5ASB North, Suite ;3209 
Campus Box 2100 
450 Rdge Rd 
Chapel Hill, NC 27599 
919-9626093 
919 843-8709- fax 

From: Gore, Travis 



Sent: Tuesday, August 23, 2011 3:21 PM 
To: Speagle, Allison M 
Subject: RE: Department Consent 

Actually if you could also put consent on Afam :101 00:1 as well that would be great too! 

Thanks! 

From: Speagle, Allison M 
Sent: Tuesday, August 23, 2011 2:59 PM 
To: Gore, Travis 
Subject: RE: Department Consent 

Hi Travis, 

This request is complete° Please let us know if you need anything elseo Thank you and have a good day° 

Allison Speag[e 
Schedul ng Spec al st 
Office of University Registrar, UN¢-CH 
SASB North, 5ute 3209 
Campus Box 2100 
450 Ridge Rd 
ChapeIHill NC27599 
9~9 962 6093 
9~9~843 870% fax 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, August 23, 2011 2:51 PM 
To: Speagle, Allison M 
Subject: Department Consent 

Hey Allison, 

Can you put department consent on Afri 101 002 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=STGORE> 

Tuesday, August 23,2011 5:58 PM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

RE: Course adds 

Thanks. I will add these students. Welcome back. 

Travis 

..... Original Message ..... 
From: Perry Hall [maiho:l"~l~,emaiL~mc.ed~] 
Sent: Tuesday, August 23, 2011 4:05 PM 
To: Gore, Travis 
Subject: Course adds 

Travis 

Please add these students (attached pdf) to my 102 and 259 classes. 

Prof. Hall 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Check Requests 

2/18/2010 

2/18/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Burch Letter for Julius 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Selassie class change 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Debby email 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

call Stone Center and GEC 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

deliver book to Dr. Regester 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Kia scan article 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

get classroom for Hildebrand discussion 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

summer school book orders 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

recylce 

2/19/2010 

2/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

book toy lounge 

2/22/2010 

2/22/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

deliver Kia form 

2/22/2010 

2/22/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email Julius 

2/22/2010 

2/22/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email 

2/22/2010 

2/22/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email 

2/22/2010 

2/22/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email 

2/22/2010 

2/22/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copy Tims exams 

2/23/2010 

2/23/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Hildebrand question 

2/23/2010 

2/23/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

pick up new p-card 

2/23/2010 

2/23/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

direct deposit 

2/23/2010 

2/23/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email 

2/23/2010 

2/23/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

set up 

2/23/2010 

2/23/2010 

Completed 

1 

email 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Call 

2/23/2010 

2/23/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copy Lambert Exam 

2/24/2010 

2/24/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

check stone center dates 

2/24/2olo 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

eunice check requests 

2/24/2010 

2/24/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

check 

2/24/2010 

2/24/20~0 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

check emails 

2/24/2olo 
2/24/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

get signatures 

2/24/2010 

2/24/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

set up vendor for Pier 

2/24/2010 

2/24/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

list for 

2/24/2010 

2/24/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copy swah quiz 

2/25/2010 

2/25/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copies for Kia 

2/25/2010 

2/25/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

CABs for Pier 

2/25/2010 

2/25/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

CABS for Seck 

2/25/2010 

2/25/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send 

2/25/2010 

2/25/2010 

Completed 

1 

.~ email 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email Dunbar 

2/25/2010 

2/25/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copies from book for Kia 

2/25/2010 

2/25/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

2/25/2010 

2/25/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

delive 

2/26/2010 

2/26/2010 

Completed 

1 

to 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

schedule make ups 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

scan exams 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

fall class schedule 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

notify Hall of Toy Lounge 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

julius travel 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

call 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email scan to kia 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

call regestrar about Hall Honor Student 

2/26/2010 

2/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send 

2/26/2010 

2/26/2010 

Completed 

1 

a message 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

check on Dunbar books 

3/1/2010 

3/1/20~0 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send overloads 

3/1/2010 

3/1/20~0 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copy exams for T-Mac 

3/1/2010 

3/1/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send 

3/1/2010 

3/1/2010 

Completed 

1 

and message 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

text Dave 

31112010 

3/1/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

add form for Hall 692H student 

3/1/2010 

3/1/20~0 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

distribute student athlete forms 

3/1/2010 

3/1/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copy Hall’s exams 

3/2/2010 

3/2/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Tony’s emails 

3/2/2010 

3/2/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send mail for 

3/2/2010 

3/2/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

fix printer 

3/2/2010 

3/2/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

mail 

3/2/2010 

3/2/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

TIMS 

3/2/2010 

3/2/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send 

3/4/2010 

3/4/2010 

Completed 

1 

a message 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

fed ex 

3/4/2010 

3/4/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

post office 

3/4/2010 

3/4/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Call Stone Center 

3/4/2010 

3/4/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

stamp flyers 

3/5/2010 

3/5/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

TIMs 

3/15/2010 

3/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send email reminder about lunch 

3/15/2010 

3/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

call 

3/15/2010 

3/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

check 

3/15/2010 

3/15/2010 

Completed 

1 

grade change 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

list serv 

3/15/2010 

3/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Afri 398 

3/17/2010 
3/17/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

mailbox for Geeta 

3/17/2010 

3/17/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

voicemails 

3/17/2010 

3/17/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

3/17/2010 

3/17/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

mail 

3/19/2010 

3/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Kia Registration 

3/22/2010 

3/22/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

summer instructors forms 

3/23/2010 

3/23/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

clean office 

3/23/2010 

3/23/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

3/24/2010 

3/24/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

packagefor 

3/25/2010 

3/25/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Hang frames 

3/26/2010 

3/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

3/26/2010 

3/26/2010 

Completed 

1 

writing samples 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

bb roster 

3/26/2010 

3/26/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

TIMS 

3/29/2020 

3/29/2020 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

maymester 

3/30/2010 

3/30/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

list serv 

3/30/2010 

3/30/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

class sign up 

3/31/2010 

3/31/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Pier check request 

3/31/2010 

3/31/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

catering contract 

41112010 
4/1/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

fed ex 

4/5/2010 

4/5/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email to faculty 

4/5/2010 

4/5/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

McAlisters 

4/5/2010 

4/5/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

class sign up 

4/6/2010 

4/6/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

check on class schedule 

4/7/2010 

4/7/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

contract for 

41712010 

4/7/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

I-9 

41712010 

41712010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

log sheet 

4/7/2010 

4/7/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email 

4/7/2010 

4/7/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

voicemail 

4/7/2010 

4/7/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

mail 

41712010 

41712010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Call McAlisters 

4/7/2010 

4/7/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

majors/minors list 

4/8/2010 

4/8/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

quizzes for 

4/8/2010 

4/8/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

hook up monitor for Regester 

4/8/2010 

4/8/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

RSVP Scott 

4/9/2010 

4/9/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copies for Lee 

4/9/2010 

4/9/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

carolina inn 

4/9/2010 

4/9/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email faculty about spring schedule 

4/9/2010 

4/9/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email Laura 

4/9/2010 

4/9/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

TIMS 

4/22/2020 

 I 212o o 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Pier letter 

4/12/2010 

4/12/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

recycle 

4/12/2010 

4/12/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Pier moving 

4/12/2010 

4/12/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email regester about exam 

4/12/2010 

~/~/~o~o 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

put up Geeta poster 

4/12/2010 

~/~/~o~o 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send out graudation email 

4/12/2010 

4/12/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

ask hildebrand about graduation 

4/12/2010 

4/12/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

DTH 

4/12/2010 

~/~/~o~o 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

regester 19 

4/13/2010 

4/13/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

set up meeting space in GEC 

4/13/2010 

4/13/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Mutima Travel 

4/13/2010 

4/13/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

parking pass 

4/13/2010 

4/13/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

add student to Tims class 

4/14/2010 

4/14/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

4/14/2010 

4/14/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Porters class 

4/14/2010 

4/14/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Boyd letter to Dean Gil 

4/14/2010 

4/14/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Pier Letter to Dean Gil 

4/14/2010 

4/14/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Hildebrand travel 

4/14/2010 

4/14/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

4/14/2010 

4/14/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

look up Seck’s travel from last year 

4/15/2010 

4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Geeta’s course 

4/15/2OLO 
4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

print Julius’s book 

4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Kia Recycle 

4/ls/2olo 
4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copies for Kia 

4/15/2010 

4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

recycle 

4/15/2010 

4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Gazettes 

4/lS/2OlO 
4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email Laura 

4/lS/2OlO 
4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

copies for Hildebrand 

4/15/2010 

4/15/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Trey 

4/16/2010 

4/16/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

syllabus 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

find out dates of spring schedule 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

scan exams 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email McAlisters 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

directory 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

put on Study Abroad classes 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Auction for Education-post and send out 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send email 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

log sheet for Afri 261 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Regester Travel 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Hall Travel 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

EEV requirements 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

emails 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

voicemails 

4/19/2010 

4/19/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Kia course evaluations 

4/20/2010 

4/20/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

regesters summer class 

4/2o/2o~o 
4/20/2050 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

add Afam 691 

4/20/2010 

4/20/2050 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

4/20/2010 

4/20/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send email to faculty about alert 

4/20/2010 

4/20/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email faculty re: evals, graduation 

4/21/2010 

4/21/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Georges’ number on website 

4/21/2010 

4/21/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

4/22/2010 

4/22/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

4/27/2010 

4/27/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

voicemail 

5/3/2010 

5/3/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

GPAs for Julius 

5/3/2010 

5/3/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

surplus 

5/3/2010 

5/3/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

5/4/2010 

5/4/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Porter-Summer school 

5/6/2010 

5/6/2010 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

write a to-do list 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

find out cap enrollment 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Email Tim classes w/Instructors and determine how many seats to release for CTOPS 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

email Lucido end of next week 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Tar Heel Tracker 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

EPRO next Wed 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send Iogsheet once a week to scheduling 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

CRAS 

2/24/2011 

2/24/2011 

Not Started 

0 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Porter Move 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Key Coordinator form 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

order departmental envelops 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Call University Archives 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

create folder on share drive 

2/24/2011 

2/24/2011 

Not Started 

0 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send email- out spring break 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

create list of steps and due dates for plone 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send email re: copier codes 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send Agatha and Tim email about CTOPS 

2/24/2011 

2/24/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

convert selessie video 

2/25/2011 

2/25/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

change Pier’s course number 

2/28/20~ 

2/28/20~1 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Selassie video 

3/3/2011 

3/3/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

contact Study Abroad 

3/3/2011 

3/3/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

summer school Afam 262 change 

3/3/2011 

3/3/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Jankens class 

3/4/2011 

3/4/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

TIMS 

3/14/2011 

3/14/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

3/14/2011 

3/14/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner; Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Selassie video Taking Root for March 22nd 

3/17/2011 

3/17/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

send email to faculty - book orders due 3/25 

3/17/2011 

3/17/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

housekeeper zone manager 

3/22/2011 

3/22/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

eunice class 

3/23/2011 

3/23/201~ 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

regester screen 

4/7/2011 

4/7/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Eunice classroom 

4/21/2011 

4/21/2011 

Completed 

1 

Total Work: 

Actual Work: 

0 

0 

Owner: Gore, Travis 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

4/28/2011 3:42:02 PM 

Swah exams for 

4/29/2011 6:00:00 PM 

4/29/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

4/28/2011 3:42:02 PM 

Swah exams for 

4/29/2011 6:00:00 PM 

4/29/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

9/14/2011 7:57:49 PM 

CRAS deadline 

10/15/2011 4:00:00 AM 
10/16/2011 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

11/14/2011 9:01:43 PM 

11/16/2011 5:00:00 AM 
11/17/2011 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

1/30/2012 2:46:48 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Location: 

Start: 2/2/2012 10:30:00 PM 

End: 2/3/2012 

Show Time As: Busy 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

2/10/2012 7:09:22 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Start: 2/10/2012 11:30:00 PM 

End: 2/11/2012 I:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

2/16/2012 3:41:12 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Start: 2/17/2012 3:00:00 PM 

End: 2/17/2012 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

3/27/2012 8:16:38 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Location: Raleigh 

Start: 4/14/2012 I0:00:00 PM 

End: 4/15/2012 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

3/28/2012 1:33:20 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Location: 

Start: 3/31/2012 2:00:00 AM 

End: 3/31/2012 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

3/28/2012 1:35:33 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Location: 

Start: 3/27/2012 I:00:00 AM 

End: 3/27/2012 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

3/28/2012 1:36:07 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Start: 3/28/2012 

End: 3/28/2012 

Show Time As: Busy 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

4/10/2012 1:33:18 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Start: 4/6/2012 4:00:00 AM 

End: 4/9/2012 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

5/15/2012 2:12:34 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Location: 

Start: 5/17/2012 Ii:00:00 PM 

End: 5/18/2012 I:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

5/15/2012 2:19:24 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Start: 5/20/2012 4:00:00 AM 

End: 5/21/2012 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

5/15/2012 2:25:24 PM 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Stgore] 

Subject: 

Start: 5/19/2012 4:00:00 AM 

End: 5/20/2012 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

7/29/2012 5:16:28 PM 

8/10/2012 3:00:00 PM 
8/10/2012 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/2/2012 5:52:11 AM 

8/9/2012 4:00:00 PM 

8/9/2012 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/8/2012 8:48:21 PM 

8/10/2012 5:00:00 PM 

8/10/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/8/2012 8:49:48 PM 

8/11/2012 6:00:00 PM 

8/11/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/13/2012 6:33:10 PM 

Subject: 

Location: 

Start: 9/9/2012 4:00:00 PM 

End: 9/10/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/15/2012 2:55:48 AM 

9/2/2012 3:00:00 AM 
9/2/2012 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=STGORE] 

8/15/2012 8:36:53 PM 

9/9/2012 12:30:00 AM 
9/9/2012 1:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/15/2012 10:53:08 PM 

8/16/2012 Ii:00:00 PM 

8/17/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/20/2012 7:02:46 PM 

8/29/2012 3:30:00 PM 

8/29/2012 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/21/2012 9:35:02 PM 

9/4/2012 i0:00:00 PM 
9/4/2012 Ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/23/2012 3:58:38 AM 

9/13/2012 4:00:00 AM 
9/13/2012 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/25/2012 9:13:20 PM 

9/29/2012 I0:00:00 PM 

9/29/2012 ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/29/2012 6:58:17 PM 

9/9/2012 2:00:00 AM 
9/9/2012 3:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/29/2012 6:59:10 PM 

9/9/2012 2:30:00 AM 
9/9/2012 3:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

8/29/2012 7:00:20 PM 

10/13/2012 8:00:00 PM 

10/13/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=STGORE] 

8/29/2012 7:00:58 PM 

10/20/2012 8:00:00 PM 

10/20/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

9/2/2012 6:11:19 PM 

10/13/2012 7:00:00 PM 

10/13/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

9/8/2012 2:59:50 AM 

12/12/2012 4:00:00 AM 
12/12/2012 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

9/8/2012 8:12:37 PM 

9/23/2012 2:00:00 AM 
9/23/2012 3:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

9/8/2012 8:27:21 PM 

9/16/2012 2:00:00 AM 
9/16/2012 3:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

9/11/2012 6:58:18 PM 

9/20/2012 7:00:00 PM 

9/20/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

9/14/2012 6:46:23 PM 

9/17/2012 12:00:00 PM 

9/17/2012 i:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Full Name: Karla A Townley-Tilson 

Last Name: Townley-Tilson 

Middle Name: A 

First Name:    Karla 

Company: UNC Chapel Hill 

Business 

Address: 

:1339 Knapp-Sanders $ CB 3330 ~ Chapel Hill, NC 27599 $ USA 

Business (9:19) 843-:1727 

Phone: 

E-mail: mcclurek@email.unc.edu 

Details Updated 2/13/2012: 

Company: i ..i:: ii~ii ~::::.:: 

Jo b Title: ,:~:~,~.~i: ~.~i: i ~::i ii::.: 

Department: 

Office Location: 

Business Phone: 

Initials: ::~:~:~ 

Details Updated 3/18/2013: 

Job Title: M PA~} U NC Regis & Stu Svs Director 

Department: Schoot of Government 

Office Location: .I.339 

Business Phone: !919) 9~3--1727 

Business Phone 2: (919t 962.--9937 

Business Address Street: :1.339 Knat:}t:}.-Sal~ders :% C[3 3330 ~.% Ch})pel Hill, NC 27599 ,$ USA 

Details Updated 4/8/2013: 

Business Phone: (919) 843-.1727 

Other Phone: (9:1.9) 

Details Updated 3/5/2014: 

Job Title: Pending Hire -. Director of Academic Advising MPA@UNC 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 

Tuesday, August 23,2011 9:26 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] REMINDER for Engaged Scholar Seminar Series: Kick-off seminar on 
August 26th--Please forward to your faculty, students, and others who may be interested 

ENGAGED SCHOLAR SEMINAR SERIES 2011-2012.pdf; ENGAGED SCHOLAR 
SERIES AUGUST 2011 SEMINAR.pdf 

Engaged Scholar Seminar Series will consist of one-hour monthly sessions highlighting the work of UNC-Chapel Hill 

scholars and their community partners across North Carolina. Through this seminar series, we would like to provide you 

tools for success in engaged scholarship, an emphasis of UNC-Chapel Hill’s 2011 Academic Plan: Reach Carolina. 

Discussion topics will include engagement opportunities across campus, engaged research methods, overcoming 

barriers to community-engaged research, and examples of community engagement success stories, including 

accomplishments 

and challenges. The series aims to increase your capacity to do community-engaged research. 

Seminar Series Kick Off on August 26, 2011: Discussion of Engagement Opportunities Across UNC’s Campus 

All seminars will be held in Toy Lounge in Dey Hall. Coffee and registration starts at 8:30 am, program is from 9:00am- 

10:00am. Please see attached announcements for more information. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



This FREE seminar series will consist of one-hour monthly sessions highlighting the work of 

UNC-Chapel Hill scholars working with communities across North Carolina. Through this 
seminar series, we would like to provide you tools for success in engaged scholarship, an 
emphasis of UNC-Chapel Hill’s 2011 Academic Plan: Reach Carolina. 

Sample seminars include: 

Where and When are the seminars? 
The Seminars will be held in Toy Lounge of Dey Hall, located between Venable and Gardner 
Hall, Wilson Library and Polk Place. Coffee and registration starts at 8:30 am, program is from 
9:00am- l O:OOam. 
Dates: 
August 26, 20"1 "1 October 28, 20"1 "1 January 27, 20"12 March 23, 20"12 
September 23, 20"1 "1 November "18, 20"1 "1 February 24, 20"12 

Who should attend? 
Faculty, postdocs, fellows and graduate students, as well as interested undergraduates from 
across campus. Community members are also invited to attend. 

Who Are the Sponsors? 
The Engaged Scholar Seminar Series is sponsored by: 

¯ The Carolina Center for Public Service ¯ 
¯ The Center for Health Promotion Disease 

Prevention ¯ 
¯ The Center for Faculty Excellence ¯ 

The North Carolina Translational and 
Clinical Science Institute 
The Kellogg Health Scholars Program 
The Carolina Community Network 

interested? Contact the NC TraCS’s Community Engagement Core at 

nctracs communityen£1a£1ement~unc.edu for more information about the seminar series. 



This FREE seminar s~d~s will consist of one-hour monthly sessions highlighting the work of UNC- 

Chapel Hill scholars and their community partners across North Carolina. Through this seminar series, 
we would like to provide you tools for success in engaged scholarship, an emphasis of UNC-Chapel 

Hill’s 2011 Academic Plan: Reach Carolina. Discussion topics will include engagement opportunities 
across campus, engaged research methods, overcoming barriers to community-engaged 
research, and examples of community engagement success stories, including accomplishments 

and challenges. The series aims to increase your capacity to do community-engaged research. 

Seminar Series Kick Off: August 26, 2011 
The Seminars will be held in Toy Lounge, Dey Hall, located between Venable and Gardner Hall Wilson 

Library and Polk Place. Coffee and registration starts at 8:30 am, program is from 9:OOam-lO:OOam. 

Discussion of Engagement Opportunities Across UNC’s Campus Featuring 

Who should attend? 
Faculty, postdocs, fellows and graduate students, community members, as well as interested 
undergraduates from across campus are invited to attend. 

interested? Contact the NC TraCS Community Engagement and Dissemination Core at 

nctracs communityen£1a£1ement(~.unc.edu for more information about the seminar series. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, August 23, 2011 10:16 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2107686 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Ent~: Ethemet cable was unplugged. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~ps:~www.m~c.eduiaro 

bi~iwebs~b/i           --check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, August 23,2011 10:16 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2107686 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Ethemet cable was unplugged. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:!/wwwamc.ed~/ar- 
bird/web s~biindcx.~e:check 



From: 

Sent: 

To: 

Subject: 

Attach: 

McMillan, Tim <tjml @emafil.unc.edu> 

Tuesday, August 23, 2011 10:20 AM 

Gore, Travis <stgore@emafil.unc.edu> 

Syllabi AFAM 50 and 101 McMillan Fall 2011 

SYLLABUS.AFAM 101 .SPRING2011 .docx; syllabus.afam50.fall2011 .docx 

Here they are for you records. 

T 

Timothy J. McMillan 

Senior Lecturer and Associate Chair 

Department of African and Afro-American Studies 

CB#3395 107 Battle Hall 



AFRO-AMERICAN STUDIES 101 
THE BLACK EXPERIENCE 

SPRING SEMESTER2011 
Professor: Timothy McMillan 966-5496 

Office: Battle Hall 107 tjml@email.unc.edu 
ONce Hours: TTH 10:30-11 & 12:30-1 AV 10-11 

& by appointment 

DESCRIPTION: AFAM 101, introduction to the American black experience has four 
primary objectives. The first objective is to provide a clear context for the understanding 
of race and slavery as concepts; the second objective is to understand the origins of the 
trans-Atlantic slave trade and the effects this trade had on Africa, Europe, and the New 
World; the third objective is to explore the (otten unknown) history of Anglo-North 
America as affected by and affecting peoples of the African Diaspora, and finally to 
develop models for understanding the effect and legacies of the trans-Atlantic trade in 
contemporary society. I hope you will examine how we know what we know and the 
politics of the educational process in addition to internalizing the "facts" of history. 

FORMAT: This course will consist of lectures/discussions and four videos. Note that 
the videos are important sources of information and will be addressed in your exams. 

REQUIREMENTS: There will be a quiz, a midterm exam, an essay, and a final exam. 
If you must miss class make sure that you get the notes fi-om one of your colleagues-- 

much of the material covered in lectures is not in the text. Please complete assigned 
readings before they are due. Make sure to consult the websites mentioned in class. 
Assigned readings that are on the web are noted in italics on this syllabus and can be 

accessed by going to blackboardTM All study guides and video outlines are also accessible 
on blackboardTM as are your grades. 

--Incompletes are not automatically granted so please complete all work on time. 

HONOR CODE: You are required to follow the Honor Code at U.N.C. 

GRADING: QUIZ 5% Jan 25 
MIDTERM EXAM 30% Feb 24 
ESSAY 30% Mar 29 
FINAL EXAM 35% May 05 noon-3 

GRADING IS ON A STRAIGHT 10 POINT SCALE 

(A 100-93; A- 92-90; B+ 89-87; B 86-83; B- 82-80 ETC.) 

REQUIRED TEXTS: 

Hine, Hine, & Harrold 
Jacobs 
Wright 
Blackboard 

The African-American Odyssey, Volume On 

Incidents in the Life of a Slave Girl 
African Americans in the Colonial Era 
links at External Links on BlackboardTM 



SCHEDULE 
DATE TOPIC READING 
JAN 11 Introduction -terminology and geography 

JAN 13 Black and Blue UNC and Slavery VirtualMuseum of UNC 

JAN 18 Roots of slavery: fi-om Aristotle to Ham Curse of Ham 

JAN 20 Cultures of Africa Hine Chapter 1 

JAN 25 Middle Passage Wright Chapter 1/QUIZ 

JAN 27 Structure of the Slave Trade Hine Chapter 2 

FEB 01 Estabfishment of NewWorld Slavery Hine Chapter 2 

FEB 03 Terrible Transformation Africans in America I 

FEB 08 Establishment &Anglo-American Slavery Wright Chapter 2/Hine 
Chapter 3 

FEB 10 Development &Afro-American Cultures Wright Chapter 3 

FEB 15 The American Revolution, George Hine Chapter 4/Africans in 
Washington, and Venture Smith America II 

FEB 17 The Declaration of Independence Wright Chapter 4 

FEB 22 Review for Midterm MIDTERM Study Guide 

FEB 24 MIDTERM 

MAR 01 The New Republic and slavery Hine Chapter 5 

MAR 03 Jefferson and Slavery Africans in America III 

MAR 08 SPRING BREAK NO CLASS 
MAR 10 SPRING BREAK NO CLASS 
MAR 15 Plantation Cultures Hine Chapter 6 

MAR 17 Harriet Jacobs’ Story in Slavery Jacobs: Incidents 

MAR 22 Harriet Jacobs’ Story in Freedom Jacobs: Incidents 

MAR 29 Free Black Life Hine Chapter 7 
ESSAY DUE 

MAR 31 Free Black Abolitionists Hine Chapter 8 
APR 05 Strategies of Abolition Hine Chapter 9 
APR 07 The Western Black Experience Oregon Online 

APR 12 Prelude to War Africans in America IV 

APR 14 Dred Scott and John Brown Scott v. San(d)ford & Hine 
Chapter 10 

APR 19 Emancipation Proclamation Emancipation Proclamation 
& Singleton 

APR 21 The Civil War Hine Chapter 11 
APR 26 REVIEW FORFINAL STUDY GUIDE 

May 05 FINAL EXAM Noon-3 p.m. 
THIS SCHEDULE MAY BE MODIFIED BY THE INSTRUCTOR -YOU WILL 
BE NOTIFIED OF ANY CHANGES IN CLASS, ON BLACKBOARD, AND BY 
EMAIL 



AFAM 50 
Defining Blackness: 

National and International approaches to African American 
identity 

Fall Semester 2011 

Timothy McMillan Phone 966-5496 
Office: Battle Hall 107 email: tjml@email.unc.edu 

Office Hours: TTh 10-11/12:15-1:15 web: www.unc.edu/-tjml 
Wed all day by appointment and MW by appointment if possible 

DESCRIPTION: 2011 is a year that has continued the discussion of who is and who is 
not black to the front of the national discussion for people of all races. The campaign of 
Herman Cain, the criticism of the president by Cornel West and Tavis Smiley, the mixed 
response to the novel and film The Help, the place of race in popular culture and art, and 
the recent riots in the United Kingdom provide us with an enormous amount of data to 
explore the notions of blackness in the United States and throughout the world 
(particularly Britain.) Blackness and whiteness as racial categories have existed in the 
(proto) United States from the earliest colonial times but their meanings have shifted and 
continue to shift. What defines a person as black in the 21st century is increasingly 

complex due to changing social norms, increased immigration and emigration, and a 
rapidly growing number of multi-racial and/or multi-ethnic individuals, immigration from 
Africa and the Caribbean have particularly problematized the meaning of black versus 
African American. Latino and Asian immigration has added another dimension to 
America’s racial discussions about identity and the recent debate over the 14th 

amendment is directly relevant to the history of race in the United States. Who is 
included in the definition of black is not only a matter of color and history but also of 
politics and culturalidentification. 

Over the semester we will attempt to define, refine, and transform blackness in the United 

States and, to gain obj ective distance, in a variety of international and multi-cultural 
settings. Of course, it will be impossible to discuss blackness without also discussing the 
other racial and ethnic categories that are currently in use in the U.S. 

FORMAT: This course will consist of lectures, internet surfing, video viewing, guest 
lectures and discussion. We will start with a shared set of readings and films that we will 
then analyze by discussing the central, often contradictory arguments presented by the 
authors and film makers. After we have developed a framework for analyzing blackness 

we will then turn to discussions of race in the media (and on campus) to develop our class 
proj ect. We will explore the topics of blackness, whiteness, and race in general through 
fiction, film, history, politics, and social science. Class attendance, active and informed 
participation in discussions, and active and useful participation in the group proj ect are 
critical to your success in this course. Students who do not participate in class 
discussions and/or in the group project will not succeed in this course. 



REQUIREMENTS: The central goal of AFAM 50 in the fall of2011 is to uncover how 
politics and popular culture affect the working definitions of "blackness" that inform the 
United States and how these play out on the global stage. You will work, throughout 
the semester to develop your own definition of blackness and its meaning in America. 

You will submit a series of short position papers dealing with the topics discussed in 
class. You will be evaluated based on the quality and clearness of your argument, your 
ability to convey your ideas to other class members, your instructor, and the broader 
community. As a final project you (as a class) will define blackness using the arts and 
popular culture as a starting point and will develop a forum to explore these issues with 
the rest of the campus and local community. 

HONOR CODE: You are required to follow the Honor Code at UNC. The following 
statement is from http://honor.unc.edu/which will provide more information about the 
honor system at UNC. Pay particular attention to proper citation and plagiarism - a 
tutorial is available here to help you http://www.lib.unc.edu/instruct/plagiarism/ 

The University of North Caro#na at Chapel Hill has had a student-administered honor 
system and judicial system for over l OO years. The system is the responsibi#ty of students 

and is regulated and governed by them, but faculty share the responsibi#ty. If you have 
questions about your responsibi#ty under the honor code, please bring them to your 

instructor or consult with the office of the Dean of Students or the Instrument of Student 
Judicial Governance. This document, adopted by the Chancellor, the Faculty Council, 

and the Student Congress, contains all po#cies and procedures pertaining to the student 

honor system. Your full participation and observance of the honor code is expected. 

GRADING: Position papers 
Group Proj ect & Participation 
Book/Media reviews 
Final Analysis 

20% 
20% 
40% 
20% 

REQUIRED TEXTS Readings will come from the following texts as well as articles 
and websites. Make sure to read the assigned material BEFORE the day we’ll discuss 
the text. Specific sections of the readings will be assigned in class each week. 

Russell et al 
Schuyler, George 
Shelby, Tommie 
Wingfield & Feagin 

The Color Complex: the Pofitics of Skin Color 

Black No More 
We who are dark 

Yes We Can? White racial framing ... 

A SELECTION OF WEBSITES is available on Sakai under external links. If you find 
sites that will promote class discussion let me know and I’ll post them for the whole 
group. Some sites are for further reference and some will be required for class. 



SCHEDULE 

WEEK TOPIC READINGS 
of* 

AUG 23 Introduction to Course Implicit Assumptions 
Who are you? Are you racist? on Blackboard 

AUG 30 Developing a definition: Marlon Riggs & Black is, Black Ain’t 
Blackness Video 

SEP 06 Black in the 1930s: George Schuyler and Schuyler Black No More 
the end of Blackness 

SEP 13 Notions of Nationalism Shelby We who are dark 

Chapters 1-2 

SEP 20 The Limits of Black Power Shelby We who are dark 

Chapters 3-4 

SEP 27 Solidarity through Black Identity in the 21st Shelby We who are dark 

century Chapters 5-6 & Conclusion 

OCT 04 Color Consciousness in the 1980s: Kathy A Question of Color Video & 
Russell & Blackness The Color Complex 1-4 

OCT 11 Is it a gender thing? Color Consciousness The Color Complex 
among men and women 5-9 

OCT 18 Project Development 
Fall Break October 20 

OCT 25 White Racial framing and Black Politics Wingfield and Feagin 
Yes We Can Chaps 1-4 

NOV 01 Post-Race and 2012? Wingfield and Feagin 
Yes We Can Chaps 5-8 

NOV 08 Blackness in popular culture here and Websites on Sakai 
abroad 

NOV 15 International Blackness Websites on Sakai 

NOV 22 Black at UNC UNC Websites 
THANKSGIVING Nov 24 

NOV 29 Presenting a Model of Blackness Your Project 

DEC 06 Your definitions of blackness or lack Your Project 
thereof 

* We will have classes Tuesday and Thursday - the date on the schedule is the 
Tuesday of the week we will be meeting. This schedule is subject to change as the class 
evolves - your public forum will occur at the most appropriate time and the schedule 
will shift to accommodate it. 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc. edu> 

Tuesday, August 23,2011 11:40 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Workshop on Finding Funding, September 14th, 12:30-2:00pm--Please 
forward to your faculty 

Establishing and Finding Funding for Your Research Program 

Date: Wednesday, September 14,2011 

Location: Wilson Library, Pleasants Family Assembly Room 

Seats available: 39 

Description: 

ter/Cancel by: 9/12/2011 3:00 PM (ET) 

Learn about GrantSource Library, a resource for UNC-Chapel Hill faculty seeking information on funding sources for 
independent research, collaborative projects, fellowships, program development, and other scholarly activities. 

Facilitated by Elizabeth Allen, GrantSource Library 

Prerequisites: 

¯ This session is for tenure4raek and ffxed4erm faculty members. 

Registration: 

¯ An Onyen is required for registration. If you do not have one, please contact the Center for Faculty Excellence at 

919.966.1289 to be added to the registration list. 

¯ Register Now - Individual Re(jistration 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc. edu> 

Tuesday, August 23,2011 11:45 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Workshop on Basics of Grant Writing, September 21, 12:30-3:30pm: Please 
forward to your faculty 

Let’s TNk about Grant Writing 

Date: Wednesday, September 21,2011 

Location: Wilson Library, Pleasants Family Assembly Room 

Seats available: 37 

Description: 

t 
Time: 12:30 PM - 3:30 PM 

IRegister/Cancel by: 9/19/2011 5:00 PM (ET) 

Success in grant writing starts with a good idea, but that isn’t enough. A well-crafted proposal convinces reviewers that your 
idea--properly developed and implemented--will add value in specific ways: to understanding in your discipline and beyond, 
to the education and development of your students, or to the larger world in which we live. Come prepared to share your 
experiences and ready to discuss how the proposals you write can be more competitive. 

Facilitated by Bob Lowman, Associate Vice Chancellor for Research and Research Professor of Psychology 

Prerequisites: 

¯ This session is for faculty members only. 

Registration: 

¯ An Onyen is required for registration. If you do not have one, please contact the Center for Faculty Excellence at 

919.966.1289 to be added to the registration list. 

¯ Register Now - Individual Re~jistration 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc. edu> 

Tuesday, August 23,2011 2:14 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Re-sending Workshop on Basics of Grant Writing, September 21, 12:30- 
3:30pm with correct link--please forward to faculty 

Let’s TNk about Grant Writing 

Date: Wednesday, September 21,2011 

Location: Wilson Library, Pleasants Family Assembly Room 

Seats available: 37 

Description: 

t 
Time: 12:30 PM - 3:30 PM 

IRegister/Cancel by: 9/19/2011 5:00 PM (ET) 

Success in grant writing starts with a good idea, but that isn’t enough. A well-crafted proposal convinces reviewers that your 
idea--properly developed and implemented--will add value in specific ways: to understanding in your discipline and beyond, 
to the education and development of your students, or to the larger world in which we live. Come prepared to share your 
experiences and ready to discuss how the proposals you write can be more competitive. 

Facilitated by Bob Lowman, Associate Vice Chancellor for Research and Research Professor of Psychology 

Prerequisites: 

¯ This session is for faculty members only. 

Registration: 

Click link to register (Onyen required): Let’s Talk About Grant Writing 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sen,qups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc. edu> 

Tuesday, August 23,2011 2:16 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Re-sending Workshop on Finding Funding, September 14th, with correct link-- 
Please forward to your faculty 

Establishing and Finding Funding for Your Research Program 

Date: Wednesday, September 14,2011 

Location: Wilson Library, Pleasants Family Assembly Room 

Seats available: 39 

Description: 

ter/Cancel by: 9/12/2011 3:00 PM (ET) 

Learn about GrantSource Library, a resource for UNC-Chapel Hill faculty seeking information on funding sources for 
independent research, collaborative projects, fellowships, program development, and other scholarly activities. 

Facilitated by Elizabeth Allen, GrantSource Library 

Prerequisites: 

¯ This session is for tenure4raek and fixed4erm faculty members. 

Registration: 

¯ An Onyen is required for registration. If you do not have one, please contact the Center for Faculty Excellence at 

919.966.1289 to be added to the registration list. 

¯ Click here to register: Establishing and Finding Funding for Your Research Program 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, August 23,2011 2:55 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: International Coffee Hour Thursday, Fellowships 

August 23,2011 

Carolina Global Photo Competition Now Open! 
The 12th Annual Carolina Global Photography Competition welcomes your global photos! This is an 
amateur photography competition that is open to all students, faculty, alumni and staff of the University of 
North Carolina at Chapel Hill. 

Grand Prize: Nikon Coolpix Digital Camera 
Second Place: Glacier Blue Osprey Shoulder Bag from REI 
Third Place: $40 gift card to Wolf Camera 
Winning and selected photos will be exhibited in the UNC FedEx Global Education Center January through 
February 2012. Thirteen winners will receive a 20x30 poster print of their photo. Some winning photos will 
also be selected for inclusion in Center for Global Initiatives annual Calendar! 

PHOTO SUBNISSION DEADLINE: September 30, 2011 
Entries must be original work and will be judged on the image and the caption’s ability to: 1 ) embrace the 
commonality of humanity and the opportunity to convey knowledge 2) explore the under-represented in 
traditional media 3) demonstrate artistic merit. 

And enjoy these tips on taking culturally savvy photos: 
http:/iwww culturositv com/pdfs/Cu turallvSens t vePhotoqraphv pdf 

OUR EVENTS+RESOURCES 

international Coffee Hour 
This Thursday August 25 5:00 o 6:00 PM 
Global Cup Cafe, FedEx Global Education 

~ Center 
L~_,. Join us for a monthly social hour for 
~ international and American students, 

~ aboutSCh°larS’resources,faculty’ opportunitiesStaff and familieS.and Chat 
challenges on campus. Each month is 
hosted by a different office with excellent 

resources to offer. August’s host is The Study Abroad Office. 

NEW CGI STORIES 

David Brooks highlights 
Carolina For Kibera as an 
example of"Runned Altruism" in 
today’s NYT 

W® leR E~vpt with a New 

Appreciation for Livinq, 

Breathinq Histopv, 
Learn about two Carolina 
students and two NC State 
students who have traveled to 
Egypt and Tunisia documenting 



GO! Connect 
revolution face to face with the 
everyday people making it. 

Tuesday August 30 5:30 PM 
FedEx Global Education Center, Room 4003 
RSVP on Facebook 
From breathtaldng vistas to discussions with local friends--you have 
had an unforgettable experience abroad. But what now? 

How do you re-adjust to college life and build on what you’ve learned? 
Your summer can be an isolated experience, or it can help define who 
you are. As a group of international interns, researchers, and 
volunteers, we will investigate how to connect your summer 
experience with life at Carolina. Join us for this informal student-led 
gathering with refreshments. All students returning from a global 
experience are welcome! 
Learn more about the GO! Initiative at UNC: unc eduiqo 

Fulbd~ht Student Program Advisinq Hours 
APPLICATIONS DUE: September 14, 2011 
Thinking about applying for a Fulbright? Talk to Tripp Tuttle, the UNC 
Program Adviser. 
Walkoln Advising Hours: (August 15- September 8) 
MONDAY: 3:00 - 5:00 PM 
TUESDAY: 2:00 - 4:00 PM 
THURSDAY: 2:00 - 4:00 PM 

Apply to be a Scholars’ Latino Initiative Mentor 
APPLICATIONS DUE: September 14, 2011 
Through one-on-one mentoring with UNC students and college prep 
classes, The Scholars’ Latino Initiative increases college access for 
Latino high school students at multiple sites in the state. You can 
Apply to Become a Mentor or to Join the SLIDE SLI Development and 
Expansion} Student Organization! 

Apply to Become a Peacock Fellow to effect 
chan~e on the Ground in Kibera 
APPLICATIONS DUE: November 4, 2011 

Carolina for Kibera, a participatory development NGO, co-founded by a 
UNC undergraduate student in 2001, operates in the Kibera slum of 
Nairobi, Kenya to improve the health, social, and economic outlook of 
the community. 

CGI Internships 
APPLICATIONS DUE: August 25, 2011 ~r priority consideration 
Get valuable professional experience relevant to Communications & 
Multimedia, Non-profit & Grants Management, Event Planning, or 
developing community Business Partnerships. Excellent fit for 

Whv l do Ramadan. 
Our coworker Leann Bankoski 
(director for Carolina for Kibera) 
tells about why she chooses to 
fast for Ramadan too, even 
though she’s not Muslim. 

FELLOWSHIPS 
All Ongoing Awards 

Student Leaminq Circles 

Faculty W0rkin~ Groups 

Matchin~ Funds 

Conference Awards 

OPPORTUNITIES 
International 

Deadline: Ongoing 

Carolina Papers 

Deadline: Rolling 
Promote your scholarship in 
the field of Democracy and 
Human Riqhts, International 
Development or International 
Health. 



students interested in global studies or internationally-focused careers 
and issues. 

GLOBAL EVENTS + ANNOUNCEMENTS 

Refiectinq on the Tenth Anniversary of September 110 2001 
Each year, the Triangle Institute for Security Studies hosts a major event whose themes reflect the crucial 
security concerns of the day. Events will be held at Duke University, NC Statue University and UNC - 
Chapel Hill. 

9ol 1: After a Decade and After Bin Laden 
Terry Sanford Distinguished Lecture Presents: Juan Zarate 
September 8, 2011 Duke University 
Fleishman Commons 6:00 PM - 7:45 PM 

Esse Quam Videri: Muslim Self Portraits 
Photo Exhibit by Todd Drake 
September 8, 2011 Duke University 
Rubenstein Hall 4:30 PM - 5:30 PM 

Did 9o.11 Change Anything? Everything? 
September 9, 2011 Duke University 
The Bryan Center I Von Cannon 9:00 AM - 5:00 PM 

The Impact of 9ol 1 on The U.S. National Security Establishment 
September 12, 2011 NC State 
The Talley Student Center I 4114 Brown Room 2:30 PM - 4:30 PM 

9ol I Ten Years Later: The Impact on Muslims at Home and Abroad 
Keynote Speaker: Arif Alikhan 
September 12, 2011 UNC- Chapel Hill 
FedEx Global Education Center 5:00 PM - 8:30 PM 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Oampus Box 5145 

Chape~ Hi~ NO 27599o5145 
919 962 3094 t cgi@unc.edu 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex wortd. For its work, the Center is recognized by the U,S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

TMs message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Marketir~g by 
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Dr. Esther Mukewa Lisanza 
Office: Smith Building 03 

Office hours: Thursday 10.O0-11.00am 

E-mail: lisanza@email.unc.edu 

Fall Semester 2011 

10.00-10.50 MWF 

0105 Gardner 

AFRI 101: Introduction to Africa 

Course Description: Popular films and the media often convey a view of Africa and its people 

through stereotypical images of war, diseases, and famine. However, this course offers 

students a view of Africa as complex, significant, and richly diverse continent. 

This course presents an introduction to African geography, history, politics, and cultures. The 

course aims to expand student knowledge of African cultures, histories, and economics in a 

globalized world. Second, it aims to help you contest stereotypes, and misconceptions about 

the African continent, and develop your skills at reading, analyzing, and writing within the 

interdisciplinary approach of African Studies. 

Course Requirements: All students are expected to attend all classes and to complete all 

assigned readings. Your final grade will be based on the assignments listed below. Please take 

note of the dates on which the assignments are due. Late assignments will be penalized. 

Map Quiz (September 7) 10% 

First Quiz (September 30) 25% 

Second Quiz (November 18) 25% 

Final Exam (December 10, 8.00 AM) 30% 

African News Journal 10% 

Map Quiz: This is a short evaluation of your ability to identify the nations of the African 

continent. You can find a map and a list of African countries in Gordon & Gordon (eds.) (2007, p. 

22). Use this map to study for the map quiz. In order to receive full credit your spelling must be correct. 

First and Second Quizzes: These are tests designed to evaluate your knowledge of the materials covered 

in class. 

Final Exam: The final exam will be cumulative. 

African News Journal: One of the important components of the course is keeping up with African events 

covered in the international news and discovering African news that may go unreported in the United 

States. To accomplish this I expect you to visit these three African websites biweekly and record what 

you find in a written journal: http://www.bbc.co.uk/news/world/africa/, http://www.afrol.com/, 

http://allafrica.com/A hard copy of your journal will be submitted for evaluation once per month as 

noted in the course schedule. For the journal write-ups, I expect you to read news, think about them 

and write a short accurate summary. 



Attendance: Class sessions are an important component of the course. Attendance will be kept for each 

class. While you will not receive a grade for your attendance, it will be taken into consideration when 

assigning final grades, particularly for students whose grades are borderline. It is the responsibility of 

each student to sign the attendance sheet. Falsification of the attendance sheet will be treated as a 

violation of the honor code. 

It is your responsibility to make sure that I receive all of your assignments. 

The Honor Code is, as always, in effect for this course. 

All academic work in this course, including homework, quizzes, and exams, is to be your own work, 

unless otherwise speci~cally provided. It is your responsibility if you have any doubt to con~rm whether 

or not collaboration is permitted. 

Textbook and other reading materials: 

Required Text: Understanding Contemporary Africa (4th edition), (2007). Edited by April A. Gordon and 

Donald L. Gordon; Boulder, Colorado, and London: Lynne Rienner. This is the primary text for the course. 

It is available at Student Store. 

Additional readings will be available on blackboard. 

Class Schedule 

Week Dates 

Aug. 24 

Aug. 26- 

Sep. 2 

1&2 

Sep. 7 

Class Topic/Activities 

Course Introduction 

Looking at Africa 
o African Overview: 

preconceptions & 

myths. 

o Geography of Africa 

MAP QUIZ 

Objective 

-Introduce the course. 

-We will discuss some 
preconceptions and 

stereotypes/myths 

about Africa. 

Readings-Read 

before scheduled 

-This section is 
designed to introduce 

you to the continent of 

Africa. 

-We will examine some 
features of the physical 

& human geography of 

the continent of Africa. 

day 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapters 1 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapter 2 



3&4 

5&6 

Sep. 7-16 

Sep. i9-30 

Historical Context 

o Pre-colonial Africa 

o ColonialExperience& 

Independence 

o Independence 

o African Nationalism 

-We will learn about 
pre-colonial Africa. 

-we will address the 

different societies that 

flourished on the 

continent. 

-examine the economic 

activities of these 

societies. 

-Consider some of 
Africa’s pre-colonial 

kingdoms. 

-This section explores 

one of the most 
important eras in the 

history of the 

continent. 

-You should 

understand which of 
the European powers 

engaged in colonialism, 

which territories these 
nation claimed, why 

they colonized Africa, 

the different ways they 

administered the 
colonies, the impact 

that colonialism has 
had on the people of 

Africa, & why 

colonialism ended. 

-Examine the role of 

Pan-Africanism in 
Africa’s independence 

-Examine some of the 
political problems that 

African nations have 

faced since 
independence. 

-Examine how African 
nationalism developed. 

-What was its role in 

the achievement of 
African independence 

Gordon & 

Gordon 

(eds.)(2007): 
Chapter 3 

Gordon & 

Gordon 

(eds.)(2007): 
Chapter 4 



Sep. 30 

7 Oct. 3-7 

8, 9 
&10 

11 

12 & 

13 

14 

Oct. 10, 

14, 17, 24- 
28 

Oct.31- 

Nov.4 

Oct. 3:1 

Nov.7-18 

Nov. :18 

Nov.21,23, 

28 

FIRST QUIZ and African 
News Journal Due 

Language & Society: The Case 

for Kenya 
o Language in pre- 

colonial, colonial, 
&post-colonial Kenya 

The Triple Heritage of Religion 
o Traditional African 

Religion 

o Christianity 

o Islam 

Family and Kinship in Africa 
o The Roleoffamily 

o Traditional Education 

African News Journal Due 

Economies of Africa 

o Pre-colonial and 

colonial economies 

Postcolonial 
development strategies 

Current issues 

SECOND QUIZ 

Women & Development 
o Women in pre-colonial 

Africa 
o The colonial legacy 

The Post-independence 

period 

-Examine language 

experience before, 

during, & after 

colonialism. 

-Look at the colonialist 
imposition of their 

language on the 

Kenyans especially 

children. 

-Examine some of the 
African Religious 

traditions. 
-Look at the impact 

that Christianity & 

Islam have had on the 

continent. 

-Examine the role of 
the family in Africa 

-Look at the traditional 

education. 

-Examine impact of 

colonialism on the pre- 

colonial economies of 

Africa 
-Examine why initial 

development efforts 

failed in Africa. 

-Look at the current 

issues that are 
affecting African 

economies. 

-Examine the role of 
women in pre-colonial. 

-Examine how colonial 
legacy affected the role 

of women 
-Discuss dependency & 

inequality of women in 

the economy & politics 

in post-independence 

era. 

¯ Thiong’o 

(1986, p.10- 

20). 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapter 11 

¯ Kenyatta 

(1965, p. 95- 

107) 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapter 5 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapter 10 



15 

16 

Nov.30- 

Dec. 2 

Nov. 30 
Dec.5-10 

Dec. 10 

African International Relations 

o The Dependence- 

Decolonization debate 
o African Foreign policies 

~ Pan-Africanism &. OAU 

African News Journal Due 

Review & Examination 

FINAL EXAM, 8.00 AM 

-Look at dependence- 

decolonization debate. 

- Examine African 
foreign policies 

Gordon & 

Gordon 

(eds.)(2007): 
chapter 6 

Review & Examination ALL CLASS READINGS 



University of North Carolina, Chapel Hill 

College of Arts and Sciences 

Department of Afro-American and African Studies 

Course: Swahili 401: Elementary Swahili 1 _Section 001 

Credit: 3 hours 

Class Schedule: 11:00-11:,50 AM MWF 

Bldg: 0204 Murphey 

Instructor: Dr. Esther Mukewa Lisanza 

Office: Smith Building 03 

Office Hours: Thursday 10.00-11.00am 

E-mail: lisanza@email.unc.edu 

Course Description 

This course is the first part of elementary Swahili. This course introduces you to the 

basic components of standard Swahili. The course is therefore specifically designed to 

help students who have no knowledge of Swahili to begin carrying out basic 

conversations in Swahili about themselves, their world, their friends and Swahili land. 

Hence, the language of communication in the classroom will be Swahili only. Whereas 

the course has a special place for structural aspects of the language, emphasis is 

particularly placed on the four language skills namely, speaking, writing, reading and 

listening. 

Course Objectives 

¯ To enable students to develop communicative skills in Swahili through listening, 

speaking, reading, and writing. 

¯ To introduce students to Swahili structure and vocabulary. 

¯ To help students start understanding the culture of Swahili/African. 

Course Materials 

1. Required Textbook: Senkoro, F.E.M.K (2003). Tuseme Kiswahili. Madison" NARLC 

Press. 

:~. Supplemental Text: Awde, N. (2000). Swahili-Enqlish- Enqlish -Swahili Practical 

Dictionary. New York: Hippocrene Books 

Web Materials 

1. Swa hili-English I nternet Dictiona ry - http://ka m usiproject.org 

2. Media- www.africa.u~;a.edu/Kiswahili/doe/shukrani.html 

3. Grammar- http://mwanasimba.online.fr/E index.html 

Course Requirements 

1. Students are REQUIRED to attend all sessions 

2. Assigned readings must be done on time 

3. All assignments must be turned in on time 



Assignments and Homework 

1. You will have weekly assignments totaling eight in the semester. The exercises 

will be on short comprehensions, writing and grammar based on topics that we 

will have covered in class. 

2. There will be a two-page paper on any Swahili topic. This paper will be handed in 

on the last day of class. 

3. An oral exam both at midterm and at the end of the semester; guidelines will be 

provided. 

4. Awritten midterm exam and a final written exam. 

5. The course will have four quizzes. 

Swahili Language Table 

Everyone is expected to attend Swahili language table once a week. This is a time when 

you can interact with other Swahili learners and speakers and have the opportunity to 

practice your Swahili. The time and place will be arranged after classes have started. 

Grading System 

Homework 20% 

Quizzes 20% 
Class participation and attendance 10% 

Midterm (oral 5% and Written 15%) 20% 

Final Exam (oral 5%and Written 15%) 20% 
Term Paper 10% 

GRADING SCALE 

The general university grading policy will be followed in awarding grades 

A 93-100 C 76-73 
A- 90-92 C- 72- 70 
B+ 89-87 D+ 69-67 
B 86-83 D 66-63 
B- 82-80 D- 62-60 
C+ 79-77 F 0- 59 

The Honor Code is, as always, in effect for this course. 

All academic work in this course, including homework, quizzes, and exams, is to be your own 
work, unless otherwise specifically provided. It is your responsibility if you have any doubt to 
confirm whether or not collaboration is permitted. 



WEEKLY SCHEDULE 

Date 

Week 1-2:8/23-26 

NOTICE 

8/29-9/2 

Topic and Role Play Activities 

General Introduction 

Maamkio na kujitambulisha 
(Greetings and Introduction) 

l. You meet your friend on the 

way to class. Greet him or 

her. 

2. You meet your teacher on 

the way to the library. Greet 

him or her. 

3. You are the teacher, and one 
of your students meets you 

and greets you. Respond to 

his or her greetings and greet 

him/her as well. 
4. It is your first day in class, 

greet one of your classmates 

and find out what his/her 

name is. 

Reading: 

Salamu katika nyakati tofauti 
(Greetings at different times of the day 
and periods of time) 
1.      You meet your friend in the 
morning on the way to class. Greet him 
or her. 
2.      You meet your teacher in the 
afternoon on your way to lunch. Greet 
him or her. 
3. You meet a former classmate after 
many days. Greet him/her. 

Reading: 
Grammar drill: 

In class 
Go over the syllabus. 

Introduce the course and 
state expectations 

clearly. 

Get to know each other 

and find out what the 
students plan to use 

their knowledge of 

Kiswahili for. 

Find out what other 
languages they have 

learned. 

The instructor 

demonstrates. 
Students perform the 

role plays. 



Week 3: 9/7-9 

NOTICE 

Week 4 : 9/12-16 

NOTICE 

o:o Assignment #1 due on Wed. 

9/7 

Kujitambulisha na Kumtambulisha 
mtu mwingine (Introducing oneself 
and somebody else 

1. It is your first day in class, 

introduce yourself to the 

class. 

2. You are meeting your Swahili 

teacher for the first time. Tell 
her/him about yourself. 

Remember greet her/him, to 

tell her/him your name, 

where you come from, 

where you live, where you go 

to school etc. 

3. Tell us about your friend. 

4. Tell us about your mom or 

dad. 
Reading: 
Grammar drill: 
Writing: 

¯ Write a post card to a pen 

pal in Kenya, introducing 

yourself to him/her. 

o:o Quiz #1 

Familia 
1. 

(Family) 
You are visiting a friend’s 

grandmother in Kenya; tell 

her about your family. 

Ask your classmate 4-5 

questions, to know about 

his/her family. 

Numbers 1-10: The number 

song 

Reading: 
Grammar drill: 
Writing: 

¯ Write a short essay about 

your family. About half a 

page. 

o:o Assignment #2 Due on Mon. 

The instructor 

demonstrates. 
Students perform the 

role play. 

-Instructor demonstrate how to talk 
about one’s family 
- Students perform the role play. 

-Play with numbers 



9/19 

Week 5:9/19-23 

NOTICE 

Week 6:9/26-30 

NOTICE 

Week 7:10/3-7 

Watu, utaifa, na umri (People, 

nationalities and age) 

1. Aguest knocks in your 

house, invite them in and 
find out about their trip. 

2. Someone is interested in 

house sitting for you, ask 

this person three or four 

questions that will help you 

know this person better. 

Remember to ask them their 

name, about their 
nationality, age, the 

languages they speak. 
Numbers: 11-100 
Reading: 
Grammar drill: 
Writing: 

¯ Writea short essay about 

yourself, the languages that 

you speak, what you study, 

and any other information 

you would like us to know 

about yourself. 

o:o Assignment #3 Due on Mon. 

9/26 

Saa na tarehe (Time and dates) 

1. Tell us what time is your 

Swahili class. 

2. Tell us what day is your 

Swahili class. 

3. Tell us which month/year it 

is. 

4. Tell us when your birthday is. 

Numbers: 100-1000 
Reading: 

Grammar drill: 

Writing: 

o:o Quiz #2 

Nguo na rangi (Clothing and 

Colors) 

The instructor 

demonstrates. 
Students perform the 

role play. 



NOTICE 

Week 8:10/10-14 

NOTICE 

Week 9:10/17-19 

1. You are attending a party on 

Saturday; tell us what you 

will wear. Remember to 
include the colors of your 

clothes. 

2. You have lost your little 

brother/sister in a mall; 

describe how he/she is 
wearing to the police. 

3. Cultural: Khanga in E. Africa 
Reading: 
Grammar drill: 
Writing: 

o:o Assignment# 4 Due on Mon. 

10110 

Hali ya Hewa na Majira (Weather 

and Seasons) 
1. How is the weather today? 

2. You are weatherperson; give 

us a brief report of how the 

weather will be tomorrow. 

3. What will you put on 

tomorrow? Put into 

consideration tomorrow’s 

weather. 

4. What will you do tomorrow? 

Put into consideration 

tomorrow’s weather. 

5. What do you like doing 

during different seasons? 
Reading: 
Grammar drill: 
Writing: 

MIDTERM 

Vyakula na Vinywaji (Foods and 

Drinks) 

1. What foods, fruits, 

vegetables, and drinks do 

you like? 

2. What foods, fruits, 

vegetables, and drinks 

don’t you like? 

3. Order food and a drink 

from a restaurant. 

The instructor 

demonstrates. 
Students perform the 

role play. 



NOTICE 

Week 10:10/24-28 

NOTICE 

Week 11:10/31-11/4 

NOTICE 

Week 12:11/7-11 

NOTICE 

Week 13:11/14-18 

Reading: 
Grammar drill: 
Writing: 

o:o Assignment #5 Due on Mon. 

10/24 

Kununua na Kuuza (Buying and 

Selling) 

1. Identify food items and 

clothes. 
2. Assume you are in an open 

market in Kenya, bargain for 

an item. 
Reading: 
Grammar drill: 
Writing: 

o:o Assignment #6 Due on Mon. 

Afya (Health) 
1. Identify body parts 

2. Going to see a doctor 
Reading: 
Grammar drill: 
Writing: 

Quiz #3 

Usafiri (Transportation) 

1. How do you go to school, 

work, church, etc 
2. Matatu in Kenya. 

Reading: 
Grammar drill: 
Writing: 

o:o Assignment# 7 Due on Mon. 

ll/14 

Makazi (Housing) 
1. Describe your apartment. 

Remember to tell us what 
you have in each room. 

2. You are looking for an 

apartment, call the building 

manager, and ask four or five 

questions about the 

apartment that he or she 

-Instructor demonstrates how to 
describe one’s apartment. 
-Ask students different questions 
about their apartments or houses 



NOTICE 

Week 14:11/21-28 

NOTICE 

Week 15-16:11/28-12/7 

advertised. 

3. Describe your classroom. Be 

as detailed as you can. 

4. Your friend wants to sublet 

his/her apartment to you. 

Find out everything you want 

to know about this 
apartment. Your classmate 

will play the role of your 

friend. 

5. Where is your apartment or 

house? 
Reading: 
Grammar drill: 
Writing: 

¯ Write an essay describing 

your house or apartment. Be 

as detailed as possible. Tell 

us what is inside each room 

in the house or apartment. 

o:o Assignment #8 Due on Mon. 

II1~I 

Starehe (Leisure Activities) 
1. What do you do for leisure? 

2. What do people do for 

leisure in East Africa?- 
Kunywa chai and Kahawa 

Tungu in Mombasa, Kenya. 
Reading: 
Grammar drill: 
Writing: 

¯ Write an essay describing 

what you do for leisure. 

o:o Quiz #4 

Conclusion and Oral Exam 
¯ Writing: Draft of your term 

paper due after thanksgiving 

break. 

Week 17:12/9 @12:00PM FINAL EXAM 

Important Dates 
Sept. 5th- Labor Day - No class 



Oct. 14th, Friday- MIDTERM 
Nov. 24th-25th- Thanksgiving Break- No class 
Dec. 9th, Friday @12.00pm- FINAL EXAM 



University of North Carolina, Chapel Hill 
College of Arts and Sciences 
Department of Afro-Alneriean and African Studies 

Course: Swahili 4o1: Elementary Swahili 1_ Section 002 
Credit: 3 hours 
Class Schedule: 1:00-1:50 PM MWF 

Bldg: 0038 Graham Memorial 
Instructor: Dr. Esther Mukewa Lisanza 

Office: Smith Building 03 

Office Hours: Thursday 10.O0-11.00am 

E-mail: lisanza@email.unc.edu 

Course Description 
This course is the first part of elementary Swahili. This course introduces you to the 

basic components of standard Swahili. The course is therefore specifically designed to 

help students who have no knowledge of Swahili to begin carrying out basic 

conversations in Swahili about themselves, their world, their friends and Swahili land. 
Hence, the language of communication in the classroom will be Swahili only. Whereas 

the course has a special place for structural aspects of the language, emphasis is 

particularly placed on the four language skills namely, speaking, writing, reading and 

listening. 

Course Objectives 

¯ To enable students to develop communicative skills in Swahili through listening, 

speaking, reading, and writing. 

¯ To introduce students to Swahili structure and vocabulary. 

¯ To help students start understanding the culture of Swahili/African. 

Course Materials 

1. Required Textbook: Senkoro, F.E.M.K (2003). Tuseme Kiswahili. Madison: NARLC 

Press. 

2. Supplemental Text: Awde, N. (2000). Swahili-English- English -Swahili Practical 

Dictionary. New York: Hippocrene Books 

Web Materials 
1. Swahili-English I nternet Dictiona ry - http://kam usiproject.org 

2. Media- www.africa.uga.edu/Kiswahili/doe/shukrani.html 

3. Grammar- http://mwanasimba.online.fr/E index.html 

Course Requirements 

1. Students are REQUIRED to attend all sessions 

2. Assigned readings must be done on time 

3. All assignments must be turned in on time 



Assignments and Homework 

1. You will have weekly assignments totaling eight in the semester. The exercises 

will be on short comprehensions, writing and grammar based on topics that we 

will have covered in class. 

2. There will be a one-page paper on any Swahili topic. This paper will be handed in 

on the last day of class. 

3. An oral exam both at midterm and at the end of the semester; guidelines will be 

provided. 

4. Awritten midterm exam and a final written exam. 

5. The course will have four quizzes. 

Swahili Language Table 

Everyone is expected to attend Swahili language table once a week. This is a time when 

you can interact with other Swahili learners and speakers and have the opportunity to 

practice your Swahili. The time and place will be arranged after classes have started. 

Grading System 

Homework 20% 

Quizzes 20% 
Class participation and attendance 10% 

Midterm (oral 5% and Written 15%) 20% 

Final Exam (oral 5%and Written 15%) 20% 
Term Paper 10% 

GRADING SCALE 

The general university grading policy will be followed in awarding grades 

A 93-100 C 76-73 
A- 90-92 C- 72- 70 
B+ 89-87 D+ 69-67 
B 86-83 D 66-63 
B- 82-80 D- 62-60 
C+ 79-77 F 0- 59 

The Honor Code is, as always, in effect for this course. 

All academic work in this course, including homework, quizzes, and exams, is to be your own 
work, unless otherwise specifically provided. It is your responsibility if you have any doubt to 
confirm whether or not collaboration is permitted. 



WEEKLY SCHEDULE 

Date 

Week 1-2:8/23-26 

NOTICE 

8/29-9/2 

Topic and Role Play Activities 

General Introduction 

Maamkio na kujitambulisha 
(Greetings and Introduction) 

l. You meet your friend on the 

way to class. Greet him or 

her. 

2. You meet your teacher on 

the way to the library. Greet 

him or her. 

3. You are the teacher, and one 
of your students meets you 

and greets you. Respond to 

his or her greetings and greet 

them as well. 

4. It is your first day in class, 

greet one of your classmates 

and find out what their name 

is. 
Reading: 

Salamu katika nyakati tofauti 
(Greetings at different times of the day 
and periods of time) 
1.      You meet your friend in the 
morning on the way to class. Greet him 
or her. 
2.      You meet your teacher in the 
afternoon on your way to lunch. Greet 
him or her. 
3. You meet a former classmate after 
many days. Greet him/her. 

Reading: 
Grammar drill: 

In class 
Go over the syllabus. 

Introduce the course and 
state expectations 

clearly. 

Get to know each other 

and find out what the 
students plan to use 

their knowledge of 

Kiswahili for. 

Find out what other 
languages they have 

learned. 

The instructor 

demonstrates. 
Students perform the 

role plays. 



Week 3: 9/7-9 

NOTICE 

Week 4 : 9/12-16 

NOTICE 

o:o Assignment #1 due on Wed. 

9/7 

Kujitambulisha na Kumtambulisha 
mtu mwingine (Introducing oneself 
and somebody else 

1. It is your first day in class, 

introduce yourself to the 

class. 

2. You are meeting your Swahili 

teacher for the first time. Tell 
her/him about yourself. 

Remember greet her/him, to 

tell her/him your name, 

where you come from, 

where you live, where you go 

to school etc. 

3. Tell us about your friend. 

4. Tell us about your mom or 

dad. 
Reading: 
Grammar drill: 
Writing: 

¯ Write a post card to a pen 

pal in Kenya, introducing 

yourself to him/her. 

o:o Quiz #1 

Familia 
1. 

(Family) 
You are visiting a friend’s 

grandmother in Kenya; tell 

her about your family. 

Ask your classmate 4-5 

questions, to know about 

his/her family. 

Numbers 1-10: The number 

song 

Reading: 
Grammar drill: 
Writing: 

¯ Write a short essay about 

your family. About half a 

page. 

o:o Assignment #2 Due on Mon. 

The instructor 

demonstrates. 
Students perform the 

role play. 

-Instructor demonstrate how to talk 
about one’s family 
- Students perform the role play. 

-Play with numbers 



9/19 

Week 5:9/19-23 

NOTICE 

Week 6:9/26-30 

NOTICE 

Week 7:10/3-7 

Watu, utaifa, na umri (People, 

nationalities and age) 

1. Aguest knocks in your 

house, invite them in and 
find out about their trip. 

2. Someone is interested in 

house sitting for you, ask this 

person three or four 

questions that will help you 

know this person better. 

Remember to ask them their 

name, about their 
nationality, age, and the 

languages they speak. 
Numbers: 11-100 
Reading: 
Grammar drill: 
Writing: 

¯ Writea short essay about 

yourself, the languages that 

you speak, what you study, 

and any other information 

you would like us to know 

about yourself. 

o:o Assignment #3 Due on Mon. 

9/26 

Saa na tarehe (Time and dates) 

1. Tell us what time is your 

Swahili class. 

2. Tell us what day is your 

Swahili class. 
3. Tell us which month/year it 

is. 
4. Tell us when your birthday is. 

Numbers: 100-1000 
Reading: 
Grammar drill: 
Writing: 

o:o Quiz #2 

Nguo na rangi (Clothing and 

The instructor 

demonstrates. 
Students perform the 

role play. 



NOTICE 

Week 8:10/10-14 

NOTICE 

Week 9:10/17-19 

Colors) 

1. You are attending a party on 

Saturday; tell us what you 

will wear. Remember to 
include the colors of your 

clothes. 

2. You have lost your little 

brother/sister in a mall; 

describe how he/she is 
wearing to the police. 

3. Cultural: Khanga in E. Africa 
Reading: 
Grammar drill: 
Writing: 

o:o Assignment# 4 Due on Mon. 

10110 

Hali ya Hewa na Majira (Weather 

and Seasons) 
1. How is the weather today? 

2. You are weatherperson; give 

us a brief report of how the 

weather will be tomorrow. 
3. What will you put on 

tomorrow? Put into 

consideration tomorrow’s 

weather. 

4. What will you do tomorrow? 

Put into consideration 

tomorrow’s weather. 

5. What do you like doing 

during different seasons? 
Reading: 
Grammar drill: 
Writing: 

MIDTERM 

Vyakula na Vinywaji (Foods and 

Drinks) 

1. What foods, fruits, 

vegetables, and drinks do 

you like? 

2. What foods, fruits, 

vegetables, and drinks 

don’t you like? 

The instructor 

demonstrates. 
Students perform the 

role play. 



NOTICE 

Week 10:10/24-28 

NOTICE 

Week 11:10/31-11/4 

NOTICE 

Week 12:11/7-11 

NOTICE 

Week 13:11/14-18 

3. Order food and a drink 

from a restaurant. 
Reading: 
Grammar drill: 
Writing: 

o:o Assignment #5 Due on Mon. 

10/24 

Kununua na Kuuza (Buying and 

Selling) 

1. Identify food items and 

clothes. 
2. Assume you are in an open 

market in Kenya, bargain for 

an item. 
Reading: 
Grammar drill: 
Writing: 

o:o Assignment #6 Due on Mon. 

Afya (Health) 
1. Identify body parts 

2. Going to see a doctor 
Reading: 
Grammar drill: 
Writing: 

o:o Quiz #3 

Usafiri (Transportation) 
1. How do you go to school, 

work, church, etc. 
2. Matatu in Kenya. 

Reading: 
Grammar drill: 
Writing: 

o:o Assignment# 7 Due on Mon. 

ll/14 

Makazi (Housing) 
1. Describe your apartment. 

Remember to tell us what 
you have in each room. 

2. You are looking for an 

apartment, call the building 

manager, and ask four or five 

-Instructor demonstrates how to 
describe one’s apartment. 
-Ask students different questions 
about their apartments or houses 



NOTICE 

Week 14:11/21-28 

NOTICE 

Week 15-16:11/28-12/7 

questions about the 

apartment that he or she 

advertised. 

3. Describe your classroom. Be 

as detailed as you can. 

4. Your friend wants to sublet 

his/her apartment to you. 

Find out everything you want 

to know about this 
apartment. Your classmate 

will play the role of your 

friend. 

5. Where is your apartment or 

house? 
Reading: 
Grammar drill: 
Writing: 

¯ Write an essay describing 

your house or apartment. Be 

as detailed as possible. Tell 

us what is inside each room 

in the house or apartment. 

o:o Assignment #8 Due on Mon. 

11121 

Starehe (Leisure Activities) 
1. What do you do for leisure? 

2. What do people do for 

leisure in East Africa?- 
Kunywa chai and Kahawa 

Tungu in Mombasa, Kenya. 
Reading: 
Grammar drill: 
Writing: 

¯ Write an essay describing 

what you do for leisure. 

o:o Quiz #4 

Conclusion and Oral Exam 
¯ Writing: Draft of your term 

paper due after thanksgiving 

break. 

Week 17:12/16 @12:00PM FINAL EXAM 



Important Dates 
Sept. 5th- Labor Day - No class 
Oct. 14th, Friday- MIDTERM 
Nov. 24th-25th- Thanksgiving Break- No class 
Dec. 16th, Friday @12.00pm- FINAL EXAM 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc.edu> 

Tuesday, August 23,2011 3:01 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Aug. 23,2011 

08231 l_Information for Employees.pdf 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Tuesday, August 23, 2011 12:59 PM 

To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Aug. 23, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled ~’HR Employee Information" within your department(s), 

Full text of all art[des [n the weekly digest [s available [n the attachments and at http:llhr.unc.edu[news- 

events/items. 

Upcoming Dates & Deadlines 

Aug. 30: Tuition waiver form submission deadline for fall semester 

Aug° 31: Benefits Services workshop = A [3aby! What do I do? 

Sept. 2: HR Facilitator of the Year nominations due (deadline extended) 

Sept. 5: Labor Day holiday 

Sept° 6: ESMMWL class begins 

Evening Activities-Safety/Security Considerations (Click here} 

This reminder is for faculty, staff, and students who attend classes and other campus and community activities at night, or work 

None in campus buildings after regular business hours. 

Learning Opportunities - Upcoming Training & Talent Development Classes Available (For more information: 

http://www.training.unc.edu} 
The Office of Human Resources offers a variety of classes each month that are available from the course cata[ogo These learning 

opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in September. 

Reminder: Fall SMMWL Classes Begin Next Month (Contact: DG Eide) 

Are you ready to meet a healthy, new YOU? Eat Smart, Move More, Weigh Less (ESMMWL) is a weight-management program 

through the NC Cooperative Extension Service and the NC Division of Public Health partnership, funded by the NC State Health 

Plan, which uses strategic lessons to inform, empower, and motivate participants as they make choices about eating and 

physical activity. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534, d 19c27 ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29719714 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29719714-32361534, dl 9c27ea4325 cffb39a9456d99719bcb(~listserv.unc, edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, August 23, 2011 

Aug. 30: Tuition waiver form submission deadline for fall semester 
Aug. 31: Benefits Services workshop - A Baby! What do I do? 
Sept. 2: HR Facilitator of the Year nominations due (deadline extended) 
Sept. 5" Labor Day holiday 
Sept. 6: ESMMWL class begins 

Evening Activities- Safety/Security Considerations 

FROM: Chief Jeff McO’acken~ Chai~’~ Campus Secu~’ity Committee 

This reminder is for faculty, staff, and students who attend classes and other 
campus and community activities at night, or work alone in campus buildings after 
regular business hours. 

See Something? Say Something! Emergency Call Boxes are located across 
campus on black poles with blue lights on top. University police respond to 
the call box location as soon as the call box is activated, even if you do not 
speak. Visit the University’s Public Safety website for more information. In 
an emergency or if you notice anything suspicious, notify University Police 
by using a call box or by telephoning 962- 8100 (routine calls) or 911 
(emergency calls). 

Lock Your Doors! Secure doors to rooms, residences, and offices when you 
are occupying them and also when you’re leaving - even if it’s just for a 
short time. 

SafeWalk provides a male- female pair of DPS- trained student walkers to 
accompany students at night between any on- campus locations, including 
Granville and most Greek housing, as well as select off- campus locations. 
SafeWalk operates Sunday- Thursday; 11 p.m. to 3 a.m. Call 91 9- 962- SAFE 
(7233) or submit a ticket online. 

RaveGuardian is a free service that allows registrants to activate a virtual 
escort with their cell phones when crossing campus after dark. Register for 
the service online and access other safety features. 

Now UNC Mobile and Rave are offering Smart911, a free opt- in system 
through which UNC community members can register their phones and 



create personalized profiles by adding a photo, local address, relevant 
medical conditions and other information. Smart911 protects your 
information and ensures it gets only to the people who need it and only 
when they need it (your profile is only visible when you call 911). For more 
information on how to register your cell phone free with the Smart911 
system. 

When walking at night, plan the route in advance so you can stay in well- lit 
areas; stay alert to your surroundings at all times; and never walk alone. Tell 
someone where you are going and when you expect to return. 

In the late afternoon or at night, use fare- free Chapel Hill Transit services. 
The "U" and "RU" routes circle campus in both directions between 7 a.m. 
and 8 p.m. on weekdays. Visit Nextbus to see when the next bus will arrive 
and reduce your outside wait time. Safe Ride Routes are also offered to 
serve parts of campus, Chapel Hill, and Carrboro. For more information visit 
the Chapel Hill Transit website. 

The P2P Express service runs a fixed route every 1 5 minutes from 7 p.m. to 
3 a.m. seven days a week when the dormitories are open during the 
academic semesters. Riders must show a UNC OneCard or University ID to 
board. Click here for an Express map and more information on all P2P 
services (including a Law School shuttle, Student Health Service/UNC 
Hospitals’ Emergency Room transportation, a Library SafeRide Shuttle and 
Sunday service to the PR Lot). 

P2P also transports students to open campus buildings as well as providing 
rides for students, faculty and staff to campus parking lots between dusk 
and dawn, seven days a week, excluding University holidays. To arrange a 
ride, call 962- 7867 (TDD 962- 71 42 for hearing impaired only). 

Learning Opportunities - Upcoming Training & Talent Development 
Classes Available 

FROM: Verita Murill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources offers a variety of classes each month that are 
available from the course catalog. These learning opportunities are free and open 
to faculty and staff. Please see the attached flyer for available classes in 
September. 

To register on- line, please visit the Training & Development website or contact 
Training & Development at 962- 2550 for more information. 



Reminder: Fall SMMWL Classes Begin Next Month 

FROM: Ashley Nicklis, Benefits Services 

O~ice of H~m~n Resources 

Are you ready to meet a healthy, new YOU? Eat Smart, Move More, Weigh Less 
(ESMMWL) is a weight- management program through the NC Cooperative 
Extension Service and the NC Division of Public Health partnership, funded by the 
NC State Health Plan, which uses strategic lessons to inform, empower, and 
motivate participants as they make choices about eating and physical activity. 

Due to demand, additional ESMMWL classes will be offered this fall, with a new 
series beginning Sept. 6 and concluding Dec. 13 at the Bioinformatics Building 
(130 Mason Farm Rd). 

For more information contact DG Eide. 



Se 

O 

oc::~ o ~: 104 Airport Drive, 1402 

}ate: Tuesday, Sept. 6 

~e: 8:30a.m. to 12:30 p.m. 

~04 Airport DHve, ~500-A 

Wednesday, Sept. 7 

~e 8:30a.m. to~2:30 

c, ca o~ ~04AirportDr[ve,~500-A 

)a~, Thursdays, Sept. S& ~5 

~e 8:30a.m. to~2:30 

~a ~,:Tuesday & Wednesday, Sept. ~3 & ~4 

~e: 8:30a.m. to~2:30 

104 Airport Driw~, 

}ae: Tuesday, Sept, 13 

~ e: 9:00a.m. to12:00 

c, ca o~ ~04A[rportDr[ve,~500-C 

Thursday, Sept. 15 

8:30 a.m. to 12:00 p.m. 

104 Airport Drive, 

£~te: Monday, Sept, 19 

;~e: 9:00a.m. to 12:00 p.m. 

ing 

104 A~rport Dr~ve, ~500-A 

}a~~ Wednesday~Sept. 21 
~r~e 8:30a.m. to12:30 p.m. 

104 Airport Drive, 1500-C 

Wednesday~ 5epL 2~ 
8:30 a,m. to 12:30 p.m. 

oca o~ ~04A[rportDHve, 1500-A 

Thursdays, Sept. 22 & 29 
8:30 a.m. to 12:30 p,m. 

ocaox 104 Airport Drive, 1500~C 

Thursday, Sept 22 

9:00 a~m~ to 10:50 a.m. 

104 Airport Drive, 1500-C 

}a(~ Tuesday~SepL 2~ 
9:00 a.m. to 12:00 p.m 

104 A~rport Drive, 1500-C 

}aP: Wednsday, SepL 28 
~e: 9:00a.m. to 11:30 p.m 

oca o~ 104A[rportDdve,~500-A 

~ac Wednesday, Sept. 28 

8:30 a.m. to ~ 2:30 

oc::t o : 104 Airport Drive, 1500-A 

Friday, Sept. 30 
8:30 a.m. to 12:30 p.m. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Perry Hall <hallpa@email.unc.edu> 

Tuesday, August 23,2011 4:05 PM 

Gore, Travis <stgore@email.unc.edu> 
Course adds 

Fall Term Course Adds 102 and 259.pdf 

Travis 

Please add these students (attached pdf) to my 102 and 259 classes. 

Prof. Hall 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, August 24, 2011 9:59 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Julius’ class 

Thanks[ 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Wednesday, August 24, 2011 9:54 AM 
To: Buell, Agatha 
Subject: RE: Julius’ class 

Here ya go! 

AFRI 521 - East African Society and Environment 
We 3:00PM - 5:50PM 
Murray Hall - Rm G205 

Class Capacity 30 
Enrollment total 8 
Available Seats 22 

From: Buell, Agatha 
Sent: Wednesday, August 24, 2011 9:11 AM 
To: Gore, Travis 
Subject: Julius’ class 

Hi Travis, 
Can you please email me the #, Title, time, and location of Julius’ class today? I would also like to know how many seats 
there are. Finally, can you please print out a list of enrolled students for me? I will come by to pick up (as early at 10:30) 

- I will also need syllabi - please leave them all in my mailbox. I am going to Julius’ class today, since no one else is 

available. 

Thanks! 
Agatha 



Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, August 24, 2011 1:41 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2105128 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, August 24, 2011 1:41 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2105128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i!www.~mc.edular- 
bir~iwebsubimdex.      -check 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Wednesday, August 24, 2011 3:10 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Last Friday BBQ This Friday (8/26) from 11:30-1:30ish 

Dear Friends of OASIS, 

Welcome back to old and new! We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this 
Friday (8/26) from 11:30-1:30ish and will be held between Howell Hall and Davie (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. The good 
folks from ITS security will be on hand to answer any and every computer security question you have been wanting to 
ask, but just have not had the chance to. 

We hope to see many of you there. Please feel free to pass this onto others in your departments. 

N Jeff 

Jeff VanDrimmelen MA, CMBA 
Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 
University Of North Carolina at Chapel Hill 
CB 3056, 07 Howell Hall 
Chapel Hill, NC 27599-3056 
919.724.4556 (Direct Line) 

Check my calendar and chat with me - 

Create your own free webspace here at UNC at ~webouncoedu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 
please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, August 24, 2011 4:23 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2109128 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: FERPA has been verified and access to Faculty Center has been granted. 

Thank you 
Julie Davis 
CC Security 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/iwwwamc.edt~iaro 
bin/web s~bimdex.pF?pa=4g.e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, August 24, 2011 4:23 PM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2109128 Follow-up Response 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: FERPA has been verified and access to Faculty Center has been granted. 

Thank you 

Julie Davis 
CC Security 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~:/iwwwamc.edt~iaro 
bi~iweb s~biindex.pF?pa~e=check 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, August 25,2011 11:03 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Inter-Institutional Program 

Thanks, Travis. 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http ://www. u nc.ed u/depts/afriafam 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Thursday, August 25, 2011 9:11 AM 
To: Caldwell, Kia L 
Subject: Inter-Institutional Program 

Here it is! 

http~//registrar.unc.edu/Registrati~n/Specia~Enr~~~ments/~nterinstituti~na~~r~grams/index.htm 

http://regweb.unc.edu/resources/ll_approval_form.pdf 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, August 25,2011 12:00 PM 

Gore, Travis <stgore@email.unc.edu> 

20110825115941599.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.25.2011 11:59:41 (-0400) 

Queries to: scanner@unc.edu 



1 
Changing Our 

Mind About Africa 

Most of us who are Americans kalow little about Africa. We might have 
studied Africa for a few weeks in school or glanced occasionally at news- 
paper headlines about Rwanda, Congo, or South Africa, but rarely have 
we actually thought seriously about Africa. Aa~d if we do want to learn 
about Africa, it is difficult to find ample and accurate information in our 
popular media such as television and newspapers. Africa and its people 
are simply a marginal part of American consciousness. 

Africa is, however, very much a part of the American subconscious. 
Ironically, even though we know little about Africa, we carry strong men- 
tal images of the continent. Once you begin to notice, you will find that 
Africa appears in the American public space quite frequently. Although it 
may not figure often in the news, it appears in advertising, movies, 
amusement parks, cartoons, and many other corners of our society. And 
although most Americans do not possess many facts about Africa, we do 
know certain general truths about the continent. We know, for example, 
that Africans live in tribes. And we ka~ow that Africa is a place of famine, 
disease, poverty, coups, and large wild animals. 

General images are useful and perhaps necessary for our collective con- 
sciousness. We can’t know everything about the world, so we have to 
lump some things into big categories that are convenient if lacking detail. 
Life is too short for most of us to become experts on more than a couple of 
subjects. Thus, these images help us to organize Africa’s place in our col- 
lective mind. A war in Congo? Ah yes, that’s more of the "African trou- 
ble" category. Elephants being used in a commercial? Yes, wouldn’t it be 
fun to have an elephant wash your car. There are lots of large animals liv- 
h~g in the wilds of Africa, aren’t there? 

If general categories are reasonably accurate, they help us navigate our 
complex world. If, however; riley are inaccurate, these categories can be 
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both dangerous and exploitative. If, for example, we are wrong about 
Africa’s supposed insignificance, we will be blindsided by political, envi- 
ronmental, or even medical events that affect how we survive. Or, if we 
think of Africa only as a place of trouble, a large zoo, or a storehouse of 
strategic minerals rather than as a place where real people live real lives, 
we will likely be willing to exploit the continent for our own purposes. 
France’s former president, Francois Mitterrand, demonstrated this possi- 
bility graphically when, speaking to his staff in the early i990s about 
Rwanda, he noted that "in some countries, genocide is not really impor- 
tant.’q Although in the short term the exploitation of Africa might help 
France or us, in the long term the planet’s society and environment will 
pay dearly for our failure to care. 

Speaking "African" 

Anyone who waists to study Africa in depth needs to learn an African 
language, because language is the major key to understanding how peo- 
pie mentally organize the world around them. Likewise, anyone who 
wants to understand Americans must examine the words Americans 
ka~ow, and use. You can begin to discover American ideas about Africa by 
tryingi:.some free association with the word Africa. Ask yourself what 
word~come to mind When you hear Africa. Note that this is not the time 
to "clean up your act" and impress yourself with your political correct- 
ness. You are searching for the words your society has given you to de- 
scribe Africa, some of which will seem positive, some negative, and some 
neutral. 

My students have helped me create lists of words that come to mind 
during such an exercise. Within a few minutes, a class frequently gener- 
ates thirty or forty words that Americans associate with Africa. Native, 
hut, warrior, shield, tribe, savage, cannibals, jungle, Pygmy, pagan, voodoo, and 
witch doctor are commonly associated with "traditional" Africa. "Tourism 
words" include safari, wild animals, elephant, lion, and pyramid. There are 
also "news words," including coup, poverty, ignorance, drought, famine, 
tragedy, and tribalism. And then there is a group of "change words" (indi- 
cating Western-induced change), such as development, foreign aid, peace- 
keeping, and missionary. Occasionally, the really honest person will come 
up with "racist words" they have heard, like spear chucker or j**ngle bunny. 

Although some American words might be positive--kinship, wisdom, or 
homeland--the overwhelming impression gained by studying American 
language about Africa seems to be that~’~frica is a~primitive place, full of 

trouble and wild animals, and in need of our help/A recent survey by a 
major American museum on popular perceptioi~of Africa found many 
widely held misconceptions such as the following: Africa is just one large 
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country; Africa is all jungle; Africans share a single culture, language, and 
religion; Africm~s live in "grass huts"; Africans mainly hunt animals for 
their subsistence; and Africa has no significant history. 

If you think you have escaped these concepts, you are either extraordi- 
narily lucky or you are easily able to fool yourself. The messages that per- 
petuate such impressions pervade American culture. They are ideas that 
have deep roots in American history as well as strong branches that en- 
twine our daily lives. In our history, white America once did not even 
consider Africans to be equal as humans! By comparison, today’s under- 
standing is positively enlightened. Yet historical misperception, igno- 
rance, stereotype, and myth still cast shadows upon our thinking. Once 
you begin to took for them, you will see inaccurate portrayals of Africa in 
which the blatant old images are reproduced in more subtle, modernized 
versions. In fact, it is a worthwhile exercise to ask yourself where the 
words listed above have come from. Home? School? Church? Friends? 
Television? Newspapers? Magazines? Movies? Books? Amusement 
parks? It is difficult to get complete and balanced views of Africa in 
everyday American life. This topic will be discussed further in Chapter 2, 
"How We Learn." 

This book investigates the histories of our inaccurate and stereotypicai 
~vords and ideas and suggests alternatives. For example, Africans are 
sometimes referred to in everyday America as "natives." You may or may 
not think that native is a negative word, but its use is a legacy of the colo- 
nial period in Africa when words were weapons employed by outsiders 
to keep Africans in their places. In the first part of the twentieth century, 
most Americans believed that Africans could be (indeed, should be) subju- 
gated because they ~vere primitives, natives. The problem is not the term 
itself, however. The first dictionary definition of native is someone who 
belongs originally to a place. Thus, "He is a native of Boston" is a neutral 
and acceptable use of the word. We also use native h~ a positive political 
way in the phrase "Native American," which implies that an "American 
Indian" has rights and connections that go beyond those belonging to the 
rest of us who are more recent immigrants. But the term "African native" 
evokes a negative connotation, whether intended or not, that is a 
holdover from its colonial meaning of "primitive," "savage," or "unen- 
lightened." It is interesting to ask why we can think of Africans as natives, 
but never the Chinese. The answer is that we have long thought of 
Africans as primitive and Chinese as civilized. Today, even when we do 
not intend to insult Africans, we have these leftover phrases and connota- 
tions that get in the way of conceiving of Africans as real people like our- 
selves. 

You can get around the "African native" and "native African" problem 
in a number of ways. For example, if you are referring to an African living 
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in a rural area, you can say "a rural African." If you mean someone who is 
an inhabitant of Africa, just say "an African." if you mean someone who 
belongs to the Kikuyu ethnic group, use the words "a Kikuyu." These 
phrases are more precise and therefore less likely to create images that 
evoke stereotypes. And, to escape even a hint of insult, you might avoid 
the use of phrases like "He is a native of Cape Town," which in most other 
contexts would be neutral but in the African context might elicit musings 
on whether you have spoken the word in the stereotypical mariner. 

The tlse and Misuse of Stereotypes 

In an ideal world, we would abandon our stereotypes about Africa and 
learn to deal with Africans as they really are. Humm~ cognition does not 
allo~v this, howevel: Everybody stereotypes. And we do it about practi- 
cally everything. The reason for this is, first of all, that we are biologically 
wired to try to make sense of reality, even when it makes no particular 
sense. Whether through science, history, literature, religion, or whatever, 
humans strive to understand and categorize what is in front of them. h~ 
fact, not trying to understand apparent reality is so extraordinary that 
B~ddt,ism, as one example, has made a philosophy out of it. Buddhism’s 
attempt to experience.the "is-ness" of reality directly, without thought, 
promises liberation from ordinary human consciousness and stfffering, 
but such salvation is sought only by a few. Most of us will continue our 
attempts to make sense of the reality in front of us. 

We also stereotype because it is virtually impossible to know every- 
thing that is going on in reality, and therefore we are bound to make our 
judgments on partial information. Like the proverbial blind men and the 
elephant, we each take our separate, limited experiences and extrapolate 
to make sense of the whole. Moreover, we often use ideas provided by 
our culture instead of investigating tl~ings for ourselves. If our culture has 
a premade picture of reality for us, we are likely to accept it. One way to 
think about this is to invert "seeing is believing," making it "believing is 
seeing." Once we "know" sometl~ng through our culture, we tend to fit 
new information into the old categories rather than change the system of " 
categorization. 

To say that we inevitably use stereotypes is really to say that we use 
mental models to think about reality. But the word "stereotype" also im- 
plies that our models are so limiting that they deform reality in ways that 
are offensive, dangerous, or ridiculous. Thus we need to strive to make 
our mental models as accurate as possible. We should, for example, study 
African art, history, literature, philosophy, politics, culture, mad the like so 
we can differentiate between Africans. We should also ask ourselves 
whether we cling to inaccurate models of Africa because they shore up 
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our self-image or allow us to do things that would be otherwise unthink- 
able. 

Below are brief discussions that explore different reasons for the persis- 
tence of our misconceptions about Africa. Later in the book there are ex- 
tended discussions of many of these topics. 

Leftover Racism and Exploitation 

During much of American history, racism and exploitation of Africa have 
been considered acceptable to a large majority of Americans. Although we 
never ruled colonies in Africa, Americans did enslave Africans and main- 
lain both a slavery system and segregation. Moreover, we profited tram 
our businesses in Africa, sent missionaries to change African culture, and 
did not protest the colonization undertaken by Europeans. This exploita- 
tion of Africa, whether direct or indirect, required thinking about Africans 
as hxferiors, h~ other words, our culture has had a lot of practice, htmdreds 
of years of it, in constructing Africa as interior. The legacy is obvious in 
the words and ideas that we call to mind when we hear the word Africa. 

Our legacy of negativity poses a question. Can we attribute a major 
portion of our modern stereotypes about Africa to the fact that we just 
haven’t gotten around to changing the myths we inherited from our racist 
and imperialist past? Perhaps we no longer need most of these myths, but 
they persist because only a few decades have passed since the end of the 
colonial period and a similarly brief period since the passage of the Amer- 
ican Civil Rights Act. A few decades in cultural history is really only a 
moment in time because cultures have momentum and are slow to 
change direction. Perhaps our myths about Africa are dying, but slowly. 

Support for this view comes from the fact that African independence 
and the civil rights movement have made it unacceptable for news re- 
porters and commentators to use the most blatantly negative of the words 
we once associated with race and with Africa. Likewise, schoolbooks are 
vastly improved in their treatment of Africa. One could argue that with 
greater sensitivity to the issue and more time, Americans will change. To 
put this idea another way, shouldn’t we give Americans the benefit of 
doubt and assume that most people do not consciously intend to exploit 
or misrepresent Africa? I believe that we should. 

Currant Racism 

I am assuming that most readers are not intentionally racist, because such 
people probably wouldn’t read this kind of book. But we have to take ac- 
count of the connection between our stereotypes about Africa and currefit 
racism in America. I do not need to argue that racism is still alive in 
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America. The most derogatory American images of Africa are so obvi- 
ously racist that they can no longer appear in public spaces, and therefore 
we must conclude that they persist because we learn them in the more 
private aspects of our lives, from family and friends, and often through 
jokes or offhand comments. Unfortunately, such private racism is difficult 
to eradicate because continuing efforts like this book can do little for 
those who would not seriously consider them. Others of us, perhaps most 
of us, are a different kind of racist, for although we truly want to believe 
that all humans are equal, we entertain undercurrents of racist doubt in 
our minds that make us susceptible to more subtle myths about Africa. It 
is this "real but unintentional" racism that concerns us here, because a 
deeper consideration of the issues can help us see Africans more clearly. 

It would be incorrect, however, to say that all or even most of the public 

stereotypes about Africa come from unintentional racism. First, each of us 
has negative stereotypes about others that are not racist. Second, not all of 
our stereotypes about Africa are negative. Inaccuracy and insensitivity are 
not necessarily racist, even when they have racist rootsand produce racist re- 
sults. This is a fine distinction to make, especially if you are a victim, but it 
seems a necessary distinction if we are to help decent, willing people to 

see Africa in new ways. 

Current Exploitation 

We also perpetuate negative myths about Africa because they help us 
maintain dominance over Africans. From our perspective in America, it is 
difficult for us to see how globally influential our country actually is. In 
simple terms, we are a superpower. To wield this kind of might and still 
think of ourselves as good people, we need powerful myths. Whereas, in 
the past, the myth of the racial inferiority of Africans was the major justi- 
fication for Western co~trol of Africans, now cultural inferiority is a more 
likely reason. Our news media, for example, are much more likely to in- 
form us about African failures than African successes. And the successes 
we do hear about tend to demonstrate that our own perspectives on real- 
ity are correct. It doesn’t take much imagination to figure out that modern 
Americans who deal with Africa--bureaucrats, aid workers, businesspeo- 
ple, missionaries, and others--might have an interest in describing Africa 
in ways that justify the importance of their own work. 

Entertainment 

If Africa were portrayed as being "just like us," it would be quite tn~- 
interesting. "Man bites dog" sells more papers than "Dog bites man." The 
word exotic describes the point; exotic portrays African culture as excit- 
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ingly different. Usually this is at the expense of African culture, an extra- 
ordinary portion of which is removed from its everyday context in a way 
that allows us to believe that the wider culture itself is wholly extraordi- 
nary. Movies and novels thrive on this sort of thing. In his book American 
Ways, Gary Althen describes an international student who was misled by 
myths about exotic America. He came to America after watching Ameri- 
can movies and expected to find a lot of women ready for sexual activity 
with him. Actually, he found them, but it took him nearly two years to fig- 
ure out that such easy women were also marginal and often disturbed 
and that more desirable women were not so readily available.2 

I will provide African examples in later chapters, but give a first illus- 
tration here. A recent issue of National Geographic included a short article 
on the gold of the current Asantehene, Otumfuo Opoku Ware It, king of 
the Asante people in Ghana.~ Ten beautiful photographs show the gold 
clothing and ornaments of the Asantehene, his court, and his relatives. 
But there is ahnost no effort to tell us how all of this fits into the life of the 
Asante or of the modern country of Ghana. Presumably, National Geo- 
graphic does not intend to portray Africans in stereotypical ways. Without 
(con)text, however, the reader might think almost anything. 

This is exoticism. Exoticism portrays only a portion of a culture and al- 
lows the imagination to use stereotypes to fill in the missing pieces. Most 
frequently, when we supply the ~r6ssing pieces, we extrapolate that other 
people are more different from us than they are similar. We can too easily 
sustah~ our myths about Africans and believe that words such as mysteri- 
ous and the darlc continent actually apply to Africa. 

Self-Definition 

Sometimes we use other people, including Africans, as a mirror. We want 
to know about them so we can know about ourselves. This very human 
activity accounts at least partially for our interest in people-watching in 
parks, sitcoms on television, movies, literature, history, and many other 
cultural phenomena. Yet this is a tricky business. For example, we know 
that people who spend a lot of time watching soap operas begin to con- 
ceive of the world as a soap opera and themselves as characters. And 
those who watch the local evening news feel that life is much more vio- 
lent and chaotic tJaan it really is. 

In the case of Africa, we might say that many of us want Africans to be 
a bit savage so we can feel more satisfied with our own lot in life. The 
Loony Toons announcer on the Cartoon Network puts it well: "Without 
nuts like these, the rest of us look crazy." Perhaps you have never thought 
of Bugs, Daffy, and Elmer as therapists, but doesn’t Africa often serve the 
same function? If we focus on ourselves without comparison to others, 
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don’t we took pretty messed up? But if we can see that others are poorer, 
less educated, or more chaotic, then it is easier to believe that we are fine 
despite our problems. To put it differently, we can’t be rich without the 
poor, developed without the underdeveloped, saved without the sinner, 
normal without the abnormal, civilized without the uncivilized, and so 
forth. Sometimes students tell me that they believe the reason they are re- 
quired to study other cultures in college is to demonstrate how good we 
have it in America. 

Our culture is especially snsceptible to this kind of thinking because of 
the way we conceive of time. Our idea of time as a continuum from the 
past to the future--rather than, for example, as a circle returning to a 
golden age of the past--is embodied in our concept of progress. For us, 
progress generally means going forward, moving on, getting over it, im- 
proving ourselves, growing up, and a whole collection of other images 
implying that the past is negative and the future is positive. Of course, if 
we believe this to be true, then we will expect reality to substantiate the 
belief. Indeed, one way we perceive African reality reveals this way of 
thinking. We see African community life as basic, but impossible to return 
to in our own communities. And tribalism is something we have gotten be- 
yond. It wouldn’t help to fi~d much of use in Africa, because that would 
c0nt~adict our understea~ding of progress. 

T~i~ same is true for the way we understand nature. Although we 
m[gfit believe abstractly in the balance of nature, or might desire that our 
lives resemble a peaceable-kingdom painting where friendly lions and 
lambs coexist, we have been more likely to see our lives in 
terms that conform to the law of the jungle. Africa can be a useful metaphor 
to help understand that jungle and our own place in it. Africa as the pro- 
totypical iungte is useful as a myth to substantiate our view of daily life as 
a jungle we escape from when we go home at night. 

Positive myths about Africa also serve Western self-definition. Those 
who are dissatisfied with modern American life might construct Africa to 
present viable alternatives. Some might search African customs for a 
more natural way to live. Some might look to Africa for a less racist cul- 
ture. Some, specifically African Americans, might be looking for their ide- 
alized personal and cultural roots. 

Stereotypes over Time 
As Europeans spread across the world from the 1400s onward, they had 
to make sense of the new peoples and places they encountered. Over 
time, and for reasons explained elsewhere in this book, Africans and 

Africa became representative of extreme "otherness." They were not the 
only representatives of difference, of course, because there were also Ab- 
origines, Native Americans, and so forth. But Africa certainly became a 
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primary symbol that Europeans and white Americans used to express dif- 

ference. Even black Americans found Africa’s difference useful at times. 
This is not all bad because, indeed, there is a great deal of difference be- 

tween African and Western cultures. Moreover, we know that humans 
tend to think symbolically, so it is natural that Africa should stand for 
something, rather than nothing, in our minds. The real problem has been 
that using Africa as a symbol of difference has meant that the continent 
has been treated as an object. As an object, Africa is described and manip- 
ulated, but Africans cannot speak for themselves or make comments on 
who we are. 

Fortunately, with each passing decade, Americans have been treating 
Africans with less prejudice. Perhaps we are in the midst of a real exit, 
however slow, from the myths of primitive Africa. Indeed, we cmmot af- 
ford such myths. Africa, by its shear size, population, resources, and 
modernization, will play an increasingly important role in the world, 
whether for good or ill, and will have to be taken seriously. Our long-term 
interest, in our shrinking world, is to understand Africa in as unbiased a 

fashion as possible. 
The point is not that an accurate and whole picture of Africa will be to- 

tally positive. Indeed, such a claim would be a continuation of our stereo- 
typing. What we should strive for is a view of Africa as a continent full of 
real people, both like us and not like us, similar and different. On the sur- 
face this seems easy: "It’s a small world after all! .... Why can’t we just get 
along? .... All we need is love! .... Just leave them alone." But these stereotyp- 
ical, facile solutions don’t automatically work in the real world. As you will 
see in the pages that follow, seeing others as fully human without desiring 
to change them into ourselves is exceedingly difficult. It may be, however, 
the only thing that will make our home--the planet~a safe place to live. 

A Word About Words 

Before we go any further, a warning is in order. As I wrote this text, I real- 

ized that some of the words I use regularly are problematic. For example, 
the word Africa is used h~correctly throughout the book, because I mean 
"Africa south of the Sahara." This is a problem that might be helped by 
replacing all occurrences of Africa with sub-Saharan Africa. However, read- 

ing would be awkward and the change would not solve the problem en- 
tirely: For example, not all sub-Saharan Africans are the subjects of the 
stereotypes discussed in this book, assuming that we consider the mil- 
lions of European Africans in South Africa, Zimbabwe, Kenya, and else- 
where to be "real" Africans. Following the example of other scholars, I 
have opted to use the convenient expression "Africa" instead of a more 
accurate term. I am assuming that readers will understand what is meant 

and will fill in missing qualifiers where needed. 



12 
Changing Our Mind About Africa 

Likewise, terms such as Westerners and Americans, ancl the pronouns we 
and our, are frequently distortions of the truth. There is, you will agree, no 
such thing as an average American, just as there is no such thing as an av- 
erage African. As I wrote this book, I found myself generalizing and per- 
haps overgeneralizing about Americans for the sake of calling attention to 
"our" stereotyping of Africans. We need to remember, however, that in 
every era there have been those Americans who did not accept the gen- 
eral view and who spoke out on behalf of Africans. 

One of the biggest difficulties with generalizing about American views 
of Africa concerns the inclusion of African-American views. The problem 
is complex because American culture is complex. Until at least the 1960s, 
for example, it was quite common for African Americans to think of 
Africans as having primitive cultures. This should not be too surprising, 
considerh~g the dominance of European culture and the fact that most 
formation about Africa was filtered through European-American eyes. 
Thus when i say that "we Americans" believed Africa to be primitive, it 
can be taken as somewhat accurate for black as well as white Americans. 

On the other hand, since before the American Revolution, African 
Americans have resisted white efforts to define black reality, and there- 
fore they cannot be said to have invented the idea of African primitive- 
~pss, even if they believed in portions of it. They were victims in much 
tt4e same way that Africans have been victims. Moreover, African Ameri- 
Cans largely rejected white Americ~ interpretations of race. Furthermore, 
there have always been African Americans who atte.mpted to teach Amer- 
ica about African achievements. Until the mid-twentieth century they 
were largely ignored, but their efforts make it more difficult to generalize 
about "Americans." 

In this book, I have usually focused on white American myths about 
Africa--because they have been the most dominant, the most negative, 
and the most in need of change. Although I have included a brief sum- 
mary of African-American perspectives in Chapter 5, I have not done the 
subject justice. Unfortunately, as far as I know, there have been no studies 
since the mid-1970s that have attempted to investigate the whole spec- 
trum of contemporary African-American attitudes toward Africa. With- 
out such studies, preferably ones undertaken by African Americans, I 
would not want to write much more thaw I have already. 

What seems most striking and most similar about white and black 
American perspectives on Africa is that all of us have generally "used 
Africa to think with." Whether Africa has been constructed in a negative 
or positive manner, we have used the continent to reflect upon who 
are in relation to each other and in relation to Africa. Much of this think- 
ing, negative and positive, has stereotyped Africa in ways that are ex- 
plained in this book. 

How We Learn 

In the 1970s, scholars of Africa reatized that American high school text- 

books were filled with stereotypes about Africa. The most glaring myths 
had disappeared with the independence of African countries in the 1960s 
and the American civil rights movement, but less obvious myths per- 
sisted. In a 1978 study, Africa in Social Studies Textbooks, Astair Zekiros and 
Marylee Wiley detailed the extent to which our public schools were per- 
petuating myths and inaccuracies about Africa. They noted that most 
textbooks were written by "’armchair’ authors who rely on weak sources 
for their own information." Thus, no matter what the textbook authors 
were discussing, they tended to make Africans look like the Africa they 
imagined rather than the one that existed.~ Fortunately, two decades later 

our textbooks are better. In fact, one of the coauthors of the 1978 study, 

Wiley, became the Africa specialist for the social studies textbook used by 
my local high school’s ninth grade,a 

On the other hand, schools have only a modest influence on how we 
think about Africa. Despite improved texts, by the time students get to 

college, most still have outdated ideas about Africa. Even college gradu- 
ates may not have corrected their misconceptions of Africa. In a recent 

study of preservice social studies teachers, 82 percent thought there were 
t~gers in Africa, 94 percent believed wild animals were common every- 
where on the continent, 74 percent understood that most Africans are illit- 
erate, and 93 percent were convinced that there are more kinds of dis- 

eases in Africa than in Asia and South America. Respondents commonly 
used stereotypical "African words" such as tribe (90 percent), primitive 
(69 percent), cannibals (60 percent), and savages (60 percent). Modern 
Africa was largely misunderstood.3 

If our high school social studies teachers do not understand Africa, 
surely improved texts will have only a minimal impact on students; stu- 
dents are far more likely to pick up their attitudes from teachers than 

from textbooks. But even more importantly, both teachers and students 
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Instructor: 

Office Hours: 

Email: 

Phone: 

AFRI 101.02 Introduction to African Civilizations 
Fall 2011 Tues/Thurs @ 1 lam Fred Brooks Hall F009 

Barbara Shaw Anderson 

Thursdays 1-3pm, 3027 FedEx Global Ed. Building 

b anderson@unc.edu 
919.962.1406 

Course Description: This course is designed to introduce learners to the significant issues and themes in 

the academic field of African Studies, as well as to provide a foundation and context for understanding 

and interpreting current events in Africa as they are reported in the national media. One of the themes we 

will work with throughout the semester is a critical exploration of American perceptions of "Africa." 

Course Requirements: All students are expected to attend all classes and to complete all assigned 

readings. Attendance and participation will be considered in assigning final grades. Your final grade 

will be based on the criteria listed below. Please take note of the Exam dates; students will only be 

permitted to make up missed exam withprior approval of the instructor. There will be two midterm 

exams and one final exam. Exams will be multiple choice and short essay, drawing heavily from course 

readings and from class material. 

Exam 1 (September 29) 30% 

Exam 2 (November l) 30% 

Exam 3 (December 13) 30% 

Participation          10% 

Attendance: Class sessions are an important component of the course and attendance will be kept for 

each class. It is the responsibility of each student to sign the attendance sheet. In order to receive credit 

for attendance you must sign the attendance sheet in class. Falsification of the attendance sheet will be 

treated as a violation of the honor code. In addition to attending class regularly, Participation grades will 

be established based on the level of expressed engagement on the part of the student. 

It is your responsibility to make sure that I receive all of your assignments. Please note that UNC policy 

does not allow faculty to communicate with students concerning confidential issues via email as email is 

an insecure form of communication. All questions concerning grades must be address in private during 

office hours or through printed communication. This syllabus may be revised during the semester at the 

discretion of the instructor. 

The Honor Code is, as always, in effect for this course. 

Required Texts: 

Peter Schraeder, African Politics and Society. A mosaic in transformation, 2nd ed. 

Ousmane Sembene, God’s Bits’ of Wood 

Ngugi Wa Thiong’o, Matigari 

Chimamanda Ngozi Adichie, Purple Hibiscus 

Other readings on https://blackboard.unc.edu/, as indicated in course schedule 

NB: NO CELLPHONE OR LAPTOP USE IN THE CLASSROOM AT ANY TIME 

WITHOUT PRIOR APPROVAL FROM THE INSTRUCTOR! 



AFRI 101.02 Introduction to African Civilizations 

Course Schedule: 

August 23-25 Introduction: What is "Africa"? 

Schraeder, Ch. 1 

August 31-September 15: Precolonial Africa and the Slave Trade 

Schraeder, Ch. 2 

Herbst, "Power & State in Precolonial Africa" 

Manning, "Why Africans? The rise of the Slave Trade to 1700" 

September 15-27: Imperialism/Colonialism 

Sembene, God’s Bits of Wood 

Schraeder, Ch. 3 

Rodney, "Africa’s Contribution to the Capitalist Dev. of Europe--The Colonial Period" 

Comaroff, "The Diseased Heart of Africa" 

September 29: Exam 1 

October 4-13: Nationalism!Independence 

Schraeder, Ch. 4 

Fanon, Wretched of the Earth: "Concerning Violence" 

Anderson, Histories of the Hanged: "Prologue" and "Crimes of Punishment" 

October 18-27: Post Independence/Contemporary Issues 

Ngugi wa Thiong’o, Matigari 

Gyimah-Boadi, "Africa: The Quality of Political Reform" 

Sahle, "Women and political participation in Kenya" 

November 1: Exam 2 

November 3-December 6: Contemporary_ Issues 

Craddock, "Beyond Epidemiology: Locating AIDS in Africa" 

Eisenman, "China’s Post-Cold War Strategy in Africa" 

Schraeder, Ch. 5 

Des Forges, "Rwandan Patriotic Front" 

Adichie, Purple Hibiscus 

Perullo, "Hooligans and Heroes" 

Final Exam Tuesday, December 13, 12 noon 

NB: NO CELLPHONE OR LAPTOP USE IN THE CLASSROOM AT ANY TIME 

WITHOUT PRIOR APPROVAL FROM THE INSTRUCTOR! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Slocum, Karla <kslocum@unc.edu> 

Thursday, August 25,2011 4:02 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Course Announcement 

Course Announcement Ethnog Black Communities.doc 

Colleagues, 

I am attaching a course announcement for my grad course on Ethnography and Black Communities. 
know of any graduate students who may be interested, please pass this announcement along. 

Thanks, 

Karla 

If you happen to 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29739132 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29739132-32361534.d 19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



Fall 2011 
Ethnography and Black Communities 

ANTH 897-056 
Thursday, 2-4:45 

Classroom: Alumni 313A 
Instructor: Karla Slocum 

This course will look at 20th and 21 st century ethnographic studies of African American 
communities (and to a lesser extent, communities of the African diaspora) as conducted 
by anthropologists and academic researchers in other disciplines. This will include 
studies of urban neighborhoods as well as rural and suburban towns where black- 
identified populations reside in high concentration or have had significant influence. It 
will also include sites that are somehow "black-identified." In exploring these locales, 
the primary focus will be on major trends in past and current research as well as variation 
in ethnographic approaches to studying black communities. Texts to be explored will 

focus on the following topics relevant to black communities: social organization and 
everyday life; race, class and generational positionings; experiences with education; 
community and economic development; heritage projects and the role of history and 
memory in community identities; and transnational black communities. 

Reading selections include (but are not limited to): 
1. DuBois, W.E.B. (1899) The Philadelphia Negro: A SocialStudy. University of 

Pennsylvania 

2. Hurston, Zora Neale (1935) Mules and Men. Lippincott Publishers. 

3. Drake, St. Clair and Horace Cayton (1945) Black Metropolis: A Study of Negro 

Life in a Northern City. Harcourt Brace. 

4. Hannerz, Ulf (1969) Soulside: Inquiries into Ghetto Culture and Community. 

Columbia Univ Press. 
5. Gregory, Stephen (1999) Black Corona: Race and the Politics of Place in an 

Urban Community. Princeton Univ. Press. 

6. Stack, Carol, (1974) All Our Kin: Strategies for Survival in a Black Community. 

Harper. 

Z Stack, Carol (1996) Call to Home: African Americans Reclaim the RuralSouth. 
Basic Books. 

8. Jackson, John L. Jr. (2000) Harlemworld: Doing Race and Class in 

Contemporary Black America. Univ. of Chicago Press 
9. Clarke, Kamari (2004) Mapping Yoruba Networks: Power and Agency in the 

Making of Transnational Communities. Duke Univ. Press 
10. Brown, Jacqueline Nassy (2005) Dropping Anchor, Setting Sail: Geographies 

of Race in Black Liverpool. Princeton Univ. Press. 

11. Boyd, Michelle (2008) tim Crow Nostalgia: Reconstructing Race in 

Bronzeville. U. Minnesota Press. 

12. Karyn Lacey (2007) Blue Chip Black: Race, Class and Status in the New Black 

Middle Class. U. California Press. 

13. Patillo-McCoy, Mary (1999) Black Picket Fences: Privilege and Peril among 

the Black Middle Class. U Chicago Press. 



14. Tyson, Karolyn D. (2011) Integration Interrupted: Tracking, Black Students 

and Acting White after Brown. Oxford U. Press. 



From: 

Sent: 

To: 

Subject: 

Rizzaxdi, Joe <joe.rizzardi@unc.edu> 

Friday, August 26, 2011 8:44 AM 

Gore, Travis <stgore@email.unc.edu> 

Zero Enrollment Classes for Fall 2011 

Travis, 

Please see your department classes below that are scheduled in General Purpose Classrooms for the Fall. According to our records, none of these classes have enrollment but are 

assigned to a classroom. Due to the high volume of room change requests, we are asking if these sections can be cancelled. If you would, please let us know if these can be cancelled 

no later than MONDAY AUG 29 at 12:00pm- NOON. 

Start Cap 

Term Career Subject Catalog Section Pat Date End Date Building Room Enrl 

2119 UGRD AFAM 398 002 8/23/2011 12/18/2011 GL 0321 

2119 UGRD AFRI 396 001 8/23/2011 12/16/2011 GL 526A 

2119 UGRD AFRI 396 002 8/23/2011 12/16/2011 GL 526A 

Class 

Tot Enrl Stat Session Mtg Start Mtg End 

3:00:00     5:50:00 

10 0 A A PM PM 

2:00:00 4:50:00 

10 0 A A PM PM 

3:00:00 5:50:00 

10 0 A A PM PM 

If you have any questions, please let us know. 

Thanks, 

Joe Rizzardi 

Scheduling Specialist 

Office of the University Registrar 

University of North Carolina at Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road Chapel Hill, NC 27599-2100 

Phone - (919) 962-6093 

Fax - (919) 843-8709 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, August 26, 2011 11:12 AM 

Jagger, Pam <pjagger@unc.edu>; Dill, David D <DAVID_DILL@UNC.EDU>; 
Wagner, Brandon <bgwagner@email.unc.edu>; Marshall, Victor W 
<vmarshal@ad.unc.edu>; Fall, Alassane <afall@email.unc.edu>; Williams, Heather A 
<hawill@email.unc.edu>; O’Grady, Julia <jsogrady@unc.edu>; Palmer, David 
<palm@email.unc.edu>; Otis, Katherine A <kotis@email.unc.edu>; Balthrop, Bill 
<vwb@email.unc.edu> 

Wallace, Wanda L. <allace@email.unc.edu>; Budihardjo, Maya Kimberley 
<mbudihar@email.unc.edu>; Haven, Ben <bhaven@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; McNeil, Kathleen <kamcneil@email.unc.edu>; Thomas, 
Elizabeth <lethomas@unc.edu> 

New West 219 

Good Morning, 

We have received complaints from the offices of Asian Studies (housed in New West) regarding over enrollment in 

classes scheduled in NW 219. 

If your class has more than 50 students enrolled or attending, please work with your scheduling officer to request a 

change in classroom. 

Please do not remove furniture from hallways, offices, or conference rooms for your classes. The official capacity 
for the room is 50. With any more students you are violating fire codes for the classroom. Rooms with more than 

50 students must have two forms of egress and this room only has one door. 

Please do not hesitate to contact me should you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 2759%2100 
Phone - 919-962-9837 
Fax - 91%843-8709 

Check out our new website! registrar.unc.edu 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, August 26, 2011 11:15 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Food & Drink Policy in General Purpose Classrooms 

Please share this information with all faculty & students who make use of General Purpose Classrooms. 

Due to recent significant damage resulting from spills of food and/or drink in some of our General Purpose 

Classrooms, we would like to remind you that food and drink of any kind are prohibited in all General Purpose 

Classrooms. Please strongly encourage your professors to enforce these rules, feel free to forward this email to 

them as well. 

Please also be considerate of the classes or events that may follow yours, do not remove chairs or other furniture 

from classrooms. If your class has more students than the number of seats in the room please contact our office to 

move to another room. Also, many rooms have fire codes that must be abided by so please do not allow more 

students in your classes then the room officially holds. 

Thank you! 
~Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of [he University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check ou~ our new website! re~istrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29744670- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29744670- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, August 26, 2011 11:26 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Food & Drink Policy in General Purpose Classrooms 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Friday, August 26, 2011 11:15 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Food & Drink Policy in General Purpose Classrooms 

Please share this information with all faculty & students who make use of General Purpose Classrooms. 

Due to recent significant damage resulting from spills of food and/or drink in some of our General Purpose 

Classrooms, we would like to remind you that food and drink of any kind are prohibited in all General Purpose 

Classrooms. Please strongly encourage your professors to enforce these rules, feel free to forward this email to 

them as well. 

Please also be considerate of the classes or events that may follow yours, do not remove chairs or other furniture 

from classrooms. If your class has more students than the number of seats in the room please contact our office to 

move to another room. Also, many rooms have fire codes that must be abided by so please do not allow more 

students in your classes then the room officially holds. 

Thank you! 

~Karla 

Karla A. Townley-Tilson 

General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-9837 

Fax - 919-843-8709 

Check oat our new website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29744670- 

27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu" >leave-29744670- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu</a> 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here; http;//lists.unc, edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29744796 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29744796-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, August 26, 2011 2:52 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] PLEASE READ - student privacy 

Dear All, 

This is a reminder that FERPA laws apply to all UNC students, and you are responsible for knowing these rules and 

abiding by them. Some particular points to keep in mind: 

1) You may only communicate about students via your secure @email.unc.edu (or @unc.edu) email address. You 

may not forward or auto-forward your UNC email to another host (such as gmail, yahoo, etc) -this would be a 

potential violation of federal law 

2) You are responsible for keeping class rosters, including picture pages, in a secure location and disposing of the 

securely 

3) You should generally not be communicating about specific students to people outside of UNC 

4) In general, the only public/"Directory information" that can be shared about a student is found on my.unc.edu 

in the Online Directory section 

5) Note that information about which students are in your class, their grades, etc are all covered under FERPA and 

may not be shared 

For full details about the FERPA policy, which you are REQUIRED to be familiar with, please check out this website: 

http://registrar.u nc.edu/Training/CCM 1 043023 

Have a nice weekend, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 



id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&0=29746630 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29746630-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, August 29, 2011 9:06 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Status Summary Report 

A brand spankin’ new (as of 7:42 this am) Registration Status Summary report is available at this link to check the status 

of enrollment in your courses. 

http://registrar.u nc.edu/Reports/RegistrationSectionStatusSu mmaryReports/index.htm 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29759638- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29759638- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Collier, Shauna D <colliers@email.unc.edu> 

Monday, August 29, 2011 2:51 PM 

Gore, Travis <stgore@email.unc.edu> 

African American Studies Librarian 

Hi Travis, 
Can you share the following with the Af Am dept? And I hope your year is off to great start! 

Thanks[ 

Shauna 

Dear African American Studies Dept., 

I am the librarian for African American Studies so I am your contact if you would like to request materials to add to the 

library collections for your research or teaching needs. I am also available if you would like to schedule library resource 

instruction and/or have a course page created to assist your students with research papers and assignments. 

I know most of you have joint appointments, so you may also have another assigned librarian for the other departments 

in which you work, however if you are not sure who you should contact for services, feel free to contact me first and I 

am happy to direct you further if necessary. As a reminder, Mohamed Abou El Seoud is the subject librarian for African 

Studies (located in Davis Library) and I am the subject librarian for African American Studies, however there are of 

course times when there is overlap in the subjects and either one of us (or both) may provide services for you. 

Working with you is a priority for me, so I welcome the opportunity to meet with you individually or as a department to 

hear about your research, any ideas you may have, and how the library can best serve you in the coming year. 

Thank you, 

Shauna 

Shauna Collier 

Sonja Haynes Stone Center 

for Black Culture and History Library 

UNC-Chapel Hill 

150 South Road CB# 5250 

Chapel Hill, NC 27599 
919-843-5808 phone 

919-962-4830 fax 

shau na.collier@unc.edu 

www.lib.u nc.edu/stone 

http://stonecenterlibrary.wordpress.com/ 



From: 

Sent: 

To: 

Subject: 

Warren, Angeline <awarren@email.unc. edu> 

Tuesday, August 30, 2011 9:36 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Online Add Deadline Extended for Staff 

From: Duncan, Heather M [mailto:hmduncan@email.unc.edu] 
Sent: Monday, August 29, 2011 7:11 PM 
To: Registration Participants List 
Subject: [registration] Online Add Deadline Extended for Staff 

Please see message below from Chris Derickson... 

All - 

I had hoped to make this announcement much earlier than today, but we are extending the deadline for staff to process 

adds in the system for Fall 2011 until Tuesday, September 6th at midnight. The official deadline for students to add 

classes remains the 5th day of the semester, so it is important that departments still ensure that students have obtained 

the necessary approval to add a class after today’s deadline. 

After Tuesday, September 6th, which is also the census date, all adds and all drops will need to have the appropriate sign 

off and be sent to the University Registrar’s Office for processing. If any questions or concerns about the registration 

process, please direct these to registrationservices@unc.edu. 

Thank you all for the hard work and patience as we continue our transition to ConnectCarolina. 

Chris 

Christopher Derickson 

Assistant Provost and University Registrar 

The University of North Carolina at Chapel Hill 

3108 SASB North Campus Box 2100 

Chapel Hill, NC 27599-2100 

T - 919-962-8289 

F- 919-962-1655 

You are currently subscribed to registration as: awarren@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 



id=31196857.b0e8e718bb 507fl 3 cd998e91 e2814018&n=T&l=regi stration&o=29765155 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29765155-31196857.b0e8e718bb507fl 3 cd998e91 e2814018~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Perry Hall <hallpa@email.unc.edu> 

Tuesday, August 30, 2011 10:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Syllabi 

Afl02F10.doc; Af259F 10.doc; AF356Spl 1 .doc; Af258Spl 1 .doc; Af259Sml 1 .doc; 
Af102F 11. doc; Af259F 11.doc 



Dr. Perry A. Hall, Instructor 
202 Battle Hall 
hallpa@email.unc.edu 
966-5496 

AFRO-AMERICAN STUDIES 102 
THE BLACK EXPERIENCE (11) 

FALL TERM 2010 

Office Hours: by Appointment 
Email : 

COURSE OBJECTIVES: 
To survey materials reflecting the social, cultural, and political breadth of the African-American 

experience, emphasizing historical periods after the Civil War. 
To present a variety of perspectives from past and contemporary thinkers that illustrate patterns of 

consistency and variation regarding African-American cultural, social and political life. 
To document and analyze the struggles of black communities for self-determination, social justice, 

and cultural authenticity. 

COURSE REQUIREMENTS: 
1. Midterm Exam OCTOBER 14 30% of Final Grade 
2. Two Online Quizzes SEE SCHEDULE 25% of Final Grade 
3. Final Exam DECEMBER 14(12 noon) 30% of Final Grade 
4. Attendance & Participation (See website for details of attendance policy.) 10% of Final 
Grade 
5. Participation and class contribution                                      5% of Final Grade 

REQUIRED TEXTS: 
Hine, Darlene Clark, William C. Hine, & Stanley Harrold. The American Odyssey: Volume Two. 

Upper Saddle River, New Jersey: Prentice-Hall, 4th Edition, 2009 
Sidran, Ben. Black Talk. New York: Da Capo Press, 1971. 

RESERVE READINGS: The articles or chapters listed as RESERVE on the reading schedule are 
available through the Reserve Desk of the Undergraduate Library. They contain an important set 
of readings from the following sources: 

2 chaps. From: Du Bois, W.E.B. The World and Africa: An Inquiry Into the Part Which Africa Has 
Played In World History. New York: International Publishers, 1965. 

2 chaps, from: Wilson, William Julius. The Declininq Si.qnificance of Race. Second Edition. Chicago: 
University of Chicago Press, 1980. 

3 chaps. From: Giddings, Paula. When and Where I enter: The Impact of Black Women on Race 
and Sex in America. Bantam Books, 1984. 

Article: Rollins, Judith. "A Part of a Whole: The Interdependence of the Civil Rights Movement 
with Other Social Movements." Phylon, 47, No. 1,1986. 

2 essays from Crawford, Vicki L., Jacqueline Anne Rouse, and Barbara Woods. Women in the Civil 
Rights Movement: Trailblazers and Torchbearers, 1941-1965. Brooklyn, N.Y.: Carlson Pub., 
1990. 

1 Chap. From 

WEBSITE ARTICLES: The following articles on the reading schedule are marked (WEBSITE). These 
articles are available through links on the course Web page on blackboard.unc.edu. 

"Systematic and Thematic Principles," chap 5 in Hall, Perry A. In the Vineyard: Workinq in African 
American Studies. University of Tennessee Press, 1999. 

"The Third World Women’s Alliance Black: Feminist Radicalism and Black Power Politics," 
Stephen Ward. in Peniel E. Joseph Ed., The Black Power Movement: Rethinkinq the Civil Riqhts- 
Black Power Era, pp p119-144. 

Additional articles concernin.q recent issues will be assi.qned durinq the last week of the term, and will be 
made available on the Internet website. 



READING ASSIGNMENTS 

WEEK 1 (AUG. 24 &26) 
RESERVE: "The Collapse of Europe," (W.E.B. Du 

Bois, The World And Africa). 

WEEK 2 (AUG. 31 & SEP. 2) 
RESERVE: "The White Masters Of The 

World."(W.E.B. Du Bois, The World And Africa). 
WEBSITE: "Systematic And Thematic 

Principles." Excerpt from Chap 5 in Hall, Perry 
A. In the Vineyard: Workinq in African 
American Studies. University of Tennessee 
Press, 1999. 

WEEK 3 (SEP. 7 & 9) 
RESERVE: Slavery and Plantation Hegemony 

(William Julius Wilson, The Declinin.q 
Si.qnificance of Race, Chap. 2 and excerpt from 
Chap.3), pp. 24-51. 

WEEK 4 (SEP. 14 & 16) 
HINE: Chap. 11, "African Americans and the Civil 

War" (excerpt) pp. 260-268 
HINE: Chap. 12, "The Meaning of Freedom: The 

Promise of Reconstruction, 1865-1868," pp. 
288-321. 

HINE: Chap. 13," The Meaning of Freedom: The 
Failure of Reconstruction, p. 324-347. 

QUIZ 1 (SEP. 17-20) 

WEEK 5 (SEP. 21 & 23) 
HINE: Chap. 14, "White Supremacy Triumphant: 

African Americans in the South in the Late 
Nineteenth Century, p. 352-377. 

RESERVE: "Segregation and the Rise of the 
White Working Class," (William Julius Wilson, 
The Declinin.q Si.qnificance of Race, excerpt from 
Chap. 3), pp. 52-61. 

RESERVE: To Sell My Life as Dearly as Possible: 
Ida B. Wells and the First Antilynching 
Campaign." (In Giddinqs, pp. 17-31). 

WEEK 6 (SEP. 28 & 30) 
HINE, Chap. 15, " Black Southerners Challenge 

White Supremacy, p. 380-409. 
RESERVE: "Defending Our Name." (In Giddinqs, 

pp. 85-94)." 
RESERVE: "To Be a Woman, Sublime: The Ideas 

of the National Black Women’s Club 
Movement (to 1917)." (In Giddings, pp. 95-117). 

WEEK 7 (OCT. 5 & 7) 
SIDRAN: Chap. 1: Oral Culture and Musical 

Tradition: Prehistory and Early History 
(Theory)," pp. 1-29. 

SIDRAN: Chap. 2: "The Black Musician in Two 
Americas: Early History-1917," pp. 30-52. 

WEEK 8 (OCT. 12 & 14) 
HINE: Chap. 16, " Conciliation, Agitation, and 

Migration: African Americans in the Early 
Twentieth Century, pp. 412-445. 

MIDTERM: OCT. 14 

WEEK 9 (OCT. 19) 
HINE: Chap. 17, "African Americans and the 

1920s, p. 448-471. 
SIDRAN: Chap. 3: "The Jazz Age: The 1920s," pp. 

53-77. 

FALL BREAK 

WEEK 10 (OCT. 26 & 28) 
HINE: Chap. 18, " Black Protest, The Great 

Depression and the New Deal," pp. 480-507. 
HINE: Chap. 19, "Meanings of Freedom, Culture 

and Society in the 1930s and 1940s," pp. 510- 
535. 

WEEK 11 (NOV. 2 & 4) 
SIDRAN: Chap. 4: "The Evolution of the Black 

Underground," pp. 78-115. 
HINE: Chap. 20, "The World War II Era and the 

Seeds of a Revolution, 1936-1948. pp. 538-563. 
RESERVE: "Part of a Whole: The 

Interdependence of the Civil Rights Movement 
and Other Social Movements." 

QUIZ 2 (NOV. 5-8) 

WEEK 12 (NOV. 9 & 11) 
HINE: Chap. 21, "The Freedom Movement, 1954- 

1965, pp. 572-603. 
HINE: Chap. 22, "The Struggle Continues, 1965- 

1980, pp. 606-637. 
RESERVE. "Ella Baker and the Origins of 

Participatory Democracy." (From Women In The 
Civil Ri,qhts Movement pp. 51-69). 

WEEK 13 (NOV. 16 & 18) 
RESERVE. "The Role of Black Women in the Civil 

Rights Movement," Anne Standley (in Crawford, 
Vicki L., Jacqueline Anne Rouse, and Barbara 
Woods. Women in the Civil Rights Movement: 
Trailblazers and Torchbearers, 1941-1965, 
1990., pp. 183- 201. 

WEBSITE: "The Third World Women’s Alliance 
Black: Feminist Radicalism and Black Power 
Politics," Stephen Ward. in Peniel E. Joseph 
Ed., The Black Power Movement: Rethinkinq 
the Civil Riqhts-Black Power Era, pp p119-144. 

WEEK 14 (NOV. 23) 
HINE: Chap. 23, "Black Politics, White Backlash: 

1980 to Present," pp. 640-667. 

WEEK 15 (NOV. 30 & DEC. 2) 
HINE: Chap. 24, "African Americans at the Dawn 

of a New Millennium," pp.670-695. 
HINE: Epilogue, "Nation within a Nation," "Voices 

on the Election of Barak Obama pp. 698-711 

WEEK 16 (DEC. 7) 
To Be Announced 



FINAL EXAM: DEC. 14: 12-3PM 



AFRO-AMERICAN STUDIES 259 
BLACK INFLUENCES ON AMERICAN POPULAR CULTURE 

FALL TERM 2010 

Dr. Perry A. Hall Office Hours: by appointment 
202 Battle Hall hallpa@email.unc.edu 

966-5496 
COURSE OBJECTIVES: 
To examine the role of African-American expressive culture in the evolution of "mainstream" cultural sensibilities, 

in terms of historical roots, aesthetic importance and social power. The significance of "popular" culture as an 
expressive medium for cultural activity and transformation will be highlighted. 

To challenge students to engage directly in research activity focused on either past or contemporary aspects of 
black-influenced expressive popular culture. Through this activity students will seek for themselves answers 
and resolutions to questions and issues raised in the course. 

REQUIRED TEXTS: 
George, Nelson. The Death of Rhythm and Blues. New York: E.P. Dutton, 1988 
George, Nelson. Hip Hop America. New York: Viking, 1998. 

READINGS ON RESERVE (ELECTRONIC OR PAPER): 
3 chaps. From Barlow, Willam. "Lookinq Up at Down": The Emerqence of Blues Culture. Philadelphia: 

Temple University Press, 1989. 
1 Section from Palmer, Robert. Deep Blues. New York: Viking Press, 1981 
1 Essay from Ziff, Bruce and Pratima V. Rao, Eds. Borrowed Power: Essays on Cultural Appropriation. 

Rutgers University Press, 1997. 
1 Section from Nixon, Howard L. and James H. Frey, eds. A Sociolo.qy of Sport. Belmont, Calif.: Wadsworth 

Publishing Co., 1996. 
2 Chaps. from Sidran, Ben. Black Talk. New York: Da Capo Press, 1971. 
2 Excerpts from Werner, Craig. A Chanqe Is Gonna Come: Race, Music & The Soul Of America. New York: 

Penguin Books, 1999. 
1 chap. from Smitherman, Geneva. Black Talk: Words and Phrases from the hood to the Amen Corner 

Boston, Houghton-Mifflin, 2000. 
"Working-Class and Lower-Class Origins of Black Culture: Class Formation and the Division of Cultural 

Labor." Thomas, Richard W. Minority Voices. (September, 1977) p81-103. 
"The White Negro Revisited," Josh Ozersky, Tikkun; Sep/Oct2000, Vol. 15 Issue 5, p61-62 

OTHER READING ARTICLES LABELED "WEBSITE" ARE AVAILABLE ON THE COURSE WEBSITE 
"Systematic and Thematic Principles," chap 5 in Hall, Perry A. In the Vineyard: Workinq in African 

American Studies. University of Tennessee Press, 1999. 
"(Structural) Integration vs. (Cultural) Assimilation: A Distinction with a Difference." Hall, Perry A.) 
"Rhythm Nation: The Political Economy of Black Music." Kelley, Norman. Black Renaissance/Renaissance 

Noire 07-31-1999 V.2; N.2 p8. 
"The White Reception of Jazz in America."Anderson, Maureen,African American Rvw; Sp04 V38 I1 p135-145. 
"From Minstrelsy to Gangsta Rap: The "Nigger" as Commodity for Popular American Entertainment," 

LaGrone, Kheven Lee, Journal of African American Men, Fall 2000 v5 i2 p117 
" Place and Innovation in Popular Music: The Bebop Revolution in Jazz," Stump, Roger W. Journal of 

Cultural Geoqraphy, Fall-Winter 1998. 
"Soul for sale: Berry Gordy sells half of Motown catalog for $132 Million," Black Enterprise, Oct 1997 v28 n3 

p22(1) 
"Remixing American Pop," Chap. 1 Hip Hop Matters, Craig S. Watkins, pp. 33-53. 
"Hip-Hop Women Shredding the Veil: Race and Class in Popular Feminist Identity," Marcyliena Morgan, 

South Atlantic Quarterly, V104 13, p425-444. 
"The Rap on Rap," Samuels, David, New Republic, 11/11/91, Vol. 205, Issue 20 
"Debating Hip-Hop: Does Gangsta Rap Harm Black Americans?" Peter Katel. QQ Researcher, June 15, 2007 

Volume 17, Issue 23. 
"The Politics of Hip Hop," George Martinez, Socialism and Democracy, 18:2, (2004) 195 - 205; 

COURSE REQUIREMENTS 

1st Essay (5-6 pgs) 
2nd Essay (5-6 pgs) 
Final (Essay) Exam (5-6 pgs) 
Attendance 
Posted Discussion questions 

DUE ON SEP. 23 
DUE ON OCT. 28 

DEC. 16 
(See website for attendance policy) 

(See website for details) 

25% OF FINAL GRADE 
25% OF FINAL GRADE 
25% OF FINAL GRADE 
10% OF FINAL GRADE 

10% OF FINAL GRADE 



Classroom Participation 
READING ASSIGNMENTS 

WEEK 1 (AUG. 24 &26) 
Course Introduction 
WFBSITF: "Systematic and Thematic Principles," 

Hall, Perry A. 

WEEK 2 (AUG. 31 & SEP. 2) 
RESERVE: "Working-Class and Lower-Class 

Origins of Black Culture: Class Formation and 
the Division of Cultural Labor." Thomas, Richard 
W. Minority Voices. (September 1977) p81-103. 

WFBSITF: "(Structural) Integration vs. (Cultural) 
Assimilation: A Distinction with a Difference." 
Hall, Perry A. (Unpublished Paper) 

WEEK 3 (SEP. 7 & 9) 
RESERVE: "Introduction," (SMITHERMAN) pl-44. 

WEEK 4 (SEP. 14 & 16) 
RESERVE: "Beginnings," (in Deep Blues, p24-47) 
RESERVE: "1 Been ’Buked and I Been Scorned": 

The Folk Roots of the Blues (Ch. 1 in BARLOW, 
p7-24). 

RESERVE: "Everyday Seems Like Murder Here": 
Mississippi Delta Blues, (Ch. 2 in BARLOW, 
p25-55). 

WEEK 5 (SEP. 21 & 23) 
WEBSITE: "Introduction," (~BARLOW, p113-118); 
"Laughin’ to Keep from Cryin’: Vaudeville Blues, 

(Ch. 5 in BARLOW: p119-181). 
GEORGE: Ch. 1: "Philosophy, Money, and Music 

(1900-30)," p3-14. 

WEEK 6 (SEP. 28 & 30) 
SIDRAN: Ch. 3:"The Jazz Age: The 1920s," p.53-77. 
WEBSITE: "The White Reception of Jazz in 

America." Anderson, Maureen, African American 
Review; Spring2004, Vol. 38 Issue 1, p135-145. 

RESERVE:"African-American Music: Dynamics of 
Appropriation and Innovation." Hall, Perry A., in 
Ziff, Bruce and Pratima V. Rag, eds. Borrowed 
Power: Essays on Cultural Appropriation, p31-51. 

5% OF FINAL GRADE 

WEEK 10 (OCT. 26 & 28) 
VIDEO: "Standing In The Shadows of Motown," 
WEBSITE: "Soul for sale: Berry Gordy sells half of 

Motown catalog for $132 Million," Black 
Enterprise, Oct 1997 v28 n3 p22(1) 

GEORGE: Ch. 5: "Redemption Songs in the Age of 
Corporations (1971-1975)" p121-146. 

WEEK 11 (NOV. 2 & 4) 
GEORGE: Ch. 6: "Crossover: The Death of Rhythm 

& Blues" p147-170. 
GEORGE: Chap. 7: "Assimilation Triumphs, 

Retronuevo Rises (1980-87)" pp. 171-198. 
RESERVE: "God Love Sex: Disco and the Gospel 

Impulse"& "Disco Sucks," in WERNER p203- 
211. 

WEEK 12 (NOV. 9 & 11) 
RESERVE: "Redemption Songs: Bob Marley in 

Babylon" and "The Message: Hip-Hop and The 
South Bronx," in WERNER, p230-242. 

HIP HOP: Ch. "Introduction," pvii-xiv. 
HIP HOP: Ch. 1: "Post-Soul," pl-21 ." 
HIP HOP: Ch. 2: "Hip Hop Wasn’t Just Another 

Date," p22-33. 
HIP HOP: Ch. 3: "Gangsters Real & Unreal," p34-49. 

HIP HOP: 
HIP HOP: 

88. 

WEEK 13 (NOV. 16 & 18) 
Ch. 5: "Black Owned?" p58-75." 
Ch. 6: "The Permanent Business," p78- 

WEBSITE: "Rhythm Nation: The Political Economy 
of Black Music." Kelley, Norman. Black 
Renaissance/Renaissance Noire V.2; N.2 pS. 

WEBSITE: "Remixing American Pop," Chap. 1 Hip 
Hop Matters, Craig S. Watkins, pp. 33-53. 

WEEK 14 (NOV. 23) 
HIP HOP: Ch. 7: "Sample This," p89-96. 
HIP HOP: Ch. 8: "Where My Eyes Can See," p97- 

113. 

WEEK 7 (OCT. 5 & 7) 
SIDRAN: Ch. 4: "The Evolution of the Black 

Underground: 1930-1947," p78-115. 
WEBSITE: " Place and Innovation in Popular 

Music: The Bebop Revolution in Jazz," Stump, 
Roger W. Journal of Cultural Geo.qraphy, Fall- 
Winter 1998. 

WEEK 8 (OCT. 12 & 14) 
RESERVE: Historical Patterns of Blacks in Sport in 

the United States." 
HIP HOP: Ch. 11: "The Sound of Philadelphia -- 

Dunking," p144-153. 
GEORGE: Chap 3: "The New Negro (1950-65)" p59- 

94. 
WEEK 9 (OCT. 19) 

GEORGE: Ch. 4: "Black Beauty, Black Confusion, 
(1965-70)" p95-120. 

WEEK 15 (NOV. 30 & DEC. 2) 
WEBSITE: "From Minstrelsy to Gangsta Rap: The 

"Nigger" as Commodity for Popular American 
Entertainment," LaGrone, Kheven Lee, Journal of 
African American Men, Fall 2000 v5 i2 p117 

HIP HOP: Ch. 13: "Too Live," p176-192. 
WEBSITE: "Hip-Hop Women Shredding the Veil: 

Race and Class in Popular Feminist Identity," 
Marcyliena Morgan, South Atlantic Quarterly, V104 
13, p425-444. 

WEEK 16 (DEC. 7) 
RESERVE: "The White Negro Revisited," Josh 

Ozersky, Tikkun; Sep/Oct2000, Vol. 15 Issue 5, 
p61-62 

WEBSITE: "The Rap on Rap," Samuels, David, New 
Republic, 11/11/91, Vol. 205, Issue 20 

WEBSITE: "Debating Hip-Hop: Does Gangsta Rap 
Harm Black Americans?" Peter Katel. QQ 
Researcher, June 15, 2007 Volume 17, Issue 23. 



WEBSITE: "The Politics of Hip Hop," George 195 - 205; 
Martinez, Socialism and Democracy, 18:2, (2004) 

FINAL EXAM DUE DEC 16 



AFAM 356 
2011 
Prof. Perry A. Hall 
202 Battle Hall 

THE HISTORY OF HIP HOP SPRING TERM 

Office Hours: by appointment 
hallpa@email.unc.edu 

966-5496 
COURSE OBJECTIVES: 

To examine the emergence and impact of Hip Hop music and culture in historical, aesthetic, as well as social terms. 
The examination will consider Hip Hop as an extension of the processes through which African American musical 
forms emerge historically. Its influence as a broad force in mainstream culture and its development as a global 
phenomenon will also be considered. In addition the course will focus on the social force of Hip Hop culture in terms 
of its ability to carry the formative ideas and sentiments of the local and global communities which it informs. 

TEXTS 
Chang, Jeff. Can’t Stop Won’t Stop: A History of the Hip Hop Generation. St. Martin’s Press, 2005. 
Perry, Imani. Prophets of the Hood: Politics and Poetics in Hip Hop. Duke University Press, 2004.(Electronic 
book available online through the Library website) 

REQUIREMENTS 
Classes will be driven by discussion, based on issues presented in the assigned readings and other relevant inputs. 
Students will be required to post questions to the website in advance (10 over the course the term; see website for 
details) that frame issues for discussion in class. In this way students help determine how discussions are structured. 
In addition there are two required essays (Due on Oct. 1 & Nov.5) based on themes to be specified that emerge from 
readings and discussion. Finally, the class will participate in a public campus forum, to be organized for the end of the 
term, which will focus on Hip Hop’s current status, role, and potential. Students (selected from proposals) who 
organize and make presentations for this forum will be exempt from the final. 

First Essay (5-6 pages) 
Second Essay (5-6 pages) 
Final Paper 
Posted Discussion questions 
Attendance (Including campus forum) 
Class Participation 

Due on Feb. 22 
Due on Mar. 31 
Due on Apr. 30 

NARRATIVE SUMMARY 

25% OF FINAL GRADE 
25% OF FINAL GRADE 

25% OF FINAL GRADE 
10% OF FINAL GRADE 
10% OF FINAL GRADE 

5% OF FINAL GRADE 

From that point many of the issues and tensions which have since shaped hip hop began to emerge. Accordingly, in 
weeks 5 and 6 the readings begin to focus on how "authenticity" is constructed and experienced in various ways, in 
relation to race, ethnicity, culture, location, or socioeconomic condition. In weeks 7- 10 the historical narrative is re- 
established, focusing on the 1980s, when hip hop rapidly developed national and international bases for both its 
constituencies and its vision, in the process raising issues for both its disruption of and its popularity among 
mainstream agents, activities, and sensibilities. Evolving through this period were several self-consciously political 
voices (emblematized by the Long Island-based group Public Enemy, whose popularity and influence peaked through 
the late 1980s and early 1990s) that used hip hop mediums and methodologies to speak to various visions of political 
oppression, opposition, and change. Also evolving through this period, (not coincidentally alongside the growth of 
crack cocaine as enterprise and social plague) were the chronicles of urban terror and glee that emerged from the 
West Coast - the port-of-entry for the crack trade - as "gangsta rap," eventually superseding self-consciously political 
rap as both a vision and a symbol of hip hop culture. 

Framed against increasing mainstream crossover interest as well as alarm, the subsequent "East Coast-West Coast 
rivalry" (in addition to contextualizing the murder of two of the hip hop nation’s biggest talents) brought other issues of 
ethical, social, and aesthetic value to the forefront, a sampling of which are examined in weeks 11 and 12. Although 
hip hop soundings were always decidedly masculinist in tone, it was gansta rap that most blatantly opened the 
discourses of hip hop to perceptions (and expressions) of misogyny and sexual degradation. The readings of week 11 
address gender, feminism, misogyny, and sexuality in relation to hip hop from various perspectives. Week 12 
extends the historical narrative to the 21st Century using the 1992 Los Angeles riots (seen as vindication by both 
advocates and critics of hip hop) as a signpost and focusing on connections between hostile constructions of hip hop 
and the emergence of social and criminal justice policies that marginalize and criminalize aspects of youth culture. 

The course materials are organized to reflect, and to alternate between historical/chronological presentation on the 
one hand, and focusing on thematic and analytical issues on the other. Readings in weeks 1-4 go back as far as the 
late 1960s (and further for broad historical context) to frame and examine the historical period and structural spaces 
out of which hip hop emerged, highlighting the pre-conditions and early emergence of sensibilities and activities 
constitutive of hip hop culture among displaced youth, vying to create meaning amidst the post-industrial decay of 
New York City’s upper boroughs. The evolution of hip hop from a strictly local phenomenon to something greater 
begins at the end of this period, when journalists, avant-garde artists, cultural critics, entrepreneurs, and other agents 
and institutions outside of hip hop’s originating spaces began to take note of its presence, its spunk, its attitude, its 
creativity. A signal event in this process was the 1979 recording and release of "Rappers’ Delight," the subsequent 
popularity of which gave the first indication of hip hop’s potential impact, culturally and commercially. 



Weeks 13-16 focus on issues pertaining to hip hop’s current state and status, and its future as a potential vehicle for 
artistic and political expression. 

READING ASSIGNMENTS 
WEEK 1 (JAN. 11 & 13) CHANG: Ch 14: "The Culture Assassins: Geography, 

WEBSITE: "The Songs of Black Folks," In the Vineyard, Generation and Gangsta Rap," 293-329. 
Perry A. Hall, 142-168 WEBSITE: "Remixing American Pop," Ch 1 Hip Hop 

CHANG: "Prelude," xi-xiii; "Introduction," 1-6 Matters, Craig S. Watkins, 33-53. 

WEEK 2 (JAN. 18 & 20) 
CHANG: Ch 1 : "Necroplis: The Bronx and the Politics 

of Abandonment," 7-19. 
CHANG: Ch 2: "Sipple Out Deh: Jamaica’s Roots 

Generation and the Cultural Turn," 21-39. 
CHANG: Ch 3: "Blood and Fire, with Occasional Music: 

The Gangs of the South Bronx," 41-65. 

WEEK 3 JAN. 25 & 27) 
CHANG: Ch 4: "Making a Name: How DJ Kool Herc 

Lost His Acent and Started Hip Hop," 67-86 
CHANG: Ch 5: "Soul Salvation: The Mystery and Faith 

of Afrika Bambaataa," 89-107. 
CHANG: Ch 6: "Furious Styles: The Evolution of Style 

in the Seven-Mile World," 109-125. 

WEEK 4 (FEB. 1 & 3) 
CHANG: Ch 7: "The World is Ours: The Survival and 

Transformation of Bronx Style," 127-139. 
CHANG: Ch 8: "Zulus on a Time Bomb: Hip-hop Meets 

the Rockers Downtown," 141-165. 
Wild Style (Film) 

WEEK 5 (FEB. 8 & 10) 
CHANG: Ch 9: "1982: Rapture in Reagan’s America," 

167-187. 
CHANG: Ch 10: "End of Innocence: The Fall of the Old 

School," 189-211. 
WEBSITE: "Hip-Hop: From live Performance to 

Mediated Narrative," Greg Dimitriadis, 421-435. 

WEEK 6 (FEB. 15 & 17) 
WEBSITE: "Puerto Rocks: Rap, Roots, and Amnesia," 

John Flores, 69-86. 
WEBSITE: "Hip-Hop Chicano: A Separate but Parallel 

Story," Raegan Kelly, 95-104 
PERRY: "Introduction," 1-8. 
PERRY: Ch 1: "Hip Hop’s Mama; Origination and 

Identity in the Music," 9-37. 
WEBSITE: "Real Niggas": Race, Ethnicity, and the 

Construction of Authenticity in Hip-Hop," Ch 2, Hip 
Hop Revolution, Jeffrey O.G. Ogbar, 37-71. 

WEEK 7 (FEB. 22 & 24) 
CHANG: Ch 11 : "Things Fall Apart: The Rise of the 

Post-Civil Rights Era," 215-229. 
CHANG: Ch 12: "What We Got to Say: Black Suburbia, 

Segregation and Utopia in the Late 1980s," 231-261. 

WEEK 8 (MAR. 1 & 3) 
CHANG: Ch 13: "Follow for Now: The Question of 

Post-Civil Rights Leadership," 263-297. 
WEBSITE: Islam in the Mix: Lessons of the Five 

Percent," Ted Swedendburg 

SPRING BREAK 

WEEK 10 (MAR. 22 & 24) 
WEBSITE: "Rebels with a Cause: Gangstas, Militants, 

Media, and the Contest for Hip-hop." Ch 4, Hip Hop 
Revolution. Jeffrey O.G. Ogbar, 105-138 

CHANG: Ch 15: "The Real Enemy: The Cultural Riot of 
Ice Cube’s Death Certificate," 331-355. 

WEEK 11 (MAR. 29 & 31) 
WEBSITE: "Oppositional Consciousness within an 

Oppositional Realm: The Case of Feminism and 
Womanism in Rap and Hip Hop, 1976 2004," Journa/ 
of African American History 90, no. 3 (2005): 253-77. 

PERRY: Ch 5: "B-Boys, Players, and Preachers: 
Reading Masculinity," 117-154. 

PERRY: Ch 6: "The Venus Hip Hop and the Pink 
Ghetto: Negotiating Spaces for Women," 155-190. 

WEEK 12 (APR. 5 & 7) 
CHANG: Ch 16: "Gonna Work It Out: Peace and 

Rebellion in Los Angeles," 357-379. 
CHANG: Ch 17: "All in the Same Gang: The War on 

Youth and the Quest for Unity," 381-405. 
PERRY: Ch 4: "The Glorious Outlaw: Hip Hop 

Narratives, American Law, and the Court of Public 
Opinion," 102-116. 

WEBSITE: "Locked Up: Police, the Prison Industrial 
Complex, Black Youth, and Social Control," Ch 5, 
Hip Hop Revolution, Jeffrey O.G. Ogbar, 139-174. 

WEEK 13 (APR. 12 & 14) 
CHANG: Ch 18: "Becoming the Hip-Hop Generation: 

The Source, the Industry and the Big Crossover," 
407-435. 

WEBSITE: "The Hip-Hop Generation." Kevin Powell. 
Socia/ism & Democracy 18, no. 2 (2004): 7-8. 

WEBSITE: "Inter-generational Culture Wars: Civil 
Rights vs. Hip Hop." Todd Boyd. Interviewed by 
Yusuf Nuruddin. Socia/ism & Democracy 18, no. 2 
(2004): 51-59 

WEBSITE: "Hip-Hop Studies and the New Culture 
Wars." Bakari Kitwana, B. Socia/ism & Democracy 
18(2): 73-77. 

WEEK 14 (APR. 19 & 21) 
PERRY: Ch 7: "Bling Bling...and Going Pop: 

Consumerism and co-optation in Hip Hop," 191- 
203. 

WEBSITE: "Mutual Denials in the Hip Hop Wars" Ch 11 
The Hip Hop Wars, Tricia Rose, 217-240 

CHANG: Ch 19: "New World Order: Globalization, 
Containment and Counterculture at the End of the 
Century," 437-465. 

OTHER READINGS TO BE ANNOUNCED 

WEEK 15 (APR. 26) 
TO BE ANNOUNCED 

WEEK 9 (MAR. 15 & 17) 



FINAL ESSAY DUE ON APRIL 30 



SPRING TERM 2011 
appointment 

202A Battle Hall 
hallpa@email.unc.edu 

AFRO-AMERICAN STUDIES 258 
THE CIVIL RIGHTS MOVEMENT 

Dr. Perry A. Hall Office Hours: By 

966-5496 

COURSE OBJECTIVES: 

To investigate the conditions and events which comprise the movement for racial equality of the 1960s and 1970s, 
as a national phenomenon as well as from the perspective of various local communities. 

To facilitate student exploration and assessment of several different ways in which these events are presented and 
analyzed. 

To engage students in projects where they discover and share the experiences of individuals whose living 
memories embrace this era, and assess the legacy of the events of this period for their own lives. 

REQUIRED TEXTS: 
Sitkoff, Harvard. The Struq.qle for Black Equality: 1954-1992. Revised Edition, New York: Hill and Wang, 1993. 
CARSON, Clayborne. In Struq.qle: SNCC and the Black Awakeninq of the 1960s. Cambridge, Mass.; Harvard 

University Press, 1981 

OTHER REQUIRED READINGS 
Assigned articles labeled as "RESERVE" will be available through the reserve system of the undergraduate library. 
They include: 

BOOK CHAPTERS: The designations indicate that they come from the following sources: 
DANDRIDGE: from Black Women’s Blues: A Literary Antholoqy: 1934-1988 Rita B. Dandridge, G.K. Hall, 

1992 
JONES: from The Black Panther Party [Reconsidered]. Charles Jones, ed., Black Classic Press, 1998. 
JOSEPH(I): from The Black Power Movement: Rethinkinq the Civil Riqhts-Black Power Era, Peniel E. 

Joseph Ed. Routledge Press, 2006. 
JOSEPH(2): from Waitinq ’Til the Midniqht Hour : A Narrative History of Black Power in America. 1st ed. 

Joseph, Peniel E: New York: Henry Holt and Co., 2006. 
OGBAR: from Black Power: Radical Politics and African American Identity, Jeffrey Ogbar, John Hopkins 

University Press, 2004. 

JOURNAL ARTICLES 
"Civil Rights Organization and the Indigenous Movement in Chapel Hill, N.C., 1960-1965." Marcellus C. 

Barksdale. Phylon, Spring 1986, v47 nl p29 (15) 
"Robert F. Williams and the Indigenous Civil Rights Movement in Monroe, North Carolina, 1961." 

Marcellus C. Barksdale. Journal of Neqro Education, Spring 1984 v69 n2 p71 (12). 
"African American Leadership and Mass Mobilization," Claybourne Carson. Black Scholar, v24 n2 
"The Long Civil Rights Movement and the Political Uses of the Past." Jacquelyn Dowd. Journal of 

American History, Mar2005, V91 N4, p1233-1263 

First Essay (Interview Project; 6 pages) 
Second Comparative Essay (7 pages) 
Final Essay Exam (8 pages) 
Attendance 
Participation 

Course Requirements 
DUE ON FEB. 10 
DUE ON MAR. 22 

MAY 3 

20% OF FINAL GRADE 
30% OF FINAL GRADE 
35% OF FINAL GRADE 
10% OF FINAL GRADE 

5% OF FINAL GRADE 



READING ASSIGNMENTS 

WEEK 1 (JAN. 11 & 13) 
WEBSITE: "The Long Civil Rights Movement and 

the Political Uses of the Past." Jacquelyn Dowd 
Hall. Journal of American History, Mar2005, V91 
N4, 1233-1263 

WEEK 2 (JAN. 18 & 20) 
SITKOFF: Ch. 1 "Up From Slavery" (exrpt), 3-28. 
SITKOFF: Ch. 2:"The Cradle Rocks," 37-60 

WEEK 3 JAN. 25 & 27) 
SITKOFF: Ch. 1 "Up From Slavery" (excerpt), 28-36. 
SITKOFF: Ch. 3: "Bigger Than A Hamburger," 61- 

87. 

SITKOFF: 
103. 

CARSON: 
CARSON: 
CARSON: 
CARSON: 

WEEK 4 (FEB. 1 & 3) 
Ch. 4: "The Long Journey" (exrpt) 88- 

"Introduction,"_1-5; 
Ch. 1 : "Sit-Ins,". 9-18 
Ch. 2: "Getting Organized," 19-30. 
Ch. 3: "Freedom Rides," 31-44 

WEEK 5 (FEB. 8 & 10) 
SITKOFF: Ch. 4:"The Long Journey"(exrpt) 103- 

117. 
CARSON: Ch. 4:"Radical Cadre in McCoomb,"45- 
54. 
E-RESERVES: "Civil Rights Organization and the 

Indigenous Movement in Chapel Hill, N.C., 
1960-1965." Marcellus C. Barksdale. Phylon, 
Spring 1986, v47 nl p29 (15) 

E-RESERVES: "Robert F. Williams and the 
Indigenous Civil Rights Movement in Monroe, 
North Carolina, 1961." Marcellus C. Barksdale. 
Journal of Neqro Education, Spring 1984 p71 (12). 

WEEK 6 (FEB. 15 & 17) 
SITKOFF: Ch. 5: "We Shall Overcome," 118-154. 
CARSON: Ch. 5: "The Albany Movement," 56-65. 
CARSON: Ch. 6: "Sustaining the Struggle," 66-82. 
CARSON: Ch. 7: "March On Washington," 83-95. 

SITCOFF: Ch. 
171. 

CARSON: Ch. 
110. 

CARSON: Ch. 

WEEK 7 (FEB. 22 & 24) 
6 "How Many Roads," (exrpt)155- 

8:"Planning for Confrontation,"96- 

9: "Mississippi Challenge," 111-129. 

SITCOFF: Ch. 
183. 

CARSON: Ch. 

WEEK 8 (MAR. 1 & 3) 
6 "How Many Roads,"(exrpt) 171- 

10 "Waveland Retreat," 133-152 

CARSON: Ch. 11 :"Breaking New Ground," (exrpt) 
p153-162. 

SPRING BREAK 

WEEK 9 (MAR. 15 & 17) 
WEBSITE: "The Roots Of Black Power? Armed 

Resistance and the Radicalization of the Civil 
Rights Movement." Simon Wendt; in JOSEPH(I), 
145-165. 

WEEK 10 (MAR. 22 & 24) 
CARSON: Ch. 11: "Breaking New Ground," 

(excerpt) 163-174. 
CARSON: Ch.12: "The New Left,". 175-192. 
CARSON: Ch. 13: "Racial Separatism," 191-211. 

WEEK 11 (MAR. 29 & 31) 
WEBSITE: "’There Go My People’: The Civil Rights 

Movement, Black Nationalism and Black 
Power," OGBAR, 37-68. 

SITCOFF: Ch. 7: "Heirs of Malcolm X," 184-209. 

WEEK 12 (APR. 5 & 7) 
WEBSITE: "A party for the People: The Black 

Freedom Movement and the Rise of the Black 
Panther Party," OGBAR, 69-92. 

RESERVE (Paper) "Lumpenization: A Critical Error 
of The Black Panther Party," (Chris Booker) in 
JONES: 338-362. 

RESERVE (Paper) "The Black Panther Party: State 
Repression and Political Prisoners," (Winston A. 
Grady-Willis), in JONES: 363-389. 

WEEK 13 (APR. 12 & 14) 
E-RESERVES: From "Angela Davis: An 

Autobiography." Angela Davis. In DANDRIDGE, 
140-147. 

WEBSITE: "Black Feminists Respond to Black 
Power Masculinism," Kimberly Springer. in 
JOSEPH, 105-118 

WEBSITE: "The Third World Women’s Alliance 
Black: Feminist Radicalism and Black Power 
Politics," Stephen T. in JOSEPH:, 119-144. 

WEEK 14 (APR. 19 & 21) 
SITKOFF: Ch 9: "The Dream Deferred," 210-235 
WEBSITE: "Dashikis and Democracy," and 

"Epilogue," in JOSEPH(2), 276-304 

WEEK 15 (APR. 26) 
Articles to be announced 

FINAL ESSAY EXAM DUE: MAY 3 



AFRO-AMERICAN STUDIES 259 
BLACK INFLUENCES ON AMERICAN POPULAR CULTURE 

SUMMER TERM 2011 
Dr. Perry A. Hall, Instructor Office Hours by appointment 
Office: 202 Battle Hall 966-5496 emaih hallpa@email.unc.edu 

COURSE OBJECTIVES: 
To examine, textually and aurally, African-American musical forms - including spirituals, folk and work songs, blues, 

various incarnations of jazz and rhythm-and-blues, and hiphop- that have emerged out of the crucible of suffering, 
struggle, and triumph that comprises the African American historical experience. These forms will be examined in 
terms of their in terms of historical roots in various aspects and periods of the Black Experience, aesthetic importance 
as forms of cultural expression, and social power and influence in the evolution of "mainstream" cultural sensibilities 

To challenge students to engage directly in analytical and research activity focused on past and contemporary aspects of 
black-influenced expressive popular culture. Through this activity students will seek for themselves answers and 
resolutions to questions and issues raised in the course. 

REQUIRED TEXTS: 
George, Nelson. The Death of Rhythm and Blues. New York: E.P. Dutton, 1988. 
George, Nelson. Hip Hop America. New York: Viking, 1998. 
ADDITIONAL READINGS: The following articles or chapters on the reading schedule are available through either 
the Reserve Desk of the Undergraduate Library or the course website.. They contain an important set of 
readings from the following sources: 

1 Essay from Ziff, Bruce and Pratima V. Rao, Eds. Borrowed Power: Essays on Cultural Appropriation. Rutgers 
University Press, 1997. 

3 chaps. From Barlow, Willam. "Lookinq Up at Down": The Emerqence of Blues Culture. Philadelphia: Temple 
University Press, 1989. 

1 Section from Palmer, Robert. Deep Blues. New York: Viking Press, 1981. 
2 chaps, from Sidran, Ben. Black Talk. New York: Da Capo Press, 1971. 
2 Excerpts from Werner, Craig. A Chanqe Is Gonna Come: Race, Music & The Soul Of America. New York: Penguin 

1999. 
1 chap. from Smitherman, Geneva. Black Talk: Words and Phrases from the hood to the Amen Corner Boston, 

Houghton-Mifflin, 2000. 
1 Chap. from Craig S. Watkins Hop Matters: Politics, Pop Culture, and the Stru.q.qle for the Soul of a Movement, 

Boston, Beacon Press, 2005. 
1 chap. from Tricia Rose The Hip Hop Wars, New York, Basic Books, 2008 
"Working-Class and Lower-Class Origins of Black Culture: Class Formation and the Division of Cultural Labor." 

Thomas, Richard W. Minority Voices. (September, 1977) pp. 81-103. 
"Rhythm Nation: The Political Economy of Black Music." Kelley, Norman. Black Renaissance/Renaissance Noire 

07-31-1999 V.2; N.2 p. 8. 
"Systematic and Thematic Principles," chap 5. in Hall, Perry A. In the Vineyard: Workinq in African American 

Studies. University of Tennessee Press, 1999. 
"(Structural) Integration vs. (Cultural) Assimilation: A Distinction with a Difference." Hall, Perry A. (Unpublished 

Paper) 
"Blues as Such: The Big Bang Theory," Hall. Perry A. (unpublished paper). 
"God Love Sex: Disco and the Gospel Impulse" and "Disco Sucks," in WERNER, pp. 203-211. 
"Redemption Songs: Bob Marley in Babylon" and "The Message: Hip-Hop and The South Bronx," in WERNER, 

pp. 230-242. 
"Place and Innovation in Popular Music: The Bebop Revolution in Jazz," Stump, Roger W. Journal of Cultural 

GeoQra~)hv, Fall-Winter 1998. 
"From Minstrelsy to Gangsta Rap: The "N ..... "as Commodity for Popular American Entertainment," LaGrone, 

Kheven Lee, Journal of African American Men, Fall 2000 v5 i2 p117 
"The White Negro Revisited," Josh Ozersky, Tikkun; Sep/Oct2000, Vol. 15 Issue 5, p61-62 
"New research explores effects of rap music on adolescents." The Brown University Child and Adolescent Behavior 

Letter, June 2003 v19 i6 pl (4) 
"Hip-Hop Women Shredding the Veil: Race and Class in Popular Feminist Identity," Marcyliena Morgan, South 

Atlantic Quarterly, V104 13, p425-444. 
"Debating Hip-Hop: Does Gangsta Rap Harm Black Americans?" Peter Katel. QQ Researcher, June 15, 2007 

Volume 17, Issue 23. 
"The Politics of Hip Hop," George Martinez, Socialism and Democracy, 18:2, (2004) 195 - 205. 

COURSE REQUIREMENTS 
Posted Discussion questions (See website for details) 
Midterm Essay (5-6 pgs) DUE ON MAY 23 
Final Essay Exam (5-6pgs) JUNE 13 
Attendance (See website for details of attendance policy) 
Class Participation 

10% OF FINAL GRADE 
37.5% OF FINAL GRADE 
37.5% OF FINAL GRADE 
10% OF FINAL GRADE 
5% OF FINAL GRADE 



READING ASSIGNMENTS 
FIRST WEEK 

MAY 10: Introduction. 
MAY 11: INTERNET: "Systematic and Thematic Principles," chap 5. in Hall, Perry A. In the Vineyard: Workinq in 

African American Studies. University of Tennessee Press, 1999: INTERNET: "(Structural) Integration vs. 
(Cultural) Assimilation: A Distinction with a Difference." Hall, Perry A. (Unpublished Paper) 

MAY 12: RESERVE: "Working-Class and Lower-Class Origins of Black Culture: Class Formation and the 
Division of Cultural Labor." Thomas, Richard W. Minority Voices; RESERVE: "Introduction," (SMITHERMAN) 
pp. 1-44). 

MAY 13: RESERVE: "Beginnings," (Chap. 1 in Deep Blues, pp. 24-47); RESERVE: "1 Been ’Buked and I Been 
Scorned": The Folk Roots of the Blues (Chap. 1 in BARLOW, pp. 7-24). 

SECOND WEEK 
MAY 16: WEBSITE: ’"Everyday Seems Like Murder Here’": Mississippi Delta Blues, (Chap. 2 in BARLOW, pp. 25- 

55). WEBSITE: "Blues as Such: The Big Bang Theory," Hall. Perry A. (unpublished paper); RESERVE: 
"Introduction," (,BARLOW, pp. 113-118); 

MAY 17: WEBSITE: "Laughin’ to Keep from Cryin’: Vaudeville Blues, (Chap. 5 in BARLOW: pp. 119-181); DEATH 
OF R&B: Chap. 1: "Philosophy, Money, and Music (1900-30)," pp. 3-14. 

MAY 18: WEBSITE: "The Jazz Age: The 1920s," (Chap. 3: in Sidran, pp. 53-77). WEBSITE: "African-American 
Music: Dynamics of Appropriation and Innovation." Hall, Perry A., in Ziff, Bruce and Pratima V. Rao, Eds. 
Borrowed Power: Essays on Cultural Appropriation. pp. 31-51. 

MAY 19: WEBSITE: "The Evolution of the Black Underground: 1930-1947," (Chap. 4 in Sidran, pp. 78-115). 
WEBSITE: "Place and Innovation in Popular Music: The Bebop Revolution in Jazz," Stump, Roger W. Journal 
of Cultural Geo.qraphy, Fall-Winter 1998 

MAY 20: WEBSITE: Historical Patterns of Blacks in Sport in the United States." HIP HOP AMERICA: Chap. 11 : 
"The Sound of Philadelphia -- Dunking," pp. 144-153. 

THIRD WEEK 
MAY 23: DEATH OF R&B: Chap 2: "Dark Voices in the Night (1930-1950)," pp. 15-58;. 
MAY 24: DEATH OF R&B: Chap 3: "The New Negro (1950-65)" pp. 59-94; 
MAY 25: VIDEO PRESENTATION: "Standing In The Shadows of Motown," 
MAY 26: "Standing In The Shadows of Motown," (cont’d) DEATH OF R&B: Chap. 4: "Black Beauty, Black 

Confusion, (1965-70)" pp. 95-120. 
MAY 27: DEATH OF R&B: Ch. 5: "Redemption Songs in the Age of Corporations (1971-1975)," 121-146. 

INTERNET: "Soul for sale: Berry Gordy sells half of Motown catalog for $132 Million," Black Enterprise, Oct 97 
v28 n3 p22(1) 

FOURTH WEEK 
MAY 31 DEATH OF R&B: Chap 6: "Crossover: The Death of Rhythm & Blues," pp. 147-170. WEBSITE: "God Love 

Sex: Disco and the Gospel Impulse" and "Disco Sucks," in WERNER, pp. 203-211. 
JUNE 1 WEBSITE: "Redemption Songs: Bob Marley in Babylon" and "The Message: Hip-Hop and The South 

Bronx," in WERNER, pp. 230-242. HIP HOP AMERICA:. "Introduction," pp. vii-xiv. HIP HOP AMERICA: Chap. 1: 
"Post-Soul," pp. 1-21. HIP HOP AMERICA: Chap. 2: "Hip Hop Wasn’t Just Another Date," pp. 22-33; 

JUNE 2 HIP HOP AMERICA: Chap. 3: "Gangsters -- Real and Unreal," pp. 34-49. WEBSITE: "From Minstrelsy to 
Gangsta Rap: The "N     "as Commodity for Popular American Entertainment," LaGrone, Kheven Lee, 
Journal of African American Men, Fall 2000 v5 i2 p117 

JUNE 3 "HIP HOP AMERICA: HIP HOP AMERICA: Chap. 5: "Black Owned?" pp. 56-75. Chap. 6: "The Permanent 
Business," pp. 76-88. WEBSITE: "Rhythm Nation: The Political Economy of Black Music." Kelley, Norman. 
Black Renaissance/Renaissance Noire 07-31-1999 V.2; N.2 p. 8. 

FIFTH WEEK 
JUNE 6 HIP HOP AMERICA: Chap. 8: "Where My Eyes Can See," pp. 97-113. HIP HOP AMERICA: Chap. 9: "New 

Jack Swing to Ghetto Glamour," pp. 114-128. HIP HOP AMERICA: Chap. 10: "National Music," pp. 129-143. 
JUNE 7 HIP HOP AMERICA: Chap. 13: "Too Live," p. 176-192. WEBSITE: "Hip-Hop Women Shredding the Veil: 

Race and Class in Popular Feminist Identity," Marcyliena Morgan, South Atlantic Quarterly, V104 13, p425-444. 
JUNE 8 HIP HOP AMERICA: Chap. 12: "Capitalist Tool," pp. 154-175. WEBSITE: "The White Negro Revisited," 

Josh Ozersky, Tikkun; Sep/Oct2000, Vol. 15 Issue 5, p61-62; WEBSITE: "Remixing American Pop," Chap. 1 Hip 
Hop Matters, Craig S. Watkins, pp. 33-53. 

JUNE 9 "Debating Hip-Hop: Does Gangsta Rap Harm Black Americans?" Peter Katel. QQ Researcher, June 15, 
2007 Volume 17, Issue 23. WEBSITE: "Mutual Denials in the Hip Hop Wars" Ch 11 The Hip Hop Wars, Rose, 217- 
240 

JUNE 10 WEBSITE: "The Politics of Hip Hop," George Martinez, Socialism and Democracy, 18:2, (2004) 195 - 205; 
WEBSITE: "The Hip-Hop Generation." Kevin Powell. Socialism & Democracy 18, no. 2 (2004): 7-8; WEBSITE: 
"Inter-generational Culture Wars: Civil Rights vs. Hip Hop." Todd Boyd. Interviewed by Yusuf Nuruddin. 



Socialism & Democracy 18, no. 2 (2004): 51-59; WEBSITE: "Hip-Hop Studies and the New Culture Wars." Bakad 
Kitwana, B. Socialism & Democracy 18(2): 73-77. 

FINAL EXAM: DUE JUNE 13 



Dr. Perry A. Hall, Instructor 
202 Battle Hall 
hallpa@email.unc.edu 
966-5496 

AFRO-AMERICAN STUDIES 102 
THE BLACK EXPERIENCE (11) 

FALL TERM 2011 

Office Hours: by Appointment 
Email : 

COURSE OBJECTIVES: 
To survey materials reflecting the social, cultural, and political breadth of the African-American 

experience, emphasizing historical periods after the Civil War. 
To present a variety of perspectives from past and contemporary thinkers that illustrate patterns of 

consistency and variation regarding African-American cultural, social and political life. 
To document and analyze the struggles of black communities for self-determination, social justice, 

and cultural authenticity. 

COURSE REQUIREMENTS: 
1. Midterm Exam OCTOBER 13 30% of Final Grade 
2. Two Online Quizzes SEE SCHEDULE 25% of Final Grade 
3. Final Exam DECEMBER 15 (12 noon) 30% of Final Grade 
4. Attendance & Participation (See website for details of attendance policy.) 10% of Final 
Grade 
5. Participation and class contribution                                      5% of Final Grade 

Students are required to adhere to the University Honor Code on all assiqnments) 

The University of North Carolina at Chapel Hill has had a student-administered honor system and judicial system 
for over l OO years. The system is the responsibility of students and is re,~ulated and y, overned by them, but faculty 
share the responsibility. [}~ you have questions about your responsibility under the honor code, please bring them 
to your instructor or consult with the ~ffice of the Dean of Students or the Instrument of Student Judicial 
Governance. This document, adopted by the Chancellor, the Faculty Council, and the Student Con,~ress, contains 
all policies and procedures pertainin,~ to the student honor system. Your full participation and observance of the 
honor code is expected. See "Course information" section of website for more information. 

REQUIRED TEXTS: 
Hine, Darlene Clark, William C. Hine, & Stanley Harrold. The American Odyssey: Volume Two. 

Upper Saddle River, New Jersey: Prentice-Hall, 4th Edition, 2010 
Sidran, Ben. Black Talk. New York: Da Capo Press, 1971 (NOTE: This book is available in 

electronic format). 

RESERVE READINGS: The articles or chapters listed as RESERVE on the reading schedule are 
available through the Reserve Desk of the Undergraduate Library. They contain an important set 
of readings from the following sources: 

2 chaps. From: Du Bois, W.E.B. The World and Africa: An Inquiry Into the Part Which Africa Has 
Played In World History. New York: International Publishers, 1965. 

1chap. From: Giddings, Paula. When and Where I enter: The Impact of Black Women on Race and 
Sex in America. Bantam Books, 1984. Article: Rollins, Judith. "A Part of a Whole: The 
Interdependence of the Civil Rights Movement with Other Social Movements." Phylon, 47, No. 
1,1986. 

WEBSITE ARTICLES: The following articles on the reading schedule are marked (WEBSITE). These 
articles are available through links on the course Web page on blackboard.unc.edu. 

"Systematic and Thematic Principles," chap 5 in Hall, Perry A. In the Vineyard: Workinq in African 
American Studies. University of Tennessee Press, 1999. 

2 chaps, from: Wilson, William Julius. The Declininq Si.qnificance of Race. Second Edition. Chicago: 
University of Chicago Press, 1980. 

3 chaps. From: Giddings, Paula. When and Where I enter: The Impact of Black Women on Race 
and Sex in America. Bantam Books, 1984. 

2 essays from Crawford, Vicki L., Jacqueline Anne Rouse, and Barbara Woods. Women in the Civil 
Rights Movement: Trailblazers and Torchbearers, 1941-1965. Brooklyn, N.Y.: Carlson Pub., 
1990. 



"The Third World Women’s Alliance Black: Feminist Radicalism and Black Power Politics," 
Stephen Ward. in Peniel E. Joseph Ed., The Black Power Movement: Rethinkinq the Civil Riqhts- 
Black Power Era, pp p119-144. 

Additional articles concerninq recent issues will be assi.qned durinq the last week of the term, and will be 
made available on the Internet website. 



READING ASSIGNMENTS 

WEEK 1 (AUG. 23 &25) 
RESERVE: "The Collapse of Europe," (W.E.B. Du 

Bois, The World And Africa). 

WEEK 2 (AUG. 30 & SEP. 1) 
RESERVE: "The White Masters Of The 

World."(W.E.B. Du Bois, The World And Africa). 
WEBSITE: "Systematic And Thematic 

Principles." Excerpt from Chap 5 in Hall, Perry 
A. In the Vineyard: Workinq in African 
American Studies. University of Tennessee 
Press, 1999. 

WEEK 3 (SEP. 6 & 8) 
WEBSITE: Slavery and Plantation Hegemony 

(William Julius Wilson, The Declinin.q 
Si.qnificance of Race, Chap. 2 and excerpt from 
Chap.3), pp. 24-51. 

WEEK 4 (SEP. 13 & 15) 
HINE: Chap. 11, "African Americans and the Civil 

War" (excerpt) pp. 260-268 
HINE: Chap. 12, "The Meaning of Freedom: The 

Promise of Reconstruction, 1865-1868," pp. 
288-321. 

HINE: Chap. 13," The Meaning of Freedom: The 
Failure of Reconstruction, p. 324-347. 

QUIZ 1 (SEP. 16-19) 

WEEK 5 (SEP. 20 & 22) 
HINE: Chap. 14, "White Supremacy Triumphant: 

African Americans in the South in the Late 
Nineteenth Century, p. 352-377. 

WEBSITE: "Segregation and the Rise of the 
White Working Class," (William Julius Wilson, 
The Declinin.q Si.qnificance of Race, excerpt from 
Chap. 3), pp. 52-61. 

WEBSITE: To Sell My Life as Dearly as Possible: 
Ida B. Wells and the First Antilynching 
Campaign." (In Giddinqs, pp. 17-31). 

WEEK 6 (SEP. 27 & 29) 
HINE, Chap. 15, " Black Southerners Challenge 

White Supremacy, p. 380-409. 
RESERVE: "Defending Our Name." (In Giddinqs, 

pp. 85-94)." 
WEBSITE: "To Be a Woman, Sublime: The Ideas 

of the National Black Women’s Club 
Movement (to 1917)." (In Giddings, pp. 95-117). 

WEEK 7 (OCT. 4 & 6) 
SIDRAN: Chap. 1: Oral Culture and Musical 

Tradition: Prehistory and Early History 
(Theory)," pp. 1-29. 

SIDRAN: Chap. 2: "The Black Musician in Two 
Americas: Early History-1917," pp. 30-52. 

WEEK 8 (OCT. 11 & 13) 
HINE: Chap. 16, " Conciliation, Agitation, and 

Migration: African Americans in the Early 
Twentieth Century, pp. 412-445. 

MIDTERM: OCT. 13 

WEEK 9 (OCT. 18) 
HINE: Chap. 17, "African Americans and the 

1920s, p. 448-471. 
SIDRAN: Chap. 3: "The Jazz Age: The 1920s," pp. 

53-77. 

FALL BREAK 

WEEK 10 (OCT. 25 & 27) 
HINE: Chap. 18, "Black Protest, The Great 

Depression and the New Deal," pp. 480-507. 
HINE: Chap. 19, "Meanings of Freedom, Culture 

and Society in the 1930s and 1940s," pp. 510- 
535. 

WEEK 11 (NOV. 1 & 3) 
SIDRAN: Chap. 4: "The Evolution of the Black 

Underground," pp. 78-115. 
HINE: Chap. 20, "The World War II Era and the 

Seeds of a Revolution, 1936-1948. pp. 538-563. 
RESERVE: "Part of a Whole: The 

Interdependence of the Civil Rights Movement 
and Other Social Movements." 

QUIZ 2 (NOV. 4-7) 

WEEK 12 (NOV. 8 & 10) 
HINE: Chap. 21, "The Freedom Movement, 1954- 

1965, pp. 572-603. 
HINE: Chap. 22, "The Struggle Continues, 1965- 

1980, pp. 606-637. 
WEBSITE: "Ella Baker and the Origins of 

Participatory Democracy." (From Women In The 
Civil Ri,qhts Movement pp. 51-69). 

WEEK 13 (NOV. 15 & 17) 
WEBSITE: "The Role of Black Women in the 

Civil Rights Movement," Anne Standley (in 
Crawford, Vicki L., Jacqueline Anne Rouse, and 
Barbara Woods. Women in the Civil Rights 
Movement: Trailblazers and Torchbearers, 
1941-1965, 1990., pp. 183-201. 

WEBSITE: "The Third World Women’s Alliance 
Black: Feminist Radicalism and Black Power 
Politics," Stephen Ward. in Peniel E. Joseph 
Ed., The Black Power Movement: Rethinkinq 
the Civil Riqhts-Black Power Era, pp p119-144. 

WEEK 14 (NOV. 22) 
HINE: Chap. 23, "Black Politics, White Backlash: 

1980 to Present," pp. 640-667. 

WEEK 15 (NOV. 29 & DEC. 1) 
HINE: Chap. 24, "African Americans at the Dawn 

of a New Millennium," pp.670-695. 
HINE: Epilogue, "Nation within a Nation," "Voices 

on the Election of Barak Obama pp. 698-711 

WEEK 16 (DEC. 6) 
To Be Announced 



FINAL EXAM: DEC. 15: 12-3PM 



AFRO-AMERICAN STUDIES 259 
BLACK INFLUENCES ON AMERICAN POPULAR CULTURE 

FALL TERM 2011 

Dr. Perry A. Hall Office Hours: by appointment 
202 Battle Hall hallpa@email.unc.edu 

966-5496 
COURSE OBJECTIVES: 
To examine the role of African-American expressive culture in the evolution of "mainstream" cultural sensibilities, 

in terms of historical roots, aesthetic importance and social power. The significance of "popular" culture as an 
expressive medium for cultural activity and transformation will be highlighted. 

To challenge students to engage directly in research activity focused on either past or contemporary aspects of 
black-influenced expressive popular culture. Through this activity students will seek for themselves answers 
and resolutions to questions and issues raised in the course. 

REQUIRED TEXTS: 
George, Nelson. The Death of Rhythm and Blues. New York: E.P. Dutton, 1988 
George, Nelson. Hip Hop America. New York: Viking, 1998. 

READINGS ON RESERVE (ELECTRONIC OR PAPER): 
3 chaps. From Barlow, Willam. "Lookinq Up at Down": The Emerqence of Blues Culture. Philadelphia: 

Temple University Press, 1989. 
1 Section from Palmer, Robert. Deep Blues. New York: Viking Press, 1981 
1 Essay from Ziff, Bruce and Pratima V. Rao, Eds. Borrowed Power: Essays on Cultural Appropriation. 

Rutgers University Press, 1997. 
1 Section from Nixon, Howard L. and James H. Frey, eds. A Sociolo.qy of Sport. Belmont, Calif.: Wadsworth 

Publishing Co., 1996. 
2 Chaps. from Sidran, Ben. Black Talk. New York: Da Capo Press, 1971. 
2 Excerpts from Werner, Craig. A Chanqe Is Gonna Come: Race, Music & The Soul Of America. New York: 

Penguin Books, 1999. 
1 chap. from Smitherman, Geneva. Black Talk: Words and Phrases from the hood to the Amen Corner 

Boston, Houghton-Mifflin, 2000. 
"Working-Class and Lower-Class Origins of Black Culture: Class Formation and the Division of Cultural 

Labor." Thomas, Richard W. Minority Voices. (September, 1977) p81-103. 
"The White Negro Revisited," Josh Ozersky, Tikkun; Sep/Oct2000, Vol. 15 Issue 5, p61-62 

OTHER READING ARTICLES LABELED "WEBSITE" ARE AVAILABLE ON THE COURSE WEBSITE 
"Systematic and Thematic Principles," chap 5 in Hall, Perry A. In the Vineyard: Workinq in African American 

Studies. University of Tennessee Press, 1999. 
"(Structural) Integration vs. (Cultural) Assimilation: A Distinction with a Difference." Hall, Perry A.) 
"Rhythm Nation: The Political Economy of Black Music." Kelley, Norman. Black Renaissance/Renaissance 

Noire 07-31-1999 V.2; N.2 p8. 
"The White Reception of Jazz in America."Anderson, Maureen,African American Rvw; Sp04 V38 I1 p135-145. 
"From Minstrelsy to Gangsta Rap: The "N***r" as Commodity for Popular American Entertainment," 

LaGrone, Kheven Lee, Journal of African American Men, Fall 2000 v5 i2 p117 
"Place and Innovation in Popular Music: The Bebop Revolution in Jazz," Stump, Roger W. Journal of 

Cultural Geoqraphy, Fall-Winter 1998. 
"Soul for sale: Berry Gordy sells half of Motown catalog for $132 Million," Black Enterprise, v28 n3 p22(1) 
"Remixing American Pop," Chap. 1 Hip Hop Matters, Craig S. Watkins, pp. 33-53. 
"Oppositional Consciousness within an Oppositional Realm: The Case of Feminism and Womanism in 

Rap and Hip Hop, 1976-2004," Layli Phillips, et. al. The Journal of African American History, V 90, N 3, pp. 
253-277. 

"Hip-Hop Women Shredding the Veil: Race and Class in Popular Feminist Identity," Marcyliena Morgan, 
South Atlantic Quarterly, V104 13, p425-444. 

"Debating Hip-Hop: Does Gangsta Rap Harm Black Americans?" Peter Katel. QQ Researcher, June 15, 2007 
Volume 17, Issue 23. 

"The Politics of Hip Hop," George Martinez, Socialism and Democracy, 18:2, (2004) 195 - 205; 

COURSE REQUIREMENTS 

1st Essay (5-6 pgs) 
2nd Essay (5-6 pgs) 
Final Exam 
Attendance 
Posted Discussion questions 

DUE ON SEP. 22 
DUE ON OCT. 27 

DEC. 13 
(See website for attendance policy) 

(See website for details) 

25% OF FINAL GRADE 
25% OF FINAL GRADE 
25% OF FINAL GRADE 
10% OF FINAL GRADE 

10% OF FINAL GRADE 



Classroom Participation 5% OF FINAL GRADE 

Students are required to adhere to the University Honor Code on all assiqnments) 

The University of North Carolina at Chapel Hill has had a student-administered honor system and judicial system for over 
l OO years. The system is the responsibility of students and is re,~ulated and y, overned by them, but faculty share the 
responsibility. [}~ you have questions about your responsibility under the honor code, please brin,~ them to your instructor or 
consult with the ~ffice of the Dean of Students or the Instrument of Student Judicial Governance. This document, adopted by 
the Chancellor, the Faculty Council, and the Student Con,~ress, contains all policies and procedures pertainin,~ to the 
student honor system. Your full participation and observance of the honor code is expected. (See "Course information" 
section of website) 

READING ASSIGNMENTS 
WEEK 1 (AUG. 23 &25) 

Course Introduction 
WEBSITE: "Systematic and Thematic Principles," 

Hall, Perry A. 

WEEK 2 (AUG. 30 & SEP. 1) 
RESERVE: "Working-Class and Lower-Class 

Origins of Black Culture: Class Formation and 
the Division of Cultural Labor." Thomas, Richard 
W. Minority Voices. (September 1977) p81-103. 

WEBSITE: "(Structural) Integration vs. (Cultural) 
Assimilation: A Distinction with a Difference." 
Hall, Perry A. (Unpublished Paper) 

WEEK 3 (SEP. 6 & 8) 
RESERVE: "Introduction: From Dead Presidents to 
the Benjanmins: the Africanizaion of American 
English," (SMITHERMAN) pl-44. 

WEEK 4 (SEP. 13 & 15) 
WEBSITE: "Beginnings," (in Deep Blues, p24-47) 
WEBSITE: "1 Been ’Buked and I Been Scorned": 

The Folk Roots of the Blues (~BARLOW, p7-24). 
WEBSITE: "Everyday Seems Like Murder Here": 

Mississippi Delta Blues, (Ch. 2 in BARLOW, 
p25-55). 

WEEK 5 (SEP. 20 & 22) 
WEBSITE: "Introduction," (,BARLOW, p113-118); 

"Laughin’ to Keep from Cryin’: Vaudeville 
Blues, (Ch. 5 in BARLOW: p119-181). 

GEORGE: Ch. 1: "Philosophy, Money, and Music 
(1900-30)," p3-14. 

WEEK 6 (SEP. 27 & 29) 
WEBSITE: "The Jazz Age: The 1920s," p.53-77. 
WEBSITE: "The White Reception of Jazz in 

America." Anderson, Maureen, African American 
Review; Spring2004, Vol. 38 Issue 1, p135-145. 

WEBSITE: "African-American Music: Dynamics of 
Appropriation and Innovation." Hall, Perry A., in 
Ziff, Bruce and Pratima V. Rao, eds. Borrowed 
Power: Essays on Cultural Appropriation, p31-51. 

WEEK 7 (OCT. 4 & 6) 
WEBSITE: "The Evolution of the Black 

Underground: 1930-1947," p78-115. 
WEBSITE: " Place and Innovation in Popular 

Music: The Bebop Revolution in Jazz," Stump, 
Roger W. Journal of Cultural Geo.qraphy, Fall- 
Winter 1998. 

WEEK 8 (OCT. 11 & 13) 

WEBSITE: Historical Patterns of Blacks in Sport in 
the United States." 

HIP HOP: Ch. 11: "The Sound of Philadelphia -- 
Dunking," p144-153. 

GEORGE: Chap 3: "The New Negro (1950-65)" p59- 
94. 

WEEK 9 (OCT. 18) 
GEORGE: Ch. 4: "Black Beauty, Black Confusion, 

(1965-70)" p95-120. 

WEEK 10 (OCT. 25 & 27) 
VIDEO: "Standing In The Shadows of Motown," 
WEBSITE: "Soul for sale: Berry Gordy sells half of 

Motown catalog for $132 Million," 
GEORGE: Ch. 5: "Redemption Songs in the Age of 

Corporations (1971-1975)" p121-148. 

WEEK 11 (NOV. 1 & 3) 
GEORGE: Ch. 6: "Crossover: The Death of Rhythm 

& Blues" p147-170. 
GEORGE: Chap. 7: "Assimilation Triumphs, 

Retronuevo Rises (1980-87)" pp. 171-198. 
WEBSITE: "God Love Sex: Disco and the Gospel 

Impulse"& "Disco Sucks," in WERNER p203- 
211. 

WEEK 12 (NOV. 8 & 10) 
WEBSITE: "Redemption Songs: Bob Marley in 

Babylon" and "The Message: Hip-Hop and The 
South Bronx," in WERNER, p230-242. 

HIP HOP: "Introduction," pvii-xiv; Ch. 1: "Post- 
Soul," pl-21 ." Ch2: "Hip Hop Wasn’t Just 
Another Date," p22-33. Ch. 3: "Gangsters Real & 
Unreal," p34-49. 

WEEK 13 (NOV. 15 & 17) 
HIP HOP: Ch. 5: "Black Owned?" p56-75." 
HIP HOP: Ch. 6: "The Permanent Business," p78- 

88. 
WEBSITE: "Rhythm Nation: The Political Economy 

of Black Music." Kelley, Norman. 
WEBSITE: "Remixing American Pop,"C. S. Watkins 

WEEK 14 (NOV. 22) 
HIP HOP: Ch. 7: "Sample This," p89-96. 
HIP HOP: Ch. 8: "Where My Eyes Can See," p97- 

113. 

WEEK 15 (NOV. 29 & DEC. 1) 
WEBSITE: "From Minstrelsy to Gangsta Rap: The 

"Nigger" as Commodity for Popular American 
Entertainment," LaGrone, Kheven Lee, 



WEB$1TE: "Oppositional Consciousness within an 
Oppositional Realm." Layli Phillips, et. al. 

WEB$1TE: "Hip-Hop Women Shredding the Veil: 
Race and Class in Popular Feminist Identity," 
Marcyliena Morgan, So Atl Qu, V104 13, p425-444. 

WEEK 16 (DEC. 6) 

WEBSITE: "The White Negro Revisited," Josh 
Ozersky, Tikkun; Sep/Oct2000, V.5 15, p61-62 

WEBSITE: "Debating Hip-Hop: Does Gangsta Rap 
Harm Black Americans?" Peter Katel. 

WEBSITE: "The Politics of Hip Hop," George 
Martinez. 

FINAL EXAM DUE DEC. 13 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krjanken@email.unc.edu> 

Tuesday, August 30, 2011 11:04 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: my syllabi from Fall 2010, Spring 2011, and Fall 2011 

Syllabus AFAM102 Spring 2011 - revised 4-22-2011.pdf; Syllabus AFAM408 Spring 2011.pdf; 
Syllabus - AFAM258 Fall 2011.pdf; Syllabus - AFAM560 Fall 2011.pdf 

Kenneth R Janken 
Professor of A~?o-American Studies 
Departmem of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a lir~k for i~formalion about my publicalion’s: 
Ragford W, Logan and the Dilemma of the African-American INellectual: 
http://www.umass.edu/umpress/spr97/ianken.html 

Walter White. Mr, NAACP: 
http://uncpress.unc.edu/books/T-8059.html 

From: Janken, Kenneth R 
Sent: Tuesday, August 30, 2011 11:03 AM 
To: Buell, Agatha 
Subject: my syllabi from Fall 2010, Spring 2011, and Fall 2011 

Dear Agatha, 

Attached are my syllabi from last semester and this semester. I was on research and study leave in Fall 2010. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a link for information about my publications: 
Ravford W. Logan and the Dilemma of the African-American Intellectual: 
http://www.umass.edu/umpress/spr 97/ianken.html 

Walter White, Mr. NAACP: 

http://uncpress.unc.edu/books/T-8059.html 



Afro-American Studies 102: 
The Black Experience since 1865 

Spring 2011 
Dr. Kenneth Janken 

How to reach me: 
My office telephone number is 962-1519. 
My email address is "krjanken@email.unc.edu". 
My office is 301 Battle Hall. 
My office hours are Tuesday, 9:15-11:15 

If you have computer or Blackboard issues, call the Information and Technology Services 
Response Center at 962-4357. You may be able to borrow a laptop for the course assignments if 
yours needs repairs. I am sorry, but I am unable to help you with your technology problems. 

Required Readings 
Howard Fast, Freedom Road 
Adam Fairclough, A Better Day Coming 

Charles W. Chestnutt, The Marrow of Tradition 
Gates and Burton, eds., Ca[[ and Response: Key Debates in African American Studies 
Selected readings available on the Blackboard course page. Follow "Course Documents" link. 
Other readings may be added during the course of the semester. 

Course Requirements 
1. You must complete assigned readings before the beginning of clas!! 
2. A final exam (perhaps take home), worth 35% of the final grade. 
3. An essay on The Marrow of Tradition, which must be uploaded to Blackboard by 

noon on February 1, worth 15% of the final grade. 
4. An in-class test on Freedom Road on January 31, worth 15% of the final grade. 
5. A take-home midterm exam, which must be uploaded to Blackboard by 1 a.m. on 

SUNDAY, MARCH 20, worth 35% of the final grade. 
6. Class Attendance. Students who regularly miss class will not pass. 

When you come to class, please leave your laptops in their cases, put your cell phones away, 

and take your ear buds out of your ears. 

Weekly Topics 
(Subject to modification) 

WEEK ONE (January 10, 12, 14): Introduction to the course; Civil War; Reconstruction 
READINGS: 

January 12 - none 
January 14 -Freedom Road, 3-63, plus documents 1, 2, and 3 in back of book 



WEEK TWO (January 19, 21): Reconstruction, continued 
READINGS: 

January 19 - Freedom Road, 64-182, plus documents 4 and 5 in back of book 
January 21 - Freedom Road, 183-261, plus document 6 in back of book 

WEEK THREE (January 24, 26, 28): White supremacy ascendant 

READINGS: 
January 24 - The Marrow of Tradition, chapters I through XI 
January 26 - The Marrow of Tradition, chapters XII through XXVI 
January 28 - The Marrow of Tradition, chapters XXVII through XXXVII 

WEEK FOUR (January 31, February 2, 4): Campaign against lynching 

Note: In-class test on Freedom Road on January 31; Marrow of Tradition essay to be uploaded 
by noon on February 1. 
READINGS: 

January 31 - none 
February 2 -Better Day Coming, chap. 2 
February 4- Ida B. Wells, excerpt from Southern Horrors, in The Marrow of Tradition, 

pp. 364-77 

WEEK FIVE (February 7, 9, 11): Before Booker - Finding a way forward 
READINGS: 

February 7 - Call and Response, 177-194 
February 9 - Call and Response, 195-202 
February 11 - Complete what you have not finished. We will complete discussion of 

previous two days. 

WEEK SIX (February 14, 16, 18): Booker T. Washington 
READINGS: 

February 14 - Fairclough, A Better Day Coming, chap. 3; Call and Response, 206-210 
February 16 - none 
February 18 - none 

WEEK SEVEN (February 21, 23, 25): W. E. B. Du Bois and the NAACP 
READINGS: 

February 21 -Fairclough, Better Day Coming, chap. 4 
February 23 - Call and Response, 210-217 
February 25 - Call and Response, 218-241 

WEEK EIGHT (February 28, March 2, 4): The Great Migration and World War I 
READINGS: 

February 28 - Better Day Coming, chap. 5 
March 2 - Call and Response, 275-291 
March 4 - Call and Response, 300-310 

WEEK NINE (March 7, 9, 11): SPRING BREAK 



WEEK TEN (March 14, 16, 18): Marcus Garvey & Black Nationalism 
READINGS: 

March 14- Better Day Coming, chap. 6 
March 16 - Call and Response, 259-274 
March 18 - Call and Response, 278-291 

WEEK ELEVEN (March 21, 23, 25): The Great Depression and the Radical 1930s 
READINGS: 

March 21 - Better Day Coming, chap. 7 
March 23 - Call and Response, 399-411; Du Bois, "A Negro Nation within the Nation," 

link on Blackboard 
March 25 - Call and Response, 438-460 

WEEK TWELVE (March 28, 30, April 1): The education debate before Brown 

READINGS: 
March 28 - Call and Response, 412-422; Du Bois, "Does the Negro Need Separate 

Schools?" link on Blackboard 

WEEK THIRTEEN (April 4, 6, 8): World War II 

READINGS: 
April 4 - Better Day Coming, chap. 9; Call and Response, 430-437 

WEEK FOURTEEN (April 11, 13, 15): Cold War Civil Rights 
READINGS: 

April 11 - Better Day Coming, chap. 10 
April 13 - Better Day Coming, chap. 11 

WEEK FIFTEEN (April 18, 20): High tide for civil rights 
READINGS: 

April 18 - Better Day Coming, chapters 12 and 13 

WEEK SIXTEEN (April 25, 27): Post-Civil Rights 
READINGS: 

In-class final exam will be Friday, May 6, 9-11. If the final exam is take-home, it must be 
uploaded to Blackboard by 11 a.m. on Friday, May 6. 



Afro-American Studies 408: 
Black Thought and Black Intellectuals 

Spring 2011 
Dr. Kenneth Janken 

Some Logistical Information 
My office telephone number is 962-1519. 
My email address is "krjanken@email.unc.edu". 
My office is 301 Battle Hall. 
My office hours are Tuesday, 9:15-11:15 
Information and Technology Services Response Center [for computer problems or 

Blackboard issues]: 962-4357. These are the people to call if you are having technology 

problems; I am sorry, but I am unable to help you. 

Required Readings 
Moses, Creative Conflict in African American Thought 
Campbell, Middle Passages 
Janken, Rayford W. Logan and the Dilemma of the African-American Intellectual 
Marable and Mullings, eds., Let Nobody Turn Us Around, 2nd ed. 

Holt, The Problem of Race in the Twenty-first Century 
There are also required readings that are available on the Blackboard course page. Follow 

"Course Documents" link. 

The following books will be available in limited quantities at the Student Store textbook 
department. Students will choose ONE of the following to read and write an extended 
review essay on it: 
Ransby, Ella Baker and the Black Freedom Movement 
Bay, To Tell the Truth Freely 

Giddings, Ida: A Sword Among Lions 

Lewis, W.E.B. Du Bois: A Biography 
Shelby, We Who Are Dark 
Perry, Hubert Harrison: The Voice of Harlem Radica#sm, 1883-1918 

Conrse Reqnirements 
1. A final exam (perhaps take home), worth 30% of the final grade. 
2. A midterm exam due February 18, worth 30% of final grade. 
3. An essay of between 2,500 and 3,000 words reviewing one of the books listed above 

and a selection of documents that focuses on the contributions of the subj ect to African 

American thought and intellectual history, worth 30% of the final grade. Students must choose a 
book to review by the end of week 3, and must notify me of that choice by email. By the end of 

week 6, students must select the additional documents; there must be at least two documents and 
they must total at least 45 pages. The due date and additional instructions will be set by the 
beginning of the third week of the semester. 

4. In-class participation, worth 10% of the final grade. This portion of the grade is 
comprised of individual participation in class discussion (5%) and students’ participation in a 
group that leads class discussion (5%). The first portion is self-evident. As for the second 



portion: I will divide students into groups of four. Each week one group of students will engage 
in a roundtable discussion of the assigned reading; the group will present the assigned reading’s 
main ideas, answer some questions from me, and then initiate discussion among themselves and 
with the rest of the class. Groups will have more than one opportunity to lead discussion. The 
purpose of the class-participation grade is to encourage you to interact with the reading, with me, 
and with your classmates. 

5. Class Attendance. Students who regularly miss class will not pass. 

Weekly Topics 
(Subject to modification) 

WEEK ONE (January 10, 12, 14): Founders, I: Frederick Douglass. 
READINGS: 

Jan. 10 - Creative Conflict in African American Thought, skim essay 1 
Jan. 12 - Creative Conflict, essay 2 
Jan. 14 - Creative Conflict, essay 3 

WEEK TWO (January 19, 21): Founders, II: Alexander Crummell & Booker T. Washington. 
READINGS: 

Jan. 19 - Creative Conflict, essays 6 
Jan. 21 - Creative Conflict, essay 9~ Let Nobody Turn Us Around, 174-81. 

WEEK THREE (January 24, 26, 
READINGS: 

Jan. 24 - Creative Conflict, 
Jan. 26 - Creative Conflict, 

Jan. 28 - Creative Conflict, 

28): Founders, III: W. E. B. Du Bois and Marcus Garvey. 

essay 11 
essay 12 
essays 13 and 14 

WEEK FOUR (January 31, February 2, 4): Rayford Logan, an activist intellectual 
READINGS: 

Jan. 31 -Rayford W. Logan, chapter 1 
Feb. 2 - Rayford W. Logan, chapters 2-3 
Feb. 4 -Let Nobody Turn Us Around, 224-28 

WEEK FIVE (February 7, 9, 11): Battling whites at home and abroad 
READINGS: 

Feb. 7 - Rayford VK. Logan, chapter 4 
Feb. 9 - Rayford VK. Logan, chapter 5 
Feb. 11 - Rayford VK. Logan, chapter 6 

WEEK SIX (February 14, 16, 18): Race and activism in the post-war world; America & Africa 
READINGS: 

Feb. 14 - Rayford W. Logan, chapter 7 
Feb. 16 -Rayford W. Logan, chapter 8 and conclusion 
Feb. 18 - Midterm exam 



WEEK SEVEN (February 21, 23, 25): Issue: Voluntary segregation or integration? 
READINGS: 

Feb. 21 - W. E. B. Du Bois, "Does the Negro Need Separate Schools?" On Blackboard 
Feb. 23 - James Weldon Johnson, excerpts from Negro Americans, What Now ? On 

Blackboard 
Feb. 25 - Walter White, comments on segregation, on Blackboard; James Farmer, 

"Integration or Desegregation," link on Blackboard 

WEEK EIGHT (February 28, March 2, 4): Issue: War and internationalism; Back to Africa 

READINGS: 
Feb. 28 -LetNobody Turn UsAround, 308-16, 385-95,438-45, 529-35, 606-17. 
March 2 - continue from previous day 
March 4 - Middle Passages, 1-56 

WEEK NINE (March 7, 9, 11): SPRING BREAK 

WEEK TEN (March 14, 16, 18): Africa, North America 
READINGS: 

March 14 -Middle Passages, 57-98 
March 16 -Middle Passages, 99-135 
March 18 -Middle Passages, 136-187 

WEEK ELEVEN (March 21, 23, 25): Africa/America 
READINGS: 

March 21 -Middle Passages, 268-314 - for comparison’s sake skim 188-226 
March 23 - Middle Passages, 315-64 
March 25 - Middle Passages, 365-404 

WEEK TWELVE (March 28, 30, April 1): Issue: Violence and nonviolence 
READINGS: 

March 28 - Let Nobody Turn Us Around, 367-85 
March 30 - Let Nobody Turn Us Around, 404-18 

April 1 - View "Negroes with Guns" 

WEEK THIRTEEN (April 4, 6, 8): Reparations 
READINGS: 

April 4 - Robert Allen, "Past Due: The African American Quest for Reparations," link on 
Blackboard 

April 6 - William Darity, "Stratification Economics: Context Versus Culture and the 
Reparations Controversy," link on Blackboard 

April 8 - continue discussion from April 4 & 6 



WEEK FOURTEEN (April 11, 13, 15): Race in the 21st century 

READINGS: 
April 11 - The Problem of Race in the 21st Century, 1-56 
April 13 - The Problem of Race in the 21st Century, 56-85 
April 15 - The Problem of Race in the 21~t Century, 86-123 

WEEK FIFTEEN (April 18, 20): Race and Crime 
READINGS: To be arranged 

WEEK SIXTEEN (April 25, 27): Representation of race in media a culture 

READINGS: 
April 25 -Let Nobody Turn Us Around, 617-21, plus a few items, links to which can be 

found on Blackboard 
April 27 - Essays by Ishmael Reed, links on Blackboard 

In-class final exam will be Friday, April 29, 9-11. If final is take-home, it must be uploaded 
to Blackboard by 11 A.M. Friday, April 29. 



Afro-American Studies 258, Fall 2011 
The Civil Rights Movement 

Dr. Kenneth Janken 

How to reach me: 
My telephone number is 962-1519 
My email address is "krjanken@email.unc.edu" 
My office is Battle Hall 301 (across from the Franklin St. post office) 
My office hours are Tuesday mornings, 9:15-11:15. Please drop by! 

The third floor of Battle Hall is not accessible to disabled individuals with mobility 
impairments, and any student with a disability who wishes to see me should call me to 
arrange another place to meet. 

Required Readings 
The Eyes on the Prize Civil Rights Reader, ed. Clayborne Carson, et. al. 
Manning Marable, Race, Reform, and Rebellion, 3re1 ed. 

Donna Murch, Living for the City 

Also, there are required articles and book chapters that I have posted on the Sakai course page 
under "Resources" 

Recommended Reading 
A Circle of Trust: Remembering SNCC, ed. Greenberg 

Course Description: The modern Civil Rights Movement and Black Power Movement of the 
mid- 1950s through the mid- 1970s resulted in far-reaching transformations in the history of the 
United States and led, too, to significant reshaping of African American society. Students in this 
course will learn a narrative of these movements and the domestic and international contexts in 
which they emerged, grew, and eventually concluded. Some of the major questions the course 
will pose - and students will have the opportunity to answer - are: 

¯ How did the mass movements of the 1950s and 1960s get started, and how and why did 
they gain dominance over earlier forms of the Black Freedom Struggle? 

¯ What were the demands of the Civil Rights Movement, how did they change over time, 
and how were they similar to and different from the demands of the Black Power 

Movement? 
¯ How did the African American mass social movements of the mid-20th century enlarge 

the concepts and meanings of democracy? 
¯ How did the movement for racial equality interact with the class struggle? 
¯ When and why did the Civil Rights Movement and Black Power Movement end? 
¯ How has the Black Freedom Struggle continued since the end of the Civil Rights and 

Black Power Movements? 

Course Requirements 
1. Follow the Honor Code’s section on academic dishonesty in all of their work for this 

class: http :i/instrument.uric. eduiinstrument.text.html#academicdishonestv. 
2. Weekly homework due by the beginning of class on Mondays, worth 6% of final 

grade. Submit it via Sakai, or if Sakai is down, print a copy and bring it to class. The 



assignment will be posted to Sakai by Saturday afternoon. Students who miss more than one 
assignment will forfeit this portion of the grade in its entirety. I will not accept late assignments. 

3. Of the weekly homework assignments, I will choose two for grading. They are each 
worth 10% of the final grade. 

4. A midterm exam worth 32% of final grade. 
5. A final exam, worth 32% of final grade. 
6. A group project, due on November 14, on The Parchman Hour, which will be 

performed at Playmaker’s from October 26 to November 13, worth 10% of the final grade. 
Students must attend a performance with their group, which will require you to make 
arrangements outside of class. Students will be required to hand in their ticket stubs as proof that 
they attended, and students who do not attend will forfeit this portion of their final course grade. 
The group grade applies to all group members, but I reserve the right to lower the grade for any 
slacker. 

7. Regular attendance. I expect students to be in class on time. There is no excuse for 
chronic lateness. Students who miss more than five classes may not receive a passing grade. 

8. Do not use laptops, tablets, iPads, smart phones, cell phones, and similar gadgets in 
class. They distract me and likely distract your classmates. Do not electronically record lectures 
and class discussions. 

Tentative Schedule 
Except where noted, readings are to be completed before the first class meeting of the 
week. Also, the scheduled reading is subject to revision. 

Introduction: "Prehistory" of the Civil Rights Movement (1930s-1954) 

WEEK ONE (August 24, 26) 
Race, Reform, and Rebellion, chap. 1 

WEEK TWO (August 29, 31, Sept. 2) 

On Sakai: Kenneth R. Janken, "African-American Intellectuals Confront the ’Silent 
South’: The What the Negro Wants Controversy (1993); Janken, "From Colonial 
Liberation to Cold War Liberalism: Walter White, the NAACP, and Foreign Affairs, 
1941-1955" (1998); Race, Reform, and Rebellion, chap. 2 

Limits of legalism; "lunch counter" phase of the movement (1955-1965) 

WEEK THREE (Sept. 7, 9) 
Race, Reform, and Rebellion, chap. 3; Eyes on the Prize Reader, chap. 1, documents 1, 2, 
3, 4, 6, 8, and 10, and chap. 2, documents 3 and 6 

WEEK FOUR (Sept. 12, 14, 16) 
Race, Reform, andRebellion, chap. 4; Eyes on the Prize Reader, chap. 3, documents 3, 4, 
5, 6, 7, 8, and 9 

WEEK FIVE (Sept. 19, 21, 23) 
Eyes on the Prize Reader, chap. 4, introduction plus all documents, and chap. 5, 
document 1 



WEEK SIX (Sept. 26, 28, 30) 
On Sakai: selections from Robert Williams, Negroes with Guns; Eyes on the Prize 

Reader, chap. 3, documents 1 and 2, and chap. 5, documents 2, 3, 4, and 5 

The Black Power Movement (1965-mid-1975) 

WEEK SEVEN (Oct. 3, 5, 7) 
Race, Reform, and Rebellion, chap. 5; Eyes on the Prize Reader, chap. 5, documents 6, 

and 8 

WEEK EIGHT (Oct. 10, 12, 14) 
On Sakai: Farmer, "Integration or Desegregation?" Malcolm X, "Not Just an American 
Problem, But a World Problem." Eyes on the Prize Reader, chap. 5, document 9, and 
chap. 7, document 1. 

WEEK NINE (Oct. 17, 19) 
Oct. 17: On Sakai: Jeffries, "Organizing for More than the Vote: The Political 
Radicalization of Local People in Lowndes County, Alabama, 1965-1966." Oct. 19: 

midterm exam. 

WEEK TEN (Oct. 24, 26, 28) 
Living for the City, introduction and part I 

WEEK ELEVEN (Oct. 31, Nov. 2, 4) 
Living for the City, part II 

WEEK TWELVE (Nov. 7, 9, 11) 
Living for the City, part III 

WEEK THIRTEEN (Nov. 14, 16, 18) 
On Sakai: Springer, "The Interstitial Politics of Black Feminist Organizations" (2001); 
Nadasen, "’We Do Whatever Becomes Necessary’: Johnnie Tillmon, Welfare Rights, and 

Black Power" (2009) 

Post-Civil Rights, Post-Black Power 

WEEK FOURTEEN (Nov. 21): 
Race, Reform, and Rebellion, chap. 6; Eyes on the Prize Reader, chap. 11, documents 8, 

9,10 
WEEK FIFTEEN (Nov. 28, 30, Dec. 2): 

Race, Reform, and Rebellion, chap. 7 and 8 

WEEK SIXTEEN (Dec. 5, 7): 
Race, Reform, and Rebellion, chap. 9 and 10 

Final exam: Friday, December 16, 9-11. 



Afro-American Studies 560, Fall 2011 
The Harlem Renaissance 

Dr. Kenneth Janken 

How to reach me: 
My telephone number is 962-1519 
My email address is "krjanken@email.unc.edu" 
My office is Battle Hall 301 (across from the Franklin St. post office) 
My office hours are Tuesday mornings, 9:15-11:15. Please drop by! 

The third floor of Battle Hall is not accessible to disabled individuals with mobility 
impairments, and any student with a disability who wishes to see me should call me to 
arrange another place to meet. 

Required Readings 
Double-Take, ed. Venetria K. Patton and Maureen Honey. 
The Complete Fiction of Nella Larsen: Passing, Quicksand, and The Stories. 
Rudolph Fisher, The Walls of Jericho. 

Selected readings on reserve or Sakai. 

Recommended Readings 
The New Negro: Voices of the Harlem Renaissance 

Rhapsodies in Black 
David Levering Lewis, When Harlem Was in Vogue 

(These will enhance your knowledge of the course material and may help you with your research 
projects. But Rhapsodies in Black especially is expensive. All are available on reserve.) 

Course Description: This course covers of some of the outstanding artistic, literary, cultural, 
and political themes of the Harlem Renaissance. Through readings, prints and photographs, 
lectures, and class discussion, we will delve into the literature, history, culture, and politics of 
race advancement of the New Negro movement. We will read a variety of literature from the 
Renaissance, including poetry, short stories, novels, nonfiction essays, and memoirs. We may 
view films of and about the New Negro movement. We will visit the Ackland Art Museum. 
Each student will develop a research proposal and write a term paper of between 20 and 25 pages 
that is based on original research; students will be grouped according to the themes of their 
research and will present their findings to the class at the end of the semester in the form of 
roundtable discussions. 

Conrse Reqnirements 
1. Follow the Honor Code’s section on academic dishonesty in all of their work for this 

class: http :iiinstrument.unc. eduiinstrument.text.html#academicdishonesty. 
2. A short research exercise, worth 15% of your grade. This assignment mnst be 

nploaded to Sakai by September 12 at 9 a.m. I will return this assignment with a grade and 
comments and suggestions. Students will then have one week to respond to my comments and 
explain how they plan to incorporate my suggestions (or why they will not). I will, if warranted, 
adjust a student’s grade upward after reading her/his responses. Students who do not respond 
within a week will have ten points deducted from the grade of this research exercise. 



3. A research paper that draws substantially on primary sources, 20-25 pages in length 
(not counting notes and bibliography) worth 35% of your grade. Upload the assignment to 
Sakai by Sunday, November 20 at 11:59 p.m. 

4. Beginning September 26, weekly written updates on your research, worth 5% of your 
grade. These must be uploaded to Sakai on Mondays by 10 a.m. The updates should briefly 
explain what you accomplished in the previous week of research and/or writing, and what you 
plan to do for the coming week; the reports should also respond to questions and/or suggestions I 
have made about your research project. Students who miss a weekly update or do not respond in 

a timely fashion to my questions or suggestions will forfeit this portion of the grade in its 
entirety. This portion of your grade is my evaluation of your research progress. 

5. Preparation of and participation in a roundtable discussion, worth 10% of your grade. 
Beginning in mid-October, you will work in a group of students whose research proj ects were 
similar to your own. This will require meetings outside of class, including at least one group 
meeting with me. You will collectively design a class-length presentation of your maj or findings 
and then field written questions from me and the rest of the class. As part of the roundtable, your 
group will select relevant readings and/or documents (no more than 25 pages) and distribute 
them to the class in advance to help them prepare. Though everyone in the group may not be 
able make a presentation at the roundtable, all group members will help prepare for it and should 

be available to answer class members’ questions. The grade is a collective grade. 
6. A final exam, worth 35% of your grade. 
7. Regular attendance and active participation in class activities. Class activities include, 

but are not limited to, discussion, work during designated research days, and selection of works 

of art from HTTP://ARTSTOR.ORG or Rhapsodies in Black that illustrate themes brought out in 
the readings. Students who miss more than five classes may not receive a passing grade. 

8. Do not use laptops, tablets, iPads, smart phones, cell phones, and similar gadgets in 
class. They distract me and likely distract your classmates. Do not electronically record lectures 
and in-class discussions. 

A note about managing the work load of this course: The reading load in this course is 
generally not heavy, and even when the weekly assignment is an entire novel, the plot moves the 
book along at a crisp pace. But a large proportion of the class is a research paper, and it is easy 
to fall behind and leave most of it for the last couple of weeks before it is due. Avoid this at all 
costs!! You will do much better in this class if you complete the readings on time and you work 
steadily on your research paper. I suggest doing something related to it several times a week: 
refining your topic; looking up, locating, organizing, and reading your primary and secondary 
sources; reading through your notes; writing your paper; organizing your footnotes and 
bibliography; and so forth. And if you hit a roadblock in your research, please talk to a reference 
librarian and let me know what the difficulty is. Do this in a timely fashion and do not allow 
problems to accumulate. I am available to you for consultations during my office hours or 
another agreed-upon time. 



Tentative Schedule 

Except where noted, readings are to be completed before the first class meeting of the 
week. 

WEEK ONE (August 24, 26): Introduction to course; Harlem Renaissance overview. 

WEEK TWO (August 29, 31, Sept. 2): Black Manhattan; starting your research project. 
Aug. 29 & 31: In Double-Take: James Weldon Johnson, "Harlem: The Culture Capital," 
and "My City" and W. A. Domingo, "Gift of the Black Tropics"; Charles S. Johnson, 
"The New Frontage on American Life," from The New Negro: An Interpretation (1925), 
link on Sakai. Sept. 2: Getting started on research. 

WEEK THREE (Sept. 7, 9): Phase I: World War One and New Negro politics. 
Sept. 7: In Double-Take: McKay, "If We Must Die," "Baptism," and "America"; 
Randolph and Owen, "The New Negro - What is He?"; Garvey, "Africa for the 
Africans". Du Bois, "Returning Soldiers," from The Crisis (May 1919), link on Sakai. 

Sept. 9: Research day - meet in Davis Library and work on your short research project. 

Research exercise must be uploaded to Sakai by September 12 by 9 a.m. 

WEEK FOUR (Sept. 12, 14, 16): Phase II: Uplift & black establishment guidance. 
Sept. 12: In Double-Take: Locke, "The New Negro"; and Locke, "Art or Propaganda," 
(1928), link on Sakai. Sept. 14: In Double-Take: Du Bois, "The Criteria of Negro Art"; 
Sept. 16: In Double-Take: Fauset, "Oriflamme," "Touch~," and "Mary Elizabeth"; 
Cullen, "Heritage" 

WEEK FIVE (Sept. 19, 21, 23): Phase III: The Negro Art debate. 

Sept. 19: In Double-Take: Schuyler, "The Negro-Art Hokum" and Moryck, "A Point of 
Vi ew: An Opportuni(y Dinner Reacti on." S ept. 21: In Double- Take: Hughe s, "The Negro 
Artist and the Racial Mountain," and Garvey, "On Langston Hughes." Sept. 23: 
Synthesize week four and five. 

WEEK SIX (Sept. 26, 28, 30): The woman question in nonfiction and fiction. 
Sept. 26: In Double-Take: McDougald, "The Task of Negro Womanhood," Bonner, "On 
Being Young - a Woman - and Colored," Dunbar-Nelson, "Woman’s Most Serious 
Problem," and Cuthbert, "Problems Facing Negro Young Women." Sept. 28: In Double- 
Take: Grimk~, "Goldie." Sept. 30: In Double-Take: Coleman, "Two Old Women A- 
Shopping Go! A Story of Man, Marriage and Poverty." 

WEEK SEVEN (Oct. 3, 5, 7): Transatlantic connections. 
Oct. 3: Janken, "African American and Francophone Black Intellectuals during the 
Harlem Renaissance (1998), link on Sakai. Oct. 5: In Double-Take: Fauset, "Impressions 

of the Second Pan-African Congress. Oct 7: In Double-Take: Hughes, "The Negro 
Speaks of Rivers" and Walrond, "The Voodoo’s Revenge." 

WEEK EIGHT (Oct. 10, 14): Zora Neal Hurston. 
Oct. 10: In Double-Take: Hurston, "Color Struck." Oct. 14: In Double-Take: Hurston, 
"Sweat." 

WEEK NINE (Oct. 17, 19): Research and writing week. 
Individual and group consultations. 



WEEK TEN (Oct. 24, 26, 28): Archibald Motley, Charles Alston, and Romare Bearden 
Oct. 24: Interviews with Motley, Alston, and Bearden, links on Sakai. Oct. 26 and Oct. 
28: Class visit to the Ackland Art Museum. 

WEEK ELEVEN (Oct. 31, Nov. 2, 4): Another view of Harlem. 
Rudolph Fisher, The Walls of Jericho. 

WEEK TWELVE (Nov. 7, 9, 11): Poetry 

Poets and poems to be determined. 

WEEK THIRTEEN (Nov. 14, 16, 18): Nella Larson’s world of color 
Larson, Quicksand. 

WEEK FOURTEEN (Nov. 21): Langston Hughes 
In Double-Take: Hughes, "The Weary Blues," "Danse Africaine," "Song to a Negro 
Wash-Woman," "The Blues I’m Playing." 

WEEK FIFTEEN (Nov. 28, 30, Dec. 2): Student roundtable discussions. 
WEEK SIXTEEN (Dec. 5, 7): Student roundtable discussions. 

Final exam: Saturday, December 10, 9-11. 
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AFAM 610 - VERNACULAR TRADITIONS IN AFRICAN AMERICAN MUSIC 
SPRING 2011 

Murray G205, MWF 2:00-2:50 

Professor David Pier 

office: 205 Battle Hall 
office hours: W 3:15-5:00, or by appointment 

dpier@unc.edu 

COURSE THEMES: The music of the United States been to a great extent a product 

of innovations by African American individuals drawing on the shared 
("vernacular") musical practices and memories of African American communities. In 

this course, we ask what has made African American music distinctive, and 
investigate the evolving social field that has stimulated the production of both black 
music and ideas about "black music." Some scholars argue convincingly that key 

qualities of African American styles were brought from Africa with slavery. Yet 

"African inheritance" is only part of a complicated story; we cannot hope to 
understand African American musical creativity without taking into consideration 

the constantly evolving pressures of a U.S. society polarized by race, class, and 
gender, and the ways these pressures have stimulated constructions (and 

deconstructions) of musical "blackness"/"whiteness," "high" and "low" culture, 

maleness and femaleness. 

MAJOR LEARNING GOALS: 

1. Becoming acquainted with important scholarly debates around African American 
music. 
2. Improving scholarly research and writing skills. You will be required to write a 

10-page formal research proposal including a review of scholarly literature. 

3. Improving music listening skills. Exams, analysis exercises, and quizzes will test 
and develop your ability to identify and analyze musical recordings. No prior 

musical experience is expected, but you will need to spend a ~!ood deal of time 

listening! closely to musical examples at home, 

COURSE MATERIALS 

Readings: 

Textbook (available at UNC bookstore): 
Burnim, Mellonee V. and Portia K. Maultsby, eds. 2006. Aj~rican American music: 

An introduction. New York: Routledge. 

Other required readings will be posted on ERes, or are available as free EBooks 

through the UNC library catalog (see listing below). 



Listenings: 
All musical tracks for listening will be posted on DropboxL an internet file- 
sharing site. To access the course’s Dropbox folder, you will need to follow 

instructions in an invitation email I will send you. I will post new tracks 
constantly throughout the semester and it will be essential not to fall behind in 

your listening. A Microsoft Word file "AFRI 610 track listing.doc" will also be 

constantly updated. This document is extremely important to check frequently 
if you want to do well on exams. 

Powerpoints. Occasionally, I will use a powerpoint presentation in class. These 
presentations will be uploaded as PDF files to Dropbox sometime before the exams. 

GRADING 

Final grades will be determined as follows: 
Class Participation 

3 Ear-Training Exercises/3 Discussion 

Preparations / 1 Essay 
Midterm Exam 

Formal Research Proposal 

Final Exam 

15% 
15% 

20% 

25% 

25% 

DESCRIPTIONS OF CATEGORIES 

Class Participation. You do not have to talk in every class, but you should be able to 

discuss the reading when I call on you. More than three unexcused absences will 
result in a loss of 10 points in this category. A note from a doctor, or from the dean, 

will generally be accepted as an excuse. Other excuses (fraternity/sorority duties, 
sicknesses without a note from a doctor, family emergencies other than the death of 

an immediate family member, etc.) will not be accepted. 

Three Ear-Training Exercises. These are designed to improve your ability to hear 

basic musical structures. Since not all of you are equally experienced in music, each 

of you will be graded partly based on your improvement over the course of the 

semester. 

Three Reading-Response Papers. These are 500 word essays on issues raised in 

particular assigned readings (to be determined on a sign-up sheet). These essays 

must be posted to Dropbox before class on the day the reading is due. 

Formal Research Proposal. This is a formal exercise, 10 pages in length, similar to 
what you would submit for a research grant proposal, or a thesis proposal in 

graduate school. It should include the following parts: 
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¯ A proposal of a research topic, which discusses in detail why this topic is 

important. You should discuss not just one aspect of the topic, but multiple 
aspects, each in its own section. 

¯ A thesis statement, which encapsulates the specific argument you intend to 
make (imagining you are going to go on and do this research). 

¯ A careful discussion of methods you would apply beyond library research on 

secondary sources (ethnography, archival research, analysis of recordings). 
Here you have to convince the reader that you are likely to find something, so 

you need to be specific about where you are going to search, and how you 

might overcome potential obstacles. 
¯ A review of scholarly literature pertinent to your topic. This part should be 

the bulk of your pages. The object here is to be as comprehensive as possible. 
Has someone else made the same argument as you, or done the same 

research? How will your work differ from hers/his? What other writings 

would inform your final product? You should organize them in sections: e.g., 
1) texts about social/political conditions, 2) texts about musical aesthetics, 3) 

texts about dance aesthetics (this is just an example). 
¯ A properly formatted bibliography, listing all works cited in your main text. I 

recommend the Chica~!o Manual of Style, but other style guides are 
acceptable. See attached bibliography for an example of Chicago style. 

All of the above parts should be in formal prose, i.e., not personal-exploratory style 
writing, and not bullet points. (Double-spaced, 12-point font, standard margins, 
images don’t count). 

Your grade will reflect: 

¯ The thoroughness of your research. Did you find and adequately discuss the 

most pertinent scholarly resources? 
¯ The thoughtfulness of your thesis statement and proposal of methodology. 

Do they show an attempt to come up with an original approach to a topic? 

Did you do enough research to know what would constitute something 
"original"? 

¯ The tightness of your argument. Are you discussing texts that aren’t really 
pertinent to the problem you’ve proposed? Are you able to stay on topic and 

proceed in an organized fashion? 
¯ The quality of your writing and bibliographic mechanics. 

All of these requirements will be discussed in class as the semester progresses. 

Schedule: 
F 2/4. Preliminary proposal due (counts toward your "assignments" grade - 500 
words) 
F 2/25. Revised preliminary proposal due (counts toward your "assignments" grade 
- 700 words) 
F 4/1. At least 5 pages of writing finished (class workshop) 
W 4/26. Final draft due 



Midterm and Final Exams. Both exams will have listening sections, where you will 
have to identify genres, time periods, artists, regions, etc. based on what you hear. 

Other sections (multiple-choice, matching, short-answer, essays) will test your 
knowledge of topics discussed in class and, especially, the readings. Makeup exams 

will not be administered without an excuse from the dean. You need to bring a blue 

book. 

Schedule: 
F 2/27, 2:00 PM, Midterm Exam 
F 4/29, 12:00 PM, Final Exam 

CLASSROOM POLICIES 

Always bring a copy of your assigned reading to class. 

I prefer that you not use your laptop in class. However, if this is the only way for you 

to bring your reading, I will allow it. Please know that using your laptop or other 
electronics for other purposes (email, games, texting) during class is extremely 

distracting to me and can only hurt your class participation grade. 

I prefer that students call me Professor Pier or Dr. Pier, rather than by my first 

name. 

SCHEDULE OF CLASS TOPICS AND ASSIGNMENTS 

1M 1/10 Introduction 

lW 1/12 Theories of African-American Music 

1. [Textbook] Maultsby and Burnim, "Intellectual History," 7-30 
2. Read Syllabus 

1F 1/14 Theories of African-American Music 

1. [Google preview] W. E. B. Du Bois, "Of the Sorrow Songs," in The Souls o, fBlack 
Folk (1903), 253-264 

2. [Google preview] Amiri Baraka, excerpt from "The Changing Same," in The LeRoi 
Jones / Amiri Baraka Reader, 186-192 

2M 1/17 NO CLASS - HOLIDAY 

2W 1/19 Theories of"Black Music" 
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[ERes] Ronald Radano, Lying Up a Nation (2003), 3-10; 139-148 

2F 1/21 Theories of "Black Music" 

2-page essay first draft due. 
(Discussions in groups) 

3M 1/24 Terms for Analyzing Rhythm 

2-page essay final draft due. 

3W 1/26 Terms for Analyzing Rhythm 

[ERes] Gerhard Kubik, "The Cognitive Study of African Musical ’Rhythm,’ (2010), 21- 

3F 1/28 Terms for Analyzing Rhythm 

Ear-Training Exercise #1 due 

4M 1/31 Early Secular Folk Music 

[Textbook] "Secular Folk Music," 35-50 

4W 2/2 The African Background 

[ERes] Dena ]. Epstein, Sinful Tunes and Spirituals, 3-62 

4F 2/4 The African Background 

Preliminary proposal due (500 words) 

5M 2/7 The African Background 

(Ebook) Gerhard Kubik, Africa and the Blues, 3-50 

5W 2/9 The African Background 

(Ebook) Gerhard Kubik, Africa and the Blues, 51-70; 96-104 

5F 2/11 Terms for Talking about Pitch 

6M 2/14 The British / African-American Musical "Common Stock" 
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[ERes] Peter Van der Merwe, Origins of the Popular Style, 40-90 

6W 2/16 The British / African-American Musical "Common Stock" 

[ERes] Tony Russell, Blacks, Whites, and Blues, 9-47 

6F 2/18 Minstrelsy 

Ear Training Exercise #2 due 
[ERes] Robert C. Toll, Blacking Up, 65-96; :195-228 

7M 2/20 Religious Music 

[Textbook] Mellonee V. Burnim, "Religious Music," 51-79 

7W 2/22 Religious Music 

[ERes] Glenn Hinson, Fire in My Bones, 84-124 

7F 2/24 Religious Music 

Revised Preliminary Proposal due (700 words) 

8 M 2/27 MIDTERM EXAM 

8W 3/2 Blues 

[Textbook] David Evans, "Blues: Chronological Overview" 

8F 3/4 Blues - Film 

M 3/7 - F 3/11 NO CLASS - SPRING BREAK 

9M 3/14 Terms for Analyzing Harmony and Form 

9W 3/16 Blues 

[ERes] David Evans, Big Road Blues, 16-59 

9F 3/18 Blues 

[EBook] Angela Y. Davis, Blues Legacies and Black Feminism, xi-65 
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10M 3/21 Blues 

[ERes] David Evans, Bi9 Road Blues, 59-105 

10W 3/23 The Music Industry 

Ear-training exercise #3 due 

[Textbook] Burnim, "The Popular Music Industry," 393-416 

10F 3/25 The Music Industry 

1. [Textbook] Burnim, "The Gospel Music Industry", 416-426 

2. [Textbook] Sykes, "Motown," 431-452 

11M 3/28 Early Jazz and Precursors 

[ERes] Eileen Southern, The Music of BlackAmericans, 340-386 

11W 3/30 Jazz 

[Textbook] Ingrid Monson, "Chronological Overview" 

11F 4/1 Writing Workshop 

12M 4/4 "Jazz" - Swing 

[Textbook] Travis A. ]ackson, "Interpreting ]azz," 167-179 

12W 4/6 "Jazz" - Bebop and the New Thing 

[ERes] Eric Porter, What Is This Thin9 Called]azz? 191-239 

12F 4/8 "Jazz" - Sun Ra Film (or Mingus) 

13M 4/11 Rhythm and Blues to Soul 

1. [Textbook] Portia Maultsby, "Rhythm and Blues," 245-267 

2. [Textbook] Portia Maultsby, "Soul," 271-290 

13W 4/13 Rhythm and Blues to Rock 

[ERes] Reebee Garofalo, "Crossing Over: From Rhythm and Blues to Rock ’n’ Roll" 
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13F 4/15 Funk 

[Textbook] Portia Maultsby, "Funk," 293-311 

14M 4/18 Disco / Techno 

1. [Textbook] Kai Fikentscher, "Disco and House," 315-327 
2. [ERes] Nelson George, The Death oj~Rhythm and Blues, 147-198 

14W 4/20 The New Music Industry 

[ERes] Michael Roberts, "Papa’s Got a Brand-New Bag," 24-46 

14F 4/22 NO CLASS - HOLIDAY 

15M 4/24 Hip Hop 
[Textbook] Dawn M. Norfleet, "Hip-Hop and Rap," 353-386 

15W 4/26 Review 

15F 4/29 FINAL EXAM, 12:00 PM, Usual classroom 
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AFRI 101 (Sect 004) - INTRODUCTION TO AFRICA - FALL 2010 

Peabody 0218, MWF 2:00-2:50 PM 

Professor David Pier 

Office: 205 Battle Hall 
dpier@unc.edu 
Office Hours: W 3:15 - 5:00 PM or by appointment 

OVERVIEW: This is an introduction to African societies in their beliefs, practices, 

politics, and arts. Africa is not taken as a unified, self-contained "civilization," but as 
a complex of civilizations long mingled with the civilizations of other continents. 

While we will be exploring both ancient and contemporary periods, our emphasis 
will be on current events, including the Rwandan genocide of 1994, the ongoing 

crisis in Darfur, HIV/AIDS, state corruption, and resource extraction based global 

capitalism. These contemporary issues will be considered with reference to earlier 

events formative of African modernity, in particular the slave trade and colonialism. 
In addition to exploring problems which vex the continent today, we will be 

appreciating Africa’s artistic and cultural assets and acknowledging its 
contributions to world culture. 

COURSE MATERIALS 

The following books should be purchased at the bookstore or elsewhere: 

Collins, Robert O. and ]ames M. Burns. 2007. A History of Sub-Saharan Africa. 

Cambridge: Cambridge University Press. [ISBN: 978-0521687089] 

Gourevitch, Philip. 1998. We Wish to Inform You that Tomorrow We Will Be Killed 

Along with Our Families: Stories from Rwanda. New York: Picador. [ISBN: 978- 

0312243357] 

Okonta, Ike and Oronto Douglas. 2003. Where Vultures Feast: Shell, Human Rights, 

and Oil. New York: Verso. [ISBN: 978-1859844731] 

Prunier, G~rard. 2008. Darfur: A 21st Century Genocide, third edition. Ithaca, NY: 
Cornell University Press. [ISBN: 978-0801475030] 

Additional readings will be posted on ERes, or will be downloadable from library 

databases (see schedule below). 
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GRADING 

Final grades will be determined as follows: 

Wiki Project (Group grade) 10% 

Wiki Project (Individual grade) 20% (15% from prof., 5% peer review) 

~uizzes 20% 

Midterm Exam 20% 

Final Exam 30% 

DESCRIPTIONS OF CATEGORIES 

1. Wiki Project. At the beginning of the semester, you will join a group assigned to a 
particular region of Africa. This group will meet in class approximately once every 
two weeks on Fridays. Each member of the group will decide on a current events 
topic. S/he will then keep up with current news/opinion about that topic in that 
region and summarize it on the class wiki. Resources may include newspapers, 
blogs, podcasts, other wikis, etc. In addition to these non-scholarly resources, each 
student should read and refer to pertinent scholarly sources: i.e., journal articles 
and scholarly book chapters--at least one new source every two weeks. These 
readings should not duplicate the readings you already have to do for class. All 
sources should be cited in footnotes. 

You are responsible for the quality not only of your own work, but also of your 
group’s total contribution to the class wiki. Friday meetings are opportunities for 

you to discuss each other’s work, correct inaccuracies, and steer the progress of the 
collective project. 

There is no prescribed length for wiki entries, but it is best to be concise. 

The Wiki Project Group Grade (10%) will be determined at the end of the semester 
based on the overall quality of the wiki that your group makes collectively. In 

calculating this grade, I will be focusing on integration and cohesion. Has your group 

managed to draw connections between the various sub-topics individuals have 
covered? Are the various topics well-organized? 

Wiki Project Individual Grade (20%). I will be checking on your individual 
contributions to your group’s Wiki on a biweekly basis. Have you kept up with the 
latest pieces of news in your region/subtopic? If news is slow, have you 
expanded/changed your topic so that you have something to write about? Have you 
been consulting and writing about appropriate scholarly texts? My biweekly 
assessment of your work will be averaged at the end of the semester, and will count 
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for 15 of the 20 percent. The other 5 percent will be determined by your peers in 
the group at the end of the semester. 

3. Quizzes. Quizzes are listed in the schedule below. Each quiz will consist of 10-15 

questions. There will be no make-ups for quizzes. 

4. Midterm and Final Exams. These are timed, in-classroom exams (not take-homes). 
They include both multiple-choice and essay questions. Essays will count for 40- 
50% of each exam grade. The Midterm will be Wednesday 20 October, during our 
normal class time. The Final will be Friday 17 December, at 12:00 noon, in our 
regular classroom. Three hours are allotted, but most students will be able to finish 
in two hours or less. Please bring bluebooks, but you don’t have to bring scantrons. 

ATTENDANCE 

A student who misses four or more classes will have ten points automatically 
subtracted from her/his course grade. A student who misses six or more classes will 
automatically fail the course. A student who is late may be marked absent. 

PLAGIARISM 

At UNC, plagiarism is "the deliberate or reckless representation of another’s words, 
thoughts, or ideas as one’s own without attribution in connection with submission 
of academic work, whether graded or otherwise." Students should guard against 
plagiarism in their own work and that of their group colleagues. Instances of 
plagiarism or other forms of cheating may result in serious grade deductions. 

CLASSROOM POLICIES 

Please do not use cell phones and similar devices during class. 

You may use laptop computers on Wiki group-work Fridays. On lecture/discussion 

days, please keep them closed. 

I prefer that students call me Professor Pier or Dr. Pier, rather than by my first 

name. 

SCHEDULE OF CLASS TOPICS AND ASSIGNMENTS 

(B) = purchased book; (ERES)=ERes Reserve in Library; (D)=library database 

1W 8/25 INTRODUCTION 
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1F 8/27 THE AFRICAN ENVIRONMENT 

(13) Collins and 13urns 7-22 

2M 8/30 AFRICAN LANGUAGES 

(B) Collins and Burns 40-51 

2W 9/1 AFRICAN REGIONS CONTINUED 

Quiz #1: Geography. You may want to use the website below to study. You only need 

to know the countries. 

http://www.sheppardsoftware.com/African_Geography.htm 

2F 9/3 WIKI GROUPS MEETING #1 

3M 9/6- NO CLASSES 

3W 9/8 EAST AFRICA AND THE INDIAN OCEAN 

(B) Collins and Burns 96-113 

3F 9/10 EAST AFRICA AND THE INDIAN OCEAN (MUSIC) 

No reading 

4M 9/13 EAST AFRICA - GREAT LAKES REGION 

(B) Collins and Burns 114-127 

4W 9/15 EAST AFRICA- GREAT LAKES (MUSIC) 

Quiz #2 on materials since 8/13. No reading 
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4F 9/17 WIKI GROUPS MEETING #2 

5M 9/20 EAST AFRICA - RWANDA GENOCIDE 

(B) Gourevitch 15-74 

5W 9/22 EAST AFRICA - RWANDA GENOCIDE 

(B) Gourevitch 75-131 

5F 9/24 EAST AFRICA - RWANDA GENOCIDE 

FILM: Frontline: Ghosts of Rwanda 

6M 9/27 EUROPEAN COLONIAL RULE IN AFRICA 

(B) Collins and Burns 296-308 

6W 9/29 THE LEGACY OF COLONIALISM 

Quiz #3 on materials since 9/15 

(B) Collins and Burns 309-327 

6F 10/1 WIKI GROUPS MEETING #3 

7M 10/4 SOUTH AFRICA - LIFE UNDER APARTHEID 

(ERES) Masekela 1-55 

7W 10/6 SOUTH AFRICA - LIFE UNDER APARTHEID 

(ERES) Masekela 55-110 
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7F 10/8 *CLASS WILL MEET IN DEY HALL, 4TH FLOOR, TOY LOUNGE - Panel 
topic: South African musician Hugh Masekela. 

8M 10/11 SOUTH AFRICA AND U.S. FOREIGN POLICY 

FILM - HAVE YOU HEARD FROM JOHANNESBURG? Apartheid and the Club of the 
West 

Recommended concert: Hugh Masekela, Memorial Hall, 7:30 PM 

8W 10/13 HIV/AIDS IN AFRICA 

Quiz #4 on materials since 9/29 

(ERES) Nolen 1-30; 53-65 

8F 10/15 WIKI GROUPS MEETING #4 

9M 10/18 HIV/AIDS IN AFRICA 

(ERES) Nolan 113-124; 155-166; 211-224; 313-330 

9W 10/20 MIDTERM EXAM 

Regular class time, regular class space. Bring a blue book (or two). 

9F 10/22 NO CLASS, FALL BREAK 

10M 10/25 CENTRAL AFRICA - BANTU SETTLEMENT OF THE EQUATORIAL 
FOREST 

(ERES) Vansina 1990 Chapter 2 

10W 10/27 CENTRAL AFRICA - A WESTERN BANTU TRADITION? 

(ERES) Vansina 1990 Chapter 3 
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10F 10/29 WIKI GROUPS MEETING #5 

11M 11/1 THE ATLANTIC SLAVE TRADE - OVERVIEW 

(B) Collins and Burns 202-227 

11W 11/3 THE ATLANTIC SLAVE TRADE’S EFFECTS ON AN AFRICAN SOCIETY 

Quiz #5 on materials since 10/20 

Vansina, Jan. 2005. Ambaca society and the slave trade, c 1760-1845.Journal of 

African History 46 (1): 1- 27. 

Available for download: 

http:!!bsc.chadwyck.com!search!displayProquestPDF.do?PQID=831343761&ISSN 
=0021-8537 

11F 11/5 CENTRAL AFRICA: CONGO UNDER KING LEOPOLD II 

FILM: KING LEOPOLD’S GHOST 

no reading 

12M 11/8 WEST AFRICA - EMPIRES OF THE PLAINS (+ MUSIC) 

(B) Collins and Burns 78-95 

12W 11/10 WEST AFRICA - ART OF BURKINA FASO 

12F 11/12 WIKI GROUPS MEETING #5 

13M 11/15 WEST AFRICA - THE AFRICAN ART MARKET (FILM) 

(ERES) Steiner 100-156 
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13W 11/17 NO CLASS - PROFESSOR AT CONFERENCE 

Please watch the film Sweet Crude (on reserve at Undergraduate library) 

13F 11/19 NO CLASS - PROFESSOR AT CONFERENCE 

14M 11/22 WEST AFRICA - OIL IN NIGERIA 

Okonta and Douglas 1-95 

14W 11/24 NO CLASSES (THANKSGIVING) 

14F 11/26 NO CLASSES (THANKSGIVING) 

15M 11/29 WEST AFRICA - OIL IN NIGERIA 

Okonta and Douglas 96-205 

15W 12/1 NORTHEAST AFRICA - DARFUR 

Quiz #6 on materials since 11/3 

Prunier 1-47 

16F 12/3 WIKI GROUPS MEETING #6 

16M 12/6 NORTHEAST AFRICA - DARFUR 

Prunier 48-116 

16W 12/8 NORTHEAST AFRICA - DARFUR 

Prunier 117-193 

17F 12/17 12:00 PM (Usual room) FINAL EXAM 



AFRI 375- POLITICS OF CULTURAL PRODUCTION IN AFRICA 
SPRING 2011 

Global Center 1009, MWF 1:00-1:50 

Professor David Pier 

office: 205 Battle Hall 
office hours: W 3:15-5:00, or by appointment 

dpier@unc.edu 

COURSE THEMES: 

In this course, we consider some African art/culture "worlds," past and present, 
focusing on how in each world the artist or cultural producer’s role has been shaped 
by the social, political, and technological conditions of the historical moment. We are 
also concerned with the capacity of artists to shape the power structures they live 
in--legitimizing them, resisting them, revealing them, and so on. We deal mainly 
with the colonial period and afterward, though pre-colonial traditions will 
necessarily be referenced. Topics addressed include: 

¯ retentions of the pre-colonial past and evolving ideas about"tradition" 
¯ the relationship of the artistic individual to society 
¯ aesthetics of particular African regions 
¯ African art as a global commodity 
¯ the impact of transnational ideas about blackness or "negritude" 
¯ nationalism 
¯ performances as politicalmicrocosms 
¯ art about post-colonial trauma (war, corruption) 
¯ globalization and neoliberalism 
¯ the effects ofnewmedia 

LEARNING GOALS: 

1. Improving! ability to write/think about art, Most writing about art in newspapers, 
magazines, and internet forums fails to see the bigger picture around artists and 
artworks. Here we aim to write about art as a social and historical phenomenon, not 
merely a matter of an artist’s mystical genius or a reviewer’s personal taste. 
2. Broadening knowledge of African history and culture-especially that of the past 
century. 
3. Improving ability to digest scholarly texts._ We read three scholarly books and a 
selection of articles, paying attention to not just content, but also format and style. 
Scholarly writing is organized according to certain conventions, and getting to know 
these conventions will be useful to you as you continue your studies. 

COURSE MATERIALS 

Books (available in the bookstore and on reserve): 



McNaughton, Patrick R. 2008. A bird dance near Saturday City: Sidi Ballo and the art 
of west African masquerade. Bloomington: Indiana University Press. 

[this book is available as a free ebook through the UNC library catalog] 

Steiner, Christopher B. 1994. African art in transit. Cambridge: Cambridge University 
Press. 

Harney, Elizabeth. 2004. In Sen~thor’s shadow: Art, politics, and the avant-garde in 

Senegal, 1960-1995. Durham, NC: Duke University Press. 

Abani, Chris. 2007. Son,trot night: A novella. New York: Akashic. 

* NOTE: Do not buy Traveling spirit masters by Deborah Kapchan. I have 

decided not to use this book. 

Other required readings will be posted on ERes or available via ]STOR. 

Dropbox. This class uses the file-sharing service Dropbox, rather than Blackboard. 
You will need to set up a free Dropbox account, by following instructions in an 
invitation email you will receive. 

Powerpoints. Occasionally, I will use a powerpoint presentation in class. These 
presentations will be uploaded as PDF files to Dropbox sometime before the exams. 

GRADING 

Final grades will be determined as follows: 
Class Participation 
Three Reading Response Papers 
Midterm Exam 
Final Exam 
Ten-Page Essay on an Art Work/Corpus 

15% 
15% 
15% 
25% 
10% fulfilling requirements on time 
20% quality of final draft 

Grades will be posted on Blackboard throughout the semester. Once a grade is 
posted, I generally unwilling to change it, unless I have made an arithmetic error. 

DESCRIPTIONS OF CATEGORIES 

Class Participation. You do not have to talk in every class, but you should be able to 
discuss the reading when I call on you. More than three unexcused absences will 
result in a loss of 10 points in this category. A note from a doctor, or from the dean, 
will generally be accepted as an excuse. Other excuses (fraternity/sorority duties, 
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sicknesses without a note from a doctor, family emergencies other than the death of 
an immediate family member, etc.) will not be accepted. 

Three Reading-Response Papers. These are 500 word essays preparing for class 
discussions on particular reading assignments. A sign-up sheet is posted on 

Dropbox. These essays must be posted to Dropbox before class on the day the 

reading is due. The earlier the better. 

Ten-Page Essay on an Art Work!Corpus. This is a piece of formal writing, at least 10 
pages in length, which attempts a historically informed, original interpretation of a 
piece of African art or selection of artworks. "Art" may be interpreted broadly to 
include music, film, drama, dance, fiction, and poetry, as well as painting and 
sculpture. You may choose to focus on a single novel, or several poems by the same 
writer, or an exhibit of artworks by several different artists. The materials you 
choose to write about are up to you, though you should choose something 
manageable. (An example of something that might not be managable is a rap album 
by an African artist in a foreign language you don’t know, for which no translations 
exist.) You need to be able to engage directly with the work (allowing that direct 
engagement will always be limited when one is confronting an unfamiliar culture). 

This assignment will be completed in multiple stages, including: 

¯ A preliminary proposal that I read (must be printed out). Due F 2/4 
¯ A first complete draft that I read and give a "tentative" grade which doesn’t 

count. (must be printed out). Due F 3/4 
¯ A second complete draft that your peers read and comment upon (submit on 

Dropbox). Due F 4/8 
¯ A final draft that receives a grade that counts and is non-negotiable. (must be 

printed out) Due F 4/28 

10% of your total class grade is based on your submitting each of these writings on 
time--that is, on the due date, in class, in the proper format (usually printed out). 

20% of your total class grade is based on the quality of the final draft. I will be 
asking: 

¯ Does your essay have a main argument? Is it probing and well-formulated? Is 
it original? 

¯ How well do you support your argument with both observations of aspects of 
the artwork(s) and historical information drawn from library research? On 
the negative side, do you include a lot of"evidence" that is unneccesary? 
(otherwise known as "filler") 

¯ Is your writing mechanically adequate? Are sentences well written and 
organized into paragraphs? Have you cited your sources correctly? 

Midterm and Final Exams. Both exams are designed to test your digestion of 
materials presented in class, and especially, the readings. Both include essay 
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questions (worth 40-70%) along with non-essay questions of various types 
(multiple choice, matching, true/false). Makeup exams will not be administered 
without an excuse from the dean. You will need to bring a blue book. 

Schedule: 

F 2/18, Usual class time, Midterm Exam 

F 5/6, 12:00 PM, Final Exam 

CLASSROOM POLICIES 

Always bring a copy of your assigned reading to class. 

I prefer that you not use your laptop in class. However, if this is the only way for you 
to bring your reading, I will allow it. Please know that using your laptop or other 
electronics for other purposes (email, games, texting) during class is extremely 
distracting and can only hurt your class participation grade. 

I prefer that students call me Professor Pier or Dr. Pier, rather than by my first 
name. 

SCHEDULE OF CLASS TOPICS AND ASSIGNMENTS 

1M 1/10 Introduction 

1W 1/12 The world ofa Mande artist 

McNaughton 1-30 

IF 1/14 The world ofa Mande artist 

McNaughton 31-64 

2M 1/17 NO CLASS - HOLIDAY 

2W 1/19 The world ofa Mande artist 

McNaughton 67-124 

2F 1/21 The world ofa Mande artist 

McNaughton 127-157 

3M 1/24 The world ofa Mande artist 

McNaughton 158-212 

4 



3W 1/26 The world ofa Mande artist 

McNaughton 215-262 

3F 1/28 Film - Djembefola 

4M 1/31 Colonialism and "Invented Traditions" 

Ranger 211-236 

4W 2/2 Colonialism and "Invented Traditions" 
Ranger 237-262 

4F 2/4 Architectural Spaces of Colonialism 

Preliminary Proposal due 

5M 2/7 Western desires, African art 

Steiner 1-39 

5W 2/9 Western desires, African art 

Steiner 40-79 

5F 2/11 Film: African Art in Transit 

6M 2/14 Western desires, African art 

Steiner 80-129 

6W 2/16 Western desires, African art 

S~einer 130-164 

6F 2/18 MIDTERM EXAM 

7M 2/20 Film: Black Girl (dir. Ousmane SembenG) 

7W 2/22 Nationalism and Negritude in Senegalese Art 

Harney, preface and 1-48 

7F 2/24 Nationalism and Negritude in Senegalese Art 
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Harney 49-104 

8 M 2/27 Nationalism and Negritude in Senegalese Art 

Harney 105-180 

8W 3/2 Nationalism and Negritude in Senegalese Art 

Harney 180-241 

8F 3/4 Film: A Voice Like Egypt 
First complete draft due 

M 3/7 - F 3/11 NO CLASS - SPRING BREAK 

9M 3/14 Musical Nationalism 

Turino 161-219 

9W 3/16 Musical Nationalism 

Turino 262-308 

9F 3/18 Film: Mbira Music 

10M 3/21 Politics in Performance 

KarlstrSm 57-76 

10W 3/23 Politics in Performance 

Waterman 145-179 

10F 3/25 Politics in Performance 

Waterman 180-212 

llM 3/28 Politics in Performance 

Askew 123 

llW 3/30 Post-colonial War and Trauma 

Abani 19-60 
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llF 4/1 Post-colonial War and Trauma 

Abani 61-118 

12M 4/4 Post-colonial War and Trauma 

Abani llg-end 

12W 4/6 Post-colonial War and Trauma 

Henderson 105-125 

12F 4/8 Writing Workshop 

Second draft due 

13M 4/11 Globalization/Neoliberalism 

Ferguson 1-49 

13W 4/13 Globalization/Neoliberalism 

Ferguson 113-154 

13F 4/15 Globalization/Neoliberalism 

Listen to Kwaito podcast 

14M 4/18 Globalization/Neoliberalism 

Jewsiewicki 

14W 4/20 Media 

Vokes 1 (football) 

14F 4/22 NO CLASS - HOLIDAY 

15M 4/24 Media 

Vokes 2 (radio) 

15W 4/26 Review 
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15F 4/28 (NO CLASS) - Final Draft Due 

16F 5/6 FINAL EXAM, 12:00 PM, Usual classroom 
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AFRI 190 (Sect 001) - TOPICS IN AFRICAN STUDIES: MUSIC IN AFRICA 
FALL 2010 

Wilson 0202, MWF 1:00-1:50 

Professor David Pier 

Office: 205 Battle Hall 
office hours W 3:15-5:00, or by appointment 

dpier@unc.edu 

OVERVIEW: The African continent has been a fertile ground for musical innovation 

from pre-colonial times up to the present. In this course, we acquaint ourselves with 
a range of distinctive musical concepts, techniques, and s~cles. We also look at 

African societies more broadly using music as a lens, considering how musical 
practices reflect the conditions of particular times and places and the ways Africans 

use music to reshape their societies and their individual selves. Besides learning 

about music and musicians, we confront fundamental issues in the scholarship of 
music and culture. How should scholars represent African music, and to what ends? 

COURSE MATERIALS 

READING: 

1. Course Pack, available in the bookstore 

2. Articles downloadable from ]STOR 

3. White, Bob W. 2008. Rumba rules: The politics of dance music in Mobutu’s Za~re. 

Durham, NC: Duke University Press. [ISBN: 978-0822341123] 

LISTENING: 

Assigned music will be posted on Dropbox, an internet file-hosting service. You will 

receive an email from Dropbox, inviting you to join the service. Follow the 

instructions in this email, and you will be able to access the necessary files. 
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GRADING 

Final grades will be determined as follows: 

21ass Participation 15% 

~uizzes / Low-stakes writing 15% 

Podcast 20% 

Midterm Exam 20% 

Final Exam 30% 

DESCRIPTIONS OF CATEGORIES 

Class Participation. This grade is based primarily on your ability to respond to 
questions raised in class about the assigned readings. Other productive 

contributions to class discussions will be rewarded. 

Quizzes!Low-stakes writing. Quizzes and low-stakes writing assignments are listed 
in the schedule below or will be announced in class ahead of time. Some low-stakes 
writing will be done in class. Low-stakes writing assignments, as long as they are 

completed on time and show adequate effort, will receive 100% credit. Late low- 

stakes writing assignments will have 20% deducted for each class day they are not 
turned in. Thus if a low-stakes assignment is due Friday but is not turned in till 

Wednesday, it will receive a grade of 60%. Makeup quizzes will not be 
administered, 

Podcast. You will produce a polished audio essay, 7-10 minutes in length, on an 
African music topic of your choice. A proposal for your podcast topic (which counts 

as a low-stakes writing) is due Friday, 1 October. You should refer, in your podcast, 

to at least one scholarly writing (a journal article or book chapter) pertinent to the 
subject at hand. Your podcast will be shared and discussed online. 

Midterm and Final Exams: Both will include sections where you will listen to audio 

examples and identify styles, regions, instruments, etc. Both will include essay 

questions, which will count for 40%-50% of each exam grade. 

ATTENDANCE 

A student who misses more than three classes will have ten points automatically 

subtracted from her/his course grade. A student who misses six or more classes will 
automatically fail the course. A lateness may be counted as an absence, if lateness 

has become a chronic problem. 
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PLAGIARISM 

At UNC, plagiarism is "the deliberate or reckless representation of another’s words, 

thoughts, or ideas as one’s own without attribution in connection with submission 

of academic work, whether graded or otherwise." Instances of plagiarism or other 
forms of cheating may result in serious grade deductions 

CLASSROOM POLICIES 

Please do not use cell phones or similar devices during class. 

Please do not use a laptop in class. 

I prefer that students call me Professor Pier or Dr. Pier, rather than by my first 

name. 

SCHEDULE OF CLASS TOPICS AND ASSIGNMENTS 

(C) = course pack; (J) = JSTOR; (B) = purchased book; (bb) = blackboard 

1W 8/25 INTRODUCTION 

1F 8/27 THE IDEA OF AFRICA; AFRICAN REGIONS 

(C) Parker and Rathbone 2007, 1-47 

2M 8/30 MAJOR THEMES IN THE STUDY OF AFRICAN MUSIC 

(C) Wachsmann 1970, 128-151 

2W 9/1 RHYTHM IN AFRICAN MUSIC 

(class handout) Kubik 1999, 57; Kubik 1994, 42-45. Focus on the concepts 

elementary pulsation, rej~erence beat, cycle, time-line 
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2F 9/3 RHYTHM IN AFRICAN MUSIC 

Quiz #1: Geography. You may want to use the website below to study. You only need 
to know the countries. 

http://www.sheppardsoftware.com/African_Geography.htm 

3M 9/6- NO CLASSES 

3W 9/8 UGANDAN XYLOPHONE (EAST AFRICA) 

Low-stakes writing due: Watch the video clip, and describe as thoroughly as you can 

how the two players are interacting. 

3F 9/10 MORE ON UGANDA (EAST AFRICA) 

(C) Kubik 1994, 53-71 

4M 9/13 AFRICAN INSTRUMENTS 

(C) Wade 2003, 27-45 

4W 9/15 PITCH IN AFRICAN MUSIC 

Quiz #2 on materials covered since 9/1 

No reading. 

4F 9/17 MUSIC OF BaAKA AND OTHER "PYGMY" PEOPLES 

No reading 

5M 9/20 ROLES/SKILLS OF AFRICAN MUSICIANS: IELIS (WEST AFRICA) 

(C) Chatty 90-102 
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5W 9/22 ROLES/SKILLS OF AFRICAN MUSICIANS: JELIS (WEST AFRICA) 

(C) Chatty 145-157; 167-182 

5F 9/24 FILM: DJEMBEFOLA 

6M 9/27 ROLES/SKILLS OF AFRICAN MUSICIANS: WOMEN MUSICIANS IN MANDE 
WEST AFRICA 

(l) Duran 1995 

6W 9/29 ROLES/SKILLS OF AFRICAN MUSICIANS: ]U]U STARS OF NIGERIA 

Quiz #3 on materials covered since 9/15 

(]) Waterman 1982 

6F 10/1 FILM: KONKOMBE: THE NIGERIAN POP MUSIC SCENE 

Low-stakes: Podcast Proposal Due 

7M 10/4 BANDS AND POLITICS: CONGOLESE MUSIQUE MODERNE 

(B) White 2008 1-64 

7W 10/6 BANDS AND POLITICS: CONGOLESE MUSIQUE MODERNE 

(B) White 2008 65-129 

7F 10/8 *CLASS WILL MEET IN DEY HALL, 4TH FLOOR, TOY LOUNGE - Panel 
topic: South African musician Hugh Masekela. 

8M 10/11 BANDS AND POLITICS: CONGOLESE MUSIQUE MODERNE 

(B) White 2008 131-164; 195-223 

Hugh Masekela concert, Memorial Hall, 7:30 PM 
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8W 10/13 FILM: AMANDLA! 

8F 10/15 MIDTERM EXAM (usual time, usual room) 

9M 10/18 EFFECTS OF COLONIALISM/MODERNITY - NEW AUDIENCES 

Barber 1997 

9W 10/20 EFFECTS OF COLONIALISM/MODERNITY - NEW MEDIA 

Vokes, Richard. 2007. Charisma, creativity, and cosmopolitanism: A perspective on 
the power of the new radio broadcasting in Uganda and Rwanda. Journal of the Royal 
Anthropolo~tical Institute 13 (4): 805-824. 

Available online at: 

http: / / onlinelibrary.wiley.com/ doi / l O.1111/j.146 7-9655.2007.004 58.x/pdf 

9F 10/22 NO CLASS, FALL BREAK 

10M 10/25 NATIONALISM AND "TRADITION" 

(C) Coe 2005 53-84 

10W 10/27 NATIONALISM - ZIMBABWE 

Quiz #4 on materials covered since 9/29 

Film: Mbira Music 

10F 10/29 FILM: UMM KULTHUM, A VOICE LIKE EGYPT 
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11M 11/1 GLOBAL CONNECTIONS: SOUTH AFRICA AND AFRICAN AMERICA 

(C) Erlmann 

11W 11/3 GLOBAL CONNECTIONS: THE INDIAN OCEAN 

(C) Fair 

11F 11/5 FILM: BI KIDUDE: AS OLD AS MY TONGUE 

12M 11/8 GLOBAL CONNECTIONS: WEST AFRICAN HAUSA AND INDIAN FILMS 

(]) Larkin 1997 

12W 11/10 GLOBAL CONNECTIONS: HIP HOP AND THE NEOLIBERAL CONDITION 

Quiz #5 on materials covered since 10/27 

(C) Weiss 

12F 11/12 GLOBAL CONNECTIONS: CHRISTIAN MUSIC 

No reading 

13M 11/15 GLOBAL CONNECTIONS: THE "WORLD BEAT" PHENOMENON 

(bb) Winders 2006 

13W 11/17 NO CLASS - Professor at academic conference 

Listen to audio documentary "South Africa’s Kwaito Generation" 

available here: 

http://www.insideout.org/documentaries/kwaito/documentary.asp 
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13F 11/19 NO CLASS - Professor at academic conference 

14M 11/22 GLOBAL CONNECTIONS: "ART" MUSIC 

No reading 

14W 11/24 NO CLASSES (THANKSGIVING) 

14F 11/26 NO CLASSES (THANKSGIVING) 

15M 11/29 MUSIC OF THE AFRO-AMERICAN DIASPORA - CUBA 

[bb] Manuel, Peter. Caribbean Currents 1-43 

15W 12/1 MUSIC OF THE AFRICAN AMERICAN DIASPORA - U.S. (Blues) 

(bb) Kubik, Gerhard. 2008. "Bourdon, Blue Notes, and Pentatonism in the Blues: An 
Africanist Perspective"-- 1-30 only. 

15F 12/3 DISCUSSION OF PODCASTS 

16M 12/6 DISCUSSION OF PODCASTS 

16W 12/8 REVIEW 

16Sa 12/11 12:00 PM FINAL EXAM (Usual classroom) 



AFRI 101 - INTRODUCTION TO AFRICA - FALL 2011 

Peabody 0218, MWF 2:00-2:50 PM 

Professor David Pier 
Office: 205 Battle Hall 
dpier@unc.edu 
Office Hours: W 3:15 - 5:00 PM or by appointment 

OVERVIEW: In this course, we will consider some important scholarly perspectives 

on Africa, in order to develop a better understanding of current events on the 
continent. We will read excerpts from some classics of African studies, along with 

three books that deal with specific contemporary issues: HIV/AIDS, the 1994 
genocide in Rwanda, and cobalt mineral extraction. We will also touch on issues in 

African art, philosophy, and religion. Topics of special interest to individuals in the 

class that are not covered in our regular sessions may be pursued in our small 
research groups, which will meet regularly and develop their own reading lists. 

COURSE MATERIALS 

The following books should be purchased at UNC Student Stores or elsewhere. 
Please bring a copy (paper or electronic) of the assigned reading to class. 

Grinker, Roy Richard, Stephen C. Lubkeman, and Christopher B. Steiner. 2010. 
Perspectives on Africa: A reader in culture, history, and representation, second 
edition. Hoboken, N]: Wiley-Blackwell. [Referred to in schedule as PERSPECTIVES.] 
Amazon link 

Epstein, Helen. 2007. The invisible cure: Why we are losing the fi~tht a~tainst AIDS in 

Africa. New York: Picador. Amazon link 

Nest, Michael. 2011. Colmn. Cambridge: Polity. Amazon link 

Straus, Scott. 2006. The order of ~tenocide: Race, power, and war in Rwanda. Ithaca, 
NY: Cornell Univ. Press. Amazon link 
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GRADING 

Final grades will be determined as follows: 

rwo Reading Responses (500 words each) &20% 
3ne Geography Quiz 

Essay Based on Group Reading You Choose (625% 

pages) 

Midterm Exam 25% 

Final Exam 30% 

DESCRIPTIONS OF CATEGORIES 

1. Two Reading Responses. Sign up for two days on the online form. On each of those 

days, you should write a 500 word essay that raises interesting questions for class 
discussion about the reading for that day. Your paper does not need to be printed 

out, but mustbe posted in the appropriate folder on Dropbox in order to receive a 
grade. Please include your last name in the file name. 

It is a good idea to focus on a single sentence, or perhaps two sentences, in 
the assigned reading that captured your interest. How did this sentence make 

you think about the topic differently? What questions or doubts did it raise 

for you? 

The Geography quiz on September 7 will be averaged with your two reading 

responses. 

2. Essay Based On Group Reading You Choose. On alternate Fridays, we will meet in 

groups of five or six. For each meeting it is the responsibility of one member of the 
group to select a reading, on a topic of his/her choice. The reading cannot be 

something that is already on the syllabus. It is up to you to find something 
appropriate and stimulating. For the reading you choose, between 15 and 30 pages 

in length is a good rule of thumb. You can choose a complete piece or an excerpt 
from something longer. It can be a scholarly writing (a journal article or book 

chapter), a journalistic piece, a piece of fiction, etc. It should be focused on some 

African topic. If you have questions about the appropriateness of your selection, feel 
free to email me. 

It is the responsibility of every, member of the group to do the reading that week’s 
leader has assigned, before class. The group leader for a particular week must 

distribute the assignment in an email a week before the meeting. Please also email a 
copy of your assignment to me. Your email should include not only the assigned 
pages, but at least two questions you’d like the group members to consider as they 

read your chosen text. 
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During class, the week’s group leader leads the discussion, based on her/his 

preparations. Afterward, s/he writes a minimum 1500 word essay about key 
issues extracted from the reading and her/his group’s discussion of these issues. 

This essay should be printed out and handed in two weeks after the discussion. 

4. Midterm and Final Exams. These are timed, in-classroom exams. They include 

both multiple-choice and essay questions. Essays will count for 50-70% of each 

exam grade. Please bring bluebooks, but you don’t have to bring scantrons. 

ATTENDANCE 

It is especially important to attend classes on alternate Fridays when we have our 
group meetings. If you miss these, you will be doing your fellow students harm. If 
you miss more than two of these (without a valid medical excuse or an excuse from 
the Dean), your total grade will be lowered 10%. 

PLAGIARISM 

At UNC, plagiarism is "the deliberate or reckless representation of another’s words, 
thoughts, or ideas as one’s own without attribution in connection with submission 
of academic work, whether graded or otherwise." Students should guard against 
plagiarism in their own work and that of their group colleagues. Instances of 
plagiarism or other forms of cheating may result in serious grade deductions and 
possibly failing the class. 

The UNC honor code is here: 

http:!!honor.unc.edu!index.php?option=com content&view=article&id= 106:honor 
syllabus&catid=43 :facul .tycontent&Itemid= 148 

Additionally, please include and sign the following Honor Pledge on each 

assignment or test: 

"On my honor, I have neither given nor received unauthorized aid on this 

assignment." 

CLASSROOM POLICIES 

Please do not use cell phones and similar devices during class, and remove 
headphones. 

I prefer that students call me Professor Pier or Dr. Pier. 
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SCHEDULE OF CLASS TOPICS AND ASSIGNMENTS 

(B) = purchased book; (ERES)=ERes Reserve in Library; (D)=library database 

1W 8/24 INTRODUCTION 

1F 8/26 REPRESENTING AFRICA: European Imperial Discourse 

Comaroff and Comaroff, "Africa Observed: Discourses of the Imperial Imagination," 
PERSPECTIVES: 31-40 

2M 8/29 REPRESENTING AFRICA: Afrocentrism 

Diop, "The Meaning of Our Work," PERSPECTIVES: 44-47 and 
Appiah, "Europe Upside Down: Fallacies of the New Afrocentrism," PERSPECTIVES: 
4841 

2W 8/31 REPRESENTING AFRICA: African Intellectuals’ Positions 

Hountondji, "African Philosophy, Myth and Reality," PERSPECTIVES: 302-313 

2F 9/2 GEOGRAPHY: Languages, Ethnicities 

No Reading 

3M 9/5- NO CLASSES (LABOR DAY) 

3W 9/7 GEOGRAPHY: Medieval Africa: 1250-1800 

Quiz #1: Geo~. You may want to use the websites below to study 

(unfortunately, neither is 100% up-to-date!) You only need to know the countries. 

http:!!www.sheppardsoftware.com!African Geography.htm 

http:!!www.lizardpoint.com!fun!geoquiz!afrquiz.html 

No Reading 
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3F 9/9 GEOGRAPHY: Medieval Africa, cont’d 

DROPBOX: Oliver and Atmore, MedievalAfrica, 1250-1800, 1-13 

Email reading assignments for 9/16 

4M 9/12 GEOGRAPHY: Transatlantic Slave Trade 

DAVIS LIBRARY REFERENCE: Eltis and Richardson, Atlas of the Transatlantic Slave 
Trade G2445.E265 E48 

4W 9/14 TRANSATLANTIC SLAVE TRADE 

DROPBOX: Vansina, "Ambaca Society and the Slave Trade, c1760-1845" 

4F 9/16 FIRST GROUP MEETING 

5M 9/19 GEOGRAPHY: European "Scramble for Africa" 

DROPBOX: Oliver and Atmore, Africa since 1800, 100-123 

5W 9/21 GEOGRAPHY: Globalization 

DROPBOX: Ferguson 2006 

5F 9/23 FILM: "The Scramble for Africa" 

http: ! ! english,aljazeera,net!programmes !2 010 ! OS ! 20108311129 2 7 318164,html 

Email reading assignments for 9/30 

6M 9/26 SOCIAL ORGANIZATION 

Pritchard, "The Nuer: Time and Space," PERSPECTIVES: 71-82 
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6W 9/28 SOCIAL ORGANIZATION 

Kopytoff, "Ancestors as Elders in Africa," PERSPECTIVES: 314-322 

6F 9/30 SECOND GROUP MEETING 

7M 10/3 SOCIAL ORGANIZATION: Performance 

Ottenberg, "Humorous Masks and Serious Politics among the Afikpo Igbo," 

PERSPECTIVES: 335-347 

7W 10/5 SOCIAL ORGANIZATION: Gender, Land, and Labor 

Boserup, "The Economics of Polygamy," PERSPECTIVES: 389-398 

7F 10/7 SOCIAL ORGANIZATION: Gender and Colonialism 

Van Allen, "’Sitting on a Man’: Colonialism and the Lost Political Institutions of Igbo 

Women," PERSPECTIVES: 399-410 

8M 10/10 HIV/AIDS 

Epstein, The Invisible Cure, xi-48 

8W 10/12 HIV/AIDS 

Epstein, The Invisible Cure, 49-104 

8F 10/14 HIV/AIDS 

Epstein, The Invisible Cure, 105-171 

9M 10/17 HIV/AIDS 

Epstein, The Invisible Cure, 172-261 
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9W 10/19 MIDTERM EXAM 

Regular class time, regular class room. Bring a blue book. 

9F 10/21 NO CLASS, FALL RECESS 

Emafl reading assignments for 10/28 

10M 10/24 RWANDA GENOCIDE 

Straus, The Order of Genocide, 1-40 

10W 10/26 RWANDA GENOCIDE 

Straus, The Order of Genocide, 41-94 

10F 10/28 THIRD GROUP MEETING 

11M 10/31 RWANDA GENOCIDE 

Straus, The Order oj~aenocide, 95-174 

11W 11/3 RWANDA GENOCIDE 

Straus, The Order oj~aenocide, 175-246 

11F 11/5 POST-GENOCIDE JUSTICE 

Film: Gacaca: Living Together Again in Rwanda? 

Email reading assignments for 11/12 

12M 11/8 DEVELOPMENT, GLOBAL AID, AND GOVERNMENT 

Ferguson, "Expectations of Modernity: Myths and Meanings of Urban Life on the 
Zambian Copperbelt," PERSPECTIVES: 595-508 
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12W 11/10 DEVELOPMENT, GLOBAL AID, AND GOVERNMENT 

Bayart, "The State in Africa: The Politics of the Belly," PERSPECTIVES: 629-643 

12F ii/i2 FOURTH GROUP MEETING 

13M 11/14 MINERAL EXTRACTION / GLOBAL ACTIVISM 

Nest, Coltan, 1-65 

optional: listen to interview with Nest 

13W 11/16 MINERAL EXTRACTION / GLOBAL ACTIVISM 

Nest, Coltan, 66-104 

optional: listen to interview with Nest 

http:!!mpegmedia.abc.net.au!rn!podcast!2011!O6!lnl 20110602 2205.mp3 

13F 11/18 NO CLASS - PROFESSOR AT CONFERENCE 

14M 11/21 MINERAL EXTRACTION / GLOBAL ACTIVISM 

Nest, Coltan, 105-186 

14W 11/23 NO CLASSES (THANKSGIVING) 

14F 11/25 NO CLASSES (THANKSGIVING) 

Email reading assignments for 12/2 

15M 11/28 SLUMS 

DROPBOX: Davis Planet of Slums, 1-19; 17-94 
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15W 11/30 CRITIQUING GLOBALIZATION? Nigerian email scams 

Smith, "Nigerian Scams as Political Critique: Globalization, Inequality and 419," 
PERSPECTIVES: 616-628 

16F 12/2 FIFTH GROUP MEETING 

16M 12/5 WRAP-UP AND REVIEW 

16W 12/7 WRAP-UP AND REVIEW 

FINAL EXAM 



AFRI 101 Syllabus - Page 10 

BIBLIOGRAPHY 

Davis, Mike. 2006. Planet oj~slums. London: Verso. [Undergrad: HV4028 .D39] 

Ferguson, James. 2006. Global shadows: Africa in the neoliberal world order. Durham, 
NC: Duke UniversKy Press. [Undergrad res: JZ1773 .F47] 

Oliver, Roland and Anthony Atmore. 2001. MedievalAj~rica, 1250-1800. Cambridge: 
Cambridge UniversKy Press. [Davis, Undergrad: DT28 .O39] 

--. 2005. Africa since 1800. Cambridge: Cambridge UniversKy Press. [Davis, Stone: 

DT25 .O4] 



AFRI 350 (Sect 001) - MUSIC OF AFRICA 
FALL 2011 

MWF 1:00-1:50 

Professor David Pier 

Office: 205 Battle Hall 
office hours W 3:15-5:00, or by appointment 

dpier@unc.edu 

OVERVIEW: The African continent has been a fertile ground for musical innovation 

from pre-colonial times up to the present. In this course, we acquaint ourselves with 

a range of distinctive musical concepts, techniques, and styles. We also look at 
African societies more broadly using music as a lens, considering how musical 
practices reflect the conditions of particular times and places and the ways Africans 

use music to reshape their societies and their individual selves. Besides learning 

about music and musicians, we confront fundamental issues in the scholarship of 
music and culture. How should scholars represent African music, and to what ends? 

COURSE MATERIALS 

1. Readings posted on Dropbox 

2. Two books (not yet available in bookstore, but should come in time): 

Dibango, Manu, with Danielle Rouard. Three Kilos of Coffee: An Autobio~traphy 

http:!/www.amazon.com/Three-Kilos-Coffee-Manu- 

Dibango!dp!0226144909!ref=sr 1 l?ie=UTF8&qid=1314048819&sr=8-1 

Muller, Carol Ann. Focus: Music of South Africa 

http: !!www.amazon.com!Focus-Music-South-Africa- 

World/dp!O415960711/ref=sr 1 l?s=books&ie=UTFS&qid=1314048904&s 
r=l-1 

3. Listenings posted on Dropbox 

4. Track Listing posted on Dropbox and regularly updated 
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About Dropbox. To get access to the class Dropbox folder, follow the instructions in 
the email you should receive from me/Dropbox. If,you have been in class but have 
not received such an email, notify me immediately. 

GRADING 

Final grades will be determined as follows: 

21ass Participation 10% 

~uizzes / Low-stakes writing 20% 

Podcast (including script and cover letter) 20% 

Midterm Exam 20% 

Final Exam 30% 

3ptional Concert Essays +1 point extra credit for each (see concert list 
in schedule below) 

DESCRIPTIONS OF CATEGORIES 

Class Participation. This grade is based on the quality of your contributions to class. 
If you miss more than 6 classes (without official excuses), you will automatically 
get zero percent in this category. 

Quiz!Low-stakes writing. The quiz and low-stakes writing assignment due dates are 
listed in the schedule below. Low-stakes writing assignments, as long as they are 
completed on time and show adequate effort, will receive 100% credit. Writing 
assignments which show minimal effort, or are turned in exceptionally late, will 
receive 50% credit. A makeup quiz will not be administered without an official 
excuse. 

one geography quiz 
one 1-page podcast proposal 
two 2-page reading-response papers 

PLEASE PUT ALL LOW-STAKES WRITING IN THE APPROPRIA TE DROPBOX FOLDER. 

INCLUDE YOUR LAST NAME IN THE FILE NAME. I DON’T NEED A PAPER COPY 

(though you may want one for your own reference in class). 
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Podcast. You will produce a polished audio essay, 7-15 minutes in length, on an 
African music topic of your choice. A proposal for your podcast topic (which 
counts as a low-stakes writing) is due Friday, 1 October. You should refer, in 

your podcast, to at least one scholarly writing (a journal article or book chapter) 
pertinent to the subject at hand. Your podcast will be shared and discussed in 

class. 

In addition to the audio version of the podcast, you are required to turn in: 

a script, 3 double-spaced pages in length 

a properly formatted cover letter, 2 single-spaced pages in length, which 

makes a case for the public broadcast of your podcast 

PLEASE PRINT OUT COPIES OF FINISHED PODCAST WRITING AND BRING 

TO CLASS (unlike low-stakes writing, which should be posted to Dropbox), 

THE PODCASTS THEMSELVES SHOULD BE POSTED TO DROPBOX, 

Podcasts based on original research (interviews with musicians, fans, 
men/women-in-the-street), tend to work very well. 

Midterm and Final Exams: Both will include sections where you will listen to audio 

examples and identify styles, regions, artists, instruments, etc. A good strategiC, if 
you want to do well on the exam, is to k~ep up with the listening and the "track 
listing" eve~%v week. Don’t leave it till the last minute. Both exams will include essay 

questions, which count for 40%-50% of each exam grade. You will need a bluebook. 

Optional Concert Essay(s). Two pages double-spaced. This is an essay, not a report, 
and so should not be dominated by a recording of facts (do not include extensive 
biographical information on the artist, for example). Turn in ticket stub along with 
printed essay. Concerts should be approved in advance (if they are on the schedule 
below, they are automatically approved). 

PLAGIARISM 

At UNC, plagiarism is "the deliberate or reckless representation of another’s words, 
thoughts, or ideas as one’s own without attribution in connection with submission 

of academic work, whether graded or otherwise." Instances of plagiarism or other 

forms of cheating may result in failures or grade deductions. 

The UNC honor code is here: 

http:!!honor.unc.edu!index.php?option--com content&view=article&id= 106:honor 

syllabus&catid=43 :facultycontent&Itemid= 148 

Additionally, please include and sign the following Honor Pledge on each 

assignment or test: 
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"On my honor, I have neither given nor received unauthorized aid on this 

assignment." 

CLASSROOM POLICIES 

Please remove headphones and do not use cell phones or similar devices during 

class. 

I prefer that students call me Professor Pier or Dr. Pier. 

SCHEDULE OF CLASS TOPICS AND ASSIGNMENTS 

As you read and take notes, you should memorize who wrote the article, and the 

date it was written. 

1W 8/24 INTRODUCTION 

1F 8/26 THE IDEA OF AFRICA; AFRICAN REGIONS 

Parker and Rathbone 2007, 1-47 

2M 8/29 MA]OR THEMES IN THE STUDY OF AFRICAN MUSIC 

Wachsmann 1970, 128-138 

Last day to add the course. 

2W 8/31 MA]OR THEMES IN THE STUDY OF AFRICAN MUSIC 

Wachsmann 1970, 138-151 

Th 9/1 CONCERT: Vieux Farka Tour6 ~Mali) at Local 506 ~506 W Franklin St.), 7:30 

http://www.local506.com/ 
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2F 9/2 AFRICAN RHYTHM 

Quiz: Geo~, You may want to use the websites below to study. You only need 
to know the countries. 

http:!!www.sheppardsoftware.com!African Geography.htm 

http:!!www.lizardpoint.com!fun!geoquiz!afrquiz.html 

3M 9/5 - NO CLASSES - LABOR DAY 

3W 9/7 AFRICAN RHYTHM 

Agawu 1987 21-41 

3F 9/9 AFRICAN RHYTHM 

Kubik 2010 31-52 

4M 9/12 EAST AFRICA: Great Lakes region 

Cooke 1996 

4W 9/14 EAST AFRICA: Great Lakes region 

Baingana 2006 

4F 9/16 EAST AFRICA: Great Lakes region 

No reading 

5M 9/19 EAST AFRICA: Horn of Africa 

Kebede 1975 



5W 9/21 EAST AFRICA: Swahili coast 

Ntarangwi 2001 
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5F 9/23 EAST AFRICA: Swahili coast 

No reading 

Film: Bi Kidude 

6M 9/26 EAST AFRICA: Hip Hop / Globalization 

Ntarangwi 2009, 1-43 

6W 9/28 WEST AFRICA: Western Sahel/Sudan 

Chatty 2000, 1-28 

6F 9/30 WEST AFRICA: Western Sahel/Sudan 

Film: Masters of the Balafon 

No reading 

7M 10/3 WEST AFRICA: Western Sahel/Sudan 

Chatty 2000, 29-61 

7W 10/5 WEST AFRICA: Western Sahel/Sudan 

Chatty 2000, 90-102 

7F 10/7 WEST AFRICA: Western Sahel/Sudan 

Film: Mogobalu 

8M 10/10 NORTH/WEST AFRICA: Morocco / Mauritania 



Nikiprowetzky 1962, 53-55 
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8W 10/12 NORTH/WEST AFRICA: Heavy Metal / Globalization / Islam 

Levine 1-59 

8F 10/14 NORTH/WEST AFRICA 

Film: Wijdan 

FRIDAY CONCERT (10/14): Bassekou Kouyat~ and Ngoni Ba (Mall), Duke U., 

Reynolds Industrial Theater, 8:00 PM plus "Listening Session" with the artists at 

6:30 at The Pinhook (117 W. Main St., Durham) 

http:!!dukeperformances.duke.edu! 

FRIDAY CONCERT (10/14): Mau a Malawi: Stories of AIDS, Peter Mawanga, guitar 

(Malawi). UNC Memorial Hall, 7:00 PM 

http:!!memorialhall.unc.edu! 

SUNDAY CONCERT (10/16): Ang~lique Kidjo (Benin), Memorial Hall, UNC, 7:30 PM 

http:!!w~.carolinaperformingarts.or~ 

9M 10/17 REVIEW 

Last day to drop the course, or request pass/fail 

9W 10/19 MIDTERM EXAM 

9F 10/21 NO CLASS - FALL RECESS 

10M 10/24 WEST/CENTRAL AFRICA: Guinea Coast 

Locke 1996, 69-87 

10W 10/26 WEST/CENTRAL AFRICA: Time Line Theory 



Kubik 2010, 52-84 
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10F 10/28 WEST/CENTRAL AFRICA: Guinea Coast 

Ewens 80-93 

11M 10/31 WEST/CENTRAL AFRICA: Forest hunter-gatherers (Central African 

Republic) 

Turnbull 11-26; 73-93 

11W 11/2 WEST/CENTRAL AFRICA: Forest hunter-gatherers 

Lewis 2009, 236-256 

11F 11/4 WEST/CENTRAL AFRICA: Globalization/World Music 

Feld 2000 

12M 11/7 WEST/CENTRAL AFRICA: Manu DiBango Autobiography (Cameroon) 

Dibango 1994, beginning-48 

12W 11/9 WEST/CENTRAL AFRICA: Manu DiBango Autobiography (Cameroon) 

Dibango 1994, 49-94 

12F 11/11 WEST/CENTRAL AFRICA: Manu DiBango Autobiography (Cameroon) 

Dibango 1994, 95-end 

13M 11/14 SOUTHERN AFRICA - Zimbabwe 

Berliner 1-27 



13W 11/16 SOUTHERN AFRICA - Zimbabwe 

Film: Mbira Music 

No reading 
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13F 11/18 NO CLASS: PROFESSOR AT CONFERENCE 

14M 11/21 SOUTHERN AFRICA 

Film: Amandla! 

Muller 1-31 

14W 11/23 NO CLASS: THANKSGIVING 

14F 11/25 NO CLASS: THANKSGIVING 

15M 11/28 SOUTHERN AFRICA (South Africa) 

Muller 32-51 and listen to Kwaito podcast. 

15W 11/30 SOUTHERN AFRICA (South Africa) 

Muller 53-70 

15F 12/2 SOUTHERN AFRICA (South Africa) 

Muller 73-98 

16M 12/5 SOUTHERN AFRICA (South Africa) 

Muller 99-128 

16W 12/7 DISCUSSION OF PODCASTS / REVIEW 
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17F 12/16 12:00 PM FINAL EXAM 

BIBLIOGRAPHY 
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(3): 400-418. 
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Zimbabwe. Chicago: University of Chicago Press. [Music: ML350 .B47] 

Cherry, Eric. 2000. Mande music: traditional and modern music of the Maninka and 
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The University of North Carolina at Chapel Hill 

Department of African and Afro-American Studies 

Afri- 520 - Contemporary Southern Africa 

Spring 2011 --- Tuesday and Thursday 

Dr. Margaret C. Lee 

Office: Battle Hall 103 

Office number: 996-5763 

Office Hours: Tues, 2-3 PM, Thursday, 9:30 to 

10:30 AM, and by appointment 

Email: leemc@email.unc.edu 

Syllabus 
Course Description 

This course provides and in-depth analysis of politics and development in Southern Africa. Southern 

African consists of a dynamic group of countries (Angola, Botswana, Lesotho, Malawi, Mozambique, 

Namibia, South Africa, Swaziland, Zambia, and Zimbabwe), some of which are on the threshold of 
consolidating democracy, while others are in the process of institutionalizing authoritarian rule. 

Additional challenges confronting the region include (1) the most appropriate development strategies to 
pursue in light of globalization and the region’s continued marginalization within the world economy; (2) 

a serious human security crisis, most evident by the HIV/AIDS pandemic and food insecurity; (3) 

economic inequalities stemming from the legacy of colonial/settler rule; (4) the imperative to reconcile 

the legacy of gender inequality; (5) the best strategy to enhance regional economic integration and 

increase the region’s integration into the global economy; (6) the impact of South Africa’s regional 

hegemony; (7) devising appropriate strategies to deal with regional migration patterns; and (8) 

enhancing regional peace and security. 

The course is divided into five parts. The objective of the first part of the course is for students to gain an 

understanding of the state and development in Southern Africa. Southern Africa as a region will be 

placed in historical perspective by examining many of the countries that are the focus of this course. To 

truly understand the dynamics of the region, however, these countries have to be studied within the 

context of sub-regions within Southern Africa. For example, South Africa, Namibia, and Zimbabwe share 

a similar history of settler rule that is very different from that of the Lusophones states of Angola and 

Mozambique. However, these five countries are distinguished by the fact that they fought long and 

protracted wars of liberation unlike the remaining countries in the region. In this part of the course 

questions will be raised regarding current efforts by the state to (1) consolidate democracy or 
authoritarian rule; and (2) implement appropriate development strategies to enhance employment, 

eradicate poverty, improve the investment climate, eliminate corruption, etc. 

With a solid foundation in place for understanding Southern Africa as a region, the remainder of the 

course will focus on thematic regional issues. They include women, regional integration, HIV/AIDS, and 

Southern Africa within the global economy. 

Required Texts 

Lee, Margaret C. The Political Economy of Regionalism in Southern Africa. Cape Town: University of Cape 

Town Press: and Boulder and London: Lynne Rienner, 2003. 

Ndebele, Njabulo S. The Cry of Winnie Mandela. South Africa: David Phillip. 2003. 

Russell, Alec. Bring Me My Machine Gun: The Battle for the Soul of South Africa, From Mandela to Zuma. 

New York: Public Affairs, 2009. 



Recommended Text 
Raftopoulos, Brian and Alois Mlambo. Becominq Zimbabwe: A History From the Pre-Colonial Period to 

2008. Harare, Zimbabwe: Weaver Press, 2009 (Electronic Reserve). 

Course Requirements 

Attendance and Class Discussions 

Students are required to attend class and participate in class discussions 

Assigned Readings 

Each student will make a presentation on at least one assigned reading. A summary of the reading must 

be prepared and placed on blackboard before the class session. This will represent 10 percent of your 

grade. In addition, each student will be required to read the novel, The Cry of Winnie Mandela, and 

write a three page response. This will represent 10 percent of your grade. 

Review of two movies on South Africa 
All students will be required to view Sarafina and Tsoti and write a short paper (two pages) comparing 

and contrasting the movies. This will represent 5 percent of your grade. The paper will be due on 

January 25. Also, you will be able to review the movie Invictus for extra credit (1 point). 

Exams 

There will be two exams. Exam #1 will represent 35 percent of your grade and Exam #2 40 percent of 

your grade. 

Course Outline 

Introduction 

January 11 

Part h The State and Development in Southern Africa 

January 13 

South Africa 

Margaret C. Lee, Chapter I, "The Rise and Decline of the Settler Regimes of South Africa, Namibia, and 

Zimbabwe," in Margaret C. Lee and Karen Colvard, eds., Unfinished Business: The Land Crisis in Southern 

Africa (Pretoria: Africa Institute of South Africa, 2003), pp. 1-20 (electronic reserve) 

Russell, "1 ntrod uction" 

January 18 

Russell, Chapters 1-2 

January 20 

Russell, Chapters 3-4 

Where do I stand (documentary viewed in class) 

January 25 

Russell, Chapters 5-6 

January 27 

Russell, Chapters 7-8 



February 1 

Russell, Chapters 9, 10, 11 

February 3 

Zimbabwe 
Lee, "The Rise and Decline of the Settler Regimes," pp. 31-43 

James Muzondidya, Chapter 6, "From Buoyancy to Crisis, 1980-1997," In Raftopoulos and Mlambo (eds.) 

(electronic reserve) 

February 8 
Muzondidya (continued) 

Brian Raftopoulos, Chapter 7, "The Crisis in Zimbabwe, 1998-2008," in Raftopoulos and Mlambo, (eds.) 

(electronic reserve) 

February 10 

Raftopoulos (continued) 

Celia W. Dugger, "Zimbabwe Health Care, Paid With Peanuts," The New York Times, December 18, 2010 

Celian W. Dugger, "Fears Growing of Mugabe’s Iron Grip Over Zimbabwe," The New York Times, 

December 25, 2010 

February 15 

Namibia 
Lee, "The Rise and Decline of the Settler Regimes," pp. 20-31 

Henning Melber, "Namibia’s national assembly and presidential elections 2009: Did democracy win? 

Journal of Contemporary African Studies, Vol. 28, No. 2, 2010, pp. 203-214 (electronic reserve) 

February 

Melber (continued) 

Melber, "Namibia at 20: The limits of liberation," Pambazuka News, March 19, 2010. 

February 22 

Angola 

Christopher Pycroft, "Angola - ’The Forgotten Tragedy’," Journal of Southern African Studies, Vol. 20, 

No. 2, 1992, pp. 241-262 (electronic reserve) 

February 24 

Jon Schubert, "’Democratisation’ and the Consolidation of Political Authority in Post-War Angola, 

Journal of Southern African Studies, Vol. 36, No. 3, 2010, pp. 657-672 (electronic reserve) 

March 1 
Mozambique 

Victor Igreja, "Frelimo’s Political Ruling through Violence and Memory in Postcolonial Mozambique," 

Journal of Southern African Studies, Vol. 36, No. 4, 2010, pp. 781-799 (electronic reserve) 

Lisa Hultman, "The Power to Hurt in Civil War: The Strategic Aim of REMANO Violence," Journal of 

Southern African Studies, Vol. 35, No. 4, 2009, pp. 821-834 (electronic reserve) 



March 3 

Joseph Hanlon, "Mozambique: ’the war ended 17 years ago, but we are still poor’," Conflict, Security & 

Development, Vol. 10, No. 1, 2010 (electronic reserve) 

March 4-13 
Spring Break 

March 14 

Distribute exam #1 

March 21 

Exam #1 due by Noon 

March 22-28 

Part Ih Women 
Read and write response to The Cry of Winnie Mandela 

March 29 
Response to The Cry of Winnie Mandela due 

Part II1: Regional Integration 

Frontline Southern Africa (documentary viewed in class) 

March 31 
Lee, Chapter 1 

April S 

Lee, Chapter 2 

April 7 

Lee, Chapter 3 

April 12 

Lee, Chapter 4 

April 14 

Part IV: HIV/AIDS in Southern Africa 
Guest Speaker, Professor Randy Cheek, Washington, DC 
A PUBLIC HEALTH APPROACH TO ANTIRETROVIRAL TREATMENT: OVERCOMING 
CONSTRAINTS 
World Health Organization - 2003 
http://www.who.int/hiv/pub/prev care/en/PublicHealthApproach E.pdf 

Expanding Access to Antiretroviral Therapy in Sub-Saharan Africa: 
Avoiding the Pitfalls and Dangers, Capitalizing on the Opportunities 
American Journal of Public Health - 2005 
http://ajph.aphapublications.org/cgi/reprint/95/i/18 

Huge Cuts in Aid Ahead for HIV/Aids Treatment 
http://allafrica.com/stories/201001270764.html 



April 19 

Part V: Southern Africa within the World Economy 

Margaret C. Lee, "Trade Relations between the European Union and Sub-Saharan Africa under the 

Cotonou Agreement: Repartitioning and Economically Recolonising the Continent?" In Roger Southall 

and Henning Melber (eds.), A New Scramble for Africa? Imperialism, Investment and Development. 

South Africa: University of KwaZulu-Natal Press, 2009 (electronic reserve) 

April 21 

Aleksandra Gadzala, "From formal-to informal-sector employment: examining the Chinese presence in 

Zambia," Review of African Political Economy, Vol. 37, No.123, 2010, pp. 41-59 (electronic reserve) 

Elias Issac, "The West’s retreat and China’s advance in Angola," In Axel Harneit-Sievers, Stephen Marks 

and Sanusha Naidu, Chinese and African Perspectives on China in Africa. London: Pambazuka Press, 

2010, pp. 163-173 (electronic reserve). 

Exam #2 

Distributed, April 21 

Due, April 29, Noon 

References Sources 

Africa Confidential 

African Business 

African Affairs 

Business Day Online 

Daily Mail and Guardian 

Journal of Modern African Studies 

International African Bibliography 

Review of African Political Economy 

West Africa 

The Christian Science Monitor 

The Economist 

www.allafrica.com 

http://www, pam bazu ka.orq/ 

www.traclac.or.q 

Africa Insight 

Africa Confidential 

African Security Review 

Canadian Journal of African Studies 

Journal of Contemporary African Studies 

Independent Online 

New African 

Third World Quarterly 

Financial Times 

The New York Times 

The Washington Post 

www.cnn.com 

www.bb¢.¢o.uk 



The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 
AFRI 540 - The 21~.t Century Scramble for Africa 

Spring 2011 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 
Office number: 966-5763 

Office Hours: Tues, 2-3PM, 
10:30 AM, and by appointment 
E-mail: leemc@unc.edu 

Thus, 9:30 to 

Syllabus 

Course Description 
There currently exists a new scramble for access to Africa’s markets, land, and natural 
resources among the European Union, the United States, India, China, as well as smaller 
regional powers such as Brazil, South Korea, and several Middle Eastern countries. This 
competition is referred to as the "The 21st Century Scramble for Africa." A similar 
scramble took place for access to Africa’s resources and markets in the 19th century, 

which devastated the continent. Consequently, the major questions to be examined in this 

course are: (1) Is there a fundamental difference between the current scramble and the 
19th century scramble? (2) What are the consequences for Africa of the current scramble? 

(3) Will African leaders use the massive wealth being generated from the 21st century 

scramble to spearhead a major economic transformation? Such a transformation could 
make Africa a significant exporter of highly competitive manufactured products instead 
of, as now, primarily natural resources, which have a limited life-span, and, with the 
exception of oil and a few other commodities, low export value. 

Since China’s emergence as a major economic actor (heretofore in relation to Africa 
China was an ideological/political actor committed to the liberation of the continent from 
European and white settler rule), the continent has experienced a tremendous economic 
commodity boom. In fact, Africa’s gross domestic product (GDP) for the last several 
years has been the highest since independence in the 1950s and 60s. While on the one 
hand this is remarkable, on the other, serious questions are being raised as to (1) how 
long this commodity boom will last; and (2) whether or not this boom will begin to arrest 
Africa’s marginalization within the global economy? Post-independence Africa also 
experienced a significant commodity boom, but the continent ended up being more 
marginalized within the global economy than any other developing region in the world. 

While the 19th century scramble for access to Africa’s resources was extremely complex, 
the 21st century scramble presents an even greater challenge to the impoverished African 
masses because not only are external powers involved in the current scramble, but also 
other African countries, most notably for access to the vast array of invaluable natural 
resources in the Democratic Republic of the Congo (DRC). 



The major objective of this course is to examine the 21st century scramble for Africa. The 
course is divided into 8 sections. The first provides a brief critical analysis of both the 
19th and 21st century scrambles for Africa. This is followed by a comprehensive overview 
of China’s scramble for Africa’s mineral resources and access to her markets as well as 
an assessment of China in Africa within the larger context of the West. The remaining 
sections of the course are: India’s scramble for Africa; the scramble for access to Africa’s 
markets; the militarization of the continent; is South Africa a scrambler? the scramble for 
Africa’s oil; and the scramble for Africa’s minerals. 

The final part of the course will consist of a discussion of the book, The Wonga Coup, 
which was an attempt by numerous individuals to take over the oil-rich country of 
Equatorial Guinea in West Africa. 

The 21st century scramble for Africa is a fascinating topic that can only be briefly 
examined in this course. The issues surrounding the scramble are dynamic and therefore 
hopefully will inspire a select group of students to become part of the new breed of 
researchers examining this topic. It would be phenomenal if at the end of the day the final 
result would be Africa’s increased integration into the global economy. 

Required Texts 
Adams, Robert. The Wonga Coup: Guns, Thugs and a Ruthless Determination to Create 

Mayhem in an Oil-Rich Corner of Africa. New York: Public Affairs, 2006. 
Michel, Serge and Michel Beuret. China Safari: On the Trail of Beijing ’s Expansion in 

Africa. New York: Nation Books, 2009. 
Southall, Roger and Henning Melber (eds.). A New Scramble for Africa? ImperiaBsm, 

Investment and Development. KwaZulu Natal, South Africa: The University of 
KwaZulu Natal Press, 2009. (Library Reserve) 

Course Requirements 
Attendance and Class Discussions 

Students are required to attend class sessions and participate in class discussions. 

Assigned Readings 
Each student will make one presentation on the assigned readings. A summary of the 
reading must be prepared and placed on Blackboard before class. The assigned reading 
will represent 10 percent of your grade. 

Exams 
There will be two take home exams. Each exam will represent 25 percent of your grade. 

Research Paper 
The final project for the course will be a 10 page research paper for undergraduate 
students and a 15 page paper for graduate students (41) percent of your grade). Research 
paper topics are due by January 27. It is recommended that students meet with the 
professor prior to January 27 to discuss their perspective research topic. All topics must 

2 



be approved by the professor. The first draft of the research paper outline and 
bibliography are due on March 29. Final research paper outlines are due on April 7. 
Research papers will only be accepted from students whose outline has been approved. 
All students will make a brief presentation on their research papers on one of the 
following dates: April 7, 12, 19, 21, 26 or May 3. All students must attend class the 
days of the oral presentations. Attendance will be taken and each student not 
present will be penalized 2 points on their final paper. Any student not present on 
the final exam date will get an incomplete for the course. The professor will only 
accept hard copies of assignments. 

Course Outline 
Introduction 
January 11 

January 13 
Section 1 -- 19th and 21~’~ Century Scramble for Africa 
SAHARAN VIBE: SCRAMBLE FOR AFRICA, 
http://saharanvib e. blogspot, com!2007/07/scramble-for-africa, html/ 
Saul David, Slavery and the ’Scramble for Africa’, 
http ://www.bbc. co.uk.history/british!abolition!scramble for africa_article_01, shtml 

January 18 
Roger Southall, Chapter 1 (Scrambling for Africa), pp. 1-34 in Southall and Melber (eds.) 
(Library Reserve - Questions for reading on Blackboard) 
Margaret C. Lee, "The 21 st Century Scramble for Africa," Journal of Contemporary 

African Studies, Vol. 24, No. 3, pp. 303- 326, 2006 (electronic reserve) 

January 20 
Margaret C. Lee, Africa Belongs to "Us" The Continent’s Current Development 
Paradox, AISA Occasional Paper No. 5, Pretoria, African Institute of South Africa, 

(Posted on Blackboard) 

2010 

January 23 
Section 2 - China’s Scramble for Africa 
Fantu Cheri and Cyril Obi, "Introduction - Africa in the twenty-first century: strategic 
and development challenges," in Chem and Obi (eds.), The Rise of China & India in 

Africa, pp. 1-9 (electronic reserve) 
Barry Sautman and Yah Hairong, "Trade, investment, power and the China-in-Africa 
discourse," July 1, 2010, Pambazuka Issue 464, 

http://pambazuka, org/erdcat egory/africa_china/61253/print 

January 27 
Michel and Beuret, Prologue and Chapter 1, pp. 1-28 
Michel and Beuret, Chapters 2-3, pp. 29- 60 



February 1 
Michel and Beuret, Chapters 4-5, pp. 61-94 
Michael and Beuret, Chapters 6-7, pp. 95-129 

February 3 
Michel and Beuret, Chapters 8-9, pp. 131-165 
Michel and Beuret, Chapters 10-11, pp. 167-207 

February 8 
Michel and Beuret, Chapters 12-13, and Conclusion, pp. 209-260 
Section 3 - India’s Scramble for Africa 
Sanusha Naidu, Chapter 3, "India’s Africa relations in the shadow of China?, in Chem 
and Obi (eds.), pp. 34-49 (electronic reserve) 

February 10 
Renu Modi, "The Role of India’s private sector in the health and agricultural sectors of 
Africa," in Cheru and Obi (eds.), pp. 120-141 (electronic reserve) 
Jason Overdorf, "With one eye on China, India moves into Africa," Global Post, June 21, 

2010 (electronic reserve) 
Exam #1 Distributed 

February 15 
Take Home Exam #1 due 
Section 4 - The Scramble for Africa’s Markets 
The Case of Ethiopia’s Coffee 
Video, "Black Gold: Wake up and Smell the Coffee," (viewed in class) 

February 17 
Henning Melber, Chapter 3 (Global Trade Regimes), in Southall and Melber (eds.) 
(Library Reserve) 
Margaret C. Lee, Chapter 4 (EU-Africa Trade), in Southall and Melber (eds.) 
(Library Reserve) 

February 22 
Lee (continued) 
Section 5 - Is South Africa a Scrambler? 
John Daniel and Nompumelelo Bhengu, Chapter 6 (South Africa) in Southall and Melber 
(eds.) (Library Reserve) 

February 22 
Section 6- The Militarization of the Continent 
Dan Rather Reports (Video to be viewed in class) 
Martin Rupiya and Roger Southall, Chapter 7 (Militarization) in Southall and Melber 
(eds.) (Library Reserve) 
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February 24 
Daniel Volman, "AFRICOM and the Obama Administration," April 2009, (electronic 
reserve) 
Daniel Volman, "Africom to Continue Under Obamba," June 27, 2010 (electronic 
reserve) 

March 1 
Section 7- Scramble for Africa’s Oil 
Cyril I. Obi, Chapter 8 (Oil) in Southall and Melber (eds.) (Library Reserve) 

March 3 
Section 8 - Scramble for Africa’s Minerals 
Dan Rather Reports (Video to be viewed in class) 
Jana Honke, Chapter 11 (Mining), in Southall and Melber (eds.) (Library Reserve) 

March 4-13 
Spring Break 

March 14 
Exam # 2 distributed 

March 21 
Exam # 2 due by Noon 

March 22-28 
Work on Research papers 

March 29 
First draft of research paper outline and bibliography due 
Discussion of The Wonga Coup 

March 31 
Discussion of The Wonga Coup 

April 5 
Discussion of The Wonga Coup 

April 7 
Discussion of The Wonga Coup 

April 12 
Discussion of The Wonga Coup 

April 14 
Debate about Africom with Guest Speaker Randy Cheek, Policy Analyst, Washington, 
DC and Mr. James Warner, Consultant for the Department of Defense 



April 19 
Oral presentations of research papers 

April 21 
Oral presentations of research papers 

April 26 
Oral presentations of research papers 

May 3 
Oral presentations of research papers 

Research papers due at Noon 

Reference Sources 
Africa Confidential 

African Business 
African Affairs 
Business Day On#he 
Daily Mail and Guardian 

Journal of Modern African Studies 
International African Bib#ography 
Review of African Po#tical Economy 

West Africa 
The Christian Science Monitor 
The Economist 

www.allafrica.com 
http://www, pam bazu ka.or,q/ 
www.traclac.orq 

Global Witness 
Amnesty International 
International Crisis Group 

Africa Insight 

Africa Confidential 
African Security Review 

Canadian Journal of African Studies 
Journal of Contemporary African Studies 

Independent Onfine 

New African 
Third Worm Quarterly 
Financial Times 

The New York Times 
The Washington Post 

www. cnn. corn 
www.bbc.co.uk 
http://www.ccs.or.q 
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Instructor: 

Office Hours: 

Email: 

Phone: 

AFRI 101.02 Introduction to African Civilizations 
Fall 2011 Tues/Thurs @ 1 lam Fred Brooks Hall F009 

Barbara Shaw Anderson 

Thursdays 1-3pm, 3027 FedEx Global Ed. Building 

b anderson@unc.edu 
919.962.1406 

Course Description: This course is designed to introduce learners to the significant issues and themes in 

the academic field of African Studies, as well as to provide a foundation and context for understanding 

and interpreting current events in Africa as they are reported in the national media. One of the themes we 

will work with throughout the semester is a critical exploration of American perceptions of "Africa." 

Course Requirements: All students are expected to attend all classes and to complete all assigned 

readings. Attendance and participation will be considered in assigning final grades. Your final grade 

will be based on the criteria listed below. Please take note of the Exam dates; students will only be 

permitted to make up missed exam withprior approval of the instructor. There will be two midterm 

exams and one final exam. Exams will be multiple choice and short essay, drawing heavily from course 

readings and from class material. 

Exam 1 (September 29) 30% 

Exam 2 (November l) 30% 

Exam 3 (December 13) 30% 

Participation          10% 

Attendance: Class sessions are an important component of the course and attendance will be kept for 

each class. It is the responsibility of each student to sign the attendance sheet. In order to receive credit 

for attendance you must sign the attendance sheet in class. Falsification of the attendance sheet will be 

treated as a violation of the honor code. In addition to attending class regularly, Participation grades will 

be established based on the level of expressed engagement on the part of the student. 

It is your responsibility to make sure that I receive all of your assignments. Please note that UNC policy 

does not allow faculty to communicate with students concerning confidential issues via email as email is 

an insecure form of communication. All questions concerning grades must be address in private during 

office hours or through printed communication. This syllabus may be revised during the semester at the 

discretion of the instructor. 

The Honor Code is, as always, in effect for this course. 

Required Texts: 

Peter Schraeder, African Politics and Society. A mosaic in transformation, 2nd ed. 

Ousmane Sembene, God’s Bits’ of Wood 

Ngugi Wa Thiong’o, Matigari 

Chimamanda Ngozi Adichie, Purple Hibiscus 

Other readings on https://blackboard.unc.edu/, as indicated in course schedule 

NB: NO CELLPHONE OR LAPTOP USE IN THE CLASSROOM AT ANY TIME 

WITHOUT PRIOR APPROVAL FROM THE INSTRUCTOR! 



AFRI 101.02 Introduction to African Civilizations 

Course Schedule: 

August 23-25 Introduction: What is "Africa"? 

Schraeder, Ch. 1 

August 31-September 15: Precolonial Africa and the Slave Trade 

Schraeder, Ch. 2 

Herbst, "Power & State in Precolonial Africa" 

Manning, "Why Africans? The rise of the Slave Trade to 1700" 

September 15-27: Imperialism/Colonialism 

Sembene, God’s Bits of Wood 

Schraeder, Ch. 3 

Rodney, "Africa’s Contribution to the Capitalist Dev. of Europe--The Colonial Period" 

Comaroff, "The Diseased Heart of Africa" 

September 29: Exam 1 

October 4-13: Nationalism!Independence 

Schraeder, Ch. 4 

Fanon, Wretched of the Earth: "Concerning Violence" 

Anderson, Histories of the Hanged: "Prologue" and "Crimes of Punishment" 

October 18-27: Post Independence/Contemporary Issues 

Ngugi wa Thiong’o, Matigari 

Gyimah-Boadi, "Africa: The Quality of Political Reform" 

Sahle, "Women and political participation in Kenya" 

November 1: Exam 2 

November 3-December 6: Contemporary_ Issues 

Craddock, "Beyond Epidemiology: Locating AIDS in Africa" 

Eisenman, "China’s Post-Cold War Strategy in Africa" 

Schraeder, Ch. 5 

Des Forges, "Rwandan Patriotic Front" 

Adichie, Purple Hibiscus 

Perullo, "Hooligans and Heroes" 

Final Exam Tuesday, December 13, 12 noon 

NB: NO CELLPHONE OR LAPTOP USE IN THE CLASSROOM AT ANY TIME 

WITHOUT PRIOR APPROVAL FROM THE INSTRUCTOR! 
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SYLLABUS 
AFAM 293 - The African Diaspora in the Americas 

African/African-American Studies Department 
Fall 2011 

Joseph Jordan, Rm. 215, The Stone Center 
(jfjordan@email.unc.edu Office Hrs.: M/W 8:30-10:30a or by appt. 

Course Description 
The African Diaspora in the Americas is an interdisciplinary survey and examination of 
creation African descendant communities/collectives in the Americas. It focuses on the 
development and expression of African (or Black) identities in the context of nations or 
states and considers the theoretical literature, the problem of competing definitions of 
’diaspora’, as well as ongoing controversies in the field. Emphasis will be placed on the 
role of socio-historical forces in the creation of the African diaspora, the re-creation of 
cultural connections/expressions in the American context, and the concept of Blackness 
in diaspora discourse. In addition to the readings and texts assigned, students will 
engage a range of resources including film, literature, narrative and song, folklore and 
various other media. 

Course Objectives 
Our specific objectives are: 
to identify key theoretical ideas in African diaspora studies; to understand how diaspora 
consciousness is articulated in various communities; to understand the processes of 
identity and community formation in diaspora circumstances; and, to identify key 
sources for further study and research. 

Prerequisites 
Students should have completed one previous course in African American Studies, Latin 
American Studies, Latina/o Studies or a course in another interdisciplinary or disciplinary 
area above the introductory level. All others must obtain the permission of the instructor. 

Course Requirements: 
Students are required to: Participate actively in discussions and other learning activities 
that take place in the classroom. Excessive absences will make it difficult to fulfill this 
requirement. Students who miss more than 3 classes during the term will have difficulty 
completing all requirements and risk failing the course; Read all materials assigned. 
Readings will serve as the basis for classroom discussions and are to be 
completed prior to the class date listed on the course outline. At times additional 
readings not currently listed in the syllabus may be assigned to help clarify classroom 
discussions; All students are required to take the final exam on the official date 
scheduled by the University. 

Criteria for Evaluation and Grading 
You will be assessed on (1) your level of preparation for daily discussions (2) the quality 
of your written work; and (3) daily participation in classroom discussion, debate and 
dialogue. During the term In-Class Essay assignments may be given (includes the mid- 
term and final) Daily participation may include periodic, unannounced in-class 
exercises. Each student may attend up to 2 approved/assigned events for extra credit. 
Each extra credit activity is worth up to 5 points. A One-page summary on each program 
is due within one week of your attendance at the program. 
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Final grades are calculated using the following formula: Exercises/Daily Participation - 
50%; Mid-term - 25%; Final Exam - 25%. **Absolutely no make-up exams will be 
given. A missed assignment will be marked as a zero. 

Course Texts 
The Wretched of the Earth, by Frantz Fanon and The Brief Wondrous Life of Oscar 
Wao, by Junot Diaz (both available either new or used from the bookstore, or readily 
available from online vendors). All additional readings listed in the syllabus are available 
from me (either in-class or SAKAI) or accessible through the University Libraries web 
site under eResources (journals or books). 

Schedule of Course Content 

(1) Week 1 (Aug. 23-25) Course Introduction 
AFAM 293 Glossary/Discussion of key concepts: African Diaspora(s); 
Authenticity, Creofit& appropriation, latinidad, Afro-latinidad, cholofication, 
mestizaje, hypodescent, essentialism, transnationalism, Black aesthetic- 
diaspora aesthetic, etc., 

Readings: 
W.E.B. DuBois: On Double Consciousness (Posted In Sakai) 

George S. Schuyler-- The Negro-Art Hokum, Nation 122 (June 16, 
1926): 662-3. 

Langston Hughes. The Negro Artist and the Racial Mountain. Nation; 
6/23/1926, Vol. 122 Issue 3181, p. 692-694. 

Leonard Harris. The Great Debate: W.E.B. Du Bois vs. Alaine Locke on the 
Aesthetic. Philosophia Africana, Mar2004, Vol. 7 Issue 1, p. 15-39. 

*Film: The Body Beautiful, Ngozi Nwurah - director 

*Assignment: "The New Negro" 

(2)    Week 2 (Aug. 30- Sept. 1) 

Readings: 
Mike Sell, Don’t Forget the Triple Front!: Some Historical and Representational 

Dimensions of the Black Arts Movement in Academia. African American Review, 
Fall/Winter2008, Vol. 42 Issue 3/4, p623-641. 

Gaither, E. B. Social art. International Review of African American Art v. 15 no. 1 
(1998) p. 59-63 

Henry Louis Gates, Authenticity or the Lesson of Little Tree, New York Times 
Book Review, Nov. 24, 1991. P.I. 

Cultural Impersonators. New York Times Book Review, January 5, 1992., p. 4. 
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(3) 

4) 

(5) 

(6) 

August Wilson. The Ground On Which I Stand. American Theatre; Sep. 96, Vol. 
13 Issue 7, p. 14-21. 

Robert Brustein, Subsidized Separatism. American Theatre, 87503255, Oct. 96, 
Vol. 13, No.8 (Make sure you read August Wilson’s response in the same issue). 

*Film, Dutchman, LeRoi Jones (Amid Baraka), director 

Week 3 (Sept. 6-8) 

Readings: 
Marc D. Perry. Global Black Self-Fashionings: Hip Hop as Diasporic Space. 
Identities: Global Studies in Culture and Power, 15:635-664, 2008. 

** In-Class Exercise 1 

Week 4 (Sept. 13-15) 

Readings: 
Aime Cesaire. 1913-2008. The Journal of imperial and Commonwealth History 
Vol. 36, No. 2, June 2008, pp. 313-314 

Aime Cesaire. Discourse on colonialism (Excerpt). New York, Monthly Review 
Press [1972] Translated by Joan Pinkham. (on reserve undergrad library) 

The Assumption of Negritude: Aime Cesaire, Frantz Fanon, and the Vicious 
Circle of Racial Pofitics. parallax, 2002, vol. 8, no. 2, 69-83 

Week 5 (Sept. 20-22) Introduction to Fanon 

Readings: 
Preface to Wretched of the Earth by Jean-Paul Sartre 

Chapter 1, Wretched of the Earth "On Violence" 

*The Battle of Algiers (film) 

Week 6 (Sept. 27-29) 

Readings: 
Chapter 2, Wretched of the Earth 

(7) Week 7 (Oct. 4-6) 

"Grandeur and Weakness of Spontaneity" 

Readings: 
Joane Nagel (1998): Masculinity and Nationafism: Gender and Sexuality in the 
Making of Nations, Ethnic and Racial Studies, 21:2,242-269 



Chapter. 3, Wretched of the Earth "Trials and Tribulations of National Culture" 

Michael Hanson. Suppose James Brown read Fanon: the Black Arts Movement, 
cultural nationafism and the failure of popular musical praxis. Popular Music. 
(2008) Vol. 27/3. 

(8) 

(*October 4 - Film: Fanon at 7 pm) 
*Fanon Symposium - October 6-7 

*IN CLASS EXERCISE 2 

Week 8 (Oct. 11-13) 

Readings: 
Chapter 4, Wretched of the Earth "On National Culture" 

Conclusion, Wretched of the Earth 

(9) Week 9 (Oct. 18 

*MID-TERM) 
*Fall Break 

(10) Week 10 (Oct. 25-27) 

Readings: 
Richard T. Middleton IV. Institutions, inculcation, and black racial identity: 
pigmentocracy vs. the rule ofhypodescent Social Identities. Vol. 14, No. 5, 
September 2008, 567-585. 

Alessandro. Living between the Lines. In Garrod, Andrew (Editor). Souls 
Looking Back : Portraits of Growing up Black. London: Routledge, 

1999. http://site.ebrary.com/lib/uncch/Doc?id=10054 771&ppg=7 4 

Jennifer Domino Rudolph. Pidieron Cacao Latinidad and Black Identity in the 
Reggaeton of Don Omar. Centro Journal, Spring2011, Vol. 23 Issue 1, p. 30-53. 

(11) Week 11 (Nov. 1-3) 

Readings: 
Diaz - 1974-1987 - Ghetto Nerd at the End of the World - Oscar Wao 
Diaz - 1982-1985 - Wildwood- Lola 
Diaz - 1955-1962 - "The Three Heartbreaks of Belicia Cabral" 
Diaz - 1988-1992 - Sentimental Education - Oscar Wao and Yunior 

(12) Week 12 (Nov. 8-10) 

Readings: 
Diaz - 1944-1946 - Poor Abelard - Abelard Luis Cabral 
Diaz - 1992-1995 - Land of the Lost - Oscar Wao 
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(13) Week 13 (Nov. 15-17) 

Readings: 
Diaz - The Final Voyage - Oscar Wao 
Diaz - The End of the Story - Oscar Wao and Yunior 

*IN CLASS EXERCISE 4 

(14) Week 14 (Nov. 22) 

Readings: 
Perry Mars (2004): Caribbean Influences in African-American Political Struggles, 
Ethnic and Racial Studies, 27:4, 565-583 

Anthony Bogues. Power, Violence and the Jamaican "Shotta Don". NACLA 
Report on the Americas. May/June 2006. P. 21-26. 

Dennis, Christopher. Afro-Colombian Hip-Hop: Globalization, Popular Music and 
Ethnic Identities. Studies in Latin American Popular Culture, 2006, V.25, 271-295 

* Film, Shottas 

(15) Week 15 (Nov. 29-Dec. 1) 

(16) Week 16 *REVIEW 

*FINAL EXAM Thursday, December 15 at 4:00 pm 





Syllabus 
African/African-American Studies Department 
Blacks in Latin America - AFAM 254 
Venezuelan Aspects of the African Diaspora Study Abroad Program 
Joseph Jordan, Instructor Instituto Universitario de Barlovento 
(jl]ordan@email.unc.edu Office Hrs.: M/W3-5 pm or by appt. 

Course Description 

The African Diaspora in the Americas is an interdisciplinary survey and examination of the 
creation of the African descendant communities in Latin America. It will focus on the 
development and expression of African (or Black) identities in the context of the Americas and 
will consider the theoretical literature, the problem of competing definitions of ’diaspora’, as well 
as ongoing controversies in the field. Emphasis will be placed on the role of socio-historical 
forces in the re-creation of cultural connections/expressions in the Latin American context, and 
the concept of Blackness in Latina/o discourse. In addition to the readings and texts assigned to 
the course, students will engage a range of resources including film, literature, narrative and song, 
folklore and various media. 

Course Objectives 

Our specific objectives are: 
¯ to identify key theoretical ideas in African diaspora studies; 
¯ to understand how Black identity is articulated in Latin America; 
¯ to understand the processes of community formation; and 
¯ to identify key sources for further study and research. 

Prerequisites 

Students will be expected to have completed one previous course in African American Studies, 
Latin American Studies, Latina/o Studies or a course in another interdisciplinary or disciplinary 
area above the introductory level. All others must obtain the permission of the instructor. 

Requirements for Receiving Credit 

To receive credit students must: 
1. complete all assigned readings, and assignments; participate fully and consistently in all 

class discussions; 
2. satisfactorily complete 5 in-class writing/essay assignments (50%) and complete a final 

paper/project (25%) and final exam (25%). 
3. Since classroom discussion is key part of the course students with excessive unexcused 

absences (3 or more) will find it difficult to complete the course and receive a 
passing grade. 

Criteria 

Students will be assessed on (1) their level of preparation for daily discussions (2) quality of their 
written work ; and (3) on their demonstration of an awareness and understanding of key concepts 
and ideas presented during the term as evidenced by daily participation in class discussions, or by 
periodic oral presentations. 



Course Texts 

All readings are listed on the AFAM 254 course cd that contains notes and other resources as well 

as the title of readinsg. All students are required to obtain their own copy of the readings from the 
UNC Libraries web portal. 

*Readings AFAM 254 

Week 1 

Background Discussion - The Modem Diaspora; Mestizaje: "Jose Vasconcelos’ and the Cosmic 

Race"; "Caribbean Counterpoint and Mulateze"; Creolization. 

Readings: AFAM 254 VZ Creolization Notes 

AFAM 254 Creolization and Folklore 

Creolization Notes 2 
Delgadillo 

Week 2 - Venezuela 

Readings: lOOth birthday of Juan Pablo Sojo, creator of ’afrovenezonalidad’ 

Karen Juanita Carrillo. New York Amsterdam News. 

Maroons - Venezuela 

Venezuela - Active Marooning 

African Component of Music in Venezuela 

Venezuela Afro S aints 
Venezuela Tracing Music 

Optional: The Journey to Freedom: Maroon Forebears in Southern Venezuela 
Berta E. Perez, Instituto Venezolano de Investigaciones Cientificas 

(On-line PDF/Text Article) 

Week 3 

Readings: Reinaldo Bolivar Statement on Afrodescendants 
Afro-Venezuelan Proposal for Constitutional Reform 

Venezuela’s Afro Descendants Demand Law 
Venezuela Afro-Rights 
U.N. Report on Venezuela Racial Discrimination 

IAC This Is It - Pg. 33 (Jesus Garcia) 

Week 4 

*Diggers 
*The Beauty of the Fight 

Week 5 



Readings: 

Week 6 

Diaz - 1974-1987 - Ghetto Nerd at the End of the World - Oscar Wao 

Diaz - 1982-1985 - Wildwood - Lola 

Diaz - 1955-1962 - "The Three Heartbreaks of Belicia Cabral" - Hypatia 

"Belicia" Cabral 

Film: Raising Victor Vargas 

Readings: 

Week 7 

Readings: 

Film: 

Week 8 

Diaz - 1988-1992 - Sentimental Education - Oscar Wao and Yunior 

Diaz - 1944-1946 - Poor Abelard - Abelard Luis Cabral 

Diaz - 1992-1995 - Land of the Lost - Oscar Wao 

Manito 

Readings: Diaz - The Final Voyage - Oscar Wao 

Diaz - The End of the Story - Oscar Wao and Yunior 

Week 9 

Readings: ***Frances Negron-Muntaner. Barbie’s Hair: Selling Out Puerto Rican Identity 

in the Global Market. Boricua Pop : Puerto Ricans and American Culture from 

West Side Story to Jennifer Lopez. . p 206-227. 

http://site.ebrarv.com/lib/uncch/Doc?id= 10078434&ppg=227 

***Xenia Ruiz.Pelo Malo:Confessions of a Kinky-Haired Puerto Rican Sister. 
http://www.boricua.com/pelomalo.html 

Juan Flores. NUEVA YORK--DIASPORA CITY. NACLA Report on the 

Americas. May/Jun2002. Vol. 35, Issue 6. (online file) 

Film: Yo Soy Boricua, Pa’que Tu 1o Sepas.! 

*Fall Break (October 21-26) 

Week 10 

Readings: Jeffrey O. Ogbar. Puerto Rico en mi corazan: The Young Lords, Black Power 
and Puerto Rican nationalism in the U.S., 1966-1972. Centro Journal. Volume 
XVIII. Nmnber 1. Fall 2006. 

Cindy Rodriguez. Jailed 16 years, Puerto Rico activist says she will never 
renounce cause The Boston Globe. August 22, 1999. Pg. A1 



Film: 

***Alessandro. Living between the Lines. In Garrod, Andrew (Editor). Souls 

Looking Back : Portraits of Growing up Black. London, UK: Routledge, 1999. 

http://site.ebrary.com/lib/uncch/Doc?id= 10054771 &ppg=74 

Palante, Siempre Palante 

Week 11 - Peru 

Readings: AFAM 254 VZ Afro Peru Dance 

Brazil, Bolivia, Peru Multiculturalism 

Film: E1 Quinto Suyo 

Week 12 - Bolivia/Uruguay 

Readings: Bolivia’s Black Heritage 

Reviving Bolivia’s African Culture. By: Ceaser, Mike, Americas, Jul/Aug2001, 

Vol. 53, Issue 4 

*Brazil, Bolivia, Peru Multiculturalism 
Cost of Racial Exclusion (PDF) 

Candombe Film: 

Week 13 

Readings: Journeying Through Jim Crow: Spanish American Travelers in the United States 
during the Age of Segregation 

* Notes: Latin Travels in the US 

Brasilia Declaration. First Meeting of Afro-Descendant Legislators of the 
Americas and the Caribbean. The Parliamentary Front in Defense of Racial 
Equality, from Brasilia, Brazil. November 21-23, 2003. 

Report of the First Conference of Intellectuals of Africa and The Diaspora. 
Dakar, Senegal. 69 October 2004 

Week 14 Readings: Report of the African and African Descendants Caucus’ Work. 
NGO FORUM and World Conference Against Racism. 28 August - 8 September 
2001. 

Cashing In on Afro-Latin Communities: Strategies for Promoting 
Grassroots Initiatives. Judith Morrison. Economic Development in Latin 

American Communities of African Descent Presentations from the XXIII 
International Congress of the Latin American Studies Association. 



Washington, DC, September 6-8, 2001 

Chile Declaration of African Descendents. Preparatory Conference of 
theAmericas Against Racism, Racial Discrimination, Xenophobia and Related 
Intolerance. December 5-7, 2000. Santiago, Chile. 

Bogota Declaration. Second Meeting of Afro-Descendant Legislators of the 
Americas and the Caribbean. Bogotfi, Colombia- 19-21 of May, 2004. 

Karen Juanita Carillo. Afro-Latinos prepare for Third AFROAMERICA XXI 
Conference http://www.mundoafrolatino.com/english/020504.htm 

Week 15 

*REVIEW 
*FINAL EXAM 



CHINCHA, Peru, November 7 2005 
There is a saying in Peru that everyone has a bit of either "Inga" 



SYLLABUS 
AFAM 190 - AFAM Seminar: Venezuela - Society, History and Culture 

African/African-American Studies Department 
Fall 2010 

Joseph Jordan 

IUB - Higuerote 

(jl]ordan@email.unc.edu Office Hrs.: M/W 8:30-10:30a or by appt. 

Course Description 
Venezuela - History and Culture is a seminar that is part of the Venezuelan Aspects of the 

African Diaspora Project Study Abroad Program, August 20-December 16, 2010. This seminar 
provides an overview of Venezuelan and Afro-Venezuelan history and culture through 

experiential and formal lecture/discussion activities. 

Course Objectives 
The specific objectives of the course are to: 

(1) provide a broad introduction to contemporary and historically significant elements of 
Venezuela’s history and social development; (2) provide opportunities for students 

participating in the study abroad to interact with key officials and civil society 

representatives from various backgrounds including economic, policy-making, and other 
sectors; and (3) emphasize hands-on and first person experiences that provide intellectual 

challenges and stimulate independent thinking. 

Prerequisites 
Students will be expected to have completed one course in African American Studies, Latin 
American Studies, Latina/o Studies or a course in another interdisciplinary or disciplinary area 
above the introductory level. 

Course Requirements: Students are required to: 
(1) Participate actively in discussions and other learning activities that take place during all 

sessions. All students must participate fully in lecture demonstrations. 

(2) Read all materials that may be assigned in advance of a seminar session. (3) Complete a 

seminar assessment form for each session that provides your critical comments on the discussion 
or demonstration topic. All students are required to take the final exam on the official date 

scheduled by the University. 

Criteria for Evaluation and Grading 
Students will be assessed on (1) your level of preparation for discussions; (2) the quality of 
written assessments particularly the critical content; and (3) daily participation in classroom 
discussion and fieldwork. 

During the term In-Class Essay assignments may be given (includes a documentation report and 

the final). At mid-term students are required to submit all assessments of seminar sessions held 
to-date. Final grades are calculated using the following formula: Participation - 25%; session 
assessment reports - 25%; essay assignments 25%; Final Exam - 25%. 



Seminar Topics 

(1) Afro-Venezuelan History and Culture - Prof. Ger6nimo S~nchez (Espc.) 
Director, Instituto Universitario de Barlovento; Prof. Alejandro Correa 

(M.A.P.A.) Assistant Director, Instituto Universitario de Barlovento; 
Members of the Board of the Afro-Venezuelan Network 

(2) Venezuela’s Indigenous Peoples: History and Culture - Nohely P6caterra, 
Congresswoman for the Native Venezuelan Peoples, Director of 
Indigenous Peoples Affairs, Bolivarian University System 

(3) * Discussion and Review Session 

(4) Women and Social/Political Participation in the Context of the Bolivarian 
Reform Process - Obdulia Molina, Social Development Manager, 
National Electrical Services Corporation; Ida Clemente, Cultural Affairs 
Director, Acevedo County; Norma Romero, Women Affairs Ministry; 
Women Community Leaders from the Comunitas Councils. 

(5) * Discussion and Review Session - First Paper Due 

(6) Venezuela’s International Relations- Prof. Alejandro Correa, (M.A.P.A.), 
Assistant Director, Instituto Universitario de Barlovento 

(7) Multi-polarity and South - South cooperation in the ALBA/UNASUR 

context. Prof. Hector Constant (M.Sc.) Academic Director, Pedro Gual 
Institute for Advanced Diplomatic Studies 

(8) * Discussion and Review Session 

(9) Oil policy and Social Development in Venezuela - Prof. Fernando Travieso 
(M.Sc.) Oil Industry Expert, Advisor to the Venezuelan National 

Assembly; Izielen Agbon, Petroleum Engineer and Consultant to 

Venezuelan Oil Industry 

(10) * Discussion and Review Session - Second Paper Due 

(11) Sustainable Development and Environmental Management in Venezuela - 

Prof. L. Ordofiez, Instituto Universitario de Barlovento 

(12) * Discussion and Review Session 

(13) Promotion of Private Initiative in the Government Reform Process - 
Members of the Board of Directors of the National Federation of 
Industrial Producers 



(14) Endogenous Development and Community Empowerment, Javier 
Marquez, Owner/Founder, Hacienda La Ceiba Cacao Growers 
Cooperative, Cumbre 

(15) * Discussion and Review Session - Assessment Forms Due 
Final Exam 



African/African-American Studies Department 
The African Diaspora in the Americas - AFAM 293 - FALL 2010 

Venezuelan Aspects of the African Diaspora Study Abroad Program 
Joseph Jordan, Instructor Instituto Universitario de Barlovento 

(jOordan@email.unc.edu Office Hrs.: M/W 8:30-10:30a or by appt. 
************************************************************************ 

Course Description 
In this course we will examine the socio-political dimensions of African Diaspora art and culture. 

We will be concerned with different notions of ’diaspora’ within the context of cultural, social, 
and political movements and will review key concepts and examine important theoretical turns 

that explain how diaspora communities define themselves. As part of our investigations we will 
follow the evolution of expressive culture(s) (visual art, music, literature, and dance) and develop 
an understanding of the ways they reflect the core sensibilities of the various diaspora 

communities. 

Course Objectives 
The major objective of this course is to provide students with a broad theoretical and substantive 

review of the arts and culture(s) in the African diaspora in the Americas from an interdisciplinary 

perspective. Specifically students will: 
¯ develop an understanding of the major conceptual and theoretical ideas that inform our 

analysis of African diaspora culture(s) in the Americas; 

¯ develop an understanding of the relationships between politics, culture and art; and 
¯ become familiar with key controversies, debates and competing ideas about African diaspora 

culture(s); 

Course Requirements: Students are required to: 
¯ Participate actively in discussions and other learning activities that take place in the 

classroom. Therefore, excessive absences will make it difficult to fulfill this requirement. 

Students who miss more than 3 classes during the term will have difficulty completing all 
requirements and risk failing the course. 

¯ Read all materials assigned. Readings will serve as the basis for classroom discussions and 

are to be completed prior to the class date listed on the course outline. At times additional 

readings not currently listed in the syllabus may be assigned to help clarify classroom 

discussions. 
¯ All students are required to take the final exam on the official date scheduled by the 

University. 

Criteria for Evaluation and Grading 
You will be assessed on (1) your level of preparation for daily discussions (2) the quality of your 
written work; and (3) daily participation in classroom discussion, debate and dialogue. 
During the term In-Class Essay assignments will be given (includes the mid-term and final) Daily 
participation may include periodic, unannounced in-class exercises. Each student may attend up 
to 2 approved/assigned events for extra credit. Each extra credit activity is worth up to 5 points. A 
One-page summary on each program is due within one week of your attendance at the program. 
Final grades are calculated using the following formula: In-Class Exercises/Daily Participation - 
50%; Mid-term - 25%; Final Exam - 25% 



Course Texts 
The Brief Wondrous Life of Oscar Wao, by Junot Diaz; and Black Art: A Cultural History, 
by Richard Powell (both available new or used from the bookstore, or readily available from 
online vendors). All additional readings listed in the syllabus are available from me (instructor) or 
accessible through the University Libraries web site under eResources (journals or books) and are 
assigned to augment textbook material. All sources are indicated. 

Schedule of Course Content 
Week 1 Course Introduction 
Discussion of key concepts: African Diaspora(s); Authenticity, Creolit& 
appropriation, latinidad, Afro-latinidad, cholofication, mestizaje, hypodescent, 

essentialism, transnationalism, Black aesthetic diaspora 

aesthetic, soul etc., 

Readings: 

Juan Manuel Carri6n. Two Variants of Caribbean Nationalism: Marcus Garvey and Pedro Albizu 

Campos. Centro Journal. Vol. XVII. No. 1. Spring 2005. (online) 

Caroline B. Brettell. Introduction: Global Spaces/Local Places: Transnationalism, Diaspora, and 

the Meaning of Home. Identities: Global Studies in Culture andPower, Vol. 13. 327-334, 2006. 

(online) 

Powell, Introduction: The Dark Center; and Chapter 1- Art, Culture and the Souls of Black Folk, 

pp. 23-40. 

Week 2 
Readings: 

Janel E. Benson. Exploring the Racial Identities of Black Immigrants in the United States. 
Sociological Forum, Vol. 21, No. 2. June 2006. 

Ana Y. Ramos-Zayas. Becoming American, Becoming Black? Urban Competency, Racialized 

Spaces, and the Politics of Citizenship among Brazilian and Puerto Rican Youth in Newark. 

Identities: Global Studies in Culture and Power. 14:85-109, 2007 

IN-CLASS EXERCISE* 1 

Week 3 
Film: Yo Soy Boricua, Pa’que Tu lo Sepas.! 

Readings: 

Frances Negron-Muntaner. Barbie’s Hair: Selling Out Puerto Rican Identity in the Global Market. 
Boricua Pop : Puerto Ricans and American Culture from West Side Story to Jennifer Lopez. pp. 

206-227. 
http :i/site.ebrary.comilibiuncchiDoc ?id= 10078434&ppg=227 

Xenia Ruiz.Pelo Malo:Confessions of a Kinky-Haired Puerto Rican Sister. 
http://www.boricua.com/pelomalo.html 

Juan Flores. NUEVA YORK--DIASPORA CITY. NACLA Report on the Americas. May/Jun2002. 
Vol. 35, Issue 6. (online file) 



Week 4 
Film: Palante, Siempre Palante 

Readings: Jeffrey O. Ogbar. Puerto Rico en mi corazdn: The Young Lords, Black Power and 

Puerto Rican nationalism in the U.S., 1966-1972. Centro Journal. Vol. XVIII. No 1. Fall 2006. 

Cindy Rodriguez. Jailed 16 years, Puerto Rico activist says she will never renounce cause The 

Boston Globe. August 22, 1999. Pg. A1 

Alessandro. Living between the Lines. In Garrod, Andrew (Editor). Souls Looking Back : 

Portraits of Growing up Black. London, UK: Routledge, 1999. 

http :i/site.ebrary. comilibiuncchiDoc ?id= 10054771 &ppg=74 

Week 5 
Film(s): Dutchman and The Body Beautiful 

Readings: 
Powell, Black is a Colorpp. 121-160. 

George S. Schuyler-- The Negro-ArtHokum, Nation 122 (June 16, 

1926): 662-3. (http:iiwww.westga.edui-sboydiGeorge%20Schuyler%20negro%20art% 

20hokum.pdf) 

Langston Hughes. The Negro Artist and the RacialMountain. Nation; 6/23/1926, Vol. 122 Issue 

3181, p. 692-694. http:iiwww.english.uiuc.edu/mapsipoetsig_lihughesimountain.htm 

Larry Neal. The BlackArts Movement (Blackboard Document) 

Week 6 
Readings: 

Silvio Torres-Saillant. The Tribulations of Blackness, Stages in Dominican Racial Identity. 

Callaloo 23.3 (2000) 1086-1111 (online PDF/Text document) 

Jose Itzigsohn and Carlos Dore-Cabral. Competing Identities? Race, Ethnicity and Panethnicity 
Among Dominicans in the United States. Sociological Forum, Vol. 15, No. 2, 2000. (online) 

Vivian Louie. Growing Up Ethnic in Transnational Worlds: IdentitiesStudies in Culture and 

Power, Vol 13. P. 363-394. 2006. (online) 

Doudou Dibne and Gay McDougall. Mission to the Dominican Republic. Report of the Special 

Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related 

intolerance. Human Rights Council - Seventh session. General Assembly. United Nations. 

March 18, 2008. (Blackboard Document) 

Week 7 
Readings: Teresa Wiltz. Of Curls and Cultures; At the Dominican Salon, a Tangled 

History All Comes Out in the Wash, and Set. The Washington Post. July 14, 2007 Pg. C01. 

(online) 

Sherezada (Chiqui) Vicioso and Daisy Cocco De Filippis. Dominicanyorkness: A Metropolitan 
Discovery of the Triangle. Callaloo, Vol. 23, No. 3, (Summer, 2000). pp. 1013-1016. (online) 



Casandra Badillo. Only My Hairdresser Knows for Sure: Stories of Race, Hair and Gender. 
NACLA Report on the Americas. Vol. 36. May/June 2001. (online) 

Sheridan Wigginton. Character or Caricature: Representations of 
Blackness in Dominican Social Science Textbooks. Race EthniciO~ and 
Education. Vo/. 8, No. 2, July 2005, pp. 191 211. (online) 

*IN CLASS EXERCISE 2 

Week 8 
Readings: 

Diaz - 1974-1987 Ghetto Nerd at the End of the World - Oscar Wao 
Diaz- 1982-1985- Wildwood Lola 

Diaz - 1955-1962 - "The Three Heartbreaks’ ofBelicia Cabral"- Hypatia "Belicia" Cabral 

Week 9 
Readings: 
Diaz - 1988-1992 - Sentimental Education - Oscar Wao and Yunior 

*MID-TERM (EXERCISE 3) 
*Fall Break (October 21-26) 

Week 10 
Readings: 
Diaz - 1944-1946 - Poor Abelard - Abelard Luis Cabral 
Diaz - 1992-1995 - Land of the Lost - Oscar Wao 

Week 11 
Readings: Diaz - The Final Voyage - Oscar Wao 

Diaz - The End of the Story - Oscar Wao and Yunior 

Week 12 
Film: 
The Underground Railroad in Mexico 

Readings: 

Laura Pulido. Differential Racialization in Southern California. Black, Brown, Yellow, andLeft: 
Radical Activism in Los Angeles. Ewing, N J, USA: University of California Press, 2006. p 34. 

(online file) http://site.ebrary.com/lib/uncch/Doc?id=10088449&ppg=51 

Mexicans Flock to Buy Stamp Criticized in U.S. The Washington Post 

July 2, 2005. A26 (online file) 

Gustavo Arellano. BLACK VS. BROWN; Trying to change a bias. Los Angeles Times 
November 25, 2007. Part M; Pg. 8. (online file) 

Tanya Hernfindez, Afro-Mexicans and the Chicano Movement: The Unknown Story, California 
Law Review; Oct. 2004, Vol. 92. No. 5. pp. 1537-1551, (online file) 



Week 13 
Film Candombe 

Readings: 
Candombe, an ancestral beat. (Uruguayan carnival festival) Oscar 
Bonilla. Americas (http://findarticles.com/p/articles/mi_go2043/is_ _ 
g_l ?tag=artBody;col 1) (on-line pdf file) 

n6 v47/ai_n28662427/p 

Candombe and the reterritorialization of culture. Abril Trigo. (on-line text file) 

Candombe, African Nations, and the Africanity of Uruguay (Chirimini) (online file) 

*IN CLASS EXERCISE 4 

Week 14 
Film: Black Orpheus 

Readings: 
Caetano Veloso. Orpheus, rising from caricature.(the new Brazilian film ’Orfeu’). The New York 

Times (August 20, 2000) (on-line file) 

Larry Rohter. The Stuff of Legend In a Brazilian Slum. The New York Times. June 27, 1999. 
(on-line file) 

A.O. Scott. Reborn in a Less Romantic Rio, Orpheus Seasons Samba With Rap. The New York 
Times. August 25, 2000, Friday. 

Week 15 
Film: Orfeu 

Readings: 
Myrian Sepfilveda dos Santos. The Brazilian Remake of the Orpheus Legend: Film Theory and 
the Aesthetic Dimension. Theory, Culture & Society 2003. Vol. 20(4): 49-69 (on-line file) 

Charles A. Perrone. Topos and Topicalities: The Tropes of Tropicalia and Tropicalismo. Studies 
in Latin American Popular Culture, 2000, Vol. 19, pl-20. (on-line file) 

Robert T. Young. Como era gostoso meu frances: Tropicalismo in the Cinema. Studies in Latin 
American Popular Culture, 2000, Vol. 19, p. 93. (on-line file) 

Christopher Dunn. It’s Forbidden to Forbid. Americas, Sep/Oct93, Vol. 45 Issue 5, p14-22. (on- 
line file) 

Week 16 

*REVIEW 
*FINAL EXAM Saturday, December 12 at 4 pm 



AFAM 396 SYLLABUS 
Intangible Cultural Heritage in the African Diaspora 

Venezuelan Aspects of the African Diaspora Program 
African/African-American Studies Department 

Summer 2012 
Joseph Jordan (jl]ordan@email.unc.edu) 

Class Meeting Times: Mon. 9am-12 noon; Fri. 9am-12 noon 

Course Description 
Intangible Cultural Heritage Project in the African Diaspora is an independent study course that 
will be part of the Venezuelan Aspects of the African Diaspora Project Study Abroad Program 

that will travel to the Barlovento region of Venezuela from August 20-December 16, 2010. This 

independent study will (1) examine the significance of Afro-Venezuelan culture as a part of 
Venezuela’s larger cultural landscape, and; (2) provide a preliminary assay/survey of the elements 

of intangible cultural heritage (ICH) in Birongo and Curiepe, two Afro-Venezuelan communities 
situated in the Barlovento region of the country. These geographic sites have been generally 

neglected when considering the inventory of Venezuela’s intangible cultural heritage. 

Course Objectives 
The specific objectives of the course are to: 

(1) provide a practical introduction to the conceptual and the intellectual foundations of 
intangible cultural heritage; (2) provide opportunities for students participating in the 
study abroad to gain practical experience in recognizing and documenting elements of 
intangible cultural heritage while in the field; (3) interrogate the notion that some 
communities have values and legacies that may exist outside of mainstream ideas of what 
is valuable when it comes to national culture; and to (4) help students develop skills in 
assaying, surveying and documenting the various elements of intangible cultural heritage. 

Prerequisites 
Students will be expected to have completed one course in African American Studies, Latin 
American Studies, Latina/o Studies or a course in another interdisciplinary or disciplinary area 
above the introductory level. 

Course Requirements: Students are required to: 

(1) Participate actively in discussions and other learning activities that take place in the 
classroom and participate fully in field work and complete all assignments according to our 

schedule; 
(2) Read all materials assigned. Readings will serve as the basis for classroom discussions 
and field practice. All readings are to be completed prior to the class date listed on the 

course outline. At times additional readings not listed in the original syllabus may be 

assigned to help clarify classroom discussions or to prepare for work in the field; 
(3)All students are required to complete a final research/documentation paper based on their field 

observations and to take the final exam. 

Criteria for Evaluation and Grading 
Students will be assessed on (1) your level of preparation for daily discussions and fieldwork; (2) 
the quality of written work both for in-class as well as field assignments; and (3) daily 
participation in classroom discussion and fieldwork. 
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During the term In-Class Essay assignments will be given (includes a documentation report and 
the final). Final grades are calculated using the following formula: Exercises/Daily assignments - 

50%; documentation report - 25%; Final Exam - 25%. 

Course Readings 
All course readings have been selected from a variety of texts, ngo and government sources, 

journals and on-line sources. The list below has been compiled from sources readily available in 

the U.S. These should be downloaded and archived for your personal use before traveling to 
Venezuela. Additional readings will be added during the archival and literature review periods of 

the Venezuela trip. 

Readings 

Noriko Aikawa. An Historical Overview of the Preparation of the UNESCO International 

Convention for the Safeguarding of the Intangible Cultural Heritage. Museum. Vol. 56. No. 1-2. 

2004. pp. 137-149. 

Mohammed Bedj aoui. The Convention for the Safeguarding of the Intangible Cultural Heritage: 
the Legal Framework and Universally Recognized Principles. Museum. Vol. 56. No. 1-2. 2004. 

pp. 150-155. 

Janet Blake. The International Legal Framework for the Safeguarding and Promotion of 

Languages. Museum. Vol. 60. No. 3. 2008. pp. 14-25. 

Reinaldo Bolivar. Afro-Venezuelan Day. Speech in the National Assembly of the Bolivarian 
Republic of Venezuela, Caracas, April 7, 2009. 

http ://www.radiomundial. com.ve/yvke/noticia.php ?24187 

Bolivarian Republic of Venezuela. Ratified Conventions on Cultural Heritage. 

http://portal.unesco.org/la/conventions_by_country, asp?language=E&typeconv= l&contr=VE 

Bolivarian Republic of Venezuela. Properties inscribed on the World Heritage List. 
http:iiwhc.unesco.org/enistatesparties/VE 

Development Strengthening of Birongo’s Community. Proj ect No. VE-M 1010: Inter-American 
Development Bank. 2009. http://www.iadb.org/projects/project.cfm?id=VE-M 1010&lang=en 

Hafstein, Vladimir. The Making of Intangible Cultural Heritage: Tradition and Authenticity, 
Community and Humanity. Dissertation. Scandinavian Studies. University of California- 

Berkeley. 2004. 

La Cultura es el Pueblo: Venezuela’s Investment in Culture and the Arts. 
http ://www.rethinkvenezuela.com/downloads/cultura.htm 

Karen Larkins. Endangered Site: Port City of Coro, Venezuela. Smithsonian Magazine. March 
2009. http://www, smithsonianmag.com/travel/Endangered-Cultural-Treasures-Port-City-of-Coro- 
Venezuela.html. 

Katharyne Mitchell. Memory and Spectacle: The Politicization of Art, and the Aestheticization of 

Politics. Urban Geography.Vol. 24. No. 5. 2003. pp. 442-459. 
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Dawson Munjeri. Tangible and Intangible Heritage: From Difference to Convergence. Museum. 
Vol. 56. No. 1-2. 2004. pp. 12-20. 

Nadezhda Dimitrova Savova. Heritage Kinaesthetics: Local Constructivism and UNESCO’s 

Intangible-Tangible Politics at a Favela Museum. Anthropological Quarterly, Vol. 82, No. 2. 

2009. pp. 547-586. 

Organization of American States. The Role that Culture Plays in Social Development and Economic 
Integration in Our Hemisphere. August 18, 2004. Mexico City, Mexico 

Margarita Sanchez. Best Practices in Afro-Latin Community Development: Lessons from a pilot 
Project on the Atlantic Coast of Honduras and Guatemala. Inter-American Development Bank. 

http://www.iadb.org/sds/doc/soc-sanchezmargaritai.pdf 

Stockholm Intergovernmental Conference on Cultural Policies for Development. A Short History 
of UNESCO’s Culture and Development Agenda. http://portal.unesco.org/culture/en!ev.php- 
URL ID=35397&URL DO=DO TOPIC&URL SECTION=201.html 

Maria Ismenia Toledo. Management and Prevention of Risks to the Cultura! Heritage: Case of 
Venezuela. ICOM Venezuelan National Committee. Venezuela. 2000 

Wim van Zanten. Constructing New Terminology for Intangible Cultural Heritage. Museum. Vol. 
56. No. 1-2. 2004. pp. 36-44. 

UNESCO. Convention for the Safeguarding of the Intangible Cultural Heritage, Paris, 32nd 
Session. 17 October 2003. 

UNESCO. Universal Declaration on Cultural Diversity. Adopted by the 31st Session of 
UNESCO’s General Conference. Paris. 2 November 2001. 

Report of the World Commission on Culture and Development. Our Creative Diversity. (Javier 
Pdrez de Cudllar, Lourdes Arizpe, Yoro K. Fall, Kurt Furgler, Celso Furtado, Niki Goulandris, 
Keith Griffin, Mahbub ul Haq, Elizabeth Jelin, Angeline Kamba, Ole-Henrik Magga, Nikita 
Mikhalkov, Chie Nakane, Leila Takla).Culture, Development and Society Series. 1997. 

Schedule of Course Content 

(1) Week 1-2 Course Introduction - Understanding Intangible Cultural Heritage 

UNESCO. Convention for the Safeguarding of the Intangible Cultural 
Heritage, Paris, 32nd Session. 17 October 2003. 

UNESCO. Universal Declaration on Cultural Diversity. Adopted by the 
31st Session of UNESCO’s General Conference. Paris. 2 November 
2001. 

Stockholm Intergovernmental Conference on Cultural Policies for 
Development. A Short History of UNESCO’s Culture and Development 
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(2) Week 3-4 

Agenda. http ://portal.unesco. org/culture/en/ev.php- 
URL ID=35397&URL DO=DO TOPIC&URL SECTION=201.html 

Report of the World Commission on Culture and Development. Our 
Creative Diversity.Culture, Development and Society Series. 1997. 

Course Introduction - Understanding Intangible Cultural Heritage 

(3) Week 4-6 

Organization of American States. The Role that Culture Plays in 

Social Development and Economic Integration in Our Hemisphere. 

August 18, 2004. Mexico City, Mexico. 

Noriko Aikawa. An Historical Overview of the Preparation of the 
UNESCO International Convention for the Safeguarding of the 
Intangible Cultural Heritage. Museum. Vol. 56. No. 1-2. 2004. pp. 137- 
149. 

Mohammed Bedjaoui. The Convention for the Safeguarding of the 
Intangible Cultural Heritage: the Legal Framework and Universally 
Recognized Principles. Museum. Vol. 56. No. 1-2. 2004. pp. 150-155. 

*Field observation, workshop and documentation - Curiepe 
*San Juan Festival - Curiepe 
*Collating and Compiling Observations 

** In-Class Exercise 1 

A Review of the Evolution of ICH Practices and the Controversies 

Katharyne Mitchell. Memory and Spectacle: The Politicization of Art, 
and the Aestheticization of Politics. Urban Geography.Vol. 24. No. 5. 
2003. pp. 442-459. 

Dawson Munjeri. Tangible and Intangible Heritage: From Difference to 

Convergence. Museum. Vol. 56. No. 1-2. 2004. pp. 12-20. 

Nadezhda Dimitrova Savova. Heritage Kinaesthetics: Local 

Constructivism and UNESCO’s Intangible-Tangible Politics at a Favela 

Museum. Anthropological Quarterly, Vol. 82, No. 2. 2009. pp. 547-586. 

Wim van Zanten. Constructing New Terminology for Intangible Cultural 
Heritage. Museum. Vol. 56. No. 1-2. 2004. pp. 36-44. 

*Field observation, workshop and documentation - 
Hacienda La Ceiba - Cocoa Cultivation 

*Collating and Compiling Observations 
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(4) Week 7-8 

(5) Week 9-11 

(6) Week 12-14 

Venezuela and ICH 

Maria Ismenia Toledo. Management and Prevention of Risks to the 
Cultural Heritage: Case of Venezuela. ICOM Venezuelan National 
Committee. Venezuela. 2000 

La Cultura es el Pueblo: Venezuela’s Investment in Culture and the Arts. 
http://www.rethinkvenezuela.com/downloads/cultura.htm 

Kare~ Larkins. Endangered Site: Port City of Coro, Venezuela. 
Smithsonian Magazine. March 2009. 
http://www.smithsonianmag.com/travel/Endangered-Cultural-Treasures- 
Port-City-of-Coro-Venezuela.html. 

*Field observation, Wetlands Environmental Project - La Pergola 
*Collating and Compiling Observations 

**IN Class Exercise 2 

Assessing ICH in Action 

Reinaldo Bolivar. Afro-Venezuelan Day. Speech in the National 

Assembly of the Bolivarian Republic of Venezuela, Caracas, April 7, 

2009. http://www.radiomundial.com.ve/yvke/noticia.php?24187 

Bolivarian Republic of Venezuela. Ratified Conventions on Cultural 
Heritage. 

Bolivarian Republic of Venezuela. Properties inscribed on the World 
Heritage List. http:i/whc.unesco.orgien/statespartiesiVE 

Development Strengthening of Birongo’s Community. Project No. VE- 
M 1010: Inter-American Development Bank. 2009. 
http://www.iadb.org/projects/project.cfm?id=VE-M 1010&lang=en 

*Field observation and documentation - San Juan 
*Collating and Compiling Observations 

Oral Research Reports 

(7) Week 15 *FINAL EXAM 



Syllabus 
Diaspora Art and Cultural Politics - AFAM 340- SPRING 2011 

Tues. -Thurs. II:00 am -12:15 pm - 209 Stone Center 
Joseph Jordan, Instructor      Rm. 215 Stone Center 

(ifiordan@email.unc.edu (919) 962-9001 Office Hrs.: M/W 8-10:30a or by appt. 

Course Description 
In this course we will examine the socio-political dimensions of African Diaspora art and culture. 
We will examine the development of various notions of ’diaspora’ within the context of Black 
cultural, social, and political movements. We will review and become familiar with key concepts 
in diaspora studies and explore important theoretical turns that have defined the contours of 
diaspora communities. We will further investigate the evolution of expressive culture(s) in the 
African diaspora in the Americas and the ways they reflect the core sensibilities of the various 
Black communities. 

Course Objectives 
The major objective of this course is to provide students with a broad theoretical and substantive 
review of the arts and culture(s) of the African diaspora in the Americas from an interdisciplinary 
perspective. Specifically students will: 

¯ examine and understand the major conceptual and theoretical constructs that have influenced 
our analysis of culture, popular culture and African diaspora culture(s) in the Americas; 

¯ examine and understand the interrelationships between politics, culture and art; and 
¯ become familiar with key controversies, debates and competing ideas about African diaspora 

culture(s) and cultural politics; 

Course Requirements: Students are required to: 
¯ Participate actively in discussions and other learning activities that take place in the 

classroom. Students with excessive absences (more than 3) will not be able fulfill this 
requirement and risk failing the course. 

¯ Read all materials assigned. Readings will serve as the basis for classroom discussions and 
are to be completed prior to the class date listed on the course outline. At times additional 
readings not currently listed in the syllabus may be assigned to help clarify classroom 
discussions. 

¯ All students are required to take the final exam on the official date scheduled by the 
University. 

Criteria for Evaluation and Grading 
You will be assessed on (1) your level of preparation for daily discussions (2) the quality of your 
written work; and (3) daily participation in classroom discussion, debate and dialogue. 

During the term in-class writing exercises will be given (includes the mid-term and final). Daily 

participation may include periodic, unannounced in-class exercises. Each student may attend up 

to 2 approved/assigned events for extra credit. Each extra credit activity is worth up to 5 points. A 
One-page summary on each program is due within one week of your attendance at the approved 

program. 



Final grades are calculated using the following formula: Exercises/Daily Participation - 50%; 

Mid-term - 25%; Final Exam - 25% 
Absolutely no make-up exams will be given. A missed assignment will be marked as a zero 
Course Texts 

Avengers of the New World: The Story of the Haitian Revolution, by Laurent DuBois, and 
The Brief Wondrous Life of Oscar Wao, by Junot Diaz. Both texts are available from the 

University Bookstore and from various vendors. Additional readings listed in the syllabus are 

accessible through the University Libraries web-site under eResources (journals or books) and are 
assigned to augment textbook material. 

Schedule of Course Content 

11 January Introduction to key concepts: Cultural Politics, African Diaspora; 
Authenticity, CreolitO, appropriation, latinidade(s), Afro-latinidade(s), 

mestizaje, hypodescent, essentialism, transnationalism, Black aesthetic, 

diaspora aesthetic, subjectivity, etc., 

13 January Caroline B. Brettell. Introduction: Global Spaces/Local Places: 
Transnationalism, Diaspora, and the Meaning of Home. Identities: 

Global Studies in Culture and Power, Vol. 13. 327-334, 2006. 

Alessandro. Living between the Lines. In ebook. Garrod, 

Andrew(Editor). Souls Looking Back : Portraits of Growing Up Black. 

London, UK: Routledge, 1999. 

http:iisite.ebrarv.comilibiuncchiDoc?id= 1005477 l&ppg=74 

*Film: The Neo-African Americans 

18-20 January Larry Neal. The Black Arts Movement 
Michael Hanson. Suppose James Brown Read Fanon. The Black Arts 
Movement, Cultural Nationalism, and the Failure of Popular Musical 
Praxis. Popular Music. Vol. 27. Issue 3.5 November 2008. pp. 341-365. 

*Film: Dutchman 

25-27 January Avengers of the New World (Prologue - Chapter 6; Specters of Saint- 

Domingue; Fermentation; Inheritance; Fire In the Cane) 

1-3 February Avengers of the New World (Chapt. 7 - Epilogue) 

8-10 February Richard T. Middleton. Institutions, Inculcation, and Black Racial 
Identity. Pigmentocracy vs. the Rule of Hypodescent. Social 

Identities.Vol. 14, No. 5, September 2008, 567-585. 

Jose Itzigsohn and Carlos Dore-Cabral. Competing Identities? Race, 

Ethnicity and Panethnicity Among Dominicans in the United States. 

Sociological Forum, Vol. 15, No. 2, 2000. 

Vivian Louie. Growing Up Ethnic in Transnational Worlds: Identities 



15-17 February 

Among Second-Generation Chinese and Dominicans. Identities: Global 

Studies in Culture and Power. Vol 13. P. 363-394. 2006. 

Casandra Badillo. Only My Hairdresser Knows for Sure: Stories of 
Race, Hair and Gender. NACLA Report on the Americas. Vol. 36. 
May/June 2001. 

Doudou Diane and Gay McDougall. Mission to the Dominican 
Republic. Report of the Special Rapporteur on contemporary forms of 
racism, racial discrimination, xenophobia and related intolerance. 
Human Rights Council - Seventh session. General Assembly. United 
Nations. March 18, 2008. (posted on Blackboard) 

Teresa Wiltz. Of Curls and Cultures; At the Dominican Salon, a 
Tangled History All Comes Out in the Wash, and Set. The Washington 

Post. July 14, 2007 Pg. C01. 

Karen Juanita Carillo. Dominican Festival Commemorates African 
Roots/Maroon Resistance. New York Amsterdam News. 24-30 June 

2004. P. 14. 

Lourdes Torres. In the Contact Zone: Code-Switching Strategies 

by Latino/a Writers. MELUS, Vol. 32, No. 1, In the Contact Zone: 

Language, Race, Class, and Nation (Spring, 2007), pp. 75-96) 

Films: Five Feet High and Rising; Raising Victor Vargas 

22 - 24 February (Oscar Wao) - 1974-1987 Ghetto Nerd at the End of the World - 
(Oscar Wao) - 1982-1985 - Wildwood Lola 

(Oscar Wao) - 1955-1962 - "The Three Heartbreaks ofBelicia Cabral"- 
Hypatia "Belicia" Cabral 

(Oscar Wao) - 1988-1992 - Sentimental Education - Oscar Wao and 
Yunior 

Di6genes C6spedes and Silvio Torres-Saillant. Fiction is the Poor 

Man’s Cinema: An Interview with Junot Diaz. Callaloo, Volume 23, 
Number 3, Summer 2000, pp. 892-907. 

1 March (Oscar Wao) - 1944-1946 - Poor Abelard - Abelard Luis Cabral 
(Oscar Wao) - 1992-1995 - Land of the Lost - Oscar Wao 

(Oscar Wao) - The Final Voyage - Oscar Wao 
(Oscar Wao) - The End of the Story - Oscar Wao and Yunior 

Wajahat All. Revenge of the Ghetto Nerd: Exclusive Interview with 

Pulitzer Winning Author Junot Diaz. in GOATMILK: An Intellectual 

Playground Edited by Wajahat Ali. The Best Blog in the History of the 

Whole Wide World. http://goatmilkblog.com/2OO8/O4/O9/revenge-of-the- 



*3 March 

ghetto-nerd-exclusive-interview-with-pulitzer-winning-author-j unot- 

diaz/ 

*Mid-Term Review 

Mid-term Exercise 

15-17 March 

22-24 March 

Frances Negron-Muntaner. Barbie’s Hair: Selling Out Puerto Rican 
Identity in the Global Market. Boricua Pop : Puerto Ricans and 

American Culture from West Side Story to Jennifer Lopez. . p 206-227. 

http :i/site. ebrarv.comilibiuncchiDoc ?id= 10078434&ppg=227 

Pelo Malo:Confessions of a Kinky-Haired Puerto Rican Sister. 
Xenia Ruiz. http://www.boricua.com/pelomalo.html 

Raquel Z. Rivera. Latin@s Get Hot and Ghetto Tropical. (in New York 
Ricans from the Hip Hop Zone) p 113-26. 

http:iisite.ebrarv.comilibiuncchiDoc ?id= 10135534&ppg= 128) 

Raquel Z. Rivera. Butta Pecan Mamis - Tropicalized Mamis: 
Chocolat6 Calient6 (inNew York Ricans from the Hip Hop Zone) p 127- 
49. http:iisite.ebrarv.comilib/uncchiDoc ?id= 10135534&ppg= 142) 

Ana Y. Ramos-Zayas. Becoming American, Becoming Black? Urban 
Competency, Racialized Spaces, and the Politics of Citizenship among 
Brazilian and Puerto Rican Youth in Newark. Identities: Global Studies 
in Culture and Power. 14:85-109, 2007 

Film: Yo Soy Boricua, Pa’que Tu lo Sepas.! 

Frances Negron-Muntaner, Feeling Pretty: West Side Story and Puerto 
Rican Identi~r Discourses. Social Te×t. Summer 2000. Vol. 18 Issue 2. 
pp. 83-107. 

Jeffrey O. Ogbar. Puerto Rico en mi corazon: The Young Lords, Black 

Power and Puerto Rican nationalism in the U.S., 1966-1972. Centro 
Journal. Volume XVIII. Number 1. Fall 2006. 

Cindy Rodriguez. Jailed 16 years, Puerto Rico activist says she will 

never renounce cause The Boston Globe. August 22, 1999. Pg. A1 

Irene Lopez. "But You Don’t Look Puerto Rican": The Moderating 

Effect of Ethnic Identity on the Relation Between Skin Color and Self- 

Esteem Among Puerto Rican Women. Cultural Diversity and Ethnic 
Minority Psychology. 2008, Vol. 14, No. 2, 102-108 

Film: Palante, Siempre Palante 



Week 11 - Peru 

Readings: 

AFAM 254 VZ Afro Peru Dance 

Brazil, Bolivia, Peru Multiculturalism 

Film: E1 Quinto Suyo 

Week 12 - Bolivia/Uruguay 

Readings: 
Stratification and Pluralism in the Bolivian Yungas. In Whitten and 
Tortes. (pp. 335-356) 

"We are the People of the Yungas, We are the Saya Race". In Whitten 
and Tortes. (pp. 426-444) 

Bolivia’ s Black Heritage 

Reviving Bolivia’s African Culture. By: Ceaser, Mike, Americas, 

Jul/Aug2001, Vol. 53, Issue 4 

*Brazil, Bolivia, Peru Multiculturalism 
Cost of Racial Exclusion (PDF) 

Week 13 
Film: Candombe 

Readings: Journeying Through Jim Crow: Spanish American Travelers in the United States 
during the Age of Segregation 

* Notes: Latin Travels in the US 

Brasilia Declaration. First Meeting of Afro-Descendant Legislators of the 
Americas and the Caribbean. The Parliamentary Front in Defense of Racial 
Equality, from Brasilia, Brazil. November 21-23, 2003. 

Report of the First Conference of Intellectuals of Africa and The Diaspora. 
Dakar, Senegal. 69 October 2004 

Week 14 

Readings: Report of the African and African Descendants Caucus’ Work. NGO 

FORUM and World Conference Against Racism. 28 August - 8 September 2001. 

Cashing In on Afro-Latin Communities: Strategies for Promoting 



Grassroots Initiatives. Judith Morrison. Economic Development in Latin 

American Communities of African Descent Presentations from the XXIII 
International Congress of the Latin American Studies Association. 

Washington, DC, September 6-8, 2001 

Chile Declaration of African Descendents. Preparatory Conference of 
theAmericas Against Racism, Racial Discrimination, Xenophobia and Related 
Intolerance. December 5-7, 2000. Santiago, Chile. 

Bogota Declaration. Second Meeting of Afro-Descendant Legislators of the 
Americas and the Caribbean. Bogot~i, Colombia- 19-21 of May, 2004. 

Karen 3uanita Carillo. Afro-Latinos prepare for Third AFROAMERICA XXI 
Conference http://www.mundoafrolatino.com/english/020504.htm 
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The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

AFRI 101 - Introduction to Africa 
Fall 2010 - Tuesday and Thursday 

Fred Brooks Hall, Room P009 - 11:00-12:15 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 
Office number: 966-5763 

Office Hours: Tues., 1:30 to 2:30 PM, 
Thurs., 9:30 to 10:30 AM, and by appointment 
E-mail: leemc@email.unc.edu 

Syllabus 
Course Description 
This course provides an introduction to Africa. It is a survey course and therefore is 
designed to provide a general overview of the African continent. There are 54 countries 
in Africa, 48 of which are located in what is considered sub-Saharan Africa, and the 
course will focus on these 48 countries. With such a wide scope, it will only be possible 
to provide an introduction to the many issues related to Africa’s development. 

The course is divided into six parts. Part 1 examines Africa in historical and geographical 
perspective. Parts 2-4 seeks to provide an understanding of numerous factors that have 
contributed to Africa’s current marginalization within the global economy. Topics for 
discussion include Africa’s early civilizations; the European invasions and slavery; pre- 
colonial Africa; the 19th century scramble for Africa; and colonial rule. Part 5 of the 
course provides a brief overview of the struggle for independence, independence, and 
post-independence Africa. Topics for discussion, including those already mentioned, 
include African politics, international relations, economics, women, religion and 
HIV/AIDS. In the final part of the course, students will be provided with an in-depth 
analysis of one African country - South Africa. 

Required Texts 
Achebe, Chinua. A Man of the People. New York: Anchor Books, 1989. 
Ba, Mariama. So Long a Letter. Oxford: Heinemann, 1989. 
Current History: A Journal of Contemporary WorM Affairs: Africa, May 2010 
Gordon, April A. and Donald L. Gordon, eds. Understanding Contemporary Africa, 

Fourth Edition. Boulder and London: Lynne Rienner, 2007. 
Rodney, Walter. How Europe Underdeveloped Africa. Washington, DC: Howard 

University Press, 1982 (on library reserve) 

Course Requirements 
Students are required to attend class sessions and participate in class discussions. There 
will be a map quiz (25% of your grade); a critique of one African novel (10% of your 
grade); a two-page response to two movies (10% of your grade); a midterm (25% of your 
grade); and a final (30% of your grade). 

The first movie that students must review and write a two-page (double-spaced) response 
to is Amistad. It is a movie about the Transatlantic slave trade and is available in the 



undergraduate library media resource center. The second movie is Sarafina, which is 
about apartheid South Africa. It is also available in the undergraduate library media 
center. Students are also required to write a two-page double-spaced response. All papers 
must be submitted to the professor on the date they are due. 

The novel to be critiqued is Man of the People. It should be 5 pages, double-spaced and 
must be divided into the following sections: (1) Summary; (2) Critique; and (3) 
Relevance to other class readings and discussions. This last section should include 
(a) class lectures; (b) class discussions; and (c) additional related assigned 
readings/documentaries. The second, novel So Long a Letter, will be discussed in class. 

Please note that a hard copy of all written assignments must be submitted to the 
professor. Email assignments will not be accepted. 

The midterm and final exams will be multiple-choice. 

Important Dates 
September 7 - Two page response to Amistad due 

S eptember 14 - Map Quiz - http://www.ilike21earn, com!ilike21earn!africa, html 
October 5 - 5 page critique of Man of the People due 

October 19 - Midterm exam 
November 23 - Two page response to Sarafina due 
December 2 - Extra credit one page response to movie on South Africa entitled Invictus 
(lpoint) 

December 16 - Final Exam, 12:00 PM 

Course Outline 
Introduction 
August 24 

Part 1 -Overview of Africa in Historical and Geographical Perspective 
August 26 
Gordon and Gordon, "Introduction," in Gordon and Gordon, pp. 1- 6 
Neff, Chapter 2, in Gordon and Gordon, pp. 7-22 

Part 2 - Early African Civilizations 
August 31 
Video, "Africa: A History Denied" (viewed in class) 
O’Toole, Chapter 3, in Gordon and Gordon, pp. 23-41 

September 2 
O’Toole (continued) 
Rodney, Chapter 2, pp. 33-48 (library reserve) 
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Part 3 - European Invasions and Slavery 
September 7 
Amistad (view outside of class; two page response due) 
Rodney, Chapter 3, pp.75-90 (library reserve) 

September 9 
Rodney, Chapter 4, pp. 95-113 (library reserve) 

Part 4 - Pre-Colonial Africa/19th Century Scramble for Africa/Colonial Rule 
September 14 
Map Quiz 
Linguistic Groupings in Africa 

September 16 
O’Toole, pp. 44-51 
Rodney, Chapter 4, pp. 135-145 (library reserve) 

Part 5 - The Struggle for Independence, Independence and Post-Independence 
Africa 
September 21 
Politics 
O’Toole, pp. 51-53 
Gordon, Chapter 4, in Gordon and Gordon, pp. 55-83 

September 23 
Pofitics (continued) 
Gordon, Chapter 4, in Gordon and Gordon, pp. 83-103 

September 28 
PoBtics (continued) 
Documentary -"Nigeria’s Oil War" (viewed in class) 
Adam Nossiter, "Half a World From the Gulf, A Spill Scourge 5 Decades Old," in The 

New York Times, June 17, 2010 (electronic reserve) 

September 30 
PoBtics (continued) 
Joseph and Gillies, "Nigeria’s Season of Uncertainty," Current History: Africa, May 

2010, pp. 179-185 

October 5 
Achebe - A Man of the People (5 page critique due) 
Class discussion of novel 



October 7 
International Relations 
Schraeder, Chapter 6, in Gordon and Gordon, pp. 155-173 

October 12 - No class - University Day 

October 14 - Midterm Review 

October 19 -- Midterm 

October 21 - No class - Fall Break 

October 26 
International Relations (continued) 
Schraeder, in Gordon and Gordon, pp. 155-173 

October 28 
Economics 
DeLancey, Chapter 5, in Gordon and Gordon, pp. 109-125 

November 2 
Economics (continued) 
DeLancey, Chapter 5, in Gordon and Gordon, pp. 126-150 

November 4 
Economics (continued) 
Margaret C. Lee, "The 21st Century Scramble for Africa," Journal of Contemporary 
African Studies, Vol. 24, No. 3, 2006, pp. 303-326 (electronic reserve) 

November 9 
Economics (continued) 
Peter Lewis, "African Economies’ New Resilience," in Current History: Africa, May 
2010, pp. 193-199 
Glennie, "More Aid is Not the Answer," in Current History: Africa, May 2010, pp. 205- 
209 

November 11 
HIV/AIDS 
Alec Russell, Chapter 9, "The AIDS Betrayal," in After Mandela: The Battle for the Soul 
of South Africa, pp. 201-229 

Guest Speaker, Professor Randy Cheek, African Analyst, National Defense 
University, Washington, 
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November 16 
Religion and Women 

Gordon, Chapter 10, in Gordon and Gordon, pp. 293-313 
Moyo, Chapter 11, in Gordon and Gordon, pp. 317-347 (recommended) 
Joshua Hammer, "Healing Powers," Newsweek, April 3, 2006 (electronic reserve) 

Guest Speaker, Dr. Esther Acolatse, School of Divinity, Duke University 

November 18 
Women (continued) 
So Long a Letter 

Class discussion 

Part 6 - Case Study of South Africa 
November 23 
Margaret C. Lee, "The Rise and Decline of the Settler Regimes of South Africa, Namibia, 
and Zimbabwe, in Margaret C. Lee and Karen Colvard, eds., Unfinished Business in 

Southern Africa, Pretoria, South Africa: Africa Institute of South Africa, 2003, pp. 1-20 

(electronic reserve) 
Two page response to Sarafina due 

November 25 - No class, Thanksgiving 

December 2 
R.W. Johnson, "Zuma in Charge," in Current History, May 2010, pp. 200-204 
Extra credit - one page response to movie on South Africa entitled Invictus due (1 
points) 

December 7 
Final Review 

Final Exam 
December 16, 12:00 PM 
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The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 
AFRI 540 - The 21~.t Century Scramble for Africa 

Fall 2010- Global Center, Room 1009 
Wednesday, 3:00 to 5:50 PM 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 
Office number: 966-5763 

Office Hours: Tues, 1:30 to 2:30 PM, Thus, 9:30 to 
10:30 AM, and by appointment 
E-mail: leemc@unc.edu 

Syllabus 

Course Description 
There currently exists a new scramble for access to Africa’s markets, land, and natural 
resources among the European Union, the United States, India, China, as well as smaller 
regional powers such as Brazil, South Korea, and several Middle Eastern countries. This 
competition is referred to as the "The 21st Century Scramble for Africa." A similar 
scramble took place for access to Africa’s resources and markets in the 19th century, 

which devastated the continent. Consequently, the major questions to be examined in this 

course are: (1) Is there a fundamental difference between the current scramble and the 
19th century scramble? (2) What are the consequences for Africa of the current scramble? 
(3) Will African leaders use the massive wealth being generated from the 21st century 

scramble to spearhead a major economic transformation? Such a transformation could 
make Africa a significant exporter of highly competitive manufactured products instead 

of, as now, primarily natural resources, which have a limited life-span, and, with the 
exception of oil and a few other commodities, low export value. 

Since China’s emergence as a major economic actor (heretofore in relation to Africa 
China was an ideological/political actor committed to the liberation of the continent from 
European and white settler rule), the continent has experienced a tremendous economic 
commodity boom. In fact, Africa’s gross domestic product (GDP) for the last several 
years has been the highest since independence in the 1950s and 60s. While on the one 
hand this is remarkable, on the other, serious questions are being raised as to (1) how 
long this commodity boom will last; and (2) whether or not this boom will begin to arrest 
Africa’s marginalization within the global economy? Post-independence Africa also 
experienced a significant commodity boom, but the continent ended up being more 
marginalized within the global economy than any other developing region in the world. 

While the 19th century scramble for access to Africa’s resources was extremely complex, 
the 21st century scramble presents an even greater challenge to the impoverished African 
masses because not only are external powers involved in the current scramble, but also 



other African countries, most notably for access to the vast array of invaluable natural 
resources in the Democratic Republic of the Congo (DRC). 

The major objective of this course is to examine the 21st century scramble for Africa. The 
course is divided into 8 sections. The first provides a brief critical analysis of both the 
19th and 21st century scrambles for Africa. This is followed by a comprehensive overview 
of China’s scramble for Africa’s mineral resources and access to her markets as well as 
an assessment of China in Africa within the larger context of the West. The remaining 
sections of the course are: India’s scramble for Africa; the scramble for access to Africa’s 
markets; the militarization of the continent; is South Africa a scrambler? the scramble for 
Africa’s oil; and the scramble for Africa’s minerals. 

The final part of the course will consist of a discussion of the book, The Wonga Coup, 
which was an attempt by numerous individuals to take over the oil-rich country of 
Equatorial Guinea in West Africa. 

The 21st century scramble for Africa is a fascinating topic that can only be briefly 
examined in this course. The issues surrounding the scramble are dynamic and therefore 
hopefully will inspire a select group of students to become part of the new breed of 
researchers examining this topic. It would be phenomenal if at the end of the day the final 
result would be Africa’s increased integration into the global economy. 

Required Texts 
Adams, Robert. The Wonga Coup: Guns, Thugs and a Ruthless Determination to Create 

Mayhem in an Oil-Rich Corner of Africa. New York: Public Affairs, 2006. 
Michel, Serge and Michel Beuret. China Safari: On the Trail of Beijing ’s Expansion in 

Africa. New York: Nation Books, 2009. 
Southall, Roger and Henning Melber (eds.). A New Scramble for Africa? ImperiaBsm, 

Investment and Development. KwaZulu Natal, South Africa: The University of 
KwaZulu Natal Press, 2009. (Library Reserve) 

Course Requirements 
Attendance and Class Discussions 

Students are required to attend class sessions and participate in class discussions. 

Assigned Readings 
Each student will make one presentation on the assigned readings. A summary of the 
readings must be prepared and copies made for the professor and each student in the 
course. The assigned reading will represent 10 percent of yonr grade. 

Exams 
There will be two take home exams. Each exam will represent 25 percent of your grade. 

Research Paper 
The final project for the course will be a 10 page research paper for undergraduate 
students and a 15 page paper for graduate students. Research paper topics are due by 
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September 22. It is recommended that students meet with the professor prior to 
September 22 to discuss their perspective research topic. All topics must be approved by 
the professor. The first draft of the research paper outline and bibliography are due on 
November 3. Final research paper outlines are due on December 1. Research papers will 
only be accepted from students whose outline has been approved. All students will make 
a brief presentation on their research papers either on December 8 or December 13. All 
final papers are due on December 13. 

Course Outline 
Introduction and Section 1 -- 19th and 21~’~ Century Scramble for Africa 
August 25 
SAHARAN VIBE: SCRAMBLE FOR AFRICA, 
http://saharanvib e. blogspot, corrd2007/07/scramble-for-africa, html/ 
Saul David, Slavery and the ’Scramble for Africa’, 
http ://www.bbc. co.uk.history/british!abolition!scramble for africa_article_01, shtml 

September 3 
Roger Southall, Chapter 1 (Scrambling for Africa), pp. 1-34 in Southall and Melber (eds.) 
(Library Reserve - Questions for reading on Blackboard) 
Margaret C. Lee, "The 21 st Century Scramble for Africa," Journal of Contemporary 

African Studies, Vol. 24, No. 3, pp. 303- 326, 2006 (electronic reserve) 

September 8 
Margaret C. Lee, Africa Belongs to "Us" The Continent’s Current Development 

Paradox, AISA Occasional Paper No. 5, Pretoria, African Institute of South Africa, 2010 

(Posted on Blackboard) 
Fantu Cheri and Cyril Obi, "Introduction - Africa in the twenty-first century: strategic 
and development challenges," in Chem and Obi (eds.), The Rise of China & India in 

Africa, pp. 1-9 (electronic reserve) 

Section 2 - China’s Scramble for Africa 
September 15 
Barry Sautman and Yan Hairong, "Trade, investment, power and the China-in-Africa 
discourse," July 1, 2010, Pambazuka Issue 464, 

http://pambazuka, org/erdcat egory/africa_china/61253/print 
Michel and Beuret, Prologue and Chapter 1, pp. 1-28 
Michel and Beuret, Chapters 2-3, pp. 29- 60 

September 22 
Michel and Beuret, Chapters 4-5, pp. 61-94 
Michael and Beuret, Chapters 6-7, pp. 95-129 
Michel and Beuret, Chapters 8-9, pp. 131-165 

September 29 
Michel and Beuret, Chapters 10-11, pp. 167-207 
Michel and Beuret, Chapters 12-13, and Conclusion, pp. 209-260 



Section 3 - India’s Scramble for Africa 
October 6 
Sanusha Naidu, Chapter 3, "India’s Africa relations in the shadow of China?, in Cheru 
and Obi (eds.), pp. 34-49 (electronic reserve) 
Renu Modi, "The Role of India’s private sector in the health and agricultural sectors of 
Africa," in Cheru and Obi (eds.), pp. 120-141 (electronic reserve) 
Jason Overdorf, "With one eye on China, India moves into Africa," Global Post, June 21, 

2010 (electronic reserve) 

October 13 
Take Home Exam #1 due 
Section 4 - The Scramble for Africa’s Markets 
The Case of Ethiopia’s Coffee 

Video, "Black Gold: Wake up and Smell the Coffee," (viewed in class) 

October 20 
Henning Melber, Chapter 3 (Global Trade Regimes), in Southall and Melber (eds.) 
(Library Reserve) 
Margaret C. Lee, Chapter 4 (EU-Africa Trade), in Southall and Melber (eds.) 
(Library Reserve) 

October 27 
Section 5 - Is South Africa a Scrambler? 
John Daniel and Nompumelelo Bhengu, Chapter 6 (South Africa) in Southall and Melber 
(eds.) (Library Reserve) 

Section 6- The Militarization of the Continent 
Dan Rather Reports (Video to be viewed in class) 
Martin Rupiya and Roger Southall, Chapter 7 (Militarization) in Southall and Melber 
(eds.) (Library Reserve) 

November 3 
Daniel Volman, "AFRICOM and the Obama Administration," April 2009, (electronic 

reserve) 

Daniel Volman, "Africom to Continue Under Obamba," June 27, 2010 (electronic 
reserve) 

Section 7- Scramble for Africa’s Oil 
Cyril I. Obi, Chapter 8 (Oil) in Southall and Melber (eds.) (Library Reserve) 

November 10 
Section 8 - Scramble for Africa’s Minerals 
Dan Rather Reports (Video to be viewed in class) 
Jana Honke, Chapter 11 (Mining), in Southall and Melber (eds.) (Library Reserve) 

November 17 
Exam # 2 due 
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November 24 
Thanksgiving - No class 

December 1 
Discussion of The Wonga Coup 

December 8 
Oral Presentation of Research Papers 

December 13 
Oral Presentation of Research Papers 

Research papers due 

Reference Sources 
Africa Confidential 
African Business 

African Affairs 
Business Day On#he 

Daily Mail and Guardian 

Journal of Modern African Studies 
International African Bib#ography 
Review of African Po#tical Economy 

West Africa 
The Christian Science Monitor 
The Economist 
Financial Times 

Africa Insight 

Africa Confidential 
African Security Review 

Canadian Journal of African Studies 
Journal of Contemporary African Studies 
Independent Onfine 

New African 
Third Worm Quarterly 

The New York Times 
The Washington Post 

www.allafrica.com 
http://www, pare bazu ka.or.q/ 
www.traclac.orq 

www. cnn. com 
www.bbc.co.uk 
http://www.ccs.orq.za/ 
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SWAHILI 402-SECTION 1&2 

INSTRUCTOR: ALPHONSE MUTIMA 

TIME & PLACE: 11:00-11:50AM MURPHY 0204 

1:00-1:50PM WILSON 0107 

OFFICE HOURS: M&W AT 2:00PM AND BY APPOINTMENT 

TEXT 

HINNEBUSCH J. (1998).(2nd edition). Swahili a Foundation for Speaking, Reading and Writing.Lanham. 

University Press of America. 

COURSE OBJECTIVES 

This course is for students who have successfully completed Swah 401 or students with some prior 

knowledge of Swahili and can produce simple sentences. The course focuses on: attaining oral and aural 

proficiency to function in daily communication situations; developing reading and writing skills; learning 

foundational grammar for complex sentence building. 

REQUIREMENTS 

Attendance at every class is mandatory. It is the students’ responsibility to keep up with the work 

whether they are absent or not. In the event of an absence, the students should contact the instructor 

or his TA for any homework assigned or quizzes scheduled during that absence. There will be six quizzes, 

three tests, and a final examination. Tests will be announced one week ahead. 

GRADING 10% HOMEWORK 20% QUIZZES 40%TESTS 30% FINAL EXAMINATION 

GRADE SCALE 100-97 A / 96-93 A-/ 92-88 B +/ 87-83 B-/ 82-78 C+/ 77-73 C/ 72-68 C-/67-63 D 

CLASS SCHEDULE: 

WEEK 1 rangi, nguo, vyakula,nyumbani, darasani. Students review clothes, clothes, foodstuff and 

cooking process, housing and rooms, classroom objects. 

WEEK 2 usafiri, kuuliza na kujibu maswali. Students review traveling and means of transportation. They 

talk about how they traveled home and how they came back. Students ask questions to one another. 

WEEK 3 Kwenda Sokoni Katika Miji na Mashambani. Students learn how villagers use their market to buy 

and exchange consumer goods at the open market. The students role play those activities and ask 

further questions (p.81-86) 

WEEK 4 Masoko na Maduka. Students learn the difference between open markets and shops and how 

these relate to each other in the East African economy (p.89-98). 



WEEK 5 Kuuza Chai. Students learn the importance of tea in East Africa. They learn how to prepare it 

and the instruments in tea preparation(p.99-104). 

WEEK 6 Vyakula vya Afrika ya Mashariki. Students learn different kinds of East African foodstuff. They 

compare American foodstuff with East African food stuff (p.I07-115). 

WEEK 7 Hadithi ya nyanya. Students learn about telling stories in East Africa. They compare the way 

stories are told in America with the way stories are told in East Africa (p.137-144). 

WEEK 8 Marafiki Watatu na Simba. In this story, students learn how stories convey wisdom in Africa how 

they constitute excellent ways of teaching students about their cultures ( p. 145-152) 

WEEK 9 Desturi za Arusi. Students learn how weddings are organized according to religious 

denominations. Students compare wedding organizations in America and in Africa(p.153-158). 

WEEK 10 Karamu ya Arusi. Students watch a short section of a wedding video from the language lab and 

questions are asked about the content (159-166). 

WEEK 11 Mashairi na Vitendawili. Students learn technical words and expressions related to poetry and 

proverbs. Students learn some proverbs and illustrate them with daily situations (p.167-174). 

WEEK 12 Mashairi. Students read some short poems and discuss their contents among themselves 

(p.175-182). 

WEEK 13 Miji ya Africa ya Mashairi. Students learn the history of East African towns and cities (p.183- 

187). 

WEEK 14 Miji ya Nairobi na Mombasa.Students focus on the history of Nairobi and Mombasa. Students 

learn the difference between both neighborhoods in Mombasa (p.190-194). 

WEEK 15 Utalii. Students learn the way tourism is organized in East Africa (p.195-200). 

WEEK 16 Review. 

FINAL EXAMINATION -1 / Saturday April 30, 2011 at 12:00pm 

2 / Friday May 6, 2011 at 12:00pm 
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KISWAHILI 

Swah 401-sections 1&2 

Instructor: Alphonse Mutima, Ed.D. 

Time & Place: Section 1/MWF/GC 3024/1:00-1:50pm 

Section 2/MWF/GC 3024/11:00-11:50pm 

Time & Office hours: 3:00-4:00pm MW and by appointment in Battle Hall room 305 

Office telephone number & email address: 919-962-4582 & smutima@email.unc.edu 

COURSE DESCRIPTION 

KISWAHILI is a Bantu language that is primarily spoken in East Africa and Central Africa namely: 1) 

Tanzania,2) Kenya,3) Uganda, 4) Eastern DR Congo ,5) N. Zambia), 6) Malawi, 7) N. Mozambique, 8) S. 

Somalia, 9)parts of Rwanda, 10) parts of Burundi, 11) Comoro Islands, and 12)S.Sudan. One can also 

find enclaves of Kiswahili speakers in major cities of North America, Europe, and Asia. Swah 401 is 

offered to students with minimal or no knowledge of Kiswahili. The teaching and learning activities will 

focus on communicative skills and culture. The four Kiswahili skills (speaking, listening, reading, and 

writing) and culture will be developed together. 

TEXT 

Hinnebusch,T. and Mirza,S.(2nd edition). (1998). Kiswahili msingi wa kusema ,kusoma na 

kuandika.Lanham. University Press of America. 

COURSE OBJECTIVES 

At the end of the course, the students will be able to : 

.ask questions or make statements involving learned material; 

.understand short, learned utterances and sentence -length utterances; 

.comprehend words and phrases from simple questions, statements, high-frequency commands; 

.interpret written language in areas of practical needs; 

.read for instructional and directional purposes, phrases, maps, and signs; 

.write simple and fixed expressions; 

.supply names, numbers, dates and own nationality; 



.use Kiswahili and act according to the Swahili cultural traits (ACTFL 1999) 

REQUIREMENTS 

Attendance at every session is mandatory. It’s the responsibility of the students to keep up with the 

work whether they are present or not. In the event of an absence, the students should contact the 

instructor or his Teaching Assistant to enquire about what was covered in class during their absence. 

Each student is required to bring his or her textbook to class at every meeting. The course work includes 

1) weekly homework, 2) biweekly quizzes, 3) 3 tests, and 4) a final exam. Quizzes and homework will be 

announced in class. 

COURSE WORK: Attendance 5%/Class participation 5%/Homework 10%/Quizzes 20%/Tests 

30%/Final exam 30% 

GRADES: 100-92 A/ 91-84 B / 83-72 C/ 71-64 D/ 63-52 F 

CLASS SCHEDULE 

Week 1 (Aug.25&27)."Hujambo/Sijambo" . Students learn how to greet people of their age(p.1-18) 

Week 2 (Aug.30,Sep.1 & 3)." Shikamoo/Marahaba". Students learn how to greet authorities and older 

people(p.19-31). 

Week 3 (Sep. 8 & 10). "Naitwa X. Kwetu ni X. Nina kaka/dada. Students learn how to introduce self, 

say where they come from, and their occupation in addition to being students (p.31-43). 

Week 4 (Sep. 13, 15, 17). kusema na kusoma lugha.Learning and studying languages, kusafiri. Traveling 

& means of transportation."Nilikuja chuoni kwa basi"(p.45-58).Nationalities. Wewe ni taifa gani? 

Test One: September 17 

Week 5 ( Sep.20, 22,24).Numbers, months, dates ,telling time, question words." Leo ni Ijumaa"."Leo ni 

tarehe ngapi" 

"Ni saa ngapi?""Una watoto wangapi"? "Una dola ngapi"? 

Week 6.( Sep.27, 29, Oct.1)." kusonga ugali/kununua na kupika viazi vitamu".Students learn different 

kinds of African food, utensils and related activities(p.81-98). 

Week 7(Oct.4, 6,8). Fixing tea. chai kavu, chai ya maziwa,chai ya rangi, kahawa(p.99-114). 

Week 8 (Oct.11,13,15). Ordering food at a restaurant."kuagiza chakula mgahawani". 

Bargaining."kupatana bei". 

Test Two: October 15 

Week 9 ( Oct. 18 & 20). At the house. "Nyumbani".kufagia uwanja/kutandika kitanda/kuosha 

vyombo/kufua nguo/kupiga deki 



Week 10 ( Oct. 25, 27, 29) Parts of the body and IIInesses.’magonjwa’. Ninaumwa shingo/mgongo/ 

tumbo/Nina homa 

Week 11 (Nov. 1, 3, S). Family members, clothing and colors-"babu, bibi, shangazi, mjomba, shemeji, 

mama mdogo, baba mkubwa, mjukuu,binamu, bintiamu, kitukuu, kilembwe’. Babu amevaa kanzu 

nyeupe. 

Week 12( Nov.8, 10,12).Giving directions. Nenda moja kwa moja, vuka barabara, nenda moja kwa 

halafua utaona hoteli upande wa kulia. Story telling. "Sungura na Kobe’. 

November 12: Test Three 

Week 13 ( Nov. 15, 17, 19). Picture description." kula chakula cha jioni/ kupika juu ya mafiga/kufua 

nguo" 

Week 14 ( Nov.22).Karibu Tanzania. Students answer questions about the content of the first part of the 

video. Abiria wameshika nini mikononi? Abiria wako wapi kwa sasa?Walisafirije? Uliwaona abiria 

wangapi? Unaonaje kiwanja cha ndege?Utasafiri pia Tanzania? Utasfiri huko lini? 

Week 15 (Nov. 29, Dec. 1 & 3). Dancing at a wedding celebration. Nani walikuwa wanacheza 

ngoma?Walivaa nguo gani? Je, Bibi Arusi na Bwana Arusi walicheza ngoma vipi?Je, unajua kucheza 

ngoma? Wewe hucheza ngoma na nani? 

Week 16( Dec. 6, Dec.8) Bargaining-"Kupatana bei’. Shati hili, kiasi gani? Kinyago hiki, bei gani? 

Final Exam 

Section loSaturday December 11 at 8:00am 

Section 2-Tuesday December 14 at 8:00am 
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SWAH 404 

Spring 2010 

Instructor: Alphonse S. Mutima, Ed.D. 

Place &Time: GC 3033 MW 3:00pm-4:15pm 

Office hours: M&W/Battle Hall room 305/l:00pm-2:00pm and by appointment 

Telephone #&email: 919-966-5496/smutima@email.unc.ed 

Goals 

Swahili is a Bantu language that is primarily spoken in East and Central Africa. One can also find enclaves 

of Swahili speakers in major cities of North America, Europe, and Asia. This course is a continuation of 

Swah 403. Swah 404 reinforces students’ communicative and cultural skills by reading expository, 

narrative materials of sizeable length and trough creative writing. 

Textbook 

Muaka, L.& Muaka,A.(2006).Tusome Kiswahili. Madison. NALRC Press. 

Requirements 

Attendance at every session is mandatory. Students are required to bring their textbooks to class at 

every meeting. The coursework consists of 1) two written papers, 2) two tests and 3) a final 

examination. Each student is required to spend an hour in the language laboratory viewing a series of 

videos on East Africa. Any student who accumulates five {51 absences or more during the semester will 

automatically lose a letter grade from his or her final grade no matter his or her excuses. 

Grading: Papers 40% Tests 30% Final Examination 30% 

Grade scale: 100-90 A 89-80 B 79-70 C 69- 60 D 59-50 F 

Class schedule: 

Week 1. (Jan.ll &13) Reviw. Students describe the content of pictures they worked on in Swah 

403.These include village people cooking in the kitchen or washing their clothes. After answering 

questions from the instructor, they use the same picture to ask and receive information from their 

classmates about the picture content. Culturally, they remember the names of the tools used to prepare 

and dish out food. In doing so, they further their understanding of different ways of preparing food. In 

terms of washing clothes, students discuss their own ways of washing their clothes. 

Week 2 .(Jan.20&22)"Aisha anapata ushauri kutoka kwa Bw. Matano".(p.86-87). 

Week 3. (Jan.25 & 27)Elimu ya Jadi nay a Kisasa. (p.88-92). 



Week 4.(Feb.l&3) "Sukumawiki kipenzi changu".(p.93-96) 

February 3: Written test 

Week 5. (Feb.8 &lO)"Mama Juma anakwenda katika Duka la Dawa"(p.l15-116)."Kumwona dakatari 

katika chuo cha afya".(p.117-118). 

Week 6. (Feb. 8 & 10) " Malaria katika sehemu za kwetu"(p.119-122) 

Week 7 (Feb. 22 & 24) "Ngoma na Historia ya Taarab"(p.133-138) 

February 24: Written paper one 

Week 8. (Mar. 1 & 3) "Ni bora kutumia Basi Asubuhi"(p.139-144). 

Week 9. (Mar.15 & 17)"Usafiri wa Matatu jijini Nairobi" (p.145-150) 

Week 10 (Mar. 22 & 24)"Nayachukia majira ya mvua" (p.163-166). 

Week 11 ( Mar.29 & 31)"Sudi na Maimuna wanazungumza kuhusu utabiri wa hali ya hewa"(p.167-168) 

March 31: Oral test 

Week 12 .( Apr. 5 & 7)"Misimu mbalimbali ya hali ya hewa"(p.168-174). 

Week 13. (Apr.12 & 14)"Fasihi ya Kiswahili" (p.228-232) 

April 14: Written paper two 

Week 14. (Apr.19 & 21)."Mahojiano na kocha wa timu ya taifa Kenya"(p.19S- 

Week 15.( Apr. 26 & 28) Salima na Vuai wanazungumzia kazi mbalimbali"(p.180-184) 

Final Examination Friday April 30 at 4:00pm 
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The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

AFRI 101 - Introduction to Africa 
Summer 2011 

Venable, Room G311, 11:30 am to 1:00 pm 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 
Office number: 966-5763 

Office Hours: By appointment 

Email: leemc@email.unc.edu 

Syllabus 
Course Description 
This course provides an introduction to Africa. It is a survey course and therefore is 
designed to provide a general overview of the African continent. There are 54 countries 
in Africa, 48 of which are located in what is considered sub-Saharan Africa, and the 
course will focus on these 48 countries. With such a wide scope, it will only be possible 
to provide an introduction to the many issues related to Africa’s development. 

The course is divided into six parts. Part 1 examines Africa in historical and geographical 
perspective. Parts 2-4 seeks to provide an understanding of numerous factors that have 
contributed to Africa’s current marginalization within the global economy. Topics for 
discussion include Africa’s early civilizations; the European invasions; pre-colonial 
Africa; slavery the 19th century scramble for Africa; and colonial rule. Part 5 of the 

course provides a brief overview of the struggle for independence, independence, and 
post-independence Africa. Topics for discussion, including those already mentioned, 
include African politics, international relations, economics, women, and HIV/AIDS. In 
the final part of the course, students will be provided with an in-depth analysis of one 
African country - South Africa. 

Required Texts 
Achebe, Chinua. A Man of the People. New York: Anchor Books, 1989. 

Ba, Mariama. So Long a Letter. Oxford: Heinemann, 1989. 
Current History: A Journal of Contemporary WorM Affairs: Africa, May 2010. 
Gordon, April A. and Donald L. Gordon, eds. Understanding Contemporary Africa, 

Fourth Edition. Boulder and London: Lynne Rienner, 2007. 

Course Requirements 
Students are required to attend class sessions and participate in class discussions. There 
will be a map quiz (30% of your grade); a two-page response to two movies (10% of your 
grade); a midterm (30% of your grade); and a final (30% of your grade). 

The first movie that students must review and write a two-page (double-spaced, 12 font) 
response to is Amistad. It is a movie about the Transatlantic slave trade and is available 
in the undergraduate library media resource center. The second movie is Sarafina, which 
is about apartheid South Africa. It is also available in the undergraduate library media 



center. Students are also required to write a two-page double-spaced response to. All 
papers must be submitted to the professor on the day they are due. 

Please note that a hard copy of all written assignments must be submitted to the 
professor. Email assignments will not be accepted. 

The midterm and final exams will be multiple-choice. There will be no make-up exams 
due to the short duration of the class unless circumstances arise beyond the student’s 
control. In this case a letter explaining why a make-up exam is needed must be submitted 
by the dean’s office. Family vacations will not be an acceptable excuse. 

Important Dates 
June 21- Two page response to Amistad due 
June 23 - Map Quiz - http://www.ilike21earn, com!ilike21earn!africa, html 
July 1 - Midterm exam 
July 15 - Two page response to Sarafina due 
July 18 - Extra credit one page response to movie on South Africa entitled Invictus due 
(lpoint) 
July 21 - Final Exam, July 21, 11:30 am to 2:30 pm 

Course Outline 
Introduction 
June 16 

Part 1 -Overview of Africa in Historical and Geographical Perspective 
June 17 
Gordon and Gordon, "Introduction," in Gordon and Gordon, pp. 1- 6 
Video, "Africa: A History Denied" (viewed in class) 
O’Toole, Chapter 3, in Gordon and Gordon, pp. 23-41 

June 20 
O’Toole (continued) 
Part 3 - European Invasions and, Precolonial Africa/Slavery 
Amistad (view outside of class; two page response due) 

June 21-22 
Part 4 - 19th Century Scramble for Africa/Colonial Rule 
September 14 
O’Toolb, pp. 41-51 

June 23 
Map Quiz 
Linguistic Groupings in Africa 
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Part 5 - The Struggle for Independence, Independence and Post-Independence 
Africa 
June 24 
Politics 

O’Toole, pp. 51-53 
Gordon, Chapter 4, in Gordon and Gordon, pp. 55-83 

June 27 
Poftics (continued) 
Documentary -"Nigeria’s Oil War" (viewed in class) 
Adam Nossiter, "Half a World From the Gulf, A Spill Scourge 5 Decades Old," in The 

New York Times, June 17, 2010 (electronic reserve) 
Politics (continued) 
Joseph and Gillies, "Nigeria’s Season of Uncertainty," Current History: Africa, May 

2010, pp. 179-185 

June 28 
Achebe - A Man of the People 

Class discussion of novel 

June 29 
Review for midterm exam 

Julyl 
Midterm Exam 

July 5 
International Relations 

Schraeder, Chapter 6, in Gordon and Gordon, pp. 155-173 

July 6 
International Relations (continued) 
Schraeder, in Gordon and Gordon, pp. 155-173 

July 7 
Economics 
DeLancey, Chapter 5, in Gordon and Gordon, pp. 109-125 

July 8 
Economics (continued) 
DeLancey, Chapter 5, in Gordon and Gordon, pp. 126-150 

July 11 
Economics (continued) 



Margaret C. Lee, "The 21st Century Scramble for Africa," Journal of Contemporary 

African Studies, Vol. 24, No. 3, 2006, pp. 303-326 (electronic reserve) 

July 12 
Economics (continued) 
Peter Lewis, "African Economies’ New Resilience," in Current History: Africa, May 

2010, pp. 193-199 
Glennie, "More Aid is Not the Answer," in Current History: Africa, May 2010, pp. 205- 

209 

July 13 
HIV/AIDS 
Alec Russell, Chapter 9, "The AIDS Betrayal," in After Mandela: The Battle for the Soul 
of South Africa, pp. 201-229 

Guest Speaker, Professor Randy Cheek, African Analyst, Washington, DC 

July 14 
So Long a Letter 

Class discussion 
Gordon, Chapter 10, in Gordon and Gordon, pp. 293-313 

Recommended: Why Women Count Video Clip Collection, Africa and the Middle East 
(Streaming video available via MRC)) 

July 15 
Part 6 - Case Study of South Africa 
Margaret C. Lee, "The Rise and Decline of the Settler Regimes of South Africa, Namibia, 
and Zimbabwe, in Margaret C. Lee and Karen Colvard, eds., Unfinished Business in 
Southern Africa, Pretoria, South Africa: Africa Institute of South Africa, 2003, pp. 1-20 
(electronic reserve) 
Two page response to Sarafina due 

July t8 
R.W. Johnson, "Zuma in Charge," in Current History, May 2010, pp. 200-204 
Extra credit - one page response to movie on South Africa entitled Invictus due (1 
points) 

July 19 
Review for final exam 

Final Exam 
Thursday, July 21, Venable, Room G311, 11:30 am to 2:20 pm 
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AFRI 261 - African Women: Changing Ideals and Realities 

Fall 2010: Tu-Th 12:30-1:45 
Philips Hall, Room 228 

Professor Lydia Boyd 
Office Hours: Tuesdays and Thursdays 4-5pm 
Battle Hall 207 
919-966-2942 
lydia.boyd@unc, edu 

Introduction: 

This course explores issues relating to women, gender, and sexuality in sub-Saharan 
Africa from anthropological and historical perspectives. We begin by addressing some 
key theoretical debates in gender studies and anthropology, including questions and 
critiques relating to the political significance of"third world" or "transnational" women’s 
studies. We will also explore anthropological approaches to the study of kinship and 
family in Africa, seeking to understand better how the experience of gender is shaped by 
political and economic systems, as well as culturally specific ideas about moral behavior 
and personhood. Issues relating to gender and sexuality in Africa in the 20th and 21st 

centuries will be a main focus of the course. The impacts of colonialism, "development", 
neoliberal economic reforms, globalization, popular culture, and religious change will all 

be addressed. 

Course Texts: 

*Karen Booth. Local Women, Global Science." Fighting AIDS in Kenya. Indiana 

(2004) 

*Tsitsi Dangarembga. Nervous Conditions. Perseus (2004) 

*Miriam Goheen. Men own the fields, Women own the crops: gender and power 
in the Cameroon grasslands. Wisconsin (1996) 

*Brad Weiss. Street Dreams and Hip Hop Barbershops: Global Fanta~y in Urban 

Tanzania. Indiana (2009) 

*Additional readings, as noted on the syllabus, are available on blackboard. 

Course Assignments: 

1) Low-states writing assignments and participation (15%). Short in-class and at- 
home writing assignments will be assigned throughout the term. Low-stakes 

writing are for-credit only, and are not graded. You will receive a check (4") for 
credit or a zero. Low-stakes assignments may not be handed in late. Such 



assignments, along with regular preparation for and participation in class, will 
determine this portion of your course grade. Please type all assignments 
completed at home. 

2) Three reading response papers (15%). Each student will sign-up to write a one to 
two-page response paper on the assigned readings for three (3) different classes. 
At a minimum, a response paper should demonstrate a grasp of the main 
arguments of that day’s assigned readings. But more than a summary, I am 
interested in how you can relate the readings to larger questions we address 
during the course of the term. What is interesting, surprising, or confusing about 
a given reading? How does it relate to other readings we have done? How does it 
contribute to our understanding of gender and African social life? Included at the 
bottom of the paper should be two questions for further discussion on the given 
topic. Due on blackboard by midnight the day before class. Late response papers 

will not be accepted. 
3) Midterm Exam (25%). October 28. 
4) Research Paper (45%). A 25-page research paper, and related research 

assignments, will be a focus throughout the term. One-third of your proj ect grade 
(15% of your course grade) will be determined by research assignments due 
throughout the term, two-thirds (30% of the course grade) by the final paper. 

ATTENDANCE. A student who misses more than two classes will have 10 points 
automatically subtracted from her/his course grade. A student who misses more than five 
classes will automatically fail the course. It is your responsibility to sign the attendance 
sheet. Class begins at 12:30pro. Lateness may count as an absence at my discretion. 

CLASSROOM AND COMMUNICATIONS POLICIES: 

Policy on Late and Missed Assignments: All assignments must be completed and turned 
in at the start of class on the day they are due. Any work turned in late will be marked 
down 1/3 a grade (for example from B to B-) for each day late. There is no credit given 
for late low-stakes writing assignments. No make-up exams will be administered without 

a verified medical or dean’ s excuse. All requirements must be completed in order to pass 
the course. 

Academic Integrity and Plagiarism: You are expected to follow UNC’s policies and 
guidelines on plagiarism and integrity. Proper citations must be included in your papers 
when you are using ideas and information from outside sources, including the internet. 
Acceptable citation formats include Chicago, MLA, and APA. Information about 
academic citation styles can be found on the UNC Library website: 
http ://www.lib.unc. edu/instruct/citations/ 

Plagiarism or cheating brings an automatic F for the course and perhaps more. 

Please turn off cell phones and other electronics. Use of laptop computers is not allowed 

in the classroom, except in cases of disability. 
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Written work should be printed out, not emailed, unless I specify otherwise. 

COURSE SCHEDULE: 

Week 1 - Gender and sexuality as topics of study: An Introduction 

Tue. 8/24 - Course Introductions 

Th. 8/26 - Critiquing the (Western) Feminist Gaze 

-- Chandra Talpade Mohanty, "Under Western Eyes" Feminist Review (1988) 

Low-states Writing: What is Mohanty’s critique of western feminist scholarship? Do 
you think there is a place for a "third world" or transnational feminism in the present- 
day? What would/does it look like? Please post your thoughts (no more than one page) on 
blackboard by midnight Wednesday. 

Week 2 - Cross-Cultural study of Gender and Sexuality 

Tue. 8/31 

--Suzanne Kessler and Wendy McKenna, "Cross-Cultural Perspectives on 
Gender" in Gender: An Ethnomethodological Approach (1978) 

--Naomi Quinn and Wendy Luttrell, "Psychodynamic Universals, Cultural 
Particulars in Feminist Anthropology: Rethinking Hua Gender Beliefs" Ethos (2004) 
(optional) 

Th. 9/2 Gender, Kinship, and Personhood in Africa 

--Misty Bastian "Young Converts: Christian Missions, Gender, and Youth in 
Onitsha, Nigeria 1880-1929" Anthropological Quarterly (2000) 

-Heike Becket, "Efundula: Women’s Initiation, Gender, and Sexual Identities in 
Colonial and Post-Colonial Namibia" in Re-thinking Sexua#ties in Africa 

MAP QUIZ 

Please be able to locate African countries on a map of the continent. (You do not need to 
know capitals or cities.) This website may be useful as a study tool: 
http://www.sheppardsoftware.com/African_Geography.htm 

Week 3 - Social Change and Family Life: Nervous Conditions 

Tue. 9/7 Dangarembga, pp. 1-102 

Th. 9/9 Dangarembga, pp.103-204 
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Low-states writing: Consider the women in Dangarembgba’s novel: Tambu’s mother, 
Maiguru, Lucia, Nyasha, Tambu. What underlying conflicts in Zimbabwean womanhood 
are emphasized in these characters? You may choose to concentrate on one or two 
characters, or discuss them all. (1 page) 

Week 4 - Gender and Political-Economy: Tradition and Transformation in a West 
African Society 

Tue. 9/14 - The Political and Economic Context of Gender in a Cameroon society 

--Goheen, Prologue, Ch. 1-2 

Th. 9/16 - Land, Production, and Reproduction 

--Goheen, Ch. 4-5 

Week 5 

Tue. 9/21 Goheen, Con’t: Social Power, Social Change 

--Goheen, Ch. 6, 7, Conclusion 

Th. 9/23 - Gender and Human Rights 

--Sally Engle Merry, "Transnational Human Rights and Local Activism: Mapping 
the Middle" American Anthropologist (2008) 

-- Inderpal Grewal. "Women’s Rights as Human Rights: Feminist Practices, 
Global Feminism and Human Rights Regimes in Transnationality" Citizenship Studies 

(1999) (optional) 

Low Stakes Writing: Are there certain human rights that are universal? What are some 
of the challenges to defining, and ensuring access to, such rights? You may imagine 
particular scenarios to demonstrate these challenges, if you wish. (1-2 pages) 

Week 6 - Human Rights, con’t 

Tue. 9/28 - Initiation Ceremonies and the case of FGM/C 

--Bettina Shell-Duncan, "From Health to Human Rights: Female Genital Cutting 
and the Politics of Intervention" American Anthropologist (2008) 
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Th. 9/30 -War and Sexual Violence: Democratic Republic of Congo 

--Nadine Puechguirbal, "Women and War in the Democratic Republic of Congo" 
Signs (2003) 

Week 7 - Sexuality and Culture 

Tue. 10/5 - Culture and Eroticism 

--Sylvia Tamale, "Eroticism, sensuality and "women’s secrets" among the Baganda: 

A critical analysis" Feminist Africa (2005) 

-Megan Vaughan, "Syphilis and Sexuality: The Limits of Colonial Medical Power" 
from Curing their Ills (1991) (optional) 

Th. 10/7 -Debates over African Sexual Morality in the time of AIDS 

--Mark Hunter, "Cultural Politics and Masculinities: Multiple-Partners in 
Historical Perspective in KwaZulu-Natal" Culture, Health and Sexuafity (2005) 

--Suzanne Heald, "The Power of Sex: Some Reflections on the Caldwell’s 
"African Sexuality" Thesis" Africa (1995) 

--Caldwell, J. C., Caldwell P., and Quiggin, 1989. ’The social context of AIDS in 
sub-Saharan Africa’, Population and Development Review 15, 185-234. (Optional) 

Week 8 - Gender, Sexuality, and Development 

Tue. 10/12 

--Booth, Ch. 1-2 

Th. 10/14 

--Booth, Ch. 3-4 

**Prof. Karen Booth visits class** 

Week 9 - Booth, con’t 

Tue. 10/19 

--Booth, Ch. 5-6 

Th. 10/21 -No Class (Fall Break) 



Week 10 - AIDS, Health, con’t 

Tue. 10/26 -- AIDS and Transnational Activism 

Film screening: Pills, Profits, Protest: Chronicle of the Global AIDS Movement 
(2005), dir. Anne-Christine d’Adesky 

Th. 10/28 

Week 11 -African Masculinities in the Neoliberal Era 

Tue. 11/2 - Popular Culture, Consumption, and Identity 

--Weiss, pp. 1-70 

Th. 11/4 - Neoliberalism and the Constraints of Globalization 

--Weiss, 71-138 

Week 12 

Tue. 11/9 -- Masculinities, con’t 

--Weiss, p.131-196 

Th. 11/11 - Gender and Religion: Pentecostal Pop Culture 

--Weiss, Ch. 7 

Week 13 - Gender and Religion: Witchcraft, Possession, and Spirituality 

Tue. 11/16 

--Janice Boddy, "Spirits and Selves in Northern Sudan: The Cultural Therapeutics 

of Possession and Trance" 

--Misty Bastian. 2001. "Vulture Men, Campus Cultists, and Teenaged Witches: 
Modern Magics in Nigerian Popular Media". In, Magical Interpretations, Material 

Realties. 

Th. 11/18 - Class Cancelled AAA Conference 
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Week 

Tue. 

Health 

Africa 

Thzl. 

14 - Love and Romance 

11/23 

--Rachel Spronk, "Female Sexuality in Nairobi: Flawed or Favoured?" Culture, 

and Sexua#ty (2005) 

--Lynn Thomas and Jennifer Cole, "Thinking through love in Africa" in Love in 

(2009) (optional) 

11/2~ No Class - Happy Thanksgiving 

Week 15 - Money, Sexuality, and Gender 

Tue. 11/30 - Transactional Sex 

-- White, Luise. 1990. Ch. 2 "Livestock, Labor, and Reproduction: Prostitution in 

Colonial Nairobi..." in The Comforts of Home: Prostitution in Colonial Nairobi. 
Chicago: U Chicago Press. 

-- Jennifer Cole, "Fresh Contact in Tamatave, Madagascar: Sex, money and 
intergenerational transformation" American Ethnologist (2004) 

Th. 12/2 - Marriage and Bridewealth: Transformations to Women’s Status 

--Adeline Masquelier, "How is a Girl to Marry without a Bed? Weddings, Wealth 

and Women’s Value" in Women and lslamic Revival in a West African Town (2009) 

Week 16 -- Modern Dressing: National Identities and Women’s Bodies 

Tue. 12/7 - The Mini-Skirt Debates 

--Andrew Ivaska, "Anti-Mini Militants Meet Modern Misses": Urban Style, 

Gender, and the Politics of"National Culture" in 1960s Dar es Salaam, Tanzania, in 
Fashioning Africa (2004) 
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AFRI 263: African Belief Systems: Religion and Philosophy in Sub-Saharan Africa 

Fall 2010: Tu-Th 2:00-3:15pm 
Peabody Hall, Room 218 

Professor Lydia Boyd 
Office Hours: Tuesdays and Thursdays 4-5pm 
Battle Hall 207 
919-966-2942 
lydia.boyd@unc, edu 

Introduction: 

This course addresses questions relating to religious and ritual life in sub-Saharan 
Africa from a historical and anthropological perspective. We begin by examining 
foundational questions to the anthropological study of religion. What role does religion 
play in human society and thought? What early debates shaped the study of religious 
practice in so-called "primitive" societies? How do religious beliefs shape our 
understanding of the social person and/or "individual" and how do these notions vary 
across cultures? We will also engage questions relating to the role of so-called 
"traditional" religions in contemporary African societies. How do religious beliefs shape 
social understandings and experiences of economic development, the AIDS crisis, war, 
and migration? African religious practices will be explored in both historical and 
contemporary contexts. Topics such as the impact of colonialism and missionization on 
African societies, the changing practice of Islam in Africa, and the intersection of 
religious and political unrest in postcolonial societies will also be addressed. 

Course Texts: 

Ashforth, Adam. Witchcraft, Violence and Democracy in South Africa. Chicago 

(2005) 

Cooper, Barbara. Evangelical Christians in the Muslim Sahel. Indiana (2006) 

Other required readings will be available as PDFs on blackboard. Please consult 
the syllabus for reading assignments. BB denotes availability on blackboard. 

Course Assignments: 

1) Low-states writing assignments and participation (10%). Short in-class and 
homework writing assignments will be assigned throughout the term. Low-stakes 

writing are for-credit only, and are not graded. You will receive a check (4") for 
credit or a zero. Low-stakes assignments may not be handed in late. Such 



assignments, along with regular preparation for and participation in class, will 
determine this portion of your course grade. 

2) Reading Response Papers (10%). Each student will sign-up to write two (2) two- 
page reading response papers on the assigned readings for a given class. At a 
minimum, a response paper should demonstrate a grasp of the main arguments of 
that day’s assigned readings. But more than a summary, I am interested in how 

you can relate the readings to larger questions we address during the course of the 
term. What is interesting, surprising, or confusing about a given reading? How 

does it relate to other readings we have done? How does it contribute to our 
understanding of African religious and social life? Included at the bottom of the 
paper should be two questions for further discussion on the given topic. Due on 
blackboard by 9pro the day before class. Late response papers will not be 

accepted. 
3) Academic-style book review (20%). A 1500 word academic review essay of a 

contemporary monograph on religion in Africa. You may choose to focus on a 
single book or compare two or three books on the same topic for your review. 
Books may be chosen from the selected bibliography at the end of the syllabus, or 
in consultation with me. Topic selection must be completed and submitted to me 

on or before October 28. DUE: November 23. 

4) Group Project on Religion and Contemporary Politics and Society (20%) 
Annotated Bibliography and Poster. DUE." November 9 (topic and preliminary 
bibliography) and December 2 (poster and final annotated bibliography). 

5) Exams (20% each). Midterm: October 7. Final: December 16, 4pm. 

ATTENDANCE. A student who has more than three unexcused absences will have 10 
points automatically subtracted from her/his course grade. A student who misses more 
than five classes will automatically fail the course. It is your responsibility to sign the 
attendance sheet. Class begins at 2pm. Lateness may count as an absence at my 
discretion. 

CLASSROOM AND COMMUNICATIONS POLICIES: 

Policy on Late and Missed Assignments: All assignments must be completed and turned 
in at the start of class on the day they are due. Any work turned in late will be marked 
down 1/3 a grade (for example from B to B-) for each day late. There is no credit given 
for late low-stakes writing assignments. No make-up exams will be administered without 
a verified medical or dean’s excuse. All requirements must be completed in order to pass 
the course. 

Academic Integrity and Plagiarism: You are expected to follow UNC’s policies and 
guidelines on plagiarism and integrity. Proper citations must be included in your papers 
when you are using ideas and information from outside sources, including the internet. 
Acceptable citation formats include Chicago, MLA, and APA. Information about 
academic citation styles can be found on the UNC Library website: 
http://www.lib.unc.edu/instruct/citations/ 
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Plagiarism or cheating brings an automatic F for the course and perhaps more. 

Please turn off cell phones and other electronics. Use of laptop computers is not allowed 

in the classroom, except in cases of disability. 

Written work should be typed and printed out, not emailed, unless I specify otherwise. 

COURSE SCHEDULE: 

Week 1 - The Cultural Study of Religion in Africa: An Introduction 

Tue. 8/24 -- Introductions: Thinking about "culture", "religion", and Africa 

Th. 8/26 -- The Anthropology of Religion: Theoretical Foundations 

--"The Elementary Forms of Religious Life," Emile Durkheim (BB) 

-- "The Construction of Religion as an Anthropological Category," Talal Asad (BB) 

--"Religion in Primitive Culture", Edward Tylor (BB) (optional) 

Week 2 - On Rationality, Modernity and "Traditional" Religion 

Tue. 8/31 -- Rationality and Religion 

---E.E. Evans-Pritchard, "The Notion of Witchcraft Explains Unfortunate Events" 
from Witchcraft, Oracles, andMagic among the Azande (1937) (BB) 

MAP QUIZ 

Please be able to locate African countries on a map of the continent. (You do not need to 
know capitals or cities.) This website may be useful as a study tool: 
http://www.sheppardsoftware.com/African_Geography.htm 

Th. 9/2 The Contemporary Context of"Traditional" Religion: Some Issues in African 
Philosophy 

--Appiah, "Old Gods, New Worlds" from In My Father’s House: Africa in the 
Philosophy of Culture (1992) (BB) 

Week 3 - Personhood and Morality 

Tue. 9/7 - Persons and Individuals: theories of African personhood and their 
significance 
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--Charles Piot, "Introduction", from Remotely Global (1999) (BB) 

--Paul Reisman, "The Person and the Life Cycle in African Social Life" African 

Studies Review (1986) (optional) (BB) 

Th. 9/9 - Gendered Possession: Ritual Embodiment and Moral Personhood 

--"Spirits and Selves in Northern Sudan: The Cultural Therapeutics of Possession 
and Trance," Janice Boddy (BB) 

Week 4 

Tue. 9/14 - Ancestors and Gods: Death, Kinship, and Lineage 

--Marlene De Witte, "Money and Death: Funeral Business in Asante, Ghana" 

Africa (2003) (BB) 

--Karin Barber "How Man Makes God in West Africa" Africa (1981) (BB) 

Th. 9/16 - On Bodies, Commodities, and Nakedness (Symbolism, Embodiment, 
Taboo) 

--Isak Niehaus, "Bodies, Heat, and Taboos: Conceptualizing Modern Personhood 
in the South African Lowveld" Ethnology (2002) (BB) 

--T. O. Beidelman, "Nuer Nakedness" Africa (1968) (BB) 

Week 5 - Colonialism and Religion 

Tue. 9/21 - Christian Missions 

--Comaroff and Comaroff, "The Colonization of Consciousness" (1992) (BB) 

--Misty Bastian, "Young Converts: Christian Missions, Gender, and Youth in 
Onitsh, Nigeria 1880-1929" Anthropological Quarterly (2000) (BB) 

Th. 9/23 - Les Maitres Fous 

--Paul Henley, "Spirit Possession, power and the absent presence of Islam: Re- 
viewing Les Maitres Fous" Journal of the Royal Anthropological Institute (2006) (BB) 

Film in Class: Jean Rouch, LesMaitres Fous (1955) 

Week 6 -Health and Healing 

Tue. 9/28 -Divination and the Social and Religious Context of Healing in the Time of 
AIDS 
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--Susan Whyte, "Going to Ask", and "More Questions" from Questioning 

Misfortune (1997) (BB) 

Th. 9/30 - Morality and Illness: AIDS, con’t 

---Hansj6rg Dilger, "’We are all going to die’: Kinship, belonging, and the 
morality of HIV/AIDS related illnesses and deaths in rural Tanzania" Anthropological 

Quarterly 81 ( 1 ): 207-232. (2008) (BB) 

Week 7 - Religion and (Contested) Identity: Sound and Religious Practice 

Tue. 10/5 

--Charles Hirschkind, "The Ethics of Listening" American Ethnologist (2001) 

(BB) 

--Marlene De Witte, "Accra’s Sounds and Sacred Spaces" International Journal 

of Urban and Regional Research (2008) (BB) 

Th. 10/7 

Week 8 - Ethnographic Case Study: Niger 

Tue. 10/12 - Islam in Africa: an Introduction 

-- John Hunwick, "Sub-Saharan Africa and the Wider World of Islam: Historical 
and Contemporary Perspectives", Journal of Religion in Africa (1996) (BB) 

Th. 10/14 -Fundamentalist Religions in Africa 

-- Cooper, Intro and Ch. 1, 2 

Week 9 - Nigerien Christianity, con’t 

Tue. 10/19 -- Colonialism and Conversion: Language, Family, and Gender 

--Cooper Chs. 4, 5, 6 

Th. 10/21 - No Class (Fall Break) 
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Week 10 

Tue. 10/26 -Nigerien Christianity, con’t 

--Cooper, Ch. 11 and epilogue 

Th. 10/28 - Religion and International Policy: "Christian Development" 

--Erica Bornstein, "Developing Faith: Theologies of Economic Development in 
Zimbabwe" Journal of Religion in Africa (2002) (BB) 

Week 11 

Tue. 11/2 - Religion, Identity, and Pop Culture 

-- Brad Weiss, "Chronic Mob Asks for a Blessing" from Street Dreams andHip 

Hop Barbershops (2009) (BB) 

Th. 11/4 - Contemporary South Africa: Witchcraft, Politics, and Insecurity 

--Ashforth, Preface, Introduction, Ch. 1-3 

Week 12 - South Africa and Witchcraft, con’t 

Tue. 11/9 

-Ashforth Chs. 6-10 

Th. 11/11 

--Ashforth, Chs. 11,12, Epilogue 

Week 13 - Spirit possession, prophets, and war: The case of Northern Uganda 

Tue. 11/16 

--Tim Allen, "Understanding Alice: Uganda’s Holy Spirit Movement in Context" 

Africa(1991) (BB) 

Th. 11/18 - Class Cancelled AAA Conference Prof Boyd away 
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Week 14 - Religion and Media: Politics, globalization, and the public sphere 

Tue. 11/23 

--Ruth Marshall-Fratani, "Mediating the Global and the Local in Nigerian 

Pentecostali sm" Journal of Religion in Africa (1998) (BB) 

--Dorthea Schultz, "Promises of (im)mediate salvation: Islam, broadcast media, 
and the remaking of religious experience in Mali" American Ethnologist (2006) (BB) 

Thu. 11/25: No Class - Happy Thanksgiving 

Week 15 - Religion and Media: Nigerian Video Films 

Tue. 11/30 

--Jonathan Haynes and Onookome Okome, "Evolving Popular Media: Nigerian 

Video Films" Research in African Literatures (1998) (BB) 

--Asonzeh F.-K. Ukah, "Advertising God: Nigerian Christian Video-Films and the 
Power of Consumer Culture" Journal of Religion in Africa (2003) (BB) 

In class: viewing of a Nigerian video film 

Th. 12/2 - Poster Session 

Week 16 

Tue. 12/7 - Poster Session, con’t 
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Selected Bibliography on African Religion: 

Readers, Introductions, and lmportant Theoretical Texts" 

Kwame Anthony Appiah. 1992. In My Father’s House: Africa in the Philosophy of 
Culture. Oxford: Oxford University Press. 

Thomas D. Blakely, Walter E.A. van Beek and Dennis L. Thompson. 1994. Religion in 
Africa: Experience and Expression. Portsmouth, NH: Heinemann. 

Ivan Karp and Charles S. Bird, eds. 1980. Explorations in African Systems of Thought. 
Bloomington, IN: Indiana University Press. 

John S. Mbiti. 1969. African religions and philosophy. Portsmouth, NH: Heinemann. 

.... . 1991. Introduction to African Religion. 2"d Ed. Portsmouth, NH: Heinemann. 

D.A. Masolo. 1994. dfricanphilosophy in search of identity. Bloomington, IN: Indiana 
University Press 

Albert Mosley. 1995. African Philosophy: Selected Readings. New York: Prentice Hall. 

V.Y. Mudimbe. 1989. The Invention of Africa: Gnosis, Philosophy, and the Order of 
Knowledge. Bloomington, IN: Indiana University Press. 

Terence O. Ranger, Isafia N. Kimambo. 1972. The Historical Study of African Religion. 

Berkeley: University of California Press. 

Some Historically Notable Ethnographies of Religion in Africa: 

E.E. Evans-Pilchard. 1976 [1940]. Witchcraft, Oracles, andMagic Among the Azande. 

Oxford: Oxford University Press. 

---. 1971 [1956]. Nuer Religion. Oxford: Oxford University Press. 

Marcel Gilaule. 1965. Conversations with Ogotemmefi: An Introduction to Dogon 
Religious Ideas. Oxford: Oxford University Press. 

John Middleton. 1960. Lugbara Religion. Oxford: Oxford University Press. 

Victor Turner. 1970. The Forest of Symbols: Aspects of Ndembu Ritual. Cornell: Cornell 
University Press. 

Placide Tempels. 1959. Bantu Philosophy. Paris: Pre~ence afilcaine. 

Some Notable Contemporary Ethnographies of Religion in Africa 
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Hieke Behrend. 1999. A#ce Lakwena and the Holy Spirits: War in Northern Uganda 
1985-97. Athens, OH: Ohio University Press. 

Sverker Finnstr6m. 2008. Living with Bad Surroundings: War, history, and everyday 
moments in Northern Uganda. Durham, NC: Duke University Press. 

Peter Geschiere. 1997. The Modernity of Witchcraft: Po#tics and the occult in 

postcolonialAfrica. Charlottesville, VA: University of Virginia Press. 

Charles Hirschkind. 2006. The Ethical Soundscape: Cassette sermons and Islamic 
counterpub#cs. New York: Columbia University Press. 

Beverly Mack. 1991. Mus#m Women Sing: Hausa Popular Song. Bloomington, IN: 
Indiana University Press. 

Adeline Masquelier. 2009. Women and lslamic Revival in a West African Town. 
Bloomington, IN: Indiana University Press. 

Birgit Meyer. 1999. Translating the Devil: Religion andModernity among the Ewe in 

Ghana. Trenton, NJ: Africa World Press. 
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AFRI 101: Introduction to Africa 

Spring 2011: MWF 1:00-1:50 -- 
Global Center Room 1005 

Section 3 

Professor Lydia Boyd 
Office Hours: Mondays and Wednesdays 2-3pm 
Battle Hall 207 
919-966-2942 
lydia.boyd@unc, edu 

Introduction: This class provides a general introduction to African Studies, emphasizing 
contemporary scholarship from the fields of history and anthropology. Throughout the 
course we will grapple with questions concerning how Africa has been constructed as an 
area of study and interest by both outsiders and Africans themselves. What does it mean 

to be "African"? What unites the diverse peoples of such a vast continent? Moreover, 
how has the identity of"African" changed over the course of the 20th century, through 
colonial rule and afterwards? Kinship, social organization, gender relations and artistic 
production will be addressed alongside broader questions about contemporary political 
life, health, poverty and the problems of economic "development". 

Course Texts: 

Achebe, Chinua. No Longer at Ease. Heinemann. 2008. 

Parker, John and Richard Rathbone. African History: A Very Short Introduction. 

Oxford. 2007. 

Prunier, Gerard. Africa’s Worm War: Congo, The Rwandan Genocide and the 
Making of a Continental Catastrophe. Oxford. 2008. 

Smith, Daniel Jordan. A Culture of Corruption: Everyday Deception and Popular 

Discontent in Nigeria. Princeton U. Press. 2007. 

Other required readings will be available as PDFs on blackboard. Please consult 
the syllabus for reading assignments. 

Course Assignments: 

1) Low-states writing assignments, attendance and participation (10%). Students are 
expected to complete all assigned reading and be prepared to participate in class 
discussions. Short in-class and homework writing assignments will be assigned 
throughout the term. Low-stakes writing are for-credit only, and are not graded. 

You will receive a check (4") for credit or a zero. Such assignments may not be 



handed in late. One assignment will consist of a review of a campus event relating 
to African Studies (see end of syllabus). 

2) Reading Response Paper (10%). Each student will sign-up to write a two-page 
response paper on the assigned readings for a given class. At a minimum, a 
response paper should demonstrate a grasp of the main arguments of that day’s 
assigned readings. But more than a summary, I am interested in how you can 
relate the readings to larger questions we address during the course of the term. 
How does it relate to other readings we have done? How does it contribute to our 
understanding of African society? Due in class the same day the readings are 
assigned. Late response papers will not be accepted. Due Date: Various. 

3) Research essay and debate (25%). Each student will sign-up to participate in a 
Friday debate about issues relating to African life. A research essay on the topic 

will be turned in on the Monday following the debate (1500 words/6 pages). 
Paper (15%); Debate preparation and participation (10%). Due Date: Various. 

4) Exams (25% midterm, 30% final exam). Midterm Exam: Feb. 28. Final Exam: 
May 6. 

ATTENDANCE. A student who has more than four unexcused absences will have 10 
points automatically subtracted from her/his course grade. Excused absences require 

a doctor’s note or dean’s excuse. A student who misses more than eight classes will 
automatically fail the course. It is your responsibility to sign the attendance sheet. Class 
begins at lpm. Lateness may count as an absence at my discretion. 

CLASSROOM AND COMMUNICATIONS POLICIES: 

Policy on Late and Missed Assignments: All assignments must be completed and turned 
in at the start of class on the day they are due. Any work turned in late will be marked 
down 1/3 a grade (for example from B to B-) for each day late. There is no credit given 
for late low-stakes writing assignments. No make-up exams will be administered 
without a verified medical or dean’s excuse. All requirements must be completed in 
order to pass the course. Late response paper essays will not be accepted. 

Academic Integrity and Plagiarism: You are expected to follow UNC’s policies and 
guidelines on plagiarism and integrity. Proper citations must be included in your papers 
when you are using ideas and information from outside sources, including the internet. 
Acceptable citation formats include Chicago, MLA, and APA. Information about 
academic citation styles can be found on the UNC Library website: 
http://www.lib.unc.edu/instruct/citations/ 

Plagiarism or cheating brings an automatic F for the course and perhaps more. 

Please turn off cell phones and other electronics. Use of laptop computers is not 

allowed in the classroom~ except in cases of disability. 

Written work should be typed and printed out, not emailed, unless I specify otherwise. 



COURSE SCHEDULE: 

Week 1 - 

M- Jan. 10 - Introductions 

W - Jan. 12 - Representations of Africa 

Binyavanga Wainaina. "How to Write about Africa". Granta 92. Winter 2005. 
(available online) 

http :iiwww. granta.comiMagazine/92#How-to-Write-about-AfricaiPage- ! 

Low-stakes assignment: Find and read a news article covering the referendum in 
southern Sudan (on January 9th). 

F - Jan. 14 

Parker & Rathbone, African History, Ch. 1, "The Idea of Africa" (p. 1-9; 16-24) 

I** Sign-Up for Response Papers**l 

Week 2 

M - Jan. 17 - No Class: Martin Luther King Day 

W - Jan. 19 - Africa and Pre-Colonial Global Ties 

Parker & Rathbone, African History, Ch. 4, "Africa and the World" 

I**Sign-Up for Debates: Come Prepared with 3 Choices**I 

F - Jan. 21 - Colonial Rule in Africa; The "Invention" of Tradition 

Parker & Rathbone, African History, Ch. 5, "Colonialism in Africa" 

Week 3 

M - Jan. 24 - The Impact of Colonial Rule 

Film Screening: BOROM SARRET. 1963. Ousmane Sembene. 



W - Jan. 26 -Political Life During Colonialism 

Cooper, Frederick. "Citizenship, self-government, and development: the 
possibilities of the post-war moment" in Africa Since 1940 BB 

F - Jan. 28: Debate: Colonialism was ultimately beneficial to the African continent, 
enabling accelerated economic and political development. 

Week 4 - Colonialism and Social Change 

M- Jan. 31 

Achebe, Chinua. No Longer at Ease. (first half) 

W - Feb. 2 

Achebe, Chinua. No Longer at Ease. (second half) 

F - Feb. 4: Debate: Western-style education provided opportunities that outweighed 
any drawbacks for colonial-era Africans. 

Week 5 -- Religion, "Tradition", and Social Change 

M- Feb. 7 

--Marlene De Witte, "Money and Death: Funeral Business in Asante, Ghana" 

Africa (2003) BB 

W - Feb 9 

--"Spirits and Selves in Northern Sudan: The Cultural Therapeutics of Possession 
and Trance," Janice Boddy BB 

F - Feb. 11: Debate: Religious and economic changes during the 20th and 21st centuries 

threaten to eliminate what makes African societies unique from the West. 

Week 6 - Kinship and Gender 

M- Feb 14 

Misty Bastian, "Young Converts: Christian Missions, Gender, and Youth in 
Onitsh, Nigeria 1880-1929" Anthropological Quarterly (2000) (BB) 



W - Feb 16 

--Adeline Masquelier, "How is a Girl to Marry without a Bed? Weddings, Wealth and 

Women’ s Value" in Women and Islamic Revival in a West African Town (2009) 

F - Feb 18: Debate: Bridewealth exchange should not continue to be a part of African 
marriages. 

Week 7 - Visual Art, Music, and Representations of Traditions 

M- Feb 21 

Waterman, Christopher. 1990. "Our Tradition Is a Very Modern Tradition: 
Popular Music and the Construction of Pan-Yoruba Identity." Ethnomusicology, 34(4): 
367-379. BB 

W - Feb 23 

Jewsiewicki, Bogumil. "Painting in Zaire: From the Invention of the West to the 
Representation of the Social Self." BB 

F - Feb 25: Debate: "Traditional" art and music played a social role in African life that 
makes such art incompatible with the contemporary art world. 

Week 8 

M- Feb 28 

W - Mar 2 - Media Representations of War 

Susan Sontag, "Looking at War: Photography’ s View of Devastation and Death". 
The New Yorker. December 9 2002. BB 

F - Mar 4: Debate: Western media coverage of African political strife does more harm 
than good. 

--SPRING BREAK-- 



Week 9 - Understanding the Problems of "Development" 

M- Mar 14 

Film Screening: "What are we doing here? Why Western Aid Hasn’t Helped 

Africa" (2008) 

W - Mar 16 

Easterly, William. The White Man’s Burden: Why the West’s Efforts to Aids the 

Rest... (Chapter 2: The Legend of the Big Push). Penguin Books 2006. 

F - Mar 18: Debate: Western aid should be withdrawn from African countries because it 
ensures continued economic dependency. 

Week 10 - "A Culture of Corruption" 

M- Mar 21 

Daniel Jordan Smith, A Culture of Corruption, Introduction 

W - Mar 23 

Smith Ch. 2 "Corruption in Everyday Life" 

F - Mar 25: Debate: Corruption, bribe-taking, and the like are never acceptable because 
such activities undermine the fairness and neutrality of the state. 

Week 11 - Smith Con’t 

M- Mar 28 

Smith Ch. 3 "Development Scams: Donors, Dollars, and NGO Entrepreneurs" 

W - Mar 30 

Smith Ch. 4, "Fair Play Even Among Robbers," Democracy, Politics and 
Corruption 

F - Apt 1: Debate: Democracy will always be fragile and unstable in African countries 
because of entrenched cultures of patron-clientism and "Big Man" politics. 

Week 12 - War and Political Instability 

M - Apr 4 

Prunier, Africa’s World War 



W - Apt 6 

Prunier, Africa’s Worm War 

F - Apr 8." Debate: The roots of the Rwanda genocide are found in colonial-era policies 
concerning ethnicity and the legislation of ethnic identities. 

Week 13 -War Con’t 

M - Apr 11 

Prunier, Africa’s Worm War 

W - Apt 13 

Mwenda, Andrew, "Uganda’s politics of foreign aid and violent conflict: the 
political uses of the LRA rebellion." BB 

F - Apt 15." Debate: Ethnic tensions, like those seen in Uganda, have created rivalries 

too great to maintain the unity of multi-ethnic African nation-states. 

Week 14 - Natural Resources: Oil 

M - Apt 18 

Ferguson, James, "Seeing like an oil company: space, security, and global capital 
in neoliberal Africa" BB 

W - Apt 20 

Selections from Ike Okonta and Oronto Douglas, Where Vultures Feast BB 

F - Apt 22: Debate: Locating and extracting oil and other natural resources will spur 
economic development in the region. 

Week 15 - Global Capital, Transnational Connections 

M - Apt 25 - Advertising and Consumption 

TBD 

W - Apt 27 - Contemporary Religion 

--Ruth Marshall-Fratani, "Mediating the Global and the Local in Nigerian 
Pentecostalism" Journal of Religion in Africa (1998) BB 





Write a one-page review of an Africa-related event at one of UNC’s area studies centers, 
or a performance at Memorial Hall. Some appropriate events are listed below. Your 
review should include a description of the event, your evaluation of the event’s content, 
and how the event relates to the study of Africa. Due: Within one week of event date. 
Assignment must be completed by April 22. 

African Studies Center/Global Center: 

Thursday, January 20th - MLK Today: Aid and Development in Central and East Africa, 
7pm, Nelson Mandela Auditorium, GC (panel) 

Thursday, February 10, 2011, 6:30-9:00 PM, Rm 3024 GC, Dr. Soyini Madison 
Corporate Rituals and Staging ’Water Rites’ (lecture) 

Thursday, March 3,2011, 6:30-9:00 PM, Rm 3024 GC, Dr. Nuhu Yaqub 
Values Education and Governance in Nigeria: How Would the Country Get the Right 

Balance? (lecture) 

Thursday, March 31,2011, 6:30-9:00 PM, Rm 3024 GC, Dr. Firoze Manji 
Media and Social Struggle in Contemporary Africa (lecture) 

Stone Center for African-American Studies: 

Diaspora Festival of Black and Independent Film (see Stone Center website for times and 

locations) 

Thurs. February 10: Cuba: An African Odyssey, filmmaker Jihan al-Tahri’s 

monumental and celebrated (2008) work on the Cuban internationalist mission in Africa. 
Thurs. February 17: Freddie Ilanga: Che’s Swahi# Translator, from filmmaker and 
Baruch College professor Katrin Hansing, follows Ilanga, a Congolese citizen who 
served as the guide and translator for Che Guevara during his unsuccessful military 

mission after the fall of Patrice Lumumba. The second film will be the 2001 
documentary, Amilcar Cabral, a biographical film on the iconic African revolutionary 
who is widely regarded as one of the most important theorists and African nationalists. 

Carolina Performing Arts - Memorial Hall (all student tickets $10) 

Jazz at Lincoln Center Orchestra with Wynton Marsalis - January 28th and 29th 

Tony Allen’s Afrobeat Orchestra - April 19th 

In your review include the date, location, and title of the event. 

Please check with me if you have ideas for other campus events with Africa-related 
content that you would like to review. 



AFRI 190: Special Topics: Urban Africa 

Spring 2011: MWF 11:00-11:50am 
Global Center Room 1005 

Professor Lydia Boyd 
Office Hours: Mondays and Wednesdays 2:00-3:00pm 
Battle Hall 207 
919-966-2942 
lydia.boyd@unc, edu 

Introduction: This course examines the experience of life in African cities, some of 
the fastest growing urban areas on the globe. We will begin with questions that 

explore how urban space is conceived and what political, economic, and social 

factors contributed to the growth of colonial-era African towns. How has the city 
been theorized in African Studies? What makes these spaces distinctly African? How 

are the construction of such spaces tied to arguments about the experience of an 
"African modernity"? The early literature on African urbanization was organized 

around a series of questions that largely concerned the impact of migration and the 

organization of an African working class on the perseverance of and/or threat to 
"traditional" categories of identity and social organization. More recently, theorists 

have moved beyond such dichotomies of "townsman or tribesman" to explore the 
multiple ways that urban Africa is experienced in the post-colonial era: through 

processes of consumption and leisure, long-distance circuits of exchange organized 
through the rise in fundamentalist religions, corruption and state violence, and the 
circulation of "global" musical forms and other popular culture. The role of film in 

the representation of urban African life will play a key component in the course. We 

will be viewing and discussing both narrative and documentary film, including 
classics in ethnographic film and contemporary documentary and feature films, that 

explore issues in urban African life. 

Course Texts: 

Larkin, Brian. Signal and Noise : Media, Infrastructure, and Urban Culture in 
Nigeria. Duke U. Press. 2008. 

Smith, Daniel Jordan. A Culture of Corruption: Everyday Deception and Popular 
Discontent in Nigeria. Princeton U. Press. 2007. 

Stoller, Paul. Money Has No Smell: The Africanization of New York City. U. 

Chicago Press. 2002. 

Other required readings will be available as PDFs on blackboard. Please consult the 
syllabus for reading assignments. BB denotes availability on blackboard. 

Course Assignments: 



1) Attendance, participation, short writing assignments (10%). You are expected to 
have read all of the assigned readings before class and be able to participate in 
class discussions. Short in-class and homework writing assignments will be 
assigned throughout the term. Such writing assignments are for-credit only, and 

are not graded. You will receive a check (4") for credit or a zero. One of these 
assignments will be afilm screening response paper. This is a shorter (one page), 
less formal version of the reading response paper (see below), turned in the class 
following one of our in-class film screenings. In-class and homework 
assignments may not be handed in late. 

2) Reading Response Paper (10%). Each student will sign-up to write one 2-3 page 
reading response paper on the assigned readings for a given class. At a minimum, 
a response paper should demonstrate a grasp of the main arguments of that day’s 
assigned readings. But more than a summary, I am interested in how you can 
relate the readings to larger questions we address during the course of the term. 
How does it relate to other readings we have done? How does it contribute to our 
understanding of African social life? What is the significance of the author’s 
argument? Late response papers will not be accepted. Due Date: Various. 

3) Issues in contemporary urban Africa essay (25%). A 2000-word essay (approx. 8 

pages) based on research on a topic of your choice, relating to course themes. 
Topic Proposal Due: Monday, Feb. 28. Essay Due: Monday, April 4. 

4) Exams (25% midterm, 30% final exam). Midterm: March 16. Final Exam: April 
30. 

ATTENDANCE. A student who has more than four unexcused absences will have 10 
points automatically subtracted from her/his course grade. Excused absences require a 
note from a doctor or a dean’s excuse. A student who misses more than six classes will 
automatically fail the course. It is your responsibility to sign the attendance sheet. 
Lateness may count as an absence at my discretion. 

CLASSROOM AND COMMUNICATIONS POLICIES: 

Policy on Late and Missed Assignments: All assignments must be completed and turned 
in at the start of class on the day they are due. Any work turned in late will be marked 
down 1/3 a grade (for example from B to B-) for each day late. There is no credit given 
for late low-stakes writing assignments. No make-up exams will be administered without 

a verified medical or dean’ s excuse. All requirements must be completed in order to pass 
the course. 

Academic Integrity and Plagiarism: You are expected to follow UNC’s policies and 
guidelines on plagiarism and integrity. Proper citations must be included in your papers 
when you are using ideas and information from outside sources, including the internet. 
Acceptable citation formats include Chicago, MLA, and APA. Information about 
academic citation styles can be found on the UNC Library website: 
http://www.lib.unc.edu/instruct/citations/ 



Plagiarism or cheating brings an automatic F for the course and perhaps more. 

Please turn off cell phones and other electronics. Use of laptop computers is not 

allowed in the classroom~ except in cases of disability. 

Written work should be typed and printed out, not emailed, unless I specify otherwise. 

COURSE SCHEDULE: 

Week 1 - Perspectives on African Geography and Urban History 

M- Jan. 10 -- Introductions 

W - Jan. 12 -"Tribalism" and the Construction of African Identity 

Crehan, Kate, ’"Tribes’ and the People Who Read Books: Managing History in 

Colonial Zambia" BB 

F - Jan. 14 - Pre-Colonial Trade: Migration, Multiculturalism along the Swahili Coast 

Middleton, John. Merchants: An Essay in Historical Ethnography. The Journal of 
the Royal Anthropological Institute, Vol. 9, No. 3 (Sep., 2003), pp. 509-526. BB 

* Sign-Up: Reading Response Papers* 

Week 2 - Colonial Cities: The Meaning and Making of Urban Space 

M - Jan. 17 - No Class: Martin Luther King Day 

W - Jan. 19 

Justin Willis 1993. Planning Mombassa. In, Mombasa. the Swahili and the 
Making of the Mijikenda. P.145-160. (Chapter 7) Oxford: Clarenden. BB 

F-Jan. 21-Film Screening: BOROM SARRET. 1963. Ousmane Sembene. 

Week 3 - Colonial Cities - Con’t 

M - Jan. 24 - Health, Disease and Urban Planning 

Curtin, Philip. Medical Knowledge and Urban Planning in Tropical Africa. The 
AmericanHistoricalReview, Vol. 90, No. 3 (Jun., 1985), pp. 594-613. BB 



W - Jan. 26 - Colonialism and Ethnicity - The Urban "Stranger" 

Fourchard, Laurent. Dealing with ’ Strangers’: Allocating Urban Space to 

Migrants in Nigeria and French West Africa, 19th Century to 1960. African Cities, 
Locatelli and Nugent, eds. Brill, 2009. BB 

F - Jan. 28 - The African "Townsman" and Colonial Rule 

Burton, Andrew. 2003. "Townsmen in the Making". Journal of African Historical 
Studies. 36.2. p. 331-365. BB 

Week 4 - Colonial Concerns about African Social Change 

M - Jan. 31 - Ethnicity and Cultural Change 

Clyde Mitchell. Kalela Dance (excerpt TBD) available online. 

http://www.era.anthropology.ac.uk/Kalela/contents.html 

W - Feb. 2 - Migration, Family, and Colonial Morality 

Cooper, Frederick. 1989. From Free Labor to Family Allowances: Labor and 
African Society in Colonial Discourse. American Ethnologist 16(4): 745-765. BB 

F-Feb. 4- Film Screening: JAGUAR. 1967. Jean Rouch, dir. 

Week 5 - Leisure and Popular Urban Culture 

M - Feb. 7 - Colonial Towns and Popular Styles 

Martin, Phyllis. 1995. Leisure and Society in Colonial Brazzaville, Ch. 6, 
"Dressing Well". BB 

W - Feb 9 - Manufacturing, Labor, and New Distinctions 

Burke, Timothy. Lifebuoy Men, Lux Women: Commodification, Consumption and 
Cleanliness in Modern Zimbabwe. Ch. 4 BB 

F - Feb. 11 - Football 

Vokes, Richard. 2010. "Arsenal in Bugamba: The Rise of Premier League 
Football in Uganda" Anthropology Today 26.3, p. 10-15. BB 



Week 6 - Rural-Urban Divides 

M - Feb 14 - Urban Identities, Rural Ties 

Ferguson, James. "The Country and the City on the Copperbelt" BB 

W - Feb 16 - "Development" Discourses 

Smith, James. Bewitching Development. Preface. BB 

F - Feb 18 - Technology 

Smith, Daniel Jordan. Cell Phones, Social Inequa#ty and Contemporary Culture 

in Nigeria. BB 

Week 7 - Lagos: Theorizing Urban Decay 

M-Feb21 Film Screening: LAGOS/KOOLHAAS. 2002. Bregtje van der 
Haak. 

W - Feb 23 

Koolhaus, Rein. Fragments of a Lecture on Lagos. Under Siege: Four African 

Cities. BB 

F - Feb 25 - Media, Technology and Urban Culture 

Larkin, Signal and Noise, Intro 

Week 8 - Media Infrastructure, Con’t 

M- Feb 28 

Larkin, Ch. 1 

W - Mar 2 - Radio 

Larkin, Ch.2 

F - Mar 4 - 

Larkin, Ch. 5 

--SPRING BREAK-- 



Week 9 

M- Mar 14 - Media Piracy 

Larkin, Ch. 7 and Conclusion 

*midterm review* 

W - Mar 16 

F-Mar 18 Film Screening: PETIT ~. PETIT. 1971. Jean Rouch. 

Week 10 - Gender and Generation: Women and Youth in Cities 

M- Mar 21 

Bastian, Misty. Acadas and Fertilizer Girls: Young Nigerian Women and the 
Romance of Middle-Class Modernity. BB 

Wood, Katherine & Rachel Jewkes. "Dangerous Love" Reflections on Violence 
among Xhosa Township Youth. BB 

W - Mar 23 

Ralph, Michael. Killing Time. BB. 

F-Mar 25-Film Screening: BAMAKO. 2006. Abderrahmane Sissako. (115 

min.) 

Week 11 -Crime and Corruption 

M- Mar 28 

Daniel Jordan Smith, A Culture of Corruption, Introduction 

W - Mar 30 

Smith Ch. 2 "Corruption in Everyday Life" 

F - Apt 1 

Smith Ch. 3 "Development Scares: Donors, Dollars, and NGO Entrepreneurs" 

Week 12 

M - Apt 4 



Smith Ch. 4, "Fair Play Even Among Robbers," Democracy, Politics and 
Corruption 

W - Apr 6 - Religious Fundamentalisms 

Smith Ch. 7 "Anticorruption Aspirations: Biafrans and Born-Again Christians" 

F-Apr 8- Film Screening: GUELWAAR. 1992. Ousmane Sembene. (115 
rain.) 

Week 13 - Music, Art and Globalized Africa 

M - Apr 11 - South African Music 

Erlmann, Viet. 1994. "Africa Civilized, Africa Uncivilized: Local Culture, World 
Systems and South African Music" BB 

W - Apr 13 - Urban Visual Artists - Zaire (DRC) 

Jewsiewicki, Bogumil. "Painting in Zaire: From the Invention of the West to the 
Representation of the Social Self." BB 

F - Apt 15 -- Globalization, Migration and the Transnational Art Trade 

Stoller, Money Has No Smell, Ch 1-2 

Week 14 

M - Apt 18 - Art and Migration Con’t 

Stoller, Ch.3, "The Way of the Jaguar" 

W - Apt 21) 

Stoller, Ch.6 "Regulating Urban Life" 

F-Apr 22-Film Screening: In and Out of Africa. Barbash and Taylor. 
1993. 59 rain. 

Week 15 

M - Apr 25 - South African Tourism and Representations of "Africa" 

Scarlett Cornelissen, "Producing and Imaging ’Place’ and ’People’: The Political 
Economy of South African International Tourist Representation" 



W - Apr 27 - Health, Sexuality, and the City 

Vinh-Kim Nguyen, "Uses and Pleasures: Sexual Modernity, HIV/AIDS, and 
Confessional Technologies in a West African Metropolis" BB 



AFRI 263: African Belief Systems: Religion and Philosophy in Sub-Saharan Africa 

Fall 2010: Tu-Th 2:00-3:15pm 
Fred Brooks/Sitterson 009 

Professor Lydia Boyd, Ph.D. 
Office Hours: Tuesdays and Thursdays 4-5pm 
Battle Hall 207 
lydia.boyd@unc, edu 

Introduction: 

This course addresses questions relating to religious and ritual life in sub-Saharan 
Africa from a historical and anthropological perspective. We begin by examining 
foundational questions to the anthropological study of religion. What role does religion 
play in human society and thought? What early debates shaped the study of religious 
practice in so-called "primitive" societies? How do religious beliefs shape our 
understanding of the social person and/or "individual" and how do these notions vary 
across cultures? We will also engage questions relating to the role of so-called 
"traditional" religions in contemporary African societies. How do religious beliefs shape 
social understandings and experiences of economic development, the AIDS crisis, war, 
and migration? African religious practices will be explored in both historical and 
contemporary contexts. Topics such as the impact of colonialism and missionization on 
African societies, the changing practice of Islam in Africa, and the intersection of 
religious and political unrest in postcolonial societies will also be addressed. 

Course Texts: 

Adam Ashforth. Witchcraft, Violence and Democracy in South Africa. Chicago 

(2005) 

John M. Janzen. Ngoma: Discourses of Heating in Central and Southern Africa. 

California (1992) 

Adeline Masquelier Women and Islamic Revival in an West African Town. 

Indiana (2009) 

Other required readings will be available as PDFs on blackboard. Please consult 
the syllabus for reading assignments. Please bring texts to class. 

Course Assignments: 

1) Low-states assignments and attendance (5%). Short in-class and homework 
writing assignments will be assigned throughout the term. Low-stakes writing are 



for-credit only, and are not graded. You will receive a check (4") for credit or a 
zero. Be sure to complete all assignments in order to receive full credit for the 
term. Low-stakes assignments may not be handed in late. Such assignments, 
along with regular preparation for and participation in class, will determine this 
portion of your course grade. 

2) Leading Discussion (10%). Each student will sign-up to lead the discussion on the 
assigned readings for one class. At a minimum, discussion leaders should 
demonstrate a grasp of the main arguments of that day’s assigned readings. But 
more than providing a summary, I am interested in how you can relate the 
readings to larger questions we address during the course of the term. How do the 
readings contribute to our understanding of African religious and social life? 
What issues or problems do the readings raise? Students should post 2-3 
questions for discussion to blackboard by 9pro the day before class. 

3) Ethnographic Project (30%). The major written assignment (12 page research 
paper, along with related research assignments) for this course will provide an 
opportunity for you to practice using ethnographic research methods and will 
allow you to focus on a religious community or issue of your choosing. Planning 
for the project will begin immediately and will require active work throughout the 
semester. Project Proposal: September 22. Papers due: December 1. 
Presentations Dec. 1 and 6. 

4) Exams (25%; 30%). Midterm: October 11. Final: December 13. 

ATTENDANCE. A student who has more than four unexcused absences will receive a 
zero for their participation grade. A student who has more than six unexcused absences 
will be at risk for failing the course. It is your responsibility to sign the attendance sheet. 
Class begins at 2pm. Lateness may count as an absence at my discretion. 

CLASSROOM AND COMMUNICATIONS POLICIES: 

Policy on Late and Missed Assignments: All assignments must be completed and turned 
in at the start of class on the day they are due. Any work turned in late will be marked 
down 1/3 a grade (for example from B to B-) for each day late. There is no credit given 
for late low-stakes writing assignments. No make-up exams will be administered without 
a verified medical or dean’ s excuse. All requirements must be completed in order to pass 
the course. 

Academic Integrity and Plagiarism: You are expected to follow UNC’s policies and 
guidelines on plagiarism and integrity. Proper citations must be included in your papers 
when you are using ideas and information from outside sources, including the internet. 
Acceptable citation formats include Chicago, MLA, and APA. Information about 
academic citation styles can be found on the UNC Library website: 
http://www.lib.unc.edu/instruct/citations/ 
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Plagiarism or cheating brings an automatic F for the course and perhaps more. Please be 
sure you understand what constitutes plagiarism. You are responsible for properly citing 

all sources. 

Please turn off cell phones and other electronics. Use of laptop computers is not allowed 

in the classroom, except in cases of disability or with prior consent of the professor. 

COURSE SCHEDULE: 

Week 1 - The Cultural Study of Religion in Africa: An Introduction 

Tue. 8/23 -- Introductions: Thinking about "culture", "religion", and Africa 

Th. 8/25 -- The Anthropology of Religion: Theoretical Foundations 

--"The Elementary Forms of Religious Life," Emile Durkheim (BB) 

--"The Construction of Religion as an Anthropological Category," Talal Asad (BB) 

--"Religion in Primitive Culture", Edward Tylor (BB) (optional) 

Week 2 - On Rationality, Modernity and "Traditional" Religion 

Tue. 8/30 -- Rationality and Religion 

---E.E. Evans-Pritchard, "The Notion of Witchcraft Explains Unfortunate Events" 
from Witchcraft, Oracles, andMagic among the Azande (1937) (BB) 

Th. 9/1 The Contemporary Context of"Traditional" Religion: Some Issues in African 
Philosophy 

--Appiah, "Old Gods, New Worlds" from In My Father’s House: Africa in the 
Philosophy of Culture (1992) (BB) 

Week 3 - Personhood and Morality 

Tue. 9/6 - Personhood and Exchange 
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Charles Piot, "Exchange: Hierarchies of Value in an Economy of Desire" from 
Remotely Global (1999) 

Th. 9/8 - Disability: Family and Moral Personhood 

--"Family Matters and Money Matters" from Debility and the Moral Imagination 
in Botswana, Julie Livingston. 

Fieldwork IQ: How does Livingston use case studies - in this case, personal 
narratives -- to clarify her arguments about the ways disability is experienced in 

Botswana? 

Week 4 

Tue. 9/13 - Ancestors and Gods: Death, Kinship, and Lineage 

--Marlene De Witte, "Money and Death: Funeral Business in Asante, Ghana" 

Africa (2003) (BB) 

Fieldwork IQ: What research assumptions does De Witte start with? How do they 
change when confronted with field data? 

Th. 9/15 - Embodiment and Taboo 

--Isak Niehaus, "Bodies, Heat, and Taboos: Conceptualizing Modern Personhood 
in the South African Lowveld" Ethnology (2002) (BB) 

--Horace Miner, "Body Rituals Among the Nacirema" (BB) 

Week 5 - Colonialism and Religion 

Tue. 9/20 - Christian Missions 

--Comaroff and Comaroff, "The Colonization of Consciousness" (1992) (BB) 

--Misty Bastian, "Young Converts: Christian Missions, Gender, and Youth in 
Onitsh, Nigeria 1880-1929" Anthropological Quarterly (2000) (BB) 

Th. 9/22 - Les Maitres Fous 

--Paul Henley, "Spirit Possession, power and the absent presence of Islam: Re- 
viewing Les Maitres Fous" Journal of the Royal Anthropological Institute (2006) (BB) 

Film in Class: Jean Rouch, LesMaitres Fous (1955) 
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Week 6 -Health and Healing (HIV/AIDS) 

Tue. 9/27 - Divination and the Social and Religious Context of Healing in the Time of 
AIDS 

--Susan Whyte, "Going to Ask", and "More Questions" from Questioning 

Misfortune (1997) (BB) 

Th. 9/29 

---Hansj6rg Dilger, "’We are all going to die’: Kinship, belonging, and the 
morality of HIV/AIDS related illnesses and deaths in rural Tanzania" At/c/h/~o.po/og~ic~/ 

~f)c/~//~/e/~ 81(1): 207-232. (2008) (BB) 

Fieldwork IQ: Dilger notes a gap between what people say at first in response to 

questions about HIV/AIDS, and their more strongly held beliefs. How does he 1) 
recognize this contradiction 2) Analyze it/make sense of it. 

Week 7 - Health and Healing: Ritual Life 

Tue. 10/4 

--Ngoma, Introduction and Ch. 3 

Th. 10/6 

--Ngoma, ch. 4 

Week 8 - 

Tue. 10/11 

Th. 10/13 - Islam in Africa 

--Masquelier, Preface and Ch. 1 

Week 9 - Islam and Gender, con’t 

Tue. 10/18 - Masquelier, "Debating Muslims, Disputed Practices" 
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Th. 10/20 -No Class (Fall Break) 

Week 10 

Tue. 10/25 - Islam and Gender, con’t 

--Masquelier, Ch. 6 "How is a Woman to Marry without a Bed?" 

Th. 10/27 - Religion and International Policy: "Christian Development" 

--Erica Bornstein, "Developing Faith: Theologies of Economic Development in 
Zimbabwe" Journal of Religion in Africa (2002) (BB) 

Week 11 

Tue. 11/1 - Morality and Human Rights 

--Engelke, "Human Rights, Homosexuality, and the Zimbabwean Book Fair" 

(1999) 

Th. 11/3 - Contemporary South Africa: Witchcraft, Politics, and Insecurity 

--Ashforth, Preface, Introduction, Ch. 1-3 

Week 12 - South Africa, con’t 

Tue. 11/8 

-Ashforth Chs. 6-10 

Th. 11/10 

--Ashforth, Chs. 11,12, Epilogue 

Week 13 - Spirit possession, prophets, and war: The case of Northern Uganda 

Tue. 11/15 
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--Tim Allen, "Understanding Alice: Uganda’s Holy Spirit Movement in Context" 

Africa(1991) (BB) 

Th. 11/17 - Class Cancelled ASA Conference~rof Boyd away 

Week 14 - Religion, Identity, and Pop Culture 

Tue. 11/22 -- Brad Weiss, "Chronic Mob Asks for a Blessing" from Street 
Dreams and Hip Hop Barbershops (2009) (BB) 

Thu. 11/24: No Class - Happy Thanksgiving 

Week 15 - Religion and Media: Nigerian and Ghanaian Video Films 

Tue. 11/29 

--Birgit Meyer, "Impossible Representations: Pentecostalism, Vision, and Video 
Technology in Ghana" 

In class: viewing of a Nigerian video film 

Th. 12/1 - Project Presentations 

Week 16 

Tue. 12/7 - Proj ect Presentations, con’t 
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Selected Bibliography on African Religion: 

Readers, Introductions, and lmportant Theoretical Texts" 

Kwame Anthony Appiah. 1992. In My Father’s House: Africa in the Philosophy of 
Culture. Oxford: Oxford University Press. 

Thomas D. Blakely, Walter E.A. van Beek and Dennis L. Thompson. 1994. Religion in 
Africa: Experience and Expression. Portsmouth, NH: Heinemann. 

Ivan Karp and Charles S. Bird, eds. 1980. Explorations in African Systems of Thought. 
Bloomington, IN: Indiana University Press. 

John S. Mbiti. 1969. African religions and philosophy. Portsmouth, NH: Heinemann. 

.... . 1991. Introduction to African Religion. 2nd Ed. Portsmouth, NH: Heinemann. 

D.A. Masolo. 1994. dfricanphilosophy in search of identity. Bloomington, IN: Indiana 
University Press 

Albert Mosley. 1995. African Philosophy: Selected Readings. New York: Prentice Hall. 

V.Y. Mudimbe. 1989. The Invention of Africa: Gnosis, Philosophy, and the Order of 
Knowledge. Bloomington, IN: Indiana University Press. 

Terence O. Ranger, Isaila N. Kimambo. 1972. The Historical Study of African Religion. 
Berkeley: University of California Press. 

Some Historically Notable Ethnographies of Religion in Africa: 

E.E. Evans-Pilchard. 1976 [1940]. Witchcraft, Oracles, and Magic Among the Azande. 

Oxford: Oxford University Press. 

---. 1971 [1956]. Nuer Religion. Oxford: Oxford University Press. 

Marcel Gilaule. 1965. Conversations with Ogotemmefi: An Introduction to Dogon 
Religious Ideas. Oxford: Oxford University Press. 

John Middleton. 1960. Lugbara Religion. Oxford: Oxford University Press. 

Victor Turner. 1970. The Forest of Symbols: Aspects of Ndembu Ritual. Cornell: Cornell 
University Press. 

Placide Tempels. 1959. Bantu Philosophy. Paris: Pre~ence afilcaine. 

Some Notable Contemporary Ethnographies of Religion in Africa 
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Hieke Behrend. 1999. A#ce Lakwena and the Holy Spirits: War in Northern Uganda 
1985-97. Athens, OH: Ohio University Press. 

Sverker Finnstr6m. 2008. Living with Bad Surroundings: War, history, and everyday 
moments in Northern Uganda. Durham, NC: Duke University Press. 

Peter Geschiere. 1997. The Modernity of Witchcraft: Po#tics and the occult in 

postcolonialAfrica. Charlottesville, VA: University of Virginia Press. 

Charles Hirschkind. 2006. The Ethical Soundscape: Cassette sermons and Islamic 
counterpub#cs. New York: Columbia University Press. 

Beverly Mack. 1991. Mus#m Women Sing: Hausa Popular Song. Bloomington, IN: 
Indiana University Press. 

Birgit Meyer. 1999. Translating the Devil: Religion andModernity among the Ewe in 

Ghana. Trenton, NJ: Africa World Press. 
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Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 
UNC-Chapel Hill 



AFRI 261 - African Women: Changing Ideals and Realities 

Fall 2010: Tu-Th 12:30-1:45 
Venable G307 

Professor Lydia Boyd, Ph.D. 
Office Hours: Tuesdays and Thursdays 4-5pm 
Battle Hall 207 
lydia.boyd@unc, edu 

Introduction: 

This course explores issues relating to women, gender, and sexuality in sub-Saharan 
Africa from anthropological and historical perspectives. We begin by addressing some 
key theoretical debates in gender studies and anthropology, including questions and 
critiques relating to the political significance of"third world" or "transnational" women’s 
studies. We will also explore anthropological approaches to the study of kinship and 
family in Africa, seeking to understand better how the experience of gender is shaped by 
political and economic systems, as well as culturally specific ideas about moral behavior 
and personhood. Issues relating to gender and sexuality in Africa in the 20th and 21st 

centuries will be a main focus of the course. The impacts of colonialism, "development", 
neoliberal economic reforms, globalization, popular culture, and religious change will all 

be addressed. 

Course Texts: 

Helen Epstein The Invisible Cure: Africa, The West, and the Fight Against AIDS. 

FSG (2008) 

Jennifer Johnson-Hanks Uncertain Honor: Modern Motherhood in an African 
Crisis. Chicago (2006) 

Adeline Masquelier Women and Islamic Revival in an West African Town. 

Indiana (2009) 

*Additional readings, as noted on the syllabus, are available on blackboard. 

Course Assignments: 

1) Low-states writing assignments, attendance, and participation (10%). Short in- 
class and at-home writing assignments will be assigned throughout the term. 
Low-stakes writing are for-credit only, and are not graded. You will receive a 

check (4") for credit or a zero. These assignments may not be handed in late. 
Such assignments, along with regular attendance, and preparation for and 
participation in class, will determine this portion of your course grade. 



2) Reading response paper and presentation (15%). Each student will sign-up to 
write a two-page response paper on the assigned readings for a class and lead the 
discussion of that day’s readings. At a minimum, a response paper should 
demonstrate a grasp of the main arguments of that day’s assigned readings. But 
more than a summary, I am interested in how you can relate the readings to larger 
questions we address during the course of the term. How does it relate to other 
readings we have done? How does it contribute to our understanding of gender 
and African social life? Included at the bottom of the paper should be two 
questions for further discussion on the given topic. Due the same day as the 
assigned readings. Late response papers will not be accepted. 

3) Midterm Exam (35%). November 10. 
4) Research Paper (40%). An 18-20 page research paper, and related research 

assignments, will be a focus throughout the term. One-quarter of your proj ect 
grade (10% of your course grade) will be determined by research assignments due 
throughout the term, the remainder (30% of your course grade) by the final paper. 

GROUPS. At the beginning of the semester you will be assigned to a reading group. The 
purpose of the group is to provide you with an informal sounding board for the 
questions/confusions that arise when you tackle the readings and other assignments. You 
do not need to meet on a scheduled basis, though you might find it productive to do so. 
You may find it helpful to correspond by email, or in some other fashion, with each 
other. The groups are meant to provide you with a regular peer based outlet to discuss 
class topics. You will often also meet in class in these groups. 

ATTENDANCE. A student who has more than four unexcused absences will receive a 
zero for their participation grade (10 points off their course grade). A student who misses 
more than six classes will be at risk of failing the course. It is your responsibility to sign 
the attendance sheet. Class begins at 12:30pm. Lateness may count as an absence at my 
discretion. 

CLASSROOM AND COMMUNICATIONS POLICIES: 

Policy on Late and Missed Assignments: All assignments must be completed and turned 
in at the start of class on the day they are due. Any work turned in late will be marked 
down 1/3 a grade (for example from B to B-) for each day late. There is no credit given 
for late low-stakes writing assignments. No make-up exams will be administered without 
a verified medical or dean’ s excuse. All requirements must be completed in order to pass 
the course. 

Honor Code and Plagiarism: You are expected to follow UNC’s policies and guidelines 
on plagiarism and integrity. Proper citations must be included in your papers when you 
are using ideas and information from outside sources, including the internet. Acceptable 
citation formats include Chicago, MLA, and APA. Information about academic citation 
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styles can be found on the UNC Library website: 
http ://www.lib.unc. edu/instruct/citations/ 

Plagiarism or cheating brings an automatic F for the course and perhaps more. It is your 
responsibility to understand how and when to properly cite sources. For instance, even if 

you paraphrase someone else’s words or ideas, you must still give proper attribution. 

Please turn off cell phones and other electronics. Use of laptop computers is not allowed 
in the classroom, except in cases of disability. 

Written work should be printed out, not emailed, unless I specify otherwise. 

COURSE SCHEDULE: 

Week 1 - Gender and sexuality as topics of study: An Introduction 

Tue. 8/23 - Course Introductions 

Th. 8/25 - Critiquing the (Western) Feminist Gaze 

-- Chandra Talpade Mohanty, "Under Western Eyes" Feminist Review (1988) 

Low-states Writing: What is Mohanty’s critique of western feminist scholarship? Do 
you think there is a place for a "third world" or transnational feminism in the present- 
day? Bring your thoughts (about 1 page) to class. Please type all homework assignments’. 

Week 2 - Cross-Cultural study of Gender and Sexuality 

Tue. 8/30 -- Sherry Ortner, "Is female to male as nature is to culture?" (1974) 

Th. 9/1 --Don Kulick, "The Gender of Brazilian Transgendered Prostitutes" (1997) 

-- Judith Butler "Performative Acts and Gender Constitution: An Essay in 
Phenomenology and Feminist Theory" (optional) *please bring a print copy 
to class* 

3 



Please be able to locate African countries on a map of the continent. (You do not need to 
know capitals or cities.) This website may be useful as a study tool (it’s for kids, but it’s 
helpful): http ://www. sheppardsoftware, com/African_Geography.htm 

Week 3 - Gender and Personhood in Africa: "Traditional" Women and Colonialism 

Tue. 9/6 Judith Van Allen, "’Sitting on a Man’ Colonialism and the Lost Political 
Institutions of Igbo Women" (1972) 

Th. 9/8 Kenda Mutongi, "Worries of the Heart: Widowed Mothers, Daughters & 
Masculinities in Maragoli, Western Kenya, 1940-60" (1999) 

Week 4 - Gender and Islam in Africa: Niger 

Tue. 9/13 -Masquelier, Preface, Ch. 1 

Th. 9/15 -Masquelier, Ch. 3 "Debating Muslims, Disputed Practices" 

Week 5 - Niger, con’t 

Tue. 9/20 - Masquelier, Ch. 6 "How is a Woman to Marry without a Bed?" 

Th. 9/22- Masquelier, Ch. 7 "Fashioning Muslimhood" 

Week 6 - Gender and Human Rights 

Tue. 9/27 

--Sally Engle Merry, "Transnational Human Rights and Local Activism: Mapping 
the Middle" American Anthropologist (2008) 

-- Robert Wyrod, "Between Women’s Rights and Men’s Authority" (2008) 

Low Stakes Writing: Are there certain human rights that are universal? What are some 

of the challenges to defining, and ensuring access to, such rights? You may imagine 
particular scenarios to demonstrate these challenges, if you wish. (1 page) 

Th. 9/29 - The case of FGM/C 

--Bettina Shell-Duncan, "From Health to Human Rights: Female Genital Cutting 
and the Politics of Intervention" American Anthropologist (2008) 

4 



Week 7 - Sexuality and Culture 

Tue. 10/4 - Culture and Eroticism 

--Sylvia Tamale, "Eroticism, sensuality and "women’s secrets" among the Baganda: 

A critical analysis" Feminist Africa (2005) 

-Megan Vaughan, "Syphilis and Sexuality: The Limits of Colonial Medical Power" 
from Curing their Ills (1991) (optional) 

Th. 10/6 - Homosexuality in Africa 

--Marc Epprecht, "The ’Unsaying’ of Indigenous Homosexualities in Zimbabwe: 
Mapping a Blindspot in an African Masculinity 

--Rudolf P. Gaudio, "Male Lesbians and Other Queer Notions in Hausa" 

Week 8 - Gender, Sexuality, and Development: HIV/AIDS Prevention 

Tue. 10/11 

--Epstein, Preface, Ch. 1-4 

Th. 10/13 

--Epstein, Ch. 7-10 

Week 9 - Epstein, con’t 

Tue. 10/18 

--Epstein, Ch. 11-12 

Th. 10/20 -No Class (Fall Break) 

Week 10 - 

Tue. 10/25 -- AIDS and Transnational Activism 

Film screening: Pills, Profits, Protest: Chronicle of the Global AIDS Movement 
(2005), dir. Anne-Christine d’Adesky 

Th. 10/27 - Family and Marriage in Contemporary Africa 



-- Daniel Jordan Smith, "Romance, Parenthood, and Gender in Modern African 
Society" (2001) 

Week 11 -Becoming Women: Contemporary issues in education and family 

Tue. 11/1 - Johnson-Hanks, Preface, Ch. 1-2 

Th. 11/3 -- Johnson-Hanks, Ch. 3 

Week 12 

Tue. 11/8 - Johnson-Hanks, Ch. 5-6 

Th. 11/10 

Week 13 - Sylvia Tamale: Sexuality and Human Rights in Uganda 

Tue. 11/15 Sylvia Tamale, "Law, Sexuality, and Politics in Uganda: Challenges for 
Women’s Human Rights NGOs" 

Sylvia Tamale Visits Class 

Th. 11/17- Class Cancelled Prof Boyd at ASA conference 

Recommended: Watch one of the films on Prof. Boyd’s African movies list! 

Week 14 - Youth: Love and Romance 

Tue. 11/22 

--Rachel Spronk, "Female Sexuality in Nairobi: Flawed or Favoured?" Culture, 
Health and Sexuality (2005) 

-- Jennifer Cole, "Fresh Contact in Tamatave, Madagascar: Sex, money and 
intergenerational transformation" American Ethnologist (2004) 

Thu. 11/2~ No Class- Happy Thanksgiving 
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Week 15 - Gender and Contemporary Politics 

Tue. 11/29 - Anne Marie Goetz, "Constraints on Women’s Political Effectiveness in 
Uganda" (2002) 

Th. 12/1 - Research Presentations 

Week 16 - Research Presentations 

Tue. 12/6 

7 
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University of North Carolina, Chapel Hill 

College of Arts and Sciences 

Department of Afro-American and African Studies 

Course: Swahili 401: Elementary Swahili 1 _Section 001 

Credit: 3 hours 

Class Schedule: 11:00-11:,50 AM MWF 

Bldg: 0204 Murphey 

Instructor: Dr. Esther Mukewa Lisanza 

Office: Smith Building 03 

Office Hours: Thursday 10.00-11.00am 

E-mail: lisanza@email.unc.edu 

Course Description 

This course is the first part of elementary Swahili. This course introduces you to the 

basic components of standard Swahili. The course is therefore specifically designed to 

help students who have no knowledge of Swahili to begin carrying out basic 

conversations in Swahili about themselves, their world, their friends and Swahili land. 

Hence, the language of communication in the classroom will be Swahili only. Whereas 

the course has a special place for structural aspects of the language, emphasis is 

particularly placed on the four language skills namely, speaking, writing, reading and 

listening. 

Course Objectives 

¯ To enable students to develop communicative skills in Swahili through listening, 

speaking, reading, and writing. 

¯ To introduce students to Swahili structure and vocabulary. 

¯ To help students start understanding the culture of Swahili/African. 

Course Materials 

1. Required Textbook: Senkoro, F.E.M.K (2003). Tuseme Kiswahili. Madison" NARLC 

Press. 

:~. Supplemental Text: Awde, N. (2000). Swahili-Enqlish- Enqlish -Swahili Practical 

Dictionary. New York: Hippocrene Books 

Web Materials 

1. Swa hili-English I nternet Dictiona ry - http://ka m usiproject.org 

2. Media- www.africa.u~;a.edu/Kiswahili/doe/shukrani.html 

3. Grammar- http://mwanasimba.online.fr/E index.html 

Course Requirements 

1. Students are REQUIRED to attend all sessions 

2. Assigned readings must be done on time 

3. All assignments must be turned in on time 



Assignments and Homework 

1. You will have weekly assignments totaling eight in the semester. The exercises 

will be on short comprehensions, writing and grammar based on topics that we 

will have covered in class. 

2. There will be a two-page paper on any Swahili topic. This paper will be handed in 

on the last day of class. 

3. An oral exam both at midterm and at the end of the semester; guidelines will be 

provided. 

4. Awritten midterm exam and a final written exam. 

5. The course will have four quizzes. 

Swahili Language Table 

Everyone is expected to attend Swahili language table once a week. This is a time when 

you can interact with other Swahili learners and speakers and have the opportunity to 

practice your Swahili. The time and place will be arranged after classes have started. 

Grading System 

Homework 20% 

Quizzes 20% 
Class participation and attendance 10% 

Midterm (oral 5% and Written 15%) 20% 

Final Exam (oral 5%and Written 15%) 20% 
Term Paper 10% 

GRADING SCALE 

The general university grading policy will be followed in awarding grades 

A 93-100 C 76-73 
A- 90-92 C- 72- 70 
B+ 89-87 D+ 69-67 
B 86-83 D 66-63 
B- 82-80 D- 62-60 
C+ 79-77 F 0- 59 

The Honor Code is, as always, in effect for this course. 

All academic work in this course, including homework, quizzes, and exams, is to be your own 
work, unless otherwise specifically provided. It is your responsibility if you have any doubt to 
confirm whether or not collaboration is permitted. 



WEEKLY SCHEDULE 

Date 

Week 1-2:8/23-26 

NOTICE 

8/29-9/2 

Topic and Role Play Activities 

General Introduction 

Maamkio na kujitambulisha 
(Greetings and Introduction) 

l. You meet your friend on the 

way to class. Greet him or 

her. 

2. You meet your teacher on 

the way to the library. Greet 

him or her. 

3. You are the teacher, and one 
of your students meets you 

and greets you. Respond to 

his or her greetings and greet 

him/her as well. 
4. It is your first day in class, 

greet one of your classmates 

and find out what his/her 

name is. 

Reading: 

Salamu katika nyakati tofauti 
(Greetings at different times of the day 
and periods of time) 
1.      You meet your friend in the 
morning on the way to class. Greet him 
or her. 
2.      You meet your teacher in the 
afternoon on your way to lunch. Greet 
him or her. 
3. You meet a former classmate after 
many days. Greet him/her. 

Reading: 
Grammar drill: 

In class 
Go over the syllabus. 

Introduce the course and 
state expectations 

clearly. 

Get to know each other 

and find out what the 
students plan to use 

their knowledge of 

Kiswahili for. 

Find out what other 
languages they have 

learned. 

The instructor 

demonstrates. 
Students perform the 

role plays. 



Week 3: 9/7-9 

NOTICE 

Week 4 : 9/12-16 

NOTICE 

o:o Assignment #1 due on Wed. 

9/7 

Kujitambulisha na Kumtambulisha 
mtu mwingine (Introducing oneself 
and somebody else 

1. It is your first day in class, 

introduce yourself to the 

class. 

2. You are meeting your Swahili 

teacher for the first time. Tell 
her/him about yourself. 

Remember greet her/him, to 

tell her/him your name, 

where you come from, 

where you live, where you go 

to school etc. 

3. Tell us about your friend. 

4. Tell us about your mom or 

dad. 
Reading: 
Grammar drill: 
Writing: 

¯ Write a post card to a pen 

pal in Kenya, introducing 

yourself to him/her. 

o:o Quiz #1 

Familia 
1. 

(Family) 
You are visiting a friend’s 

grandmother in Kenya; tell 

her about your family. 

Ask your classmate 4-5 

questions, to know about 

his/her family. 

Numbers 1-10: The number 

song 

Reading: 
Grammar drill: 
Writing: 

¯ Write a short essay about 

your family. About half a 

page. 

o:o Assignment #2 Due on Mon. 

The instructor 

demonstrates. 
Students perform the 

role play. 

-Instructor demonstrate how to talk 
about one’s family 
- Students perform the role play. 

-Play with numbers 



9/19 

Week 5:9/19-23 

NOTICE 

Week 6:9/26-30 

NOTICE 

Week 7:10/3-7 

Watu, utaifa, na umri (People, 

nationalities and age) 

1. Aguest knocks in your 

house, invite them in and 
find out about their trip. 

2. Someone is interested in 

house sitting for you, ask 

this person three or four 

questions that will help you 

know this person better. 

Remember to ask them their 

name, about their 
nationality, age, the 

languages they speak. 
Numbers: 11-100 
Reading: 
Grammar drill: 
Writing: 

¯ Writea short essay about 

yourself, the languages that 

you speak, what you study, 

and any other information 

you would like us to know 

about yourself. 

o:o Assignment #3 Due on Mon. 

9/26 

Saa na tarehe (Time and dates) 

1. Tell us what time is your 

Swahili class. 

2. Tell us what day is your 

Swahili class. 

3. Tell us which month/year it 

is. 

4. Tell us when your birthday is. 

Numbers: 100-1000 
Reading: 

Grammar drill: 

Writing: 

o:o Quiz #2 

Nguo na rangi (Clothing and 

Colors) 

The instructor 

demonstrates. 
Students perform the 

role play. 



NOTICE 

Week 8:10/10-14 

NOTICE 

Week 9:10/17-19 

1. You are attending a party on 

Saturday; tell us what you 

will wear. Remember to 
include the colors of your 

clothes. 

2. You have lost your little 

brother/sister in a mall; 

describe how he/she is 
wearing to the police. 

3. Cultural: Khanga in E. Africa 
Reading: 
Grammar drill: 
Writing: 

o:o Assignment# 4 Due on Mon. 

10110 

Hali ya Hewa na Majira (Weather 

and Seasons) 
1. How is the weather today? 

2. You are weatherperson; give 

us a brief report of how the 

weather will be tomorrow. 

3. What will you put on 

tomorrow? Put into 

consideration tomorrow’s 

weather. 

4. What will you do tomorrow? 

Put into consideration 

tomorrow’s weather. 

5. What do you like doing 

during different seasons? 
Reading: 
Grammar drill: 
Writing: 

MIDTERM 

Vyakula na Vinywaji (Foods and 

Drinks) 

1. What foods, fruits, 

vegetables, and drinks do 

you like? 

2. What foods, fruits, 

vegetables, and drinks 

don’t you like? 

3. Order food and a drink 

from a restaurant. 

The instructor 

demonstrates. 
Students perform the 

role play. 



NOTICE 

Week 10:10/24-28 

NOTICE 

Week 11:10/31-11/4 

NOTICE 

Week 12:11/7-11 

NOTICE 

Week 13:11/14-18 

Reading: 
Grammar drill: 
Writing: 

o:o Assignment #5 Due on Mon. 

10/24 

Kununua na Kuuza (Buying and 

Selling) 

1. Identify food items and 

clothes. 
2. Assume you are in an open 

market in Kenya, bargain for 

an item. 
Reading: 
Grammar drill: 
Writing: 

o:o Assignment #6 Due on Mon. 

Afya (Health) 
1. Identify body parts 

2. Going to see a doctor 
Reading: 
Grammar drill: 
Writing: 

Quiz #3 

Usafiri (Transportation) 

1. How do you go to school, 

work, church, etc 
2. Matatu in Kenya. 

Reading: 
Grammar drill: 
Writing: 

o:o Assignment# 7 Due on Mon. 

ll/14 

Makazi (Housing) 
1. Describe your apartment. 

Remember to tell us what 
you have in each room. 

2. You are looking for an 

apartment, call the building 

manager, and ask four or five 

questions about the 

apartment that he or she 

-Instructor demonstrates how to 
describe one’s apartment. 
-Ask students different questions 
about their apartments or houses 



NOTICE 

Week 14:11/21-28 

NOTICE 

Week 15-16:11/28-12/7 

advertised. 

3. Describe your classroom. Be 

as detailed as you can. 

4. Your friend wants to sublet 

his/her apartment to you. 

Find out everything you want 

to know about this 
apartment. Your classmate 

will play the role of your 

friend. 

5. Where is your apartment or 

house? 
Reading: 
Grammar drill: 
Writing: 

¯ Write an essay describing 

your house or apartment. Be 

as detailed as possible. Tell 

us what is inside each room 

in the house or apartment. 

o:o Assignment #8 Due on Mon. 

II1~I 

Starehe (Leisure Activities) 
1. What do you do for leisure? 

2. What do people do for 

leisure in East Africa?- 
Kunywa chai and Kahawa 

Tungu in Mombasa, Kenya. 
Reading: 
Grammar drill: 
Writing: 

¯ Write an essay describing 

what you do for leisure. 

o:o Quiz #4 

Conclusion and Oral Exam 
¯ Writing: Draft of your term 

paper due after thanksgiving 

break. 

Week 17:12/9 @12:00PM FINAL EXAM 

Important Dates 
Sept. 5th- Labor Day - No class 



Oct. 14th, Friday- MIDTERM 
Nov. 24th-25th- Thanksgiving Break- No class 
Dec. 9th, Friday @12.00pm- FINAL EXAM 



Dr. Esther Mukewa Lisanza 
Office: Smith Building 03 

Office hours: Thursday 10.O0-11.00am 

E-mail: lisanza@email.unc.edu 

Fall Semester 2011 

10.00-10.50 MWF 

0105 Gardner 

AFRI 101: Introduction to Africa 

Course Description: Popular films and the media often convey a view of Africa and its people 

through stereotypical images of war, diseases, and famine. However, this course offers 

students a view of Africa as complex, significant, and richly diverse continent. 

This course presents an introduction to African geography, history, politics, and cultures. The 

course aims to expand student knowledge of African cultures, histories, and economics in a 

globalized world. Second, it aims to help you contest stereotypes, and misconceptions about 

the African continent, and develop your skills at reading, analyzing, and writing within the 

interdisciplinary approach of African Studies. 

Course Requirements: All students are expected to attend all classes and to complete all 

assigned readings. Your final grade will be based on the assignments listed below. Please take 

note of the dates on which the assignments are due. Late assignments will be penalized. 

Map Quiz (September 7) 10% 

First Quiz (September 30) 25% 

Second Quiz (November 18) 25% 

Final Exam (December 10, 8.00 AM) 30% 

African News Journal 10% 

Map Quiz: This is a short evaluation of your ability to identify the nations of the African 

continent. You can find a map and a list of African countries in Gordon & Gordon (eds.) (2007, p. 

22). Use this map to study for the map quiz. In order to receive full credit your spelling must be correct. 

First and Second Quizzes: These are tests designed to evaluate your knowledge of the materials covered 

in class. 

Final Exam: The final exam will be cumulative. 

African News Journal: One of the important components of the course is keeping up with African events 

covered in the international news and discovering African news that may go unreported in the United 

States. To accomplish this I expect you to visit these three African websites biweekly and record what 

you find in a written journal: http://www.bbc.co.uk/news/world/africa/, http://www.afrol.com/, 

http://allafrica.com/A hard copy of your journal will be submitted for evaluation once per month as 

noted in the course schedule. For the journal write-ups, I expect you to read news, think about them 

and write a short accurate summary. 



Attendance: Class sessions are an important component of the course. Attendance will be kept for each 

class. While you will not receive a grade for your attendance, it will be taken into consideration when 

assigning final grades, particularly for students whose grades are borderline. It is the responsibility of 

each student to sign the attendance sheet. Falsification of the attendance sheet will be treated as a 

violation of the honor code. 

It is your responsibility to make sure that I receive all of your assignments. 

The Honor Code is, as always, in effect for this course. 

All academic work in this course, including homework, quizzes, and exams, is to be your own work, 

unless otherwise speci~cally provided. It is your responsibility if you have any doubt to con~rm whether 

or not collaboration is permitted. 

Textbook and other reading materials: 

Required Text: Understanding Contemporary Africa (4th edition), (2007). Edited by April A. Gordon and 

Donald L. Gordon; Boulder, Colorado, and London: Lynne Rienner. This is the primary text for the course. 

It is available at Student Store. 

Additional readings will be available on blackboard. 

Class Schedule 

Week Dates 

Aug. 24 

Aug. 26- 

Sep. 2 

1&2 

Sep. 7 

Class Topic/Activities 

Course Introduction 

Looking at Africa 
o African Overview: 

preconceptions & 

myths. 

o Geography of Africa 

MAP QUIZ 

Objective 

-Introduce the course. 

-We will discuss some 
preconceptions and 

stereotypes/myths 

about Africa. 

Readings-Read 

before scheduled 

-This section is 
designed to introduce 

you to the continent of 

Africa. 

-We will examine some 
features of the physical 

& human geography of 

the continent of Africa. 

day 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapters 1 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapter 2 



3&4 

5&6 

Sep. 7-16 

Sep. i9-30 

Historical Context 

o Pre-colonial Africa 

o ColonialExperience& 

Independence 

o Independence 

o African Nationalism 

-We will learn about 
pre-colonial Africa. 

-we will address the 

different societies that 

flourished on the 

continent. 

-examine the economic 

activities of these 

societies. 

-Consider some of 
Africa’s pre-colonial 

kingdoms. 

-This section explores 

one of the most 
important eras in the 

history of the 

continent. 

-You should 

understand which of 
the European powers 

engaged in colonialism, 

which territories these 
nation claimed, why 

they colonized Africa, 

the different ways they 

administered the 
colonies, the impact 

that colonialism has 
had on the people of 

Africa, & why 

colonialism ended. 

-Examine the role of 

Pan-Africanism in 
Africa’s independence 

-Examine some of the 
political problems that 

African nations have 

faced since 
independence. 

-Examine how African 
nationalism developed. 

-What was its role in 

the achievement of 
African independence 

Gordon & 

Gordon 

(eds.)(2007): 
Chapter 3 

Gordon & 

Gordon 

(eds.)(2007): 
Chapter 4 



Sep. 30 

7 Oct. 3-7 

8, 9 
&10 

11 

12 & 

13 

14 

Oct. 10, 

14, 17, 24- 
28 

Oct.31- 

Nov.4 

Oct. 3:1 

Nov.7-18 

Nov. :18 

Nov.21,23, 

28 

FIRST QUIZ and African 
News Journal Due 

Language & Society: The Case 

for Kenya 
o Language in pre- 

colonial, colonial, 
&post-colonial Kenya 

The Triple Heritage of Religion 
o Traditional African 

Religion 

o Christianity 

o Islam 

Family and Kinship in Africa 
o The Roleoffamily 

o Traditional Education 

African News Journal Due 

Economies of Africa 

o Pre-colonial and 

colonial economies 

Postcolonial 
development strategies 

Current issues 

SECOND QUIZ 

Women & Development 
o Women in pre-colonial 

Africa 
o The colonial legacy 

The Post-independence 

period 

-Examine language 

experience before, 

during, & after 

colonialism. 

-Look at the colonialist 
imposition of their 

language on the 

Kenyans especially 

children. 

-Examine some of the 
African Religious 

traditions. 
-Look at the impact 

that Christianity & 

Islam have had on the 

continent. 

-Examine the role of 
the family in Africa 

-Look at the traditional 

education. 

-Examine impact of 

colonialism on the pre- 

colonial economies of 

Africa 
-Examine why initial 

development efforts 

failed in Africa. 

-Look at the current 

issues that are 
affecting African 

economies. 

-Examine the role of 
women in pre-colonial. 

-Examine how colonial 
legacy affected the role 

of women 
-Discuss dependency & 

inequality of women in 

the economy & politics 

in post-independence 

era. 

¯ Thiong’o 

(1986, p.10- 

20). 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapter 11 

¯ Kenyatta 

(1965, p. 95- 

107) 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapter 5 

¯ Gordon & 

Gordon 

(eds.)(2007): 
Chapter 10 



15 

16 

Nov.30- 

Dec. 2 

Nov. 30 
Dec.5-10 

Dec. 10 

African International Relations 

o The Dependence- 

Decolonization debate 
o African Foreign policies 

~ Pan-Africanism &. OAU 

African News Journal Due 

Review & Examination 

FINAL EXAM, 8.00 AM 

-Look at dependence- 

decolonization debate. 

- Examine African 
foreign policies 

Gordon & 

Gordon 

(eds.)(2007): 
chapter 6 

Review & Examination ALL CLASS READINGS 
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Swah 403 section 1 

Fall 2011 

Instructor: Alphonse S. Mutima, Ed.D. 

Place & Time: Hanes Art Center 0117/MWF 9:00AM-11:50AM 

Office Hours: M&W/Smith Building room 04 11:00AM-11:50PM and by appointment 

email smutima@email.unc.edu 

Course Description 

Kiswahili is a Bantu language that is primarily spoken in East Africa and parts of Central Africa. One can 

also find enclaves of Kiswahili speakers in major cities of North America, Europe, and Asia. Swah 403 is 

offered to students who have completed Swah 402 or its equivalent. It focuses on a) communicative 

skills, b) interdisciplinary connections, c) culture, d) comparisons, and e) participation in multilingual 

communities at home and around the world. 

Text 

Muaka ,L.,& Muaka, A., (2006). Tusome Kiswahili. Madison. NALRC Press. 

Course Objectives 

This course constitutes the first part of the intermediate level of Kiswahili. At the end of it, students will 

be able to: 

.sustain understanding over longer stretches of connected discourse on a number of topics pertaining to 

different times and places; 

.handle successfully most uncomplicated communicative tasks and social situations; 

.read consistently with full understanding simple connected text dealing with basic personal and social 

needs about which the reader has personal interest and/or knowledge; 

.meet most practical writing needs and limited social demands; 

.live comfortably in East Africa and Central Africa as a result of their understanding and knowledge of 

the culture of the Kiswahili-speaking people (ACTFL 1999). 

Requirements 

Attendance at every session is mandatory. The students are required to bring their textbooks to class at 

every meeting. The coursework comprises 2 written papers, 4 quizzes, one oral test, two written tests, 

and a final examination. Quizzes will be announced in class. Each student is required to spend 60 

minutes in the language laboratory viewing a series of Swahili videos that were filmed in East Africa. 



Grading: Homework : 5% Four quizzes: 15% Two papers: 20% 3 tests: 30% Final Exam : 30% 

Grade Scale: 100-97 A/96-93 A-/92-89 B+/88-85 B/84-81 B-/80-77 C+/76-73 C/72-69 C-/68- 65 D+/ 

64-61 D/60-57 D-/56-53 F 

Class Schedule: 

Week I (Aug. 24 & 26) Review of Swah 402 material ( picture description and application to own 

life).Students answer questions related to pictures and transfer their contents to their own lives by 

talking to one another in small groups of two. They write their questions on a piece of paper prior to 

talking. 

Week 2 (Aug. 29 & 31, Sep.2 )Review of Swah 402 (picture description and application to own 

life).students answer questions related to pictures and transfer their contents to their own lives by 

talking to one another in small groups of two. They write their questions on a piece of paper prior to 

talking. 

Week 3 (Sep. 7 &9 )Mazungumzo baina ya watu wa umri mbalimbali. Upendo. (p. 1-32 ).Students 

review greetings between people of different ages. They role-play greetings between peers, older and 

younger people, and older people between themselves. Their bodily language translates the culture of 

East Africa. Students learn how the traditional marriage begins and the East African family structure. 

Students talk about their own families and family structure. 

Week 4 (Sep. 12,14,16 ) Nyumba yetu.Mtaa wetu wa Mtopanga, Bamburi. (p33--50)Students 

increase their knowledge about housing and how people look for a house or an apartment in East Africa. 

They begin the lessons by talking and writing about their houses and how to look for a good apartment 

.Then they learn about how people in East Africa buy houses and look for good apartments. 

Week 5 (Sep. 19,21, 23) Kununua na kuuza bidhaa sokoni. (p.67-80).Students talk and write about 

grocery stores in America and how people proceed to buy their food from the grocery stores. The 

students learn how food is sold and bought in the East African markets. They role-play selling and buying 

food at the open market through writing and speaking. Cultural aspects are emphasized. 

September 23: Test One 

Week 6 (Sep. 26, 28, 30, ) Elimu ya Kisasa na Elimu ya Jadi. (p.81-92). Students write and talk about 

education in America. Then they learn about modern and traditional education in East Africa. They sit in 

small groups of two and ask questions to each about how modern education is carried out in East Africa 

through writing and talking. 

Week 7 (Oct. 3,5,7 ) Vyakula tunavyokula kwetu. (p.93-100).Students talk about what the kinds of food 

that their families like to eat through writing and talking. Then they learn about various types of food in 

East Africa. They role-play ordering food and paying for their meals at restaurants in East Africa. Cultural 

aspects are emphasized. 



Week 8 ( Oct. 10, 12,14 )Vyakula vinavyopikwa Afrika Mashariki. (p.101-110). Students increase their 

knowledge of various types of food in East Africa. They role-play cooking food in small groups of food. 

Different ingredients are requested by the cook and their helpers bring them. This is done through 

writing and speaking. 

Week 9 (Oct. 17 & 19). Magonjwa, duka la dawa na madaktari ( p.111- 126).Students have received a 

list of different kinds of illness. They talk about how people get ill in America. Then they learn how 

people get malaria in East and what they do when they fall sick. They role-play being a doctor and 

patient and how patients introduce themselves in East Africa. Cultural aspects are emphasized. 

October 21: Paper One 

Week 10 (Oct. 24,26,28 )Wakati wa starehe.( p. 127-137).students write and talk about leisure time in 

America and how that is carried out. Then they learn about how people in Africa relax in general. They 

role-play going to the beach or talking about games in small groups of two. They write down what they 

will say and then begin talking to their partners. 

October 28: Test Two 

Week 11 (Oct.31, Nov. 2, 4 ) Usafirishaji na kusafiri.(139-145).Students talk about means of 

transportation in America, buying tickets and how people in America travel. Then they learn how 

people in East Africa travel. They increase their knowledge of means of transportation in Africa and talk 

about what people carry to travel. Cultural aspects are emphasized. 

Week 12 ( Nov. 7,9, 11 )Usafirishaji wa Matatu jijini Nairobi. (p.145-150). Students learn how people 

use Matatu in Kenya. Those that have already used them talk about their own experience to their 

classmates. They may share incidents that they saw on the road. Students write and talk about their 

plans of travelling to East Africa and their preferred means of transportation. Students increase their 

verbal information, writing skills, speaking skills and cultural awareness. 

November 11 : Paper Two 

Week 13 (Nov. 14,16, 18 ).Kulea watoto. (p. 151-155).Students talk about family relatives and the 

importance of family in America.Then they learn about family relatives in East Africa and their respective 

relationship to each other within an extended family. Students talk about the importance of aunts, 

grandparents, uncles, nephews, nieces, parents and they view each other in an American family in 

comparison to African families. Students increase their speaking skill and cultural awreness. 

Week 14 (Nov. 21 ) Review of sport activities, food and travelling. 

Week 15:(Nov.28 & 30, Dec.2).Kiswahili songs and their cultural meanings. Students increase their 

verbal information, speaking skills ,and cultural awareness through songs.(Mwituni ndege nzuri, piga 

ngoma piga... Maua mazuri yapendeza .... Siku moja mbuzi mkubwa akatoka na sungura... ) 

November 30 : Test Three 



Week 16 ( Dec. 5 & 7 ) Babu na nyanya walikuwa na jukumu kubwa. (p.156-162). Students write and 

talk about their grandparents in America and their role in their personal lives. They learn about the 

responsibility of grandparents in Africa. Students compare the role of grandparents in America to that of 

grandparents in East Africa. They do it through writing and speaking to one another in small groups of 

two. Cultural aspects are emphasized. 

Week 16 ( Dec.5 & 7). Students pick their preferred topics of the semester, write and talk about them 

in small groups of two. In the process, they evaluate their overall achievement for the semester. 

Final Examination : Friday December 16 at 8:00AM 
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Swah 403 section2 

Fall 2011 

Instructor: Alphonse S. Mutima, Ed.D. 

Place & Time: Murray Hall room 205/MWF/I:00PM-I:50PM 

Office Hours: M&W/Smith Building room 04 11:00AM-11:50PM and by appointment 

email smutima@email.unc.edu 

Course Description 

Kiswahili is a Bantu language that is primarily spoken in East Africa and parts of Central Africa. One can 

also find enclaves of Kiswahili speakers in major cities of North America, Europe, and Asia. Swah 403 is 

offered to students who have completed Swah 402 or its equivalent. It focuses on a) communicative 

skills, b) interdisciplinary connections, c) culture, d) comparisons, and e) participation in multilingual 

communities at home and around the world. 

Text 

Muaka ,L.,& Muaka, A., (2006). Tusome Kiswahili. Madison. NALRC Press. 

Course Objectives 

This course constitutes the first part of the intermediate level of Kiswahili. At the end of it, students will 

be able to: 

.sustain understanding over longer stretches of connected discourse on a number of topics pertaining to 

different times and places; 

.handle successfully most uncomplicated communicative tasks and social situations; 

.read consistently with full understanding simple connected text dealing with basic personal and social 

needs about which the reader has personal interest and/or knowledge; 

.meet most practical writing needs and limited social demands; 

.live comfortably in East Africa and Central Africa as a result of their understanding and knowledge of 

the culture of the Kiswahili-speaking people (ACTFL 1999). 

Requirements 

Attendance at every session is mandatory. The students are required to bring their textbooks to class at 

every meeting. The coursework comprises 2 written papers, 4 quizzes, one oral test, two written tests, 

and a final examination. Quizzes will be announced in class. Each student is required to spend 60 

minutes in the language laboratory viewing a series of Swahili videos that were filmed in East Africa. 



Grading: Homework : 5% Four quizzes: 15% Two papers: 20% 3 tests: 30% Final Exam : 30% 

Grade Scale: 100-97 A/96-93 A-/92-89 B+/88-85 B/84-81 B-/80-77 C+/76-73 C/72-69 C-/68- 65 D+/ 

64-61 D/60-57 D-/56-53 F 

Class Schedule: 

Week I (Aug. 24 & 26) Review of Swah 402 material ( picture description and application to own 

life).Students answer questions related to pictures and transfer their contents to their own lives by 

talking to one another in small groups of two. They write their questions on a piece of paper prior to 

talking. 

Week 2 (Aug. 29 & 31, Sep.2 )Review of Swah 402 (picture description and application to own 

life).students answer questions related to pictures and transfer their contents to their own lives by 

talking to one another in small groups of two. They write their questions on a piece of paper prior to 

talking. 

Week 3 (Sep. 7 &9 )Mazungumzo baina ya watu wa umri mbalimbali. Upendo. (p. 1-32 ).Students 

review greetings between people of different ages. They role-play greetings between peers, older and 

younger people, and older people between themselves. Their bodily language translates the culture of 

East Africa. Students learn how the traditional marriage begins and the East African family structure. 

Students talk about their own families and family structure. 

Week 4 (Sep. 12,14,16 ) Nyumba yetu.Mtaa wetu wa Mtopanga, Bamburi. (p33--50)Students 

increase their knowledge about housing and how people look for a house or an apartment in East Africa. 

They begin the lessons by talking and writing about their houses and how to look for a good apartment 

.Then they learn about how people in East Africa buy houses and look for good apartments. 

Week 5 (Sep. 19,21, 23) Kununua na kuuza bidhaa sokoni. (p.67-80).Students talk and write about 

grocery stores in America and how people proceed to buy their food from the grocery stores. The 

students learn how food is sold and bought in the East African markets. They role-play selling and buying 

food at the open market through writing and speaking. Cultural aspects are emphasized. 

September 23: Test One 

Week 6 (Sep. 26, 28, 30, ) Elimu ya Kisasa na Elimu ya Jadi. (p.81-92). Students write and talk about 

education in America. Then they learn about modern and traditional education in East Africa. They sit in 

small groups of two and ask questions to each about how modern education is carried out in East Africa 

through writing and talking. 

Week 7 (Oct. 3,5,7 ) Vyakula tunavyokula kwetu. (p.93-100).Students talk about what the kinds of food 

that their families like to eat through writing and talking. Then they learn about various types of food in 

East Africa. They role-play ordering food and paying for their meals at restaurants in East Africa. Cultural 

aspects are emphasized. 



Week 8 ( Oct. 10, 12,14 )Vyakula vinavyopikwa Afrika Mashariki. (p.101-110). Students increase their 

knowledge of various types of food in East Africa. They role-play cooking food in small groups of food. 

Different ingredients are requested by the cook and their helpers bring them. This is done through 

writing and speaking. 

Week 9 (Oct. 17 & 19). Magonjwa, duka la dawa na madaktari ( p.111- 126).Students have received a 

list of different kinds of illness. They talk about how people get ill in America. Then they learn how 

people get malaria in East and what they do when they fall sick. They role-play being a doctor and 

patient and how patients introduce themselves in East Africa. Cultural aspects are emphasized. 

October 21: Paper One 

Week 10 (Oct. 24,26,28 )Wakati wa starehe.( p. 127-137).students write and talk about leisure time in 

America and how that is carried out. Then they learn about how people in Africa relax in general. They 

role-play going to the beach or talking about games in small groups of two. They write down what they 

will say and then begin talking to their partners. 

October 28: Test Two 

Week 11 (Oct.31, Nov. 2, 4 ) Usafirishaji na kusafiri.(139-145).Students talk about means of 

transportation in America, buying tickets and how people in America travel. Then they learn how 

people in East Africa travel. They increase their knowledge of means of transportation in Africa and talk 

about what people carry to travel. Cultural aspects are emphasized. 

Week 12 ( Nov. 7,9, 11 )Usafirishaji wa Matatu jijini Nairobi. (p.145-150). Students learn how people 

use Matatu in Kenya. Those that have already used them talk about their own experience to their 

classmates. They may share incidents that they saw on the road. Students write and talk about their 

plans of travelling to East Africa and their preferred means of transportation. Students increase their 

verbal information, writing skills, speaking skills and cultural awareness. 

November 11 : Paper Two 

Week 13 (Nov. 14,16, 18 ).Kulea watoto. (p. 151-155).Students talk about family relatives and the 

importance of family in America.Then they learn about family relatives in East Africa and their respective 

relationship to each other within an extended family. Students talk about the importance of aunts, 

grandparents, uncles, nephews, nieces, parents and they view each other in an American family in 

comparison to African families. Students increase their speaking skill and cultural awreness. 

Week 14 (Nov. 21 ) Review of sport activities, food and travelling. 

Week 15:(Nov.28 & 30, Dec.2).Kiswahili songs and their cultural meanings. Students increase their 

verbal information, speaking skills ,and cultural awareness through songs.(Mwituni ndege nzuri, piga 

ngoma piga... Maua mazuri yapendeza .... Siku moja mbuzi mkubwa akatoka na sungura... ) 

November 30 : Test Three 



Week 16 ( Dec. 5 & 7 ) Babu na nyanya walikuwa na jukumu kubwa. (p.156-162). Students write and 

talk about their grandparents in America and their role in their personal lives. They learn about the 

responsibility of grandparents in Africa. Students compare the role of grandparents in America to that of 

grandparents in East Africa. They do it through writing and speaking to one another in small groups of 

two. Cultural aspects are emphasized. 

Week 16 ( Dec.5 & 7). Students pick their preferred topics of the semester, write and talk about them 

in small groups of two. In the process, they evaluate their overall achievement for the semester. 

Final Examination : Friday December 16 at 12:00PM 
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Swah 403 section2 

Fall 2011 

Instructor: Alphonse S. Mutima, Ed.D. 

Place & Time: Murray Hall room 205/MWF/I:00PM-I:50PM 

Office Hours: M&W/Smith Building room 04 11:00AM-11:50PM and by appointment 

email smutima@email.unc.edu 

Course Description 

Kiswahili is a Bantu language that is primarily spoken in East Africa and parts of Central Africa. One can 

also find enclaves of Kiswahili speakers in major cities of North America, Europe, and Asia. Swah 403 is 

offered to students who have completed Swah 402 or its equivalent. It focuses on a) communicative 

skills, b) interdisciplinary connections, c) culture, d) comparisons, and e) participation in multilingual 

communities at home and around the world. 

Text 

Muaka ,L.,& Muaka, A., (2006). Tusome Kiswahili. Madison. NALRC Press. 

Course Objectives 

This course constitutes the first part of the intermediate level of Kiswahili. At the end of it, students will 

be able to: 

.sustain understanding over longer stretches of connected discourse on a number of topics pertaining to 

different times and places; 

.handle successfully most uncomplicated communicative tasks and social situations; 

.read consistently with full understanding simple connected text dealing with basic personal and social 

needs about which the reader has personal interest and/or knowledge; 

.meet most practical writing needs and limited social demands; 

.live comfortably in East Africa and Central Africa as a result of their understanding and knowledge of 

the culture of the Kiswahili-speaking people (ACTFL 1999). 

Requirements 

Attendance at every session is mandatory. The students are required to bring their textbooks to class at 

every meeting. The coursework comprises 2 written papers, 4 quizzes, one oral test, two written tests, 

and a final examination. Quizzes will be announced in class. Each student is required to spend 60 

minutes in the language laboratory viewing a series of Swahili videos that were filmed in East Africa. 



Grading: Homework : 5% Four quizzes: 15% Two papers: 20% 3 tests: 30% Final Exam : 30% 

Grade Scale: 100-97 A/96-93 A-/92-89 B+/88-85 B/84-81 B-/80-77 C+/76-73 C/72-69 C-/68- 65 D+/ 

64-61 D/60-57 D-/56-53 F 

Class Schedule: 

Week I (Aug. 24 & 26) Review of Swah 402 material ( picture description and application to own 

life).Students answer questions related to pictures and transfer their contents to their own lives by 

talking to one another in small groups of two. They write their questions on a piece of paper prior to 

talking. 

Week 2 (Aug. 29 & 31, Sep.2 )Review of Swah 402 (picture description and application to own 

life).students answer questions related to pictures and transfer their contents to their own lives by 

talking to one another in small groups of two. They write their questions on a piece of paper prior to 

talking. 

Week 3 (Sep. 7 &9 )Mazungumzo baina ya watu wa umri mbalimbali. Upendo. (p. 1-32 ).Students 

review greetings between people of different ages. They role-play greetings between peers, older and 

younger people, and older people between themselves. Their bodily language translates the culture of 

East Africa. Students learn how the traditional marriage begins and the East African family structure. 

Students talk about their own families and family structure. 

Week 4 (Sep. 12,14,16 ) Nyumba yetu.Mtaa wetu wa Mtopanga, Bamburi. (p33--50)Students 

increase their knowledge about housing and how people look for a house or an apartment in East Africa. 

They begin the lessons by talking and writing about their houses and how to look for a good apartment 

.Then they learn about how people in East Africa buy houses and look for good apartments. 

Week 5 (Sep. 19,21, 23) Kununua na kuuza bidhaa sokoni. (p.67-80).Students talk and write about 

grocery stores in America and how people proceed to buy their food from the grocery stores. The 

students learn how food is sold and bought in the East African markets. They role-play selling and buying 

food at the open market through writing and speaking. Cultural aspects are emphasized. 

September 23: Test One 

Week 6 (Sep. 26, 28, 30, ) Elimu ya Kisasa na Elimu ya Jadi. (p.81-92). Students write and talk about 

education in America. Then they learn about modern and traditional education in East Africa. They sit in 

small groups of two and ask questions to each about how modern education is carried out in East Africa 

through writing and talking. 

Week 7 (Oct. 3,5,7 ) Vyakula tunavyokula kwetu. (p.93-100).Students talk about what the kinds of food 

that their families like to eat through writing and talking. Then they learn about various types of food in 

East Africa. They role-play ordering food and paying for their meals at restaurants in East Africa. Cultural 

aspects are emphasized. 



Week 8 ( Oct. 10, 12,14 )Vyakula vinavyopikwa Afrika Mashariki. (p.101-110). Students increase their 

knowledge of various types of food in East Africa. They role-play cooking food in small groups of food. 

Different ingredients are requested by the cook and their helpers bring them. This is done through 

writing and speaking. 

Week 9 (Oct. 17 & 19). Magonjwa, duka la dawa na madaktari ( p.111- 126).Students have received a 

list of different kinds of illness. They talk about how people get ill in America. Then they learn how 

people get malaria in East and what they do when they fall sick. They role-play being a doctor and 

patient and how patients introduce themselves in East Africa. Cultural aspects are emphasized. 

October 21: Paper One 

Week 10 (Oct. 24,26,28 )Wakati wa starehe.( p. 127-137).students write and talk about leisure time in 

America and how that is carried out. Then they learn about how people in Africa relax in general. They 

role-play going to the beach or talking about games in small groups of two. They write down what they 

will say and then begin talking to their partners. 

October 28: Test Two 

Week 11 (Oct.31, Nov. 2, 4 ) Usafirishaji na kusafiri.(139-145).Students talk about means of 

transportation in America, buying tickets and how people in America travel. Then they learn how 

people in East Africa travel. They increase their knowledge of means of transportation in Africa and talk 

about what people carry to travel. Cultural aspects are emphasized. 

Week 12 ( Nov. 7,9, 11 )Usafirishaji wa Matatu jijini Nairobi. (p.145-150). Students learn how people 

use Matatu in Kenya. Those that have already used them talk about their own experience to their 

classmates. They may share incidents that they saw on the road. Students write and talk about their 

plans of travelling to East Africa and their preferred means of transportation. Students increase their 

verbal information, writing skills, speaking skills and cultural awareness. 

November 11 : Paper Two 

Week 13 (Nov. 14,16, 18 ).Kulea watoto. (p. 151-155).Students talk about family relatives and the 

importance of family in America.Then they learn about family relatives in East Africa and their respective 

relationship to each other within an extended family. Students talk about the importance of aunts, 

grandparents, uncles, nephews, nieces, parents and they view each other in an American family in 

comparison to African families. Students increase their speaking skill and cultural awreness. 

Week 14 (Nov. 21 ) Review of sport activities, food and travelling. 

Week 15:(Nov.28 & 30, Dec.2).Kiswahili songs and their cultural meanings. Students increase their 

verbal information, speaking skills ,and cultural awareness through songs.(Mwituni ndege nzuri, piga 

ngoma piga... Maua mazuri yapendeza .... Siku moja mbuzi mkubwa akatoka na sungura... ) 

November 30 : Test Three 



Week 16 ( Dec. 5 & 7 ) Babu na nyanya walikuwa na jukumu kubwa. (p.156-162). Students write and 

talk about their grandparents in America and their role in their personal lives. They learn about the 

responsibility of grandparents in Africa. Students compare the role of grandparents in America to that of 

grandparents in East Africa. They do it through writing and speaking to one another in small groups of 

two. Cultural aspects are emphasized. 

Final Examination : Friday December :~6 at 12:00PM 



From: 

Sent: 

To: 

Subject: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Tuesday, August 30, 2011 7:04 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Syllabus 

Travis: 

Here is the correct syllabus for Swah 403 section i Fall 2011. 

Best. 

Alphonse 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: martes, 30 de agosto de 2011 10:57 
To: Department listserv 
Subject: [afriafam] Syllabus 

Please email your syllabi to me today from Fall 2010 through Fall 2011. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: smutima@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361603 .ecf45 acb748a65 c73 fd2679966d97fl 6&n=T&l=afriafam&o=29769924 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29769924-32361603.ecf45acb748a65c73fd2679966d97fl 6~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

ICITCS2011 Secretariat <icitcs2011 @global.kcis.kr> 

Tuesday, August 30, 2011 10:24 PM 

Gore, Travis <stgore@email.unc.edu> 

[ICITCS201 l_Final Extension] Deadline for submission has been extended to 7 
September, 2011 

Dear Distinguished Scholar, 

First of all, we apologize if you have received this email before. 
Kindly note all accepted papers of ICITCS 2011 will be published in the Springer LNEE proceedings (El and SCOPUS) 
Please refer to below and attached the ICITCS 2011 Call for Papers. 

CALL FOR PAPERS - ICITCS 2011 
The International Conference on IT Convergence and Security 2011 (ICITCS 2011) 
December 14 - 16,2011, Republic of Korea 
http://global.k! cis.kr/icitcs2011/ 

OVERVIEW 
The International Conference on IT Convergence and Security (ICITCS 2011) will be held in December 14 - 16, 2011, Suwon, Republic of Korea 

As we entered the 21 st century, tile rapid growth of information technology has chmaged our lives more conveniently tfiaaa we have ever speculated. 
Recently in all fields of lfie industry, heterogeneous technologies have converged wilfi information technology resulting in a new paxadigm, 
information convergence. In lfie process of information convergence, lfie latest issues in the stxucture of data, system, network, and infrastructure 
have become lfie most challenging task. The goal of lfiis conference is to discover a new progressive technology by upgrading lfie previous 
technologies and to solve lfie technical problems tfiat may have occurred in lfie process of converging technology in vaxious fields of industry. 

At ICITCS 2011, IT experts, researchers, and practitioners from each field will be invited to share ideas mad reseaxch technologies; moreover, 
encouraged to cooperate wilfi each other to overcome lfie confronted technical problems. As a result, lfiis conference will become a place of 
knowledge where a variety of effects can be created. 

The conference seeks contxibutions presenting novel reseaxch results in all aspects of IT Convergence and Security. Submitted papers will be peer- 
reviewed and flae accepted papers and posters will be published in ICITCS 2011 proceedings published by Springer (ISSN 1876-1100) and indexed 
by I SI and Scopus. Furthermore, the selected papers will be published in the special issues of prestigious international j ournals after further revision. 

D~ORTANT DATES 
Deadline for submission: 
Notification of acceptance of papers: 
Early-bird regislxation deadline: 
Final papers (Camera ready) due: 

I~ Augu;t, 2~II extended ¢o 7 SepCember, 2~)11 
28 September, 2011 
05 October, 2011 
05 October, 2011 

SPECIAL ISSUE 
Information 
Multimedia Tools mad Applications [pending] 
Wireless Personal Communications, WIRE [pending] 
More to be announced 

PAPER SUBMISSION AND GUIDELINE 
- The paper must be written in English and readable 
- The paper must be double-column format wifla single-spaced, 10 point font in flae text 
- The paper must be prepared using only flae Word (doc) template found in the Springer website: 

lrU~p :~.’w~sprir~ger~com/atctl~c~rs?S(3 WiI)=¢~ l I 1-%744209~0&changeHeader 
- The document should be formatted for ~e standard A4-size paper 
- Papers must be submitted Only in Portable Document Format (PDF) 
- The paper length limit for full paper: 4 - 8 pages including all figures 
- The paper length limit for short paper: 2 pages including all figures 

Authors of accepted papers, or at least one of l~em, are requested to register and present their work at the conference. 
Without regislxation, we cannot guarantee l~at your paper(s) will be published. 

PAPER SUBMISSION 
Papers must be original, has not been previously published, and currently not under consideration for publication elsewhere. Authors must clearly 
explain the conlxibution of l~e work in terms of its l~eoretical mad/or practical value mad relationship to previous work. 



SCOPE AND TOPICS 
Topics of interest may include one or more of the following (but are not limited to) themes; 

Track 1. Security Fundamentals 
Cryptography and Number Theory 
Authentication, Aufiaorization axed Accounting 
Secure Key Creation and Distxibution 
Private Information Security 
Biometrics Security 
Finmacial Security 
Malicious Code 
Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security 
Security in E-commerce and E-business 
Security Applications and Services 
IPTV Security Services in flae Broadband convergence Network (BcN) 
Security for Open convergence system 
Distxibuted Systems Security 
Trust model and Management 
Emerging Challenges in Induslxial Security mad Assurmace 

Track 3. Security Protocols and Applications 
Security Protocols for Wireless mad Mobile 
Constxaint-based Analysis of Security Protocols 
Light-weight Auflaentication, Authorization and accountability 
Identity mad Trust Management 
Secure Communications 
Intxusion Detection and Prevention 
PKI & Digital Signatures 

Track 4. Convergence Security 
Secure Collaboration in a Ubiquitous Environment 
Corporate Security & Electronic Access Control Solutions: RFID-based, Biometrics-based, etc 
Physical and Logical Security Convergence 
Security mad Privacy Challenges in flae Healflacaxe Domain 
Multimedia Security Services in Cloud Computing 
Access Contxol and Privacy Protection in Pervasive Computing 

Track 5. IT Convergence Applications 
IT Convergence Technology 
Trans-Media mad IT Convergence 
Contents and Application convergence 
Knowledge Convergence Services 
Digital Convergence 
Hybrid of IT/BT, IT/NT 
Embedded SW, Middlewaxe mad Operating Systems 
Convergence Application Security 

Track 6. Mobile Computing and Future Networks 
Multimodal Mobile mad Ubiquitous Services 
Mobile Applications and Convergence System 
Mobile, Wireless and Wired Convergence 
Mobile Convergence Service Architecture 
Optical Network mad Systems 
Next Generation Networks and Media 
Convergence Networks and Communications 
u-City Convergence Technology 
Future Information Convergence Systems 

Track 7. Multimedia and Information Visualization 
Multimedia content distribution 
Converged Video Surveillance 
Image processing & visualization for Convergence 
Vision systems, including multi-camera systems 
Converged Information Visualization 
Multimedia and Information Convergence Security 

Track 8. Convergence Data Mining and Artificial Intelligence 
Database and Data Mining 
Service Mining in Marketing, CRM and Business Intelligence 



Artificial Life and Artificial Immune System 
Biomedical Devices, sensors, and Artificial Organs 
Convergence Technology for Data Mining and AI 

Track 9. Web Technology and Software Engineering 
Service-centric software engineering 
Web Technology and Interuet Commerce 
Web data mining and information retrieval 
Agent-based trade-and mediating services 
Convergence Web Technology 
Web Security 

Track 10. Green Convergence Services 
Green computing mefl~odologies and paxadigms 
Power aware, fl~ermal awaxe data center design, service, and application 
Energy awareness in network equipment and operations 
Energy efficient network infrastructures and protocols 
Green Computer Security 

ORGANIZER 
Center for Industry Security [CIS] 
Kyonggi University 
Convergence Security Association 

CONTACT 
For furfl~er information regaxding fl~e workshop and paper submission, please contact to Jomma Kim, Conference Secretariat 
(icitcs2011 @global.kcis.kr) 

CALL FOR WORKSHOPS - ICITCS 2 )11 
In conjunction wifla ICITCS 2011, workshops will be held from December 14-16,2011. 
We cordially invite you to submit flae "Workshop Proposal" on any topics related to ICITCS 2011. 
The workshop proposals should be submitted to flae Workshop Chair (soon to be appointed) or the Conference Secretariat, Joanna Kim 
(iek~lobaLkcis.kr), by September 9, 2011. 

The purpose of organizing workshops is to offer researchers an opportunity to present their work in a more focused way in order to obtain feedbacks 
from a group of experts and scholaxs interested in the particular field. Workshops for industrial companies and topics on implementations of Systems 
and Services, Convergence IT and Green IT in particular will be very welcomed. 

All accepted and presented workshop papers will be included in flae ICITCS 2011 proceeding. Furflaermore, the best papers presented at 
workshops will be furflaer revised and published in Special Issues of prestigious international j ournals. 

All papers submitted to Workshops must be registered to ICITCS 2011 at full registration rate. All papers must be presented in person at the 
Conference by one of flae authors. 

Workshop organizers axe responsible for establishing a Program Committee, collecting and evaluating submissions, notifying authors of 
acceptance/rejection in due time, ensuring a transpaxent and fair selection process, organizing selected papers into sessions, and assigning session 
chairs. 

The workshop proposal should include the following information: 
1. Title office workshop: "Interuational Workshop on..." 
2. Workshop Orgainzer(s): name, affiliation, address, email address, phone and fax numbers 
3. Brief description office workshop (200 words) 
4. Expected number of submitted papers 
5. Call for papers for the workshop (draft version - 1 page CFP PDF version) 
6. Tentative list of program committee members (name, affiliation, country, email address) 
7. The workshop web address (tentative) 

Call for papers for flae Workshop can only be disseminated after flae ICITCS 2011 Secretariat sends an acceptance notification 

Financial Support for Workshop Organizers 
If workshops axe constructed successfully, the organizer (one organizer per workshop) will receive: 
- Registration of at least 8 papers: Free registration 
- Registration of at least 16 papers: Free registration and accommodation (max 2 nights) 

Workshop Important Dates 
Workshop Proposal Deadline: September 9, 2011 
Notification of Acceptance Date: September 28,2011 
Camera-Ready Manuscript Deadline: October 5,2011 
Early Bird Registration Deadline: October 5,2011 
Workshop Dates: December 14-16,2011 



For any inquiries on workshop proposal, please contact: 
Workshop Chair: Soon to be appointed 

C0n~eren~ e Se~!~e~riat! ~ganna K!m (} ekim @glo hal, kcis. k.r) .................................................................................................................................................................... 

/f yot~ donl wart th{s lype of {nfo mat{on o e ~>na{{ ~>{esse c{{ck lhe [unsu 



From: 

Sent: 

To: 

Subject: 

Lundeen, Liz <elundeen@email.unc.edu> 
Wednesday, August 31,2011 9:56 AM 

Lundeen, Liz <elundeen@email.unc.edu> 
Triangle African American History Colloquium, September 9th 

Please forward to faculty and graduate students. 

Thanks! 
Liz Lundeen 

Greetings! 

The Planning Committee of the Triangle African American History Colloquium (TAAHC) cordially invites you to a social to 
kick off the 2011-2012 academic year! Come meet other scholars and researchers interested in African American history 
and culture and learn about this year’s TAAHC events. Students, faculty, and independent scholars from all disciplines 
and institutions are welcome. Refreshments will be provided. 

Friday, September 9 
4-5 pm 
Hamilton Hall, Room 271 (UNC-Chapel Hill) 

If you are interested in attending our events this year but cannot attend the social, please e-mail ur~ctaahc@gmailocom to 

be added to our listserv. 

Liz Lundeen and Brandon Byrd 
Coordinators, 2011-2012 

The Triangle African American History Colloquium (TAAHC) is a student-based organization at the University of North 
Carolina at Chapel Hill which was founded in January 2005 for the purpose of bringing together students, sta~ and 
faculty who have an interest in African American history and culture. The group emerged from a shared desire to draw 
attention to research and resources related to black history. Our objectives are fourfold: to link undergraduate, graduate 
students and faculty across disciplines who share common research interests related to black history and culture; to build 
reciprocal working networks among students and faculty at UNC and our colleagues on campuses across the Triangle; to 
raise awareness regarding existing resources on campus and in the larger community related to African American history; 
and to raise the profile of African American history as a field of study at UNC and other area institutions. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, August 31,2011 10:38 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Aug. 31,2011 

08311 I_HR Employee Information.pdf 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Wednesday, August 31, 2011 10:21 AM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Aug. 31, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

The digest was not sent out yesterday due to technica~ difficu~tieSo We apologize for any 

Please forward the attachment titled ~’HR Employee Information" within your departmentlS}o 
Full text of a[[ articles in the weekly digest is available in the attachments and at 

http:llhr.unc.edulnews-eventslitems. 

Upcoming Dates & Deadlines 

Aug~ 3:~: Benefits Services workshop - A Baby! What do I do? 

Throughout September: Training & Talent Development classes available 

SepL 2: HR Facilitator of the Year nominations due (deadline extended) 

SeDL 5: Labor Day holiday 

Se~t, 6: ESMMWL class begins 

for Employees 

State Health Plan Reminder (Contact: Benefits Consultants, 962-307:~) 
Because of al! the health insurance changes we experienced this summer, this is a good opportunity for all employees to 

review personal health insurance information. The new rates and changes become effective Sept. 1, 2011. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29778969 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29778969-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Wednesday, August 3 I, 2011 

Aug. 31: Benefits Services workshop_- A Baby! What do I do? 
Throughout September: Training & Talent Development classes available 
Sept. 2: HR Facilitator of the Year nominations due (deadline extended) 
Sept. 5" Labor Day holiday 
Sept. 6: ESMMWL class beqins 

State Health Plan Reminder 

FROM: Ash/ey Nicklis, Office of Human Resources 

Because of all the health insurance changes we experienced this summer, this is a 
good opportunity for all employees to review personal health insurance 
information. The new rates and changes become effective Sept. 1, 2011. 

You should have noticed the rate change in your August check(s). In addition, the 
State Health Plan is mailing new ID cards to ALL members. If you have not received 
your new ID card, contact BCBS directly at 1- 888- 234- 241 6. 

Please call the Benefits Office at 962- 3071 or email benefits@unc.edu if you have 
any questions. 



From: 

Sent: 

To: 

Subject: 

Markstein, Lara <laram@email.unc.edu> 

Wednesday, August 31,2011 2:16 PM 

Gore, Travis <stgore@email.unc.edu>; Simmons-Cahan, Deborah A 
<dscahan@email.unc.edu>; Cheek, Suphronia M-j <sjcheek@email.unc.edu>; Harris, 
Lori <leharris@email.unc.edu>; Berg, Vilma Gabriele <vberg@email.unc.edu>; 
Kinsella, Tanya E <tekinsel@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Wallace, Wanda 
L. <allace@email.unc.edu>; Gorman, Jacquelene W <jackie@unc.edu>; Eubanks, 
Shannon G <seubanks@email.unc.edu>; Budihardj o, Maya Kimberley 
<mbudihar@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu> 
US Department of State Information Session 

The former and present diplomats in residence will be hosting an information session on internships/careers with the 

U.S. Department of State. If you think your students might be interested in attending, please pass the information along! 

All the best, 

Lara Markstein 

Departmental Manager 

Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 

UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.global.u nc.edu/globalstudies 

U.S. DEPARTMENT OF STATE 

INTERNSHIPS 

INFORMATION SESSION 

Wednesday, September 7th I 3:30 PM to 5:00 PM I 4th floor, FedExGIobal Education Center 

Experience the thrill and rewards of student programs at the U.S. Department of State. At the U.S. 

Department of State, you’ll have a once-in-a-lifetime opportunity to gain insight into U.S. foreign policy and 

diplomacy, explore new career avenues and most of all, acquire lifelong skills as you represent America to the 

world. 

Join us on Wednesday, September 7th to discuss opportunities for you to obtain work experience in a foreign 

affairs environment. Former and current Diplomats in Residence Patrick Duddy and Bill Lucas will share the 

many programs available to you for both summer and semester work. They will also be on hand to answer questions 

about the application process for internships and careers in the U.S. Department of State. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, September 1, 2011 9:50 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Status Summary Report 

An updated report has been posted this morning. Check it out to see how many students are enrolling in your classes! 

Hot off the press at 8 am this morning! 

http://registrar.u nc.edu/Reports/RegistrationSectionStatusSu mmaryReports/index.htm 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29788683- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29788683- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, September 1,2011 1:37 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 9/1/2011 13:36 
Ticket #: 2126020 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Professor Fall needs a printer set up in Smith Building room 03 today. He will be there tmtil 5pm. His phone number is 785-312- 
4464. I usually help hooking up the printers but the problem is he is in another building and I am tmable to get over there today. 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edu/arobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, September 1,2011 2:06 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2126020 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: ajmchale@email.unc.edu 
cc~ 

Can this user wait until tomorrow? I am not staying on campus much longer today. I have to do work off campus today. 

James McHale, OASIS 
(919)901-0883 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:tiwww.tmc.edt~!aro 
bir~/websubiindex.~e-cl~eck 



From: 

Sent: 

To: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Thursday, September 1,2011 2:31 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: UNC-CH Remedy Ticket 2126020 

hi travis 1 

Tomorrow 9:00 would be great 

thanks 

alassane 

From: Gore, Travis 
Sent: Thursday, September 01, 2011 2:24 PM 
To: Fall, Alassane 
Subject: FW: UNC-CH Remedy Ticket 2126020 

Hi Alassane, 

James wants to know if he can come tomorrow to set it up. His phone number is at the bottom. 

Thanks ! 
Travis 

..... Original Message ..... 
From: UNC-CH PTR [ mail.uE.eda] 
Sent: Thursday, September 01, 2011 2:06 PM 
To: Gore, Travis 
Subject: UNC-CH Remedy Ticket 2126020 
Importance: Low 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 
Affiliation:, Department: african & african-amer studies 
Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Can this user wait until tomorrow? I am not staying on campus much longer today. I have to do work off campus today. 

James McHale, OASIS 

(919)901-0883 



From: 

Sent: 

To: 

Subject: 

Attach: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Thursday, September 1,2011 6:12 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Syllabus 

amazinia.doc 

Travis: 

Here is my Swah 405 syllabus. 

[~est. 

Alphonse Mut[ma 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: martes, 30 de agosto de 2011 10:57 
To: Department listserv 
Subject: [afriafam] Syllabus 

Please email your syllabi to me today from Fall 2010 through Fall 2011. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: smutima@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361603 .ecf45 acb748a65 c73 fd2679966d97fl 6&n=T&l=afriafam&o=29769924 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29769924-32361603.ecf45acb748a65c73fd2679966d97fl 6~listserv.unc.edu 



KISWAHILI 

Swah 405 section i/Fall 2011 

Instructor: Alphonse Mutima, Ed.D. 

Time & Place: Stone Center room 201/MWF/2:00-2:50PM 

Office hours & email : Smith Building room 04 & smutima@email.unc.edu 

COURSE DESCRIPTION 

KISWAHILI is a Bantu language that is primarily spoken in East Africa and Central Africa namely: i) 

Tanzania,2) Kenya,3) Uganda, 4) Eastern DR Congo ,5) N. Zambia), 6) Malawi, 7) N. Mozambique, 8) S. 

Somalia, 9)parts of Rwanda, i0) parts of Burundi, ii) Comoro Islands, and 12)S.Sudan. One can also 

find enclaves of Kiswahili speakers in major cities of North America, Europe, and Asia. Swah 405 is 

offered to students who have completed Swahili 404. The teaching and learning activities will focus on 

communicative skills and culture. This is an advanced level of Kiswahili. 

TEXT 

Omar, A. & Rushubirwa, L. (2007). Tuwasiliane kwa Kiswahili. Madison. NALRC press. 

DICTIONARIES: 

TUKI: English-Swahili Dictionary ( 3RD edition). (2006). Dar es Salaam. University of Dar es Salaam. 

Perrot, D.V. (1965).Swahili and English Dictionary.Chicago.The McGraw-Hill Companies. 

COURSE OBJECTIVES 

According to the American Council for Teachers of Foreign languages (ACTFL :1999), the students will 

be able to: 

.understand the main ideas of most speech in a standard dialect; 

.show an emerging awareness of culturally implied meanings beyond the surface meanings (Omar &. 

Rushubirwa 2007; 

.satisfy the requirements of a broad variety of everyday, school, and work situations ( Omar &. 

Rushubirwa 2007); 

.discuss concrete topics relating to particular interests and special fields of competence... ( Omar &. 

Rushubirwa 2007); 

.follow essential points of written discourse at the Superior level in areas of special interest or 

knowledge ( Omar &. Rushubirwa 2007); 



.understand parts of texts which are conceptually abstract and linguistically complex, and/or texts 

which treat unfamiliar topics and situations, as well as some texts which involve aspects of target- 

language culture (Omar & Rushubirwa 2007); 

.write about a variety of topics with significant precision and in detail ( Omar & Rushubirwa 2007); 

REQUIREMENTS 

Swahili 405 is an advanced level. Attendance at every session is mandatory. It’s the responsibility of the 

students to keep up with the work whether they are present or not. In the event of an absence, the 

students should contact the instructor to enquire about what was covered in class during their absence. 

Each student is required to bring his or her textbook to class at every meeting. The course work includes 

1) two papers, 2) 2 tests, and 4) a final exam. 

The Honor Code is in effect for this course. 

All academic work in this course, including papers, tests, and final exam, is to be your own work, unless 

otherwise specifically provided. It is your responsibility if you have any doubt to confirm whether or not 

collaboration is permitted. 

COURSE WORK: Class participation 10% / Three papers: 30% / Two Tests 30%/Final exam 30% 

GRADES: 100-97 A/96-93 A-/92-89 B+/88-85 B/84-81 B-/80-77 C+/76-73 C/72-69 C-/68-65 D +/64- 

61 D / 60-57 D-/ 

CLASS SCHEDULE 

Week 1 (Aug.24&26)Introduction 

Week 2 (Aug.29, 31,Sep.2).Review: picture description. This is meant for students to remember basic 

vocabulary items and sentence structure. 

Week 3 (Sep.7 & 9). "Mamkio ya Kisasa (p.1-6). Students learn how greetings are changing depending 

on age group. Students learn the importance of greetings in East Africa. Students role-play the new way 

of greeting between young people. 

Week 4 (Sep. 12, 14, 16). Umuhimu wa lugha ya Kiswahili (p.14-20). Students learn about the 

importance of Kiswahili in the world. They also learn about some dialects of Kiswahili and where 

different dialects of Kiswahili are used. This is meant for students to notice a Swahili dialect when it 

occurs in their conversation with a native speaker who may not speak the Standard Swahili. 

Test One: September 16 

Week 5 ( Sep.19, 21,23).Waandishi wa Afrika Mashariki.(p.21-30). Students learn about East African 

writers of Kiswahili and become aware of the rich inventory of Kiswahili literature through dialogues. In 

the meantime, they develop their verbal information. They increase their speaking and reading skills. In 

the process, they increase their cultural awareness. 



Week 6.( Sep.26, 28, 30) Fasihisimulizi (p.31-37). This chapter is about Swahili oral literature. Students 

develop their oral communicative skills and learn how African people develop their wisdom through 

proverbs. They enhance their cultural awareness and their knowledge of Kiswahili grammar. They also 

realize how Kiswahili oral literature is important in the lives of Africans. Students compare their own 

sayings to the African proverbs. They discuss the similarities and differences between their sayings and 

the Kiswahili proverbs. 

Paper One: September 30 

Week 7(Oct. 3,5,7). Siasa katika Africa ya Mashariki (p.39-47). Students learn about political parties and 

democracy in East Africa. Students increase their speaking skills by way of idiomatic expressions and the 

language of politics. They there increase their vocabulary and grammatical structure of the Kiswahili 

sentence. Students learn how democracy is practiced in America and in East Africa. In doing so, they 

acquire insight on how democracy is evolving in East Africa. Students develop communication skills 

through comparison, interpretations and presentations. 

Week 8 (Oct.10,12,14). " Lugha ya Kufundishia katika Afrika Mashariki(49-58). This chapter is about 

the languages of education East African schools. Students discuss, in small groups of two, the 

importance of the language of education in their own country. They also discuss the importance of 

learning and teaching foreign languages in their schools and communities. They gain insights as for why 

language policies in East Africa differ from country to country in East Africa. Students develop 

communication skills through interpretations, comparisons, and conversations. Culturally, they 

understand why each country adopts its language of education. Students increase their vocabulary 

knowledge and their grammar skills. 

Test Two: October 14 

Week 9 ( Oct. 17 & 19). Athariya mazingirajuu ya ukulima nchini Tanzania (59-68).Students learn 

about the effects of environment on farming in Tanzania. They develop communication skills through 

presentations, interpretations, and comparisons. Students discuss in small groups the effects of 

environment on farming in their own country. After reading the monologue, they discuss the 

fundamental effects of environment on farming in Tanzania. They gain insights through their 

discussions. They increase their vocabulary knowledge and grammatical structures. 

Week 10 ( Oct. 24, 26, 28) Athari za magonjwa ya UKIMWI (69-78). Students develop communication 

skills through conversations, presentations, interpretation, and comparisons. Students discuss the way 

people may be contaminated with the AIDS virus in their country and how AIDS patients are medically 

treated. After reading the monologue, they discuss the way people in East Africa are contaminated with 

the AIDS virus and how patients are medically treated in East Africa. They develop their verbal 

information and grammatical structures. 

Paper 2: October 28 



Week 11 (0ct.31, Nov.2, 4). Mawasiliano kwa vitendo (79-88). Students develop communication skills 

through conversations, interpretations, presentations, and culture understanding. Students discuss the 

way people communicate through bodily language. Then students look at the pictures in the book and 

discuss the similarities and differences between those signs and their bodily language. Students increase 

culture awareness and develop their vocabulary and grammatical structures. 

Week 12 ( Nov.7, 9,11).Kanga kama chombo cha mawasiliano( 89-98).Students develop 

communication skills through interpretations, conversations, presentations, and culture awareness. 

Students discuss the meaning of casual clothes and formal clothes. They practice different kinds of 

putting on the kanga and learn the meanings found on kanga. They enhance their knowledge of 

vocabulary and grammatical structures. 

Week 13 ( Nov. 14, 16, 18). Kanga kama chombo cha mawasiliano (89-98) A bunch of Kanga are 

brought in class for students to see .They discuss the meanings of the statements written on them and 

compare those meanings with those found on the pictures in the textbook. They develop 

communication skills through presentations, interpretations and comparisons. They develop verbal 

information and grammatical structures. 

Week 14 ( Nov.21).Sherehe, nyimbo za taarab na ngoma za kienyeji (99-108).Wedding planning and 

wedding days in America are discussed. Students develop communication skills through presentations, 

interpretations, conversations, and comparisons. Students gain insights by way of comparing how 

wedding are planned and carried out in their countries and in East Africa. They increase their verbal 

information, their cultural awareness, and grammatical structures. 

Week 15 (Nov. 28 & 30, Dec.2 Nyimbo. Students learn some songs.( Maua mazuri yapendeza ..., 

Mwituni ndege nzuri... Siku moja mbuzi mkubwa akatoka na sungura ...). Students sing some songs 

from their own culture. Then they learn the Kiswahili song above. Students develop communication 

skills through singing, interpretations, conversation about the songs. They develop verbal information. 

Paper Three: December 2 

Week 16 ( Dec.5 & 7) Review of the material. Reviewing the material will consist of asking students to sit 

in groups of two and discuss their favorite topics. They will be asked to pose questions to each other 

questions. In the process, they will demonstrate what they have acquired in terms of communication 

skills. 

Final Exam : Saturday December 10 at 12:00PM 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Friday, September 2, 2011 11:58 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Judge Cameron here at UNC 

Dear All, 

Yesterday I advertised two upcoming talks by South African judge Edwin Cameron at Duke and FHI. 

Good news! You don’t have to travel to Durham to hear him, because Judge Cameron will be speaking 

at the first meeting of the 20:[:[-20:[2 Friday Infectious Disease Conference, Friday, Sept. 9, at 8.’30 

a.m. in :[:[3:[ Bioinformatics. 

A more formal announcement is forthcoming, but please MARK YOUR CALENDARS! 

Here’s some information about Judge Cameron: 

Judge Cameron was appointed to South Africa’s highest court, the Constitutional Court, on 

January 1, 2009. He was educated at Pretoria Boys’ High School, Stellenbosch and Oxford, where 

he was a Rhodes Scholar and won the top academic awards. During apartheid, he was a leading 

human rights lawyer. President Mandela appointed him a judge in 1994. He was a powerful critic 

of President Mbeki’s AIDS-denialist policies and wrote a prize-winning memoir, Witness to AIDS, 

which has been published in South Africa, the United Kingdom, the United States, and is 

translation in Germany and in China. He chaired the governing council of the University of the 

Witwatersrand for more than 10 years (1998-2008) and remains involved in many charitable and 

public causes. 

He has received many honors for his legal and human rights work, including a special award by 
the Bar of England and Wales in 2002 for his "contribution to international jurisprudence and 
the protection of human rights." He is an honorary fellow of the Society for Advanced Legal 
Studies, London, an honorary fellow of Keble College Oxford (2003), and an honorary bencher of 
the Middle Temple, London (2008). He holds honorary doctorates in law from the University of 
the Witwatersrand, Johannesburg, King’s College London, and the University of Oxford. In June 
2012, the University of St. Andrews, Scotland, will confer an honorary doctorate on him. 

Read a sample chapter of Judge Cameron’s memoir and learn more about his work on South 



Africa’s Constitutional Court 

I look forward to seeing all of you next Friday, Sept. 9, at 8:30 a.m. 

Thanks, 

Lisa Chensvold 

Director of Communications 

Institute for Global Health & Infectious Diseases 

University of North Carolina at Chapel Hill 

Campus Box 3368 I Chapel Hill, NC 27599 

(919) 843-5719 work I mobile 

blog I facebook I twitter I youtube 

globalhealth.unc.edu -- Local health is global health 

You are currently subscribed to unc-id-community as: lisa chensvold@med.unc.edu. 
To unsubscribe send a blank email to leave-4395717- 
349472.6e26dae0b27b3e6ba65f5414af6c8105@listserv.rned.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29799213 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29799213-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Friday, September 2, 2011 11:59 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Two Upcoming Talks by South African Judge Edwin Cameron (Sept. 6 and 7) 

Colleagues: 

Here is more detailed information on the email I just sent. 

Best, 

Kia 

From-" UNC Infectious Diseases [mailto:unc-id-community@listserv.med.unc.edu] 
Sent-" Wednesday, August 31, 2011 11:27 AN 
To-" UNC Infectious Diseases Community 
S,,bject-" Two Upcoming Talks by South African Judge Edwin Cameron (Sept. 6 and 7) 

Please see the information below about two off-campus talks next week: 

"Constitutionalism and Diversity: Sexual Orientation in South Africa" - Judge Edwin Cameron 
September 6, 2011 - 4 -6 PM 

FHI "Garage, C105, Bay 4, 1st Floor, Smith Warehouse 

AND 

"Stigma and AIDS: The Personal and the Political" - Judge Edwin Cameron 
September 7, 2011 - 4- 5 PM 
Room 240, John Hope Franklin Center, Duke University 

~Ihe Concilium on 
Southern Africa 



Justice Edwin C eron 
South African Constitutional Court 

Tuesday, September 6, 2011 
4:00 PM - 6:00 PM 

FH! Gaage 
C105, Bay 4, 1st 
Smith Warehouse 

SEXUA.L ORIENTATION IN SOUTH 

"Stigma and AIDS: The Personal and the Political" - Judqe Edwin Cameron 
September 7, 2011 - 4 - 5 PM 
Room 240, John Hope Franklin Center, Duke University 

The Duke Global Health Institute and the Duke Center for AIDS Research are proud to host this seminar by noted 
human rights champion Edwin Cameron, a sitting justice on South Africa’s Constitutional Court. Judge Cameron’s 
legal work and personal experience as an HIV-positive public figure have been instrumental in improving access 
to antiretroviral therapy and destigmatizing the disease in his home country. 

Judge Cameron was appointed to South Africa’s highest court, the Constitutional Court, on January 1, 2009. He 
was educated at Pretoria Boys’ High School, Stellenbosch and Oxford, where he was a Rhodes Scholar and won 
the top academic awards. During apartheid, he was a leading human rights lawyer. President Mandela appointed 
him a judge in 1994. He was a powerful critic of President Mbeki’s AIDS-denialist policies and wrote a prize- 
winning memoir, Witness to AIDS, which has been published in South Africa, the United Kingdom, the United 
States, and is translation in Germany and in China. He chaired the governing council of the University of the 

Witwatersrand for more than 10 years (1998-2008) and remains involved in many charitable and public causes. 

He has received many honors for his legal and human rights work, including a special award by the Bar of England and Wales in 2002 
for his "contribution to international jurisprudence and the protection of human rights." He is an honorary fellow of the Society for 
Advanced Legal Studies, London, an honorary fellow of Keble College Oxford (2003), and an honorary bencher of the Middle Temple, 
London (2008). He holds honorary doctorates in law from the University of the Witwatersrand, Johannesburg, King’s College London, 
and the University of Oxford. In June 2012, the University of St. Andrews, Scotland, will confer an honorary doctorate on him. 

Read a sample chapter of Judge Cameron’s memoir and learn more about his work on South Africa’s Constitutional Court. 

You are currently subscribed to unc-id-community as: mohr4me@med.unc.edu. 
To unsubscribe send a blank email to leave-4391814-349748.5149c8cdf61 af427be2d093cl~o7a4f43(~a),listserv.med.unc.edu 

You are currently subscribed to afriafam as: stgore(~email.unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u?id=32361534.dl 9c27ea4325cfPo39a9456d99719bcb&n=T&l=afriafam&o=29799220 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29799220-32361534.d19c27ea4325cfPo39a9456d99719bcb(~a),listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dale T. McKinley <drdalet@metroweb.co.za> 

Friday, September 2, 2011 1:39 PM 

Gore, Travis <stgore@email.unc.edu> 

Profile and CV for departmental website 

Research brief for profile on UNC AFAM-African Studies website - 022011 .docx; CV - 
abbreviated.DOC 

Hey Travis, 

I have noticed that my profile on the departmental website has not been updated with the new profile I 
sent back in February of this year. I also have noted that the site says my CV is not available even 
though I did send an updated one at the same time in February. I do not know who is responsible for 
the site but please would you ensure that the profile is updated and abbreviated CV posted - I have 
attached them both. 

Many thanks and hope all is well (I did hear news of Julius’ resignation as Chair and Evelyn Huber’s 
appointment - the times, they are interesting!) 

Best to you, 
Dale 



The main thrust of my research over the past several years has been focused on the contemporary 

political economy of South and Southern Africa, the strategy and tactics of the African National 

Congress, popular oral histories and the struggles of poor communities for basic services and 

democratic participation in South Africa. I have published three books: The ANC & the Liberation 

Struggle: a critical political biography (1997); Arrestin~ Dissent: State Repression and Post-Apartheid 

Social Movements (2005); Forgotten Voices in the Present: Alternative, post-1994 oral histories 

three poor communities (2009). I have written/published over twelve chapters in edited book 

collections on democracy in the ’new’ South Africa, international social movement struggles, South 

African labor history and South African sports/mega events respectively. I have authored numerous 

articles in popular magazines as we[[ as labor and academic journals on a wide variety of topics, 

including labor struggles in South Africa, the theory and practice of liberation struggle, international 

political economy, privatisation of basic services, the politics of religion, the political economy of 

sports and the history of South Africa’s democratic transition since 1994. 



From: 

Sent: 

To: 

Subject: 

Bernard Law <blaw@email.unc.edu> 

Tuesday, September 6, 2011 11:06 AM 

Gore, Travis <stgore@email.unc.edu> 

[epro_users] eProcurement survey and contest 

Procurement Services would like your feedback on the services provided by our eProcurement and eCommerce 
vendor catalog suppliers. Your comments and opinions are integral to our regular reviews of the ePro vendors 
supported by the University. 

Please click on the weblink below to start the survey: 
~ :iiwww. sur\,~         . com/s/NKDH6RP 

The survey should only take a couple minutes and ten random responses will receive a prize! Be sure to include 
your name, email address, and campus address in the final question to be eligible. 

Thank you, 

Bernard Law 
University of North Carolina at Chapel Hill 
Director of Purchasing Services 
104 Airport Drive, Suite 2700, 
Chapel Hill, NC 29799-1100 
Ph: 919-962-3774, Fax: 919-962-0636 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, September 6, 2011 11:27 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] CFE: September Workshops! 

See note below about some workshops offered by the Center for Faculty Excellence. 

N Jeff 
OASIS 

I:rom: Trisha Bienvenu [trisha@email.unc.edu] 
Sent: Tuesday, September 06, 2011 10:23 AM 
To: VanDrimmelen, Jeff 
Subject: [cfeannounce] CFE: September Workshops! 

Wednesday, September 14, 2011 

12:30 PM - 2:00 PM 
Establishing and Findir~g E~i~g for Yoar Research Program 
Location: Pleasants Family Assembly Room, Wilson Library 

Wednesday, September 21, 2011 

Let’s Talk Abot~t Grar~t Writing 
12:30 PM- 3:30 PM 

Location: Pleasants Family Assembly Room, Wilson Library 

Thursday, September 22, 2011 

Ask ~r it! Wome~ arid the Power of Ne~otiatior~ 
4:00PM- 5:00 PM 

Location: Michael Hooker Research Center, Room 001 

Friday, September 23, 2011 

9:00 AM- 10:00 AM 
ed Scholar Seminar Series 

Location: Toy Lounge, 4th floor of Dey Hall 

Tuesday, September 27, 2011 

12:00 PM- 1:30 PM 
Invento~ 

Location: Graduate Student Cente at 211A West Cameron Ave. 
(¢irec~tion~) 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Tuesday, September 6, 2011 11:59 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Next Engaged Scholar Seminar Series on Friday, September 23rd: Please 
forward to your faculty, students, and others who may be interested 

Engaged Scholar Seminar Series on Friday, September 23, 2011 

For the next seminar, Dr. Chapman will discuss several projects related to mental health in Latino youth, with a focus on 
engaged research methods, successes, and challenges. 
Coffee and registration starts at 8:30 am, and program is from 9:00am - 10:00am. Location: Toy Lounge, 4th floor of Dey 

Hall 

Click here to register: 

Engaged Scholar Seminar Series 

Creating Confianza: A school-based mental health project for new immigrant Latino youth 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Dale T. McKinley <drdalet@metroweb.co.za> 

Tuesday, September 6, 2011 12:35 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: FW: Profile and CV for departmental website 

Hey Travis, 

Many thanks for getting this done. Will pass on any changes ... things seem to move ever more 
quickly these days so who knows what the profile will look like in another year :-) 

I am well thanks and trust the same for you. 

Go well, 
Dale 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: 06 September 2011 05:10 PM 
To: Dale T. McKinley 
Subject: FW: FW: Profile and CV for departmental website 

Hi Dale, 

Your profile has been updated! Let me know [f any more changes come up. Hope you are doing well[ 

Trav[s 

From: Stacey Sewall [mailto:sewall@ad.unc.edu] 
Sent: Tuesday, September 06, 2011 10:48 AM 
To: Gore, Travis; McKinley, Dale T 
Subject: Re: FW: Profile and CV for departmental website 

Hi, 

The updates are made and CV is posted. 

Talk to you soon, 
Stacey 



From: 

Sent: 

To: 

Subject: 

Attach: 

Valentine, Teresa <Teresa_Valentine@unchealthcare.org> 

Tuesday, September 6, 2011 12:56 PM 

Valentine, Teresa <Teresa_Valentine@unchealthcare.org> 

2011 UNC Health Care Multicultural Fair 

2011 Fair Flyer # 1 .pdf; 2011 Multicultural Fair Application_V2a.pdf 

Good afternoon, 

My name is Teresa Valentine and I am the entertainment coordinator for the UNC Health Care Multicultural Fair planning 
committee. This year will be our 6th year planning what has become an exciting, much-anticipated, yearly event. The fair 
will take place Friday November 4, 2011, 10:00 am - 2:00 pm in the hospital lobbies. The goals are to celebrate the 
diversity within our organization and the community, provide education and promote tolerance. In the past, we have had 
a variety of entertainment including African dance, Salsa lessons, Latin music, Native American singers (from the 
University), Gospel Singers, Chinese dance, Flamenco dance, Philippine-American Dancing, and Appalachian Cloggers. 

We have also had cultural crafts for sale and food samples prepared from recipes submitted by employees. Employees 
create and display exhibits of cultures from across the United States and around the world. Last year we added 
demonstrations which included Chinese calligraphy, quilting, henna designs, sushi preparing and a wok cooking demo. 
The day is filled with lots of laughter, celebration, fun and entertainment. 

We would like to extend an invitation to staff and students to participate and/or attend this wonderful event. We have 
had a few groups from the University participate in the past and would love to have more. If you are interested in 
participating, feel free to complete and submit an application. 

Applications can be retrieved from the following website: 
http://unchealthcare.org/site/humanresources/MFair/index html. You will also find pictures and video from previous 
fairs on the website. Attached is a flyer advertising the event. Feel free to print and post. I have also attached an 
application if you or your colleagues would be interested in participating. 

If you have any questions, do not hesitate to give me a call. 

Thank you in advance, 

Teresa Valentine 
Assoc ate Program Redes gn Spec alist 
ACE- Operations Improvement I Revenue Cycle Management 

919-966-3006 office I 919-966o,3721fax 
UNC ~qeNth Care 

Leading I Teaching I Caring 



2011 UNC Health Care 
Multicultural Fair! 

Nov. 4, 10 a.m.- 2 p.m. 
Hospital Lobbies 



M A LT H <2 A R 

The 6th Annual Multicultural Fair 

10:00 AM 10 2:00 PM 
UHC Hospitals lobbies 

The purpose of the fair is to celebrate the diversity of employees at UNC Health Care, provide education and promote 

tolerance. We invite you to participate in one or more of the following ways: 

Entertainment 
We are looking for a variety of performances and demonstrations: music, dance, poetry, fashion show, storytelling, etc. 

Performers will be allotted 15-20 minutes. We also encourage participants to dress in clothes that represent their 

culture and share information about the clothes’ history, significance and origin. Demonstrations can be on stage or at 

an exhibit booth. Microphones, stands and a professional sound system will be provided. Previous years have included: 

¯ Israeli Folk Singing ¯ Flamenco Dancing ¯ Korean Fan Dancing 

¯ Native American Swan Dance ¯ Sari Wrap demo ¯ Senegalese Music 

Exhibit Booths 
To celebrate creativity and diversity we are looking for displays of art, clothing, crafts, books and other information that 

expresses and celebrates different cultures. Exhibits help promote diversity and cultural competence through a variety 

of art forms (painting, photography, clothing design, crafts, etc.). Informational exhibits that show how your 

unit/department incorporates the concepts of cultural competence are encouraged. A table or easel will be provided for 

you to display your informational poster board(s). Please inform us if you need access to an electrical outlet. Past 

exhibits have included: 
¯ Information about a specific ¯ Calligraphy Demo ¯ Mission trips 

country/region/state ¯ History/milestones ¯ Wok Cooking Demo 

Cultural Arts & Crafts Sales Booths 
For a booth to sell cultural items, provide an example of your work along with the application form. Eligible work must 

be handcrafted by the exhibitor and have cultural significance or background. Items not eligible include those which are 

primarily made from kits, molds and/or manufactured. If your application is accepted, a $15 door prize is required; 

preferably an example of one of your crafts. The door prizes will be eligible to UNC Health Care employees who attend 

the Multicultural Fair. State employees are not allowed to sell any items or earn monies from the sale of any items while 

on work time. Make arrangements with your supervisor to schedule personal time (vacation, holiday, PTO, etc.) for any 

time you will be involved in selling crafts at the fair. 

Parkinq and Set-up Instructions 
Set up for the Multicultural Fair is 9:00 AM - 10:00 AM. You may unload your items on Hospital Drive, at the Valet Lanes. 

A committee member will be available to assist you. After unloading, Valet Services will park your car at no charge. 

Parking is limited, so please carpool if possible. 

Visit us online: https://hr.intranet.unchealthcare.org/multiculturalfair 



UNC HEALTH CARE MULTICULTURAL FAIR 
APPLICATION AND AGREEMENT 

Deadline: Wednesday, October 26, 2011 at 4:00 PM; incomplete applications will not be processed. Submit application form in 

person at the Employee Recreation desk in NC Memorial Hospital Lobby or send to: 

Entertainment 
Deddie Craig 

dcraig@unch.unc.edu 

843-5768 phone 

966-7790 fax 

Booths, Exhibits & Cultural Crafts 

Dianne Olmos 

dolmos@unch.unc.edu 
966-9967 phone 

843-0032 fax 

CONSENT FOR PARTICIPATION 

I/we understand that this form is my/our agreement with the UNC Health Care Multicultural Fair Committee. I/we have read the 

guidelines and agree to abide by them, I/we understand that my/our acceptance pertains only to those items submitted with this 

application, I/we will not add items without approval, 

Name Employee ID 

Email 
Work Phone 

Signature 
Department 

Participation Category: 

[] Entertainment or on-stage 

Demonstration 

[] Booth: Demonstration 

[] Booth: Cultural arts & crafts 

sales 

[] Booth: Informational Exhibits 

# tables requested: 

(max. 2) 

electrical outlet requested: 

[] YES / [] NO 

Culture or Ethnicity represented: 

Describe the cultural significance: 



If you are performing, please use the space above to provide a brief description for the Master of Ceremonies to read as 

your introduction. Include any pertinent historical or cultural background information about your performance to 

educate the audience. Attach additional pages as needed. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Tuesday, September 6, 2011 2:20 PM 

Department listserv <afriafam@listserv.unc.edu> 
[afriafam] Julie Dash and Daughters of the Dust Screening at Duke 

Julie Dash flier.pdf 

Please see attached flier for an upcoming event at the Nasher Museum featuring filmmaker Julie Dash. 

"Daughters of the Dust" 
20th Anniversary Screening and Talk with Filmmaker Julie Dash 
Thursday, Sept. 8, 2011 at 6 p.m. 
Nasher Museum of Art Auditorium 
Admission is free and open to the public. 

In 1991, Julie Dash released Daughters of the Dust, the first full-length theatrical 
feature by an African-American woman to be released in the United States. 

The film follows the last days of the Peazant family women on their Sea Island 

homeplace, Ibo Landing. Dash’s story of women related by blood but divided by 
their dreams and secrets captures the lushness of the island’s scenery, the Gullah 
dialect, and the deep connections between African and African-American 

folkways. In 2004, the film was named to the National Film Registry and 

recognized as a cinematic national treasure. 

The film (112 minutes) will be followed by a conversation between Julie Dash and 
Dr. Richard Powell, Duke’s John Spencer Bassett Professor of Art and Art History. 

This screening is part of Seeing Black, a new film series organized by Duke’s Department of African 
and African American Studies. For more information, visit aaas.duke.edu. 
--- You are currently subscribed to afam as: klcaldwe@email.unc.edu. 
To unsubscribe click here: ~[~://1ists~mced~/~(?id=5383358~59914~d~afbe1eddcc~97d40478c~4bf&n=T&~=afam&~=29822931 or 
send a bla~ email to leave-29822931-5383358.599146dla~eleddcc897d40478c04bf@listse~.~c.edu 
-- You are c~ently subscribed to affiafam as: stgore@emMl.unc.edu. To unsubscfibe 
click here: ~//~is~s.m~c.edu/u?id=323~534.d~9c2%a4325cf~39a945~d99719bcb&n~T&1~i~am&~=29~23164, or send a 
bla~ email to leave-29823164-32361534.d19c27ea4325cf~39a9456d99719bcb@listse~.unc.edu. 



Thursday, September 8, 2011 at 6 p.m. 
The Nasher Museum of Art Auditorium 

Admission is free and open to the public. 

In 1991, J-ulie Dash released Da@la’s o./" t/~e Dust, the first full-length theatrical 

t)ature by an Afi~ican-American woman to be released in the United States. 

The film follows the last days of the Peazant family women on their Sea Island 

homeplace, Ibo Landing: Dash’s stor3~ of women related by blood but divided by 

their dreams and secrets captures the lushness of the island’s sceneD~ the Gullah 

dialect, and the deep connections between African and Afi~ican-American 

fblkways. In 2004, the film was named to the National Film Registry and 

recognized as a cinematic national treasure. 

The film (112 minutes) will be followed by a conversation beca~een~Julie Dash and 

Dn Richard Powell, Duke’s~ohn Spencer Bassett Professor of Ar~ and Ar~ History: 



Early Warning System 

Academic Early Warning Alerts are email notices and checklist items a student receives from 

faculty when there is a concern about performance in class. Faculty select an academic early 

warning for a student through a new Academic Early Warning page when the student has 

frequent absences, missed assignments or exams, or is handing in late work. The academic 

early warning alert will also update the student’s Advisor Notes. 

Workflow 
1. Academic early warning fields activate in the 4th week of the term. 

2. Faculty access the academic early warning fields through a link on their Faculty Center 

>> Class Roster page. 

3. Starting on the first day of the 4th week, an automated process will run each night to: 

a. Update the student’s Advisor Notes with the academic early warning. 

b. Post an academic early warning checklist item to the student’s Student Records 

checklist. 

c. Gray out the early warning selections for the student on the Academic Early 

Warning page. 

4. Advisors will see the academic early warning in the Advisor Notes once the automated 

process has run. 

5. The student will receive an email communication notifying him that he has a Student 

Records checklist item on his Self Service page that needs to be reviewed. 

Page 1 

9/1/2011 1:30:24 PM 



Early Warning System 

FacuLty Access 

Faculty can access the Academic Early Warning page by clicking on the ’Academic Early 

Warning’ link located on their Faculty Center >> Class Roster page. 

Important: The early warning columns are always visible on the Academic Early Warning page, 

but the fields are only active between the 4th week and 7th week of the term. 

The screen shot above shows a roster with some warnings entered and some fields still open 

for entry of warnings. At the end of the 7th week, all fields will gray out, but the entries will still 

be visible to faculty. 

Page 2 

9/1/2011 1:30:24 PM 



Early Warning System 

Note: Graduate/professional courses will have the fields on the roster, but they will never be 

open for data entry (so UGRDs in a GRAD/PROF course will not get early warnings for that 

course). Also, GRAD/PROF students will be grayed out on a class roster for any classes 50-699. 

The warnings that can be selected are listed below. 

Important: To complete entering the academic early warning alert, faculty should click the "OK" 

button at the bottom of the list. The "OK" button saves any changes and takes the faculty back 

to the Class Roster page. The "Apply" button saves any changes and keeps the faculty on the 

Academic Early Warning page. The "Cancel" button takes the faculty back to the Class Roster 

page without saving any changes. 

The faculty can enter 1to 2 warnings during the 4-7 week period for a student until midnight of 

the last day of the 7th week. 

During the 4 - 7 week period, the automated process will run each evening to: 

1. Apply the Advisor Note. 

2. Send the communication regarding the checklist availability. 

3. Gray out the row for that student, which will no longer be available for warnings for that 

course for that term. 

Note: Faculty may only submit warnings for a student once during the 4-7 week period for a 

given course. 

Page 3 
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Early Warning System 

Advisor Access 

Advisors will need to access the 

Advisor Notes for the student 

during an advising session. 

Advisors can access advisor notes 

by going to Self Service > Advisor 

Center > Advisee Student Center. 

To access Advisor Notes: 
1. Choose a career 

2. Select Go to Advisor Notes 

Advisors will see the following advisor note for the student the day after submission by faculty: 

Page 
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Early Warning System 

Students 
A student will receive an email communication notifying him that he has a Student Records 

Item on his Self Service page that needs to be reviewed. A copy of this email communication is 

included below. 

A student will also have a checklist item added to his ’To Do List’ as shown below. To view 

checklist items, a student can log into his Student Center and view his To Do Items (located on 

the right-hand side of the page). 

Page 5 
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Early Warning System 

When a student clicks the checklist item’s link, it takes him to the To Do Items checklist. Clicking 

the early warning item takes the student to that particular warning message. 

When a student updates the To Do Items (mark the checkbox and save), the checklist 

disappears from the To Do List and the student is taken back to that page in Self Service. In 

addition, the Early Warning table is updated with the response as a ’Y’. 

Dear Student, 

This is an Academic Early Warning concerning your pertormance n the follo~,~qng course: 

’~tou are strongly encouraged to do the follov~qng as soon as possible: 

1 Visit your instructor during facult~z office i~ours or make an appointment v, dth your instructor. Discuss your 
progress in the course as well as strategies for improvement, 

2 Schedu e an appointmen£ with an academic adv~sor or agend walk-in hours for your division. Appoi¢tments 
ca~ be made, and walkoin hours viewed, at Be prepared to discuss your visit wi~ your 
instructor, and bring a list ofyour questions, If yeu are a Friday Center student, cali (919} 9621134 to 
schedute an appointment: with one of: the academic acfeasors a~g~e grid@y" Center. 

3 U~ilize university resources designed to help you succeed gor a fu~l listing d resources,’v~sit 
w~w s~udentsuccess.unc edu 

The Univers ty ot No£h Catalina at Chapel Hilt has impiemented an Academic Early Warning System to give 
you the opportunib/to improve your academic situation before the semester ends, Use this oppe~unity te 
reflect on your academic performance and take action in a timely manner 

Sincerely 

Undergraduate Retention 

The Office of Undergraduate Education 

Make an a~ointment w~th your a@isor 

Page 6 
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Early Warning System 

If a student does not respond, all Early Warning checklists can be deleted at a desired time 

during the term or at end of term and the table would populate with a ’N’ to indicate they 

never acknowledged/responded. 

The class rosters and Early Warning table data will remain by term until a purge process date or 

schedule is determined by Records and Retention. 

Page 7 
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From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, September 6, 2011 3:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Department Chair Linked to Football Probe Resigns; Special Events for 
Homecoming; Carter Makes Basketball Gift 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION [ SEPTEMBER 2Oll 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

Are you the GAA Member of the Month? Scroll down to find out. 

~ Career Teleelass: 

"Interviewing" 

Dial in on Sept. 19, noon-1 

p.m., to sharpen your 

interviewing skills and learn 

how to convince the 

employer that you are the 

right person for the job. 

Teleclasses are a GAA 

member benefit; advance 

New York Official Backed as New Finance Chief 
Karol Kain Gray, vice president for finance and administration at Stony Brook 

University in New York, has been recommended for vice chancellor for finance and 

administration. 

http://alumni.unc.eduiarticle.aspx?sid= 8449 

Professor Turns Expertise to Prostate Cancer 
doe DeSimone is partnering with a local biotechnology company and scientists at two 

universities to develop a nanoparticle vaccine to combat the disease. 

http: / /alumni.unc.eduiarticle.aspx?sid=8461 

Events Planned to Mark 9/11 Anniversary 
A former member of the Department of Homeland Security will speak in one of several 

events in collaboration with Duke and N.C. State. 

http:/ialumni.unc.edu/article.aspx?sid= 8446 

Department Chair Linked to Football Resigns 
dnlius Nyang’oro, whose name has surtsced in connection with three different aspects 

of the investigation into the UNC football program, has resigned as chair of the 

department of African and Afro-American studies. 

http://alumni.unc.edu/article.aspx?sid= 8466 

Search Begins for New Athletics Director 
A 13-member committee, including representatives of the Rams Club, trustees, faculty 

and administrators and former UNC athletes, will recommend candidates. 

http: / /alumni.unc.edu/article.aspx?sid=84o4 

Carter Makes Largest Gift to Basketball Fund 
Former UNC and current NBA star Vince Carter ’99 has donated $2.5 million to what is 

kno~n as the Basketball Family- Fund, which supports the operating endow~ent for 



registration is required. 

~ Special Career Visual 

Teleelass: "Linkedln" 

Mark your calendar tor a 

special teleclass on Oct. 12, 

noonq p.m. Using a 

computer conference 

service, Linda Conklin, the 

C~%~’s certified career coach, 

and Gary Allen, assistant 

director tor social media and 

innovation for University 

Career Services will help yon 

optimize the use of LinkedIn 

tor your job search, 

~i Tar Heel Town 

Be sure to drop in on all 

the fan at the Bell Tower at 

home football games. Bring 

your GAA member card to 

register for prizes. 

the men’s basketball program. 

http: / /alumni.unc.eduiarticle.aspx?sid=84o8 

Bowles to Discuss Deficit for Lambeth Lecture 
Erskine Bowles ’67, co-chair of President Barack Obama’s National Commission on 

Fiscal Responsibility and Retorm and president emeritus of the University of North 

Carolina, will discuss the defidt, spending and taxes Sept. 8, 5:3o p.m., in Gerrard Hall 

tot the annual Thomas Willis Lambeth Lecture in Public Policy. 

http:/ievents.unc.eduicalievent/showEventMore.rdo 

For more news items, see http:iialumni.unc.edu/article.asp?SID=~8. 

Represents a GAA member exclusive program or service, or G~%¢ members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

~ Special Events Plarmed for Homecoming 
There will be many events surrounding the football game centerpiece at Homecoming, 

such as a specially guided tour at the Ackland Art Museum of Caroliua Collects, an 

exhibit of artworks gathered @om the collections of Carolina alumni. Sign up for the 

tour, and find out about other events and reunions planned for Homecoming weekend, 

Oct, 28-29. 

http : / ialumniounc.edu/articleoaspx?sid=4 733 

The Carolina Collects exhibit will be %atured in your September/October issue of 

the Carolina A~umni Review. 

STAY CONNECTED 

The G~%¢, the UniversKy and 

the athletics department 

have teamed up for a mobile 

app that provides the latest 

news, sports and other 

intormation. Available tor 

iPhoae, Android and 

BlackBerry. 

http: i/www.uncmobile.com/ 

SEPTEMBER GAA 
MEMBER OF THE MONTH 

Stephen Jo Lyons 

Annual Member 

Stephen, to claim your set of 

tour vintage-inspired UNC 

drink coasters provided by 

M. LaHart, email 

Travel With a Purpose: Service and Wildlife 
Safari to Malawi and Zambia 

Join a small group tour to Africa on this customized trip that showcases the best UNC 

has to offer the world. While in Malawi, learn about the efforts of the UNC Project - 

Malawi, a joint eftort between UNC School of Medicine and the Malawi Ministry of 

Health. Travelers will have the opportunity for volunteer activities during their visit to 

the UNC project headquarters. 

http://alumni.unc.eduiarticle.aspx?sid=8176 

~, Help Pick the Cover of the 2012 GAA Calendar 
We’ve narrowed the finalists to two options. Select your favorite and vote online by Sept. 

23. The 2o12 calendar and membership guide will feature covers from the G~£4’s alumni 

magazine as we celebrate the looth anniversary of our award-winning publication. Your 

~Ola calendar will be sent with your November/December issue of the Carolina Alumni 

Review. 

http://alumni.unc.edu!membership/calendar/calendarvote.asp 

£ Review, Student Pro£ram Win National Awards 
A profile in the Carolina A~umni Review of Christine Mamma ’85, director of the N.C. 

Center on Actual Innocence, has won a Best Article of the Year award from the Council 



membership@une.edu by 

Sept. 30. 

Stephen was selected at 

random f?om G:&¢ members 

currently subscribed to "Out 

of the Blue." 

for Advancement and Support of Education (CASE). 

http:/ialumni.unc.eduiarticle.aspx?sid= 84o3 

The G:%¢’s Order of the Bell Tower has received an Outstanding Internal Program 

CASE award for its Histories and Mysteries Tour. 

http: / ialumni.unc.edu/article.aspx?sid=8464 

Tell Us About ... Applying to College 
Fall is when high school seniors begin applying to colleges. The Common Application 

system, which Carolina joins this year, makes it easier for students to apply 

simultaneously to scores of participating universities. Did you apply- to anywhere other 

than Carolina? If so, how many colleges did you apply to? Tell us what factors you used 

to make your list. 

http://uncbb.alumniconnections.com/vb/showthread.php?t=lO6 

All alumni and friends are invited to read comments from ~>llow Tar Heels; 

registered users of the online community can open topics for discussion and post 

their thoughts on various subjects. 

PRDdACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail 

address are protected. The G.a~¢ does not sell in~brmation about you, including your email address, to anyone ~br any 

purpose. If you suspect that your in~brmation has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your fall name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, September 7, 2011 8:18 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Evening room release 

Bon giorno! 

This is to notify you that if you have scheduling priority in a general purpose classroom, you could now have 

the responsibility to schedule ad hoc reservations for your department and other university related groups in 

the evening. The exception to this is any room that is controlled by the Student Union in the evening. A list of 

these rooms are found here along with managing department of all general purpose classrooms: 

http://registrar.unc.edu/ccm/groups/public/ @registrar/documents/content/ccm3 030985.pdf 

The Registrar’s office retains control of most general purpose classrooms during the day. Please make sure you 

check Astra before you make any evening reservations to see if there are any classes scheduled. If you are 

unable or not sure how to do this, please contact me or the scheduling office since classes take priority and 
can’t be displaced for any reason. 

If you have any questions, please don’t hesitate to contact me or the scheduling office (2-6093) with 

questions. Please forward this to all persons concerned with reservations in your department. 

Ciao! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 



course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29829802- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29829802- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, September 7, 2011 10:25 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Sept. 6, 2011 

9-6-1 I_HR Employee Information.pdf 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Tuesday, September 06, 2011 7:20 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Sept. 6, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

Please forward the attachment titled "HR Employee Information" within your department(S}o 
text of all art[des [n the weekly digest [s available [n the attachments and at 

http:llhr.unc.edulnews-eventslitems. 

Upcoming Dates & Deadlines 

Throughout September: Training & Talent Development classes available 

Sept. 9: OHR Staff Limited Availability 

Sept. :~2: Helping Heels registration deadline 

Sept. :~2: Carolina Cares, Carolina Shares campaign begins 

Information for Employees 

Helping Heels Registration 

The Office of Human Resources publishes Helping Heels, a registry of individuals affiliated with the University who are 

willing to provide a variety of caregMng tasks on a part-time informal basis. This could include any combination of the 

following: childcare, elder care and/or pet care. Use the online form to sign up for the listo 

University Announces New Emergency Notification Plan (contact: aiertcaroiina.unc.edu) 
We’re pleased to announce some important changes in when and how the University will contact you about a campus 

safety issue. The result is a clearer, more straightforward approach to letting you know what to expect up front. 

Effective today, we’re now using three types of alerts - emergency warning, timely warning and informational 

notification. 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29831064 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29831064-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, September 6, 2011 

Throughout September: Traininq & Talent Development classes available 
Sept. 12: Helping Heels registration deadline 
Sept. 12: Carolina Cares, Carolina Shares campaign begins 

Helping Heels Registration 

FROM: Ashley Nicldis, Benefits Services 
Office of Human Resources 

The Office of Human Resources publishes Helping Heels, a registry of individuals 
affiliated with the University who are willing to provide a variety of caregiving tasks 
on a part- time informal basis. This could include any combination of the following: 
childcare, elder care and/or pet care. 

The list is published three times per year. The Helping Heels registry is simply a 
referral program; interested families must contact the listed individuals directly to 
arrange an interview or to schedule care. 

If you are interested in becoming a Helping Heel, providing childcare, elder care or 
pet care, the UNC- Chapel Hill Helping Heels provider list offers you a unique 
opportunity to advertise your skills and availability to the campus community and 
provide part- time care for families of Carolina students and employees. 

To register, click here to complete the on- line registration form. You must 
complete the registration form no later than Monday, Sept. 1 2, to be included on 
the fall 2011 registry. 

If you are looking for a Helping Heels provider, the spring provider list will be 
available on- line after Sept. 1 9. For more information contact Ruth Holt at 
962- 3055. 



University Announces New Emergency Notification Plan 

FROM: Chief Jeff McCracken 
Department of Public Safety 

Dear Students, Faculty and Staff: 
We’re pleased to announce some important changes in when and how the 
University will contact you about a campus safety issue. The result is a clearer, 
more straightforward approach to letting you know what to expect up front. 
Effective today, we’re now using three types of alerts - emergency warning, timely 
warning and informational notification. 

EMERGENCY WARNING: Emergency warning refers to a significant emergency or 
dangerous situation on campus involving an immediate threat to health or safety. 
We’ll sound the sirens and send text messages to registered cell phones 
immediately after a threat is confirmed. That’s not a departure from our previous 
plan. The scenarios for situations on campus leading to siren activation are an 
armed and dangerous person, a chemical hazard, a tornado warning issued for 
Orange County, or some other significant general threat to safety. 

TIMELY WARNING: Timely warning refers to a notification about a Clery Act crime 
when the information is available so people can protect themselves or their 
property from similar crimes (see the explanation of the Clery Act below). This 
notification will occur only if the Department of Public Safety determines there is a 
continuing danger to the campus AND if issuing the timely warning won’t 
compromise law enforcement efforts to address the crime. The notification will 
begin as a general alert text message: "!!Alert Carolina!! Police responding to 
serious campus incident. Not an immediate health or safety threat. See 
alertcarolina.unc.edu." That text will be followed by updates on the Alert Carolina 
website, http://alertcarolina.unc.edu, and additional messages sent to you as new 
confirmed information becomes available. The sirens will not sound. In addition to 
issuing a timely warning for Clery Act crimes, timely warnings will be sent if a 
tornado watch has been issued for Orange County. 

INFORMATIONAL NOTIFICATION: Informational notification is for a less- urgent 
situation that involves health or safety issues, but doesn’t pose an immediate 
threat. We’ll use email messages and postings to the Alert Carolina website, 
http://alertcarolina.unc.edu, to keep you informed. Examples include a situation in 
which a perpetrator in a violent crime has been arrested or is no longer on campus 
or there is a major natural gas leak that doesn’t warrant evacuation. 

These changes in ways to communicate campus safety issues came as a result of 
Chancellor Thorp’s request last April for a review of the plans to notify the campus 
during an emergency. Since then, we’ve gathered feedback from senior 
administrators and student leaders from the Chancellor’s Student Advisory 
Committee, Student Government, the Graduate and Professional Student 
Federation, and the Residence Hall Association. Everyone involved has given 
excellent and practical feedback that reinforced how important it was for the 
campus community to hear from us in a timely manner even when a situation 
didn’t pose an immediate safety risk to the campus. 



Also last spring, the UNC system asked campuses to look at a protocol developed 
at Virginia Tech to notify its community about certain crimes covered under the 
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics 
Act, http://www.hiqheredcenter.orq/mandates/clery- act. The University has been 
long committed to complying with this federal law, which requires universities to 
provide timely warnings of crimes that pose a safety threat to the campus 
community. 

We’ve blended the advice from our student leaders with some elements of the 
Virginia Tech model to improve and enhance the University’s previous plan. We’ve 
posted the new plan, "Emergency Notification Protocols," on the Alert Carolina 
website, http://alertcarolina.unc.edu, where you’ll also find a poster showing the 
three alert types and how we’ll communicate with you. We encourage you to 
download or print the poster and keep it in a prominent place for easy reference. 
Also, the University’s YouTube Channel, http://bit.ly/prlC2m, features a video 
explaining the new plan. 

Last week, in communicating about precautions being taken for Hurricane Irene, 
we told you about adding the Red Cross’ Safe and Well List to the ways in which 
you can let your family know you are okay during an extended incident in which 
cell phone service may be unavailable. To learn more about this important 
resource, see http://www.alertcarolina.unc.edu/qo/doc/1 395/11 771 55. 

Please take the time to review these changes to our emergency communications 
process so you can do your part to make campus safety a priority. (If you have not 
registered your cell phone for emergency text messages, see 
http://www.alertcarolina.unc.edu/qo/doc/1 395/1 94468.) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, September 7, 2011 10:38 AM 

Department listserv <afriafam@listserv.unc.edu> 

Jordan, Joseph F <j fj ordan@email.unc, edu> 

[afriafam] FW: "The Civil Rights Struggle, African American GIs and Germany" 
exhibition opening reception is Tomorrow! 

From: Joseph Jordan [mailto:jfjordan@email.unc.edu] 
Sent: Wednesday, September 07, 2011 10:30 AM 
To: Buell, Agatha 
Subject: Fwd: "The Civil Rights Struggle, African American GIs and Germany" exhibtion opening reception is Tomorrow! 

Hi -- would you please circulate this to the afriam listserv?? thanks! 

Begin forwarded message: 

From: "The Sonja Haynes Stone Center for Black Culture and History" 
<stonecenter@u nc.edu> 
Date: September 7,2011 9:59:47 AM EDT 
To: "Joseph" <jfjordan@email.unc.edu> 
Subject: "The Civil Rights Struggle, African American GIs and Germany" exhibtion 
opening reception is Tomorrow! 
Reply-To: "The Sonja Haynes Stone Center for Black Culture and History" 
<stonecenter@u nc.edu> 

Email not displaying correctly? View it in your browser, 

"The Civil Rights Struggle, African American 
GIs and Germany" exhibition opening 
reception, Thursday Sept. 8, 7pro. 

Dear Friends, 

Please join us on tomorrow, September 8, 7pm for the opening of "The Civil Rights 



Struggle, African American Gls and Germany" exhibition at the Robert and Sallie Brown 

Gallery and Museum. The exhibition will be on display thru October 28, and features 54 

photos, cartoons and political posters that tell an intriguing story of how American and 

German histoy became intertwined in the struggle for civil rights. 

The exhibition was curated by Maria H6hn, Professor of History at Vassar College and Dr. 

Martin Klimke, Research Fellow at the German Historical :Institute in Washington, D.C. This 

project expands the boundaries of the African American freedom struggle beyond the U.S. 

and depicts African American GIs as active participants in the victory over Nazism, the 

democratization of Germany after WWII, and in the advancement of civil rights in their own 

country and beyond. 

Professor H6hn, as well as local representatives from the National Association of Black 

Veterans, Montford Point Marines, Tuskegee Airmen and Buffalo Soldiers, will attend the 

opening reception as our special guests. The exhibition and opening reception are free and 

open to the public. 

The exhibition opening is the first event of the fall season and we want you there to help us 

kick off our Fall 2011 programs! Please come out and join us on September 8 at 

7pro. We look forward to seeing you next Thursday and throughout the semester! 

Sincerely, 

Your friends at the Sonja Haynes Stone Center 

For more on our fall program agendaf click HERE. 

You are receiving this message because you have expressed nterest in Sonja H. Stone Center updates and 
engagement opportunit es~ 

UnsubscNbe if ordan@email~unc edu from this list I Forward to a friend I Update your profile 

Sonja Haynes Stone Center for Black Culture and History 
150 South Road 
CB 5250 
ChapeIHill North Carolina27599 

Add us to vour address book 

Copyright (C) 2011 Sotua Haynes Stone Center for Black Culture and H~story Aft rights t~servedo 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 
ifjordan@email, unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29831250 



(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29831250-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, September 7, 2011 12:04 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2126020 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Installed local printer for user. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, September 7, 2011 12:04 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2126020 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Installed local printer for user. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Wednesday, i                1:39 PM 

~gmail.com>; Arlotta, Jo <j o@unc.edu>; Ashworth, Cathy T 
<epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; Batts, Donnyell 
<dlbatts@email.unc.edu>; Braxton, Anita T <abraxton@email.unc.edu>; Carter, Janis 
<carterl@email.unc.edu>; Cheek, Suphronia M-j <sjcheek@email.unc.edu>; Cinnamon 
Weaver <csweaver@email.unc.edu>; Clemmons, Jason <j clem@email.unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; 
Diallo, Ashante N. <adiallo@unc.edu>; Eldred, Timothy <teldred@unc.edu>; Finn, 
Kelly Carver <kellyfinn@unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; 
Futrell, Betty S <bfutrell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Gorman, Jacquelene W <jackie@unc.edu>; Harper, Wake <wharper@email.unc.edu>; 
Haven, Ben <bhaven@email.unc.edu>; Russell, Jessica <jessruss@email.unc.edu>; 
Jodie Turnbull <turnbull@cs.unc. edu>; Jones, Joy Mann <j oyj ones@email.unc.edu>; 
Kalbarczyk, Erin <erin_kalbarczyk@unc.edu>; Karla Nagy <knagy@unc.edu>; Kieber, 
Alison J <kieber@email.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Maya 
Budihardj o <mbudihardj o@email.unc.edu>; Mc(2ullen, Ashley D 
<amcculle@email.unc.edu>; McNeil, Kathleen <kamcneil@email.unc.edu>; Melton, 
Sheena J <smelton@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Bancroft, Molly J. <mbancrof@email.unc.edu>; 
Montgomery, Summer <sundance@email.unc.edu>; Teague, Natalie Brook 
<natalie_teague@unc.edu>; Pickard, Peggy S <peggy~ickard@unc.edu>; Peterson, 
Linda K <lkpeters@email.unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Rachel 
(2opeland <rachelc@.unc.edu>; Rainey, Arlene <arlene_rainey@unc.edu>; Richardson, 
Mark <richardm@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Sessoms, 
Sharon R <srsessom@email.unc.edu>; Simmons-(2ahan, Deborah A 
<dscahan@email.unc.edu>; Stroud, Daisette Ford <daisette_stroud@unc.edu>; Lynch, 
Susan R <mpastaff@sog.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; Thompson, 
Karen <kthomps 1 @email.unc.edu>; Walker, Katrina N <knwalker@email.unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu> 

Spring     Order packet 

BOG guidelines.pdf; Desk Copy Information & Form.pdf; EZ Re-Order Form.pdf; 
Faculty_Promo_Flyer.pdf; Guaranteed Buyback Brochure.pdf; Oh No Book out of 
print.pdf; Spring_(2alendar.pdf; Spring_NoText.pdf; SpringFacultyLetter.pdf; 
SpringOrder.pdf; UNC Student Stores Textbook Guide.pdf 

Dear Liaisons, 

(Please pardon the previous blank email; this is what was supposed to be in it) 

Please find attached pdf scans of all the items in our Spring order packet. You will be receiving the order packet in paper 

form in the next few days. 

The due date for textbook submissions for Spring is Friday, Please let your faculty know, 

and feel free to circulate the attached files to your faculty. 

If you are not the correct person to receive this mailing, please forgive the intrusion, and please do let me know who the 

correct person is, so that we may update our contacts list. 

Thank you for your help. 

Best wishes, 

George Morgan 

Frank Bellamy, Textbook Buyers 

LINC Student Stores 



UNC STUDENT STORES TEXTBOOK DEPARTHENT 
CB# 1530 Daniels Bldg. Chapel Hill, NC 27599 

Emaih khanner@ernaihunc.edu Phone: 919-962-2429 Fax: 919-962-3334 

To: UNC Chapel Hill Chairs 
From: Kelly Hanner Course Materials Manager, UNC Student Stores 
Re: General Administration Board of Governors Guaranteed Buyback Textbook Requirements 

Dear Chair, 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook Requirements for large introduc- 
tory courses, we .continue to encourage and accept textbook commitment forms from UNC Chapel Hill departments. As 
noted in UNC’s     Report on the Cost of Textbooks, Submitted ~vith Campus-Based Tuition and Fee Increase Re- 
quests, "To significantly affect the cost of textbooks, Chancellors, Provosts, faculty and bookstore managers must con- 
tinue to increase the number of courses and textbooks in the guaranteed buyback programs." 

Please note that the Board of Governors’ statement on guaranteed buyback or rental has been modified. The requiremetit 
that the introductory text be in hardback has been removed, and theBoard is encouraging courses beyond the introduc- 

.tory level to participate in the Guaranteed Buyback Program. The modified statement is noted below. 

Fall     is the start of a new academic year and the perfect time to decide on a textbook and the duration of its use at ¯ 
UNC Chapel HIll. Let us know the course, the textbook and how many semesters it will be used, and we will guarantee 
50% of the purchase price at buyback for students who purchased the textbook at UNC Student Stores for your commit- 
ted time period. Please find enclosed new textbook commitment forms. 

Quick review of previous discussions: 

As discussed .at the September 11, 2007 Council of Chairs meeting, the following.information needs to be provided .~0 Stud.cut Stores 
in order to facilitate General Administration Board of Governors Textbook Requirements.                        : . ..... 

Departments need to notify Student Stores about their textbook decision, provide course information and the number’ of Semes- 
ters the book will be used. 

Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students who purchased their textbook 
at Student Stores for the same four to six semesters to which the department has committed use. 

Bundles which include any component intended for a single user may not be adopted for guaranteed buyback, including access 
codes, workbooks, loose leaf binding, spiral binding, tear out pages, on-line course CDs, codes, or software. 

General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester. 

This option must be available in addition to traditional purchase option. 

"Campuses must at least offer this option for introductory texts that will withstand a two to three year adoption 

cycle. Campuses are strongIy encouraged to go beyond this minimum threshold to explore ways of minimizing the adoptions 

cycle and making the guaranteed buyback or rental program available beyond introductory level courses. " 

"Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

"A response to this recommendation must also be reported to the VP for Finance in any future requests fer increases in tuition 
and fees." 



Information Regarding Desk Copy Requests 

Publishers work directly with faculty on desk copy requests and issues. Most publishers 
have Desk Copy Request/Examination Copy Request available on their web si;es. This is 
the quickest submission method for requesting Desk Copies. The punisher works directly 
with the faculty member while reviewing the request. Publisher’s.approved Desk Copies 
will be shipped to the faculty members’ home department. Desk Copies are not sent to 
Student Stores,                                                            . . 

Desk Copy submissions may be sent to Student Stores via our web site: 
www.store.unc.edu or the completed Desk Copy Requestform may be sent to our 
department: Student Stores, Textbook Department CB#1530 Daniels Bldg. As a s~rvice, 
Student Stores will forward your completed Desk Copy Request to publishers. Student 
Stores neither keeps records of submissions, mailings nor does foItow up work on Desk 
Copy Requests. 

Student Stores does provide a policy for "emergency" situations regarding Desk Copies, 
but .remember that.the books we secure are for students. The quantifies ordered are based 
on class enrollment. When our inventory is purchased for Desk Copies, the transaction 
decreases, the available copies intended for Carolina students. This is especially 
problematic when multiple copies of a text are purchased by faculty and teaching 
assistants. Please be aware of the situation in which you may be putting your students! 

Student Stores "Emergency" Desk Copy Policy 

The instructor must purchase the book with check, cash or charge and have proper 
identification. 
The instructor must tell the sales clerk that the book wil! be used as a desk copy. 
The sales clerk will then write Desk Copy and. their initials on the sales receipt. It 
is essential that the faculty member keeps their receipt. 
When the instructor received the desk copy from the publisher, they.may return 
either the book purchased or the desk copy received in order to obtain a refund. 
All refunds require the presentation of the original sales receipt. If the publisher 
s~nds a desk copy that is marked as such - i.e., stamped Instructor’s Copy - only 
the book purchased can be refunded. If the book purchased was new and the 
instructor wrote in it, only the used price of the book (that the instructor wrote in) 
wilt be refunded. If they purchased a used copy then only the used copy may be 
returned for a refund. 
A refund for the..purchase of a desk copy must be made before the end of the 
semester in which the book was purchased. 



DESK COPY REQUEST FORM 
For adopted textbooks only 

Please type or print 

Publishers are pleased to provide desk copies of any adopted text plus requested available supplements such as instructor’ s 
manuals, solutions manuals and test banks when sufficient quantity of texts are ordered directly from the publisher. 
Review, complimentary or on approval copies must be requested on departmental letterhead. 

Please send this desk copy request directly to the publisher or to its local representative, 

Date: ........ 

Your book: Author 

Title & Edition .... 

ISBN 

has been adopted for my course # which has the course title of 

as a (please indicate one) Required textbook 

__Recommended or Optional textbook. 

This course is scheduled to begin on (calendar date or year and term) 

I have advised the local bookstore(s) that the estimated enrollment will be 

Name. 

School. 

Department 

School phone #(__.) 

Address 

City, State & Zip 

Office hours 

Position 

With this request would you please send the following supplements: (Please be specific) 

I have not previously received a desk or complimentary copy of this textbook, 

Please sign: 
(1/88) 



Book orders 
made EZ 
Reorder the same textbooks with 
Student Stores’ EZ Order form. 
As always, you will be contacted 
with any book status change, 

Student Stores is the Universe’s official source of 
textbook information for courses. Faculty members 

must provide StudentStores with lists of textbooks 

to be used in upcoming courses. 

Regarding Course Packs: Publishers gr~nt copy- 
right pe~rrnission for a specific semester. If you wish to 
use a previously o rdered course pack~ please contact 
~Custom Publishing at 962-3378. 

You can also submit your order by: 
Fa~c 962-3334 email: textbool~,store.unc.edu 
Phone: 962-2_432 or 962-2_42_9 

Web: http://www.store.unc, edu/textbooks/ezform,html 
(P~ease con~ us if you have ~n¥ di~cu,~i o~eri~g over the web.) 

CAMPUS 
MAIL 

 TUDI I’IT 
Textbook Department 
CB # 1530 Daniels Building, UNC Campus 

You. can. now automatically reorder the textbooks.you used 
~n a previous semester using this new EZ .Order Form 

3 EZ Advantages 

I. Less paperwork for you to handle. 

2, Using the same books from term to term 
increases the availability ofused books on 
campus for your students. 

3, Students are likely to be paid more at buyback 
~"" books .... ""~ > .... .~,~ ~fore and ;*,,[!! ...... 

Professor" "    ’ " 

Phone or emait address: 

Date: 



Turn in at Least One 

Textbook Request Form by 

Friday, September 30, 2011 

and get a 

.~ Gi~t Certificate 

Courtesy of Student Stores! 



Half The Purch~e PrJce Valid Through: 
! 0/00/00 

Nlmoy t Am No~ Spook 978-444-55355-5 

UNC St!~dent Stores 

Course Materials Department 

CB# 1530 Danie[s Building 

Chapel Hill, NC 

27599 

Phone: 9 f 9-962-2429 
Fax: 919-962-3334 

E-mail: khan ner@email.u nc.edu 

Course Materials 
Department 

Guaranteed 
Buyback 
Program 

UNC Student Stores Course 
Materials. Depal-tment 



IIII IIi 

Guaranteed Buyback Program 

The Board of Governors and General 
Administration have been concerned 
for several years with the increasing 
cost of textbooks. The Board com- 
pleted two studies on the cost of text- 
books and has approved recommenda- 
tions (in February 2006 and in March 
2007) to help control the cost of text- 
books. One of the recommendations is 
the implementation of a Guaranteed 
Buyback.or Rental Program for Re- 
quired Textbooks for Inlroduetory 
Courses. 

"To significantly affect the cost of 

textbooks, Chancellors, Provosts, fac- 
ulty and bookstore managers must 
continue to increase the number of 
courses and textbooks included in the 
guaranteed buyback programs. 
Campuses nmst continue to expand 
their Guaranteed Buyback Programs," 

The University of North Carolina 
Report on the Cost of Textbooks, 
Snbmitted with Campns-Based Tuition 
and Fee Increase Requests 
February 2011 

Dear UNC Chapel Hill Chairs, 

In our ongoing efforts to facilitate General 
Administrations Board of Governors Text- 
book Requirements for large introductory 
courses, we continue to accept textbook 
commitment forms from UNC Chapel. Hilt 
departments. We encourage departments to 
commit to the two to three year adi3ption 
cycle cited in General Administrations 
guidelines, but we accept a one year com- 
mitment from departments. We accept both 
hardback and paperback textbooks for inclu- 
sion. We allo~v small courses to participate, 
and we include courses which may only be 
offered in a specific term for example, the 
course is only offered in Fall tenn. If you 
have additional courses you would like to 
include in this program, please submit a new 
form. We will happily include the course in 
the Guaranteed Buyback Program. 

Fall ~011 is the start of a new academic 
year and the perfect time to decide on a text- 
book and the duration of its use at UNC 
Chapel Hill. General Admirfistrations Board 
of Governors does expect the Guaranteed 
Buyback program to grow over time. If you 
let us know the course, the textbook and 
bow many semesters it will be used, we will 
.guarantee 50% of the purchase price at buy- 
back. 

Please note that bundles which include any 
component intended for a single user may 
not be adopted for guaranteed buyback, in- 
cluding access codes, workbooks, loose leaf 
binding, spiral binding, tear out pages, on- 
line course CDs, codes, or software. 

General Administration Board of Governors 
Revised Textbook Requirements Summary: 

"All campuses must have a guaranteed buy- 
back or rental program for required textbooks ¯ 

for large, introductory classes." 

"This option must be available in addi- 

tion to traditional purchase option." 

Campuses must at least offer this option for 
troductoot texts that wi/t withstand a two to three 

year adoption ~ycle. Campuses are strong~l encour- 
aged to go beyond this min.imum threshold to ex- 
plore ways of minimizing the adoptions ~ycle and 
making the guaranteed bxt.yback or rental program 
available beyond introductory level 

Cmnpuses must make an effort to imple~ 
ment this system for courses that are in- 
troductory level and taken by a relatively 
high percentage of students." 

"A response to tiffs recommendation 
~nust also be reported to the VP for Fi- 
nance in any future requests for increases 
in tuition and fees." 

Student Stores 

Course Materials Department 
CB# 1530 Daniels Building 

Chapel Hill, NC 
27599 

Phone: 919-962-2429 

Fax: 919-962-3334 i 

E-mail: khanner@email.uric.edu 



Y ur 

It 

req 

have 
t 000 

esn’t to be! 
Did you know that it is often possible to make 

complete copies of out of print titles? 

These are some of the titles that we reprinted for the Fall 2010 semester, 

Do you have a title in mind for one of your classes but it is not available for purchase (New or 
used)? Please contact the Course Pack Publishing Department. If permission to make copies can 

be secured from the rights holder, for a fee that is satisfactoW to you, we can help. 

Please contact us via phone 962-4708, fax 962-3759 
or email csockell@email.unc.edu 



September 201 I 
Sun Mon Tue Wed Thu Fri Sat 

2 3 

4 5 6 7 8 9 10 

II 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25    26    27    28. 29 

DateOrder Due / 

UNC Student Stores Spring 2012 ~ 

Textbook Request due date: September 30, 201 I 
Win a $500.OO Textbook Grant for your ,department 

graduate students! 

Details - How to win a 
$500.00 Textbook 

Grant! 
Friday, September 30tb is the DUE DATE for 
Spring 2012 Textbook Adoptions. 
Submit on time and your department is eligible 
to win a textbook grant for your graduate stu- 
dent(s)! To qualify, a minimum of 75% of 
faculty members from your department must 
submit textbook adoptions By Friday, Septem- 
ber 30th. In case of a tie, a random drawing 
will be held to determine winners. 

Our goal is to get 100% of your department’s 
adoptions by the due date. As an incentive, 
we’re going to give THREE departments a 
$500.00 textbook grant to award to the gradu- 
ate student(s) of their choice for the Spring 
2012 semester. The three departments with the 
highest percentage of on-time adoptions will 
win. In awarding prizes, we will judge by 
department size. 

* $500 textbook grant for the top de- 
partment with less than 30 fall courses 

* $500 textbook grant for the top de- 
partment with 30-80 fall courses 

* $500 textbook grant for the top de- 
partment with greater than 80 fall courses 

You can place your order in one of 4 easy 
ways: 

l) Use the Student Stores website: 
~:ttp:liwww.store.unc eduitextbooksi 

2) Fax your order to: 962-3334 

3) Emai|: 
Textbook Office textbook~2t)unc,edu 
GeorgeMorgan g!inorgan@store.unc.edu 
Frank Bellamy 

4) Stop by the Textbook Office, 3rd floor, 
Student Stores 

UNC Student Stores 

03# 1530 Daniels Bldg. 
Chapel Hill, NC 2 7599 

Phone: 919-962-8123/919-962-2432 
Fax: 919-962-3334 

E-mail; textbook@unc.edu 



The University of Norlh Carolina at Chapel Hill 

~ UNC Student Stores SPRING 2012 No Text Needed Form 

Requested Due Date: Sept.30, 2011 

Return to: 

STUDENT STORES 

TEXTBOOKS 

CB# t 530 DANIELS BLDG. 

CHAPEL HILL, NC 27599 
CAMPUS MAIL 

Phone: 9 i 9-962-2432 

Phone: 919-962-8123 

Fax: 919-962-3334 

E-mail: textbook@unc.edu 
Web: www.store.unc.eduitextbooksi 

The "no text" form enables us to provide information to the students concerning courses that are being offered 
but will not be using textbooks. This information is also included in General Administration’s calculation for 
"on time" course notifications. Please list course(s) below. 

Oept Abbr. Course Professor 



Remember the $5,0.,0, Textbook Grant for your 

Department Graduat..e Studen,ts! 

See the enclosed Ca!endar for detai!M 

George Morgan 
Textbook Buyer 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

Student Stores 
CB# 1530, Daniel’s Building Telephone: (919) 962-2432 

Chape! Hill NC 27599-1530 (919) 962-3334 FAX 

Septembe 8, 2011 

To: Department Liaisons 

Subject: Textbook Request Forms for Spring, 2012 

The Student Stores Textbook.Department will provide all faculty who meet the Friday, 
September 30th, 2011 Spring 2012 Textbook Request deadline with a $1.00 gift 
certificate to The Daily Grind--the espresso bar located by the Bull’s Head Bookshop 
in the comer of Student Stores. We are offering this incentive because the timely 
submission of textbook request forms enables us to pay Carolina students significantly 
more for their books during the December buyback. If we know which books will be used 
in a forthcoming semester, we can pay students as much as 50% of the retail price and 
keep the books on campus for future use. If book requests are received after the 
September deadline, we may be unable to buy back used copies from students for use in 
Spring 2012. 

~Guidelines 

Completed Spring 2012 Textbook Request Forms must be received by the Textbook 
Department by Friday, September 30th to be eligible for a Daily Grind coupon. 

One coupon will be provided to each faculty member per course for up to four 
courses. For example, if a professor turns in six textbook request forms for a single 
course by September 30th, one Daily Grind coupon will be provided. If a professor 
submits two textbook request forms for two different courses by September 30th, 
two coupons will be provided. 

The Student Stores Textbook Department will provide the Department Liaisons with 
the coupons for distribution within the department by October 31 st, 2011. The 
coupons will expire on December 31, 201 I. 

4. Alt Department Liaisons will receive a special Daily Grind coupon in appreciation 
’ for their role in this promotion. 

!n o!~dgr for t.hi~, pr°gram to be a success, we need your help to remind faculty of the 
submission deadline. Student Stores will provide you with a flyer to post near department 
mailboxes. 



To facilitate the book ordering process, i have enclosed the UNC Student Stores Course 
Materials Guide. It is a quick reference guide that answers most questions regarding book 
orders. Accurately completed request forms eliminate or minimize the possibility of 
ordering the wrong books. The "no text" form enables us to provide information to the 
students concerning courses that are being offered but will not be using textbooks. Please 
be sure that the "no text" forms are marked with the proper term and session. 

If you have any questions about filling out textbook request forms or the Daily Grind 
promotion, please contact George Morgan at 962-2432 or Frank Bellamy at 962-8123. 
Or, feel free to contact the Textbook department using E-mail: textbook@unc.edu. 

Thank You, 

George Morgan & Frank ~ellarny 
UNC Student Stores 
Textbook Buyers 



Illl 

The University of North Carolina at Chapel Hill 

UNC STUDENT STORES SPRING 2012TEXTBOOK REQUEST FORM 

Requested Due Date: Sept. 30, 2011 

Professor: 

RetUrrl t;o: 

STUDENT STORES TEXTBOOKS 
CB# 1530 DANIELS BLDG. 

CHAPEL HILL, NC 27S99 
CANPU$ NAIL 

Phone:919-962~2432 
Phone:919-962-8123 
Fax:919-962-3334 
E-mail:tex~ook@unc.edu 

E-mail: 

Phone: 

Order On-Line at: 
www.store.unc.edu/textbooks/ 

Course Abbreviation & Number 

List Individual Sections 

1) Author 

Title 

Edition 

Check One: 

PubLisher 

[--] Required [’~ Optional 

2)Author 

Title 

Edition Publisher 

Check One: 1~] Required [--] Optional 

3)Author 

Title 

Edition Publisher 

Check One: [~] Required [--] Optional 

4)Author 

Title 

Edition Publisher 

Check One: [] Required 1~ Optional 

ISBN 

Total Quantity Requested 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

ISBN 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

ISBN 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

ISBN 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

C 
o 

rn 

e 

t 

eBooks 
If available, ] approve an eBook purchase option 

for my course textbooks, 

Check one: YES [---~    NO ~’--] 

Stud en t Stores is the U niversity’s official source of textbook in formation for ¢ou rses, 
By direction of the Provost, faculty members must provide Student Stores with lists of textbooks to be used in upcoming terms. 



UNC Student Stores 

Course Materials Department 

Textbook Guide 

Inside 

.:. How to Win A $500.00 Textbook Grant 
for your department 

More Guaranteed Buyback Information 

Multi Campus Shared Buyback 

Textbook Issues 



UNC Student Stores Course Materials Department Textbook Guide 
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Term Due Dates and Ordering Information 

Textbook Request Deadlines: 

Summer School Last Friday in February 
Fall Semester Last Friday in March 
Spring Semester Last Friday in September 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Thank You! 

The Student Stores Textbook Department will provide all faculty who meet the Fall, Spring and 
Summer Session Textbook Re-quest deadlines with a $1.00 gift certificate to The Daily Grind-- 
the espresso bar located by the Bull’s Head Bookshop in the comer of Student Stores. 
We are offering this incentive because the timely submission of textbook request forms enables 
us to pay Carolina students significantly more for their books during buyback. If we know which 
books will be used in a forthcoming semester, we can pay students as much as 50% of the retail 
price and keep the books on campus for future use. If book requests are received after the due 
dates, we may be unable to buy back used copies from students for use in the upcoming semester. 

--Guidelines-- 

Completed Textbook Request Forms must be received by the Textbook Department by the term’s 
due date to be eligible for a Daily Grind coupon. 

1) One coupon will be provided to each faculty member per course for up to four courses. For 
example, if a professor turns in six textbook request forms for a single course by the due date, 
one Daily Grind coupon will be provided. Ifa professor submits two textbook request forms 
for two different courses by the due date, two coupons will be provided. 

2) The Student Stores Textbook Department will provide the Department Liaisons with the 
coupons for distribution within the department. 

3) All Department Liaisons will receive a special Daily Grind coupon in appreciation for their 

role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the submission 
deadline. Student Stores will provide you with a flyer to post near department mailboxes. 

How to win a $500.00 Textbook Grant for your Department’s Graduate Students. 

Fall and Spring competition 
Submit on time and your department is eligible to win a textbook grant for your graduate 

student(s)! To qualify, a minimum of 75% of faculty members from your department must submit 

textbook adoptions by the Fall or Spring’s Textbook order Due Date. In case of a tie, a random 
drawing will be held to determine winners. 

Our goal is to get 100% of your department’s adoptions by the due date. As an incentive, we’re 

going to give THREE departments a $500.00 textbook grant to award to the graduate student(s) 
of their choice for that semester. The three departments with the highest percentage of on-time 

adoptions will win. In awarding prizes, we will judge by department size. 

¯ $500 textbook grant for the top department with less than 30 courses 

¯ $500 textbook grant for the top department with 30-80 courses 

¯ $500 textbook grant for the top department with greater than 80 courses 



Textbook Order Forms 

Textbook Order Packages are delivered to departments one month before the requested due dates. 
Our faculty ordering website is opened for receiving textbook requisitions. Early course data is 
supplied by UNC Chapel Hill’s Office of the University Registrar. Remember, when placing your 
online textbook requisition after you REVIEW REQUISITION hit the SUBMIT REQUISITION 
box. You will immediately receive notification that your requisition was successfully submitted 
to the bookstore, as well as a follow up email confirmation. If you do not hit Submit Requisition, 
you order is not send to the store, the requisition remains in your account as an Open Requisition 
which allows you to continue working on the requisition at a later time and submit at a later date. 
UNC Student Stores web site: www.store.unc.edu 

NO TEXT NEEDED Forms 

Please let us know if your course will not be using a textbook. This is important because Student 

Stores tracks every course being taught at UNC Chapel Hill and we send each department 

reminders about outstanding orders until we hear back from all courses. You may also submit the 

No Text Needed through our website. On the New Requisition page, click the box which reads 
"No books are required for this course". Courses which report No Text Needed are also included 

in the Board of Governor’s calculation for departments percentage of on-time adoptions of 

textbooks, and in the calculation for the average cost of textbooks. 

EZ Order Forms 

If you are using the same books that you used in a previous term, the most efficient way to place 
your book order is through the EZ Order Program. Simply tell us that you are reusing books from 

a previous semester, note changes in titles or quantity, and we will do the rest. This feature is also 
available on our web site. On the New Requisition page, scroll down and enter the box which 

reads "Search Other Course" and follow instructions. 

Textbook Information 

Why are there textbook request deadlines? Where do used books come from? 

Carolina students have expressed their preference is for the less expensive used copy of a 
textbook. It actually takes quite a lot of time to obtain used copies of textbooks. We work with 
many used book companies located throughout the States. We compete in a limited market on a 
national level; other university bookstores within the US are searching for the same books from 
the same vendors. Wholesale companies have revolving inventories. Their inventory supply can 
and does vary by the hour. We continually submit textbook want lists to the different companies 
in order to purchase as many used copies as are available. The more time we have to search these 
markets, the greater quantity of used copies we will have for students. We place orders directly 
with publishers for new copies, only once the used search is exhausted. The timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their books 
during buyback. Remember, during Spring exams we are buying back at the higher retail buyback 
price for Fall and Summer Session textbooks. During Fall exams, we are buying back at the 
higher retail buyback price for Spring textbooks. We need to know what textbook you are using in 
order to pay students 50% of the new retail price of the textbook during exam periods.! 



Why does Student Stores need to know if a book will be used in an upcoming term? Why 
are there different buyback values for textbooks? 

There is a two tiered pricing structure at buyback: 

1. If we know the book will be used again, we pay students a price equal to 50% of the new 
textbook retail. Under the (industry standard) pricing we use at student stores, a new 
textbook selling, for example, for $100, sells for $75 used, and the student is paid $50 for that 
book at buyback. So, the net cost to a student buying used and selling back the book is $25. 

2. If that book is not going to be used again or is part of a "bundle," then we default to a 
wholesale price, which is the price a wholesale company will pay us for the book (we have to sell 
it to them because we have no other way to dispose of the inventory). The average wholesale 
buyback price is 15% of the new retail selling price of the book. The net cost of using the title, 
then, goes up for the student. 

New to Used Textbook Cycle 

Textbook Order Package 

delivered to department for 

next term. 

Purchase 

Students have more used 

books available for 75% of 

the new price. 

Textbook adoption 

for next term is submitted 

to Student Stores Wantlists 

Textbook buyers compete 

for used copies from 

wholesale companies. 

POs 

Textbook buyers place 

orders for "New Only" 

texts. 

Buyback 

Students sell their textbooks back to the store. If the book is readopted, and we know about it, we 

can pay 50% of the new price to the student, for a net cost of 25% to use the book. In dollar terms, 
a $100.00 new textbook would be bought used for $75.00 and sold back to Student Stores for 

$50.00. The student receives the educational benefits of the textbook for a $25.00 cost. 

In order for Carolina students to receive the highest buyback value for their book, we need your 

textbook next term orders before the exam dates for the current term. Here’s how it works: 
During Spring exams, we are buying back books that have been ordered for Summer 

Sessions and Fall term. 

During Fall exams, we are buying back books that have been ordered for Spring term. 



Textbook Vendor Returns 

As with all retail establishments, our vendors have return deadlines to which we must adhere. Do 
not assume that inventory you saw on our shelves a month ago will still be here if you do not let 

us know you want to use that book for your course. 

You must let us know each semester what textbook you want for your course. If we do not have 
your textbook order and the return deadline is approaching for the inventory, we will return the 

books to the vendor for a refund or credit because we paid for the inventory upfront. We do not 

know that you intend to use the book unless you contact us. Once we receive your textbook 
request, we will happily hold the inventory for your course. 

We encourage students to purchase their textbooks as early as possible. If funds are an issue for 
the student, our Deferred Payment plan, Student Stores Account, is available for all students. 
They can get their book now and pay the Cashier’s office in deferred payments later. 

Course Textbook Cancellation and Student Return 

Canceling a textbook from your syllabus and it’s after the students two week returns period? Let 

us know! Contact one of our Textbook Buyers, George Morgan 962-2432, Frank Bellamy 962- 
8123. They will arrange a refund exception for your students, and establish a time frame for 

returns which you will announce in class. Again, we do not encourage cancellations, but we do 

not want you to use a book you are unhappy with and we do not want your students to have to 
pay for the cancelled book. 

eBooks 

In our ongoing efforts to help reduce textbook costs to Carolina students, if available and with 
your approval, we offer customers the additionalpurchase option ofeBooks which are typically 
half the price of the new printed copy of the textbook. Students may choose either the printed text 
or the eBook format. If you are interested in learning more about student interest in eBooks and 
issues to consider before approving this format for your course, visit our list of frequently asked 
questions included in the Faculty link at: www.store.unc.edu. Contact our Textbook Buyers 
George Morgan 962-2432 or Frank Bellamy 962-8123, to find out if your textbook is available as 
an eBook! 

Suggestions on Reducing Textbook Costs 

Participate in the Guaranteed Buyback Program. Several courses can easily decide to join this 

program, as a single textbook is used consistently by all faculty teaching a course for several 

terms. Other courses which assign alternating faculty members to teach the same course in 
alternating terms, should consider a main textbook which will meet the needs of the course and 

let us know you want to join the program. 

Avoid bundles whenever possible. Adopt textbooks, not textbooks marketed with ancillary 
materials. Any item bundled with the text does two things: (1) it forces students to buy the new 
book and, (2) it dramatically reduces the price we can pay at buyback. Then, readopt a textbook 
for as many terms as possible, increasing the number of used titles on campus, moving more 
student purchase and buyback transactions to the best case scenario: buying at 75%, selling back 
at 50%. 



Increase timely adoption notifications. Students want used textbooks. If bundles are avoided and 

the bookstore knows, early enough, which books are needed for the next term, we can pay 

students more at buyback and buy more used textbooks from used book wholesalers, thus 
decreasing the price paid by students. The used book market is a zero sum game: there are not 

enough used textbooks available to meet national demand. The earlier we can shop for those 
books, the more we can have for students to buy. 

Be fully aware of cost when adopting a text. 

Require a textbook only if it will be used in a substantial way in the course. 

Always order Access Codes, Single User License items separately from the textbook. 

Do not require the "free" web access code or a "free" study aid offered by a publisher, it 
eliminates the resale value on the book for your student. 

Donate desk copies received from publishers to UNC Chapel Hill libraries as reserve copies of 

the textbooks for your course. 

Textbook Help and Advice 

Want to know the price of a book under consideration for course use? Want advice on a 
win-win package break down scenarios? Want expert help with textbook orders? 

Student Stores Textbook Buyers will happily contact publishers and find out the price and relay it 

to you. They will also offer various options for carrying package components separately for 
students. Please contact our Buyers for any textbook questions or help you may need. 

George Morgan 962-2432 
Frank Bellamy 962-8123 

gfmorgan@store.unc.edu 
fbellamv@email.unc.edu 

Foreign Books’ 
George Morgan, Student Stores Foreign Book Specialist, is available to assist you with any 
questions you may have about foreign book ordering. Please be advised that we are less likely to 
receive timely notifications of any problems for imported titles. Orders placed overseas typically 
take two to four months to arrive- depending on the country and the time of year- so please 
return your forms to us early. 

Where’s my Desk Copy? 

Publishers work directly with faculty on desk copy requests and issues. Most publishers have 
Desk Copy Request/Examination Copy Request available on their web sites. This is the quickest 
submission method for requesting Desk Copies. The publisher works directly with the faculty 
member while reviewing the request. Publisher’s approved Desk Copies will be shipped to the 
faculty members’ home department. Desk Copies are not sent to Student Stores. 
Desk Copy submissions may be sent to Student Stores via our web site: www.store.unc.edu or the 
completed Desk Copy Request form may be sent to our department: Student Stores, Textbook 
Depamnent CB# 1530 Daniels Bldg. As a service, Student Stores will fol-vvard your completed 
Desk Copy Request to publishers. Student Stores neither keeps records of submissions or 
mailings, nor does follow up work on Desk Copy Requests. 



Textbook Issues 

Why are Packages and Custom Publications considered a negative? What other options do I 
have? 

Textbook packaged with supplemental component(s) intended for a single user are problematic: 
for example Access Code Cards, on-line registration codes, workbooks, lab books, software, 

spiral binding, loose leaf binding, printed chapter supplements. 

Single user components of a package are specifically designed for one person’s use. There is no 

used option for these items. The current publishing trend is to package a required textbook with 
single user components at a discounted price. The package is presented by publishers and their 

representatives as the most cost effective and beneficial selection a faculty member or department 
group may choose for their students. Publisher representatives schedule information sessions for 

faculty and teaching assistants, "so they (the faculty) can convey clearly to their students the 

importance of the course materials we (the publisher) have provided and the value they (the 

students) are receiving." 

In the maj ority of cases, the decision to require a package eliminates the used book market and 

buyback possibility for students. Frequently, the publisher’s discounted package price is less than 
the price of the used textbook and new single user components. While the discounted package 

sounds like the best choice, it may not be the best long term financial choice for students. Each 

semester that the package is required, the used textbook markets as well as buyback option are 
excluded. The package discount price set by the publisher is the only financial benefit the student 

received for their purchase. 

Here are some other options for you to consider. If all components are not required for course 
completion, the best scenario is to only require the core required item(s) from the package, such 

as the textbook; other components can be set up as optional for purchase, we can then stock some 
amount of the package as optional. This allows students to purchase used copies of the textbook 

as well as receive a higher buyback price for the text. The optional material is available for 
purchase, if the student decides he or she wants or needs the item(s). 

Textbook Issues and Alternatives 

Publisher Custom Publications 
Financially, these are almost always the most expensive option for students. The price is high; 
there is no used market on the item; frequently there is no resale value on the item; and our 

experience is that these materials are slow to ship, and reorders very slow to ship if needed 

because of last minute increased enrollment. 

Should you decide to create a Custom Publication through a publisher please consider binding 

selection: loose leaf, spiral, tear out pages eliminates any buyback possibility for Carolina 

students trying to sell their textbook at the end of the year, if your Custom Publication is 
readopted in the upcoming term. 

A required package custom text with single user component completely eliminates the students’ 

possibility to resale package. Again, the package break down scenario above is the best financial 

solution for students 



Should you wish to look into other options, Student Stores has an excellent Custom Publishing 
department, which can work with you to tailor specific course materials for your class. By 
controlling the entire operation, we are able to keep expenses down. We secure the copyright 
permissions and we control the print runs and shelf space. We pass these savings on to students. 
We have compared prices on Publisher Custom Publications and what we would have been able 
to offer, and the difference is significant enough for us to highly encourage faculty to consider 
this option or at least "price compare" the final product. 

Student Stores Custom Publishing contact/order information: 

Online through our website at: 
Email: 
Fax: 
Phone extensions: 
962-4708 
962-3378 

http:iiwww.store.unc.eduicoursepackpubi 
coursepackpub@store.unc.edu 
962-3759 

843-7605 

843-7604 

Frequently Asked Textbook Questions 

What do I do if I know some books but not all books I want for the upcoming term? When 
do I place the order? 

Faculty may submit textbook requests at any time, and as many times as they wish. We encourage 
faculty to submit requests as soon as they have decided on any particular book(s), they do not 
have to wait until their entire book(s) selection is finalized. We will have more time to search the 
used market for the book(s), thus more used copies for students to purchase. While we do not 
encourage cancellations, if a faculty member decides to cancel and replace the book, we will 
certainly cancel the original request and order the replacement book. 

What are my options when an edition changes? 

Upon receipt of a textbook request, we notify faculty and or the department liaison if a new 
edition is currently in print or pending for release. We offer the faculty member the choice of 
remaining with the "old" edition or substituting the "new" edition. 

Should the preference be for the old edition, Student Stores will work with wholesale companies 
and buyback copies from current students at the higher retail buyback price in order to secure 
quantity to cover the course enrollment. 

Should a department decide they wish to commit to an old edition of a textbook for one, two or 
more academic years; Student Stores will make an early investment in bulk quantity on the old 
edition in order to secure enough copies of the edition to cover the academic terms of the 
department’s commitment. We will also be able to offer current Carolina students the higher 
retail buyback price throughout the duration of the old edition’s use at UNC Chapel Hill. 
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Textbook Course Information & the BOG 

As required in the BOG recommendations, tuition and fee requests must also include submission 
stating the percentage of on-time adoptions of textbooks. The Board of Governor’s is requiring all 
stores affiliated with the sixteen North Carolina campuses to submit a report on the percentage of 
on-time adoptions of textbooks for their campus. 

As orders are submitted to Student Stores, we keep track of the dates the orders are turned into 
our office. This data is used to compile the percentages of on-time adoptions for the BOG, to 
create weekly reports to departments and the Provost’s office, and to notify department liaisons as 
well as individual faculty of courses that have not placed a course materials order. 

NO TEXT NEEDED Forms: Courses which report No Text Needed are also included in the 

Board of Governor’s calculation for departments percentage of on-time adoptions of textbooks, 

the Provost’s report on outstanding course orders, and in the calculation for undergraduate 

textbooks average price. 

As the Provost has instructed, Student Stores is the official source of textbook information for 
courses offered by The University of North Carolina at Chapel Hill. Faculty members must 
provide lists of textbooks to be used in upcoming courses to the Student Stores, but book lists are 
public, and faculty may freely share them with others. 

Textbook Request Deadlines 

Summer School Last Friday in February 

Fall Semester Last Friday in March 

Spring Semester Last Friday in September 
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What’s Guaranteed Buyback About? 

The high cost of textbooks is a growing concern nationally, and a topic of importance to the UNC 
system administrators. 

Re: General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, 
introductory classes beginning in the Spring 2008 semester. 

¯ This option must be available in addition to traditional purchase option. 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a 
two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level 
and taken by a relatively high percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future 
requests for increases in tuition and fees." 

Implications for UNC Chapel Hill Departments and Student Stores: 

¯ Departments will need to decide on a single textbook for their introductory courses and commit 
to the text for four to six consecutive semesters. 

¯ Departments will need to notify Student Stores about their textbook decision, provide course 
information and the number of semesters the book will be used. 

¯ Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students 
who purchased their textbook at Student Stores for the same four to six semesters to which the 
department has committed use. 

Qualification for the guaranteed buyback program to work: 

¯ Bundles which include any component intended for a single user may not be adopted for 
guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear 
out pages, on-line course CDs, codes, or software. 
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Guaranteed Buyback Going Further 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook 
Requirements for large introductory courses, we continue to encourage and accept textbook 
commitment forms from UNC Chapel Hill departments. If your department already submitted 
form(s), thank you. If you have additional courses you would like to include in this program, 
please let us know. We will happily include the course in the Guaranteed Buyback Program. 

Fall semester is the start of a new academic year and the perfect time to decide on a textbook and 
the duration of its use at UNC Chapel Hill. General Administrations Board of Governors does 
expect that the Guaranteed Buyback program will grow over time. Let us know the course, the 
textbook and how many semesters it will be used, and we will guarantee 50% of the purchase 
price at buyback for students who purchased the textbook at UNC Student Stores for your 
committed time period. 

We need to see more of this 

little fellow on our textbooks 

for Guaranteed Buyback! 

Image from UNC Student Stores Guaranteed Buyback book sticker. 
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Recognition and Facilitation 

Academic freedom is a precious right, fully supported by Student Stores. In no way do we want 
to play any role in the adoption of textbooks other than one of offering information, information 
which can increase the array of choices to faculty and possibly lower costs to students. Our hope 
is to work with faculty as do the publisher representatives who call to discuss their company’s 
textbooks--but we would just be doing so from the perspective of your university bookstore, a 
perspective we feel can add depth and context to any decision made on course materials. 

We continue our work in facilitating General Administration Board of Governors Textbook 
Ordering Policy for Guaranteed Buyback as departments inform us of their textbook and time line 
decision for introductory courses. 

The following are items which cannot be included due to the nature of their design: 

¯ No bundles which include any component intended for a single user. 
¯ No access codes, workbooks, loose leaf binding, spiral binding, tear out pages, single 

user on-line course cds, single user license software. 

Multi Campus Shared Buyback 

We parmer with NC State University and East Carolina University bookstores in a shared 
buyback program. Requested textbooks from all three campuses are loaded in a unique server. If 
a book is not being bought back at the higher retail price at one campus, the server reviews the 
textbook wants of the other two universities. If there is a title match the server will automatically 
identify the other campus, and offer Carolina students 50% of the new price for the other campus, 
rather than the highest wholesale price a used book vendor is offering. The server reviews the 
wants of all three campuses and makes sure students at the three campuses receive the highest 
buyback price available. 

UNC Chapel Hill might have a request for a book that has not been previously adopted on our 
campus, the book was used at NC State, but was not readopted for the upcoming term. The server 
would identify the book and offer the NC State student 50% of the new price, NC State ships the 
book to us and Carolina students have more used textbooks available. 

Several campuses have different exams dates, some a week earlier than UNC Chapel Hill’s. In 
order for this program to be its most effective, we need textbook adoptions from faculty as early 
as possible. It’s a win-win situation for many NC students! 

We hope to expand the shared buyback program to more of the North Carolina universities. It is 
an excellent program which helps to reduce textbook costs for NC students. 

Remember, we need your textbook orders in a timely manner for this program to be a success. 
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First-Year Preorder Program 

Another popular program that Carolina students and their parents take advantage of, is First-Year 
Preorder. 

UNC Student Stores offers a textbook preorder program for incoming first-year students. We 
begin presenting the program to students at the first of the Summer’s C-TOPS orientations 
starting in early June. During these orientation sessions, which continue through the summer, we 
explain to incoming Carolina students and their parents how the program works, and its benefits. 

Textbook preorder is a service which enables first-year students to receive their books early, 
before the majority of students have arrived on campus. During the first weeks of August, Student 
Stores employees obtain the students’ schedules from the Registrar’s Office, hand pick their 
course textbooks and package their order. These students have the distinct advantage of being the 
first to have access to our used book inventory. The ability of Student Stores to provide as large 
an inventory of used textbooks as possible enables us to reduce the students’ textbook costs. We 
host a Pre-Order Weekend for first year students and their parents to pick up their semester 
textbook box. 

We also offer a Deferred Payment plan for students. They can set up a Student Stores Account 
and use it for their duration at UNC Chapel Hill. If they choose this method of payment, the price 
of the books is sent to the University Cashier’s office and the charge will appear on the 
September University Cashier’s Office Statement. Students will pay for them exactly as they pay 
their tuition and other epenses billed through the Cashier’s Office. 

The success of this program is determined by the submission of textbook orders to Student Stores 
in time for us to obtain as many used copies as are available, as well as provide enough new 
copies of textbooks for the incoming students by early August. 

Textbooks and Sales Tax Holiday 

NC G.S. 105-164.13C provides an exemption for certain items of tangible personal property 
sold between 12:01 A.M. on the first Friday in August and 11:59 P.M. the following Sunday. 

Textbooks are included in this exemption! All 
course materials $300.00 or less per item are 
eligible. 

Students take advantage of the tax free weekend, either 
as a walk in customer or by placing their textbook orders 
on our web site and having the books shipped to their 
homes. They are preparing for your course early, 
securing used copies and taking advantage of the tax free 
weekend. 

Here is yet another area where you can help reduce textbook costs to your students. Be sure to 
submit your Fall textbook adoption to Student Stores as early as possible. If you were assigned to 
teach the course after the Spring exams were over, submit either a partial or complete course 
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book list in time for us to search for used copies from wholesale companies, receive the inventory 

and have the books on the shelf ready for your students by the first Friday in August. Your 
students will be happy and grateful for your endeavors in reducing the total price for their course 

books! 

Textbook Shoppers 

Many Carolina students take advantage of our on-line textbook ordering web site. They order 
their course textbooks early and have the books shipped to their homes before they return to 
campus. Ordering early makes them first in line for used copies. Every semester this service 
grows larger! 

On our site we post: "Course textbook adoptions are subject to change. Student Stores will only 
refund and/or exchange books purchased from Student Stores. Student Stores receipts are 

required for refund and/or exchange." This ensures that if you change your mind about a 

textbook you ordered and now want to cancel, students who ordered on-line will receive a refund 

for their purchase from us. 

While the site is in no way intended as a source for price comparisons, both students and their 

parents have used it in this manner. They shop around for the best price they can find, in both 
brick and mortar stores and at online books sites. A lot of time is spent by customers "shopping 

around". I feel confident that most students find our prices either comparable or lower to other 

sources because of the gro~vth in on-line student course book orders. 

Your students and their parents are taking the time to obtain your required course books at the 
most economical cost they can find. You can help them by placing your textbook orders with 
Student Stores as early as possible. Again, we do not encourage cancellations, but cancel we will 
if you are not satisfied with your original selection. 
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Student Stores Course Materials Department Contacts 

Textbook Buyers 
George Morgan Frank Bellamy 

Phone: 919-962-2432 919-962-8123 
Fax: 919-962-3334 919-962-3334 

Email: gfmorgan@store.unc.edu fbellamy@email.tmc.edu 

Textbook Manager 
Kelly Hanner 

Phone: 919-962-2429 

Fax: 919-962-2429 

Email: khanner@email.unc.edu 

Custom Publishing Contacts 

Course Pack Publishing Manager 
Chuck Sockell 

Phone: 919-962-4708 
Email: coursepackpub@store.unc.edu 

Production Manager 
Brad Jackson 

Phone: 919-843-7605 

Email: cpack5@store.unc.edu 

Copyright Assistant 
Paul Hoecke 

919-843 -7604 

cpack4@store.unc.edu 

About UNC Student Stores 

At UNC Student Stores, we are proud to be a part of the UNC Campus Community. The store 
contributes all income above operating expenses to student scholarships. Student Stores has 

contributed millions of dollars to the scholarship program of the University, funding in the past 

ten years alone nearly nine million dollars in non-athletic scholarships. Student Stores is totally 
receipt supported and receives no state funds. 

Student Stores is a department within UNC Chapel Hill. As a state owned business, we must 
adhere to the Umstead Act, North Carolina state law, which defines operations and limits the 
ability of state agencies to compete with the private sector. 

In accordance with NC Freedom of Information Act, Student Stores is the University’s official 

source of textbook information for courses. Faculty members must provide (but are not limited 

to) Student Stores with lists of textbooks to be used in upcoming courses. 

Our Mission 

The mission of UNC Student Stores is to provide books, school supplies, and other merchandise 

and services to the University community as prescribed in State Law, to pay all operating 
expenses and provide funds for inventory and capital improvements out of receipts, and to 

contribute any residual funds to the scholarship program of the University. 
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From: 

Sent: 

To: 

Law, Bernard S <blaw@email.unc.edu;, 

Wednesday, September 7, 2011 5:03 PM 

ttanna, Suzan Koussa <skhanna@email.unc.edu-~; Roenigk, L. Bingham <broenigk@email.unc.edtr~; Abate’, Aaron BlaJ~e 

<aaron abate@dentistry.unc.edu>; abednm~@email.unc.edu; Young, Aaron <aarony@emaJl.unc.edtr~; Ebbs, Aaron L 

<ebbs@email.unc.edu>; Vannucci, Aaron K <vannucci@email.unc.edtr~; abay@unc.edu; Raymond, Abby <araymon&~email.unc.edtr~; 

Nolen, Rosa J <nolen@emaikunc.edu>; pomy@email.unc.edu; Phlsipher, Abby <pulsipax@email.unc.edt~-; tmnte@unc.edu; Turner, 

Abby <~J~turne@email.unc.edu>; Jamieson-Drake, Abby W ~-~abigail drake@~ned.unc.edu>; Southedand, Ada L 

<ada southerland@med.unc.edu>; Rey, Ada M <ada rey@med.unc.edu>; Robe(ts, Adam <abrobert@email.unc.edu>; Cheely, Adam 

Webster <cheeiy@email.unc.edu>; Werts, Adam <awerts@email.unc.edu>; Gracz, Adam David <adam gracz@tned.unc.edu>; 
Bakowski, Adam John <bakowski@email.unc.edu>; aamason@email.unc.edu; Melvin, Adam T <atmelvin@email.unc.edu>; Phelps. Adam 

R <arphelps@email.unc.edu>; aaaversen@unc.edu; anaylor@psafety.unc.edu; O~eill, Adrim~ <aoneill@email.unc.edu>; Cox, Adrienne D 

<adriennecox@med.unc.edu~; Parker, Adrienne R <adrienneAparke@schsr.unc.edu>; Glebowska, Agata Karolina 

<glebowsk@email.unc.edu>; Ni, Aiguo <aiguoni@med.unc.edtc,; Jin, Aiwen <afiwenjin@email.unc.edu~; aJkirk@email.unc.edu; Framing, 

AlaJ~ S <~Jan l)anning@med.unc.edtr~; Forres~t, Alan John <aforresV~:emaJd.unc.edw~; Kinlaw, Alan <~Jdnlaw@email.unc.edw~; 

aJndurbin@email.unc.edu; Jones, Alan M <alaNones@bio.unc.edtr~; Lopez, Alberto J <aj127@email.unc.edu>; Vendrov, Alex 

<~Jeksandr vendrov@med.unc.edu>; zhushm@emaJd.unc.edu; Gambardella, Alessa <alessaan@email.unc.edtr~; de la Osa, AlessaJ~dm 
<alessandra delaos@med.unc.edu>; Livraghi-Butrico, Alessandro <alessandra livraghi@med.unc.edw~; at?eenc@unc.edu; McFadden, 

Alex <william mci~adden@~ned.unc.edu>; Raines, Alex ~-~aJexm~der raines@med.unc.edu>; Jenkins, Alex Tyrone 

<atjenkin@e~nail.unc.edu>; Wood, Alexa Lee <woodaJ@e~nail.unc.edu>; Arleol~ Alexm~dm <aa~reola@email.unc.edu>; Dickinson, Jazz 

<adickins@email.unc.edu>; Moore, Alexis A <alexis ~noore@unc.edu>; Pojafsky, Alexis <le:u@~ned.unc.edu:>; 

fi-ieda edlen@uncheaJthco:re.org; HoJTison, Aliana C <achards@email.unc.edu>; Stillson, Alice A --~aJice stillson@med.unc.edu>; Ma, Alice 

D <alice m@med.unc.edu~; Stamatakis, Alice <salice@email.unc.edu>; Stevans, Alicia M. <astevans@email.unc.edu>; 
alisa hmme@med.unc.edu; Rvan, Allen <allen.i3~a@unc.edu>; Andrews, Allen D <ALLENA@aims.unc.edu~; Hurlbert, Allen Hartley 

<Huflbert@bio.unc.edu~; stoufferlab@ahoo.com; uccaao@mail.cscc.unc.edu; Manning, Alyssa <acope@email.unc.edu>; Davis, Alyssa 

F <davisaf@email.tmc.edu~; Heckman, Alyssa <heckinan@email.unc.edu~; Sugarbaker, Alyssa Jem~ <alyssa sugarbake@med.unc.edu>; 

Bea~, Amanda Floyd <amanda lloyd@med.unc.edtv~; Gates, Amanda <gamand@email.unc.edw~; Corbett, Amanda H 

<ahcorbe@email.unc.edtr’~; Garrand, Amanda <amanda garrand@med.unc.edu>; Peters, Amanda ~aJap@email.unc.edu>; Lert, Amanda 

L ~aJnaJ~da ler’g~:med.unc.edu~; amandawindham@med.unc.edu; aJoshbau@email.unc.edu; kautinana@email.unc.edu; Shores, Amanda 
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Partin; Sink, Teresa C; .1ohnson, Terezina M; .t__s__f_~_r__e_~_~__u___n__G__e___d__u_; Wong, Terrence; Phoenix, Terri Lynn; King, Terri W; Barker, Terry C; Gunnels, Terry Howell; Tamari, Terry; 
Sharpe, Tess; Orvis, Tess .1; Carducci, Tessa; Law, Theresa F; Maitland, Theresa L; Zucchero, Theresa M; Swift-Scanlan, Theresa; therese richeal@unchealthcare.org; 

Suwanmanee, Thipparat; Swasey, Thomas C; Curtis, Thomas Anthony; Kawula, Tom; tjmeyer~:~email.unc.edu; Lyons, Thomas W; Hardiman, Tom Paul; vickers(c’~unc.edu; 
dnaseo~@med.unc.edu; Yates, Tom; Riday, Thorfinn; Nguyen, -~en; Cain, ~ffani; Myers, Tim; tim@unc.edu; Bell, Tim; .1ensen, Timothy .1; mtimothv@email.unc.edu~ Barnett, 

Timothy Lee; Ouellette, Timothy Daniel; Williams, Timothy L; testacy~email.unc~edu; Leisner, Tina M; t!ngz(~email.unc.ed~!; Vision, Todd .1; Gambling, Todd IVl; 
tnorman@owasa.org; O Buckley, Todd K; tlawrenc¢@email.unc.edu; tom franklin~-~unc.edu; Shell, Thomas Andrew; Baer, Tomas; Aldridge, Tommy L; Blevins, Tondra; Gui, 
Tong; Wang, Tongwen; Bowerman, Toni .1; TDPERDUE@EMA]:L.UNC.EDU; Rogers, Tony Micheal~ Hurst, Tonya R; Akiyama, Toshiyuki; Cave, Tracey; twilliams@uncaa.unc.edu; 



Kennedy, Tracy Christine; Russell, Tracy L; Williams Lenhardt, Tracy Christine; Wang, Tiffany; La-1oie, Travis; Mtarlow, Trevor S; Crutchfield, Trisha IVl; Grevengoed, Trisha; 
Rogers, Troy D; truphenia kelley@dentist~y.unc~edu; Davis, Ty; Sampson, Tyrone T; Hedrick, Tyson L; Reisinger, Udo; Huffman, Valerie; Price, Valerie A; Madill, Valerie S; 
vschmi; Turaga, Vandana; DeRocco, Vanessa; vmiller; White, Vanessa M; Mutucumarana, Vasantha P; Murrill, Verita L; Carlisle, Veronica A; Stallings, Veronica P; Smith, 

Vicki H; Pickard, Vicki S~ Chanon, Vicki West; Holland, Vickie E; Perez, Victor A; Hamlett, Vicki; _v___b__a___e_C~_ej_~__a_iL_u___n__c_b_~_u___n___c_~__d__u_.; Auger, Victoria Grey~ Hawk, Victoria H~ Mtadden, 
Victoria .1; Korboukh, Victoria; Weinreb, Violetta; vbcarver~med.unc.edu: Neville, Virginia K; Turner, Ginny;              ~gmail.com~ Ghukasyan, Vladimir V; Sharma, 
Vyas; Whcatter(c~email.unc.edu; Boger, Walter C; Dutton, .1ames Walter; Friday, Walter Benjamin; Bodnar, Wanda M; Aute!, Ernest Wayne; Fluellen, Wayne Vincent; 
wexu@email.unc.edu; wyou@email.unc.edu; Yue, Wei~ Chou, Wei-Chun; Huang, Wei Gang; Tang, Weihua; Yin, Wei-Ning; Zhang, Weihe; Sui, Wendy; Lin, Wenbin; Webber, 
Wendy IVl; Mtathes, Wendy Foulds; ._w___e___n___d_y____y__u___e___n_@M_n___c__h___e__a_!_t__h___c__a__r_¢_&r_g; Song, Wenjing; Cui, Wenjun; Zhang, Wenli; Li, Wentao; Riess, Werner; Smith, Weston; Cheek, Whitney 
Lynn; Wolf, Whitney E; Westphal, Whitney; Lovell, Will; will.smith~c~unc~edu; Stanley, Will; Hinson, William; Coleman, Bill; Black, Will; Mtiller, William C; Comb, William C; 
Thauer, William G;             .~cjmail,com; Henley, William H; .1anzen, William; Kaufmann, William K; Kier, William M; Monteith, William; Race, William H; May, Willie T; 
Mtelville, Wilma; Bergmeier, Wolfgang; Shen, Xiang .1un; Wang, Xiang; Wang, Xiao Ben; Wang, Xiaodong~ Wan, Xiaohu; Yang, Xiaoming; Yin, Xiaoying; He, Xiaping; Chen, 
Xin; Ming, Xin; Zhang, Xin; Zeng, Xing-Hua; Yang, Xuebin; xuesong.han~unc.edu: Boulaftali, Yacine; Dang, Yah L; Shi, Yan; Liu, Yang; Yang, Yang; Yuan, Yang; .lie, Yanni; 
Zhang, Yanping; Wu, Yaohong; Wang, Yaqiang; Teng, Yawen; ye-qian@med.unc.edu; Ringel, Yehuda; Kineva, Yelena Grigoryevna; ydu02@email.unc.edu; Wen, Ying; Xie, 
Ying; Zhang, Ying; Wan, Yisong; Saini, Yogesh; Graves, Yolanda; Liu, Yong; Xu, Yongmei~ ykanai@emaiLunc.edu~ Lu, Yuan; Liu, Yuanbo; ianwon@emaiLunc.edu; Lee, Yuan- 
Yu; Xiong, Yubin; Nakanishi, Yuka; yM!j__w__~_¢___m___a_iLu___n__c_=e__d___u_; y_ _h_ _ _a_ y_ _e_ _s_ @ _ _n_! _e_ _d_ ~_ _u_ _ _n_ _c_ =e_ _d_ _ _u_ ; ._z__h_M_k___o__v__9___7__@___m___e__d__~_u___n__c__&_d__u_; Zhao, Zhefeng; Xu, Zhelong; .f__a___n_g__z__h___7__8__@__u___n__c_=e__d___u_; 
zhihongl@email.unc.edu; Wang, Andrew; Wang, Mtichael Zhuo; Djukic, Zorka; Chen, Zuofeng; Drobna, Zuzana 
$..bject; ~nvite to Staples hosted Expo on September :tth - Davis Librae!, Room 2:t5, :tO am to 2 pm 

As ~:~t~ e@ro use, g you are, im,ite, d to come, se,<: ne, v~ pa~ducts it~ a,t~ }{xpo hosted b} Sl.aples ot~ Sel:)te, mka~r ] ltl~, Co]k:ct .{]:ex: samples and regist<:r to win a prize! 

a~.ache, d 

Er~joy! 

L gingham P, oenigk 

Business Officer 

UNC-CH Procurement Services 

104 Airport Drive 

Chapel Hill, NC 27599-1100 

Phone: 919-962-2254 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, September 8, 2011 9:50 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Reminder-Registration Status Summary Report 

Goedemorgen, 

Just a little reminder that a new registration status summary report (RSSR if you like acronyms) for Fall 2011 was posted 

this morning! 

http://registrar.u nc.edu/Reports/RegistrationSectionStatusSu mmaryReports/index.htm 

Een goede dag verder! 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29840235- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29840235- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

CCCS <cccs@unc.edu> 

Thursday, September 8, 2011 4:34 PM 

Agbeblewu, Samantha A <agbeblew@email.unc.edu>; Alani, Arzina 
<arzina_alani@dentistry.unc.edu>; Alb, James G Jr <james_alb@med.unc.edu>; Alston, 
Shirley J <salston@unc.edu>; Angle, O. Ray <rayangle@email.unc.edu>; Arroyo, 
Yolanda L <yarroyo@admissions.unc.edu>; Austin, Dorcas D. 
<daustin@email.unc.edu>; Barbour, Martha B <martha barbour@dentistry.unc.edu>; 
Bardachino, Sharon L <sharon.bardachino@unc.edu>; Barger, David H 
<dbarger@unc.edu>; Barker, Michael <michael_barker@unc.edu>; 
’barnes@email.unc.edu’; Barnes, Ash <elphaba@email.unc.edu>; 
’barnetat@email.unc.edu’; Barnett, Timothy Lee <tlbarnet@email.unc.edu>; 
’alantaylor@ncsecc.org’; Austin, Susan L <Austin@sog.unc.edu>; Brooks, Alli 
<alli_brooks@unc.edu>; Bryant, Kathy <kathy_bryant@unc.edu>; Davis, Christie 
Wynette <christie_davis@unc.edu>; Evarts, Lori A <lori_evarts@unc.edu>; Freeman, 
Mike <mjf@aux-services.unc.edu>; Holt, Ruthie <raholt@email.unc.edu>; Malone, 
Brenda Richardson <brenda malone@unc.edu>; Nickerson-Salter, Cherritta B 
<nickerc@unc.edu>; Nicklis, Ashley <anicklis@unc.edu>; Salyer, Sherry L 
<salyer@email.unc.edu>; Barnwell, Audrey Jayne <jbarnwell@unc.edu>; Baucom, 
Deahn H <DeAhn@unc.edu>; Beal, Crystal <crystal_beal@unc.edu>; Beatty, Rhonda 
Hubbard <rbeatty@email.unc.edu>; Bell, Danny <dbell@unc.edu>; Bell, McGregor 
<mcgregor.bell@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; 

’bbersticker@uncaa.unc.edu’; Bettin, Jade R <bettin@email.unc.edu>; Bickford, Donna 
M <dbickford@unc.edu>; Black, Jenna E <jblack@aims.unc.edu>; Boggs, Donna H 
<BOGGS@CS.UNC.EDU>; ’jboone@uncaa.unc.edu’; Boone, Jennie A 
<jennie_boone@dentistry.unc.edu>; Bordeaux, Cathy L <cathy_bordeaux@unc.edu>; 
Braxton, Anita T <abraxton@email.unc.edu>; Brooks, Abigail 
<abrooks@email.unc.edu>; Brooks, Brandi Leigh <blbrooks@email.unc.edu>; 
’cbrossman@uncaa.unc.edu’; Brower, Alice <abrower@email.unc.edu>; Brown, 
Demitrius L <dsbrown@email.unc.edu>; Brunner, John F <johnnyb@uncaa.unc.edu>; 
Buckner, Terri <tbuckner@unc.edu>; Buckner, Teresa T 
<teresa.buckner@cidd.unc.edu>; ’Earleen_Burch@unc.edu’; Burriss, Vicky Holder 
<vicky_burriss@unc.edu>; Burroughs, Laurie Anne <laurie_burroughs@unc.edu>; 

Calhoun- Smith, Dorothea <dorothea_calhoun@unc. edu>; Cannefax, Julie A 
<julie_cannefax@med.unc.edu>; Carter, Janis <carterl@email.unc.edu>; Carver, 
Tiffany S <tscarver@email.unc.edu>; Cashion, Jody W <jody_cashion@unc.edu>; 
Catlett, Robyn <Robyn_Catlett@med.unc.edu>; Schwarz, Anne C 
<anne.schwarz@unc.edu>; Chang, Amanda <amanda_chang@med.unc.edu>; Cheek, 
Ellen S <cheek@email.unc.edu>; Jenkins, Nancy K <nancy_ienkins@unc.edu>; 
Childers, Brandi Johnson <brandi_childers@unc.edu>; Clarke, Betsy 
<betsy_clarke@med.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; Clinton, Jim 
<jfclinton@aux-services.unc.edu>; Comer, Linda Yates <lcomer@email.unc.edu>; 
Connor, Melynie Ann <connorma@email.unc.edu>; Conrad, Tracey Ann 
<tracey_conrad@med.unc.edu>; ’bbcooper@email.unc.edu’; Corvey, Debra 
<Debra_Corvey@unc.edu>; Cotton, Kendra D <kendra77@sog.unc.edu>; Cox, Jennifer 
Marie <jennifer_cox@unc.edu>; Cox, La Jeune J <lajeune_cox@unc.edu>; Cox, Tammy 
L <tlcox@email.unc.edu>; Dalton, Jamie Braxton <j amie_braxton@med.unc.edu>; 
Dang, Thuy-Anh <dangt@email.unc.edu>; Denzler, Brenda 
<brenda_denzler@med.unc.edu>; Davis, LaTissa <davila@email.unc.edu>; Davis, Paula 
Gee <Paula@fac.unc.edu>; ’antoine@diceresearch.org’; Dean, Jennifer <jen@unc.edu>; 
Staves, Deborah L <Deborah_Staves@unc.edu>; DeHainaut, Jessie 
<j adst94@email.unc.edu>; Di Maio, Dana <ddimaio@email.unc.edu>; Dodson, Christy 
I <Christy_Dodson@unc.edu>; Douglas, Linda B <linda_douglas@unc.edu>; 



’kduffy@uncaa.unc.edu’; Dunlap, Amy C <adunlap@email.unc.edu>; Dunne, Mae K 
<maek@email.unc.edu>; Durham, Susan <susan_durham@unc.edu>; Dye, Jodi 
<dyej@email.unc.edu>; Ebeflein, Patrick B <pbe@email.unc.edu>; Edwards, Erica 
Elizabeth <eedwards@email.unc.edu>; Ellis, Laura Edwards <laura_ellis@unc.edu>; 
Eitas, Carly <carly.eitas@unc.edu>; Elia, Jean M <jean_elia@unc.edu>; Elliott, Dan 
<dwelliott@ehs.unc.edu>; Elsenrath, Brandy L <x004cats@email.unc.edu>; Enarson, 
Cam <cam_enarson@med.unc.edu>; ’shelia_eubanks@dentistry.unc.edu’; Eubanks, 
Trevaughn B <tbrown3@email.unc.edu>; Falkowski, Nicole M 
<nicole falkowski@dentistry.unc.edu>; Farber-Petes, Rosann 
<rosann farber@med.unc.edu>; Fearrington, Valerie M <vmf@unc.edu>; 
’pfesmire@email.unc.edu’; Fholer, Marie A <fholer@email.unc.edu>; Fields, Beverly (2 
<bcfields@email.unc.edu>; Flesher, Jaime N. <jflesher@email.unc.edu>; Florin, John W 
<jflorin@email.unc.edu>; Fogleman, Faye <faye fogleman@med.unc.edu>; Foushee, 
Margie M <Margie_Foushee@unc.edu>; Free, Karen M. <karen free@med.unc.edu>; 
’debra.galvin@facilities.unc.edu’; Gibson, S. Elizabeth <elizabeth_gibson@unc.edu>; 
Gilliam, Karen L <klgillia@email.unc.edu>; Gist, Jacquelyn Michelle 
<JMGIST@EMAIL.UNC.EDU>; Gonzalez, Laura R <gonzalel@email.unc.edu>; 
Goodman, Paula <pgoodman@email.unc. edu>; Gore, Travi s <stgore@email.unc. edu>; 
Gorman, Jacquelene W <j ackie@unc.edu>; ’meghan_gosk@unc.edu’; 
’kgriggs@uncaa.unc.edu’; Grossman, Gail H <gail_grossman@med.unc.edu>; 
’vgunn@email.unc.edu’; Gunter, Tommy R <tommy_gunter@unc.edu>; Gustafson, 
Joann (2 <joann_gustafson@unc.edu>; ’holly_guthrie@unc.edu’; Hair, Kelly 
<kelly_hair@med.unc.edu>; Haithcock, Virginia J <vhaithco@email.unc.edu>; Hall, 
Andrea R <andrea hall@dentistry.unc.edu>; ’jhalsey@unc.edu’; ’steve_haring@unc.edu’; 
’psharrin@email.unc.edu’; Hartwick, John (2 <hartwick@email.unc.edu>; Hatley, Cathy 
<cathy_hatley@unc.edu>; Heath, Tonya S <tonya@unc.edu>; Henderson, Peter A 
<pahender@email.unc.edu>; Henry, Gayle B <ghenry@email.unc.edu>; Hepp, Don 
<dhepp@email.unc.edu>; Hermreck, Sausyty <sausyty_hermreck@med.unc.edu>; 
Hewison, Kevin <khewison@unc.edu>; Hill, (2orrenthia B <hillcb@email.unc.edu>; 
Hill, Monica <mihill@email.unc.edu>; Hill, Regina Boone 
<Regina_Hill@med.unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; Hoelzer, 
Martha E <martha_hoelzer@unc.edu>; Holmes, Jr., David F 
<david_holmes@med.unc.edu>; ’jholt@uncaa.unc.edu’; Holton, Carol G 
<cholton@email.unc.edu>; ’ehoots@uncaa.unc.edu’; Howarth, Bev 
<bevhowarth@unc.edu>; lphowell <lingmei_howell@unc.edu>; ’marie_huff@unc.edu’; 
Huggins, Lisa S <lisa.huggins@energy.unc.edu>; ’shumphri@uncaa.unc.edu’; Hynes, 
Cindy <Cindy Hynes@dentistry.unc.edu>; Jennette, Caroline 
<caroline_i ennette@med.unc.edu>; Jones, (2ortilya D <cortilya_i ones@med.unc.edu>; 
Jones, Vondra H. <vondra_i ones@med.unc.edu>; Jordan, Michele <mj ordan@hunt- 
institute.org>; ’justice@hsrc.unc.edu’; ’erinkalb@email.unc.edu’; Kelley, Truphenia 
Michele <tmkelley@email.unc.edu>; Kelly-Scholle, Janet <janet kelly- 
scholle@unc.edu>; Kessler, Jim <jim_kessler@unc.edu>; Kieber, Alison J 
<kieber@email.unc.edu>; ’ekilany@med.unc.edu’; ’larking@email.unc.edu’; King, J. 
Angela <aking@uncaa.unc.edu>; Kirby, Brenda W <brenda kirby@unc.edu>; Kocher, 
Nancy E <kocher@email.unc.edu>; ’skoenig@uncaa.unc.edu’; ’vkopp@aims.unc.edu’; 
Labbok, Miriam <labbok@email.unc.edu>; Lambert, Tammy M 
<lambert2@email.unc.edu>; Landstrom, Susan B <susan_landstrom@unc.edu>; 
’patricia.langelier@facilities.unc.edu’; Lasky, Blair A <blasky@email.unc.edu>; 
’Jlaunder@renci.org’; Lebbad, Mary Katherine Hamil <kterry@email.unc.edu>; Leonard, 
Bonnie L <bonnie_leonard@med.unc.edu>; Lesane, Monica T 
<Monica Lesane@dentistry.unc.edu>; Lewis, Faye T <flewis@email.unc.edu>; Little, 
Alissa B <alissa little@med.unc.edu>; Little, Shade K <shadekey@email.unc.edu>; 
Locklear, Pamela G <locklear@email.unc.edu>; Lofgren, Steven 



<lofgren@email.unc.edu>; Lucas, Wanda L <wanda_lucas@med.unc.edu>; MacMillan, 
Julie <Julie_MacMillan@unc.edu>; Madill, Valerie S <madill@email.unc.edu>; Magee, 
Carol L <cmagee@email.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Masson, 
John D <JMASSON@fac.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; ’samanatha.mcauliffe@unc.edu’; McDonald, William P 
<william_mcdonald@med.unc.edu>; Mclver, Samelia <mciver@email.unc.edu>; 
McKell, Emily <emily_mckell@med.unc.edu>; Cozart, Lizzie McKenna 
<emckenna@dev.unc.edu>; McLaughlin, Christopher B <mclaughlin@sog.unc.edu>; 
McKoy, Janice G <janice_mckoy@med.unc.edu>; Meanza, Jeffrey T 
<meanza@email.unc.edu>; Medford, Becky C <becky_medford@med.unc.edu>; 
Meinecke, Chris <meinecke@unc.edu>; Mesiano, Jeanne M 
<Jeanne_Mesiano@unc.edu>; Milano, Michael <michael_milano@dentistry.unc.edu>; 
Miles, Kim S <KMILES@email.unc.edu>; Miller, Claire <claire_miller@unc.edu>; 
Miller, Haeran <hrmiller@email.unc.edu>; Mitchell, Vanessa L <vanessa@unc.edu>; 
Moore, Brenda A <bmoore@email.unc.edu>; Morgan, Dawn Lynne 
<dlmorgan@email.unc.edu>; Morgan, Ginger <ginger morgan@unc.edu>; Morse, 
Margaret L <mmorse@email.unc.edu>; ’jgmozes@unc.edu’; ’knagy@unc.edu’; Nakaji, 
Erica <nakaji@email.unc.edu>; Nathe, Margarite A <nathe@email.unc.edu>; Neville, 
Patriea D <pneville@email.unc.edu>; Nichols, Carol A <nicholsc@email.unc.edu>; 
Oberreiter, Shanna <oberreit@email.unc.edu>; Olawsky, Nathan D 
<olawsky@email.unc.edu>; ’gosborn@email.unc.edu’; Pace, Cody J 
<Cody.Pace@fac.unc.edu>; Padgett, Cathy M <cathy~adgett@unc.edu>; Parker, 
Andrew F <drewp@email.unc.edu>; ’linda~arker@dentistry.unc.edu’; Parnell, Horace 
W III <tparnell@unc.edu>; Paul, John E <j ohn~aul@unc.edu>; Pearson, Laura 
<lpearson@email.unc.edu>; ’mperkins@uncaa.unc.edu’; Phelps, Lisa 
<lphelps@med.unc.edu>; Phillips, Libby <ephilli@email.unc.edu>; Phillips, Susan D 
<sdphilli@email.unc.edu>; Phoenix, Terri Lynn <tphoenix@email.unc.edu>; Pickard, 
Peggy S <peggy~ickard@unc.edu>; Pinschmidt, Robert Krantz <rkp@unc.edu>; 
Pittman, Jan <Jan_Pittman@unc.edu>; Pletzke, Jonathan <pletzke@unc.edu>; Powell, 
Lawson B <lbpowell@email.unc.edu>; Press, Dennis A <Dennis_Press@unc.edu>; 
Price, Cherie L <cherie~rice@med.unc.edu>; Proffit, Janice F 
<j anice~roffit@unc.edu>; Pruitt, Jennifer <j ennifer~ruitt@unc.edu>; Quick, Myra (2 
<quick@unc.edu>; Raftery, Linda L <linda raftery@med.unc.edu>; Rao, (2handrika R 
<crrao@email.unc.edu>; Ravenscraft, Ann S <ann_ravenscraft@unc.edu>; Regan, 
Melanie M <melanie_regan@med.unc.edu>; Reisinger, Udo <udo@unc.edu>; Rendahl, 
Renee F. <renee_rendahl@unc.edu>; ’srestivo@uncaa.unc.edu’; Richard, Monica L 
<mrichard@email.unc.edu>; Rimmer, Erin M <erin rimmer@unc.edu>; Robinson, 
Katharine <krobinson@unc.edu>; Rodgers, Jo Ellen <jerodgers@unc.edu>; Roenigk, L. 
Bingham <broenigk@email.unc.edu>; Ronan, Adam <aronan@email.unc.edu>; Rucker, 
Suzanne <srucker@email.unc.edu>; Rupert, Janet M <jrupert@email.unc.edu>; 
Sabiston, Susan R <susan_sabiston@unc.edu>; Sanford, Susie <ssanford@dev.unc.edu>; 
Satinsky, Jennifer Litzen <j ennifer_satinsky@med.unc.edu>; Sauer, Beth H 
<bhsauer@email.unc.edu>; Schmidt, Dennis A <dennis_schmidt@med.unc.edu>; 
’krseitz@unc.edu’; Sherman, Ann E <ann_sherman@med.unc.edu>; Shoop, Amy 
<amy_irwin@unc.edu>; Silc, Richard Edward <richard_silc@unc.edu>; Skilton, Anne H 
<skilton@email.unc.edu>; Slivka, Dara M <slivka@email.unc.edu>; Smith, Brian T 
<btsmith@email.unc.edu>; Snipes, Betsi <Betsi_Snipes@unc.edu>; Snipes, Debra B 
<dbsnipes@email.unc.edu>; Snyder, Lee <lsnyder@uncaa.unc.edu>; Soberano, Rodrigo 
<soberanr@email.unc.edu>; Spivack, Fran <spivack@email.unc.edu>; Spivey, Kay 
Tilley <kay_spivey@kenan-flagler.unc.edu>; Spruill, April R <april_spruill@unc.edu>; 
Staley, Samuel D <sdstaley@email.unc.edu>; Stallings, Angela 
<angela_stallings@med.unc.edu>; Starr, Lynne R <lrstarr@email.unc.edu>; Starr, Lynne 
R <lrstarr@email.unc.edu>; ’stephanie~eterson@unc.edu’; Stephenson, Wayne 



Subject: 

Attach: 

<wayne_stephenson@unc.edu>; Stevens, Stedman <stedman_stevens@med.unc.edu>; 
Stone, Rebecca H <bstone@schsr.unc.edu>; Stowe, Carla <cstowe@sog.unc.edu>; 
Strandh, Marion E <Marion_Strandh@unc.edu>; Streett, Shelly 
<sj green@uncaa.unc.edu>; Strickland, Marj orie G <mstrickl@email.unc. edu>; Sullivan, 
Sharon <sharon_sullivan@med.unc.edu>; Sylvester, Susan R. 
<ssylvest@email.unc. edu>; ’ Shannon_tate@denti stry.unc, edu’; ’karen_taylor@unc. edu’; 
Thiagarajan, Vetrivel <vetri@unc.edu>; Thompson, Karen <kthompsl@email.unc.edu>; 
Thurman, Stephanie J <sthurman@email.unc.edu>; Tighe, Bevin <bevin@unc.edu>; 
Tompkins, Virginia B <gtompkins@unc.edu>; Tsui, Frank <ftsui@physics.unc.edu>; 
Tyson, Linette <linette tyson@med.unc.edu>; Vavrousek, Mark 
<mvavrous@neurology.unc.edu>; Verbiest, Sarah <sarah_verbiest@med.unc.edu>; 
Verboon, Nancy V <Nancy_Verboon@unc.edu>; Void, Sandra H 
<sandra void@med.unc.edu>; Waldeck, Sylvia George <swaldeck@email.unc.edu>; 
Weaver, Vickie A <WEAVE@EMAIL.UNC.EDU>; Webb, Trumella P 
<trudy_webb@med.unc.edu>; Webster, Diane R <diane.webster@unc.edu>; West, 
Tracey A. <tracey.west@unc.edu>; Whalen, Stephen (2. <Steve_Whalen@unc.edu>; 
’whitepm@email.unc.edu’; (2ummings-Whitfield, Beverly G (2 
<gail_whitfield@unc.edu>; Whitling, Brian E <whitling@email.unc.edu>; Wicks, Bruce 
A <bruce_wicks@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; Wiley- 
Bell, Avis M <Avis_Wiley@dentistry.unc.edu>; Wilkins, Emily A 
<Emily_Wilkins@unc.edu>; Williams, Deborah D <deb_williams@unc.edu>; Williams, 
Susan Staples <swms@unc.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
Winkelman, Wesley Jason <wesley_winkelman@med.unc.edu>; Workman, Gregory A 
<gaw@email.unc.edu>; Wright, Mary E <mary_wright@med.unc.edu>; 
’diane_wurzinger@unc.edu’; Wycoff, Kirk <kirk wycoff@med.unc.edu>; Wyrick, 
Marilyn J <wyrick@email.unc. edu>; Hudson, Tara Dawn <tdhudson@email.unc. edu> 

Carolina Cares electronic materials 

2010 Final Numbers.xlsx; 2011 CampaignReportFormTypeln.pdf; 2011 ePledge 
Information.docx; 2011 PLEDGE FORM Workplace Type-In.pdf; FUNdraising 
Ideas.pdf; 2011 Tips for Division Leaders and Team (2aptains.doc 

Team Captains and Division Leaders: 

The 2011 Carolina Cares, Carolina Shares campaign begins Monday! Here are a few updates for you as we begin this 

year’s campaign: 

Attached to this email are electronic copies of the information discussed at the Kickoff: a generic copy of the 

pledge form, the report to be completed when turning in paper forms, ePledge information and the 2011 

campaign training guide. We’ve also included a compilation of FUNdraising ideas, as well as the final results from 

the 2010 campaign for your reference. 

¯ The video that premiered at the Kickoff last week is now on YouTube! Watch it here: 

http://www.¥outu be.com/watch?v=BvWtGgm LOG4 

¯ We are still in the process of updating the Carolina Cares, Carolina Shares website (www.unc.edu/secc) but 

expect it to be ready early next week. Also, be sure to check out our facebook page to keep up with the 

campaign online! https://www.facebook.com/#!/unc.carolinacares 

Remember that our focus this year is on participation rather than dollar amount. Even if an employee only contributes 

one dollar, he or she can complete a pledge form for cash contribution and be counted as a campaign participant! 



Next week we’ll be sending additional information, including Frequently Asked Questions about the charitable campaign 

and the SECC, as well some marketing materials to use for your department - keeping with our film festival theme, of 

course! 

If you have questions at any time during the campaign, please don’t hesitate to call me at 962-6008 or email 

cccs@unc.edu. 

Thanks for all your work to make this year’s campaign a success! 

Alli Brooks, Events Coordinator 

Benefits Services 

Office of Human Resources 

Campus Box: 1045 

University of North Carolina at Chapel Hill 

104 Airport Drive, Suite 1500 

Chapel Hill, NC 27599-1045 

Phone: 919-962-6008 

Fax: 919-962-6010 

alli brooks@unc.edu 



(For $C0 Office Use Only) 

Envelope # ANDAR Acct. # 

2011 SECC Report Form 
CURRENT INFORMATION 

Please make the necessary changes at the right. 
Note Corrections Here 

State Department/U niversity 

Inst/Div/Academic Unit 

Phone 
Mailing Address 

City, State, Zip 

TYPE OF 
PLEDGE 

Payroll Deductions 

Credit Card 

Cash 
(Exchange for a money 
order at your local State 
Employees Credit Union) 

Checks 

GRAND TOTAL 

NUMBER OF 
CONTRIBUTORS 

Total Contributors 

COLUMN A 
Credit Card, Cash & 

Check Pledges 

Total Credit Card 

$ 

Total Cash 

$ 

Total Check 

$ 

Total Credit Card, Cash & 
Check Pledges 

$        o.oo 

COLUMN B 
Payroll Pledges 

Total Payroll 

$ 

Total Payroll Pledges 

$       o.oo 

COLUMN C 
Total Pledges 

Total Payroll 

$ 

Total Credit Card 

$ 

Total Cash 

$ 

Total Check 

$ 

GRAND TOTAL 

$ 

0.00 

0.00 

0.00 

0.00 

0.00 



2 011 Carolina Cares, Carolina Shares 
State Employees’ Combined Campaign 

Giving through ePledge 

We are excited to announce an online giving option for the 2011 Carolina Cares, Carolina Shares 

campaign! 

Employees who chose to make their campaign contributions online may do so by payroll 

deduction or credit card ONLY. Cash and check donations must be submitted with completed 

paper pledge forms. Employees who contribute through ePledge do not need to submit a paper 

pledge form-they may choose one method or the other, but not both. 

An invitation to access the UNC ePledge website will be emailed to all UNC employees on 

Monday, September 12th from the Carolina Cares email address, cccs@unc.edu. Employees will 

need to click on the link provided and follow the following instructions to access the site: 

User ID: Your Onyen 

Password: The first two letters of your last name + your birth date (in the format mmddyyyy) 

+ an exclamation point 

For example, if your last name is and your birth date is , your password will 

be 

**ePledge at UNC-Chapel Hill will ONLY be accessible through the email sent on Monday, 

September 12th** The ePledge site is specifically for UNC and is completely separate from the 

SECC website donation site. 

Questions regarding ePledge may be directed to cccs@unc.edu. 



Funding for this rorm II 
provided by 

I 

DOUG SUTTONI 
I NSURANCE SERWCESll 

First Name MI Last Name 

Department/U niversity Division/Academic Unit 

Home Address (Optional) Required for acknowledgments if you do not have email City, ST Zip Code 

Daytime Phone Emai~ Employee ~D (Payroll Deduction/BEACON # if applicable) 

Payroll Deduction (Deductions begin Jan. 2012) 

Deduct $ per pay period. ($5 per month minimum) 

Credit Card Pay online at ncsecc.org/donate 
and w#te transaction # below. Or, call the SECC office at 919-821-2888. 

Transaction #: 

Check (Made payable to NC SECC) 

Cash 

Stock Transfer / Matching Gift 
Please contact the SECC office to provide 
details at 919-821-2888. 

MY TOTAL PLEDGE 

SIGNATURE: 
NOTE: Your signature and Employee/D/Beacon # (top of form) 

are required for payroll deduction pledges only. 

Approved SECC charities are listed in the 2011 SECC Giving Guide or can be found using the charity search form on the 
ncsecc.org website. Any pledge left undesignated, or designated to a charity NOT listed, will automatically be deemed 
UNDESIGNATED funds. A minimum of $10 per year, per charity is required for designations. 

2011 SECC Code    Charity Name 

Search 
charities 
online! 

Your SECC contribution is tax deductible to the extent allowed by law. For tax 
purposes, nothing of substantial value was given in return for this contribution. 
Retain a copy of your pledge form and either your cancelled check, credit card 
statement or year-end payroll deposit slip as proof of your contribution. 

THE FEDERAL TAX ID (EIN) FOR THE NC SECC IS 56-0564547 

TOTAL Amount Designated 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Govem, or’s Circle 

Ememld Circlc 

CardinalClub 

DogwoodClub 

NC Cares Club 

$2,500 andmorc 

SLO00 - $2,499 

3500 - 3999 

3250 - 3499 

3120 - 3249 



TIPS FOR DIVISION LEADERS & TEAM CAPTAINS 

Whenever possible deliver the pledge sheet and brochure in person -a personal request makes 

a big difference. (That doesn’t mean go by their office once and then stick the form in their 

mailbox if they aren’t in- be persistent.) 

Identify yourself and your role! Write your name on your "Campaign Star" and display it on 

your door or in your office so that co-workers know where to go with questions or donations. 

Explain your role, stress that you understand that times are tight, but there are growing 

numbers of folks who are less fortunate and assistance organizations are scrambling for 

resources. 

Stress that any size contribution is helpful and appreciated. Point out that collectively UNC can 

make a huge difference in the lives of people in need. Don’t forget to mention that in addition 

to the payroll deduction option one-time contributions are accepted. 

4. Emphasize that their contribution goes to direct services - not administrative costs. 

Keep a list of the co-workers you delivered the pledge forms to and follow-up with them mid- 

way through the campaign if they haven’t donated. A gentle, personal reminder is often 
helpful. 

Request that your Dean (or equivalent) blog, send an email, or speak at an appropriate meeting 

to your co-workers about the campaign. Ask the Dean to also send a wrap-up and thank-you 
blog/email at the end of the campaign. 

Write personal thank-you notes (not emails) to everyone who contributes. This sounds like a big 

job, but if you set aside 15 minutes a day it’s very doable, really appreciated and encourages 

people to continue giving year after year. 

8. Position "Tarheel thermometers" outside your office and in appropriate common areas and 

update them weekly during the campaign with your unit’s progress. 

Send a weekly email announcing the prizes that campaign contributors are eligible for along 

with an update on your unit’s progress. This keeps the campaign on everybody’s radar screen 

and prods those folks who are motivated by prizes to contribute. Let your co-workers know 
when someone in your unit wins a prize. 

10. Consider doing a fun, creative internal event. E.G. A silent art auction. Co-workers donate 

artwork that goes to the highest bidder. Proceeds from the event are donated to the campaign. 

The event can be highly publicized helping to maintain a continuing awareness of the campaign. 

11. Consider sending a special challenge to all co-workers that have never contributed to the 

campaign before. As an incentive, have a drawing for this special group, on the final day of the 
campaign. 

12. Put loose change to good use: set your popcorn container on your desk as a place where co- 

workers can deposit spare change. Record the total amount each week to show how quickly 

little contributions can add up to something big! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherwood Distributions <distributions@sherwoodtest.com> 

Thursday, September 8, 2011 9:49 PM 

English, Sandee <sandra_english@med.unc.edu>; Scarlett, Cassandra W 
<sandy_scarlett@med.unc.edu>; Provan, J S <Scott Provan@UNC.edu>; Davis, Sharon 
E <sedavis@email.unc.edu>; slavdept@unc.edu; sociology@unc.edu; Stedman, Susan 
<sstedman@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
stolle@email.unc.edu; stor@unc.edu; Sturgeon, Mary C <sturgeon@email.unc.edu>; 
Hobbs, Suzanne M <Suzanne_Hobbs@unc.edu>; Elliott, Tammy B 
<tammy_elliott@unc.edu>; terri_mcgowan@med.unc.edu; Thoyre, Suzanne M 
<thoyre@email.unc.edu>; Harden, Thomas Kendall <kendall_harden@med.unc.edu>; 
Stone, Theresa <tstone@email.unc.edu>; Turner, Carolyn L <turnerc@email.unc.edu>; 
Williams, Terita <terita williams@med.unc.edu>; Bernhardt, Valerie M 
<valerieb@emaft.unc.edu> 

Employment Opportunity - Instructor Positions 

Sherwood Employment.pdf 

Dear U. of North Carolina, 

We are seeking test preparation instructors for our GRE, GMAT, LSAT, and SAT classes. 

These are part-time positions in Raleigh with pay of $30 per hour. 

Could you please distribute this opportunity to your graduate students and adjunct faculty? 

Thank you. 

RE: Attached in Adobe PDF and below: 

Posting Description 

GRE ¯ GMAT ¯ LSAT ¯ SAT 
Test Preparation Instructor Positions 

We are seeking test preparation instructors for our GRE, GMAT, LSAT, and SAT classes. These are part-time positions 
with classes once per week on weekends. We seek intelligent, charismatic instructors who have both top test scores and 
excellent teaching skills. Our company has a social mission to provide top caliber test preparation courses at a value 
price. Team Sherwood is committed to the social responsibility of accessible test preparation courses: Everyone 
deserves to put their best score out there. 

Salary: $30/hr for GRE, GMAT, LSAT, and/or SAT classroom instruction. 

Qualifications 

¯ Education: Current graduate or professional student (Ph.D. (or equivalent), Master’s, J.D.); or Completed Ph.D. (or 
equivalent), J.D., or Master’s degree. 

¯ Test Scores: Top-tier test scores on one of the following: GRE, GMAT, LSAT, SAT, or ACT. 

¯ Teaching Experience: Have taught at least one university semester/quarter class. Prior university teaching experience 
is required. 



¯ Quantitative and Verbal Skills: Must have BOTH excellent math and verbal/writing skills. Sherwood Test Prep 
Instructors teach the entire course. 

¯ Consistent Weekend Commitment: We seek team players who are flexible and can teach on consecutive weekends 
throughout the entire year. We only take off four weekends per year (those corresponding to): Easter, Thanksgiving, 
Christmas, and New Year’s. Instructors can teach from 3 to 14 hours per weekend. 

Summary 

If interested, please send your (1) Cover Letter, (2) ResumeNita, and (3) Test Scores to: 
em          herwoodtest.com Interviews and hiring are to commence immediately. 

Teaching test preparation is a fun and rewarding experience. As an instructor you will have the opportunity to help bright, 
high-achieving students achieve their goals and dreams of entering their first choice Universities and programs. We hire 
good people who are intelligent, compassionate, honorable, and dependable. All test prep instructors are respectfully 
treated as faculty members and are afforded autonomy and latitude in the courses they teach. 

At Sherwood Test Prep, our work is to help others. 

Sherwood Test Prep, Inc. 
www.sherwoodtest.com 
em~b~ment@sherwoodtest.com 



POSTING 
DESCRIPTION 

QUALIFICATIONS 

SUMMARY 

TEST PREP 
The Nationwide Value Leader. 

GRE ¯ GMAT ¯ LSAT ¯ SAT 
Test Preparation Instructor Positions 

We are seeking test preparation instructors for our GRb2, GMAT, LSAT, 

and SAT classes. These are part-time positions with classes once per week 

on weekends. We seek intelligent, charismatic instructors who have both top 

test scores m~d excellent teaching skills. Our company has a social mission to 

provide top caliber test preparation courses at a value price. Teaxn Sherwood 

is committed to the social responsibility of accessible test preparation courses: 

Everyone deserves to put their best score out there. 

Salary: $30/hr for GRE, GI~IAT, LSAT, and/or SAT class instruction. 

Education: Current graduate or professional student (Ph.D. (or equivalent), 

Master’s, J.D.); or Completed Ph.D. (or equivalent), J.D., or Master’s de~ee. 

Test Scores: Top-tier test scores on one of the following: GRE, GMAT, 

LSAT, SAT, or ACT. 

Teaching Experience: Have taught at least one university semester/quarter 

class. Prior university teaching experience is required. 

Quantitative and Verbal Skills: Must have BOTH excellent math and 

vethal/writing skills. Sherwood Test Prep Instructors teach the entire course. 

Consistent Weekend Commitment: \Ve seek team players who are flexible 

and can teach on consecutive weekends throughout the entire year. We only 

take off four weekends per year (those corresponding to): Easter, 

ThanksgMng, Christmas, and New Year’s. Instructors can teach from 3 to 

14 hours per weekend. 

If interested, please send your (1) Cover Letter, (2) Resume/Vita, and 

(3) Test Scores to: employment@sherwoodtest.com Interviews and hiring 

are to commence immediatel?: 

Teaching test preparation is a fun and rewarding experience. As an 

instructor you will have the opport~miry to help bright, high-achieving students 

achieve their goals and dreams of entering their first d~oice Universities and 

programs. \X,~ hire good people who are intelligent, compassionate, honorable, 

and dependable. 2dl test prep instructors are respectfully treated as faculty 

members and are afforded autonomy and latitude m the courses they teach. 

At Sherwood Test Prep, our work is to help others. 

Sherwood Test Prep, Inc. 
www.sherwoodtest.com 

employment@sherwoodtest.com 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <membership@unc.edu> 

Friday, September 9, 2011 9:17 AM 

Gore, Travis <stgore@email.unc.edu> 

Help us select the cover of the 2012 GAA calendar 

We’ve narrowed the finalists to two options. Select your ~hvorite and vote online by Sept. 23. The 2012 calendar and 

membership guide will ~?ature covers from the GAA’s alumni magazine as we celebrate the looth anniversary of our 

award-winning publication. 

Your calendar will be mailed in November with your issue of the Carolina Alumni Review. 

THANK YOU 

Thank you for your membership in the UNC General A~umni Association. Members have exclusive access to the digital 

version of the award-winning Carolina Alumni Review. Read the magazine online as it appears in print. 

PRIVACY POLICY: The GAA does not sell information about you, including your email address, to anyone for any purpose. If you suspect that your information has been 

misused, please let us know by sending an email to: gaa-online@unc.edu and include your full name, address and class year or use this link to manage your email settings 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, NC. 27514 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Friday, September 9, 2011 9:31 AM 

Gore, Travis <stgore@email.unc.edu> 

20110909093104325.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.09.2011 09:31:03 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, September 9, 2011 10:24 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 

have questions about your ticket, please contact the ITS Response 

Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 9/9/2011 10:23 
Ticket #: 2132160 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hey James, 

We need a laptop hooked up to our network printer for our Chair in room 102. She would like to have it done this coming Monday at 
3:15pm. If you could let me know if that would be possible. 

Thanks ! 
Building: - 
Department: 
os: Windows 
I would like to set an appointment at Monday May 12th. 3:15pm 

This request was created at: ~s:!Avww.~mc.edular-birtiwebs~bimdex~e= dept-OASIS%20Teclmica1%20St~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

stgore@email.unc.edu 

Friday, September 9, 2011 10:33 AM 

Gore, Travis <stgore@email.unc.edu> 

<From the desk of Travis Gore> Afri 524 

Hello Class! 

AFRI 524---First Group Paper (4 pages. Due Date September 29). 

"By giving examples from the book (The Crown and the Pen), 
explain why the book is titled: The Crown and the Pen." 

Have a great weekend! 
Travis 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, September 9, 2011 10:59 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2132160 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: A request for Monday the 12th. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i!www.~mc.edularo 
bird/web subimdex.~e -check 



Fom~ PR-8B 

The University of North Carolina at Chapel Hill 
Direct Payroll Deposit Authorization Form for 

All SPA Employees (Permanent, Temporary, and Student Employees) 
and EPA Non-Faculty Employees 

Faculty, Post-Docs, and EPA Student Employees Use form PR-8A (1106_1_2f) 

Instructions: 
¯ Submit a direct deposit authorization form upon hiring and whenever your bank or account information changes. 
¯ This form (PR-8B) is for use by all SPA Employees and EPA Non-Faculty employees only. (Appficable EPA rank codes: 06-19.) 

A different direct deposit form (PR-8A) must be used by Faculty, Post Docs, EPA biweekly and other student employees paid on 
the monthly payroll. If you are uncertain which form to use, ask you department’s Human Resource Facilitator. 

¯ Submit completed form to Payrofl Services, CB# 1260, UNC-Chapel Hill, Chapel Hill, NC 27599-1260. 
¯ Please print or type. 

Check one: [~ New Authorization [~ Change in Bank or Account 

8. Employee Type (check one): 

[] SPA Permanent, Temporary, or Student Employee paid on the biweekly payroll 
[] EPA Non-Faculty paid on the monthly payroll 

¯ I authorize my employer, The University of North Carolina at Chapel Hill, to deposit my net payroll earnings to 
my bank account indicated on this form. 

¯ I understand that, should I terminate University employment, my final paycheck will not be deposited to my 
bank account but will be forwarded to my department. 

¯ IRS Federal Regulations require that if you forward the entire amount of your direct deposit from your U.S. 
bank to a bank in another country, you must advise Payroll Services 919-962-0046 or payroll@unc.edu 

9. Date 10. Signature 

11. Attach a pre-printed VOIDED CHECK from your bank or credit union checking account 
below. For direct deposit to a savings account, attach written documentation. 

Form PR-8B, Rev. 9-27-2010 forms library number 1106.1.1f Direct Deposit Faculty Post Doc EPA Student Employees _ _ 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Friday, September 9, 2011 10:54 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: A Favor! 

Many thanks 

From: Gore, Travis 
Sent: Friday, September 09, 2011 10:34 AM 
To: Selassie, Bereket H 
Subject: RE: A Favor! 

I ema[led your class the message! 

From: Selassie, Bereket H 
Sent: Thursday, September 08, 2011 4:28 PM 
To: Gore, Travis 
Subject: A Favor! 

Travis, 

I will be leaving to Washington DC tomorrow on an urgent business. I would like you to email the following message to 
my AFRI 524 class, tomorrow: 

AFRI 524---First Group Paper (4 pages. Due Date September 29). 

"By giving examples from the book (The Crown and the Pen), 
explain why the book is titled: The Crown and the Pen." 



From: 

Sent: 

To: 

Subject: 

noreply@email.unc.edu 

Sunday, September 11,2011 9:22 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC Chapel Hill SECC Campaign Kick-off 

Welcome to the Carolina Cares, Carolina Shares Campaign! 

All UNC Chapel Hill employees are invited to complete their annual pledge to one or more SECC charities. 
This year, for the first time, you can make your donation online -- an easy, convenient, and secure way to 
support your favorite charity. New search options are available on the website that will make it even easier to 
find the charity of your choice. In addition to online giving, paper forms will be provided to all faculty and staff. 
If you do not receive a form or you have questions regarding the pledge process, please contact your division or 
team leader 

Important Information: Only payroll deduction and credit card options are available online. If you wish to 
pledge by cash or check, you must complete a paper form and submit your form and contribution to your team 
captain. If you wish to pledge by payroll deduction or credit card, please click on the "Give Now" link below 
and follow the instructions to enter in your personal user ID and password. 

G VE NOW! When you get to the website, enter your personal user ID and password based on the 

instructions listed below. 

User ID: Your Onyen 
Password: The first two letters of your last name + your birth date in the format mmddyyyy + an 
exclamation point. 

For example, last name Taylor and birth date , your password would be 

If you are unable to log on to the website, please contact Alan Taylor at alantaylor@ncsecc.org 

As you open each page, you will immediately see that this process is very easy! There are only five steps, and it 
should take only five minutes to complete. We believe that online giving is a true convenience for making your 
gift to the SECC charities, and we hope you will too! 

Thank you for your gift to the State Employees Combined Campaign. 
We deeply appreciate your generosity and thoughtful consideration of others. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, September 12, 2011 9:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2132160 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: ajmchale@email.unc.edu 
cc~ 

I can come by at 3:15 today. See you then. 

James McHale, OASIS 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:tiwww.tmc.edt~!aro 
bir~/websubiindex.~e-cl~eck 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, September 12, 2011 10:12 AM 

Barbara Anderson <b_anderson@unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Sewall, Stacey Elizabeth <sewall@email.unc.edu>; Huber, Evelyne H 
<ehuber@email.unc.edu> 

RE: special topics course for spring 

Thanks Barbara, 
Travis and I will have this set up in the system once we are allowed to - later this month. As you mentioned, it is best practice to have 
a syllabus or similar documentation of what is expected and what the students will be graded on. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: Barbara Anderson [maiho:b~Merson~tmc.edtq 
Sent: Sunday, September 11, 2011 5:47 PM 
To: Buell, Agatha; Gore, Travis; Nzongola-Ntalaja, Georges 
Cc: Sewall, Stacey Elizabeth 
Subject: special topics course for spring 

Dear Agatha and Travis: 
I wanted to push forward the issue of the special topics course that we 
briefly discussed via email earlier. Georges will be the Instructor of 
Record. It should be called something like "Seminar in African Ecology 
and Social Processes." There will be two graduate students registering 
for this course in the Spring, though their work will span this semester 
and next. Both of them are planning to complete the requirements for 
the Graduate Certificate in African Studies; one is in Public Health, 
the other in Romance Languages. Georges understands that this will not 
be part of his regular teaching load next semester. 

I have never worked with a Special Topics course before, so don’t know 
if there is anything administrative that needs to happen for this. 
Please advise if there is anything we need to do at this point beyond 
asking you to put it on the schedule (class time and place TBA) for the 
spring. I suppose there needs to be a syllabus for this, and I’ll be 
happy to help Georges with this. 

Thanks very much, Barbara 

Barbara Shaw Anderson 



Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu 
www.global.unc.edu/africa 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, September 12, 2011 12:17 PM 

Gore, Travis <stgore@email.unc.edu> 

Barbara Anderson <b_anderson@unc.edu> 

Chichewa 489? 

Hi Travis, 
Can you figure out (or set up) a special topics course at the 400 level in Chichewa for spring 2012? Let’s check in about 

this next week, once we are allowed to make changes to the spring schedule, and once Dr. Huber has approved. 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, September 12, 2011 2:36 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Selassie to talk on Sept. 22 

From: Barbara Anderson [mailto:b_anderson@unc.edu] 
Sent: Monday, September 12, 2011 2:32 PM 
To: Buell, Agatha; Gore, Travis 
Subject: Selassie to talk on Sept. 22 

Dear Colleagues: I hope that folks in the Department will be able to attend this first seminar of the academic 
year. Warm regards, Barbara 

Please join us on Thursday, September 22, 2011 at 6:30-9:00pm at the FedEx Global Education Center, Room 

3024, UNC-CH. 

Dr. Bereket Habte Selassie will present "The Broken Promise: Eritrea’s Post-Independence Road to 
Autocracy." Dr. Selassie, William E. Leuchtenburg Professor of African and Afro-American Studies at UNC- 
Chapel Hill, will present a talk based on his new book Wounded Nation: How a Once PromisingEritrea Was 
Betrayed and lts Future Compromised. 

This talk is part of the Carolina Seminar in African Ecology and Social Processes. This working group is 
comprised of Triangle area faculty and graduate students. Each month’s meeting is an informal gathering for 
sharing new research and discussing contemporary issues in Africa. Light dinner is served. Open to all area 
faculty and graduate students in any discipline. Free. 

Please Contact: Amelia DeFosset damelia@email.unc.edu for more information. 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.global.unc.edu/africa 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29868109 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29868109-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, September 12, 2011 2:37 PM 

Gore, Travis <stgore@email.unc.edu> 

Barbara Anderson <b_anderson@unc.edu> 

FW: Selassie to talk on Sept. 22 

Hi Travis, 
Please add this ema[I to the I[stserv - it probably only has her @ema[I.unc.edu address on there now. 

Thanks! 
Agatha 

Agatha Buell 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
E 919.962.5824 

From: Barbara Anderson [mailto:b_anderson@unc.edu] 
Sent: Monday, September 12, 2011 2:32 PM 
To: Buell, Agatha; Gore, Travis 
Subject: Selassie to talk on Sept. 22 

Please post this to the department listserv. It does not recognize my email address b_anderson@unc.edu 
Thanks. Barbara 

Dear Colleagues: I hope that folks in the Department will be able to attend this first seminar of the academic 
year. Warm regards, Barbara 

Please join us on Thursday, September 22, 2011 at 6:30-9:00pm at the FedEx Global Education Center, Room 
3024, UNC-CH. 

Dr. Bereket Habte Selassie will present "The Broken Promise: Eritrea’s Post-Independence Road to 
Autocracy." Dr. Selassie, William E. Leuchtenburg Professor of African and Afro-American Studies at UNC- 
Chapel Hill, will present a talk based on his new book Wounded Nation: How a Once PromisingEritrea Was 
Betrayed and lts Future Compromised. 

This talk is part of the Carolina Seminar in African Ecology and Social Processes. This working group is 
comprised of Triangle area faculty and graduate students. Each month’s meeting is an informal gathering for 
sharing new research and discussing contemporary issues in Africa. Light dinner is served. Open to all area 
faculty and graduate students in any discipline. Free. 

Please Contact: Amelia DeFosset damelia~email.unc.edu for more information. 



Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
www.global.unc.edu/africa 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Monday, September 12, 2011 3:10 PM 

Gore, Travis <stgore@email.unc.edu> 

posting Stone Center events to afam list serve 

Hi Travis, 

I’m the new program and public relations officer at the Stone Center. I’d like to pass along some information about 

upcoming events at the Center to the afam list serv. How do I go about doing that...is there someone in particular I need 

to email, do I need to be added to the list? 

Thanks! 

Clarissa 

C[arissa Good[ett 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Aaron Kreider <aaron@campusactivism.org> 

Monday, September 12, 2011 4:01 PM 

Gore, Travis <stgore@email.unc.edu> 

Link Request for CampusActivism.org 

Dear African and Afro-American Studies, 
CampusActivism.org is a networking website for progressive students, faculty and other people. We have more events and 

resources than any website we know about! 

Events: We list 150+ conferences and activist trainings each year. 

Activist Resources: We have over 500 materials that you can view online, print, or use to develop your own materials. 

We need your help to publicize this resource. 
Please help us by *Adding a Link* to our website. 
---> h~tp:i/www~Camp~sActivism.org <--- 

You might want to add the link to this page: 
~ :iiwwx~. uric. e d~fdej~t siafriafam!lmksi 

You are encouraged to join our network and add a reciprocal link to your website. 
JOIN: 1rap :,,Twww. ca~%~sac~ivism~ orgi~d~%o~p~ 

We love user submissions. Once you have joined we encourage you to add your conferences and upload your resources to 
the website. 

Solidarity, 

Aaron Kreider 
aaron@campusactivism.org 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, September 12, 2011 4:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2132160 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Set up network printer on laptop. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:!/wwwamc.ed~/ar- 
bird/web s~biindcx.~e:check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, September 12, 2011 4:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2132160 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Set up network printer on laptop. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~www.m~c.edu/ar- 

bi~iwebs~b/inde          heck 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, September 12, 2011 5:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu> 

New Listserv 

Hi Travis, 
Can you create a new listserv with the following people (at their UNC email address)? Let’s call the list CoreFac3287. 

Only Evelyn and I should be able to email the list directly, and we should both receive messages that are sent (even the 

one that we send ourselves). We need this set up before noon on Tuesday 9/13 -thanks! 

Agatha Buell 

Evelyn Huber 

Mike Lambert 
Margaret Lee 

Julius Nyang’oro 

Robert Porter 

Tim McMillan 
Alphonse Mutima 

Donato Fhunsu 

Esther Lisanza 

Alassane Fall 
Reg Hildebrand 

Bereket Selassie 
Kia Caldwell 

Lydia Boyd 

David Pier 
Charlene Regester 

Perry Hall 

George Nzongola-Ntalaja 

Walter Rucker 

Mamarame Seck 

Eunice Shale 

Kenneth Janken 

Thanks Travis, 
Agatha 

Ag~ha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Tuesday, September 13, 2011 10:34 AM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

Diaspora Festival of Black and Indpendent Film Double Feature on Thursday at 7pm! 

fall 11 -filmfest-poster-final.pdf 

Hi Travis and Agatha, 

Could you please pass this along to the afam list-serv? 

Thanks! 

Clarissa 

C~arissa Good,err 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 
P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.u nc.edu 

Diaspora Festival of Black and Independent Film Double 

Feature! 
Please join us on Thursday, September ~.5 at 7pm for the screening of "Contesting Race" and "The Place In 

Between". The double feature is part of our on-going Diaspora Festival of Black and Independent Film. T#is event 

free an~/open to t#e public and will take place in the Hitchcock Room of the Sonja Haynes Stone Center. 

"Contesting Race" 

When 15 year old Anelisa Willem, a talented Xhosa girl, wins the Miss Teen India South Africa title for Eastern Cape, 

controversy follows. Set in the world of teenage ethnic beauty pageantry, "Contesting Race" accompanies Anelisa to 

the national finals in Durban, to see what happens when unwritten rules are broken. 

’qrhe Place :In Between" 

Sarah Bouyain’s debut feature focuses on the intertwined stories of African women riving in France. Amy, born in 

France as Aminata is the daughter of a mother from Burkina Faso and a white French father. Her bi-raciality is one 

source of the film’s title, as she has always felt "in between." In a parallel story, a white women is learning Dioula, a 

West African language spoken in Burkina Faso, from a taciturn woman named Mariam. In carefully precise scenes, 

Bouyain explores the displacement that both Marlam and Amy face in a country that is familiar but not quite home. 

For more information on the Diaspora Festival or upcoming events at the Stone Center, please visit our website: 

http://soniahaynesstonectr, unc.edu 

C~arissa Good,err 
Program and Pubfic Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 



fal12011poster-final.indd 1 9/2/2011 3:47:06 PM 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Tuesday, September 13, 2011 10:37 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Diaspora Festival of Black and Indpendent Film Double Feature on Thursday at 7pm! 

Thanks Travis! © 

From: Gore, Travis 
Sent: Tuesday, September 13, 2011 10:37 AM 
To: Goodlett, Clarissa; Buell, Agatha 
Subject: RE: Diaspora Festival of Black and Indpendent Film Double Feature on Thursday at 7pm! 

Hi C[arissa, 

was good talking to you. I will make sure this gets out to our list-serv! 

Thanks, 
Travis 

From: Goodlett, Clarissa 
Sent: Tuesday, September 13, 2011 10:34 AM 
To: Gore, Travis; Buell, Agatha 
Subject: Diaspora Festival of Black and Indpendent Film Double Feature on Thursday at 7pm! 

Hi Travis and Agatha, 

Could you please pass this along to the afam list-serv? 

Thanks! 

Clarissa 

C~arissa Goodiett 
Program and Pubfic Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

Diaspora Festival of Black and Independent Film Double 

Feature! 
Please join us on Thursday, September 15 at 7pro for the screening of "Contesting Race" and "The Place In 

Between". The double feature is part of our on-going Diaspora Festival of Black and :Independent Film. T#is event 

free and open to t#e pu#lic and will take place in the Hitchcock Room of the Sonja Haynes Stone Center. 

"l:::ontesting Race" 

When 15 year old Anelisa Wi/lem, a talented Xhosa girl, wins the Miss Teen India South Africa title for Eastern Cape, 



controversy follows. Set in the world of teenage ethnic beauty pageantry, "Contesting Race" accompanies Anerisa to 

the national finals in Durban, to see what happens when unwritten rules are broken. 

’~’he Place In Between" 

Sarah Bouyain’s debut feature focuses on the intertwined stories of African women riving in France. Amy, born in 

France as Aminata is the daughter of a mother from Burkina Faso and a white French father. Her bi-raciarity is one 

source of the film’s title, as she has always felt "in between." In a parallel story, a white women is learning Dioula, a 

West African language spoken in Burkina Faso, from a taciturn woman named Mariam. In carefully precise scenes, 

Bouyain explores the displacement that both Mariam and Amy face in a country that is familiar but not quite home. 

For more information on the Diaspora Festival or upcoming events at the Stone Center, please visit our website: 

http://soniahaynesstonectr, unc.edu 

C[arissa Good[ett 
Progrem end Pubfic Communicetions Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, September 13,2011 1:34 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] Upcoming Sakai Workshops 

Sakai: 5 Big Ideas (lunch & learn webinar) -9/21/2011 12:00 PM - 12:45 PM 
Many faculty have an ’a-ha’ moment after we walk through the 5 Big Ideas together. You could be one of them! Join this webinar from 
the comfort of your home or office to learn what it’s all about. 

Sakai: 5 Big Ideas (lunch & learn webinar) - 10/4/2011 3:00 PM -3:45 PM 

Sakai: 5 Big Ideas (webinar) - 9/30/2011 9:00 AM - 9:45 AM 

Sakai: 5 Big Ideas (webinar) - 11/10/2011 9:00 AM -9:45 AM 

Sakai: Forums & Online Collaboration - 10/6/2011 2:30 PM -3:30 PM 
Learn some efficient ways to set up group discussion boards, manage multiple sections, and coordinate with your TA’s. 

Sakai: Grading -9/27/2011 1:30 PM- 2:30 PM 
This is a great opportunity to learn some tips, tricks, and methods to grading and managing your gradebook in Sakai. 

Sakai: Open Session -9/27/2011 2:30 PM -4:30 PM 
This session is available in order to address any specific questions about Sakai. It will be a great opportunity to learn some tips, tricks 
in Sakai. 

Sakai: Open Session - 10/6/2011 1:00 PM -2:30 PM 

Sakai: Overview of Communication Tools (webinar) - 10/21/2011 11:00 AM - 11:45 AM 
In Sakai, you have many choices for ways you can communicate with others in your site. Join this webinar to get an overview of each 
tool strengths and weaknesses in order to determine which will work best for you. Bring your questions and get answers! 

Sakai: Resources Tool (webinar) - 10/11/2011 1:00 PM - 2:00 PM 
Join this webinar from the comfort of your home or office to learn how to use the Resource’s tool to manage your content in Sakai. 

Sakai: Using Sakai for Research & Committees (webinar) -9/29/2011 
Many at UNC are using Sakai very successfully for committee communications and research collaboration. Come to this session to 
get an overview of Sakai Project sites and the most used tools for research and committees. Bring your questions and get answers. 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, September 13,2011 1:44 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] Workshops for Research, Linux, Matlab, 
Python, Scripts and More 

Introcution to Research Computing Resources and Services - 10/13/2011 10:30 AM - 12:30 PM 

Linux: Intermediate - 12/9/2011 2:00 PM - 4:00 PM 
Learn about using Linux for research computation. 

Linux: Introduction - 9/16/2011 9:00 AM - 11:00 AM 

Linux: Introduction - 11/4/2011 9:00 AM - 11:00 AM 

New to Linux or Unix? Want to learn more? Come learn about the power of the penguin in this introduction to Linux workshop that will get 

you up and running with Linux. 

Matlab: Intermediate - 12/6/2011 10:30 AM - 12:30 PM 
Moving beyond introductory Matlab. 

Matlab: Introduction - 9/20/2011 10:30 AM - 12:30 PM 

Matlab: Introduction - 11/8/2011 10:30 AM - 12:30 PM 
Learn how to use the mathematical and statistical software package IVlatlab. 

OpenMP: Introduction - 10/20/2011 1:00 PM - 5:00 PM 

Perl: Getting Started - 10/4/2011 9:00 AM - 11:00 AM 

Learning to love the camel: An introduction to Perl basics. 

Python for Scientific Computing - 10/25/2011 2:00 PM - 4:00 PM 

Python for Scientific Computing - 12/13/2011 2:00 PM - 4:00 PM 

The title says it all! 

Scientific Computing: Gaussian and GaussView - 10/6/2011 2:00 PM - 4:00 PM 

Shell Scripting - 11/3/2011 2:00 PM - 4:00 PM 

Script programming for research computing in UNIX/LINUX using the Bourne Shell. 

TarHeel Linux - 9/29/2011 2:00 PM - 4:00 PM 
Linux Distribution for your Desktop - Tailored for the UNC Research Environment. 

TarHeel Linux System Administration - 11/17/2011 2:00 PM - 4:00 PM 

System Administration basics using the THL distribution. 

Using Kure or Killdevil: Research Computing Clusters - 9/30/2011 9:00 AM - 11:00 AM 

Using Kure or Killdevil: Research Computing Clusters - 11/11/2011 9:00 AM - 11:00 AM 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday,                  1:54 PM 

HubeL Evelyne H <ehuber@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Request for Graduation 

Dear 
I have spoken with the registrar as well as Academic Advising in the College of Arts & Science and here is what I have uncovered. 

The best way to get thorough information about your options is to contact Academic Advising. They have walk-in hours every 

weekday from 11-12 and 2-4. You may also email Barbara Stenross at stenross@email.unc.edu. 

In general there is a process through academic advising for petitioning for a grade to be removed that may or may not be possible for 
you. They can also advise you of other potential options, since we are not able to help you complete the course at this point. 

Best of luck, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: 
Sent: Friday, 3:44 PM 
To: Buell, Agatha; McMillan, Tim 
Cc: Huber, Evelyne H 
Subject: RE: Request for Graduation 

Ms. Buell - 

Thank you so much for your email. Could you help me understand the impact on my GPA if I had the course removed? Would the 
Incomplete remain calculated as an "F" in my GPA? I greatly appreciate your help. 

Sincerely, 

MANAGING DIRECTOR 



..... Original Message ..... 
From: Buell, Agatha [mailto:abuell@emailmnc.edul 
Sent: Friday, 2:42 PM 
To: McMillan, Tim 
Cc: Huber, Evelyne H 
Subject: RE: Request for Graduation 

Dear 
It sounds from your email that there are two options - to either try to have the Incomplete removed from your record, or to complete 
the paper and receive a grade. Is this correct? As the curriculum has likely changed significantly since you took the class, and none of 
the faculty from that time are with the department at this point, we would prefer to help you have the grade removed (as opposed to 
completing the assignment). If you would like the department to move forward with this, please let me know and I will contact the 
registrar and the Friday Center to see what is possible. 

I am sorry that we are not able to help you complete the course at this time, and that you may have received mixed messages about 
this in the past few months. If you have further questions, please feel free to follow up with me or with Dr. Evelyn Huber our current 
department Chairperson. 

Best of luck, 
Agatha Buell 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: 
Sent: Thursday, 10:39 AM 
To: McMillan, Tim 
Cc: Buell, Agatha 
Subject: RE: Request for Graduation 

Dr. McMillan- 

Many thanks for the quick response. (Please call me 

My best - 

). I will wait to hear from you. 

MANAGING DIRECTOR 



..... Original Message ..... 
From: McMillan, Tim [ emaiLu~c.edu] 
Sent: Thursday, 10:37 AM 
To: 
Cc: Buell, Agatha 
Subject: RE: Request for Graduation 

Hello Ms. Gandy-- 

I need to consult with the advising office and see what is possible. I will get back up with you as soon as I can. 

Take care 

Tim McMillan 

..... Original Message ..... 
From: 
Sent: Thursday, ~ 7:55 AM 
To: Nyang Oro, Julius E 
Cc: McMillan, Tim 
Subject: Re: Request for Graduation 

Thank you so much. Dr. McMillan I look forward to hearing from you. 

Sent from my iPad 

On at 8:30 PM, "Nyang Oro, Julius E" <JEN321 @EMAIL.UNC.EDU<mai[to:JEN32 I~MAIL.UNC.IEDU>> wrote: 

Hello: 

I am connecting you to Dr. Tim McMillan, the Associate Chair of the department who will take it with you from here. 

Best, 

Julius Nyang’oro 

Sent: Tuesday, 5:27 PM 
To: Nyang Oro, Julius E 
Subject: RE: Request for Graduation 

Dr. Nyang’oro 

I trust the fall term is now in full swing. I remember my years in Chapel Hill fondly. I am following up our earlier communication 
regarding my desire to complete my education and erase the Incomplete grade I received in what was then AfroAm I am al~xious 
to hear your thoughts and, as I mentioned, am very willing to do whatever work is required. 

Many thanks again for your consideration. 

Regards, 



<image001.jpg><~s:/;io~look.unc.ed~dowaiUflBlockedE~ror.as~> 

MANAGING i)IRECTOR 

<~s://o~tlook.unc.ed~/owaiUrlBlockedError as~x> 

From: Nyang Oro, Julius E [mailto:JEN321~MAIL.UNC.EDLI] 
Sent: Friday, 3:08 PM 
To: 
Subject: RE: Request for Graduation 

Yes I have. We will do it, however, it will have to wait until school starts at the end of next month because none of my colleagues are 
in town. Sorry for not communicating earlier. Summer break is the reason. 

Sent: Tuesday, 1:44 PM 
To: Nyang Oro, Julius E 
Subject: RE: Request for Graduation 
Dr. Nyang’oro 

I am just following up on our earlier communication. Have you had the opportunity to discuss my situation with your colleagues? 
Thank you again for your consideration. 

Best - 

<image001.jpg><~s:i/otrtlook.unc.edt~iowa/UrlB~ockedError.aspz> 

MANAGING DIRECTOR 

<!~ttps:ilot~tlook.tmc.edu/owa!UrlBlockedError.aspx> 

From: Nyang Oro, Julius E [mailto:JEN321 ~JSMA[L.UNC. EDUl<mailto:lmailto:JEN321 @EMAIL.UNC.EDU-[> 
Sent: Monday, 3:10 PM 
To: 
Subject: RE: Request for Graduation 

Did I respond to this? I will be happy to consider the option after discussing it with my colleagues. It would be my pleasure to 
facilitate this. 

Sent: Wednesday, ~2:23 PM 
To: Nyang Oro, Julius E 
Subject: Request for Graduation 
Dear Dr. Nyang’oro - 

34 years ago I was an undergraduate student at the University of North Carolina at Chapel Hill. At that time I took a class in African 
American studies for which I received an Incomplete grade. I have been working with the Friday Center of Continuing Education to 
complete my under graduate degree and, at their recommendation, am requesting an option to remove the Incomplete grade from my 
records. In     I believe the class was called Afro-Am and I was required to write a final paper on a subiect of my choice related 



to African American issues. The Friday Center thought there may be an opportunity, with your permission, to write that paper today 
for a grade which could replace the Incomplete grade I received. I would be grateful for that option and/or open to any other 
suggestions you may have for how best to achieve my objective. 

I would be happy to arrange a call to further discuss my situation and would greatly appreciate hearing from you at your earliest 
convenience. Thank you for your consideration. 

Sincerely, 

<imageOO l.jpg><h’aps:i/ou’~look.unc.ed~/owaiUflB[ockedError.aspx> 

MANAGING DIRECTOR 

<~os:ilomlook.unc.edulowaiUrlBlockedError.as~> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tuesday,                  2:32 PM 

Buell, Agatha <abuell@email.unc. edu> 

HubeL Evelyne H <ehuber@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Request for Graduation 

Dear Agatha - 

I am truly appreciative for all of your help. As suggested, I have reached out to Ms. Stenross to ask for her assistance for the grade 
removal. Many thanks again. 

Regards, 

MANAGING DIRECTOR 

..... Original Message ..... 
From: Buell, Agatha [maiho:abuel~emaiL~mc.ed~q 
Sent: Tuesday, 1:54 PM 
To: 

Cc: Huber, Evelyne H; Gore, Travis 
Subject: RE: Request for Graduation 

Dear 
I have spoken with the registrar as well as Academic Advising in the College of Arts & Science and here is what I have uncovered. 

The best way to get thorough information about your options is to contact Academic Advising. They have walk-in hours every 

weekday from 11-12 and 2-4. You may also email Barbara Stenross at stenross@email.unc.edu. 

In general there is a process through academic advising for petitioning for a grade to be removed that may or may not be possible for 
you. They can also advise you of other potential options, since we are not able to help you complete the course at this point. 

Best of luck, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 



..... Original Message ..... 

From: 
Sent: Friday, 3:44 PM 
To: Buell, Agatha; McMillan, Tim 

Cc: Huber, Evelyne H 

Subject: RE: Request for Graduation 

Ms. Buell - 

Thank you so much for your email. Could you help me understand the impact on my GPA if I had the course removed? Would the 
Incomplete remain calculated as an "F" in my GPA? I greatly appreciate your help. 

Sincerely, 

MANAGING DIRECTOR 

..... Original Message ..... 
From: Buell, Agatha [mailto:abt~el~,,~Lemaikunc.edu] 
Sent: Friday, 2:42 PM 
To: McMillan, Tim 
Cc: Huber, Evelyne H 
Subject: RE: Request for Graduation 

Dear 
It sounds from your email that there are two options - to either try to have the Incomplete removed from your record, or to complete 
the paper and receive a grade. Is this correct? As the curriculum has likely changed significantly since you took the class, and none of 
the faculty from that time are with the department at this point, we would prefer to help you have the grade removed (as opposed to 
completing the assignment). If you would like the department to move forward with this, please let me know and I will contact the 
registrar and the Friday Center to see what is possible. 

I am sorry that we are not able to help you complete the course at this time, and that you may have received mixed messages about 
this in the past few months. If you have further questions, please feel free to follow up with me or with Dr. Evelyn Huber our current 
department Chairperson. 

Best of luck, 
Agatha Buell 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 



..... Original Message ..... 

From: 
Sent: Thursday, 10:39 AM 

To: McMillan, Tim 
Cc: Buell, Agatha 

Subject: RE: Request for Graduation 

Dr. McMillan- 

Many thanks for the quick response. (Please call me 

My best - 

). I will wait to hear from you. 

MANAGING DIRECTOR 

..... Original Message ..... 
From: McMillan, Tim [ email.ur~c.edu] 
Sent: Thursday, 10:37 AM 
To: 
Cc: Buell, Agatha 
Subject: RE: Request for Graduation 

Hello Ms. 

I need to consult with the advising office and see what is possible. I will get back up with you as soon as I can. 

Take care 

Tim McMillan 

..... Original Message ..... 
From: 
Sent: Thursday, 
To: Nyang Oro, Julius E 
Cc: McMillan, Tim 
Subject: Re: Request for Graduation 

7:55 AM 

Thank you so much. Dr. McMillan I look forward to hearing from you. 

Sent from my iPad 

On at 8:30 PM, "Nvan~ Oro, Julius E" <JEN321 ~EMAIL.UNC.EDU<mailto :JEN32 I~2MAIL.UNC.EDU>> wrote: 



Hello: 

I am connecting you to Dr. Tim McMillan, the Associate Chair of the department who will take it with you from here. 

Best, 

Julius Nyang’oro 

Sent: Tuesday, 5:27 PM 
To: Nyang Oro, Julius E 
Subject: RE: Request for Graduation 

Dr. Nyang’oro 

I trust the fall term is now in full swing. I remember my years in Chapel Hill fondly. I am following up our earlier communication 
regarding my desire to complete my education and erase the Incomplete grade I received in what was then AfroAm I am al~xious 
to hear your thoughts and, as I mentioned, am very willing to do whatever work is required. 

Many thanks again for your consideration. 

Regards, 

<image001 .jpg><~s :iloutlook.~mc .ed~/owaiUflB 1ocked Error.as~..~x.> 

MANAGING DIRECTOR 

q~s:/iouflook.unc.edu/owa/U flBlockedError.as~> 

From: Nyang Oro, Julius E [mailto:JEN321~EMAIL.UNC.EDU] 
Sent: Friday, 3:08 PM 
To: 
Subject: RE: Request for Graduation 

Yes I have. We will do it, however, it will have to wait until school starts at the end of next month because none of my colleagues are 
in town. Sorry for not communicating earlier. Summer break is the reason. 

Sent: Tuesday, 1:44 PM 
To: Nyang Oro, Julius E 
Subject: RE: Request for Graduation 
Dr. Nyang’oro 

I am just following up on our earlier communication. Have you had the opportunity to discuss my situation with your colleagues? 
Thank you again for your consideration. 

Best - 

<image001.jpg><~s://ouflookamc.edu/owa/UflBlockedgrror.aslk~> 

MANAGING DIRECTOR 



-~s://o~tlook.unc.ed@owaiUrlBlockedError.as~> 

From: Nyang Oro, Julius E [maillo:JEN321~MA[L.UNC.EDUl<~mailto:JEN321~EMAIL.UNC.EDUl> 
Sent: Monday, 3:10 PM 
To: 
Subject: RE: Request for Graduation 

Did I respond to this? I will be happy to consider the option after discussing it with my colleagues. It would be my pleasure to 
facilitate this. 

Sent: Wednesday, 
To: Nyang Oro, Julius E 
Subject: Request for Graduation 
Dear Dr. Nyang’oro - 

2:23 PM 

34 years ago I was an undergraduate student at the University of North Carolina at Chapel Hill. At that time I took a class in African 
American studies for which I received an Incomplete grade. I have been working with the Friday Center of Continuing Education to 
complete my under graduate degree and, at their recommendation, am requesting an option to remove the Incomplete grade from my 
records. In     I believe the class was called Afro-Am . and I was required to write a final paper on a subject of my choice related 
to African American issues. The Friday Center thought there may be an opportunity, with your permission, to write that paper today 
for a grade which could replace the Incomplete grade I received. I would be grateful for that option and/or open to any other 
suggestions you may have for how best to achieve my objective. 

I would be happy to arrange a call to further discuss my situation and would greatly appreciate hearing from you at your earliest 
convenience. Thank you for your consideration. 

Sincerely, 

<image001.jpg><~s:iloutlook.unc.edulow~U rlBlockedError,as~> 

MANAGING DIRECTOR 

<~os:i/outlook,unc.edulowaiU fiBlockedError,as~> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Tuesday, September 13,2011 4:49 PM 

Buell, Agatha <abuell@email.unc. edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: LUNCH or Dinner 

Dear Agatha! 
I completely understand. 
Hopefully in the coming month you will have time to come explore my quality of being a Senegalese "Chef" 
Again, thank you for make my transition easier 

alassane 

I:rom: Buell, Agatha 
Sent: Tuesday, September 13, 2011 1:34 PM 
To: Fall, Alassane 
l::c: Gore, Travis 
Subject: RE: LUNCH or Dinner 

Dear Alassane, 
Thank you for this kind offer, and ! apologize for taking so long to respond - as you know things have been unusually 

busy in our department these past few weeks. Unfortunately, my schedule doesn’t allow me much time for this in the 

coming months, as I am working (quite a lot these days), taking classes in Raleigh, taking care of my home, and dealing 

with all that is going on in the department over these few weeks. Please understand that I am grateful for this invitation 
but must respectfully decline at this time. 

Thank you so much and it is a pleasure to have you around the office on occasion! 

Best, 
Agatha 

Agatha Buell 
Business Officer 

Departraent of Public Policy 
21? Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
E 919.962.5824 

I:rorn: Fall, Alassane 
Sent: Thursday, September 01, 2011 3:12 PM 
To: Gore, Travis 
l::c: Buell, Agatha 
Subject: LUNCH or Dinner 

Hello Agatha and Travis, 
Now that Ramadan is over and things are settling down for me, i would really appreciate if you accept to come to my 
place have either dinner or lunch with me; I know I can not thank you enough for your help and your effort to make my 



transition here very smooth. 
Please, decide you guys what date and time would work for both of you and let me know. any time should be fine with 

me. what about this weekend? 
Also, feel free to bring any guest you like and don’t bring any food or drink; Just come have some Senegalese food and 
drink with me. You guys will like.. 

Note:I know you guys are very busy but it "would be rude to decline" my first invitation in Chapel-Hill 

Again, My cellphone number in case is 

Alassa ne 



From: 

Sent: 

To: 

Subject: 

ICITCS2011 Secretariat <icitcs2011 @global.kcis.kr> 

Wednesday, September 14, 2011 1:22 AM 

Gore, Travis <stgore@email.unc.edu> 

[ICITCS201 l_Very Final Extension] Submission Deadline extended to September 16! 

[00:00 Korean Time] 

The submission deadline is now extended to September 16, due to technical errors some of the authors experienced on our website. 
We deeply apologies for any inconveniences caused, and would like to encourage you to submit your paper to ICITCS proceedings, 
which will be puMished by Spr~uger (ISSN 1876-11~)~)) a~d ~dexed by ISI arid Scop~so 

CALL FOR PAPERS - ICITCS 2011 
The International Conference on IT Convergence and Security 2011 (ICITCS 2011) 

December 14 - 16, 2011, Republic of Korea 

http://global.kcis.kr/icitcs2011/ 

OVERVIEW 
The International Conference on IT Convergence and Security (ICITCS 2011) will be held in December 14 - 16, 2011, Suwon, 
Republic of Korea 

As we entered the 21st century, the rapid growth of information technology has changed our lives more conveniently than we have 
ever speculated. Recently in all fields of the industry, heterogeneous technologies have converged with information technology 
resulting in a new paradigm, information convergence. In the process of information convergence, the latest issues in the structure of 
data, system, network, and infrastructure have become the most challenging task. The goal of this conference is to discover a new 
progressive technology by upgrading the previous technologies and to solve the technical problems that may have occurred in the 
process of converging technology in various fields of industry. 

At ICITCS 2011, IT experts, researchers, and practitioners from each field will be invited to share ideas and research technologies; 
moreover, encouraged to cooperate with each other to overcome the confronted technical problems. As a result, this conference will 
become a place of knowledge where a variety of effects can be created. 

The conference seeks contributions presenting novel research results in all aspects of IT Convergence and Security. Submitted papers 
will be peer-reviewed and the accepted papers and posters will be published in ICITCS 2011 proceedings published by Springer 
(ISSN 1876-1100) and indexed by ISI and Scopus. Furthermore, the selected papers will be published in the special issues of 
prestigious international journals after further revision. 

II~PORTANT 1)ATES 
Deadline for submission: ............. 

extended to 16 September, 2~)11 [~)~):~){~ Korea~ Time~ 
Notification of acceptance of papers: 28 September, 2011 
Early-bird reNstration deadline: 05 October, 2011 
Final papers (Camera ready) due: 05 October, 2011 

SPECIAL ~SS~SE 
Information 
Multimedia Tools and Applications [pending] 
Wireless Personal Communications, WIRE [pending] 
More to be announced 

PAPER SUBMISSION AND GUIDELINE 
- The paper must be written in English and readable 
- The paper must be prepared using only the Word (doc) terap~ate attached to th~s email or ~ the a~uounceme~t sectio~ of 
~CITCS 2~)11 webpage 
- Papers must be submitted Only in Portable Document Format (PDF) 
- The paper length limit for full paper: 4 - 8 pages including all figures 
- The paper length limit for short paper: 2 pages including all figures 

Authors of accepted papers, or at least one of them, are requested to register and present their work at the conference. 
Without registration, we cannot guarantee that your paper(s) will be published. 



PAPER SUBMISSION 
Papers must be original, has not been previously published, and currently not under consideration for publication elsewhere. Authors 
must clearly explain the contribution of the work in terms of its theoretical and/or practical value and relationship to previous work. 

SCOPE AND TOPICS 
Topics of interest may include one or more of the following (but are not limited to) themes; 

Track 1. Security Fundamentals 
Cryptography and Number Theory 
Authentication, Authorization and Accounting 
Secure Key Creation and Distribution 
Private Information Security 
Biometrics Security 
Financial Security 
Malicious Code 
Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security 
Security in E-commerce and E-business 
Security Applications and Services 
IPTV Security Services in the Broadband convergence Network (BcN) 
Security for Open convergence system 
Distributed Systems Security 
Trust model and Management 
Emerging Challenges in Industrial Security and Assurance 

Track 3. Security Protocols and Applications 
Security Protocols for Wireless and Mobile 
Constraint-based Analysis of Security Protocols 
Light-weight Authentication, Authorization and accountability 
Identity and Trust Management 
Secure Communications 
Intrusion Detection and Prevention 
PKI & Digital Signatures 

Track 4. Convergence Security 
Secure Collaboration in a Ubiquitous Environment 
Corporate Security & Electronic Access Control Solutions: RFID-based, Biometrics-based, etc 

Physical and Logical Security Convergence 

Security and Privacy Challenges in the Healthcare Domain 
Multimedia Security Services in Cloud Computing 

Access Control and Privacy Protection in Pervasive Computing 

Track 5. IT Convergence Applications 
IT Convergence Technology 
Trans-Media and IT Convergence 
Contents and Application convergence 
Knowledge Convergence Services 
Digital Convergence 
Hybrid of IT/BT, IT/NT 
Embedded SW, Middleware and Operating Systems 
Convergence Application Security 

Track 6. Mobile Computing and Future Networks 
Multimodal Mobile and Ubiquitous Services 
Mobile Applications and Convergence System 
Mobile, Wireless and Wired Convergence 
Mobile Convergence Service Architecture 
Optical Network and Systems 
Next Generation Networks and Media 
Convergence Networks and Communications 
u-City Convergence Technology 
Future Information Convergence Systems 

Track 7. Multimedia and Information Visualization 



Multimedia content distribution 
Converged Video Surveillance 
Image processing & visualization for Convergence 
Vision systems, including multi-camera systems 
Converged Information Visualization 
Multimedia and Information Convergence Security 

Track 8. Convergence Data Mining and Artificial Intelligence 
Database and Data Mining 
Service Mining in Marketing, CRM and Business Intelligence 
Artificial Life and Artificial Immune System 
Biomedical Devices, sensors, and Artificial Organs 
Convergence Technology for Data Mining and AI 

Track 9. Web Technology and Software Engineering 
Service-centric software engineering 
Web Technology and Internet Commerce 
Web data mining and information retrieval 
Agent-based trade-and mediating services 
Convergence Web Technology 
Web Security 

Track 10. Green Convergence Services 
Green computing methodologies and paradigms 
Power aware, thermal aware data center design, service, and application 
Energy awareness in network equipment and operations 
Energy efficient network infrastructures and protocols 
Green Computer Security 

ORGANIZER 
Center for Industry Security [CIS] 
Kyonggi University 
Convergence Security Association 

CONTACT 
For further information regarding the workshop and paper submission, please contact to Joanna Kim, Conference Secretariat 
(icitcs2011 @global.kcis.kr) 

CALL FOR WORKSHOPS - ICITCS 2011 
In conjunction with ICITCS 2011, workshops will be held from December 14-16, 2011. 
We cordially invite you to submit the "Workshop Proposal" on any topics related to ICITCS 2011. 
The workshop proposals should be submitted to the Workshop Chair (soon to be appointed) or the Conference Secretariat, Joanna Kim 

obaLkcis kr), by September 9, 2011. 

The purpose of organizing workshops is to offer researchers an opportunity to present their work in a more focused way in order to 
obtain feedbacks from a group of experts and scholars interested in the particular field. Workshops for industrial companies and topics 
on implementations of Systems and Services, Convergence IT and Green IT in particular will be very welcomed. 

All accepted and presented workshop papers will be included in the ICITCS 2011 proceeding. Furthermore, the best papers presented 
at the workshops will be further revised and published in Special Issues of prestigious international journals. 

All papers submitted to Workshops must be registered to ICITCS 2011 at full registration rate. All papers must be presented in person 
at the Conference by one of the authors. 

Workshop organizers are responsible for establishing a Program Committee, collecting and evaluating submissions, notifying authors 
of acceptance/rejection in due time, ensuring a transparent and fair selection process, organizing selected papers into sessions, and 
assigning session chairs. 

The workshop proposal should include the following information: 
1. Title of the workshop: "International Workshop on..." 
2. Workshop Organizer(s): name, affiliation, address, email address, phone and fax numbers 
3. Brief description of the workshop (200 words) 
4. Expected number of submitted papers 



5. Call for papers for the workshop (draft version - 1 page CFP PDF version) 
6. Tentative list of program committee members (name, affiliation, country, email address) 
7. The workshop web address (tentative) 

Call for papers for the Workshop can only be disseminated after the ICITCS 2011 Secretariat sends an acceptance notification 

Financial Support for Workshop Organizers 
If workshops are constructed successfully, the organizer (one organizer per workshop) will receive: 

- Registxation of at least 8 papers: Free registxation 

- Registxation of at least 16 papers: Free registration and accommodation (max 2 nights) 

Workshop Important Dates 
Workshop Proposal Deadline:o,.w,.-,~,,.. .............. ~, ~. 1 extended to September 21, 2~)11 

Notification of Acceptance Date: September 28, 2011 

Camera-Ready Manuscript Deadline: October 5, 2011 
Early Bird Registration Deadline: October 5, 2011 

Workshop Dates: December 14-16, 2011 

For any inquiries on workshop proposal, please contact: 
Workshop Chair: Soon to be appointed 

Coherence ~gt~ri!t: ~0a~a ~i~ ................................................................................................................................................ 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Wednesday, September 14, 2011 8:43 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Extended Course Schedule Maintenance for Spring 2012 

We have opened extended course schedule maintenance for Spring 2012. At this time, fields open to you would 

be instructor/enrollment/reserve capacity/waitlist/notes. 

If you need to change times and/or rooms, add 2nd titles or anything not included in the first list, you will have to 

go through the Scheduling office. 

This will remain open until the Permanent Record of Courses is run in mid March 2012. 

Although you are more than welcome to contact us and make a request, FYI that at this time, we have no general 

purpose classrooms available on Tues/Thurs from 1-5:00 p.m. 

If you have any questions, please let me know! 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@eraail, unc. edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-29882765- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@li stserv, unc. edu" >leave-29882765- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc.edu> 

Wednesday, September 14, 2011 9:13 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Sept. 13, 2011 

SSS Registration Flyer.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, September 13, 2011 5:07 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Sept. 13, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

There is no attachment specifically for HR Facilitators this week. 

Fu~I text of all articles in the weekly digest is avai~aMe in the attachments and at http:llhr.unc.edulnews- 

events/items. 

Upcoming Dates & Deadlines 

Throughout September: Training & Talent Development classes available 
Sept. 28: Graduate Student Health Insurance Enrollment ends 

Nov° 17: Carolina Cares, Carolina Shares ends 

Information for Employees 

Sensible Savings Sessions 

Sensible Savings Sessions are workshops designed to help provide state employees information on financial wellness as well as their 

NCFlex benefits~ Employees must register to attend. Please review the attached registration flyer for additional informatiom 

for HR Facilitators 

Graduate Student Health Insurance Enrollment Extended to Sept. 28th {Contact: Emily Coble, 919-962-1601} 

Graduate Student Health Insurance enrollment will continue through Wednesday, Sept. 28, with an effective date of Jul~ 15. Please 

make sure that all eligible students are enrolled by this date. To print a departmental list of students, please see page 11 of the 

Graduate Student Health Insurance Program Manual located on the Finance website Training Page, under [nsurance. 

If it is determined the students were not enrolled, please make sure when entering the information to press "enter" and then the 

"FI" key to "save/write" the data. If you are the home department and are trying to enter a student, but cannot access them due to 

restricted department access, please email the PID and name of the student to Tin Lay Nwe. 

If you have any questions, please contact Tin Lay Nwe at 843-8965, or Emily Coble at 962-1601. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29883364 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29883364-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, September 14, 2011 10:27 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] (2(2 glitch 

We had a little glitch the a.m. but you should now be able to make changes in CC in Spring 2012! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

UNC Employee Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29883958- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29883958- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, September 14, 2011 11:58 AM 

Gore, Travis <stgore@email.unc.edu> 

20110914115738293.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.14.2011 11:57:38 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Fall, Alassane <afall@email.unc.edu> 

Wednesday, September 14, 2011 1:08 PM 

Gore, Travis <stgore@email.unc.edu> 

test 

Exam 1 afri 101vb.pdf 

hi Travis! 
Please, could you make 63 copies. 
By Friday Morning 
Thanks 



From: 

Sent: 

To: 

Subject: 

Attach: 

Fall, Alassane <afall@email.unc.edu> 

Wednesday, September 14, 2011 1:09 PM 

Gore, Travis <stgore@email.unc.edu> 

test- copies 

Exam 1 afri 101VA.pdf 

hi Travis! 
Please, could you make 51 copies. 
By Friday Morning 
Thanks 



From: 

Sent: 

To: 

Subject: 

Jennifer Staple-Clark <j staple@uniteforsight.org> 

Wednesday, September 14, 2011 2:50 PM 

Gore, Travis <stgore@email.unc.edu> 

Call For Abstracts: Global Health & Innovation Conference at Yale 

Hello, 

You and your colleagues may be interested in attending or presenting at the Global Health & Innovation 
Conference at Yale. We are currently accepting abstract submissions for presentation, and the final abstract 
deadline is September 30. We would appreciate it if you could please forward this announcement to those who 
may be interested in attending or presenting. The registration rate increases after September 30. 

Global Health & innovation Conference 2012 
Presented by Unite For Sight, 9th Annual Conference 

Yale University, New Haven, Connecticut, USA 
Saturday, April 21 - Sunday, April 22, 2012 

~:i/w~7.unite%rs conference 

"A Meeting of Minds"--CNN 

The Global Health & Innovation Conference is the world’s largest global health conference and social 
entrepreneurship conference. This must-attend, thought-leading conference annually convenes 2,200 
leaders, changemakers, students, and professionals from all fields of global health, international development, 
and social entrepreneurship. ~ister durir~tember to secure the lowest registration rate. 

Interested in presenting at the conference? Submit an abstract for consideration. 

The conference’s confirmed speakers to date include: 

Keynote Add resses 

Sasha Dichter, Director of Business Development, Acumen Fund 
Seth Goldman, President and TeaEO of Honest Tea 
Jeffrey Sachs, PhD, Director of Earth Institute at Columbia University; Quetelet Professor of Sustainable 
Development, Professor of Health Policy and Management, Columbia University; Special Advisor to 
Secretary-General of the United Nations Ban Ki-moon 
Sonia Ehrlich Sachs, MD, MPH, Director of Health, Millennium Village Project, Earth Institute at 
Columbia University 

Design Thinking Speakers 

Robert Fabricant, Vice President of Creative, Frog Design Inc. 
Erica Kochi, Co-lead, UNICEF Innovations Team 
Michael Murphy, Executive Director and Co-Founder, MASS Design Group 
"Designing Effective Visuals For Global Communication," Natacha Poggio, Assistant Professor, 
Hartford Art School, University of Hartford 
Andrew Zolli, Curator, Pop!Tech 



Education Initiatives in Global Health Speakers 

¯ Peter Bourne, MA, MD, Visiting Fellow, Oxford University; Vice Chancellor Emeritus, St. George’s 
University; Formerly Special Assistant to the President of the United States for Health Issues; Chair, 
Medical Education Cooperation with Cuba (MEDICC) 

¯ Elizabeth Bradley, PhD, Professor of Public Health, Division of Health Policy & Administration; 
Director, Global Health Initiative, Yale University 

¯ "Educating Undergraduates in Global Health: Opportunities and Challenges," Kaveh Khoshnood, 
PhD, Associate Professor, Yale School of Public Health 

¯ Philip Landrigan, MD, MSc, Dean for Global Health, Ethel H. Wise Professor and Chairman, 
Department of Preventive Medicine, Professor of Pediatrics, Director, Children’s Environmental Health 
Center, Mount Sinai School of Medicine 

¯ Cheryl Moyer, MPH, Managing Director, Global REACH; Research Investigator, Department of 
Medical Education, University of Michigan Medical School 

Environment, Energy, and Food Speakers 

¯ "An Inventory of Toxic Hotspots in the Developing World - Over 100 Million Exposed," Richard 
Fuller, President, Blacksmith Institute 

¯ "Farmers First: Scaling a Permanent and Sustainable End To Hunger," Tony Kalm, Director of 
Business Development, One Acre Fund 

¯ Robert Lawrence, MD, The Center for a Livable Future Professor, Professor of Environmental Health 
Sciences, Health Policy, and International Health; Director, Center for a Livable Future, Johns Hopkins 
Bloomberg School of Public Health 

Film, Photography, Art & Global Health Speakers 

¯ "Thinking, Sensing, Feeling, Doing: How Art Can Energize Public Health," Carolyn Cannuscio, 
ScD, Assistant Professor of Family Medicine and Community Health, Section on Public Health, 
University of Pennsylvania 

¯ "Potential Over Poverty: Creating a New Narrative for Development," Jonathan Kalan, 
Photographer, Journalist, Founder, The (BOP)Project 

¯ Dawn Shapiro, Filmmaker, The Edge of Joy 
¯ Landon Van Soest, Producer, Good Fortune; Filmmaker Transient Pictures 

Healthcare Delivery Models 

¯ Molly Christiansen, Manager, Health Practices and Business Development, Living Goods 
¯ "Building Sustainable Rural Healthcare Systems: The Healthpoint Model," AI Hammond, co- 

founder and Chairman of Healthpoint Services and Director of Health for All, Ashoka 
¯ "Re-Thinking Development: Social Innovations That Deliver Effective, Efficient and Sustainable 

Large-Scale Change," Lakshmi Karan, Director, Global Strategy, Riders for Health 
¯ "Frontline Health Workers as the Key to Achieving the Health MDGs," Charles MacCormack, 

President and CEO, Save The Children 
¯ Tricia Morente, Head of Strategy and Marketing, LifeSpring Hospitals 

Health Policy 

¯ "Global Health Takes a Normative Turn: The Rise of Human Rights to Address the 
Health Threats of the 21st Century," Benjamin Mason Meier, JD, LLM, PhD, Assistant Professor of 
Global Health Policy, Department of Public Policy, University of North Carolina at Chapel Hill 



Infectious Disease Speakers 

Gene Bukhman, MD, PhD, Assistant Professor of Medicine, Brigham and Women’s Hospital 
Adetokunbo O. Lucas, Adjunct Professor of International Health, Harvard University 
"Bureaucratic Luddities and Other Opportunities for Innovation in TB Control," Peter Small, MD, 
Deputy Director, TB, Global Health Program, Bill & Melinda Gates Foundation 
"Cost-Effectiveness of Highly Active Antiretroviral Therapy (HAART) in Reducing Mother-to- 
Child Transmission of HIV Infection in Kenya," Georgia Sambunaris, Senior Advisor, USAID 
Office of Economic Growth 

Maternal and Child Health Speakers 

¯ Jane Aronson, MD, CEO and Founder of Worldwide Orphans Foundation; Clinical Assistant Professor 
of Pediatrics, Cornell Weill Medical College and Columbia University 

¯ "Preventing Fetal Alcohol Spectrum Disorders: New Strategies for Changing the Behaviors of 
Medical Professionals and Pregnant Women," Paul N. Bloom, Ph.D., Adjunct Professor of Social 
Entrepreneurship and Marketing, Fuqua School of Business, Duke University 

¯ "Reproductive Refugees: Health Disparities and Diasporic Dreams in Post/911 Arab America," 
Marcia Inborn, MPH, PhD, William K. Lanman Jr. Professor of Anthropology and International Affairs; 
Editor, Journal of Middle East Women’s Studies, Council on Middle East Studies, Yale University 

¯ "Adoption of Innovation and the Rate of Decline in Child Mortality," Dean Jamison, Professor, 
Global Health and Adjunct Professor, Health Services, University of Washington School of Public Health 

¯ "The Role of Scientists and Medical Professionals in Helping Pregnant Women Abstain from 
Drinking Alcohol," Rochelle D. Schwartz-Bloom, Ph.D., Professor of Pharmacology, Duke University 
Medical Center 

¯ "Family Planning: Remarkable Progress but a Steep Road Ahead," Joe Speidel, MD, MPH, 
Professor, Department of Obstetrics, Gynecology and Reproductive Sciences; Director for 
Communication, Development and External Relations, Bixby Center for Global Reproductive Health, 
University of California, San Francisco 

¯ "WE CARE Solar: Bringing Light to Maternal Health Care," Laura Stachel, MD, MPH, UC 
Berkeley School of Public Health; Co-Founder, WE CARE Solar 

Non-Communicable Diseases Speakers 

¯ "Diabetes and the Global Burden of Diabetic Retinopathy," Nader Moinfar, Magmder Eye Institute 
and University of Central Florida School of Medicine, Orlando, Florida 

Organization Management Speakers 

¯ Nava Ashraf, Associate Professor of Business Administration, Harvard Business School 
¯ "Following Your Dream With An NGO: Why Magic Can Happen," Kate Coleman, Chairman and 

Founder, Right To Sight 
¯ "Three Cups of Lessons: A Teachable Moment for Nonprofits," Maurice Segall, JD, Pro Bono 

Partnership, Inc. 

Research in Global Health Speakers 

¯ Jenny Aker, Assistant Professor of Economics, Tufts University 
¯ Alan Bernstein, PhD, Former Executive Director, Global HIV Vaccine Enterprise 
¯ "Meet the Editor: How to Write for Global Health Journals," Jocalyn Clark, Senior Editor, PLoS 

Medicine 
¯ "Advances in Global Eye Health Research," Deborah Carper, Deputy Director, National Eye 



Institute, National Institutes of Health 
"Primary Congenital Glaucoma," Sarwat Salim, Associate Professor of Ophthalmology and Director 
of Glaucoma Service, University of Tennessee, Memphis, Tennessee 
"Lifestyle and Risk for Glaucoma," James C. Tsai, MD, Robert R. Young Professor and Chairman, 
Department of Ophthalmology and Visual Sciences, Yale University School of Medicine; Chief of 
Ophthalmology, Yale-New Haven Hospital 

Philanthropy Speakers 

¯ Diana Ayton-Shenker, Founder and CEO, Fast Forward Fund 
¯ Lucy Bernholz, Arabella Advisors 
¯ "Marketing Strategies To Set Your Not-for-Profit Apart," Aria Finger, CO0, Do Something 
¯ "From Donor-Driven to Impact-Driven: How Evidence Can Inform Smarter 

Global Health Philanthropy," Carol McLaughlin, MD, MPH, MSc, Research Director - Global Public 
Health, Center for High Impact Philanthropy, School of Social Policy and Practice, University of 
Pennsylvania 

¯ Aaron Hurst, President and Founder, Taproot Foundation 

Social Enterprise Speakers 

¯ Erica Bliss Pattni, Vice President of Marketing, KIND Healthy Snacks 
¯ Kyle Berner, Creator, Feelgoodz LLC 
¯ "Making it Real: Lessons From Thirty Years of Grassroots Development," Dean Cycon, Founder 

and CEO, Dean’s Beans Organic Coffee Co. 
¯ "More Food With Less Water and Improved Health: Yes, It Is Possible," Ken Lee, Co-founder and 

Co-owner, Lotus Foods 
¯ "Diamonds for Development," Shane Rogers, Co-Founder, The Clarity Project 
¯ Mathieu Senard, Co-Founder and CEO, Alter Eco 
¯ Zak Zaidman, Co-Founder and CEO, Kopali Organics 

Social Entrepreneurship Speakers 

¯ "Sustainable Social Change: The Power of Enterprise Solutions," Ron Bills, Chairman & CEO, 
Envirofit International 

¯ "Lives in Development: Values, Capabilities and Aspirations for the New Economic Development 
Professional," Michael Fairbanks, Fellow, Weatherhead Center for International Affairs, Harvard 
University 

¯ Lara Galinsky, Senior Vice President, Echoing Green 
¯ Paul Light, Paulette Goddard Professor of Public Service, Robert Wagner School of Public Service, New 

York University 
¯ Eric Nee, Managing Editor, Stanford Social Innovation Review 
¯ Jill Tucker, Senior Program Officer, Lemelson Foundation 
¯ "Hackovation: Trends, Technologies, and Techniques for 21st Century Social Impact," Tim Zak, 

Associate Teaching Professor; Director, Institute for Social Innovation, H. John Heinz III College, 
Carnegie Mellon University 

Social Media & Marketing Speakers 

¯ "Storytelling for Change," Neal Baer, MD, Institute for Photographic Empowerment at USC’s 
Annenberg School of Communications; Executive Producer, A Gifted Man 

¯ "Healthy Habits for Life: Using Sesame Street to Promote a Healthier World," Charlotte Cole, 
Senior Vice President, Global Education, Sesame Workshop 



"Solving Meta-Community Issues by Playing Nicely with Others," and "Breaking Thru The 
Clutter Workshop: How To Market Your Cause and Attract New Champions," Scott Henderson, 
Principal at CauseShift and Campaign Manager of WeCanEndThis.com 
"Overcoming Barriers By Using Humor and Animation to Create a Cultural Shift," Firdaus 
Kharas, Chairman, Chocolate Moose Media and Global Shift 
Tom Watson, President, CauseWired 

Surgery & Global Health Speakers 

"Africa’s Huge Cataract Backlog: A Novel Strategy For Dealing With It," Thomas Baah, MD, 
Ophthalmologist and Director, Save The Nation’s Sight Clinic, Ghana 
"AAO Global Alliances," Michael Brennan, MD, American Academy of Ophthalmology Past 
President, Alamance Eye Center 
James Clarke, MD, Ophthalmologist and Medical Director, Crystal Eye Clinic, Ghana 
Scott Corlew, MD, Chief Medical Officer, Resurge 
"Expanding Surgical Care for the Bottom Billion," Selwyn Rogers, Associate Professor, Harvard 
Medical School 
Seth Wanye, MD, Ophthalmologist, Eye Clinic of Tamale Teaching Hospital, Ghana 

Technology in Global Health Speakers 

Julius Akinyemi, Entrepreneur-in-Residence, MIT Media Lab 
"Use of Point-of-Care Technologies to Empower Communities, Sustain Mobile Services, and 
Improve Health Delivery: Lessons from East Africa," and "Workshop: Strategies, Tools, and 
Practical Tips to Ensure High Impact and Successful Outcomes for Field-Based Research and 
Internships," Jeffrey Blander, President, Bienmoyo Foundation 
"Strengthening Health Systems in Resource-Poor Settings Through the Application of the Sana 
Wireless Technology," Leo Cell, MD, MPH, MS, Clinical Instructor in Medicine, Beth Israel Deaconess 
Medical Center 
"Nanotechnology in Cancer Drug Development: A Global Approach," Elisabet de los Pinos, 
Founder and CEO, Aura Biosciences 
Rich Fletcher, PhD, Research Scientist, MIT Media Lab 
Hamish Fraser, MBChB, MRCP, MSc, Director of Informatics and Telemedicine, Partners in Health; 
Assistant Professor of Medicine at Harvard Medical School; Associate Physician at Brigham and 
Women’ s Hospital 
Alison Martin, Service Delivery Manager, Sproxil, Inc. 
Jose Gomez-Marquez, Co-Founder and Co-Inventor, Aerovax; Co-Founder, X out TB; Lecturer, D- 
LAB, MIT 
"Wireless Biosensors to Reduce Morbidity and Mortality After Initiation of HIV Antiretroviral 
Therapy," Jessica Haberer, MD, MS, Research Scientist, Harvard Institute for Global Health; Assistant 
in Health Decision Sciences, Massachusetts General Hospital; Instructor, Harvard Medical School 
"mHealth: Scaling Up, Low Cost Mobile Solutions in (PMTCT) Preventing-Mother-to-Child- 
Transmission-Programs," Bobby Jefferson, Health IT Project Manager, Futures Group 
"Disrupting Pathways to Mortality with Technology: Opportunities for Resource-Limited 
Settings," Alain Labrique, Assistant Professor, Director, Johns Hopkins Bangladesh; Department of 
International Health and Department of Epidemiology Program in Global Disease Epidemiology and 
Control, Bloomberg School of Public Health, Johns Hopkins University 
"From Big Data to Small Languages: Communication and Information Processing in a Newly 
Connected World," Robert Munro, Lead Engineer, Computational Linguistics at Global Viral 
Forecasting Initiative; Chief Information Officer, Energy For Opportunity; Graduate Fellow, Stanford 
University 
"BioPhotonics Technologies for Global Health," Aydogan Ozcan, PhD, Associate Professor, 
Electrical Engineering Department, California NanoSystems Institute, UCLA 



"Low-Cost Diagnostics for the Developing World," Una Ryan, OBE, PhD, DSc, CEO, Diagnostics 
For All 

Water & Sanitation Speakers 

¯ Ned Breslin, Chief Executive Officer, Water For People 
¯ David Kuria, Chief Executive, Ecotact 

"Advice From The Experts" Panels 

¯ "Careers in Global Health: Advice From The Experts" 
¯ "Careers in Social Entrepreneurship: Advice From The Experts" 
¯ "Lessons From The Field: Setting Up Programs in Remote Areas" 

This e-mail was sent to stgore@email.unc.edu by Jennifer Staple-Clark. 
U~subsc~ibe from Unite For Sight Conference Announcements. 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, September 14, 2011 3:10 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Interactive Classrooms 

Please forward this to your faculty that may be interested in teaching in a more interactive classroom. 

UNC instructors, 

Do you make regular use of small group activities, class discussion, or other interactive instructional 

techniques? If so, you may be interested in an innovative classroom available during the Spring 2012 

semester. 

311 Peabody Hall (seats 48) uses fixed seats that swivel 360 degrees, making it easy to transition between 

lecture and active learning techniques. The design promotes eye contact among students and facilitates 

instructor movement throughout the room. 

For more information, visit the Classroom Hotline’s information page on 311 Peabody at 

http:lltinyurl.com/5tkmw6p. An evaluation report on the Fall 2010/Spring 2011 pilot is available there that 

includes faculty and student perspectives on the classroom. 

There are still slots available for the Spring 2012 semester. If you are interested in teaching in 311 Peabody 

this spring, please send me the following as soon as possible: 

1. Course rubric/number (e.g. ECON 101) 

2. Course days/times 

3. Name of your department’s scheduling officer 

311 Peabody is one of several interactive classrooms that the Center for Faculty Excellence, ITS-Teaching and 

Learning, and interested academic units are reconfiguring during the next year. We will try to keep you 

notified about these classrooms as they become available. 

bob 

Bob Henshaw 

ITS Liaison to the Center for Faculty Excellence 

University of North Carolina at Chapel Hill 

bob henshawt~unc.edu 

919 962-9969/ 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 



Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-{{709 

Check out our new website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29886331- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29886331- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, September 14, 2011 3:10 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Important CRAS Information 

Sent for Anna Kang ...... 

Attention: Important CRAS Information 

The deadline for submitting course changes effective fall 2012 (includes revisions to courses scheduled in spring 
terms only; mid-year revisions are not accepted) is October 15 for departments/schools with courses included in 
the Undergraduate Bulletin. The final CRAS Submitter training session before the deadline will be held on 
September 23 at 10:30am in SASB 3124. If you are an assigned CRAS submitter for your department and have not 
yet completed training and will need to submit course changes to meet this deadline please go here to enroll. 
Spaces are limited. Contact me if you have any questions and please forward this information as necessary if there 
are others in your area who may need this training. 

*Departmental faculty approvers can complete the required online tutorial at any time by going to the same link 
listed above. 

Thanks! 

Anna M. Kang 
Curriculum Specialist 

Office of the University Registrar 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Tel : 919-962-9838 

Fax: 919-962-3349 

Email: anna kang@unc.edu 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 

Check out our new website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 



course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29886336- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29886336- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

stgore@email.unc.edu 

Wednesday, September 14, 2011 3:56 PM 

Gore, Travis <stgore@email.unc.edu> 

<From the desk of Travis Gore> Afri 50 

Hello Class! 

Below is a message from Professor Selassie: 

From your reading of Achebe’s "Things Fall Apart": 

A. Give examples of traditional values and characters that represent traditional values; and 

B. Modem values and characters that reflect modem values. 

To be written individually, this is a short paper (4-5 pages, double space). Due date- October 4th 

Thanks ! 
Travis 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Wednesday, September 14, 2011 5:33 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] AFRI/AFAM Fall Colloquium 

Dear colleagues, 

I hope you are all having a good semester. I am writing to let you know that the AFRI/AFAM Colloquium will 
resume soon and that I am currently working on putting together the fall schedule. I looked at everyone’ s 
schedule (Thanks Agatha for giving me the information!) and it seems that the best time to meet would be 
Tuesday or/and Thursday after 3:15 PM because no one teaches after 3:15 PM on those days. If I am wrong, 
please correct me. So, I would like to propose that we have the colloquium at 3:30 PM on Tuesdays or 
Thursdays in Hyde Hall. I already talked to the Hyde Hall administration and they are willing to let us use their 
facilities. This is much closer than where we use to be, the GEC. If there is no objection to the proposed 
schedule and place I want to go ahead and schedule the three meetings in Hyde Hall.I am thinking of mid- 
October, early November, and early December. 

Best regards, 
Mamarame 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29887646 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29887646-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, September 15, 2011 9:46 AM 

Faculty <corefac3287@listserv.unc.edu> 

Buell, Agatha <abuell@email.unc.edu> 

[corefac3287] Meeting and documents 

African Afro-American Faculty Personnel 1995.pdf 

........ Original Message ........ 
Subject:meeting and documents 

Date:Wed, 14 Sep 2011 17:21:34 -0400 
From:Evelyne Huber <ehuber@ad. unc. edu> 

To:<Corefac3287(~a),listserv.unc. edu> 

Dear Colleagues, 

Let me first confirm that we shall have a faculty meeting next 
Wednesday, Sept. 21, at ii a.m., at a place to be announced. We are 
looking for a real conference room nearby. 

Second, I am attaching the Personnel Document that the Dean’s office 
has, from 1995, just FYI. There is a College Committee at work right 
now to develop a new template that all departments then should comment 
on and approve. After the final template is agreed on it will be sent 
to all departments, and the departments will be asked to adjust their 
own personnel policies to be in accordance with the template. This 
should happen in about a year. Thus, it makes little sense to work on 
the document now. Rather, this will be a job for the new chair and the 
department next fall. 

More info to follow as it becomes available. 

Best to All, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
University of North Carolina 
Campus Box 3265 
Chapel Hill, NC 27599-3265 

phone: 919-962-3041 
fax:     919-962-0432 
email: ehuber@unc.edu 

You are currently subscribed to corefac3287 as: stgore@email.unc.edu. 

To tmsubscribe click here: http://lists.tmc.edu/u? 
id=43272012.735a489886dd84b3eeb3a736a6d6a511 &n=T&l=corefac3287&o=29892202 

(It may be necessary to cut and paste the above URL if the line is broken) 



or send a blank email to leave-29892202-43272012.735a489886dd84b3eeb3a736a6d6a511 @listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, September 15, 2011 4:03 PM 

Gore, Travis <stgore@email.unc.edu> 

20110915160245385.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.15.2011 16:02:45 (-0400) 

Queries to: scanner@unc.edu 



Chapter 1 

REFRAMING CONTEMPORARY AFRICA 
Beyond Global Imaginaries 

Peyi Soyinka-Airewele 

Rita Kiki Edozie 

ne of the most rewarding aspects of studying Africa is the encounter with literature and conceptual 
Odebates that simultaneously provoke, reveal rich nuances, reflect African intellectual discourses and 

k for rappting with vast regional diversities and contradictions, 
socio olmcat reahnes, provide .a framewor .’ g -     ~ co ’ ent. The fifty-three counmes that make up 
and ~sturb the complacency ot our settled nonons of th~ __ntm 

Africa’s Northern, Southern, Eastern, Western, and Central regions draw the scholar into a maelstrom of 

vivid living histories, political debates, and urban and rural cultural and social dynamics that define and 

yet de~y simple explanations of their complex realities. In this chapter, we start with a voyage around the 

politics o~ representation o~ A~rican identities and spaces; next, we engage the organizing devices and con- 

cepts of schematic frames and imaginary significations that underlie popular discussions of the continent; 
and finally, we review some critical intellectual and theoretical traditions that have been employed in the 

study o~ Africa by interrogating the visions of the continent they have bequeathed and the implications of 

such sights and (mis)understandings for those who wish to study African countries today. 

introduction: Representation of African Identities and Spaces 
Those who teach a~cI study Africa today must learn to problematiz.e the issue of representation 

in order to locate and unpack the economic, political, personal, and other motivations that might 
underIie any particular image of Africa (Grinker and $teiner 1997, xxvi). 

In the aftermath of the terrorist bombings of September 11, 2001, and the terrifying reminder of human 

vulnerability, the undying Western identity problematic resurfaced through sharpened definitions of racial, 

national, cultural, and religious identities, and a reinvestment of meaning to the world of the known and the 

same time, it gave new 
" " " ed" and the ’ unovdlzed (Soyinka~Atrewele 2002-). At the 

unknown, the ClVlUZ 

meaning to the continuing strnggtes to contest the meanings and h~pact of imposed political, racial, and 

socioeconomic dichotomies. Unfortunately, the ensuing avalanche of interest in understanding the global 

Other cannot be said to have dented the myths and images of atavism and absence with which Africa, a 

region of abundant historical, socioeconomic, and political vibrancy and accomplishments, has historically 
been !{rained. It is not hard to discern some o~ the roots o~ that persistent ignorance: notions of European 

racial, social, technological, economic, and cultural exceptionalism; the substantive legacies of imperial 



REFRAMING CONTEMPORARY AFRICA 

On Being Black and African 

Source: © Khalil Ber~dib, The Pen is Funnier than the Sword: CaTtoons That Speak Truth to Power. www.bendib.com. 

Reproduced with permission. 
Note: This cartoon shows the infamous slaying of Amadou Diallo, an unarmed immigrant from Guinea, by the New York Police 

Department Street Crime Unit. As he stood in the doorway of his apartment in the Bronx, just after midnight on February 4, 

1999, the 22-year-old West African died in a hail of forty-one police bullets fired by four plainclothes police officers who later 

claimed they thought Diallo’s wallet was a gun, The police officers were acquitted of murder, sending into motion widespread 

protests and a lawsuit. The United States Iustice Department decided in January 2001 that federal civil rights charges were 
unwarranted, but just before the case went to trial, the police department finally reached an out-of-court settlement with the 

family and lawyers five years after the incident. 

conquest; and the continuing dynamics of global power and interests partly shape the ideologies, political 

economies, and linguistic methods used in imagining and defining the African continent. 

Accordingly, Ella Shohat and Robert Stare have thrown the provocative challenge of "unthinking 

Eurocentrism" at those disquieted by the continuing realities of a global core, which persists in viewing 

the world from a "flattened landscape" that ignores the diversities and problems within its own sphere~ 

constructs the world’s realities in opposition to its ow~ ideals, and flattens the external landscape 

through homogenization, while highlighting the presumed inadequacies and limitations of that external 

landscape through sweeping generalizations-~ 

~ Ella Shohat and Robert Stare, Unthinking Eurocentrism, Multiculturalism and the Media, is a seminal work, invaluable 
for its indsive exposure of the nature of Eurocen~rism attd its proposal of new polycen~ric ways of seeing the world. 



PEY1 SOYINKA-AIREWELE AND RITA KIKI EDOZIE 

Since marginalized states are indelibly touched by the consequences of the choices, values, and priorities of 
the media, geopolitical, and academic core, perhaps one of the most important contributions of any collection 
of writings on the African continent is the deliberate presentation of frameworks for validating and rendering 
visible the multiple sodocultural, intellectual, political, transnational, and other prosaic realities that are typL 
cally delegitimized by that global core (Soyinka-Airewele 2002). hi talking about reat¢ties of the everyday and 
the prosaic, we refer, for instance, to the effervescent sociocultural presence and role of writers, musicians, and 
popular cinema; to political economies that include euduring local and transcontinental networks of market 
women and other entrepreneurs, as well as the hegemonial presence of global capital; and to the political spaces 
that reflect the power and force of indigenous monarchies, the state, and citizen agency and resistance. 

Consequently, our goal in this chapter is to explore preliminary issues in the representation of the African 
continent within news media, cinema, literature, and scholarship; to understand some of the ideologies and inter- 

ests that influence such maps; and to present alternative, debated frameworks. Above a/l, we hope to provoke 
and energize a broader desire to engage the African continent in all of its variegated realities. Such an approach 
would lend itself, as the various contributors to this volume undertake to do, to the construction of multiple 
discursive centers that support the unveiling of various strata of sociopolitical, economic, and cultural life in 
African countries. The racial and ideological notions and invested interests, which have shaped the language on 
Africa for so long, are troubling reminders that, more than ever, we cannot afford to trade the contemporizing 
authenticity of a historically global African world for fraudulent constructs of homogenizing notions and popular 
reductionist liberties that have long lost their ability to shroud the ghouls of ignorance that birthed them. 

it is no longer plausible to assume that Africa can be inscribed or studied from a site of unfettered or 
pure vision that is untroubled by the very act of representation itself. Beer reflects that tension in her 

reflections on the concept of representation: 

We favour currently the word "representation" because it sustains a needed distance between experience 
and formulation. It recognises the fictJve in our understanding. It allows a gap between how we see 

things and how, potentially, .they might be. It acknowledges the extent to which ideologies harden into 

objects and so sustain themselves as real presences in the world. The objects may be books, pictures, 
films, advertisements, fashion .... Representations rapidly become representative--those empowered to 
speak on behalf of their constituency: the authentic voices of a group. That is where the trouble starts 

when the claim is representing women: Are we offering and receiving formulations of an abiding group; 
offering accounts of a person, or a group of people, conceived as stable? (Beer 1989, 63-64). 

In her writing on "African women" or specifically "Nigerian women" and, even more specifically, as 
she carefully reminds us of the so-called characterization of "Nigerian market women," Ufomata rumi- 

nates on the dilemmas of representation and the quest for authenticity, or the faithful relaying of local 

realities by both "insider" and "outsider" scholars: 

I am aware of the implications of the methods 1 adopted in terms of the role of my own voice. I am not 
a market woman, and i write in English, a language that is not commonly spoken in the market .... 

I believe that my portrayal of market women presents the view of an insider, the most authentic possible 
through the eyes of another person. After all, as a Yoruba adage says, "the only reason a deaf person is 

vilified in front of his or her child(ten) is the certainty that the message will be delivered." As much as 

possible, I tried to represent the views of the women objectively. Like others, I realize that, "Speaking 
both for and as a woman (rather than ’like~ a woman), is the problem of women’s writing" (Jacobus 

1989, 55; Ufomata 2000). 
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Indeed, the gulf that exists between the worlds of the scholar and the realities of those about whom 
they write is not necessarily a function of racial difference, as Soyinka-Airewele also reminds us: 

Some years ago, I had the much awaited opportunity to conduct research situated at a richer interface of 

"scholar-practitioner" realities, an opportunity that would involve displacement, to an area of protracted 

conflict, of sharply opposed mythico-histories and deep political polarizations in an African country. 
Surely, not a particularly difficult undertaking, since I had the advantage of personal and linguistic famil- 
iarity with the location. Not for me the "fish out of water," "displanted" and "out of its elements" experi- 

ence, so chillingly defined in Roger’s handy thesaurus. Nevertheless, in the first week of fieldwork, I had 
the distinctly disturbing experience of being categorized as a safiari intellectual by a good friend and senior 
colleague, despite the fact that I had once lived and taught in this same community. Interestingly, the heated 

debate that ensued, on his part, bespoke a legacy of anger and frustration at the incompetence and super- 
ficiality of Western Africanists, irrespective of cultural belongings, who jaunted into town and made their 
reputations by recoding ill-understood local issues for the oft-arcane world of western academia.2 

kal assessment like this implies that the enterprise of studying African countries has often resembled a 
refined Hobbesian impulse--short lived, self-centered, impatient with collaboration, and certainly some- 
what brutish. This is not acceptable in a continent that disdains the deep-seated tendency in \gestern 
media and academia to view and use the region as a laboratory with pliable theory-supporting subjects.3 
It is apparent that we must, therefore, .continue to ask questions about who is speaking and what informs 
and filters their perspectives. Martin and Clifford rightly remind us that "... representations of Africa 
generally tell us far less about those who are being represented than they do about the preoccupations and 
prejudices of those engaged in the act of representing" (Grinker and Steiner 1997, xxvi). 

Representing Africa in Popular Media 

In October 2004, the National Geographic M~gazine issued this retraction titled "Revisiting the 
Elephant Hunters of Tanzania": 

We let you down: In the July 2004 issue,, we published a story about elephant hunting by the 
Barabaig people itt Tanzania. Soon after, a few.°f you pointed out that there are letters and num- 
bers on the tusk shown on page 78--faint but unmistakable in the printed magazine, yet not vis- 
ible in the prints we used while preparing the article. We now know that the photographer, Gilles 
Nicolet, borrowed the tusks from the Tanzanian Department of Wildlife and gave them to the 
hunters to hold. They are not, as the picture caption says, tusks taken by the Barabaig "from an 
elephant found dead in the bush." The caption was based on information provided us by Nicolet-- 
information that he insisted was true under tough questioning front us, until after the story was 

We later learnt that the two photographs 
on page 85--which the.caption identifies as showing a hunter reclaiming his spear from an 
elephant and then removing the tusks--were actually taken several years earlier in Cameroon. 

2 Peyi Soyinka-Airewele, "Navigating ’Realities,’ I~lusior~s and Academic Impulses: Displaced Scholars at Large,"GSC 

Quarterly no. 6 (Fall 2002). 

a ibid. 
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National Geograpbzc s "apology" for this "unwitting" violation was crafted to painstakingly protect 

its 

’ s its timeJhonored"accuracy, honesty, "rigor, and"bond of trust" with 
the magazine s clmm to 
readers. Consequently, it disclaimed any responsibility for photographer Gilles Nicolet’s odious fatsifi~ cation. However, a more critical reading of this incident iltvokes very disquieting questions that should 

that an 

have been taken up by Bill Allen, the magazine s edlto . Why, for instance, did Nicotet assume 
image o~ African hunters holding spears and tusks supposedly taken from a dead elephant and of a 
hunter’s hand embedded in the bloodied flesh of an elephant would be so appealing to the editors of the 

magazine and its many readers? Why was it so unacceptable to convey the reatity that the tusks had 
been borrowed from Tanzania’s department of wildlife? Did Nicolet anticipate that revealing this fact 

would create a dangerous "de-exoticism" of the African continent by permitting the magazine’s reader- 
ship to glimpse a continent that had institutions of social organization like those of the rest of the 
world? After all, the existence of a department of wildlife is conclusively indicative of modern political 

and socioeconomic organization, officialdom, bureaucratic procedure, and legality, as well as the exis- 

tence of distinct lines between humans, fauna, and flora. 
We must be willing to probe into the pressures, intellectual traditions, and myths that would impel 

a photographer to falsify and insert old images from Cameroon~a country lapping the waters of the 
Bight of Benin, a bay of the Atlantic Ocean o~ the vast western coast o~ the world’s second largest 
continent~into a story on Tanzania, a conntry on the eastern coastline of the continent, bordering 
the lndian Ocean. What really is the dominant notion of a homogenous unspecific Africa, of black- 

ness and primitivism, to which those marketing their writings, scholarship, films, and images are 
expected to conform? And would the Geographic prove wilting to move toward a critical sel~-examination 

of its own historic preferences and tendencies in the portrayal of the African continent and its peo- 
ples? Nicolet’s was a deliberate act o{ deception, but its central logic points us to an all-too-common 
desire to imagine "Africa" from withi~ particular frames. It was from a weary, yet irate acknowledg- 
ment of such tendencies in literature, film, media, and scholarship that award-winning Kenyan writer 

Binyavanga Wainaina’s satirical primer "How to Write About Africa" offered the following infamous 
tips for budding writers of Africa: 

Never have a picture of a well-adjusted African on the cover o~ your book, or in it, unless that African 
has won the Nobel Prize .... If you must include an African, make sure you get one in Masai or Zulu 

or Dogon dress. In your text, treat Africa as if it were one country. It is hot and dus~y with ro~ling grass- 
lands and huge herds o{ animals and tall, thin people who are starving. Or it is hot at~d steamy with very 
short people xvho eat primates. Don’t get bogged down.with precise descriptions .... Make sure you 
show how A(ricans have music and rhythm deep in their souls, and eat things no other humans eat .... 

Taboo subjects: ordinary domestic scenes, love between Africans (unless a death is involved), references 
to African writers or intdlectuals, mention o~ school-going children who are not suffering ~rom yaws or 
Ebola fever or female genital mutilation .... Avoid having the African characters laugh, or struggle to 
educate their kids, or just make do in mundane circumstances .... African characters should be colour- 
ful, exotic, larger than life--but empty inside, with no dialogue, no conflicts or resolutions in their 
stories, no depth or quirks to con~use the cause (Wainaina 2006). 

Blinkered writing on Africa is clearly not necessarily spawned of apparently hostile, conservatively 

racist voices as Wainaina reminds his readers: 
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Establish early on that your liberalism is impeccable, and mention near the beginning how much you 
Blame the West for Africa’s 

Describe, in detail, 

naked breasts (young, old, conservative, recently raped, big, small) or mutilated genitals, or enhanced 
Remember, any work you submit in which people look filthy and miserable will be referred 

to as the "real Africa," and you want that on your dust iacket. Do not feel queasy about this: you are 

trying to help them to get aid from the West (ibid.). 

Finally, in a sharp reminder of the language of bestiality with which Africans are likened to or 
contrasted with the denizens of the animal kingdom, Wainainna proposes that 

animals, on the other hand, must be treated as well rounded, complex characters. They speak (or grunt 

while tossing their manes proudly) and have names, ambitions and desires. They also have family values: 

see bow lions teach their children? Elephants are caring, and are good feminists or dignified patriarchs. 
So are gorillas. Never, ever say anything negative about an elephant or a gorilla. Elephants may attack 
people’s property, destroy their crops, a,~d even kill them. Always take the side of the elephant. Big cats 

have public-school accents. Hyenas are fair game and have vaguely Middle Eastern accents. Any short 
Africans who live in the jungie or desert may be portrayed with good humour (unless they are in conflict 

with an elephant or chimpanzee or gorilla, in which case they are pure evil) (ibid.). 

Despite its own obvious broad brushstrokes, Wainaina’s piece cannot be dismissed simply as a caus- 

tic exaggeration. Evidence points to continuing efforts to create and maintain a discourse around the 
African continent that fixes it in global opposition to all that is civilized, advanced, and thinking. Such 
forms of framir~g do not always emerge from a benig~ "ignorance" of facts, but sometimes from more 
deliberate distortions. In "Telling Africa’s Past in Literature: Whose Story Is It AnywayY’ Oyekan 
Owomoyela (2002, 221) insists that the mass of fabrications and misrepresentations of Africa’s past 

are at a critical historical juncture, especially after the European colonizing enterprise during which 
"Europeans felt it best to write their own histories of the continent." His scathing assault on the 
Othering of Africa calls to mind the writings of John and Jean Comaroff who argue that European 
discourses on Africa make it clear that the continent has been established as the dark stage of savagery, 
cannibalism, and backwardness into which "white men" write themselves. The representation of 

African identities thus emerged out of a relationship of "opposition and inequality" in which, by his- 

torical imperative, Europe stood to Africa as "civilization to nature, .... 
savior to victim, .... actor to 

subject" (Comaroff 1997, 691). Hence, the tendency we see in Gilles Nicolet’s photographic mirage of 
Barabaig elephant hunters is predated by an epoch of less subtle calls to inscribe Africa as the zone of 
"dark backwardness," irrespective of all social, political, and economic evidence to the contrary. 

With some apprehension perhaps that our imaginations might falter in transforming African reality 
into the desirable realm of the primeval, many have elected to play a more determined rote in the con- 
struction of a time-bound, primal Africa. Jamie Uys’s cult fi[m The Gods Must Be Crazy was received 

by thousands in Japan, France, Venezuela, Sweden, England, the United States, and several other coun- 
tries as a genial, "unsophisticated, slapstick cu|ture-ctasn come y, and it continues to be presented in 
many institutions as a "sophisticated" commentary on cultural relativism and a self-critique of Western 
modernism. (Three more Hong Kong feature films followed a sequel.) Keyan Tomaselli’s description of 
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the film captures its main elements. "Sociai harmony in a remote Bushman (San) clan supposedly based 
in the Katahari desert is disrupted by a Coke bottle which falis out of the sky, discarded by a passing 

pilot. For Xi’s clan, the Coke bottle is firstiy, ’one of the strangest and most beautiful things they have 
seen.’ Second, it becomes ’a real labor saving device’; third, they learn that it can make music. Finally 

it is recognized as ’the evil thing’ which has brought dissension and competition between individuals 

within the clan" (Tomase[li 1998). 
The film goes on to show how the clan makes a decision to remove the source of the conflict by 

returning the bottle to the gods. In his journey to achieve this goal, Xi encounters a zoologist, his "col- 
ored" helper, and a white woman who wants to teach far away from the city rat race. Interlaced through 
this narrative are buffoonish black guerrillas intent on overthrowing the banana republic government 

(see Tomaselli 1998). 
It is important to underscore the vast popularity of this film, an appeal well captured in the London 

Guardian obituary for Uys in 1994:4 

Jamie Uys, who has died of a heart attack aged 74, was the first South African film director to gain interna- 
tional recognition with the serendipitous box-office success of The Gods Must Be Crazy (1981). During the 
darkest-before-the-dawn days of apartheid, this unsophisticated, slapstick culture-clash comedy drew audi- 
ences everywhere. It became the highestrgrossing foreign movie ever in France where it showed for months, 
outdoing An Officer and A Gentleman and Tootsie, ran a year in Portugal, and broke all records in. Malaysia. 
The Queen Mother is supposed to have seen it three times. Explanations for the universal appeal of this story 

its animals, 

of a Bushman’s contact with clvfl~zat~on would be its artlessness, its reliance on visual comedy, 
its underlying ecological message and, above all, the natural playing of the Bushman himself. "I spent three 
to four months looking at and taking pictures of Bushmen in Namibia, Botswana and the northern Cape," 
explained Uys. ’°I wanted to see every Bushman in the whole world before I chose my man. I came back with 
40 to 50 photographs. He just stood ont." He was Nixau (pronounced with that unique Xhosa clicking 
sound), a hunter along the Namibia-Botswana border. "I knew from the start that to make a contract with 
him would not be easy. Money means nothing to him," Uys commented. "Most of the money he earned is 
still in a trust fired. To Nixau, making the film, like everything else the whites did, was a game." 

Here again, we are presented with an image of an artless and simple people, apparently portrayed as 
¯ 

ell-documented research and the direct, filmed testimony of Uys’s 
they exist in reality. To the contrary~ w., ~ c..~ a ..... ~ ,, Uvs in seekingto perpetuate 

;ae denressin ewaence ot purposmm u~, ..... b, 
star actor ~’~.xau; v-,,*.~    r       g                   ’ 

the notion o~ an African people immured in timeless tradition. Gugler’s critical analysis of the film has 
a telling subtitle, "The World According to Apartheid" (2003, 71), and he reveals that filmmaker Uys 

lied repeatedly in interviews. He claimed to have traversed the Kalahari landscape looking for the per- 
fect "native" to play !Xi and finally found N!xau, who had only ever seen one white man in his entire 
life and whose language had no concept of Work or money (Gugter 2003, 73). In fact, Marshall’s 
documentary released earlier shows the filming of The Gods Must Be Crazy in the Tshumkwi camp 

4 Bergan Ronald, "One Man’s Reality Bdore the Dawn in South Africa. Obittaary: Jamie Uys," The Guardian, February 

2~ 1996.                                                                                                 N!kau, or 
~ N!lai: The Story of a !Kung Woman. Doctmientary directed by John Marshall. Distributed in the U.S. by Documentary 
Educational Resources. Length. 59 minutes, 1979. Note that commentators spell N!xau as "Nixavl,’ ..... 
"Nikau." 
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established by the apartheid South African authorities, where much of the !Kung had been living in 
debilitating conditions. Ntai who plays !Xi’s wife had actually lost her adult son in this camp. Uys’s 
"Bushman" hunter star, N!kau Kganna, was never the hunter claimed by Uys in public interviews but 
had grown up as a herd boy on a farm in Botswana and had then worked as a cook in the Tshumkwi 

school where he was "discovered by Uys" (Gugler 2003, 74). 
Uys’s high-profile cinematic swindle reduces National Geographic’s Gilles Nicolet to an amateur. While 

Uys repeatedly informed the world that Ntkau had no use for or understanding of money, researchers have 
made it clear that, i_n fact, while N!kau was all too familiar with the uses of money, "he was paid a mere pit- 
tance, 2000 Rand, then about $1,700, for The Gods Must be Crazy, which made a fortune; the film cost $5 
million and earned $90 million in its first four years. Even after these record earnings, and after N!kau had 
become a national hero in Japan, he had to settle for 5,000 Rand and a monthly retainer of 200 Rand for the 
lead role in the sequel The Gods Must be Crazy Ii (Gugler, 2003, 74). In Darkest Hollywood (t993) dosed 
its segment on The Gods with an interview with N!kau, who insists that Uys actually had him dress in a 
loincloth and then imitate the customs of a Bushman. "I did not think it was right to do something that was 

not true," he said. "The right thin.g is to show things as they are." 
Consequently, we can hardly settle for Vincent Canby’s airy dismissal of his own struggles with the 

fihn’s patronizing nuances and disturbing political silences: 

The Gods Must Be Crazy is an innocuous enough tale about the comic conjunction of two wildly dif- 

ferent cultures as represented by one Kalahari bushman, whose tribe hasn’t yet reached the Stone Age, 

and by bumbling, neurotic whites and blacks who, in one way and another, cannot cope with contem- 
porary civilization. I think it’s safe to guess that Mr. Uys is certainly neither a racist nor an apologist. 
Nobody with the sense of humor that he displays in The Gods Must Be Crazy could be. Nobody who 
would take the time to choreograph the kind of elaborate sight gags that are the reason to see this film 
could support the sort of self-interest officially sanctioned by the South African. government. Such 

narrowness of vision is antithetical to the creation of laughter (Canby 1984). 

This disingenuous claim is quite unsupportable given that racism and "self-interest" are most com- 
patible with the pervasive commentaries on the African Other that often pass for comedy. Hollywood 
is littered with numerous comedies that maintain ideological, racial, or economic interests in framing 
African societies along such familiar pathways. In fact, slapstick and broad humor, as Gugler maintains, 
"are so persuasive that many Western viewers fail to perceive the underlying ideology," and in The 
Gods Must Be Crazy, "we are initiated into the world view of apartheid" (2003, 71). Indeed, the 
African types that Uys propagates are best understood in the context of the apartheid government’s 
effort to vigorously market to the world in the late 1980s its violent policies for the "idyllic" separation 
of races through forcible movement of the Black majority to marginal lands marked as Bantustans 
(black homelands).~ In the context of the film, this violent displacem.ent of a resistant Black population 

is reconstituted as the racist regime’s benevolence in permitting "tribal" and peaceful Africans to return 
"unwanted goods of civilization." (the symbolic Coke bottle) to the Whites and peacefully return to their 
harmonious wilds or desert, as the case might be. This, o[ course, is how filmmaker Uys distorts and 

6 Bantustans are so-called Black {derogatorily "Bantu") homelands, forcibly created by ~he apartheid regime m serve as 
pseudo-i~dependent Black colonies and reservoirs for labor arid to maiBtair: the myth of independence for the displaced 
Black majority citizens of South Africa. 
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subverts the African voicenboth through the character !Xi, who refuses to accept any monetary reward 
for his heroic acts, and the actor N!kau, who presumably also had no use for money. Again, these 
misrepresentations of reality fed into the ongoing global and national concerns and conversations about 

social justice and restitution for the ravages of apartheid. 
Despite his film’s much vaunted nonpolitical nature, Uys has created a powerfu~ commentary on the inde- 

pendence struggles in South Africa and neighboring countries through insidious typologies of an "African" 
nature and reality. Beyond the "traditional" African of the "Bush," Gugler shrewdly observes that there are 
three other unmistakable types: the "good" Africans, who sing and welcome the coming of the Whites; the 
"incompetent" Africans, who run their own countries and bring them to ruin; and the "bad" A}ricans, sym- 
bolized by the guerillas led by an outsider, who in name and looks uncannily resembles Sam Nujoma, leader 
of the liberation movement SWAPO, and Fidel Castro (Gugler 2003, 74-5). Thus, Uys adopts and conveys 
the apartheid South African government’s discourse on its independent neighbors (especially Zimbabwe), on 
Marxists, and on internal dissidents and, in so doing, erodes their voices with devastating humor. 

Uys does not quite trust in his viewers’ acceptance of the exotic, "unknowable" Otherness of the 
African and decides to help that latent imaginary alol~g by overlaying the !Kung language with extra 
clicks to enhance the sense of its incomprel~ensible distance from "normal" languages.7 While many 
Western. reviewers continue to insist on consuming tlae film as a harmless, apolitical treatise on culture, 
and as a fihn that is positively supportive of the rights of Africans to hold on to their innocent primeval 
existence, the South African government exhibited no such reservation about the service Uys rendered 
to the cause of apartheid. Although he had produced films for three decades, it was after the success of 
this film that he received th.e highest South African. civil decoration in 1983. The citation read in part, 
"And most especially for having given the example . . . of faith in the future of our country and our 
people"s (Tomaselli 1986, 26; Gugler 2003, 76). The ire of African commentators is understandable: 

When it comes to Africa, one can afford to indulge in approximations, generalizations, even illiteracy. 
Africa’s overall image is so negative that only the most pessimistic types of discourse conform to the logic 
that governs understanding of the continetm Publications as "prestigious" as the Financial Times, Der 
SI)eigel, or Time, can publish cover stories a~d surveys built upon falsehoods and factual errors without 
stirring up a storm of protest, no doubt because "experts" on Africa know that rebuttals wilf not damage 
their professiot~at reputations .... Having been brutally involved in sociopolitical turmoil in my country, 
Cameroon, and having worked and traveled extensively in various other African countries, where I became 
connected to different social networks, I felt t~rustrated by most of tl~e literature on the determinants 
of a successful process of democratization, the exact role of civil society in the curret~t changes, and 
the politlcat behavior of African people. The more i read, the more frustrated I became, because I could 

r Toby Alice Volkmatl’s 1988 "Out of South Africa: The Gods Must Be Crazy" notes teat while the !Kung language has 

clicks, d~ese sounds were added to increase the exoticism of the language. Cited in Josef Gugler’s African Film~ Re-Imagining 
a Continent, 73, Volkman’s paper is one of thirteen essays ~hat examines the mora! rights of the subjects of documentary 
film, photography, and television. Such image makers--photographers a,td filmmakers--have come under increasing 
criticism for portraying subjects in a "false light," appropriating thei~ images, and failing ~o secure "informed consent." 
They peculiarly question the moral obligations of minorities wEo image themsdves and the producers of autobiographical 
documentaries. See Larry Gross et al., Image Ethics: T[ge Moral Rights of Subjects in Photographs, Film, and Television 
(New York/Oxford: Communication and Society, Oxford University Press, !991). 

s Gugler transiated this commentary by TomaselE from the French. See Keyan Tomasei[i, 1986. "Le r61e de la Jamie Uys 
films dans ta cukure Afrikaner," CindmAction 39 (1986}: 24-33. 
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perceive in the political historiography of Africa the same contempt and disconnection I described, neither 
the academics nor the journalists were able (or willing) to capture what was the very essence of the social 
phenomena and the political movements that I had witnessed for years: the determination of people at the 
grassroots level to engage in the political arena, at any cost, in order to bring about some positive changes 
in the way they had been ruled for several centuries (Monga 1996, 38-39 and viii-ix). 

Myers and colleagues have produced some of the most instructive research to illuminate this crisis of 

representational U.S. news media "elected," they argue, to cast their coverage of the civil war in Rwanda 

a~d Bosnia in two different frameworks, despite the following striking similarities between the wars: 

Both conflicts emerged in relatively small, rural, agriculturally oriented, and densely populated states; 

were marked by appalling atrocities; produced comparable estimates of war-related deaths; and were 

obstinate in their duration, despite some external intervention. The theaters, political histories, and the 

progressions of the conflicts also indicate remarkable commonality, with similar legacies of Western 

imperialism’s cukivating and exploiting internal strife, roles of ethnic identities in fomenting the strug- 

gles, and terrains and strategies of warfare (Myers et al. 1996). Yet against this background, there was 

a startling discrepancy in the international press coverage of these wars. 

The application of computer-assisted discourse analysis to reporting on Rwanda and Bosnia during a four- 

year period revealed extreme discrepancies in the amount of coverage (a total of 560 reports referring to 

Rwanda and 14,11.4 referring to Bosnia) and in the language of cM1 war, ethnicity, and tribalisrn. Although 

there was near-total absence of "tribal" terminology in the Bosnian stories, it comprised the explanatory core 

of the Rwandan articles. Myers and colleagues found that only 1 percent of the occurrences of the word 

"tribal" in the Bosnia articles referred to Bosnian tribalism; the other instances referred to tribes in Rwanda 

and other parts of Africa. "Typical of such references might be a sentence beginning with phrases such as 
’" The characterization of the Rwandan 

conflict as tribal warfare opened the floodgates for other macabre journalistic depictions. As these writers 

deplored, "Rwanda’s war was simply ce,~mries-otd tribal savagery" or an orgy of blood and terror 

"unbounded by any rationality other than some sort of ritualistic, primitive logic." Ten articles in a two-week 

period in 1994 described events in Rwanda as an "orgy" of violence and revenge (Myers et al. 1996, 33). Yet 

in the Bosnian case, despite extensive documentation of repeated gang rape and mutilation of Muslim 

women, only one of the more than 14,000 articles during the four years of Myers’s study used the term 

"orgy." The selective cultural association is revealing: an "orgy" is defined in Webster’s "as a secret ceremo- 

nial rite.., usually characterized by ecstatic singing and dancing, drunken revelry or an excessive indulgence 

in an activity" (Myers et al. 1996, 33). In contrast to such representational prisms, Edozie has attempted to 

reconstruct the Rwandan genocide in its proper political and regional contexts through a close examination 

and reopresentation of the dilemmas around national ethnicities, democracy, and conflict in tandem with a 

consideration of neighboring Burundi {see Edozie 2008). 

Unfortunately, media feed rarely reflects such nuanced analysis. A Newsweek article on the first 

Liberian civil war (which ended in 1996) titled "Africa: The Curse of Tribal War" insisted that "an 

ancient plague, whose outbreaks are often bloody episodes like the one in Liberia, continues to afflict 

the people of sub-Saharan Africa." The writers of the article referred to the "wild profusion" of languages, 

religions, and ethnic groups i~ Africa and claimed "such unparalleled cultural diversity brings with it a 

This is discussed at length in Soyinka-Airewele, Invoking’ the Past, Conjuring the Nation, forthcoming 2009. 
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constant ~:isk of conflict and bloodshed.’’l° (See Campbell 1997, 57.) The re,a, der is expe,c, ted to uncriti- 

of Africa with the language of the primitive ( tribal war ); time-bound 
cally accept the association                    ,,         .     ,, 
societies ("ancient"); disease ("plague"); savagery ( bloody episodes ); the irrational, unknowable, and 
supernatural {"curse"); and nature ("wild profusion"). The prewar landscape in Liberia reveals a very 
different reality--a modern society beset by a sharply divided and oppressive sociopolitical system cre- 
ated with the assistance of the American Colonization Society through which the United States repatri- ated and resettled willing, freed slaves in the African continent where they could not incite the slaves of 

.... the violent implosion in Liberia was 
the New World. Far from being an ancient African plague, 

inevitable, given the structure of hierarchies legislated in favor of the resettled Americo-Liberians and 
an increasingly resentful indigenous African population. 

The world of scholarly writing on Africa is not immune to fictive lenses and philosophies. Yet we are 
unlikely to effectively address the crises of scholarship on Af,’ica until we acknowledge the need for added 

depth and breadth in explorations of the continent. For a typical American student, the first college-level 
Introduction to American Politics course is contextuahzed by possibly thirteen years of.multiple layers of 

formal and informal study, access to media, and a robust awareness of popular culture, political issues, 
and diversities in social, cultural, and economic realities. By contrast, few Western-based scholars have a 

context from which generalizations, misrepresentations, and scholarly errors on Africa can be challenged. 

Thus, the illusion is maintained that before colonialism was a void and after colonialism, the immolation of a self-destructing continent, as Schwab (2001) fancifully describes the region today. 
The tendency to succumb to a tidy way of classifying Africa is quite pervasive, as evidenced in one study 

of Africa, which featured a continental map with conntries labeled apparently to characterize the country’s 
nations 

dominant realities. Thus, South Africa is apartheid, and Nigeria is "corruption"; other African 

are reduced to single-word depictions that borrow heavily from Western social science discourse on 
Africa: "bureaucracy," "dependency," "civil society," "personal rule, "socialism," "state conaps , 

"Islam," class, "legitimacy," "race," etbmclty, "irredentism" (that, in the Horn of Africa), "preda- 
tory ru~e," and so on.*/ Such labels are generally considered objectionable when defining the complex 
%ssence" or "identity" of the nations of the globa~ core--for instance, the United States, France, Japan, 
and Canada~and should be even more unacceptable when describing countries in Africa with their 

deeply variegated and transitioning political systems, urban-rural divides, and sociocultural and geo- 

graphical diversities. There is also an urgent need to reconstruct African politics so that we can examine 
the appropriate impact and varied responses to the democratization that has occurred in Africa since the 
1990s. It is no longer adequate to merely fashion politics in Africa in a simple authoritarian regime ver.sus 
liberal democratic dualism. The complexity of democracy is in its variegated consequences and presentanon 

of challenges to Africa’s new polities (Edozie 2008b}. 

Beyond the characterization of politics in Africa, the reification of oppositional images of Western self 

and African Other (through language that inscribes difference in similar social constructs~be~ween, for 
.    . ¯ f the word "plague" clearly represents vhe cons;ruction of ethnicity in Africa and 

i0 C,te.d. }n Cm.n.pbeil (1,997} .T_,.h.e~u~e~..o~ ed to "ethnic" identities as a pathological co~dltmn, a disease As NgggT wa 

the pohttcs and issues that mlgnt uc ~,~,~,ect                                               universe imposed on Africa . . .    e must be a search fo~ a Iibera~ing perspective ~rom which the mental 
Thiong’o s~ressed, ther    . . _- _ ~ ..... ;~~ coldly and consciously view its relationship to itself and 
can be revised. Only in such a reconsrrncnon cat, t~,~ * ............. 
the rest of the world and seek self-definition. (See Ng~g; wa Thiong’o in Moving the Center: The Struggle for Cultural 

Freedoms, Oxford: James Currey, 1993). 
n See cover map in Alex Thomson, Introduction to African Politics (New York, Routledge, 2004). 
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instance, Halloween, psychics, and tarot-card readers versus African tribal superstitions and beliefs; 
designer cosmetics versus native face paint; bikini-clad women versus halfmaked African maidens; and 
Hollywood’s in-vogue °’labio-vaginal sculpting" versus "African female genital mutilation"--help main- 
tain a sense of logic regarding structures of global hierarchy and unspoken convictions of racial differ- 
ence and cultural superiority. Tragically, they evolve into structures of seeing that silence the historical 
legacies of Africa’s leading contributions to technology, architecture, medicine, algebra, the arts, socio- 
political and commercial organization, and global networking, which informed the development of 
societies in Europe and elsewhere, as Cheikh Anta Diop (1974),12 Martin Bernal (1987), and other 
leading historians have made clear. In tandem with such silencing, there is a similar reluctance to 
acknowledge that the historical an.d contemporary experiences of Euro-America provide evidence of 
problems similar to those confronted by Africa today, albeit to different degrees in the continuing chal- 
lenges of poverty and socioeconomic marginalization, politicai corruption, police brutality, identity 
tensions and violence, and contradictions in struggles for women’s equality and political participation, 
among other things. 

Schematic Frames and Imaginary Significations 

Inevitably, studying Africa, perhaps more than any other global region, requires we make decisions about 
the appropriate frames to employ to gain the ideal ideological sites from ~vhich to view the continent and 
the methodologies to use in our pursuit. In defining the parameters that guide our goal of refrarning and 
re-presenting, we begin the conceptual voyage with Obioma Nnaemeka’s striking reminder of an Igbo 
philosophy, in her musing on the multiplicity of the perspectives represented in discourses around Black 
and African feminisms. "As m.y ancestors philosophized: adiro, akwg ofu ebe enene nmanw (one does 
not stand in one spot to watch a masquerade). As with the dancing masquerade, vantage points shift and 

one must shift with them for the maximization of benefits" (1998, 3). 
We offer here a few thoughts provoked by this eloquent reflection on the way the sites from which we 

view ultimately define the sights we receive. Nnaemeka’s reminder of the shifts in our vantage points 
alludes to the notion of frames that we use in this book as textual structures that shape how we see, what 
we see, and how we process our visions. Like a photographer who adjusts his shutter to gain particular 
shots within his frames, one’s location and repositioning may be imperative for acquiring shots that cap- 
ture the shifting movements of the subject. The camera’s frames define, illuminate, maximize, and trans- 
form each shot and their con.tribution to the emerging image. "For those unfamiliar with the concept of 
masquerades, it is important to note that in many parts of Africa, masquerade performers do not merely 
entertain their audiences, they play a vital role in the social, spiritual, and cultural life of their societies. 
Often disguised flamboyantly to represent ancestors, animals, or ordinary human beings, their musical 
and dramatic rendering of narratives of societal histories, popular legends, and stories conveys and affirms 
social values, religious beliefs, or a political ethos and utilizes dance as a commentary on life, wisdom, and 
special knowledge." {Soyinka-Airewele, 2009). 

~!i ::.:. 
(New York: Lawrence Hill, 1974). 
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Consequently, our concept of refraining Africa as used in this book extends Nnaemeka’s interpretanon 

of the dance of the masquerade in various ways.a3 "In the first place, the masquerade is typically not 
confined to a stage in a theater but, instead, utilizes the living geographical and communal spaces, streets, 

city squares, and palace compounds the dancers choose. They define their message, how and where it is 
uttered, with audiences that move and shift in response to the dance of the masquerade. The student of 

Africa must hold first a sharpened awareness of a continent that is vastly different from the popular 
media notion of a confined dark and immobile entity, a historical fossil to be dissected within museum 

glass cases, entombed for cultural voyeurs and anthropological forays. We are confronted with a 
dynamic swirl of constantly contemporizing societies and their transforming social, political, and 

economic populations, landscapes, and realities. Like the audience of masquerades, the reader cannot 
define the voice--where or how it is spoken. This is of particular importance to the Western observers 
who often bemoan, to the ire of their hosts, their unsuccessful search for the real Africa, as against the 

Africa that strangely appears much like other places in the world with roads, bridges, televisions, traffic 
problems, congested cities and bustling towns, businesses and traders, politics, cinemas, and music" 
(Soyinka-Airewele, 2008). 

Second and most significant is that "within the context of many African societies, masqueraders are 
not the carnival-type entertainers with which many Westerners might be familiar. Rather, they serve as 
interlocutors and repositories of memory, influence, knowledge--engaging, critiquing, and provoking 
values and concepts in a constantly modernizing railieu.’’*4 The continuing tendency to imagine Africa 
as a source of entertainment, through the foibles of Hollywood’s Tarzan-like or naive natives in whose 

lives the noble and enlightened outsider is invested either as development agent, democracy tutor, or 
civilizing force, is a fallacy that has long outlived any capacity for toleration. Haite Gerima, director of 
Sanhofa, an unforgettable cinematic treatise on memory, enslavement, and the bonds between the 
African continent and its diaspora, spoke for many when he declaimed that "African culture in film 
should not be made to satisfy only the exotic curiosity of the developed countries. We are not exotic 
fixtures. Our cultures have values, our intellectual property has value .... If I make a movie it is because 

1 also want to empower my voice" (Uhadike 2002, 260-266). 

The third aspect of our use of Nnaemeka’s philosophical masquerade concerns its symbolism within a 
spatial dimension, through a cloaked entity of which the outer layers often appear to convey, obstruct, or 

limit apprehension of the inner performer. As Soyinka-Airewele argues, "the disguising of the inner per- 
former accentuates the message conveyed, perhaps with parallels in the symbolisms of certain masking 

and religious traditions in the West. The masquerader does not dance to celebrate Otherness, but often to 
engage through spheres that might be as distinct as spirit is to earth. The spiritual is humanized as much 

as the human is spiritualized, revealing the impossibility of simplistic distinctions between the society as a 
material calculus and the inner ethos of values, beliefs, and systems in which the society itself is anchored 

from life to the Beyond. Thus, the cloaking of the performer is not merely designed to cajole the audiences 

into a sense of difference between one human and another (either. the human audience and the human 
performer or the Western and African audience), but also to demonstrate how onq society--its political 
leadership and citizens--are most comprehensible through reference to their access to those from whom 

Soyinka-Airewele, "Insurgent Transnational Conversations," 2008. 

ibid. 
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they would otherwise be alienated, who through the disguised performer, belong, engage, and are 
engaged."ls This reading of masquerades is very much at variance with the one in Western scholarship and 
media in which masquerades are a stock symbol of the African difference, of an Otherness that presum- 
ably separates the continent with cultural performers alienated and inaccessible, watched by a bemused 
audience that cannot hear their voices because they lack the capacity to speak intelligibly. Mbembe in the 
seminal On the Postcotony put some meaning to the determined framing of an African Other: 

It is in relation to Africa that the notion of "absolute otherness" has been taken farthest. It is now widely 
acknowledged that Africa as an idea, a concept, has historically served, and continues to serve, as a 
polemical argument for the West’s desperate desire to assert its difference from the rest of the world. In 
several respects, Africa still constitutes one of the metaphors through, which the West represents the origin 
of its own norms, develops a self image, and integrates this image into the set of signifiers asserting what 
it supposes to be its identity.., whether in everyday discourse or in ostensibly scholarly narratives, the 

In this extremity of the Earth, reason is supposedly perma- 
nently at bay, and the unknown has supposedly attained its highest point. Africa, a headless figure .... 
quite innocent of any notion of center, hierarchy, or stability is portrayed as a vast dark cave where--the 
rift of a tragic and unhappy human history stand revealed:.., in short, a bottomless abyss where every- 
thing is noise, yawning gap and primordial chaos" (Mbembe 2001, 2-3). 

The construction of such a fantasy, of course, shocks with the profoundness of its extreme alienation 

from the realities with which most Africans know their own "normal" communities and societies. 

Mbembe argues that since, in principle, everything Africa says is translatable into human language, this 

alleged inaccessibility regarding Africa "must flow not from the difficulty of the undertaking, not from 

what therein is to be seen and heard, not from what is dissimulated, it flows from there being hardly 

any discourse about Africa for itself. In the very principle of its constitution, in its language and in its 

finalities, narrative about Africa is always pretext for a comment about something else, some other 

Thus, there is no need to look for the status of this discourse; essentially, 

it has to do at best with. self-deception and at worst, with perversion" (2001, 3). 

This book adds to the varied responses to Mbembe’s acerbic question, just what is going on? by grap- 

pling analytically with a range of issues--from discourses on representation and naming, to the contem- 

porary political economies, sociopolitical cultures of literature and cinerna, and gender dynamics and 

contradictions. The frames revealed by the masquerade and by this book ultimately criticize the sites of 

thought about which Mbembe has also argued that "whether dealing with Africa or with other non- 

European worlds, this tradition long denied the existence of any ’self’ but its own. Each time it came to 

peoples different in race, language and culture, the idea that we have, concretely and typically, the same 

flesh.., became problematic" (2001, 2). That is, the "theoretical and practical recognition of the body 

and flesh of ’the stranger’ as flesh and body just like mine, the idea of a common human nature, a humanity 

shared with others, tong posed, and still poses, a problem for Western consciousness" (2001, 2). 

Such a seemingly harsh diagnosis is at the heart of our objective--refraining contemporary Africa. This 

ambitious task does not suggest that we have conjured and are presenting entirely new evidence, information, 

and paradigms. But each topical contribution provides illuminating evidences, contexts, and understandings 

ibid. 
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that have the capacity to challenge and transform dominan~ schematic frames, or what have been called 
imagb~ary significations, that is, invented notions that paradoxically become essential to sustaining the 
world the West imagines for itself and the roles and practices it adopts towards others (Mbembe 2001, 2). 
More specifically, our use of the concept of "frame" borrows deliberately from the field of media studies, 
a field that increasingly seeks to study the overwhelming role of the media in constructing the Other and 
in normalizing such imaginary significations. Entman and Rojecki’s critique of the racial dimension in 
American media concludes that the Black image in the White mind is acquired primarily through media 
images and not personal encounters and that these images support and shore a sense of difference, conflict, 
and hierarchy (Entman and Rojecki 2000). Starting with a discussion of the mental processes by which 
imaginaries are created, they posit that we "more often approach life with assumptions that lead us to 
confirm e~cpectations rather than to inscribe fresh interpretations of daily experience upon a blank mental 
slate. This tendency toward mental inertia is the joint product of cogrfifive economy and of cultural influ- 
ence" (2000, 48). Mental shortcuts such as schemas and frames constitute the framework for sustain~g 
cognitive economy. A schema, argue Entman and Rojecki, is "a set of related concepts that allow people 
to make inferences about new information, based on already organized prior knowledge" (2000, 48}. This 
perm.its the association of, at a local level, %velfare" with "lazy," ’~glack person," "single mother," etc., 
and, at a global level, "Africa" with "tribes," irrespective of the pervasive evidence of African global trade 
networks, growing industry, and extreme|y large, bustling cities where socioeconomic activities far exceed 
those of many small-scale Western cities. 

Frames are quite similar to schemas, except that they are often deemed to "reside within media texts 
and pubtic discourse. Frames highlight and link data selectively to tell more or tess coherent stories that 
define problems, diagnose causes, make moral judgments, and suggest remedies. When we say a news 
report "framed" a drive-by shooting as a gang war story, we mean it selected certain aspects of the event 
that summoned an audience’s stored schematic understanding about gang members. The story may have 
included visuals illustrating turf consciousness, exaggerated attachment to symbolic clothing, hand 
signaling, weapons, and aimless loitering. By highlighting this gang "frarne," the report obscures other 
possible mental associations such as, perhaps, the shooter’s absent father, unemployment or low- wages, 
and clinical depression. The gang frame makes these more sympathetic connections less available to the 
audience (Entman and Rojecki 2000, 49). 

In the Anthropology of Anger, C~lestin Monga’s analysis of the failures of some of the dominant 
instruments of Western political science analysis concludes that "in recent years, the continent has 
become the Et Dorado of wild thought, the best place for daring intellectual safaris, the unregulated 
space in which to engage in theoretical incest, to violate the fundamentals of logic, to transgress disci- 
plinary prohibitions; in short, to give oneself over to all forms of intellectual debauchery--with impu- 
nity and in good conscience" (1996, 39). Schematic frames are evident in responses to some of the forms 
of intellectual debauchery that Monga deplores. Peter Schwab’s book dramatically titled Africa: A 
Continent Self-Destructs (2001) features a bloody skull on its front cover and attracted hea~ed 
responses from reviewers on a book Web site.~6 One reader enthusiasticMly endorsed the book for "tell- 
ing it like it is" and explained that "like many Americans, I scan the news of the third world more than 
I read it. So I opened this book in part to see if the sweeping generalizations about sub-Saharan Africa 

~s Amazon.corn book reviews, www,amazon.com. 

I’d 
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I’d come to believe, more through osmosis than analysis, were true or needed revision. The conclusion, 
unfortunately, is that it’s even worse than I thought. Corruption, disease, political instability, economic 
chaos, genocide are all part-and-parcel of Africa fore" decades after independence (give or take a few 
years, country to country/."17 This reader’s candid self-assessment of his osmotic method for thinking 
about Africa is an apt illustration of Entman and Rojecki’s arguments about how the "Black African" 
image emerges in the Western imaginary. 

It is true that many African countries are undergoing grave economic a~.d political crises, with atten- 
dant severe social privations, but when such ongoing problems are selectively harnessed to anecdotal 
evidence and excerpts from works of fiction by African novelists, they add up to a devastating schema 
of the continent, which lacks context and historicity. Students of Africa must question frames that 
diminish the reality of the vast disparities found across the continent, generalize the African conditio% 
and depend on imaginary signifiers. For instance, some other readers were able to deploy a range of 
critical thinking traditions to understand the Iimitatiol~s of Schwab’s conclusion about Africa. One such 
reader offered this commentary: 

Schwab is a master of sweeping statements like.., this one: "In Africa,. clean water is an oxymoronic con- 
cept" (p. 75). Reading Africa: A Continent Sel[-Destructs, one rapidly gets the impression that all Africans 
lead lives of constant suffering, forever at the mercy of armed thugs, deadly pestilence and malnutrition. 

Schwab’s argument is a little like saying "The horrors of Kosovo are a 
striking illustration of how Europe is falling apart." It’s a stretch, to say the least. Unfortunately, Schwab is 
hardly unique among Africa specialists in making such broad and empty generalizations. Africa: A Contitlent 
Self-Destructs concludes that Africa has broken down, perhaps beyond repair. Schwab finds nothing salu- 
tary in African culture, viewing it only as an obstacle to progress: "unless the negative vitality of tradition 
and tribalism is vitiated, the furore of globalization in suboSaharan Africa remains bleak indeed" (p. 139). 
The final chapter title is "Will Africa Survive?"--as if continents, or societies, could die.Is 

As the reviewer argues above, it is not that such problems as ~vater scarcity or political persecution 
that Schwab describes are imaginary; it is that they are his choices for defining the continent and that 
he tends to ignore the other critical realities that explain how a majority of Africans go about their daily 
business outside the limelight of war or other media-worthy events. Unfortunately, the everyday, pro- 
saic, and mundane business of "normal" life is rejected il~ favor of the construction of a powerful 
imagery that becomes the map through which students of Africa attempt to read and navigate its socio- 
political dramas. In the words of Grinker and Steiner, "just as observation is a form of control, so too 
is the process of writing and representing what has been observed" (1997, 18). 

We deliberately use the notion of schematic frames within the different refrained issues covered in this 
book. Although the popular non-photographic use of "framed" is most common in negative representa- 
tion, as in a "frame-up," he was "framed," and so on, we choose to recognize the use of frames as an 
inevitable part of any process of studying, viewing, and seeing. The distinctive flavor of this book lies in 
its recognition of the conscious and subconscious extant "framings" of Africa and the role of analysis in 
providing alternative frames (reframing) that allow the student to shi~t, as the audience of the masquerade, 

Amazon.corn book revie~v8, www.amazon.com. 

See readers’ reviews o:~ A[rica: A Continent Sell-Destructs, www.amazon.com. 
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to relocate within the context of a discourse, or the methodology of study because of a dawning awareness 
that they have missed critical shots, sights, and sites that would have helped them to understand the issues 

encountered in discourses about Africa, including those around contemporary problems such as demo- 
cratic transitions, HW/AIDS, conflict, and human rights dilemmas. Frames are embedded both in how we 
see things and how we represent them and several scholars have highlighted the structures that delimit 
such frames. "Our views are largely determined by the structures of observation. Each view frames an 
object or image that negates our liberation, for when we look at something we always, necessarily, look 

from somewhere else .... Pure vision is an illusion" (Grinker and Steiner 1997, 282). 
Spotless vision is indeed an illusion, and we do not pretend to supply such comprehensively chaste 

visions of Africa in this book. Such an undertaking would actually reduce the enormity of the felt expe- 
riences and subjectivities that--like the subiectively experienced traumas of colonialism in our chapter 
on colonialism in this volume--are vital to understanding the region. Refi’aming Contemporary Africa_, 
therefore, reflects the dilemmas of authorial and editorial choices. Like the photographer selecting shots 

that together build a desired outcome, each contributor and the editors ha-re attempted to add value, 
refreshingly and provocatively to the study of the continent. The disparate frames necessarily differ in 

relationship to the different topics, to the authors’ styles, perspectives, and goals, but together they open 
conversations and invite debate on dosed or silenced subjects; create ~ew understanding of social, 
political, and economic problerns through a vigorous, contextualized analysis; add new issues to the 
debate and discourse on Africa; and challenge extant representations, ideologies, and constructs. 

Reframing Africa: Conceptual Journeys and the Search for 
Liberating Methodologies 

So far, in this opening chapter, we have spoken about a corpus of intellectual thinking about Africa that 
exposes and presents counter-nar,’atives to the popular discourse on contemporary Africa. We now turn 
our attention to some of the broad theoretical traditions that have informed scholarship on African 

countries with a view to determining their continuing relevance to the study of the co~tinent. These 
traditions, in particular, the Euro-centered-liberal tradition and the Critical traditions, have been 
influential in defining the present, envisioning the future, and determining the prescriptions that are 
used in developing specific policies and institutions today. We have purposely said "Euro.~centered- 
liberal" tradition to distinguish the word "liberal" from its usual meaning in Western societies~"the 
opposite of conservative." In fact, what is typically described as the iiberal tradition in global analysis 
tends to incorporate the position of the conservative core in the West. 

The outworking of these traditions and their varied manifestations in African politics and society has 
been explored and reflected extensively in the literature. (See for instance, Harbeson et at. 1994 and 
Schraeder 2000.) In Schraeder’s informative study, he notes that the liberat, or Euro-centered liberal, 
paradigm has dominated the study of Africa through its assumptions that the progress and "develop- 
ment" of the newly independent African countries of the 1960s must proceed along the path of liberal 
democracies and free market economies adopted by their former colonizers and other Western societies. 
Despite the various divergences within the tradition and the shifts from the optimistic texts of the 1960s 
and 1970s to the pessimistic trends of the 1980s and 1990s, a disturbing thread links these Euro- 
centered liberal voices--the notion that the West provides a model for "modernizing change" in Africa. 
Such a perspective continues to be a powerful idea despite the obvious error of historicity: k ignores the 
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actual roots of Western economic growth and vibrancy, including the fact that the industrial revolutiola 
and its economic offshoots were embedded in the systems of slavery and global imperialism that spurred 

the global asceladancy of European and other Western powers. Schraeder chronicles the birth of this 

intellectual tendency: 

In 1995, David A. Apter captured the sentiments of an entire generation of Africanist scholars within 
the liberal tradition when he underscored the "tremendous sense of e×citement’~ associated with carry- 
ing out field research in the soon-to-be-independent African country of Ghana. For Apter and his con- 
temporaries, the African continent represented an inteltectua~ challenge which, similar to that faced by 
the Western explorers of the 18th and 19th centuries, offered the possibility of making discoveries that 
could ensure both fame and fortune within their given academic disciplines. Unlike the earlier explorers, 
however, the scholars of the 1950s carried with them an intellectual blueprint for understanding the 
development of Africa that became known as modernization theory (Schraeder 2000, 24). 

The concerns of these modern explorers ranged from prescriptions for stability and political order 

in Africa (Zolberg 1966), policy analysis (Rothchild and Curry 1979), and democratic experimentation 
(Bratton and van de Walle 1997). This rank of analysts includes Samuel Huntington, whose problematic 
formulations on glob al cultural difference in his 1996 Clash of Civilizations and the Remaking of World 
Order followed his dire calls for institutionalization and observations on the difficulty of modernization 

’ ’ " ld" in the "less ctevelopea wor (1968). As is well known, modernization theory permitted the normaliza- 
tion of the well-propagated notions of African backwardness for liberals who felt themselves invested 
in achieving positive global change and who pushed an agenda that eventualiy worked in tandem with 
the economic and strategic goals of international economic institutions, financial agencies, Western 
governments, and nongovernmental organizations. Their disparate agendas brought social, economic, 
and other goals into cohesive statements in which the African Other would emulate and move through 
stages of growth (including the eradication of internal problems that they insisted were at the root of 
the continent’s malaise, poor leadership, poor ethics, etc.) till it finally attained the ultimate prize of 
modernization through the accoutrements ot urbanized, free market, industrialized, and democratic 
statehood. The failures of such a culturally misinformed ideological paradigm, with its narrow under- 

standing of historicity, its willful manipulation of African societies, incapacity to understand ongoing 
discourses around decolonization, and continued dependence on global superpower interest and 

resource exploitation, during and after the Cold War period, were not surprising. They were evident in 
the decades of splintering "Western liberal" policies and treatment by International Monetary Fund 
(IMF), World Bank, and world trade prescriptions that entombed African countries in a rising spiral of 

social, economic, and political crises. 
Opposition to such a liberal framing of reality, problems, and solutions led not only to reformist 

efforts at internal change, but also to a much broader groundswell of support for a multidimensional, 
oppositional paradigm loosely described by several scholars, including Schrader (2000), as the "critical 
tradition2’ In contrast to the image of a vibrant Africa, emerging through the model of Western societ- 

ies, scholars and policymakers, energized by the critical tradition, found voice in vigorous opposition 
to liberal paradigms and insisted through a changing range of models, that it would be the formation 
of socialist-style states that would free Africa for transformative development in the aftermath of formal 
colonialism. Although their roots derived from various affinities for or connections with Marxist ideals, 
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several of the scholars and political leaders ultimately identified with the critical tradition did not 

formally espouse classical Marxism but a socialist vision for Africa, often based on culturally embedded 

social values. 
Perhaps one of the most powerful intellectua! txends to gain a foothold in African universities and 

among its scholars and activists was dependency theory. University students in many of Africa’s capitals 

in the late 1970s, 1980s, and 1990s would certainly have been exposed to this body of literature, often 

called "structural economics," which in fact galvanized and helped to consolidate a language of protest 

that swept many African societies h~ opposition to IMF and World Bank policies on trade liberalization 

and privatization of social services. In contrast to the penchant of liberal scholars to insist that the 

source of crises was the lack of a civilizing, modernizing, and liberalizing cukure in Africa, dependency 

theorists variously located the crises in a logical outworking of a historical and structural problem that 

generated exploitative relationships between countries of the global core, consisting of the former colo- 

nizers, and countries of the global margins, which consisted primarily of the formerly colonized, for- 

mally indeper~dent, yet still subservient and marginatized countries of Africa, Asia, the Middle East, and 

Latin America. Relations between these sets of countries, they proposed, could never be equal or fair 

within the continuing terms of relations and would only continue to generate rising social, economic, 

and political disabilities. That is, rather than tend toward development, continued relations between the 

West and the Rest would only tend to the development of underdeve|opment {Schraeder 2000, 48}. The 

excitement generated by the wildly influential treatise of Walter Rodney (How Europe Underdez~eloped 
Africa 1972) continued to be evident in research by James Blunt (1992), Inikori, and numerous other 

researchers who provided evidence that Africa was proceeding along lines of growth similar to those 

Europe followed before the violent reversals caused by slavery displacement and colonialism. 

These were not mere academic discourses. Several of Africa’s political elite and postindependence 
leaders embarked on alternative struggles for a socialist statehood, while other more nationalist leaders 

sought to incorporate such socialist ideals within the agricultural, educational, health, cultural, and 

other sectors of their newly independent states. Presidents Kwame Nkrumah of Ghana, Sekou Toure of 

Guinea, Julius Nyerere of Tanzania~alI intetlectuals~sought to shape states based on differing forms 

of socialist or Marxist sociopolitical organizing ideals, which were variously described as "African 

consciencism," "African socialism," "Ujaama" systems, etc. The end of the Cold War and the seeming 

ascendancy of the global market imperative would appear to have struck a death toll on these ideals, 

but a paradox exists in Africa as elsewhere: while liberal markets dominate in practice, and most policy 

makers pledge allegiance to the agencies that sust.ain such systems, the language and demands of popular 

activism and political plaints is within the crkical tradition, even though there is a palpable sense of 
pessimism ttmt such radical changes, including the call for a new international economic order, would 

ever occur. 

If the dominant schools of thought that shaped the study of Africa have encounterM such critique or 

destab~lization, what then should guide our search for answers? A constantly evoMng web of intellec- 

tual schools has taken up the debates around the study of the African "postcotony" (itself a debated 

term). Structuralism, for instance, with its emphasis on analyzing the co~tinent as a complex, globally 

comparable system of in~errela;ed parts linking internal and external components, resonated with its 

dependency or structural economics dimensions and helped to explain the crisis in the continent. 

However, criticisms of the rigidity of the school amid political anxieties about change, new feminisms, 

changes in colonial formations, and resistance to communist coherence in Europe in the 1960s ted to 
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the emergence of yet another intellectual tradition, "post-structuralism," whose thinkers tend to be 
categorized by others rather than self-designated. As a chitd of social destabilization itself, post-structuratism 
was molded as a tool for destabilizing the reading of texts, for creating alternative and sundry perspec- 

tives, and for identifying fictional constructs that had hitherto assured us of our identities as readers of 

texts. Thus, as a collective, post-structuralist thinkers would seek to question our conceptualizatior~ of °’self" as a distinct and consistent entity, insisting rather that we read the self as the product of conflicted 

" " s. includin~ race, class, ethnicity, gender, religion, and age. It is an intellectual e , 
~ inc singly influential in contemporary readtngs of history and is an.d contradictory ~det.it’t.! 

~ " " ’ 
¯ 

disturbingly in evidence in a growing chasm in Africanist scholarship, in part, because of its suggesnon 
that the perception of meaning must take preeminence over the task of discerning or identifying an 
original authoriat or textual intent. In essence, post-structuralism urges that texts cannot and should 
not be limited to singular meanings or purposes and that it is the reader who constructs the signified, 
or the meal~ing, from a signifier using mar~y perspectives that might actually be discordant, emerging, 
if need be, from contradictory theoretical arguments and providing new meanings through the consi- 
deration of a range of variables involving reader, author, and text.~s 

How do these ongoing debates affect the study of Africa? We started this chapter with an expla~aation 

of popular imaginaries and schematic frames for seeing Africa and the.sites from which we view. These 
conceptual methodological frames determine how scholars search, process, and convey continental 
realities. The struggle of African societies against the mishandling of discourses on social and political 

identities, the exploitation of their landscapes, values, and institutions can be enriched or hampered by 
the evolving methodologies of intellectual inquiry. 

Three decades ago, in his 1976 lecture series, Michel Foucault succinctly summarized the general 
impetus of the post-structuralist movement as involving, since the 1960s, 

the immense and proliferating criticizability of things, institutions, practices, and discourses; a sort of 
general feeling ~hat the ground was crumbling beneatb our feet, especially in places where it seemed 
most familiar, most solid, and closest to us, ~o our bodies, to our everyday gestures. But alongside ;his 
crumbling and the astm~ishing efficacy of discontinuous, particular, and local critiques, the facts were 

also revealing something ¯.. beneath this wt~ole thematic, through it and even within it, we have seen 
what might be called the insurrection of subjugated knowledges (Foucanlt 1976). 

Such a penchant for deconstructing and destabilizing meaning and for interrogating the reader and 
the text has in many ways liberated the space for contrary thinking constrained by the cultural Othering 
and rigidities of the liberal school and the multiple institutions, policies, and crises the school spawned 
in Africa. On thh other hand, there is a strong feeling among many scholars that the school has also 

generated a crisis of permissibility, particularly in the arts and humanities as scholars read, redefine, and 
distort literary, visual, and cultural arts and artifacts with little appreciation for how such readings 
facilitate the continuity of willful cultural dispossessions in a contine~tt grappling with postcolonial self- 
retrieval, self-definition, and ownership. Indeed, it opens up space for the voicing of subjugated knowt- 

edges but calls into being a larger debate among several African scholars on whether the emergence of 

~9 See for instance, Peter Schraeder, African Politics and Society: A Mosaic in Transformation, 2nd ed. (Belmont, CA: 

Wadsworth Publishing, 2003). 
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the "post-" theories--postmodern, poststructural, and postcolonial--simply represent Western license 
for new hegemony and inscriptions of the African continent. 

Niyi Osundare, poet and writer, made clear his position: 

Either as a result of the politics of their provenance or an inherent crisis in their modes and methods of 
analysis and application (or both), "mainstream" Western post-structuralist theories have demonstrated 
iittle or no adequacy in the apprehension, analysis and articulation of .African writing and its !aug and 
troubled context. This essay is not intended to push an exclusivist, essentiatist viewpoint that "our" 
literature cannot be apprehended by "their" theory. But it is the case that the ethnocentric uni~’ersalism 
of contemporary theoretical practice; its reification of theory into some oracular Western canonical 
monologue, its fetishization of text and disregard for the deeper reaches of referentiality, its replacement 
of theory itself with masochistic theoreticism--all these crises bare produced a kind of radical conser- 
vatism, an anti-hegemonic hegemow which distance Western theory from the fundamental peculiarities 
of non-Western peoples (2002, 54). 

Theories matter, he agrees. "They provide a neat, handy background aid to methodological and 
analytical procedures. They foster and enhance a reflective globatity on issues while sharpening that 
predictive and speculative capability which facilitates the marriage of imagination and knowledge. As 
post-structuralist theories are begir~ning to accept, thanks to the Ne~v Historicism, alt theories are 
positional, contingent, connected, even partisan. In their originary, epistemological, and analytical 
presumptions, the ’major’ literary theories in the world today are exclusivisticatly Western and 
oracular. They have yet to demonstrate adequate capability for coping with issues and events in other 
parts of the world" (ibid., 54}. 

Consequently, as we consider the application of frames, schemas, and theoretical perspectives on the 
study of contemporary Africa, it is important to remember that resistance by African scholars is not 
merely to theoretical organizing devices, but also to the notion of a grand "master tl~eory" of the post- 
colonies emerging from the celebrated Western centers. Thus, Mamdani (in chapter two of this vol- 
ume), Osundare (2002), and Achebe (1989), alike, exhort an interrogation that does not reinscribe the 
colony within the same dichotomies and binaries of the fundamental racisms and ethnocentrisms that 
often creep unrecognized into the work of deconstructionist scholars, whose interrogative literary read- 
lugs, for instance, rarely prevent the importations of the same historical blindness that reinforces the 
notion of an African Otherness. For instance, Niyi Osundare contends that it is almost impossible to 
find Western critics of Conrad’s Heart of Darkness who demonstrate an ability or willingness to under- 
stand the African or to "sympathize with him/her as a victim of a Eurocentric discursive and cogr~itive 
violence," because understanding the African in this context would require the dismissal of "critics who 
practice ’historicism without history’ and the quest for critics fore-grounded in a thorough and compre- 
hensive understanding of both text and context, specifically, African historiography (a task Zeleza 
undertakes in this book). Conrad’s mis-creation of African savagery, of a space unspoken by howling 
natives lacking language, has been described as a ’practical; incontestable demonstration of this 
dehumanization and absencing’ of the African in Western writing on Africa. In spite of Chinua 
Achebe’s (1989) powerful critique of Conrad’s Heart of Darkness, a review of late twentieth-century 
Western critics concludes that most have sustained a process of ’preferred visions’ that continue 
Conrad’s silencing and negation of Africans" (Osundare 2002, 51-54). 
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Our final stop on this conceptual, voyage around the framing of Africa is at postcolonialism, a grow- 
ing coalescence of literature and criticai perspectives. Saurabh Dube gives us a sweeping sense of its 
growing influence within writings about the developing world: 

Over the past two decades, a variety of critical perspectives have questioned the place of the West as 
history, modernity, and destiny. First, recent years have seen vigorous challenges to unlvocal concep- 
tions of universal history under the terms of modernity. Imaginatively exploring distinct pasts forged 

¯ ¯ r these works have queried the imperatives of historical 
wlthln wider, mtermeshed, matrices O( po_~v~e:[~,~ b,~h closely bound to aggran&zmg representations of 
progress and the nature ot the academic arcmw, ...... 
a re!fled Europe (Amin 1995; Banerjee Dube 1999; Chakrabarty 2000; Dube 1998; Fabian 2000; 
Florida 1995; Hartman 1997; Klein 1997; Mignolo 1995; Price 1990; Rappaport 1994; Skaria 1999; 

see also Axel 2001; Mehta !999; and Trouillot 1995). 
Second, close to our times, dominant designs of a singular modernity have been increasingly inter- 

rogated by contending intimations of heterogeneous moderns. Such explorations have critically 
considered the divergent articulations and representations of the modern and modernity that have 
shaped and sutured empire, nation, and globalization. As a result, modernity/modernities have been, 
themselves, revealed as contradictory and contingent processes of culture and control, as checkered, 
contested histories of meaning and mastery~in their formation, sedimentation, and daboratlon ¯ ¯ ¯ 
(Chatteriee 1993; Cooper and Stoler 1997; Coronil 1997; Comaroff and Comaroff t997; Dube 
forthcoming; Ferguson 1999; Gilroy 1993; Gupta 1998; Hansen 1999; Prakasb 1999; Price 1998; 
Taussig 1987; see also Appadurai 1996; Escobar 1993; Harootunian 2000; Plot 1999; and Rofel 

1999). 
Third and finally, for some time now critical scholarship has contested the enduring binaries~for 

example, between tradition and modernity, ritual and rationality, myth and history, arid East and 
West~that have shaped influential understandings of pasts and key conceptions of cultures ¯ ¯ . (Asad 
1993; Bauman 1992; Comaroff and Comaroff 1992; Errington 1998; Gray 1995; Lander 2000; 
Mignolo 2000; Said 1978; Rorty 1989; Taussig 1997; see also Lowe and Lloyd 1997; Dube, 2002: 

197-8; and Scott 1999). 

Such scholarship increasingly appears to dominate many emerging Western intdlectuat discourses, 
certainly in relation to the study of the African continent and postcotonies of Asia and Latin America. 

This is not surprising. The most recent wave of violent struggles for political independence was in 
Africa, and the continent’s celebration of the 1993 collapse of apartheid, the brutal white separatist rule 
in South Africa, reminds us eloquently that colonialism is a raw and recent reality. Consequently, 
Osundare explained his discomfort with the very concept o~ postcolonialism as a handle for defining 

African experiences in this manner: 

,’Post-colonial" is a highly sensitive historical and geographical term which calls into significant atten~ 
tion a whole epoch in the relationship between the West and the developing world, an epoch which 
played a vital rote in the institutionalization and strengthening of the metropole-periphery, center- 
margin dichotomy .... We are talking about a term which brings memories of gunboats and mortars, 
conquests and dominations, a term whose accent is blood stained. We are talking about a term whose 
"name" and meaning are fraught with the burdens of history and the anxieties of contemporary reality 

(2002, 42). 
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Like Biodun jeyifo and other critics of postcolonial studies, there is protest over a "naming" that 
can be misread as not merely producing a sense of passing for a still painfully present past, but also 
endowing "its principal morpheme ’colonial’ with an originary privilege" in that the word "colonial" 
appears to carry the voice of the beginning, suggesting it is the moving force and the significant point 
of departure (ibid., 45-46). 

Such critics are weal aware of Gilbert and Tompkins’s reminder in Post-Colonial Drama: Theory, 

Practice, Politics, that the term "postcolonialism--according to a too-rigid etymology--is frequently 
misunderstood as a temporal concept, meaning the time after colonialism has ceased, or the time fol- 
lowing the politically determined Independence Day on which a country breaks away from its gover- 
nance by another state. Nor a naive teleological sequence which supersedes colonialism, postcolonial- 
ism is, rather, an engagement with and contestation of cotonialism’s discourses, power structures, and 
social hierarchies" (1996, 2). So it is perhaps what some deride as its "phatic" sense of itself as a nam- 
ing force, bestowing identity and authoritative referencing and definition on an otherwise blurred 

continent, that evokes resistance from a number of African scholars, writers, and activists to the critical 
perspectives offered in postcolonial studies. Is it the case then, as these scathing critics insist, that as a 
frame for understanding Africa, the "problem concerns the politics of the genealogy of theory, specifi- 
cally of post-colonial theory, its perceived imperialism and ethnocentrism, its rigidified location 
and attitudinalty located way of seeing that embeds itself with the same ease and complacency with 
which Western theories have taken over the global literary and intellectual arena, the way they inscribe 
themselves as though the world were a tabula rasa?.°’2° 

A careful reading suggests that at the core is a resistance to what is experienced as a continued imperial 
incursion, an appropriation o~ Foucault’s "subjugated knowledges" that should have been freed by these 
very insubordinate forms of intellectual inquiry and practice. Unfortunately, the troubled histories of 
conceptual journeys o{ the West around the African continent tempt scholars to jettison frameworks that 
might offer congruence with ongoing African-based scholarly traditions, with their indigenous modes of 
intellectual inquiry and critique that might not bear the label of "postcolonial" but, in fact, do share many 
concerns and practices, including the question of the continuing influences of the colonial in the colonizer 
and the colonized; questions of cultural identity, resistance, reclamation, and redefinition in colonized 
societies; the quandary of national identity in the postcolony; the structures, institutions, literatures, and 
other texts that sustain or challenge and transform the images, relations, hierarchies, and identities of the 
colonized and the colonizer. These internal struggles around memory and identity(ies) are themes that 
have occurred and continue to occur with much frequency in the memoirs, literary works, oral literature, 
and public discourses in African societies and presage the contemporary labels bestowed on similar critical 
readings termed "postcolonial" theory, postcolonial literature, and criticism. 

As emerging scholarship critiques a range of popular Western imaginaries about Africa, such challenges 
are embroiled in debates about the extent to which a focus on the redefinition of self becomes an exercise 
that evades the harsh scrutiny of internal realities and conditions. Arif Dirtik, for instance, contends that 
"in its preoccupation with Eurocentrism, postcolonial criticism has also refused to confront an increas- 
ingly audible revival of traditions that--while perhaps serving as antidotes to Eurocentrism--nevertheless 
present serious problems of their own, as the values they espouse are neither necessarily progressive nor 

z0 Niyi Osundare’s trenchant criticism, of postcolonial thought goes in many directions. His biting critique is echoed in 

presentations by numero~s other African writers, philosophers, and social scientists. 



REFRAMING CONTEMPORARY AFRICA 27 

to the benefit of the peoples they purportedly represen.t" (2002, 613). His point is well taken and certainly 

speaks to a danger that accompanies many critiques of Eurocentric paradigms. However, Dirlik’s criticism 

does not speak to the robust, selfJaware engagement and critique of internal and external traditions by 

contributors to this book. The compelling strength of the arguments by Wole Soyinl~a, Anene Ejikeme, 

Plus Adesanmi, C~lestin Monga, and other contributors is located in their capacity to hold multiple 

realities in tension as critical and intersecting parts of the African. trajectory.2: Thus~ their eye on the 

past produces a logical relaying of larger truths and intersections in a manner similar to Titi Ufomata’s 

negotiation of her engagement with the colonial: 

I am not suggesting for a second that oppression or inequity did not exist in the traditional system prior 

to colonialism. Such a claim would be false. There was significant subordination of women to indigenous 
social structures that rendered them unequal in family, lineage and state matters. There is the issue of 
inheritance among several African societies, for example. One has to remember however, that the basis 

of subordination, for example wives to daughters of a family or wives to husbands does not parallel the 
idea of gender subordination pervasive in the literature. While a woman can be discriminated against as 
a wife, she has important rights as a daughter or sister. Secondly, the English language and history have 

Many 

records of female rulers exist irt Yorubaland. Only recently, the Regent of Ado, a major town in Ekiti 
State Of Nigeria, was a woman. There were a lot of womm~ in the traditional Oyo political structure and 
the positions were quite significant (Ufomata, 2000). 

The question then seems to concern the depth to which individual authors can burrow in the liberating 
spaces created by the tradition. Dirlik himself suggests that these spaces offer potential for much rigorous 
work. "By far the most important contributions have been those that have brought cultural questions into 
discussions of political economy, opening the way to a more holistic understanding of colonialism. Of these 
approaches, perhaps the most salient has bee~ the critique of claims to nation and national identity. 
Postcolonial criticism has revealed the impossibility of any clear-cut cultural distinction between colonizer and 
colonized, showing how the cultura! formations of one are incomprehensible without reference to the cultural 
formations of the other" (Dirlik 2002, 612-613). This compelling notion of a duality of currents between the 
domains of coloniality is simplified in Steinmetz’s description of the constitutive imperative and impact of the 
margins on the colonizing core. We cite him at length by way of emphasizing the possibilities opened up for 
reenvisioning Africa and the world through this cross-critical refraining: 

While "postcolonial studies" has been taken to mean many things, it is identified above al! with the claim 
Postcolonial 

Economic historians and his- 
torica! sociologists discussed the contribution of gold and silver from the American colonies to the emer- 
gence of capitalism in Europe. Other historians analyzed the impact of colonial products such as sugar, 

Indeed, one of the most 
vibrant areas of postcolonia! thinking has involved the reinterpretation of canonica[ works of European 
literature that are not ostensibly concerned with colonialism at all. Writers like Gayatri Spivak and Edward 

z~ These scholars do not necessarily identify as postcolonial thinkers. We merely reference vl~elr works, whicl: present 

concerns, perspectives, and methodologies found il: much postcolonial criticism. 
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Said have analyzed texts by "noncolonial writers" (Jane Austen, Mary Shelly, Charlotte Bront~, Baudelaire, 
Kafka, Shakespeare) as constituted by the colonial margin. Others have explored the ,vays in which the 
intertwining of core and periphery has shaped other aspects of European culture .... The new colonial 
studies have also started to disrupt entrenched ways of thinking about processes that are not colonial in 
any conventional sense. Historians have begun rewriting the history of intra-European state formation in 
the medieval and early modern periods as a colonial process, even though it was not construed as such by 
the actors at the time. The influx and growing awareness of postcolonials within the core societies is forc- 
ing Europeans to think about the long-term ramifications of colonialism for their own societies. Most 
dramatically, this shift can be understood as a "historical decentering" and a "reversal of colonial history" 
in which the center-periphery axis is destabilized and the "master’s language" is transformed into a form 

of creole (Steinmetz, 2003). 

Conclusion 

lnikori’s award-winning research (Africans and the Industrial Revolmion in England, 2,002) on the impact 

of African resources on European economies remains an important reminder of the vital importance of 

this trend in intellectual analysis. His research destabilizes and provides the data and evidences that chal- 

lenge settled Eurocentric imaginaries of Africa and the West and offers a most beguiling anchor for new 

work by African and Aflicanist scholars, that is, the use of this large body of critical traditions as a means 

of speaki~g back, interrogating and not merely refuting and defining the West itself via its intersections 
with and interventions on the African continent. As we conclude this initial voyage around theorizing 

Africa, it is clear that the evolving contours of postcoloniatism may offer critical pathways for future 

incursions in "refraining" Africa and the West. Clearly, there is need for what we call a fluid, polycentric 
thrust in studying the African continent, one that adopts some of the central concerns and tools of what 

is perhaps more cautiously termed studies of "coloniality" in which we reference Mignolo’s (2000) work 

on the space where the reconstitution of subaltern knowledge and border thinking takes place. Therefore, 

we reenter this conversation on flames with renewed vigor in the concluding chapter of the book, having 

allowed the reader the opportunity to engage in provocative, substantive discussions of a range of con- 

temporary social, economic, cultural, and political issues and problems that provide an informed land- 

scape flora which to demand certain requirements of a workable flame and methodology. 
As the various contributions to this book systematically destabilize the totalizing ways of reading 

history, identity, conflict, disease, culture, and the arts in African countries, we bring these concerns 

together in our concluding consideration of the value of a robust and gutsy form of theoretical criticism 

that meets the demand for new strategies of resistance and change at the local and global levels and 

supports the struggle to transform both the objective indicators of crises on the continent while embrac- 

ing the struggle for "voice," "representation," and "agency" of colonized peoples flora internal and 

external forces of oppression and exploitation. Such a frame offers a rigorous interrogation, which, as 

All Rattansi has noted, allows for the investigation of the mutually constitutive role played by colonizer 

and colonized, center and periphery, the metropolitan and the "native" in forming, in part, the identi- 

ties of both the Western powers and the non-Western cultures that they forged (1997). 
Reframing Contemporary Africa does not reify the validity of so-called African perspectives and 

voice as though they were irreproachable but supports a nuanced and transformative analysis of 

African political, economic, and cultural practice. As we show in the preface to this volume, the essays 
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’ ’ collectively expose global-nationalqocal nexus in problems of governance, political instability, and the 
: deterioration of social conditions in many African countries. Such realities are analyzed with an acute 
¯ understanding of context and historicity and with an obligation to introduce silenced voices through a 

language of discourse and analysis that embraces a critique of global reductionism without evading 
uncomfortable issues of local agency. Such a language of analysis generates a capacity, for instance, to 
confront and expose human suffering without consigning those who suffer into nameless wastelands 
of an African Otherness or suppressing the reality of their own capacities and complex, even conflicted, 

political and social positioning or identities. 
Scholars are, thus, engaged not merely in analysis that lends itself to the production of new knowledge, 

but also in acts of inscription, be they alien observers, differentially situated citizens, or authoritative 
brokers of memory and history,= and it is our hope that these goals and methodologies have converged 

in a provocative, intellectual production that confronts problematic discourses and realities in an ethical 
quest for justice, sociopolitical change, and peace in Africa. 
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Chapter 1 

REFRAMING CONTEMPORARY AFRICA 
Beyond Global Imaginaries 

Peyi Soyinka-Airewele 

Rita Kiki Edozie 

O ne of the most rewarding aspects of studying Africa is the encounter with literature and conceptual 

debates that simultaneously provoke, reveal rich nuances, reflect African intellectual discourses and 
sociopolitical realities, provide a framework for grappling with vast regional diversities and contradictions, 
and disturb the complacency of our settled notions of the continent. The fiR-y-three countries that make up 
Africa’s Northern, Southern, Eastern, Western, and Central regions draw the scholar into a maelstrom of 

vivid living histories, political debates, and urban and rural cuttural and social dynamics that define and 
yet defy sirnpte explanations of their complex realities. In this chapter, we start with a voyage around the 
politics of representation of African identities and spaces; next, we engage the organizing devices and con- 
cepts of schematic frames and imaginary significations that underlie popular discussions of the continent; 
and finally, we review some critical intellectual and theoretical traditions that have been employed in the 
study of Africa by interrogating the visions of the continent they have bequeathed and the implications of 

¯ such sights and (mis}understandings for those who wish to study African countries today. 

Introduction: Representation of African Identities and Spaces 

Those who teach and study Africa today mus~ learn to probtematize the issue of representation 
in order to locate and unpack the economic, political, personal, and other motivations that might 
underlie any particular image of Africa (Grinker and Steiner 1997, xxvi). 

In the aftermath of the terrorist bombings of September 11, 2001, and the terrifying reminder o~ human 
vulnerability, dae undying Western identity problematic resurfaced through sharpened definitions of racial, 
national, cultural, and rdigious identities, and a reLrtvestment of meaning to the world of the known and the 
unknown, the "civilized" and the "uncivilized" (Soyinka-Airewete 2002). At the same time, it gave new 
meaning to the continuing struggles to contest the meanings and impact of imposed political, racial, and 
socioeconomic dichotomies. Unfortunately, the ensuing avalanche of interest in understanding the global 
Other carmot be said to have dented the myths and images of atavism and absence with which Africa, a 
region of abundant historical, socioeconomic, and political vibrancy and accomptislmaents, has kistorically 
been framed. It is not hard to discern some of the roots of that persistent ignorance: notions of European 
racial, social, technological, economic, and cultural exceptionalism; the substantive legacies of imperial 
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On Being Black and African 

Source: © Khalil Bendib, The Pen is Funnier than the Sword: Cartoons That Speak Truth to Power. www, bendib.com. 

Reproduced with permission. 
Note: This carl.oon shows the infamous slaying of Amadou Diatlo, an unarmed immigrant from Guinea, by the New York Police 

Department Street Crime Unit. As he stood in the doorway of his apartment in the Bronx, just after midnight on February 4, 

1999, the 22-year-old West African died in a hail of forty-one pof~ce bullets fired by four plaindothes police officers who later 

claimed they thought Dia[Io’s wallet was a gun. The police officers were acquitted of murder, sending into motion widespread 

protests and a lawsuit. The United S~ates Justice Department decided in tanuary 2001 that federal civil rights charges were 

unwarranted, but just before the case went to trial, the ~oolice department finally reached an out-of-court settlement with the 

family and lawyers five years after the incident. 

conquest; and the continuing dynamics of global power and interests partly shape the ideologies, political 
economies, and linguistic methods used in imagining and defining the African continent. 

Accordingly, Ella Shohat and Robert Stam have thrown the provocative challenge of "unthinking 
Eurocentrisrn" at those disquieted by the continuing realities of a global core, which persists in viewing 
the world ~:rom a "flattened landscape" that ignores the diversities and problems within its own sphere, 
constructs the world’s realities in opposition to its own ideals, and flattens the external landscape 
through homogenization, while highlighting the presumed inadequacies and limitations of that external 
landscape through sweeping generalizations,s 

1 Ella Shohat and Robe~ Stam~ Untl~inleing Eurocentrism, Multfculturalism and tke Media, is a seminal work, invaluable 

for its incisive exposure of the nature of Eurocentrism and its proposal of new polycentric ways of seeing the world. 
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Since marginalized states are indelibly touched by the cut, sequences of the choices, values, and priorities of 

the media, geopolitical, and academic core, perhaps one of the most important contributions of any collection 
of writings on the African continent is the deliberate presentation of frameworks for validating and rendering 
visible the multiple sociocultural, intellectual, political, transnational, and other prosaic realities that are typi- 
cally delegifimized by that global core (Soyinka-Airewete 2002). Irt talking about reafiaies of the everyday and 

the prosaic, we refer, for ir~stance, to the effervescent sociocultural presence and role of writers, musicians, and 
popular cinema; to political economies that include enduring local ai~d transcontinental networks of market 
women and other entrepreneurs, as well as the hegemonial presence of global capital; and to the political spaces 

that reflect the power and force of indigenous monarchies, the state, and citizen agency and resistance. 
Consequently, our goal in .this chapter is to explore preliminary issues i~ the representation of the Afi-qcan , ¯ - scholarship; to tmderstand some of the ideologies and inter- 

continent within news media, cinema, literature, and 
ests that influence .such maps; and to present alternative, debated frameworks. Above all, we hope to provoke 
and energize a broader desire to e~gage the Africar~ continent in all of its variegated realities. Such an approach 
would lend itself, as the various contributors to this volume undertake to do, to the consmlction of multiple 
discttrsive centers that support the 0nveiling of various strata of sodopolitical, economic, and cultural llfe in 
A£rican countries. The racial and ideological notions and Lqvested interests, which have shaped the language on 

Af~ca for so long, are troublir~g reminders that, more than ever, we cannot a~ord to trade the contemporizing 

authenticity of a historically global African world for franduler~t constructs of homogenizing notions and popular 
reductionist liberties that have long lost their ability to shroud the ghouls of ignorance that birthed them. 

It is no longer plausible to assume that Africa can be inscribed or studied from a site of unfettered or 
pure vision that is untroubled by the very act of representation itself. Beer reflects that tension in her 

reflections on the concept of representation: 

We favour currer~tly the word "representation" because it sustains a needed distance between experience 
and formulation. It recognises the fictive in our understanding. It ailows a gap between how we see 
things and how, potentially, they might be. It ackixowtedges the extent to which ideologies harden into 
objects and so sustain themselves as real presences in the world. The objects may be books, pictures, 
films, advertisements, fashion .... 

Representations rapidly become representative--those empowered to 

speak on behalf of their constituency: the authentic voices of a group. That is where the trouble starts 
when the claim is representing women: Are we offering and receiving formulations of an abiding group; 
offering accounts of a person, or a group of people, conceived as stable? {Beer 1989, 63-64). 

In her writing on "African women" or specifica!ly "Nigerian women" and, even more specifically, as 
she carefully reminds us of the so-called characterization of "Nigerian market women," Ufomata rumi- 

nates on the dilemmas of representation and the quest for authenticity, or the faithful relaying of locaI 
realities by both "insider" and "outsider" scholars: 

I am aware o~ the implications of the methods I adopted in terms of the role of my own voice. I am not 
a market woman, and I write in English, a language that is not commonly spoken in the market .... 

I believe that my portrayal of market women presents the view of an insider, the most authentic possible 
through the eyes of another person. After alt, as a Yoruba adage says, "the onty reason a deaf person is 
vilified in front of his or her child{ten) is the certainty that the message will be delivered." As much as 

possible, I tried to represen~ the views of the women obiectively. Like others, I realize that, "Speaking 
both for and as a woman {rather than ’like’ a woman), is the problem of women’s writing" {Jacobus 
1989, 55; Ufomata 2000). 
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Indeed, the gulf that exists between the worlds of the scholar and the realities of those about whom 
they write is not necessarily a function of racial difference, as Soyinka-Airewele also reminds us: 

Some years ago, I had the much awaited opportunity to conduct research situated at a richer interface of 
"scholar-practitioner" realities, an opportunity that would involve displacement, to an area of protracted 

conflict, of sharply opposed myrhico-histories and deep political polarizations in an African counr_ry. 
Surely, nor a particularly difficult undertaking, since I had the advantage of personal nod linguistic famil- 
iarity with the location. Not for me the "fish out of water," "displanted" and "out of its elements" experi- 
ence, so chillingly defined in Roger’s handy thesaurus. Nevertheless, in the first week.of fieldwork, I had 

the distinctly disturbing experience of being categorized as a safari intellectual by a good friend and senior 
colleague, despite the fact that I had once lived and taught in this same community. Interestingly, the heated 
debate that ensued, on his pair, bespoke a legacy of anger and frustration at the incompetence and super- 
ficialiry of Western Africanists, irrespective of cultural belongings, who jaunted into town and made their 

reputations by recoding ill-understood local issues for the oft-arcane world of western academia.: 

An assessment like this implies that the enterprise of studying African countries has often resembled a 
refined Hobbesian impulse---short lived, self-centered, impatient with collaboration, and certainly some- 
what brutish. This is not acceptable in a continent that disdains the deep-seated tendency in Western 

media and academia to view and use the region as a laboratory with pliable theory-supporting subjects) 
It is apparent that we must, therefore, continue to ask questions about who is speaking and what informs 
and filters their perspectives. Martin and Clifford rightly remind us that ’% . . representations of Africa 
generally tell us far less about those who are being represented than they do about the preoccupations and 
prejudices of those engaged in the act of representing" (Grinker and Steiner 1997, xxvi). 

Representing Africa in Popular Media 

In October 2004, the National Geographic Magazine issued this retraction titled "Revisiting the 

Elephant Hunters of Tanzania": 

We let you down: In the July 2004 issue, we published a story about elephant hunting by the 
Barabaig people in Tanzania. Soon after, a few of you pointed out that there are letters and num- 
bers on the tusk shown on page 78---faint but unmistakable in the printed magazine, yet not vis- 

ible in the prints we used while preparing the article. We now know that the photographer, Gilles 
Nicolet, borrowed the tusks from the Tanzanian Department of Wildlife and gave them to the 
hunters to hold. They are not, as the picture caption says, tusks taken by the Barabaig "from an 
elephant found dead in the bush." The caption was based on information provided us by Nicolet-- 
information that he insisted was true under tough questioning from us, until after the story was 
published and we confronted him about the numbers .... We later learnt that the two photographs 

on page 85--which the caption identifies as showing a hunter reclaiming his spear from an 
elephant and then removing the rusks--were actually taken several years earlier in Cameroon. 

~ Peyi Soyinka-Airewele, "Navigating ’Realities,’ I[lusions and Academic Impulses: Displaced Scholars at Large,’~ GSC 

Quarterly no. 6 (Fall 2002). 

3 ibid. 
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National Geographic’s "apology" for this "unwitting" violation was crafted to painstakingly protect 

the magazine’s claims to its time-honored "accuracy," honesty, rigor, and "bond of trust" with its 
readers. Consequently, it disclaimed any responsibility for photographer Gdles Nlcotet odious falsifi- 

¯ . owever, a more critical reading of this incident invokes very disquieting questions that should 

~aat;~eeH~ taken up by Bill Allen, the magazine’s editor. Why, f°r instance’ did Nic°let assume that an 

image of African hunters holding spears and tnsks supposedly taken from a dead elephant and of a 
hunter’s Rand embedded in the bloodied flesh of an elephant would be so appealing to the editors of the 

magazine and its many readers? Why was it so unacceptable to convey the reality that the tusks had 
been borrowed from Tanzania’s department of wildlife? Did Nicolet anticipate that revealing this fact 

ma azine’s reader- 

would create a dangerous de-exot~clsm of the African continent by permitting the g 

ship to glimpse a continent that had institutions of social organization like those of the rest of the 
world? After all, the existence of a department of wildlife is conclusively indicative of modern political 

and socioeconomic organization, officialdom, bureaucratic procedure, and legality, as well as the exiso 

tence of distinct lines between humans, fauna, and flora. 
We must be willing to probe into the pressures, intellectual traditions, and myths that would impel 

a photographer to falsify and insert old images from Careeroonra country lapping the waters of the 
Bight of Benin~ a bay of the Atlantic Ocean on the vast western coast of the world’s second largest 
continent--into a story on Tanzania, a country on the eastern coastline of the continent, bordering 

the Indian Ocean. What really is the dominant notion of a homogenous unspecific "Africa," of black- 

ness and primitivism, to which those marke6ng their writings, scholarship, films, and images are 
expected to conform? And would the Geographic prove willing to move toward a critical self-examination 

of its own historic preferences and tendencies in the portrayal of the African continent and its peo- 

ples? Nicolet’s was a deliberate act of deception, but its central logic points us to an all-too-common 
desire to imagine "Africa" from within particular frames. It was from a weary, yet irate acknowledg- 

ment of such tendencies in literature, film, media~ and scholarship that award-winning Kenyan writer 

Binyavanga Wainaina’s satirica~ primer "How to Write About Africa offered the following infamous 

tips for budding writers of Africa: 

Never have a picture of a well-adjusted African on the cover of your book~ or in it, unless that African 
has won the Nobel Prize .... ~f you must include an African, make sure you get one in Masai or Zulu 

or Dogon dress. In your text~ treat Africa as if it were one country. R is hot and dusty with rolling grass- 
~ands and huge herds of animals and tall, thin people who are starving¯ Or it is hot and steamy with very 

short people who eat primates. Don~t get bogged down with precise descriptions .... Make sure you 
show how Africans have music and rhythm deep in their souls, and eat things no other humans eat .... 

Taboo subjects: ordinary domestic scenes, love between Africans (unless a death is involved), references 
to African writers or intellectuals~ mention of school-going children who are not suffering from yaws or 

Ebola fever or female genital mutilation .... Avoid having the Kfrican characters laugh, or struggle to 
educate thelr kids, or jus~ make do in mundane circumstances .... African characters should be colour- 

ful, e:(otic, larger than tife~but empty inside, with no dialogue, no confllcts or resolutions in their 
stories, no depth or quirks to confuse the cause (Wainaina 2006). 

Blinkered writing on Africa is clearly not necessarily spawned of apparently hostile, conservatively 

racist voices as Wainaina reminds his readers: 
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Establish eariy on that your liberalism is impeccable, and mention near the beginning how much you 

love Africa, how you fell in love with the place and can’t live without her .... Blame the West for Africa’s 
situation. But do not be too specific. Broad brushstrokes throughout are good .... Describe, in detail, 

naked breasts (young, old, conservative, recently raped, big, small) or mutilated genitals, or enhanced 
genitals .... Remember, any work you submit in which people look filthy and miserable will be referred 

to as the "real Africa," and you want that on your dust jacket. Do not feet queasy about this: you are 

trying to help them to get aid from the West (ibid.). 

Finally, in a sharp reminder of the language of bestiality with which Africans are likened to or 
contrasted with the denizens of the animal kingdom, Wainainna proposes that 

animals, on the other hand, must be treated as well rounded, complex characters. They speak (or grunt 
while tossing their manes proudly) and have names, ambitions and desires. They also have family values: 
see how lions teach their children? Elephants are caring, and are good feminists or dignified patriarchs. 

So are gorillas. Never, ever say anything negative.about an elephant or a gorilla. Elephants may attack 
people’s property, destroy their crops, and even kill them. Always take the side of the elephant. Big cats 

have publlc-school accents. Hyenas are £air game and have vaguely Middle Eastern accents. Any short 
Africans who live in the jungle or desert may be portrayed with good humour (unless they are in conflict 

with an elephant or chimpanzee or gorilla, in which case they are pure evil) (ibid.). 

Despite its own obvious broad brushstrokes, Wainaina’s piece cannot be dismissed simply as a caus- 
tic exaggeration. Evidence points to continuing efforts to create and maintain a discourse around the 
African continent that fixes it in global opposition to all that is civilized, advanced, and thinking. Such 
forms of framing do not always emerge from a benign "ignorance" of facts, but sometimes from more 
deliberate distortions. In "Telling Africa’s Past in Literature: Whose Story Is It Anyway?" Oyekan 
Owomoyela (2002, 221) insists that the mass of fabrications and misrepresentations of Africa’s past 

are at a critical historical juncture, especially after the European colonizing enterprise during which 
"Europeans felt it best to write their own histories of the continent." His scathing assault on the 
Othering of Africa calls to mind the writings of John and Jean Comaroff who argue that European 
discourses on Africa make it clear that the continent has been established as the dark stage of savagery, 
cannibalism, and backwardness into which "white men" write themselves. The representation of 
African identities thus emerged out of a relationship of "opposition and inequality" in which, by his- 
torical imperative, Europe stood to Africa as "civilization to nature, .... savior to victim, .... actor to 
subject" (Comaroff 1997, 691). Hence, the tendency we see in Gilles Nicolet’s photographic mirage of 
Barabaig elephant hunters is predated by an epoch of less subtle calls to inscribe Africa as the zone of 
"dark backwardness," irrespective of alt social, political, and economic evidence to the contrary. 

With some apprehension perhaps that our imaginations might falter in transforming African reality 
into the desirable realm of the primeval, many have elected to play a more determined role in the con- 
struction of a time-bound, primal Africa. Jamie Uys’s cult film The Gods Must Be Crazy was received 
by thousands in Japan, France, Venezuela, Sweden, England, the United States, and several other coun- 
tries as a genial, "unsophisticated, slapstick culture-clash comedy," and it continues to be presented in 
many institutions as a "sophisticated" commentary on cultural relativism and a self-critique of Western 
modernism. (Three more Hong Kong feature films followed a sequel.) Keyan Tomaseili’s description of 
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the film captures its ma~ elements. "Social harmony in a remote Bushman (San) clan supposedly bas.ed 
in the Kalahari desert is disrupted by a Coke bottle which falls out of the sky, discarded by a passing 
pilot. For Xi’s clan, the Coke bottle is firstly, ’one of the strangest and most beautiful things they have ¯ " ’. third, they learn that it can make music. Finally 

~ , . ’t becomes ’a tea! labor savmg~devlc.e, ,. sion 
oeen. Secon.d,] ,-~ .... ~l thin~’ which has brougl~t mssen 

and competition between individuals 

it is recognized as 
within .the clan" (Tomaselli 1998). 

The film goes on to show how the clan makes a decision to remove the source of the conflict by 
returning the bottle to the gods. In his iourney to achieve this goal, Xi encounters a zoologist, his "col- 

ored" helper, and a white woman who wants to teach far away from the city rat race. Interlaced through 
this narrative are buffoonish black guerrillas intent on overthrowing the banana republic government 

the LondOn 
(see Tomasdli 1998). 

It is important to underscore the vast popularity of this film, an appeal welt captured in 
¯ 

’s for Uys in 1994:4 G~ar&an obituary 

Jamie Uys, who has died of a heart attack aged 74, was the first South African film director to gain interna- 
tional recognition with the serendipitous box-office success of The Gods Must Be Crazy (1981). During the 

&ew audi- 
darkest-before-the-dawn days of apartheid, this unsophisticated, slapstick cultare~clasla c°medYfor months, 

tteman and Tootsie, ran a year m Pormgai, and bro.ke all records in Ma.faysia. 
ences everywhere. It became the highest-grossing foreign movie ever ha France where it showed 

.... ~m,o~ and A Gen        . -. ~,,1-~nations for the umversat appe,a[ o.f th~s. s_t_o_~ outaomg ~, ,-,n.~,. --~ ~ ~,~ve seen it raree ttmes, r-~v.~ . ,-- ..... visual comedy, tts antma~, 
Who Oueen Mother :s supposeu ~...~’- . ........ ~a f,o its artlessness, :ts re~im~ ,-*, three 
of a Bushman, s contact wtth "c~vtgzan°n wu~, .... ,, 

underlyhag ecological message and, above all, the natural playing of the Bushman tgmsetf. °’I spent 

Botswana and the northern Cape, 
its to four months looking at and taking pictures of Bushmen in Namibia, 

world before I chose my man. I came back with 

explained Uys. "I wanted to see every Bushman in the whole                 that unique Xhosa clicking 

40 to 50 photographs. He just stood out." He was Nixau (pronounced with ¯ - border. "I knew ~rom the start that to make a contract with 
sound), a hunter along the Namibia-Botswana                                          ,, 
him would not be easy. Money means nothing to him," Uys commented. "Most of the money he earned is 
still in a trust tim& To Nixau, making the film, like everyttgng else the whites did, was a game. Here again, we are presented with an image of an artless and simple people, apparently portrayed as 

the contrary, well-documented research and the¯direct, filmed testimony of Uys’s 
they exist in reality. To evidence of purposeful deception by Uys in seeking to perpetuate 
star actor Ntxau,s provide depressing 

of the film has 

the notion of a~ African people immttred in timeless tradition. Gugter’s critical analysis 

a telling subtitle, "The World According to Apartheid" (2003, 71), and he reveals that filmmaker Uys 

lied repeatedly in interviews. He claimed to have traversed the Kalahari landscape looking for the per- 
fect "native" to play !Xi and finally found N!xau, who had only ever seen one white man in his eritire 
life and whose language had no concept of work or money (Gugler 2003, 73). In fact, Marshall’s 
documentary released earlier shows the filming of The Gods Must Be Crazy in the Tshumkwi camp 

4 Berga~ Ronald, "One Man’s Reality Before the Dawn in South Africa. Obituary: Jamie Uys," The Guardian, February 

2, 1996. directed by ~ohn Marshall. Distributed in the U.S. by Documentary 

s N!,aJ, Tbg Story o~ aes!%t~.°7¢n~niDSu~ensm, e~;~; 
Educational Resourc ¯ o - ’ 

"Nikau." 
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established by the apartheid South African authorities, where much of the !Kung had been living in 
debilitating conditions. N!ai who plays !Xi’s wife had actually lost her adult son in this camp. Uys’s 
"Bushman" hunter star, N!kau Kganna, was never the hunter claimed by Uys in public interviews but 
had grown up as a herd boy on a farm in Botswana and had then worked as a cook in the Tshumkwi 

school where he was "discovered by Uys" (Gugler 2003, 74}. 
Uys’s high-profile cinematic swindle reduces National Geograpbic’s Gi!les Nicolet to an amateur. While 

Uys repeatedly informed the world that N!kau had no use for or understanding of money, researchers have 
made it clear that, in fact, while N!kau was all too familiar with the uses of money, "he was paid a mere pit- 
tance, 2000 Rand, then about $1,700, for The Gods Must be Crazy, which made a fortune; the film cost $5 
million and earned $90 million in its first foux yeats. Even after these recotd earnings, and after N!kau had 
become a national hero in Japan, he had to settle for S,000 Rand and a monthly tetainer of 200 Rand for the 
lead role in the sequel The Gods Must be Crazy It (Gugler, 2003, 74). In Darkest Hollywood (1993) dosed 
its segment on The Gods with an interview with N!kau, who insists that Uys actually had him dress in a 
loincloth and then imitate the customs of a Bushman. "I did not think it was right to do something that was 

not true," he said. "The right tbdng is to show things as they are." 
Conseque1~tly, we can hardly settle for Vincent Canby’s airy dismissal of his own struggles with the 

film’s patronizing nuances and disturbing political silences: 

The Go& Must Be Crazy is an innocuous enough tale about the comic conjtmction of two wildly dif- 
[erent cultures as represented by one Kalahari bushman, whose tribe hasn’t yet reached the Stone Age, 
and by humbling, neurotic whites and blacks who, in one way and another, cannot cope with contem- 
porary civilization, t think it’s safe to guess that Mr. Uys is certainly neither a racist nor an apologist. 
Nobody with the sense of humor that he displays in The Gods Must Be Crazy could be. Nobody who 
would take the time to choreograph the kind of elaborate sight gags that are the reason to see this film 
could support the sort of self-interest officially sanctioned by the South African government. Such 
narrowness of vision is antithetical to the creation of laughter (Canby 1984). 

This disingenuous claim is quite unsupportable given that racism and "self-interest" are most com- 

patible with the pervasive commentaries on the African Other that often pass for comedy. Hollywood 

is littered with numerous comedies that maintain ideological, racial, or economic interests in framing 

African societies along such familiar pathways. In t~act, slapstick and broad humor, as Gugler maintains, 

"are so persuasive that many Western viewers fail to perceive the underlying ideo!ogy," and in The 

Gods Must Be Crazy, "we are initiated into the world view of apartheid" (2003, 71). Indeed, the 

African types that Uys propagates are best understood in the context of the apartheid government’s 

effort to vigorously market to the world in the late 1980s its violent policies for the "idyllic" separation 

of ~aces through forcible movement of the Black majority to marginal lands marked as Bantustans 

(black homelands).~ In the context of the film, this violent displacement of a resistant Black population 

is reconstituted as the racist regime’s benevolence in permitting "tribal" and peaceful Africans to return 

=’unwanted goods of civilization" (the symbolic Coke bottle) to the Whites and peacefully return to their 

harmonious wilds or desert, as the case might be. This, of course, is how filmmaker Uys distorts and 

6 Bantustans are so-called Black (derogatorily "Bantu"> homelands~ forcibly created by the apartheid regime to serve as 
pseudo-independent Black colonies and reservoirs for Labor and to maintain the myth of independence for the displaced 
BIack majority citizens of South Africa. 
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the African voice--both through the character ~Xi, who refuses to accept any monetary reward 

these 
subverts 
for his heroic acts, and the actor N!kau, who presumably also had no use for money¯ Again, 
misrepresentations of reality fed into the ongoir~g global and national concerns and conversations about 
social justice and restitution for the ravages of apartheid, a powerful commentary on the inde- 

Despite his film’s much-vaunted nonpolitical nature, Uys has created 
pendence struggles in South Africa and neighboring countries through insidious typologies of an "African" 
nature and reality. Beyond the "traditional" African of the "Bush," Gugler shrewdly observes that there are 
three other unmistakable types: the "good" Africans, w~to sing and welcome the coming of the Whites; the 
"incompetent" Africans, who run their own countries and bring them to ruin; and the "bad" Africans, sym- 

bolized by the guerillas led by an outsider, who in name and looks uncannily resembles Sam Nujoma, leader 
of the liberation movement SWAPO, and Fidel Castro (Gugfer 2003, 74-5). Thus, Uys adopts and conveys 

the apartheid South African government’s discourse on its independent neighbors (especially Zimbabwe), on 
Marxists, and on internal dissidents and, in so doing, erodes their voices with devastat~g humor. 

Uys does not quite trust in his viewers’ acceptance of the exotic, "unknowable" Otherness of the 
African and decides to help that latent imaginary along by overlaying the !Kung language with extra 
clicks to enhance the sense of its incomprehensible distance from "normal" tanguages.7 While many 
Western reviewers continue to insist on consuming the film as a harmless, apolitical treatise on culture, 

and as a film that is positively supportive of the rights of Africans to hold on to their innocent primeval 
existence, the South African goverm’nent exhiNted no such reservation about the service Uys rendered 

to the cause of apartheid. Although he had produced films for three decades, it was after the success of 
this film that he received the highest South African civil decoration in 1983. The citation read in part, 

"And most especially for having given the example . ¯ ¯ of faith in the future of our country and our 
people,’s (Tomaselli 1986, 26; Guglet 2003, 76). The ire of African commentators is understandable: 

When it comes to Africa, one can afford to indulge in approximations, generalizations, even illiteracy. 
Africa’s overall image is so negative that 0nty the most pessimistic types of discourse conform to the logic 
that governs understanding of the continent. Publications as "prestigious" as the Financial Times, Der 

or Time, can publish cover stories and surveys built upon falsehoods and factual errors without 

Speigel,                              c~t^~ ~. ..... 1D involved in soctopolincal turmoil in my country, 
snrnng up a storm of pro.test, no doubt., be use "exoerts" on Africa know that rebuttals will not damage 
their professional reputanons .... Having u~=,~ ..... ~                            -          became 
Cameroon, and having worked and traveled extensively in various other African countries, where I 
cormected to different social networks, I felt frustrated by most of the literature on the determinants 

of a successfial process of democratization, the exact role of civil society in the current changes, and 
the political behavior of African people. The more I read, the more frustrated I became, because I could 

the !Kung language has 
ua e, Cited inJosef Gugier’s African Film: Re.Imagining 

7 Toby Alice ¥olkman’s 15)88 "Out of South, Africa: The Gods Must Be Crazy" notes that while 

dicks, these soma& ,.(.ere a~ded to ~,cr:2Seeg~:~::g:a~2r~:ht~:~:a~nes the moral ri@ts of, the s~)~ts. ~dde~]~ 
a Continent, 73, Voik~an s p~per ts~_u : .... makers~vhotog~aphers and filmmakers--nave cu ortra i~ subjects in a "{a~se light," appropriat’ g their images, and {ailing to secure "informed consent." 
film, photography, ann telev~smn. ~u~* ..... ~         ~ ~n ima e th{~selves and the p~odacers of autobiographical 
criticism fo~ p    Y g . , _u~:~.~;~ of minorities who    g ..... . .u ...... ~ Film and Telewsmn 
They oeculiarly question me morro uu~.s .... ns.~r." ~._ ~a~.,I oiobts ot 5uolects m rr~v~"vbs"     "          . 
documentaries. See Larry Gross et al., 1range e~otcs: ~u~ ......... o Press’, 1991).                               ’ " 
(New Yor~Ox~ord: Communication and Society, Oxford Unive~siw 

s Guglec translated this commentary by Tomaselli from the French. See Keyan Tomasdil, 1986. "Le r61e de ia Jamie Uys 

films dans la Culture A~rikaner," CindmAction 39 (1986): 24~33. 
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perceive in the political historiography of Africa the same contempt and disconnection I described, neither 
the academics nor the journalists were able (or willing) to capture what was the very essence of the social 
phenomena and the political movements that I had wimessed for years: the determination of people at the 
grassroots level to engage in the political arena, at any cost, in order to bring about some positive changes 
in the way they had been ruled for severai centuries (Monga 1996, 38-39 and viii-ix). 

Myers and colleagues have produced some of the most instructive research to illuminate this crisis of 
representation.9 U.S. news media "elected," they argue, to cast their coverage of the civil war in Rwanda 
and Bosnia in two different frameworks, despite the following striking similarities between the wars: 
Both conflicts emerged in relatively small, rural, agriculturally oriented, and densely populated states; 

were marked by appalling atrocities; produced comparable estimates of war-related deaths; and were 
obstinate in their duration, despite some external intervention. The theaters, political histories, and the 

progressions of the conflicts also indicate remarkable commonality, with similar legacies of Western 
imperialism’s cultivating and exploiting internal strife, roles of ethnic identities in fomenting the strug- 
gles, and terrains and strategies of warfare {Myers et al. 1996}. Yet against this background, there was 

a startling discrepancy in the international press coverage of these wars. 
The application of computer-assisted discourse ana|ysis to repoxxing on Rwanda and Bosnia during a four- 

year period revealed extreme discrepancies in the amount of coverage (a total of 560 reports referring to 
Rwanda and 74,114 referring to Bosnia) and in the language of civil war, ethnicity, and tribalism. Although 
there was near-total absence of "tribal" terminology in the Bosnian stories, it comprised the explanatory core 

of the Rwandan articles. Myers and colleagues found that only 1 percent of the occurrences of the word 

"tribal" in the Bosnia articles referred to Bosnlan tribalism; the other instances referred to tribes in Rwanda 
and other parts of Africa. "Typical of such references might be a sentence begilming with phrases such as 

’ethnic warfare in Bosnia or for that matter tribal war in Rwanda .... ’" The characterization of the Rwandan 
conflict as tribal warfare opened the floodgates for other macabre journalistic depictions, As these writers 
deplored, "Rwanda’s war was simply centuries-old tribal savagery" or an orgy of blood and terror 
"unbounded by any rationality other than some sort of ritualistic, primitive logic." Ten articles in a two-week 

period in 1994 described event~ in Rwanda as an "orgy" of violence and revenge (Myers et at. 1996, 33). Yet 
in the Bosnian case, despite extensive documentation of repeated gang rape and mutilation of Muslim 
women, only one of the more than 14,000 articles during the four years of Myers°s study used the term 

’~orgy." The selective cultural association is revealing: an "orgy" is defined in Webster’s "as a secret ceremo- 
nial rite.., usually characterized by ecstatic singing and dancing, drunken revelry or an excessive indulgence 

in an activity" (Myers et al. 1996, 33). In contrast to such representational prisms, Edozie has attempted to 
reconstruct flae Rwandan genocide in its proper political and regional contexts through a close examination 

and re-presentation of the dilemmas around national ethnlcides, democracy, and conflict in tandem with a 
consideration of neighboring Burundi (see Edozie 2008). 

Unfortunately, media feed rarely reflects such nuanced analysis. A Newsweek article on the first 

Liberian civil war (which ended in 1996) titled "Africa: The Curse of Tribal War" insisted that "an 
ancient plague, whose outbreaks are often bloody episodes like the one in Liberia, continues to afflict 
the people of sub-Saharan Africa." The writers of the article referred to the "wild profusion" of languages, 
religions, and ethnic groups in Africa and claimed "such unparalleled cultural diversity brings with it a 

This is discussed at length in Soyinka~kirewele, Invoking the Past, Coniuring the Nation, for~hcomir~g 2009. 
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constant risk of conflict and bloodshed.’!° (See Campbell 1997, 57.) The reader is expected to uncriti- 

cally accept the association of Africa with the language of the primitive ("tribal war"); time-bound 
societies ("ancient"); disease (" plague"); savagery ("bloody episodes"); the irrational, unknowable, and 
supernatural ("curse"); and nature ("wild profusion"). The prewar landscape in Liberia reveals a very 
different reality--a modern society beset by a sharply divided and oppressive sociopolitical system cre- 
ated with the assistance of the American Colonization Society through which the United States repatri- 
ated and resettled willing, freed slaves in the African continent where they could not incite the slaves of 
the "New World." Far from being an ancient African "plague," the violent implosion in Liberia was 

inevitable, given the structure of hierarchies legislated in favor of the resettled Americo-Liberians and 
an increasingly resentful indigenous African population. 

The world of scholarly writing on _Africa is not immune to fictive lenses and philosophies. Yet we are 

unlikely to effectively address the crises of scholarship on Africa until we acknowledge the need for added 

depth and breadth in explorations of the continent. For a typical American student, the first college-level 
Introduction to American Politics course is contextualized by possibly thirteen years of multiple layers of 

formal and informal study, access to media, and a robust awareness of popular culture, political issues, 
and diversities in social, cultural, and economic realities. By contrast, few Western-based scholars have a 

context from which generalizations, misrepresentations, and scholarly errors on Africa can be challenged. 

Thus, the illusion is maintained that before colonialism was a void and after colonialism, the immolation of a self-destructing continent, as Schwab (2001) fancifully describes the region today. 

The tendency to succumb to a tidy way of classifying A{rica is quite pervasive, as evidenced in one study 
of Africa, which featured a continental map with countries labeled apparently to characterize the country 
dominant realities. Thus, South Africa is "apartheid," and Nigeria is "corruption"; other African nations 

are reduced to single-word depictions that borrow heavily from Western social science discourse on ,, ¯ ............... ~ ~,,le .... socialism," "state collapse," 
, ~,~ " " n " ClVI[ society, pc~u~a~ ~ ,                        , ,i, 

Africa: bureaucracy, depende cy, , .... . , _. ,, ,.~._. ;- ,~o Horn of Africa/. ~reda- ,, ¯    ,, ,, .... ,, ,,-ooe " "emniciw,    lrreoenusm ~.LII~-~-, tli ~ ...... , 

"Islam," class, ~egmmacy, ~ ’        ,7 .... ,- .... :^--t, le when defining the complex 
tory rule," and so on)~ Such labels are generally consmerea OUlC~Uo,~’~" 
"essence" or "identity" o~ the nations o( the global core---for instance, the United States, France, Japan, 

and Canada~and should be even more unacceptable when describing countries in Africa with their 

deeply variegated and transitioning political systems, urban-rural divides, and sociocultural and geo- 
graphical diversities. There is also an urgent need to reconstruct African politics so that we can examine 
the appropriate impact and varied responses to the democratization that has occurred in Africa since the 
1990s. It is no longer adequate to merely fashion politics in Africa in a simple authoritarian regime versus 
liberal democratic dualism. The complexity of democracy is in its variegated consequences and presentation 

of challenges to Africa’s new polities (Edozie 2008b). 
Beyond the characterization of politics in Africa, the reification of oppositional images of Western sel~ 

and African Other (through language that inscribes difference in similar social constructs--between, for 

. ¯ rd " la~ue" clearly represents the construction o~ ethnicity in ADica and 
i0 Cited in Campbell (1997). The use o~ the w,o ,, P. v ,, ~’a__~;.’,~o as a ~arEolo~ical condition, a disease. As Ng~ag]" wa 

the politics and issues that might be connectea to emmc ~.~.~    v     ~ 
Thiong’o stressed, there must be a search for a liberating perspective from which tee mental universe imposed on Africa 

can be revised. Only in such a reconstruction can the continent coldly and consciously view its relationship to itsel~ and 
the rest o[ the world and seek se!~.definition. ISee Ngfig]" wa Thiong’o in Mo~ing the Center: The Struggle (or Cultura! 

Freedoms, Oxford: James Currey, 1993). 

aa See cover map in Alex Thomson, Introduction to A~rican Politics {New York, Routledge, 2004). 
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instance, Halloween, psychics, and tarot-card readers versus African tribal superstitions and beliefs; 
designer cosmetics versus native face paint; bikini-clad women versus half-naked African maidens; and 
HollDvood~s in-vogue ’°labio-vaginal sculpting" versus "African female genital mutilation"--help main- 
tain a sense of logic regarding structures of global hierarchy and unspoken convictions of racial differ- 
ence and cultural superiority. Tragically, .they evolve into structures of seeing that silence the historical 
legacies of Africa’s leading contributions to technology, architecture, medicine, algebra, the arts, socio- 
political and commercial organization, and global networking, which informed the development of 
societies in Europe and elsewhere, as Cheikh Anta Diop (1974),~2 Martin Bemal (1987), and other 
leading historians have made clear. In tandem with such silencing, there is a similar reluctance to 
acknowledge that the historical and contemporary experiences of Euro-America provide evidence of 
problems similar ro those confronted by Africa today, albeit to different degrees in the continuing chal- 
lenges of poverty and socioeconomic marginalization, political corruption, police brutality, identity 
tensions and violence, and contradictions in struggles for women’s equality and political participation, 

among other things. 

Schematic Frames and Imaginary Significations 

Inevitably, studying A~rica, perhaps more than any other global region, requires we make decisions about 
the appropriate frames to employ to gain the ideal ideological sites from which to view the continent and 
the methodologies to use in our pursuit, tn defining the parameters that guide our goal of refraining and 
re-presenting, we begin the conceptual voyage with Obioma Nnaemeka’s striking reminder of an Igbo 
philosophy, in her musing on the multiplicity of the perspectives represented in discourses around Black 
and African feminisms. "As my ancestors philosophized: adir9 akwu. ofu ebe enene nrnanw (one does 
not stand in one spot to watch a masquerade). As with the dancing masquerade, vantage points shift and 

one must shift with them for the maximi?ation of benefits" (1998, 3). 
We offer here a few thoughts provoked by this eloquent reflection on the way the sites from which we 

view ultimately define the sights we receive. Nnaemeka’s reminder of the shifts in our vantage points 
alludes to the notion of frames that we use in this book as textual structures that shape how we see, what 
we see, and how we process our visions. Like a photographer who adiusts his shatter to ga~ particular 
shots within his frames, one’s location and repositioning may be imperative for acquiring shots that cap- 
ture the shifting movements of me subject. The camera’s frames define, illuminate, maximize, and trans- 
form each shot and their contribution to the emerging image. "For those unfamiliar with the concept of 
masquerades, it is important to note that in many parts of Africa, masquerade performers do not merely 
entertain their audiences, they piay a vital role in the social, spiritual, and cultural life of their sodeties. 
Often disguised flamboyantly to represent ancestors, animals, or ordinary human beings, their musical 
and dramatic rendering of narratives of societal histories, popular legends, and stories conveys and affirms 

social values, religious beliefs, or a political ethos and utilizes dance as a commentary on life, wisdom, and 

specia! knowledge.’° (Soyinka-Airewele, 2009). 

12 Cheikh Anta Diop, The African Origins of Civilization: Myth or Reality, edited and translated by Mercer Cook 

(New York: Lawrence Hill, 1974). 
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16 ConsequentlY, our concept of refraining _Africa as used in this book extends Nnaemeka’s interpretation 

of the dance of the masquerade in various ways’13 "In the first place, the masquerade is typica!ly not 
confined to a stage in a theater but, instead, utilizes the living geographical and communal spaces, streets, 

city squares, and palace compounds the dancers choose. They define their message, how and where it is 
uttered, with audiences that move and shift in response to the dance of the masquerade. The student of 
Africa must hotd first a sharpened awareness of a continent that is vastly different from the popular 
media notion of a cor~ined dark and immobile entity, a historical fossil to be dissected within museum 

glass cases, entombed for cultural voyeurs and anthropological forays¯ We are confronted with a 
dynamic swirl of constantly contemporizing societies and their transforming social, political, and 

economic populations, landscapes, and realities. Like the audience of masquerades, the reader cannot 
define the voice-where or how it is spoken. This is of particular importance to the Western observers 
who o~te~ bemoan, to the ire of their hosts, their unsuccessful search for the real Africa, as against the 
Africa that strangely appears much like other places in the world with roads, bridges, televisions, traffic 
problems, congested cities and bustling towns, businesses and traders, politics, cinemas, and music" 

are 

{Soyiv.ka-Airewele, 2008). 
Second and most significant is that "within the context of many African societies, masqueraders 

might be familiar. Rather, they serve as 

not the carnival-type entertainers with which many Westerners                      and provoking 
interloct~tors and repositories of memory, influence, knowledge---engaging, critiquing, 
values and concepts in a constantly modernizing milieu’"*4 The continuing tendency to imagine Africa 
as a source of entertainment, through the foibles of Hollywood’s Tarzan-like or na’ive natives in whose 
lives the noble and enlightened outsider is invested either as development agent, democracy tutor, or " 
civilizing force, is a fallacy that has long outlived any capacity for toleration. Halle Gerima, director of 

Sankofa, an unforgettable cinematic treatise on memory, enslavement, and the bonds between the 
African continent and its diaspora, spoke ~or many when he declaimed that "African culture in film 
should not be made to satisfy only the exotic curiosity of the developed countries. We are not exotic 
fixtures. Our cutvares have values. Otar intellectual property has value .... If I make a movie it is because 

I also want to empower my voice" (uhadike 2002, 260-266)- The third aspect oi our use of Nnaemeka’s philosophical masquerade concerns its symbolism within a 
¯ " outer layers o~ten appear to convey, ob.struct, or_ 

. ¯     ¯ ....... ~, a cloaked enttty of whach the ......... s "the disguising of the tuner per 
soatiai ctimenslon, rm-uu~,-        ~    __ ao q,~,,inka-A~reweie at~,~, 
limit apprehenmon of the ~maer pertorm~ .... ~" 
former accentuates the message conveyed, perhaps with parallels in the symbolisms of certain masking 

and religious traditions in the West. The masquerader does not dance to celebrate Otherness, but often to 
engage through spheres that might be as distinct as spirit is to earth. The spiritual is humanized as much 

as the human is spiritualized, revealing the impossibility of simplistic distinctions between the society as a 
material calculus and the inner ethos of values, beliefs, and systems in which the society itself is anchored 

from life to the Beyond. Thus, the cloaking of the performer is not merely designed to caiote the audiences 

into a sense o{ difference between one human and another (either the human audience and the human performer or tb~e Western and African audience), but also to demonstrate how one society~its political 
leadership and citizens~are most comprehensible through reference to their access to those from whom 

Soyinka-Airewele, "Insurgent Transnatior~al Conversations," 21)08. 

ibid. 
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they would otherwise be alienated, who through the disguised performer, belong, engage, and are 

engaged.’ls This reading o£ masquerades is very much at variance with the one in Western scholarship and 

media in which masquerades are a stock symbol of the African difference, of an Otherness that presum- 

ably separates the continent with cultural performers alienated and inaccessible, watched by a bemused 

audience that cannot hear their voices because they lack the capacity to speak intelligibly. Mbembe in the 

seminal On the Postcotony put some meaning to the determined framing of an African Other: 

It is in relation to Africa that the notion of "absolute otherness" has been taken farthest. It is now widely 
acknowledged that Africa as an idea, a concept, has historically served, and continues to serve, as a 
polemical argument for the West’s desperate desire m assert its difference from the rest of the world. In 
several respects, Africa still constitutes one of the metaphors through which the West represents the origin 
of its own norms, develops a setf image, and integrates this image into the set of signifiers asserting what 
it supposes to be its identity.., whether in everyday discourse or in ostensibly scholarly narratives, the 
continent is the very figure of "the strange .... In this extremity of the Earth, reason is supposedly perma- 
nently at bay, and the unknown has supposedly attained its highest point. Africa, a headless figure .... 
quite innocent of any notion of center, hierarchy, or stability is portrayed as a vast dark cave where--the 
rift of a tragic and unhappy human history stand revealed:.., in short, a bottomless abyss where every- 
thing is noise, yawning gap and primordial chaos" (Mbembe 2001, 2-3). 

The construction of such a fantasy, of course, shocks with the profoundness of its extreme alienation 
from the realities with which most Africans know their own "normal" communities and societies. 
Mbembe argues that since, in principle, everything Africa says is translatable into human language, this 
alleged inaccessibility regarding Africa "must flow not from the difficulty of the undertaking, not from 
what therein is to be seen and heard, not from what is dissimulated, it flows from there being hardly 
any discourse about Africa for itself. In the very principle of its constitution, in its language and in its 
finalities, narrative about Africa is always pretext for a comment about something else, some other 
place, some other people .... Thus, there is no need to look for the status of this discourse; essentially, 
it has to do at best with self-deception and at worst, with perversion" (2001, 3). 

This book adds to the varied responses to Mbembe’s acerbic question, just what is going on? by grap- 
pling analytically with a range of issues--from discourses on representation and naming, to the contem- 
porary political economies, sociopolitical cultures of literature and cinema, and gender dynamics and 
contradictions. The frames revealed by the masquerade and by this book ultimately criticize the sites of 
thought about which Mbembe has also argued that "whether dealing with Africa or with other non- 
European worlds, this tradition long denied the existence of aW ’self’ but its own. Each time it came to 
peoples different in race, language and culture, the idea that we have, concretely and typically, the same 
flesh.., became problematic" (2001, 2). That is, the "theoretical and practical recognition of the body 
and flesh of ’the stranger’ as flesh and body just like mine, the idea of a common human nature, a humanity 
shared with others, long posed, and s~ill poses, a problem for Western consciousness" (2001, 2). 

Such a seemingly harsh diagnosis is at the heart of our objective--refraining contemporary Africa. This 
ambitious task does not suggest that we have conjured and are presenting entirely new evidence, information, 
and paradigms. But each topical contribution provides illttminating evidences, contexts, and understandings 



PEYI SOYINKA-AIREWELE AND RITA KII<I EDOZIE 

that have the capacity to challenge and transform dominant schematic frames, or what have been called 
imaginary significations, that is, invented notions that paradoxically become essential to sustaining the 
world the West imagines for itself and the roles and practices it adopts towards others (Mbembe 2001, 2). 

More specifically, our use of the concept of "frame" borrows deliberately from the field of media studies, 
a field that increasingly seeks to study the overwhelming role of the media in constructing the Other and 

in normalizing such imaginary significations. Entman and Rojecki’s critique of the racial dimension in 
American media concludes that the Black image in the White mind is acquired primarily through media 

images and not personal encounters and that these images support and shore a sense of difference, conflict, 
and hierarchy (Entman and Rojecki 2000). Starting with a discussion o5 the mental processes by which 
imaginaries are created, they posit that we "more often approach life with assumptions that lead us to 
confirm expectations rather than to inscribe fresh interpretations of daily experience upon a blank mental 
slate. This tendency toward mental inertia is the ioint product of cognitive economy and of cultural influ- 

ence" (2000, 48). Mental shortcuts such as schemas and frames constitute the framework for sustaining 
cognitive economy. A schema, argue Entman and Rojecki, is % set of related concepts that allow people 
to make inferences about new information based on already organized prior knowledge" (2000, 48). This 

permits the association of, at a local tevel, "welfare" with "lazy," "Black person," "single mother," etc., 
and, at a global level, "Africa" with "tribes," irrespective of the pervasive evidence of African globaltrade 
networks, growing industry, and extremely large, bustling cities where socioeconomic activities far exceed 
those of many small-scale Western cities.    . 

Frames are quite similar to schemas, except that they are often deemed to "reside within media texts 

and public discourse. Frames highlight and link data selectively to tell more or less coherent stories that 
define problems, diagnose causes, make moral iudgments, and suggest remedies. When we say a news report "framed" a drive-by shooting as a gang war story, we mean it selected certain aspects of the event 

members. The story may have 
that summoned an audience stored schematic understanding about gang 

included visuals illustrating turf consciousness, exaggerated attachment to symbolic clothing, hand 

signaling, weapons, and aimless loitering. By highlighting this gang "frame," the report obscures other 
possible mental associations such as, perhaps, the shooter’s absent father, unemployment or low wages, 
and clinical depression. The gang frame makes these more sympathetic connections less available to the 
audience {Entman and Rojecki 2000, 49). 

In the Anthropology of Anger, C~lestin Monga’s analysis of tke failures of some of the dominant 
instruments of Western political science analysis concludes that "in recent years, the continent has 
become the E1 Dorado of wild thought, the best place for daring intdlectual safaris, the unregulated 

space in which to engage in theoretical incest, to violate the fundamentals of logic, to transgress disci- 
plinary prohibitions; in short, to give oneself over to all forms of intellectual debauchery--with impu- 
nity and in good conscience" (1996, 39}. Schematic frames are evident in responses to some of the forms 
of intellectual debauchery that Monga deplores. Peter Schwab’s book dramatically titled Africa: A 

Continent Self.Destructs (2001) features a bloody skull on its front cover arid attracted heated 
responses from reviewers on a book Web site)s One reader enthusiastically endorsed the book for "tell- 

ing it like it is" and explained that "like many Americans, [ scan the news of the third world more than 
I read it. So I opened this book in part to see if the sweeping generalizations about sub-Saharan Africa 

Amazon.corn book reviews, www.amazon.com- 
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I’d come to believe, more through osmosis than analysis, were true or needed revision. The conclusion, 

unfortunately, is that it’s even worse than I thought. Corruption, disease, political instability, economic 

chaos, genocide are all part-and-parcel of Africa four decades after independence (give or take a few 

years, country to country).’’17 This reader’s candid self-assessment of his osmotic method for thinking 

about Africa is an apt illustration of E~atman and Rojecki’s arguments about how the "Black African" 

image emerges in the Western imaginary. 
It is true that many African countries are undergoing grave economic and political crises, with atten- 

dant severe social privations, but when such ongoing problems are selectivdy harnessed to anecdotal 

evidence and excerpts from works of fiction by African novelists, they add up to a devastating schema 

of the continent, which lacks context and historicity. Students of Africa must question frames that 

diminish the reality of the vast disparities found across the continent’, generalize the African condition, 

and depend on imaginary signifiers. For instance, some other readers were able to deploy a range of 

critical thinking traditions to understand the limitations of Schwab’s conclusion about Africa. One such 

reader offered this commentary; 

Schwab is a master of sweeping statements like.., this one: "In Africa, clean water is an oxymoronic con- 
cept" (p. 75). Reading Africa: A Continent Self-Destructs, one rapidly gets the impression that all Africans 

¯ lead lives of constant suffering, forever at the. mercy of armed thugs, deadly pestilence and malnutrition. 
This, of course, is absolute bunk .... Schwab’s argument is a tittle like saying "The horrors of Kosovo are a 
striking illustration of how Europe is falling apart." It’s a stretch, to say the least. Unfortunately, Schwab is 

hardly unique among Africa spedalists in making such broad and empty generalizations. Africa: A Continent 
Self-Destructs concludes that Africa has broken down, perhaps beyond repair. Schwab finds nothing salu- 

tary in African culture, viewing it only as an obstacle to progress" "unless the negative vitatity of tradition 

and tribalism is vitiated, the future of globalization in sub-Saharan Africa remains bleak indeed" (p. 139)o 
The final chapter ride is "Will Africa Survive?"--as if continents, or societies, could die.u 

As the reviewer argues above, it is not that such problems as water scarcity or political persecution 
that Schwab describes are imaginary; it is that they are his choices for defining the continent and that 

he tends to ignore the other critical realities that explain how a majority of Africans go about their daily 
business outside the limelight of war or other media-worthy events. UNfortunately, the everyday, prd- 
saic, and mundane business of "normal" life is rejected in favor of the construction of a powerful 
imagery that becomes the map through which students of Africa attempt to read and navigate its socio- 
political dramas. In the words of Grinker and Steiner, "just as observation is a form of control, so too 
is the process of writing and representing what has been observed" (1997, 18). 

We deliberately use the notion of schematic frames within the different refrained issues covered in this 

book. Although the popular non-photographic use of "framed" is most common in negative representa- 
tion, as in a "frame-up," he was "framed," and so on, we choose to recognize the use of frames as an 
inevitable part of any process of studying, viewing, and seeing. The distinctive flavor of this book lies in 
its recognition of the conscious and subconscious extant "framings" of Africa and the role of analysis in 
providing alternative frames {reframing) that allow the student to shi£t, as the audience of the masquerade, 

Amazon.coat book reviews, www.amazon.com. 

See readers’ reviews o~ Africa: A Continent Self-Destructs, www.amazon.com. 
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actual roots of Western economic growth and vibrancy, including the fact that the industrial revolution 
and its economic offshoots were embedded in the systems of sIavery and global imperialism that spurred 
the global ascendancy of European and other Western powers. Schraeder chronicles the birth of this 
intellectual tendency: 

In 1995, David A. Apter captured the sentiments of an entire generation of Afficanist scholars within 
the liberal tradition when he underscored the "tremendous sense of excitement" associated with carry- 

ing out field research in the soon-to-be-independent African country of Ghana. For Apter and his con- 
temporaries, the African continent represented an intellectual challenge which, similar to that faced by 

the Western explorers of the 18th and 19th centuries, offered the possibility of making discoveries that 
could ensure both fame and fortune within their given academic disciplines. Unlike the earlier explorers, 
however, the scholars of the 1950s carried ~vith them an intellectual blueprint for understanding the 
development of Africa that became known as modernization theory (Schraeder 2000, 24). 

The concerns of these modern explorers ranged from prescriptions for stability artd political order 
in Africa (Zolberg 1966), policy analysis (Rothchild and Curry 1979}, and democratic experimentation 
(Bratton and van de Watle ~ 997). This rank of analysts includes Samuel Huntington, whose problematic 
formulations on global cultural difference in his 1996 Clash of Civilizations and the Remaking of World 
Order followed his dire calls for institutionalization and observations on the difficulty of modernization 
in the "less developed world" (1968). As is well known, modernization theory permitted the normaliza- 
tion of the well-propagated notions of African backwardness for liberals who felt themselves invested 
in achieving positive global change and who pushed an agenda that e,~’entuatly worked in tandem with 
the economic and strategic goals of international economic institutions, financial agencies, Western 
governments, and nongovernmentai organizations. Their disparate agendas brought social, economic, 
and other goals into cohesive statements in which the African Other would emulate and move through 
stages of growth (including the eradication of internal problems that they insisted were at the root of 
the continent’s malaise, poor leadership, poor ethics, etc.) till it finally attained the ultimate prize of 
modernization through the accoutrements of urbanized, free market, industrialized, and democratic 
statehood. The failures of such a culturally misinformed ideological paradigm, with its narrow under- 
standing of historicity, its willful manipulation of African societies, incapacity to understand ongoing 
discourses around decolonization, and continued dependence on global superpower interest and 
resource exploitation, during and a~ter the Cold War period, were not surprising. They were evident in 
the decades of splintering "Western liberai" policies and treatment by International Monetary Fund 
(IMF), World Bank, and world trade prescriptions that entombed African countries in a rising spiral of 
social, economic, and political crises. 

Opposition to such a liberal framing of reality, problems, and solutions led not only to reformist 
efforts at internal change, but also to a much broader groundswell of support for a multidimensional, 
oppositional paradigm loosely described by several scholars, including Schrader/2000}, as the "critical 
tradition.’~ In contrast to the image of a vibrant Africa, emerging through the model of Western societ- 
ies, scholars and policymakers, energized by the critical tradition, found voice in vigorous opposition 
to iiberal paradigms and insisted through a changing range of models, that it would be the formation 
of socialist-style states that would free Africa for transformative development in the aftermath of formal 
colonialism. Although their roots derived from various affinities for or connections with Marxist ideals, 
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severaI of the scholars and political leaders ultimately identified with the critical tradition did not 
formally espouse classical Marxism but a socialist vision for Africa, often based on culturally embedded 

social values. 
Perhaps one of the most powerful intellectual trends to gain a foothold in African universities and 

among its scholars and activists was dependency theory. University students in many of Africa’s capitals 
in the late 1970s, 1980s, and 1990s would certainly have been exposed to this body of literature, often 
called °’structural economics,’~ which in fact galvanized and helped to consolidate a language of protest 

that swept many African societies in opposition to IMF and Wortd Bank policies on trade liberalization 

and privatization of social services. In contrast to the penchant of liberal scholars to insist that the 
source of crises was the lack of a civilizing, modernizing, and liberalizing culture in Africa, dependency 

theorists variously located the crises in a logical outworking of a historical and structural problem that 
generated exploitative relationships between countries of the global core, consisting of the former colo- 
nizers, and countries of the global margins, which consisted primarily of the formerly colonized, for- 
mally independent, yet still subservient and marginafized countries of Africa, Asia, the Middle East, and 
Latin America. Relations between these sets of countries, they proposed, could never be equal or fair 

within the continuing terms of relations and would only continue to generate rising social, economic, 

and political disabilities. That is, rather than tend toward development, continued relations between the 
West and the Rest wouid only tend to the development of underdevelopmenr (Schraeder 2000, 48). The 

excitement generated by the wildly influential treatise of Walter Rodney (How Europe Underdeveloped 
Ayrica 1972) continued to be evident in research by James Blaut (1992), Inikori, and numerofis other 
researchers who provided evidence that Africa was proceeding along lines of growth similar to those 
Europe followed before the violent reversals caused by slavery displacement and colonialism. 

These were not mere academic discourses. Several of Africa’s political elite and postindependence 

leaders embarked on alternative struggles for a socialist statehood, while other more nationalist leaders 
sought to incorporate such socialist ideals within the agricultural, educational, health, cultural, and 
other sectors of their newly independent states. Presidents Kwame Nkrumah of Ghana, Sekou Toure of 
Guinea, Julius Nyerere of Tanzania--all intellectuals--sought to shape states based on differing forms 

of socialist or Marxist sociopolitical organizing ideals, which were variously described as "African 
¯ " "African socialism," "Ujaama" systems, etc. The end of the Cold War and the seeming consciencism, ’ , ..... ~ ..... ~uck a death toll on these ideals, 

ascendancy of the global market imperative woula appear .......... 

but a paradox exists in Africa as elsewhere: while liberal markets dominate in practice, and most policy 
makers piedge allegiance to the agencies that sustain such systems, the language and demands of popular 
activism and political plaints is within the critical tradition, even though there is a palpable sense of 
pessimism that such radical changes, including the call for a new international economic order, would 
ever occur. 

If the dominant schools of thought that shaped the study of Africa have encountered such critique or 
destabilization, what then should guide our search for answers? A constantly evolving web of intellec- 

tual schools has taken up the debates around the study of the African "postcolony" (itself a debated 
term). Structuralism, for instance, with its emphasis on analyzing the continent as a complex, globally 
comparable system of interrelated parts linking internal and external components, resonated with its 
dependency or structural economics dimensions and helped to explain the crisis in the continent. 
However, criticisms of the rigidity of the schoot amid political anxieties about change, new feminisms, 
changes in cotonial formations, and resistance to communist coherence in Europe in the 1960s led to 



REFRAMING CONTEMPORARY AFRICA                                                                       23 

the emergence of yet another intellectual tradition, "post-structuralism," whose thinkers tend to be 
categorized by others rather than self-designated. A~ a child of social destabilization itself, post-structuralism 
was molded as a tool for destabilizing the reading of texts, for creating alternative and sundry perspec- 
tives, and for identifying fictional constructs that had hitherto assured us of our identities as readers of 

texts. Thus, as a collective, post-structuralist thifikers would seek to question our conceptualization of 
"self" as a distinct and consistent entity, insisting:rather that we read the self as the product of conflicted 
and contradictory identities, including race, class, ethnicity, gender, religion, and age. It is an intellectual 
school that has certainly become increasingly influential in contemporary readings of history and is 
disturbingly in evidence in a growing chasm in Africanist scholarship, in part, because of its suggestion 
that the perception of meaning must take preeminence over the task of discerning or identifying an 
original authoriat or textual intent. In essence, post-structuralism urges that texts cannot and should 
not be limited to singular meanings or purposes and that it is the reader who constructs the signified, 
or the meaning, from a signifier using many perspectives that might actually be discordant, emerging, 
if need be, from contradictory theoretical arguments and providing new meanings through the consi- 
deration of a range of variables involving reader, author, and text.1~ 

How do these ongoing debates affect the study of Africa? We started this chapter with an explanation 
of popular imaginaries and schematic frames for seeing Africa and the sites from which we view. These 
conceptual methodological frames determine how scholars search, process, and convey continental 
realities. The struggle of African societies against the mishandling of discourses on social and political 
identities, the exploitation of their landscapes, vaiues, and institutions can be enriched or hampered by 

the evolving methodologies of intellectual inquiry. 
Three decades ago, in his 1976 lecture series, Michel Foucault succinctly summarized the general 

impetus of the post-structuralist movement as involving, since the 1960s, 

the immense and proliferating criticizability of things, institutions, practices, sod discourses; a sort of 
general feeling that the ground was crumbling beneath our feet, especially in places where it seemed 
most familiar, most solid, and closest to us, to our bodies, to our everyday gestures. But alongside this 

crumbling and the astonishing efficacy of discontinuous, particular, and local critiques, the facts were 
also revealing something.., beneath this whole thematic, through it and even within it, we have seen 

what might be caIled the insurrection of subiugated lcnowledges (Foucault 1976). 

Such a penchant for deconstructing and destabilizing meaning and for interrogating the reader and 
the text has in many ways liberated the space for contrary thinking constrained by the cultural Othering 
and rigidities of the liberal school and the multiple institutions, policies, and crises the school spawned 
in Africa. On the other hand, there is a strong feeling among many scholars that the school has also 
generated a crisis of permissibility, particularly in the arts and humanities as scholars read, redefine, and 
distort literary, visual, and cultural arts and artifacts with little appreciation for how such readings 
facilitate the continuity of willful cultural dispossessions in a continent grappling with postcolonial self- 
retrieval, self-definition, and ownership. Indeed, it opens up space for the voicing of subjugated knowl- 
edges but calls into being a larger debate among several African scholars on whether the emergence of 

~ See for instance, Peter Schraeder, African Politics and Society: A Mosaic in Transformation, 2nd ed. (Belmont, CA: 

Wadsworth Publishing, 2003). 
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the "post-" theories--postmodern, poststructura[, and postcolonia[--simply represent Western license 

for new hegemony and inscriptions of the African continent. 

Niyi Osundare, poet and writer, made clear his position: 

Either as a result of the politics of their provenance or an inherent crisis in their modes and methods of 

analysis and application (or both), "mainstream" Western post-structuralist theories have demonstrated 
little or no adequacy in the apprehension, analysis and articulation of African writing and its long and 
troubled context. This essay is not intended to push an exclusivist, essentialist viewpoint that "our" 

literature cannot be apprehended by "their" theory. But it is the case that the ethnocentric universalism 

of contemporary theoretical practice; its reification of theory into some oracular Western canonical 
monologue, its fetishization of text and disregard for the deeper reaches of referentiality, its replacement 

of theory itself with masochistic theoreticism--all these crises have produced a kind of radical conser- 
vatism, an anti-hegemonic hegemony which distance Western theory" from the fundamental peculiarities 

of non-Western peoples (2002, 54). 

Theories matter, he agrees. "They provide a neat, handy background aid to methodological and 
analytical procedures. They foster and enhance a reflective globality on issues while sharpening that 
predictive and speculative capability which facilitates the marriage of imagination and knowledge. As 
post-structuralist theories are beginning to accept, thanks to the New Historicism, all theories are 
positional, contingent, connected, even partisan. In their originary, epistemological, and analytical 
presumptions, the ’major’ literary theories in the world today are exclusivisticaliy Western and 
oracular. They have yet to demonstrate adequate capability for coping with issues and events in other 

parts of the world" (ibid., 54). 
Consequently, as we consider the application of frames, schemas, and theoretical perspectives on the 

study of contemporary Africa, it is important to remember that resistance by African scholars is not 
merely to theoretical organizing devices, but also to the notion of a grand "master theory" of the post- 
colonies emerging from the celebrated Western centers. Thus, Mamdani (in chapter two of this vol- 
ume), Osundare (2002), and Acbebe {1989), aiike, exhort an interrogation that does not reinscribe the 
colony within the same dichotomies and binaries of the fundamental racisms and ethnocentrisms that 
often creep unrecognized into the work of deconstructionist scholars, whose interrogative literary read- 
ings, for instance, rarely prevent the importations of the same historical blindness that reinforces the 
notion of an African Otherness. For instance, Niyi Osundare contends that it is almost impossible to 
find Western critics of Conrad’s Heart of Darkness who demonstrate an ability or willingness to under- 
stand the African or to "sympathize with himYher as a victim of a Eurocentric discursive and cognitive 
violence," because understanding the African in this context would require the dismissal of "critics who 
practice ’historicism without history’ and the quest for critics fore-grounded in a thorough and compre- 
hensive understanding of both text and context, specifically, African historiography (a task Zeleza 
undertakes in this book). Conrad’s mis-creation of African savagery, of a space unspoken by howling 
natives lacking language, has been described as a ’practical, incontestable demonstration of this 
dehumanization and absencing’ of the African in Western writing on Africa. In spite of Chinua 
Achebe’s (1989) powerful critique of Conrad’s Heart of Darkness, a review of late twentieth-century 
Western critics concludes that most have sustained a process of ’preferred visions’ that continue 

Conrad’s silencing and negation of Africans" (Osundare 2002, 51-54). 
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Our final stop on this conceptual voyage around the framing of Africa is at postcoloniatism, a grow- 

ing coalescence of literature and critical perspectives. Saurabh Dube gives us a sweeping sense of its 

growing influence within writings about the developing world: 

Over the past two decades, a variety of critical perspectives have questioned the place of the West as 
history, modernity, and destiny. First, recent years have seen vigorous challenges to unlvocal concep~ 
tions of universal history under the terms of modernity. Imaginatively exploring distinct pasts forged 

within wider, intermeshed matrices of power, these works have queried the imperatives of historical 
progress and the nature of the academic archive, both closely bound to aggrandizing representations of 

a re!fled Europe (Amin 1995; Banerjee Dube 1999; Chakrabarty 2000; Dube 1998; Fabian 2000; 
Florida 1995; Hartman 1997; Klein/997; Mignolo /995; Price 1990; Rappaport 1994; Skaria 1999; 

see also Axel 2001; Mehta 1999; and Trouillot 1995). 
Second, dose to our times, dominant designs of a singular modernity have been increasingly inter- 

rogated by contending intimations of heterogeneous moderns. Such explorations have critically 

considered the divergent articulations and representations of the modern and modernity that have 
shaped and sutured empire, nation, and globalization. As a result, modernity/modernities have been, 
themselves, revealed as contradictory and contingent processes of culture and control, as checkered, 

contested histories of meaning and mastery--in their formation, sedimentation, and elaboration. ¯ ¯ 
(Chatterjee 1993; Cooper and Stoler 1997; Coronit 1997; Comaroff and Comaroff 1997; Dube 

forthcoming; Ferguson 1999; Gilroy 1993; Gupta 1998; Hansen 1999; Prakash 1999; Price 1998; 
Taussig 1987; see also Appadurai 1996; Escobar 1993; Harootunian 2000; Not 1999; and Rofel 

t999). 
Third and finally, for some time now critical scholarship has contested the enduring binaries--for 

example, between tradition and modernity, ritual and rationality, myth and history, and East and 
West--that have shaped influential understandings of pasts and key conceptions ot~ cultures.. ¯ (Asad 
1993; Bauman /992; Comaroff and Comaroff 1992; Errington 1998; Gray 1995; Lander 2000; 

Mignolo 2000; Said 1978; Rorty 1989; Taussig 1997; see also Lowe and Lloyd 1997; Dube, 2002: 

197-8; and Scott 1999). 

Such scholarship increasingly appears to dominate many emerging Western intellectual discourses, 
certainly in relation to the study of the African continent and postcolonies of Asia and Latin America. 
This is not surprising. The most recent wave of violent struggles for political independence was in 
Africa, and the continent’s celebration of the 1993 collapse of apartheid, the brutal white separatist rule 

in South Africa, reminds us eloquently that colonialism is a raw and recent reality. Consequently, 
Osundare explained his discomfort with the very concept of postcolonialism as a handle for defining 

African experiences in this manner: 

"Post-colonial" is a highly sensitive historical and geographical term which calls into significant atten- 
tion a whole epoch in the relationship between the West and the developing world, an epoch which 

played a vital role in the institutionalization and strengthening of the metropole-periphery, center- 
margin dichotomy .... We are talking about a term which brings memories of gunboats and mortars, 
conquests and dominations, a term whose accent is blood stained. We are talking about a term whose 

¯ "name" and meaning are fraught with the burdens of history and the anxieties of contemporary reality 

(2002, 42). 
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Like Biodun jeyifo and other critics of postcolonial studies, there is protest over a "naming" that 
can be misread as not merely producing a sense of passing for a still painfully present past, but also 
endowing "its principal morpheme ’colonial’ with an originary privilege" in that the word "colonial" 
appears to carry the voice of the beginning, suggesting it is the moving force and the significant point 

of departure (ibid., 45-46). 
Such critics are well aware of Gilbert and Tompkins’s reminder in Post-Colonial Drama: Theory, 

Practice, Politics, that the term "postcolonialism--according to a too-rigid etymology--is frequently 
misunderstood as a temporal concept, meaning the time after colonialism has ceased, or the time fol- 

lowing the politically determined Independence Day on which a country breaks away from its gover- 
nance by another state. Not a naive teleological sequence which supersedes colonialism, postcolonial- 
ism is, rather, an engagement with and contestation of colonialism’s discourses, power structures, and 
social hierarchies" (1996, 2). So it is perhaps what some deride as its "phatic" sense of itself as a nam- 
ing force, bestowing identity and authoritative referencing and definition on an otherwise blurred 

continent, that evokes resistance from a number of African scholars, writers, and activists to the critical 
perspectives offered in postcolonial studies. Is it the case then, as these scathing critics insist, that as a 
frame for understanding Africa, the "problem concerns the politics of the genealogy of theory, specifi- 
cally of post-colonial theory, its perceived imperialism and ethnocentrism, its rigidified location 
and attitudinally located way of seeing that embeds itself with the same ease and complacency with 
which Western theories have taken over the global literary and intellectual arena, the way they inscribe 
themselves as though the world were a tabufa rasa?."2° 

A careful reading suggests that at the core is a resistance to what is experienced as a continued imperial 
incursion, an appropriation of Foucault’s "subjugated knowledges" that should have been freed by these 
very insubordinate forms of intellectual inquiry and practice. Unfortunately, the troubled histories of 
conceptual journeys of the West around the African continent tempt scholars to jettison frameworks that 
might offer congruence with ongoing African-based scholarly traditions, with their indigenous modes of 
intellectual inquiry and critique that might not bear the label of "postcolonial" but, in fact, do share many 
concerns and practices, including the question of the continuing influences of the colonial in the colonizer 
and the colonized; questions of cultural identity, resistance, reclamation, and redefinition in colonized 
societies; the quandary of national identity in the postcolony; the structures, institutions, literatures, and 
other texts that sustain or challenge and transform the images, relations, hierarchies, arid identities of the 
colonized and the colonizer. These internal struggles around memory and identity(ies) are themes that 
have occurred and continue to occur with much frequency in the memoirs, literary works, oral literature, 
and public discourses in African societies and presage the contemporary labels bestowed on similar critical 

readings termed "postcolonia!" theory, postcolonial literature, and criticism. 
As emerging scholarship critiques a range of popular Western imaginaries about Africa, such challenges 

are embroiled in debates about the extent to which a focus on the redefinition of self becomes an exercise 
that evades the harsh scrutiny of internal realities and conditions. Arif Dirlik, for instance, contends that 

"in its preoccupation with Eurocentrism, postcolonial criticism has also refused to confront an increas- 
ingly audible revival of traditions that--while perhaps serving as antidotes to Eurocentrism--nevertheless 
present serious problems of their own, as the values they espouse are neither necessarily progressive nor 

20 Niyi Osundare’s trenchant criticism of pus=colonial thought goes in many directions. His biting critique is echoed in 

presentations by numerous other African writers, philosophers, and social scientists. 
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to ~e benefit of the peoples they purportedly represent" (2002, 6i 3). His point is well taken and certainly 
speaks to a danger that accompanies many critiques of Eurocentric paradigms. However, Dirlik’s criticism 
does not speak to the robust, seIf-aware engagement and critique of internal and external traditions by 
contributors to this book. The compelling strength of the arguments by Woie Soyinka, Anene Ejikeme, 
Plus Adesanmi, C~testin Monga, and other contributors is located in their capacity to hold multiple 
realities in tension as critical and inter;ecting parts of the African trajectory,zl Thus, their eye on the 

past produces a logical relaying of larger truths and intersections in a manner similar to Titi Ufomata’s 

negotiation of her engagement with the colonial: 

I am not suggesting for a second that oppression or inequity did not exist in the traditional system prior 
to cofoniatism. Such a claim would be false. There was significant subordination of women to indigenous 
social structures that rendered them unequal in family, lineage and state matters. There is the issue of 
inheritance among several African societies, for example. One has to remember however, that the basis 
of subordination, for example wives to daughters of a family or wives to husbands does not parallel the 
idea of gender subordination pervasive in the literature. While a woman can be discriminated against as 
a wife, she has important rights as a daughter or sister. Secondly, the English language and history have 
served to masculinize things in such a way that even women’s accomplishments are masked .... MaRy 
records of female rulers exist in Yorubaland. Only recently, the Regent of Ado, a major town in Ekiti 
State of Nigeria, was a woman. There were a tot of women in the traditional Oyo pohtical structure and 

the positions were quite significant (Ufomata, 2000}. 

The question then seems to cormern the depth to which individual authors can burrow in the liberating 
spaces created by the tradition. Dirlik himself suggests that these spaces offer potential for much rigorous 
work. "By far the most important contributions have been those that have brought cultural questions into 
discussions of poli6cat economy, opening the way to a more holistic understanding of colonialism. Of these 
approaches, perhaps the most salient has been the critique of claims to nation and national identity. 
Postcolonial criticism has revealed the impossibility of any ctea>cut cultural dist~ction between colonizer and 
colonized, showing how the cultural formations of one are incomprehensible without reference to the cultural 
formatio,~s of the other" (Dirlik 2002, 612-613). This compellingnotion of a duality of currents between the 
domains of coloniality is simplified in Steinmetz’s description of the constitutive imperative and impact of the 
margins on the colonizing core. We cite him at length by way of emphasizing the possibilities opened up for 

reenvisioning Africa and the world through this cross-critical refraining: 

While "postcolonial studies" has been taken to mean many things, it is identified above all with the claim 
that colonialism has been as much about Europe and Europeans as about the colonized .... Postcolonial 
analysts are not the first to examine the impact of colonies on Europe .... Economic historians and his- 
torical sociofogists discussed the contribu6on of gold and silver from the American colonies to the emer- 
gence of capitalism in Europe. Other historians analyzed the impact of colonial products such as sugar, 
tobacco, pepper and spices, coffee and tea, and rubber on European culture .... Indeed, one Of the most 
vibrant areas of postcolonial thinking has involved the reinterpretation of canonica! works of European 
literature that are not ostensibly concerned with colonialism at nit. Writers like Gayatri Spivak and Edward 

n These scholars do not necessarily identify as postcoionial thinkers. We merely reference their works, which present 

concerns, perspectives, and methodologies found in much postcolonial criticism. 
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¯ " ’ rs" (Jane Austen, Mary Shelly, Charlotte Bront~, Baudelaire, 
Said have analyzed texts by O’noncolontat write 
Kafka, Shakespeare) as constituted by the colonial margin. Others have explored the ways in wgich the 
intertwining of core and periphery has shaped other aspects of European culture .... The new colonial 
studies have also started to disrupt entrenched ways of thinking about processes that are not colonial in 
any conventional sense¯ Historians have begun rewriting the history of intra-Enropean state formation in 
the medieval and early modern pqriods as a colonial process, even though it was Rot construed as such by 
the actors at the time. The influx and growing awareness of postcotonials vdthin the core societies is forc- 

ing Europeans to think about the long-term ramifications of colonialism for their own societies. Most 
dramatically, this shift can be understood as a "historical decen~ering" and a "reversal o[ colonial history" 

in which the center-periphery axis is destabilized and the "master’s language" is transformed into a form 

of creole (Stei~raetz, 2003). 

Conclusion award-winning research (Africans and the Industrial Revolution in England, 2002) on the impact 
of 

Inikori’s 
of African ~esources on European economies remains an important reminder of the vital importance 
this trend in intellectual analysis. His research destabilizes and provides the data and evidences that chal- 

lenge settled Eurocentric imaginaries of Africa and the West and offers a most beguiling anchor for new 
work by African and Africanist scholars, that is, the use of this large body of critical traditions as a means 

of speaking back, interrogating arid not merely refuting and defining the West itself via its intersections 
with and interventions on the African continent. As we conclude this initial voyage around theorizing 

evolving contours of postcolonialism may offer critical pathways for future 
Africa, it is clear that the Africa and the West. Clearly, there is need for what we call a fluid, polycentric 

,, ¯ ,, and tools of what 
incursions in refxammg 
thrust in studying the African continent, one that adopts some of the central concerns 

is perhaps more cautiously termed studies of "coloniality" in which we reference Mignoto’s (2000) work 
on the space where the reconstitutiou of subaltern knowledge and border thinking takes place. Therefore, with renewed vigor in the concluding chapter of the book, having 
we reenter this conversation on frames engage in provocative, substmative discussions of a range of con- 
allowed the reader the opportunity to 

temporary social, economic, cultural, and poetical issues and pr0blems that provide an informed land- 

scape from which to demand certain requirements of a workable frame and methodology. 
As the various contributions to. this book systematically destabilize the totalizing ways. of reading 

history, identity, conflict, disease, culture, and the arts in African cour~tries, we bring these concerns 
together in our concluding consideration of the value of a robust and gutsy form of theoretical criticism 
that meets the demand for new strategies o~ resistance and change at the local and global levels and 

supports the struggle to transform both the objective indicators of crises on the continent while embrac- 
ing the struggle for "voice," "represer~tation," and "agency" of colonized peoples from internal and 

external forces of oppression and exploitation. Such a ~rame offers a rigorous interrogation, which, as 
A|i Rattansi has noted, allows for the investigation of the mutually constitutive role played by colonizer 
and colonized, center and periphery, the metropolitan and the ~’native" in forming, in part, the identi- 
ties of both the Western powers and the non-Western cultures that they forged (1997). 

Refraining Contemporary Africa does not reify the validity of so-called African perspectives and 
voice as though they were irreproachable but supports a nuanced and transformative analysis of 

African political, economic, and cultura~ practice. As we show in the preface to this volume, the essays 
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collectively expose global-national-local nexus in problems of governance, political instability, and the 
deterioration of social conditions in many African countries. Such realities are analyzed with an acute 
understanding of context and historicity and with an obligation to introduce silenced voices through a 
language of discourse and analysis that embraces a critique of global reductionism without evading 
uncomfortable issues of local agency. Such a language of analysis generates a capacity, for instance, to 
confront and expose human suffering without consigning those who suffer into nameless wastelands 
of an African Otherness or suppressing the reality of their own capacities and complex, even conflicted, 
political and social positioning or identities. 

Scholars are, thus, engaged not merely in analysis that lends itself to the production of new knowledge, 
but also in acts of inscription, be they alien observers, differentially situated citizens, or authoritative 
brokers of memory and history,~2 and it is our hope that these goals and methodologies have converged 
in a provocative, inte!Iecmal production that confronts problematic discourses and realities in an ethical 
quest for justice, sociopolitical change, and peace in Africa. 
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FACED WITH A 

SECULAR MODERN 

WORLD, MUSLIMS 

ARE TURNING ANEW 

TO THE ROOTS OF 

THEIR FAITH. 
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B 
op.sE ,,LOVT five times a day, from 
Shanghai to Chicago, Jakarta to Tim~ 
buktu, the music of Islam’s call to 
prayer stirs the soul of devout Mus- 

lims everywhere. Whether cast from meta! 
loudspeakers over teeming city streets or lifted 
as the murmured song of camel drivers kneel- 
ing in the sand, it begins with the same Arabic 
phrase Muslims have used for nearly 1,400 

years, Islam’s melodic paean to the Creator. 
"Allah . , . u akbal;" the faithful sing out. 

"Altahhhhh. .. u akbar!---God is great!" 
Some 1.3 billion human beings--one per- 

son in five--heed Islam’s call in the modern 
world, embracing the religion at a rate that 
makes it the fastest growing on Earth, with 
80 percent of believers now outside the Arab 
world. For these people Islam is an intimate 
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INSIDE 
ISLAM 
FAITH AND POLITICS: AVOLATILE MIX 

For nearly 1,400 years Islam, though diverse in 

sectarian practice and ethnic tradition, has provided 

a unifying faith for peoples stretching from the Atlan- 

tic to the Indian Ocean and beyond. Starting in the 

1500s, Western ascendancy, which culminated in 

colonization, eroded once glorious Muslim empires 

and reduced the influence of Islam. After the breakup 

of the Ottoman Empire following World War 1 and the 

decline of European colonial empires following World 

War tl, Muslim nations adopted Western ideologies-- 

communism, socialism, secular nationalism, and 

capitalism. Yet most Muslims remained poor and 

powerless. Their governments, secular regimes often 

backed by the West, were corrupt and repressive. 

Muslims looked to their religion for answers, 

sparking an Islamic revival--whose proponents are 

known as lslamists--that has taken different forms 

in different countries. Westerners often cat] these 

movements "fundamentalism" and assume they are 

antimodern. However, not all fslamists, who range 

from moderate to militant, support rigid approaches 

to their religion, the universal imposition of sharia 

(Islamic law), or a return to premodern ways. Instead, 

they struggle to resist what they see as an invasion 

of Western culture and to find an Islamic way to 

reorder the institutions of their societies. 

When, in the 1970s, the movements began in ear- 

nest, Islamism drew its members mainty from the 

young and poor, the uneducated and uprooted. Today 

islamism reflects mainstream Muslim thought. Ini- 

tially inspired by the 1979 Islamic Revolution in Iran, 

Islamist groups such as the Muslim Brotherhood 

have become potent political forces secular govern- 

ments must contend with. tslamist 

groups have never been allowed to 

gain control of governments through 

elections; many, however, are repre- 

sented in legislatures. A few, start- 

ing in Iran, have established Islamic 

states. Most of these regimes, like 

their secular predecessors, have 

fai~ed to establish democracies or 

uphold human rights. The age-old Is- 

lamic vision of a peaceful, just, and 

humane society remains unfulfilled. 

In 1992 the military 
stopped an election 
rather than let the 
Islamic Saivatlon 
Front come to power. 
Since then 100,000 
people have died in a 
war of terror between 
Islamists and the 
government. 

Muslims: 31 million; 
t00% Sunni 

78 

M~lsl|ms as a 

p~rcent of populat|on 

Mere than 90 " / 

75~90 

/ 

[] Self-~oc~airned 
~slamie republic 

Popular demand has 
brought sharia to most 
of the Muslim north, 
reducing crime, Critics 
say Islamic law gives 
state governments 
too much authodty, 
Northern Christians 
have rioted. 

Muslims: 63 million; 
i00% Sunni 

Colonel Muammar 
Qaddafi allows o~ly 
one brand of Islam-- 
his Third Way of 
"Islamic socialism," 
a radical interpretation 
based solely on the 
Kor8~ and not on the 
words and deeds of 
Muhamrasd. 

Muslims: 5 million; 
100% Sunni 
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Modern Turkey was 
founded in 1923 as 
a Western, secular 
democracy. The army 
has intervened to 
remove tslamists 
from off~ce. Head 
scarves are banned 
on college campuses, 

Muslims: 66 million; 
95% Sunni, 5% Shiite 

[he rulers of the 
minority Alawite sect 
maintain their grip on 
power through force, . 
Faced with an uprising 
by Sunni lslamists in 
1982, they leveled the 
city of Hamah, killing 
perhaps 20,000. 

Muslims: 15 million; 
84% Sunni, 12% Ala- 
wire, 4% other 

Two decades after 
revolutionaries topp[ed 
the shah, the country 
is stil~ governed 
by clerics. Reformers 
hope to increase 
the powers of the 
elected president and 
parliament, fostering 
democracy. 

Muslims: 65 million; 
90% Shiite,.lO% Sunni 

BAHRAIN 

The oil-rich land of 
Islam’s birth is gay- 
emed by a wealthy 
monarchy, which 
imposes a strict inten 
pretation of islam-- 
Wahhabism--that it 
tries to export abroad. 
The minority Shiites 
are persecuted. 

Muslims: 21 million; 
85% Sunni, 15% Shiffe 

A fundamentslist 

military government 

in the Muslim Arab 

north pursues a jihad 

against the black 

African, mostly non- 

Muslim south. The 

conflict is now as 

much about oil and 

land as about religion, 

Muslims: 22 million; 

100% Sunni 

Muslim Brotherhood 
members serve in 
parliament, but the 
military-backed gov- 
ernment continues 
an official ban against 
the party, fearieg its 
ties to extremists who 
have attacked Egyp- 
tians and tourists. 

Muslims= 66 million; 
99% Sunni, 1% other 

COMOROS [] 

The royal family enjoys 
the ultimate in legiti- 
many.ascent f~om 
the Propaet; It has 
pursued a Western, 

secular course, while 
allowing Islamists to 
win seats and chaege 
laws in parliament. 

Muslims: 5 million; 
99.9% Sunni, 
0.1% Shiite 

Schooled in a conser- ¯ 
vative form of Islam 
when refugees in 

Pakistan, the militant. 
Taliban brought a 
cruel order to their 
country after its cMI 
war: Executions are 
common; women have 
virtually no rights. 

Muslims: 27 million; 
85% Sunni, !5% Shiite 

Created with the patti. 

" tion of India in 1947, 
this Muslim homeland 
combines secular and 
Islamic law and is now 
under military control. 
A moderate Isiamist 

¯ ~i. party offers education, 

health care, and an 
alternative at the polls. 

79% Sunni, 21%.Shiite 

Among Muslims in 
the northwest, an 
influx of Han Chinese, 
economic discrimina- 
tion, and the arrival 
of militant lslamism 
fuel separatist ten- 
sions and violence, 

Muslims: 38 million; 
99% Sunni, 1% Shiite 

In 1971 ~slamists 
fought against seces- 
sion from Pakistan 
and were jailed or 
killed, Today they 
play a major role in 
the country’s secular 
democracy, while 
rural clerics enforce 
Islamic laws+ 

Muslims: 111 million; 
99% Sunni, 1% Shiite 

Saddam Hussein 
tolerates no opposi- 
lion and exc]udes toe 
Shiite majority from 
power. Proven enemy 
of the West, he pre- 
sents his secular 
police state as the 
hope of the Muslim 
masses, 

Muslims: 23 million; 
60% Shiite, 40% Sunni 

MUSLIMS 
AND ARABS 

Although Islam began in 
Arabia, only about 
20 percent of 
Muslims live 
io the Arab- 
speaking 
world. Istam’s 
two main 
braonhes, the 
Sunni and the 
Shiite, arose f~om its 
earliest days in the seventh 
century, when the minority 
Shiites lost a dispute over 
who would rule the Muslim 
world. Since then the 
Shiites, many in Iran and 
Iraq, have struggled, some- 
times violently, against 
the majority Sunnis, 

In Kashmir. Pakistan- 
backed Muslim mili-. 
rants fight, for inde- 
pender~ce. Elsewhere 
Muslims--i2 percent 
of the p~puiatior~--ar{ 
a swing vote in a polFti 
cal scene dominated 
by Hindu nationalists. 

Muslims: 124 million; 
75% Sunni, 25% Shi~t 

of Muslims 
are Arabs 

5 percent of 
Arabs are 
non-Muslims 

[~ 1% Other 

THE WORLD’S 
LARGEST RELIGI� 

More than one-fifth of h~ 
kind fellows ~slam, wt~ic 
to high birthrates and c, 
sions, is the world’s fa~ 
growing religion. 

2 billion 

1.3 billion 

900 million 

HINDt 

BUDDHISM 

360 million 

INDIAN OCEAN 



personal connection to the same God wor- 
shiped by Jews and Christians, a source of 
strength and hope in a troubled world. 

The term itself, Islam, is an Arabic word 
meaning "submission to God," with its etymo- 
logical roots firmly planted in salam, or peace. 
That may come as a surprise to many non- 
Muslims, whose perceptions of the faith have 
been skewed by terrorists, many from the Mid- 
dle East, whose unspeakable acts in the name 
of Islam have been condemned by leaders 
everywhere. 
: "Peace is the essence of Islam;’ says Prince El 
Hassan bin Talal of Jordan, brother of the late 
King Hussein and a descendant of the Prophet 

¯ Muhammad. Prince El Hassan helps Iead the 
World Conference on Religion and Peace and 
spends much of his energy building bridges of 
understanding between the Muslim world and 
the West. "Respecting the sanctity of life is the 
cornerstone of our faith," he says, "and of all 
great faiths." 

Like Iudaism and Chris- 
tianity, Islam traces its lineage 
to the prophet Ibrahim (Abra- 
ham*), a wandering Bronze 
Age shepherd with whom God 
(Allah in Arabic) made cove- 
nants that became the foun- 
dation of the three faiths. 
Muslims revere the Hebrew 
prophets, including Moses, 
and regard the Old and New 
Testaments as an integral part 
of their tradition. They dis- 
agree with Christians about 
the divinity of Jesus but honor 
him as an especially esteemed 
messenger from God. The 
ultimate messenger for Mus- 
lims is the Prophet Muhammad. 

Born about A.D. 570 at Mecca in present-day 
Saudi Arabia, Muhammad was an orphan 
raised by his grandfather and uncle. He grew 
up to be a modest and respected businessman 
who rejected the widespread polytheism of 
his day and turned to the one God wor- 

shiped by the region’s Christian and Jewish 
communities. 

At about age 40 Muhammad retreated 
to a cave in the mountains outside Mecca 

*See "Abraham: Journey of Faith," by "lad Szulc, 
December 2001. 

to meditate. There, Mustims believe, he was 
visited by the archangel Gabriel, who began re- 
citing to him the Word of God. Until his death 
23 years later, Muhammad passed along these 
reveIations to a growing band of followers, 
induding many who wrote down the words or 
committed them to memory. These verses, 
compiled soon after Muhammad’s death, 
came the Koran, or "recitation;’ considered by 
Muslims the literal Word of God and a refine- 
ment of the Jewish and Christian scriptures. 

T 
HE KORAN consists of t14 suras, or 

chapters, and covers everything from 
the nature of God (compassionate 

and merciful) to laws governing the mundane 
affairs of men. Do not usurp one another’s 
property by unjust means, it commands. Kill 
no game while on pilgrimage. 

Its underlying message is % prescription for 
harmony in everyday life;’ says Sheikh Anwar 
al-Awtaki, the imam, or spiritual leader, of the 

Dar al-Hijara Mosque just outside Washing- 
ton, D.C. "In the Koran, God commands us to 
be merciful with one another, to live an ethical. 
life. These concepts are not new, of course; the 
Koran confirms many of the teachings already 
laid down in the Bible. In many ways God’s 
message in the Koran boils down to ’treat 
others better than they treat you:" 

For Muslims the Koran is also a poetic 
touchstone, a source of the pure Arabic 
ianguage memorized by Muslim school- 
children and recited by Muslim adults on every 
important occasion--weddings, funerals, 
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Created with the parti- 
tion of India in :1947, 
this Muslim homeland 
combines secular and 
Islamic taw and is now 
under military control. 
A moderate {slamist 
party offers education, 
health care, and an 
alternative at the polls. 

Muslims: :14:1 million; 
79% Sunni, 2:1% Shiite 
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Among Muslims in 
the northwest, an 
influx ef Hen Chinese, 
economic discrimina- 
tion, and the arriva~ 
of militant Islamism 
f~el separatist ter~ 
sions and violence. 

Muslims: 38 million; 
99% Sunni, &% Shiite 

In 1971 islamists 
fought against seces- 
sion f~om Pakistan 
and were jailed or 
killed. Today they 
play a major role in 
the country’s secular 
democracy, while 
rural clerics enforce 
Islamic laws. 

Muslims: 111 million; 
99% Sunni, 1% Shiite 

in I~ashmir, Pakistan- 
backed Muslim mili- 
tants fight fa~ inde- . 
pendence. E~sewhere 
Muslims--12 percent 
of the popu|ation--are 
a swin~ vote in a ~oliti- 
cal scene dominated 
by Hindu nationalists° 

Muslims: 124 million; 
75% Sunni, 25% Shiite 

ilillions 

~2.4 
FAITH 

percent of Muslims 

South and Southeast 
where Islam was carried 

t soldiers and traders. Thirty 

percent live in Africa, whose 
north became part of the 

within a century 
f the death of Muhammad. 

With the end of 32 
years of Suharto’s 
secular nationalism, 
moderate Islamist 
parties dominate a 
newly erected demo- 

cratic ~overnment. 
Islamic schools, credit 
unions, and busi- 
nesses flourish. 

Muslims: 18:1 million; 
100% Sunni 

percent 
of Muslims 
are Arabs 

5 percent of 
Arabs are 
non-Muslims 

Shiite 
Other 

THE WORLD’S 

LARGEST RELIGIONS 

Mere than one-fifth of human- 
kited follows Islam, which, due 
to high birthrates and Conver- 
sions, is the world’s fastest 
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Muhammad to declare his new faith among 
the people of his region--no small task, given 
the vicious tribal warfare and idol worship 
rampant in seventh-century Mecca, much of it 
focused on the Kaaba. This cube,shaped shrine 
was used for pagan rituals to honor a pantheon 
of deities. Muhammad and his followers, were 
ridiculed and violently attacked for their belief 
in a single, unseen God. 

After a decade of persecution Muhammad 
and his followers migrated to Medina, a city 
some 200 miles from Mecca, where the Proph- 
et won more converts and eventually came to 
govern the town. After several years he and a 
small army of the faithful returned to Mecca, 
took the city, destroyed the idols of the Kaaba, 
and rededicated it to the God of Abraham. 
From that time to this, pilgrims have revered 
the Kaaba as the holiest shrine in Islam, reen- 
acting the Prophet’s iourney to Mecca in the 
annual hajj, or pilgrimage, which draws as 
many as 2.5 million Muslims from all over the 
world to circle the Kaaba in the footsteps of 
Abraham and Muhammad. 

One of the Five Pillars of islam (along with 
fasting in the holy month of Ramadan, prayer, 
charity, and profession of faith), the haij is 
required of all who can manage it at least once 
in a lifetime. 

"I am now a hajji!" beamed 
Hamoudi bin Nweijah al- 
Bedoul, a Bedouin man of 
middle age living in the rock- 
strewn deserts southeast of 
the Dead Sea. His reaction 
was typical of Muslims re- 
turning from the haij for the 
first time. "It was me and my 
mother, and a million people 

iust like us. We took a bus for 
a week, all the way to Mecca. 
My mother cried the whole 
way back"’ 

By the time the Prophet 
died in A.D. 632, Islam was 
established throughout the 
Arabian Peninsula, bringing 
peace and unity to the tribes 
for the first time in memory. 
Within a century of his death 
the armies of Islam, empow- 
ered by faith, had conquered 
a vast swath of territory 

PAKISTAN 

stretching from India to the Atlantic coasts of 
Spain and Portugal, including North Africa 
and the Middle East. 

This Islamic world built on the intellectual 
achievements of the Roman and Persian cul- 
tures it usurped, sponsoring an explosion of 
learning unparalleled until the Renaissance. 
According to historian Bernard Lewis of 
Princeton University, Islam’s unsung heroes 
included its translators, who preserved the 

classics of the ancient world¯ in "epoch- 
making" Arabic versions of Greek texts on 
"mathematics and astronomy, physics and 
chemistry, medicine and pharmacology, geog- 
raphy and agronomy, and a wide range of other 
subjects including, notably, philosophy." At a 
time when Europe was languishing in the early 
Middle Ages, Muslim scholars and thinkers 
were giving the world a great center of Islamic 
learning (AI-Azhar in Cairo) and refining 
everything from architecture to the use of 
numbers. At the same time, seagoing Muslim 
traders were spreading the faith to southern 

Asia, China, and the east coast of Africa. 
Flourishing by the end of the first millen- 

nium, the realm of Islam was tested as western 
Europe, spurred by its contact with the Islamic 
Near East, awoke alld lashed ont, launching 
a series of armed Crusades to wrest the Holy 

islam’s artistic glory reflects from the 1494 tomb of Bibi Jawindi, a holy 

woman revered by Muslims in the Punjab. Like North Africa and the Mid- 

die East, Punjab fei] to Islamic armies after Muhammad’s death in 632. 

Land, i 
Jerusale 

Thou 
Muslim 
ing Ch 
legacy- 
sands ot 
alike, as 
in the n 

As Et 
sance aI 

to thrix 
Empire 
fell at tt 
subdivi: 
Middle 

Mthc 
from oi 
ingly d 
world. ] 
civil lit 
granted 
right to 
lations 
Muslirr 

Disa] 
in thes~ 
Islamic 

identit) 
In add 
Arab w~ 
suppor 
Arabia~ 
contim 
which ~ 

dam~H 
Muslin 
societi~ 
relat~o~ 
Lure, al 

feeling: 
than re 

those 
Ameri~ 
like olc 

NATIONAL GEOGRAPHIC, JANUARY 2002 IN FOC 



Is 

;e 

S, 

)r 

S, 

,y 

S. 

:e 

le 

’S 

1! 

SAUDI ARABIA, MALAYSIA, NIGERIA 

Speaking the body language of islam-submission 

-Muslims pray in Mecca {far left), home of the 

Prophet Muhammad. Seen by Muslims as a culmina- 

tion of Judaism. and Christianity, Islam is practiced 

by a mosaic of cultures, from the sidewalks of Kuala 

Lumpur (left) Lo Lhe sands of Gusau, Nigeria, where 

a vendor sells the holy Koran. 

holidays. In a religion that forbids statuary and 
icons, this book is the physical manifestation of 
the faith, and small, tattered copies of it are 
found tucked into the pockets of every shop- 
keeper in the Muslim world. 

Just as verses of the Bible can be pulled out 
of context and made to march to a zealot’s 
cause, so is the Koran subject to distortion. A 
verse that counsels women to adopt modest 
dress and behavior is widely read as good prac- 
tical advice; other interpretations supply the 
Taliban with a rationale to imprison Afghan 
women in their homes. Verses prescribingfihad, 

or struggle, against the enemies of God are 
usually taken to mean the internal striving 
of each individual for spiritual purity and 
enlightenment. Others describe Muhammad’s 
armed struggle against his enemies and give 
the radicals of today a pretext, however twisted, 
for waging a holy war against nonbelievers. 

Such interpretations cannot be overruled, 
because Islam is a faith without an established 
hierarchy; there is no Muslim pope, no excom- 
munication of heretics. So while an imam can 
offer his congregants guidance and scholar- 
ship, in the end Islam’s authority resides in its 
scripture, freeing individuals to interpret the 
Word of God in their own way. The Koran itself 
acknowledges this dilemma in Sura III:7: 
"Some,.. verses are precise in meaning--they 
are the foundation of the Book--and others 
ambiguous. Those whose hearts are infected 
with disbelief follow the ambiguous part, so 
as to create dissension.., no one knows its 
meaning except God." 

God forbade religious coercion but directed 
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Whoever killed a human being, except as punishment for murder or other villainy in the land, 

shall be deemed as though he had killed all mankind. KoranV:32 

Land, including the Christian shrines of 
Jerusalem, from Muslim control. 

Though fragmented and initially overcome, 
Muslims rallied to ultimately defeat the invad- 
ing Christian armies, whose blood-soaked 
legacy--the indiscriminate killing of thou- 
sands of innocent Arabs, Muslim and Christian 
alike, as well as the Jews of Jerusalemmlives on 
in the minds of Middle Easterners to this day. 

As Europe rose to glory during the Renais- 
sance and beyond, the Islamic world continued 
to thrive after the creation of the Ottoman 
Empire in the late 1200s. This powerful state 
fell at the end of World War I, resulting in the 
subdivision of its mostly Muslim lands into the 
Middle Eastern countries we know today. 

Although a few Mustim nations are wealthy 
from oil resources, most are poor and increas- 
ingly demoralized by their position in the 
world. Few Muslim societies enjoy the range of 
civil liberties that Western nations take for 
granted, such as freedom of expression and the 
right to vote in a fair election. And their popu- 
lations are booming: Four people out of ten in 
Muslim countries are under the age of 15. 

Disaffected and disenfranchised, many people 
in these societies are turning to Islam, and to 
Islamic political movements, to assert their 
identity and reclaim power over their own lives. 
In addition many Muslims, especially in the 
Arab world, are angry at the United States for its 
support of Israel, its military presence in Saudl 
Arabia, land of Muslim holy places, and its 
continuing economic sanctions against Iraq, 
which are widely perceived to have spared Sad- 
dam Hussein but hit the people of Iraq--fellow 
Musli~ns--right between the eyes. Muslim 
societies also have a tong-standing love-hate 
relationship with U.S. popular cul- 
ture, and these days those intense 
feelings may be closer to revulsion 
than respect. 

"To many Muslims, especially 
those in traditional societies, 
American pop culture looks a lot 

like old-fashioned paganism, a cult 

that worships money and sex," says Imam 
Anwar al-AMaki. "For such people, Islam is an 
oasis of old-fashioned family values"’ 

Some Muslim nations, like Iran and Saudi 
Arabia, today base their governments on 
sharia, or Koranic laws and teachings, which 
are themselves subiect to debate and interpre- 
tation. Others, like Malaysia and Jordan, com- 
bine these traditional principles of justice with 
more modern, secular forms of government 
and society. 

B~ptore Islam in Amedca, lind 

a listing ot Web resources, 

and share your ~0ug~ts in 

our forum at ~ationalgeo 

grapNc.com/ngmi0201, 

AOL Keyword; N~tGeoMag 

F 
OR MOST of the world’s 1.3 billion 

.M,.,uslims, Islam is not a political system. 
It s a way of life, a discipline based on 

looking at the world through the eyes of faith. 
"Islam gave me something that was lacking 

in my life;’ says Jennifer Calvo of Washington, 
D.C. Calvo is 28 and looks as if she just stepped 
out of a painting by Botticelli, with aquiline 
features and striking blue eyes, set off by a 
white head scarf tucked neatly into her full- 
length robe. Calvo was raised Catholic and 
works as a registered nurse. 

"I used to get so depressed trying to con- 
form to our crazy culture and its image 

of what a woman should be;’ she said, "the 
emphasis we put on looking good--the hair, 
the makeup, the clothes--and our hunger for 
material wealth. It left me feeling empty all 
the time:’ 

Two years ago, as people have done for 1,400 
years, Jennifer became a Muslim by simply 
declaring the words: "La ilaha ilia Allah, 
Muhammad rasut Allah There is no god but 
God, and Muhammad is his Messenger." 

"Everything is so much simpler now;’ she 
said. "It’s just me and God. For the first time in 

my life I’m at peace’ 

For Catvo and most Muslims 
on Earth, that is what lslam’s call 
to prayer represents. Kneeling to 
God five times a day, in unison, 
facing Mecca from wherever they 
happen to be, they find peace in 
an act of surrender. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Slocum, Karla <kslocum@unc.edu> 

Thursday,                  10:53 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Fwd: Historical exhibit designer Rabinowitz speaks at UNC 

2foot0424b.jpg 

Colleagues, 

This may be of interest to members of the dept faculty. 

Kada 

Karla Slocum 
Associate Professor 
Department of Anthropology 
University of North Carolina 

Begin forwarded message: 

From: "Sawin, Patricia E" <sawin@unc.edu> 
Date:                  10:12:51 PM EDT 
To: "Watson, Harry L." <hwatson~emailLunc.edu>, "Kramer, Lloyd S" <lkramer@emaiLur~c.edu>, 
"Slocum, Karla" <kslocum@unc.edu>, "Whisnant, Anne Mitchell" <Arm~ ~rhisnar~t@ur~c.edu>, 

Subject: Historical exhibit designer Rabinowitz speaks at UNC 

Please join us and spread the word" 

Creating Space and Finding Voice: 
The Slavery and Freedom Exhibition at the 

National Museum of African American History and Culture 



Wednesday,            .7:00 pm 
Donovan Lounge, 223 Greenlaw Hall 

Richard Rabinowitz is one of the leading public historians in the United States. Over the 
past 40 years he has led creative teams of scholars, curators, educators, artists, architects, 
designers, and institutional planners in fashioning over 500 successful and innovative 
history programs at sites like the New-York Historical Society, the Lower East Side 
Tenement Museum in New York; the Birmingham Civil Rights Institute; the National 
Underground Railroad Freedom Center in Cincinnati; and other sites in 33 states and the 
District of Columbia. Since 2005, he has curated six blockbuster history exhibitions at the 
New-York Historical Society, including Slavery in New York and Revolution! The 
Atlantic World Reborn. He is currently guest curator for the "Slavery and Freedom" 
exhibition at the new National Museum of African American History and Culture, to be 
opened in Washington in 2015. Rabinowitz has an A.B. summa cum laude and a PhD from 
Harvard University and is the author of many works in history and museum practice. He is 
currently a Fellow at the Gilder Lehrman Center for Slavery, Resistance, and Abolition at 
Yale University. 

wwwoa medcanhistoryworksho 

htt~www.neh, humanities/2008-07Jexhibitry.htm[ 

For information contact Patricia Sawin, sawin@unc.edu 962-4065 

Sponsored by the Department of American Studies, the Department of History, the Center 
for the Study of the American South, and APPLES Service Learning. 

* Image Credit: Watercolor by Jean-Baptiste-Antoine DeVerger; Anne S.K Brown Militarz 
Collection, Brown University Libra~ 

Patricia E, Sawin 
Associate Professor, Depa£ment of Anth~pology 
CB# 3115 
409-A Alumni Building 
Associate Chair, Director of Graduate Studies, and 
Coordinator of the Folklore Program 
Depa~ment of American Studies 
CB# 3520 
228 Greenlaw 
Unive~ib! of i’~o~h Carolina 
Chapel Hill, NC 27599 

You are currently subscribed to afriafam as: st~ore@email.unc.edu. 

To unsubscribe click here: ~:iilists.unc.edulu? 
id:323 d ~ 534. d ~ 9c27ea4325 cf~o 39a945 dd99719bcb&n:T&~:af~afam&o:29898 ~ 98 



(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to lea~e-29898198-323 (~ 1534.d 19c27ea4325c~’r~39a945(~d99719bcb~listser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 
Friday, September 16, 2011 10:27 AM 

Gore, Travis <stgore@email.unc.edu> 
a question 

Hi Travis, 
I’d like to report the problem with my printing in Battle Hall and I want to know if the network printer on top of the file 

cabinet, next to the fax machine is still working these days. I remember it was off last time, but l’d like to make sure. 

Please let me know. 

Thanks! 

Haeran Miller 

Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 

Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, September 16, 2011 11:18 AM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] Update 

From: Evelyne Huber [mailto:ehuber@ad.unc.edu] 
Sent: Friday, September 16, 2011 8:53 AM 
To: Buell, Agatha; Faculty 
12c: Jonathan Hartlyn 
Subject: Re: [corefac3287] Update 

Dear Colleagues: 

This is just to give you an update on the emerging administrative structures in the department. We now have an 
Executive Committee charged with working with the interim chair to identify issues that need to be addressed 
and to elaborate proposals to address them. The members of this committee are Bereket Selassie, Georges 
Nzongola-Ntalaj a, Kenneth Janken, Eunice Sahle, and Kia Caldwell. Every member of the department should 
feel free to speak to any member of the committee and to me directly about issues they would like to see 
addressed. One important function of this committee is to serve as a channel of communication among 
department members and between department members and the chair. 

We also have an Undergraduate Studies Committee, chaired by the Director of Undergraduate Studies. 
Kenneth agreed to take on this job, based on his experience as Honors Adviser. The other members of the 
committee are Eunice Sahle, Reg Hildebrand, and Walter Rucker. It will be up to the new chair to decide how 
to handle the vacancy on this committee when    goes on leave in the spring. This committee is charged with 
looking at the curriculum and making suggestions for revisions. The hope is that the committee will be able to 
make better connections between the two maj ors and to look gradually at all the requirements and assess 
whether they need to be updated. The committee should also look at the issue of advising majors - who should 
do this, and how the burden should be shared. 

I want to thank all the department members who agreed to serve on these committees, and I hope that all 
department members will support them in their work. 

Have a good weekend, 

Evelyne 

On 9/15/2011 9:45 AM, Buell, Agatha wrote: 
........ Original Message ........ 
Subject:meeting and documents 

Date:Wed, 14 Sep 2011 17:21:34 -0400 
From:Evelyne Huber <ehuber~,ad.unc.edu> 

To:<Corefac3287~listserv.unc.edu> 

Dear Colleagues, 

Let me first confirm that we shall have a faculty meeting next 
Wednesday, Sept. 21, at ii a.m., at a place to be announced. We are 
looking for a real conference room nearby. 

Second, I am attaching the Personnel Document that the Dean’s office 
has, from 1995, just FYI. There is a College Committee at work right 



now to develop a new template that all departments then should comment 
on and approve. After the final template is agreed on it will be sent 
to all departments, and the departments will be asked to adjust their 
own personnel policies to be in accordance with the template. This 
should happen in about a year. Thus, it makes little sense to work on 
the document now. Rather, this will be a job for the new chair and the 
department next fall. 

More info to follow as it becomes available. 

Best to All, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
University of North Carolina 
Campus Box 3265 
Chapel Hill, NC 27599-3265 

phone: 919-962-3041 
fax:     919-962-0432 
email: ehuber@unc.edu 

You are currently subscribed to corefac3287 as: ehuber@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=43272065.6c795a5436a7325f97ea8c75838bbd3b&n=T&l=corefac3287&o=29892202 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29892202-43272065.6c795a5436a7325f97ea8c75838bbd3b@listserv.unc.edu 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
University of North Carolina 
Campus Box 3265 
Chapel Hill, NC 27599-3265 

phone: 919-962-3041 
fax:     919-962-0432 
email: ehuber@unc.edu 

You are currently subscribed to corefac3287 as: stgore~email.unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=43272012.735a489886dd84b3eeb3a736a6d6a51 l&n=T&l=corefac3287&o=29902043 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29902043-43272012.735a489886dd84b3eeb3a736a6d6a51 l~,listserv.unc.edu 



From: 

Sent: Friday, 

To: 

Cc: 

Subject: 

Attach: 

~email.unc.edu> 
3:23 PM 

@unc.edu>; @email.unc.edu>; 
~email.unc.edu>; b~email.unc.edu>; 

~email.unc.edu>: cuab~unc.edu: 
~email.unc.edu>; @email.unc.edu>; Carolina for 

Kibe~a <cfk@unc.edu>; ~email.unc. edu>; 
~email.unc.edu>; ~live.unc.edu; ~gmail.com; 

/email.unc.edu>; b~gmail.com; 
~gmail.com;                        ~email.unc.edu>; 

intsmajors@listserv.unc.edu; Seck, Mamarame <mseck@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

......... ~email.unc.edu>; 
~email.unc.edu> 

Please share with your organization: African Diaspora Lecture with Zina Saro-Wiwa Co- 
Sponsored by O.A. S .I. S 

Diaspora lecture fall     flyer.pdf 

Hello, 

The Sonja Haynes Stone Center for Black Culture and History in 
collaboration with The Organization for African Students Interests and 
Solidarity, would like to invite you and your members to the upcoming 
African Diaspora Lecture with award winning filmmaker Zina Saro-Wiwa on 
Tuesday              at 7pm. 
This will be- a great event for both students and faculty, and we ask that 
you kindly forward the message below to your listserv. Please read below 
for more details. The flyer for the event is also attached. 

Thank you, 

Please join us on             at 7pm for the Stone Center’s African 
Diaspora Lecture and Film Screening with award-winning documentary 
filmmaker Zina Saro-Wiwa. 

Zina Saro-Wiwa is a Nigerian-born, groundbreaking experimental and 
conceptual artist whose work challenges conventional views of Africa. 

She is the fotmder of AfricaLab, a production company dedicated to 
re-imagining Africa through visual media, principally film and art. 

One of her most notable projects is AfricaLab’s first major film project, 
"This Is My Africa", an award-winning documentary that uses the memories 
and perceptions of 21 Africans and Africaphiles to weave a very different 
view of the continent. 

The program will include a screening of "This Is My Africa" and discussion 
with Saro-Wiwa. 



There will also be a lunch earlier that day with Zina Saro-Wiwa. It will 
take place in the Hitchcock multipurpose room at 12.30pm. Please follow the 
link below to RSVP to the lunch. 
~as:/idocs.~oo~]e.com/s~readshee~/ccc ?kev: 

This event is free and open to the public. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Friday, September 16, 2011 3:24 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] African Diaspora Lecture with Zina Saro-Wiwa Co-Sponsored by O.A.S.I. S 

Diaspora lecture fall 2011 flyer.pdf 

Hello, 

The Sonja Haynes Stone Center for Black Culture and History in collaboration with The Organization for African Students Interests 
and Solidarity, would like to invite you and your members to the upcoming African Diaspora Lecture with award winning filmmaker 
Zina Saro-Wiwa on Tuesday September 20th at 7pm. 
This will be a great event for both students and faculty, and we ask that you kindly forward the message below to your listserv. Please 
read below for more details. The flyer for the event is also attached. 

Thank you, 

Please join us on September 20, at 7pm for the Stone Center’s African Diaspora Lecture and Film Screening with award-winning 
documentary filmmaker Zina Saro-Wiwa. 

Zina Saro-Wiwa is a Nigerian-born, groundbreaking experimental and conceptual artist whose work challenges conventional views of 
Africa. 

She is the founder of AfricaLab, a production company dedicated to re-imagining Africa through visual media, principally film and 
art. 

One of her most notable projects is AfricaLab’s first major film project, "This Is My Africa", an award-winning documentary that uses 
the memories and perceptions of 21 Africans and Africaphiles to weave a very different view of the continent. 

The program will include a screening of "This Is My Africa" and discussion with Saro-Wiwa. 

There will also be a lunch earlier that day with Zina Saro-Wiwa. It will take place in the Hitchcock multipurpose room at 12.30pm. 
Please follow the link below to RSVP to the lunch. 

readsheel ...................... 

This event is free and open to the public. 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: http~//~ists.m~c.ed~/~?id=32361534.d19c2~ea4325cf~b39a9456d99719bcb&n=T&~=a~mfam&~=299~39~3, or send a 

blank email to leave-29903913-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, September 16, 2011 3:36 PM 

Obenshain, Mark (HVAC Services) <Mark.Obenshain@facilities.unc.edu> 

Magura, Joseph R (Design & Construction Services) <Magura@facilities.unc.edu>; 
Gore, Travis <stgore@email.unc.edu> 

RE: dehumidifiers 

Thanks Mark, 
We appreciate all of your work (and your team’s) to get this resolved. Please do let me know [f there are things that we 

should be doing in the building to help maintain the RH, etc. We know to leave the thermostat at 72+ degrees and to 

keep the hallway doors open during business hours... 

Have a nice weekend, 
Agatha 

Agatha Buell 
Business Officer 

Departraem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & A~?o-American Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Obenshain, Mark (HVAC Services) [mailto:Mark.Obenshain@facilities.unc.edu] 
Sent: Friday, September 16, 2011 3:28 PM 
To: Buell, Agatha 
Subject: RE: dehumidifiers 

BA-I-I-LE.IO401-1.1stFIoor-H 53.9 %RH First Floor Humidity 

BATTLE IO~Ol-l.2ndFIoor-T 73.7 ~ E £ec~ E];6:D~    ature 
BA-I-I-LE.IO4OI-I.2ndFIoor-H 51.4 %RH Second Floor Humidib/ 

B    1040]-l.3rdF!~or-T 76.2~#~ Thi~a a~rTemp~ratui~ 
BAI-ILE.IO401-1.3rdFIoor-H 45.2 %RH Third Floor Hurnidi~ 

Yes Agatha that was me! Also I was able to touch base with Travis who had cancelled the scheduled 
carpet shampooing that was to occur tonight. Before I ieft a few minutes ago I confirmed aii the 
humidifiers were operating correctiy. Enciosed is a screen grab of the space temperatures and 
humidity at the time of this emaii. 
Thanks! 
Mark 

..... Original Message ..... 

From: Buell, Agatha [mallto:abue11~ema11.unc.edu] 
Sent: Friday, September 16, 2011 1:52 PM 

To: Magura, ]oseph R (Design & Construction Services); Boyd, Lydla 



Cc: Gore, Travls; Huber, Eveiyne H.; Dobson, Van (FaciiEtEes ServEces); ObenshaEn, Mark (HVAC 
Services) 
Subject: RE: dehumEdEfEers 

Thanks 3oe~ 
I spoke wEth someone who I believe may have been Mark ObenshaEn around lpm. I am En my other 

offEce thEs afternoon~ so please let Travis Gore know Ef I should be contacted to come over for 

anythEng En partEcular this afternoon. As needed~ I am also avaElable to set up a meetEng anytEme 
next week. 

Thank your 
Agatha 

Agatha Buell 
BusEness Officer 

Department of Publlc Pollcy 
217 Abernethy Hall, CB #3435 

Department of Afrlcan & Afro-AmerEcan StudEes 

109 BattZe HaZZ~ CB #3395 

University of North Carollna 
Chapel HIlI~ NC 27599 
p. 919.962.2788 

f. 919.962.5824 

..... Orlglnal Message ..... 

From: Magura~ Joseph R (Deslgn & Construction Services) [mallto:Magura~facllltles.unc.edu] 
Sent: Frlday~ September 16~ 2011 1:28 PM 

To: Bue11~ Agatha~ Boyd~ Lydla C 
Cc: Gore~ Travls~ Huber~ Evelyne H~ Dobson~ Van (Facilities Servlces)~ Obenshaln~ Mark (HVAC 

Services) 
Subject: RE: dehumidifiers 

Agatha: 

I’m comlng down there in a few mlnutes to meet with Mark Obenshaln. I’ii stop by your offlce to 

dlscuss thls. Thank you for summarizing the situation. We w111 seek to have any unsafe 
conditions wlth the carpet corrected very rapldly. 

Sincerely, 

Joe Magura P.E. Facilities Mechanical Englneer 
Facilities Servlces - Deslgn and Construction 

UNC - Chapel Hlll 

103 Alrport Drlve CB # 1825, Chapel Hl11, NC 27599-1825 

(cell) (919) 962-8199 (fax) 

~ Please thlnk before you prlnt. 

..... Orlglnal Message ..... 
From: Bue11~ Agatha [mallto:abue11#ema11.unc.edu] 

Sent: Frlday~ September 16~ 2011 10:38 AM 

To: Magura~ 3oseph R (Deslgn & Construction Servlces)~ Boyd~ Lydla 
Cc: Gore~ Travls~ Huber~ Evelyne H.~ Dobson~ Van (Facilities Servlces)~ Obenshaln~ Mark (HVAC 

Services) 
Subject: RE: dehumidifiers 



Dear Joe, 
I am the appropriate person to contact about this issue. I appreciate you seeing what can be 
done. Clearly the damage to the carpet on the second floor of Battle Hall, and potentially the 

celllng below it is qulte serlous. Although I have not been by today, my understanding ls that 

the carpet ls still wet, bumpy and a hazard for student and faculty walklng on that floor - not to 
mentlon the alr quality/mildew mold lssues that are 11kely. Another bulldlng occupant noted that 

it was so damp in an office on the 1st floor yesterday afternoon that it was hard to write with a 

pen on paper because it was too damp. 

We would like the carpet fixed as soon as possible. In this situation, I think that asking for 
replacement by next week ls only reasonable. 

Additionally, I am disappointed that the air quality issues in Battle Hall have not improved 
significantly slnce we initially reported them in May. Although I understand that your team has 

been worklng on thls lssue, the alr quallty does not appear to have lmproved (other than due to 
weather changes) over thls tlme. And, as you know in August we had water pourlng out of the 

system onto the 3rd floor hallway and through to the second floor (also from the HVAC system). 

Clearly we would like these issues addressed and fixed. We have 38+ people working in the 

bulldlng every day and I am fleldlng complaints from all of them on a dally basls about the alr 
quallty and recently water leaks. 

Finally, two weeks ago it came to my attention that there were a few inches of water in the 
basement. Thls has slnce been flxed and I don’t belleve that this was related to the HVAC system, 

but I feel that I should mentlon it just in case there ls any connection. 

Please let me know what we can do to facilitate these repairs happening a qulckly and easlly as 

possible. 
Sincerely, 

Agatha Buell 

Agatha Buell 
Buslness Offlcer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

1@9 BattZe HaZZ, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 

From: Magura, Joseph R (Design & Construction Services) [mailto:Magura#facilities.unc.edu] 

Sent: Thursday, September 15, 2011 4:13 PM 
To: Boyd, Lydla C 

Cc: Gore, Travls~ Buell, Agatha 
Subject: FW: dehumidifiers 

Lydia: 

My apology for getting the water on the floor. 

I dld not lntend to leave the hose in the dehumidifier. The hose was plugged in to see if it 

would reach a draln in the celllng, whlch it dld not. I falled to remember to remove the hose. 
That was my mlstake. 



UntE1 the HVAC shop completes the Enstallatlon of this dehumEdEfEer, the humEdifEer must be 

emptled manually. It will fill up about once every 1 1/2 hours and then shut off. 

Regarding the carpet damager I have requested emergency funds to add addEtEonal controls and 

dehumEdEficatEon features the AHU’s. If I am able to get thEs money~ I belEeve that the HVAC 
correctEon should be first prEorEty. If funds remaEn~ I well look into replacEng thEs carpet. In 

the meantEme~ once the carpet Es dry I will see Ef I can get the carpentry shop to naE1 thEs down. 

Let me know your thoughts. Agaln, my apologies. 

Sincerely, 

Joe Magura P.E. Facilities Mechanical Englneer 
Facilities Servlces - Deslgn and Construction 

UNC - Chapel Hlll 
1@3 Alrport Drlve CB # 1825, Chapel Hl11, NC 27599-1825 

(cell) (919) 962-8199 (fax) 

~ Please thlnk before you prlnt. 

..... Orlglnal Message ..... 

From: Gore~ Travls [mallto:stgore~ema11.unc.edu] 
Sent: Thursday~ September 15~ 2@11 11:4@ AM 

To: Magura~ 3oseph R (Deslgn & Construction Services) 
Subject: FW: dehumidifiers 

..... Orlglnal Message ..... 

From: Gore~ Travls 
Sent: Thursday~ September 15~ 2@11 1@:42 AM 

To: ’magura@facllltles.unc.edu’ 
Subject: FW: dehumidifiers 

Hey 3oe~ 

I know you are in a meetlng now and can’t talk so I am forwarding thls ema11 to you to let you 
know what’s golng on. Get in touch wlth me as soon as you can! 

Thanks~ 
Travls 

..... Orlglnal Message ..... 
From: Boyd~ Lydla C 

Sent: Thursday~ September 15~ 2@11 8:47 AM 

To: Bue11~ Agathaj Gore~ Travls 
Subject: dehumidifiers 

H1 Agatha and Travls -- 

Great that we have dehumidifiers! Problem ls~ I thlnk they are not dralnlng properly. The one that 
goes lnto the drlnklng fountaln can’t draln that way -- alr bubbles or the fact that the water has 

to flow up--not sure exactly~ but lt’s not golng to draln that way. I thlnk lt’s probably just 
runnlng the fan~ the bucket ls probably full. Blgger problem: second floor. For some reason the 

draln hose was not dralnlng lnto anythlng at a11--lt was just left to empty onto the floor. Why 

was thls? Travls~ I saw you talklng to someone about settlng it up. It seems it was just left 
yesterday afternoon to draln onto the carpet. So~ there ls water damage in the hallway~ puddles 

under the doors lnto Georges’s and Dave’s offlces~ and what looks 11ke water damage on the celllng 

on the flrst floor. I unplugged thls one when I got here thls mornlng and saw the mess. But 
obvlously~ thls needs to actually draln lnto something. 

--Lydla 



Lydia Boyd~ PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battie Haii~ CB #3395 
UNC-Chapei Hiii 
iydia.boyd@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@ad.unc.edu> 

Sunday, September 18, 2011 9:49 AM 

Rucker, Wa]ter C <wrucker@email.unc.edu> 

McMilla~, Tim <tjml @email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu> 

Re: Spring Semester Courses 

Deaac Walter and Tim, 

According to College rules, the chair assigns teaching duties. Here is the relevant passage from p. 17 of the Chair’s ManuaJ: 

DUTIES OF THE CHAIR 

The Chair: 
Prepares the departmental budget. 

Administers departmental personnel policies, including annual and other required faculty evaluations. 

Makes recommendations for appointments, salary increases, promotions, and tenure. 

Prepares course offerings and assigns teaching duties. 

Formulates educational policies. 

Maintains instructional facilities. 

Leads fundraising for the department or curriculum. Because such "development" work is important, and because most of us are untrained for it, we 

have included a separate section, Development, about it. 

In practice, of course, most departments have unwritten rules as to what is usual to expect with regard to class size and level of classes (100 to 400) that faculty 

members should teach. Within the frame of these expectations, the associate chair does the actual scheduling. Sometimes leaves make it necessary for other faculty 
members to teach courses that go beyond the normal expectations, but in these cases that should be explained to the faculty member and promises made of efforts to 

compensate with am easier teaching load the following yeaac. Where does this leave us? 

(1) I need to find out what the normal expectations and practices are in the department. Tim, could you please explain these expectations and practices? 
(2) We need to see what the department needs are in terms of courses being offered, and whether the leaves leave these needs uncovered. Again, Tim, could you 

please explain this? 

(3) Then we can get together, look at everybody’s teaching assignments, and see who would be available to cover these courses. 

Walter, it will take a week or so to sort this out. Be assured that I shaJl do whatever I can to come up with a fair distribution of teaching burdens. 

Thank you for working with me on this issue, 

Evelyne 

On 9/18/2011 8:21 AM, Rucker, Walter C wrote: 

Dear Tim, 
I hope all is well and I offer my apologies for not being able to catch up with you over the past couple of weeks. 
Anyway, I talked to Travis last week about my Spring 2012 courses and he informed me that I’m scheduled to teach both AFAM 101 and AFAM 102. 
While I would have no problem teaching either course, the problem would be teaching two 60-student lower-division surveys during the same 
semester (or the same year for that matter). 
At the moment, I’m not sure who handles course scheduling in the department and someone suggested I contact you, Travis, and Evelyne Huber to 
rectify this small oversight. If possible, I would prefer to teach AFAM 102 and AFAM 293: "The African Diaspora in the Americas" during Spring 2012. 
Thank you in advance. 
Best, 
Walter 

Walter Rucker 
Associate Professor 
Africa~ & Afro-America~ Studies 
UNC-Chapel Hill 
305 Battle Hall 
Chapel Hill, NC 27599-3395 
imp: home.earl hti~/k~net dr,~ rucker i~dex, h~ml 

Evelyne Huber 

Horehead Alumni Distinguished Professor 

Chair, Department of Political Science 

University of North Carolina 

Campus Box 3265 

Chapel Hill, NC 27599-3265 

phone: 919-962-3041 

fax: 919-962-0432 



email: ehuber@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Sunday, September 18, 2011 3:44 PM 

Gore, Travis <stgore@email.unc.edu> 

EXAM 1 .doc 

Travis, I think the office keeps a copy of all our exams. This is the one I am giving on Monday the 19th. Thanks. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, September 19, 2011 9:39 AM 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu>; Barbara Anderson 
<b_anderson@unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Sewall, Stacey Elizabeth 
<sewall@email.unc.edu> 

RE: special topics course for spring 

Thanks Georges, 
Yes, my initial questions to Barbara are coming from Kenneth and Evelyn. Now that I have more info I will send this to the 
committee to decide. 
Thanks to you both for helping me understand the course needs, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: Nzongola-Ntalaja, Georges 
Sent: Sunday, September 18, 2011 10:58 PM 
To: Barbara Anderson; Buell, Agatha 
Cc: Gore, Travis; Sewall, Stacey Elizabeth 
Subject: RE: special topics course for spring 

Dear Barbara and Agatha, 

Given the current University review of AFRI/AFAM courses, and particularly independent courses, we should proceed with caution 
on this issue. I support the idea of a course on spcial topics in African studies as part of the African Studies Certificate, and tied to the 
Carolina Seminar. Since the Department does not as yet have authority to offer graduate-level education, I wonder whether we can 
restrict the course to grduate students. Thus, having it as a section of AFRI 600 might make sense, with the understanding that the 
section will be open to any student interested in AFRI 600 and that this student, whether graduate or undergraduate, would be required 
to attend the monthly seminar. 

The Department has just established an Executive Committee and a Curriculum Committee. This is a matter that might require their 
attention as well. 

These are some of my thoughts on this matter, and we should discuss them together with your own before we arrive at an acceptable 
proposal. 

Best regards, 

Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 



Chapel Hill, NC 27599-3395 
USA 
Tel.. 

From: Barbara Anderson [b_anderson@unc.edu] 
Sent: Sunday, September 18, 2011 6:00 PM 
To: Buell, Agatha 
Cc: Nzongola-Ntalaja, Georges; Gore, Travis; Sewall, Stacey Elizabeth 
Subject: Re: special topics course for spring 

Thanks, Agatha: 
1) for this course, 
tmless the Department has funds for it. There will never be more than 1 
or 2 students doing it, so probably not too onerous. 
2) I am writing to our two candidates now to see if they have a problem 
with the upper-level independent study for this spring--I’m quite 
certain that they cannot get any kind of credit (including from us) for 
a 190 course. AFRI 600 might be OK as well, but I think that ultimately 
what may work best is to have either a Special Topics course in the 
future OR setting up the Seminar for every spring as a course. 

HOWEVER, I can’t imagine pulling together a full new course proposal by 
October 15, so maybe you and I should talk on the phone on Monday 
afternoon (I’ll be in a workshop Monday morning 9:30-12:30). More 
later. B 

On 9/16/2011 2:42 PM, Buell, Agatha wrote: 
> Hi Barbara, 
> Thanks for this detail, I appreciate it. I do have a few questions about this as we move forward: 
> 1) Will 
> 
> 2) The bigger issue - We don’t have an AFRI class that is a Special Topics course above AFRI 190. To get a course approved (even 
a special topics, changing, course) it has to go through the Course Request Approval System, which takes 6+ months -ie. we are 
entering things now for Fall 2012. What are the requirement for the Certificate? Can we have the graduate students take AFRI 190 
and count that? Should we discuss setting this up as an Independent Study at a higher level? We might be able to set this up as a 
section of AFRI 600, which has a description that I think is sufficiently broad enough to cover this - what about that option? 
> 
> 3) Do you expect to have a Special Topics (or regular) course taught each year in the future to fulfill this need for the Graduate 
Certificate? If so, we can request a new course for Fall 2012 and beyond, but we have to submit by Oct 15th. Let me know if we 
should move forward on this (my guess is that we should, and I can provide more details about how to do this). 
> 
> With some more details on these issues, I can pass this over for approval and get it set up. 
> Thanks for your help Barbara, 
> Agatha 
> 

> 

> 

> Agatha Buell 
> Business Officer 
> 
> Department of Public Policy 
> 217 Abernethy Hall, CB #3435 
> 
> Department of African& Afro-American Studies 
> 109 Battle Hall, CB #3395 
> 
> University of North Carolina 
> Chapel Hill, NC 27599 
> p. 919.962.2788 
> f. 919.962.5824 
> 

> 

Original Message ..... 
> From: Barbara Anderson [mailto:b anderso~ ] 
> Sent: Sunday, September 11, 2011 5:47 PM 



To: Buell, Agatha; Gore, Travis; Nzongola-Ntalaja, Georges 
Cc: Sewall, Stacey Elizabeth 
Subject: special topics course for spring 

Dear Agatha and Travis: 
I wanted to push forward the issue of the special topics course that we 
briefly discussed via email earlier. Georges will be the Instructor of 
Record. It should be called something like "Seminar in African Ecology 
and Social Processes." There will be two graduate students registering 
for this course in the Spring, though their work will span this semester 
and next. Both of them are planning to complete the requirements for 
the Graduate Certificate in African Studies; one is in Public Health, 
the other in Romance Languages. Georges understands that this will not 
be part of his regular teaching load next semester. 

I have never worked with a Special Topics course before, so don’t know 
if there is anything administrative that needs to happen for this. 
Please advise if there is anything we need to do at this point beyond 
asking you to put it on the schedule (class time and place TBA) for the 
spring. I suppose there needs to be a syllabus for this, and I’ll be 
happy to help Georges with this. 

Thanks very much, Barbara 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu 
www.global.unc.edu/africa 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Monday, September 19, 2011 10:15 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Stone Center African Diaspora Lecture and film screening tommorrow at 7pm 

Thanks[ 

From: Gore, Travis 
Sent: Monday, September 19, 2011 10:14 AM 
To: Goodlett, Clarissa 
Subject: RE: Stone Center African Diaspora Lecture and film screening tommorrow at 7pm 

Hi Clarissa, 

would be happy to send it! Hope your weekend was good too! 

Travis 

From: Goodlett, Clarissa 
Sent: Monday, September 19, 2011 10:10 AM 
To: Gore, Travis 
Subject: Stone Center African Diaspora Lecture and film screening tommorrow at 7pm 

Hey Travis, 

Hope you had a great weekend. Could you send this to the afam list serv today? 

Thanks! 
Clarissa 

C[arissa Good[ett 
Program and Pubfic Communications O.f.ficer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

Award winning filmmaker Zina Saro-Wiwa to deliver 

African Diaspora Lecture tomorrow at 7pro 

Please join us as we welcome multi-talented artist and filmmaker Zina Saro-Wiwa as the guest speaker 

for the Fall 20:~:~ African Diaspora Lecture TOI~ORROW NIGHT (Tuesday) at 7pro. 

Zina Saro-Wiwa is a groundbreaking experimental and conceptual artist whose work challenges conventional views of 

Africa. Born in Nigeria, and brought up in the UK, she worked at the BBC for much of her career. She is currently 

based in New York, and also divides her time between London and Lagos. She is also the founder of AfricaLab, a 

production company dedicated to re-imagining Africa through visual media, principally film and art. 

Saro-Wiwa’s presentation will be paired with the screening of her celebrated documentary film, "This :is My Africa." 

The film, which premiered on HBO last year, has won a host of awards and was the first major film project from 

AfricaLab. "This [s Ny Africa" uses the memories and perceptions of 21 Africans and Africaphiles to weave a very 



different view of the continent. It is also one of the best narratives of longing, belonging and remembrance of Africa 

yet seen in a documentary film. Featuring Chiwetel Ejiofor, Colin Firth and Yinka Shonibare among others, the film 

has been shown in festivals, galleries and museums across the U.K., Europe, USA and Africa. 

The screening and discussion are also part of the Stone Center’s on-going Diaspora Festival of Black and Independent 

Film. Both the lecture and film screening are free and open to the public. 

Please invite your friends and networks to attend the event via our Facebook event page: 

http: //www.facebook.com/event.php ?eid= 239952036050500 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, September 19, 2011 10:15 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Stone Center African Diaspora Lecture and film screening tommorrow at 
7pm 

Award winning filmmaker Zina Saro-Wiwa to deliver 

African Diaspora Lecture tomorrow at 7pro 

Please join us as we welcome multi-talented artist and filmmaker Zina Saro-Wiwa as the guest speaker 

for the Fall 20~.~ African Diaspora Lecture TOMORROW NIGHT (Tuesday) at 7pro. 

Zina Saro-Wiwa is a groundbreaking experimental and conceptual artist whose work challenges conventional views of 

Africa. Born in Nigeria, and brought up in the UK, she worked at the BBC for much of her career. She is currently 

based in New York, and also divides her time between London and Lagos. She is also the founder of AfricaLab, a 

production company dedicated to re-imagining Africa through visual media, principally film and art. 

Saro-Wiwa’s presentation will be paired with the screening of her celebrated documentary film, "This Is Ny Africa." 

The film, which premiered on HBO last year, has won a host of awards and was the first major film project from 

AfricaLab. "This Is [viy Africa" uses the memories and perceptions of 21 Africans and Africaphiles to weave a very 

different view of the continent. It is also one of the best narratives of longing, belonging and remembrance of Africa 

yet seen in a documentary film. Featuring Chiwetel Ejiofor, Colin Firth and Yinka Shonibare among others, the film 

has been shown in festivals, galleries and museums across the U.K., Europe, USA and Africa. 

The screening and discussion are also part of the Stone Center’s on-going Diaspora Festival of Black and Independent 

Film. Both the lecture and film screening are free and open to the public. 

Please invite your friends and networks to attend the event via our Facebook event page: 

http: //www.facebook.com/event.php ?eid= 239952036050500 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=29916478 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29916478-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Monday, September 19, 2011 10:40 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 
[course_scheduling_officers] Ahoy Buccaneers! 

Greetins’ me gentlemen and lasses of fortune! 

Today I brings you great, grand information from the Jolly Registrar (the pirate flag afore known as the Jolly Roger till 

me% swashbucklin’ associates persuaded the capt’n to bequeath his ship to us afore he walked the plank!} 

In a mere 4 weeks from this date we be sinkin’ fer good this Fall 2011 term by printin’ the pirate bible know as the 

Permanent Re6ord 0~ Courses° No more changes be goin’ in after the 18th of the month of October° 

Afore then, make sure you gits in all yet most pertinent information as we don’t want to have to keelhaul you at a later 

date° 

This information includes: 

All those scurvy instructors names (just kiddin’) 

Roomsibldgs instead of xx 

If they are undergrad courses, they should have a da~,#/time (not TBA) 

Cancel those empty classes, me hearties, as Davie Jone’s locker has some empty rooms, if you catch my drift 

Be makin’ double sure you lists yet self as proxy if ye be needin’ to afore that date, Right now ye can still mark yet own X 

there° 

If ye be needin’ this pirate to run you an SSB for the Fall 2011 term, we may be speakin’ of a bit a silver exchangin’ (or 

not if Capt’n D be a readin’ this) 

Did I mention that today is a special day? 

Yo-ho~ho and fair winds to ye! 

Pirate Queen Rene Escalanta 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

UNC Employee Forum member 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29916738- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-29916738- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sawin, Patricia E <sawin@unc.edu> 
Monday, September 19, 2011 2:38 PM 

Gore, Travis <stgore@email.unc.edu> 
RE: Sept 21 talk on the new National Museum of African American History and Culture 

R. Rabinowitz Poster.ppt 

And here is a poster that you can put up in the department. 
thanks, 
Patricia Sawin 

Patrida E, Sawin 
Associate Professor, Depa~ment of Anthropology 
CB# 3115 
409-A Alumni Building 
Assodate Chair, Director of Graduate Studies, and 
Coordinator of the Folklore Program 
Depa~ment of American Studies 
CB# 3520 
228 Greenlaw 
Unive~iW of Noah Carolina 
Chapel Hill, NC 27599 

I:rom: Sawin, Patricia E 
Sent: Thursday, September 15, 2011 10:20 PM 
To: Gore, Travis 
Subject: Sept 21 talk on the new National Museum of African American History and Culture 

Hello, Travis, 
Would you share word of this talk with the faculty and students of African and Afro-American Studies? 
Thanks, 
Patricia Sawin 

Creating Space and Finding Voice" 
The Slavery and Freedom Exhibition at the 

National Museum of African American History and Culture 



Wednesday, September 21, 7:00 pm 
Donovan Lounge, 223 Greenlaw Hall 

Richard Rabinowitz is one of the leading public historians in the United States. Over the past 40 years 
he has led creative teams of scholars, curators, educators, artists, architects, designers, and 
institutional planners in fashioning over 500 successful and innovative history programs at sites like 
the New-York Historical Society, the Lower East Side Tenement Museum in New York; the 
Birmingham Civil Rights Institute; the National Underground Railroad Freedom Center in Cincinnati; 
and other sites in 33 states and the District of Columbia. Since 2005, he has curated six blockbuster 
history exhibitions at the New-York Historical Society, including Slavery in New York and 
Revolution! The Atlantic World Reborn. He is currently guest curator for the "Slavery and 
Freedom" exhibition at the new National Museum of African American History and Culture, to be 
opened in Washington in 2015. Rabinowitz has an A.B. summa cum laude and a PhD from Harvard 
University and is the author of many works in history and museum practice. He is currently a Fellow 
at the Gilder Lehrman Center for Slavery, Resistance, and Abolition at Yale University. 

htt~’www.a merica n h[storyworksh 
htt~wwwoneh.qov/news/humanities/2008-07/exhibitr~,.html 

For information contact Patricia Sawin, sawin@unc.edu 962-4065 

Sponsored by the Department of American Studies, the Department of History, the Center for the 
Study of the American South, and APPLES Service Learning. 

* Image Credit: Watercolor by Jean-Baptiste-Antoine DeVerger; Anne S.K Brown Military Co~ection, 
Brown University Librar~z 

Patricia Eo Sawin 
Associate Professor, Depa~ment of Anthropology 



CB# 3115 
409-A Alumni Building 
Associate Chair, Director of Graduate Studies, and 
Coordinator of t~e Folklore Program 
Depa~ment of American Studies 
CB# 3520 
228 Greenlaw 
Unive~i~f of ~lo~h Carolina 
Cl"~apel Hill, Is~lC 27599 





From: 

Sent: 

To: 

Subject: 

recycling@facilities.unc.edu 

Monday, September 19, 2011 3:10 PM 

Gore, Travis <stgore@email.unc.edu> 
FS Work Order 12032064; Opened; CP 1 BOX LOCATION: ROOM 106 
DEPARTMENT: 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS 
Requested .......... 09/19/2011 15:00:50 
Category ........... SERVICE ORDER 
Work Order Number.. 12032064 
Description ........ CP 1 BOX LOCATION: ROOM 106 

DEPARTMENT: 7130 
COMPLETION DATE: 9/23/2011 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Recycling Office at 962-7251. 



From: 

Sent: 

To: 

Subject: 

Rupert, Janet M <jrupert@email.unc.edu> 

Monday, September 19, 2011 3:21 PM 

Gore, Travis <stgore@email.unc.edu> 

Automatic reply: AFRICAN & AFRICAN-AMER STUDIES 328700 registration 
expired 

I will be at a seminar on Monday, September 19. I will respond to your message when I return on Tuesday, September 

20. 

If you need immediate assistance: 

Asset Management questions: Karen Gaster, 962-1382 

Surplus Property Management System questions: AI Jeter, 962-2134 

Epro billing questions: Bing Roenigk 962-2254 

MMD billing questions: Kim Mitchell 843-2029 

Thank you, 

Janet Rupert 

Director, Logistics 

Procurement Services 

962-6267 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, September 19, 2011 7:16 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Rucker’s Spring Schedule 

Hi Travis, 

Thanks for the clarification (and for helping get my copy code working). 

Best, 

Walter 

From: Gore, Travis 
Sent: Monday, September 19, 2011 10:09 AM 
To: Rucker, Walter C 
Subject: FW: Rucker’s Spring Schedule 

Hi Walter, 

looks like you will be doing AFAM/AFRI 474 instead of AFAM :102! 

Thanks, 
Travis 

From: McMillan, Tim 
Sent: Monday, September 19, 2011 9:53 AM 
To: Gore, Travis 
Subject: Rucker’s Spring Schedule 

Hello Travis -- 

Hope you had a pleasant weekend. 

I’ve heard that Walter Rucker thinks he is teaching AFAM 101 and 102 in the spring. When I looked at the schedule 
through Connect Carolina the two staff classes in AFAM for spring were AFAM 101 and AFAM/AFRI 474 which I believe 
are his (and, of course, Geeta’s course also shows up as staff.) Are you sure we’ve got him down for a 102? 

Let me know. 

Tim 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Lambert, Michael C <mlambert@email.unc.edu> 

Tuesday, September 20, 2011 9:59 AM 

Huber, Evelyne H <ehuber@email.unc.edu> 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Maymesterproposalsfor2012 (M.Lambert) 

Maymesterproposalsfor2012 (M.Lambert).pdf; ATT00001.htm 

Dear Evelyne, 

I would like to echo Georges and Barbara’s words on behalf of the African Studies Center. I have 
no doubt that the close and productive relationship the Center has enjoyed with the Department 
will continue under your tenure. 

Attached is a proposal for a course (Afri 368) I would like to teach during the 2012 Maymester 
session. ! taught this course during Maymester for the first time last year and it received very 
strong student evaluations. ! hope that ! will be able receive the Department’s endorsement for this 
class for the coming Maymester session. If so, it will need your signature. The attached PDF 
already has my signature. Once signed either Agatha or Travis could arrange to have it delivered 
to the Summer School office (I will still be in South Africa on the due date). 

Do not hesitate to contact me if you have any questions. 

Many thanks in advance. 

Mike 



THE UNIVERSITY OF NORTH CAROLINAAT CHAPEL HILL 
Summer School 

919 966-4364 
summer.unc.edu 

TO: 
FROM: 
DATE: 
RE: 

Academic Affairs Faculty 
Jan Johnson Yopp, Dean 
September 1, 2011 
MAYMESTER PROPOSALS - SUMMER 2012 

CB 3340, 134 E Franklin St 
Chapel Hill, NC 27599-3340 

For the three-week Maymester in First Session of the 2012 Summer School, classes begin 
Tuesday, May 15, and end on Friday, June 1. Classes meet every day for extended periods, either 9:00 
a.m.-12:15 p.m., 11:30 a.m.-2:45 p.m. or 1:15-4:30 p.m. Not all course formats or subject matter may be 
suitable for such concentrated teaching and learning. 

If you wish to teach a course that would work in a three-week period, there are steps to take 
immediately. PROPOSALS ARE DUE BY NOON ON WEDNESDAY, SEPTEMBER 28, IN THE 
SUMMER SCHOOL OFFICE. Between 35 and 40 courses will be offered. Selection criteria may include 
balance across the curriculum, the students to be served, and particularly, any special educational and 
pedagogical feature of the course that makes this offering an enhancement for undergraduate studies. 
Courses taught in any prior Maymester will be considered. The list of2011 courses can be found at 
https:iisummer.unc.eduimaymester. Notification whether courses have been selected will be made no later 
than October 10. To apply: 

1. Copy and complete the attached course proposal form. 

2. Present your proposal to your Char/Dean for co-signature that this course is a good selection for a 
concentrated format and has been approved as part of the unit’s potential course listing for summer 2012. 

3. Submit the course proposal form to Jan Yopp, CB 3340, Summer School, at 134 E. Franklin St., 
Room 200. Be sure it has the two signatures. 

4. Also, please make your proposal known to the summer administrator in your unit who nominates 
courses for offering in the summer term. If your Maymester course is approved, ftmding will come out of 
the First Summer Session allocation to your trait. 

Faculty members may teach only one course during this concentrated Maymester and may not 
teach any additional first session courses. They may teach one more course in the second session, June 21 
to July 27, 2012. (Faculty members who are not teaching in Maymester may teach two courses total 
during the summer term, both in one session or one in each session.) Summer course assignments are 
subject to approval based on the academic needs of students and the potential tuition receipts generated. 
Summer faculty compensation is determined on the same credit hour basis whether a course is offered on 
the Maymester or the standard summer session calendar. 

If you have any questions, please call Jan Yopp at 962-8266. 



2 

PROPOSAL TO TEACH A COURSE IN MAYMESTER 2012 

Michael Lambert 
[your name] 

mlambert@unc.edu 
(email) 

African and Afro-American Studies 

school/dept. 

If team teaching, add extra instructor names and academic units: NA 

Maymester would have 13 extended class sessions of more than three hours each, including the last day 
for a final examination. Not every course, such as a basic skills class, i.e. foreign language conversation, 
is suitable for this format; some adaptation is expected. If the course you propose to teach is in the 
approval process, or if you envision it having some off-campus component or additional class activities 
beyond the regular classes, also include the syllabus and related material describing the total educational 
experience. Any new course in the University must have the appropriate approvals in time for the course 
to be listed with the Registrar in December 2011. 

1. Title and number of the course (and cross-listings). AFRI 368 (Political Protest and 

Conflict in Contemporary Africa) 

2. Have you taught this course in a prior summer or Maymester session? Yes 

When was your most recent summer offering, and what was the enrollment? Afri 368 

during Maymester 2011, enrollment of 9. 

3. Course information: 

a) Circle your preferred teaching block: 9:00 a.m.-12:15 p.m. 

b) What students would the course serve (level, majors, etc.)? The course is designed 

to be accessible to students who have no background in African Studies and at the same 

time engaging for upper class majors. I have very successfully taught this class with this 

mix of students. 

c) How many students would you anticipate in the class? (A minimum enrollment of 12 

is needed for the course to be taught.) When I have taught this course during the semester it 

has proven to be very popular consistently filling to capacity with between 30-40 students. 

My last Maymester offering of this class received very positive evaluations from my 

students and I expect for word of the success of this class to spread. I will also aggressively 

advertise this course by targeting appropriate student list severs and through other means. 

d) Is this course a required course for a degree within your unit? This course does not 

fulfill a specific requirement but it can be used as an elective that counts towards both our 

major and minor degrees. 

Does it satisfy a General Education Approaches or Connections requirement? Yes 
Which ones? Social and Behavioral Sciences, Beyond the North Atlantic World 



e) Briefly give any highlights of this course that would make it an exciting, valuable, or 

distinctive offering for our students? A remarkably large number of UNC students are 

actively engaged in Africa, either through personal experience or involvement in student 

led social justice groups. This course provides these students with the opportunity to gain a 

deep understanding of the issues with which their groups are involved and thus, in many 

cases is directly tied into non-curricular activities. For the Maymester offering of this class 

I incorporate group research projects that provide students with the opportunity to explore 

in depth a case study of political conflict in Africa. This enhances the appeal of this course 

to students who are engaged in Africa social justice issues. I also use the extended time 

frame to incorporate multimedia materials which cannot be incorporated into a traditional 

lecture class. The very positive course evaluations I received for my 2011 Maymester 

offering of this class demonstrate the success of this format and its appropriateness for the 

Maymester session. 

4. By your signature below, and that of your Chair/Dean, you each certify that this course is 

suitable for adaptation to the three-week concentrated format and that the credit and grades 

earned for this course in the Maymester meet the usual standard in your Department/School. 

Signature instructor Signature Chair/Dean 

Return to Dean Jan Yopp, Summer School, CB 3340, by noon, Wednesday, September 28. 



From: 

Sent: 
To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, September 20, 2011 11:33 AM 

Department listsel~T <afriafam@listserv.unc.edu> 
[afriaf~xn] At Duke on THURSDAY: A Town Hall Meeting on Manning Marable’s ’Malcolm X: A Life 

of Reinvention’ 

Can A Queer_Malcolm X Still Be Our.pdf 

Subject: T~URSDAY: A Town Hall Meeting on Manning Marable’s ’Malcolm X: A Life of Reinvention’ 





You are currently subscribed to afriafam as: ~ore@emaikunc.edu. 
To unsubscribe click here: ~://lists.ur~c.eduA~? 
id-32361534~d 19c27ea4325cffb39a9456d99719bcb&r~=T&~-afriafam&o-29925 ~81 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,eo29925(~81 o323~1534.dlgc27ea4325cffb39a945~d99719bcb~istserv.unc.edu 





From: 

Sent: 

To: 

(~c: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Tuesday, September 20, 2011 11:34 AM 

Huber, Evelyne H <ehuber@emaJl.unc.edu> 

McMillaaa, Tim <tjml @ema£unc.edu>; Gore, Travis <stgore@email.unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu> 

RE: Spring Semester Courses 

Dear Evelyne, 

This works to my satisfaction. 474 would be an ideal course to teach and I did not realize it was an available offering this academic year. 

Thank you, Tim, and Travis for your expedient action in this regard. 

Best, 

Waiter 

Walter Ru :kel 
A.’-~socialp professor 

/\ZNcan & ~lo-£neican Studies 
<~:-ChapeI ~ 
305 Battle Hall 
Chapel Hill, NC 2T599-3395 

~: Evelyne Huber [mailto:ehuber@ad.unc.edu] 
$e,t= Tuesday, September 20, 

Te: Rucker, Walter 
¢1: McMillan, Tim; 6ore, Travis; Huber, Evelyne H 
$~[jett= Re: Spring Semester Courses 

Dear Walter, 

I assume that Tim emailed you. We discussed this yesterday, and you are scheduled to teach 101 and 474 in the sprint. The reason you are down for 474 is because 

it is the required linka[es course, and you are hi[hly qualified to teach it. It is an upper level course, so it has moderate enrollment. 

I hope that you find this acceptable. 

Thanks, 

Evelyne 

On 9/18/2011 8:21 AM, Rucker, Walter C wrote: 

Dear Tim, 

I hope all is well and I offer my apologies for not being able to catch up with you over the past couple of weeks. 

Anyway, I talked to Travis last week about my Spring 2012 courses and he informed me that I’m scheduled to teach both AFAM 101 and AFAM 102. While I would 

have no problem teaching either course, the problem would be teaching two 60-student lower-division surveys during the same semester (or the same year for 

that matter). 

At the moment, I’m not sure who handles course scheduling in the department and someone suggested I contact you, Travis, and Evelyne Huber to rectify this 

small oversight. If possible, I would prefer to teach AFAM 102 and AFAM 293: "The African Diaspora in the Americas" during Spring 2012. 

Thank you in advance. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
~-Chapel Hill 
305 Battle Hall 
Chapel Hill, NC 27599-3395 

http:iihome.ear[hlink neti"~drw~ucke@ndex~h [ml 

Evelyne Huber 

Horehead Alumni Distinguished Professor 

Chair, Department of Political Science 

University of North Carolina 

Campus Box 3265 

Chapel Hill, NC 27599-3265 

phone: 919-962-3041 

fax: 919-962-0432 

email: ehuber@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Evelyne Huber <ehuber@email.unc.edu> 

Tuesday, September 20, 2011 2:22 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] agenda for tomorrow 

Afri-Af-Am Department Policies 11 .doc; Policy on fixed term faculty.docx 

Dear Colleagues, 

Attached are two policy documents that we shall discuss at our meeting 
tomorrow. Everybody shall have a chance to ask questions and express 
their opinions. The next step will be for the Executive Committee to 
take all those opinions into account and produce a final policy document 
on fixed term faculty that will be brought to the full tenured and 
tenure-track faculty for a vote at the next meeting. The other 
document, on department policies, may also be slightly modified in the 
light of our discussion but will not need to be voted on, as those items 
are mostly informational and mandated by university policy. I shall 
consult with Agatha on the few informational holes in that document. 

See you all tomorrow, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: ~:/i~istsamc.ed~/~?id-43272012.735a4?,ggg6ddg463eeb3a736a6d6a51 l&n=T&~-corefac32~T&o--29927183, or send a 

blank email to leave-29927183-43272012.735a489886dd84b3eeb3a736a6d6a51 l~listserv.unc.edu. 
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EVELYNE HUBER 

Morehead Alumni Distinguished Pr~ssor and Chair 

To: Colleagues in African and Afro-American Studies 

From: Evelyne Huber, Interim Chair 

Re: DRAFT of Department Policies and Procedures 

There are many university and department policies, norms and/or conventions 
that may be difficult to find, unclear, or unwritten. Here are some of the most 
important ones you need to be familiar with to function well here. 

1. The Department office is normally open from ?am to 5pm. Please do not 
ask staff to keep the office open after 5pm. The Department provides basic supplies 
in reasonable amounts for professional purposes only. They are available where? Let 
Agatha or Travis(?) know if you don’t see what you need. Please write down on the 
list what you take. 

2. The Department pays reasonable photocopy costs associated with 
instructional purposes. The limit is xxxx copies. 

3. The Department pays postage for reasonable amounts of professional first 
class and air mail correspondence. Take note of the requirements for how envelopes 
must be addressed within the United States in order for us to receive the Post Office 

discount (ALL CAPS NO PUNCTUATION OR SYMBOLS DONT ASK WHY). 
Personal correspondence will only be mailed if it is already stamped; we do not have 
the staff support required to sort out professional from personal correspondence and 
to bill appropriately. Mail is sent twice a day, usually around 9:30 a.m. and 1:30 p.m. 
In order for mail to go out the same day, it has to be in our mail tray by 1 p.m. Under 
state regulation, the Department cannot provide stationary or postage for 
correspondence associated with partisan advocacy; it can do so for policy advocacy 
only if this is done strictly in a professional capacity. The Department can not 
normally pay for overnight, rush or express mail. 

4. For faculty with standard teaching loads, office hours of at least 3 hours a 
week should be posted and held; do let Travis know your office hours as the 
Department office is frequently called and asked about faculty office hours. 



5. Final exams are mandatory in undergraduate classes; final exams cannot 
be moved from the date fixed by the Registrar, even if "all" students seemingly agree. 

6. Keep a record of your absences from class (if any) with an explanation, 
should it be needed at a later date; any unusual or prolonged absence (more than one 
class in a row), for whatever reason, should be noted and explained (via email is ok) 

to the Chair, preferably prior to its occurrence - obviously prior notification will not 
be possible in many circumstances such as an illness or accident. 

7. Course instructors may not leave the geographic area until their grades for 
the semester have been turned in; any requested deviation from this must be 
presented in advance to the Chair. 

8. Student course evaluations are mandatory for all courses. Evaluations are 
now done on line. Their results are made available (after semester grades have been 
turned in) to you, to the Department Chair, and to appropriate department review 

committees. 

9. All long distance calls within the United States are free. 

10. The Department will pay for photocopying of your own manuscripts, and 
of your papers for presentation at professional conventions. 

For the following, different policies regarding use of funds may hold for 
department faculty with endowed chairs or research accounts. 

Questions regarding university travel regulations may be directed to Agatja 
Buell. The College of Arts & Sciences provides normally up to $1,000 in travel 
funds for professional conferences where your name appears on the program. 
Recently, eligibility has been restricted to non-tenured faculty. Since these rules 
change with budget constraints, ask Agatha about the current rules before making 
travel plans. None of these funds can be used for personal travel or for recreational 
purposes (e.g., you travel to a convention which ends on a Sunday and you stay until 
Monday for personal purposes; the Sunday night hotel and associated per diem 
expenses cannot be billed to the university). College travel funds cannot be 
accumulated or "rolled over" into a subsequent year. Additional restrictions may 
occasionally apply. 

This year, we may receive some additional travel support from the College. 
you have travel plans to conferences where you are on the program, and you know 
that the normal College funds will not be sufficient, send me an email with an 
explanation of your need for additional travel funds, and I shall serve as your 

advocate with the College. 

If 



OTHER 

The university requires that all investigators (faculty, graduate and 
undergraduate students) carrying out research on human subjects receive prior 
approval of their procedures (to assure where appropriate that there is informed 
consent and that potential harm or risk to subjects is minimized). Information on the 
university policy and procedures may be found at the web site of the Institutional 
Review Board for Academic affairs: http://research.unc.edu/red/aairb.html 
The procedure begins with the department level human subjects committee (who is in 
charge?) 

There are important university policies of which you need to be aware 
regarding issues such as conflict of interest, illegal drugs, political activities 
(candidacy and office-holding), classified research, racial harassment, sexual 
harassment, amorous relations, computer use, and others. They are all available at 
http://www.unc.edu/campus/policies.html and at www.unc.edu/policy/. You may 
also want to read the university’s "Policy on the Privacy of Electronic Information" 
also available at www.unc.edu/policy/. A general statement on personal use of 
university resources may be found at: www.ais.unc.edu/busman!act/actpo126.html. 
Additional university guidelines regarding "acceptable use policy" of your UNC 
email address may be found at: www.unc.edu/policy/aupol.html. 

There are also important university and department policies regarding tenure 
and promotion. University policies are available on-line; if you need a copy of 
department policies, please ask. 

You need to familiarize yourself with University and Department policies 
regarding undergraduate students. Exams and papers with grades on them cannot be 
left in hallways for students to pick up or be returned in a way which permits other 
students to see the grades; this is considered a violation of the "Family Educational 
Rights and Privacy Act" (FERPA). For more on FERPA (brief version) and student 
privacy rights, see: http://regweb.unc.edu/official/FERPA/notice.html. Note that 
final exams and/or papers not returned to students shouM be saved for three years 
before being placed in confidential recycling. Please also familiarize yourself with 
requirements for internships before you accept a student as academic supervisor. The 
guidelines should be/will be on our departmental web site. 

Finally, don’t let small issues fester into big ones: communicate (in person, by email, 
by phone). I am generally in the office M and W afternoons (when not in some 
meeting), and I am always happy to talk to you. If something urgent comes up, email 
generally works (put URGENT in the subject line). You may also try to call me at 
home in such cases (        , cell is 



Draft of Policy on Voting Rights and Committee Service for Fixed-Term Faculty in African 
and Afro-American Studies 

Prepared for Dept. meeting scheduled for September 21, 2011 

The purpose is to make a recommendation to the faculty in the African and Afro-American 
Studies Department regarding voting rights and eligibility for committee service for fixed-term 
faculty. Fixed-term faculty members play a vital role at UNC and within our department, and that 
should be recognized with appropriate rights. 

As background information, the 2009 Annual Report of the UNC Faculty Council’s Committee 
on Fixed Term Faculty notes that the University has established voting rights for fixed term 
faculty at the University level, but that such rights at the departmental level are to be determined 
by departments. 

According to the Faculty Code of Governance fixed term faculty have voting rights in University 
matters if they meet the following three criteria: 

1) Appointment for not less than 75% time 
2) Duties include teaching, research, or both 
3) Actual or anticipated length of service is at least 3 years (i.e. the faculty member is hired 

on a 3-year contract or for longer, or the faculty member has been at the university for 
three years but on shorter contracts that were renewed). 

Given this information, the following recommendations seem appropriate: 

A) That all members of the faculty in the department - including those with fixed term (and 

meeting the above requirements), tenured, and tenure track appointments - have voting 

rights on all matters in the department subject to a vote, except for matters related to the 
hiring of new faculty members into tenured or tenure track positions and matters related 

to a (potential) graduate program. All such faculty are also eligible for appointment as 
voting members to any relevant standing or ad hoc committees dealing with such matters. 

B) That all members of the graduate faculty in the department - including those with fixed- 
term, tenured, or tenure track appointments - have voting rights on matters related to the 

graduate program and all other matters in the department subject to a vote, excluding the 

hiring of new faculty members into tenured or tenure track positions. All such faculty are 
also eligible for appointment as voting members to any relevant standing or ad hoc 

committees dealing with such matters. 

C) That all tenured and tenure-track faculty have voting rights on all matters in the 
department subject to a vote, including the hiring of new faculty members into tenured or 

tenure track positions. All such faculty are also eligible for appointment as voting 

members to any relevant standing or ad hoc committees dealing with such matters. 



New World Diasporas 

Edited by Kevin A, Yelvington 

This series seeks to stimulate critical perspectives on diaspora processes in the New World. 

Representations of"race" and ethnicity, the origins and consequences of nationalism, migra- 
tory streams and the advent oftransnationatism, the dialectics of"homelands" and diasporas, 

trade networks, gender relations in immigrant communities, the politics of displacement and 

exile, and the utilization of the past to serve the present are among the phenomena addressed 

by original, provocative research in disciplines such as anthropology, history, political science, 

and sociology. 

International Editorial Board 

Herman L. Bennett, Rutgers University 

Gayle K. Brunelle, California State University at Fullerton 

Jorge Duany, Universidad de Puerto Rico 
Sherri Grasmuck, Temple University 

Daniel Mato, Universidad Central de Venezuela 

Kyeyoung Park, University of California at Los Angeles 

Richard Price~ College of William and Mary 

Sally Price, College of William and Mary 

Vicki L. Ruiz, Arizona State University 

John P. Stack, Jr., Florida International University 

Mia Tuan, University of Oregon 

Peter ~YCade, Universi~ of Manchester 

More Than Black:Afro-Cubans in Tampa, by Susan D. Greenbaum (2002) 

Carnival and the Formation of a Caribbean Transnation, by Philip W. Sober (2003) 

Dominican Migration: Transnational Perspectives, edited by Ernesto SagSs and Sintia Molina 

(2004) 

Salvadoran Migration to Southern California: Redefining Et Hermano Lejano, by Beth Baker- 

Cristales (2004) 

The Chrysanthemum and the Song: Music, Memory, und Identity in the South American ]apa~ 

neseDiaspora, by Dale A. Olsen (2004)                                  " 

Andean Diaspora: The Tiwanaku Colonies and the Origins of Sottth American Empire, by Paul 

S. Goldstein (2005) 

Migration and Vodou, by Karen E. Richman (2005, first paperback edition 2008) 

True-Born Maroons, by Kenneth M. B[Iby (2005, first paperback edition 2008) 

The Tears of Hispaniola: Haitia~ and Dominican Diaspora Memory, by Lucia M. Su~irez 

(2006) 

Dominican-Americans and the Politics of £mpowerment, by Ana Aparicio (2006) 

Nuer-American Passages: Global Migration in the Twentieth Century, by Dianna J. Shandy 

(2006) 

Religion and the Politics of Ethnic Identity in Bahia, Brazil, by Stephen Selka (2007) 

Reconstructing Racial Identity and the African Past in the Dominican Republic, by Kimberly 

Eison Simmons (2009) 

Reconstructing Racial Identity 

and the African Past 

in the Dominican Republic 

Kimberly Eison Simmons 

University Press of Florida 

GainesvilleiTallahassee/Tampa/Boca Raton 

PensacolaiOrlandoiMiaraiiJacksonvilleiFt. Myers/Sarasota 



Stirring the Sancocho 

Dominicanness, Race, and Mixture in Historical Context 

The history ofsancocho, also Spanish for "pig slop7 is all about raising the least 

to the most, the ordinary to the extraordinary... Call us alchemists. The Afri- 

can Diaspora’s always done what it could with what it’s had, transmuting base 

metals into gold. We’ve turned table scraps into feasts, curd into cheese, sour 

grapes into wine, lemons into lemonade. It’s hard work, disarming bombs. 

And we season our efforts well. It’s how Dominicans have alchemized into a 

national dish the hodge-podge stew... Proudly we hold up humble bowls, as 

an expression of identity, abundance, celebration, and communion. 

Nelly Rosario, "Feasting on Sancocho before Night Falls: A Meditation" 

A bleaker, commonly held belief about sancocho’s origins points to the days of 

slavery, during which there was surely little difference between the table scraps 

thrown to the troughs and what was tossed aside to the slave quarters. Later, 

sancocho came to refer to the "plantation stew" cobbled together by folks from 

neighbors’ crops... Today, sancocho has ascended as the revered national dish 

of the Dominican Republic. It’s served as tourist fare or on special occasions 

or on Sundays or during inclement weather (Rosario 2oo7, 263-64). 

Perhaps it is ironic that the origin of the national digh of the Dominican 

Republic has its roots in slavery and an African past. Ironic because the dis- 

course surrounding race and identity seldom references Africa--or being of 

African descent--since Dominican racial identity, as constructed, privileges 

mixture and emphasizes European and indigenous pasts. Asa metaphor, 

however, sancocho captures this sense of mixture as the national dish of the 

Dominican Republic. As Rosario points out, sancocho is similar to a stew 

filled with various ingredients--chicken, pork, and other meat, potatoes, 

yucca, plantains, sweet potatoes, pumpkin, and corn on the cob in a flavorful 

chicken stock--and a culinary favorite for family gatherings and celebra- 

tions. In no particular order, and not suggesting that all parts are equal, 

these various ingredients represent diversity--ethnic, color, gender, class, 

and regional--and the stock represents the common "stock" of Dominican- 

ness or the sense of being Dominican in racial and national terms. 

Stirring the Sancocho: Dominicanness, Race, and Mixture in Historical Context    15 

I remember the first time 1 had sancocho. It was in the fall of 1998, and 

my husband, David, our oldest daughter, Asha, and I were in the campo 

(countryside) in Dajab6n near the Dominican-Haitian border With a friend 

we came to refer to as Tin (Aunt) Nancy and her ramify. It was prepared the 

traditional way in an outdoor kitchen in a large black pot over an open fire. 

Tin Nancy’s niece started to stir the sa~tcocho, but it didn’t stir easily. The tu- 

bers and other ingredients created a resistance in the pot that was symbolic 

of the resistance of the enslaved people who had created the dish itself, After 

the sancocho simmered, we all sat down to enjoy a bowl. 

Today, as the national dish, sancocho represents resultant mixture from 

generations of intermarriage and "marrying up" practices.1 Sancocho is 

among other stews in the African diaspora that have been used to capture 

the sense of racial mixedness. For example, in the film Black Is... Black 

Ain’t (1995), Marlon Riffs used gumbo to describe skin color variation and 

other differences among African Americans, while awara soup symbolized 

creolization in French Guyana in the film Awara Soup by Marie Cl~mence 

Blanc-Paes in 1995. The idea ofsancocho is represented by the use ofindio (a 

skin color category representing mixture) on the cddula (the national iden- 

tification card) and mestizo on the census (in previous years). 

In this chapter, using sancocho as a metaphor, I explore how racial and 

national identities were constructed and articulated in the Dominican Re- 

public without a direct reference to an Africa~ past, both before and dur- 

ing the dictatorship of Rafael Leonidas Trujillo,.hinting at the shift that has 

taken place in recent years to reclaim that past. This chapter gives a brief 

historical overview contextualizing Dominican racial socialization and illus- 

trating how the African past was, in effect, buried as European immigrants 

entered the country and as Haitian and other Caribbean itnmigration to the 

Dominican Republic was curbed by immigration policies at the hand of Tru- 

ji[lo. 2-hus, this chapter seeks to make visible the ways in which Dominican 

blackness was constructed, buried, and relegated to being behind the ear 

(Candelario 2007). 

Throughout the chapter, I describe the cultural significance of domini- 

canidad or Dominicanness with respect to mestizaje (process of"race mix- 

ture") and hispanidad (appreciation of everything Spanish). I suggest that 

Dominican peoplehood has encompassed, and continues to encompass, 

notions of race and that the nation was largely defined along racial lines 

as people moved back and forth across borders throughout the twentieth 

century. In the early 1900s, Dominicanness was defined vis-a-vis immigrant 

groups entering the county as well as Dominican nationals leaving the coun- 

try, resulting in the stirring of the sancocho, moving away from ideas of an 



16    Chapter 1 

African past, where the construction and articulation of Do minicanness was 
expressed in terms of being mixed, Catholic, and Spanish-speaking, moving 

away from the Africanity of sancocho. 

"Somos una Mezcla" (We Are Mixed) 

During interviews, whenever 1 asked a question about Dominican race 

and identity, the most common initial response was "Somos una mezda. 

No somos puros" (We are mixed. We are not pure.) (Simmons 2005). The 

Dominican Republic is not unique in terms of espousing ideas of mixture. 

As in other places in Latin America and the Hispanic Caribbean, race and 

nation are connected in the formation of nationness (or sense of national 

belonging). In this case, being Dominican means being mixed where the idea 

of mixture is a given due to socialization, naming practices, and internalized 

notions of race. Historically, the Dominican state played an important role 

in the creation of racial, and later color, categories on the census and c~dula, 

thereby naturalizing nationality in terms of an essential being. Dominicans 

interact with these categories on a daily basis, both formally (with institu- 

tions) and informally (with each other). 

While mixture is a common feature throughout the African diaspora, it is 

the idea of mixture combined with specific categories that is perhaps unique 

to the Dominican case. In colonial and postcolonial contexts throughout the 

African diaspora, the term mulatto defined and categorized the offspring of 

Africans and Europeans (Yelvington 2001; Rahier 2003), but this is not how 

the Dominican state categorized Dominicans of similar ancestry. Mulatto 

implies having African ancestry, and this is not what the Dominican elite 

wanted to imply (Martinez-Vergne 2005). Instead, the preferred category 

was indio or mestizo, thus privileging Ta~no (indigenous) and European an- 

cestries (over African ancestry). As racial and color catego~es, indio and 

mestizo were created and re-created by the state and inhabited by people as 

they learned the cultural significance of the categories as a part of their.own 

racialization (Omi and Winant 1994). 
Indio was and continues to be the most prevalent color category used 

to talk about, identify, and define Dominican mixture. Some have argued 

that indio was a preferred state category since it did not signify Africanity 

(Torres-Saillant 2000; Howard 2001; Duany 2002) despite African presence 

on the island for much of the nineteenth century. Indio has a place on the 

national identification card while mestizo represented mixture on the Do- 

minican census. Mestizo first emerged as a racial category on the census in 
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1935 and became a color category in 1950 (see appendix I). Indio became an 

o~cial cddula2 color category during the dictatorship of Trujillo although it 

was also used informally among Dominicans as an umbrella term encom- 

passing a range of skin tones. The two most common color descriptors of in- 

dio are light (claro) and dark (oscuro), however, cinnamon (canela), medium 

light (medio claro), and medium dark (medio oscuro) are also used among 

other color terms.3 On the cddula, however, the indio category represents 

the entire range of shades between indio claro and indio oscuro. 

Again, the Dominican Republic is not alone in assigning racial or color 

categories based on ideas of mixture. Venezuela, Puerto Rico, and Brazil 

are among some of the other countries in the Americas that recognize skin 

color variation due to mesgizaje or race mixture (Yelvington 2001; Whitten 

and Tortes 1998; Wright 1990; Rahier 2003; Duany 2002; Twine 1998; Go- 

dreau 2002; Caldwel12007). By way of comparison, the United States is not 

usually listed as a country with recognized ideas of mixture often because of 

the historic "one-drop rule" defining anyone with any African or biack an- 

cestry as black. However, before nil people of African descent became black 

in the United States, some people were defined as mulattos. At that point 

in time, racial classifications tended to mirror those in Latin America and 

the Hispanic Caribbean with regard to African Americans (Simmons 2008). 

Before 1920, mulatto was a racial category on the U.S. census, and before 

that, there were categories such as octoroon and quadroon ("quantifying" 

the amount of’~kfrican" or black blood). These categories existed as a result 

of mixture stemming from the colonial period in the United States. In effect, 

over time, this mixture helped to create the range of skin tones we find in 

the black community today. In this way, African Americans and Domini- 

cans are similar in terms of the range of skin color and also because of the 

intra-group color categories or what I term co[orization practices. African 

Americans’ color categories are very similar to that of Dominicans. Terms 

such as light-skinned, brown-skinned, and dark-skinned describe skin tone 

and color variation withir~ the community and are commonly used among 

African Americans who are all defined in racial terms as black. 

Looking at other examples in the Americas, we see similar patterns of 

color labeling and naming or colorization. In Venezuela,4 socio-racial cat- 

egories such as pardo, casta, zambo, mufato, moreno, and negro were used at 

different points in time to define, position, and quantify peoples of African 

descent (Wright 1990). Now, since official categories no longer exist, and the 

census no longer records or reports race, Venezuela claims to be a country 

without racial distinctions. Using "care con leche" (coffee with milk) as a way 
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of talking about and describing mixture resulting from years of blanquea- 

miento, or whitening practices, Venezuelans, like Dominicans and African 
Americans, encouraged ideas of "marrying up" (marrying a person with a 

lighter skin tone) to "lighten" offspring and to "improve the race." 

We tend to think of blanqueamiento in biological terms, but it was also a 
cultural strategy as Saga has noted (2005, 1998). In Puerto Rico, for example, 

this cultural strategy involved, attaching negative values to blackness and 

positive values to whiteness that Puerto Ricans then internalized (Whitten 
and Torres 1998; Godreau 2002). Defined by hair texture as well as facial 

features and skin color, white, black, and mulatto represent three primary 

physical "types" in Puerto Rico (Duany 1998). It has also been argued that 

the racial/color spectrum is more fluid in Puerto Rico than in the United 

States and reflects more of a continuum, or "rainbow" (Rodriguez 2000). 
In Venezuela, the state effectively reminded AfrooVenezuelans of their 

ancestry, their racial heritage, and their social location and place in society 

through cartoons and caricatures despite not having racial categories on the 

census (Wright 1990). "this is the key difference between Venezuela, Puerto 

Rico, and the Dominican Republic. In the Dominican Republic, negative 
values and stereotypes were not linked to mulato or dark-skinned Domini- 

cans--theywere linked to Haitians. Dominicans were not reminded of their 

ancestral ties to slavery--they were reminded of Haitians’ past with slav- 

ery (Moya Pons 1995). Moya Pons (1995) suggests that the agrarian, cattle- 

ranching society in the Dominican Republic after the Spanish Creoles emi: 

grated to other countries, during the end of the nineteenth century and the 

beginning of the twentieth, was a significant shift that left much of the sugar 

production activities in Haiti--possibly contributing to the idea of slavery 

being associated with Haiti (Martinez 1999). Although this cattle-ranching 

period continued to witness social stratification, poor Spanish Creoles, mu- 

lattos, and blacks were considered to be more or less in the same economic 

situation and involved in trade with Haiti. 

Race, Nation, and Social Class: The Simmering of the Sancocho 

By the mid-1800s, the Dominican Republic and Haiti had become nation- 
states with an intertwined history and complex relationship. El pueblo do- 

minicano (the Dominican people) emerged as a way of talking about Do- 

minican culture, experience, and race (see Hoetink 1982). Thepueblo evokes 

a sense of peoplehood and shared experience. It also tends to homogenize 

difference as people are linked to territories: "in linking territory with a 
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sense of peoplehood, nationalist projects homogenize difference by defining 

shared characteristics which mark the persons who inhabit that territory as 

the same ’kind’ of people" (Medina 1997, 760). When differences exist, they 

are actually homogenized in the formation of nationness and peoplehood, 

and this homogenization takes place in the form of historical memory and 

the creation of a "we" as products and achievements of history (Foster 1991). 

Importantly, homogenization only encompasses certain traits, histories, and 

"types" in the formation of peoplehood. With the increased movement of 

people across borders, the articulation of a homogenized "we" is in relation 

to a not-yet homogenized "they:’ As groups enter new territories, they often 
find themselves defined in different ways and as "friends" and "strangers" 

with attention given to their "place" of origin (Simme11950). 

While individuals and groups are defined and labeled as friends and 

strangers, they are also subjected to other processes of inclusion and exclu- 

sion. In her work, Ong (I996) found that Asian immigrants were subjected 

to either a "whitening" (affluent Chinese immigrants) or "blackening" (Cam- 
bodian "refugees") process when entering the United States and were treated 
differently based on their human capital (that is, money and education) and 

social capital (that is, family and other networks). Haitian immigrants in the 

Dominican Republic are considered to have little human and social capital 

and are subjected to a blackening process while European immigrants are 
subjected to the whitening process because of their human and social capi- 

tal. 

For Afro-Latin American and Caribbean people, social class and race 

have been, and continue to be, interconnected. Looking historically, we have 

a better sense of prevailing perspectives and attitudes regarding race. By 

the time of the Atlantic slave trade and the formation of the New World, 

European colonizers already had firm ideas of who Africans were although 
they were not sure about Native Americans (Wade 1997). It has been well 

documented that Europeans considered Africans and Native Americans to 

be inferior, and for that reason, they were assigned a social status based 

on prejudicial beliefs (Baker 1998). The social status of Africans and Native 

Americans determined whether or not they were enslaved or indentured 

workers as well as the type of work they performed. Despite emancipation 

and "racial democracies" throughout the region, this previously imposed "in- 

ferior" status on both African- and indigenous-descended groups continues 

to have a lingering effect today--so much so that ideas of racial difference 

led to the formation of a stratified society in the United States (Baker 1998) 

and throughout the Americas. These differences link class and race in Latin 
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America today: "By the nineteenth century it had become well established 
that African origin implied slavery. The Cuban economy run with slave la- 

bour perpetuated colour prejudice as a conventional device to justify slavery. 

The criterion chosen to classify the population hierarchically was physical 
appearance and particularly skin colour, this initially being the most consis- 

tent and also the most salient difference between the two groups" (Martfnez- 

Alier 1989, 80). 
Throughout Latin America and the Caribbean, social class and status hi- 

erarchy were established along racial and color lines. Class is often evident 

when examining differences in Latin America, but what may be less evident 

is the racial foundation on which the class system is based. Tortes (1998, 

288) aptly put it: "In the past, scholars who compared the racial-color con- 
tinuum in Latin America and the Spanish-speaking Caribbean to the racial 

bifurcation in the United States and elsewhere demonstrated how race and 
class are interrelated (Hoetink 1967; Mintz I971; Duany 1985). However, for 

the most part, these scholars argued that class relations in Latin America 

and the Spanish-speaking Caribbean took precedence over race relations., 

and thereby they failed to analyze how discourses aboutclass relations eu- 

phemize race and provide a means to deny the existence and persistence 
of racist practices:’ Social class is tied to ideas of race and rooted in the 

colonial period when people were assigned a class-based status due to their 
perceived racial difference. As we look throughout the Americas, we notice 

that Africans had the lowest status when compared to American Indians 

(Wade 1997), the Chinese (Martinez-Alier 1989); and East Indians (Segal 

1993). And again, labor was assigned to individuals based on perceived ra- 
cial "types:’ For example, in the Dominican Republic, cutting sugar cane has 

been historically linked to slavery and associated with "Haitians’ work:’ 

Historical Construction of Dominicanness 

How do the ideas of belonging to a nation and changing notions of people- 

hood take shape over time and space as people migrate? As people move 

across borders, they become involved in a process where racial and national 

identities are co-constructed in the articulation of nationness (Harrison 

1995; Williams 1989). I had read about immigration to and from the Do- 

minican Republic and wondered what this meant in terms of a Dominican 

national identity as well as race and color categories. I decided to take a his- 

torical approach to look at immigration by considering census data as well 
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as documents discussing immigration strategies to see what this revealed 

about race and nation as well as changing notions of identity, Looking his- 

torically provides insight into some of the more salient periods when some 

identities were articulated over others in the construction of nationness. The 

historical data reveal that Dominicanness has its roots in periods of emigra- 

tion out of and immigration into the Dominican Republic, where ideas of 

race and culture were constantly re-formed with distance from blackness. 

I identified and named two historical periods in the Dominican Republic, 

1900-1930 and 1930-1961, to show how early ideational seeds were planted 

that came to shape the present along the lines of racial and national identi- 

ties. The first period I consider is the pre- Trujillo era (U.S. occupation era) 

when Dominicans were referred to in local print media as being "of color;’ 

and the second period is the dictatorship, known as the trujillato, where 

these ideas were challenged and changed; Dominicanness was firmly ce- 

mented during the trujillato. 

~ihe census and other historical data suggest that much of what happened 

in 1930-1961 was a reaction to earlier circumstances involving a decrease 

in the population of Spanish Creoles and an increase of negro immigrants 

(Moya Pons 1998). There was also a growing anti-Haitian sentiment during 

the trujillato that was rooted in what was called the "Haitian Invasion" of the 

Dominican Republic in 1822-1844 when the Spanish colony was unified as 

one with Haiti (Paulino 2005; Sili~ 1976; Derby 1994).s 

During the unification, the Haitian president, Jean Pierre Boyer, invited 

different foreign groups to come and reside in what was then Haiti. One of 

these groups consisted of black Americans affiliated with the African Meth- 

odist Episcopal Church (AME) in Philadelphia (M. Davis 1994, 1983, 1981). 

They left the United States and settled in Samana Bay, on the eastern penin- 

sular coast of the Dominican Republic (see Mayes forthcoming 2009 for a 

discussion of immigration and experience in San Pedro). 

Today, some have maintained the tradition of speaking English and are 

still members of the AME Church. In addition to the black Americans, Je- 

hovah’s Witnesses also settled in the Dominican Republic during this time. 

These two groups alone introduced more religious diversity in a place where 

the Catholic Church had a very strong influence. Before the unification, the 

Catholic Church had been the "church" of the people. Along with increasing 

religious diversity, Boyer also ordered the abolition of slavery in the Do- 

minican Republic. Some scholars r&fer to this period in history as Haitian 

"liberation" instead of Dominican "invasion" (Paulino 2005). 
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~ente de Color (People of Color) 

Historians have shown that the present-day population of the Dominican Re- 

public is the result of the intense mixture of peoples of European, African, 

and, to a lesser extent, Amerindian origin. By the end of the ~8th century, 

the majority of Dominicans were classified as colored--that is mu[attos and 

blacks or, in contemporary parlance, pardos and morenos. 

Jorge Duany, ~Reconstructing Racial Identity" 

I found it interesting that there were references to being "of color" in the early 

/900s in Dominican newspapers. Widely used today to encompass African 

Americans,.Latinos/as, Asian, and Native Americans in the United States, 

the term "colored" was used to describe the majority of the Dominican pop- 

alafion during a time of increased immigration to the Dominican Republic 

[rom Europe and other places. The majority of the "of color" population was 

defined as "mestizo" according to the census at the end of the nineteenth 

century and the beginning of the twentieth. In fact, in the first Dominican 

national census of I920, there were three official state-sanctioned racial cat- 

egories (hlanco, mestizo, and negro). The mestizo category included both the 

"mixed" population as welt as Asian immigrants, and negro included darker- 

skinned Dominicans as well as Haitians (see appendix D). Mestizo came to 

categorize the population in racial terms on the census, while the Domini- 

can print media .used "of color" to refer to the majority of Dominicans. 

It is often the case that an elite group creates the official.state categories. 

And in the case of the Dominican Republic, the elite was composed of.very 

light-skinned people (Mart~nez-Vergne 2005; Mayes forthcoming 2009). In 

fact, since the emigration of Spanish Creoles at the end of the nineteenth 

century and the beginning of the twentieth, a light-skinned mestizo/mulato6 

elite has been the normative group (Mart[nez-Vergne 2006; San Miguel 

2006).7 Torres-Saillant (2000, 134) elaborates: "The decay of the plantation 

and the virtual destitution of whites helped to break down the social barriers 

between the races, stimulating interracial marital relations and giving rise to 

an ethnically hybrid population. The racial integration and ethnic hybridity 

that characterized seventeenth-century Santo Domingo explain the emer- 

gence of the mulatto as the predominant type in the ethnic composition of 

the Dominican population:’ The mestizo/mulato elite defined everyone in 

relation to themselves; Haitians were negro (black), and the European immi- 

grants were blanco (white). Locally, mestizo was the category of choice even 

as scholars outside of the Dominican Republic often used mulato to define 

and describe Dominicans.s 
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Dominican newspapers in the early twentieth century used terms like de 

color (of color) in advertisements and in opinion pieces. In El Diario, in one 

advertisement for a particular hair product, Dominicans were described as 

being "damas y caballeros de color" (ladies and gentlemen of color).9 On 

the first page of El Diario, the Dominican Republic was listed as being in 

Santiago de los Caballeros, Dominican Republic and "in the West Indies."1° 

This was 1918, and the fact that the Dominican Republic was imagined to 

be composed of people of color and "in the West Indies" during this time is 

very significant because it suggests a plantation past, slavery, and a connect- 

edness with other Caribbean islands. This image soon changed during the 

dictatorship of Rafael Leonidas Trujillo (1930-I961) with references to "the 

West Indies" and anything black or African being buried in the historical 

memory. 

Against the de color backdrop, there was immigration to the Dominican 

Republic (as throughout the Americas at the time). Tables A and C in the 

appendices show the type of immigration that occurred to the Dominican 

Republic at the beginning of the twentieth century. I wanted to have a sense 

of the type of immigration that was taking place, how the state documented 

this immigration, and what this immigration meant in terms of race and 

constructions of race over time. The Santiago census of 1903 was the first 

census to provide a way of categorizing race and national origin. We see 

that early on there was an emphasis on classifying people as "Dominican" 

and "non-Dominican, paying close attention to national origin and gen- 

der:’it Of note in the t903 census (see appendix A) is that there were more 

Dominican women than men; however, there were more Spanish, Italian, 

Arab (Lebanese), American, Cuban, and Haitian men than women. The 

prevalence of more men than women had implications for intermarriage 

with Dominican women, tn fact, many of the upper-middle-class women 

1 met in Santiago talked about having European and/or "Arab" heritage. 

In 2003, Reina, one of our neighbors, invited us over for a party. "Vamos 

a comer la comida ~rabe" (we’re going to eat Arab [Lebaneset food). We 

had quipe (kibbe), tabouli, and other foods. Now q~ipe is part of the larger 

Dominican culture and cuisine where people go out and enjoy quipe as they 

would empanadas. At the time, of the nine families in our building, two 

families claimed Lebanese ancestry, one family claimed Mexican ancestry 

(and made Mexican food on special occasions), one family was from Gua- 

temala, and the rest of the families d~scribed themselves as Dominican and 

did not refer to other ancestries. 

While different nationalities were named in 190~ in the census, it wasn’t 
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until the 1916 census in Santiago (see appendix B) that the category of 

"foreign" emerged to categorize Dominican and non-Dominican,, creating 
a "we--they" or "us--them" dichotomous relationship. "Dominican" and 
"Foreign" became categories signifying-national belonging and "not belong- 

ing" and religion began to be represented by the categories of"Catholic" and 
"Other:’ "Catholic" later became understood as a part of the definition of be- 

ing Dominican. As in 1903, there were more women than men, which could 
have led to intermarriage with Dominican men, over time contributing to 

the idea of the Dominican sancocho. 
In 1916, resident foreigners were surveyed and categorized according to 

national groups (see appendix C). In total, there were seventeen national 
origins representing the 1,607 foreigners as a result of this wave of immigra- 

tion to the Dominican Republic (and U.S. i916-1924 occupation12). During 
this time, we see that there were more Haitians in Santiago (and in other 

places in the Dominican Republic) than there had been in 1903 because of a 

growing need for labor in the sugar cane fields for the export of sugar (Mar- 

tinez 1999). ~he "Arabs" (Lebanese) were an active part of the commercial 
life as merchants, and the Chinese were involved in laundry services and 

restaurants (Hoetink 1982). All of this points to a growing diversity in the 

Dominican Republic. 

The first national census of 1920 reveals some of the most important and 

defining markers in the Dominican Republic of the time, classifying Domini- 

cans and foreigners with attention to religion and racial composition (see 
appendix D). There were three national racial categories in the Dominican 
Republic in 1920 (blanco, mestizo, and negro). Btanco included both Euro- 

pean-descended Dominican nationals and foreigners of European descent. 

Mestizo referred to "mixed" Dominicans and also included Asians (this 

changed in later years), and negro referred to dark-skinned Dominicans and. 
included Haitians. I suspect that negro also included the immigrants from 

other Caribbean countries who, along with Haitian laborers, also worked in 

the sugar cane fields. These immigrants were often from the British, Dutch, 

and Danish Islands of the Caribbean.la 

It is important to note that the United States occupied both the Domini- 

can Republic and Haiti during this time. While in the Dominican Repub- 

lic, from 1916 to 1924, the U.S. Marines established a U.S. military govern- 

ment and the Guardia Nacional Dominicana (Dominican National Guard, 

or GND); this is where the "post-intervention" president Rafael L. Trujillo 
received his military training. When I examined some of the declassified 

memos from this time period, from the U.S. Department of State, it was 
clear that the United States viewed Haiti as a "black country~’ This was tan- 
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guage that was used. What is less clear, however, is how the United States 

viewed the Dominican Republic in relation to Haiti. Around this same time 

in the United States, the mulatto category was dropped from the census, and 
all mulattos legally became black due to the historic "one-drop rule" defining 

anyone with any African "blood" as black (Davis 1991; Smedley 1993). 

Since the idea of mulattos existed in the United States, wouid the U.S. 
Marines view mulato Dominicans as they did mulattos in the United States? 

Perhaps, but the United States had a different racial history with black and 

mulatto people, power relationships, eventual white-black reiational catego- 

ries, legal segregation, and institutional forms of racism restricting access to 
resources. But as the United States exercised military control of both Haiti 

and the Dominican Republic, the question remains: Did the Marines play a 

role in the distinction between mulato and negro as such a distinction ex- 

isted in the United States? Even when mulattos became black in the United 

States they often enjoyed an elevated sociaf status (Davis 1991). In fact, some 

mulattos were part of organizations and social group based on being 
latto--as was the case in Charleston, South Carolina and the founding of the 
Brown Fellowship Society.~4 

Immigration to the Dominican Republic during the early 1900s facilitated 

a process by which the nation-state began to define itself as Dominican, as 
mixed (mestizo), and as Catholic. While many Spanish Creoles emigrated 

from the Dominican Republic to other countries in the region, Haitians and 

black Caribbean people immigrated to the Dominican Republic to work in 

the sugar cane fields. 1he fact that there was a decrease in the Spanish Cre- 

ole population (a blanco group) concurrent with an increase in Haitian and 

other Caribbean immigrants (negro groups) is very significant as the racial 

discourse soon moved away from one of color (de color) to one embracing 

everything Spanish (hispanidad). 

Hispanidad: Rafael Leonidas Trujillo and the Distance from 

Genre de Color (1930-1961) 

The old aristocracy had marked their superiority through the metaphor of 
"blood~’ which indexed filiation with the respectable families o.f either the in- 
terior town of Santiago or Santo Domingo, the capital, while expressing at 
least an ideal type of phenotypicaI whiteness or "purity of bloodI’ In this pre- 
dominantly mulatto society, race and class were inextricably associated and 
mutually reinforcing. The closed character of the traditional elite can be seen 

in the proclivity of the old families for cousin marriage, which was the norm, 
particularly in the interior, into the 1930S. 

Lauren Derby, "’[he Dictator’s Seduction" 
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"lhe period before Trujillo witnessed emigration from and immigration 

to the Dominican Republic. All of these groups now residing in the Do- 

minican Republic were listed and recorded on the national census as part 

of the national body. Haitians did not seem to have any more prominence 

than any other national group. All of this changed as Rafael TrujiIlo came to 

power and institutionalized categories and immigration policies that would 

later have an effect on how the Dominican nation would be reimagined and 

reconfigured at the end of the twentieth century. 

During the trujillato, the racial discourse shifted from being de color to 

hispanidad where everything "Spanish" was embraced (Sag~s 2000; Be- 

tances 1995; Cass~ 1975; Winn 1992). ~Ihis meant identifying with and ap- 

preciating Spanish culture and society. In this way, Spain became a point of 

reference and a link to understanding Dominican life and people. ~l-he idea of 

mixture still existed as it did before, but Trujillo gave social currency to the 

term indio as representing Dominican mixture. So, on the one hand, there 

was a privileging of Spanish ancestry while, on the other hand, there was a 

simultaneous recognition of mixture highlighting Spanish-indigenous an- 

cestry. While indio literaily means "Indian;’ or "indigenous;’ it socially repre- 

sents skin color variation due to mixture over time. It is most often used as a 

color category, but it also serves as a racial "type" on the national identifica- 

tion card (see chapter 2) since it defines a racial location between black and 

white.Mestizo, however, did not disappear; it continued to be used as a racial 

category on the census during this same time. For tight-skinned Dominican 

elites, mestizo and indio were preferred race!color categories over mulato 

since they did not imply African ancestry. For that reason, a mulato identity 

was not articulated on a national level--mestizo was used in place of mulato 

on the census, and indio became the institutionalized color category on the 

c~dula,is 

One of the first steps Truiillo made in casting the international image of 

the Dominican Republic was by hosting international fairs (Derby 2000) 

and displaying photos of Spanish immigrants and very light-skinned women 

(with captions stressing the beauty of Dominican women).16 Perhaps it was 

an attempt to change the image of the Dominican Republic from being con- 

structed as a country of people of color to a very light, almost white ideal. 

A cursory glance at descriptions of the Dominican Republic from the 1930s 

to the 1960s, from outside the country, often used words like "mixed" or 

"mulatto" to describe the majority of the population. Truiillo went against 

this and promoted mestizo and indio to racially represent the majority of 

Dominicans instead of mulato. 

Xhe shift away from being "de color" not only pertained to race, color, and 
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ancestry, but also to geography. Dominican newspapers, like El Diario, that 
had once referred to the Dominican Republic as being in the West Indies 

dropped the reference nit together. I suggest this was because of emergent 

ideas of hispanidad, which called for references to Spain, not to the Afro- 

Caribbean region. During the trujillato, the term "people of color" became 

a way of talking about Haitians who were blamed for the "browning" of the 

Dominican Republic during the unification of the island in 1822-1844. The 

idea was that Haiti was Africa, and Africa was Haiti; Haitians became the 
"undesired" immigrants17 while Europeans became the "desired" immi- 

grants. Looking toward Europe, Trujillo issued a "call for immigrants" in 

the newspapers and government memos (see appendices E and F); this was 

the beginning of a targeted immigration policy to. promote blanqueamiento 

(whitening) in the Dominican Republic. People from Europe also immigrated 

to other Latin American countries and also to the United States (Roediger 

2006; Foner 2002) during the early twentieth century. While Europeans did 
settle in the Dominican Republic, more went to other countries in the re- 

gion, such as Argentina. So, Trujillo was not as successful in attracting the 

number of Europeans as other countries. Nonetheless, Trujillo encouraged 

European immigration while restricting the immigration of Dominicans to 

other countries (Torres-Saillant and Hernfindez 1998). 

While the Dominican Republic grew in diversity, the census also shows 
that ideas of Dominicanness were forming in terms of categorizing who was 
Dominican and who was foreign. Returning to the idea of the sancocho for 

a moment, immigration played a role in facilitating a process of diversity, 

but at the same time, there were homogenizing efforts to define what being 
Dominican was and what it meant. The National Population Census of May 

13, 1935 (see appendix G) reflected this shift. Like previous censuses, this 

one made distinctions between Dominicans and foreigners, however, for 

the first time, foreigners of "all races" was a category, perhaps also because 

the Dominican Republic was now being seen and reinforcing itself as an 

independent state, and Haitians were counted and categorized in terms of 

gender and location (urban/rural zones). This isolation of Haitians is signifi- 

cant because their presence was recorded two years before the matanza, or 

massacre, of the Haitians at the request of Trujillo (Turits 2002; Det:by and 

Turits 1993; Paulino 2005). 

While Dominicanness and ideas of race and nation were firmly planted 

during the trujillato, social class andstatus also took shape. Someone com- 

mented to me during an interview that "even the poorest Dominican is bet- 

ter off than a Haitian:’ referring to the poverty and the chnditions in which 

many Haitians find themselves. Haitians residing in the Dominican Republic 
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are often marked as "poor;’ "dirty;’ "disease-ridden," and people who are to 
be "feared" (because of Haitian voodoo and the "belief" that "Haitians eat 
people"),is Strong anti-Haitian nationalist sentiments emerged that led to 
the mistreatment and discrimination of Haitians over time (Sag~s 2000; Sili~ 
1976; Paulino 2005; Adams 2006; Dore Cabra11987))9 As Derby (1994, 495) 
suggests, anti-Haitianism has a long history in the Dominican Republic: 
"Anti-Haitianism must be understood as more than racism as such. It arose 
initially as consciousness of colonial difference, an identity marked first by 
tanguage (French versus Spanish; the import of the linguistic ascription of 
alterity still lingers today), then by a series of derivative collective asser- 
tions of differences originating in colonial rivalries between the French and 
Spanish. Anti-Haitianism’s second layer of meaning stemmed from Saint 
Domingue’s (which later became Haiti) former economic supremacy and 
colonial grandeur, in stark contrast to the poverty of the Spanish colony:’ 

While hispanidad advanced the absolute appreciation of everything 
"Spanish;’ it also firmly established and rooted the idea of blanqueamiento, 
and by extension, mestizaje. It was said that Trujillo declared that the Do- 
minican Republic was the most Spanish of the Americas and that Domini- 
cans should identify with everything Spanish (Moya Pons 1998; Winn 1992). 
Toward this end, he ordered the rewriting of Dominican history textbooks 
in order to erase the presence of West Africans and to suggest that the Af- 
ricans who were brought as slaves to the Dominican Republic were from 
North Africa (Winn 1992; Torres-Saillant 1995). ~his burial of the African 
past extended to music and the national music of the Dominican Republic, 
the merengue, as Trujitlo ordered the removal of one of thedrums used in 
merengue music because it sounded "too African" (Austerlitz 1997). The 
sancocho, once prepared and consumed by slaves--at once recognizing their 
resourcefulness and resistance--came to represent immigration and then 
the homogenizing effect of mixture as in mestizo and indio. Sancocho was 
out of context and recast in the national imaginary. ~II~e newly altered histor- 
ical accounts became part of the official Dominican history as it was told and 
retold in textbooks as well as in oral tradition, explaining, in part, why many 
Dominicans do not cqnsider themselves to be of African descent--they did 
not learn that they were of African descent in terms of their socialization 
(Simmons 2006). The category indio was attractive to Trujillo--it implied 
racial mixture and could be used as a color denominator to describe skin 
color (for example, indio claro/light-skinned or indio oscuro/ dark-skinned) 
without referencing African ancestry. While indio never appeared on the 
census, Trujillo was effective in institutionalizing it as he set in motion its 
usage on the c~dula, the national identification card (Torres-Saillant 1995). 
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The construction of indio as a non-black, mixed, race/color category is 

in relation to Haitians, who were defined on the census as black.2° Again, 

as Moya Pons (1998) suggests, Haitians were closely associated with slavery, 

strenuous manual labor, and being black. Over time, the usage of indio color 

descriptors and categories had the effect of distancing Dominicans from 

their African heritage and ideas of blackness in an attempt to create an affin- 

ity toward Spanish ideals against an indigenous (Taino) landscape. The effort 

to advance hispanidad not only meant a cultural affiliation with Spain but 

also a phenotypic one. Btanco Was used to classify Someone of Spanish (or 

other European) ancestry, and negro was used to classify someone of African 

ancestry (Haitian or other West Indian). 

Trujillo was successful in ci~eating images, giving meaning to categories, 

and maintaining a level of appreciation of everything Spanish and scorning 

anything that had to do with Haiti. Looking at some of his memos and other 

correspondence, in Bernardo Vega’s work (1986), it is clear that Trujillo cre- 

ated a systematic fear of Haitians and a belief that they were not to be trusted 

and needed to be closely monitored. He did this by reminding peopie that 

the Dominican Republic had been "invaded" by Haiti in 1822 and that this 

was never to happen again. In interview after interview, people commented 

on how Haitians had invaded the Dominican Republic and symbolically 

darkened the country. 

Relying on the media and the educational system to perpetuate these 

ideas, Trujillo in effect not only orchestrated a racialized immigration proj- 

ect but also planted and sowed seeds for growing anti-Haitian sentiment 

that culminated in the extermination of thousands of Haitians residing in 

the Dominican Republic in 1937, an event known as the matanza (massa- 

cre). 

The Haitians living near the border were completely marginal to Do- 

minican society and the territory they occupied functioned as an ex- 

tension of Haiti. Haitian currency circulated freely in the Cibao, the 

main agricultural region of the country, and in the south it circulated 

as far as Azua, only 120 kilometers from Santo Domingo. Trujillo did 
not want to accept that fact. He traveled to the frontier at the begin- 

ning of October 1937, and there gave a speech announcing that the 

occupation by Haitians of the frontier territories must not continue. 

Afterwards, he ordered that all Haitians remaining in the country be 

exterminated. In the days following October 4, 1937, the army assas- 

sinated all Haitians on sight. Eighteen thousand Haitians were killed. 

Xhe only ones able to save their lives were those who managed to cross 
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the border and those protected by the sugar mills, which did not want 

to lose their Haitian labor force. (Moya Pons 1995, 368) 

Trujillo promoted mixture and "needed" European immigrants to help 

"lighten" certain areas of the country. Toward that aim, Trujillo granted per- 
mission for Jewish refugees to settle in the northern part of the Dominican 
Republic (see appendix H) at the request of his daughter who had befriended 

a Jewish woman in Europe years earlier. The irony here though is that the 
Jewish refugees, once viewed as "non-white" in Nazi Germany, represented 

whiteness to Trujillo, and that the Dominican Republic was a refuge for the 

Jews and a place of peril for many Haitians. Trujillo’s acceptance of the refu- 
gees also gave him a way to redeem himself in the eyes of the international 

community after word had spread about the rnantanza. 

Following international and public protest against this horrific massa- 

cre,21 Trujillo allegedly paid large sums of money to Haiti for damages and 

suggested that there had been border disputes between the two neighboring 

countries. The present-day tensions between Dominicans and Haitians, as 

well as contemporary images, have their roots in the trujillato. Importantly, 

despite efforts to remove Haitian immigrants, they and their descendants 

still have a presence in the Dominican Republic. Although their lives in 

the Dominican Republic are difficult, involving performing arduous tasks, 

working long hours for little pay (for example, in construction work, sugar 
cane fields, and other plantations, and so forth), and in the face of tremen- 

dous discrimination, many Haitians continue to cross the border in search 

of employment opportunities. 

The effect of both the matanza on the negro population and the immigra- 

tion of Europeans on the blanco population is evident when comparing the 

census data of 1935 to that of 1950 (see appendix I). Xhere was a significant 

increase of blancos between 1935 and 1950, and at the same time, a decrease 

in negros (following the matanza of the Haitians in the Dominican-Haitian 

border communities). There was also an increase in mestizos and amaril- 

los during this same time. Trujillo’s targeted immigration policies were at 

play, and while the idea was to increase the mixed population, the group 

that increased the most was blanco. Some of the newly arrived Europeans 

intermarried with Dominicans, but others did not. In fact, there were com- 
munities of Spanish and Italian immigrants who formed their own enclaves 

and social groups. The Spanish established a Spanish society in 1965 and 

the exclusive country club Centro Espafiol (Spanish Club) in 1966. Today, 

the Centro Espafiol is still the most exclusive country club in Santiago with 

an initial membership fee of more than nine thousand U.S. dollars, making 
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it "the club" of upper-middle-class and wealthy Dominicans. According to 

its website (centroespanol.com), the Centro Espafiol "surge pot la necesidad 

que tenia la pequefia coionia espafiola" (came about because of the needs 

of the small Spanish colony). Today, according to the website, the Centro 

Espafiol is "un club social y deportivo creado y dedicado fundamentalmente 

al fomento de las culturas Espafiola y Dominicana" (a social and sports club 
dedicated fundamentally to the growth of the Spanish and Dominican cul- 

tures). It was my experience that people with Spanish ancestry said that they 

were Dominican but also referred to having Spanish heritage. It was also the 
case that Dominicans who claimed Spanish, Lebanese, Argentine, and/or 

Italian ancestry were the ones who were classified as white on their c~dulas 

if they were very light-skinned with straight hair (distinguishable physical 

features that marked them as white). 
There are some significant shifts that followed the census of 1935 that 

set a precedent. In particular, the census of 1950 moved away from race and 

racial classifications in favor of color, and for the first time color and nation- 

ality were defined in the following terms:22 

Color--Se determin6 et color, no la raza, de ias personas empadronao 

das. Se clasific6 la poblacidn en blanca, negra, mestiza y amarilla, 
segfin et caso, y de acuerdo a la apreciacidn del empadronador, 

quien fu6 instruldo para que salvo en circunstancias especiales, 

hiciese esta pregunta (xiv). 

Nationalidad--Esta pregunta cubri6 dos aspectos: en primer tugar se 
anot6: "dominicano;’ "naturalizado dominicano;’ o "extranjero:’ de 

acuerdo con la declaraci6n de la persona interrogada. Si ~sta de- 
claraba set naturalizada dominicana, en un segundo rengl6n, como 

consecuencia a esta primera anotacidn, se hizo constar a que na- 

cionalidad pertenec/a antes de haber adquirido ta nacionalidad do- 

minicana. Si por el contrario la persona declar6 ser extranjera, en 

este mismo segundo rengldn se anotaba su nacionalidad (xiv). 

(Color--The color, not the race, was determined of registered people. 

The population was classified into white, black, mixed, and yellow/ 

Asian [Chinese] categories, according to each case, and according 
to the census taker, who was instructed to ask questions [about the 

person’s color] in special circumstances [when color could not be 

determined]. 

Nationality--Xhis question covered two aspects: first the census taker 
noted: "from the Dominican Republic;’ "naturalized in the Domini- 

can Republic;’ or "foreigner;’ depending on the person’s declara- 
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tion of nationality. If naturalized in the Dominican Republic, on a 

second line, as a result, it was noted that there was a diffe~’ent na- 
tionality before having acquired Dominican nationality. However, 

if the person declared to be foreign, on this same second line, the 

nationality was noted.) 

"/his shift may have followed other trends in the region moving toward the 

idea of a racial democracy with no "distinct" racial groups (like in Brazil 
and Venezuela). By definition, mestizaje involves racial mixture, and if mes- 

tizaje and blanqueamiento were the objectives during the trujillato, the ideal 

would be a mixed one with a range of color possibilities, not racial ones. In 

1950,we also see a wedding of color and nation in the categorization of"La 

Repfiblica;’ (the republic); this was used on the census for the first time in 

1950 (see appendix J) as a complete representation of the population. The 

year 1950 also witnessed an increase in religious categories (see appendix K); 

Buddhist and Adventist were among the new categories added to the census 

of 1950. The Dominicanization process would soon emphasize Roman Ca- 

tholicism and the Spanish language. 

The perceived social and cultural threats against Dominican people in 

terms of language, religion, and cultural practices were clearly a part of 

feared Haitianization of the Dominican Republic. Dominicaniza~ion coun- 

tered Haitianization .by solidifying ideas of"who Dominicans were" in terms 

of mixture, language, religion, and hispanidad. In other words, "We are not 

like ~hem’.’ 

In theory and practice, the Dominicanization process sought to define 

the nation in terms of its members, affirm the importance of religion (Ro- 

man Catholicism), and assert the importance of language (Spanish). During 

the Trujillo period the government monitored the usage of Kreyol in part 
through censuses and took preliminary efforts to prevent this language from 

being spoken (see appendix L). On the one hand, Kreyol was described by of- 

ficials as a strange language, and on the other hand, as a dialect with a direct 

comparison to Spanish as the "superior" language, and the preferred one. It 

was believed that Spanish needed to be introduced as a way to increase the 

sense of patriotism in the Dominican Republic. Yet, in order to implement 

programs to dissuade some religious practices and [anguages, the state had 
to first identify them, and the census helped to facilitate this process. 

The sancocho, arguably African in origin, has been recast as the national 

dish representing diversity and mixture without reference to African ances- 

try. The census data and memos point to the emergence of Dominicanness 
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and mixture cast as mestizo. The next chapter explores the institutionaliza- 

tion of another color category--indio--as a way to describe mixture and the 
range of light to dark by the state (on the national identification card known 

as the c4dula), by people themselves as a form of colorization practice, and 
in popular culture. 
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From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, September 20, 2011 2:40 PM 
To: Human Resources Facilitators 
Subject: Re:[hrfac] HR Facilitator Digest: Sept. 20, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

Please forward the attachment titled "HR Employee ~nformation" within your departmentlS}o 
Full text of all articles in the weekly digest is available in the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Sept. 21: Foundations of High Performance Teams class 

Sept. 22: Critical Thinking ciass 

Sept. 22: [}enefits Services workshop o Teacher & State Employees Retirement 

Sept. 21: Email Management c[ass 

Sept. 27: EPA Non-Faculty HR Topics c[ass 
Sept. 28: Graduate Student Health Insurance Enrollment ends 

Sept. 28: EPA Recruitment & EEO Topics c[ass 

Sept. 28: Customer Service Skills c[ass 

Sept. 30: Influencing & Negotiating Effectively c[ass 

Oct. 21: Employee Appreciation Day 

Nov. 17: Carolina Cares, Carolina Shares ends 

information for Employees 

Teachers & State Employees Retirement Workshop (Contact: Training & Talent Development, 962o2550} 
This workshop is a comprehensive half-day program that takes the place of an individual counseling session, but 

promises the same personal attention in a group setting. Topics include retirement benefits, the paperwork process, 

Social Security, Medicare, financial planning and retiree health insurance. 

NCFle× Annual Enrollment - Coming Soon! (Contact: Benefits Services, 962-3071} 

NCFlex annual enrollment is just around the corner. Please view the attached flyer to view the NCFlex Newsflash flyer 

for 2011. 

Employee Appreciation- Save the Date[ (Volunteer Interest) 
Calling all faculty and staff! Mark your calendars now to save the date for the annual Employee Appreciation Day on 

Friday, Oct. 21. 

Learning Opportunities - Upcoming Training & Talent Development Classes Available 

The Office of Human Resources will distribute a monthly communication listing classes that are available from the 

course catalog. These learning opportunities are free and open to faculty and staff. Please see the attached flyer for 

available classes in October. 



Christie Wo Davis 
Pubfic Communications 5ped~/£st 

Office of Human Resources 

UNC-Chapel H@ 

:[04 Airport Drive, Campus Box :[045 

Chapel H@~ NC 27599 

Office: 919,962,9682 

Ema~: christie davis@unc.edu 

Webs~te: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29927473 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29927473-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, September 20, 2011 

Sept. 
Sept. 
Sept. 
Sept. 
Sept. 
Sept. 
Sept. 

21 : Foundations of High Performance Teams class 
22: Critical Thinking class 
22: Benefits Services workshop - Teacher & State Employ.ees Retirement 
21 : Email Manaqement class 
27: EPA Non- Faculty HR Topics class 
28: EPA Recruitment & EEO Topics class 
28: Customer Service Skills class 

Sept. 30: Influencing & Negotiating Effectively class 
Oct. 21 : Employee Appreciation Day_ 
Nov. 1 7: Carolina Cares, Carolina Shares ends 

Teachers & State Employees Retirement Workshop 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

This workshop is a comprehensive half- day program that takes the place of an 
individual counseling session, but promises the same personal attention in a group 
setting. Topics include retirement benefits, the paperwork process, Social Security, 
Medicare, financial planning and retiree health insurance. 

Location: Bioinformatics- Mason Farm Rd., Room 11 31 
(Please note there is no onsite parking) 

Date: Thursday, Sept. 22 
Time: 8:30 a.m. to 11:30 a.m. 

Don’t miss this opportunity to reserve your space! Go to the Training & 
Development website to register. For more information about the workshop, call 
962- 2550 or click here to email us. 



NCFlex Annual Enrollment - Coming Soon! 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

NCFlex annual enrollment is just around the corner. Please view the attached flyer 
to view the NCFlex Newsflash flyer for 2011. 

Items covered in this issue include: 

Enrollment dates for 201 2 plan year are Oct. 3- 31 
New Flexible Spending Account administrator effective Jan. 1,201 2 
Dental rates will increase by 3% effective Jan. 1,201 2 
Dental plan changes (i.e. Preventive Incentive Added, Implant Coverage 
Added) 

Additional information for instructions on NCFlex annual enrollment will be sent to 
you in the coming weeks. 

Employee Appreciation- Save the Date! 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Calling all faculty and staff! Mark your calendars now to save the date for the 
annual Employee Appreciation Event on Friday, Oct. 21. 

This event will be held on campus at the Student Union and in The Pit from 9 a.m. 
until 3 p.m. Look for more detailed information in the coming weeks. 

We are looking for volunteers to help make this event a success! Please email 
volunteer interest and availability by Friday, Oct. 7. 

Shifts are as follows: 
7:30 a.m. to 9 a.m. 
8:45 a.m. to 11 a.m. 
10:45 a.m. to 1 p.m. 
12:45 p.m. to 3 p.m. 

We recognize all the hard work you do, and want to appreciate you through a day 
full of exciting activities, games, food, and much more. 



Learning Opportunities- Upcoming Training &Talent Development Classes 
Available 

FROM: Verita Murill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources will distribute a monthly communication listing 
classes that are available from the course catalocl. These learning opportunities are 
free and open to faculty and staff. Please see the attached flyer for available 
classes in October. 

To register on- line, please visit the Training & Development website or contact 
Training & Development at 962- 2550 for more information. 



¯ NCFlex is proud to introduce our NEW FSA Administrator: 

¯ Effective date Januag~ ], 20] 2 

¯ Watch out for more details in the verb/near future 

 C le× Comvemiemce Card 
¯ New Health Care FSA cards will be issued before the new plan }/ear starts. 

¯ No Dependent Da7 Care FSA cards. Paper claims onl7. 

FSAs allow you a 2-I/2 month extension to claim benefits. Amounts in this 
7ea~s accounts can be used to pay expenses incurred between Januar}~ 1 
and March 15 of2012. Claims must be received b7 April 30, 2012. 

Under health care reform, over-the-counter medications cannot be 
reimbursed through the HCFSA unless you have a doctor’s prescription. 
It’s not our rule, it’s the law. 



It’s at NO COST to 

Provides $] 0,000 worth of coverage ifTou suffer a loss 



ing 

~PA 
Location: 104 A~rport Ddve~ 1402 

Date: Monday, Wednesday, Friday, Oct. 3, 5, 7 
Time: 8:30a.m. to 12:30p.m~ 

Location: ~04 Airport Drive, 1500~A 

Date: Tuesday, Oct 4 
Time: 8:30&m~to 12:30p~m~ 

Location: 104 Airport Drive, ~402 

Da~e: Tuesday &Wednesday, O~L 4 & 5 

Time: 8:30a~m.~o 12:30p,m~ 

Locadom 104 Airport Drive, 

Date: Thursday, OcL 6 

Times 8:30 a.m.~o noon 

Location: 104 Airport 

Date: Tuesday, Oct.11 

Time: 8:30a~m~to 12:30p~m~ 

Locations 104 Airport Drive, 

Date: Wednesday, Oct. 1 

Time: 8:30 a.m. to noon 

Location: 104 Airport Ddve, ~500-A 

Date: Wednesday &Thursday, OcL 12 & 1 $ 
Times 8:30a.m. to 12:30p.m. 

~PA We~ 
Location: 104 Airport Dr~ve, 1500-D (I 515) 

Date: Thursday, Oct13 
Time: 8:30 a.m to 4:30 p.m. 

Location: 104 Airport Drive, 

Date: Thursday, OcL 13 
Time: 2 p.m. to 4 p.m. 

Location: 104 A~rpor~ Drive, 

Date: Tuesday, OcL 18 

Time: 2 p.m. to 4:30 

Location: 104 A~rport Dr~ve, 1500-C 

Date: Tuesday, Oct 18 

Time: 9a.m~to 10:30a.m 

Location: 104 Airport Drive, 1500-A 

Date: Wednesday, Oct.19 

Time: 8:30 a.m. to 12:30 p.m. 

Location: 104 A~rport Dr~ve, 1500-A 

Date: Thursday, Oct. 20 

Time: 9 a.m. to noon 

Location: 104 Airport Ddve, 1500-A 

Date: Wednesday &Thursday, Oct. 26 & 27 

Time: 8:30 a.m. to 12:30 

Partnerships 
Location: 104 Airport Dr~wb1500-C 

Date: Thursday, Oct 27 

Time: 8:30 a.m. to 12:30 p.m. 
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Attach: 

Evelyne Huber <ehuber@email.unc.edu> 
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Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] and here is the attachment 

Afri-Af-Am Department Policies 11 draft 2.doc.docx 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: ~ iihsts.unc.edt~/t~. ~d=4.~272012.73~a489886ddg4b3eeb3a736a(~d6a._ 1 l&n-T&l-corefac3287&o-2992792>., or send a 

blank email to leave-29927925-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.unc.edu. 



September 20, 2011 

DEPAtLTMENT OF AFR.ICAN & 

AFILO-AMEILICAN STUDIES 

IO9 BATTLE HALL 

CAMPUS BOX 3395 

CHAPEL HILL, NC 27599-3395 

T 919.966.5496 

F 9x9.96±.g694 

To: Colleagues in African and Afro-American Studies 

From: Evelyne Huber, Interim Chair 

Re: DRAFT of Department Policies and Procedures 

There are many university and department policies, norms and/or conventions 
that may be di~ficult to find, unclear, or unwritten. Here are some of the most 
important ones you need to be familiar with to function well here. 

1. The Department office is normally open fi-om 9 a.m to 6 p.m. (closed fi-om 
12-1 p.m. for lunch). Please do not ask staff to keep the once open after 6 p.m.. The 
Department provides basic supplies in reasonable amounts for professional purposes 
only. They are available in the main once in Battle Hall. Let Agatha or Travis know 
if you don’t see what you need. Please write down on the list what you take. 

2. The Department pays reasonable photocopy costs associated with 
instructional purposes. The limit is 300 copies per semester. 

3. The Department pays postage for reasonable amounts of professional first 
class and air mail correspondence. Take note of the requirements for how envelopes 
must be addressed within the United States in order for us to receive the Post Office 
discount (ALL CAPS NO PUNCTUATION OR SYMBOLS, DONT ASK WHY). 
Personal correspondence v,~ only be mailed if it is already stamped; we do not have 
the staff support required to sort out professional fi-om personal correspondence and 
to bill appropriately. Mail is sent twice a day, usually around 9:30 a.m and 1 p.m. In 
order for mail to go out the same day, it has to be in our mail tray by 12:30 p.m. 
Under state regulation, the Department cannot provide stationa~N or postage for 
correspondence associated with partisan advocacy; it can do so for policy advocacy 
only if this is done strictly in a professional capacity. The Department can not 
normally pay tbr overnight, rush or express mail. 

4. For faculty with standard teaching loads, once hours of at least 3 hours a 
week should be posted and held; do let Travis know your once hours as the 
Department office is fi-equently called and asked about faculty once hours. 



5. Final exams are mandatory in undergraduate classes; final exams cannot 

be moved from the date fixed by the Registrar, even if "all" students seemingly agree. 

6. Keep a record of your absences from class (if any) with an explanation, 
should it be needed at a later date; any unusual or prolonged absence (more than one 
class in a row), for whatever reason, should be noted and explained (via email is ok) 
to the Chair, preferably prior to its occurrence - obviously prior notification will not 
be possible in many circumstances such as an illness or accident. 

7. Course instructors may not leave the geographic area until their grades for 
the semester have been submitted in Connect Carolina and marked "Approved" by 
the instructor of record; any requested deviation from this must be presented in 
advance to the Chair. 

8. Student course evaluations are mandatory for all courses. Evaluations are 
now done on line. Their results are made available (aider semester grades have been 
turned in) to you, to the Department Chair, and to appropriate department review 
committees. 

9. All long distance calls within the United States are free. You are 
responsible for paying any international fees charged to your phone. 

10. The Department will pay for photocopying of your own manuscripts, and 
of your papers for presentation at professional conventions. 

11. Forthe following different policies regarding use offi.mds may hold for 
department faculty, with endowed chairs or research accounts and/or fixed-term 
faculty,. 

Questions regarding university travel regulations may be directed to Haeran 
Miller. The College &Arts & Sciences provides normally up to $1,000 in travel 
funds tbr professional conferences where your name appears on the program. 
Recently, eligibility has been restricted to non-tenured faculty. Since these rules 
change with budget constraints, ask Haeran about the current rules before making 
travel plans. None &these funds can be used for personal travel or for recreational 
purposes (e.g., you travel to a convention which ends on a Sunday and you stay until 
Monday for personal purposes; the Sunday night hotel and associated per diem 
expenses cannot be billed to the university). College travel funds cannot be 
accumulated or "rolled over" into a subsequent year. Additional restrictions may 
occasionally apply. 

This year, we may receive some additional travel support from the College. If 
you have travel plans to conferences where you are on the program, and you know 



that the normal College funds will not be sufficient, send me an email with an 
explanation of your need for additional travel funds, and I shall serve as your 
advocate with the College. 

OTHER 

The university requires that all investigators (faculty, graduate and 
undergraduate students) carrying out research on human subjects receive prior 
approval of their procedures (to assure where appropriate that there is informed 
consent and that potential harm or risk to subjects is minimized). Information on the 
university policy and procedures may be found at the web site of the institutional 
Review Board for Academic affairs: http;iiresearch.unc.eduirediaairb.html 
The procedure begins with the department level human subjects committee (does the 
department need one, or is chair approval sutt]cient?) 

All research grant proposals need to go through departmental and OSR 
(ONce of Sponsored Research) approval before being submitted to funding agencies. 
OSRinsists on IRB certification. 

There are important university policies of which you need to be aware 
regarding issues such as conflict of interest, illegal drags, political activities 
(candidacy and oNce-holding), classified research, racial harassment, sexual 

harassment, amorous relations, computer use, and others. They are all available at 
httpJ/www, unc.edu/campus/policies~ html and at ww~v.unc.edu/policy/ . You may 

also want to read the university’s "Policy on the Privacy of Electronic Information" 
also available at www.unc.eduipolicyi . A general statement on personal use of 
university resources may be found at: www.ais.unc.eduibusmaniactiactpo126.html . 

Additional university guidelines regarding "acceptable use policy" of your UNC 
email address may be found at: www.unc.edu/policv/aupol.html . 

There are also important university and department policies regarding tenure 
and promotion. University policies are available on-line; if you need a copy of 

department policies, please ask. 

You need to familiarize yourself with University and Department policies 
regarding undergraduate students. Exams and papers with grades on them cannot be 
left in hallways for students to pick up or be returned in a way which permits other 
students to see the grades; this is considered a violation of the "Family Educational 
Rights and Privacy Act" (FERPA). For more on FERPA (brief version) and student 
privacy rights, see: httpJiregweb.unc.eduiof~ficialiFERPAinotice.htrnl . Note that 
final exams and/or papers not returned to students should be saved for threeyeat~" 
betbre being placed in confidential recycling. Please also familiarize yourself with 
requirements tbr internships before you accept a student as academic supervisor. The 
guidelines should be/will be on our departmental web site. 



Finally, don’t let small issues fester into big ones: commuaqicate (in person, by email, 
by phone). I am generally in the office M and W afternoons (when not in some 
meeting), and I am always happy to talk to you. If something urgent comes up, email 
generally works (put URGENT in the subject line). You may also try to call me at 
home in such cases           cell is’ 





From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, September 20, 2011 4:01 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Fulbrights for PhD Students, Photo Contest Almost Over! 

September 20,2011 

Carolina Global Photo Competition Ends Next Week! 
PHOTO SUBMISSION DEADLINE: September 30, 2011 
Open to all students, faculty, alumni and staff of the University of North Carolina at Chapel Hill. 

Grand Prize: Nikon Coolpix Digital Camera 
Second Place: Glacier Blue Osprey Shoulder Bag from REI 
Third Place: $40 gift card to Wolf Camera 
Winning and selected photos will be exhibited in the UNC FedEx Global Education Center January through 
February 2012. Some winning photos will also be selected for inclusion in Center for Global Initiatives 
annual Calendar! 

OUR EVENTS+RESOURCES 
Fulbdflht-Havs DDRA Info Sessions 
Monday0 September 26 5:00 PM o 6:00 PM 
Thursday, October 6 6:00 PM o 7:00 PM 
FedEx Global Education Center, Room 3009 

The Fulbright-Hays Doctoral Dissertation Research Abroad Program 
(DDRA) supports Ph.D. candidates who wish to engage in full-time 
dissertation research abroad in modern foreign languages and area 
studies. Best practices and techniques for assembling a competitive 
proposal will be presented. CGI recommends that interested 
candidates review DDRA e~i~ibi~itv requirements and the FAQ 
before attending. 

Center for Global initiatives: 
10 Years of Global Photography 
Student Union Gallery 
209 South Road, Chapel Hill 

Come to the Student Union Gallery to see a retrospective of past years’ 
global photo contest entries and CGI calendar designs since 2005. 

international Coffee Hour 
Thursday October 13 5:00 o 6:00 PM 
Global Cup Cafe, FedEx Global Education 
Center 

Join us for a monthly social hour for 

NEW CGI STORIES 

Meet the Team! 

I won’t tell you who was a 
national debutante, or who 
admits to developing a taste 
for chicken feet... 

AWA R DS + 
FELLOWSHIPS 

All Ongoing Awards 

Student Learning Circles 

Faculty Workinq Groups 



international and American students, 
scholars, faculty, staff and families. Chat about resources, 
opportunities and challenges on campus. Each month is hosted by a 
different office with excellent resources to offer. October’s host is The 
Graduate School and Preparing International Teaching Assistants 
Program. 

Apply to Become a Peacock Fellow to effect 
chan~e on the Ground in Kibera 
APPLiCATiONS DUE: November 4, 2011 

Carolina for Kibera, a participatory development NGO, co-founded by a 
UNC undergraduate student in 2001, operates in the Kibera slum of 
Nairobi, Kenya to improve the health, social, and economic outlook of 
the community. 

Save the Date! Saturday November 5 
VISUALIZING HUMAN RIGHTS 
CONFERENCE 

Join us for an interview with Dick Gordon’s The Story and a variety of 
panels showcasing current UNC-CH student work bringing the visual 
and performing arts together with critical global issues. 

See performances by Poetic PoAraits of a Revolution and 
Sacrificial Poets., video by Dream Acts and work in progress 
grappling with the issue of human trafficking. Join us for the day-long 
free conference with collaborative art making, discuss and more! 

Matchinq Funds 

Conference Awards 

OTHER 
OPPORTUNITIES 
Certificate in 
international 
Development 
Deadline: Ongoing 
Step outside the U.S. 
perspective on development. 
Study interdisciplinary 
approaches and engage in 
peer learning through the 
Spring workshop. 

Carolina Papers 

Deadline: Ongoing 
Promote your scholarship in 
the field of Democracy and 
Human Rights, International 
Development or International 
Health. 

GLOBAL EVENTS + ANNOUNCEMENTS 

APPLES Global Course Guanaiuato Interest Meetin¢ 
Thursday, September 22 5:30 PM 
FedEx Global Education Center, Room 1005 

Learn about APPLES Global Course Guanajuato, a Spring Global Studies/Anthropology course that 
examines Latin American immigrant perspectives. Students will research and work with immigrants in 
receiving communities in North Carolina and spend spring break in immigrants’ home communities in 
Guanajuato, Mexico. Students must apply for the course by October 28, 2011. Contact Hannah Gill at 
hgill@email.unc.edu for more information. 

Global Music Show 
Wednesday, September 28, 9:00 o 10:00 PM 
WXYC 89.3 FM or live stream 

The Global Music Show is a monthly radio program in collaboration with WXYC and The Area Studies 
Centers that intersperses world regional music with dialogue shared by relevant expert guests scholars from 
UNC Chapel Hill. The September show is hosted by Carolina Center for the Study of Middle East and 
Muslim Civilizations. Listen to past broadcasts of the Global Music show. 

The Broken Promise: Eritrea°s Postqndepend÷nce Road to Autocracy 
Carolina Seminar Dr. Bereket Selassie 
Thursday, September 22, 2011, 6:30°9 PM 
Fedex Global Education Center, Room 4003 

Dr. Bereket Selassie, of the African and Afro-American Studies Department at UNC-Chapel Hill, will present 
a talk based on his new book Wounded Nation: How a Once Promising Eritrea Was Betrayed and Its Future 
Compromised. This talk is part of the Carolina Seminar in African Ecology and Social Processes. This 
working group is comprised of Triangle area faculty and graduate students. Each month’s meeting is an 
informal gathering for sharing research and discussing contemporary issues in Africa. Light dinner is served. 
Open to all area faculty and graduate students in any discipline. Free. Please Contact: Amelia DeFosset 
damelia@email.unc.edu for more information. 



DEAN (Duke East Asia Nexus} CAll for Submissions 
Deadline: October 21 

DEAN (Duke East Asia Nexus), a student organization at Duke University, welcomes current and former 
students from from fellow institutions to submit papers and articles on East Asian affairs to be published in 
an ontine and a hardcopy journal offered every semester. 
Send submissions to duke.nexus@gmail.com. 

UNC School of Journalism students have debuted a website following a ten day-long foreign reporting 
assignment in collaboration with students at the Tecnol6gico de Monterrey. The multimedia website details 
the daily lives of citizens in Mexico City and is a "reframing" of the common portrayal of Mexico as violent 
and unstable by mainstream media. 

Center for Global Inidatives 
The University of [,~orth Carolina at Chapel Hill 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chapel Ni~, #~C 27599-5145 
919 962 3094 t cgi@unc,edu 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hilt, It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our comptex world, For its work, the Center is recognized by the U,S, Department of Education 
as one of only eleven National Resource Centers in Global Studies, 
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From: 

Sent: 

To: 

Cc: 

CCCS <cccs@unc.edu> 

Tuesday, September 20, 2011 6:42 PM 

CCCS <cccs@unc.edu> 







Subject: 

Attach: 

Week 1 Results, Prize Winners 

2011 Weekly Results.xlsx; Department Participation Goal Foot.pdf; 2011 PLEDGE 
FORM Workplace Type-In.pdf; 2011 CampaignReportFormTypeln.pdf; Giving Guide 
2011.pdf; 2011 Training Manual - Universities with 10 Steps.pdf 

Team Captains and Division Leaders: 



Thanks to each and every one of you for all your work over the last week - the 2011 Carolina Cares, Carolina Shares 

campaign officially hit the ground running, with 525,000.00 raised on Monday alone! Attached is the departmental 

breakdown of Week i results; ePledge donor information will be emailed to the individual Division Leaders to distribute 

as needed to their specific departments. 

Along with these results, we have attached a Tar Heel Thermometer - use one to track your divisional or departmental 

participation throughout the coming weeks! The measurements have been left blank so that each department can fill in 

benchmarks appropriate for its size. We encourage you to make a participation goal for your area, highlighting 

involvement rather than dollar amount. Remember: EVERY contribution can help to make a difference - and don’t 

forget to write your department name across the top! 

Here are some general reminders for you as week 2 gets underway: 

¯ The Charity Search may be located here. 

¯ Attached are electronic copies of the Giving Guide, Training Manual, pledge form, and report form. Additional 

hard copies may be obtained from Alan Taylor at Wilson Library every Thursday between 10:00 a.m. and 3:00 

p.m. 

¯ Please be sure to complete a report form (attached) with your paper pledges. This report must be submitted 

along with your other forms at the Thursday drop-off. Online pledge information does not need to be recorded 

on a paper form. 

Please be sure all forms are submitted to one of the sites listed below before 3:00 p.m. on Thursdays! The 

dropoff locations are: 

-Wilson Library Lobby (Main Drop-off) 

-AOB 104 Airport Drive, HR Reception 

-Kenan-Flagler Business School, Dean’s Office 

-School of Law, Front Desk 

-The William and Ida Friday Center, 100 Friday Center Drive, Front Desk 

-School of Medicine, 4th Floor Dean’s Office, 4030 Bondurant Hall 

~ Please note that the School of Medicine will now be accepting forms until 2:00 p.m. ONLY. 

¯ If you or anyone in your department is unable to access the ePledge website, please email 

WEEK 1 PRIZE WINNERS: 

Each week, we’ll be drawing the names of employees who have contributed to the 2011 campaign, and those chosen 

will receive one of our fantastic Carolina Shares, Carolina Cares prizes! Remember, the earlier you contribute, the more 

prize drawings you are eligible for - if you gave during week one but don’t see your name below, you still have nine 

chances to win! 

Congratulations to the following campaign contributors: 



To claim your prize, please contact Ruth Holt in Benefits Services! 

Please let us know if you have any questions, and again, thank you all for the work you are doing to make this campaign 

a success! 



2O s~ Carolina Sha s 
State Employees~ Combined Campaign 

Total Number of Employees 

Participation Goal 

THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

Carolina Cares 
Carolina Shares 



Funding for this rorm II 
provided by 

I 

DOUG SUTTONI 
I NSURANCE SERWCESll 

First Name MI Last Name 

Department/U niversity Division/Academic Unit 

Home Address (Optional) Required for acknowledgments if you do not have email City, ST Zip Code 

Daytime Phone Emai~ Employee ~D (Payroll Deduction/BEACON # if applicable) 

Payroll Deduction (Deductions begin Jan. 2012) 

Deduct $ per pay period. ($5 per month minimum) 

Credit Card Pay online at ncsecc.org/donate 
and w#te transaction # below. Or, call the SECC office at 919-821-2888. 

Transaction #: 

Check (Made payable to NC SECC) 

Cash 

Stock Transfer / Matching Gift 
Please contact the SECC office to provide 
details at 919-821-2888. 

MY TOTAL PLEDGE 

SIGNATURE: 
NOTE: Your signature and Employee/D/Beacon # (top of form) 

are required for payroll deduction pledges only. 

Approved SECC charities are listed in the 2011 SECC Giving Guide or can be found using the charity search form on the 
ncsecc.org website. Any pledge left undesignated, or designated to a charity NOT listed, will automatically be deemed 
UNDESIGNATED funds. A minimum of $10 per year, per charity is required for designations. 

2011 SECC Code    Charity Name 

Search 
charities 
online! 

Your SECC contribution is tax deductible to the extent allowed by law. For tax 
purposes, nothing of substantial value was given in return for this contribution. 
Retain a copy of your pledge form and either your cancelled check, credit card 
statement or year-end payroll deposit slip as proof of your contribution. 

THE FEDERAL TAX ID (EIN) FOR THE NC SECC IS 56-0564547 

TOTAL Amount Designated 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Govem, or’s Circle 

Ememld Circlc 

CardinalClub 

DogwoodClub 

NC Cares Club 

$2,500 andmorc 

SLO00 - $2,499 

3500 - 3999 

3250 - 3499 

3120 - 3249 



(For $C0 Office Use Only) 

Envelope # ANDAR Acct. # 

2011 SECC Report Form 
CURRENT INFORMATION 

Please make the necessary changes at the right. 
Note Corrections Here 

State Department/U niversity 

Inst/Div/Academic Unit 

Phone 
Mailing Address 

City, State, Zip 

TYPE OF 
PLEDGE 

Payroll Deductions 

Credit Card 

Cash 
(Exchange for a money 
order at your local State 
Employees Credit Union) 

Checks 

GRAND TOTAL 

NUMBER OF 
CONTRIBUTORS 

Total Contributors 

COLUMN A 
Credit Card, Cash & 

Check Pledges 

Total Credit Card 

$ 

Total Cash 

$ 

Total Check 

$ 

Total Credit Card, Cash & 
Check Pledges 

$        o.oo 

COLUMN B 
Payroll Pledges 

Total Payroll 

$ 

Total Payroll Pledges 

$       o.oo 

COLUMN C 
Total Pledges 

Total Payroll 

$ 

Total Credit Card 

$ 

Total Cash 

$ 

Total Check 

$ 

GRAND TOTAL 

$ 

0.00 

0.00 

0.00 

0.00 

0.00 



875 Walnut Street * Suite 150-A * Cary, NC 27511 

919-821-2886     www.ncsecc.org 



SECC General Information 

What is the SECC? 

The State Employees’ Combined Campaign was chartered through an executive order from Gov. Jim Hunt in 
1984, as a way to facilitate charitable giving by state employees at their workplaces. The SECC is the only 
organization authorized to solicit state employees at their place of work, and is the best way for state 
employees to be recognized as a whole for their contributions to the community. 

Simply put, the SECC is you! Aside from the four employees of the SECC office, all fundraising for the 
Combined Campaign is conducted by volunteers in state government and the university system, all across 

North Carolina. 

Who Can Contribute? 

Virtually all state employees and retirees are eligible to participate in the State Employees Combined 
Campaign. In addition to permanent full-time, part-time and time-limited employees, you may also ask 
temporary/contract employees and interns if they would like to participate. Just remember, they cannot 
contribute by payroll deduction, but they can make a gift by cash, check or credit card. 

The only notable exceptions are those employees of community colleges and public 
school teachers who are paid by the county in which they are employed. However, once these individuals 
retire, they do become eligible to participate in the SECC. 

How Are Charities Approved for the Resource Guide? 

All charities listed in the SECC Resource Guide must apply for admission annually and meet the campaign’s 
eligibility criteria established by regulations that govern the State Employees Combined Campaign (Title I, 
Chapter 35 of the North Carolina Administrative Code). A participating agency must adhere to multiple 
requirements, which include, but are not limited to the following: 

¯ Must be licensed to solicit funds in North Carolina if the law requires a license.. 
¯ Must prepare and make available to the general public an audited financial statement. 
¯ Must agree to the confidentiality of the contributor list. 
¯ Must have a policy of nondiscrimination on the basis of race, color, religion, sex, 

age, national origin or disability for clients, employees, and members of the governing board. 

Designated & Undesignated Contributions 

¯ Designate funds to the charity of your CHOICE! 

Donor designations are important to the SECC because the money goes exactly where the contributor would 
like it to go. The SECC does require that designations to a single charity total at least ten dollars to lessen the 
administrative costs of the campaign. 



Undesignated Funds 
Even though an employee may not designate his or her pledge to a specific charity, the SECC appreciates their 
gift and will assure that it is allocated appropriately and fairly. It is the policy of the State Employees 
Combined Campaign that all undesignated funds shall be allocated proportionately to those charities receiving 
designated funds. This distribution method is called "tracking." If charity "A" receives 10% of the designated 
funds, charity "A" will also receive 10% of the undesignated funds. 

Charity designations are to be made only by the contributor and not by volunteer coordinators or solicitors on 
behalf of an employee. Please encourage employees to contact the State Campaign Office at [919] 821-2886 if 
they believe anyone has completed a pledge form on their behalf without their consent or knowledge. 

Administrative Costs 

SECC regulations require that that administrative costs charged by Regional Campaign Organizations and the 
Statewide Campaign Organization each cannot exceed 10% of campaign pledges. The campaign overhead 
costs for 2010 were 10% (in comparison, the national non-profit overhead cost averages around 25%). These 
costs cover materials, an independent audit of SECC financial records, donor and volunteer recognition 
materials, office supplies, computer equipment, travel expenses, required training, conferences, and other 
operating costs. 

Special Programs 

Giving Levels 
The SECC established Giving Levels to encourage donors to think about "leading the way" with their 
donation. As noted below, there are five giving levels, based on donation minimums. Giving Level donors 
may authorize the SECC to acknowledge their contribution publicly, and receive a special thank you from the 
SECC. 

SECC Giving Levels 

NC Cares Club 
Dogwood Club 

Cardinal Club 
Emerald Circle 
Governor’ s Circle 

$120-$249 
$25O-$499 
$500-$999 
$1000-$2499 
$2500+ 

New Hires 
Employees new to state government receive campaign information during new employee orientation and have 
an opportunity to contribute when campaigns are not active. 

Retiree Giving 
The SECC annually solicits state retirees including public school teachers and community college employees. 
If you would like to contact retirees from your own division, please notify your Department Executive about 
your plans. 



2010 SECC Results - 

Appalachian State 
University 

East Carolina 
University 

Elizabeth City State 
University 

Fayetteville State 
University 

North Carolina A&T 
State University 

North Carolina Central 
University 

North Carolina School 
of Science & Math 

North Carolina School 
of the Arts 

North Carolina State 
University 

University of North 
Carolina at Asheville 

University of North 
Carolina at Chapel Hill 

University of North 
Carolina at Charlotte 

University of North 
Carolina at Greensboro 

University of North 
Carolina at Pembroke 

University of North 
Carolina at Wilmington 

University of North 
Carolina General 
Admin. 

University of North 
Carolina Health Care 

Western Carolina 
University 

Winston Salem State 
University 

UNIVERSITY SYSTEM 
TOTAL 

$ 106,432 

$ 196,704 

$    3,773 

$ 26,471 

$ 161,265 

$ 240 

$ 2,665 

$ 54O 

$ 554,196 

$ 38,010 

$ 817,014 

$ 84,205 

$ 262,999 

$ 22,699 

$ 30,330 

$ 22,548 

$ 263,693 

$ 41,545 

$ 32,130 

$ 2,667,459 

$ 100i544 

$ 42,529 

-5.5% 

-1.8% 

503.9% 

-6.0% 

4.3% 

13477.1% 

48.9% 

20.4% 

4.6% 

-23.0% 

-5.3% 

-11.6% 

-5.3% 

-46.9% 

40.2% 

12.1% 

-0.5% 

-12.3% 

-13.1% 

-0.3% 

5O8 

1162 

49 

243 

838 

5 

8 

2 

2508 

137 

2444 

528 

1262 

124 

164 

91 

910 

230 

259 

11,472 

431 

1,036 

233 

214 

868 

398 

2,764 

106 

2,396 

469 

1,192 

53 

230 

74 

884 

199 

193 

11,751 

i9.5% 

41,8% 

31:6% 

4:3% 

36.1% 

14:8% 

12:3% 

22,1% 

2i:4% 

36.71 

36.38 

36.99 

29.16 

80.88 

25.90 

S 19.07 

$ 1.48 

75.63 

40.90 

$ 62.11 

20.74 

95.71 

14.81 

22.68 

63.04 

32.90 

25.17 

$ 31.00 

49.30 



S CC 

1. UNDERSTAND YOUR ROLE 

,/ Read and understand all roles and 
responsibilities. 

,/ Review SECC materials. 

,/ Meet with your Department Executive to 
discuss your campaign. 

2. STUDY YOUR SECC HISTORY 

Talk to last year’s Coordinators and your 
Department Executive. Find out what 
worked, what didn’t work, and work with 
your DE to establish goals and a plan for 
your campaign. 

3. ENLIST OTHERS TO HELP YOU 

Involve your Director- Keep him or her 
informed of your plans and enlist his/her 
personal letter of support that you can 
use at the beginning of your campaign. 
Sample letters can be obtained from the 
SECC office. 

Recruit more employees from different 
levels in your organization to help with 
planning events and with the "asking" and 
"thanking" process. 

4. DECIDE ON HOW TO MAKE THE ASK 

Decide on the best fimeframe for your 
campaign. Remember that this need not 
be timed with a "payday" because payroll 
deduction gifts are the emphasis. 

Enfist Management Support First. Hold a 
separate group meeting for all 
management and professional employees 
prior to the employee campaign to set the 
pace. If this is your first campaign, ask 
your SECC campaign manager for some 
extra assistance with this group meeting. 

Determine method of approaching fellow 
employees: 

HOW TO MAKE THE ASK, CONTINUED.°° 

Group "Ask": Consider planning your SECC 
"ask" during an existing staff meeting. This 
allows you to ensure a consistent message 
and encourage prompt response, requiring 
less follow-up by you and your volunteers. 

Individual "Ask": This one-on-one approach 
requires more volunteers, but personalizes 
the ask, and affords you a greater 
opportunity to answer individual questions. 

Both: Hold one group meeting or a series of 
meetings AND use the individual ask 
afterward. 

Emphasize payrofl deduction giving. This is 
the most efficient method of giving, and 
these donors are more likely to give each 
year, and more generously than non-payroll 
deduction donors. 

5. PROMOTE YOUR CAMPAIGN 

Promote and publicize your campaign in 
employee newsletters, e-mail and other in- 
house communication tools. 

Increase employee awareness by creating 
competition between departments. Prizes 
and incentives can also create interest. 

6. EDUCATE 

Your plan to educate & inform employees 
about the SECC and its charities will help to 
set the stage for a successful "ask." 

Speakers: The SECC can provide agency 
representatives to speak at your group 
meeting or event. A five-minute 
presentation by a speaker will personalize 
your employee meeting. 

Charity Fair: Invite local charities to 
educate your employees on the services 
they provide in the community. 



IMPLEMENT YOUR PLAN 

Schedule a short, intensive campaign. 
A two to four-week campaign has proven 
to be the most effective. Short 
campaigns keep the momentum and 
enthusiasm high. 

Give. It’s easier to ask others to give 
when you are already giving. 

Use personalized pledge cards to make 
sure everyone has an opportunity to 
contribute. Get help from data 
processing. 

Conduct a kick-off celebration. 

100% Ask! Make sure every employee 
is asked to give. Don’t forget employees 
who work off-site, travel or are on 
alternate shifts. 

8. ADDRESS QUESTIONS & CONCERNS 

Questions and objections from employees 
are a part of the campaign and offer you an 
opportunity t o present more information. 
Here are some insights into the psychology 
of objections and suggestion for handling 
them: 

Objections are not personal. They are not 
directed at you. 

Objections are often based on incorrect 
information. You must try to identify the 
real issue. 

Show that you care. Listen carefully to 
help identify the employee’s concern. 

Don’t argue. Instead, offer information 
about how the SECC helps people or offer 
to discuss the issue further after the group 
meeting. 

Don’t be afraid to say you don’t know. 
Let those with questions know you’ll get 
back to them with answers or they can all 
the SECC office. 

9. SUBMIT PLEDGES TO SECC 

It is very important to turn in your pledges as 
soon as possible following the completion of 
your campaign, or every two weeks for 
larger organizations. 

Make sure all pledge forms are returned 
and completed correctly, and contact the 
donor if anything needs to be fixed. 

Make sure each batch of pledge forms is 
submitted to the SECC office along with a 
Summary Report Form. CONVERT any 
CASH into a money order at SECU 
before mailing! 

Communicate weekly with your 
Department Executive during the 
campaign timeframe. 

Monitor with your DE to ensure all 
submitted packets are received by the 
SECC office. 

10. SAY THANK YOU 

A very important step in the SECC 
Campaign is thanking donors and 
volunteers. By making the givers aware of 
the importance of their contributions, you not 
only show appreciation, but encourage 
future giving as well. Here are some thank 
you ideas: 

Report final campaign results to 
employees. 

Post thank-you messages BOLDLY in 
highly visible areas. 

Host a campaign-ending event with free 
refreshments, entertainment and any 
awards. 

Recognize significant achievements by 
volunteers, groups or departments within 
the organization. 



Name 

MY TOTAL PLEDGE 

~ S|GNATURE: NOTEI ’/our s:igndu~ ~td Emp~y’ee l~’~e~ # (top of f0~n~ 

20tl SECC: Code Chati#~ Name TOTAL, 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

chart#as 
onfinet 

Ybu~ SECC ce~qtr~but~on is tax deductible to the extent: a~l;owed by law. For tax 
purposes, ~othing of sabstanti~ value was g~wn ~n return for this contribution. 
Reta~ a copy of your ~ledg~ fon~ and e~ther your ca~ce~l,ed ch~ck, credit card 
stat~,me~t or ~ar-e, nd payrol~l deposit sl~£ as proof d y~r contdbu~oa. 

THE FEDERAL TAX ID (EIN} FOR THE ~C S~CC IS, 56~;564;~7 
NCCa~s~6 
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ANDAR AccL # 

SECC Report Form 
Note ColT~tions Here 

TYPE OF 
PLEDGE 

Pay[ell Deductions 

Cash 
(Exchange far amoney 

Checks 

GRAND TOTAL 

NUMBER OF 
C:ONTRIBUTOR:S 

COLUMN A 
Credit Oar& Cash & 

Check 

COLUMN B 

$ 

COLUMN C 
Total Pledges 

$ 

$ 

Cash 

$ 

T~[ Check 

$ 

$ S 

8 



Event Ceordi~.or Ba;rae Ty~ of Event (~ke 

S~ Dep~Jn~si~ #ivisio{~lns~t~ion~adem~ 

W~ E~l Wo~yti~e 

Cash 

$         @eck 

money ~d~r trem a~ S~ Employ~ Credi~ ~ni~n ~ cai~ the SEC¢ t~ ~hed~ie a p~k-up~ 
c~s, i~n e~chan~ ~ cash r~c~ed, are not p~rmit~e& 

M~ pa~ab~e to NO 

IOIAL 

sere ~II em£1o~--es kr~c~w which ~CC c~|y wi~l ~ive ~÷ p~8 b÷fore ~he evem| occurs. 

A m#~imum of :$10 £er yea[’, per cha[it7 is reqaired [or designations. NO WRITE |~ CHARITIES ALLOWED~ 

20~1 SEC¢ ~de                  C~ari#.� 
$ 

$ 

$ 

$ 

9 



2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

20. 

20 REASONS STATE EMPLOYEES GIVE 
WHY PEOPLE SAY THEY CHOSE TO GIVE THROUGH THE SECC... 

My gift will make a difference. 

I believe it is a blessing to give and help others. 

I can express personal gratitude for something that helped me or my family. 

I can focus attention on a charitable organization with which I can identify. 

I have a philanthropic or giving approach to life. Giving is a habit that is fulfilling. 

I want to show that I support the State Employees Combined Campaign. 

Others I respect have given and have invited me to make a gift. 

I can help achieve the agency’s/university’s goal. 

I can change people’s lives with my gifts. 

I’m convinced now that there is no reason not to give. 

My questions were answered and I’m confident that my gift makes sense. 

The person who asked me to give is trustworthy. 

I was asked nicely to participate. 

I was not pressured to give. 

The volunteers helping with the campaign obviously care about their fundraising work 
and I’m happy to help. 

The campaign volunteer made sure I had not forgotten to turn in my pledge form. 

I had an objection to the campaign that it turns out was based on misinformation - My 
campaign volunteer addressed my concern. 

The campaign was organized well and when I had my opportunity to give, I took it. 

The integrity of the State Employees Combined Campaign strengthens my commitment 
to supporting the charities I care about. 

I was asked. 

10 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu> 

Wednesday                   9:54 AM 

Gore, Travis <stgore@email.unc.edu> 

Please forward to faculty and grad students 

TAAHC CFP 2011-2012.pdf 

Dear Travis Gore: 

Would you please forward the following announcement to faculty and graduate students in African American Studies? 

Greetings, 

The Triangle African American History Colloquium announces its sixth annual New Perspectives Conference. Our theme 
this year is "Defining Freedom in African American History and Culture," and the conference will be held February 24-25, 
2012 at the University of North Carolina at Chapel Hill. The Conference Committee welcomes single papers or complete 
session panels related to the conference theme from faculty and graduate students. Please see the attached 
announcement for more information. 

Sincerely, 



Call for Papers 
Sixth Annual l~lew Perspectives Conference 

Presented by the Triangle African American History Colloquium 

Defining Freedom 
in African American History and Culture 

February 24-25, 2012 

At the University of North Carolina-Chapel Hill 

The Conference Committee invites proposals for single papers or complete session panels 
related to the theme of freedom in African American history and culture, across a range of 
time periods, areas, and disciplines. As Americans commemorate the 150th anniversary of the 
beginning of the Civil War--an event that cast African Americans’ varying and complex 
definitions of freedom into sharp relief scholarly recognition of the ways African Americans 
have expressed and acted upon individual and communal concepts of freedom seems 
particularly appropriate. This theme, however, is neither restricted to the Civil War-era nor to 
a specific historical sub-field. Rather, this conference seeks cultural, economic, political, 
social, and other interpretations of African Americans’ definitions of or, potentially, debates 
on--freedom from the colonial era through the twentieth century. 

This conference seeks to address questions such as: How have African Americans defined and 
debated freedom within their communities and within a broader American or global context? 
What forces and motivations shaped these concepts of freedom? Answering these questions 
helps to shed light not only on the African American experience but also the historical 
construction and contestation of one of America’s central ideals. Topics of exploration might 
include: literary and artistic expressions; social movements; black politics; gender history; 
slavery; religious practices and ideologies; and myriad others. Papers on any topic relevant to 
the conference theme are welcome. 

The Conference Committee is also pleased to announce that this year’s conference will feature 

a keynote address given by Davarian L. Baldwin, the Paul E. Raether Distinguished Professor 

of American Studies at Trinity College. 

Eligibility: Faculty and graduate students. Papers from advanced undergraduate students 
from universities in the Raleigh-Durham-Chapel Hill area will be considered for a special 
panel session. 

Deadline: The deadline for proposals is Saturday, November 12, 2011. Please respond via 

email to          ,gmail.com with your name, institution, title, email address, proposed 
paper title, a 150-word abstract, and curriculum vitae. Please put "Conference Proposal" in 

your subject line. Conference papers should have a historical focus and be a maximum of ten 

pages in length, excluding endnotes. Final papers are due no later than February 3, 2012. 

Questions and concerns may be addressed to Brandon Byrd and sent to unctaahc@gmail.com 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, September 21, 2011 10:01 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 9/21/2011 10:01 
Ticket #: 2142254 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
We have a new apple laptop arriveing today for a new faculty member (Alassnae Fall). We would like it set up for his use, with 
standard connections, etc. The computer is being delivered to Battle Hall, Mr. Fall’s office is in Smith Hall. Ethernet ports were 
activated in August. 

Thanks ! 
Agatha 
Building: - 
Department: 
os: Windows 
I would like to be present when you work on the service request (please contact me for a date and time) 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <ajmchale@email.unc.edu> 

Wednesday, September 21, 20l 1 11:31 AM 

Gore, Travis <stgore@email.unc.edu> 
UNC-CH Remedy Ticket 2142254 

Client Information 
agatha @ buell, Location" department of public policy abernethy hall cb 3435 chapel hill, nc 27599 usa 
Affiliation:, Department: public policy 
Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text ¯ Hey, Agatha. Did you purchase this mac from CCI? If not, do you know how to register the mac addresses? If not, let me 
know, it’s pretly straight forward, and can save us some time later. Once we have the macs registered, we can set the user up on it. 
Talk to you soon. 

James McHale, OASIS 

(919)901-0883 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, September 21,2011 3:17 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] The Triangle African American History Colloquium 

TAAHC CFP 2011-2012.pdf 

Greetings, 

The Triangle African American History Colloquium announces its sixth annual New Perspectives Conference. 
Our theme this year is "Defining Freedom in African American History and Culture," and the conference will 
be held February 24-25, 2012 at the University of North Carolina at Chapel Hill. The Conference Committee 
welcomes single papers or complete session panels related to the conference theme from faculty and graduate 
students. Please see the attached announcement for more information. 

Sincerely, 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29936297 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29936297-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



Call for Papers 
Sixth Annual l~lew Perspectives Conference 

Presented by the Triangle African American History Colloquium 

Defining Freedom 
in African American History and Culture 

February 24-25, 2012 

At the University of North Carolina-Chapel Hill 

The Conference Committee invites proposals for single papers or complete session panels 
related to the theme of freedom in African American history and culture, across a range of 
time periods, areas, and disciplines. As Americans commemorate the 150th anniversary of the 
beginning of the Civil War--an event that cast African Americans’ varying and complex 
definitions of freedom into sharp relief scholarly recognition of the ways African Americans 
have expressed and acted upon individual and communal concepts of freedom seems 
particularly appropriate. This theme, however, is neither restricted to the Civil War-era nor to 
a specific historical sub-field. Rather, this conference seeks cultural, economic, political, 
social, and other interpretations of African Americans’ definitions of or, potentially, debates 
on--freedom from the colonial era through the twentieth century. 

This conference seeks to address questions such as: How have African Americans defined and 
debated freedom within their communities and within a broader American or global context? 
What forces and motivations shaped these concepts of freedom? Answering these questions 
helps to shed light not only on the African American experience but also the historical 
construction and contestation of one of America’s central ideals. Topics of exploration might 
include: literary and artistic expressions; social movements; black politics; gender history; 
slavery; religious practices and ideologies; and myriad others. Papers on any topic relevant to 
the conference theme are welcome. 

The Conference Committee is also pleased to announce that this year’s conference will feature 

a keynote address given by Davarian L. Baldwin, the Paul E. Raether Distinguished Professor 

of American Studies at Trinity College. 

Eligibility: Faculty and graduate students. Papers from advanced undergraduate students 
from universities in the Raleigh-Durham-Chapel Hill area will be considered for a special 
panel session. 

Deadline: The deadline for proposals is Saturday, November 12, 2011. Please respond via 

email to          ,~gmail.com with your name, institution, title, email address, proposed 
paper title, a 150-word abstract, and curriculum vitae. Please put "Conference Proposal" in 

your subject line. Conference papers should have a historical focus and be a maximum of ten 

pages in length, excluding endnotes. Final papers are due no later than February 3, 2012. 

Questions and concerns may be addressed to Brandon Byrd and sent to unctaahc@gmail.com 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, September 22, 2011 10:45 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 9/22/2011 10:44 
Ticket #: 2143205 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Can we set up the main office computer to print to the network printer? 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.tmc.edtv’arobmiwebst~bimdex t=OASIS%20Teclmica1%20St~ort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, September 22, 2011 11:43 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2143205 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, September 22, 2011 11:43 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2143205 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, September 22, 2011 12:07 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Lecture on Civil War through an American Indian Lens 

thorpe flier2011 .doc 

FYI 

From: triwideafs-owner@lists.ncsu.edu [triwideafs-owner@lists.ncsu.edu] on behalf of Gershenhorn, Jerry B 
[jgershen@nccu.edu] 
Sent: Wednesday, September 21, 2011 11:30 AM 
To: Gershenhorn, Jerry B; triwideafs@lists.ncsu.edu 
Subject: Re: [triwideafs] Earlie Thorpe Lecture at Stagviille 

On Sunday, October 16, 2011, from 2:00 p.m. to 4:00 p.m., Dr. Malinda Maynor Lowery, Assistant Professor 
of History at the University of North Carolina at Chapel Hill, will deliver this year’s Earlie E. Thorpe 
Memorial Lecture. Her lecture is titled, "The Lowry Uprising of 1864-1872: Reconsidering the Civil War 
Through an American Indian Lens." This annual lecture at Historic Stagville is given in honor of Dr. Earlie 
Thorpe, who chaired the Department of History at North Carolina Central University from 1962 to 1973 and 
taught there for twenty-seven years until his death in 1989. An outstanding teacher and scholar, Dr. Thorpe 
was a prolific author of important works of history, notably The Mind of the Negro: An Intellectual History of 
Afro-Americans (1961), Black Historians: A Critique (1971), and The OM South: A P~ychohistory (1972). 

A native North Carolinian, Dr. Lowery earned her Ph.D. degree in history from UNC-Chapel Hill in 2005. In 
2009, she returned to North Carolina when she was hired to teach Native American history and United States 
history at UNC-Chapel Hill. She has also taught at Harvard University, North Carolina State University, Duke 
University, and San Francisco State University. Last year, Lowery published Lumbee Indians in the Jim Crow 
South: Race, IdentiO:, and the Making of a Nation (University of North Carolina Press). She has also published 
articles about American Indian identity, school integration, and sacred music. Lowery has produced three 
documentary films about Native American issues, including the award-winning In the Light of Reverence, 
which was broadcast on PBS in 2001. 

The program is free and open to the public. In addition to the lecture the j azz band Quintessence, led by 
Quinton Parker, will perform. Refreshments will be served. 

Historic Stagville is located in northern Durham County. The address is 5828 Old Oxford Highway 
Durham, NC 27712, and the phone number is 919-620-0120. 

Here’s a link to the Stagville website: http://www.stagville.org/ 

A flyer is attached to this email. 

Jerry Gershenhorn 
Associate Professor 
Department of History 
202C Edmonds Classroom Building 
North Carolina Central University 
Durham, NC 27707 



This email has been scanned by the MessageLabs Email Security System. 
For more information please visit http://www.messagelabs.com/email 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534, d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29942415 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29942415-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



Historic Foundation Stagville 
Presents 

Dr. Malinda Maynor Lowery 
Assistant Professor of History, University of North Carolina at Chapel Hill 

"THE LOWRY UPRISING OF 1864-1872: 
RECONSIDERING THE CIVIL WAR 

THROUGH AN AMERICAN INDIAN LENS" 

Earlie E. 
The 2011 

Thorpe Memorial Lecture 

Sunday, October 16, 2011 

2:00-4:00pm 
Live jazz music performed by Quintessence. 

ADMISSION IS FREE AND OPEN TO THE PUBLIC 

HISTORIC STAGVILLE STATE HISTORIC SITE 
5828 Old Oxford Highway, Durham, NC 27712 

919-620-0120 
info@stagville, org 



From: 

Sent: 

To: 

Subject: 

Attach: 

Magura, Joseph R (Design & Construction Services) <Magura@facilities.unc.edu> 

Thursday, September 22, 2011 12:11 PM 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

FW: BVP - more questions 

Vance condensate drain.msg 

FYI 

From: Magura, Joseph R (Design & Construction Services) 
Sent: Thursday, September 22, 2011 10:59 AM 
To: Emory, Joseph (Building Services) 
Cc: Roach, Charles (Design & Construction Services); Lovette, Edd (Building Services) 
Subject: FW: BVP - more questions 

FYI. See below. Do you know if the basement of Battle stayed dry last night? 

-joe 

From: Magura, Joseph R (Design & Construction Services) 
Sent: Thursday, September 22, 2011 10:57 AM 
To: Hillis, Wendy (Facilities Planning) 
Subject: RE: BVP - more questions 

Wendy: 

Thanks for the update. Good work. 

See my notes in red below. 

I have forwarded this to Edd Lovette, Joe Emory, and Bill Roach so that they are aware. 

Do you know if the basement stayed dry last night? 

Sincerely, 

~ ~ P.E. - Facilities Mechanical Engineer 
Facilities Services - Design and Construction 
UNC- Chapel Hill 
103 Airport Drive CB # 1825, Chapel Hill, NC 27599-1825 

(cell) (9"19) 962-8199 (fax) 

~ P~ease think before 

From: Hillis, Wendy (Facilities Planning) 
Sent: Wednesday, September 21, 2011 6:28 PM 
To: Magura, Joseph R (Design & Construction Services) 
Subject: BVP - more questions 

I was out at BVP today continuing to investigate the stormwater issue. We were able to clean 

out the remaining boots around the building and have learned that all of those on the east side 

of Vance and Pettigrew as well as those on both the North and South sides of Battle turn and go 

under the buildings (either the crawl space or the basement), where we assume they connect to 

the sanitary sewer. We will be correcting this situation so that all new drainage stays outside of 

the buildingfootprint and goes to the storm sewer. (I am very surprised to hear that the gutter 

drains go to the sanitary sewer° This should be confirmed by Storm Water. Although you have 



probably already done this, James Ellis should provide input and review the planned repairs). 

While I was out there, I noticed that all of the crawl space vents on the building (See attached 

photo 499) have been filled in with plywood. Would it be beneficial for us to replace the 

screens on these? (If the craw[ space has wet conditions (i.e. water droplets or saturated soil or 
wood), it is worth installing foundation vent screens. If the crawl space is not wet, studies show 

that it is better to keep it sealed instead of letting in outside air. If you contractor can look 

under the buildings and report back, that is helpful. See the attached email.) I’m thinking that 

this might be trapping moisture under the building and causing some humidity issues. I am also 

wondering if there is a vapor barrier in the crawl space. 

To the left of the entrance to Vance Hall (photo 500) is an HVAC condensate pipe. There is a 

hole in the wall immediately above this that contains a recessed pipe as well, though nothing 

appears to be actively draining from it. Any idea what this second hole/pipe is for? (It was for 

the old condensate drain. Can you seal this hole?) 

Thanks, 
Wendy 

Wendy Hillis, AIA, LEEDTM AP 
Campus Historic Preservation Officer 
The University of North Carolina at Chapel 
CB# 1090, Giles F. Homey Building 
103 Airpo~ Drive 
Chapel Hill, NC 27599-1090 
Office: (919) 843-3238 
Fax: (919) 962-9103 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Magura, Joseph R (Design & Construction Services) <Magura@facilities.unc.edu> 

Thursday, September 22, 2011 10:26 AM 

Mason, Michael B (Building Services) <Michael.Mason@facilities.unc.edu>; Roach, 
Charles (Design & Construction Services) <Charles.Roach@facilities.unc.edu> 

FehL Corey (Building Services) <Corey.Fehr@facilities.unc.edu>; Obenshain, Mark 
(HVAC Services) <Mark.Obenshain@facilities.unc.edu> 

Vance condensate drain 

IMG_0500.jpg; lMG_0499.jpg 

Here is a picture (0500.jpg) of the blower coil condensate drain for Vance. It’s just left of the front 
door. It serves all 6 blower coils in Vance. If possible, this should be connected to the building 
drain. The hole in the wall above the condensate drain should be sealed. The capital contractor may 
take care of this. 

Also, the crawl space vents are sealed (0499.jpg). It is my preference that these remain sealed. 
Chip may wish to give input on this. 

When looking under the building at the condensate drain, let me know if you see any signs of damp 
soil or signs of active mold or decay on the wood structure and flooring. If there are damp conditions, 
I may recommend re-installing the vents. Studies have shown that sealing the vents can be a good 
thing as long as there is not wet conditions. 

Sincerely, 

~ ~ P.E. - Facilities Mechanical Engineer 
Facilities Services - Design and Construction 
UNC - Chapel Hill 
103 Airport Drive CB # 1825, Chapel Hill, NC 27599-1825 

(cell) (919) 962-8199 (fax) 

~-~ Please think before you print. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cindy McCormick <cindy.mccormick@tradepublishers.com> 

Friday, September 23,2011 11:27 AM 

Gore, Travis <stgore@email.unc.edu> 

Hazing Scholarship Renewed and Updated 

hazing scholarship Fall 2011 Spring 2012.pdf 

The Hazing Awareness Scholarship has been updated and renewed for the 2011/2012 school year. Please print and post for your 
students. 

Please forward to your colleagues as well. 

Sincerely, 
Cindy McCormick 

**Email Notice** This information is being sent to you because of your position at your college. This is a twice per year message 
only. If you do not want this email notice simply send an email to remove@tradepublishers.com - Allow 48 hours before your email 
address is purged. 

{THIS IS AN AUTOMATED EMAIL. RESPONSES TO THIS EMAIL WILL GO UNANSWERED} } 



°Notice: PLEASE POST FOR YOUR STUDENTS 

Hazing Awareness Scholarship Renewed for 
Fall 2011/Spring 2012 School Year 

$700 HAZING AWARENESS Scholarship (increase from $500 for Fall 2011/Spring 2012) 

NOTE: Easy scholarship to apply for so do it today, don’t take this one for granted! NO APPLICATION 
FEE REQUIRED FROM YOU. Simply read and follow the instructions below. If instructions are not 
followed your application will not be considered. 

Milk & Honey Publishing, CollegeGreekBooks.com and Big Walt Anderson are proud to announce up to 
SEVEN $700 CASH AWARDS FOR THE FALL 2011/SPRING 2012 SCHOOL YEAR. 

All students that are enrolled in any accredited college or university that has a Greek Social Setting may 
apply. You must be in good standing at your school with a minimum 2.0 GPA or C Average. 

Also, up to the first 10 applicants of each deadline month (see below) will receive one free collectible rare 
"Big Walt Anderson" autographed book of their choice from CollegeGreekBooks.com, which includes 
The Secret Sisterhood and Pledge Brothers but not the movie Frat Daze, nor movies Secret Sisterhood 
Part 1 or Part 2 Fall of the Alpha Chapter, delivered personally by Walter "Big Walt" Anderson or 
shipped via USPS (post office) mail. 

Contact your school’s scholarship office and request an application or apply online at 
www.collegegreekbooks.coln/cashaward.htlnl - you may download the scholarship application there as 
well. 

Deadlines: Aug. 6th, 2011, Sept. 6th, 2011, Oct. 6th, 2011, Nov. 6th, 2011, Dec. 6th, 2011, Jan. 6th, 2012, Feb. 6th, 2012, March 6th, 2012, April 6th, 2012, 
May 6th, 2012, June 6th, 2012 and July 6th, 2012. YOUR APPLICATION WILL BE VALID FOR THE UPCOMING DEADLINE DATE ONLY! YOU 

MAY APPLY ONCE PER LONG SEMESTER ONLY! 

Awards granted around the 30th of each month 
(starting Sept 30, 2011 you may check collegegreekbooks.com/cashaward.html for monthly award winners) 

ctr0710-8avn77712E 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, September 23,2011 12:40 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2144213 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: REgistered his MAC addresses. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, September 23,201 l 12:40 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2144213 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: REgistered his MAC addresses. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~/www.m~c.eduiar- 

bi~iwebs~b/i           --c~eck 



From: 

Sent: 

To: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Friday, September 23,2011 2:32 PM 

Gore, Travis <stgore@email.unc.edu> 

scan 

Hi Travis! 
I meant to just make one copy and email it to me. 
Thanks 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Wednesday, September 21, 2011 3:16 PM 
To: Department listserv 
Subject: [afriafam] The Triangle African American History Colloquium 

Greetings, 

The Triangle African American History Colloquium announces its sixth annual New Perspectives Conference. 
Our theme this year is "Defining Freedom in African American History and Culture," and the conference will 
be held February 24-25, 2012 at the University of North Carolina at Chapel Hill. The Conference Committee 
welcomes single papers or complete session panels related to the conference theme from faculty and graduate 
students. Please see the attached announcement for more information. 

Sincerely, 

You are currently subscribed to afriafam as: afall@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=41529228.6faf6105 ac3 d3645 a593 dec8591501 b d&n=T&l=afriafam& o=29936297 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29936297-41529228.6faf6105ac3d3645a593dec8591501bd@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lambert, Michael C <mlambert@email.unc.edu> 

Saturday, September 24, 2011 7:24 AM 

Huber, Evelyne H <ehuber@email.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; 
Gore, Travis <stgore@email.unc.edu> 

Re: Maymesterproposalsfor2012 (M.Lambert) 

Many thanks! 

Mike 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

On Sep 21,2011, at 9:12 PM, "Evelyne Huber" <ehuber@adunc.edu> wrote: 

Dear Mike, 

This is just to confirm that I received your documents, printed them out, and will make sure they 
get to the summer school in time. 

Best, 

Evelyne 

On 9/20/2011 9:59 AM, Lambert, Michael C wrote: 

Dear Evelyne, 

! would like to echo Georges and Barbara’s words on behalf of the African 
Studies Center. ! have no doubt that the close and productive relationship 
the Center has enjoyed with the Department will continue under your tenure. 

Attached is a proposal for a course (Afri 368) I would like to teach during 
the 2012 Maymester session. ! taught this course during Maymester for the 
first time last year and it received very strong student evaluations. ! hope 
that I will be able receive the Department’s endorsement for this class for the 
coming Maymester session. If so, it will need your signature. The 
attached PDF already has my signature. Once signed either Agatha or Travis 
could arrange to have it delivered to the Summer School office (I will still be 
in South Africa on the due date). 



Do not hesitate to contact me if you have any questions. 

Many thanks in advance. 

Mike 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
University of North Carolina 
Campus Box 3265 
Chapel Hill, NC 27599-3265 

phone: 919-962-3041 
fax:     919-962-0432 
email: ehuber@unc~edu 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Monday, September 26, 2011 9:40 AM 

Gore, Travis <stgore@email.unc.edu> 

need your help 

Hi Travis, 

Could you please check the room number for the people and correct them in case either they are blank or wrong? 

Thanks!!! 

Julius Nyang’oro 101 

Robert Porter 

Tim McMillan 107 

Dept. Manager/Acct. Tech 108 

FAX 109 

Travis Gore 109 

Perry Hall 202 

Charlene Regester 204 

David Pier 205 

Lydia Boyd 207 

Kia Caldwell 208 

Be~eket Selassie 209 

Reginald Hilderbrand 210 

Kenneth Janken 301 

Eunice Sable 302 

Mamarame Seck 304 

Alphonse Mutima/Donato Fhunsu 305 

Walter Rucker ? 

Old Conference 
Room 

Alassane Fall/Esther Lisanza Smith Hall 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 

Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc.edu> 

Monday, September 26, 2011 10:31 AM 

Janken, Kenneth R <krjanken@email.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

FW: DUS Meeting 

Oct 15 Submission memo 2011.doc 

Hi Kenneth, 
There is an annual meeting for all Directors of Undergraduate Studies tomorrow- I’m not sure if you are aware of this. If you can 

attend, I hear that it is useful Some Student Services Managers also attend with their DUS; if you would like Travis to go with you as 

well, that is fine with me~ 

Information about the meeting is on page 2 - although the whole memo is useful 

Take care, 
Agatha 

Agatb~ Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

Universi.tyofNorth Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Budihardjo, Maya Kimberley 
Sent: Monday, September 26, 2011 10:14 AM 
To: Buell, Agatha 
Subject: DUS Meeting 

Hi Agatha, 

Here is the attachment with the information for the DUS meeting on the bottom. 

Thanks[ 

Maya 

Maya Budihardjo 

Student Services Manager 

Department of Public Policy 

University of North Carolina 

Abernethy 214A, CB # 3435 

Chapel Hill, 27599 

p 919.962.1600 

f 919.962.5824 
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TO: Chairs, Directors of Undergraduate Study, and Scheduling Officers 
FROM: Erika Lindemann, Associate Dean for Undergraduate Curricula 
RE: New Course and Curriculum Submission Deadline: October 15 
DATE: August 17, 2011 

Welcome to the beginning of a new academic year. To give departments and curricula extra 
time to get the semester underway, we are establishing a new submission deadline for courses 
and curriculum proposals: October 15,2011. This deadline applies to any courses or curriculum 
proposals that you wish to see included in the 2012-2013 Undergraduate Bulletin. Because 
courses and curriculum proposals now can be submitted throughout the year, the January 15 
deadline is being discontinued. 

Course Requests 
If you wish to add, revise, or inactivate courses, please submit your requests through 

ConnectCarolina’s course request approval system (CRAS) by October 15. To help you evaluate 
courses that may need revising or that are no longer being offered, you will soon receive, for 
your information, a listing of the undergraduate courses that appear in your section of the 
Undergraduate Bulletin. This list is provided for planning purposes and does not need to be 
returned. Every unit now has at least one designated "submitter" and one "approver" with access 
to CRAS. Please make sure that these individuals have completed the relevant training so that 
courses can move smoothly through the system. The moratorium on cross-listing courses 
remains in effect. 

Curriculum Proposals 
Program changes, including revisions to course lists that satisfy requirements for majors and 

minors, should be submitted in the form of a letter signed by the chair and addressed to the 
Administrative Boards of the College of Arts and Sciences and the General College. The letter 
can be sent to me at the address above. All proposals for new majors or minors should be 
submitted in language that would appear, if approved, in the 2012-2013 Undergraduate Bulletin. 
If a revision is proposed, please submit as an attachment to your letter both the Bulletin text as it 
now appears and the revised text reflecting the changes you wish to implement. You will be 
notified by letter when the Administrative Boards have acted on your proposal. 

Undergraduate Bulletin Revisions 
You will receive password-protected Word files of your section of the Undergraduate 

Bulletin in mid-October, with a return date of mid-November. The list of courses will be omitted, 
since changes to that list must be submitted through CRAS. Though section headings must 



remain consistent throughout the Bulletin, we will ask you to consider two space-saving 
strategies: shortening the "Introduction" and using bullets to explain requirements for minors. 

Tar Heel Tracker 
All units in the College of Arts and Sciences have now been given the opportunity to view 

and ask questions about Tar Heel Tracker, ConnectCarolina’s degree-audit tool. Students who 
first enrolled at Carolina in 2009 or later can track their degree progress, plan courses for future 
semesters, and create what-if scenarios in Tar Heel Tracker. If you are a newly appointed 
director of undergraduate studies and would like to arrange a demonstration of the major(s) that 
have been approved for your advisees in Tar Heel Tracker, please email tarheeltracker@unc.edu. 

Directors of Undergraduate Studies Meeting 
The fall meeting of directors of undergraduate studies will take place on Tuesday, September 

27, 2011, from 8:00-noon in Toy Lounge (Dey Hall). The agenda for that meeting includes 
presentations on early warning systems for students, the honor court, and procedures for making 
exceptions to major requirements for individual students in Tar Heel Tracker. Student services 

staff are also invited to attend this meeting. 

If you have any questions or concerns, please feel welcome to email Nick Siedentop 
(nick_siedentop@unc.edu) or me (ulinde@email.unc.edu). Our best wishes for a successful 
semester. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Tanner, Beth <btanner@email.unc.edu> 

Monday, September 26, 2011 10:44 AM 

Gore, Travis <stgore@email.unc.edu> 

Coleman, Gina <ginacoleman@unc.edu> 

RE: AFAM and AFRI courses taught 

R916 AFAM AND AFRI COURSES SINCE FALL 2006.xls 

Hi Travis, 
I’ve attached the data you requested. There are 4 tabs in the file: 2 are lists of all of the courses separated out by AFAM 

and AFRI; the other 2 are summary tables that show which terms the courses were taught and how many times. 

Please let me know if you have any questions or need anything further. 

Thanks, 

Beth 

Beth Tanner 

Report Programmer 

Office of the University Registrar 

Suite 3:100, SASB North, CB 2:100 

E-mail: btanner@email.unc.edu 
Phone: 9:19-962-9857 

From: Gore, Travis 
Sent: Friday, September 23, 2011 1:27 PM 
To: Tanner, Beth 
Subject: RE: AFAM and AFRI courses taught 

Thank you so much Beth! That sounds great. [ really appreciate your help on this! 

Travis 

From: Tanner, Beth 
Sent: Friday, September 23, 2011 12:07 PM 
To: Gore, Travis; registrar’s office 
Subject: RE: AFAM and AFRI courses taught 

Hi Travis, 
I can pull the data, but not sure ! can have it in time for a meeting at noon on Monday. !’ll certainly try and will 

keep you posted on my progress so you can let Professor Janken know. 

Thanks 



Beth 

Beth Tanner 

Report Programmer 

Office of the University Registrar 

Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Friday, September 23, 2011 11:04 AM 
To: registrar’s office 
Subject: [academicdata] FW: AFAM and AFRI courses taught 

Would the request at the bottom of this page be possible? 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Roberts-Coleman, Joan 
Sent: Friday, September 23, 2011 8:27 AM 
To: Gore, Travis 
Subject: RE: AFAM and AFRI courses taught 

Reporting data is available from the Registrar’s website. If you have questions, simply submit 
using the email at the bottom of the page. 

Thanks! 

~Joal~ 

Joan Roberts-Coleman 
Records Service Coordinator 
Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #moo, Chapel Hill, NC z7599-zloo 
Tel: 919-96z-9861 Fax: 919-96z-3349 



From." Gore, Travis 
Sent." Thursday, September 22, 2011 3:42 PM 

To." Roberts-Coleman, Joan 
Subject." FW: AFAM and AFRI courses taught 

Hi Joan, 

Is the request down below possible? Hope you are doing well! 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:~09 Battle Hall, CB# 3395 

p 9:~9.966.5496 

From." Janken, Kenneth R 
Sent." Wednesday, September 21, 2011 2:24 PM 
To." Gore, Travis 
Subject." AFAM and AFRI courses taught 

Dear Travis, 

I would like a list that contains the AFAM and AFRI courses we have taught since Fall 2006. I 
don’t need summer school courses, and I don’t need the language courses. I’d like the list to 
contain the number of times each course has been taught and the most recent time it was taught. 
This information will help me and the undergraduate curriculum committee get a clearer picture 
of what students who are maj oring in AFAM or AFRI are getting from the maj or. Can you 
generate this list? There is a committee meeting next Monday at 12, and I’d like to have it by 
then, but if that is an impossible request, please let me know when you could have it by. 

I do not need the names of the instructors, but if that is information that you’d capture anyway in 
the course of gathering the information, please let me know. 

Thanks! 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 



(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a link for information about my publications: 

Ravford W. Logan and the Dilemma of the African-American Intellectual: 

http ://www.umass.edu/umpre ss/spr97/ianken.html 

Walter White, Mr. NAACP: 
http://uncpress.unc.edu/books/T-8059.html 



University of North Carolina at Chapel Hill Office of the University Registrar 

FALL AND SPRING AFAM COURSES SINCE FALL 2006 

Term Subject Catalog Section Tot Enrl Descr 

2069 AFAM .0S0 001 20 F¥S DEFINING BLACKNESS 

2079 AFAM .0S0 001 19 F¥S DEFINING BLACKNESS 

2089 AFAM .0S0 001 21 F¥S DEFINING BLACKNESS 

2099 AFAM .0S0 001 24 F¥S DEFINING BLACKNESS 

2072 AFAM .051 001 16 F¥S MASO.S OF BLACKNESS 

2082 AFAM .051 001 25 F¥S MASO.S OF BLACKNESS 

2092 AFAM .051 001 19 F¥S MASO.S OF BLACKNESS 

2102 AFAM .051 001 24 F¥S MASO.S OF BLACKNESS 

2109 AFAM S0 001 23 F¥S DEFINING BLACKNESS 

2119 AFAM S0 001 24 F¥S DEFINING BLACKNESS 

2112 AFAM 51 001 24 FYS MASQS OF BLACKNESS 

2069 AFAM 101 001 78 BLACK EXPERIENCE I 

2069 AFAM 101 002 69 BLACK EXPERIENCE I 

2069 AFAM 101 003 45 BLACK EXPERIENCE I 

2069 AFAM 101 004 77 BLACK EXPERIENCE I 

2069 AFAM 101 990 6 BLACK EXPERIENCE I 

2069 AFAM 101 991 13 BLACK EXPERIENCE I 

2069 AFAM 101 992 1 BLACK EXPERIENCE I 

2072 AFAM 101 001 78 BLACK EXPERIENCE I 

2072 AFAM 101 002 59 BLACK EXPERIENCE I 

2072 AFAM 101 003 85 BLACK EXPERIENCE I 

2072 AFAM 101 990 13 BLACK EXPERIENCE I 

2072 AFAM 101 991 6 BLACK EXPERIENCE I 

2072 AFAM 101 992 1 BLACK EXPERIENCE I 

2079 AFAM 101 001 76 BLACK EXPERIENCE I 

2079 AFAM 101 002 71 BLACK EXPERIENCE I 

2079 AFAM 101 003 48 BLACK EXPERIENCE I 

2079 AFAM 101 951 85 BLACK EXPERIENCE I 

2079 AFAM 101 990 11 BLACK EXPERIENCE I 

2079 AFAM 101 991 10 BLACK EXPERIENCE I 

2082 AFAM 101 001 68 BLACK EXPERIENCE I 
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2082 AFAM 101 002 77 BLACK EXPERIENCE I 

2082 AFAM 101 003 60 BLACK EXPERIENCE I 

2082 AFAM 101 990 16 BLACK EXPERIENCE I 

2082 AFAM 101 991 4 BLACK EXPERIENCE I 

2082 AFAM 101 992 2 BLACK EXPERIENCE I 

2089 AFAM 101 001 65 BLACK EXPERIENCE I 

2089 AFAM 101 002 63 BLACK EXPERIENCE I 

2089 AFAM 101 003 67 BLACK EXPERIENCE I 

2089 AFAM 101 004 62 BLACK EXPERIENCE I 

2089 AFAM 101 990 12 BLACK EXPERIENCE I 

2089 AFAM 101 991 10 BLACK EXPERIENCE I 

2092 AFAM 101 001 105 BLACK EXPERIENCE I 

2092 AFAM 101 002 75 BLACK EXPERIENCE I 

2092 AFAM 101 003 61 BLACK EXPERIENCE I 

2092 AFAM 101 988 1 BLACK EXPERIENCE I 

2092 AFAM 101 990 9 BLACK EXPERIENCE I 

2092 AFAM 101 991 10 BLACK EXPERIENCE I 

2099 AFAM 101 001 59 BLACK EXPERIENCE I 

2099 AFAM 101 002 66 BLACK EXPERIENCE I 

2099 AFAM 101 003 70 BLACK EXPERIENCE I 

2099 AFAM 101 004 60 BLACK EXPERIENCE I 

2099 AFAM 101 988 3 BLACK EXPERIENCE I 

2099 AFAM 101 990 4 BLACK EXPERIENCE I 

2099 AFAM 101 991 12 BLACK EXPERIENCE I 

2102 AFAM 101 001 64 BLACK EXPERIENCE I 

2102 AFAM 101 002 59 BLACK EXPERIENCE I 

2102 AFAM 101 003 54 BLACK EXPERIENCE I 

2102 AFAM 101 990 2 BLACK EXPERIENCE I 

2102 AFAM 101 991 7 BLACK EXPERIENCEI 

2109 AFAM 101 001 70 BLACK EXPERIENCE I 

2109 AFAM 101 002 73 BLACK EXPERIENCE I 

2109 AFAM 101 003 74 BLACK EXPERIENCE I 

2109 AFAM 101 004 60 BLACK EXPERIENCE I 
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2109 AFAM 101 988 i BLACK EXPERIENCE I 

2109 AFAM 101 990 5 BLACK EXPERIENCE I 

2109 AFAM 101 991 5 BLACK EXPERIENCE I 

2109 AFAM 101 992 i BLACK EXPERIENCE I 

2112 AFAM 101 001 60 BLACK EXPERIENCE I 

2112 AFAM 101 002 59 BLACK EXPERIENCE I 

2112 AFAM 101 003 57 BLACK EXPERIENCE I 

2112 AFAM 101 990 5 BLACK EXPERIENCE I 

2112 AFAM 101 991 8 BLACK EXPERIENCE I 

2119 AFAM 101 001 74 BLACK EXPERIENCE I 

2119 AFAM 101 002 75 BLACK EXPERIENCE I 

2119 AFAM 101 003 66 BLACK EXPERIENCE I 

2119 AFAM 101 990 5 BLACK EXPERIENCE I 

2119 AFAM 101 991 18 BLACK EXPERIENCE I 

2119 AFAM 101 992 i BLACK EXPERIENCE I 

2069 AFAM 102 001 57 BLACK EXPERIENCE II 

2069 AFAM 102 951 59 BLACK EXPERIENCE II 

2069 AFAM 102 975 7 BLACK EXPERIENCE II 

2072 AFAM 102 001 45 BLACK EXPERIENCE II 

2072 AFAM 102 002 38 BLACK EXPERIENCE II 

2079 AFAM 102 001 54 BLACK EXPERIENCE II 

2082 AFAM 102 001 62 BLACK EXPERIENCE II 

2082 AFAM 102 002 46 BLACK EXPERIENCE II 

2089 AFAM 102 001 57 BLACK EXPERIENCE II 

2092 AFAM 102 001 57 BLACK EXPERIENCE II 

2092 AFAM 102 003 10 BLACK EXPERIENCE II 

2092 AFAM 102 951 47 BLACK EXPERIENCE II 

2099 AFAM 102 001 53 BLACK EXPERIENCE II 

2102 AFAM 102 001 55 BLACK EXPERIENCE II 

2109 AFAM 102 001 58 BLACK EXPERIENCE II 

2109 AFAM 102 002 56 BLACK EXPERIENCE II 

2112 AFAM 102 001 50 BLACK EXPERIENCE II 

2119 AFAM 102 001 67 BLACK EXPERIENCE II 
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2079 AFAM 190 001 25 TOPICS IN AFAM STUD 

2079 AFAM 190 002 31 TOPICS IN AFAM STUD 

2102 AFAM 190 001 24 TOPICS IN AFAM STUD 

2109 AFAM 190 01S 12 TOPICS IN AFAM STUD 

2112 AFAM 190 001 30 TOPICS IN AFAM STUD 

2119 AFAM 190 001 29 TOPICS IN AFAM STUD 

2072 AFAM 252 951 82 BLACKS IN THE WEST 

2069 AFAM 254 001 47 BLACKS IN LATIN AMER 

2069 AFAM 254 851 1 BLACKS IN LATIN AMER 

2079 AFAM 254 001 48 BLACKS IN LATIN AMER 

2082 AFAM 254 001 44 BLACKS IN LATIN AMER 

2099 AFAM 254 001 38 BLACKS IN LATIN AMER 

2109 AFAM 254 01S 12 BLACKS IN LATIN AMER 

2119 AFAM 254 001 43 BLACKS IN LATIN AMER 

2069 AFAM 258 001 36 CIVIL RIGHTS 

2072 AFAM 258 001 48 CIVIL RIGHTS 

2082 AFAM 258 951 69 CIVIL RIGHTS 

2089 AFAM 258 001 34 CIVIL RIGHTS 

2092 AFAM 258 001 53 CIVIL RIGHTS 

2099 AFAM 258 001 36 CIVIL RIGHTS 

2102 AFAM 258 001 50 CIVIL RIGHTS 

2112 AFAM 258 001 45 CIVIL RIGHTS 

2119 AFAM 258 001 42 CIVIL RIGHTS 

2119 AFAM 258 951 54 CIVIL RIGHTS 

2069 AFAM 259 001 58 BLACKS & POP CULTUR 

2089 AFAM 259 001 59 BLACKS & POP CULTUR 

2099 AFAM 259 001 46 BLACKS & POP CULTUR 

2102 AFAM 259 001 44 BLACKS & POP CULTUR 

2109 AFAM 259 001 43 BLACKS & POP CULTUR 

2119 AFAM 259 001 43 BLACKS & POP CULTUR 

2089 AFAM 262 951 34 FOUND OF BLACK EDUC 

2102 AFAM 263 001 54 FOUND OF BLACK EDUC 

2069 AFAM 266 001 27 BLACK WOMEN 
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2079 AFAM 266 001 32 BLACKWOMEN 

2089 AFAM 266 001 32 BLACKWOMEN 

2099 AFAM 266 001 30 BLACKWOMEN 

2109 AFAM 266 001 36 BLACKWOMEN 

2069 AFAM 267 001 37 AFAM LEADERSHIP 

2069 AFAM 269 001 31 BLACK NATIONALISM 

2089 AFAM 269 001 27 BLACK NATIONALISM 

2092 AFAM 274 001 9 AFRICAN-AM POLIT PHIL 

2069 AFAM 276 001 50 BLACKS IN FILM 

2069 AFAM 276 851 2 BLACKS IN FILM 

2072 AFAM 276 001 35 BLACKS IN FILM 

2072 AFAM 276 851 1 BLACKS IN FILM 

2079 AFAM 276 001 51 BLACKS IN FILM 

2082 AFAM 276 001 55 BLACKS IN FILM 

2089 AFAM 276 001 44 BLACKS IN FILM 

2092 AFAM 276 001 45 BLACKS IN FILM 

2099 AFAM 276 001 40 BLACKS IN FILM 

2102 AFAM 276 001 36 BLACKS IN FILM 

2109 AFAM 276 001 38 BLACKS IN FILM 

2112 AFAM 276 001 35 BLACKS IN FILM 

2069 AFAM 278 001 48 BLACK CARIBBEANS 

2099 AFAM 278 001 39 BLACK CARIBBEANS 

2112 AFAM 278 001 35 BLACK CARIBBEANS 

2072 AFAM 280 001 47 BLACKS IN NORTH CAROLINA 

2082 AFAM 280 001 69 BLACKS IN NORTH CAROLINA 

2092 AFAM 280 001 48 BLACKS IN NORTH CAROLINA 

2102 AFAM 280 001 55 BLACKS IN NORTH CAROLINA 

2109 AFAM 280 951 61 BLACKS IN NORTH CAROLINA 

2119 AFAM 280 001 52 BLACKS IN NORTH CAROLINA 

2069 AFAM 287 001 5 AFRICAN AMER ART 

2092 AFAM 287 001 20 AFRICAN AMER ART 

2092 AFAM 287 601 5 AFRICAN AMERART 

2092 AFAM 287 602 5 AFRICAN AMERART 
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2092 AFAM 287 603 4 AFRICAN AMER ART 

2092 AFAM 287 604 1 REC 

2092 AFAM 287 604 5 AFRICAN AMER ART 

2102 AFAM 287 001 10 AFRICAN AMER ART 

2102 AFAM 287 604 1 AFRICAN AMER ART 

2112 AFAM 287 001 14 AFRICAN AMER ART 

2112 AFAM 287 601 6 AFRICAN AMERART 

2112 AFAM 287 602 2 AFRICAN AMERART 

2112 AFAM 287 603 4 AFRICAN AMERART 

2112 AFAM 287 604 2 AFRICAN AMER ART 

2119 AFAM 287 001 20 AFRICAN AMER ART 

2119 AFAM 287 601 5 AFRICAN AMERART 

2119 AFAM 287 602 5 AFRICAN AMERART 

2119 AFAM 287 603 5 AFRICAN AMER ART 

2119 AFAM 287 604 5 AFRICAN AMER ART 

2089 AFAM 293 001 40 AFR DIASP AMERICAS 

2099 AFAM 293 001 36 AFR DIASP AMERICAS 

2109 AFAM 293 01S 10 AFR DIASP AMERICAS 

2119 AFAM 293 001 38 AFR DIASP AMERICAS 

2092 AFAM 304 001 88 BLACKS IN BRITISH LANDS 

2099 AFAM 304 951 50 BLACKS IN BRITISH LANDS 

2109 AFAM 304 001 90 BLACKS IN BRITISH LANDS 

2082 AFAM 340 001 35 DIASPORA ART 

2092 AFAM 340 001 34 DIASPORA ART 

2102 AFAM 340 001 24 DIASPORA ART 

2112 AFAM 340 001 21 DIASPORA ART 

2099 AFAM 356 001 36 HISTORY OF HIP HOP 

2112 AFAM 356 001 41 HISTORY OF HIP HOP 

2072 AFAM 371 001 44 EMANCIPATION 

2102 AFAM 371 001 32 EMANCIPATION 

2112 AFAM 371 001 35 EMANCIPATION 

2099 AFAM 387 001 10 20TH C AFRI AM ART 

2079 AFAM 392 001 26 AFAM CONTEMPORARY ISSUES 
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2069 AFAM 395 001 13 FIELD RESEARCH 

2072 AFAM 395 001 13 FIELD RESEARCH 

2072 AFAM 395 851 1 FIELD RESEARCH 

2079 AFAM 395 001 5 FIELD RESEARCH 

2082 AFAM 395 001 1 FIELD RESEARCH 

2089 AFAM 395 001 8 FIELD RESEARCH 

2099 AFAM 395 001 11 FIELD RESEARCH 

2109 AFAM 395 001 8 FIELD RESEARCH 

2112 AFAM 395 001 3 FIELD RESEARCH 

2119 AFAM 395 001 3 FIELD RESEARCH 

2069 AFAM 396 001 18 INDEPENDENT STUDIES 

2069 AFAM 396 002 4 INDEPENDENT STUDIES 

2069 AFAM 396 003 4 INDEPENDENT STUDIES 

2069 AFAM 396 004 1 INDEPENDENT STUDIES 

2069 AFAM 396 851 1 INDEPENDENT STUDIES 

2082 AFAM 396 001 8 INDEPENDENT STUDIES 

2089 AFAM 396 001 7 INDEPENDENT STUDIES 

2092 AFAM 396 001 11 INDEPENDENT STUDIES 

2092 AFAM 396 002 5 INDEPENDENT STUDIES 

2099 AFAM 396 001 15 INDEPENDENT STUDIES 

2099 AFAM 396 002 3 INDEPENDENT STUDIES 

2102 AFAM 396 001 1 INDEPENDENT STUDIES 

2102 AFAM 396 002 1 INDEPENDENT STUDIES 

2102 AFAM 396 003 3 INDEPENDENT STUDIES 

2109 AFAM 396 001 3 INDEPENDENT STUDIES 

2109 AFAM 396 01S 3 INDEPENDENT STUDIES 

2112 AFAM 396 001 5 INDEPENDENT STUDIES 

2112 AFAM 396 002 7 INDEPENDENT STUDIES 

2112 AFAM 396 003 1 INDEPENDENT STUDIES 

2112 AFAM 396 004 2 INDEPENDENT STUDIES 

2119 AFAM 396 001 3 INDEPENDENT STUDIES 

2069 AFAM 398 001 12 AFAM SEMINAR 

2072 AFAM 398 001 16 AFAM SEMINAR 
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2082 AFAM 398 001 24 AFAM SEMINAR 

2089 AFAM 398 001 10 AFAM SEMINAR 

2092 AFAM 398 001 7 AFAM SEMINAR 

2099 AFAM 398 001 12 AFAM SEMINAR 

2109 AFAM 398 001 20 AFAM SEMINAR 

2112 AFAM 398 001 3 AFAM SEMINAR 

2119 AFAM 398 001 34 AFAM SEMINAR 

2112 AFAM 408 001 19 BLACK THOUGHT 

2112 AFAM 422 001 17 AFAM HUMAN RIGHTS 

2069 AFAM 428 001 42 AFAM BIOETHICS 

2072 AFAM 428 851 1 AFAM BIOETHICS 

2082 AFAM 428 851 1 AFAM BIOETHICS 

2089 AFAM 428 001 23 AFAM BIOETHICS 

2092 AFAM 428 001 1 AFAM BIOETHICS 

2092 AFAM 428 001 35 AFAM BIOETHICS 

2109 AFAM 428 001 9 AFAM BIOETHICS 

2112 AFAM 428 951 70 AFAM BIOETHICS 

2069 AFAM 474 001 37 KEY ISS/AFRI/AFRO L 

2079 AFAM 474 001 63 KEY ISS/AFRI/AFRO L 

2089 AFAM 474 001 37 KEY ISS/AFRI/AFRO L 

2092 AFAM 474 001 20 KEY ISS/AFRI/AFRO L 

2092 AFAM 474 002 3 KEY ISS/AFRI/AFRO L 

2099 AFAM 474 001 28 KEY ISS/AFRI/AFRO L 

2102 AFAM 474 951 37 KEY ISS/AFRI/AFRO L 

2109 AFAM 474 001 36 KEY ISS/AFRI/AFRO L 

2112 AFAM 474 001 15 KEY ISS/AFRI/AFRO L 

2119 AFAM 474 001 31 KEY ISS/AFRI/AFRO L 

2102 AFAM 491 001 2 AFAM INTERNSHIP 

2092 AFAM 522 001 18 DUBOIS/THURMAN/MALC 

2092 AFAM 530 001 20 RACE/CULTURE IN BRAZIL 

2112 AFAM 530 001 27 RACE/CULTURE IN BRAZIL 

2099 AFAM 554 001 7 IMAGINING OTHERNESS 

2119 AFAM 554 001 5 IMAGINING OTHERNESS 
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2072 AFAM 560 001 25 HARLEM RENAISSANCE 

2092 AFAM 560 001 26 HARLEM RENAISSANCE 

2102 AFAM 560 001 25 HARLEM RENAISSANCE 

2119 AFAM 560 001 15 HARLEM RENAISSANCE 

2109 AFAM 569 001 3 BLACK WOMEN IN US 

2112 AFAM 610 001 24 AFAM VERNAC MUSIC 

2119 AFAM 610 001 14 AFAM VERNAC MUSIC 

2069 AFAM 691H 001 1 HONORS RESEARCH I 

2079 AFAM 691H 001 1 HONORS RESEARCH I 

2089 AFAM 691H 001 1 HONORS RESEARCH I 

2099 AFAM 691H 001 1 HONORS RESEARCH I 

2109 AFAM 691H 001 4 HONORS RESEARCH I 

2119 AFAM 691H 001 1 HONORS RESEARCH I 

2119 AFAM 691H 003 1 HONORS RESEARCH I 

2119 AFAM 691H 004 1 HONORS RESEARCH I 

2072 AFAM 692H 001 1 HONORS RESEARCHII 

2092 AFAM 692H 001 1 HONORS RESEARCHII 

2102 AFAM 692H 001 1 HONORS RESEARCHII 

2112 AFAM 692H 001 4 HONORS RESEARCHII 

2069 AFAM 697 001 65 AFAM ARTS/AESTHETIC 

2089 AFAM 697 001 2 AFAM ARTS/AESTHETIC 

2092 AFAM 697 001 1 AFAM ARTS/AESTHETIC 

2092 AFAM 697 001 27 AFAM ARTS/AESTHETIC 

Prepared by: Beth Tanner 9 of 24 4/14/2015 





University of North Carolina at Chapel Hill Office of the University Registrar 

267 001 
269 001 
274 001 
276 001 

851 
278 001 
280 001 

951 
287 001 

601 
602 
603 
604 

293 001 
OIS 

304 001 
951 

340 001 
356 001 
371 001 
387 001 
392 001 
395 001 

851 
396 001 

002 
003 
004 
OIS 
851 

398 001 
408 001 
422 001 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 
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1 

1 

1 
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1 

1 

1 

1 

1 

1 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 
2 
1 

io 
2 
3 

1 5 
1 

1 5 
1 3 
1 3 
1 3 
1 5 
1 3 

1 
2 
1 
4 
2 
3 
1 
1 

1 9 
1 

1 9 
5 
3 
2 
1 
1 

1 9 
1 
1 
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FALL AND SPRING AFRI COURSES SINCE FALL 2006 

Term Subject Catalog Section Tot Enrl Descr 

2079 AFRI .OSO 001 20 F¥SKINGSPRESIDENTGENERAL 

2089 AFRI .OSO 001 21 F¥SKINGSPRESIDENTGENERAL 

2099 AFRI .OSO 001 22 F¥SKINGSPRESIDENTGENERAL 

2102 AFRI .OSO 001 25 F¥SKINGSPRESIDENTGENERAL 

2109 AFRI SO 001 24 F¥SKINGSPRESIDENTGENERAL 

2119 AFRI SO 001 24 F¥SKINGSPRESIDENTGENERAL 

2069 AFRI 101 001 70 INTRO AFRICAN CIV 

2069 AFRI 101 002 71 INTRO AFRICAN CIV 

2069 AFRI 101 003 63 INTRO AFRICAN CIV 

2069 AFRI 101 004 65 INTRO AFRICAN CIV 

2069 AFRI 101 851 1 INTRO AFRICAN CIV 

2069 AFRI 101 990 10 INTRO AFRICAN CIV 

2069 AFRI 101 991 13 INTRO AFRICAN CIV 

2072 AFRI 101 001 36 INTRO AFRICAN CIV 

2072 AFRI 101 002 82 INTRO AFRICAN CIV 

2072 AFRI 101 003 70 INTRO AFRICAN CIV 

2072 AFRI 101 004 41 INTRO AFRICAN CIV 

2072 AFRI 101 851 3 INTROAFRICAN CIV 

2072 AFRI 101 990 15 INTRO AFRICAN CIV 

2072 AFRI 101 991 5 INTROAFRICAN CIV 

2072 AFRI 101 992 1 INTRO AFRICAN CIV 

2073 AFRI 101 001 11 INTRO AFRICAN CIV 

2073 AFRI 101 002 14 INTRO AFRICAN CIV 

2073 AFRI 101 003 25 INTRO AFRICAN CIV 

2073 AFRI 101 990 17 INTRO AFRICAN CIV 

2073 AFRI 101 991 3 INTRO AFRICAN CIV 

2074 AFRI 101 001 38 INTRO AFRICAN CIV 

2074 AFRI 101 002 43 INTRO AFRICAN CIV 

2074 AFRI 101 851 1 INTRO AFRICAN CIV 

2079 AFRI 101 001 41 INTRO AFRICAN CIV 

2079 AFRI 101 002 46 INTRO AFRICAN CIV 
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2079 AFRI 101 003 55 INTRO AFRICAN CIV 

2079 AFRI 101 004 63 INTRO AFRICAN CIV 

2079 AFRI 101 006 53 INTRO AFRICAN CIV 

2079 AFRI 101 851 4 INTROAFRICAN CIV 

2079 AFRI 101 990 10 INTROAFRICAN CIV 

2079 AFRI 101 991 7 INTROAFRICAN CIV 

2082 AFRI 101 001 39 INTROAFRICAN CIV 

2082 AFRI 101 004 68 INTRO AFRICAN CIV 

2082 AFRI 101 005 59 INTROAFRICAN CIV 

2082 AFRI 101 006 55 INTROAFRICAN CIV 

2082 AFRI 101 851 2 INTRODUCTION TO AFRICA 

2082 AFRI 101 990 19 INTROAFRICAN CIV 

2082 AFRI 101 991 4 INTROAFRICAN CIV 

2082 AFRI 101 994 2 INTROAFRICAN CIV 

2083 AFRI 101 001 33 INTRODUCTION TO AFRICA 

2083 AFRI 101 002 35 INTRODUCTION TO AFRICA 

2083 AFRI 101 990 16 INTRODUCTION TO AFRICA 

2083 AFRI 101 991 3 INTRODUCTION TO AFRICA 

2084 AFRI 101 001 29 INTRODUCTION TO AFRICA 

2084 AFRI 101 002 30 INTRODUCTION TO AFRICA 

2084 AFRI 101 851 1 INTRODUCTION TO AFRICA 

2089 AFRI 101 001 57 INTRODUCTION TO AFRICA 

2089 AFRI 101 002 49 INTRODUCTION TO AFRICA 

2089 AFRI 101 003 58 INTRODUCTION TO AFRICA 

2089 AFRI 101 851 1 INTRODUCTION TO AFRICA 

2089 AFRI 101 951 49 INTRODUCTION TO AFRICA 

2089 AFRI 101 990 11 INTRODUCTION TO AFRICA 

2089 AFRI 101 991 9 INTRODUCTION TO AFRICA 

2092 AFRI 101 001 54 INTRODUCTION TO AFRICA 

2092 AFRI 101 003 60 INTRODUCTION TO AFRICA 

2092 AFRI 101 004 61 INTRODUCTION TO AFRICA 

2092 AFRI 101 005 63 INTRODUCTION TO AFRICA 

2092 AFRI 101 007 1 INTRODUCTION TO AFRICA 
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2092 AFRI 101 851 1 INTRODUCTION TO AFRICA 

2092 AFRI 101 851 2 INTRODUCTION TO AFRICA 

2092 AFRI 101 990 14 INTRODUCTION TO AFRICA 

2092 AFRI 101 991 6 INTRODUCTION TO AFRICA 

2092 AFRI 101 994 3 INTRODUCTION TO AFRICA 

2093 AFRI 101 001 40 INTRODUCTION TO AFRICA 

2093 AFRI 101 002 46 INTRODUCTION TO AFRICA 

2093 AFRI 101 851 1 INTRODUCTION TO AFRICA 

2093 AFRI 101 990 18 INTRODUCTION TO AFRICA 

2093 AFRI 101 991 5 INTRODUCTION TO AFRICA 

2094 AFRI 101 001 25 INTRODUCTION TO AFRICA 

2094 AFRI 101 002 33 INTRODUCTION TO AFRICA 

2094 AFRI 101 851 1 INTRODUCTION TO AFRICA 

2099 AFRI 101 001 57 INTRODUCTION TO AFRICA 

2099 AFRI 101 003 61 INTRODUCTION TO AFRICA 

2099 AFRI 101 851 1 INTRODUCTION TO AFRICA 

2099 AFRI 101 951 55 INTRODUCTION TO AFRICA 

2099 AFRI 101 990 12 INTRODUCTION TO AFRICA 

2099 AFRI 101 991 7 INTRODUCTION TO AFRICA 

2102 AFRI 101 001 64 INTRODUCTION TO AFRICA 

2102 AFRI 101 003 63 INTRODUCTION TO AFRICA 

2102 AFRI 101 005 59 INTRODUCTION TO AFRICA 

2102 AFRI 101 851 3 INTRODUCTION TO AFRICA 

2102 AFRI 101 990 11 INTRODUCTION TO AFRICA 

2102 AFRI 101 991 8 INTRODUCTION TO AFRICA 

2102 AFRI 101 994 1 INTRODUCTION TO AFRICA 

2103 AFRI 101 001 48 INTRODUCTION TO AFRICA 

2103 AFRI 101 002 46 INTRODUCTION TO AFRICA 

2103 AFRI 101 990 12 INTRODUCTION TO AFRICA 

2103 AFRI 101 991 10 INTRODUCTION TO AFRICA 

2104 AFRI 101 001 33 INTRODUCTION TO AFRICA 

2104 AFRI 101 002 30 INTRODUCTION TO AFRICA 

2104 AFRI 101 851 4 INTRODUCTION TO AFRICA 
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2109 AFRI 101 001 64 INTRODUCTION TO AFRICA 

2109 AFRI 101 002 78 INTRODUCTION TO AFRICA 

2109 AFRI 101 003 48 INTRODUCTION TO AFRICA 

2109 AFRI 101 004 47 INTRODUCTION TO AFRICA 

2109 AFRI 101 851 4 INTRODUCTION TO AFRICA 

2109 AFRI 101 990 12 INTRODUCTION TO AFRICA 

2109 AFRI 101 991 13 INTRODUCTION TO AFRICA 

2112 AFRI 101 001 52 INTRODUCTION TO AFRICA 

2112 AFRI 101 002 66 INTRODUCTION TO AFRICA 

2112 AFRI 101 003 53 INTRODUCTION TO AFRICA 

2112 AFRI 101 851 5 INTRODUCTION TO AFRICA 

2112 AFRI 101 990 6 INTRODUCTION TO AFRICA 

2112 AFRI 101 991 3 INTRODUCTION TO AFRICA 

2112 AFRI 101 992 1 INTRODUCTION TO AFRICA 

2112 AFRI 101 993 6 INTRODUCTION TO AFRICA 

2112 AFRI 101 994 3 INTRODUCTION TO AFRICA 

2115 AFRI 101 001 28 INTRODUCTION TO AFRICA 

2115 AFRI 101 001 41 INTRODUCTION TO AFRICA 

2115 AFRI 101 002 23 INTRODUCTION TO AFRICA 

2115 AFRI 101 002 40 INTRODUCTION TO AFRICA 

2115 AFRI 101 855 1 INTRODUCTION TO AFRICA 

2115 AFRI 101 990 20 INTRODUCTION TO AFRICA 

2115 AFRI 101 991 4 INTRODUCTION TO AFRICA 

2119 AFRI 101 001 73 INTRODUCTION TO AFRICA 

2119 AFRI 101 002 70 INTRODUCTION TO AFRICA 

2119 AFRI 101 003 58 INTRODUCTION TO AFRICA 

2119 AFRI 101 004 50 INTRODUCTION TO AFRICA 

2119 AFRI 101 005 48 INTRODUCTION TO AFRICA 

2119 AFRI 101 951 59 INTRODUCTION TO AFRICA 

2119 AFRI 101 990 9 INTRODUCTION TO AFRICA 

2119 AFRI 101 991 15 INTRODUCTION TO AFRICA 

2119 AFRI 101 992 1 INTRODUCTION TO AFRICA 

2069 AFRI 190 001 3 TOPICS IN AFRI STU 
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2092 AFRI 190 001 2 TOPICS IN AFRI STU 

2092 AFRI 190 002 24 TOPICS IN AFRI STU 

2092 AFRI 190 003 4 TOPICS IN AFRI STU 

2102 AFRI 190 001 11 TOPICS IN AFRI STU 

2109 AFRI 190 001 25 TOPICS IN AFRI STU 

2112 AFRI 190 001 24 TOPICS IN AFRI STU 

2069 AFRI 261 001 31 AFRICAN WOMEN 

2082 AFRI 261 001 26 AFRICAN WOMEN 

2092 AFRI 261 001 26 AFRICAN WOMEN 

2109 AFRI 261 001 25 AFRICAN WOMEN 

2119 AFRI 261 001 30 AFRICAN WOMEN 

2069 AFRI 262 001 34 AFRICAN LITERATURE 

2082 AFRI 262 001 23 AFRICAN LITERATURE 

2089 AFRI 262 001 35 AFRICAN LITERATURE 

2092 AFRI 262 001 37 AFRICAN LITERATURE 

2099 AFRI 262 001 34 AFRICAN LITERATURE 

2102 AFRI 262 001 43 AFRICAN LITERATURE 

2109 AFRI 262 001 35 AFRICAN LITERATURE 

2112 AFRI 262 001 44 AFRICAN LITERATURE 

2119 AFRI 262 001 40 AFRICAN LITERATURE 

2109 AFRI 263 001 41 AFRICAN BELIEF 

2119 AFRI 263 001 35 AFRICAN BELIEF 

2069 AFRI 265 001 32 AFRICA IN GLOBAL SYSTEM 

2072 AFRI 265 990 5 AFRICA IN GLOBAL SYSTEM 

2072 AFRI 265 991 1 AFRICA IN GLOBAL SYSTEM 

2079 AFRI 265 001 32 AFRICA IN GLOBAL SYSTEM 

2079 AFRI 265 990 12 AFRICA IN GLOBAL SYSTEM 

2079 AFRI 265 991 4 AFRICA IN GLOBAL SYSTEM 

2083 AFRI 265 990 13 AFRICA IN GLOBAL SYSTEM 

2083 AFRI 265 991 4 AFRICA IN GLOBAL SYSTEM 

2089 AFRI 265 990 2 AFRICA IN GLOBAL SYSTEM 

2089 AFRI 265 991 6 AFRICA IN GLOBAL SYSTEM 

2089 AFRI 265 992 1 AFRICA IN GLOBAL SYSTEM 
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2092 AFRI 265 990 2 AFRICA IN GLOBAL SYSTEM 

2092 AFRI 265 991 5 AFRICA IN GLOBAL SYSTEM 

2093 AFRI 265 990 12 AFRICA IN GLOBAL SYSTEM 

2099 AFRI 265 990 2 AFRICA IN GLOBAL SYSTEM 

2099 AFRI 265 991 4 AFRICA IN GLOBAL SYSTEM 

2099 AFRI 265 992 1 AFRICA IN GLOBAL SYSTEM 

2102 AFRI 265 990 2 AFRICA IN GLOBAL SYSTEM 

2102 AFRI 265 991 2 AFRICA IN GLOBAL SYSTEM 

2103 AFRI 265 990 7 AFRICA IN GLOBAL SYSTEM 

2103 AFRI 265 991 3 AFRICA IN GLOBAL SYSTEM 

2109 AFRI 265 990 6 AFRICA IN GLOBAL SYSTEM 

2109 AFRI 265 991 3 AFRICA IN GLOBAL SYSTEM 

2112 AFRI 265 990 6 AFRICA IN GLOBAL SYSTEM 

2112 AFRI 265 991 5 AFRICA IN GLOBAL SYSTEM 

2115 AFRI 265 990 3 AFRICA IN GLOBAL SYSTEM 

2115 AFRI 265 991 3 AFRICA IN GLOBAL SYSTEM 

2119 AFRI 265 990 2 AFRICA IN GLOBAL SYSTEM 

2119 AFRI 265 991 4 AFRICA IN GLOBAL SYSTEM 

2069 AFRI 266 001 95 CONTEMPORARY AFRICA 

2074 AFRI 266 001 1 CONTEMPORARY AFRICA 

2074 AFRI 266 001 6 CONTEMPORARY AFRICA 

2079 AFRI 266 001 1 CONTEMPORARY AFRICA 

2079 AFRI 266 001 70 CONTEMPORARY AFRICA 

2082 AFRI 266 001 12 CONTEMPORARY AFRICA 

2083 AFRI 266 001 1 CONTEMPORARY AFRICA 

2083 AFRI 266 001 15 CONTEMPORARY AFRICA 

2084 AFRI 266 001 2 CONTEMPORARY AFRICA 

2089 AFRI 266 001 23 CONTEMPORARY AFRICA 

2089 AFRI 266 002 23 CONTEMPORARY AFRICA 

2092 AFRI 266 001 28 CONTEMPORARY AFRICA 

2093 AFRI 266 001 9 CONTEMPORARY AFRICA 

2094 AFRI 266 001 9 CONTEMPORARY AFRICA 

2099 AFRI 266 001 26 CONTEMPORARY AFRICA 
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2109 AFRI 266 001 2 CONTEMPORARY AFRICA 

2112 AFRI 266 001 17 CONTEMPORARY AFRICA 

2119 AFRI 266 001 4 CONTEMPORARY AFRICA 

2069 AFRI 296 001 1 INDEPENDENT STUDIES 

2119 AFRI 320 001 30 INTRODUCTION TO AFRICAN MUSIC 

2119 AFRI 353 001 4 AFRICAN MASQUERADE 

2092 AFRI 368 001 42 POL PROTEST & CONFLICT 

2115 AFRI 368 01M 9 POL PROTEST& CONFLICT 

2069 AFRI 370 001 20 POL PROB IN AFRI ST 

2072 AFRI 370 001 27 POL PROB IN AFRI ST 

2079 AFRI 370 001 25 POL PROB IN AFRI ST 

2089 AFRI 370 001 30 POL PROB IN AFRI ST 

2099 AFRI 370 001 30 POL PROB IN AFRI ST 

2102 AFRI 370 001 21 POLPROBINAFRIST 

2112 AFRI 370 001 28 POLPROBINAFRIST 

2112 AFRI 375 001 23 CULTURAL PRODUCTION 

2069 AFRI 396 001 1 INDEPENDENT STUDIES 

2069 AFRI 396 001 31 INDEPENDENT STUDIES 

2069 AFRI 396 003 1 INDEPENDENT STUDIES 

2072 AFRI 396 004 1 INDEPENDENT STUDIES 

2073 AFRI 396 001 1 INDEPENDENT STUDIES 

2073 AFRI 396 001 10 INDEPENDENT STUDIES 

2074 AFRI 396 001 1 INDEPENDENT STUDIES 

2074 AFRI 396 001 16 INDEPENDENT STUDIES 

2079 AFRI 396 001 7 INDEPENDENT STUDIES 

2079 AFRI 396 851 1 INDEPENDENT STUDIES 

2082 AFRI 396 001 15 INDEPENDENT STUDIES 

2082 AFRI 396 002 1 INDEPENDENT STUDIES 

2083 AFRI 396 001 1 INDEPENDENT STUDIES 

2083 AFRI 396 001 4 INDEPENDENT STUDIES 

2084 AFRI 396 001 1 INDEPENDENT STUDIES 

2084 AFRI 396 001 13 INDEPENDENT STUDIES 

2089 AFRI 396 001 9 INDEPENDENT STUDIES 
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2092 AFRI 396 001 5 INDEPENDENT STUDIES 

2092 AFRI 396 002 4 INDEPENDENT STUDIES 

2092 AFRI 396 003 :1 INDEPENDENT STUDIES 

2093 AFRI 396 00:1 4 INDEPENDENT STUDIES 

2094 AFRI 396 00:1 5 INDEPENDENT STUDIES 

2:102 AFRI 396 00:1 2 INDEPENDENT STUDIES 

2:102 AFRI 396 002 3 INDEPENDENT STUDIES 

2:102 AFRI 396 003 :1 INDEPENDENT STUDIES 

2:103 AFRI 396 00:1 :1 INDEPENDENT STUDIES 

2:104 AFRI 396 00:1 :1:1 INDEPENDENT STUDIES 

2:1:12 AFRI 396 00:1 3 INDEPENDENT STUDIES 

2:1:15 AFRI 396 00:1 :17 INDEPENDENT STUDIES 

2072 AFRI 4:16 00:1 53 SOCIAL JUSTICE MOVEMENTS 

2079 AFRI 4:16 00:1 :14 SOCIAL JUSTICE MOVEMENTS 

2082 AFRI 4:16 00:1 42 SOCIAL JUSTICE MOVEMENTS 

2084 AFRI 4:16 00:1 3 SOCIAL JUSTICE MOVEMENTS 

2089 AFRI 4:16 00:1 32 SOCIAL JUSTICE MOVEMENTS 

2094 AFRI 4:16 00:1 8 SOCIAL JUSTICE MOVEMENTS 

2099 AFRI 4:16 0:1S :16 SOCIAL JUSTICE MOVEMENTS 

2:109 AFRI 4:16 00:1 :19 SOCIAL JUSTICE MOVEMENTS 

2:1:12 AFRI 42:1 00:1 32 Lanl~ual~es of Africa 

2099 AFRI 453 00:1 4 AFRI IN AMER IMAGINATION 

2:1:19 AFRI 456 00:1 24 SENEGALESE SOCIETY 

2069 AFRI 474 00:1 :10 KEY ISS/AFRI/AFRO L 

2073 AFRI 474 0:1M 3 KEY ISS/AFRI/AFRO L 

2079 AFRI 474 00:1 6 KEY ISS/AFRI/AFRO L 

2083 AFRI 474 00:1 4 KEY ISS/AFRI/AFRO L 

2089 AFRI 474 00:1 :10 KEY ISS/AFRI/AFRO L 

2092 AFRI 474 00:1 8 KEY ISS/AFRI/AFRO L 

2093 AFRI 474 00:1 4 KEY ISS/AFRI/AFRO L 

2099 AFRI 474 00:1 :10 KEY ISS/AFRI/AFRO L 

2:102 AFRI 474 95:1 7 KEY ISS/AFRI/AFRO L 

2:103 AFRI 474 00:1 5 KEY ISS/AFRI/AFRO L 
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2109 AFRI 474 001 10 KEY ISS/AFRI/AFRO L 

2112 AFRI 474 001 16 KEY ISS/AFRI/AFRO L 

2115 AFRI 474 002 6 KEY ISS/AFRI/AFRO L 

2119 AFRI 474 001 12 KEY ISS/AFRI/AFRO L 

2069 AFRI 480 001 37 ETHNOGRAPHY OF AFRICA 

2082 AFRI 480 001 36 ETHNOGRAPHY OF AFRICA 

2092 AFRI 480 001 36 ETHNOGRAPHY OF AFRICA 

2102 AFRI 480 001 31 ETHNOGRAPHY OF AFRICA 

2109 AFRI 488 001 2 CONTEMPORARY AFRICAN ART 

2119 AFRI 488 001 3 CONTEMPORARY AFRICAN ART 

2069 AFRI 520 001 25 SOUTHERN AFRICA 

2069 AFRI 520 851 5 SOUTHERN AFRICA 

2072 AFRI 520 001 52 SOUTHERN AFRICA 

2072 AFRI 520 851 1 SOUTHERN AFRICA 

2073 AFRI 520 001 4 SOUTHERN AFRICA 

2074 AFRI 520 001 3 SOUTHERN AFRICA 

2074 AFRI 520 851 1 SOUTHERN AFRICA 

2082 AFRI 520 001 1 SOUTHERN AFRICA 

2082 AFRI 520 001 30 SOUTHERN AFRICA 

2083 AFRI 520 001 3 SOUTHERN AFRICA 

2092 AFRI 520 001 1 SOUTHERN AFRICA 

2092 AFRI 520 001 26 SOUTHERN AFRICA 

2093 AFRI 520 001 6 SOUTHERN AFRICA 

2102 AFRI 520 001 9 SOUTHERN AFRICA 

2112 AFRI 520 001 19 SOUTHERN AFRICA 

2069 AFRI 521 001 3 EAST AFRICAN SOCIETY 

2073 AFRI 521 001 4 EAST AFRICAN SOCIETY 

2082 AFRI 521 001 4 EAST AFRICAN SOCIETY 

2089 AFRI 521 001 12 EAST AFRICAN SOCIETY 

2099 AFRI 521 001 12 EAST AFRICAN SOCIETY 

2109 AFRI 521 001 26 EAST AFRICAN SOCIETY 

2119 AFRI 521 001 9 EAST AFRICAN SOCIETY 

2069 AFRI 522 001 1 WESTAFRICA 
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2072 AFRI 522 001 33 WESTAFRICA 

2112 AFRI 522 001 19 WESTAFRICA 

2069 AFRI 523 001 2 CENTRALAFRICA 

2079 AFRI 523 001 28 CENTRAL AFRICA 

2079 AFRI 523 002 9 CENTRALAFRICA 

2082 AFRI 523 001 26 CENTRAL AFRICA 

2089 AFRI 523 001 26 CENTRAL AFRICA 

2092 AFRI 523 001 21 CENTRALAFRICA 

2109 AFRI 523 001 12 CENTRAL AFRICA 

2112 AFRI 523 001 12 CENTRAL AFRICA 

2119 AFRI 523 001 14 CENTRAL AFRICA 

2072 AFRI 524 001 31 NORTH-EASTAFRICA 

2109 AFRI 524 001 29 NORTH-EASTAFRICA 

2119 AFRI 524 001 19 NORTH-EASTAFRICA 

2092 AFRI 540 001 22 21ST CENTURY SCRAMBLE 

2102 AFRI 540 001 25 21ST CENTURY SCRAMBLE 

2109 AFRI 540 001 23 21ST CENTURY SCRAMBLE 

2112 AFRI 540 001 24 21ST CENTURY SCRAMBLE 

2102 AFRI 550 001 17 DEMOCRATIC GOVERNANCE 

2112 AFRI 550 001 20 DEMOCRATIC GOVERNANCE 

2119 AFRI 600 001 13 AFRICAN COLLOQUIUM 

2069 AFRI 691H 001 2 HONORS RESEARCHI 

2072 AFRI 691H 001 2 HONORS RESEARCHI 

2089 AFRI 691H 001 1 HONORS RESEARCHI 

2099 AFRI 691H 001 1 HONORS RESEARCHI 

2072 AFRI 692H 001 2 HONORS RESEARCHII 

2092 AFRI 692H 001 1 HONORS RESEARCHII 

2102 AFRI 692H 001 1 HONORS RESEARCHII 
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Subject 

AFRI 

Catalog Section 2069 2072 

.050 001 

50 001 

101 001 1 1 

002 1 1 
003 1 1 
004 1 1 
005 
006 
007 
851 1 1 
951 
990 1 1 
991 1 1 
992 1 
993 
994 

190 001 1 
002 
003 

261 001 1 
262 001 1 
263 001 
265 001 1 

990 1 
991 1 
992 

266 001 1 
002 

296 001 1 
320 001 
353 001 

Term 

2079 2082 2089 2092 2099 2102 2109 2112 

1 1 1 1 

1 

1 1 1 1 1 1 1 1 

1 1 1 1 

1 1 1 1 1 1 1 

1 1 1 1 

1 1 1 

1 1 

1 

1 1 1 2 1 1 1 1 

1 1 

1 1 1 1 1 1 1 1 

1 1 1 1 1 1 1 1 

1 

1 

1 1 1 1 

1 1 1 1 

1 

1 

1 1 1 

1 1 1 1 1 1 1 

1 

1 

1 1 

1 1 

1 

2 1 1 

1 

1 1 1 1 1 

1 1 1 1 1 

1 

1 1 1 1 

2119 Grand Total 

4 

1 2 

1 11 

1 7 

1 10 

1 7 

1 4 

2 

1 

11 

1 3 

1 11 

1 11 

1 3 

1 

4 

5 

1 

1 

1 5 

1 9 

1 2 

2 

1 9 

1 9 

2 

1 10 

1 

1 

1 1 

1 1 

Prepared by: Beth Tanner 23 of 24 4/14/2015 



University of North Carolina at Chapel Hill Office of the University Registrar 

368 001 
370 001 
375 001 
396 001 

OO2 
OO3 
OO4 
851 

416 001 
OIS 

421 001 
453 001 
456 001 
474 001 

951 
480 001 
488 001 
520 001 

851 
521 001 
522 001 
523 001 

002 
524 001 
540 001 
550 001 
600 001 
691H 001 
692H 001 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 1 

1 1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 1 

1 

1 

1 

1 

1 1 

1 

1 1 

1 

Grand Total 25 19 21 19 21 29 18 22 22 24 25 

1 
7 
1 
8 
3 
3 
1 
1 
5 
1 
1 
1 

1 1 
1 8 

1 
4 

1 2 
8 
2 

1 6 
3 

1 8 
1 

1 3 
4 
2 

1 1 
4 
3 

245 
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From: 

Sent: 

To: 

Subject: 

Slocum, Karla <kslocum@unc.edu> 

Monday, September 26, 2011 1:34 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: spring 2012 course 

Thanks, Travis. 

From: Gore, Travis 
Sent: Monday, September 26, 2011 1:33 PM 
To: SIocum, Karla 
Subject: RE: spring 2012 course 

Hi Karla, 

I found you a slot on MWF from :12<1250 and the classroom is not far from your offic!! It is Davie 30:1. It seats 45 and 

has mulit media. I feel lucky that we got this because there was not much available due to the fact that this time is very 

popular. Glad we got it worked out. 

Thanks, 

Travis 

From: Slocum, Karla 
Sent: Friday, September 23, 2011 2:49 PM 
To: Gore, Travis 
Subject: spring 2012 course 

Hi Travis, 

Tim confirmed that the schedule for AFAM 278 is at :10 AM on MWF and so it conflicts with my ANTH course. I think it will be 

easier to change the AFAM course and he said I should talk to you about rescheduling. Can you try to find me a slot for :12- 

:12:50 on MWF. If it could be in a classroom closer to my office in Alumni that would be great. 

Please let me know what you’re able to work out. 

Thanks, 

Karla 





Okonkwo was well known throughout the 

nine villages and even beyond. His fame 

rested on solid personal achievements, As a young man of 

eighteen he had brought honor to his village by throwing 

Amalinze the Cat. Amalinze was the great wrestler who for 

seven years was unbeaten, from Umuofia to Mbaino. He was 

called the Cat because his back would never touch the earth. 

It was this man that Okonkwo threw in a fight which the old 

men agreed was one of the fiercest since the founder of their 

town engaged a spirit of the wild for seven days and seven 

nights. 

The drums beat and the flutes sang and the spectators 

held their breath. Amalinze was a wily craftsman, but 

Okonkwo was as slippery as a fish in water. Every nerve and 

every muscle stood out on their arms, on their backs and their 

thighs, and one almost heard them stretching to breaking 

point. In theend Okonkwo threw the Cat. 

That was many years ago, twenty years or more, and 

during this time Okonkwo’s fame had grown like a bush-fire in 

the harmattan. He was tall and huge, and his bushy, eyebrows 



Chinua Achebe 

and wide nose gave him a very severe look. He breathed 
heavily, and it was said that, when he slept, his wives and 

children in their houses could hear him breathe. When he 
walked, his heels hardly touched the ground and he seemed to 

walk on springs, as if he was going to pounce on somebody. 
And he did pounce on people quite often. He had a slight 
stammer and whenever he was angry and could not get his 

words out quickly enough, he would use his fists. He had no 

patience with unsuccessful men. He had had no patience with 

his father. 
Unoka, for that was his fath&s name, had died ten years 

ago. In his day he was lazy and improvident and was quite 
incapable of thinking about tomorrow, tf any money came his 

way, and it seldom did, he immediately bought gourds of 
palm-wine, called round his neighbors and made merry. He 
always said that whenever he saw a dead man’s mouth he saw 
the folly of not eating what one had in one’s lifetime. Unoka 

was, of course, a debtor, and he owed every neighbor some 
money, from a few cowries to quite substantial amounts. 

He was tall but very thin and had a slight stoop. He 
wore a haggard and mournful look except when he was drink- 
ing or playing on his flute. He was very good on his flute, and 
his happiest moments were the two or three moons after the 
harvest when the village musicians brought down their instru- 
ments, hung above the fireplace. Unoka would play with 

them, his face beaming with blessedness and peace. Some- 
times another village would ask Unoka’s band and their danc- 

ing e.qwu.qwu to come and stay with them and teach them their 
tunes. They would go to such hosts for as tong as three or four 
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markets, making music and feasting. Unoka loved the good 

fare and the good fellowship, and he loved this season of the 

year, when the rains had .stopped and. the sun rose every 

morning with dazzling beauty. And it was not too hot either, 

because the cold and dry harmattan wind was blowing down 

from the north. Some years the harmattan was very severe and 

a dense haze hung on the atmosphere. Old men and children 

would then sit round log fires, warming their bodies. Unoka 

loved it all, and he loved the first kites that returned with the 

dry season, and the children who sang songs of welcome to 

them. He would remember his own childhood, how he had 
often wandered around looking for a kite sailing leisurely 

against the blue sky. As soon as he found one he would sing 

with his whole being, welcoming it back from its long, long 

journey, and asking it if it had brought home any lengths of 

cloth. 

That was years ago, when he was young. Unoka, the 

grown-up, was a failure. He was poor and his wife and chil- 

dren had barely enough to eat. People laughed at him because 

he was a loafer, and they swore never to lend him any more 

money because he never paid back. But Unoka was such a 

man that he always succeeded in borrowing more, and piling 

up his debts. 

One day a neighbor called Okoye came in to see him. 

He was reclining on a mud bed in his hut playing on the flute. 

He immediately rose and shook hands with Okoye, who then 

unrolled the goatskin which he carried under his arm, and sat 

down. Unoka went into an inner room and soon returned with 



a small wooden disc containing a kola nut, some alligator 

pepper and a lump of white chalk. 

"l have kola," he announced when he sat. down, and 

passed the disc over to his guest. 
"Thank you. He who brings kola brings life. But [ think 

you ought to break it," replied Okoye, passing back the disc. 

!’No, it is for you, I think," and they argued likethis for a 

few moments before Unoka accepted the honor of breaking 

the kola. Okoye, meanwhile, took the lump. of chalk, drew 

some lines on the floor, and then painted his big toe. 

As he broke the kola, Unoka prayed to their ancestors 

for life and health, and for protection against their enemies. 

When they had eaten they talked about many things: about 

the heavy rains which were drowning the yams, about the 

next ancestral feast and about the impending war with the 

village of Mbaino. Unoka was never happy when it came to 

wars. He was in fact a coward and could not bear the sight of 

blood. And so he changed the subject and talked about music, 

and his face beamed. He could hear in his mind’s ear the 

blood-stirring and intricate rhythms of the ekwe and the udu 

and the 0ge~e, and he could hear his own flute weaving in and 

out of them, decorating them with a colorful and plaintive 

tune. The total effect was gay and brisk, but if one picked out 

the flute as it went up and down. and then broke up into short 

snatches, one saw that there was sorrow and grief there. 
Okoye was also a musician, He played on the ogene. But 

he was not a failure like Unoka. He had a large barn full of 

yams and he had three wives. And now he was going to take 
the ldemili title, the third highest in the land. It was a yew 
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expensive ceremony and he was gathering all his resources 
together. That was in fact the reason why he had come to see 
Unoka. He cleared his throat and began: 

"Thank you for the koia. You may have heard ot: the title 
I intend to take shortly." 

Having spoken plainly so far, Okoye said the next half a 
dozen sentences in proverbs. Among the Ibo the art of con- 
versation is regarded very highly, and proverbs are the palm- 
oil with which words are eaten. Okoye was a great talker and 
he spoke for a long time, skirting round the subject and then 
hitting it finally. In short, he was asking Unoka to return the 

two hundred cowries he had borrowed from him more than 
two years before. As soon as Unoka understood what his 
friend was driving at, he burst out laughing. He laughed loud 
and long and his voice rang out clear as the ogene, and tears 

stood in his eyes. His visitor was amazed, and sat speechless. 
At the end, Unoka was able to give an answer between fresh 

outbursts of mirth. 
"Look at ~hat wail," he said, pointing at the far walt of his 

hut, which was rubbed with red earth so that it shone. "Look 
at those lines of chalk;" and Okoye saw groups of short per- 
pendicular lines drawn in chalk. There were five groups, and 
the smallest group had ten lines. Unoka had a sense of the 
dramatic and so he allowed a pause, in which he took a pinch 
of snuff and sneezed noisily, and then he continued: "Each 
group there represents a debt to someone, and each stroke is 

one hundred cowries. You see, I owe that man a thousand 
cowries. But he has not come to wake me up in the morning 
for it. I shall pay you, but not today. Our elders say that the 
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sun will shine on those who stand before it shines on those 
who kneel under them. I shall pay my big debts first." And he 

took another pinch of snuff, as if that was paying the big 

debts first. Okoye rolled his goatskin and departed. 
When Unoka died he had taken no title at all and he was 

heavily in debt. Any wonder then that his son Okonkwo was 

ashamed of him? Fortunately, among these people a man was 
judged according to his worth and not according to the worth 

of his father. Okonkwo was clearly cut out for great things. 

He was still young but he had won fame as the greatest wres- 
der in the nine villages. He was a wealthy farmer and had two 

barns full of yams, and had just married his third wife. To 

crown it all he had taken two titles and had shown incredible 
prowess in two inter-tribal wars. And so although Okonkwo 

was still young, he was already one of the greatest men of his 
time. Age was respected among his people, but achievement 

was revered. As the elders said, if a child washed his hands he 
could eat with kings. Okonkwo had clearly washed his hands 
and so he ate with kings and elders. And that was how he 

came to look after the doomed lad who was sacrificed to the 
village of Umuofia by their neighbors to avoid war and blood- 

shed. The ill-fated lad was called Ikemefuna. 

CHAPTER Two 

Okonkwo had just blown out the palm-oil 

lamp and stretched himself on his bamboo 

bed when he heard the o_qene of the town crier piercing the still 

night air. Gome, _qome, gome, gome, boomed the hollow metal. 

Then the crier gave his message, and at the end of it beat his 

instrument again. And this was the message. Every man of 

Umuofia was asked to gather at the market place tomorrow 

morning. Okonkwo wondered what was amiss, for he knew 

certainly that something was amiss. He had discerned a clear 

overtone o~ tragedy in the crier’s voice, and even now he 

could still hear it as it grew dimmer and dimmer in the dis- 

tance. 

The night was very quiet. It was always quiet except on 

moonlight nights. Darkness held a vague terror for these peo- 

ple, even the bravest among them. ChiIdren were warned not 

to whistle at night for fear of evil spirits. Dangerous animals 

became even more sinister and uncanny in the dark. A snake 

was never called by its name at night, because it would hear. It 

was called a string. And so on this particular night as the 

crier’s voice was gradually swallowed up in the distance, si- 



lence returned to the world, a vibrant silence made more in- 
tense by the universal trill of a million million forest insects. 

On a moonlight night it would be different. The happy 

voices Of children playing in open fields would then be heard. 

And perhaps those not so young would be playing in pairs in 

less open places, and old men and women would remember 

their youth. As the Ibo say: "When the moon is shining the 

cripple becomes hungry for a walk." 
But this particular night was dark and silent. And in all 

the nine villages of Umuofia a town crier, with his ogene asked 

ever9 man to be present tomorrow morning. Okonkwo on his 

bamboo bed tried to figure out the nature of the emergency-- 

war with a neighboring clan? That seemed the most likely 

reason, and he was not afraid of war. He was a man of action, 

a man of war. Unlike his father he could stand the look of 
blood. In Umuofia’s latest war he was the first to bring home a 

human head. That was his fifth head; and he was not an old 
man yet. On great occasions such as the funeral of a village 
celebrity he drank his palm-wine from his first human head. 

In the morning the market place was full. There must 

have been about ten thousand men there, all talking in low 

voices. At last Ogbuefi Ezeugo stood up in the midst of them 

and bellowed tour times, "Umuofla kwenu," and on each occa- 
sion he faced a different direction and Seemed to push the air 

with a clenched fist. And ten thousand men answered "Yaa~." 

each time. Then there was perfect silence. Ogbuefi Ezeugo 
was a powerful orator and was always chosen to speak on such 

occasions. He moved his hand over his white head and 

stroked his white beard. He then adjusted his cloth, which 
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was passed under his right arm-pit and tied above his left 

shoulder. 

"Umuofla kwenu," he bellowed a fifth time, and the crowd 
yelled in answer. And then suddenIy like one possessed he 

shot out his left hand and pointed in the direction of Mbaino, 

and said through gleaming white’ teeth firmly clenched: 

"Those sons of wild animals have dared to murder a daughter 

of Umuofia." He threw his head down and gnashed his teeth, 

and allowed a murmur of suppressed anger to sweep the 

crowd. When he began again, the anger on his face was gone 

and in its place a sort of smile hovered, more terrible and 

more sinister than the anger. And in a clear unemotional voice 

he told Umu0fia how their daughter had gone to market at 

Mbaino and had been killed. That woman, said Ezeugo, was 

the wife of Ogbuefi Udo, and hepointed to a man who sat 

near him with a bowed head. The crowd then shouted with 

anger and thirst for blood. 

Many others spoke, and at the end it was decided to 

follow the normal course of action. An uItimatum was immedi- 
ately dispatched to Mbaino asking them to choose between 

war on the one hand, and on the other the offer of ayoung 

man and a virgin as compensation. 

Umuofia was feared by all its neighbors. It was powerful 

in war and in magic, and its priests and medicine men were 

feared in all the surrounding country. Its most potent war- 

medicine was as old as the clan itself. Nobody knew how old. 

¯ But on one point there was general agreement--the active 

principle in that medicine had been an old woman with one 

leg. In fact, the medicine itself was caIled a.qadi-nwayi, or old 



Chinua Achebe 

12 

woman. It had its shrine in the centre of Umuofia, in a cleared 

spot. And if anybody was so foolhardy as to pass by the shrine 

after dusk he was sure to see the old woman hopping about. 

And so the neighboring clans who naturally knew of 

these things feared Umuofia, and would not go to war against 

it without first trying a peaceful settlement. And in fairness to 

Umuofia it should be recorded that it never went to war unless 

its case was clear and just and was accepted as such by its 

Oracle--the Oracle of the Hills and the Caves. And there 

were indeed occasions when the Oracle had forbidden 

Umuofia to wage a war. If the clan had disobeyed the Oracle 

they would surely have been beaten, because their dreaded 

a.qac~i-nwayi would never fight what the Ibo call a fl~bt of blame. 

But the war that now threatened was a just war. Even the 

enemy clan knew that. And so when 0konkwo of Umuofia 

arrived at Mbaino as the proud and imperious emissary of war, 

he was treated with great honor and respect, and two days 

later he returned home with a lad of fifteen and a young 

virgin. The luffs name was Ikemefuna, whose sad story is still 

told in Umuofia unto this day. 

The elders, or ndichie, met to hear a report of Okonkwo’s 

mission. At the end they decided, as everybody knew they 

would, that the girl should go to Ogbuefi Udo to replace his 

murdered wife. As for the boy, he belonged to the clan as a 

whole, and there was no hurry to decide his fate. Okonkwo 

was, therefore, asked on behalf of the clan to look after him in 

the interim. And so for three years Ikemefuna lived in 

Okonkwo’s household. 
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Okonkwo ruled his household with a heavy hand. His 

wives, especialIy the youngest, lived in perpetual fear of his 

fiery temper, and so did his little children. Perhaps down in 

his heart Okonkwo was not a cruel man. But his whoIe life was 

dominated by fear, the fear of failure and of weakness. It was 

deeper and more intimate than the fear of evil and capricious 

gods and of magic, the fear of the forest, and of the forces of 

nature, malevolent, red in tooth and claw. Okonkwo’s fear was 

greater than these. It was not external but lay deep within 

himseIf. It was the fear of himself, lest he shouId be found to 

resemble his father. Even as a little boy he had resented his 

father’s failure and weakness, and even now he still rem,em- 

bered how he had suffered when a playmate had told him that 

his father was agbata.. That was how Okonkwo first came to 

know that agbala was not only another name for a woman, it 

could aIso mean a man who had taken no title. And so 

Okonkwo was ruled by one passion--to hate everything that 

his father Unoka had loved. One of those things was gentle- 

ness and another was idleness. 

During the planting season Okonkwo worked daily on 

his farms from cock-crow until the chickens went to roost. He 

was a very strong man and rareIy felt fatigue. But his wives and 

young children were not as strong, and so they suffered. But 

they dared not complain openly. Okonkwo’s first son, Nwoye, 

was then twelve years old but was already causing his father 

great anxiety for his incipient laziness. At any rate, that was 

how it Iooked to his father, and he sought to correct him by 



constant nagging and beating. And so Nwoye was developing 

into a sad-faced youth. 
Okonkwo’s prosperity was. visible in his household. He 

had a large compound enclosed by a thick wall of red earth. 

His own hut, or obi, stood immediately behind the only gate 

in the red walls. Each of his three wives had her own hut, 
which together formed a half moon behind the obj. The barn 
was built against one end of the red walls, and long stacks of 
yam stood out prosperously in it. At the opposite end of the 
compound was a shed for the goats, and each wife built a 

small attachment to her hut for the hens. Near the barn was a 

small.house, the "medicine house" or shrine where Okonkwo 
kept the wooden symbols of his personal god and of his 
cestral spirits. He worshipped them with sacrifices of kota nut, 

food and palm-wine, and offered prayers to them on behalf of 
himself, his three wives and eight children. 

So when the daughter of Umuofia was killed in Mbaino, 

lkemefuna came into Okonkwo’s household. When Okonkwo 

brought him home that day he called his most senior wife and 

handed him over to her. 

"He belongs to the clan," he told her. "So look after him." 

"is he staying long with us?" she asked. 

"Do what you are told, woman," Okonkwo thundered; 

and stammered. ’%Vhen did you become one of the ndichie of 

Umuofia?" 
And so Nwoye’s mother took Ikemefuna to her hut and 

asked no more questions. 
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As for the boy himself, he was terribly afraid. He could 
not understand what was happening to him or what he had 

done. How could he know that his father had taken a hand in 
killing a daughter of Umuofia? All be knew was that a few 
men had arrived at their house, conversing with his father in 

low tones, and at the end he had been taken out and handed 
over to a stranger. His mother had wept bitterly, but he had 
been too surprised to weep. And so the stranger had brought 
him, and a girl, a long, long way from home, through lonely 
forest paths. He did not know who the girl was, and he never 

saw her again. 



Okonkwo did not have the start in life which 

many young men usually had. He did not in- 

herit a barn from his father. There was no barn to inherit. The 

story was told in Umuofia, of how his father, Unoka, had 

gone to consult the Oracle of the Hills and the Caves to find 

out why he always had a miserable harvest. 

The Oracle was called Agbala, and people came from far 

and near to consult it. They came when misfortune dogged 

their steps or when they had a dispute with their neighbors. 

They came to discover what the future held for them or to 

consult the spirits of their departed fathers. 

The way into the shrine was a round hole at the side of a 

hill, just a little bigger than the round opening into a 

henhouse. Worshippers and those who came to seek knowl- 

edge from the god crawled on their belly through the hole 

and found themselves in a dark, endless space in the presence 

of Agbala. No one had ever beheld Agbala, except his priest- 

ess. But no one who had ever crawled into his awful shrine 

had come out without the fear of his power. His priestess 

stood by the sacred fire which she built in the heart of the 
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cave and proclaimed the will of the god. The fire did not burn 

with a flame. The glowing logs only served to light upvaguely 

the dark figure of the priestess. 

Sometimes a man came to consult the spirit of his dead 

father or relative. It was said that when such a spirit appeared, 

the man saw it vaguely in the darkness, but never heard its 

voice. Some people even said that they had heard the spirits 

flying and flapping their wings against the roof of the cave. 

Many years ago when Okonkwo was still a boy his fa- 

ther, Unoka, had gone to consult Agbata. The priestess in 

those days was a woman called Chika. She was full of the 

power of her god, and she was greatly feared. Unoka stood 

before her and began his story. 

"Every year," he said sadly, "before I put any crop in the 

earth, I sacrifice a cock to Ani, the owner of all land. It is the 

law of our fathers. I also kill a cock at the shrine of Ifejioku, 

the god of yams. I clear the bush and set fire to it when it is 

dry. I sow the yams when the first rain has fallen, and stake 

them when the young tendrils appear. I weed--" 

"Hold your peace1" screamed..the priestess, her voice ter- 

rible as it echoed through the dark void. "You have offended 

neither the gods nor your fathers. And when a man is at peace 

with his gods and his ancestors, his harvest will be good or 

bad according to the strength of his arm. You, Unoka, are 

known in all the clan for the weakness of your machete and 

your hoe. When your neighbors go out with their ax to cut 

down virgin forests, you sow your yams on exhausted farms 

that take no labor to clear. They cross seven rivers to make 
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their farms; you stay at home and offer sacrifices to a reluctant 

soil. Go home and work like a man." 
Unoka was an ill-fated man. He had a bad chi or personal 

god, and evil fortune followed him to the grave, or rather to 

his death, for he had no grave. He died of the swelling which 

was an abomination to the earth goddess. When a man was 

afflicted with swelling in the stomach and the limbs he was 

not allowed to die in the house. He was carriedto the Evil 

Forest and left there to die. There was the story of a very 

stubborn man who staggered back to his house and had to be 

carried again to the forest and tied to a tree. The sickness was 

an abomination to the earth, and so the victim could not be 
buried in her bowels. He died and rotted away above the 

earth, and was not given thefirst or the second burial. Such 

was Unoka’s fate. When they carried him away, he took with 

him his flute. 

With a father like Unoka, Okonkwo did not have the 

start in life which many young men had. He neither inherited 

a barn nor a title, nor even a young wife. But in spite of these 

disadvantages, he had begun even in his father’s lifetime to lay 

the foundations of a prosperous future. It was slow and pain- 

ful. But he threw himself into it like one possessed. And in- 

deed he was possessed by the fear of his father’s contemptible 

life and shameful death. 

There was a wealthy man in Okonkwo’s village who had 
three huge barns, nine wives and thirty children. His name 
was Nwakibie and he had taken the highest but one title 
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which a man could take in the clan. It was for this man that 

Okonkwo worked to earn his first seed yams. 

~He took a pot of palm-wine and a cock to Nwakibie. 

Two elderly neighbors were sent for, and Nwakibie’s two 

grown-up sons were also present in his obi. He presented a 

kola nut and an alligator pepper, which were passed round for 

all to see and then returned to him. He broke the nut saying: 

"We shall all live. We pray for life, children, a good harvest 

and happiness. You will have what is good for you and I will 

have what is good for me. Let the kite perch and let the eagle 

perch too. If one says no to the other, let his wing break." 

After the kola nut had been eaten Okonkwo brought his 

palm-wine from the corner of the hut where it had been 

placed and stood it in the center of the group. He addressed 

Nwakibie, calling him "Our father." 

"Nna ayi,"he said. "I have brought you this little kola. As 

our people say, a man who pays respect tO the great paves the 

way for his own. greatness. I have come to pay you my re- 

spects and also to ask a favor. But let us drink the wine first." 

Everybody thanked Okonkwo and the neighbors 

brought out their drinking horns from the goatskin bags they 

carried. Nwakibie brought down his own horn, which was 

fastened to the rafters. The younger of his sons, who was also 

the youngest man in the group, moved to the center, raised 

the pot on his left knee and began to pour out the wine. The 

first cup went to Okonkwo, who must taste his wine before 

anyone else. Then the group drank, beginning with the eldest 

man. When everyone had drunk two or three horns, Nwakibie 
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sent for his wives. Some of them were not at home and only 

four came in, 

"Is Anasi not in?" he asked them. They said she was com- 
ing. Anasi was the first wife and the others could not drink 

before her, and so they stood waiting. 
Anasi was a middle-aged woman, tall and strongly built.’ 

There was authority in her bearing and she looked every inch 

the ruler of the womenfolk in a large and prosperous family. 

She wore the anklet of tier husband’s titles, which the first 
wife alone could wear. 

She walked up to her husband and accepted the horn 

from him. She then went down on one knee, drank a little and 
handed back the horn. She rose, called him by his name and 
went back to her hut. The other wives drank in the same way, 

in their proper order, and went away. 
The men then continued their drinking and talking. 

Ogbuefi Idigo was talking about the palm-wine tapper, 
Obiako, who suddenly gave up his trade. 

"There must be something behind it," he said, wiping the 

foam of wine from his mustache with the back of his left hand. 
"There must be a reason for it. A toad does not ran in the 
daytime for nothing." 

"Some people say the Oracle warned him that he would 
fall off a palm tree and kill himself," said Akukalia. 

"Obiako has always been a strange one," said Nwakibie. 

"I have heard that many years ago, when his father had not 
been dead very long, he had gone to consult the Oracle. The 
Oracle said to him, ’Your dead father wants you to sacrifice a 

goat to him.’ Do you know what he told the Oracle? He said, 
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’Ask my dead father if he ever had a fowl when he was alive.’" 
Everybody laughed heartily except Okonkwo, who laughed 
uneasily because, as the saying goes, an old woman is always 

uneasy when dry bones are mentioned in a proverb. Okonkw0 

remembered his own father. 
At last the young man who was pouring out the wine 

held up half a horn of the thick, white dregs and said, "What 

we are eating is finished." "We have seen it," the others re- 
plied. "Who will drink the dregs?" he asked. "Whoever has a 

job in hand," said Idigo, looking at Nwakibie’s elder son 
Igwelo with a malicious twinkle in his eye. 

Everybody agreed that Igwelo should drink the dregs. 
He accepted the half-full horn from his brother and drank it. 
As Idigo had said, Igwelo had a job in hand because he had 
married his first wife a month or two before. The thick dregs 

of palm’wine were supposed to be good for men who were 
going in to their wives. 

After the wine had been drunk Okonkwo laid his diffi- 
culties before Nwakibie. 

"I have come to you for help," he said.-"Perhaps you can 
already guess what it is. I have cleared a farm but have no 
yams to sow. I know what it is to ask a man to trust another 
with his yams, especially these days when young men are 

afraid of hard work. I am not afraid .of work. The lizard that 
jumped from the high iroko tree to the ground said he would 
praise himself if no one else did. I began to fend for myself at 
an age when most people still suck at their mothers’ breasts. If 
you give me some.yam seeds l shall not fail you." 

Nwakibie cleared his throat. "It pleases me to see a 
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young, man like you these days when our youth has gone so 

soft. Many young men have come to me to ask for yams but I 

have refused because I knew they would just dump them in 

the earth and leave them to be choked by weeds. When I say 

no to them they think I am hard hearted. But it is not so. 

Eneke the bird says that since men have learned to shoot 

without missing, he has learned to fly without perching. I have 

learned to be stingy with my yams. But I can trust you. t know 

it as I look at you. As our fathers said, you can tell a ripe corn 

by its look. I shall give you twice four hundred yams. Go 

ahead and prepare your farm." 
Okonkwo thanked him again and again and went home 

feeling happy. He knew that Nwakibie would not refuse him, 

but he had not expected he would be so generous. He had not 

hoped to get more than four hundred seeds. He would now 

have to make a bigger farm. He hoped to get another four 

hundred yams from one of his father’s friends at Isiuzo. 

Share-cropping was a very stow way of building up a 

barn of one’s own.. After all the toil one only got a third of the 

harvest. But for a young man whose father had no yams, there 

was no other way. And what made it worse in Okonkwo’s case 

was that he had to support his mother and two sisters from his 

.meagre harvest. And supporting his mother also meant sup- 

porting his father. She could not be expected to cook and eat 

while her husband starved. And so at a very early age when he 

was striving desperately to build a barn through share-crop- 

ping Okonkwo was also fending for his father’s house. It was 

like pouring grains of corn into a bag full of holes. His mother 

and sisters worked hard enough, but they grew women’s 
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crops, like coco-yams, beans and cassava. Yam, the king of 

crops, was a man;s crop. 

The year that Okonkwo took eight hundred seed-yams 

from Nwakibie was the worst year in living memory. Nothing 

happened at its proper time; it was either too early or too late. 

It seemed as if the world had gone mad. The first rains were 

late, and, when they came, lasted only a brief, moment, The 

blazing sun returned, more fierce than it had ever been 

known, and scorched all the green that had appeared with the 
rains. The earth burnect like hot coals and roasted all the yams 

that had been sown. Like all good farmers, Ok0nkwo had 

begun to sow with the first rains. He had sown four hundred 

seeds when the rains dried up and the heat returned. He 

watched the sky all day for signs of rain clouds and lay .awake 

all night. In the morning he went back to his farm and saw the 

withering tendrils. He had tried to protect them from the 

smoldering earth by making ~;ings of thick sisal leaves around 

them. But by ~he end of the day the sisal rings were burned 

dry and gray. He changed them evew day, and prayed that 

the rain might fall in the night. But the drought continued for 

eight market weeks and the yams were killed. 

Some farmers had not planted their yams yet. They were 

the lazy easy-going ones who always put off clearing their 

farms as long as they could. This year they were the wise 

ones. They sympathized with their neighbors with much 

shaking, of the head, but inwardly they were happy for what 

they took to be their own foresight. 
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Okonkwo planted what was left of his seed~yams when 
the rains finally returned. He had one consolation. The yams 
he had sown before the drought were his own, the harvest of 

the previous year. He still had the eight hundred from 

Nwakibie and the four hundred from his father’s friend. So he 
would make a fresh start. 

But the year had gone mad. Rain fell as it had never 
fallen before. For days and nights together it pot~red down in 
violent torrents, and washed away the yam heaps. Trees were 

uprooted and deep gorges appeared everywhere. Then the 
rain became less violent. But it went from day to day without a 
pause. The spell of sunshine which always came in the middle 
of the wet season did not appear. The yams pu~c on luxuriant 
green leaves, but every farmer knew that without sunshine the 
tubers would not grow. 

That year the harvest was sad, like a funeral, and many 

farmers wept as they dug up the miserable and rotting yams. 
One man tied his cloth to a tree branch and hanged himself. 

Okonkwo remembered that tragic year with a cold 

shiver throughout the rest of his life. It always surprised him 
when he thought of it later that he did not sink under the load 

of despair. He knew that he was a fierce fighter, but that year 
had been enough to break the heart of a lion. 

"Since I survived that year," he always said, "I shall sur- 

vive anything." He put it down to his inflexible wilt. 
His father, Unoka, who was then an ailing man, had said 

to him during that terrible harvest month: "Do not despair. I 

know you will not despair. You have a manly and a proud 
heart. A proud heart can survive a general failure because such 
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a failure does not prick its pride. It is more difficult and more 

bitter when a man fails alone." 
Unoka was like that in his last days. His love of talk had 

grown with age and sickness. It tried Okonkwo’s patience be- 
yond words. 



CHAPTER FOUR 

"Looking at a king’s mouth," said an old man, 

"one would think he never sucked at his 

mother’s breast." He was talking about Okonkwo, who had 

risen so suddenly from great poverty and misfortune to be one 

of the lords of the clan. The old man bore no ill will towards 

Okonkwo. Indeed he respected him for his industry and suc- 

cess. But he was struck, as most people were, by Okonkwo’s 

brusqueness in dealing with less successful men. Only a week 

ago a man had contradicted him at a kindred meeting which 

they held to discuss the next ancestral feast. Without looking 

at the man Okonkwo had said: "This meeting is for men." The 
man who had contradicted him had no titles. That was why 

he had called him a woman. Okonkwo knew how to kill a 

man’s spirit. 

Everybody at the kindred meeting took sides with Osugo 

when Okonkwo called him a woman. The oldest man present 

said sternly that those whose palm-kernels were cracked for 

them by a benevolent spirit should not forget to be humble. 

Okonkwo said he was sorry for what he had said, and the 

meeting continued. 
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But it was really not true that Okonkwo’s palm-kernels 

had been cracked for him by a.benevolent spirit. He had 

cracked them himself. Anyone who knew his grim struggle 

against poverty and misfortune could not say he had been 

lucky, if ever a man deserved his success, that man was 

Okonkwo. At an early age he had achieved fame as the great- 

est wrestler in all the land. That was not luck. At the most one 

could say that his cbi or personal god was good. But the Ibo 

people have a proverb that when .a man says yes his cbi says 

yes also. Okonkwo said yes very strongly; so his cbi agreed. 

And not only his cbi but his clan too, because it judged a man 

by the work of his hands. That was why Okonkwo had been 

chosen by the nine villages to carry a message of war to their 

enemies unless they agreed to give up a young man and a 

virgin to atone for the murder of Udo’s wife. And such was the 

deep fear that their enemies had for Umuofia that they treated 

Okonkwo like a king and brought him a virgin who was given 

to Udo as wife, and the lad lkemefuna. 

The elders of the clan had decided that Ikemefuna 

should be in Okonkwo’s care for a while. But no one thought 

it would be as long as three years. They seemed to forget all 

about him as soon as they had taken the decision. 

At first lkemefuna was very much afraid. Once or twice 

he tried to run away, but he did not know where to begin. He 

thought of his mother and his three-year-old sister and wept 

bitterly. Nwoye’s mother was very kind to him and treated 

him as one of her own children. But all he said was: ’%Vhen 
shall I go home?" When Okonkwo heard that he would not 

eat any food he came into the hut with a big stick in his hand 



and stood over him while he swallowed his yams, trembling. 

A few moments later he went behind the hut and began to 

vomit painfully. Nwoye’s mother went to him and placed her 

hands on his chest and on his back. He was ill for three 

market weeks, and when he recovered he seemed to have 
overcome his great fear and sadness. 

He was by nature a very lively boy and he gradually 

became popular in Okonkwo’s househ01d.,..especiaily with the 

children. Okonkwo’s son, Nwoye, who was two years 

younger, became quite inseparable from him bec.ause he 

seemed to know everything. He could fashion out flutes 

bamboo stems and even from the elephant grass. He knew the 

names of all the birds and could set clever traps for the little 

bush rodents. And he knew which trees made the strongest 

bows. 

Even Okonkwo himself became very fond of the boy-- 

inwardly Of course. Okonkwo never showed any emotion 

openly, unless it be the emotion of anger. To show affection 

was a sign of weakness; the onIy thing worth demonstrating 

was strength. He therefore treated Ikemefuna as he treated 

everybody else--with a heavy hand. But there was no doubt 

that he liked the boy. Sometimes when he went to big Village 

meetings or communal ancestral feasts he allowed Ikemefuna 

to accompany him, like a son, carrying his stool and his goat- 

skin bag. And, indeed, lkemefuna called him father. 

Ikemefuna came to Umuofia at the end of the carefree 
season between harvest and planting. In fact he recovered 
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from his illness only a few days before the Week of Peace 
began. And that was also the year Okonkwo broke the peace, 
and was punished, as was the custom, by Ezeani, the priest of 
the earth goddess. 

Okonkwo was provoked to justifiable anger by his youn- 
gest wife, who went to plait her hair at her friend’s house and 
did not return early enough to cook the afternoon meal. 
Okonkwo did not know at first that she was not at home. 
After waiting in vain for her dish he went to her hut to see 
what she was doing. There was nobody in the hut and the 
fireplace was cold. 

"Where is Ojiugo?" he asked his second wife, who came 
out of her hut to draw water from a gigantic pot in the shade 
of a small tree in the middle of the compound. 

"She has gone to plait her hair." 

Okonkwo bit his lips as anger welled up within him. 

"Where are her children? Did she take them?" he asked 
with unusual coolness and restraint. 

"They are here," answered his first wife, Nwoye’s mother. 
Okonkwo bent down and looked into her hut. Ojiugo’s chil- 
dren were eating with the children of his first wife. 

"Did she ask you to feed them before she went?" 

"Yes," lied Nwoye’s mother, trying to minimize Ojiugo’s 
ithoughtlessness. 

Okonkwo knew she was not speaking the truth. He 
walked back to his obi to await Ojiugo’s return. And when she 
returned he beat her very heavily. In his anger he had forgot- 
ten that it was the Week of Peace. His first two wives ran out 
in great alarm pleading with him that it was the sacred week. 
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But Okonkw0 was not the man to stop beating somebody 

half-way through, not even for fear of a goddess. 
Okonkw0’s neighbors heard his wife crying and sent 

their voices over the compound walls to ~isk what was the 

matter. Some of them came over to see for themselves~ It was 
unheard of to beat somebody during the sacred week., 

Before it was dusk Ezeani, who was the priest of the 

earth goddess, Ani, called on Okonkwo in his obj. Okonkwo 

brought out kola nut and placed it before the priest. 

"Take away your kola nut. I shall not eat in the house of a 

man who has no respect for our gods and ancestors." 

Okonkwo tried to explain to him what his wife had 

done, but Ezeani seemed to pay no attention. He held a short 

staff in his hand which he brought down on the floor to em- 

phasize his points. 

"Listen tome," he said when Okonkwo had spoken. "You 

are not a stranger in Umuofia. You know as well as 1 do that 

our forefatherg ordained that before we plant any crops in the 

earth we should observe a week in which a.man does not say a 

harsh word to his neighbor. We live in peace with our fellows 

to honor our great goddess of the earth without whose bless- 

ing our crops will not grow. You have committed a great evil." 

He brought down his staff heavily on the floor. "Your wife was 

at fault, but even if.you came into your obi and found her lover 

on top of her, you would still have committed a great evil to 

beat her." His staff came down again. "The evil you have done 

can ruin the whole clan. The earth goddess whom you have 

insulted may refuse to give us her increase, and we shall all 

perish." His tone now changed from anger to command. "You 
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will bring to the shrine of Ani tomorrow one she-goat, one 

hen, a length of cloth and a hundred cowries." He rose and 

left the hut. 

Okonkwo did as the priest said. He also took with him a 

pot of palm-wine. Inwardly, he was repentant. But he was not 

the man to go about telling his neighbors that he was in error. 

And so people said he had no respect for the gods of the clan. 

¯ His enemies said his good fortune had gone to his head. They 

called him the little bird nza who so far forgot himself after a 

heavy meal that he challenged his chi. 

No work was done during the Week of Peace. People 

called on their neighbors and drank palm-wine. This year they 

talked of nothing else but the nso-ani which Okonkwo had 

committed. It was the first time for many years that a man had 

broken the sacred peace. Even the oldest men could only 

remember one or two other occasions somewhere in the dim 

past. 

Ogbuefi Ezeudu; who was the oldest man in the village, 

was telling .two other men who came to visit him that the 

punishment for breaking the Peace of Ani had become very 

mild in their clan. 

"It has not always been so," he said. "My father told me 

that he had been told that in the past a man who broke the 

peace was dragged on the ground through the village until he 

died. But after a while this custom was stopped because it 

spoiled the peace which it was meant to preserve." 

’;Somebody told me yesterday," said one of the younger 

men, "that in some clans it is an abomination for a man to die 
during the Week of Peace." 
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"It is indeed true," said Ogbuefi Ezeudu. "Theyhave that 

custom in Obodoani. If a man dies at this time he is not buried 

but cast into the Evil Forest. It is a bad custom which these 

people observe because they tack understanding. They throw 

away large numbers of men and women without burial. And 

what is the result? Their clan is full of the evil spirits of these 

unburied dead, hungry to do harm to the living." 

After the Week of Peace every man and his family began 

to clear the bush to make new farms. The cut bush was left to 
dry and fire was then set to it. As the smoke rose into the sky 

kites appeared from different directions and hovered over the 

burning field in silent valediction. The rainy season was ap- 

proaching when they would go away until the dry season 

returned. 

Okonkwo spent the next few days preparing his seed- 

yams. He looked at dach y~m carefully to see whether it was 

good for sowing. Sometimes he decided that a yam was too 

big to be sown as one seed and he split it deftly along its 

length wi~h his sharp knife. His eldest son, Nwoye, and 

Ikemefuna helped him by fetching the yams in long baskets 

from the barn and in counting the prepared seeds in groups of 

four hundred. Sometimes Okonkwo gave them a few yams 

each to prepare. But he always found fault with their effort, 

and he said so with much threatening. 

"Do you think you are cutting up yams for cooking?" he 

asked Nwoye. "If you split another yam of this size, I shall 

break your jaw. You think you are still a child. I began to own 
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a farm at your age. And you," he said to Ikemefuna, "do you 
not grow yams where you come from?" 

Inwardly Okonkwo knew that the boys were still too 
young to understand fully the difficult art of preparing seed’ 

yams. But he thought that one could not begin too early. Yam 
stood for manliness, and he who could feed his family on 

yams from one harvest to another was a very great man in- 
deed. Okonkwo wanted his son to be a great farmer and a 
great man. He would stamp out the disquieting signs of lazi- 
ness which he thought he already saw in him. 

"I will not have a son who cannot hold up his head in the 
gathering of the clan. I would sooner strangle him with my 
own hands. And if you stand staring at me like that," he swore, 
"Amadiora wilt break your head for your" 

Some days later, when the land had been moistened by 
two or three heavy rains, Okonkwo and his family went to the 

farm with baskets of seed-yams, their hoes and machetes, and 
the planting began. They made single mounds of earth in 
straight lines all over the field and sowed the yams in them. 

Yam, the king. of crops, was a very exacting king. For 

three or four moons it demanded hard work and constant 
attention from cock-crow till the chickens went back to roost. 
The young tendrils were protected from earth-heat with rings 

of sisal leaves. As the rains became heavier the women planted 
maize, melons and beans between the yam mounds. The yams 

were then staked, first with little sticks and later with tall and 
big tree branches. The women weeded the farm three times at 
definite periods in the life of the yams, neither early nor late. 

And now the rains had really come, so heavy and persis- 
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tent that even the village rain-maker no longer claimed to be 

able to intervene. He could not stop the rain now, just as he 

would not attempt to start it in the heart of the dry season, 

without serious danger to his own health. The personal dyna- 

mism required to counter the forces of these extremes of 

weather would be far too great for the human frame. 

And so nature was not interfered with in the middle of 

the rainy season. Sometimes it poured down in such thick 

sheets of water that earth and sky seemed merged in one gray 

wetness. It was then uncertain whether the low rumbling of 

Amadiora’s thunder came from above or below. At such times, 

in each of the countless thatched huts of Umuofia, children 
sat around their mother’s cooking fire telling stories, or with 

their father in his ohi warming themselves from a log fire, 

roasting and eating maize, it was a brief resting period be- 

tween the exacting and arduous planting season and the 

equally exacting but tight-hearted month of harvests. 

Ikemefuna had begun to feel like a member of 

Okonkwo’s family. He still thought about his mother and his 

three-year-old sister, and he had moments of sadness and de- 

pression. But he and Nwoye had become so deeply attached 

to each other that such moments became less frequent and 

less poignant. Ikemefuna had an endless stock of folk tales. 

Even those which Nwoye knew already were told with a new 

freshness and the local flavor of a different clan. Nwoye re- 

membered this period very vividly till the end of his tile. He 

even remembered how he had laughed when Ikemefuna told 

him that the proper name for a corn cob with only a few 

scattered grains was eze-agadi-nwayi, or the teeth of an old 
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woman. Nwoye’s mind had gone immediately to Nwayieke, 

who lived near the udala tree. She had about three teeth and 
was always smoking her pipe. 

Gradually the rains became lighter and less frequent, and 

earth and sky once again became separate. The rain fell in 

thin, slanting showers through sunshine and quiet breeze. 

Children no longer stayed indoors but ran about singing: 

"The. rain is falling, the sun is shining, 

Alone Nnadi is cooking and eating." 

Nwoye always wondered who Nnadi was and why he 

should live all by himself, cooking and eating. In the end he 
decided that Nnadi must live in that land of Ikemefungs favor- 

ite stow where the ant holds his court in splendor and the 

sands dance forever. 



CHAPTER FIVE 

The Feast of the New Yam was approaching 

and Umuofia was in a festival mood. It was an 

occasion for giving thanks to Ani, the earth goddess and the 

source of all fertility. Ani played a greater part in the life of 

the people than any other deity. She was the ultimate judge of 

morality and conduct. And what was more, she was in close 

communion with the departed fathers of the clan whose bod- 

ies had been committed to earth. 

The Feast of the New Yam was held every year before 

the harvest began, tO honor the earth goddess and the ances- 

tral spirits of the clan. New yams could not be eaten until 

some had first been offered to these powers. Men and women, 

young and old, looked-forward to the New Yam Festival be- 

cause it began the season of plenty--the new year. On the 

last night before the festival, yams of the old year were all 

disposed of by those who still had them. The new year must 

begin with tasty, fresh yams and not the shriveled and fibrous 

crop of the previous year. All cooking pots, calabashes and 

wooden bowls were thoroughly washed, especially the 

wooden mortar in which yam was pounded. Yam foo-foo and 
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vegetable soup was the chief food in the celebration. So much 

of it was cooked that, no matter how heavily the family ate or 

how many friends and relatives they invited from neighboring 

villages, there was always a large quantity of food left over at 

the end of the day. The story was .always told of a wealthy 

man who set before his guests a mound of foo-foo so high that 

those who sat on one side could not see what was happening 

on the other, and it was not until late in the evening that one 

of them saw for the first time his in-law who had arrived 
during the course of the meal and had fallen to on the oppo- 

site side. It was only then that they exchanged greetings and 

shook hands over what was left of the food. 
The New Yam Festival was thus an occasion for joy 

throughout Umuofia. And every man whose ann was strong, 

as the Ibo people say, was expected to invite large numbers of 

guests from far and wide. Okonkwo always asked his wives’ 

relations, and since he now had three wives his guests would 

make a fairly big crowd. 

But somehow Okonkwo could never become as enthusi- 
astic over feasts as most people. He was a good eater and he 

could drink one or two fairly big gourds of palm-wine, But he 

was always uncomfortable sitting around for days waiting for a 

feast or getting over it. He would be very much happier work- 

ing on his farm. 

The festival was now only three days away. Okonkwo’s 

wives had scrubbed the walls and the huts with red earth until 

they reflected light. They had then drawn patterns on them in 

white, yellow and dark green. They then set abbut painting 

themselves with cam wood and drawing beautiful black pat- 



terns on their stomachs and on their backs. The children were 

also decorated, expecially their hair, which was shaved in 

beautiful patterns. The three women talked excitedly about 

the relations who had been invited, and: the children reveled 
in the thought of being spoiled by these visitors from the 

motherland. Ikemefuna was equally excited. The New Yam 

Festival seemed to him to be a much bigger event here than in 

his own village, a place which was already becoming remote 

and vague in his imagination. 

And then the storm burst. Okonkwo, who had been 
walking about aimlessly in his compound in suppressed anger, 

suddenly found an outlet. 

"Who killed this banana tree?" he asked. 
A hush fell on the compound immediately. 

"Who killed this tree? Or are you all deaf and dumb?" 

As a matter of fact the tree was very much alive. 

Okonkwo’s second wife had merely cut a few leaves off it to 

wrap some food, and she said so. Without further argument 

Okonkwo gave her a sound beating and left her and her only 

daughter weeping. Neither of the other wives dared to inter- 

fere beyond an occasional and tentative, "It is enough, 

Okonkwo," pleaded from a reasonable distance. 

His anger thus satisfied, Okonkwo decided to go out 

hunting. He had an old rusty gun made by a clever blacksmith 

who had come to live in Umuofia long ago. But although 

Okonkwo was a great man whose prowess was universally 

acknowledged, he was not a hunter. In fact he had not killed a 

rat with his gun. And so when he called Ikemefuna to fetch his 

gun, the wife who had just been beaten murmured something 
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about guns that never shot. Unfortunately for her, Okonkwo 

heard it and ran madly into his room for the loaded gun, ran 

out again and aimed at her as she clambered over the dwarf 

wall of the barn. He pressed the trigger and there was a loud 

report accompanied by the wail of his wives and children. He 

threw down the gun and jumped into the barn, and there lay 

the woman, very much shaken and frightened but quite un- 

hurt. He heaved a heavy sigh and went away with the gun. 

In spite of this incident the New Yam Festival was cele- 

brated with great joy in Okonkw0’s household. Early that 

morning as he offered a sacrifice of new yam and paIm-oil to 

his .ancestors he asked them to protect him, his children and 
their mothers in the new year. 

As the day wore on his in-laws arrived from three sur- 

rounding villages, and each party brought with them a huge 

pot of palm-wine. And there was eating and drinking till 

night, when Okonkwo’s in-laws began to leave for their 

homes. 

The second day of the new year was the day of the great 

wrestling match between Okonkwo’s village and their neigh- 

bors. It was difficult to say which the people enjoyed more-- 

the feasting and fellowship of the first day or the wrestling 

contest of the second. But there was one woman who had no 

doubt whatever in her mind. She was Okonkwo’s second wife, 
Ekwefi, whom he nearly shot. There was no festival in all the 

seasons of the year which gave her as much pleasure~ as the 

wrestling match. Many years ago when she was the village 

beauty Okonkwo had won her heart by throwing the Cat in 

the greatest contest within living memory. She did not marry 
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him then because he was too poor to pay her bride-price. But 

a few years later she ran away from her husband and came to 

live with Okonkwo. All this happened many years ago. Now 

Ekwefi was a woman of forty-five who had suffered a great 

deal in her time. But her love of wrestling contests was still as 

strong as it was thirty years ago. 

It was not yet noon on the second day of the New Yam 

Festival. Ekwefi and her only daughter, Ezinma, sat near the 

fireplace waiting for the water in the pot to boil. The fowl 

Ekwefi had just killed was in the wooden mortar. The water 

began to boil, and in one deft movement she lifted the pot 

from the fire and poured the boiling water over the fowl. She 

put back the empty pot on the circular pad in the corner, and 

looked at her palms, which were black with soot. Ezinma was 

always surprised that her mother could lift a pot from the fire 

with her bare hands. 

"Ekwefi," she said, "is it true that when people are grown 

up, fire does not burn them?" Ezinma, unlike most children, 

called her mother by her name. 
’~(es," replied Ekwefi, too busy to argue. Her daughter 

was only ten years 01d but she was wiser than her years. 

"But Nwoye’s mother dropped her pot of hot soup the 

other day and it broke on the floor." 

¯ Ekwefi turned the hen over in the mortar and began to 

pluck the feathers. 

"Ekwefi," said Ezinma, who had joined in plucking the 

feathers, "my eyelid is twitching." 

"It means you are going to cry," said her mother. 

"No," Ezinma said, "it is this eyelid, the top one." 
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"That means you will see something." 

"What will l see?" she asked. 

"How can I know?" Ekwefi wanted her to work it out 

herself. 

"Oho," said. Ezinma at last. "I know what it is--the wres- 
tling match." 

At last the hen was plucked clean. Ekvcef~ tried to pull 

out the horny beak but it was too hard. She turned round on 

her low stool and put the beak in the fire for a few moments. 

She pulled again and it came off. 

"EkwefiI" a voice called from one of the other huts. It was 

Nwoye’s mother, Okonkwo’s first wife. 

"Is that me?" Ekwefl called back° That was the way peo- 

ple answered calls from outside. They never answered yes for 

fear it might be an evil spirit calling. 

"Will you give Ezinma some fire to bring to me?" Her 

own children and Ikemefuna had gone to the stream. 

Ekwefi put a few live coals into a piece of broken pot and 

Ezinma carried it across the clean swept compound to. 

Nwoye’s mother. 

"Thank you, Nma," she said. She was peeling new yams, 

and in a basket beside her were green vegetables and beans. 

"Let me make the fire for you," Ezinma offered. 

"Thank you, Ezigbo;" she said. She often called her 

Ezigbo, which means "the good one." 

Ezinma went outside and brought some sticks from a 

huge bundle of firewood. She broke them into little pieces 

across the sole of her foot and began to build a fire, blowing it 

with her breath. 
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"You will blow your eyes out," said Nwoye’s mother, 

looking up. from the yams she was peeling. "Use the fan." She 

stood up and pulled out the fan which was fastened into one 

of the rafters. As soon as she got up, the troublesome nan- 

nygoat, which had been dutifully eating yam peelings, dug her 

teeth into the real thing, scooped out two mouthfuls and fled 

from the hut to chew the cud in the goats’ shed. Nwoye’s 

mother swore at her and settled down again to her peeling. 

Ezinma’s fire was now sending up thick clouds of smoke. She 

went on fanning it until it burst into flames. Nwoye’s mother 

thanked her and she went back to her mother’s hut. 

Just then the distant beating of drums began to reach 

them. It came from the direction of the ilo, the village play- 

ground. Every village had its own ilo which was as old as the 

village itself and where all the great ceremonies and dances 

took place. The drums beat the unmistakable wrestling dance 

mquick, light and gay, and it came floating on the wind. 

Okonkwo cleared his throat and moved his feet to the 

beat of the drums. It filled him with fire as it had always done 

from his youth. He trembled with the desire to conquer and 

subdue. It was like the desire for woman. 

"We shall be late for the wrestling," said Ezinma to her 

mother. 

’q’hey will not begin until the sun goes down." 

"But they are beating the drums." 

;’Yes. The drums begin at noon but the wrestling waits 

until the sun begins to sink. Go and see if your father has 

brought out yams for the afternoon." 
"He has. Nwoye’s mother is already cooking." 
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"Go and bring our own, then. We must cook quickly or 

we shall be late for the wrestling." 

Ezinma ran in the direction of the barn and brought back 

two yams from the dwarf wall. 

Ekwefi peeled the yams quickly. The troublesome nanny- 

goat sniffed about, eating the peelings. She cut the yams into 

small pieces and began to prepare a pottage, using someof the 

chicken. 

At that moment they heard someone crying just outside 

their compound. It was very much like Obiag.eli, Nwoye’s 

sister. 

"Is that not Obiageli weeping?" Ekwefi called across the 

yard to Nwoye’s mother. 

"Yes," she replied. "She must have broken her waterpot." 

The weeping was now quite close and soon the children 

filed in, carrying on their heads various sizes of pots suitable 

to their years. Ikemefuna came first with the biggest pot, 

closely followed by Nwoye and his two younger brothers. 

Obiageli brought up the rear, her face streaming with tears. In 

her hand was the cloth pad on which the pot should have 

rested on her head. 

"What happened?" her mother asked, and Obiageli told 

her mournful story. Her mother consoled her and promised to 

buy her another pot. 

Nwoye’s younger brothers were about to tell their 

mother the true story of the accident when tkemefuna looked 

at them sternly and they held their peace. The fact was that 

ObJageti had been making inyanga with her pot. She had bal- 

anced it on her head, folded’her arms in front of her and 
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began to sway’her waist like a grown-up young lady. When 

the pot fell down and broke she burst out laughing. She only 

began to weep when they got near the iroko tree outside their 

compound. 

The drums were still beating, persistent and unchanging. 

Their sound was no longer a separate thing from the living 

village. It was like the pulsation of its heart. It throbbed in the 

air, in the sunshine, and even in the trees, and filled the village 

with excitement. 

Ekwefi ladled her husband’s share of the pottage into a 

bowl and covered it. Ezinma took it to him in his Obj. 

Okonkwo was sitting on a goatskin already eating his 

first wife’s meal. Obiageli, who had brought it from her 

mother’s hut, sat on the floor waiting for him to finish. Ezinma 

placed her mother’s dish bet:ore him and sat with Obiageli. 

"Sit like a woman!" Okonkwo shouted at her. Ezinma 

brought her two legs together and stretched them in front of 

her. 

"Father, will you go to see the wrestling?" Ezinma asked 

after a suitable interval. 

"Yes," he answered. "Will you go?" 

"Yes." And after a pause she said: "Can I bring your chair 

for you?" 

"No, that is a boy’s job." Okonkwo was specially for~d of 

Ezinma. She looked very much like her mother, who was once 

the village beauty. But his fondness onty showed on very rare 

occasions. 

"Obiageli broke her pot today," Ezinma said. 
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"Yes, she has told me about it," Okonkwo said between 

mouthfuls. 

"Father," said Obiageli, ’!people should not talk when 

they are eating or pepper may go down the wrong way." 
"That is very true. Do you hear that, Ezinma? You are 

older than Obiageli but she has more sense." 

He uncovered his second wife’s dish and began to eat 

from it. Obiageti took the first dish and returned to her 

mother’s hut. And then Nkechi came in, bringing the third 

dish. Nkechi was the daughter of Okonkwo’s third wife. 

In the distance the drums, continued to beat. 



The whole village turned out on the ilo, men, 

women and children. They stood round in a 

huge circle leaving the center of the playground free. The 

elders and grandees of the village sat on their own stools 

brought there by their young sons or slaves. Okonkwo was 

among them. All others stood except those who came early 

enough to secure places on the few stands which had been 

built by placing smooth logs on forked pillars. 

The wrestlers were not there yet and the drummers held 

the field. They too sat just in front of the huge circle of 

spectators, facing the elders. Behind them was the big and 

ancient silk-cotton tree which was sacred. Spirits of good chil- 

dren lived in that tree waiting to be born. On ordinary days 

young women who desired children came to sit under its 

shade. 

There were seven drums and they were arranged accord- 

ing to their sizes in a long wooden basket. Three men beat 

them with sticks, working ~:everishly from one drum to an- 

other. They were possessed by the spirit of the drums, 

The young men who kept order on these occasions 
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dashed about, consulting among themselves and with the 

leaders of the two wrestling teams, who were still outside the 

circle, behind the crowd. Once in a while two young men 

carrying palm fronds ran round the circle and kept the crowd 

back by beating the ground in front of them or, if they were 

stubborn, their legs and feet. 

At last the two teams danced into the circle and the 

crowd roared and clapped. The drums rose to a frenzy. The 

peopIe surged forward. The young men who kept order flew 

around, waving their palm fronds. Old men nodded to the 

beat of the ~drums and remembered the days when they wres- 

tled to its intoxicating rhythm. 

The contest began with boys of fifteen or sixteen. There 

were only three such boys in each team. They were not the 

real wrestlers; they merely set the scene. Within a short time 

the first two bouts were over. But the third created a big 

sensation even among the elders who did not usuaIly show 

their excitement so openly.. It was as qu!ck as the other two, 

perhaps even quicker. But very few people had ever seen that 

kind of wrestling before. As soon as the two boys closed ifl, 

one of them did something which no one could describe be- 

cause it had been as quick as a flash. And the other boy was 

fiat on his back. The crowd roared and clapped and for a 

while drowned the frenzied drums. Okonkwo sprang to his 

feet and quickly sat down again. Three young men from the 

victorious boy’s team ran forward, carried him shoulder high 

and danced through the cheering crowd. Everybody soon 

knew who the boy was. His name was Maduka, the son of 

Obierika. 
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The drummers stopped for a brief rest before .the real 

matches. Their bodies shone with sweat, and they took up 

fans and began to fan themselves. They also drank water from 

small pots and ate kola nuts. They became ordinary human 

beings again, talking and laughing among themselves and with 

others who stood near them. The air, which had been 
stretched taut with excitement, relaxed again. It was as if wa- 

ter had been poured on the tightened skin of a drum. Many 

people looked around, perhaps for the first time, and saw 

those who stood or sat next to them. 

"t did not know it was you," Ekwefi said to the woman 

who had stood shoulder to shoulder with her since the begin- 

ning of the matches. 

"I do not blame you," said the woman. "I have never seen 

such a large crowd of people. Is it true that Okonkwo nearly 

killed you with his gun?" 

"It is true indeed, my dear friend. I cannot yet find a 

mouth with which to tel1 the story." 

’~(our chi is very much awake, my friend. And how is my 

daughter, Ezinma?" 

"She has been very well for some time now. Perhaps she 

has come to stay." 

"I think she has. How old is she now?" 

"She is about ten years old." 

"I think she will stay. They usually stay if they do not die 

before the age of six." 

"I pray she stays," said Ekwefl with a heavy sigh. 

The woman with whom she talked was called Chielo. 
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She was the priestess of Agbala, the Oracle of the Hills and 

the Caves. In ordinary life Chielo was a widow with two 

children. She was very friendly with Ekwefi and they shared a 

common shed in the market. She was particularly fond of 

Ekweffs only daughter, Ezinma, Whom she called "my daugh- 

ter." Quite often she bought beancakes and gave Ekwefi some 

to take home to Ezinma. Anyone seeing Chielo in ordinary 

life would hardly believe she was the same person who proph- 

esied when the spirit of Agbala was upon her. 

The drummers took up their sticks and the air shivered 

and grew tense like a tightened bow. 

The rv¢o teams were ranged facing each other across the 

clear space. A young man from one team danced across the 

center to the other side and pointed at whomever h.e wanted 

to fight. They danced back to the center together and then 

closed in. 

There were twelve men on each side and the challenge 

went from one side to the other. Two .judges walked around 

the wrestlers and when they thought they were equally 

matched, stopped them. Five matches ended in this way. But 

the really exciting moments were when a man was thrown. 

The huge voice of the crowd then rose to the sky and in every 

direction. It was even heard in the surrounding villages. 

The last match was between the leaders of the teams. 

They were among the best wrestlers in all the nine villages. 

The crowd wondered who would throw the other this year. 

Some said Okafo. was the better man; Others said he was not 
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the equal of lkezue. Last year n~ither of them had thrown the 

other even though the judges had allowed the contest to go 

on longer than was the custom. They had the same style and 

one saw the other’s plans beforehand. It might happen again 

this year. 

Dusk was already approaching when their contest began. 

The drums went mad and the crowds also. They surged for- 

ward as the two young men danced into the circle. The palm 

fronds were helpless in keeping them back. 

Ikezue held out his right hand. Okafo seized it, and they 

closed in. It was a fierce contest. Ikezue strove to dig in his 

right heel behind Okafo so as to pitch him backwards in the 

clever ege style. But the one knew what the other was thinking. 

The crowd had surrounded and swallowed up the drummers, 

whose frantic rhythm was no longer a mere disembodied 

sound but the very heartbeat of the people. 

The wrestlers were now almost still in each others grip. 

The muscles on their arms and their thighs and on their backs 

stood out and twitched. It looked like an equal match. The 

two judges were already moving forward to separate them 

when Ikezue, now desperate, went down quickly .on one knee 

in an attempt to fling his man backwards over his head. It was 

a sad miscalculation. Quick as the lightning of Amadiora, 

Okafo raised his right leg and swung it over his rival’s head. 

The crowd burst into a thunderous roar. Okafo was swept off 

his feet by his sup~2orters and carried home shoulder high. 

They sang his praise and the young women clapped their 

hands: 

"Who wilt wrestle for our village? 

Okafo wilt wrestle for our village. 

Has he thrown a hundred men? 

He has thrown four hundred men. 

Has he thrown a hundred Cats? 

He has thrown four hundred Cats. 

Then send him word to fi’ght for us.;’ 
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CHAPTER SEVEN 

For three years lke.mefuna lived in Okonkwo’s 

household and the elders of Umuofia seemed 
to have forgotten about him. He grew rapidly like a yam 
tendril in the rainy season, and was full of the sap of life. He 
had become wholly absorbed into his new family. He was like 
an elder brother to Nwoye, and from the very first seemed to 
have kindled a new fire in the younger boy. He made him feet 

grown-up; and they no longer spent the evenings in mother’s 

hut while she cooked, but now sat with Okonkwo in his obi, or 
watched him as he tapped his palm tree for the evening wine. 
Nothing pleased Nwoye now more than to be sent for by his 

mother or another of his father’s wives to do one of those 
difficult and masculine tasks in the home, like splitting wood, 
or pounding food. On receiving such a message through a 

younger brother or sister, Nwoye would feign annoyance and 
grumble aloud about women and their troubles. 

Okonkwo was inwardly pleased at his son’s development, 
and he knew it was due to Ikemefuna. He wanted Nwoye to 

grow into a tough young man capable of ruling his father’s 
household when he was dead and gone to join the ancestors. 
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He wanted him to be a prosperous man, having enough in his 

barn to feed the ancestors with regular sacrifices. And so he 

was always happy when he heard him grumbling about 

women. That showed that in time he would be able to control 
his women-folk. No matter how prosperous a man was, if he 

was unable to rule his women and his children (and especially 

his women) he was not really a man. He was like the man in 

the song who had ten and one wives and not enough soup for 

his foo-f0o.. 

So Okonkwo encouraged the boys to sit with him in his 

obi, and he told them stories of the land~masculine stories of 
violence and bloodshed. Nwoye knew that it was right.to be 

masculine and to be violent, but somehow he still preferred 

the stories that his mother used to tell, and which she no 

doubt still told to her younger children--stories of the tor- 

.toise and his wily ways, and of the bird eneke-nti-oba who chal- 

lenged the whole world to a wrestling contest and was finally 

thrown by the cat. He remembered the story she often told of 

the quarrel between Earth and Sky long ago, and how Sky 

withheld rain for seven years, until crops withered and the 

dead coiald not be buried because the hoes broke on the stony 

Earth. At last Vulture was sent to plead with Sky, and to 

soften his heart with a song of the suffering of the sons of 

men. Whenever Nwoye’s mother sang this song he felt carried 

away to the distant scene in the sky where Vulture, Earth’s 

emissary, sang for mercy. At last Sky was moved to pity, and 

he gave to Vulture rain wrapped in leaves of coco-yam. But as 

he flew home his long talon pierced the leaves and the rain . 

felt as it had never fallen before. And so heavily did it rain on 
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Vulture that he did not return to deliver his message but flew 
to a distant land, from where he had espied a fire. And when 
he got there he found it was a man making a sacrifice. He 
warmed himself in the fire and ate the entrails. 

That was the kind of story that Nwoye loved. But he 
now knew that they were .for foolish women and children, and 

he knew that his father wanted him to be a man. And so he 
feigned that he no longer cared for women’s stories. And 

when he did this he saw that his father was pleased, and no 
longer rebuked him .or beat him. So Nwoye and lkemefuna 

would listen to Okonkwo’s stories about tribal wars, or how, 
years ago, he had stalked his victim, overpowered him and 
obtained his first human head. And as he told them of the past 
they sat in darkness or the dim glow of logs, waiting for the 
women to finish their cooking. When they finished, each 
brought her bowl of foo-foo and bowl of soup to her husband. 
An oil lamp was lit and Okonkwo tasted from each bowl, and 
then passed two shares to Nwoye and lkemefuna. 

In this way the moons and the seasons passed. And then 

the locusts came. It had not happened for many a long year. 
The elders said locusts came once in a generation, reappeared 

every year for seven years and then disappeared for another 
lifetime. They went back to their caves in a distant, land, 
where they were guarded by a race of stunted men. And then 
after another lifetime these men opened the caves again and 

the locusts came to Umuofia. 
They came in the cold harmattan season after the har- 

vests had been gathered, and ate up all the wild grass in the 

fields. 
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Okonkwo and the two boys were working on the red 
outer walls of the compound. This was one of the lighter tasks 

of the after-harvest season. A new cover of thick palm 

branches and palm leaves was set on the walls to protect them 

from the next rainy season. Okonkwo worked on the outside 
of the wall and the boys worked from within. There were little 

holes from one side to the other in the upper levels of the 

wall, and through these Okonkwo passed the rope, or tie-tie, to 

the boys and they passed it round the wooden stays and then 
back to him; and in this way the cover was strengthened on 

the wall. 
The women had gone to the bush to collect firewood, 

and the little children to visit their playmates in the neighbor- 

ing compounds. The harmattan was in the air and seemed to 

distill a hazy feeling of sleep on the world. Okonkwo and the 

boys worked in complete silence, which was only broken 
when a new palm frond was lifted on to the wall or when a 

busy hen moved dry leaves about in her ceaseless search for 

food. 
And then quite suddenly a shadow-fell on the world, and 

the sun seemed hidden behind a .thick cloud. Okonkwo 
looked up from his work and wondered if it was going to rain 

at such an unlikely time of the year. But almost immediately a 

shout of joy broke out in all directions, and Umuofla, which 
had dozed in the noon-day haze, b~:oke into life and activity. 

"Locusts are descending," was joyfully chanted every- 

where, and men, women and children left their work or their 
play and ran into the open to see the Unfamiliar sight. The 
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locusts had not come for many, many years, and only the old 

people had seen them before. 

At first, a fairly small swarm came. They were the harbin- 

gers sent to survey the land. And then appeared on the hori- 

zon a slowly-moving mass like a boundless sheet of black 

cloud driPcing towards Umuofia. Soon it covered half the sky, 

and the solid mass was now broken by tiny eyes of light like 

shining star dust. It was a tremendous sight, full of power and 

beauty. 

Everyone was now about, talking excitedly and praying 

that the locusts should camp in Umuofia for the night. For 

although locusts had not visited Umuofla for many years, ev- 

ewbody knew by instinct that they were very good to eat. 

And at last the locusts did descend. They settled on every tree 

and on every blade of grass; they settled on the roofs and 

covered the bare ground. Mighty tree branches broke away 

under them, and the whole country became the brown-earth 

color of the vast, hungry swarm. 

Many people went out with baskets trying to catch 

them, but the elders counseled patience till nightfall. And 

they were right. The locusts settled in the bushes for the night 

and their wings became wet with dew. Then all Umuofla 

turned out in spite of the cold harmattan, and everyone filled 

his bags and pots with locusts. The next morning they were 

roasted in clay pots and then spread in the sun until they 

became dry and brittle. And for many days this rare food was 

eaten with solid palm-oil. 

Okonkwo sat in his obi crunching happily with 

Ikemefuna and Nwoye, and drinking palm-wine copiously, 
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when Ogbuefi Ezeudu came in. Ezeudu was the oldest man in 

this quarter of Umuofia. He had been a great and fearless 

warrior in his time, and was now accorded great respect in all 

the clan. He refused to join in the meal, and asked Okonkwo 

to have a word with him outside. And so they walked out 

together, the old man supporting himself with his stick. When 

they were out of earshot, he said to Okonkwo: 

"That boy calls you father. Do not bear a hand in his 

death." Okonkwo was surprised, and was about to say some- 

thing when the old man continued: 

"Yes, Umuofia has decided to kill him. The Oracle of the 
Hills and the Caves has pronounced it. They will take him 

outside Umuofia as is the custom, and kill him there. But I 

want you to have nothing to do with it. He calls you his. 

father." 

The next day a group of elders from all the nine villages 

of Umuofia came to Okonkwo’s house early in the morning, 

and before they began to speak in iow tones Nwoye and 

lkemefuna were sent out. They did not stay very long, but 

when they went away Okonkwo sat still for a very long time 

supporting his chin in his palms. Later in the day he called 

Ikemefuna and told him that he was to be taken home the 

next day. Nwoye overheard it and burst into tears, whereupon 

his father beat him heavily. As for Ikemefuna, he was at a loss. 

His own home had gradually become very faint and distant. 

He still missed his mother and his sister and would be very 

glad to see them. But somehow he knew he was not going to 

see them. He remembered once when men had talked in low 
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tones with his father; and it seemed now as if it was happening¯ 

all over again. 

Later, Nwoye went to his mother’s hut and told her that 

lkemefuna was going home. She immediately dropped her 

pestle with which she was grinding pepper, foldedher arms 

across her breast and sighed, "Poor child." 

The next day, the men returned with a pot of wine. They 

were all fully dressed as if they were going to a big clan 

meeting or to pay a visit to a neighboring Village. They passed 

their cloths under the right arm-pit, and hung their goatskin 

bags and sheathed machetes over their left shoulders. 

Okonkwo got ready quickly and the party set out with 

lkemefuna carrying the pot of wine. A deathly silence de- 

scended on Okonkwo’s compound. Even the very little chil- 

dren seemed to know. Throughout that day Nwoye sat in his 

mother’s hut and tears stood in his eyes: 

At the beginning of their journey the men of Umuofia 

talked and laughed about the locusts, about their women, and 

about some effeminate men who had refused to come with 

them, But as they drew near to the outskirts ofUmuofia si- 

lence fell upon them too.                      ,. 

The sun rose slowly to the center of the sky, and the dry, 

sandy footway began to throw up the heat that lay buried in 
it. Some birds chirruped in the forests around. The men trod 

¯ dry leaves on the sand. All else was silent. Then from the 

distance came the faint beating of the ekwe. It rose and faded 

¯ with the wind--a peaceful dance from a distant clan. 

"It is an ozo dance," the men said among themselves. But 

no One was sure where it was coming from. Some said Ezimili, 
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others Abame or Aninta. They argued for a short while and 

fell into silence again, and.the elusive dance rose and fell with 

the wind. Somewhere a man was taking one of the titles of his 

clan, with music and dancing and a .great feast. 

The footway had now become a narrow line in the heart 

of the forest. The short trees and sparse undergrowth which 

surrounded the men’s village began to give way to giant trees 

and climbers which perhaps had stood from the beginning of 

things, untouched by the ax and the bush-fire. The sun break- 

ing through their leaves and branches threw a pattern of light 

and shade on the sandy footway. 

Ikemefuna heard a whisper close behind him and turned 

round sharply. The man who had whispered now called out 

aloud, urging the others to hurry up. 

"We still have a tong way to go," he said. Then he and 
another man went before Ikemefuna and set a faster pace. 

Thus the men of Umuofia pursued their way, armed with 

sheathed machetes, and Ikemefuna, carrying a pot of palm- 

wine on his head, walked in their midst. Although he had felt 

uneasy at first, he was not afraid now. Okonkwo walked be- 

hind him. He could hardly imagine’ that Okonkwo was not his 

real father. He had never been fondof his real father, and at 

the end of three years he had become very distant indeed. But 

his mother and his three-year-old sister . . . of course she 

would not be three now, but six. Would he recognize her 

now? She must have grown quite big. How his mother would 

weep for joy, and thank Okonkwo for having Iooked after him 

so well and for bringing him back, She would want to hear 

everything that had happened to him in all these years. Could 
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he remember them all? He would tel1 her about .Nwoye and 

¯ his mother, and about the locusts .... Then quite suddenly 

a thought came upon him. His mother might be dead. He 
tried in vain to force the thought out of his mind. Then he 

tried to settle the matter the way he Used to settle such mat- 

ters when he was a little boy. He still remembered the song: 

Eze elit;a, etina; 

Sata 

Eze itikwa ya 

Ikwaba akwa oligholi 

Ebe Danda necbi eze 
Ebe Uzuzu nete egwu 

Sala . 

He sang it in his mind, and walked to its beat. If the song 
ended on his right foot, his mother was alive. If it ended on 

his left, she was dead. No, not dead, but ill. It ended on the 
right. She was alive and well. He sang the song again, and it 

ended On the left. But the second time did not count. The first 
voice gets to Chukwu, or God’s house. That was a favorite 

saying of children. Ikemefuna felt like a child once more. h 

must be the thought of going home to his mother. 

One of the men behind him cleared his throat. 
tkemefuna looked back, and the man growled at him to go on 

and not stand looking back. The way he said it sent cold fear 

down Ikemefuna’s back. His hands trembled vaguely on the 
black pot he carried. Why had Okonkwo withdrawn to the 
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rear? Ikemefuna felt his legs melting under him. And he was 

afraid to look back. 
As the man who had cleared his throat drew up and 

raised his machete, Okor~kwo looked away. He heard the 
blow. The pot fell and broke in the sand. He heard Ikemefuna 
cry, "My father, they have killed reel" as he ran towards him. 

Dazed with fear, Okonkwo drew his machete and cut him 
down. He was afraid of being thought weak. 

As soon as his father walked in, that night, Nwoye knew 
that lkemefuna had been killed, and something seemed to give 
way inside him, like the snapping of a tightened bow. He did 
not cry. He just hung limp. He had had the same kind of 
feeling not long ago, during the last harvest season. Every 
child loved the harvest season. Those who were big enough to 

carry even a few yams in a tiny basket went with grown-ups to 
the farm. And if they could not help in digging up the yams, 
they could gather firewood together for roasting the ones that 
would be eaten there on the farm. This roasted yam soaked in 
red palm-oil and eaten in the open farm was sweeter than any 
meal at home. It was after such a day at the farm during the 
last harvest that Nwoye had .felt for the first time a snapping 
inside him like the one he now felt. They were returning 
home with baskets of yams from a distant farm across the 
stream when they heard the voice of an infant crying in the 

thick forest. A sudden hush had fallen on the women, who 
had been talking, and they had quickened their steps. Nwoye 
had heard that twins were put in earthenware pots and thrown 
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away in the forest, but he had neveryet come across them. A 

vague chill had descended on him and his head had seemed to 

swell, like a solitary walker at night who passes an evil spirit 

on the way. Then something had given way inside him. It 

descended on him again, this feeling, when his father walked 

in, that night after killing Ikemefuna. CHAPTER EIGHT 

Okonkwo did not taste any food for two days 

after the death of Ikemefuna. He drank palm- 

wine from morning till night, and his eyes were red and fierce 

like the eyes of a rat when it was caught by the tail and 

dashed against the floor. He called his son, Nwoye, to sit with 

him in his obj. But the boy was afraid of him and slipped out of 

the hut as soon as he noticed him dozing. 

He did not sleep at night. He tried not to think about 

Ikemefuna, but the more he tried the more he thought about 

him. Once he got up from bed and walked about his Com- 

pound. But he was so weak that his legs could hardly carry 

him. He felt like a drunken giant walking with the limbs of a 

mosquito. Now and then a cold shiver descended on his head 

and spread down his body. 

On the third day he asked his second wife, Ekwefi, to 

roast plantains for him. She prepared it the way he liked-- 

with slices of oil-bean and fish. 

"You have not eaten for two days," said his daughter 

Ezinma when she brought the food to him. "So you must 

finish this." She sat down and stretched her legs in front of 
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her. Okonkwo ate the food absent-mindedly. ’She should 

have been a boy,’ he thought as he looked at his ten-year-old. 

daughter. He passed her a piece of. fish. 

"Go and bring me some cold water," he said. Ezinma 

rushed out of the hut, chewing the fish, and soon returned 

with a bowl of cool water from the earthhn pot in her mother’s 

hut. 

Okonkwo took the bowl from her and gulped the water 

down. He ate a few more pieces of plaintain and pushed the 

dish aside. 

"Bring me my bag," h.e asked, and Ezinma brought his 

goatskin bag from the far end of the hut. He searched in it for 

his snuff-bottle. It was a deep bag and took almost.the whole 

length of his arm. It contained other things apart from his 

snuff-bottle. There was a drinking horn in it, and also a drink- 

ing gourd, and they knocked against each other as he 

searched. When he brought out the snuff-bottle he tapped it a 

few times against his knee-cap before taking out some snuff on 

the palm of his left hand. Then he remembered that he had 

not taken out his snuff-spoon. He searched his bag again and 

brought out a small, fiat, ivory spoon, with. which he carried 

the brown snuff to his nostrils.                      . . 
Ezinma took the dish in one hand and the empty water 

bowI in the other and went back to her mother’s hut. "She 

should have been a boy," Okonkwo said to himself again. His 
mind went back to Ikemefuna and he shivered. If only he 

could find some work to do he would be able to forget. But it 

was the season of rest between the harvest and the next plant- 

ing season. The only work that men did at this time was 
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covering the walls of their Compound with new palm fronds. 

And Okonkwo had already done that. He had finished it on 

the very day the locusts came, when he had worked on one 

side of the wall and Ikemefuna and Nwoye on the other. 

"When did you become a shivering old woman," 
Okonkwo asked himself, ;’you, who are known in all the nine 

villages for your valor in war? How can a man who has killed 

five men in battle fall to pieces because he has added a boy to 

their number? Okonkwo, you have become a woman indeed." 

He sprang to his feet, hung his goatskin bag on his 

shoulder and went to visit his friend, Obierika. 

Obierika was sitting outside under the shade of an or- 

ange tree making thatches from leaves of the raffia-palm. He 

exchanged greetings with Okonkwo and led the way into his 
obj. 

"I was coming over to see you as soon as I finished that 

thatch," he said, rubbing off the grains of sand that clung to 

his thighs. 

"Is it well?" Okonkwo asked. 

"Yes," replied Obierika. "My daughter’s suitor is coming 

today and I hope we will clinch the matter of the bride-price. 

I want you to be there." 

Just then Obierika’s son, Maduka, came into the obi from 
outside, greeted Okonkwo and turned towards the compound. 

"Come~ and shake hands with me," Okonkwo said to the 
lad. "Your wrestling the other day gave me much happiness." 

The boy smiled, shook hands with Okonkwo and went into 

the compound. 

"He will do great things," Okonkwo said. "If I had a son 
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like him I should be happy. I am worried about Nwoye. A 
bowl of pounded yams can throw him in a wrestling match. 
His two younger brothers are more promising. But I can tell 
you, Obierika, that my children do not resemble me. Where 
are the young suckers that will grow when the old banana tree 
dies? If Ezinma had been a boy I wouId have been happier. 
She has the right spirit." 

"You worry yourself for nothing," said Obierika. "The 
children are still vew young." 

"Nwoye is old enough to impregnate a woman. At his 

age I was already fending for myself. No, my friend, he is not 
too young. A chick that will grow into a cock can be spotted 
the very day it hatches. I have done my best to make Nwoye 
grow into a man, but there is too much of his mother in him." 

"Too much of his grandfather," Obierika thought, but he 
did not say it. The same thought also came to Okonkwo’s 
mind. But he had long learned how to lay that ghost. When- 
ever the thought of his father’s weakness and failure troubled 

him he expelled it by thinking about his own strength and 
success. And so he did now. His mind went to his latest show 
of manliness. 

"I cannot understand why you refused to come with us to 
kill that boy," he asked Obierika. 

"Because I did not want to," Obierika replied sharply. "I 

had something better to do." 

"You sound as if you question the authority and the deci- 

sion of the Oracle, who said he should die." 
"1 do not. Why should I? But the Oracle did not ask me 

to carry out its decision." 
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"But someone had to do it. If we were all afraid of blood, 
it would not be done. And what do you think the Oracle 

would do then?" 

"You know very well, Okonkwo, that I am not afraid of 

blood; and if anyone tells you that I am, he is telling a lie. And 

let me tell you one thing, my friend. If I were you I would 

have stayed at home. What you have done will not please the 

Earth. It is the kind of action for which the goddess wipes out 

whole families." 

’The Earth cannot punish me for obeying her messen- 

ger," Okonkwo said. "A child’s fingers are not scalded by a 

piece of hot yam which its mother puts into its palm." 

"That is true," Obierika agreed. "But if the Oracle said 

that my son should be killed I would neither dispute it nor be 

the one to do it." 

They would have gone on arguing had Ofoedu not come 

in just then, It was clear from his twinkling eyes that he had 

important news. But it would be impolite to rush him. Obier- 

ika offered him a lobe of the kola nut he had broken with 

Okonkwo. Ofoedu ate slowIy and talked about the locusts. 

When he finished his kola nut he said: 

"The things that happen these days are very strange." 

"~Vc’hat has happened?" asked Okonkwo. 

"Do you know Ogbuefl Ndulue?" Ofoedu asked. 

"Ogbuefl Ndulue of Ire village," Okonkwo and Obierika 

said together. 

"He died this morning," said Ofoedu. 

"That is not strange. He was the oldest man in Ire," said 

Obierika. 
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"You are right," Ofoedu agreed. "But you ought to ask 

why the drum has not beaten to tell Umuofia of his death.’~ 

’~Thy?" asked Obierika and Okonkwo together. 

"That is the strange part of it. You know his first wife 

who walks with-a stick?" 

’Yes.. She is called Ozoemena." 

"That is so," said Ofoedu. "Ozoemena was, as you know, 

too old to attend Ndulue during his illness. His younger wives 

did that. When he died this morning, one of these women 

went to Ozoemena’s hut and told her. She rose from her mat, 

took her stick and walked over to the obi. She knelt on her 

knees and hands at the threshold and called her husband, who 
was laid on a mat. ’Ogbuefi Ndulue,’ she called, three times, 

and went back to her hut. When the youngest wife went to 

call her again to be present at the washing of the body, she 

found her lying on the mat, dead." 

"That is very strange, ’ indeed," said Okonkwo. "They will 

put off Ndulue’s funeral until his wife has been buried." 

"That is why the drum has not been beaten to tell 

Umuofia." 

"It was always said that Ndulue and Ozoemena had one 

mind," said Obierika. "I remember when I was a young boy 

there was a song about them. He could not do anything with- 

out telling her," 

"I did not know that," said Okonkwo. "I thought he was a 

strong man in his youth." 

"He was indeed," said Ofoedu. 

Okonkwo shook his head doubtfully. 

"He led Umuofia to war in those days," said Obierika. 
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Okonkwo was beginning to feel like his old self again. 
All that he required was something to occupy his min& If he 

had killed Ikemefuna during the busy planting season or har- 

vesting it would not have been so bad; his mind would have 

been centered on his work. Okonkwo was not a man of 
thought but of action. But in absence of work, talking was the 

next best. 

Soon after Ofoedu left, Okonkwo took up his goatskin 
bag to go. 

"l must go home to tap my palm trees for the afternoon," 

he said. 
’%Vc’ho. taps your tall trees for you?" asked Obierika. 

"UmezuIike," replied Okonkwo. 

"Sometimes I wish I had not taken the ozo title," said 
Obierika. "It wounds my heart to see these young men killing 

palm trees in the name of tapping." 

"It is so indeed," Okonkwo agreed. "But the law of the 
land must be obeyed." 

"l don’t know how we got that law," said Obierika. "In 
many other ctans a man of title is not forbidden tO climb the 

palm tree. Here we say he cannot climb the tall tree but he 

can tap the short ones standing .on the ground. It is like 

Dimaragana, who would not lend his knife for cutting up 
dogmeat because the dog was taboo to him, but offered to use 

his teeth." 

"l think it is good that our clan holds the 0z0 title in high 
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esteem," said Okonkwo. "In those other clans you speak of, ozo 

is so. low that every beggar takes it." 

"I was only speakingin jest," said Obierika. "In Abame 

and Aninta the title is worth less than two cowries. Every man 

wears the thread of title On his ankle, and does not lose it even 

if he steals." 
"They have indeed soiled the name of ozo," said 

Okonkwo as he rose to go. 

"It will not be very long now before my in-taws come," 

said Obierika,. 
"I shall return very soon," said Okonkwo, looking at the 

position of the sun. 

There were seven men in Obierika’s hut when Okonkwo 

returned. The suitor was a young man of about twenW-five, 

and with him were his father and uncle. On Obierika’s side 
were his two elder brothers and Maduka, his sixteen-year-old 

son. 

"Ask Akueke’s mother to send us some kola nuts," said 
Obierika to his son. Maduka vanished into the compound like 

lightning. The conversation at once centered on him, and 

everybody agreed that he was as sharp as a razor. 

"l sometimes think he is too sharp," said Obierika, some- 

what indulgently. "He hardly ever walks. He is always in a 

hurry. If you are sending him on an errand he flies away be- 

fore he has heard half of the message." 

"You were very much like that yourself," said his eldest 

brother. "As our people say, ’When moth~r-cow is chewing 
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grass its young ones watch its mouth.’ Maduka has been 

watching your mouth." 

As he was speaking the boy returned, followed by 

Akueke, his half-sister, carrying a woodendish with three kola 

nuts and alligator pepper. She gave the dish to her father’s 

eldest brother and then shook hands, very shyly, with her 

suitor and his relatives. She was about sixteen and just ripe for 

marriage. Her suitor and his relatives surveyed her young 

body with expert eyes as if tO assure themselves that she was 

beautiful and ripe. 

She wore a coiffure which was done up into a crest in the 

middle of the head. Cam wood was rubbed lightly into her 

skin, and all over her body were black patterns drawn with uti. 

She wore a black necklace which hung down in three coils 

just above her full, succulent breasts. On her arms were red 

and yellow bangles, and on her waist four or five rows ofji~aida, 

or waist beads. 

When she had shaken hands, or rather held out her hand 
to be shaken, she returned to her mother’s hut to help with 

the cooking. 

"Remove your jigida first," her mother warned as she 
moved near the fireplace to bring the pestle resting against the 

wall. "Every day I tell you that ji9ida and fire are not friends. 

But you will never hear. You grew your ears for decoration, 

not for hearing. One of these days yourfigida will catch fire on 

your waist, and then you will know." 

Akueke moved to the other end of the hut and began to 

remove the waist-beads. It had to be done slowly and care- 

fully, taking each string separately, else it would break and the 
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thousand tiny rings would have to be strung together again. 

She rubbed each string downwards with her palms until it 
passed the buttocks and slipped down to the floor around her 

feet. 
The men in the obi had already begun to drink the palm- 

wine which Akueke’s suitor had brought. It was a very good 
wine and powerful, for in spite of the palm fruit hung across 
the mouth of the pot to restrain the lively liquor, white foam 
rose and spilled over. 

"That wine is the work of a good tapper," said Okonkwo. 
The young suitor, whose name was Ibe, smiled broadly 

and said to his father: "Do you hear that?" He then said to the 
others: "He will never admit that I am a good tapper." 

"He tapped three of my best palm trees to death," said 
his father, Ukegbu. 

"That was about five years ago," said lbe, who had begun 
to pour out the wine, "before I learned how to tap." He filled 
the first horn and gave to his father. Then he poured out for 
the others. Okonkwo brought out his big horn from the goat- 
skin bag, blew into it to remove any dust that might be there, 
and gave it to Ibc to fill. 

As the men drar~k, they talked about everything except 
the thing for which they had gathered. It was only after the 
pot had been emptied that the suitor’s father cleared his voice 
and announced the object of their visit. 

Obierika then presented to him a small bundle of short 
broomsticks.-Ukegbu counted them. 

"They are thirty?" he asked. 
Obierika nodded in agreement. 
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"We are at last getting somewhere," Ukegbu said, and 
then turning to his brother and his son he said: "Let us go out 
and whisper together." The three rose and went outside. 
When they returned Ukegbu handed the bundle of sticks back 
to Obierika~ He counted them; instead of thirty there were 
now only fifteen. He passed them over to his eldest brother, 

Machi, who also counted them and said: 
’%Vc’e had not thought to go below thirty. But as the dog 

said, ’If I fall down for you and you fall down for me, it is 
play’. Marriage should be a play and not a fight; so we are 
falling down again." He then added ten sticks to the fifteen 
and gave the bundle to Ukegbu. 

In this way Akuke’s bride-price was finallysettled at 
twenty bags of cowries. It was already dusk when the two 

parties came to this agreement. 

"Go and tell Akueke’s mother that we have finished," 
Obierika said to his son, Maduka. Almost immediately the 
women came in with a big bowl of foo-foo. Obierika’s second 
wife followed with a pot of soup, and Maduka brought in a 
pot of palm-wine. 

As the men ate and drank palm-wine they talked about 
the customs of their neighbors. 

"It was only this morning," said Obierika, "that Okonkwo 
and I were talking about Abame and Aninta, where titled men 
climb trees and pound foo-foo for their wives." 

"All their customs are upside-down. -They do not decide 
bride-price as we do, with sticks. They haggle and bargain as 
if they were buying a goat or a cow in the market." 

"That is very bad," said Obierika’s eldest brother. "But 



what is good in one place is bad in another place. In Umunso 

they do not bargain at alI, not even with broomsticks. The 

suitor just goes on bringing bags of cowries until his in-laws 

tell.him to stop. It is a bad custom because it always leads to a 

quarrel." 

"The world is large," said Okonkwo. "! have even heard 

that in some tribes a man’s children belong to his wife and her 

family." 

"That cannot be," said Machi.."You might as well say that 

the woman lies on top of the man when they are making the 

children." 

"It is .like the story of white men who, they say-, are white 

like this piece of chalk," said Obierika. He held up a piece of 

chalk, which every man kept in his obi and with which his 

guests drew lines on the floor before they ate kola nuts. "And 

these white men, they say, have no toes." 

"And have you never seen them?" asked Machi. 

"Have you?" asked Obierika. 

"One of them passes here frequently," said Machi. "His 

name is Amadi." 

Those who knew Amadi laughed. He was a leper, and 

the polite name for leprosy was "the white skin." 

CHAPTER N NE 

For the first time in three nights, Okonkw0 

slept. He woke up once in the middle of the 

night and his mind went back to the past. three days without 

making him feel uneasy. He began to wonder why he had felt 

uneasy at all. It was like a man wondering in broad daylight 

why a dream had appeared so terrible to him at night. He 

stretched himself and scratched his thigh where a mosquito 
had bitten him as he slept. Another one was wailing near his 

right ear. He slapped the ear and hoped he had killed it. Why 

do they always go for one’s ears? When he was a child his 

mother had told him a story about it. But it was as silly as all 

women’s stories. Mosquito, she had said, had asked Ear to 

marry him, whereupon Ear fe!l on the floor in uncontrollable 

laughter. "How much longer do you think you will live?" she 

asked. "You are already a skeleton." Mosquito went away 

miliated, and any time he passed her way hetold Ear that he 

was still alive. 

Okonkwo turned on his side and went back to sleep. He 

was roused in the morning by someone banging on his door. 

"Who is that?" he growled. He knew it must be Ekwefi. 
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Of his three wives Ekwefi was the only one who would have 

the audacity to bang on his door. 
"Ezinma is dying," came her voice, and all the tragedy 

and sorrow of her life were packed in those words. 
Okonkwo sprang from his bed, pushed back the bolt on 

his door and ran into Ekwefi’s hut. 
Ezinma lay shivering on a mat beside a huge fire that her 

’mother had kept burning all night. 

"It is iba," said Okonkwo as he took his machete and 
went into the bush to collect the leaves and grasses and barks 
of trees that went into making the medicine for iba. 

Ekwefi knelt beside the sick child, occasionally feeling 
with her palm the wet, burning forehead. 

Ezinma was an only child and the center of her mother’s 
world. Very Often it was Ezinma who decided what food her 

mother should prepare. Ekwefl even gave her such delicacies 
as eggs, which children were rarely allowed to eat because 
such food tempted them to steal. One day as Ezinma was 
eating an egg Okonkwo had come in unexpectedly from his 
hut. He was greatly shocked and swore to beat Ekwefi if she 
dared to give the child eggs again. But it was impossible to 
refuse Ezinma anything. After her father’s rebuke she devel- 
oped an even keener appetite for eggs. And she enjoyed above 
all the secrecy in which she now ate them. Her mother always 

took her into their bedroom and shut the door. 
Ezinma did not call. her mother Nne like all children. She. 

called her by her name, Ekwefi, as her father and other grown- 
up people did. The relationship between them was not only 
that of mother and child. There was something in it like the 
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companionship of equals, which was strengthened by such 

little conspiracies as eating eggs in the bedroom. 

Ekwefl had suffered a gooddeal in her life. She had 

borne ten children and nine of them had died in infancy, 

usually before the age of three. As she buried one child after 

another her sorrow gave way to despair and then to grim 

resignation. The birth of her children, which should be a 

woman’s crowning glory, became for Ekwefl mere physical 

agony devoid of promise. The naming ceremony after seven 

market weeks became an empty ritual. Her deepening despair 

found expression in the names she gave her children. One of 

them was a pathetic cry, Onwumbiko----"Death, I implore 

you." But Death took no notice; Onwumbiko died in his fif- 

teenth month. The next child was a girl, Ozoemefia--"May it 

not happen again." She died in her eleventh month, and two 

others after her. Ekwefi then became defiant and called her 
next child Onwuma--"Death may please himself." And he did. 

After the death of Ekwefi’s second child, Okonkwo had 
gone to a medicine man, who was also a diviner of the Afa 

Oracle, to inquire what was amiss. This man told him that the 

child was an ogbanje, one of those wicked children who, when 

they died, entered their mothers’ wombs to be born again. 

"When your wife becomes pregnant again," he said, "let 

her not sleep in her hut. Let her go and stay with her people. 

In that way she will elude her wicked tormentor and break its 
evil cycle of birth and death." 

Ekwefi did as she was asked. As soon as she became 

pregnant she went to live with her old mother in another 

village. It was there that her third child was born and circum- 
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cised on the .eighth day. She did not return to Okonkwo’s 

compound until three days before the naming ceremony. The 

child was called Onwumbiko. 

Onwumbiko was not given proper burial when he died 

Okonkwo had called in another medicine man who was fa- 

mous in the clan for his great knowledge about ogbanje chil- 

dren. His name was Okagbue Uyanwa. Okagbue was a very 

striking figure, tall, with a full beard and a bald head. He was 

light in complexion and his eyes were red and fiery. He al- 

ways gnashed his teeth as he listened to those who came to 

consult him. He asked Okonkwo a few questions about the 

dead child. All the neighbors and relations who had come to 

mourn gathered round them. 

"On what market-day was it born?" he asked. 

"Oye," replied Okonkwo. 

"And it died this morning?". 

Okonkwo said yes, and only then realized for the first 
time that the child had died on the same market-day as it had 

been born. The neighbors and relations also saw the coinci- 

’ dence and said among themselves that it was very significant. 

"Where do you sleep with your wife, in your obi or in her 

own hut?" asked the medicine man. 

"In her hut." 
"In future call her into your obi." 

The medicine man then ordered that there should be no 

mourning for the dead child. He brought out a sharp razor 

from the goatskin bag slung from his left shoulder and began 

to mutilate the child. Then he took it away to bury in the Evil 

Forest, holding it by the ankle and dragging it on the ground 

Things Fall Apart. 

79 

behind him. After such treatment it would think twice bet~ore 

coming again, unless it was one of the stubborn ones who 

returned, cawing the stamp of their mutilation--a missing 
finger or perhaps a dark line where the medicine man’s razor 

had cut them. 

By the time Onw-umbiko died Ekwetl had become a very 

bitter woman. Her husband’s first wife had already had three 

sons, all strong and healthy. When she had borne her third 

son in succession, Okonkwo had slaughtered a goat for her, aS 

was the custom. Ekwefi had nothing but good wishes for her. 
But she had grown so bitter about her own chi that she could 

not rejoice with others over their good fortune. And so, on 

the day that Nwoye’s mother celebrated the birth of her three 

sons with feasting and music, Ekwefi was the only person in 

the happy company who went about with a cloud on her 

brow. Her husband’s wife took this for malevolence, as hus- 

bands’ wives were wont to. How could she know that Ekwefl’s 

bitterness did not flow outwards to others but inwards into her 
own soul,, that she did not blame others for their good fortune 

but her own evil cbi who denied her any? 

At last Ezinma was born, and although aiIing she seemed 

determined to live. At first Ekwefi accepted her, as she had 

accepted others--with listless resignation. But when she lived 

on to her fourth, fifth and sixth years, love returned once 

more to her mother, and, with love, anxiety. She determined 
to nurse her child to health, and she put all her being into it. 

She was rewarded by occasional spells of health during which 

Ezinma bubbled with energy- like flesh palm-wine. At such 

times she seemed beyond .danger. But aI1 of a sudden she 



would go down again. Everybody knew she was an o9banje. 

These sudden¯ bouts of sickness and health were typical of her 

kind. But she had lived so long that perhaps she had decided 

to stay. Some of them did become tired of their evil rounds of 

birth and death, or took pity on their mothers, and stayed. 

Ekwefi believed deep inside her that Ezinma had come to stay. 

She believed because it was that faith alone that¯ gave her own 

life any kind of meaning. And this faith had been strength- 

ened when a year or so ago a medicine man had dug up 

Ezinma’s iyi-uwa. Everyone knew then that she would live be- 

cause her bond with the world of ogbanje had been broken. 

Ekwefi was reassured. But such was her anxiety for her daugh- 

ter that she could not rid herself completely of her fear. And 

although she believed that the iyi-uwa which had been dug up 

was genuine, she could not ignore the fact that some really 

evil children sometimes misled people into digging up a spe- 

cious one. 

But Ezinma’s iyi-uwa had looked real enough. It was a 

smooth pebble wrapped in a dirty rag. The man who dug it up 

was the same Okagbue who was famous in all the clan for his 

knowledge in these matters. Ezinma had not wanted to coop- 

erate with him at first. But that was only to be expected. No 

ogbanje would yield her secrets easily, and most of them never 

did because they died too young--before they could be asked 

questions. 
"Where did you bury your iyi.uwa?,, Okagbue had asked 

Ezinma. She was nine then and was just recovering from a 

serious illness. 

"What is ;yi-uwa?" she asked in return. 
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"You know what it is..You buried it in the ground some- 

where so that you can die and return again to torment your 

mother." 

Ezinma looked at her mother, whose eyes, sad and plead- 

ing, .were fixed on her. 

"Answer the question at once," roared Okonkwo, who 

stood beside her. All the family were there and some. of the 

neighbors too. 

"Leave her to me," the medicine man told Okonkwo in a 

cool, confident voice. He turned again to Ezinma. "Where did 

you bury your iyi-uwa?" 

"Where they bury children," she replied, and the quiet 

spectators murmured to themselves. 

"Come along then and show me the spot," said the medi- 

cine man. 

¯ The crowd set out with Ezinma leading¯ the way and 

Okagbue following closely¯ behind her, Okonkwo came next 

and Ekwefi ¯followed him. When she came to the main road, 
Ezinma turned left as if she was going to the stream. 

."Bui you said it was where they bury children?" asked the 

medicine man. 

¯ . "No," said Ezinma, whose feeling of importance was 

manifest in her sprightly walk. She sometimes broke into a run 

and stopped again suddenly. The crowd followed her silently. 

Women and children returning from the stream with pots of 

water on their heads wondered what was happening until they 

saw Okagbue and guessed that it must be something to do 

with ogbanje. And they all knew Ekwefi and her daughter very 

well. 
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When she got to the big udala tree Ezinma turned left 

into the bush, and the crowd followed her. Because of her size 
she made her way through trees and creepers more quickly 

than her followers. The bush was alive with the tread of feet 

on dry leaves and sticks and the moving aside of tree 

branches. Ezinma went deeper and deeper and the crowd 

went with her. Then she suddenly turned round and began to 

walk back to the road. Everybody stood to let her pass and 

then filed after her. 

"If you bring us all this way for nothing I shall beat sense 

into you," Okonkwo threatened. 

"I have told you to let her alone. I know how to deal with 

them," said Okagbue. 
Ezinma ted the way back to the road, looked left and 

right and turned right. And so they arrived home again. 

"Where did you bury your iyi-uwa?" asked Okagbue 

when Ezinma finally stopped outside her father’s obi. 

Okagbue’s voice was unchanged. It was quiet and confident. 

"It is near that orange tree," Ezinma said. 

"And why did you not say so, you wicked daughter of 

Akalogoti?" Okonkwo swore furiously. The medicine man ig- 

nored him. 

"Come and show me the exact spot," he said quietly to 

Ezinma. 
"It is here," she said when they got to the tree. 

"Point at the spot with your finger," said Okagbue. 

"It is here," said Ezinma touching, the ground with her 

finger. Okonkwo stood by, rumbling like thunder in the rainy 

season. 

qBring me a hoe," said Okagbue. 

When Ekwefi brought the hoe, he had already put aside 

his goatskin bag and his big cloth and was in his underwear, a 

long and thin strip of cloth wound round the waist like a belt 

and then passed between the legs to be fastened to the belt 

behind. He immediately set to work digging a pit where 

Ezinma had indicated. The neighbors sat aroundwatching the 

pit becoming deeper and.. deeper. The .dark top soil soon gave 

way to the~bright red earth with which women scrubbed the 

floors and walls of huts. Okagbue worked tirelessIy and in 

silence, his back shining’with perspiration. Okonkwo stood 

by the pit. He asked Okagbue to come up and rest while he 

took a hand. Bul; Okagbue said he was not tired yet: 

Ekwefi went into her hut to cook yams. Her husband had 

brought out more yams than usual because the medicine man 

had to be fed. Ezinma went with her and helped in preparing 

the vegetables. 

"There is too much green vegetable," she said. 

"Don’t you see the pot is full of yams?" Ekwefi asked. 

"And you know how leaves become smaller after cooking." 
"Yes," said Ezinma, "that was why the snake-lizard killed 

his mother." 

"Very true," said Ekwefi. 

"He gave his mother seven baskets of vegetables to cook 

and in the end there were only three. And so he killed her," 

said Ezinma. 

"That is not the end of the story." 

"Oho," said Ezinma. ’!I remember now. He brought an- 
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other seven baskets and cooked them himself. And there were 

again only three. So he killed himself too." 

Outside the obi Okagbue and Okonkwo were digging 

the pit to find where Ezinma had buried her iyi-uwa. Neigh- 

bors sat around, watching. The pit was now so deep that they 

no longer saw the digger. They only saw the red earth he 

threw up mounting higher and h!gher. Okonkwo’s son, 

Nwoye, stood near the edge of the pit because he wanted to 

take in all that happened. 

Okagbue had again taken over the digging from 

Okonkwo. He worked, as usual, in silence. The neighbors and 

Okonkwo’s wives were now talking. The children had lost 

interest and were playing. 
Suddenly Okagbue sprang to the surface with the agility 

of a leopard. 

"It is very near now," he said. "I have felt it." 

There was immediate excitement and those who were 

sitting jumped to their feet. 

"Call your wife and child," he said to Okonkwo. But 

Ekwefi and Ezinma had heard the noise and run out to see 

what it was. 

Okagbue went back into the pit, which was now sur- 

rounded by spectators. After a few more hoeduls of earth he 

struck the iyi~uwa. He raised it carefully with the hoe and 

threw it to the surface. Some women ran away in fear when it 

was thrown. But they soon returned and everyone was gazing 

at the rag from a reasonable distance. Okagbue emerged and 

without saying a word or even looking at the spectators he 

went to his goatskin bag, took out two leaves and began to :.. 
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- chew them. When he had swallowed them, he took up the rag 

with his left hand and began to untie it. And then the smooth, 

shiny pebble fell out. He picked it up. 

"Is this yoursp" he asked Ezinma. 

"Yes," she replied. AIt the women shouted with joy be- 

cause Ekwefi’s troubles were at last ended. 

All this had happened more than a year ago and Ezinma 

had not been ill since. And then suddenly she fiadbegun, to 

shiver in the night. Ekwefi brought her to the fireplace, spread 

her mat on the floor and built a fire. But she had got worse and 

worse. As she kneit by her, feeling with her palm-the wet, 

burning forehead, she prayed a thousand times. Although her 

husband’s wives were saying that it was nothing more than iba, 

she did not hear them. 

Okonkwo returned from the bush carrying on his left 

shoulder a large bundle of grasses and leaves, roots and barks 

of medicinal trees and shrubs. He went into Ekweffs hut, put 

down his load and sat down. 

¯ "Get me a pot,!’ he said, "and leave the child alone." 

Ekwefi went to bring the pot and Okonkwo selected the 

best from his bundle, in their due proportions, and cut them 

up. He put them in the pot and Ekwefi poured in some water. 

"Is that enough?" she asked when she had poured in 

about half of the water in the bowl. 

"A little more . . , I said a little. Are you deaf?;’ 

Okonkwo roared at her. 
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She set the pot on the fire and Okonkwo took up his 

machete to return to his obL 

’~’ou must watch the pot carefully," he said as he went, 

"and don’t allow it to boil over. If it does its power will be 

gone." He went away to his hut and Ekwefi began to tend the 

medicine pot almost as if it was itself a sick child. Her eyes 

went constantly from Ezinma to the boiling pot and back to 

Ezinma. 

Okonkwo returned when he felt the medicine had 

cooked long anough. He looked it over and said it was done. 

"Bring me a low stool for Ezinma," he said, "and a thick 

mat," 
He took down the pot from the fire and placed it in front 

of the stool. He then roused Ezinma and placed her on the 

stool, astride the steaming pot. The thick mat was thrown 

over both. Ezinma struggled to escape from the choking and 

overpowering steam, but she was held down. She started to 

cry. 

When the mat was at last removed she was drenched in 

perspiration. Ekwefi mopped her with a piece of cloth and she 

lay down on a dry mat and was soon asleep. 

Large crowds began to gather on the village 

as soon as the edge had worn off the sun’s heat 

and it was no longer painful on the body. Most communal 

ceremonies took place at that time of the day, so that even 

when it was said that a ceremony would begin "after the mid- 

day meal" everyone understood that it would begin a long 

time later, when the sun’s heat had softened. 

It was clear from the way the crowd stood or sat that the 

ceremony was for men. There were many women, but they 

looked on from the fringe like outsiders. The titled men and 

elders sat on their stools waiting for the trials to begin. In 

front of them was a row of stools on which nobody sat. There 

were nine of them. Two little groups of people stood at a 

respectable distance beyond the stools. They faced the elders. 

There were three men in one group and three men and one 

woman in the other. The woman was Mgbafo and the three 

men with her were her brothers. In the other group were her 

husband, Uzowulu, and his relatives. Mgbafo and her brothers 

were as still as statues into whose faces the artist has molded 

defiance. Uzowulu and his relative, on the other hand, were 
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whispering together. It looked like whispering, but they were 

really talking at the top of their voices. Everybody in the 

crowd was talking. It was like the market. From a distance the 

noise was a deep rumble carried by the wind. 

An iron gong sounded, setting up a wave of expectation 

in the crowd. Everyone looked in the direction of the egwu..awu 

house. Gome, gome, gome, oaome went thegong, and a powerful 

flute blew a high-pitched blast. Then came the voices of the 

Nwu_qwu, guttural and awesome. The wave struck the women 

and children and there was a backward stampede. But it was 

momentary. They were already far enough where they stood 

and there was room for running away if any of the egwugwu 

should go towards them. 

The drum sounded again and the flute blew. The egwugwu 

house was now a pandemonium of quavering voices: Aru oyim 

de de de deit filled the air as the spirits of the ancestors, just 

emerged from the earth, greeted themselves in their esoteric 

language. The egwugwu house into which they emerged faced 

the forest, away from the crowd, who saw only its back with 

the many-colored patterns and drawings done by specially 

chosen women at regular intervals. These women never saw 

the inside of the hut. No woman ever did. They scrubbed and 

painted the outside walls under the supervision of men. If they 

imagined what was inside, they kept their imagination to 

themselves. NO woman ever asked questions about the most 

powerful and the most secret cult in the clan. 

Aru oyim de de de dell. flew around the dark, closed hut like 

tongues of fire. The ancestral spirits of the clan were abroad, 
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The metal gong beat continuously now and the flute, shrill 

and powerful, floated on the chaos. 

And then the e.Owu.qwu appeared. The women and chil- 

dren sent up a great shout and took to their heels. It was 

instinctive. A woman fled as soon as an egwu..awu came in sight. 

And when, as on that day, nine of the greatest masked spirits 

in the clan came out together it was a terrifying spectacle. 

Even Mgbafo took to her heels and had to be restrained by 

her brothers. 

Each of .the nine e_Owu.Owu represented a village of the 

clan. Their leader was called Evil Forest. Smoke poured out of 

his head. 
The nine villages of Umuofia had grown out of the nine 

sons of the first father of the clan. Evil Forest represented the 

village of Umueru, or the children of Eru, who was the eldest 

of the nine sons. 

"Umuofia kwenu;" shouted the leading egwugwu, pushing the 

air with his raffia arms. The elders of the clan replied, "Yaa~." 
"Umuofia kwenu!" 
"gaa!’ 

Evil Forest then thrust the pointed end of his rattling 

staff into the earth. And it began to shake and rattle, like 

something, agitating with a metallic life, He took the first of 

the empty stools and the eight other egwugwu began to sit in 
order of seniority after him. 

Okonkwo’s wives, and perhaps other women as well, 

might have noticed that the second e_qwug~vu had the springy 
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walk of Okonkwo. And they might also have noticed that 

Okonkwo was not among the titled men and elders who sat 

behind the row of egwugwu. But if they thought these things 

they kept them within themselves. The e.awugtou with the 

springy walk was one of the dead fathers of the clan. He 

looked terrible with the smokedyaffia body, a huge wooden 

face painted white except for the round hollow eyes and the 

charred teeth that were as big as a man’s fingers. On. his head 

were. two powerful horns. 

When all the egwugwu had sat down and the sound of the 

many tiny bells and rattles on their bodies had subsided, Evil 

Forest addressed the two groups of people facing them. 

"Uzowulu’s body, I salute you," he said. Spirits always 

addressed humans as ’!bodies.". Uzowulu bent down and 
touched the earth with his right hand as a sign of submission. 

"Our father, my hand has touched the ground," he said. 

"Uzowulu’s body, do you know me?" asked the spirit. 

"How can I know you, father? You are beyond our 

knowledge."                               " 

Evil Forest then turned to the other group and addressed 

the eldest of the three brothers. 

’q’he body of Odukwe, I greet you," he said, and 

Odukwe bent down and touched the earth. The hearing, then 

began. 

Uzowulu stepped forward and presented his case. 

"That woman standing, there is my wife, Mgbafo: I mar- 

ried her with. my money and my yams. I do not owe my ~n- 

laws anything. I owe them no yams. I owe them no coco, 

yams. One morning three of them came to my house, beat me 
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up and took my wife and children away. This happened in the 

rainy season. ~.I have waited.in vain for my wife to return. At 

last I went to my in-laws and said to them, ’You have taken 

back your sister. I did not send her away. You yourselves took 

her. The law of the clan is that you should return her bride- 

price.’ But my wife’s brothers said they had nothing to tell me. 

So I have brought the matter to the fathers of the clan. My 

case is finished. I salute you." 

"Your words are good," said the leader of the egvau_qwu. 

"Let us hear Odukwe. His words may also be good." 

Odukwewas short and thickset. He stepped forward, 

saluted the spirits and began his story. 

"My in-law has told you that we went to his house, beat 
him up and took our sister and her children away. All that is 

true. He told you that he came to take back her bride-price 

and we refused to give it him. That also is true. My in-law, 

Uzowulu, is a beast.¯ My sister lived with him for nine years. 

During those years no single day passed in the sky without his 

beating the woman. We have tried to settle their quarrels time 

without number and on each occasion Uzowulu was guilty---" 

"It is a lie!" Uzowulu shouted. 

"Two years ago," continued Odukwe, "when she was 

pregnant, he beat her until she miscarried." 

"It is a lie. She miscarried after she had gone to sleep 

with her lover." 

"Uzowulu’s body, I salute you," said Evil Forest, silencing 

him. "What kind of lover sleeps with a pregnant woman?" 

There was a loud murmur of approbation from the crowd. 

Odukwe continued: 



"Last year when my sister was recovering from an illness, 

he beat her again so that. if the neighbors had not gone in to 

save her she would have been killed, we heard of it, and ~d 

as you have been told. The law of Umuofia is that if a woman 

runs away from her husband her bride-price is returned. But in 

this case she ran away to save her life. Her two children be- 

long to Uzow~lu. We do"not dispute it, but.they are too 

young to leave their mother. If, in the other hand, Uzowulu 

should recover from his madness and come in the proper way 

to beg his wife to return she will do so on the understanding 

that if he ever beats her again we shall cut off his genitals for 

him." 
The crowd roared with laughter. Evil Forest rose to his 

feet and order was immediately restored. A steady cloud of 

smoke rose from his head. He sat down again and called two 

witnesses. They were both Uzowulu’s neighbors, and they 

agreed about the beating. Evil Forest then stood up, pulled out 

his staff and thrust it into the earth again. He ran a few steps 

in the direction of the women; they all fled in terror, only to 

return to their places almost immediately. The nine e.,awugwu 

then went away to consult together in their house. They were 

silent for a long time. Then the metal gong sounded and the 

flute was blown. The egwugwu had emerged once again from 

their underground home. They ¯saluted one another and then 

reappeared on the ito. 

"Umuofia kwenu!’ ¯roared Evil Forest, facing the elders and 

grandees of the clan. 

"Yaa~." replied the thunderous crowd; then silence de- 

scended from the sky and swallowed the noise. 
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Evil Forest began to speak and all the while he spoke 

everyone was silent. The eight other egwugwu were as still as 

statues. 

"We have heard both sides of the case," said Evil Forest. 

"Our duty is not to blame this man or to praise that, but to 

settle the dispute." He turned to Uzowulu’s group and allowed 

a short pause. 

"Uzow-ulu’s body, I salute you," he said.. 

"Our father, my hand has touched the ground," replied 

Uzowulu, touching the earth. 

"Uzowulu’s body, do you know me?" 

"How can I know you, father? You are beyond our 
knowledge," Uzowulu replied. 

"1 am Evil Forest. 1 kill a man on the day that his life is 

sweetest to him." 

"That is true," replied Uzowulu. 

"Go to your in-laws with a pot of wine and beg your wife 

to return to you. It is not bravery when a man fights with a 

woman." He, turned to Odukwe, and allowed a brief pause. 

"Odukwe’s body, I greet you," he said. 

"My hand is on the ground," replied Odukwe. 

"Do you know me?" 

"No man can know you," replied Odukwe. 

"I am Evil Forest, i am Dry-meat-that-fills-the-mouth, I 

am Fire-that-burns-without-faggots. If your in-law brings wine 

to you, let your sister go with him. r salute you." He pulled his 

staff from the hard earth and thrust it back. 

"Umuofia kwenut" he roared, and the crowd answered. 
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"I don’t know Why such a trifle should come before the 

e_cwugwu," said one elder to another. 

"Don’t you know what kind of man Uzowulu is? He will 

not listen to any other decision," replied the other. 

As they spoke two other groups of people had replaced 

the first before the e_qwugwu, and a great land case began. CHAPTER F~LEVE N 

The night was impenetrably dark. The moon 

had been rising later and later every night un- 
til now it was seen only at dawn. And whenever the moon 

forsook evening and rose at cock-crow the nights were as 

bIack as charcoal. 

Ezinma and her mother sat on a mat on the floor after 
their supper of yam foo-foo and bitter-leaf soup. A palm-oil 
lamp gave out yellowish light. Without it, it would have been 

impossible to eat; one could not have known where one’s 
mouth was in the darkness of that night. There was an oil 

lamp in all the four huts on Okonkwo’s compound, and each 
hut seen from the others looked like a soft eye of yellow half- 
light set in the solid massiveness of night. 

The world was silent except for the shrill cry of insects, 
which was part of the night, and the sound of wooden mortar 
and pestle as Nwayieke pounded her foo-foo. Nwayieke lived 

four coml2ounds away, and she was notorious for her late 
cooking. Every woman in the neighborhood knew the sound 

of Nwayieke’s mortar and pestle. It was also part .of the night. 

Okonkwo had eaten from his wives’ dishes and was now 
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reclining with his back against the wall. He searched his bag 

and brought out his snuff-bottle. He turned it on to his ldt 

palm, but nothing came out. He hit the bottle against his knee 

to shake up the tobacco. That was always the trouble with 

Okeke’s snuff, it very quickly went damp, and there was too 

much saltpeter in it. Okonkwo had not bought snufffrom him 

for a Iong time. Idigo was the man who knew how to grind 

good snuff. But he had recently fallen ill. 

Low voices, broken now and again by singing, reached 

Okonkwo from his wives’ huts as each woman and her chil- 
dren told folk stories. Ekwefi ]nd her daughter, Ezinma, sat on 

a mat on the floor. It was Ekweffs turn to tell a story. 

"Once upon a time," she began, "all the birds were in- 

vited to a feast in the sky. They were very happy and began to ¯ 

prepare themselves for the great day. They painted their bod- 

ies with red cam wood and drew beautiful patterns on them 

with uti. 

"Tortoise saw all these preparations and soon discovered 

what it all meantl Nothing that happened in the world of the 

animals ever escaped his notice; he was full of cunning. As 

soon as he heard of the great feast in the Sky his throat began 

to itch at the very thought. There was a famine in those days 

and Tortoise had not eaten a good meat for two moons. His ¯ 

body rattled like a piece of dry stick in his empty shell. So he 

began to plan how he would go to the sky." 

"But he had no wings," said Ezinma. 

"Be patient," replied her mother. "That is the story. Tor- 

toise had no wings, but he went to the birds and asked to be 

allowed to go with them. 
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"’We know you too well,! said the birds when they had 
heard him. ’You are full of cunning and you are ungrateful. If 
we allow you to come with us you wilt soon begin your mis- 

chief.’ 

, ’You do not know me,’ said Tortoise. ’I am a changed 

man. I have learned that a man who makes trouble for others 

is also making it for himself.’ 

"Tortoise had a sweet tongue, and within a short time all 
the birds agreed that he was a changed man, and they each 

gave him a feather, with which he made two wings. 

"At last the great day came and Tortoise was the first to 

arrive at the meeting place. When alI the ¯birds had gathered 

together, they set off in a body. Tortoise was very happy and 

voluble as he flew among the birds, and he was soon chosen as 

the man to speak for the party because he was a great orator. 

"’There is one important thing which we must not for- 

get,’ he said as they flew on their way. ’When people are 

invited to a great feast like this, they take new names for the 

occasion. Our hosts in the sky will expect us to honor this 

age-old custom.‘¯ 

’¯’None of the birds had heard of this custom but they 

knew that Tortoise, in spite of¯his failings in other directions, 

was a widely-traveled man who knew the customs of different 

peoples. And so they each took a new name..When they had 

all taken; Tortoise also took one. He was to be called All of 

2go~t. 

"At last the party arrived in the sky and their hosts were 

very happy to see them. Tortoise stood up in his many- 

colored plumage and thanked them for their invitation. His 
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speech was so eloquent that all the birds were glad they had 

brought him, and nodded their heads in approval of all he 

said. Their hosts took him as the king of the birds, especially 

as he looked somewhat different from the others. 
"After kola nuts had been presented and eaten, the peo- 

ple of the sky set before their guests the most delectable 

dishes Tortoise had even seen or dreamed of. The soup was 

brought out hot from the fire and in the very pot in which it 

had been cooked. It was full ofmeat and fish. Tortoise began 

to sniff aloud. There was pounded yam and also yam pottage 

cooked with palm-oil and fresh fish. There were also pots of 

palm-x4ine. When everything had been set before the guests, ... 

one of the people of the sky came forward and tasted a little 

from each pot. He then invited the birds to eat. But Tortoise 

jumped to his feet and asked: ’For whom have you prepared 

this feast?’ 
.... For all of you,’ replied the man. 

"Tortoise turned to the birds and said: 5"ou remember 

that my name is AIt of you. The custom here is to serve the 

spokesman first and the others later. They will serve you when 

I have eaten.’ 

"He began to eat and the birds grumbled angrily. The 

people of the sky thought it must be their custom to leave all 

the food for their king. And so Tortoise ate the best part of 

the food and then drank two pots of palm-wine, so that he . 

was full of food and drink and his.body filled out in his shell. , 

"The birds gathered round to eat what was left and to " 

peck at the bones he had thrown’ all about the floor. Some of 

them were too angry to eat. They chose to fly home on an 
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empty stomach. But before they left each took back the 

feather he had lent to Tortoise. And there he stood in his hard 
shell full of food and wine but without any wings to fly home. 

He asked the birds to take a message for his wife, but they all 

: refused. In the end Parrot, who had felt more angry than the 

others, suddenly changed his mind and agreed to take the 

message. 

"’Tell my wife,’ said Tortoise, ’to bring out all the soft 

things in my house and cover the compound with them so 

that I can jump down from the sky without very great danger.’ 

"Parrot promised to deliver the message, and then flew 

away. But when he reached Tortoise’s house he told his wife to 

bring out all the hard things in the house. And so she brought 

out her husband’s hoes, machetes, spears, guns and even his 

cannon. Tortoise looked down from the sky and saw his wife 

bringing things out, butit was too far to see what they were. 

When all seemed ready he let himself go. He fell and fell and 

fell until he began to fear that he would never stop falling. 

And then like the sound of his cannon he crashed on the 

compound." 

"Did he die?" asked Ezinma. 

"No," replied Ekwefi. "His shell broke into pieces. But 

there was a great medicine man in the neighborhood. Tor- 

toise’s wife sent for him and he gathered all the bits of shell 

and stuck them together. That is why Tortoise’s shell is not 

smooth." 

"There is no song in the story," Ezinma pointed out. 

"No," said Ekwefi. "I shall think of another one with a 
song. But it is your turn now." 
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"Once upon a time," Ezinma began, "Tortoise and Cat 

went to wrestle against Yams--no, that is not the beginning. 

Once upon a time there was a great famine in the land of 

animals. Everybody was lean except Cat, who was fat and 

whose body shone as if oil was rubbed on it . . ." 

She broke off because at that very moment a loud and 

high-pitched voice broke the outer silence of the night. It was 

Chielo, the priestess of Agbala, prophesying. There was noth- 

ing new in that. Once in a while Chielo was possessed by the 

spirit of her god and she began to prophesy. But tonight she 

was addressing her prophecy and greetings to Okonkwo, and 

so everyone in his family listened. The folk stories stopped. 
"Agbala do-o-o-o; Agbata ekeneo-o-o-o-o," came the voice like 

a sharp knife cutting through the night. "Okonkwo~. Agbata ekene 
gio-o-o-o~. Agbata cbolu ifu ada ya Ezinraao-o-o-o~." 

At the mention of Ezinma’s name Ekwefi )erked her head 
sharply like an animal that had sniffed death in the air. Her 

heart jumped painfully within her. 

The priestess had now reached Okonkwo’s compound 

and was talking with him outside his hut. She was saying 

again and again that Agba!a wanted to see his daughter, 

Ezinma, Okonkwo pleaded with her to come back in the 

morning because Ezinma was now asleep. But Chielo ignored 

what he was trying to say and went On shouting that Agbala 

wanted to see his daughter. Her voice was as clear as metal, 

and Okonkwo’s women and children .heard from their huts all 
that she said, Okonkwo was still pleading that the girl had 

been ill of late and was asleep. Ekwefi quickly took her to. their 

bedroom and placed her on their high bamboo bed. 
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The priestess screamed. "Beware, Okonkwol" she warned. 
"Beware of exchanging words with Agbala. Does a man speak 
when a god speaks? Beware!" 

She walked through Okonkwo’s hut into the circular 
compound and went straight toward Ekwefi’s hut. Okonkwo 

came after her. 
"Ekwefi," she called, "Agbala greets you. Where is my 

daughter, Ezinma? Agbala wants to see her.;’ 

Ekwefi came out from her hut carrying her oil lamp in. 

her left hand. There was a light wind blowing, so she cupped 
her right hand to shelter the flame. Nwoye’s mother, also 
carrying an oil lamp, emerged from her hut. The children 
stood in the darkness outside their hut watching the strange 
event. Okonkwo’s youngest wife also came out and joined the 

others. 
"Where does Agbala want to see her?" Ekwefi asked. 

"Where else but in his house in the hills and the caves?" 
replied the priestess. 

"i will come with you, too," Ekwefi said firmly, 
"Tufia-a;." the priestess cursed, her voice cracking like the 

angry bark of thunder in the dry season. "How dare you, 
woman, to go before the mighty Agbala of your own accord? 
Beware, woman, lest he strike you in his anger. Bring me my 
daughter." 

Ekwefi went into her hut and came out again with 
Ezinma. 

"Come, my daughter," said the priestess. "I shall carry 
you on my back. A baby on its mother’s back does not know 
that the way is long." 
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Ezinma began to cry. She was used to Chielo calling her 

"my daughter." But it was a different Chielo she now saw in 

the yellow half-light. 

"Don’t cry, my daughter," said the priestess, "lest Agbala 

be angry with you." 

"Don’t cry," said Ekwefi, "she will bring you back very 

soon. I shall give You some fish to eat." She went into the hut 

again and brought down the smoke-black basket in which she 

kept her dried fish and other ingredients for cooking soup. 

She broke a piece in two and gave it to Ezinma, who clung to 

her. 

"Don’t be afraid," said Ekwefi, stroking her head, which 

was shaved in places, leaving a regular pattern of hair. They 

went outside again. The priestess bent down on one knee and 

Ezinma climbed on her back, her left palm closed on her fish 

and her eyes gleaming with tears. 
"Agbala do-o-o-or Agbala ek~neo-o-o-ol . . " Chielo began 

once again to chant greetings to her god. She turned round 

sharply and walked through Okonkwo’s hut, bending very low 

at .the eaves. Ezinma was crying loudly now, calling on her 

mother. The two voices disappeared into the thick darkness. 

A strange and sudden weakness descended on Ekwefi as 

she stood gazing in the direction of the voices like a hen 

whose only chick has been carried away by a kite. Ezinma’s 

voice soon faded away and only Chielo was heard moving 

farther and farther into the distance. 
"Why do you Stand there as though she had been kid- 

napped?" asked Okonkwo as he went back to his hut. 
"She will bring her back soon," Nwoye’s mother said. 
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¯ But Ekwefi did not hear these consolations. She stood for 

a while, and then, all of a sudden, made up her mind. She 
hurriedthrough Okonkwo’s hut and went ou’cside. "Where are 

you going?" he asked. 

"1 am following Chielo," she replied and disappeared in 

the darkness. Okonkwo cleared his throat, and brought out 

his snuff-bottle from the goatskin bag by his side. 

The priestess’ voice was already growing faint in the dis- 

tance. Ekwefi hurried to the main footpath and turned left in 

the direction of the voice. Her eyes were useless to her in the 

darkness. But she picked her way easily on the sandy footpath 

hedged on either side by branches and damp leaves. She be- 

gan to run, holding her breasts with her hands to stop them 

flapping noisily against her body. She hit her left foot against 

an outcropped root, and terror seized her. tt was an ill omen. 

She ran faster. But Chielo’s voice was still a long way away. 

Had she been running too? How coutd she go so fast with 

Ezinma on her back? Although the night was cool, Ekwefi was 

beginning to feel hot from her running. She continually ran 

into the luxuriant weeds and creepers that walled in the path. 

Once she tripped up and fell. Only then did she realize, with 

a start, that Chielo had stopped her chanting. Her heart beat 

violently and she stood still. Then Chielo’s renewed outburst 

came from only a few paces ahead. But Ekwefi could not see 

her. She shut her eyes for a while and opened them again in 

an effort to see. But it was useless. She could not see beyond 

her nose. 



There were no stars in the sky because there was a rain- 

cloud. Fireflies went about with their tiny green lamps, which 

only made the darkness more profound. Between Chielo’s out- 

bursts the night was alive with the shrill tremor of forest in- 

sects woven into the darkness. 

"Agbala do-o-o-o~... Agbala e~eo-o-o-ol..." Ekwefl 

trudged behind, neither getting too near nor keeping too far 

back. She thought they must be going towards the sacred 

cave. Now that she walked slowly she had time to think. 

What would she do when they got to the cave? She would not 

dare to enter. She would wait at the mouth, all alone in that 

fearful place. She thought of all the terrors of the night. She 

remembered that night, tong ago, when she had seen Ogbu- 

agali-odu, one of those evil essences loosed upon the world by 

the potent "medicines" which the tribe had made in the dis- 

tant past against its enemies but had now forgotten how to 

control. Ekwefi had been returning from the stream with her 

mother on a dark night like thi~ when they saw its glow as it 

flew in their direction. They had thrown down their water- 

pots and lain. by the roadside expecting the sinister light to 

descend on them and kill them. That was the only time Ekwefi 

ever saw Ogbu-agati-odu. But although it had happened so long 

ago, her blood still ran cold whenever she remembered that 

night. 

" The priestess’ voice came ar longer intervals now, but its 

vigor was undiminished. The air was cool and damp with dew. 

Ezinma sneezed. Ekwefi muttered, "Life to you." At the same 

time the priestess also said, "Life to you, my daughter." 
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Ezinma’s voice from the darkness warmed her mother’s heart. 

She trudged slowly along. 

And then the priestess screamed. "Somebody is walking 

behind me!" she said. "Whether you are spirit or man, may 

Agbala shave your head witI~ a blunt razor! May he twist your 

neck until, you see your heels!" 

Ekwef~ stood rooted to the spot. One mind saidto her: 

"Woman, go home before Agbala does you harm." But she 

could not. She stood until Chieio had increased the distance 

between them and she began to follow again. She had already 

walked so long thai she began to feel a slight numbness in the 

limbs and in the head. Then it occurred to her that they could 

not have been heading for the cave. They must have by- 

passed it long ago,. they must be going towards Umuachi, the 

farthest village in the clan. Chielo’s voice now came after long 

intervals. 

It seemed to Ekwefi that the night had become a little 

lighter. The cloud had lifted and a few stars were out. The 

moon must be preparing to rise, its sullenness over. When the 

moon rose late in the night, people said it was refusing food, 

as a sullen husband refuses his wife’s food when they have 

quarrelled. 

"Agbata do-o-o-o! U~nuachit Agbata ~k~e unuo-o-o~" It was just 

as Ekwefi had thought. The priestess was now saluting the 

village of Urnuachi. It was Unbelievable, the distance they had 

covered. As they emerged into the open vilJage from the nar- 

row forest track the darkness was softened and it became pos- 

sible to see the vague shape of trees. Ekwefi screwed her eyes 

up in an effort to see her daughter and the priestess, but 
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whenever she thought she saw their shape it immediately dis- 

solved like a melting lump of darkness. She walked numbly 

along. 

Chiel0’s voice was now rising continuously, as when she 

first set out. Ekwefi had a feeIing of spacious openness, and 

she guessed they must be on the village ilo, or playground. 

And she realized too with something like a jerk that Chielo 

was no longer moving forward. She was, in fact, returning. 

Ekwefi quickly moved away from her line of retreat. Chielo 

passed by, and they began to go back the way they had come, 

It was a long and weary journey and Ekwefi felt like a 

sleepwalker most of the way. The moon was definitely rising, 

and although it had not yet appeared on the sky its light had 

already melted down the darkness. Ekwefi could now discern 

the figure of the priestess and her burden. She slowed down 

her pace so as to increase the distance between them. She was 

afraid of what might happen if Chielo suddenly turned round 

and saw her. 

She had prayed for the moon to rise. But now she found 

the half-light of the incipient moon more terrifying than dark- 

ness. The world was now peopled with vague, fantastic figures 

that dissolved under her steady gaze and then formed again in 

new shapes. At one stage Ekwefi was so afraid that she nearly 

called out to Chielo for companionship and human sympathy. 

What she had seen was the shape of a man climbing a palm 

tree, his head pointing to the earth and his legs skywards. But 

at that very moment Chielo’s voice rose again in her possessed 

chanting, and Ekwefi recoiled, because there was no humanity 

there. It was not the same Chielo who sat with her in the 
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market and sometimes bought beancakes for.Ezinma, whom 
she called her daughter. It was a different woman--the priest- 
ess of Agbala, the Oracle of the Hills and Caves. Ekwefi 
trudged along between two fears. The sound of her benumbed 
steps seemed to come from some other person walking behind 
her. Her arms were folded across her bare breasts. Dew fell 
heavily and the air was cold. She could no Ionger think, not 
even about the terrors of night. She just jogged along in a 
half-sleep, only waking to full life when Chielo sang. 

At last they took a turning and began to head for the 
caves. From then on, Chielo never ceased in her chanting. She 
greeted her god in a multitude of names--the owner of the 
future, the messenger of earth, the god who cut a man down 
when his life was sweetest to him. Ekwefi was also awakened 
and her benumbed fears revived. 

The moon was now up and she could see Chielo and 
Ezinma clearly. How a woman could carry a child of that size 
so easily and for so long was a miracle. But Ekwefl was not 
thinking about that. Chielo was not a woman that night. 

"A.abala do-o-o-o! Agbala ekeneo-o-o-o~ Chi ne.~bu madu ubosi 
ndu ya nato ya uto daluo-o-ot . . ." 

Ekwefi could already see the hills looming in the moon- 
light. They formed a circular ring with a break at one point 
through which the foot-track led to the center of the circle. 

As soon as the priestess stepped into this ring of hills her 
voice was not only doubled in strength but was. thrown back 
on all sides. It was indeed the shrine of a great god. Ekwefi 
picked her way carefully and quietly. She was already begin- 
ning to doubt the wisdom of her coming. Nothing would 
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happen to Ezinma, she thought. And if anything happened to 

her could she stop it? She would not dare to enter the under- 

ground caves. Her coming was quite useless, she thought. 

As these things went through her mind she did not real- 

ize how close they were to the cave mouth. And so when the 

priestess with Ezinma on her back disappeared through a hole 

hardly big enough to pass a hen, Ekwefi broke into a run as 

though to stop them. As she stood gazing at the circular dark- 

ness which had swallowed them, te~irs gushed from her eyes, 

and she swore within her that if she heard Ezinma cry she 

would rush into the cave to defend her against all the gods in 

the world. She would die with her. 
Having sworn that oath, she sat down on a stony ledge 

and waited. Her fear had vanished. She could hear the priest- 

ess’ voice, all its metal taken out of it by the vast emptiness of 

the cave. She buffed her face in her lap and waited. 

She did not know how long she waited. It must have 

been a very long time. Her back was turned on the footpath 

that led out of the hills. She must have heard a noise behind 
her and turned round sharply. A man stood there with a ma- 

chete in his hand. Ekwefi u~ered a scream and sprang to her 

feet. 

"Don’t be foolish," said Okonkwo’s voice. "I thought you 

were going into the shrine with Chielo," he mocked. 

Ekwefi did not answer. Tears of gratitude filled her eyes. 

She knew her daughter was safe. 

"Go home and sleep," said Okonkwo. "l shall wait here." 

"I shall wait too. It is almost dawn. The first cock has 

crowed." 
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As they stood there together, Ekwefi’s mind went back to 

the days when they were young. She had married Anene be- 

cause Okonkwo was too poor then to marry. Two years after 

her marriage to Anene she could bear it no longer and she ran 

away to Okonkwo. It had been early in the morning. The 

moon was shining. She was going to the stream to fetch wa- 

ter. Okonkwo’s house was on the way to the stream. She went 

in and knocked at his door and he came out. Even in those 

days he was not a man of many words. He just carried her into 

his bed and in the darkness began to feel around her waist for 

the loose end of her cloth. 



On the following morning the entire neigh- 

borhood wore a festive air because Okonkwo’s 

friend, Obierika, was celebrating his daughter’s uri. It was the 

day on which her suitor (having already paid the greater part 

of her bride-price) would bring palm-wine not only to her 

parents and immediate relatives but to the wide and extensive 

group of kinsmen called umunna. Everybody had been invited 

--men, women and children. But it was really a woman’s 

ceremony and the central figures were the bride and her 

mother. 

As soon as day broke, breakfast was hastily eaten and 

women and children began to gather at Obierika’s compound 

to help the bride’s mother in her difficult buthappy task of 

cooking for a whole village. 

Okonkwo’s family was astir like any other family in the 

neighborhood. Nwoye’s mother and Okonkwo’s youngest 

wife were ready to set out for Obierika’s compound with all 

their children. Nwoye’s mother carried a basket of coco~yams, 

a cake of salt and smoked fish which she would present to 

Obierika’s wife. Okonkwo’s youngest wife, Ojiugo, also had a 
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basket of plantains and coco-yams and a small pot of palm-oil. 

Their children carried pots of water. 

Ekwefi was tired and sleepy from the exhausting experi- 

ences of the previous night. It was not very long since they 

had returned. The priestess, with Ezinma sleeping on her 

back, had crawled out of the shrine on her belly like a snake. 

She had not as much as looked at Okonkwo and Ekwefi or 

shown any surprise at finding them at the mouth of the cave. 

She looked straight ahead of her and walked back to the vii. 

lage. Okonkwo and his wife followed at a respectful distance. 

They thought the priestess might be going to her house, but 

she went, to Okonkwo’s compound, passed through his obi and 

into Ekwefi’s hut and walked into her bedroom. She placed 

Ezinma carefully on the bed and went away without saying a 

word to anybody. 

Ezinma was still sleeping when everyone else was astir, 

and Ekwefi asked Nwoye’s mother and Ojiugo to explain to 

Obierika’s wife that she would be late. She had got ready her 

basket of coco-yams and fish, but she must wait for Ezinma to 

wc~ke. 

"You need some sleep yourself," said Nwoye’s mother. 

"You look very tired." 

As they spoke Ezinma emerged from the hurl rubbing 

her eyes and stretching her spare frame. She saw the other 

children with their water-pots ~nd remembered that they were 

going to fetch water for Obierika’s wife. She went back to the 

hut and brought her pot. 

"Have you slept enough?" asked her mother. 

"Yes," she replied. "Let us go." 
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"Not before you have had your breakfast," said Ekwefi. 
And she went into her hut to warm the vegetable soup she 
had cooked last night. 

"We Shall be going," said Nwoye’s mother. "I will tell 

Obierika’s wife that you are coming later." And so they all 
went to help Obierika’s wife--Nwoye’s mother with her four 
children and Ojiugo with her two. 

As they trooped through Okonkwo’s obi he asked: "Who 
will prepare my afternoon meal?" 

"I shall return to do it," said Ojiugo. 
Okonkwo was also feeling tired, and sleepy, for although 

nobody else knew it, he had not slept¯ at all last night. He had 
felt very anxious but did not show it. When Ekwefi had fol- 
lowed the priestess, he had allowed what he regarded as a 
reasonable and manly interval to pass and then gone with his 
machete to the shrine, where he thought they must be. It was 
only when he had got there that it had occurred to him that 
the priestess might have chosen to go round the villages first. 
Okonkwo had returned home and sat waiting. When he 

thought he had waited, long enough he again returned to the 
shrine. But the Hills and the Caves were as silent as death. It 
was only on his fourth trip that he had found Ekwefi, and by 
then he had become gravely worried. 

Obierika’s compound was as busy as an anthill. Tempo- 
rary cooking tripods were erected on every available space by 
bringing together three blocks of sun-dried earth and making 
a fire in their midst. Cooking pots went up and down the. 
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tripods, and foo-foo was pounded in a hundred wooden mor- 

tars. Some of the women cooked the yams and the cassava, 

and others prepared vegetable soup. Young men pounded the 

foo.foo or split firewood..The children made endless trips to 

the stream. 

Three young men .helped Obierika to slaughter thetwo 

goats with which the soup was. made. They were very fat 
goats, but the fattest of all was tethered to a peg near the wall 

of the compound. It was as big as a small cow. Obierika had 
sent one of his relatives all. the way to Umuike to buy that 
goat. It was the one he ~rould present alive to his in-laws.. 

"The market of. Umuike is a wonderful place," said the 
young man who had been sent by Obierika to buy the giant 

goat.. "There are so many people on it that if you threw up a- 
grain of sand it would not find a way to fall to earth again." 

"It is the result of a great medicine;" said Obierika. "The 
people of Umuike wanted their market to grow and swallow 
up the markets of their neighbors. So they made a powerful 
medicine. Every market day, before the first cock-crow, this 
medicine, stands on the market ground in the shape of an old 
woman with a fan. With this magic fan she beckons to the 

market all the neighboring clans. She beckons in front of her 
and behind her, to her right and to her left." 

"And so everybody comes," said another man, "honest 
men and thieves. They can steal your cloth from off your 
.waist in that market:" 

"Yes," said Obierika. "i warned Nwankwo to keep a sharp 
eye and a sharp ear. There was once a man who went to sell a ’ 
goat. He led it on a thick rope which he tied round his wrist. 
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But as he walked through the market he realized that people 

were pointing at him as they do to a madman. He could not 

understand it until he looked back and saw that what he. led at 

the end of the tether was not a goat but a heavy log of wood." 

"Do you think a thief can do that kind of thing single- 

handed?" asked Nwankwo. 

"No," said Obierika. "They use medicine." 

When they had cut the goats’ throats and collected the 

blood in a bowl, they held them over an open fire to burn off 

the hair, and the smell of burning hair blended with the smell 

of cooking. Then they washed them and cut them up for the 

women who prepared the soup. 

All this anthill activity was going smoothly when a sud- 

den interruption came. It was a cry in the distance: Oji odu 

achu ijiji-o-o~ (The one that uses its tail to drive flies awayO Every 

woman immediately abandoned whatever she was doing and 

rushed out in the direction of the cry. 

"We cannot all rush out like that, leaving what we are 

cooking to burn in the fire," shouted Chielo, the priestess. 

"Three or four of. us should stay behind." 

"It is true," said another woman. "We will allow three or 

four women to stay behind." 

Five women stayed behind to look after the cooking- 

pots, and all the rest rushed away to see the cow that had 

been let loose. When they saw it they drove it back to its 

owner, who at once paid the heavy fine which the village 

imposed on anyone whose cow was let loose on his neighbors’ 

crops. When the women had exacted the penalty they 
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checked among themselves to see if any woman had failed to 

come out when the cry had been raised. 

"Where is Mgbogo?" asked one. of them. 

"She is ilt in bed," said Mgbogo’s next-door neighbor. 

"She has iba." ’ 

"The only other person is Udenkwo," said another 

woman, "and her child is not twenty-eight days yet." 

¯ Those women whom Obierika’s wife had not asked to 
help her with the cooking returned to their homes, and the 

rest went back, in a body, to Obierika’s compound. 

"Whose cow was it?" asked the women who had been 

allowed to stay behind. 

"It was my husband’s," said Ezelagbo. "One of the young 

children had opened the gate of the cow;shed:" 

Early in the .afternoon the first two pots of palm-wine¯ 

arrived from Obierika’s in-laws. They were. duly presented to 

the women, who drank a cup or two each, to help them in 

their cooking. Some of it also went to the bride and her atten- 

dant maidens, who were putting the last delicate touches of 

razor to her coiffure and cam wood on her smooth skin. 

When¯the heat of the sun began to soften, Obierika’s 

son, Maduka, took a long broom and swept the ground in 

front of his father’s obi. And as if .they had been waiting for 

that, Obierika’s relatives and friends began to arrive, every 

man with his goatskin bag hung on one shoulder and a rolled 

goatskin mat under his arm. Some of them. were accompanied 

by their sons bearing carved wooden stools. Okonkwo was 



one of them. They sat ~in a half-circle and began to talk of 

many things. It would not be long before the suitors came. 

Okonkwo brought out his snuff-bottle and offered it to 

Ogbuefi Ezenwa, who sat ne×t to him. Ezenwa took it, tapped 

it on his kneecap, rubbed his left palm on his body to dry it 

before tipping a little snuff into it. His actions were deliberate, 

and. he spoke as he performed them: 

"l hope our in-laws will bring many pots of wine. Al- 

though they come ~om a village that is known for being 

closefisted, they ought to know that Akueke is the bride for a 

king." 
"They dare not bring fewer than thirty pots," said 

Okonkwo. "I shall tell them my mind if they do." 

At that moment Obierika’s son, Maduka, ted out the gi- 

ant goat from the inner compound, for his father’s relatives to 

see. They all admired it and said that that was the way things 

should be done. The goat was then led back to the inner 

compound. 

Very soon after, the in-laws began to arrive. Young men 

and boys in single file,.each carrying a pot of wine, came first. 

Obierika’s relatives counted the pots as they came. TwenW, 

twenty-five. There was a long break, and the hosts looked at 

each other as if to say, "t ~cold you." Then more pots came. 

Thirty, thirty-five, forty, forty-five. The .hosts nodded in ap- 

proval and seemed to say, "Now they are behaving like men." 

Altogether there were fifty pots of wine. After the pot-bearers 

came ibe, the suitor, and the elders of his family. They sat in a 
half-moon, thus completing a circle with their hosts.The pots 

of wine stood in their midst. Then the bride, her mother and 
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half a dozen other women and girls emerged¯ from the inner 

compound, and Went round the circle shaking hands with all. 

The bride’s mother led the way, followed by the bride and the 

other women. The married women wore their best cloths and 
the girls wore red and black waist-beads and anklets of brass. 

~hen the women retired, Obierika presented kola nuts 

to his in-laws. His eldest brother broke the first one. "Life to 
all of us," he said as he br0ke it. "And let there be friendship 

between your family and 0urs." 

The crowd answered: 

"We are giving you our daughter today.She will be a 

.good wife to you. She will bear you nine sons like the ¯mother 

Of our. town 

will 
The oldest man in the camp of the visitors replied: "It 

be good for you and it will be good for us." 

" "Ee +e : " " 

youF 

"This is not the first time my people have come to marry 

daughter. My mother was one ofyou." 

"And this will not be the last, because you understand us 
and we .understand you. You are a great family." 

Ee-e-et. 

"Prosperous men and great warriors." He. looked in the 

direction of Okonkwo. "Your daughter will bear us sons like 

You, 

The kola was eaten and the drinking of palm-wine be- 
gan. Groups Of four or five. men sat round with a pot in their 
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midst. As the evening wore on, food was presented tO the 

guests. There were huge bowls of foo-foo and steaming pots 

ol~ soup. There were also pots of yam pottage. It was a great 

feast. 

As night fell, burning torches were set on wooden tri- 

pods and the young men raised a song. The elders sat in a big 

circle and the singers went round singing each man’s praise as 

they came before him. They had something to say for every 

man. Some were great farmers, some were orators who spoke 

for the clan; Okonkwo was the greatest wrestler and warrior 

alive. "qghen they had gone round the circle they settled down 

in the center, and girls came from the inner compound to 

dance. At first the bride was not among them. But when she 

finally appeared holding a cock in her right hand, a loud cheer 

rose from the crowd. All the other dancers made way for her. 

She presented the cock to the musicians and began to dance. 

Her brass anklets rattled as she danced and her body gleamed 

with cam wood in the soft yellow light. The musicians with 

their wood, clay and metal instruments went from song to 

song. And they were all gay. They sang the latest song in the 

village: 

"If I hold her hand 

She says, ’Don’t touch;’ . 

If I hold her foot 

She says, ’Don’t touch!’ 
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But when I bold her waist-beads 

She pretends not to know." 

The night was already far spent when the guests rose to 
go, taking their bride home to spend seven market weeks with 
her suitor’s family. They sang songs as they went, and on their 
way they paid short courtesy visits to prominent men like 
Okonkwo, before they finally left for their village. Okonkwo 
made a present of two cocks to them. , 



CHAPTER THIRTEEN 

Go-di-di-go-goodi-go. Di-go-go-di-go. It was 

the ekWe talking to the clan. One of the things 

every man learned was the language of. the hollowed-out 

wooden instrument. Diiml Diim! Diiml boomed the cannon at 

intervals. 

¯ The first cock had not crowed, and Umuofia was still 
swallowed up in sleep and silence when the ekwe Began to talk, 

and the cannon shattered the silence. Men stirred on their 

bamboo beds and listened anxiously. Somebody was dead. 

The cannon seemed to rend the sky. Di-go-go-di-go-di-di-go- 

go floated in the message-laden night air. The faint and dis- 

tant wailing of women settled like a sediment of sorrow on the 

earth. Now and again a full-chested lamentation rose above 

the wailing whenever a man came into the place of death.He 

raised his voice once or twice in manly sorrow and then sat 

down with the other men listening to the endless wailing of 

the women and the esoteric language .of the ekwe. Now and 

again the cannon boomed. The wailing of the women would 

not be heard beyond the village, but the ekwe carried the news 

to all the nine villages and even beyond. It began by naming 
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the clan: Umuofia obodo dike, "the land of the brave." Umuofla 

obodo cliket Umuofia obodo diker It said this over and over again, 

and as it dwelt on it, anxiety mounted in every heart that 

heaved on a bamboo bed that night. Then it went nearer and 

named the village: "I.ouedo of the yellow grinding-stoner" It was 

Okonkwo’s village. Again and again tguedo was called and 

men waited breathlessly in all the nine villages. At last the 

man was named and people sighed "E-u-u, Ezeudu is dead." A 

cold shiver ran down Okonkwo’s back as he remembered the 

last time the old man had visited him. "That boy calls you 

father," he had said. "Bear no hand in his death." 

Ezeudu was a great man, and so all the clan was at his 

funeral. The ancient drums of death beat, guns and cannon 

were fired, and men dashed about in frenzy, cutting down 

every tree or animal they saw, jumping over walls and dancing 

on the roof. it was a warrior’s funeral, and from morning till 

night warriors came and went in their age groups. They all 

wore smoked raffia skirts and their bodies were painted with 

chaIk and charcoal. Now and again an ancestral spirit or 

egwugwu appeared from the underworld, speaking in a tremu- 

lous, unearthly voice and completely covered in raffia. Some 

of them were very violent, and there had been a mad rush for 

shelter earlier in the day when one appeared with a sharp 

machete and was only prevented from doing serious harm by 

two men who restrained him with the help of a strong rope 

tied round his waist. Sometimes he turned round and chased 

those men, and they ran for ¯their lives. But they always re- 
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turned to the long rope he trailed behind. Hesang, in a. terri- 

fying voice, that Ekwensu, or Evil Spirit, had entered his eye. 

But the most dreaded of all was yet to come. He was 

always alone and was shaped like a coffin. A sickly odor hung 

in the air wherever he went, and flies went with him. Even the 

greatest medicine men took shelter when he was near. Many 

years ago another egwugwu had dared to stand his ground be- 

fore him and had been transfixed to the spot for two days. 

This one had only one hand and it carried a basket full of 

water, 

But some of the egwu_~wu were quite harmless. One of 

them was so old and infirm that he leaned heavily on a stick, 

He walked unsteadily to the place where the corpse was laid, 

gazed at it a while and went away againuto the underworld. 

The land of the living was not far removed from the 

domain of the ancestors. There was coming and going be- 

tween them, especially at festivals and also when an old man 

died,’ because an old man was very close to the ancestors. A 

man’s life from., birth to death was a series of transition rites 

which brought him nearer and nearer to his ancestors. 

Ezeudu had been the oldest man in his village, and at his 

death there were only three men in the whole clan who were 

older, and four or five others in his own age group. Whenever 

one of these ancient men appeared in the crowd to dance 

unsteadily the funeral steps of the tribe, younger men gave 

way and the tumult subsided. 

It was a great funeral, such as befitted a noble warrior. As 

the evening drew near, the shouting and the firing of guns, the 
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beating of drums and the brandishing and clanging of ma- 

chetes increased. 

Ezeudu had taken three titles in his life. It was a rare 
: achievement. There were only four titles in the clan, and only . 

:: one or two men in any generation ever achieved the fourth 

¯ and highest. When they did, they became the lords of the 
¯ land. Because he had taken titles, Ezeudu was to be buried 

after dark with only a glowing brand to light the sacred cere- 

mony. 

But before this quiet and final rite, the tumult increased 

tenfold. Drums beat violently and men leaped up and down in 

frenzy. Guns were fired on all sides and sparks flew out as 

machetes clanged together in warriors’ salutes. The air was full 

of dust and the smell of gunpowder. It was then that the one- 

handed spirit came, carrying a basket full of water. People 

made way for him on all sides and the noise subsided. Even 

the smell of gunpOwder was swallowed in the sickly smell that 

now filled the air. He danced a few steps to the funeral drums 

and then went to see the corpse. 

"Ezeudul" he called in his guttural voice. "l-f you had been 

poor in your last life I would have asked you to be rich when 

you come again. But you were rich. If you had been a coward, 

I would have asked you to bring courage. But you were a 

fearless warrior. If you had died young, I would have asked 

you to get life. But you lived long. So I shall ask you to come 

again the way you came before. If your death was the death of 

nature, go in peace. But if a man caused it,do not allow him a 

moment’s rest." He danced a few more steps and went away. 

The drums and the dancing began again and reached 



was near. Guns fired the last salute and the ca.nnon rent the. 
~.. 

sky. And then from the center of the delirious fury came a cry 

of agony and shouts of horror’. It was as if a spell had been 

cast. All was silent. In the center of the crowd a .boy lay in a 

pool of blood. It was the dead maffs sixteen,year-old son, who 

with his brothers and half-brothers had been dancing the 

traditional farewell to their father. Okonkwo’s gun had ex- 

ploded and a piece of iron had pierced the boy’s heart.     . : 
The confusion that followed was without parallel in the 

tradition of Umuofia. Violent deaths were frequent, but noth- 

ing like this had ever happened. 

The only course open to Okonkwo was to flee from the 

clan. It was a crime against the earth goddess to kill a clanS: 

man, and a. man who committed it must flee from the land. 

The crime was of two kindS, male and female. Okonkwo had 

committed the female, because it had been inadvertent. He 

could return to the clan after seven years. 

That night he collected his most valuable belongings 

into head-loads. His wives wept bitterly and their children 

wept with them without knowing why.Obierika and half a 

dozen other friends came to help and to console .him. They. 
each made nine or ten trips carrying Okonkwo’s yams to store 

in Obierika’s barn. And before the cock crowed Okonkwo and 

his family were fleeing to his motherland. It was a little village 

called Mbanta, just beyond the borders of Mbaino. 
As soon as the day broke, a large crowd of men from 

Ezeudu’s quarter stormed Okonkwo’s compound, dressed in 

garbs of war. They. set fire to his houses, demolished his red 

walls, killed his animals and destroyed his barn. It was the 

justice of the earth goddess, and they were merely her rues- 

sengers. They had no hatred in their hearts against Okonkwo. 

His greatest friend, Obierika, was among them. They were 

merely cleansing the land which Okonkwo had polluted with 

the blo0d of a clansman. 

Obierika was a man who thought about things. When 

the will of the goddess had been done, he sat down in his obi 

and mourned his friend’s calamity. Why should a man suffer 

so grievously for an offense he had committed inadvertently? 

But although he thought for a long time he found no answer. 

He was merely led into greater complexities. He remembered 

his wife’s twin children, whom he had thrown away. What 

crime had they committed? The Earth had decreed that they 

were an offense on the land and must be destroyed. And if the 

clan did not exact punishment for an offense against the great 

goddess, her wrath was loosed on all the land and not just on 

the offender. As the elders said, if one finger brought o~l it 

soiled the others. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, September 26, 2011 5:10 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: War Stories with Andrew Reynolds 

The curriculum in Global Studies is pleased to present 

War Stories: A semester-long speaker series 

This fall, join us as we explore the struggles of nations 

affected by war and the battles of individuals fighting for 

change. 

Co-sponsored by the College of Arts and Sciences, UNC 

Global, and the Center for Global Initiatives. 

"The Arab Spring: Hopes for Democracy in Libya and Egypt" with Dr. Andrew 

Reynolds 
Friday, October7th I 12 Noon I Nelson Mandela Auditorium, FedExGIobalEducationCenter 

The first speaker of the fall semester series, Dr. Andrew Reynolds, will 

discuss the critical developments in and potential hopes for the uprisings 

that have shaken not only the Arab world, but the entire globe. 

Andrew Reynolds is the author of Desiqning Democracy in a Danclerous 

World (Oxford, 2011). In June and September of this year, he was an 

adviser on constitutional design issues in Egypt and Libya. Reynolds is an 

associate professor in the department of Political Science at UNC and 

chair of the curriculum in Global Studies. 

The series will continue to explore the hopes and desperation of conflict with an expert on the 

civil wars of Central America Dr. Sandy Smith-Nonini on October 19th in Room 1009 of the FedEx 

Global Education Center. Alexandra Fuller, the bestselling author of memoirs from her childhood 

in war-torn central Africa, will conclude the program on November 8th in the Nelson Mandela 

Auditorium of the FedEx Global Education Center. 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29967266 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29967266-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday,                  6:37 AM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Seminar on Behavioral Research with Minority Populations 

Mr. Gore, 

Would it be possible for you to circulate the message below to your department again this week ? 

Thanks so much ! 

This is a friendly reminder that the Carolina Seminar on Behavioral Research with Minority Populations will meet this 
Thursday, September 29, 2011 from 3:30-4:45 p.m. All sessions are held in the basement conference room at the Center 
for Developmental Science (on the corner of Franklin and Columbia). 

Please join us to hear Dr. Gary Bennett, of psychology and Neuroscience, Duke University as he gives his talk entitled: 
"Using New Media Technologies for Weight Loss in Disadvantaged Primary Care Settings". 

Upcoming talks this semester include: 

Nov. 3, 2011 
Ashly Gaskin, Clinical Psychology, UNC 
"Psychophysiological effects of racism on Black adolescents and young adults" 

Daniel Lee, Clinical Psychology, UNC 
"The role of optimism and religious involvement in the relationship between discrimination and well-being" 

Dec. 1, 2011 
Dr. Rachel Kaplan and Dr. Ndidi Adeyanju, 3-C Institute for Social Development 
"Research on Ethnic Minority Children at 3-C Institute for Social Development." 

M.A. 

Doctoral Student 
Developmental Psychology 
University of North Carolina at Chapel Hill 

CB#3270 Davie Hall 

Chapel Hill, NC 27599-3270 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, September 27, 2011 10:09 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Spring 2012 courses 

SpringSchedule2012-9-26-2011.xls 

Hi Travis, 
Thanks for this, it looks good. I have attached an updated (and combined) version. Please make or request the changes 

that are highlighted in yellow. If it is difficult to increase enrollment numbers as noted on certain classes (because of space 
availability), please email me the specifics (ie. which class, what the issue is). If possible, it would be ideal to have these 

changes/requests submitted before you go to lunch today. If that is not possible, please let me know what is possible. 

Also, on Wednesday afternoon, I’d like to teach you a little bit about how to manipulate the information in these 

spreadsheets so that you can move the information around to combine it and make it easiest to read. I think this will be 
helpful to you! 

Thanks for your help, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNor~Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, September 26, 2011 4:42 PM 
To: Buell, Agatha 
Subject: Spring 2012 courses 

Here they are! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



Building Room 

GA 

iHO 

iVN 

0105 

0203 

Title Subject Course 

AFAM 101 

Section Num Meeting Instructor 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE I 

BLACK EXPERIENCE II 

BLACK EXPERIENCE II AFAM 102 

BLACKS IN LATIN AMER 

BLACKS IN FILM 

003 

AFAM 101 990 

AFAM 
i991 

LEC MCMILLAN,TIMOTHY J 

LEC REGESTER, CHARLENE B 

LEC IPORTER, ROBERTS 

002 

Max Enrollment Start Time 

6012:30 PM 1:45 PM 

606:00 PM 8:50 PM 

iLEC PORTER, ROBERT S .......................................................... 
~,~oi~,!,,~.~ PM 

8:50 PM 

LEC PORTER, ROBERTS 506:00 PM 9:00 PM 

CALDWELL, K~A L 402:00 PM 3:15 PM 

End Time Sun Mon Tue 

0301 

SC 0209 

BLACK CARIBBEANS 

BLACKS IN NORTH CAROLINA 

DIASPORA ART 

HISTORY OF HIP HOP 

AFAM 280 001 

AFAM 340 001 
AFAM 001 

AFAM 395 001 

AFAH ggt- 

JORDAN,JOSEPH F 40 11:00 AM 12:15 PM 

,iHALL, PERRY A 
402:00 PM 3:15 PM 

,i,~,~,~,!,~,~,~L~,,~,~,~,,,~,, ................................ ,i ................................................................................... 
~. 12:00 AM 112:00 AM 

CANCEL 12:OO AH 

11 1215 



Wed Thu Fri 

R 

W 



Building Room Title 

i~’~ !’~’~’~’~’ ~’~T~ODUC-i]ON TO AFRICA 

PH 0215 fNTRODUC-i]ON TO AFRICA 

GC 1005 INTRODUCTION TO AFRICA 

GC 1005 INTRODUCTION TO AFRICA 

GC "11005 ifNTRODUC-i]ON TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

i~’~ .......................... 1005 iAFRICAN LITERATURE 

AFRICA IN GLOBAL SYSTEM 

’iAFRICA IN GLOBAL SYSTEM 

AFRICA IN GLOBAL SYSTEM 

SC 0210 CONTEMPORARY AFRICA 

GC 1009 POL PROB IN AFRI ST 

GC 1009 CULTURAL PRODUCTION 

AFRI 

AFR! ~6 

992 

266 001 

001 

001 

MCKINLEY, DALE T 

SELASSIE,BEREKET H 

112:00 AM 

change to 402:00 PM 

1012:00 AM 

15i 12:00 AM 

112:00 AM 

4011:00 AM 

CANCEL ~2:00 

change to 402:00 PM 

change to 401:00 PM 

12:00 AM 

2:50 PM M 

12:00 AN 

12:00 AM 

12:oo 

.......... 

i3:15 



iPH 0220 ELEMKISWAHILI SWAH 402 001 

Max Enrollment Time Sun Mon Tue Wed Thu Fn ~’~! End Ti me ’~" ........................ ’ """":" 
,,tart ¯¢ 

M W F LISANZA, ESTHER MUKEWA 25 11:00 AM 11:50 AM ~ .................. ~ ........................ ........................ "~ .............................. ........................... .................. ,i 





iBuilding Room Title Subject Course Section Num Meeting Type End Time Sun Mon Tue Wed Thu Fri Instructor Max Enrollment iStartTime ’ .......................... ~ .............. ’~ 

FHUNSU,DONATO’ ...................................................................... ’~’~ i~"i"~’~ ’~ 10:50 AM M W F 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, September 27, 2011 10:17 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Spring 2012 courses 

Thanks[ 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNoahCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, September 27, 2011 10:10 AM 
To: Buell, Agatha 
Subject: RE: Spring 2012 courses 

Great! I will get to work on this right now. 

Thanks! 

Travis 

From: Buell, Agatha 
Sent: Tuesday, September 27, 2011 10:09 AM 
To: Gore, Travis 
Subject: RE: Spring 2012 courses 

Hi Travis, 
Thanks for this, it looks good. I have attached an updated (and combined) version. Please make or request the changes 

that are highlighted in yellow. If it is difficult to increase enrollment numbers as noted on certain classes (because of 

space availability), please email me the specifics (ie. which class, what the issue is). If possible, it would be ideal to have 

these changes/requests submitted before you go to lunch today. If that is not possible, please let me know what is 

possible. 

Also, on Wednesday afternoon, I’d like to teach you a little bit about how to manipulate the information in these 

spreadsheets so that you can move the information around to combine it and make it easiest to read. I think this will be 
helpful to you! 

Thanks for your help, 

Agatha 

Agatha Buell 
Business Officer 



Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f~ 919.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Monday, September 26, 2011 4:42 PM 
To: Buell, Agatha 
Subject: Spring 2012 courses 

Here they are! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

(~c: 

Subject: 

Evelyne Huber <ehuber@ad.unc.edu> 

Tuesday, September 27, 2011 10:33 AM 

McMillan, Tim <tjml @ema]l.unc.edu> 

Buell, Agatha <abuell@email.unc.edu>; Huber, Evelyne H <ehuber@ema]l.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Re: FW: Spring Classes 

Thanks, Tim. This makes a lot of sense to me. So, let’s do that, unless somebody sees a reason why this would not work. I assume that this is an AFRI number. 

E 

On 9/27/2011 10:30 AM, McMillan, Tim wrote: 

Hi all- 
On the regional seminar I believe that I had seen Margaret as teaching the 520 which then got shifted to Eunice -that’s where my confusion was. I had 

recommended switching that class from Margaret to Julius, but that is no longer an option. I think we have enough regional seminars so 540 (21st 
Century Scramble) would be a good possibility to add for Julius as Margaret usually teaches it and thus it has not been on the schedule for all of 2011- 
2012. 
Hope that helps. 
Tim 

From: Buell, Agatha 
Sent: Tuesday, September 27, 2011 10:18 AM 
To: Huber, Evelyne H 
C¢: Huber, Evelyne H; McMillan, Tim; Gore, Travis 
Subject: RE: FW: Spring Classes 
Just AFRI 101. Attached is the draft schedule that we are working with. Travis is in the process of making the changes highlighted in yellow. 
Take care, 
Agatha 

Agatha Buell 
Business O[t]cer 
Dep~rtmem of Public Policy 
21,7 Abemethy HNI, CB ~,’3435 
Department of A[?ican & At?oo~erican Studies 
109 Bat~le HNI, CB #3395 
Universib of North Cm’olina 
Chapel Hill, NC 2-77599 
p~ 919~962.2,788 
f 919.962.5824 

From: [velyne Huber [mailto:ehuber@ad.unc.edu] 
Sent: Tuesday, September 27, 2011 10:12 AM 
To: Buell, Agatha 
C¢: Huber, Evelyne H; McMillan, Tim; Gore, Travis 
Subject: Re: FW: Spring Classes 
So what was Margaret scheduled to teach? 

On 9/27/2011 10:10 AM, Buell, Agatha wrote: 
Thanks Evelyne, 
Just to clarify, the issue is that Margaret was not actually set up to teach a regional seminar. We can certainly add one, just let me know what you two 
decide. 
Thanks! 
Agatha 

Agatha Buel! 
Business Ol!]cer 
Depm~ment of Pt~blic Policy 
217 Abemc~hy t ~NI, CB ¢3435 
Depamnent of ~}Jcma & ~?o-~erican Studies 
109 Battle Hall, CB #3395 
t nh’ersiU of No~_h Carolina 
Chapel Hil!, NC 2"7599 
p. 919.962.2788 
f. 919.962.5824 

F~m~ Evelyne Huber [mailto:ehuber@ad.unc.edu] 
Sent~ Tuesday, September 27, 2011 10:0S AN 
T~ Buell, Agatha 
~ NcNillan, Tim; Huber, Evelyne H; Gore, Travis 
Subje¢t~ Re: ~: Sprin9 Classes 
Deax 

My recollection from my conver~fion m~ Tim is ~at Julius roll teach AFN 101, plus ~e regional seminax he was schedMed m teach m ~gin witk plus 

the regional seminax that Margaret w~ scheduled to teach. Tim, does that square with your recollection? 

I Nd tell Julius that he is scheduled for throe courses, incluNng ~RI 101. 

Tha~ 

Evel~e 



On 9/27/2011 9:57 AM, Buell, Agatha wrote: 

Hi Tim and Evelyne, 

We are working out the last kinks (hopefully!) with the spring schedule. I have a note that Julius should be switched to teach both of Margaret Lee’s 

classes, since Margaret will be on leave. We had initially only put Margaret down for one class because we knew the likelihood that she would 

request a buyout or unpaid leave. Thus, I have put Julius down to teach her AFRI :101 section and he still have AFRI 521 (which he was originally set up 

to teach). 

So here is the question: what should Julius’ 3rd class be? Also, as you’ll see below we had ~:ia Caldwell mistakenly set up for 3 courses, AFAM 266, 

AFAM 422 and AFAM 530. Which classes should Kia be teaching? Is it appropriate to put Julius ~n the class that K~a will not teach? 

Once th~s is resolved, we are ready to send you the final draft schedule and then send ~t on to faculty. 

Thanks~ 

Agatha 

Agal~a Buell 

Business OlIicer 

Depa~me~t of Public Policy 

217 Abemet~%’ HNI, CB ¢3435 

Depattme~g of Afi’icm~ & ~?o-~erican Studies 

109 BaSle tIall, CB #3395 

~ niversity of Noah Carolina 

Ct~apel ttill, NC 27599 

p. 919.962.2788 

l: 919.962.5824 

F~m: Caldwell, Kia k 
Sent: Monday, September 26, 2011 9:04 PN 

T~: Gore, Travis 
~ Buell, A~atha 
Subjett: Sprin~ Classes 

Hi Travis, 
rm writin~ to confirm my sprin~ schedule. I was down for three classes when you sent the draft schedule out We ~lked about this in previous emails and I 

mentioned that I would like to teach A[AN 266 and A[AN 422. Please let me know if you have any updates about this. 

ThanB, 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 
Afro-American Studies 
UNC-Cha9el Hill 

CB #3395, BaSle Hall 
Chapel Hill, NC 27599 

klcaldweQ~email.unc.edu 

h~9://~.unc.edu/depN/afr~aNm 

Evelyne Huber 

Horehead Alumni Distinguished Professor 

Chair, Department of Political Science 

University of North Carolina 

Campus Box 3265 

Chapel Hill, NC 27599-3265 

phone: 919-962-3041 

fax: 919-962-0432 

email: ehuber@unc.edu 

Evelyne Huber 

Horehead Alumni Distinguished Professor 

Chair, Department of Political Science 

University of North Carolina 

Campus Box 3265 

Chapel Hill, NC 27599-3265 

phone: 919-962-3041 

fax: 919-962-0432 

email: ehuber@unc.edu 

Evelyne Huber 

Horehead Alumni Distinguished Professor 

Chair, Department of Political Science 

University of North Carolina 

Campus Box 3265 

Chapel Hill, NC 27599-3265 

phone: 919-962-3041 

fax: 919-962-0432 

email: ehuber@unc.edu 



From: 

Sent: 

To: 

(~c: 

Subject: 

McMillan, Tim <tjml @emaJ.unc.edu> 

Tuesday, September 27, 2011 10:37 AM 

Huber, Evelyne H <ehuber@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: FW: Spring Classes PS 

Hel!o all- 

We currently have 4 400 level AFAM courses scheduled (including Kia’s 422) and only 1 500 level (Kia’s 530). Is she required to teach the 422 this semester as part of 

the Human Rights cluster? If so, I would say to drop the 530~ if not I think she should drop the 422. 

Also, I notice my 395 is scheduled for 2 students - we’ll need to raise that to :10 since it did not "make" this term. 

Take care 

Tim 

From-" Evelyne Huber [mailto:ehuber@ad,unc,edu] 
Sent-" Tuesday, September 27, 2011 10:10 AM 
To-" Buell, Agatha 
IS�-. McMillan, Tim; Huber, Evelyne H; Gore, Travis 
Subject-" Re: FW: Spring Classes PS 

PS: I need more information from Tim to advise on which course Kia should drop. 

In particular, I need to know how many 400 and above level courses are available in the spring semester, because those are required courses for the major. If we have 

a sufficient number, so that every senior major who needs one can get one, then Kia should drop one of those and offer the 266, because this has more seats. 

Thanks, 

Evelyne 

On 9/27/2011 9:57 AM, Buell, Agatha wrote: 

Hi Tim and Evelyne, 

We are working out the last kinks (hopef@[y!) with the spring schedule. I have a note that Julius should be switched to teach both of Margaret Lee% classes, since 

Margaret will be on leave. We had initially only put Margaret down for one class because we knew the likelihood that she would request a buyout or unpaid leave. 

Thus, I have put Julius down to teach her AFRI :10:1 section and he still have AFR[ 52:1 (which he was originally set up to teach). 
rd o~ 5o here is the question: what should Julius’ 3 class be. Also, as you’ll see below we had Kia Caldwell mistakenly set up for 3 courses, AFAM 266, AFAM 422 and 

AFAM 530. Which classes sho@d Kia be teaching? Is it appropriate to put Julius in the class that Kia will not teach? 

Once this is resolved, we are ready to send you the final draft schedule and then send it on to faculty. 

Thanks! 

Agatha 

Aga@a Buell 

Business O:[i]cer 

Department of PuNic Policy 

217 Abemcthy HN1, CB #3435 

Depamnent of ~}’icm~ & ~?o-~erican Studies 

109 Battle HN1, CB :¢3395 

L niversity of No~.h Carolina 

Ct~apel Hill, NC 27599 

p. 919.962.278g 

fi 919.96Z5824 

F~m~ Caldwell, Kia k 
Sent~ Monday, September 26, 2011 9:04 PN 

T~ Gore, Travis 
~ Buell, A~atha 
Subjeet~ Sprin~ Classes 

Hi Travis, 
rm writin~ to confirm my sprin~ schedule. I was down for three classes when you sent the dra~ schedule out We talked about this in previous emails and I mentioned that 

I would like to teach AFAN 266 and AFAN 422. Please let me know if you have any updates about this. 

ThanB, 
Kia 
Kia Lilly Caldwell, Ph.D. 

Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 

CB #339B, BaSle Hall 
Chapel Hill, NC 27B99 

klcaM~e@email.unc.edu 

h~p://~.unc.edu/depN/afriafam 

Evelyne Huber 

Horehead Alumni Distinguished Professor 

Chair, Department of Political Science 

University of North Carolina 

Campus Box 3265 

Chapel Hill, NC 27599-3265 

phone: 919-962-3041 

fax: 919-962-0432 

email: ehuber@unc.edu 





From: 

Sent: 

To: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Tuesday, September 27, 2011 12:59 PM 

Subject: Textbook Deadline 

09/27/11 
Re: Spring 2012 Textbook Orders 

Dear Liaison, 

Just a reminder: Friday, September 30, is the deadline for textbook order submissions. We would like to ask your help in 
reminding your faculty. Early submissions give us more time to find used books, where appropriate; in addition, 
knowing which books are being adopted for Spring allows us to buy back these titles, if appropriate, from students. This 
means lower textbook prices and higher buyback value for students. 

We would also like to remind you of our incentives. Each faculty member who submits textbook adoptions by the due 
date will receive a $1.00 coupon to the Daily Grind, the espresso cafd located by the Bull’s Head Bookshop in Student 
Stores, for each order submitted, up to four courses. In addition, you, as your Department Liaison, will receive a special 
Daily Grind coupon in appreciation for your help. 



More importantly, if your faculty submit on time, your department is eligible to win a $500 textbook grant for your 
graduate students. To qualify, a minimum of 75% of faculty members from your department must submit textbook 
adoptions by Friday, September 30. The three departments with the highest percentage of 
on-time adoptions within their category will win. The categories are based on the number of courses being offered: 
departments with less than 30 courses, departments with 30-80 courses, and departments with more than 80 courses. 

Five Easy Ways to Order Textbooks 

1) Use the Student Stores website: 
http://www.store.unc.edu/ 

2) Fax your order to: 962-3334 

3) Email: 
Textbook Office 
George Morgan 
Frank Bellamy 

textbook@unc.edu 
gfmorgan@store.unc.edu 
fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 1st floor, Student Stores 

Thanks for your help! 

George F. Morgan 
Frank Bellamy 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc, edu> 

Tuesday, September 27, 2011 2:42 PM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] instructional tools 

Dear Colleagues, 

I attended this morning’s fall semester meeting of directors of undergraduate studies. I wanted to call your attention to 
two items of interest. 

First, is the Academic Early Warning. This is available to you on your course rosters in ConnectCarolina. Look for 
the link in the upper right quadrant of the screen when you are viewing the roster for each course you teach. This a 
convenient way to notify students in your courses who are having difficulty. Please use it. Here is a link to a web page 
that describes it more fully: http://www, studentsuccess.unc, edu/content/earlvwamings. 

Second, the folks concemed with student retention in conjunction with the Center for Faculty Excellence will come to 
your classes and present workshops on a discrete number of topics related to student success at Carolina. Workshop 
topics include: Utilizing University Resources; Academic Resiliency and Self-Advocacy; Setting Goals and 
Developing Habits for Academic Success; Time and Motivation: Managing the Most Valuable Student Resources; and 
Innovate, Research and Discover: How to Make the Most of A Research University. If you think your students could 
benefit from a 50-minute presentation on one or more of these topics, please consider signing up. Here is a link to a 
page that has more information: http://www.studentsuccess.unc.edu/images/Student Success Workshops.pdf. 

Sincerely, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a link for information about my publications: 
Ravford W. Logan and the Dilemma of the African-American Intellectual: 
http ://www.umass.edu/umpress/spr 97/ianken.html 

Walter White, Mr. NAACP: 
http ://uncpress.unc.edu/books/T-8059.html 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29974115 

(It may be necessary to cut and paste the above URL if the line is broken) 

or s end a blank email to leave-29974115-32361534, d 19c27 ea4325 cffb39a9456d99719bcb(~a),listserv, unc. edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, September 27, 2011 3:40 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Sept. 27, 2011 

09271 I_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, September 27, 2011 2:40 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Sept. 27, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

Please forward the attachment titled ~HR Employee Information" within ?our department(Slo 

text of all art[des [n the weekly digest [s available [n the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Sept. 27: EPA Non-Faculty HR Topics class 

Sept. 28: Graduate Student Health Insurance Enrollment ends 

Sept. 28: EPA Recruitment & EEO Topics class 

Sept. 28: Customer Service Skills class 

Sept. 30: Influencing & Negotiating Effectively class 

Oct° 11: Parliamentary Procedure c~ass 

Oct. 12: University Day 

Oct° 21: Employee Appreciation Day 
Nov. :[7: Carolina Cares, Carolina Shares ends 

Information for Employees 

Work Well, Live Well Celebration {Contact: [~enefits Services, 962-3071} 
For the next four weeks, the University will highlight one of the four tenets of the new employee wellness program: 

Mind, Body, Balance, and Community. This week we will focus on the "mind" by helping employees learn ways to reduce 

stress and discover a more positive, enthusiastic focus on life and self. Visit the Work Well, Live Well website for more 

information. 

Volunteer Opportunity Available for All-Star Challenge (Contact: Todd Boyette) 
The University will partner with Orange County Schools for a community service project at New Hope Elementary School 

in Orange County. Sixty volunteers are needed from 9 a.m. until noon on Saturday, Oct. :15, to assist with clearing the 

nature trail and performing other landscape projects as needed. 

Parliamentary Procedure Class Oct. :~:~ {Employee Forum) 
The Employee Forum is sponsoring a Parliamentary Procedure class, open to all employees, on Oct. 11 from 2 p.m. to 4 

p.m. [n OHR Classroom 1500-A at the Administrative Office E~uild[ng. The class will explore the basics of parliamentary 



procedure and how it is appropriately used to guide meetings. The class will be taught by Dr. Fleming Bell, professor of 

public law and government in the School of Government. 

Christie Wo Davis 
Pubfic Co~n~unicaUons Spec~fist 

Office of Human Resources 

UNC-Chapel Hill 

104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office: 919~962o9682 

EmaiJ: christie davis@unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=29974661 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29974661-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, September 27, 2011 

Sept. 27: EPA Non- Faculty HR Topics class 
Sept. 28: Graduate Student Health Insurance Enrollment ends 
Sept. 28: EPA Recruitment & EEO Topics class 
Sept. 28: Customer Service Skills class 
Sept. 30: Influencincl & Neqotiatinq Effectively class 
Oct. 11 : Parliamentary Procedure class 
Oct. 12: University Day 
Oct. 21 : Employee Appreciation Day 
Nov. 1 7: Carolina Cares, Carolina Shares ends 

Work Well, Live We//Celebration 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

For the next four weeks, the University will highlight one of the four tenets of the 
new employee wellness program: Mind, Body, Balance, and Community. This week 
we will focus on the "mind" by helping employees learn ways to reduce stress and 
discover a more positive, enthusiastic focus on life and self. Visit the Work We/I, 
Live Weft website for more information. 

In addition to program offerings, every week there will be challenge activities 
designed to promote physical activity, healthy living, and improved well- being. 
Employees who participate in the weekly challenges may have their names entered 
to win prizes on Oct. 21 during Employee Appreciation Day. 

Details are as follows: 

Complete at least five basic challenges each week of the celebration to be entered 
to win hourly prize drawings at Employee Appreciation Day. 

¯ Employees must present a physical copy of their challenge record to 
be eligible. 

¯ Arrive early for the maximum number of chances to win! 

Complete all four All- Star Challenges to be entered into the Work Well, Live Well 
grand prize drawings. Two lucky winners will each receive a one- year Campus 
Recreation membership and a new bicycle that would be custom- built for their 



exact measurements. 

Employees must provide verification for each All- Star Challenge to be 
eligible. This includes physical copies of their completed 
self- assessment and budget, as well as proof of participation in a 
Campus Rec class, community program or service project. 

The challenge record form is attached and can also be found on the Work Well, 
Live Wellwebsite. If you would like to receive more directed communications 
regarding wellness, including tips, news, and updates, visit the website to sign up 
for the Work Well, Live Well listserv. 

Please contact Benefits Services for questions regarding the Wellness Program. 

Volunteer Opportunity Available for All- Star Challenge 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

The University will partner with Orange County Schools for a community service 
project at New Hope Elementary School in Orange County. Sixty volunteers are 
needed from 9 a.m. until noon on Saturday, Oct. 1 5, to assist with clearing the 
nature trail and performing other landscape projects as needed. 

Participation in this project fulfills the week four "Community" All- Star Challenge 
for the Work Well, Live Well celebration. Please be sure to obtain proof of 
involvement to present at the Employee Appreciation event on Oct. 21. 

For more information or to sign up, please contact Todd Boyette. 

Parliamentary Procedure Class Oct. 1 1 

FROM: Jackie Overton, Employee Forum 

The Employee Forum is sponsoring a Parliamentary Procedure class, open to all 
employees, on Oct. 11 from 2 p.m. to 4 p.m. in OHR Classroom 1 500-A at the 
Administrative Office Building. The class will explore the basics of parliamentary 
procedure and how it is appropriately used to guide meetings. The class will be 
taught by Dr. Fleming Bell, professor of public law and government in the School 
of Government. 

Contact Employee Forum with "Parliamentary Procedure Class" in the subject line 
to register. 



Learn how easy it is to Work Well, Live Weft by participating in these activities during our Wellness Celebration this fall! 

Each week, three basic challenges will be presented. How you attempt the challenges is up to you: you may choose to take on one 

challenge per day or combine them all over the course of the week. These tasks will be simple to perform and require minimal time 

commitment - we encourage you to try them all daily! Record your participation using the chart below; all employees who successfully 

complete at least five basic challenges each week should present their Challenge Record at Employee Appreciation Day at the close of the 

Celebration to have their names entered to win hourly Wellness prize drawings. Arrive early for the maximum number of chances to win! 

We’ve also come up with four All-Star Challenges for those who want to go the distance: these activities require a little more effort, and 

involve a commitment of time and energy to achieve. Employees who accomplish all four All-Star Challenges by the end of the 

Celebration will be entered into a separate drawing for one of the Work Wefl, Live Weft Grand Prizes. Two lucky winners will each receive 

a one-year membership to Campus Rec and a brand new bicycle, custom-built for their exact measurements! 

To find out more about the following challenges, including stress management tips, mini-meditation how-to’s, stretches you can do at 

your desk, recycling ideas, and budget help, visit Work Weft, Live Weft online at                          . 

Use a stress-management technique to relieve tension 

Try mini-meditation 

Take time to write down 3 things you are grateful for 

ALL-STAR CHALLENGE: Visit the Deer Oaks website and complete a Self Assessment Questionnaire! 

Spend :10 minutes stretching each day 

Enjoy 5 servings of fruits and vegetables per day 

Drink at least 64 ounces of water each day 

ALL-STAR CHALLENGE: Take a class at the Campus Rec Center- FREE! 

Get 7-9 hours of sleep at night 

Set aside :1 hour each day to pursue an interest or hobby you enjoy 

Take 5 minutes to identify a few simple ways to cut costs in your daily life 

ALL-STAR CHALLENGE: Create a personal finance budget. Include ways to incorporate savings! 

Recycle: Re-consider items you normally throw away 

Carpool to work with a co-worker or neighbor 

Opt for a reusable water bottle or lunch bag 

ALL-STAR CHALLENGE: Volunteer 1 hour of your time to help a community program or service project in your area. 

NAME: PHONE: EMAIL: 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, September 27, 2011 3:52 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 9/27/2011 15:52 
Ticket #: 2147037 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hey James, 

Professor Sahle is saying she is having more trouble with her computer. She told me she could be here tomorrow whenever you are 
available. 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edu/arobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

CCCS <cccs@unc.edu> 

Tuesday, September 27, 2011 5:48 PM 







Subject: 

Attach: 

CCCS Week Two 

2011 Week 2 Results.xlsx; 2011 CCCS Prize List.docx 

Team Captains and Division Leaders: 

Week Two’s results are in! Thanks to your hard work, over 350 donors joined the campaign last week, topping the first 

week’s record and adding up to a total of 694 campaign contributors so far! Campus-wide participation is currently at 

5.81% --let’s see if we can double that number in Week Three! 

The divisional breakdown is attached - please note that this shows cumulative results. Week Two ePledge information 

will be emailed to each Division Leader individually. 

Week Two Prize Winners: 
Employees who have contributed to the 2011 campaign are eligible for weekly Carolina Cares prize drawings. 
Remember, the earlier you contribute, the more prize drawings you are eligible for - if you gave during week one but 
don’t see your name below, you still have eight chances to win! A list of weekly prizes is attached for your reference. 

Congratulations to the following campaign contributors: 



To claim your prize, please contact Ruth Holt in Benefits Services! 

Week Three Updates: 

¯ Please note that there is a three-week lag time to process paper pledges. Employees who submit paper pledges 

will continue to receive campus ePledge emails for a short period until form is processed. We apologize for any 

inconvenience. 

¯ Search the 2011 charities by logging into the Carolina Cares ePledl~e website and clicking the "Browse Charity 

List" located on the left-hand column. 

General Reminders: 
¯ Please be sure to complete a report form (attached) with your paper pledges. This report must be submitted 

along with your other forms at the Thursday drop-off. Online pledge information does not need to be recorded 

on a paper form. 

¯ Please be sure all forms are submitted to one of the sites listed below before 3:00 p.m. on Thursdays! The drop- 

off locations are: 

-Wilson Library Lobby (Main Drop-off) 

-AOB 104 Airport Drive, HR Reception 

-Kenan-Flagler Business School, Dean’s Office 

-School of Law, Front Desk 

-The William and Ida Friday Center, 100 Friday Center Drive, Front Desk 

-School of Medicine, 4th Floor Dean’s Office, 4030 Bondurant Hall 
Please note that the School of Medicine will accept forms until 2:00 p.m. ONLY. 

If anyone in your department is unable to access the ePledge website, please email Alan Taylor. 

As always, thank you for all your work to support this year’s Carolina Cares, Carolina Shares campaign. Have a great 

week! 



2 11 Cares, 

Weekly Prizes 

2012 Durham Bulls home game tickets 

Johnny T-Shirt Beverage Huggers 

NC mini magnet 

Johnny T-shirt Tee (Men’s XL) 

North Carolina Tar Heels 1957 National Champions Patch 

North Carolina Tar Heels Basketball Court Luggage Tag 

Sports Illustrated 2009 NCAA Champions Blue Crush Issue 

Limited Edition 2005 National Champions 24k Gold Plated Commemorative Coin 

UNC Key Chain 

2009 UNC Tar Heel National Champions Book 

$30.00 gift certificate to Margaret’s Cantina 

Passes to 2011 NC State Fair 

NC State Fair Commemorative Book 

Set of 2 tickets for Playmaker’s Repertory Company 2011 - 2012 season 

Comp Pass for 1 Overnight Stay at the Siena Hotel (Standard King or Double room; 

blackout dates / special weekend dates may not apply) 

Nike Fit Dry Carolina Blue Polo Shirts (Men’s and Women’s sizes) 

Nike Fit Dry Carolina White Polo Shirts (Men’s and Women’s sizes) 

Nike Fit Dry Navy Blue Polo Shirts (Men’s sizes) 

Nike White UNC Underarmor Short-Sleeve (Men’s XL) 

Nike Navy Blue Carolina Sweater Vests (Men’s sizes) 

Nike Navy Blue Long-Sleeve (Men’s - XL) 

Nike White Long-Sleeve UNC Logo Shirt (Men’s - XXL) 

Nike Carolina Visor (Men’s - 1 size) 

Nike UNC Logo Visor (Men’s - 1 size) 

Nike UNC Logo Baseball Cap (Men’s - 1 size) 

2005 National Championship NCAA Baseball Cap (Men’s - 1 size) 

Nike Navy Blue Carolina Baseball Cap (Men’s - 1 size) 

2009 NCAA Championship Baseball 

Set of 4 Leather Carolina coasters 

Carolina Basketball "A Century of Excellence" Coffee Table Book 

One-year Campus Rec membership 

$25.00 Gift Cards to Student Stores 

Certificate for custom-built bicycle from Pepsi 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, September 28, 2011 9:00 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] TAAHC Meeting, Sept 30, 4:30 pm, 210 East Duke Building 

Please join us for the first TAAHC meeting of the year. It will be a joint meeting with the Working Group in History and 
Feminism. The details: 

Friday, September 30, 2011, 4:30 - 6:30pm 
Race, Gender, and Conservative Politics in U.S. History 
Duke University, 210 East Duke BuikJin~, The Blue Parlor 
Directions 

Speakers: 

University 

Graduate Student, American History, Dept. of History, UNC-Chapel Hill 
Graduate Student, American History, Dept. of History, North Carolina Central 

, Graduate Student, American History, Dept. of History, UNC-Chapel Hill 
3raduate Student, American History, Dept. of History, UNC-Chapel Hill 

Questions for discussion include: 

¯ How do we, as scholars, assign the label "conservative," and what are the implications of that decision? 
¯ Does "conservative" have different meanings in different racial/gender or historical contexts? When we 

call various actors conservative, to what extent are we suggesting they are connected or share something 
in common? 

¯ How can "conservative" politics challenge the status quo? 
¯ What type of citizen do various conservative ideologies enshrine as the ideal political actor? Is this 

typology neutral in terms of race and gender? Is the ideal citizen an exclusionary or inclusive construct? 

Thanks to WGFH and the Program in Women’s Studies at Duke University for co-sponsoring this event! 

Hope to see you there! 

Anna Krome-Lukens, on behalf of the TAAHC Organizing Committee 
@listserv.unc.edu</a> 

You are currently subscribed to afriafam as: ~ore@email.unc.edu. 
To unsubscfibe click here: ~:!/lists.ur~c.edalu? 
id=323015 34.d l gc27ea4325c~’o39a94 56d99719bcb&n=T&l=afriafam&o=29979290 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-29979290-32361534.dlgc27ea4325c~39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

recycling@facilities.unc.edu 

Wednesday, September 28, 2011 10:07 AM 

Gore, Travis <stgore@email.unc.edu> 
FS Work Order 12032064; Completed; CP 1 BOX LOCATION: ROOM 106 
DEPARTMENT: 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS 
Requested .......... 0911912011 15:00:50 
Category ........... SERVICE ORDER 
Work Order Number.. 12032064 
Description ........ CP 1 BOX LOCATION: ROOM 106 

DEPARTMENT: 7130 
COMPLETION DATE: 9123/2011 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Recycling Office at 962-7251. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

~:iiselectsurvev.csit.unc.eduiTakeSur~’e~x? SurvevID=14KH883 &win= 12032064 



From: 

Sent: 

To: 

Subject: 

Attach: 

Pier, David <dpier@email.unc.edu> 

Wednesday, September 28, 2011 10:54 AM 

Gore, Travis <stgore@email.unc.edu> 

Print-out 

Niger Feels Economic Impact of Qaddafi’s Downfall in Libya - NYTimes.com.pdf; 
ATT00001.c 

Travis -- 

As we discussed, would you please make 47 copies of this (double-sided). Thanks so much! 

--Dave 



From: 

Sent: 

To: 

Subject: 

Hartlyn, Jonathan <hartlyn@unc.edu> 

Wednesday, September 28, 2011 10:56 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Request for information 

Travis, Thanks, I appreciate it. Jonathan H. 

Jonathan Hartlyn 

The University of North Carolina at Chapel Hil! 

Senior Associate Dean for Social Sciences and 
Global Programs, College of Arts and Sciences 

Kenneth Jo Reckford Professor of Political Science 
205 South Building, Cg 3:100 

Chapel Hill NC 27599-3:100 USA 

Email: hartlyn@unc.edu 
Office: 9:19 962-:1:165 Fax: 9:19 962-2408 

From." Gore, Travis 
Sent." Wednesday, September 28, 2011 10:43 AM 
To." Hartlyn, Jonathan 
Cc." Buell, Agatha; Huber, Evelyne H 
Subject." RE: Request for information 

Dear Dean Hartlyn, 

This is to confirm that I received your email and I am working on the requested information. I will have the material 

ready for you by the deadline on Monday, October 3 at 4:30pro. I will also let you know if I have any questions. 

Thank you and have a good day. 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Hartlyn, Jonathan 
Sent." Wednesday, September 28, 2011 9:05 AM 
To." Gore, Travis 
Cc." Buell, Agatha; Huber, Evelyne H 
Subject." Request for information 

Dear Travis, 

As part of a review of selected courses in the department beginning with the Summer Session I of 2007 through to 

Summer Session II of 20:1:1, I ask you to provide for me all material in department files or otherwise available to you 

regarding: 



-- Instructor grade rolls (department copies) beginning with Summer Session I of 2007 through to Summer Session II of 

2010 (when the grading system shifted to electronic submission). 

-- From Fall 2010 forward: Emails or other documentation for any grades for courses in the department you put into the 

system as a proxy, or in any other fashion, following the shift to electronic grade submission. 

-- Department copies of all Change of Grade forms (COGs) submitted by the department from Summer Session I of 2007 

through to Summer Session II of 2011. 

-- Emails or other documentation from instructors for any COGs which authorized you (or any other department staff 

person) to sign the COG form for the instructor for this time period (SSI 2007 through SSI 2011). 

-- A list of courses for which you have unreturned term papers, assignments, final examinations and/or any other type of 

course work. You are instructed to keep these papers, assignments, and examinations until further notice. 

I request this material and information by Monday, October 3 at 4:30pm. Please let me know if you have any questions. 

Sincerely, 

Jonathan Hartlyn 

Cc: Evelyne Huber; Agatha Buell 



Jonathan Hartlyn 

The University of North Carolina at Chapel Hill 

Senior Associate Dean for Social Sciences and 

Global Programs, College of Arts and Sciences 

Kenneth J. Reckford Professor of Political Science 

205 South Building, CB 3100 

Chapel Hill NC 27599-3100 USA 

Email: hartlyn@unc.edu 

Office: 919 962-1165 Fax: 919 962-2408 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Wednesday, September 28, 2011 11:25 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Last Friday BBQ this Friday (9/30) from 11:30-1:30ish 

Dear Friends of OASIS, 

We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (9130) from 11:30- 
1.’30ish and will be held between Howell Hall and Davie (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. 

Our very own John D’Adesky will be doing a "Practical Security" presentation starting at 11am. This 
presentation will focus on every day tips to keep your email, you data, and your computer safe from 
malware, phishing scares and other threats. Stop on by! 

We hope to see many of you there. Please feel free to pass this onto others in your departments. 

N Jeff 

Jeff VanDrimmelen MA, CMBA 
Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 
University Of North Carolina at Chapel Hill 
CB 3056, 07 Howell Hall 
Chapel Hill, NC 27599-3056 
919.724.4556 (Direct Line) 

Check my calendar and chat with me - o~sisot~n¢oec~u 

Create your own free webspace here at UNC at ~webounc~eda. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.If you require urgent assistance, 
please contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, September 28, 2011 11:55 AM 

Gore, Travis <stgore@email.unc.edu> 

AFRI 540 

Hi Travis, 

Please make a request to add AFR1540 to the Spring 2012 schedule. It should be with Julius on T/Th at one of these 

times (whatever is available) with 30 or so students (if the only thing available at one of these times is a room with a few 

less seats, please let me know). 

T/TH 12:30-1:45pm (best option, I think) 

T/TH 9:30-10:45am 

T/TH 3:30-4:45 (would have to be close to GC 1005 at this time slot) 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, September 28, 2011 12:06 PM 

Gore, Travis <stgore@email.unc. edu> 

Frantz Fanon Symposium at Stone Center (Oct 4, Oct 6-7) 

FanonBrochureLegal (2).pdf 

Travis, 

Can you email this to the African/African-American Studies list-serv (I see it’s up on the website (thanks), but wanted to give 

folks a little reminder)? 

Thanks[ 

Clarissa 

The Fanon Symposium: Remembering the Life and Work of Frantz Fanon 

The Sonja Haynes Stone Center will host a special commemoration marking the 50th year anniversary of the death of cultural 

and political icon Frantz Fanon. The commemoration includes a film screening and a special symposium with presentations by 

guest panelists. The commemoration will begin with a screening and discussion of Frantz Fanon: His Life, His Struggle, His 

Work (2004). The symposium continues on October 6 at 7 pm and features a keynote by Mireille Fanon Mend~s-France, 

President of the Frantz Fanon Foundation in Paris. The final session of the symposium takes place on October 7 and features 

three panels and a keynote with scholars and activists from UNC-Chapel Hill and other institutions. 

Fanon Symposium: 

October 4, at 7pm: "Frantz Fanon: His Life, His Struggle, His Work" Film Screening 

October 6 at 7pm: Keynote Presentation by Mireille Fanon Mend~s-France, response by Linda Carty, Associate Professor of 

African American Studies, Syracuse University. 

October 7, 9am-4pm: Panel Discussions 

Lunch will be provided to registered participants who have RSVP’d via this Facebook event page, or email to 

fanonrsvp@unc.edu 

Please share this information with others who might be interested. If you have any questions, please contact me (my 

information is below). I’ve also attached a document with complete symposium schedule, including all sessions/session 

titles/and panelist. 

You can also visit our facebook page to register (http://www.facebook.com/event.php?eid=246053518772045 

Or our website for more information (http://sonjahaynesstonectr.unc.edu). 

Thanks! 

Clarissa 

C[arissa Good[ett 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet @email.unc.edu sonjahaynesstonectr.unc.edu 



F 

The Uni~ersit~ of North Carolina at Chapel Hill 

UNC at Chapel Hill Program Sponsors: 
T@ nsl Iue fo~ the A~’ts a~d/duma~ ~ es 

T"~e AI’~ can Stud es Genre 

SYMPOSIUM SCHEDULE 

Remembering the Life and Work of Frantz Fanon 

T~e n a~d a p~’og~arr sessons are c~4,~,e a;’~d 
open tot~ep(bc but s 

Sone CesSe~’s Facebook page s< 
hS~p £www ~aceboo < co," sieven~ 

p sp?e d,;:;24@0535J 8772045 

os~ ca (919} 962900S 
Fo~ Mo~e 

Film Screening, Tuesday, October 4 at 7 pm 
Hitchcock Multipurpose Room, Stone Center 
Frantz Fanon: His Life, His Struggle, His Work 
Dir: Cheikh Djemai/Martinique/France/Algeria/Tunisia 
2001/52 minutes/French with English Subtitles 

Opening Program = Keynote Address 

The Contribution of Frantz Fanon to Peoples’ Liberation 
Mireille Fanon=Mend~s France, President, Frantz Fanon Foundation, Paris 
Respondent: Linda Carty, Associate Professor, Africana Studies, Syracuse University 
Thursday, October 6 at 7 pm 
Theater/Auditorium, Stone Center 

Friday Sessions 
Friday, October 7 - 9:00-4:00 pm 
Hitchcock Multipurpose Room, Stone Center 
8:30-9:00 am Coffee 
9:00 am Opening Remarks 

Session I: Fanon and the Pathway to African Revolution(s) 9:15= 11:00 am 

"Following the Path of Revolution: The African Legacy of Frantz Fanon" 
Georges Nzongola=Ntalaja, Prof., African/African American Studies; Acting Director 
African Studies Ctr., UNC-CH 

The Stone Center’s mission is to 
"encourage and support the critical 

examination of all dimensions of 
African-American, African and African 

diaspora cultures through sustained and open 
discussion, dialogue and debate..." 

"Geographies of Violence and Displacement in Kenya: Territory, Citizenship and Power" 
Eunice Sable, Assoc. Prof., African/African American Studies; Global Studies, UNC-CH 

"Fanon: In the Context of Negritude" 
Bereket Habte Selassie, Leuchtenburg Prof. of African Studies; Prof. of Law at UNC-CH 

Session I1: Fanonism In Transnational Contexts 11:15 am -12:30 pm 

"Language, Power and Resistance: Reading Frantz Fanon in a Trans-Caribbean Setting" 
Daynali FIores-Rodriguez, Adj. Prof. of Spanish, the Inter-American Univ. of Puerto Rico 

"Franz Fanon and Islam: The Relevance of the Theory of Violence in a post- 
September 11 World" 
Fouzi Slisli, Adj. Asst. Prof., History, U. of Minn.; Ethnic Studies, St. Cloud State Univ. 

*Lunch: (Provided) 12:30-1:30 pm 

Afternoon Keynote= 1:30=2=30 pm 

"The Lumpenproletariat, The Subaltern, The Mental Asylum" 
Ranjanna Khanna, Margaret Taylor Smith Director of Women’s 
Studies and Professor, English, Literature and Women’s Studies, Duke University 

Session II1: Fanon and the African American Radical Tradition 2:30- 4:00 pm 

"The Wretched of the U.S.: Frantz Fanon and the Rise of Radical Ethnic Nationalism, 
1966-1975" 
Jeffrey O.G. Ogbar ,Prof. of History, Assoc. Dean, U, of Connecticut 

"Oh Frantz, The Wretched of the Earth Again." 
Alvaro Reyes, Asst. Prof., Dept. of Geography, UNC at Chapel Hill 



Mireille Fanon-Mend~s France, Pres, Frantz Fanon Foundation 
"The Contribution of Frantz Fanon to Peoples’ Liberation" 

Linda Catty, Associate Professor, Africana Studies, Syracuse U. 
Respondent to Keynote Address/Mireille Fanon-Mendes France 
Work includes: Not a Nanny: A Gendered, Transnational Analysis of 
Caribbean Domestic Workers in New York City (in) Decolonizing the 
Academy: Diaspora Theory and African New-World Studies, 2003; 
The Discourse of Empire and the Social Construction of Gender, 
(in) Scratching the Surface: Canadian Anti-Racist Feminist Thought, 
2000; We’re Rooted Here and They Can’t Pull Us Up: Essays in 
African Canadian Women’s History, co-author, 1994; and, And Still 
We Rise: Feminist Mobilization in Contemporary Canada, ed 1993 

Geography, Comparative Ethnic Studies and Critical Theory and 
twentieth century Black Radical theorists. In his dissertation, en- 
titled, Can’t go home again: Sovereign entanglements and the Black 
Radical tradition in the twentieth century, Duke University, 2009, he 
explores the relation between the formation of "Blackness" and the 
Western tradition of sovereignty through the works of Stokely Car- 
michael, Amiri Baraka, Frantz Fanon, and Huey R Newton. He sees 
the work of Frantz Fanon, whom he asserts, prepares the way for 
the idea of "Blackness" as a practical ontology beyond, not only the 
territorial imperative, but also the logic of sovereignty more generally. 
His other work includes Sovereignty, Indigeneity, Territory: Zapatista 
Autonomy and the New Practices of Decolonization, South Atlantic 
Quarterly; Spring 2011, Vol. 110 Issue 2. 

Daynali Flores=Rodriguez, Adj. Prof. of Spanish, the Inter-Amer- 
ican University of Puerto Rico:" Language, Power and Resistance: 
Reading Frantz Fanon in a Trans-Caribbean Setting" 
Her work includes: "Addressing the Fuk0 in US: Junot Diaz and the 
New Novel of Dictatorship" in Antipodas: Journal of Hispanic Stud- 
ies (Trujillo, Trauma, Testimony: Mario Vargas Llosa, Julia Alvarez, 
Edwidge Danticat and Other Writers in Hispaniola); "Contar la 
dictadura: La nueva po6tica caribe~a en la narrativa corta de 
Edwidge Danticat" Cua.dri.vi.um 6.10 (Spring 2009); Cortejo De 
Sombras by Julian Rios, Reader’s Review." Review of 
Contemporary Fiction. Winter 2008; and Sol6rzano, Fernanda. 
"interview with Arturo Ripsten: No Contest." Trans. Daynalf 
Flores-Rodriguez. Discourse: Journal for Theoretical Studies in 
Media and Culture. Vol. 26, 2004.46-57. 

Ranjana Khanna, Margaret Taylor Smith Dir. of Women’s Studies 
and Prof., English, Literature and Women’s Studies, Duke University. 
"The Lumpenproletariat, The Subaltern, The Mental Asylum" 
She is the author of Dark Continents: Psychoanalysis and 
Colonialism (Duke, 2003) and Algeria Cuts: Women and 
Representation 1830 to the present (Stanford, 2008). Her current 
book project is entitled "Asylum: The Concept and the Practice." 
Other work includes: "The Ambiguity of Ethics: Specters of 
Colonialism." Feminist Consequences: Theory for the New Century. 
Ed. Elisabeth Bronfen and Misha Kavka. Columbia UP, 2001 and 
with R. Khanna, Barbara Burton, Nouray Ibryamova, Dyan Ellen 
Mazurana, and S. Lily Mendoza. "Cartographies of Scholarship: 
The Ends of Nation-States, International Studies, and the Cold 
War." in Encompassing Gender: Integrating International Studies 
and Women’s Studies. Ed. M. Lay, J. Monk, D. Rosenfelt. Feminist 
Press, 2002. 

Jeffrey O.G. Ogbar ,Prof. of History, Assoc. Dean, U, of Conn. 
"The Wretched of the U.S.: Frantz Fanon and the Rise of Radical 
Ethnic Nationalism, 1966-1975" 
He is the author of Black Power: Radical Politics and African 
American identity (The Johns Hopkins,, 2004), and editor of Civil 
Rights: Problems in American Civilization (Houghton Mifflin 2003); 
Hip-Hop Revolution: The Culture and Politics of Rap (U. of Kansas 
2007). His most recent work, as editor, is The Harlem Renaissance 
Revisited: Politics, Arts and Letters, Johns Hopkins, 2010. His other 
work includes: "Puerto Rico en mi Coraz6n: The Young Lords, Black 
Power and Puerto Rican Nationalism in the U.S., 1966-1972," 
CENTRO: Journal of the Center for Puerto Rican Studies, Spring 
2006; and "Brown Power to Brown People: The Black Panther Party 
and Latino Radicalism, 1967-1973," in Between Culture and 
Politics: Toward a New History of the Black Panther Party, eds. 
Jama Lazarow and Yoruhu Williams, Duke U., 2006. 

Georges Nzongola-Ntalaja, Prof., Afri.iAfr. Amer_Stud. UNC-CH 
"Following the Path of Revolution: The African Legacy of Frantz 
Fanon" 
Nzongola is a specialist in African politics, development policy and 
administration, and political theory who focuses on the political his- 
tory of Africa since the struggle for independence. His work includes 
The Congo From Leopold to Kabila: A People’s History, Zed Books, 
2002; Revolution and Counter-Revolution in Africa, Nation-Building 
and State Building in Africa, and Le Mouvement D~mocratique au 
Zd=’re, 1956-1996. He edited The Crisis in Zaire: Myths and Reali- 
ties and of Conflict in the Horn of Africa; co-edited the State and 
Democracy in Africa and The Oxford Companion to Politics of the 
World. He is the interim Director of the Africa Governance Institute 
(AGO, a pan-African think tank on democratic and developmental 
governance in Dakar, Senegal. In 1999, he served as an expert in 
conflict mediation and legal drafting to the negotiations between 
the Government of Sierra Leone and the Revolutionary United Front 
(RUF) rebels in Lomb, Togo. He is past President of the African 
Studies Association (ASA) and the African Association of Political 
Science (AAPS). 

AIvaro Reyes, Asst. Prof., Dept. of Geography, UNC at Chapel Hill 
"Oh Frantz, The Wretched of the Earth Again." 
Prof. Reyes works at the intersection of Urban and Political 

Eunice Sable, Assoc. Prof., African/African American Studies; 
Global Studies at the UNC at Chapel Hil: "Geographies of Violence 
and Displacement in Kenya: Territory, Citizenship and Power" 
She teaches courses on: international political economy; human 
rights and social movements; ethics and global issues. Her work 
includes World Orders, Development and Transformation, Palgrave 
Macmillan, 2010; The legacies of Julius Nyerere: influences on De- 
velopment Discourse and Practice in Africa, ed. with David A. Mc- 
Donald, Africa World, 2002. Her current research focuses on spaces 
of violence in Kenya and South Africa; globalization, immigration, 
urban governance and citizenship; and the political economy of 
land and food security. 

Bereket Habte Selassie, Leuchtenburg Prof. of African Studies; 
Prof. of Law at UNC-CH 
"Fanon: In the Context of Negritude" 
Selassie’s work includes The Making of the Eritrean Constitution: 
The Dialectic of Process and Substance, Red Sea, 2003, Conflict 
and intervention in the Horn of Africa, Monthly Review, 1980; and 
The executive in African governments, Heinemann, 1974; 
Constitution making in Eritrea : a process-driven approach, in 
Framing the state in times of transition : case studies in constitution 
making, L.. E. Miller, ed.; with Louis Aucoin, U.S. Institute of Peace, 
2010, and Constitution making in Eritrea : democratic transition 
through popular participation, in Constitutionalism in Africa : creating 
opportunities, facing challenges editor J. Oloka-Onyango, Fountain, 
2001. Selassie, was high ranking official in the Ethiopian govern- 
ment in the early 1960’s, but eventually left and joined the guerilla 
army of the Eritrean People’s Liberation Front, and became their 
representative at the United Nations. After independence, he served 
as the constitutional commission chair and was the principal author 

of Eritrea’s co~stitutio~. 

Sarah Shields, Bowman and Gordon Gray Dist. Term Prof. 
Dept. of History, UNC-CH (moderator, Friday, keynote presentation) 
Most recent work is Fezzes in the River: Identity Politics and 
European Diplomacy in the Middle East on the Eve of World War II 
(Oxford 2011), is a social and diplomatic history of the 
contest between France and Turkey over the Sanjak of Alexandretta 
(1936-1940), an important coastal province. Other works include 
Mosul before Iraq: Like Bees Making Five-Sided Cells (SUNY, 2000), 
analyzes the economy and society of nineteenth-century Mosul and 
the region surrounding it. She currently has a grant from the 
American Council of Learned Societies to continue her studies of 
the League of Nations and the Middle East, and a comparison of 
four interwar episodes and their long-term impact on the region. 

Fouzi Slisli, Adj. Asst. Prof., History, U. of Minn.,; Ethnic Studies, 
St. Cloud State University: "Frantz Fanon and Islam: The Rel= 
evance of the Theory of Violence in a post=September 11 World" 
Fouzi’s work focuses on the ability of secular literature and its sys- 
tems of representation to produce dogma or "closure." In the Islamic 
tradition, his work focuses on the relationship of Islam to politics. 
He has studied, lectured and written extensively on contemporary 
Islamic movements in North Africa and the Middle East, and is cur- 
rently finishing a book entitled Faith in the Act: Islamic Tawhid in the 
Politics of the Contemporary Muslim World. Fouzi’s work includes 
"islam: The Elephant in Fanon’s The Wretched of the Earth" Critique 

(Volume 17, issue 1 March 2008). 

Joshua Nadel, Assit. Prof., Latin American and Caribbean 
History and Assoc. Dir. of the Global Studies Program, North 
Carolina Central University (moderator) His research focuses on 
transnational phenomenon that lead to cultural adaptation. He 
is under contract with the University Press of Florida for a book, 
tentatively entitled FOtbol!: the Place of Soccer in Latin America. He 
has worked in a variety of capacities with the international Rescue 
Committee and as a research associate with the National Coalition 
for Haitian Rights in Port-au-Prince. Other work includes import- 
ing Modernity: Commerce and Consumer Culture in Rural Cuba. 

SECOLAS Annals, 37. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, September 28, 2011 3:25 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2147037 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: There was a setting to change in display properties. She’s working now. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, September 28, 2011 3:25 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2147037 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: There was a setting to change in display properties. She’s working now. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

Harris, Lori <leharris@email.unc.edu> 

Wednesday, September 28, 2011 5:59 PM 

Gore, Travis <stgore@email.unc.edu> 

Problems at Smith 

Hey Travis, 

Thanks for trying to call me back--unfortunately I was out when you were in, and vice versa. I wanted to touch base 

with you about your offices in Smith. Basically, we’re having some problems (climate control, air quality, etc.), and I’m 

wondering whether your people have reported any complaints. 

If so, I’d like to coordinate a bit so that we can avoid needless duplication of effort where it won’t help, and join forces 

where it will. If your people seem to be fine, I’d still like to give you the overview of what is going on and how your folks 

might in future be affected (either by the problems or the work being done to address them). 

I’ve got more meetings tomorrow, but will try to give you a call in between. 

Thanks, 
Lori 

Lori Harris 

Department Manager 

Department of Asian Studies 

http://www.u nc.edu/depts/asia 

919-843-5340 

919-843-7817 fax 

CB 3267 

113 New West 

UNC-Chapel Hill 

Chapel Hill NC 27599-3267 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Thursday, September 29, 2011 10:08 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: 2011 Carolina Cares, Carolina Shares Campaign 

Hi Travis, 

I decided to send this earlier this year and just in case I am forwarding this copy to you. 

Take care and I will see you later. 

Haeran 

From: Miller, Haeran 
Sent: Thursday, September 29, 2011 9:57 AM 
To: Andrews, Richard N; Carter, William Hodding; Corrado, Gail A; Durrance, Christine Piette; Feldman, Maryann; 
Gitterman, Daniel P; Handa, Sudhanshu; Henry, Gary T; Jagger, Pam; Lauen, Douglas L; Meier, Benjamin Mason; 
Moulton, Jeremy Grant; Perreira, Krista; Scott, John Calvin; Sullivan, Tricia Lynne; Buell, Agatha; Budihardjo, Maya 
Kimberley; DAmico, Elizabeth; Marks, Julie T; Lowe, Rebecca Zullie; Rose, Roderick 
Subject: 2011 Carolina Cares, Carolina Shares Campaign 

Dear All, 

The Carolina Cares, Carolina Shares campaign has begun for the year! 

For those who are not familiar with the campaign, this is the State Employee’s Combined Campaign and as a 

state employee, you are invited to complete your annual pledge to one or more SECC charities. 

This year, for the first time, you can make your donation online. To participate in the campaign online, please 

go to Carolina Cares ePledge website and follow the instructions to enter in your personal user ID and 

password. 

User ID: Your Onyen 
Password: The first two letters of your last name + your birth date (in the format mmddyyyy) + an 
exclamation point. 

For example, if your last name is "Taylor" and your birth date is 01/05/1981, your password would be: 
ta01051981! 

Since only payroll deduction and credit card options are available online, you must complete a paper form and 

return it to me if you wish to pledge by cash or check. I will put the paper form along with a brochure in your 

mailbox. 

I really want to encourage you to participate the campaign this time. Our focus this year is on participation 

rather than dollar amount. 

The campaign ends on November 17th, 2011, but you don’t have to wait until then. For further information 

about the SECC, please visit their website at http://www.unc.edu/secc/ 

In case you have any questions, please let me know. 

Thank you! 

Haeran Miller 



Acct. Tech 
Dept. of Public Policy 
Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 



FFom: 

Sent: 

To: 

(~c: 

Subject: 

Caldwell, Kia L <klcaldwe@emaJl.unc.edu> 

Thursday, September 29, 2011 12:16 PM 

Buell, Agatha <abuell@email.unc.edu> 

McMillaaa, Tim <tjml@emaJl.unc.edu>; Huber, Evelyne H <ehuber@emafil.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Spring Classes 

Agatha, 
Thanks for the update. AFAM 530 is typically a research-intensive course, so it would be helpful to have a smaller enrollment. This will enable me to work with the students 
more closely on their research projects. 
Best, 
Kia 
Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 

CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http: !!www, u nc,ed u!depts!afriafa m 

From: Buell, Agatha 
Sent: Thursday, September 29, 203.3. 11:55 AM 

To: Caldwell, Kia L 
(::c: McMillan, Tim; Huber, Evelyne H; Gore, Travis 
Subject: RE: Spring Classes 

Since we are not required to teach AFAM 422, you will be set up to teach AFAM 266 and AFAM 530 for spring 2012 - having a 500 level AFAM course will likely be a 

great help to some of our majors. 

We are sending around a final draft of the schedule today, and it will list AFAM 530 with a maximum enrollment of 30. In the meantime, Evelyne is talking with the 

curriculum committee about your specific request to cap it at 20 students. If they agree, we will lower enrollment prior to student registration, which begins on 

November ist. 

Hope this works! 

Take care, 

Agatha 

Agatha Buell 

Business Officer 

Depamnent of Public Policy 

217 Abemelby HN1, CB ¢3435 

Depm~.mem of ~Hcan & Afro-American Studies 

109 Battle HN1, CB #3395 

L niversit? of No~h Carolina 

Chapel Hit1, NC 27599 

p~ 919~96Z2788 

~i 919~962~5824 

From: Caldwell, Kia L 
Sent: Wednesday, September 28, 203.3. 8:43. PM 
To: Buell, Agatha 
Subject: RE: Spring Classes 
Agatha, 

I sent Eunice an email yesterday about the rotation for AFAM 422, but haven’t heard from her yet. Maybe you can follow up with her. If I teach AFAM 530, would you please 
have it capped at 20 students? It needs to be a seminar. 
Thanks, 
Kia 
Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 

CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http: //www.unc.edu/depts/afriafam 

From: Buell, Agatha 
Sent: Tuesday, September 27, 203.3. 3:06 PM 
To: Caldwell, Kia L 
Subject: RE: Spring Classes 

Hi Kia, 

In consultation with Evelyne and Tim it seems that it would be most beneficial for our student/department if you could teach AFAM 266 and AFAM 530. This is 

because we already have 4 400 level AFAM courses and no other 500 level courses. I believe this was Julius/Tim’s intention when the schedule was originally set, 

but there was an administrative error resulting in your being signed up for 3 courses -sorry! Unless there are other requirements that we are not aware of, you will 

be teaching AFAM 266 and AFAM 530. 

*There was a question however about whether you are required to teach AFAM 422 this semester as part of a commitment with the Human Rights Cluster - if this 

is the case, please let me know and we will schedule you for AFAM 266 and AFAM 422~ 

Take care, 



Agatha 

±\gat~la Bt~ell 

Btlsiness Officer 

Depa~tmem of PuNic Policy 

217 Abemcthy HN!, CB #3435 

Depart_merit of ~}’ican & At?oo~erican Studies 

109 Battle HN1, CB #3395 

~ niversily of No~ti~ Carolina 

C~apel Hi!l, NC 27599 

p~ 919~96Z2788 

tl 919~952~5824 

From: Caldwell, Kia L 
Sent-" Monday, September 26, 2011 9:04 PM 

To-" Gore, Travis 
C¢-" Buell, Agatha 
Subject-" Spring Classes 

Hi Travis, 
I’m writing to confirm my spring schedule. I was down for three classes when you sent the draft schedule out. 

I would like to teach AFAM 266 and AFAM 422. Please let me know if you have any updates about this. 

Thanks, 
Kia 
Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 

CB #3395, Battle Hall 
Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

http://www.unc.edu/depts/affiafam 

We talked about this in previous emails and I mentioned that 



From: 

Sent: 

To: 

Cc: 

Subject: 

Harris, Lori <leharris@email.unc.edu> 

Thursday, September 29, 2011 1:25 PM 

Koza, Mary Beth Christine <MBKoza@ehs.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Murphy, John <jmurphy@ehs.unc.edu>; 
Crabtree, Mary (Environment Health & Safety) <mccrabtree@ehs.unc.edu> 

RE: Problems at Smith 

Thanks! I already passed on the recommendation of the OHC to my employee and to Travis for Ns. FYI I talked myself 

to Vanessa Wise there, and she said our people could not use the online appointment scheduler; she gave me her phone 

number for them to call. I will look forward to hearing more from you, John, or Kim when you have any news. 

Thanks, 

Lori 

From: Koza, Mary Beth (Environment Health & Safety) [mailto:MBKOZA@ehs.unc.edu] 
Sent: Thursday, September 29, 2011 1:08 PM 
To: Harris, Lori 
Cc: Gore, Travis; Murphy, John; Crabtree, Mary (Environment Health & Safety) 
Subject: RE: Problems at Smith 

Lori, 

As per John’s note he is out until tomorrow. I have asked Kim Haley to take a look. John is in the process of developing 

a sampling plan. 

As I have stated before if employees are feeling ill they need to go the University Employee Occupational Health Clinic 

145 North Medical Drive 
Phone: 919-966-9119; Fax: 919-966-6337 
Online UEOHC Appointment Scheduler 
Department of Medicine, School of Medicine 
Environment, Health and Safety Office 

top 

Location 

The Clinic is located at 145 N. Medical Drive, which can be reached by a Chapel Hill Transit bus. View a 

map of the area. 
top 

Hours of Operation 

The Clinic is open from 8:30 am until 4:30 pm, Monday - Friday (except for University holidays). 
top 

Thanks[ 

Mary Beth 



From: Harris, Lori [mailto:leharris@email.unc.edu] 
Sent: Thursday, September 29, 2011 12:58 PM 
To: Koza, Mary Beth (Environment Health & Safety) 
(:c: Gore, Travis 
Subject: Problems at Smith 

Hey Mary Beth, 

I’m copying this to Travis Gore, whose department (AFAM) has offices adjacent to ours in the problematic Smith 

basement space. Travis and I met at another event this morning and exchanged updates on Smith, and something I 

found particularly striking and troubling was the fact that he has people reporting similar symptoms of illness there. I 

think I told you that my faculty complain of a bad smell in their offices, and that one of them said she gets headaches 

and dizzy spells in her office. Well, Travis had one of his profs also complaining of dizziness and headaches. He’s also 

had a student refuse to go there for office hours because she had trouble breathing down there. 

I’m working with the HVAC people and they are replacing the broken AC unit probably Monday (which is when they 

expect the replacement unit to arrive), and are going to look more closely at the other ones. The unit being replaced 
serves SM 3, 4, 5. There are similar AC problems in SM 7. The visible mold was in SM 7. The sick people are in SM 5 and 

either 3 or 4. 

I was in SM 5 today with the two occupants and three other people, and everyone agreed that the air smelled bad. The 

person in SM 7 has all but fled her office, because even though the mold got cleaned up, it still smells bad and is damp 

and humid, and she’s afraid that she’s breathing in mold spores or whatever. I really think there is a problem that needs 

attention. 

Please let me know what you can do to help us, and what you are planning to do. 

Thanks, 
Lori 

Lori Harris 

Department Manager 

Department of Asian Studies 

http://www.u nc.edu/depts/asia 

919-843-5340 

919-843-7817 fax 

CB 3267 

113 New West 

UNC-Chapel Hill 

Chapel Hill NC 27599-3267 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, September 29, 2011 2:19 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Honors-Spring 2012 

A message from Jason Clemmons, Honors 

Dear course scheduling officers, 

With Spring 2012 course registration fast approaching, I want to make sure everyone is aware of the responsibilities 

assumed by the Honors office during the enrollment period. I have also added a few reminders of ways departments 

can help us ensure the registration process goes smoothly. Please review this information and let me know if you have 

any questions. Thanks so much for your continued assistance! 

The Honors office will 

...contact instructors for course descriptions, prerequisites, and registration restrictions. 

...add a Class Note to each honors course in ConnectCarolina, which includes course description, registration 

instructions to students, and information about the instructor. 

...post a comprehensive list of honors course descriptions to our website 

(http://h~n~rscar~~ina.unc.edu/current-students/curricu~um/h~n~rs-car~~ina-c~urses/). 

...adjust all wait list capacities to zero in ConnectCarolina. Honors wait lists are kept in our office, not online. 

...adjust course enrollment capacities, consent flags, and reserve capacities several times throughout the 

registration period. 

...restrict honors course enrollment to honors students between November 1 and November 13. Students 

register themselves online during this period. 

...allow honors students only to wait list honors courses beginning November 14. Students must visit 225 

Graham Memorial. 

...open honors course enrollment to all eligible students beginning November 16. Students must visit 225 

Graham Memorial. [Foreign language students must present recommendation form] 

...restrict honors First Year Seminar enrollment to honors first year students between November 9 and 

November 13. Students register themselves online. 

...open honors First Year Seminar enrollment to all first year students beginning November 14. Students register 

themselves online. 

...monitor wait lists throughout the fall semester, contacting students directly when a seat becomes available. If 

a course looks "open" online, that does not necessarily mean it is up for grabs. We are most likely working with 

the next student on the wait list to get them enrolled. 

...purge wait lists on January 6 and send each instructor a list of the students who wait listed their course. 

...require written instructor permission for any honors course registration request beginning Monday, January 

9. 

Departments should 

...contact the Honors office immediately if scheduling changes occur. 

...refrain from making changes to the enrollment capacities, consent flags, reserve capacities and wait list 

capacities of your honors courses. 

...refer students seeking to enroll in an honors course to our office. 

...refer instructors who have registration questions or requests to our office. 

...register students pursuing a degree with honors in your department for the appropriate course. The Honors 

office does not handle registration for senior honors thesis coursework. 

Jason Clemmons, University Administrative Manager 

Honors Carolina and The James M. Johnston Center for Undergraduate Excellence 

The University of North Carolina at Chapel Hill 



Campu~o×35~O I Ch~pel~ilI, NC27599o35~O I T919.843.775~ I F9~9.962.~548 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

UNC Emplq ee Forum member 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-29988752- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-29988752- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 

Thursday, September 29, 2011 3:10 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] National Endowment for the Humanities (NEH) Director Visit on October 
10-11--Please forward to your faculty 

NEH REPRESENTATIVE ON CAMPUS OCT. 10-11.pdf 

Brett Bobley, Director of the Office of Digital Humanities at the NEH, will be coming to UNC on October. 10-11. He is 

giving a public lecture on Monday October 10th to help launch the new UNC Digital Innovation Lab, and the Institute for 

the Arts and Humanities (IAH) is hosting a lunch for him on Tuesday, October 11th, to give faculty an opportunity to 

speak with him directly about their projects, proposals, etc. 

See the attached flyer advertising both of the events. To attend the lunch, you will need to register: 

http://iah.u nc.edu/calendar/lu nch-with-neh-program-officer-brett-bobley. 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



The Institute for the Arts and Humanities and the UNC Digital Innovation Lab Present: 

~he Promise of ?ublic Digi 

Monday, Oct. 

A Co~ uni~ Con rsafion 
A Launch Event for the UNC Digital Innovation Lab 
Featuring a free public lecture from special guest 

Director of the Office of Digital Humanities at the 
National Endowment for the Humanities 

10, 2:00 pm, Hyde Hall University Room 

For more information, visit: http://iah.unc.edu/calendar/diglablaunch 

~it~ B tt B 
Tuesday, Oct. 11, 12:00 pm, Hyde Hall University Room 

As part of the IAH Faculty Grants Program, we invite you to join us for an informal 
discussion with Brett Bobley of the NEH, Bringyour questions, latest research and 
project ideas, and your colleagues for a lively conversation and light lunch, 

Registration is required at: 
http://www.s u rveygiz m o.com/s3/647174/Lu nc h-with-Brett-Bo bley-Registratio n 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, September 29, 2011 3:44 PM 

Faculty <corefac3287@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

[corefac3287] Chair Selection - meetings with SAD Hartlyn 

Dear All, 

During the week of October 10th, Senior Associate Dean Hartlyn would like to meet with all tenured, tenure-track and fixed- 

term faculty to discuss selection of the next Chairperson of the Department of African & Afro-American Studies. The specific 

focus of these short meetings is your feedback about what you would like to see in a new chair and/or specific suggestions 

about candidates. In order to facilitate the scheduling of these many meetings, I am working with his office to schedule 

appointments. The meetings will take place one-on-one in Battle Hall. Please RESPOND to me~ via email~ to the below 

questions by Tuesday~ October 4th at 5pm. 

1) Appointments are available at the times listed below. Please tell me ALL of the times that you could be available for a 

short meeting. I will confirm next week which time you are actually scheduled for. 

2) SAD Hartlyn has requested 15 minute meetings with most faculty. However, if you have been here for 5+ years and 

would like to request a 30 minute meeting, that is possible. Would you like to request a 30 minute meeting or is 15 

minutes okay? 

Possible Appointment times: 

Monday, 10/10: 10am-noon 

Tuesday, 10/11: 10am-l:30pm 

Wednesday, 10/12: 3-6pm 

Friday, 10/14: 10am - 2:30pm 

Thanks[ 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

Universi~ of Nonh Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to corefac3287 as: stgore@email.unc.edu. 

To tmsubscribe click here: http://lists.tmc.edu/u? 
id=43272012.735a489886dd84b3eeb3a736a6d6a511 &n=T&l=corefac3287&o=29989467 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29989467-43272012.735a489886dd84b3eeb3a736a6d6a51 l(~a),listserv.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Rizzardi, Joe <j oe.rizzardi@unc.edu> 

Thursday, September 29, 2011 3:57 PM 

Gore, Travis <stgore@email.unc.edu> 

Spring 2012 Courses 

Travis, 

In preparation for Spring 2012 registration, we have identified all courses that currently have an enrollment capacity of 

999 or O. Listed below are the courses from your department that currently meet this criteria. If these numbers are 

accurate no additional work is necessary, however, if any of these classes should be set to a specific capacity please 

adjust them by October 21st. 

AFRI 396 001 

If you have any questions, please let us know. 

Thanks, 

Joe Rizzardi 

Scheduling Specialist 

Office of the University Registrar 

University of North Carolina at Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road Chapel Hill, NC 27599-2100 

Phone - (919) 962-6093 

Fax - (919) 843-8709 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 

Thursday, September 29, 2011 4:50 PM 

Gore, Travis <stgore@email.unc. edu> 

Concussion Expert Wins ’Genius’ Award/Meet the Class of 2015/UNC 5th Top Public U - 
September FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEFv’S FOR ALUMNI, PARENTS AND FRIENDS 

SEPTEMBER 2011 

Kenan Professor Kevin Guskiewicz, a leading sports concussion expert, has won a MacArthur Fellowship from the John 
and Catherine T. MacArthur Foundation. Better known as the "genius award," the $500,000 "no-strings" grant goes to 
those who have shown extraordinary originality, creativity and the potential to make important future contributions. 

Meet the (}~as5 of 2015 

Numbers can’t do justice to 
Carolina’s Class of 2015. But the 
Office of Undergraduate Admissions 
has produced its annual profile of 
another stellar entering class from a 
record 23,753 applications. 

A Day ir~ the Li~ of the 

Well 

In this YouTube video, watch the 
buzz of activity at the Old Well on 
the first day of classes in August. 
Thousands of students dropped by 
for photos, the traditional good luck 
sip from the fountain and more. 

researehe~° s~amed ~,Vh ~te 

Hor~se Fe~o~~ 

W~zdom Powell Hammond, a public 

health researcher, has been name6 
to the 20~ ~ -20~ 2 class of 
House Fellows, a prestigious 
program to foster leadership and 
public se~ice. 

Car~}li~aa ranks as 5~h best 

UNC ranks fish among the best 
public universities for the 1 lth 
consecutive year, according to U.S. 
News & VVodd Repot. UC- 
Berkeley was first among public 
campuses, followed by UCLA and 
Virginia (tied for second) and 



Michigan (fourth). Overall, Carolina 
tied for 29th, up one spot. 

NYC mayo~¯ to speak at May 

New York City Mayor M~chae~ 
B~oomberg, who has had an 
extraordina~ career in business, 
philanthropy and public seHice, will 
deliver Carolina’s spring 
Commencement address on May 
13, 2012. He also will receive an 
honora~ doctor of laws degree. 

Lifetime L~b~a~y p~ovides 

digital storage fo~" g~’ads 

New students in the Schoo~ of 
~nformat~on and L~brary Science 
will receive lifetime digital storage 
a~er they graduate, thanks to the 
brainchild of Dean Gary 
MarcNon n~ resulting in a first-of- 
its-kind project. 

Dol~ors vemairt ~p to b~dget 

ehal~er~ges 

Although state funding has 
declined, private gifts hit $277 
million in fiscal 2011 - the second 
highest total in University history. 
Chancellor Holden Thorp calls the 
response from donors 
"extraordinary" in the current 
economy. 

KNC ~’espo~ds to NCAA 

r~otiee of al/~egat ior~s 

Carolina has proposed its own 
sanctions for the football program 
to the NCAA that include vacating 
wins and reducing scholarships. 
Chancellor Holden Thorp says the 
response takes responsibility for 
mistakes while giving current and 
future teams "every opportunity for 
success." 

FYI Carolina Online is for alumni, parents of current students and friends of the Un versty. Through this free service, the Office of Un versty Relations 
shares informat on about people, events and issues at Carolina. To ask quest ons or share comments, e-real FYIOarolina@unc.edu, telephone, (919) 
962°8593 or wrte, Office of Un versity Communications 210 Pittsboro St., Chapel Hill NC 27599o6210. 

If you don’t want to rece ve these emals n the future, unsubscdbe here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Genna Rae McNeil <m.gennarae@gmail. com> 

Thursday, September 29, 2011 11:03 PM 

Gore, Travis <stgore@email.unc.edu> 

Jackson, Jerma A <jaj@email.unc.edu>; Parker, Patricia S <psparker@email.unc.edu>; 
Regester, Charlene B <regester@email.unc.edu>; Tyson, Karolyn D 
<kdtyson@email.unc.edu>; coleman3@email.unc.edu; Jackson, Fatimah L.C. 
<fatimahj@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; Toppin, 
Louise <ltoppin@unc.edu> 

Heather Williams sends regrets 

Travis: Would you please send this note to your list serve -- 
Heather Williams of the History Department (also the chairperson of the university-wide African 

American History Month Lecture/Celebration) would like to attend our meeting at 6:15 p.m. on the 4th but 
teaches a class from 6 to 9 every Tuesday evening? She has sent her regrets and best wishes to us as we 
assemble. She would like to be informed of the next steps we take. Professor McNeil 
P.S. I want to encourage faculty to consider staying for the film on Tuesday or coming to hear Fanon’s daughter 
on Thursday at Stone Center and then writing the Provost’s office and Dean and Chancellor about the program. 

Do any of you know who the African American Trustees on our board are this year? 
GRMc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Anna Agbe-Davies <agbedavi@email.unc.edu> 

Friday, September 30, 2011 8:39 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu>; McMillan, Tim <tj m 1 @email.unc.edu>; 
Gore, Travis <stgore@email.unc.edu>; Simmons-Cahan, Deborah A 
<dscahan@email.unc.edu>; anthro@listserv.unc.edu; Gault, Terri <terrigault@unc.edu>; 
Schoonmaker, Nancy G <nancys@email.unc.edu>; Kent, Adam S <akent@unc.edu>; 
Wilcox, Sandy <swilcox@email.unc.edu>; Sorrell, Lynn <lsorrell@email.unc.edu>; 
Cave, Tracey <tcave@email.unc. edu>; Defosset, Amelia <damelia@email.unc. edu>; 
brandi@unc.edu; Dunne, Mae K <maek@email.unc.edu>; peter leousis@unc.edu; 
Ashford Carter, Tomeiko R <tashford@email.unc.edu>; mckendra@email.unc.edu; 
global@unc.edu; Beavers, Lisa <lbeavers@unc.edu> 

brown bag meeting for the Sauratown Plantation Project Tues 4 Oct 11:30-1 

Sauratown Project posterlI.png; Sauratown Proj ect posterlI.pdf 

Please circulate this information widely ! Charles Rodenbough is hoping 
to establish collaborations with researchers at UNC. 

Anna S. Agbe-Davies, Ph.D. 
Assistant Professor 
Department of Anthropology 

UNC-Chapel Hill 

CB # 3115 / 301 Alumni Building 

Chapel Hill, NC 27599-3115 

agbe-davies@unc.edu 
919.962.5267 





From: 

Sent: 

To: 

Subject: 

Peeks, Ryan <rpeeks@email.unc.edu> 

Friday, September 30, 2011 9:57 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Triangle Global British History Seminar 

Travi s, 

I’m writing on behalf of the Triangle Global British History Seminar. Our first session is next Friday, 
and we think that faculty, students, and staff in your department would be interested in our first 
session next Friday. Is there any chance that you’d be willing to circulate the announcement below 
to department email lists? 

Best, 
Ryan Peeks 

We are happy to announce the inauguration of the Triangle Global British History Seminar 
(TGBHS). Please join us for our first meeting on Friday, October 7, 4 p.m. at the National Humanities Center. 
Joshua Guild, Assistant Professor of History and African American Studies, Princeton University, will present 
his paper, ""We Are On the Move’: Geographies of Black Power in New York, London, and the British 
Caribbean." 

Kermetta Perry:, Assistant Professor of History, East Carolina University, will provide brief comments. 

Copies of the paper, which should be read in advance, are available from Sandi Payne Greene, 
payne@email.unc.edu. 

Professor Guild’s talk is co-sponsored by the UNC Center for European Studies and the Triangle African 
American History Colloquium. 

We are also pleased to announce the full schedule for 2011-12: 

Oct 7, Joshua Guild (Princeton), "’We Are On the Move’: Geographies of Black Power in New York, London, 
and the British Caribbean" (Co-sponsored by UNC CES and TAAHC) 

Nov 11, Deborah Epstein Nord (Princeton), "Multinationals: The Politics of Home in Contemporary Women’s 
Fiction" (Co-sponsored by UNC CES) 

Dec 2, Rob Penner (Duke), "An Isthmus Between Heaven and Hell: Evangelical Christianity and the Colonial 
State in Nineteenth-Century Van Diemen’ s Land" 

Jan 13, Richard Ross (University of Illinois) and Philip Stern (Duke), "Modern and Early Modern Notions of 
Legal Pluralism" (Co-sponsored by Triangle Legal History Seminar) 

Feb 10, Martin Wiener (Rice and National Humanities Center-), "English Liberalism’s Three Faces in the 
Empire" 

March 30, Heather Welland (Wake Forest), "Loyalist Economies" 

April 13, Ellen Ross (Ramapo College and National Humanities Center), "Global Voluntarism as a Career 



1915-1947: Francesca Wil son (1888-1981 ) and the Relief of War and Famine Victims" 

Please contact Ryan Peeks (rpeeks@email.unc.edu)if you would like to j oin our mailing list or if you have any other 
questions. 

We look forward to seeing you there! 

Sincerely, 

Lydia Lindsay (NC Central) 
Susan Pennybacker (UNC-CH) 
Julia Rudolph (NC State) 
Brent Sirota (NC State) 
Philip Stern (Duke) 
Tatiana String (UNC-CH) 
Susan Thorne (Duke) 
Carlton Wilson (NC Central) 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Friday, September 30, 2011 11:28 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] CFE: Faculty Showcase 

Educater Innovate, Collaborate: A Facu[~ Showcase is a one-day faculty showcase on instructional 
innovation at Carolina. 

When: Friday, November 4, 2011 

8:30am - 2:30pm 

Where: The Carolina Club 

Who: Chancellor Holden Thorp will speak at 11:00am on innovation in teaching and learning at Carolina. UNC 
faculty members will be featured throughout the day in twelve concurrent sessions on topics ranging from adoption 
of Sakai to international collaboration in the classroom to engaging students in large classes. 

During a year when conference travel has been curtailed in most academic units, this is a great opportunity for 
Carolina faculty members to share and discuss instructional ideas with their peers right here on campus. 
Registration is free for all full-time UNC faculty members, but seating is limited. Sign up today! 

Attendees will be eligible to win a new laptop computer and other giveaways. Breakfast and lunch will be provided. 

To register online and learn more about the program, please visit: ~’cfeouncoeduj’eolearnin~$howcaseohtrnl 

Event sponsors include the Center for Faculty Excellence, Information Technology Services, Lenovo, and Pearson 
Publishing. 

Please help spread the word. 

Laurie 

Laurie Cochenour 
E-Learning Policy Coordinator 
Center for Faculty Excellence 
CB# 3470 
919-966-5400 
Icoch@uncoedu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, September 30, 2011 11:31 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Spring 2012 Course Schedule (Final Version) 

Spring2012CourseSchedule.xls 

Please see the attached final course schedule for Spring 2012. Look over it carefully to make sure everything is correct. 

This is the final version but please notify me as soon as you can if you notice any errors. I have included a link 

http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom where you can see the classrooms and what 

features they have. Please check this link. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=29994863 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-29994863-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



Subject Course Section Num 

°AFRI 101 001 

AFRI 101 

°AFRI i01 003 

AFRI lol 

OAFRI lol oo4 

001 

AFRI 990 

AFRI 

001 

AFRI 416 001 

001 

001 

Title 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

i INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

INTRODUCTION TO AFRICA 

AFRICA IN GLOBAL SYSTEM 

AFRICA IN GLOBAL SYSTEM 

AFRICA IN GLOBAL SYSTEM 

POL PROB IN AFRI ST 

Max Enrollment Instructor 

60,NYANG ORO,JULIUS E 

Start Ti me 
2:00 PM 

11:00 AM 

60 BOYD,LYDIA C 12:30 PM 

10iCASHION,JOO¥ 12:00 AM 
15 Liston,Casey 12:00 AM 

12:00 AM 

End Time i,~aysmet Building        ,~,R°°m Combined Section Id 

SOCIAL JUSTICE MOVEMENTS 35 SAHLE,EUNICE N 

l ~anguages of Africa 35 SECK, MAMARAME 

KEY ISS/AFRI/AFRO L 10 RUCKER, WALTER C 

SOUTHERN AFRICA 30 SAHLE,EUNICE N 

EAST AFRICAN SOCIETY 30 NYANG ORO,JULIUS E 

12:00 AM 

12:00 AM 

1:00 AM 

2:00 PM 

9:30 AM 

11:00 AM 

2:00 PM 

12:00 AM 0005A-F 

12:00 AM D005A-F 

12 15 PM TR SC 0210 

3:15 PM TR GC 1009 

1:50 PM 

10:45 AM TR BI 0317 

12:15 PM TR D257A-A 

12:15 PM TR D104A-A 

5:50 PM W WI 0202 

12:00 AM ~i, D004A-F 

12:00 AM 0004A-F 

12:00 AM 

60iLISANZA, ESTHER MUKEWA 10:00 AM 10:50 AM MWF GC 1005 

60 FALL,ALASSANE 12:00 PM 12:50 PM MWF    GC 1005 



AFAM 101 002 BLACK EXPERIENCE I 

AFAM 101 BLACK EXPERIENCE I 

AFAM 101 990 BLACK EXPERIENCE I 

AFAM 101 BLACK EXPERIENCE I 

AFAM 101 992 BLACK EXPERIENCE I 

AFAM 101 004 BLACK EXPERIENCE I 

AFAM 102 001 BLACK EXPERIENCE II 

AFAM 102 002 BLACK EXPERIENCE II 

AFAM 254 951 BLACKS IN LA-I’IN AMER 

AFAM 266 001 BLACK WOMEN 

AFAM 276 BLACKS IN FILM 

AFAM 278 001 

60 REGESTER, CHARLENE B 

60 PORTER, ROBERT S 

10 REGESTER, CHARLENE B 

15 Liston,Casey 

1 REGESTER, CHARLENE B 

60 RUCKER, WALTER C 

60 JANKEN,KENNETH R 

i12:00 AM 

2:00 PM 

9:00 AM 

6:00 PM 

40 REGESTER, CHARLENE B 3:30 PM 

----l~:nn AM 0003A-F 

AFAM 356 001 

BLACK CARIBBEANS 

BLACKS IN NORTH CAROLINA 

DIASPORA ART 

HISTORY OF HIP HOP 

40 SLOCUM,KARLA 12:00 PM 12:50 PM 

40 MCMILLAN,TIMOTHY J 2:00 PM 3:15 PM 

40iJORDAN,JOSEPH F 11:00 AM 12:15 PM 

40 HALL, PERRY A 2:00 PM 

0105 

MWF DA 0301 

TR GA 0105 

TR SC 0209 



Subject Course Section Num Title 

SWAH 402     001          ELEM KISWAHILI 

SWAH 402 002 ELEM KISWAHILI 

SWAH 404 001 KISWAHILI 4 

SWAH 404 

Instructor                 StartTime End Time Daysmet Building Room 
Max Enrollment                         ~,                   ,~ ................................................. ,,~ ............................................. ~, ................................. 

25 LISANZA, ESTHER MUKEWA 11:00 PM 1:50 PM MWF KR    0172 

25 MUTIMA, SINAMENYE A 2:00 PM 2:50 PM MW 





Subject Course Section Num 

LGLA 402 001 

Title 

ELEM LINGALA 

Max Enrollment ’iInstructor       Start Time End Time 

15 FHUNSU,DONATO 10:00 AM 110:50 AM 

Daysmet Building Room 

MwF GC lOO9 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Friday, September 30, 2011 12:02 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: 

Travis, I just sent this email to Tim. Do you know the answer to any of these questions???? Thanks. -Reg 

from: Hildebrand, Reginald F 
Sent." Friday, September 30, 2011 11:58 AM 
To." McMillan, Tim 
Subject: 

Tim, I will be speaking at a rally at the campus Y on Tuesday or Wednesday, I believe, and I need your help to find some 
information. 

-I know that you received a teaching award recently. What award did you receive? Robert Porter got one too, right? 
What award did he get and who else in the department has received teaching awards? 

-Bereket has a named chair, does anyone else in the department have one? 

-Can you think of any other awards or distinctions, or outstanding examples of civic involvement or campus leadership on 
the part of our colleagues? By the way is this your second term on the faculty council? 

Ordinarily I would ask Julius for this kind of information, but under the circumstances ..... Thanks much. -Reg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Hartlyn, Jonathan <hartlyn@unc.edu> 

Friday, September 30, 2011 4:16 PM 

Buell, Agatha <abuell@email.unc. edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Request for information 

Agatha, Originals are fine, thanks, Jonathan 

Jonathan Hartlyn 

The University of North Carolina at Chapel Hill 

Senior Associate Dean for Social Sciences and 

Global Programs, College of Arts and Sciences 

Kenneth J. Reckford Professor of Political Science 

205 South Building, cg 3100 

Chapel HIll NC 27599-3100 USA 

Email: hartlyn@unc.edu 

Office: 919 962-1165 Fax: 919 962-2408 

From: Buell, Agatha 
Sent: Friday, September 30, 2011 4:15 PM 
To: Hartlyn, Jonathan 
Cc: Huber, Evelyne H; Gore, Travis 
Subject: RE: Request for information 

Dear Dean Hartlyn, 

Would it be possible to give you the original forms (grade rolls and grade changes)? I ask because the stack of papers 
mostly are stapled together and/or too thin to feed into the copier thus it would be very time consuming to make 

individual copies of all of this information. If copies are required, just let me know and we will take the time to do it, but 

I’m not sure how important this aspect is. 

Thank you for your help, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Hartlyn, Jonathan 
Sent: Wednesday, September 28, 2011 9:33 AM 
To: Buell, Agatha 
Cc: Huber, Evelyne H 
Subject: RE: Request for information 



Agatha, Copies of paper forms or paper notes from instructors are fine (unless not legible, in which case please provide 

the original and you keep a copy), and printouts of emails are fine. The final item of a list of courses in a printed out 

word document is fine. 

Thanks, Jonathan 

Jonathan Hartlyn 

The University of North Carolina at Chapel Hill 

Senior Associate Dean for Social Sciences and 

Global Programs, College of Arts and Sciences 

Kenneth J. Reckford Professor of Political Science 

205 South Building, CB 3100 

Chapel Hill NC 27599-3100 USA 

Email: hartlyn@unc.edu 

Office: 919 962-1165 Fax: 919 962-2408 

From: Buell, Agatha 
Sent: Wednesday, September 28, 2011 9:24 AM 
To: Hartlyn, Jonathan 
Cc: Huber, Evelyne H 
Subject: RE: Request for information 

Dear Jonathan, 
We will get working on this. 

Thanks, 
Agatha 

What format would you like the information in (ie. originals, copies, printouts, etc)? 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Hartlyn, Jonathan 
Sent: Wednesday, September 28, 2011 9:07 AM 
To: Buell, Agatha 
Cc: Huber, Evelyne H 
Subject: Request for information 

Dear Agatha, 

I ask you to review your files and emails to see if you have any material relevant to the request for information 

which I have made of Travis Gore and on which you were copied (also pasted below). 

I also request this material by Monday, October 3 at 4:30pm. Please let me know if you have any questions. 

Thank you. 



Sincerely, 

Jonathan 

Cc: Evelyne Huber 

Dear Travis, 

As part of a review of selected courses in the department beginning with the Summer Session I of 2007 through to 

Summer Session II of 2011, I ask you to provide for me all material in department files or otherwise available to you 

regarding: 

-- Instructor grade rolls (department copies) beginning with Summer Session I of 2007 through to Summer Session II of 

2010 (when the grading system shifted to electronic submission). 

-- From Fall 2010 forward: Emails or other documentation for any grades for courses in the department you put into the 
system as a proxy, or in any other fashion, following the shift to electronic grade submission. 

-- Department copies of all Change of Grade forms (COGs) submitted by the department from Summer Session I of 2007 

through to Summer Session II of 2011. 

-- Emails or other documentation from instructors for any COGs which authorized you (or any other department staff 

person) to sign the COG form for the instructor for this time period (SSI 2007 through SSI 2011). 

-- A list of courses for which you have unreturned term papers, assignments, final examinations and/or any other type of 

course work. You are instructed to keep these papers, assignments, and examinations until further notice. 

I request this material and information by Monday, October 3 at 4:30pm. Please let me know if you have any questions. 

Sincerely, 

Jonathan Hartlyn 

Cc: Evelyne Huber; Agatha Buell 



Jonathan Hartlyn 

The University of North Carolina at Chapel Hill 

Senior Associate Dean for Social Sciences and 

Global Programs, College of Arts and Sciences 

Kenneth J. Reckford Professor of Political Science 

205 South Building, CB 3100 

Chapel Hill NC 27599-3100 USA 

Email: hartlyn@unc.edu 

Office: 919 962-1165 Fax: 919 962-2408 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Monday, October 3,2011 3:35 AM 

Gore, Travis <stgore@email.unc.edu> 

AFAM 398 

Travis, thanks very much for all you did to get the information to me about the discussion groups for my section of 101. 
I sent them the room assignments by email and it all should work out fine. I like that I can stay in one place!! 

Now I need a room for AFAM 398 for this Wednesday, Oct. 5th, from 3-5. Both of my sections will be meeting together 
to hear Perry Hall talk about his book on the history of AFAM. Any room, anywhere that can accommodate 40 people will 
work. Thanks much. -Reg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

McGuire, Donte <tdmcguir@admissions.unc.edu> 

Monday, October 3,2011 9:45 AM 

tdmcguire@unc.edu; Keith, Yolanda <ykeith@admissions.unc.edu> 

FW: Carolina College Advising Corps - Recruitment Information 

CCAC Service Map 2011-2012.pdf; 2012-2013 POSITION DESCRIPTION.pdf 

Greetings from the Carolina College Advising Corps! 

My name is Dont~ McGuire and I serve asthe Asst. Program Coordinator for the Advising Corps. The Carolina College 

Advising Corps, a program based in UNC’s Office of Undergraduate Admissions, helps low-income, first-generation, 

and underrepresented students find their wayto college. By placing recent UNC-Chapel Hill graduates as advisers in 

high schools across North Carolina, the Corps helps students plan their college searches, complete admissions and 

financial-aid applications, and enroll at schools that will serve them well. We are proud of the great work UNC 

graduates are doing every dayto make higher education a reality for North Carolina youth. 

As professors, staff members and student leaders, if you know someone who is looking for an opportunity to do 

meaningful work, engage in important service and develop professionally in an equally challenging and rewarding 

environment; we invite you to recommend they consider joining the Advising Corps Team! Over the next several 

months, we will offer several opportunities for UNC students to learn more about our exciting work! We will make 

classroom presentations, speak at student organization meetings and hold information sessions throughout campus, 

where students can meet and interact with current advisers. We want to take this opportunity to share with you two 

important, upcoming dates: 

Important Dates: 
October ±5, 20±±- Application will be made available online 

October ±8, 20±± (6p-7p) - Information Session in Jackson Hall (Undergrad Admissions Office) 
*Current Advisers will be present to discuss their experiences being a College Adviser 

Be sure to follow us on Facebook, as we will make all announcements there, including the link to access the online 

application. 

Thank you for your time and we look forward to meeting you! 

Dont& 

T. Dont~ McGuire 

UNC Chapel Hill Undergraduate Admissions Office 

Assistant Program Coordinator, Carolina College Advising Corps 

(919) 962-1429 (office) 

(919) 962-3045 (fax) 



tdmcguire@unc.edu 

Follow us: 

Facebook 

Twitter 

Bloq 

Flickr 



The Carolina College Advising Corps, housed in the ONce of Undergraduate 

Admissions, helps low-income, first-generation, and underrepresented students find 

their way to college. By placing recent UNC-Chapel Hill graduates as advisers in 

high schools across North Carolina, the Corps helps students plan their college 

searches, complete admissions and financial aid applications, and enroll at schools 

that ~vill serve them ~vell. 

Yolanda Keith 

Program Coordinator 

Senior Assistant Director of Admissions 

(919) 848-7286 

ykeith@admissions, unc. edu 

T. Dont~ McGuire 

Assistant Program Coordinator 

(9±9) 9624429 

tdmcduire@admissions, unc edu 
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CAROLINA COLLEGE 

ADVISING CORPS 

POSITION DESCRIPTION: Adviser, Carolina College Advising Corp, s 

EMPLOYER: Office of Undergraduate Admissions, University of North Carolina Chapel Hill 

U NC-Chapel Hill’s Carolina College Advising Corps (CCAC), under the auspices of the Office of Undergraduate 

Admissions, seeks new UNC-Chapel Hill graduates to serve as college advisers in low-income high schools 

across North Carolina. As members of the National College Advising Corps, a national movement funded by the 

Jack Kent Cooke Foundation, CCAC advisers will help students in underserved communities realize their dream 

of attending college. 

The position requires tact, diplomacy, and a strong commitment to service. Successful candidates will 

demonstrate the ability to collaborate creatively and effectively with others in order to solve problems and 

reach goals. Successful candidates will also demonstrate excellent organizational and comm unication skills, 

including the ability to listen carefully and to write and speak persuasively. The position requires a bachelor 

degree from Carolina, preferably earned in December 20010 or May 2011. 

CCAC advisers will report to the program coordinator and to an on-site supervisor in each of the two schools 

they will serve. The schools will be located in North Carolina. Advisers will be expected to live within their 

service areas and to involve themselves in the surrounding communities. 

Appointments will be for one year, with an option for a second year, if mutually agreed upon by the 

program coordinator and the adviser. 

CCAC advisers will be expected to tailor programs and activities to meet the specific needs of their assigned 

schools and perform the following primary functions: 

1. Provide one-on-one admissions and financial-aid advice to any student or family seeking assistance 

¯ Encourage each student to consider a broad range of appropriate college choices 

¯ Develop for each student a comprehensive college timeline, including application deadlines for admission 

and financial aid 

¯ Help each student complete and submit admissions and financial-aid applications 

¯ Assist each student in interpreting correspondence from colleges, including offers of admission and 

financial aid 

2. Organize group events that encourage students and their families to consider, plan for, and apply to colleges 

and universities 

¯ Visit classrooms, assemblies, and club meetings to offer CCAC services and emphasize the importance of 

college 

¯ Visit feeder middle schools to encourage early planning for college 

¯ Work with local community groups - churches, boys and girls clubs, social-service providers - to offer 

group events outside school setting and hours 



3. Establish productive working relationships with principals, counselors, and teachers in each assigned high 

school 

¯ Assess, in consultation with the CCAC program director and school personnel, the particular needs of 

each school, and adapt programs and activities to meet these needs 

¯ Actively seek the advice and counsel of the on-site supervisor at each partner high school 

4. Assist in the efforts of other CCAC adviser(s) within the service area 

¯ Regularly visit other high schools in their assigned service area during school days 

¯ Help organize, provide support for, and attend evening and weekend events organized by other 

adviser(s) 

5. Assist in the assessment and long-term sustainability of the program 

¯ Assist the program director and evaluation staff to identify, collect, and interpret key progress and 

outcome variables to evaluate the effectiveness of the CCAC program 

¯ Submit monthly progress reports to the program director documenting progress and outcome data 

¯ Meet, as appropriate, with evaluators employed by the Jack Kent Cooke Foundation 

¯ Represent CCAQ as requested by the program director, to potential supporters and to other 

interested parties 

6. Maintain expertise in admissions and financial-aid advising 

¯ Participate fully in five to six weeks of residential training each summer on the UNC-Chapel Hill campus 

¯ in consultation with the program director, seek out and participate in other opportunities for 

professional development 

Advisers are paid a monthly salary. Advisers receive student loan forbearance with CFNC and UNC during their 

time of service with the Corps and receive $55oo per year of service in loan forgiveness or a future education 

credit. Housing is provided in Chapel Hill during summer training. 

CCAC on Facebook 

http ://www~faceb~k~c~m/pages/Chape~Hill~NC/Car~lina.C~llege-Advising~C~rps/2 85 75 3~ 3~ 2 7 

CCAC on Twitter 

http ://twitter.corn/#!/U N CAdvising 

Please feel free to contact Yolanda Keith, Program Coordinator, at ykeith@admissions.unc.edu with questions. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carothers, Jonni Jo Keech <jocaroth@email.unc.edu> 

Monday, October 3,2011 10:46 AM 

Tavernise, Adriana E <adriana tavernise@med.unc.edu>; Newlin, Amy L. 
<aleighn@med.unc.edu>; Tufts, Amy Z <atufts@email.unc.edu>; Spong, Angie 
<spong@email.unc.edu>; Schwab, Anna Katherine <akschwab@email.unc.edu>; Asia 
<asia@unc.edu>; Stolle, Carrie K <stolle@email.unc.edu>; UNC Center for Global 
Initiatives <cgi@unc.edu>; Hodgin, Cindy (2 <cindy_hodgin@unc.edu>; Price, Charles 
R <cpricel@email.unc.edu>; (2ilenti, Dorothy <cilenti@email.unc.edu>; Kantner, 
Christine L <ckantner@email.unc.edu>; Smalley, David M 
<david_smalley@med.unc.edu>; DAmico, Elizabeth <edamico@email.unc.edu>; 
McKell, Emily <emily_mckell@med.unc.edu>; Atkins, Evelyn Spruill 
<Evelyn Atkins@med.unc.edu>; Center for Genomics and Society <cgs@unc.edu>; 
Institute for the Study of the Americas <isa@unc.edu>; Burnette, Janeice M 
<janiece_burnette@med.unc.edu>; Brennan, Jennifer R 
<jennifer brennan@med.unc.edu>; Benoit, Julia B <julia_benoit@med.unc.edu>; 
Workman, Jennifer <jwork@email.unc.edu>; Thompson, Karen 
<kthomps 1 @email.unc. edu>; Maxwell, Kelly L <maxwell@unc. edu>; Thomas, 
Elizabeth <lethomas@unc.edu>; Blalock, Lori N. <lori_blalock@med.unc.edu>; 
Pearson, Laura <lpearson@email.unc.edu>; Dunne, Mae K <maek@email.unc.edu>; 
Wolcott, Melissa Henson <mlhenson@bio.unc.edu>; Mueller, Frederick O. 
<mueller@email.unc. edu>; Mumper, Russell <mumper@email.unc. edu>; Nichol s, Carol 
A <nicholsc@email.unc.edu>; Williams, Terita <terita williams@med.unc.edu>; Ray, 
Nancy L <nray@email.unc.edu>; Whitfield, Rhonda G <rwhitfie@email.unc.edu>; 
Whitley, Robin Carol <robin_whitley@unc.edu>; Riviella, Rocky L. 
<rocky riviella@med.unc.edu>; Barrett, Sarah L <sarah_barrett@med.unc.edu>; 
Hudson, Susan Jeannine <susan_hudson@unc.edu>; SON Nursing <nursing@unc.edu>; 
SPH OSHER(2 <osherc@unc.edu>; SPH (2BI <cbi@unc.edu>; Huey, Susan S 
<susan_huey@med.unc.edu>; Sewall, Stacey Elizabeth <sewall@email.unc.edu>; 
McGlothlin, Stacey Vaughn <stacey_mcglothlin@unc. edu>; Gore, Travis 
<stgore@email.unc.edu>; Elliott, Tammy B <tammy_elliott@unc.edu>; Cave, Tracey 
<tcave@email.unc.edu>; aic@unc.edu; amerstud@unc.edu; behaviorallab@unc.edu; 
ccne@med.unc.edu; cfar@med.unc.edu; cgibd@med.unc.edu; 
chandra_caldwell@unc.edu; chsr@unc.edu; cmih@med.unc.edu; 
(2ontact(2S(2(2@mail.cscc.unc.edu; culverc@DENTISTRY.UNC.EDU; cwhr@unc.edu; 
dcrp@unc.edu; dearry@email.unc.edu; fspivack@unch.unc.edu; geography@unc.edu; 
globalhealth@unc.edu; gri@unc.edu; history@unc.edu; hpdp@unc.edu; iaar@unc.edu; 
ie@unc.edu; Info@cidd.unc.edu; info@hsrc.unc.edu; ioa@unc.edu; ipit@unc.edu; 
iprc@unc.edu; jlaunder@renci.org; Karen_(2apps@unc.edu; kenan_institute@unc.edu; 
kgajewski@unc.edu; lrb@med.unc.edu; mmrrc@med.unc.edu; 
monika_caruso@unc.edu; nciph@unc.edu; nctracs@unc.edu; nri@unc.edu; 
parrcenter@unc.edu; paulette~auley@DENTISTRY.UNC.EDU; 
rinman@email.unc.edu; rlg@bme.unc.edu; urbanstudies@unc.edu; web@aims.unc.edu; 
zhou@physics.unc.edu 

3rd Annual UNC-Duke African American Economic Summit 

AAES 3 Poster.pdf 

Good morning, 

We would like to send out an invitation to each of you and the members of your departments and institutes. 
Please distribute this poster to your faculty and graduate students. 

Thank you and we hope to see you in November. 



Jo Carothers 
Assistant to Dr. Fatimah Jackson 
Nutrition Research Institute 
University of North Carolina at Chapel Hill 
500 Laureate Way 
Kannapolis, NC 28081 
(704) 250-5042 
io carothers@unc.edu 
www. uncnri, org 
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From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <jeffvand@unc.edu> 

Monday, October 3, 2011 10:54 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] CFE: Workshops and Events for Fall 2011 

Thursday, October 6, 2011 

Teaching Portfolios 

Location: CFE Conference Room, 318 Wilson Library 

12:30 PM- 1:30 PM 

Tuesday, October 11, 2011 

New Principal Investigator Training Part I: Research Compliance Module 
Location: Bondurant Hall, Room G-010 (Ground Floor) 
8:00 AM- 2:00 PM 

Teaching Portfolios 
Location: Graduate Student Cente at 211A West Cameron Ave. 

(directions) 
12:30 PM- 1:30 PM 

Friday, October 14, 2011 

How Students Learn 

Location: CFE Conference Room, 318 Wilson Library 

12:00 PM- 1:00 PM 

Wednesday, October 19, 2011 

New Princi.pal Investigator Training Part I1: Human Resources Module 

location: Bondurant Hall, Room G100 

8:00 AM- 11:30 AM 

Tuesday, November 1, 2011 

Student Learning Outcomes: The Basis for Instruction 
Location: Graduate Student Cente at 211A West Cameron Ave. 

(directions) 
12:30 PM- 1:30 PM 



Wednesday, November 2, 2011 

Creating a Dynamic S~/llabus 
Location: CFE Conference Room, 318 Wilson Library 

12:00 PM- 1:00 PM 

Thursday, November 3, 2011 

Lesson Planning 
Location: CFE Conference Room, 318 Wilson Library 

12:30 PM- 1:30 PM 

Friday, November 4, 2011 

Showcase (full descri~) 
Location: The Carolina Club 
8:30 PM- 2:30 PM 

Tuesday, November 8, 2011 

Creating Effective Assignments 

Location: CFE Conference Room, 318 Wilson Library 

12:30 PM- 1:30 PM 

Tuesday, December 1, 2011 

Grading Considerations and Grading that is Both Fast and Fair 
Location: CFE Conference Room, 318 Wilson Library 

12:30 PM- 1:30 PM 

The Office of the Vice Chancellor for Research, in conjunction with Innovate@Carolina, is pleased to announce a call for 

proposals in support of Carolina Apps, a new initiative to bring Carolina-born ideas to wider audiences through the creation of 

innovative mobile applications with broad public appeal. For information, please visit: htt£:~{/innovat÷ouncoedu/Caro~inaA£#s 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Monday, October 3,2011 1:03 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Office of Postdoctoral Affairs Sponsored Lecture on October 10th-- 
PLEASE FORWARD TO YOUR GRADUATE/PROFESSIONAL STUDENTS AND 
POSTDOCS 

Lecture: What Does the NIH Look for in Tenure-Track Investigators? 

Monday, October 10, 2011 

3:00 PM-5:00 PM 

Bondurant G100 Auditorium 

Dr. Roland Owens will be giving a talk for postdoctoral scholars and graduate students titled "What Does the NIH Look 

for in Tenure-Track Investigators?" 

Dr. Roland A. Owens is Assistant Director of the NIH Office of Intramural Research and former Chief of the Molecular 

Biology Section in the Laboratory of Molecular and Cellular Biology in the National Institute of Diabetes and Digestive 

and Kidney Diseases (NIDDK) at NIH. He received his bachelor’s degree in biology from the University of Maryland 

Baltimore County (UMBC) in 1979, and his Ph.D. in biology from The Johns Hopkins University in 1985. His dissertation 

work involved studies of the export and protective effects of glutathione in bacteria. He began his career at the NIH as a 

National Research Service Award Fellow in the Laboratory of Developmental Pharmacology in the National Institute of 

Child Health and Human Development, studying Cytochrome P450 induction. In 1988 he received an Intramural 

Research Training Award Fellowship in the Laboratory of Molecular and Cellular Biology in NIDDK. He became an 

independent researcher in 1992, was officially placed on the NIH intramural tenure-track in 1994 and was tenured in 

1998. Dr. Owens’ research focused on adeno-associated virus type-2, a virus that is being developed as a vehicle for 

human gene therapy to treat diabetes, and other diseases. His group’s identification of the DNA sequence bound by the 

replication proteins of adeno-associated virus has led to the current models for integration and gene regulation 

mediated by these proteins. Dr. Owens is a co-inventor on two patents involving AAV gene therapy applications. He 

served on the editorial board of Journal of Virology from 1997 to 2002. He has been active in the mentoring of minority 

scientists and in 2002 was selected as Mentor of the Year by the UMBC Meyerhoff Scholarship Program. In 2008 he was 

named an Assistant Director of the NIH Office of Intramural Research. He received an NIH Director’s Award in 2010 for 

his leadership role in the Earl Stadtman NIH-Wide Investigator Search. 

Registration required: http://cfx.research.unc.edu/res classreg/browse single.cfm? 

New=1&event=87F29C23 F DSCE 18FDC75AD888998A679311E DFCA 



From: 

Sent: 

To: 

Cc: 

Subject: 

Harris, Lori <leharris@email.unc.edu> 

Monday, October 3,2011 3:43 PM 

Ge, Lini <linige@email.unc.edu>; Nitta, Reiko <rnitta@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

Barnes, Ash <elphaba@email.unc.edu> 

HVAC work tomorrow at Smith 

Hey all, 

I just talked with Facilities supervisor Steve Hargett, and he said the equipment has arrived and they’re planning to 

replace the AC unit at Smith starting tomorrow morning. This thing they’re replacing is the outside unit that powers the 

AC units in Smith 3, 4, and 5. They will also need to get into those three offices and do stuff, l’m not sure how much 
room they’ll need, but he warned me they might need some room to work around the existing units, and it might create 

some dust. So you might want to sort of move furniture away from the AC unit to the extent possible, and be warned 

that if something is in their way they will probably move it. 

Travis, please pass this on to your folks in 3 and 4. I have that master key still so we’ll be able to let them into all the 

offices they need. Steve didn’t talk like this work would take more than one day, so hopefully the disruption won’t be 

extensive, and we’ll hope it improves the climate situation there. 

Lori 

Lori Harris 

Department Manager 

Department of Asian Studies 

http://www.u nc.edu/depts/asia 

919-843-5340 

919-843-7817 fax 

CB 3267 

113 New West 

UNC-Chapel Hill 
Chapel Hill NC 27599-3267 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, October 3,2011 5:41 PM 

Gore, Travis <stgore@email.unc.edu> 

Following UP on a few things... 

Hi Travis, 

Just following up on a few things that got pushed to the back burner the past few days. 

soon. 

2) 

3) 

4) 
Thanks! 

Agatha 

Please try to get these done 

Calendar for Conference Room - post October on the door - add in Evelyne from 3:30-5pm on 10/6 

Textbook info out to all- the deadline is past, so let them know that they need to submit asap (maybe before 

10/15) 

Advising letters - email to someone in Academic advising - cc me as well, please 

Website - why can’t I see some pages when I look at the new site without logging in? 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, October 4, 2011 10:13 AM 

Gore, Travis <stgore@email.unc.edu> 

Summer School 2012 

Dear Travis, 

Please paste the following into an email and send out to the department listserv. I think it makes sense to have 
people send their preferences to you. Do you agree? I don’t think I left anything out, but if you notice 
something, please add it. -Kenneth 

If you are interested in teaching in either of the summer sessions in 2012, please send the following information 
to Travis by October 10: 

¯ A list of courses, in order of preference you would like to teach. 
¯ The session you would like to teach. 
¯ The times you would like to teach. 

We have not yet received our salary allocation, so we do not know how many sections we will be able to offer; 
nor do we know if anyone will be able to offer more than one class. Last summer, most of our classes were 
pretty well enrolled; AFRI 101 and AFAM 101 were especially popular, so please consider making one of these 
courses one of your choices. 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a link for information about my publications: 

Ravford W. Logan and the Dilemma of the African-American Intellectual: 
http ://www.umass.edu/umpre ss/spr 97/ianken.html 

Walter White, Mr. NAACP: 
http://uncpress.unc.edu/books/T-8059.html 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Tuesday, October 4, 2011 1:37 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: FORMAL NOTICE: Flu Vaccination Registration 

Hi Travis, 
I think this is the email they’ve sent for flu shot and I hope you can find more information from the website below. 
Good luck! 
Haeran 

..... Original Message ..... 
From: nobody@nofify.unc.edu [~r~ail~o:nobo ] On Behalf Of mbkoza@ehs.unc.edu 
Sent: Friday, September 16, 2011 9:02 PM 
To: Miller, Haeran 
Subject: FORMAL NOTICE: Flu Vaccination Registration 

Dear Faculty, Staff, and Students: 

Students and employees can now register for a seasonal flu vaccination at h~ps:i!i~sapps.unc.edt~/ClmicRegistra~ion. You can also 
register by going to the Environment, Health and Safety website, ~:iiehs.unc.edu. or the Campus Health Services website, 

usheaN’~, unc.ed~. 
Employees without Intemet access should ask their supervisor or administrative assistant for help in making an appointment, or 
consider visiting one of the 17 walk-in clinics, also listed at http:/iehs.ur~c.edu. 

Influenza (the flu) is a contagious respiratory illness caused by influenza viruses. It can cause mild to severe illness, and at times can 
lead to death. The best way to prevent the flu is by getting vaccinated. 
The 2011-2012 flu vaccine (                     rotect/vaccine) will protect against 2009 H1N1 and two other influenza viruses: 
an H3N2 virus and an influenza B virus. This year, the clinics are offering the FluMist (nasal spray) form of vaccination in addition to 
the traditional shot form. There is no cost for the FluMist for those on one of the covered plans listed below. For more information 
about FluMist, go to ~:iAvww.cdc.gov/fl~/abot~/C!          .htm. 

As in previous years, the University is offering on-campus flu clinics for University students, faculty and staff as well as a family flu 
clinic on Oct. 22 for family members (children 4 years and older), retirees, volunteers and others who do not qualify as employees or 

students. There is no charge for the seasonal flu vaccine for students and employees who are insured through the State Health Plan 
(SHP), Blue Cross/Blue Shield, Pearce and Pearce, Partners, Aetna, Humana Gold, SummaCare, Advantra Freedom, and Medicare 
Part B. You must bring your health plan card and your UNC One Card ID to the clinic. Employees and students not on the listed plans 
can also get a flu vaccination by paying $25 for the shot or $35 for the nasal spray (FluMist). Because of parking and staff limitations, 

on-campus clinics are limited to current students, faculty, and staff. 

If you are unable to attend an on-campus flu clinic, information on community flu clinics can be fotmd by going to "Find a Flu 
Clinic," on the website of the American Lung Association, ~:/A~ww b~mg~sa o~:l~mg-diseaseiinfl~e~aifl~-vaccme-fmder. This 
year, many local and area pharmacies are offering flu vaccinations in cooperation with the State Health Plan (SHP), thus, there is no 
out-of-pocket expense for those insured by SHP or Blue Cross Blue Shield. Please check with your preferred pharmacy to see if it is 
part of this new program. 

All clinics are from 8 a.m. to 5 p.m., except the Family Flu Clinic on October 22, which is 9 a.m. to 3 p.m. 

September 27, Giles Homey - Magnolia Room, (By Appointment) September 28, Lenoir Hall - Pit Entrance, (Walk-in) September 28, 
FPG Student Union - West Lounge, (Walk-in) September 29, Michael Hooker Research Center - Lower Level Atrium, (By 
Appointment) 
October 4, Medical Biomolecular Research Building, (MBRB) - 2nd floor lobby, (By Appointment) October 5, Lenoir Hall - Pit 
Entrance, (Walk-in) October 5, FPG Student Union - West Lounge, (Walk-in) October 6, Granville Towers - Agora Dining room 
lounge, (Walk-in) October 6, Health Science Library - Grotmd floor, (Walk-in) October 11, Michael Hooker Research Center - Lower 
Level Atrium, (By Appointment October 11, William and Ida Friday Center For Continuing Education - Windflower Room, (By 
Appointment) October 12, Lenoir Hall - Pit Entrance, (Walk-in) October 12, FPG Student Union - West Lounge, (Walk-in) October 
13, McColl - Loudermilk Foyer, (Walk-in) October 13, Student and Academic Services Building (SASB-North) - Upendo Room), 
(Walk-in) October 18, Giles Homey - Magnolia Room, (By Appointment) October 19, Lenoir Hall - Pit Entrance, (Walk-in) October 
19, FPG Student Union - West Lounge, (Walk-in) October 20, Medical Biomolecular Research Building, (MBRB) - 2nd floor lobby, 
(By Appointment) October 20, Physician’s Office Building - Basement Entrance near Jackson Circle Deck, (By Appointment) October 
21, FPG Student Union - Room 2518, (Walk-in) Employee Appreciation Day Clinic October 22, Family Clinic - William and Ida 
Friday Center for Continuing Education - Dogwood Room (By Appointment) (9 a.m. - 3 p.m.) November 15, Michael Hooker 



Research Center - Lower Level Atrium, (By 
Appointment) 
November 16, Lenoir Hall - Pit Entrance, (Walk-in) November 16, FPG Student Union - West Lounge, (Walk-in) November 17, Giles 
Homey - Cypress, (Walk-in) 

As many of you are aware, the Centers for Disease Control (CDC) and the CDC Advisory Committee on Immunization Practices 
(ACIP) recently voted for universal flu vaccination to expand protection against the flu to more people. Please take advantage of the 
numerous opportunities on campus to protect yourself and your family during the upcoming flu season. 

Sincerely, 

Mary Beth Koza, Director, Environment, Health and Safety Mary Covington, MD, Executive Director, Campus Health Services 

This email is sponsored by Environment, Health and Safety and Campus Health Services. 

This email is sponsored by: Environment, Health and Safety 
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"He has married Okadigbo’s second daughter," said 

Obierika. 
"That is very good," said Okonkwo. "I do not blame you 

for not hearing the cock crow." 
When they had eaten, Obierika pointed at the two 

heavy bags. 
"That is the money from your yams," he said. "I sold the 

big ones as soon-as you left. Later on I sold some of the seed- 
yams and gave out others to sharecroppers. I shall do that 
every year until you return. But I thought you would need the 
money now and so t brought it. Who knows what may hap- 

pen tomorrow? Perhaps green men will come to our clan and 
shoot US." 

"God will not permit it," said Okofikwo. "I do not know 
how to thank you." 

"I can tell you;" said Obierika. "Kill one of your sons for 

"That will not be enough," said Okonkwo. 

"Then kill yourself," said Obierika. 

"Forgive me," said Okonkwo, smiling. "I shall not talk 

aboUt thanking you any more." 

CHAPTER SIXTEEN 

When nearly two years later Obierika paid an- 

other visit to his friend in exile the circum- 
stances were less happy. The missionaries had come to 
Umuofia, They had built their church there, won a handful of 

converts and were alrea.dy sending evangelists to the sur- 
rounding towns and villages. That was a source of great sor- 

row to the leaders of the clan; but many of them believed that 
the strange faith and the white man’s god would not last. 

None of his converts was a man whose word was heeded in 
the assembly of the people. None of them was a man of title. 
They were mostly the kind of people that were called efulefu, 

worthless, empty men. The imagery of an efulefu in the lan- 
guage of the clan was a man who sold his machete and wore 

the sheath to battle. Chielo, the priestess of Agbala, called the 

converts the excrement of the clan, and the new faith was a 
mad dog that had come to eat it up. 

What moved Obierika to visit Okdnkwo was the sudden 
appearance of the latter’s son, Nwoye, among the missionaries 

in Umuofia. 
"What are you doing here?" Obierika had asked when 



after many difficulties the missionaries had allowed him to 

speak to the boy. 

"I am one of them," replied Nwoye. 

"How is your father?" Obierika asked, not knowing what 

else to say. 

"I don’t know. He is not my father," said Nwoye, unhap- 

pily. 
And so Obierika went to Mbanta to see his friend. And 

he found that Okonkwo did not wish to speak about Nwoye. 

It was only from Nwoye’s mother that he heard scraps of the 

story. 

The arrival of the missionaries had caused a considerable 

stir in the village of Mbanta. There were six of them and one 

was a white man. Every man and woman came out to see the 

white man. Stories about these strange men had grown since 

one of them had been killed in Abame and his iron horse tied 

to the sacred silk-cotton tree. And so everybody came to see 

the white man. It was the time of the year when everybody 

was at home: The harvest was over. 

When they had all gathered, the white man began to 

speak to them. He spoke through an interpreter who was an 

Ibo man, though his dialect was different and harsh to the ears 

of Mbanta. Many people laughed at his dialect and the way he 

used words strangely. Instead of saying "myself" he always said 

"my buttocks." But he was a man of commanding presence and 

the clansmen listened to him. He said he was one of them, as 
they could see from his color and his language. The other four 
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black men were also their brothers although one of them did 
not speak lbo. The white man was also their brother because 
they were all sons of God. And he told them about this new 

God, the Creator of all the world and all the men and women. 
He told them that’ they worshipped false gods, gods of wood 
and stone. A deep murmur went through.the crowd when he 
said this. He told them that the true God lived on high and 
that all men when they died went before Him for judgment. 

Evil men and all the heathen who in their blindness bowed to 
wood and stone were thrown into a fire that burned like palm- 
oil. But good men who worshipped the true God lived forever 
in His happy kingdom. "We have been sent by this great God 
to ask you to leave your wicked ways and false gods and turn 
to Him so that you may be saved when you die," he said. 

"Your buttocks understand our language," said someone 
light-heartedly and the crowd laughed. 

"What did he say?" the white man asked his interpreter, 
But before he could answer, another man asked a question: 
"Where is the white man’s horse?" he asked. The lbo evange- 

lists co~asulted among themselves and decided that the man 
probably meant bicycle. They told the white man and he 
smiled benevolently~ 

’Well them," he said, "that I shall bring many iron horses 
when we have settled down among them,. Some of them will 

¯ even ride the iron horse themselves." This was interpreted to 
them but very few of them heard. They were talking excitedly 
among themselves because the white man had said he was 

.going to live among them. They had not thought about that. 
At this point an old man said he had a’question. "Which 
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is this god of yours," he asked, "the goddess of the earth, the 

god of the sky, Amadiora or the thunderbolt, or what?" 
The interpreter spoke to the white man and he immedi- 

ately gave his answer. "All the gods you have named are not 

gods at all. They are gods of deceit who tell you to kill your 
fellows and destroy innocent children. There is only one true 
God and He has the earth, the sky, you and me and all of us." 

"If we leave our gods and follow, your god," asked an- 
other man, "who will protect us from the anger of our ne- 
glected gods and ancestors?" 

"Your gods are not alive and cannot do you any harm," 
replied the white man. "They are pieces of wood and stone." 

When this was interpreted to the men of Mbanta they 

broke into derisive laughter. These men must be mad, they 
said to themselves. How else could they say that Ani and 

Amadiora were harmless? And Idemiti and Ogwugwu too? 

And some of them began to go away. 
Then the missionaries burst into song. It was one of 

those gay and rollicking tunes of evangelism which had the 
power of plucking at silent and dusty chords in the heart of an 
Ibo man. The interpreter explained each verse to the audi- 
ence, some of whom now stood enthralled. It was a story of 
brothers who lived in darkness and in fear, ignorant of the 
love of God. It told of one sheep out on the hills, away from 
the gates of God and from the tender shepherd’s care. 

After the singing the interpreter spoke about the Son of 
God whose name was Jesu Kristi. Okonkwo, who only stayed 
in the hope that it might come to chasing the men out of the 

village or whipping them, now said: 
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"You told us with your own mouth that there was only 

one god. Now you talk about his son. He must have a.wife, 

then." The crowd agreed. 

"I did not say He had a wife," said the interpreter, some- 

. what lamely. 

"Your buttocks said he had a son," said the joker. "So he 

must have a wife and all of them must have buttocks." 
The missionary ignored him and went on to talk about 

the Holy Trinity. At the end of it Okonkw0 was fully con- 

vinced that the man was mad. He shrugged his shoulders and 

went away to tap his afternoon palm-wine. 

But there was a young lad who had been captivated. His 

name was Nwoye, Okonkwo’s first son. It was not the mad 

logic of the Trinity that captivated him. He did not under- 

stand it. It was the poetry of the new religion, something felt 

in the marrow. The hymn about brothers who sat in darkness 

and in fear seemed to answer a vague and persistent question 

that haunted his young soul--the question of the twins crying 

in the bush and the question of Ikemefuna who was killed. He 

felt a relief within as the hymn .poured into his parched soul. 

The words of the hymn were like the drops of frozen rain 

¯ " melting on the dry palate of the panting earth. Nwoye’s cal- 
low mind was greatly puzzled. 



CHAPTER SEVENTEEN 

The missionaries spent their first four or five 

nights in the marketplace, and went into the 
village in the morning to preach the gospel. They asked who 

the king of the village was, but the villagers told them that 

there was no king. "We have men of high title and the chief 

priests and the eiders," they said. 

It was not very easy getting the men of high title and the 

elders together after the excitement of the first day. But the 

missionaries persevered, and in the end they were received by 

the rulers of Mban~a. They asked for a plot of land to build 

their church. 

Every clan and village had its "evil forest." In it were 

buried all those who died of the really evil diseases, like lep- 

rosy and smallpox. It was aIso the dumping ground for the 

potent fetishes of great medicine men when they died. An 

"evil forest" was, therefore, alive with sinister forces and pow- 

ers of darkness. It was such a forest that the rulers of Mbanta 

gave to the missionaries. They did not really want them in 

their clan, and so they made them that offer which nobody in 

his right senses would accept. 
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"They want a piece of land to build their shrine," said 

Uchendu to his peers when they consulted among themselves. 

"We shall give them a piece of land." He paused, and there 

was a murmur of surprise and disagreement. "Let us give them 

a portion of the Evil Forest. They boast about victory over 

death. Let us give them a real battlefield in which to show 

their victory." They laughed and agreed, and sent for the mis- 

sionaries, whom they had asked to leave them for a while so 

that they. might "whisper together." They offered them as 

much of the Evil Forest as they cared to take. And to their 

greatest amazement .the missionaries thanked them and burst 

into song. 

"They. do not understand," said some of the elders. "But 

they wi!l understand when they go to their plot of land to- 

morrow morning." And they dispersed. 

The next morning the crazy men actually began to clear 

a part of the forest and to build their house: The inhabitants 

of Mbanta expected them all to be dead within four days. The 

first day passed and the second and third and fourth, and none 

of them died. Everyone was. puzzled. And then it became 

known that the white man’s fetish had unbelievable power. It 

was said that he wore glasses on his eyes so that he could see 

and talk to evil spirits. Not long after, .he won his first three 

converts. 

Although Nwoye had been attracted to the new faith 

from the very first day, he kept it secret. He dared not go too 

near the missionaries for fear of his father. But whenever they 

came to preach in the open marketplace or the ~illage play- 
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ground, Nwoye was there. And he was already beginning to 

know some of the simple stories they told. 

"We have now built a church," said Mr. Kiaga, the inter- 

preter, who was now in charge of the infant congregation. 

The white man had gone back to Umuofia, where he built his 

headquarters and from where he paid regular visits to Mr. 

Kiaga’s congregation at Mbanta. 

"We have now built a church;" said Mr. Kiaga, "and we 

want you all to come in every seventh day to worship the true 

God." 

On the following Sunday, Nwoye passed and repassed 

the little red-earth and thatch building without summoning 

enough courage to enter. He heard the voice of singing and 

although it came from a handful of men it was loud and confi- 

dent. Their church stood on a circular clearing that looked 

like the open mouth of the Evil Forest. Was it waiting to snap 

its teeth together? After passing and re-passing by the church, 

Nwoye returned home. 

It was well known among the people of Mbanta that 

their gods and ancestors were sometimes long-suffering and 

would deliberately allow a man to go on defying them. But 

even in such cases they set their limit at seven market weeks 

or twenty-eight days. Beyond that limit no man was suffered 

to go. And so excitement mounted in the village as the sev- 

enth week approached since the impudent missionaries built 

their church in the Evil Forest. The villagers were so certain 

about the doom that awaited these men that one or two con- 

verts thought it wise to suspend their allegiance to the new 

faith. 
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At last the day came by which all the missionaries should 

have died. But they were still alive, building a new red-earth 

and thatch house for their teacher, Mr. Kiaga. That week they 

won a handful more converts. And for the first time-they had a 

woman. Her name was Nneka, the wife of Amadi, who was a 
prosperous farmer. She was very heavy with child. 

Nneka had had four previous pregnancies and child- 

births. But each time she had borne twins, and they had been 

immediately thrown away. Her husband and his family were 

already becoming highly critical of such a woman and were 

not unduly perturbed when they found she had fled to join 

the Christians. It was a good riddance. 

One morning Okonkwo’s cousin, Amikwu, was passing 

by the church on his way from the~ neighboring village, when 

he saw Nwoye among the Christians. He was greatly sur- 

prised, and when he got home he went straight to Okonkwo’s 

hut and told him what he had seen. The women began to talk 

excitedly, but Okonkwo sat unmoved. 

It was late afternoon before Nwoye returned. He went 

into the obi and saluted his father, but he did not answer. 

Nwoye turned round to walk into the inner compound when 

his father, suddenly overcome with ~ury, sprang to his feet and 

gripped him by the neck. 

"Where have you been?" he stammered. 

Nwoye struggled to free himself from the choking grip. 

"Answer me," roared Okonkwo, "before I kill you!" He 
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seized a heavy stick that lay on the dwarf wall and hit him two 

or three savage blows. 

"Answer meI" he roared again. Nwoye stood looking at 

him and did not say a word. The women were screaming 

outside, afraid to go in. 
"Leave that boy at once!" said a voice in the outer com- 

pound. It was Okonkwo’s uncle, Uchendu. "Are you mad?" 

. Okonkwo did not answer. But he lefft hold of Nwoye, 

who walked away and never returned. 

lie went back to the church and told Mr. Kiaga that he 

had decided to go to Umuofia where thewhite missionary had 

set up a school to teach young Christians to read and write. 

Mr. Kiaga’s joy was very great. "Blessed is he who for- 

sakes his father and his mother for my sake," he intoned. 

"Those that hear my words are my father and my mother." 

Nwoye did not fully understand. But he was happy to 

leave his father. He would return later to his mother and his 

brothers and sisters and convert them to the new faith. 

As Okonkwo sat in his hut that night, gazing into a log 

fire, he thought over the matter. A sudden fury rose within 

him and he felt a strong desire to take up his machete, go ~o 

the church and wipe out the entire vile and miscreant gang. 

But on further thought he told himself that Nwoye was not 

worth fighting for. Why, he cried in his heart, should he, 

Okonkwo, of all people, be cursed with such a son? He saw 

clearly in it the finger of his personal god or cbi. For how else 

could he explain his great misfortune and exile andnow his 

despicable son’s behavior? Now that he had time to think of 

it, his son’s crime stood out in its stark enormity. To abandon 
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the gods of one’s father and go about with a lot of effeminate 

men clucking like old hens was the very depth of abomina- 

tion. Suppose when he died all his male children decided to 

follow Nwoye’s steps and abandon their ancestors? Okonkwo 

felt a cold shudder run through him at the terrible prospect, 

like the prospect of annihilation. He saw himself and his fa- 

thers crowding round their ancestral shrine waiting in vain for 

worship and sacrifice and finding nothing but ashes of bygone 

days, and his children the while praying to the white man’s. 

god. If such a thing were ever to happen, he, Okor~kwo, 

would wipe them off the face of the earth. 

Okonkwo was popularly called the "Roaring Flame." As 

he looked into the log fire. he recalled the name. He. was a 

flaming fire. How then could he have begotten a son like 

Nwoye, degenerate and effeminate? Perhaps he was not his 

son. Nol he could not be. His wife had played him raise. He 

would teach her! But NwoYe resembled his grandfather, 

Unoka, who was Okonkwo’s father. He pushed the thought 

out of his mind: He, Okonkwo, was called aflaming fire. How 

could he have begotten a woman for a son? At Nwoye’s age 

Okonkwo had already become famous throughout Umuofia 

for his wrestling and his fearlessness. 

He sighed heavily, and as if in sympathy the smoldering 

log also sighed. And immediately Okonkwo’s eyes were 

opened and he saw the whole matter clearly. Living fire begets 

cold, impotent ash. He sighed again, deeply. 



The young church in Mban~ca had a few crises 

early in its life. At first the clan had assumed 

that it would not survive. But it had gone on living and gradu- 

ally becoming stronger. The clan was worried, but not over- . 

much. If a gang of efulefu decided to live in the Evil Forest it 

was their own affair. When one came to think of it, the Evil 

Forest was a fit home for such undesirable people. It was true 

they were rescuing twins from the bush, but they never . 

brought them into the village. As far as the villagers were 

concerned, the twins still remained where they had been 

thrown away. Surely the earth goddess would not 9isit the sins :: 

of the missionaries on the innocent villagers? 

But on one occasion the missionaries had tried to over- 

step the bounds. Three converts had gone into the village and 

boasted openly that all the gods were dead and impotent and 

that they were prepared to defy them by burning all their 

shrines. 

"Go and burn your mothers’ genita!s," said one of the 

Things Fall Apart 

~55 

with blood. After that nothing happened for a Iong time be- 

tween the church and the clan. 

But stories were already gaining ground that the white 
man had not 0nly brought a religion but also a government. It 

was said that they had built a place 0f judgment in Umuofia to 

protect the followers of their religion. It was even said that 

they had hanged one man who killed a missionary. 

Although such stories were now often told they looked. 
like fairy-tales in Mbanta and did not as yet affect the rela- 

tionship between the new church and the clan. There was no 

question of killing a missionary here, for Mr. Kiaga, despite 

his madness, was quite harmless. As for his converts, no one 

could kill them without having to flee from the clan, for in 

spite of their worthlessness they still belonged to the clan. 

And so nobody gave serious thought to the stories about the 

white man’s government or the consequences of killing the 

Christians. If they became more troublesome than they 

ready were they would simply be driven out of the clan. 

And the little church was at that moment too deeply 

absorbed in its own troubles to annoy the clan. It all began 

over the question of admitting outcasts. 

These outcasts, or osu, seeing that the new religion wel- 

comed twins and such abominations, thought that it was pos- 

sible that they would also be received. And so one Sunday 

two of them went into the church. There was an immediate 

stir; but so great was the work the new religion had done 

among the converts that they did not immediately leave the 

church when the outcasts came in. Those who found them- 

selves nearest to them merely moved to another seat. It was a 



miracle. But it only lasted till the end of the service. The 

whole church raised a protest and was about to drive these 

people out, when Mr. Kiaga stopped them and began to 

plain. 
"Before God," he said, "there is no slave or free. We are 

all children of God and we must receive these our brothers." 

"You do not understand," said one of the converts. "What.. 

wilt the heathen say of us when they hear that we receive 

into our midst? They will laugh." 

"Let them laugh," said Mr. Kiaga. "God will laugh at~ 

them on the judgment day. Why do the nations rage and the 

¯ peoples imagine a vain thing? He that sitteth in the heavens .i 
shall laugh. The Lord shall have them in derision."         :." 

You do not understand, ~;he convert maintained. 

are our teacher, and you can teach us the,things, of the new 

faith. But this is a matter which we know. And hetold him 

what an osu was. 

He was a person dedicated to a god, a thing set.apart--a 

taboo for ever, and his children after him. He could neither 
marry nor be married by the free-born. He was in fact an 

outcast, living in a special area of the village, close to the 

Great Shrine. Wherever he went he carried with him the mark.:: 
of his forbidden caste--long, tangled and .dirty hair. A razor::: 

was taboo to him. An osu could not attend an assembly of the 

free-born, and they, in turn, could not shelter under his roof. 

He could not take any of the four titles of the clan, and when 

he died he was buried by his kind in the Evil Forest. How 

couldsuch a man be a follower of Christ? 
"He needs Christ more than you and 17 said Mr. Kiaga.:f 
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’Then I shall go back to the clan," said the convert. And 

he went. Mr. Kiaga stood firm, and it was his firmness that 

saved the young church. The wavering converts drew inspira- 

tion and confidence from his unshakable faith. He ordered the 

outcasts to shave off their long, tangled hair. At first they were 

afraid they might die. 

"Unless you shave off.the mark of your heathen belief I 

will not admit you into the church," said Mr. Kiaga. "You fear 

that you will die. Why should that be? How are you different 

from other men who shave their hair? The same God created 

you and them. But they have cast you out like lepers. It is 

against the will of Gad, who has promised everlasting life to 

all who believe in His holy name. The heathen say you will 

die if you do this or that, and you are afraid. They also said I 

would die if I built my church on this ground. Am I dead? 

They said l would die if I took care of twins. I am still alive. 

The heathen speak nothing but falsehood. Only the word of 

¯ our God is true." 

The two outcasts shaved off their hair, and soon they 

were the strongest adherents of the new faith. And what was 

more, nearly all the osu in Mbanta followed their example. It 

was in fact one of them who in his zeal brought the church 

into serious conflict with the clan a year later by killing the 

sacred python, the emanation of the god of water. 

The royal python was the most revered animal in 

Mbanta and all the surrounding clans. It was addressed as 

"Our Father," and was allowed to go wherever it chose, even 

into people’s beds. It ate rats in the house and sometimes 

swallowed hens’ eggs. If a clansman killed a royal python acci. 



Chinua Achebe 

dentally, he made sacrifices of atonement and performed an 
expensive burial ceremony such as was done for a great man. ’ 

No punishment was prescribed for a man who killed the py- 

thon knowingly. Nobody thought that such a thing could 

ever happen. 

Perhaps it never did happen. That was the way the clan 

at first looked .at it. No one had actually seen the man do it. 

The stow had arisen among the Christians themselves. 

But, all the same, the rulers and elders of Mbanta assem- ¯ 

bled to decide on their action. Many of them Spoke at great.... 

length and in fuw. The spirit of wars was upon them.¯ 

Okonkwo, who had begun to play a part in the affairs of his 

motherland’ said that until the abominable gang was chased 

out of the village with whips there would be no peace. 

But there were many .others who saw the situation differ- . 

ently, and it was their counsel that prevailed in the end. 
"It is not our custom to fight for our gods," said one of 

¯ them. "Let us not presume to do so now. If. a man kills the : 

sacred python in the secrecy of his hut, the matter lies be-. 

tween him and the god. We did not see it. If we put ourselves. 

between the god and his victim we may receive blows in-..~ 

tended for the offender. When a man blasphemes, what do we:: 

do? Do we go and stop his mouth? No. We put our fingersII:. .,. 

into our ears to stop us hearing. That is a wise action." 

"Let us not reason like cowards," said Okonkwo. "Ii a : 

man comes into my hut and defecates on the floor, what do 

do? Do I shut my eyes? No! I take a stick and break his head.¯¯¯¯:: 
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over us, and Okeke says we should pretend not to see." 

Okonkwo made a sound full of disgust. This was a womanly 

clan, he thought. Such a thing could never happen in his 

fatheHand, Umuofia. 
"Okonkwo has spoken the truth," said another man. "We 

should do something. But let us ostracize these men. We 

would then not be held accountable for their abominations." 

Everybody in the assembly spoke, and in the end it was 

decided to ostracize the Christians. Okonkwo ground his 

teeth in disgust. 

That night a bell’-man went through the length and 

breadth of Mbanta proclaiming that the adherents of the new 

faith were thenceforth excluded from the life and privileges of 

the clan. 
The Christians had grown in number and were now a 

small community of men, women and children, self-assured 

and confident. Mr. Brown, the white missionary, paid regular 

visits to them. "When I think that it is only eighteen months 

since the Seed was first sown among you," he said, "I marvel at 

what the Lord hath wrought." 

It was Wednesday in Holy Week and Mr. Kiaga had 

asked the women to bring red earth and white chalk and water 

to scrub the church for Easter; and the women had formed 
themselves into three groups for this purpose. They set out 

early that morning, some of them with their water-pots to the 

stream, another group with hoes and baskets to the village 

red-earth pit, and the others to the chalk quarry. 



Mr. Kiaga was praying in the church when he heard the 

women talking excitedly. He rounded off his prayer and went 

to see what it was all about. The women had come to the 
church with empty waterpots. They said that some young 
men had chased them away from the stream with whips. Soon ::~:ii 

after, the women who had gone for red earth returned 
empty baskets. Some of them had been heavily whipped. The 

chalk women also returned to tell a similar story. 
"What does it "all mean?" asked Mr. Kiaga, who was 

greatly perplexed. 
"The village has outlawed us," said one of the women... 

"The bell-man announced it last night. But it is not our custom 

to debar anyone from the stream or the quarry." 
Another woman said, "They want to ruin us. They willi] 

not allow us into the markets. They have said so." . ’ 

" Mr. Kiaga was going to send into the village for his men-.i 
converts when he saw them coming on their own. Of 

they had all heard the bell-man, but they had never in all their 

lives heard of women being deban:~d from the stream. 
"Come along," they said to the women. "We will go with::::::: 

you to meet those cowards." Some of them had big sticks and 

some even machetes. 
But Mr. Kiaga restrained them. He wanted first to 

why they had been outlawed. 
"They say that Okoli killed the sacred python," said 

man. 

"It is false," said another. "Okoli told me himself that i~ 

:,: 
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Okoli was not there to answer. He had fallen ill on the 
previous night. Before the day was over he was dead. His 
death showed that the gods were still able to fight their own 
battles. The clan saw no reason then for molesting the Chris- 

tians. 



From: 

Sent: 

To: 

Subject: 

Stacey Sewall <sewall@ad.unc.edu> 

Tuesday, October 4, 2011 1:46 PM 

The grad_svcs_coords mailing list. <grad_svcs_coords@listserv.unc.edu> 

[grad_svcs_coords] Africanist Graduate Students in your Department 

Dear Graduate Student Services Coordinator, 

I hope you’re having a great start to the semester! Here at the African 
Studies Center we’re updating our mailing list and we’re hoping you can 
help. As you may be aware, ASC has many programs of interest to 
graduate students, including a Carolina Seminar Series, FLAS 
Fellowships, and international speakers. If you have new Africanist 
graduate students in your department, please have them contact me so 
that we can get them involved in our programs and let them know about 
the resources we offer. I would really appreciate it if you could 
forward this email to graduate students who have an interest in Africa. 

Please encourage your incoming graduate students to join our mailing 
list and email listserv, by visiting africa.unc.edu and clicking "Stay 
Informed" since this is an excellent way to find out about the 
activities that are happening around campus. 

Thank you very much for your help! 
Stacey 

Stacey Sewall 
Assistant Director 
FLAS Coordinator 
African Studies Center 
UNC-Chapel Hill 
(919) 962-1522 (phone) 
(919) 843-2102 (fax) 
sewall@email.unc.edu 

-- You are currently subscribed to grad_svcs coords as: stgore@email.unc.edu. To tmsubscribe 
click here: ~:iilists~m~c.ed~/~?id=31 l(~78~3.d7de5712fc89116062d3edb3ddbcc920&r~=T&l=~rad svcs coords&o=30019289, or 
send a blank email to leave-30019289-31167823.d7de5712fc891160b2d3edb3ddbcc920@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Harris, Lori <leharris@email.unc.edu> 

Tuesday, October 4, 2011 2:27 PM 

Ge, Lini <linige@email.unc.edu>; Nitta, Reiko <rnitta@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu> 

HVAC work at Smith 

Dear Lini & Reiko, 
As you may by now have seen, the HVAC guys are working in and around your office today. They’re doing some work in 

the offices (yours and the two neighboring AFAM offices) and some outside on that side of the building. They are 

replacing the AC units, which apparently involves a lot of work. Turns out it will be a multi-day operation; they are 

hoping to finish by the end of this week. The new units they are installing will be both AC and heat, and should improve 

things in your office. Sorry about the disruption for the next few days! Let me know if you have any other problems or 

concerns, and generally keep me posted on how things are going for you. 

Thanks, 
Lori 

Lori Harris 

Department Manager 

Department of Asian Studies 

http://www.u nc.edu/depts/asia 

919-843-5340 
919-843-7817 fax 

CB 3267 

113 New West 

UNC-Chapel Hill 

Chapel Hill NC 27599-3267 



From: 

Sent: 

To: 

Subject: 

Regester, Charlene B <regester@email.unc.edu> 

Tuesday, October 4, 2011 3:01 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Summer School 2012 

Dear Travis: I am interested in teach First Session only -- AFAM 101 and AFAM 276. I prefer the AFAM 101 at 9:45 and 
the AFAM 276 in the afternoon but I am flexible. Sincerely, Charlene Regester 

I:rom: Gore, Travis [stgore@email.unc.edu] 
Sent: Tuesday, October 04, 2011 10:36 AM 
To." Department listserv 
Subject." [afriafam] Summer School 2012 

If you are interested in teaching in either of the summer sessions in 2012, please send the following information 
to Travis by October 10: 

¯ A list of courses, in order of preference you would like to teach. 
¯ The session you would like to teach. 
¯ The times you would like to teach. 

We have not yet received our salary allocation, so we do not know how many sections we will be able to offer; 
nor do we know if anyone will be able to offer more than one class. Last summer, most of our classes were 
pretty well enrolled; AFRI 101 and AFAM 101 were especially popular, so please consider making one of these 
courses one of your choices. 

Thanks! 
Travis 

You are currently subscribed to afriafam as: regester~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361607.26892ffebebb2514dbed042d 10c3 de25 &n=T&l=afriafam& o=30017524 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30017524-32361607.26892ffebebb2514dbed042d 10c3 de25@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, October 4, 2011 3:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Concussion Expert Gets Genius Grant; New York Mayor to Speak at 
Commencement; Homecoming 2011 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION [ OCTOBER 2Oll 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

Are you the GAA Member of the Month? Scroll down to find out. 

MORE FROM THE GAA 

~. Career Teleelass 

"Networldng" 

Dial in on Oct. 17, noon-1 

pan, for tips on making the 

connections that can lead 

you to that new opportunity. 

Teleclasses are a 

member benefit; advance 

registration is required. 

Concussion Expert Gets ’Genius Grant’ 
Sports medicine researcher Kevin Guskiewicz is receMng $5oo,ooo in "no strings 

attached" support as a ~o~1 MacArthur Fellow. In retired NFL players, he has found 

links between multiple concussions and the early onset of dementia. 

http://alumni.unc.eduiarticle.aspx?sid= 8495 

New York Mayor to Speak at Commencement 
Michael Bloomberg - noted for an innovative approach to public service for and 

entrepreneurship in business - will deliver UNC’s spring Commencement address. 

http://alumni.unc.eduiarticle.aspx?sid= 85oo 

Positivib~ Scholar to Speak at December Commencement 

Barbara Fredrickson, an internationally acclairned psychology professor who 

directs UNC’s Positive Emotions and Psychophysiology Lab, will speak at the 

Dec. ]8 ceremony at 2 p.m. in the Dean E. Srnith Center. 

http://alumni.unc.eduiarticle.aspx?sid= 8516 

UNC Proposes Self-Imposed Sanctions 
Ahead of a ruling by the NCAA, UNC proposes sanctioning itself tbr misdeeds in the 

2oo8 and 2oo9 tbotball seasons, including vacating the eight wins from each of those 

seasons. 

http: / /alumni.unc.edu/article.aspx?sid=849o 

University Day Features UNC System Chief 
Tom Ross ’75 (JD) will give the keynote address at University Day on Oct. ~2. This year 

marks the 4oth anniversary of the consolidation of N.C.’s public institutions of higher 

education. Ross took office dan. ]. 

http://alumni.unc.eduiarticle.aspx?sid= 8513 

Read a profile of Ross and his vision for the UNC System in the current issue of 



~/~. Tar Heel Town 

Drop in on all the fun at 

the Bell Tower at home 

football games. Bring your 

GAA member card to 

register for prizes. 

STAY CONNECTED 

The G.%a~, the University and 

the athletics department 

have teamed up fbr a mobile 

app that provides the latest 

news, sports and other 

infbrmation. Available for 

iPhone, Android and 

BlackBerry. 

http: iiwww.uncmobile.comi 

OCTOBER GAA MEMBER 
OF THE MONTH 

Miehelie Flewell 

Annual Member 

Michelle, to claim your set of 

four vintage-inspired UNC 

drink coasters provided by 

M. LaHart, email 

membership@unc.edu by 

Oct, 31. 

the Carolina Alumni Review. 

http:/iwww.carolinaalumnireview.comicarolinaalumnireviewi2o~m9 m/? 

pg=4o&pm=2&ul=friend 

Speaker Ban Marker to Be Dedicated Oeto 12 

On University Day, a marker to the students who worked to get the infamous 

Speaker Ban Law repealed in the 196os will be dedicated on the stone wall 

between McCorkle Place and Franklin Street. 

http:/!alumni.unc.eduiarticle.aspx?sid= 8518 

UNC Fifth Again, but Concern Expressed 
Carolina ranks fifth among the nation’s best public universities fbr the 11th consecutive 

year, according to U.S. News & World Report. But the chancellor addressed issues of 

class size and ~hculty resources in a memo to trustees. 

http: / /alumni.unc.edu/article.aspx?sid=8484 

Executive Named Journalism Dean 
Susan King of the Carnegie Corp. of New York will be the next dean of the School of 

Journalism and Mass Communication, effective ,Jan. 1. 

http:/!alumni.unc.eduiarticle.aspx?sid= 8473 

For more news items, see http:/ialumni.unc.eduiarticle.asp?SID=18. 

Represents a GAA member exclusive program or service, or GAA members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

Late Night With Roy Launches Basketball 
Season 

The GAA has special seating available to members %r the official tip-off of the 2o11-12 

basketball season on Oct. 14. Come get the first glimpse of this year’s team in action. 

http:iialumni.unc.eduiarticle.aspx?sid= 1463 

Michelle was selected at 

random from G~&A members 

currently subscribed to "Out 

of the Blue." 

Check out all the events on the GAA’s online calendar. 

http:/ialumni.unc.edu/calendar/ 

Tar Heel Service Days Focusing on Carrier Classic 
Carolina Clubs across the globe will gather Nov. 11 to watch the Tar Heels play Michigan 

State aboard the USS Carl Vinson aircraft carrier %r a never-betbre-seen basketball 

experience. To honor Veterans Day, each club will hold a service project to benefit 

veterans, active duty service members or their families. 

http:/ialumni.unc.eduigo/carrierclassic 

Fayetteville event i~at~res Citizen Soldier S~pport Program 

The G~%~ will host an event at the Airborne and Special Operations Museum, 

t~aturing speakers Richard Kohn, professor emeritus of history and peace, war 

and defense, and Bob Ooodale, Citizen Soldier Support Program director. 

http:/ialumni.unc.edu/goiFAY 



A special guest at the Fayetteville event will be Maj. Gen. Patricia Horoho ’82, 

Army surgeon general norninee and Fayetteville native recognized as a "Nurse 

Hero" for her ernergency response at the Pentagon on 9/11. Read a Carolina 

Alumni Review, profile of Maj. Gen. Horoho. 

http://www.carolinaalumnireview.comicarolinaalumnireview/2OllO9 lO/? 

pg=1#pg58 

~, Homecoming Info Available On-the-Go 
Keep the most up-to-date information for this fall classic at your fingertips with our 

new Homecoming mobile website or mobile app. View the schedule of events, reunions 

taking place and activities around town. Personalize your o~m schedule, reconnect with 

friends and classmates and make the most of your weekend in Chapel Hill. 

http://alumni.unc.edu/article.aspx%id= 8485 

There’s still time to register for Homecoming. 

http://alumni.unc.eduiarticle.aspx?SID=4733 

Find out the latest on the special-interest group reunions happening during 

Homecoming. 

http://alumni.unc.eduiarticle.aspx?SID=4425 

~ Lifecards.com Offers Creative Holiday Option 
Need a creative way to send your message with Tar Heel flair? With lifecards.com, you 

can create personalized greeting cards for the holiday-s -- as well as birth 

announcements, invitations, save-the-dates, note cards and other special occasions. 

Select your design, ~’ite your text and provide a digital image to create customized 

cards. G~&A members save 15 percent at checkout. 

http://alumni.unc.eduiarticle.aspx%id=3o83 #1ifecards 

Discover the History of Normandy With a 
Professor 

UNC history department chair Lloyd Kramer will guide travelers as they explore 

France’s Honfleur, Lisieux, Oiverny, Rouen, Bayeux, Caen and Omaha Beach as well as 

Paris. Extend your time abroad and enjoy a lecture featuring ga’amer at UNC’s Winston 

House in London at the conclusion of the tour. 

http:/ialumni.unc.edu/article.aspx?sid=8175 

Tell Us About ... Homecoming 
Homecoming has been a fall tradition at Carolina fbr almost a century. What do you 

remember about Homecoming? Was it the football game? How about catching up with 

fk’iends, watching the parade or choosing the Homecoming queen or king? Tell us 

about your Homecoming memories. 

http:/iuncbb.alumniconnections.comivb/showthread.php?t=126 

All alumni and friends are invited to read comments from fellow Tar Heels; 

registered users of the online community can open topics fbr discussion and post 

their thoughts on various subjects. 
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From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, October 4, 2011 4:19 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Need Assistance with Flyer 

OK. I just sent a flyer to the dept. listserv. 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http ://www. u nc.ed u/depts/afriafam 

From: Gore, Travis 
Sent: Tuesday, October 04, 2011 4:13 PM 
To: Caldwell, Kia L; Buell, Agatha 
Cc: Seck, Mamarame 
Subject: RE: Need Assistance with Flyer 

HI Kia, 

will be back in the office on Thursday afternoon and I will have her work on this project at that time. 

Thanks, 
Travis 

From: Caldwell, Kia L 
Sent: Monday, October 03, 2011 12:07 PM 
To: Buell, Agatha; Gore, Travis 
Cc: Seck, Mamarame 
Subject: Need Assistance with Flyer 

Hi Agatha and Travis, 
Would you please ask our work study student to make a flyer for Mamarame’s upcoming talk for the faculty colloquium? 

Please see below for more details. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www.unc.edu/depts/afriafam 

African and Afro-American Studies Faculty Colloquium 

Tuesday, October 18, 2011 
3:30 - 4:40 pm 



Hyde Hall, Incubator Room (2nd floor) 

Title: Sufi oral narratives and the practice of Islam in Senegal 

This paper explores the unstudied rich Wolof Sufi oral cultural productions and their contribution to the 
knowledge about Islam in Senegal. It only focuses on oral production by Sufi leaders and their followers. This 
consists of an oral corpus of the life stories of past and current Sufi leaders, woven by multiple (re) tellers 
across generations, designed in such a way that they can give Sufi adepts examples to follow and, possibly, 
reproduce. The storytelling varies according to the speaker’s skills and charisma, the audience’s expectations 
and context of the performance. The combination of all these factors makes the structure of the stories unique, 
especially compared to those coming from western cultures. 

Dr. Mamarame Seck is a native Wolof speaker from Senegal. He received his PhD in linguistics from the University of Florida in 
Gainesville. He is now an assistant professor and the African languages program coordinator in the Department of African and 

African-American Studies at the University of North Carolina-Chapel Hill. Dr. Seck’s research interests include African language 

pedagogy, Wolof language and linguistics, Wolof Sufi discourse and Islam in Senegal. 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, October 4, 2011 5:20 PM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Visualizing Human Rights Registration Open!, Global Performances 
Galore 

October 4,2011 

VISUALIZING HUMAN RIGHTS Registration Open! 
Saturday November 5 

Join us for a free day-long conference kicked off by an interview with 
Dick Gordon’s The Story. A variety of panels will showcase current 
UNC-CH student work bringing the visual and performing arts 
together with critical global issues. 

See performances from Poetic PoAraits of a Revolution bv 
members of Sacrificial Poets video by Dream Acts and work in progress grappling with the issue of 
human trafficking. Join us for collaborative art making, live music and dance, discussions and more! 

OUR EVENTS+RESOURCES 
Fulbright-Hays DDRA Info Sessions 
Thursday, October 6 6:00 PM o 7:00 PM 
FedEx Global Education Center, Room 3009 

The Fulbright-Hays Doctoral Dissertation Research Abroad Program 
(DDRA) supports Ph.D. candidates who wish to engage in full-time 
dissertation research abroad in modern foreign languages and area 
studies. Best practices and techniques for assembling a competitive 
proposal will be presented. CGI recommends that interested 
candidates review DD~ e~iqibilitv requirements and the FAQ 
before attending. 

NEW CGI STORIES 

A Summer with Spots in 
Kibera 

Combining sports, data and a 
touch of new media was how 
junior Kevin Diao spent his 
summer--all in Kenya... 

international Coffee Hour 
Thursday October 13 5:00 o 6:00 PM 
Global Cup Cafe, FedEx Global Education 
Center 

Join us for a monthly social hour for 
international and American students, 
scholars, faculty, staff and families. Chat 
about resources, opportunities and 
challenges on campus. Each month is 

hosted by a different office with excellent resources to offer. October’s 
host is The Graduate School and Preparing International Teaching 
Assistants Program. 

AWARDS+ 
FELLOWSHIPS 

Aii Ongoing Awards 

Student Learninq Circles 

Faculty Workinq Groups 



Global Music Show 
Wednesday, October 28, 9:00 o 10:00 
PM 
WXYC 89.3 FM or live stream 

The Global Music Show is a monthly radio 
program in collaboration with WXYC and 
The Area Studies Centers that 
intersperses world regional music with 
dialogue shared by relevant expert guests 
scholars from UNC Chapel Hill. 

The October show features Peacock Reach Fellow A~i Neff to speak 
about her ethnomusico~oqv fie~dwork in Senega~ studying 
women’s political voices in popular music and is hosted by The 
Center for Global Initiatives. Listen to past broadcasts of the Global 
Music show. 

Apply to Become a Peacock Fellow to effect 
chanqe on the Ground in Kibera 
APPLICATIONS DUE: November 4, 2011 

Carolina for Kibera, a participatory development NGO, co-founded by a 
UNC undergraduate student in 2001, operates in the Kibera slum of 
Nairobi, Kenya to improve the health, social, and economic outlook of 
the community. 

Matching Funds 

Conference Awards 

OTHER 
OPPORTUNITIES 
CeRificate in 
international 
Development 
Deadline: Ongoing 
Step outside the U.S. 
perspective on development. 
Study interdisciplinary 
approaches and engage in 
peer learning through the 
Spring workshop. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Promote your scholarship in 
the field of Democracy and 
Human Riqhts, International 
Development or International 
Health. 

GLOBAL EVENTS + ANNOUNCEMENTS 

The Arab Sprinq: Hopes for Democracy in Libya and E#vpt with Dr. 
Andrew Reynolds 
Friday, October 7 12:00 PM 
FedE× Global Education Center, Nelson Mandela Auditorium 

Dr. Andrew Reynolds, the first speaker in the Fall semester-long speaker series "War Stories," will discuss 
the critical developments in and potential hopes for the uprisings that have shaken not only the Arab world, 
but the entire globe. Andrew Reynolds is the author of"Designing Democracy in a Dangerous World" 
(Oxford, 2011). In June and September of this year, he was an adviser on constitutional design issues in 
Egypt and Libya. Reynolds is an associate professor in the department of Political Science at UNC and chair 
of the curriculum in Global Studies. 

The series is co-sponsored by the Curriculum in GIobat Studies the UNC CoIIeqe of Arts and Sciences the 
Gtobal Education Fund and the Center for Global Initiatives. 

Water Stains on the Wall = Cloud Gate Dance Theatre of Taiwan 
25% discount on tickets when patrons use the promo code DANCE 
Thursday, October 8 7:30 PM and Friday, October 7 8:00 PM 
Memorial Ha~l Tickets o Single: $39/$29/$10 Student Single: $10 

Steeped in tai chi, meditation, Chinese opera movement, modern dance and ballet, Cloud Gate Dance 
Theatre of Taiwan features a rich repertoire rooted in Asian myths, folklore and aesthetics with a 
contemporary perspective. 

Following their 2007 Wild Cursive appearance in Memorial Hall, Cloud Gate returns with Water Stains on the 
Wall- a metaphor for the highest aesthetics in Chinese calligraphy. Accompanied by traditional Chinese 
instrumental music, dancers create an abstract world of beauty and magic while images of drifting clouds are 
projected onto a white set like flowing ink, conjuring Chinese classical landscape painting. 

A dance masterclass with members of the Cloud Gate dance company will be offered from 12:30 to 2:30 PM 
on October 5. It is free and open to the public. For details, email cpaengagement@unc.edu. On October 6, 



there will be a post-performance conversation with Lee Chin-chun, associate artistic director Cloud Gate 
Dance Theatre of Taiwan. More information about the masterclass and post-performance conversation can 
be found here. 

Cuban Theatre Troupe Teatro de la Luna 
Sunday, October 9 Performance 7:00 PM 
Sonja Haynes Stone Center for Black Culture and History, auditorium 
Cast Round table 5:30 o 6:30 PM Hitchcock Multipurpose Room 

Cuban theatre troupe Teatro de la Luna will perform "Delirio Habanero: Un Desafio Musical Entre Celia Cruz 
y Beny More," a musical that explores cultural and political events leading up to Fidel Castro’s Cuban 
Revolution in 1959. A round table discussion with the cast will precede the play. Both events will be free to 
the public. 

ComplimentaPv Tickets: "Babel (Words}" Dance Pedormance! 
Monday, October 10 7:30 PM Memoria~ Hall 

Created by one of the world’s foremost contemporary choreographers, Sidi Larbi Cherkaoui with a Iongtime 
collaborator, Damien Jalet, the work’s theme examines -both comically and seriously --how the world’s 
many languages serve at once to join and alienate people. The work is performed by 11 dancers who hail 
from 10 countries with 7 languages between them and various dance backgrounds. The music includes 
Japanese Kodo drumming, Hindu rhythms and Italian medieval music. 

Redeem complimentary tickets by emailing Ellen James with your name and the number of tickets you 
would like. 

Mau a Malawi Stories of AIDS 
Wednesday, October 12 5:30 PM 
FedEx Global Education Center, Nelson Mandela Auditorium 

Living and dying with AIDS in Malawi, Africa, is the heart of a music album created by North Carolina native 
and UNC alumnus Andrew Finn Magill ’10, who received a Fulbright-mtvU fellowship in 2010 to work on the 
project, and acclaimed Malawian singer-songwriter Peter Mawanga. Experience the story behind the album 
Mau a Malawi: Stories of AIDS and discuss its creation with Magill and Mawanga. The event is free and 
open to the public, and will feature live music from Stories of AIDS, as well as a film on the album’s creation, 
If My Eyes Could Sing. 

Peace and Conflict: Ten Years after 9/11 
World View 2011 K-12 Global Education Symposium 
October 19o20 The Friday Center 
P~ease note that space is ~imited. This program has "so~d out" the ~ast five years. Re~ister today! 

This symposium offers general sessions, concurrent sessions, and support for school-based teams in 
creating an Action Plan for globalizing schools and school systems. The program is designed for 
administrators and teachers in all disciplines. Educators will leave the program with strategies for helping 
their students learn about and with the world. 1.5 CEU credits will be offered. 
Cost (North Carolina educators): Registration is $175 per person A Team of 4 is $600 (save $100) 
Cost (Out-of-State Educators): Registration is $275 per person. 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NC 27599o5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deeper~ knowledge 
and understanding of our complex world For ts work, the Center is recognized by the US Department of Education 
as one of only eleven National Resource Centers in Global Studies. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, October 5,2011 8:35 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Oct. 4, 2011 

10041 l_Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, October 04, 2011 4:48 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Oct. 4, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

Please forward the attachment titled "HR Employee information" within your department(S}o 
text of all art[des [n the weekly digest [s available [n the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Oct, :11: Time Management class 

Oct, 11: Parliamentary Procedure class 

Oct. 12: Americans with Disabilities Act class 

Oct. 12: Conversations with Your Manager class 

Oct. 12: University Day 
Oct. 13: EPAWeb class 

Oct. 13: Preventing Sexual Harassment in the Workplace class 

Oct. 17: HR Facilitator Quarterly Meeting 

Oct. 21: Employee Appreciation Day 

Nov. 17: Carolina Cares, Carolina Shares ends 

Information for Employees 

University Benefits Enrollment Begins (Contact: Benefits Services, 962-3071) 
The annual benefits enrollment period for NCFlex programs and University Benefits began yesterday and continues 

through Oct. 3:1. Now is the time to review the benefit elections you made for 20:1:1 and to consider the benefit choices 

that will best suit you and your family in 20:12. Your new elections will go into effect on Jan. :1, 20:12. 

Work Well, Live Well o Body Challenge (Contact: Benefits Services, 962-3071} 

For week two of the Work Wel!, Live Well Celebration, the focus is "body." The body tenet is centered on programs and 

support to help employees eat smart, move more and quit tobacco. 

"Kick Up Your Heels!" - Employee Appreciation Event (,Click here to volunteer} 
Don’t forget to mark your calendars now for the annual employee appreciation event on Friday, Oct. 21. 

Christie Wo Davis 
Public C°Ommunic~tions 5peci~£st 

Office of Human Resources 
UNC-Chape[ Hill 

:104 Airport Drive, Campus Box :1045 



Chapel HIll, NC 27599 

Offices 919~96Z9682 

Email; christie davis@unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30024888 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30024888-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, October 4, 2011 
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: Time Manaqement class 
: Parliamentary Procedure class 
: Americans with Disabilities Act class 
: Conversations with Your Manaqer class 
: University Day 
: EPAWeb class 
: Preventing Sexual Harassment in the Workplace class 

Oct. 21 : Employee Appreciation Da~L 
Nov. 1 7: Carolina Cares, Carolina Shares ends 

University Benefits Enrollment Begins 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

The annual benefits enrollment period for NCFlex programs and University Benefits 
began yesterday and continues through Oct. 31. Now is the time to review the 
benefit elections you made for 2011 and to consider the benefit choices that will 
best suit you and your family in 201 2. Your new elections will go into effect on Jan. 
1,201 2. 

To help you enroll, be sure to read the 201 2 Benefits Enrollment web page or the 
bulletin provided in your enrollment package, along with the NCFlex benefit guide. 
The NCFlex benefit guide will be arriving in campus mail in the near future. 

There are several points to consider during this year’s enrollment period: 

¯ The Health Care and Dependent Care Flexible Spending Account plans require 
re- enrollment every year. 

Core Accidental Death & Dismemberment (AD&D)Insurance under the NCFlex 
benefits program is provided at no cost to employees who enroll in the plan. 
The plan provides $10,000 of AD&D insurance. Employees who enrolled in this 
program last year do not need to re- enroll this year. 

¯ The P&A Administrative Group will be replacing AON Consulting as the third 
party administrator for the flexible spending accounts. If you are a current 



spending account participant, please review the communication in your AON 
statement for information on claims processing during the transition to the 
P&A Administrative Group. 

¯ There will no longer be a charge for the NCFlex Healthcare Spending Account 
convenience card. 

¯ Dental rates will be increasing by 3.0 percent effective Jan. 1. 

Benefits consultants in the Office of Human Resources will be available to provide 
enrollment assistance and to answer questions you may have about any of these 
benefit plans during the enrollment period. If you have questions, please call the 
Benefits Office main line at 962- 3071. 

Work Well, Live Well- Body Challenge 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

For week two of the Work Well, Live Well Celebration, the focus is "body." The body 
tenet is centered on programs and support to help employees eat smart, move 
more and quit tobacco. 

BODY Challenge Activities: 

¯ Spend 10 minutes stretching each day 
¯ Enjoy 5 servings of fruits and vegetables per day 
¯ Drink at least 64 ounces of water each day 

BODY All- Star Challenge: Attend a fitness class offered by UNC Campus 
Recreation. 

Are you looking for a way to fulfill this week’s All- Star Challenge? Click here for 
the Campus Recreation schedule. 

Classes geared toward employees are available Monday through Friday from 1 2:1 5 
p.m. to 1 p.m. Participants may also attend any group fitness class offered at 
either the Student Recreation Center or Rams Head Recreation Center (no 
membership required for one free class during this week) OR attend the UNC 
Campus Rec workshop listed below. 

**Don’t forget to ask the instructor to sign your challenge log** 

Beginning an Exercise Program Workshop 

Location: Fetzer Hall 104 
Date: Thursday, Oct. 6 
Time: 5:1 5 p.m. to 6:1 5 p.m. 

Are you looking for a way to get started on your fitness program or add new 



exercises to an existing one?Join us to hear strategies for lifelong fitness with 
topics including aerobic fitness, strength training, flexibility and demonstrations of 
some simple exercises. Click here to sign up today. 

For more information on the Work Well, Live Well Celebration and challenge 
activities click here. Please contact Benefits Services for questions regarding the 
Wellness Program. 

"Kick Up Your Heels!" - Employee Appreciation Event 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Don’t forget to mark your calendars now for the annual employee appreciation 
event on Friday, Oct. 21. 

Join us in the Student Union and the Pit from 9 a.m. to 3 p.m. for games, music, 
and entertainment, including a performance by entertainer Ron Johnson at 1 p.m. 
The campus department fair will provide information about services available to 
employees, and an on- site flu shot walk- in clinic will be open from 8 a.m. to 5 
p.m. This is a work-time event, with advance approval from supervisors. 

We are looking for volunteers to help make this a successful event. Shifts are as 
follows: 

7:30 a.m. to 9 a.m. 
8:45 a.m. to 11 a.m. 
10:45 a.m. to 1 p.m. 
12:45 p.m. to 3 p.m. 

Please email volunteer interest and availability by Friday, Oct. 7. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, October 5,2011 8:37 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Fwd: Urgent Message from American Red Cross Region CEO 

From: Katrina Coble [mailto:coble@cs.unc.edu] 
Sent: Tuesday, October 04, 2011 4:53 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Subject: [asmgrs] Fwd: Urgent Message from American Red Cross Region CEO 

Please pass this along as there is a critical need now for blood collections. To find details on on-going campus 
student blood drives - you can visit: unc.givesblood.org Also note our upcoming 400 unit blood drive on 
December 13th from 7:30 a.m. - 1:00 p.m. at Woollen Gym. Sign-ups will begin in November! Details will be 
forthcoming at www.unc.edu/blood. 
Katrina Coble 
Chair, Carolina Blood Drive 
962-1801 

........ Original Message ........ 
Subject:Urgent Message from Red Cross Region CEO 

Date:Tue, 4 Oct 2011 16:18:43 -0400 
From:<AllisonCZ@usa.redcross.org> 

Please see the message below from Joyce Brendel, CEO Carolinas Region, regarding the urgent situation regarding the 

blood supply. 

X cid:image001.gif@01CC8205.007497 
30 

As a member of Team Carolinas, you well know the significance of the mission we undertake daily at the 
American Red Cross. You know the importance of the lifesaving resource we collect from selfless donors who 
roll up their sleeves to give for the good of their fellow man. The need is constant, and patients in the 103 
hospitals served by the Carolinas Region are counting on the work we do each and every day. 

Many of you have heard talk of the severe inventory shortages that have evolved in our region and the 
American Red Cross system as a whole over the last several weeks. The situation is very real, and it is very 
disturbing. The current levels of many types are the lowest we’ve seen in quite some time. Surgeries may be 
postponed or cancelled as a result of the ongoing shortages. 

I know that you give your all in the field every day, regardless of our inventory issues. But I would like to ask 
you to do everything you can over the coming weeks to help our blood drives meet or exceed goal during this 
critical time period. Please share this situation with our dedicated blood drive sponsors and provide them with 
every means of assistance to ensure their drives are successful. Their efforts are critical to our mission of 
helping save lives. 

I know you will do what you can to alleviate this situation. Patients are counting on the blood that we collect, 
now more than ever. We must do what we can to make sure that the levels of all types are sufficient, so that 
surgeries can proceed as planned and hospitals can continue to receive the blood they need to carry out their 
lifesaving work. 



Thank you, 

N cid:image002.jpg@01CC8205.00 
749730 

Joyce H. Brendel, RN 
Chief Executive Officer 
Carolinas Blood Services Region 

cid:imageOO3.gif@O 1CC8205.00749730 

Caroline Allison 
Representative I, Donor Recruitment 
Durham Service Area 

American Red Cross 
4737 University Drive 
Durham, NC 27707 
919-493-3551 ext. 380 (p) 

~c) 
919-493-6731 (f) 
www.twitte r.com/ARCBIoodCAR 
www.facebook.com/RedCrossBIood 

Help save lives this summer, and the Red Cross could help you with tuitionf Find out how by visiting us at 
www.redcrossblood.orq/forms/bloodstock. 

GIVE blood. GET points. WIN big. See how at http://www.redcrossracinq.com/ 
Are you a vIP Lifesaver? Sign up today! http://www.redcrossblood.org/SED/VIPLifesaver 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30024901 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30024901-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Wednesday, October 5, 2011 10:41 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Room Change AFAM 398 

Thankyou Travis. -Reg 

From: Gore, Travis 
Sent: Wednesday, October 05, 2011 10:40 AM 
To: Hildebrand, Reginald F 
Subject: FW: Room Change AFAM 398 

Reg, 

gl(gingham) :10:1 is the classroom! I have called Perry to let him know. 

room 304 Murphy to let the students know. 

will not be in today but I could go to 

Travis 

From: Speagle, Allison M 
Sent: Wednesday, October 05, 2011 10:25 AM 
To: Gore, Travis 
Subject: RE: Room Change AFAM 398 

Hi Travis, 

Thanks for letting me know. I have gone ahead and moved the class to BI :10:1 as requested. They may being meeting in 

this room as of today. Thank you and have a good day. 

Office of Universit3 Registrar, UNCoCH 
SASB NoS:1~, S~ite 3209 
Campus Box 2100 
450 Ridge Rd 
Cl?ape~ Hi~l, NC 27599 
919962-6093 
919°843°8709° ~x 

From: Gore, Travis 
Sent: Wednesday, October 05, 2011 10:20 AM 
To: Speagle, Allison M 
Subject: FW: Room Change AFAM 398 

Hi Allison, 

I have an update for you. He will take gl :10:1 if it is still available since we last talked. If that has already been taken 
then gl :108 would be fine. 



Thanks! 

Travis 

From." Gore, Travis 
Sent." Wednesday, October 05, 2011 9:14 AM 
To." Speagle, Allison M 
Subject." FW: Room Change AFAM 398 

Hi Allison, 

talked to the professor and at this point he will take whatever he can get! 

Thanks, 
Travis 

From." Hildebrand, Reginald F 
Sent." Wednesday, October 05, 2011 1:23 AM 
To." Gore, Travis 
Subject." RE: Room Change AFAM 398 

Travis, I will take whatever they’ve got but I need it for the class that will take place today, Wednesday October 5th. - 
Reg 

From." Gore, Travis 
Sent," Tuesday, October 04, 2011 2:48 PM 
To," Hildebrand, Reginald F 
Subject," FW: Room Change AFAM 398 

Reg~ 

Do you need Multi Media in your classroom? 

Thanks! 

Travis 

From." Speagle, Allison M 
Sent." Tuesday, October 04, 2011 8:24 AM 
To." Gore, Travis 
Subject." RE: Room Change AFAM 398 

Hi Travis, 

Unfortunately we do not have any rooms that are MMC, can seat 40+ and have movable chairs at the time requested. 

The only other rooms I was able to find are BI 101 and 108. Neither of these rooms have MMC and they have the same 

seating style as MU 304; movable tablet arm chairs. The only difference with these rooms is that they are able to seat 

40+ and MU 304 only seats 33. Sorry I was not able to be anymore help. Let me know if you need anything else. Thank 

you and have a good day. 



CI~R¢~ HHI NO 27599 
9199626093 

919o843oS709o fax 

From: Gore, Travis 
Sent: Monday, October 03, 2011 4:43 PM 
To: Speagle, Allison M 
Subject: FW: Room Change AFAM 398 

Hi Allison! 

Can you help out with this? 

Thanks in advance! 

From: Hildebrand, Reginald F 
Sent: Sunday, September 18, 2011 3:51 PM 
To: Gore, Travis 
Subject: Room Change AFAM 398 

Would you please find a room that seats 40 with moveable chairs that I can use for AFAM 398 this semester. I have split 
the class and some meet with me at noon, but they number who remain for 3-5:50 are two large for the space I have at 
the Stone Center. 304 Murphey is where they meet, but the fixed chairs are not good for a discussion class. 

Please find me a room anywhere with moveable chairs, that seats 40, for 3-5:50, on Wednesdays, for AFAM 398. 

Thanks much. -Reg 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc. edu> 

Wednesday, October 5, 2011 1:25 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Next Engaged Scholars Seminar Series on Oct. 28th--Please forward to your 
faculty and students 

UNC ~RB°s Ro~e in Engaged Research (Engaged Scholar Seminar Series) 

Friday, October 28, 2011 
8:30 AM - 10:00 AM 
Location" Dey Hall, Toy Lounge (4th floor) 

To register click here: UNC IRB’s Role in Enqaged Research 

The goal of this seminar is to understand UNC Institutional Review Board’s current regulations, proposed changes, and 
potential impact as they pertain to engaged research. Several topics will be addressed, including: how IRBs determine 
whether engaged research is exempt, expedited, or will need full board review; alternate ethics training that is available to 
community partners; and different ethical issues related to privacy and confidentiality, trust, and cultural relevance to be 
considered when conducting engaged research. 

Co-presented by: 
-- Tim Kuhn, IRB Training Coordinator UNC Office of Human Research Ethics 
-- Geni Eng, DrPH, Professor UNC Department of Health Behavior and Health Education 
-- Katie Barnes, Community Research Partner and Project Manager Seeds of HOPE 

Pro.qram flyer 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sen,qups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, October 5,2011 1:56 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: FS Work Order 12040112; Opened; **PLEASE PROVIDE AN ESTIMATE** 
***ESTIM 

Thanks 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Gore, Travis 
Sent: Wednesday, October 05, 2011 1:55 PM 
To: Buell, Agatha 
Subject: FW: FS Work Order 12040112; Opened; **PLEASE PROVIDE AN ESTIMATE** ***ESTIM 

..... Original Message ..... 
From: Work@FAC.UNC.EDU [mailto:Work~FAC.UNC.EDL(] 
Sent: Wednesday, October 05, 2011 12:49 PM 
To: Gore, Travis 
Subject: FS Work Order 12040112; Opened; **PLEASE PROVIDE AN ESTIMATE** ***ESTIM 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 10/05/2011 11: 36:11 
Category ........... SERVICE ORDER 
Work Order Number.. 12040112 
Description ........ **Please provide an estimate** 

***ESTIMATE ONLY*** We would like an estimate for re-keying Battle Hall. This would be for all doors (front back, offices) 
except for Room 306 and 309. We would like the cost of new keys (at least 3 per) included in the e 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Cc: 

CCCS <cccs@unc.edu> 

Wednesday, October 5,2011 3:38 PM 

CCCS <cccs@unc.edu> 

Agbeblewu, Samantha A <agbeblew@email.unc.edu>; Alani, Arzina 
<alani@email.unc.edu>; ’alantaylor@ncsecc.org’; Alb, James G Jr 
<james_alb@med.unc.edu>; Alston, Shirley J <salston@unc.edu>; Angle, O. Ray 
<rayangle@email.unc.edu>; ’antoine@diceresearch.org’; Arroyo, Yolanda L 
<yarroyo@admissions.unc.edu>; Austin, Dorcas D. <daustin@email.unc.edu>; Austin, 
Susan L <Austin@sog.unc.edu>; Barbour, Martha B <mbarbour@email.unc.edu>; 
Bardachino, Sharon L <sharon.bardachino@unc.edu>; Barger, David H 
<dbarger@unc.edu>; Barker, Michael <michael_barker@unc.edu>; Barnes, Ash 
<elphaba@email.unc.edu>; ’barnes@email.unc.edu’; ’barnetat@email.unc.edu’; Barnett, 
Timothy Lee <tlbarnet@email.unc.edu>; Barnwell, Audrey Jayne <jbarnwell@unc.edu>; 
Baucom, Deahn H <DeAhn@unc.edu>; ’bbcooper@email.unc.edu’; 
’bbersticker@uncaa.unc.edu’; Beal, Crystal <crystal_beal@unc.edu>; Beatty, Rhonda 
Hubbard <rbeatty@email.unc.edu>; Bell, Danny <dbell@unc.edu>; Bell, McGregor 
<mcgregor.bell@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Bettin, 

Jade R <bettin@email.unc.edu>; Bickford, Donna M <dbickford@unc.edu>; Black, 
Jenna E <jblack@aims.unc.edu>; Boggs, Donna H <dboggs@email.unc.edu>; Boone, 
Jennie A <j aboone@email.unc.edu>; Bordeaux, Cathy L <cathy_bordeaux@unc.edu>; 
Braxton, Anita T <abraxton@email.unc.edu>; Brooks, Abigail 
<abrooks@email.unc.edu>; Brooks, Alli <alli_brooks@unc.edu>; Brooks, Brandi Leigh 
<blbrooks@email.unc.edu>; Brower, Alice <abrower@email.unc.edu>; Brown, 
Demitrius L <dsbrown@email.unc.edu>; Brunner, John F <brunner@email.unc.edu>; 
Bryant, Kathy <kathy_bryant@unc.edu>; Buckner, Teresa T 
<teresa.buckner@cidd.unc.edu>; Buckner, Terri <tbuckner@unc.edu>; Burriss, Vicky 
Holder <vicky_burriss@unc.edu>; Burroughs, Laurie Anne 
<laurie_burroughs@unc.edu>; Calhoun-Smith, Dorothea <dorothea_calhoun@unc.edu>; 
Cannefax, Julie A <julie_cannefax@med.unc.edu>; Carter, Janis 
<carter 1 @email.unc. edu>; Carver, Tiffany S <tscarver@email.unc. edu>; Cashion, Jody 
W <j ody_cashion@unc.edu>; Catlett, Robyn <Robyn_Catlett@med.unc.edu>; 
’cbrossman@uncaa.unc.edu’; Chang, Amanda <amanda_chang@med.unc.edu>; Cheek, 
Ellen S <cheek@email.unc.edu>; Childers, Brandi Johnson <brandi_childers@unc.edu>; 
Clarke, Betsy <betsy_clarke@med.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; 
Clinton, Jim <j clinton@email.unc.edu>; Comer, Linda Yates <lcomer@email.unc.edu>; 
Connor, Melynie Ann <connorma@email.unc.edu>; Conrad, Tracey Ann 
<tracey_conrad@med.unc.edu>; Corvey, Debra <Debra_Corvey@unc.edu>; Cotton, 
Kendra D <kendra77@sog.unc.edu>; Cox, Jennifer Marie <jennifer_cox@unc.edu>; 
Cox, La Jeune J <laj eune_cox@unc.edu>; Cox, Tammy L <tlcox@email.unc.edu>; 
Cozart, Lizzie McKenna <emckenna@dev.unc.edu>; Cummings-Whitfield, Beverly G C 
<gail_whitfield@unc.edu>; Dalton, Jamie Braxton <jamie_braxton@med.unc.edu>; 
Dang, Thuy-Anh <dangt@email.unc.edu>; Davis, Christie Wynette 
<christie_davis@unc.edu>; Davis, LaTissa <davila@email.unc.edu>; Davis, Paula Gee 
<Paula@fac.unc.edu>; Dean, Jennifer <jen@unc.edu>; ’debra.galvin@facilities.unc.edu’; 
DeHainaut, Jessie <jadst94@email.unc.edu>; Denzler, Brenda 
<brenda_denzler@med.unc.edu>; Di Maio, Dana <ddimaio@email.unc.edu>; 
’diane_wurzinger@unc.edu’; Dodson, Christy I <Christy_Dodson@unc.edu>; Douglas, 
Linda B <linda_douglas@unc.edu>; Dunlap, Amy C <adunlap@email.unc.edu>; Dunne, 
Mae K <maek@email.unc.edu>; Durham, Susan <susan_durham@unc.edu>; Dye, Jodi 
<dyej@email.unc.edu>; ’Earleen_Burch@unc.edu’; Eberlein, Pat <pbe@email.unc.edu>; 
Edwards, Erica Elizabeth <eedwards@email.unc.edu>; ’ehoots@uncaa.unc.edu’; Eitas, 
Carly <carly.eitas@unc.edu>; ’ekilany@med.unc.edu’; Elia, Jean Morton 
<jean_elia@unc.edu>; Elliott, Dan <dwelliott@ehs.unc.edu>; Ellis, Laura Edwards 



<laura_ellis@unc.edu>; Elsenrath, Brandy L <x004cats@email.unc.edu>; Enarson, Cam 
<cam_enarson@med.unc. edu>; ’erinkalb@email.unc. edu’; Eubanks, Sheila Zachary 
<eubankss@email.unc.edu>; Eubanks, Trevaughn B <tbrown3@email.unc.edu>; Evarts, 
Lori A <lori_evarts@unc.edu>; Falkowski, Nicole M <falkowsk@email.unc.edu>; 
Farber-Petes, Rosann <rosann farber@med.unc.edu>; Fearrington, Valerie M 
<vmf@unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; Fields, Beverly C 
<bcfields@email.unc.edu>; Flesher, Jaime N. <jflesher@email.unc.edu>; Florin, John W 
<jflorin@email.unc.edu>; Fogleman, Faye <faye fogleman@med.unc.edu>; Foushee, 
Margie M <Margie_Foushee@unc.edu>; Free, Karen M. <karen free@med.unc.edu>; 
Freeman, Mike <mjf@aux-services.unc.edu>; Gibson, S. Elizabeth 
<elizabeth_gibson@unc.edu>; Gilliam, Karen L <klgillia@email.unc.edu>; Gist, 
Jacquelyn Michelle <JMGIST@EMAIL.UNC.EDU>; Gonzalez, Laura R 
<gonzalel@email.unc.edu>; Goodman, Paula <pgoodman@email.unc.edu>; Gore, 
Travi s <stgore@email.unc. edu>; Gorman, Jacquelene W <j ackie@unc, edu>; 
’gosborn@email.unc.edu’; Grossman, Gail H <gail_grossman@med.unc.edu>; Gunter, 
Tommy R <tommy_gunter@unc.edu>; Gustafson, Joann C 
<joann_gustafson@unc.edu>; Hair, Kelly <kelly_hair@med.unc.edu>; Haithcock, 
Virginia J <vhaithco@email.unc.edu>; Hall, Andrea R 
<andrea hall@dentistry.unc.edu>; Hartwick, John C <hartwick@email.unc.edu>; 
Hatley, Cathy <cathy_hatley@unc.edu>; Heath, Tonya S <tonya@unc.edu>; Henderson, 
Peter A <pahender@email.unc.edu>; Henry, Gayle B <ghenry@email.unc.edu>; Hepp, 
Don <dhepp@email.unc.edu>; Hermreck, Sausyty <sausyty_hermreck@med.unc.edu>; 
Hewison, Kevin <khewison@unc.edu>; Hill, Correnthia B <hillcb@email.unc.edu>; 
Hill, Monica <mihill@email.unc.edu>; Hill, Regina Boone 
<Regina_Hill@med.unc.edu>; Hirth, Garrett Michael <gmh@email.unc.edu>; Hoelzer, 
Martha E <martha_hoelzer@unc.edu>; ’holly_guthrie@unc.edu’; Holmes, Jr., David F 
<david_holmes@med.unc.edu>; Holt, Ruthie <raholt@email.unc.edu>; Holton, Carol G 
<cholton@email.unc.edu>; Howarth, Bev <bevhowarth@unc.edu>; Huggins, Lisa S 
<lisa.huggins@energy.unc.edu>; Hynes, Cindy <cahynes@email.unc.edu>; 
’jboone@uncaa.unc.edu’; Jenkins, Nancy K <nancy_~enkins@unc.edu>; Jennette, 
Caroline <caroline_~ennette@med.unc.edu>; ’jgmozes@unc.edu’; ’jhalsey@unc.edu’; 
’jholt@uncaa.unc.edu’; ’Jlaunder@renci.org’; Jones, Cortilya D 
<cortilya_~ones@med.unc.edu>; Jones, Vondra H. <vondra_~ones@med.unc.edu>; 
Jordan, Michele <mj ordan@hunt-institute.org>; ’justice@hsrc.unc.edu’; 
’karen_taylor@unc.edu’; ’kduffy@uncaa.unc.edu’; Kelley, Truphenia Michele 
<tmkelley@email.unc.edu>; Kelly-Scholle, Janet <janet kelly-scholle@unc.edu>; 
Kessler, Jim <jim_kessler@unc.edu>; ’kgriggs@uncaa.unc.edu’; Kieber, Alison J 
<kieber@email.unc.edu>; King, J. Angela <aking@uncaa.unc.edu>; Kirby, Brenda W 
<brenda kirby@unc.edu>; ’knagy@unc.edu’; Kocher, Nancy E 
<kocher@email.unc.edu>; ’krseitz@unc.edu’; Labbok, Miriam 
<labbok@email.unc.edu>; Lambert, Tammy M <lambert2@email.unc.edu>; Landstrom, 
Susan B <susan_landstrom@unc.edu>; ’larking@email.unc.edu’; Lasky, Blair A 
<blasky@email.unc.edu>; Lebbad, Mary Katherine Hamil <kterry@email.unc.edu>; 
Leonard, Bonnie L <bonnie_leonard@med.unc.edu>; Lesane, Monica T 
<mlesane@email.unc.edu>; Lewis, Faye T <flewis@email.unc.edu>; 
’linda~arker@dentistry.unc.edu’; Little, Alissa B <alissa little@med.unc.edu>; 
Locklear, Pamela G <locklear@email.unc.edu>; Lofgren, Steven 
<lofgren@email.unc.edu>; Lotstein, Rich <richard_lotstein@med.unc.edu>; lphowell 
<lphowell@email.unc.edu>; Lucas, Wanda L <wanda lucas@med.unc.edu>; 
MacMillan, Julie <Julie_MacMillan@unc.edu>; Madill, Valerie S 
<madill@email.unc.edu>; Magee, Carol L <cmagee@email.unc.edu>; Malone, Brenda 
Richardson <brenda malone@unc.edu>; ’marie_huff@unc.edu’; Markstein, Lara 
<laram@email.unc.edu>; Masson, John D <jdmasson@email.unc.edu>; McAlister, 



Matthew Keith <mkmcalis@email.unc.edu>; McAuliffe, Samantha Lea 
<samantha.mcauliffe@unc.edu>; McDonald, William P 
<william_mcdonald@med.unc.edu>; Mclver, Samelia <mciver@email.unc.edu>; 
McKell, Emily <emily_mckell@med.unc.edu>; McKoy, Janice G 
<janice_mckoy@med.unc.edu>; McLaughlin, Christopher B 
<mclaughlin@sog.unc.edu>; Meanza, Jeffrey <meanza@email.unc.edu>; Medford, 
Becky C <becky_medford@med.unc.edu>; ’meghan_gosk@unc.edu’; Meinecke, Chris 
<meinecke@unc.edu>; Mesiano, Jeanne M <Jeanne_Mesiano@unc.edu>; Milano, 
Michael <mmilano@email.unc.edu>; Miles, Kim S <KMILES@email.unc.edu>; Miller, 
Claire <claire_miller@unc.edu>; Miller, Haeran <hrmiller@email.unc.edu>; Mitchell, 
Vanessa L <vanessa@unc.edu>; Moore, Brenda A <bmoore@email.unc.edu>; Morgan, 
Dawn Lynne <dlmorgan@email.unc.edu>; Morgan, Ginger <ginger morgan@unc.edu>; 
Morse, Margaret L <mmorse@email.unc.edu>; ’mperkins@uncaa.unc.edu’; Nakaji, Erica 
<nakaji@email.unc.edu>; Nathe, Margarite A <nathe@email.unc.edu>; Neville, Patriea 
D <pneville@email.unc.edu>; Nichols, Carol A <nicholsc@email.unc.edu>; Nickerson- 
Salter, Cherritta B <nickerc@unc.edu>; Nicklis, Ashley <anicklis@unc.edu>; Oberreiter, 
Shanna <oberreit@email.unc.edu>; Olawsky, Nathan D <olawsky@email.unc.edu>; 
Pace, Cody J <cjpace@email.unc.edu>; Padgett, Cathy M <cathy~adgett@unc.edu>; 
Parker, Andrew F <drewp@email.unc.edu>; Parnell, Horace W III <tparnell@unc.edu>; 
’patricia.langelier@facilities.unc.edu’; Paul, John E <j ohn~aul@unc, edu>; Pearson, 
Laura <lpearson@email.unc.edu>; ’pfesmire@email.unc.edu’; Phelps, Lisa 
<lphelps@med.unc.edu>; Phillips, Libby <ephilli@email.unc.edu>; Phillips, Susan D 
<sdphilli@email.unc.edu>; Phoenix, Terri Lynn <tphoenix@email.unc.edu>; Pickard, 
Peggy S <peggy~ickard@unc.edu>; Pinschmidt, Robert Krantz <rkp@unc.edu>; 
Pittman, Jan <Jan_Pittman@unc.edu>; Pletzke, Jonathan <pletzke@unc.edu>; Powell, 
Lawson B <lbpowell@email.unc.edu>; Press, Dennis A <Dennis_Press@unc.edu>; 
Price, Cherie L <cherie~rice@med.unc.edu>; Proffit, Janice F 
<janice~roffit@unc.edu>; Pruitt, Jennifer <jennifer~ruitt@unc.edu>; 
’psharrin@email.unc.edu’; Quick, Myra (2 <quick@unc.edu>; Raftery, Linda L 
<linda raftery@med.unc.edu>; Rao, (2handrika R <crrao@email.unc.edu>; Ravenscraft, 
Ann S <ann_ravenscraft@unc.edu>; Regan, Melanie M 
<melanie_regan@med.unc.edu>; Reisinger, Udo <udo@unc.edu>; Rendahl, Renee F. 
<renee_rendahl@unc.edu>; Richard, Monica L <mrichard@email.unc.edu>; Rimmer, 
Erin M <erin_rimmer@unc.edu>; Robinson, Katharine Haywood 
<krobinson@unc.edu>; Rodgers, Jo Ellen <j erodgers@unc.edu>; Roenigk, L. Bingham 
<broenigk@email.unc.edu>; Ronan, Adam <aronan@email.unc.edu>; Rucker, Suzanne 
<srucker@email.unc.edu>; Rupert, Janet M <jrupert@email.unc.edu>; Sabiston, Susan 
R <susan_sabiston@unc.edu>; Salyer, Sherry L <salyer@email.unc.edu>; Sanford, Susie 
<ssanford@dev.unc.edu>; Satinsky, Jennifer Litzen <jennifer_satinsky@med.unc.edu>; 
Sauer, Beth H <bhsauer@email.unc.edu>; Saye, Terri O <tsaye@email.unc.edu>; 
Schmidt, Dennis A <dennis_schmidt@med.unc.edu>; Schwarz, Anne (2 
<anne.schwarz@unc.edu>; Little, Shade K <shadekey@email.unc.edu>; 
’Shannon_tate@denti stry.unc, edu’; Sherman, Ann E <ann_sherman@med.unc. edu>; 
Shoop, Amy <amy_irwin@unc.edu>; ’shumphri@uncaa.unc.edu’; Silc, Richard Edward 
<richard_silc@unc.edu>; Skilton, Anne H <skilton@email.unc.edu>; 
’skoenig@uncaa.unc.edu’; Slivka, Dara M <slivka@email.unc.edu>; Smith, Brian T 
<btsmith@email.unc.edu>; Snipes, Betsi <Betsi_Snipes@unc.edu>; Snipes, Debra B 
<dbsnipes@email.unc.edu>; Snyder, Lee <lsnyder@uncaa.unc.edu>; Soberano, Rodrigo 
<soberanr@email.unc.edu>; Spivack, Fran <spivack@email.unc.edu>; Spivey, Kay 
Tilley <kay_spivey@kenan-flagler.unc.edu>; Spruill, April R <april_spruill@unc.edu>; 
’srestivo@uncaa.unc.edu’; Staley, Samuel D <sdstaley@email.unc.edu>; Stallings, 
Angela <angela_stallings@med.unc.edu>; Starr, Lynne R <lrstarr@email.unc.edu>; 
Staves, Deborah Tuck <Deborah_Staves@unc.edu>; ’stephanie~eterson@unc.edu’; 



Subject: 

Attach: 

Stephenson, Wayne <wayne_stephenson@unc.edu>; ’steve_haring@unc.edu’; Stevens, 
Stedman <stedman_stevens@med.unc.edu>; Stone, Rebecca H 
<bstone@schsr.unc.edu>; Stowe, Carla <cstowe@sog.unc.edu>; Strandh, Marion E 
<Marion_Strandh@unc.edu>; Streett, Shelly <sjgreen@uncaa.unc.edu>; Strickland, 
Marj orie G <mstrickl@email.unc.edu>; Sullivan, Sharon 
<sharon_sullivan@med.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; 
Hudson, Tara Dawn <tdhudson@email.unc.edu>; Tharp, Pam 
<pstharp@email.unc.edu>; Thiagarajan, Vetrivel <vetri@unc.edu>; Thompson, Karen 
<kthompsl@email.unc.edu>; Thurman, Stephanie J <sthurman@email.unc.edu>; Tighe, 
Bevin <bevin@unc.edu>; Tompkins, Virginia B <gtompkins@unc.edu>; Tsui, Frank 
<ftsui@physics.unc.edu>; Tyson, Linette <linette tyson@med.unc.edu>; Vavrousek, 
Mark <mvavrous@neurology.unc.edu>; Verbiest, Sarah 
<sarah_verbiest@med.unc.edu>; Verboon, Nancy V <Nancy_Verboon@unc.edu>; 
’vgunn@email.unc.edu’; ’vkopp@aims.unc.edu’; Void, Sandra H 
<sandra void@med.unc.edu>; Waldeck, Sylvia George <swaldeck@email.unc.edu>; 
Weaver, Vickie A <WEAVE@EMAIL.UNC.EDU>; Webb, Trumella P 
<trudy_webb@med.unc.edu>; Webster, Diane R <diane.webster@unc.edu>; West, 
Tracey A. <tracey.west@unc.edu>; Whalen, Stephen C. <Steve_Whalen@unc.edu>; 
’whitepm@email.unc.edu’; Whitling, Brian E <whitling@email.unc.edu>; Wicks, Bruce 
A <bruce_wicks@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; Wiley- 
Bell, Avis M <wileybel@email.unc.edu>; Wilkins, Emily A 
<Emily_Wilkins@unc.edu>; Williams, Deborah D <deb_williams@unc.edu>; Williams, 
Susan Staples <swms@unc.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
Winkelman, Wesley Jason <wesley_winkelman@med.unc.edu>; Workman, Gregory A 
<gaw@email.unc.edu>; Wycoff, Kirk <kirk wycoff@med.unc.edu>; Wyrick, Marilyn J 
<wyrick@email.unc.edu> 

CCCS Week Three 
2011 CCCS Prize List Week Four.docx; 2011 Weekly Results.xlsx 

Team Captains and Division Leaders: 

Results are in: we finished out the third week of the campaign with campus-wide participation at 8.42% and :1,005 

employee contributors -almost half of the total number of UNC-Chapel Hill contributors for the entire 2010 campaign! 

Thank you all for the tremendous efforts you’ve put into the 2011 campaign so far. We are so grateful to have such a 

dedicated network of Team Captains and Division Leaders! 

The divisional breakdown is attached - remember that this shows cumulative results, and 2010 total numbers. Week 
Three ePledge information will be emailed to each Division Leader individually. 

Week Three Prize Winners: 

Employees who have contributed to the 2011 campaign are eligible for weekly Carolina Cares prize drawings. 

Remember, the earlier you contribute, the more prize drawings you are eligible for - if you have already contributed, 

there are still seven opportunities for your name to be drawn! A list of some of our weekly prizes is attached for your 

reference. 

Congratulations to the following campaign contributors: 

Charles R. Bagnell, School of Medicine / Pathology & Lab Med - North Carolina State Fair Commemorative Book 

William S. Faircloth, VC Finance/Logistics- Two (2)Johnny T-Shirt Beverage Huggers 

Brooke M. Church, University Advancement - Sports Illustrated 2009 NCAA Champions Blue Crush Issue 
Melissa B. Jacob¥, School of Law -UNC-Iogo Women’s Carolina Blue Polo Shirt from Nike 



William H. Lambe, School of Government - Limited Edition 2005 National Champions 24k Gold-Plated Commemorative 

Coin 

To claim your prize, please contact Ruth Holt in Benefits Services! 

Week Four Reminders: 

¯ Please remember that there is a three-week lag time to process paper pledges. Employees who submit paper 

pledges will continue to receive campus ePledge emails for a short period until form is processed. We apologize 

for any inconvenience. 

¯ Search the 2011 charities by logging into the Carolina Cares ePledl~e website and clicking the "Browse Charity 

List" located on the left-hand column. 

¯ Don’t forget to complete a report form (attached) with your paper pledges. This report must be submitted 

along with your other forms at the Thursday drop-off. Online pledge information does not need to be recorded 

on a paper form. 

¯ Please be sure all forms are submitted to one of the sites listed below before 3:00 p.m. on Thursdays! The drop- 

off locations are: 

-Wilson Library Lobby (Main Drop-off) 

-AOB 104 Airport Drive, HR Reception 

-Kenan-Flagler Business School, Dean’s Office 

-School of Law, Front Desk 

-The William and Ida Friday Center, 100 Friday Center Drive, Front Desk 

-School of Medicine, 4th Floor Dean’s Office, 4030 Bondurant Hall 

Please note that the School of Medicine will accept forms until 2:00 p.m. ONLY. 

If anyone in your department is unable to access the ePledge website, please email Alan Taylor. 

Thanks again for all you do - your hard work makes all the differenc!! 



2 11 Cares, 

Sampling of 2011 Weekly Prizes 

Certificate for custom-built bicycle from Pepsi 

Signed 2011 UNC Basketball 

"Got Philanthropy?" 2011 Combined Campaign T-Shirts 

UNC magnets 

North Carolina Tar Heels 1957 National Champions Patch 

UNC Key Chains 

Signed 2011 UNC Football 

2009 UNC Tar Heel National Champions Book 

Carolina Cares, Carolina Shares Tote Bags 

Playmaker’s Repertory Company 2011 - 2012 season tickets 

Comp Pass for 1 Overnight Stay at the Siena Hotel 

Nike UNC-Logo Polo Shirts (Men’s and Women’s sizes) 

2009 NCAA Championship Baseball 

Carolina Basketball "A Century of Excellence" Coffee Table Book 

Nike UNC Logo Visors 

Nike UNC Logo Baseball Caps 

North Carolina Tar Heels Basketball Court Luggage Tag 

2005 National Championship NCAA Baseball Cap 

Nike UNC Underarmor Shirts 

Nike Carolina Sweater Vests 

Meal Vouchers for Lenoir and Rams Head Dining Halls 

Nike UNC Long-Sleeve Shirts 

1-year membership to Campus Rec 

Gift Cards to Student Stores 

UNC Dining Thermoses 



How do we define ~cultu~e"? 

Does culture go beyond ethnic background? 

How do we unite cultures on ou~ campus? 

what ~ole does multicultu~alism play at UNC? 

(~ome join us iu discussing this important and 
relevant topic! Let’s create dialogue about what 

multiculturalism really means to U~I(~! 

Josmell Pe~ez (office of Diversity and Multicultu~al Affairs) 

E~ic campbell (Black student Movement) 

A~lena Ratliff (Theta Nu xi Multicultu~al so~o~ity) 

AngelaJu/Justin Huang (Asian student Association) 

Binita Raval (Sangam) 

Leif To~nquist (Department of Religious studies) 

B~ent Macon (Inte~f~ate~nity Council P~esident) 

Matt Bailey (GLBTSA) 



AFAM 101 
First Exam 
Fall 2011 
Prof. Hildebrand 

Identifications 20% DO SIX (no more than four sentences, you can do them in any order) 

1. Zumbi 

2. Anthony Johnson 

3. E. Franklin Frazier 

4. Curse of Ham 

5. Juan Latino 

6. Gullah 

7. 1619 

8. Le Code Noir 

Essay 80% DO ONLY ONE 

A. Write a clear and well-organized essay in which you describe the mechanics of the slave 
trade. Explain as fully as you can how the slave trade worked from capture to sale in the 
western hemisphere. Include relevant information from the Wright book. 

B. Write a clear and well-organized essay on slavery and black people during the American 
Revolution and the founding of the United States. Be sure to include information on the 
parts of the U.S. Constitution that deal with slavery. Conclude with a paragraph or two 
explaining which side of the war you would have supported if you had been one of the 

people who were slaves. 

Answer essay question as fully and as thoughtfully as time allows. Include AS MUCH 
SPECIFIC INFORMATION as you can. Include information from Wright. Specific dates 
are impressive they are not essential. Time periods generally are essential for essays and 
identifications. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, October 6, 2011 10:51 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2152927 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: ajmchale@email.unc.edu 
cc~ 

Good morning. Is the user around this morning? I will be leaving around 1 or so. Does the user just need to get a new machine on 
AD? Or get a machine off the old domain and onto AD? Or just have her email set up? 

James McHale 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:tiwww.tmc.edt~!aro 
bir~/websubiindex.~e-cl~eck 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, October 6, 2011 1:30 PM 

Gore, Travis <stgore@email.unc.edu> 

20111006132959186.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.06.2011 13:29:58 (-0400) 

Queries to: scanner@unc.edu 



Chapter 3 

African Leaders of the 20th Century 

Two major events took place in Africa in the 20~ century. 

The In’st was the achievement of independence in the 1960’s. In this 
sense, the 20t~ century was Africa’s century. It produced leaders who 
had a shared vision, dedication and commitment to the quest, for 
freedom and independence. They recognized the importance of human 
factors in political development. Monte Palmer (1970) credited the 
effectiveness of any political system to, among other things, the skills, 
attitudes, and behavior of those individuals charged with running the 
system. These pre-independence African Ieaders seem to possess 
Palmer’s description of leadership traits. 

The second major event in Africa in the 20t~ century was the 
tragic failure of African leaders to fulfill the promise of independence 
for their people. The hope that the first generation of post- 
independence African leaders represented was shattered and the image 
of the continent battered. Contrary to expectations, independence did 
very little, if anything, to resolve Africa’s basic problems. A Ghanaian 
scholar, Ayittey (1998) wrote, "true freedom never came to much of 
Africa, nor did development." In the same vein, Ake (1996) asserted 
that development has never been on the agenda of African leaders. 
Hadjor (t987) was equally critical of African leaders when he noted, 
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Attach: 

scanner@unc.edu 

Thursday, October 6, 2011 1:40 PM 

Gore, Travis <stgore@email.unc.edu> 
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Queries to: scanner@unc.edu 



Chapter 3 

African Leaders of the 20th Century 

Two major events took place in Africa in the 20’~ century. 
The first was the achievement of independence in the 1960’s. In this 
sense, the 20t~ century was Africa’s century. It produced leaders who 
had a shared vision, dedication and commitment to the quest for 
freedom and independence. They recognized the importance of human 
tZactors in political development. Monte Palmer (1970) credited the 
effectiveness of any political system to, among other things, the skills, 
attitudes, and behavior of those individuals charged with running the 
system. These pre-independence African leaders seem to possess 
Palmer’s description of leadership traits. 

The second major event in Africa in the 20~ century was the 
tragic failure of African leaders to fulfill the promise of independence 
for their people. The hope that the first generation of post- 
independence African leaders represented was shattered and the image 
of the continent battered~ Contrary to expectations, independence did 
very little, if anything, to resolve Africa’s basic problems. A Ghanaian 
scholar, Ayittey (1998) wrote, "true freedom never came to much of 
Africa, nor did development." In the same vein, Ake (i996) asserted 
that development has never been on the agenda of African leaders. 
Hadjor (1987) was equally critical of African leaders when he noted, 



Chapter 3 

African Leaders of the 20th Century 

Two major events took place in Afi’ica in the 20~’ century. 
The fu’st was the achievement of independence in the t960’s. In this 
sense, the 20~ century was Africa’s century. It produced leaders who 
had a shared vision, dedication and commitment to the quest for 
freedom and independence. They recognized the importance of human 
factors in political development. Monte Palmer (1970) credited the 
effectiveness of any political system to, among other thMgs, the skills, 
attitudes, and behavior of those individuals charged with running the 
system. These preoindependence Africau leaders seem to possess 
Palmer’s description of leadership traits. 

The second major event in Africa in the 20¢ century was the 
tragic failure of African leaders to fulfill the promise of independence 
for their people. The hope that the first generation of post- 
independence African leaders represented was shattered and the image 
of the continent battered. Contrary to expectations, independence did 
very little, if anything, to resolve Africa’s basic problems. A Ghanaian 
scholar, Ayittey (1998) wrote, "true freedom never came to much of 
Africa, nor did development." In the same vein, Ake (1996) asserted 
that development has never been on the agenda of African leaders. 
Hadjor (1987) was equally critical of African leaders when he noted, 



44 African Leadership in the Twentieth Century 

"with every year that passed, Africa proved less capable of realizing the 
most elementary aspirations of its people." 

Any attempt to figure out the causes of Africa’s dismal 
performance since independence is a serious endeavor. The bulk of the 
critique in the literature is directed toward the shape and meaning of the 
African state. African states have been depicted as "soft", "collapsed", 
"failed", "shadow", or "quasi", Ergas (1987), Forrest (1988), Zartman 
(1995), Jackson (1990), and Boyart (t993). Davidson (1962) and other 
scholars blame the nation-state as the curse of Africa, which also has in 
African leadership. Houngnikpo (1998) presented a paper at the 
African Studies Association in 1998 in Chicago, "Stuck at the Runway: 
African Leadership at the Crossroads." He was very critical of African 
post-independence leadership. He argued that, "although African 
leaders negotiated a bad deal based on the thought that bad 
independence was better than no independence, their own failure 
proves to be the curse of, and the deepest wound inflicted upon the 
continent." To understand the complexities of African leadership and 
its challenges, it is necessary to study the life and works of the leaders 
themselves. Thus, the purpose of this chapter is to present the profiles 
of African leaders before and after independence. These profiles are 
designed to enhance our knowledge of selected major individual 
African leaders, their leadership roles, and styles. It also provides a 
foundation for generalizing leadership theories and models in Africa. 
The selection criteria included diversity in backgrounds and leadership 
styles, geographical and ethnic representation, and leadership relative 
impact. 
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Thomas Joseph Mboya (1930-1969) 

Kenya is a republic in East Africa that is a member of the 
Commonwealth of Nations. The population of Kenya in t999 was 
around 28.8 million and is home to many different landscapes, about 
seventy different etlmic groups, and thirty-two major indigenous 
groups. Today, 64% of the countries in Africa that are dealing with 
food emergencies are located in East Africa. Kenya was formerly a " 
British colony, but gained its independence in t963 and has been a 
republic since 1964. Today Kenya is the twenty-second poorest 
country in the world with a gross-national product of $280 and most of 
the population survives on tess than $1 per day. 

Thomas Joseph Mboya is often referred to as a man that was 
truly in love with his motherland Kenya and the statistics of today’s 
Kenya are nothing like the dreams he had for its future. Thomas 
Joseph Mboya was born on the fifteenth of August, 1930, about twenty 
miles northeast of Nairobi at Kitma Mbogu. He was born of Luo 
parents, which is the second largest tribe in Kenya. Tom Mboya’s 
’father, Leonard Ndiege, was a hard working Iaborer that had a deep 
love for his family. He was also a traditional man that had great respect 
for, and obedience to his Luo linage, which he passed on to his son. 
Mboya’s mother, Mareella, was a devout Catholic, a caring wile, and 
devoted mother. 

Because of his mother’s involvement with the Catholic 
church, the Kilimanbogo Catholic Mission played a veryimportant role 
in Mboya’s early education, spiritual ethic, and moral character. 
Mboya attended a series of additional mission schools and finally 
concluded his early formal education near the place of his birth at Holy 
Ghost College at Mangu, referred to as the Royal Sanitary Institute at 
Kabete. Although he was not a scholar, Mboya was stimulated enough 
by his education that he became a significant figure in Kenya’s history. 

tn 1951 Mboya was trained as a sanitary inspector in the city 
of Nairobi and was quick to recognize the differences of unthirness 
between the European workers and the African workers. After 
acquiring leadership skills and experience as a health inspector, he soon 
earned the position of the Chairmanship of the Kenya Health 
Inspector’s Association. It was after this promotion that Mboya began 
to take steps toward confronting the British about independence for his 
count’ry. 

Aider the arrest of Mzee Jomo Kenyatta on October 20t~l, 1952 

Mboya becam.e involved in the Kenyan trade union movement, founded 
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the Kenya Labor Workers Union (KLWU) and began serving as the 
National Secretary General. By October 1953, he became the Secretary 
General of the Kenya Federation of Registered Trade Unions, KFRTU, 
which changed in 1955 to the Kenya Federation of Labor, a position 
that he held until 1963. Then in March of 1955, Mboya made his first 

front page appearance in the news throughout East Africa because of 
his role in the Mombassa dock strike, which only added to his 
popularity and crucial role in Kenya politics. The British government 
began to take a dim view of Tom Mboya. 

Mboya became a threat to British rule and as a result, they 
attempted to control his involvement in politics by intimidating the 

union membership and placing restrictions on meetings and on Mboya 
himself. His response was not to withdraw, but to become more 
involved, so he announced his candidacy as a future worker for the 
Legislative Council. After a challenging run, Mr. Mboya came out 
victorious, defeating his opponent, Luo lawyer, C.M.G. Arwings- 
Kodek. He was only one of eight African members, but his attitude and 
personality would ensure that he would never be forgotten. Mboya 
opposed the colonial government’s unfair, and unresolved plan for 
multiracial representation in Kenya that was put forth in March 1954, 
by Oliver Lytteton. This plan proposed a Legco membership ratio of 
three Europeans, two Asians and one African. 

After gaining Legco powers and organizational skills, Mboya 
quickly and quietly formed a Kenya independence movement in the 
council in 1957, the People’s Convention Party (PCP) in Nairobi which 
he led as President. Mboya also entered politics as a union organizer 
and was elected to the colony’s Legislative Council in 1957. On July 1~ 
1958, Mboya gave one of his most memorable speeches in the 
auditorium of Makerere College in Kampala, Uganda at the First Pan 

African Students Conference. It was here that thirteen African 
countries and African student groups in France, India, and Ireland 
heard Mboya unveil his vision of a new and better Africa. After 

Mboya finished his speech, he met the response of applause and respect 
that traveled across the continent of Africa. Prime Minister Kwame 
Nkrumah of Ghana was impressed with Mr. Mboya’s Pan-African 

vision. 
On December 8th, 1959, in a conference hall in Accra, Ghana, 

Mboya called the two hundred-forty delegates from the twenty-eight 
African countries to silence and attention as President of the People’s 
Conference Chairman under a banner that read, "HANDS OFF 
AFRICA! AFRICA MUST BE FREE!" Guests included Ghana’s 
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Prime Minister, Governor General Lord Listowel, Guineas Sekou 
Toure, and numerous other high level officials. After the conference, 
Mboya earned the respect of atl the delegates and observers and the 
reputation as a major continental leader of high intelligence, creativity 
and purpose. 

In t960, the fight for independence began and until his death 
in 1969~ Mboya served as Secretary General of the Kenya African 
National Union. He fought for the release of Mr. Jomo Kenyatta. 
After his arrest in 1952, Kenyatta had come to represent the black 
man’s struggle against colonial oppression and the building block that 
would eventually help Kenya reach its independence. On January 15a’, 
i960 an American attorney and later Associate Justice of the United 
States Supreme Court, Thurgood Marshall and Mboya as the Secretary 
of the Kenya delegation, were able to make secure agreements needed 
for Mzee’s release from detention and Kenya’s ultimate independence. 
On May 28tll, 1963 Join0 Kenyatta’s release stimulated the 
independence process, and he was invited to form a government. On 
June 1st, 1963 Jomo Kenyatta was appointed the first Prime Minister of 
a self governing Kenya. Mboya was appointed Minister of Justice and 
Constitutional Affairs. Finally on December 12t~, 1963, Kenya became 
an independent nation, the thirty-forth African nation to achieve 
statehood.. During the next several years, Mboya played and served 
many important roles in Kenya’s history. He served admirably as 
Minister of Economic Planning and Development from 1964 until 
1969. 

On July 5~t~, 1969, Thomas Mboya was assassinated during the 
day by a Kikuyu gunman in downtown Nairobi, the capital of Kenya. 
The murder was the nature of tribal hatred. He was survived by his 
wife Pamela and many followers, worshipers and admirers. At his 
funeral in Nairnbi’s All Saints Cathedral, hundreds of sobbing Kenyans 
of all races prayed for his soul to rest in peace. Mboya accomplished a 
lot for Kenya and probably would have gone on to accomplish more for 
his country. He was a major asset to Kenya and a powerful 
spokesperson that held more than political offices, but held high hopes 
and dreams for Kenya. Mboya fought the battle of equality and 
freedom for Kenya and won, and for that reason he is considered a hero 
in Kenya. 
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President William V.S. Tubman (1895-1971) 

William Vacanarat Shadrach Tubman was born on November 

29, 1895 to Alexander Tubman and Elizabeth Barnes in the black 
American colony, Harper, of Eastern Liberia. In 1834, Tubman’s 
great-grandparents migrated back to West Africa from Atlanta, 
Georgia, after being freed from slavery upon the death of their 
Caucasian slave master, and settled in Liberia. In 1872, Tubman’s 
mother left Atlanta, Georgia with her parents to settle there as well. 

Tubman grew up under strict discipline without much money. 
His father, a stonemason, forced him and his siblings to go to daily 
prayer services, church, and school. His parents emphasized character 
development. Tubman finished elementary school and his secondary 
education at the Cape Palmsa Methodist Seminary from 1903 to 1913. 
At first, Tubman wanted to be a preacher and was accredited at the age 
of nineteen as a Methodist lay pastor. He then became a junior 
collector of customs and while working, began to study law after hours. 
Persuaded by his father to pursue a career in law, he passed the bar 
examination at age twenty-three and became a practicing lawyer, tn 
1928, he became a law preacher in the Methodist church, thus 
representing Liberia at a Methodist conference in Kansas City, 
Missouri, United States. While studying law, William became 
interested in politics as well. 

Tubman’s goal was to see Liberia become the capital of the 
black world. With this goal in mind, he was elected to the senate in 
Maryland County at the age of twenty-eight, He was the youngest 
Liberian Senator ever. He labeled himself the "Convivial Cannibal 
from the Downcoast Hinterlands" and quickly moved to advance the 
constitutional rights of the majority tribes people. By t937, Tubman 
was one of the most popular and promising Presidential possibilities. 
But he had alienated the highly conservative Liberian elite, who 
regarded him as a dangerous revolutionary. He was so effective, 
however, in his maneuvers that the leadership of the True Whig Party 
(his party) helped to get him elected to the Supreme Court in 1937, 
where he served as an associate justice until 1943. In 1944, he won the 
bid for President of Liberia through fair democratic elections and 
served as President until his death in 1971. Tubman had won office by 
his advocacy of "unification" bringing all Liberians into a government 
"of the people, by the people and for the people." 

Liberia was permeated by inescapable home needs. President 
Tubman had a relentless drive to make his country productive and 
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satisfy these needs, As President, he "encouraged foreign capital 
investments, granted the franchise to women, encouraged tribes people 
to participate in government, built up public schools, and expanded 
revenues, public services, and the army. He insisted that customary 
tribal lawsbe maintained, but also tried to encourage the immigration 
of westernized Blacks from the United States, the West Indies, and the 
British West African colonies". 

One of President Tubman’s first acts as President was the 
declaration of war against Nazi Germany and Japan. Soon after the 
second World War, Liberia celebrated one hundred years of 
independence in 1947. One of President Tubman’s top priorities was 
education. He expanded Liberia College to become the University of 
Liberia. President Tubman also expanded teacher training schools and 
increased educational opportunities in Liberia. Another achievement 

by President Tubman was the development of the iron ore indushaj in 
Liberia. The Liberian Mining Company of Bomi Hills was the first 
company to export iron ore, one of the highest quatity in the world. 
With this new revenue from the iron ore, President Tubman began to 
develop the Capital of Monrovia. In 1949, a new capital building was 
completed as well as a hydroelectric plant on the St. Paul River. 

Liberia began ship registrations.    Many ships began 
registraring under the Liberian flag, sometimes called the "flag of 
convenience", because it was far less expensive than any other country. 
The revenue from the ship registrations allowed Liberia to be solvent 
for the first time in its history in I951. He was a strong-willed 
president with no intentions of retiring. He ruled Liberia for twenty- 
seven years. He died in London, England on July 23, 1971 of natural 
causes. 
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Festus Okotie-Eboh (1912-1966) 

Okotie-Eboh was born in 1912 in Wan’i, Delta State in 
Nigeria. He was the son of a chief of the Itsekiri people in the Delta 
State. Okotie-Eboh studied at the Baptist school located in Sapele, and 
after a year as a municipal clerk, taught for several years. In 1935 
Okotie-Eboh worked as a clerk with the Bata Shoe Company in Sapele. 
By 1942 he was promoted to accountant and chief clerk in Lagos and 
then became a deputy manager of the Sapele branch. Later on he 
traveled to Czechoslovakia where he studied and received a diploma in 
business administration. He learned to speak the Czech language and 
witnessed the communist coupe d’e’ tat of t948. 

Upon returning to Nigeria, Okotie-Eboh decided to go into 

business for himself. He became a timber and rubber merchant and the 
owner of a chain of schools and enterprises that laid the foundations for 
his own personal fortune. In 1951 he entered political life when he was 
elected to the western region House of Assembly. He had been chosen 
to fill this position, and served as the First Secretary of the Warri 
National Union and Secretary General of the ltsekiri National Society. 
Now a politician, Okotie-Eboh moved to the Federal House in 1954 
where he served as Member of Parliament (M.P.). He was M.P. for the 
division of the Warri and in the same year became treasurer for the 
National Council of Nigeria and the Camerons (N.C.N.C.). Okotie- 
Eboh was appointed Federal Minister of Labor, and in 1958 while 
taking over the portfolio, became leader of the N.C.N.C. Federal 
Parliamentary Party. He was the first Nigerian to hold the key portfolio 
of finance in the federal government. 

In 1957 he became Finance Minister, this was three years 
before Nigeria’s independence and an office he held until he was 
kidnapped in the military coup d e’tat. White holding the position of 
Finance Minister, Okotie-Eboh was well known in the western world 
and searched for capital investment for his country. He was a man of 
great wealth and the embodiment of capitalism. As the Minister of 
Finance, he had a flamboyant lifestyle, and was known to show up at 
independent ceremonies in flowing garments with yard-long trains. He 
used his money lavishly to support political causes, and at the time of 
the election in 1959, Action Group newspapers attacked him and 
accused him of corruption. Okotie-Eboh received a lot of bitter 
criticism, partly because he was a man of power and influence. Okotie- 
Eboh was mentally sharp with good business acumen and extremely 
popular. Inevitably, his life was always at risk. 
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Okotie-Eboh’s aim was to accelerate foreign investments in 
manufacturing, and in the supplying of services. He was a grassroots 
politician but an imaginative economic manager and fiscal 
disciplinarian. Chief Okotie-Eboh, a prudent businessman, had 
embarked on a global campaign to invite foreign investment into 
Nigeria’s agricultural sector. When he died, plans were already far- 
gone for investment in oil palm and rubber production from Asia, and 
sugar, rice, and grain production from Europe and the USA. Okotie- 
Eboh also planned ways to expand Nigeria’s dairy and meat production 
industry by developing in these areas a capacity for export. Sadly, 
these plans were aborted when he was killed because his personal touch 
had played a great part. It was not long before off shore investors had 
confidence to invest in a newly independent African nation. It was 
because of Okotie-Eboh’s acumen. He was a charmer, a womanizer, 
and an extrovert who had a sly streak of humor, and cunning in his 
make-up. He used these traits in local politics as well as on the 
international scene to work to his advantage. Whenever he traveled, his 
costuming was designed to draw all attention to him to the detriment of 
any rival delegation, and he succeeded. 

In 1964 the Federal Government released a ten-year economic 
development plan that was largely crafted by Okotie-Eboh and his team 
of advisors. In that plan Okotie-Eboh desired and planned to expand 
the route of the Nigerian Railway Corporation in the southern states. 
The expansion proposed by Okotie-Eboh would take place along the 
axis to the Niger delta; his idea was to enhance the carrying capacity 
for goods and to make it a viable addition to the seaport network. He 
also proposed to develop a network of routes from Lokoha to Benin 
City, Koko, Warri, and on to Onitsha. Okotie-Wboh was responsible 
for making many of the proposals that must be considered even today 
in order for Nigeria’s thrust for economic reform and liberalization. 
Okotie-Eboh founded the NIDB, banking institutions that have now 
been mutilated during the years of economic debility which the military 
ushered in. None the less, the NIDB when established were truly 
viable and feasible instruments of a vision. The NIDB could have 
brought about the same economic revolution, which several of the 
present government’s economic advisers are Struggling to midwife. He 
founded the Sapele Boy’s Academy and a secondary school, Zik 
Academy, in Sapele. To his credit, these educational institutions 
produced thousands of Nigerian youth who have made significant 
contributions to Nigeria and Africa. 
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Okotie-Eboh teft a legacy that is praised because of the good 

sense and effective planning contained in his budget speeches. The 

tributes that he receives are unanimous from close friends and 
dignitaries; they lament at his shrewd and wise intellect that was lost. 
He has been honored in spite of the criticisms that have been levied on 
him because of his wealth, lavish costuming, make-up, and extravagant 
lifestyle. Nigeria enjoyed its most creditworthy reputation among 
foreign bankers whenever Okotie-Eboh put in a fiscal request. There 
can be no greater tribute than to acknowledge the fact that much of 
what needs to be done to bring Nigeria back to economic life can be 
found in the legacies of economic policy which Okotie-Eboh left 

behind. 
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IdiAmin Dada Outnee (1925- ) 

General Idi Amin Dada Oumee, President of Uganda (1971- 
79) emerged as one of Africa’s most controversial leaders of Uganda 
when he seized power in a coup d’etat January 25, 1971 by 
overthrowing President Milton Obote. General Idi Amin Dada Oumee 

is married, he has the four wives permitted to him by the Muslim 
religion, and Amin has seven children as well. 

General Amin was born in the year 1925, in the village of 
Koboko in the West Nile district in the northwestern part of the British 
protectorate of Uganda. Born in a poor farming family of the Kakwa 
tribe, he spent much of his boyhood working in the fields and tending 
goats. Amin had little formal education; he only reached the fourth 
grade. 

Instead of pursuing an education, Idi Amin began a military 
ca~’eer at the age of eighteen with the Eleventh East African division of 
the Kings African Rifles and fought as a rifleman in the Burma 
campaign toward the end of World War 1I. In 1949, Amin was 
promoted to corporal for fighting against tribal marauders in northern 
Uganda. When he returned in 1957 he attained the rank of sergeant 
major. By the end of 1963, he was a major, and by 1964 he was a 
colonel and deputy commander of Uganda’s army and air force. His 
rapid rise to the top of the military chain would help him greatly in the 
future to gain political power as well. Amin was one of the few 
Ugandan soldiers elevated to officer rank before Ugandan 
independence in 1962, and he became closely associated with the new 
nation’s prime minister and president, Milton Obote. However, 
problems were to arise between the two men. There was a conflict with 
Obote, and on January 25, 1971, Amin staged a successful military 
coup. People that worked closely with him were surprised at his power 
driven skills. According to Henry Kyemba, author of A State of Blood, 
he was shocked to fred out about Amin’s rise to presidency. 

Amin’s rule was direct and harsh, and he thrived on the 
amount of power he had attained in such little time and took full 
advantage of it. He was known for his rapid mood changes, fi-om being 
jovial to being shrewd, from being gentle to being a tyrant. He was 
extreme in his decisions and enjoyed the suffering of others. He was 
known as a tyrant by many and was compared to Adolf Hitler for his 
outspokenness and harsh acts of violence. Within the first two years of 
his "Reign of Terror" (as it was called) he tortured, and killed many 
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innocent people. He claimed that he was doing good by cleaning up 
the country. 

One of his first decisions as president was an expulsion of all 
Asians in 1972; he had said that he had been told to do so by God. A 
result of this abrupt action was a suffering economy for the Asian race 
who counted for 90% of people who contributed to their economy. 
When Great Britain and the United States offered assistance, Amin’s 
response was negative. 

Amin always had the desire to be on the center stage, lie 
enjoyed giving orders for the sake of having them followed. He once 
said, "I do not want to be controlled by any superpower. I consider 
myself the most powerful figure in the world and that is why i do not 
let any superpower control me." In 1972 he reversed the once healthy 
relationship Uganda had with the lsraelis and created new relations 
with the Muslims. According to Amin, the Israelis were not 
contributing anything to anyone: "Hitler was right about the Jews, 
because the lsraelis are not working in the interests of the people of the 
world, and that is why they burned the Israeiis alive with gas in the soil 
of Germany." In the same year, he adopted Islam as the state religion~ 
He then directed his fire against Uganda’s 3,000,000 Roman Catholics, 
with mass arrests of clergy and expulsion of foreign missionaries. 
Christian missionaries were being persecuted. Refugees told terrible 
stories of massacres of Christians by Muslims. One case in particular 
had received attention was when Thomas Melady (last U.S. 
Ambassador to Uganda) was told that it would be dangerous to 
continue seeing a Christian friend of his. Several weeks later the friend 
"disappeared". Later it became known that Amin had ordered "the 
water treatment", which meant holding a person under icy water until 
he drowned. Many writers have noted several cases where Christians 
were persecuted although there are no exact numbers as to how many 
were murdered. 

Perhaps one of the most shocking events during Amin’s reign 
was the execution ordered by him of more than 300,000 tribal 
Ugandans. The number of civilians unlawfully killed by the Amin 
regime was disputed - it was often estimated at 300,000 and may have 
been as high as 500,000. However, it was mainly the Acholi and Langi 
tribes that were eliminated; this was because they had supported former 
President Obote. Amin had told them that they should forget past 
quarrels because the new Republic of Uganda was based on 
brotherhood of all men, that the military government would accept all 
Ugandans in the army and would not victimize anybody for the 
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mistakes of others (the mistakes he spoke of was of Obote’s 
presidency). After a September 1972 coup attempt orchestrated by 
Obote from Tanzania, Amin grew more brutally repressive. Members 
of the Acholi and Langi ethnic groups, who had formed Obote’s support 
base, were targeted. Not only the tribes were persecuted but any 
Ugandan who criticized Amin or whom the gove~nment considered 
potentially dangerous to the regime were seized by squads of soldiers 
and were killed immediately; their bodies were often found 
dismembered and horribly mutilated. 

In the early 1970’s, there was much coverage on a certain 
prison in Uganda called Makindye Prison. There, many of the tribes 
were sent, tortured, and then killed. One account there was a time 
when thirty senior Acholi and Langi officers were put into a room with 
heavy explosives. They were all killed. A military spokesman said 
that the explosion heard in the district was simply destruction of faulty 
explosives. The bodies were not found until later. In August of 197 I, 
two American reporters wanted to investigate the massacres and 
disappeared. Amin set up a search party and then sent it to court and 
the judge assigned to the case was killed by one of Amin’s senior 
officers, Amin’s response was that the judge had a prejudiced mind. 
There are many more accounts of tragedies such as these but there can 
be no full catalogue of the atrocities committed by Amin and his 
regime.    Murder and massacre became too generalized and 
indiscriminate for any records to be kept. 

Portrayed by some as comic, dismissed by others as a mad 
man, this cruel and vicious tyrant was condemned by much of the 
international community for his brutality. However, he did not seem to 
care. He expressed hate in everything he did. An admirer of Adolf 
Hitler, he gave the world an ugly impersonation of his characteristics 
and methods. Murders of at least 500,000 Ugandans were the result. 
Uganda has taken years to shake off the atrocities of Amin’s "Reign of 
Terror". Amin’s nine-year leadership record of dictatorship and lack of 
regard, for human life has impaired Uganda’s development and has left 
a future that is uncertain. 
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Jerry John "JJ" Rawlings (1947- ) 

Throughout history, a select group of men and women have 
had the courage and ability to fight oppression, corruption and 
discrimination. Jerry John Rawlings, the president of Ghana from 1992 
to 2000, was one such individual. In his twenty years as a key political 
pivot man and later as president, he was responsible for reforming 
Ghana’s economy, improving Ghana’s democratic sensibility, and 
giving power back to the people. Though he was forced to step down 
as president of Ghana in January of 2001 because he had already served 
the maximum (two four-year terms), his legacy will be felt for 
generations to come. J.J. Rawlings, as he was commonly known in 
Africa and throughout the rest of the world, was a man of principle; 
fighting injustice and oppression in the face of heated debate and 
obstacle. Political bureaucracy or personal shortcomings never slowed 
his lofty pursuits of empowering the people and creating economic 
stability, and for these lofty pursuits, Ghanians will likely never forget 
him. 

J.J. Rawlings was born on June 22, 1947 in Accra, Ghana. He 
was the son of a Ghanian mother from Dzelukope, near Keta, in the 
Botta Region, aad a Scottish father. He was educated at the Achimota 
School where he obtained his General Certificate of Education "O" 
Level in 1966. In August 1967 he enlisted as a Flight Cadet in the 
Ghana Air Force and subsequently was selected for officer training at 
the Ghana Military Academy and Training School, Teshie, in Accra. 
Rawlings was soon posted to report to Takoradi in the Western Ghana 
Region to continue his courses in military science. He passed out of 
school in January of 1969, as a commissioned Pilot Officer. He won 
the "Special Bird Trophy" as the best Air Force cadet in Flying and 
Airmanship, later earning the rank of Flight Lieutenant in April of 
1978. During these early years as a student of the Ghana Air Force 
Academy and Military Academy, Rawlings developed close rapport 
with his fellow students and officers, something which would serve 
him well in the coming years. 

During his service with the Ghana Air Force, he witnessed the 
deterioration of discipline and morale, reflecting the corruption of the 
regime of the Supreme Military Council (SMC) at that time. As 
promotions and rank brought him into closer contact with the 
privileged and upper-classes, his eye for social inequity and injustice 
grew much keener and perceptive. Here was a man who understood the 
aspirations of the common man. Soon, the harsh inequality and 
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injustice bestowed upon lower classes, which was synonymous of the 
attitudes of the highest reaches of the Ghanian political and military 
arenas got the best of Rawlings’ conscience, and he began to surround 
himself with books, literature, and other "Ghanians of all political 
persuasions (who) justly look(ed) back with pride to the late 1950s 
when Ghanal led by Kwame Nkrumah, became the first sub-Saharan 
African country to throw off the yoke of imperialism. He was thus 
regarded with some unease by the SMC. On May 28, I979, Fit. Lt. 
Rawlings, together with six others appeared before a General Court 
Martial in Accra, charged with leading a mutiny of junior officers and 
men of Ghana Armed Forces on May I5, 1979. Strong public reaction 
soon followed, and a growing number of sympathizers swelled in 
numbers after Rawlings’ statement of purpose of the coup was read in 
court, explaining the injustice and corruption he hoped to cease. 

In early June of 1979, Rawlings and other jailed officers were 
forcibly released, and with the support of the Ghana military and 
civilians, he led a successful military coup with the purported aim of 
purging the military and public life of widespread corruption. He and 
his Armed Forces Revolutionary Council (AFRC) ruled for 112 days, 
during which time the former heads of state, General Ignatius Kutu 
Acheampong and General Fred W.K. Akuffo, were tried and executed. 
Rawlings then yielded power to a freely elected civilian president Hilla 
Limann0 who promptly retired Rawlings from the air force. The 
government of the People’s National Party (PNP), which Limann 
headed, pledged to wage a relentless war on poverty and corruption. 
However, under Limann and the PNP, the gap between the wealthy and 
the poor grew even wider, as corruption and mismanagement 
flourished. Flt-Lt. Rawlings, then in private life, once again became 
concerned about the worsening situation. 

Compelled to once again correct the direction of Ghana’s 
future, Rawlings, with the help of a section of the armed forces 
overthrew the PNP administration on December 31, I981. A 
Provisional National Defense Council (PNDC) composed of both 
civilian and military members, was established with Rawlings being 
selected as Chairman. The banner of the revolution was initially 
designed to unite a diverse constituency, including the lower echelons 
of the armed forces, workers, radical intellectuals, businessman, 
professionals, chiefs and peasantry. The first action of Rawlings and 
the PNDC was to establish Committees for the Defense of the 
Revolution, originally called People’s Defense Committees, which were 
responsible for establishing the structure of what would become the 
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new Ghana political structure. In the past, experiences had proven that 
corruption and injustice could not be completely eliminated while 
keeping the existing political structures intact. Rawlings and his staff 
concluded that the only way to end wide spread corruption was to 
totally break down the existing political structure and basically start 
from scratch with the people being directly involved and responsible. 
Rebuilding such crumbling and chaotic political and economic 
structures meant that policies had to be enacted and enforced which 
were aimed at boosting the national economy through involving the 
people directly, not letting officials in a distant capital of a region to 
make decisions from afar. 

Although Rawlings was praised by many for his populist 
measures which were media friendly and pushed Ghana into the 
international limelight, they were not as successful as he and others 
may have hoped. Despite the imprisomnent of Limann and some 200 
other politicians, it became clear by 1983, the work of the Peoples 
Defense committees had failed. Rawtings, realizing that his country of 
nearly 20 million was not inclined to see yet another government 
promise changes and never deliver, began to feel pressure. 
Conservative economic policies, including the dropping of subsidies 
and price controls in order to reduce inflation, the privatization of many 
state-owned companies, and currency devaluations in order to stimulate 
exports became national economic initiatives. These free-market 
measures enacted by Rawlings ’who had studied both the Marxism and 
Adam Smith,’ revived Ghana’s sagging economy, which by the early 
1990s had one of the highest growth rates in Africa. 

Over the course of the 1980s, in Ghana, under Rawlings and 
the Provisional National Defense Council, there was little political 
wrangling as an attempt to correct the nation’s economy and provide 
social justice became national priorities. Subsequently, a culture of 
silence ensued after Rawlings PNDC regime took back control of the 
Ghanian government in 1981 with many people living in fear of 
detainment, liquidation or public molestation. This meant a ban on 
political activities until May of 1992. However, when Rawlings stood 
for the Presidential Elections on the ticket of the National Democratic 
Congress (NDC) he won. By 1994, Rawlings had cut a very different 
figure. Where as he had once poured scorn on ’mere elections’, he now 
occupied the office of President. He had ceased to be a member of the 
Armed Forces and had traded in his Air Force overalls for an 
immaculate suit. Though some criticized Ghana for not allowing 
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elections and such in the 1980s, the 1990s were characterized by rapid 
industrial and economic growth. 

Modernization has allowed many industries such as mining, 
the ability to prove to the West that Africa can efficiently and 
economically operate big business at a profit. One such mining 
company is Ashanti Goldfields, the first black-African-run mining 
company on the New York and London stock exchanges. Rawlings 
also launched Vision 2020 in the early 1990s, which aims to make 
Ghana a middle class country by then. Part of this vision of Rawlings’ 
means spinning of responsibility for local governance to district 
assemblies, shifting the jobs of housing, feeding, educating, and 
picking up the garbage of Ghana’s population to trained technocrats. 
What Rawlings has envisioned for the Ghana people is to further loosen 
the government’s reigns on daily life and allow the people of Ghana to 
run the country themselves. Ambitious yes, wholly democratic like 
Western neighbors, hopefully. Ghana has always exerted a greater 
influence over African affairs and over external perceptions of the 
continent than its limited size and population might lead one to expect. 
The country has repeatedly served as a social laboratory for the 
continent as a whole. It is in this tradition which Rawlings was able to 
succeed, and in the shadow he has cast, which Ghanians hope to 
prosper in the 21 st century. 

Pinpointing just one contribution of J.J. Rawlings, who 
successfully guided Ghana and their nearly 20 million citizens from 
1992 until 2000, is a testament to his courage and knack for leadership, 
especially in the face of subversion and neo-colonialism. Rawlings, 
who enjoys reading building model aircraft, horse-riding, and 
swimming, may best be characterized by his vision for the future. 
Rawlings and his wife Nana Konadu Agyemang Rawlings, have four 
children, three girls and one boy. Perhaps it is because of the four kids 
the two of them have raised that Rawlings’ compassion for Ghana’s 
future is such a critical matter. Rawtings was convinced by both 
internal and external forces, including the International Monetary Fund, 
that democracy was the cinly wise course toward sustainable economic 
development in Ghana. Observers, incIuding this author, continue to be 
intrigued by Rawlings’ ability to transform a military government into 
what now appears to be a beacon of democracy in Africa. 

At the time of writing, J.J. Rawlings and his party had lost the 
2000 elections. Charges of corruption by the Rawlings administration 
are being made. The hope is that the new president, Kaufura, a lawyer 
by training and profession, will follow the past of democracy. 
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Ahmed Sekou Toure (1922-1984) 

Aluned Sekou Toure was born in Guinea in 1922. The son of 
a Muslim farmer, Sekou Toure was educated in the Koran at an early 
age and then went on to a French technical school in Conakry at the age 
of 14. Sekou Toure was expelled in t937, after only one year of 
training, and worked several different jobs until he passed his 
examination, qualifying him to take a position with the Post and 
Telecommunications (PTT) Service in 1941. In 1945 he became 
Secretary General of the PTT Workers’ Union and a founding member 
of Houphouet-Boigny’s Rassemblement Democratique Africaine 
(RDA) in 1946. He was married in 1953 and had one child with his 
wife. He had a second child out of wedlock. By 1956 Sekou Toure 
won the Parti Democratique du Guinee (PDG) seat and became Mayor 
of Conakry. A staunch Anti-Gaullist, Sekou Toure led the resistance to 
the French leader, De Gaulle, and the De Gaulle Referendum on 1956 
proclaiming, "We prefer poverty in liberty to riches in slavery." 

From 1958 until 1962 the country’s President, Sekou Toure, 
tolerated multi-party politics. Thereafter, however, he started purging 
the country of its intellectuals and professional classes, and the 
government adopted a one-party state policy, an approach that was then 
very much in vogue in Africa. 

Under Sekou Toure, Guinea suffered a repressive, personal 
rule, which did not allow for the development of any autonomous 
political or social institutions. The ruling party and the state became 
one, and all organs of the state were subordinated to the executive, 
which, in essence, was President Sekou Toure. High level corruption 
was reported as the norm. The state also assumed the character of the 
President’s ethnic group, the Malinke. The regime forced into exile 
members of other ethnic groups, while others were killed, tortured, 
"disappeared", or imprisoned under the Preventive Detention laws. 
This period also saw the economic decay of the country. Economic 
entrepreneurship did not thrive in a climate where scholarship and 
political discourse were interpreted as political dissent and thus not 
encouraged. 

Throughout this period the official Guinean position on human 
rights held that people’s collective rights took precedence over 
individual rights -- an excuse that the government used to justify a lot 
of human rights violations. However, Guinea ratified the African 
Charter on Human and Peoples Rights in 1982. 
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As his policies failed, Sekou Toure filled the vacuum with 
ever-increasing centralized rule and social tyranny. By the time of his 
death in 1984, life expectancy in Guinea dropped to 40 years, business 
nearly evaporated, Conakry was in shambles, and the per capita GDP 
dropped to US $ 290. 

Amidst the turmoil of his rule in Guinea, Sekou Toure was 
able, it seemed, to focus his creative energy in his writing, while the 
treacherous world of politics in volatile Africa consumed his daily 
affairs. His.career as a poet was limited to his Poemes militants (1978). 
A terse volume of revolutionary poetry, Poemes militants can be 
regarded as much as a treatise as an artistic expression. Austere and 
direct, what it lacks in literary creativity it makes up for in vehemence 
and fervor. Poemes militants reflects Sekou Toure’s charismatic 
leadership style. It is a raw expression of his vision, void of 
encumbering description. 

The life of Sekou Toure has always been a topic of 
conversation when speaking about African independence in the 
Twentieth Century. In fact, Guinea native, Manthia Diawara, upon 
returning from America to his homeland, chronicled the life of Sekou 
Toure in a documentary film. Despite his efforts, there is no doubt that 
Sekou Toure’s life in the public eye was both scrutinized and criticized. 
Victor Dubois, who wrot~, The Decline of the Guinean Revolution: 
Economic Development and Political Expediency, was clearly critical 
of Sekou Toure. Some of his sentiments as well as those of someone 
else, obviously not too pleased with the condition in which Sekou 
Toure left his country, shared: 

In spite of the impeccably non-tribal basis on which it had 
been founded, the P.D.G. had slowly but inexorably taken on a tribal 
complexion over the years. By the late sixties, it was dominated by 
Sekou Toure’s own people, the Malinke. Worse still, his immediate 
relations became increasingly prominent in the leadership.,,By the last 
year of his life, Sekou Toure was completely enmeshed in the net of 
neo-colonialism...He left behind him a country impoverished, indebted 
~md divided. His historic decision to take Guinea out of the system of 
French neo-eolonialism had effectively been reversed. His dream of 
African unity was as far from realization as it had ever been. In short, 
his was ultimately a story of failure. (Phineas Mallnga, Ahmed Sekou 
Toure: An African Tragedy, 1985). 

No one is more responsible for the present chaos than the 
President of the Republic. For all his admitted qualities .as a shrewd 
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and loquacious politician and militant African nationalist, Sekou Toure 
had been and is, a monumental inept Chief of State. He has ruled 
Guinea by whim and impulse, using his country as a laboratory to try 
out experiments of social and economic development whose grave 
implications he only vaguely understands, and whose negative results 
he is insensible to, even when they inflict severe hardship on his 
people. 

Had Guinea been in the hands of a more prudent leader, or 
even a less vainglorious one, over these last seven years, it is probable 
that today it would be one of the most prosperous countries in Africa, 
ahead even of the much-admired Ivory Coast and Nigeria. That it is 
instead on the brink of bankruptcy is mainly due to the poor and 
demagogic quality of leadership Sekou Toure has provided the nation. 
(www.guinee.net!Ture_Seku/AST.html) 

Sekou Toure was the symbol of the opposition to the western 
imperialism. This trade unionist was trained as a Marxist. There was 
no question that he had an effect on the country of Guinea, because 
repression was omnipresent in Guinea during Sekou Toure’s reign, and 
it was not justified all the time. But it should be reminded that, because 
of the special circumstances in which he had led his people to 
independence, Sekou Toure lived constantly with a paranoia that made 
him believe that he was victim of a "permanent plot." This was 
perhaps, at least partly, the reason for the brutality of his regime. 
Although a Pan-Africanist, Sekou Toure’s term as president was marred 
by controversy, but not for lack of effort, or lack of desire to succeed, 
on behalf of his family, his people, and all Africans. 

Sekou Toure died in 1984, and the military under General 
Lassana Conte seized political power. General Conte promised to 
liberalize Guinea politically and economically, which he did to some 
extent. In the I990s, as elsewhere on the continent, democratic forces 
demanded a return to a multi-party system. Elections took place, 
although they also brought to the fore existing polarization between the 
three dominant ethnic groups, the Fula, Malinke and Susu. General 
Come won the elections, although some disputed the results. He was 
sworn in in 1994 under a new constitution. 
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Desrnond Tutu (1931- ) 

In 1931, J.B. Hertzog, who first implemented apartheid in 
South Africa and the leader of the Afrikaners, was at the height of his 
political power. The South African province of Transvaal was 
suffering the most in the country from the racial policy being imposed 
by the Afrikaners, which was stricter than the national government’s 
regulations. Although Transvaal was feeling the pain and agony of 
apartheid during this time, on October 7 of that year the hope and 
inspiration of South African freedom was born, Desmond Mpilo Tutu. 
Tutu was born to Zachariah mad Arletta Tutu in the gold mining town 
of Krugersdorp, Witwatersrand. Zachariah, who originally came from 
the Xhosa tribe, was a successful teacher, while his wife, Arletta, was a 
domestic servant from the Tswana tribe. Neither one of his parents 
could have ever dreamed or imagined what their newborn son would 
mean to their homeland and black South Africans in years to come -- 
Tutu was the key motivating force that helped end apartheid finally in 
1994. 

Although Tutu is known for his Anglican religion today, he 
was baptized as a Methodist first because his father worked for 
Methodist schools at the time of his birth. The Tutus then changed 
denominations when Tutu’s older sister enrolled in an Anglican school. 

The Tutu family moved to Johannesburg when Tutu was 
twelve years old because his parents found better jobs there. It was his 
mother’s job as the Anglican missionaries’ cook that began Tutu’s 
interest in the Anglican Church. Because the church was based on the 
concept of acceptance of all human kind, the white missionaries treated 
Tutu’s mother and family unlike any other white South Africans that 
Tutu had see before. The Anglican Church’s acceptance of all human 
kind would later become Tutu’s platform for freeing black South 
Africans from oppression. He was both stunned and astounded by this 
idea. 

In 1943 the Tutus met a missionary, Trevor Huddleston, who 
would change Tutu’s life forever. Huddleston immediately becan~e 
involved in the fight against apartheid upon his arrival in South Africa. 
It was Huddleston’s fundamental concept of human behavior and action 
that inspired Turn to get involved in the Anglican religious life, 
following his mentor’s footsteps. 

Although Tutu had plans to attend medical school after high 
school, he could not because his family could not afford the tuition. 
So, instead he decided to become a teacher like his father. He earned 
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his bachelors or art degree from the Bantu Normal College in Pretoria. 
Tutu then began his teaching career at Johannesburg High School from 
1954-55, eventually returning to his hometown to teach at a high school 
there from 1955-57. In between these two jobs he married Lear 
Nomalizo, who was by his side during the entire fight to end apartheid. 

Tutu quit the teaching profession after the government, under 
J.G. Strijdom, implemented a second rate state run Bantu education 
system. This system would teach black South Africans trades and the 
Afrikaner language - both signs of oppression, as the white South 
Africans were receiving a real education that would help them succeed 
in life. Tutu then turned his interest back to the Anglican Church 
where he began theological training under the priests of the Community 
of Resurrection, Father Huddleston’s religious order. He was ordained 
a priest in 1961 after he completed his studies at the St. Peters’ 
Theological College in Johannesburg. 

As a priest in his early years, he worked at many different 
churches, while at the same time earning a bachelor’s degree in divinity 
and a master’s degree in theology at King’s College in London. Tutu 
went on to be a lecturer for area universities, and then returned to 
Britain in t 972 as the associate director of the Theological Education 
Fund. As the associate director he awarded World Council of Churches 
scholarships for three years. 

He returned to his homeland in 1975 as the Anglican Dean of 
Johannesburg. Next, he was chosen as the Lesotho bishop. As the 
Lesotho bishop, Tutu encountered his first peacekeeping effbrt in the 
fight to end apartheid. After violence broke out in Soweto when angry 
black South African students protested the government for the unfair 
education they were receiving, Tutu wanted to bring peace between the 
two parties before the tension escalated and got out of hand. He did 
this by writing J.B. Vorster, the prime minister of South Africa, to wam 
him of the consequences of the government’s actions if they did not put 
a stop to apartheid soon. Vorster ignored Tutu’s plea to end apartheid 
and on June 16, 1976, over 600 people were killed, while thousands of 
others were injured in one of the most violent riots in South African 
history that started with 15,000 students protesting. The Soweto 
Uprising was the first of many situations Tutu prophesized would 
happen if apartheid continued. 

As the first African secretary general of the South African 
Council of Churches, Tutu encouraged the national organization of the 
World Council of Churches to aid him in the fight to end apartheid. 
The only problem was that the Afrikaner population of Christians did 
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not belong to this order because it did not want a black South African, 
Tutu, to represent them. But, the South African Council of Churches 
played an important role in the fall of apartheid as it filled the void of 
the Nationalist African parties that the government had outlawed. By 
this time, Tutu had upset P.W. Botha, the country’s president, twice. 
The first offense Tutu committed against the government was 
denouncing the Group Areas Act of 1950 that called for black South 
Africans to be moved out of the urban areas into the rural, 
underdeveloped parts of town. Tutu told the government this would 
only make his people stronger and more militant than ever instead of 
hurting them. 

Tutu then asked all foreign countries to withdraw their 
investments from South Africa, which really upset the government and 
called for his passport to be revoked so that he could not travel for 
awhile. Once his passport was returned, Tutu hit the road again, 
namely in the United States, to gain support for his cause. When he 
returned from the U.S., his passport was again confiscated. 

Although the South African government tried to sabotage 
Tutu’s fight against apartheid by accusing the South African Council of 
Churches and him of wrong doings each time they were acquitted. 
Tutu might have been making little progress in South Africa, but 
countries around the world were noticing his determination and 
persistence. In 1984, the Norwegian Nobel Peace Committee awarded 
Tutu with the Nobel Peace Prize for his grassroots efforts to end 
apartheid. Egil Aarvik, chairman of the Nobel Peach Committee said, 
"the award to Tutu should be seen as a renewal of the recognition of the 
courage and heroism that Africans had showed in the struggle against 
apartheid." Because the Nobel Peace Prize Committee offered their 
support in the effort to end apartheid when presenting Tutu with the 
award, the international advocacy intensified the pressure against the 
Nationalist government of South Africa. 

After receiving the award, the National Anglican Committee 
elected Tutu the first African Anglican bishop of Johannesburg on 
November 3, 1984. Then two years later he was chosen as the 
archbishop ofCape Town, becoming the first black to be named to this 
position - he retired from this post in 1996. 

In 1991, Tutu and the rest of South Africa saw the last laws of 
apartheid be repealed; Tutu had finally seen the results of his fight for 
equality for black South Africans. Nelson Mandela, the first black 
South African president to be elected, appointed Tutu, the best witness 
of the struggle of black South Africans, as the head of the Truth and 
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Reconciliation Commission in 1995. This committee investigated the 
political crimes and injustices that took place during apartheid. Tutu 
and his commission completed its final report in 1998, which in turn, 
provided reparations to those who the government violated during 
apartheid. It was only fitting that Tutu, the ieading anti-apartheid 
activist, close the book on such a horrible part of South African history, 
which opened the doors to a whole new world of opportunities for 
future generations. 

Tutu is generally regarded as the voice of African hope and 
inspiration during the most difficult and dangerous times. He was 
committed to the Anglican doctrine of accepting all human kind, even 
the Afrikaners who fought against him for so long. Tutu just wanted 
equal rights for everyone. 
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Antonio Augustinho Nero (1922-1979) 

Antonio Augustinho Neto was born on September 17, ! 922 in 
Icolo-e-Bengo, Angola. Antonio was the second son of a Methodist 
minister of mestico, or mixed race, descent. He completed his 

schooling through the secondary level at Luanda. He attended the 

Liceu Salvador Correia High School and graduated in 1944. From 

graduation to 1947, Nero worked in the Portuguese Colonial Health 

Services and as a personal secretary to a Methodist church leader. He 

played a significant role in building Luanda’s cultural society where 

political organizations were forbidden. 

In 1947, Nero received a university scholarship and began 
studying medicine h~ Coimbra, Portugal at the University of Coimbra. 
He transferred later to the University of Lisbon. In Lisbon, he became 

openly anti-colonial. He became active in the Portuguese youth 

movement and in 1952, was imprisoned for taking part in 

demonstrations. After serving a three month sentence, he was released. 

Nero was imprisoned a second time, from February 1955 to June 1957, 

for publishing a book of nationalist poetry that was considered 

subversive. 

Upon being freed, he qualified as a doctor and helped found 
the Anti-Colonial Movement (MAC) in Lisbon. MAC embraced 

nationalists from all Portugal’s overseas colonies. He returned to 

Angola accompanied by his wife, a Portuguese woman named Eagenia 

Da Silva, whom he had married as a student in Portugal, and set up a 

private practice in December 1959. In June 8, 1960, Neto was again 

arrested, this time for involvement in political activities. 

Demonstrations mounted by people of his village and Portuguese 
troops responded by burning their village. Thirty People were killed 
and around two hundred were injured. 

Nero was deported to the Cape Verde islands in September 
1960. In 1961 he was transferred to Aljube prison in Lisbon. In March 

t962, he was released into house arrest. He managed to escape to 

Leopoldville (Kinshasa), Congo (now Zaire) and became president of 
the Movimento Popular de Libertacao de Angola (MPLA). 

The MPLA held its first national conference in December 
1962 in Leopoldville. Nero emerged as President. His main objective 

was to organize a war of liberation in Angola by traveling the globe to 

solicit morn] and Financial support. Nero also concentrated on 

organization within Angola. The socialist and nonracial equality 
MPLA policies attracted a strong following. 
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Patrice Emery Lumumba (1925-1961) 

Patrice Emery Lumumba was born on July 2, 1925 in the 
village of Onalua in the Sancuru district, in the northern province of 
Kasai, the son of an ordinary farmer. His family was from the Batetta 
tribe, a sub-division of the Bamongo who are spread across the center 
of Zaire. His father, Francois Tolenga, wished him to become a 
teacher, and sent Lumumba to local Roman Catholic missionary 
schools until at fourteen, he rebelled and switched to a Methodist 
mission. At eighteen, he was expelled for getting a girl pregnant and 
lacking application in his religious studies. 

While at school, Lumumba read widely and grew into a 
religious free thinker after learning from Karl Marx and Jean-Paul 
Sartre. He was strongly attracted by the ideas of the French 
Enlightenment (!8th century) found in the works of Voltaire and 
Rousseau:- He also read books by Hugo and Moliere and began writing 
poetry. 

In 1943, at age 18, Lumumba went to work in Kindu-Port- 
Empain, working for a local tin-mining company, Symetain. There he 
became active in the club of the ~votu~s (educated Africans). He began 
to write essays and poems for Congolese journals. Lumumba next 
moved to Leopoldville (now Kinshasa) and worked as a tax clerk and 
then as a postal clerk, and he went on to become Assistant Postmaster 
in Stanleyville (now Kisangani). He continued to contribute to the 
Congolese press. He campaigned for independence through newspaper 
articles and cultural associations, which the Belgian authorities 
tolerated. He became President of the African Staff Association of 
Stanleyvilte, and other 6volu~ pro-political organizations. In 1954, he 
received his immatriculation card, recognizing him as an ~volu~, 
affording him special privileges. Not yet critical of Belgian 
colonialism, he believed in western values. He established relations 
with the minister for colonial affairs and established contacts within the 
colonial administration. In i955, Lumumba confirmed his role as the 
local leader of the African elite when he met with the Belgian King and 
Minister for the Colonies, causing substantial irritation to the local 
administration and jealousy among rival leaders. In 1955 Lumumba 
became regional president of a purely Congolese trade union of 
government employees that was not affiliated, as were other unions, to 
either of the two Belgian trade-union federations (socialist and Roman 
catholic). He also became active in the Belgian Liberal Party in the 
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Congo. Although conservative in many ways, the party was not linked 
to either 0fthe trade-union federations, which were hostile to it. 

He was invited to visit Belgium in June 1956. He returned to 
Kisangani on July 6 and was immediately arrested, charged with 
embezzling 126,000 Belgian Francs during his postal career. He was 
convicted and condemned one year later, after various reductions of 
sentence, to 12 months’ imprisonment and a fine. He claimed he had 
taken responsibility for theft by his subordinates. His imprisonment 
gave him international publicity, making Lumumba more popular than 
ever by crowning him as a martyr. In prison, he wrote the book, Is the 
Congo the Land of the Future, Threatened? The book was never 
published. 

After being released from prison, Lumumba became more 
active in politics, making Leopoldville (Kinshasa) the center of 
political activity. He worked as a sales director of the Bracongo 
brewery, giving him direct contact with all the leaders of the elite. He 
founded think tanks, Cercle Liberale (CERS) and the Federadion des 
Batetla from which he drew his tribal support. In August 1958, 
General DeGaulle visited the Congo offering the French Congolese a 
choice between membership of the French Community as an 
autonomous republic and complete independence. Within days, 
Lumumba wrote a memorandum respectfully demanding full 
independence. On October 5, 1958 he founded the Congolese National 
Movement (Mouvement National Congolais; MNC) from those 
organizations, the first nationwide Congolese political party. It was a 
full-blown anti-tribal, pan-African political party. In early December 
he attended the first All-African People’s Conference in Accra, Ghana, 
where he met nationalists from across the African continent, including 
Kwame Nkrumah, and was made a member of the permanent 
organization set up by the conference. His outlook and terminology, 
inspired by pan-African goals, now took on the tenor of militant 
nationalism. 

In 1959 the Belgian government announced a program 
"intended to lead in five years to independence, starting with local 
elections in December 1959. The nationalists regarded this program as 
a scheme to install puppets before independence and announced a 
boycott of the elections. The Belgian authorities responded with 
repression. On October 30, there was a clash in Stanleyvilte that 
resulted in 30 deaths. Lumumba was imprisoned on a charge of 
inciting to riot. The MNC decided to shift tactics, entered the elections, 
and won a sweeping victory in Stanleyville (90 percent of the votes). 
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In January 1960 the Belgian government convened a Round Table 
Conference in Brussels of all Congolese parties to discuss political 
change, but the MNC refused to participate without Lumumba. 
Lumumba was thereupon released from prison and flown to Brussels, 
arriving on January 26, 1960. The conference agreed on a date for 
independence, June 30, with national elections in May. Although there 
was a multiplicity of parties, the MNC came out far ahead in the 
elections, winning 37 of the 137 seats, and Lumumba emerged as the 
leading nationalist politician of the Congo. Maneuvers to prevent his 
assumption of authority failed, and he was asked to form the fin’st 
government, which he succeeded in becoming the state’s first prime 
minister June 23, 1960. 

A few days after independence, some units of the army 
rebelled, largely because of objections to their Belgian commander. In 
the confusion, the mineral-rich province of Katanga proclaimed 
secession. Belgium sent in troops, ostensibly to protect Belgian 
nationals in the disorder. But the Belgian troops landed principally in 
Katanga, where they sustained the secessionist regime of Moise 
Tahombe. 

On July 24, 1960, Lumumba flew to New York to ask the 
United Nations to see to it that all Belgian officials and troops left the 
Congo, and asked for economic and technical assistance. As prime 
minister, Lumumba.did what little he could to redress the situation. 
UN troops began arriving on July 16. His army was an uncertain 
instrument of power, his civilian administration untrained and untried; 
the United Nations forces were condescending and assertive, and the 
political alliances underlying his regime very shaky. The Belgian 
troops did not evacuate, and the Katanga secession continued. 

Since the United Nations forces refused to help suppress the 
Katangese revolt, Lumumba appealed to the Soviet Union for planes to 
assist in transporting his troops to Katanga. He asked the independent 
African states to meet in Leoploldville in August to unite their efforts 
behind him. His moves alarmed many, particularly the Western powers 
and the supporters of President Kasavubu, who pursued a moderate 
course in the coalition government and favored some local autonomy in 
the provinces. 

On September 5, President Kasavubu dismissed Lumumba. 
The legalities of the move were immediately contested by Lumumba. 
There were now two groups claiming to be the legal central 
government. On September 14, power was seized by the Congolese 
army leader Colonel Joseph Mobutu (President of Zaire as Mubutu 
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Sese Seko), who later reached a working agreement with Kasavubu. In 
October the General Assembly of the United Nations recognized the 
credentials of Kasavubu’s government. The independent African states 
split sharply over the issue. 

In November, learning of a plot between tile U.S. Central 
Intelligence Agency and President Kasavubu to arrest him for treason, 
Lumumba sought to travel from Leopoldville, where the United 
Nations had provided him with provisory protection, to Stanleyville, 
where his supporters had control. With the active complicity of foreign 
intelligence sources, Joseph Mobutu sent his soldiers after Lumumba. 
He was arrested at a river crossing after several days of pursuit and 
spent three months in prison at Leopoldville, while his adversaries were 
trying in vain to consolidate their power. He was severely beaten along 
with his comrades. Finally, aware that an i~nprisoned Lummnba was 
more dangerous than a dead Prime Minister, he was flown to 
Elizabethville (now Lubumbashi) on January 17, 1961, to the Katanga 
secessionist reghne, the stronghold of his enemy Moise Tshombe, 
where he was executed the same night of his arrival. 

The reasons that Lumumba provoked such intense emotion are 
not immediately evident. His viewpoint was not exceptional. He was 
for a unitary Congo and against division of the country along tribal or 
regional lines. Like many other African leaders, he supported pan- 
Africanism and the liberation of colonial territories. He proclaimed his 
regime one of "positive neutralism," which he defined as a return to 
African values and rejection of any imported ideology, including that of 
the Soviet Union. 

Lumumba was, however, a man of strong character who 
intended to pursue his policies, regardless of the enemies he made 
within his country or abroad. The Congo, furthermore, was a key area 
in terms of the geopolitics of Africa, and because of its wealth, size, 
and contiguity to white-dominated southern Africa, Lumumba’s 
opponents had reason to fear the consequences of a radical or 
radicalized Congo regime. Moreover, h~ the context of the Cold War, 
the Soviet Union’s support for Lumumba appeared at the time as a 
threat to many in the West. He died an unfulfilled hero, a martyr to the 
cause of African nationalism. 
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Halle Selassie I (1892-19 75) 

Halle Selassie I, the last emperor of Ethiopia (1930-1974) was 
born near Harer on July 23. He was originally named Tafari 
Makonnen. Selassie was a grandnephew of Emperor Menelik lI. 

In 1916 Tafari ousted Menelik’s successor, Lij Iyasu, 
replacing him with Zanditu, the old emperor’s daughter, and made 
himself regent. When Zanditu died in 1930, Tafari succeeded her, 
taking the name Halle Selassie I, which means "Might of the Trinity". 
His other titles included Conquering Lion of the Tribe of Judah, Elect 
of God, and King of Kings. 

Ethiopia, formerly called Abyssinia, is one of the oldest 
Afi’ican nations. According to the first emperor of Ethiopia, Menelik I 
was the son of Queen of Sheba and King Solomon of Israel. Many 
later rulers claimed descent from Solomon and Sheba. Emperors and 
kings ruled Ethiopia for about 2,000 years, making it the oldest 
monarchy. 

tn 1931 Selassie granted his people a constitution. Although 
limited, it established a Parliament and a court system. All formal 
power, however, remained with the emperor. In 1935, the ltalians 
invaded Ethiopia, and Selassie, after attempting to resist them and 
making an impressive but vain plea for help before the League of 
Nations, went into exile in England in May 1936. Then he helped the 
British plan the campaign that led to the liberation of Ethiopia and his 
return to power in t942. The emperor then began rebuilding his war- 
torn country. Among his accomplishments were a major land reform 
(1942 and t944), emancipation of slaves (1942) and a revised and 
somewhat broadened constitution (1955) that provided for universal 
suffrage. 

Beyond his effbrts to democratize Ethiopia by creating its first 
written constitution in 1931, Selassie was an international figure. He 
laid the foundation for the 1994 new constitution and the I995 first 
multiparty parliamentary elections in Ethiopia. At the Accra 
conference in 1958, Selassie declared the establishment of scholarships 
for the brightest and the best of African students to study at the 
University of Addis Ababa. He recognized the need to link Ethiopia to 
modern Africa after many years of isolation from the rest of Africa. As 
a matter of personal privilege, this author was a recipient of the Halle 
Selassie African Scholars. While in Addis Ababa in 1959, I was 
privileged to serve as the secretary of the Halle Selassie Scholars. I had 
the opportunity, on several occasions, of representing the scholars at 

African Leaders of the 20th Century 77 " 

the Palace and presenting their agenda and concerns to Halle Selassie. 
These are memorable occasions for me. 

It is also important to note that Selassie played an important 
role in the quest for African unity. In 1963, Selassie was successful in 
helping to create the Organization of African Unity (OAU) with 
headquarters in Addis Ababa. He also played a significant role in 
world politics and cultures. In the late 1920’s, a religious and political 
movement, Rastafarianism, began in the Caribbean island of Jan~aica. 
The name Rastafarian comes from Ras Tafari, a title held by Halle 
Selassie. Many early Rastafarians proclaimed that Halle Selassie was a 
god. It is important to note however, that Selassie did not consider 
himself a god. In fact he was puzzled by Rastafarians who tried to 
worship him when he visited Jamaica. Today, however, Rastafarianism 
has become a world-wide religious movement. Members live in 
Jamaica and other Caribbean islands, but also in the United States, 
Canada, New Zealand, South Africa, Ghana, and the South Pacific 
islands. The followers of the movement were sometimes called Rastas 
or Dreads, are perhaps best known by the popular musical style called 
reggae, for the use of marijuana, and for wearing their hair in long, 
rope-like braids called dreadtocks. 

Selassie’s international political activities took him to different 
parts of the world where he made far-reaching speeches, including his 
appeal to the League of Nations in 1936; at the White House in 
Washington, DC in 1967; the Jamaican Parliament; address to the 
American Committee on Africa; address to the Belgrade Conference; 
numerous addresses at the United Nation, t963; and his formal 
acceptance of the title, "Defender of the Faith." 

In his speech to the American Committee on Africa on 
September 18, 1960, Selassie urged the American people to abandon its 
policy of non-involvement with Africa: 

It must be recognized...that Africa, its people, its present and its future, 
are of vital concern to everyone, no matter how far removed 
geographically. In the past, America has too often been content to 
remain relatively unconcerned about events in Africa, too ready to stand 
on the sidelines of African history as a disinterested observer. This 
policy will not serve today, and the attitude which the American people 
and government now adopt towards Africa indicates that they too 
realize that a new Africa has emerged on the world scene. As a result, 
however, Americans have been largely uniformed about us, our peoples, 
our problems....The American people can make a significant 
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contribution to guaranteeing that a deep and abiding friendship exists 
between Africa and the United States of America. 

After more than four decades, Selassie’s remarks are, for the 
most part, as correct today as they were then. A1though at the time of 
writing there appear to be an American policy shift toward Africa, the 
impact of the shift on African development and valuing African 
civilization remains to be seen. The cause which Selassie espoused for 
African and American relations continues to be an enduring challenge 
in international relations. 

An attempt to overthrow Selassie in 1960 while the emperor 
was in South America was quickly aborted by loyalist factions. By 
1974, however, worsening conditions - alleged corruption in 
government, inflation, drought, starvation, prostitution, and economic 
stagnation - led to a revolt by the army and Selassie’s removal from 
power. He was formally deposed in September 1974 and died in Addis 
Ababa on August 27, t975. 
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Felix Houphouet-Boigny (1905-1993) 

Felix was born in 1905 in Yamoussoukro, Ivory Coast. He 
was educated as a medical doctor. Medicine was his passion. Soon 
after his education, he moved on to agriculture and became a very 
successful planter. The planting part of his life will later prove to be 
very powerful and crucial in regards to his aspects and all that he did 
for the Ivory Coast and its economy. Finally, after his involvement in 
medicine and then planting, he turned to politics. The politics in his 
life had many different aspects that need to be discussed in order to get 
a better understanding of who exactly this great man was and all that he 
accomplished. 

Before any of these aspects need to be discussed, his family 
life and background should be acknowledged and appreciated. Felix 
was born into wealth .and never had to worry about poverty or other 
misfortunes. This is one of the reasons he was able to do and 
accomplish so much. According to his obituary, "He was born Dia 
Houphouet into a family of tribal chiefs. His family held cocoa and 
coffee plantations, and their relative prosperity allowed him to attend 
school. I find it very interesting that he self changed his name from 
"Dia" which means divine healer to Felix. Felix was very much 
opposed to human sacrifice, converted to Roman Catholicism, and this 
is why he changed his name. Felix had an older sister who was very 
involved in politics as well. It has been quoted, if Felix Houphouet 
Boigny was the father of the Ivorian nation, his elder sister was the 
mother, the equivalent of Winnie Mandela in South Africa perhaps, or 
the Queen Mother in Britain. In addition to this, it is important to note 
that Felix’s mother died when he was just a baby, so it was his sister, 
Mamie Faitai, who practically raised him. 

Before we examine his activities and political associations, I 
feel it is important to fwst understand a little information about the area 
that he lived in and helped. Some people may not even know where the 
Ivory Coast is. The Ivory Coast is an area in the southern part of 
Western Africa. It has a population of nineteen million people with 
sixty different ethnic groups (Presentatioa AAS l12A). The major 
ethnic groups are "Baoule, Bete, Senoufou, Malinke, and Agni" 
(Presentation AAS 112A). The two main religions are Islam and 
Christianity. 

Additionally and importantly, the two major export crops to 
this area are cocoa and coffee. These two crops have led the Ivory 
Coast to many great benefits. For example the cocoa and coffee have 
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contributed to somewhat of a miracle according to the people of the 
Ivory coast. "A strong economy was central to Houphouet-Boigny’s 
popularity. During the f~rst two decades of independence, the ’Ivorian 
Miracle’ owed much to the stable world markets for Cote d’Ivore’s two 
principle export crops, cocoa and coffee" (Health, 670). 

The Ivory Coast was colonized by France and achieved its 
independence on August 7, 1960. This is an important date for Felix. 
When the independence came he was easily elected the president of the 
Ivory Coast. According to Mark DeLancey, Ph.D. and Professor of 
Government and International Studies at the University of South 
Carolina, Houphouet-Boigny "helped bring independence to the Ivory 
Coast and other French-controlled African areas" (DeLancey, 290). 

Houphouet-Boigny began his political career as a co-founder 
of the African Agricultural Syndicate, formed by disgruntled African 
planters in 1944 to protect their interests against European settlers. He 
was elected as a deputy to the French Nation Assembly in the first and 
second year the Ivory Coast had its elections. During this time he 
founded a party, the Democratic Party of Cote d’Ivoire (PDCI). The 
party was affiliated with the French Communist Party and was an 
important component of the interterritorial French West African 
Federation pa~-ty, the African Democratic Rally, of which he was also 
president. 

However, when the Communist Party decided to go against 
France on all accounts, Houphouet-Boigny chose to break ties with the 
Communists and aligned and cooperated with the French. The whole 
time he was cooperating with the French he was building his own party 
and working on his own interests. Between 1956-1960 he divided his 
time between France, where he was a member of the National 
Assembly and a cabinet minister, and Cote d’tvoire, where he was 
president of the territorial assembly and mayor of Abidjan as well as 
overall party leader. Then comes the independence. The independence 
happened in 1958 when President Charles de Gaulle offered the French 
territories to join a new federal community or to become independent. 
Houphouet-Boigny campaigned successfully for self-government 
within the French Community. He became Prime Minister of the Cot 
d’Ivoire government in 1959 and was elected the first president of the 
independent country in 1960, 

Houphouet-Boigny served and was reelected as the president 
of the Ivory Coast till the end of his life. The elections took place at 
five-year intervals,. He was reelected first in 1965 and then continued 
on being reelected up to 1990, Under his leadership the country 
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achieved some degree of great accomplishments. He was considered 
very. skillful. He used different techniques to win people over who 
were opposed to his one-party rule. His leadership style has been 
described by the three "C’s", cooperation, consensus, and cooperation. 

In addition to the opposition of his one-party ruling, Felix 
organized numerous public forums. At these events citizens could 
voice and make public their problems and complaints. Houphouet- 
Boigny would then pick some of the problems, give money, then blame 
government officials for not dealing with the probIems any earlier. 

From the start of his leadership he took advantage of the fact 
that the country had great amounts of cocoa and coffee. The fact that 
he used to be very involved with agriculture and planting helped this 
success. Under his leadership, the country became a major exporter of 
9ocoa, toffee, pineapples, and palm oil. Houphouet-Boigny welcomed 
foreign investment and cooperated closely with France in economic 
matters, even going so far as to employ thousands of French technical 
and managerial personnel to ensure his country’s development. The 
coffee and cocoa led the country to have a relatively strong economy. 
This strong economy led to the continued popularity of Felix. 

Another factor that led to economic growth of his country was 
foreign investment from other countries. Countries were drawn to the 
Ivory Coast for its free market policies. This investment made the 
economy stronger and helped to keep Felix’s popularity in high 
standing. It is important to note also, that the French government was 
still continuing to support Houphouet-Boigny as much as possible. It 
has been quoted, "His political longevity may have been due to the 
relative economic prosperity induced by his politics of slow 
Africanization, encouragement of foreign investment, and French aid." 

People are always going to be criticized by someone 
somewhere. In the later part of his presidency, Houphouet-Boigny 
began to be criticized and lost some of his popularity. He was also 
criticized for overspending on various different projects. For example, 
he was said to have spent too much on the building and construction of 
different projects. Attention was focused on the huge basilica he built 
in Yamoussoukro - - Notre Dame de la Paix, completed in 1989 at an 
estimated cost of $200 million. He allowed multi-party elections for 
the first thne in 1990 and still won. He died on December 10, 1993 
while still in office and was buried in his hometown in Yamoussoukro. 
After he died, President Henri Konan Bedie took the presidency. 
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Moammar AI-Qaddafi (Gadhafi) (1942- ) 

The Libyan head of state, Moammar A1-Qaddafi (Gadhaft), is 
known not only for his title, but for his profound hatred of the United 
States and the West in general. Gadhafi is the youngest son of a 
nomadic family and was born in a Bedouin tent in the region of Sirte in 
1942. Before being sent to Sidra in 1956 for his education, Gadhafi 
was itnmersed in tales of the exploitation of his people by "foreigners," 
like the Italian colonist who killed his grandfather in 191 t. Gadhafi 
was at the Sebha preparatory school from 1956 to 196t where he 
received a traditional religious education, Gadhafi, while in school in 
Sidra, became friends with a small group of people who were as 
militant as he was, and they became the revolutionary leaders that 
would one day rule the country. Even though Gadhafi was described as 
a good student, he was expelled in t961 for his political activism. 

After being expelled, Gadhafi followed the path that his role- 
model Gamal Abdul Nasser took and enrolled in the Military Academy 
in Benghazi where he continued his revolutionary militant political 
activism with people whose goal was to overthrow the pro-Western 
monarchy by forming a group called the Free Officers Movement. 
After graduating from the academy in 1965, Gadhafi was sent for 
further training in Britain only to remm a year later as a commissioned 
officer in the Signal Corps, which was a division of the army trained to 
operate as a professional signal service. 

On September I, 1969, Col. Gadhafi and the secret army that 
he had been building since in prep school started a "bloodless, 
unopposed coup d’etat" in Tripoli, the capital, overthrowing King Idris 
Senussi I and seizing complete control of the country in just a few days. 
In January of 1970, only three months after the uprising, Gadhafi 
assumed power in the Libyan Arab Republic, or so it would be called. 

Gadhafi based his regime on what he called Islamic socialism, 
which he def"med as "a blend of Arab nationalism aspects of the welfare 
state and what he termed direct, popular democracy." This political 
statement made by Gadhafi was said by ABC newsmakers to be a 
facade and a lie. They said that Gadhafi has been known to respond to 
domestic and external opposition through violence. A great example of 
Gadhafi’s violence and unequaled tyranny happened in February of 
1980. Gadhafi’s advisors informed him of problems with some of the 
Libyan dissidents living abroad. Gadhafi’s response was quick; he sent 
hit squads to all ends of the world to silence such opponents of his 
regime. 
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In 1977, Gadhafi changed the name of his country from Libya 
to the Socialist People’s Libyan Arab Jamahiriya, a year after 
publishing his Green Book, in which he re-defined the idea of his 
socialist state. Again Gadhafi sought to live up to his rote-model, 
Nasser’s ideas of pan-Arabism, by becoming an ardent supporter of 
pan-lslamism, which is the idea of a union of all Islamic countries and 
the people within. Nasser died on September 28, 1970, and shortly 
thereafter, Gadhafi tried to assume Nasser’s job as ideological leader of 
Arab nationalism. In 1972, Gadhafi tried to combine the Arab states of 
Libya, Egypt, and Syria into a pan-Arab state, but the three countries 
couldn’t agree on the exact terms of such a world-changing event. 

After the failure of the aforementioned pan-Arab state, 
Gadhafi became a strong supporter of the Palestine Liberation 
Organization (PLO), and was known to criticize other Arab states for 
their lack of total commitment to this cause. Gadhafi’s extreme 
involvement in the PLO hurt Libya’s relationship with Egypt, and in 
1979 Egypt finished and signed a treaty with Israel; Gad_haft called for 
the total isolation (political and economic) of its neighbor. 

Now, as Egypt’s support shifted to the West, Gadhafi made 
stronger ties with the Soviet Union. Although Libya was the first 
country outside of the old USSR to purchase the supersonic MIG-25 
combat aircraft, the Soviet Union, now Russia, remained distant 
because of Gadhafi’s infamous volatile temper. 

Throughout the 1970’s, his regime was implicated in ten’orist 
activities in both Arab and non-Arab countries, and for giving support 
to revolutionary movements all over the world. By the mid-1980’s, 
Gadhafi was regarded in the West as the main money (man) behind 
most international terrorism. It was during the Reagan administration, 
which tried to overthrow Gadhafi that tensions between Libya and the 
United States reached a peak. This period in American history is 
characterized by air raids on Libya and attacks by Libya on Western 
interests. In 1986, the US bombing of Libyan sites in response to 
terrorism led to the death of Gadhafi’s infant daughter. Two weeks 

after this attack, Gadhafi said, "American soldiers must be turned into 
lambs and eating them is tolerated." 

In 1988, flight 103 exploded over Lockerbie, Scotland, killing 
270 innocent people for terrorist reasons. The two people Libyans 
accused of planting a bomb on the Pan American jet sought safety in 
Libya, where Gadhafi refused to extradite the two. Because of his 
refusal to follow UN policy, Libya, for most of the 1990’s, was forced 
to endure economic sanctions and diplomatic isolation. It wasn’t until 
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Nelson Mandela, the South African President, made a visit to Gadhafi 
in 1997 that Gadhafi agreed to hand over the two accused to the 
Netherlands for trial under Scottish law. Since then, LrN sanctions have 
been suspended, but the US sanctions against Libya remain. 
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Hastings Kamuzu Banda (1906-1997) 

Dr. Hastings Kamuzu Banda was the founder and the first 
president of the Republic of Malawi. He brought development to a 
poverty stricken and disease infested country in Africa. His life was 
surrounded by controversy. 

The birthday of Hastings Kamuzu Banda was given as May 
14, 1906, but he was believed to have been born before the turn of the 
century. His place of birth was near the district of Kasungu, British 
Central Africa Protectorate, which is now known as Malawi. He was 
the son of a peasant and received his earliest education in a mission 
school. In his late teens he studied and worked in South Africa. He 
went to the United States in the 1920’s and graduated from the 
University of Chicago in 1931. In 1937 he received a medical degree 
from the Meharry Medical College in Nashville, Tennessee. He then 
took another medical degree at the University of Edinbm’gh in 1941. 
After World War II and the completion of his education, Banda 
established a practice in London, (I 945-1953) wh~re his office became 
a meeting place for exiled African leaders. 

Banda first became involved in politics when white settlers in 
his country demanded the federation of the Rhodesia and Nyasaland 
(now Zimbabwe and Zambia) in 1949. Banda and others in Nyasaland 
strongly objected to this extension of white dominance. In 1953, the 
cofonial government decided to join the colonies of Southern and 
Northern Rhodesia and Nyasaland in the Federation of Rhodesia and 
Nyasaland, against bitter opposition from their African inhabitants. 

These negative features of colonial rule prompted the rise of a 
nationalist movement. From its humble beginnings during the period 
between the world wars, African nationalism gathered momentum in 
the early 1950s. Of special movement was the imposition of the 
federation, which nationalists feared as an extension of colonial power. 
The full force of nationalism asan instrument of change became 
evident after 1958 under the leadership of Banda. 

From 1953 until 1958 Banda practiced medicine in Ghana. 
Starting in 1956, Banda was nnder increasing pressure from Nyasa 
nationalists to return. After living abroad for over 40 years he returned 
to Nyasaland in 1958 to lead his country’s movement towards 
independence. 

As president of the Nyasaland African congress, he toured the 
country making anti-federation speeches and was held partly 
responsible by the colonial government for increasing African 



86 African Leadership in the Twentieth Century 

resentment and disturbances. In 1959 a state of emergency was 
declared, the British colonial authorities then imprisoned him. He was 
released in t 960, and a few months later accepted British constitutional 
proposals granting Africans in Nyasaland a majority in the Legislative 
Council. 

in 196t, Dr. Banda became minister of natural resources and 
local government. In 1963 the federation was dissolved and Banda 
became the prime minister. He retained the post of prime minister 
when Nyasaland achieved independence in t964 under the name of 
Malawi. 

Shortly after independence, some members of Banda’s 
governing cabinet resigned in protest against his autocratic methods 
and his accommodation with South Africa and the Portuguese colonies. 
In 1965 a rebellion broke out, ted by two of these former ministers, but 
it failed to take hold in the countryside. Malawi became a republic in 
1966 with Banda as president. He headed an austere, autocratic one- 
party regime under the Malawi Congress Party, maintained firm control 
over all aspects of the government, and jailed or executed his 
opponents. In 1971, he was declared president for life. 

In external relations Banda pursued a policy at variance with 
that of most of the recently independent countries of tropical Africa and 
his foreign policy was deadly pro-Western. Banda concentrated on 
building up his country’s infrastructure and increasing agricultural 
productivity. He accused the Organization of African Unity (OAU) of 
adopting attitudes that it was powerless to support. He also established 
fi’iendly trading relations with South Africa and other neighbors 
through which landlocked Malawi’s overseas trade had to pass, and 
appealed to other African leaders to be more realistic in their attitude 
toward racial problems. 

Banda was responsible for the transition to multi-party politics 
for Malawi. He was very active in politics after his return to his 
homeland in 1958. He ted the Malawians in the struggle for self-rule 
and independence. In his pursuit for independence he established the 
Malawi Congress Party and fought against colonialism and 
imperialism. His party aimed to achieve political independence and 
nationhood. In addition, he helped the people of Malawi gain higher 
standards of education and developed a greater awareness of the 
environment. 

In the 1980s Banda ruled with an iron hand and oversaw many 
changes for the Republic of Malawi. Later in the early 1990s 
opposition to his regime intensifted, as did international pressure to 
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improve Malawi’s human rights record. Dr. Banda’s goals were to 
bring the lives of Malawians up to the standards of the rest of the 
world, however this was very difficuIt to do since Malawi has always 
ranked as one of the world’s least developed countries. 

in 1992 domestic anti-government protests became 
widespread and the withdrawal of western financial aid forced Banda to 
legalize other political parties. In 1993 he was forced to abandon one- 
party rule and his life presidency. The following year in a democratic 
multi-party election, Bakili Muluzi, leader of the United Democratic 
Front Party, defeated Banda. 

In 1995, Dr. Banda was tried in court along with two others 
for the 1983 murder of three cabinet ministers and a member of 
parliament. The four men, who were captured on the evening of May 
17, 1983 and taken into custody by the special branch, were butchered 
by police officers in a manner designed to appear that they had died in 
a car accident while fleeing Malawi. The accepted motive was that 
these killings were related to some sort of revenge against the four 
victims for lawful democratic activities, in criticizing the government - 
in particular the President - for incompetence and mismanagement. 
Due to a lack of evidence and a potentially misguided jury, Dr. Banda 
and the other two men were acquitted on all charges. 

In July of 1997 Dr. Hastings Kamuzn Banda announced his 
retirement from politics because of age and failing health. On 
November 17, 1997 he was flown from his home in Malawi to South 
Africa to receive medical treatment from a specialist. However he 
succumbed to old age on November 25. He was buried in Lilongwe 
with full state honors. 

Upon Banda’s death, a great deal of controversy arose since he 
had no wives, children, or immediate family to leave his wealth. The 
only person mentioned in his wilt was his long time companion, 
political confidante, and official hostess Cecilia Kadzimira. He left her 
a fortune that totaled a little under $320 million. 

There were many people who praised Dr. Banda’s life for his 
good deeds, and there were some that labeled him as an impostor. He 
gave Malawi the image of a well cared for country by means of 
tolerance. He often jailed and killed opponents. To many people this 
appeared as a mode of survival for their country, however many of his 
actions affected his image as a well-liked leader. 

The life of Hastings Kamuzu Banda was surrounded by a great 
deal of politically negative rhetoric, however his impact on the 
Republic of Malawi will not be forgotten. This highly educated 
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insuperable. We shall surmount them because the unified wilt of our 
people is that they should be surmounted." In these words, Sir Milton 
was a Prime Minister, A Sierra Leone statesman, a leader, and a father 
for whom on April 27, 1961 marked the fulfillment of his cherished 
dreams, and the coming alive of his lifelong ambition. Sir Milton 
Margai’s life and impact on Sierra Leone is a matter of historical 
record. But it is important to note that the legacies of Margai are yet to 
be translated into a healthy and vibrant nation capable of improving the 
quality of life of the people of Sierra Leone. 
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Leopold Sedar Senghor (1906- ) 

Leopold Senghor was both a poet and a statesman. He was 
born at Joal-la-Portugaise, about one hundred kilometers (70 miles) 
south of Dakar. His father was of noble decent and very wealthy. The 
first seven years of his life were spent in Djilor with his mother and 
matelx~al aunts and uncles. At the age of twelve he attended the 
Catholic mission school of Ngazobit. He continued his studies at the 
Libermann Seminary. He was forced to leave the seminary after 
participating in a protest against racism, He attended Lycee Van 
Lollenhoven finishing secondary school education in 1928. His family 
was "Serere" and held property. They were Catholics. His father was a 
Serer and his mother Fulani. 

¯ - Senghor won a scholarship to study in France. Whileat the 
prestigious EoIe Normale Superieure in Paris, he studied contemporary 
French literature, including tile work of Charles Bandelaire, on whom 
Senghor wrote his thesis.    He also studied the intellectual 
underpinnings of French political thought between the two world wars. 

Senghor taught classics at schools in Tours and Paris. He was 
drafted into the French Army at the start of World War II (1939-1945). 
Outside class he absorbed the intellectual ferment of Paris in the 1930s. 
Black students, writers, and artists from Africa, North America, and the 
Caribbean were discovering their common roots and defining their 
identities in opposition to colonial rule. The Pan-American Congress, 
the writings of W.E.B. Du Bois, and the Harlem Renaissance all 
recognized and celebrated a growing black confidence and 
consciousness. This intellectual awakening deeply influenced Senghor 
and his contemporaries. 

In 1932 Senghor met Aline’ Cesaire, a writer from Martinique 
who would become an influential literary figure. Cesaire and Senghor 
co-founded a newspaper called L’Etudiant noir (The Black Student) 
and founded a new artistic and intellectual movement, Negritude. The 
movement went beyond opposition to colonialism to attack white 
racism. Negritude sought to explore the common experience of peoples 
of African descent and to formulate a new black identity. Senghor 
would later say that the philosophy embodied the "sum total of African 
values of civilization." 

The years after World War lI were the high point of Senghor’s 
political career. In t945 and 1946 he, along with his politica! mentor, 
Lamine Gueye, was elected to represent Senegal in the French 
Consituent Assembly (later called the National Assembiy). He won 
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reelection and served in the National Assembly until 1958. Meanwhile, 
in 1948 he becanae a professor at the Ecole Naitonale de la France 
d’Outre mer. Senghor became president of the parliament of the 
Federation of Mall, comprised of present-day Senegal and Mall, when 
it became independent in April 1960. Several months later the 
federation collapsed and Senghor was elected the president of Senegal. 
As a Serer Christian leading a predominately Muslim and Wolof 
country, his political career can itself be considered an expression of 
Negritude. His African cultural background enabled him to serve and 
lead his people despite these differences. 

Senghor launched his literary career in 19,15. His first book of 
poetry was Songs of the Shadow. Two years later, in collaboration with 
fellow Senegatese Atioune Diop, he helped launch the journal Pt’esence 
Africaine, which showcased African literature including Senghor’s 
writing. Senghor’s poetry presents a personal confrontation with the 
African past and present. "Black Women," one of his most famous 
poems, uses classical Western themes to describe the figure of an 
African woman and, by extension, black humanity. 

Throughout the next two decades a number of other poetry 
volumes followed and received critical acclaim for their vivid 
language, imagery, and broader themes. While he was president (t 960- 
1980) Senghor published less. However, he won the Apollinaire Prize 
for Poetry in 1974. 

As Sengalese President during the 1960s and 1970s, he 
implemented a moderate (pro-Western) form of African socialism, in 
which the state played a major role in the economy in alliance with the 
established indigenous elite. He also replaced Senegal’s multi-party 
democracy in the early 1960s with a one-party authoritarian state. 
Problems continued for Senghor and he retired from office in 1980. He 
was one of the few African leaders to voluntarily relinquish power. He 
left a legacy of relative stability and freedom of expression in Senegal. 
However, he also monopolized power and discouraged debate and 
opposition, and thus contributed to stagnation of Sengalese politics. 

Since his retirement Senghor has resettled in Verson, France, 
the hometown of his wife. In 1988 he published a philosophical 
memoir entitled Ce queje crois (What i Believe). During the 1990s he 
published poetry and lives in a quiet seclusion. 

Jean-Paul Sartre has hailed Leopold Senghor as foremost 
among those black intellectuals who proclaimed "the true revolutionary 
poetry of our time." His biographer, Irving Leonard Markovitz (1969) 
has characterized him as a modem rarity: a successful politician who 
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has also made a considerable contribution to 20th century political 
thought. This first full-length study of what the author terms Senghor’s 
political "ideology" emphasizes the evolution that has taken place in 
Senghor’s thir~king of the years. Other observers have called Senghor 
one of Africa’s foremost architects of a reinvigorated, dynamic 
socialism; they held him responsible for a dramatic cultural and moral 
break with the values of Western civilization and the creation of a new, 
uniquely African civilization and system of values. 
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Dr. [I.E. Kenneth David Kaunda (1924-) 

H.E. Kenneth David Kaunda was the president of Zambia 
from 1964-1991. Many call him "KK". He was born the eighth child 
of Milawian migrants. Both of his parents were teachers and he was 
also a teacher from 1944-1947. Kaunda was a man who was brought 
up Presbyterian by his parents. Kaunda and his wife, Betty, were 
happy and replenished worshipping regularly with fellow citizens of all 
denominations represented in Zambia. 

Kaunda’s political career began with involvement in the 
Northern Rhodesia African Congress. He was elected secretary in 1950 
and rose quickty through the ranks. In 1953 he was elected Secretary 
General of the organization, which was renamed the African National 
Congress (ANC). Within a few months he was arrested for his 
opposition to the white ruled Central African Federation. In 1955 he 
was arrested again and this time was put in prison. After a trip to 
England, Kaunda returned to Northern Rhodesia in 1958. He was very 
disillusioned by the moderate stance of the ANC leader, Harry 
Nkumbuta. Kaunda broke away and founded the Zambian African 
National Congress (ZANC). The colonial administration banned the 
ZANC in 1959 and imprisoned Kaunda. 

Shortly after his release in 1960, Kaunda was elected president 
of the newly formed United National Independence Party (UNIP). 
Kaunda ran for a seat in the legislative assembly as a UNIP candidate 
during the 1962 elections. He took a ministerial post and established 
himself as the most powerful African in the government. In the face of 
civil disobedience organized by Kaunda and other nationalists, the 
British government finally acquiesced to demands for independence, 
and abolished the federation in 1963. In the 1964 elections, UNIP’s 
sweeping victory won Kaunda the office of prime minister. 

Zambia finally received independence on October 24, 1964, 
with Kaunda as its first president. Kaunda faced numerous obstacles, 
including ethnic partisanship that erupted in violence during the 1968 
elections. In 1972 Kaunda was intolerant of opposition mad banned all 
political parties but the UNIP. He turned Zambia into a one-party state. 

Kaunda’s policies, including nationalization of the copper 
industry and reliance on food subsides for the poor, made Zambia 
increasingly dependent on revenues from copper exports. As president 
of a Front Line State, a country bordering the nations that were still 
under minority rule and subject to sanctions, Kaunda had to balance a 
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commitment to majority rule against his continued vulnerability to 
economic sabotage and military attack. 

Kaufida served as the chairman of the Organization of African 
Unity (OAU) from 1970-1971, and again from 1987-1988. 

By the mid-1980s the Kaunda regime had lost public support. 
With corrupt government officials at the helm and a failing economy, 
calls for a return to multi-party politics increased. It was the end of a 
cold war with former friends, big po~vers, including the United States. 
Th~ U.S. mined against him and supported his opponent. During this 
time Kaunda had to deal with the worst drought in recorded central 
African history, resulting in a very hungry population, an 
overwhelming AIDS epidemic which claimed his own son’s life, and a 
very young, discontented population with no sense of Dr. Kenneth 
Kaunda’s historical accomplishments. Eventually, Kannda gave in and 
called for multi-party elections in 1991. Kaunda was defeated by 
Frederick Chituba’s movement for Multi-party Democracy (MMD). 
Kaunda was very much a political victim of the times. 

In I993 Kaunda announced his plans for retirement from 
political life. He came out of retirement the next year and challenged 
the MMD, but he was unable to run because Chiluba insti.tuted 
constitutional amen&nents stating that candidate’s parents must be 
Zambian. The UNIP and other opposition parties boycotted the 1996 
elections, and Chiluba consequently won reelection. 

In August 1997, Kaunda suffered bullet wounds when police 
opened fire on his car. He charged the government with attempted 
assassination, and though evidence indicated that senior police officers 
had ordered his shooting, the government denied his charges. In 
October 1997, a group of drunken soldiers attempted a coup. Kaunda 
was accused of plotting the coup and was detained, despite a lack of 
evidence. He served as leader of the UNIP until 2000, when he 
announced his retirement from politics. Some observers doubt that 
Kaunda will remain completely out of politics. 

Dr. Kenneth Kaunda is a brilliant man. Despite an intense, 
never-ending work schedule, he had time to write a number of powerful 
books, including Black Government, Zambia Shall be Free, Letter to 
My Children, and Kaunda on Violence. As a contemporary and 
comrade of Kwarne Nkrumah of Ghana, Kaunda was an advocate of 
Pan-Africanism and an enemy of neo-colonialism. At the international 
commemoration of the birth of Osageyfo Dr. Kwame Nkrumah in 
Accra, Ghana (i999) Dr. Kaunda was the leading figure at the 
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Nnamdi Azikiwe (Zik), 1904-1996 

"Zik was one of the most practical, most pragmatic people that 
t knew during my political life. Whenever he was in London, I was 
always very, very happy to welcome him to my residence at 8 
Aylestone Avenue, Brontesbury Park, for our group discussions about 
our individual and collective fight for independence and self-rule. Zik 
would listen quietly as so and so said this and that and as arguments 
and discussions would stray fi-om reality. When Zik finally spoke in 
his careful, measured and logical way, it would refocus our discussions 
to the more practical and achievable objectives. I had great admiration 
for his intellect, his logic and most of all, his intense love for his 
motherland, Nigeria". That’s what Dr. H. Kamuzu Banda, the founding 

President of Malawi, said about Dr. Nnamdi Azikiwe. Zik, as he was 
known, was a successful student, businessman, and politician who 
spent his life fighting for the independence of his native Nigeria. ¯ 

Benjamin Nnamdi Azikiwe was born on November 16th, 1904 
in Zuinguru, Northern Nigeria, to Onitsha Ibo parents. He was first 
exposed to the inequities of colonialism when his father, Obed-Edom 
Chukwaemeka Azikiwe was forced to leave his job as clerk for a 
British Army regiment because of discrimination. The action bothered 
Nnamdi so much that he dropped his first name. Zik started formal 
schooling at the Roman Catholic and Church Missionary Society’s 
Anglican missions at Onitsha where he excelled at both academics and 
sports. Zik then moved on to the Wesleyan Boys High School in Lagos 
before studying at the Hope Waddell Training Institute in Calabar. 

After growing up in Nigeria and learning several languages 
including English, Zik traveled to the United States to continue his 
education. In 1925, when he was 21 years old, he enrolled at Storer ¯ 
College in Harper’s Ferry, West Virginia where he spent one year while 
also enrolling in an intensive correspondence course in American Law 
and Procedures through LaSalle Law School of Chicago. In 1926, he 
went to Howard University in Washington D.C. and then to Lincoln 
University in Pennsylvania where he was able to get a steady on 
campus job to support his schooling and complete his undergraduate 
degree in political science. Next, he moved on to Columbia University 
where he was a part time teaching assistant and received a certificate of 
journalism while editing the Columbia University Summer Sessions 
Times. Zik went back to Lincoln University in 1930 where he received 

his MA in Political Science with honors and also publizhed his first 
book, Liberia in Worm Politics. Finally, in 1932 he attended the 

African Leaders of the 20th Century 103 

University of Pennsylvania on a scholarship where he earned a M. Sc. 
With honors in Anthropology (www.nigeriannation.com). 

After Zik graduated in t934, he traveled back to Africa to put 
his education to work. While in the Gold Coast, now Ghana, he met a 
well-known newspaperman, I.T. Wallace-Johnson of Sierra Leone. 
Wallace-Johnson offered Zik a job as editor of the African Morning 
Post. He worked there for three years. He was once arrested for 
pubtis~hing a treasonous article. The charge was later dropped during 
appeal. In t937, he was forced by British officials to return to Nigeria 
with the dream of opening a nationwide African-owned printing and 
publishing business. While in the Gold Coast he met Kwame Nkrumah 
and helped him to go to the U.S. to study. His experience with 
Wallace-Johnson allowed him to do just that. He soon was able to 
round up enough investors and on November 1st, 1937, he began 
operation. His first paper was the West African Pilot. Zik was 
immediately lobbied by investors to give them positions at the paper so 
they could shape the articles. He refused, causing some investors to 
recall their loans. Regardless, the Nigerian public was impressed and 
circulation grew and within one year, the West African Pilot was 
profitable. In 1940, Zik formed the Zik Group of Newspapers, Books 
and Periodicals. On February 8th of that year the first of these daily 
papers began circulation. .The Eastern Nigeria Guardian began 
publication under the motto, "That universal brotherhood become a 
reality". On February 12th, 1943, The Nigerian Spokesman began 
publication in Onitsha, Zik’s hometown. The paper’s motto was, "That 
man shall not be a wolf to man". Next came the Southern Nigerian 
Defender followed by the Daily Comet in Northern Nigeria. Zik was 
also focusing on his publishing business. He published and distributed 
hundreds of educational titles that were written by esteemed Nigerian 
scholars and educators and were primarily aimed at the youth of the 
country as a way of building pride in their nation, self-respect, 
resilience, and self-sufficiency. 

In !~47, after much success, Zik set aside daily management 
of his book and newspaper business to enter the political arena for the 
first time. He ran for a seat in the Lagos Legislative Council and won. 
Enjoying politics, he ran for a seat in the Western House of Assembly 
in 1951 and won a chance to represent the nation’s capitol of Lagos. In 
1953, Nigeria became a Federation of three regions. Lagos became a 
federal territory. A new constitution was made and approved and a 
cabinet was appointed. In January of 1954, Zik was sworn in as 
Minister of Local Government. Later that year in October, Zik was 
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sworn in to the high office of Premier of Eastem Nigeria where he 
made it his goal to improve the life of his people and to bring Nigeria 
into worldview. During this period Zik was amassing a reputation as a 
leader of great integrity and a politician to be reckoned with. 

Zik used his growing political base to form the Nigerian 
Youth Movement (NYM) and the National Council of Nigeria and the 
Cameroons (NCNC). He used these powerful political action groups to 
support his plans in the East Region. His goal was to bring an end to 
the tribalism that divided the east and the rest of the nation. He wanted 
independence from Britain and self-rule. He wanted to bring all the 
regions of Nigeria together to form one nation. He knew that a unified 
country was the only way to gain independence from Britain. He spent 
his time travelling throughout the Eastern Region and the rest of the 
country preaching unity and independence, all the while, gaining a 
formidable political following. His hard work paid off when, on 
November 27th, 1958, while giving a speech to nearly 60,000 people in 
Lagos, he announced that Britain had agreed in principal to grant 
independence and self-government to Nigeria which would take effect 
October 1st, 1960. Zik’s other efforts were paying offas well. Schools 
and clinics were being built throughout the region resulting in 
economic prosperity and people coming together for the greater good. 

In 1959, Zik was elected to the Nigerian House of 
Representatives. After that he was appointed Minister of Local 
Government. In 1960, he was sworn in as President of the Nigerian 
Senate. On November 16th, 1960, he took the oath as Nigeria’s first 
indigenous Governor-General and Commander, in-Chief of the armed 
forces. Sir Abubakar Tafawa Balewa was serving as Nigeria’s first 
Prime Minister. The same day that Zik was sworn in, Queen Elizabeth 
11 appointed him to the Queen’s Privy Council. He was the first 
Nigerian to be on the council. The culmination of Zik’s political career 
came on October 1st, 1963, when Nigeria became an independent 
Federal Republic and he became the first President, appointed 
unanimously by the Federal Parliament. 

Zik served as President of Nigeria for three years before being 
removed from power during a military coup d’etat January 14-15, 1966, 
resulting from pre-election political rioting throughout the country. 
The Chairman of the National Military Government, General Johnson 
Aguiyi Ironsi, succeeded him. Deeply disappointed, Zik left Lagos and 
returned to his country home in Nsukka to write and contemplate his 
future. Here he also founded the University of Nigeria, modeled after 
the American higher education system. This was a turbulent time for 
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Nigeria. Following a second Coup in July of t966, an estimated 35,000 
Ibo were massacred in the north and at least two million lbo refugees 
flooded the east. In 1967, the Eastern Region attempted to secede from 
the Republic through a unilateral declaration of independence for a new 
state of Biafra. Zik initially supported Biafra in order to make peace. 
When that failed, he called for a peaceful settlement and a united 
Nigeria. During an address in I969 at Oxford, while laying out his 
peace proposals for ending the civil war, he won enough sympathy to 
get airlifted food supplies and medicine from the United Kingdom, 
Europe, and the United States. In 1970, when Biafra’s forces were 
finally overcome, Zik traveled the country trying to settle tempers, aid 
refugees and gather international support. 

Zik would spend his later days promoting education and 
sports. He organized amateur football and was involved with boxing. 
He took over as Chancellor of the University of Lagos from 1972-1975. 
His autobiography, My Odyssey, was published in t 970 in London and 
New York. Zik campaigned for President one more time in 1983; it 
was not to be as General Mohammed Buuhari re-established military 
rule as chairman of the Supreme Military council. Military rule 
continued in Nigeria until the general election of 1999 which elected 
Obasanjo as President. Zik retired to his home in Nsukka with his 
second wife, Dr. Uche Azikiwe where he stayed until his death on May 
11, 1996. He spent his entire life trying to bring freedom and peace to 
Nigeria, yet he wasn’t always loved. Some thought he compromised 
too much. But his ability to compromise, especially when it was 
necessary was good for Nigeria and political leadership theory in 
Africa. Compromise is a political reality. Perhaps this was the secret 
of Zik’s success as a scholar, an educator, a journalist, and a politician. 
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Ahmed Ben Bella (1916-19 ) 

Ahmed Ben Bella was an important figure in Algerian history 
to say the least. He was the principal leader of the Algerian War of 
Independence against France. He became the first Prime Minister 
(1962-63) and first elected President (1963-65) of the Algerian 
republic. 

Ben Betla was the son of a farmer and small businessman in 
Maghnia in the d~partement of Oran. There, he successfully completed 
his early studies at the French school, until the age of thirteen, and 
continued his education in the neighboring city of Tlemcen, ~vhere he 
first became aware of racial discrimination and also mingled with the 
fringes of the nationalist movement. This early recognition of the 
hardships others had to bear made Ben Bella start to realize what he 
was destined for. 

He was conscripted into the French army in 1937, served in 

World War II, and was awarded the Croix de Guerre (1940) and the 
M~dailte Mititaire (1944). These were both considered high honors in 
the French armed forces. On his return to Maghnia, Ben Bella resumed 
his nationalist activities, refusing to be intimidated by the French 
authorities’ confiscation of his farm. He left Maghnia, joined Messali 
Hadj’s underground movement, and soon became one of the "Young 
Turks" who, after the rigged election of Governor Marcel-Edmond 
Naegelen (t948), considered illusory any hope of achieving 
independence democratically. He founded with his friends in Messali 
Hadj’s party, the Organisation Sp~ciale (OS), whose aim was to take up 
arms as quickly as possible. 

After robbing the post office at Oran (1950) to obtain funds 

for the nationalist movement, Ben Bella was sentenced to prison, but he 
managed to escape after serving only two years of his term. He went 
underground again a~d moved to Egypt, where he was promised help 
by the revolutionary supporters of Gamal Abdel Nasser. 

In November 1954, Ben Bella and the Algerian 6migr~ leaders 
resident in Egypt, who had met secretly in Switzerland with those 
leaders who were still living in Algeria, came to two major decisions: 
to create the National Libertarian Front (Front de Lib6ration Nationale 
[FLN]) and to order an a~ned insurrection against the French colonists. 

Ben Bella played an important political role in the leadership 
of the FLN, while simultaneously organizing the shipment of foreign 
arms to Algeria. in 1956 he escaped two attempts on his life, one at 
Cairo and the other at Tripoli, Libya. In the stone year, he was arrested 
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in Algiers by the French military authorities while in the process of 
negotiating peace terms with the French premier; Guy Mollet. 

His imprisonment (1956-62)kept him dissociated from those 
errors of military conduct committed by the FLN, and, when he was 
freed after the l~vian agreements with France were signed in 1962, his 
reputation was intact. 

The situation in independent Algeria was chaotic. The leaders 
of the FLN had formed conservative provisional government 
(Provisional Government of the Algerian Republic), while the party’s 
congress at Tripoli had elected a socialist-oriented government at the 
end of the war. It was this latter "Bureau Politique" that Ben Bella ran. 

The intervention on his behalf by colonel Houari 
Boumedienne, chief of the Army of Nationai Liberation (Arm6e de 
Lib6ration Nationale [ALN]), assured both the success of the Bureau 
Politique and of Ben Bella, who was elected unopposed and with an 
immense majority to the presidency of the Algerian Republic in I963. 

Ben Bella reestablished order in a country disorganized both 
by the massive departure of French colonists and by the clashes of 
armed groups. He created a state out of nothing and set aside one- 
quarter of the bridget for national education. Above all else, he 
inaugurated, under the title autogestion, a series of major agrarian 
reforms, including the nationalization - but not the direct state conlrol - 
of the former colonists’ huge farms. 

Ben Bella allied himself with the anti-Zionist Arab states and 
developed eultural and economic relations with France. He also 
extricated the country from an important border dispute with Morocco. 

Ben Bella’s method of government pleased the Algerian 
people, but the effects of his policies were not always as beneficial as 
his generous intentions. Through lack of either time, political lucidity, 
or planning, Ben Bella governed from day to day in a series of 
improvised acts, some of which - like his appeal to Algerian women to 
donate their jewelry to the state - were more spectacular than useful. 
Ben Bella was unable to restore the FLN, nor was he able to win for it 
that popular support that would have helped to keep Boumedienne in 
check. 

On June 19, 1965, Ben Bella was deposed in a coup led by 
Bottmedienne, who installed himself as president; Ben Bella was 
detained and had little contact with the .outside world for 14 years. 
Following the death of Boumedienne h~ 1978, restrictions on Ben Belta 
were eased in July 1979, though he remained under house arrest. On 
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October 30~ 1980, he was freed. He spent 10 years in exile, returning 
to Algeria in I990. 
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Stephen Bantu Biko (1946-1977) 

In the 1950s and 1960s in South Africa, the oppressiveness of 
apartheid had control of many blacks that formed the majority of the 
country. "Apartheid" was a policy of racial segregation practiced in fine 
Republic of South Africa. In simple terms, it was harsh racism towards 
blacks in South Africa. 

One person who fought his whole life against apartheid was 
Steve Bantu Biko. Steve Biko was born in Eastern Cape, South Africa. 
He was born on December 18, 1946. His parents gave him the name 
"Bantu" which means people, in 1965, Steve completed his schooling 
at St. Francis College, a Roman Catholic school in Marianhill near 
Pinetown and won a bursary to study medicine at the University of 
Natal. While at the University of Natat b,e became more aware of the 
white-minority government of South Africa and its racial policies. 

At the University of Natal, Steve was one of the founders of 
the Black Conscious Movement (BCM) in the late 1960s. The BCM 
followers were many students from universities Within South Africa. 
As a delegate for an organization called National Union of South 
African Students, Steve attended and participated in the annual 
conference. During the conference in July 1967 at Rhodes University, 
Biko was outraged that the black students at the conferences were given 
accommodation~ further away at the church hall. On the other hand the 
white student delegates were placed at the university residence hall. 
Steve saw this as an outrage to black students. He thought that black 
students should have the same rights as white students. So in 1968 
Steve founded the South African Students’ Organization (SASO), 
which operated as a black group separate from the white-run Natio~al 
Union of South African Students. The goal of South African Students’ 
Organization was to remove the inferiority complex many blacks had 
and replace it with a positive image. They thought that blacks should 
be proud to be black. In 1969 Steve became the first President of the 
all-black South African Students Organization. 

Steve wanted to push blacks to be leaders. He believed if 
whites helped push blacks to the top this would reinforce the idea that 
blacks are not capable of doing this for themselves. For this reason 
Steve started night-class schools encouraging educatiou and the 
development of more skills, He thought that everyone should advocate 
diversity and everyone has a different skill he or she is good at. 

In I972 he became honorary President of the Black People’s 
convention, a coalition of over 70 black organizations. That same year 
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he was suspended from the University of Natal as a result of his 
political activities and his studies were over. This of course did not 
slow his fight against apartheid. 

Steve opposed apartheid, he also opposed violence. One can 
compare him to Martin Luther King Jr. in the United States. Because 
he opposed violence he gained international recognition. He 
challenged U.S. politicians to get involved with banning apartheid. 
This of course did not work because many U.S. companies were 
heavily invested in South Africa. The South African government saw 
Steve as a threat to the govermnent. There were rumors that Steve’s 
organization had a possible alliance with the racially integrated African 
National Congress (ANC). 

Because of his political activities and rumors in 1972 he was 
served with a banning order severely restricting his movement and 
freedom of speech and association. As an activist he was arrested and 
detained many times, including 137 days in 1975 and 101 days 1976. 
Every time he was released the banning orders given to him in 1972 
were applied more strictly. 

In March and July 1977 he was arrested but later was released 
as not guilty. On the night of August 18, 1977, Steve and friend, Peter 
Jones, were stopped by a police roadblock in the city of Grahamstown. 
He was arrested outside the King William Town district on the charge 
that he had broken banning orders. For breaking his banning orders he 
was charged under the South Africa’s Terrorism Act. They were taken 
to prison ceils without any due process. 

Steve was chained to a bedpost naked for the first 20 days in 
prison. He was only able to leave his cell for interrogations. During 
one of the interrogations Steve was badly beaten by police. On the 
morning of September 1 lth, a guard at the prison found Steve foaming 
at the mouth and semi-conscious. He was taken to a nearby hospital in 
Pretoria where he died on September 12th. At the time of his death,. 
Steve had a wife, Ntsiki; two sons - Nkosinathi and Khaya; plus a 
daughter, Bandi. 

The South African government ruled the death the result of a 
hunger strike of 6 days. This statement brought international 
condemnation. It led to some sanctions against South Africa from the 
U.S. and United Nations. Soon the South African government changed 
the cause of death to brain damage, which he incurred during the 

. questioning by the police. Steve was never found guilty of breaking the 
banning order. After his death he was falsely accused of participating 
in sabotage and unrest. 
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Steve was one of many people that brought to the forefront the 
problems with apartheid. He made people of the world stand up and 
take another look at apartheid. There is even a movie about his life and 
daily struggies entitled Cry Freedom. 

One must look at Steve Biko and see a man that would not be 
brought down. It took death to stop hhn from trying to stop apartheid 
in his homeland of South Africa that he loved. It is perhaps not an 
exaggeration to suggest that Biko was the Martin Luther King, Jr. of 
Africa. 
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Atnilcar Lopes Cabral (1924-1973) 

Amilcar Lopes Cabral was born on September 12, 1924 in 
Bafat~, then the Portuguese West African colony of Guinea. He was 
born to a relatively well to do father, Juvenal Ant6nio da Costa Cabral, 
a primary school teacher and his mother, Ira PinheI Evora, the owner 
of a small hotel and shop. The family lived in Guinea until 1928 when 
they moved back to Cape Verde, Amilcar’s parents’ hometown. Ira 
returned to Guinea with her children, as she was no longer living with 

their father, Juvenal. Amilcar remained in Guinea until 1933 when he 
went back to Cape Verde to live with his father’s family for a year. 
When Amilcar was twelve, he began primary school in Praia, S~o 
Tiago. Later his mother moved him once again to Mindelo, Sao 
Vivente, so that Amilcar could attend the Liceu Git Eanes, the only 
secondary school in the archipelago. In 1945 Amilcar was awarded a 
scholarship given by the Casa dos estudates do Imp6rio in Lisbon, to 

the best Cape Verdean student whose family did not have the financiat 
means to continue his education. Amilcar left for Lisbon that October 
to study agronomy, and was awarded his degree on March 27, 1952. 

It was in Lisbon that Amilcar began to cultivate the political 
seed his father had planted in him. Amilcar also began to meet more 
students that were from the Portuguese colonies. Most of these 
students were from humble backgrounds and were at the university by 
the hard work and sacrifice of their families. These students were 
aroused by the tangible facts of colonial exploitation operating at the 
levet of the mass of the people and whose effects, albeit to a lesser 
degree, they experienced in their material and social lives. Those who 
had reached the advanced training institutes bore the stigmata of revolt. 
Their consciousness of the negation of the colonized man calne at the 
same time from their objective material situation and from their 
aggression to which their cultural personality as Africans was 
subjected. Armed with a privileged education, these assimilados were 
faced with a dilemma: either struggle for their self-advancement within 
the framework of colonial society or to arm themselves culturally to 
challenge and destroy the system of domination. In 1951, Arnilcar 
helped other African students to create the Centro de Estudos Afficanos 
in Lisbon. This center not only organized social and sporting activities, 
but also cultural events such as poetry readings and lectures on African 
culture. 

In December 1951 Amilcar married his first wife Maria 
Helena Rodrigues and was soon in charge of a research station near 
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Bissau, as a second class engineer in the colonial service. His main 
focus at tlle station was to improve the cultivation of existing crops and 
to try to introduce new ones. In 1953, his first child, tva, was born and 
Amilcar sent for the rest of his family. In 1954, Amilcar was asked to 
conduct a countrywide agricultural census under the colonial 
government. During this census he was able to visit all the ethnic 
groups iu every section of the colony. Cabral was able to learn, analyze 
and assess the various economic systems, customs and traditions of the 
many different ethnic groups within Guinea-Bissau. His knowledge 
gave him a unique advantage in orchestrating the colonial revolution 
because he understood the realities of Guinea society. On September 
19, 1956 along with Luis Cabral, Aristides Pereira, Rafael Barbosa, and 
two others, Amilcar founded the African Party of Independence of 
Guinea-Bissan and Cape Verde Islands (PAIGC), and was its leader 
until his death in 1973. According to Chabal, the "PAIGC was the 
most successful nationalist movement in Black Africa and the first to 
achieve independence through armed struggle." 

In order for the liberation of Guinea-Bissau to be successful 
Amilcar knew that he had to be well prepared and patient. Amilcar was 
criticized for taking so long by another African revolutionary thegrist, 
Frantz Fanon. Amilcar responded by saying "it is better to begin the 
armed struggle with an apparent delay, but with guarantees of being 
able to continue, than to start at some premature moment, before we 
have established all the conditions to ensure its continuity and victory 
for our people." Amilcar understood and studied the scientific theory 
of revolution and of Marxism-Leninism, which was introduced to him 
by the Portuguese communist Party in Lisbon. Thus, Amilcar closely 
aligned himself with the socialist community. He visited the Soviet 
Union often and sent some of his young officers for military training in 
countries such as China, Morocco, Tunisia and Algeria. 

1962 marked the beginning of the PAIGC’s arn~ed struggle for 
independence from Portugal. On the night of June 3(I, 1962 a series of 
sabotage raids were carried out from bases in Guinea, by January 1963 
the guerilla campaign had spread in the southern half of the country. 
The revolution was a success and Amilcar has been admired for being 
able to keep the war clean. It was clean in that he did not target or 
terrorize civilians on either side of the strnggle. He also banished, 
incarcerated or eliminated (depending on the severity of the crimes) 
those of his commanders who turned to wartordism. 

Amflcar was successful in that he was able to set up a judicial 
system, a healthcare system, and an education system in liberated areas. 
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The judges in the judicial system were chosen democratically from 
an~ong the villagers. Through international aid Amilcar was able to get 
medicine, equipment and training to create an efficient network of 
clinics and hospitals that served the armed forces and peasants. 
Amitcar encouraged education, "for it was through education that the 
people would be inculcated with the spirit of sacrifice and commitment 
necessary to join the revolution and armed struggle...education would 
prepare the young people for training as doctors and nurses...and would 
provide youth, with an understanding of their relationship to Portuguese 
colonialism and westem imperialism." 

Amilcar succeeded in holding free democratic elections in the 
liberated areas. Unfortunately Amilcar did not live to see the 
independence of Guinea-Bissau on September of 1973. On January 20, 
1973 he was assassinated at Conakry, Guinea. His assassin was 
Innocencio Kani, an agent of the Portuguese colonialists who had 
infiltrated the PAIGC three years earlier. Amilcar was survived by his 
second wife, Ann Maria Cabral and their 3 children. Amilcar’s 
revolution was amazing in that he ted a tiny country of 600,000 people 
(2/5 the size of Portugal), 99 percent of them illiterate and with only 14 
university graduates in the entire country, to freedom. Furthermore, 
Portugal had support from NATO allies. 

Amilcar leaves an extensive list of honors and 
accomplishments. Not only did he help found the PAIGC he also 
helped found the Movimiento Popular Leberta~ao de Angola. He 
created several conferences such as the Confer~ncia das Ol’ganiza~Oes 
Nacionalistas das colonias Portuguesas, in 1961. Amiicar held 
numerous public offices and was published extensively throughout his 
life. He was a member of the Presidency of the World Peace Council. 
In 1972 he received the Gamal Abdel Nasser Medal at the 5th 
Conference of the Organization of Solidarity of the African and Asian 
Peoples, the Frederico Joliot-Curie medal by the World Peace Council, 
an Honorary Doctorate of Law degree by Lincoln University in 
Pennsylvania, and an Honorary Doctorate of Political and Social 
Sciences by the African Institute of the Academy of Science of the 
USSR. After his death he was awarded the Gold Medal of Fidelity to 
the People by the president Ahmed Sekou Toure in the name of the 
Central Committee of the Democratic Party of Guinea Conakry. In 
April 1973, he was given the Medal of the Anti-Imperialist Unity by 
the Democratic World Youth Federation. In May of that same year the 
World Peace Council created the Amilcar Cabral Award to recognize 
organizations and groups for exemplary contribution in the struggle 
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against colonialism and imperialism. One of the principal squares in 
Argel, Tunisia is named Amilcar Cabral Square. In the Republic of 
Congo one of the principal avenues was renamed Amilcar Cabral 
Avenue. In Pavia, Italy the Amilcar Cabral elementary school is named 
in his honor, in Rome the Liberation and Development Committee 
created the Amilcar Cabral Center of Documentation. The Indian 
government also created the Amilcar Cabral Scholarship to be awarded 
annually to an African student, preferably a militant of a movement for 
Afiqcan liberation or the fight against racism. The United States and 
Sweden have also created Amilcar Cabral Institutes. 

Politicians and social scientists alike should study Amilcar’s 
ideas and contributions, for they might gain a more selfless view of 
nations and societies. World powers and revolutionaries alike should 
emulate the humanitarianism he had for his people before, throughout, 
and after the revolution. His use of culture as a means to nationalize 
and polarize his people, as well as a means of expression, was a unique 
aspect of Cabo Verde’s revolution and should also be emulated. 
Amilcar Cabral has left an amazing legacy and is an example of one of 
the great, unsung leaders of the 20th Century. 
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Muhammad An war E1-Sadat (1918-1981) 

Muhammad Anwar El-Sadat was born December 25th, 1918 
in the Egyptian village of Mit Abul Kum in the delta of the river Nile, 
forty miles North of Cairo. Anwar E1-Sadat was born into a poor 
family of thirteen children. By the time Sadat was born, Egypt had 
been colonized by the British. Because of crippling debt, the Egyptian 
government had been forced to sell its interests in the French 
engineered Suez Canal. Both the French and the British subsequently 
used these resources to gain enough political control over Egypt to turn 
the territory into a British colony. From a very early age, Sadat was an 
anti-colonialist. 

In 1936, as part of a deal between the British and Wafd party, 
the British agreed to create a military academy in Egypt. Ironically, 
after finishing his education ha Muslim schools, Anwar EI-Sadat was 
one of the first students admitted to the Abbasia Military Academy of 
Cairo. Sadat graduated from the military academy in 1938 and was 
appointed an officer in the Signal Corps and assigned to a remote 
government outpost. It was there that he met Gamal Abdel Nasser and 
formed a long nationalist, political association that eventually became 
the revolutionary group that overthrew the British rule in Egypt. 
During this period, Anwar married his first wife, Ekbal Mohammed 
Madi in November of 1940. They had four daughters: Rawia; Rokaya, 
Rawia, and Cametia. Their first daughter named Rawia died when she 
was ten months old and the second Rawia was named after her. 

Daring World War II, Sadat plotted with the Germans to expel 
the British from Egypt. Sadat was arrested and jailed in 1942 for 
assisting a fellow officer escape from prison but escaped in 1944. It 
appears that Sadat became the leader of the resistance movement 
against the British government after his escape. From 1945-1949, 
Sadat was again inaprisoned, this time for allegedly participating in 
terrorism against pro-British Egyptian officials known as the Osmans. 
During this prison stay, Sadat taught himself French and English and 
learned all the he could about world affairs. It was during this thirty- 
month prison stay that Anwar met and felt in love with the cousin of his 
good friend, Hassan Izzat, Jehan Safwat Raouf. When Anwar finally 
told his first wife about his feelings for Jehan, Ekbal became enraged. 
She initially refused to accept Anwar’s proposal that he have Jehan as 
his second wife. By the time she concede to this arrangement, she and 
Anwar had been separated for several months. Unfortunately for 
Ekbat, by the time she had made her decision, she was served with 
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divorce papers in March of 1949, stating that Anwar Sadat had already 
divorced her. 

Anwar Sadat was acquitted of all charges stemming from the 
assassination attempts. After his release from prison, Anwar Sadat met 
with Jehan’s family to express his intent. However Sag,vat Faouf, 
Jehan’s father, initially refused to give permission because of Anwar’s 
involvement in politics. After a meeting with Safwat, Anwar 
reluctantly agreed to give up politics and accept an offer to join the 
construction company ofHassm~ Izzat. On May 29, 1949, he and Jehan 
were mm~ried. They had three daughters, Loubna, Noha, and Jehan, 
and a son, Gamal. He remained married until his death. Jehan was a 
central figure in Anwar’s later political activities. 

During this same year, Sadat reestablished co~mections with 
his old revolutionary associates, including Gamal Abdel Nasser. 
Through Nasser, Sadat’s army command was restored in 1950. Sadat 
joined the Free Officers Movement, an organization led by Nasser, that 
pledged to overthrow the Egyptian monarchy during this same year. 
On July 23, t952, the Free Officers Organization staged a successful, 
bloodless coup that overthrew King Farouk I. Nasser appointed his 
trusted lieutenant Sadat as his public relations minister. Between 1952 
and 1970, Sadat held various, other high positions in the new 
government. Some of these included Public Relations Minister, 
Secretary General of the National Union, Chairman of the National 
Assembly (1960-1968) and Vice-President (! 964-1966) and again from 
1969-1970. 

Sadat was given the duty of overseeing the official abdication 
of King Farouk. The transitional government had the daunting task of 
becoming recognized by their superpower rivais. After Nasser 
nationalized the Suez Canal in 1956, Britaiu, France and Israel 
launched an attack on Egypt in an attempt to reestablish colonial 
control over the Canal and its profits. The 1956 war ended with United 
States intervention and Egypt became the hero of it’s fellow non- 
aligned countries because it successfutIy resisted colonial powers and 
maintained it’s control over the Suez Canal. 

Because Nasser closed a major trade route between Israel and 
the rest of the free world, Israel decided to launch a pre-emptive attack 
on Egypt to reopen this route and regain what they believed to be their 
land. On June 5th, t 967 the Israeli Air Force made a surprise strike on 
Egypt. That strike destroyed 309 of the 340 combat aircrafts belonging 
to Egypt. Israel then moved in their ground forces to complete the 
attack, leaving heavy Egyptian casualties, but very minimal casualties 
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for Israel. Some estimates indicate that at least 3000 Egyptian soldiers 
were killed during this attack. Israel’s first strike in the war was 
amazingly successful. The Israeli military was able to move through 
the Sinai to the Suez Canal. Nasser’s prominence diminished 
significantly because of the success of the Israeli campaign. The 
devastation caused by this attack nearly bankrupted the Egyptian 
government. In the aftermath, internal squabbling among the Arab 
nations and the growing Palestinian movement eventually contributed 
to the collapse and death of President Nasser on September 29, 1970. 

After Nasser’s death, Sadat was elected President with more 
than 90 percent of the vote in a national referendum. Even though he 
was virtually unknown when he came to power, Sadat was able to 
prove his leadership abilities during his reign. Anwar Sadat was 
described by the West as an obscure leftist politician who would not be 
able to overcome Egypt’s economical and military dependence on the 
Soviet Union. The powers in the West dismissed Sadat because they 
did not believe he had the power or the inclination to severe ties with 
the Soviet Union. One of his first accomplishments after the Six-Day 
War was to offer the Israelis a peace treaty in exchange for the return of 
the Sinain lands taken in their attack. However, the Israeli government 
refused to relinquish this land. Then, in 1972, Sadat expelled 15,000 
Soviet advisers because he felt he was receiving inadequate military 
support from the Soviet Union to help with his proposed military 
operations. Faced with the continued refusal of the Israeli government 
to return the Sinai land, Sadat planned to retake the land by force. On 
October 6, 1973, with what some view as exceptional military 
precision, the Egyptian army crossed the Suez back into the Sinai and 
began driving the Israeli army into the desert. 

Along with growing economic hardships in Egypt, this attack 
opened the way for renewed peace talks between Egypt and Israel. In a 
speech to the Egyptian parliament in 1977, Sadat expressed his 
willingness to negotiate peace with the Israelis anywhere in the world, 
including a trip to the Israeli parliament. The Israeli parliament 
responded by inviting him and Sadat’s speech to the Israeli Knesset in 
November of 1977. Anwar E1-Sadat Began working with Israeli Prime 
Minister Menachim Begin to iron out an acceptable peace initiative for 
both sides. Although the first steps had been taken, progress was not 
easily achieved. Eventually, U.S. President ,lin~my Carter invited both 
Sadat and Begin to continue their efforts in Camp David. This effort 
eventually culminated in the 1978 Camp David Accords and a final 
peace treaty between Egypt and Israel signed on March 26, 1979. For 
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their efforts, Anwar El-Sadat and Menachim Begin shared the 1978 
Nobel Peace Prize. 

The success of the Peace Accords greatly increased Sadat’s 
popularity in the Western World. However, his popularity among his 
own people fell dramatically. After his return to Egypt following the 
Peace Accords, Sadat’s new relationship with the West and his peace 
treaty generated considerable domestic opposition. The fundamentalist 
Muslim groups were strongly opposed to his views. In an attempt to 
stem the growing tide of resistance, Sadat negotiated a number of loans 
to support domestic improvements. At the same time, he enacted laws 
outlawing protest and declared that the Shari’s would be the basis of alI 
new Egyptian law. This move was seen as Sadat’s attempt to suppress 
public dissent to his policies and therefore further incited his 
opponents. As a result, on October 6, t981, Anwar Ei-Sadat was 
assassinated in Cairo by fundamentalist Muslim assassins during a 
military review celebrating the eighth anniversary of the 1973 Suez 
crossing. The assassins succeeded on their third of five planned 
attempts to kill Sadat. On his tombstone, these words are written: 

President 
Mohammed Anwar El Sadat 
Hero of War - Hero of Peace 

Lived in Peace and Martyred for His Principles 
1918-1981 

This inscription epitomizes all that Anwar El-Sadat dedicated 
his life to. Throughout his life, Sadat worked for an Egypt free from 
colonial pale and Israeli interference. His military training provided 
him with the tools necessary to make successful military advances. His 
abilities as a negotiator and politician enabled him to author plans that 
would ensure the continuation of those military successes. Sadat was a 
man who realized that peace, at all costs, was something to cherish. He 
seemed to always have the best interest of the majority of his people 
utmost in his heart and in his mind. His never-ending struggles to see 
his Egypt free ultimately led to his death. However, he did live long 
enough to see some fi~uits from his labors. 
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Jomo Kenyatta (1897-1978) 

Any Hollywood scriptwriter can write a story of the triumph 
of the spirit. These stories draw people into movie theaters with tales 
of heroics and courage. But perhaps no story is ever as great as the true 
stories. Individuals coming face to face with adversity and their 
struggle with it are the ones that inspire those cinematic tales. Man’s 
individual battle with himself to find the strength to fight the battle of 
an entire nation would be the introduction to the tale of the life of Jomo 
Kenyatta. Kenyatta fought for the freedom of his people against a 
colonial power, and later came to lead those people into the middle of 
the twentieth century. His story is in a rare circumstance fortunate and 
unfortunate. It is unfortunate that any man has to face the adversities 
he was forced to face. It is fortunate in the sense that somewhere along 
the course of his life and based on the events of his life he found the 
courage to fight that battle. 

Jomo Kenyatta was originally born Kamau wa Ngengi in what 
is today Kenya. He adopted the surname Kenyatta, from the Kikuyu 
word for a beaded belt he wore, and later the first name Jomo. The 
exact year of his birth is unknown, but most leading scholars will agree 
that it was in the late 1890s, perhaps 1897. Kenyatta was born into 
Kenya’s largest ethnic group, the Kikuyu. Records of such things such 
as dates of birth were not kept by the Kikuyu. Memories of the near 
past were based upon whatever was happening in the community at the 
time, such as famine or a battle with a neighboring tribe, rather than 
significant events in an individual’s fife. He was bona in Ngenda, 
twenty-five miles northeast of Fort Smith. At the time of Kenyatta’s 
birth, Kenya was still a part of British East Africa, and Fort Smith was 
one of the forts established by the British. His father was called Muigai 
and his mother Wambui. His parents were shamba folk who were 
simpIe, ordinary people who worked the land and bred animals. After 
his mother gave birth to his younger brother Knogo, Kenyatta’s father 
died. According to Kikuyu laws, his mother was passed to his father’s 
youngest brother, Ngengi to whom she bore another son. Kenyatta’s 
new father was a harsh man who made life in Ngenda difficult for Jomo 
and his mother. Soon after the birth of her son with Ngengi, Wambui 
took her newborn son and returned to her own people farther north. 
Shortly after her return, Wambui died and Kenyatta set off across his 
country in search of his youngest brother. He carried the baby back to 
Ngenda in his arms and received the assistance of Wambui’s co-wives 
and sisters to help with the baby. 
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In 1909 Kenyatta began spending time at a Scottish 
Presbyterian mission called Thogoto. He first a~ived in November of 
1909 after many African herd boys had done before him to search for a 
change of pace from looking after sheep and goats. At Thogoto he 
washed dishes, learned how to sew, and worked in the garden. He 
arrived at Thogoto in complete defiance of any previous custom or 
authority of his people. He spent time with Europeans, who by their 
very presence in Kenya worsened the lives of his people. Here he 
began attending elementary school and learned how to be a carpenter. 
He finished elementary school in 1912 and began to work as an 
apprentice carpenter. Kenyatta began a family of his own in t920. He 
met a girl named Grace Wahu who was attending a missionary school 
antt whose family was from near his own land in Ngenda. Kenyatta 
and Grace had their first child named after Kenyatta’s father, Muigai on 
November 20, 1920. Despite his new family, Kenyatta did not wish to 
make a life of farming. His experience at the mission caused him to 
seek out lucrative new jobs working for Europeans. By 1921 Kenyatta 
had moved to Nairobi to seek out this different life. It was also in 
Nairobi that Kenyatta joined the Kikuyu Central Association (KCA) 
which earmarked his first foray into politics, although his name would 
not be publicly linked to the KCA until the beginning of 1928. The 
KCA was mainly concemed with fighting for native rights to their land, 
and having those rights def’med by some form of a government 
document. Kenyatta knew the possible consequences of infringing 
upon colonial politics and he knew that if he violated any of these rules 
he would be exiled. 

On February 16, 1928 Grace gave birth to their second child, a 
daughter named after Kenyatta’s mother, Wambui, later baptized 
Margaret. Kenyatta was willing to put his family aside while his work 
within the KCA grew. He was determined to go to England to present 
their demands to return African land to Africans and to increase 
political and economic opportunities for natives. In March of 1929 
Kenyatta arrived in Britain for the first time where he wrote articles 
entitled "Give Back Our Land" published, in British papers. He 
returned back to Kenya in 1930 only to return the following year in 
1931. This time he planned to present KCA opinions before a 
Parliamentary Commission, only to be ignored. After this, he enrolled 
at Quaker College in Woodbrooke, England. This would be the first of 
many universities around Europe that Kenyatta would actually attend. 
In August of 1932 he enrolled at Moscow University by the invitation 
of George Padmore, a West Indian radical. From 1934-1938 Kenyatta 
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studied at University College in London, and later entered the London 
School of Economics where he studied under Bronislaw Malinowski, 
the famed anthropologist. In 1938 he published his most famous work, 
Facing Mount Kenya in England. In Facing Mount Kenya, Kenyatta 
gives a description of harmonious life among the Kikuyu people only to 
be completely upheaved by colonial rule. It was with this book that 
Kenyatta finally established himself in Europe as a true spokesperson 
of his people. 

After World War II, Kenyatta became an outspoken 
nationalist, demanding Kenyan self-government and independence 
from Great Britain. He worked with Kwame Nkrumah, a political 
activist in Ghana to organize the fifth Pan-African Congress in Great 
Britain to affirm the goals of the African Nationalist movement against 
colonialism. Finally in September of 1946 he returned to Kenya and 
the following year he assumed the Presidency of the first African 
political organization across the colony, the Kenyan African Union 
(K.AU). The leadership of the KAU found itself committed to a policy 
of deliberately breaking Westem and Christian conventions of 
behavior. They sought to find support from both Kikuyu and non- 
Kikuyu to fight for self-government under African leadership. The 
group was not successful, however, and their efforts began to take a 
more militant front. In 1952 an extreme group of Kikuyu called the 
Mau Mau began to advocate violence against the government and the 
colonists. Kenyatta was never an advocate of the Mau Mau, but despite 
that fact he and five other leaders within the KAU were arrested in 
October of 1952 for leading these extremists. The men were convicted 
in April 1953, when Kenyatta began his almost nine year stay in prison 
for crimes he did not commit. 

During Kenyatta’s stay in prison things were beginning to 
change in Kenya. The movement for independence was not set back by 
the incarceration of one of its greatest advocates. In fact the country 
was quickly moving towards the former KAU goal of self-governance 
under African leadership by the time Kenyatta was released in 1961. 
He became a leader in the Kenya African National Union Party, which 
was founded in 1960, and led them to victory in the pre-indepeudence 
elections in May of 1963. Kenyatta was named Prime Minister of 
Kenya in June 1963 and it was just six months later when Kenya gained 
formal independence from Britain. Colonial rule in Kenya had ended, 
and Kenyatta was at the helm of the new government when he became 
Kenya’s first President in December of 1964. Kenyatta had a difficult 
assignment being the first president in a newly independent nation. 
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There were wounds that needed to be healed from the hold colonialism 
had on Kenya for so long. He needed to reunite a nation of people, 
both Africans and whites that had been divided for such a long time. 
Kenyatta adopted the slogan "Harambee" which means in Swahili, 
"let’s all pull together" to try and reunite the two races. He promoted 
capitalism to encourage economic growth in Kenya and adopted a pro- 
Western stance that included encouraging foreign investments in the 
nation. However, according to Murray-Brown, author of Kenyatta, he 
was a firm believer in a one-party state because he felt it presented a 
slrong sense of unity, which was exactly what the new nation needed. 
The construction of a one-party state relies most heavily on the 
personality of the Ieade~; and as president the people ah’eady referred to 
Kenyatta as "mzee", which is Swahili for "old man" or "Father of the 
Nation". He represented all things to all people in Kenya. His picture 
could be found in aI1 shop windows, his face appeared on the new 
currency, and his daily activities were monitored by radio and 
television crews. Kenyatta truly believed that the past could be the 
past, and hoped for a stronger Kenya that could spring strength from 
the injustices of the past. He saw a group of people being kept down 
and tried to bring them back up again. Kenyatta died in office in 1978. 
He accomplished his goal and so many others for his people. 

According to his biographers, Kenyatta’s greatest legacy was 
"to live under God in hope for the future, and not in regret for the past". 
That was his legacy for not only his people but for all people 
everywhere. Kenyatta aimed for a strong Kenya that included white 
setllers and native Africans. He envisioned a unified state that included 
all people that loved and wanted to work for a strong Kenya. He did 
not wish revenge upon the British who settled in his country and tried 
to make it their own. He wanted to only look to the past in order to 
gain strength for the future. He hoped to make friends with the past 
rather than enemies, and that is exactly Kenyatta’s legacy. It is a clich6 
that is used perhaps too often in everyday language but never has it 
been more appropriate to be applied to one man as it is to Jomo 
Kenyatta: forgive and forget, and through that you will triumph. 
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Along the way in Garang’s fight, John has dealt with many 
world leaders. He has been looked down upon by many, and has been 

exalted by others. John Garang has written two books up to date that 

describe the trials and tribulations of both Sudan and himself. The first 
is John Garang Speaks, which provides a comprehensive and moving 
account of the founding and objectives of the Sudan People’s 

Liberation Movement (SPLM) and the SPLA.    It clarifies 
misunderstandings regarding the aims and actions of the movement. 
Through writing the book, John attempts to provide a clear picture of 
the means by which his group hopes to achieve freedom for the country 
as a whole. In his second book, The Call for Democracy in Sudan, 
John continues his account of the SPLM and the SPLA. The goals and 

objectives are the same, fighting for the rights of all of Sudan’s people. 
Today John Garang is the Chairman of the Sudan Peoples 

Liberation Movement (SPLM), Commander-in-Chief of the Sudan 
Peoples Liberation Army (SPLA), a member of the Leadership Council 

of the National Democratic Alliance (NDA), and Chairman of the NDA 
Joint Military Command. Some see Garang as the next president of 
Sudan. Although the fiature is unknown, one thing is for sure. John 
Garang is a man who has fought for what he believes. The battle has 
been tough and is still to be resolved, but Garang’s impact has been 
great. John Garang has and is continuing to show the world that peace 
and civil rights are worth living and dying for. 
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Robert Gabriel Mugabe (1924-) 

Robert Gabriel Mugabe was born on February 21, 1924, at 
Kutama Mission, formerly Southern Rhodesia, which is now 
Zimbabwe. In 1941, Robert was qualified to teach primary school in 
his hometown of Kutama until 1943. After studying privately for his 
matriculation certificate, he earned a cherished scholarship to Fort Hare 
University College in South Africa in 1950. At the university, he 
encountered members of the Youth League of the African National 
Congress (ANC). He also read Marxist Literature, and talked with 
South African Communists. After earning his BA degree at the 
University, he returned to Southern Rhodesia h~ 1952 to teach at 
various schools near Salisbury and Gwelo. In 1955, after earning a 
bachelor’s degree in education by correspondence, he went to the 
Chatimbana Training College in Northern Rhodesia. He taught in 
Ghana for a little while, and then turned his attention to nationalist 
politics. While in Ghana, he et his future wife, Sarah (Sally) Heyfron. 
She would later be arrested and detained for her political activities in 
Southern Rhodesia. Sarah Heyfron was his only wife and he did not 
have any children. 

While on a home leave from Ghana in 1960, Robert Mugabe 
joined the National Democratic Party. After he attendeda protest rally, 
he changed his. mind about going back to Ghana to teach. This was 
where the political stage in his life started to excel. At the rally, he was 
asked to speak and got good applause from the crowd, later, Mugabe 
was elected information and publicity secretary of the NDP and helped 
to organize the youth wing of this organization. On August 8, 1963, 
Robert Mugabe was elected secretary general of the Zimbabwe African 
National Union (ZANU). However, when ZANU was banned in 1964, 

~ Mugabe was arrested with the other leaders and remained in jail for ten 
years. A lot of Mugabe’s education came in the ten years that he was 
in jail. While he was in jail, he earned degrees in Law and 
Administration from the University of London and studied for a 
master’s degree in Law as well. From prison, Mugabe was named to 
replace the former leader of ZANU. In the years to come, Mugabe 
would press his ideals and gain political respect. On April 18, 1980, 
Robert Gabriel Mugabe became the first Prime Minister of the 
Republic of Zimbabwe. 

After refusing to use his power for revenge, Robert Mugabe 
called on all of the people of Zimbabwe to build a new nation that was 
free of racism and any form of discrimination. He wanted a Zimbabwe 
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with a single loyalty. The fact that Mugabe’s task was done quickly, 
and with little disturbance, showed that the depth of his commilrnent to 
reconciliation was very deep indeed. After the elections in 1985, 
Mugabe continued to show overwhelming strength in his region. This 
was when Mugabe seriously dedicated himself to unity with the other 
region of ZAPU (Zimbabwe African People Union). In December of 
1987 the two parties merged under the combined name of ZANLI- 
Patriotic Front. As the office of prime minister was abolished, Mugabe 
became the Executive President. With a united party at the 1990 
elections, Mugabe won 78% of the popular vote for President. In the 
first ten years of Zimbabwe’s independence, Mugabe received awards 
for government policies that promoted food production. Mugabe led 
Zimbabwe to become the breadbasket of the region. 

Some of Mugabe’s major contributions were evident. 
Education was a major success story. Zimbabwe educated more 
students at the primary-school level in the first six years of 
independence than the white minority regime did in ninety years. In 
1989, four thousand students qualified for admission to the university. 
However, only two thousand could be accepted. This was a problem 
that many African countries would like to have, but it created a volatile 
political situation for Zimbabwe. Health care was also a priority for 
Mugabe. The governrnent had to resettle over t.6 million displaced 
people. In doing so, they reversed the priorities. They sent resources 
to the rural areas to strengthen primary health care, and sent less to 
urban hospital for high tech curative medicine. The results were that 
more people than ever had access to health care in Zimbabwe, but the 
services remained inadequate. Mugabe also noted that the survival of 
Mozambique was also the survival of Zimbabwe, and that the 
independence of the two countries was intertwined. Therefore, in 1982, 
Zimbabwe assisted Mozambique in resisting South African 
destabilization. In 1986, Mugabe was elected chair of the 101-member 
Non-Aligned Movement (NAM). His leadership featured priorities to 
end the areas race, to end intervention in regional disputes, and to call 
for a just international economic order. His leadership in NAM lasted 
for three years. 

Even though Mugabe was known for what he did for 
Zimbabwe, there were also criticisms against him. People criticized 
that the rise of a new but small class of wealthy bureaucrats and 
industrialists were charged with corruption. Mugabe referred to 
himself as a socialist, one who is concerned with economic equality. 
Even though the economy of Zimbabwe remained primarily capitalist, 
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the state has had to intervene in some sectors. Some of these being 
banks, news media, and pharmaceuticals, resulted in criticisms of 
Mugabe from both the left and the right sides. The people on the left 
wanted to see the land reform taken seriously. They also wanted a 
national plan for gradual state intervention in the vital industries. 
Those on the right said that the restrictions on foreign exchange and 

prices discouraged investment. Despite his personal preference, by the 
end of 1991, Mugabe’s inclinations toward socialism and one party 
government grew increasingly more difficult to maintain. 

In conclusion, Mugabe is a well known political leader of the 
Zimbabwean Nation. He became known to be the father of 
Zimbabwe’s Political movement. He has been the backbone of many 
substantial movements, including an award he won for increasing the 
national food production in Zimbabwe. It should be noted, however, 
that at the time of writing, Zimbabwe’s political future may be 
uncertain. The country has just completed its 2002 elections in which 
Mugabe was declared victorious. According to international observers, 
the election was characterized by fraud and irregularities. It was 
alleged that Mugabe used various strategies, including intimidation of 
his opponents, corruption, and disfrachisement of the members of the 
opposition party. At the age of 78, the re-election of Mugabe as 
President guarantees him the monopoly of power for life. He has 
served as head of state since the independence of Zimbabwe in 1980. 
Thus far, Zimbabwe has not prospered as expected by the people of 
Zimbabwe. It is unlikely that this trend wilt change under Mugabe’s 
leadership unless major changes and policies are instituted. 
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Nelson Mandela (1918-) 

Netson Mandela is one of the truly great African leaders of the 
twentieth century. Dedicating his life to social justice and equality, 
Mandela became the international figure in the South African anti- 
apartheid movement. It has been a long, tenuous battle, but as Mandela 
once wrote, "I can rest only for a moment, for with freedom comes 
responsibilities, and I dare not linger, for my long walk is not yet 
ended" (Mandela, 1994). 

Nelson Mandela was born on July 18, 1918 in the village of 
Mvezo on the banks of the Mbashe River. His father, Gadla Henry 
Mphakanyiswa, was chief of the Thembu tribe, part of the Xhosa 
nation, and had four wives, the third being Nossekeni Fanny, 
Mandela’s mother. Soon after Mandela was born, his father lost both 
his fortune and his title because he had disobeyed orders sent by a 
magistrate. Mphakanyiswa was, ,...guided not by the laws of the king 
of England, but by Thembu custom". 

With her three daughters and young Nelson in tow, Nossekeni 
Fanny moved her family to Qunu, north of Mvezo, to be closer to 
friends and relatives. Mphakanyiswa visited often and Mandeta’s early 
childhood years were happy. Seen as an exceptionally bright child, 
Mandela was enrolled at the local school when he was seven years old. 
On his first day his teacher gave him his Christian name, Nelson, and 
from there he received a very biased British education. 

When Mandeta was nine years old, his father died of natural 
causes. Prior to falling ill, however, he had recognized the importance 
of Mandela’s education and made arrangements with his cousin, Chief 
Jongintaba, who resided in the royal residence at Mqhekezweni. Soon 
after his father passed away, Mandela moved to his new home and new 
school. It was there that he developed a passion for African history and 
an understanding of what it meant to be a great leader. 

During tribal meetings at the royal hall, Mandela watched and 
studied the regent who had the task of listening to all that spoke and 
then drawing a consensus from the group. From these times Mandela 
wrote, "As a leader, I have always followed the principles I first saw 
demonstrated by the regent...I have always endeavored to listen to what 
each and every person in a discussion had to say before venturing my 
own opinion" (Mandela, 1994). 

After passing standard five, Mandela was sent to Clarkebury 
Institute, a boarding school, then to Wesleyan College, and then, at the 
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age of twenty, to Fort Hare College, the first University for black South 
Africans. 

During his second year at Fort Hare, in 1939, Mandela, who 
had already made a few small political waves on campus, was elected 
to serve on the Student Representative Council. A boycott regarding 
the quality of food served on campus led to Mandela resigning from the 
council and then being expelled from school. The headmaster offered 
to readmit him if Mandela agreed to serve on the student council. 
Mandela never returned. 

Back in Mqhekezweni, Mandela discovered that Chief 
Jongintaba, acting in accordance to Thembu law, had arranged his 
marriage. Fearing the unknown, Mandela fled to Johannesburg where 
he found work as a night watchman in a gold-mining operation on the 
Witwatersrand.    His experiences there further deepened his 
determination to work for social justice. 

He continued to study by correspondence and in 1942 passed 
his final examination at the University of South Africa. From there he 
became the only black student enrolled in the law department at the 
Afrikaans University of Witwatersrand. During his studies he was, 
"...exposed to Indian and white students and to radical, liberal,, and 
Africanist thought" (Middleton, 1997). 

In 1944 Mandela became a founding member of the Youth 
League within the African National Congress. Frustrated with the 
conservative leaders of the ANC, Mandela and his peers sought to 
create an organization that was, based on grass-roots involvement in the 
struggle for black rights and freedom. 

During the early years of the Youth League, Mandela met and 
married Evelyn Muse. They had four children together but soon 
Mandela’s political commitment outweighed his marital commitment 
andin t 955 Muse left him. 

In 1948 the National Dutch Afrikaans party took control of the 
government, introduced apartheid, "apartness", and began to enforce 
segregation. Racist legislation divided cities and outlawed mixed 
marriages. With laws in their favor, white South Africans were feared 
and disliked more than they had ever been. 

Mandeta, who was now working in a law firm, remained 
active with the youth League. In response to the Afrikaners’ racist 
stance, the Youth League decided it was time to branch out, to gain 
both attention and Support. By 1949 the League was organizing strikes, 
boycotts, and mass demonstrations. 
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Two other political groups, the Communist Party and the 
Indian Congress, declared May 1, 1950 "Freedom Day" and 
encouraged African workers to stay home in protest. Although he was 
supportive of their efforts, Mandela did not participate and remained 
focused on the ANC and his job at the law firm. More than two-thirds 
of the African workers did participate, however, and during a quiet 
rally that same night, eighteen Africans were killed due to police 
brutality. A few weeks later the Community Party was outlawed. 

Fearing the ANC would be next on the government’s list, 
Mandela realized it was time to unite with the other groups. On June 
26, 1952, the ANC, with Mandela serving as the Youth League 
president, agreed to join forces with South African communists and the 
Indian Congress in a Defiance Campaign. Mandela, embracing 
Ghandi’s passive-resistance means of protest, convinced demonstrators 
that a, "...non-violent conflict required more courage and determination 
than more violent forms of aggressive political action" (Benson, 1994). 

The Defiance Campaign, which lasted almost six months and 
included numerous boycotts and orderly protests, failed to reverse any 
racist legislation but it did force Mandela further into the political arena 
and allowed the ANC more exposure. 

On July 30, 1952, Mandela was arrested for violating the 
Suppression of Communism Act and on December 2 was found guilty 
of "statutory communism". He was sentenced to nine months but 
taking into account the demonstrations were held peacefully, the judge 
suspended the punishment for two years and banned him from 
attending any meetings political or social, for six months. Of this time 
Mmadela wrote, "i had come of age as a freedom fighter" (Mandela, 
1994). 

Before long, Mandela had created a system of underground 
networks which allowed for the exchange of information without 
having to organize a meeting. The "M-Plan", as it would be called, 
wasn’t as successful as many had hoped but it created a basis for the 
underground movement that had yet to come. 

In 1952, Mandela busied himself with the opening of the f~rst 
black law firm in Johannesburg with law partner Oliver Tambo. Soon 
atter, he started writing articles for the Liberation journal. Outlining 
his political ideas, Mandela spoke passionately about equality and 
criticized the government time and time again. 

Parliament passed the Bantu Education Act in 1953 which 
encouraged apartheid practices in the classroom, limiting and 
discouraging the education of black South Africans. This blow would 
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only solidify the ANC movement even more, inspiring them to create a 
congress of the people and to draw up a Freedom Charter for the 
Democratic South .Africa of the future. 

On December 5, 1956, Mandela was arrested and charged with 
high treason and conspiring to overthrow the government. During an 
early recess, Mandela met and fell in love with Nomzamo Winnifred 
"Winnie" Madikizela, a social worker in Johannesburg. They were 
soon married and together had two children. She became an active 
member of the ANC, supporting her political husband wholeheartedly. 

In the midst of the Treason Trial, the Pan African congress 
was formed. Separating itself from the ANC, the PAC called for a 
black movement for black people only. On March 21, 1960 it 
organized demonstrations in various communities. In the small 
township of Sharpeville, tensions flared and sixty-nine black South 
Africans were killed, most shot in the back as they fled from police. 
Thrust into the spotlight, the world was now watching South Africa and 
it’s government. 

On March 29, I961, the Treason Trial came to a close and 
Mandela was found not guilty. Kamwing his freedom was temporary, 
Mandela fled to the underground. He traveled secretly, attending 
meetings at night, disguising himself during the day. Frustrated with 
what few successes the ANC had achieved, Mandela decided it was 
time to abandon the non-violent practices and start a military campaign. 

Soon the Spear of Nation, or MK, was formed. Seeking help 
from the white communists who had already incorporated violence into 
their resistance movement, Mandela educated himself on how to form 
and lead an army. 

tn February of 1962 he smuggled himself to Addis Ababa to 
attend the Pan-African Freedom Movement Conference. From there he 
headed to Egypt to leam more bout African history, then to Algeria to 
receive military training, and then to England in search of books on 
warfare. 

When he returned to South Africa he was immediately 
arrested for illegally leaving the country and inciting workers to strike. 
He was found guilty and sentenced to five years. That punishment was 
changed to life in prison after police raided the ANC’s main office and 
found Mandela guilty of sabotage and conspiring to overthrow the 
government. He was sent to Robben Island. 

Mandela remained politically active in prison while Winnie 
continued to fight for his freedom in the outside world. As the years 
passed, western nations began to take a greater interest in the anti- 
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apartheid movement and in Mandela’s future. In 1982 an international 
"Free Mandela" campaign was formed and while he rejected then- 
President Botha’s offer to compromise his political beliefs in exchange 
for his freedom, Mandela’s relations were slightly better with Botha’s 
successor, de Klerk. In 1990 Mandela was granted his freedom. 

The two men were jointly awarded the Nobel Peace Prize in 

1993 and a year later, on April 27, 1994, Nelson Mandela was chosen 
president in the first non-racial democratic elections. 

Once in power, Mandela faced the daunting tasks of bridging 
the gap between whites and blacks, both socially and economically. 
When he asked his constituents to be patient and not to expect changes 
to occur overnight, he was criticized. This "lack of urgency" led to 
disillusionment amongst some of his more liberal followers (DeLuca, 

2000). 
He was also criticized for appointing friends and associates to 

prominent positions in his cabhaet including his wife Winnie whom he 
eventually dismissed and divorced when she was accused of 

mishandling funds. 
Mandela m~rried again to another woman, Gracha Machel on 

his eightieth birthday and declined to run for a second term as president 
in 1999. He recently viewed hinaself as a "decoration" in the day to 
day operations for the South African government (DeLuca, 2000). 

As the founding father of South African democracy, Mandela 
sought to unite all races and ethnic groups. He maintained his dignity 
and held firmly his belief in social equality during his tumultuous 
career. Rising above the title of political leader, Nelson Mandela is a 
true freedom fighter, but the task of real nation-building in South 

Africa has just begun. 
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Kwame Nkrumah (1909-1972) 

Kwame Nkrumah was born in the village of Kkorgul, which is 
in the southwestern region of what used to be a British West African 
colony, the Gold Coast, and is today Ghana. The specific date of his 
birth is speculative. Kwame was baptized Roman Catholic and 
according to his baptism records the date of his birth was September 
twenty-first, 1909, which he accepted. 

His name, Nkrumah, is reflective of the fact that he was born 
into the world on a Saturday, which is in concurrence with the stern 
Akan tradition. He was born to two good willing parents, his father a 
goldsmith and his mother was a housewife who was very virtuous and 
loving. Nkrumah was an only child at birth and never went on to have 

any siblings. 
::          Kwame Nkrumah’s undoubtedly enthusiastic appetite for 

education and knowledge developed at an early age. He first attended a 
Roman Catholic primary school in 1926. During his attendance there 
he qualified to attend the Prince of Wales College at Achimoto. Here 
he trained and eventually earned his teaching credentials. Nkrumah 
exhibited excellent self-discipline in every aspect of his life. His days 
as a student were planned exactly and his personal ethics and values 
remained strong throughout his entire life. 

While attending the Prince of Wales College Nkrumah 
encountered a man that would go on to remain one of the strongest 
influences in his life, Dr. Kwagyir Aggrey, Dr. Aggrey was an 
educator trained in America and also the schools Vice Prh~cipat, Based 
on his studies in America, he had developed a vision that as with black 
Americans, the future of Africa depended on its people’s self- 
improvement and eventual result of achieving equality through 
education. This vision was very appealing to Nkrumah and remained 

in his mind. 
After Nkrumah taught for a year at a Catholic primary school 

he moved on to become Headmaster at another Catholic primary school 
at Axim in Nzemaland. There he fbcused on developing a challenging 
academic environment for his students. He also formed literary clubs 

and academic societies for his students. Nkrumah was satisfied in the 
role he fulfilled as headmaster but his true passion was in public affairs 
and politics. In 1935 he left the Gold Coast to further his education in 
theUnited States. His goal was to gain higher education, which he 
viewed as the key to solving the problems of his homeland. He 
guaranteed he would at some point return to Africa and play a major 
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role in delivering his fellow countrymen from their political, economic, 
and social bondage. 

Between 1935 and 1945 Nkrumah studied at Lincoln 
University in Pennsylvania for an undergraduate degree and then went 
on to obtain a Master’s degree from the university of Pennsylvania. By 
the time he was ready to leave the United States he had earned 
Bachelor of Science degrees in economics and sociology, a Bachelor of 
Theology degree, a Master of Science degree in education and a master 
of Philosophy degree. Also, he had completed the majority of his work 
at the University of Pennsylvania towards his Doctorate Degree in 
philosophy. 

While a student in the United States Nkrumah formed an 
African students organization becoming a popular speaker advocating 
the liberation of Africa from European colonialism. He also supported 
Pan-Africanism, a movement that supported the cooperation amongst 
all African people as well as for the political union of an independent 
Africa. 

As an advocate for an independent Africa Nkrumah had the 
desire to expand his political philosophies. He did so by attending 
many socialist as well as communist meetings. Nkrumah also began 
writing, tn 1943 he published his first article Education and 
Nationalism in Africa. In the article Nkrumah discussed Africa’s 
history and colonial suppression. He also discussed Africa’s growing 
insistency to rule themselves and resolve their own destiny. Nkrumah 
then went on to write Toward Colonial Freedom, which criticized 
colonial rule and claimed it to be a threatening method, which cheated 
Africa’s native citizens of their legal God-given prosperity. 

In late 1945 Nkrumah left the United States for London, 
England. While there he would go to lectures on politics an.d socialism 
given at the London School of Economics and Political Science. He 
also published The New African, which was an anti-colonial newspaper 
with which he passionately argued his demand for self-government and 
independence in Africa. The focal point of his argument was on the 
economic and political exploitation of Africa by imperialist Europe. 
Most importantly he became affiliated with the organization of the 
West African Chapter of the Pan-African Congress, to which he was 
later elected secretary. In preparing to become part of the congress 
Nkrumah met George Padmore. Padmore was a West-Indian socialist 
as well as an anti-colonial writer and agitator. In collaboration with 
Padmore Nkrumah drafted a powerful closing declaration demanding 
African freedom and self-rule. Nkrumah and Padmore maintained their 
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close relationship over the years and worked together in editing the 
African Interpreter, the New African, as well as the Pan-African. 
Nkrumah and Padmore inundated London and other areas in the United 
Kingdom capable of making decisions with pamphlets and posters 
fighting for their cause. Due to his tremendously hard work with the 
Pan African Congress and his determined mission to free Africa from 
colonial rule Kwame Nkrumah’s name became "synonymous with the 
demand for independence and self-rule of the Gold coast and for the 
Pan-African interests of all Africa." 

On November 14, 1947 Nkrumah finally decided to return to 
his homeland and pursue his goal of giving the Gold Coast its 
independence. Shortly after his arrival Nkrumah was elected General 
Secretary of the United Gold Coast convention Party. Because of 
certain political and personality conflicts Nkrumah experienced with 
the United Gold Coast convention Party he resigned from his position 
as General Secretary. On June 12, 1949 he began his own political 
party - the Convention People’s Party. In 1951 the Convention People’s 
Party won the In-st Gold Coast general elections for internal self- 
government. After this victory Nkrumah became the Leader of 
Government Business. In 1956 the Convention People’s Party again 
won the second general elections for internal self-government. 
Following this victory Nkrumah became the country’s first Prime 
Minister. 

As Prime Minister, Nkrumah immediately began to formulate 
plans that would help in the improvement of Africa. Great advances 
and improvements were made in medical services, new roads were built 
and old ones were fixed to meet most weather standards, and the Tema 
township and harbor were built. Nkrumah focused a huge amount of 
resources on the improvement of Ghana’s export agricultural base as 
well. Formerly Iargely dependent on cocoa, Nkrumah’s plan focused 
on endorsing other cash crops as an effort to reduce the fragile 
dependency on cocoa. He formed the Industrial Deyelopment 
Corporation to assume full range of industrial projects. He also 
developed the Ghanian Business Bureau to increase and take care of 
small to medium size Ghanian-owned businesses. 

The citizens of Africa stood behind Nkrumah and his efforts 
with total enthusiasm. They saw his vision and supported it 
completely..Nkrumah sponsored many self-help programs throughout 
the nation such as the building of new schools, clinics, village and town 
centers, roads, drained and irrigation systems and the people of Africa 
were ready and willing to help. On March 6, 1957 Kwame Nkrumah’s 
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vision of an independent and self-governing Gold Coast became a 
reality. Thanks to Nkrumah’s relentless efforts "the Gold Coast became 
the first African country, south of the Sahara, to gain political 
independence from colonial rule. On that very same day Nkrumah 
renamed the Gold Coast Ghana, after the old West African Empire. In 
July of 1960 he affirmed Ghana a Republic and as a result became the 

country’s first president. 
Kwame Nkrumah was one of the most powerful leaders in 

Afi’ica. He served as ruler of Ghana from I957-1966. In 1966 he fell 
out of office in a violent military coup while on his way to China to 
find resolutions to the Vietnam War. Consequently, he ended up living 
in Exile in Guinea and in t 972 died of cancer while residing in a 
Romanian Hospital. Although Nkrumah’s passing was greatly mourned 
by the people of Africa, his triumphs and visions that led Africa to her 
independence will never be forgotten. 

Nkrumah will particularly be remembered in Africa as the 
leader who brought the first Pan-African Conference to Africa when in 

1958 he convened the Accra conference of all African leaders in 
Ghana. Several subsequent other Afi’ican conferences followed and in 
1963 the organization of African Unity (OAU) was established in 
Addjs Ababa, Ethiopia. 
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Gamal Abdel Nasser was born on January 15, 1918, in the 
poor Alexandrian suburb of Bacos to two southern Egyptian parents. 
Being raised by the son of a postman, Nasser had the guidance and 
resources to become a knowledgeable reader and writer who practiced 
frequently. Reflecting back upon his childhood Nasser says, "I am 
proud to belong to this small village of Beni Morr. And 1 am more 
proud to be a member of a poor family from that village. I am saying 
these words for history that Nasser was born in a poor family and I 
promise that he will life and die a poor man". 

Nasser was very close with both of his parents although his 
family relationships seem almost traumatic. Early in his life, Nasser’s 
mother, whom he was very attached to, died in 1926 and his father was 
transferred from his job in Alexandria to a poor village on the edge of 
the delta. During this time, Nasser was away living with his uncle in 
Cairo and was not even informed of his mother’s death until he returned 
to Khatatbah, several months later, when it came as a great shock. 
Nasser was recorded as saying, "My mother’s death was a cruel blow 
that will be imprinted indelibly on my mind." 

After attending E1 Nahdia in Cairo, the most active secondary 
school in student politics, he entered the Royal Military Academy and 
graduated in 1938. During his time there, he formed very good 
friendships with a few fellow officers and with them, they created a 
secret revolutionary society that they called the Free Officers. The Free 
Officers was created after Nasser wrote in anger and frustration to a 
friend condenming the action and insulting the inability of the Egyptian 
army to act. 

Shortly after creating the Free Officers, Nasser married Tahia, 
th~ daughter of a small businessman. She was to prove to be a loyal 
and wonderful wife, eventually bearing five children and living in the 
suburbs of Cairo with Nasser for the rest of his life.    .." 

At this particular time in Egypt’s history, Egypt was ruled by a 
small landowning class that possessed one third of the Iand and had a 
huge factor in dominating parliament. Between the persistent presence 
of the British to the irresponsible acts set by King Farouk I (the young 
man in his early twenties who Nasser patronizingly referred to as "The 
Boy"), The Free Officers plotted to rid Egypt of the British and the 
King. 

On July 23, 1952, the Free Officers staged a takeover and 
overtttrew King Farouk. The attack plans were to lead units to key 
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posts, particularly Army Headquarters in Cairo. Other targets included 
the main airport, the telephone exchange, and the radio station. 
Although Nasser was the real leaders, he initially remained in the 
background during the oust and by the next morning a bloodless coup 

had been completed. 
Once the takeover was initiated, radical measures were soon 

instituted. Landownership was limited and the political parties were 
banned. During the time to appoint a new prime minister, All Maher, a 
former prime minister was asked to act as an interim. In 1953 the old 
monarchy under King Farouk was abolished and new light was in store 
for the citizens of Egypt. General Muhammad Naguib first headed 
Egypt, but in 1954 Nasser decided to stop in and assume power. Once 
Nasser was able to negotiate a treaty with the British, by which Egypt 
was evacuated after 72 years of occupation, Nasser was officially 

elected president in 1956. 
Following the Randung Conference in 1955, where Nasser 

emerged as a world figure, his relations with the west deteriorated. In 

1956, Britain and the United States decided to withdraw their fmaucial 
support from his "Aswan High Dana" project, tn order for Nasser to 
complete this important water dam project, he then nationalized the 
Suez Canal. This brought a lot of aggression from France and Britain 
in alliance with Israel. With added pressure from the United States, the 

three countries were forced to withdraw, and a United Nations 
emergency force was later placed as a buffer between Egypt and Israel. 

By this thne Nasser had become a hero in the Arab world. 
According to Robert Stephens, "Nasser achieved unprecedented 
popularity throughout the Arab world. He was admired for his rousing 
support of Arab Nationalism and his domestic social programs, which, 
for the first time in Egypt’s history, sought to better the lot of the ¯ 
peasant majority". In 1958 Syria and Egypt united under his 
presidency forming the United Arab Republic, however, the union 
broke up in 1961 after a coup in Syria. Nasser subsequently espoused a 
program of Arab socialism, in which banks and utilities were 

nationalized to f’mance a program of industrialization. 
By 1967 the Arab-Israeli situation had deteriorated. After the 

United Nations peacekeeping force, at Nasser’s request had been 
withdrawn, and the Egyptian guns blockaded the Gulf of Aqaba two 
Israeli ships were taken down, Israel attacked Egypt and occupied the 
entire Sinai Peninsula up to the Suez Canal resulting in the Six Day 
War. Shortly after the defeat in 1967, Nasser resigned, but thousands 

of citizens marched in his support. For the next three years, Nasser did 
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his best to rebuild the Egyptian army and he almost succeeded. His 
death on September 28, 1970 of a serious heart attack sent shock waves 
throughout the Arab world. In a stunning display of emotion, millions 
of Egyptians followed his funeral precession through the streets of 
Cairo. 

The opinions of Nasser are sharply divided depending on who 
you talk to. To some, he was known as the great Arab leader who 
fought against his own country in order to find peace and happiness for 
himself as well as for the citizens of Egypt. On the other hand, people 
may refer to him as a coward and stress his police-state methods and 
criticize his foreign policies, which also involved Egypt in a war in 
Yemen in 1962. However he was and will always be considered the 
foremost Arab leader of his time who restored Arab dignity after the 
long humiliation of western domination. 
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Julius Nyerere, (1922-1999) 

One of Africa’s most respected figures, Julius Nyerere, was a 
politician of principle and intelligence. Known as Mwalimu or teacher, 
he had a vision of education that was rich with possibility. 

Julius Kamberage Nyerere was born on April 13, 1922 in 

Butiama, on the eastern shore of Lake Victoria in northwest 
Tanganyika, now Tanzania. His father was the chief of the small 
Zanaki tribe. He was 12 before he started school; he had to walk 26 
miles to Musoma to do so. Later, he transferred for his secondary 
education to the Tabora Government Secondary School. His 
intelligence was quickly recognized:by the Roman Catholic priests who 
taught him. He went on, with their help, to train as a teacher at 
Makerere University in Kampala, Uganda. On gaining his Certificate, 
he taught for three years and then went on a government scholarship to 
study history and political economy for his Master of Arts degree at the 
University of Edinburgh; he was the first Tanzanian to study at a 
British university and only the second to gain a university degree 
outside Africa. In Edinburgh, partly through his encounter with Fabian 
thinking, Nyerere began to develop his particular vision of connecting 
socialism with African communal living: 

On his return to Tanganyika Nyerere was fbrced by the 
colonial authorities to make a choice between his political activities and 
his teaching. He was reported as saying that he was a schoolmaster by 
choice and a politician by accident. Working to bring a number of 
different nationalist factions into one grouping he achieved this in 1954 
with the formation of TANU, the Tanganyika African National Union. 
He became President of the Union, a post be held until 1977, entered 
the Legislative Council in 1958 and became chief minister in 1960. A 
year later Tanganyika was granted internal self-government and 
Nyerere became premier. Full independence came in December 1961 
and he was elected President in 1962. 

Nyerere’s integrity, ability as a political orator and organizer, 
and readiness to work with different groupings was a significm~t factor 
in independence being achieved without bloodshed. In t 964, following 
a coup in Zanzibar and an attempted coup in Tanganyika itself, Nyerere 
negotiated with the new leaders in Zanzibar and agreed to absorb them 
into the union government. The result was the creation of the Republic 
of Tanzania. 

As President, Nyerere had to steer a difficult course. By the 
late 1960s Tanzania was one of the world’s poorest countries. Like 

African Leaders of the 20th Century 143 

many others it was suffering from a severe foreign debt burden, a 
decrease in foreign aid, and a fall in the price of commodities. His 
solution, the collectivization of agriculture, villagization and large- 
scale nationalization was a unique blend of socialism and communal 
life. The vision was set out in the Arusha Declaration of 196% The 
focus, given the nature of Tanzanian society, was on rural development. 
People were encouraged and sometimes forced to live and work on a 
cooperative basis in organized villages or ujamaa. The idea was to 
extend traditional values and responsibilities around kinship to 
Tanzania as a whole. 

Within the Declaration there was a commitment to raising 
basic living standards and an opposition to bad consumption and large 
private wealth. The socialism he believed in was people-centered. 
Humanness in its fullest sense rather than wealth creation nmst come 
first. He believed that societies become better places through the 
development of people rather than the gearing up of production. This 
was a matter that Nyerere took to be important both in his public and 
private life. Unlike many other politicians, he did not amass a large 
fortune through exploiting his position. 

The policy met with significant political resistance especially 
when people were forced into rural communes and little economic 
success. Nearly 10 million peasants were moved and many were 
effectively forced to give up their land. The idea of collective farming 
was less than. attractive to many peasants. A large number found 
themselves worse off. Productivity went down. However, the focus on 
human development and self-reliance did bring some success in other 
areas notable in health, education and in political identity. 

A committed pan-Africanist, Nyerere provided a home for a 
number of African liberation movements including the African 
National Congress and the Pan African Congress of South Africa, 
Frelimo when seeking to overthrow Portuguese rule in Mozambique, 
Zanla in their struggle to unseat the white regime in Southern Rhodesia 
now Zimbabwe. He also opposed the brutal regime of Iddi Amin in 
Uganda. Following a border invasion by Amin in 1978, a 20,000- 
strong Tanzanian army along with rebel groups, invaded Uganda. It 
took the capital, Kampala, in 1979, restoring Uganda’s first President, 
Milton Obote, to power. The battle against Amin was expensive and 
placed a strain on government finances. There was considerable 
criticism within Tanzania that he had both overlooked domestic issues 
and had not paid proper attention to internal human rights abuses. 
Tanzania was a one party state and while there was a strong democratic 
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element in organization and a concern for consensus, this did not stop 
Nyerere from using the Preventative Detention Act to imprison 
opponents. In part this may have been justified by the need to contain 
divisiveness, but there does appear to have been a disjuncture between 

his commitment to human rights on the world stage, and Iris actions at 

home. In 1985 Nyerere gave up the Presidency but remained as chair 

of the Party Chama Cha Mapinduzi (CCM). He gradually withdrew 
from active politics, retiring to his farm in Butiama. In 1990 he 
relinquished his chairmanship of CCM but remained active on the 
world stage as chair of the lntergovernmental South Centere. One of 
his last high profile actions was as the chief mediator in the Burundi 
conflict in t996. He died in a London hospital of leukemia on October 

14, t999. 
Nyerere’s admirers feel that his life and career are an 

inspiration to the many Africans who dismiss the notion current in elite 
African circles today that justice, dignity and freedom should be 
subordinated to the single-minded pursuit of prosperity through 
economic liberalization and structural adjustment. They seem to be 

suggesting that Africa needs morel leaders of Nyerere’s quality, 

integrity and wisdom. 

As I conclude this chapter, I learned about astonishing men 
who led their countries during extraordinary times. Those years when 
African countries struggled to be free of the shackles of colonialism, 
were sometimes violent, sometimes peaceful, sometimes successful, 
and sometimes doomed. These profiles help illustrate both the good 
and evil in all of us. In the lives of these leaders we see good and bad. 

The desire for freedom kept them alive when nothing else could. 
When at last these men tasted the independence they fought 

and worked so hard to attain, some led their nations to soaring heights, 
and some watched their countries crumble. Many of these patriarchs 
were admired and revered by their people, but some ruled by fear with 
an iron fist. Africa is ever changing. Her politics must conform to the 
times. Independence Day has come for all her countries, but the 

bondage of colonialism still lingers. 
I-lamilton Wright Mabie once said, "Real freedom comes from 

the mastery, through knowledge of historic conditions and race 
character which makes possible a free m~d intelligent use of experience 
for the purpose of progress., By studying these revolutionaries, we are 
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able to see historic conditions that drove them, We gain their 

experience, acquire inherent knowledge and move forward in our own 
lives having felt a little bit of the pain they knew so well. 



¯ : AFRICAN 

LEADERSHIP~:~ IN 

" "CENTU" 

’zx.~    iEnduring Experiment 
" in Democracy : 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, October 6, 2011 2:07 PM 

Gore, Travis <stgore@email.unc.edu> 

20111006140638651.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.06.2011 14:06:38 (-0400) 

Queries to: scanner@unc.edu 



BOOKS BY CHJNUA ACHEBE 

Anthills o.f the Savannah 

The.Sacrificial Egg and Other Stories 

Thin~s Fail Apart 

No Longer at Ease 

Chike and the Rive~ 

A Man of the People 

Arrow of God 

Girls at War and Other Stories 

Christmas in Biafra and Other Poems 

Beware Soul Brother 

Moruiu_~ Yet on Creation Day 

The Trouble with Nigeria 

The Flute 

The Drum 

Hopes and Impedi~uents 

How the Leopard Got His Claws (with John h-oaganachi) 

Wi~ds of Change: Modern Short S;.ories from Black Africa (with others) 

African Short Stories (editor, with C. L. Innes) 

Another Africa (with Robert Lyons) 

Hou~e and Exile 

Collected Poems 

THINGS 
FALL 

ANCHOR BooKs 

DIVISION OF RANDOM HOUSE~ 

New York 

INC . 



First Anchor Books Edition, 1994 

Colayn.qbt © ~959 by Chinua Acbrbe 

AI| rights reserved undei: International and Pan-American Copyright 
Conventions Published in the United States by Anchor Books. a 

division of Random House, lnc÷, New York. This edition is published 

by arrangement with Reed Consumer Books. The author and publisher 
gratefully acknowledge permission from Aigboje Higo and Heinemann 

Educational Books, Ltd.. to reproduce the Glossary on page 211. 

Library of Congress CaJaloging-in-Publication Data 

Achebe, Chinua. 
Things fall apart / by Chinua Achebe.    1st Anchor Books ed÷ 

1. Nigeria--Race relations--Fiction 2. Igbo (African people) 
Fiction. 3. MenNigeriaFiction I. Title. 

PR9387.9.A3T5 1994 
823--dc20 94-13429 CIP 

ISBN 0-385o47454-7 

Book design by Susan Yuran 

www.anchorbooks,com 

Printed in the United States of America 

757473 7271 7069 

Turning and turning in the widening gyre 

The falcon cannot hear the falconer; 

Things fall apart; the center cannot hold; 

Mere anarchy is loosed upon the world. 

--W. B. Yeats, "The Second Coming" 
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ONE 



Okonkwo was well known throughout the 

nine villages and even beyond. His fame 

rested on solid personal achievements. As a young man of 

eighteen he had brought honor to his village by throwing 

Amalinze the Cat. Amalinze was the great wrestler who for 

seven years was unbeaten, from Umuolqa to Mbaino. He was 

called the Cat because his back would never touch the earth. 

It was this man that Okonkwo threw in a fight which the old 

men agreed was one of the fiercest since the founder of their 

town engaged a spirit of the wild for seven days and seven 

nights. 

The drums beat and the flutes sang and the spectators 

held their breath. Amalinze was a wily craftsman, but 

Okonkwo was as slippery as a fish in water. Every nerve and 

every muscle stood out on their arms, on their backs and their 

thighs, and one almost heard them stretching to breaking 

point. In the end Okonkwo threw the Cat. 

That was many years ago, twenty years or more, and 

during this time Okonkwo’s fame had’grown Iike a bush-fire in 

the harmattan. He was tall and huge, and his bushy eyebrows 
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and wide nose gave him a very severe look. He breathed 

heavily, and it was said that, when he slept, his wives and 

children in their houses could hear him breathe. When he 

walked, his heels hardly touched the ground and he seemed .to 

walk on springs, as if he was going to pounce on somebody. 

And he did pounce on people quite often. He had a slight 

stammer and whenever he was angry and could not get his 

words out quickly enough, he would use his fists. He had no 

patience with unsuccessful men. He had had no patience with 

his father. 

Unoka, for that was his father’s name, had died ten years 

ago. In his day he was lazy and improvident and was quite 

incapable of thinking about tomorrow. If any money came his 

way, and it seldom did, he immediately bought gourds of 

palm-wine, called round his neighbors and made merry. He 

always said that whenever he saw a dead man’s mouth he saw 

the folly of not eating what one had in one’s lifetime. Unoka 

was, of course, a debtor, and he owed every neighbor some 

money, from a few cowries to quite substantial amounts. 

He was tall but very thin and had a slight stoop. He 

wore a haggard and mournful look except when he was drink- 

ing or playing on his flute. He was very good on his flute, and 

his happiest moments were the two or three moons after the 

harvest when the village musicians brought down their instru- 

ments, hung above the fireplace. Unoka would play with 

them, his face beaming with blessedness and peace. Some- 

times another village would ask Unoka’s band and their danc- 

ing egwugwu to come and stay with them and teach them their 

tunes. They woUld go to such hosts for as long as three or four 

Things Fail Apart 

5 

markets, making music and feasting. Unoka loved the good 

fare and the good fellowship, and he loved this season of the 
year, when the rains had stopped and the sun rose every 

morning with dazzling beauty. And it was not too hot either, 

because the cold and dry harmattan wind was blowing down 

from the north. Some years the harmattan was very severe and 

a dense haze hung on the atmosphere. Old men and children 

would then sit round log fires, warming their bodies. Unoka 

loved it all, and he loved the first kites that returned with the 
dry season, and the children who sang songs of welcome to 

them. He would remember his own childhood, how he had 
often wandered around looking for a kite sailing leisurely 

against the blue sky. As soon as he found one he would sing 
with his whole being, welcoming it back from its long, long 

journey, and asking it if it had brought home any lengths of 

cloth. 
That was years ago, when he was young. Unoka, the 

grown-up, was a failure. He was poor and his wife and chil- 

dren had barely enough to eat. People laughed at him because 

he was a loafer, and they swore never to lend him any more 

money because he never paid back. But Unoka was such a 

man that he always succeeded in borrowing more, and piling 
up his debts. 

One day a neighbor called Okoye came in to see him. 

He was reclining on a mud bed in his hut playing on the flute. 

He immediately rose and shook hands with Okoye, who then 

unrolled the goatskin which he carried under his arm, and sat 

down. Unoka went into an inner room and soon returned with 



Ch;nua Achebe 

6 

a small wooden disc containing a kola nut, some alligator 

pepper and a lump of white chalk. 

"I have kota," he announced when he sat down, and 
passed the disc over to his guest. 

"Thank you. He who brings, kola brings life. But ! think 

you ought to break it," replied Okoye, passing back the disc. 

"No, it is for you, I think," and they argued like this for a 

few moments before Unoka accepted the honor of breaking 

the kola. Okoye, meanwhile, took the lump.of chalk, drew 

some lines on the floor, and then painted his big toe. 

As he broke the kola, Unoka prayed to their ancestors 

for life and health, and for protection against their enemies. 

When they had eaten they talked about many things: about 

the heavy rains which were drowning the yams, about the 

next ancestral feast and about the impending war with the 

village of Mbaino. Unoka was never happy when it came to 

wars. He was in fact a coward and could not bear the sight of 

blood. And so he changed the subject and talked about music, 

and his face beamed. He could hear in his mind’s ear the 

blood-stirring and intricate rhythms of the ekwe and the udu 

and the o_aene, and he could hear his own flute weaving in and 

out of them, decorating them with a colorful and plaintive 

tune. The total effect was gay and brisk, but if one picked out 

the flute as it went up and down and then broke up into short 

snatches, one saw that there was sorrow and grief there. 

Okoye was also a musician. He played on the ogene. But 

he was not a failure like Unokal He had a large barn full of 

yams and he had three wives. And now he was going to take 

the Idemili title, the third highest in the land. It was a very 
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expensive ceremony and he was gathering all his resources 

together. That was in fact the reason why he had come to see 

Unoka. He cleared his throat and began: 

"Thank you for the kola. You may have heard of the title 

I intend to take shortly." 

Having spoken plainly so far, Okoye said the next half a 

dozen sentences in proverbs. Among the Ibo the art of con- 

versation is regarded very highly, and proverbs are the palm- 

oil with which words are eaten. Okoye was a great talker and 

he spoke for a long time, skirting round the subject and then 

hitting it finally. In short, he was asking Unoka to return the 

two hundred cowries he had borrowed from him more than 

two years before. As soon as Unoka understood what his 

friend was driving at, he burst out laughing. He laughed loud 

and long and his voice rang out clear as the 0gene, and tears 

stood in his eyes. His visitor was amazed, and sat speechless. 

At the end, Unoka was able to give an answer between fresh 

outbursts of mirth. 
"Look at that wall," he said, pointing at the far wall of his 

hut, which was rubbed with red earth so that it shone. "Look 
at those lines of chalk;" and Okoye saw groups of short per- 

pendicular lines drawn in chalk. There were five groups, and 

the smallest group had ten lines. Unoka had a sense of the 

dramatic and so he allowed a pause, in which he took a pinch 

of snuff and sneezed noisily, and then he continued: "Each 

group there represents a debt to someone, and each stroke is 

one hundred cowries. You see, I owe that man a thousand 

cowries. But he has not come to wake me up in the morning 

for it. I shallpay you, but not today. Our elders say that the 
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sun will shine on those who stand before it shines on those 
who kneel under them. I shall pay my big debts first." And he 
took another pinch of snuff, as if that was paying the big 
debts first. Okoye rolled his goatskin and departed. 

When Unoka died he had taken no title at all and he was 
heavily in debt. Any wonder then that his son Okonkwo was 
ashamed of him? Fortunately, among these people a man was 
judged according to his worth and not according to the worth 
of his father. Okonkwo was clearly cut out for great things. 
He was still young but he had won. fame as the greatest wres- 
tler in the nine villages. He was a wealthy farmer and had two 
barns full of yams, and had just married his third wife. To 

crown it all he had taken two titles and had shown incredible 
prowess in two inter-tribal wars. And so although Okonkwo 
was still young, he was already one of the greatest men of his 

time. Age was respected among his people, but achievement 

was revered. As the eiders said, if a child washed his hands he 
could eat with kings. Okonkw0 had clearly washed his hands 
and so he ate with kings and elders. And that was how he 

came to look after the doomed lad who was sacrificed to the 
village of Umuofia by their neighbors to avoid war and blood- 

shed. The ill-fated lad was called Ikemefuna. 

CHAPTER TWO 

Okonkwo had just blown out the palm-oil 

lamp and stretched himself on his bamboo 

bed when he heard the O._aene of the town crier piercing the still 

night air. Gome, gome, gome, gome, boomed the hotlow metal. 

Then the crier gave his message, and at the end of it beat his 

instrument again. And this was the message. Every man of 

Umuofia was asked to gather at the market place tomorrow 

morning. Okonkwo wondered what was amiss, for he knew 

certainly, that something was amiss. He had discerned a clear " 

overtone of tragedy in thecrier’s voice, and even now he 

could still hear it as it grew dimmer and dimmer in the dis- 

tance. 

The night was very quiet. It was always quiet except on 

moonlight nights. Darkness held a vague terror for these peo- 

ple, even the bravest among them. Children were warned not 

to whistle at night for fear of evil spirits. Dangerous animals 

became even more sinister and uncanny in the dark. A snake 

was never called by its name at night, because it would hear. It 

was called a string. And so on this particular night as the 

crier’s voice was gradually swallowed up in the distance, si- 
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lence returned to the world, a vibrant silence made more in- 
tense by the universal trill of a million million forest insects. 

On a moonlight night it would be different. The happy 
voices Of children playing in open fields would then be heard. 

And perhaps those not so young would be playing in pairs in 
less open places, and old men and women would remember 
their youth. As the lbo say: "When the moon is shining the 
cripple becomes hungry for a walk." 

But this particular night was dark and silent. And in all 
the nine villages of Umuofia a town crier with his ogene asked 
every man to be present tomorrow morning. Okonkwo on his 

bamboo bed tried to figure out the nature of the emergency-- 
war with a neighboring clan? That seemed the most likely 

reason, and he was not afraid of war. He was a man of action, 
a man of war. Unlike his father he could stand the look of 
blood. In Umuofia’s latest war he was the first to bring home a 

human head. That was his fifth head; and he was not an old 
man yet. On great occasions such as the funeral of a village 
celebrity he drank his palm-wine from his first human head. 

In the morning the market place was full. There must 
have been about ten thousand men there, all talking in low 
voices. At last Ogbuefi Ezeugo stood up in the midst of them 

and bellowed four times, "Umuofia kwenu," and on each occa- 
sion he faced a different direction and seemed to push the air 

with a clenched fist. And ten thousand men answered "Yaa;" 
each time. Then there was perfect silence. Ogbuefi Ezeugo 

was a powerful orator and was always chosen to speak on such 

occasions. He moved his hand over his white head and 
stroked his white beard. He then adjusted his cloth, which 
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was passed under his right arm-pit and tied above his left 

shoulder. 

"Umuofia kwenu," he bellowed a fifth time, and the crowd 
yelled in answer. And then suddenly like one possessed he 
shot out his left hand and pointed in the direction of Mbaino, 
and said through gleaming white teeth firmly clenched: 

"Those sons of wild animals have dared to murder a daughter 
of Umuofia." He threw his head down and gnashed his teeth, 
and allowed a murmur of suppressed anger to sweep the 
crowd. When he began again, the anger on his face was gone 

and in its place a sort of smile hovered, more terrible and 
more sinister than the anger. And in a clear unemotional voice 
he told Umuofia how their daughter had gone to market at 

Mbaino and had been killed. That woman, said Ezeugo, was 

the wife of Ogbuefi Udo, and he pointed to a man .who sat 

near him with a bowed head. The crowd then shouted with 
anger and thirst for blood. 

Many others spoke, and at the end it was decided to 

follow the normal course of action. An ultimatum was immedi- 
ately dispatched to Mbaino asking them to choose between 
war on the one hand, and on the other the offer of a young 

man and a virgin as compensation. 
Umuofia was feared by all its neighbors. It was powerful 

in war and in magic, and its priests and medicine men were 
feared in all the surrounding country. Its most potent war- 
medicine was as old as the clan itself. Nobody knew how old. 

But on one point there was general agreement--the active 
principle in that medicine had been an old woman with one 

leg. In fact, the medicine itself was called agadi-nwayi, or old 
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woman. It had its shrine in the centre of Umuofia, in a cleared 
spot. And if anybody was so foolhardy as to pass by the shrine 

after dusk he was sure to see the old woman hopping about. 

And so the neighboring clans who naturally knew of 

these things feared Umuofia, and would not go to war against 

it without first trying a peaceful settlement. And in fairness to 

Umuofia it should be recorded that it never went to war unless 
its case was clear and just and was accepted as such by its 

Oracle the Oracle of the Hills and the Caves. And there 

were indeed occasions when the Oracle had forbidden 
Umuofia to wage a war. If the clan had disobeyed the Oracle 

they would surely have been beaten, because their dreaded 

agadi-nwayi would never fight what the Ibo call a fight of blame. 
But the war that now threatened was a just war. Even the 

enemy clan knew that. And so when Okonkwo of Umuofia 

arrived at Mbaino as the proud and imperious emissary of war, 

he was treated with great honor and respect, and two days 

later he returned home with a lad of fifteen and a young 

virgin. The lad’s name was lkemefuna, whose sad story is still 

told in Umuofia unto this day. 

The elders, or ndichie, met to hear a report of Okonkwo’s 

mission. At the end they decided, as everybody knew they 

would, that the girl should go to Ogbuefi Udo to replace his 

murdered wife. As for the boy, he belonged to the clan as a 
whole, and there was no hurry tO decide his fate. Okonkwo 

was, therefore, asked on behalf of the clan to look after him in 
the interim. And so for three years Ikemefuna lived in 

Okonkwo’s household. 
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Okonkwo ruled his household with a heavy hand. His 

wives, especially the youngest, lived in perpetual fear of his 

fiery temper, and so did his little children. Perhaps down in 

his heart Okonkwo was not a cruel man. But his whole life was 

dominated by fear, the fear of failure and of weakness. It was 

deeper and more intimate than the fear of evil and capricious 

gods and of magic, the fear of the forest) and of the forces of 

nature, malevolent, red in tooth and claw. Okonkwo’s fear was 

greater than these. It was not externaI but lay deep within 

himself. It was the fear of himself, lest he should be found to 
resemble his father. Even as a little boy he had resented his 

father’s failure and weakness, and even now he still remem- 
bered how he had suffered when a playmate had told him that 

his father was a.qbala.. That was how Okonkwo first came to 

know that agbata was not only another name for a woman, it 

could also mean a man who had taken no title. And so 

Okonkwo was ruled by one passion--to hate everything that 

his father Unoka had loved. One of those things was gentle- 

ness and another was idleness. 

During the planting season Okonkwo worked daily on 

his farms from cock-crow until the chickens went to roost. He 

was a very strong man and rarely felt fatigue. But his wives and 

young children were not as strong, and so they suffered. But 

they dared not complain openly. Okonkwo’s first son, Nwoye, 

was then twelve years old but was aIready causing his father 

great anxiety for his incipient laziness. At any rate, that was 

how it looked to his father, and he sought to correct him by 
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constant nagging and beating. And so Nwoye was developing 
into a sad-faced youth. 

Okonkwo’s prosperity was visible in his household. He 
had a large compound enclosed by a thick wall of red earth. 

His own hut, or obi, stood immediately behind the only gate 

in the red walls. Each of his three wives had her own hut, 
which together formed a half moon behind the obj. The barn 
was built against one end of the red walls, and long stacks of 
yam stood out prosperously in it. At the opposite end of the 
compound was a shed for the goats, and each wife built a 

small attachment to her hut for the hens. Near the barn was a 

small house, the "medicine house" or shrine where Okonkwo 
kept the wooden symbols of his personal god and of his an- 
cestral spirits. He worshipped them with sacri~ces of kola nut, 
food and palm-wine, and offered prayers to them on behalf of 
himself, his three wives and eight children. 

So when the daughter of Umuofia was killed in Mbaino, 

Ikemefuna came into Okonkwo’s household. When Okonkwo 
brought him home that day he called his most senior wife and 

handed him over to her. 
"He belongs to the clan," he told her. "So look after him." 

"Is he staying long with us?" she asked. 
"Do what you are told, woman," Okonkwo thundered, 

and stammered. "When did you become one of the ndichie of 

Umuofia?" 
And so Nwoye’s mother took Ikemefuna to her hut and 

asked no more questions. 
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As for the boy himself, he was terribly afraid. He could 
not understand what was happening to him or what he had 

done. How could he know that his father had taken a hand in 
killing a daughter of Umuofia? All he knew was that a few 

men had arrived at their house, conversing with his father in 

low tones, and at the end he had been taken out and handed 
over to a stranger. His mother had wept bitterly, but he had 
been too surprised to weep. And so the stranger had brought 
him, and a girl, a long, long way from home, through lonely 

forest paths. He did not know who the girl was, and he never 
saw her again. 



Okonkwo did not have the start in life which 

many young men usually had. He did not in- 

herit a barn from his father. There was no barn to inherit. The 

story was told in Umuofia, of how his father, Unoka, had 

gone to consult the Oracle of the Hills and the Caves to find 

out why he always had a miserable harvest. 

The Oracle was called Agbala, and people came from far 

and near to consult it. They came when misfortune dogged 

their steps or when they had a dispute with their neighbors. 

They came to discover what the future held for them or to 

consult the spirits of their departed fathers. 

The way into the shrine was a round hole at the side of a 

hill, just a little bigger than the round opening into a 

henhouse. Worshippers and those who came to seek knowl- 

edge from the god crawled on their belly through the hole 

and found themselves in a darkl endless space in the presence 

of Agbala. No one had ever beheld Agbala, except his priest- 

ess. But no one who had ever crawled into his awful shrine 

had come out without the fear of his power. His priestess 

stood by the sacred fire which she built in the heart of the 
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cave and proclaimed the will of the god. The fire did not burn 

with a flame. The glowing logs only served to light up vaguely 

the dark figure of the priestess. 

Sometimes a man came to consult the spirit of his dead 

father or relative. It was said that when such a spirit appeared, 

the man saw it vaguely in the darkness, but never heard its 

voice. Some people even said that they had heard the spirits 

flying and flapping their wings against the roof of the cave. 

Many years ago when Okonkwo was still a boy his fa- 

ther, Unoka, had gone to consult Agbala. The priestess in 

those days. was a woman called Chika. She was full of the 

power of her god, and she was greatly feared. Unoka stood 

before her and began his story. 

"Every year," he said sadly, "before I put any crop in the 

earth, I sacrifice a cock to Ani, the owner of all land. It is the 

law of our fathers. I also kill a cock at the shrine of lfejioku, 

the god of yams. I clear the bush and set fire to it when it is 

dry. I sow.the yams when the first rain has fallen, and stake 
them when the young tendrils appear. I weed--" 

"Hold your peacel" screamed the priestess, her voice ter- 

rible as it echoed through the dark void. "You have offended 

neither the gods nor your fathers. And when a man is at peace 

with his gods and his ancestors, his harvest will be good or 

bad according to the strength of his arm. You, Unoka, are 

known in all the clan for the weakness of your machete and 

your hoe. When your neighbors go out with their ax to cut 

down virgin forests, you sow your yams on exhausted farms 

that take no labor to clear. They cross seven rivers to make 
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their farms; you stay at home and offer sacrifices to a reluctant 

soil. Go home and work like a man." 

Unoka was an ill-fated man. He had a bad chi or personal 

god, and evil fortune followed him to the grave, or rather to 

his death, for he had no grave. He died of the swelling which 

was an abomination to the earth goddess. When a man was 

afflicted with swelling in the stomach and the limbs he was 

not allowed to die in the house. He was carried to the Evil 

Forest and left there to die. There was the story of a very 

stubborn man who staggered back to his house and had to be 

carried again to the forest and tied to a tree. The sickness was 

an abomination to the earth, and so the victim could not be 

buried in her bowels. He died and rotted away above the 

earth, and was not given the first or the second burial. Such 

was Unoka’s fate. When they carried him away, he took with 

him his flute. 

With a father like Unoka, Okonkwo did not have the 

start in life which many young men had. He neither inherited 

a barn nor a title, nor even a young wife. But in spite of these 

disadvantages, he had begun even in his father’s lifetime to lay 

the foundations of a prosperous future. It was slow and pain- 

ful. But he threw himself into it like one possessed. And in- 

deed he was possessed by the fear of his father’s contemptible 

life and shameful death. 

There was a wealthy man in Okonkwo’s village who had 

three huge barns, nine wives and thirty children, His name 

was Nwakibie and he had taken the highest b~t one title 
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which a man could take in the clan. It was for this man that 

Okonkwo worked to earn his first seed yams. 

He took a pot of palm-wine and a cock to Nwakibie. 

Two. elderly neighbors were sent for) and Nwakibie’s two 

grown-up sons were also present in his obi. He presented a 

kota nut and an alligator .pepper, which were passed round for 

all to see and then returned to him. He broke the nut saying: 

"We shatl all live. We pray for life, children, a .good harvest 

and happiness. You will have what is good for you and I will 

have what is good for me. Let the kite perch and let the eagle 

perch too. If one says no to the other, let his wing break." 

After the kola nut had been eaten Okonkwo brought his 

palm-wine from the corner of the hut where it had been 

placed and stood it in the center of the group. He addressed 

Nwakibie, calling him "Our father." 

"Nna ayi," he said. "I have brought you this little kola. As 

our people say, a man who pays respect to the great paves the 

way for his own greatness, l have Come to pay you my re- 

spects and also to ask a favor. But let us drink the wine first." 

Everybody thanked Okonkwo and the neighbors 

brought out their drinking horns from the goatskin bags they 

carried. Nwakibie brought down his own horn, which was 

fastened to the rafters. The younger of his sons, who was also 

the youngest man in the group, moved to the center, raised 

the pot on his left knee and .began to pour out the wine. The 

first cup went to Okonkwo, who must taste his wine before 

anyone else. Then the group drank, beginning with the eldest 

man. When everyone had drunk two or three horns, Nwakibie 
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sent for his wives. Some of them were not at home and only 

four came in. 

"Is Anasi not in?" he asked them. They said she was com- 

ing. Anasi was the first wife and the others could not drink 

before her, arid so they stood waiting. 

Anasi was a middle-aged woman, tall and strongly built. 

There was authority in her bearing and she looked every inch 

the ruler of the womenfolk in a large and prosperous family. 

She wore the anklet of her husband’s {itles, which the first 

wife alone could wear. 
She walked up to her husband and accepted the horn 

from him. She then went down on one knee, drank a little and 

handed back the horn. She rose, called him by his name and 

went back to her hut. The other wives drank in the same way, 

in their proper order, and went away. 

The men then continued their drinking and talking. 

Ogbuefi Idigo was talking about the palm-wine tapper, 

Obiako, who suddenly gave up his .trade. 

"There must be something behind it," he said, wiping the 

foam of wine from his mustache with the back of his left hand. 

"There must be a reason for it. A toad does not run in the 

daytime for nothing." 

"Some people say the Oracle warned him that he would 

fall off a palm tree and kill himself," said Akukalia. 

"Obiako has always been a strange one," said Nwakibie. 

"I have heard that many years ago, when his father had not 

been dead very long, he had gone to consult the Oracle. The 

Oracle said to him, ’Your dead father wants you to sacrifice a 

goat to him.’ Do you know what he told the Oracle? He said, 
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’Ask my dead father if he ever had a fowl when he was alive.’" 

Everybody laughed heartily except Okonkwo, who laughed 

uneasily because, as the saying goes, an old woman is always 

uneasy when dry bones are mentioned in a proverb. Okonkwo 

remembered his own father. 
At last the young man who was pouring’ out the wine 

held up half a horn of the thick, white dregs and said, "What 

we are eating is finished." "We have seen it," *he others re- 

plied. "Who will drink the dregs?" he asked. "Whoever has a 

job in hand," said Idigo, looking at Nwakibie’s elder son 

Igwelo with a malicious twinkle in his eye. ¯ 

Everybody agreed that Igwelo should drink the dregs. 

He accepted the half-full horn from his brother and drank it. 

As ldigo had said, Igwelo had a job in hand because he had 

married his first wife a month or two before. The thick dregs 

of palm’wine were supposed to be good for men who were 

going in to their wives. 

After the wine had been drunk Okonkwo laid his diffi- 

culties before Nwakibie. 

"l have come to you for help," he said. "Perhaps you can 

already guess what it is. I have cleared a farm but have no 

yams to sow. I know what it is to ask a man to trust another 

with his yams, especially these days when young men are 

afraid of hard work. I am not afraid of work. The lizard that 

jumped from the high iroko tree to the ground said he would 

praise himself if no one else did. I began to fend for myself at 

an age when most people still suck at their mothers’ breasts. If 

you give me some.yam seeds I shall not fail you." 

Nwakibie cleared his throat: "It pleases me .to see a 
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young, man like you these days when our youth has gone so 

soft. Many young men have come to me to ask for yams but I 

have. refused because I knew they would just dump them in 

the earth and leave them to be choked by weeds. When I say 

no to them they think I am hard hearted. But it is not so. 

Eneke the bird says that since men have learned to shoot 

without missing, he has learned to fly without perching. I have 

learned to be stingy with my yams. But 1 can trust you. I know 

it as I look at you. As our fathers said, you can tell a ripe corn 

by its look. I shall give you twice four hundred yams. Go 

ahead and prepare your farm." 

Okonkwo thanked him again and again and went home 

feeling happy. He knew that Nwakibie would not refuse him, 

but he had not expected he would be so generous. He had not 

hoped to get more than four hundred seeds. He would now 

have to make a bigger farm. He hoped to get another four 

hundred yams from one of his father’s friends at lsiuzo. 

Share-cropping was a very slow way of buiIding up a 

barn of one’s own. After all the toil one only got a third of the 

harvest. But for a young man whose father had no yams, there 

was no other way. And what made it worse in Okonkwo’s case 

was that he had to support his mother and two sisters from his 

meagre harvest. And supporting his mother also meant sup- 

porting his father. She could not be expected to cook and eat 

while her husband starved. And so at a very early age when he 

was striving desperately to build a barn through share-crop- 

ping Okonkwo was also fending for his father’s house. It was 

like pouring grains of corn into a bag fuI1 of holes. His mother 

and sisters worked hard enough, but they grew women’s 
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crops, like coco-yams, beans and cassava. Yam, the king of 

crops, was a man’s crop. 

The year that Okonkwo took eight hundred seed-yams 

from Nwakibie was the worst year in living memory. Nothing 

happened at its proper time; it was either too early or too late. 

It seemed as if the world had gone mad. The first rains were 

late, and, when they came, lasted only a brief moment. The 

blazing sun returned, more fierce than it had ever been 

known, and scorched all the green that had appeared with the 

rains. The earth burned like hot coals and roasted ali the yams 

that had been sown. Like all good farmers, Okonkwo had 

begun to sow with .the first rains. He had sown four hundred 

seeds when the rains dried up and the heat returned. He 

watched the sky all day for signs of rain clouds and lay awake 

all night. In the morning he went back to his farm and saw the 

withering tendrils. He had tried to protect them from the 

smoldering earth by making, rings of thick sisal leaves around 

them. But by the end of the .day the sisal rings were burned 

dry and gray. He changed them every day, and prayed that 

the rain might fall in the night. But the drought continued for 

eight market weeks and the yams were killed. 

Some farmers had not planted their yams yet. They were 

the lazy easy-going ones who always put off clearing their 

farms as long as they could. This year they were the wise 

ones. They sympathized with their neighbors with much 

shaking of the head, but inwardly they were happy for what 

they took to be their own foresight. 
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Okonkwo planted what was left of his seed-yams when 
the rains finally returned. He had one consolation. The yams 
he had sown before the drought were his own, the harvest of 

the previous year. He still had the eight hundred from 

Nwakibie and the four hundred from his father’s friend. So he 

would make a fresh start. 
But the year had gone mad. Rain fell as it had never 

fallen before. For days and nights together it poured down in 

violent torrents, and washed away the yam heaps. Trees were 
uprooted and deep gorges appeared everywhere. Then the 
rain became less violent. But it went from day to day without a 

pause. The spell of sunshine which always came in the middle- 
of the wet season did not appear. The yams put on luxuriant 
green leaves, but every farmer knew that without sunshine the 
tubers would not grow. 

That year the harvest was sad, like a funeral, and many. 
farmers wept as they dug up the miserable and rotting yams. 
One man tied his cloth to a tree branch and hanged himself. 

Okonkwo remembered that tragic year with a cold 
shiver throughout the rest of his life. It always surprised him 
When he thought of it later that he did not sink under the toad 
of despair. He knew that he was a fierce fighter, but that year 
had been enough to break the heart of a lion. 

"Since I survived that year," he always said, "I shall sur- 
vive anything." He put it down to his inflexible will. 

His father, Unoka, who was then an ailing man, had said 
to him during that terrible harvest month: "Do not despair. I 
know you will not despair. You have a manly and a proud 
heart. A proud heart can survive a general failure because such 
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a failure does not prick its pride. It is more difficult and more 

bitter when a man fails atone." 
Unoka was like that in his last days. His love of talk had 

grown with age and sickness. It tried Okonkwo’s patience be- 
yond words. 



CHAPTER FOUR 

"Looking at a king’s mouth," said an old man, 

"one would think he never sucked at his 

mother’s breast." He was talking about Okonkwo, who had 

risen so suddenly from great poverty and misfortune to be one 

of the lords of the clan. The old man bore no ill will towards 

Okonkwo. Indeed he respected him for his industry and suc- 

cess. But he was struck, as most people were, by Okonkwo’s 

brusqueness in dealing with less successful men. Only a week 

ago a man had contradicted him at a kindred meeting which 

they held to discuss the next ancestral feast. Without looking 

at the man Okonkwo had said: "This meeting is for men." The 

man who had contradicted him had no titles. That was why 

he had called him a woman. Okonkwo knew how to .kill a 

man’s spirit. 

Everybody at the kindred meeting took sides with Osugo 

when Okonkwo called him a woman. The oldest man present 

said sternly that those whose palm-kernels were cracked for 

them by a benevolent spirit should not forget to be humbte. 

Okonkwo said he was sorry for what he had said, and the 

meeting continued. 
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But it was really not true that Okonkwo’s palm-kernels 

had been cracked for him by a benevolent spirit. He had 

cracked them himself. Anyone who knew his grim struggle 

against poverty and misfortune could not say he had been 

lucky. If ever a man deserved his success, that man was 

Okonkwo. At an early age he had achieved fame as the great- 

est wrestler in all the land. That was not luck. At the most one 

could say that his chi or personat god was good. But the Ibo 

people have a proverb that when a man says yes his chi says 

yes also. Okonkwo said yes very strongly; so his chi agreed. 

And not only his chi but his clan too, because it judged a man 

by the work of his hands. That was why Okonkwo had been 

chosen by the nine villages to carry a message of war to their 

enemies unless they agreed to give up a young man and a 

virgin to atone for the murder of Udo’s wife. And such was the 

deep fear that their enemies had for Umuofia that they treated 

Okonkwo like a king and brought him a virgin who was given 

to Udo as wife, and the lad lkemefuna. 

The elders of the clan had decided that lkemefuna 

should be in Okonkwo’s care for a while. But no one thought 

it would be as long as three years. They seemed to forget all 

about him as soon as they had taken the decision. 

At first Ikemefuna was very much afraid. Once or twice 

he tried to run away, but he did not know where to begin. He 

thought of his mother and his three-year-old sister and wept 

bitterly. Nwoye’s mother was very kind to him and treated 

him as one of her own children. But all he said was: "When 

shall I go home?" When Okonkwo heard that he would not 

eat any food he came into the hut with a big stick in his hand 
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and stood over him while he swallowed his yams, trembling. 

A few moments later he went behind the hut and began to 

vomit painfully. Nwoye’s mother went to him and placed her 

hands on his chest and on his back. He was ill for three 

market weeks, and when he recovered he seemed to have 

overcome his great fear and sadness. 

He was by nature a very lively boy and he gradually 

became popular in Okonkwo’s household, especially with the 

children. Okonkwo’s son, Nwoye, who was two years 

younger, became quite inseparable from him beqause he 

seemed to know everything. He could fashion out flutes from 

bamboo stems and even from the elephant grass. He knew the 

names of all the birds and could set clever traps for the little 
bush rodents. And he knew which trees made the strongest 

bows. 

Even Okonkwo himself became very fond of the boy-- 

inwardly of course. Okonkwo never showed any emotion 

openly, unless it be the emotion of anger. To show affection 

was a sign of weakness; the only thing worth demonstrating 

was strength. He therefore treated Ikemefuna as he treated 

everybody else--with a heavy hand. But there was no doubt 

that he liked the boy. Sometimes when he went to big village 

meetings or communal ancestral feasts he allowed lkemefuna 

to accompany him, like a son, carrying his stool and his goat- 

skin bag. And, indeed, Ikemefuna called him father. 

lkemefuna came to Umuofia at the end of the carefree 

season between harvest and planting. In fact he recovered 
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from his illness only a few days before the Week of Peace 

began. And that was also the year Okonkwo broke the peace, 

and was punished, as was the custom, by Ezeani, the priest of 

the earth goddess. 

Okonkwo was provoked to justifiable anger by his youn- 

gest wife, who went to plait her hair at her friend’s house and 

did not return early enough to cook the afternoon meal. 

Okonkwo did not know at first that she was not at home. 
After waiting in vain for her dish he went to her hut to see 

what she was doing. There was nobody in the hut and the 

fireplace was cold. 

"Where is Ojiugo?" he asked his second wife, who came 

out of her hut to draw water from a gigantic pot in the shade 

of a small tree in the middle of the compound. 

"She has gone to plait her hair." 

Okonkwo bit his lips as anger welled up within him. 

"Where are her children? Did she take them?" he asked 

with unusual coolness and restraint. 

"They are here," answered his first wife, Nwoye’s mother. 

Okonkwo bent down and looked into her hut. Ojiugo’s chil- 

dren were eating with the children of his first wife. 

"Did she ask you to feed them before she went?" 

"Yes," lied Nwoye’s mother, twing to minimize Ojiugo’s 
thoughtlessness. 

Okonkwo knew she was not speaking the truth. He 

walked back to his obi to await Ojiugo’s return. And when she 

returned he beat her very heavily. In his anger he had forgot- 

ten that it was the Week of Peace. His first two wives ran out 

in great alarm pleading with him that it was the sacred week. 
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But Okonkwo was not the man to stop beating somebody 

half-way through, not even for fear of a goddess. 

Okonkw6’s neighbors heard his wife crying and sent 

their voices over the compound walls to ask what was the 

matter. Some of them came over to see for themselves. It was 

unheard of to beat somebody during the sacred week. 

Before it was dusk Ezeani, who was the priest of the 

earth goddess, Ani, called on Ok0nkwo in his obj. Okonkwo 

brought out kola nut and placed it before the priest. 

"Take away your kola nut. I shall not eat in the house of a 

man who has no respect for our gods and ancestors." 

Okonkwo tried to explain to him what his wife had 

done, but Ezeani seemed to pay no attention. ’ He held a short 

staff in his hand which he brought down on the floor to em- 

phasize his points. 

’!Listen to. me," he said when Okonkwo had spoken. "You 

are not a stranger in Umuofia. You know as well as t do that 

our forefathers ordained that before we plant any crops in the 

earth we should observe a week in which a man does not say a 

harsh word to his neighbor. We. live in peace with our fellows 

to honor our great goddess of the earth without whose bless- 

ing our crops will not grow. You have committed a great evil." 

He brought down his staff heavily on the floor. "Your wife was 

at fault, but even if-you came into your obi and found her lover 

on top of her, you would still have committed a great evil to 

beat her." His staff came down again. "The evii you have done 

can ruin the whole clanl The earth goddess whom you have 

insulted may refuse to give us her increase, and we shall all 

perish." His tone now changed !rom anger to command. "You 
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hen, a length of cIoth and a hundred cowries." He rose and 

left the hut. 

Okonkwo did as the priest said. He also took with him a 

pot of palm-wine. Inwardly, he was repentant. But he was not 

the man to go about telling his neighbors that he was in error. 

And so people said he had no respect for the gods of the clan. 

His enemies said his good fortune had gone to his head. They 

called him the little bird nza who so far forgot himself after a 

heavy meal that he challenged his cbi. 

No work was done during the Week of Peace. People 

called on their neighbors and drank palm-wine. This year they 

talked of nothing else but the nso-ani which Okonkwo had 

committed. It was the first time for many years that a man had 

broken the sacred peace. Even the oldest men could only 

remember one or two other occasions somewhere in the dim 

past~ 

Ogbuefi Ezeudu, who was the oldest man in the village, 

was telling two other men who came to visit him that the 

punishment for breaking the Peace of Ani had become very 

mild in their clan. 

"It has not always been so," he said. "My father told me 

that he had been told that in the past a man who broke the 

peace was dragged on the ground through the village until he 

died. But after a while this custom was stopped because it 

spoiled, the peace which it was meant to preserve." 

"Somebody told me yesterday," said one of the younger 

men, "that.in some clans it is an abomination for a man to die 

during the Week of Peace." 
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"It is indeed true," said Ogbuefi Ezeudu. "They have that 

custom in Obodoani. If a man dies at this time he is not buried 

but cast into the Evil Forest. It is a bad custom which these 

people observe because they lack understanding. They throw 

away large numbers of men and women without burial. And 

what is the result? Their clan is full of the evil spirits of these 

unburied dead, hungry to do harm to the living." 

After the Week of Peace every man and his family began 

to clear the bush to make new farms. The cut bush was left to 

dry and fire was then set to it. As the smoke rose into the sky 

kites appeared from different directions and hovered over the 

burning field in silent valediction. The rainy season was ap- 

proaching when they would go away until the dry season 

returned. 

Okonkwo spent the next few days preparing his seed- 

yams. He looked at each y~im carefully to see whether it was 

good for sowing. Sometimes he decided that a yam was too 

big to be sown as one seed and he split it deftly along its 

length with his sharp knife. His eldest son, Nwoye, and 

lkemefuna helped him by-fetching the yams in long baskets 

from the barn and in counting the prepared seeds in groups of 

four hundred. Sometimes. Okonkwo gave them a few yams 

each to prepare. But he always found fault with their effort; 

and he said so with much threatening. 

"Do you think you are cutting up yams for cooking?" he 

asked Nwoye. "If you Split another yam of this size, I shall 

break your jawl You think you are still a child. I began to own 
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a farm at your age. And you," he said to Ikemefuna, "do you 
not grow yams where you come from?" 

Inwardly Okonkwo knew that the boys were still too 
young to understand fully the difficult art of preparing seed- 

yams. But he thought that one could not begin too early. Yam 
stood for manliness, and he who could feed his family on 
yams from one harvest to another was a very great man in- 
deed. Okonkwo wanted his son to be a great farmer and a 

great man. He would stamp out the disquieting signs of lazi- 
ness which he thought he already saw in him. 

"I will not have a son who cannot hold up his head in the 
gathering of the clan. I would sooner strangle him with my 

own hands. And if you stand staring at me like that," he swore, 
"Amadiora will break your head for you~" 

Some days later, when the land had been moistened by 
two or.three heavy rains, Okonkwo and his family went to the 
farm with baskets of seed-yams, their hoes and machetes, and 

the planting began. They made single mounds of earth in 
straight lines all over the field and sowed the yams in them. 

Yam, the king of crops, was a very exacting king. For 

three or four moons it demanded hard work and constant 

attention from cock-crow till the chickens went back to roost. 
The young tendrils were protected from earth-heat with rings 
of sisal leaves. As the rains became heavier the women planted 

maize, melons and beans between the yam mounds. The yams 

were then staked, first with little sticks and later with tall and 
big tree branches. The women weeded the farm three times at 

definite periods in the life of the yams, neither early nor late. 
And now the rains had really come, so heavy and persis- 
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tent that even the village rain-maker no longer claimed to be 

able to intervene. He could not stop the rain now, just as he 

would not attempt to start it in the heart of the dry season, 

without serious danger to his own health. The personal dyna- 

mism required to counter the forces of these extremes of 

weather would be far too great for the human frame. 

And so nature was not interfered with in the middle of 

the rainy season. Sometimes it poured down in such thick 

sheets of water that earth and sky seemed merged in one gray 

wetness. It was then uncertain whether the low rumbling of 

Amadiora’s thunder came from above or below. At such times, 

in each of the countless thatched huts of Umuofla, children 

sat around their mother’s cooking fire telling stories, or with 

their father in his obi warming themselves from a log fire, 

roasting and eating maize. It was a brief resting period be- 

tween the exacting and arduous planting season and the 

equally exacting but light-hearted month of harvests. 

Ikemefuna had begun to feel like a member of 

Okonkwo’s family. He still thought about his mother and his 

three-year-old sister, and he had moments of sadness and de- 

pression. But he and Nwoye had become so deeply attached 

to each other that such moments became less frequent and 

less poignant. Ikemefuna had an endless stock of folk tales. 

Even those which Nwoye knew already were told with a new 

freshness and the local flavor of a different clan. Nwoye re- 

membered this period very vividly tilt the end of his life. He 

even remembered how he had laughed when Ikemefuna told 

him that the proper name for a corn cob with only a few 

scattered grains was eze-agadi-nwayi, or the teeth of an old 
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woman. Nwoye’s mind had gone immediately to Nwayieke, 

who lived near the udala tree. She had about three teeth and 

was always smoking her pipe. 

Gradually the rains became lighter and less frequent, and 

earth and sky once again became separate. The rain fell in 

thin, slanting showers through sunshine and quiet breeze. 

Children no longer stayed indoors but ran about singing: 

"The rain is falling, the sun is sbinin~, 

Alone Nnadi is cooking and eating." 

Nwoye always wondered who Nnadi was and why he 

should live all by himself, cooking and eating. In the end he 

decided that Nnadi must live in that land of Ikemefuna’s favor- 
ite story where the ant holds his court in splendor and the 

sands dance forever. 



CHAPTER FIVE 

The Feast of the New Yam was approaching 

and Umuofia was in a festival mood. It was an 

occasion for giving thanks to Ani, the earth goddess and the 

source of all fertility. Ani played a greater part in the life of 

the people than any other deity. She was the ultimate judge of 

morality and conduct. And what was more, she was in close 

communion with the departed fathers of the clan whose bod- 

ies had been committed to earth. 

The Feast of the New Yam was held every year before 

the harvest began, to honor the earth goddess and the ances- 

tral spirits of the clan. New yarn.s could not be eaten until 

some had first been offered to these powers. Men and women, 

young and old, looked forward to the New Yam Festival be- 

cause it began the season of plenty--the new year. On the 

last night before the festivaJ, y~ms of the old year were all 

disposed of by those who still had them. The new year must 

begin with tasty, fresh yams and not the shriveled and fibrous 

crop of the previous year. All cooking pots, calabashes and 

wooden bowls were thoroughly washed, especially the 

wooden mortar in which yam was pounded. Yam foo~foo and 
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vegetable soup was the chief food in the celebration. So much 
of it was cooked that, no matter how heavily the family ate or 
how many friends and relatives they invited from neighboring 
villages, there was always a large quantity of food left over at 
the end of the day. The story was .always told of a wealthy 
man who set before his guests a mound of foo-foo so high that 
those who sat on one side could not see what was happening 

on the other, and it was not until late in the evening that one 

of them saw for the first time his in-law who had arrived 
during the course of the meal and had fallen to on the oppo- 

site side. It was only then that they exchanged greetings and 

shook hands over what was left of the food. 
The New Yam Festival was thus an occasion for joy 

throughout Umuofia. And every man whose arm was strong, 
as the lbo people say, was expected to invite large numbers of 
guests from far and wide. Okonkwo always asked his wives’ 
relations, and since he now had three wives his guests would 
make a fairly big crowd. 

But somehow Okonkwo could never become as enthusi- 
astic over feasts as most people. He was a good eater and he 
could drink one or two fairly big gourds of palm-wine. But he 

was always uncomfortable sitting around for days waiting for a 
feast or getting over it. He would be very much happier work- 

ing on his farm. 
The festival was now only three days away. Okonkwo’s 

wives had scrubbed the walls and the huts with red earth until 
they reflected light. They had then drawn patterns on them in 
white, yellow and dark green. They then set about painting 
themselves with cam wood and drawing beautiful black pat- 
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terns on their stomachs and on their backs. The children were 

also decorated, expeciaIly their hair, which was shaved in 

beautiful patterns. The three women talked excitedly about 

the relations who had been invited, and the children reveled 

in the thought of being spoiled by these visitors from the 

motherland. Ikemefuna was equally excited. The New Yam 

Festival seemed to him to be a much bigger event here than in 

his own village, a place which was already becoming remote 

and vague in his imagination. 

And then the storm burst. Okonkwo, who had been 

walking about aimlessly in his compound in suppressed anger, 

suddenly found an outlet. 

"Who killed this banana tree?" he asked. 

A hush fell on the compound immediately. 

"Who killed this tree? Or are you all deaf and dumb?" 

As a matter of fact the tree was very much alive. 

Okonkwo’s second wife had merely cut a few leaves off it to 

wrap some food, and she said so. Without further argument 

Okonkwo gave her a sound beating and left her and her only 

daughter weeping. Neither of the other wives dared to inter: 

fete beyond an occasional and tentative, "It is enough, 

Okonkwo," pleaded from a reasonable distance. 

His anger thus satisfied, Okonkwo decided to go out 

hunting. He had an old rusty gun made by a clever blacksmith 

who had come to live in Umuofia Iong ago. But although 

Okonkwo was a great man whose prowess was universally 

acknowledged, he was not a hunter. In fact he had not killed a 

rat with his gun. And so when he called lkemefuna to fetch his 

gun, the wife who had just been beaten murmured something 
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about guns that never shot. Unfortunately for her, Okonkwo 

heard it and ran madly into his room for the loaded gun, ran 

out again and aimed at her as she clambered over the dwarf 

wall of the barn. He pressed the trigger and there was a loud 

report accompanied by the wail of his wives and children. He 

threw down the gun and jumped into the barn, and there lay 

the woman, very much shaken and frightened but quite un- 

hurt. He heaved a heavy sigh and went away with the gun. 

In spite of this incident the New Yam Festival was cele- 

brated with great joy in Okonkw0’s household. Early that 

morning as he offered a sacrifice of new yam and palm-oil to 

his ancestors he asked them to protect him, his children and 

their mothers in the new year. 

As the day wore on his in-laws arrived from three sur- 

rounding viilages, and each party brought with them a huge 

pot of palm-wine. And there was eating and drinking till 

night, when Okonkwo’s in-laws began to leave for their 

homes. 

The second day of the new year was the day of the great 

wrestling match between Okonkwo’s village and their neigh- 

bors. It was difficult to say which the people enjoyed more-- 

the feasting and fellowship of the first day or the wrestling 

contest of the second. But there was one woman who had no 

doubt whatever in her mind. She was Okonkwo’s second wife, 
Ekwefi, whom he nearly shot. There was no festival in all the 

seasons of the year which gave her as much pleasure as the 

wrestling match. Many years ago when she was the village 

beauty Okonkwo had won her heart by throwing the Cat in 

the greatest contest within living memory. She did not marry 
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him then because he was too poor to pay her bride-price. But 
a few years later she ran away from her husband and came to 

live with Okonkwo. All this happened many years ago. Now 
Ekwefi was a woman of forty-five who had suffered a great 
deal in her time. But her love of wrestling contests was still as 
strong as it was thirty years ago. 

It was not yet noon on the second day of the New Yam 
Festival. Ekwefi and her only daughter, Ezinma, sat near the 
fireplace waiting for the water in the pot to boil. The fowl 
Ekwefi had just killed was in the wooden mortar. The water 

began to boiI, and in one deft movement she lifted the pot 
from the fire and poured the boiling water over the fowl. She 
put back the empty pot on the circular pad in the corner, and 

looked at her palms, which were black with soot. Ezinma was 
always surprised that her mother could lift a pot from the fire 

with her bare hands. 
"Ekwefi," she said, "is it true that when people are grown 

up, fire does not burn them?" Ezinma, unlike most children, 
called her mother by her name. 

"Yes," replied Ekwefi, too busy to argue. Her daughter 
was only ten years old but she was wiser than her years. 

"But Nwoye’s mother dropped her pot of hot soup the 
other day and it broke on the floor." 

Ekwefi turned the hen over in the mortar and began .to 
pluck the feathers. 

"Ekwefi," said Ezinma, who had joined in plucking the 

feathers, "my eyelid is twitching." 
"It means you are going to cry," said her mother. 
"No," Ezinma said, "it is this eyelid, the top one." 
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"That means you will see something." 

"What will I see?" she asked. 
"How can I know?" Ekwefi wanted her to work it out 

herself. 

"Oho," said Ezinma at last. "I know what it is--the wres- 
tling match." 

At last the hen was plucked clean. Ekwefl tried to pull 
out the horny beak but it was too hard. She turned round on 
her low stool and put the beak in the fire for a few moments. 

She pulled again and it came off. 

"Ekwefl!" a voice called from one of the other huts. It was 
Nwoye’s mother, Okonkwo’s first wife. 

"Is that me?" Ekwefi called back. That was the way peo- 

ple answered calls from outside. They never answered yes for 
fear it might be an evil spirit calling. 

"Will you give Ezinma some fire to bring to me?" Her 
own children and Ikemefuna had gone to the stream. 

Ekwefi put a few live coals into a piece of broken pot and 
Ezinma carried it across the clean swept compound to 
Nwoye’s mother. 

"Thank you, Nma," she said. She was peeling new yams, 
and in a basket beside her were green vegetables and beans. 

"Let me make the fire for you," Ezinma offered. 
"Thank you, Ezigbo," she said. She often called her 

Ezigbo, which means "the good one." 
Ezinma went outside and brought some sticks from a 

huge bundle of firewood. She broke them into little pieces 

across the sole of her foot and began to build a fire, blowing it 

with herbreath. 



Chiuua Achebe. 

42 

"You will blow your eyes out," said Nwoye’s mother, 

looking up.from the yams she was peeling. "Use the fan." She 

stood up and pulled out the fan which was fastened into one 

of the rafters. As soon as she got up, the troublesome nan- 

nygoat, which had been dutifully eating yam peelings, dug her 

teeth into the real thing, scooped out two mouthfuls and fled 

from the hut to chew the cud in the goats’ shed. Nwoye’s 

mother swore at her and settled down again to her peeling. 

Ezinma’s fire was now sending up thick clouds of smoke. She 

went on fanning it until it burst into flames. Nwoye’s mother 

thanked her and she went back to her mother’s hut. 

Just then the distant beating of drums began to reach 

them. It came from the direction of the ilo, the village play- 

ground. Every village had its own ito which was as old as the 

village itself and where all the great ceremonies and dances 

took place. The drums beat the unmistakable wrestling dance 

quick, light and gay, and it came floating on the wind. 

Okonkwo cleared his throat and moved his feet to the 

beat of the drums. It filled him with fire as it had always done 

from his youth. He trembled with the desire to conquer and 

subdue. It was like the desire for woman. 

"We shall be late for the wrestling," said Ezinma to her 

mother. 

"They will not begin until the sun goes down." 

"But they are beating the drums." 

"Yes. The drums begin at noon but the wrestling waits 

until the sun begins to sink. Go and see if your father has 

brought our yams for the afternoon." 

"He has. Nwoye’s mother is already cooking." 
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"Go and bring our own, then. We must cook quickly or 
we shall be late for the wrestling." 

Ezinma ran in the direction of the barn and brought back 
two yams from the dwarf wall. 

Ekwefi peeled the yams quickly. The troublesome nanny- 
goat sniffed about, eating the peelings. She cut the yams into 
small pieces and began to prepare a pottage, using some of the 

chicken. 
At that moment they heard someone crying just outside 

their compound. It was very much like Obiageli, Nwoye’s 

sister. 
"Is that not Obiageli weeping?" Ekwefi called across the 

yard to Nwoye’s mother. 
"Yes," she replied. "She must have broken her waterpot." 

The weeping was now quite close and soon the children 
filed in, carrying on their heads various sizes of pots suitable 

to their years, lkemefuna came first with the biggest pot, 
closely followed by Nwoye and his two younger brothers. 

Obiageli brought up the rear, her face streaming with tears. In 
her hand was the cloth pad on which the pot should have 

rested on her head. 
"What happened?" her mother asked, and Obiageli told 

her mournful stow. Her mother consoled her and promised to 

buy her another pot. 

Nwoye’s younger brothers were about to tell their 
mother the true story of the accident when Ikemefuna looked 
at them sternly and they held their peace. The fact was that 
Obiageli had been making inyanga with her pot. She had bal- 

anced it on her head, folded ’her arms in front of her and 
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began to sway her waist like a grown-up young tady. When 

the pot fell down and broke she burst out laughing. She only 

began to weep when they got near the iroko tree outside their 

compound. 

The drums.were still beating, persistent and unchanging. 

Their sound was no longer a separate thing from the living 

village. It was like the pulsation of its heart. It throbbed in the 

air, in the sunshine, and even in the trees, and filled the village 

with excitement. 

Ekwefi ladled her husband’s share of the pottage into a 

bowI and covered it. Ezinma took it to him in his obi. 

OkOnkwo was sitting on a goatskin already eating his 

first wife’s meal. Obiageli, who had brought it from her 

mother’s hut, sat on the floor waiting for him to finish. Ezinma 

placed her mother’s dish before him and sat with Obiageli. 

"Sit like a womanI" Okonkwo shouted at her. Ezinma 

brought her two legs together and stretched them in front of 

her. 

"Father, will you go to see the wrestling?" Ezinma asked 

after a suitable intervaI. 

"Yes," he answered "Will you go?" 

"Yes." And after a pause she said: "Can I bring your chair 

for you?" 

"No, that is a boy’s job." Okonkwo was specially fond of 

Ezinma. She looked very much like her mother, who was once 

the village beauty. But his fondness only showed on very rare 

occasions, 

"Obiageli broke her pot today," Ezinma said. 
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"Yes, she has told me about it," Okonkwo said between 
mouthfuls. 

"Father," said Obiageli, "people should not talk when 
they are eating or pepper may go down the wrong way." 

"That is very true. Do you hear that, Ezinma? You are 
older than Obiageli but she has more sense." 

He uncovered his second wife’s dish and began to eat 

from it. Obiageli took the first dish and returned to her 
mother’s hut. And then Nkechi came in, bringing the third 

dish. Nkechi was the daughter of Okon.kwo’s third wife. 

In the distance the drums continued to beat. 
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departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Spring 2012 registration 

Just a reminder that registration for Spring 2012 opens on November 1 

A Jew things to check over in your courses be[ore it does. 

Check those associated class numbers! They should be different for each section of a course. 

Make sure you have the appropriate number of recitations to lectures. In other words, you need to have at least as 

many recitation seats as you have seats in the lecture. You can have more recitation seats to give the students some 

flexibility but you can’t have less. Use a calculator, an abacus, beans, whatever it takes! 

Let the scheduling department know if you are adding waitlists to or changing enrollment on combined courses. 

Remember that classes with waitlists need to have waitlists on their recitations. 

Check the reserve capacity dates. They rolled with the term roll and should be updated to avoid problems. 

FYI, the Spring 2012 final exam schedule has been posted on the Registrar’s website. 

http:l lregistrar.unc.edul ccmlgroupslpublic/ @registrarl documents/ content/ ccm3 033093.1~df 

Let us know if you have any questions. 

Renee 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 

Forum member 
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Faculty <corefac3287@listserv.unc.edu> 

Clarke, Tiffany D <tiffany_clarke@unc.edu> 

[corefac3287] Meetings with Hartlyn 

ChairSelMtgs-AFRI-AFAM. docx 

Dear All, 

Attached is a revised schedule of meeting with Dean Hartlyn. I apologize for the changes, and appreciate your 

flexibility. Please let me know ASAP if there are any problems with this. 

Georges - your meeting time hasn’t been confirmed, but it will be on that Tuesday. 

Best, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to corefac3287 as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=43272012.735 a489886dd84b3 eeb3 a736a6d6a511 &n=T&l=corefac3287&o=30036475 

(It may be necessary to cut and paste the above URL if the line is broken) 
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10:30-10:45am 

10:45-11:15am 

ll:15-11:30am 

11:30-11:45am 

11:45-12:00pm 

Tuesdav~ 10/11 
10:00-10:15am 

10:15-10:30am 

10:30-10:45am 

10:45-11:00am 

ll:00-11:15am 

11:15-11:45am 

Fridaw 10/14 
10:00-10:15am 

10:15-10:45am 

10:45-11:00am 

11:00-11:30am 

Perry Hall 

Reg Hildebrand 

Charlene Regester 

Margaret Lee 

Tim McMillan 

Robert Porter 

Mamarame Seck 

Esther Lisanza 

Donato Fhunsu 

Alassane Fall 

Walter Rucker 

Kia Caldwell 

Lydia Boyd 

Bereket Selassie 

David Pier 

Alphonse Mutima 

Mondaw 10/17 
2:00-2:30pm 

2:30-3:00pm 

Kenneth Janken 

Eunice Sahle 

Tuesdaw 10/18 

2:00-2:30pm Georges Nzongola 
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departmental course scheduling officers <coursescheduling officers@listserv.unc.edu> 

departmental course scheduling officers <coursescheduling officers@listserv.unc.edu> 

Re: [course schedulingofficers] Associated class numbers 
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"He is your friend, your partner, your defender, your dog. You are his life, his love, his leader. He will be yours, faithful & true, to the last beat of his heart. You owe it to him to 

be worthy of such devotion" -Anonymous 

On Oct 6, 2011, at 4:12 PM, "Sherman, Renee A" <renee~@.unc.edu> wrote: 

I have a report that I can send you that will list all your class sections and the associated class numbers. Let me know if" you want me to send it to you. It looks like 

this: 

2122 MUSC 52 001 A LEC 1 N 021039 9472 

2122 MUSC 63 001 A LEC 1 N 012674 10187 

2122 MUSC 89 001 A LEC 1 N 005271 9505 

2122 MUSC 100 001 A LEC 1 N 001628 2820 

2122 MUSC 100 002 A LEC 2 N 001628 2821 

2122 MUSC 100 003 A LEC 3 N 001628 2822 

2122 MUSC 100 004 A LEC 4 N 001628 5222 

2122 MUSC 100 005 A LEC 5 N 001628 8586 

2122 MUSC 102 001 A LEC 1 N 001174 2823 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Renee Sherman 

Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
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To: 

Subject: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Friday, October 7, 2011 10:52 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Summer School 2012 

Hi Travis. 

I would like to teach Swahili :1:12 in the first summer session. 

Best. 

Alphonse Mut[ma 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: martes, 04 de octubre de 2011 10:37 
To: Department listserv 
Subject: [afriafam] Summer School 2012 

If you are interested in teaching in either of the summer sessions in 2012, please send the following information 
to Travis by October 10: 

¯ A list of courses, in order of preference you would like to teach. 
¯ The session you would like to teach. 
¯ The times you would like to teach. 

We have not yet received our salary allocation, so we do not know how many sections we will be able to offer; 
nor do we know if anyone will be able to offer more than one class. Last summer, most of our classes were 
pretty well enrolled; AFRI 101 and AFAM 101 were especially popular, so please consider making one of these 
courses one of your choices. 

Thanks! 

Travis 

You are currently subscribed to afriafam as: smutima~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361603 .ecf45 acb748a65 c73 fd2679966d97fl 6&n=T&l=afriafam& o=30017524 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30017524-32361603.ecf45acb748a65c73 fd2679966d97fl 6@listserv.unc.edu 
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Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, October 7, 2011 1:51 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2152927 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, October 7, 2011 1:51 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2152927 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, October 10, 2011 9:41 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: UNC Transportation Forums 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Friday, October 07, 2011 10:37 AM 
Subject: UNC Transportation Forums 

Parking Coordinators and others, 

Please do read and forward this email about the annual UNC Transportation Forums. We appreciate it. 

There are two open IJNC Transportation Forums: 

Hospital Forum: 

Monday, October 17, 2011 
12:00 p.m. - 2:00 p.m. 
Children’s Hospital Lobby 

University Forum in New Location: 

Monday, October 24, 2011 
11:30 a.m.- 1:00 p.m. 
Carolina Union Room 3206 A & B 

The focus will again be on Q & A with decision-makers. 

Bicycle/Pedestrian, Triangle Transit, P.A.R.T., Chapel Hill Transit, Registration, Construction Impacts, 

Safety, S-Year Plan, Zipcar, Zimride and CAP issues may all be addressed. We will also be honoring our 

2011 SmartCommute Challenge award winners. There will be a survey with room for questions and 
comments for those who can’t stay - and all who leave contact info will receive a response. 

We will have a limited amount of tabling and Bonus: 

We’ll have giveaways and yummy snacks too. Folks who’ve Liked us or Follow us & bring the Entry Form 
posted on our FB or Twitter sites - finked below - will be entered to win a $20 gift card to Carolina Brewery. 

Thank you, 

Claire Kane 

UNC Transportation Demand Manager 

(919) 843-4414 

Share your ride with UNC Zimride - h ttp://zimride, unceduz 

http://www.dps.unc.edu/EMPCAP 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=30054010 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30054010-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, October 10, 2011 9:43 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: October Commuter News 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Friday, October 07, 2011 4:37 PM 
Subject: October Commuter News 

Parking Coordinators, please distribute this information: 

If you’re experiencing problems with the new format you can view it in your browser by clicking here! 

OCTOBER COMMUTER NEWS 

UNC’s Commuter Alternative Program is a regionally and nationally recognized program designed 
reward commuting students, faculty, and staff who do NOT drive alone to campus. CAP supports 

UNC Sustainability initiatives! Contact us if you would like someone from the Department of Public 
Safety to come to speak to your group about commuter alternatives. 

UNC TRANSPORTATION FORUMS 

TWITTER AND FACEBOOK GIVEAWAYS 

MERCHANT NEWS 

7ITE YOUR FAVORITE MERCHANT TO BECOME A CAP MERCHANT 



COMMUTE CALCULATOR 

GENERAL TRANSIT INFORMATION 

2011 UNC Transportation Forums 

It’s that time again, time for the UNC Transportation Forums: 

Hospital Forum: University Forum in New Location: 

Monday, October 17, 2011 
12:00 p.m. - 2:00 p.m. 
Children’s Hospital Lobby 

Monday, October 24, 2011 
11:30 a.m.- 1:00 p.m. 
Carolina Union Room 3206 A & B 

The focus will again be on Q & A with decision-makers. 

Bicycle/Pedestrian, Triangle Transit, P.A.R.T., Chapel Hill Transit, Registration, Construction Impacts, Safety, 
5-Year Plan, Zipcar, Zimride and CAP issues may all be addressed. We will also be honoring our 2011 
SmartCommute Challenge award winners. There will be a survey with room for questions and comments for 
those who can’t stay - and all who leave contact info will receive a response. 

We’ll have giveaways and yummy snacks too. Folks who’ve Liked us or Follow us & bring the Entry Form 
posted on our FB or Twitter sites will be entered to win a $20 gift card to Carolina Brewery. 

Find us on Facebook at UNC Commuter Alternative Program and on Twitter at @UNCCAPPROGRAM 

More Twitter and Facebook Giveaways! 

If you haven’t heard yet, the CAP Program has been doing giveaways on Twitter and Facebook! Want a chance 
to win a free shirt? A water bottle or even a gift card to a local merchant? All of these are given away to people 
who "like" our Facebook or follow our Twitter. Don’t miss out on an opportunity to score some awesome 
prizes! Look for the October giveaways to begin first thing next week. 

CAP Merchant News 



We appreciate our local CAP merchants. These merchants offer discounts to CAP folks with the display of the 
CAP Merchant ID Card. In these tough economic times, that is coming in especially handy. Alternatively, they 
donate prizes we use to surprise CAP participants when they least expect it. In return, we thank our merchants 
publicly and often. 

These merchants know that CAP participants are more likely to be out exploring and discovering their shops or 
restaurants than are those who drive here from another part of the region, park outside the office and drive 
home. These merchants hope you’ll stop by. Please do, and don’t forget to say hello for us. 

The following merchants currently offer CAP discounts OR they have given us prizes for us to give away 
throughout the year. We use these donations to surprise CAP participants with special thanks, ’just because". 

As long as the merchant has a website up, we have a link to it below. To find out details on how each one of 
these merchants participates in CAP, visit the merchant list on our website by clicking here. 

Bandido’s 
4-11 West Back Alley Bikes 

Mexican Cafe 

Ben and Jerry’s - discount 
Pomegranate Kitchen AND giveaway! Cafe Driade 

Carolina Brewery 

Cinco de Mayo 

Daily Grind 

Carolina Inn 
Chapel Hill Tire 

Cup A Joe Cycle 9 

Fosters - in Chapel 
Flying Burrito 

Hill 

Great Harvest Bread 
Co. 

Jack Sprat’s Cafe; 

Johnny T-Shirt: The 
Carolina Store 

Open Eye Cafe 

Qdoba Mexican Grill 

I Love NY Pizza 

Jaluka Natural Bistro 

Mediterranean Deli 

Oriental Garden 

SANDWHICH (New !) 

Internationalist 
Books 

Jersey Mike’s 

Mez 

Panera Bread 

Spanky’s 
Restaurant 

Squid’s Restaurant Student Stores Tandoor Indian 
Restaurant 

The Loop Pizza Grill 

The Bicycle Chain 

Townsend Bertram. 
and Co. 

The Pita Pit 

The Clean Machine 

Trilussa la Trattoria 

TCBY in Chapel 
Hill 

Town Hall Grill 

Weaver Street 
Market 

Whole Foods-Chapel 
Hill 



Thanks for supporting UNC’s Commuter Alternative Program. 

Invite YOUR Favorite Merchant to Be a CAP Merchant 

To increase your likelihood of getting a surprise gift for being in CAP or a discount where you normally shop, 
help us recruit merchants! Do you have a local restaurant or other business that you would like to see on this 
list? If so, contact us and we’ll send you a very nice invitation to hand to the merchant next time you pay them a 
visit. It’ll have more impact coming from you - the customer. Just email us your name and campus address and 
we’ll get it right over to you in campus mail. 

Commute Calculator and More 

Visit this link to view a Commute Calculator that many have used to help decide if alternative transportation is 
worth exploring. 

Find a vanpool or carpool at the Statewide Ridesharing database or directly through Triangle Transit or 
P.A.R.T. 

UNC Carpool Matching with Zimride and Trusted Partners 

Zipcar Carsharing at UNC 

Register for UNC Department of Public Safety’s Commuter Alternative Program: 

Park & Rides: local and regional 

General Transit Information 

The Chapel Hill Transit Customer Service phone number is 969-4900 and the website is chtransit.org, where 
complete details on route maps and timetables can be found. Click here to find a list of common destinations 
accessible by Chapel Hill Transit. 

Triangle Transit Customer Service phone number: 485-RIDE. Triangle Transit operates regional service 
from 6 a.m. to 10:30 p.m., Monday through Friday, and from 8 a.m. to 5:30 p.m. on Saturdays. Triangle Transit 
does NOT operate bus or shuttle service on Sundays. Complete information on Triangle Transit route maps and 
timetables can be found on their website at www.triangletransit.org~ where. Click here to see the Triangle 
Transit service calendar. 

Piedmont Authority for Regional Transportation serves the counties west of Orange County. There is a 
wealth of information about PART services here. 

For information about public transportation in Chatham County, please go to the Chatham Transit Network 
web site here. 



Regional Call Center provides schedule information. Customers may reach the call center by calling 
(7433). The GoTriangle.org website offers a handy regional trip planner and all information requirec 

get around without a personal automobile. RedefineTravel.org is a site designed with students in mind. 

*************************************************************** Finally, if you want an online 
of this information plus other Public Safety News, check the Department of Public Safety Home page at 

¯ Click on the Weekly Updates entry located in the middle of the list on left hand margin of 
~e web page. 

hope this information is helpful to your department. Please email cap@unc.edu or call the Department of 
Safe(y at 962-3951 with additional questions. 

Tou are currently subscribed to affiafam as: stgore@email.unc.edu. 

’o unsubscribe click here: http://lists.unc.edu/u? 
t=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30054027 

It may be necessary to cut and paste the above URL if the line is broken) 

r send a blank email to leave-30054027-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, October 10, 2011 9:58 AM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] FW: Meetings with Hartlyn 

ChairSelMtgs-AFRI-AFAM. docx 

As a reminder, meetings today and tomorrow will be in Mike Lambert/Evelyne Huber’s office on the first floor of Battle 

Hall (to the right of Julius’ office) - sorry I don’t have the #! 

Agatha Buell 

Department of P-t~blic Policy 
2!7 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Buell, Agatha 
Sent: Thursday, October 06, 2011 3:46 PM 
To: ’corefac3287@listserv.unc.edu’ 
Cc: Clarke, Tiffany D 
Subject: Meetings with Hartlyn 

Dear All, 
Attached is a revised schedule of meeting with Dean Hartlyn. I apologize for the changes, and appreciate your 

flexibility. Please let me know ASAP if there are any problems with this. 

Georges - your meeting time hasn’t been confirmed, but it will be on that Tuesday. 

Best, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 

Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



You are currently subscribed to corefac3287 as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=43272012.735 a489886dd84b3 eeb3 a736a6d6a511 &n=T&l=corefac3287&o=30054155 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30054155-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.unc.edu 



Mondav~ 
10:00-10:30am 

10:30-10:45am 

10:45-1 l:15am 

ll:15-11:30am 

11:30-11:45am 

11:45-12:00pm 

Tuesdaw 
10:00-10:15am 

10:15-10:30am 

Perry Hall 

Reg Hildebrand 

Charlene Regester 

Margaret Lee 

Tim McMillan 

Robert Porter 

Mamarame Seck 

Esther Lisanza 

10:45-11:00am 

11:00-11:15am 

11:15-11:45am 

Fridaw 
10:00-10:15am 

10:15-10:45am 

10:45-11:00am 

11:00-11:30am 

Alassane Fall 

Walter Rucker 

Kia Caldwell 

Lydia Boyd 

Bereket Selassie 

David Pier 

Alphonse Mutima 

Mondaw 
2:00-2:30pm 

2:30-3:00pm 

Kenneth Janken 

Eunice Sahle 

Tuesdaw 

2:00-2:30pm Georges Nzongola 



From: 

Sent: 

To: 

Subject: 

Monday, 
@email.unc.edu> 

11:41 AM 

Lecture this Wednesday! Please spread the word! 

Please plan to attend the second 
year this coming Wednesday. 

will be presenting her paper, 

Lecture for the 

When :Wednesday, 
5:00 pm 

Where: Donovan Lounge, 2nd floor Greenlaw 

The event will be catered by Marcel’s Catering. 

has provided the following abstract for her talk: 

We hope you will join us and spread the word! 





From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, October 10, 2011 4:06 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Film Screening at Stone Center on Thursday at 7pm 

Diaspora Festival of Black and Independent Film 

Featuring "Transfer" this Thursday, 7pro: 

Please join us on Thurs~la¥, October :1.3 at 7pro for the screening of "Transfer." This screeining is part of our on- 

going Diaspora Festival of Black and Independent Film. This event is free and open to the public and wHI take 

place in the Hitchcock Room of the Sonja Haynes Stone Center. 

"Tra nsfer" 

Futuristic capitalism meets old-fashioned colonialism in this crisp, cerebral science fiction morality tale in which an 

elderly white German industrialist and his wife of 50 years swap bodies with a couple of young, healthy, and beautiful 

African strangers. "Blacks have an advantage," says the saleswoman for the high-tech personality transfer firm 

Henzana. "Our earth is getting hotter. We’re vulnerable; they’re resistant." The discreet procedure is initially a great 

success, but there’s a catch: for four hours each night, the young hosts regain control of their bodies and soon come 

to resent the exploitation of their privileged "clients." 

For more information on the Disapora Festival or upcoming events at the Stone Center, please visit our website: 

http://soniahaynesstonectr, unc.edu 

We look forward to seeing you on Thursday! 

Your Friends at the Sonja Haynes Stone Center 

C[arissa Good[err 
Program and Pubfic Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30056944 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30056944-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Monday, October 10, 2011 4:07 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Film Screening at Stone Center on Thursday at 7pm 

Thanks Travis © 

-Clarissa 

From: Gore, Travis 
Sent: Monday, October 10, 2011 4:02 PM 
To: Goodlett, Clarissa 
Subject: RE: Film Screening at Stone Center on Thursday at 7pm 

Sure[ 

From: Goodlett, Clarissa 
Sent: Monday, October 10, 2011 3:48 PM 
To: Gore, Travis 
Subject: Film Screening at Stone Center on Thursday at 7pm 

Hi Travis, 

Could you please pass this along to the afam list-serv? 

Thanks! 

Clarissa 

Diaspora Festival of Black and Independent Film 

Featuring "Transfer" this Thursday, 7pr!! 

Please join us on Thursday, October 13 at 7prn for the screening of "Transfer." This screeining is part of our on- 

going Diaspora Festival of Black and [ndependent Film. T#i~; event is free and open to t#e pu#li¢ and will take 

place in the Hitchcock Room of the Sonja Haynes Stone Center. 

"Tra nsfer" 

Futuristic capitalism meets old-fashioned colonialism in this crisp, cerebral science fiction morality tale in which an 

elderly white German industrialist and his wife of 50 years swap bodies with a couple of young, healthy, and beautiful 

African strangers. "Blacks have an advantage," says the saleswoman for the high-tech personality transfer firm 

Menzana. "Our earth is getting hotter. We’re vulnerable; they’re resistant." The discreet procedure is initially a great 

success, but there’s a catch: for four hours each night, the young hosts regain control of their bodies and soon come 

to resent the exploitation of their privileged "clients." 

For more information on the Disapora Festival or upcoming events at the Stone Center, please visit our website: 

http://sonjahaynesstonectr, unc,edu 

We look forward to seeing you on Thursday! 

Your Friends at the Sonja Haynes Stone Center 



C[arissa Good[ett 
Program and Pubfic Communications O.f.ficer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, October 10, 2011 4:47 PM 

Faculty <corefac3287@listserv.unc.edu> 

Clarke, Tiffany D <tiffany_clarke@unc.edu> 

RE: [corefac3287] Meetings with Hartlyn 

...and finally, the meetings today (Monday}, Tuesday and Friday will be in Battle Hall in Mike Lambert/Evelyne Huber’s 

office on the first floor of Battle Hall (to the right of Julius’ office). 

The meetings on Monday, 10/17 and Tuesday, 10/18 will be in South Building, suite 205. 

Thanks for your patience, I think everything is now set. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & A~?ooAmerican Studies 
109 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Buell, Agatha 
Sent: Monday, October 10, 2011 9:58 AM 
To: ’corefac3287@listserv.unc.edu’ 
Subject: FW: Meetings with Hartlyn 

As a reminder, meetings today and tomorrow will be in Mike Lambert/Evelyne Huber’s office on the first floor of Battle 

Hall (to the right of Julius’ office) - sorry I don’t have the #! 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Buell, Agatha 



Sent: Thursday, October 06, 2011 3:46 PM 
To: ’corefac3287@listserv.unc.edu’ 
Cc: Clarke, Tiffany D 
Subject: Meetings with Hartlyn 

Dear All, 

Attached is a revised schedule of meeting with Dean Hartlyn. I apologize for the changes, and appreciate your 

flexibility. Please let me know ASAP if there are any problems with this. 

Georges - your meeting time hasn’t been confirmed, but it will be on that Tuesday. 

Best, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 

You are currently subscribed to corefac3287 as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=43272012.735a489886dd84b3eeb3a736a6d6a51 l&n=T&l=corefac3287&o=30057288 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30057288-43272012.735a489886dd84b3eeb3a736a6d6a51 l~listserv.unc.edu 



University of North Carolina at Chapel Hill 
Students and Temporary Employees Time Stamp 

Time Stamp Student and Temporary Employees Page 



This manual is designed to accompany the Time Stamp Student and Temporary 
Employee’s computer based training located at: 

http :i/www.unc.eduifinanceipayroll/timitim trainin,q.html 

Table of Contents 

USING TIME INFORMATION MANAGEMENT (TIM) ...................................................................................... 1 

TIME STAMP EMPLOYEES .................................................................................................................................... 1 

INSTALLING TIM .................................................................................... ERROR! BOOKMARK NOT DEFINED. 

LOGGING ON TO TIM .......................................................................................................................................... ...4 

NAVIGATING TIM ................................................................................................................................................. ...5 

IDENTIFYING ELEMENTS OF THE TIME STAMP WINDOW. .......................................................................................... .5 

Time Stamp Screen Definitions ............................................................... 6 

RECORDING TIME ................................................................................................................................................ ...7 

RECORDING TIME ONLY ........................................................................................................................................... .7 

WORKING MULTIPLE JOBS ................................................................ .8 

VIEWING YOUR TIME CARD .................................................................. 11 

UNDERSTANDING THE TIME CARD .......................................................................................................................... 12 

LOGGING OFF .............................................................................. 13 

APPROVING YOUR TIMECARD ............................................................. 14 

RUNNING A REPORT ........................................................................ 16 

IN CONCLUSION ............................................................................ 19 

Printing Your Cert.’care .................................................................................................................................... ] £ 
Technical Support ........................................................................ 19 
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Installing TIM 
Go to https:i/shareware.unc.eduisoftware.html#t you can either copy and 

paste this URL into your Internet Browser address line or use Ctrl+Click on the link in Blue. 

1. Select the Operating System which best fit your computer from the Select OS drop- 
down menu. 

seflw~[e required to rul7 the TIM Software without altering {he currollt system cenfiguration sLored on 
your computer 

Noto: %s recomrnsnd that you save the TiM Thinsiall executable to yoar desldop and rLl[3 the TIM 
Thinstall execstable #ore ~he same location 

Once file Upgrade is complete ~ou call delete file prior version of the TIM Icon f~orn your Desktep 

2. Click the Download button. 
3. Type your ONYEN and ONYEN password in the window prompt to proceed. 
4. Choose SAVE from the File Download window, make sure your default is to save to 

your Desktop, then click Save 

My Network Places ~Rernol:e Deskl:op Conned:ion 

You should now see this Icon on your desktop. Double Click to start TIM 

Time Stamp Student and Temporary Employees Page 3 



Logging on to TIM 

LOG 0~ 

On the Workforce Central website, the User Name field should now have a flashing line. 
You may want to bookmark this address before logging in, to avoid having to type it in 
each time you use TIM. 

1. Type your ONYEN in the User Name field. 
2. Type your ONYEN password in the Password field 
3. Click 

Time Stamp Student and Temporary Employees Page 4 



Navigating TIM 

Identifying Elements of the Time Stamp Window 

After you log on to TIM, the initial window appears. This window is customized to reflect 
the different roles at UNC-Chapel Hill. 

This screen contains your name, PID, and the date and time. The time you see will be 
recorded when you click on "Record Timestamp". This may differ from what you see on 
your computer clock or your watch. TIM uses the atomic clock, which is the official time 
used by TIM and Human Resources. 

Log off after ~tamping ~" 

Click to record 
time in or out. 

Transfer hours 
worked to a position 

when employees 
work more than one 

job. 

Check Mark 
will log off 

after recording 
time. 

Unchecked 
remain in TIM 

to perform 
more 

functions. 
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Time Stamp Screen Definitions 

Navigation Bar 

Header 

Workspace 

Transfer 

Log off after 
stamping 

Located on the top of the work area, the 
Navigation Bar contains links to all TIM features 
you are authorized to access. 
Located at the top of the page. The header 
includes your name and PID. 
Located in the middle of the page, the workspace 
will display detailed information about the time 
stamp, your time card and time period you are 
currently viewing. 
The initial screen defaults to your home 
department. Use the drop down arrow to transfer 
time worked to other departments you have been 
assigned to work. 
When this box is checked, TIM will log you off 
immediately after stamping. When this box is 
unchecked, you have the option to use all of the 
features you have access to, i.e. time card, 
reports, help. 
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Recording Time 

Recording Time Only 

TIM automatically assumes that you will be working for your home department. There is 
no need to use the Transfer option unless your hours worked should be assigned to a 
different department. 

You must record a time stamp for your start of work, start of lunch break, end of lunch 
break and end of work for each work day. 

1. Log on to TIM using your ONYEN and Password. 

TI~4E STA~4P 

2. Click button. 

If the "Log off after stamping" box is checked, TIM will immediately return you to the 
Internet Browser after you click the Record Time Stamp button. 

Then use the Red X to close the Browser Window. 

Time Stamp Student and Temporary Employees Page 7 



Working Multiple Jobs 
When you work for a department other than your home department, or work special 
events, you must transfer the hours you are recording time for before you stamp your IN 
PUNCH at the start of your shift. 

1. Log on to TIM using your ONYEN and Password. 
2. Click the down arrow in the Transfer text box. 

3. Select one of the departments from the Search drop down list 
OR 
Click Search 

Time Stamp Student and Temporary Employees Page 8 



Search brings to the Select Transfer Screen 

Each Department and Supervisor you have been assigned is located in the Job section 
of the Select Transfer window. 

4. Click open up the list. 

5. Click the box 
record time. 

next to the position for which you are about to 
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6. Click to close the Select Transfer Window. 

7. Click to record your time for this position. 

Confirmation of Time Stamp 
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Viewing Your Time Card 

to view hours worked and any transfers you have made. You can view 
any time period you chose. However, you cannot make any edits to the timecard. 
Edits to the timecard can only be made by your Manager or TIM Administrator. 

To review your timecard after Time Stamping: 
1. Log on to TIM using your ONYEN and Password. 

2.    Click to deselect the check box. 

3.    Click to record you r ti me. 

Click My Timecard on the Navigation Bar. 

By deselecting the Log 
Off after stamping 
option you will remain 
in TIM to view your 
time card. 

Time Stamp Student and Temporary Employees Page 11 



Understanding the Time Card 

II 
Timecard 
Tabs 

The Totals Section of the Timecard calculates all hours by Position. The hours here are 
sent to payroll for processing. Check your totals regularly during the pay period to 
ensure all of you hours are shown with the correct position number. Report any 
inaccuracies to your manager as soon as possible. 

This Timecard shows a missing Timestamp for the out punch on Wednesday June 24, 
you should report your out time to your manager or TIM Administrator immediately for 
correction. 

WARNING: Failure to Record a~ hours worked in your time card wi~ result in 
reduced or no pay. 

Time Stamp Student and Temporary Employees Page 12 



To view your timecard during a period other than the Current Pay Period: 

Click the down arrow in the Time Period drop down list. 

Logging Off 
When you are finished reviewing your timecard, you can log off. 

5.    Click in the upper right hand corner of the TIM Window. 

Then Close the Browser Using the Red X 

Time Stamp Student and Temporary Employees Page 13 



Approving Your Timecard 

Timecard Approval is required at the close of each Pay Period. Your department will 
issue a deadline for you to complete the approval process. 

Always check that you are in the correct Time Period before approving. 

Review all of your time entries at the time of your last entry for the current pay period 
and then approve your timecard. 

1. Log on to TIM using your ONYEN and Password. 
2. Click My Timecard on the Navigation Bar. 

3. Review your timecard to make sure that the timecard reflects all of the hours 
worked. 
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4. Select Approve from the Approvals menu. 

MY TiMECARD 

5. Click in the upper right hand corner of the TIM Window. 
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Running a Report 

The "My Report" screen offers several options in a drop down box on your screen. 

1. Log on to TIM using your ONYEN and Password. 
2. Click My Reports on the Navigation Bar. 

Or from your Timecard 

3. Click on Reports Menu then select Time Detail 
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4. Select Report by Clicking on the Name 

5. Chose Time Period from List 
6. Click 
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To Print the Report Select File Print or Printer Icon 
from Browser Menu. 

N_ew Window Ctrl+N 

New Tab Ctrl+T 

Open Location... Ctrl+L 

ben File... ctrl+o 

C_lose Ctrl+W 

Save Page A_s... Ctrl+S 

Save Frame As... 

Send Link... 

Page Setup... 

Print Preview 

Print... Ctrl+P J 

[_rnport... 

Work OFf’line 

You can copy the report to a word document using 
the Print Screen Key and Paste in Word to keep a 
copy Saved on your Desktop. 

Time Stamp Student and Temporary Employees Page/8 



In Conclusion 

Printing Your Certificate 

When you have completed this training, please go to the TIM training web page at 
http://www.un¢.edu/finance/payroll/tim/tim training.html and print out the certificate 
listed there. Enter your name in the blank under "Certificate Awarded to" and sign and 
date it. Give a copy of this certificate to your TIM Administrator. 

Technical Support 

Please contact your Manager or Human Resource Facilitator if you have questions 
about using TIM. Please call 962-HELP if you need technical assistance. 

Time Stamp Student and Temporary Employees Page 19 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, October 11, 2011 10:16 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Summer 2012 Course Schedule Maintenance 

Course Schedule Maintenance is now open for both Summer 2012 terms (2123 and 2124). 

Course Schedule Maintenance is the time when both Connect Carolina and Ad Astra are available to departments for 

changes including additions and deletions of courses, time/instructor changes, building and room changes and requests. 

Course Schedule Maintenance will remain open for summer until November 11, 2011 at 7 p.m. The systems will then 

close for room assignments and reopen for changes at approximately December 19, 2011. 

Afew things to remember: 

It makes us happy when your instructors follow the standard class periods! 

The standard class periods for the summer sessions are as follows for courses that meet: 

5 days/week (M-F) 

8:00 - 9:30 

9:45 - 11:15 

11:30 - 1:00 

1:15 - 2:45 

4 days/week (MTWR) 

3:00-5:00 

4:15 - 6:15 

6:30-8:30 

3 days/week (MTR) 

3:15 -5:50 
6:00-8:35 

Any course section in any academic unit whose actual dates of instruction are different from full summer term 

begin/end dates should contact the Scheduling Department. 

Courses were rolled from the previous summer term (2115). This year the summer is once again two separate terms 

(2123 first summer session and 2124 is second summer session) 

Any courses not being used this summer in either term must be deleted! Please do not leave them in the system. I’m 

going to walk softly and carry a big stick... 

Meeting type: it now automatically is set for classroom. If you are lucky enough to have your own lab classrooms, you 

will have to change the meeting type to find your rooms. 

You will use Ad Astra to make room/equipment feature requests or room assignments to your priority rooms. 

Summer sessions do not require the Distribution of Courses form or the Large Classroom Request Form. 

Maymester courses are coordinated through the Summer School. They should have an Olg4 to 09WI section number. 

Maymester courses should have a course session definition form. 

Questions? Call us! 



Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto : s cheduling_o f fice@listserv, unc. edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30061780- 
34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-30061780- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Tuesday, October 11,2011 10:32 AM 

Gore, Travis <stgore@email.unc.edu> 
FW: [asc_faculty] Carolina Seminar, Geraldine Fraser-Moleketi, Thursday, Oct. 13 

Dear Travis, 

If you have not already done so, could you please place thiis Carolina Seminar announcement on the listserve? 
Thank you, 

Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. + 

From: Stacey Sewall [sewall@ad.unc.edu] 
Sent: Monday, October 10, 2011 11:42 PM 
To: The asc faculty mailing list. 
Subject: [asc faculty] Carolina Seminar, Geraldine Fraser-Moleketi, Thursday, Oct. 13 

Carolina Seminar 
Decentralization and Devolution in Africa: Lessons from South Africa 
Geraldine Fraser-Moleketi 
Thursday, October 13, 2011, 6:30-9 PM. 
Fedex Global Education Center, Room 4003, UNC-CH 

Born in Cape Town, South Africa, Ms. Fraser-Moleketi’s experience with global and local issues was forged in South Africa and 
outside her native country. She spent ten years in exile from South Africa beginning in 1980, when she left for Zimbabwe to join the 

Africa National Congress (ANC) which was the main opposition group during South Africa’s apartheid period. During her exile, Ms. 
Fraser-Moleketi worked in areas of Administration, Communications and Development, received military training, and became a 

member of the South African Communist Party. In 1990, with the unbanning of the African National Congress, Ms. Fmser-Molekefi 
returned to South Africa, where she established the first legal national office of the South African Communist Party. With the African 

National Congress and the Congress of South African Trade Unions, the South African Communist Party has governed South Africa 

since the 1994 post-apartheid elections. Ms. Fmser-Molekefi was Deputy Chairperson of the South African Communist Party from 

1998 to 2002. 

Geraldine Fraser-Moleketi is currently the Democratic Governance Director in UNDP’s Bureau for Development Policy (BDP). A 
former Member of Parliament for South Africa, Ms. Fraser-Moleketi served in Cabinet positions trader both Nelson Mandela and 
Thabo Mbeki. Her appointments included Minister of WeKare and Population Development (1996-99) and Minister of Public Service 
and Administxation (1999-2008). She was also a member of the National Executive Committee of the African National Congress until 
2007. 

Educated at Harvard’s Kennedy School of Government and the University of Pretoria, Ms. Fraser-Moleketi has published a number of 
works on public administration, and has delivered numerous papers at both national and international conferences on social 
development, gender quality and transformation of public services. As honorary professor at South Africa’s Stellenbosch University, 
Ms. Fraser-Moleketi is Deputy of the United Nations Committee of Experts on Public Administxation. 

This talk is part of the Seminar on African Ecology and Social Processes. Light dinner is served. Parking is available in the 
McCauley deck beneath the Global Education Center. Please contact Stacey Sewall, 
sewall@email.unc, edu<mai~to: sewa~emai~.unc, edu> with any questions. 



Stacey Sewall 
Assistant Director 
FLAS Coordinator 
African Studies Center 
UNC-Chapel Hill 
(919) 962-1522 (phone) 
(919) 843-2102 (fax) 
sewall@email .unc. edu<mai~to: sewa~l~emai~ .m~c. ed~> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Tuesday, October 11,2011 10:35 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Maymester! ! ! 

Forgot to add Maymester class times 

9:00o12:15 

11:30-2:45 

1:15o4:30 

MTWRF 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

UNC Employee Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30061940- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-30061940- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Hillis, Wendy (Facilities Planning) <Wendy.Hillis@facilities.unc.edu> 

Tuesday, October 11,2011 1:16 PM 

Mork, Peter J. <pmork@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Gore, 
Travis <stgore@email.unc.edu>; Steponaitis, Vincas P <vin@unc.edu> 

Work at Battle Vance and Pettigrew Halls 

Peter, Agatha, Travis and Vin: 

As you are well aware, work on the exterior brick, windows and roof is now complete. Before we reinstall the 

landscaping around the building (and get out of your hair for good), we need to replace some underground drainage 

lines that run around the building. This work is anticipated to begin later this week. There should be very little impact to 

you and your operations with the following exceptions: 

¯ The east (front) entrance to Vance Hall will be inaccessible for one work day as we must bring the new line 

across this walkway (we will provide signage detouring people to the rear entrance during this period). 

¯ Handicapped access at the west (back) side of the buildings will need to be routed via Hyde Hall for a short 

period when work is being done at the northwest corner of the building (Franklin Street) 

I will send you a final construction schedule for these items as soon as I have it. We will be providing detour signage 
during these periods. 

Wendy Hillis, AIA, LEEDTM AP 
Campus Historic P[~ese[~vation Officer 
The University of North Carolina at Chapel Hill 
CB# 1090, Giles F. Homey Building 
103 Ai~°po~ Ddve 
Chapel Hill, NC 27599-1090 
Office: (919) 843-3238 
Fax: (919) 962-9103 



From: 

Sent: 

To: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Tuesday, October 11, 2011 2:58 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] call for proposals 

Dear Colleagues, 

Dean Karen Gil has awarded me a Vicki and David Craver Academic 
Leadership Grant, wit~ t~e understanding l~at it will be used for the 
benefit of the Deparlxnent in l~e form of support for faculty 
development. This is a one-time fund, so it cannot be used for ongoing 
expenditures like telephones. 

After consultation wil~ t~e Executive Committee, we have settled on l~e 
following procedure: Faculty are invited to submit proposals by 
November 15, and the Executive Committee and I will evaluate all l~e 
proposals and award l~e funds on a competitive basis. Members ofl~e EC 
who have applied for funds will recuse t~emselves when their proposal is 
being discussed. The decisions will be made before l~e end of l~e 
semester. 

The funds are to be used for research-related activities, including but 
not limited to travel to conferences to deliver a paper (only AFTER the 
College ~xavel funds have been exhausted), or ~xavel to research sites 
to do research, or travel to work with a co-auflaor, or acquisition of 
reseaxch materials (such as books or data), or payment of research 
assistmace. The funds shouldbe used over the remainder of this 
academic year and next summer; for txavel to conferences, where lead 
times are longer, funds may also be used during next academic year. 

You are invited to submit a proposal of maximum two pages in lengl~, 
describing l~e activities for which you would like to use l~e funds, and 
a budget for up to $2,000. A competitive proposal will explain how the 
planned activity relates to your overall research program and what kind 
of product you expect to result from t~e activity. 

If everybody (or almost everybody) applies for l~e full $2,000, the 
funds available will not be sufficient. Thus, please be realistic mad 
do not padthe budget. If we have more requests thma money, some 
proposals may not be funded and others may get only partially funded. 
Again - the deadline is November 15. 

Wil~ best regards, 

Evelyne 

Evelyne Huber 
Interim Chair 
African and Afro-American Studies 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Depaxtment of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: , or send a blank email 

to leave-30064005-43272012.735a489886dd84b3eeb3a736a6d6a511 @listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, October 11, 2011 3:18 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Battle Hall 

Thanks! 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of Af?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From." Gore, Travis 
Sent." Tuesday, October 11, 2011 3:14 PM 
To." Buell, Agatha 
Subject; FW: Battle Hall 

From-" Braxton, Wayne (Life Safety & Access) [mailto:Wayne.Braxton@facilities.unc.edu] 
Sent-" Tuesday, October 11, 2011 2:25 PM 
To-" Gore, Travis 
Subject-" Battle Hall 

Travis 
Estimate on rekeying Battle Hall would be approximately around $2000 dollars 

Labor $1700 
Keys $315 

If don’t run into any problems, this should about cover it 

This is just a estimate 

If you have any questions, please give me a call. Also please let me know what you decide so I will know what to do with 

this work order. 

Thanks 

Wayne Braxton 
Facilities Services Keyshop 
CB # 1800 962-1269 
braxton~.fac, unc. edu 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Evelyne Huber <ehuber@email.unc.edu> 

Tuesday, October 11,2011 3:21 PM 

Faculty <corefac3287@listserv.unc.edu> 

Jonathan Hartlyn <hartlyn@email.unc.edu> 

[corefac3287] policies on final exams and grading 

Afr-Af-Am Exam and Grading Policies.docx 

Dear Colleagues: 
Attached please find a memo on binding roles for final exams and 
grading. If you have questions, we can discuss them at our next faculty 
meeting on Wednesday, October 26, at 11 a.m. 
Please note in particular the requirement that you notify the chair if 
you are planning to have a non-traditional final exam. 
Thanks, 
Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: ~1"~ .... "//lists ~mc ed~d~id-43272012-        .735a489886ddg463eeb3a736a6d6a51 l&n-T&l-corefac3237&o-30064297,- - - or send       a 

blank email to leave-30064297-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.unc.edu. 



October 1 l, 2011 
DEPAtLTMENT OF AFR.ICAN & 

AFILO-AMEILICAN STUDIES 

IO9 BATTLE HALL 

CAMPUS BOX 3395 

CHAPEL HILL, NC 27599-3395 

T 919.966.5496 

F 9x9.96±.g694 

To: Department Faculty 

From: Evelyne Huber, Interim Chair 

Re: Policies on Exams and Grading 

Final examinations are mandatory in undergraduate classes and they cannot be moved 
from the date fixed by the Registrar under any circumstances, even if seemingly "all" 
students agree (exceptions can be granted only by the Provost, and must be requested 
well in advance). All department faculty teaching undergraduate classes are asked to 
confirm with the chair that they are complying with this policy. Any deviations or 
issues will need to be discussed with Dean Hartlyn. 

Grading practices are important and need to be adhered to. The general expectation is 
that for undergraduate courses a permanent grade should be assigned. When work is 
not completed, the student should receive a 0 for the uncompleted part, and this 
should be included in the calculation of the final grade. The syllabus should specify 
which kinds of requirements/ assignments, if not completed, would mean that the 
student fails the course regardless of the grades earned for the rest of the assignments 
(for instance, a certain number ofunexcused absences). Non-completion of other 
assignments will result in a lower grade and may result in an F if the quality of the 
other work is low- as well. Only- in extraordinary circumstances, such as for illness or 
other excused emergencies (see below), should a temporary grade be assigned. 

There are critical differences across AB, FA and IN grades. AB should be given in 
courses with final examinations in which the student is absent from the final 
examination, but could have passed if the exam was taken. A grade of FA must be 
reported when a student does not attend the final examination, and cannot pass the 
course regardless of how well he or she perfbrms on the final examination. The 1N 
grade is for incomplete work other than the final examination. University policy 
states: "Any student who ceases to attend a class without officially being dropped 
may receive a temporary grade of AB or IN or a permanent grade of FA." The 
Department is encouraged to develop a clear policy regarding when AB or IN instead 
of FA would be given in what should be this unusual circumstance. Furthermore, it is 
expected in general that temporary grades of AB and IN are rarely granted. 
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Here is further inIbrmation on the grading system and an explanation of procedures to 
be followed regarding AB and IN grades. 
http J/www. unc.eduiugradb ulletinip rocedure s 1. html 

Grading System 

Permanent Letter Grades 

A letter-grade and plus/minus system for evaluating academic performance is 
employed for all undergraduates. Each letter grade corresponds to a number of grade 
points. Each letter-graded course receives a numerical value of quality points (quality 
points equal grade points times semester credit hours per course) to use in 
determining a student’s average (per credit hour) in a particular term and to find a 
student’s cumulative grade point average (per credit hour). 

A=4.0 

A- =3.7 

B+ = 3.3 

B =3.0 

B- =2.7 

C+ = 2.3 

C =2.0 

C-= 1.7 

D+ = 1.3 

D = 1.0 

F =0.0 

To determine the grade point average for a term, first determine the total quality 
points earned in the term by multiplying the number of grade points awarded for each 
course by the course’s assigned number of semester credit hours and adding the 
resulting quali~" points earned for each course in the term. Then dixdde the total 
quality- points earned in the term by the number of semester credit hours attempted 
(for letter grades) in the term. 
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Example 

Cours e Grade Grade 
Points 

Course A C+ 2.3 

Course B B- 2.7 

Course C B 3.0 

Course D C- 1.7 

Course E A- 3.7 

Course F F 0.0 

Course G A 4.0 

x Credit 
Hours 

x 3.0 

x 3.0 

x 4.0 

x 3.0 

x 1.0 

x 1.0 

x 3.0 

= Quality" 
Points 

= 6.90 

= 8.10 

= 12.00 

= 5.10 

= 3.70 

= 0.00 

= 12.00 

Total quality points earned: 

Total graded hours: 

Term grade point average: 

47.80 

18.0 

47.80 + 18.0 = 2.656 

Permanent grades are defined as follows: 

A Master}, of course content at the highest level of attainment that can reasonably be 
expected of students at a given stage of development. The A grade states clearly that 
the student has shown such outstanding promise in the aspect of the discipline under 
study that he/she may be strongly encouraged to continue. 

B Strong performance demonstrating a high level of attainment for a student at a 
given stage of development. The B grade states that the student has shown solid 
promise in the aspect of the discipline under study. 

C A totally acceptable performance demonstrating an adequate level of attainment for 
a student at a given stage of development. The C grade states that while not yet 
showing any unusual promise, the student may continue to study in the discipline 
with reasonable hope of intellectual development. 

D A marginal performance in the required exercises demonstrating a minimal passing 
level of attainment for a student at a given stage of development. The D grade states 
that the student has given no evidence of prospective grovah in the discipline; an 
accumulation of D grades should be taken to mean that the student would be well 
advised not to continue in the academic field. 
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F For whatever reasons, an unacceptable peribrmance. The F grade indicates that the 
student’s performance in the required exercises has revealed almost no understanding 
of the course content. A grade ofF should warrant questioning whether the student 
may suitably register for further study in the discipline before remedial work is 
undertaken. 

Grades earned and semester hours attempted at other institutions are not included in 
the calculation of the University grade point average. 

Plus/minus grades earned prior to the 1978 fall semester are not assigned a particular 

numerical quality point value; the value of the basic letter grade A, B, C, or D alone is 
used in computing a grade point average. 

Records of progress are kept by this institution on all students. Students have three 
methods to gain access to term grades: 

Using a browser to access ConnectCarolina at MyUNC. 

¯ Submitting (al~er the first day of classes but before the last day of classes) a written 
request for printed grades each enrolled term and sending it to ONce of the 
University Registrar, CB# 2100, UNC-Chapel Hill, Chapel Hill, NC 27599-2100. 
The request should include the student’s full name, personal identification number, 
term for which grades should be mailed, and college/school in which the student is 
enrolled. 

¯ Making a request in person at the ONce of the University Registrar. Students 
should call the ONce of the University Registrar at (919) 962-0495 if they have 
questions about grade reporting services. 

Temporary Grades (IN and AB) and FA Grades 

Any student who ceases to attend a class without oNcially being dropped may 
receive a temporary grade of AB or IN or a permanent grade of FA. 

Students who do not complete all requirements in a course by the end of the semester, 
but who could pass the course if they did, receive a temporary grade of IN 
(incomplete) or AB (absent fi-om the final exam) in place of a permanent letter grade. 
Grades of IN and AB carry the value of an F grade (zero quality points) and are used 
in the computation of semester and cumulative grade point averages. Students who do 
not complete the course requirements within a specified period of time are assigned 
permanent F* grades on their academic transcripts by the ONce of the University 
Registrar. 
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The instructor must report the grade of AB for any student who did not take the final 
examination and who, by taking the final examination, could pass the course. This 
AB grade carries the value of an F in computing the student’s cumulative and 
semester grade point average, and later converts to an F* unless the student arranges 
to take the final examination before the last class day of the next scheduled semester 
(fall or spring). If the student cannot pass the course regardless of a final examination 
performance, the instructor must report the grade FA. The grade of FA (cannot pass 
the class) is a permanent failing grade. Agrade ofF may be assigned instead of a 
temporary grade or a grade of FA where a final examination is not required in the 
course. 

Absence from a final examination may be officially excused only by the student’s 
dean or the director of Campus Health Services or Counseling and Wellness Services. 
An absence may be excused for significant physical or psychological illness or for 
serious personal or family problems. Please see "Final Examinations" for information 
about final examination excuses. 

The grade 1N may only be assigned by an instructor to a student who took the final 
examination in a course but did not complete some other course requirement with a 
valid excuse and who, by virtue of completing that missing work, might pass the 
course. An IN carries the value of an F (zero quality points) in computing a student’s 
cumulative and semester grade point average. Unless removed within eight weeks of 
the beginning of the regularly scheduled semester (fall or spring) following its 
assi~xnent, an IN converts to an F*. 

Important Rules aud Procedures Pertaiuing to AB and IN Grades 

The decision to report an IN grade is solely the responsibility of the course instructor; 
however, a student may present proper justification for the instructor’s consideration. 

Temporary grades should be cleared by completion of the work outstanding, 
preferably no later than the start of the following semester. The deadline for cleating 
a temporary grade of AB is the last class day of the next regularly scheduled semester 
(fall or spring) after the AB grade is awarded. A temporary grade of IN must be 
cleared within the first eight weeks of the regularly scheduled semester (fall or 
spring) atter the IN grade is awarded. 

If students intend to remove IN or excused AB grades, they should not officially 
enroll in the course(s) during the next semester or summer session. If recommended 
by the course instructor, a student may attend by officially auditing a part of that 
instructor’s section of the course or another instructor’s section of the same course in 
which the temporary grade was awarded. 
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If a student enrolls in a course in which a temporary grade has been previously 
received, the second enrollment is taken as evidence that the student could not or is 
not permitted to remove the temporary grade. This results in replacing the temporary 
grade by F* after the deadline for removing the temporary grade. The grade earned 
during the second enrollment is also reported on the student’s academic transcript and 
is used along with the F* grade in the computation of a cumulative grade point 
average. 

Final Examinations 

Undergraduate courses taught on campus must include a final assessment (i.e., final 
examination) unless the provost grants an exception. A traditional final examination 
is written, is administered at a predetermined time as specified in the official final 
examination schedule, and takes place at a designated location. 

The final examination schedule, announced prior to the beginning of the semester, 
sets the time for each examination. Once having been established, the schedule cannot 
be changed. Examinations must be held at the time shown on the schedule. No special 
preparation quizzes may be given during the last five days of classes (last two days of 
classes for summer school) before the beginning of the final examination period. No 
examination may start later than 7:00 p.m. Final examinations for a full course should 
ordinarily cover a minimum of two hours and should not exceed a period of three 
hours. Only examinations requiring an exceptional portion of practical work should 
be longer than three hours. 

Only the provost can grant exceptions to the scheduled time and location of a 
traditional examination after review and approval by the appropriate department head 
and the dean. No examination (except for laboratory sections) may be held at a time 
other than that specified in the general schedule except with the advance approval of 
the provost (see below.) 

A course instructor may, due to highly unusual circumstances, petition for a change in 
the examination schedule. The petition must be made beibre the first day of final 
examinations, and it must be cleared by the department head and the appropriate dean 
before consideration by the provost. If the petition is approved, the course instructor 
assumes responsibility for making special arrangements to give the examination to 
any student who has a schedule conflict as a result of the change. 

Chairs (i.e., heads of instructional units) must give permission for faculty members to 
use nontraditional examinations, such as a portfolio of a semester’s work or a take- 
home examination. Materials pertaining to these non-traditional examinations have to 
be handed in by the students to the instructor at the time and place scheduled for the 
traditional final. Instructors may not leave campus until these materials have been 
evaluated and final grades handed in. Non-traditional examination should only be 
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given in 400-level courses and above. For multidisciplinary and co-taught courses, 
permission to give a nontraditional examination must be granted solely by the chair of 
the instructional unit in which the course is based. 

All regular final examinations must be held in Chapel Hill. Students who are absent 
from an examination receive a course grade of AB (absent), which is equivalent to F 
(zero quality points), or FA (absent and failing regardless of performance on the final 
examination). When students are unable, for reasons clearly beyond their control, to 
take a final examination at the scheduled time, they can be excused only by the 
director of Campus Health Services (who can authorize the registrar to issue an 
"oNcial permit to take final examination") or their academic dean (who can issue an 
"examination excuse"). An absence may be excused for severe health problems 
leading to the student’s placement on the Infirmary List, for serious personal or 
family problems, for religious observances required by the student’s faith, or for a 
scheduling conflict involving multiple examinations. In cases of illness, personal or 
family emergency, or religious observance, additional documentation may be 
required by the dean. 

Students may be excused tbr a final exam for religious observances required by their 
faith. Prima~T holy days for religious observances are noted on a Web-based 
interfaith calendar site: www.interihithcalendar.org. Students must be given the 
opportunity to make up final exams missed due to an excused absence for a religious 
observance. Students are responsible for providing the course instructor and the dean 
a written request tbr an excused absence from a final exam for a religious observance 
no later than the last day of classes. 

¯ Campus Health Services. Students who are seriously ill during the time of their final 
examination(s) (including complications related to pregnancy) should consult 
Campus Health Services or Counseling and Wellness Services about having their 
names entered on the Infirmary List. In some cases, outpatient treatment can also 
result in a student’s name being entered on the Infirmary List. Students on the 
Infirmary List may obtain an oNcial permit from the ONce of the University 
Registrar to take the final examination to remove a grade of AB. They must make 
arrangements to take the final examination with their course instructor and pro’ride 
the instructor with their o~ficial permit. If students are treated at Campus Health 
Services or Counseling and Wellness Services but do not appear on the Infirmary 
List, they should see the dean of their college as soon as possible. 

° Academic Dean. If students know in advance that they must miss one or more final 

examinations because of illness, religious observance, or other serious problems, they 
should notify in writing both the course instructor and the dean of the school in which 
they are enrolled no later than the last day of classes. If this is not possible, they 
should see their dean as soon atter the fact as possible. For students in the College of 
Arts and Sciences, only the associate dean for advising (or designee) is authorized to 
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issue examination excuses for reasons other than three exams in 24 hours or two 
exams at the same time. For other students, only the dean of the school in which the 
student is enrolled has that authority. The dean may require documentation of a 
student’s religious observance, illness, or problems. 

Assuming that a student did not take a final examination for one of the reasons 
previously cited, the dean will issue an official examination excuse, which the student 
must present to the course instructor when arrangements are made for a suitable time 
to take the final examination. 

If a student presents an examination excuse or an official permit to take the final 
exam to an instructor or the instructor’s chair or dean, then a final examination must 
be given to the student at a time subsequent to the regularly scheduled exam but no 
later than the end of the following semester. 

A student who has three final examinations scheduled by the Office of the University 
Registrar within a 24-hour period or two scheduled at the same time may request his 
or her dean (or designee) for permission to have one of the scheduled examinations 
rescheduled. In the event that one of the scheduled examinations is a common final 
examination for a multiple-section course, that examination is the one to be 
rescheduled. 

Students who have secured an examination excuse or an official permit and who 
transmit the document to the instructor orthe instructor’s chair or dean must be 
granted permission to take the exam at an alternate time, although students will need 
to arrange a mutually convenient time with the instructor. Except when the provost 
has provided an exception in writing, the exam will be taken at a time subsequent to 
the regularly scheduled exam, thou,,0~ no later than the end of the following semester. 

The final examination in any course may be taken only by regularly enrolled 
members of the class whose registration has been certified and by students certified to 
be eligible to take a special examination in that course. The certifying authority is the 
Office of the University Registrar. 

Each student is required to sign a full and explicit Honor Code pledge certifying that 
he or she has neither given nor received aid during the examination. 
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away in the forest, but he had neveryet come across them. A 

vague chill had descended on him and his head had seemed to 

swell, like a solitary walker at night who passes an evil spirit 

on the way. Then something had given way inside him. It 

descended on him again, this feeling, when his father walked 

in, that night after killing Ikemefuna. CHAPTER EIGHT 

Okonkwo did not taste any food for two days 

after the death of lkemefuna. He drank palm- 

wine from morning tiI1 night, and his eyes were red and fierce 

like the eyes of a rat whefl it was caught by the tail and 

dashed against the floor. He called his son, Nwoye, to sit with 

him in his obj. But the boy was afraid of him and slipped out of 

the hut as soon as he noticed him dozing. 

He did not sleep at night. He tried not to think about 

lkemefuna, but the more he tried the more he thought about 

him. Once he got up from bed and walked about his com- 

pound. But he was so weak that his legs could hardly carry 

him. He felt like a drunken giant walking with the limbs of a 

mosquito. Now and then a cold shiver descended on his head 

and spread down his body. 

On the third day he asked his second wife, Ekwefi, to 

roast plantains for him. She prepared it the way he liked--- 

with slices of oil-bean and fish. 

"You have not eaten for two days," said his daughter 

Ezinma when she brought the food to him. "So you must 

finish this." She sat down and stretched her legs in front of 
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her. Okonkwo ate the food absent-mindedly. ’She should 
have been a boy,’ he thought as he looked at his ten-year-old 

daughter. He passed her a piece 0f fish. 
"Goand bring me some cold water," he said. Ezinma 

rushed out of the hut, chewing the fish, and soon returned 
with a bowl of cool water from the earthen pot in her mother’s 

hut. 
Okonkwo took the bowl from her and gulped the water 

down. He ate a few more pieces of plaintain and pushed the 

dish aside. 

"Bring me my bag," he asked, and Ezinma b3rought his 
goatskin bag from the far end of the hut. He searched in it for 
his snuff-bottle. It was a deep bag and took almost the whole 
length of his arm. It contained other chings apart from his 
snuff-bottle. There was a drinl~ing horn in it, and also a &ink- 

ing gourd, and they knocked against each other as he 
searched. When he brought out the snuff-bottle he tapped it a 

few times against his knee-cap before taking out some snuff on 
the palm of his left hand. Then he remembered that he had 
not taken out his snuff-spoon. He searched his bag again and 
brought out a small, flat, ivory spoon, with which he carried 

the brown snuff to his nostrils.                     ¯ 
Ezinma took the dish in one hand and ~:he empty water 

bowl in the other and went back to her mother’s hut. "She 
should have been a boy," Okonkwo said to himself again. His 
mind went back to Ikemefuna and he shivered. If only he 
could find some work to do he would be able to forget. But it 

was the season of rest between the harvest and the next plant- 
ing season. The only work that men did at this time was 
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covering the walls of their Compound with new palm fronds. 
And Okonkwo had already done that. He had finished it on 

the very day the locusts came’ when he had worked on one 
side of the wall and lkemefuna and Nwoye on the other. 

"When did you become a shivering old woman," 

Okonkwo asked himself, ~’you, who are known in all the nine 

villages for your valor in war? How can a man who has killed 

tlve men in battle fall to pieces because he has added a boy to 

their number? Okonkwo; you have become a woman indeed." 

He sprang to his feet, hung his goatskin bag on his 

shoulder, and went to visit his friend, Obierika. 

Obierika was sitting outside under the shade of an or- 

ange tree making thatches from leaves of the raffia-palm. He 

exchanged greetings with Okonkwo and led the way into his 
obj. 

"I was coming over to see you as soon as 1 finished that 

thatch," he said, rubbing off the grains of sand that clung to 

his thighs. 

"Is it well?" Okonkwo asked. 

"Yes," replied Obierika. "My daughter’s suitor is coming 

today and I hope we will clinch the matter of the bride-price. 

I want you to be there."          .. 

Just then Obierika’s son, Maduka, came into the obi from 
outside, greeted Okonkwo and turned towards the compound. 

"Come and shake hands with me," Okonkwo said to the 
lad. "Your wrestling.the other day gave me much happiness." 

The boy smiled, shookhands with Okonkwo and went into 

the compound. 

"He will do great things," Okonkwo said. "If I had a son 
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like him I should be happy. I. am worried about Nwoye. A 

bowl of pounded yams can throw him in a wrestling match. 

His two younger brothers are more promising. But I can tell 

you, Obierika, that my children do not resemble me. Where 

are the young suckers that will grow when the old banana tree 

dies? If Ezinma had been a boy l would have been happier. 

She has the right spirit." 

"You worry yourself for nothing," said Obierika. "The 

children are still very young." 

"Nwoye is old enough to impregnate a woman. At his 

age I was already fending for myself. No,.my friend, he is not 

too young. A chick that. will grow into a cock can be spotted 

the very day it hatches. I have done my best to make Nwoye 

grow into a man, but there is too much of his mother in him." 

"Too much of his grandfather," Obierika thought, but he 

did not say it. The same thought also came to Okonkwo’s 

mind. But he had long learned how to lay that ghost. When- 

ever the thought of his father’s weakness and failure troubled 

him he expelled it by thinking about his own strength and 

success. And so he did now. His mind went to his latest show 

of manliness. 
"I cannot understand why you refused to come with us to 

kill that boy," he asked Obierika. 

"Because I did not want to," Obierika replied sharply. "I 

had something better to do." 

"You sound as if you question the authority and the deci- 

sion of the Oracle, who said he should die." 
"I do not. Why. should I? But the Oracle did not ask me 

to carry out its decision." 

~~ 

¯ ... . . . ’-<.. ...... .. ¯. ..... ̄ , ....:.:.,~:~’5.~ 
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"But someone had to do it. If we were all afraid of blood, 
it would not be done. And what do you think the Oracle 

would do then?" 

’~(ou know very well, Okonkwo, that I am not afraid of 
blood; and if anyone tells you that I am, he is telling a lie. And 
let me tell you one thing, my friend. If I were you I would 
have stayed at home. What you have done will not please the 
Earth. It is the kind of action for which the goddess wipes out 

whole families." 
"The Earth cannot punish me for obeying her messen- 

ger," Okonkwo said. "A chiId’s fingers are not scalded by a 

piece of hot yam which its mother puts into its palm." 

"That is true," Obierika agreed. "But if the Oracle said 
that my son should be killed I would neither dispute it nor be 

the one to do it." 

They would have gone on arguing had Ofoedu not come 

in just then. It was clear from his twinkling eyes that he had 

important news. But it would be impolite to rush him. Obier- 

ika. offered him a lobe of the kola nut he had broken With 

Okonkwo. Ofoedu ate slowly and talked about the locusts. 

When he finished his kola nut he said: 

’q’he things that happen these days are very strange." 

"What has happened?" asked Okonkwo. 

"Do you know Ogbuefl Ndulue?" Ofoedu asked. 

"Ogbuefi Ndulue of Ire village," Okonkwo and Obierika. 

said together. 

"He died this morning," said Ofoedu. 

"That is not strange. He was the oIdest man in Ire," said 

Obierika. 
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"You are right," Ofoedu agreed. "But you ought to ask 

why the drum has not beaten to tell Umuofia of his death." 

"V~hy?" asked Obierika and Okonkwo together. 

"That is the strange part of it. You know his first wife 

who walks with .a stick?" 

"Yes. She is called Ozoemena." 

’q’hat is so," said Ofoedu. "Ozoemena was, as you know, 

too old to attend Ndulue during his illness. His younger wives 

did that. When he died this morning, one of these women 

went to Ozoemena’s hut and told her. She rose from her mat, 

took her stick and walked over to the obi. She knelt on her 

knees and hands at the threshold and called her husband, who 
was laid on a mat. ’Ogbuefi Ndulue,’ she called, three times, 

and went back to her hut. When the youngest wife went to 

call her again to be present at the washing of the body, she 

found her lying on the mat, dead." 

"That is very strange, indeed," said Okonkwo. "They will 

put off Ndulue’s funeral until his wife has been buried." 
"That is why the dram has not been beaten to tell 

Umuofia." 
"It was always said that Ndulue and Ozoemena had one 

mind," said Obierika. "I remember when 1 was a young boy 

there was a song about them. He could not do anything with- 

out telling her." 

"I did not know that," said Okonkwo. "1 thought he was a 

strong man in his youth." 

"He was indeed," said Ofoedu. 
Okonkwo shook his head doubtfully. 

"He ted Umuofia to war in those days," said Obierika. 
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Okonkwo was beginning to feel like his old self again. 

All that he required was something to occupy his mindl If he 

had killed Ikemefuna during the busy planting season or har- 

vesting it would not have been so bad; his mind would have 

been centered on his work. Okonkwo was not a man of 

thought but of action. But in absence of work, talking was the 

next best. 

Soon after Ofoedu left, Okonkwo took up his goatskin 

bag to go. 

"I must go home to tap my palm trees for the afternoon,". 

he said. 

"Who taps your tall trees for you?" asked Obierika. 

"Umezulike," replied Okonkwo. 

"Sometimes I wish I had not taken the ozo title," said 
Obierika. "It wounds my heart to see these young men killing 

palm trees in the name of tapping." 

"It is so indeed," Okonkwo agreed. "But the law of the 

land must be obeyed." 

"I don’t know how we got that taw," said Obierika. "In 

many other clans a man of title is not forbidden to climb the 

palm tree. Here we say he cannot climb the tall tree but he 

can tap the short ones standing on the ground. It is like 

Dimaragana, who would not lend his knife for cutting up 

dogrneat because the dog was taboo to him, but offered to use 

his teeth." 

"I think it is good that our clan holds the ozo title in high 
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esteem," said Okonkwo. "In those other clans you speak of, ozo 

is so low that every beggar takes it." ¯ 

"I was only speaking in jest," said Obierika. "In Abame 

and Aninta the title is worth less than two cowries. Every man 

wears the thread of title on his ankle, and does not lose it even 

if he steals." 
. "They have indeed soiled the name of ozo," said 

Okonkwo as he rose to go. 

"It will not be very long now before my in-laws come," 

said Obierik~. 

"I shall return very soon," said Okonkwo, looking at the 

position of the sun. 

There were seven men in Obierika’s hut when Okonkwo 

returned. The suitor was a young man of about twenty-five, 

and with. him were his father and uncle. On Obierika’s side 
were his two elder brothers and Maduka, his sixteen-year-old 

son. 

"Ask Akueke’s mother to send us some kola nuts," said 

Obierika to his son. Maduka vanished into the compound like 

lightning. The conversation at once centered on him, and 

everybody agreed that he was as sharp as a razor. 

"1 sometimes think he is too sharp," said Obierika, some- 

what indulgently. "He hardly ever walks. He is always in a 

hurry, if you are sending him on an errand he flies away be- 

fore he has heard half of the message." 
"You were very much like that .yourself," said his eldest 

brother. "As our people say, ’When moth~r-cow is chewing 
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grass its young ones watch its mouth.’ Maduka has been 

watching your mouth." 

As he was speaking the boy returned, followed by 
Akueke, his half-sister, carrying a woodendish with three kola 

nuts and alligator pepper. She gave the dish to her father’s 

eldest brother and then shook hands, very shyly, with her 

suitor and his relatives. She was about sixteen and just ripe for 

marriage. Her suitor and his relatives surveyed her young 

body with expert eyes as if to assure themselves that she was 

beautiful and ripe. 

She wore a coiffure which was done up into a crest in the 

middle of the head. Cam wood was rubbed .lightly into her 

skin, and all over her body were black patterns drawn with uti. 

She wore a black necklace which hung down in three coils 

just above her fuI1, succulent breasts. On her arms were red 

and yellow bangles, and on her waist four or five rows ofji_.aida, 

or waist beads. 

When she had shaken hands, or rather held out her hand 
to be shaken, she returned to her mother’s hut to help with 

the cooking. 

"Remove your ji.qida first," her mother warned as she 
moved near the fireplace to bring the pestle resting against the 

wall. "Every day I tell you that jigida and fire are not friends. 

But you witl never hear. You grew your ears for decoration, 

not for hearing. One of these days yourjigida wilt catch fire on 

your waist, and then you will know:" 

Akueke moved to the other end of the hut and began to 

remove the waist-beads. It had to be done sloMy and care- 

fully, taking each string separately, else it would break and the 
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thousand tiny rings would have to be strung together again. 
She rubbed each string downwards with her palms until it 

passed the buttocks and slipped down to the floor around her 

feet. 
The men in the obi had already begun to drink the palm- 

wine which Akueke’s suitor had brought, tt was a very good 
wine and powerful, for in spite of the palm fruit hung across 
the mouth of the pot to restrain-the lively liquor, white foam 

rose and spilled over. 
"That wine is the work of a good tapper," said Okonkwo. 
The young suitor, whose name was Ibe, smiled broadly 

and said to his father: "Do you hear that?" He then said to the 
others: "He will never admit that l am a good tapper." 

"He tapped three of my best palm trees to death," said 
his father, Ukegbu. 

"That was about five years ago," said lbe, who had begun 

to pour out the wine, "before 1 learned how to tap." He filled 
the first horn and gave to his father. Then he poured out for 
the others. Okonkwo brought out his big horn from the goat- 
skin bag, blew into it to remove any dust that might be there, 

and gave it to Ibe to fill. 
As the men drank, they talked about everything except 

the thing for which they had gathered. It was only after the 
pot had been emptied that the suitor’s father cleared his voice 
and announced the object of their visit. 

Obierika then presented to him a small bundle of short 
broomsticks. Ukegbu counted them. 

"They are thirty?" he asked. 
Obierika nodded in agreement. 
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"We are at last getting somewhere," Ukegbu said, and 
then turning to his brother and his son he said; "Let us go out 
and whisper together." The three rose and went outside. 

When they returned Ukegbu handed the bundle of sticks back 
to Obierika. He counted them; instead of thirty there were 
now only fifteen. He passed them over to his eldest brother, 

Machi, who also counted them and said: 
"We had not thought to go below thirty. But as the dog 

said, ’If I fall down for you and you fall down for me, it is 
play’. Marriage should be a play and not a fight; so we are 
falling down again." He then added ten sticks to the fifteen 
and gave the bundle to Ukegbu. 

In this way Akuke’s bride-price was finally settled at 
twenty bags of cowries. It was already dusk when the two. 
parties came to this agreement. 

"Go and tell Akueke’s mother that we have finished," 
Obierika said to his son, Maduka. Almost immediately the 
women came in with a big bowl of foo-foo. Obierika’s second 
wife followed with a pot of soup, and Maduka brought in a 

pot of palm-wine. 

As the men ate and drank palm-wine they talked about 
the customs of their neighbors. 

"It was only this morning," said Obierika, "that Okonkwo 
and I were talking about Abame and Aninta, where titted men 
c~imb trees and pound foo-foo for their wives." 

"All their customs are upside-down. They do not decide 
bride-price as we do, with sticks. They haggle and bargain as 
if they were buying a goat or a cow in the market." 

"That is very bad," said Obierika’s eldest brother. "But 
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what is good in one place is bad in another place. In Umunso 

they do not bargain at all, not even with broomsticks. The 

suitor just goes on bringing bags of cowries until his in-laws 

tell him to stop. It is a bad custom because it always leads to a 

quarrel." 
"The world is large," said Okonkwo. "I have even heard 

that in some tribes a man’s children belong to his wife and her 

family." 
"That cannot be," said Machi. "You might as well say that 

the woman lies on top of the man when they are making the 

children." 
"It is like the story of white men who, they say, are white 

like this piece of chalk," said Obierika. He held up a piece of 

chalk, which every man kept in his obi and with which his 

.guests drew lines on the floor before they ate kola nuts. "And 

these white men, they say, have no toes." 
"And have you never seen them?" asked Machi. 

"Have you?" asked Obierika. 
"One of them passes here ffeqttently," said Machi. "His 

name is Amadi." 
Those who knew Amadi laughed. He was a leper, and 

the polite name for leprosy was "the white skin." 

For the first time in three nights, Okonkwo 

slept. He woke up once in the middle of the 

night and his mind went back to the past three days without 

making him feel uneasy. He began to wonder why he had felt 

uneasy ~it all. It was like a man wondering in broad daylight 

why a dream had appeared so terrible to him at night. He 

stretched himself and scratched his thigh where a mosquit.o 

had bitten him as he slept. Another one was wailing near his 

right ear. He slapped the ear and hoped he had killed it. Why 

do they always gO for one’s ears? When he was a child his 

mother had told him a story about it. But it was as silly as all 

women’s stories. Mosquito, she had said, had asked Ear to 

marry him, whereupon Ear fell on the floor in uncontrollable 

laughter. "How much longer do you think you will live?" she 

asked. "You are already a skeleton." Mosquito went away hu- 

miliated, and any time he passed her way he told Ear that he 

was still alive. 

Okonkwo turned on his side and went back to sleep. He 

was roused in the morning by someone banging on his door. 

"Who is that?" he growled. He knew it must be Ekwefi. 
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Of his three wives Ekwefi was the only one who would have 

the audacity to bang on his door. 
"Ezinma is dying," came her voice, and all the tragedy 

and sorrow of her life were packed in those words. 
Okonkwo sprang from his bed, pushed back the bolt on 

his door and ran into Ekwefi’s hut. 
Ezinma lay shivering on a mat beside a huge fire that her 

’mother had kept burning all night. 

"it is iba," said Okonkwo as he took .his machete and 
went into the bush to collect the leaves and grasses and barks 

of trees that went into making the medicine for iba. 
Ekwefi knelt beside the sick child, occasionally feeling 

with her palm the wet, burning forehead. 
Ezinma was an only child and the center of her mother’s 

world. Very often it was Ezinma who decided what food her 

mother should prepare. Ekwefi even gave her such delicacies 

as eggs, which children were rarely allowed to eat because 

such food tempted them to steal. One day as Ezinma was 

eating an egg Okonkwo had come in unexpectedly from his 

hut. He was greatly shocked and swore to beat Ekwefi if she 

dared to give the child eggs again. But it was impossible to 

refuse Ezinma anything. After her father’s rebuke she devel- 

oped an even keener appetite for eggs. And she enjoyed above 

all the secrecy in which she now ate them. Her mother always 

took her into their bedroom and shut the door. 
Ezinma did not call her mother Nne like all children. She 

called her by her name, Ekwefi, as her father and other grown- 

up people did. The relationship between them was not only 

that of mother and child. There was something in it like the 
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companionship of equals, which was strengthened by such 

little conspiracies as eating eggs in the bedroom, 

Ekwefi had suffered a good deal in her life. She had 

borne ten children and nine of them had died in infancy, 

usually before the age of three. As she buried one child after 

another her sorrow gave way to despair and then to grim 

resignation. The birth of her children, which should be a 

woman’s crowning glory, became for Ekwefi mere physical 

agony devoid of promise. The naming ceremony after seven 

market weeks became an empty ritual. Her deepening despair 

found expression in the names she gave her children. One of 

them was a pathetic cry, Onwumbiko---"Death, I implore 

you." But Death took no notice; Onwumbiko died in his fif- 

teenth month. The next child was a girl, Ozoemena--"May it 

not happen again." She died in her eleventh month, and two 

others after her. Ekwefi then became defiant and called her 

next child Onwuma--"Death may please himself." And he did. 

After the death of Ekwefi’s second child, Okonkwo had 
gone to a medicine man, who was also a diviner.of the Afa 

Oracle, to inquire what was amiss. This man told him that the 

child was an ogbanje, one of those wicked children who, when 

they died, entered their mothers’ wombs to be born again. 

i’When your wife becomes pregnant again," he said, "let 
her not sleep in her hut. Let her go and stay with her people. 

In that way she will elude her wicked tormentor and break its 

evil cycle of birth and death." 

Ekwefi did as she was asked. As soon as she became 
pregnant she went to live with her old mother in another 

village. It was there that her third child was born and circum- 



Chiuua Acbebe 

78 

cised on the eighth day. She did not return to Okonkwo’s 

compound until three days before the naming ceremony. The 

child was called Onw-umbiko. 
onwumbiko was not given proper burial when he died. 

Okonkwo had called in another medicine man who was fa-. 
mous in the clan for his great knowledge about ogbanje chil- 

dren. His name was Okagbue Uyanwa. Okagbue was a very 

striking figure, tall, with a full beard and a bald head. He was 

light in complexion and his eyes were red and fiery. He al- 

ways gnashed his teeth as he listened to those who came to 

consult him. He asked Okonkwo a few questions about the 

dead child. All the neighbors and relations who had come to 

mourn gathered round them. 
"On what market-day was it born?" he asked. 

"Oye," replied Okonkwo. 

"And it died this momingT" 

Okonkwo said yes, and only then realized for the first 

time that the child had died on the same market-day as it had 

been born. The neighbors and relations also saw the coinci- 

dence and said among themselves that it was very significant. 
"Where do you sleep with your wife, in your obi or in her 

own hut?" asked the medicine man. 

"In her hut." 

"In future call her into your obj." 

The medicine man then ordered that there should be no 
mourning for the dead child. He brought out a sharp razor 

from the goatskin bag slung from his left shoulder and began 
to mutilate the child. Then he took it away to bury in the Evil 

Forest, holding it by the ankle and. dragging it on the ground 
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behind him. After such treatment it would think twice before 
coming again, unless it was one of the stubborn ones who 

returned, carrying the stamp of their mutilation--a missing 

finger or perhaps a dark line where the medicine man’s razor 

"had cut them. 

By the time Onwumbiko died Ekwefi had become a very 

bitter woman. Her husband’s first wife had already had three 

sons, all strong and healthy. When she had borne her third 

son in succession, Okonkwo had slaughtered a goat for her, as 

was the custom. Ekwefi had nothing but good wishes for her. 

But she had grown so bitter about her own cbi that she could 

not rejoice with others over their good fortune. And so, on 

the day that Nwoye’s mother celebrated the birth of her three 

sons with feasting and music, Ekwefi was the only person in 

the happy company who went about with a cloud on her 

brow. Her husband’s wife took this for malevolence, as hus- 

bands’ wives were wont to. How could she know that Ekwefi’s 

bitterness did not flow outwards to others but inwards into her 
own soul,- that she did not blame others for their good fortune 

but her own evil cbi who denied her any? 

At last Ezinma was born, and although ailing she seemed 

determined to live. At first Ekwefi accepted her, as she had 

accepted others--with listless resignation. But when she lived 

on to her fourth, fifth and sixth, years, love returned once 

more to her mother, and, with love, anxiety. She determined 

to nurse her child to health, and she put all her being into it. 

She was rewarded by occasional spells of health during which 

Ezinma bubbled with energy like flesh palm-wine. At such 

times she seemed beyond danger. But all of a sudden she 
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would go down again. Everybody knew she was an ogbauje. 

These sudden bouts of sickness and health were typical of her 

kind. But she had lived so long that perhaps she had decided 
to stay. Some of them did become tired of their evil rounds of 

birth and death, or took pity on their mothers, and stayed. 
Ekwefi believed deep inside her that Ezinma had come to stay. 
She believed because it was that faith alone that gave her own 

life any kind of meaning. And this faith had been strength- 

ened when a year or so. ago a medicine man had dug up 
Ezinma’s iyi-uwa. Everyone knew then that she would live be- 

cause her bond with the world of o.qbanje had been broken. 

Ekwefi was reassured. But such was her anxiety for her daugh- 
ter that she could not rid herself completely of her fear. And 

although she believed that the iyi-uwa which had been dug up 

was genuine, she could not ignore the fact that some really 

evil children sometimes misled people into digging up a spe- 

cious one. 

But Ezinma’s iyi-uwa had looked real enough. It was a 

smooth pebble wrapped in a dirty rag. The man who dug it up 

was the same Okagbue who was famous in all the clan for his 

knowledge in these matters, Ezinma had not wanted to coop- 

erate with him at first. But that was ¯only to be expected. No 

ogbanje would yield her secrets easily, and most of them never 

did because they died too young--before they could be asked 

questions, 
"Where did you bury your iyi-uwa?" Okagbue had asked 

Ezinma. She was nine then and was just recovering from a 

serious illness. 
"What is iyi-uwa?" she asked in return. 
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"You know what it is..You buried it in the ground some- 

where so that you can die and return again to torment your 

mother."                         " 

Ezinma looked at her mother, whose eyes, sad and plead- 

ing, were fixed on her. 

"Answer the question at once," roared Okonkwo, who 

stood beside her. All the family were there and some. of the 

neighbors too. 

"Leave her. to me," the medicine man told Okonkwo in a 
cool, confidentvoice. He turned again to Ezinma. "Where did 

you bury your iyi-uwa~" 

"Where they bury children," she replied, and the quiet 

spectators murmured to themselves. 

"Come along then and show me the spot," said the medi- 

cine man. 

The crowd set out with Ezinma leading the way and 

Okagbue follo~cing closely behind her. Okonkwo came next 

and Ekwefi followed him. When she came to the main road, 
Ezinma turned left as if she was going to the stream. 

?’But you said it was where they bury children?" asked the 

medicine man. 

. "No," said Ezinma, whose feeling of importance was 

manifest in her sprightly walk. She sometimes broke into a run 

and stopped again suddenly. The crowd followed her silently, 

Women and children returning from the stream with pots of 

water on their heads wondered what was happening until they 

saw Okagbue and guessed that it must be something to do 

with o.qbanje. And they all knew Ekwefi and her daughter very 
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When she got to the big udala tree Ezinma turned left 

into the bush, and the crowd followed her. Because of her size 
she made her way through trees and creepers more quickly 

than her followers. The bush was alive with the tread of feet 

on dry leaves and sticks and the moving aside of tree 

branches. Ezinma went deeper and deeper and the crowd 

went with her. Then she suddenly turned round and began to 

walk back to the road. Everybody stood to let her pass and 

then filed after her. 
"If you bring us all this way for nothing 1 shall beat sense 

into you," Okonkwo threatened. 

"I have told you to let her alone. I know how to deal with. 

them," said Okagbue. 
Ezinma led the way back to the road, looked left and 

right and turned right. And so they arrived home again. 

"Where did you bury your iyi-uwa?" asked Okagbue 

when Ezinma finally stopped outside her father’s obj. 

Okagbue’s voice was unchanged. It was quiet and confident. 

"It is near that orange tree," Ezinma said. 

"And why did you not say so, you wicked daughter of 

Akalogoli?" Okonkwo swore furiously. The medicine man ig- 

nored him. 
"Come and show me the exact spot," he said quietly to 

lqzinma. 
"It is here," she said when they got to the tree. 
"Point at the spot with your finger," said Okagbue. 
"It is here," said Ezinma touching, the ground with her 

finger. Okonkwo stood by, rumbling like thunder in the.rainy 

season. 
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"Bring me a hoe," said Okagbue. 

When Ekwefi brought the hoe, he had already put aside 

his goatskin bag and his big cloth and was in his underwear, a 

long and thin strip of cloth wound round the waist like a belt 

and then passed between the legs to be fastened to the belt 

behind. He immediately set. to work digging a pit where 

Ezinma had indicated. The neighbors sat around watching the 

pit becoming deeper and deeper. The .dark top soil soon gave 

way to thebright red earth with which women scrubbed the 

floors and walls of huts. Okagbue worked tirelessly and in 

silence, his back shining" wi{h perspiration. Okonkwo stood 

by the pit. He asked Okagbue tocome up and rest while he 

took a hand. But Okagbue said he was not tired yet. 

Ekwefi went into her hut to cook yams. Her husband had 

brought out more yams than usual because the medicine man 

had to be fed. Ezinma went with her and helped in preparing 

the vegetables. 

"There is too much green vegetable," she said. 

"Don’t you see the pot is full of yams?" Ekwefi asked.. 

"And you know how leaves become smaller after cooking." 

"Yes," said Ezinma, "that was why the snake-lizard killed 

his mother." 

"Very true," said Ekwefi. 

"He gave his mother seven baskets of vegetables to cook 

and in the end there were only three. And so he killed her," 

said Ezinma. 

"That is not the end of the story." 

"Oho," said Ezinma. ’!I remember now. H.e brought an- 



other seven baskets and cooked them himself. And there were 
again only three. So he killed himself too." 

Outside the obi Okagbue and Okonkwo were digging 

the pit to find where Ezinma had buried her iyi-uwa. Neigh- 
bors sat around, watching. The pit was now so deep that they 
no longer saw the digger. They only saw the red earth he 
threw up mounting higher and higher. Okonkwo’s son, 
Nwoye, stood near the edge of the pit because he wanted.to 
take in all that happened. 

Okagbue had again taken over the digging from 

Okonkwo. He worked, as usual, in silence. The neighbors and 
Okonkwo’s wives were now talking. The children had lost 
interest and were playing. 

Suddenly Okagbue sprang to the surface with the agility 

of a leopard. 
"It is very near now," he said. "l have felt it." 

There was immediate excitement and those who were 
sitting jumped to their feet. 

"Call your wife and child," he said to Okonkwo. But 

Ekwefi and Ezinma had heard the noise and run out to see 
what it was. 

Okagbue went back into the pit, which was now sur- 

rounded by spectators. After a few more hoe-fuls of earth he 
struck the iyi-uwa. He raised it carefully with the hoe and 
threw it to the surface. Some women ran away in fear when it 

was thrown. But they soon returned and everyone was gazing 
at the rag from a reasonable distance. Okagbue emerged and 
without saying a word or even looking at the spectators he 
went to his goatskin bag, took out two leaves and began to 
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chew them. When he had swallowed them, he took up the rag 

with his left hand and began to untie it. And then the smooth, 

shiny pebble fell out. He. picked it up. 
"Is this yours?" he asked Ezinma. 

"Yes," she replied. All the women shouted with joy be- 

cause Ekwefi’s troubles were at last ended. 
All this had happened more than a year ago and Ezinma 

had not been ill since. And then suddenly she hadbegun to 

shiver in the night. Ekwefl b~ought her to the fireplace, spread 
her mat on the floor and built a fire. But she had got worse and 

worse. As she knelt by her, feeling with her palm the wet, 
burning forehead, she prayed a thousand times. Although her 

husband’s wives were saying that it was nothing more than iba, 

she did not hear them. 

Okonkwo returned from the bush carrying on his left 

shoulder a large bundle of grasses and leaves, roots and barks 

of medicinal trees and shrubs. He went into Ekwefi’s hut, put 

down his load and sat down. 

"Get me a pot," he said, "and leave the child alone." 

Ekwefi went to bring the pot and Okonkwo selected the 

best from his bundle, in their due proportions, and cut them 

up. He put them in the pot and Ekwefi poured.in some water. 

"Is that enough?" she asked when She had poured in 

about half of the water in the bowl. 

"A little more.... I said a little. Are you deaf?;’ 

Okonkwo roared at her. 



She set the pot on the fire and Okonkwo took up his 

machete to return to his obi. 

"You must watch the pot carefully," he said as he went, 
"and don’t allow it to boil over. If it does its power will be 
gone." He went away to his hut and Ekwefi began to tend the. 

medicine pot almost as if it was itself a sick child. Her eyes 

went constantly from Ezinma to the boiling pot and back to 

Ezinma. 
Okonkwo returned when he felt the medicine had 

cooked long anough. He looked it over and said it was done. " 

"Bring me a low stool for Ezinma," he said, "and a thick 

mat.!’ 

He took down the pot from the fire and placed it in front 

of the stool. He then roused Ezinma and placed her on the 

stool, astride the steaming pot. The thick mat was thrown 

over both. Ezinma struggled to escape from the choking and 

overpowering steam, but she was held down. She started to 

cry. 

When the mat was at last removed she was drenched in 
perspiration. Ekwefi mopped her with a piece of cloth and she 
lay down on a dry mat and was soon asleep. 

Large crowds began to gather on the village ilo 

as soon as the edge had worn off the sun’s heat 

and it was no longer painful on the body. Most communal 

ceremonies took place at that time of the day, so that even 

when it was said that a ceremony would begin "after the mid- 

day meal" everyone understood that it would begin a long 

time later, when the sun’s heat had softened. 

It was clear from the way the crowd stood or sat that the 

ceremony was for men. There were many women, but they 

looked on from the fringe like outsiders. The titled men and 

eiders sat on their stools waiting for the trials to begin. tn 

front of them was a row of stools on which nobody sat. There 

were nine of them. Two little groups of people stood at a 

respectable distance beyond the stools. They faced the. eiders. 

There were three men in one group and three men and one 

wom~n in the other. The woman was Mgbafo and the three 

men with her were her brothers. In the other group were her 

husband, Uzowulu, and his relatives. Mgbafo and her brothers 

were as still as statues into whose faces the artist has molded 

defiance. Uzowulu and his relative, on the other hand, were 
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whispering together. It looked like whispering, but they were 

really talking at the top of their voices. Everybody in the 

crowd was talking. It was like the market. From a distance the 

noise was a deep rumble carried by the wind. 

An iron gong sounded, setting up a wave of expectation 

in the crowd. Everyone looked in the direction of the egwugwu 

house. Gome, gome, gome, go~ne~ went thegong, and a powerful 

flute blew a high-pitched blast. Then came the voices of the 

egwugwu, guttural and awesome. The wave struck the women 

and.children and there was a backward stampede. But it was 

momentary. They were already far enough where they stood 

and there was room for running away if any of the egwugwu 

should go towards them. 

The drum sounded again and the flute blew. The egwugwu 

house was now a pandemonium of quavering voices: Aru oyim 

de de de deit filled the air as the spirits of the ancestors, just 

emerged from the earth, greeted themselves in their esoteric 

language. The egwugwu house into which they emerged faced 

the forest, away from the crowd, who saw only its back with 

the many-colored patterns and drawings done by specially 

chosen women at regular intervals. These women never saw 

the inside of the hut. No woman ever did. They scrubbed and 

painted the outside walls under the supervision of men. If they 

imagined what was inside, they kept their imagination to 

themselves. No woman ever asked questions about the most 

powerfuI and the most secret cult in the clan. 

Aru oyim de de de dei; flew around the dark, closed hut like 

tongues of fire. The ancestral spirits of the clan were abroad. 

Things Fall Apart 

89 

The metal gong beat continuously now and the flute, shrill 

and powerful, floated on the chaos. 

And then the egwugwu appeared. The women and chil- 

dren sent up a great shout and took to their heeis. It was 

instinctive. A woman fled as soon as an egwugwu came in sight. 

And when, as on that day~ nine of the greatest masked spirits 
in the cIan came out together it was a ter’rifying spectacle. 

Even Mgbafo took to her heels and had to be restrained by 

her brothers. 

Each of the nine egwugwu represented a village of the 

clan. Their leader was calted Evil Forest. Smoke poured out of 

his .head. 

The nine villages of Umuofia had grown out of the nine 
sons of the first father of the clan. Evil Forest represented the 

village of Umueru, or the children of Eru, who was the eldest 

of the nine sons. 

"Umuofia kwenut’" shouted the leading egwugwu, pushing the 
air with his raffia arms. The elders of the clan replied, "Yaat" 

"Umuofia kwenut" 

"Yaa ! " 

"Umuofia kwenu;" 

"Yaa!" 

Evil Forest then thrust the pointed end of his rattling 
staff into the earth. And it began to shake and rattle, like . 

something agitating with a metallic life. He took the first of 

the empty stools and the eight other egwu..awu began to sit in 

order of seniority after him. 

Okonkwo’s wives, and perhaps other women as wel!, 
might have noticed that the second egwugwu had the springy 
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walk of Okonkwo. And they might also have noticed that 

Okonkwo was not among the titled, men and elders who sat 

behind the row of egwu_qwu. But if they thought these things 

they kept them within themselves. The egwu9wu with the 

springy walk was one of the dead fathers of the clan. He 

looked terrible with the smoked raffia body, a huge wooden 

face painted white except for the round hollow eyes and the 

charred teeth that were as big as a man’s fingers. On-his head 

were two powerful horns. 

When all the egwugwu had sat down and the sound of the 

many tiny bells and rattles on their bodies had subsided, Evil 

Forest addressed the two groups of people facing them. 

"Uzowulu’s body, 1 salute you," he said..Spirits always 

addressed humans as ’!bodies." Uzowulu bent down and 

touched the earth with his right hand as a sign of submission. 

"Our father, my hand has touched the ground," he said. 

"Uzowulu’s body, do you know me?" asked the spirit. 

"How can I know you, father? You are beyond our 

knowledge." 

Evil Forest then turned to the other group and addressed 

the eldest of the three brothers. 

"The body of Odukwe, I greet you," he said, and 

Odukwe bent down and touched the earth. The hearing then 

began. 

UzowuIu stepped forward, and presented his case. 

"That woman standing there is my wife, Mgbafo. 1 mar- 

ried her with my money and my yams. I do not owe my in- 

laws anything. I owe them no yams. I owe them no coco~ 

yams. One morning three of them came to my house, beat me 
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up and took my wife and children away. This happened in the 

rainy season.-I have waited in vain for my wife to return. At 

last I went to my in-laws and said to them, ’You have taken 

back your sister. I did not.send her away. You yourselves took 
her. The law of the clan is that you shouId return her bride- 

price.’ 13ut my wife’s brothers said they had nothing to tell me. 

So I have brought the matter to the fathers of the clan. My 

case is finished. I salute you." 

"Your words are good," said the leader of the 
"Let us hear Odukwe. His words may also be good." 

Odukwe was short and thickset. He stepped forward, 

saluted the spirits and began his story. 

"My in-law has told you that we went to his house, beat 
him up and took our sister and her children away. All that is 

true. lie told you that he came to take back her bride-price 

and we refused to give it him. That also is true. My in-law, 

Uzowulu, is a beast. My sister lived with him for nine years. 

During those years no single day passed in the sky without his 

beating the woman. We have tried to settle their quarrels time 

without number and on each occasion Uzowulu was guilty--" 

"It is a liet" Uzowulu shouted. 
"Two years ago," continued Odukwe, "when she was 

pregnant, he beat her until~ she miscarried." 

"It is a lie. She miscarried after she had gone to sleep 

with her lover." 

"Uzowulu’s body, I salute you," said Evil Forest, silencing 
him. "What kind of lover sleeps .with a pregnant woman?" 
There was a loud murmur of approbation from the crowd. 

Odukwe continued: 
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"Last year when my sister was recovering from an illness, 

he beat her again so that if the neighbors had not gone in to 

save her she would have been killed. We heard of it, and did 
as you have been told. The law of Umuofia is that if a woman 

runs away from her husband her bride-price is returned. But .in 

this case she ran away to save her life. Her two children be- 

long to Uzowulu. We do not dispute it, but they are too 

young to leave their mother. If, in the other hand, Uzowulu 

should recover from his madness and come in the proper way 

to beg his wife to return she will do so on the understanding 

that if he ever beats her again we shall cut off his genitals for 

him." 
The crowd roared with laughter. Evil Forest rose to his 

feet and order was immediately restored. A steady cloud of 

smoke rose from his head. He sat down agatn and called two 

witnesses. They were both Uzowulu’s neighbors, and they 

agreed about the beating. Evil Forest then stood up, pulled out 

his staff and thrust it into the earth again. Heran a few steps 

in the direction of the women;, they all fled in terror, only to 

return to their places almost immediately. The nine egwu.qwu 

then went away to consult together in their house. They were 

silent for a long time. Then the metal gong sounded and the 

flute was blown. The egwugwu had emerged once again from 

their underground home. They .saluted one another and then 

reappeared on the ilo. 

"Umuofia kwenu;" roared Evil Forest, facing the elders and 

grandees of the clan. 

"¥aat" replied the thunderous crowd; then silence de- 

Scended from the sky and swallowed the noise. 
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Evil Forest began to speak and all the while he spoke 

everyone was silent. The eight other egwu~wu were. as still as 

statues. 

"We have heard both sides of the case," said Evil Forest. 
"Our duty is not to blame this man or to praise that, but to 

settle the dispute." He turned to Uz0wutu’s group and allowed 

¯ a short pause. 

"Uzowulu’s body, I salute you," he said.. 

’;Our father, my hand has touched the ground," replied 

Uzow3.tlu, touching the earth. 

"Uzowulu’s body, do you know me?" 

"How can I know you, father? You are beyond our 

knowledge," Uzowulu replied. 

"t am Evil Forest. I kill a man on the day that his rife is 

sweetest to him." 

"That is true," replied Uzowulu. 

"Go to your in-laws with a pot oic wine and beg your wife 

to return to you. It is not bravery when a man fights with a 

woman." He turned to Odukwe, and allowed a brief pause. 

"Odukwe’s body, I greet you," he said. 

"My hand is on the ground," replied Odukwe. 

"Do you know me?" 

"No man can know you," replied Odukwe. 

"l am Evil Forest, [ am Dry-meat-that-fills-the-mouth, I 

am Fire-that-burns-without-faggots. If your in-law brings wine 

to you, let your sister go with him. I salute you." He pulled his 

staff from the hard earth and thrust it back. 

: "Umuofia kwenu!" he roared, and the crowd answered. 
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"I don’t know. Why such a trifle should come before the 
egwugwu," said one elder to another. 

"Don’t you know what kind of man Uzowulu is? He will 

not listen .to any other decision," replied the other. 
As they spoke two other groups of people had replaced 

the first before the egwu..awu, and a great landcase began. CHAPTER ~ELEVEN 

The night was impenetrably dark. The moon 

had been rising later and later every night un- 
til now it was seen only at dawn. And whenever the moon 

forsook evening and rose at cock-crow the nights were as 

black as charcoal. 

Ezinma and hermother sat on a mat on the floor after. 
their supper of yam foo-foo and bitter-leaf soup. A palm-oil 
lamp gave out yellowish light. Without it, it would have been 

impossible to eat; one could not have known where one’s 

mouth was in the darkness of that night. There was an oii 
lamp in all the four huts on Okonkwo’s compound, and each 
hut seen from the others looked like a soft eye of yellow half- 

light .set in the solid massiveness of night. 

The world was silent except for the shrill cry of insects, 
which was part of the night, and the sound of wooden mortar 
and pestle as Nwayieke pounded her foo-foo. Nwayieke lived 
four compounds away, and she was notorious for her late 

cooking. Every woman in the neighborhood knew the sound 

of Nwayieke’s mortar and pestle. It was also part .of the night. 

Okonkwo had eaten from his wives’ dishes and was now 
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reclining with his back against the wall. He searched his bag 

and brought out his snuff-bottle. He turned it on to his left 

palm, but nothing came out. Fie hit the bottle against his knee 

to shake up the tobacco. That was always the trouble with 

Okeke’s snuff. It very quickly went damp, and there was too 

much saltpeter in it. Okonkwo had not bought snufffrom him 

for a long time. ldigo was the man who knew. how to grind 

good snuff. But he had recently fallen ill. 

Low voices, broken now and again by singing, reached 

Okonkwo from his wives’ huts as each woman and her chil, 
dren told folk stories. Ekwefi and her daughter, Ezinma,.sat on 

a mat on the floor. It.was Ekweffs turn to tell .a story. 

"Once upon a time," she began, "all the birds were in- 

vited to a feast in the sky. They were very happy and began to 

prepare themselves for the great day. They painted their bod- 

ies with red cam wood and drew beautiful patterns on them 

with uti. 

"Tortoise saw all these preparations and soon discovered 

what it all meant. Nothing that happened in the world of the 

animals ever escaped his notice; he was full of cunning. As 

soon as he heard of the great feast in the sky his throat began 

to itch at the very thought. There was a famine in those days 

and Tortoise had not eaten a good meat for two moons. His 

body rattled like a piece of dry stick in his empty shell. So he 

began to .plan how he would go to the sky." 
"But he had no wings," said Ezinma. 

"Be patient/’ replied her mother. "That is the story. Tor- 

toise had no wings, but he went to the birds and asked to be 

allowed to go with them. 
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"’We know you too well,! said the birds when they had 

heard him. ’You are full of cunning and you are ungrateful. If 

we allow you to come with us you will soon begin your mis- 

chief.’ 

"’You do not know .me,’ said Tortoise. ’I am a changed 

man. I have learned that a man who makes trouble for others 

is also making it for himself.’ 

’Tortoise had a sweet tongue, and within a short time all 

the birds agreed that he was a changed man, and they each 

gave him a feather, with which he made two wings. 

"At last the great day came and Tortoise was the first to 

arrive at the meeting place. When all the birds had gathered 

together, they set off in a body. Tortoise was very happy and 

voluble as he flew among the birds, and he was soon chosen as 

the man to speak for the party because he was a great orator. 

"’There is one important thing which we must not for- 

get,’ he said as they flew on their way. ’When people are 

invited to a great feast like this, they take new names for the 
occasion. Our hosts in the sky will expect us to honor this 

age-old custom." 

’!None of the birds had heard of this custom but thgy 

knew that Tortoise, in spite of his failings in other directions, 
was awid~Iy-traveled man who knew the customs of different 

peoples. And so they each took a new name. When they had 

all taken, Tortoise also took one. He was to be called All of 

you. 

"At last the party arrived in the sky and their hosts were 

very happy to see them. Tortoise stood up in his many- 

colored plumage and thanked them for their invitation. His 
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speech was so eloquent that all the birds were glad they had 

brought him, and nodded their heads in approval of all he 

said. Their hosts took him as the king of the birds, especially 

as he looked somewhat different from the others. 
"After kola nuts had been presented and eaten, the peo- 

ple of the sky set before their guests the most delectable 
dishes Tortoise had even seen or dreamed of. The soup was 

brought out hot from the fire and in the very pot in which it 

had been cooked. It was full ofmeat and fish. Tortoise began 

to sniff aloud. There was pounded yam and also yam pottage 

cooked with palm-oil and fresh fish. There were also pots of 

palm-vCine. When everything had been set before the guests, 

one of the people of the sky came forward and tasted a little 

from each pot. He then invited the birds to eat. But Tortoise 

jumped to his feet and.asked: ’For whom have you prepared 

this feast?’ 
""For all of you,’ replied the man. 

"Tortoise turned to the birds and said: ’You remember 

that my nameis All of you. The custom here is to serve the 

spokesman first and the others later. They will serve you when 

I have eaten.’ 

"He began to eat and the birds grumbled angrily. The 

people of the sky thought it must be their custom to leave all 

the food for their king. And so Tortoise ate the best part. of 

the food and then drank two pots of palm-wine, so that .he 

was full of. food and drink and his body filled out in his shell. 

"The birds gathered round to eat what was left and to 

peck at the bones he had thrown’ all about the floor. Some of 

them were too angry to eat. They chose to fly home on an 
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empty stomach. But before they left each took back the 

feather he had lent to Tortoise. And there he stood in his hard 

shell full of food and wine but without any wings to fly home. 

He asked the birds to take a message for his wife, but they all 

refused. In the end Parrot, who had felt more angry than the 

others, suddenly changed his mind and agreed to take the 

message. 

"’Tell my wife,’ said Tortoise, ’to bring out all the soft 

th!ngs in .my house and cover the compound with them so 

that ! can jump down from the sky without very great danger.’ 

"Parrot promised to deliver the message, and then flew 

away. But when he reached Tortoise’s house he told his wife to 

bring out all the hard things in the house. And so she brought 

out her husband’s hoes, machetes, spears, guns and even his 

cannon. Tortoise looked down from the sky and saw his wife 

bringing things out, butit was too far to see what they were. 

When all seemed ready he let himself go. He fell and fell and 

fell until he began to fear that he would never stop failing. 

And then like the sound of his cannon he crashed on the 

compound." 

"Did he die?" asked Ezinma. 

"No," replied .Ekwefi. "His shell broke into pieces. But 

there was a great medicine man in the neighborhood. Tor- 

toise’s wife sent for him and he gathered all the bits of shell 

and stuck them together. That is why Tortoise’s shell is not 

smooth." 

’q’here isno song in the story," Ezinma pointed out. 

"No," said Ekwefi. "! shall think of another one with a 
song. But it is your turn now." 



"Once upon a time," Ezinma began, "Tortoise and Cat 

went to wrestle against Yams--no, that is not the beginning. 
Once upon a time there was a great famine in the land of 

animals. Evewbody was lean except Cat, who was fat and 
whose body shone as if oil was rubbed on it . . ." 

She broke off because at that very moment a loud and 
high-pitched voice broke the outer silence of the night. It was 
Chielo, the priestess of Agbala, prophesying. There was noth- 

ing new in that. Once i.n a while Chielo was possessed by the 
spirit of her god and she began to prophesy. But tonight she 
was addressing her prophecy and greetings to Okonkwo, and 
so everyone in his family listened. The folk stories stopped. 

"A_,abata do-o-o-or Agbata ek~eo-o-o-o-o," came the voice like 
a sharp knife cutting through the night. "Okonkwo~. A,jbala ekene 
gio-o-o-o~. Agbala cholu ifu ada ya Ezinmao-o-o-o!" 

At the mention of Ezinma’s name Ekwefl jerked her head 
sharply like an animal that had sniffed death in the air. Her 
heart jumped painfully within her. 

The priestess had now reached Okonkwo’s compound 
and was talking with him outside his hut. She was saying 
again and again that Agbala wanted to see his daughter, 

Ezinma. Okonkwo pleaded with her to come back in the 
morning because Ezinma was now asleep. But Chieto ignored 
what he was trying to say and went On shouting that Agbala 
wanted to see his daughter. Her voice was as clear as metal, 

and Okonkwo’s women and children heard from their huts all 
that she said. Okonkwo was still pleading that the girl had 
been ill of late and was asleep. Ekwefi quickly took her to their 
bedroom and placed her on their high bamboo bed. 

Things Fall Apart 

101 

The priestess screamed. "Beware, Okonkwol" she warned. 

"Beware of exchanging words with Agbala. Does a man speak 

when a god speaks? Beware!, 

She walked through Okonkwo’s hut into the circular 

compound and went straight toward Ekwefi’s hut. Okonkwo 

came after her. 

"Ekwefi," she called, "Agbala greets you. Where is my 

daughter, Ezinma? Agbala wants to see her." 

Ekwefi came out from her hut carrying her oil lamp in 

her left hand. There was a light wind blowing, so she cupped 

her right hand to shelter the flame. Nwoye’s mother, also 

carrying an oil lamp, emerged from her. hut. The children 

stood in the darkness outside their hut watching the strange 

event. Okonkwo’s youngest wife aim came out and joined the 

others. 

"Where does Agbala want to see her?" Ekwefi asked. 

"Where else but in his house in the hilIs and the caves?" 
replied the priestess. 

"I will come with you, too," Ekwefi said firmly. 

"Tufia-a!’ the priestess cursed, her voice cracking like the 

angry bark of thunder in the dry season. "How dare you, 

woman, to go before the mighty Agbala of your own accord? 

Beware, woman, lest he strike you in his anger. Bring me my 

daughter." 

Ekwefi went into her hut and came out again with 

Ezinma. 

"Come, my daughter," said the priestess. "I shall carry 

you on my back. A baby on its mother’s back does not know 
that the way is long." 
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Ezinma began to cry. She was used to Chielo calling her 

"my daughter." But it was a different Chielo she now saw in 

the yellow half-light. 

"Don’t cry, my daughter," said the priestess, "lest Agbata 

be angry with you." 

"Don’t cry," said Ekwefi, "she will bring you back very 

soon. i shall give you some fish to eat." She went into the hut 

again and brought down the smoke-black basket in which she 

kept her dried fish and other ingredients for cooking soup. 

She broke a piece in two and gave it to Ezinma, who clung to 

her. 

"Don’t be afraid," said Ekwefi, stroking her head, which 

was shaved in places, leaving a regular pattern of .hair. They 

went outside again. The priestess bent down on one knee and 

Ezinma climbed on her back, her left palm closed on her fish 

and her eyes gleaming with tears. 
"Agbala do-o-o-o; Agbata ekeneo-o-o-o~. . . ." Chieto began 

once again to chant greetings to her god. She turned round 

sharply and walked through Okonkwo’s hut, bending very low 

at .the eaves. Ezinma was crying loudly now, calling on her 

mother. The two voices disappeared into the thick darkness. 

A strange and sudden weakness descended on Ekwefi as 

she stood gazing in the direction of the voices like a hen 

whose only chick has been carried away by a kite. Ezinma’s 

voice soon faded away and only Chielo was heard mox(ing 

farther and farther into the distance. 
"Why do you stand there as though she had been kid- 

napped?" asked Okonkwo as he went back to his hut. 
"She will bring her back soon," Nwoye’s mother said. 
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¯ But Ekwefi did not hear these consolations. She stood for 
a while, and then, all of a sudden, made up her mind. She 
hurried through Okonkwo’s hut and went outside. "Where are 

you going?" he asked. 
"I am following Chielo," she replied and disappeared in 

the darkness. Okonkwo cleared his throat, and brought out 
his snuff-bottle from the goatskin bag by his side. 

The priestess’ voice was already growing faint in the dis- 

tance. Ekwefi hurried to the main footpath and turned left in 

the direction of the voice.Her eyes were useIess to her in the 

darkness. But she picked her way easily on the sandy footpath 

hedged on. either side by branches and damp leaves. She be- 

gan to run, holding her breasts with her hands to stop them 

flapping noisily against her body. She hit her left foot against 

an outcropped root, and terror seized her. It was an ill omen. 

She ran faster. But Chielo’s voice was stiil a long way away. 

Had she been running too? How couId she go so fast with 

Ezinma on her back? Although the night was cool, Ekwefi was 

beginning to feel hot from her running. She continually ran 

into the luxuriant ¯weeds and creepers that walled in the path. 

Once she tripped up and fell. Only then did she realize, with 

a start, that Chielo had stopped her chanting. Her heart beat 

violently and she stood still. Then ChieIo’s renewed outburst 

came from only a few paces ahead. But Ekwefi could not see 

her. She shut her eyes for a while and opened them again in 

an effort to see. But it was useless. She could not see beyond 

her nose. 
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There were no stars in the sky because there was a rain- 
cloud. Fireflies went about with their tiny green lamps, which 

only made the darkness more profound. Between Chielo’s out- 
bursts the night was alive with the shrill tremor of forest in- 

sects woven into the darkness. 
"Agbala do-o-o-o;.... A.gbata ekeneo-o-o-o!..." Ekwefi 

trudged behind, neither getting too near nor keeping too far 
back. She thought they must be going towards the sacred. 

cave. Now that she walked slowly she had time to think. 

What would she do when they got to the cave? She would not 

dare to enter. She would wait at the mouth, all alone in that 
fearful place. She thought of all the terrors of tt~e night. She 
remembered that night, long ago, when she had seen Ogbu- 

agati-odu, one of those evil essences loosed upon the world by 

the potent "medicines" which the tribe had made in the dis- 

tant past against its enemies but had now forgotten how to 
control. Ekwefi had been returning from the stream with her 

mother on a dark night like thi~ when they saw its glow as it 

flew in their direction. They had thrown down their water- 

pots and lain-by the roadside expecting the sinister light, to 
descend on them and kilt them. That was the only time Ekwefi 

ever saw Ogbu-agali-odu. But although it had happened so long 
ago, her blood still ran cold whenever she remembered that 

night. 

~ The priestess’ voice came at longer intervals now, but its 

vigor was undiminished. The air was cool and damp with dew. 

Ezinma sneezed. Ekwefi muttered, "Life to you." At the same 

time the priestess also said, "Life to you, my daughter." 
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Ezinma’s voice from the darkness warmed her mother’s heart. 

She trudged slowly along. 

And then the priestess screamed. "Somebody is walking 

behind reel" she said. "Whether you are spirit or man, may 
Agbala shave your head witl~ a blunt razor! May he twist your 

neck until, you see your heelsl" 

Ekwefi stood rooted to the spot. One mind saidto her: 

"Woman, go home before Agbala does you harm." But she 

could not. She stood until Chielo had increased the distance 

between them and she began to follow again. She had already 

walked so !ong that she began to feel a slight numbness in the 

limbs and in the head. Then it occurred to her t.hat they could 

not have been heading for the cave. They must have by- . 

passed it long ago; they must be going towards Umuachi, the 

farthest village in the clan. Chielo’s voice now came after long 

intervals. 

It seemed to Ekwefi that the night had become a little 

lighter. The cloud had lifted and a few stars were out. The 

moon must be preparing to rise, its sullenness over. When the 

moon rose late in the night, people said it was refusing food, 

as a sullen husband refuses his wife’s food when they have 

quarrelled. 

"A_qbata do-o-o-o;. Umuacbil A~bata ekene unuo-o-ol" It was just 

as Ekwefi had thought. The priestess was now saluting the 

village of Umuachi. It was unbelievable, the distance they had 

covered. As they emerged into the open village from the nar- 

row forest track the darkness was softened and it became pos- 

’ sible to see the vague shape of trees. Ekwefi screwed her eyes 

up in an effort to see her, daughter and the priestess, but 
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whenever she thought she saw their shape it immediately dis- 

solved like a melting lump of darkness. She walked numbly 

along. 

Chielo’s voice was now rising continuously, as when she 

first set out. Ekwefl had a feeling of spacious openness, and 

she guessed they must be on the village ito, or playground. 

And she realized too with something like a jerk that Chielo 

was no longer.moving forward. She was, in fact, returning. 

Ekwefi quickly moved away from her line of retreat. Chielo 

passed by, and they began to go back the way they had come. 

It was a long and weary journey and Ekwefi felt like a 

sleepwalker most of the way. The moon was definitely rising, 
and although it had not yet appeared on the sky its light had 

already melted down the darkness. Ekwefi could now discern 

the figure of the priestess and her burden. She slowed down 

her pace so as to increase the distance between, them. She was 

afraid of what might happen if Chielosuddenly turned round 

and saw her. 
She had prayed for the moon to rise. But now she found 

the half-light of the incipient moon more terrifying than dark- 

ness. The world was now peopled with vague, fantastic figures 

that dissolved under her steady gaze and then formed again in 

new shapes. At one stage Ekwefi was so afraid that she nearly 

called out to Chieto for companionship and human sympathy. 

What she had seen was the shape of a man climbing a palm 

tree, his head pointing to. the earth and his legs skywards. But 

at that very moment Chielo’s voice rose again in her possessed 

chanting, and Ekwefi recoiled, because there was no humanity 

there. It was not the same Chielo who sat with her in the 

¯ Things Fall Apart 

I07 

market and sometimes bought beancakes for Ezinma, whom 

she called her daughter, tt Was a different woman--the priest- 

ess of Agbala, the Oracle of the Hills and Caves. Ekwefi 

trudged along between two fears. The sound of her benumbed 

steps seemed to come from some other person walking behind 

her. Her arms were folded across her bare breasts. Dew fell 
heavily and the air was cold. She could no longer think, not 

even about the terrors of night. She just jogged along in a 

half-sleep, only waking to full life when Chielo sang. 

At last they took a turning and began to head for the 

caves. From then on, Chielo never ceased in her chanting. She 
greeted her god in a multitude Of names--the owner of the 

future, the messenger of earth, the god who cut a man down 

when his life was sweetest to him. Ekwefi was also awakened 

and her benumbed fears revived. 

The moon was now up and she could see Chieto and 

Ezinma clearly. How a woman could carry a child of that size 

so easily and for so long was a miracle. But Ekwefi was not 

thinking about that. Chielo was not a woman that night. 

"Agbala do-o-o-o;. Agbata ekeneo-o-o-o! Cbi negbu madu ubosi 

ndu ya nato ya uto datuo-o-o; . . ." 

Ekwefi could already see the hills looming in the moon- 

light. They formed a circular ring with a break at one point 

through which the foot-track led to the center of the circle. 

As soon as the priestess stepped into this ring of hills her 

voice was not only doubled in strength but was. thrown back 

on all. sides. It was indeed the shrine of a great god. Ekwefi 

picked her way carefully and quietly. She was already begin- 

ning to doubt the wisdom of her coming. Nothing would 



Chinua Achebe 

108 

happen to Ezinma, she thought. And if anything happened to 

her could she stop it? She would not dare to enter the under- 

ground caves. Her coming was quite useless, she thought. 

As these things went through her mind she did not real- 

ize how close they were to the cave mouth. And so when the 

priestess with Ezinma on her back disappeared through a hole 

hardly big enough to pass ahen, Ekwefi broke into a run as 

though to stop ’chem. As she stood gazing at the circular dark- 

ness which had swallowed them, tears gushed from her eyes, 

and she swore within her that if she heard Ezinma cry she 

would rush into the cave to defend her against all the gods in 

the world. She would die with her. 
Having sworn that oath, she sat down on a stony ledge 

and waited. Her fear had vanished. She could hear the priest- 

ess’ voice, all its metal taken out of it by the vast emptiness of 

the cave. She buried her face in her lap and waited. 

She did not know how long she waited. It must have 

been a very long time. Her back was turned on the footpath 

that led out of the hills. She must have heard a noise behind 

her and turned round sharply. A man stood there with a ma- 

chete in his hand. Ekwefi uttered a scream and sprang to her 

feet. 

"Don’t be foolish," said Okonkwo’s voice. "I thought you 

were going into the shrine with Chielo," he mocked. 

Ekwefi did not answer. Tears of gratitude filled her eyes. 

She knew her daughter was safe. 

"Go home and sleep," said Okonkwo. "I shall wait here." 

"I shaI1 wait too. It is almost dawn. The first cock has 

crowed." 
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As they stood there together, Ekwefi’s mind went back to 

the days when they were young. She had married Anene be- 

cause Okonkw0 was too poor then to marry. Two years after 

her marriage to Anene she could bear it no longer and she ran 

away to Okonkwo. It had been early in the morning. The 

moon was shining. She was going to the stream to fetch wa- 

ter. Okonkwo’s house was on the way to the stream. She went 

in and knocked at his door and he came out. Even in those 
d’ays he was not a man of many words. Hejust carried her into 

his bed and in the darkness began to feel around her waist for 

the loose end of her cloth. 



CHAPTER TWELVE 

On the following morning the entire neigh- 

borhood wore a festive air because Okonkwo’s 
friend, Obierika; was celebrating his daughter’s uri. It was the 
day on which her suitor (having already paid the greater part 
of her bride-price) would bring palm-wine not only to her 
parents and immediate relatives but to the wide and extensive 

group of kinsmen called umuuua. Everybody had been invited 

--men, women and children. But it was really a woman’s 

ceremony and the central figures were the bride and her 

mother. 
As soon as day broke, breakfast was hastily eaten and 

women and children began to gather at Obierika’s compound 

to help the bride’s mother in her difficult but happy task of 
cooking for a whole village. 

Okonkwo’s family was astir like any other family in the 
neighborhood. Nwoye’s mother and Okonkwo’s youngest 
wife were ready to set out for Obierika’s compound with all 
their children. Nwoye’s mother carried a basket of coco-yams, 
a cake of salt and smoked fish which she would present to 

Obierika’s wife. Okonkwo’s youngest wife, Ojiugc~, also had a 
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basket of plantains and coco-yams and a small pot of pa!m-oil. 
Their children carried pots of water. 

Ekwefi was tired and sleepy from the exhausting experi- 
ences of the previous night. It was not very long since they 
had returned. The priestess, with Ezinma sleeping on her 
back, had crawled out of the shrine on her belly like a snake. 

She had not as much as looked at Okonkwo and Ekwefi or 
shown any surprise at finding them at the mouth of the cave. 
She looked straight, ahead of her and walked back to the vil- 
lage. Okonkwo and his wife followed at a respectful distance. 
They thought the priestess might be going to her house, but 

she went to Okonkwo’s compound, passed through his obi and 
into Ekwefi’s hut and walked into her bedroom. She placed 

Ezinma carefully on the bed and went away without saying a 
word to anybody. 

Ezinma was still sleeping when everyone else was astir, 
and Ekwefi asked Nwoye’s mother and Ojiugo to explain to 

Obierika’s wife that she would be late. She had got ready her 
basket of coco-yams and fish, but she must wait for Ezinma to 

wake. 
"You need some sleep yourself," said Nwoye’s mother. 

"You look very tired." 

As they spoke Ezinma emerged from the hurl rubbing 

her eyes and stretching her spare frame. She saw the other 

children with their water-pots and remembered that they were 
going to fetch water for Obierika’s wife. She went back to the 

hut and brought her pot. 

"Have you slept enough?" asked her mother. 

"Yes," she replied. "Let us go." 
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"Not before you have had your breakfast," said Ekwefi. 

And she went into her hut to warm the vegetable soup she 

had cooked .last night. 

"We shall be going," said Nwoye’s mother. "I will tell 

Obierika’s wife that you are coming later." And so they all : 

went to help Obierika’s wife---Nwoye’s mother with her four 

children and Ojiugo with her two. 
As they trooped through Okonkwo’s obi he asked: "Who 

will prepare my afternoon meal?"                            . 
"t shall return to do it," said Ojiugo. 

Okonkwo was also feeling tired, and sleepy, for although 

nobody else knew it, he had not slept at all last night. He had " 

felt very anxious but did not show it. When Ekwefi had fol- ~: 

lowed the priestess, he had allowed what he regarded as a 

reasonable and manly interval to pass and then gone with his . 

machete to the shrine, where he thought they must be. It was : 

only when he had got there that it had occurred to him that 

the priestess might have chosen to go round the villages first. 

Okonkwo had returned home and sat waiting. When he 

thought he had waited, long enough he again returned to the 

shrine. But the Hills and the Caves were as silent as death. It 

was only on his fourth trip that he had found Ekwefi, and by 

then he had become gravely worried. 

Obierika’s compound was as busy as an anthill. Tempo- 
rary cooking tripods were erected on every available space by 
bringing together three blocks of sun-dried earth and making 
a fire in their midst. Cooking pots went up and down the 
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tripods, and foo-foo was pounded in a hundred wooden mor- 

tars. Some of the women cooked the yams and the cassava, 
and others prepared vegetable soup. Young men pounded the 

foo-foo or split firewood. The children made endless trips to 

the stream. 

Three young men .helped Obierika to slaughter the two 

goats with which the soup was made. They were very fat 
goats, but the fattest of all was tethered to a peg near the wall 

of the compound, h was as big as a small cow. Obierika had 

sent one of his relatives all the way to Umuike to buy that 

goat. It was the one he Would present alive to his in-laws. 

"The market of Umuike is a wonderful place," said the 

young man who had been sent by Obierika to buy the giant 

goat. "There are so many people on it"that if you threw up a 

grain of sand it would not find a way to fall to earth again." 

"It is the result of a great medicine;" .said Obierika. ’;The 
people of Umuike wanted their market to grow and swallow 

up the markets of their neighbors. So. they made a powerful 

medicine. Every market day, before the first cock-crow, this 

medicine stands on the market ground in the shape of an old 

woman with a fan. With this magic fan she beckQns to the 

market all the neighboring clans. She beckons in front of her 

and behind her, to her right and to her left." 

"And so everybody " " ’ comes, said another man, "honest 
men and thieves. They can steal your cloth from off your. 

.waist in that market:" 

"Yes," said Obierika. "I warned Nwankwo. to keep a sharp 

eye and a sharp ear. There was once a man who went to sell a " 

goat. He led it on a thick rope which he tied round his wrist. 



But as he walked through the market he realized that people 

were pointing at him as they do to a madman. He could not 

understand it until he looked back and saw that what he led at 

the end of the tether was not a goat but a heavy log of wood." 

"Do you think a thiet: can do that kind of thing single- 

handed?" asked Nwankwo. 

"No," said Obierika. "They use medicine." 

When they had cut the goats’ throats and collected the 

blood in a bowl, they held them over an open fire to burn off 

the hair, and the smell of burning hair blended with the smell 

of cooking. Then they washed them and cut them up for the 

women who prepared the soup. 

All this anthill activity was going smoothly when a sud- 

den interruption, came. It was a cry in the distance: Oji odu 

achu ijiji-o-o; (The one that uses its tai~ to drive flies away;.) Every 

woman immediately abandoned whatever she was doing and 

rushed out in the direction of the cry. 

"We cannot all rush out like that, leaving what we are 

cooking to burn in the fire," shouted Chielo, the priestess. 

"Three or four of us should stay behind." 

"It is true," said another woman. "We will allow three or 

four women to stay behind." 

Five women stayed behind to look after the cooking- 
pots, and all the rest rushed away to see the cow that had 

been let loose. When they saw it they drove it back to its 

owner, who at once paid the heavy fine which the village 

imposed on anyone whose cow was let loose on his neighbors’ 

crops. When the women had exacted the penalty they 
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checked among themselves to see if any woman had failed to 

come out when the cry had been raised. 

"Where is Mgbogo?" asked one. of them. 

"She is ill in bed," said Mgbogo’s next-door neighbor. 

"She has iba." 
"The only other person is Udenkwo;" said another 

woman, "and her child is not twenty-eight days yet." 

Those women whom Obierika’s wife had not asked to 

help her with the cooking returned to their homes, and the 
rest went back, in a body, to Obi.erika’s compound. 

"Whose cow was itS" asked the women who had been 

allowed to stay behind. 

"It was my husband’s,!’ said Ezelagbo. "One of the young 

children had opened the gate of the cow:shed." 

Early in the afternoon the first two pots of palm-wine 

¯ :.:    arrived from Obierika’s in-laws. They were duly presented to 

the women, who drank a cup or two each, to help them in 

their cooking. Some of it also went to the bride and her atten- 

dant maidens, who were putting the last delicate touches of 
: razor to her coiffure and cam wood on her Smooth skin. .,. 

When the heat of the sun began to soften, Obierika’s 

son, Maduka, took a long broom and swept the ground in 

front of his father’s obi. And as if they had been waiting for 

that, Obierika’s relatives and friends began to arrive, every 

man with his goatskin bag hung on one shoulder and a rolled 

goatskin mat under his arm. Some of them were accompani’ed 

by their sons bearing carved wooden stools. Okonkwo was 
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one of them. They sat ~in a half-circle and began to talk of 

many things. It would not be long before the suitors came. 

Okonkwo brought out his.snuff-bottle and offered it to 

Ogbuefi Ezenwa, who sat next to him. Ezenwa took it, tapped 

it on his kneecap, rubbed his left palm on his body to dry it 
before tipping a little snuff into it. His actions were deliberate, 

and he spoke as he performed them: 

"I hope our in-laws will bring many pots of wine. Al- 

though they come from a village that is known for being 

closefisted, they ought to know that Akueke is the bride for a 

king." 

"They dare not bring fewer than thirty pots," said 

Okonkwo. "I shall tell them my mind if they do." 

At that moment Obierika’s son, Maduka, led out the gi- 

ant goat from the inner compound, for his father’s relatives to 

see. They all admired it and said that that was the way things 

should be done. The goat was then led back to the inner 

compound. 

Very soon after, the in-laws began to arrive. Young men 

and boys in single file;, each carrying a pot of wine, came first. 

Obier~ka’s relatives counted the pots as they came. Twenty, 

twenty-five. There was a long break, and the hosts looked at 

each other as if to say, "I ~old you." Then more pots came. 

Thirty, thirty-five, forty, forty-five. The hosts nodded in ap- 

proval and seemed to say, "Now they are behaving like men." 

Altogether there were fifty pots of wine. After the 1dot-bearers 

came Ibe, the suitor, and the elders of his family.. They sat in a 

half-moon, thus completing a circle with their hosts. The pots 

of wine stood in their midst. Then the bride, her mother and. 
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half a dozen other women and girls emerged from the inner 

compound, and went round the circle shaking hands with all. 

The bride’s mother led the way, foIlowed by the bride and the 

other women. The married women wore their best cloths and 
the girls wore red and biack waist-beads and ankIets of brass. 

When the women retired, Obierika presented kola nuts 

to his in-taws. His eldest brother broke the first one. "Life to 

all of us," he said as he broke it. "And ’let there be friendship 

between your family and ours." 

The crowd answered: "Ee-e-e~." 

"We are giving you our daughter today. She will be a 

good wife to you. She will bear you nine sons like the mother 

of our-town." 

will 

The oldest man in the camp of the visitors replied: ".It 

be good for you and it will be good for us." 

your 

"This is not the first time my peol21e have come to marry 

daughter. My mother was one ofyou." 

"Ee-e-e!" 

"And this will not be the last, because you understand us 
and we understand you. You are a great family." 

"E~-e-e!" ¯ . 

"Prosperous men and great warriors." He. looked in the 
direction of Okonkwo. "Your daughter will bear us sons like 

you." 

"Ee-e-e~" 

The kola was eaten and the drinking ofpalm-wine be- 

gan. Groups of four or five men sat round with a pot in their 
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midst. As the evening wore on, food was presented to the 

guests. There were huge bowls of foo-foo and steaming pots 

of soup. There were also pots of yam pottage; It was a great 

feast. 

As night fell, burning torches were set on wooden tri- 

pods and the young men raised a song. The elders sat in a big 

circle and the singers went round singing each man’s praise as 

they came before him. They had something to say for every 

man. Some were great farmers, some were orators who spoke 

for the clan; Okonkwo was the greatest wrestler and warrior 

alive. When they had gone round the circle they settled down 

in the center, and girls came from the inner compound to 

dance. At first the bride was not among them. But when she 

finally appeared holding a cock in her right hand, a loud cheer 

rose from the crowd. All the other dancers made way for her. 

She presented the cock to the musicians and began to dance. 

Her brass anklets rattled as she danced and her body gleamed 

with cam wood in the soft yellow light. The musicians with 

their wood, clay and metal instruments went from song to 

song. And they were all gay. They sang the latest song in the 

village: 

"g I hold her hand 

Sh~ says, ’Don’t touch;’ 

If I hold her foot 
She says, ’Don’t touch! 

But when I hold her waist-beads 
She pretends not to know." 

The night was already, far spent when the guests rose to 

go, taking their bride home to spend seven market weeks with 

her suitor’s family. They sang songs as they went, and on their 

way they paid short courtesy visits to prominent men like 

Okonkwo, before they finally Ieft for their village. Okonkwo 

made a present of two cocks to them.. 



CHAPTER THIRTEEN 

Go-di-di-go-go-di:go. Di-go-go-di-go. It was 

the ekwe talking to the clan. One of the things 

every man learned was the language of the hollowed-out 

wooden instrument. Diim! Diimi Diim! boomed the cannon at 

intervals. 

The first cock had not crowed, and Umuofia was still 

swallowed up in sleep and silence when the e~we began to talk, 

and the cannon shattered the silence. Men stirred on their 

bamboo beds and listened anxiously. Somebody was dead. 

The cannon seemed to rend the sky. Di-go-go-di-go-di-di-go- 

go floated in the message-laden night air. The faint and dis- 

tant wailing of women settled like a sediment of sorrow on the 

earth. Now and again a full-chested lamentation rose above 

the wailing whenever a man came into the place of death. He 

raised his voice once or twice in manly sorrow and then sat 

down with the other men listening to .the endless wailing of 

the women and the esoteric language ,of the ekwe. Now and 

again the cannon boomed. The wailing of the women would 

not be heard beyond the village, but the eJ~we carried the news 

to all the nine villages and even beyond, It began by naming 
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the clan: Umuofia obodo dike, ’ithe land of the brave." Umuofia 

obodo dike~. Umuofla obodo dike~ It said this over and over again, 

and as it dwelt on it, anxiety mounted in every heart that 

heaved on a bamboo bed that night. Then it went nearer and 

named the village: "Idudo of the yellow _qrindin~-stone~." tt was 

Okonkwo’s village. Again and again Iguedo was called and 

men waited breathlessly in all the nine villages. At last the 

man was named and people sighed "E-u-u, Ezeudu is dead." A 

cold shiver ran down Okonkwo’s back as he remembered the 
last time the old man had visited him. "That boy calls you 

father," he had said. "Bear no hand in his death." 

Ezeudu. was a great man, and so all the clan was at his 

funeral. The ancient drums of death beat, guns and cannon 

were fired, and men dashed about in frenzy, cutting down 

every tree or animal they saw, jumping over walls and dancing 

on the roof. It was a warrior’s funeral, and from morning till 

night warriors came and went in their age groups. They all 

wore smoked raffia skirts and their bodies were painted with 

chalk and charcoal. Now and again an ancestral spirit or 

egwugwu appeared from the underworld, speaking in a tremu- 

lous, unearthly voice and completely covered in raffia. Some 

of them were very violent, and there had been a mad rush for 

shelter earlier in the day when one appeared with a sharp 

machete and was only prevented from doing serious harm by 

two men who restrained him with the help of a strong rope 

tied round his waist. Sometimes he turned round and chased 

those men, and they ran for their lives. But they always re- 
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turned to the long rope he trailed behind. He sang, in a terri- 

fying voice, that Ekwensu, or Evil Spirit, had entered his eye. 

But the most dreaded of all was yet to come. He was 

always alone and was shaped like a coffin. A sickly odor hung 

in the air wherever he went, and flies went with him. Even the 
greatest medicine men took shelter when he was near. Many 
years ago another egwugwu had dared to stand his g~ound be- 

fore him and had been transfixed to the .spot for two days. 
This one had only one hand and it carried a basket full of 

water. 
But some of the e.Owugwu were quite harmless. One of 

them was so old and infirm that he leaned heavily on a ’stick. 

He walked unsteadily to the place where the corpse was laid, 

gazed at it a while and went away again--to the underworld. 
The land of the living was not iar removed from the 

domain of the ancestors. There was coming and going be- 
tween them, especially at festivals and also when an old man 

died, because an old man was very close to the ancestors. A 

man’s life from.birth to death was a series of transition rites 
which brought him nearer and nearer to his ancestors. 

Ezeudu had been the oldest man in his village, and at his 

death there were only three men in the whole clan who were 

older, and four or five others in his own age group. Whenever 

one of these ancient men appeared in the crowd to dance 
unsteadily the funeral steps of the tribe, younger men gave 
way and the tumult subsided. 

It was a great funeral, such as befitted a noble warrior. As 

the evening drew near, the shouting and the firing of guns, the 
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beating of drums and the brandishing and clanging of ma- 

chetes increased. 

Ezeudu had taken three titles in his life. It was a rare 

achievement. There were only four titles in the clan, and only 

one or two men in any generation ever achieved the fourth 

and highest. When they did, they became the lords" of the 

land. Because he had .taken titles, Ezeudu was to be buried 
after dark with only a glowing brand to light the sacred cere- 

mony. 

But before this quiet and final rite, the tumult increased 

tenfold. Drums beat violently and men leaped up and down in 

frenzy2 Guns were fired on all sides and sparks flew out as 

machetes clanged together in warriors’ salutes. The air was full 

of dust and the smelI of gunpowder. It was then that the one- 

handed spirit came, carrying a basket full of water. People 

made way for him on all sides and the noise subsided. Even 

the smell of gunpowder was swallowed in the sickly smell that 

now filled the air. He danced a few steps to the funeral drums 

and then went to see the corpse. 

"EzeuduI" he called in his guttural voice. "If you had been 

poor in your last life t would have asked you to be rich when 

you come again. But you were rich. If you had been a coward, 

I would have asked you to bring courage. But you were a 

fearless warrior. If you had died young, I would have asked 

you to get life. But you lived long. So I shall ask you to come 

again the way you came before. If your death was the death of 

nature, go in peace. But if a man caused it, do not allow him a 

moment’s rest," He danced a few more steps and went away. 

The drums and the dancing began again and reached 



fever-heat. Darkness was around the comer,¯ and the burial 

was near. Guns fired the last salute and the cannon rent the 
sky. And then from the center of the delirious fuw came a cry 

of agony and shouts of horror. It was as if a spell had been 

cast. All was silent. In the center of the crowd a,boy lay in a 

pool of blood, It was the dead man’s sixteen.year-old son, whO 
with his brothers and half-brothers had been dancing the 

traditional farewell to their father. Okonkwo’s .gun had ex- 

ploded and a piece of iron had pierced the boy’s heart. 

The confusion that followed was without parallel in the 

tradition of Umuofia, Violent deaths were frequent, but. noth- 
ing like this had ever happened. 

Things ~att Apart 

17 Ezeudu’s quarter stormed Okonkwo’s compound, dressed in 
garbs of war. They set fire to his houses, demolished his red 

walls, killed his animals and destroyed his barn. It was the 

justice of the earth goddess, and they were merely her rues. 

sengers. They had no hatred in their hearts against Okonkwo. 

His greatest friend, Obierika, was among them. They were 

¯ .: merely cleansing the land which Okonkwo had polluted with 

the blood of a clansman. 

Obierika was a man who thought about things. When 

the wilt of the goddess had been done, he sat down in his obi 

and mourned his friend’s calamity.~ Why should a man suffer 

¯ so grievously for an offense he had committed inadvertently? 

But.although he thought for a long time he found no answer. 

He was merely led into greater complexities. He remembered 

his wife’s twin children, whom he had thrown away. What 

crime had they committed? The Earth had decreed that they 

were an offense on the land and must be destroyed. And if the 

clan did not exact punishment for an offense against the great 

goddess, her wrath was loosed on all the land and not just on 

the offender. As the elders said, if one finger brought off it 

soiled the others. 

The only course open to Okonkwo was to flee irom the 

clan. It was a crime against the earth.goddess to kill a clanS~ 

man, and a. man who committed it must flee from the land.. 

The crime was .of two kinds, mate and female. Okonkwo had 

committed the female, because it had been inadvertent. He ’ 
could return to the clan after seven years. 

That night he collected his most valuable belongings. 

into head-loads. His wives wept bitterly and their children 

wept with them without knowing why. Obierika and half a 

dozen other friends came to help and to console him. They. 

each made nine orten trips carrying Okonkwo’s yams to store 

in Obierika’s barn. And before the cock crowed Okonkw0 and 
his family were fleeing to his motherland. It was a little village 

called Mbanta, just beyond the borders of. Mbaino. 
As soon as the day broke, a large crowd of men from 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, October 11,2011 3:50 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Meeting time 

Great, thanks! 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Tuesday, October 11, 2011 3:48 PM 
To: Buell, Agatha 
Subject: RE: Meeting time 

llam on Thursday works for me! 

From: Buell, Agatha 
Sent: Tuesday, October 11, 2011 3:39 PM 
To: Gore, Travis 
Subject: Meeting time 

HiTravis, 

Can we have a checkin meeting on Thursday morning? Does 11am workforyou? 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Tuesday, October 11, 2011 4:31 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: New Toy Lounge Request Received 

Thanks for working on this, Travis. 

Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

~) :,~’ww w. ~nc.ed cJde!2ts/af~ia fi-m~ 

From: Gore, Travis 
Sent: Tuesday, October 11, 2011 4:20 PM 
To: Caldwell, Kia L 
Subject: FW: New Toy Lounge Request Received 

FYI 

..... Original Message ..... 
From: toylounge@unc.edu [mail$~:tov!ot~ ] 
Sent: Tuesday, October 11, 2011 4:08 PM 
To: Gore, Travis 
Subject: New Toy Lounge Request Received 

Dear Travis, 

Thanks for your Toy Lounge reservation request. We received your reservation and will update flae status within the next business day. Your 
information for your event is below: 

Title: Affirmative Action in Brazil 
Dept: African & African-Amer Studies 
Date: November 10, 2011 
Start setup: 12:00PM 
Finish cleanup: 2:00PM 

If you need to change or cancel flais request, please login at ~://w~¢~¢...unced~itovloun~ and make the necessary changes. 

Thanks! 

Toy Lounge Reservations 
toylounge@unc.edu 
Scheduling and Policy: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, October 12, 2011 9:29 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Oct. 11,2011 

10111 I_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, October 11, 2011 3:30 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Oct. 11, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

Please forward the attachment titled "HR Employee Information" within your department(S}o 
text of all art[des [n the weekly digest [s available [n the attachments and at 

http:Hhr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Oct. 

Oct. 18: 

Oct. 

Oct. 

Oct. 20: 
Oct. 

Oct. 26: 

HR Facilitator Quarterly Meeting 

I-9 Policy~ Procedure & Lawlogix class 

Records Management 101 class 

Overcoming Team Dysfunctions class 

It Takes All Types: Intro to MBTI class 
Employee Appreciation Day 

Conflict Management Skills for the Workplace class 

Oct. 27: Developing Organizational Partnerships class 
Nov. 1: Advanced Communication Skills class 

Nov. 17: Carolina Cares, Carolina Shares ends 

Information for Employees 

Learning Opportunities - Upcoming Training & Talent Development Classes Available (Contact: Training & Talent 

Development, 962o2550) 

The Office of Human Resources offers a variety of classes each month that are available from the course catalog. These 

learning opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in 

November. 

Work Well, Live Well - Balance Challenge (Contact: Benefits Services, 962o3071) 

For week three of the Work Well, Live Well Celebration, the focus is "balance." The balance tenet is designed to support 

and encourage employees as they strive to achieve personal satisfaction in both work and daily life. 

Benefits Services Workshops (Contact: Benefits Services, 962-3071) 
Benefits Services has scheduled the following workshops now open for registration: 

Retirement Counseling (Click here) 

Benefits Services has scheduled the following workshops now open for registration: 

Christie Wo Davis 



Pubfic Communicodons 5~edefist 

Office of Human Resources 
UNOChapel Hill 

104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office; 919o962o9682 

£mNl; christie davis@unc.edu 

Website; http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30068959 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30068959-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, October 11, 2011 

Oct. 1 
Oct. 1 
Oct. 1 
Oct. 2 
Oct. 21 
Oct. 26 
Oct. 27 
Nov. 1 
Nov. 1 

8: I- 9 Policy, Procedure & Lawloqix class 
8: Records Manaqement 101 class 
9: Overcoming Team Dysfunctions class 
0: It Takes All Types: Intro to MBTI class 

: Employee Ap_preciation Day 
: Conflict Manaqement Skills for the Workplace class 
: Developinq Orqanizational Partnerships class 

:Advanced Communication Skills class 
7: Carolina Cares, Carolina Shares ends 

Learning Opportunities- Upcoming Training &Talent Development 
Classes Available 

FROM: Verita Murill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources offers a variety of classes each month that are 
available from the course cataloq. These learning opportunities are free and open 
to faculty and staff. Please see the attached flyer for available classes in November. 

To register on- line, please visit the Training & Talent Development website or 
contact Training & Talent Development at 962- 2550 for more information. 

Work Well, Live Well- Balance Challenge 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

For week three of the Work Well, Live Well Celebration, the focus is "balance." The 
balance tenet is designed to support and encourage employees as they strive to 
achieve personal satisfaction in both work and daily life. 

BALANCE Challenge Activities: 

¯ Get 7 - 9 hours of sleep at night 
¯ Set aside 1 hour to pursue an interest or hobby you enjoy 



¯ Take 5 minutes to identify a few simple ways to cut costs in your daily life 

BALANCE All- Star Challenge: Create a personal finance budget. Include ways to 
incorporate savings! 

Budgeting can allow you to look at how much money you actually have and where 
it goes, so that you can plan how to best allocate those funds. A detailed budget 
can provide peace- of- mind during tough economic times. Creating a personal 
budget does not take much time and it is something that everyone can do. Click 
here for more information about budgeting and to find useful resources for each 
of the basic challenge activities. Don’t forget to print your completed budget and 
bring it with you to Employee Appreciation Day on Oct. 21. 

Employees must provide verification for each All- Star Challenge to be eligible. This 
includes physical copies of their completed self- assessment and budget, as well as 
proof of participation in a Campus Rec class, community program, or service 
project. 

To learn more about Work Well, Live Well and employee wellness resources, click 
here or contact Benefits Services. 

For more information on the Work Well, Live Well Celebration and challenge 
activities click here. Please contact Benefits Services for questions regarding the 
Wellness Program. 

Benefits Services Workshops 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Benefits Services has scheduled the following workshops now open for 
registration: 

Teachers & State Employees Retirement Workshop 
This workshop is a comprehensive half- day program that takes the place of an 
individual counseling session, but promises the same personal attention in a group 
setting. Topics include retirement benefits, the paperwork process, Social Security, 
Medicare, financial planning and retiree health insurance. 

Location: Wilson Library, Pleasants Room 
Date: Wednesday, Nov. 9 
Time: 8:30 a.m. to noon 

Medicare Workshop 
The Orange County Department on Aging will present information regarding 
Medicare and Social Security during a one- hour lunch and learn. They will also 
provide information and services to help navigate medical, personal and social 
transitions that accompany aging and retirement. 

Location: Administrative Office Bldg., Room 1 500- C 



Date: Monday, Nov. 14 
Time: noon to 1 p.m. 
Sponsor: Benefits Services 

A Baby! What do I do? 
Having a new child can be overwhelming. This session is intended to provide you 
with some basic processes to follow to ensure continuation of your benefits, how 
FMLA works and what work/life programs are available to new parents. 

Location: Administrative Office Bldg., Room 1 500- C 
Date: Wednesday, Nov. 16 
Time: noon to 1:00 p.m. 
Sponsor: Benefits Services 

Don’t miss this opportunity to reserve your space! Go to the Traininq & 
Development website to register. For more information about the workshop, call 
962- 2550 or click here to email us. 

Retirement Counseling 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Several of the University’s optional retirement program providers and 403(b) 
supplemental retirement program providers are offering individual counseling 
sessions to UNC- Chapel Hill employees to discuss their retirement investments. A 
listing of available one- on- one retirement counseling dates can be found on the 
Benefits Education website. 

You can link to TIAA- CREF and/or Fidelity’s website to schedule a counseling 
appointment from the Benefits Education page or call TIAA- CREF at 800- 732- 
8353, or Fidelity at 800- 642- 71 31, prompt 1. 



Location: 104 Airport Drive, 1500-A 

Date: Tuesday, Nov. 1 

Time: 8:30 a.m. to 4:30 p.m. 

Location: ~04 Alrpo~t Dr[w~, 1500-A 

Date: Wednesday, Nov. 2 

T~me: 8:30 a.m. to 4:30 

Date: Wednesday, Nov. 2 

Time: 8:30 a.m. to 11:30 a.m. 

Location 104 A[rDort Drive, 1500-C 

Date: Thursday, Now 3 

Time: 9:00 a.m. to 11:30 a.m. 

~PAW~ 
Location: 104 Airport Oriw~, 1500-D (1515) 

Date: Thursday, Nov. 3 
Time: 8:30 a.m. to 4:30 p.m. 

Location: 104 Airport Drive, 1500-A 

Date: Thursday, Nov. 3 
Time: 8:30 a.m. to 4:30 p.m. 

Location: 104 A~rport Drb~e, 1500-C 

Date:Tuesday, Nov. 8 

Time: 9 a.m. to 12:00 

Location: W~son L[brary~ Pleasant Family Room 

Date: Wednesday, Nov. 9 

Time: 8:30 a.m to noon 

SPA H~r~g: Fr~ P~s~ ~hr~ 

Location: ~04 Airport D~[ve~ ~500-A 

Date: Tuesday &Wednesday Nov. 15-16 

Time: 8:30 a.m. to 12:30 

A ~aby~ Wha~ ~ i ~? 
Loc~t[on: ~04 Airport Ddw~ ~500-C 

Date: Wednesday, Nov. 16 

Time: noonto 1 

Location: ~04 Airport Or~w~, ~500-A 

Date: Thursday, Nov. 17 
Time: 9 a.m. to 2 p.m. 

Location: ~04 Airport Dr~w~, ~500-C 

Date: Tuesday, Nov. 29 

T~me: 9 a.m. to noon 

Location: ~04 A~port D~ve~ 1500-A 

Date: Tuesday &Thursday, Nov. 29 & Dec. 

T~me: 8:30 a.m. to ~ 2:30 

Location: ~04 A~rport Drive, ~500-C 

Date: Wednesday, Nov. 30 

Time: 9 a.m. to 11:30 

Location: 104 Airport Drive,1500-A ( first day) 

Date: Wednesday, Nov. 30 & Dec. 7 
Time: 9 a.m. to noon 



From: 

Sent: 

To: 

Subject: 

Markstein, Lara <laram@email.unc.edu> 

Wednesday, October 12, 2011 11:27 AM 

Gore Travis <stgore@email.unc.edu> 

Mau a Malawi Tonight 

Hi Travis, 

Could you possibly help us spread the word about Mau a Malawi tonight--a video, musical performance and discussion 
with the artists on the creation of the concept album Stories of AIDS? It should be fantastic! 

Thanks you so much for your help! 

Best, 

La ra 

Mau a Malawi: Stories of AIDS 

October 12th I 5:30 PM I FedExGIobal Education Center, Nelson Mandela 
Auditorium 

Living and dying with AIDS in Malawi, Africa, is the heart of a music album created 

by North Carolina native and UNC alumnus Andrew Finn Magill ’10, who received a 

Fulbright-mtvU fellowship in 2010 to work on the project, and acclaimed Malawian 

singer-songwriter Peter Mawanga. On October 12 at 5:30 p.m., UNC students, 

faculty and alumni will experience the story behind the album Mau a Malawi: 

Stories of AIDS and discuss its creation with Magill and Mawanga. The event is free 

and open to the public, and will feature live music from Stories of AIDS, as well as a film on the album’s 

creation, If My Eyes Could Sing. 

The album was inspired by interviews Magill and Mawanga conducted during a six-month tour of Malawi and 

each song is a musical reflection of a real person and his or her unique story. The full-length feature 

documentary, created by North Carolina native and UNC alumnus Jon Haas ’09, brings to life the sounds and 

narratives which inspired the album. At the conclusion of the program, guests will have the chance to discuss 

both the project and the critical issues facing Malawians devastated by AIDS with the artists. Stories of AIDS 

was produced and recorded in Malawi, an African country suffering from one of the highest AIDS rates in the 

world. All proceeds from album sales will go to support Talents of the Malawian Child, a nonprofit 

organization founded by Mawanga that strives to provide tangible economic opportunities to AIDS orphans 

by giving them the skills to prepare for a sustainable career working in the arts. 



From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Wednesday, October 12, 2011 1:13 PM 

CCCS <cccs@unc.edu> 

CCCS Week Four 

2011 Weekly Results.xlsx 

Team Captains and Division Leaders: 

In the past four weeks, 10.74% of UNC-Chapel Hill employees have already joined the 2011 Carofina Cares, Carofina 

Shares campaign efforts: :~,282 employee donors have made contributions totaling over $375,000! Thank you all so 

much for your dedication and promotion of this campaign. As we near the half-way point, keep up the great work, and 

don’t allow the initial campaign energy to wane! Whether your department has two employees or two hundred, their 

participation and contributions can make a real difference in the world around us. 

The cumulative divisional breakdown is attached; please let us know if you have any questions. Week Four ePledge 

information will be emailed to each Division Leader individually. 

Week Four Prize Winners: 

Employees who have contributed to the 2011 campaign are eligible for weekly Carolina Cares prize drawings. 

Remember, the earlier you contribute, the more prize drawings you are eligible for - if you have already contributed, 

there are still six opportunities for your name to be drawn! 

Congratulations to the following campaign contributors: 

Kenneth D. Pittman, Campus Health Services- A Signed 2011 UNC Football 

Teresa T. Buckner, School of Medicine / Carolina Institute for DD - UNC Dining Thermos and two (2) meal vouchers for 

use at Lenoir or Rams Head Dining Halls 

Holly M. McPherson, Arts & Sciences / Urban Studies - $25.00 gift card to Student Stores 

Trew/A. McDonald, School of Journalism - Carolina Nike Visor 

Heather A. Hunt, School of Law - UNC Office of Waste Reduction and Recycling Goodie Bag, including a reusable Chico 

shopping bag, metallic bottle opener keychain, recycled newspaper pencils, office sticky notes, refrigerator magnets, 

and a recycled plastic Frisbee! 

To claim your prize, please contact Ruth Holt in Benefits Services! 

Week Five Reminders: 

¯ Please remember that there is a three-week lag time to process paper pledges. Employees who submit paper 

pledges will continue to receive campus ePledge emails for a short period until form is processed. We apologize 

for any inconvenience. 

¯ Search the 2011 charities by logging into the Carolina Cares ePledge website and clicking the "Browse Charity 

List" located on the left-hand column. 

¯ Don’t forget to complete a report form (attached) with your paper pledges. This report must be submitted 
along with your other forms at the Thursday drop-off. Online pledge information does not need to be recorded 

on a paper form. 

¯ Please be sure all forms are submitted to one of the sites listed below before 3:00 p.m. on Thursdays! The drop- 



off locations are: 

-Wilson Library Lobby (Main Drop-off) 

-AOB 104 Airport Drive, HR Reception 

-Kenan-Flagler Business School, Dean’s Office 

-School of Law, Front Desk 

-The William and Ida Friday Center, 100 Friday Center Drive, Front Desk 

-School of Medicine, 4th Floor Dean’s Office, 4030 Bondurant Hall 

* Please note that the School of Medicine will accept forms until 2:00 p.m. ONLY. 

If anyone in your department is unable to access the ePledge website, please email Alan Taylor. 

As always, thank you for all your efforts towards the 2011 Carofina Cares, Carofina Shares campaign - have a wonderful 

week! 



Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 4 4.21% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 5 33.33% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 1 1.61% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 1 7.14% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 5 .................................................................................................................................................................................................................................................................................. 12.50% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 2 5.56% 

472530 A&S- ENGLISH & COMP LIT 3225 13.33% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 8 14.04% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - H ISTORY 3291 55 14 25.45% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33%: 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00%: 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 9 19.57% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233 A&S - MUSIC 3212 ; 41 8 19.51% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 6 22.22% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 ..................................................................................................................................................................................... 57 ................................................................................................................................................................. 4 .......................................................................................................................................................................................................................... 702% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 4 20.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 13 18.31% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

3 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 25 10.55% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 5 3.60% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

......................................................................................................................................................... 
472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 1 100.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DW/0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 2 11.11% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 11.38% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 14 31.11% 

471847 G RADUATE 8 36.36% 

472506: HUMAN RESOURCES 69 14 20.29% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 21 8.79% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 17 38.64% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 2 ........................................................................................................................................................................................................ 

o 



0 0 #DIV/0 ! 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 2 8.33% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 2 5.26% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST 0 0.00% 

1092857 PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

470799 PROVOST - WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 ................................................................................................................................................................................................. 7 ................................................................................................................................................................. 2 .............................................................................................................................................................................................................. 2857% 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

; 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 3 6.38% 

10 

29 7 24.14% 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 3 23.08% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 29.41% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 5 20.83% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 1 1.96% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0: 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 11 12.36% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... : ................................................................................................................................................................................................ 28:; ............................................................................................................................................................................. 14 ......................................................................................................................................................................................................... 
i 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 4 11.43% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 4 7.69% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 5 1.19% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497              10                   2.01% 

2 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 9 19.15% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 9: 6.57% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 1.72% 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 4 2.84% 

7.48% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 4 1.84% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 8 10.67% 

477463 SCH MEDICINE - SURGERY 4264 155 7 4.52% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

5 3 

1093053 ~5i~i~0~~i~~i~~ ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 5 4.46% 

38 6 15.79% 

472365 SCH PUB HLTH - HLTH POLICY & ADMIN 51 13 25.49% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 9 25.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 3 4.69% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0: 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCHPUBH~THLPUBEICHEAETHNURSiNG ....................................................................................................................................................................... : ................................................................................................................................................................................................ 3:; ............................................................................................................................................................................. 1 ......................................................................................................................................................................................................... 

2 



1093004 SCH SOCIAL WORK- DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00%: 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 60 46.88%: 

472662 SCHOOL OF GOVERNMENT 138 47 34.06% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 17 38.64% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 33 39.29% 

472688 SCHOOL OF LAW 118 33 27.97% 

472746 SCHOOL OF NURSING 179 26 14.53% 

472696 SCHOOL OF PHARMACY 191 31 16.23% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 

1092956 STUDENT AFF - CAMPUS Y 2407 3: 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 1 3.23% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 1 16.67% 

6###iT  ................................................................................................................................................ .... 
471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 uacCH/Reti~ee ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 10 ................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 10.00% 

706291 UNC Chapel Hill 0 

32904 UNC Chapel Hill Histo~ 0 0 #DIV/0~ 

706390 ...................................................................................................................................................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................... 0 #DIV/0~ 

496729 UNC-CH MED-HUMAN RESOURCES 

471623 VC FIN - ACCOUNTING SERVICES 2235 

1079912 VC FIN - ASSET MANAGEMENT 2229 

819391 VC FIN - BUDGET OFFICE 2240 

17 

5 

7 

7 

0 #DIV/0! 

6 

2 

2 

6 

35.29% 

40.00% 

28.57% 

85.71% 



470757 VC FIN - LOGISTICS 8505 13 4 30.77%: 

13 3 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 #DIV/0!: 

471888VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 : 20 6 30.00% 

0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6: 6 100.00% 

110VC 0 0.00% 

47125OVC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 4 3.64% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ RESEARCH - DICE CTR 3902 .............................................................................................................................................................................................. 1 .................................................................................................................................................................... 0 .......................................................................................................................................................................................................................... 000°/o .... 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 20 9.62% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210               17               0                   0.00% 

2 0 

38 1 2.63% 

471896VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

471573VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 

471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH I NFO SYSTEMS 0 0 #DIV/0~ 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 11 19.30% 

471540 ............................................. ................................................................................................................................................................................................ 12 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

470955 VC RESEARCH OFFICE OF RESEARCH DEVELOP 3904 == = = =========== ================ === = ............................................ ................................................................................................................................................................................................... ’ ................................................................................................................................................................ ~ ..................................................................................................................................................................................................................................................................................... 



7.14% 



2011 Dollars Raised 

$o.oo 

2010 Donors ! 2010 Dollars Raised 

o $o.oo 

$0.00 8 $1,671.00 

$0.00 0 $0.00 

$0.00 1 $120.00 

$380.00 7: $620.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$0.00 7: $4,345.00 

$0.00 0 $0.00 

$4,689.00 3: $2,000.00 

$0.00 1 $100.00 

$4,180.00 

$0.00 

$1 534.00 .............................................................................................................................................................. $1 064.00:: 

$430.00 5 $935.00~ 

$228.00 13 $7,390.00 

$4,900.00 22 $8,120.00 

$o.oo o $o.oo 
$160.00 o $o.oo 
$785.00 9 $905.00 

$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 



o $o.oo 
$469.00 .............................................................................................................................................................. 5 ............................................................................................................................................................................................ $394100:: 

$120.00 2 $330.00:: 

o $o.oo 
$o.oo~, o $o.oo 

$1,312.00 

$o.oo: o $o.oo 
$o.oo o $o.oo 

$1,855.00 

o $o.oo 
$o.oo o $o.oo 

o $o.oo 
$560.00 11 $5,160.00 

$13,420.00 

$o.oo o $o.oo 

$o.oo o $o.oo 
$2,568.00 

$o.oo o $o.oo 

$6 o o. o o .................................................................................................................................................................. ~ .............................................................................................................................................................................. 

$o.oo o $o.oo 

$o.oo o $o.oo 
$o.oo o $o.oo 

$1,020.00 



$o.oo o $o.oo 

$0.00 0 $0.00 

$900.00 10 $1,265.00 

$0.00 0 

$0.00 0 

$o.oo o 
0 

$1,582.00 18 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$5,58o.oo~ 

$1,140.00 $3,260.00 

$1,476.00 0 $0.00 

.......................................................................................................................... o $o.oo 
$o.oo o $o.oo 

$648. O0 0: $553.82 

$0.00 4: $520.00 

$o.oo o $o.oo 
$2,640.00 5: $3,480.00 

$520.00 0 $0.00 

$o.oo o $o.oo 
$o.oo 

$360.00 0 $0.00 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 
$1,292.00 



$720.00: 

$o.oo o $o.oo 

$250.00 3 $275.00 

o $o.oo 
$o.oo o $o.oo 

$3,952.16 15 $3,427. O0 ;; 

$25,541.04 131 $43,034.00 ;; 

$3,470.00 19 $7,358.00 

11 $3,169.00;; 

$0.00 0 $0.00 

$5,761.00 .............................................................................................................................................. ........................................................................................................................................................................................................................................................................ $13,098.81 ~ 

$2,984.00 9 $2,961.00 

$720.00 4 $1,396.00:: 

$600.00 $729.00 

$2,056. O0 35 $4,723.16 

$o.oo o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 

$72.00: 4: $840.00 

$360. O0 9 $1,366.04 ~ 

$120.00 3 $350.00 
i 

$265.00 

$o.oo o $o.oo 
$350.00 0 $0.00 

$0.00 



$o.oo 

0 
0 
0 
0 

$0.00 

$o.oo 
$o.oo 
$o.oo 

o $o.oo 
$1,800.00 0 $0.00 

$0.00 0 $0.00 

$o.oo~ o $o.oo 
$0.00 0 $0.00 

$320.00 10 $1,037.00 

$480.00 $480.00 
$170.00 0 $0.00 

$4,252.00 5 $1,000.00 

$1,520.00 :: 

$4,809.00 14 $5,365.00 

$o.oo o $o.oo 
$1,255.00 $2,530.00 :: 

$o.oo 

$1,2oo.oo 
$o.oo 

$1,200.00 

$6,385. O0 ~ 

$0.00 

$0.00 0 $0.00 

$2,819.00 36 

$4,840.00 $6,252.00 

$1,200.00 



$~ 50.00 0 $0.00 

$360.00 0 $0.00 

$0.00 3 $I ,710.00 ~ 

$910.00 1 $480.00 ~ 

$820.00 2 $725.00; 

0 $0.00 

$o.oo o $o.oo 
$780.00 11 $9,675.00 

ii 

$600.00 o $o.oo 
o $o.oo 

$o.oo’ .................................................................................................................................................................. ............................................................................................................................................................................................. 
$0.00 1 $1,200.00 

$6,300.00 28 $18,898.00 ~ 

$0.00 0 $0.00 

$765.00 $685.00 ~ 

$0.00 4 $1,092.00 

$0.00 $1,378.00:: 

$0.00 0 $0.00 

$1,84o.oo ............................................................................................................................................................... ........................................................................................................................................................................... 
$0.00 0 $0.00 

$0.00 

$4,680.00 16 $6,064.00 ~ 

$o.oo o $o.oo 
$8,216.00 



$2,010.00 7: $3,890.00:: 

$0.00 0 $0.00 

$0.00 3 $230.00 

$o.oo o $o.oo 

S990.00 9 S4,965.00 ~ 

$11,038.00 24 $12,572.00~ 

$80.00 1 $600.00 

$3,310.04: 17: $6,305.00 

$3,180.00 6 $7,140.00;; 

$2,888.00 $3,380.00 

$3,254.00 15 $11,098.00~ 

o $o.oo 
SO.OO o SO.OO 

$1,895.00 

$628.00 0 $0.00 

$1,500.00~ ............................................................................................................................................................... 0 ...................................................................................................................................................................................................................... $0:00 
$1,080.00~          16           $6,508.00 

$1,660.00 12 $5,910.00 ;; 

,7 o .o o 
$1,120.00 11 $2,790.00 

$5,185. O0 24 $12,609. O0 ;; 

$4,723.00 15 $6,475.00 

$1,920.00          14           $5,820.00 ;; 

$0.00 .... .......................................................................................................................................................................................................................................................................... 

$1,730.00 6 $1,480.00 ;; 

$420.00 $1,645.00 

$4,705. O0 



$o.oo o $o.oo 

$15 037.00 :: 

$12,219.00 76 $21 083.00 

$7,379.00 37 $9 019.00 :: 

$6,379.00 56 $14 487.00 

$0.00 0 $0.00 

$2,549. O0 $2,820.16 

$o.oo o $o.oo 
$65.00 3 $919.00: 

$o.oo o $o.oo 
$o.oo o $o.oo 

$3,394.88 17 ..................................................................................................................................................................... $31876100:i 

$380.40 0 $0.00 

o $o.oo 

$1,615.00 16 $1,790.00 :: 

5 $385.00 

$1,500.00 12 $5,250.00:: 

$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$364.00 0 $0.00 

$1,460.00 $1,600.00 

$670.00 3 



$o.oo o $o.oo 
$190.00: 

$0.00 1 $50.00 

$250.00 $140.00 

$880.00 4 $1,385.00 

$2,304.00 

$o.oo 
$0.00 2 $720.00 ;; 

$0.00 0 $0.00 

$5,814.00 70 

$320.00 

$0.00 0 $0.00 

$0.00 $550.00 
$0.00 2 $490.00 

$o.oo o $o.oo 
so.oo .................................................................................................................................................. ~ ........................................................................................................................................................................... 
$o.oo o $o.oo 

$0.00:: $1,407.00 :~ 

SO.OO~ ........................................................................................................................................................................................................................................................................ 
$2,675.00 6 $2,621.00~ 

$0.00 4 $2,060.00 

S185.oo 



$1,660.00 

S25.00 

30 $12,233. O0 ;; 

$5,010.00 ~ 



Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 4 4.21% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 4 26.67% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 0 0.00% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 0 0.00% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 4 .................................................................................................................................................................................................................................................................................. 10.00% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 2 5.56% 

472530 A&S - ENGLISH & COMP LIT 3225 8.89% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 2 3.51% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - H ISTORY 3291 55 13 23.64% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33%: 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00%: 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 8 17.39% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233 A&S - MUSIC 3212 ; 41 8 19.51% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 6 22.22% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 ..................................................................................................................................................................................... 57 .................................................................................................................................................................. 1 .............................................................................................................................................................................................................................. 175% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 4 20.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 12 16.90% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

3 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 19 8.02% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 16 29.63% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 5 3.60% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 0 0.00% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 0 0.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DWi0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 1 5.56% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 7.94% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 12 26.67% 

471847 GRADUATE 3 13.64% 

472506: HUMAN RESOURCES 69 13 18.84% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 16 6.69% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 8 18.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 0 0.00% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

o 



0 0 #DIV/0 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 0 0.00% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 2 5.26% 

471151 PROVOST- SONJA H STONE CTR. 3114 4: 0 0.00% 

470963 PROVOST 0 0.00% 

1092857: PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 3 7.89% 

.....................~.~..~ -..vvv~- ~...v~..~.- ~ ~ 6~/~¥ ~ ~ ~i~/P~i¥ ~ ~i~ ~ ................................................................................................................................................................................. 

470799 PROVOST - WOMENS CENTER 3125 3 0 0.00% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

; 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 3 6.38% 

10 

29 7 24.14% 
........ ............................................................................................................................................................................ 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 3 23.08% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0~ 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 29.41% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 4 16.67% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 1 1.96% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 9 10.11% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................ 28 ............................................................................................................................................................................. 10 ......................................................................................................................................................................................................... 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 4 11.43% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 3 5.77% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 5 1.19% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497              10                   2.01% 

2 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 3 18.75% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109SCH MEDICINE - MEDICAL EDUCATION 4284 47 8 17.02% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 9: 6.57% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0!: 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 1.72%: 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 3 2.13% 

3.74% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 2 0.92% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 8 10.67% 

477463 SCH MEDICINE - SURGERY 4264 155 5 3.23% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 13 10.08% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

5 3 

1093053 ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 1.61% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 4 3.57% 

38 4 10.53% 

472365 SCH PUB HLTH- HLTH POLICY & ADMIN 51 4 7.84% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 2 5.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 2 3.13% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0: 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCHPUBHLTH:PUBEICHEAI._THNURSiNG ....................................................................................................................................................................... : ................................................................................................................................................................................................ 3:; ............................................................................................................................................................................. 1 ......................................................................................................................................................................................................... 
i 



1093004 SCH SOCIAL WORK- DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00%: 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 47 36.72%: 

472662 SCHOOL OF GOVERNMENT 138 33 23.91% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 13 29.55% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 29 34.52% 

472688 SCHOOL OF LAW 118 32 27.12% 

472746 SCHOOL OF NURSING 179 14 7.82% 

472696 SCHOOL OF PHARMACY 191 27 14.14% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 

1092956 STUDENT AFF - CAMPUS Y 2407 3: 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 0 0.00% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 0 0.00% 

6###iT  ................................................................................................................................................ .... 
471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 uacCH/Reti~ee ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 10 ................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 10.00% 

706291 UNC Chapel Hill 0 

32904 UNC Chapel Hill Histo~ 0 0 #DIV/0~ 

706390 ...................................................................................................................................................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................... 0 #DIV/0~ 

496729 UNC-CH MED-HUMAN RESOURCES 

471623 VC FIN - ACCOUNTING SERVICES 2235 

1079912 VC FIN - ASSET MANAGEMENT 2229 

819391 VC FIN - BUDGET OFFICE 2240 

17 

5 

7 

7 

0 #DIV/0! 

6 

2 

2 

6 

35.29% 

40.00% 

28.57% 

85.71% 



470757 VC FIN - LOGISTICS 8505 13 4 30.77%: 

13 3 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 #DIV/0!: 

471888VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 : 20 6 30.00% 

0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6: 2 33.33% 

110VC 0 0.00% 

47125OVC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 2 1.82% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ RESEARCH - DICE CTR 3902 .............................................................................................................................................................................................. 1 .................................................................................................................................................................... 0 .......................................................................................................................................................................................................................... 000°/o .... 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 9 4.33% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210               17               0                   0.00% 

2 0 

38 1 2.63% 

471896VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

471573VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 

471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH I NFO SYSTEMS 0 0 #DIV/0~ 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 9 15.79% 

471540 ............................................. ................................................................................................................................................................................................ 12 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

470955 VC RESEARCH OFFICE OF RESEARCH DEVELOP 3904 == = = =========== ================ === = ............................................ ................................................................................................................................................................................................... ’ ................................................................................................................................................................ ~ ..................................................................................................................................................................................................................................................................................... 



7.14% 



2011 Dollars Raised 

$o.oo 

2010 Donors ! 2010 Dollars Raised 

o $o.oo 

$0.00 8 $1,671.00 

$0.00 0 $0.00 

$0.00 1 $120.00 

$380.00 7: $620.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$0.00 7: $4,345.00 

$0.00 0 $0.00 

$3,729.00 3: $2,000.00 

$0.00 1 $100.00 

$4,180.00 

$0.00 

$430.00 5 $935.00;; 

$228.00 13 $7,390.00 

$3,650. O0 22 $8,120. O0 

$o.oo o $o.oo 
$160.00 o $o.oo 
$130.00 9 $905.00 

$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 



o $o.oo 
$266. O0 .............................................................................................................................................................. 5 ............................................................................................................................................................................................ $394100 ~ 

$120.00 2 $330.00~ 

o $o.oo 
SO.OO~, o SO.OO 

$1,312.00 

$o.oo~ o $o.oo 
$o.oo o $o.oo 

$1,855.00 

o $o.oo 
$o.oo o $o.oo 

o $o.oo 
$560.00 11 $5,160.00 

$13,420.00 

$o.oo o $o.oo 

$o.oo o $o.oo 
$2,568.00 

$o.oo o $o.oo 

$6 o o. o o .................................................................................................................................................................. ~ .............................................................................................................................................................................. 

$o.oo o $o.oo 

$o.oo o $o.oo 
$o.oo o $o.oo 

$1,020.00 



$o.oo o $o.oo 

$0.00 0 $0.00 

$900.00 10 $1,265.00 

$0.00 0 

$0.00 0 

$o.oo o 
0 

$1,582.00 18 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$5,58o.oo~ 

$60.00 $3,260.00 

$1,476.00 0 $0.00 

.......................................................................................................................... o $o.oo 
$o.oo o $o.oo 

$544. O0 0: $553.82 

$0.00 4: $520.00 

$o.oo o $o.oo 
$2,640.00 5: $3,480.00 

$520.00 0 $0.00 

$o.oo o $o.oo 
$o.oo 
$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 
$1,292.00 



$720.00: 

$o.oo o $o.oo 

$150.00 3 $275.00 

o $o.oo 
$o.oo o $o.oo 

$3,602.16 15 $3,427. O0 ;; 

$17,824.04 131 $43,034.00 ~ 

$3,470.00 19 $7,358.00 

11 $3,169.00~ 

$0.00 0 $0.00 

$3,592.00 .............................................................................................................................................. ........................................................................................................................................................................................................................................................................ $13,098.81 :: 

$2,984.00 9 $2,961.00 

$720.00 4 $1,396.00;; 

$600.00 $729.00 

$1,201.00 35 $4,723.16 

$o.oo o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 

$72.00: 4: $840.00 

$360. O0 9 $1,366.04 ~ 

$0.00 3 $350.00 
i 

$265.00 

$o.oo o $o.oo 
$o.oo o $o.oo 

$0.00 



$o.oo 

0 
0 
0 
0 

$0.00 

$o.oo 
$o.oo 
$o.oo 

o $o.oo 
$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo~ o $o.oo 
$0.00 0 $0.00 

$50.00 10 $1,037.00 

$0.00 $480.00 
$170.00 0 $0.00 

$4,252.00 5 $1,000.00 

$1,520.00 ~ 

$4,809.00 14 $5,365.00 

$o.oo o $o.oo 
$1,255.00 $2,530.00 :: 

$o.oo 

$1,2oo.oo 
$o.oo 

$1,200.00 

$6,385. O0 ~ 

$0.00 

$o.oo o $o.oo 
$2,244.00 36 

$3,810.00 $6,252.00 

$1,200.00 



$~ 50.00 0 $0.00 

$360.00 0 $0.00 

$0.00 3 $I ,710.00 ~ 

$910.00 1 $480.00 ~ 

$720.00 2 $725.00; 

0 $0.00 

$o.oo o $o.oo 
$780.00 11 $9,675.00 

ii 

$600.00 o $o.oo 
o $o.oo 

$o.oo’ .................................................................................................................................................................. ............................................................................................................................................................................................. 
$0.00 1 $1,200.00 

$6,300.00 28 $18,898.00 ~ 

$0.00 0 $0.00 

$740.00 $685.00 ~ 

$0.00 4 $1,092.00 

$0.00 $1,378.00:: 

$0.00 0 $0.00 

$1,84o.oo ............................................................................................................................................................... ........................................................................................................................................................................... 
$0.00 0 $0.00 

$0.00 

$4,080.00 16 $6,064.00 ~ 

$o.oo o $o.oo 
$8,216.00 



$1,650.00 7: $3,890.00 :: 

$0.00 0 $0.00 

$0.00 3 $230.00 

$o.oo o $o.oo 

S630.00 9 S4,965.00 ~ 

$5,280.00 24 $12,572.00~ 

$80.00 1 $600.00 

$3,010.00 17: $6,305.00 

$3,180.00 6 $7,140.00;; 

$2,888.00 $3,380.00 

$1,534.00 15 $11,098.00~ 

o $o.oo 
SO.OO o SO.OO 

$1,895.00 

$628.00 0 $0.00 

$1,500.00~ ............................................................................................................................................................... 0 ...................................................................................................................................................................................................................... $0:00 
$1,080.00~ 16 $6,508.00 

$300.00 12 $5,910.00 ;; 

$760.00 1 $2,790.00 

$2,020.00 24 $12,609.00;; 

$465.00 15 $6,475.00 

$1,800.00          14           $5,820.00 ;; 

$0.00 .... .......................................................................................................................................................................................................................................................................... 

$1,730.00 6 $1,480.00 ;; 

$420.00 $1,645.00 

$4,705. O0 



$o.oo o $o.oo 

$15 037.00 :: 

$8,798.00 76 $21 083.00 

$5,389.00 37 $9 019.00 :: 

$2,124.00 56 $14 487.00 

$0.00 0 $0.00 

$384. O0 $2,820.16 

$o.oo o $o.oo 
$0.00 3 $919.00: 

$o.oo o $o.oo 
$o.oo o $o.oo 

$3,275.00 17 ..................................................................................................................................................................... $31876100~i 

$380.40 0 $0.00 

o $o.oo 

$1,315.00 16 $1,790.00 :: 

5 $385.00 

$1,500.00 12 $5,250.00:: 

$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo o $o.oo 

$364.00 0 $0.00 

$1,460.00 $1,600.00 

$670.00 3 



$o.oo o $o.oo 
$190.00: 

$0.00 1 $50.00 

$250.00 $140.00 

$880.00 4 $1,385.00 

$324.00 

$o.oo 
$0.00 2 $720.00 ;; 

$0.00 0 $0.00 

$3,114.00 70 

$320.00 

$0.00 0 $0.00 

$0.00 $550.00 
$0.00 2 $490.00 

$o.oo o $o.oo 
so.oo .................................................................................................................................................. ~ ........................................................................................................................................................................... 
$o.oo o $o.oo 

$0.00:: $1,407.00 :~ 

SO.OO~ ........................................................................................................................................................................................................................................................................ 
$2,170.00 6 $2,621.00~ 

$0.00 4 $2,060.00 

S185.oo 



$1,660.00 

SO.OO 
30 $12,233. O0 ;; 

$5,010.00 ~ 



Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 3 3.16% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 4 26.67% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 0 0.00% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 0 0.00% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 3 .................................................................................................................................................................................................................................................................................. 7.50% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 1 2.78% 

472530 A&S - ENGLISH & COMP LIT 3225 6.67% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 2 3.51% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - HISTORY 3291 55 7 12.73% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00% 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 7 15.22% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233A&S - MUSIC 3212 ; 41 3 7.32% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 5 18.52% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 3 15.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 10 14.08% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

1 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 18 7.59% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 2 6.90% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 2 3.70% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 4 2.88% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 2 4.76% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 0 0.00% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 0 0.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 0 0.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 0 0.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DWi0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 1 5.56% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 5.56% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 8 17.78% 

471847 GRADUATE 1 4.55% 

472506: HUMAN RESOURCES 69 9 13.04% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 11 4.60% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 8 18.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 0 0.00% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

o 



0 0 #DIV/0 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 0 0.00% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 1 2.63% 

471151 PROVOST- SONJA H STONE CTR. 3114 4: 0 0.00% 

470963 PROVOST 0 0.00% 

1092857: PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 1 2.63% 

.....................~.~..~ -..vvv~- ~...v~..~.- ~ ~ 6~/~¥ ~ ~ ~i~/P~i¥ ~ ~i~ ~ ................................................................................................................................................................................. 

470799 PROVOST - WOMENS CENTER 3125 3 0 0.00% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

20                4                    20.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 2 4.26% 

0 

29 5 17.24% 
........ ............................................................................................................................................................................ 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 0 0.00% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0~ 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 11.76% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 2 8.33% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 0 0.00% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 3 3.37% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................ 28 ............................................................................................................................................................................. 9 ......................................................................................................................................................................................................... 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 3 8.57% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 3 5.77% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 2 0.48% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497               9                    1.81% 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 3 18.75% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109SCH MEDICINE - MEDICAL EDUCATION 4284 47 8 17.02% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 6: 4.38% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0!: 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 0.00%: 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 1 0.71% 

3.27% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 2 0.92% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 6 8.00% 

477463 SCH MEDICINE - SURGERY 4264 155 5 3.23% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 12 9.30% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 1 2.00% 

5 3 

1093053 ~5i~i~0~~i~~i~~ ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 4 3.57% 

38 3 7.89% 

472365 SCH PUB HLTH- HLTH POLICY & ADMIN 51 3 5.88% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 2 5.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 2 3.13% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 3 30.00% 

471268 SCHPUBH~TH:PUBL.ICHEALTHNURSiNG ....................................................................................................................................................................... ................................................................................................................................................................................................ 3 ............................................................................................................................................................................. 1 
i o 



1093004 SCH SOCIAL WORK- DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00%: 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 39 30.47%: 

472662 SCHOOL OF GOVERNMENT 138 28 20.29% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 11 25.00% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 7 8.33% 

472688 SCHOOL OF LAW 118 21 17.80% 

472746 SCHOOL OF NURSING 179 14 7.82% 

472696 SCHOOL OF PHARMACY 191 19 9.95% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 

1092956 STUDENT AFF - CAMPUS Y 2407 3: 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 0 0.00% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 0 0.00% 

6###iT  ................................................................................................................................................ .... 
471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 2 25.00% 

467662 uacCH/Reti~ee ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 10 ................................................................................................................................................................ ................................................................................................................................................................................................................................................................................... 0.00% 

706291 UNC Chapel Hill 0 

32904 UNC Chapel Hill Histo~ 0 0 #DIV/0~ 

706390 ...................................................................................................................................................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................... 0 #DIV/0~ 

496729 UNC-CH MED-HUMAN RESOURCES 

471623 VC FIN - ACCOUNTING SERVICES 2235 

1079912 VC FIN - ASSET MANAGEMENT 2229 

819391 VC FIN - BUDGET OFFICE 2240 

17 

5 

7 

7 

0 #DIV/0! 

6 

2 

1 

3 

35.29% 

40.00% 

14.29% 

42.86% 



470757 VC FIN - LOGISTICS 8505 13 3 23.08%: 

13 3 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 #DIV/0!: 

471888VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 : 20 1 5.00% 

0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6: 1 16.67% 

110VC 0 0.00% 

47125OVC FIN - UNIVERSITY CONTROLLER 2231 6 0 0.00% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 2 1.82% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ RESEARCH - DICE CTR 3902 .............................................................................................................................................................................................. 1 .................................................................................................................................................................... 0 .......................................................................................................................................................................................................................... 000°/o .... 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 6 2.88% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210               17               0                   0.00% 

2 0 

38 1 2.63% 

471896VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

471573VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 

471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH I NFO SYSTEMS 0 0 #DIV/0~ 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 9 15.79% 

471540 ............................................. ................................................................................................................................................................................................ 12 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

470955 VC RESEARCH OFFICE OF RESEARCH DEVELOP 3904 == = = =========== ================ === = ............................................ ................................................................................................................................................................................................... ’ ................................................................................................................................................................ ~ ..................................................................................................................................................................................................................................................................................... 



471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

472571:VC RESEARCH-SHEPS CTR FOR HLTH SERV 4950 5 5.56% 

.............. 4 YC RE SE~RC £E£R RE SE~RC 9 o 5 
3 2 0 0.00 % 

G RA N D T 0 TA L ......................................................................................................................... ............................................................................................................................... .................................................................................................................................................................................................. ..... 



2011 Dollars Raised 

$o.oo 

2010 Donors ! 2010 Dollars Raised 

o $o.oo 

$0.00 8 $1,671.00 

$0.00 0 $0.00 

$0.00 1 $120.00 

$380.00 7: $620.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$0.00 7: $4,345.00 

$0.00 0 $0.00 

$3,729.00 3: $2,000.00 

$0.00 1 $100.00 

$4,180.00 

$0.00 

$430.00 5 $935.00;; 

$108.00 13 $7,390.00 

$2,950.00 22 $8,120.00 

$o.oo o $o.oo 
$1oo.oo o $o.oo 
$130.00 9 $905.00 

$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 



o $o.oo 
$0.00 .............................................................................................................................................................. 5 ............................................................................................................................................................................................ $3~4100~ 

$120.00 2 $330.00:: 

o $o.oo 
$o.oo~, o $o.oo 

$312.00 

$o.oo: o $o.oo 
$o.oo o $o.oo 

$630.00 

o $o.oo 
$o.oo o $o.oo 

o $o.oo 
$440.00 11 $5,160.00 

$13,420.00 

$o.oo o $o.oo 

$o.oo o $o.oo 
$2,568.00 

$o.oo o $o.oo 

$o.oo o $o.oo 

$6 o o. o o .................................................................................................................................................................. ~ .............................................................................................................................................................................. 

$o.oo o $o.oo 
$o.oo,, .............................................................................................................................................................. ~:: ............................................................................................................................................................................................ 
$o.oo o $o.oo 
$o.oo o $o.oo 

$1 ,o2o.oo 



$o.oo o $o.oo 

$0.00 0 $0.00 

$900.00 10 $1,265.00 

$0.00 0 

$0.00 0 

$o.oo o 
0 

$1,452.00 18 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$5,58o.oo~ 

$60.00 $3,260.00 

$625.00 0 $0.00 

............................................................................................................................... o $o.oo 
$o.oo o $o.oo 

$260. O0 0: $553.82 

$0.00 4: $520.00 

$o.oo o $o.oo 
$2,640.00 5: $3,480.00 

$o.oo o $o.oo 
$o.oo o $o.oo 
$o.oo 
$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 
$1,292.00 



$645.00: 

$o.oo o $o.oo 

$150.00 3 $275.00 

o $o.oo 
$o.oo o $o.oo 

$2,430.16: 15 $3,427. O0 ;; 

$5,995.04 131 $43,034.00 ;; 

$3,470.00 19 $7,358.00 

11 $3,169.00;; 

$0.00 0 $0.00 

$3,112.00 .............................................................................................................................................. ........................................................................................................................................................................................................................................................................ $13,098.81 ;; 

$2,984.00 9 $2,961.00 

$720.00 4 $1,396.00 ;; 

$600.00 $729.00 

$1,201.00 35: $4,723.16 

$o.oo o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 

$72.00: 4: $840.00 

$240. O0: 9: $1,366.04 :: 

$0.00 3 $350.00 
i 

$265.00 

$o.oo o $o.oo 
$o.oo o $o.oo 

$0.00 



$o.oo 

0 
0 
0 
0 

$0.00 

$o.oo 
$o.oo 
$o.oo 

o $o.oo 
$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo~ o $o.oo 
$0.00 0 $0.00 

$50.00 10 $1,037.00 

$0.00 $480.00 
$170.00 0 $0.00 

$1,105.00 5 $1,000.00 

$1,520.00 ~ 

$0.00 14 $5,365.00 

$o.oo o $o.oo 
$265.00 $2,530.00 :: 

$o.oo 

$1,2oo.oo 
$o.oo 

$1,200.00 

$6,385. O0 ~ 

$0.00 

$0.00 0 $0.00 

$984.00 36 

$3,690.00 $6,252.00 

$1,200.00 



$~ 50.00 0 $0.00 

$360.00 0 $0.00 

$0.00 3 $I ,710.00 ~ 

$430.00 1 $480.00:: 

$720.00 2 $725.00: 

0 $0.00 

$o.oo o $o.oo 
$360.00 11 $9,675.00 

ii 

$600.00 o $o.oo 
o $o.oo 

$o.oo’ .................................................................................................................................................................. ............................................................................................................................................................................................. 
$0.00 1 $1,200.00 

$6,200.00 28 $18,898.00:: 

$0.00 0 $0.00 

$740.00 $685.00 ~ 

$0.00 4 $1,092.00 

$0.00 $1,378.00:: 

$0.00 0 $0.00 

$1,84o.oo ............................................................................................................................................................... ........................................................................................................................................................................... 
$0.00 0 $0.00 

$0.00 

$4,080.00 16 $6,064.00 ~ 

$o.oo o $o.oo 
$8,216.00 



$1,650.00 7: $3,890.00 :: 

$0.00 0 $0.00 

$0.00 3 $230.00 

$o.oo o $o.oo 

$360.00 9 $4,965.00 :: 

$4,800.00 24 $12,572.00~ 

$80.00 1 $600.00 

$3,010.00 17: $6,305.00 

$3,180.00 6 $7,140.00;; 

$1,760.00 $3,380.00 

$1,534.00 15 $11,098.00~ 

o $o.oo 
$o.oo o $o.oo 

$1,895.00 

$628.00 0 $0.00 

$1,500.00~ ............................................................................................................................................................... 0 ...................................................................................................................................................................................................................... $0:00 
$1,080.00~ 16 $6,508.00 

$0.00 12 $5,910.00 ;; 

$240.00 1 $2,790.00 

$820. O0 24 $12,609. O0 ;; 

$465.00 15 $6,475.00 

$1,800.00          14           $5,820.00 ;; 

$0.00 .... .......................................................................................................................................................................................................................................................................... 

$1,680.00 6 $1,480.00 ;; 

$420.00 $1,645.00 

$4,705. O0 



$o.oo o $o.oo 

$15 037.00 :: 

$8,409.00 76 $21 083.00 

$1,852.00 37 $9 019.00 :: 

$2,124.00 56 $14 487.00 

$0.00 0 $0.00 

$300. O0 $2,820.16 

$o.oo o $o.oo 
$0.00 3 $919.00: 

$o.oo o $o.oo 
$o.oo o $o.oo 

$205. O0 17 ..................................................................................................................................................................... $31876100 :i 

$380.40 0 $0.00 

o $o.oo 

$1,290.00 16 $1,790.00 ~ 

$145.00 5 $385.00 

$0.00 ..... 12 $5,250.00 ~ 

$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$364.00 0 $0.00 

$20.00 $1,600.00 

$595.00 3 



$o.oo o $o.oo 
$190.00: 

$0.00 1 $50.00 

$0.00 $140.00 

$880.00 4 $1,385.00 

$324.00 

$o.oo 
$0.00 2 $720.00 ;; 

$0.00 0 $0.00 

$2,034.00 70 

$320.00 

$0.00 0 $0.00 

$0.00 $550.00 
$0.00 2 $490.00 

$o.oo o $o.oo 
so.oo .................................................................................................................................................. ~ ........................................................................................................................................................................... 
$o.oo o $o.oo 

$0.00:: $1,407.00 :~ 

SO.OO~ ........................................................................................................................................................................................................................................................................ 
$2,170.00 6 $2,621.00~ 

$0.00 4 $2,060.00 

S185.oo 



$1,152.00 30 

$212,298.68 2399 

$12,233.00 

$5,OLO.OO 

$773,566.48 



OrgAcct Department Name J 2011 Donors 2011 Dollars Raised 2010 Donors J 

471631 :A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 0: $0.00: 6 

471383 A&S -AMERICAN STUDIES 3226 0 $0.00: 

472084 A&S - ANTH ROPOLOGY 3284 0 $0.00 4: 

470484 A&S - APPLIED SCIENCES 3232 0: $0.00 0 

471979 A&S - ART 3204 0 

471920 A&S - ARTS & SCI INFO SERVICES 3231 0 $0.00 0 

471854 A&S - ASIAN STUDIES 3252 0 $0.00 0 

472654 A&S - BIOLOGY 3267 0 :: $0.00 

663153A&S - CAROLINA ASIA CENTER 3237 0 $0.00 0 

472621 A&S - CHEMISTRY 3265 2 $1,320.00 14: 

0 $0.00 5: 

$3,429.00 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 0 $0.00 3 

472027 A&S - DEANS OFFICE 3201 1 $69.00 7 

472035 A&S - DRAMATIC ART 3207 1 $50.00 5 

472241 A&S - ECONOMICS 3289 1 $108.00: 13 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 0 $0.00 0 

471078 A&S - EUROPEAN STUDIES 3216 1 $100.00 0 

472373 A&S/EXERCiSE & SPORT SCIENCE3292 .......................................................................................................................................................................................................................................................................................................................................................... 1 ........................................................................................................................................................................................ ....................................................................................................................................................................... 9 

471813A&S - GEOGRAPHY 3290 0 $0.00 0 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 .............................................................................................................................................................................. 0:: .......................................................................................................................................................................................................................................................................... $0.00 ......................................................................................................................................................................... 3 

1079821A&S ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - GLOBAL STUDIES 3135 ...................................................................................................................................................................... 0 ......................................................................................................................................................................................................................................................................... $0.00: ............................................................................................................................................................................. 0 

472399 A&S - HISTORY 3291 7 :: $2,830.00 24: 

471581 A&S - HONORS 3203 

471169,A&S - HUMANITIES & HUMAN VALUES 3221 .............................................................................................................................................................................. 0: .......................................................................................................................................................................................................................................................................... $0.00 5: 

1 

470815A&S ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - LEARNING CENTER 3235 .................................................................................................................................................................................................................................................................................................................................................................................................................................................. 0:: $0.00: .............................................................................................................................................................................. 0 
............................................................................. ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ........................................................................................................................................................... ; ............................................................................................................................................................................................................................................ 



0 

471862 A&S - MARINE SCI ENCES 3262 1 $312.00: 2 

472233 A&S - MUSIC 3212 2 $240.00: 

$20.00 

470823 A&S - OUTDOOR DRAMA 3210 0:: $0.00 0 

470518A&S - PEACE WAR & DEFENSE 3206 0 $0.00 0 

2 $100.00 11 

472274 A&S - POLITICAL SCIENCE 3294 3 :: $1,440.00: 12: 

1 $2,508.00: 2: 

471656 A&S - RELIGIOUS STUDIES 3241 2 $8,420.00 2 

$0.00 

472456 A&S ....................................................... L ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ROMANCE LANGUAGES 3244 ................................................................................................................................................................ 

0 

$1,080.00 12 

472142A&S - SOCIOLOGY 3296 

471938 A&S - STATISTICS & OPERATIONS RES 3278 

1 $60.00 7 

0; $0.00 4: 

471599 A&S - STUDY ABROAD 3266 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 0 $0.00 0 

470542~~5~ ............................................................................................................................................................................. 0 

471326 A&S - URBAN STUDIES 5215 1 $10.00 

471177A&S - WOMENS STUDIES 3283 0:: $0.00 1 

472811 ATHLETICS .............................................................................................................................................................................. 2:: .......................................................................................................................................................................................................................................................................... $110.00 ............................................................................................................................................................................. 79 

470716CAMP ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SVC - AIRPORT 8952 ...................................................................................................................................................................... 0:: .......................................................................................................................................................................................................................................................................... $0.00 .............................................................................................................................................................................. 0 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 0:: $0.00 0 

674333CAMP SVC - BUILDING SERVICES 7150 1 $120.00 10: 

1 

817502CAMP ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ SVC - CONTRACT SERVCIES & STORES .................................................................................................................................................................................................................................................................................................................................................................................................................................................. 0:: $0.00 .............................................................................................................................................................................. 0 



0 

472720 CAMP SVC - ENERGY SERVICES 8130 2~ 

................... 472266 ~# ~ ~ ~i~~ ~ ~ ~#~ ~ ...................................................................... .............................................................................................................................................................................. 0 ......................................................................................................................................................................................................................................................................... $0.00 .......................................................................................................................................................... 

674325 CAMP SVC - GROUNDS SERVICES 7140 0; $0.00 3: 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 0; $0.00 0 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 0 ~: $0.00 0 

o~ $o.oo o 
4 ~ 

472563 CAMP SVC - PUBLIC SAFETY 7602 0 

0 ~ $0.00: 4: 

o $o.oo o 

471391 CAMP SVC - STUDENT STORES - THE CADUCEUS 0 $0.00 0 

470583 CAMP SVC - STUDENT STORES - MECH & DISPL 0 $0.00 0 

o $o.oo o 
o $o.oo o 

471102 CAMP SVC - UNC ONE CARD 8121 0 $0.00 0 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 0 $0.00 

O: $0.00 

471185 CHANCELLOR ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - INTERNAL AUDIT 2254 ..................................................................................................................................................................................................................................................................................................................................................................................................................................... $552.00 

471474 CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 3 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 13 $5,782.00 138: 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 ;; $0.00 0 

472316 CONT EDU - WM & IDA FRIDAY CTR 0~ $0.00 15 

471847 GRADUATE SCHOOL ......................................................................................................................................................... .................................................................................................................................................................................................................... ............................................................................................................................................................... 

472506 HUMAN RESOURCES 7:: $1,175.00 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 

706416 LIBRARIES - LAW LIBRARY 5520 2 $170.00: 11 



471524 PLAN & CONST - ENGINEERING INFO SERVICES 2372 3~ $2,480.00 9: 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 1 $120.00 4 

471870 PLAN & CONST - FACILITIES PLANNING 2373 1 $288.00: 4 

471458 PROVOST - ACADEMIC AFFAIRS 3101 0 $0.00 5 

471748 PROVOST - ACKLAND ART MUSEUM 3105 1 $600.00 3 

472290 PROVOST - ADMISSIONS 2432 7 $1,141.00 35 

$0.00: 6 

471912 PROVOST- CTR FOR DEVELOP SCIENCE 3140 0;; $0.00: 4 

471557 PROVOST ................................................................................................................... : ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. MOREHEAD PLANETARIUM 8911 ................................................................................................................................................................. 

$o.oo 

$o.oo 

0 

0 

0 

0 

0 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 0:: $0.00: 

470773 PROVOST - OFC OF THE PROVOST 3100 0 $0.00 

0 

0 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 0; 

47115 ........................................................................................................................................................................................................ ................................................................................................................................................................. .................................................................................................................................................................................................................... 0 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 0 $0.00: 0 

471904 PROVOST - UNC GLOBAL 3130 1 $120.00 9: 

47220 ................................................................ ’ 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 1 $50.00 10 

470799 PROVOST- WOMENS CENTER 3125 0;; $0.00 1 

471276 PROVOST - WORLD Vl EW 3122 2 ;; $170.00 0 

472423 SCH DENTISTRY- CLINICAL AFFAIRS 4315 ......................................................................................................................................................... 6:i .................................................................................................................................................................................................................... .............................................................................................................................................................. 

471771 SCH DENTISTRY - DENTAL FACULTY PRACTICE 5140 3 ;; $1,080.00 



477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 1 $1,200.00 1 

1 $1,200.00 8: 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 

0~ 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 1 $600.00: 2 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 0 $0.00 0 

477042 SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0~ $0.00 0 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 1 $300.00 11 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 0 $0.00: 0 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 0 $0.00 0 

0 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 $0.00 

$0.00 



0 $0.00 

477141 SCH MEDICINE - NEUROSCIENCE CTR 4281 0~ $0.00: 1 : 

0 $0.00 0 

0 ~ $0.00: 10 

1 

477398 SCH MEDICINE - PHARMACOLOGY 4220 2 

477133 SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 0 $0.00: 1 

477505 SCH MEDICINE - PSYCHIATRY 4256 1 $3,000.00 17 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477158SCH MEDICINE - SOCIAL MEDICINE 4290 2;; $144.00 10 

477463 SCH MEDICINE - SURGERY 4264 2 $384.00 15 

477489~5i~i~:~~5i~ ........................................................................................................................................................................................................................................................ 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 0 $0.00 0 

472613 SCH PUB HLTH - BIOSTATISTICS 1 $960.00 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 1 

472704 SCH PUB HLTH - EPIDEMIOLOGY 2 $456.00: 16 



472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 1 $365.00 15: 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 1 $180.00 24 

.......................................................................................817700 SCH .................................................................................................................................................................. PUB HLTH ~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................. NUTRITION RESEARCH INST. ...................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 $0.00 ........................................................................................................................................................................ 3 

472431 SCH PUB HLTH - NUTRITION 2 $1,800.00 14: 

471268 SCH ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... PUB HLTH - PUBLIC HEALTH NURSING ............................................................................................................................................................................. 0 ......................................................................................................................................................................................................................................................................... $0.00 ........................................................................................................................................................................ 3 

0 $0.00 12: 

1 
, 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 21 $4,416.00: 79: 

..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ........................................................................................................................................................................ ............................................................................................................................................................. 76 

3 $1,080.00: 37: 
( .............................................................................................................................................................................. 

472688 SCHOOL OF LAW 10 $2,515.00 33 

472746 SCHOOL OF NURSING 3 ;; $624.00 56 

$0.00 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 $0.00 0 

471219 

472282 1 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 0~ $0.00 0 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

12i 
0 

0 

0 

0 

0 

0 

0 o $o.oo 



663161 VC FIN - PAYROLL SERVICES 2237 1 $360.00: 2: 

0 $0.00 1 

1 

470948 VC RESEARCH - CLINICAL TRIALS 3908 0~ $0.00: 0 

........................................................................472225 VC RESEARCH :    CTR HEALTH DISEASE PREV 4985 0 $0.00 

1003425 VC RESEARCH- DICE CTR 3902 0 $0.00 0 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 0 $0.00 

472191 VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 1 

1 

0 ;; $0.00 ~ .... .............................................................................................................................................................................. ......................................................................................................................................................................................................................................................................... ~ ...................................................................................................................................................................... 
471573VC RESEARCH - INSTITUTE ON AGING 4921 0:: $0.00: 

471 ..................................................................... ......................................................................................................................................................... 
472589 vc RESEARCH- LABORATORY ANIMAL MEDiCiNE 427O ............................................................................................................................................................... ~ ......................................................................................................................................................................................................................... ................................................................................................................................................ 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 1 

471144 ~ RESE~R~ : ~F~ iNF~ S ~~i~i~S a~ ...................................................... ........................................................................................................................................................................................................................................................................................................................................................................................................................................................ 0 ,0.00 :: ........................................................................................................................................................................ 5 



GRAND TOTAL 

o $o.oo 

336 ~;115,229.08 2399 



2010 Dollars Raised 

$1,671.00 

$o.oo 

$o.oo 
$o.oo 

$o.oo 

$2,000.00 

$100.00 
$4,180.00 

$240.00~ 

$935.00 

$7 390.00 

$o.oo 
$o.oo 

$o.oo 

$o.oo 

$o.oo 
$394.00 

$330.00 

$o.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 

$13,420.00 

$o.oo 

$o.oo 

$o.oo 

$o.oo 

$o.oo 
$o.oo 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 



$0.00 

$3,405.00 

$o.oo 
$o.oo 
$o.oo 

........................................................................................................................................................................................... $554100 

$o.oo 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,200.00 

$1,292.00 

$o.oo 
$3,427.00 

$360.00 

$8,626.29 

$7,358.00 

$3,169.00 



$2,961. O0 

$1,396.00 

$560.00 

$1,366.04 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$0.00 

$o.oo 

$o.oo 
$o.oo 

$1,200.00 

$o.oo 
S390.00 

s~ ,ooo.oo 

$5,365.00 
$3,385.00 



$1,440.00 

$o.oo 

$1,2OO.OO 

$10,636.00 

$o.oo 

$0.00 

$o.oo 

$o.oo 
$o.oo 
$o.oo 

$1,2OO.OO 

$o.oo 
$685.00 

$11,914.93 

$1,092.00 

$1,378.00 



$0.00 

$o.oo 

$6, O64. O0 

$o.oo 

$o.oo 

$o.oo 
$2,262.00 

$600.00 

$7,140.00 

$11 098.00 

$o.oo 
$o.oo 

$o.oo 
$6,so8.oo~ 

$2Ol .so 
$8,120.00 



$6,475.00 

$1,480.00 

$1,645.00 

$9,582. O0 

$9,019.00 

$o.oo 

$0.00 

$o.oo 

$o.oo 
$390.00 

$1,790.00 
$385.00 

$5,250.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 



$1,439.00 

$o.oo 

$580.00 

$363.00 

$o.oo 

$5o.oo 
$140.00 

$0.00 

$0.00 

$320.00 

$2,165.00 

$o.oo 
$o.oo 

$o.oo 
$570.00 

$1,407.00 
$3,000.00 



$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12 233.00 

$5,OLO.OO 

$773,566.48 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, October 12, 2011 3:18 PM 

Gore, Travis <stgore@email.unc.edu> 

tentative Summer School offerings 

Summer 2012 course offerings -tentative.xls 

Dear Travis, 

Attached is a tentative list of summer school courses. You need to fit them into timeslots. Please pass along to 
Agatha to see if we can fund all of them. Rucker will be teaching only one class. We need to decide if we can 
offer AFAM 102 in both summer sessions - if we think we can, then Walter should teach AFAM 102. I’ll also 
ask Perry if he ever taught AFAM 258 in the summer and what the enrollment was. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a link for information about my publications: 

Rayford W. Logan and the Dilemma of the African-American Intellectual: 
http ://www.umass.edu/umpre ss/spr 97/ianken.html 

Walter White, Mr. NAACP: 
http://uncpress.unc.edu/books/T-8059.html 



Tentative Summer School Course Offerings 
revised October 11,2011 

Instructor Course Session Days/Time Notes 

Lambert, Michael AFRI 368 SSI Maymester course 

Porter, Robert AFAM 101 S SI 
Regester, Charlene AFAM 101 S SI 
Hildebrand, Reginald AFAM 101 SSI 

Hall, Perry AFAM 102 SSI 

Hall, Perry AFAM 259 SSI 

Regester, Charlene AFAM 276 SSI 

Porter, Robert AFAM 304 SSI 

Mukewa, Esther AFRI 101 SSI 

Nyang’oro, Julius AFRI 101 SSI 

Mutima, Alphonse SWAH 112 SSI 

McMillan, Timothy AFAM 101 SSII 

McMillan, Timothy AFAM 101 SSII 

Option A: If two sections of AFAM 102 are offered,this will be 

Rucker, Walter AFAM 102 SSII the course Rucker will teach 

Option B: If only one section of AFAM 102 is offered, this will 

Rucker, Walter AFAM/AFRI 474 SSII be the course Rucker teaches 

Option C: If only one section of AFAM 102 is offered, this will 

Rucker, Walter AFAM 258 S SII be the course Rucker teaches 

Selassi, Bereket AFRI 101 S SII 

Lee, Margaret AFRI 101 S SII 

Lee, Margaret AFRI 101 S SII If a third section is offered 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, October 12, 2011 8:59 PM 

Gore, Travis <stgore@email.unc. edu>; McMillan, Tim <tj m 1 @email.unc.edu> 

RE: Meeting about New Course 

Tim and Travis, 
I’ll see you on Friday at 10. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

~:/iwww.ur~c.edw/der~tsi~ria~am 

From: Gore, Travis 
Sent: Wednesday, October 12, 2011 4:32 PM 
To: McMillan, Tim; Caldwell, Kia L 
Subject: RE: Meeting about New Course 

That works for me too. 

Travis 

From: McMillan, Tim 
Sent: Wednesday, October 12, 2011 3:27 PM 
To: Caldwell, Kia L 
Cc: Gore, Travis 
Subject: RE: Meeting about New Course 

I can meet Friday at 10. 

Tim 

From: Caldwell, Kia L 
Sent: Wednesday, October 12, 2011 2:42 PM 
To: McMillan, Tim; Gore, Travis 
Subject: Meeting about New Course 



Hi Tim and Travis, 

I’m writing to see if you’ll be able to meet to submit the new African diaspora course proposal. The curriculum committee is 
supposed to meet tomorrow, so it might be best for us to meet on Friday. I can meet between 9-11 am and 1-2:30 pm on Friday. 

If you think we should do it tomorrow, I’ll be available from 11-12 and 2-3 pro. 

Best, 

Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu<mai~o :k~ca~dwe~emai~.unc~ed~> 

~p:iiwww.u~c.ed~/dep~siafriafam 



From: 

Sent: 

To: 

Subject: 

Attach: 

toylounge@unc.edu 

Thursday, October 13, 2011 8:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Toy Lounge Reservation Confirmed 

Gore_November 10 1200PM.pdf; Toy Lounge Guidelines.pdf 

Dear Travis, 

Hi! Thanks for your recent Toy Lounge reservation request entitled ’Affirmative Action in Brazil’. Your request has been approved 
and you may login at ~:/iwww.unc.eduito/doma~N. Here are the details of your event: 

Title: Affirmative Action in Brazil 
Dept: African & African-Amer Studies 
Date: November 10, 2011 
Start setup: 12:00PM 
Finish cleanup: 2:00PM 

Please pick up the Toy Lounge key from Dey 238 no more than 30 minutes prior to your scheduled start time for your event. It is 
imperative that your event is completed by confirmed time to allow for other events to start on time. 

Please do not attempt to go into Toy more than 30 minutes before your scheduled start to allow for cleanup by previous groups. 
Failure to adhere to your scheduled time can result in the losing of future reservation privileges. 

You may return the key after you have cleaned and returned the room to its original configuration to the box that is on the wall 
between Dey 104 and 106 and labeled ’Toy Lounge Key and Form Drop Box’. 

A virtual tour of the room is available at www.unc.edu/toylounge/virtualtour.php 

For ALL technology questions, please go to hotline.unc.edu or call 962.6702. 

The kitchen key is included with the checkout key and can only be used during the time of your reservation. The kitchen can not be 
used as a storage space for your event and all products need to be removed as part of the cleanup of Toy Lounge. Please do not adjust 
*any* settings for the freezer or refrigerator. 

For your reference, another copy of the Toy Lounge Guidelines has been attached to this email. 

Thanks 

Toy Lounge Reservations 
toylounge@unc.edu 
Scheduling and Policy: 
ht~:,~/www.ur~c.edwito~,lom~e 



THE UNIVERSITY 

of NORTH CAROLINA 

at CItAPEL tIILL 

TO’¢ ~ (:7}1 NG~ ;~ S E }<VAT~ 

4~.h Floo~, Dey ]~al] 

Toy Lounge Reservation Form 

Contact: Sam Gore 

Email: stgore@email.unc.edu 

Department Name: African & African-Amer Studies 

Department Number: 3287 

Event Name: Affirmative Action in Brazil 

Event Type: Lecture 

Date of Event: November 10, 2011 

Reservation Start Time: 12:00PM 

Reservation End Time: 2:00PM 

Faculty/Staff: 10% Grad: 0% Undergrad: 80% Public/Other: 10% 

You may pick up the Toy Lounge key from Dey 238 on November 10 at 11:30AM. 

Please return the key to Dey 238 after cleaning the room. 



www.unc.edu/toylounge 

toytounge@unc.edu 

Guidelines for Using Toy Lounge 

Toy Lounge is maintained and controlled by the College of Arts & Sciences for informal to semi-formal 
meetings of faculty, administration and related groups during normal business hours. Please adhere to the 
following guidelines as a courtesy to other meetings since the Lounge is in heavy demand. 

THE DAY OF YOUR EVENT: 

Keys may be picked up thirty (30) minutes before your reservation begins. Keys cannot be loaned 
to contractors or vendors, caterers, outside presenters, etc. Instead, you should meet your vendor 
at Toy Lounge to let them in and lock up after they leave. 

You can pick up the key to Toy Lounge from 238 Dey Hall and return it to the same office. Key 
must be returned immediately after your function. 

Kitchen may only be used during the time of your reservation. You may not use the kitchen as a 
storage facility. 

All parties, including caterers, must be out of the Lounge when your scheduled time is over. 

It is the responsibility of your unit to return furnishings to their proper position, clean all surfaces, 
and set closed trash bags outside kitchen door. You should also close the shades and turn off 
lights and equipment. 

If the condition of Toy Lounge is unsatisfactory after your use, then you will lose your privileges to 
use the room. Also, your unit may be billed for any clean-up charges. 

Lock all doors when you leave, including the left double-door which must be switched to the 
locked position so that it is secured when the right door is locked. 

IMPORTANT: Failure to observe these guidelines may result in loss of privileges. 

These policies are set by the College of Arts and Sciences Dean’s Office. Comments or suggestions 
should be addressed to Ryan Greenway, Greenway@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Thursday, October 13,2011 9:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Update Course Descriptions for Summer 2012 

Summer Schoo1_2012 Course Description Memo.pdf; African and Afro CD from 2011 

(revised).docx 

Attached is a memorandum outlining preparation of Summer 2012 course descriptions and a copy of your unit’s 2011 

course description listing. Please return your updated course description listing to Summer School as an email 

attachment to Jeanette Jennings (jenningj@email.un.edu) with the track-changes feature revisions in red o~r mail a hard- 

copy with updates in red (CB# 3340) by Friday, November 18th. 

Thank you, 

Jeanette Jennings 

University of North Carolina at Chapel Hill 

Summer School 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



MEMORANDUM 

TO: University Managers/Administrative Assistants 

FROM: Jeanette Jennings 

DATE: October 13, 2011 

RE: Updating Course Descriptions 

Attached is your department or school’s listing of Summer 2011 courses. Please update the 

descriptions to reflect Summer 2012 course offerings and return the updated listing to Summer 

School electronically to (iennin~i@email.unc.edu) or via campus mail (CB# 3340). 

¯ The course descriptions submitted to our office must match the official description 

used in the undergraduate and graduate bulletins. 

¯ Special topic courses should be highlighted with subtitles up to fifty words to 

describe the topic. 

¯ Denote "late afternoon", "online" or "evening" at the end of course descriptions 
where appropriate. Maymester courses should be listed in 1St session with 

"Maymester" noted at the beginning of the course description. 

¯ Denote special scheduling, i.e., "four hours, three days per week" at the end of 

course descriptions where appropriate. 

¯ Denote any in-class laptop requirements for the course. Examples of phrases to use 

are "Extensive use of laptop computer in class," or "The use of a laptop computer in 

class is essential and required." 

¯ During the online course scheduling period (October 10 - November 11) mark cross- 

listed courses as well as courses meeting General Education requirements in the 

footnote section. 

Please return your updated course listing to the Summer School no later than Friday, 

November 18. Summer School will update our website with these changes and return them to 

you in early December for final edits. Should you have any questions, please contact us at 966- 

4364. 



African and Afro-American Studies, 966-5496 

Battle Hall, CB# 3395 

FIRST SESSION, 2011 

AFAM 101 The Black Experience (3). An interdisciplinary course designed to provide a broad 
survey of the black experience in the Americas with special emphasis on the sixteenth, 
seventeenth, and eighteenth centuries. 

AFAM 259 Black Influences on Popular Culture (3). This course examines the influence of 
African American expressive culture, particularly popular music, on American mainstream 
culture. 

AFAM 263 Foundations of Black Education (3). Special emphasis on the post-Civil War 

period. 

AFAM 276 The African American in Motion Pictures: 1900 to the Present (3). This course 
analyzes the role of the African American in motion pictures, explores the development of 
stereotypical portrayals, and investigates the efforts of African American actors and actresses to 
overcome these portrayals. Extended class periods, four days per week. 

AFAM 280 Blacks in North Carolina (3). This course is an overview of the black experience in 
North Carolina with special emphasis on Chapel Hill and Wilmington. 

AFAM 474 Key Issues in African and Afro-American Linkages (AFRI 474) (3). For 
advanced undergraduates and graduate students. This course is intended to explore theoretical 
and methodological issues concerning the historical linkages between African and African 
American peoples. 

AFRI 101 Introduction to African Civilization (3). As an introduction to the African 
continent, this course is intended to fulfill two primary purposes: to acquaint students with the 
African environment, its peoples, culture, past and contemporary society; and to develop an 
appreciation for African civilization, which has made a major contribution to American society. 

AFRI 368 Political Protest and Conflict in Africa (3). MAYMESTER Much news coverage 
of Africa has focused on outbreaks of political conflict. This course examines the nature, causes 
and historical roots of these conflicts and how these conflicts are resolved. What impact these 
conflicts have on the everyday lives of ordinary Africans is also addressed. This active learning 
class examines these questions through case studies and students examine an issue of interest that 
is presented by political conflict in Africa. 

SWAH 112 Intensive Kiswahili 1-2 (6). This course covers the material in the SWAH I and 
SWAH II sequence in a single session. Extended class time, five daysper week. 



SECOND SESSION, 2011 

AFAM 101 The Black Experience (3). An interdisciplinary course designed to provide a broad 
survey of the black experience in the Americas with special emphasis on the sixteenth, 
seventeenth, and eighteenth centuries. 

AFAM 102 The Black Experience (3). An interdisciplinary course designed to provide a broad 

survey of the black experience in the Americas with special emphasis on the post-emancipation 
developments. 

AFRI 101 Introduction to African Civilization (3). As an introduction to the African 
continent, this course is intended to fulfill two primary purposes: to acquaint students with the 
African environment, its peoples, culture, past and contemporary society; and to develop an 
appreciation for African civilization, which has made a major contribution to American society. 



From: 

Sent: 

To: 

Subject: 

Stacey Sewall <sewall@ad.unc.edu> 

Thursday, October 13,2011 11:01 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: FW: new instructors 

Hi Travis, 

I haven’t received anything from Mamarame. Ideally for each of the 3 
instructors, if you could send full name, email address, CV, research 
interests blurb, picture, that would be ideal. I’d settle for full 
name, email, and CV though ;-) Thanks as always! 

Stacey 

On 10/13/2011 10:52 AM, Gore, Travis wrote: 
> Hi Stacey, 
> 
> I am just double checking again to see if Mamarame had provided you the information. I would be happy to give it to you if you 
still need it. Also, could you add Walter Rucker wrucker@email.unc.edu to Faculty on our website. Our new website should be up 
soon so hopefully this will be my last request! 
> 
> Thanks! 
> Travis 
> 

Original Message ..... 
> From: Gore, Travis 
> Sent: Wednesday, October 05, 2011 3:39 PM 
> To: ’Stacey Sewall’ 
> Subject: RE: new instructors 
> 
> Hi Stacey, 
> 
> Just checking to see if Mamarame provided you with this information already. 
> 
> Thanks! 
> Travis 
> 

Original Message ..... 
> From: Stacey Sewall [mailto:sewall~ad~m~c.ed~] 
> Sent: Sunday, October 02, 2011 2:41 PM 
> To: Seck, Mamarame; Gore, Travis 
> Subject: new instructors 
> 

> Hi Mamarame, 
> 

> 

> It was fun to see everyone from SEALLF again this weekend! I was 
> wondering if you can email to me the names, email addresses, and CVs 
> for the new instructors the department has hired to teach Wolof and 
> Swahili so I can put them on both the ASC and Afri-Afam websites. I’ve 
> copied Travis on this email... Travis, maybe you have this info? 
> 

> 

> Thanks! 
> Stacey 
> 

> 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Thursday, October 13,2011 11:28 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Toy Lounge Reservation Confirmed 

Thanks ! 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

~:iiwww.u~c.ed~/de~tsiafriafam 

From: Gore, Travis 
Sent: Thursday, October 13, 2011 10:36 AM 
To: Caldwell, Kia L 
Subject: FW: Toy Lounge Reservation Confirmed 

Confirmed! 

..... Original Message ..... 
From: toylounge@unc.edu ] 
Sent: Thursday, October 13, 2011 8:29 AM 
To: Gore, Travis 
Subject: Toy Lounge Reservation Confirmed 

Dear Travis, 

Hi! Thanks for your recent Toy Lounge reservation request entitled ’Affirmative Action in Brazil’. Your request has been approved 
and you may login at ~:i/vvwwtmc.edt~il~,lotm~. Here are the details of your event: 

Title: Affirmative Action in Brazil 
Dept: African & African-Amer Studies 
Date: November 10, 2011 
Start setup: 12:00PM 
Finish cleanup: 2:00PM 

Please pick up the Toy Lounge key from Dey 238 no more than 30 minutes prior to your scheduled start time for your event. It is 
imperative that your event is completed by confirmed time to allow for other events to start on time. 

Please do not attempt to go into Toy more than 30 minutes before your scheduled start to allow for cleanup by previous groups. 
Failure to adhere to your scheduled time can result in the losing of future reservation privileges. 

You may return the key after you have cleaned and returned the room to its original configuration to the box that is on the wall 
between Dey 104 and 106 and labeled ’Toy Lounge Key and Form Drop Box’. 

A virtual tour of the room is available at www.unc.edu/toylounge/virtualtour.php 

For ALL technology questions, please go to hotline.unc.edu or call 962.6702. 



The kitchen key is included with the checkom key and can only be used during the time of your reservation. The kitchen can not be 

used as a storage space for your event and all products need to be removed as part of the cleanup of Toy Lounge. Please do not adjust 
*any* settings for the freezer or refrigerator. 

For your reference, another copy of the Toy Lounge Guidelines has been attached to this email. 

Thanks 

Toy Lounge Reservations 
toylounge@unc.edu 
Scheduling and Policy: 

~:iiwww~unc~edtv~t 



From: 

Sent: 

To: 

Subject: 

Attach: 

Fall, Alassane <afall@email.unc.edu> 

Thursday, October 13, 2011 12:21 PM 

Gore, Travis <stgore@email.unc.edu> 

Midterm Afri 101 

Midterm afri 101VA.pdf; Midterm afri 101VB.pdf 

Version A- 59 copies 
Version B=48 copies 

Thanks Travis 
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This E-mail was sent from "R10442" (Aficio MP 2510). 
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From: 

Sent: 

To: 

(~c: 

Subject: 

Caldwell, Kia L <klcaldwe@emafil.unc.edu> 

Thursday, October 13, 2011 8:38 PM 

Janken, Kenneth R <kija~ken@emafil.unc.edu>; McMilla~, Tim <tjml@emafil.unc.edu> 

Gore, Travis <stgore@emafil.unc.edu> 

RE: please submit Kia’s course 

Kenneth -- Thank you for your feedback on the syllabus and guidance on the submission process. I am sending an updated version of the syllabus for your records and also for 
Tim and I to use tomorrow. 
Best, 
Kia 
Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 

CB #3395, Battle Hall 
Chapel Hill, NC 27599 

kka[dwe~emai[ uric edu 

~/~’,~ u nc ed v~ts ia fria fa m 

From: .lanken, Kenneth R 
Sent: Thursday, October 13, 2011 8:15 PM 

To: Caldwell, Kia L; McMillan, ~m 
Subject: please submit Kia’s course 

Deax Kia a~d Tim, 

I’ve looked at what Walter and Eunice had to say, and we should submit the course. Here are the revisions that should be incorporated into the syllabus and/or the 
form. 

1. The syllabus should stipulate at least ten pages of written work AND a final exam. 

2. The syllabus should probably aJso quantify the penaJty for missing more tha~ two class sessions. This will avoid having the submission kicked back to us. 

3. If two-thirds of the course is before 1750, request that it meet "World before 1750." In any event, request that it meet "Global Issues." 

4. For prerequisites, ask for "Any AFAM course at or higher than the 100-level" or "permission of the instructor. 

5. Give it the 400-level number you suggested, Tim. 

Kenneth 

Kenneth R. Ja~ken 

Professor of Afro-America~ Studies 

Depa~ment of African and Afro-America~ Studies 

109 Battle Hall, CB# 3395 
University of North Caxolina 

Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 

(919) 966-2694 (fax) 
Click on a link for information about my publications: 

?ress. m~.c .ed~. ~:x~ok~- g059.1~.tml 

http:i m~.d~ress.~.d.ed~ibook PO0723 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, October 13, 2011 9:21 PM 

McMillan, Tim <tj m 1 @email.unc. edu>; Gore, Travis <stgore@email.unc.edu> 

Janken, Kenneth R <krj anken@email.unc.edu> 

Revised Course Submission Form 

CourseSubmissionForm_CAS_l 1.22.10[ 1 ].doc 

Tim and Travis, 
I’m sending the revised Course Submission Form with this message. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@ernailounc.edu 



Section 1 

Instructor information: 

Name 

Email address 

Phone number 

Course Submission Form 

Kia Caldwell 

klcaldwe@email.unc.edu 

966-5496 

Additional contact (i.e. scheduling officer): 

Name Timothy McMillan 

Email address tjml@email.unc.edu 

Phone number 966-5496 

Submission Type: 

[] New Course Proposal: Complete all applicable sections. 

[] Course Deletion: Complete this page only. 

[] Course Revision Proposal: Fill out only items that need to be changed. 
Please note: Non-sponsor units in a cross-list may only make changes to questions #8 and #9 in section 2. All other 
changes must come from the sponsor unit. 

*Proposed effective term: [] Fall [] Spring [-lSummer Year 2012 

*Academic Organization (department, curricula, unit): African and Afro-American Studies 

*Subject code (e.g., ENGL, SPAN): AFAM *Catalog number: 421 

*Academic Career: [] UGRD [] GRAD    [] MED [] PHCY [] DENT [] LAW 

If you’re not sure which Career to choose, it may be helpful to check the career associated with existing courses for your 
unit in the ConnectCarolina Course Catalog. Please note: courses for undergraduate and/or graduate students in the 
400-699 range should use the UGRD career. 

For deletion proposals only: 

Course title: 

Is this course cross-listed? [] YES [] NO 

If yes, list course(s): __ 

Will all courses in the cross-list (listed above) be deleted? [] YES [] NO 

If no, which courses will remain active? __ 

*Required field in CRAS Page 1 



Section 2: Course Details 

"1. Short Title/Description (Maximum of 30 characters, including spaces) 

African Diaspora Theory 

Note: This title appears on class rolls and student transcripts 

*2. Long Course Title (Maximum of 100 characters, including spaces) 

African Diaspora Theory and History 

Note: This title appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina 

*3. Long Description (Maximum of 50 words): 

This course examines the cultural and political formation of the African Diaspora in the Americas and Europe 
from the fifteenth century to the present. Course materials focus on the development of African diaspora 
communities in Western Europe, the Caribbean, Central America and South America. 

Note: This description appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina 

*4. Course credit hour type is: [] Fixed     Enter hours: 3 

[] Variable Minimum hours: Maximum hours: 

Note: The number of class contact hours in organized instruction is one factor affecting the amount of credit earned. 
Courses must meet for a minimum of 750 minutes per semester for each hour of credit earned. (Example: a traditional 3 
credit-hour course includes 42 class periods of 50 minutes each on MWF and 29 class periods of 75 minutes each on 
TTH. Final examinations, required in all undergraduate courses, provide an additional 180 minutes of instruction. MWF 
classes provide a total of 2280 instructional minutes; TTH classes, a total of 2355 instructional minutes.) This ratio should 
be observed for organized instruction, which excludes laboratory, independent study, special topics, and 
thesis/dissertation research courses. 

*5. Repeat for credit: [] No [] Yes 

Allow multiple enrollments within a single term: [] No [] Yes 

Total Units Allowed: 

Total completions allowed: __ 

*6. Grading basis (select only one): 

[] GR1 - Ugrd (A, B, C, etc) 

[] G R 4 - Law 

[] GR 6 - Phrm 

[] CPF - Pass/Fail ONLY 

[] GR3- Grad (H, P, L, etc.) 

[] GR5- Dent 

[] Med - 1st [] Med -2nd [] Med 3-4 

7. Is this course included in a current proposal to establish or revise a major or minor? [] Yes [] No 

Note for undergraduate programs: The course must be approved by the Administrative Boards first before the revision to 
the major or minor can be approved. 

*Required field in CRAS Page 2 



*8. Academic Group 

[] CAS: College of Arts and Sciences 

[] KFBS: Kenan-Flagler Business School 

[] SILS: School of Info & Lib Science 

[] SOE: School of Education 

[] SO J: School of Journalism 

[] SON: School of Nursing 

[] SPH: School of Public Health 

[] GRAD: Graduate School 

[] LAW: School of Law 

[] SOD: School of Dentistry 

[] SOG: School of Government 

[] SOM: School of Medicine 

[] SOP School of Pharmacy 

[] SSW: School of Social Work 

9. Any pre/corequisites for this course? (Pre/corequisites must be courses) [] Yes [] No 

If the course has prerequisites, enter subject and catalog number(s): A previous 100- or 200-level 
Afro-American Studies Course 

If the course has corequisites, enter subject and catalog numbers(s): __ 

Examples: MUSC 122; BIOL 101 and 101L; PSYC 101, and 222 or 230 
Note: Pre/corequisites appear in the long course description in the Undergraduate Bulletin, Graduate Record, and 
ConnectCarolina. This information should also be included in the course description (see item #3). 

10. Is special preparation required/recommended for this course? __ 

Note: This information should also be included in the course description (see item #3), following any pre/corequisites. 

11. If permission to enroll is needed, which statement below best describes who gives permission? 

[] Permission of the instructor [] Permission of the instructor for students lacking the prerequisite 

[] Permission of the instructor for nonmajors [] Permission of the instructor for undergraduates 

[] Permission of the program director [] Permission of the director of undergraduate studies 

[] Permission of the department [] Permission of the school 

Note: This information should also be included in the course description (see item #3), following any 
required/recommended preparation. 

"12. Primary Component (lecture or lab) __ 

Graded component [] No [] Yes 

"13. Will this course contain additional components? 

[] Recitation 

Graded component [] No 

[] Lab 

Graded component [] No 

[] Separately numbered as __ 

[] Yes [] Included and contributes __ 

[] Yes [] Included and contributes __ 

and contributes 

credit hour(s) 

credit hour(s) 

__ credit hour(s) 

*Required field in CRA8 Page 3 



14. Does the addition of this course have any impact on your current curriculum (majors, concentrations, 
minors, etc)? 

[] No [] Yes If yes, please explain: __ 

15. Additional Course Request Details. (Maximum of 75 words): 

Note: Please use this section to provide additional information about this course. For example, does the course restrict 
enrollment by student classification, by college, or major? 

16. Course Document 

Please attach the course syllabus. The syllabus should include a brief description of the course, basic and 
recommended texts (authors, title, year of publication), a list of principal topics covered, class schedule or 
course calendar, number of examinations, contact hours, work required of students, and the basis for 
determining the final grade. 

Note on cross-fisted courses: Currently, a moratorium on estabfishing new cross-fisfings between courses is in 
effect. 

Continue to Section 3: General Education Requirements, if applicable. 

*Required field in CRAS Page 4 
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Section 3: General Education Requirements 

Subject + catalog number: AFAM 421 

¯ For revision requests: 
1. Does this course already fulfill General Education requirements? [] Yes [] No 
2. If Yes, which ones:__ 

To request additional General Education requirements, complete the information below. 
¯ For new courses, complete all applicable information below. 

By answering the following questions accurately, you will expedite the review and approval of your courses by 
the Administrative Boards and its Curriculum Committee. Courses that meet General Education requirements 
must include in the course syllabus adequate information to permit the Curriculum Committee to assess 
course content against the criteria specified for each General Education category. To satisfy the criteria, the 
answers to each group of questions should all be "yes." The course syllabus should give evidence that the 
criteria have been met. As the norm, no more than two General Education designations will be approved for 
any new or revised course. 

The criteria document is available at http://www.unc.edu/depts/uc/docs/criteria_l 1-05-08.pdf. 

Criteria applicable to all General Education courses: 
¯ Does the course syllabus include a final examination? (Foundations, First Year Seminars, and EE-only 

courses are an exception to this requirement) [] Yes [] No 
¯ Does the course syllabus make it clear that at least 10 pages of writing or the equivalent in intellectual 

effort are required? [] Yes [] No 
¯ For science, math, and performance courses, where little writing is typically assigned, does the course 

require the intellectual equivalent of at least 10 pages of writing outside of class? [] Yes [] No 
¯ Does the course involve recitation meetings or allow for regular discussions in other ways? 

[] Yes [] No 
¯ For science and math courses, where regular discussions may not be appropriate, does the course 

require students to apply their acquired knowledge to challenging problems? [] Yes [] No 

Foundations 

[] English Composition and Rhetoric (CR) 

[] Foreign Language (FL) 

[] Quantitative Reasoning (QR) 

¯ Does the course focus on mathematics, data analysis, statistics, computing, probability, or modeling? 

[] Lifetime Fitness (1 credit) 

Approaches 

Please answer the relevant questions if the proposed course fulfills an Approach. The proportion of course 
content is estimated by counting the number of class sessions or weekly themes devoted to the subjects 
considered. A course can fulfill only one Approach. 

[] Physical and Life Sciences: With lab? [] Yes (PX) [] No (PL) 

¯ Does the course focus on scientific content and scientific method? 

¯ If there is a laboratory component, is enrollment in the laboratory optional? 

*Required field in CRAS Page 6 



[] Social and Behavioral Sciences, nonhistorical (SS) 

¯ Does the course focus on the scientific study of individual or collective behavior? 

¯ Does the course draw on established quantitative and/or qualitative methods of analysis? 

[] Social and Behavioral Sciences, historical analysis (HS) 

¯ Does the course focus on the past and change over time, rather than the contemporary world? 

¯ Does the course place human behavior in social or cultural contexts? 

[] Visual and Performing Arts (VP) 

¯ Does the course emphasize aesthetic content (e. g., art, architecture, music, drama, design, 
performance studies, film) that is nonliterary? 

Does at least 2/3 of the course content involve analysis of, or creative expression within, the visual and 
performing arts? (The Curriculum Committee determines the proportions of course content by 
counting the number of class sessions or weekly themes devoted to the subjects considered.) 

[] Philosophical and Moral Reasoning (PH) 

¯ Does the course address the social dimensions of philosophical reasoning? 

¯ If yes, does at least 1/5 of the course content address questions of morality and values? (The 
Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

¯ Does the course focus on understanding and critically assessing the truth, adequacy, defensibility, or 
value of the ideas being explored? 

[] Literary Arts (LA) 

¯ Does at least 2/3 of the course content involve the reading/analysis/creation of literary texts? (The 
Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

¯ If the course covers literature in foreign languages, the syllabus should indicate the language of 
instruction. 

Connections 

Please answer the relevant questions if the proposed course fulfills one or more Connections. Please note 
that the proportion of course content is estimated by counting the number of class sessions or weekly themes 
devoted to the subjects considered. 

[]Communication Intensive (CI) 

¯ Is the course taught in English, with an emphasis on how oral and written communication function in 
the discipline? 

¯ Does the course require that all students present at least one oral presentation? 



¯ Does the course require that all students revise for a grade a substantial piece of written work or an 
oral presentation? 

¯ Does the instructor provide feedback to guide this revision? 

¯ Does the evaluation of communication skills constitute at least 1/5 of the grade in the course? 

[] Quantitative Intensive (QI) 

¯ Does half the course content involve one or more of the following: modeling, development of 
algorithms; interpretation of data; constructing sound arguments on the basis of quantitative 
information and mathematical reasoning? (The Curriculum Committee determines the proportions of 
course content by counting the number of class sessions or weekly themes devoted to the subjects 
considered.) 

[] U.S. Diversity (US) 

¯ On what form(s) of diversity does the course focus? 

¯ Does the course give systematic attention to the perspectives/experiences of the social group(s)? 

[] Global Issues (GL) 

¯ Does the course feature transnational or transregional relationships, issues, or dynamics? 
Yes 

¯ Does at least 2/3 of the course content focus on transnational content? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 
Yes 

[] The World before 1750 (WB) 

¯ Would the course meet the criteria for the Historical Analysis category? (This is required.) 

¯ Does at least 2/3 of the course content focus on the period before 1750? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 

[] North Atlantic World (NA) 

¯ How does the course introduce students to the history, geography, or culture of North America or 
Europe? 

¯ Does at least 2/3 of the course content focus on a North Atlantic region? (The Curriculum Committee 
determines the proportions of course content by counting the number of class sessions or weekly 
themes devoted to the subjects considered.) 

[] Beyond the North Atlantic (BN) 

¯ How does the course introduce students to the history, geography, or culture of a particular region 
outside the North Atlantic (Asia, Africa, the Middle East, Latin America, Eastern Europe, or the 
Pacific)? 

¯ Does at least 2/3 of the course content focus on a region or regions beyond the North Atlantic? (The 

*Required field in CRAS Page 8 



Curriculum Committee determines the proportions of course content by counting the number of class 
sessions or weekly themes devoted to the subjects considered.) 

[] Experiential Education: 

¯ If the course is proposed under the rubric of undergraduate research, is original student research at 
the heart of the course? 

¯ Does the research process and product comprise at least half of the final grade? 

¯ How does the research process influence the allocation of instructional time? 

¯ If the course is proposed for EE under one of the other rubrics (faculty-supervised field work, 
internships, service-learning, engaged creative process), does the course meet the minimum hours 
requirement specific to the category? 

[] Field Work (at least 30 hours) 
[] Approved Internship (at least 100 hours) 

[] Creative Work Culminating in Public 

Programming (at least 30 hours) 

[] Study Abroad 

[] Mentored Research/Honors Thesis 

[] Service Learning (at least 30 hours) 

Please remember to attach a course syllabus (see item #16 from section 2 above). 

*Required field in CRAS Page 9 
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CONTEMPORARY ART 

OF SENEGAL 



’TRODUCTION 

"ffhe spiritual forces which animate a people may have to tie dormant in silent 
catacombs for centuries; then, with miltenial vigour, as it were, they suddenly surge 
forth in the new and different forms .of the modern era." 

Jacques Las~aigne 

The renaissance of the arts in .Senegal can be explair~ed by a series of 

historical and cultural events, and .it"is an integral part Of these events. 
Our first major consideration is not Senegalese independence as such, but 

the importance of culture in .the plan for the development of new infra- 
structures and in the country’s general development program, which .was 
started in 1960. 

It was a risky venture to launch a direct attackon the economic front, with afl 
of its climatic and other uncertainties, and at the same time to become 
involved in activities aimed at stirring up dormant cultural energies and 
rediscovering the source of the collective identi~y which for centuries the 
slow process of deculturation had undermined. 

The interminab[e period of artistic lethargy which preceded Senegal’s 
independence was due in part to cofonization and its attendant crusade for 
Christianization, through which the masks and statuettes of animist gods 
and ancestors were dispersed~ This accounts for th~ abundance of African 
art in private Eur6pean collections and museums. The second reason was 
Islamlzation, uhder which the Koran forbids ~he making of carved images. 
tt was therefore necessary to re-establish art in the city. Although, Senegal, 
unlike ivory Coast, Dahomey, Nigeria and Mali, did not have a continuous 

plastic arts tradition, there is no doubt that art of a religious, functional or 
formal nat,ure was important in some homes in Cape Verde which lies at the 
beginning of a curve which follows the course of the Niger and goes.as far as 
the Congo Basin. Within thisarea the languages spokenbelong to the same 
group and the arts have flourished. 

It must be borne in m!nd that Senegal,with its present boundaries, the result 

of an artificial division, belonged in the past to the great Malian empire and 

then to the Tekrur empire, Wars and migrations were very extensive in 

Africa. Population groups were mixed, tribes rose and fell, and there was 7 " 

interaction between conquerors and conquered. The resultant influences ":!iii’ 

were diverse and so little-known that there is room for much speculation. 
But since Senegal is a country of oral traditions, it i~ virtually essential to 
delve into the inexhaustible mine of information represented by the recol- 
lections of the old people. Some of them, who were taught these things by 
their fathers’ fathers, in the Cape Verde, Sine-Sa|oum or Casamance regions, 
enthusiastically describe the magnificent weaving and leather work pro- 
duced in the outdoor workshops. As early as the 18th century Ritchie and 

¯ chambonneau, in Deux textes sur le S6n~gal, extolled the craftsmanship 
and artistic creation that went into the rich. garments, interwoven with 
charms, worn .by the inhabitants of the Waalo. 

The Senegalese and even the Sudano-Sahelian castes were named after the 
areas of endeavour of their members, who were weavers, wood carvers, 
silversmiths, leather workers, blacksmiths, potters, vocalists, canoe-makers 
and fishermen. 

The renewal which we are examining and which has been occurring over the 

past fifteen years or so, could not have taken place in such short time, had 
the revamping of the structures and programs of the School of Arts.not been 
completed by the creation of the National Arts Institute; had a modern 
theatre not been made available to the Daniel Sorano Theatre Company; 

had the modern and fiJncti0nal Mus~e Dynamique not been able to house 

the largest and most opulent exhibition of negro art ever staged in the world 
-- an exhibition in a class of its own in terms of the quality, quantity, and 
historical value of the items exhibited. Also, Dakar was the focal point to 
which were drawn huge numbers of th~ best artistic talents from Africa and 
around the world on the occasion of the first World Festival of Negro Arts, 
held in a climate in which the values of the black civilization were 
celebrated, while at the same time there was serious contemplation mixed 
with the excitement at the Festival site itself, a few miles from Gorge Rock. 
Another contributing factor was the transformation of the little weaving shop 

at the School of Arts into ~.tapestry works. Finally, a contribution was made 
by Leopold Senghor, Senegal’s Head of State, who proved that he was an 
attentive and wise patron of the arts. 

In April 1966, atthe opening of a memorable symposium on Negro art, Mr. 
Senghor made the following remarks:. 

"... The time of slavery is past. To use a current and immediate 
example, in Senegal today, and particularly here in Dakar0 where 
images and ideas are borne about by the four winds, we are 
witnessing a new wave of national art, which has its roots in the 
black basalt of Cape Verde. Negro art uplifts us in times of 

despair, encourages us in our efforts at economic and social 
development and sustains our will to survive. I am talking about 
our poets, our storytellers, our singers and dancers, painters, 
sculptors and musicians. Whether they are painting violent 
mystical abstractions or the noble elegance of courtly ~ove, 
sculpting a lion like the one on our coat of arms or a fantastic 
monster, whether they are dancing in celebrationof the Devel- 



opment Plan or singing about cultural, diversification, our Black 

African, Senegalese artists are helping us to live fuller and better 

lives. A fuller life is a more intense life, characteristic of the 
north-Sudanese aspect of Black African civilization. A better life 
is one which will lead to a solution of the concrete problems 
which we must face as we move forward into the future. 
"1 do not wish to create the impression that negro art is nothing 
more than a technique or series of techniques by which to serve 
and increase th,e comfgrt of a materially-oriented civilization. 
Let me make one thing clear: I am speaking about development 
-- not just economic growth, but the correlative and comple- 
mentary totality of matter and sp!rit, the economic and the 
soGal, the body and the soul. I am thinking of production as well 
as material and spiritual benefits. My concept of the black 
heritage is a civilization in which art is related to both technique 
and vision, craftsmanship and prophecy; in which art expresses, 
as was stated by Ogotemm61i, ’the identity of physical, move- 
ment and spiritual, forces’. On another occasion this old black 
man said: ’.The weaver sings while his shuttle carries the thread 
back and. forth, and his voice is woven into the material, as it 
were, strengthening and perpetuating the ancestral tradition.’" 

Today’s Senegalese artists all have their own very personal styles of 

describing the world. As writers conscious of their Black heritage they afl feel 
a"need for identity, as essential element of man’s dignity and a part of him". 
Each in his own language proves the useless arrogance of that genocidal 
undertaking which consists of "Cutting the roots of their history, their land, 
their traditional beliefs and their:cultural heritage". 

We should not attempt to pigeonhole these artists into anytype of figurative 
or abstract genre~ The totality of their works is immersed in a sort of 
.mythology of which the mysterious depths have been defined in psychiatric 
language as the collective unconscious. Here nature is not copied but is 
interpreted and. placed in new contexts. It is the medium by which expres- 
sion and depth are atta~ined. In hyperbolic and graphic terms or in a mute 
language of’interlaced colours and curves it is an expression of things that 
are born, are transformed and which do not die, within the Vast animist 
cosmos m invisible to the layman -- in which symbiotic sequences of the 
cosmos unfold, bringing into play the gods and their interaction with man, 
with the vegetable~ animal and mineral domains, and with space. Perma- 
nence and death are excluded from this process of symbiosis, which is 
nothing other than the eternal passage of time outside of measured time, 
that comfortably divided span of days and nights, seasons and years, birth 
and death, in which we are imprisoned. 

In this symbiotic world, things appear and then disappear: Sounds are heard 
and then fade away, transposed into another register. In his treatise on 
painting, Leonardo da Vinci counselled the young artists of his time 1~o 
contemplate the stains on an old wall to try to find outlines for new forms in 
them. Spontaneously, without having studied da Vinci, Senegal’s plastic 
artists can decipher impu Ises which at one time were lost in a worldly form 

of sign language but which today have been endowed with a higher 

purpose..It is as if they were interpreting arcane writings. As they advance 
and subdue the telluric forces which inhabit or surround them,they move 

into the "circle of coloured incandescence called the creative beauty of the 
world". Without losing touch completely, they live on the edge of a cosmic 
vertigo. Obsessions of unknown origin rise to the fore. in an unfai[ing[y 
original aod fresh way they translate the mythical .forms which they feel 
stirring within themselves. This is why so many of their canvases are 
symbolic and emblematic narrations. - 

As in the past, when their predecessors .did majestic work in sculpture and 
iron in total anonymity, knowing and feelingthat theywere servingtl~e gods, 
the ancestors and the whole community, Senegalese artists do not work in 
isolation. This colourful people, who could not read or write, but who would. 
sing, dance, sculpt, weave, interpret the stars, and the flight of the birds, can 
still be found today, in the quiet expanse of a canvas, in the raised surface of 
a collage or in a tapestry. 

At times one artist is sufficient to reveal the quality of a physical and human 
environment. 

By reconstructing fragments Of ’unconscious memory, the artist makes an 
item of sacred pottery. The important thing is not the material, but the 
sensitivity which has co]oured it, the imaginary use of the hands which have 
shaped it and which have given it this incorporeal, anamorphic form 
reminiscent of both the steatopygous Ho!~tentot Venus and the fragile grace 
of the amphora.                                  ~ 

The nude, with or without characteristic attributes, a subject which is rarely 
depicted, is a religious illustration of the power of nature, not decadent 
sensuality, in which there can be no conception without progenitors, those 
elementary or superior forces which stimulate i~ in the incomparable 
harmony of the cosmos and attest to the eternity of the species. There is no 
exuberance -- no blood-reds, onfy petal-reds. There are no tumults which 
do not ultimately subside. There are no cries, apart from a protest uttered in 
a dialogue, or the far-off, somniferous drone of a muezzin at sunrise or 
sunset. 

The sun is rarely seen; only that.which it shines on is visible. The breezes are 

sof~, like the silky, changing motion of a woman’s garment. 

From early times to the present, this country has been beset by complex 
foreign cultures. But despite the vicissitudes and destruction wrought by 
cultural genocide it has created a native civilization in which the unity and 
power are comparable to the architectural wonders of ancient dvili7ations 

in their time, 

’ ASSANE SECK 
Minister of State for Culture, Republic of Senegal 



Nil~or FAYE, Portrait tll Diriank6 (Cat. 64) 

Ill~llllllll III ~ II 

GLASS PAINTING I,N SENEGAL 

Glass painting is one of Senel~aFs most vibrant forms of popular art. It is 
essentially an urban phenomenon, and it illustral~es the culture of the great 
Aft[can cities, something which is too often neF~lected or ignored in African 
studies, in which the tendency is to focus attention only on the traditional 
artistic forms of rural Africa. 

This living and constantly developing art is a part of this new Africa of great 
cities, where various races and cultures meet and intermin.gle. On the 

~imaginary and oneiric planes, it expresses the concerns, customs and daily 
habits of the ordinary people of the towns, while at the same time it shows 
their deepest aspirations, their religious and mythical beliefs, their past and 
their legends. 

This art, which came from the East and was probably of Arab-Berber origin, 
has spread with urbanization, it is impossible to give the precise date of its 
introduction to Senegal, but it probably started with the creation of the first 
modern cities. Historically, glass painting is usually seen as a popular form of 
painting. It exists in Central Europe, especially Romania, where it is a 
widespread pursuit, and also in the provinces of E~stern France. it is afso 
done in the countries of the Middle East, in the Mediterranean area, in the. 

¯ Maghreb, and especially in Tunisia. From Black Africa it has spread to the 
countries of the Black diaspora, and today it is one of the most thriving 
artistic pursuits of the West Indies. 

The "’reverse glass" or "on glass" technique, as it is called, is a simple one. It 
consists Of tracing a drawing, that is often copied several times from a 
modeI on cardboard or paper and then freely interpreted, on to small 

plates of glass. 

The drawing is painted with bright water colours, and asimpie frame is 
provided. The picture is shown with the smooth unpainted side exposed. 
The painted Surface is protected by a sheet of paper or cardboard. This is a 
simple reproduction technique, one which leaves room for artistic creativity, 
both in interpreting the mode~,, especially, where non-religious modets are 
concerned, . and in the choice of colours. These coiours may be con- 

ventional, that is, they may conform to a predetermined pattern,, especially 
in the case of religious works. 

The artists are professionals who sell their work on a commercial basis. They 
do conventional subjects or original ones, or they may be commissioned to 
do portraits and the Eke for Senegales families. 

The main centres for this workare the poorer districts of Dakar, Saint-Louis, 

Thins, Diourbel and Kaolack, plus the towns a!ong the River, The current 

popularity of this type of art among Europeans has created a new cliente[.e 

and has transformed the market conditions. This new demand and the 

speculation engendered by it have provided the artists with an outlet and 

changed the creative pattern of their work. 

Ill 



10 Sources and themes 

Glass painting can be classified in accordance with sources of inspiration. 

I. Islam-inspired religious themes 
a) Koran Cycle (subjects usually based on modelb (Arabic drawinl~s)) 

Biblical scenes, fuch as Adam and Eve, Paradise 
The Tern pl~ation 
The Flood, Noah’s ark 
Abraham’s sacrifice 

Scenes from the life of Mohammed, such as Mohammed’s mystical 
voyage on his flying horse. 

b) Mouridique cycle (original Senegalese subjects) 
Scenes from the fife of Ahmadou Bamba 

c) .Representation of Islamic scenes in Senegal, for example, the marabout 
and his talib& 

Historical and legendary cycle 
Heroes from national history. 
For example: Lat Dior on horseback-- scenes from the life of Lat Dior 
Epic combats and great battles. 

Mythical cycle 

Theme of Mamiwata (D.iinni woman of the waters). ¯ 

Monster theme (representation of monsters, animals -- metamor- 

phoses of genies and of "d~m", or man-eating sorcerers). 

Grotesque cycle 
These humouristic scenes are based on recurrent themes, such as the 
hunter becoming the hunted, or the sleeping man awakened by a 
ferocious animal. 

5. Ornamental cycle 
Birds, flowers and animals -- the parrot, the rooster, the turtle; flowers 
and garlands. 

6. Rustic scenes 
Fulah shepherds, villages. 

Portraits 
Commissioned portraits or idealized portraits. These portraits often 

exhibit very fine techniques. Some of them are masterpieces which 

admirably portray an elegant, distinctive female face, or one wearing a 

melancholic or serene expression. They are proof that glass painting is 

not only a "naive" art form but that it is eminently capable of rendering 

the subtlest shades of expression. 

Amadou SECK, Bird-man (cat. 11_~) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rizzardi, Joe <j oe.rizzardi@unc.edu> 

Friday, October 14, 2011 12:58 PM 

Gore, Travis <stgore@email.unc.edu> 

Course Changes 

AFAMAFRI logsheet_0001 .pdf 

Travis, 

The attached requests have been completed with the exception of AFAM 440. Unfortunately, we do not have any MMC’s available at 
the requested time. Please check back periodically to see if anything has opened up. 

Thanks, 

Joe Rizzardi 
Scheduling Specialist 

Office of the University Registrar 
University of North Carolina at Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road Chapel Hill, NC 27599-2100 

Phone - (919) 962-6093 

Fax - (919) 843-8709 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc.edu> 

Friday, October 14, 2011 1:35 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Course Changes 

Hi Travis, 
Please email Geeta (and cc me) that scheduling has had no rooms available, but we are checking every few days in case something opens up. 
Then, please do check on Monday, Wednesday, Friday next week. Things do sometimes open. 

Please do let me know if you feel that Geeta responds to you in an unprofessional way. 
Thanks, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Gore, Travis 
Sent: Friday, October 14, 2011 1:23 PM 
To: Buell, Agatha 
Subject: FW: Course Changes 

Hi Agatha, 

Just got this from Joe at classroom scheduling. The AFAM 440 that he is referring to is Geeta’s class. Would you like me to send Geeta an 
email? 

Thanks! 
Travis 

..... Original Message ..... 
From: Rizzardi, Joe 
Sent: Friday, October 14, 2011 12:58 PM 
To: Gore, Travis 
Subject: Course Changes 

Travis, 

The attached requests have been completed with the exception of AFAM 440. Unfortunately, we do not have any MMC’s available at the 
requested time. Please check back periodically to see if anything has opened up. 

Thanks, 

Joe Rizzardi 
Scheduling Specialist 
Office of the University Registrar 
University of North Carolina at Chapel Hill Suite 3100, SASB North, Campus Box 2100 450 Ridge Road Chapel Hill, NC 27599-2100 Phone 
- (919) 962-6093 Fax - (919) 843-8709 







From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Monday, October 17, 2011 9:47 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Oct. 20 AAAS talk on photography and identity during apartheid 

ATT00001.c; AAAS_Working_Group_l 0.20_flier.pdf 

..... Original Message ..... 
From: cynthia.greenlee-donnell@duke.edu [maiho:c~r~hiaogreenlee-do~mel1~,duke,edt~] 
Sent: Monday, October 17, 2011 9:11 AM 
To: melanie.mitchell@duke.edu; nina.ricci@duke.edu; teka.selman@duke.edu; Lundeen, Liz; dante.james@duke.edu; 
jonesr@nccu.edu; ssmckoy@ncsu.edu; Gore, Travis 
Subject: Please forward: Oct. 20 AAAS talk on photography and identity during apartheid 

The Duke African and African American Studies Graduate Student Working Group will present a talk by Sarah Stacke, "From the air 
we breathe: Apartheid-era portraits," on Thursday, October 20, at 5 p.m. in 225 Friedl Building. Light refreshments will be served. 

Photographer and Duke MALS student Sarah Stacke analyzes portraits by four South African photographers to explore the social 
identities both formed and denied by individuals in apartheid-era South Africa. The images reveal a dialogue between the person in 
front of the camera, the person behind the camera, and the person who sees the finished image. What does this delicate alliance reveal 
about the dynamics of South African society? Stacke’s research places a group of multiracial photographers -- Anne Fischer, Daniel 
Morolong, David Goldblatt and Cedric Nunn -- in conversation with one another (and her own images) and argues that, as a group, 
they offer a channel to reflect upon the shifting balance of political power and social and economic privilege within apartheid South 
Africa. As scholar Ardis Cameron recognizes, the collective act of looking calls forth both "narratives of difference -- of us and others, 
of home and away, of the citizen and the alien, of the normal and the deviant -- and of communities of belonging" within a society 
known for exclusion. 

The African and African American Studies Graduate Student Working Group welcomes presentations by graduate students, faculty, 
and community members. For more information about the group or to suggest a program or presentation, e-mail Cynthia Greenlee- 
Donnell at cgreend@duke.edu. 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: , or send a 

blank email to leave-30101796-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



African and African American Studies Working Group presents 

"From the Air We Breathe: Apartheid-Era Portraits" 

Photographer and MALS student Sarah Stacke analyzes portraits by four South African 

photographers to explore the social identities both formed and denied by individuals in 

apartheid-era South Africa. The images reveal a dialogue between the person in front 
of the camera, behind the camera, and the person viewing the finished product. 

does this delicate alliance reveal about the dynamics of South African society during 
apartheid? Stacke’s research places a group of multiracial photographers - Anne 

Fischer, Daniel Morolong, David Goldblatt and Cedric Nunn - in conversation with one 

another (and her own images) and argues that, as a group, they offer a channel to 

reflect upon the shifting balance of political power, and social and economic privilege, 
within apartheid South Africa. As scholar Ardis Cameron recognizes, the collective act 

of looking calls forth both "narratives of difference- of us and others, of home and 
away, of the citizen and the alien, of the normal and the deviant - and communities of 

belonging" within a society known for exclusion. 

The A#ican and A#ican American Studies Working Group welcomes 
presentations by graduate students from Triangle institutions, faculty, and 
community, For more information about the group or to suggest a program 
idea, e-mail Cynthia Greenlee-Donne/I at cgreend@duke.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, October 17, 2011 1:15 PM 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Barbara Anderson <b_anderson@unc.edu> 

RE: checking in on cv/bio stuff 

Rucker Master CV 10-11.pdf; Rucker.JPG 

Dear Agatha (Travis, and Barbara), 

I’m forwarding this information to Travis since he requested all the included and attached items last week. Please see 

the information I’ve listed below (I’m using the format currently on the departmental website": 

Full name: Walter C. Racker 

Title: Associate Professor {I’m officially "visiting" for this semester, but will be an associate professor with tenure 

beginning January 2012). 

Teaching Interests: Slave Culture and Resistance; Identity Formation in the African Diaspora; The Black Atlantic. 

Research Interests: Professor Walter Rucker has authored articles appearing in the Journal of Black Btudies, the Journal 

o:[ Negro History, The Black Scholar, and the Negro Educational Review. His books include "The River Flows On": Black 
Resistance, Culture, and Identity Formation in Early America (Baton Rouge: LSU Press, 2005), a two-volume work, 
edited with Jim Upton, entitled The Encyclopedia of American Race Rio% (Westport, CT.: Greenwood Press, 2006), and a 

three-volume work, co-edited with Leslie Alexander, entitled The Encyclopedia of African American History (Santa 

Barbara: ABC-CLIO, 2010). Professor Racker is currently completing a book-length treatment that will focus on Diasporic 

culture, community, and identity formation. 

Let me know if you need any additional information. I have attached a pdf cv and a photo to this email. Thanks. 

Best, 

Walter 

From: Buell, Agatha 
Sent: Monday, October 17, 2011 12:25 PM 
To: Fall, Alassane; Lisanza, Esther Mukewa; Rucker, Walter C 
Cc: Barbara Anderson 
Subject: FW: checking in on cv/bio stuff 

Dear Alassane, Esther and Walter, 
Please see the request below. If you could send you information to me this week, I would appreciate it. 

Best, 



Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f 919.962.5824 

From: Barbara Anderson [mailto:b anderson@unc.edu] 
Sent: Monday, October 17, 2011 12:23 PM 
To: Buell, Agatha 
Subject: checking in on cv/bio stuff 

Hi Agatha: 
We are really trying to get our web site caught up with the new faculty (and, of course the Department 
updates!). I think Stacey may have tried to get this, but it’s on my plate today. Could you please send the 
information for Esther, Allasane, and Walter? Full name, CV, courses, and research interest statement is what 
we need. Thanks! Barbara 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
http://africa.unc.edu/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, October 17, 2011 2:00 PM 

Lambert, Michael C <mlambert@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth R <krj anken@email.unc.edu> 

Maymester approval 

20111017135419983.pdf 

Hi Mike, 
Attached is the letter approving your Maymester course for 2012. At this point we need a brief course description. If you would like 
us to make a flyer for your class, please let me know that as well (we have a student who could work on that, based on the description 
that you send). 

Thanks 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: scalmer@unc.edu [ma~tto:scanner{&tmc.ed~] 
Sent: Monday, October 17, 2011 1:54 PM 
To: Buell, Agatha 
Subject: 

This E-mail was sere from "R10442" (Aficio MP 2510). 

ScanDate: 10.17.2011 13:54:19 (-0400) 
Queries to: scanner@unc.edu 



UNC 
SUMMER SCHOOL 

E34 E FRANKLfN STKEET 

CAMPUS BOX 334o 

CHAPEL HILL NC 27599-3340 

T 919.966.4364 

October 6, 2011 

Professor Michael Lambert 
African & Afro-American Studies 
CB# 3395 

Dear Professor Lambert: 

Your course, AFRI 368, ~°Political Protest and Conflict in Contemporary Africa," has 
been approved for Maymester 2012. The course will be part of the First Summer Session 
offerings by your unit, and your salary will be paid out of that allocation. Your unit administrator 
will work with you to schedule the class at your requested time of 9:00 a.m. to 12:t 5 p.m. 

A contract letter nominating you to teach and including your. salary will be sent to you in 
February 20!2. You will be asked to return a signed copy to our office. 

As a reminder, you will need at least l0 students for the course to be taught. If 

enrollment is not at that level by May 8, 2012, the course will be canceled, and your contract 
voided. 

We ask your assistance in continuing to make Maymester viable. The average course in 
2011 enrolled 14,.down from 17 students in 2010. Overall enrollment in Maymester classes did 
increase i625 percent because we added 10 more courses. We need you to promote your course as 
much as possible to students you teach, particularly in spring 2012. Summer School ~viIl do 
separate advertising for Maymester Overall. 

If you have any specia[ aspects in your course, such as travel or a performance, be sure to 
give that information to your unit’s Summer School administrator by Nov. I. The course 
descriptions for 2012 will be updated in November and Posted on fl~e Summer School Web Site 
by early December. If you do a flyer for your course, we would be glad to link it to your course 
description on our Web site. 

If you have any questions, please call me at 962-8266 or email me at 
jyopp@emaiI.unc.edu. We look forward to having your course in Maymester 2012. 

Best regards, 

Jan’Johnson Yopp, Dean 

Evelyne Huber 
Kenneth Janken 
Travis Gore 



From: 

Sent: 

To: 

Subject: 

McKay, Kyle <mckay@unc.edu> 

Monday, October 17, 2011 4:04 PM 

Mark Auslander: Book Readin8 at UNC 10/27 - The Accidental Slaveowner 

Greetings from the Bull’s Head Bookshop-- 

We invite you to attend the following author event at our store. Please feel free to pass this invitation along to any others in 

your department/classes/organization who may be interested in attending. Thank you. 

Mark Auslander, associate professor of anthropology at Central Washington University, will be at the Bull’s Head 
Bookshop on Thursday, Oct. 27th at 3:30pm to read from his new book The Accidental Slaveowner: Revisiting a Myth of 

Race and Finding an American Family. 

Event Facebook page: http ://www. facebook.com/event.php ?eid= 177405732335531 

What does onecontested account of an enslaved woman tell us about our difficult racial past? Part history, part 
anthropology, and part detective story, TheAeeidental Slaveowner traces, from the 1850s to the present day, how 

different groups of people have struggled with one powerful story aboutslavery. 

"This extraordinary book is one of the very best--and certainly the most original--anthropological and historical studies 
of slavery I have read. Thoughtfully organized and beautifully written, The Accidental Slaveowner will be an essential 
source for everyoneinterested in slavery and in the history of race relationships in the United States." 
--Rosalind Shaw, author of Memories of the Slave Trade: Ritual and the Historical Imagination in Sierra Leone 

"The Accidental Slaveowner is a beautifully written account of the complex ways in which family and institutional 
histories and memories of slavery are told and retold by blacks and whites in this country. With a detective’s attention to 
detail and a novelist’s love of people and their stories, Auslander has written a lucid, passionate work." 
--Leslie M. Hams, Emory University 

Mark Auslander is an associate professor of anthropology and director of the Museum of Culture and Environment at 
Central Washington University in Ellensburg, Washington. 

http ://www.theaccidentalslaveowner.com/ 

Copies of the book will be available for sale at the event. 
University of Georgia Press: $24.95 

The Bull’s Head Bookshop is located in the UNC Student Stores on the campus of UNC-CH. All events at the Bull’s Head 
are free and open to the public. Call 919-962-5060 for questions. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, October 17, 2011 4:04 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Dr. Huber - listserv 

Hi Travis, 

Please see below. Can you make sure that all 3 addresses are on both listservs and that all of them are allowed to send 

messages? 

Thanks! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Eubanks, Shannon G 
Sent: Monday, October 17, 2011 2:34 PM 
To: Buell, Agatha 
Subject: RE: Dr. Huber -listserv 

Hi Agatha, 
We think the problem was that the listserv just had her ehuber@unc.edu address so I added her other two addresses; 
ehuber@email.unc.edu and ehuber@ad.unc.edu. I believe this worked as I have not heard otherwise. Apperantly, her 
different computers were not recognizing her aliases. You may want to add all three addresses to the listserv and see if 
that works. I hope this helps. Thanks, 

Shannon 

From: Buell, Agatha 
Sent: Monday, October 17, 2011 2:11 PM 
To: Eubanks, Shannon G 
Subject: Dr. Huber -listserv 

Hi Shannon, 

Dr. Huber is having trouble sending messages to the African & afro-American Studies listservs. She mentioned that she 

had had a similar problem with the Poli Sci listservs at some point. She thinks that it is related to her email ending in 

@ad.unc.edu or @unc.edu... Do you happen to know how this issue was resolved in your department? I’ve tried a 

number of things but she is still not able to send from her home computer. 

Thanks for any advice you can provide! 

Best, 

Agatha 



Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Tuesday, October 18, 2011 9:36 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Permanent Record of Courses 

Ladies and Gentlemen, 

The Permanent Record of Courses will be produced this evening for the Fall semester of 2011. After today you will no 

longer be able to make changes of any kind to courses taking place this Fall. All undergraduate courses should have 

instructors listed as well as the rooms and buildings where they are meeting. 

If you would like a PDF of your Fall 2011 courses for your records, please let me know. 

Renee 

Renee Sherman 
Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

ee Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30110103- 
34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-30110103- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Fall, Alassane <afall@email.unc.edu> 

Tuesday, October 18, 2011 11:23 AM 

Gore, Travis <stgore@email.unc.edu> 

Wolof midterm 

Wolo 401 Written Midterm .docx 

Hi Travis 
Can I have 15 copies (today) 
Thanks 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, October 18, 2011 12:17 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Oct. 18, 2011 

10-18-1 I_HR Employee Information.pdf 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Tuesday, October 18, 2011 12:14 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Oct. 18, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

Please forward the attachment titled "HR Employee information" within your department(S}o 
text of all art[des [n the weekly digest [s available [n the attachments and at 

http:llhr.unc.edulnews-eventslitems. 

Upcoming Dates & Deadlines 

Oct. 22: Employee Appreciation Day 

Oct. 26: Conflict Management Skills for the Workplace class 

Oct. 27: Developing Organizational Partnerships c~ass 
Nov. 2: Advanced Communication Skills class 

Nov, 

Nov, 

Nov. 

Nov. 

2: SPA Classification & Compensation Management class 
3: Foundations of Supervision at Carolina class 

9: Teachers’ and State Employees’ Retirement Workshop 
27: Carolina Cares, Carolina Shares ends 
24-25: Thanksgiving holiday 

information for Employees 

NCFiex Annual Enrollment Reminder (Contact: [~enefits Services, 962o3072) 
Annual enrollment for NCFlex benefits continues through Monday, Oct. 31. If you need to add or remove dependents, 

add coverage or change coverage, now is the perfect time to review all of your current benefit elections and determine 

changes you may need to make for 2012. 

Work Well, Live Wel~ - Community Challenge (Contact: Benefits Services, 962o3072) 
As the Work We/I, Live Weft celebration comes to a close, we encourage you to turn your gaze outward to the 

community around you. The "Community" tenet promotes programs and initiatives both on-campus and locally that 

enable employees to participate in environmental efforts and to contribute to the welfare of the surrounding 

community. 

’~Kick Up Your Heels" on Employee Appreciation Day (Contact: [~enefits Services, 962-3072) 
"Kick Up Your Heels" this Friday, Oct. 21, as we celebrate the annual UNC Employee Appreciation Day! 

Ackiand Museum Store Discount for Employee Appreciation 

On Friday, Oct° 22, and Saturday, Oct° 22, all UNC employees are invited to shop at the Ackland Museum Store with a 25 

percent discount. This includes all merchandise except that which is in a "show" in the store’s gallery. 

Striving for Universal Design and Accessibility at UNC 



Please join accessibility expert Sina Bahram on Thursday, Oct. 20 at 2 p.m. in the Student Union Auditorium. The 

principles of universal design and accessibility focus on the goal of ensuring that everyone, including those with 

disabilities, has a positive experience with websites, apps, and devices. In our increasingly interconnected society - and 

campus - it’s critical that these technologies are developed with all users in mind. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30111580 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30111580-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Employee Information 
Office of Human Resources 
Tuesday, October 18, 2011 

Oct. 21 : Employee Appreciation Day 
Oct. 26: Conflict Management Skills for the Workplace class 
Oct. 27: Developing Organizational Partnerships class 
Nov. 1: Advanced Communication Skills class 
Nov. 
Nov. 
Nov. 
Nov. 
Nov. 

2: SPA Classification & Compensation Management class 
3: Foundations of Supervision at Carolina class 
9: Teachers’ and State Employees’ Retirement Workshop 
1 7: Carolina Cares, Carolina Shares ends 
24- 25: Thanksgiving holiday 

NCFlex Annual Enrollment Reminder 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Annual enrollment for NCFlex benefits continues through Monday, Oct. 31. If you 
need to add or remove dependents, add coverage or change coverage, now is the 
perfect time to review all of your current benefit elections and determine changes 
you may need to make for 2012. 

Visit www.NCFlexonline.org to review the following benefits: 
¯ Health Care (HCFSA) and Dependent Day Care (DDCFSA) flexible spending 

accounts 
¯ Dental 
¯ Vision Care 
¯ Critical Illness 
¯ Cancer 
¯ No- cost Core Accidental Death & Dismemberment (AD&D) 
¯ Voluntary Accidental Death & Dismemberment (AD&D) 
¯ Group Term Life 

Benefits consultants will be available to assist employees with enrollment at the 
Office of Human Resources computer lab, located at the Administrative Office 
Building, during the following days and times: 

¯ Tuesday, Oct. 25 from 1 p.m. to 5 p.m. 
¯ Wednesday, Oct. 26 from 1 p.m. to 5 p.m. 
¯ Thursday, Oct. 27 from 1 p.m. to 5 p.m. 



¯ Friday, Oct. 28 from 8:30 a.m. to 5 p.m. 
¯ Monday, Oct. 31 from 1 p.m. to 5 p.m. 

Please check- in at the Administrative Office Building, Suite 1 500 (the main 
entrance of the Office of Human Resources) if you need assistance on any one of 
these days. 

For more information refer to your Benefits Guide, contact Benefits Services at 
962- 3071 or benefits@unc.edu, or visit www.ncflex.orq. 

Work Well, Live Well - Community Challenge 

FROM: Ashley Nicl<lis, Benefits Services 
Office of Human Resources 

As the Work Well, Live Well celebration comes to a close, we encourage you to turn 
your gaze outward to the community around you. The "Community" tenet 
promotes programs and initiatives both on- campus and locally that enable 
employees to participate in environmental efforts and to contribute to the welfare 
of the surrounding community. 

BALANCE Challenge Activities: 

Recycle: Re- consider items you normally throw away 
o UNC strives to make recycling on campus as convenient as possible 

with centralized indoor recycling on every floor of every building, 
outdoor sites along walkways and on loading docks, a confidential 
paper recycling program, food waste composting and green event 
recycling, athletics recycling and special event recycling, lab plastics 
recycling, construction and demolition recycling, and recycling of 
other specialized items. 

o Click here to learn more about recycling on- campus, including what 
items may be recycled, where to recycle, and to download a copy of 
the Office of Waste Reduction & Recycling’s Quid< Recycling Guide. 

Carpool to work with a co- worker or neighbor 
o Carpooling, using public transit, walking, or biking to work use less 

energy and emit far less pollution than using individual vehicles! Here 
are some other advantages to carpooling: 

¯ Financial savings due to shared commuting costs 
¯ Reduces expenses and stress caused by parking 
¯ Increases free time for riders 
¯ Helps to alleviate traffic congestion in the community 
¯ Reduces depreciation on individual vehicles due to wear and 

tear 
o A carpool may be arranged in one of the following ways: 

¯ One person may drive regularly, while passengers contribute 
to the cost of gas and/or parking 

¯ Participants may alternate driving responsibilities and not 
exchange money. 



Opt for a reusable water bottle or lunch bag 
o Whether you are motivated by waste reduction, saving energy, 

personal health, saving money, or all of the above, switching to a 
reusable water bottle or lunch bag can make a tremendous 
difference: 

¯ Reusable bottles reduce the use of fossil fuels and toxic 
greenhouse gases that result from manufacturing plastic 
bottles, most of which end up as landfill waste. 

¯ Bottled water can cost up to 1,900 times more than tap! 
¯ A plastic shopping bag can take anywhere from 1 5 to 1,000 

years to decompose. 
¯ A single paper bag requires 1 3% more energy to produce than 

two plastic bags. 
¯ Reusable bags can save more than 700 bags over the span of 

their lifetime. Use of reusable bags by just one person over his 
or her lifetime would save over 22,000 plastic bags! 

Community All- Star Challenge: Volunteer 1 hour of your time this week to help a 
community program or service project in your area. 

When you commit your time and effort to an organization or a cause you feel 
strongly about, volunteering can be an incredibly satisfying, fun, and productive 
experience. Volunteering also helps to strengthen the community, since 
organizations and agencies that use volunteers are providing important services at 
low or no cost to those who need them. When a community is doing well as a 
whole, its individuals are better off, too! 

To learn more about Work Well, Live Well and employee wellness resources, click 
here or contact Benefits Services. 

For more information on the Work Well, Live Well celebration and challenge 
activities, click here. Please contact Benefits Services for questions regarding the 
wellness program. 

"Kick Up Your Heels" on Employee Appreciation Day 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

"Kick Up Your Heels" this Friday, Oct. 21, as we celebrate the annual UNC 
Employee Appreciation Day! 

Join us from 9 a.m. to 3 p.m. in the Student Union and The Pit for games, music, 
and entertainment, including a performance by entertainer Ron Johnson in the 
auditorium at 1 p.m. The campus department fair will provide information about 
services available to employees, and an on- site flu shot walk- in clinic will be open 
from 8 a.m. to 5 p.m. 

Visit the registration table beside the breezeway to pick up your 2011 Employee 
Appreciation souvenir and to register for door prizes. Entries must be submitted 



before 2:00 p.m. to be eligible for prize drawings. Participants do not need to be 
present to win. 

The complete schedule of Friday’s events is attached. 

Don’t forget to turn in your Work Well, Live Well challenge record or All- Star 
verification documents inside the department fair to be entered into the prize 
drawings! More information is available at 
http : / /hr.unc.edu/benefits /wellnes s / challenqe/index.htm. 

Ackland Museum Store Discount for Employee Appreciation 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

On Friday, Oct. 21, and Saturday, Oct. 22, all UNC employees are invited to shop at 
the Ackland Museum Store with a 1 5 percent discount. This includes all 
merchandise except that which is in a "show" in the store’s gallery. If employees 
become members of the Museum on either of those days, we will offer an 
additional 5 percent off on their purchases. 

A valid UNC OneCard must be presented to take advantage of these discounts - no 
exceptions. 

Striving for Universal Design and Accessibility at UNC 

FROM: Ann Penn, EEO Office 

Please join accessibility expert Sina Bahram on Thursday, Oct. 20 at 2 p.m. in the 
Student Union Auditorium. 

The principles of universal design and accessibility focus on the goal of ensuring 
that everyone, including those with disabilities, has a positive experience with 
websites, apps, and devices. In our increasingly interconnected society - and 
campus - it’s critical that these technologies are developed with all users in mind. 

Sina Bahram, a doctorate candidate at North Carolina State University, is very 
familiar with the diverse range of accessibility- related challenges and issues. 
Bahram, who is blind, is an accomplished universal design and accessibility 
evangelist who greatly contributed to the implementation of NC State’s web 
accessibility policy. His presentation will address: 

¯ Lessons learned at NC State 
¯ Systemic challenges with accessibility in higher ed 
¯ Website demos (the good and the not- so- good). 
¯ Issues that impact end- users, developers, policy makers, and implementers 

These and other topics will be discussed in an engaging and interactive 
presentation. 



This event has been organized by the Online Accessibility Workgroup and is 
sponsored by the EEO/ADA Office, Health Sciences Library, Information 
Technology Services and University Library. 

Learn more: http://qo.unc.edu/sina 



October 21’t only: Faculty and Staff receive a 25% 

discount on Bull’s Head books, school supplies, 

clothing and gifts. Offer excludes textbooks, 

electronics and RAM Shop. 

ROOM 2518, FPG STUDENT UNION 
More information at ehs.unc,edu/ueohc/flushot.shtml 

GREAT HALL, FPG STUDENT UNION 

BREEZEWAY, FPG STUDENT UNION 
Cash Cube, Prize V~heels, Basketball, Mini-Golf, and more! 

COURTYARD OUTSIDE FPG STUDENT UNION 

GREAT HALL, FPG STUDENT UNION 

THE PIT 

AUDITORIUM, FPG STUDENT UNION 
"Kick up your heels" and let Ran take away the stress of 
everyday life with his hilarious blend of comedy, magic, 

and songs! 



From: 

Sent: 

To: 

Subject: 

Warren, Angeline <awarren@email.unc.edu> 

Tuesday, October 18, 2011 1:47 PM 

Gore, Travis <stgore@email.unc.edu> 

David Pier 

Hi Travis, 

Hope you are well. I need David Pier to put him as an instructor for our class. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, October 18, 2011 3:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Beyond Blackface Book Talk by W. Fitzhugh Brundage Nov 1 st 

From: Collier, Shauna D 
Sent: Tuesday, October 18, 2011 3:51 PM 
To:        _~gmail.com; Sewall, Stacey Elizabeth; Gore, Travis; cbcchair@unc.edu; Clement, Jeanetta; Campbell, Eric; 
global@unc.edu; Kersgard, Miki 
Subject: Beyond Blackface Book Talk by W. Fitzhugh Brundage Nov 1st 

Please post and distribute widely- thanks! 

UNC Professor W. Fitzhugh Brundage to discuss new book on African Americans 
and the creation of American popular culture 

Tuesday~ Nov. 1~ 2011 

Wilson Special Collections Library 
5:00pm Reception I Main Lobby 

5:30pm Program I Pleasants Family Assembly Room 

Free and open to the public 

UNC PRESS 

st On T, uesday~November 1 _UNC histo~ profe§sor William Fitzhug, h Br, unda.qe will give a lecture based on his 
most recentDook, Beyond Blackface:/~ncan/4rnericans and the ~;reat/on of-AmeriCan Popular Culture, I890- 
1930(UNC Press 2011). 

The book, edited by Brundage, is a collection of essays from sixteen scholars in various disciplines, to address 
the complex roles of Black performers, entrepreneurs, and consumers in American mass culture during the 
early twentieth century. In particular Dr. Brundage will discuss the predicament of Black performers and 
consumers at the turn of the twentieth century and address the question of "would the new technologies and 
new forms of mass culture exploit and dehumanize African Americans or would they expand the professional 
and creative opportunities of African Americans?" 

Brundage, the William Umstead Distinguished Professor of history at UNC, is also the author of The Southern 

Past: A O/ash of Race and Mernorv(2005), A Soc/#fl’st Utopia in Lhe New South: The RuskL# 
Tennessee and Georqia. 1894-1901 (1996) and Lynchiqq in the t~ew South." Georqia and Vir~nia, 1880-1930. 
(1993) 



For more information contact Liza Terll, Friends of the Library, at (919) 962-4207, liza_terll@unc.edu or 
Shauna Collier, Stone Center Library at (919) 843-5808, shauna.collier@unc.edu 

Sponsored by the Stone Center Library for Black Culture & History and the Friends of the Library 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=30113401 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30113401-32361534.d 19c27ea4325cffb39a9456d99719bcb@,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, October 18, 2011 5:37 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 10/18/2011 17:36 
Ticket #: 2161158 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Professor Mutima is having password issues. He told me he would be available at his office tomorrow from 10am to 12pm in Smith 
Building room 04. He gave me his home number if you need to talk to him ahead of time. It is 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edularobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Wednesday, October 19, 2011 7:21 AM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Tickets going fast for Visualizing Human Rights & CFK Fellowships 
OPEN 

October 18,2011 

VISUALIZING HUMAN RIGHTS Tickets Going Fast! 
Saturday, November 5 

Join The UNC Center for Global Initiatives for the Visualizing Human 
Rights Conference - Saturday, November 5! 

The free, all-day event features Dick Gordon’s The Story 
interviewing a Libyan-American political prisoner; spoken word 
performances by Poetic Portraits of a Revolution including members 
of Sacrificial Poets; artwork and talks by community and student 

artists; discussion with a Tunisian youth activist; West African music and dance with Senegalese musician 
Diati Cissokho; and lunch from Vimala’s Currvbtossom Caf~. 

Come as you are and join us for all or part of the day. Tickets are free, but you must RSVP! 
Questions? Email vhr©)unc.edu 

Certificate in International Development 
Deadline: Ongoing 
Graduate students, step outside the U.S. perspective on development. Study interdisciplinary approaches 
and engage in peer learning through the Spring workshop. Visit the site and contact Dr. Niklaus Steiner to 
get started. 

OUR EVENTS+RESOURCES 
Global Music Show: City of Sound - Mappin~ 
the Urban Rhythms of Dakar0 Senegal 
Wednesday, October 28, 9:00 o 10:00 PM 
WXYC 89.3 FM or live stream 
Hosted by the Center For Global Initiatives, featuring 

NEW CGI STORIES 

This show explores the sonic cartography of Dakar, Senegal: a 
booming West African metropolis with a global reputation for its 
musical talent and contemporary style. As she deploys a series of 
Dakaroise pop hits, unreleased hip-hop demos and her own field 
recordings, maps 
the thriving musical life of cosmopolitan West Africa. 

The Global Music Show is a monthly radio 
program in collaboration with WXYC and The 

Turning Lemons into Loans 

todk the micro-saving~ skills he 



Area Studies Centers that intersperses world 
regional music with dialogue shared by relevant expert guests scholars 
from UNC Chapel Hill. 

Listen to past broadcasts of the Global Music show. 

Apply to Become a Peacock Fellow to effect 
chan~e on the Ground in Kibera 
APPLiCATiONS DUE: November 4, 2011 5:00 PM 

The Carolina for Kibera Fellowship allows UNC-CH undergraduate and 
graduate students to apply their skills and talents while engaging in 
grassroots participatory development in Nairobi, Kenya. The yearlong 
fellowship begins in the spring semester with orientation, campus 
activity involvement and project formulation with CFK staff. In the 
summer, fellows travel to Nairobi, Kenya and spend a minimum of 
eight weeks implementing their project in Kibera. They will complete 
their project and help tell the story of Kibera on campus upon return to 
UNC. Read the Full Description APPLY NOW 

International Coffee Hour 
Thursday November 10 5:00 o 6:00 PM 
Global Cup Cafe, FedEx Global Education 
Center 

Join us for a monthly social hour for 
international and American students, 
scholars, faculty, staff and families. Chat 
about resources, opportunities and 
challenges on campus. Each month is 

hosted by a different office with excellent resources to offer. October’s 
host is The Writing Center. 

Global Updates from World View 
The latest issue of Global Updates highlights world languages and 
resources for educators. Language is much more than grammar and 
pronunciation; it is a gateway into another world of understanding, 
exchange, and ideas. 

learned at UNC off campus 
this summer and put them to... 

FELLOWSHIPS 
All Ongoing Awards 

Student Learninq Circles 

Faculty Working Groups 

Matching Funds 

Conference Awards 

OTHER 
OPPORTUNITIES 

Carolina Papers 

Deadline: Ongoing 
Promote your scholarship in 
the field of Democracy and 
Human Riqhts, International 
Development or International 
Health. 

GLOBAL EVENTS + ANNOUNCEMENTS 

Discussion with Beverly Silver on the award winninq "Forces of Labor" 
Thursday, October 27 3:30 o 5:00 PM 
FedEx Global Education Center Room 1005 

Beverly J. Silver is a Professor in the Department of Sociology at the Johns Hopkins University. Her 
research focuses on problems of development, labor, social conflict and war, using comparative and world- 
historical methods of analysis. Her work recasts a variety of issues in a broad spatial and temporal 
framework in order to identify patterns of recurrence, evolution and "true novelty" in contemporary processes 
of globalization. She is author of Forces of Labor: Workers" Movements and Globalization since 1870, which 
won several awards, including the 2005 Distinf:;uished Scholarly Publication Award of the American 
Socioloqicat Association. 

Exhibit: "The Civil Riqhts Struggle, African American GIs and Germany" 
Through October 28, 2011 I 7:00pro 
Robert and Sallie Brown Gallery and Museum, Stone Center, UNCoChapel Hill 

The exhibit features photos, cartoons and political posters that tell an 
intriguing story of how American and German history became 
intertwined in the struggle for civil rights. The exhibition was curated 
by Maria Hoehn, Professor of History at Vassar College and Dr. 
Martin Klimke, Research Fellow at the German Historical Institute in 
Washington, D.C. This project expands the boundaries of the African 
American Freedom Struggle beyond the U.S. and depicts African 



American GIs as active participants in the victory over Nazism, the 
democratization of Germany after WWII, and in the advancement of civil rights in their own country and 
beyond. For details, visit h~://soniahavnesstonectr~uncedu/Gls%20Exhibition. 
For more on the exhibition, visit wvs~,’~.aacvr-qerman,7.orq. 
This exhibition is co-sponsored by the Center for European Studies. 

Reqistration has opened for "Africa: The New Business Frontier°" a 
Business Across Borders Summit 
November3o4 Space is limited. Register by Friday, Oct. 14 and save! 
hosted by MBA Leadership Feflows of UNC’s Frank Hawkins Kenan Institute of Private Enterprise 

The summit will feature: 
- Kickoff public address - Thursday, Nov. 3, 5:30 p.m., Kenan Center 
-Workshop on doing business in African markets, Friday, Nov. 4, 8:30 a.m.-4 p.m., The Friday Center 
The workshop is designed for anyone interested in entering and competing in African markets. It will feature 
leading Africa business experts discussing critical tactical topics. 

GET DETAILS AND REGISTER AT \~’.kenaninstitute.unc.eduiBABAfrica 
$10 Students (any school) 
$20 Early-bird for Professionals through Friday, Oct. 14 
$30 Professionals after Oct. 14 
CO-SPONSORS 
UNC Center for International Business Education and Research 
UNC Kenan-Flagler Africa Business Alliance 

Peace and Conflict:TEN YEARS AFTER 9/11 
Wodd View Community Colleqe Global education symposium 
November 9o10 The Friday Center 

The Symposium explores America’s global role since September 11, 2001 and how this significant event 
continues to shape worldwide perspectives in 21 st century geopolitics and global education. 

Topics include: Integrating international content, context, and connections into your course; Conflict and 
peace in key world regions; Global health and human rights; Refugees in the Carolinas; The environment 
and conflict. The program is designed for instructors and administrators of all disciplines, providing current 
information and unique strategies for helping students learn about the world. 1.5 Professional Development 
Contact Hours offered. 
Cost: Registration is $175 per person. A Team of 4 is $600 (save $100). A Team is comprised of 4 or more 
individuals from a college. Only $150 for each additional Team member.Cost for out-of-state educators is 
$275 per person. 

Idealist Grad Fair 
November 12, 2011, 9 AM to 12 noon 
University of NoAh Carolina, Chapel Hill, Friday Center 
100 Friday Center Drive, Chapel Hill, Noah Carolina 27599 

It’s free, open to the public, and meant for undergrads, professionals, and anyone thinking of going to grad 
school to further their social impact career. At the fair, you can meet representatives from 50 schools that 
offer degrees in social work, public health, public administration, international affairs, information science, 
and lots more. Hosted by the University of North Carolina, Chapel Hill, School of Social Work, 
htt~:/issw.unc.edu! 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NC 27599o5145 
919 962 3094 t cgi@~nc.edu 

GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deeper~ knowledge 
and understanding of our complex world For ts work, the Center is recognized by the US Department of Education 
as one of only eleven National Resource Centers in Global Studies. 



This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

View this message in the iContact Community: View message [:::::Comment on this message Receive as RSS 
Share this message with others: ~de!.icio.us ~i Digg ~ reddit ~Facebook @StumbleUpon 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Wednesday, October 19, 2011 9:24 AM 

Gore, Travis <stgore@email.unc.edu> 

http://registrar.unc.edu/ccm/groups/public/@registrar/documents/content/ccm3 032095.pdf 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, October 19, 2011 9:30 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Fall 2011 Final Exams Sechedule 

Fal! 2011 Final Exams Schedule 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Wednesday, October 19, 2011 9:24 AN 
To: Gore, Travis 
Subject: 

http://registrar.unc.edu/ccm/groups/public/@registrar/documents/content/ccm3 032095.pdf 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=30117898 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30117898-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <rebecca bramlett@unc.edu> 

Wednesday, October 19, 2011 4:21 PM 

Gore, Travis <stgore@email. unc. edu> 

Opportunities, Inspiration, Gratitude: Carolina’s Marwood Interns 

View this email wth imaqe/5. View the mobile fdendl£ version. 

"We "ve been given some pretty incredible opportunities for which I am really grateful" 

Every summer, the Marwood Group hosts approximately 20 university student interns in their 

New York City and D.C. offices. As interns, the students learn about working in the health care 

industry, finance, politics, business and non-profits. The program promotes learning inside 

and outside the conference room, consistently exposing students to broader perspectives and 

real world experiences. 

We hope you’ll take a few minutes to view our video 

about the Marwood Croup Summer Internship 

Program, the impact it has on Carolina students and 

the reasons why UNC-Chapel Hill alumni offer their 

support. 

Gifts from Carolina alumni, students, parents and 

friends ensure that all students are exposed to 

broader perspectives and real world experiences 

through learning inside and outside the classroom. Your gift to Carolina will enable these 

experiences and inspire students. 

’7 don’t think I’d be here if I didn’t go to Carolina. The program is a way of giving back to the 

school... It’s a great way to stay connected to a fantastic university." -John Moore "88 

Trouble viewing the video? You may need to download the free Flash player, available at 

http : / /www.adobe.com / go / getflashplayer. 

UPDATE YOUR INFORMATION I MAKE A (SIFT i ~ SHARE ON FACEBOOK 

This email is for alumn, students, parents and friends of the Un versty of Noah Carol na at Chapel Hll Through ths free service, 
the Office of Un versity Development and the Annual Fund Program prov de opporfun ties for you to learn about people, events 
and other issues at Carol ha. If you have comments or quest ons, email Rebecca Bramlett        , telephone 919.962.4388, or 
write to the Office of Un versity Development, Annual Fund, PO Box 309, Chapel HII, NC 27514-0309. If you do not wish to 
receive future editions, unsubscribe here. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, October 19, 2011 4:46 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

valentine@unc, edu 

RE: [course_scheduling_officers] ART Room Change 

Hi Robert, 

This request is complete. Please let us know if you need anything else. Thank you and have a good day. 

Allison Speagle 
Scheduling Spec al st 

Offce of Unive~s ty Re~ st~a~ UHCCH 

5ASB Ho~th~ Suite 3209 
Campus Box 2100 

450 Ridge Rd 

Chapel HII~ N£ 27599 

919-9626093 

91984.3-8709 fax 

From: Kintz, Robert S [mailto:rkintz@email.unc.edu] 
Sent: Wednesday, October 19, 2011 4:40 PM 
To: departmental course scheduling officers 
Cc: valentine@unc.edu 
Subject: [course_scheduling_officers] ART Room Change 

Hey Y’all- 

Could we get a change of room for ART 102.002 (3839) for spring from AR 301 to AR 222? It’s on TR from 8 to 10:50. 

Thanks! 

Robert 

Robert S. Kintz, Student Services 

Department of Art, CB# 3405, Hanes Art Center 

University of North Carolina 

Chapel Hill, NC 27599-3405 

office: 919.962.0724, fax: 919.962.0722, email: Robert_Kintz@unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:speagle@email.unc.edu">speagle@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30121411- 
29911787.03 da 1647d8 e846fcc 17a0802124d7d92@li stserv.unc, edu" >1 eave-30121411 - 



29911787.03 da 1647d8e846fcc 17a0802124d7d92@listserv.unc. edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30121451- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-30121451 - 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Evelyne Huber <ehuber@email.unc.edu> 

Wednesday, October 19, 2011 5:02 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] Fwd: Professor and Chair of African American Studies at UMCP 

Position Description.docx 

FYI 

........ Original Message ........ 
Subject: Professor and Chair of African American Studies at UMCP 
Date: Wed, 19 Oct 2011 11:39:32 -0400 
From: Peggy Marks <PMARKS@bsos.umd.edu> 
To: <ehuber@email.unc.edu> 

Dear Dr. Huber, 

The Department of African American Studies at the University of Maryland 
College Park is seeking candidates for the position of Professor and 
Chair. As Search Coordinator, I have been asked to contact you and 
provide a position description for this position. We are hoping you 
will share this with the members of your department. 

The job description for this position is attached. 

Regards, 
Peggy 

Peggy Marks 

Coordinator 

BSOS Dean’s Office 
University of Maryland 

2141 Tydings Hall 

301-405-1692 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: hV~ iihstsamc ed~/~. ~d=4~272012 73~a489886ddg463eeb3a736a~d~a~_ 1 l&n-T&l-corefac3287&o-30121~72, or send a 

blank email to leave-30121572-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.unc.edu. 



Chair Position, African American Studies Department 

University of Maryland, College Park 

Position Summary/Purpose of Position: Applications are invited for the position of 

Chair of the African American Studies Department at the University of Maryland, 

College Park. The department is interdisciplinary; current faculty members have 

degrees in Criminology, Education, History and Sociology. AASD presently offers a 

B.A. and has over 30 undergraduate majors. The Department is shifting its 

emphases, giving priority to Health, Race and Social Policy with a secondary 

emphasis on Urban and Community Studies. As Chair, we seek someone who can 

provide leadership for building a dynamic, intellectually exciting program with both 

undergraduate and graduate tracks. The new Chair will have huge opportunities to 

build a major program: filling new faculty lines; developing a graduate program; 

and enhancing the department’s national and international reputation. The 

University is committed to building a world-class department and seeks a Chair who 

can provide the leadership to make this possible. 

Minimum Qualifications: the African American Studies department is located within 

the College of Behavioral and Social Sciences so the ideal candidate will be a social 

scientist. Candidates must hold an earned doctorate and be eligible for appointment 

as a tenured full professor. Preference will be given to candidates who have a 

distinguished record of research and teaching; a record of external financial 

support; the ability to effectively articulate and further the vision of the department; 

and the ability to develop and maintain productive working relationships with 

university administrators, faculty, staff, students and alumni as well as individuals 

affiliated with state and federal agencies, foundations, and other nongovernmental 

organizations. 

Application process: Review of applications will continue until the position is filled. 

For best consideration applications should be received no later than Friday, 

November 11, 2011. Nominations of qualified individuals are invited at any time. 

Applications must include a curriculum vitae; statement succinctly describing his or 

her experience as related to this position and vision for the department; a statement 

of research; and the names, titles and contact information of three references who 

may be asked for letters of recommendation. All these materials must be uploaded 

in separate PDF formatted documents at jobs.umd.edu. No materials other than 

what is asked for should be included with the application. Applications and 

inquiries will be kept confidential. The committee will contact you before soliciting 

letters of recommendation. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boyd, Lydia C <lcboyd@email.unc.edu> 

Wednesday, October 19, 2011 5:13 PM 

Gore, Travis <stgore@email.unc.edu> 

picture for website 

IMG_0651.JPG; ATT00001.c 

Hi Travis, 
I never added a picture for my profile on the department website. When you are able, you can add this one. 

thanks, 
Lydia 



Lydia Boyd, PhD 

Assistant Professor 

Department of African and African American Studies 

109 Battle Hall, CB #3395 

UNC-Chapel Hill 

lydia.boyd@unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, October 20, 2011 8:25 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Important Summer Course Schedule Maintenance ino 

Just wanted to let you all know that a session code that encompasses the dates 5/15/21 to 7/27/12 (the entire 

summer) has been established. 

If you have courses that run the entire summer term, please use Session Code B instead of SS1 or SS2. 

All courses using Session Code B must be established in the 2124 term (do not put them in term 2123 because 

you must use the term they are graded in which will be 2124). 

Any questions, please let us know. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30124883- 

34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30124883- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, October 20, 2011 10:42 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Summer Info Take 2 

Hi again, 

Summer Session I and Maymester courses in the single term last year (2115) had a Reserve Capacity #700 
which is not necessary this year. Please remove this RC from all $$1 and Maymester courses. 

There is no enrollment so you will be able to go to the RC and just minus it out. 

If you have any questions, please let us know. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30125845- 
34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-30125845- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, October 20, 2011 12:44 PM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

FW: FYS Course Evaluations 

FYI - please see below. 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Goodman, Paula [mailto:pgoodman@email.unc.edu] 
Sent: Wednesday, October 19, 2011 4:04 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Subject: [asmgrs] FYS Course Evaluations 

Dear Department Chairs, Directors of Undergraduate Study, and Department Managers: 

I am writing to let you know that the First Year Seminar Program is planning to return to its previous method for 

handling course evaluations, in part to help you with this aspect of the course evaluation process and in part to attempt 

to improve the response rate, which has been extremely low. We will, of course, fully share the instrument and findings 

with you, and we will collaborate with FYS instructors, the Office of Institutional Research and Assessment, and the 

Center for Faculty Excellence to make this an effective process. 

When the FYS-specific course evaluation form is prepared, we will be back in touch. We anticipate administering it in 

the last two weeks of the semester, but we want you to have a copy before it is distributed. All completed evaluation 

forms will be provided to department chairs and to FYS instructors. The FYS Program will retain a copy, and we will use 

these reports to help strengthen this valuable program. 

Thanks for your support and commitment to Carolina’s undergraduates. I hope you will find that this change will help 

you meet the many responsibilities that accumulate toward the end of the semester. 

Sincerely, 

Steve Reznick, 

Professor, Department of Psychology 

Associate Dean for First Year Seminars and Academic Experiences 

HHMI Science Seminar Coordinator 

cc: 

Bobbi Owen, Senior Associate Dean, Undergraduate Education 

Todd Zakrajsek, Executive Director, Center for Faculty Excellence 



Lynn Williford, Associate Provost for Institutional Research and Assessment 

Pavia Ao Goodman 

O~ce of Undergraduate Education 
9°843°9290 



From: 

Sent: 

To: 

(~c: 

Subject: 

Siedentop, Nicholas J <nicksiedentop@unc.edu> 

Thursday, October 20, 2011 1:00 PM 

Buell, Agatha <abuell@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; McMillaaa, Tim <tjml@email.unc.edu> 

RE: CRAS 

s~6~rfissk n @~ @~e de~N]s box), 
[~est v~6 shes~ 

50~8.~ StedeBMk[ng~C~ 55)4 

Chq;d [@1, NC 2759) 3504 

Phone: 9!9 )62 5819 
" " Contidemia~ib: no~ice: ’His email mess~gc, including m~y mtaclimen~s, is ~>~ 4~e sole use of inmnded ~ecipiem{s} m~d may com,~in con~demia~ m~d pivilegcd 
in~ xmafion Any unmiio~ed ~>view, use, disclosure, o~ disaibufion is p~olibimd?~ :" 

F~m= Buell, Rgatha 
Sent= Thursday, October 20, 2011 12:21 PN 
T~= SJedentop, Nicholas J 
Ce= Gore, Travis; NcNillan, Tim 
Subject: ~: CRAS 

Hi Nkk, 
Please see beJow~ There seems to have been a ~Jitch with the CRAS request for AFM 42Z~ Js there any chance that we can approve today and have this ’count’ as 
meetJn~ the ~0/~5 deadline? 
Thanks for your help, J really appreciate ~t 
ABatha 

Business Officer 
Depa~mem of PuNic Policy 
217 Abemethy HN!, CB #3435 
Depai~_ment of ~MHcan & ~?o=~lerican Studies 
109 Bat*le Hall, CB #3395 
L niversiIy of No~h Carolina 
Chapel Hi!l, NC 27599 
p~ 919~96Z2788 
£ 919~96Z5824 

F~m: Kang, Anna N 
Sent: Thursday, October 20, 2011 12:16 PN 
T~: Buell, Agatha 
ee: Gore, Travis; NcNillan, Tim 
Subject: RE: CRAS 
All, 
The October lSth deadline is for the Undergraduate Bulletin. I would con~ct Nick Siedentop in the Office of Undergraduate Education to request an e~ension for AFAN 421. In 
the meantime I will investigate the problem with CRAS. 
Dr. NcNillan, do you remember completing a sho~ online tutorial for access to the C~S system? If not you may not have the componenN you need yet in Connec~arolina and 
so would not have received the notification about the course for approval. Blackboard is down for maintenance so I can’t check my records regarding training. If you have 
already done this the notification may have been dive~ed to your junk mail. 
If you think you may need to complete the tutorial this can be found at registrar.unc.edu under Courses>Course Request Approval System>Training and Documentation. See 
the link for dept approver training - the tutorial should only take a few minutes of your time. Please contact me if you have any questions. The ending of the tutorial is a bit 
subtle and then it loops back to the beginning which has caused some confusion for some - an update is in the wor~. I can see when it is completed (once blackboard is up 
again) and I will request your access at that time. It usuallg onlg ~kes 24 hours or so for access to be granted. 
I apologize for the inconvenience but I am confident that Nick will be willing to help you with your course due to the circums~nces. 
Than~, 
Anna 

From: Buell, Agatha 
Sent: Thursday, October 20, 2011 11:41 AH 
To: Kang, Anna M 

Cc: Gore, Travis; McMillan, Tim 
Subject: FW: CRAS 

Hi Anna, 
We have just reaJized that a course that we thought we had fully submitted by 10/:15 was not in fact approved by our CRAS approver, because he didn’t get any sort 

of emaiJ from the CRAS indicating that he needed to approve. Is there any chance that he can approve now and have it count as received within the deadJine? The 

course is AFAM 42£ 

Also, should he be receiving an auto-emaiJ about these sorts of things? Is there something that we need to set up to make this happen? 

I am filling in for our CRAS originator (Travis Gore) while he is out today and tomorrow, so don’t have access to double check the system. 
Thanks for your help, I really appreciate it. 
Agatha 

Agalha Buell 



Business Ol}icer 

Depa*lment of Public Policy 

217 Abemethy Hall, CB #3435 

Department of A~?ican & ~?o=~erican Studies 

109 BaSle Hall, CB ¢3395 

~ ~iversit3 of No~t~ Carolina 

Ct~apel Hill, NC 27599 

p. 919~962.278g 

~i 919.962.5824 

F~m= NcNillan, Tim 
Sent= Thursday, October 20, 2011 12:$2 RN 

To~ Gore, Travis 
Co= Buell, Agatha 
Subject= RE: CRAS 
I never received a message to approve the course -- if you know where I need to log in I will be glad to do so. 
TMc 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Wednesday, October 19, 2011 5:54 PM 
To: McMillan, Tim 
Co: Buell, Agatha 
Subject: CRAS 

Hi Tim, 

Sorry to bother you while you are on vacation but I just wanted to make sure that you were able to approve the course. Hope you are having a great time! 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Cc: 

Subject: 

Garner, Liz <eagarner@email.unc.edu> 

Thursday, October 20, 2011 2:13 PM 

Buell, Agatha <abuell@email.unc. edu> 

Gore, Travis <stgore@email.unc.edu> 

Fall enrollment for AFRI101 

Hello, 

I just received Travis Gore’s automatic reply. As the Business Manager, I am wondering if you might be the better 

contact for this question anyway. I handle the Library Reserves copyright permissions and I am trying to verify the Fall 

2011 enrollment number for one of your department’s courses: 

AFRI101 - Nyangoro 

I do not see the course with this specific instructor in Connect Carolina. Is the instructor still teaching the course? Thank 

you. 

Liz Garner 

eReserves Copyright Supervisor 

Undergraduate Library, CB#3942 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27514-8890 

Phone: (919) 962-1355 I Fax: (919) 962-2697 

eagarner@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, October 20, 2011 3:47 PM 

Barbara Anderson <b_anderson@unc.edu>; Gore, Travis <stgore@email.unc.edu> 

FW: Esther’s cv/bio 

Lisanza_CV.doc; Research Interest_Lisanza.docx 

FYm 

From: Lisanza, Esther Mukewa 
Sent: Thursday, October 20, 2011 3:40 PM 
To: Buell, Agatha 
Subject: Esther’s cv/bio 

Dear Agatha, 
My full name: Esther Mukewa Lisanza 
Courses: Elementary Swahili (SWAH 401) & Introduction to Africa (AFRI 101). 
Please attached find my CV and Research Interest Statement. Thank you, 
Esther 

From: Buell, Agatha 
Sent: Monday, October 17, 2011 12:24 PM 
To: Fall, Alassane; Lisanza, Esther Mukewa; Rucker, Walter C 
Cc: Barbara Anderson 
Subject: FW: checking in on cv/bio stuff 

Dear Alassane, Esther and Walter, 

Please see the request below. If you could send you information to me this week, I would appreciate it. 

Best, 

Agatha 

Ag~ha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Barbara Anderson [mailto:b_anderson@unc.edu] 
Sent: Monday, October 17, 2011 12:23 PM 
To: Buell, Agatha 
Subject: checking in on cv/bio stuff 

Hi Agatha: 
We are really trying to get our web site caught up with the new faculty (and, of course the Department 
updates!). I think Stacey may have tried to get this, but it’s on my plate today. Could you please send the 
information for Esther, Allasane, and Walter? Full name, CV, courses, and research interest statement is what 
we need. Thanks! Barbara 



Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@unc.edu 
http://africa.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

Markstein, Lara <laram@email.unc.edu> 
Friday, October 21, 2011 11:11 AM 

Gore, Travis <stgore@email.unc.edu> 
Heels in the Field: A Global Health Discussion Series 

Hi Travis, 

Could you possibly help us publicize our global health discussion series. Next week Audrey Pettifor will be discussing 

HIV/AIDS preventions and interventions, particularly in southern Africa. 

Thanks in advance for your help! 

Lara Markstein 

Departmental Manager 

Global Studies 
Fedex Global Education Center, 30:1 Pittsboro St. CB# 3263 
UNC Chapel Hill 

Chapel Hill, NC 27599 

pho 9:19-962-5442 

laram @emailou ncoedu 
http://wwwoglobalou ncoedu/globalstudies 



The curriculum in Global Studies and the UNC Institute for Global Health & In.fectious 

Diseases is pleased to present 

Heels in the Field: A Global Health Discussion Series 

This fall, discover the prosrams and opportunities 

available in 81obal health with leaders in the field 
who will discuss the 81obal reach of their research 

at UNC. The semester’s series will tackle issues in: 
maternal and child health, HIV prevention 

interventions, and 81obal injury prevention. Learn 

how tosether we can make a difference to the well 

bein8 of communities around the world. 

"HIV- Prevention Intervention" with Dr. Audrey Pettifor 
Friday, October 28th I 12:00 Noon- 1:00 PM I Room 2008-2010, FedEx Global 

Education Center 

Dr. Audrey Pettifor, MPH, PhD, will discuss HIV prevention interventions in southern 

Africa. 

preventions and acute 

approaches to control 

Audrey Pettifor an Assistant Professor in the Department of 
Epidemiolosy at UNC. She has conducted HIV prevention research 

in South Africa since 1996, with a particular focus on social and 

behavioral factors. Since joinin8 UNC in 2005, she has expanded 

her research to other sub-Saharan countries, includin8 the 
Democratic Republic of the Conso, Madasascar and Malawi. Her 
research concentrates on HIV prevention in youn8 women, but she 

has also studied HIV prevention interventions for couples, positive 

HIV infection in the resion. She brinss to the series insisht into new 
the spread of HIV and AIDS. 

Lisht snacks and drinks will be provided. Please RSVP to laram@email.unc.edu 

"Global Injury Prevention" with Dr. Andres Vilaveces 
Friday, November 11th I 12:00 Noon- 1:00 PM I Room 3024, FedExGIobal Education 

Center 

The final speaker this semester, Dr. Andres Villaveces, MPH, PhD, 

will discuss the role of environment in injury prevention. 

Andres Villaveces is a Research Assistant Professor in the 

Department of Epidemiolosy at UNC, co-leader of the UNC Injury 

Epidemiolosy Prosram and faculty member of t he Biostatistical 



Core Unit at the UNC Injury Prevention Research Center. His 

research focuses on injury and violence, and the characteristics of the built environment 

in relation to injuries amonl~ pedestrians. Villaveces studies l~lobal injury prevention 

activities and the history of injury prevention and control. He l~raduated from the 

University of Washinl~ton’s School of Public Health with a PhD in Epidemiolol~y. 

Lil~ht snacks and drinks will be provided. Please RSVP to laram@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Friday, October 21,2011 12:00 PM 

Gore, Travis <stgore@email.unc.edu> 

please forward to our majors 

Dear Travis, 

Dear Travis, 

Please forward the announcement below to our senior majors. I am not yet able to generate a list of majors myself. 

Kenneth 

........ Original Message ........ 
Subject:    Rangel Int’l Affairs Fellowship is Now Accepting Applications 
Date: Thu, 20 Oct 2011 12:55:51 -0400 
From: Lee, Erica Rochelle <erlee@howard.edu> 
To: Undisclosed recipients:; 

Please share this announcement with individuals who may be interested in 
the Rangel Graduate Fellowship. More information is available at 
www.rangelprogram.org <~:/5~’www.ra              >. 

The *Charles B. Rangel International Affairs Program* is now accepting 
applications for its *2012 graduate fellowships*.The Rangel Program 
seeks applicants who are interested in promoting positive change in the 
world as Foreign Service Officers for the U.S. Department of State. The 
fellowship is open to undergraduate seniors and graduates who want to 
begin two-year master’s programs in the fall of 2012. 

In March 2012, the program will select *twenty Rangel Fellows who will 
receive up to $90,000 in benefits* over two years to fund tuition, 
mandatory fees, and living expenses for completion of two-year master’s 
degrees. These benefits include two summer internships, one on Capitol 
Hill and one overseas at a U.S. embassy, in additional to professional 
development activities and mentoring. Awardees may use the fellowship to 
fund graduate studies of international affairs or a related subject such 
as public administration, business administration or public policy at 
U.S. universities. *Those who successfully complete the program will 
receive appointments as Foreign Service Officers* upon graduation, 
embarking on one of the most exciting and rewarding careers. 

*Eligibility requirements*include U.S. citizenship, plans to enter 
graduate school in fall 2012, and a minimum 3.2 GPA. The program 
encourages the application of members of minority groups historically 
underrepresented in the Foreign Service and those with financial need. 
*The application deadline is January 20, 2012". Additional information 
about the Rangel Program and specific application requirements are 
available at www.rangelprogram.org <~:iiwww.rar~ge~program.or~>. 

The Rangel Program is managed by the Ralph J. Bunche International 
Affairs Center at Howard University and funded by the U.S. Department of 
State. It seeks to promote excellence and diversity in the U.S. Foreign 
Service. 

Contacts: 

Patricia Scroggs Erica Lee 



Director Program Assistant 

pscroggs@howard.edu ward.edu> 
mngelprogram@howard.edu <mail~o: howard.edt~>, 
eflee@howard.edu <mai~o:efiee~a;l~o, ward.ed~> 

202-806-4367 or877-633-0002*H* 

*//* 



From: 

Sent: 

To: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Friday, October 21,2011 4:32 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] Faculty Meeting on Wednesday 

Dear Colleagues: 
I hope you are having a good fall break. 
In response to the interest expressed at our last meeting, I have 
contacted the Office of the Dean of Students, and Assistant Dean Demi 
Brown will come to our meeting next Wednesday, October 26, to explain 
the functions of this office and to answer questions. 
We shall also discuss rules for Independent Studies and for Voting by 
Fixed-Term Faculty. If time gets too short to circulate these documents 
in electronic form, I shall bring hard copies to the meeting. 
See you next week, 
Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: ~:i/listsamc.ed~A~?id-43272012.735a489886ddg463eeb3a736a6d6a51 l&n:T&l-corefac3287&o-30134020, or send a 

blank email to leave-30134020-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.unc.edu. 



From: 
Sent: 

To: 
Subject: 

UNC Ticket Office <webtickets@uncaa.unc.edu> 
Saturday, October 22, 2011 12:04 PM 

Gore, Travis <stgore@email.unc.edu> 

Faculty and Staff Appreciation 

Use this link to view a web version of the email 

TICKET CENTER J ONLINE STORE I TARHEELBLUE.COM 

Dear UNC Faculty/Staff, 

You can now purchase tickets for the Wake Forest Football game for $10 dollars each, 
and receive the same number of tickets for the exhibition Men’s Basketball game 
against UNC-Pembroke for free! 

I D on’t miss your chance to cheer on the football team during Homecoming, and get an 
early look at the preseason #1 ranked Men’s Basketball team! 

To take advantage of this great deal, CLICK HERE 

Or go to www.tarheelblue.com and click on the "Ticket Center" in the upper right hand 
corner. Click on the promotions link on the left hand side and input the 
followingpromotion: FB11-FAN 

@ 2011 UNC Athlet cs. The team names Iogos and uniform designs are reg stered trademarks of the teams 
ndicated. No togos, photographs or graphics on this site may be reproduced wthout wr tten permission. All rights 

__ JNC Athletic Depa~ment P.O. Box 2126 o Chapel Hill NC 27514 919962o6000 

Remember, purchasing and renewing your season tickets or single game seats has never been easier! Just click on TICKETS find your 
seat, and enjoy the game! 

Please do not reply to this email. Questions or comments may be sent to: webticket~Jncaa.unc.edu. 

Use this link to modi rofile or to unsubscdbe. 



From: 

Sent: 

To: 

SubJect: 

Attach: 

Jennifer Townsend <jtownsend@uncaa.unc.edu > 

Monday, October 24, 2011 9:35 AM 

Please join us for an Open House on Friday, November 4th 

Loudermilkcard_72.j pg 

for S~de~t~Ath|et~ 

Jenn Townsend 

Associate Director 

Academic Support Program for Student-Athletes 
University of North Carolina, Chapel Hill 

919-962-9538 

919-962-8247 (fax) 





From: 

Sent: 

To: 

Subject: 

Attach: 

Markstein, Lara <laram@email.unc.edu> 

Monday, October 24, 2011 10:48 AM 

Gore, Travis <stgore@email.unc.edu> 

Graduate Programs in International Affairs Information Session 

International Studies Consortium Poster.pdf 

Hi Travis, 

Could you possibly help us publicize this event? Representatives from distinguished graduate programs in international 

affairs will be holding an information session on Monday, November 7th that we think your students might be interested 

in attending. 

Thanks so much in advance for your help! 

Lara Markstein 

Departmental Manager 

Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 

UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.global.u nc.edu/globalstudies 

INTERESTED IN INTERNATIONAL AFFAIRS? 

ATTEND AN INFORMATION SESSION ON GRADUATE PROGRAMS IN INTERNATIONAL AFFAIRS! 

Monday, November7th I 5:30PM-7:00PM I FedExGIobalEducationCenter, Nelson 

Mandela Auditorium 

Featuring representatives from Columbia University, Johns Hopkins University, Georgetown University, 

Princeton University and Tufts University 

Representatives from leading graduate programs in international affairs will 

discuss academic programs, admission requirements, financial aid, and career 

opportunities for students who wish to undertake advanced study in the field. 

The FedEx Global Education Center is located at the corner of Pittsboro and 

McCauley streets. Parking may be available in the garage under the building 

after 5 p.m. on a first-come, first-served basis. For a campus parking map, visit 

www.dps.unc.edu 



For additional information, contact the Office of Admissions at The Johns Hopkins University, Paul H. Nitze 

School of Advanced International Studies at admissions.sais@jhu.edu or 202-663-5700 or on the web at: 

www.sais-jhu.edu/admissions/recruitin~_schedule.htm 





From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, October 24, 2011 10:49 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Attend a RACE program in your area 

Let°s tNk about race 

Attend one of the many race related programs in your area, 

RACE: Are We So Different? 

On view through January 22, 2012 

Location: Museum of Life and Science in Durham, 433 W. Murray Avenue 
Cost: Fee applies 

RACE, developed by the American Anthropological Association in collaboration with the Science 
Museum of Minnesota, is now open at the Museum of Life and Science in Durham. This award 
winning interactive exhibition is the first of its kind to tell the stories of race from the biological, 
cultural, and historical points of view. The exhibition brings together the everyday experience of living 
with race, its history as an idea, the role of science in that history, and the findings of contemporary 
science that are challenging its foundations. Combining these perspectives offers an unprecedented 
look at race and racism in the United States. To learn more about the exhibition, click here. 

Durham, are we so different? 
Sunday, October 23, 2:30 p.m. 
Location: Stanford L. Warren, 1201 Fayetteville St., Durham 
Cost: Free admission 

In 1977, Pauli Murray shared her belief that people of different races are related "by blood and by 
culture and by history and by common suffering." In conjunction with the Museum of Life and Science 
exhibit, RACE: Are We So Different, join us for a conversation about our experiences of race in 
Durham. Co-sponsored by the Pauli Murray Project and the North Carolina Museum of Life and 
Science. 

In the Wings: P~aymakers on the Parchman Hour 
October 241 7 p.m. - 8 p.m. 
Location: Southwest Regional Library, 3605 Shannon Rd. 
Cost: FREE for adult audience 



Join playwright Mike Wiley and actors from PlayMakers for a conversation about their upcoming 
performance of The Parchman Hour. 
For information, click here or call 919.560-0268 

The Parchman Hour 
October 26 - November 13, 2011 
Location: Paul Green Theatre at UNC at Chapel Hill 
Cost: Fee applies 

In the fiery first months of America’s civil rights movement, waves of young people, mostly college 
students, rode buses into the heart of the Deep South. Many were brutally attacked, arrested, and 
imprisoned in Mississippi’s notorious Parchman Farm Penitentiary, where they invented an ingenious 
pastime to help them endure, a live variety show inspired by programs then popular on radio and 
television. Jokes, stories, singing and Bible readings sprang from every cell. This nightly event 
became known as The Parchman Hour. With characters such as Stokely Carmichael, Martin Luther 
King and Robert Kennedy, The Parchman Hour honors an important piece of history. We are proud to 
give this inspiring new play its professional premiere.For information click here. 

Museum AfterHours: RACE 
Thursday, October 27 1 6 p.m. - 9 p.m. 
Location: Museum of Life and Science, 433 W. Murray Avenue, Durham 
Cost: Fee applies 

Celebrate the opening of our limited-time exhibit RACE: Are We So Different? with a special 21+ 
AlterHours event. The main museum building will be open to explore as well, with science activities, 
food trucks, music, and beer. Also, find out more details about our upcoming digital project, 
Experimonth: Race. Click here for information. 

AA with the ExpeAs: 
Becoming: Photographs from the Wedge Co~ection 
November 13 I 3 p.m. - 4:30 p.m. 

Location: Main Library, 300 N. Roxboro St. 
Cost: FREE for teen and adult audience 

Join Trevor Schoonmaker, the Patsy R. and Raymond D. Nasher Curator of Contemporary Art, for a 
slideshow and discussion of Becoming.For information, click here or call 919.560-0268 

Blue Vo Durham 
Sunday, December 181 3 p.m. - 4:30 p.m. 
Location: Hayti Heritage Center, 804 Old Fayetteville St. 
Cost: FREE 
During the "separate but equal" era preceding the 1954 Brown decision, African Americans in 
Durham won a landmark lawsuit for the equalization of school funding. Eddie Davis will lead a 
discussion on the 1951 Blue v. Durham federal court case. A panel of the original plaintiffs will 
provide background for the 60th anniversary commemoration of this historic case. 



Becoming: Photographs from the Wedge Co~÷ction 
On view through January 8, 2012 
Location: Nasher Museum of Art at Duke University 
Cost: Fee applies 

The Nasher Museum of Art at Duke University presents an exhibition featuring more than 100 original 
photographic portraits of people of color. "Becoming" is a series of portraits taken over the past 100 
years by more than 60 global artists. In some portraits, the subjects have little or no control over the 
way they are depicted; in others, the subjects become increasingly involved with the photographer. All 
of the artists reject a common tendency to view black communities in terms of conflict or stereotype. 
For information click here 

Museum of Life and Science I 433 W. Murray Avenue I Durham, NC 27704 I United States 
Manaqe preferences I Forward to a friend 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30144862 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30144862-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

McHale, James <ajmchale@email.unc.edu> 

Monday, October 24, 2011 1:57 PM 

Buell, Agatha <abuell@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Gaul, Chip <cgaul@email.unc.edu>; 
Gautier, Janet E <gautier@email.unc.edu> 

IMAP gone Jan 3, 2012 

This just a reminder for everyone. I am sure you have received a few emails from ITS in regards to the IMAP mail server 

going away. The date that IMAP is going away completely is Jan 3, 2012. I am pretty sure we have moved everyone in 

your department off of IMAP, but in case there are any stragglers that are either still cleaning out their old inboxes or 

waiting to buy additional space, I’d like to let everyone know again. If there is anyone with email still located on the old 

IMAP server, it will be gone after January 3. If there is anyone who is unsure, let me know, and I can check their statuses 

and go from there. Thanks! 

James McHale, OASIS 

Tech Support Analyst 

(919) 901-0883 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, October 24, 2011 2:41 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Heels in the Field: A Global Health Discussion Series 

The curriculum in Global Studies and the UNC Institute for Global Health & Infectious 

Diseases is pleased to present 

Heels in the Field: A Global Health Discussion Series 

This fall, discover the programs and opportunities 
available in global health with leaders in the field 

who will discuss the global reach of their research 

at UNC. The semester’s series will tackle issues in: 
maternal and child health, HIV prevention 

interventions, and global injury prevention. Learn 
how together we can make a difference to the well 

being of communities around the world. 

"HIV- Prevention Intervention" with Dr. Audrey Pettifor 
Friday, October 28th I 12:00 Noon- 1:00 PM I Room 2008-2010, FedEx Global 

Education Center 

Dr. Audrey Pettifor, MPH, PhD, will discuss HIV prevention interventions in southern 

Africa. 

preventions and acute 

approaches to control 

Audrey Pettifor an Assistant Professor in the Department of 
Epidemiology at UNC. She has conducted HIV prevention research 

in South Africa since 1996, with a particular focus on social and 
behavioral factors. Since joining UNC in 2005, she has expanded 

her research to other sub-Saharan countries, including the 
Democratic Republic of the Congo, Madagascar and Malawi. Her 

research concentrates on HIV prevention in young women, but she 
has also studied HIV prevention interventions for couples, positive 

HIV infection in the region. She brings to the series insight into new 

the spread of HIV and AIDS. 

Light snacks and drinks will be provided. Please RSVP to laram@email.unc.edu 

"Global Injury Prevention" with Dr. Andres Vilaveces 
Friday, November 11th I 12:00 Noon- 1:00 PM I Room 3024, FedExGIobal Education 

Center 



The final speaker this semester, Dr. Andres 

Villaveces, MPH, PhD, will discuss the role of 

environment in injury prevention. 

Andres Villaveces is a Research Assistant 

Professor in the Department of Epidemiology 

at UNC, co-leader of the UNC Injury 

Epidemiology Program and faculty member of t 

he Biostatistical Core Unit at the UNC Injury Prevention Research Center. His research 

focuses on injury and violence, and the characteristics of the built environment in relation 

to injuries among pedestrians. Villaveces studies global injury prevention activities and 

the history of injury prevention and control. He graduated from the University of 

Washington’s School of Public Health with a PhD in Epidemiology. 

Light snacks and drinks will be provided. Please RSVP to laram@email.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30146994 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30146994-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, October 25, 2011 6:29 AM 
Gore, Travis <stgore@email.unc. edu> 
Glamour calls Koonce a top 10 role model/UNC marks speaker ban protest site/Cunningham 
named AD - October FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEFv’S FOR ALUMNI, PARENTS AND FRIENDS 

OCTOBER 2011 

A sawy entrepreneur and social advocate, Morehead-Cain Scholar Amber Koonce is one of America’s top 10 college 
role models. Dubbed ’The Social Entrepreneur’ in Glamour magazine’s October issue, Koonce founded BeautyGap, a 
nonprofit startup that collects and ships dolls of color to children around the world. 

Ross }temps Caroli~a 

eeiebgoate zlBth bi~*tl~day 

Newly inaugurated UNC President 
Tom Ross says University Day 
felt like a homecoming. Ross, a 
UNC law school alumnus, was the 
featured speaker at the Oct. 12 
convocation marking the laying of 
the cornerstone of Old East. 

Hol*or1I~g tSose 
defel~ded fgoee 

Also on UniversRy Day, Carolina 
dedicated a new marker on the 
stone wall between McCorkle Place 
and Franklin Street to 
commemorate the student 
leaders who successfully fought the 
Speaker Ban Law ~n the 1960s. 



Pharmacology researcher Thomas 
Kash won the PresidentiN Early 
Career Award for Scientists and 
Engineers. It’s the highest honor 
given by the U.S. government to 
science and engineering 
professionals in the early stages of 
their research careers. 

Three thousand years of 
underwater muck tell the story of 
North Carolina’s beaches and 
islands. Doctoral Student Emily 
ERiott knows the story well. Elliott, 
her faculty adviser and others have 
looked at the barrier island system 
of the Outer Banks in new ways. 

R~bh~ow e~ected to 

lr~st~t~te of Medich~e 

David RuNnow, chair of 
psychiat~, has been elected to the 
Institute of Medicine, one of the 
nation’s highest honors for health 
and medicine professionals. He is 
an internationally recognized 
expe~ in the evaluation and 
treatment of women with mood 
d~so~ders. 

Curmir~gham raamed 7th 

athh~t~c di~ecto~° 

Lawrence "Bubba" Cunnin~ham, 
now in Ns lOth year as a DMsbn I 

athletic director, will become 
Carolina’s new athletic director in 
November. He comes to UNC from 
the University of Tulsa and worked 
14 years in athletics at Notre Dame, 
where he holds two business 
degrees. C~ck here for ~ 
t~rh~b~u~.com ~t~rvbw. 

Movh~g gc~omies to dhdc~ 

og~e expe~0i~rmr~t at a ti~rm 

Terry Magnuson has chaired the 
genetics department and directed 
the Center for Genome Sciences, 
among other duties. Now he leads 
UNC’s role in a nationN 
consortigm to accelerate the pace 
of biomedical research and train 
the next generation of researchers. 

Pos~t~vity seho~ag~ to speak at 

Decembe~~ 

Barbara gredrickson, an 

internationally acclaimed 
psychology professor who studies 
positive emotions and human 
wellbeing, will speak at UNC’s 
December Commencement 
ceremony. 

FYI Carolina Online is for alumni, parents of current students and friends of the Un versty. Through ths free service, the Office of Un versty Relat ons 
shares nformat on about people events and ssues at Carolina To ask quest ons or share comments e~mail FYICarolina@unc.edu, telephone (919) 
9626593 or write, Office of Un versty Commun cations 2I 0 Pttsboro St Chapel Hll NC 27599o6210 

If you don’t want to receive these emals in the future, unsubscribe here. 

702472576 



FFom: 

Sent: 

To: 

(~c: 

Subject: 

Buell, Agatha <abuell@email.unc.edu> 

Tuesday, October 25, 2011 10:28 AM 

McMillan, Tim <tjml @email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: CRAS 

Thanks Tim] 

Agatha Buell 

Business Officer 

Dep~rtment of Public Policy 

217 Abemeth5 HN1, CB #3435 

Depamnen~ of ~?ican & ~?o-~erican Studies 

109 Basle Hall, CB ¢3395 

L niversity ofNo~h Cnrolina 

Chapel Hill, NC 27599 

p~ 919~962,2788 

~i 919~96Z5824 

From: McMillan, Tim 
Sent: Tuesday, October 25, 2011 10:25 AM 
To: Buell, Agatha 
Subject: RE: CRAS 

Hi A~a~ha - 

~ have showed up ~n ~he system and ~ have added my approval of K~a’s course. Sorry abou~ ~he delay. 

Tim 

F~m: Buell, Agatha 
Sent: Thursday, October 20, 2011 12:21 PM 
To: Siedentop, Nicholas J 
Cc: Gore, Travis; McMillan, Tim 
Subject: ~: CRAS 

Hi N~ck, 

Please see below. There seems ~o have been a ~l~ch w~h ~he CRAS reques~ for AFM 42]. Is ~here any chance ~ha~ we can approve ~oday and have ~his ~coun~~ as 

mee~n~ ~he ]0/]5 deadline? 

Thank~ for your help, ~ really appreciate ~L 

A~a~ha 

Agatha Buell 

Business Officer 

Depm~ne~t of Public Policy 

217 Abemethy HNI, CB ¢3435 

Depa~men~ of A(?ican & ~?o-~erican Studies 

109 Battle HN1, CB #3395 

L niversit~ ofNo~h Cnrolina 

Chapel Hill, NC 27599 

p~ 919~962,2788 

~i 919~96Z5824 

F~m~ ~ang, ~nna N 

Sent~ Thursda7, October 20, 2011 12:16 PN 
T~ Buell, ~gatha 

~ Gore, Trav~s~ NcNHlan, T~m 
Subject: RE: CRAS 
All, 
The October 15th deadline Js for the Undergraduate Bulletin. I ~ould con~ct Nick SJedentop Jn the O~Jce of Undergraduate Education to request an e~ensJon for AFAM ~21. In 
the meantime I ~Jll investigate the problem ~Jth CRAS. 
Dr. McMJllan, do you remember completing a sho~ online tutorial for access to the C~S system? If not you may not have the componen~ you need yet Jn Connec~arolJna and 
so ~ould not have received the notification about the COUFSe foF approval. Blackboard Js down for maintenance so I can’t check my FecoFds regarding training. If you have 
already done this the notification may have been dJve~ed to your junk mail. 
If you think you may need to complete the tutorial this can be found at FegJstFaF.unc.edu under COUFSeS>COUFSe Request Approval System>Training and Documentation. See 
the link for dept approver training - the tutorial should only take a fe~ minutes of your time. Please contact me Jf you have any questions. The ending of the tutorial Js a bit 
subtle and then Jt loops back to the beginning ~hJch has caused some confusion for some - an update Js Jn the ~or~. I can see ~hen Jt Js completed (once blackboard Js up 
again) and I ~Jll request your access at that time. It usually only ~kes 2~ hours or so for access to be granted. 
I apologize for the inconvenience but I am confident that Nick ~Jll be ~JllJng to help you ~Jth youF COUFSe due to the cJFcums~nces. 
Than~, 
Anna 

From: Buell, Agatha 
Sent: Thursday, October 20, 2011 11:~1 AM 
To: Kang, Anna M 
Cc: Gore, TravJs; McMJllan, Tim 
SubJect: ~: CRAS 

Hi Anna, 

We have just realized that a course that we thought we had fully submitted by 10/15 was not in fact approved by our CRAS approver, because he didn’t get any sort 

of email from the CRAS indicating that he needed to approve. Is there any chance that he can approve now and have it count as received within the deadline? The 

course is AFAM 421. 

Also, should he be receiving an auto-email about these sorts of things? Is there something that we need to set up to make this happen? 



I am filling in for our CRAS originator (Travis Gore) while he is out today and tomorrow, so don’t have access to double check the system. 

Thanks for your help, I really appreciate it. 

Agatha 

Agat~a 

Business Oli~cer 

Depa~me~t of P~blic Policy 

217 Abemefl~y HN1, CB/3435 

Depm~menl of Ati’ic~m & ~?o-~erican Studies 

109 Bmfle Hall, CB/3395 

L niversily of Norfl~ C~,’olina 

Chapel Hill, NC 27599 

p. 919.952.2788 

t: 919.962.5824 

F~m~ NcNillan, Tim 
Sent~ Thursday, October 20, 2011 12:$2 AN 

T~ Gore, Travis 
~ Buell, Agatha 
Subjeet~ RE: CRAS 
I never received a message to approve the course -- if you know where I need to Io9 in I will be 9lad 

TNc 

F~m~ Travis Gore [sNore@email.unc.edu] 
Sent~ Wednesday, October 19, 2011 S:S4 PN 

T~ NcNillan, Tim 
~ Buell, Agatha 
Subject: CRAS 

Hi Tim, 

Sorry to bother you while you are on vacation but I just wanted to make sure that you were able to approve the course. Hope you are having a great time! 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Garner, Liz <eagarner@email.unc.edu> 

Tuesday, October 25,2011 10:41 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Fall enrollment for AFRI101 

Hello, 

Thank you for the follow-up. Agatha did respond to me, but the information for Spring 12 helps as well. Thanks again. 

Liz 

From: Gore, Travis 
Sent: Monday, October 24, 2011 10:37 AM 

To: Garner, Liz 
Subject: RE: Fall enrollment for AFRI101 

Hi Liz, 

Sorry I missed your email while I was out. I am not sure if Agatha responded to you but actually Dr. Nyang’oro is not teaching Afri 

101 this semester but he will be teaching it in Spring 12. I think the enrollment for that is usually around 60. Hope that helps. 

Thanks[ 

Trav[s 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hail, cg# 3395 

p 919.966,5496 

From: Garner, LJz 
Sent: Thursday, October 20, 2011 2:06 PM 
To: Gore, Travis 
Subject: Fall enrollment for AFRI101 

Hello, 

I handle the Library Reserves copyright permissions and I am trying to verify the Fall 2011 enrollment number for one of your 

department’s courses: 

AFRII01- Nyangoro 

I do not see the course with this specific instructor in Connect Carolina. Is the instructor still teaching the course? Thank you. 

Liz Garner 

eReserves Copyright Supervisor 

Undergraduate Library, CB#3942 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27514-8890 

Phone: (919) 962-1355 I Fax: (919) 962-2697 

eagarner@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Tuesday, October 25,2011 11:56 AM 

Department listserv <afriafam@listserv.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Gil, Karen M <kgil@email.unc.edu>; 
Thorp, Holden <holden_thorp@unc.edu>; afriafam@listserv.unc.edu 

[afriafam] FW: Independent Study Students 

Dean Hartlyn, 

My mistake, the information has been listed as having 13, not 11, independent study students between 2006 and 
Summer 2011, when I only had 4. 

ML 

I:rom: Lee, Margaret Carol 
Sent: Tuesday, October 25, 2011 11:02 AM 
To: hartln@unc.edu 
l:c: Huber, Evelyne H; Gil, Karen M; Thorp, Holden; corefac3787@litserv.unc.edu 
Subject: Independent Study Students 

Dear Dean Hartlyn: 

During our several meetings you told me you were committed to restoring the integrity of our department. I just 
downloaded from the internet a list of all faculty members and the independent students they have had. According to the 
records we went over, since 2007 I have had only had 4 independent students, none of whom were male athletes. In 
fact, three of the fours students had two classes with me prior to doing an independent study and one had one classs 
with me. Accoridng to the information given by the UNC to the News and Observeron September 22, I had 6 male 
athletes as independent study students and a total of 11 independent students (2009-2010). Not only is this false 
information, but I feel that it challenges my integrity as a professor. I would very much like to see this information 
changed and republished. 

Regrads, 

Margaret 

You are currently subscribed to afriafam as: emaiLunc.edu. 
To unsubscribe click here: http:ii~ists.u~c.ed~iu? 
id:32361534.dlgc27ea4325cffb39a9456d99719bcb&r~=T&~=a~?iafam&o=30154121 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30154121-32361534.dlgc27ea4325cffb39a9456d99719bcb@lisJtser~.unc.edu 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <jeffvand@unc.edu> 

Tuesday, October 25, 2011 12:10 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] Sakai Open Office hours and Sakai Migration 

Workshops 

See note below from Morgon, one of the Sakai trainers here on campus about some upcoming Sakai workshop 

opportunities. 

On Wednesday, November 2, 2011 I will be in Saunders Hall, Rm. 322 between 12Pm and 1Pm. I don’t have an agenda, 

but rather the idea is more of an "Open Office" service. That hour is almost like having office hours, where they can 

come in and ask any questions, troubleshoot any problems, create courses, or get advice about using some of the tools 

in Sakai. It would be great if anyone planning to attend rel~isters for the event. 

On Friday, November 18, 2011 I will be in Saunders Hall, Rm. 322 between 12PM and 1PM. During that hour I am 

focusing on creating courses and migrating content from Blackboard into Sakai. It will be very similar to what I went 

over during those workshops you guys organized. The difference is now instructors can create their own courses at will 

without having to request a course site via remedy. It would be great if anyone planning to attend registers for the 

event. 

If you can think of any building, office, dates/times that I can get together with several instructors at once please let me 

know. Also, if you think it is worth me coming over during any of your meeting(s) then I can schedule that as well. 

Thanks for passing along this information to any prospective instructors (or Sakai users). If there are any replies or 

comments then let me know. I am flexible and can work out a date/time that works if those that I scheduled do not 

work for them. 

Regards 

Morgon 

morgon_haskell@unc.edu 

843.2660 

JeffVanDrimmelen MA, CMBA 
Instructional Technologist, Educational Technology 

Office of Arts & Sciences Information Services 
University Of North Carolina at Chapel Hill 
CB 3056, 07 Howell Hall 
Chapel Hill, NC 27599-3056 
919.724.4556 (Direct Line) 

Check my calendar and chat with me - http://oasis.unc.edu/people/jeff 

Create your own free webspace here at UNC at http://web.unc.edu. 

EMAIL POLICY: I try to only check email twice daily at 12:00PM ET and 4:00 PM ET.Ifyou require urgent assistance, please 
contact me via the phone number listed above. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, October 25, 2011 12:21 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Oct. 25,2011 

10241 l_Information for Employees.pdf; 10241 I_HRF Digest.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, October 25, 2011 9:20 AM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Oct. 25, 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

Please forward the attachment titled ’~HR Employee Information" within your department(S}o 
text of all art[des [n the weekly digest [s available [n the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Oct. 31: NCFlex annual enrollment ends 
Nov. 1: Advanced Communication Skills class 

Nov. 

Nov. 

Nov. 
Nov. 

Nov. 

Nov. 

Nov. 

2: SPA Classification & Compensation Management class 

3: Foundations of Supervision at Carolina class 

9: Teachers’ and State Employees’ Retirement Workshop 
15: SPA Hiring: From Posting thru Probation 
16: A Baby! What Do I Do? 

17: Carolina Cares, Carolina Shares ends 
24-25: Thanksgiving holiday 

Information for Employees 

NCFiex Annual Enrollment Reminder (Contact: Benefits Services, 962o307:~) 
The end of the annual enrollment for NCFlex is quickly approaching. Monday, Oct. 31 will be the last day to make 

changes. If you need to add or remove dependents, add coverage or change coverage, now is the perfect time to review 

all of your current benefit elections and determine changes you may need to make for 2012. 

Community Service Leave Opportunities for Hurricane Irene Recovery (Contact: Benefits Services, 962o307:[) 

As state employees we are encouraged to participate in volunteer opportunitie% and there is no opportunity greater 

than that which is a result of natural disaster. 

Employee Appreciation Day Prize Winners (Contact: Benefits Services, 952-307:~} 

Thank you to everyone who came out for the 202:1 Employee Appreciation event last Friday. We hope you were able to 

"Kick Up Your Heels" and enjoy some of the food, games, and activities in the Union. We had close to 5,000 employees 

in attendance. 

Information for HR Facilitators 

Changes to SPA and EPA Non-Faculty New Employee Orientation 

Location Change for SPA Orientation 

Effective Oct. 24, the SPA Welcome to Carolina New Employee Orientation session moved to the William and Ida Friday 



Center for Continuing Education. The session continues to be held every Monday (or alternate day if a holiday) from 8:30 

a.m. to 12:30 p.m. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=30154414 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30154414-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, October 25, 2011 

Oct. 31 . NCFlex annual enrollment ends 
Nov. 1" Advanced Communication Skills class 
Nov. 

Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
Nov. 

2: SPA Classification & Compensation Management class 
3: Foundations of Supervision at Carolina class 
9: Teachers’ and State Employees’ Retirement Workshop 
1 5: SPA Hiring: From Postinq thru Probation 
16: A Baby! What Do I Do? 
1 7: Carolina Cares, Carolina Shares ends 
24- 25: Thanksgiving holiday 

NCFlex Annual Enrollment Reminder 

FROM: Ashley Nicklis, Bene[~its Services 

O[~[~ice o[~Hurnan Resources 

The end of the annual enrollment for NCFlex is quickly approaching. 
Monday, Oct. 31 will be the last day to make changes. If you need to add or 
remove dependents, add coverage or change coverage, now is the perfect 
time to review all of your current benefit elections and determine changes 
you may need to make for 201 2. 

Visit www.NCFlexonline.orq to review the following benefits: 

¯ Health Care (HCFSA) and Dependent Day Care (DDCFSA) flexible 
spending 

¯ accounts 
¯ Dental 
¯ Vision Care 
¯ Critical Illness 
¯ Cancer 
¯ No- cost Core Accidental Death & Dismemberment (AD&D) 
¯ Voluntary Accidental Death & Dismemberment (AD&D) 
¯ Group Term Life 



Benefits consultants will be available to assist employees with enrollment at 
the Office of Human Resources computer lab, located at the Administrative 
Office Building, during the following days and times: 

¯ Tuesday, Oct. 25 from 1 p.m. to 5 p.m. 
¯ Wednesday, Oct. 26 from 1 p.m. to 5 p.m. 
¯ Thursday, Oct. 27 from 1 p.m. to 5 p.m. 
¯ Friday, Oct. 28 from 8:30 a.m. to 5 p.m. 
¯ Monday, Oct. 31 from 1 p.m. to 5 p.m. 

Please check- in at the Administrative Office Building, Suite 1500 (the main 
entrance of the Office of Human Resources) if you need assistance on any 
one of these days. 

For more information refer to your Benefits Guide, contact Benefits Services 
at 962- 3071 or benefits@unc.edu, or visit www.ncflex.orcl. 

Community Service Leave Opportunities for Hurricane Irene Recovery 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

As state employees we are encouraged to participate in volunteer opportunities, 
and there is no opportunity greater than that which is a result of natural disaster. 

Attached please find a memorandum from State Personnel Director Linda Coleman 
regarding leave provisions as they relate to the ongoing need for volunteers to 
help people in eastern North Carolina who were affected by Hurricane Irene. 

If you have any questions regarding Community Service Leave, please contact 
Benefits Services at 962- 3071. 

Employee Appreciation Day Prize Winners 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Thank you to everyone who came out for the 2011 Employee Appreciation event 
last Friday. We hope you were able to "Kick Up Your Heels" and enjoy some of the 
food, games, and activities in the Union. We had close to 5,000 employees in 
attendance! 

Congratulations to the winners of the Work Well, Live Well hourly prize drawings: 
Terese Camp, Rhiannon Thomas, Katherine O’Brien, Caleb Baker, and Christelle 
Douillet, as well as the Work Well, Live Well Grand Prize winners: Leeanne Walker 
and Ardys Weiss! 



We also congratulate the following Employee Appreciation door prize winners: Kay 
Ray, Monika Williams and Grand Prize winner Sophia Renee. 

The Employee Appreciation Event planning committee and the Office of Human 
Resources would also like to thank Carolina Dining Services, the Carolina Union, 
Student Stores and the UNC Wellness Committee, all of whom were a big part of 
making the day a success. Most of all, we thank all of our hard- working employees 
for their contributions every day. We hope you enJoyed the event and look forward 
to seeing you next year! 



BEVERLY EAVES PERDUE 
GOVERNOR 

STATE OF NORTH CAROLINA 
OFFICE OF STATE PERSONNEL 

1333 MAIL SERVICE CENTER 
101 WEST PEACE STREET 

RALEIGH, NC 27699-1333 

LINDA D COLEMAN 

STATE PERSONNEL DIRECTOR 

October 20, 2011 

Memorandum 

To: All State Employees 

From: Linda D. Coleman ~ 
State Personnel Director 

Subject: Community Service Leave (CSL) Opportunities for Hurricane Irene Recovery 

After Hurricane Irene made landfall in NC on August 27, 2011, many state employees 
responded by volunteering or donating cash to help the survivors. Your spirit of generosity and 
your desire to help your fellow North Carolinians in their time of need was deeply appreciated. 

Today, nearly eight weeks after Irene moved through our state, many voluntary nonprofit 
organizations continue to work hard to help people recover in eastern North Carolina. However, 
there is still an urgent need for volunteers in many counties. 

As a state employee, each year you are entitled to 24 hours of Community Service Leave 
(9560) that can be used when you volunteer through a community service organization (501c3). 
As we near the end of the year, please consider using your Community Service Leave balance 
to support the ongoing Hurricane Irene recovery efforts. Should you have no Community 
Service Leave balance, but would like to volunteer in this effort, you could use Approved Leave 
(9000 Compensatory, vacation or bonus leave) to cover the absence. 

Below are the names of five voluntary (501c3) organizations that are vetted members of NC 
Voluntary Organizations Active in Disaster. They need volunteers and may provide them with 
lodging and meals. If you would like to help, please contact the organization directly by 
phoning, emailing or visiting their website to register as a volunteer or find a volunteer 
opportunity. 

¯ NC Baptist Men 
http://www.baptistsonmission.or,q (to find a volunteer opportunity) 
http:llbaptistsonmission.or,qlProiectslTypelDisaster-RelieflHurricane-lrene (to register) 

An Equal Opportunity Employer 



All State Employees 
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October 20, 2011 

¯ NC Conference of United Methodist Church 
888-440-9167 
disasterresponse~,nccumc.orq (email) 

¯ Greene County Interfaith Volunteers 
252-747-1090 

¯ Harvest Connection 
252-526-9908 

Please join me by continuing to keep those affected by Hurricane Irene in our thoughts and 
prayers. 

LDC/SGH/asm 

An Equal Opportunity Employer 



HUMAN RESOURCES 

HR Information for Facilitators 
Office of Human Resources 
Tuesday, October 25, 2011 

Oct. 31 . NCFlex annual enrollment ends 
Nov. 1" Advanced Communication Skills class 
Nov. 

Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
Nov. 

2: SPA Classification & Compensation Management class 
3: Foundations of Supervision at Carolina class 
9: Teachers’ and State Employees’ Retirement Workshop 
1 5: SPA Hiring: From Postinq thru Probation 
16: A Baby! What Do I Do? 
1 7: Carolina Cares, Carolina Shares ends 
24- 25: Thanksgiving holiday 

NCFlex Annual Enrollment Reminder 

FROM: Ashley Nicklis, Bene[~its Services 

O[~[~ice o[~Hurnan Resources 

The end of the annual enrollment for NCFlex is quickly approaching. 
Monday, Oct. 31 will be the last day to make changes. If you need to add or 
remove dependents, add coverage or change coverage, now is the perfect 
time to review all of your current benefit elections and determine changes 
you may need to make for 201 2. 

Visit www.NCFlexonline.orq to review the following benefits: 

¯ Health Care (HCFSA) and Dependent Day Care (DDCFSA) flexible 
spending 

¯ accounts 
¯ Dental 
¯ Vision Care 
¯ Critical Illness 
¯ Cancer 
¯ No- cost Core Accidental Death & Dismemberment (AD&D) 
¯ Voluntary Accidental Death & Dismemberment (AD&D) 
¯ Group Term Life 



Benefits consultants will be available to assist employees with enrollment at 
the Office of Human Resources computer lab, located at the Administrative 
Office Building, during the following days and times: 

¯ Tuesday, Oct. 25 from 1 p.m. to 5 p.m. 
¯ Wednesday, Oct. 26 from 1 p.m. to 5 p.m. 
¯ Thursday, Oct. 27 from 1 p.m. to 5 p.m. 
¯ Friday, Oct. 28 from 8:30 a.m. to 5 p.m. 
¯ Monday, Oct. 31 from 1 p.m. to 5 p.m. 

Please check- in at the Administrative Office Building, Suite 1500 (the main 
entrance of the Office of Human Resources) if you need assistance on any 
one of these days. 

For more information refer to your Benefits Guide, contact Benefits Services 
at 962- 3071 or benefits@unc.edu, or visit www.ncflex.orcl. 

Community Service Leave Opportunities for Hurricane Irene Recovery 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

As state employees we are encouraged to participate in volunteer opportunities, 
and there is no opportunity greater than that which is a result of natural disaster. 

Attached please find a memorandum from State Personnel Director Linda Coleman 
regarding leave provisions as they relate to the ongoing need for volunteers to 
help people in eastern North Carolina who were affected by Hurricane Irene. 

If you have any questions regarding Community Service Leave, please contact 
Benefits Services at 962- 3071. 

Employee Appreciation Day Prize Winners 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Thank you to everyone who came out for the 2011 Employee Appreciation event 
last Friday. We hope you were able to "Kick Up Your Heels" and enjoy some of the 
food, games, and activities in the Union. We had close to 5,000 employees in 
attendance! 

Congratulations to the winners of the Work Well, Live Well hourly prize drawings: 
Terese Camp, Rhiannon Thomas, Katherine O’Brien, Caleb Baker, and Christelle 
Douillet, as well as the Work Well, Live Well Grand Prize winners: Leeanne Walker 
and Ardys Weiss! 



We also congratulate the following Employee Appreciation door prize winners: Kay 
Ray, Monika Williams and Grand Prize winner Sophia Renee. 

The Employee Appreciation Event planning committee and the Office of Human 
Resources would also like to thank Carolina Dining Services, the Carolina Union, 
Student Stores and the UNC Wellness Committee, all of whom were a big part of 
making the day a success. Most of all, we thank all of our hard- working employees 
for their contributions every day. We hope you enJoyed the event and look forward 
to seeing you next year! 

Changes to SPA and EPA Non- Faculty New Employee Orientation 

FROM: Noreen Montgomery, Employment & Staffing 
Office of Human Resources 

Location Change for SPA Orientation 
Effective Oct. 24, the SPA Welcome to Carolina New Employee Orientation session 
moved to the William and Ida Friday Center for Continuing Education. The session 
continues to be held every Monday (or alternate day if a holiday) from 8:30 a.m. to 
12:30 p.m. 

EPA Non- Faculty New Employee Orientation 
Effective Nov. 7, all new EPA Non- Faculty employees will be required to attend an 
in- person EPA Welcome to Carolina New Employee Orientation session within the 
first 30 days of employment. The EPA orientation session will be held bi- weekly on 
Mondays (or alternate day if a holiday), from 1 p.m. to 5 p.m. at the William and 
Ida Friday Center for Continuing Education. HR Facilitators must reqister new 
employees prior to the session. 

Note: The online orientation option will no longer be available. Departments will 
continue to be responsible for completing the job offer documentation at the time 

of hire. 

EPA Faculty Classroom Orientation 
New Faculty members may complete the online orientation or attend the benefits 
portion of the in- person EPA Welcome to Carolina New Employee Orientation 
session. The benefits portion will be held from 1 p.m. to 3 p.m. at the William and 
Ida Friday Center for Continuing Education. 

HR Facilitators must register new employees prior to the session. 

For more information on the SPA and EPA orientation programs, click here. If you 
have questions regarding any of these changes, please contact your Employment 
Consultant or EPA Non- Faculty HR representative. Please refer to HR Connect for 
contact information. 



BEVERLY EAVES PERDUE 
GOVERNOR 

STATE OF NORTH CAROLINA 
OFFICE OF STATE PERSONNEL 

1333 MAIL SERVICE CENTER 
101 WEST PEACE STREET 

RALEIGH, NC 27699-1333 

LINDA D COLEMAN 

STATE PERSONNEL DIRECTOR 

October 20, 2011 

Memorandum 

To: All State Employees 

From: Linda D. Coleman ~ 
State Personnel Director 

Subject: Community Service Leave (CSL) Opportunities for Hurricane Irene Recovery 

After Hurricane Irene made landfall in NC on August 27, 2011, many state employees 
responded by volunteering or donating cash to help the survivors. Your spirit of generosity and 
your desire to help your fellow North Carolinians in their time of need was deeply appreciated. 

Today, nearly eight weeks after Irene moved through our state, many voluntary nonprofit 
organizations continue to work hard to help people recover in eastern North Carolina. However, 
there is still an urgent need for volunteers in many counties. 

As a state employee, each year you are entitled to 24 hours of Community Service Leave 
(9560) that can be used when you volunteer through a community service organization (501c3). 
As we near the end of the year, please consider using your Community Service Leave balance 
to support the ongoing Hurricane Irene recovery efforts. Should you have no Community 
Service Leave balance, but would like to volunteer in this effort, you could use Approved Leave 
(9000 Compensatory, vacation or bonus leave) to cover the absence. 

Below are the names of five voluntary (501c3) organizations that are vetted members of NC 
Voluntary Organizations Active in Disaster. They need volunteers and may provide them with 
lodging and meals. If you would like to help, please contact the organization directly by 
phoning, emailing or visiting their website to register as a volunteer or find a volunteer 
opportunity. 

¯ NC Baptist Men 
http://www.baptistsonmission.or,q (to find a volunteer opportunity) 
http:llbaptistsonmission.or,qlProiectslTypelDisaster-RelieflHurricane-lrene (to register) 

An Equal Opportunity Employer 
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¯ NC Conference of United Methodist Church 
888-440-9167 
disasterresponse~,nccumc.orq (email) 

¯ Greene County Interfaith Volunteers 
252-747-1090 

¯ Harvest Connection 
252-526-9908 

Please join me by continuing to keep those affected by Hurricane Irene in our thoughts and 
prayers. 

LDC/SGH/asm 

An Equal Opportunity Employer 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Tuesday, October 25,2011 12:26 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Independent Study 

Dear Kenneth and all, 

For some reason I can’t find the pdf file again, but I faxed a copy to Travis, so he will share it with you. 

Cheers, 

Margaret 

You are currently subscribed to afriafam as: ~ore@email~ur~c~edu. 
To unsubscfibe click here: 
id- 323615 34.d l gc27ea4325cffb 39a94 56d99719bcb&n=T&1:-af?iafam&o=:301544 54 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1ea\~e-30154454-32361534.dl 9c27ea4325cffb39a9456d99719bcb~lisJtser\~.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, October 25,2011 1:42 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Indep Study report 

Hi travis, 
This is helpful, but I think it would be useful to show ALL of the students who took Independent Studies during these 

terms, along with their letter grades or AB/IN. Can you do a [[st for Spring and a list for Summer? Again, do include the 

curse # with section # like you did in this report. If it seems like this will take more than an hour, please let me know. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From: Gore, Travis 
Sent: Tuesday, October 25, 2011 1:34 PM 
To: Buell, Agatha 
Subject: RE: Indep Study report 

Hi Agatha, 

There were not any Ag’s or IN’s for the Spring. I have included both sessions of Summer School in the report. 

Thanks! 
Travis 

From: Buell, Agatha 
Sent: Tuesday, October 25, 2011 12:19 PM 

To: Gore, Travis 
Subject: Indep Study report 

Hi Travis, 
I really would like to get this by 2pm, please let me know ASAP if this won’t be possible. 

Thanks! 



Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, October 25,2011 3:15 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2161158 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, October 25,2011 3:15 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2161158 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc. edu> 

Tuesday, October 25, 2011 4:21 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Spaces available for next Engaged Scholar Seminar on Oct. 28th--Please 
forward to your faculty and students 

UNC ~RB°s Ro~e in Engaged Research (Engaged Scholar Seminar Series) 

Friday, October 28, 2011 
8:30 AM - 10:00 AM 
Location" Dey Hall, Toy Lounge (4th floor) 

To register click here: UNC IRB’s Role in Enqaged Research 

The goal of this seminar is to understand UNC Institutional Review Board’s current regulations, proposed changes, and 
potential impact as they pertain to engaged research. Several topics will be addressed, including: how IRBs determine 
whether engaged research is exempt, expedited, or will need full board review; alternate ethics training that is available to 
community partners; and different ethical issues related to privacy and confidentiality, trust, and cultural relevance to be 
considered when conducting engaged research. 

Co-presented by: 
-- Tim Kuhn, IRB Training Coordinator, UNC Office of Human Research Ethics 
-- Geni Eng, DrPH, Professor, UNC Department of Health Behavior and Health Education 
-- Katie Barnes, Community Research Partner and Project Manager, Seeds of HOPE 

Pro.qram flyer 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sen,qups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Tuesday, October 25,2011 5:53 PM 

CCCS <cccs@unc.edu> 

Carolina Cares updates 

11CCCS Film Poster Habitat.pdf; University Thermometer 11.10.25.pdf; 2011 Weekly 
Results.xlsx; 2010 Week 6 Results.xlsx 

Team Captains and Division Leaders: 

We are more than half-way through the 2011 Campaign, and as Week 7 gets underway, we have some important updates 

for you!The following letter comes from our SECC representative, Alan Taylor: 

Good Afternoon ! 

I hope all is well on the Hill today. Attached to this email are results from week six 2011 and week six 2010. As you can 

see, we have fallen behind significantly from last year at this point. We are around $75k and 1% participation point (215 

donors) short from week six 2010. 

Typically there is a point in the campaign where we begin to lose momentum, and we have reached that point. Now is the 

time to step up communication with your employees, have your department head, dean, executive officer to send out 

another email of support, hold a coffee and doughnut breakfast for employees who bring a pledge form or who have 

already participated, and now is the time for you to instill a sense of urgency among your employees to submit their 

pledge forms. For all those employees who are professional procrastinators, please communicate the importance of 

submitting their form NOW. I know many volunteers and departments are holding events for Halloween and will be 

turning in their pledge forms this week. If you have pledge forms to turn in, make sure you take those forms to a collection 

site this Thursday. 

On another note, this Friday will be my last day with SECC. I am moving on to work with the Boys and Girls Club of Wake 

County. I have worked with UNC Chapel Hill employees for six years and it has been an absolute pleasure getting to know 

many of you. Together we have raised almost $5 million! I have learned that UNC has a huge heart and always finds a 

way to give back. Thank you for all that you have done for me and the SECC! 

The contact information for my temporary replacement will be relayed soon. I ask that you all continue to work hard for 

the campaign because your work DOES make a difference. Take care. 

Regards, 

Alan Taylor 

Director of University Campaigns 

State Employees Combined Campaign 

(W)919-821-2886 

(c) 

We are very sad to see Alan go, but we are excited for him as he embarks on a new challenge working as Director of 

Development for the Boys and Girls Club of Wake County! During the transition, SECC Director Mary Paisley will collect 

the forms from around campus each Thursday, just as Alan has done for the past six weeks. Our new SECC representative 

has not officially been named yet, but Alan has been working with Meredith Bartlett-Cuomo, who we expect will be an 

excellent resource for the remainder of the 2011 campaign. 

Alan’s email also referenced the current status of Carolina Cares -the mid-point is a crucial time in the campaign, and as 



such it is very important that we do not allow any energy to wane! As campus leaders, employees look to you to set the 

tone for each week of the campaign. Are there ways in which you might bring back some of that initial campaign 

excitement? Division Leaders, when was the last time you met with your Team Captains? Team Captains, have you 

reached out to those employees who you may have overlooked during the first weeks of the campaign? Remember, 

every dollar makes a difference! Please don’t hesitate to contact us if you need any ideas or assistance - each 

Ambassador and Advisory Board member is here to help! 

Each division’s ePledge donor information will be emailed to Division Leaders individually, and the cumulative divisional 

breakdown is attached. Additionally, we have included some brand-new materials to help give your departmental 

campaign an extra boost: an updated campus thermometer, and the first of four organizational posters. We encourage 

you to use these as you promote the campaign in your area: print copies to hang around your office, email them to 

employees in your department, or even set them as your computer’s desktop background! We’ll send you a new poster 

weekly until the campaign ends. 

Week Five and Week Six Prize Winners: 

Employees who have contributed to the 2011 campaign are eligible for weekly Carolina Cares prize drawings! The 

drawing pool carries over from week to week, so those who have already contributed have four more weeks in which 

they may be chosen as a winner! 

Congratulations to the following campaign contributors: 

Week Five 

Kristin R. Siebenaler, Social Medicine --Navy Blue Carolina Baseball Cap from Nike 
Frances Campbell, FPG Child Development Institute -- Carolina Basketball "A Century of Excellence" Coffee Table Book 

Lorne D. Koroluk, Pediatric Dentistry -- North Carolina Tar Heels 1957 Nation Champions patch 

Jamie Stiller, Health Behavior & Health Education -- $25.00 gift card to Student Stores 

Donald J. Hepp, ITS -- Nike Fit Dry White UNC Polo Shirt 

Week Six 

Dennis Soberi, Arts & Sciences / Academic Advising -- Comp Pass for 1 Overnight Stay at the Siena Hotel 

Arnold Sanford, Housekeeping -- 2009 NCAA Championship Baseball 

Jean Estrada, Health Sciences Library -- North Carolina Tar Heels Basketball Court Luggage Tag and UNC Key Chain 

William K. Snead, Facilities Planning -- Navy Blue UNC Sweater Vest from Nike 

Andrew M. Parrish, Admissions -- UNC Office Set, including Tar Heel sticky notes, Two UNC pencils, Ramses Magnet, and 

Carolina Tar Heels Cup 

To claim your prize, please contact Ruth Holt in Benefits Services! 

We are grateful to each and every one of you for your continued dedication and commitment to this program, and 

especially want to thank Alan and recognize him for all of his work with UNC-Chapel Hill over the last few years. Alan, you 

will be tremendously missed: we wish you the best of luck in your new role. Rest assured we will continue to advance 

Carolina Cares, Carolina Shares and carry on the good work you began with us! 
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OrgAcct                  Department Name                  2011 # of Empl 2011 Donors 2011% Participation 
472134 A&S- ACADEMIC ADVISING 3120 33 20 60.61% 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 2 8.70% 

471383 A&S -AMERICAN STUDIES 3226 12 1 8.33% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 1 0 0.00% 

~ ~ A&S- ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S -ASIAN STUDIES 3252 35 0 0.00% 

A&S - BIOLOGY 3267 97 2 2.06% 

663153 A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

472621 A&S - CHEMISTRY 3265 95 5 5.26% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S - CLASSICS 3220 15 5 33.33% 

472183 A&S - COMMUNICATION STUDIES 3215 37 2 5.41% 

472522 A&S - COMPUTER SCIENCE 3276 62 2 3.23% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 2 14.29% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 A&S - DEANS OFFICE 3201 40 7 17.50% 

472035 A&S - DRAMATIC ART 3207 23 4 17.39% 

472241 A&S - ECONOMICS 3289 36 6 16.67% 

472530 A&S- ENGLISH & COMP LIT 3225 90 14 15.56% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

471078 A&S - EUROPEAN STUDIES 3216 5 2 40.00% 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 9 15.79% 

1079805 A&S - FOLKLORE 3223 0 0 #DIV/0! 

1079813 A&S - GEC BUILDING OPERATIONS 3261 2 0 0.00% 

471813 A&S - GEOGRAPHY 3290 26 0 0.00% 

471649 A&S - GEOLOGICAL SCIENCES 3268 17 1 5.88% 

471490 A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4 0 0.00% 

A&S - HISTORY 3291 55 14 25.45% 



A&S- HONORS 3203 9 0 0.00% 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 5 6 120.00% 

A&S- INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

A&S - LEARNING CENTER 3235 5 0 0.00% 

A&S - LEARNING DISABILITIES SVCS. 3233 0 0 #DIV/0! 

471300 A&S - LINGUISTICS 3228 8 2 25.00% 

471862 A&S - MARINE SCIENCES 3262 20 2 10.00% 

A&S - MATHEMATICS 3282 46 9 19.57% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2 0 0.00% 

1079854 A&S - MILITARY SCIENCE 3256 0 0 #DIV/0! 

472233 A&S - MUSIC 3212 41 9 21.95% 

A&S- NAVAL SCIENCE 3298 2 2 100.00% 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

470518 A&S - PEACE WAR & DEFENSE 3206 1 0 0.00% 

471987 A&S- PHILOSOPHY 3238 27 7 25.93% 

472381 A&S - PHYSICS & ASTRONOMY 3270 57 7 12.28% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 13 0 0.00% 

472274 A&S - POLITICAL SCIENCE 3294 46 7 15.22% 

472555 A&S - PSYCHOLOGY 3258 82 6 7.32% 

470534 A&S - PSYCHOMETRIC LAB 5235 1 0 0.00% 

471508 A&S - PUBLIC POLICY 3279 21 2 9.52% 

471656 A&S - RELIGIOUS STUDIES 3241 20 5 25.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 2 0 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 14 19.72% 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 3 0 0.00% 

471318 A&S - SLAVIC LANGUAGES 3248 8 0 0.00% 

472142 A&S - SOCIOLOGY 3296 29 5 17.24% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 0 0.00% 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S - UNDERGRADUATE RESEARCH 3236 2 0 0.00% 

A&S - URBAN STUDIES 5215 16 3 18.75% 



A&S- WOMENS STUDIES 3283 9 1 11.11% 

1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

ATHLETICS 237 26 10.97% 

CAMP SVC- AIRPORT 8952 1 0 0.00% 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXlL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 6 2.48% 

CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 15 2 13.33% 

472720 CAMP SVC - ENERGY SERVICES 8130 139 9 6.47% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 15 2 13.33% 

674325 CAMP SVC - GROUNDS SERVICES 7140 77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 357 50 14.01% 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472639 CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 80 5 6.25% 

472563 CAMP SVC - PUBLIC SAFETY 7602 79 7 8.86% 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 1 12.50% 

1079979 CHANCELLOR- CAROLINA COUNTS 2205 1 1 100.00% 

1079987 CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 1 0 0.00% 

CHANCELLOR - INTERNAL AUDIT 2254 7 3 42.86% 



CHANCELLOR-INVESTMENT OFFICE 2227 0 0 #DIV/0! 

471474 CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 11 7 63.64% 

CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 0 0 #DIV/0! 

1080035 CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

CHANCELLOR- UNIVERSITY COUNSEL 2213 18 3 16.67% 

471409 CIO- INFORMATION TECHNOLOGY SVCS 3103 378 48 12.70% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 15 4 26.67% 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45 15 33.33% 

471847 GRADUATE SCHOOL 22 8 36.36% 

472506 HUMAN RESOURCES 69 17 24.64% 

KENAN-FLAGLER BUSINESS SCHOOL 287 116 40.42% 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 10 17.86% 

706416 LIBRARIES - LAW LIBRARY 5520 21 11 52.38% 

1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 239 27 11.30% 

471516 PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 8 0 0.00% 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 2372 10 7 70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 4 66.67% 

471870 PLAN & CONST - FACILITIES PLANNING 2373 12 3 25.00% 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 1 11.11% 

471748 PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 19 43.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

1092832 PROVOST - APPLES 3148 0 0 #DIV/0! 

1093038 PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 3 0 0.00% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 6 100.00% 

471912 PROVOST- CTR FOR DEVELOP SCIENCE 3140 14 1 7.14% 

925578 PROVOST - CTR FOR FACULTY EXCELLENCE 3131 10 2 20.00% 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 1 14.29% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST- HEALTH AFFAIRS 4101 7 2 28.57% 

PROVOST- HUNT INSTITUTE 3132 13 0 0.00% 



PROVOST- INST AFRICAN AMER RESEARCH 3115 4 0 0.00% 

471441 PROVOST - INST RESEARCH & ASSESSMENT 2315 9 0 0.00% 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 0 0 #DIV/0! 

PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

PROVOST - NC BOTANICAL GARDEN 3255 24 2 8.33% 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00% 

470773 PROVOST - OFC OF THE PROVOST 3100 3 1 33.33% 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 38 11 28.95% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

1092857 PROVOST- TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

PROVOST- UNC GLOBAL 3130 22 3 13.64% 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 35 9 25.71% 

470799 PROVOST- WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST - WORLD VIEW 3122 7 3 42.86% 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 0 0.00% 

471771 SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 4 8.51% 

472324 SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 38 11 28.95% 

472159 SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 29 7 24.14% 

471417 SCH DENTISTRY- ENDODONTICS 4320 13 4 30.77% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 17 7 41.18% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 5 20.83% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 1 4.55% 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 9 36.00% 

471730 SCH DENTISTRY- PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 3 11.54% 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 6 11.76% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 12 13.48% 

477182 SCH MEDICINE - AHEC 4800 28 18 64.29% 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 24 1 4.17% 



SCH MEDICINE- ALLIED HEALTH SCIENCES 4273 100 5 5.00% 

477349 SCH MEDICINE - ANESTHESIOLOGY 4268 86 4 4.65% 

SCH MEDICINE- BIOCHEMISTRY & BIOPHYSICS 4212 77 1 1.30% 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 20 2 10.00% 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 9 1 11.11% 

477000 SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 18 1 5.56% 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 8 3 37.50% 

SCH MEDICINE - CAROLINA INST FOR DD 4287 35 5 14.29% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52 4 7.69% 

477406 SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 57 0 0.00% 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 40 0 0.00% 

SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0 0 #DIV/0! 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 9 2.14% 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 8 0 0.00% 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 8 0 0.00% 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 11 0 0.00% 

477323 SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 51 1 1.96% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 497 17 3.42% 

477208 SCH MEDICINE - DERMATOLOGY 4229 33 3 9.09% 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 48 0 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

477299 SCH MEDICINE - GENETICS 4218 75 0 0.00% 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 1 3.03% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 0 #DIV/0! 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 12 25.53% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 14 10.22% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 6 9.23% 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 34 0 0.00% 

SCH MEDICINE - NEUROLOGY 4230 59 3 5.08% 



SCH MEDICINE- NEUROSCIENCE CTR 4281 27 1 3.70% 

477448 SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 145 6 4.14% 

SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

SCH MEDICINE - OPHTHALMOLOGY 4244 36 1 2.78% 

SCH MEDICINE- ORTHOPAEDICS 4265 24 0 0.00% 

477331 SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 58 3 5.17% 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 141 8 5.67% 

~ SCH MEDICINE- PEDIATRICS 4248 214 27 12.62% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63 3 4.76% 

477133 SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 18 2 11.11% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 15 6.91% 

SCH MEDICINE- RADIATION ONCOLOGY 4262 46 3 6.52% 

477364 SCH MEDICINE - RADIOLOGY 4260 75 9 12.00% 

477158 SCH MEDICINE - SOCIAL MEDICINE 4290 29 6 20.69% 

477463 SCH MEDICINE - SURGERY 4264 155 7 4.52% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 0 0.00% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 21 42.00% 

476994 SCH MEDICINE - UNC KIDNEY CENTER 4269 5 4 80.00% 

1093053 SCH MEDICINE - UNC MCALLISTER HEART INST 4227 40 1 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 7 6.31% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 62 7 11.29% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 8 7.14% 

472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 38 8 21.05% 

472365 SCH PUB HLTH - HLTH POLICY & ADMIN 51 18 35.29% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 14 40.00% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 1 1.56% 

472431 SCH PUB HLTH - NUTRITION 64 8 12.50% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 3 20.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 3 1 33.33% 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 28 2 7.14% 



SCH PUB HLTH- SPH INFO TECHNOLOGY 15 1 6.67% 

1093004 SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00% 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 64 50.00% 

SCHOOL OF GOVERNMENT 138 66 47.83% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 18 40.91% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 33 39.29% 

SCHOOL OF LAW 118 38 32.20% 

472746 SCHOOL OF NURSING 179 38 21.23% 

472696 SCHOOL OF PHARMACY 191 36 18.85% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

STUDENT AFF - CAMPUS HEALTH SERVICES 139 7 5.04% 

1092956 STUDENT AFF - CAMPUS Y 2407 3 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 4 12.90% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

471219 STUDENT AFF - DEAN OF STUDENTS OFFICE 14 0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 14 31.82% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 2 33.33% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 18 14 77.78% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 UNC CH - Retiree 10 1 10.00% 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 59 58.42% 

472308 VC ADVANCEMENT - WUNC-FM 5380 38 14 36.84% 

471623 VC FIN -ACCOUNTING SERVICES 2235 17 7 41.18% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 7 140.00% 

470872 VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 7 2 28.57% 

819391 VC FIN - BUDGET OFFICE 2240 7 8 114.29% 

1079920 VC FIN - BUDGET OFFICE CONTROL 2241 0 0 #DIV/0! 

471755 VC FIN - DISBURSEMENT SERVICES 2238 15 4 26.67% 

817510 VC FIN - FINANCE COMM & TRAINING 2242 3 4 133.33% 

470757 VC FIN - LOGISTICS 8505 13 11 84.62% 

VC FIN - PAYROLL SERVICES 2237 13 3 23.08% 



VC FIN- PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 0 #DIV/0! 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

VC FIN - TRAVEL SERVICES 2233 3 0 0.00% 

VC FIN- TREASURY & RISK MANAGEMENT 2261 6 6 100.00% 

471110 VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

~ VC FIN- VICE CHANCELLOR FINANCE & ADMIN 2219 4 3 75.00% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 4 3.64% 

470948 VC RESEARCH - CLINICAL TRIALS 3908 9 0 0.00% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC RESEARCH - DICE CTR 3902 1 0 0.00% 

1079953 VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 0 0 #DIV/0! 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 29 13.94% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 1 5.88% 

1079961 VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

472191 VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 38 1 2.63% 

471896 VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 1 2.86% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 1 0.75% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 7 36.84% 

471144 VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0! 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 12 21.05% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 

470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 2 0 0.00% 

471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 56 5 8.93% 

472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 90 18 20.00% 

VC RESEARCH - VC FOR RESEARCH 3905 32 5 15.63% 

Totals 11934 1679 14.07% 



2011 Dollars Raised 2010 Donors 2010 Dollars Raised $ Difference 2010-2011 
$3,255.00 22 4,016.00 (5761.00) 

$o.oo o o.oo 50.00 
$385.00 6 800.00 (5415.00) 

$120.00 8 1,671.00 (51,551.00) 

$0.00 4 1,090.00 (51,090.00) 

$o.oo o o.oo So.oo 
$0.00 1 120.00 (5120.00) 

$380.00 7 620.00 (5240.00) 
$o.oo o o.oo 50.00 
$o.oo o o.oo 50.00 

$1,800.00 7 4,345.00 (52,545.00) 

$o.oo o o.oo 50.00 
$4,500.00 14 9,160.00 (54,660.00) 

$0.00 5 1,185.00 (51,185.00) 

$4,689.00 3 2,000.00 52,689.00 

$250.00 1 100.00 5150.00 

$1,320.00 5 4,180.00 (52,850.00) 

$264.00 3 240.00 524.00 

$o.oo o o.oo 50.00 
$1,854.00 7 1,064.00 5790.00 

$730.00 5 935.00 (5205.00) 

$2,388.00 13 7,390.00 (55,002.00) 

$6,730.00 22 8,120.00 (51,390.00) 

$o.oo o o.oo 50.00 
$160.00 0 0.00 5160.00 

$905.00 9 905.00 50.00 

$o.oo o o.oo 50.00 
$o.oo o o.oo 50.00 
$o.oo o o.oo 50.00 

S600.00 5 1,503.00 (5903.00) 

$0.00 3 1,490.00 (51,490.00) 

$o.oo o o.oo 50.00 
$5,060. O0 24 9,690. O0 (54,530.00) 



$o.oo o o.oo So.oo 
$469.00 5 394.00 S7S.O0 

$120.00 2 330.00 ($210.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$620.00 0 0.00 $620.00 

$1,312.00 2 1,312.00 $0.00 

$3,430.00 16 5,040.00 ($1,610.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$1,915.00 7 1,170.00 $745.00 

$20.00 0 0.00 $20.00 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$3,560.00 11 5,160.00 ($1,600.00) 

$7,310.00 10 13,420.00 ($5,110.00) 

$o.oo o o.oo So.oo 
$4,030.00 12 5,307.00 ($1,277.00) 

$2,880.00 11 4,878.00 ($1,998.00) 

$o.oo o o.oo So.oo 
$2,568.00 2 2,040.00 $528.00 

$9,380.00 2 7,320.00 $2,060.00 

$0.00 2 380.00 ($380.00) 

$o.oo o o.oo So.oo 
$2,440.00 12 2,130.00 $310.00 

$o.oo o o.oo So.oo 
$0.00 1 900.00 ($900.00) 

$2,088.00 7 2,165.00 ($77.00) 

$0.00 4 1,480.00 ($1,480.00) 

$o.oo o o.oo So.oo 
$0.00 6 795.00 ($795.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$630.00 2 1,020.00 ($390.00) 



$240.00 1 120.00 $120.00 

$o.oo o o.oo So.oo 
$2,475.00 79 19,528.00 ($17,053.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$1,647.00 9 2,628.00 (S981.00) 

$1,140.00 10 1,265.00 ($125.00) 

$702.00 4 742.00 ($40.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$265.00 0 0.00 $265.00 

$3,282.00 18 5,580.00 ($2,298.00) 

$870.00 11 3,405.00 ($2,53,5.00) 

$1,140.00 2 3,260.00 ($2,120.00) 

$288.00 3 943.00 ($555.00) 

$3,096.00 0 0.00 $3,096.00 

$13o.oo o o.oo S13o.oo 
$o.oo o o.oo So.oo 

$503.00 6 554.00 ($51.00) 

$648.00 0 553.82 $94.18 

$0.00 4 520.00 ($520.00) 

$o.oo o o.oo So.oo 
$2,640.00 5 3,480.00 ($840.00) 

$520.00 0 0.00 $520.00 

$o.oo o o.oo So.oo 
S60.O0 20 4,013.00 ($3,953.00) 

$360.00 0 0.00 $360.00 

$o.oo o o.oo $o.oo 
$o.oo o o.oo So.oo 
$0.00 3 344.00 ($344.00) 

$0.00 1 1,200.00 ($1,200.00) 

$o.oo o o.oo So.oo 
$812. O0 4 1,292. O0 ($480.00) 



$o.oo o o.oo So.oo 
$1,420.00 7 1,480.00 ($60.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$350.00 3 275.00 $75.00 

$14,073.00 138 38,933.00 ($24,860.00) 

$2,640.00 0 0.00 $2,640.00 

$o.oo o o.oo So.oo 
$4,012.16 15 3,427.00 $585.16 

$875.00 3 360.00 $515.00 

$9,137.19 25 8,626.29 $510.90 

$29,986.04 131 43,034.00 ($13,047.96) 

$4,270.00 19 7,358.00 ($3,088.00) 

$3,490.00 11 3,169.00 $321.00 

$o.oo o o.oo So.oo 
$8,055.00 42 13,098.81 ($5,043.81) 

$0.00 2 520.00 ($520.00) 

$2,984.00 9 2,961.00 $23.00 

$1,370.00 4 1,396.00 ($26.00) 

$I, 188.00 4 815.00 $373.00 

$50.00 5 5,680.00 ($5,630.00) 

$600.00 3 729.00 ($129.00) 

$2,416.00 35 4,723.16 ($2,307.16) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$385.00 6 560.00 ($175.00) 

$72.00 4 840.00 ($768.00) 

$360. O0 9 1,366.04 ($1,006° 04) 

$120.00 3 350.00 (S230o00) 

$50.00 3 265.00 (S215.00) 

$o.oo o o.oo So.oo 
$350.00 0 0.00 S350.00 

$o.oo o o.oo So.oo 



$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$150.00 2 190.00 ($40.00) 

$o.oo o o.oo So.oo 
$1,800.00 0 0.00 S1,800.00 
$2,438.00 17 3,338.00 ($900.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$490.00 9 835.00 ($345.00) 

$700.00 3 1,200.00 ($500.00) 

$817.00 10 1,037.00 ($220.00) 

$480.00 1 480.00 SO.OO 
$18o.oo o o.oo $18o.oo 

$0.00 2 390.00 ($390.00) 

$4,252.00 5 1,000.00 $3,252.00 

S950.00 3 1,520.00 ($570°00) 

$4,929.00 14 5,365.00 ($436.00) 

$4,125.00 9 3,385.00 $740.00 

$335.00 1 130.00 $205.00 

$o.oo o o.oo So.oo 
$2,055.00 7 2,530.00 ($475.00) 

$2,125.00 2 1,440.00 $685.00 

$1,000.00 5 1,200.00 ($200.00) 

$2,260.00 38 6,385.00 ($4,125.00) 

$o.oo o o.oo So.oo 
$420.00 3 420.00 $0.00 

$922.00 9 3,010.00 ($2,088.00) 

$o.oo o o.oo So.oo 
$4,019.00 36 9,162.00 ($5,143.00) 

$5,206.00 22 6,252.00 ($1,045.00) 

$1,200.00 1 1,200.00 SO.O0 



S3,020.00 29 10,636.00 ($7,616.00) 

S2,065.00 8 4,850.00 ($2,785.00) 

$240.00 8 6,300.00 ($6,060.00) 

$264.00 4 720.00 ($456.00) 

$15o.oo o o.oo .515o.oo 
$360.00 0 0.00 $360.00 

$1,260.00 3 1,710.00 ($450.00) 

$935.00 1 480.00 $455.00 

$820.00 2 725.00 $95.00 

$0.00 35 9,355.00 ($9,355.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$1,200.00 11 9,675.00 ($8,475.00) 

$o.oo o o.oo So.oo 
$600.00 o o.oo .5600.00 

$o.oo o o.oo .50.00 
$0.00 1 240.00 ($240.00) 

$100.00 1 1,200.00 (‘51,100.00) 

$11,780.00 28 18,898.00 (‘57,118.00) 

$1,090.00 2 500.00 ‘5590.00 

$o.oo o o.oo .50.00 
$765.00 3 685.00 .580.00 

$1,690.00 25 11,914.93 ($:10,224.93) 

$0.00 4 1,092.00 ($1,092.00) 

$0.00 3 1,378.00 ($1,378.00) 

$o.oo o o.oo .50.00 
$1,840.00 1 1,000.00 .5840.00 

$25.00 0 0.00 .525.00 

$0.00 14 1,937.00 (.5:1,937.00) 

$5,310.00 16 6,064.00 ($754.00) 

$5,055.00 19 6,392.12 ($ :1,3~,7. :12) 

$1,900.00 6 2,652.00 ($752.00) 

$o.oo o o.oo ‘50.00 
$8,000.00 5 8,216.00 (‘52:16.00) 



$576.00 1 660.00 ($84.00) 

$2,010.00 7 3,890.00 ($1,880.00) 

$o.oo o o.oo So.oo 
$60.00 3 230.00 ($:~.70.00) 

$o.oo o o.oo $o.oo 
$1,690.00 10 2,262.00 ($572.00) 

$2,790.00 9 4,965.00 ($2,175.00) 

$12,873.00 24 12,572.00 $301.00 

$672.00 12 3,658.00 ($2,986.00) 

S80.O0 1 600.00 ($S20.00) 

$5,730.04 17 6,305.00 ($574.96) 

$3,180.00 6 7,140.00 ($3,950.00) 

$3,068.00 7 3,380.00 ($312.00) 

$4,394.00 10 9,500.00 ($5,106.00) 

$3,254.00 15 11,098.00 ($7,844.00) 

$3,065.00 2 530.00 $2,535.00 

$o.oo o o.oo $o.oo 
$o.oo o o.oo $o.oo 

$2,218.00 20 1,895.00 $323.00 

$828.00 0 0.00 $828.00 

$1,5oo.oo o o.oo $1,5oo.oo 
$3,350.00 16 6,508.00 ($3,158.00) 

$250.08 1 201.50 $48.58 

$4,470.08 12 5,910.00 ($1,439.92) 

$2,746.00 16 8,120.00 ($5,374.00) 

$2,345.00 11 2,790.00 ($445.00) 

$10,925.00 24 12,609.00 ($1,684.00) 

$5,158.00 15 6,475.00 ($1,317.00) 

$180.00 24 4,720.00 ($4,540.00) 

$2,865.00 14 5,820.00 ($2,955.00) 

$455.00 3 455.00 $0.00 

$1,730.00 6 1,480.00 $250.00 

$420.00 3 1,645.00 ($%225.00) 

$1,260.00 12 4,705.00 ($3,445.00) 



$240.00 1 960.00 ($720.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$11,725.00 79 15,037.00 ($3,312.00) 

$15,928.80 76 21,083.00 ($5,154.20) 

$7,914.00 20 9,582.00 ($1,668o00) 

$7,379.00 37 9,019.00 ($1,640.00) 

$11,007.00 33 12,697.00 ($1,690.00) 

$9,659.00 56 14,487.00 ($4,828.00) 

$12,737.00 16 7,300.00 $5,437.00 

$o.oo o o.oo So.oo 
$2,549.00 7 2,820.16 ($ 27 ~.. 15) 

$o.oo o o.oo So.oo 
$280.00 3 919.00 ($639.00) 

$o.oo o o.oo So.oo 
$o.oo o o.oo So.oo 

$3,514.88 17 3,876.00 ($361.12) 

$380.40 0 0.00 $380.40 

$145.00 0 0.00 $14S.00 

$0.00 2 390.00 ($390°00) 

$1,640.00 16 1,790.00 ($ ~.50.00) 

$645.04 5 385.00 $260.04 

$1,500.00 12 5,250.00 ($3,750.00) 

$9,488.00 77 9,904.00 ($416.00) 

$1,955.00 9 1,439.00 $516.00 

$940.00 4 315.00 S625.00 

$392.00 0 0.00 $392.00 

$1,460.00 3 1,600.00 ($140.00) 

$705.00 3 330.00 S375.00 

$o.oo o o.oo So.oo 
$1,265.00 2 380.00 $885.00 

$415.00 4 580.00 ($165.OO) 

$41.00 4 363.00 ($322.00) 

$600.00 2 480.00 $120.00 



$1,187.00 9 1,070.00 5117.00 

$o.oo o o.oo 50.00 
$450.00 1 208.00 5242.00 

$o.oo o o.oo 50.00 
$290.00 2 190.00 5100.00 

$0.00 1 50.00 (SSO.OO) 

$250.00 3 140.00 5110.00 

$880.00 4 1,385.00 (SSOS.O0) 

$2,304.00 11 4,218.00 (51,914.00) 

$o.oo o o.oo 50.00 
$0.00 2 720.00 (5720.00) 

$o.oo o o.oo 50.00 
$o.oo o o.oo 50.00 

$6,409.00 70 18,806.65 (512,397.65) 

$240.00 3 320.00 (580.00) 

$o.oo o o.oo 50.00 
$360.00 6 2,165.00 (51,805.00) 

$0.00 2 150.00 (5150.00) 

$0.00 2 550.00 (5550.00) 

$100.00 2 490.00 (5390.00) 

$o.oo o o.oo 50.00 
$o.oo o o.oo 50.00 

$240.00 47 1,990.00 (51,750.00) 

$o.oo o o.oo 50.00 
$3,740.00 8 570.00 53,170.00 

$0.00 5 1,407.00 (51,407.00) 

$0.00 1 3,000.00 (53,000.00) 

$2,715.00 6 2,621.00 594.00 

$0.00 4 2,060.00 (52,060.00) 

$0.00 2 185.00 (5185.00) 

$420.00 5 570.00 (5150.00) 

$8,856.00 30 12,233.00 (53,377.00) 

$1,905.00 7 5,010.00 (53,105.00) 

$495,548.71 2399 773,566.48 ($278,017.77) 



Department Name 
A&S- ACADEMIC ADVISING 3120 

2011 # of Empl 2011 Donors [ 2011% Participation 
33              16                   48.48% 

36 0 0.00% 

A&S - APPLIED SCIENCES 3232 1 0 0.00% 

A&S - ART 3204 36 0 0.00% 

A&S- ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

A&S - ASIAN STUDIES 3252 35 0 0.00% 

A&S - BIOLOGY 3267 97 2 2.06% 

A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

A&S - CHEMISTRY 3265 95 5 5.26% 

A&S- CLASSICS 3220 15 5 33.33% 

2 14.29% 

......................A&S : ............................................................................................................................................................................................................................................................................................................................................................................... CULTURAL STUDIES 3217 ........................................................................................................................... 0 .................................................................................................................................................................................................................................................................................................. 0 #DIV/0! 

A&S- DEANS OFFICE 3201 40;; 6 15.00% 

A&S 23 4 17.39% 

A&S 36 

A&S 90 14 15.56% 

A&S 4 0; 0.00% ’ 

A&S 

A&S 57 8 14.04% 

A&S - GEC BUILDING OPERATIONS 3261 2 0 0,00% 

A&S - GEOGRAPHY 3290 0,00% 

A&S - GEOLOGICAL SCIENCES 3268 17 1 5,88% 

A&S - GERMANIC LANGUAGES 3229 22 0,00% 

A&S:GLOBAL STUDIES 3135 ............................................................................................................................................................................................................................................................................................................................................................................. 4 ........................................................................................................................................................................................................................................................................ 0,00% 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 



A&S- HUMANITIES & HUMAN VALUES 3221 5 6 120.00% 

A&S ................................................. ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. INST FOR STUDY OF AMERICAS 3251 3 1 

A&S - LEARNING CENTER 3235 5 0 0.00% 

A&S- LEARNING DISABILITIES SVCS. 3233 ;                  0 0 #DIV/0! 

A&S- LINGUISTICS 3228 8 2 25.00% 

A&S- MARINE SCIENCES 3262 ................................................................................................................................................................................................ 20 ................................................................................................................................................................ ................................................................................................................................................................................................................................................................................... 10.00% 

A&S- MATHEMATICS 3282 46 9 19.57% 

A&S - MID EAST & MUSLIM CIV CTR 3240 2 0 0.00% 

A&S- MILITARY SCIENCE 3256 0 0 #DIV/0! 

A&S 1 NAvAE SCIENCE 3298 .................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 2 .............................................................................................................................................................................................................................................................................. 100.00% 

A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

A&S - PEACE WAR & DEFENSE 3206 1 0 0.00% 

A&S - PHILOSOPHY 3238 27 7 25.93% 

A&S- PHYSICS & ASTRONOMY 3270 ....................................................................................................................................................................... 57 ........ 7 12.28% 

A&S - PLAYMAKERS REPERTORY 8915 13 0 0.00% 

A&S - POLITICAL SCIENCE 3294 46 6 13.04% 

A&S - PSYCHOLOGY 3258 82 2 2.44% 

A&S- PSYCHOMETRIC LAB 5235 1 0 0.00% 

A&S- PUBLIC POLICY 3279 21 2 9.52% 

A&S- RELIGIOUS STUDIES 3241 20 4 20.00% 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 

A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 2 0 0.00% 

A&S - ROMANCE LANGUAGES 3244 71 1 

A&S - SLAVIC EURAS & E FUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 8 0 0.00% 

~ : ~5~i5~5~ ~ ........................................................................................................................................................................... ~6 ...................................................................................................................................................................... 
~ 

13.79% 

A&S - STATISTICS & OPERATIONS RES 3278 25 0 0.00% 

A&S - STUDENT RECREATION CENTER 3293 

A&S- STUDY ABROAD 3266 17 0; 0.00% 

A&S-UNDERGRADUATE EDUCATION OFFICE 3219 7 0.00% 

A&S:UNDERGRADUATE RESEARCH 3236 ............................................................................................................................................................................................................................................................................................................................................................................. 2 0 ........................................................................................................................................................................................................................................................................ 0.00% 



9 1 11.11% 

A&S - WRITING CENTER 3234 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

2 0 0.00% 

54 17 31.48% 

CAMP SVC- CONTRACT SERVCIES & STORES 0 ........................................................................................................................................................................... ....................................................................................................................................................................................................... #DiV/0i 0 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 15 2 13.33% 

CAMP SVC- GROUNDS SERVICES 7140 

CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 80 5 6.25% 

CAMP SVC - PUBLIC SAFETY 7602 79 7 8.86% 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC- UNC ONE CARD 8121 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

47 1 2.13% 

5 4 80.00% 

8 1 12.50% 

0 0 #DIV/0! 

#DIV/0! 

0.00% 

0.00% 



0 0 #DIV/O! 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 11 54.55% 

CHANCELLOR ...................................................................................................................................................... : .......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... UNC-CH FOUNDATION REPORTING 2202 0 0 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

CHANCELLOR - UNIVERSITY COUNSEL 2213 ; 18 2 11.11% 

CIO - INFORMATION TECHNOLOGY SVCS 3103 378 46 12.17% 

CIO- RESEARCH COMPUTING CTR 2264 ................................................................................................................................................................................................ 15 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

CONT EDU - WM & IDA FRIDAY CTR 45 15 33.33% 

GRADUATE SCHOOL 22 8 36.36% 

LIBRARIES- HEALTH SCIENCES LIBR 5525 56 8 14.29% 

LIBRARIES - LAW LIBRARY 5520 21 11 52.38% 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

LIBRARIES- UNIVERSITY LIBRARY 5505 239 23 9.62% 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 8 0 0.00% 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 10 7 70.00% 

PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

PLAN & CONST - FACILITIES PLANNING 2373 12 1 8.33% 

PROVOST - ACADEMIC AFFAIRS 3101 9 1 11.11% 

PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

PROVOST - ADMISSIONS 2432 44 

PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST - APPLES 3148 0 0; #DIV/0! ’ 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 6 6 100.00% 

#~~ : ~ #~ 5~# ~i~ ~ ............................................................................................................................................................................. ....................................................................................................................................................................... 
~ 

7.14% 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 10 2 20.00% 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

PROVOST- EXEC DIRECTOR FOR THE ARTS 3146 16 0.00% 

PROVOST :HEALTH AFFAIRS 4101 ............................................................................................................................................................................................................................................................................................................................................................................. 7 ........................................................................................................................................................................................................................................................................ 28.57% 

#~~ : ~0~ i~i~0~ ~ ~ ............................................................................................................................................................................. ...................................................................................................................................................................... ................................................................................................................................................................................................................... 



PROVOST - INST RESEARCH & ASSESSMENT 2315 9 0 0.00% 

PROVOST ................................................................................................................. ~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. INTERL STUDENT 8, SCHOLAR SVCS 2445 0 0 

PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

PROVOST - NC BOTANICAL GARDEN 3255 ; 24 2 8.33% 

PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00% 

PROVOST- OFC OF THE PROVOST 3100 ................................................................................................................................................................................................ 3 .................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 33.33% 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 38 11 28.95% 

PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

PROVOST- SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

...................................................................................................................................................................... ..................................................................................................................................................................... .......................................................................................................................................................................................................... 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

PROVOST - UNIVERSITY REGISTRAR 2438 35 8 22.86% 

PROVOST - WOMENS CENTER 3125 3 1 33.33% 

PROVOST- WORLD VIEW 3122 .................................................................................................................................................................................. 7 ........ 3 42.86% 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 0 0.00% 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 20 20 100.00% 

SCH DENTISTRY- DENTAL RESEARCH 4375 47 4 8.51% 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 38 11 28.95% 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 29 7 24.14% 

SCH DENTISTRY- ENDODONTICS 4320 13 4 30.77% 

SCH DENTISTRY - GEN ACADEMIC INSTR 4310 0 

SCH DENTISTRY- OPERATIVE DENTISTRY 4330 17 6 35.29% 

SCH DENTISTRY - ORAL SURGERY 4340 24 5 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 5 20.00% 

SCH DENTISTRY - PROSTHODONTICS 4365 26 3 11.54% 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

SCH EDUCATION - LEARN NC 3401 6 0; 0.00% 

SCH EDUCATION-SCHOOL OF EDUCATION 3402 89 13.48°/o 

SCH MEDICINE [AHEC 4800 ................................................................................................................................................................................................................................................................................................................................................................................. 28 15 ........................................................................................................................................................................................................................................................................ 53.57°/o 



SCH MEDICINE- ALLIED HEALTH SCIENCES 4273 100 

SCH MEDICINE - ANESTHESIOLOGY 4268 86 4 4.65% 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 77 1 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 20 1 : 5.00% 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 9 1 11.11% 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 18 1 5.56% 

SCH MEDICINE- CAROLINA VACCINE INST 4206 ................................................................................................................................................................................................ 8 ................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 0.00% 

SCH MEDICINE - CAROLINA INST FOR DD 4287 35 4 11.43% 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52 4 7.69% 

SCH MEDICINE- CELL & DEVELOPMENT BIOLOG 4204 57 0 0.00% 

SCHMEDICiNE COMMEDED)FAMIE- ~SUPP4295 ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 .............................................................................................................................................................................................................................................................................. #DIV/0! 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 9 2.14% 

SCH MEDICINE - CONTINUING MEDICAL EDU 4272 8 0 0.00% 

SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 .................................................................................................................................................................................. 8 ........ 0 0.00% 

SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 11 0 0.00% 

SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 51 0 0.00% 

SCH MEDICINE- DEPARTMENT OF MEDICINE 4228 497 17 3.42% 

SCH MEDICINE- DERMATOLOGY 4229 33 3 9.09% 

SCH MEDICINE - EMERGENCY MEDICINE 4266 54 0 0.00% 

SCH MEDICINE - ENVlRO MED ASTHMA & LUNG 4225 16 4 25.00% 

SCH MEDICINE - FAMILY MEDICINE 4232 104 

SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 48 0 0.00% 

SCH MEDICINE - GENE THERAPY CTR 4276 30 0; 0.00% ’ 

SCH MEDICINE - GENETICS 4218 

SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

SCH MEDICINE - MEDICAL FOUNDATION 4201 0 0 #DIV/0~ 

SCH MEDICINE - MEDICAL EDUCATION 4284 

SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 10 7.30% 

SCH MEDICINE- MICROBIOLOGY & IMMUNOLOGY 4208 65 3.08% 

SCH MEDICINE : MOLECULAR BIOLOGY 4277 ............................................................................................................................................................................................................................................................................................................................................................................. 34 0 ........................................................................................................................................................................................................................................................................ 0.00% 



SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 145 6 4.14% 

SCH ................................................................................................................................................................ MEDICINE ~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ OFFICE OF INFO SYSTEMS 4203 0 0 

SCH MEDICINE - OPHTHALMOLOGY 4244 36 1 2.78% 

SCH MEDICINE - ORTHOPAEDICS 4265 ; 24 0 0.00% 

SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 58 3 5.17% 

SCH MEDICINE- PATHOLOGY & LAB MEDICINE 4216 ................................................................................................................................................................................................ 141 ................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 3.55% 

SCH MEDICINE- PEDIATRICS 4248 214 24 11.21% 

SCH MEDICINE- PHARMACOLOGY 4220 63 3 4.76% 

SCH MEDICINE- PHYSICAL MEDICINE & REHAB 4296 18 2 11.11% 

SCH MEDICINE : RADIATION ONCOLOG~ 4262 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ 46 .............................................................................................................................................................................................................................................................................. 6.52% 

SCH MEDICINE - RADIOLOGY 4260 75 9 12.00% 

SCH MEDICINE - SOCIAL MEDICINE 4290 29 6 20.69% 

SCH MEDICINE - SURGERY 4264 155 7 4.52% 

SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 0 0.00% 

SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

SCH MEDICINE - UNC KIDNEY CENTER 4269 5 3 60.00% 

SCH MEDICINE - UNC MCALLISTER HEART INST 4227 40 1 2.50% 

SCH PUB HLTH - BIOSTATISTICS 111 3 2.70% 

SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 62 5 8.06% 

SCH PUB HLTH - EPIDEMIOLOGY 112 7 6.25% 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 

SCH PUB HLTH - HLTH POLICY & ADMIN 51 17 33.33% 

~ #~ ~ : ~~ ~ ~i~5 ~ ............................................................................................................................................................................ ~ ............................................................................................................................................................ 37.14% 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 1 1.56% 

SCH PUB HLTH - NUTRITION 

SCH PUB HLTH - NUTRITION RESEARCH INST. 15 3 20.00% 

SCH PUB HLTH-PH LEADERSHIP PROGRAM 10 40.00% 

SCH PUB HLTH :PUBLIC HEALTH NURSING .......................................................................................................................................................................................................................................................................................................................................................................... 3 ........................................................................................................................................................................................................................................................................ 33.33% 



SCH PUB HLTH - SPH INFO TECHNOLOGY 15 1 6.67% 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 3 0 0.00% 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 64 50.00% 

SCHOOL OF GOVERNMENT 138 53 38.41% 

SCHOOL OF INFO & LIBR SCIENCE 44 18 40.91% 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 33 39.29% 

SCHOOL OF LAW 

SCHOOL OF NURSING 179 26 14.53% 

SCHOOL OF PHARMACY 191 32 16.75% 

STUDENT AFF - CAMPUS HEALTH SERVICES 139 7 5.04% 

STUDENT AFF - CAROLINA UNION 31 1 3.23% 

STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

STUDENT AFF- DEAN OF STUDENTS OFFICE ........................................................................................................................................................................ 14 ............................................................................................................................................................... 0 ............................................................................................................................................................................................................... 0100% ...... 

STUDENT AFF - HOUSING & RES EDUCATION 44 13 29.55% 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

STUDENT ........................................................................................................................................ AFF : ................................................................................................................................................................................................................................................................................................................................................................................................................................................................ NEW ST/CAROLINA PARENT PRG .................................................................................................................................................................................... 6 ................................................................................................................................................................................................................................................................................................................................................................................... 1 ....... 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

STUDENT AFF - UNIVERSITY CAREER SERVICES 18 13 72.22% 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

UNC CH - Retiree 10 1 10.00% 

UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 0 0 #DIV/0! 

UNC-CH MED-HUMAN RESOURCES 0 0 #DIV/0! 

VC ADVANCEMENT- UNIV ADVANCEMENT 2221 .............................................................................................................................................................. ................................................................................................................................................................................... 59; ................................................................................................................................................................................................................................................................................. 58.42°/o 

VC ADVANCEMENT WUNC-FM 5380 .................................................................................................................................................................................................................................................................................................................................................................................... - 38 14 .................................................................................................................................................................................................... 
#iN : A  SONYiN  ............................................................................................................................................................................. ~# ...................................................................................................................................................................... # 41.18% 

VC FIN- ASSET MANAGEMENT 2229 ...................................................................................................................................................................................................... 5 .............................................................................................................................................................................. 2 .............................................................................................................................................................................................................................................................................. 40.00% 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 7 6; 85.71% 

VC FIN - BUDGET OFFICE CONTROL 2241 0 #DIV/0~ 

VC FIN :DISBURSEMENT SERVICES 2238 ............................................................................................................................................................................................................................................................................................................................................................................. 15 4 ........................................................................................................................................................................................................................................................................ 2&67% 



VC FIN - PAYROLL SERVICES 2237 13 3 23.08% 

VC ............................................................................... FIN ~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... PURCHASING SERVICES 2260 12 7 

VC FIN - STRATEGY ANALYSIS 2246 0 0 #DIV/0! 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 ; 20 6 30.00% 

VC FIN - TRAVEL SERVICES 2233 ; 3 0 0.00% 

VC FIN- TREASURY & RISK MANAGEMENT 2261 ................................................................................................................................................................................................ 6 ................................................................................................................................................................ ................................................................................................................................................................................................................................................................................... 100.00% 

VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

VC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

VC FIN- VICE CHANCELLOR FINANCE & ADMIN 2219 4 3 75.00% 

868% 
VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

VC RESEARCH - DICE CTR 3902 1 0 0.00% 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 0 0 #DIV/0! 

VC RESEARCH- FPG CHILD DEVELOP laST 5245 ........................................................................................................................................................... 208 ........ 25 12.02% 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 1 5.88% 

VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 38 1 2.63% 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 0 0.00% 

VC RESEARCH - INST OF MARINE SCIENCES 5220 35 0 0.00% 

VC RESEARCH - INSTITUTE ON AGING 4921 14 

VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 1 0.75% 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 7 36.84% 

~ ~~ : ~#~ i~#~ ~ ~0~i~i~ ~ ....................................................................................................................................................................................... ~ ...................................................................................................................................................................... 
~ 

0.00% 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0~ 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 2 0.00% 

~ ~~ : ~i~~ ~#~i~ i~ ~ ............................................................................................................................................................................................................................................................................................................................................................................. 56 5 ........................................................................................................................................................................................................................................................................ 8.93% 



Totals 



2011 Dollars Raised 

$o.oo 

2010 Donors ! 2010 Dollars Raised 

o $o.oo 

$0.00 8 $1,671.00 

$0.00 0 $0.00 

$0.00 1 $120.00 

$380.00 7: $620.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$1,800.00 7: $4,345.00 

$0.00 0 $0.00 

$4,689.00 3: $2,000.00 

$0.00 1 $100.00 

$4,180.00 

$0.00 

$1 654.00 .............................................................................................................................................................. $1 064.00:: 

$730.00 5 $935.00:: 

$2,088.00 13 $7,390.00 

$6,730.00 22 $8,120.00 

$o.oo o $o.oo 
$160.00 o $o.oo 
$785.00 9 $905.00 

$o.oo o $o.oo 
~:~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 



o $o.oo 
$469.00 .............................................................................................................................................................. 5 ............................................................................................................................................................................................ $394100:: 

$120.00 2 $330.00:: 

o $o.oo 
$620.00~ 0 $0.00 

$1,312.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$1,915.00 

o $o.oo 
$0.00 0 $0.00 

o $o.oo 
$3,560.00 11 $5,160.00 

$7,310.00 10 $13,420.00 

$o.oo o $o.oo 

$o.oo o $o.oo 
$2,568.00 

$o.oo o $o.oo 

$1 908.00 ................................................................................................................................................................. ~ ........................................................................................................................................................................... ..... 

$o.oo o $o.oo 

$o.oo o $o.oo 
$o.oo o $o.oo 

$1,020.00 



$o.oo o $o.oo 

$0.00 0 $0.00 

$1,140.00 10 $1,265.00 

$0.00 0 

$0.00 0 

$o.oo o 
0 

$2,302.00 18 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$5,58o.oo~ 

$1,140.00 $3,260.00 

$1,476.00 0 $0.00 

.......................................................................................................................... o $o.oo 
$o.oo o $o.oo 

$648. O0 0: $553.82 

$0.00 4: $520.00 

$o.oo o $o.oo 
$2,640.00 5: $3,480.00 

$520.00 0 $0.00 

$o.oo o $o.oo 
$60.00 

$360.00 0 $0.00 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 
$1,292.00 



$920.00: 

$o.oo o $o.oo 

$250.00 3 $275.00 

o $o.oo 
$o.oo o $o.oo 

$4,012.16 15 $3,427.00 

$28,701.04 131 $43,034.00 ;; 

$3,470.00 19 $7,358.00 

11 $3,169.00;; 

$0.00 0 $0.00 

$6,075.00 .............................................................................................................................................. ........................................................................................................................................................................................................................................................................ $13,098.81 ;; 

$2,984.00 9 $2,961.00 

$720.00 4 $1,396.00;; 

$600.00 $729.00 

$2,416.00 35 $4,723.16 

$o.oo o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 

$72.00: 4: $840.00 

$360. O0 9 $1,366.04 ~ 

$120.00 3 $350.00 
i 

$265.00 

$o.oo o $o.oo 
$350.00 0 $0.00 

$0.00 



$o.oo 

0 
0 
0 
0 

$0.00 

$o.oo 
$o.oo 
$o.oo 

o $o.oo 
$1,800.00 0 $0.00 

$0.00 0 $0.00 

$o.oo~ o $o.oo 
$0.00 0 $0.00 

$745.00 10 $1,037.00 

$480.00 $480.00 
$180.00 0 $0.00 

$4,252.00 5 $1,000.00 

$1,520.00 :: 

$4,929.00 14 $5,365.00 

$o.oo o $o.oo 
$1,755.00 $2,530.00 :: 

$1 ,ooo.oo 
$2,030.00 

$0.00 

$1,200.00 

$6,385. O0 ~ 

$0.00 

$0.00 0 $0.00 

$4,019.00 36 

$4,936.00 $6,252.00 

$1,200.00 



$~ 50.00 0 $0.00 

$360.00 0 $0.00 

$0.00 3 $I ,710.00 ~ 

$910.00 1 $480.00 ~ 

$820.00 2 $725.00; 

0 $0.00 

$o.oo o $o.oo 
$1,200.00 11 $9,675.00 

ii 

$600.00 o $o.oo 
o $o.oo 

$o.oo’ .................................................................................................................................................................. ............................................................................................................................................................................................. 
$0.00 1 $1,200.00 

$11,540.00 28 $18,898.00 ~ 

$1,090.00 

$0.00 0 $0.00 

$765.00 $685.00 :: 

$0.00 4 $1,092.00 

$0.00 $1,378.00:: 

$0.00 0 $0.00 

$1,84o.oo ............................................................................................................................................................... ........................................................................................................................................................................... 
$25.00 0 $0.00 

$0.00 

$5,040. O0 16 $6,064. O0 ~ 

$o.oo o $o.oo 
$8,216.00 



$2,010.00 7: $3,890.00:: 

$0.00 0 $0.00 

$60.00 3 $230.00 

$o.oo o $o.oo 

S1,090.00 9 S4,965.00 ~ 

$12,273.00 24 $12,572.00 ~ 

$80.00 1 $600.00 

$5,190.04: 17: $6,305. O0 

$3,180.00 6 $7,140.00;; 

$3,068.00 $3,380.00 

$3,254.00 15 $11,098.00; 

o $o.oo 
$o.oo o $o.oo 

$1,895.00 

$628.00 0 $0.00 

$1,500.00~ ............................................................................................................................................................... 0 ...................................................................................................................................................................................................................... $0:00 
$1,560.00~ 16 $6,508.00 

$4,160.08 12 $5,910.00;; 

$1,145.00 

$10,805.00 

$5,108.00 

11 $2,790.00 

24: $12,609.00 

15 $6,475.00 

$2,865.00 14 $5,820.00 ;; 

$455.00 .... .......................................................................................................................................................................................................................................................................... 

$1,730.00 6 $1,480.00 ;; 

$420.00 $1,645.00 

$4,705. O0 



$o.oo o $o.oo 

$15 037.00 :: 

$13,026.00 76 $21 083.00 

$7,379.00 37 $9 019.00 :: 

$6,379.00 56 $14 487.00 

$11,697.00 16 $7 300.00 

$2,549. O0 $2,820.16 :: 

$0.00 0 $0.00 

o $o.oo 
$0.00 

$120.00 0 $0.00 

$1 630.00 16 $1 790.00~ 

$645.04 $385. O0 

$1,500.00 12 $5,250.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$364.00 0 $0.00 

$1,460.00 ........................................................................................................................................................................................................................................................................................................................................................ $11600100 

$670.00 $330.00~ 

$0.00 0 $0.00 

$1 265.00 ................................................................................................................................................................. ............................................................................................................................................................................................. 

$58o.oo 



$600.00 2 $480.00; 

$1,187.00 9 $1,070.00 ;; 

$o.oo o $o.oo 
$450.00 

$2,3O4.OO 

$o.oo o $o.oo 

o $o.oo 
$o.oo o $o.oo 

$6,274.00 ..................................................................................................................................................... ........................................................................................................................................................... 

3 $320.00 

$0.00 0 $0.00 

$360.00 6 $2,165.00 

$0.00 

$0.00 $550.00 
$0.00 2 $490.00 

$0.00 0 $0.00 

$240.00 .................................................................................................................................................. ~:: ........................................................................................................................................................................... 

$0.00 0 $0.00 

$3,740.00 

$0.00 $1,407.00 

$2,675.00 6 $2,621.00~ 

$0.00 .... .......................................................................................................................................................................................................................................................................... 

$0.00 $185.00:: 

$420.00 $570.00 

$12,233.00 



$453,079.91 2399 $773,566.48 



Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 4 4.21% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 5 33.33% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 1 1.61% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 1 7.14% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 5 .................................................................................................................................................................................................................................................................................. 12.50% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 2 5.56% 

472530 A&S- ENGLISH & COMP LIT 3225 13.33% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 8 14.04% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - H ISTORY 3291 55 14 25.45% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33%: 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00%: 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 9 19.57% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233 A&S - MUSIC 3212 ; 41 8 19.51% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 6 22.22% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 ..................................................................................................................................................................................... 57 ................................................................................................................................................................. 4 .......................................................................................................................................................................................................................... 702% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 4 20.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 13 18.31% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

3 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 25 10.55% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 5 3.60% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

......................................................................................................................................................... 
472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 1 100.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DW/0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 2 11.11% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 11.38% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 14 31.11% 

471847 G RADUATE 8 36.36% 

472506: HUMAN RESOURCES 69 14 20.29% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 21 8.79% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 17 38.64% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 2 ........................................................................................................................................................................................................ 

o 



0 0 #DIV/0 ! 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 2 8.33% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 2 5.26% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST 0 0.00% 

1092857 PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

470799 PROVOST - WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 ................................................................................................................................................................................................. 7 ................................................................................................................................................................. 2 .............................................................................................................................................................................................................. 2857% 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

; 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 3 6.38% 

10 

29 7 24.14% 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 3 23.08% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 29.41% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 5 20.83% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 1 1.96% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0: 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 11 12.36% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... : ................................................................................................................................................................................................ 28:; ............................................................................................................................................................................. 14 ......................................................................................................................................................................................................... 
i 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 4 11.43% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 4 7.69% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 5 1.19% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497              10                   2.01% 

2 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 9 19.15% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 9: 6.57% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 1.72% 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 4 2.84% 

7.48% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 4 1.84% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 8 10.67% 

477463 SCH MEDICINE - SURGERY 4264 155 7 4.52% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

5 3 

1093053 ~5i~i~0~~i~~i~~ ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 5 4.46% 

38 6 15.79% 

472365 SCH PUB HLTH - HLTH POLICY & ADMIN 51 13 25.49% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 9 25.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 3 4.69% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0: 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCHPUBH~THLPUBEICHEAETHNURSiNG ....................................................................................................................................................................... : ................................................................................................................................................................................................ 3:; ............................................................................................................................................................................. 1 ......................................................................................................................................................................................................... 

2 



1093004 SCH SOCIAL WORK- DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00%: 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 60 46.88%: 

472662 SCHOOL OF GOVERNMENT 138 47 34.06% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 17 38.64% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 33 39.29% 

472688 SCHOOL OF LAW 118 33 27.97% 

472746 SCHOOL OF NURSING 179 26 14.53% 

472696 SCHOOL OF PHARMACY 191 31 16.23% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 

1092956 STUDENT AFF - CAMPUS Y 2407 3: 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 1 3.23% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 1 16.67% 

6###iT  ................................................................................................................................................ .... 
471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 uacCH/Reti~ee ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 10 ................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 10.00% 

706291 UNC Chapel Hill 0 

32904 UNC Chapel Hill Histo~ 0 0 #DIV/0~ 

706390 ...................................................................................................................................................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................... 0 #DIV/0~ 

496729 UNC-CH MED-HUMAN RESOURCES 

471623 VC FIN - ACCOUNTING SERVICES 2235 

1079912 VC FIN - ASSET MANAGEMENT 2229 

819391 VC FIN - BUDGET OFFICE 2240 

17 

5 

7 

7 

0 #DIV/0! 

6 

2 

2 

6 

35.29% 

40.00% 

28.57% 

85.71% 



470757 VC FIN - LOGISTICS 8505 13 4 30.77%: 

13 3 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 #DIV/0!: 

471888VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 : 20 6 30.00% 

0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6: 6 100.00% 

110VC 0 0.00% 

47125OVC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 4 3.64% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ RESEARCH - DICE CTR 3902 .............................................................................................................................................................................................. 1 .................................................................................................................................................................... 0 .......................................................................................................................................................................................................................... 000°/o .... 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 20 9.62% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210               17               0                   0.00% 

2 0 

38 1 2.63% 

471896VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

471573VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 

471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH I NFO SYSTEMS 0 0 #DIV/0~ 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 11 19.30% 

471540 ............................................. ................................................................................................................................................................................................ 12 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

470955 VC RESEARCH OFFICE OF RESEARCH DEVELOP 3904 == = = =========== ================ === = ............................................ ................................................................................................................................................................................................... ’ ................................................................................................................................................................ ~ ..................................................................................................................................................................................................................................................................................... 



7.14% 



2011 Dollars Raised 

$o.oo 

2010 Donors ! 2010 Dollars Raised 

o $o.oo 

$0.00 8 $1,671.00 

$0.00 0 $0.00 

$0.00 1 $120.00 

$380.00 7: $620.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$0.00 7: $4,345.00 

$0.00 0 $0.00 

$4,689.00 3: $2,000.00 

$0.00 1 $100.00 

$4,180.00 

$0.00 

$1 534.00 .............................................................................................................................................................. $1 064.00:: 

$430.00 5 $935.00~ 

$228.00 13 $7,390.00 

$4,900.00 22 $8,120.00 

$o.oo o $o.oo 
$160.00 o $o.oo 
$785.00 9 $905.00 

$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 



o $o.oo 
$469.00 .............................................................................................................................................................. 5 ............................................................................................................................................................................................ $394100:: 

$120.00 2 $330.00:: 

o $o.oo 
$o.oo~, o $o.oo 

$1,312.00 

$o.oo: o $o.oo 
$o.oo o $o.oo 

$1,855.00 

o $o.oo 
$o.oo o $o.oo 

o $o.oo 
$560.00 11 $5,160.00 

$13,420.00 

$o.oo o $o.oo 

$o.oo o $o.oo 
$2,568.00 

$o.oo o $o.oo 

$6 o o. o o .................................................................................................................................................................. ~ .............................................................................................................................................................................. 

$o.oo o $o.oo 

$o.oo o $o.oo 
$o.oo o $o.oo 

$1,020.00 



$o.oo o $o.oo 

$0.00 0 $0.00 

$900.00 10 $1,265.00 

$0.00 0 

$0.00 0 

$o.oo o 
0 

$1,582.00 18 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$5,58o.oo~ 

$1,140.00 $3,260.00 

$1,476.00 0 $0.00 

.......................................................................................................................... o $o.oo 
$o.oo o $o.oo 

$648. O0 0: $553.82 

$0.00 4: $520.00 

$o.oo o $o.oo 
$2,640.00 5: $3,480.00 

$520.00 0 $0.00 

$o.oo o $o.oo 
$o.oo 

$360.00 0 $0.00 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 
$1,292.00 



$720.00: 

$o.oo o $o.oo 

$250.00 3 $275.00 

o $o.oo 
$o.oo o $o.oo 

$3,952.16 15 $3,427. O0 ;; 

$25,541.04 131 $43,034.00 ;; 

$3,470.00 19 $7,358.00 

11 $3,169.00;; 

$0.00 0 $0.00 

$5,761.00 .............................................................................................................................................. ........................................................................................................................................................................................................................................................................ $13,098.81 ~ 

$2,984.00 9 $2,961.00 

$720.00 4 $1,396.00:: 

$600.00 $729.00 

$2,056. O0 35 $4,723.16 

$o.oo o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 

$72.00: 4: $840.00 

$360. O0 9 $1,366.04 ~ 

$120.00 3 $350.00 
i 

$265.00 

$o.oo o $o.oo 
$350.00 0 $0.00 

$0.00 



$o.oo 

0 
0 
0 
0 

$0.00 

$o.oo 
$o.oo 
$o.oo 

o $o.oo 
$1,800.00 0 $0.00 

$0.00 0 $0.00 

$o.oo~ o $o.oo 
$0.00 0 $0.00 

$320.00 10 $1,037.00 

$480.00 $480.00 
$170.00 0 $0.00 

$4,252.00 5 $1,000.00 

$1,520.00 :: 

$4,809.00 14 $5,365.00 

$o.oo o $o.oo 
$1,255.00 $2,530.00 :: 

$o.oo 

$1,2oo.oo 
$o.oo 

$1,200.00 

$6,385. O0 ~ 

$0.00 

$0.00 0 $0.00 

$2,819.00 36 

$4,840.00 $6,252.00 

$1,200.00 



$~ 50.00 0 $0.00 

$360.00 0 $0.00 

$0.00 3 $I ,710.00 ~ 

$910.00 1 $480.00 ~ 

$820.00 2 $725.00; 

0 $0.00 

$o.oo o $o.oo 
$780.00 11 $9,675.00 

ii 

$600.00 o $o.oo 
o $o.oo 

$o.oo’ .................................................................................................................................................................. ............................................................................................................................................................................................. 
$0.00 1 $1,200.00 

$6,300.00 28 $18,898.00 ~ 

$0.00 0 $0.00 

$765.00 $685.00 ~ 

$0.00 4 $1,092.00 

$0.00 $1,378.00:: 

$0.00 0 $0.00 

$1,84o.oo ............................................................................................................................................................... ........................................................................................................................................................................... 
$0.00 0 $0.00 

$0.00 

$4,680.00 16 $6,064.00 ~ 

$o.oo o $o.oo 
$8,216.00 



$2,010.00 7: $3,890.00:: 

$0.00 0 $0.00 

$0.00 3 $230.00 

$o.oo o $o.oo 

S990.00 9 S4,965.00 ~ 

$11,038.00 24 $12,572.00~ 

$80.00 1 $600.00 

$3,310.04: 17: $6,305.00 

$3,180.00 6 $7,140.00;; 

$2,888.00 $3,380.00 

$3,254.00 15 $11,098.00~ 

o $o.oo 
SO.OO o SO.OO 

$1,895.00 

$628.00 0 $0.00 

$1,500.00~ ............................................................................................................................................................... 0 ...................................................................................................................................................................................................................... $0:00 
$1,080.00~          16           $6,508.00 

$1,660.00 12 $5,910.00 ;; 

,7 o .o o 
$1,120.00 11 $2,790.00 

$5,185. O0 24 $12,609. O0 ;; 

$4,723.00 15 $6,475.00 

$1,920.00          14           $5,820.00 ;; 

$0.00 .... .......................................................................................................................................................................................................................................................................... 

$1,730.00 6 $1,480.00 ;; 

$420.00 $1,645.00 

$4,705. O0 



$o.oo o $o.oo 

$15 037.00 :: 

$12,219.00 76 $21 083.00 

$7,379.00 37 $9 019.00 :: 

$6,379.00 56 $14 487.00 

$0.00 0 $0.00 

$2,549. O0 $2,820.16 

$o.oo o $o.oo 
$65.00 3 $919.00: 

$o.oo o $o.oo 
$o.oo o $o.oo 

$3,394.88 17 ..................................................................................................................................................................... $31876100:i 

$380.40 0 $0.00 

o $o.oo 

$1,615.00 16 $1,790.00 :: 

5 $385.00 

$1,500.00 12 $5,250.00:: 

$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$364.00 0 $0.00 

$1,460.00 $1,600.00 

$670.00 3 



$o.oo o $o.oo 
$190.00: 

$0.00 1 $50.00 

$250.00 $140.00 

$880.00 4 $1,385.00 

$2,304.00 

$o.oo 
$0.00 2 $720.00 ;; 

$0.00 0 $0.00 

$5,814.00 70 

$320.00 

$0.00 0 $0.00 

$0.00 $550.00 
$0.00 2 $490.00 

$o.oo o $o.oo 
so.oo .................................................................................................................................................. ~ ........................................................................................................................................................................... 
$o.oo o $o.oo 

$0.00:: $1,407.00 :~ 

SO.OO~ ........................................................................................................................................................................................................................................................................ 
$2,675.00 6 $2,621.00~ 

$0.00 4 $2,060.00 

S185.oo 



$1,660.00 

S25.00 

30 $12,233. O0 ;; 

$5,010.00 ~ 



Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 4 4.21% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 4 26.67% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 0 0.00% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 0 0.00% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 4 .................................................................................................................................................................................................................................................................................. 10.00% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 2 5.56% 

472530 A&S - ENGLISH & COMP LIT 3225 8.89% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 2 3.51% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - H ISTORY 3291 55 13 23.64% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33%: 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00%: 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 8 17.39% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233 A&S - MUSIC 3212 ; 41 8 19.51% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 6 22.22% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 ..................................................................................................................................................................................... 57 .................................................................................................................................................................. 1 .............................................................................................................................................................................................................................. 175% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 4 20.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 12 16.90% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

3 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 19 8.02% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 16 29.63% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 5 3.60% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 0 0.00% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 0 0.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DWi0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 1 5.56% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 7.94% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 12 26.67% 

471847 GRADUATE 3 13.64% 

472506: HUMAN RESOURCES 69 13 18.84% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 16 6.69% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 8 18.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 0 0.00% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

o 



0 0 #DIV/0 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 0 0.00% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 2 5.26% 

471151 PROVOST- SONJA H STONE CTR. 3114 4: 0 0.00% 

470963 PROVOST 0 0.00% 

1092857: PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 3 7.89% 

.....................~.~..~ -..vvv~- ~...v~..~.- ~ ~ 6~/~¥ ~ ~ ~i~/P~i¥ ~ ~i~ ~ ................................................................................................................................................................................. 

470799 PROVOST - WOMENS CENTER 3125 3 0 0.00% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

; 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 3 6.38% 

10 

29 7 24.14% 
........ ............................................................................................................................................................................ 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 3 23.08% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0~ 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 29.41% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 4 16.67% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 1 1.96% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 9 10.11% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................ 28 ............................................................................................................................................................................. 10 ......................................................................................................................................................................................................... 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 4 11.43% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 3 5.77% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 5 1.19% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497              10                   2.01% 

2 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 3 18.75% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109SCH MEDICINE - MEDICAL EDUCATION 4284 47 8 17.02% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 9: 6.57% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0!: 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 1.72%: 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 3 2.13% 

3.74% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 2 0.92% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 8 10.67% 

477463 SCH MEDICINE - SURGERY 4264 155 5 3.23% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 13 10.08% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

5 3 

1093053 ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 1.61% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 4 3.57% 

38 4 10.53% 

472365 SCH PUB HLTH- HLTH POLICY & ADMIN 51 4 7.84% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 2 5.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 2 3.13% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0: 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCHPUBHLTH:PUBEICHEAI._THNURSiNG ....................................................................................................................................................................... : ................................................................................................................................................................................................ 3:; ............................................................................................................................................................................. 1 ......................................................................................................................................................................................................... 
i 



1093004 SCH SOCIAL WORK- DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00%: 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 47 36.72%: 

472662 SCHOOL OF GOVERNMENT 138 33 23.91% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 13 29.55% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 29 34.52% 

472688 SCHOOL OF LAW 118 32 27.12% 

472746 SCHOOL OF NURSING 179 14 7.82% 

472696 SCHOOL OF PHARMACY 191 27 14.14% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 

1092956 STUDENT AFF - CAMPUS Y 2407 3: 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 0 0.00% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 0 0.00% 

6###iT  ................................................................................................................................................ .... 
471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 uacCH/Reti~ee ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 10 ................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 10.00% 

706291 UNC Chapel Hill 0 

32904 UNC Chapel Hill Histo~ 0 0 #DIV/0~ 

706390 ...................................................................................................................................................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................... 0 #DIV/0~ 

496729 UNC-CH MED-HUMAN RESOURCES 

471623 VC FIN - ACCOUNTING SERVICES 2235 

1079912 VC FIN - ASSET MANAGEMENT 2229 

819391 VC FIN - BUDGET OFFICE 2240 

17 

5 

7 

7 

0 #DIV/0! 

6 

2 

2 

6 

35.29% 

40.00% 

28.57% 

85.71% 



470757 VC FIN - LOGISTICS 8505 13 4 30.77%: 

13 3 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 #DIV/0!: 

471888VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 : 20 6 30.00% 

0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6: 2 33.33% 

110VC 0 0.00% 

47125OVC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 2 1.82% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ RESEARCH - DICE CTR 3902 .............................................................................................................................................................................................. 1 .................................................................................................................................................................... 0 .......................................................................................................................................................................................................................... 000°/o .... 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 9 4.33% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210               17               0                   0.00% 

2 0 

38 1 2.63% 

471896VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

471573VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 

471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH I NFO SYSTEMS 0 0 #DIV/0~ 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 9 15.79% 

471540 ............................................. ................................................................................................................................................................................................ 12 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

470955 VC RESEARCH OFFICE OF RESEARCH DEVELOP 3904 == = = =========== ================ === = ............................................ ................................................................................................................................................................................................... ’ ................................................................................................................................................................ ~ ..................................................................................................................................................................................................................................................................................... 



7.14% 



2011 Dollars Raised 

$o.oo 

2010 Donors ! 2010 Dollars Raised 

o $o.oo 

$0.00 8 $1,671.00 

$0.00 0 $0.00 

$0.00 1 $120.00 

$380.00 7: $620.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$0.00 7: $4,345.00 

$0.00 0 $0.00 

$3,729.00 3: $2,000.00 

$0.00 1 $100.00 

$4,180.00 

$0.00 

$430.00 5 $935.00;; 

$228.00 13 $7,390.00 

$3,650. O0 22 $8,120. O0 

$o.oo o $o.oo 
$160.00 o $o.oo 
$130.00 9 $905.00 

$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 



o $o.oo 
$266. O0 .............................................................................................................................................................. 5 ............................................................................................................................................................................................ $394100 ~ 

$120.00 2 $330.00~ 

o $o.oo 
SO.OO~, o SO.OO 

$1,312.00 

$o.oo~ o $o.oo 
$o.oo o $o.oo 

$1,855.00 

o $o.oo 
$o.oo o $o.oo 

o $o.oo 
$560.00 11 $5,160.00 

$13,420.00 

$o.oo o $o.oo 

$o.oo o $o.oo 
$2,568.00 

$o.oo o $o.oo 

$6 o o. o o .................................................................................................................................................................. ~ .............................................................................................................................................................................. 

$o.oo o $o.oo 

$o.oo o $o.oo 
$o.oo o $o.oo 

$1,020.00 



$o.oo o $o.oo 

$0.00 0 $0.00 

$900.00 10 $1,265.00 

$0.00 0 

$0.00 0 

$o.oo o 
0 

$1,582.00 18 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$5,58o.oo~ 

$60.00 $3,260.00 

$1,476.00 0 $0.00 

.......................................................................................................................... o $o.oo 
$o.oo o $o.oo 

$544. O0 0: $553.82 

$0.00 4: $520.00 

$o.oo o $o.oo 
$2,640.00 5: $3,480.00 

$520.00 0 $0.00 

$o.oo o $o.oo 
$o.oo 
$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 
$1,292.00 



$720.00: 

$o.oo o $o.oo 

$150.00 3 $275.00 

o $o.oo 
$o.oo o $o.oo 

$3,602.16 15 $3,427. O0 ;; 

$17,824.04 131 $43,034.00 ~ 

$3,470.00 19 $7,358.00 

11 $3,169.00~ 

$0.00 0 $0.00 

$3,592.00 .............................................................................................................................................. ........................................................................................................................................................................................................................................................................ $13,098.81 :: 

$2,984.00 9 $2,961.00 

$720.00 4 $1,396.00;; 

$600.00 $729.00 

$1,201.00 35 $4,723.16 

$o.oo o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 

$72.00: 4: $840.00 

$360. O0 9 $1,366.04 ~ 

$0.00 3 $350.00 
i 

$265.00 

$o.oo o $o.oo 
$o.oo o $o.oo 

$0.00 



$o.oo 

0 
0 
0 
0 

$0.00 

$o.oo 
$o.oo 
$o.oo 

o $o.oo 
$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo~ o $o.oo 
$0.00 0 $0.00 

$50.00 10 $1,037.00 

$0.00 $480.00 
$170.00 0 $0.00 

$4,252.00 5 $1,000.00 

$1,520.00 ~ 

$4,809.00 14 $5,365.00 

$o.oo o $o.oo 
$1,255.00 $2,530.00 :: 

$o.oo 

$1,2oo.oo 
$o.oo 

$1,200.00 

$6,385. O0 ~ 

$0.00 

$o.oo o $o.oo 
$2,244.00 36 

$3,810.00 $6,252.00 

$1,200.00 



$~ 50.00 0 $0.00 

$360.00 0 $0.00 

$0.00 3 $I ,710.00 ~ 

$910.00 1 $480.00 ~ 

$720.00 2 $725.00; 

0 $0.00 

$o.oo o $o.oo 
$780.00 11 $9,675.00 

ii 

$600.00 o $o.oo 
o $o.oo 

$o.oo’ .................................................................................................................................................................. ............................................................................................................................................................................................. 
$0.00 1 $1,200.00 

$6,300.00 28 $18,898.00 ~ 

$0.00 0 $0.00 

$740.00 $685.00 ~ 

$0.00 4 $1,092.00 

$0.00 $1,378.00:: 

$0.00 0 $0.00 

$1,84o.oo ............................................................................................................................................................... ........................................................................................................................................................................... 
$0.00 0 $0.00 

$0.00 

$4,080.00 16 $6,064.00 ~ 

$o.oo o $o.oo 
$8,216.00 



$1,650.00 7: $3,890.00 :: 

$0.00 0 $0.00 

$0.00 3 $230.00 

$o.oo o $o.oo 

S630.00 9 S4,965.00 ~ 

$5,280.00 24 $12,572.00~ 

$80.00 1 $600.00 

$3,010.00 17: $6,305.00 

$3,180.00 6 $7,140.00;; 

$2,888.00 $3,380.00 

$1,534.00 15 $11,098.00~ 

o $o.oo 
SO.OO o SO.OO 

$1,895.00 

$628.00 0 $0.00 

$1,500.00~ ............................................................................................................................................................... 0 ...................................................................................................................................................................................................................... $0:00 
$1,080.00~ 16 $6,508.00 

$300.00 12 $5,910.00 ;; 

$760.00 1 $2,790.00 

$2,020.00 24 $12,609.00;; 

$465.00 15 $6,475.00 

$1,800.00          14           $5,820.00 ;; 

$0.00 .... .......................................................................................................................................................................................................................................................................... 

$1,730.00 6 $1,480.00 ;; 

$420.00 $1,645.00 

$4,705. O0 



$o.oo o $o.oo 

$15 037.00 :: 

$8,798.00 76 $21 083.00 

$5,389.00 37 $9 019.00 :: 

$2,124.00 56 $14 487.00 

$0.00 0 $0.00 

$384. O0 $2,820.16 

$o.oo o $o.oo 
$0.00 3 $919.00: 

$o.oo o $o.oo 
$o.oo o $o.oo 

$3,275.00 17 ..................................................................................................................................................................... $31876100~i 

$380.40 0 $0.00 

o $o.oo 

$1,315.00 16 $1,790.00 :: 

5 $385.00 

$1,500.00 12 $5,250.00:: 

$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo o $o.oo 

$364.00 0 $0.00 

$1,460.00 $1,600.00 

$670.00 3 



$o.oo o $o.oo 
$190.00: 

$0.00 1 $50.00 

$250.00 $140.00 

$880.00 4 $1,385.00 

$324.00 

$o.oo 
$0.00 2 $720.00 ;; 

$0.00 0 $0.00 

$3,114.00 70 

$320.00 

$0.00 0 $0.00 

$0.00 $550.00 
$0.00 2 $490.00 

$o.oo o $o.oo 
so.oo .................................................................................................................................................. ~ ........................................................................................................................................................................... 
$o.oo o $o.oo 

$0.00:: $1,407.00 :~ 

SO.OO~ ........................................................................................................................................................................................................................................................................ 
$2,170.00 6 $2,621.00~ 

$0.00 4 $2,060.00 

S185.oo 



$1,660.00 

SO.OO 
30 $12,233. O0 ;; 

$5,010.00 ~ 



Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 3 3.16% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 4 26.67% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 0 0.00% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 0 0.00% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 3 .................................................................................................................................................................................................................................................................................. 7.50% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 1 2.78% 

472530 A&S - ENGLISH & COMP LIT 3225 6.67% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 2 3.51% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - HISTORY 3291 55 7 12.73% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00% 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 7 15.22% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233A&S - MUSIC 3212 ; 41 3 7.32% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 5 18.52% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 3 15.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 10 14.08% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

1 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 18 7.59% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 2 6.90% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 2 3.70% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 4 2.88% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 2 4.76% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 0 0.00% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 0 0.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 0 0.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 0 0.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DWi0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 1 5.56% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 5.56% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 8 17.78% 

471847 GRADUATE 1 4.55% 

472506: HUMAN RESOURCES 69 9 13.04% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 11 4.60% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 8 18.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 0 0.00% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

o 



0 0 #DIV/0 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 0 0.00% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 1 2.63% 

471151 PROVOST- SONJA H STONE CTR. 3114 4: 0 0.00% 

470963 PROVOST 0 0.00% 

1092857: PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 1 2.63% 

.....................~.~..~ -..vvv~- ~...v~..~.- ~ ~ 6~/~¥ ~ ~ ~i~/P~i¥ ~ ~i~ ~ ................................................................................................................................................................................. 

470799 PROVOST - WOMENS CENTER 3125 3 0 0.00% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

20                4                    20.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 2 4.26% 

0 

29 5 17.24% 
........ ............................................................................................................................................................................ 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 0 0.00% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0~ 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 11.76% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 2 8.33% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 0 0.00% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 3 3.37% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................ 28 ............................................................................................................................................................................. 9 ......................................................................................................................................................................................................... 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 3 8.57% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 3 5.77% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 2 0.48% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497               9                    1.81% 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 3 18.75% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109SCH MEDICINE - MEDICAL EDUCATION 4284 47 8 17.02% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 6: 4.38% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0!: 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 0.00%: 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 1 0.71% 

3.27% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 2 0.92% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 6 8.00% 

477463 SCH MEDICINE - SURGERY 4264 155 5 3.23% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 12 9.30% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 1 2.00% 

5 3 

1093053 ~5i~i~0~~i~~i~~ ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 4 3.57% 

38 3 7.89% 

472365 SCH PUB HLTH- HLTH POLICY & ADMIN 51 3 5.88% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 2 5.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 2 3.13% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 3 30.00% 

471268 SCHPUBH~TH:PUBL.ICHEALTHNURSiNG ....................................................................................................................................................................... ................................................................................................................................................................................................ 3 ............................................................................................................................................................................. 1 
i o 



1093004 SCH SOCIAL WORK- DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00%: 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 39 30.47%: 

472662 SCHOOL OF GOVERNMENT 138 28 20.29% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 11 25.00% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 7 8.33% 

472688 SCHOOL OF LAW 118 21 17.80% 

472746 SCHOOL OF NURSING 179 14 7.82% 

472696 SCHOOL OF PHARMACY 191 19 9.95% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 

1092956 STUDENT AFF - CAMPUS Y 2407 3: 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 0 0.00% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 0 0.00% 

6###iT  ................................................................................................................................................ .... 
471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 2 25.00% 

467662 uacCH/Reti~ee ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 10 ................................................................................................................................................................ ................................................................................................................................................................................................................................................................................... 0.00% 

706291 UNC Chapel Hill 0 

32904 UNC Chapel Hill Histo~ 0 0 #DIV/0~ 

706390 ...................................................................................................................................................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................... 0 #DIV/0~ 

496729 UNC-CH MED-HUMAN RESOURCES 

471623 VC FIN - ACCOUNTING SERVICES 2235 

1079912 VC FIN - ASSET MANAGEMENT 2229 

819391 VC FIN - BUDGET OFFICE 2240 

17 

5 

7 

7 

0 #DIV/0! 

6 

2 

1 

3 

35.29% 

40.00% 

14.29% 

42.86% 



470757 VC FIN - LOGISTICS 8505 13 3 23.08%: 

13 3 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 #DIV/0!: 

471888VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 : 20 1 5.00% 

0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6: 1 16.67% 

110VC 0 0.00% 

47125OVC FIN - UNIVERSITY CONTROLLER 2231 6 0 0.00% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 2 1.82% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ RESEARCH - DICE CTR 3902 .............................................................................................................................................................................................. 1 .................................................................................................................................................................... 0 .......................................................................................................................................................................................................................... 000°/o .... 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 6 2.88% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210               17               0                   0.00% 

2 0 

38 1 2.63% 

471896VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

471573VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 

471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH I NFO SYSTEMS 0 0 #DIV/0~ 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 9 15.79% 

471540 ............................................. ................................................................................................................................................................................................ 12 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

470955 VC RESEARCH OFFICE OF RESEARCH DEVELOP 3904 == = = =========== ================ === = ............................................ ................................................................................................................................................................................................... ’ ................................................................................................................................................................ ~ ..................................................................................................................................................................................................................................................................................... 



471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

472571:VC RESEARCH-SHEPS CTR FOR HLTH SERV 4950 5 5.56% 

.............. 4 YC RE SE~RC £E£R RE SE~RC 9 o 5 
3 2 0 0.00 % 

G RA N D T 0 TA L ......................................................................................................................... ............................................................................................................................... .................................................................................................................................................................................................. ..... 



2011 Dollars Raised 

$o.oo 

2010 Donors ! 2010 Dollars Raised 

o $o.oo 

$0.00 8 $1,671.00 

$0.00 0 $0.00 

$0.00 1 $120.00 

$380.00 7: $620.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$0.00 7: $4,345.00 

$0.00 0 $0.00 

$3,729.00 3: $2,000.00 

$0.00 1 $100.00 

$4,180.00 

$0.00 

$430.00 5 $935.00;; 

$108.00 13 $7,390.00 

$2,950.00 22 $8,120.00 

$o.oo o $o.oo 
$1oo.oo o $o.oo 
$130.00 9 $905.00 

$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 



o $o.oo 
$0.00 .............................................................................................................................................................. 5 ............................................................................................................................................................................................ $3~4100~ 

$120.00 2 $330.00:: 

o $o.oo 
$o.oo~, o $o.oo 

$312.00 

$o.oo: o $o.oo 
$o.oo o $o.oo 

$630.00 

o $o.oo 
$o.oo o $o.oo 

o $o.oo 
$440.00 11 $5,160.00 

$13,420.00 

$o.oo o $o.oo 

$o.oo o $o.oo 
$2,568.00 

$o.oo o $o.oo 

$o.oo o $o.oo 

$6 o o. o o .................................................................................................................................................................. ~ .............................................................................................................................................................................. 

$o.oo o $o.oo 
$o.oo,, .............................................................................................................................................................. ~:: ............................................................................................................................................................................................ 
$o.oo o $o.oo 
$o.oo o $o.oo 

$1 ,o2o.oo 



$o.oo o $o.oo 

$0.00 0 $0.00 

$900.00 10 $1,265.00 

$0.00 0 

$0.00 0 

$o.oo o 
0 

$1,452.00 18 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$5,58o.oo~ 

$60.00 $3,260.00 

$625.00 0 $0.00 

............................................................................................................................... o $o.oo 
$o.oo o $o.oo 

$260. O0 0: $553.82 

$0.00 4: $520.00 

$o.oo o $o.oo 
$2,640.00 5: $3,480.00 

$o.oo o $o.oo 
$o.oo o $o.oo 
$o.oo 
$o.oo o $o.oo 

~i~ o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 
$1,292.00 



$645.00: 

$o.oo o $o.oo 

$150.00 3 $275.00 

o $o.oo 
$o.oo o $o.oo 

$2,430.16: 15 $3,427. O0 ;; 

$5,995.04 131 $43,034.00 ;; 

$3,470.00 19 $7,358.00 

11 $3,169.00;; 

$0.00 0 $0.00 

$3,112.00 .............................................................................................................................................. ........................................................................................................................................................................................................................................................................ $13,098.81 ;; 

$2,984.00 9 $2,961.00 

$720.00 4 $1,396.00 ;; 

$600.00 $729.00 

$1,201.00 35: $4,723.16 

$o.oo o $o.oo 
$0.00 0 $0.00 

$o.oo o $o.oo 

$72.00: 4: $840.00 

$240. O0: 9: $1,366.04 :: 

$0.00 3 $350.00 
i 

$265.00 

$o.oo o $o.oo 
$o.oo o $o.oo 

$0.00 



$o.oo 

0 
0 
0 
0 

$0.00 

$o.oo 
$o.oo 
$o.oo 

o $o.oo 
$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo~ o $o.oo 
$0.00 0 $0.00 

$50.00 10 $1,037.00 

$0.00 $480.00 
$170.00 0 $0.00 

$1,105.00 5 $1,000.00 

$1,520.00 ~ 

$0.00 14 $5,365.00 

$o.oo o $o.oo 
$265.00 $2,530.00 :: 

$o.oo 

$1,2oo.oo 
$o.oo 

$1,200.00 

$6,385. O0 ~ 

$0.00 

$0.00 0 $0.00 

$984.00 36 

$3,690.00 $6,252.00 

$1,200.00 



$~ 50.00 0 $0.00 

$360.00 0 $0.00 

$0.00 3 $I ,710.00 ~ 

$430.00 1 $480.00:: 

$720.00 2 $725.00: 

0 $0.00 

$o.oo o $o.oo 
$360.00 11 $9,675.00 

ii 

$600.00 o $o.oo 
o $o.oo 

$o.oo’ .................................................................................................................................................................. ............................................................................................................................................................................................. 
$0.00 1 $1,200.00 

$6,200.00 28 $18,898.00:: 

$0.00 0 $0.00 

$740.00 $685.00 ~ 

$0.00 4 $1,092.00 

$0.00 $1,378.00:: 

$0.00 0 $0.00 

$1,84o.oo ............................................................................................................................................................... ........................................................................................................................................................................... 
$0.00 0 $0.00 

$0.00 

$4,080.00 16 $6,064.00 ~ 

$o.oo o $o.oo 
$8,216.00 



$1,650.00 7: $3,890.00 :: 

$0.00 0 $0.00 

$0.00 3 $230.00 

$o.oo o $o.oo 

$360.00 9 $4,965.00 :: 

$4,800.00 24 $12,572.00~ 

$80.00 1 $600.00 

$3,010.00 17: $6,305.00 

$3,180.00 6 $7,140.00;; 

$1,760.00 $3,380.00 

$1,534.00 15 $11,098.00~ 

o $o.oo 
$o.oo o $o.oo 

$1,895.00 

$628.00 0 $0.00 

$1,500.00~ ............................................................................................................................................................... 0 ...................................................................................................................................................................................................................... $0:00 
$1,080.00~ 16 $6,508.00 

$0.00 12 $5,910.00 ;; 

$240.00 1 $2,790.00 

$820. O0 24 $12,609. O0 ;; 

$465.00 15 $6,475.00 

$1,800.00          14           $5,820.00 ;; 

$0.00 .... .......................................................................................................................................................................................................................................................................... 

$1,680.00 6 $1,480.00 ;; 

$420.00 $1,645.00 

$4,705. O0 



$o.oo o $o.oo 

$15 037.00 :: 

$8,409.00 76 $21 083.00 

$1,852.00 37 $9 019.00 :: 

$2,124.00 56 $14 487.00 

$0.00 0 $0.00 

$300. O0 $2,820.16 

$o.oo o $o.oo 
$0.00 3 $919.00: 

$o.oo o $o.oo 
$o.oo o $o.oo 

$205. O0 17 ..................................................................................................................................................................... $31876100 :i 

$380.40 0 $0.00 

o $o.oo 

$1,290.00 16 $1,790.00 ~ 

$145.00 5 $385.00 

$0.00 ..... 12 $5,250.00 ~ 

$0.00 0 $0.00 

$0.00 0 $0.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$364.00 0 $0.00 

$20.00 $1,600.00 

$595.00 3 



$o.oo o $o.oo 
$190.00: 

$0.00 1 $50.00 

$0.00 $140.00 

$880.00 4 $1,385.00 

$324.00 

$o.oo 
$0.00 2 $720.00 ;; 

$0.00 0 $0.00 

$2,034.00 70 

$320.00 

$0.00 0 $0.00 

$0.00 $550.00 
$0.00 2 $490.00 

$o.oo o $o.oo 
so.oo .................................................................................................................................................. ~ ........................................................................................................................................................................... 
$o.oo o $o.oo 

$0.00:: $1,407.00 :~ 

SO.OO~ ........................................................................................................................................................................................................................................................................ 
$2,170.00 6 $2,621.00~ 

$0.00 4 $2,060.00 

S185.oo 



$1,152.00 30 

$212,298.68 2399 

$12,233.00 

$5,OLO.OO 

$773,566.48 



OrgAcct Department Name J 2011 Donors 2011 Dollars Raised 2010 Donors J 

471631 :A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 0: $0.00: 6 

471383 A&S -AMERICAN STUDIES 3226 0 $0.00: 

472084 A&S - ANTH ROPOLOGY 3284 0 $0.00 4: 

470484 A&S - APPLIED SCIENCES 3232 0: $0.00 0 

471979 A&S - ART 3204 0 

471920 A&S - ARTS & SCI INFO SERVICES 3231 0 $0.00 0 

471854 A&S - ASIAN STUDIES 3252 0 $0.00 0 

472654 A&S - BIOLOGY 3267 0 :: $0.00 

663153A&S - CAROLINA ASIA CENTER 3237 0 $0.00 0 

472621 A&S - CHEMISTRY 3265 2 $1,320.00 14: 

0 $0.00 5: 

$3,429.00 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 0 $0.00 3 

472027 A&S - DEANS OFFICE 3201 1 $69.00 7 

472035 A&S - DRAMATIC ART 3207 1 $50.00 5 

472241 A&S - ECONOMICS 3289 1 $108.00: 13 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 0 $0.00 0 

471078 A&S - EUROPEAN STUDIES 3216 1 $100.00 0 

472373 A&S/EXERCiSE & SPORT SCIENCE3292 .......................................................................................................................................................................................................................................................................................................................................................... 1 ........................................................................................................................................................................................ ....................................................................................................................................................................... 9 

471813A&S - GEOGRAPHY 3290 0 $0.00 0 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 .............................................................................................................................................................................. 0:: .......................................................................................................................................................................................................................................................................... $0.00 ......................................................................................................................................................................... 3 

1079821A&S ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - GLOBAL STUDIES 3135 ...................................................................................................................................................................... 0 ......................................................................................................................................................................................................................................................................... $0.00: ............................................................................................................................................................................. 0 

472399 A&S - HISTORY 3291 7 :: $2,830.00 24: 

471581 A&S - HONORS 3203 

471169,A&S - HUMANITIES & HUMAN VALUES 3221 .............................................................................................................................................................................. 0: .......................................................................................................................................................................................................................................................................... $0.00 5: 

1 

470815A&S ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - LEARNING CENTER 3235 .................................................................................................................................................................................................................................................................................................................................................................................................................................................. 0:: $0.00: .............................................................................................................................................................................. 0 
............................................................................. ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ........................................................................................................................................................... ; ............................................................................................................................................................................................................................................ 



0 

471862 A&S - MARINE SCI ENCES 3262 1 $312.00: 2 

472233 A&S - MUSIC 3212 2 $240.00: 

$20.00 

470823 A&S - OUTDOOR DRAMA 3210 0:: $0.00 0 

470518A&S - PEACE WAR & DEFENSE 3206 0 $0.00 0 

2 $100.00 11 

472274 A&S - POLITICAL SCIENCE 3294 3 :: $1,440.00: 12: 

1 $2,508.00: 2: 

471656 A&S - RELIGIOUS STUDIES 3241 2 $8,420.00 2 

$0.00 

472456 A&S ....................................................... L ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ROMANCE LANGUAGES 3244 ................................................................................................................................................................ 

0 

$1,080.00 12 

472142A&S - SOCIOLOGY 3296 

471938 A&S - STATISTICS & OPERATIONS RES 3278 

1 $60.00 7 

0; $0.00 4: 

471599 A&S - STUDY ABROAD 3266 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 0 $0.00 0 

470542~~5~ ............................................................................................................................................................................. 0 

471326 A&S - URBAN STUDIES 5215 1 $10.00 

471177A&S - WOMENS STUDIES 3283 0:: $0.00 1 

472811 ATHLETICS .............................................................................................................................................................................. 2:: .......................................................................................................................................................................................................................................................................... $110.00 ............................................................................................................................................................................. 79 

470716CAMP ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SVC - AIRPORT 8952 ...................................................................................................................................................................... 0:: .......................................................................................................................................................................................................................................................................... $0.00 .............................................................................................................................................................................. 0 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 0:: $0.00 0 

674333CAMP SVC - BUILDING SERVICES 7150 1 $120.00 10: 

1 

817502CAMP ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ SVC - CONTRACT SERVCIES & STORES .................................................................................................................................................................................................................................................................................................................................................................................................................................................. 0:: $0.00 .............................................................................................................................................................................. 0 



0 

472720 CAMP SVC - ENERGY SERVICES 8130 2~ 

................... 472266 ~# ~ ~ ~i~~ ~ ~ ~#~ ~ ...................................................................... .............................................................................................................................................................................. 0 ......................................................................................................................................................................................................................................................................... $0.00 .......................................................................................................................................................... 

674325 CAMP SVC - GROUNDS SERVICES 7140 0; $0.00 3: 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 0; $0.00 0 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 0 ~: $0.00 0 

o~ $o.oo o 
4 ~ 

472563 CAMP SVC - PUBLIC SAFETY 7602 0 

0 ~ $0.00: 4: 

o $o.oo o 

471391 CAMP SVC - STUDENT STORES - THE CADUCEUS 0 $0.00 0 

470583 CAMP SVC - STUDENT STORES - MECH & DISPL 0 $0.00 0 

o $o.oo o 
o $o.oo o 

471102 CAMP SVC - UNC ONE CARD 8121 0 $0.00 0 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 0 $0.00 

O: $0.00 

471185 CHANCELLOR ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - INTERNAL AUDIT 2254 ..................................................................................................................................................................................................................................................................................................................................................................................................................................... $552.00 

471474 CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 3 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 13 $5,782.00 138: 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 ;; $0.00 0 

472316 CONT EDU - WM & IDA FRIDAY CTR 0~ $0.00 15 

471847 GRADUATE SCHOOL ......................................................................................................................................................... .................................................................................................................................................................................................................... ............................................................................................................................................................... 

472506 HUMAN RESOURCES 7:: $1,175.00 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 

706416 LIBRARIES - LAW LIBRARY 5520 2 $170.00: 11 



471524 PLAN & CONST - ENGINEERING INFO SERVICES 2372 3~ $2,480.00 9: 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 1 $120.00 4 

471870 PLAN & CONST - FACILITIES PLANNING 2373 1 $288.00: 4 

471458 PROVOST - ACADEMIC AFFAIRS 3101 0 $0.00 5 

471748 PROVOST - ACKLAND ART MUSEUM 3105 1 $600.00 3 

472290 PROVOST - ADMISSIONS 2432 7 $1,141.00 35 

$0.00: 6 

471912 PROVOST- CTR FOR DEVELOP SCIENCE 3140 0;; $0.00: 4 

471557 PROVOST ................................................................................................................... : ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. MOREHEAD PLANETARIUM 8911 ................................................................................................................................................................. 

$o.oo 

$o.oo 

0 

0 

0 

0 

0 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 0:: $0.00: 

470773 PROVOST - OFC OF THE PROVOST 3100 0 $0.00 

0 

0 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 0; 

47115 ........................................................................................................................................................................................................ ................................................................................................................................................................. .................................................................................................................................................................................................................... 0 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 0 $0.00: 0 

471904 PROVOST - UNC GLOBAL 3130 1 $120.00 9: 

47220 ................................................................ ’ 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 1 $50.00 10 

470799 PROVOST- WOMENS CENTER 3125 0;; $0.00 1 

471276 PROVOST - WORLD Vl EW 3122 2 ;; $170.00 0 

472423 SCH DENTISTRY- CLINICAL AFFAIRS 4315 ......................................................................................................................................................... 6:i .................................................................................................................................................................................................................... .............................................................................................................................................................. 

471771 SCH DENTISTRY - DENTAL FACULTY PRACTICE 5140 3 ;; $1,080.00 



477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 1 $1,200.00 1 

1 $1,200.00 8: 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 

0~ 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 1 $600.00: 2 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 0 $0.00 0 

477042 SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0~ $0.00 0 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 1 $300.00 11 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 0 $0.00: 0 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 0 $0.00 0 

0 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 $0.00 

$0.00 



0 $0.00 

477141 SCH MEDICINE - NEUROSCIENCE CTR 4281 0~ $0.00: 1 : 

0 $0.00 0 

0 ~ $0.00: 10 

1 

477398 SCH MEDICINE - PHARMACOLOGY 4220 2 

477133 SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 0 $0.00: 1 

477505 SCH MEDICINE - PSYCHIATRY 4256 1 $3,000.00 17 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477158SCH MEDICINE - SOCIAL MEDICINE 4290 2;; $144.00 10 

477463 SCH MEDICINE - SURGERY 4264 2 $384.00 15 

477489~5i~i~:~~5i~ ........................................................................................................................................................................................................................................................ 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 0 $0.00 0 

472613 SCH PUB HLTH - BIOSTATISTICS 1 $960.00 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 1 

472704 SCH PUB HLTH - EPIDEMIOLOGY 2 $456.00: 16 



472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 1 $365.00 15: 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 1 $180.00 24 

.......................................................................................817700 SCH .................................................................................................................................................................. PUB HLTH ~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................. NUTRITION RESEARCH INST. ...................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 $0.00 ........................................................................................................................................................................ 3 

472431 SCH PUB HLTH - NUTRITION 2 $1,800.00 14: 

471268 SCH ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... PUB HLTH - PUBLIC HEALTH NURSING ............................................................................................................................................................................. 0 ......................................................................................................................................................................................................................................................................... $0.00 ........................................................................................................................................................................ 3 

0 $0.00 12: 

1 
, 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 21 $4,416.00: 79: 

..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ........................................................................................................................................................................ ............................................................................................................................................................. 76 

3 $1,080.00: 37: 
( .............................................................................................................................................................................. 

472688 SCHOOL OF LAW 10 $2,515.00 33 

472746 SCHOOL OF NURSING 3 ;; $624.00 56 

$0.00 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 $0.00 0 

471219 

472282 1 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 0~ $0.00 0 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

12i 
0 

0 

0 

0 

0 

0 

0 o $o.oo 



663161 VC FIN - PAYROLL SERVICES 2237 1 $360.00: 2: 

0 $0.00 1 

1 

470948 VC RESEARCH - CLINICAL TRIALS 3908 0~ $0.00: 0 

........................................................................472225 VC RESEARCH :    CTR HEALTH DISEASE PREV 4985 0 $0.00 

1003425 VC RESEARCH- DICE CTR 3902 0 $0.00 0 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 0 $0.00 

472191 VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 1 

1 

0 ;; $0.00 ~ .... .............................................................................................................................................................................. ......................................................................................................................................................................................................................................................................... ~ ...................................................................................................................................................................... 
471573VC RESEARCH - INSTITUTE ON AGING 4921 0:: $0.00: 

471 ..................................................................... ......................................................................................................................................................... 
472589 vc RESEARCH- LABORATORY ANIMAL MEDiCiNE 427O ............................................................................................................................................................... ~ ......................................................................................................................................................................................................................... ................................................................................................................................................ 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 1 

471144 ~ RESE~R~ : ~F~ iNF~ S ~~i~i~S a~ ...................................................... ........................................................................................................................................................................................................................................................................................................................................................................................................................................................ 0 ,0.00 :: ........................................................................................................................................................................ 5 



GRAND TOTAL 

o $o.oo 

336 ~;115,229.08 2399 



2010 Dollars Raised 

$1,671.00 

$o.oo 

$o.oo 
$o.oo 

$o.oo 

$2,000.00 

$100.00 
$4,180.00 

$240.00~ 

$935.00 

$7 390.00 

$o.oo 
$o.oo 

$o.oo 

$o.oo 

$o.oo 
$394.00 

$330.00 

$o.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 

$13,420.00 

$o.oo 

$o.oo 

$o.oo 

$o.oo 

$o.oo 
$o.oo 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 



$0.00 

$3,405.00 

$o.oo 
$o.oo 
$o.oo 

........................................................................................................................................................................................... $554100 

$o.oo 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,200.00 

$1,292.00 

$o.oo 
$3,427.00 

$360.00 

$8,626.29 

$7,358.00 

$3,169.00 



$2,961. O0 

$1,396.00 

$560.00 

$1,366.04 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$0.00 

$o.oo 

$o.oo 
$o.oo 

$1,200.00 

$o.oo 
S390.00 

s~ ,ooo.oo 

$5,365.00 
$3,385.00 



$1,440.00 

$o.oo 

$1,2OO.OO 

$10,636.00 

$o.oo 

$0.00 

$o.oo 

$o.oo 
$o.oo 
$o.oo 

$1,2OO.OO 

$o.oo 
$685.00 

$11,914.93 

$1,092.00 

$1,378.00 



$0.00 

$o.oo 

$6, O64. O0 

$o.oo 

$o.oo 

$o.oo 
$2,262.00 

$600.00 

$7,140.00 

$11 098.00 

$o.oo 
$o.oo 

$o.oo 
$6,so8.oo~ 

$2Ol .so 
$8,120.00 



$6,475.00 

$1,480.00 

$1,645.00 

$9,582. O0 

$9,019.00 

$o.oo 

$0.00 

$o.oo 

$o.oo 
$390.00 

$1,790.00 
$385.00 

$5,250.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 



$1,439.00 

$o.oo 

$580.00 

$363.00 

$o.oo 

$5o.oo 
$140.00 

$0.00 

$0.00 

$320.00 

$2,165.00 

$o.oo 
$o.oo 

$o.oo 
$570.00 

$1,407.00 
$3,000.00 



$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12 233.00 

$5,OLO.OO 

$773,566.48 



470633A&S - ACADEMIC SERVICES 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 

471383 A&S - AMERICAN STUDIES 

470484 A&S - APPLIED SCIENCE 

471979 A&S - ART 

0 

0 

0 

0 

0 

$0.00 

$0.00 

$0.00: 

$0.00 

5 $1,090.00 

$o.oo o $o.oo 
$o.oo o $o.oo 

o $o.oo 

471920 A&S - ARTS & SCI INFO SERVICES 0 $0.00 0 $0.00 

o $o oo ................................................................................................................................................................................... 
471854 A&S - ASIAN STUDIES 0 $0.00 0 $0.00 

472621 A&S - CHEMISTRY 10 $4,760.00 12 $9,600.00 

471680 A&S - CLASSICS 3 $2,000.00 4 $2,820.00 

472183A&S - COMMUNICATION STUDIES 1 $100.00 $460.00 

470658 A&S - INTERNATIONAL STUDIES 0 $0.00 0 $0.00 



o $o.oo o $o.oo 
470815 A&S - LEARNING CENTER 0 $0.00 0 $0.00 

471300 A&S- LINGUISTICS 0 

471862 A&S - MARINE SCIENCES 0 $0.00 $1,312.00 

472357 A&S - MATHEMATICS 14 $4,800.00 16 $4,730.00 

470500 A&S - NAVAL/ARMY/AIRFORCE ROTC 0 $0.00 2 $15.00 

o $o.oo o $o.oo 
470518A&S - PEACE WAR & DEFENSE 0 $0.00 0 $0.00 

471987 A&S - PHILOSOPHY 11 $5,160.00 9 $4,770.00 

471656 A&S - RELIGIOUS STUDIES 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 

4 $1,560.00 12 $3,025.00 

o $o.oo o $o.oo 

$120.00 

$0.00 0 $0.00 

o $o.oo o $o.oo 
471318A&S- SLAVIC LANGUAGES 

472142 A&S - SOCIOLOGY 

471938 A&S :S TA TI sTI cs& OPERA T I0 N S R ES ..................................................................................................................................................... .................................................................................................................................................................................. ....................................................................................... .................................................................................................................................................................................... 

470856 A&S - STUDENT COUNSELING 0 $0.00 0 $0.00 

4 7 0 6 7 ....................................................................................................................................................... 
471599 A&S - STU DY ABROAD 6 $795.00 3 $650.00 

470690 A&S- UNDERGRADUATE EDUCATION OFFICE 0 $0.00 0 $0.00 

470542 A&S- UNDERGRADUATE RESEARCH 0 $0.00 0 $0.00 

471326 A&S - URBAN STUDIES 

471177 A&S- WOMENS STUDI ES 1 $120.00 1 $120.00 

472811 ATHLETICS 

470716 CAMP SVC - AIRPORT 0 $0.00 0 $0.00 

o $o.oo o $o.oo 
471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 



o $o.oo o $o.oo 
................ ................................................................................ o $o.oo 

0 $0.00 2 $4,440.00 

470559 CAMP SVC - HOUSEKEEPING 

470732 CAMP SVC- LAUNDRY DEPARTMENT 0 $0.00 2: $286.00 

472464:CAMP SVC - PRINTING & DUPLICATING 0 $0.00 0 $0.00 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 4 $520.00 0 $0.00 

472563 CAMP SVC - PUBLIC SAFETY 

471094 CAMP SVC - STUDENT STORES - ACCOUNTING 

470567 CAMP SVC - STUDENT STORES - S&P 

0 

0 

0 

$0.00 0 $0.00 

$o.oo o $o.oo 
$o.oo o $o.oo 

470997 CAMP SVC - STUDENT STORES - WAREHOUSE 0 $0.00 

471391 CAMP SVC - STUDENT STORES - THE CADUCEUS 

471 ............................................... 

471342 ..................................................................... 

471466 CAMP SVC - STUDENT STORES - SALES FLOOR 

o $o.oo 
o $o.oo o $o.oo 
o $o.oo o $o.oo 
o $o.oo o $o.oo 
o $o.oo o $o.oo 

471243 CAMP SVC- STUDENT STORES- OPERATIONS 0 $0.00 ................................................................................................................................................................................... ...................................................................................... 

471102 ~MP S~ ~ ~N~ 6NE ~RD 0 $0.00 0 $0.00 

471136 CAROLINA CTR FOR PUB SVC 0 $0.00 0 $0.00 

471334 CHANCELLOR: ALUMNI ASSOC OFFICE ..................................................................................................................................................................................................................................................................................................................... ...................................................................... ......................................................................................................................................................................... ..................................................................... ...... 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 3:: $344.00: 0 $0.00 

470765 CHANCELLOR - FACULTY GOVERNANCE 0 $0.00 1:; $1,200.00 

471185 CHANCELLOR - INTERNAL AUDIT 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2 $225.00: 9 $5,210.00 



472316 CONT EDU - WM & IDA FRIDAY CTR 13:: $3,257.00 15 $3,088.10 

817890 CTRS & INST - CAROLINA CTR PUBLIC SVC 0 $0.00 

................... 92 CTRS& ST~C FO C EXCEL CE ................................................................................................................................................................................................................................................ ...................................................................... 04 $540.00 

471433 CTRS & INST - CTR FOR TEACH & LEARNING 0 $0.00 0 $0.00 

471912 CTRS & INST - CTR FOR DEVELOP SCIENCE 

471227 CTRS & INST - CTR STUDY OF AMER SOUTH 3:: $350.00: 5: $1,300.00 

471037 CTRS & INST - INST AFRICAN AMER RESEARCH 0 $0.00 0 $0.00 

819409: CTRS & INST - INST FOR ADVANCED MATERIAL 0 $0.00: 3 $1,350.00 

472209 CTRS & INST- INSTITUTE FOR THE ENVIRON 1 $300.00: 3: $540.00 

471557 CTRS & INST- MOREHEAD PLANETARIUM 0 $0.00 0 $0.00 

472050 CTRS & laST- ac BOTANICAL GARDEN 0 $0 00 .................................................................................................................................................................................... ...................................................................................... 

471284 ................................................................................. 0 $0.00 0 $0.00 
471151 ............................................................................................................................................................................ o $o.oo o $o.oo 

472506 HUMAN RESOURCES 22              $8,164.29 20 $4,770.72 

471409 INFORMATION TECHNOLOGY SVCS 132 $37 508.00 67 $28 624.00 

472795 KENAN-FLAGLER BUSINESS SCHOOL ........................................................................................................................................................... .......................................................... .............................................................................................................................................................. ......................................................... 

472449 LIBRARIES- HEALTH SCIENCES LIBR 

706416 LIBRARIES - LAW LIBRARY 

472761 LIBRARIES - UNIVERSITY LIBRARY 36 $10,980.81 42 $11,315.00 

471516 PLAN & CONST - CONSTRUCTION MANAGEMENT 1 $390.00: $526.50: 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 

471003 

471870 PLAN & CONST- FACILITIES PLANNING 

471110 PLAN & CONST- UNC PROPERTY OFFICE 

1 $390.00 8 $2 063.00 

0 $0.00 $800.00 

472290 PROVOST - ADMISSIONS 22 $3 805.16 41 $4 795.00 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 0 $0.00 0 $0.00 

~! 0~5: PR~OS~ ! E~E~ D!RE~R E~R ~E ~S 0 $0.00 0 $0.00 



471441 PROVOST - INST RESEARCH & ASSESSMENT 0 $0.00 0 $0.00 

0 $0.00: 

472167 PROVOST - SCHOLARSHIPS & STUDENT AID 17:: $3 338.00 17 $3 110.00 

470963 PROVOST - SUMMER SCHOOL ADMIN. 0 $0.00 0 $0.00 

472175 PROVOST - UNIVERSITY REGISTRAR 18 $1,738.00 

471771 SCH DENTISTRY - DENTAL FACULTY PRACTICE 5 $1,000.00: 3 $1,040.00 

472324:SCH DENTISTRY - DENTAL ECOLOGY DEPT 

7:: $3,165.00 9 $3,331.00 

471417SCH DENTISTRY - ENDODONTICS 1 $130.00 1 $150.00 

9 $1,845.00 

.... 472043 SCH DENTISTRY : ORTHODONTICS .............................................................................................................................................................................................. ~ ........................................................................................ ..................................................................................................................................................................................... ~ ..................................................................... 

471730; SCH DENTISTRY - PERIODONTOLOGY 0 $0.00: 3 $190.00 

472076 SCH DENTISTRY - PROSTHODONTICS 0 $0.00 4 $640.00 

472613 SCH PUB HLTH - BIOSTATISTICS 6 $3,798.00 14 $6,200.00 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 1 ;; $201.50: 1 $156.00 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 10 $5,010.00 $5 520.00 

472704 SCH PUB HLTH - EPIDEMIOLOGY 14 $5 240.00 9 $6 935.00 

472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 5 $1,875.00 $2 185.00 

472365 SCH PUB HLTH - HLTH POLICY & ADMIN 20 $10,609.00 20: $18 694.00 

472340 SCH PUB HLTH- MATERNAL & CHILD HEALTH 10 $3,810.00 1~ ..................................................................... ..... 

472431 SCH PUB HLTH - NUTRITION 12 $5,220.00: 10: $6 220.00 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 
.................................................................................................................................................................................................. ; .................................................................................................................................................................. 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING               3      $1,645.00               1       $420.00 

4720921 ................................................................................. ................................................................................................................................................................................. ...................................................................... ........................................................................................................................................................................... .................................................................... 
: .................................................................................................................................................................................................. ............................................................................................................................................................... 



472662 SCHOOL OF GOVERNMENT 75 $20,808.00 82 $22,816.75 

472258 SCHOOL OF INFO & LIBR SCIENCE 19 $9,330.00 21 $11,005.00 

472688 SCHOOL OF LAW 32 $12,577.00 33 $11,170.00 

472746 SCHOOL OF NURSING 49 $12,980.00 56 $13,928.00 

5 $2,200.16: 8: $2,550.00: 

$0.00 0 $0.00 

o $o.oo o $o.oo 
3 $1,500.00 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 0 $0.00 0 $0.00 
470922 sTUDENT AFF : sTUDENT AcTIv FUND OFFFICE ..................................................... 1 .................................................................................... .................................................................................................................................................................................... ....................................................................................... 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 16 $1,790.00 

472001;STUDENT AFF - VC STUDENT AFFAIRS OFFICE ; 5 $385.00~ 0 $0.00 

818526 VC FIN - FINANCIAL SYSTEMS & CONTROLS 0 $0.00 1 $240.00 

470757::VC FIN - LOGISTICS 

663161 VC FIN - PAYROLL SERVICES 

471888 VC FIN - STUDENT ACCTS & UNC RECEIVABLES 1 $208.00 6 $888.00: 

470906 VC FIN - TRAVEL SERVICES 

470740:~VC FIN - TREASURY & RISK MANAGEMENT 

471250 VC FIN - UNIVERSITY CONTROLLER 3 $135.00 

470948 VC RESEARCH - CLINICAL TRIALS 0 $0.00 0 $0.00 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 



o $o.oo o $0.00 

472126 VC RESEARCH - INST OF MARINE SCIENCES 

$150.00 3 $1,076.00 

$o.oo o $o.oo 
$o.oo o $o.oo 
$o.oo o $o.oo 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 13 $1,936.00: $520.00 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 $0.00 0 $0.00 
471607VC RESEARCH - OFC HUMAN RESEARCH ETHICS 8 ~ $570.00 3 $245.00 

0 $0.00 $2,098.00 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 6 $2,621.00 14 $2,550.00 

471540VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3~ $380.00 2: $1,800.00 

470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 

: ~ VC RESEARCH- RENAISSANCE COMPUTING INST 

$0.00 0 $0.00 
7 $1,500.00 

78    $10,024.00 66 $8,561.50 

Main Campus Total 1599 $437,825.43 2002 $611,770.07 
477018 UNC-CH MED-AGING PROGRAM 0 $0.00 0 $0.00 

477182 

477216 UNC-CH MED-ALCOHOL STUDIES CENTER 1 ;; $1,200.00 $1,330.00 

477422 UNC-CH MED-ALLIED HEALTH SCIENCES 13 $4,621.00 13 $9,346.00 

477349 UNC-CH MED-ANESTHESIOLOGY 

477414 UNC-CH MED-BIOCHEMISTRY & BIOPHYSICS 

477265 UNC-CH MED-CARDIOVASCULAR BIOLOGY CTR 0 $0.00 0 $0.00 

476986 UNC-CH MED-CARDIOVASCULAR SCI & MED CTR 0 $0.00 0 $0.00 

0  0.00 0 



4774O6 

477372 UNC-CH NED-CELL & MOLECULAR PHYSIOLOGY 2;; $725.00: 4: $1,220.00: 

477307 UNC-CH NED-CLINICAL RESEARCH 

477042 UNC-CH NED-CON NED ED/FAMILY SUPP 

0 

0 

$0.00 0 $0.00 

$0.00 .................................................................................................................................................................................................. 7 ................................................................................................................................................................... $160.00 

477026 UNC-CH MED-CTR MATERNAL & INFANT HEALTH 0 $0.00 0 

477323 UNC-CH MED-CYS FIBROSIS/PULMONARY RES 0 $0.00 ................................................................................................................................................................................... 

$0.00 

$o.oo 
$1,320.00 

477240 UNC-CH NED-DEVELOPMENTAL & LEARNING CTR 0 $0.00 1 $200.00 

706390 UNC-CH NED-EDUCATIONAL DEVELOP OFFICE 

477430 UNC-CH NED-FAMILY MEDICINE 

477273 UNC-CH MED-GASTROINT BIOLOGY & DIS CTR 

477117 UNC-CH MED-GENE THERAPY CENTER 

$0.00 0 $0.00 

4 $1,092.00 1 $208.00 

3 $1,378.00 0 $0.00 

477091 

496729 UNC-CH NED-HUMAN RESOURCES 

477109 UNC-CH NED-MEDICAL EDUCATION 

496703 UNC-CH NED-MEDICAL FOUNDATION 

477471 ...................................................................................................................... 

o $o.oo o $o.oo 
o $o.oo o $o.oo 

o       $o oo 

477281 UNC-CH NED-MOLECULAR BIOLOGY 0 $0.00 0 $0.00 

477034 UNC-CH MED-NEURODEV DISORDERS RES CTR 0 $0.00 0 $0.00 

477356 UNC-CH NED-NEUROLOGY 

477141 UNC-CH MED-NEUROSCIENCE CENTER 

477448 UNC-CH NED-OBSTETRICS & GYNECOLOGY $4,850.00 .... 5 ................................................................. $21320100 

496737 UNC-CH NED-OFFICE OF INFO SYSTEMS 0 $0.00 4 $1,680.00 

477174 UNC-CH NED-ORTHOPAEDICS 0 $0.00 0 $0.00 



477331 UNC-CH MED-OTOLARYNGOLOGY (ENT) 9 $2,142.00 

477513 UNC-CH MED-PEDIATRICS 10 $3,976.00 27 $13,126.00: 

477398 UNC-CH MED-PHARMACOLOGY 9 $2,944.00 15 $3,675.00 

477133 UNC-CH MED-PHYSICAL MEDICINE & REHAB 

477505 UNC-CH MED-PSYCHIATRY 14 $5,405.00: 17: $5,995.00 

477190 UNC-CH MED-RADIATION ONCOLOGY 4 $4,260.00 $6,680.00 

477364 UNC-CH MED-RADIOLOGY 7:: $3,380.00 9 $2,205.00 

477463 UNC-CH MED-SURGERY 

477489 UNC-CH MED-TEACCH DIV 

477166 UNC-CH MED-THURSTON ARTHRITIS RES 

476978 UNC-CH MED-TOXlCOLOGY CURRICULUM 

942037 UNC-CH MED-TRACS INSTITUTE 

UNC SOM Total 

0 

0 

0 

0 

0 

284 

$0.00 10 $3,265.00 

$o.oo o $o.oo 
$0.00 0 $0.00 

$o.oo 
$0.00 6 $2,006.00 

$127,647.05 437 $199,629.36 

Campus Wide Total 
Campus Wide Participation Rate 

1894 $570,672.48 2451 $817,014.43 
15.20% 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Tuesday, October 25,2011 6:04 PM 

Gore, Travis <stgore@email.unc.edu> 
Buell, Agatha <abuell@email.unc. edu> 

Re: FW: Indep Study report 

EXcellent - thanks so much, Travis. 
Evelyne 

Evelyne Huber 

Morehead Alumni Distinguished Professor 

Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 

Chapel Hill, NC 27599-3265 

phone: (919) 962-3041 
fax: (919) 962-0432 

ehuber@unc.edu 

On 10/25/2011 4:48 PM, Gore, Travis wrote: 
> Dear All, 
> 
> Here is the updated version of the Independent Study report. I hope this information is helpful! 
> 
> Thank you, 
> Travis 
> 

> 

> Note* This information was gathered from the grade rosters that I had access to as proxy. However, there were some sections that I 
did not have access to. For those particular ones, I looked up each student individually, and I did not see any changes made. The 
question is- Do changes show up in Connect Carolina on a student’s academic record? I called the registrar and they were not able to 
provide me with a definite answer. They do know that changes would not show up on a student’s official transcript. 
> 

Original Message ..... 
> From: Buell, Agatha 
> Sent: Tuesday, October 25, 2011 2:52 PM 
> To: Huber, Evelyne H 
> Cc: Gore, Travis 
> Subject: RE: FW: Indep Study report 
> 

> Dear Evelyne, 
> Travis will send you shortly the additional info about grades that have already been changed. As far as student who currently have 
AB/IN for spring 2011, Travis reports that there are none. 
> 

> Take care, 
> Agatha 
> 

> Agatha Buell 
> Business Officer 
> 
> Department of Public Policy 
> 217 Abernethy Hall, CB #3435 
> 
> Department of African& Afro-American Studies 
> 109 Battle Hall, CB #3395 
> 
> University of North Carolina 
> Chapel Hill, NC 27599 



> p. 919.962.2788 
> f. 919.962.5824 
> 

> 

Original Message ..... 
> From: Evelyne Huber [mailto:e~ube~5~emai1.unc.ed~] 
> Sent: Tuesday, October 25, 2011 2:23 PM 
> To: Buell, Agatha 
> Cc: Gore, Travis 
> Subject: Re: FW: Indep Study report 
> 
> Hi Agatha, 
> 
> Thanks to you and Travis for doing this. I would also like this 
> information for the spring semester of 2011. 
> 
> Also, if it is not too much trouble, it would be good to have those 
> students who first had an AB or IN and whose grades were changed, for 
> spring 2011 and both summer sessions. 
> 

> Thanks so much, 
> 

> Evelyne 
> 

> Evelyne Huber 
> Morehead Alumni Distinguished Professor 
> Chair 
> Department of Political Science 
> CB# 3265 
> University of North Carolina 
> Chapel Hill, NC 27599-3265 
> phone: (919) 962-3041 
>fax: (919) 962-0432 
> ehuber@unc.edu 
> 

> 

> On 10/25/2011 1:48 PM, Buell, Agatha wrote: 
>> Hi Evelyne, 
>> 

>> Here is the list that Travis put together. Please let us know if you 
>> would like a list including all students who already have letter grades. 
>> This list is only those with AB/IN currently listed. 
>> 

>> Take care, 
>> 
>> Agatha 
>> 

>> 

>> Agatha Buell 
>> 
>> Business Officer 
>> 
>> Department of Public Policy 
>> 
>> 217 Abernethy Hall, CB #3435 
>> 
>> Department of African& Afro-American Studies 
>> 

>> 109 Battle Hall, CB #3395 
>> 
>> University of North Carolina 
>> 
>> Chapel Hill, NC 27599 
>> 



>> p. 919.962.2788 
>> 

>> f. 919.962.5824 
>> 
>> *From:*Gore, Travis 
>> *Sent:* Tuesday, October 25, 2011 1:34 PM 
>> *To:* Buell, Agatha 
>> *Subject:* RE: Indep Study report 
>> 
>> Hi Agatha, 
>> 
>> There were not any AB’s or IN’s for the Spring. I have included both 
>> sessions of Summer School in the report. 
>> 
>> Thanks ! 
>> 
>> Travis 
>> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Evelyne Huber <ehuber@email.unc.edu> 

Tuesday, October 25,2011 6:12 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] Tomorrow 

AFAM Sr Lecturer Procedures DO Approved 9-10.docx; 
Revi sed_Independent SmdyForm_Octob er2011, docx 

Dear Colleagues, 
This is a reminder about our meeting tomorrow at 11 a.m. 
The agenda is the following: 
(1) Dean Brown from the Office of the Dean of Students will tell us 
about the services offered by his Office, and we have the chance to ask 
questions. 
(2) Contract for Independent Studies: Policy to be approved by the 
faculty (document attached). 
(3) Policy for Promotion to Senior Lecturer (point of information, 
document attached). 
See you then, 
Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here:          ~c~        43272012.735a48988(~ddg463 c~b?3a736a(>d~3a51 l&rr:T         3287&o:30157310, or send a 

blank email to leave-30157310-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.unc.edu. 



Department of African and Afro-American Studies 
Procedures Governing the Promotion of a Lecturer to Senior Lecturer 
June 28, 2010 
September 2010 -Approved by Dean’s Office with endorsement of College Committee on 

Promotion to Senior Lecturer 

Eligibility for Senior Lecturer 

A lecturer is eligible for recommendation for promotion to senior lecturer on the following bases: 

¯ The candidate must have a minimum of six consecutive years’ full-time (i.e., 1 FTE) 
service as a lecturer in the same College department, or, if the candidate is from another 
institution, six consecutive years of full-time (1 FTE) service as a lecturer or faculty 
equivalent. 

¯ The candidate must provide demonstrable evidence of extraordinary teaching and service 
to the appointing department, beyond that which is expected of a lecturer, in accordance 
with standards of extraordinary teaching and service defined by the unit in which the 
candidate is appointed. 

In the Department of African and Afro-American Studies, evidence of extraordinary teaching 
may include: a university teaching award, consistent teaching evaluations in the top 10% of the 
department, regular service on undergraduate honors theses committees, exceptionally high peer 
teaching reviews, success in writing and/or administering grants that improve teaching in a unit, 
development and teaching of First Year Seminars, administrative oversight and training of 
teaching assistants and/or other fixed-term faculty in a unit. 

In the Department of African and Afro-American Studies, evidence of extraordinary service may 
include: a university service award, service as departmental undergraduate advising coordinator, 
service as Associate Chair, service on the UNC Faculty Council and/or its subcommittees, 
service on university committees (such as Teaching Award Committee, Staff Award Committee, 
university search committees), chairing unit committees or task forces, membership on the 
advisory board of a professional journal, active participation in national and international 
professional meetings, invitations for speaking engagements at other institutions of higher 
learning, service through Carolina Speakers Bureau. 

Procedure for review of candidates for senior lecturer in the Department of African and 
Afro-American Studies 

Only a lecturer who has completed a minimum of six consecutive years of full-time (1 FTE) 
service in the Department of African and Afro-American Studies is eligible to be considered for 
promotion to senior lecturer. 

A candidate eligible for promotion to senior lecturer in the Department of African and Afro- 
American Studies will be reviewed by a unit committee appointed by the Chair. This review 
committee will be composed of at least three tenured faculty members and at least one senior 
lecturer, provided one or more senior lecturers are part of the departmental faculty. If the 
departmental faculty contains no senior lecturers, a senior lecturer from another department may 



be included on a review committee, with the approval of the Dean’s office. This committee is 
responsible for reviewing any eligible candidate’s dossier and submitting a report on each 
candidate under consideration. 

To be reviewed by the department’s review committee, eligible candidates for senior lecturer 
must submit a dossier containing the following: 

1. the candidate’s current curriculum vitae; 
2. the candidate’s statement of teaching and service; 
3. documentation of the candidate’s teaching and service activities; 
4. annual summaries of teaching, annual summaries of student evaluations, and periodic peer 

teaching evaluations. 
5. evidence of extraordinary teaching and service. 
6. the names of two individuals (from UNC or external) who may serve as referees as to the 

candidate’ s qualifications for the rank of senior lecturer. 
7. additional materials, such as observations of classroom teaching, student recommendations, 

nominations for teaching awards, grant applications, and other materials relevant to the case. 

Upon receipt of a complete dossier, the Chair will solicit letters from two referees, one from a 
list provided by the candidate and one from a list developed by the Chair, as to the candidate’s 
qualifications for promotion to the rank of senior lecturer. Upon receipt of the two letters, the 
Chair will include them in the candidate’s dossier. 

After reviewing each dossier, the departmental review committee will submit to the Chair a 
report concerning each candidate for promotion to senior lecturer. The Chair will make this 
report available to the assembled eligible faculty of the department, whom the Chair will consult 
in a manner analogous to the process whereby the unit Chair consults the unit’s faculty on the 
promotion of faculty members on the tenure track. This consultation will result in a vote of the 
eligible faculty of the department, recorded by rank, on each case for promotion to senior 
lecturer. To ensure confidentiality, reports of the faculty vote, other than the report submitted to 
the Dean, will include only the total vote of the eligible faculty. 

All tenured and tenure track faculty as well as senior lecturers in the department of African and 
Afro-American Studies are eligible to vote on the promotion to senior lecturer. 

The Chair of the department may decide to accept or reject the advice given by the eligible 
faculty. In either case, the candidate’s complete dossier must be forwarded to the Dean with a 
letter from the Chair either recommending or denying promotion. Besides reporting the vote of 
the faculty, the Chair’s letter should highlight factors concerning teaching and service that most 
influenced the recommendation. Regardless of the Chair’s recommendation, the Chair must 
communicate that decision in writing to the candidate. 

The dossier for the candidate forwarded to the Dean will contain the following: 

1. the chair’s letter, noting the review committee’s role and vote, and the vote of the eligible 
faculty, recorded by rank; 



2. the report of the unit review committee on the candidate; 
3. the candidate’s current curriculum vitae; 
4. the candidate’s statement of teaching and service; 
5. documentation of the candidate’s teaching and service activities; 
6. annual teaching summaries and summaries of student evaluations; 
7. a minimum of two letters from referees (UNC or external) that address the candidate’s 

qualifications for the rank of senior lecturer. 



CONTRACT FOR INDEPEDENT STUDY COURSES 

REQUIREMENTS AND PROCEDURES 

Independent Study courses are intended to provide undergraduate African and Afro-American Studies majors 

with an opportunity to engage in a research project that entails a workload that meets or exceeds that of a 

regular 3-credit course. Approval for Independent Study courses will only be considered in exceptional 

circumstances. Such courses must focus on a theme or topic that is not currently covered in an existing 

undergraduate course, be it inside or outside the department. 

:L Students and their prospective faculty advisors are required to sign a contract before a student will 

be permitted to register in an Independent Study course in the Department. Further, the approval 

and signature of the Chair of the Undergraduate Curriculum Committee is also required. 

2. Faculty may supervise a maximum of two Independent Study courses per academic year. 

3. Student Requirements: Independent Studies are only open to junior- and senior-level African and 

Afro-American Studies majors. African and Afro-American Studies majors with a 3.00 and above GPA 

will be allowed to register in an independent study project 

4. Enrollment in an independent study project: 

During the semester prior to an Independent Study, each student must consult with their intended 

faculty advisor and develop a research proposal for the proposed Independent Study. It is the 

student’s responsibility to meet all required deadlines in order for his/her proposal for an 

Independent Study to be given serious consideration. 

In order to receive departmental approval for enrollment in an Independent Study course, a student 

must meet the following requirements: 

a. Submission of a Research Proposal: Students should submit a 2-page research proposal to 

his or her faculty advisor four weeks before the end of the semester preceding the semester 

during which an independent study will be done. Expected assignments and levels of effort 

should be developed in consultation with the faculty advisor and clearly outlined in the 

proposal. 

b. Review by the Undergraduate Curriculum Committee: Faculty advisors should submit their 

students’ research proposals for review by the Undergraduate Curriculum Committee three 

weeks prior to end of the semester. Following the review, the Committee will inform the 

faculty of the status of their students’ proposal. The status will be indicated along the 

following lines: Approved (without revisions); Approved with minor revisions; Declined. 

Only students whose proposals fall in the first two categories will be approved for 

registration. 

Registered students: During the semester that a student is registered, he or she will be required to 

meet with their Faculty advisor on a bi-weekly basis and maintain a log-of their research activities 

which they should submit to their advisor prior to each meeting for Departmental Records. 

Required assignments and workload for a 3-credit hour independent study project: 

In general, the following assignments will be required for Independent Studies. Modifications to 

these requirements must receive approval from the Chair of the Curriculum Committee. 

a. Preliminary annotated bibliography (journals, books, archives and other scholarly sources) 

- To be submitted within the first 4 weeks of the semester a student is registered. 

b. Detailed research paper outline by week :10 of a given semester. 



c. Bi-weekly research log - research activities and discussions with Faculty advisor. 

d. 25 page research paper the last day of the semester. 

7. Storage of Independent Study Projects: Copies of the graded Independent Study project will be stored 

in the department office for 3 years. 

Signature and date: 

Chair, Department of African and Afro-American Students 

Chair, Undergraduate Curriculum Committee 

Faculty Advisor 

Student 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Tuesday, October 25,2011 9:57 PM 

Department listserv <afriafam@listserv.unc.edu> 

Thorp, Holden <holden_thorp@unc.edu>; Gil, Karen M <kgil@email.unc.edu>; Huber, 
Evelyne H <ehuber@email.unc.edu>; afriafam@listserv.unc.edu 

RE: [afriafam] Independent Study Report 

Dear Jonathan, 

I will be out of town until Sat. I can meet with you Monday afternoon or Tuesday. I really think several of us should meet 
with you since this is a public document that has implications for the entire department. At this point the department 
should know what is going on. We should not have to just "happen" to find information on the internet. How many of us 
will you agree to meet with? 

Margaret 

I:rom: Hartlyn, Jonathan 
Sent: Tuesday, October 25, 2011 9:29 PM 
To: Lee, Margaret Carol 
Cc: Thorp, Holden; Gil, Karen M; Huber, Evelyne H; afriafam@listserv.unc.edu 
Subject: RE: Independent Study Report 

Dear Margaret, Since I received your email this morning, I have been looking into the circumstances surrounding the 
information provided to the media as a result of a public records request. This is not related to the College review. I 
have time available tomorrow morning between 9am and 11:45am and would be more than willing to meet with you to 
discuss what I know. Please call 962-1165 and advise what would be a convenient time for us to meet. If the morning is 
not convenient, whoever answers the phone can set up another time for us to meet. 

Sincerely, Jonathan 

Jonathan Hartlyn 
University of North Carolina at Chapel Hill 
Senior Associate Dean for Social Sciences and 

International Programs, College of Arts & Sciences 
K.J. Reckford Professor of Political Science 
205 South Building, CB 3100 
Chapel Hill NC 27599-3100 USA 

Email: hart~tmc.edt~ Tel: 919 962-1165 Fax: 919 962-2408 

I:rom: Lee, Margaret Carol 
Sent: Tuesday, October 25, 2011 8:03 PM 
To: Hartlyn, Jonathan 
Cc: Thorp, Holden; Gil, Karen M; Huber, Evelyne H; afriafam@listserv.unc.edu 
Subject: Independent Study Report 

Dear Dean Hartlyn, 

While you are thinking about how to respond to me, I just want to say that I think we as a department have to restore 
our own integrity, especially since after a long investigation we have to find out in the N and O that you have published 
information that is not correct about our deppartment. I am requesting that you provide an official apology to us in the 
front page of the N and O and the Daily Tar Heel. If you don’t do this, I will personally inform both papers that your 
figures are not correct regarding our department. 

I promise you that we will do what is necessary to restore integrity to our department. 



Regards, 
Margaret C. Lee 

You are currently subscribed to afriafam as: ~ore@email.unc.edu. 
To unsubscfibe click here: ~://lists.ur~c.edulu? 
id=32361534.dl 9c27ea4325cfk%39a9456d99719bcb&n=T&l=afriafam&o-30158132 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\~e-3015813%32361534.dlgc27ea4325cffE39a9456d99719bcb!~listser~,.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Wednesday, October 26, 2011 8:14 AM 

Department listserv <afriafam@listserv.unc.edu> 

Thorp, Holden <holden_thorp@unc.edu>; Gil, Karen M <kgil@email.unc.edu>; Huber, 
Evelyne H <ehuber@email.unc.edu>; afriafam@listserv.unc.edu 

RE: [afriafam] Independent Study Report 

Dear Jonathan, 

Perhaps I can make this a bit easier for you. It would be very presumptuous of me to assume a leadership role in the 
department that I have not been given by my peers. Therefore, I will not put myself in the position of meeting with you 
alone. If there are secrets to be kept, I will respect that. However, I will not be the lone keeper of those secrets. Thus if 
there are things to be said, please understand they should be said to all of us. 

That being the case, my major concern is with the document I discovered yesterday. I know there is incorrect information 
in the document about at least two of us. I’m sure my colleagues share my concern as to how the administration is 
distributing information to the wider public about us without first determining that the information is correct. I can’t 
possibly understand how the information about me has been so distorted given the amount of time I have spent with you 
going over each and every detail of my courses and independent studies. So I am sure I can speak for at least some of 
my colleagues in wondering what process you are using to collect, compile, and distribute information about the 
department. Perhaps the administration has forgotten that we are human beings and are highly affected by this 
investigation to the point that some people are not sleeping and/or are embarrassed to acknowledge in the community 
that we are faculty in this department. So when incorrect information is put out into the community this only makes our 
situation worse and we question your motives in this endeavor. Most of us are people of great integrity and would like for 
you to acknowledge this. One of the ways to do this is to make a public apology for the information that I uncovered 
yesterday. A meeting with a group of the faculty would also be in order to again explain the process of the investigation. 

Sincerely yours, 

Margaret 

I:rom: Hartlyn, Jonathan 
Sent: Tuesday, October 25, 2011 9:29 PM 
To: Lee, Margaret Carol 
Cc: Thorp, Holden; Gil, Karen M; Huber, Evelyne H; afriafam@listserv.unc.edu 
Subject: RE: Independent Study Report 

Dear Margaret, Since I received your email this morning, I have been looking into the circumstances surrounding the 
information provided to the media as a result of a public records request. This is not related to the College review. I 
have time available tomorrow morning between 9am and 11:45am and would be more than willing to meet with you to 
discuss what I know. Please call 962-1165 and advise what would be a convenient time for us to meet. If the morning is 
not convenient, whoever answers the phone can set up another time for us to meet. 

Sincerely, Jonathan 

Jonathan Hartlyn 
University of North Carolina at Chapel Hill 
Senior Associate Dean for Social Sciences and 

International Programs, College of Arts & Sciences 
K.J. Reckford Professor of Political Science 
205 South Building, CB 3100 
Chapel Hill NC 27599-3100 USA 



Email: l~artlvn@unc.edtt Tel: 919 962-1165 Fax: 919 962-2408 

From: Lee, Margaret Carol 
Sent: Tuesday, October 25, 2011 8:03 PM 
To: Hartlyn, Jonathan 
Cc: Thorp, Holden; Gil, Karen M; Huber, Evelyne H; afriafam@listserv.unc.edu 
Subject: Independent Study Report 

Dear Dean Hartlyn, 

While you are thinking about how to respond to me, I just want to say that I think we as a department have to restore 
our own integrity, especially since after a long investigation we have to find out in the N and O that you have published 
information that is not correct about our deppartment. I am requesting that you provide an official apology to us in the 
front page of the N and O and the Daily Tar Heel. If you don’t do this, I will personally inform both papers that your 
figures are not correct regarding our department. 

I promise you that we will do what is necessary to restore integrity to our department. 

Regards, 
Margaret C. Lee 

You are currently subscribed to afriafam as: ~ore~email.ur~c.edu. 
To unsubscfibe click here: ~:iilisJts.unc.edulu? 
id=32361534.dl 9c27ea4325cf~o39a945(,d99719bcb&r~=T&l=afriafam&o=30160291 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to i[eave-30160291-32361534.d19c27ea4325cffb39a9456d99719bcb@lisJtserv.ur~c.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Wednesday, October 26, 2011 8:32 AM 

Department listserv <afriafam@listserv.unc.edu> 

Thorp, Holden <holden_thorp@unc.edu>; Gil, Karen M <kgil@email.unc.edu>; Huber, 
Evelyne H <ehuber@email.unc.edu>; afriafam@listserv.unc.edu 

[afriafam] FW: Independent Study Report 

Please forgive me if you are receiving this a second time. 

I:rom: Lee, Margaret Carol [leemc@email.unc.edu] 
Sent: Wednesday, October 26, 2011 8:13 AM 
To: Department listserv 
(:c: Thorp, Holden; Gil, Karen M; Huber, Evelyne H; afriafam@listserv.unc.edu 
Subject: RE:[afriafam] Independent Study Report 

Dear Jonathan, 

Perhaps I can make this a bit easier for you. It would be very presumptuous of me to assume a leadership role in the 
department that I have not been given by my peers. Therefore, I will not put myself in the position of meeting with you 
alone. If there are secrets to be kept, I will respect that. However, I will not be the lone keeper of those secrets. Thus if 
there are things to be said, please understand they should be said to all of us. 

That being the case, my major concern is with the document I discovered yesterday. I know there is incorrect information 
in the document about at least two of us. I’m sure my colleagues share my concern as to how the administration is 
distributing information to the wider public about us without first determining that the information is correct. I can’t 
possibly understand how the information about me has been so distorted given the amount of time I have spent with you 
going over each and every detail of my courses and independent studies. So I am sure I can speak for at least some of 
my colleagues in wondering what process you are using to collect, compile, and distribute information about the 
department. Perhaps the administration has forgotten that we are human beings and are highly affected by this 
investigation to the point that some people are not sleeping and/or are embarrassed to acknowledge in the community 
that we are faculty in this department. So when incorrect information is put out into the community this only makes our 
situation worse and we question your motives in this endeavor. Most of us are people of great integrity and would like for 
you to acknowledge this. One of the ways to do this is to make a public apology for the information that I uncovered 
yesterday. A meeting with a group of the faculty would also be in order to again explain the process of the investigation. 

Sincerely yours, 

Margaret 

I:rom: Hartlyn, Jonathan 
Sent: Tuesday, October 25, 2011 9:29 PM 
To: Lee, Margaret Carol 
(:c: Thorp, Holden; Gil, Karen M; Huber, Evelyne H; afriafam@listserv.unc.edu 
Subject: RE: Independent Study Report 

Dear Margaret, Since I received your email this morning, I have been looking into the circumstances surrounding the 
information provided to the media as a result of a public records request. This is not related to the College review. I 
have time available tomorrow morning between 9am and 11:45am and would be more than willing to meet with you to 
discuss what I know. Please call 962-1165 and advise what would be a convenient time for us to meet. If the morning is 
not convenient, whoever answers the phone can set up another time for us to meet. 

Sincerely, Jonathan 

Jonathan Hartlyn 
University of North Carolina at Chapel Hill 
Senior Associate Dean for Social Sciences and 

International Programs, College of Arts & Sciences 



K.J. Reckford Professor of Political Science 
205 South Building, CB 3100 
Chapel Hill NC 27599-3100 USA 

Email: ~r~li~!~mc.edt~ Tel: 919 962-1165 Fax: 919 962-2408 

From: Lee, Margaret Carol 
Sent: Tuesday, October 25, 2011 8:03 PM 
To: Hartlyn, Jonathan 
Cc: Thorp, Holden; Gil, Karen M; Huber, Evelyne H; afriafam@listserv.unc.edu 
Subject: Independent Study Report 

Dear Dean Hartlyn, 

While you are thinking about how to respond to me, I just want to say that I think we as a department have to restore 
our own integrity, especially since after a long investigation we have to find out in the N and O that you have published 
information that is not correct about our deppartment. I am requesting that you provide an official apology to us in the 
front page of the N and O and the Daily Tar Heel. If you don’t do this, I will personally inform both papers that your 
figures are not correct regarding our department. 

I promise you that we will do what is necessary to restore integrity to our department. 

Regards, 
Margaret C. Lee 

You are currently subscribed to afriafam as: leemc~email.unc.edu. 
To unsubscfibe click here: ~:!/~ists.unc.edulu? 
id=32361602.0f47dgcb 54cb465 ace30529a6~e272c&n=T&[=afkiafam&o-:3016029 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\.,e-30160291-32361602.0f47d9cb54cb465aee30529a6f2e272c_~.[istser~,.unc.edu 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: ~:i/lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cff~o39a945(,d99719bcb&n=T&~=afriafam&o=30160373 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,’e-30160373-32361534.dlgc27ea4325cffb39a9456d99719bcb~lis~serx,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, October 26, 2011 10:07 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Stone Center hosts professor and author Mark Auslander this Thursday at 
3:30pm 

Mark Auslander to discuss new book-- The Accidental 
Slaveowner: Revisting a Myth of Race and Finding an 
American Family 

Thursday at 3:30 pm, the Stone Center will host noted author and professor Mark Auslander as he discusses his 
new book, The Accidental Slaveowner: Revisiting a Myth of Race and Finding an American Family (University of 
Georgia Press, 2011). The discussion is part of the Stone Center’s Writer’s Discussion series and is co-hosted by the 
Bull’s Head Bookshop. The event is free and open to the public and will take place at the Bull’s Head 
Bookshop (207 South Road, Chapel Hill, NC). 

For over a century and a half, white and African American residents of Oxford, Georgia, the birthplace of Emory 
University, have told and retold stories of an enslaved woman known as "Kitty" and her owner, prominent Methodist 
Bishop James Osgood Andrew, the first president of Emory’s board of trustees. The Accidental Slaveowner explores 
the ways different communities understood the status of Kitty. The book revisits a long debated story of slavery, 
faith, and liberation in hopes of revealing its fascination and historical prominence across generations of both white 
and African American storytellers. 

Auslander, an Associate Professor of Anthropology and Museum Studies and Director of the Museum of Culture and 
Environment at Central Washington University, will be joined by UNC African/American Studies Professor Timothy 
McMillan. McMillan has spent time documenting and studying the lives of enslaved individuals at UNC-Chapel Hill. 

Clarissa Goodlett 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu soniahaynesstonectr.u nc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534, d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=30161117 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30161117-32361534, d 19c27ea4325 cffb 39a9456d99719b cb ~li stserv.unc, edu 



2011 UNC Health Care 
Multicultural Fair! 

Nov. 4, 10 a.m.- 2 p.m. 
Hospital Lobbies 



M A LT H <2 A R 

The 6th Annual Multicultural Fair 

10:00 AM 10 2:00 PM 
UHC Hospitals lobbies 

The purpose of the fair is to celebrate the diversity of employees at UNC Health Care, provide education and promote 

tolerance. We invite you to participate in one or more of the following ways: 

Entertainment 
We are looking for a variety of performances and demonstrations: music, dance, poetry, fashion show, storytelling, etc. 

Performers will be allotted 15-20 minutes. We also encourage participants to dress in clothes that represent their 

culture and share information about the clothes’ history, significance and origin. Demonstrations can be on stage or at 

an exhibit booth. Microphones, stands and a professional sound system will be provided. Previous years have included: 

¯ Israeli Folk Singing ¯ Flamenco Dancing ¯ Korean Fan Dancing 

¯ Native American Swan Dance ¯ Sari Wrap demo ¯ Senegalese Music 

Exhibit Booths 
To celebrate creativity and diversity we are looking for displays of art, clothing, crafts, books and other information that 

expresses and celebrates different cultures. Exhibits help promote diversity and cultural competence through a variety 

of art forms (painting, photography, clothing design, crafts, etc.). Informational exhibits that show how your 

unit/department incorporates the concepts of cultural competence are encouraged. A table or easel will be provided for 

you to display your informational poster board(s). Please inform us if you need access to an electrical outlet. Past 

exhibits have included: 
¯ Information about a specific ¯ Calligraphy Demo ¯ Mission trips 

country/region/state ¯ History/milestones ¯ Wok Cooking Demo 

Cultural Arts & Crafts Sales Booths 
For a booth to sell cultural items, provide an example of your work along with the application form. Eligible work must 

be handcrafted by the exhibitor and have cultural significance or background. Items not eligible include those which are 

primarily made from kits, molds and/or manufactured. If your application is accepted, a $15 door prize is required; 

preferably an example of one of your crafts. The door prizes will be eligible to UNC Health Care employees who attend 

the Multicultural Fair. State employees are not allowed to sell any items or earn monies from the sale of any items while 

on work time. Make arrangements with your supervisor to schedule personal time (vacation, holiday, PTO, etc.) for any 

time you will be involved in selling crafts at the fair. 

Parkinq and Set-up Instructions 
Set up for the Multicultural Fair is 9:00 AM - 10:00 AM. You may unload your items on Hospital Drive, at the Valet Lanes. 

A committee member will be available to assist you. After unloading, Valet Services will park your car at no charge. 

Parking is limited, so please carpool if possible. 

Visit us online: https://hr.intranet.unchealthcare.org/multiculturalfair 



UNC HEALTH CARE MULTICULTURAL FAIR 
APPLICATION AND AGREEMENT 

Deadline: Wednesday, October 26, 2011 at 4:00 PM; incomplete applications will not be processed. Submit application form in 

person at the Employee Recreation desk in NC Memorial Hospital Lobby or send to: 

Entertainment 
Deddie Craig 

dcraig@unch.unc.edu 

843-5768 phone 

966-7790 fax 

Booths, Exhibits & Cultural Crafts 

Dianne Olmos 

dolmos@unch.unc.edu 
966-9967 phone 

843-0032 fax 

CONSENT FOR PARTICIPATION 

I/we understand that this form is my/our agreement with the UNC Health Care Multicultural Fair Committee. I/we have read the 

guidelines and agree to abide by them, I/we understand that my/our acceptance pertains only to those items submitted with this 

application, I/we will not add items without approval, 

Name Employee ID 

Email 
Work Phone 

Signature 
Department 

Participation Category: 

[] Entertainment or on-stage 

Demonstration 

[] Booth: Demonstration 

[] Booth: Cultural arts & crafts 

sales 

[] Booth: Informational Exhibits 

# tables requested: 

(max. 2) 

electrical outlet requested: 

[] YES / [] NO 

Culture or Ethnicity represented: 

Describe the cultural significance: 



If you are performing, please use the space above to provide a brief description for the Master of Ceremonies to read as 

your introduction. Include any pertinent historical or cultural background information about your performance to 

educate the audience. Attach additional pages as needed. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, October 26, 2011 11:36 AM 

Gore, Travis <stgore@email.unc.edu> 

20111026113615287.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.26.2011 11:36:15 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Collier, Shauna D <colliers@email.unc.edu> 

Wednesday, October 26, 2011 2:47 PM 

@gmail.com; Sewall, Stacey Elizabeth <sewall@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; cbcchair@unc.edu; Clement, Jeanetta 
<jeanclem@email.unc.edu>; Campbell, Eric <edcampbe@email.unc.edu>; 
global@unc.edu; Kersgard, Miki <kersgard@unc.edu>; history@unc.edu; 
amerstud@unc.edu; donid@unc.edu; psawin@unc.edu; Hinson, Glenn 
<ghinson@unc.edu>; Ferris, William Reynolds <wferris@unc.edu>; Stolle, Carrie K 
<stolle@email.unc.edu>; unc-chartdept@unc.edu; Prestley, Jessica A 
<jpre@email.unc.edu>; Toscher, Hope <toscher@email.unc.edu>; sociology@unc.edu; 
Haven, Ben <bhaven@email.unc.edu>; Institute for the Arts & Humanities 
<iah@unc.edu>; Bugno, Amy <amybugno@unc.edu>; Strickland, Jamie Linens 
<linens@email.unc.edu> 
Beyond Blackface Book Talk by W. Fitzhugh Brundage Nov 1 st 

brundage flier.pdf 

Please post and distribute widely (sorry for any duplication) - thanks! 

UNC Professor W. Fitzhugh Brundage to discuss new book on African Americans 
and the creation of American popular culture 

Tuesday, Nov. 1, 2011 
Wilson Special Collections Library 

5:00pm Reception I Main Lobby 
5:30pm Program I Pleasants Family Assembly Room 

Free and open to the public 

UNC PRESS 

st On T, uesday.November 1 _UNC histo~ profe§sor William Fitzhug,h Br.unda.qe will give a lecture based on his 
most recentDook, Beyond Blackface:/~rr~oan/4meric’ans and the c,reat/on oFAmerlc’an Popular Culture, 1890- 
1930(UNC Press 2011). 

The book, edited by Brundage, is a collection of essays from sixteen scholars in various disciplines, to address 
the complex roles of Black performers, entrepreneurs, and consumers in American mass culture during the 
early twentieth century. In particular Dr. Brundage will discuss the predicament of Black performers and 
consumers at the turn of the twentieth century and address the question of "would the new technologies and 
new forms of mass culture exploit and dehumanize African Americans or would they expand the professional 
and creative opportunities of African Americans?" 

Brundage, the William Umstead Distinguished Professor of history at UNC, is also the author of The Southern 



Past : A Clash of Race and MemorK2005), A Soc/a/L~t UtOpia in the New South: The Rusk/b 
Tennessee and Georqia~ 1894-I901 (1996) and L ynchi~q /b the t~ew SoL,h: Georqia and Vifq/b/~. 1880-1930. 
(1993) 

For more information contact Liza Terll, Friends of the Library, at (919) 962-4207, liza_terll~unc.edu or 
Shauna Collier, Stone Center Library at (919) 843-5808, shauna.collier@unc.edu 

Sponsored by the Stone Center Library for Black Culture & History and the Friends of the Library 





From: 

Sent: 

To: 

Subject: 

Carolina Course Evaluations <oira_cce@unc.edu> 
Wednesday, October 26, 2011 3:00 PM 

Carolina Course Evaluations Fall 2011 Registration 

Department coordinators are now able to select courses to be evaluated and edit Instructor data for Fall 2011. 

Visit the course evaluation website at: 

http://oira.u nc.edu/carolina-cou rse-evaluations-online.html 

Look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". Click, and 

when prompted, enter your ONYEN and password to get to the instructions for selecting your courses. If your ONYEN 

is rejected or if you have any questions about the process, contact oira cce@unc.edu or 962-1500 for assistance. 

A complete schedule for Fall 2011 Carolina Course Evaluations is available at: 

http ://o ira. u n c. ed u/co u rse-evalu at io n-sc h ed u le. html 

Please let me know if you have any questions. 

Thanks, 

Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 



From: 

Sent: 

To: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Wednesday, October 26, 2011 3:34 PM 

Faculty <corefac3287@listserv.unc.edu> 
[corefac3287] meeting November 14 and proposals 

Dear Colleagues, 

As agreed at today’s meeting, we shall have our next faculty meeting on 
Monday, November 14, at 11 a.m., and Jonathan Hartlyn will come to that 
meeting to answer the questions that were being raised today. 
The other two agenda items will be approval of the Policy on Independent 
Studies and discussion (if desired) of the Policy on Promotion to Senior 
Lecturer. 

Let me also remind you of the opportunity to apply for research funds, 
as outlined in my previous email. 

Best, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: ~:i/lis~samc.ed~A~?id-43272012.735a489886ddg463eeb3a736a6d6a51 l&n:T&~- corefac3287&o-30163961, or send a 

blank email to leave-30163961-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Wednesday, October 26, 2011 7:25 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Reminder: Afri/Afam Colloquium Nov 8 

Thank you, Travis. 

I only want to add the following as a last sentence: 
The Crown and the Pen is volume 1 of his memoirs; it is followed by volume 2, published this year under the title 
"Wounded Nation..." 

From." Travis Gore [stgore@email.unc.edu] 
Sent." Wednesday, October 26, 2011 3:33 PM 
To." Selassie, Bereket H 
Subject." Reminder: Afri/Afam Colloquium Nov 8 

Hi Professor Selassie, 

This is the announcement of your talk that we are about to send. Do you want to take a look at it quickly to see if there 

is anything you want to add. 

Thanks! 
Travis 

African and Afro-American Studies Faculty Colloquium 

Tuesday, November 8, 2011 

3:30 - 4:40 pm 

Hyde Hall, Incubator Room (2nd floor) 

Title: "The Ethics and Politics of Famine Relief." The Horn of Africa 
Experience." 
Professor Bereket Selassie 

Dr. Bereket Selassie is William E. Leuchtenburg Professor of African Studies, and Professor of Law 
For over thirty years, his research interest has focused on African history, law and politics. Dr. Selassie has 
published several books and articles in his fields, which include: The Executive in African Governments (1974), 
Conflict and Intervention in the Horn of Africa (1980), and Constitution Making in Eritrea (2002), and most 
recently The Crown and the Pen: The Memoirs of a Lawyer Turned Rebel (2007). 



Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

BU Graduate Student Conference in African Studies 
@gmail.com> 

Thursday, October 27, 2011 9:46 AM 

~gmail.com 

BU Graduate Student Conference in African Studies, March 30-31, 2012 

Call for Papers_BUGradConfAfrica2012.pdf 
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Migration and Development 
in Sub-Saharan Africa 

Oliver Bakewell 

Migration in sub-Saharan Africa, as in the rest of the world, has 
always been an essential element in historical processes of social, politi- 

cal and economic change. Development (however defined) and migra- 
tion are intertwined in a set of complex, heterogeneous, and changing 
relationships in which causality is never one way. In short, migration 

can be seen as both a cause and consequence of development and, equal- 
ly, development is both a cause and consequence of migration. The 
analysis of the overlap between the two processes has often been rele- 
gated to the margins of development studies. It is oniy in the 2000s that 
questions about the extent to which migration can help or hinder devel- 
opment have moved to the center of both academic and policy agendas, 
including that of the field of poiitical economy. 

Studies of African migration have tended to offer a somewhat con~ 
tradictory picture of movement and its relationship with development on 
the continent. Two key strands of literature have largely existed in paral- 
lel with limited contact. On the one hand, there are many studies that 
highlight the mobility of the peoples of Africa, which has given rise to a 
rich diversity of intertwined languages, cultures, and traditions whose 
historical threads can be traced far across the continm~t. Mi~ation is 
presented as a norm of life, one that plays an essential role in sustaining 
livelihoods--diversifying income sources and diffusing risk--and dis- 
seminating goods, skills, and labor across Africa (Bilger and Kraler, 
2005; de Bruijn et al., 2001; de Haan and Rogaly, 2002). 

On the other hand; a.large body of literature tends toward a more 
negative view (Burawoy, 1976; Murray, 1981; Amin, 1995; Akokpari, 
2000; Epstein and Jezeph, 2001). This literature also relates migration to 
livelihoods, but presents it as the result of structural forces, the failure of 
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individuals to make ends meet where they live, or crises--such as cot 
flict, environmental degradation, and/or natural disasters--that make 
life intolerable. Moreover, those who move can create new problems 

both their areas of origin, such as by reducing agricultural productiol 
and the areas in which they settle, such as increasing pressures on urban 
infrastructure. Hence migration has been seen as a symptom and 
of exploitation and underdevelopment; either way, it has been treated ai 
a problem that needs to be addressed. It is only in the Iast decade 
the picture of migration as a development problem has come to be rou-:.:i 
tinely challenged, with the "discovery" of remittances and a newfou: 
enthusiasm for identifying policies and approaches that can secure 
maximum benefits of migration for countries of origin, countries of, 
tinadon, and migrants themselves in so-called win-win-win scenarios 

To a large extent, the on-off relationship between development 
migration in Africa echoes trends in the rest of the world. For 
enthusiasm for understanding the potential engagement of the diasporas in 
development in Africa is part of a global interest in such issues (Mohan 
and Zack-Witliams, 2002; Ionescu, 2006; Davies, 2007; Thomas, 2008).:i 
These broad debates about the relationship between migration and devel 
opment and the impact of remittances are discussed by Ronald Skeldon 
the previous chapter. Rather than reprising those discussions here; i will 
instead focus on some of the distinctive features of sub-Saharma 
that have shaped both the conduct of academic debates and polic 
responses within the region. 

In the next section I argue that the experience of colonialism left 
indelible mark on the political economy of Africa, shaping both the pat- 
terns of migration and their impact across the continent. The European 
powers created the boundaries of nearly all the modern sub-Saharan 
African states, and these borders have had a profound effect on mobi 
Moreover, in their attempts to marshal the labor of Africans to serve the 
colonial enterprises in the profit centers of plantations and mines while 
maintaining traditiouaI ways of life in the rural areas, the colonialists 
established migration systems that remain important to this day; exam- 
ples include the labor migrations to the coast of West Africa and the 
mines of southern Africa. They also established an ideoIogy of state 
control of mobility that continued after independence. Another " 
rant legacy of the colonial era is the institutionalization of concepts 
development, which have tended to cast rural-urbma migration as a 
leni to be addressed. Hence, in many parts of sub-Saharan Africa, tire 
notion of development has become inextricably linked with the control 
of mobility. I suggest that this "sedentary" bias is echoed in develop, 
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strategies across the continent today. The subsequent section 
outIines the changing directions and scale of migration in sub- 
Africa. I argue that the dynamics of migration on the continent 

shaped by shifts in political mad economic conditions at the 
;national, regional, and global levels. I also highlight the fact that, 

the preoccupation of policymakers and academics in Europe, a 
ilarge majority (more than 70 percent) of sub-Saharma African migrants 

.~ withiu Africa. 
Having set the scene, I then tur~ to the relationship between ruination 

in sub-Saharan Africa. The discussion focuses on four 
that are particularly prominent in the debates on Africa. These are 

of migration on income and inequality and the contribution of 

remittances; the emigration of skilled workers and the issues generally 
/summed up in the phrase "the brain drain"; the attempts by development 
actors to engage African diasporas in their development activities; and the 

of the protracted displacement of refugees on development 
The conclusion draws attention to an inherent contradiction in 

.!"..". many contemporary discussions about the links between migration and 
hand, migration and the contribution of migrants 

being feted for offering new avenues to achieve the elusive goal of 
On the other hand, these mainstream 

:...conceptions of development, to which they are expected to contribute, 
deeply embedded within them sedentary assumptions that cast 

migration as a symptom of development failure. 
It is important to note that although the focus of this chapter is on 

:sub-Saharan Africa, migration patterns cross regional and even conti- 
boundaries. For instance, despite the portrayal of the Sahara as a 

: natural border that separates North Africa from the rest of the continent, 
khe desert has long been crossed by well-established migratory routes. 
The use of such routes has ebbed and flowed over the decades, but the 
settlement of sub-Saharan Africans in North Africa is not a new phe- 

i;i nomenon. The history of trans-Saharan migratibn is particularly impor- 
:taut to bear in mind in the face of growing European unease about tran- 
sit migration, which tends to stem from an assumption that all those 
moving north across the Sahara are migrants en route to Europe. 

¯ African Mobility 

has long been portrayed as a continent of people on the move (de 

Bruijn et al., 2001). The myths of origin of many ethnic groups draw on 
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narratives of great migrations--for example, the Bantu expansion 

movement from Central Africa, the Hamitic myth of migration frora~ 
north to south, and even the Voortrelckers’ so-called Great Trek in 
Africa. While some of these migrations may be little more than legends[ 
they all serve an important function in the (mythic) construction 
Africa and its people in the modern world (Bilger and Kraler, 2005).: 

Across Africa, migration has always played an important role 
sustaining and expanding people’s livelihoods in many different wayg 
(de Haan, 1999). These include expansion into new areas to 
to natural resources, such as land, minerals, water, game, and fish; 
conquest of neighboring groups to capture both their goods and 
labor, either directly through slavery or indirectly through the payment 
of tribute; and the expansion of networks to gain access to new 
for both goods and labor. Migration has also been driven by conflicts 
different levels, ranging from family disputes to wars.              ¯ 

From the early days of their encounters with African populations 
European powers sought to control this mobility. Once the 
transatlantic slave trade had been abandoned, they turned their attentic " 
to controlling the movement of Africans within the continent to 
that labor was available to serve their colonial endeavors. They 
dnced measures such as forced labor, little removed from slavery, which 
was practiced in Portuguese colonies until the middle of the 
century (Henderson, 1978); the imposition of hut and poll taxes; 
expropriation of the best land for settler agriculture; and the provision 
services to attract wage laborers. Such policies drew Africans into 
cash economy as wage laborers in the mines of southern Africa; in 
rubber, cocoa, coffee, and tea plantations of East, Central, and 
Africa; and in the colonial administration via armies and police 
across the continent. Thus they stimulated the large-scale movement 
people across Africa. Most notably, in West Africa, the colonial 
saw widespread labor migration from Benin, Niger, Mall, and Togo tc 
the plantations and mines of Ghana, Nigeria, and C6te d’Ivoire 
(Schuerkens, 2003). In southern Africa, the mines of South Africa 
the Zambian (then Northern Rhodesia_n) Copperbelt drew in hundreds 
thousands of laborers from across the region, n~hese colonial policies 
established patterns of migration that continue to this day. For example; 
inSouth Africa, the recruitment of young men on short-term contracts 
from Mozambique, Botswana, Lesotho, Swaziland, and Malawi to work 
in the gold and diamond mines was highly organized. During th~ 

apartheid years, "immigration policy was a naked instrument 
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hut, despite attempts to reduce dependence on foreign 
ae workers since 1994, recrnitment has continued at increasing levels 

2003). 
The international borders that divide mainland Africa into 48 sepa- 
states are another legacy of the colonial period that has had a pro- 

influence on migration across the continent. Most of these were 
European powers in the late nineteenth century. These coin- 

lines on the map paid little respect to language and cultural bound- 
cutting across traditional chieftainships and separating kinsfolk. 

-"Nany run over huge distances in very remote areas. Formal crossing 
are relatively rare; many of the borders are unmarked and can be 

crossed with no government control (Griffiths, 1996). 
A number of authors have suggested that, lacking legitimacy or 

these borders mean little in the day-to-day lives of African 
and thus international migration in Africa should be treated as an 

extension of internal migration (Skeldon, 2006: 19; Adepoju, 
. or "cross-border" migration (Deshingkar and Natali, 2008: 180). 

::i4Jthough there is certainly a case for breaking down the sharp distinc- 
between internal and international migratiml, the significance of 

can borders may be downplayed too often.~ Skeldon may be right to 
laim that sub-Saharan Africa contains more borders imposed by colo- 

~owers "without regard to underlying social and politicai realities" 
does Asia (Skeldon, 2006: 19). However, his contention that the 

of such borders should be treated as internal migration is less 
.g. As he himself argues, when people cross borders, their 

their relationship with the state, and even their self-identities 
Skeldon, 2006: 19). The colonial borders were created to mark 

institutional regimes, for taxation, social policies, 
service, the language of education, and so forth. The Europeans 
their power by the territory they controlled, and the borders 

defined the extent of their authority. This immediately created incentives 
for Africans to cross to the more favorable side. For example, the intro- 

of taxes in Zambia by the British stimulated movement into 
ola. The Portuguese practice of forced labor in Angola 

people to move the other way into Zambia (Pdtchett, i990; 
yon Oppen, 1995). Crossing borders has also meant finding protection 

war for many thousands of refugees across Africa. Hence the 
these international borders introduced a new set of con- 

and opportunities that have become an important part of African 
lives, whether they cross to avoid taxation and violence, gain 

,I 



protection, or find jobs, markets, education, and health care (Nugent and 
Asiwaju, 1996; Miles, 2005). 

A third legacy of the colonial intervention in Africa is a concept of 
development that is inherently "sedentary" (Bakewell, 2008a). As noted. 
earlier, the functioning (and profitability) of the colonial state 
that people move to work. At the same time, the colonial authorities 
took great care to ensure that these migrants did not settle permanently: i 
in the new urban centers (Rakodi, 1997a). Migrant laborers were expect- 
ed to retain links with their homelands; ideally, when they finished tt 
contract or retired, they would return to the village to make 
laborers. In order to encourage this circular migration, the colonial " 
authorities encouraged African labor migrants to maintain their village 
homes and traditional ways of life. In many areas, these were assumed 

to be largety sedentary, based around stable villages in fixed locations 
populated by particular (static) tribes. Such views were embedded in the 
work of strnctural-functionalist anthropologists. Migration featured very ~ 
little in their conservative analysis, which portrayed many African soci- 
eties as homogeneous, largely unchanging, and isolated from other 
groups (Evans-Pritchard, 1940; Radcliffe-Brown, i952). Moreover, the 
colonial systems for the collection of taxes, the imposition of coloniai 
law, and the provision of government services all relied on the knowl- 
edge of people’s whereabouts. Mobility left the Europeans confused. As 
James Ferguson remarks, 

colonial rulers were dismayed at the b.igh mobility exhibited by villagers 
in Northe~ Province [of Zambia] and could not understa.ud why people 
did not stay put in "proper villages." They were sure that such behaviour 
was not "traditional" but the result of recent pathology brought on by 
industrial development and the "migrantqabour system." Smalt tempo- 
rary villages, with people moving about in an undisciplined manner 
between them, they felt sure, were a sign of the "breakdown" of tradi- 
tional institutions, a breakdown that government policy would have to 
check if "detribalization" was to be avoided. (!999: 39) 

This concern over migration came to be fixed in the foundations of 
social and economic development thinking across Africa. Out-migration 
from rural areas was widely seen as creating economic and social prob- 
lems, from the decline in agricultural production to the erosion of rural 
societies. Although the practice of sending remittances from urban areas 
back to the villages was widespread, these were thought to be used for 
consumption rather than investment and tended to increase inequality 
within rural communities (Lipton, 1980). In urban areas, unplanned in- 
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migration was seen as overwhelming the embryonic urban structures 
enormous social pressures (Rakodi, 1997a). 

As African states gained their independence in the second half of the 
twentieth century, this maalysis remained largely unchanged. The new 

governments dropped many of the colonial restrictions on urban settle- 
ment and pursued policies of industrialization and modernization focused 
on the cities (Rakodi, 1997b), but they were still anxious to control 
migration. Many development aid programs focused on the improvement 

of rural areas, which was seen as essential to encourage people to stay in 
the villages rather than try their luck in the ever-growing cities. There 
were massive government investments in rural development programs, 
agricultural extension, and rural infrastructure (such as roads, water sup- 
ply, health facilities, and schools). Policies such as Tanzania’s so-called 
villagization "arguably reinforced a mindset amongst policy makers that 
development was best promoted through interventions in rural areas that 
would reduce the need for migration" (Black et ai., 2004: 27). 

Such policies have had very limited impact on rural migration; 
urbanization across Africa has increased regardless (Rakodi, 1997c). 
Development in the forms of improved incomes, education, and infra- 
structure has tended to be associated with higher levels of mobility. It 
may change the conditions of migration (for example, by reducing trans- 
port costs) and enable different people to move (as income levels 
increase, migration becomes a more affordable option), but it does not. 
reduce the scale of migration (de Haan, 1999: 20). Despite this insight, 
gained over many years, the belief that development progress will be 
marked by reduced migration--whether rural-urban migration or 
African-European--is deeply embedded in contemporary approaches to 
development by donors and African states. Both the European 
Commission and the African Union have claimed that poverty is the main 
cause of migration and that creating development opportunities and jobs 
in Africa will serve to reduce the flow of migrants from the continent: 

Turning to the migration and development agenda, the prime challenge 
is to tackle the main push factors for migration: poverty and the lack of 
job opporttmifies, Tile EU must recognize that creating jobs in devel- 
oping countries could significantly reduce migratory pressure from 
Africa. (CEC, 2006a: 5) 

Migration can be art effective tool for development .... However, 
poverty is one of the main causes of migration. Creating development 
opportunities in countries of origin would mitigate the main reasons 
for young people to engage in migration. (African Union, 2006: 4) 
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Changing Patterns of African Migration 

Having forged both the political boundaries of nation-states and an ecoi 
nomic system based largely on primary production and resource extrac 

tion, colonialism has left an indelible mark on the political economy 
sub-Saharan Africa. This is still clearly reflected in the postindepen,.. 
dence patterns of migration. For example, the divisions between    " 
nial powers have tended to channel movement within European, 
cially Anglophone and Francophone, language zones. There have 
targe population exchanges between Ghana and Nigeria, and 
migrants have circulated within the East African Community 
Uganda, and Tanzania. Francophone migrants have tended to mov~ 
within Francophone West and central Africa. Nevertheless, such colo~ 
nial patterns of migration have been reshaped by local, regional, 
global shifts in political and economic conditions in the decades 
African states gained their independence. In this section, I pick out 
few examples to illustrate these changes. 

Across the continent, newly independent governments adopted vari, 
ous strategies to enhance the processes of nation building. Many 
focused on consolidating the loyalty of citizens to the state via, 
example, the philosophies of Ujamaa (African socialism) in Tanzania 
Harambee ("All Pull Together") in Kenya. By contrast, in West Africa,. 
the relatively prosperous countries of Ghana and C6te d’Ivoire 
a strong anticoloniaI ideology of pan-Africanism, which had a dire~ 
impact on migration. In the early years of independence, both countries. 
especially the Iatter, welcomed immigrants to work and stay (Anarfi an~[. 
Kwankye, 2003). They attracted large numbers of people from countries 
such as Togo and Nigeria (who went mainIy to Ghana), Burkina Fast 
and Guinea (who went mainly to Crte d’Ivoire), and Niger and Mali 
(who went to both).. 

However, this ideology was inevitably tempered by economic and 
political upheavals. In Ghana, a coup in 1966 was followed by ’ 
ing repression, a declining economy, and rising unemployment. The 
immigrant community in Ghana became a scapegoat for the deteriorat- 
ing situation, and in 1969 the Ghanaian government enacted the AIiens 
Compliance Order, leading to a mass expulsion of an estimated 155,000 
to 213,000 migrants working informally in the cocoa industry, 
nantly Nigerians. Ghanaians also started emigrating in large numbers2 
An estimated 2 million Ghanaian workers left Ghana between 1974 
1981, their primary destinations being Nigeria and C6te d’Ivoire.:. 
Skilled Ghanaians such as teachers, doctors, and admini~ 
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to Nigeria, Uganda, Botswana, and Zambia. Since the mid-1980s, 
aians have increasingly migrated to a range of destinations in 
)e and North America (Van Hear, 1998; Anarfi and Kwankye, 
Bump, 2006). 

While migration to Crte d’Ivoire continued, oil-rich Nigeria took 
place as West Africa’s major migration pole when oil prices 

se dramatically in 1973. However, misguided economic policies and a. 

or decline in oil. pro.ruction and prices soon heralded a tong period 
economic downturn alongside sustained political repression. In 1983 

1985, Nigeria followed the Ghanaian example and expelled an esti- 

2 million low-skilled West African migrants, including more than 
million Ghanaians (Arthui:, 1991; Bump, 2006). As Ghana had done 

Nigeria transformed itself from a net immigration to a net emi- 
country (Black et ai., 2004: 11), although many immigrants (in . 

,articular Beninois and Ghanaians) have remained. Toward. the end of 
1990s, C6te d’Ivoire’s position as West Africa’s most important 
ation destination was reversed as it entered into a civil war and a 

~ economic crisis, creating a new population of refugees. 
At the other end of the continent, the southern African labor migra- 

tion system had been transformed by the end of apartheid in Sot~th 
Africa. Until !994, the mines of South Africa drew in migrants from the 

bor reserve countries of the region, uamely Lesotho and Mozambique, 
migrants from further a~field in Africa were few and far between. 

the end of apartheid, the situation has changed dramatically, and 
the last fifteen years South Africa has become a major pole for 

.i utigrants from all over the continent (Crush, 2003). 
In east, central, and southern Africa, conflict and violence have played 

much larger role in shaping postcolonial migration. Beginning in the 
1960s, prolonged liberation wars such as those in Algeria, Eritrea/EthJopia, 
Angola, Zimbabwe, Mozambique, and Namibia, as well as civil wars such 
as those in Sudan and Somalia, forced millions of refugees to flee to neigh- 

countries (and millions more to become internally displaced per- 
sons) over generations. The end i~f the Cold War in the late 1980s helped 

some of the prolonged conflicts to an end, but during the 1990s new 
and brutal civil conNcts ernpted in West Africa (namely Sierra Leone and 
Liberia), Rwanda, and the Democratic Republic of Congo, creating more 
refugees and internal displacement. 

The plight of refugees in different regions of Africa has quite rightly 
been the subject of great concern and policy interest and has stimulated 
major aid interventions over ma~y years. While highlighting the situa- 
tion of refugees has been essential with respect to some parts of 
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Africa--in particular the Horn and East and central Africa 

2006)--doing so has cast other forms of migration into the shadow 
This focus on refugees epitomizes what can be called the "misery 
course" of migration in snb-Saharan Africa: "In this region, 

grounded in poverty, emigration pressure is compounded by demo 
ic dynamics, unstabie politics, endemic ethnoreligious conflicts, persis 
ent economic decline, and environmental deterioration" (Adept 
2008b: 21). Such factors have always played an important role in 
ing African migration. Farmers and pastoratists have been driven 
land by falling yields and crop prices, erratic economic growth h 
failed to keep step with growing populations, and migration is a strati 
widely employed to diversify income streams and reduce household, ri: 

(Stark and Levhari, 1982). 
In order to understand the evolution of contemporary 

migratiou, it is also necessary to recall the rapidly changing global con:; 
text in which Africans are moving. Despite its weak position, Africa 
embedded within the globalized political economy; hence Africa~: 
migration processes are driven by the same broad forces of 
tion that shape migration in the rest of the world. As a result, 
of African migration share many features with those of the rest of t 
world in that they are becoming more complex, involving a wider ran 
of people moving to more destinations over longer distances. Like the" 
rest of the world, the real costs of travel in Africa have decreased with 
the slow expansion of road networks and air routes. Although air 
remains the most exclusive form of transport, fares have 
and it is more affordable for more people. This is helping to 
opportunities for ordinary people across Africa: for example, 
market traders are now moving between Accra and China (Awumbila e~ 
al., 2009). 

Africa may lag behind the rest of the world in access to new 
mation technologies, but the latter are still having a profound 
across the continent. Satellite television beaming images of 
parts of the world can be found even in very remote areas of sub2 
Saharan Africa, expanding the horizons of potential migrants. Perhapg 
more important, mobile telephony penetration is growing rapidly, and 
with the deveiopment of community phone schemes, phones reach far 
beyond individual subscribers,a African migrants anywhere in the world 

are now able to maintain links with.families, friends, and business con~ 
tacts in their countries of origin relatively cheaply. This facilitates 
development of sustained transnational relationships over tong 
and many years. 
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:.:..Such factors are likely to have contributed to the marked feminiza- 

of migration in sub-Saharan Africa (Adepoju, 2006), albeit at a 
slower pace than we have seen in parts of Asia (Yamanaka and 
2005). According to empirical research by the Southern African 

Project, the proportion of women, especially younger single 
among inter~ational migrants in the region was increasing in 

although a iarge majority was still male (Dodson et al., 2008). 

The impact of gtobalization can also be seen in the diversification of 
for African migrants (Zlotnik, 2006: 30). Table 7.1 shows 

gtknates of stocks of migrants by region of origin in Africa and destina- 
across the world. It is important to note that a large majority --more 

remain within the continent (see also Sander and 
Mairnbo, 2003; Ratha and Shaw, 2007). Even in West Africa, where 

to the industrialized countries is higher than elsewhere in sub- 
Africa, regional migration is still at least seven times greater 
2006). Thus, despite popular views of an invasion of sub-Saharan 
into the EU, the actual numbers remain very limited compared to 

from Eastern Europe and North Africa (de Haas, 2008). 

Origin and Destination of African Migrants by Continent 

(in thousands) 

Destination 

South Latin 

and America 

Western East North and the 
Europe Asia Asia Africa Oceania America Caribbean Total 

1,032 231 100 3,091 63 350 11 4,878 

606 36 59 2,243 1 52 10 3,008 

4,367 2,229 172 1,007 45 326 19 8,165 

249 11 18 388 107 113 3 889 

996 99 168 6,452 6 398 16 8,136 

7,250 2,606 517 13,182 223 1,239 59 25,075 

Source.. Global Migrant Origin Database, v. 4, http://www.migrationdre.org. 
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However, it should be no surprise that, with the rapid developm.ent of 
global social, economic, and technological networks, net migration fro 
Africa to wealthier regions of the world has likely growr~ since 199 
European census data show flint 14 percent of the foreign-born people 
ing in the EU were from Afl~ca, forming the second largest group 
EU immigrants (Katseli et el., 2006). Italy, Spain, 
reported significant increases in migration from Africa. The overall 
for migration from Africa to the United States has also been upward since 
the 1990s. Tt~e African-born population in the United States grew from 
percent of the total US population in 1995 to 3 percent in 2005--a four-: 
fold increase in absolute numbers from 270,000 in 1995 to 1.1 mitlion 
2005.3 Today African migration represents a small but growing segment i]:i 
of the overall migration picture in the United States.4                 . 

Changes in the global poiitical economy are not only driving 
increases but also decreases in African migration. As the ecot 
across the world moves into recession and resource prices plummet, 
demand for African migrant workers will shrink, both within the conti- 
nent and beyond. For example, there have been large-scale layoffs 
Zambian Copperbelt; similar retrenchment in the past has led to the 
return of large numbers of workers to rural areas (Ferguson, 1999; Ports 
2005}. The tightening of job markets in Europe, North America, and . 
Asia is likely to reduce the already limited employment opl: 
for African graduates in the global labor market. Furthermore, wide- 
spread concerns about terrorism across the world have resulted in migra, 
lion being increasingly linked to security. In both Europe and Africa, 
national security is commonly cited as a rationale for imposing 
immigration controls as governments erect ever stronger bureaucratic ...., 
and physical barriers to limit movement. 

The Relationship Between 
Migration and Development in Africa 

This very brief survey of migration patterns illustrates that 
migration is strongly related to processes of economic, social, and 

ical change. Development progress may facilitate migration, 
instance by providing new transport routes, but may also render i~:: 
unnecessary by creating new livelihood opportunities in local areas. In .i~ 
very general terms, it is not the poorest people who migrate; 
countries have higher levels of out-migration than do the least devel- 
oped.s This suggests that as countries increase their incomes, we may )) 
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expect to see higher levels of mobility among their populations. In other 
words, increasing development is likely to be associated with increased 

Unfortunately, to date, the levels of development in much of sub- 

: Saharan Africa remain very low. By almost every development indicator, 
Africa remains the least developed region of the world. Of 

the forty-one states in mainland sub-Saharan Africa, twenty~nine are cat- 
egorized as least developed countries by the.United Nations (UN), and 
thirty are low-income countries according to the World Bank. Sub- 

::i:. Saharan African countries take thirty-one of the bottom thirty-three 
? places in the ranking for the Human Development index, which is calcu- 

¯ ’ Iated on the basis of income, literacy, and life expectancy (UNDP, 2009). 
Moreover, it is in sub-Saharan Africa that the least progress has been 
made toward meeting the Millennium Development Goals (MDGs). 

countless development interventions in the region absorbing bil- 
lions of dollars since the middle of the twentieth century, it seems little 
has been achieved. Indeed, the structural adjustment programs imposed 
by the International Monetary Fund across the continent in the 19.80s, 
which drastically cut back state subsidies in an effort to introduce compe- 

:;: thien to stimulate developing economies, succeeded only in entrenching 

poverty and increasing inequality (Milanovic, 2007). 
Given the consistent failure of conventional development progrmns 

in sub-Sabra’an Africa, the recent reassessment of the potential impact of 
migration on development has offered the tantalizing prospect of a new 
set of approaches. The turnaround in thinking was foreshadowed by 
Douglas Massey and his colleagues, who argued that the prevailing view 
of the impact of migration on economic development was "unduly pes- 
simistic and harsh," based on inadequate theory and data (1998: 272). 
The World Bank’s Global Development Finance Report 2003 helped to 
propel the issue up the policy agenda by drawing attention to the mas- 
sive growth in remittances (Rathe, 2003). As Devesh Kapur has some- 
what ironically put it, remittances have become "the new development 
mantra" (2004). 

There is a vast and rapidly growing literature on the links between 
migration and development (SCrensen et el., 2002; Chamie and 
Dall’Oglio, 2008; Castles and Delgado Wise, 2008; Naik et el., 2008). 
Much of the empirical research is based on cases of migration from 
poorer to wealthier regions of the world, especiaily Mexico-US migra- 
tion. Research on the impacts of migr~ition on development and poverty 
reduction within poor regions such as sub-Saharan Africa has only 
recently come to the fore (Black et el., 2006; Hujo and Piper, 2007; 
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Ratt~a and Shaw, 2007). The emerging literature shows that the specifiC...). 
nature of the relationship appears to be very complex and heteroge- 
neous. As the broad debates are outlined in Chapter 6, my discussion 
focused on four themes that are particularly pertinent in the context of 
sub-Saharan Africa: the impact of migration on income and ’ 
and the contribution of remittances; the impact on human 
tion, particularly the brain drain; the engagement of the Africml din 
in development; and the consequences of protracted displacement on 
development progress. 

Income, Inequality, and Remittances 

There are some indications that the extent to which migration enab|e 
migrants and their families to improve their livelihoods depends critica|~., 
ly on whether or not they stay within the continent. Iu ge~leral, migration 
~vithin the continent is less remunerative. For instance, studies ¯ 
ed in Burkina Faso (Hampshire, 2002; Wouterse, 2006) suggest 
internal and international migration within the African continent 
primarily be seen as means to enhance livelihood security througl~i 

income diversification and that welfare gains are relatively small. 
mainly migration to Europe that allowed househoIds to accumulate sub- 
stat~tially more wealth and stabilize incomes. 

It is also important to bear in mind that regional migration is gener~ 
ally less cosily and there[bre more accessible for the relatively poor than 
is intercontinental migration. It is therefore not surprising to find that 
migration to Europe also tends to exacerbate household inequalities~ ... 
whereas regional migration is associated with a reduction in inequality 
(Wouterse, 2008). The latter may not enable households to diversify 
income and spread risks as widely as can longer-distance migration, 
even modest income increases can make a huge difference to their liveli- 
hoods and substantially reduce poverty levels. In short, it is possible that 
intra-African migration may have a much greater positive impact on 
poor communities. 

The major mechanism by which migration enhances household 
incomes is through remittances. According to the most recent estimates 
posted by the World Bank at the time of writing, 
to sub-Saharan Africa through official sources totaled US$21 billion in .,. 
2008, having more than doubled since 2005.6 Whether these 
are a reflection of real increases in remittance flows or simply improved 
reporting is not clear,7 in any case, the actual flow of remittances is like- 
ly to be, much higher, as many transfers are made informally. For exam- 
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: World Bank data suggest that remittances to Ghana were on the 
of US$100 million in 2006, whereas Ghana’s president, John 

was reported as claiming they were about US$4 billion (Ratha 
and Shaw, 2007). The data on the scale or direction of remittances trans- 

by migrants within Africa are even less reliable. In general, for- 
channels for sending remittances within the continent are more 

and harder to access than those for doing so from Europe to 

:i~i.:. Africa. For migrants moving between neighboring countries, reliance on 
informal channels and the personal delivery of cash and goods is likely 

to be much easier (Ratha and Shaw, 2007). 
That said, recorded remittances in sub-Saharan Africa do appear to 

be rising more slowly than those in other regions and remain less than 
official forms of development aid in many countries. They do make a 
vital contribution to the balance of payments and, of course, to recipient 
households and communities (Sander and Malmbo, 2003). The highest 

;ales of dependence are found in smaller states, where remittances rep- 
resent a very significant portion of gross domestic product (GDP): 
examples include Lesotho (24.5 percent), The Gambia (12.5 percent), 
and Cape Verde (12.0 percent) (Ratha and Xu, 2008). However, they 
tend to be highly concentrated in other conntries as well. According to 
the World Bank estimates, remittances to Nigeria accotmt for over half 
of the recorded remittances to Africa, and 80 percent of total remittances 

are sent to just six countries (Nigeria, Sudan, Kenya, Senegal, Uganda, 
and South Africa). Granted, such figures must be treated with caution. If 

remittances to Ghana did indeed reach US$4 billion in 2006, it would 
place Ghana second only to Nigeria in the league table of remittance- 
receiving nations in sub-Saharan Africa. 

The debate about the extent to which remittances actually contribute 

to development is ongoing in Africa, as it is in the rest of the world. This 
debate is reflected clearly in the discussions in other chapters in this sec- 

tion of the volume. Research from sub-Saharan Africa remains limited 
(Montclos, 2005; Azam and Gubert, 2006), and the conclusions may 
reflect particular understandings of development as much as the findings 
of empirical resem’ch. For example, studies of remittances sent by intra- 
regional migrants from five countries of southern Africa (Botswana, 

, Lesotho, Mozambique, Swaziland, and Zimbabwe) have shown that the 

vast majority of migrant-sending households receive remittances, mostly 
in the form of cash, from both male and female migrants (Pendleton et al., 

2006; Dodson et at., 2008). A large portion of these remittances are spent 
on food and there is very little evidence of their being invested in income- 
generating activities. As Wade Pendleton and his colleagues conclude: 
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Clearly migration and poverty are closely related in this region. 
migrant-sending households of Southern Africa are generally poor 
atthough the degree of poverty does vary. Migration is a Iivelihood 
strategy of the poor. Remittances in cash and kind keep poverty at bay 
but they do not do much else. There is very little evidence, as yet, that 
remittances in Southern Africa have developmental value, as conve~- ¯ 
tionatly defined. Equally, they are critical for poverty alleviation in 
many households. (2006: 40) 

A significant reduction in poverty through remittances does repro. 
sent a very real improvement in people’s well-being. Hence, while the 
remittances may not have developmental value "as conventions 
defined," they do enable people to achieve a better quality of life 
they might manage without them. Whether or not they contribute 
development depends on one’s concept of development. 

Human Capital Formation 

Although relatively few African migrants leave the continent, those who:: 
do travel to Europe and North America include a high proportion of 
pie with tertiary education. Africa is the main sending region of highly 
skilled migrants to Europe (13.5 percent of all highly skilled foreigners 
living in the EU are African). In general, the United States attracts more 
highly skilled migrants than does Europe, including those from. 
(data from Katseli et al., 2006). Migrants of African origin are the best- 

educated foreigners in the United States, showing higher rates of 
school completion (95 percent) than any other immigrant group: 
(Schmidley, 2001: 37). 

Due in part to the predominance of highly educated people amon 
African migrants, migration has come to be seen as a major 
ment issue for the continent. Such figures demonstrate the so-called 

brain drain that deprives many African states of their few highly skilled 
personnel. In both Ghana and Mozambique, for exmnple, the emigration’ 
rate for people with tertiary education is over 40 percent (Ratha and Xu, 
2008). These people are commanding large incomes relative to those 
available in their countries of origin, and they are generating 
flows of remittances. The extent to which their financial contribution 
outweighs the cost of their training and the loss of their .skills has long 
been at the center of the migration and development debates. 

There has been particular concern about the exodus of trained doc- 
tors and nurses from various countries in sub-Saharan Africa. In Ghana, 
one of the worst affected countries, more than half the doctors and a 
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of nurses trained in the country emigrate, according to some 
)~stimates (Ratha and Xu, 2008). The exit of health professionals has 

been held responsible for the shortage of trained staff in many 

clinics across Africa, especially in rural areas. However, recent studies 
est that the evidence to support this causal link is quite limited. 

1stead, they argue that the parlous condition of the health sector is 
other issues, such as lack of investment and poor governance. 

ration of staff is a reflection of the very poor working condi- 
dons and lack of professional opportunities within the domestic health 
sector. Moreover, there is little evidence to suggest that even if health 
vorkers did remain in Africa, they would actually take up posts in rural 

meet health needs there (Clemens, 2007; OECD, 2007c). 

ling the A~rican Diaspora in Development 

recognition of ongoing transnational linkages between migrants 
and their descendants) and their counuies of origin has spurred a grow- 

interest in the role of diasporas in development, as indicated by 
;keldon in the previous chapter. From the perspective of African states, 

only do diaspora communities provide resources to fl~eir countries of 
.).origin in terms of both finance and skills~ but they can also be portrayed 

¯ .:as members of the nation in a way that is impossible for other donors. 
Both official and nongovernmental organization (NGO) donors in 

~e can communicate with African communities through their 
migrants, whose knowledge of the language and culture gives them an 

;: inside track to understanding development priorities and allows them to 
bypass or challenge the corrupt institutions of African states. African 

)oras are now seen by some as "a potentially exploitable if underde- 
veloped resource" (Davies, 2007: 64). 

Thus, there are increasing efforts in both Africa and Europe to facil- 
itate different ways for diasporas to engage i~ the mainstream practice 
of development. Major development NGOs and European development 
ministries such as the UK Department for International Development 
and the Dutch Ministry of Foreign Affairs have been looking for ways to 
collaborate with diaspora organizations through funding and capacity- 
building initiatives (de Haas, 2006). Maintaining or reestablishing con- 
tact with the diaspora has also become an important policy concern for 
many African governments. For example, in 2001, Ghana changed its 
citizenship law to allow dual nationality (Akyeampong, 2006: 303). It is 
also considering introducing a special stares for the African~American 
diasporas to enable them to buy property and invest in the country. 
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There have also been various schemes to harness the skills 
expertise of migrants to support development. For example, the 
based diaspora organization African Foundation for Develo 
(AFFORD) has established a Diaspora Development Profession~ 
Network with the aim of supporting Africans who are 
opment organizations. There have also been multilateral programs 
engage the diaspora in development initiatives (Ghosh, 2000), Th 
United Nations Development Programme (UNDP) program for the 
Transfer of Knowledge Through Expatriate Nationals (TOKTEN), 
Iished in 1976, has operated in various African countries with the aim 
mitigating the effects of brain drain by assigning migrants with appropri: 
ate expertise for short-term consultancies in their countries of origin. 
2001, the International Organization for Migration (IOM) 
Migration for Development in Africa (MIDA) as a 
program, which helps to mobilize competencies acquired by African 
nationals abroad for the benefit of Africa’s development.’’a Howe 
these efforts by development circles to engage African migrants appea 
to make few concessions to the long-standing practices of so-called!: 
hometown associations and other diaspora organizations. These 
beer~ providing informal support to their areas of origin for 
(Lampert, 2009; Mazzucato and Kabld, 2009). Such associations 
taken seriously only with respect to the potential impact of their 
engagement in countries of origin, especially in conflict and postconflict 
situations, as we ghall see (MontcI0s, 2005; Mohan, 2008). 

What is almost completely missing from this picture is any consid: 

eration of the African diasporas within Africa, which are likely 
include a much larger number of peopIe. The growing body of research.~ 
and policy initiatives regarding the rote of diasporas in the development 
of Africa is almost exclusively concerned with Africans living 
the continent (Henry and Mohan, 2003; SCrensen, 2007). As Nauja 
Kleist points out, in the case of Somalia, "the ’diaspora’ refers 
Somalis living in the West and the Gulf states and not, it seems, to the’i: 
hundred thousands of Somali refugees in neighboring countries" 
2007: t19). There is virtually no interest in the potential contribution 
say, Congolese living in Nigeria (Bakewell, 2008b). 

Protracted Displacement 

Finally, we turn briefly to consider the impact of the prolonged displace: 
ment of people by conflict on development in sub-Saharan Africa. Abo~l 
20 percent of the migrants in Africa are refugees; many more 
have been internally displaced. Many in these groups have been in 
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~ periods, and there is increasing concern about the impact of such 

,tracted displacement on their identities and livelihoods, as well as on 
)ithe security and stability of the source and host countries. Protracted 

populations constitute over 70 percent of the world’s refugees 
!:i :(Crisp, 2003; UNHCR, 2008). The long-term presence of refugee popu- 

in much of the developing world has come to be seen by many 
lost states as a source of insecurity. In response, they have enacted poli- 
cies of containment by placing refugees in isolated and insecure camps, 

the arrival of additional refugees, and, in extreme cases, 
in forcible repatriation (Loescher and Milner, 2005). 

The human consequences of this protracted displacement in Africa 
material deprivation, psychosocial and gender issues, social ten- 

sion, and violence. To cope with their situation, displaced persons resort 
to various ~survival strategies, often with adverse conseq.uences for 
:hemselves and their hosts; examples include sexual exploitation, 

illegal and unsustainable farming, the manipu- 

lation and maximization of humanitarian aid, negative coping mecha- 
Nsms such as theft and substance abuse, reliance upon remittances, and 
migration (Crisp, 2003). 

It is clear that such circumstances are inimical to development. 
However, it is important to consider forced migrants in a wider context 

that of humanitarian responses. Refugees are often enmeshed in 
~snatioual livelihoods, which may span their countries of origin, mul- 

:an countries of first asylum, and resettlement countries, main- 

::ly in Europe, North America, and Australasia. For example, Somalis in 
~s of northern Kenya are in close contact with the large and eco- 

nomically active Somali community in Nairobi as well as relatives and 
:i" friends in Europe, the United States, the Gulf, and Somalia itself (Horst, 

2006; Kleist, 2007, 2008; Lindley, 2007). This dense network can pro- 
Somalis with the crucial and to some extent autonomous support 

lies largely beyond the power and control of aid agencies and even 
Whether this exercise of freedoms (or at least subversion of 

unfreedoms) and capabilities in the face of incredible constraints con- 
tributes to development may be ope~ to question. However, without it, 
the situation for many Somalis would likely be considerably worse. 

are many other facets to the relationship between migration and 

development in sub-Saharan Africa that are not explicitly covered here, 

such as the transfer of social remittances (Levitt, 1999). However, while 
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I do not claim it to be comprehensive, I believe the foregoing 
illustrates some of the contradictions running through the current 
course on migration and development. As I have outlined, there 
beer~ a tIramatic shift in the analysis of the potential contributions 
migration to development in sub-Saharan Africa; there has also been 

fundamental reappraisal of the evidence on remittances and the 
drain, which has resulted in a much more positive assessment than: 

one criticized by Massey and his colleagues (1998). 
African migrants are increasingly being regarded as agents of 

opment who may be harnessed to pull the new development bandwa 
However, what is rarely considered is the path on which this wago~ 
rolling. While migration and migrants are being celebrated for theh" 
tribution to development, many polieymakers still seem to be concerne 
with enabling people to stay at home. Activities that do not reflect 
initiatives are often mm-ginalized. For instance, the autonomous activities 
of diaspora hometown associations tend to be regarded as 
The contributions of migrants living outside the centers of the 
ment industry in Europe are largely ignored. The remittances of re 
migrants in southern Africa are seen as merely reducing poverty 
than contributing to development. Moreover, forced migrants who 
been effectively trapped in refugee camps and who develop their 
diaspora networks of support are seen as a potential threat to security. 

Rooted in its colonial origins, the discourse of de,~elopment in AfriC~ 
remains resolutely sedentary. It is largely concerned with enabling 

to establish better lives where they are. Mobility still confuses the pid~,:ii 
lure. Most development initiatives are framed around intervention~ 
particular geographical locations. The assessment of develo 
progress is based on measurements within national boundaries. The 
gration of people is still seen as a symptom of development 
(Bakewell, 2008a). Studies of the colonial and more recent t 
that attempts co use development policy as a lever co control 
are likely to fail. The attempt to use migration as a policy lever 
late development seems equaily problematic insofar as the 

development paradigm fails to account for people’s aspirations, 
may well entail increased mobiIity. In the context 
the virtuous circle --whereby migration from the region stimuIates devel~ 
opment processes (through remittances, other transfers, and 
lion), resulting in reduced migration--seems likely to remain 
Unfortunately~ it appears to be on such a fantasy that many 
policies on migration and development in Africa are based. 
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1. Discussions of the international migration of Africans usually focus on 
¯ intercontinental aspects, largely dismissi~tg the implications of intracontinen- 
mobility. A different logic seems to apply eIsewhere. Intra-European borders, 
instance, are becoming ever more porous, especially in the expanding 

en zone, but no one suggests that migration between European states is 
,t really international. 

2. The International Telecommunications Union (2008) estimates that 
~hone signal coverage reached 40 percent of the population in rural 

of sub-Saharan Africa in 2006. 
3. MPI Data Hub, http:iiwww.migrationinformation.org/datahubi 

4. Data from the "dearbook of Immigration Statistics 2005, http:i/ 

5. For example, the emigration rate as a percentage of population is 
2.1 percent for low-income countries, compared to 3.6 percent 

-income countries. Based on data from¯ the Global Migrant Origin 
)atabase v. 4, updated March 2007, http:iiwww.migrationdre.org; World 

Prospects 1950-2050 Database, 2006 Revision, Department of 
gconomic and Social Affairs, UN Population Division, New York. 

6. World Bank Remittance Data November 2009, http:i/sitereso~rces 

7. The World Bank’s own Migration and Remittances Factbook 2008 
2(Ratha and Xu, 2008) estimated 2007 remittances¯to sub-Saharan Africa to be 

bilIion, but subsequent revisions have pushed the figure upward. 
8. IOM Migration for Development in Africa (M1DA): http://www.iom.int 
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9 We Are Bridging Cultures 
and Countries 
Migrant Organizations and 
Development Cooperation in 
the Netherlands 

Ton van Naerssen 

It is currently widely acknowledged that overseas migrants can play a 
tire role in development processes in the countries of origin. Remittances 
by individual migrants to their families at home, who use the money for i 
food, consumer goods, education of children, construction, and small busi- ::i. 
hess enterprises, attract most of the attention but it is also pointed out tha{ 
migrants abroad as well as circular and return migrants transfer knowledgei 
offer access to capital and information for companies, constitute market 
that ~vould otherwise not exist, and are a source of tourism back hom~ 
(United Nations, 2006; World Bank, 2006). They initiate what Farrant 
MacDonald & Sriskandarajah (2006) called diasporic flows, consisting of 
a triad of knowledge, investment, and trade that has a direct and visible 
impact on the economic development in countries of origin. 

In addition to being embedded in individual transnational networks 
migrants have their.own social ne~vorks in the host countries. Migrants cre- : 
ate formal and informal ethnic, national or regional associations 
away from home and to accommodate and facilitate the arrival and stay of 
newcomers in a foreign and largely unknown environment. Although these 
organizations are mainly meant for socializing in the host countries, they usu- . 
ally maintain or develop multifarious linkages with the areas of origin and i 
in this way impact on their social and economic development. In due time, :: 
contributing collectively to development at home could be an explicit goal of 
the associations, which then commit themselves to small-scale development .: 
proiects and programmes in the fieldof education, health, and infrastructure 
in the communities and regions of origin. Migrants might also contribute 
through knowledge transfer, for example through networks of higb.ly skilled 
migrants (Goethe & Hillmann, this volume; Meyer & Brown, 1999). These . 
philanthropic financial and social remittances (Opiniano, 2005) and other. 
forms of altruistic collective behaviour also have a welfare and symbolic 
value, and keep transnational networks alive? Thus there are good reasons to 
study migrant organizations and their role as actors in development processes 
(Ionescu, 2006; United Kingdom Parliament, 2004). 
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Besides contributing to economic development through remittances, 
individual migrants can also play an important role in social change by 
consciously or unconsciously to break through traditional customs and 
taboos and, for example, promote the emancipation of women and minor- 

ity groups in countries of origin. Alternatively, migrant organizations 
might also strive to encourage political debates and democracy, and to 
strengthen civil society through sustaining local organizations. Naturally 
the countries of origin, where the existence of patron-client relations and 
authoritarian attitudes are usually the rule, do not always appreciate this 
role. Even more problematic and contentious is the role of migrant and 
diasporic organisations in home politics, as for example analyzed by Ellis 
&; Zafar Khan (2002) for the Kashmiri diaspora and Oestergaar&Nielsen 
(2002) in the case of the homeland politics of Kurds in Germany. This role 
builds on a tradition (cf. Nell in this volume; Sheller, 1986) and can be 
traced back to the Third World movement of the mid-sixties in the case of 
diasporic organisations involved in human rights advocacy at home? This 
tradition has been continued through the current interest in the role of the 
diaspora in conflict interventions and peace initiatives {Nyberg-Sorensen, 
Van Haer, & Engberg-Pedersen, 2002; University for Peace, 2006). 

" National governments have discovered that they can make use of this 
potential. A well-known case concerns the Mexican hometown associations 
and the Mexican government programme 3+1, whereby for each dollar 
collected and transferred home by migrants, the federal, state and munici- 
pal governments each will contribute one dollar (see the contribution of 
Rivera & Escala, this voIume). This example of a good practice has led to an 
interest in the role of home governments in capitalizing on diaspora initia- 
tives (World Bank, 2006 p. 70). As a matter of fact, a~ far as the economy 
concerns, many developing countries now appreciate the role of migrant 
organizations. International migration is considered as a major instrument 
of national economic development, in which a combination of migration, 
remittances, brain-gain, government, and organized migrants support might 
contribute to an economic take-off in countries of the south. 

However, not only are the governments of sending countries increas- 
ingly recognising the potential of migrants and migrant associations for 
development processes but also in host countries there appears to be a 
growing interest. Governmental and non-governmental development agen- 
cies have discovered migrant associations as agents for change and actors 
in development cooperation. They consider family remittances as a pri- 
vate matter but they are willing to support migrant collective transnational 
engagement for development cooperation. Moreover, as far as Europe con- 
cerns, there is an increasing pressure to manage and regulate international 
migration. Thus governments in host countries have attempted to pro- 
mote development as a means of alleviating the adverse conditions causing 
underdevelopment and conflict, while at the same time reducing propensi- 
ties for migration to Europe. 
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In this respect, the French co-d~vefopment policy and its Spanish equiva~ 
lent Of co-desarrotlo (co-development) deserve attention. The French initia- 
tive, which started in 1997, attempts to forge a link between immigration 
control and development processes in sending countries. It built on already 
established transnational development initiatives by the African diaspora 
in France. The policy advocates possibilities for temporary immigration for 
(vocational) training or facilitation of business creation, along with mort 
conventional measures such as repatriation support. It specifical.ly aims 
involve state agencies and migrants’ associations and business and profes: 
sional networks as well. The officially stated rationale is that by boosting . 
development in countries of origin, migration pressure will be reduced. 

Although it has not been proven that the latter objective has been reached:, 
migrants and migrant associations have shown a certain distrust toward thh ..i 
programmes, which are mainly perceived as vehicles to push migrants back.i 
to their home countries. The programmes are being continued currently 
without an explicit link with migration control (Abad, Aragall, et al., 200Sl. 
From the development point of view, however, the effort to establish 
of cooperation between development agencies and migrant associations is " 
of major importance. 

The challenge is now to link development cooperation agencies in host 
countries with migrant organizations or networks, without intervening too 
much in spontaneous initiatives and processes. In this respect programmes 
such as Migration and Development (MIDA) and Transfer of Knowledge 
through Expatriate Nationals (TOKTEN) initiated by the International 
Organisation for Migration (IOM} deserve attention (cf. Oucho, 2007~::.: 
for African return migration initiatives). Another example is the United 
Kingdom-based diaspora network African Foundation for Development 
(AFFORD), which has alzeady gained a reputation by advocating migrant 
rights, development programmes and research (Akologo, 200S) and is sup- 
ported by United Kingdom development agencies) 

In this chapter we focus on (a) the role of migrant organizations in devel- 
opment and (b) their relations with governmental and nongovernmental 
development agencies in the Netherlands. It should be stated beforehand 
that although the Dutch government and Dutch funding agencies have 
demonstrated their interest in the migration-development nexus, the prac- 
tice of policies is still in the experimental phase. The examples are .drawn 
from Southeast Asian and African migrant organizations in the Nether- 
lands. We consider the fairly broad range organizations that define them- 
selves as such, including refugee organizations and second-generation 
migrant’s organisarions to be migrant organizations. All migrant organiza- 
tions with explicit development objectives, even although their major goat 
is to support integration in the host country are regarded as development 
migrant (diaspora) organizations (DMOs). Development is considered in a 
broad sense comprising economic, social, and political dimensions as well. 
A major part of this contribution is based on interviews among African 
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DMOs in the Netherlands, mainly carried out in 2006 (Naerssen, Kusters, 
& Schapendonk, 2006).4 

THE DUTCH MIGRATORY AND DEVELOPMENT 
COOPERATION CONTEXT 

The population of the Netherlands numbers around 16.4 million persons. 

Of these 16.4 million, some 1.7 million are born abroad and 3.2 million 
are considered as attochtonen,~ a specific Dutch expression indicating that 
someone or one of his parents is born outside the Netherlands---it makes 
no difference whether this person is a Dutch passport holder or not. People 
born in the Netherlands to original Dutch parents are called autochtonen.~ 
Large allochtonen groups originate from the former colonies: Indonesian 
(Dutch East Indies) born and their descendants are currently estimated at 

;:-:. some 450,000, whereas around 330,000 persons are of Surinamese origin. 
Two other large groups concern the former immigrant workers from Tur- 
key and Morocco and their descendants, who both number over 320,000 
persons (CBS, 2007). Other conspicuous nonwestern migrant groups are 
from Viemam, Iraq, Iron, Afghanistan, Cape Verde, Somalia, and Ghana. 
In the Randstad, which includes the four largest cities of the Netherlandsr, 
over 40% of the population is allochtoon. By consequence, transnational- 
ism and loyalty toward the host country and the country of origin as well 
are common. 

For many years the interest of the Dutch government in the migration- 
development nexus, and particularly of the Directorate General of Interna- 
tional Cooperation (DGIS) at the Ministry of Foreign Affairs was focused 
on the reasons for migration, brain drain, and return migration. After 1990 
transnationalism and the role of migrant communities received more atten- 
tion, but it was only after the turn of the century that a real change in the 
discourse took place (Spoon, Hi[lmann &van Naerssen, 2005). In addition 
to the DGIS, Dutch cofinancing agencies (CFAs) partly subsidized by the 
Dutch government, such as Cordaid, HIVOS, ICCO and OxfarrdNOVIB, 
followed their own trajectories in efforts to engage with migrant organiza- 
tions. In the LINKIS programme, DGIS and the CFAs came together to 
cofinance small-scale development projects being run by Dutch civil society 
organizations, including migrant and refugee organizations, up to a maxi- 
mum of 100,000 Euro {http//www.tinkis.nl). 

At another level the discourse on migration and development was given 
new impetus by the publication of a policy paper Development and Migra- 
tion, written on behalf of both the Minister of Development Cooperation and 
the Minister for Foreigners Affairs and Integration. The latter is significant: 
The discourse on migration and development became connected to the inter- 
nal probtems of the Dutch society regarding legal and undocumented immi- 
gration and the multiculturaI society. The two variables used are remittances 
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and human capacity building. The general conclusion of the policy. 
that the impact of international migration on development depends on the 

development environment, constituted by variables such as political stabi 

ity, economic growth, quality of government, policy, and business 

and whether the emigrants are high or low skilled. 

Based on this analysis, a new policy has been devised. Among others, 

policy paper states that the government will involve migrant organizations:~ 

more intensively in the design of Dutch development cooperation and in 
debate on brain drain. Moreover, efforts of migrant organizations to c0n2 

tribute to development in the countries of origin will be supported. 

considers the promotion of circular migration as a suitable strategy that m 

ties the interests of the migrants, the countries of origin, and the destination. 

countries. These conclusions imply that the governmental policy acknowt~: 

edges that the transnational links of migrant organizations have 

potential for economic and political development in the home countries. 

Following this policy document, the Dutch Ministry of Foreign Affair~ 

and the IOM organised a workshop in February 2005 focusing on 

migration and development nexus and titled 

Development Policy Agendas. At this workshop, a call was made to en 

organized migrants as agents for development. Various initiatives such as 

support to migrant networks, the participation of migrant organizations 

the process of policy making in development programmes and the estabiish: 

meat up of a database were discussed. Later, encouraging return and circu- 

lar migration aS well as the temporary migration of higher skilled migrants 

were added to the agenda.                                              ..... 

It is not the intention of this contribution to give an overview of all initia 

tires. In h~s report commissioned by Oxfam/NOVIB, Hein de Haas (2006) 

gave a fairly comprehensive overview of the activities of the Ministry of. 

Foreign Affairs in the field of international migration and development. 

referred to a nnmber of recent policy documents, severM initiatives con- 

cerned with return migration in programmes such as MIDA, a rather modest 

interest in facilitating private remittances, and a strong link with civil soci~ 

ety development initiatives through the Dutch cofinancing agencies {CFAs). 

His overview showed that the Ministry of Foreign Affairs is intensively fol- 

lowing the migration and development debate but a clear policy with regard 

to the role of migrant organizations in development in the home countries 

has not yet been developed. 

SOUTHEAST ASIAN DIASPORAS AND 

DEVELOPMENT INITIATIVES 

The first wave of nonEuropean immigrants in the Netherlands occurred 
shortly after World War II when many tens of thousands of people of Indo- 
nesian-Dutch (mestizos or of mixed European-Indonesian origin bearing 
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~uropean family names) and Moluccan soldiers in service of the colonial 
army, left Indonesia. The ~ormer group and their descendants now number 
about 400,000. The latter group was initially considered temporary immL 
grants, as they {were) expected to return to the Moluccas after the planned 
establishment of an independent Moluccan Republic. However, because this 

never came about in an independent Indonesia, they stayed in the 

Netherlands and their current number has been estimated at about 40,000 
~eople (Beets, Walhout & Santo Koesoebjono, 2002). 

The colonial past of the Netherlands and the multiple links of the Dutch, 
whether or not from mestizo origin, with Indonesia explain the existence 

of many local organizations that support small-scale projects in Indonesia. 
The majority of these projects are private initiatives. Mohiccans have their 
own transnational networks. The ideal of a free Moluccan republic, the 
adat (traditional law) and pela (kinship) connections still play a strong role 
in constituting the Moluccans as a migrant group with a clear, well-defined 
identity. Another factor reinforcing their cultural identity is the fact that 
many Moluccans were housed in specific ethnically homogenous neighbour- 
hoods, because they and the Dutch government initially expected their stay 
as temporary. Kinship relations are important in keeping up the links with 
Moluccan islands in East Indonesia and are considered more important 
than religion (most of the Moluccans are Christian but there is an Muslim 
minority). Remarkably the younger third generation is engrossed with their 
Moluccan identity, and emphasize Moluccan values and the Malay language 
(Verkuyten, Calseijde & Leur, 1999). 

In 1999-2001 violent ethnic and religious conflicts occurred in the region 
of origin, during which at least 5,000 people died and 500,000 were dis- 
placed. Many Christian villages were attacked by armed Islamic groups and 
vice versa. Rumours blamed the Indonesian army for deliberately creating 
unrest and in this way trying to abort the newly established Indonesian 
democracy of 1998.~ The Moluccans in the Netherlands undertook vari- 
ous initiatives and demonstrations to express their solidarity, thereby stress- 
ing joint efforts by Christian and Muslim Moluccans. Political pressure for 
peace to be made and calling for an end to the violence was exerted, both on 
pofiticians in the Netherlands and in Indonesia, and a delegation of promi- 
nent members of the diaspora twice visited political leaders in Indonesia. 

The diaspora also became much involved in relief efforts. Campaigns 
were held to co[lect money, at the national level by way of a national aid 
campaign supported by t~vo Dutch mayors and the Dutch t~ed Cross as well 
as by numerous local activities. The national campaign raised 5.5 million 
Dutch guilders {around 2.75 million Euros) in 2001. Steijlen (2004) suggests 
that the interethnic conflict of 1999-2002 has reinforced ethnic identity of 
the diaspora and strengthened transnational ties. In due time the emergency 
assistance developed into development-oriented small-scale projects. 

The second example of a migrant group in the Netherlands supporting 
development in the region of origin is much more small scale. It concerns 
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the Papuans in exile and their descendants from West Papua (Irian 
renamed Irian Jaya in 1973). The region was separated from the rest 
Indonesia by the Dutch during the transfer of sovereignty in 1949. 
intervention from the United Nations, it became a province of Indonesia 
1962. The Papuans and their descendants in the Netherlands only numbe 
a few hundred. They are a much smaller group than the Moluccans, and:. 

by consequence there are only a few diaspora organizations. Nevertheles~i 
these have remained active over the years.                           . ¯ 

The core of the MDOs consists of Papuans but their 
Dutch sympathizers, HAPIN (Hulp ann Papua’s in Nood), which stands 
Support to Papuans in Distress, is a case in point. It claims to have 12,0[ 
member-contributors. It combats human rights abuses by the 
authorities and the army in West Papua and supports the regional 
and decentralization laws o~ Indonesia that should lead to greater inclusii 
of Papuans in regional decision-making. HAPIN also has 
activities, such as support to four boarding schools, 
tion, and support to refugees in Papua New Guinea. In 200312004 
were given to 450 students for higher education both in West 
where in Indonesia. Besides, a small~scale project fund supports initiat 
of local populations in the field of small-scale production and 
The fund has been supported since 2002 by the Dutch funding org~ 
Oxfam/NOVIB through the LINKIS programme (see the next section). 

Our third example concerns the Philippine migrants in the Netherlan&~i 
According to the Dutch Central Office of Statistics there are about 
allochtonen of Philippine descent, which includes some 3,000 lc 
grants from the Philippines and 6,400 of their children. To these we ~ 
add an estimated 3,000 undocnmented immigrants, which gives the 
of around 12,400 first- and second-generation Filipinos in the Neth~ 
The Philippine migrant group in the Netherlands is well organized ahd. 
comprises national and regional organized socializing groups, groups 
different political adherence and various DMOs. An example of an initla, 
tire supported by the Dutch government is a project of the 
organisation PASALI, an organisation of Filipino seafarers. It initiated 
project from brain drain to brain gain, with the aim of using the knowledg~ 
and skills of expatriate Filipinos tO develop the fishery and agricultural 
tor; to foster the economic and social reintegration o1~ returnees and to 
avoid the migration of Filipino graduates. Another initiative concerns the 
Katapiran Foundation, which started its activities in 1990. At current 
comprises eight organizations and a number of individuals who are imple;’ 
menting community-based projects in the field of micro-credlt, literacy, 
street children on the island of Mindanao in the Southern Philippines. Kate-"i: 
piran is also supported via the LINKIS programme.                    " 

These examples of diaspora groups from Southeast Asia demonstrate 
{a) how the relations between migrant groups and their countries of 
could be inter-generational and maintained for decades; (b) the 

We Are Bridging Cultures and Countries 179 

development initiatives ranging from small scale projects to peace and 

,nstruction programmes; and (c) the interest of Dutch funding agencies 

the Dutch government in mobilizing the resources of migrant organiza- 

or~s for development. 

:"AFRICAN DMOS IN THE NETHERLANDS 

Some 180,000 persons of (subSahara) African origin are currently living 
[n the Netherlands. The largest groups are from Somalia /16%), Cape 

¯ Verde (11%) and Ghana (10%; Foquez Etnomarketing, 2005). They are 

organized (van Hee[snm, 2004; van Heelsum, 2006; Kessel & Tel- 
legen 2000). The majority of them are oriented toward home making 

the Netherlands, but quite a few aim to support the wel£are in their 
and regions of origin. The following sections are based on a sur- 

: vey among 30 DMOs that was carried out in 2006.~ We explored the 
)ment activities of the African DMOs, their views on development 

expectations of Dutch development cooperation, on the base of 
which we draw some policy conclusions. 

The African DMOs in the Netherlands vary substantially with regard 
to size, reach, budget, types of initiated projects and the political and eco- 
nomic context wherein these projects need to be realized. The majority of 
the DMOs are less than ten years old and their members are first genera- 
tion immigrants mainly. They usually start their activities as refugee or 
migrant organizations with as major obiectives to look after the interests 
of their supporters, to facilitate integration into the host country’s society 
and to maintain their commonality by social and cultural events. Provid- 
ing information on the Dutch culture, to interpret, to advice in matters of 
finance, study and employment are main activities. Some DMOs ~vere set 
up with an explicit political aim and the other objectives of facilitating 
integration and supporting development projects are derivatives of the 
major one. Although there are exceptions, they seldom call themselves 
explicitly a development organisation. The maiority of the African DMOs 
start with their development activities after a relatively short period of 
around two or three years. It depends on the nature of the organization 
whether a clear view on development exists or not. 

The DMOs are supported by various Dutch organisations and insti- 
tutions such as the Dutch CFAs, local governments and Charity orga- 
nizations. Private business is less involved. Roughly speaking, one can 
distinguish large DMOs that are supported by the Dutch development 
cooperation agency and/or CFAs, and a broad circle of smaller organiza- 
tions around them. An example of a large professionally run DMO is the 
Somali organization HIRDA (Himilo Relieve and Development Associa- 
tion; cf. <http:!/www.hirda.org>) It started its activities in 1998 and cur- 
rently has a membership of 120,~ HIRDA maintains good relationships 
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with the CFAs. It has an annual budget of about one million Euros arid 
engaged in a fairly large number of projects in Somalia, where it establist 
a branch office with a considerably larger staff than that in the Nether[ai 

amounting to 69 full-timers end 35 part-timers in 2006. 

Contrary to HIRDA, most of the DMOs are small. Half of them ate 

dations with a limited number of members, often relatives or close 
Sometimes the Board includes people from Dutch origin, a t 

is a foundation run by an African-born medical doctor and his 
membership of ten people (their diaspora in the Netherlands is also sinai 

This is not say that these DMOs are less effective or efficient than the 

ones. These organizations that operate outside the institutional 

ment cooperation arena are either recently founded, deliberately want 

be small, or they belong to a country of origin that is not considered a~: 

core country for Dutch development cooperation and consequently are 
entitled to funding. The reach of these small organizations can also be 

than one would expect. One such small organization, for example, claims t.6i 

have an Internet mailing list of 900 people, who live in the Netherlands ~ 

the United Kingdom as well. 

In most cases respondents indicated that their organizations are open 
and accessible to everyone regardless of ethnicity or nationality. In 

there are examples of ethnic differences and tensions within the 

tions. In particular when the country of origin or the migrant group is 

(D.R. Cong% Sudan) the organizations tend to be regionally bound. Nuba 

Mountains Solidarity Abroad (NMSA) aims at the Nuba in Sudan 

Organ!sat!on of Southern Sudan Community in the Netherlands is r~ 

ally oriented, as is the case of Gowraar Aid Organization, specialised 

health matters in the area of Gedo. As for this regional attachment, a 
ond-generation migrant commented: 

Many migrants are focussed at their supporters in the home 

We want to get rid of this attitude and to be open. We opted for guar!:ii! 
anteeing the heterogeneity of our organization. Everyone must be 

to identify ~vith us, that is why we get support from migrants from 

parts of thecountry. 

In many cases DMOs are linkedto umbrella organizations, such as the~ 
Dutch Refugees Organization (Vluchtelingen Organisatie Nederland 

VON), Afroneth (a platform of African diaspora organ!ran 

erlands) (cf. <http://www.afroneth.nl>) and Afrika Netwerk. Informal cori!. 

sultative structures are of major importance. Once migrant 
are established, theyoften search for possibilities to cooperate in ordert6:i 

enlarge the impact of their activities. This often involves joint 

the Netherlands, such as the organization of an African festival. The coop 

eration is often temporary and nonformat but offers the 

which to connect each other quickly when it is needed. 
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DMOS, THHR PROJECTS AND 

EWS ON DEVELOPMENT 

ects of the DMOs in the countries of origin are mostly small scale. 

~heir impact is local but their reach ranges from a few dozen people to sev- 

eral hundreds. They are particularly represented in the sectors of education, 
ihealth care, and microcredit. A large organization such as HIRDA has more 

~ucompassing projects, among others a regional hospital that covers an area 
70,000 inhabitants. But this example is not representative for the 

majority of African DMOs. 

¯ Examples in the education sector are: the building o~ schools in the 

countryside, a carpenter workshop for town orphans, scholarships 
for secondary school pupils~ and computers for students. 

¯ Health projects include: the collection of glasses for people with river 
blindness and financial and material support for a regional hospital. 

¯ Infrastructural projects concern an engine to pump water from a river 
for irrigation purposes, the organization of a solid waste collection 
system in t~vo urban neighbourhoods, and a bus project. 

¯ Livelihood projects receiving assistance are a poultry project and 
farmers’ cooperative to provide microcredits. 

¯ Socially oriented examples include a women’s empowerment project 
and a remigration project. 
In the field of politics we find lobbying for good governance and an 

awareness programme for peace and human rights. 

Nevertheless, the reach of small-scale projects can be fairly large such as in 

programmes of microcredit (400 beneficiaries) and awareness rising (250). 
Unfortunately, the question of the sustainability of the projects is hard to 

answer because most o~ these projects started only recently; much depends 

ou the local situation too. Most often relatives and/or friends who are 
closely involved constitute the social capital of these projects. Tile projects 

usually take place in the hometown or region from where the initiators of 

the proiects come. 

When I visited the village where my father lives, I noticed that not much 
has changed since I left; the development of the village stagnates. That 
is why I decided to do something. Education is important for develop- 
ment. With knowledge a positive cumulative process can set in motion. 
Therefore, our foundation has been set up to give as many children 
as possible a scholarship to go to school. However, it turned out that 
the school was not capable of giving good teaching. The school build- 
ing was dilapidated and the teaching material ~vas outdated. By conse- 
quence, we broadened our aim to the improvement of education and 
the building of schools in the region. 
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Informal relations with the village chief are often mentioned as 

importance. The reasons for not engaging with local formal structures: 

assumed) corruption and lack of efficiency. 

So we have that project of c~llecting glasses in the Netherlands for " 
people in our region. We started with 700 glasses, which we succee~ 
to obtain by co-operating with an optician in the town we live 
land. We took them with us at our own cost. We consider 
important not only because people will see better, also because in. 
way they will be socially included. The project has a fairly large reach:.4 
we now have hundreds of glasses available in the Netherlands. A 
lage chief has offered us a piece of land to start something 
in future, for example, a clinic for eyes.                        .. 

Now we have this micro-finance project that enables women to obtain. 
a loan. We require candidates to send their children to school. The 
of the tribe is responsible for these women it is by way of him that 
loans wilt be arranged.                                            , 

We don’t want to co-operate with the formal devdopment institutions and 
authorities since we don’t want to disturb the efficienw 
We want to work directly to avoid bureaucracy. 
levd the village chief and the village council are engaged in 

It appears that there are differences in attitude between first-, 
second-generation migrants. The latter has tess personal ties with 
of the country of origin, which has both advantages and 
disadvantage is that the second generation is usually less engaged in 
vidual remittances but an advantage is that they are inclined to 
lective remittances. Among the Cape Verdian community 
agglomeration (where it is concentrated), the first generation activities 
localized in the locality of origin, although the second generation takes 
distance of the locality and prefers a structural approach (Zappey, 

A successful development project contributes to sustainable welfare" 
improvement and empowerment of the target group. The success factors 
African DMOs are the same as the ones of Dutch agencies and 
oriented organisations. Apart ~rom factors related to the specific regional o! 
country contexts, the major factors that contribute to success are ade~ 
anticipation of the demand, visible results, professionalism of the 
initiators, and, especially, ownership of the project by the target group. 

In the beginning people were only out to get money and they 
afraid of being exploited, as has happened some time before. The 
trust has been broken through because our organization has ~’ .... 
our projects work.                                            " 
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The project is well received by the local community. The women who 
participate in the project are members of a farmers’ association. In the 
beginning we were waiting anxiously since yon introduce something 
new into the community and relations will shift, but it went well. 

The strength of our project is the consultation with the people there; we 
have looked at their demand. Now we reach some 90 families. 

We are ~vell aware of the fact that our projects must be fit in with local 
initiatives. Sustainability, transparency, and ownership are important. 

i Professionalism concerns technical skills and social awareness (whether a 
~roject will be sustainable embedded in local structures) as well. Under- 
standably the respondent DMOs did not elaborate on failed projects but 

did mention the probtems they met: political instability, corruption, 
differences in mentality, bad communication, and a lack of a suitable fol- 
low-up. 

There is much miscommunication and because of the bad infrastructure 

the project proceeds slowly. 

In the beginning the computer project was a success. However, the key 
to success was lacking: sustainability. We paid for Internet for a period 
of three months but after that we noticed that people were not able or 
willing to maintain payment for the Internet connection, 

The political situation is unstable and might cause the sudden standstill 

of a project, a reliable government that guarantees security does not 

exist, so you must be prepared that everything can happen at once. 

Last June a warlord entered the region, ,vhich caused much tension and 

unrest and had a negative impact on our projects. There is not much 
you can do against it. 

Along with collective remittances African DMOs consider knowledge trans~ 
fer and irfformafion to potential migrants as major tasks, 

It is important to raise awareness among migrants and to encourage en- 
thusiasm for development cooperation. With their expertise and knowl- 
edge migrant organizations can mean much for the countries of origin. 

Attention must be paid to the youth in African countries. Their ideas 
about life in Western Europe need to be changed. That is why our 
foundation tells them that it is not all roses here and that one needs to 
work hard and will miss things such as the language, the family, and 
all kind of customs. 
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Many respondents expressed their interests in remigration projects. 
should occur in cooperation with the Dutch goverrrment and the gov~ 
ernment of the home country or reliable nongovernmental organizatio~ 
(NGOs) as well. Some DMOs had already been involved ,vith return mlgra~:iil 
lion in the past.                                                       " : 

Up to 1993 re-migration was normal. Students went abroad and 
turned. Since then the labour market for skilled people has deterior: 
in many African countries and re-migration has decreased. At presen{: 
we discuss re-migration in terms of: What kind of employment can re, 
turn migrants find back home?                                 .: . " 

African DMOs are generally well aware of the broader context in 

the projects are implemented. They know that development is more 

erecting a building or donating computers to students. The need to involve :ii 

the community is common wisdom and the complexity of develo 

processes is acknowledged. However, one has to start somewhere and 

resources are limited. With the support of CFAs, some DMOs are iuw 

in peace-building processes. Only a small number of MOs are 

involved in issues of good governance and processes of 

(mostly in the form of information campaigns). Initiatives in this direction 

deserve strong support; the more so because these are issues that the 

themselves consider crucial to the development process and that are 

the agenda of Dutch development cooperation. 

AFRICAN DMOS AND DUTCH 

DEVELOPMENT COOPERATION 

In 2005, participants of diaspora organisations in the Netherlands came: 
together at a roundtable workshop of the Dutch Institute of Mutticultura[ 
Development FORUM to make a self-analysis of the strengths and weak: : 
nesses and the threads and opportunities of the diasporas with regard to 
migration-devdopment nexus,al As weaknesses they found that:         i: :: 

* the majority of the DMOs works as solo performers and in its own 
interests, there is a lack of trust in each other and in the concept:;:. 
of unity; 

¯ there is a lack of knowledge and resources (finance, office space) 
encourage cooperation; 

¯ there is a lack of professionalism in how they present themselves 
the outside world, in part because of a lack of knowledge of 
language; 

o a dependency on funding agencies exists; 
o there is lack of self-criticism, seIf-analysis, and a common vision. 
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The workshop considered the tack of the latter as crucial. It admitted 
*hat more attention has to be paid to capacity building and the creation 

networks of migrant organizations but it also demanded the participa- 
.:lion of diasporas in any decision making on migration and development 

cooperation matters. Specific expertise appears the strongest asset of the 
migrant organizations: they know the regions and the target groups and 
dispose of transnarional social capital. Transnationalism is also consid- 
:red as a strong point because migrant organizations are able to build 

:bridges between the cultures of migrants (allocbtonen) and the native 
)utch {autochtonen), and between the Netherlands and the countries of 

::.:: origin. Our interviews of African DMOs confirm this self-image. Even 
.: more potently, many interviewees consider loyalty to the country of ori- 

: gin as an asset. Migrants are faithful and show perseverance, they know 
the misery there and want to improve the situation. They are willing to 

inform the Dutch: 

The Dutch government and the academic world should talk more often 
with migrant organizations in order to obtain a better view with regard 
to the rote of remittances in development cooperation. 

The majority of the DMOs are small, which in many cases is considered as 
an advantage: It is easy to have an overview over what happens within the 
organization, the communication structure is effective and these advance 
the quality of the projects. One DMO mentioned that the small size enforces 
specialization, which it considers as desirable. The reliance on volunteer 
work, which creates uncertainties, constitutes a threat. The need to cooper- 
ate is often expressed: 

We need to continue with our current activities and at the same time 
create a think tank with similar organizations. We should exchange in- 
formation. We have to leave the island policies that separate our mi- 
grant organizations. We should create more networks and unite instead 
of these island policies. 

As mentioned earlier a world wide change has taken place in the relation- 
ship between the governments of countries of origin and MOs. Emigrants 
are no longer viewed as defectors but a~ citizens abroad who can contribute 
to development. Ghana is a case in point. The country supports initiatives 
of knowledge transfer, among others the MIDA (migration and develop- 
ment) programme Ghana Health project coordinated by IOM-Netherlands. 
Another example is Cape Verde~ which aims to encourage migrants’ invest- 
ments and is considering cooperation with the IOM to initiate a return 
migration programme. In our interviews, reference was made to the efforts 
of the representatives of Burkina Faso and Kenya in the Nett~erlands to link 
with their diasporic groups for development purposes. 
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In other European countries there are other, and more large scale exax " 
ples of cooperation between governments and their diasporas, such as 
co~d~vetoppernent programmes of France (since 1997) and the initiat 
of ACCORD in the United Kingdom. The earlier mentioned initiatives 
the Mexican and Philippine diasporas with their governments are also 
case in point. Nevertheless, it appears that the African DMOs in the 
erlands are not inclined to influence or exert pressure to realize this kin:d::::: 
of policies: they expect little from their home government. As expressed by 
a respondent: 

The major obstacle to development is our own government, in par: 
ticular the local governments. They are badly structured, corrupt 
usually very slow.                                              . . .~ 

Although there is a certain unwillingness to cooperate with the 
government, the DMOs expect advice and financial support from 
Dutch government and CFAs. Nevertheless, this is also a field of much: 
misunderstanding and pitfafls. More attention and dialogue and a stron2 :: 
get involvement in Dutch development policy are high on the agendas of 
the DMOs. The CFAs are important for the MOs. They 
fessionalism among the migrants and their support enables 
and projects to be implemented at a larger scale. From their viewpoint 
the development projects of the DMOs are often ad boc and not emb, 
ded in a well thought-out development strategy. They also lack a profes41: 
sional basis. 

On the other hand, among the DMOs widespread criticism of 
exists and the fact that some countrJ.es--and by consequence the 
organizations concerned--are excluded from development coo 
funding is not well understood.~2 Many DMOs admit that they have to 
improve their capacity to have a larger development impact but they ale0 : 
want more understanding for the problems caused by their dependency on. 
volunteer work. Some migrant organizations view the attempts to " 
diaspora activities with formal development aid as unnecessary since they .. 
consider themselves capable of running operations themselves in an 
and autonomous way. The existence of a field of tension is expressed by two 
CFA representatives: 

Migrant organizations differ from each other, so ,ve should not 
alize. But what they say about our but-eaucracy, our lack of decisive-". 
hess and the like, unfortunately, is true. The difficulty is also that our " 
choice for a selective group of countries is difficult to explain. 

a great problem of the CFAs and the migrant organisations 
sides are arrogant. They both think that they know everything, instead 
of cooperating to share knowledge and join forces. 
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coNCLUSION: DO DIASPORAS MAKE A DIFFERENCE? 

.. rote of the diasporas in Dutch development cooperation is a contested 
: one. Although proponents of the involvement of DMOs in development 

¯ . cooperation argue that they should play a larger role (de Haas, 2006), oth- 
put their role into perspective or are sceptical (Meet, 2006; Zoomers, 

2006). The question is whether the strong assets of the DMOs, namely their 
strong motivation, transnational networks and local knowledge constitute 
an added value compared to the activities of Dutch development agencies. 
However, it is not yet clear as to what extent local knowledge and personal 
and social capital are decisive for the success of projects. 

First of all, the tendency to treat diaspora associations as a homogenous 
entity has much to do with what Pries {2005) called methodological nation- 
alism. It is often overlooked that such a homogenous diaspora does not exist 
and that migrant communities are divided among lines of class, ethnicity, 
and political orientation. The gender dimension in diasporic initiatives is 
also unclear and under-researched. For example, Piper reminds us that the 
hometown associations of Latin American diaspora in the United States are 
male dominated, while women might have a more prominent role in profes- 
sional organizations suchas those formed by nurses (2006 p. 154). Such 
differences might have a different impact on local development in origin 
countries (cf. Proceedings, 2006). 

Second~ social networks arid intimate knowledge of a foreign culture 
can be a strength as welt as a weakness in development processes. Because 
DMOs usually possess social networks and knowledge at the local and 
regional level, it might well be that, viewed from the national level, their 
development efforts will work out negatively for example in enlarging 
local and regional disparities. Social networks are useful but they might 
also constrain development since strong links and obligations might lead 
to less objectivity and efficiency. For Ghana, Akologo (2005) has dem- 
onstrated that it makes a substantial difference whether the collective 
remittances are guided by traditional chiefs, local development councils 
or development NGOs (he preferred the latter). Local knowledge and 
local relations are, of course, important but it should also be realized 
that they are no substitute for professional and technical skills. Finally, 
the perception of people in the home countries regarding emigrants is not 
necessarily always positive. 

There are several hundreds of initiatives undertaken by Dutch civil society 
in the field of development cooperation with nonwestern countries. These 
NGOs are mostly locally or regionally based, their projects are small scale 
and their funding sources diverse. The development-oriented African MOs 
fit into this pattern. Although they possess specific assets such as knowledge 
of foreign cultures and languages, there are no reasons to give them a privi- 
leged position for participation (having a say) in development cooperation 
and funding. The major criterion for funding should be the professional 
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qualities of the implementers and the quality of the project. The target 
development is not here but there, in the home countries of the MOs. ¯ 

However, the deve!opment potential of migrants and their or 
is a different matter. To a large extent DMOs exist because of transn~ 
ism, the feeling of being rooted in and part of two countries and the 
!our that fits the feelings. Like all people, migrants have mutti~ 
and identities. The difference with nonmigrants is that migrants are 
willing and able to built bridges between countries, regions and culture 
Development projects in countries of origin may constitute pillars of such 
bridges and have a beneficial impact on local and regional welfare as Well.i 
In short, transnationalism offers a huge potential for development 
eration. Tiffs potential should be exploited, and opt!raised among 
by dialogues, information on funding opportunities, and capacity 
programmes. Special attention should be paid to the second or even 
generation of migrants, who, as we tried to demonstrate with the example ;:i 
of Indonesian diasporas, could be as well motivated as their parents " ’... 

The dialogue between Dutch development agencies and DMOs is of 
recent origin. Small-scale projects, peace and reconstruction initiatives, and 
return migration are now on the agenda. This agenda could be broade~ 
by paying attention to and encouraging collective remittances, transnational : 
entreprenenrsiffp, private investments and tourism in countries of or! 
Special attention should also be paid to opportunities of DMOs to 
programmes in the field of good governance and democrat!sat!on 
in the countries of origim DMOs do not act in a vacuum and useful lessons 
could be learned from earlier experiences and practices, in particular with 
regard to lobbying national governments for migrants’ rights and faci|itat; 
ing collective remittances. Lessons could also be learned from existing initia- 
tives and programmes in other European countries.                     . 

NOTES 

1. Guarnizo (2003) reminds us ~hat along with contributing to development pro- 
cesses and keeping the homelands alive, motives such as obtaining status and 
recognition in the places of origin might also play a role. 

2. As the author of this chapter can testify, because he has been involved in 
activities of diasporic organizations advocating and lobbying for human rights 
in various Southeas~ Asian countries between 1965-1995. 

3. For an overview of European-linked multilateral initiatives see Haas (2006), 
who referred to the Cotonou Agreement-a framework initiated by the Afri- 
can, Caribbean, and Pacific (ACP) countries and the partnership of countries 
in the Mediterranean region. 

4. The sources for this section are the expert meeting on International Migration 
and National Development: Viewpoints and Policy Initiatives in the Couu-. 
tries of Origin (Nijmegen, August 2006}; a survey among BArican MOs in the 
Netherlands registered at the Chambers of Commerce (Van Naerssen, Kusters 
& Schapendonk, 2006); some of the author’s o~vn experiences with Southeast 
Asian migrant organizations over the years. 
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5. This translates as aliens, immigrants, foreigners. 
6. This translates as indigenous, native. 
7. Amsterdam, Rotterdam, The Hague, and Utrecht. 
8. After It. Sukarno, the first president of Indonesia, was toppled by a coup 

General Suharto held office from 1967 to 1998. The so-called New Order was 
a military dictatorship that ended after the Asian crisis of 1997 and domestic 
unrest in 1997-1998. Since then a delicate balance exists between the elected 
president and the army. 

9. The survey was part of a larger research programme on International Migra- 
tion and National Development commissioned by the Dutch Ministry of For- 
eign Affairs and the Ministry of Social Affairs. (Zoomers & van Naerssen, 

2006). The programme focused on sub-Sahara: Burkina Faso, Burundi, Congo 
(Democratic Republic), EtNopia, Ghana, Cape Verde Islands, Kenya, Nigeria, 
Rwanda, Sudan, and Uganda. On the basis of information from the Dutch 
development agencies, Internet and other sources of information, DMOs con- 
necred to these countries were listed. We focused on formal DMOs registered 
with the Dutch Chambers of Commerce. At the end, the list comprised 67 
DMOs (Kusters et at., 2006}, from which is selection was made. For each 
country two organizations were selected randomly. In addition, a number of 
umbrella and net’work associations and two CFAs were interviewed. However, 
not all the selected DMOs could be reached, among others because the survey 
was held during June-July, which is partly the holiday period in ~he Nether- 
lands. With respect to Kenya, only one MO could be reached, and we were 
unable to find a DMO for Burkina Faso. 

10. Ir had a membership of 400 before but many Somali le~t for the United King~ 
dom since. 

11. The meeting took place 17th June 2005. Although the participants were 
mainly from the traditional large migrant groups (Turkish, Moroccan), we 
feel tllat the self-analysis also applies to the African DMOs. 

12. The Dutch government has a list of countries on which development coopera- 
tion should be focused; conntries that are not on the list, e.g., when they are 
not considered to be one of the poorest, are not eligible for Dutch develop- 
ment aid. 
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10 The Diaspora Option as a 
Tool Toward Development? 
The Highly Qualified Ghanaian 
Diaspora in Berlin and Hamburg 

Katharina Goethe and Felicitas Hillmann 

Since the early 1960s, when the first African states gained independence, 

thousands of students as well as many highly qualified workers have left 

their countries of origin in pursuit of better working and living conditions, 

higher wages, or better training. Many of them left permanently. In general, 

this brain drain is considered as having negative consequences for the coun- 

tries of origin. However, a recent development strategy stresses the positive 

impact of emigration, especially the involvement of migrant communities 

in development cooperation with their home country: the diaspora option? 
Skilled migrants and businessmen occupy a special position in this strat- 

egy, which assumes that the transfer of money (remittances) and know-how 

have a positive development impact at home in the country of origin and 

reflects the extent of those transnational activities. This chapter focuses on 

the highly qualified Ghanaian diaspora in Hamburg and Berlin (Germany), 

and examines the question of whether or not it contributes to the develop- 

ment in its country of origin. Most of the African migrants in Germany 
come from subSaharan Ghana. Until now academic research on this group 

is sparse and little is known about the structure and the role of the Ghanalan 

community in terms of migration and development. 

The structure of our chapter is as follows: A short description of the 

diaspora option and its argumentative background, focusing on the field of 

knowledge transfer, will be followed by a historical outline of the Ghanaian 

migration to Germany. Afier that we discuss the results of a recent qualitative 

and explorative study on knowledge transfer by highly qualified Ghanaian 

migrants to their country of origin.2 Finally, we discuss the particular features 

of the diaspora option in Germany and highlight those measures of develop- 

ment cooperation, which might be relevant for the diaspora option. 

THE DIASPORA OPTION 

Since the 1960s, when the emigration of highly qualified personnel from less 

developed countries to the industrialized, developed countries first increased 
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substantially, the consequences of this brain drain 
economies of the countries of origin have usually been regarded as 
tire. Several attempts to combat the problem of outflow of skilled personnel 
were made and some strategies were tested in the context of 
preparation of its reverse transfer of technology concept. According to 
approach, either emigration of the highly qualified should be prevented, 
measures should be taken allowing a fair compensation for the losses 
feted by the countries of origin. Restrictive measures included 
the highly qualified from emigration through appropriate legislation 
border controls. The possible destination countries were asked to refrain 
from granting permanent work permits to highly qualified personnel 
developing countries. Retention measures were meant to keep the 
qualified from emigrating by offering them an attractive research ~ 
ment and paying them attractive salaries (Lucas, 2001). Also 
qualified emigrants in order to cut the emigration countries’ economic los: 
was discussed after being proposed by Bhagwati in 1976 (Bhagwati, 1976 
However, this concept of taxing the immigrants was difficult to implement 
and soon lost impact (Galliard & Galliard, 1997).                   " 

Owing to the limited success of restrictive, preventive or ret; 
sures like Bhagwati’s tax proposal, many countries strove to support 
temporary emigration of their highly qualified personnel and thbir 
quent return to their country of origin. Various emigration countries, such:).: 
as China, Ghana, Guyana, Iran, Colombia, Peru, the Philippines, Sri 
and Taiwan (Ghosh, 2000 p. 195), established to support return mlgration :i 
organizationally and finartcially. These programmes showed strong regional::.! 
differences. The examples of Taiwan {cf. Meyer et al., 1997 p. 287) 
South Korea (Song, 1997} show that a fast-growing economy, the 
involvement of the respective governments through incentive 
active engagement by the private sector, and headhtmting for returnees 
the developed countries were crucial for the success of the programmes.~ : 
in contrast, return programmes of countries without comparably 
nomic growth rates were unable to attract highly qualified emigrants or.: 
were successful only for a short period because the returned personnel 
the country again after a couple of years (Ghosh, 2000 p. 196). In summaryi. 
apart from single success stories, the majority of the programmes should 
considered as barely effective in the short and long term. 

More recentty~ the diaspora option has been advocated as 
for satisfying the interests of the highly qualified, the countries 
the more developed host countries at the same time. Along with the 
interest in transnational migration, transnational social spaces, and 
tional communities, the focus is on new aspects on the relationship 
migration and development. The remittance of financial assets has 
earlier been described as a positive side effect of emigration 
& Martin, 1991 p. 3). The active dissemination of new knowledge 
thoughts, advertisement for native goods in foreign markets, the expansion 
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i::i of the tourism industry through home visits of the emigrants, the exertion 

of political influence, and several other ways for the emigrants to contribute 
to the development of their home countries are now being addressed as new 
fietds of interest. The nexus of migration and development has since become 
widely known among international organizations and politicians concerned 

’: with development (cf.-IOM, 2003; Nyberg Sorensen, Van Hear & Engberg- 
pedersen, 2002). We refer to these policies attempting to advance and pro- 

" mote the development potentials of emigrants as the diaspora option. Here, 
are defined as ’ethnic minority groups of migrant origins residing 

in host countries but maintaining sentimental and material links with their 
countries of origin--their homelands’ (Sheffer, in Koser 2003 p. 5}, Accord- 
ing to this definition, diaspora also includes migrant communities whose 
members do not necessarily live in forced exile. It does not inevitably imply 
the dispersion of emigrants to different countries, or living in diaspora over 
several generations, or the exiled wishing to return home. Diaspora refers to 
an established and settled community rather than to a group of temporary 
migrants who wish and are able to return to their homelands (Newland & 
Patrick, 2004 p. 1). 

Unlike earlier policies, the diaspora option in the sense of this definition 
is not particularly aimed at the physical repatriation of the emigrants but at 
the mobilization of the distant diaspora and its resources. Although the con- 
tacts between the diaspora and the home countries are close, they are often 
organized individually. The diaspora option now attempts to increase these 
contacts, to expand them and to include more participants, aiming to sys- 
temize them. The new interest is primarily connected with the rising impact 
of globalization and the increased mobility going along with it. In addi- 
tion, politicians face faltering economic growth in many places and decreas- 
ing investment in official development aid, and thus do show an increasing 
interest in finding alternative sources of funding. The different aspects of 
the diaspora option vary in importance with respect to the development 
potential of the highly qualified. Obviously, the transfer of knowledge from 
the diaspora to the country of origin plays a crucial role. Other components, 
such as remittances or political involvement, are not restricted to the highly 
qualified, but are also practiced by a large number of other, variously quali- 
~ed mmnbers of the diaspora or the transnational community. 

The new academic and political interest in knowledge transfer from the 
diaspora back to the countries of origin is, as stated earlier, connected to 
the process of globatization. Transnational corporations provide the instb 
tutional framework for intracompany transfer of personnel (cf. Rudolph 
& Hillmann, 1998). Faster, easier, less expensive means of travel, as well 
as the highly advanced information and communication technologies, 
altow highly qualified emigrants to transfer the knowledge they have 
acquired back to their countries of origin and become employers. The 
new information and communication technologies also play a central role 
in the establishment of networks. Such networks now make it much easier 
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for scientists to get in touch with each other--as well as with colleg 
in their home countries--across borders and over long distances. 
networks are designed to promote professional and scientific exchal 
between highly qualified emigrants and their colleagues and research in 
tutes intheir countries of origin (cf. Meyer & Brown, 1999, who identifie~l 

41 such networks). 
Networks may vary in their regional extension, in the purpose of thai 

work and by ethnic affiliation. The example of Asian-born 
who run IT businesses in Silicon Valley illustrates this point. 
study showed that new IT businesses in Taiwan, India, and China 
mainly established by entrepreneurs from Silicon Valley who today 
businesses in both the United States and the Asian country of origin. 
preneurs who operate businesses in both their host and their home, 
not only created jobs in their home countries as a result of direct 
ments, but also were able to provide knowledge transfer through the tech~7 
nology that is used to create the products (Saxenian, 2000, 2002). 
entrepreneurs might thus be regarded as a new avant-garde of transnational 
entrepreneurs.                                                          ¯ 

Unlike local area networks of entrepreneurs, other networks are not..! 
restricted to certain regions or occupational groups and are not 
ily designed to promote the professional careers of their members, but 
advance the members’ home countries. Of the networks identified by Me 
and Brown (1999) 25 out of 41 can be assigned to this care wer~ 
all independently initiated and established by members of the dis 
of the largest and most active networks are CALDAS (The Colombian Net- 
work of Researchers and Engineers Abroad) and SANSA (The South Afri-. 
can Network of Skills Abroad), whose members are organized in 30 and 57 : 
different countries respectively (Meyer & Brown, 1999 p. 7). The modes 
knowledge transfer include the arrangement of temporary stays in the honie 
countries in order to resolve certain labour market imbalances, the organi: 
zation of conferences in cooperation with research institutes in the 
countries~ as well as initiating discussions on such topics as the means and 
possibilities of technology transfer. CALDAS also conducts collaborative 
research projects for Colombian network members and scientists (Meyer et 
al., 1997 p. 304ff.). 

Yet another kind of international network of the highly qualified are the 
programmes now conducted by international organizations like IOM.to. 
ensure knowledge transfer from the highly qualified diaspora through fixed- 
term, one-off or recurrent stays in the home countries on a voluntary or 
paid basis. Two such programmes are Migration for Development in Africa 
(MIDA) run by the International Organization for Migration (IOM) and 
Transfer of Knowledge Through Expatriate Nationals (TOKTEN) operated 
by the United Nations Development Programme (UNDP). 

MIDA was launched in 2001 by IOM in cooperation with the Organiza- 
tion for African Unity (OAU). Its objectives include the development of an 
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extensive database of qufllified African-born people in Europe and North 
America as well as the identification of sectors in the African countries with 
a shortage of qualified personnel, and the temporary filling of the identified 
positions with suitable members of the database. To increase the effec- 
tiveness of such operations, the participants attended special preparatory 
courses in their home countries. The first project phase, in which highly 
qualified personnel from Rwanda, Burundi, and the Democratic Republic 
of Congo currently living in Belgium were placed in their home countries, 
finished in 2004 and was evaluated positively (DGDC & IOM, 2004). 
The Belgian government.has assured follow-up funding. Further projects 
involving other European and African partner countries have entered the 
implementation phase {cf. Goethe 2005; Spaan, Hillmann & van Naers- 
sen, 2005). 

The UNDP-operated TOKTEN has been established for a long time and 
pursues an objective similar to that of MIDA. D uring the first twenty years of 
its existence, between 1977 and 1997, 5,000 qualified workers were placed 
on voluntary short-time assignments in 49 different countries {Newland & 
Patrick, 2004 p. 29). One example of the programme’s work is the TOK- 
TEN Mati regional programme. Between 2000 and 2001, twelve Malians 
then living abroad returned to Mall to become guest lecturers, thus taking 
over vacant positions that could not be filled otherwise. (Johnson & Sedaca, 
2004 p. 60). Today, programmes are conducted in collaboration with other 
partner countries, such as Bosnia and Herzegovina, Turkey, Syria, Pakistau~ 
and Lebanon. 

As stated earlier, Ghanaians form the largest African Community in Ger- 
many. So we might ask whether their emigration should be considered as a 
brain drain from Ghana--as would appear to be the case on first sight, in 
addition, we want to investigate the different possibilities of cooperation 
between highly qualified Ghanaians and their country of origin~ Ghana. 
Which forms of cooperation do they use and to what extent do these actions 
live up to the expectations of development politics? If there is no coopera- 
tion, what might be the reasons for not doing so and not making use of the 
diaspora option? 

Most of the Ghanaian citizens living in Germany are registered in Berlin 
and Hamburg, so our empirical study centred on those two cities. The next 
section presents some background information on the structure of the Gha- 
naian community in Germany. Afterwards the results of our exploratory 
qualitative study are presented, concerning respectively questions of money 
transfer and knowledge transfer. 

THE GHANAIAN COMMUNITY IN GERMANYs 

When looking at the available statlstical data on Ghanaian migrants 
in Germany, it becomes clear that the role Ghana played in Germany’s 
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migration history is in no way comparable to that of the recruitmet 

countries of Gastarbeiter (guest worker), such as Italy, Turkey, Yu 

via, and later Morocco, and Tunisia. Although several African 

had proposed recruitment agreements in the past, the German govern~ 

merit steadfastly refused to couclude such an agreement with any of the~ 

subSaharan countries (Schihnw~ilder, 2004 p. 249f). This may be part of 

the explanatiou why there is a relatively low number of nonEuropean 

foreigners compared to the overall foreign population (currently about 

6.8 million) in Germany. Only one tifth (~19.4%) of the overall fore! 

population are from nonEuropean countries: 4% are Africans, 

Ghanaians are the largest group (20,609 individuals or 0.3% of the 

all foreign population) from the subSaharan countries.4              .:... 

Three regional concentrations of Ghanaiaus can be identified: 

burg, North Rhine-Westphalia, and Berlin, these being the three federal 

states with the largest population of Ghana!an citizens (Federal Statist!; 

cal Office Germany, 2006~). Hamburg (5,538) has the largest number of: 

inhabitants with Ghana!an nationality, followed by Berlin (1,945), 

men (1,072), Diisseldorf (1,060), Frankfurt (59S), Essen (488), Hanover.: 

(495), and Dortmund (434).~ 

Although in the first years after Ghana gained independence in 1957 
was mainly students who migrated to Germany, iri the 1970s the gro~ 

of immigrants became more and more heterogeneous. One of the 

of the severe economic crisis in Ghana iu the late 1970s and early 

was that even more educated academics (mainly doctors and 

left the country (Addy, 1997 p. 4). Repressive domestic policies and ne0-:~ 

liberal economic reforms resulted in further emigration, and when Great 

Britain tightened its immigration laws, many Ghauaians chose the Neth;: 

erlands and Germany as alternatives (ibid.). 
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Figure 10.1 Development over time of the number of Ghana!arts in 
and female (1967-2005). 

Source: Federal Statistical Office Germany (20071; Graph: K Goethe. 
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With 5,769 and 6,994 applicants respective!y, the years 1986 and 1992 

saw the largest number of applications for political asylum ever (Federal 
Office for Migration aud Refugees). As a result, in the 1990s, for the first 

time, the majority of the over 2.0,000 Ghauaians living in Germany were reg~ 
:. istered as asylum seekers (Addy, 1997 p. 3). However, the number of asylum 

applications actually granted was al,vays low and never higher than 0.8 % in 

1994. Family reunions, which have gained more and more importance since 

the 1980s, resulted in a higher percentage of women immigrants. In the 
1990s, Ghana’s economic situation was as precarious as before, but when 

the German government passed a considerably more restrictive law regulat- 

ing foreigners in 1993, the number of immigrants decreased significantly. 
!:i Today, the number of Ghana!an students in the overall Ghana!an popula~ 

finn in Germany is marginal and is actually lower than in the ~960s. 

The majority of the Ghanaians registered in Germany hold a safe resi- 

dence status: By December 31, 2004, 5~932 permanent residence permits, 

2,813 residence permits, and 7,189 limited residence permits were granted 

(Federal Office for Migration and Refugees). During our talks with experts 

and our interviews with Ghanaians, however,, we were often reminded of 
i:~." the large number of Ghanaians who live in Germany illegally. Also, since 

the 1990s, more Ghanaians with permanent residence status have become 

self-employed, so that today there are not only doctors in private practice in 

many German cities, but also " Ghanamn-run travel agencies, grocery stores, 
ethnic shops, taxi firms, and night clubs (Addy, 1997 p. 5). This informa- 

tion could be regarded as evidence for the relatively successful integration of 

Ghanaians into the Get.man society. Nevertheless, for reasons of alien and 

labour laws or due to discrimination, many (highly) qualified Ghanaiaus are 

still forced to accept employment be!ow their level of qualification (Addy, 

1997 p. 5; Haferkamp, I995 p. 17~)~ 
Recent years have seen a deve/oping institutional and organizational envi- 

ronment: several cultural organ.izations exist in cities with a large Ghanaian 
community. Many of these organizations focus on individual ethnic groups 

of Ghanaians. With the founding of the All Ghana Union in May 2004, the 

initiators hope to achieve a nationwide union of all the Ghanaian organiza- 

tions as welt as a network of a!l Ghanaians, regardless of their religious or 

ethnic background (The African Courier, 2004 p. 14). 

The local groups of the Ghana Union in Berlin and Hamburg were founded 
in 1990 and 2002, and now number about 100 and 150 members, respectively. 

Both local groups consider the support of the Ghanaian-horn population of 

Berlin and Hamburg to be the main focus of their work. Even though financial 

aid is collected for development projects in Ghana~such as the construction 

of wells, equipping hospitals, and helping street children, as well as supporting 

the Ghanaian national soccer team~this work is only of secondary priority. 

In one case the Ghana Union also collects information about the req uirements 

for establishing a new business in their country for those members who are 

inteuding to return to Ghana. Neither of the groups currently maintains a 
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stable network for knowledge transfer. Both groups consider themselves as a: .[i ;: 

connecting resource between Ghana’s government or its embassy in German 

and the Ghanaian diaspora. The Ghana Unions are nonpartisan organizations 

and are entirely funded through membership fees, 

It should be stressed, however, that despite the recendy increasing 
working and organizational activities, and compared to other communities of 

immigrants (the Turkish community, in particular), the Ghanaian communie 

is still loosely organized, No Ghanaian scientific network as described 

Saxenian or Meyer seems to exist in Germany. This might be due partly 

the relatively low total number of Ghanaians in Germany, but also the often 

precarious residence status of many Ghanaians might add to this.7 

The Structure of the Interview Sample                             . 

A total nmnber of eleven qualitative, guided, biographical interviews were 

conducted for this exploratory study. Iuterviewees had been contacted ..: 

through snowball sampling. Through additional conversations 

in both cities, Hamburg and Berlin, representatives of Ghanaian and other 

African associations emphasized the existence of a well-established dias:. : 

pora community in the interview sample. The interview structure comprised 

questions on the migration background, that is, date and reasons for emi: 

gration, subsequent destinations, and the immigration to Germany. Specia! 

attention was given to educational and professional development as welt as 

to a set of questions on the relationships with Ghana {e.g., travels, contacts 

to family and friends, remittances, other kinds of engagement).. 

A total of eleven highly qualified migrants were being interviewed. 

the 11 interviewees, three were women and eight were men, all were 

between 32 and 64. All interviewed persons held a university deg~ 
of the interviewees were already part of the second generation of immi- 

grants. With the sole exception of a woman who had come to Germany iri 

the 1990s, all interviewees of the first generation had immigrated to 

many in the 1960s. Four of the interviewees were Ghanaian citizens, sLx 

held German nationality, and one of the interviewees claimed to possess 

dual German-Ghanaian citizenship. The immediate families of all interview : 

partners lived in Germany. Although there was exchange with the larger.. 

family and a circle of friends in Ghana, Germany had definitely become 

their centre of life. The results of our exploratory study show that they had.. 

contacts with Ghana; however, except for exchanges via mail and telephone; 

these contacts happened in most cases on an irregular basis. 

MONEY TRANSFER 

During the time of our research, all of our interviewees were engaged in paid 
work. Seven subjects of our sample were self-employed; four were engaged in . 
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standard employment as salaried employees. Among the self-employed were 

three doctors in private practice, one person working in the field of logistics, 

one lawyer in private practice, one freelance journalist, and one designer. 

The group of the salaried employees consisted of a hospital doctor in an 

outstanding professional position, an employee of an international organi- 

zation, a member of a development organization who worked as an educa- 

tional consultant for a Christian church, and a landscape planner who was 

preparing for a two-year working stay in Accra at the time of interview. 
From the results of our interviews, it is possible to give a rough impres- 

sion of the remittance behaviour of the Ghanaian immigrants. Remittances 
were sent by all but one of the interviewees--so there is continuous activ- . 

ity in this respect. The money was transferred to family members, usually 

parents, nieces and nephews, and in most cases, the money was spent on 

school fees, health care, and house renovations.. The size of these transac- 

tions varied significantly among the various interviewees, and while some 
sent as much as �2,000 per year, the amounts usually tended to be much 

smaller. Surprisingly only two of the interviewees transferred set amounts 

on a regular monthly basis. The others sent money sporadically, some per- 

haps only every few years. 

Apparently the intensity of the personal relationship to the people receiv- 

ing the money, rather than the amount of income in Germany, turned out to 

be the decisive factor for the total arnount of money sent and the regularity 
with which it was transferred: One of the two people sending money on a 

regular basis was a 31-year-old landscape planner who was born in Ger- 

many to Ghanaian parents. Although he had just finished university he had 

been sending �100 per month for the last three years to his fiancee living in 

Ghana in order to help bet complete her studies. Another influencing factor 

on the decision to remit money apparently was the numbers of years after 

emigration: The longer the time since our interviewees had left Ghana, the 

looser their relationship to those left behind became. Three of them, all of 

whom immigrated to Germany in the 1960s, stated that they had remitted 

more money in earlier years. However, the example of the interviewee who 

remitted the largest amount of money sho,vs that a close relation to the 

recipients was not necessarily a decisive factor for the size of remittances. 

One of our respondents, a professional in the medical field, remitted �2000 

per year. This person was also one of two interviewed persons who were 

also active members of Ghanaian-based organizations in Germany. In this 

case the nongovernmental organization sought to support children from 

poor families in their education and was the recipient of most of the money 

this person sent back as remittances. 

Our study shows that in most cases, the money was transferred through 

informal channels. These results paraltel the findings of Black and Tiemoko, 

who found that highly qualified migrants travel more frequently to their 

countries of origin (or know others who travel and entrust the money to 

them) and thus they do have more possibilities to take money in cash than 
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less qualified persons (Black, Tiemoko & Waddington, 2003 p. 7). Unlike .:: 

the results of other studies, our research indicates that the money is 

often spent on consumer goods and likewise. Although the previously men, 

tioned monies might not be considered direct investments in businesses, they 

should still not be disparaged as merely consumptive, but those investments 

in the education of the young generation should be judged rather more as . .~.:i~ 

investments in the future. The amounts, the infrequent character of the 

transactions, and the purposes for which the money was spent also corre, 

spond with the irfformation the interviewees provided about their cornpara. : 
tively well-to-do families, who did not need to rely on regular payments to 

sustain their everyday needs. The results of our study are in line with those 

of earlier studies in so far as apparently highly qualified workers often come 

from rather well-off families that were not in need of money or other forms 

of support (cf. Lowell, 2001 p. 20). 

KNOWLEDGE TRANSFER 
.. 

As stated earlier, the dimensions of knowledge transfer are difficult to be 
traced. One of the most striking results concerning the educational struc- 
ture of our respondents was that all of them had studied in Germany. Only. 
one of them had already earned a first university degree in Ghana before 
his or her emigration. At this point it becomes debatable to classify this .~: 
type of migration as brain drain in a narrow sense. In Germany, a country 
where the~e are no tuition fees, the government covers the costs. In ac 
to university education free of charge, some of the interviewees had also 
received grants from the German Academic Exchange Service (DAAD) oi 
other German organizations, so these costs were not borne by the families 

in Ghana themselves (and thus, indirectly, the Ghanaian economy} but by. 
the German government. 

Nevertheless, this finding does not contradict other findings that Ghana 
has suffered for a long time from an exodus of its qualified personnel. It 
does suggest that these people rarely emigrate to Germany but rather to 
other countries. One of the interviewees, a doctor, recalled from his own 

experience:                                                                . ......: 

No, these people [i.e. the qualified personnel in the medical sector] 
go to Germany or to Europe, not even to the States. People go 
Saudi Arabia or Eastern Africa. 

In our interview sample, nine out of the eleven respondents had received 

unrestricted work permits, in most cases through marriage to a 

by having a German parent, and thus, had privileged access to the German 

labour market. All of them had at the time of the interviews a job 

ate to their level of education. However, the interviewees repeatedly 
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that they had experienced discrimination in the German labour market in 

the past. For example, the person working in the field of logistics stated that 
after having finished his degree in engineering he was unable to find a iob. 

That was when he then completed a second degree in business in ot’der to be 

independent from German employers. In the context of our question, this 

is interesting in so far as professional careers inhibited in this way result in 
timited opportunities to gain work experiefice and, thus, limited possibili- 

ties of knowledge transfer. This again might result in restricted knowledge 
transfer and remittances. Apparently, a large number of highly qualified 

Ghanaians in Hamburg and Berlin are not given the opportunity to find 

work appropriate to their level of qualification owing to Germany’s restric- 

tive legislation regulating foreigners.~ 
Knowledge transfer was conducted differently in the past than currently 

and it was possible to differentiate various forms of transfer. First, a slnalt, 

but well prepared group of doctors had returned to Ghana or other places in 

Africa in the 1970s, with the intention of staying permanently or for a lon- 

ger term. All of the members of this group were highly specialized and well 

known in their field of expertise. They all had a strong wish to help their 

home country’s development process. The inability to work was not the 

reason for leaving Germany; they had all already at that time been granted 

unlimited residence and work permits. However, after four and two years 

respectively, two of them returned to Germany, demotivated by Ghana’s 

poorly equipped hospitals: 

Problems everywhere. The Ghanaian government, in those days, used 
to spend money rather on arms than on medical equipment for hospi- 
tals. The patients had to bring their own razor blades for .an operation 
and we had to sew the wounds with hair yarn. 

For one of them, an additional deciding factor was that his German wife 

wanted their children to be schooled in Germany. Another doctor, who was 

working in a hospital at the time the interviews were conducted, belonged 

to this group as well; at the invitation of the country’s Ministry of Health, 

he had gone to Liberia to help with the construction of a hospital, but 

owing to the mititary coup in Liberia in 1980, he was forced to return to 

Germany prematurely. 

In our study a second group could be identified, whose members had per- 

manent residence in Germany, but who regularly returned to Mr[ca for short- 

term stays to transfer their knowledge in courses and lectures. Among the 

members of this group was a designer who had already worked as a design 

consultant several times a year on behalf of different development organiza- 

tions in Ghana and other African countries. Focusing mainly on the sustain- 

able preservation of Ghanaian craftsmanship, the 39-year-old designer, who 

had spent his childhood in Germany, also tried to convince the people of 

Ghana of the necessity to regain ’respect for their own culture.’ 
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There have been enough masks and drums by no*v--you can’t 

that anymore. In order to maintain the local arts markets in Africh 

a sustainable basis, you need to create new things, you need 

[,., ] Andthe import of design through designers from abroad 

sustainable.                                                 ¯ " 

At the time the interviews ~vere conducted, a hospital doctor had ot 
an ultrasound course in Cape Town, South Africa, for the second c~ 

year, in which doctors from different African countrles~ including 
participated. It was our interviewee’s own idea to initiate these courseslarid 

to run them without pay during his vacations.                      .:, 
A third group of such Ghanaians who provided knowledge transfer W 

those who worked at that time on development projects for different or 

nizations in Ghana and other African countries. They made use of 

knowledge in the everyday practice of their professions as well, but, 

the second group, they did not offer it through teaching. One member. 

this group was a doctor who provided dental treatments in Ghana 

there during the holidays.                                            ::.~,~: ~ 

Apart from this directly traceable knowledge transfer by the three 

tots in private practice, both in the past and in the present, technology 
been transferred as well; the doctors have always tried 

equipment free of charge and ship it to Ghana to ensure ade¢ .... 

in the country. From this it is apparent how strongly technology 

depends on the occupations practiced in the host country. However, 

doctor had already given up collecting and shipping these items, 

by the difficulties he encountered. 

It’s so much effort. Even ii you managed to get all this 

in Hamburg, you face so many problems with the 

Ghana; you have to pay so many fees if you want to import 
ments. I just can’t afford that. 

back 

Our findings show that, contrary to what one might expect, 

transfer for the interviewees ,vas not organized through a knowledge 

work of the diaspora community. Although the exchange often took 

through the interviewees’ private or professional networks 

were never primarily designed for knowledge exchange. In every case, 

knowledge transfer was initiated by the interviewees themselves and 

means of a network designed for this particular purpose. 
It can be assumed that the case of the.highly qu~ 

Germany differs from other diasporas as mentioned by Meyer 

(1999) because their relative small number might not allow for a 

and effective network. Interviewees complained that the Ghanalan gover 
ment had announced its willingness to cooperate more actively with 

diaspora, but that no concrete measures had followed this announcemel. 

The Diaspora Option as a Tool Toward Development? 207 

, far; an African cuItural institute whose members included ambassadors 

ibf several African Countries saw itself acting as a possible initiator for the 
i.development of such a network in the future. One interviewed doctor-- 

!!:himself a member of said cultural institute--stated that, given support by 

the institute, he would arrange the setting up of a database of highly quali- 
.-d Africans in Germany. However, it must be emphasized that knowledge 

xchange is currently exclusively provided at the initiative of individuals 

d that none of the interviewees is actively involved in a scientific network 
diaspora that is specificalIy designed for cooperation with the respec- 

~e home countries. 

Similarly, political engagement is not being realized within diaspora orga- 
zations. It exists at two levels. Two of the interviewees had been actively 

involved in the political affairs of their home country. One was a freelance 

urnalist who has published articles in several German newspapers about 

Ghana°s political situation but also about the situation of Ghanaian people 

and foreigners in general in Germany. He was the only one who stated that 

he had emigrated for political reasons. The other interviewee was work- 

ing in the field of logistics and was working at the same time as campaign 
manager for an influential Ghanaian party. Although the majoritys were not 

involved in politics, they still participated in a regular exchange of 

information with their home country, which leads to the assumption that 

they acted as catalysts for new ideas and norms. Apart from this influence 

at a rather private level, four of the interviewees who worked in develop- 
or. as a lawyer in Ghana and elsewhere, were particularly likely to 

make a contribution to the country’s development by introducing western 

concepts of democracy and human rights, as well as changed expectations 

benefits. 

CONCLUSION AND OUTLOOK 

In view of our findings, the question arises why there is this rather weak con- 

nection between the members of the diaspora in Germany and their home 

country. Contrary to the ongoing international discussion on the potential of 
the diaspora to assist the development of the countries of origin, what we see 

in the diaspora community in Germany is that this potential does exist, but 

it could not really be considered as capable of expansion under the current 

circumstances. There are several obstacles that slow down, if not completely 

prevent, the closer exchange of knowledge by the Ghanaian diaspora. 

Our results indicate that strong integration into the German society can 

be named as one reason for the fluctuating temporal and financial involve- 

ment: With family and work based in Germany this detracts attention from 

Ghana. Hence, it seems that with one exception, none of out interview part- 

~ers can actually be classified as transnational migrant--living in between 

here and the county of origin. It can be concluded that owing to the strong 
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ties with Germany, any sense of commitment to Ghana takes second 

the temporal and financial requirements arising from life in Germany. It can 
further be assumed that in general only weak relationships were establishe~ 

with highly qualified workers in the country of origin since the immigrantS’ 

university studies were completed in Germany, which has consequences for 

any possible later cooperation with former fellow students. 

Another bottleneck is the legal situation of highly qualified Ghanaians 

in Germany. For the transfer of knowledge and remittances, it is of vital 

importance to have a qualified and appropriately paid job in the country 

of residence. However, Germany has a very restrictive policy on granting 
work permits. Even though this affected our interviewees to a lesser e×tent, 

they confirmed that the general impact of these regulations on Ghanaia~s 

living in Germany is high. Finally, the situation in Ghana itself acts as a 

bottleneck. The majority of the interviewees indicated that the country’s 

economic situation was the reas6n for their engagement on a mainly volun2 

tary basis in their country of origin. 
Even if the sample in our study was rather small, it was possible to state 

that today there is no direct brain drain in the sense of scientists migrating 

to Germany after completing their studies in Ghana. In the past, three of 

the four interviewed doctors have attempted to return to Ghana, but had 

to abandon their plans owing to tl~e poor working conditions abroad. It 

mus~ therefore be noted that if these doctors had stayed in Ghana, the 

country would have experienced a brain loss in the sense of an economic 

loss caused by a situation that forces highly qualified persons to take up 

work below their level of qualification. In light of these facts, the question 

must be carefully considered as to whether there really is a brain drain. On 

one hand, Ghana was deprived of essential knowledge and skills because 

medical personnel stayed in Germany. On the other hand, the doctors 

were not provided with the opportunity to take up employment in their 

profession in Ghana that corresponded with the standards of their edu- 

cation in Germany. Our interviews therefore confirmed the existence of 

a problem that Ammassari and Black have referred to before: often, the 

qualification of the returnees or the diaspora does not meet the urgently- 

needed qualification requirements in the country of origin (Ammassari & 

Black, 2001 p. 5). 

In short, although there is a general involvement in the development 

of Ghana, this engagement does not quite live up to the high exl; 

placed in the current diaspot’a option by many politicians concerned witl~ 

development. Partially, this is due to the incomplete use of existing poten- 

tials, but also to unrealistic expectations of members of the diaspora. 

However, there are positive signs that the situation is improving. The 
development of Education and Research in Ghana has made significant 

progress over the last two decades, so that despite the limited possibilities’ i 
for scientific cooperation in the past, there are good chances that these 

sibilities may arise iu the future. The political situation in Ghana can be 

The Diaspora Option as a Toot Toward Development? 209 

described as stable and, provided that this stability tasts, this wilt positively 

affect the highly qualified interviewees’ willingness to involve themselves 

more strongly in the future. 

What might be possible approaches to a better use of existing potentials, 

with particular regard to development cooperation? In the first place, net- 

works and organizations of the diaspora need support to be able to perform 

time-intensive and more complex cooperation tasks with their home coun- 

try, which cannot be performed today, because most of the work in these 
organizations is carried out by volunteers. It should be a careful examitta- 

tion of which of the existing organizations are best qualified for the respec- 

tive tasks. If an organization is currently focused mainly on the integration 

of migrants into German society, a stronger involvement in the coopera- 

tion wi~h the home country might result in less successful completion of the 

organization’s current work. 

It is further necessary to facilitate stronger integration of the highly 

qualified diaspora as advisors and consultants in the technical cooperation 

of German development organizations. In this way, it would be possible to 

integrate those who cannot commit themselves to voluntary humanitarian 

engagement owing to financial reasons or prior commitments. The high 

number of informally sent remittances by our respondents proves that it 

might be necessary to create an infrastructure that allows more remittances 

to be transferred also through official channels. This can only be achieved 

in the long term through the improvement of Ghana’s banking sector and 

through [ower transfer fees as a result of increased competition. A first step 

in this direction could be an overview of the transfer fees of different banks 

on the website of the Ghanaian embassy. Generally, the creation of a secure 

savings and investment climate in Ghana would facilitate the remittances 

and such would then not only reach the migrants’ families, but also benefit 

the national economy. Finally, programmes similar to the Mexican 3+1 

Programme9 might also increase the willingness of the Ghanaian diaspora 

to donate to local development projects. 

Measures to support the diaspora canno~ be implemented as isolated 

processes in the effort to solve the so-called brain drain problem. It is only 

recently, for example, that doctors have been able to pursue their profes- 

sion in Ghana in a way that is appropriate to their qualification. More- 

over, dlaspora-aided scientific networks of Colombia and South Africa 

show that these networks can only work efficiently when a basic stock of 

scientists in the home countries already exists. The diaspora-aided way 

of development can therefore only be one of a whole range of measures 

of development cooperation to counteract imbalances in the labour mar- 

kets of the developing countries and to further their improvement. Our 

exploratory study may have shown that, before starting to work on the 

diaspora option as a tool for development, there is a.strong need to learn 

more about this group of immigrants. Far too little is known yet about the 

structure of the community, about the motives and about the potentials 
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that shape all further action addressed to the country of origin. The little 

that is known is often contradictory or not yet researched in depth. ..! 

NOTES 

1. Literature uses the term diaspora in different ways. In this paper, it is applied 
in the sense of established migrant communities. On the semantic change of 
the term diaspora from exile communities to more general communities see 
Spaan, Hittn~ann & van Naerssen, 2005 p. 36. 

2. Highly qualified is understood as persons with a university degree. 
3. If not stated otherwise, all data used in this chapter are parr of requested: ::i 

cross-sectional statistics provided by the statistical offices at the provincial and ". 
federal level and the Federal Office for Migration and Refugees. The respe~:,: i: 
tire office is indicated in italics. 

4. Cf. <www.destatis.de>, Tables 12521-0002 and 12521-0004. 

6. Statistisches Amt fi~r Hamburg und Schleswig-Holstein (2006); Statistisches 
Landesamt Berlin {2006), Statistisches Landesamt Bremen, Statistisches Lan- 
desamt Nordrhein-Westfalen, Hessisches Statistisches Landesamt.          : 

7. However Nieswand stresses the importance of modernist churches for the 
integration of Ghanaians in Germany and emphasizes the transnational char- 
acter of theses churches (Glick Schiller et el., 2005 p. 33f). 

8. Although we did not have the opportunity to interview highly qualified persons in 
employments below their level of qualification, most of the interviewees referred 
to this as a fact. In addition, a large number of our interview partners witha 
German spouse or a German parent pointed our that for Ghanaians 
such family relations the chances of obtaining a residence and work permit a~e 
slim---a statement that also corresponds with the biographies of those affected. 

9. Under the. Mexican 3+1 Programme, the Mexican federal state, the prow 
inces and local governments each provide one dollar for each dollar spent by 
migrants on certain local development projects. 
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11 The Development Potential of 
Caribbean Young Return Migrants 
Making a Difference Back Home 

Robert B. Potter and Dennis Conway 

For many Caribbean islanders, relatively permanent migration or tem- 
porary circulation has long been a strategic response to the realities of 
island existence: small territorial size, limited and skewed resource bases, 
colonial and post-colonial social inequalities, and numerous environ- 
mental vulnerabilities (Conway i998; Potter, Barker, Conway & Klak, 
2004; Klak & Conway, 1998). The range of movements has been vcide 
and varied, extending from permanent migrations--both voluntary and 
coerced~to transient or circular, temporary movements. A common 
feature, however, is that many international migrants intend to return 
home~ sooner or later (see, for example, Byron, 1994; Rubenstein, 1979; 
Thomas-Hope, 1998 among many others). And, that intention to return 
has manifested itself in the generation of return flows, even though per- 
manent emigration and nonreturn also feature prominently as Caribbean 
migration outcomes (Conway, 1988, 2004b). 

Emerging from current discourse on international population move- 
ment in today’s new era of globalization has been the identification of 
transnational migration~ where the people involved interact in multilo- 
cat transnational networks of communication, movement, exchange of 
knowledge, skill acquisition~ business entrepreneurialism and social and 
cultural hybridity. Caribbean transnational migrants live between two 
worlds; their new migrant communities in the metropolitan North-- 
North America and Europe~ar~d their home communities in the Carib- 
bean (Conway & Potter 2007). Far from being an homogeneous category 
of failed migrants, who are returning because they could not make suc- 
cessful transitions abroad, Caribbean transnational return migrants are 
demographically selective, socioeconomically diverse, highly varied in 
their risk-taking and risk-averse propensities, and they possess differing 
stocks of human and social capital. Their transnational experiences and 
multilocal social networks provide social support systems of immersion 
and acculturation that help prepare them for trausnational livelihoods 
and behaviours {including return migration(s}}. Consequently, contem~ 
porary transnational migrants have divergent attitudes, contrasting and 
varied images of their island homelands, and constitute a global potpourri 
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’Keeping Them in TheirPlace’: 
the ambivalent relationship between 
development and migration in Africa 

OLIVER BAKEWELL 

In the past decade migration has risen to the top of the development agenda 
after being of marginal interest to development studies and deveIopment 
policy and practice for many years. Today the potential contribution of 
migration to development is being trumpeted by states---especially indus- " ii 
trialised states--multilateral organisations, non-governmental organisations 
(NGOs), wider civil society and academics. The old rhetoric of migrants’ 
remittances being used for ’conspicuous consumption’ is being supplanted by 
an analysis which highlights both the scale and the economic multiplier 
effects of the money sent home. Migrants who, having left their country, were. 
once seen as embodying the problem of the °brain drain’ are now being 
courted as agents of development.                                      .. 

The ongoing search for approaches to migration that simultaneousl 
maximise its benefits for areas of origin and destination and for the migrants 
themselves has generated a huge volume of new research, policy initiatives 
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and interventions, in which the relationship between migration and develop- 
ment is often portrayed as operating in a virtuous circle. This envisages the 
process of migration generating remittances and increases in human capital, 
which flow back to the countries of origin through financial transfers, trans- 
national linkages and return migration. This increases the level of develop- 
ment in sending regions, which in due course reduces the rate of emigration. 

What is missing from this analysis is any critique of the concept of 
development under consideration; questions are posed about how migration 
affects the process of development, without asking what development means. 
In this article, I argue that this is a critical flaw, as there is a persistent 
sedentary bias in much of the theory and practice of development, which 
makes it impossible to incorporate migration into the development agenda 
without fundamentally reassessing the cot~cept. In particular, I suggest that 
migration raises challenging questions about the nature of the good life, the 
focus on the nation-state and the inherent paternalism found in the current 
notions of development. 

The article focuses on the particular context of ’interventionist~ develop- 
ment approaches as they are commonly applied across the African continent. 
It starts by reflecting on the roots of the ’development project’ in Africa and 
shows how it has long been associated with the colonial concern about the 
control of mobility. This has been continued by development actors, who 
have consistently framed both internal and international migration as a 
problem to be addressed, with the widespread expectation that development 
progress will reduce inigration pressures. The recent enthusiasm for exploring 
the links between migration and development has not been accompanied by a 
significant change in development actors’ ambivalent views of migration; 
there remains an underlying assumption that development is about enabling 
peopie to stay at ’home’. It argues that these concepts of development fail to 
take account of people’s different development goals, struggle to cope with. 
transnationalism, which takes development beyond the borders of nation- 
states, and maintain echoes of cotonial paternalism. In conclusion, it calls for 
development to be reconceptualised for a mobile world. 

While the arguments of this article may have broader application, its scope 
is limited in three ways. First, the discussion is restricted to the concepts of 
development arising from the ’modernist ideology’ shared by the modernisa- 
tion, dependency and world-systems schools of thought in development 
studies. These hold to a fundamental beIief in the concept of progress. Such 
development ideas have been fundamentally questioned by ’post- 
development’ authors, such as Escobar, but,. while such literature has 
stimulated important and ongoing debates, it has had limited impact on the 
practice of development. ~ 

This is the second limitation of this article; it is coming from the pers- 
pective of interventionist development studies, which is concerned both with 
development as a vision for progressive change or idea of a desirable future 
state, and with how to bring about such change. It focuses on the ideas and 
world of development aid as a distinct area of practice, conducted by 
development organisations staffed by development professionals, and often 
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informed by academics engaged in development studies. This includes line 
ministries in developing countries, development departments in donor govern- 
ments, multilateral organisations (such as World Bank, United Nations 
Development Programme, African Development Bank) and civil society 
organisations, in particular national and international development NGOs. 

The significance of such development aid as a driver of change within 
developing countries may often be overstated, especiaIly by development 
actors. In many cases it may be of marginal importance compared with many 
other factors like politicaI reform, new private sector investments and 
technological advances. However, it still constitutes a significant portion of 
the national economy in many countries in the poorest regions of the world. 
In particular, in Africa official development aid represents over a quarter of 
GDt’ in 11 of the 53 countries across the continent.~ Sub-Saharan Africa is the 
only region of the world where official development assistance still Outweighs 
remittances and foreign direct investment. Hence, the third limitation of this 
paper is that it focuses primarily on interventionist development ideas as they 
are put into practice in At’rica. 

Colonial roots of development in Africa 

The origins of the notion o~" development as a distinct arena of social practice 
are commonly traced back to the middle of the 20th century with the 
establishment of the Bretton Woods institutions and a concern to ensure that 
newly independent states moved firmly into the capitalist global order. 
However, while this period may represent the beginning of the inst[tutiona- 
lisation of development practice, and of the field of development studies, the 
concept has much deeper roots.3 Cowen and Shenton argue that the notion 
of ’development’ emerged as an attempt to address the perceived chaos 
caused by the rapid technological, social and economic change of the 
industrial revolution in the 18th century. More °advanced’ societies were seen 
as having a responsibility.to introduce ideas of tolerance and rationality to 
replace primitive custom in order to create the conditions for development. 
Such arguments directly underpinned the colonial doctrine of ’trusteeship’, 
which aimed ’to create conditions under which education, choice, indivi- 
duality in a word development--might occur’,a 

Although these roots in colonial administration are seldom acknowledged 
by those engaged in development today, they were clearly carried across into 
postcolonial ideas of development as a ’professional’ practice. Many of the 
early development practitioners had transferred from colonial service and 
there were close parallels between ideas of trusteeship and the theories of 
modernisation which dominated development studies in the 1960s.5 While the 
theories and practice of development appear to have moved away from such 
blatant hangovers from the colonial past, many of these roots remain in 
place; in particular, the ongoing ambivalence, or at times hostility, towards 
human mobility that is outside the control of states. 

From the earliest days of widespread European incursions into Africa a 
major concern was to gain control over the movement of people in order to 
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direct it towards the aims of the invaders. This took its most brutal form in 
the transatlantic slave trade as the export of the people’s labour power 
was the primary interest. As the Europeans established their colonies and 
directed their attention to the massive exploitation of the mineral wealth and 
natural resources that lay within the continent, they faced the challenge of 
how to engage the labour of At’ricans in the colonial endeavour. This was 
achieved by various means, including the use of forced labour; the 
introduction of hut and poll taxes, the expropriation of the best land for 
settler agriculture, and the provision of services for wage labourers. Such 

¯ policies served to ensure Africans had to provide their labour for the mines, 
plantations and colonial administrations across the continent. 

Thus the functioning (and profitability) of the colonial state relied on the 
migration of labour. It needed large concentrations of populations to come 
together to provide the labour for mines, plantations and the coIonial 
administration. At the same time, with this mass movement of people there 
was great concern to ensure that such people did not settle permanently in 
these r~ew centres.6 kabourers were welcome but they should retain their link 
with their homelands and ideally, when they finished their contract or came 
to retirement, they would return ’home’ to make way for new labourers. 

While the colonial authorities established a labour system based on the 
continuous (circular) migration of Africans, they were also keen to encourage 
them to maintain their ’traditional’ way of life in the villages; to preserve the 
’homes’ to which labour migrants could return. In many areas this was 
assumed to be a largely sedentary existence based around stable vitlages in 
fixed locations populated by particular (static) ’tribes’. The c.olonial systems 
for the collection of taxes, the imposition of colonial law, and the provision 
of government services all relied on a good understanding of who was where. 
Mobility confused the picture: 

Colonial rulers were dismayed at the high mobility exhibited by villagers in 
Northern Province [of Zambiat and could not understand why people did not 
stay put in ’proper villages’. They were sure that such behaviour was not °tradi- 
tionaF but the result of recent pathology brought on by industrial development 
and the ’migrant labour system’. Small temporary villages, with people moving 
about in an undisciplined manner between them, they felt sure, were a sign of the 
’breakdown" of traditional institutions, a breakdown that government policy 

would have to check if *detribalization’ was to be avoided] 

As African states gained their independence in the second half of the 20th 
century, the control of urban growth remained an urgent policy concern. In 
South Africa the apartheid state implemented its racist pass laws in order to 
control permanent urban settlement and try to ensure the black African 
population remained in their ’homelands’. In other parts of the continent, while 
many of the newly independent states showed an urban bias in policies of 
industrialisation and modernisation in the cities, many aid programmes focused 

on the development of rural areas, which was seen as essential to enable peo1~le 
to stay in their vilIages rather than try their luck in the ever growing cities.~ 
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There were massive government investments in rural deveiopment 
programmes, agricultural extension, and rural infrastructure (such as roads, 
water supply, health facilities and schools). The generations of rural 
development initiatives supported by donors left a legacy of office 
compounds, broken down vehicles and reports in district centres across 
Africa, but did not bring the desired change in the rural economies or a 
reduction in rural emigration.9 

This is not to suggest that the control oF rural-urban migration was the only 
reason for such rural development policies. Conditions in many rural areas 
were appalling and increasing agricultural production, both to ensure the food 
supply to the growing cities and for export crops, was a critical issue. How- 
ever, throughout these development initiatives, whether they arise from states 
or NGOs, there has been an underlying sedentary bias and desire to control 
mobility.~° A common belief is that improved conditions in rural areas will 
reduce rural-urban migration and consequently reduce the growth of urban 
poverty. Based on this belief, many rural development interventions have been 
justified partially on the grounds that they will reduce urban migratiom~l 

What is remarkable about these attempts to control rural~rban migration 
through rural development and controls in urban areas is that they have been 
IargeIy futile. Development in areas of origin has usually been accompanied 
by increased migration. ~z Far from being an indicator of successful develop- 
ment, reverses in rural-urban migration have been associated with economic 
decline and the collapse of employment opportunities in urban areas.~3 

Migration moving to centre stage 

Therefore, from its earliest roots, development practice in Africa has 
commonly seen a reduction in migration as either an (implicit or explicit) aim 
of intervention or an indicator of a programme’s success. While many early 
anthropological studies explored the complex relationship between migration 
and change in rural and urban societies, the emerging field of development 
studies focused on the negative impact of out-migration on rural production, 
growing inequality, the use of" remittances for consumption rather than 
investment and growing pressure on embryonic urban structures. In general, 
within the development literature, migration has been framed as a problem: a 
response to crisis rather a ’normaF part of people’s lives.14 

The longstanding concerns about rural-urban migration are clearly 
mirrored in current debates about international migration from developing 
countries to industrialised states. International migration is widely seen to be 
driven by relative poverty and the lack of opportunity in developing coun- 
tries (push factors) and by a growing demand for labour in industrialised 
states (pull factors). In the same way that migration was seen as reducing 
productivity in rural areas, the disproportionate presence of highly educated 
and skilled people among migrants from Africa has provoked widespread 
concern about the impact of this ’brain drain’ on their countries of origin. 
While migrants’ remittances provide large flows of income to some 
developing countries, it has often been argued that their contribution to 
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development is limited because they are used for consumption and exacerbate 
inequality as they do not benefit the poorest households, who are not con- 
nected to migrant networks.IS Thus, analogous debates about the costs and 
benefits of migration have been rehearsed for movements from developing 
countries (the new ’villages’) to industrialised states (the new ’cities’). 

Such truths about migration and development have heId sway in much of 
the literature over many years, despite the weakness of the theoretical and 
empirical base of many of them. In 1998 Massey et al concluded in their 
review of migration theories: 

Because neither theory nor data have been up to the task of evaluating 
migration’s effects on economic development, and have Iargely asked and 

answered the wrong ~questions; we believe the prevailing view is unduly 
pessimistic and harsh. 

However, the picture has changed dramatically ia the past decade as the 
relationship between migration and development has moved to the centre 
stage of academic interest, policy and practice. This sI~ift is all the more 
striking when ot~e recalls that until very recently the subject of migration was 
often absent from mainstream development discourses. Eor example, neither 
migration nor migrants are mentioned in the Millennium Development 
Goals--except with respect to the spread of disease. 

A number of factors explain this renewed interest in migration and 
development. First, since the late 1990s international migration, in particular 
the increases in migration from the developing regions to the Western world, 
has frequently been portrayed as a global crisis demanding urgent attention. 
However, the scale of migration in proportion to the world’s population is 
not unprecedented.; there have been historical antecedents for much large 
movements of people in the last quarter of the 19th century.~ What has 
increased dramatically is the diversity of migrants and migrants~ destinations. 
Migrants are now concentrated in industrialised states (63%), a reverse from 
the 1960s, and since the 1990s net migration from Africa to wealthier regions 
of the globe has grown.~s The very visible forms of undocumented migration 
from Africa into Europe through people smuggling, trafficking and other 
illegal routes have helped to make immigration a major political priority in 
the EU. The pictures of young African men arriving on boats in the tourist 
destinations of the Mediterranean and Canary Islands give a popular 
impression of migration out of control, even though the numbers of people 
involved are relatively small. Such movements are seen to be driven by 
desperation and poverty, in other words by the failure of development, and 
they create a huge pressure to find solutions that stop such desperate 
measures.~9 The other side of the story is the need for labour within the EU, 
which cannot be met from its own population. While ever more stringent 
measures t9 stop illegal movement are devised, there is every incentive for 
people to come and for businesses to employ them.~° 

Second, the issue of migration was thrust into the foreground in 
mainstream development circles when the World Bank Global Development 
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Finance 2003 report drew attention to the massive growth in migrants’ 
remittances, which were dwarfing levels of official aid and foreign direct 
investment in many developing countries. According to the World Bank, 
migrants’ remittances sent to developing countries rose from US$85 billion in 
2000 to an estimated $199 billion in 2006.2a In 2002 Africa received $12 
billion in remittances, 15% of the global total. Two-thirds of this was sent to 
North Africa, in particular to Egypt and Morocco. In sub-Saharan Africa 
recorded remittances are rising more slowly than in other regions and are still 
considerably less than official development aid, but they still make a vital 
contribution to the balance of payments and, of course, to recipient 
households and communities. The developmentpotential of these funds has 
therefore become a subject of extreme interest.27 

Striking a more sceptical note, Kaput observed that the ’new development 
mantra’ of remittances is not simply the result of new research findings but 
also a reflection of changing ideologies and the failure of other development 
approaches. After half a century of development interventions there is still 
very limited progress. This is especially the case in Africa, which is frequently 
discussed in apocalyptic terms of worsening crisis, disaster and decline. 
Development as practised over the past 60 years has not delivered the hoped- 
for results. In other regions there is significant progress towards the 
MiIlennium Development Goals, but across Africa the prospects of achieving 
many of them remain very slim to vanishing, Remittances ’strike the rigb.t 
cognitive chords’ as they resonate with participatory approaches of self-help 
and because, as private flows, they do not need expensive (and corrupt) 
government bureaucracies to direct aid. ’Immigrants, rather than govern- 
ments, then become the biggest provider of "foreign aid’".~ 

Third, alongside this interest in remittances, there is also a growing recog- 
nition of the importance of transnational practices in shaping the relationship 
between migration and development. Migrants maintain links with the 
country of origin through a complex network of cultural, economic, social 
and political relations, which can now be sustained through new technologies 
(internet, mobile telephony) and cheaper travel.24 This regognition of the 
ongoing transnational linkages between migrants (and their descendants) and 
their countries of origin has spurred a growing interest in the role of these 
diasporas in development. Until recently the concept of ’diaspora’ was seen as 
the preserve o f cultural studies and appeared rarely in development studies (or 
African studies) literature, which maintained an ’ostrich-like detachment from 
issues of race artd diasporan concerns’.Z~ Today it is firmly established in the 
development lexicon and there is a rapidly expanding literature on the 
potential engagement of the diaspora in development processes.26 

Development actors and migration 

As a result of such factors, the links between migration and development 
have become a topic of immense importance across the world and generated 
a huge range of initiatives, for example those of UN High Level Dialogue on 
International Migration and Development in 2006 and the Global Forum on 
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Migration and Development in 2007. Despite these shifts in recent academic 
and policy debates, many actors engaged in development practice, such as 
African governments, international development NGOs and donors, have 
maintained at best an ambivalent, or more commonly a negative view of 
migration, if they consider the subject at all. Development practice still clings 
to its sedentary roots within fanny African governments, NGOs and many 
donors. 

The attitudes of African governments towards migration can be seen it~ the 
way in which they incorporate it into their development planning. In 2003 the 
Sussex Centre for Migration Research conducted a review of the Poverty 
Reduction Strategy Papers (PRSPs), which are developed in collaboration 
with s~ates, donors, the World Bank and civil society to lay out the 
framework for national development plans. It found that most PRSPs which 
mentioned migration did so in pejorative terms, Of the 22 African PRSPS 
included in the survey, only six had anything positive to say about migration: 
Cape Verde, Ethiopia, Mall, Niger, Rwanda al~d Senegal. In Nigeria 
migration has hardly figured as a policy concern and until recently no 
connection was made between international migration and development. 
There has been much more focus on internal rural-urban migration, which 
was considered to cause social dislocation and create urban unemployment. 
In Nigeria’s PRSP there is the warning that, if internal migration continues, 
’the rate of urban unemployment could become unmanageable. ~The 
implications for poverty--and crime, conflict, and the maintenance of 
democracy--are grave’. In Ethiopia, the PRSP suggests, perhaps unsurpris- 
ingly, that controlled migration, which occurs as part of the state policy of 
planned resettlement from lowlands to highlands can be beneficial; in 
contrast, spontaneous migration causes natural resource degradation.~7 

The negative rhetoric of ’mainstream’ international development NGOS is 
equally striking. For example, sifting through the websites of Oxfam 
international, ActionAid, Save the Children UK, Christian Aid and Concern 
Worldwide, the references to migration almost invariably cast it as the cause 
or symptom of multiple problems in developing regions, especially Africa. It 
is portrayed as: 

increasing labour demands on those left behind; 
making a negative impact on the crisis in agricultural production-- 
alongside the production of illicit crops; 
a desperate measure to avoid poverty; 
causing the spread of HIViAIDS; 
undermining traditional institutions; 
undermining health services,za 

Of course this is by no means representative of all development NGOs 
working across Africa but it illustrates the perspectives of some of the larger 
international organisations that have greater access to current research and 
policy debates than most African NGOs. Moreo~’er, the former are often 
acting as conduits for donor funds through partnership agreements with 
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national NGOs. As a result, they play a major role in shaping development 
practice, tt is hard to find any evidence of African development NGOs that 
depart significantly from this negative view of the relationship between 
migration and development. 

Many development donors appear to holdto the view that migration is a 

result of poverty, and that investment in development can serve the purpose 
of reducing the levels of out-migration from rural areas to cities or from 
developing regions .to industrialised states. For example, in Ethiopia the 
African Development Bank has given loans and grants to a total of $86 
million to the Ethiopian government to ’control what it sees as a massive 
explosion in rural to urban migration’.29 

In its review, The Global Approach to Migration One Year On: Towards a 
Comprehensive European Migration Policy, the European Commission makes 
its view of the link between migration and development quite explicit: 

Turning to the migration and development agenda, the prime Challenge [s to 
tackle the main push factors for migration: poverty and the lack of job 
opportunities. The EU must recognise that creating jobs in developing 
countries could significantly reduce migratory pressure from Africa, Migrants 
should be supported in contributing to the development of their countries of 
origin... Promoting investments in labour intensive sectors in regions with 
high outward migration will be an important priority.~° 

In contrast to such attitudes, the UK Department for International 
Development (DFID) has taken a lead in bringing migration as a positive 
factor into its development agenda. In March 2007 it published a poIicy paper, 
Moving out of Poverty--Making Migration Work Better for Poor Peap[e-- 
which sets out its strategy for future work on migration and development. It 
appears to place migration in the centre of development processes, stating that 
’DFID believes that actions to allow the movement of people deserve as much 
attention as the movement of capital, goods and services, to enable the 
benefits of globalisation to be sustained and shared equitably’. 

It highlights a range of policy priorities for DFID, incorporating migration 
issues into its work to ~maximise the benefits and minimise the risk of 
migration for poor people and developing countries’. These include 
~managing migration’ at natiot~al regional and international levels, creating 
opportunities for legal migration, improving migrants’ access to their human 
rights, facilitating the flow of remittances, and supporting positive diaspora 
activity and circular migration. The DFID document illustrates the growing 
concern among donors to bring about the win-win-win scenario, where 
migration is good for the country of origin, the country of destination and 
the migrants themselves.)~ 

Rethinking development in a mobile world 

Throughout this reappraisal of the links between migration and development 
the underlying model of sedentary development remains largely intact. 
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A win-win-win situation can be achieved by a virtuous circle, in which 
migration contributes to development through mechanisms such as 
remittances and increases in migrants’ skills. As the economic conditions in 
the country or region o1" origin improve, this reduces inequality between 
countries and provides new opportunities for people at ’home’. As a result, 
there is less incentive for people to leave their country and the flow of 
migrants will slow down. Indeed, as the conditions improve further, the flow 
ofmigration may be reversed as otd migrants return to their country of 
origin. This rests on the assumption that migrants will be able and keen ~o 
maintain links w~th their country of origin and at some stage return to it.32 

While it may be realistic to expect that improved economic conditions will 
change the pattern of migration and may even reduce the net outflow of 
people in the long term (for instance, drawing on the experience of Ireland, 
Italy and Portugal), many of the policy statements about migration suggest 
that investing in development is a means to reduce migration. They are 
phrased in terms that suggest sympathy for those who are forced to leave 
their homes on account of poverty to search for opportunity elsewhere. They 
use the technical language of migration management to ensure the legal 
movement of people under the control of states. 

The trouble with this virtuous circle is that it assumes that all the actors 
involved have a common view of the ~good’ ends to which the process leads 
them. It operates on the assumption that the normaI and desirable state for 
human beings is to be sedentary. However, all the evidence suggests that, as 
people get more opportnnities to move, they take them up in ever larger 
numbers. It is not the poorest of the poor who migrate--they cannot afford 
it--but it is those with lower-middle incomes. Mobility is a privilege of the 
relatively wealthy.33 This is not to suggest treat everyone would become a 
migrant given the chance--far from it. However, it is very likely that more 
people would move given the chance and, once they have moved, is it safe to 
assume they will want to return? 

Moreover, too often the programmes that aim to increase the contribution 
of migration to development are still focused on initiatives to improve the 
livelihoods of people at home, with the expectation that they will then stay in 
their place. For example, it is hard to see the difference between the 
International Organisation for Migration’s (IOM) Migration for Development 
[n Africa (MIDA) Guinea Women’s Project, which supports women’s micro- 
enterprise development with training provided by members of the Guinean 
diaspora, and many other similar projects using training from other sources.34 
Mobility is still excluded from the underlying model of development. 

In order to make sense of the complex interaction between migration and 
development, it is necessary to go further than analysing how far migration 
affects development as it is currently conceived. The contribution of migrants 
to existing development practices may be valuable (to the extent that existing 
development practice is valuable), but it is based on the ideal that everyone 
should be able to stay at ’home’ or go ~home’. It is impossible simply to bring 
migration into development~ without raising fundamental questions about 
the nature of development and how it is put into practice2 These include 
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asking about the conception of the good life in development goals; about the 
appropriateness of models of development based on the nation-state; and 
about the inherent paternalism of development practice. 

Different conceptions of good life 

The goals and objectives of development organisations can be characterised as 
being concerned with improving the quality of life of those wlao are living in 
appalling poverty. This necessarily entaits having a conception of what 
constitutes an improved quality of life; how do we know this good life when 
we see it? The work of development organisations is framed by a (usually 
implicit) conception of the good life to which people will (or should) aspire. 
Over the past 50 years development goals have evoIved from an early focus on 
improvements in income, to a broader analysis of poverty, livelihoods and 
more recently notions of’well-being’. This has been accompanied by a grow- 
ing concern within development organisations to understand the perspectives 
of the people with whom they work; to move away from ’blueprint’ planning 
and undertake ’bottom-up’ development, embracing notions of ’participa- 
tion’, ’empowerment’ and ’ownership’ of the development process. 

Most development initiatives are focused on geographical areas and aim to 
have an impact on the lives of people within the programme area--the 
nation, the region, the district, the city’ or the village. A ’successful’ 
development programme will help to create the conditions in that area in 
which people are able and willing to live and flourish. They will improve the 
quality of life to such an extent that people do not feel the desire to move 
away. Therefore, in general, a reduction in out-migration is taken to be an 
indicator of development success. A development programme operating in a 
particular area will be seen as a failure if there is a continued exodus of 
population from the area.3~ 

When it comes to migration there still appears to be a gulf between 
development organisations’ conception of the good life and that of many 
people with whom they work. While the former look to a future where people 
can achieve a better quality of life at ’home’, the latter may see improved 
quality of life re~ated to new opportunities, which may include moving and 
establishing a new ’home’ elsewhere. Such autonomy is an essential part of 
the notion of development-as-freedom put forward by Sen but it is not clear 
how it can be incorporated into the mainstream of development practice.~v 

Part of the problem may be the longstanding concern of development 
initiatives to preserve people’s ways of life as far as possible. This echoes the 
colonial interests in maintaining ’tradition’ and reflects static, essentialised 
notions of culture, at least with respect to place of residence.3~ For example, 
it is easy to assume that subsistence farmers want to make their way in 
agriculture rather than have aspirations to become traders in the cities. Of 
course, many farmers may want to maintain their rural livelihoods, but is it 
reasonable to assume that they (and future generations) wilI always hope for 
the same rural existence, especially as their horizons expand with improved 
education, communication and transport links, which expose them to 
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(and prepare them for) the possibilities of life in the city or overseas?39 The 
life of a subsistence farmer is tough and may offer few chances for 
improvement over the generations. If anything the prospects .are shrinking 
across Africa as it engages in the global economy and more people are likely 
to move off the land--and see it in their best interests to do so.4° SimilarIy, 
life in Asmara, for instance, may be hard and if you can take a chance to get 
to Italy to pick tomatoes, it will be difficult but you may see more chance of 
fuffilling your aspirations. Thus, such sedentary development initiatives may 
be aiming to maintain a way of life which a significant portion of their ’target 
groups’ may wish to abandon, given the chance. 

National models of development 

Apart from the sedentary assumptions underlying development goals and 
practices, the concept of development is spatially bound by its focus on 
’developing’ or ’underdeveloped’ states.4’ Throughout the development 
industry the nation-state is the primary unit of analysis for the assessment of 
leveIs of development. The broad concern of most development actors is to 
see the situation of people living in particular territories improve. If those 
people move outside the development sphere, say to Europe, to a large extent 
they are no longer interesting to development actors, except in as far as they 
maintain their links with people who remain in place. 

The fact that the individuals who migrate may increase their income many 
times over, be able to send their children to sehoot, have access to good 
healthcare and the other benefits of Western life (alongside.the many costs), 
counts for little in development terms. As Rimmer has put it: 

No matter how remunerative migration might be, it is tikeIy to be thought an 
unsatisfactory answer to the question of how Africa is to be developed. 
Individuals and their kin become better-off, but their places of origin remain 

backward or under-developed. But this percep~iort signifies only in the context 
of a world we divide into nations or states. In this context Sudan counts for 
more than the Sudanese, Nigeria for more than the.Nigerians, E~hiopia for 
more than the Ethiopians.4~ 

It is obvious why both donors and deve!oping states must be drawn into 
models of development bound by national borders. It is unsurprising that 
national NGOs in developing countries focus on their ow~ country. It is less 
clear why international development NGOs, which purport to care about 
global inequality and injustice, uniformly follow the same path. 

If we look at development within nation-states, assuming people have the 
resources and the freedom to move, we expect to find changing patterns of 
residence in response to changes in the economy, technology, the environ- 
ment, culture and many other factors. As economies have developed, there 
has been a general shift from rural areas to the cities and the proportion of 
the population engaged in agricultural production has gone down 
dramatically. Looking at the USA, the overall population has doubled since 
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the 1930s, but huge areas have seen high levels of out-migration and 
population decline in that period. The population of a contiguous area of 
Kansas and South Dakota larger than Ghana fell by 28% between 1930 and 
1990. If such large areas in the USA cannot hold their populations, despite 
the wealth available in the nation to support the rural infrastructure and 
rural livelihoods, it raises the question of whether there are similar areas 
across Africa which might be destined for such decline into ’ghost countries’. 
It is important to emphasise that this is not to suggest that the people are in 
decline but, given the option in the long term, they may vote for the country 
and a lifestyle with their feet to find ’better’ lives elsewhere. Development 
action to sustain some rural areas or even whole countries may be attempting 
to create artificial incentives to keep people in their place. In some cases it 
could perhaps be asked if investing such aid is wasteful when migration may 
be a more attractive and sustainable option for those people who have the 
opportunity to take it,43 

Pritchett suggests that, while the focus of development policy is on nation- 
states and nationa[ development, in some cases the easiest way of improving 
the living standards of peopte may be to allow them to move out of their 
country: 

to insist on the interests of nation-states to control their borders over all other 
considerations--including the well-being of human beings, who through no 
action or fault of their own are tra~ped in economically non-viable regions--is 
not a normatively attractive view."’ 

This view is echoed by Rimmer, who argues that the extent to which 
migration is allowed into advanced economies from Africa and other poor 
regions is ’an exacting test of how serious we are about reducing inequality in 
the world’. He suggests that most advocates of international aid fail this 
test.as Such ideas raise profound challenges for the development industry and 
its relationship with international migration, 

Paternalist paradigms 

The prevailing paternalism of development discourse is another major 
obstacle to development actors accepting the possibility that migration may 
be an important strategy for many people in poor countries to improve their 
qnality of life. Not only does this mean that development organisations often 
assume sedentary goals which may fail to match the interests of their ’target 
groups’ as noted above. It also means that they .fail to understand the ratio- 
nale for people’s mobility and tend to assume away the agency of migrants, 
especially poor migrants, casting them as victims who need assistance. 

It is easy to portray the migrants caught up in this global labour market as 
powerless in the face of a vicious system. Indeed, many of them may be. 
Amin, writing from a structuralist position, argues that the migrant 
’rationalises the objective needs of his situation’ so the necessity to migrate 
becomes an ideal, always underpinned by an economic rationale. He is then 
able to write off individual motivations as ’nothing but rationalisations of 
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behaviour within the system’.46 However, this does not explain why some 
move while others remain at home; nor does it make sense of why people stilt 
migrate in the face of large obstacles and reasonable opportunities that 
would enable them to stay at home. 

This is not to deny that many of those who migrate across borders start 
their journeys as reluctant migrants, who would prefer to stay at home. Many 
are exploited, cheated and abused along the way. However, having suffered 
such hardships on the road, many look forward to a new life in a new country. 
Migration can be a rite of passage for the young. It may not be a comfortable 
process, it may be dangerous but it will remain a very important option for 
people who are looking to improve their lives and move out of poverty. 
Development agencies are quite rightly concerned to fight against the abuse of 
rights and exploitation, but they struggle to understand and respect people’s 
decisions to take such risks. They tend to focus on international migration as 
the problem rather than looking at the abusive institutional framework within 
which it has to occur. People want to move, but for many often the only means 
to do so is through irregular channels which are often exploitative.4r 

The discourse can become very moralistic. There is an underlying sense 
that African migrants must be desperate to abandon their families and take 
the dangerous journey to reach Europe as a last resort. Any idea that they 
may have other options yet choose this route is unacceptable. The world of 
migrants becomes divided into the morally acceptable victims, who have no 
choices and need protection, and the morally irresponsible, who choose to 
take risks, or worse make money from organising people’s journeys, and can 
therefore be criminalised. 

The language of both development studies and migration studies has been 
replete with examples of emotive and moralising terms about migrants over a 
long period. It is still commonplace to hear complaints of their remittances 
being used for conspicuous or ostentatious consumption in the home areas, 
such as purchasing televisions or cars.4s Apart from the large volume of 
research over many years challenging the ’myth’ of conspicuous consump- 
tion,49 the term comes loaded with moral connotations of extravagance and 
recklessness which seem to be easier to apply to migrants from developing 
countries than Europeans loaded up with electronic goods on their return 
from Japan. Terms such as ’brain drain’ and "brain waste’ both suggest some 
failure of people either to contribute as they should to their country of origin 
or to make the best of themselves. The current interest in migrant’s 
engagement in development is overlaid with an expectation that migrants 
should want to maintain their links with the country of origin and, moreover, 
want to contribute to its development. Of course, as much recent work has 
shown, migration is often part of a household strategy and many, if not most, 
migrants retain multiple obligations to their families and wider community. 
The point here is not to deny this reality, which has been empirically verified, 
but to object to the moralistic overtones of the assumption that migrant 
Africans should provide support not only to their kin but to the broader 
’nation’ for development. The idea of a migrant from Africa moving to a 
European state, changing citizenship and cutting links with his/her place of 
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origin, without any particular interest in supporting its development, remains 
an uncomfortable one. 

The discourse of migration and development in Africa is in danger of 
operating with an essentialised notion of*belonging’ to a particular place that 
even carries over generations through the diaspora. Of course, today it is 
becoming easier to sustain and develop transnational identities and networks 
that constitute important elements of many people’s livelihoods and also 
make a vital contribution to development. The point here is to ask whether it 
is reasonable to assume that all peopte share such an interest and to imbue it 
with a sense of moral superiority. 

Conclusion 

In this paper i have suggested that the rediscovery of the relationship 
between migration and development raises major questions for the nature of 
the concept of development found within the ’interventionist’ development 
industry, especially within Africa. The negative view of migration is changing 
and the hunt is on for the win-win-win scenario where migration is good for 
countries of origin, countries of destination and migrants themselves. The 
challenge which is being widely presented is how to identify the conditions 
under which this triple win can be achieved. However, the deeper challenge, 
which is often neglected, is to agree on the nature of the ’good’ for the 
different actors involved. 

While migration and development have risen up the agenda, mainstream 
development agencies remain ambivalent about how they should bring 
migration into their work, or if they should do so at all. This article has argued 
that this is a reflection of the sedentary nature of their concept of ’deve- 
lopment’ in Africa, which can be traced back to its roots in colonial practice. 
Although in many areas of development practice it may be possible to ignore 
the colonial inheritance--at least enough to provide a cloak of respectability 
to allow the industry to function--the current emphasis on migration and 
development makes such subterfuge unsustainable. The internal contra- 
dictions in a concept of development that says that migration can support 
development, but it is better if people stay at home, become too blatant. 

For international development organisadons, mostly based in industria- 
lised states, casting migration as a problem conveniently fits with a model of 
development that keeps poor people ’out there’. This remains acceptable in 
the wealthy constituencies of international development organisations. 
However, as Skeldon observed a decade ago, °poli~ies that accept the wider 
mobility of the population are likely to accord with policies that will enhance 
the welt-being of greater numbers of people’,s° It wil! be a brave chief 
executive of a European development Nun who suggests that facilitating 
higher levels of migration from developing countries into Europe may be a 
more effective way of reducing poverty than the launching of another 
development programme in Africa. 

II~ there is to be a move away from paternalistic notions of development 
that assume that people want to stay in their place, it may be better to 
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consider the broader processes of social transformations which are not bound 
to particular ’developing’ regions of the world. If migration is analysed as a 
global phenomenon, shared by all humanity, the task for scholars is then to 
understand the complex relationship between migration and social transfor- 
mations. This then raises questions of how mobility affects changes for better 
and worse in any society, rather than discussing it as an exceptional problem 
for Africa.5~ This might make it easier to avoid the assumption that mobility 
is normal for the wealthy, international elite, but a symptom of failure among 
the poor. 
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’Remittances are Beautiful’?1 Gender 
implications of the new global 
remittances trend 

RAHEL KUNZ 

We are gathered here today because of the shared belief that there is a h~age 
potential for scaling up the impact of remittances on poverty reduction efforts 
m developing countries.- 

Migration and remittances are not new phenomena. Migration has existed 
since the beginning of humankind and migrants have sent home and invested 
their money for a long time and in a number of ways. Over the past few years, 
however, a new trend has emerged within the international community, 
which I call the new global remittance trend (GRT). In brief, this trend refers 
to the process whereby government institutions, international (financial) 
organ[sations, non-governmental organisations and private sector actors 
have become interested in migration and remittances and in their potentia[ 
for poverty reduction and development, and have started to devise 
institutions and policies to harness this potentiaI.~ The emergence of the 
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GP, T can be situated against the backdrop of a number of ongoing global 
transformations, such as the increase in international migration and 
remittances over the past decade or so, and the crisis in development 
financing to achieve the Millennium Development Goals (MDGs). 

Increasing international migration has lead to a growing awareness of 
migratory processes. The UN estimates that about 190 million people lived 
and worked outside the country of their birth in 2005, up from around 150 
million in 1990, and 75 million in 1960.4 This global increase in international 
migration has been accompanied by a growing sum of remittances. 
According to World Bank statistics, remittance flows to developing countries 
are estimated to have reached US$161 billion in 2004 and $239 billion in 
2007.s 

Given the current crisis in development finance, vast sums like these have 
warmed the hearts of members of the international community. Although the 
international community has agreed on a common framework for develop- 
ment the MDGs--there is a .constant lack of resources to finance the 
achievement of these goals. Multilateral development aid has decreased 
during the past decade, while world-wide remittance flows exceed total 
development aid and have become the second-largest--and for some 
countries even the largest--financial flow to developing countries after 
foreign direct investment. This has spawned interest among the international 
community to harness remittances for development. 

Over the past few years a mainstream way of framing the links between 
migration, remittances and development has emerged within the GRT. 
References to women or gender issues are scarce within this framing. Thus, at 
first sight, the GRT seems to be gender-neutral, ie without gender-specific 
dimensions and implications. However, as feminist scholars have been 
demonstrating for some time, many discourses that seem, or claim, to be 

gender-neutral are in actual fact based upon gendered assumptions and 
representations.6 Similarly, this article suggests that the GRT is not gender- 
neutral but gender-blind, ie the projected gender-neutral stance obscures the 
gendered assumptions and realities within which the GRT is embedded. 

An overview of the literature reveals that there is a number of critical 
voices,7 but gender analyses of the GRT are still scarce. In order to start filling 
this gap, the objective of this article is twofold: first, to trace the emergence of 
the GRT and the way the link between migration, remittances and 
development is framed within it; and, second, to subject the GRT to a critical 
gender perspective to explore its gendered foundations and its gender-specific 
implications. 

The article uses two analytical tools: the concept of framing and gender 
analysis. The concept of framing can be defined in terms of a two-part 
process: ’one, drawing attention to a specific issue (such as the environment 
or urban unemployment); two, determining how such an issue is viewed’.~ 
The aim of framing is to get ’an issue to be seen by those that matter, and 
ensure that they see it in a specific way’, whereby; framing can ’limit the power 
of potentially radical ideas to achieve change’.9 Thus, specific discourses, 
representing the interests of certain actors, acquire the status of common 

161 



GLOBALISATION AND MIGRATION 

sense white counter-discourses are de-legitimised. Framing practices include 
both conceptual and institutional cornponents, and are embedded in power 
constellations. The concept of framing serves to examine how the links 
between migration, remittances and development came to be put on the 
agenda of the international community, which institutions were iuvolved, 
how the issue was presented and what the implications are. 

Generally, the term ’gender’ can refer both to a dynamic that structures 
social life, and to a tool for analysis. In the former meaning it is used as 
referring to a historically and culturally specific social construction which 
operates through various mechanisms--such as representations, social 
structures and institutions, etc--and which has concrete implications in 
determining how women and men think, act and live. As defined by Peterson 
and Runyan, a gender-sensitive lens enables us ’to "see" how the world is 
shaped by gendered concepts, practices, and institutions’.~° This article uses 
gender as an analytical tool, in order to examine the GRT through a gender- 
sensitive lens. 

Background to the new GRT 

The GRT refers to the heightened interest of different actors--governments, 
international organisations, nongovernmental organisatior~s and private 
sector actors--in the development potential of international migration and 
remittances, and the strategies they have designed to harness this potential. 
What is new about the GRT is the way in which migration and development 
have become linked in tb~eoretical and practical ways; the number and variety 
of institutions that have become involved in numerous activities; the ways in 
which new institutions and policies have been set up at the international, 
national and Iocal levels; and the extent to which migration and remittances 
have gained popularity as an instrument to finance development and poverty 
reduction. 

At the heart of the GP,r lies a major shift in thinking about migration and 
development. Traditionally, there was a tendency to perceive migration as 
either a completely distinct area of concern from development, or as the 
outcome of lacking or failed development. Within this view poverty is seen as 
the root cause of migration and it is believed that through aid and 
development migration can be prevented or at least mitigated. For a long 
time this conventional view was the mainstream approach within the 
international community, adopted by states and international institutions 
alike. The Council of the European Union, for example, declared in its 
conclusions of the Conference in Seville in 2002: 

The European Council considers that combating illegal immigration requires a 
greater effort on the part of the European Union and a targeted approach to ¯ 
the problem, with the use of all appropriate irtstrumeats in the co~text o[" the 
European Union’s external relations, To that end, in accordance with the 
Tampere European Council conclusions, an integrated, comprehensive and 
balanced approach to tackling the root causes of illegal immigration must 
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remain the European Union’s constant long-term objective. With this in mind, 
the European Counci| points out that closer economic cooperation, trade 
expansion, development assistance and conflict prevention are all means of 
promoting economic prosperity in the countries concerned and thereby 
reducing the underlying causes of migration flows. ~ 

In the 1990s a new paradigm emerges, whereby the two areas of migration 
and development become linked in the so-called ’migratio~development 
nexus’.~z Migration is no longer seen as a problem, but as a too! for 
development. Within this approach migration is taken as a fact and the aim is 
to manage migration and harness remittances in such a way as to increase 
their impact on development in the countries of origin. Thus, the linkages 
between migration and development are perceived in a positive way and there 
is a tendency to instrumentatise migration and remittances for development. 
This shift was emphasised by the InternationaI Conference on Migrant 
Remittances in 2003: 

[Migration] is no longer simply seen as a failure of development but increasingly 
as an integral part of the whole process of development with a potentially 
important role to play in the alleviation of poverty.~3 

It is important to note that the emergence of the migration-development 
nexus has not meant a complete paradigm shift, as some have it, or the 
eradication of the conventional paradigm. Rather, different institutions 
adopt the two paradigms to different extents and in different ways, as we shall 
see below. In some cases there is a combination of the two approaches, which 
may result in the coexistence of inconsistent policies.~4 

This shift in thinking about the links between migration and development 
resulted in efforts by the international community to find out more about the 
nature of these links, and how they could be influenced in order to increase 
the positive impacts of migration and remittances on development. In this 
way remittances have become the centre of attention, which led to the 
emergence of the GRT. The GRT consists of a number of conceptual and 
institutional components and its emergence can be traced in documents, 
conference and other activities by the international community. In what 
fo{lows, a few milestones wilt be used to trace the emergence of this trend. 
This is by no means an exhaustive list, but merely an account of some of the 
most significant events. 

The main actors involved in the GaT are international organisations (eg the 
International Labour Organisatiot~ (ILO) and the international Organisation 
for Migration (tOM)); international financial institutions (eg the World Bank, 
IMF and inter-American Development Bank (~DB)); national development 
agencies of migrant-receiving countries (eg the UK Department for 
International Development (DFID) and the US Agency for International 
Development (USAID)); NGOs (eg Inter-American Dialogue, Women’s World 
Banking); and government institutions of major migrant-sending countries 
like Mexico and the Philippines. The GRT consists of a wide range of 
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activities: research, conferences, setting up of taskforces and encouraging 
norm-setting, for exampte in the transfer of remittances, facilitating the 
transfer and investment of remittances, and setting up migration-linked 
development projects. Over time more and more members of the interna- 
tional community have become involved in the CaRT in one form or another. 

The ILO was among the first international institutions to point to the 
importance of migrant remittances. As early as 1949 the International 
Labour Organisation Convention on Migration for ¯Employment (No 97) 
refers to the ’earning and savings of the migrant’ and urges countries to allow 
migrants to transfer remittances]5 However, at this stage, the iLO did not 
make an explicit link between migration, remittances and development. 

The IOM is something of a piotxeerof the new migration-development 
paradigm. According to its Mission Statement, the IOM is ’committed to the 
principle that h~tmane and orderly migration benefits migrants and society’ 
and acts to ’encourage social and economic development through migra- 
tion’. ~6 Thus, linking migration and development and focusing on its positive 
linkages have been part of IOM’S mission right from the start. In 1964, well 
before the broad emergence of the new paradigm, the IOM (then called ICEM) 
launched the ’Migration for Development’ programmes ’aimed at recruit- 
ment and placement of highly qualified migrants to developing countries in 
Latin America’, and in 1974, the ’Return of Talent’ programme for Latin 
Americans residing abroad.~r Within the broader international community 
these were rather isolated efforts to link migration to development and are 
certainly to be understood as the raison d’dtre of the institution itself. In 
addition, the GRT focus was not explicitly on the development potential of 
migrant remittances. 

One of the first milestones in the emergence of the GRT was the Cairo 
Programme of Action, which noted in 1994 that migration has potential 
benefits for both tile country of origin, which receives remittances, and for 
the country of destination, which obtains needed human resources.Is The 
programme also urged source countries to implement policies to facilitate the 
transfer of" remittances and to ct~annel them towards productive investment. 

In November 2000 the ILO organised a conference on ’Making the Best of 
Globalisation: Migrant Worker Remittances and Micro-Finance’ in order to 
’assess possibilities and constraints for channelling remittances through 
micro-finance institutions towards productive investments’.~ 

The issue of remittances was also addressed in tl~e Monterrey Consensus. 
This Consensus is part of the report adopted at the International Conference 
on Financing for Development (FFD summit) which was held in 2002 in 
Monterrey (Mexico). The aim of the conference was to consider new sources 
to ~nanee development and efforts to achieve the MDGs. It was the first 
United Nations-hosted conference to address financial and development 
issues and provides ~the new global approach to financing development’.~° 
The issue of remittances is addressed within the area o~" domestic financial 
resources. The Consensus states: ’It is also important to reduce the transfer 
costs of migrant workers’ remittances and create opportunities for 
development-oriented investments, including housing’.~ 
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in response to growing awareness of the implications of international 
migration the Global Commission on International Migration (GRIM) was 
established in 2003, with the encouragement of the UN Secretary-Genera!.a2 
Its main mandate was to ’anayls[e] gaps in current policy approaches to 
migration and examin[e] inter-linkages with other issue:areas’, such as 
development: trade, security and human rights.2~ 

Before 2003 the World Bank was a relatively minor player in the GRT. This 
changed rapidly with the publication of the Global Development Finance 
Annual Report in 2003, entitled Wor]~e~"s Remittances: An Importam and 
Stable Source qf External Development Finance. In this report the World 
Bank for the first time took formal notice of remittances as a source of 
development finance, raising global awareness of the deveIopment potential 
of migration and remittances. Chapter 7 suggests that remittances have 
become an important source or" development financing, and discusses 
measures to increase remittances and thereby their positive impact on 
development.2a Remittances are referred to as ’an increasingly prominent 
source of external funding for many developing countries’,zs 

This publication illustrates the approach of the World Bank to the issue, ie 
taking as its main focus the financial aspects of the issue and the transfer of 
remittances. It also ted to a number of World Bank empirical studies ~vithin 
its Research Program on International Migration. What is interesting to note 
is that the World Bank does not explicitly mention earlier efforts by other 
institutions, such as the ILO for example, to address the issue of remittances. 

Later in 2003 the first international meeting focusing entirely on migrant 
remittances, the ’International Conference on Migrant Remittances: Devel- 
opment Impact, Opportunities for the Financial Sector and Future 
Prospects’, took place in London. The conference was organised jointly by 
DFID and the World Bank in colIaboration with the International Migration 
Policy Programme (IMP). It attracted over 100 participants from 42 countries: 
representatives of banks, and non-bank financial institutions, government 
officials, multilateral and bilateral donors, UN and other international 
institutions, NOOs, academics and consultants,26 The conference report 
raakes reference to the Monterrey Consensus and aimed to ’identify and 
establish collaborative strategies between interested stakeholders to strength- 
en the development impact of remittancesL27 

At the Sea Island Summit in 2004 the G8 adopted the Action Plan 
’Applying the Power of Entrepreneurship to the Eradication of Poverty’. This 
Action Plan recognises the key role remittances can play in private-sector 
development efforts, and commits to reducing the transfer costs for 
remittances and increasing financial options for the recipients of remittances 
in order to maximise their developmental impacts.=s 

In 2005 the first International Forum on Remittances took place at the IDB 

headquarters in Washington, DC, organised by the Multilateral Investment 
Fund (MIF).29 Prompted by the increase in remittances in Latin America and 
the Caribbean region, the MIF started to get involved in the GRT at the 
beginning of the new millennium and has become one of the major players in 
the field of remittances, focusing on activities such as research, the 
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organisation of conferences, and concrete remittancedinked development 
projects. In May 2001 the [DBiMIF organised the first ever Latin American 
conference on remittances entitled ’Remittances as a Development Tool: A 
Regional Conference’]° Also in 2005 the tmernational Forum on 
Remittances included a session on gender and remittances for the first time, 
which was co-organised by United Nations International Research Training 
Institute for the Advancement of Women (UN-[NSTR.AW) and brought 
together experts from academia and the international community)~ 

In Mam[1 2006 the Conference on Migration and Development took place 
in Brussels, jointly organised by the Betgian government, the toM, the Worm 
Bank and the European Commission. The purpose of the conference was to 
discuss ’how migration and related policies can contribute to economic devel- 
opment in countries of origin or transit, and how development policies in turn 
can address root causes of migration such as poverty and lack of socio-economic 
prospects, and ease the pressures on people to emigrate unwillingly’.32 

The Brussels conference also aimed at preparing an input for the United 
Nations High-Level Dialogue Meeting on International Migration and Devel- 
opment. Launched in December 2003 through General Assembly Resolution 
58/208, the first High-Level Dialogue took place in New York in September 
2006 and brought together a broad range of actors. The Dialogue aims: 

to discuss the n-mltidimensional aspects or" international migration and 
development in order to identity appropriate ways and means to maximize 
its development benefits and minimize its negative impacts. Additionally, the 
hlgh-level dialogue should have a strong focus on policy issues, including the 
challenge of achieving the internationally agreed development goals, including 
the Millennium Development Goals (MDGS).33 

As a result of the High-Level Dialogue, many.states expressed their interest in 
continuing the dialogue by means of an informal, voluntary and state-led 
forum, which led to the establishment of the Global Forum on Migration 
and Development (GFMD). The f~rst meeting of the GFMD took place in 
Brussels in July 2007, to mark the start of a new global process designed to 
enhance the positive impact of migration on development (and vice versa) by 
adopting a more consistent policy approach, identifying new instruments and 
best practices, exchanging experience about innovative tactics and methods, 
and establishing cooperation between the various actors involved.34 

Later in 2007 the second International Forum on Remittances took place 
in Washington, DC, organised by the MIF in co-operation with the 
International Fund for Agricultural Development (1FAD). The aim of this 
conference was ’to shed light on the rural dimension of [remittance] flows, 
estimated at 40 per cent of total flows, [to] explore the links between 
remittances and banking, technology and microfinance, and discuss ways to 
integrate development agencies’ agendas on remittances’.~5 The conference 
emphasised the potential of remittances to empower women: 

Women represent almost half of the estimated 200 million economic migrants 
in the world, and they are also ofter~ the heads of households that receive 
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remittances. Remittances can enhance the economic status of women and 
change traditional gender roles and ideologies. However, very little research has 
been conducted on the gender dimension of remittances. The development 
potential of remittances can be increased by looking at remittances from a 
gender perspective.~ 

The aforementioned miIestones in the emergence of the GRT illustrate the ¯ 
broad variety of institutions involved in it, creating a dense network of 
activities in the field. These different institutions focus on different aspects of 
the GRT and adopt different ways of framing the links between migration, 
remittances and development. Despite this variety, there are several key 
assumptions that are shared by most institutions involved in the GRT and 
have become the basis of a mainstream framing within it. The next section 
outlines the different framings of the GRT and how t~.ey have shifted over 
time. 

Framing the GRT 

In general it can be observed how over the years the framing ot7 the issue of 
migration, remittances and development has shifted with the changing 
constellation of institutional involvement in the GRT, as shown in the last 
section. For a long time, it was mainly the ILO and the IOM that deait with 
issues linked to migration and devdopment. Their focus was on protecting 
migrant’s rights in terms of decent working conditions arid the right to remit, 
and on harnessing the potential development impact of their return to the 
country of origin. This approach adopts a rather cautious view when it comes 
to the consequences of migration, taking into account the potentially 
negative effects of migration and remittances. It also warns that evidence on 
the positive correlation between remittarices and the economic performance 
of the migrant-sending country is still rather shaky:s7 

When the issue was taken up by international financial institutions, such as 
the World Bank, the IMF and the regional development banks, it was 
refrained in more narrowly, such that the focus moved towards the financial 
aspects of migration--remittances--and their potential to reduce poverty 
and to finance development. According to this framing, remittances are the 
most visible feature of international migration and they are seen as being 
endowed with many positive characteristics and the potential to contribute to 
development and poverty reduction in the sending countries. Thus, for 
example, World Bank documents present remittances as ’beautifuF, ’vital to 
the economy’, or ’a powerful tool to reduce poverty’.3s Using such positively 
connoted adjectives creates an image of remittances as a ’good’ and powerful 
force that will help to soive the problems of development and poverty. Within 
this framing, a note of caution is raised pointing to the fact that remittances 
are private money, and there is some awareness that remittances might have 
problematic impacts that need to be addressed.39 However, optimism about 
the development potential of remittances predominates, and the challenges of 
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migration and remittances are seen to be outweighed by their positive 
impacts. 

Thus the emergence of the GRT has been accompanied by framing conflicts. 
Broadly speaking, we can distinguish between two competing ways of 
framing within the GRT: the rights-based, people-centred approach based on 
a broad understanding of the finkages between migration and development 
(adopted by the ILO and the IOM for example), versus the more narrow 
economic, money-based approach (adopted by the international financial 
institutions). This frame competition occurs not only between different 
institutions, but also between different departments w~thin institutions.4° 

Over the past few years the money-based framing has become the 
mainstream within the international community. However, this shift does not 
mean that the rights-based framing no longer exists, or that institutions such 
as the ILO and the IOM are no longer active in the field. There is a continued 
debate over the framing of the issue taking place in different platforms,,such 
as the UN High-level Dialogue on International Migration and Development 
and the Global Forum on Migration and Development. It remains to be seen 
whether this dialogue will contribute to reinforcing the mainstream framing, 
or to a refraining of the issue, which could broaden the agenda and place 
more importance on non-financial aspects of the nexus between migration 
and development. 

The mainstream framing within the GRT consists of a number of key 
assumptions that most institutions involved in the GR~f have come to share. 
First, migration is generally perceived as a positive process or as a given, and 
its development potential is emphasised. The objective is to manage 
migration in order to maximise its positive impacts on development and 
poverty reduction. Second, remittances are typically defined in financia! 
terms as ’money sent home by immigrant workers abroad’.4~ Third, the focus 
is generally on the positive characteristics of remittances: Compared with 
other sources of external finance (such as foreign direct investment (FDI) and 
aid) remittances are said to be relatively stable; counter-cyclical (in they 
increase in times of economic downturn); evenly distributed among 
development countries; and received mainiy by low-income countries and 
even by so-called ’failed states’. Thanks to these characteristics remittances 
are alleged to have positive impacts for developing countries in terms of 
poverty alleviation and an increase in well-being; economic growth; private 
sector reconstruction; micro-finance; debt repayment; and creditworthiness. 
The following two quotes illustrate this: 

Remittances help to lift recipients out of poverty, increase and diversify 
household incomes, provide an insurance against risk, enable Family members 
to benefit from educational attd trainiug opportunities and provide a source o[’ 
capital for the establishment of small businesses,a2 

Remittances augment the recipients’ incomes and increase their country’s 
foreign exchange reserves. If remittances are invested, they contribute to output 
growth; if they are consumed, they generate positive multiplier effects.43 
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Thus, within the GRT there is a general attitude of optimism towards the 
benefits of migration and remittances for development, and a belief that the 
challenges posed by migration and remittances can be addressed successfully 
to create ’win-win-win’ solutions fordeveloping and developed countries and 
for migrants.~ Subjecting the framing of the GRT to a gender perspective 
means to critically examine these assumptions and their implications. 

Gendering the GRT 

Picking up a few core aspects of the mainstream GRT framing, this section 
outlines some key entry points for unpacking the gender implications of the 
GRr. The analysis proceeds in three main steps: first, it focuses on the gender- 
blindspots of the mainstream framing within the GRT, revealing what is °left 
out’ and how existing analyses have tried to ’bring it back in’. The second 
step critically examines what is already there, analysing gendered representa- 
tions and stereotypes. In a third step, the gender-specific implications of such 
representations are explored. 

Revealing gender-blindness 

Within the mainstream framing of the GRT, most documents do not include 
references to women or gender issues. Thus, at first sight, it seems to be 
gender-neutral.45 However, I argue that the GRT iS riot gender-neutra! but 
gender-blind: this appearance of gender neutratity is a result of the narrow 
definition of remittances and the level of abstraction within which the issue of 
remittances is framed. Uncovering the underlying realities and contextualis- 
ing remittances reveals the gendered assumptions and implications of the 
GR’r framing. 

As outlined above, one of the key assumptions within the GRT is that 
remittances are a sum of money with mainly positive characteristics and a 
strong potential for alleviating poverty. This definition is based upon a 
narrow, financial notion of remittances as a source for development funding, 
and an abstract and maeroeconomic perspective, focusing mainly on the 
(positive) implications of remittances at the international level. 

This understanding of remittances is problematic because it evades delving . 
into the complex and varied human, social, political and economic realities, 
within which remittances are embedded, and which are an integrM part of the 
phenomenon and make them possible in the first place. Moreover, portraying 
remittances as a powerful force to solve the problems of poverty and 
development in migrant sending countries draws our attention away from the 
negative impacts of remittances, obscuring the problematic realities which 
underlie the remittance issue, such as the human and social costs of migration 
for the migrants themselves and for their non-migrant relatives and home 
communities. Thus, there [s a need to broaden the perception of the issue of 
remittances and situate remittances within their underlying contexts. This 
goes hand in hand with breaking through the tevels of abstraction and 
directing attention beyond the macro aspects of the issue, without losing sight 
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of the bigger picture. In this way the social dynamics within which 
remittances are embedded--such as gender, class and ethnicity--become 
visible. 

Critical gender analyses of the link between migration, remittances and 
development are still scarce. However, there is a number of contributions 
which have started to chalIenge the narrow notion of remittances and to 
reframe the issue in broader terms. Some of these contributions do not 
explicitly mention gender issues, but they open up theoretical space to move 
beyond seeing remittances as a mere sum of money, and broadening the focus 
beyond the macro tevel, which holds the promise for a gender analysis. A 
short overview of the literature reveals four types of contributions that can 
lay the groundwork for such an analysis. 

The first type of contribution consists of different typologies of 
remittances. Establishing such typologies contributes to countering the 
image of remittances as a °unitary package’ and to stretching the definition of 
remittances. Among the most influential contributions is Durand’s 
typology that distinguishes between different types of ’migradolares’ 
according to their use or function: remittances as wages or salary (sent to 
support relatives); remittances as investment (directed at buying land or 
building a house); and remittances as capital (money to be spent on 
productive investments).47 Based on Dnrand, Goldring established an 
elaborate typology of remittances, distinguishing between family!individual, 
collective and investment remittances.~s This disaggregating of remittartces 
has opened up space for stretching the definition of remittances. 

The second type of contribution has broadened the term of remittances tO 
include non-economic remittances. Levitt has introduced the concept of 
%ocial remittances’, as distinct from ’economic remittances’, in order to 
complement the picture of transnational flows.4� Social remittances are 
defined as ’the ideas, behaviours0 identities, and social capital that flow from 
receiving to sending-country c0mmunities’.5° Nichols has used the term of 
°technical remittances’ to refer to the f[ows of knowledge, skills and 
technology associated with migration.5~ Others have focused on ’political 
remittances’, ie the transformation in political identities, discourses and 
practices associated with migration.52 These contributions hoId potential 
entry point for a gender analysis to expIore the gender implications of social 
remittances, for example. 

Third, the literature on transnationalism has also made a contribution. In 
their pioneering work Basch el al define transnationalism .as ’the processes by 
which immigrants forge and sustain multi-stranded social relations that link 
together their societies of origin and settlement’.53 This literature situates 
remittances within transnationalism more broadly and refers to remittances 
as a transnational activity. Such a transnational framework portrays 
remittances not in isolation, but a~ part of a larger whole, rendering visible 
the underlying realities within which remittances are embedded. These 
realities include, among others, the context within which the decision to 
migrate is taken; the human, social, political and economic consequences for 
migrants and non-migrants; the networks which enable migratim~ and 
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remittances; the legal status of migrants who send remittances; the power 
structures which permeate processes of migration and remittances; and the 
socioeconomic status of migrants. All these realities are part of the issue of 
remittances and are essential for producing this sum of money in the first 
place, as Ramirez et at observe: 

Remittances are more than just periodic financial transfers; they are the result 
of complex processes of negotiation within households that are immersed in 
intricate ne~work of relations between the Diaspora and the countries of 
origin.~ 

Reframing remittances as a transnationat activity renders visible how the 
muted realities, silenced by the mainstream framing, are influenced by a 
variety of social dynamics--such.as gender, ethnicity and class. This serves to 
reveal the complexity and variety of remittances as transnational processes 
and to uncover the underlying social relations. Realising the potential that a 
transnational framework holds for including a gender analysis, some authors 
have started to reveal the gendered realities underlying remittances. They ¯ 
emphasise the ways in which gender influences the migration experience and 
vice versa: the gendered character of migration; the gendered characteristics 
of the international division of labour; the ways in which gender aspects 
influence who sends and who receives remittances, how they are being used, 
who decides what they are being used for; and the gendered power relations 
linked to the remittance process,s5 

Ethnographic research into the implications of remittances for the lives of 
migrant and non,migrant people constitutes a fourth type.of contribution. 
This research shows how in concrete contexts migration and remittance 
processes play out in. many different ways. It also documents tlae many 
negative ’side-effects’ of migration and remRtances, affecting women and 
women migrants in particular ways. These negative effects include the 
trafficking and forced migration of women; the often traumatic experiences 
for women migrants and non-migrant women staying behind while their 
husbands migrate; the exploitative situations that women migrants face, for 
example in the domestic sector or the sex industry; and the social 
transformations that non-migrant women have to deal with.56 In my own 
fietdwork with Mexican rural communities ]~ have observed these gendered 
ways in which migration and remittances play out at the level of families and 
communities in complex and somewhat contradictory ways.~v Raising 
awareness about the negative aspects of migration and remittances is 
essential to challenge the mainstream perception of remittances as a neutral 
sum of money or a largely positive force. 

These four types of literature have made important contributions to the 
development of a gender analysis of remittances by challenging the gender- 
blindness of the seemingly neutral way of framing remittances, broadening 
the narrow perception of remittances and revealing the gendered social 
realities within which remittances are embedded. However, 1{ want to suggest 
that there are two main shortcomings in the literature that need to be 
addressed. First, existing studies tend to focus mainly on what is missing, and 
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then add the missing aspects. Thus, for example, they criticise the lack of 
attention paid to migrant women, and consequently focus on migrant women 
and their remitting behaviour, emphasising the need for sex-disaggregated 
data taking into account the sex of the senders and receivers of remittances. 
This is a necessary and important step, but I would argue that we also need to 
eriticaIly examine what is already there, ie what is actually being said about 
women and gender in the GRT, how it is said, who gets to say it, and why it is 
said in this specific way. This means directing our attention to gendered 
forms of representation and stereotypes. 

Second, existing studies tend to be rather descriptive. They often limit 
themselves to describing how women behave differently from men in 
remittance activities. This is an important first step, as it entails disaggregat- 
ing gender-blind statements within the GRT. However, I would argue that We 
need to move beyond, in order to explain why women behave differently 
from men in a specific context, ie we need to look at the gendered 
representations, norms and institutions that influence the behaviour of 
women and men in remittance activities, and how remittance activities in 
return inttuence gender relations. 

Exploring gendered representations and stereotypes 

As shown above, the ORT framing is largely gender-blind and there is scant 
reference to women or gender issues. Thus, for example, World Bank 
publications within the contain almost no references to women and gender 
whatsoever. Similarly, IDBiMtF documents also rarely mention gender and 
women, apart from ~enerating sex-disaggregated profiles of remittance 
senders and receivers.)° Examining one of the key publications within the 
GRT, the Report of the Global Commission on International Migration, we find 
two references to gender and women in connection with remittances: 

It is also noteworthy that migrant women and lower-paid migrants at times 
transfer a higher proportion of their income than others.59 

Households and communities in countries of origin should be assisted to make 
effective use of remittance receipts through the provision of appropriate 
training and access to microcredit facilities. Some studies indicate that women 
make the most effective use of remittances, therefore speciM efforts should be 
made to target women in such initiatives,s° 

These two quotes illustrate how women’s specific roles in the remittance 
activity are represented through gender stereotypes: The GCIM report does 
not indicate where the evidence for these statements about women’s specific 
behaviour in remittance activities comes from, and what ’some studies’ (cf the 
quote above) refers to. When I asked a member of the Commission at the UK 
launch of the report (December 2005) where the information for these types 
of statements had come from, the answer was that the GCIM had not done 
studies or case studies on the gender aspects of remittances that would 
support these statements. Instead, they were based on information from the 
World Bank and World Bank informants. Given that the World Bank has 
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little to say about the gender dimensions of migration and remittances and 
uses a Iargeiy gender-blind discourse, it seems crucial to critically evaluate 
such statements. 

Another key publication in the field, the BRIDGE Cutting Edge Parle on 
’Gender and migration’ .(2005), asserts that ’It is generally believed that 
women send home a greater share of their earnings in remittances’.6~ This 
statement is based on a quote from an article by Ninna Nyberg-Sorensen 
which reads: 

Despite female migrants’ lower incomes, it is generally assumed that women by 
and large send back home a greater share of their earnings in remittances than 
men and also tend to be better savers. In addition to being the largest receivers 

of remittances, women--when in control, of remittances--are also believed to 
channel overseas financial transfers into better health, nutrition and education 
for their entire, family, hereby supporting the deveIopment of stronger and more 
productive communities.~2 

At the presentation of this Cutting Edge Pack: at a DFID workshop on 
’Migration and Gender’ in London, the only reference to gender and 
remittances was that women tend to send more remittances than men and 
that therefore, more opportunities for women to migrate could be good for 
the sending country, although this could present an additional burden for 
women migrants, 

Fina!ly, in the 2006 issue of id21 insights an article by Sarah MahIer on the 
gender dimensions of remittances asks: 

Do financial institutions, or indeed the women themselves, know that migrant 
women dedicate a higher percentage of remittances than men to capital and 
asset-building? This finding could empower women to demand more access to 
finance --such as toans and insurance--and shows that incorporating gender is 
one of the most promising routes to improving policy.6~ 

These examples show how gender-related statements within the GRT are 
mostly limited to focusing on women’s behaviour in the remittance process, 
reducing gender to women. Such statements about women’s behaviour are 
Iargely based upon secondary data sources, assumptions or stereotypes that 
often emerge through generalisations from one concrete case study. 
Alternatively they are based upon gendered assumptions or expectations 
about the social roles of women and men, such as the ’women= mothers’ 
bias; Within the GRT the most commonly used stereotypes include the 
following:~4 

Men are mainly remittance senders and women are mainly (passive) 
remittance receivers. 
When women are remittance senders; they tend to send more remittances 
than men. 
W~men make better use of remittances than men 

172 173 



GLOBALISATION AND MIGRATION 

There are two ways to deal with such gender stereotypes: to examine whether 
they can be empirically verified, and to explore their implications. Empirical 
research into the gender dimensions of remittances provides contradictory 
and complex findings. 

The first stereotype, ie that women are mainly (passive) remittance 
receivers, has been somewhat overhauled by the evidence that women now 
represent almost half of the migrants world-wide and the majority in certain 
countries, such as the Philippines.65 However, iF, the Mexican context, the 
representation of migrant men as active breadwinners and women as passive 
remittance receivers is still very present. In my lieldwork in rural Mexico I 
have observed that in many cases women are neither passive nor remittance 
receivers. With the migration of their male family members many women are 
left in charge of child care, household work, administering resources, livestock 
and agricultural work and in addition take on some income-generating 
activity to make ends meet. Often there is a considerable time lag before 
remittances arrive and sometimes they never do or dry out after a while. In 
addition, the out-migration of a family member is usualiy linked to 
considerable expenses which have to be reimbursed, And, on top of it all, 
women also often face social pressure when they live without their husband. In 
rural Mexican areas, for example, it is considered inappropriate for women to 
leave their houses without male company. Thus women have to devetop ways 
of performing their additional tasks under difficult circumstances.66 

The second stereotype, ie that women remit more than men, has been 
challenged by a variety of ethnographic studies. Evidence from. a recent study 
on Filipina and Filipino migrant Workers by Semyonov and Gorodzeisky 
reveals that men send more money than women, and that therefore. 
households with male migrants have a higher income level than households 
with female migrants.6v Another study by Zontini on Filippina and Moroccan 
migrants in Barcelona shows how ~for Moroccan women the obligation to 
send remittances is not as strong, as for Filipinas’, revealing the cultural 
specificity of remittance practices, * She also notes that Moroccan women: 
migrants often do not send remittances at all, as they migrate in order to 
escape rigid gender roles within their society of origin.~9 These studies 
challenge the stereotype that women a priori send more remittances than men 
and illustrate the importance of context. 

Empirical evidence into the gendered use of remittances reveals the variety 
of ways in which gender influences remittance behaviour. Some studies do 
indicate that women spend money differently from men in certain 
circumstances. However, a number of issues need to be considered: what is 
the context within which remittances are spent and which are the options? 
What does ’better’ or more effective use of remittances mean? Who 
determines the criteria for a more or less effective use of remittances? My 
own fieldwork shows that the spending of remittances involves complex 
processes of decision making and negotiating among the members of a 
household, based on gendered power relations. In many cases women are 
advised how to spend remittances by the migrant or some male family 
member. 
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Thus, empirical studies can contribute to unsettling and challenging 
gendered representations and stereotypes. They suggest that generalisations 
about the gender dimensions of remittances are problematic and context 
specificities need to be taken into account. While it is important to subject 
representations and stereotypes to a ~reality check’, it is also important to 
explore their implications, as they can have very real effects even if their 
empirical foundation is shaky. 

Analysing gender implications 

Broadly speaking, we can identify two main types of impIications of gendered 
representations and stereotypes. On the one hand, they portray a certain type 
o f behaviour as ’normal’ and thereby naturalise and reproduce existing gender 
norms and gendered forms of behavionr. Thus° for example, the above quoted 
statements contribute to the reproduction of social expectations of women’s 
roles and behaviour in the remittance process, and the social pressure that 
goes with it. They also homogenise the experiences of different groups of 
women and men. In this way they may hamper efforts to transform gender 
roles and empower women, and may even impede deveIopment. 

On the other hand, gendered representations and stereotypes contribute to 
shaping policy-making and development initiatives. Thus, for example, the 
way women’s roles in the remittance process are portrayed influences the 
types of interventions that are designed to harness the development potential 
of migration and remittances. This link between the discursive use of 
representations and stereotypes and their implications for policy making is 
emphasised in the GC][M report: ’Some studies indicate that women make the 
most effective use of remittances, therefore special efforts should be made to 
target women in such initiatives)v° 

Depending on the context, gendered representations and stereotypes can 
have positive or negative policy implications. In some cases they have proven 
useful from an advocacy point of view. Thus, for example, the stereotype of 
women being the ’poorest of the poor’ has been very effective in getting donor 
money for projects aimed at women,vt However, stereotypes can also have 
detrimental effects, or negative long-term implications. This has been 
demonstrated in the case of micro-credit strategies targeting women, which 
have become the most prominent poverty reduction tool in the international 
development community. While some women might experience micro-credit 
projects as empowering and enhancing their well-being, it has beer~ documented 
that such strategies can have negative impacts for women, ranging from 
increased violence against women to increased child labour to debt cycles,w 

To examine the implications of gendered representations and stereotypes 
within the GRT we need to look at specific contexts. This can be illustrated with 
an example from my fieldwork in Mexico. When asked about the role of women 
and gender in the remittance process, a Mexican government official answered: 

I think women’s role is very important because now they are doing productive 
work, it’s not the same ... imagine, ~f you lived ~n Mexico and your husband 
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went to the US and sent you remittances, let’s say $500 a month, but you 
wouldn’t do anything, you just receive the money and that’s it, no? Well, ok, 
you eat, you dress and you bring the kids to school, but you don’t do anything 
productive, you .~ust receive the money, yes? So, I think that these productive 
projects are women’s contribution as a counterpart to remittances, so that apart 
from receiving remittances from their husbands, they also produce.73 

Thus, women are portrayed as passive remittance receivers who are not doing 
anything ’productive’. This reflects the general discourse prevalent in Mexico, 
which portrays migrant men as heroes and non-migrant women as passively 
waiting at home for remittances to arrive]4 Confronting this statement with 
the lived realities in rural Mexican communities reveals a striking 
discrepancy: as described above, rural women don’t just ’eat and dress and 
bring the kids to school’, but take on the totality of biological and social 
reproduction tasks while also engaging in income-generating activities. 

Their shaky empirical foundation notwithstanding, these gendered 
representations have very real implications for policy making and lead to a 
complex and somewhat contradictory situation. On the one hand, women 
portrayed as passive remittance receivers are often not deemed in charge of 
the decision making on the use of remittances and are therefore excluded 
from participation in remittance-linked activities. In terms of policy making 
the implication is that women are often ignored when it comes to the design 
and implementation of remittance-linked development projects. Thus, for 
example, the major migration-linked development initiative in Mexico, the 
’Iniciativa 3xl’, targets migrants, based on the representation of the active 
migrant ia control of financial decisions.75 Furthermore, projects implemen- 
ted within the Iniciativa 3xl often do not take into account gender 
dimensions and women’s specific needs and preferences. On the other hand, 
women have become the target of initiatives to set up productive projects in 
order to generate income, based on the ’unproductive remittance receiver’ 
stereotype. As shown above, this is based on the assumption that women 
have been ’unproductive’ and should be included in the ’productive’ sector. 
This reopens the debate about the definition of ~being productive’, and the 
gender distribution of social reproduction chores. Fieldwork in rural Mexico 
reveals how such initiatives have led to an increase in women’s workload and 
an intensification in the social pressure they face.76 

This example illustrates how gendered representations and stereotypes 
have concrete context-specific policy implications and lead to complex and 
seemingly contradictory processes of gender exclusion and inclusion within 
the GRT, which can be made visible through a gender analysis. 

Conclusion 

Moving beyond existing gender analyses, this article focuses on gendered 
representations and stereotypes to reveal the powerful gender implications of 
the GRT. TO further develop such a gender analysis a number of key areas 
must be explored. First, there is a need to monitor closely the struggle over 
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the framing of the GP..T, in order to seize the Windows of opportunity opening 
up spaces for gendering the GRT. The ongoing UN High-level Dialogue on 
International Migration and Development and the Global Forum on 
Migration and Development might present such an opportunity to broaden 
the rather narrow mainstream GRT framing and to include the wider realities 
within which remittances are embedded. 

Second, we need more context-specific analyses of the gender implications 
of the GRT on the ground. This means moving beyond generalising about 
women’s and men’s remittance behaviour to examine why people behave in 
certain ways in specific contexts, and how their behaviour is linked to 
gendered representations and social norms. Such context-specific analyses 
could feed into context-specific gender-sensitive policy making. 

Third, collective remittance processes constitute another important entry 
point for gender analysis. So far, the focus has largely been on gender-specific 
forms of behaviour in the individual remittance process. There is a general 
lack of research examining the different dimensions of collective remittance 
processes, such as in the organisation of migrant money collection in the 
country of destination, in decision-making processes regarding the ways in 
which the money will be spent, in the communication and co-operation 
between the migrants and the communities of origin, and in the design and 
implementation of specific migration-linked development projects. Such 
research could contribute to pushing for the inclusion of a gender assessment 
of migration-Iinked development initiatives, such as projects implemented 
within the Iniciativa 3xl in Mexico, which tend to ignore gender dimensions. 

It is only at the cost of ignoring tile underlying gendered social realities 
that remittances can be presented as beautifui. Given the potentially adverse 
gendered realities and implications~ remittances may not be so beautiful after 
all--at least not for everybody. 
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Development and Return Migration: 
from policy panacea to migrant 
perspective sustainability 

MARIEKE VAN HOUTE & TINE DAVIDS 

Increasingly restrictive asylum policies in Europe, as well as a growing 
emphasis on the return of rejected asylum seekers, refugees and irregular 
migrants, have increased the attention of governments and international 
organisations to the processes of return migration.~ Return [s increasingly 
seen as the natural thing to do for migrants, while at the same time positive 
influences for the country of return are attributed to it. Return is seen as an 
indicator of the maturing of a state and a way of contributing towards peace 
processes of post-conflict countries or, in the case of former Yugoslavia, as a 
means of reversing ethnic cleansing. The most recent buzzword in 
emphasising the bright side of return is that it could be linked to the 
development of the home country.2 

European policy makers have been quick to embrace this view and to 
incorporate it into their migration policies. In 2003, for instance, the Dutch 
minister for Integration and Alien Affairs, Rita Verdonk, suggested that 
development co-operation should be used as a strategy to cor~tain the influx 
of migrants,3 The minister for Devetopment Co-0peratiom Agnes van 
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From: 

Sent: 

To: 

Subject: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Thursday, October 27, 2011 7:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Hi, Travis. 

I hope     ; replies. Since I do not know his last name nor his email address, I am stranded because I cannot write to 

him. What else can we do to solve this crucial problem? 

Do I need to find someone else in their office to help me? I do have two students in my class who do not turn in their 

work and I have no way to find out about their status even though they keep telling me that they are officially auditing 

the class. I cannot ask them to leave unless I know their status for sure. The rule says that we cannot keep students in 

our classes unless they are enrolled in it. 

Best. 

Alphonse Mutima 



From: 
Sent: 

To: 

Subject: 

@nc. rr. com 
Friday, October 28, 2011 10:23 AM 

Gore, Travis <stgore@email.unc.edu> 
Fw: UNC vs. Wake Forest Football Game Day 

Sent from my Verizon Wireless BlackBerry 

From: "UNC Ticket Office" <webtickets@uncaa.unc.edu> 
Date: Fri, 28 Oct 2011 06:14:53 -0700 
To: ¯     @nc.rr.com> 
ReplyTo: webtickets@uncaa.unc.edu 
Subject: UNC vs. Wake Forest Football Game Day 

Use this link to view a web version of the email 

TICKET CENTER I ONLINE STORE I TARNEELBLUEoCOM 



Share on Facebook!    ~ Post on Twi~er! 

(~#} 2011 UNC Athletics The team names Iogos and un form designs are registered trademarks of the teams 
ndicated, No logos photographs or graphics on this ste may be reproduced without written permission, All rghts 

JNC Athtetic Depa~ment o PO Box 2126 Chapel Hill NC 27514 919-962o6000 

Remember, purchasing and renewing your season tickets or single game seats has never been easier! Just click on , find your 
seat, and enjoy the game! 

Please do not reply to this email. Questions or comments may be sent to: webticket~@.~ncaa.unc.edu. 

Use ths link to modi rofile or to unsubscdbe. 

Forward to a Friend 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, October 28, 2011 11:48 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Spring 2012 Final Version 

Spring2012FinalVersion.xls 

Please review the attached Spring 2012 final course schedule. This is the completed version but let me know 

immediately if you happen to notice any mistakes because students begin registering next week! I have included a link 

so that you can view your classrooms, http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=30177468 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30177468-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



’~]~’~’~Course Section Num Title Instructor 

AFAM 101 001 BLACK EXPERIENCE I MCMILLAN,TIMOTHY J 

AFAM 101 002 BLACK EXPERIENCE I REGESTER, CHARLENE B 

AFAM 101 BLACK EXPERIENCE I PORTER, ROBERT S 

AFAM 101 990 BLACK EXPERIENCE I REGESTER, CHARLENE B 

Max Enrollment Start Time ~’~’°’°’T°’°’: ........ ’~ .................... End T~me Daysmet Building Room Combined Section Id 

60 11:00 AM 12:15 PM TR GA 0105 

6012:30 PM 1:45 PM TR GA 0105 

604:00 PN 5:15 PN 

10 12:00 AM 12:00 AM 

AFAM 101 BLACK EXPERIENCE I REGESTER, CHARLENE B 1512 00 AM 12:00 AM 0003A-F 

REGESTER, CHARLENE B li12:00 AM 12:00 AM 0003A-F 

602:00 PM 3:15 PM TR      HO     0203 
, RUCKER, WALTER~ C 

60 9:00 AM 9:50 AM,~MWF GA    0105 

PORTER, ROBERT S 

AFAM 101 992 BLACK EXPERIENCE I 
........................................... ~ ........................................ ,i,i ................................................................... 
AFAM 101 004 BLACK EXPERIENCE I 

AFAM 102 001 BLACK EXPERIENCE II 

AFAM 102 002 BLACK EXPERIENCE II 

AFAM 254 951 BLACKS IN LATIN AMER 

AFAM 266 001 BLACK WOMEN 

AFAM 276 BLACKS IN FILM 

AFAM 278 001 BLACK CARIBBEANS 

BLACKS IN NORTH CAROLINA 

DIASPORA ART 

AFAM 356 001 HISTORY OF HIP HOP 

FIELD RESEARCH 

AFAM SEMINAR 

Race, Justice and Law 

PORTER, ROBERT S 

CALDWELL, KIA L 40 2:00 PM 

REGESTER, CHARLENE B 403:30 PM 6:20 PM T GA 0105 

" MCMILLAN,TIMOTHY 3 402:00 PM 3:15 PM TR GA ........................ 0105 

,~JORDAN,JOSEPH F 4011:00 AM 12:15 PM TR SC    0209 

HALL, PERRY A 402:00 PM 3:15 PM 

MCMILLAN,TIMOTHY J 10 12:00 AM 12:00 AM 

JANKEN,KENNETH R 30 10:00 AM 10:50 AM ]MWF ~E 0311 

,iKAPUR, GEETA NADIA 28 3:30 PM 4:45 PM ,i, TR 10204 



Subject Course Section Num Title 

AFRI 101 001 INTRODUCTION TO AFRICA 

AFRI 101 INTRODUCTION TO AFRICA 

OO3 

005 INTRODUCTION TO AFRICA 

AFRI 262 001 AFRICAN LITERATURE 

001 CONTEMPORARY AFRICA BOYD,LYDIA C 

AFRI 370 001 POL PROB IN AFRI ST SELASSIE,BEREKET H 

AFRI 375 001 CULTURAL PRODUCTION PIER, DAVID 

AFRI 416 001 SOCIAL JUSTICE MOVEMENTS SAHLE,EUNICE N 

"’SECK, MAMARAME AFRI 001 l’~’~’guages of Africa 
,~, 

001 KEY ISS/AFRI/AFRO L RUCKER, WALTER C 

SOUTHERN AFRICA SAHLE,EUNICE N 

001 EAST AFRICAN SOCIETY NYANG ORO,JULIUS E 

WEST AFRICA 

AFRI 

Instructor Max Enrollment Start Time 

i ,NYANG ORO,JULIUS E 602:00 PM 

6011:00 AN 

60i12:00 PM 

40i2:00 PM 

4011:00 AM 

352:00 PM 

35 ~11:00 AM 

309:30 AM 

3010:00 AM 

3011:00 AM 

30i2:00 PM 

Section Id 

1:45 PM TR GC 1005 

lO:5O GC 1005 
12:50 PM MWF GC 1005 

1005 

12:15 PM TR SC 0210 

TR GC 

12:15 TR PE 

3:15 PM MW    DE 303A 



SWAH 402 001 

SWAH 402 002 

SWAH 404 001 

SWAH 404 002 

Subject Course Section Num Title 

ELEM KISWAHILI LISANZA, ESTHER MUKEWA 

ELEM KISWAHILI LISANZA, ESTHER MUKEWA 

MUTIMA, SINAMENYE A KISWAHILI 4 

KISWAHILI 4 
i, MUTIMA, SINAMENYE A 

001 KISWAHILI VI MUTIMA, SINAMENYE A 

Enrollment Start Time ’~ ................................ End Time Daysmet Building Room 

25 11:00 AM 11:50 AM MWF PH 0220 

251:00 PM 1:50 PM MWF KR 0172 

25 2:00 PM 2:50 PM 



25110:00 AM 



ELEM LINGALA 

Max Enrollment StartTime End Time Daysmet Building Room 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Friday, October 28, 2011 1:26 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] Nov. 10 - Talk on Affirmative Action in Brazil 

S antos_AffirmativeAction_final .pdf 

Dear All: 
Dr. Sales Augusto dos Santos, an Afro-Brazilian scholar and professor at the University of Brasilia, Brazil, will speak on "The Fight 

for Affirmative Action in Brazil’s Public Universities: What Explains Academic and Political Resistance to Quotas for Black 
Students?" at UNC-Chapel Hill on the date listed below. His visit is sponsored by the Brazil Working Group of the UNC/Duke Latin 
American Studies Consortium. Please see the attached flyer and forward to others who might be interested. Please also invite your 
classes to this event. It will be a rare opportunity to hear from a leading scholar of race in Brazil. 

Thursday, Nov. 10 
12:30 - 1:45 pm 
Toy Lounge, 3rd Floor Dey Hall 
UNC-Chapel Hill 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

h~p:iiwww, t~c.ed~idep~siatYiafam 

From: Evelyne Huber [ehuber@email.unc.edu] 
Sent: Wednesday, October 26, 2011 3:34 PM 
To: Faculty 
Subject: [corefac3287] meeting November 14 and proposals 

Dear Colleagues, 

As agreed at today’s meeting, we shall have our next faculty meeting on 
Monday, November 14, at 11 a.m., and Jonathan Hartlyn will come to that 
meeting to answer the questions that were being raised today. 
The other two agenda items will be approval of the Policy on Independent 
Studies and discussion (if desired) of the Policy on Promotion to Senior 
Lecturer. 

Let me also remind you of the opportunity to apply for research funds, 
as outlined in my previous email. 

Best, 

Evelyne 



Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: klcaldwe@email.unc.edu. To unsubscribe 
click here: ~:i!lists~unc~ed~i~?id=43272117~ba3bcTc01 a0d07fldt"7215dfedg~gagf&n=T&~=corefac3287&o=301(~3961, or send a 

blank email to leave-30163961-43272117.ba3bc7c0 la0d07fldf7215dfed8f8a9f@listserv.unc.edu. 
-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: ~:/ilistsamc.ed~i~?id=43272012.735a489886dd84b3eeb3a736a~d6a51 l&~=T&l=com , or send a 

blank email to leave-30178076-43272012.735a489886dd84b3eeb3a736a6d6a51 l~listserv.unc.edu. 



"The Fight for Affirmative Action in 

Brazil’s Public Universities: What Explains 

Academic and Political Resistance to Quotas 

for Black Students?" 

Dr. Sales Augusto dos Santos 

University of Brasilia, Brazil 

Thursday, November 10, 2011 

12:30- 1:45 pm 

Toy Lounge, 3rd floor Dey Hall 

UNC-Chapel Hill 

Dr. Santos received his masters in sociology at the University 

of Brasilia (UNB) with a thesis on racial tensions and social 

marginalization in the formation of the free labor market in 

Brazil (1997). His 2007 dissertation on "Black Movements, 

Education, and Affirmative Action" won the Martin Diskin 

Best Dissertation Award in 2009 from the Latin American 

Studies Association. His most recent English language article 

appeared in Latin American Perspectives : "The 

Metamorphosis of Black Movement Activists into Black 

Organic Intellectuals" (2011). 

Sponsored by the Brazil Working Group of the Carolina-Duke Consortium in Latin American 

and Caribbean Studies, for more information contact Kia Caldwell, klcaldwe@email.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, October 28, 2011 4:31 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Final Version 

Thanks for sending this out Travis. It looks good to me. There should be no more changes to days/times/classes/max 

enrollment unless approved by (?) someone, I’m not sure who.., so let me know if anyone requests. 

You can try for room changes if requested. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 9!9.962.5824 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Friday, October 28, 2011 11:48 AM 
To: Department listserv 
Subject: [afriafam] Spring 2012 Final Version 

Please review the attached Spring 2012 final course schedule. This is the completed version but let me know 

immediately if you happen to notice any mistakes because students begin registering next week! I have included a link 

so that you can view your classrooms, http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 



p 919.966.5496 

You are currently subscribed to afriafam as: abuell@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361543.3a5003452eed7a6650715970at’764463&n=T&l=afriafam&o=30177468 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30177468-32361543.3a5003452eed7a6650715970at’764463~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

@unc. edu> 

Friday, October 28, 2011 5:56 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Final Version 

Hola caballero Travis, 
Thank you for your message and for checking on my requests. 
(1) For the room number, that is okay. GC 1009 is not good for a language class, but I can live with that. 
(2) For the number of students in AFRI 262, that is not okay. This is a literature class; it entails students reading and 
writing many papers about the books they read and me giving them detailed feedback on their reading and writing. After 
a certain number of students, the class just becomes unmanageable and the quality of the teaching suffers. The cap on 
this class is normally at 35 (a pedagogically manageable number across literature classes on campus); the 40 represents 
the number of students I allowed in last year after the semester had started because I had let in many seniors who 
needed to take the class in order to graduate. With a starting cap of 40, when classes start next spring, there will be 
about 15 more students needing to get in (the usual number each semester), which would raised the actual class size to 
55--not a good idea for a literature class! If you check the English Department course offerings for spring, you 
will notice that literature courses like AFRI 262 are capped at 35. It is because of a pedagogical reason, not a "course 
level" one. Since the AFAM Department is a multidisciplinary department, AFRI 262 (African Literature) is more like the 
English Department’s ENGL 263 (Literature and Gender--capped at 35) than any other 200-level course in our Department 
because the requirements are different. 
Anyway, those were my reasonings when I made my requests. 
Thank you again for your response. 

From: Gore, Travis 
Sent: Friday, October 28, 2011 5:05 PM 
To: 
Subject: RE: [afriafam] Spring 2012 Final Version 

Hola el profesor 

I emailed Agatha with the requests. She told me I could check on the room for you. I just called but unfortunately they 

said there was another class meeting in there at that time. Agatha also wanted me to let you know that the request to 

lower enrollment needs to be made to Evelyne. Generally, the Curriculum Committee is standardizing the # of students 

in courses based on level (ie. 200 level, 3oo level, etc). 

Gracias 

Travis 

F rom: 
Sent: Friday, October 28, 2011 1:53 PM 
To: Gore, Travis 
Subject: RE: [afriafam] Spring 2012 Final Version 

Hola caballero Gore, 
As by our telepone conversation, here are the corrections I need: 
(1) AFRI 262: change the cap from 40 to 35. 
(2) LGLA 402: change the room from GC 1009 to GC 3033. 



Gracias. 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Friday, October 28, 2011 11:47 AM 
To: Department listserv 
Subject: [afriafam] Spring 2012 Final Version 

Please review the attached Spring 2012 final course schedule. This is the completed version but let me know 

immediately if you happen to notice any mistakes because students begin registering next week! I have included a link 

so that you can view your classrooms, http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: @unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361637.675 e78563334b206b70e862e96b49e 11 &n=T&l=afriafam& o=30177468 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30177468-32361637.675e78563334b206b70e862e96b49el l@listserv.unc.edu 



AFRICAN AMERICAN STUDIES 201-01: BLACKS IN AMERICA 

Michael Cauthen 
Office Hours: Mon.-Wed.-Fri. 5.:00-5:45 p.m. 

200 Foust Ext. 4-4494 
mdcanthe@uncg.edu 

Course Objective 
To introduce and explore a multi-disciplinary perspective on the African American experience in The 
United States. We will examine the rise and fall of pre-colonial African Empires; Euro-American 
Slavery; Reconstruction; Leading Black Historical Figures; and the interplay race, racism and socio- 
culture in the full span of African American life. 

Expected Competencies 
Students will: 

¯ Demonstrate knowledge of the major issues and developments that have shaped Black Americans; 

¯ Identify the leading figures in African American history and their contributions to society; 

¯ Develop a greater understanding of the dynamic social, economic, and historical forces driving US 
history at-large and Black history in particular. 

Techniques for Assessing the Above Competencies 
A. Three exams (First, Midterm, Final) = 25% each 
B. Quizzes 25% 

Required Reading Materials 
African American Philosophy: Selected Readings, Ed. by Tommy L. Lott 

Invisible Many, by Ralph Ellison~ Their Eves Were Watching God, by Zora Neale Hurston; The Bluest 

Eve, by Toni Morrison 

Assorted readings in the Jackson Library Reserve Book Room or on Blackboard 

Course Policies 
All students are expected to adhere to UNCG’ S attendance policies. No extra credit will be awarded 

unless offered to the entire class. Grades will not be changed unless I have made a mistake in 

calculating the average. Written material is to be turned in during class time. and on the announced 

date--unless otherwise specified. Make-up exams will only be given if circumstances are beyond a 

student’s control. There will be no make-up quizzes. The lowest quiz score may be dropped. There will 

be no early exams. Plagiarism in any form will not be tolerated. If I feel that certain topics deserve 

additional attention, I won’t hesitate to provide expanded coverage. 

Lectures for this Semester 
Class lectures will cover significant portions of the reading assignments, but the students are 
responsible for information not covered in the classroom. Below are some of the topics to be discussed 
(not necessarily in the following order): 

What is race? What is racism? And who is Black? 

Great African Empires 

Origins of the Afro-European Slave trade 

African Explorers of Early colonial America 

Africans in America Before Columbus 

African Americans and The American Revolution 

The Sociology of Black Folks 

Blacks and the American Economy 

Blacks, Power, and Black Power 

African American Religion 



The Harlem Renaissance 
The Struggle for Civil Rights 
The Civil War and "Black Reconstruction" 
Racial success and Failure Myths 

READING AND EXAMINATION SCHEDULES 
(Subject to change with notice given in class) 

***Materials are to be read by said date*** 

Aug 15 

Aug 17 

Aug 19 

Introduction 

Blackboard (BLB) Race without Color, by Diamond, pp. 84-89 

BLB--How Africa Became Black, by J. Diamond, pp. 376-385 

Aug 22 BLB: Africa Became Black, pp. 386-401 

Aug 24 BLB, Race without Color, pp. 84-89 Reserve Book Room (RBR)--full text on e-reserve 
under professor’s last name. 

Aug 26 BLB: Rights, Human Rights and Racial Discrimination, by R. A. Wasserstrom, pp.230-238. 

Aug 29 Quiz 

Sep 2 Reserve Book Room (RBR): The Making of African Americans in a White America, by 
Americas, by R. T. Schaefer, pp. 203-207; Tommy L. Lott, African American 

Philosophy: Selected readings, The Condition, Elevation, Emigration, and Destiny of the 

Colored people of the United States, by Martin R. Delaney, pp. 45-52 

Sep 5 

Sep 7 

Sep 9 

Sep 12 

Labor day Holiday! 

RBR: Schaefer, pp. 207-209; Lott, pp. 52-65 

Lott, pp. 3-14, Resistance and Slavery, by H. McGory; BLB: Sojourner Truth, pp. 67-69 

Lott, pp. 15--17, Speech at the first General Colored Association, by David Walker ; pp. 22-27, an 
Address to the Slaves of the United States of America; pp. 31-44, A Plea for the Emigration, or 
Notes of Canada West, by Mary Ann Should Carey. 

Sep 14 Quiz 

Sep 16 Lott, pp. 66-75, The Call of Providence to the Descendants of Africa in America by 
Edward W. Byden 

Sep 21 

Sep 26 

Sep 30 

BLB: Black America at the End of the Century. 

Lott, pp. 86-99, Essays by Marcus Garvey 

Review for Exam # 1 



Oct 3 

Oct 5 

Oct 7 

Exam # 1 

RBR: pp. 209-214; Lott, pp. 115-120, The Lessons of the Hour, by Frederick Douglass. 

Lott, pp. 120-133 

Oct 8-11 Fall Break Take You Readings with You! ! !--Begin Reading 
Their Eves Were Watchin~ God (be ready to discuss on October 24... 

Oct 12 

Oct 14 

Oct 17 

Oct 19 

Oct 21 

Lott, pp. 135-141, Has America a Race Problem? If So, How Can It Be Solved?, Anna Julia 
Cooper; pp. 141-147, The Conservation of the Races, W. E. B. Du Bois 

Lott, pp. 148-158, Du Bois, The Talented Tenth 

Lott, pp. 158-160,Altlanta Exposition Address, Booker T. Washington; pp. 164-173, Democracy 
and Education; and, Address Delivered at Hampton Institute 

Quiz 

Lott, pp. 267-270; Address to the First Convention of the Industrial Workers of the World, Lucy 
E. Parsons; BLB: 214-216; Lott, pp. 218-220, The Master’s Tools will Never dismantle the 
Master’s House 

Oct 24 Their Eyes Were Watchin~ God by Zora Neale Hurston--Begin 
Reading, The Bluest Eyes (Discussion begins on November 3rd) 

Oct 28 

Nov 1 

Nov 3 

Lott, pp. 239-259, A Call for Mass Action, A. Philip Randolph; and, Letter from Birmingham 
jail, Martin Luther King, Jr. 

Lott, pp. 329-335, Toward Black Liberation, Stokely Carmichael; 338-339, Prison, Where Is Thy 
Victory? Huey P. Newton 

The Bluest Eye Toni Morrison 

Nov 7 Review for Exam # 2 

Nov 10 Exam # 2 

Nov 12 BLB: 217-229, The Making of African Americans in a White America. 

Nov 14 Lott, pp. 350-362 The Paradox of the African American Rebellion 

Nov 17 Lott, pp. 176-185 The social Construction of Black Feminist Thought, Patricia Hill Collins; pp. 
221-226, Age, Race, Class, and Sex: Women Redefining Difference, Audre Lorde 

Nov 19 BEGIN, THE INVISIBLE MAN--DUE NOV. 30TH 

Nov 22-27 Thanks~ivin~ Holiday-- READ IN LOTT, PP. 509-515, Self-Respect and Protest, Bernard 
R. Boxill; 350-363, Political Prisoners, Prisons and Black Liberation, Angela Y. Davis 

Nov 30 The Invisible Man, by Ralph Ellison 



Dec 5 Review for Final Exam 

II. 
III. 
IV. 
V. 
VI. 

Sub-disciplines in the Field of African American Studies 

African American History 
African American Creative Production (includes Black art, and literature) 
Black Psychology 
African American Politics 
African American Religion 
Black Sociology 



From: 

Sent: 

To: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Saturday, October 29, 2011 2:31 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Spring 2012 Final Version 

Hi Travis 
Could you please, send me the scanned document by Monday early morning. I have to post it on blackboard for the 
students. It’s the assigned readings 
Thanks 

I:rom: Travis Gore [stgore@email.unc.edu] 
Sent: Friday, October 28, 2011 11:47 AM 
To." Department listserv 
Subject." [afriafam] Spring 2012 Final Version 

Please review the attached Spring 2012 final course schedule. This is the completed version but let me know 

immediately if you happen to notice any mistakes because students begin registering next week! I have included a link 

so that you can view your classrooms, http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 919.966.5496 

You are currently subscribed to afriafam as: afall@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=41529228.6faf6105ac3 d3645a593 dec8591501 b d&n=T&l=afriafam& o=30177468 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30177468-41529228.6faf6105ac3 d3645a593 dec859150 lbd@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Evans, Stephanie <sevans@cau.edu> 

Sunday, October 30, 2011 1:39 PM 

Evans, Stephanie <sevans@cau.edu> 

CAU - Du Bois 50th Anniversary Commemorative Conference: Call for Papers, Panels 
& Posters - w/CFP LINK 

CAU2013DuB oisConferenceCFP.pdf 

Please post and forward to all lists. 

Call for Papers, Panels & Posters 

W. E. B. Du Bois 50th Anniversary Commemorative Conference 

W.E.B. Du Bois and the Wings of Atlanta: 
A Commemorative Conference at Clark Atlanta University 

The year 2013 will mark the 50th anniversary of the passing of Dr. W.E.B. Du Bois. On his birthday in February of 

that year, it is fitting that Clark Atlanta University (CAU) celebrate his life and scholarship: Dr. Du Bois wrote his most 

influential works in the 23 years he spent as a professor at Atlanta University. Serving as faculty of the Departments of 

History and Economics, he taught at Atlanta University from 1897 to 1910, and then returned from 1934 to 1944 as chair 

of the Department of Sociology. Dr. Du Bois also had impact in the area of social work and as a novelist, poet and short 

story writer. The W.E.B. Du Bois and the Wings of Atlanta Conference will serve as a meeting at the crossroads of various 

paths of Du Bois’s work. Conference participants will engage in an interdisciplinary and international introspection of the 

life, scholarship and activism of one of the most influential intellectuals of the 20th century. 

In a four-day conference, beginning on February 20, 2013 and concluding on Du Bois’s birthday of February 23, 

Clark Atlanta University will host panels that highlight his countless contributions, especially those produced in the 23 

years of his tenure. Central works to be discussed include the Phylon journal (founded in 1940) and the Atlanta 

University Publications (which he directed 1898-1914), where he covered topics including African Americans in higher 

education, art, the Black church, urbanization, health, business, economics, and race relations in Georgia. Books 

published while in Atlanta are also central to the CAU discussion: The Souls of Black Folk (1903), Black Reconstruction 

(1935) and Dusk of Dawn: An Essay toward and Autobiography of a Race Concept, the second of his three 

autobiographies (1940). 

The Wings of Atlanta conference seeks to bring together local, national and international scholars to explore 

themes in Dr. Du Bois’s publications and collected papers in order to illuminate his experiences at Fisk University, 

Harvard University, University of Berlin, Atlanta University, Philadelphia, Massachusetts, New York, Chicago, Ghana and 

other areas where Du Bois lived and worked. Especially welcome are panels addressing the multitude of Du Boisian 

intellectual legacies and implications of his myriad research agendas. 

This conference will be held as a conclusion to the year-long W. E. B. Du Bois Major Works Seminar Series 

hosted by the Clark Atlanta University Office of the President, Office of the Provost, School of Arts and Sciences, and the 

Department of History. The W.E.B. Du Bois and the Wings of Atlanta Conference, held on CAU’s campus, offers a 

uniquely significant locale from which to commemorate, interrogate, and celebrate the life and work of this exquisitely 

educated and distinctly complex man. 

As interest is wide but space limited, individual conference papers will be considered, but panels of 4-6 papers 

will be given preference. Panel proposals should be no more than 4 pages long and individual paper proposals no more 

than 2 pages. Panel submissions must identify the panel chair, names, phone numbers, email addresses, and 



institutional affiliation information for the chair and all panelists. 

One-page proposals for undergraduate and graduate student posters are also encouraged. 

Send proposals to Dr. Stephanie Y. Evans at sevans@cau.edu. 

For questions or additional information, call Dr. Evans at 404-880-6352. 

Conference proposals will be accepted between JanuaW I, 2012 and July i, 2012. 

Acceptance notification: August 15, 2012. 

Excerpt from "Of the Wings of Atlanta," chapter five in The Souls of Block Folk (1903) 
The J’unction oJ’ the university is not simply to teach bread-winning, or to J’urnish teachers J’or the public schools, or to be a center 

polite society; it is, above all, to be the organ oJ’ that J’ine adjustment which J’orms the secret oJ’ civilization. 

CAU History Department Website: http://www.cau.edu/Academics History Main.aspx 

Call For Proposals PDF: http://www.cau.edu/CMFiles/Docs/CAU2013DuBoisConferenceCFP.pdf 

CAU History Department Facebook Page: http://www.facebook.com/CAUHistoryDepartment 



2012 W.E.B. Du Bois Major Works Seminar Series 

In 2012, Clark Atlanta University will host a year-long reading seminar on the major works of W.E.B. Du Bois. 

The CAU President, Provost, Dean of the School of Arts and Sciences, and Chair of the Department of History will engage 

in a sustained consideration of Du Boisian texts in preparation for the 2013 On the Wings of Atlanta Commemorative 

Conference. We encourage scholars of all levels to join the CAU campus, Atlanta University Center, and Atlanta-metro 

institutions in a nation-wide Sankofa sojourn into the writing of the most profound, relevant and complex scholar of our 

generation. 

Jan 20, 2012                SOUL OF DU BOIS: A CAU PERSPECTIVE 

The Souls of Black Folk (1903); The Gift of Black Folk (1924) 

February 24, 2012            RACE RESEARCH 
The Study of the Negro Problems (1898); The Philadelphia Negro (1899); Bibliography of the 

Negro American (1905); Select Discussion of Race Problems (1916) 

March 23, 2012              CRIME & HEALTH 
Some Notes on Negro Crime, Particularly in Georgia (1904); Health and Physique (1906) 

April 27, 2012               LITERATURE & ART 

The Quest of the Silver Fleece (1911); Dark Princess: A Romance (1928); The Negro Artisan (1902 

& 1912) 

2052 

July 13, 2012                AUTOBIOGRAPHY 

The Autobiographies-- Darkwater: Voices From Within the Veil (1920), Dusk o/Dawn: An Essay 

Toward an Autobiography of a Race Concept (1940), and The Autobiography of W. E. Burghardt 

Du Bois (1968) 

August 31, 2012             AFRICA 
The World and Africa, an Inquiry into the Part Which Africa Has Played in World History (1946/ 

1965); Africa, Its Geography, People and Products: Its Place in Modern History (1930) 

September 28, 2012          RECONSTRUCTION & RESISTANCE 
John Brown: A Biography (1909); Black Reconstruction: An Essay toward a History of the Part 

Which Black Folk Played in the Attempt to Reconstruct Democracy in America, 1850-1880 (1935) 

October 26, 2012            CHURCH, FAMILY & UPLIFT 
Some Efforts of American Negroes.for Their Own Social Betterment (1897 & 1909); Morals and 

Manners (1914); The Negro Church (1903); The Family (1908) 

November 23, 2012          BUSINESS & ECONOMICS 

The Negro in Business (1899); Business and Business Education (1947, Joseph Pierce Ed.); 

Economic Cooperation (1907 & 1917) 

January 23, 2013             EDUCATION 

College Bred Negro (1900 & 1910); The Common School (1901 & 1911) 

February 22, 2013            BLACK FOLK, THEN & NOW 

The Negro (1915); Black Folk, Then and Now (1939) 



Dr~ Stephanie Y~ Evans 

Chair, Department of History 

Dua! Associate Professor, History and African American/Africana Women’s Studies 

Clark Atlanta University 

200w McPheeters-Dennis Hall 

404.880.6352 

sevans@cau.edu 
Dr. E’s Resource Page: 

www.professorevans.net- [updated] 



Call for Papers, Panels & Posters 

W. E. B. Du Bois 50th Anniversary Commemorative Conference 

W.E.B. Du Bois and the Wings of Atlanta: 

A Commemorative Conference at Clark Atlanta University 

The year 2013 will mark the 50th anniversary of the passing of Dr. W.E.B. Du Bois. On his birthday in 

February of that year, it is fitting that Clark Atlanta University (CAU) celebrate his life and scholarship: Dr. Du 

Bois wrote his most influential works in the 23 years he spent as a professor at Atlanta University. Serving as 

faculty of the Departments of History and Economics, he taught at Atlanta University from 1897 to 1910, and 

then returned from 1934 to 1944 as chair of the Department of Sociology. Dr. Du Bois also had impact in the 

area of social work and as a novelist, poet and short story writer. The W.E.B. Du Bois and the Wings of Atlanta 

Conference will serve as a meeting at the crossroads of various paths of Du Bois’s work. Conference participants 

will engage in an interdisciplinary and international introspection of the life, scholarship and activism of one of 

the most influential intellectuals of the 20th century. 

In a four-day conference, beginning on February 20, 2013 and concluding on Du Bois’s birthday of 

February 23, Clark Atlanta University will host panels that highlight his countless contributions, especially those 

produced in the 23 years of his tenure. Central works to be discussed include the Phylon journal (founded in 

1940) and the Atlanta University Publications (which he directed 1898-1914), where he covered topics including 

African Americans in higher education, art, the Black church, urbanization, health, business, economics, and race 

relations in Georgia. Books published while in Atlanta are also central to the CAU discussion: The Souls of Black 

Folk (1903), Black Reconstruction (1935) and Dusk of Dawn: An Essay toward and Autobiography of a Race 

Concept, the second of his three autobiographies (1940). 

The Wings of Atlanta conference seeks to bring together local, national and international scholars to 

explore themes in Dr. Du Bois’s publications and collected papers in order to illuminate his experiences at Fisk 

University, Harvard University, University of Berlin, Atlanta University, Philadelphia, Massachusetts, New York, 

Chicago, Ghana and other areas where Du Bois lived and worked. Especially welcome are panels addressing the 

multitude of Du Boisian intellectual legacies and implications of his myriad research agendas. 

This conference will be held as a conclusion to the year-long W. E. B. Du Bois Major Works Seminar 

Series hosted by the Clark Atlanta University Office of the President, Office of the Provost, School of Arts and 

Sciences, and the Department of History. The W.E.B. Du Bois and the Wings of Atlanta Conference, held on 

CAU’s campus, offers a uniquely significant locale from which to commemorate, interrogate, and celebrate the 

life and work of this exquisitely educated and distinctly complex man. 

As interest is wide but space limited, individual conference papers will be considered, but panels of 4-6 

papers will be given preference. Panel proposals should be no more than 4 pages long and individual paper 

proposals no more than 2 pages. Panel submissions must identify the panel chair, names, phone numbers, email 

addresses, and institutional affiliation information for the chair and all panelists. 

One-page proposals for undergraduate and graduate student posters are also encouraged. 

Send proposals to Dr. Stephanie Y. Evans at sevans@cau.edu. 

For questions or additional information, call Dr. Evans at 404-880-6352. 

Conference proposals will be accepted between January :1, 20:12 and July :1, 20:12. 

Acceptance notification: August 15, 2012. 

Excerpt from "Of the Wings of Atlanta," chapter five in The Souls of Black Folk (1903) 

The function of the university is not simply to teach bread-winning, or to ~urnish teachers ~or the public schools, or to be a 

center o[ polite society; it is, above all, to be the organ o[ that fine adjustment which [orms the secret o[ civilization. 



2012 W.E.B. Du Bois Major Works Seminar Series 

In 2012, Clark Atlanta University will host a year-long reading seminar on the major works of W.E.B. Du Bois. 

The CAU President, Provost, Dean of the School of Arts and Sciences, and Chair of the Department of History will 

engage in a sustained consideration of Du Boisian texts in preparation for the 2013 On the Wings o/Atlanta 

Commemorative Conference. We encourage scholars of all levels to join the CAU campus, Atlanta University 

Center, and Atlanta-metro institutions in a nation-wide Sankofa sojourn into the writing of the most profound, 

relevant and complex scholar of our generation. 

Spring 2012 

Jan 20, 2012                 SOUL OF DU BOIS: A CAU PERSPECTIVE 

The Souls o/ Black Folk (1903); The Gilt o/ Black Folk (1924) 

February 24, 2012           RACE RESEARCH 
The Study o/ the Negro Problems (1898); The Philadelphia Negro (1899); Bibliography of the 

Negro American (1905); Select Discussion of Race Problems (1916) 

March 23, 2012              CRIME & HEALTH 
Some Notes on Negro Crime, Particularly in Georgia (1904); Health and Physique (1906) 

April 27, 2012               LITERATURE & ART 

The Quest o/ the Silver Fleece (1911); Dark Princess: A Romance (1928); The Negro Artisan (1902 

& 1912) 

July 13, 2012                AUTOBIOGRAPHY 

The Autobiographies: Darkwater: Voices From Within the Veil (1920), Dusk o/Dawn: An Essay 

Toward an Autobiography o/ a Race Concept (1940), and The Autobiography o/ W. E. Burghardt 

Du Bois (International publishers, 1968) 

August 31, 2012             AFRICA 
The World and A/rica, an Inquiry into the Part Which A/rica Has Played in World History (1946/ 

1965); A/rica, Its Geography, People and Products: Its Place in Modern History (1930) 

September 28, 2012         RECONSTRUCTION & RESISTANCE 

John Brown: A Biography (1909); Black Reconstruction: An Essay toward a History o/ the Part 

Which Black Folk Played in the Attempt to Reconstruct Democracy in America, 1850-1880 (1935) 

October 26, 2012            CHURCH, FAMILY & UPLIFT 
Some E//orts o/American Negroes/or Their Own Social Betterment (1897 & 1909); Morals and 

Manners (1914); The Negro Church (1903); The Family (1908) 

November 23, 2012          BUSINESS & ECONOMICS 

The Negro in Business (1899); Business and Business Education (1947, Joseph Pierce Ed.); 

Economic Cooperation (1907 & 1917) 

January 23, 2013            EDUCATION 
College Bred Negro (1900 & 1910); The Common School (1901 & 1911) 

February 22, 2013           BLACK FOLK, THEN & NOW 
The Negro (1915); Black Folk, Then and Now (1939) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Uchechi Okereke-Beshel @gmail.com> 

Sunday, October 30, 2011 8:52 PM 

Gore, Travis <stgore@email.unc.edu> 

African Literature Association (ALA) 2012 CFP 

ALA CFP.pdf 

Dear Mr Gore: 

Please distribute the following call for papers to graduate students studying African 
and/or Diaspora literature and cinema. 

On behalf of the Graduate Student Caucus of the African Literature Association, I would 
like to invite you to submit an abstract for the upcoming African Literature Association 
Conference at Southern Methodist University in Dallas, Texas on April 11-15, 2011. The 
conference theme is: "Human Rights, Literature, and the Visual Arts in Africa and the 
Diaspora," however papers on all other aspects of African literature, arts and film are also 
welcome. Scheduled speakers include Mahmood Mamdani and Fabien Eboussi Boulaga. 
We are also delighted to announce this conference will feature professional development 

workshops on "How to Turn a Conference Presentation into a Publishable Paper" and 
"Guidelines for Teaching African Literature to Undergraduates". The call for papers is 
attached. Please send panel proposals or individual paper abstracts as a Word Document 
or PDF attachment by December 30, 2011 to the conference convener 
at: ALA2012dallasb~@gmail.com. For more information please visit the African Literature 

Association website at htt~’wwwoafricanlit.or~ and the conference website/call for 
papers at htt~/WWWoSmu.edu/DedmanJEvents[ALA20~2Dalla    ers.as~ 

If you are interested in networking with other graduate students in the fields of African 
literature and cinema, please visit our Facebook page: African Literature Association - 
GSC at htt                            id = 26760248720&ref= ts. 

N/B: Please kindly forward this to anyone else in other areas of study who may be 
interested. 



Thank you. 

Best, 

Uchechi Okereke-Beshel 

Vice President, 

Graduate Student Caucus of the African Literature Association 

Ueheehi Okereke-Beshel 
PhD Candidate 
Tawes 2230 
Department of English 
University of Maryland 
College Park, MD 20742. 

"Why not go out on a limb? Isn’t that where the fruit is?"- Frank Scully 

"A great book should leave you with many experiences, and slightly exhausted. You should 
lead several lives while reading it." - William Styron 
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Human Rights, Literature, and the Visual Arts in Africa and the Diaspora 

The 38th Annual Meeting of the African Literature Association 

at the historic and beautiful 

Adolphus Hotel 

Dallas TX 

April 11-15, 2012 

Keynote Speakers Include 

Mahmood Mamdani 

and 

Fabien Eboussi Boulaga 

The issue of Human Rights has been central to thinking about Africa throughout 
the modern era, ranging from debates about the legality and ethics of the slave 
trade to the questions about the rights and status of African immigrants in US 
and Europe that shape the contemporary political and media landscape. It is no 
surprise, therefore, that such questions are also given significant space in African 
literature, African cinema, African popular music, and other related and non- 
related cultural media. But what do we mean when we speak of Human Rights? 
Are we asserting a natural and universal equality among all people, regardless of 
race, class, gender, or geography, or are we perpetuating an Enlightenment-era, 
universalist doctrine that dictates the terms of relations between Africa and the 
West? Moreover, how does the question of Human Rights manifest in literature, 
cinema, music, the internet, etc. and how do the formal conventions and implied 
audience of each of these shape and influence the exploration of Human Rights 
both within that particular medium or genre and in broader debates? 

We invite an exploration of these and similar topics, including, but not limited to: 

¯ Narrating women’s rights 
¯ War and conflict 
¯ Prisoners of conscience 
¯ Philanthropy and Humanitarianism 
¯ Human rights as discourse 



¯ Innocence and guilt 
¯ Sovereignty and agency 
¯ Religious rights 
¯ Freedom of speech 
¯ Freedom of the press 
¯ Transgressive sexualities 
¯ Refugees status 
¯ Sovereign power and bio-politics in Africa 
¯ Human Rights in theory and practice 
¯ Human rights as utopia 
¯ Africa and Global justice 
¯ Colonization and Human rights 
¯ Religion and Human rights 
¯ Law and (dis)order in Africa 
¯ Africa in Third World resistance 

Proposals for papers or full panels should be sent 
to,              @,qmail.com by December 30, 2011. 

Proposals for papers should be 1 page and should include name, email address, 
full mailing address, telephone, country and institutional affiliation. 

Proposals for panels should include a one page summary of the scope and focus 
of the panel in addition to 1 page summaries for each paper. 

Panel proposals should also include the name, email address, full mailing 
address, telephone, country and institutional affiliation of each participant, and 
should designate a panel Chair. 

ALA membership dues should be paid in full by December 30, 2011, in order to 
guarantee full consideration for inclusion in the conference. 

*Following ALA tradition, papers and panels on all other aspects of African 
literature, arts, and film are also considered. 

SPONSORED BY 

SOUTHERN METHODIST UNIVERSITY 

and 

THE EMBREY HUMAN RIGHTS PROGRAM 
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most votes ira key central provinces. Elected members of the former 
warring armies took up their seats in a multiparty national assembly. 
Nearly 2 million refugees left their sanctuaries in neighboring coun- 
tries and returned home to their farms and villages to begin the dif- 

ficult process of rebuilding the nation. 
Through it all, the village of Mungoi held together. The con- 

frontation with the hard-liners in l~relimo had long since subsided 

once the army commander Satan, who had publicly vowed to kill :.~:. 

the spirit, was himself gunned down one night in Manjacaze town 
F~e was shot by a single assailant who disappeared into the darkness: 

So far had Frelimo come in its attitude toward traditional institu- 
tions that it authorized the establishment of nationwide asso       . 
representing chiefs and healers. The irony of its initial campaigni 

against the chiefs and obscurantismo is that capitalism is the 

party’s new creed; socialism has been jettisoned; and the govern-: 

ment has desperately sought the support of traditional rulers. 
ing the election campaign, two senior party officials traveled 
Maputo to the village of Mungoi to request the spirit’s support~ 

Their plea was politely refused. "I told them I was neutral," 
said a few days after the polls. "I made a great appeal to the 

parties, whether¯ Renamo or Frelimo, to ensure that the 
finished." 

Mungoi has heard about the role of the United Nations and 

ers of both Frelimo and Renamo in ending the war, but it 

that the spirits of the ancestors deserve a lot of the credit too. 
in fact, the result of a meeting ot the spiritual minds. "There was 

really a conference of the spirits at the national level, ~ Mungoi 

as his attendants clapped their hands and snapped their 
three times in unison just as they had four years before. 
force which there is in this region testifies to the fact that there i~ 

will of the spirits of all Mozambicans to end the war, to make . 

is the past. My children and I know nothing of these ¢or~flicts..1 
children were maltreated and many were killed. Now there 

to be peace, and we are thanklul that the politicians 

voice of the people." ; 

The Healing Touch 

~Iamming her fist into the palm of her hand, Merci Manci shouts 
_~ a strict schooImarm: *Only when it’s erect!" For a 

¯ moment, the pupils sit in stunned silence, hardly believing their 

..eyes and ears. As the seconds pass, the bolder ones glance from side 

sneaking a peek at their colleagues. Then a wave of uncon- 
:~trolled laughter sweeps over the gathering. Some giggle through 

::clenched teeth, while others stamp their feet in a vain attempt to 

the merriment. The source of the mirth is a stiff tubelike 
.:.l~iece ot rubber which Manci, coolly straight-faced, is waving 

front of her as she outlines the demonstration. When she 
er charges are not paying sufficient attention, she sud- 

shifts position so that the piece of rubber sticks out from her 

and she emphasizes the point by thrusting her. hips forward 
In her hands is a large dildo. More hilarious still is the sight 

sixty-year-old mother, Mary, passing handfuls of dlldos 
the room and insisting that everyone practice how to cover 

with clear rubber sheaths. From the grown men and women 

elaborate headdresses of feathers, beads, and amulets, to 
e younger ones with white chalk on their legs to indicate their ap- 

as traditional healers, inyan~as, everyone is trying to fit 
condoms. 

meeting has brought thirw-two South African traditional 
and sangomas, or diviners, many of whom came by horse and 

to Holy Cross Hospital, first established by the Anglican 
the heart of the Transkei, the birthplace of Nelson Man- 

Their assignment is simple: Attend a two-day workshop to 
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learn ways to prevent infection by the ltlV virus which causes AIDS. 
The course is part of a novel campaign launched by the T~aditionat 
Doctors’ AIDS Project and a nongovernmental organization, AIDS. 
COM, to enlist the healers in the war against A!DS. The idea is to . 

train approximately thirty healers each session, and each of them in 
turn will train another thirty who will do the same for thirty more.. 

Besides their practice oft manipulating condoms, there are sessions..: 
on using only new razor blades for incisions, the healers" equivalent ii.. 

of injections, and on educating the community to adjust to the pres. 
ence of AIDS victims, not ostracize them, and to help them find pro~ :i 

ductive jobs.                                                .. 
When the meeting was originally called, many of the healers: 

voiced serious reservations about traveling to Holy Gross. Becausei:[:.i’ 

of its association with the Anglican Church, the hospital in 

view is a symbol of unwanted Western penetration in the 
Like their counterparts throughout Africa, South Alrica’s in 

and sangomas remain highly defensive toward Western culture,..a 
hostility nurtured over the years when the National Party govern. 

ment professing the apartheid ideology actively suppressed tradili.: 

tional medical practitioners. Yet once t_he healers arrived at 
Cross, they received a warm welcome by the local hospital 

Manci says the choice of location was deliberate. "We have 

the two sides together. No one can fight this KIDS alone."     ’. ; 
The most contentious moment .during Mand’s lecture 

when a young man makes a show of shaking his head in 
merit. Like Manci, he is a sangoma, a practitioner who sp 

diagnosing illnesses that are manifestations of the spiritual 
Manci asks what is troubling him. He replies that he cannot 

the idea that AIDS is a disease that can be prevented by 

or a condom. I-Iall of his patients are suffering with problems 
either to sexually transmitted diseases or to AIDS. That is true tot fi 

the healers, he says, glancing around ttxe room to find 

nodding in agreement. As a sangoma, he knows, and 
should know, that venereal diseases do not strictly 

rote an illness. They are the resnit of sleeping with evil spirits. 

Manci, a stylish thirty-year-old, flips her plaited hair 

looks at the ceiling as she considers an appropriate response. 

too, has had to come to grips with this very issue. She first 
that her calling was to be a sangoma in the mid-1980s when i 

dreamed of the death of Samora Machel, the 
of Mozambique whose victory over Portuguese cole 
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a generation of young South Africans to resist the apartheid regime. 
Machel died in mysterious drcumstances in October 1987 when his 

presidential plane strayed into South Africa and crashed into a hilI- 
side, months after, Manci says, she had dreamed of his demise. 

Lowering her gaze back to the classroom awaiting an answer,. 

lV[anci engages the debate. "It is true that there are many disagree- 
ments about how this AIDS started," she says. "But we called this 

workshop to fight the disease. As a sangoma myself, I can confirm 

that these preventative measures," she points to the dildo covered in 

a condom, "do stop this thing called AIDS." Her declaration triggers 
an uproar of arguments between the rows of healers, half support- 

ing Manci’s views and the other half sticking by the young sangoma. 
Waving the dfldo in her Iek hand, Manci gradually restores order. 

Then she delivers the hammer blow. "The choice is simplej she bel- 

lows impatiently. "You can tel1 your people that they can ekher ab- 

stain from sex until marriage and then remain loyal to that one per- 

¯ son, or they must learn how to use condoms." The gathering pauses 
briefly and then sets about the condom calisthenics with renewed 

The session at Holy Cross marks a small but vital step in the 
or a lormidabie, if sometimes uneasy, alliance of researchers, 

:~...doctors, social workers, and healers who have decided that they 
must engage the battIe for Africa’s heaIth at ground zero. They form 

Iront line in a war that potentially dwarfs ali the other conflicts in 
against enemies such as the big killer diseases of malaria and 
armed with overwhelming firepower. Barring miracle vac- 

to the poor in Africa and Asia, not simply to the rich 

the West, the fight will have to be all-embracing, targeting body, 
and spirit, if it is. to be won. This is espedally critical in the case 

against which Africa, despite its widespread poverty and de- 
health services, does have some potent weapons. The ex- 

and its uetwork o~ responsibility must be bolstered to 
::i~re for the sick and orphans Ieft behind; education by community 

on how to prevent infection must be strengthened; tradi- 
healers must be given a high-protile rote alongside doctors. 

Irt the past, meetings such as the one at HoIy Cross have been 

rare since healers and practitioners of Western-style med- 
~e inhabit distinct philosophical realms. While a medical doctor is 

with physical manifestations and scientific causes 

in the traditionaI world sickness touches on the individ- 
physical and spiritual state, as well as the person’s relationship 
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with the greater community, the living and the ancestors. Remedies 

can involve everything from applying straightforward medicinal 

plants to holding ceremonies to appease ancestral and angry spirits,t 

To some doctors, healers are little better than "witch doctors" 
dispensing hocus-pocus, whiIe the traditionalists see Western physi- .. 

clans as proponents of "white man’s medicine," alienated from the ’ 
culture of those they are meant to serve. 

Yet, as messengers of the need to change society’s behavior, tra- 

ditional healers, Africa’s doctor of choice, enjoy immense 

rages over their Western-trained ~011eagues. An estimated 80 
cent of South Africans still frequent the country’s two hundred"::- 

thousand healers, who outnumber medical doctors by about ten 

one. In the rest of Akica, the healers enjoy equal if not greater 

utarity. "It’s important to train the traditional healers because 
overwhelming majority of the black population comes to us," sa¥~ 

Manci. "They believe in the traditional way of healing, 

lieve in us because we still have the culture." 
Long known as effective in cases of mental illness, healers 

also shown themselves skilled in treating diarrhea, 

youngsters, and headaches. In other parts of the developing 

such as Brazil and India, traditional medicine has been taken 
seriously by governments than in Africa. In India, traditional 
cine is offered in the hospitals and university curricula-z 

into traditional African medicines has been minimal, 
equally from prejudice and the widespread reluctance of the 

themselves to reveal their medical secrets. 
The sheer gravity o~ Africa’s modern health crisis is 

sides of the medical divide to seek compromise of the type 

in an earlier chapter by Chief Sibongile Zungu of the 

The explosion of AIDS, together .with the renewed 

gang of lethal diseases such as pulmonary tuberculosis, 
and new, highly virulent strains of malaria, has pummeled 
nent that already had the highest rates of infant mortality 

lowest life expectancy in the world.-The gains scored by the 

nation campaigns, launched by many newly independent 
ments as the colonial powers began their withdrawal in the 

have suffered sharp reversals in just two 
growth, economic decline, rising levels of corruption, and 
con[hct have been the main culprits behind dramatic 

capita spending on health. By the early 1990s, just 
demic was detonating throughout the continent, African 
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spent a ridiculously small amount on health, on average $24 per 

person each year. 

The fact is that most governments are under severe pressure from 

internationaI lending institutions and Western banks to place a 

higher priority on keeping up payments on their Ioreign debts than 

providing medical care for their people. Uganda, trumpeted as Af- 
rica’s economic success story by many.in the West, spends $3 per per- 

son on health for every $17 on the foreign debt. Scores of other 
.. countries face simiIar debt-to-health-care ratios. Cold economic logic 

has nurtured the building blocks of pestilence: poverty, dependence, 

and disease. The result is too few hospitals with too few beds and too 

few resources to purchase essential drugs, to pay doctors decent 

¯ ¯salaries, and to ensure steady supplies of water and electridty. The di- 

Iapidated facilities themselves become breeding grounds for disease. 
¯ :~.. Before the spread of AIDS was properly understood, transfu- 

of blood tainted by the HIV virus were common, and hospitaIs 

recycIed syringes or, in the case of traditional healers, 
blades. Lmpoverished living conditions, poor hygiene, and 

population displacements caused by drought, war, and po- 

unrest only made things worse. Even diseases other than 
that can be treated relatively simply have surged forward for 

of resources, education, and access to the victims. In 1995, 

afflicted four hundred thousand Africans and killed at 
ousand. In the month of July I994 alone, cholera slaugh- 

ten thousand Rwandans who had fled in the aftermath of the 
camps at Goma, Zaire. Malaria claims the lives of at least 

African children every year. 
the AIDS epidemic first struck, the response was at best 

from African governments stung by Western suggestions 

their countries were to blame for the outbreak of the virus. 

refused to publicly address the probIem and regularly under- 
extent of the crisis. Ugandan President Yoweri Museveni, 

country was among the first to feel the awesome conse- 

of the epidemic, is rare among his colleagues in discussing 
in almost every major speech. In 1992, sub-Saharan 

spent about $90 miIlion on AIDS prevention programs, just 

e as much.money as Thailand. 

is gripped by nothing short of a modern-day plague. 
gathered by the World Health Organization make 

reading: 13 million African adults infected with 

virus by mid-1996, a figure expected to rise to 30 million by 
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the turn of the century. Already, the epidemic has overwhelmed : 

Africa’s hospitals. From Abidjan, C6te d’Ivoire, and Kampala, 

Uganda, to Lusaka, Zambia, and Lilongwe, Malawi, the percentage 

of hospital beds filled by HIV-infected patients ranges from 50 to 80 

percent. At the main Parirenyatwa Hospital in the Zimbabwean cap-. 

ital, Harare, AIDS is the number one killer of children. An estimated 
eight hundred people are newly infected with HIV every day in. 

South Africa. 
Because HIV is spread overwhelmingly through heterosexual 

sex in Africa, most of the deaths’ occur in the twenty-five- to forty::.; 

year-old age range. The victims should be in the prime of their; 

lives--high school and college graduates, experienced workers, and.:;: 

usually parents. The impact on Africa’s drive to reverse a 
of economic decline will be devastating as scores of workers, 

coted civil servants, and young mairfly women farmers 

World Bank believes that AIDS could slow Africa’s economies 
one-third of a percentage point, a huge figure on a co~ 
growth has remained slow and often stagnant in recent 7 
could be a low estimate. A study carried out in Kenya in 

that by the year 2000 the direct and indirect costs of AIDS could 

resent 15 percent of the gross domestic product.3 

In a sense, South Africa is at the end of the line in AIDS’ 
through Africa. The KIV virus embarked on its journey in the 
tral African countries of Zaire, Uganda, and Kenya in the mid-19~ 

and traveled south along the truck routes down through 

Burundi, Tanzania, Malawi, and Zambia, where former 

Kenneth Kaunda lost a son to AIDS. Within a decade, it 
Zimbabwe, to the north of South Mrica across the Limpopo 

HIV’s first targets were the urban elites who have the 

travel and to pay for sex. Although AIDS shares a 
other mass killer diseases of thriving on political and 

chaos, in reality it much prefers the fruits of economic 
Collapsed infrastructure and poor transport links inhibit its 
In Zimbabwe, the virus encountered something rare 

an excellent road network. It was able to penetrate the 

land by piggy-backing on buses and trucks plying 
thousand miles of tarred roads. The thoroughfares were 

the days of Ion Smith’s Rhodesia so that the troops of the 

nofity government could reach the more remote areas to p 

guerrilla units fighting for independence. A decade later, 

conspired in spreading the pandemic to the heart of southern i 
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the potential economic powerhouse of the continent. Zimbabwe is 

currently the scene of the worst ravages of the epidemic, losing five 

hundred people to AIDS each week.4 
The crisis has undermined the important strides Zimbabwe has 

made in the health sector since the country won its independence 

in I980. Robert Mugabe’s incoming government took a number of 
important steps that brought a dramatic turnaround in health con- 

ditions for the black majority, who had suffered glaring neglect as 
second-class dtizens under the Rhodesian regime. The new admin- 

istration immediately eliminated radal barriers to health services. It 

.;.j0ined hands with international aid agencies and villages themselves 

to improve sanitation and provide clean water in the rural areas. An 

:::.:aggressive immunization campaign covered 80 percent of the coun- 

against the main killers of Africa’s young: measles, tu- 

whooping cough, tetanus, diphtheria, and polio. Within 
years o4 independence, Zimbabwe slashed it~ inlant mortality 

nearIy half. By any reckoning it was a remarkabIe achieve- 
¯ " ment, one that showed what could be accomplished with the neCes- 

’ commitment. 
It did not last. Overspending on inefficient state-owned compa- 
and a bloated dvil service, which served in part as a system of 

to maintain the popularity of President Mugabe’s ruling 

African National Union (ZANU), chalked up massive bud- 

and fueled a rise in the foreign debt to nearly $4 billion. 

adjustment program known as I?SAP, imposed at the 

of the World Bank and the International Monetary Fund, 
the economy more effident but has worsened unemployment 

food prices soaring. It also committed the government to 

cutting deeply into medicaI services. Zimbabwe’s 
began sliding toward collapse. 

costs, the Ministry of Health introduced charges for pre- 

checkups .and hospital treatment. The impact was immediate, 

~ to Health Minister Timothy Stamps. The maternal mortal- 
rose from 25I per i00,000 in the late I980s to 350 per 

1992. Morale has plummeted as working conditions de- 

"We are exporters of human capital, and this tended to 
in the health sphere in the last five years with the open- 

of South Africa,~ says Stamps. His ministry’s figures show 
1995 there were 1,500 medical practitioners in Zimbabwe, 

111 since independence, despite the graduation of 80 

per year. The reason is simpie. A doctor with ~our 
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years’ experience .could expect to earn 6,000 Zimbabwe dollars a 
month in J~995, or about $650, often less than the average salary for 

a rivate secretary "On Air Zimbabwe flights, many of the air host. 
P            " -o -        ~t’s the same with bank tellers 

esses are fully qualifiea nurses. ~                            " 

They’re better paid," Stamps says. 
While wealthy Zimbabweans, mainly ZANU party apparatchiks, 

white farmers and businessmen, and a tiny black middle class can 

turn to well-equipped private clinics, the public health services for 
the poor suffer. The rising cost of living means that fewer and 
patients can afford to travel t6:the local hospital, and there are 
enough beds for them even if they could. "The poor are just getting 

poorer," says Dr. Monica Glenshaw, the administrator of 
hospital in the remote central town of Murambinda, with 
[our thousand inhabitants. "They used to come back for reexamina~: 

tion, but now they cannot afford to. The AIDS epidemic 

knocked the stuffing out of the poor." 
By January 1996, Zimbabwe’s main hospitals ran out 

food, and essential medicines after the government slashed 

Health Ministry’s monthly budget allocation by one-quarter. 
two months before, members of parliament voted pay ’ 

between 34 and 116 percent for themselves and Pr 
Fifteen years after independence from the white minority 
ment of Rhodesia, racial discrimination has been pushed 

class distinction. The underdass, the vast majority o[ the 

fion, is being hammered just as zimbabwe is witnessing, in 

words, a "ripening of the [AIDS] epidemic.~ 

In its wake, the AIDS offensive has left thousands of 
corpses which evoke its nicknames, the "slimming disease" 

"wasting syndrome." Surveys suggest that between 25 and 40 
cent of Zimbabwe’s sexually active population is infected. 

American Corporation, the country’s biggest employer, 
one-quarter of its workers are HIV-positive and has begun 

two and three people for each post. By the year 2005, 
babweans will probably have died of AIDS and related 

such as pulmonary tuberculosis and pneumonia. 
The number of deaths is rising so quickly that one of the..( 

try’s largest funeral services, Mashfords, seriously 
the dead vertically to save space. The scale of human 

shocked even the most experienced of observers. Richard 
British doctor who volunteered to work at a rural hospital 

ern Africa in 1995, wrote in the British Medical & 
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cided to work in AIrica I believed I appreciated how bad the AIDS 

problem was. Now I do not believe anybody really does."s 
Catherine Office does. Three years ago, Catherine, a shy, soft- 

spoken seventy-year-old, was a contented grandmother living in 

her ~our-room brick house in I-Iighfields, a tightly packed township 

oI one-story dwellings on the outskirts of Marare, and the queen of 

a relatively thriving extended family. Life was by no means easy. 
prices of food, especially the staple corn meal, soared when the gov- 

ernment abolished state subsidies under its free-market economic 

policies. Armed robbery was an increasing danger. Her home is just 
around the corner from a particularly rough neighborhood called 

the Beira Corridor where a number of notorious tsotsi criminal gangs 
lived and, from time to time, died in shootouts. But the family was 

and there was always enough food. Two of her daughters 

iwere married to men with jobs, and between them they had seven 
~: : children. Her youngest son, Moses, had steady work at Castle Brew- 

her eldest daughter, Annah Muzamani, was earning $30 a 
nth as a rice packer; and Catherine’s husband Ganizani was a 

:.:ifarm worker outside the town of Bindura, about fifty miles north of 
dry. In a society where on average eight people depend upon a 
le salaried worker, the family was keeping well above the 

line. 

Then came the plague. The first AIDS casualty in the family was 
.~atherine’s second daughter, Lateness, who succumbed to the dis- 

in May 1994, leaving four children. Then in November, her 

Eva, mother of three, expired. Their husbands, who Catherine 

are also infected, ran off. All seven orphaned grandchit- 

aged three to twelve, were left in Catherine’s care. One of 
seven-year-old James, received treatment at a government 

clinic before doctors made a firm diagnosis of what 

suspected: he too is I!IV-positive. She could not sue the 
~sbands for child support because she had no money to pay for el- 

the transport to court or the cost of filing the suit. But even 

alI the additional expenses, Catherine was getting by. Then, in 
1995, her daughter Annah lost her job when the ~’ice-pacldng 

z where she worked went bankrupt. 

is desperate. She has taken in a lodger for about 
month and convinced her son Moses to contribute another 

month for eIectricity and water fees. Otherwise, there is no 

for Iood, clothes, or blankets for the children, who must 
,::on the cement floor. Catherine’s husband Ganizani returns 
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home from Bindura when he can take time off, but he does not stay 

as long as he once did: ~iUle does not like all the children around, so 

he just says hello, stays awhile, and goes away." The family survives 

ofi donations from friends and from the Mashambanzou Care Trust, a 
nearby hospice and holistic care center for AIDS sufferers funded by 
Norway and Britain. Mashambanzou--derived from the Shona 

words for "to wash" and "elephant7 meaning "Dawn of a New 

Day," referring to the early morning hours when elephants wallow 
in the river--is administered by Catholic nuns. Catherine, deeply¯ 

religious herself, found out about Mashambanzou at her local church 

St. Mary’s, where she is a regular worshipper. Mining to fortify ex:..:.. 
tended families in need, Mashambanzou runs a variety of AIDS-re@.i.. 

luted projects, including an eleven-bed unit [or terminally ill 
tients at St. Anne’s Hospital, an outpatient crisis center, day care 
HIV-positive children, and workshops about the disease at schooh 

beer halls, and churches. 
Without the help the center provides, Catherine says 

would not make it. Each montl~ Mashambanz~u, if its 
adequate, provides a bit of vegetable oil and a bag of corn 
which forms the basis of sadza, the thick white porridge that 

staple of the Zimbabwean diet. "What we eat depends on 
friends and the Sisters give us. Where would we be without the 

ter? Preparing meals is hard. If I am short of food, then we go 
out lunch at all, or maybe some soup. If there is food that day, 

t prepare sadza, and then in the evening, sadza again. 
we eat is sadza. I try to find some vegetables to make relish, 

vegetables are very expensive these days." 

But Ior Catherine, the occasior~al food donations and the 
care facilities for her grandchildren wtfich Mashambanzou 
however welcome, are not the Trust’s or~ly benefit. Just 

rant to her is the concern shown by Mashambanzou’s nuns 

unteer workers, who routinely visit Catherine’s home to see 

the family is getting along. It lifts her spirits and provides a 
companionship. "At least I lmow someone else is thinking oIil. 

family," she says. "This AIDS makes old .people like me feel 
The tragedy of Catherine’s family is hardly unique. 

to the pavement in front of her house, she explains that all 
the stree~ young adults are dying. ~At the house next door, 

the children is at the [AIDS] center, and they have already 
daughter. My young cousin was buried on Saturday. She 
children behind. Another family on the street has lost 
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and a third one is sick." Roughly 7 million children in Africa have 

lost their mothers to AIDS, and the figure is growing exponentially. 

It current projections are correct, one-third of all Zimbabwean dill- 

dren will be orphans by the year 2010. Kenyan Vice President 
George Saitoti has said that 1 million Kenyan children could be 

"AIDS orphans~ by the turn of the century. 
If Zimbabwe and other countries stricken by AIDS are to have 

any hope of bringing the epidemic under control, it will take a her- 
culean education campaign to change popular attitudes. As the 
noted Zimbabwean novelist Chenjerai Hove wrote in his collection 

¯ of short stories, Shebeen Tales, "i.iarareans dismiss the AIDS virus and 
the threat it poses with the contempt of new graffiti on bus-stop 

¯ shelters and other public places: ’AIDS: American Idea for Discour- 

aging Sex.’’6 

Many traditional healers harbored the same attitudes at the ini- 

stages of the epidemic. They believed AIDS to be another 

!rceapon in what they see as the Western world’s campaign to tur- 

undermine African culture. "Many of our traditional commu- 

thought that AIDS was a Western tactic," says Peter Sibenda, 

publicity secretary of the forty thousand-strong Zimbabwe Na- 
Traditional Healers Association, or ZINATHA. "But we real- 

that from whatever direction this disease came, it was a reality 

to deal with.~ 

to that realization, Zimbabwe serves as an excellent ex- 
of how cooperation between the two medical worlds can suc- 

Suspicion and hostility remain, but since the scope of 
crisis became apparent, the traditional authorities have be- 

an integral part of the Zimbabwe government’s hattie plan. 

are working on cultural laws to complement Western laws,~ 
says with a knowing smile, which betrays a keen sense of 

that the government and the medical world are beginning to 
the healers seriously. ZINATHA launched its own AIDS educa- 

g.program in 1988, both to make healers aware of the need to use 

razor blades when appIying medicine and to maintain good 
ZINATHA has also targeted customs that promote HIV in- 

and that medical doctors simply cannot address. 

only way to change people’s behavior and Iight this disease 
the people’s culture, to involve their lifestyle," Sibenda 

"Anyone who comes in and orders people to change 

will fail. During colonialism, we managed to stick to 

despite Christiarfity. We survived under the carpet, 
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undisturbed. Only the elite were corrupted. Traditional beliefs are 
still alive." The point now is to use those traditional beliefs and the 
influence of the healers to fight mv contamination. 

Take, for example, the common practice of biting patients whom 
the healers deem are afflicted by spirit possession. Sibenda’s 
ZINATt-IA is committed to. banning this, and its sanction will carry .’ 
far more weight than a government decree outlawing the practice. ::. 

Another is the tradition of inheritance, in which a widow and all her 
belongings are inherited by the late husband’s brother. The cus-. 
tom was intended originally to ensure that the woman and .... 

dren were not abandoned but fell under the care of the extended 
family. In the new capitafist order, however, inheritance has 
perverted into a money-grubbing exercise often completely at 
with its inter~ded purpose of looking aRer the dead man’s 
The heightened risk of spreading HIV is apparent, because thel 
widow elfectively becomes the brotRer’s wife even if the 
died ot AIDS. The changes Sibenda and other leading 
healers want to see are the rigRt of women to agree voluntarily 
being inherited and. the choice of using condoms with her 

husband. 
Likewise anti-AiDS activists condemn the widespread 

of polygamy as backward and guilty of spreading ttlV. 
attempting to abolish it altogether and force it 
ZINATHA has focused its efforts on promoting Iidelity within 
polygamous marriage. "On polygamy, AIDS education must be 
from racism," Sibenda snaps. "It would be unfair to 
polygamous marriages which are in existence already." In any 

the institution will die in its own time, he believes, 
can afford it anymore. 

The way Sibenda sees it, AIDS is not strictly a medical 
but proof that Africa has abandoned its indigenous culture 
coirmaunity responsibilities it imposes, a spiritual payback 

decision to embrace Western materiaiism and individualism, 
Professor Mazrui’s words, it is the curse of the ancestors. In 
ditional law of most African cultures, promiscuity and 
are extreme forms of antisocial behavior; but in just a few 
they laave become widely accepted as part of modern lite, 
Western scientists agree with Sibenda’s views on the 
of the cultural breakdown. They theorize that while the 
has been present in central Africa for decades, it remained 
benign as long as the social mores of traditional rural iile 
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check. As migration and urbanization shredded the moral strictures 

of village life, AIDS broke out of the straitjacket and roamed free.7 
In Zimbabwe; the traditional mores first came under severe pres- 

sure a century ago when Cecil Rhodes’s Pioneer CoIumn and his 

vasina mabvi--"men without knees," as the people called the white 

invaders with trousers--rode in from South Africa and expropriated 

a land that had been settled by the Shona people for one thousand 

years. Coloniat rule, migrant labor, the independence war, and, 
more recently, Western-style "economic freedom~ have been telling 

blows. Lawrence Vambe, a Harare-based writer and businessman, 
vividly describes the wrenching impact on village life in his classic 
work on the history of the Shona, An Ill-Fated People: "... the ma- 

¯ j0fity of the young people were more than willing to be sucked into 

the materialistic machine of the white man. In fact they hurled 
themselves into the new order with an enthusiasm that made the 

and despair of their eiders seem aiI the more hopeless. 
were lured from their tribal environment by the promises of 

and economic enterprise, which, with their emphasis on 

fulfilment, were now clearly the main motivating forces. 
:,.... in this ~vay the old bonds of tribal and family cohesion, loyalty, 

idiscipline, and other things which had kept the VaShawasha people 

in the past were torn asunder. "~ 

With the demise of the moral codes of tight-knit villages admin- 

:.i.listered by councils of elders and chiefs, customary restrictions on in- 
i~est, premarital sex, and adultery have been cast aside Ior the West- 

fascination with consumption and immediate gratification. "I 
Africans are living in two worlds," Sibenda says. "At home 

’ are more traditionalist than me, but at work and in public they 
This brings confusion to the communities on how they 

change their sexual behavior to reduce this high rate of trans- 

AII)S.~ 

lamentable the weakening of the traditionaI mores, 

z are breaking down. Vambe recalls the public outrage at the up- 

of the first prostitute in the village of Chishawasha on the 

of Harare. "As I remember only too well, they were not 
horrified by Misi’s moral depravity, her obvious lack of shame 
her defiance .... They were also afraid that Misi would lead 

some ot the other women .... They had visions of their hith- 

dean-living tribal: settlement turning into a hot-bed of ira- 

which they believed was the hallmark of European dvi- 
mercial sex is booming for two reasons. Urbanization 
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has attracted legions of single men to the cities and mines; and 

growing numbers oI single women, in an environment of increasing. 
unemployment and rising prices of food, health care, and school 
fees [or their children; have turned to prostitution. MDS itsell has " 

exacerbated the problem, as widows in the rural areas gave been : 
left with a stark choice: either farm the family plot or engage in 

commercial sex to earn enough money to feed their children. "It’s a. 

simple question of money," says Nancy Masara, a social worker 

Murambinda in central Zimbabwe.                             ": 
Since she started working ~s an anti-AIDS activist, the strangest’::! 

things have been happening to Nancy after she tunas out the 

and goes to bed. One Friday after midnight, she and her 
Bannister were awakened by an uproar outside their home. Whei~. 
they peered discreetly out the window, they saw a group of 

dearly intoxicated patrons of the local bar, standing on the road at th~ 

edge of her front yard and calling out Nancy’s name. "They 

front oI my house, shouting, ’You are having 
but we can’t because we don’t have condoms! Please give us 

Nancy g~ggles asshe recalls the incident. "You see, the men had 
out of condoms over at the beer hall, so they came to my house 

look for some. Unfortunately, I only keep them in the office." 
Another time Nancy and Bannister woke as usual just after 

rise, shared a cup of tea, and walked out the front door together, 

their way to work. At the front gate, they nearly tripped over a 
of condoms--used condoms dumped there the night before. 

is not one for much self-doubt, but she admits that the 
a momentary reflection on the wisdom of her chosen 

She was curious, too, about who was to blame for the 
though there was no shortage of suspects. The bar owners 

upset with her preaching to their clients, as were the 

the police with her attempts to reform the.local pro 
took it in stride, realizing that whoever carried out the deed, 

have a silver lining, tter months of hard work were 

least I knew they were using the condoms," she says. 

was getting the message." 
Nancy’s mission is to preach safe sex. It is not a moral 

but a practical effort to save lives. At the beginning, her 
campaign was a tough sell. The local men suspected 

a moralistic meddler trying to curb their sex drive..~ 
titutes, or "commerdai sex workers," as they are 

thought just the opposite. They regarded her admc 
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clucing the number of customers as an angle to steal their business. 
But with her hard work and seemingly endless enthusiasm, Nancy 

has gone a long way to winning them over, so much so that they 

show up at her house at all hours. Throughout Murambknda, Nancy 

is atfecfionateIy known as "the condom Iady." "A few still laugh and 
make jokes, but most people now know what I am trying to do,~ she 

says. "Everyone has been affected by AID S." 
The suddenness of the AIDS attack on Murambinda has been 

breathtaking. Before 1986, the disease did not even merit a mention 

i~ the hospital’s annual reports. Officially known as a "growth 
p0int," Murambinda serves as a gateway for miners in the nearby 

area and tens of thousands of people living in the sur- 

villages who pass through the town on their way to the 

~aajor urban centers of Harare, Masvingo, and Bulawayo to the 

Murambinda itself consists of the mission hospital, founded 

, the Little Company of Mary Catholic Order in 1969, several gen- 

i .~ral goods retailers, a butchery, two bars, seven liquor stores, a sta- 

an open-air market, and right next to it, the bus depot. 
is the most likely spot where the HIV virus alighted on its first 

in Murambinda, probably some time in the early 1980s. 
Now AIDS is raring out of control, says Dr. Glenshaw, the hospi- 

administrator. "The truly tragic result is that the epidemic has be- 

normal part of Iife; it’s almost accepted as just another killer 

malaria. All waIks of life are affected. Twenty-five percent of my 

staff is HIV-positive now, and it’s difficult to fill their posi- 

But despite everything, there’s still a core of pride in this 
The people feel they are Zimbabwean, and they know the 

has to come from within." 

activists like Nancy Masara have taken up that chal- 
e in Murambinda and in many parts of Africa. What they Iack in 

they more than make up in sheer energy and ingenuity. 
’ first saw the impact of MDS when she was a social worker at 

Parirenyatwa Hospital, where seemingly overnight it fell 
blanket of death on the pediatric wards. In 1992, she moved 

with Bannister after he accepted a new assignment 

a general goods store. Nancy did not know what to do 

such a tiny town. "I just didn’t want to stay at home. 
no children, and sitting in that house all alonel I knew I 

start thinking too much and go crazy or something." Bannis- 

in agreement. "She has too much energy to sit at home. 

something to do, to keep busy, or she’s unhappy." 
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Bored and increasingly frustrated, she derided to visit the mis- 

sion hospital to see if they needed any volunteer help. A local pro. 

ject called panan,~i, a word meaning ,’unconditional love* in 5bona, 

the language of Zimbabwe’s biggest ethnic group, was taking off at ....~ 

the time. Nancy joined immediately. She worked on a new program 
called "home-based care," which entailed traveling to the villages " 
outside Murambinda to visit AIDS patients who have been dis,:.. 

charged from the hospital to live out their days with their families. 
While she came to understand how hard AIDS was hitting even 
mote rural areas, she knew that ~4ihout a change in people’s attit 
tndes, the spread of the disease would simply accelerate. Dananai 

" " n " anit::i 
decided to start a parallel project called "peer ectucatao , 
Nancy, a born organizer, snapped up the chance to lead the effort. 

A tall, broad-shouldered thirty-year-old with a b 
and infections smile, Nancy emanates a sense of physicat and 
real determination that impresses everyone around her. Her 

day begins at 7:30 A.M. at the Catholic Mission t{ospital in the 
cramped offices which have been set aside for the Dananai 

Sitting at a wooden table and warming her hands by caressing 

hot mug of sweet milky tea, she plans the day’s activities 
commander ol a civilian militia with her unlikely shock 

prostitutes. 
For her campaign to be e[iective, she has had to infiltrate 

Iavorite breeding ground: the popular rowdy "beer halls," 
typically consist of huge airy rooms serving as half bars 
coth~ques where massive stereo speakers blare the twangy 
rhythms of. zimbabwe’s internatiormlly renowned Jit Jive 
Chimurertga music. Success deper~ds on reaching 

three hundred prostitutes. So the fixst thing she did was to 
two "commerdal sex workers." "I try to pick the very 
because they are the best at motivating the others. I like 
smokers, even those who take mbanje [marijuana]. I have to 

the pub dressed like a prostitute. Anyone who wears 
rings, and has their hair done, and goes to the pubs is 

prostitute in onr calture. Then i try to make friends, 

cial and work problems, acting as if I am one of them. 
were very suspicious, thir~king that I was trying to 
wanted to take them to the police. Bnt after a while, 

their confidence, I encouraged them to have fewer partners 

ways, always use condolr~s."                              . : 
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Someone is obviously listening. Murambinda is literally over- 
flowing with condoms. There is not a bar or Iiqu0r store in town 

where you cannot lind boxes of condoms, and when the owners run 

out, they come to Nancy to replenish their stocks, lest a random spot 

check by "the condom lady~ result in another of her patented 

tongueqashings. In one October alone, Nancy and her assistants dis- 
tributed 55,613. The high demand, .she explains with her usual 

sense of humor, is due to "bonus fever~ for the annual holiday salary 

bonus awarded in November. That month, however, the figure was 

even higher. "Bonus time!" she shouts in a booming voice. Distrib- 
ution peaked in December at 68,000, or I7 condoms for every man, 

woman, and child in Murambinda. "New Year spirit." She laughs. 

riven in January, the figure of58,000 is astounding by any measure. 

"Single sisters looking tor school fees," Nancy says, clearly contented 
’ her clinical anaIysis of the condom market. 

Rather than mount a frontal and inevitably vain assault on pros- 

the philosophy behind peer education is to develop a snow- 

ball effect by convincing a small group of prostitutes to join the anti- 
campaign and then allow them to carry the message forward. 

ns" are set up to discuss safe sex and the need 

seek immediate treatment for sexually transmitted diseases such 

gonorrhea and syphilis, both of which are very common and dra- 

increase a woman’s risk of catching the tfft-V virus. The 
Fiealth Organization estimates that the chance of an infected 

the virus to a woman in a single act of unprotected sex 

me in one hundred, but id the woman already has a sexual disease, 
odds rise to one in twenty-five. In fact, clinical research 

Zimbabwe and Tanzania has shown that one of the best ways 

the spread of the virus is to treat sexually transmitted diseases. 
"Our message is, ’No condom, no sex,’" Nancy says. A simple 

perhaps, but one that many women do not have the lux- 

follow, especially at a time when high prices and scarce jobs 
Mt single women with few alternatives to selling their bodies 

"Most of them don’t want to be prostitutes, but they 
no other means of income, ~ Nancy explains. "Some have been 

ase they could not have children, and in other cases, 

died." The going rate tor sleeping with a man is 
,Zimbabwe dollars, or about $1.25, so the average prostitute in 

:Is seven clients to buy one forty-five-pound bag ol 
!meal. 
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One of Nancy’s peer educators, Cathryl~e, says she resorted to 

part-time prostitution afteT her husband Davious died in I993. She 

was left with three boys--nine-year-old twins and a seven-year-old. 
q had nothing to do," she says. "No income." She moved in with 

her mother to save on expenses, but she had to earn money. "laot 

single sisters like me, what is the choice? There are no jobs, and I 
have to look after the children and bring in some money for my::: 

mother. The other single¯ sisters have the same problem.~ Eventually 

she met Nancy, who offered her work as a peer educator. "A lot of 

my friends and relatives had died, and I got a job with the AIDS 
counselor’s here. Tl~ey helped me with some money so I didn’t have 

to work so much. My mother supports my work at Dananai because : 

she thinks it helps me behave better. The other commerdal 
workers used to tell me I was talking nonsense, but now they come !::~:..:. 

to my home when they need condoms." 
The peer education work of Cathryne and others like her 

made for some strange bedfellows in trying to clean up the 

trade. They convinced the police, for example, to impose 
babwean dollar fine, just over $5, on any man they iound in 

hushes with a woman. In return, when wanted criminals flee. 
Harare or Masvingo to lie low in Murambinda, the prostitutes tip 

the cops. Nancy also holds *peer education workshops" with the 

lice, a critical target because like the soldiers they earn 
salaries and can pay foI sex, and an estimated 50 percent of 

Zimbabwe are HIV-positive. 
The involvement of prostitutes landed Nancy in trouble with . 

local representatives of the powerful Roman Catholic Church. 
nuns at the mission were none too keen about the presence of 

titutes on hospital grounds to work out of the Dananai office, 

the Vatican opposes the use of condoms as a means 
The breakthrough came when the local priest 
are all sinners in the eyes of the Lord" and ofiered the chapel 

meeting place for Nancy’s "single sister associations." 
Nancy believes that the depth of the AIDS crisis re, 

times unorthodox metho.ds. In Murambinda, there are 
meetings under a tree or on a large rock in open view of the 

street during which a dozen sex workers prove how quickiy 

can slip a condom over a plastic penis with their eyes dosed. 
have also been discussions with schoolgirls about the 

lowing themselves to be seduced by their potentially 

teachers and rich "sugardaddies." On one occasion, Nancy 
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several prostitutes to hold a group session with miners’ wives to re- 
veal their tricks of ensuring mate sexual satisfaction so that the mar- 

fled men woutd not stray from home so much. That took some con- 

vindng, espedally since some of the sex workers could see the 

potemiaI .threat to their comlnerce. Nancy appealed to female soli- 
darity. "This AIDS disease affects all the sisters, because women in 

zimbabwe have no control over tl~eir, lives." 
The heavy toll on young women carries additional disastrous 

consequences, such as undermining food production. The World 
Bank estimates that 60 percent of Africa’s total agricultural output is 

produced by women. They are the backbone oI the rural economy. 
They keep the family together by taking care of children, the sick, 
~d the elderly while the men are away working on plantations, in 

ttte mines, or in the cities. The vast majority of African women in- 
fected with HIV are, however, neither prostitutes nor promiscuous. 

~ighty percent of them are monogamous, the wives of husbands 

who sleep around or of miners and casual Iaborers who might re- 

: ~um home only once or twice a year, infecting their wives with 

:¯whatever sexual diseases they have picked up along the way. 
The issue is one of power. Most men have it; most women do 

Wives who refuse sex or demand that their husbands use con- 
.donas can expect a severe tongue-lashing or a beating. "Men always 

their way," says Nancy, shrugging her ample shoulders. "But 
has become a question of survival, and relations are chang- 

Maybe if something positive emerges from this AIDS crisis, it 
¯ ?.~l be that women have a greater voice." The problem of women 

vulnerabilit~ is intimately linked with their subservience is 
One that Peter Sibenda and his traditional healers" association also 

ge. "Women who are married must be able to use con- 

if they feel the risk is too great," Sibenda says. "There have to 
the marriage. ~ For prostitutes, it is a far more tiff- 

matter. Economic realities leave the sex workers with few 
but to compromise on the strict condom policy. Such de- 

mands on their clients, or their "husbands," as they call them, often 

them business. "The soldiers are especially difficult," says 
"If you ask them to use a condom, they refuse." 

g answer, says Nancy, is that "the commercial sex work- 
chef way of living." So, as they gather on a rock behind 

~or store ior their weekly meeting, Murambinda’s single sis- 
have added an item wi*h a twist to their usual 

ida topics of sex and condoms: They talk about new business 
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ventures, or ~income-generating projects." For them, the best hope 

for escape from the life of prostitution and the threat of A13)S seems 

to be in selling sweaters and bedspreads, and setting up a coopera- 

tive vegetable stall at the central marke~. ~Id we can substitute one 
form of income generation for another, then we are halfway there," 

Nancy says. ~The problem is that most of these girls are probably al, 
ready infected by this virus, but iI we can save just one or two, then 

my work is justiIied." 
It is a sentiment that Dr..Glenshaw echoes as she waiks 

the strangely hollow cement ~brridors of the hospital at the end 
another ten-hour working day. *The worst part is that no mattei!::: 

what the anti-AIDS campaign accomplishes now, it’s too late to save:¯ 

all those people who are already infected," she says. ~I just tell 

self that my patients are not going to live as long as they used to, but: 

I still have to care for them." 
The commitment to caring for those who have already 

tracted the disease is the central plank of scores of initiatives 

fall under the rubric of ,’home-based care." They have 

success, particularly in Zimbabwe and in Zambia, 
bor, which are cleaved by the great Zambezi River as it roars 
from central Africa to the balmy embrace of the Indian 

Home-based care accomplishes three things. It 

on overworked hospitals; it puts patients in family 
and it strengthens that highly developed, though increasingly e 

battled social safety net that has served Africa well for 

the extendedfamily system. Its advocates are a core of nurses 

doctors who, armed with a few medidnes and loads of 
believe that placing AIDS patients back in their homes pro: 
family solidarity and understanding of a disease that has 

fized communities. 
¯ *People want to help their relatives, but they are afraid or 

know what¯to d°,~ says Surudzai Rwafa, whom everyone calls 

ter" Rwafa because she is a nurse at the mission hospital in 

binda. "It’s my task to teach them that these patients are 
blame for their condition and they must be cared for." 

is to travel to villages and homesteads within a 50-mile 
Murambinda each day to visit a few of the 180 [ 

been¯ seen at the hospital and sent home to make the best 
maining time. Because there are so many patients, 

only see them once every several months unless she 
emergency message from relatives. I-Ier tasks involve 
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from bathing AIDS sufferers and prescribing painkillers and antibi-. 

otics to holding meetings with families and neighbors to explain that 

the virus is nothing to be ashamed of and that the victims must be 

made comfortable. 
The sun is an orange firebalI sliding down a duI1 blue western 

sky by the end of this typical day’s work of home-based care. Su- 
rudzai walks briskly along a dirt path through a corn field and ap- 

proaches a cluster of wattle-and, daub huts. "One of my patients 

lives here," she says over her shoulder,.explaining her mission. At 

the center of the homestead, an infant in a tattered blue dress is 
¯ lying in the shade on a reed mat. a few feet from an immense sleep- 

ing pig. Surudzai kneels in the dust and gently pulls two-year-old 

gsitsi to her breast. Tsitsi hardly responds. She is lethargic. "This lit- 

tle one misses her mother," Surudzai says, hugging the child and 

back and forth. "She too is infected and will probably die 

aon." Shooing away a horde of pesky flies, Surudzai brushes the 
dust from the toddler’s hair. She lowers her face to the child’s 

and hums a tune in her light, high-pitched voice. Try as she 

might, though, she cannot erase the dull look of bewilderment 
across Tsitsi’s face. "It’s pitiful," she whispers with a de- 
air. ~She has forgotten how to laugh," 

Tsitsi’s grandfather emerges from the main hut. The little girl has 

sick for the past week, he says. It seems to be an infection. 

around the area is ill these days. Even the rotund pink pig 

ifeeling poorly. Is Tsitsi eating? No, she will not take in anything. 

,%m~dzai reaches into a bulging white bag she brought from her 
pickup truck and scoops out a handful of corn meal. She 

mixes up a little mound of porridge on a plastic red pIate. 
Tsitsi back onto her lap, she coaxes the child into accepting 

~oonfuls. "This Iittle one lost her parents and her brother~ 

only four--last year," Surudzaisays. "Now she has to stay 

grandparents." Tsitsi suddenly belches, momentarily lifting 
of doom hanging over.the compound, It is proof that she 

*She may last two more years like this, maybe four. But 

in the ruraI areas, especially with the drought, there’s very 
:food, and children with AIDS don’t resist very long." 

ts with Tsitsi a few minutes before handing some an- 

pills to the grandfather and explaining the dosage. Make 
she has clean water, she insists. Tsitsi represents a routine case, 

from the double curse of being an orphan and born HIV- 

in a continent where each day nine hundred children are 
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infected by their mothers, often through breastfeeding, according to. 

the World Health Organization. zal stands and smacks the dust from her blue jeans before 

Surud ..... -o ~,~k down ~he path toward the truck. 
turning d j Y ........ ~ A~ s of dust she gazes " s eeds along t~e trac~ l~aw~ ~ud        ,          .: 
the p~ckup p     .      ¯ ....... ads "Look at all those tomb- ¯ 

[gdow at t~e passing aomca~ ¯ 
¯ 

out the w .... ~: ..... ~ne out of three o~ four 
stones, fresk and new. MI over tm~ ~*~-, 
homes has a new tomb in the garden. So m~7 people are d~ing. 

now that there ~e funerals all the timeJ she says in her singsong 

voice, as ff she is about to burst into tears. "EveW da~ some of 
. .., 

patients I go to ~sit are .alread~ dead." 
T~e journey from reafizing her chitdkood dream of becom~ng.£ 

nurse to dealing with the day-to-day realities of MDS in mode~~: 
Mfica has bee~ a painful education for Surudz~. After 
her degree at Parirengatwa Hospital, she was assigned to 
binda, which because oi its t~g size and limited cultural life 

depressing first posting. I~tialiy SurudzN simply went 
motions, Dopey to complete a two-year assignment in 
binda before she could return to Harare. She reported for work 

time and left. ~I was just going to work to get my salary 

was starting to make a big impact on the co--unity" she says, 

efing her voice. "Then Charles ~ed.~ Charles was SumdzN’s 

brother, who was a bus condu~or in Harare, an occug 

ties an extremel~ ~igh gW-infection rate. "I told him to be 
I told him about MDS. Bus drivers and conductors are at Ngh 

because they travel a lot and sleep around." 
Charles’s death brought home t~e tragedy of ~DS i~ 

her work at the hospitN had never done. "~en I was 

feted by AIDS, that’s when I could 
tients felt, how t~eir Ia~Iies ielt, what it reag7 means 

by this virus. I thougkt it was my job to put t~ese people in 

ture, to give ~em some hope. Somekow when I visit a fatuity, 

like I ~ caring for my brother." 
The memory ol Charles gas equipped Surudzai with great:. 

tional resilience and personal understanding of what 

~DS rictus are expefiendng- She needed both whe~ 
the home of S~lek, a twenty-five-~ear-old woman she 
for months. She had been maNng regutar stops in s~lek’s 

Vhirifi, however, because of its abnormally high ~fection 
some reason VM~ri has been Nt more ~an other visages 

here," Surudzai said as she reached the edge of the 
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her voice over the roar of a pas£ing truck. "It’s probably because it’s 

on the bus and truck route. Many of the young people move to 
ttarare to look for work, and when they return, they bring the dis- 

ease with them. ~ 
Along the main road that slices Vhiriri in two, Surudzai pulled 

into the driveway. She knew immediately that this would be her last 

call, Smoke rose from the front yard. Half a dozen women in bright 

blue and pink sweaters sat around the fire stirring huge black iron 

pots of sadza. More smoke billowed out of the small doorway of a 
mud hut. "Oh no. I.,~hink,we’re too late," Surudzai said, her soft 

voice barely audible. They re in mourning..Someone has died." She 

. approached the gathering shyly, as if she felt that somehow the fam- 
~i:ily might hold her responsible. Sytek died three days before, they 

01d her, and the aunts were preparing sadza for relatives who were 
:.i~i’.istill streaming in from outlying areas to grieve for her loss. AIDS not 

steals the youngest and strongest, it can actually bankrupt a 

;family. The communal mourning and funerals forcethe average 

t° dig deep into their savings or go into debt. 
As Surudzai entered the homestead, a woman disappeared into 

of the houses to retrieve a plastic mat which the hospital lent 

family for Sylek to tie on. "We don’t need this anymore," she 

folding it neatly. A five-year-old gift in a pink dress named 
wandered back and forth from her elders in the .smoky hut 

~those gathered around the cooking pot confused about the cere- 

,. No one, it seemed, was able to explain to her that her mother 
When Surudzai reached the outdoor kitchen, the elderly 

~ed hallheartedly in unison to welcome her. It was dear 

moment that they did not bIame her. Suddenly one of the 

shouted that she did not understand what was happening. 

to Surudzai and asked, "Why are all our children dying? 

, is it that the young ones are dying and leaving us older people 

their orphans?" Surudzai stared at the ground. There was 
she could sag. 

search for answers to such questions otten creates new 

The parents of one of Surudzai’s patients, a man of thirty- 

looks fifty, have abandoned their house because a tradi- 
healer said the son’s illness was the work of an ngozi, an evil 

the home. A chiel living just outside Murambinda 
that AIDS is caused by a malidous wind brought 

g the government’s derision to take away the powers of the tra- 

leaders over judidal matters and land. Strange explanations 
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are not the sole domain of Africa. In I986, two British astronomers 
seriously argued that the HIV virus came from outer space.1° 

One of the most frustrating practices to combat has been the 

propensity of healers, known in Zimbabwe as inyangas, to announce 
miracle cures for AIDS. Some healers see the "wasting syndrome" as 

a potential moneymaker, and for patients who believe they are in- 

fected, news of a magical antidote has obvious attractions. But in- 

yangas are not alone in wanting to make money out of fake reme- 
dies. In March 1996, Arthur Obel, a leading Kenyan doctor and 
self-declared chief scientific adviser to President Daniel arap Moi, 

unveiled a treatment called Pearl Omega which he claimed 

both reverse AIDS symptoms and rid the body of the HIV infection.. 

The price tag of the treatment, which was slightly intoxicating, was 

a whopping $600. Sixty thousand people took the drug, Obel said~.. 

until the government banned it in February 1997. Obel claimed 

treatment was based on an indigenous herb, 
permits the use of traditional medicines, he was allowed initially 
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miIlions of plants, and it is almost certain that among them are to be 

found the sources of therapeutic drugs. Discovering these will de- 

pend on repeating the new partnership between healers and re- 

searchers in Zimbabwe across Africa and the rest of the Third World, 

and doing so quickly. The world’s botanical map is shrinking. Tropi- 

cal forests are under attack on many fronts, from war refugees and 
loggers in central and West Africa to cattle ranchers and gold miners 

in Brazil. 
Already, herbal-based medicines are the main weapons in the 

rearguard action doctors of all stripes are waging against malaria, 
Africa’s number one killer. Quinine, historically the most reliable 

drug, was extracted from the bark of the cinchona tree, and the most 

promising of the new treatments is a traditional Chinese medicine 
called qinghaosu, derived from the sweet wormwood plato, that 

been using for two thousand years.11 

; AN EXTRAORDINARy PARTNERSHIP between the two medical worlds 
administer it. " 

In Zimbabwe, Health Minister Stamps publldy chided soldier., 
.can be found just a mile or so from the banks of the Niger River, 

50 percent of whom medical experts believe to be HW-positive, 
next to what appears to be an abandoned military installation on a 

spreading AIDS among teenage girls in a mistaken belief 
hill above the dusty capital of one of the poorest countries 

by several traditional healers that sex with a virgin would 

them immune to the virus. One doctor in the posh klarare 
Mount Pleasant says that he knows ol two cases in which 

girls were gang-raped by soldiers who were seeking such a cure. 
Sibenda’s ZINATHA and Stamps worked out a clever 

deal with the problem of miracle cures. They appealed to the 

ers’ suspicion of foreign doctors by warning them that if they 

nounced their remedies, the Western medical world would 
down and steal them. If the healers agreed to keep quiet about 

antidotes, the govermnent would forward them to Harare’s 

gious Blair Research Laboratory for stringent analysis. 
treatment be proven effective, the healer who pioneered it wou 

certainly become a wealthy person. So tar, while no 

have been discovered, there have been far fewer 
quick fixes. If nothing else, such cooperation has a chance of 

ing the balance of pride and coaxing traditional healers 

the rest of the anti-AIDS program. 
Perhaps an equally valuable result of the cooperation 

cess the Blair Laboratory now has to the hundreds of herbs 

medicinal plants provided by the healers. Africa is home 

the world. At first glance, there is little in Bamako, Mall, to sug- 

anything other than poverty and underdevelopment. The main 
’}0ad into the city from the north is filled with potholes and traIiic 

ares of creaking minibuses and cars and goats, and streams of peo- 

walk the slow but steady pace dictated by the sun of the 
:.i~ahel, that dry swath of scrub and savannah Which shields the moist 

West Mrican coast from the furnace of the Sahara Desert. Only a 

!0uple of buildings in the entire city stand at over two stories, and 

in the suburbs turn from tarmac to dust less than 
it.mite from downtown Bamako. 

y up a long, winding road at the back of the city to the 
School of Medicine takes about fifteen minutes, but a visit to 

Malaria Research and Training Center inside the campus involves 

ical crossing from an underdeveloped Third World 

with all the attendant problems of unemployment, poverw, 
to the cutting edge of world-class research. Cross the 

from the taxi rank and the bustling roadside market, walk 

the university entrance, and take an immediate lett, two 

up to the Department of Epidemiology and Parasitic Infec- 

and there is the latest equipment: computers, microscopes, 
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scanners, and a host of other machines with jaw-breaking names, 

such as the Programmable Thermal Controller, which analyzes the 
malaria parasite’s DNA. Outside, market women haggle over prices 
of fruit and vegetables in the hope of earning a few dollars a day. In...: 

side, a group of top-flight scientists who are among the best in their 

Iield pore over blood samples in pristine laboratories, conduct re.. i 

search on the MedLine database on CD-ROM, and communicate 
with the outside world by e-mail. 

Unlike other major research centers in Africa, the scientists 
Bamako are Africans, mostly~Malian, but with a sprinkling of re-". 

searchers from neighboring African countries. This is not a case 
Europeans or Americans taking a mobile First World lab 

it up in the African bush. Rather, it is a center of scientific excel-: 
lence, which is administered-by Malians, where the.research 

ducted by Mullahs, and where the most immediate benefits fall to . 
MullahS, though the ramifications are invaluable to Africa and th~ 

entire world. 
The stakes could not be higher. Malaria is the biggest 

AIrica today, more ruthless than cholera, yellow fever, measles, 
outdistancing the latest more tfighly publicized crazes, such as 

Ebota virus, and even, at least for the time being, 

AIDS. No one in Hollywood ever made a movie about malaria, but 

Africa it claims the lives oI neafl!¢ 1 million children each 
Ninety percent of the 300 million to 500 ufitlion clinical cases 
occur each year are in Africa. In some par~s of Marl, especially in 
rice-growing areas on the banks oi the Niger River, one out of 
children die before the age of five, most of them from malaria.~ 

What sets the center off most from other such bodies 

ir~ the villages and its close relationship with traditional 

healers. Ogobara Doumbo, head of the Department 

and Parasitic Infections at the School of Medicine in Bamako, 
lieves that not only must the researchbe relevant to the lives 
dinary Malians but modern science has much to learn from 
"Traditionally in Africa, Western researchers come for a 

cure the information they require, and then they are off. 

to create the link between the research and the ¢ 
need health development. It is a philosophy of estab[ishin~ 

doctors in collaboration with the local communities. That is 

namic that we have created here." Altruistic as Doumbo’s views may seem, they reflect the 

culation that village communities have as much to teach 
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researchers as the researchers have to teach the. villagers. In effect, 

the center is attempting to do what so many universities, govern: 
merits, and professional organizations have failed to do: build a 

bridge between the so-called traditional and modern faces of Africa. 

0nly in-depth fieldwork can address some of the key questions that 

must be answered before there is real understanding of the malaria 

parasite and the mosquito. From ~.h¢ point of view of pure research, 

the villages furnish the center w~th a constant supply of blood sam- 
ples from the hottest malarial batflefronts, which allow the scientists 

to track how the parasite is mutating. By working with community 
elders, traditional healers, and especially important target groups, 

such as women, Doumbo’s field workers are able both to help peo- 

ple save their children’s lives and to set up an unparalleled observa- 
tion post from which they can view the enemy. 

~Before we begin our research, I send in an anthropological 
i.team to find out how the community works, and what its members 
:need and want. In that way, you avoid any conflict," Doumbo says. 

:~We learn what we can do and what we cannot do. And we always 

iwork with traditional healers. They are a social power in the society. 

; not fair for us to come in and ignore them. On all our visits, we 

go to the chief. When we come, we have a community meeting. 

they give us feedback." When the scientists listen to the 

the traditional leaders return the favor. The same 
tree with midwives, mothers, village chiefs, and rural teachers. 

spinoff has been that Doumbo and the center have convinced 

chloroquine in their bags for those areas 
is still effective against malaria. 

Rural Mali has provided more than a testing ground, however. 
healers have developed their own medicines, and unlike 

Western and African scientists, Doumbo and his colleagues 

enough to admit that the healers often are way ahead of 

such as chloroquine losing the battle against 

a drug called Fansidar is one of a dwindling number of 

treatments forming the last line of defense. Even the most 
new treatments, such as. qinghaosu, that to date have 

effective against some resistant strains of l~lasmodium falci- 

have [imitations. French researchers treating a Frenchman 

down with P1asmodium falciparum malaria after a trip to 
~ found resistance to qinghaosu derivatives. ~3 

MaIi center has discovered another traditional remedy. Ma- 
5 is a combination of three herbal medicines used for years 
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by Malian healers. Together with the Ministry o[ Health, the center 

has tested Malaria 5 and proved that it too has effectively battled 

malaria strains which chloroquine can no longer fight. This discovery 
Doumbo cites as an example of cooperation between .Western and 

African medidne. "The reason it works in Mall is that we have a de. 
partment of traditional medicine which has organized the work of 
traditional healers very well since 1976. We have scientists who are 

working with them and they study which of the medicines work. And 
there is now no doubt about it. Malaria 5 works! We have proved it 

scienfificalIy. Some of the treatments these txaditional healers are 

using have been handed down from generation to generation. They 
have been tested in the community, and just like the ingredients in 

Malaria 5, they would not be using them unless they had some im~ 
pact. These people tmow what they are doing."                 ¯ . 

To strengthen the villages’ own health systems, the malaria cen-’ 

ter also supports a program to train community health workers 
to build drug dispensaries, using local materials and labor. 

the multitude of local radio stations created since Mall returned 
democratic governmer~t in 1992, the arttimalaria message is 

out on the airwaves. Teachers are being enlisted to educate 
dents. "It works in .Mall because of the democratic system," 

says. "People now must rely on their own initiative. If ,you have 
own health organization in your community, yon can do it. In 
experience, the system began to work with democracy. It gave the 

people initiative." 
Like AIDS, malaria’s toll on the population goes far 

sheer death rate. It accelerates.poverty and 
undermining the health and work capacity of hundreds of 

ol people. Anyone who has survived a bout with the dreaded 
mMiumfaIciparum strain knows it to be rio Iaughing matter. Unless 

is treated, Ptasmodium falciparum can kilt its victim in less than 
days. As it becomes increasingly resistant to standard treatmen 
such as chloroqnine, the death toll is rising. From South Africa:! 

the south to Mauritania in the north, the legions of malaria are 

the march, and with each passing rainy season, as the parasite. 
sorbs the blows of the latest medicines developed by the world’s 

entific community, it adapts, to emerge ever stronger. It can 

Doumbo says, because "the parasite is very, very clever.~’ He 

kr~ow. In his native Dogon region near the Niger River 

Mopti, more children die of malaria than any other d 
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asite is so clever, in fact, that while most Airican adults are immune 

to malaria if they remain in their home area, should they travel out- 
side the region, they encounter a slightly different parasite and their 
immunity is useless. Doumbo cites another example. Most infants 

remain safe from malaria as Iong as they are breastfeeding, because 

their mother’s immunity h~is been passed along. But as soon as they 
stop, the chiIdren become vuinerable: 

The driving forces behind the Mail center are Doumbo and his 

entomologist cotIeague Y~ya Tour~. Both were trained by Philippe 

Ranque, a French scientist based at the World Health Organization 

(WFIO) in Geneva, who set up the Department of Epidemiology in 
1973. There is also close collaboration with the universities of Mary- 

land, MarseilIes, Rome, and Tt~!ane; the last regularly sends a grad- 

uate student to Bamako. "We have succeeded in creating a culture 

of scientific research here," Doumbo. says. The/act that a Saturday 
was the only time he was free to hold an interview already says 

about the center’s work ethic. "Weekends, weekdays, there is 
difference for us. Maybe, in fact, we accomplish more on week- 

ends because it is quieter. During the week, we have so many visi- 

t. tots and meetings about grants that there is not much time ior any- 
.thing else." 

The visitors and grants are critical to the center’s survival how- 
.: ever. The government oi Mall, rated as the third poorest country on 
::earth, is only able to provide the institute with space at the univer- 

and to guarantee water and electricity. While it is true that the 

center relies on foreign funds, principalIy from the U.S. Agency 

:iNternational Development (USAID), the U.S. National Institutes of 
¯ :Itealth (NIH), and the WHO, unlike most aid programs in Africa, it 

compete for its funds. USMD provides some core funding, but 
enough to secure jobs for [our of the thirty fuiI-time stail and 

twenty students Irom Mall’s medical school and neighboring 
:i~0untries. Funds for the rest have to come from grants. 

The fact that the center has succeeded in attracting the money 
the past four years is testimony to the quality of work by 

Tour~, and others. "I have sat in on their presentations 

they come over to the States, and it’s astounding," says 

Sakai, a Hawaiian-born resident scientist ol the NII-t. 
when some of my coIleagues in the United States hear that 

scientists are around looking for money, they have the 
conception that their presentations will be second-rate. But after 
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Doumbo or Tour~ is through, they are speechless. It’s not that their 

presentations are good relative to other Africans. They are simply as 

good or superior to anything they have heard anywhere. ~ 
The center engages the battle against malaria like a military 

headquarters planning a pincer movement Doumbo works 
one team of researchers who focus on the parasite itself, testing its 
DNA to see how it has mutated from one rainy season to another, 

and correlating its findings with the drugs needed to treat it. The::!:. 

conclusions, pictured on a map,. are relayed to the Ministry of::;:. 

Health so that chloroquine is still used in areas where it is effective,:;. 

and other drugs, such as Pansidar, are sent to regions where the par. 
asite has passed the resistance threshold. That way drugs are n0t’:~ 

wasted and resistance to them does not occur before its time. 
Tour~ leads ateam of entomologists who study the malaria-car; 

tying mosquito, Anopheles gambiae, to understand why sometimes 
carries malaria and other times it does not. They have already dis.. 

covered differences in chromosomes, and they are hoping to 

out how to use the mosquito’s natural ability to block the 

ment of the parasite inside its own stomach to create a genetically: 

altered mosquito. 

One of the most valuable resources available to the center is 
medical school on the same campus. The deans are coo 

they allow thecenter to take credit for its own research 
to administer itself, and most importantly, the school provides 

army of students from which Doumbo can choose to 

search capabilities in both the laboratory a~xd the field. "It is very imi 

portant that we can select our own collaborators. They come 
say, ’I would like to work with you,’ and I say, ’Are you sure?’ 

I put them in a village, maybe for six months, and see how 
We pay them about one hundred dollars a month, but it’s 
Without that pool of students, we could not work. They 

us. They love to do it. I don’t have to force them.~ 
Energized by such infusions of new blood, Doumbo be 

the bridge between his researchers and the villages represents 

optimistic future of medicine in Africa. "I grew up in a 
know how things work and how to avoid conflict. Nobody 

change my mind about that. It takes time. If you know what 

need to accomplish, and you take time to listen to the 
you can create a social contract," Doumbo says. "This is the 

way to go if Attica is to have any relevance in the x 

attle forthe Mind 

¯ /"~ptimism fills the warm morning air as the pure voices of two 
~hundred children resound through the halls of the university 

¯ : campus on the outskirts of the Somali capital, Mogadishu. The 

.youngsters sit deep in concentration side by side in crisp new blue 
~: i and gray uniforms, chanting the Somali alphabet with their eyes 

¯ .i, glued to their teacher at the head of each classroom. The open court- 

.yard outside is abuzz with the sounds of motion and buiIding. Young 
men hanuner away at new, Ireshly cut wooden benches, while yen- 

university custodians sweep dust and refuse from the side- 

. :walks. Over the area drifts the aroma of woodsmoke, a welcome tell- 
) tale sign that the cooks have Iit the fire for the morning tea. Ixt the 

ramshackle offices and lecture rooms of what used to be the Univer- 
) :Sity of Somalia, hundreds of displaced families Iook on with surprise 

as they contemplate the daybreak with a difference. For 

two years, the classrooms are being put to the use for 
they were originally built, although the age of admission has 

i~: ::Mlen dramatically. The campus of the University oI Somalia is being 

elementary school. 

The school is the brainchild of an independent Somali women’s 

known as Ida, which decided that it was time, no matter how 
.dim the prospects, to start the laborious process of rebuilding Soma- 

:::lia by educating its children. "We say that since the men have 

i.br0ught the country to such a state, it is now our turn,~ laughs 
Haji Abdullahi, a high-spirited former university lecturer 

is the head of Ida’s education department. "We think one of 

best ways to attack the violence, ignorance, and poverty which 
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Markstein, Lara <laram@email.unc.edu> 

Monday, October 31,2011 12:19 PM 

Gore, Travis <stgore@email.unc.edu> 

Help Publicizing Alexandra Fuller at UNC 

11X17 AF Poster Vl.pdf 

Hi Travis, 

I was wondering whether you might be able to send this event out to your students. We’re incredibly excited to be 

hosting bestselling memoirist Alexandra Fuller to UNC as part of our War Stories speaker series. She’s written wonderful 

novels on growing up in war-torn central Africa and has published widely articles on social conflict in Africa. It should be 

fantastic! I’II also pop round at some point with some posters for you guys! 

Thanks so much in advance for your help! 

Lara Markstein 

Departmental Manager 

Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 

UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.global.u nc.edu/globalstudies 

The curriculum in Global Studies is pleased to present 

War Stories: A semester-long speaker series 

This fall, join us as we explore the struggles of nations affected 

by war and the battles of individuals fighting for change. 

Co-sponsored by the College of Arts and Sciences, UNC Global, 

and the Center for Global Initiatives. 

Alexandra Fuller 



Tuesday, November8th I 5:30PM-7:00PM I Nelson Mandela Auditorium, FedExGIobal 

Education Center 

The final speaker of the fall semester series, bestsellin8 author Alexandra 

Fuller, will discuss 8rowin8 up in war-torn central Africa. 

Alexandra Fuller is the bestsellin8 author of Don’t Let’s Go to the Dogs 

Tonight (Random, 2003), Scribbling the Cat (Pensuin, 2005) and four 

books of non-fiction. Born in Ensland and raised in Africa, Fuller Brew up 

in Rhodesia durin8 the destructive civil war of the 1970s. She has 
published numerous articles on the history and politics of conflict in 
Zimbabwe. Her most recent book Cocktail Hour Under the Tree oj~ 

Forgetj~ulness (Pensuin, 2011) captures the passions that embody livin8 

in Africa. 
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Hi Travis, 

The summer schedule is attached - please see the note about Walter Rucker. As I mentioned in our meeting yesterday, 

please reach out to each of these people to get time/day/room preferences for their particular courses. I would like you 

to have a complete list of these by Tuesday morning, 11/8. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
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Tentative Summer School Course Offerings 
revised October 11,2011 

Instructor Course Session Days/Time Notes 

Lambert, Michael AFRI 368 SSI Maymester course 

Porter, Robert AFAM 101 S SI 
Regester, Charlene AFAM 101 S SI 
Hildebrand, Reginald AFAM 101 SSI 

Hall, Perry AFAM 102 SSI 

Hall, Perry AFAM 259 SSI 

Regester, Charlene AFAM 276 SSI 

Porter, Robert AFAM 304 SSI 

Lisanza, Esther AFRI 101 S SI 
Nyang’oro, Julius AFRI 101 SSI 
Mutima, Alphonse SWAH 112 SSI 

McMillan, Timothy AFAM 101 SSII 

McMillan, Timothy AFAM 101 SSII 

Rucker, Walter 

Rucker, Walter 

Rucker, Walter 

Selassie, Bereket 
Lee, Margaret 

Lee, Margaret 

Janken, Kenneth 

AFAM 102 

AFAM/AFRI 474 

AFAM 258 

AFRI 101 

AFRI 101 

AFRI 101 

Administrator 

SSII 

SSII 

SSII 

SSII 

SSII 

SSII 

paid SSII no class time needed 

Option A: If two sections of 

AFAM 102 are offered,this 
will be the course Rucker will 

teach 

Option B: If only one section 

of AFAM 102 is offered, this 
will be the course Rucker 

teaches 

Option C: If only one section 

of AFAM 102 is offered, this 
will be the course Rucker 

teaches 

(6 credits SSI + 2.5 SSII) 
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Check with Kenneth - Rucker will be teaching only one of these courses, but not sure which... 
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20111101114302900.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 11.01.2011 11:43:02 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc.edu> 

Tuesday, November 1, 2011 12:53 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Nov. 1,2011 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, November 01, 2011 12:39 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Nov. 1, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

There is no attachment specificM~y for HR Facilitat~)rs this week. 

Fu~I text of al~ articles in the weekly digest is available in the attachments and at http://hr.unc.edu/news- 

events/items. 

Upcoming Dates & Deadlines 

Nov. 9: Teachers’ and State Employees’ Retirement Workshop 

Nov. 11: Intermediate Parliamentary Procedure class 

Nov. 15: SPA Hiring: From Posting thru Probation class 
Nov. 16: A Baby! What Do I Do? Workshop 

Nov. 17: Business Writing Challenges class 

Nov. 17: Carolina Caresr Carolina Shares ends 
Nov. 24-25: Thanksgiving holiday 

Nov. 29: EPA Non-Faculty HR Topics class 

Nov. 29: Managing Interactions with your Employees class 

Nov. 30: Stress Management class 

Nov. 30: Valuable Presentation Skills class 

for Employees & HR Facilitators 

Intermediate Parliamentary Procedure Class 

FROM: Jockie Overton, Employee Forum 

The Employee Forum is sponsoring an Intermediate Parliamentary Procedure class, open to all employees, on Nov. 11 from 9 a.m. to 

11 a.m. in OHR Classroom 1500-A at the Administrative Office guilding. The class will take a deeper look at parliamentary procedure 

and how it is appropriately used to guide meetings. The class will be taught by Dr. Fleming Bell, professor of public law and 

government in the School of Government. 

Contact Employee Forum with "Intermediate Parliamentary Procedure Class" in the subject line to register. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30202030 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30202030-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Tuesday, November 1,2011 2:08 PM 

Gore, Travis <stgore@emafil.unc.edu> 

Request for Students 

Hi Travis - 

Could you forward this to the department listserv -- 

I’m looking for a few (10-12) good students for AFAIV1395 in the Spring term. If you have any students that you think would be interested in honing their research 

skills, and working with local Chapel Hill materials, please direct them to me. This course is permission of instructor so they’ll have to contact me 

(tjml@email.unc.edu) directly to be added. 

Thanks 

Tim 

AFAIV1395 FIELD RESEARCH 

SPRING 2012 

Research methods (focus on Black Chapel Hill) 

Professor: Timothy McMillan 

Description: This course will cover research methods and data analysis techniques useful in studying the local black history and culture of Chapel Hill and the 

University of North Carolina. Areas we will cover will include genealogy, census analysis, oral history, and archival analysis. All students will be required to take 

the ethics training module through the Office of Human Research Ethics. The North Carolina Collection, the Southern Historical Collection, the photo archives, the 

university archives, and the Southern Folk Life Collection, all at UNC, will provide much of the data to be examined and analyzed. Other sources will include the 

United States Census, Orange County and other county records, church records, the State archives, local historical societies, and interviews with local people. 

Depending on the interests of the class, projects will be accomplished both individually and in groups and will be presented to the public. 

The first month of the class will be devoted to developing research frameworks by consultation with archivists, historians, and local people with knowledge of the 

community. The second month of the class will involve data collection. Finally, the data will be analyzed and readied for public presentation. 

Timothy J. McMillan 

Senior Lecturer and Associate Chair 

Department of African and Afro-American Studies 

CB#3395 107 Battle Hall 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, November 1,2011 2:10 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Request for Students 

I’m looking for a few (10-12) good students for AFAM 395 in the Spring term. If you have any students that you think 

would be interested in honing their research skills, and working with local Chapel Hill materials, please direct them to 
me. This course is permission of instructor so they’ll have to contact me (tjml@email.unc.edu) directly to be added. 

Thanks 

Tim 

AFAM 395 FIELD RESEARCH 

SPRING 2012 

Research methods (focus on Black Chapel Hill) 

Timothy McMillan 

Professor: 

Description: This course will cover research methods and data analysis techniques useful in studying the local black 

history and culture of Chapel Hill and the University of North Carolina. Areas we will cover will include genealogy, 

census analysis, oral history, and archival analysis. All students will be required to take the ethics training module 

through the Office of Human Research Ethics. The North Carolina Collection, the Southern Historical Collection, the 

photo archives, the university archives, and the Southern Folk Life Collection, all at UNC, will provide much of the data to 

be examined and analyzed. Other sources will include the United States Census, Orange County and other county 

records, church records, the State archives, local historical societies, and interviews with local people. Depending on the 

interests of the class, projects will be accomplished both individually and in groups and will be presented to the public. 

The first month of the class will be devoted to developing research frameworks by consultation with archivists, 

historians, and local people with knowledge of the community. The second month of the class will involve data 

collection. Finally, the data will be analyzed and readied for public presentation. 

Timothy J. McMillan 

Senior Lecturer and Associate Chair 

Department of African and Afro-American Studies 

CB#3395 107 Battle Hall 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30202824 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30202824-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, November 1,2011 4:00 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Tulsa’s Cunningham Named AD; Carrier Classic; UNC Fifth Again, but Concern 
Expressed 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION I NOVEMBER 2oll 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

Are you the GAA Member of the Month? Scroll down to find out. 

~ Cavee~" Teleelass: 

"Resumes That Get 

Rest~lts" 

Dial in on Nov. 14, 

p.m., to learn how to create a 

resume that will get you an 

interview. Teleclasses are a 

C~%~ member benefit; 

advance registration is 

required. 

Independent Study Under Review 
UNC is reviewing its policies and practices for independent study and directed- 

readings courses in the wake of issues that surfaced in the football investigation. 

http: / /alumnL uncoedu/articleoaspx%id=8549 

Honor System Changes Proposed 
A comrnittee that spent the summer reviewing the University’s honor systern presented 

1~ proposals to strengthen it, while the review continues. 

http://alumni.unc.eduiarticle.aspx?sid= 8546 

Tulsa,s Cunningham Named AD 
Lawrence "Bubba" Cunningham has signed a six-year contract that will pay him an 

annual salary of $5~5,ooo to oversee UNC’s ~8 varsity sports. 

http:/ialumni.unc.eduiarticle.aspx?sid= 8533 

Athletics Fee Increase Reiected 
A proposed $9o increase in the annual fee students pay to support nonrevenue sports 

had been pared doa~a to $45. Then the student fee advisory committee denied the 

entire request. 

http://alumni.unc.eduiarticle.aspx?sid= 8553 

UNC Fifth Again, but Concern Expressed 
Carolina ranks fifth among the nation’s best public universities for the 11th consecufive 

year, according to g52So News & World Report. But the chancellor addressed issues of 

class size and fsculty resources in a memo to trustees. 

http: / /alumni.unc.edu/article.aspx?sid=8484 

Coaches Get Contract Extensions 
Carolina’s basketball coaches and baseball coach received extensions through ~o18 that 

included salary increases and performance incentives. 



STAY CONNEOTEB 

The G~%¢, the University and 

the athletics department 

have teamed up for a mobile 

app that provides the latest 

news, sports and other 

informatiom Available for 

iPhone, Android and 

BlackBerry. 

http:/!www.uncmobile.comi 

NOVEMBER GAA 
MEMBEROFTHE MONTH 

Co Danny ~aldrop ’7o 

Life Mere bet 

Danny, to claim your set of 

fbur vintage-inspired UNC 

drink coasters provided by 

M. LaHart, email 

membership@unc.edu by 

Nov. 30. 

Danny was selected at 

random @om GAA members 

currently subscribed to "Out 

of the Blue." 

http:/!alumni.unc.eduiarticle.aspx?sid= 8529 

For more news items, see http:iialumni.uncoedu/article.asp?SID=18. 

Represents a GAA mernber exclusive program or service, or GAA members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

Carrier Classic: 10 Days to Tip-Off 
Carolina Clubs around the globe will gather on Nov-. 11 to watch the Tar Heels play the 

Michigan State Spartans aboard the aircraft carrier USS Carl Viusou in the Quicken 

Loans Carrier Classic. They also are performing service projects to mark Veterans Day. 

Catch the game w-ith your local club and find out how- to partidpate in service projects. 

http://alumni.unc.edu/goicarrierclassic 

Public Invited to UNC Veterans Day Ceremony 

The UNC ROTC commanding officers and ROTC students invite the public to 

UNC’s Veterans Day ceremony, 11 a.m. to noon Nov. 11 at the Carolina Alumni 

Memorial in Memory of Those Lost in Military Service, outside Memorial Hall. 

Rain location: Gerrard Hall. 

http://events.unc.edu/calieventishowEventMore.rdo 

Fayetteville event features Citizen Soldier Support Program 

The GAA will host a Nov. 15 event at the Airborne and Special Operations 

Museum, featuring speakers Richard Kohn, professor emeritus of history and 

peace, war and defense, and Bob Goodale, Cifizen Soldier Support Program 

director. 

http://alumni.unc.edu/go/FAY 

Send a Carolina Blue Greeting 
Looking for a creative way to send your holiday message with a special Tar Heel flair? 

Select your design, wMte your text and provide a digital image to create a customized Tar 

Heel holiday card. G~£4 members use promo code NCALU1 at checkout to save 15 

percent on orders from lifecards.com. 

http://alumni.unc.eduiarticle.aspx?sid=3o83 #1ifecards 

£ Run and Save 
G~&4 members receive a discount on race registration for the April 21 Wells Fargo Tar 

Heel lO Miler and the Fleet Feet Sports 4+ Mile Run. Register by March 15 and race for 

$4o for the lO Miler or $25 for the 4+ Mile Run by using promo code UNCGAAo The 

code can only be used on G~&4 member race registrations. Have your G~&A member card 

with yon at packet pickup° The course includes campus landmarks and will start and 

finish at Kenan Stadium. 

http://alumnLunc.eduiarticle.aspx?sid=3o83 # lomiler 

£ 2012 Calendar Arriving With Review 
The 2012 GAA calendar celebrates the looth anniversary of the Carolina Alumni 



Review, highlighting covers frorn its histow. GAA members will receive the calendar 

with the November/December Review and may order extra copies ~br $15 each. 

http:/ialumni.une.edu/artiele.aspx?sid=31oo 

Educator Receives Young Alumni Award 
David Jernigan ’oo is executive director of the Knowledge Is Power Program charter 

schools in Atlanta, serving students from low-income neighborhoods with high 

dropout rates. 

http://alumni.unc.eduiarticle.aspx?sid= 8519 

Tell Us About ... Legacy Admissions 
Should the children of alumni be given higher consideration in admission decisions? 

The UNC undergraduate admissions office considers "legacy" status of family members 

differently for in-state vs. out-of-state applicants. As admission standards have gotten 

higher and the number of fully qualified students applying to Carolina has groam 

steadily, many alumni are surprised to find their children turned dowi1. Tell us about 

your opinions on legacy admissions. 

http://unebb.alumnieonneetions.eomivb/sho~aChread.php?t = 153 

All alumni and friends are invited to read comments from fellow Tar Heels; 

registered users of the online community can open topics for discussion and post 

their thoughts on various subjects. 

You have received this message because you have subscribed to "Out of the Blue." 

PRIWAILW POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail 

address are protected. The G~&A does not sel! information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@une.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@une.edu and include your full name, address and class year, or unsubscribe via this link: Unsubseribe Link 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 

7o2472576 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Tuesday, November 1,2011 4:39 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: A week in the horn (28.10.2011) : IGAD’s Council of Ministers fully endorses 
Kenya’s actions in Somalia 

Travis, 

Kindly forward this attachment to my Afri 524 class asking them to prepare questions for the Thursday Nov.3 class. 

Thanks, as always. 

Selassie 

From: Ethiopian Embassy [embassyofethiopiadc@gmail.com] 
Sent: Monday, October 31, 2011 9:47 AM 
To: ethiopia 
Subject: A week in the horn (28.10.2011) : IGAD’s Council of Ministers fully endorses Kenya’s actions in Somalia 

IGAD’s Council of Ministers fully endorses Kenya’s actions in Somali 

The 41st extra-ordinary session of the IGAD Council of Ministers was 
held in Addis Ababa on Friday last week. Ethiopia is the current chair 
of IGAD and the session which reviewed the situation in Somalia and 
was briefed on the activities of IGAD by Engineer Mahboub Maalim, 
IGAD’s Executive Secretary, was chaired by Ato Hailemariam Desalegn, 
Deputy Prime Minister and Minister of Foreign Affairs. The meeting was 
attended by Kenya’s Minister of Foreign Affairs, Mr. Moses Wetang’ula, 
Minister of State for Defence, the Honourable Yusuf Haji, and Chief of 
General Staff, General Julius Karangi; Ethiopia’s Minister of Defence, 
Ato Siraj Fergessa, and General Samora Yunis, Chief of the Armed 
Forces; by Somalia’s Minister of Fisheries, Marine Resources and 
Environment, Mr. Abdirahman Sheikh lbrahim, the TFG’s Deputy Defence 
Minister, Brigadier General Mohamed Ali lbrahim, and Chief of Staff of 
the Armed Forces, General Abdukadir Sheikh Ali Dini. Djibouti, Uganda 
and Sudan were represented by their respective ambassadors to Ethiopia 
or Djibouti. 

Opening the session as Chairman, Ato Hailemariam told the Council that 
the task of guaranteeing lasting peace and security in the region 
required a concerted effort and called on the Council to go beyond 
emergency meetings and temporary solutions. He condemned the 
kidnappings of civilians from Kenya and noted the encouraging 
developments since the last Council meeting on August 24th including 
the adoption of the roadmap, the official re-opening of the Bakhara 
market in Mogadishu and liberation of most of the city. He called on 
members of the council to continue to give their full support to the 
TFG and to AMISOM. The meeting was briefed in detail by Mr. Moses 
Wetang’ula on recent security developments, including the increasing 
violation of Kenya’s territorial integrity by A1-Shabaab’s kidnappings 
of foreign tourists and aid workers and Kenya’s military activity 
along the borders of Somalia in response to the direct threat posed by 
A1-Shabaab. On behalf of Ethiopia, Ato Hailemariam expressed the 
belief that Kenya’s recent military action was within the limits of 
the right to self defence as enshrined in the Charter of the United 
Nations and the responsibility to protect the safety and security of 
its people. The Somali ministers present also briefed the Council on 
the current situation in Somalia and the on-going joint TFG/AMISOM 
security operations against A1-Shabaab and their successes in 
Mogadishu. 



After discussion~ the Council expressed its serious concern regarding 
the recent security challenge posed by the violation of Kenya’s 
territorial integrity as indicated by the kidnappings of foreign 
tourists and aid workers by A1-Shabaab. It welcomed Kenya’s security 
operations in pursuit of A1-Shabaab under the title ’Operation Protect 
the Nation’ and the agreement between the Government of Kenya and the 
TFG, endorsing the joint communiqud of the meeting between the two 
Governments in Mogadishu on 18th October. The Council also welcomed 
the African Union’s support for the sustained and ongoing joint 
security operations against A1-Shabaab and the TFG/AMISOM successes in 
Mogadishu. It called on the AU to fast-track the next phase of AMISOM 
deployment to sustain and consolidate these successes, and on the 
international community to enhance its assistance to AMISOM. It 
expressed gratitude to the AMISOM troop contributing countries of 
Uganda and Burundi for their continued sacrifice in pursuit of 
security. 

The communiqud also condemned the actions of A1-Shabaab in kidnapping 
aid workers from Dadaab refugee camp in Kenya and took note of the 
concerns of humanitarian organizations over their security in view of 
the escalation of A1-Shabaab attacks. It urged humanitarian groups not 
to scale down their support to the more than 500,000 refugees in the 
Dadaab camps. The Council also strongly condemned the recent attack 
against AMISOM troops by A1-Shabaab and expressed its condolences to 
the families of fallen soldiers. It reiterated its call to the 
international community to implement previous decisions and 
recommendations of IGAD and the AU. These have included calls to the 
UN Security Council to impose a maritime blockade on Kismayo and a 
no-fly zone on parts of Somalia, as well as lifting the arms embargo 
on Somalia to enhance the capacity of the national security forces of 
the TFG, and to expand the mandate and capacity of the AMISOM to allow 
it to undertake more effective peace support operations. 

more:~:~p:i!w.ww.mfa.gov.e~?Press Section/Week Horn Africa October 28 2011.h~m 

Embassy of Ethiopia * 
¯ 3506 International DR NW 
* 

¯ Washington DC, 20008* 



From: 

Sent: 

To: 

Subject: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Tuesday, November 1,2011 5:11 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: 

There you go! 

From: Gore, Travis 
Sent: martes, 01 de noviembre de 2011 17:07 
To: Mutima, Sinamenye A 
Subject: RE: 

Thank you for the compliment! I am trying to be prompt like the woman on the phone today that helped you! 

Travis 

From: Mutima, Sinamenye A 
Sent: Tuesday, November 01, 2011 5:06 PM 
To: Gore, Travis 
Subject: RE: 

You are so prompt, Travis! Wonderful. I am in the process of fixing it now. 

Alphonse 

From: Gore, Travis 
Sent: martes, 01 de noviembre de 2011 17:00 
To: Mutima, Sinamenye A 
Subject: RE: 

I am preparing it now and it w[[[ be sent shortly. Did they fix your password? 

Thanks[ 

Travis 

From: Mutima, Sinamenye A 
Sent: Tuesday, November 01, 2011 4:59 PM 
To: Gore, Travis 
Subject: 

Dear Travis: 

I am still waiting for your note about the 2012 Swah 112 first summer session class and time of instruction. 

Best. 

Alphonse 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday, November 1,2011 5:58 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Summer School 

Travis, the earliest time that you and Tim think will work. Last year, I tried at 8 and the class was almost cancelled 
because of poor enrollment. You saved the class by moving it toll and then I had 40 students. So, if you think 9 o’clock 
would work, I’ll take it. If not, give me 10, if that is open, and if not, give me 11. Thanks. -Reg 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, November 01, 2011 5:45 PM 
To: Hildebrand, Reginald F 
Subject: Summer School 

Hello Dr. Hildebrand, 

Please let me know your preferred time and room for AFAM 101 SSI by Tuesday Nov. 8th at 9am. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

stgore@email.unc.edu 

Tuesday, November 1,2011 6:04 PM 

Gore, Travis <stgore@email.unc.edu> 

<From the desk of Travis Gore> AFRI 524 

Hi Class, 

Please read and prepare questions for the Thursday Nov. 3 class. 

IGAD’s Council of Ministers fully endorses Kenya’s actions in Somali 

The 41st extra-ordinary session of the IGAD Council of Ministers was held in Addis Ababa on Friday last week. Ethiopia is the 
current chair of IGAD and the session which reviewed the situation in Somalia and was briefed on the activities of IGAD by Engineer 
Mahboub Maalim, IGAD’s Executive Secretary, was chaired by Ato Hailemariam Desalegn, Deputy Prime Minister and Minister of 
Foreign Affairs. The meeting was attended by Kenya’s Minister of Foreign Affairs, Mr. Moses Wetang’ula, Minister of State for 
Defence, the Honourable Yusuf Haji, and Chief of General Staff, General Julius Karangi; Ethiopia’s Minister of Defence, Ato Siraj 
Fergessa, and General Samora Yunis, Chief of the Armed Forces; by Somalia’s Minister of Fisheries, Marine Resources and 
Environment, Mr. Abdirahman Sheikh lbrahim, the TFG’s Deputy Defence Minister, Brigadier General Mohamed Ali Ibrahim, and 
Chief of Staff of the Armed Forces, General Abdukadir Sheikh Ali Dini. Djibouti, Uganda and Sudan were represented by their 
respective ambassadors to Ethiopia or Djibouti. 

Opening the session as Chairman, Ato Hailemariam told the Council that the task of guaranteeing lasting peace and security in the 
region required a concerted effort and called on the Council to go beyond emergency meetings and temporary solutions. He 
condemned the kidnappings of civilians from Kenya and noted the encouraging developments since the last Council meeting on 
August 24th including the adoption of the roadmap, the official re-opening of the Bakhara market in Mogadishu and liberation of most 
of the city. He called on members of the council to continue to give their full support to the TFG and to AMISOM. The meeting was 
briefed in detail by Mr. Moses Wetang’ula on recent security developments, including the increasing violation of Kenya’s territorial 
integrity by A1-Shabaab’s kidnappings of foreign tourists and aid workers and Kenya’s military activity along the borders of Somalia 
in response to the direct threat posed by A1-Shabaab. On behalf of Ethiopia, Ato Hailemariam expressed the belief that Kenya’s recent 
military action was within the limits of the right to self defence as enshrined in the Charter of the United Nations and the responsibility 
to protect the safety and security of its people. The Somali ministers present also briefed the Council on the current situation in 
Somalia and the on-going joint TFG/AMISOM security operations against A1-Shabaab and their successes in Mogadishu. 

After discussion, the Council expressed its serious concern regarding the recent security challenge posed by the violation of Kenya’s 
territorial integrity as indicated by the kidnappings of foreign tourists and aid workers by A1-Shabaab. It welcomed Kenya’s security 
operations in pursuit of A1-Shabaab under the title ’Operation Protect the Nation’ and the agreement between the Government of 
Kenya and the TFG, endorsing the joint communiqud of the meeting between the two Governments in Mogadishu on 18th October. 
The Council also welcomed the African Union’s support for the sustained and ongoing joint security operations against A1-Shabaab 
and the TFG/AMISOM successes in Mogadishu. It called on the AU to fast-track the next phase of AMISOM deployment to sustain 
and consolidate these successes, and on the international community to enhance its assistance to AMISOM. It expressed gratitude to 
the AMISOM troop contributing countries of Uganda and Bumndi for their continued sacrifice in pursuit of security. 

The communiqud also condemned the actions of A1-Shabaab in kidnapping aid workers from Dadaab refugee camp in Kenya and took 
note of the concerns of humanitarian organizations over their security in view of the escalation of A1-Shabaab attacks. It urged 
humanitarian groups not to scale down their support to the more than 500,000 refugees in the Dadaab camps. The Cotmcil also 
strongly condemned the recent attack against AMISOM troops by A1-Shabaab and expressed its condolences to the families of fallen 
soldiers. It reiterated its call to the international community to implement previous decisions and recommendations of IGAD and the 
AU. These have included calls to the UN Security Council to impose a maritime blockade on Kismayo and a no-fly zone on parts of 
Somalia, as well as lifting the arms embargo on Somalia to enhance the capacity of the national security forces of the TFG, and to 
expand the mandate and capacity of the AMISOM to allow it to undertake more effective peace support operations. 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Tuesday, November 1,2011 10:11 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Summer School 

Hey Travis, 

The 1:!5-2:45 time slot would be best. I’m not familiar with a lot of classrooms on campus, but Caldwell 103 {or any 

similar room} seems to work well for a class that size. 

Thanks. 

Best, 

Walter 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Tuesday, November 01, 2011 5:52 
To: Rucker, Walter C 
Subject: Summer School 

Hi Walter, 

Please let me know your preferred time and room for AFAM 258 SSli by Tuesday Nov. 8th at 9am. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Wednesday, November 2, 2011 7:05 AM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Crossing Borders Film Screening, Spring International Courses and 
Fellowships, VHR this Saturday! 

November 2,2011 

"Crossing Borders" Film Screening and Panel Discussion 
Wednesday, November 2 6:00 - 8:00 PM 
Nelson Mandela Auditorium, FedEx Global Education Center 

"Crossing Borders" is a 70 minute documentary that follows four Moroccan and four American university 
students as they travel together through Morocco and, in the process of discovering "The Other," discover 
themselves. With group travels and frank discussions, the students confront the complex implications of the 
supposed "clash of civilizations" between Islam and the West. Panel discussion led by UNC students who 
have recently returned from Morocco will follow the screening. 

Co-sponsors include: Duke-UNC Consortium for Middle East Studies, Carolina Center for the Study of the 
Middle East and Muslim Civilizations, Center for Global Initiatives/Carolina Navigators, and Melibee Global 
Education Consulting 

OUR EVENTS+RESOURCES 

VISUALIZING HUMAN RIGHTS 
Tickets Almost Gone! 
Satu~ay, November 5 9:00 AM o 4:00 PM 

Join The UNC Center for 
Global Initiatives for the 
Visualizing Human Rights 
Conference - Saturday, 
November 5! 

The free, all-day event features 
Dick Gordon’s The Story interviewing a Libyan-American political 
prisoner; spoken word performances by Poetic Portraits of a 
Revolution including members of Sacrificial Poets; artwork and talks by 
community and student artists; discussion with a Tunisian youth 
activist; West African music and dance with Senegalese musician Diati 
Cissokha; and lunch from Vimata’s Currvb!ossom Caf& 

Come as you are and join us for all or part of the day. Tickets are free, 
but you must RSVP! 
Questions? Email vhr©~unc.edu 

CooSponsored by: The Carolina Center for the Study of the Middle 
East and Muslim Civilizations, The DukeoUNC ConsoAium for 

NEW CGI STORIES 

Advancinq LGBT Riqhts in 
the Balkans 

While having rocks thrown and 
jeers aimed at her was not on 
her summer agenda, master’s 
student Anna Kirey... 

FELLOWSHIPS 

All Ongoing Awards 

Student Learning Circles 
Support for collaborative global 
projects on campus & in the 
community 

Faculty Workinq Groups 
Interdepartmental faculty 
gatherings & projects on global 



Middle East Studies and The UNC Office of the Provost°s 
Performin9 A~s and Special Activities Fund 

Carolina for Kibera international Development 
Fellowships 
APPLiCATiONS DUE: November 4, 2011 5:00 PM 

The Carolina for Kibera Fellowship allows UNC-CH undergraduate and 
graduate students to apply their skills and talents while engaging in 
grassroots participatory development in Nairobi, Kenya. The yearlong 
fellowship begins in the spring semester with orientation, campus 
activity involvement and project formulation with CFK staff. In the 
summer, fellows travel to Nairobi, Kenya and spend a minimum of 
eight weeks implementing their project in Kibera. They will complete 
their project and help tell the story of Kibera on campus upon return to 
UNC. Read the Full Description APPLY NOW 

Apply Now! Carolina Naviqators Service 
Learninq Course 
INTS 290: Intercu#urM Education in Kof 2 Classrooms (3 credi~:s~ 
Applications Due Friday, November 4 

This 3-credit experiential learning course combines guest speakers, 
discussion, and hands-on learning to build intercultural communication, 
leadership and multimedia skills, while investigating current and 
effective methods of teaching international education to K-12 students 
across North Carolina. Use your experiences abroad and/or 
knowledge of global issues to develop virtual and in-person classroom 
presentations, culture kits, VoiceThreads, short films, and other 
materials. Work with local international education organizations. Ideal 
for visiting international students and returning study abroad students. 

international Coffee Hour 
Thursday November 10 5:00 o 6:00 PM 
Global Cup Care, FedEx Global Education 
Center 

Join us for a monthly social hour for 
international and American students, 
scholars, faculty, staff and families. Chat 
about resources, opportunities and 
challenges on campus. Each month is 

hosted by a different office with excellent resources to offer. October’s 
host is The Writing Center. 

Global Music Show 
Wednesday, November 30, 9:00 o 10:00 PM 
WXYC 89.3 FM or live stream 
Hosted by The Center for Slavic, Eurasian, & East European Studies 

The Global Music Show is a monthly radio 
program in collaboration with WXYC and The 
Area Studies Centers that intersperses world 
regional music with dialogue shared by relevant 
expert guests scholars from UNC Chapel Hill. 

Listen to past broadcasts of the Global Music 
show. 

themes 

Matching Funds 
Incremental support for global 
events and projects on campus 

Conference Awards 
Travel support for presenting 
faculty and staff 

OTHER 
OPPORTUNITIES 
CeRificate in 
international 
Development 
Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 
Visit the site and contact Dr. 
Niklaus Steiner to get started. 

Carolina Papers 

Deadline: Ongoing 
Promote your scholarship in 
the field of Democracy and 
Human Rights, International 
Development or International 
Health. 

GLOBAL EVENTS + ANNOUNCEMENTS 

The Great Pretend Game~Reafities on the Ground in A~han~stan 
Wednesday, November 2nd 4:00°5:30 PM 



Rhodes Conference Room, Sanford 223 Duke University 
Presented by the Duke Center ~or International Development 

Edward Girardet, journalist and author of the recently-published book "Killing the Cranes: A Reporter’s 
Journey Through Three Decades of War in Afghanistan," will speak on his experiences reporting from 
Afghanistan and will discuss the role of media in addressing ongoing humanitarian situations. Girardet has 
been reporting on turmoil in Afghanistan since 1979. For more information about Edward Girardet, please 
visit: v~,v chelseaqreen.comiauthors/edward qirardet. 

Lessons from the Field: Conversations with Peace Corp Volunteers 
November 4, 12:30 PM Anne Queen Lounge, Campus Y 

Four former international volunteers describe their experiences. The pros, the cons and why or why not they 
would recommend Peace Corp and other alternatives to students seeking to make a dierence. 

This is the second in our series: Ethics and Challenges in Global Service Work. 
DOING WORK ABROAD IS ETHICALLY CHALLENGING, NO MATTER HOW GOOD OUR INTENTIONS. 
This speaker series features a diverse group of people people with first-hand experience grappling with the 
ethics of doing service work abroad. For all those interested in discussing, debating, engaging and learning 
more about the challenges and possibilities of globally-oriented service work, please join us. 

Info Session: Graduate Proqrams in International Affair!! 
Monday, November 7 5:30 - 7:00 PM 
FedE× Global Education Center, Nelson Mandela Auditorium 
Featuring representatives from Columbia Univerdty, Johns Hopkdns University, Georgetown University, 
Princeton University and Tu~s Unive~:dty 

Representatives from leading graduate programs in international affairs will discuss academic programs, 
admission requirements, financial aid, and career opportunities for students who wish to undertake 
advanced study in the field. 

For additional information, contact the Office of Admissions at The Johns Hopkins University, Paul H. Nitze 
School of Advanced International Studies at admissions.sais@jhu.edu or 202-663-5700 or on the web at: 
~,’. sais-ih u~ ed utad missionsirecruitinq-sched ule. htm 

War Stories, A semesterqong speaker series: Alexandra Fuller 
~:esented by the curTicu/um in Global Studes This fat,~ join us as we explore the struggles of nations 
affected by war and t,~e batdes of inddduals fighdng fer change. 
Tuesday, November 8 5:30 - 7:00 PM 
Nelson Mandela Auditorium, FedEx Global Education Center 

The final speaker of the fall semester series, bestselling author Alexandra Fuller, will discuss growing up in 
war-torn central Africa. Alexandra Fuller is the bestselling author of Don’t Let’s Go to the Dogs Tonight 
(Random, 2003), Scribbling the Cat (Penguin, 2005) and four books of non-fiction. Born in England and 
raised in Africa, Fuller grew up in Rhodesia during the destructive civil war of the 1970s. She has published 
numerous articles on the history and politics of conflict in Zimbabwe. Her most recent book Cocktail Hour 
Under the Tree of Forgetfulness (Penguin, 2011 ) captures the passions that embody living in Africa. 

Co-sponsored by the College of Arts and Sciences, UNC Global, and the Center for Global Initiatives. 

Go Global ~ Get Your PasspoR! 
Wednesday & Thursday, November 16 o 17 10:00 AM -. 3:00 PM 
FedEx Global Education Center, 4th floor FIND US 

Take advantage of this easy one-stop shopping, on-campus opportunity to apply for or renew your U.S. 
passport!! Officials from the U.S. Department of State will be on hand for two days to accept passport 
applications (available at the event), and students, faculty, staff and their families are invited to attend. You 
can have passport photos taken at the event for $7 by UNC One Card, or before the event at the UNC One 
Card Office. You are encouraged to get your photos before the event to avoid waiting. Be sure to visit the 
website for payment and materials detai~s!! 

Sophomores and Juniors ~ Want to learn to teach writing? Interested in 
peer tutoring? Enroll in ENGL 402 this sprin~! 

In English 402: investigations in Academic Writing, you will learn the theory and practice of teaching 
writing one-to-one. Upon course completion, students may apply to tutor in the Writing Center. 
Questions? Contact Dr. Vicki Behrens at vicki@unc.edu. 



Center for Global Initiatives 
The U~iversity of North Carolina at Chapel 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NO 27599-5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center fi:~r Global Initiatives is a catalyst fi:~r the innovative work of faculty and students at the University of North 
Carolina - Chapel Hilt. It is entrepreneurial and nimbte in ts approach to fi:astering initiatives that deepen knowledge 
and understanding of our complex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Gtobal Studies. 
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From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, November 2, 2011 8:45 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Course Schedule Maintenance for Fall 2012 

I know it’s hard to believe that while we are just entering Fall 2011, we need you to start thinking about Fall 2012. 
You now have full access in Connect Carolina to the 2129 term to make any necessary changes. This term appears 
in both Connect Carolina and Astra. The access will be available for Fall 2012 until January 9, 2012 at the end of the 
business day. 

A few tips for course schedule maintenance: 

1. Classes with waitlists need to have waitlists on their recitations. 
2. Don’t schedule classes rightup to the hour. MWF courses have 10 minutes, Tues/Thurs have 15 minutes 

between classes. This is easiest to do when you use the Pattern box 

Classes should have first priority. It helps us immensely if you don’t schedule your recitations in your 
box to request them at a "10" weight_ 

4. Delete classes that have rolled from the Fall 2011 term that are not going to be taught so they don’t receive 

room assignments and waste rooms. 

5. Utilize the information provided on the Registrar’s website under Classrooms 

6. Don’t forget that department consent rolls! This is the time you can take it off. 

7. Crosslists roll too. Don’t forget to notify the other departments if you are not offering a class as a sponsor. 

8. The Registrar’s office controls just over 200 classrooms. Not all of them have multimedia capabilities. We will 

have more requests for T/TH afternoon than we have rooms. I’m just sayin’. 

9. Please let our office know if you would like us to open our training room for scheduled workshops when you 

can come in and work on your Fall 2012 schedule with one of us standing by to help. Let us know what a good 

time/date would be. 

10. I have nothing else. I just need there to be 10 things. How about a joke: Q: How many circus performers does it 

take to change a light bulb? 

A: Four. One to change the bulb and three to sing, Ta da! 



Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto:schedulin~ office@listserv.unc.edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30208478- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30208478- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Regester, Charlene B <regester@email.unc.edu> 

Wednesday, November 2, 2011 9:36 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Summer School 

Dear Travis: I think in the past I taught AFAM 101 at 9:45 or 12pm (either one works for me) and AFAM 276 at either 2 
or 3pm (because this class had to fit some time slot). I prefer Gardner since it will be easier for me to use the equipment. 
Sincerely, Charlene Regester 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, November 01, 2011 5:42 PM 
To: Regester, Charlene B 
Subject: Summer School 

Dear Dr. Regester, 

Please let me know your preferred time and room for AFAM 101 and AFAM276 SSI by Tuesday Nov. 8th at 9am. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, November 2, 2011 12:27 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Duncan, Heather M <hmduncan@email.unc. edu> 

[course_scheduling_officers] Registration Troubleshooting Tips and Reminders 

Happy Registration! 

Since Spring 2012 registration is now underway, we thought it would be helpful to send out some registration 

troubleshooting tips & reminders. 

We’re always happy to help, but as you can imagine it’s really busy for us, so here are some things you all could 

check prior to calling... 

If a student says they can’t get into a class check the following: 

¯ Is there Dept/Instructor Consent on the class? 
¯ Are there Reserve Capacities? If there are do they restrict the whole class or only a few out of the total 

capacity? 
¯ Do they meet the Reserve Capacity? This may require you looking at their program, plan, academic level 

or school of the studenl: 
¯ Is there a Prereq on the course? Has the student fulfilled the requirements? Prereqs can be seen in the 

Class Search. 

, Is the class closed because it is at capacity? 

¯ Are they getting the Unit Limit Exceeded for Appointment Period error? If so, the class they are trying 

to enroll in would put them over their max credits. 
¯ Are you trying to enroll a student and getting the No Valid Appointment Found And Open Enrollment 

Period Has Not Begun error? Remember that enrollment appointment times vary within each day, so if a 

student should be enrolling on the day you are trying the request, check to see when their enrollment 

appointment starts (Campus Community > Student Services Ctr (Student) > click on Details under 

Enrollment Dates and select the term). 

Since we’ve received a few questions on these, as a reminder, here are the appropriate enrollment overrides to use: 

Quick Enrollment Overrides 
Closed Class overrides a class being full as well as Reserve Capacities 

Requisite overrides Prereqs 

Class Permission overrides Instructor/Dept Consent 

Remember when enrolling a student in a variable credit class to adjust the units prior to submitting the 
enrollment request. To do this, click on the Units and Grade tab. If you are updating units on a previous 

enrollment transaction, you can use Norm Maint from the Action drop down menu, select the class, and then go to 

the Units and Grade tab to update the units and submit the enrollment request. 

Karla A. Townley-Tflson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 



Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30211032- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30211032- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Wednesday, November 2, 2011 5:10 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] November: Sakai Consultations & Workshops 

NEW! Sakal Barest Essentials Brown Bag 

small group sessions 

Come to the Center for Faculty Excellence to participate in a small group workshop. While you eat 

your lunch, you’ll work through Sakai course site creation andmigrating materials from 

Blackboard. Sessions offered weeny; limit 5 participants. [ ] 

Importing Resources from Blackboard webinar 

Thursday, November lO 

9 am - 9:45 am 

No travel is required for this quick demonstration of how to import and manage your Blackboard 

resources in Sakai. Log in, bring your questions and have a support person on hand while you 

move your own Blackboard content to Sakai. [Register] 

Sakai: 5 Big Ideas webinar 

Thursday, November lO 

9 am - 9:45 am 

[] In this 3o-minute session, you’ll be presented with the "big picture" of Sakai and can have your 

questions answered on-the-spot! [ 

Create Spring 2o12 Course Sites webinar 

Thursday, November lO 

I pm - 2 pm 

[] Log in to see a brief overview and follow along with Morgon Haske11 to create your own course 

sites in Sakai. It’s a quick and easy process. [Register] 

Personal consultations 

Choose from face-to-face office visits or web-based online consultations with a knowledgeable 

support team member to learn just what you need to know. Dates and times available on a first- 

come, first-served basis. [Reg~at~r] 



Public Info Session webinar 

Monday, November 21 

1:3o- 2:30 pm 

NEW! Register and log in for the last public information session of 2o11. We’ll demonstrate new 

improvements, share an update on the migration numbers, andanswer your questions. This 

session is open to the UNC Community. [ 



From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Wednesday, November 2, 2011 5:12 PM 

CCCS <cccs@unc.edu> 

CCCS Week 7 

2011 Weekly Results.xlsx; 11CCCS Film Poster_Cricket&Bobby.pdf 

Team Captains and Division Leaders: 

Week 8 is upon us! At 16.12% participation campus-wide, we have passed the halfway point to our 30% goal, but fewer 

than three weeks remain in this year’s campaign. As Alan said in his letter last week, now is the time to step up 

communication and outreach - make a dedicated effort to contact those employees in your area who have not yet 

participated, preferably in-person, and reach out to your division heads to extend their support. There are still so many 

organizations and charities desperately in need of assistance; there is no better time to prove just how much Carolina 

ca res. 

To assist us towards that end, we are very pleased to introduce Meredith Barrett-Cuomo as our new State Employees’ 

Combined Campaign Representative! Meredith previously served as the Director of the SECC, and we are excited to 

welcome her to our Carolina Cares, Carolina Shares team. Current SECC Director Mary Paisley will continue to collect 

campaign forms each Thursday. 

The cumulative divisional breakdown up to Week 7 is attached, along with a new campaign poster to share with your 

department. Individual ePledge donors have been emailed out separately to each Division Leader. 

Week Seven Prize Winners: 

Any employee who contributes to the 2011 campaign is eligible for weekly Carofina Cares prize drawings! The drawing pool 

carries over from week to week, so those who have already contributed still have three more weeks in which they may be 

chosen as a winner! 

Congratulations to the following campaign contributors: 

Barbara Wasik, School of Education --Certificate for 1 bicycle custom-built to recipients’ measurements 

Frank Tsui, Physics & Astronomy -- UNC Dining Services Thermos and two (2) Lenoir Dining Hall meal vouchers 

Lynn Carol Hunt, School of Dentistry, Dental Ecology --Hampton Inn Gift Certificate - Conference Room for 8 hours 

Lynette Gilbert, School of Medicine, Family Medicine --2005 NCAA Men’s National Champions Baseball Cap 

Geneva Holliday, Davis Library --$25.00 gift card to Student Stores 

To claim your prize, please contact Ruth Holt in Benefits Services. 

As always, we are grateful to each and every one of you for your hard work and dedication to this campaign. Please let us 

know if we can be of help in any way, and thank you again! 





From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Thursday, November 3,2011 11:41 AM 

Janken, Kenneth R <krjanken@email.unc.edu>; Kenan, Randall G 
<rkenan@email.unc.edu>; Agbe-Davies, Anna Sophia <agbe-davies@unc.edu>; 
Regester, Charlene B <regester@email.unc.edu>;          ,@gmail.com; 
renee_alexander@unc.edu; Hall, Perry A <HALLPA@EMAIL.UNC.EDU>; Berger, 
Michele T <mtberger@email.unc.edu>; Carlton-La Ney, Iris B 
<ibc9717@email.unc.edu>; Caldwell, Kia L <klcaldwe@email.unc.edu>; McMillan, 
Tim <tjml@email.unc.edu>; Porter, Robert S <rporter@email.unc.edu>; Price, Charles 
R <cprice 1 @email.unc. edu>; Jordan, Joseph F <j t] ordan@email.unc, edu>; Corbie- 
Smith, Giselle M <gcorbie@med.unc.edu>; Andrews, William L <wandrews@unc.edu>; 
Williams, Heather A <hawill@email.unc.edu>; Woodard, Harold 
<harold_woodard@unc.edu>; Watts, Eric King <ekwatts@email.unc.edu>; Newsom, 
Cookie Elizabeth <newsom@email.unc.edu>; Alexander, G. Rumay 
<rumay@email.unc.edu>; Schoenbach, Victor J <vj s@unc.edu>; Shields, Tanya L 
<tshields@unc.edu>; Williams, Heather A <hawill@email.unc.edu>; Tyson, Karolyn D 
<kdtyson@email.unc.edu>; Perucci, Tony <perucci@unc.edu>; Pier, David 
<dpier@email.unc.edu>; Perelmuter, Rosa <rpperelm@email.unc.edu>; Watson, Harry 
L. <hwatson@email.unc.edu>; McGowan, John <jpm@email.unc.edu>; Jackson, Jerma 
A <j aj @email.unc.edu>; Rucker, Walter C <wrucker@email.unc.edu>; Henderson, Mae 
G <hendersm@email.unc.edu>; Fisher, Rebecka Rutledge <rrfisher@email.unc.edu>; 
paul_godley@email.unc.edu; Hinson, Glenn <ghinson@unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Slocum, Karla <kslocum@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Greene, Sally <sallyg@email.unc.edu> 

IAAR Website 

The Annual Sonja Haynes Stone Memorial Lecture tonight is listed under "Events" on the IAAR website. If you are giving 
a lecture, or know of a conference, or a grant deadline, or a fellowship announcement that would be of interest to 
researchers, please let us know and we will post it as well. At present, the site is still just a skeleton that we hope will 
flesh out and evolve into the "go to" resource all of us who do African American Studies. For now, send announcements 

to hildebra@emailouncoedu 

Visit ~:i/iaar.unc.edu to view the site. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Thursday, November 3,2011 1:30 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 
[course_scheduling_officers] Enrollment Summary Report 

Just a reminder that this report will give you a summary of enrollment for your department’s 

¢ou rseso 

Enter any information s~’ou have and d~ck ,~ear~h. Leave fields ~dank for a list of all values. 

begins with 

NC_SR_CLAS S_ENROLL_BY_SUBJ~CT - Class ÷~rollmem summary 

s~ject: {i~ ...................................... 
Term: 

j j s~b}ect cat~g sectb~ 

MATH 

MATH 

MATH 

MATH 

51 24 0 0 O 

60 24 0 0 O 

89 24 ,0 8 0 
r 110 

23 5 15 0 

~ 110 ~?02 23 2 15 0 

~110 ~03 23 5 15 0 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 



rsherman@email.unc.edu 
mailto:scheduling_office@listserv.unc.edu 

Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30220033- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30220033- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rosenberg, Jane E <j anerose@email.unc.edu> 

Thursday, November 3,2011 1:52 PM 

Rosenberg, Jane 15; <j anerose@email.unc.edu> 

FW: Class of 1938 Summer Project Abroad Fellowship 

Fellowship standard.pdf 

I have attached the electronic version for those who would like it. 

Thank you again ! 

Jane 

Jane Rosenberg 

Assistant Director for Student and Exchange Visitor Services 

International Student and Scholar Services 

FedEx Global Education Center 

University of North Carolina - Chapel Hill 

CB: 5240 - Corner of Pittsboro and McCauley Streets 

Chapel Hill, NC 27599 

Tel: (919) 962-5661 
Fax: (919) 962-4282 

http://global.unc.edu/isss 

Walk-in Office Hours: 9:00 a.m. - 4:00 p.m. 
Telephone Inquiries: 8:00 a.m.- 5:00 p.m. 
Appointments by request: Please send me an e-mail to schedule an appointment. 

From: Rosenberg, Jane E 
Sent: Thursday, November 03, 2011 1:23 PM 
To: Rosenberg, Jane E 
Subject: Class of 1938 Summer Project Abroad Fellowship 

Greetings! 

We would like to advertise the Class of 1938 Summer Project Abroad Fellowship open to Sophomores and Juniors. 

The flyers will give the students the dates for the information sessions to be held in November, 2011 and January, 2012 

and the application deadline which is February 20th, 2012. 

We would very much appreciate it if you would post flyers for your students. 

We will be sending flyers out via Campus Mail today. 

If you have any questions about this Fellowship, please do not hesitate to contact me. 

Thank you in advance for your assistance in informing your students about this wonderful opportunity. 

With kind regards, 

Jane 

Jane Rosenberg 

Assistant Director for Student and Exchange Visitor Services 

International Student and Scholar Services 

FedEx Global Education Center 
University of North Carolina - Chapel Hill 



CB: 5240 - Corner of Pittsboro and McCauley Streets 

Chapel Hill, NC 27599 

Tel: (919) 962-5661 

Fax: (919) 962-4282 

http://~lobal.unc.edu/isss 

Walk-in Office Hours: 9:00 a.m. - 4:00 p.m. 
Telephone Inquiries: 8:00 a.m.- 5:00 p.m. 
Appointments by request: Please send me an e-mail to schedule an appointment. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, November 3,2011 2:01 PM 

Huber, Evelyne H <ehuber@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Website 

Hi Evelyne, 

In order for the new website to ’go live’ I think that we need a faculty member or small committee to review what we 

have so far for content and accuracy (and changes). Additionally, there are a few programming issues that still need to 

be addressed. 

My sense is that the faculty would like to have a new website (with updates) prior to end of this semester. Although I 

think that Travis has the technical skills to finish this, I fear that he will be too busy between now and the end of the 

semester (as registration just began, followed by holidays, finals and grading - all of which require him to answer lots of 

questions and lead to lots of interruptions). 

I think that we are looking at 5-10 hours of work on the technical aspects by someone who is very familiar with plone 

websites. 

Please let me know if you think that we can get extra support, as well as your thoughts about some faculty reviewing the 

content. 

For reference, here is the link to the site: 

https://plonedev.u nc.edu/style-afam 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



FFom: 

Sent: 

To: 

Subject: 

Rucker, Waiter C <wrucker@email.unc.edu> 

Thursday, November 3, 2011 2:33 PM 

Gore, Travis <stgore@email.unc.edu>; McMillaJa, Tim <tjm l@email.unc.edu> 

Howell 203, Spring 2011 for a 60 Student Section of AFAM 101 

Hey Travis and Tim, 

I just checked out the room I will be teaching AFAM 101 in next semester and noted that it lacks practically any useful technology. Is there any way to secure 

another room for that class at this point? Practically all of my lectures incorporate video/audio clips and PowerPoints and a room of this nature just doesn’t work 

for my purposes. At the very minimum, I would need a room that allows a laptop hookup, a projector, a DVD player, and speakers. Howell 203 just has a TV, an 

overhead projector, and a VHS player. 

Of the classrooms in which we’l! be teaching 50 or more students next term in AFAM and AFRI (GA 105, CP 125, GA 308, GC 1005, PH 215, and HO 203), Howell 203 is 

the only one without the type of technology necessary for such a large enrollment course. Let me know what can be done as soon as you can. 

Thanks. 

Best, 

Walter 



From: 

Sent: 

To: 

Subject: 

Clemmons, Jason <jclem@email.unc.edu> 

Thursday, November 3,2011 2:52 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Clemmons, Jason <jclem@email.unc.edu> 

[course_scheduling_officers] Spring 2012 honors course registration 

Dear scheduling officers, 

The message below was sent to Spring 20:[2 honors course instructors yesterday as a means to remind them of the policy 

regarding registration and wait listing for honors courses. If you, your faculty, or your students have any questions about our 

procedures, please feel free to contact me. 

Thanks, 
Jason 

Jason C[emmons, University Administrative [Vlanager 

Honors Carolina and The James M. Johnston Center for Undergraduate [xcelence 

The Univers~t~ of Noah C~ro[in~ ~t Chapel Hi[ 

Cam~us~ox3510 [ Cha~e~H/~,NC27599~35~0 [ T g~9~g43~7756 [ F919~962~,548 

From: Honors Carolina [mailto:honorscarolina@unc.edu] 
Sent: Wednesday, November 02, 2011 11:59 AM 
To: Clemmons, Jason 
Subject: Spring 2012 honors course registration 

CONE 

Dear Spring 2012 honors course instructors, 

As student registration for Spring 2012 gets underway, I write with information regarding honors course 
registration. Students shoutd fottow the procedures outtined betow to register for honors courses. Untess you 
specificatty requested that your course require speciat registration consent, students shoutd not be seeking your 
permission to enrott at this time. Instead, they shoutd refer to the schedute betow and address art registration 
questions to the Honors Carotina office in 225 Graham Memoriat. 

¯ November 1-13: Honors Carotina students register themsetves ontine according to their registration 

appointment time/day. 

¯ November 14-1 5: Honors Carotina students visit the Honors Carotina office in person to add or wait fist 

honors courses. 

¯ November 16: AI eligible students visit the Honors Carolina office in person to add or wait Ist honors 

courses. To be eligible to enroll in an honors course, students must currently have a 3.000 or higher 

cumulative grade point average. 

¯ .~anuary 6: Honors course wait lists are purged and emaled to instructors. At this time, students seeking 

to enroll in any honors course must present the Honors Carolina office with written permission from the 

course instructor. 

¯ Honors First Year Seminars: Online registration only. Honors Carolina students register themselves 

according to their registration appointment time/day. Other first-year students register themselves 

online beginning Monday, November 14. 

For courses which do not require special consent, you may notice that the enrolment capacity is lower than 

expected. Rest assured that this is temporary. The Honors Carolina office periodically opens a few additional 

seats in each course between the time seniors begin to register on November I and the time first-year students 



register on November 9. This practice ensures that honors classes are not fiLLed by third- and fourth-year 

students onLy! By November 9, the enroLLment capacity wiLL reflect the fuLL number of seats in your course. 

If you have questions, please feel free to contact me directly at icLem®emaiLunc.edu 

Jason CLemmons, University Administrative Manager 
Honors CaroLina and The James M. Johnston Center for Undergraduate ExceLLence 
The University of North CaroLina at Chapel HiLL 
Campus Box~:~5~O [ Chapel HiLLs NC 27599-35~0 [ T9~9.843.7756 [ F 9~%962~548 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe 
send a blank <br> 

email to <a href="mailto:leave-30220709-34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave- 

30220709-34472124.d27a5a94fl 811 efe2b0159ed79e 86e 7e @listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 

Friday,                9:15 AM 

Gore, Travis <stgore@email.unc.edu> 

Dr. Margaret Lee Contact Info 

Hi Travis, 
I’m trying to get in touch with Margaret Lee about a recommendation letter for graduate school. I sent her a few emails, 
and finally got an automated message back that she was on leave. Do you have any suggestions for how to get in touch 
with her? 
Thank you! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Griest, Laura Elisabet <lauragriest@unc.edu> 

Friday, November 4, 2011 10:07 AM 

Sherman, Renee A <renees@unc.edu>; Quick, Myra (2 <quick@unc.edu>; Teague, 
Natalie <natalie_teague@unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; Nagy, 
Karla <knagy@email.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Susan Carroll (susan.carroll@duke.edu); Deckner, Renate M 
<deckner@email.unc.edu> 

Woodruff, Holt <holt@unc.edu> 

RE: Global Center in Fall 2012 

Renee, thanks so much for sending this reminder to everyone. I’ve also added the Rotary folks to this as they schedule 

classes with you and have priority status. UPDATE: some of you may not be aware that the GEC schedulers (that’s Holt 

and me ©) actually have control of 1009 and 1015 (auditorium) beginning at 4pro, therefore if you wish you use one of 

these rooms after 4pro, please email me for permission. For any other room, we’re OK for any class to last until 5pro. 

Anything after 5pro needs permission. Thanks. 

Laura 

From: Sherman, Renee A 
Sent: Friday, November 04, 2011 7:42 AM 
To: Quick, Myra C; Teague, Natalie; Clarke, Shelley; Nagy, Karla; Markstein, Lara; Gore, Travis 
Cc: Griest, Laura Elisabet; Woodruff, Holt 
Subject: Global Center in Fall 2012 

Hi, 
Just a reminder to you all that you cannot schedule any classes in a Global Center room past 

4.’50 pm in Fall 2012 during course schedule maintenance without written permission from 

the Global Center staff (Laura and/or Holt). Please copy the scheduling office if you receive 

such a permission. Thanks! 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:schedulin~ office@listserv.unc.edu 

Forum member 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu> 

Friday,                 11:56 AM 

Gore, Travis <stgore@email.unc.edu> 

Reminder, Deadline Approaching for TAAHC Conference on Defining Freedom 

TAAHC CFP 2011-2012.pdf 

Dear Travis: 

Could you kindly forward the following announcement to graduate students and faculty? 

Many thanks, 

Dear colleagues: 

The deadline for submitting papers to the Triangle African American History Colloquium’s New Perspectives Conference is 
approaching. The theme for this year’s conference is "Defining Freedom in African American History and Culture," and 
the conference will be held February 24-25, 2012 at UNC-Chapel Hill. Please send proposals to unctaahc@gmail.com by 
Saturday, November 12, 2011. See attached CFP for more information. 

Best wishes, 



Call for Papers 
Sixth Annual l~lew Perspectives Conference 

Presented by the Triangle African American History Colloquium 

Defining Freedom 
in African American History and Culture 

February 24-25, 2012 

At the University of North Carolina-Chapel Hill 

The Conference Committee invites proposals for single papers or complete session panels 
related to the theme of freedom in African American history and culture, across a range of 
time periods, areas, and disciplines. As Americans commemorate the 150th anniversary of the 
beginning of the Civil War--an event that cast African Americans’ varying and complex 
definitions of freedom into sharp relief scholarly recognition of the ways African Americans 
have expressed and acted upon individual and communal concepts of freedom seems 
particularly appropriate. This theme, however, is neither restricted to the Civil War-era nor to 
a specific historical sub-field. Rather, this conference seeks cultural, economic, political, 
social, and other interpretations of African Americans’ definitions of or, potentially, debates 
on--freedom from the colonial era through the twentieth century. 

This conference seeks to address questions such as: How have African Americans defined and 
debated freedom within their communities and within a broader American or global context? 
What forces and motivations shaped these concepts of freedom? Answering these questions 
helps to shed light not only on the African American experience but also the historical 
construction and contestation of one of America’s central ideals. Topics of exploration might 
include: literary and artistic expressions; social movements; black politics; gender history; 
slavery; religious practices and ideologies; and myriad others. Papers on any topic relevant to 
the conference theme are welcome. 

The Conference Committee is also pleased to announce that this year’s conference will feature 
a keynote address given by Davarian L. Baldwin, the Paul E. Raether Distinguished Professor 
of American Studies at Trinity College. 

Eligibility: Faculty and graduate students. Papers from advanced undergraduate students 
from universities in the Raleigh-Durham-Chapel Hill area will be considered for a special 
panel session. 

Deadline: The deadline for proposals is Saturday, November 12, 2011. Please respond via 

email to unctaahc@gmail.com with your name, institution, title, email address, proposed 
paper title, a 150-word abstract, and curriculum vitae. Please put "Conference Proposal" in 

your subject line. Conference papers should have a historical focus and be a maximum of ten 

pages in length, excluding endnotes. Final papers are due no later than February 3, 2012. 

Questions and concerns may be addressed to Brandon Byrd and sent to unctaahcOgmail.com 



From: 

Sent: 

To: 

Subject: 

American Proj ect Management <announcement@proj ectmanagementusa6.org> 

Sunday, November 6, 2011 6:28 PM 

Gore, Travis <stgore@email.unc.edu> 

Proj ect Management Masters Certification Program (January 17-20, 2012: Duke 
University) 

The Project Management Masters Certification Program will be offered January 17 - 20, 2012 at 
Duke University in Durham, North Carolina. Project management professionals, business and 
technology professionals, students, and educators are invited to register at the American Project 
Management website here. 

January 17 - 20, 2012 
Duke University 
Durham, North Carolina 

The PMMC is designed for those seeking professional project management certification. It serves 
as both a thorough professional education and recognized certification. Those seeking additional 
credentials such as the PMP®/PgMP®, PMI-SP®, and PMI-RMP® will benefit from this dynamic 
and interactive work session, while those currently holding credentials will find the certification to be 
an enhancement as well as the most up to date advanced professional development. 

Project Management Masters Certification program provides 36 hours of project management 
education, meeting education requirements for both PMI’s Certified Associate in Project 
Management (CAPM) ® and Project Management Professional (PMP) certifications. Additionally, 
the Master Certification provides 40 Professional Development Units (PDUs) for current holders of 
PMP®/PgMP®, PMI-SP®, and PMI-RMP® credentials. 

The program meets the education requirement for all professional designations through the Project 
Management Institute and other professional agencies. Additionally, the program awards 4 
Continuing Education Units (CEUs) upon request. 

Program Description 

Our certificate program teaches technical and business professionals how to master the critical 
skills of project management techniques as part of their technical career development. 

The skills developed in the Project Management Masters Certification program apply to large and 
small projects, product design and development efforts, construction projects, IT projects, software 
development, and any project with critical performance, time, and budget targets. 

Our approach to project management education offers proven, results-focused learning. 

Courses are developed and facilitated by professional subject experts with extensive industrial 
experience. Course emphasis is on providing practical skills and tools supported by relevant case 
examples. 

Tuition 

Tuition for the four-day Project Management Masters Certification program is $995.00 



Program Schedule and Content 
1. Project Initiation, Costing, and Selection, Day 1 
2. Project Organization and Leadership, Day 2 
3. Detailed Project Planning, Day 2 and 3 
4. Project Monitoring and Control, Day 3 and 4 
5. Project Risk Management, Day 4 

Benefits 
¯ A PMMCI certificate of accomplishment is awarded upon completion of the four day 

program of five courses. Completion letters are given for each course. 
¯ Our instructors have extensive industrial experience. They focus on providing you with 

practical skills and tools using relevant case examples. 
¯ Each class is highly focused and promotes maximum interaction. 
¯ You can network with other project management professionals from a variety of 

industries. 
¯ Earn Professional Development Units (PDUs) for maintenance of certification under the 

PMI Continuing Certification Requirements Program. 
¯ Applicants for PMI’s Certified Associate in Project Management (CAPM)® and Project 

Management Professional (PMP) certifications will have met all education requirements 
for eligibility. 

Registration 

Participants may reserve a seat online at the American Project Management website, by calling the 
Program Office toll-free at (877) 359 - 1110, or by sending their name and contact information via 
email to the Program Registrar. 

Upon receiving your registration, a confirmation email is sent to registrants that include session site 
information, travel information, program description, and details on how to confirm attendance and 
make payment arrangements. 

Click HERE to unsubscribe from this mailing list. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, November 7, 2011 11:26 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: [business_managers] Sign up for Holiday Carolina Blood Drive 
scheduled for Dec. 13th, Woollen Gym, 7:30a.m. - lpm. 

Holiday.Blood.Drive.Poster. 12.13.2011 .pdf; Volunteer form 12 13 2011 .docx 

From: Katrina Coble [mailto:coble@cs.unc.edu] 
Sent: Monday, November 07, 2011 11:23 AM 
To: UNC Dept. Business Managers 
Subject: [business_managers] Sign up for Holiday Carolina Blood Drive scheduled for Dec. 13th, Woollen Gym, 7:30a.m. 
- lpm. 

Please forward in your unit: 

REGISTRATION IS NOW OPEN FOR The Holiday Carolina Blood Drive! Sign up to 
donate blood or your time today! 

The 13th annual Holiday Edition of the Carolina Blood Drive will be held on Tuesday, Dec. 13, from 7:30 a.m. 
until 1:00 p.m. in Woollen Gym. With a goal of 400 units, this drive will occur during a critical time of the 
year, when blood collections are typically low due to holiday travel. In fact, the supply of all blood types at 
the American Red Cross has dropped to critical levels. As donors, our help is needed now to prevent the 
delay or cancellation of surgeries. Patients are counting on Red Cross blood donors every day. All faculty, 
staff, students and the community are invited so please help us spread the word! Very soon, all departments 
will be receiving posters about this drive and we hope you will make sure they are placed in visible locations 
around your unit. In the interim, please feel free to print the attached poster PDF and go ahead and start 
displaying it. 

Visit http://www.unc.edu/blood/to make your appointment online for either whole blood or a 
double red cell donation between now and December 12. To give at the drive, you must be healthy, 
at least 17 years old (16 with parental consent), weigh at least 110 pounds and not have donated whole blood 
since Oct. 18 or double red cells since Aug. 23. Individuals 18 years of age and younger must also meet specific 
height and weight requirements. Appointments are highly encouraged to manage the flow of the drive, but 
walk-ins will also be accepted. Those who give blood at the drive will receive a free soup mug and recipe from 
Cat Cora, as well as entering for a chance to win a pair of tickets on Delta Airlines round trip to any destination 
in the continental United States. Donors will also be given a hearty snack following the donation process. 

Individuals who would like to volunteer should fill out the attached form indicating 

shift/job preference and scan and send back to Amber Allen <Amber Allen@unc.edu> or drop it in 
campus mail. 

Thanks! 
The Carolina Blood Drive Committee 

"In everything give thanks-gratitude is the attitude that sets 

¯ -- You are currently subscribed to 

business_managers as: abuell@email.unc.edu. To unsubscribe send a blank 

the altitude for living." 



email to leave-30244250-23351052.88dl 52cd550c3f131 cdc33d20bf62acb~listserv.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30244292 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30244292-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



13th annual Holiday Carolina Blood Drive Volunteer Sign-Up 

Woollen Gym ¯ December 13, 2011 

The 13th annual Holiday edition of the Carolina Blood Drive needs many volunteers to assist the Red 

Cross professional staff. If you can volunteer, please fill out this form and return it to the address below. 

The most critical need is for people who can work the early or late shift. We also appreciate folks who 

can work more than one shift. Volunteering doesn’t prevent one from also donating blood. 

Name 

Dept. 

CB# 

E-mail 

Phone 

Task Desired 
(check one) 

[] Canteen Aide [] 

[] Check-in/Guide [] 

[] Donor Escort [] 

[] Flexible--use as Needed 

Shift Desired 
(check one) 

7:15 a.m.-9:45 a.m. 

9:30 a.m.-11:45 a.m. 

11:30a.m.-2:15 p.m. 

"2:15 p.m.-3:3Op.m. 

*wrap up duties (i.e. canteen, escort, cleanup) 

PLEASE RETURN TO: Amber Allen, School of Pharmacy, CB# 7567, 104 29 Beard Hall, CAMPUS or by 

email at aallen@email.unc.edu 

Phone:843-9759 

Please return the completed form to Amber AIlen, Volunteer Coordinator 

aallen(~email.unc.edu ~ 

Please see www.unc.edu/blood/for more information 

Revised 12/11 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Monday, November 7, 2011 11:29 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] This Thursday - Talk on Affirmative Action in Brazil 

Santos AffirmativeAction final.docx 

Dear Colleagues: 

Dr. Sales Augusto dos Santos, a leading Afro-Brazilian scholar, will speak on Affirmative Action policies for the Black 
population in Brazil this Thursday. His presentation will take place at 12:30 in Toy Lounge (4th floor, Dey Hall). Please 
see flyer for more details. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcNdwe@email,uncoedu 
~:~lwwwouncoedul~tstafriafam 

You are currently subscribed to afriafam as: ~ore@emaEunc.edu. 
To unsubscribe click here: ~:iilists.ur~c.edalu? 
id-32361534.dl 9c27ea4325cffb39a9456d99719bcb&r~=T&l -af?iafam&o-3024433 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-3024433~-3236~534.dlgc27ea4325cfPa39a9456d997~gbcb(&listservunc.edu 



"The Fight for Affirmative Action in 

Brazil’s Public Universities: What Explains 

Academic and Political Resistance to Quotas 

for Black Students?" 

Dr. Sales Augusto dos Santos 

Faculdade Projegfio, Brazil 

Thursday, November 10, 2011 

12:30- 1:45 pm 

Toy Lounge, 4th floor Dey Hall 

UNC-Chapel Hill 

Sponsored by the Brazil Working Group of the Carolina-Duke Consortium in Latin 

American and Caribbean Studies, for more information contact Kia Caldwell, 

klcaldwe@email.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Monday, November 7, 2011 11:30 AM 

Gore, Travis <stgore@email.unc.edu> 

This Thursday - Talk on Affirmative Action in Brazil 

Santos AffirmativeAction final.docx 

Travis, 
Would you please send this message to our majors and minors? 

Thanks, 
Kia 

Dr. Sales Augusto dos Santos, a leading Afro-Brazilian scholar, will speak on Affirmative Action policies for the Black 
population in Brazil this Thursday. His presentation will take place at 12:30 in Toy Lounge (4th floor, Dey Hall). Please 
see flyer for more details. 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@emailounc,edu 

You are currently subscribed to afriafam as: klca][dwe@email.ur~c.edu. 
To unsubscribe click here: http:iilis~:s.unc.edulu? 
id-32361596.bfl~5d99997965aa9f457abT~)13a5f65&r~=:T&~:-afria~m&o~3024433 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30244331-32361596.b~b5d99997965aagf457abT~_13a5f65~lis~serv.ur~c.edu 



"The Fight for Affirmative Action in 

Brazil’s Public Universities: What Explains 

Academic and Political Resistance to Quotas 

for Black Students?" 

Dr. Sales Augusto dos Santos 

Faculdade Projegfio, Brazil 

Thursday, November 10, 2011 

12:30- 1:45 pm 

Toy Lounge, 4th floor Dey Hall 

UNC-Chapel Hill 

Sponsored by the Brazil Working Group of the Carolina-Duke Consortium in Latin 

American and Caribbean Studies, for more information contact Kia Caldwell, 

klcaldwe@email.unc.edu. 



AFRICA 
Promoting Economic Development 
and Political Stability 

Brett D. Schaefer 

ACTION: Increase economic ties to the region to 
boost development prospects, increase political 
stability, and combat terrorism in the world’s 
poorest region while protecting the investments 
of American consumers and businesses. 

THE ISSUE IN BRIEF 

Sub-Saharan Africa is the world’s second poorest region; only 
South Asia is poorer. In 2002, per capita income in sub-Saharan 
Africa was only 29 percent of that in North Africa and the Middle 

East, 15 percent of that in Latin America and the Caribbean, and 
60 percent of that in East Asia and the Pacific) The following 

facts indicate the economic-development challenge confronting 
this region. 

The average sub-Saharan African country had a per capita 
GDP or $568 in 2000. 

To reach middle-income status of $1,500 in GDP per capita, a 
typical country in sub-Saharan Africa would have to average a 
growth in GDP per capita of more than 5 percent a year for 
the next 20 years. 

The average sub-Saharan African country with a per capita 
GDP of $568 must average growth in GDP per capita of 
approximately 5 percent for over 80 years to become as 

1. All per capita GDP data from World Bank, World Development Indicators 
2002, at www. worldbank.org/data. 

www,heritage.orgiagenda ]51 



wealthy as the United States is today, with a per capita GDP 
of $31,996. (Of the more than 100 developing countries for 
which data are available, only two achieved this rate of 
growth during the past 20 years. By contrast, 40 averaged a 
compound per capita growth rate of 0 percent or lower.) 

Africa’s poverty is an American foreign policy concern. In The 

¯ National Security Strategy of the United States of America, the Bush 
Admimstration states that 

In Africa, promise and opportunity sit side by side 
with disease, war, and desperate poverty. This threat- 
ens both a core value of the United States--preserving 
human dignity--and our strategic priority--combat- 
ing global terror. American interests and American 
principles, therefore, lead in the same direction: we 
will work with others for an African continent that 
lives in liberty, peace, and growing prosperity.2 

While poverty, in itself, does not cause terrorism, the lack of eco~ 
nomic freedom causes both poverty and the resultant resentment 
that breed terrorism as wel! as the instability and vioIence that 
have plagued Africa. As a case in point, five o[ the seven state 
sponsors of terrorism that have been identified by the U.S. 
Department of State--Cuba, tran, Libya, North Korea, and 
Syria--were rated among the world’s least economically free 

economies in the 2003 tndex of Economic Freedom.3 In addition, 
although Sudan was suspended from grading in the Index because 

of a brutal civil war that was being ~vaged by the government 
against its own people and Iraq was not ranked because of a pau- 
city of data, both of these countries clearly exhibit repressive eco- 
nomic policies. 

Poverty is a condition that is imposed on a people through ill- 
conceived and repressive economic policies. A major step toward 
alleviating poverty is to provide greater economic freedom, 
because only economic freedom can create the opportunities that 
lead to greater growth. As noted in The National Security Strategy 
of the United States of America, "Ultimately the path of political 

2. The National Security Strategy of the United States oj America, The White 
House, September 2002, p, 10. 

3. Gerald P. O’Driscoll,Jr.. Edwinj. Feulner, and Mary Anastasia O’Grady, 
2003 Index q~ Economic Freedom (Washington, D.C.: The Heritage Fotmda- 
tion and DowJones @ Company, lnc., 2003). 

152 See Heritage Web Site for Updated News & Analysis 



and economic freedom presents the surest route to progress in 
sub-Saharan Africa, where most wars are conflicts over material 
resources and political access often tragically waged on the basis 
of ethnic and religious difference.’’4 

WHAT HAPPENED IN 2002 
The President announced several initiatives focused on Africa, 
among them increasing funding for education, addressing epidem- 

ics of HIV/AIDS, reducing trade barriers, increasing economic lib- 
eralization, and bolstering peace and security. Specifically, 
President Bush signed into la~v the Sudan Peace Act,5 which out- 

lines the depIorable actions of the Sudanese government against 
the Christian and animist people in the south of the country, 
urges the President to use "all means of pressure" to resolve the 
war in Sudan, condemns pervasive slavery and human rights 
abuses in the country, authorizes $100 million in annual assis- 
tance for 2003 to 2005 to areas of the country not controlled by 
the government, and mandates reports and certifications regard- 
ing the situation in Sudan. President Bush also authorized U.S. 

Trade Representative Robert Zoellick to begin negotiations for a 
free trade agreement with the Southern African Customs Union 
(SACU, comprised of Botswana, Lesotho, Namibia, South Africa, 
and Swaziland). 

Regrettably, with an estimated 14 million people facing starvation 
in southern Africa, some countries refused food assistance offered 
by the United States, citing concerns about genetically engineered 
agricultural products. As recently as October 29, 2002, Zambia 
refused to distribute U.S. grain, citing the "precautionary princi- 
ple" as U.S. grain often is modified through biotechnology. 
Underlying this excuse is a concern that the European Union 
would refuse imports from Zambia if it accepted the U.S. grain. 

WHAT TO DO IN 2003 
America’s strategy in Africa should focus on two priorities: 
increasing economic freedom and strengthening the region’s abil- 
ity to address political instability. To do this, Congress and the 
Administration should work together to: 

4. The Nationa! Security Strategy of the United States of America, p. 10. 

5. P.L. 107-2~-5, October 21, 2002. 
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Pass a free trade agreement ~vith the Southern African Cus- 

toms Union. Free trade benefits the consumers of all nations 

involved in the agreement. SACU countries are among the 

freest in Africa and are therefore well-positioned to reap the 

benefits of free trade with the United States. 

Authorize the President to negotiate a free trade and invest- 
ment agreement with sub-Saharan Africa. Congress and the 
Administration should cooperate to expand the successful 
trade preferences initiated under the African Growth and 
Opportunity Act. This would benefit African entrepreneurs, 
promote growth and development, and increase America’s 
access to the region’s vast oil and gas resources. 

Press for free trade through the World Trade Organization 
(WTO), including dimination of agricultural barriers. 
Africa’s competitive advantage includes low-cost agricultural 
products. Ho~vever, this advantage has been substantially 
diminished by enormous subsidies that developed countries 
give to their own farmers. In forthcoming WTO negotiations, 
America should follow the ambitious agenda set forth by U.S. 
Trade Representative Zoellick at the Doha WTO negations-- 
particularly his efforts to liberalize agricultural markets and 
press for the elimination of barriers to genetically modified 
foods that have served as a protectionist barrier to trade. 

Increase the capacity of the region to deal with political 
instability. Africa’s greatest challenge is political instability. 
America should focus on strengthening the region’s capacity 
to police itself with support from outside stakeholders 
through a strategy focused on bilateral diplomacy and coali- 
tions of the willing, anchored by regional powers such as 
South Africa and Nigeria. As noted in The National Security 
Strategy of the United Stazes of America, America should work 
with its allies to "help strengthen Africa’s fragile states, help 
build indigenous capability to secure porous borders, and 
help build up the law enforcement and inteIIigence infra- 
structure to deny havens for terrorists."6 To this end, the 
United States should support bilateral efforts to promote 
peace, such as that envisioned in the Sudan Peace Act, while 
closely monitoring the situation to ensure that both the 
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Sudanese government in Khartoum and the Sudan People’s 
Liberation Army (SPLA) live up to their obligations in the 

peace process. 

--Brett D. Schaefer is the Jay Kingham Fellow in 
International Regulatory Affairs in the Center for 
International Trade and Economics at The Heritage 

Foundation. 
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fax: (202) 223-60+2 

Learned Dees 
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fax: (202) 223-6042 
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Offi c e Ho u r s 
Lydia Boyd 

Tuesday & Thursday 

3:30-5:00 

Room-207 
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Alassane Fall 
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Smith Building 
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Tim McMillan 
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Thursday: 10:00-10:50 
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Room 107 

Alphonse Mutima 
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11:00-12:00 & By Appointment 
Smith Building 

Basement Room04 

Julius Nyang’oro 
Tuesday & Thursday 

2:00-3:30 

Room-101 

Georges Nzongola 
Tuesday & Thursday 

10:00-12:00 & By Appointment 

David Pier 
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3:00-6:00 
Room-205 

Robert Porter 
Thursday 

2:30-5:30 

Room-104 

Eunice SaMe 
Tuesday & Thursday 

3:30-5:00 
Room-302 

Mamarame Seck 
Monday & Wednesday: 1:00-2:00 

Friday: 11:00-12:00 
Room-304 

Bereket H. Selassie 
Tuesday & Thursday 

10:00-11:00 & 3:30-5:30 
By Appointment 

Room-209 

Walter Rucker 
Room-305 



From: 

Sent: 

To: 

Subject: 

Collier, Shauna D <colliers@email.unc.edu> 

Monday, November 7, 2011 3:05 PM 

Sewall, Stacey Elizabeth <sewall@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

FW: Research Grants: John Hope Franklin Research Center, Duke University 

From: Jenn Thompson .~gmail.com] 
Sent: Friday, November 04, 2011 4:24 PM 
To: acrl-afas-I@ala.org 
Subject: [acrl-afas-I] Research Grants: John Hope Franklin Research Center, Duke University 

The John Hope Franklin Research Center for African and African American History and Culture, part of the David M. Rubenstein Rare Book & Manuscript 
Library at Duke University, announces the availability of travel grants for research travel to our collections. 

The John Hope Franklin Research Center seeks to collect, preserve, and promote the use of printed and manuscript materials bearing on the history of Africa 
and people of African descent. 

Research grants are available to any faculty member, graduate or undergraduate student, or independent scholar with a research project requiring the use of 
materials held by the Franklin Research Center. Grant money may be used for travel, photocopying, and living expenses while pursuing research at the 
Rubenstein Library. Applicants must live outside of a 100-mile radius from Durham, NC. The maximum award per applicant is $1,000. 

The deadline for application is January 31, 2012 by 5:00 PM EST. Recipients will be announced in March 2012. Grants must be used between April 1, 2012 and 

June 30, 2013. 

For more information and to download a copy of the application form, please visit: http://librarv.duke.edu/rubenstein/services/~rants/index.html 

Applicants are encouraged to contact Jennifer Thompson, the Franklin Research Center’s research services librarian, before submitting their application. Past 
applications have demonstrated that those who spoke with a staff member about their projects produced stronger applications. Contact information is listed 
below: 

Jennifer Thompson 
John Hope Franklin Research Center for African and African Americaaa History aaad Culture 
David M. Rubenstein Rare Book & Manuscript Library 
Duke University, Box 90185 

Durham, NC 27708-0185 
Phone: 919-660-5922 
E-mail: j ennifer2.thompson(~duke.edu 
Website: http://librarv.duke.edu/rubenstein/franklin/ 

Jennifer Thompson 
Research Services and Collection Development Librarian 
John Hope Franklin Research Center for African and African American History and Culture 
David M. Rubenstein Rare Book & Manuscript Library 
Duke University, Box 90185 
Phone: 919-660-5922 
Fax: 919-660-5934 
http://librarv.duke.edu/rubenstein/franklin/ 

Check out the RBMSCL’s blog at http://blo~s.librarv.duke.edu/rubenstein/ 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, November 7, 2011 3:06 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 

have questions about your ticket, please contact the ITS Response 

Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 11/7/2011 15:05 
Ticket #: 2173794 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Professor Selassie had a question for you. If you could call him now, that would be great. 919-962-3538 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:!Avww.~mc.edular-birtiwebs~bimdex~e= dept-OASIS%20Teclmica1%20St~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, November 8, 2011 8:51 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Summer 2123 and 2124 

Hi, 

First-here’s a joke for a Tuesday morning. 

Q. Why do (insert college/university of your choice) students have TGIF on their shoes? 

A. Toes Go In First! 

Second-Just a reminder that summer course schedule maintenance closes Friday, November 11 at the end of the day. 

Don’t forget to assign your priority rooms (not just prefer them). 

Let us know if you have any questions. 

Renee 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email.unc.edu 
mailto:scheduling office@listserv.unc.edu 

ee Forum member 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30251162- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30251162- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, November 8, 2011 9:03 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2173794 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Visiting user today at 10am. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, November 8, 2011 11:32 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2173794 Follow-up Response 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: Wanted to make sure his computer was running at full capacity. Ran CCleaner. Updated Adober reader for him. 

Made sure windows was up to date. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~/i/wwwamc.ed~/aro 
~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, November 8, 2011 11:32 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2173794 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Wanted to make sure his computer was running at full capacity. Ran CCleaner. Updated Adober reader for him. 
Made sure windows was up to date. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:l/wwwamc.edt~iar- 
bfi~iweb s~biindex.~e=check 
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From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Tuesday, November 8, 2011 1:46 PM 

CCCS <cccs@unc.edu> 

CCCS Week 8 

2011 Weekly Results.xlsx; 11CCCS Film Poster FoodPantry.pdf; University 
Thermometer 11.11.08.pdf 

Team Captains and Division Leaders: 

Can you believe Week 9 is already here? The past few weeks have flown by! Week 8 totals put our campus-wide 

participation at 17.13%, with 2,044 employees contributing for a total of $593,630.35 raised overall. Thank you so much 

to each and every one of you for all your work to promote this campaign across campus. This is an impressive amount, 

and the numbers are still increasing - we can do even better than this! By this time last year, this campus had 2,201 

employee donors. Who might you have overlooked within your department? Who could you reach out to, or invite to 

your next event? We recognize that this is a difficult time to be asking for contributions. Your efforts help spread 

awareness that there are those around us, even within our campus community, who are in greater need and who 

desperately need our support. Every dollar makes a difference! 

As Carolina Cares, Carolina Shares comes to a close for the year, the Advisory Board would like to recognize those areas 

of campus with outstanding participation over the course of the campaign. Divisions who reach 30% or greater 

employee participation will be honored at a special end-of-campaign ceremony in December. The campaign officially 

ends next Thursday, November 17; after that point, remaining pledge forms may be sent to: 

Carolina Cares, Carolina Shares 

c/o Alli Brooks 

Office of Human Resources 

Campus Box 1045 

***PL£ASE NOTE: In order for contributions to count towards overall divisional participation for the purposes of these 
awards, all forms must be received no ~ater than 5:00 p.m. on Wednesday, November 30. 

Attached you will find the divisional breakdown up to Week 8, as well as a new campaign poster to share with your 

department, and a Week 9 University Progress Thermometer updated to reflect these most recent numbers. Individual 

ePledge donors will be emailed out separately to each Division Leader. 

Week Eight Prize Winners: 

Any employee who contributes to the 2011 campaign is eligible for weekly Carolina Cares prize drawings. Disappointed 

that you haven’t seen your name listed yet? Don’t despair-the drawing pool carries over, so even those who gave 

during the very beginning of the campaign still have two more weeks in which to win! 

Congratulations to the following campaign contributors: 

David Ernsthausen, Kenan-Flager Business School --Nike UNC Logo Fit/Dry Carolina Blue Polo Shirt 

Cynthia Reilly, School of Medicine / Medicine Administration -- Johnny T-Shirt Prize Pack, including two (2) Johnny T- 

Shirt Beverage Huggers, a Johnny T-Shirt Logo Shirt, and UNC Mini-Magnet 

Patricia Pukkila, Biology-- $25.00 Gift Card to Student Stores 

Trude Amick, VC Research and Graduate Studies / Office of Technology Development --"Got Philanthropy?" 2011 



Combined Campaign T-Shirt 

Elizabeth Crowle¥, School of Dentistry / Pediatric Dentistry -- Two (2) ticket certificates for the 2011 - 2012 Playmaker’s 

Repertory Company Season 

To claim your prize, please contact Ruth Holt in Benefits Services. 

Please let us know if there is anything we can do to assist you during these last weeks; your campaign Ambassador and 

the Advisory Board are all here to help. Thank you again for all you do; have a wonderful day! 



OrgAcct                  Department Name                  2011 # of Empl 2011 Donors 2011% Participation 

472134 A&S- ACADEMIC ADVISING 3120 33 27 81.82% 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 2 8.70% 

471383 A&S -AMERICAN STUDIES 3226 12 1 8.33% 

472084 A&S - ANTHROPOLOGY 3284 36 2 5.56% 

470484 A&S - APPLIED SCIENCES 3232 1 0 0.00% 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S -ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S- BIOLOGY 3267 97 4 4.12% 

663153 A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

472621 A&S - CHEMISTRY 3265 95 6 6.32% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 1 5.26% 

471680 A&S - CLASSICS 3220 15 5 33.33% 

472183 A&S - COMMUNICATION STUDIES 3215 37 2 5.41% 

472522 A&S - COMPUTER SCIENCE 3276 62 3 4.84% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 2 14.29% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 A&S - DEANS OFFICE 3201 40 9 22.50% 

472035 A&S - DRAMATIC ART 3207 23 5 21.74% 

472241 A&S - ECONOMICS 3289 36 7 19.44% 

472530 A&S - ENGLISH & COMP LIT 3225 90 20 22.22% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

471078 A&S - EUROPEAN STUDIES 3216 5 3 60.00% 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 12 21.05% 

1079805 A&S - FOLKLORE 3223 0 0 #DIV/0! 

1079813 A&S - GEC BUILDING OPERATIONS 3261 2 0 0.00% 

471813 A&S - GEOGRAPHY 3290 26 0 0.00% 

471649 A&S - GEOLOGICAL SCIENCES 3268 17 1 5.88% 

471490 A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4 0 0.00% 

472399 A&S- HISTORY 3291 55 16 29.09% 



471581 A&S - HONORS 3203 9 0 0.00% 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 5 6 120.00% 

817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

470815 A&S - LEARNING CENTER 3235 5 0 0.00% 

1079839 A&S - LEARNING DISABILITIES SVCS. 3233 0 0 #DIV/0! 

471300 A&S - LINGUISTICS 3228 8 2 25.00% 

471862 A&S - MARINE SCIENCES 3262 20 2 10.00% 

472357 A&S - MATHEMATICS 3282 46 9 19.57% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2 0 0.00% 

1079854 A&S - MILITARY SCIENCE 3256 0 0 #DIV/0! 

472233 A&S - MUSIC 3212 41 9 21.95% 

470500 A&S - NAVAL SCIENCE 3298 2 2 100.00% 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

470518 A&S - PEACE WAR & DEFENSE 3206 1 0 0.00% 

471987 A&S- PHILOSOPHY 3238 27 7 25.93% 

472381 A&S - PHYSICS & ASTRONOMY 3270 57 10 17.54% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 13 0 0.00% 

472274 A&S - POLITICAL SCIENCE 3294 46 8 17.39% 

472555 A&S - PSYCHOLOGY 3258 82 8 9.76% 

470534 A&S - PSYCHOMETRIC LAB 5235 1 0 0.00% 

471508 A&S- PUBLIC POLICY 3279 21 3 14.29% 

471656 A&S - RELIGIOUS STUDIES 3241 20 6 30.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 2 0 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 16 22.54% 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 3 0 0.00% 

471318 A&S - SLAVIC LANGUAGES 3248 8 0 0.00% 

472142 A&S - SOCIOLOGY 3296 29 5 17.24% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 0 0.00% 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 1 14.29% 

470542 A&S - UNDERGRADUATE RESEARCH 3236 2 0 0.00% 

471326 A&S - URBAN STUDIES 5215 16 3 18.75% 



471177 A&S - WOMENS STUDIES 3283 9 1 11.11% 

1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

A&S TOTALS 1538 231 15.02% 

472811 ATHLETICS 237 30 12.66% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 1 50.00% 

471565 CAMP SVC -AUXlL ENTERPRISES-GEN ADM 8120 29 6 20.69% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 10 4.13% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 15 2 13.33% 

472720 CAMP SVC - ENERGY SERVICES 8130 139 11 7.91% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 6 14.29% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 15 3 20.00% 

674325 CAMP SVC - GROUNDS SERVICES 7140 77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 357 50 14.01% 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472639 CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 80 5 6.25% 

472563 CAMP SVC - PUBLIC SAFETY 7602 79 8 10.13% 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

CAMP SVC TOTALS 1294 126 9.74% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 1 12.50% 

1079979 CHANCELLOR- CAROLINA COUNTS 2205 1 1 100.00% 

1079987 CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 



1079995 CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 1 0 0.00% 

471185 CHANCELLOR - INTERNAL AUDIT 2254 7 3 42.86% 

1080001 CHANCELLOR- INVESTMENT OFFICE 2227 0 0 #DIV/0! 

471474 CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 11 7 63.64% 

1080027 CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 0 0 #DIV/0! 

1080035 CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 4 22.22% 

CHANCELLOR TOTALS 60 16 26.67% 

471847 GRADUATE SCHOOL 22 9 40.91% 

472506 HUMAN RESOURCES 69 20 28.99% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 287 134 46.69% 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 11 19.64% 

706416 LIBRARIES - LAW LIBRARY 5520 21 11 52.38% 

1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 239 35 14.64% 

LIBRARIES TOTALS 320 57 17.81% 

471516 PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 8 1 12.50% 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 2372 10 8 80.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 4 66.67% 

471870 PLAN & CONST - FACILITIES PLANNING 2373 12 4 33.33% 

PLAN & CONST TOTALS 36 17 47.22% 

471409 CIO- INFORMATION TECHNOLOGY SVCS 3103 378 59 15.61% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 15 4 26.67% 

472316 CONT EDU - WM & IDA FRIDAY CTR 45 15 33.33% 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 2 22.22% 

471748 PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 19 43.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

1092832 PROVOST - APPLES 3148 0 0 #DIV/0! 

1093038 PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 3 0 0.00% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 6 100.00% 

471912 PROVOST- CTR FOR DEVELOP SCIENCE 3140 14 2 14.29% 

925578 PROVOST - CTR FOR FACULTY EXCELLENCE 3131 10 2 20.00% 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 



471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 3 42.86% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST- HEALTH AFFAIRS 4101 7 2 28.57% 

1092865 PROVOST- HUNT INSTITUTE 3132 13 0 0.00% 

471037 PROVOST - INST AFRICAN AMER RESEARCH 3115 4 0 0.00% 

471441 PROVOST - INST RESEARCH & ASSESSMENT 2315 9 0 0.00% 

1092873 PROVOST- INTERL STUDENT & SCHOLAR SVCS 2445 0 0 #DIV/0! 

471557 PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

472050 PROVOST - NC BOTANICAL GARDEN 3255 24 2 8.33% 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00% 

470773 PROVOST - OFC OF THE PROVOST 3100 3 1 33.33% 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 11 28.95% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

1092857 PROVOST- TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST - UNC GLOBAL 3130 22 3 13.64% 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 5 13.16% 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 35 9 25.71% 

470799 PROVOST- WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST - WORLD VIEW 3122 7 3 42.86% 

PROVOST TOTALS 825 151 18.30% 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 1 1.59% 

471771 SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 4 8.51% 

472324 SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 38 15 39.47% 

472159 SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 29 7 24.14% 

471417 SCH DENTISTRY- ENDODONTICS 4320 13 4 30.77% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 17 7 41.18% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 5 20.83% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 2 9.09% 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 18 72.00% 

471730 SCH DENTISTRY- PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 3 11.54% 



472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 6 11.76% 

DENTISTRY TOTALS 386 92 23.83% 

1093046 SCH EDUCATION - LEARN NC 3401 6 2 33.33% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 12 13.48% 

EDUCATION TOTALS 95 14 14.74% 

477182 SCH MEDICINE - AHEC 4800 28 21 75.00% 

477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 24 1 4.17% 

477422 SCH MEDICINE- ALLIED HEALTH SCIENCES 4273 100 14 14.00% 

477349 SCH MEDICINE - ANESTHESIOLOGY 4268 86 18 20.93% 

477414 SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 77 1 1.30% 

477125 SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 20 2 10.00% 

1092972 SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 9 1 11.11% 

477000 SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 18 2 11.11% 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 8 3 37.50% 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 35 5 14.29% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52 11 21.15% 

477406 SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 57 23 40.35% 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 40 0 0.00% 

477042 SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0 0 #DIV/0! 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 11 2.61% 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 8 0 0.00% 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 8 0 0.00% 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 11 0 0.00% 

477323 SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 51 1 1.96% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 497 18 3.62% 

477208 SCH MEDICINE - DERMATOLOGY 4229 33 3 9.09% 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 54 2 3.70% 

477083 SCH MEDICINE - ENVlRO MED ASTHMA & LUNG 4225 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 12 11.54% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 48 1 2.08% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 1 3.33% 

477299 SCH MEDICINE - GENETICS 4218 75 1 1.33% 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 



477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 1 3.03% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 0 #DIV/0! 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 12 25.53% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 17 12.41% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 6 9.23% 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 34 0 0.00% 

477356 SCH MEDICINE - NEUROLOGY 4230 59 4 6.78% 

477141 SCH MEDICINE - NEUROSCIENCE CTR 4281 27 1 3.70% 

477448 SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 145 8 5.52% 

496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

477257 SCH MEDICINE - OPHTHALMOLOGY 4244 36 2 5.56% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

477331 SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 58 3 5.17% 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 141 11 7.80% 

477513 SCH MEDICINE - PEDIATRICS 4248 214 32 14.95% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63 3 4.76% 

477133 SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 18 3 16.67% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 17 7.83% 

477190 SCH MEDICINE - RADIATION ONCOLOGY 4262 46 4 8.70% 

477364 SCH MEDICINE - RADIOLOGY 4260 75 10 13.33% 

477158 SCH MEDICINE - SOCIAL MEDICINE 4290 29 11 37.93% 

477463 SCH MEDICINE - SURGERY 4264 155 13 8.39% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 0 0.00% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 24 48.00% 

476994 SCH MEDICINE - UNC KIDNEY CENTER 4269 5 5 100.00% 

1093053 SCH MEDICINE - UNC MCALLISTER HEART INST 4227 40 1 2.50% 

SCH MEDICINE TOTALS 3804 365 9.60% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 8 7.21% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 62 8 12.90% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 13 11.61% 

472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 38 9 23.68% 



472365 SCH PUB HLTH - HLTH POLICY & ADMIN 51 23 45.10% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 16 45.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 4 6.25% 

472431 SCH PUB HLTH - NUTRITION 64 9 14.06% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 3 20.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 5 50.00% 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 3 1 33.33% 

472092 SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 28 3 10.71% 

472100 SCH PUB HLTH - SPH INFO TECHNOLOGY 15 2 13.33% 

PUBLIC HLTH 610 105 17.21% 

1093004 SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 3 0 0.00% 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 66 51.56% 

SOCIAL WORK TOTALS 133 66 49.62% 

472662 SCHOOL OF GOVERNMENT 138 70 50.72% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 20 45.45% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 35 41.67% 

472688 SCHOOL OF LAW 118 40 33.90% 

472746 SCHOOL OF NURSING 179 42 23.46% 

472696 SCHOOL OF PHARMACY 191 39 20.42% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 139 11 7.91% 

1092956 STUDENT AFF - CAMPUS Y 2407 3 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 4 12.90% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

471219 STUDENT AFF - DEAN OF STUDENTS OFFICE 14 0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 22 50.00% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 2 33.33% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 18 14 77.78% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

STUDENT AFF TOTALS 277 58 20.94% 

467662 UNC CH - Retiree 10 1 10.00% 



472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 66 65.35% 

472308 VC ADVANCEMENT - WUNC-FM 5380 38 16 42.11% 

ADVANCEMENT TOTALS 139 82 58.99% 

471623 VC FIN -ACCOUNTING SERVICES 2235 17 7 41.18% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 7 140.00% 

470872 VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 7 4 57.14% 

819391 VC FIN - BUDGET OFFICE 2240 7 8 114.29% 

1079920 VC FIN - BUDGET OFFICE CONTROL 2241 0 0 #DIV/0! 

471755 VC FIN - DISBURSEMENT SERVICES 2238 15 4 26.67% 

817510 VC FIN - FINANCE COMM & TRAINING 2242 3 4 133.33% 

470757 VC FIN - LOGISTICS 8505 13 11 84.62% 

663161 VC FIN - PAYROLL SERVICES 2237 13 3 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 0 #DIV/0! 

471888 VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

470906 VC FIN - TRAVEL SERVICES 2233 3 0 0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6 7 116.67% 

471110 VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 4 66.67% 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 4 3 75.00% 

VC FIN TOTALS 133 75 56.39% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 10 9.09% 

470948 VC RESEARCH - CLINICAL TRIALS 3908 9 0 0.00% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC RESEARCH - DICE CTR 3902 1 0 0.00% 

1079953 VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 0 0 #DIV/0! 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 43 20.67% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 1 5.88% 

1079961 VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

472191 VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 38 2 5.26% 

471896 VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 2 5.71% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 



471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 40 30.08% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 7 36.84% 

471144 VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0! 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 12 21.05% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 1 8.33% 

470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 2 1 50.00% 

471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 56 5 8.93% 

472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 90 19 21.11% 

471995 VC RESEARCH - VC FOR RESEARCH 3905 32 6 18.75% 

VS RESEARCH TOTALS 905 149 16.46% 

Totals 11934 2044 17.13% 



2011 Dollars Raised 2010 Donors 2010 Dollars Raised $ Difference 2010-2011 

$3,533.00 22 $4,016.00 (5483.00) 

$o.oo o $o.oo 50.00 
$385. O0 6 $800. O0 (5415.00) 
$120.00 8 $1,671.00 (51,551.00) 

$600.00 4 $1,090.00 (5490.00) 

$o.oo o $o.oo 50.00 
$0.00 1 $120.00 (5120.00) 

$380.00 7 $620.00 (5240.00) 
$o.oo o $o.oo 50.00 
$o.oo o $o.oo 50.00 

$2,610.00 7 $4,345.00 (51,73,5.00) 

$o.oo o $o.oo 50.00 
$4,800.00 14 $9,160.00 (54,350.00) 

$600.00 5 $1,185.00 ($585.00) 

$4,689.00 3 $2,000.00 52,689.00 

S250.00 1 SlO0.O0 5150.00 

$2,470.00 5 $4,180.00 (51,710.00) 

$264.00 3 $240.00 524.00 

$o.oo o $o.oo 50.00 
$3,174.00 7 $1,064.00 52,110.00 

$780.00 5 $935.00 (5155.00) 

$2,688.00 13 $7,390.00 (54,702.00) 

$8,355.00 22 $8,120.00 5235.00 

$o.oo o $o.oo 50.00 
$220.00 0 $0.00 5220.00 

$1,042.00 9 $905.00 5137.00 

$o.oo o $o.oo 50.00 
$o.oo o $o.oo 50.00 
$o.oo o $o.oo 50.00 

S600.O0 5 S1,503.00 (5903.00) 

$0.00 3 $1,490.00 (51,490.00) 

$o.oo o $o.oo 50.00 
$6,260.00 24 $9,690.00 (53,430.00) 



$o.oo o $o.oo So.oo 
S469.00 5 S394.00 S75.00 

S120.00 2 S330.00 ($210.00) 

$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 

$620.00 0 $0.00 S620.00 

$1,312.00 2 $1,312.00 $0.00 

$3,430.00 16 $5,040.00 ($1,610.00} 

$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 

$1,915.00 7 $1,170.00 $745.00 

$20.00 0 $0.00 $20.00 

$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 

$3,560.00 11 $5,160.00 ($1,600.00) 

$10,030.00 10 $13,420.00 ($3,39o.oo} 

$o.oo o $o.oo So.oo 
$4,294.00 12 $5,307.00 ($1,013.00) 

$3,840.00 11 $4,878.00 ($1,038.00) 

$o.oo o $o.oo So.oo 
$3,168.00 2 $2,040.00 $1,128.00 

$9,980.00 2 $7,320.00 $2,660.00 

$0.00 2 $380.00 ($380.00) 

$o.oo o $o.oo So.oo 
$2,570.00 12 $2,130.00 $440. O0 

$o.oo o $o.oo So.oo 
$0.00 1 $900.00 ($900o00) 

$2,088.00 7 $2,165.00 ($77.00) 

$0.00 4 $1,480.00 ($1,480.00) 

$o.oo o $0.00 So.oo 
$0.00 6 $795.00 ($795.00} 

$30.00 0 $0.00 S30.O0 

$o.oo o $o.oo So.oo 
$630.00 2 $1,020.00 (S390.00) 



$240.00 1 $120.00 $120.00 

$o.oo o $o.oo $o.oo 
$92,136.00 289 $115,985.00 ($23,849.00) 

$3,305.00 79 $19,528.00 ($16,223.00) 
$o.oo o $o.oo $o.oo 

$264.00 0 $0.00 $264.00 

$1,947.00 9 $2,628.00 ($681.00) 

$1,980.00 10 $1,265.00 $715.00 

$702.00 4 $742.00 ($40.00) 

$o.oo o $o.oo $o.oo 
$o.oo o $o.oo $o.oo 
$o.oo o $o.oo $o.oo 

$265.00 0 $0.00 $265.00 

$4,086.00 18 $5,580.00 ($1,494.00) 

$1,610.00 11 $3,405.00 ($1,795.00) 

$1,270.00 2 $3,260.00 ($1,990.00) 

$288.00 3 $943.00 ($655.00) 

$3,096. O0 0 $0. O0 $3,096. O0 

$130.00 0 $0.00 $130.00 

$o.oo o $o.oo $o.oo 
$503.00 6 $554.00 ($51.00) 

$768. O0 0 $553.82 $ 214.18 

$0.00 4 $520.00 ($520.00) 

$o.oo o $o.oo $o.oo 
$2,640.00 5 $3,480.00 ($840.00) 

$520.00 0 $0.00 $520.00 

$20,069.00 72 $22,930.82 ($2,861.82) 

$o.oo o $o.oo $o.oo 
S60.O0 20 S4,013.00 ($3,953.00) 

$360.00 0 $0.00 $360.00 

$o.oo o $o.oo $o.oo 
$o.oo o $o.oo $o.oo 
$0.00 3 $344.00 ($344.00) 

$0.00 1 $1,200.00 ($1,200.00) 



$o.oo o $o.oo $o.oo 
$812. O0 4 $1,292. O0 ($480.00) 

$o.oo o $o.oo So.oo 
$1,420.00 7 $1,480.00 ($60.00) 

$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 

$2,150.00 3 $275.00 $1,875.00 

$4,802.00 38 $8,604.00 {$3,802.00) 

$995.00 3 $360.00 $635.00 

$9,541.95 25 $8,626.29 $915.66 

$39,038.04 131 $43,034.00 ($3,995.96) 

$4,390.00 19 $7,358.00 ($2,958.00) 

$3,490.00 11 $3,169.00 $321.00 

$o.oo o $o.oo So.oo 
$9,820.04 42 $13,098.81 ($3,278.77) 

$17,700.04 72 $23,625.81 {$5,925.77) 

$240.00 2 $520.00 ($280.00) 

$3,134.00 9 $2,961.00 S 173.00 

$1,370.00 4 $1,396.00 ($25.00) 

$1,288.00 4 $815.00 $473.00 

$6,032.00 19 $5,692.00 $340.00 

$15,920.00 138 $38,933.00 ($23,013.00) 

$2,640.00 0 $0.00 $2,640.00 

$4,012.16 15 $3,427.00 $585.16 

$410.00 5 $5,680.00 ($5,270.00) 

$600.00 3 $729.00 ($129.00) 

$2,416.00 35 $4,723.16 ($2,307.16) 

$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 

$385.00 6 $560.00 ($175.00) 

$372.00 4 $840.00 ($468.00) 

$360. O0 9 $1,366.04 (S 1,006.04) 
$120.00 3 $350.00 ($230.00) 



$348.00 3 $265.00 $83.00 

$0.00 0 $0.00 So.oo 
$350.00 0 $0.00 S:~so.oo 

$0.00 0 $0.00 So.oo 
$0.00 0 $0.00 So.oo 
$0.00 0 $0.00 So.oo 
$0.00 0 $0.00 So.oo 
$0.00 0 $0.00 So.oo 

$150.00 2 $190.00 ($40.00) 

$o.oo o $o.oo So.oo 
$1,800.00 0 $0.00 S1,800.00 
$2,438.00 17 $3,338.00 ($900.00) 

$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 

$490.00 9 $835.00 ($345.00) 

$1,060.00 3 $1,200.00 ($ ~.40.00) 

$817.00 10 $1,037.00 ($220.00) 

$480.00 1 $480.00 SO.OO 
$18o.oo o $o.oo $18o.oo 

$35,348.16 263 $63,953.20 ($28,605°04) 

$150.00 2 $390.00 ($240.00) 

$4,252.00 5 $1,000.00 $3,252.OO 

$950.00 3 $1,520.00 ($570.00) 

$6,264. O0 14 $5,365. O0 S899. O0 

$4,125.00 9 $3,385.00 $740.00 

$335.00 1 $130.00 $205.00 

$o.oo o $o.oo So.oo 
$2,055.00 7 $2,530.00 ($475.00) 

$2,125.00 2 $1,440.00 $685.00 

$1,480.00 5 $1,200.00 $280.00 

$2,790.00 38 $6,385.00 ($3,595.00) 

$o.oo o $o.oo So.oo 
$420.00 3 $420.00 SO.O0 



$922.00 9 $3,010.00 ($2,088.00) 

$25,868.00 98 $26,775.00 ($907.00} 
$350.00 0 $0.00 S3SO.O0 

$4,019.00 36 $9,162.00 ($5,143.00) 

$4,369.00 36 $9,162.00 ($4,793.00) 

$6,396.00 22 $6,252.00 S144.00 
$1,200.00 1 $1,200.00 SO.O0 

$7,976.08 29 $10,636.00 ($2,659.92) 

$6,441.00 8 $4,850.00 S1,591.00 

$240.00 8 $6,300.00 ($6,060.00) 

$264.00 4 $720.00 ($456.00) 

$150.00 0 $0.00 SlSO.O0 

$385.00 0 $0.00 S385.00 

$1,260.00 3 $1,710.00 ($450.00} 

$935.00 1 $480.00 $455.OO 

$1,760.00 2 $725.00 S1,035.00 

$5,015.00 35 $9,355.00 ($4,340.00} 

$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 

$1,470.00 11 $9,675.00 ($8,205.00) 

$0.00 0 $0.00 So.oo 
$600.00 0 $0.00 S600.00 

$0.00 0 $0.00 So.oo 
$0.00 1 $240.00 ($240.00) 

$100.00 1 $1,200.00 ($1,100.00) 

$13,280.00 28 $18,898.00 ($5,618.00} 

$1,090.00 2 $500.00 SS90.O0 

$2,500.00 0 $0.00 $2,500.00 

$765.00 3 $685.00 SSO.O0 

$3,210.00 25 $11,914.93 ($8,704.93) 

$78.00 4 $1,092.00 ($1,014.00) 

$72.00 3 $1,378.00 (S1,306.00) 

$240.00 0 $0.00 S240.00 

$1,840.00 1 $1,000.00 $840.00 



$25.00 0 $0.00 S25.00 

$0.00 14 $1,937.00 ($1,937.00) 

$5,310.00 16 $6,064.00 ($754°00) 

$5,595.00 19 $6,392.12 ($797.12) 

$1,900.00 6 $2,652.00 ($752.00) 

$o.oo o $o.oo So.oo 
$8,360.00 5 $8,216.00 $144.00 

$576.00 1 $660.00 ($84.00) 

$3,030.00 7 $3,890.00 ($860.00) 

$o.oo o $o.oo So.oo 
$190.00 3 $230.00 ($40.00) 

$o.oo o $o.oo So.oo 
$1,690.00 10 $2,262.00 ($572.00) 

$4,470.00 9 $4,965.00 ($495.00) 

$15,413.00 24 $12,572.00 $2,841.00 

$672.00 12 $3,658.00 ($2,986.00) 

$680.00 1 $600.00 580.00 
$5,880.04 17 $6,305.00 ($424.96) 

$3,240.00 6 $7,140.00 ($3,900.00) 

$3,668.00 7 $3,380.00 $288.00 

$5,524.00 10 $9,500.00 ($3,976.00) 

$6,414.00 15 $11,098.00 ($4,684.00) 

$3,065.00 2 $530.00 $2,535.00 

$o.oo o $o.oo So.oo 
$o.oo o $o.oo So.oo 

$2,638.00 20 $1,895.00 $743.00 

$1,068.00 0 $0.00 $1,068.00 

$1,5oo.oo o $o.oo Sl,SOO.OO 
$138,175.12 396 $182,757.05 

$3,650.00 16 $6,508.00 ($2,858.00) 

$250.08 1 $201.50 S48.58 

$4,570.08 12 $5,910.00 ($1,339.92) 

$4,606.00 16 $8,120.00 ($3,514.00) 

$2,385.00 11 $2,790.00 ($405.00) 



$12,730.00 24 $12,609.00 $121.00 

$5,328.00 15 $6,475.00 ($1,147.00) 

$505.00 24 $4,720.00 ($4,215.00) 

$3,345. O0 14 $5,820. O0 ($ 2,475.00} 

$455.00 3 $455.00 $0.00 

$1,970.00 6 $1,480.00 $490.00 

$420.00 3 $1,645.00 ($1,225.00} 

$1,360.00 12 $4,705.00 ($3,345.00} 

$1,200.00 1 $960.00 $240.00 

$42,774.16 158 $62,398.50 ($19,624.34) 

$o.oo o $o.oo $o.oo 
$o.oo o $o.oo $o.oo 

$11,905.00 79 $15,037.00 ($3,132.00) 

$11,905.00 79 $15,037.00 

$16,908.80 76 $21,083.00 

$9,514.00 20 $9,582.00 

$7,529.00 37 $9,019.00 

$11,379.00 33 $12,697.00 

$11,124.00 56 $14,487.00 {$3,363.00} 

$13,197.00 16 $7,300.00 $5,897.00 

$o.oo o $o.oo $o.oo 
$2,829.00 7 $2,820.16 $8.84 

$o.oo o $o.oo $o.oo 
$456.00 3 $919.00 ($463.00) 

$o.oo o $o.oo $o.oo 
$o.oo o $o.oo $o.oo 

$4,144.88 17 $3,876.00 $268.88 

$380.40 0 $0.00 $380.40 

$145.00 0 $0.00 $145.00 

$0.00 2 $390.00 ($390.00) 

$1,640.00 16 $1,790.00 ($150.00) 

$867.04 5 $385. O0 $482.04 

$10,462.32 50 $10,180.16 $282.16 

$1,500.00 12 $5,250.00 {$3,750.00} 



$10,005.00 77 $9,904.00 5101.00 

$2,275.00 9 $1,439.00 5836.00 

$12,280.00 86 $11,343.00 5937.00 

$940.00 4 $315.00 5625.00 

$392.00 0 $0.00 5392.00 

$1,889.00 3 $1,600.00 5289.00 

$705.00 3 $330.00 5375.00 

$o.oo o $o.oo 50.00 
$1,265.00 2 $380.00 5885.00 

$415.00 4 $580.00 (5165.00) 

$41.00 4 $363.00 (5322.00) 

$600.00 2 $480.00 5120.00 

$1,187.00 9 $1,070.00 5117.00 

$o.oo o $o.oo 50.00 
$450.00 1 $208.00 5242.00 

$o.oo o $o.oo 50.00 
$310.00 2 $190.00 5120.00 

$0.00 1 $50.00 (SSO.OO) 

$310.00 3 $140.00 5170.00 

$880.00 4 $1,385.00 (5505.00) 

$9,384.00 42 $7,091.00 52,293.00 

$4,834.00 11 $4,218.00 5616.00 

$o.oo o $o.oo 50.00 
$0. O0 2 $720. O0 (5720.00) 
$o.oo o $o.oo 50.00 
$o.oo o $o.oo 50.00 

$10,421.20 70 $18,806.65 (58,385.45) 

$240.00 3 $320.00 (580.00) 

$o.oo o $o.oo 50.00 
$720.00 6 $2,165.00 (51,445.00) 

$0.00 2 $150.00 (5150.00) 

$0.00 2 $550.00 (5550.00) 

$460.00 2 $490.00 (530.00) 

$o.oo o $o.oo 50.00 



$o.oo o $o.oo .So.oo 
$1,702.56 47 $1,990.00 ($287.44} 

$1oo.oo o $o.oo SlOO.OO 
$3,740.00 8 $570.00 $3,170.00 

$0.00 5 $1,407.00 ($1,407.00) 

$0.00 1 $3,000.00 ($3,000.00) 

$2,715.00 6 $2,621.00 $94.00 

$1,200.00 4 $2,060.00 ($860.00) 

$120.00 2 $185.00 ($65.OO) 

$420.00 5 $570.00 ($15o.oo) 

$9,216.00 30 $12,233.00 ($3,o17.oo) 

$2,405.00 7 $5,010.00 ($2,605.00) 

$38,293.76 213 $57,065.65 ($18,771.89) 

$593,630.35 2399 $773,566.48 ($179,936.13) 



OrgAcct 

472134 

470476 

471631 

471383 

472084 

470484 

471979 

471052 

471920 

471854 

472654 

663153 

472621 

471805 

471680 

472183 

472522 

470708 

1079797 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

1079805 

1079813 

471813 

471649 

471490 

1079821 

472399 

471581 

471169 

817908 

470815 

1079839 

471300 

471862 

472357 

1079847 

1079854 

472233 

470500 

470823 

470518 

Department Name 

A&S - ACADEMIC ADVISING 3120 

A&S -AEROSPACE STUDIES 3297 

A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 

A&S -AMERICAN STUDIES 3226 

A&S - ANTHROPOLOGY 3284 

A&S -APPLIED SCIENCES 3232 

A&S - ART 3204 

A&S - ARTS & HUMANITIES INSTITUTE 3211 

A&S - ARTS & SCI INFO SERVICES 3231 

A&S -ASIAN STUDIES 3252 

A&S - BIOLOGY 3267 

A&S - CAROLINA ASIA CENTER 3237 

A&S - CHEMISTRY 3265 

A&S - CITY & REGIONAL PLANNING 3288 

A&S - CLASSICS 3220 

A&S - COMMUNICATION STUDIES 3215 

A&S - COMPUTER SCIENCE 3276 

A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

A&S - CULTURAL STUDIES 3217 

A&S - DEANS OFFICE 3201 

A&S - DRAMATIC ART 3207 

A&S - ECONOMICS 3289 

A&S - ENGLISH & COMP LIT 3225 

A&S - ENVIRONMENT & ECOLOGY 3264 

A&S - EUROPEAN STUDIES 3216 

A&S - EXERCISE & SPORT SCIENCE 3292 

A&S - FOLKLORE 3223 

A&S - GEC BUILDING OPERATIONS 3261 

A&S - GEOGRAPHY 3290 

A&S - GEOLOGICAL SCIENCES 3268 

A&S - GERMANIC LANGUAGES 3229 

A&S - GLOBAL STUDIES 3135 

A&S - HISTORY 3291 

A&S - HONORS 3203 

A&S - HUMANITIES & HUMAN VALUES 3221 

A&S - INST FOR STUDY OF AMERICAS 3251 

A&S - LEARNING CENTER 3235 

A&S - LEARNING DISABILITIES SVCS. 3233 

A&S - LINGUISTICS 3228 

A&S - MARINE SCIENCES 3262 

A&S - MATHEMATICS 3282 

A&S - MID EAST & MUSLIM CIV CTR 3240 

A&S - MILITARY SCIENCE 3256 

A&S - MUSIC 3212 

A&S - NAVAL SCIENCE 3298 

A&S - OUTDOOR DRAMA 3210 

A&S - PEACE WAR & DEFENSE 3206 

2011 # 

Ees 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

40 

23 

36 

90 

4 

5 

57 

0 

2 

26 

17 

22 

4 

55 

9 

5 

3 

5 

0 

8 

20 

46 

2 

0 

41 

2 

3 

1 

2011 

Donor 

S 

27 

0 

2 

1 

0 

0 

0 

4 

0 

0 

3 

0 

6 

1 

5 

2 

3 

2 

0 

9 

5 

7 

18 

0 

3 

9 

0 

0 

0 

1 

0 

0 

15 

0 

6 

1 

0 

0 

2 

2 

9 

0 

0 

9 

2 

0 

0 

2011% 

Participat 

ion 

81.82% 

#DIV/0! 

8.70% 

8.33% 

0.00% 

0.00% 

0.00% 

80.00% 

0.00% 

0.00% 

3.09% 

0.00% 

6.32% 

5.26% 

33.33% 

5.41% 

4.84% 

14.29% 

#DIV/0! 

22.50% 

21.74% 

19.44% 

20.00% 

0.00% 

60.00% 

15.79% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

0.00% 

0.00% 

27.27% 

0.00% 

120.00% 

33.33% 

0.00% 

#DIV/0! 

25.00% 

10.00% 

19.57% 

0.00% 

#DIV/0! 

21.95% 

100.00% 

0.00% 

0.00% 

2011 Dollars 
Raised 

$3,533.00 
$o.oo 

$385.00 
$120.00 

$0.00 
$0.00 
$0.00 

$380.00 
$0.00 
$0.00 

$1,860.00 
$0.00 

$4,800.00 
$600.00 

$4,689.00 
$250.00 

$2,470.00 
$264.00 

$0.00 
$3,174.00 

$780.00 
$2,688.00 
$7,905.00 

$0.00 
$220.00 
$905.00 

$0.00 
$0.00 
$0.00 

$600.00 
$0.00 
$0.00 

$5,180.00 
$0.00 

$469.00 
$120.00 

$0.00 
$0.00 

$620.00 
$1,312.00 
$3,430.00 

$0.00 
$0.00 

$1,915.00 
$20.00 

$0.00 
$0.00 

2010 

Donor 

S 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 

24 

0 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

2010 Dollars 
Raised 

$4,016.00 
$o.oo 

$800.00 
$1,671.oo 
$1,o9o.oo 

$o.oo 
$120.00 
$620.00 

$0.00 
$0.00 

$4,345.00 
$0.00 

$9,160.00 
$1,185.00 
$2,000.00 

$100.00 
$4,180.00 

$240.00 
$0.00 

$1,064.00 
$935.00 

$7,390.00 
$8,120.00 

$0.00 
$0.00 

$905.00 
$0.00 
$0.00 
$0.00 

$1,503.00 
$1,490.00 

$0.00 
$9,690.00 

$0.00 
$394.00 
$330.00 

$0.00 
$0.00 
$0.00 

$1,312.00 
$5,040.00 

$0.00 
$0.00 

$1,170.00 
$0.00 
$0.00 
$0.00 

$ Difference 
2010-2011 

(S483.00) 

So.oo 
(.~415.00) 

(~; 1,551.00) 

($1,090.00) 

So.oo 
(S120.00) 

(S240.00) 

So.oo 
So.oo 

($2,485.00) 

So.oo 
($4,360.00) 

(Ssss.oo) 
$2,689.00 

$15o.oo 
($1,710.00) 

$24.00 

So.oo 
S2,110.00 

(S:[55.oo) 
(g4,702.00) 

(S215.00) 

So.oo 
$220.00 

So.oo 
So.oo 
So.oo 
So.oo 

(S903.00) 

(S 1,490.00) 

So.oo 
($4,510.00) 

So.oo 
S75.00 

($210.00) 

So.oo 
So.oo 

$620.00 

So.oo 

So.oo 
So.oo 

S745.00 

S2o.oo 
So.oo 
So.oo 



471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

A&S - PHILOSOPHY 3238 

A&S - PHYSICS & ASTRONOMY 3270 

A&S - PLAYMAKERS REPERTORY 8915 

A&S - POLITICAL SCIENCE 3294 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 

A&S - SOCIOLOGY 3296 

A&S - STATISTICS & OPERATIONS RES 3278 

A&S - STUDENT RECREATION CENTER 3293 

A&S - STUDY ABROAD 3266 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE RESEARCH 3236 

A&S - URBAN STUDIES 5215 

A&S - WOMENS STUDIES 3283 

A&S - WRITING CENTER 3234 

A&S TOTALS 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC - UNC ONE CARD 8121 

CAMP SVC TOTALS 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

27 

57 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

5 

1538 

237 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

80 

79 

4 

0 

47 

5 

1294 

5 

8 

1 

7 

10 

0 

8 

8 

0 

2 

6 

0 

0 

16 

0 

0 

5 

0 

0 

0 

1 

0 

3 

1 

0 

221 

30 

0 

1 

6 

6 

17 

0 

0 

0 

2 

11 

6 

3 

1 

50 

1 

0 

5 

8 

0 

0 

1 

4 

122 

0 

1 

1 

25.93% 

17.54% 

0.00% 

17.39% 

9.76% 

0.00% 

9.52% 

30.00% 

0.00% 

0.00% 

22.54% 

0.00% 

0.00% 

17.24% 

0.00% 

0.00% 

0.00% 

14.29% 

0.00% 

18.75% 

11.11% 

0.00% 

14.37% 

12.66% 

0.00% 

50.00% 

20.69% 

2.48% 

31.48% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

7.91% 

14.29% 

20.00% 

1.30% 

14.01% 

100.00% 

0.00% 

6.25% 

10.13% 

0.00% 

#DIV/0! 

2.13% 

80.00% 

9.43% 

0.00% 

12.50% 

100.00% 

$3,560.00 

$10,030.00 

$o.oo 
$4,294.00 

$3,840.00 

$o.oo 
$2,568.00 

$9,980.00 

$o.oo 
$o.oo 

$2,570.00 

$o.oo 
$o.oo 

$2,088.00 

$o.oo 
$o.oo 
$o.oo 

$30.00 
$o.oo 

$630.00 

$240.00 

$o.oo 
$88,519.00 

$3,305.00 

$o.oo 
$264.00 

$1,947.00 

$1,140.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$4,086.00 

$1,610.00 

$1,270.00 

$288.00 
$3,096.00 

$130.00 

$o.oo 
$503.00 
$768.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$19,229.00 

$o.oo 
$60.00 

$360.00 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

0 

289 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

72 

0 

20 

0 

$5,160.00 

$13,420.00 

$o.oo 
$5,307.00 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 

$1,020.00 

$120.00 

$o.oo 
$115,985.00 

$19,528.00 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 

$520.00 
$o.oo 

$3,480.00 

$o.oo 
$22,930.82 

$o.oo 
$4,013.00 

$o.oo 

($1,6oo.oo) 
($3,390.00) 

So.oo 
($1,o~3.oo) 
(S%038.00) 

So.oo 
S528.00 

S2,660.00 

($3~o.oo) 
So.oo 

$440.00 

So.oo 
(S900.O0) 

($77o00) 

($1,480.00) 

So.oo 
(S795.00) 

S3o.oo 
So.oo 

(S390.00) 

S~20.00 

So.oo 
(S27,456.00) 

(S&5,223.00) 

So.oo 
$264.00 

(S681.00) 
(S125.00) 

(S40.00) 

So.oo 
So.oo 
So.oo 

$265.00 

(S%494o00) 

(S%795o00) 

(~%990.00) 

(S~55.00) 
S3,096.00 

S~3o.oo 
So.oo 

(SSl.00) 

$214.18 
(Ss2o.oo) 

So.oo 
(S840.00) 

S520.00 

($3,701.82) 

So.oo 
(S3,953.00) 

$360.00 



1079987 

1080019 

470930 

470765 

1079995 

471185 

1080001 

471474 

1080027 

1080035 

471714 

471409 

1092998 

472316 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471037 

471441 

1092873 

471557 

472050 

471284 

470773 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR -INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CHANCELLOR TOTALS 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

ClO TOTALS 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

LIBRARIES TOTALS 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PLAN & CONST TOTALS 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

PROVOST - CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST - HEALTH AFFAIRS 4101 

PROVOST - HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST- INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST - MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

0 

0 

5 

2 
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7 

0 

11 

0 

2 

18 

60 

378 

15 

393 

45 

22 

69 

287 

56 

21 

4 

239 

320 

8 

10 

6 

12 

36 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

7 

13 

4 

9 

0 

31 

24 

3 

3 

0 
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0 

0 

0 

3 

0 

7 

0 

0 

4 

16 

58 

4 

62 

15 

9 

2O 

120 

10 

11 

0 

34 

55 

0 

7 

4 

3 

14 

2 

1 

19 

0 

0 

0 

6 

2 

2 

1 

2 

0 

2 

0 

0 

0 

0 

0 

2 

0 

1 

#DIV/0! 

#DIV/0! 

0.00% 

0.00% 

0.00% 

42.86% 

#DIV/0! 

63.64% 

#DIV/0! 

0.00% 

22.22% 

26.67% 

15.34% 

26.67% 

15.78% 

33.33% 

40.91% 

28.99% 

41.81% 

17.86% 

52.38% 

0.00% 

14.23% 

17.19% 

0.00% 

70.00% 

66.67% 

25.00% 

38.89% 

22.22% 

4.76% 

43.18% 

0.00% 

#DIV/0! 

0.00% 

100.00% 

14.29% 

20.00% 

12.50% 

28.57% 

0.00% 

28.57% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

8.33% 

0.00% 

33.33% 

$0.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$812.00 

$o.oo 
$1,420.00 

$o.oo 
$o.oo 

$2,150.00 

$4,802.00 

$15,860.00 

$2,640.00 

$18,500.00 

$4,012.16 

$995.00 

$9,541.95 

$38,600.04 

$4,270.00 

$3,490.00 

$o.oo 
$9,520.04 

$17,280.04 

$o.oo 
$2,984.00 

$1,370.00 

$1,188.00 

$5,542.00 

$410.00 

$600.00 
$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$372.00 

$360.00 

$120.00 

$218.00 

$o.oo 
$350.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

0 

0 

3 

1 

0 

4 

0 

7 

0 

0 

3 

38 

138 

0 

138 

15 

3 

25 

131 

19 

11 

0 

42 

72 

2 

9 

4 

4 

19 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

$0.00 

$o.oo 
$344.00 

$1,200.00 

$o.oo 
$1,292.00 

$o.oo 
$1,480.00 

$o.oo 
$o.oo 

$275.00 

$8,604.00 

$38,933.00 

$o.oo 
$38,933.00 

$3,427.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$23,625.81 

$520.00 
$2,961.00 

$1,396.00 

$815.00 

$5,692.00 

$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$840.00 

$1,366.04 

$350.00 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 

$0.00 

$o.oo 
($344o00) 

(51,200.00) 

$o.oo 
(S480.00) 

So.oo 
(S~o.oo) 

So.oo 
So.oo 

$~,875.00 

(S23,073.00) 

$2,640.00 

{$20,433.00} 

$585.16 

$635.00 

$915.66 

{$4,433.96} 

($3,088o00) 

$32~.00 

So.oo 
(S3,578.77) 

{$6,345.77} 

(Ss2o.oo) 
S23.00 

(S2&oo) 
$373.00 

($16o.oo) 
(65,270.00) 

(6129.00) 

($2,307.15) 

So.oo 
So.oo 
So.oo 

(S175.00) 

(S468.00) 

(S%,006.04) 

($230.00) 

($47.00) 

So.oo 
S350.00 

So.oo 
So.oo 
So.oo 
So.oo 
So.oo 

(S40.00) 

So.oo 
S~,8oo.oo 



472167 

471151 

470963 

1092857 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 

477349 

477414 

477125 

1092972 

477000 

477067 

477240 

477372 

477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST - SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST - WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

PROVOST TOTALS 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY - DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY - GEN ACADEMIC INSTR 4310 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY - PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

DENTISTRY TOTALS 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

EDUCATION TOTALS 

SCH MEDICINE - AHEC 4800 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

SCH MEDICINE - ANESTHESIOLOGY 4268 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 

SCH MEDICINE - CAROLINA VACCINE INST 4206 

SCH MEDICINE - CAROLINA INST FOR DD 4287 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 

SCH MEDICINE - CLINICAL RESEARCH 4291 

SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 

SCH MEDICINE - CONTINUING MEDICAL EDU 4272 

SCH MEDICINE - CTR FOR AGING & HEALTH 4278 

SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 

SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 

SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 

SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 

SCH MEDICINE - DERMATOLOGY 4229 

38 

4 

3 

3 

22 

38 

35 

3 

7 

387 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

386 

6 

89 

95 

28 

24 

100 

86 

77 

20 

9 

18 

8 

35 

52 

57 

40 

0 

421 

8 

4 

8 

11 

51 

497 

33 

11 

0 

0 

0 

3 

5 

9 

1 

3 

72 

1 

2O 

4 

15 

7 

4 

0 

7 

5 

2 

10 

0 

3 

6 

84 

2 

12 

14 

18 

1 

7 

15 

1 

2 

1 

2 

3 

5 

8 

2 

0 

0 

11 

0 

1 

0 

0 

1 

18 

3 

28.95% 

0.00% 

0.00% 

0.00% 

13.64% 

13.16% 

25.71% 

33.33% 

42.86% 

18.60% 

1.59% 

100.00% 

8.51% 

39.47% 

24.14% 

30.77% 

#DIV/0! 

41.18% 

20.83% 

9.09% 

40.00% 

0.00% 

11.54% 

11.76% 

21.76% 

33.33% 

13.48% 

14.74% 

64.29% 

4.17% 

7.00% 

17.44% 

1.30% 

10.00% 

11.11% 

11.11% 

37.50% 

14.29% 

15.38% 

3.51% 

0.00% 

#DIV/0! 

2.61% 

0.00% 

25.00% 

0.00% 

0.00% 

1.96% 

3.62% 

9.09% 

$2,438.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$1,060.00 

$817.00 

$480.00 
$18o.oo 

$12,646.00 

$15o.oo 
$4,252.00 

$950.00 
$6,264.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,390.00 

$o.oo 
$420.00 

$922.00 

$25,468.00 

$350.00 

$4,019.00 

$4,369.00 

$5,206.00 

$1,200.00 

$4,760.00 

$5,445.00 

$240.00 

$264.00 

$150.00 

$385.00 
$1,260.00 

$935.00 

$1,060.00 

$360.00 

$o.oo 
$o.oo 

$1,470.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$1oo.oo 
$13,280.00 

$1,090.00 

17 
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0 

9 
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10 
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0 

110 

2 

5 
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14 

9 
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0 

7 

2 

5 

38 
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3 

9 

98 

0 

36 

36 

22 

1 

29 

8 

8 
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0 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$480.00 
$o.oo 

$21,593.20 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

$3,010.00 

$26,775.00 

$o.oo 
$9,162.00 

$9,162.00 

$6,252.00 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$o.oo 

$1,710.00 

$480.00 
$725.00 

$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 

(Sgoo.oo) 
So.oo 
So.oo 
So.oo 

(S34s.oo) 
(S14o.oo) 
(S220.00) 

So.oo 
S18o.oo 

($8,947.20) 

($240.00) 

$3,252.00 

(S570.00) 

$899.00 

$740.00 

S205.00 

So.oo 
(S475.00) 

S685.oo 
S28o.oo 

($3,995.00) 

So.oo 
So.oo 

(S2,o88.oo) 
($1,307.00) 

S35o.oo 
(~5,~43.00) 

($4,793.00) 

($1,046.00) 

So.oo 
($5,875.00) 

Ssgs.oo 
(56,060o00) 

(S456.00) 

S~5o.oo 
S385.oo 

(S450.00) 

S4SS.O0 

S335.00 

($8,995.00) 

So.oo 
So.oo 

($8,2os.oo) 
So.oo 

S6oo.oo 
So.oo 

($240.00) 

(S1,100.00) 

(Ss,618.oo) 
Ss9o.oo 



477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

477356 

477141 

477448 

496737 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

- EMERGENCY MEDICINE 4266 

- ENVIRO MED ASTHMA & LUNG 4225 

- FAMILY MEDICINE 4232 

- GASTROINT BIO & DIS CTR 4283 

- GENE THERAPY CTR 4276 

- GENETICS 4218 

- HEART & VASCULAR CTR 4222 

- HIV STDS INFECT DIS CTR 4274 

- MEDICAL FOUNDATION 4201 

- MEDICAL EDUCATION 4284 

- MEDICINE ADMINISTRATION 4201 

- MICROBIOLOGY & IMMUNOLOGY 4208 

- MOLECULAR BIOLOGY 4277 

- NEUROLOGY 4230 

- NEUROSCIENCE CTR 4281 

- OBSTETRICS & GYNECOLOGY 4236 

- OFFICE OF INFO SYSTEMS 4203 

- OPHTHALMOLOGY 4244 

- ORTHOPAEDICS 4265 

- OTOLARYNGOLOGY (ENT) 4238 

- PATHOLOGY & LAB MEDICINE 4216 

- PEDIATRICS 4248 

- PHARMACOLOGY 4220 

- PHYSICAL MEDICINE & REHAB 4296 

- PSYCHIATRY 4256 

- RADIATION ONCOLOGY 4262 

- RADIOLOGY 4260 

- SOCIAL MEDICINE 4290 

- SURGERY 4264 

- TEACCH DIV 4257 

- THURSTON ARTHRITIS RES 4285 

- TOXICOLOGY CURRICULUM 4210 

- TRACS INSTITUTE 4299 

- UNC KIDNEY CENTER 4269 

- UNC MCALLISTER HEART INST 4227 

TOTALS 

- BIOSTATISTICS 

- ENVIRON HEALTH & SUSCEP 

- ENVIRON SCIENCES & ENGI 

- EPIDEMIOLOGY 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH POLICY & ADMIN 

- MATERNAL & CHILD HEALTH 

- NC INST FOR PUBLIC HEALTH 

- NUTRITION 

- NUTRITION RESEARCH INST. 

- PH LEADERSHIP PROGRAM 

- PUBLIC HEALTH NURSING 

- SCHOOL OF PUBLIC HEALTH 

- SPH INFO TECHNOLOGY 
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104 

48 

3O 

75 

23 

33 

0 

47 

137 

65 

34 

59 

27 

145 
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36 

24 

58 

141 

214 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

50 

5 

40 

3804 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

28 

15 

0 

4 

11 
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1 

1 

3 

1 

0 

12 

16 

6 

0 

4 

1 

7 

0 

1 

0 

3 

10 

31 

3 

3 

16 

4 
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10 

9 

17 

0 

0 

22 

5 

1 

311 

8 

1 

8 

11 

8 

20 

15 

4 

9 

3 

5 

1 

3 

2 

0.00% 

25.00% 

10.58% 

2.08% 

3.33% 

1.33% 

13.04% 

3.03% 

#DIV/0! 

25.53% 

11.68% 

9.23% 

0.00% 

6.78% 

3.70% 

4.83% 

#DIV/0! 

2.78% 

0.00% 

5.17% 

7.09% 

14.49% 

4.76% 

16.67% 

7.37% 

8.70% 

12.00% 

34.48% 

5.81% 

13.18% 

0.00% 

0.00% 

44.00% 

100.00% 

2.50% 

8.18% 

7.21% 

50.00% 

12.90% 

9.82% 

21.05% 

39.22% 

42.86% 

6.25% 

14.06% 

20.00% 

50.00% 

33.33% 

10.71% 

13.33% 

$0.00 

$765.00 

$2,960.00 

$78.00 
$72.00 

$240.00 

$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,475.00 

$1,900.00 

$o.oo 
$8,360.00 

$576.00 

$2,730.00 

$o.oo 
$60.00 

$o.oo 
$1,690.00 

$4,110.00 

$15,113.00 

$672.00 

$680.00 
$5,830.04 

$3,240.00 

$3,068.00 

$5,274.00 

$5,054.00 

$3,065.00 

$o.oo 
$o.oo 

$2,278.00 

$1,068.00 

$1,500.00 

$120,838.04 

$3,650.00 

$250.08 
$4,570.08 

$3,166.00 

$2,345.00 

$12,225.00 

$5,208.00 

$505.00 
$3,345.00 

$455.00 
$1,970.00 

$420.00 

$1,360.00 

$1,200.00 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

1 

7 
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3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 
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0 

20 

0 

0 

396 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

$0.00 

$685.00 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 
$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 

$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$182,757.05 

$6,508.00 

$201.50 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.00 
$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

SO.O0 

S8o.oo 
($8,954.93) 

(S1,014.00) 

($1,306.00) 

$24o.oo 

S84o.oo 

S25.00 
(g%937o00) 

($754.00) 

($917.12) 

(S752.00) 

So.oo 
S;44.00 

($84o00) 

(S1,160o00) 

So.oo 
(S170.00) 

So.oo 
($572o00) 
(Sgss.oo) 

S2,541.00 

(S2,986.00) 

S8o.oo 
($474.96) 

(~3,900.00) 

(~4,22&00) 

(S6,044.00) 

S2,535.00 

So.oo 
So.oo 

$383.00 

S ,o68.oo 
S ,soo.oo 

(S61,9~9o01) 
(S2,gsg.oo) 

S48.58 

($%339.92) 

(~4,954.00) 

(S445.00) 

(~384.00) 

(~1,267.00) 

(~4,215o00) 

(~2,475.00) 

So.oo 
S490.00 

(S1,225o00) 

(S3,345.00) 

$240.00 



1093004 

1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

PUBLIC HLTH TOTALS 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SOCIAL WORK TOTALS 

SCHOOL OF GOVERNMENT TOTALS 

SCHOOL OF INFO & LIBR SCIENCE TOTALS 

SCHOOL OF JOURNALISM TOTALS 

SCHOOL OF LAW TOTALS 

SCHOOL OF NURSING TOTALS 

SCHOOL OF PHARMACY TOTALS 

STUDENT AFF - CAMPUS HEALTH SERV - PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

STUDENT AFF TOTALS 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

ADVANCEMENT TOTALS 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC FIN TOTALS 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

610 

2 

3 

128 

133 

138 

44 

84 

118 

179 

191 

0 

139 

3 

31 

0 

14 

44 

10 

6 

4 

18 

8 

277 

10 

101 

38 

149 

17 

5 

7 

7 

0 

15 

3 

13 

13 

12 

0 

20 

3 

6 

2 

6 

4 

133 

110 

9 

42 

98 

0 

0 

66 

66 

70 

20 

34 

40 

42 

39 

0 

11 

0 

4 

0 

0 

19 

2 

2 

0 

14 

3 

55 

1 

66 

16 

83 

7 

7 

3 

8 

0 

4 

4 

11 

3 

7 

0 

6 

0 

6 

0 

3 

3 

72 

5 

0 

0 

16.07% 

0.00% 

0.00% 

51.56% 

49.62% 

50.72% 

45.45% 

40.48% 

33.90% 

23.46% 

20.42% 

#DIV/0! 

7.91% 

0.00% 

12.90% 

#DIV/0! 

0.00% 

43.18% 

20.00% 

33.33% 

0.00% 

77.78% 

37.50% 

19.86% 

10.00% 

65.35% 

42.11% 

55.70% 

41.18% 

140.00% 

42.86% 

114.29% 

#DIV/0! 

26.67% 

133.33% 

84.62% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

100.00% 

0.00% 

50.00% 

75.00% 

54.14% 

4.55% 

0.00% 

0.00% 

$40,669.16 

$o.oo 
$o.oo 

$11,905.00 

$11,905.00 

$16,908.80 

$9,514.00 

$7,479.00 

$11,379.00 

$11,124.00 

$13,197.00 

$o.oo 
$2,829.00 

$o.oo 
$280.00 

$o.oo 
$o.oo 

$3,844.88 

$380.40 

$145.00 

$o.oo 
$1,640.00 

$645.04 

$9,764.32 

$1,500.00 

$10,005.00 

$2,275.00 

$13,780.00 

$940.00 

$392.00 

$1,869.00 

$705.00 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$600.00 

$1,187.00 

$o.oo 
$450.00 

$o.oo 
$290.00 

$o.oo 
$285.00 
$880.00 

$9,319.00 

$2,544.00 

$o.oo 
$o.oo 

158 

0 

0 

79 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

50 

12 

77 

9 

98 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

$62,398.50 

$o.oo 
$o.oo 

$15,037.00 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 

$o.oo 
$2,820.16 

$o.oo 
$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$10,180.16 

$5,250.00 

$9,904.00 

$1,439.00 

$16,593.00 

$315.00 

$o.oo 
$1,600.00 

$330.00 

$o.oo 
$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$50.00 
$140.00 

$1,385.00 

$7,091.00 

$4,218.00 

$o.oo 
$720.00 

($21,729.34) 

$o.oo 
$o.oo 

(S3,132.00) 

$5,897.00 

So.oo 
$8.84 

So.oo 
(S639.00) 

So.oo 
So.oo 

S380.40 

S;45.00 

($390.00) 

(S150.00) 

$260.04 

(5415.84) 

(53,750.00) 

S~ol.oo 
$836.00 

(S2,813.00) 

$625.00 

$392.00 

$269.00 

$37S.00 

So.oo 
S88s.oo 

(S~ss.oo) 
($322.00) 

S~20.00 

$~17.00 

So.oo 
$242.00 

So.oo 
S~oo.oo 
(S5o.oo) 
S;45.00 

($505.00) 
$2,228.00 

(g%574.00) 

So.oo 
($720.00) 



1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

472415 

471540 

470955 

471615 

472571 

471995 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

VC RESEARCH - HAZARDS CTR 4977 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH -INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH -INST OF MARINE SCIENCES 5220 

VC RESEARCH -INSTITUTE ON AGING 4921 

VC RESEARCH -KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH -RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH -VC FOR RESEARCH 3905 

VS RESEARCH TOTALS 

Totals 

1 

0 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

57 

12 

2 

56 

9O 

32 

905 

11934 

0 

0 

42 

1 

0 

1 

0 

0 

2 

0 

0 

4O 

0 

7 

0 

0 

12 

0 

0 

5 

19 

6 

140 

1924 

0.00% 

#DIV/0! 

20.19% 

5.88% 

0.00% 

2.63% 

0.00% 

0.00% 

5.71% 

0.00% 

0.00% 

30.08% 

#DIV/0! 

36.84% 

0.00% 

#DIV/0! 

21.05% 

0.00% 

0.00% 

8.93% 

21.11% 

18.75% 

15.47% 

16.12% 

$0.00 

$o.oo 

$9,917.20 

$240.00 

$o.oo 
$360.00 

$o.oo 
$o.oo 

$460.00 

$o.oo 
$o.oo 

$1,702.56 

$o.oo 
$3,740.00 

$o.oo 
$o.oo 

$2,715.00 

$o.oo 
$o.oo 

$420.00 

$9,216.00 

$2,405.00 

$33,719.76 

$562,406.27 

0 

0 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

213 

2399 

$0.00 

$o.oo 

$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$15o.oo 
$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12,233.00 

$5,010.00 

$57,065.65 

$773,566.48 

SO.O0 

SO.O0 

(S8,88%45) 

So.oo 

(Ssso.oo) 
(S3o.oo) 

So.oo 
So.oo 

($287.44) 

So.oo 
S3,~70.00 

(~,407.00) 

(S3,000.00) 

$94.00 

($2,060o00) 

(S~8s.oo) 
(SZSOoO0) 

(S3,0~7.00) 

($2,605.00} 

($23,345.89) 

($211,!60.21) 



OrgAcct                  Department Name                  2011 # of Empl 2011 Donors 2011% Participation 
472134 A&S- ACADEMIC ADVISING 3120 33 20 60.61% 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 2 8.70% 

471383 A&S -AMERICAN STUDIES 3226 12 1 8.33% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 1 0 0.00% 

~ ~ A&S- ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S -ASIAN STUDIES 3252 35 0 0.00% 

A&S - BIOLOGY 3267 97 2 2.06% 

663153 A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

472621 A&S - CHEMISTRY 3265 95 5 5.26% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S - CLASSICS 3220 15 5 33.33% 

472183 A&S - COMMUNICATION STUDIES 3215 37 2 5.41% 

472522 A&S - COMPUTER SCIENCE 3276 62 2 3.23% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 2 14.29% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 A&S - DEANS OFFICE 3201 40 7 17.50% 

472035 A&S - DRAMATIC ART 3207 23 4 17.39% 

472241 A&S - ECONOMICS 3289 36 6 16.67% 

472530 A&S- ENGLISH & COMP LIT 3225 90 14 15.56% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

471078 A&S - EUROPEAN STUDIES 3216 5 2 40.00% 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 9 15.79% 

1079805 A&S - FOLKLORE 3223 0 0 #DIV/0! 

1079813 A&S - GEC BUILDING OPERATIONS 3261 2 0 0.00% 

471813 A&S - GEOGRAPHY 3290 26 0 0.00% 

471649 A&S - GEOLOGICAL SCIENCES 3268 17 1 5.88% 

471490 A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4 0 0.00% 

A&S - HISTORY 3291 55 14 25.45% 



A&S- HONORS 3203 9 0 0.00% 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 5 6 120.00% 

A&S- INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

A&S - LEARNING CENTER 3235 5 0 0.00% 

A&S - LEARNING DISABILITIES SVCS. 3233 0 0 #DIV/0! 

471300 A&S - LINGUISTICS 3228 8 2 25.00% 

471862 A&S - MARINE SCIENCES 3262 20 2 10.00% 

A&S - MATHEMATICS 3282 46 9 19.57% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2 0 0.00% 

1079854 A&S - MILITARY SCIENCE 3256 0 0 #DIV/0! 

472233 A&S - MUSIC 3212 41 9 21.95% 

A&S- NAVAL SCIENCE 3298 2 2 100.00% 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

470518 A&S - PEACE WAR & DEFENSE 3206 1 0 0.00% 

471987 A&S- PHILOSOPHY 3238 27 7 25.93% 

472381 A&S - PHYSICS & ASTRONOMY 3270 57 7 12.28% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 13 0 0.00% 

472274 A&S - POLITICAL SCIENCE 3294 46 7 15.22% 

472555 A&S - PSYCHOLOGY 3258 82 6 7.32% 

470534 A&S - PSYCHOMETRIC LAB 5235 1 0 0.00% 

471508 A&S - PUBLIC POLICY 3279 21 2 9.52% 

471656 A&S - RELIGIOUS STUDIES 3241 20 5 25.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 2 0 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 14 19.72% 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 3 0 0.00% 

471318 A&S - SLAVIC LANGUAGES 3248 8 0 0.00% 

472142 A&S - SOCIOLOGY 3296 29 5 17.24% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 0 0.00% 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S - UNDERGRADUATE RESEARCH 3236 2 0 0.00% 

A&S - URBAN STUDIES 5215 16 3 18.75% 



A&S- WOMENS STUDIES 3283 9 1 11.11% 

1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

ATHLETICS 237 26 10.97% 

CAMP SVC- AIRPORT 8952 1 0 0.00% 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXlL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 6 2.48% 

CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 15 2 13.33% 

472720 CAMP SVC - ENERGY SERVICES 8130 139 9 6.47% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 15 2 13.33% 

674325 CAMP SVC - GROUNDS SERVICES 7140 77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 357 50 14.01% 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472639 CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 80 5 6.25% 

472563 CAMP SVC - PUBLIC SAFETY 7602 79 7 8.86% 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 1 12.50% 

1079979 CHANCELLOR- CAROLINA COUNTS 2205 1 1 100.00% 

1079987 CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 1 0 0.00% 

CHANCELLOR - INTERNAL AUDIT 2254 7 3 42.86% 



CHANCELLOR-INVESTMENT OFFICE 2227 0 0 #DIV/0! 

471474 CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 11 7 63.64% 

CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 0 0 #DIV/0! 

1080035 CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

CHANCELLOR- UNIVERSITY COUNSEL 2213 18 3 16.67% 

471409 CIO- INFORMATION TECHNOLOGY SVCS 3103 378 48 12.70% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 15 4 26.67% 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45 15 33.33% 

471847 GRADUATE SCHOOL 22 8 36.36% 

472506 HUMAN RESOURCES 69 17 24.64% 

KENAN-FLAGLER BUSINESS SCHOOL 287 116 40.42% 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 10 17.86% 

706416 LIBRARIES - LAW LIBRARY 5520 21 11 52.38% 

1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 239 27 11.30% 

471516 PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 8 0 0.00% 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 2372 10 7 70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 4 66.67% 

471870 PLAN & CONST - FACILITIES PLANNING 2373 12 3 25.00% 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 1 11.11% 

471748 PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 19 43.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

1092832 PROVOST - APPLES 3148 0 0 #DIV/0! 

1093038 PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 3 0 0.00% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 6 100.00% 

471912 PROVOST- CTR FOR DEVELOP SCIENCE 3140 14 1 7.14% 

925578 PROVOST - CTR FOR FACULTY EXCELLENCE 3131 10 2 20.00% 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 1 14.29% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST- HEALTH AFFAIRS 4101 7 2 28.57% 

PROVOST- HUNT INSTITUTE 3132 13 0 0.00% 



PROVOST- INST AFRICAN AMER RESEARCH 3115 4 0 0.00% 

471441 PROVOST - INST RESEARCH & ASSESSMENT 2315 9 0 0.00% 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 0 0 #DIV/0! 

PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

PROVOST - NC BOTANICAL GARDEN 3255 24 2 8.33% 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00% 

470773 PROVOST - OFC OF THE PROVOST 3100 3 1 33.33% 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 38 11 28.95% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

1092857 PROVOST- TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

PROVOST- UNC GLOBAL 3130 22 3 13.64% 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 35 9 25.71% 

470799 PROVOST- WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST - WORLD VIEW 3122 7 3 42.86% 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 0 0.00% 

471771 SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 4 8.51% 

472324 SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 38 11 28.95% 

472159 SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 29 7 24.14% 

471417 SCH DENTISTRY- ENDODONTICS 4320 13 4 30.77% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 17 7 41.18% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 5 20.83% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 1 4.55% 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 9 36.00% 

471730 SCH DENTISTRY- PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 3 11.54% 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 6 11.76% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 12 13.48% 

477182 SCH MEDICINE - AHEC 4800 28 18 64.29% 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 24 1 4.17% 



SCH MEDICINE- ALLIED HEALTH SCIENCES 4273 100 5 5.00% 

477349 SCH MEDICINE - ANESTHESIOLOGY 4268 86 4 4.65% 

SCH MEDICINE- BIOCHEMISTRY & BIOPHYSICS 4212 77 1 1.30% 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 20 2 10.00% 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 9 1 11.11% 

477000 SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 18 1 5.56% 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 8 3 37.50% 

SCH MEDICINE - CAROLINA INST FOR DD 4287 35 5 14.29% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52 4 7.69% 

477406 SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 57 0 0.00% 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 40 0 0.00% 

SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0 0 #DIV/0! 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 9 2.14% 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 8 0 0.00% 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 8 0 0.00% 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 11 0 0.00% 

477323 SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 51 1 1.96% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 497 17 3.42% 

477208 SCH MEDICINE - DERMATOLOGY 4229 33 3 9.09% 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 48 0 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

477299 SCH MEDICINE - GENETICS 4218 75 0 0.00% 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 1 3.03% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 0 #DIV/0! 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 12 25.53% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 14 10.22% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 6 9.23% 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 34 0 0.00% 

SCH MEDICINE - NEUROLOGY 4230 59 3 5.08% 



SCH MEDICINE- NEUROSCIENCE CTR 4281 27 1 3.70% 

477448 SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 145 6 4.14% 

SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

SCH MEDICINE - OPHTHALMOLOGY 4244 36 1 2.78% 

SCH MEDICINE- ORTHOPAEDICS 4265 24 0 0.00% 

477331 SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 58 3 5.17% 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 141 8 5.67% 

~ SCH MEDICINE- PEDIATRICS 4248 214 27 12.62% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63 3 4.76% 

477133 SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 18 2 11.11% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 15 6.91% 

SCH MEDICINE- RADIATION ONCOLOGY 4262 46 3 6.52% 

477364 SCH MEDICINE - RADIOLOGY 4260 75 9 12.00% 

477158 SCH MEDICINE - SOCIAL MEDICINE 4290 29 6 20.69% 

477463 SCH MEDICINE - SURGERY 4264 155 7 4.52% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 0 0.00% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 21 42.00% 

476994 SCH MEDICINE - UNC KIDNEY CENTER 4269 5 4 80.00% 

1093053 SCH MEDICINE - UNC MCALLISTER HEART INST 4227 40 1 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 7 6.31% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 62 7 11.29% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 8 7.14% 

472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 38 8 21.05% 

472365 SCH PUB HLTH - HLTH POLICY & ADMIN 51 18 35.29% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 14 40.00% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 1 1.56% 

472431 SCH PUB HLTH - NUTRITION 64 8 12.50% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 3 20.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 3 1 33.33% 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 28 2 7.14% 



472100 SCH PUB HLTH - SPH INFO TECHNOLOGY 15 1 6.67% 

1093004 SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 3 0 0.00% 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 64 50.00% 

472662 SCHOOL OF GOVERNMENT 138 66 47.83% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 18 40.91% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 33 39.29% 

472688 SCHOOL OF LAW 118 38 32.20% 

472746 SCHOOL OF NURSING 179 38 21.23% 

472696 SCHOOL OF PHARMACY 191 36 18.85% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 139 7 5.04% 

1092956 STUDENT AFF - CAMPUS Y 2407 3 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 4 12.90% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

471219 STUDENT AFF - DEAN OF STUDENTS OFFICE 14 0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 14 31.82% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 2 33.33% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 18 14 77.78% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 UNC CH - Retiree 10 1 10.00% 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 59 58.42% 

472308 VC ADVANCEMENT - WUNC-FM 5380 38 14 36.84% 

471623 VC FIN -ACCOUNTING SERVICES 2235 17 7 41.18% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 7 140.00% 

470872 VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 7 2 28.57% 

819391 VC FIN - BUDGET OFFICE 2240 7 8 114.29% 

1079920 VC FIN - BUDGET OFFICE CONTROL 2241 0 0 #DIV/0! 

471755 VC FIN - DISBURSEMENT SERVICES 2238 15 4 26.67% 

817510 VC FIN - FINANCE COMM & TRAINING 2242 3 4 133.33% 

470757 VC FIN - LOGISTICS 8505 13 11 84.62% 

663161 VC FIN - PAYROLL SERVICES 2237 13 3 23.08% 



471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 0 #DIV/0! 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

470906 VC FIN - TRAVEL SERVICES 2233 3 0 0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6 6 100.00% 

471110 VC FIN- UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 4 3 75.00% 

VC RESEARCH - CAROLINA POPULATION CTR 4910 110 4 3.64% 

470948 VC RESEARCH - CLINICAL TRIALS 3908 9 0 0.00% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

VC RESEARCH - DICE CTR 3902 1 0 0.00% 

1079953 VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 0 0 #DIV/0! 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 29 13.94% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 1 5.88% 

1079961 VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

472191 VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 38 1 2.63% 

471896 VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 1 2.86% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 1 0.75% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 7 36.84% 

471144 VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0! 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 12 21.05% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 

470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 2 0 0.00% 

471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 56 5 8.93% 

472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 90 18 20.00% 

VC RESEARCH - VC FOR RESEARCH 3905 32 5 15.63% 



[Totals 1 119341 1679J 14.07%J 



2011 Dollars Raised 
$3,255.00 

$0.00 
$385.00 
$120.00 

$0.00 
$0.00 
$0.00 

$380.00 
$0.00 
$0.00 

$1,800.00 
$0.00 

$4,500.00 
$0.00 

$4,689.00 
$250.00 

$1,320.00 
$264.00 

$0.00 
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2010 Dollars Raised 
4,016.00 

0.00 

800.00 

1,671.00 

1,090.00 

0.00 

120.00 
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0.00 

0.00 

4,345.00 

0.00 
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1,185.00 

2,000.00 
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$120.00 

$o.oo 
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$1,312.00 
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394.00 

330.00 

0.00 
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16 5,040.00 
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0.00 
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0.00 
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3,405.00 

3,260.00 

943.00 

0.00 

0.00 

0.00 

554.00 

553.82 

520.00 

0.00 

3,480.00 

0.00 

0.00 

4,013.00 

0.00 

0.00 

0.00 

344.00 
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0.00 

1,292.00 

S12O.OO 

So.oo 
($:17,053.00) 

So.oo 
So.oo 
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($40.00) 
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$0.00 
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0.00 
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1,396.00 

815.00 

5,680.00 

729.00 

4,723.16 

0.00 

0.00 

0.00 

560.00 

840.00 

1,366.04 

350.00 
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0.00 

0.00 

0.00 

($3,o88.oo) 
S321.00 

So.oo 
($5,043.81) 
(SS20.O0) 
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0.00 
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So.oo 
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So.oo 
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($570.00) 
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$3,020.00 

$2,065.00 

$240.00 

$264.00 
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$360.00 
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$o.oo 
$o.oo 
$o.oo 
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10,636.00 

4,850.00 
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720.00 

0.00 

0.00 

1,710.00 

480.00 

725.00 

9,355.00 

0.00 

0.00 

9,675.00 

0.00 

0.00 

0.00 

240.00 

1,200.00 

18,898.00 

500.00 

0.00 

685.00 

(S7,6~t6.oo) 
($2,785.00) 

($6,060.00) 

($456.00) 

SlSO.OO 
S360.00 

($450.00) 

$455.00 

S9S.O0 

(S9,355.00) 

So.oo 

So.oo 

($8,475.00) 

So.oo 
$600.00 

So.oo 
($240.00) 

(S1,100.00) 

(S7,1~8.oo) 

SS9O.OO 

So.oo 
S8o.oo 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,055.00 

$1,900.00 

$o.oo 
$8,000.00 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

11,914.93 

1,092.00 

1,378.00 

0.00 

1,000.00 

0.00 

1,937.00 

6,064.00 

6,392.12 

2,652.00 

0.00 

8,216.00 

($10,224o93) 

($1,092o00) 

($1,378.00) 

So.oo 
.~840.00 

$25.00 

($:1,937o00) 

($754.00) 

($:1,337.:12) 

($752.00) 

So.oo 
($2~.6.00) 



$576.00 

$2,010.00 

$o.oo 
$60.00 

$o.oo 
$1,690.00 

$2,790.00 

$12,873.00 

$672.00 

$80.00 
$5,730.04 

$3,180.00 

$3,068.00 

$4,394.00 

$3,254.00 

$3,065.00 

$o.oo 
$o.oo 

$2,218.00 

$828.00 
$1,500.00 

$3,350.00 

$250.08 
$4,470.08 

$2,746.00 

$2,345.00 

$10,925.00 

$5,158.00 

$180.00 

$2,865.00 

$455.00 
$1,730.00 

$420.00 

$1,260.00 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

660.00 

3,890.00 

0.00 

230.00 

0.00 

2,262.00 

4,965.00 

12,572.00 

3,658.00 

600.00 

6,305.00 

7,140.00 

3,380.00 

9,500.00 

11,098.00 

530.00 

0.00 

0.00 

1,895.00 

0.00 

0.00 

6,508.00 

201.50 

5,910.00 

8,120.00 

2,790.00 

12,609.00 

6,475.00 

4,720.00 

5,820.00 

455.00 

1,480.00 

1,645.00 

4,705.00 

($84.00) 
($:[,88o.oo) 

So.oo 
($:[7o.oo) 

So.oo 
($572.00) 

($2,175.00) 

3301.00 

(352o.oo) 
(3574.96) 

(33,960.00) 

(3312.00) 

(S5,~O&O0) 

($7,844.oo) 

32,535.00 

30.00 
30.00 

3323.00 

3828.00 

31,500.00 

(33,158.00) 

348.58 

(31,439.92) 

(35,374.00) 

(3445.00) 

(31,684.00) 

(31,317o00) 

(34,540.00) 

(32,955.00) 

30.00 
32S0.00 

(3:1,225.00) 

(33,445.00) 



$240.00 

$o.oo 
$o.oo 

$11,725.00 

$15,928.80 

$7,914.00 

$7,379.00 

$11,007.00 

$9,659.00 

$12,737.00 

$o.oo 
$2,549.00 

$o.oo 
$280.00 

$o.oo 
$o.oo 

$3,514.88 

$380.40 

$145.00 

$o.oo 
$1,640.00 

$645.04 

$1,500.00 

1 

0 

0 

79 

76 

2O 

37 

33 

56 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

12 

960.00 

0.00 

0.00 

15,037.00 

21,083.00 

9,582.00 

9,019.00 

12,697.00 

14,487.00 

7,300.00 

0.00 

2,820.16 

0.00 

919.00 

0.00 

0.00 

3,876.00 

0.00 

0.00 

390.00 

1,790.00 

385.00 

5,250.00 

(5720.00) 
50.00 
50.00 

(5;,;12.oo) 
(55,154.2o) 
(51,668.00) 

($1,64o.oo) 

(51,69o.oo) 

($4,828.oo) 

55,437.00 

50.00 
($271.16) 

5o.oo 
(5639.00) 

So.oo 
50.00 

(5361.12) 

5380.40 

5145.00 

(5390o00) 

(Slso.oo) 
5260.04 

$9,488.00 

$1,955.00 

$940.00 

$392.00 

$1,460.00 

$705.00 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$600.00 

77 

9 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9,904.00 

1,439.00 

315.00 

0.00 

1,600.00 

330.00 

0.00 

380.00 

580.00 

363.00 

480.00 

(5416.00) 

5516.00 

562S.00 

5392.00 

(5140.00) 

537S.00 

50.00 
S88s.oo 

(5165.oo) 
(5322.00) 

5120.00 

(53,750.00) 



$1,187.00 

$o.oo 
$450.00 

$o.oo 
$290.00 

$o.oo 
$250.00 
$880.00 

$2,304.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$6,409.00 

9 

0 

1 

0 

2 

1 

3 

4 

11 

0 

2 

0 

0 

7O 

1,070.00 

0.00 

208.00 

0.00 

190.00 

50.00 

140.00 

1,385.00 

4,218.00 

0.00 

720.00 

0.00 

0.00 

18,806.65 

$i17.00 

5o.oo 
5242.00 

50.00 
SLOO.OO 
(Sso.oo) 
SllO.OO 

(Ssos.oo) 
($1,914.OO) 

So.oo 
($72O.OO) 

So.oo 
So.oo 

($12,397.65) 

$240.00 

$o.oo 
$360.00 

$o.oo 
$o.oo 

$100.00 

$o.oo 
$o.oo 

$240.00 

$o.oo 
$3,740.00 

$o.oo 
$o.oo 

$2,715.00 

$o.oo 
$o.oo 

$420.00 

$8,856.00 

$1,905.00 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

320.00 

0.00 

2,165.00 

150.00 

550.00 

490.00 

0.00 

0.00 

1,990.00 

0.00 

570.00 

1,407.00 

3,000.00 

2,621.00 

2,060.00 

185.00 

570.00 

12,233.00 

5,010.00 

($8o.oo) 
So.oo 

($1,8os.oo) 
(Slso.oo) 
(Ssso.oo) 
(5390.00) 

So.oo 
So.oo 

(S~,75o.oo) 
50.00 

53,170.00 

(51,407.00) 

(53,000.00) 

594.00 

(52,060.00) 

(5~85.oo) 

(5~5o.oo) 

(53,377.00) 

(SB, ZOS.O0) 



$495,548.71J~ 2399J 773,566.48 



Department Name 
A&S- ACADEMIC ADVISING 3120 

2011 # of Empl 2011 Donors [ 2011% Participation 
33              16                   48.48% 

36 0 0.00% 

A&S - APPLIED SCIENCES 3232 1 0 0.00% 

A&S - ART 3204 36 0 0.00% 

A&S- ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

A&S - ASIAN STUDIES 3252 35 0 0.00% 

A&S - BIOLOGY 3267 97 2 2.06% 

A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

A&S - CHEMISTRY 3265 95 5 5.26% 

A&S- CLASSICS 3220 15 5 33.33% 

2 14.29% 

......................A&S : ............................................................................................................................................................................................................................................................................................................................................................................... CULTURAL STUDIES 3217 ........................................................................................................................... 0 .................................................................................................................................................................................................................................................................................................. 0 #DIV/0! 

A&S- DEANS OFFICE 3201 40;; 6 15.00% 

A&S 23 4 17.39% 

A&S 36 

A&S 90 14 15.56% 

A&S 4 0; 0.00% ’ 

A&S 

A&S 57 8 14.04% 

A&S - GEC BUILDING OPERATIONS 3261 2 0 0,00% 

A&S - GEOGRAPHY 3290 0,00% 

A&S - GEOLOGICAL SCIENCES 3268 17 1 5,88% 

A&S - GERMANIC LANGUAGES 3229 22 0,00% 

A&S:GLOBAL STUDIES 3135 ............................................................................................................................................................................................................................................................................................................................................................................. 4 ........................................................................................................................................................................................................................................................................ 0,00% 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 



A&S- HUMANITIES & HUMAN VALUES 3221 5 6 120.00% 

A&S ................................................. ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. INST FOR STUDY OF AMERICAS 3251 3 1 

A&S - LEARNING CENTER 3235 5 0 0.00% 

A&S- LEARNING DISABILITIES SVCS. 3233 ;                  0 0 #DIV/0! 

A&S- LINGUISTICS 3228 8 2 25.00% 

A&S- MARINE SCIENCES 3262 ................................................................................................................................................................................................ 20 ................................................................................................................................................................ ................................................................................................................................................................................................................................................................................... 10.00% 

A&S- MATHEMATICS 3282 46 9 19.57% 

A&S - MID EAST & MUSLIM CIV CTR 3240 2 0 0.00% 

A&S- MILITARY SCIENCE 3256 0 0 #DIV/0! 

A&S 1 NAvAE SCIENCE 3298 .................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 2 .............................................................................................................................................................................................................................................................................. 100.00% 

A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

A&S - PEACE WAR & DEFENSE 3206 1 0 0.00% 

A&S - PHILOSOPHY 3238 27 7 25.93% 

A&S- PHYSICS & ASTRONOMY 3270 ....................................................................................................................................................................... 57 ........ 7 12.28% 

A&S - PLAYMAKERS REPERTORY 8915 13 0 0.00% 

A&S - POLITICAL SCIENCE 3294 46 6 13.04% 

A&S - PSYCHOLOGY 3258 82 2 2.44% 

A&S- PSYCHOMETRIC LAB 5235 1 0 0.00% 

A&S- PUBLIC POLICY 3279 21 2 9.52% 

A&S- RELIGIOUS STUDIES 3241 20 4 20.00% 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 

A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 2 0 0.00% 

A&S - ROMANCE LANGUAGES 3244 71 1 

A&S - SLAVIC EURAS & E FUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 8 0 0.00% 

~ : ~5~i5~5~ ~ ........................................................................................................................................................................... ~6 ...................................................................................................................................................................... 
~ 

13.79% 

A&S - STATISTICS & OPERATIONS RES 3278 25 0 0.00% 

A&S - STUDENT RECREATION CENTER 3293 

A&S- STUDY ABROAD 3266 17 0; 0.00% 

A&S-UNDERGRADUATE EDUCATION OFFICE 3219 7 0.00% 

A&S:UNDERGRADUATE RESEARCH 3236 ............................................................................................................................................................................................................................................................................................................................................................................. 2 0 ........................................................................................................................................................................................................................................................................ 0.00% 



9 1 11.11% 

A&S - WRITING CENTER 3234 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

2 0 0.00% 

54 17 31.48% 

CAMP SVC- CONTRACT SERVCIES & STORES 0 ........................................................................................................................................................................... ....................................................................................................................................................................................................... #DiV/0i 0 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 15 2 13.33% 

CAMP SVC- GROUNDS SERVICES 7140 

CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 80 5 6.25% 

CAMP SVC - PUBLIC SAFETY 7602 79 7 8.86% 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC- UNC ONE CARD 8121 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

47 1 2.13% 

5 4 80.00% 

8 1 12.50% 

0 0 #DIV/0! 

#DIV/0! 

0.00% 

0.00% 



0 0 #DIV/O! 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 11 54.55% 

CHANCELLOR ...................................................................................................................................................... : .......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... UNC-CH FOUNDATION REPORTING 2202 0 0 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

CHANCELLOR - UNIVERSITY COUNSEL 2213 ; 18 2 11.11% 

CIO - INFORMATION TECHNOLOGY SVCS 3103 378 46 12.17% 

CIO- RESEARCH COMPUTING CTR 2264 ................................................................................................................................................................................................ 15 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

CONT EDU - WM & IDA FRIDAY CTR 45 15 33.33% 

GRADUATE SCHOOL 22 8 36.36% 

LIBRARIES- HEALTH SCIENCES LIBR 5525 56 8 14.29% 

LIBRARIES - LAW LIBRARY 5520 21 11 52.38% 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

LIBRARIES- UNIVERSITY LIBRARY 5505 239 23 9.62% 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 8 0 0.00% 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 10 7 70.00% 

PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

PLAN & CONST - FACILITIES PLANNING 2373 12 1 8.33% 

PROVOST - ACADEMIC AFFAIRS 3101 9 1 11.11% 

PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

PROVOST - ADMISSIONS 2432 44 

PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST - APPLES 3148 0 0; #DIV/0! ’ 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 6 6 100.00% 

#~~ : ~ #~ 5~# ~i~ ~ ............................................................................................................................................................................. ....................................................................................................................................................................... 
~ 

7.14% 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 10 2 20.00% 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

PROVOST- EXEC DIRECTOR FOR THE ARTS 3146 16 0.00% 

PROVOST :HEALTH AFFAIRS 4101 ............................................................................................................................................................................................................................................................................................................................................................................. 7 ........................................................................................................................................................................................................................................................................ 28.57% 

#~~ : ~0~ i~i~0~ ~ ~ ............................................................................................................................................................................. ...................................................................................................................................................................... ................................................................................................................................................................................................................... 



PROVOST - INST RESEARCH & ASSESSMENT 2315 9 0 0.00% 

PROVOST ................................................................................................................. ~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. INTERL STUDENT 8, SCHOLAR SVCS 2445 0 0 

PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

PROVOST - NC BOTANICAL GARDEN 3255 ; 24 2 8.33% 

PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00% 

PROVOST- OFC OF THE PROVOST 3100 ................................................................................................................................................................................................ 3 .................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 33.33% 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 38 11 28.95% 

PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

PROVOST- SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

...................................................................................................................................................................... ..................................................................................................................................................................... .......................................................................................................................................................................................................... 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

PROVOST - UNIVERSITY REGISTRAR 2438 35 8 22.86% 

PROVOST - WOMENS CENTER 3125 3 1 33.33% 

PROVOST- WORLD VIEW 3122 .................................................................................................................................................................................. 7 ........ 3 42.86% 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 0 0.00% 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 20 20 100.00% 

SCH DENTISTRY- DENTAL RESEARCH 4375 47 4 8.51% 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 38 11 28.95% 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 29 7 24.14% 

SCH DENTISTRY- ENDODONTICS 4320 13 4 30.77% 

SCH DENTISTRY - GEN ACADEMIC INSTR 4310 0 

SCH DENTISTRY- OPERATIVE DENTISTRY 4330 17 6 35.29% 

SCH DENTISTRY - ORAL SURGERY 4340 24 5 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 5 20.00% 

SCH DENTISTRY - PROSTHODONTICS 4365 26 3 11.54% 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

SCH EDUCATION - LEARN NC 3401 6 0; 0.00% 

SCH EDUCATION-SCHOOL OF EDUCATION 3402 89 13.48°/o 

SCH MEDICINE [AHEC 4800 ................................................................................................................................................................................................................................................................................................................................................................................. 28 15 ........................................................................................................................................................................................................................................................................ 53.57°/o 



SCH MEDICINE- ALLIED HEALTH SCIENCES 4273 100 

SCH MEDICINE - ANESTHESIOLOGY 4268 86 4 4.65% 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 77 1 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 20 1 : 5.00% 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 9 1 11.11% 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 18 1 5.56% 

SCH MEDICINE- CAROLINA VACCINE INST 4206 ................................................................................................................................................................................................ 8 ................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 0.00% 

SCH MEDICINE - CAROLINA INST FOR DD 4287 35 4 11.43% 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52 4 7.69% 

SCH MEDICINE- CELL & DEVELOPMENT BIOLOG 4204 57 0 0.00% 

SCHMEDICiNE COMMEDED)FAMIE- ~SUPP4295 ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 .............................................................................................................................................................................................................................................................................. #DIV/0! 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 9 2.14% 

SCH MEDICINE - CONTINUING MEDICAL EDU 4272 8 0 0.00% 

SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 .................................................................................................................................................................................. 8 ........ 0 0.00% 

SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 11 0 0.00% 

SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 51 0 0.00% 

SCH MEDICINE- DEPARTMENT OF MEDICINE 4228 497 17 3.42% 

SCH MEDICINE- DERMATOLOGY 4229 33 3 9.09% 

SCH MEDICINE - EMERGENCY MEDICINE 4266 54 0 0.00% 

SCH MEDICINE - ENVlRO MED ASTHMA & LUNG 4225 16 4 25.00% 

SCH MEDICINE - FAMILY MEDICINE 4232 104 

SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 48 0 0.00% 

SCH MEDICINE - GENE THERAPY CTR 4276 30 0; 0.00% ’ 

SCH MEDICINE - GENETICS 4218 

SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

SCH MEDICINE - MEDICAL FOUNDATION 4201 0 0 #DIV/0~ 

SCH MEDICINE - MEDICAL EDUCATION 4284 

SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 10 7.30% 

SCH MEDICINE- MICROBIOLOGY & IMMUNOLOGY 4208 65 3.08% 

SCH MEDICINE : MOLECULAR BIOLOGY 4277 ............................................................................................................................................................................................................................................................................................................................................................................. 34 0 ........................................................................................................................................................................................................................................................................ 0.00% 



SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 145 6 4.14% 

SCH ................................................................................................................................................................ MEDICINE ~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ OFFICE OF INFO SYSTEMS 4203 0 0 

SCH MEDICINE - OPHTHALMOLOGY 4244 36 1 2.78% 

SCH MEDICINE - ORTHOPAEDICS 4265 ; 24 0 0.00% 

SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 58 3 5.17% 

SCH MEDICINE- PATHOLOGY & LAB MEDICINE 4216 ................................................................................................................................................................................................ 141 ................................................................................................................................................................. ................................................................................................................................................................................................................................................................................... 3.55% 

SCH MEDICINE- PEDIATRICS 4248 214 24 11.21% 

SCH MEDICINE- PHARMACOLOGY 4220 63 3 4.76% 

SCH MEDICINE- PHYSICAL MEDICINE & REHAB 4296 18 2 11.11% 

SCH MEDICINE : RADIATION ONCOLOG~ 4262 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ 46 .............................................................................................................................................................................................................................................................................. 6.52% 

SCH MEDICINE - RADIOLOGY 4260 75 9 12.00% 

SCH MEDICINE - SOCIAL MEDICINE 4290 29 6 20.69% 

SCH MEDICINE - SURGERY 4264 155 7 4.52% 

SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 0 0.00% 

SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

SCH MEDICINE - UNC KIDNEY CENTER 4269 5 3 60.00% 

SCH MEDICINE - UNC MCALLISTER HEART INST 4227 40 1 2.50% 

SCH PUB HLTH - BIOSTATISTICS 111 3 2.70% 

SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 62 5 8.06% 

SCH PUB HLTH - EPIDEMIOLOGY 112 7 6.25% 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 

SCH PUB HLTH - HLTH POLICY & ADMIN 51 17 33.33% 

~ #~ ~ : ~~ ~ ~i~5 ~ ............................................................................................................................................................................ ~ ............................................................................................................................................................ 37.14% 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 1 1.56% 

SCH PUB HLTH - NUTRITION 

SCH PUB HLTH - NUTRITION RESEARCH INST. 15 3 20.00% 

SCH PUB HLTH-PH LEADERSHIP PROGRAM 10 40.00% 

SCH PUB HLTH :PUBLIC HEALTH NURSING .......................................................................................................................................................................................................................................................................................................................................................................... 3 ........................................................................................................................................................................................................................................................................ 33.33% 



STUDENT AFF - HOUSING & RES EDUCATION 44 13 29.55% 

37.50% 

UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 0 0 #DIV/0! 

UNC-CH MED-HUMAN RESOURCES 0 0 #DIV/0! 

101          59             58.42% 

VC ADVANCEMENT - WUNC-FM 5380 38 14 36.84% 

VC FIN - ACCOUNTING SERVICES 2235 17 7 41.18% 

VC FIN - ASSET MANAGEMENT 2229 5 2 40.00% 

7 2 28.57% 

VC FIN - BUDGET OFFICE 2240 7 6 85.71% 

- 0 ~ FIN BUDGET OFFICE CONTROL 2241 0 



VC FIN- LOGISTICS 8505 ........................................................................................................................................................................ 13 ......................................................................................................................................................... 10 ............................................................................................................................................................................................................. 76192% ..... 

VC FIN- PAYROLL SERVICES 2237 13 3 23.08% 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

VC FIN- TREASURY & RISK MANAGEMENT 2261 6 6 100.00% 

VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

1 16.67% 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 4 3 75.00% 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

42 0 0.00% 

1 0 0.00% 

0 ~ 

208 25 12.02% 

17 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 ; 14 0 0.00% 

.............................................................................................................................................................................................................. 000% 
VC RESEARCH - INST OF MARINE SCIENCES 5220 35 0 0.00% 

VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

7 

0 

o o.oo% 
0 #D IV/0 ! 



Totals 



2011 Dollars Raised 
$2,340.00 

$0.00 
$385.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 

$1,800.00 

$o.oo 
$4,500.00 

$o.oo 
$4,689.00 

$o.oo 
$1,320.00 

$264.00 

$o.oo 
$1,654.00 

$730.00 

$2,088.00 

$6,730.00 

$o.oo 
$160.00 

$785.00 
$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

2010 Donors 2010 Dollars Raised 
22 $4,016.00 

o $o.oo 

4 $1,090.00~ 

o $o.oo 
1 

7 $620.00~ 

o $o.oo 
o $o.oo 

, 
0              $0.00 

5 $1,185.00~ 
$2,000.00 

1 $1oo.oo 

3 $240.00 

o $o.oo 
$1,064.00;; 

22 $8,120.00 ;; 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

3 $1,490.00;; 

o $o.oo 



$469.00 

$120.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 

$3,430.00 

$0.00 

$o.oo 
$1,915.00 

$0.00 

$0.00 

$3,560.00 

$0.00 

$2,830.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,320.00 

$o.oo 
$o.oo 

$1,908.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$0.00 

2 S330.00~ 

o $o.oo 
o $o.oo 
o $o.oo 

16 $5,040.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

$0.00 

o $o.oo 
$5,160.00 

10 $13,420.00 ~ 

o $o.oo 

11 $4,878.00~ 

o $o.oo 

2 S380.00~ 

o $o.oo 

o $o.oo 

4 $1,480.00 ~ 

o $o.oo 

o $o.oo 
o $o.oo 



$o.oo 
$2,355.00 

$o.oo 
$o.oo 

$1,647.00 

$1,140.00 

$702.00 

$0.00 

$o.oo 
$o.oo 

$2,302.00 

$870.00 

$1,140.00 

$1,476.00 

$130.00 

$o.oo 
$503.00 
$648.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 

$60.00 
$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

$1,265.00 

4 $742.00~ 

o $o.oo 
$0.00 

$0.00 

o $o.oo 
$5,580. O0 ~ 

$3,405.00 

$3,260.00 

3 $943.00~ 

o $o.oo 
$0.00 

o $o.oo 
$554.00 

4 $520.00;; 

o $o.oo 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

1 $1,200.00 ;; 

o $o.oo 



$920.00 

$0.00 

$0.00 

$250.00 

$2,640.00 

$0.00 

$4,012.16 

$875.00 
$4,097.19 

$3,470.00 

$3,490.00 

$o.oo 
$6,075.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$50.00 

$600.00 
$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$72.00 

$360.00 

$120.00 

$o.oo 
$o.oo 

$350.00 

o $o.oo 

, 
o $o.oo 
o $o.oo 

138 S38,933.00 ~ 

o $o.oo 
$0.00 

$360.00 

$8,626.29 

$43,034.00 

o $o.oo 
42 $13,098.81 

$520.00 

$2,961. O0 

4 $815.00 

35 $4,723.16 ;; 

o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 



$o.oo 
$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

$2,438.00’ 

$0.00 

$o.oo 
$0.00 

$700.00 

$745.00 

$480.00 

$0.00 

$4,252.00 

$950.00 
$4,929.00 

$4,125.00 

$335.00 

$o.oo 
$1,755.00 

$2,125.00 

$1,000.00 

$2,030.00 

$o.oo 
$420.00 

$450.00 
$o.oo 

$4,019.00 

$4,936.00 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 

$835.00: 

3 $1,200.00 

$480.00 

$o.oo 

$1,000.00 

3 $1,520.00 

14 $5,365.00 

1 $130.00:: 

o $o.oo 
$2,530. O0 :: 

38 $6,385.00 ~ 

o $o.oo 

9 $3,010.00 ;; 

o $o.oo 

$1,200.00 



$2,065.00 

$240.00 

$120.00 

$15o.oo 
$360.00 

$0.00 

$910.00 

$820.00 

$o.oo 
$0.00 

$1,200.00 

$0.00 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$11,540.00 

$1,090.00 

$o.oo 
$765.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$25.00 
$o.oo 

$5,040.00 

$4,267.00 

$480.00 
$o.oo 

$10,636.00 ;; 

$4,850. O0 

4 $720.00;; 

o $o.oo 
o $o.oo 

$1,710.00 ~ 

$480.00 

35 $9,355.00 ~ 

o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
1 $240.00 

2 $500.00 

o $o.oo 

3 $1,378.00;; 

o $o.oo 

o $o.oo 
$1,937.00;; 

6 $2,652.00 ;; 

o $o.oo 



$2,010.00 

$o.oo 
$60.00 

$o.oo 
$1,690.00 

$1,090.00 

$12,273.00’ 

$672.00 

$80.00 
$5,190.04 

$3,068.00 

$4,394.00 

$3,254.00 

$0.00 

$o.oo 
$1,070.00 

$628.00 

$1,500.00 

$1,560.00 

$250.08 
$4,160.08 

$2,626.00 

$1,145.00 

$10,805.00 

$5,108.00 

$18o.oo 
$2,865.00 

$455.00 
$1,730.00 

$420.00 

7 $3,890.00 ~ 

o $o.oo 

, 
o $o.oo 

10 $2,262. O0 ~ 

9 $4,965.00 

24 $12,572.00 

12 $3,658. O0 ~ 

STOO.OO 
17 $6,305.00 

$3,380. O0 ~ 

$9,500.00 

$11,098.00 

2 $530.00~ 

o $o.oo 
$0.00 

o $o.oo 
o $o.oo 

1 $201.50;; 

12 $5,910.00;~ 

16 $8,120.00~ 

11 $2,790.00:: 

24 $12,609.00~ 

15 $6,475.00 ;~ 

24 $4,720.00 :: 

3 $455.00 
6 $1,480.00 ~ 

$4,705. O0 



$240.00 

$o.oo 
$o.oo 

$11,725.00 

$13,026.00 

$7,914.00 

$7,379.00 

$11,007.00 

$6,379.00 

$11,697.00 

$o.oo 
$2,549.00 

$o.oo 
$65.00 

$o.oo 
$o.oo 

$3,394.88 

$380.40 

$120.00 

$o.oo 
$1,630.00 

$645.04 

$1,500.00 

$o.oo 
$o.oo 

$9,488.00 

$1,955.00 

$940.00 

$364.00 

$1,460.00 

$670.00 

$o.oo 
$1,265.00 

o $o.oo 
o $o.oo 

76 $21,083.00 

$9,019.00 

$12,697.00 

16 $7,300.00 

o $o.oo 

o $o.oo 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 

$390.00 

12 $5,250. O0 ;; 

o $o.oo 
$0.00 

4 $315.00 ;; 

o $o.oo 

3:: $330.00i~ 

o $o.oo 



$600.00 

$450.00 

............................................................................................................................................................................................. $290~00, 

$0.00 

$2,304.00 

$o.oo 
$o.oo 
$o.oo 

$6,274.00 

$240.00 

$o.oo 
$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$240.00 

$o.oo 
$3,740.00 

$o.oo 
$o.oo 

$2,675.00 

$o.oo 
$0.00 

2 $480.00 

9 $1,070.00~ 

o $o.oo 

, 
o              $o.oo 

$50.00 

3 $140.00 

4 $1,385.00 
11 $4,218.00 ;; 

o $o.oo 

o $o.oo 
o $o.oo 

70 $18,806.65 

o $o.oo 

2 $550.00 

2:: $490.00;: 

o $o.oo 
o $o.oo 

o $o.oo 
$570.00 ~ 

$1,407.00 

1 $3,000.00 

4 $2,060.00 

$185.00 





Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 4 4.21% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 5 33.33% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 1 1.61% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 1 7.14% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 5 .................................................................................................................................................................................................................................................................................. 12.50% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 2 5.56% 

472530 A&S- ENGLISH & COMP LIT 3225 13.33% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 8 14.04% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - H ISTORY 3291 55 14 25.45% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33%: 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00%: 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 9 19.57% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233 A&S - MUSIC 3212 ; 41 8 19.51% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 6 22.22% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 ..................................................................................................................................................................................... 57 ................................................................................................................................................................. 4 .......................................................................................................................................................................................................................... 702% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 4 20.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 13 18.31% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

3 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 25 10.55% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 5 3.60% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

......................................................................................................................................................... 
472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 1 100.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DW/0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 2 11.11% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 11.38% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 14 31.11% 

471847 G RADUATE 8 36.36% 

472506: HUMAN RESOURCES 69 14 20.29% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 21 8.79% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 17 38.64% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 2 ........................................................................................................................................................................................................ 

o 



0 0 #DIV/0 ! 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 2 8.33% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 2 5.26% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST 0 0.00% 

1092857 PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

470799 PROVOST - WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 ................................................................................................................................................................................................. 7 ................................................................................................................................................................. 2 .............................................................................................................................................................................................................. 2857% 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

; 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 3 6.38% 

10 

29 7 24.14% 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 3 23.08% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 29.41% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 5 20.83% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 1 1.96% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0: 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 11 12.36% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... : ................................................................................................................................................................................................ 28:; ............................................................................................................................................................................. 14 ......................................................................................................................................................................................................... 
i 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 4 11.43% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 4 7.69% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 5 1.19% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497              10                   2.01% 

2 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 9 19.15% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 9: 6.57% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 1.72% 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 4 2.84% 

7.48% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 4 1.84% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 8 10.67% 

477463 SCH MEDICINE - SURGERY 4264 155 7 4.52% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

5 3 

1093053 ~5i~i~0~~i~~i~~ ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 5 4.46% 

38 6 15.79% 

472365 SCH PUB HLTH - HLTH POLICY & ADMIN 51 13 25.49% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 9 25.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 3 4.69% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0: 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCHPUBH~THLPUBEICHEAETHNURSiNG ....................................................................................................................................................................... : ................................................................................................................................................................................................ 3:; ............................................................................................................................................................................. 1 ......................................................................................................................................................................................................... 

2 



1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00% 

138 47 34.06% 

84 33 39.29% 

27.97% 

472746 SCHOOL OF NURSING 179 26 14.53% 

0 0 #D IV/0 ! 

#D IV/0 

14 0 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 13 29.55% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 1 16.67% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 19 12 63.16% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

706291 UNC Chapel Hill 0: 0 #DIV/0! 

32904 UNC Chapel Hill Histor~ 0 0 #DIV/0! 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 54 53.47% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 2 40.00% 

819391 VC FIN - BUDGET OFFICE 2240 7 6 85.71% 

0 0 #DIV/0! 



~i~i~ VC FIN- FINANCE COMM & TRAINING 2242 3 3 100.00% 

23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

0 0 #D IV/0 ! 

471888VC FIN- STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

o o. o o % 470906 VC FIN - TRAVEL SERVICES 2233 3 

470740 VC FIN- TREASURY & RISK MANAGEMENT 2261 6 6 100.00% 

471110VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 

470948 VC RESEARCH - CLINICAL TRIALS 3908 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 

4 3.64% 

20 9.62% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 0 0.00% 

1079961 VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

471896 VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14: 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 0 0.00% 

471573VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19: 7 36.84% 

7 0 0.00% 471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

0 #DIV/0~ 932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 

472415VC RESEARCH- OFC OF SPONSORED RESEARCH 2236 57:~ 11 :~ 19.30% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 



472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

471995VC RESEARCH -VC FOR RESEARCH 3905 

56: 4 7.14% 

32: 1 3.13%: 

10.74% 



2011 Dollars Raised 
$2,340.00 

$0.00 
$385.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,480.00 

$o.oo 
$4,689.00 

$o.oo 
$1,020.00 

$120.00 

$o.oo 
$1,534.00 

$430.00 

$228.00 

$4,900.00 

$o.oo 
$160.00 

$785.00 
$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

2010 Donors 2010 Dollars Raised 
22 $4,016.00 

o $o.oo 

4 $1,090.00;; 

o $o.oo 
1 

7 $620.00;; 

o $o.oo 
o $o.oo 

, 
0              $0.00 

5 $1,185.00~ 
$2,000.00 

1 $1oo.oo 

3 $240.00 

o $o.oo 
$1,064.00;; 

22 $8,120.00 ;; 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

3 $1,490.00 ;; 

o $o.oo 



$469.00 

$12o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$3,430.00’ 

$0.00 

$o.oo 
$1,855.00 

$0.00 

$0.00 

$560.00 

$0.00 

$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,320.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$0.00 

2 S330.00~ 

o $o.oo 
o $o.oo 
o $o.oo 

16 $5,040.00 ~ 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

$0.00 

o $o.oo 
$5,160.00 

10 $13,420.00 :: 

o $o.oo 

11 $4,878.00:: 

o $o.oo 

2 S380.00~ 

o $o.oo 

o $o.oo 

4 $1,480.00 ~ 

o $o.oo 

o $o.oo 
o $o.oo 



$o.oo 
$2,355.00 

$o.oo 
$o.oo 

$1,647.00 

$900.00 

$702.00 

$0.00 

$o.oo 
$o.oo 

$1,582.00 

$870.00 

$1,140.00 

$1,476.00 

$130.00 

$o.oo 
$503.00 
$648.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

$1,265.00 

4 $742.00~ 

o $o.oo 
$0.00 

$0.00 

o $o.oo 
$5,580. O0 ~ 

$3,405.00 

$3,260.00 

3 $943.00;; 

o $o.oo 
$0.00 

o $o.oo 
$554.00 

4 $520.00;; 

o $o.oo 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

1 $1,200.00 ;; 

o $o.oo 



$720.00 

$o.oo 
$o.oo 

$250.00 
$13,178.00 

$2,640.00 

$0.00 

$3,952.16 

$875.00 
$2,933.19 

$3,470.00 

$3,370.00 

$o.oo 
$5,761.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$2,056.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$360.00 

$120.00 

$o.oo 
$o.oo 

$350.00 

o $o.oo 

, 
o $o.oo 
o $o.oo 

138 S38,933.00 ~ 

o $o.oo 
$0.00 

$360.00 

$8,626.29 

$43,034.00 

o $o.oo 
42 $13,098.81 

$520.00 

$2,961. O0 

4 $815.00 

35 $4,723.16 ~ 

o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 



$o.oo 
$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

$372.00’ 

$0.00 

$o.oo 
$0.00 

$700.00 

$320.00 

$480.00 

$0.00 

$4,252.00 

$400.00 
$4,809.00 

$4,125.00 

$215.00 

$o.oo 
$1,255.00 

$2,125.00 

$o.oo 
$1,200.00 

$o.oo 
$420.00 

$240.00 

$o.oo 
$2,819.00 

$4,840.00 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 

$835.00: 

3 $1,200.00 

$480.00 

$o.oo 

$1,000.00 

3 $1,520.00 

14 $5,365.00 

1 $130.00:: 

o $o.oo 
$2,530. O0 :: 

38 $6,385.00 ~ 

o $o.oo 

9 $3,010.00 ;; 

o $o.oo 

$1,200.00 



$2,040.00 

$o.oo 
$120.00 

$15o.oo 
$360.00 

$0.00 

$910.00 

$820.00 

$o.oo 
$0.00 

$780.00 

$0.00 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$6,300.00 

$490.00 

$o.oo 
$765.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,680.00 

$4,257.00 

$360.00 

$o.oo 

$10,636.00 ;; 

$4,850. O0 

4 $720.00;; 

o $o.oo 
o $o.oo 

$1,710.00 ~ 

$480.00 

35 $9,355.00 ;; 

o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
1 $240.00 

2 $500.00 

o $o.oo 

3 $1,378.00;; 

o $o.oo 

o $o.oo 
$1,937.00;; 

6 S2,652.00 ~ 

o $o.oo 



$2,010.00 

$o.oo 
$o.oo 
$o.oo 

$1,180.00 

$990.00 

$11,038.00 ’ 

$672.00 

$80.00 
$3,310.04 

$2,888.00 

$4,094.00 

$3,254.00 

$0.00 

$o.oo 
$1,070.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$1,660.00 

$1,706.00 

$1,120.00 

$5,185.00 

$4,723.00 

$18o.oo 
$1,920.00 

$o.oo 
$1,730.00 

$420.00 

7 $3,890.00 ~ 

o $o.oo 

, 
o $o.oo 

10 $2,262. O0 ~ 

9 $4,965.00 

24 $12,572.00 

12 $3,658. O0 ~ 

STOO.OO 
17 $6,305.00 

$3,380. O0 ~ 

$9,500.00 

$11,098.00 

2 $530.00~ 

o $o.oo 
$0.00 

o $o.oo 
o $o.oo 

1 $201.50;; 

12 $5,910.00;~ 

16 $8,120.00~ 

11 $2,790.00:: 

24 $12,609.00~ 

15 $6,475.00 ;~ 

24 $4,720.00 :: 

3 $455.00 
6 $1,480.00 ~ 

$4,705. O0 



$240.00 

$o.oo 
$o.oo 

$11,420.00 

$12,219.00 

$7,664.00 

$7,379.00 

$9,135.00 

$6,379.00 

$11,505.00 

$o.oo 
$2,549.00 

$o.oo 
$65.00 

$o.oo 
$o.oo 

$3,394.88 

$380.40 

$120.00 

$o.oo 
$1,615.00 

$645.04 

$1,500.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$8,368.00 

$1,955.00 

$740.00 

$364.00 

$1,460.00 

$670.00 

o $o.oo 
o $o.oo 

76 $21,083.00 

$9,019.00 

$12,697.00 

16 $7,300.00 

o $o.oo 

o $o.oo 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 

$390.00 

12 $5,250. O0 ;; 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

4 $315.00 ;; 

o $o.oo 

3:: $330.00i~ 

o $o.oo 



$390.00 

............................................................................................................................................................................................. $6oo:oo, 
$1,187.00 

$0.00 

$250.00 

$2,304.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,814.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,740.00 

$o.oo 
$o.oo 

$2,675.00 

$580.00 

4 $363.00 

2 $480.00 

9 $1,070.00;; 

o $o.oo 

o $o.oo 

$50.00 

3 $140.00 

4 $1,385.00 

o $o.oo 

o $o.oo 
$0.00 

$0.00 

2 $550.00 

2:: $490.00;: 

o $o.oo 
o $o.oo 

o $o.oo 
8 

5 $1,407.00 

1 

6 $2,621.00~ 

4 $2,060.00:: 



$o.oo 
$320.00 

$1,660.00 

$25.00 

$375,609.83 $773,566.48 



Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 4 4.21% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 4 26.67% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 0 0.00% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 0 0.00% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 4 .................................................................................................................................................................................................................................................................................. 10.00% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 2 5.56% 

472530 A&S - ENGLISH & COMP LIT 3225 8.89% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 2 3.51% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - H ISTORY 3291 55 13 23.64% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33%: 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00%: 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 8 17.39% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233 A&S - MUSIC 3212 ; 41 8 19.51% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 6 22.22% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 ..................................................................................................................................................................................... 57 .................................................................................................................................................................. 1 .............................................................................................................................................................................................................................. 175% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 4 20.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 12 16.90% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

3 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 19 8.02% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 16 29.63% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 5 3.60% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 0 0.00% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 0 0.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DWi0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 1 5.56% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 7.94% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 12 26.67% 

471847 GRADUATE 3 13.64% 

472506: HUMAN RESOURCES 69 13 18.84% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 16 6.69% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 8 18.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 0 0.00% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

o 



0 0 #DIV/0 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 0 0.00% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 2 5.26% 

471151 PROVOST- SONJA H STONE CTR. 3114 4: 0 0.00% 

470963 PROVOST 0 0.00% 

1092857: PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 3 7.89% 

.....................~.~..~ -..vvv~- ~...v~..~.- ~ ~ 6~/~¥ ~ ~ ~i~/P~i¥ ~ ~i~ ~ ................................................................................................................................................................................. 

470799 PROVOST - WOMENS CENTER 3125 3 0 0.00% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

; 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 3 6.38% 

10 

29 7 24.14% 
........ ............................................................................................................................................................................ 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 3 23.08% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0~ 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 29.41% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 4 16.67% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 1 1.96% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 9 10.11% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................ 28 ............................................................................................................................................................................. 10 ......................................................................................................................................................................................................... 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 4 11.43% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 3 5.77% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 5 1.19% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497              10                   2.01% 

2 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 3 18.75% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109SCH MEDICINE - MEDICAL EDUCATION 4284 47 8 17.02% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 9: 6.57% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0!: 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 1.72%: 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 3 2.13% 

3.74% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 2 0.92% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 8 10.67% 

477463 SCH MEDICINE - SURGERY 4264 155 5 3.23% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 13 10.08% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

5 3 

1093053 ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 1.61% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 4 3.57% 

38 4 10.53% 

472365 SCH PUB HLTH- HLTH POLICY & ADMIN 51 4 7.84% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 2 5.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 2 3.13% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0: 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCHPUBHLTH:PUBEICHEAI._THNURSiNG ....................................................................................................................................................................... : ................................................................................................................................................................................................ 3:; ............................................................................................................................................................................. 1 ......................................................................................................................................................................................................... 
i 



1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00% 

138 33 23.91% 

84 29 34.52% 

27.12% 

472746 SCHOOL OF NURSING 179 14                 7.82% 

0 0 #D IV/0 ! 

#D IV/0 

14 0 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 12 27.27% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 0 0.00% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 19 11 57.89% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

706291 UNC Chapel Hill 0: 0 #DIV/0! 

32904 UNC Chapel Hill Histor~ 0 0 #DIV/0! 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 45 44.55% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 2 40.00% 

819391 VC FIN - BUDGET OFFICE 2240 7 6 85.71% 

0 0 #DIV/0! 



~i~i~ VC FIN- FINANCE COMM & TRAINING 2242 3 3 100.00% 

23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

0 0 #D IV/0 ! 

471888VC FIN- STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

o o. o o % 470906 VC FIN - TRAVEL SERVICES 2233 3 

470740 VC FIN- TREASURY & RISK MANAGEMENT 2261 6 2 33.33% 

471110VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 

470948 VC RESEARCH - CLINICAL TRIALS 3908 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 

2 1.82% 

9 4.33% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 0 0.00% 

1079961 VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

471896 VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 0 0.00% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 1 5.26% 

7 o 0.00% 471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

0 #DIV/0~ 932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 

472415VC RESEARCH- OFC OF SPONSORED RESEARCH 2236 57~ 9~ 15.79% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 



56 4 7.14% 

472571 VC RESEARCH- SHEPS CTR FOR HLTH SERV 4950 90 7 7.78% 
i 

471995 VC RESEARCH -VC FOR RESEARCH 3905             32            0                 0.00% 

8.42% 



2011 Dollars Raised 
$605.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,480.00 

$o.oo 
$3,729.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$694.00 

$430.00 

$228.00 

$3,650.00 

$o.oo 
$160.00 

$130.00 

$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

2010 Donors 2010 Dollars Raised 
22 $4,016.00 

o $o.oo 

4 $1,090.00~ 

o $o.oo 
1 

7 $620.00~ 

o $o.oo 
o $o.oo 

, 
0              $0.00 

5 $1,185.00~ 
$2,000.00 

1 $1oo.oo 

3 $240.00 

o $o.oo 
$1,064.00;; 

22 $8,120.00 ;; 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

3 $1,490.00;; 

o $o.oo 



$266.00 

$12o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$3,130.00’ 

$0.00 

$o.oo 
$1,855.00 

$0.00 

$0.00 

$560.00 

$0.00 

$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,170.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$0.00 

2 S330.00~ 

o $o.oo 
o $o.oo 
o $o.oo 

16 $5,040.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

$0.00 

o $o.oo 
$5,160.00 

10 $13,420.00 ~ 

o $o.oo 

11 $4,878.00~ 

o $o.oo 

2 S380.00~ 

o $o.oo 

o $o.oo 

4 $1,480.00 ~ 

o $o.oo 

o $o.oo 
o $o.oo 



$o.oo 
$1,965.00 

$o.oo 
$o.oo 

$1,647.00 

$900.00 

$390.00 

$0.00 

$o.oo 
$o.oo 

$1,582.00 

$870.00 

$60.00 

$1,476.00 

$130.00 

$o.oo 
$443.00 

$544.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

$1,265.00 

4 $742.00~ 

o $o.oo 
$0.00 

$0.00 

o $o.oo 
$5,580. O0 ~ 

$3,405.00 

$3,260.00 

3 $943.00;; 

o $o.oo 
$0.00 

o $o.oo 
$554.00 

4 $520.00;; 

o $o.oo 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

1 $1,200.00 ;; 

o $o.oo 



$720.00 

$o.oo 
$o.oo 

$15o.oo 
$8,798.00 

$2,640.00 

$0.00 

$3,602.16 

$245.00 

$2,683.00 

$3,470.00 

$3,370.00 

$o.oo 
$3,592.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$1,201.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

138 S38,933.00 ~ 

o $o.oo 
$0.00 

$360.00 

$8,626.29 

$43,034.00 

o $o.oo 
42 $13,098.81 

$520.00 

$2,961. O0 

4 $815.00 

35 $4,723.16 ~ 

o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 



$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$0.00 

$372.00 

$0.00 

$o.oo 
$0.00 

$600.00 

$50.00 

$o.oo 

$0.00 

$4,252.00 

$400.00 

$4,809.00 

$4,125.00 

$215.00 

$o.oo 
$1,255.00 

$2,065.00 

$o.oo 
$1,200.00 

$o.oo 
$420.00 

$240.00 

$o.oo 
$2,244.00 

$3,810.00 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 

$835.00: 

3 $1,200.00 

$480.00 

$o.oo 

$1,000.00 

3 $1,520.00 

14 $5,365.00 

1 $130.00:: 

o $o.oo 
$2,530. O0 :: 

38 $6,385.00 ~ 

o $o.oo 

9 $3,010.00 ;; 

o $o.oo 

$1,200.00 



$2,040.00 

$o.oo 
$120.00 

$15o.oo 
$360.00 

$0.00 

$910.00 

$720.00 

$o.oo 
$0.00 

$780.00 

$0.00 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$6,300.00 

$490.00 

$o.oo 
$740.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,080.00 

$4,257.00 

$360.00 

$o.oo 

$10,636.00 ;; 

$4,850. O0 

4 $720.00;; 

o $o.oo 
o $o.oo 

$1,710.00 ~ 

$480.00 

35 $9,355.00 ;; 

o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
1 $240.00 

2 $500.00 

o $o.oo 

3 $1,378.00;; 

o $o.oo 

o $o.oo 
$1,937.00;; 

6 S2,652.00 ~ 

o $o.oo 



$1,650.00 

$o.oo 
$o.oo 
$o.oo 

$1,180.00 

$630.00 

$5,280.00 

$672.00 

$80.00 
$3,010.00 

$2,888.00 

$1,344.00 

$1,534.00 

$0.00 

$o.oo 
$1,070.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$300.00 

$1,106.00 

$760.00 

$2,020.00 

$465.00 

$18o.oo 
$1,800.00 

$o.oo 
$1,730.00 

$420.00 

7 $3,890.00 ;; 

o $o.oo 

, 
o $o.oo 

10 $2,262. O0 ;; 

9 $4,965.00 

24 $12,572.00 

12 $3,658. O0 ;; 

STOO.OO 
17 $6,305.00 

$3,380. O0 ~ 

$9,500.00 

$11,098.00 

2 $530.00~ 

o $o.oo 
$0.00 

o $o.oo 
o $o.oo 

1 $201.50;; 

12 $5,910.00;~ 

16 $8,120.00~ 

11 $2,790.00:: 

24 $12,609.00~ 

15 $6,475.00 ;~ 

24 $4,720.00 :: 

3 $455.00 
6 $1,480.00 ~ 

$4,705. O0 



$240.00 

$o.oo 
$o.oo 

$8,610.00 

$8,798.00 

$7,224.00 

$5,389.00 

$7,935.00 

$2,124.00 

$8,045.00 

$o.oo 
$384.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,275.00 

$380.40 

$o.oo 
$o.oo 

$1,315.00 

$645.04 

$1,500.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$6,941.00 

$1,375.00 

$740.00 

$364.00 

$1,460.00 

$670.00 

o $o.oo 
o $o.oo 

76 $21,083.00 

$9,019.00 

$12,697.00 

16 $7,300.00 

o $o.oo 

o $o.oo 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 

$390.00 

12 $5,250. O0 ;; 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

4 $315.00 ~ 

o $o.oo 

3:: $330.00i~ 

o $o.oo 



$390.00 

............................................................................................................................................................................................. $6oo:oo, 
$1,187.00 

$0.00 

$250.00 

$324.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,114.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 

$2,170.00 

$580.00 

4 $363.00 

2 $480.00 

9 $1,070.00;; 

o $o.oo 

o $o.oo 

$50.00 

3 $140.00 

4 $1,385.00 

o $o.oo 

o $o.oo 
$0.00 

$0.00 

2 $550.00 

2:: $490.00;: 

o $o.oo 
o $o.oo 

o $o.oo 
8 

5 $1,407.00 

1 

6 $2,621.00~ 

4 $2,060.00:: 



$o.oo 
$320.00 

$1,660.00 

$o.oo 

$283,381.72 $773,566.48 



Name 2011 # of Empl 2011 Donors [ 2011% OrgAcct Department Participation 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 3 3.16% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S- CLASSICS 3220 15 4 26.67% 

472183 A 3 7 0 0.00% 

472522 A&S - COMPUTER SCIENCE 3276 62 0 0.00% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 0 0.00% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 ..................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 3 .................................................................................................................................................................................................................................................................................. 7.50% 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 ; 36 1 2.78% 

472530 A&S - ENGLISH & COMP LIT 3225 6.67% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

47 1 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 2 3.51% 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

2 

26 

17 1 5.88% 

22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4: 0 0.00% 

472399 A&S - HISTORY 3291 55 7 12.73% 



817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

5 0 0.00% 

............... 1079839 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... - LEARNING DISABILITIES SVC& 3233 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 0 0 #DIW0! 

471300 A&S - LINGUISTICS 3228 8 0.00% 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 ; 46 7 15.22% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2: 0 0.00% 

079854 A&S 0 #D IV/!! 

472233A&S - MUSIC 3212 ; 41 3 7.32% 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

471987 A&S - PHILOSOPHY 3238 27 5 18.52% 

472381 A&S ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - PHYSICS & ASTRONOMY 3270 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274;A&S - POLITICAL SCIENCE 3294 ; 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258               82 2                   2.44% 

1 0 

471508 A&S- PUBLIC POLICY 3279 21 2 9.52% 
........ ............................................................................................................................................................................ 

471656 A&S - RELIGIOUS STUDIES 3241 : 20 3 15.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 10 14.08% 

3 0 0.00% 

471318 A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

472142A&S - SOCIOLOGY 3296 29 3 10.34% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0: 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S : UNDERGR A DUATE RESEARCH 3236 .................................................................................................................................................................................... : ................................................................................................................................................................................................ 2 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

1 



1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 18 7.59% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 29 2 6.90% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 2 3.70% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 4 2.88% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 2 4.76% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 

77 0 0.00% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 0 0.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 0 0.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 ............................................................................................................................................................................................... ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 0 0.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 ............................................................................................................................................................... 0 .............................................................................................................................................................................................................. #DWi0i 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. : ................................................................................................................................................................................................ 1 :; ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 
i 2 



0 0 

0 0 #DIV/0 
2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 1 5.56% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 5.56% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45: 8 17.78% 

471847 GRADUATE 1 4.55% 

472506: HUMAN RESOURCES 69 9 13.04% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 8 14.29% 

...................... 
1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - UNIVERSITY LIBRARY 5505 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 239 11 4.60% 

10                7                    70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 
........ ............................................................................................................................................................................ 

471748 PROVOST - ACKLAND ART MUSEUM 3105 : 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 8 18.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

PROVOST APPLES 3148 0 1092832 .................................................................................................................. 

1093038 .................................................................. ......................................................................................................................................................................................... ~ ..................................................................................................................................................................... ~ ................................................................................................................................................................................................................... 0100% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

471912 PROVOST - CTR FOR DEVELOP SCI ENCE 3140 14 1 7.14% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 0 0.00% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST: HEALTH AFFAIRS 4101 ................................................................................................................................................................................................................................................................. ................................................................................................................................................................................................ 7 ............................................................................................................................................................................. 0 .................................................................................................................................................................................................................... 

o 



0 0 #DIV/0 
31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 0 0.00% 

3 0.00% 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 1 2.63% 

471151 PROVOST- SONJA H STONE CTR. 3114 4: 0 0.00% 

470963 PROVOST 0 0.00% 

1092857: PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST- UNC GLOBAL 3130 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 1 2.63% 

.....................~.~..~ -..vvv~- ~...v~..~.- ~ ~ 6~/~¥ ~ ~ ~i~/P~i¥ ~ ~i~ ~ ................................................................................................................................................................................. 

470799 PROVOST - WOMENS CENTER 3125 3 0 0.00% 

471276 PROVOST ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

20                4                    20.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 2 4.26% 

0 

29 5 17.24% 
........ ............................................................................................................................................................................ 

471417 SCH DENTISTRY - ENDODONTICS 4320 13 0 0.00% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0~ 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 11.76% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 2 8.33% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY - PEDIATRIC DENTISTRY 4350 25 1 4.00% 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 0 0.00% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 3 3.37% 

477182 SCHMEDiCINE:AHEC4800 .................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................ 28 ............................................................................................................................................................................. 9 ......................................................................................................................................................................................................... 



77 0 0.00% 

20 1 5.00% 

............... 1092972 ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... SCH MEDICINE - BIOMEDICAL RES IMAGING cm 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 5.56%: 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 3 8.57% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52: 3 5.77% 

~ .......................................................... ............................................................................................................................................................................ ~ .............................................................................................................................................................................................................................................................................................................................................................................................................................................................. o 0.00% 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 ; 40 0 0.00% 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 2 0.48% ..................... .................................................................................................... ~ ...................................................................................................................................................................................... ............................................................................................................................................................... ~ ........................................................................................................................................................................................................................ .... 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477o26 .................................................................... ........................................................................................................................................................................................ g ................................................................................................................................................................. o .......................................................................................................................................................................................................................... ooo% .... 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228              497               9                    1.81% 

54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 : 16 3 18.75% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 ................................................................................................................................................................................................................................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

75 0 0.00% 
........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ;: .............................................................................................................................................................................. 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222                                                           23                                3                                         13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 0 0.00% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109SCH MEDICINE - MEDICAL EDUCATION 4284 47 8 17.02% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 6: 4.38% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

47728 1 34: 0 0.00% 
i o 



496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0!: 

36 0 0.00% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

58 0.00%: 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 : 141 1 0.71% 

3.27% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63: 3 4.76% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 2 0.92% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 

477364 SCH MEDICINE - RADIOLOGY 4260 75 6 8.00% 

477463 SCH MEDICINE - SURGERY 4264 155 5 3.23% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 12 9.30% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 1 2.00% 

5 3 

1093053 ~5i~i~0~~i~~i~~ ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI ................................................................................................................................................................................................................................................................................................................................................................................. ............................................................................................................................................................................................................................................................................. 0.00% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 4 3.57% 

38 3 7.89% 

472365 SCH PUB HLTH- HLTH POLICY & ADMIN 51 3 5.88% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 2 5.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 2 3.13% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 3 30.00% 

471268 SCHPUBH~TH:PUBL.ICHEALTHNURSiNG ....................................................................................................................................................................... ................................................................................................................................................................................................ 3 ............................................................................................................................................................................. 1 
i o 



1093012 SCH SOCIAL WORK- FAMILY SUPPORT PROG 3802 3 0 0.00% 

138 28 20.29% 

84 7 8.33% 

17.80% 

472746 SCHOOL OF NURSING 179 14                 7.82% 

0 0 #D IV/0 ! 

#D IV/0 

14 0 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 4 9.09% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 0 0.00% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 19 10 52.63% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 2 25.00% 

706291 UNC Chapel Hill 0: 0 #DIV/0! 

32904 UNC Chapel Hill Histor~ 0 0 #DIV/0! 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 37 36.63% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 2 40.00% 

819391 VC FIN - BUDGET OFFICE 2240 7 3 42.86% 

0 0 #DIV/0! 



~i~i~ VC FIN- FINANCE COMM & TRAINING 2242 3 3 100.00% 

23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

0 0 #D IV/0 ! 

471888VC FIN- STUDENT ACCTS & UNC RECEIVABLES 2248 20 1 5.00% 

o o. o o % 470906 VC FIN - TRAVEL SERVICES 2233 3 

470740 VC FIN- TREASURY & RISK MANAGEMENT 2261 6 1 16.67% 

471110VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 0 0.00% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 

470948 VC RESEARCH - CLINICAL TRIALS 3908 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 

2 1.82% 

6 2.88% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 0 0.00% 

1079961 VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

471896 VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 0 0.00% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 0.00% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 1 5.26% 

7 o 0.00% 471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

0 #DIV/0~ 932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 

472415VC RESEARCH- OFC OF SPONSORED RESEARCH 2236 57~ 9~ 15.79% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 



470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 2 0 0.00% 

471615 VC RESEARCH- RENAISSANCE COMPUTING INST 3127 56 3 5.36% 

472571 VC RESEARCH- SHEPS CTR FOR HLTH SERV 4950 90 5 5.56% 

471995VC RESEARCH-VC FOR RESEARCH 3905 ........................................................................................................................................................................... ................................................................................................................................................................ 6 ................................................................................................................................................................................................................... .... 

.......................................................................... G R TOTAL ............................................................................................................................... .................................................................................................................................................................................................. 



2011 Dollars Raised 
$120.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,120.00 

$o.oo 
$3,729.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$634.00 

$430.00 

$1o8.oo 
$2,950.00 

$o.oo 
$1oo.oo 
$130.00 

$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

2010 Donors 2010 Dollars Raised 
22 $4,016.00 

o $o.oo 

4 $1,090.00~ 

o $o.oo 
1 

7 $620.00~ 

o $o.oo 
o $o.oo 

, 
0              $0.00 

5 $1,185.00~ 
$2,000.00 

1 $1oo.oo 

3 $240.00 

o $o.oo 
$1,064.00;; 

22 $8,120.00 ;; 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

3 $1,490.00;; 

o $o.oo 



$o.oo 
$12o.oo 

$o.oo 
$o.oo 
$o.oo 

$312.00 

$3,010.00 

$0.00 

$o.oo 
$630.00 

$0.00 

$0.00 

$440.00 

$0.00 

$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$8,520.00 

$o.oo 
$o.oo 

$1,610.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$0.00 

2 S330.00~ 

o $o.oo 
o $o.oo 
o $o.oo 

16 $5,040.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

$0.00 

o $o.oo 
$5,160.00 

10 $13,420.00 :: 

o $o.oo 

11 $4,878.00:: 

o $o.oo 

2 S380.00~ 

o $o.oo 

o $o.oo 

4 $1,480.00 ~ 

o $o.oo 

o $o.oo 
o $o.oo 



$o.oo 
$1,940.00 

$o.oo 
$o.oo 

$1,452.00 

$900.00 

$250.00 

$0.00 

$o.oo 
$o.oo 

$1,452.00 

$750.00 

$60.00 

$625.00 

$o.oo 
$o.oo 

$443.00 

$260.00 

$o.oo 
$o.oo 

$2,640.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

$1,265.00 

4 $742.00~ 

o $o.oo 
$0.00 

$0.00 

o $o.oo 
$5,580. O0 ~ 

$3,405.00 

$3,260.00 

3 $943.00;; 

o $o.oo 
$0.00 

o $o.oo 
$554.00 

4 $520.00;; 

o $o.oo 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

1 $1,200.00 ;; 

o $o.oo 



$645.00 

$o.oo 
$o.oo 

$15o.oo 
$7,798.00 

$2,640.00 

$0.00 

$2,430.16 

$50.00 
$1,435.00 

$3,470.00 

$2,210.00 

$o.oo 
$3,112.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$1,201.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$240.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

138 S38,933.00 ~ 

o $o.oo 
$0.00 

$360.00 

$8,626.29 

$43,034.00 

o $o.oo 
42 $13,098.81 

$520.00 

$2,961. O0 

4 $815.00 

35 $4,723.16 :: 

o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 



$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$0.00 

$72.00 

$0.00 

$o.oo 
$0.00 

$120.00 

$50.00 

$o.oo 

$0.00 

$1,105.00 

$380.00 
$o.oo 

$3,865.00 

$o.oo 
$o.oo 

$265.00 

$625.00 

$o.oo 
$1,200.00 

$o.oo 
$100.00 

$o.oo 
$o.oo 

$984.00 

$3,690.00 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 

$835.00: 

3 $1,200.00 

$480.00 

$o.oo 

$1,000.00 

3 $1,520.00 

14 $5,365.00 

1 $130.00:: 

o $o.oo 
$2,530. O0 ~ 

38 $6,385.00 ;; 

o $o.oo 

9 $3,010.00 ;; 

o $o.oo 

$1,200.00 



$1,920.00 

$o.oo 
$120.00 

$15o.oo 
$360.00 

$0.00 

$430.00 

$720.00 

$o.oo 
$0.00 

$360.00 

$0.00 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$6,200.00 

$1oo.oo 
$o.oo 

$740.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,080.00 

$3,465.00 

$360.00 

$o.oo 

$10,636.00 ~ 

$4,850.00 

4 $720.00;; 

o $o.oo 
o $o.oo 

$1,710.00 ~ 

$480.00 

35 $9,355.00 ;; 

o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
1 $240.00 

2 $500.00 

o $o.oo 

3 $1,378.00;; 

o $o.oo 

o $o.oo 
$1,937.00;; 

6 S2,652.00 ~ 

o $o.oo 



$1,650.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$360.00 

$4,800.00 

$672.00 

$80.00 
$3,010.00 

$1,760.00 

$1,344.00 

$1,534.00 

$0.00 

$o.oo 
$120.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$o.oo 

$1,106.00 

$240.00 

$820.00 
$465.00 

$18o.oo 
$1,800.00 

$o.oo 
$1,680.00 

$420.00 

7 $3,890.00 ;; 

o $o.oo 

, 
o $o.oo 

10 $2,262. O0 ;; 

9 $4,965.00 

24 $12,572.00 

12 $3,658. O0 ;; 

S6OO.OO 
17 $6,305.00 

$3,380. O0 ;; 

$9,500. O0 

$11,098.00 

2 $530.00~ 

o $o.oo 
$0.00 

o $o.oo 
o $o.oo 

1 $201.50;; 

12 $5,910.00;~ 

16 $8,120.00;; 

11 $2,790.00 :: 

24 $12,609.00;; 

15 $6,475.00 ;~ 

24 $4,720.00:: 

3 $455.00 
6 $1,480.00 :: 

$4,705. O0 



$240.00 

$o.oo 
$o.oo 

$7,295.00 

$8,409.00 

$7,074.00 

$1,852.00 

$4,795.00 

$2,124.00 

$7,515.00 

$o.oo 
$300.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$205.00 
$380.40 

$o.oo 
$o.oo 

$1,290.00 

$145.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,758.00 

$1,255.00 

$740.00 

$364.00 

$20.00 
$595.00 

o $o.oo 
o $o.oo 

76 $21,083.00 

$9,019.00 

$12,697.00 

16 $7,300.00 

o $o.oo 

o $o.oo 

o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 

$390.00 

12 $5,250. O0 ;; 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

4 $315.00 ;; 

o $o.oo 

3:: $330.00i~ 

o $o.oo 



$390.00 

............................................................................................................................................................................................. $6oo:oo, 
$1,187.00 

........................................................................................................................................................................................................ $6o:oo, 
$0.00 

$0.00 

$324.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$2,034.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 

$2,170.00 

$580.00 

4 $363.00 

2 $480.00 

9 $1,070.00;; 

o $o.oo 

o $o.oo 

$50.00 

3 $140.00 

4 $1,385.00 

o $o.oo 

o $o.oo 
$0.00 

$0.00 

2 $550.00 

2:: $490.00;: 

o $o.oo 
o $o.oo 

o $o.oo 
8 

5 $1,407.00 

1 

6 $2,621.00~ 

4 $2,060.00:: 



$0.00 

$260.00 

$1,152.00 

$o.oo 

$212,298.68 

2 $185.00 

5 $570.00 ~ 

30 $12,233. O0 :: 

2399 $773,566.48 



OrgAcct Department Name 

471631 :A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 

12011 Donors 

0 

2011 Dollars Raised 

$o.oo 

472084 A&S - ANTHROPOLOGY 3284 0 $0.00 

470484 A&S - APPLIED SCIENCES 3232 0 $0.00 

471979 A&S- ART 3204 0 ;; $0.00 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 1 $60.00 

471920 A&S - ARTS & SCI INFO SERVICES 3231 0;; $0.00 

0 $0.00 

472654 A&S - BIOLOGY 3267 0 $0.00 

663153A&S - CAROLINA ASIA CENTER 3237 0 $0.00 

472621 A&S - CHEMISTRY 3265 $1,320.00 

471680 A&S - CLASSICS 3220 3~ $3,429.00 

$o.oo 
472522 A&S - COMPUTER SCIENCE 3276 0:: $0.00 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 0 $0.00 

472027 A&S - DEANS OFFICE 3201 1 $69.00 

472035 A&S - DRAMATIC ART 3207 1 $50.00 

472241 A&S - ECONOMICS 3289 $108.00 

471078 A&S - EUROPEAN STUDIES 3216 1 $100.00 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 1 $120.00 

471813A&S - GEOGRAPHY 3290 0 $0.00 

471649 A&S - GEOLOGICAL SCIENCES 3268 0;; $0.00 

471490 A&S - GERMANIC LANGUAGES 3229 0~ $0.00 

1079821 ................................................................................................................................................................................................................................................................................................................. ......................................................................................................................................................... ~ .................................................................................................................................................................................................................... 

472399 A&S- HISTORY 3291 ............................................................................................................................................................................. 7 ;; ......................................................................................................................................................................................................................................................................... $2,830.00 

471581 A&S - HONORS 3203 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 0; $0.00 

817908 A&S - INST FOR STUDY OF AMERICAS 3251 1 $120.00 

2010 Donors 
22 

6 
8 
4 
0 

1 

7 
0 

0 

0 

5 

0 



...... 0 $0.00. 

472274 A&S - POLITICAL SCIENCE 3294 3~ $1,440.00 

1 $2,508.00 

0 ;; $0.00 

$0.00 

472456 A&S - ROMANCE LANGUAGES 3244 

471318A&S - SLAVIC LANGUAGES 3248 

472142A&S - SOCIOLOGY 3296 

0 $0.00 

1 

471938 A&S - STATISTICS & OPERATIONS RES 3278 0: $0.00 

$o.oo 
471599 A&S : STUDY ABROAD 3266 .................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. 0:: ................................................................................................................................................................................................................ $0100 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 0:: $0.00 

470542 A&S- UNDERGRADUATE RESEARCH 3236 0: $0.00 

471326 A&S - URBAN STUDIES 5215 1 $10.00 

471177A&S - WOMENS STUDIES 3283 0:: $0.00 

472811 ATHLETICS .............................................................................................................................................................................. ......................................................................................................................................................................................................................................................................... $110.00 

0 ;; $0.00 

674333 CAMP SVC - BUILDING SERVICES 7150 1 $120.00 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 1 $130.00 

0 

0 

0 

7~ 

0 

0 



471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 

472316 CONT EDU - WM & IDA FRIDAY CTR 

471847 GRADUATE SCHOOL 

472506 HUMAN RESOURCES 

472795 KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 

0 ;; $0.00 
0 ~ $0.00 

7 ;; $1,175.00 

0 ;; $0.00 
706416 LIBRARIES - LAW LIBRARY 5520 $170.00 

0 

0 

0 

0 

o 
4 
0 

0 

0 

0 

0 

0 

0 

0 

15 

3: 

25 

131 

19: 

11 

42 



...................................................................................... 3 ~ $2,480.00. 

PLAN & CONST - FACIL PLANNING & CONST 2370 1 $120.00 471003 ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

471458 PROVOST - ACADEMIC AFFAIRS 3101 0 $0.00 

471748 PROVOST - ACKLAND ART MUSEUM 3105 1 $600.00 

472290 PROVOST - ADMISSIONS 2432 $1,141.00 

0 $0.00 

...... 0 :: $0.00, 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 1 $240.00 

-,.,,_,_.., ,,.,.,.,,.,. ,.,.,, ,.,.,.,,.,_ ,.,. n,.,,_,, ,.,,.,,.,...,,-,,~ ........................................................................................................................... .................................................................................................................................................................. .......................................................................................................................................................................................... 
0: $0.00 

o :: $o.oo 
.......................................................................................... ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

471292 PROVOST- HEALTH AFFAIRS 4101 0 $0.00 

0 :: $0.00 

$o.oo 
471557 PROVOST- MOREHEAD PLANETARIUM 8911 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 0:: $0.00 

470773 PROVOST- OFC OF THE PROVOST 3100 0 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 0: $0.00 

15 ........................................................................................................................................................................................................ ................................................................................................................................................................. ~ 471 $0.00 

470963 PROVOST 1 SUMMER SCHOOL ADMINI 3116 ............................................................................................................................................................................................................................................................................................................................... 0:: ................................................................................................................................................................................................................ $0100 

471904 PROVOST - UNC GLOBAL 3130 1 $120.00 

47220 ................................................................ ’ ............................................................................................................................................................. ~ 

472175 ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 1 $50.00 

470799 PROVOST- WOMENS CENTER 3125 0:: $0.00 .............................................................................................................................................................................. 
471276 PROVOST - WORLD VIEW 3122                                        $170.00 

$1,080.00 

472324 SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 0:: $0.00 

472159 SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 5 $3,865.00 

0 

0 

0 

0 

0 

0 

0 

0 

0 

lO 

0 

5 



...... 0 ;; $0.00. 

477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 1 $1,200.00 

0 $0.00 

$360.00 

0 $0.00 

0 ~ 

$6oo.oo 
477307 SCH MEDICINE - CLINICAL RESEARCH 4291 0 $0.00 

477042 SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0~ $0.00 

$300.00 
477075 SCH NED i C I N E 1CO N TIN U ING NED i CAL. EDU 42~2 ............................................................................................................................................................................................................................................................... 0~ ................................................................................................................................................................................................................ $0100 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 0;; $0.00 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 0~ $0.00 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 0~ $0.00 

0 :: $0.00 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 4:: $1,920.00 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 0 ;; $0.00 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 $170.00 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 0~ $0.00 

0 

0 

0 



476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 1 $1,500.00 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 0~ $0.00 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 2 $2,420.00 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 1 ~ $240.00 

1~ $360.00 

0 $0.00 

...... 0 $0.00. 

477141 SCH MEDICINE - NEUROSCIENCE CTR 4281 0;; $0.00 

477448 ~CH MEDiCiNE - OBSTETRICS & GYNECOLOGY 4236 ................................................................ ................................................................................................................................................................ 01i ................................................................................................................................................................................................................ $0100 

$o.oo 
$o.oo 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 0 $0.00 

0 ~ $0.00 

$360.00 

477513SCH MEDICINE - PEDIATRICS 4248 

$o.oo 
477505 SCH MEDICINE - PSYCHIATRY 4256 1 $3,000.00 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 0~ $0.00 

$o.oo 
477158 SCH NED i C I a E :SOC iAE NED i C INE4290 ............................................................................................................................................................................................................................................................................................................................................................... 2~ ......................................................................................................................................................................................... $144100 

477463 SCH MEDICINE - SURGERY 4264 2;; $384.00 

477489 SCH MEDICINE - TEACCH DIV 4257 1 $60.00 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 0 $0.00 

0 :: $0.00 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 1 $120.00 

472613 SCH PUB HLTH - BIOSTATISTICS 1 $960.00 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 1 $250.08 

472704 SCH PUB HLTH - EPIDEMIOLOGY $456.00 

0 

12! 

0 



472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 1 $365.00 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 1 $180.00 

472431 SCH PUB HLTH - NUTRITION 2 $1,800.00 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM $1,320.00 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 0; $0.00 

0 $0.00 

1 $240.00 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 21 $4,416.00 

$6,560.00 

$1,080.00 

472688 SCHOOL OF LAW 10 $2,515.00 

3 :: $624.00 

472068 STUDENT AFF - CAROLINA UNION 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 

o $o.oo 
0 

471219 STUDENT AFF - DEAN OF STUDENTS OFFICE 0: $0.00 

472282 ........................................................................................................................................... .................................................................................................................................................................. ~ ............................................................................................................................................................................................................................................................................... $60.00 

470914 sTUDENT AFF / NEW sTJCAROLiNA PARENT PRO .................................................................................................................................................................................................................................................................. 0:: ................................................................................................................................................................................................................ $0100’ 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 0:: $0.00 

471706 ~5~ ~## : ~i~i~ ~~ ~i~ ....................................................................................................... ........................................................................................................................................................... ~ 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 0;; $0.00 

467662 UNC CH - Retiree 0;; $0.00 

706291 UNC Chapel Hill 0;; $0.00 

32904 UNC Chapel Hill Histo~ 0 $0.00 

706390 UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

496729 UNC-CH MED-HUMAN RESOURCES 

477034 UNC-CH MED-NEURODEV DISORDERS RES CTR 

$0.00 

$o.oo 
$o.oo 
$o.oo 

0 

0 

0 

0 

0 

0 

0 



1079920:VC FIN - BUDGET OFFICE CONTROL 2241 

470757VC FIN - LOGISTICS 8505 

470906 VC FIN - TRAVEL SERVICES 2233 

471110VC FIN - UNC PROPERTY OFFICE 2375 

$740.00 

$o.oo 

$o.oo 

$o.oo 

$887.00 

$o.oo 

$o.oo 
471250 VC FIN - UNIVERSITY CONTROLLER 2231 0;; $0.00 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 0 $0.00 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 1 $120.00 

470948 VC RESEARCH - CLINICAL TRIALS 3908 0;; $0.00 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 0 $0.00 

.......... ~ VC RESEARCH- DICE CTR 3902 0 $0.00 

1 

$0.00 

$360.00 

$o.oo 

$0.00 

$0.00 

$o.oo 
$120.00 

$o.oo 



$345.00 

0 $0.00 

470955 vc RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 0 $0.00 

2 :: $240.00 

472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 $396.00 

471995 VC RESEARCH -VC FOR RESEARCH 3905 0 $0.00 

GRAND TOTAL 336 $115,229.08, 2399 



2010 Dollars Raised 

$1,671.00 

$o.oo 

$o.oo 
$o.oo 

$o.oo 

$2,000.00 

$100.00 
$4,180.00 

$240.00~ 

$935.00 

$7 390.00 

$o.oo 
$o.oo 

$o.oo 

$o.oo 

$o.oo 
$394.00 

$330.00 

$o.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 

$13,420.00 

$o.oo 

$o.oo 

$o.oo 

$o.oo 

$o.oo 
$o.oo 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 



$0.00 

$3,405.00 

$o.oo 
$o.oo 
$o.oo 

........................................................................................................................................................................................... $554100 

$o.oo 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,200.00 

$1,292.00 

$o.oo 
$3,427.00 

$360.00 

$8,626.29 

$7,358.00 

$3,169.00 



$2,961. O0 

$1,396.00 

$560.00 

$1,366.04 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$0.00 

$o.oo 

$o.oo 
$o.oo 

$1,200.00 

$o.oo 
S390.00 

s~ ,ooo.oo 

$5,365.00 
$3,385.00 



$1,440.00 

$o.oo 

$1,2OO.OO 

$10,636.00 

$o.oo 

$0.00 

$o.oo 

$o.oo 
$o.oo 
$o.oo 

$1,2OO.OO 

$o.oo 
$685.00 

$11,914.93 

$1,092.00 

$1,378.00 



$0.00 

$o.oo 

$6, O64. O0 

$o.oo 

$o.oo 

$o.oo 
$2,262.00 

$600.00 

$7,140.00 

$11 098.00 

$o.oo 
$o.oo 

$o.oo 
$6,so8.oo~ 

$2Ol .so 
$8,120.00 



$6,475.00 

$1,480.00 

$1,645.00 

$9,582. O0 

$9,019.00 

$o.oo 

$0.00 

$o.oo 

$o.oo 
$390.00 

$1,790.00 
$385.00 

$5,250.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 



$1,439.00 

$o.oo 

$580.00 

$363.00 

$o.oo 

$5o.oo 
$140.00 

$0.00 

$0.00 

$320.00 

$2,165.00 

$o.oo 
$o.oo 

$o.oo 
$570.00 

$1,407.00 



$2,621.00 

$2,060.00 

$773,566.48 
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Accumulation by Dispossession 

living labour in production) under conditions of ’peace, 

property and equality’. These assumptions allow us to see 
what will happen if the liberal project of the classical 

political economists or, in our times, the neo-liberal pro- 

~ \"ject of the economists, is realized. The brilliance of 
Marx’s dialectical method, as Luxemburg for one clearly 

recognizes, is to show that market liberalization--the 
credo of the liberals and the neo-liberals--will not pro- 

duce a harmonious state in which everyone is better off. It 

will instead produce ever greater levels of social inequal- 
ity (as indeed has been the global trend over the last thirty 

years of neo-liberalism, particularly within those coun- 

tries such as Britain and the United states that have most 
closely hewed to such a political line). It will also, Marx 

predicts, produce serious and growing instabilities culmi- 

nating in chronic crises of overaccumulation (of the sort 

we are now witnessing). 
The disadvantage of these assumptions is that they 

relegate accumulation based upon predation, fraud, and 

violence to an ’original stage’ that is considered no longer 

relevant or, as with Luxemburg, as being somehow 

’outside of’ capitalism as a closed system. A general re- 

evaluation of the continuous role and persistence of the 

predatory practices of ’primitive’ or ’original’ accumula- 

tion within the long historical geography of capital accu- 
mulation is, therefore, very much in order, as several 

commentators have recently observed,s Since it seems 

peculiar to call an ongoing process ’primitive’ or ’original’ 
I shall, in what follows, substitute these terms by the con- 

cept of ’accumulation by dispossession’. 
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Accumulation by Dispossession 

A closer look at Marx’s description of primitive accumu- 
lation reveals a wide range of processes.6 These include 
the commodification and privatization of land and the 
forceful expulsion of peasant populations; the conversion 
of various forms of~pr6perty rights (common, collective, 
state, etc:) into exclusive private property rights; the sup- 
pression of rights to the commons; the commodification 
of labour power and the suppression of alternative 
(indigenous) forms of production and consurfiption; colo- 

nial, neo-colonial, and imperial processes of 4~ppropriation 
of assets (including natural resources); the. Lmonetization 
of exchange and taxation, particularly of land; the slave 
trade; and usury,the national debt, and ultimately the 
credit system as radical means of primitive accumulation. 
The state, with its monopoly of violence and definitions of 
legality, plays a crucial role in both backing and promot- 
ing these processes and, as I argued in Chapter 3, there is 

considerable evidence that the transition to capitalist 
development was and continues to be vitally contin_jBg~t 
upon the stance of the state. The developmental role of 
the state goes back a long w--’-’ay, keeping the territo~’ial and 
capitalistic logics of power always intertwined though not 
necessarily concordant. 

AI1 the features of primitive accumulation that Marx 
mentions have remained powerfully present within capit- 
alism’s historical geography up until now. Displacement of 
peasant populations and the formation of a landless prole- 
tariat has accelerated in countries such as Mexico and 
India in the last three decades, many formerly common 
property resources, such as water, have been privatized 
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(often at World Bank insistence) and brought within the 

capitalist logic of 0ccumulation, alternative (indigenous 
and even, in the case of the United States, petty commod- 
ity) forms of production and consumption have been sup- 
pressed. Nationalized industries have been privatized. 
Family farming has been taken over .by agribusiness. And 

slavery has not disappeared (particularly in the sex trade). 
Critical engagement over the years with Marx’s 

account of primitive accumulation--which in any case 
had the qualifY) of , a" sketch rather than a systematic 
exploration--suggests some lacunae that need to be 

remedied. The process of proletarianization, for example, 
entails a mix of coercions and of appropriations of pre- 
capitalist skills, social relations, knowledges, habits of 

mind, and beliefs on the part of those being proletarian- 
ized. Kinship structures, familial and household arrange- 
ments, gender and authority relations (including those 
exercised through religion and its institutions) all have 

their part to play. In some instances the pre-existing struc- 
tures have to be violently repressed as inconsistent with 
labour under capitalism, but multiple accounts now exist 
to suggest that they are iust as likely to be co-opted in an 

attempt to forge some consensual as opposed to coercive 
basis for working-class formation. Primitive accumula- 
tion, in short, entails appropriation and co-optation of 
pre-existing cultural and social achievements as well as 
confrontation and supersession. The conditions of strug- 
gle and of working-class formation vary widely and there 

is, therefore, as Thompson among others has insisted, a 
sense in which a working class ’makes itself’ though never, 
of course, under conditions of its own choosing,v 

The result is often to leave a trace of pre-capitalist social 
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relations in working-class formation and to create distinc- 
tire geographical, historical, and anthropological differ- 

entiations in how a working class is defined. No matter 
how universal the process of proletarianization, the result 
is not the creation of a homogeneous proletariat,s 

Some of the mechanisms, of primitive accumulation 
that Marx emphasiZ+d have been fine’tuned to play an 

even stronger role now than in the past. The credit system 
and finance capital became, as Lenin, Hilferding, and 
Luxemburg all remarked at the beginning 0fthe twenti- 
eth century, major levers ofpredati0n, fraud;..and thievery. 
The strong wave of financialization that set j..n after 1973 
has been every bit as spectacular for-its sp~dulative and 

predatory style. Stock promotions, ponzi schemes, struc- 
tured asset destruction through inflation, asset-stripping 
through mergers and acquisitions, and the promotion of 
levels of debt incumbency that reduce whole populations, 
even in the advanced capitalist countries, to debt peonage, 
to say nothing of corporate fraud and dispossession of 
assets (the raiding of pension funds and their decimation 
by stock and corporate collapses) by credit and stock 
manipulations--all of these are central features of what 
contemporary capitalism is about. The colIapse of Enron 
dispossessed many of their livelihoods .and their pension 
rights. But above all we have to look at the speculative 
raiding carried out by hedge funds and other major insti- 
tutions of finance capital as the cutting edge of accumula- 
tion by dispossession in recent times. 

Wholly new mechanisms of accumulation by disposses- 
sion have also opened up. The emphasis upon intellectual 
property rights in the WTO negotiations (the so-called 
TRIPS agreement) points to ways in which the patenting 
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and licensing of genetic material, seed plasma, and all 
manner of other products can now be used against ~vhole 
populations whose practices had played a crucial role in 
the development of those materials. Biopiracy is rampant 
and the pillaging of the world’s stockpile of genetic 
resources is well under way to the benefit of a few large 

pharmaceutical companies. The escalating depletion 
of the global environmental commons (land, air, water) 
and proliferating habitat degradations that preclude 
anything but ~:capital-intenslve modes of agricultural 
production have likewise resulted from the wholesale 

commodification of nature in all its forms. The corn- 
modification of cultural .forms, histories, and intellectual 
creativity entails wholesale dispossessions (the music 
industry is notorious for the appropriation and exploita- 
tion of grassroots culture and creativity). The corporati- 
zation and privatization of hitherto public assets (such as 
tmiversities), to say nothing of the wave of privatization 

(of water and public utilities of all kinds) that has swept 
the world, indicate a new wave of ’enclosing the com- 

’f’ mons’. As in the past, the power of the state is freqdently 

| used to force such processes through even against popular 

~1 will. The rolling back of regulatory frameworks designed 
"~to protect labour and the environment from degradation 

has entailed the loss of rights. "[’he reversion of common 
property rights won through years of hard class struggle 
(the right to a state pension, to welfare, m national health 
care) to the private domain has been one of the most egre- 
gious of all policies of dispossession pursued in the name 
of neo-liberal orthodoxy. 

Capitalism internalizes cannibalistic as well as preda- 
tory and fraudulent practices. But it is, as Luxemburg 
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cogently observed, ’often hard to determine, within the 
tangle of violence and contests of power, the stern laws of 
the economic process’. Accumulation by dispossession 
can occur in a variety of ways and there is much that is 
both contingent and haphazard about its modus operandi. 

So how, then, does accumulation by dispossession help 
solve the overaccumulation problem? Overaccumulation, 
recall, is a condition where surpluses of capital (perhaps 
accompanied by surpluses of labour) lie idle with no 

profitable outlets in sight. The operative term ,.here, how- 
ever, is the capital surplus. What accunaulat_i.o.n by dispos- 
session does is to release a set of assets-(inclqding labour 
power) at very low :(and in some instaneeS.f:zero) cost. 

Overaccumulated capital can seize hold 0fs0ch assets and 
immediately turn them to profitable use. In the case of 
primitive accumulation as Marx described it, this entailed 
taking land, say, enclosing it, and expelling aresident pop- 
ulation to create a landless proletariat, and then releasing 
the land into the privatized mainstream of capital accu- 
mulation. Privatization (of social housing, telecommuni- 
cations, transportation, water, etc. in Britain, for example) 
has, in recent years, opened up vast fields for overaccu- 
mulated capital to seize upon. The collapse of the Soviet 
Union and then the opening up of China entailed a mas- 
sive release of hitherto unavailable assets into the main- 
stream of capital accumulation. What would have 
happened to overaecumulated capital these last thirty 
years if these new terrains of accumulation had not 
opened up? Put another way, if capitalism has been ex- 
periencing a chronic difficulty of overaccumulation since 
1973, then the neo-liberal project of privatization of 
everything makes a lot of sense as one way to solve the 
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problem. Another way would be to release cheap raw 
materials (such as oil) into the system. Input costs would 

be reduced and profits thereby enhanced. As the news- 
paper baron Rupert Mt~rdoch observed, the solution to 

our current economic woes is oil at $20 rather than $30 or 
more a barrel. Small wonder that all of Murdoch’s news- 
papers have been such avid supporters of war against 

Iraq.9 
The same goal can be achieved, however, by the devalu- 

ation of existing:capital, assets and labour power. Devalued 
capital assets can be bought up at fire-sale prices and 
profitably recycled back into the circulation of capital by 
overaccumulated capital. But this requires a prior wave of 

devaluation, which means a crisis of some kind. Crises 
may be orchestrated, managed, and controlled to rational- 
ize the system. This is often what state-administered 
austerity programmes, making use of the key levers of 
interest rates and the credit system, are often all about. 
Limited crises may be imposed by external force upon one 
sector or upon a territory or whole territorial complex of 
capitalist activity. This is what the international financial 

system (led by the IMF) backed by superior state power 
(such as that of the United States) is so expert at doing. 
The result is the periodic creation of a stock of devalued, 
and in many instances undervalued, assets in some part of 

the world, which can be put to profitable use by the capital 
stlrpluses that lack opportunities elsewhere. Vqade and 
Veneroso capture the essence of this when they write of 

ttae Asian crisis of 1997-8: 
Finan cial crises have always caused transfers of ownership and 
power to t.hose who keep their own assets intact and who are in 
a position to create credit, and the Asian crisis is no exception 
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¯.. there is no doubt that Western and Japanese corporations 
are the big winners .... The combination of massive devalua- 
tions, IMF-pushed financial liberalization, and IMF- 
facilitated recovery may even precipitate the biggest peacetime 
transfer of assets from domestic to foreign owners in the past 
fifty years anywhere in the world, dwarfing the transfers from 

domestic to US ownefs.~jn Latin America in the 1980s or in 
Mexico after 1994. One recalls the statement attributed to 
Andrew Mellon: ’In a depression assets return to their rightful 
owne r S ¯ ’ 10 

Regional crises and highly localized p!a.c.,evhased deval- 

uations eme~)ge as a primary means by whi:ch capitalism 

perpetually creates its own ’other, in 6rder to],feed upon it. 

The financial crises of East and South-EastAsia in 1997-8 

were a classic case of this. 1 ~ The analogy with the creation 

of an industrial reserve army by throwing people out of 

work is exact¯ Valuable assets are thrown out of circulation 

and devalued. They lie fallow and dormant untiI surplus 

capital seizes upon them to breath new life into capital 

¯ accumulation. The danger, however, is that such crises 

might spin out of control and become generalized, or that 

the ’othering’ will provoke a revolt against the system that 

creates it. One of the prime functions of state interven- 

tions and of international institutions is to orchestrate 

devaluations in ways that permit accumulation by dispos- 

session to occur without sparking a general collapse¯ This 

is the essence of what a structural adjustment programme 

administered by the IMF is all about. For the main capi- 

talist powers, ¯such as the United States, this means 

orchestrating these processes to their specific advantage, 

while proclaiming their role as that of a noble leader 

organizing ’bail-outs’ (as in Mexico in 1994) to keep 
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global capital accumulation on track. But there is, as with 

any speculative gamble, a danger of losing: the sudden 

evident panic of the US Treasury and the IMF in 

December 1998 after Russia, with nothing left to lose, had 

simply declared bankruptcy and when it seemed that the 

South Korean economy (after several months of hard bar- 

gaining) was about to crash and possibly spark a global 

chain reaction, illustrates how close to the edge such 

fo?ms of calculation can go. lz 

/ The mixture.-of coercion and consent within such bar- 

~/gaining activity varies considerably, but we can now more 

/~ clearly see how hegemony gets constructed through 
financial mechanisms in such a way as to benefit the hege- 

mon while leading the subaltern states on the supposedly 

golden path of capitalist development.. The umbilical cord 

that ties together accumulation by dispossession and 

expanded reproduction is that given by finance capital and 

the institutions of credit, backed, as ever, by state powers. 

The Contingency of It All 

How; then, can we uncover the iron laws within the con- 

tingencies of accumulation by dispossession? We know, of 

course, that a certain level of this goes on all the time and 

that it can take many forms, both legal and illegal. 

Consider, for example, a process in US housing markets 

known as ’flipping’. A house in poor condition is bought 

for next to nothing, given some cosmetic improvements, 

then sold on at an exorbitant price, with the aid of a mort- 

gage package arranged by the seller, to a low-income 

family looking to realize its dream of home ownership, if 
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the family has difficulty meeting the payments or dealing 
with the serious maintenance probIenas that almost cer- 

tainly emerge, then the house is repossessed. This is not 

exactly illegal (buyers. beware!) but the effect is to prey 
upon low-income families and biik them of whatever little 

savings they have. This is accumulation by dispossession. 
There are innutnerable activities (legal and illegal) of this 

kind that affect the control of assets by one class rather 

than another. 

But how, when, and why does accumulationby dispos- 
session emerge from this background s.ta~e.:~6become the 

dominant form of accumulation relative :~6 expanded 

reproduction? In part .this has to do with.how and when 

crises form in expanded reproduction.B{~t it can also 

reflect attempts by determined entrepreneurs and devel- 

opmental states to ’join the system’ and seek the benefits 

of capital accumulation directly. 

Any social formation or territory that is brought or 

inserts itself into the logic of capitalist development must 

undergo wide-ranging structural, institutional, and legal 

changes of the sort that Marx describes under the rubric 

of primitive accumulation. The collapse of the Soviet 

Union posed exactly this problem. The result was a sav- 

age episode of primitive accumulation under the heading 

of ’shock therapy’ as advised by the capitalist powers 

and international institutions. The social distress was 

immense, but the distribution of assets that resulted 
¯ through privatization and market reforms was both 

lop-sided and not very conducive to the sorts of invest- 

ment activity that typically emerge with expanded repro- 

duction. Even more recently, the turn towards 

state-orchestrated capitalism in China has entailed wave 
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the dominant regime of neo-liberal imperialism foisted 

upon the world by the hegemonic capitalist Powers. 

Imperialism as Accumulation by 

Dispossession 

When Joseph Chamberlain led Britain into the Boer War 

through the annexation of the Witwatersrand at the 

beginning ~f the twentieth century, it was clear that the 

gold and diamond resources were the prime motivation. 

Yet, as we earlier saw, his conversion to an imperialist logic 

arose out of the inability to ~nd any internal solutions to 

the chronic problem of overaccumulation of capital within 

Britain. This inability had everything to do with the inter- 
nal class structure that blocked any large-scale application 

of surplus capitals towards social reform and infrastruc- 

turat investments at home. The drive of the Bush admin- 
istration to intervene militarily in the Middte~ East 

likewise has much to do with procuring firmer control 

over Middle Eastern oil resources. The need to exert that 
control had ratcheted steadily upwards since President 

Carter first enunciated the doctrine that the United States 
was prepared to use military means to ensure the uninter- 

rupted flow of Middle Eastern oil into the global economy. 

Since recessions in the global economy correlate with oil 

price hikes, so the general lowering of oil prices can be 

seen as one tactic in seeking to confront the chronic prob- 

lems of overaccumutation that have arisen over the past 

three decades. As occurred in Britain at the end of the. 
preceding century, the blockage of internal reform and 
infrastructural investment by the configuration of class 
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interests during these years has also played a crucial role 

in the conversion of US politics towards a more and more 

overt embrace of imperialism. It is tempting, therefore, to 

see the US invasion of Iraq as the equivalent of Britain’s 

engagement in the Boer War, both occurring at the begin- 

ning of the end of hegemony. 

But military interventions are the tip of the imperialist 

iceberg. Hegemonic state power is typically deployed to 

ensure and promote those external and international 

institutional arrangements through which the asymmet- 

ries of exchange relations can so~vork a:s.t6 benefit the 

hegemonic power. It is through such.m(a~(i that tribute is 

in effect extracted fr0m the rest of the vcorId. Free trade 

and open capital markets have become primary means 

through which to advantage the monopoly powers based 

in the advanced capitalist countries that already dominate 

trade, production, services, and finance within the 

capitalist world. The primary vehicle for accumulation by 

dispossession, therefore, has been the forcing open of 

markets throughout the world by institutional pressures 

exercised through the IMF and the WTO, backed by the 

power of the United States (and to a lesser extent Europe) 

to deny access to its own vast market to those countries 

that refuse to dismantle their protections. 

None of this, however, would have assumed the impor- 

tance it currently does if there had not emerged chronic 

problems of overaccumulation of capital through expanded 

reproduction coupled with a political refusal to attempt any 

solution to these problems by internal reform. The rise in 

importance of accumulation by dispossession as an answer, 

symbolized by the rise of an internationalist politics ofneo- 

liberalism and privatization, correlates with the visitation 
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of periodic bouts of predatory devaluation of assets in one 
part of the world or another. And this seems to be the heart 

of what contemporary imperialist practice is about. The 

American bourgeoisie has, in short, rediscovered what the 

British bourgeoisie discovered in the last three decades of 

the nineteenth century, that, as Arendt has it, ’the original 

sin of simple robbery’ which made possible the original 

accumulation of capital ’had eventually to be repeated lest 

the motor of accumulation suddenly die down’.29 If this is 

so, then the.:’,new imperialism’ appears as nothing more 
than the revisiting ; of the old, though in a different 

place and time. Whether or not this is an adequate concep- 

tualization of matters remains to be evaluated. 
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Imperialism of the capitalist sort arises 0ut orr£ dialectical 
relation between territorial and capitiii~stic I0glcs of power. 
The two logics are distinctive and inno way reducible to 

each other, but they are tightly interwoven. They may be 

construed as internal relations of each other. But outcomes 
can vary subs[antially over space and time. Each logic 
throws up contradictions that have to be contained by the 
other. The endIess accumulation of capital, for example, 
produces periodic crises within the territorial logic because 
of the need to create a parallel accumulation of polit- 

ical/military power. When political control shifts within 
the territorial logic, flows of capital must likewise shift to 

accommodate. States regulate their affairs according to 
their own distinctive rules and traditions and so produce 
distinctive styles of governance. A basis is here created for 

uneven geographical developments, geopolitical struggles, 
and different forms of imperialist politics. Imperialism 

cannot be understood, therefore, without first grappling 
with the theory of the capitalist state in all its diversity. 

Different states produce different imperialisms, as was 
obviously so with the British, French, Dutch, Belgian, etc. 
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Call for Papers 
Sixth Annual l~lew Perspectives Conference 

Presented by the Triangle African American History Colloquium 

Defining Freedom 
in African American History and Culture 

February 24-25, 2012 

At the University of North Carolina-Chapel Hill 

The Conference Committee invites proposals for single papers or complete session panels 
related to the theme of freedom in African American history and culture, across a range of 
time periods, areas, and disciplines. As Americans commemorate the 150th anniversary of the 
beginning of the Civil War--an event that cast African Americans’ varying and complex 
definitions of freedom into sharp relief scholarly recognition of the ways African Americans 
have expressed and acted upon individual and communal concepts of freedom seems 
particularly appropriate. This theme, however, is neither restricted to the Civil War-era nor to 
a specific historical sub-field. Rather, this conference seeks cultural, economic, political, 
social, and other interpretations of African Americans’ definitions of or, potentially, debates 
on--freedom from the colonial era through the twentieth century. 

This conference seeks to address questions such as: How have African Americans defined and 
debated freedom within their communities and within a broader American or global context? 
What forces and motivations shaped these concepts of freedom? Answering these questions 
helps to shed light not only on the African American experience but also the historical 
construction and contestation of one of America’s central ideals. Topics of exploration might 
include: literary and artistic expressions; social movements; black politics; gender history; 
slavery; religious practices and ideologies; and myriad others. Papers on any topic relevant to 
the conference theme are welcome. 

The Conference Committee is also pleased to announce that this year’s conference will feature 
a keynote address given by Davarian L. Baldwin, the Paul E. Raether Distinguished Professor 
of American Studies at Trinity College. 

Eligibility: Faculty and graduate students. Papers from advanced undergraduate students 
from universities in the Raleigh-Durham-Chapel Hill area will be considered for a special 
panel session. 

Deadline: The deadline for proposals is Saturday, November 12, 2011. Please respond via 

email to unctaahc@gmail.com with your name, institution, title, email address, proposed 
paper title, a 150-word abstract, and curriculum vitae. Please put "Conference Proposal" in 

your subject line. Conference papers should have a historical focus and be a maximum of ten 

pages in length, excluding endnotes. Final papers are due no later than February 3, 2012. 

Questions and concerns may be addressed to Brandon Byrd and sent to unctaahcOgmail.com 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Tuesday, November 8, 2011 9:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Thank you 

Dear colleagues: 

I would like to thank you all for coming to professor Selassie’s presentation this afternoon. It was very inspiring. Professor 
Perry Hall will close the fall semester series on Thursday, December 1 at 3:30 PM in Hyde Hall. The topic of his talk will be 
announced soon. Please mark your calendar. 

Very warm regards, 
Mamarame 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, November 08, 2011 10:54 AM 
To." Department listserv 
Subject." [afriafam] FW: Reminder: Afri/Afam Colloquium Nov 8 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent." Monday, November 07, 2011 3:18 PM 
To." ’Department listserv’ 
Subject." FW: Reminder: Afri/Afam Colloquium Nov 8 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent." Thursday, October 27, 2011 1:30 PM 
To." ’Department listserv’ 
Subject." Reminder: Afri/Afam Colloquium Nov 8 

African and Afro-American Studies Faculty Colloquium 

Tuesday, November 8, 2011 

3:30 - 4:40 pm 
Hyde Hall, Incubator Room (2nd floor) 

Title: "The Ethics and Politics of Famine Relief: The Horn of Africa 
Experience." 
Professor Bereket Selassie 
Dr. Bereket Selassie is William E. Leuchtenburg Professor of African Studies, and Professor of Law 
For over thirty years, his research interest has focused on African history, law and politics. Dr. Selassie has 
published several books and articles in his fields, which include: The Executive in African Governments (1974), 
Conflict and Intervention in the Horn of Africa (1980), and Constitution Making in Eritrea (2002), and most 
recently The Crown and the Pen: The Memoirs of a Lawyer Turned Rebel (2007). The Crown and the Pen is 
volume 1 of his memoirs; it is followed by volume 2, published this year under the title "Wounded Nation..." 
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To unsubscribe click here: http://lists.unc.edu/u? 
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(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30252203-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
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(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30256202-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Tuesday, November 8, 2011 9:12 PM 

Gore, Travis <stgore@email.unc.edu>; Department listserv <afriafam@listserv.unc.edu> 

Thank you 

Dear colleagues: 

I would like to thank you all for coming to professor Selassie’s presentation this afternoon. It was very inspiring. Professor 
Perry Hall will close the fall semester series on Thursday, December 1 at 3:30 PM in Hyde Hall. The topic of his talk will be 
announced soon. Please mark your calendar. 

Very warm regards, 
Mamarame 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, November 08, 2011 10:54 AM 
To." Department listserv 
Subject." [afriafam] FW: Reminder: Afri/Afam Colloquium Nov 8 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent." Monday, November 07, 2011 3:18 PM 
To." ’Department listserv’ 
Subject." FW: Reminder: Afri/Afam Colloquium Nov 8 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent." Thursday, October 27, 2011 1:30 PM 
To." ’Department listserv’ 
Subject." Reminder: Afri/Afam Colloquium Nov 8 

African and Afro-American Studies Faculty Colloquium 

Tuesday, November 8, 2011 

3:30 - 4:40 pm 
Hyde Hall, Incubator Room (2nd floor) 

Title: "The Ethics and Politics of Famine Relief: The Horn of Africa 
Experience." 
Professor Bereket Selassie 
Dr. Bereket Selassie is William E. Leuchtenburg Professor of African Studies, and Professor of Law 
For over thirty years, his research interest has focused on African history, law and politics. Dr. Selassie has 
published several books and articles in his fields, which include: The Executive in African Governments (1974), 
Conflict and Intervention in the Horn of Africa (1980), and Constitution Making in Eritrea (2002), and most 
recently The Crown and the Pen: The Memoirs of a Lawyer Turned Rebel (2007). The Crown and the Pen is 
volume 1 of his memoirs; it is followed by volume 2, published this year under the title "Wounded Nation..." 
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From: 

Sent: 

To: 

Subject: 

Dale T. McKinley       @metroweb.co.za> 

Wednesday, November 9, 2011 1:53 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: multiple of same email being received from departmental listserv 

Thanks Travis - will let you know if it persists ... 

Cheers, 
Dale 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: 08 November 2011 10:32 PM 
To: Dale T. McKinley 
Subject: RE: multiple of same email being received from departmental listserv 

Hi Dale, 

Sorry that is happening again. I couldn’t figure out what the problem was so I went into the settings and changed 

something hoping that it will work. Let me know if it continues! 

Thanks! 

Travis 

From: Dale T. McKinley           @metroweb.co.za] 
Sent: Friday, November 04, 2011 3:51 AM 
To: Caldwell, Kia L 
Cc: Gore, Travis 
Subject: multiple of same email being received from departmental listserv 

Hi Kia and Travis, 

I was hoping it would stop but over last couple of weeks I have again been receiving upwwards 
of 10-15 copies of each mail that gets sent out on the departmental listserv (this has happened 
a few times this year). The latest being the one as below. 

Please would you check this out and see if it can’t be fixed because these emails are seriously 
jamming up my inbox (and here in South Africa we do not have unlimited bandwidth - so it is 
also taking up quite a bit of my bandwidth allocation that I have to pay for ... ) Would appreciate 
any help here. 

Thanks, 
Dale 

From: Caldwell, Kia L [mailto:klcaldwe@email.unc.edu] 
Sent: 03 November 2011 08:20 PM 
To: Department listserv 
Subject: [afriafam] FW: INVITATION - Pauli Murray Day in Durham NOVEMBER 20 

From: Barbara Lau [balau@duke.edu] 



Sent: Thursday, November 03, 2011 1:19 PM 
To: paulimurrayproject@duke.edu 
Subject: INVITATION - Pauli Murray Day in Durham NOVEMBER 20 

Please distribute widely! 

Join With Neighbors and Friends for 
the Annual Pauli Murray Birthday Celebration. 

Barbara Lau 

Director, Pauli Murray Project 

www.paulim urrayproiect.org 
919/613-6167 

To build a better Durham the Pauli Murray Project engages a diversity o~ residents to li~t up the vision 

and legacy o~ activist, scholar, ~eminist, poet, and Episcopal priest Pauli Murray in order to tackle enduring 

inequities and injustice in our community. 

To join our mailing list, please send your email to balau@duke.edu 

Lookfor us on Facebook 

Office Address: 

Smith Warehouse, Bay 5, 1st Floor 



114 S. Buchanan Blvd. 

Durham, NC 27708 

Mailing Address: 

Box 90403 

Durham, NC 27708 

You are currently subscribed to afriafam as: :@metroweb.co.za. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32482359.8442de36845a8f2f57074c50bd445c00&n=T&l=afriafam&o=30220342 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30220342- 
32482359.8442de36845 a8f2f57074c50b d445 c00~li stserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Institute of African American Research <ofriday=email.unc.edu@mail8.us2.mcsv.net> 

Wednesday, November 9, 2011 12:06 PM 

Gore, Travis <stgore@email.unc.edu> 
Crisis in the Juvenile Justice System I Tonight at 7 pm 

Crisis in the Juvenile Justice System: 
A Public Policy Forum 

Wed. November 9 
7:00 pm 
UNC School of Law, Rm 5042 

Join the Institute of African American Research for a discussion on the 
issues confronting the juvenile justice system and those who work in it and 
on behalf of children in North Carolina. 

Participants will include: 

¯ Marilyn Avila, Rep. R-Wake County 
¯ Tamar Birckhead, Professor, UNC School of Law 
¯ Brandy Bynum, Director of Policy & Outreach, Action for Children North Carolina 
¯ Erwin Byrd, Attorney, Legal Aid North Carolina 
¯ Wendy Green, Attorney, Prisoner Legal Services, Incarcerated Youth Project 
¯ Geeta Kapur, Attorney for indigent children, Trial and appellate courts of NC 
¯ The Honorable Judge Marcia Morey, Chief District Court Judge, Durham County 
¯ Mike Rieder, Deputy Secretary, NC Dept of Juvenile Justice and Delinquency Prevention 

Co-sponsored by the Juvenile Justice Clinic in the UNC School of Law. Free and open to the public. 

For more information, visit ~:iAmcx~s2.1istomar~age.comi~rackiclick? 
a: 5b4c66e3976471 aacfdc67b03 &id-6c 117c 1 aa0&e- a3846b0ddd 

You are receiving this email because you signed up for the Institute of African American Research email list. 

Unsubscribe stgore@email.unc.edu from this list: 
h~p:iAmc.~s2.1ist-ma~&e.cor~/~ms~bscribe?~:564c66e397647 laacfdc67b03&id:8162agdc97&e:a3846b0ddd&c:e416~0aa0 

Our mailing address is: 
Institute of African American Research 
University of NC at Chapel Hill 
150 South Road, Suite 309 
Chapel Hill, NC 27599 

Our telephone: 
919-962-6810 

Forward this email to a friend: 
~//~s2.f~r~ard°t~°frie~d.com/f~rward?u~5b4c66e3976471aacfdc67b~3&id=e416Ib~aa0&e=a3~46b~ddd 

Update your profile: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, November 9, 2011 1:13 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: November, 8 2011 

11081 I_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, November 08, 2011 3:38 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: November, 8 2011 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee information" within your department(S)o 

There [s no attachment spedfica[[y for HR Fad[[tators this week. 

Full text of all art[des [n the weekly digest [s available [n the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 

NOV, 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 

Nov. 
Nov. 

Nov. 

Dec, 

Dec, 

Dec, 

Dec. 

Dec, 

Dec. 

Dec, 

Dec. 

:~5: SPA Hiring: From Posting thru Probation class 
16: A Baby! What Do I Do? Workshop 

17: Business Writing Challenges dass 

27: Carolina Cares, Carolina Shares ends 
24-25: Thanksgiving holiday 

29: EPA Non-Faculty HR Topics class 

29: Managing Interactions with your Employees class 
30: Stress Management class 

30: Valuable Presentation Skills class 

5: Performance Management & Disciplinary Processes for SPA Employees class 

6:I-9 Policy, Procedure & Lawlogix class 

6: Preventing Sexual Harassment in the Workplace class 
6: MBTI and the Workplace class 

7: Americans with Disabilities Act (ADA) class 
g: MBTI & Leadership class 
g: EPAWeb class 

23: Winter Blood Drive 

~nformation for Employees & HR Facilitators 

Learning Opportunities - Upcoming Training & Talent Development Classes Available 

The Office of Human Resources offers a variety of classes each month that are available from the course catalog. These 

learning opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in 

December. 

Work Well, Live Well Newsletter (Click here} 

The UNC Wellness Committee is proud to announce the launch of the Work Well, Live Well newsletter. This quarterly 

publication will be distributed to the Work Well, Live Well [istserv, as well as through the HR Facilitator digest. 



Employees may sign up for the listserv by clicking here. 

Save-the-Date: Winter Blood Drive 

Be a hero for the holidays and help save a life. Save the date for the annual Winter Blood Drive on Tuesday, Dec. 13, 

from 7:30 a.m. to 1 p.m. in Woollen Gym. All presenting donors will receive a free soup bow! (with a recipe from Chef 

Cat Cora) and a chance to win a pair of roundtrip DELTA airline tickets. Free parking for donors will be available in Cobb 
Deck. Click here to schedule your appointment today. Promotional posters will be sent to HR Facilitators to display this 

week. For more information, please contact benefits@unc.edu. 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30261357 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30261357-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, November 8, 2011 

Nov. 

Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 

15: 
16: 
17: 
17: 
24- 
29: 
29: 
30: 
30: 
5 
6 
6 
6 
7 
8 
8 
1 

SPA Hiring: From Postinq thru Probation class 
A Baby! What Do I Do? Workshop 
Business Writing Challenges class 
Carolina Cares, Carolina Shares ends 
25: Thanksgiving holiday 
EPA Non- Faculty HR Topics class 
Manaqing Interactions with your Employees class 
Stress Management class 
Valuable Presentation Skills class 

: Performance Management & Disciplinary Processes for SPA Employees class 
:1- 9 Policy, Procedure & Lawloqix class 
: Preventinq Sexual Harassment in the Workplace class 
: MBTI and the Workplace class 
:Americans with Disabilities Act (ADA) class 
:MBTI & Leadership class 
: EPAWeb class 
3: Winter Blood Drive 

Learning Opportunities- Upcoming Training &Talent Development 
Classes Available 

FROM: Verita Murrill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources offers a variety of classes each month that are 
available from the course catalog. These learning opportunities are free and open 
to faculty and staff. Please see the attached flyer for available classes in December. 
To register on- line, please visit the Training & Talent Development website or 
contact Training & Talent Development at 962- 2550 for more information. 



Work Well, Live Well Newsletter 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

The UNC Wellness Committee is proud to announce the launch of the Work Well, 
Live Well newsletter. This quarterly publication will be distributed to the Work Well, 
Live Well listserv, as well as through the HR Facilitator digest. Employees may sign 
up for the listserv by clickinq here. 

For more information, please contact Alli Brooks at 962- 6008, or email Benefits 
Services. 

Save- the- Date: Winter Blood Drive 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Be a hero for the holidays and help save a life. Save the date for the annual Winter 
Blood Drive on Tuesday, Dec. 13, from 7:30 a.m. to 1 p.m. in Woollen Gym. All 
presenting donors will receive a free soup bowl (with a recipe from Chef Cat Cora) 
and a chance to win a pair of roundtrip DELTA airline tickets. Free parking for 
donors will be available in Cobb Deck. Click here to schedule your appointment 
today. 

Promotional posters will be sent to HR Facilitators to display this week. For more 
information, please contact Benefits Services. 



ppo 

for SPA 
Location: 104 Airport Drive, 1402 

Date: 8:30 a.m. to 12:30 p.m. Monday, Wednesday, & Friday, Dec. 

Time: 

Location: ~04 A~rport 

Date: Tuesday, Dec. 6 
Time: 2:00 p.m. to 4:30 p.m. 

Location: 104 Airport Drb~e, 1500-C 

Date: Tuesday, Dec. 6 

Time: 9:00 a.m. to 11:00 a.m. 

Location: 104 Airport Drive, 1500-A 

Date: Tuesday, Dec. 6 

Time: 8:30 a.m. to 12:30 p.m. 

Amorlcans wltt~ Dlsa~lll~l~ 
Locadom S04 A~rpor~ Dr~ve, 

Date: Wednesday, Dec 7 

Time: 9:00 a.m~ to 12:00 p~m~ 

Location: 104 Airport Drive, 15010 

Date: Thursday, Dec. 8 
Time: 8:30 a.m. to 4:30 p.m. 

SPA Hiring: From Posting 

Date: Tuesday &Wednesday, Dec. 13 
Time: 8:30 a.m. to 12:30 p.m. 

Location: ~04 Airpor~ Drb~,e, 1500-C 

Date: Wednesday, Dec. 14 

Time: 9:00 a.m. to 11:30 a~m. 

Location: 104 Airport Dr~ve, 1500-A 

Date: Thursday, Dec. 15 

Time: 8:30 a.m. to 4:30 

Locatbn: ~04 Airport Dr., ~ 500-A & ~500-C 

Date: Thursday & Friday, Dec, !5 & 

T~me: Day 1 - 8:30a,m. to 4:30 

Day 2 - 8:30a.m. to ~ :00 



Visit us online at: 

FALL 2011 

At a Glance 

American Diabetes Month 

November 1 - 30 

National Alzheimer’s Disease 

Awareness Month 

November 1 - 30 

www ~:dz or£; 

America Recycles Day 

November 15 

International Volunteer Day 

December 5 

www,wo r Jvo~u ntee rwe bx) r£ 

ON-CAMPUS 

Campus Sustainability Day 

Tuesday, November 15 

Great Hall, Student Union 
10 a.m. - 2 p.m. 

Jingle Bell Jog 

Friday, December 9 

Student Rec. Center 

12:15 p.m. 

Winter Blood Drive 
Tuesday, December 13 

Woolen Gym 

7:30 a.m. - 1 p.m. 

,communl  
UNC-Chapel Hill - - 

NEWSLETTER//FALL 2011 

Employee Appreciation Day Thank you to everyone who came out for the 

2011 Employee Appreciation event last Friday- we hope you were able to "Kick 

Up Your Heels" and enjoy some of the food, games, and activities in the Union! 

Many thanks to our HR Facilitators for their assistance with marketing this 

event; we estimate that dose to 5,000 employees were in attendance! 

Congratulations to the winners of the 

Work Well, Live Well hourly prize 

drawings: Terese Camp, Rhiannon 

Thomas, Katherine O’Brien, Caleb 

Baker, and Christelle Douillet, as well 

as the Work Well, Live Well Grand 

Prize winners: Leeanne Walker and 

Ardys Weiss! 

(Pictured at right: UNC Wellness Committee Member 

Mary Crabtree and Co-Chair Lauren Mangili oversee 

the Work Well, Live Well table inside the 

Department Fair at Employee Appreciation Day) 

Handling Holiday Stress This time of the year, life can seem overwhelming. 

Learn ways to cut down on stress so you can enjoy the holidays more: 

Stay active, not just busy, during the holiday season. Wear a pedometer to see how 

many steps you take when shopping and running errands. Try to get 10,000 a day. 

Take a lap around the mall before entering a store in order to get extra steps into 

your routine. Take part in a local walk/run, like the Jingle Bell Jog, and make a goal 

for your finishing time. You could sign up the entire family and make it a contest to 

see who finishes first. 

Don’t overeat and drink too much just because it is the holidays. Drink water before, 

during and after any event. When going to a party, offer to bring a vegetable or fruit 

tray. This way, you’ll know there will be something healthy to eat. While socializing, 



choose foods that are only around during December and forget about snacks that are available all year like cheese, chips 

and dips, and candy. Eat on a regular basis and be sure to include fruit and vegetables at most meals and snacks. If you 

become too hungry, angry, lonely or tired, bad habits or overdoing will occur on a regular basis. 

Delegate as much as you can when it comes to house cleaning, cooking, even gift wrapping. Let the rest of your family 

contribute to the holiday preparations so you do not feel like you are doing it all yourself. Take time for yourself every 

day. Soak in a bathtub, read or listen to your favorite music; put your feet up and close your eyes even for just 5 

minutes. You will feel relaxed and refreshed and ready for the next round of chores or parties. Remember that the 

holidays will end and that everyone will get back to their routines soon. If something does not get done, don’t fret: 

chances are, no one will even notice. If they do, put them in charge of it next year! 

Eat Smart, Move More,,, 
Maintain, don’t gain! 

Receive a weekly newslette~ fut~ of tips, recipes, and mo~e 

Download tools to monitor your progress 

Log on each week to ~ead expels~ advice 

Read how others ~ike you are doing in the challenge 

Other Tips for Holiday Wellness: 

Acknowledge your feelings: If you’ve recently had a loss 

in the family or are separated from loved ones, realize 

that it’s normal to feel sadness and grief. It’s okay to 

take time just to express feelings. 

Seek support: Take advantage of social support. If you’re 

feeling isolated or down, seek out community, religious 

or social services that can provide you with support and 

companionship. Staying involved and helping others can 

be a great way to lift your spirits and make new 

acquaintances. 

Be realistic: As families change and grow, traditions may 

need to change as well. Hold on to those family rituals 

you still can - a special food or holiday activity- but 

understand that some traditions, such as gathering 

everyone at your house, may no longer be possible. In 

addition, try not to set your expectations too high. 

Set differences aside: Try to accept family members as 

they are. Leave old grievances or discussions about 

differences until a more appropriate time. 

Budget: Before shopping, decide how much you can 

afford to spend, and then stick to your budget. Consider 

giving gifts that can’t be bought: time, sharing of 

memories, or an item you made yourself. 

Don’t abandon healthful habits: Don’t feel pressured to 

eat or drink more than usual just because it’s the holiday 

season. Get plenty of sleep and schedule time for 

exercise. Not only will exercise help fend off extra 

pounds, it will help you feel refreshed and less fatigued. 

Give    Back:    The 
holidays provide 

endless opportunities 

to give back to the 

community. Participate 

in a local service 
project or donate to a 

charity or shelter. 

Caring for those in 

need, especially during 

the holiday season, can 

be an incredibly 

rewarding experience! 

Deer Oaks EAP Services 

Your Employee Assistance 

Program is always available to 

you and your dependents. If 

you are struggling with 

children, finances, or just 

want some practical wellness 

advice, contact Deer Oaks at: 

1 (877) 327-7658 

wwwodeeroaksocom 

The UNC Wellness Committee’s mission is to coordinate and promote existing wellness efforts; advocate for resources to 

support wellness; plan, implement, and evaluate comprehensive, evidence=based wellness initiatives; and through 

communication, education and programming, serve as the primary source within the University for encouraging healthy 

living among its employees. To submit upcoming news and events, please contact benefits~unc~e~Ju 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clemmons, Jason <j clem@email.unc.edu> 

Friday, November 11,2011 8:46 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Clemmons, Jason <j clem@email.unc.edu> 

[course_scheduling_officers] Fall 2012 Honors Course Scheduling 

Dear departmental course scheduling officers, 

Please see the notice below that went out this morning to the DUS listserv regarding Fall 2012 honors courses. Please let 

me know if you have questions. 

Best, 

Jason 

Jason Clemmons, University Administrative Manager 

Honors Carolina and The James Mo Johnston Center for Undergraduate E×ce~ence 

The University of North Carolina at Chape~ 

Campus Box3510 [ Chapel HN, NC27599o3510 [ T9~.9.843.7755 [ F9~9.962.~54g 

FrOm: Goodman, Paula 
Sent: Friday, November 11, 2011 8:42 AN 
To: undergrad_studies_directors@listserv.unc.edu 

C:c: Clemmons, Jason 
Subject: Honors Courses 

Dear Directors of Undergraduate Studies, 

Please see the message below from Jason Clemmons in the Honors Carolina office regarding honors course 

scheduling for Fall 2012. 

Planning Honors Carolina Courses 

Academic units offering honors courses in Fall 2012 should submit online an Honors Carolina Course Planning 

Form by Monday, January 2, 2012. The planning form should include: 

¯ Honors First Year Seminars: Only a limited nu mber of Honors First Year Seminars may be scheduled 

each year. The Honors Carolina office must confirm that proposed seminars can be accommodated. 

Note: This procedure is separate from any review and/or approval required by the First Year Seminar 

Office. Please refer to their web page for more details 

(h ttp://www, un c. edu/fys/forms/semin arproposal.h tml). 

¯ Departmental Honors Courses I "H" courses: Departments may offer honors sections of any 

undergraduate course that has been reviewed and approved by the College of Arts & Sciences 

administrative boards or curriculum committee-ie, any course that currently exists in the Course 

Inventory. The same General Education requirements approved for a given course number will apply to 

the honors version of that course. 

Senior Honors Thesis courses do not need to be reported. 

Scheduling Honors Carolina Coarses 



Your departmental course scheduling officer should schedule Honors Carolina courses via ConnectCarolina each 

semester during the Course Schedule Maintenance period. 

If a planned course has not been offered previously as an "H" section, it will need to be added to the Course 

Inventory before it can be scheduled in ConnectCarolina. The Honors Carolina office will work directly with the 

Office of the University Registrar to update the Course Inventory prior to the end of the Course Schedule 

Maintenance period. Once the Course Inventory is updated, the Honors Carolina office will notify the 

departmental course scheduling officer that the course is ready to be scheduled in ConnectCarolina. 

¯ Add Consent Flag: This should be set to "No Consent." Honors Carolina courses should not require 

special permission to register (with the exception of Honors thesis and research courses). If you believe 

it is necessary to require consent for a course, include an explanation in the "Notes" field on the Honors 

Carolina Course Planning Form. 

Enrollment Capacity: This should be set to "24" for all Honors Carolina courses. If you wish to set a 

lower enrollment, include an explanation in the "Notes" field on Honors Carolina Course Planning Form. 

Requests to offer fewer seats in an Honors First Year Seminar should be directed to the First Year 

Seminar Office. 

¯ Wait List Capacity: This should be set to "0". Honors Carolina manually maintains wait lists. 

¯ Reserve Capacities: Honors Carolina will set reserve capacities for courses prior to the beginning of 

registration. 

Faculty interested in teaching an Honors Carolina seminar should contact Jason Clemmons to discuss scheduling 

arrangements. HNRS courses are scheduled by the Honors Carolina office and have an enrollment capacity of 24 

students. 

Jason Clemmons, University Administrative Manager 

Honors Carolina and The James M. Johnston Center for Undergraduate Excellence 

The University of North Carolina at Chapel Hill 

Cam~u~ox35~O [ Cha~e~Hi~,NC27599o35~O [ T g~9og43~7756 [ F g~9~962~54g 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30275058- 

34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30275058- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Markstein, Lara <laram@email.unc.edu> 

Friday, November 11,2011 10:09 AM 

Tamari, Shai <tamari@email.unc.edu>; Sewall, Stacey Elizabeth 
<sewall@email.unc.edu>; Barbara Anderson <b_anderson@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Eubanks, Shannon G <seubanks@email.unc.edu>; Bowler, 
Katie <kbowler@unc.edu>; Griest, Laura Elisabet <lauragriest@unc.edu> 
Urgent Update on Arab Spring Nov 18 

Arab Spring 24x36 Poster v2.pdf 

We have an urgent update on the Arab Spring panel discussion on Nov 18. We are moving the location to the Nelson 

Mandela Auditorium. Updated information attached and posted below! We’ll have some students placing location 

change stickers on our posters throughout campus, but if you could help spread the location change message as well 

through your listservs and websites, that would be wonderful! Thank you so much in advance for your help getting the 

word out!! 

Best, 

Lara Markstein 

Departmental Manager 

Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 

UNC Chapel Hill 

Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.global.u nc.edu/globalstudies 

The curriculum in Global Studies is pleased to present 

The Arab Spring: A Discussion 

Friday, November18th I 5:30PM-7:00PM I Nelson Mandela Auditorium, FedExGIobal 

Education Center 

Explore the causes, the controversies and the hopes for 

democratization of the Arab Spring in a question and answer discussion 

with seven experts on the Arab world and electoral design. 

Co-sponsored by the UNC Colleqe of Arts and Sciences, the Global 

Education Fund, the Center for Global Initiatives, the UNC Department 

of Pofitical Science, the Duke-UNC Consortium of Middle East Studies, 

the Carolina Center for the Study of the Middle East and Muslim 

Civilizations and the UNC African Studies Center. 



Seven experts on democratization and the Arab world will participate in a panel discussion on the 

Arab Sprinl~ at 5:30 p.m. on Friday, Nov. 18 at the University of North Carolina at Chapel Hill. The 

event will take place in the Nelson Mandela Auditorium in the FedEx Global Education Center. 

The prol~ram will investil~ate the elements of democratic reform and 

explore the prospect of stability in the Arab world. 

"The cases touched by the turmoil of 2011 are fascinatinl~ in 

juxtaposition, as they take very different paths: from optimistic 

democratization moves in Tunisia, to a fral~ile and military 

dominated process in El~ypt, to the violent repression of Syria," says 

Andrew Reynolds, associate professor of political science chair of 

the Curriculum in Global Studies in the Collel~e of Arts and Sciences. 

The panel includes: 

Jason Brownlee, associate professor in the department of l~overnment at the University of 

Texas, has previously been a fellow at Stanford University’s Center on Democracy, 

Development and the Rule of Law. 

Charlie Kurzman, professor of sociolol~y at the University of North Carolina at Chapel Hill 

and co-director of the Carolina Center for the Study of the Middle East and Muslim 

Civilizations, has authored several books on Middle East and Islamic studies, includinl~ "The 

Missinl~ Martyrs" (Oxford University Press, 2011) and "Democracy Denied, 1905- 

1915" (Harvard University Press, 2008). 

Tarek Masoud, assistant professor of public policy at Harvard University’s John F. Kennedy 

School of Government, was named a Carnel~ie Scholar in 2009 by the Carnel~ie Corporation 

of New York. 

Andrew Reynolds is an associate professor of political science at UNC Chapel Hill and chair 

of Global Studies. He has worked for the United Nations, the International Institute for 

Democracy and Electoral Assistance and the U.S. State Department and has consulted on 

issues of electoral desil~n for countries across the l~lobe. 

Jillian Schwedler, associate professor of l~overnment and politics at the University of 

Massachusetts and chair of the Board of Directors of the Middle East Research and 

Information Project (MERIP), is a publisher of the quarterly "Middle East Report" and is also 

the author of "Faith in Moderation: Islamist Parties in Jordan and Yemen." 

Alfred Stepan is the Wallace S. Sayre Professor of Government at Columbia University, the 

foundinl~ director of the Center for the Study of Democracy, Toleration and Relil~ion, and 

the co-director of the Institute for Relil~ion, Culture and Public Life. His two most recent 

books are Democracy in Multinational Societies: India and Other Polities with Juan J. Linz 

and Yol~endra Yadav, and Democracies in Danger. 

Carrie Wickham, an associate professor of political science at Emory University, was 

selected as a Carnel~ie Scholar in 2004. With support from the Carnel~ie Corporation and the 

United States Institute of Peace, she is currently conductinl~ research on democratization 

and the "auto-reform" of Islamist opposition l~oals and stratel~ies in the Arab world. 



Parking is available on a first come-first served basis beneath the building after 5pm. For more 

information, contact Lara Markstein at 919-962-5442 or laram@email.unc.edu 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Tanner, Beth <btanner@email.unc.edu> 

Friday, November 11,2011 1:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Coleman, Gina <ginacoleman@unc.edu> 

Student data 

R991 AFAM MAJORS AND M1NORS.xls 

Hi Travis, 
I’ve attached the data you requested. Please let me know if you have any questions or need anything further. 

Thanks, 
Beth 

Beth Tanner 

Report Programmer 

Office of the University Registrar 

Suite 3:~00, SASB North, CB 2:100 

E-mail: btanner@email.unc.edu 

Phone: 919-962-9857 



University of North Carolina at Chapel Hill Office of the University Registrar 

AFAM MAJORS, 2NDS AND MINORS - 

Term ID Last Name, First Middle Acad Level 1st Major lstSubplan 2nd Major 2nd Subplan 1st Minor 2nd Minor 

JR BCHPOLI AFAM2ND AFAMAFA 

JR BAAFAM AFAMAFA EXSS2ND EXSSSA 

JR BAPSYA AFAM2ND MINSPPMUG 

SR BAPOLI AFAM2ND 

SR BAPSYA M INAFAM UG 

FR BCHCOMM COMMPFS MINAFAMUG 

SR BAPSYA M INAFAM UG 

JR BAAFAM AFAMAFR 

JR BALING MINAFAMUG 

SR BAWMST MINAFAMUG 

JR BACHMA MINAFAMUG 

SO BCHPSYA AFAM2ND AFAMAFA 

J R BAAFAM 

SR BAPSYA M INAFAM UG 

SR BACHMA AFAM2ND 

SR BAENGL AFAM2ND 

SR BAPSYA AFAM2ND 

SR BAPSYA M INAFAM UG 

SR BSPSYB MINAFAMUG 

JR BCHCOMM COMMIOC AFAM2ND AFAMAFA 

J R BAPSYA GSLL2N D M I NAFAM UG 

SR BASOCI AFAM 2N D M I NSXSTUG 

SR BSBIOB MINAFAMUG MINCHEMUG 

JR BAPOLI AFAM2ND 

JR BAAFAM MINSEJIUG 

SR BAANTH AFAM2ND AFAMAFR 

SO BAAFAM AFAMAFA PSYA2ND MINMUSCUG 

J R BAAFAM PU PA2N D 

J R BAP LCY PWAD2N D M I NAFAM UG 

SR BAAFAM 

JR BAAFAM AFAMAFA 

Prepared by: Beth Tanner 1 of 14 
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BCHBUSU 

BAEXSS 
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BAANTH 

BAANTH 
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BAAFAM 
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BAEXSS 

BAMNGT 

BCHBIOB 

BAPLCY 

BAPSYA 

BAPLCY 

BAPSYA 

BCHAFAM 

BCHSOCI 

BCHBIOB 

BCHPSYA 

BCHSOCI 

BCHPSYA 

AFAMAFA 

AFAMAFR PSYA2ND 

AFAM2ND AFAMAFR 

JOMCPJ AFAM2ND AFAMAFR 

WMST2ND 

AFAMAFA 

AFAMAFR SOCI2ND 

COMMIOC AFAM2ND AFAMAFA 

ECON2ND 

EXSSSA 

JOMCPR 

COMMIOC AFAM2ND AFAMAFA 

EXSSEXS 

AFAM2ND AFAMAFA 

AFAM2ND AFAMAFA 

AFAMAFA HIST2ND HISTHIA 

AFAM2ND 

BIOBBIO 

AFAM2ND AFAMAFA 

AFAM2ND AFAMAFA 

AFAM2ND 

MINAFAMUG 

MINRELIUG 

MINAFAMUG 

MINITALUG 

MINAFAMUG 

MINSEJIUG 

MINCHINUG 

MINAFAMUG 

MINAFAMUG 

MINAFAMUG 

MINAFAMUG 

MINAFAMUG 

MINAFAMUG 

MINAFAMUG 

MINAFAMUG MINSEJIUG 

MINSPPMUG 

MINAFAMUG 

MINAFAMUG 

MINAFAMUG 

MINAFAMUG 

MINHISPUG 

MINAFAMUG 

MINAFAMUG 
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SO BCHAFAM 

JR BAEXSS AFAM2ND 

SR BAPSYA M INAFAM UG 

FR BCH PSYB M I NAFAM UG 

JR BAEXSS MINAFAMUG 

JR BAJOMC JOMCPR MINAFAMUG 

SR BAPSYA M INAFAM UG 

SR BAAFAM MINCHEMUG MINENTRUG 

SR BACOMM COMMMSP AFAM2ND 

SR BAEELEM ELEMSS MINAFAMUG 

SR BAAFAM SOCI2ND 

J R BAAFAM 

SR BSBA MINAFAMUG 

SR BASOCI MINAFAMUG MINARTHUG 

SR BAANTH MINAFAMUG 

SR BAAFAM 

SR BSBA AFAM2ND MINENGLUG 

JR BAAFAM AFAMAFA 

SR BAINTS INTSIPA MINAFAMUG MINSEJIUG 

JR BAAFAM AFAMAFA POLI2ND 

JR BAMNGT MINAFAMUG 

JR BAHIST MINAFAMUG 

JR BAAFAM AFAMAFA MINCHEMUG 

JR BAJOMC JOMCEC MINAFAMUG 

SR BAAFAM AFAMAFA EXSS2ND EXSSSA 

SR BAAFAM AFAMAFA 

SR BSBA MINAFAMUG MINSPPMUG 

JR BAAFAM MINSEJIUG 

SR BAAFAM AFAMAFA 

SR BAPLCY AFAM2ND 

SR BAEXSS EXSSSA AFAM2ND 

SR BAPSYA ROML2ND ROMLSPA MINAFAMUG 

SR BSN MINAFAMUG 
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SR BAAFAM AFAMAFR MINCHEMUG 

SO BCHGSLL GSLLLIT AFAM2ND AFAMAFA 

SR BAEXSS EXSSEXS MINAFAMUG MINRECAUG 

SR BAAFAM AFAMAFA 

J R BAAFAM 

JR BAEXSS MINAFAMUG MINSEJIUG 

SR BACOMM AFAM2ND 

JR BSBIOB BIOBBIO MINAFAMUG MINCHEMUG 

JR BAEXSS EXSSFP AFAM2ND 

SR BASOCI MINAFAMUG MINSEJIUG 

SR BAEXSS EXSSSA MINAFAMUG 

SR BAINTS INTSIPA MINAFAMUG 

SR BABIOA AFAM2ND 

SR BAAFAM COMM2ND COMMIOC 

SR BAECON MINAFAMUG 

SR BAPOLI AFAM2N D M IN PLCYUG 

SR BALTAM MINAFAMUG MINBIOLUG 

SR BAPSYA AFAM2ND 

J R BCHSOCI M I NAFAM UG 

SR BASOCI MINAFAMUG MINSEJIUG 

JR BAAFAM AFAMAFR 

SR BAAFAM 

SR BAEXSS AFAM2ND MINCHEMUG 

SR BAPLCY AFAM2ND MINENTRUG 

SR BAAFAM 

SR BAPOLI MINAFAMUG 

SR BABIOA MINAFAMUG MINCHEMUG 

SR BAPSYA SOCI 2N D M I NAFAM UG 

JR BAINTS INTSGEL MINAFAMUG 

SR BACOMM COMMIOC MINAFAMUG 

SR BAPOLI AFAM2ND 

SR BAAFAM MINSEJIUG 

SR BAHIST HISTHIA AFAM2ND MINHISPUG 
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SR BAJOMC JOMCAD MINAFAMUG 

SR BACHMA MINAFAMUG 

JR BCHPSYA MINAFAMUG 

SR BACOMM COMMRHS MINAFAMUG 

SR BAPLCY AFAM2ND 

JR BAENGL MINAFAMUG 

JR BAENGL MINAFAMUG 

SR BASOCI MINAFAMUG 

SR BAPSYA M INAFAM UG 

SR BAJOMC JOMCPJ MINAFAMUG 

JR BASOCI AFAM2ND AFAMAFA 

JR BAPLCY MINAFAMUG MINSEJIUG 

SR BAAFAM 

SO BSPSYB MINAFAMUG 

SR BAAFAM AFAMAFR 

SR BAEXSS MINAFAMUG 

SR BAAFAM AFAMAFA 

SR BASOCI AFAM2ND MINSEJIUG 

SR BAPLCY AFAM2ND AFAMAFR 

SR BAJOMC JOMCPR MINAFAMUG 

SR BAPSYA AFAM2ND 

SR BASOCI AFAM2ND 

SR BASOCI AFAM2ND 

JR BACHMA AFAM2ND AFAMAFA MINSPPMUG 

SR BSBA MINAFAMUG MINPLCYUG 

SR BAINTS INTSTCL MINAFAMUG 

JR BAAFAM AFAMAFA AFAM2ND AFAMAFR 

SO BCH BUSU M I NAFAM UG 

JR BAAFAM AFAMAFA 

SR BAAFAM AFAMAFA 

JR BAAFAM POLI2ND 

JR BAJOMC JOMCSC MINAFAMUG 

SO BCHAFAM AFAMAFR ECON2ND 
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SR BAAFAM 

JR BAPHIL AFAM2ND AFAMAFA 

SR BAPOLI MINAFAMUG 

J R BAAFAM 

SR BAPOLI AFAM2ND 

SR BAAFAM ROML2ND ROMLSPA MINCHEMUG 

JR BAAFAM AFAMAFA 

SR BAJOMC JOMCEC COMM2ND MINAFAMUG 

SR BASOCI AFAM2ND MINSEJIUG 

SO BCHINTS INTSIPA AFAM2ND AFAMAFR 

JR BAINTS INTSTCA AFAM2ND AFAMAFR 

SR BACOMM COMMMSP MINAFAMUG MINAFRIUG 

SR BAAFAM MINCHEMUG 

JR BSBA MINAFAMUG MINRELIUG 

SO BCHEXSS EXSSFP PSYA2ND MINAFAMUG 

SR BAPSYA MINAFAMUG MINSEJIUG 

SO BCHEXSS EXSSEXS MINAFAMUG 

SR BAPSYA AFAM2ND AFAMAFA MINSEJIUG 

SO BCHEXSS EXSSAT MINAFAMUG 

JR BSPHPM MINAFAMUG 

S R BAPSYA EXSS2 N D M I NAFAM U G 

SO BCHENGL MINAFAMUG 

SR BAECON ROML2ND ROMLSPA MINAFAMUG 

SR BAENST MINAFAMUG MINURBPUG 

SR BAPSYA M INAFAM UG 

J R BAPOLI PU PA2N D M I NAFAM UG 

JR BAPOLI AFAM2ND AFAMAFA 

SR BAAFAM AFAMAFA MINANTHUG 

JR BACOMM COMMIOC MINAFAMUG 

SR BAECON MINAFAMUG MINARTHUG 

SR BAPOLI AFAM2ND 

SO BCHJOMC JOMCPR PSYA2ND MINAFAMUG 

SR BAJOMC JOMCPR MINAFAMUG 
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SR BAAFAM AFAMAFA MINMANTUG MINWMSTUG 

SR BAPSYA AFAM2ND 

SR BAAFAM AFAMAFA MINMUSCUG 

JR BACHMA AFAM2ND 

SR BAJOMC JOMCPR AFAM2ND AFAMAFR 

SR BAPSYA AFAM2ND AFAMAFA MINSEJIUG 

SR BSPSYB AFAM2ND 

SR BSBA MINAFAMUG 

FR BCH POLl P LCY2 N D M I NAFAM UG 

SO BCHDRAM AFAM2ND 

SR BAPSYA M INAFAM UG 

JR BAPOLI AFAM2ND AFAMAFA MINPPEUG 

JR BAPLCY AFAM2ND AFAMAFA 

SO BCHAFAM SOCI2ND 

SO BCHCOMM COMMMSP MINAFAMUG 

JR BACOMM AFAM2ND 

JR BCHSOCI COMM2ND COMMIOC MINAFAMUG 

JR BAJOMC JOMCPR MINAFAMUG 

SR BACOMM COMMIOC MINAFAMUG 
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From: 

Sent: 

To: 

Subject: 

University.Archives.and.Records.Management. Services@email.unc.edu 

Friday, November 11, 2011 3:31 PM 

Records Management Li ai sons <recordsmanagement@li stserv.unc, edu> 

UARMS welcomes new staff member 

Hello Records Management Liaisons, 

University Archives and Records Management Services would like to announce our newest staff member, Lawrence 

Giffin. He assumed the position of Records Services Archivist on October 31 and will serve as the primary contact 

between UARMS and Records Management Liaisons across campus, providing consultations, conducting trainings, and 

handling archival transfers. His contact information is Igiffin@email.unc.edu; 919-962-6402. 

Lawrence earned an Masters in Library Science from Queens College, where he specialized in archives, records 

management, and preservation. He has worked as a processing archivist both at NYU’s Fales Library and at Duke’s 

Rubenstein Library. 

He will be contacting the list soon as he works to update our Records Management Liaisons list. 

Welcome Lawrence! 

Thanks, Jay 

Jay Gaidmore 

University Archivist 

University Archives and Records Management Services 

University of North Carolina at Chapel Hill 

CB#3926 

Chapel Hill, NC 27514-8890 

(919) 962-6402 

http://www.lib.u nc.ed u/mss/u ars/ 

***Check out our blog, For the Record: News and Perspectives from University Archives and Records Management 

Services, at http://www.lib.unc.edu/blogs/uarms*** 
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SMSPiMSPfSTUDIESi10 10~’~ November, 20t I 

CHARLEX Development Corporation LLC, 
8510 McAIpi.ne Park Drive, Suite 204, 
Charlotte, NC 28211 
The United States of America. 

Dear Sir, 

RE: SYSTEil/t APPROACH TO SUSTAINABLE ENERGY. 

Reference is made to your document with executive summary on "system approach to 
Sustainable Energy". 

TANESCO appreciates your interest to invest in Tanzania’s development projects such as 
electric power generation, transmission and distrit~ution. This wilt increase more usage of 
electric energy and hence accelerating Social and economic developments in Tanzania. 

We have gone through your document and observed the following: 

!) Generation t00MW energy from dual fuel generators will have significant in put to our 
national grid. 

2) Development of wind energy is a good idea since it has no environmental impact, 

3) Past experience, in similar activities (power generation, transmission and distribution 
business) especially in Africa is not given. 

4) A Company profile needs to be submitted. 

5) 25 years term of PPA seems to be too !ong, we propose 2-5 years term of renewable 
PPA depending on the reliability of power supply from your sources. 

6) No expected possible output voltage from your generators (33kV or 1 lkV). 

Regarding to your interest of working with TANESCO we wish if we can have a meeting with 
you for further discussion and you can also arrange to give presentation for further details 
and understanding in January 2012.Dates to be agreed in advance. 



At the agreed date, while arriving at TANESCO head office at Ubungo, kindly proceed to ~he 
office of Senior Manager Strategic Planning !ocated at 9th FIoor, room No.B920B 

Yours faithfully, 
For: TANZANIA ELECTRIC SUPPLY COMPANY LIMITED 

Decktan P. Mhaiki 
Ag. MANAGING DIRECTOR 



From: 

Sent: 

To: 

Subject: 

Carolina Alumni Review <carolinaalumnireview@texterity.com> 

Friday, November 11, 2011 4:42 PM 

Gore, Travis <stgore@email.unc.edu> 

The November/December issue of the Carolina Alumni Review’s digital edition is now available 

NOVEMBER/DECEMBER 2Oll ] VOL. 1OO NO. 6 

The November/December issue of the Carolina Alumni Review’s digital edition is now available. 

Go to the new issue to read: 

Putting Ideas in Their Heads 

Carolina is recognizing the students who did what the University- brass wanted to but could not -- 

took the Speaker Ban to court and killed it. 

Troubled Waters, Common Ground 

Todd Miller ’78 was bound to use his degree in the wider world beyond Ocean, N.C., until he 

realized how much the wetlands needed his help. 

Theh¯ Other Brother 

Considering their father’s background, this Chapel Hill trio was a long shot for the prominence 

they reached. Sam Phillips, class of 1841, had more going against him° 

News From the Hill 

Tulsa’s Cunningham Named AD 

Athletics Fee Increase Rejected 

Concussion Researcher Gets "Genius Grant" 

Independent Study Under Review 

Coaches Get Seven-Year Contract Extensions 

UNC Tweaks Warning System M’ter Student Complaints 

GAA Today 

David Jernigan ’oo, recipient of the G.%~’s 2Oll Distinguished Young ?alumni Award, says every student should have the 

opportunity for a first-rate education, no matter where they live. 



Class Quotes 

Eve~3~ spring and fall Commencement, thousands of Carolina graduates receive diplomas. We asked alumni if they knew 

where theirs was, if they displayed it in a special place at home or work, or tucked it away somewhere. Read what they said 

and share your thoughts at alumni.unc.eduidiploma and on the G~4A’s Facebook page at alumni.unc.eduifacebook. 

Class Notes 

Read the latest news about classmates and friends with the GAA’s online Class Notes. 

Around Town 

Hector’s has been an on-and-off-again Chapel Hill tradition. It’s back again, Greek grilled cheese and all. 

Yours at Carolina 

Students ventured out to see the world before the C~%~ launched its travel program 40 years ago. Now whenever Tar Heel 

travelers get together, they connect with UNC students around the world. 

Thanks for your membership in the GAA. Members have exclusive access to the digital version of the Review. Watch for 

your print copy of the November/December Review in the mail, but until it’s delivered, the digital edition is here for yon. 

Looking for something from a recent issue? It’s in the digital archives, too - every story-, every photo, every page. 

Need help? Contact gaa-online@unc.edu. 

PRFVACY POLI[CY~" The G~g~a~ does not sell in%rmation about you, including your e-mail address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an e-mail to: 

gaa-online@unc.edu and include your full name, address and class year or use this link to manage your email settings. 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 275~4 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, November 11,2011 7:55 PM 

Lambert, Michael C <mlambert@email.unc.edu> 

Janken, Kenneth R <krj anken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: 

Thanks Mike, 
We will pass this on to Summer School. 

Take care, 
Agatha 

Agatha Buell 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
E 919.962.5824 

From: Lambert, Michael C 
Sent: Friday, November 11, 2011 3:41 AM 
To: Buell, Agatha 
Cc: Janken, Kenneth R; Gore, Travis 
Subject: 

Hi Agatha, Here is a brief description of my AFRI 368 Maymester class. 

Mike 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc. edu> 

Monday, November 14, 2011 8:49 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Spaces Left for Next Engaged Scholars Seminar Series on Nov. 18th--Please 
forward to your faculty and students 

Communicating With the r edia About Your Research 

Friday, November 18, 2011 

8:30 AM- 10:00 AM 

Location: Dey Hall, Toy Lounge 

To register, click here: Communicating With the Media About Your Research 

Academic research makes crucial contributions to society but too often findings are kept within the research community. The 
goal of this seminar is to help faculty, staff, and students recognize the role that mainstream media can play in 
communicating this knowledge to a wider audience. Attendees also will learn tips for how to work effectively with journalists, 
and about resources that are available to researchers to support such efforts. 

Co-presented by: 

Ferrel Guillory, Professor of the Practice of Journalism, Director of Program on Public Life UNC, School of Journalism and 
Mass Communication 

Suzanne Havala Hobbs, Clinical Associate Professor, Director of the Doctoral Program in Health Leadership, UNC Gillings 
School of Global Public Health 

Patric Lane, Health and Science Editor, UNC News Services 

For more information see the En.qa.qed Scholar Seminar Series printable flyer (PDF). 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sen,qups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Monday, November 14, 2011 9:22 AM 

Gore, Travis <stgore@email.unc.edu> 
SS1 

Travis, 

Hi, I was hoping you could take a look at these SS1 courses and give me the correct enrollment. 

Thanks, 

Renee 

Enrollment 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Forum member 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, November 14, 2011 9:25 AM 

~live.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Docs needed for MONDAY 

H~ 

Thanks for letting me know. I will come to Battle Hall at 3:45 and we can complete this there. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From:                    @live.unc.edu] 
Sent: Saturday, November 12, 2011 4:18 PM 
To: Buell, Agatha 
Subject: RE: Docs needed for MONDAY 

I am definitely sure I will not be able to come between the hours of 9 and 10:30. I will be working Monday from 1:15- 
4:15 

From: Buell, Agatha [abuell@email.unc.edu] 
Sent: Friday, November 11, 2011 5:35 PM 
Subject: Docs needed for MONDAY 

Hi All, 

It has just come to my attention that I need to process an I-9 Employment Verification for you for your work in the 

department of African & Afro-American Studies. Please let me know if it would be possible for you to come in on THIS 

MONDAY., 11/14 and bring with you the documentation requested in the attached list. 

Specifically, I need to see EITHER one item from List A or one item EACH from lists B and C. You will also need to 

complete a quick (10 minute) online form while you are here. 

This is a federal compliance issue that I have been asked to resolve within 72 hours, so I would appreciate your help with 

this. 

I am located in ABERNETHY HALL, room 217, and I am available on Monday from 9-10:30am and in the afternoon. 

Please confirm what time you can come by. 



Thanks so much for your help, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, November 14, 2011 9: 31 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registxation Status Summary Report 

Hi all, 

A new registration status summary repor~ has been posted this morning on the Registrar’s website. It gives you a current enrollment in your spring classes. 

http://registrar~unc~edu/Rep~rts/Registrati~nSecti~nStatusSummaryRep~rts/index~htm 

You can also use the report in Connect Carolina which is 

NC SR CLASS ENROLL BY SUBJECT 

Qu®~ Vi÷wer 

Enter an5 infoN]ation ou have and click Search, Leae fields blank for a list of all ~alues, 

~eareh By: Ouer~ Name ~ begins w~tb .................................................................................................................................................................................................... 

Renee Sherman 

Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 

mailto:schedulinq office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank <br> 
email to <a href="mailto:leave-30288855-34472124.d27a5a94f1811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30288855- 
34472124.d27a5a94f1811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

University.Archives.and.Records.Management. Services@email.unc.edu 

Monday, November 14, 2011 11:59 AM 

Records Management Li ai sons <recordsmanagement@li stserv.unc, edu> 

University Archives and Records Management Services - Records Management Liaisons 

Hello! 

I’m Lawrence Giffin, the new Records Services Archivist for UNC. I’m looking forward to helping you all with the 

management of your offices’ records. 

You are receiving this email because, according to my records, you or someone in your office was appointed as the 

Records Management Liaison for your department. 

I’d like to update my records to better serve your department. If you still serve as the Records Management Liaison for 

your office or department, let me know and please provide me with contact information for you and your supervisor. 

You can email that information to me at recman@unc.edu. 

If you are not the Records Management Liaison, let me know who your department’s liaison is currently; and if your 

department does not have a liaison, please tell me who I can contact (a supervisor or office manager) to begin the 

process of appointing one. The role of Records Management Liaisons in the records management process is integral to 

the proper maintenance of UNC records. 

To ensure that Records Management Services is able to assist you in the retention, transfer, or destruction of your 

records, we invite departments to appoint a Records Management Liaison (more information can be found at 

http://www.lib.unc.edu/mss/uars/recliaison.html). Records Management Liaisons work with University Archives and 

Records Management Services to manage their departments’ records. They coordinate the preparation of records 

transfers and records disposal as well as coordinate records management in their offices. 

If you have any question, please feel free to email me at recman@unc.edu. 

Best, 
Lawrence Giffin 

Lawrence Giffin 
Records Services Archivist 
University Archives and Records Management Services 
Wilson Library 
Campus Box 3926 
Chapel Hill, NC 27514-8890 
lawrence.giffin@unc.edu 
T 919.962.6402 
http://www.lib.unc.edu/mss/uars 
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14 Introduction to Part 

the tensions inherent between colonial aftermath and postcolonial nationalisms 
as these are reflected in leaders’ grappling with AIDS and its implications for a 

post-indeper~dence unity. 
Equally important to colonial antecedents is how Africans and the international 

community responded in the early days of AIDS. Much early response focused on 
finding the origins of the virus within Africa, an endeavor that proved controver- 
sial around what an answer about origins of HIV would tell us about the disease 
and its distribution. For some, knowing the origins would tell us more about the 
virus and its evolution over time; for others, origins would do little in the way of 
scientific elucidation but much more in the way of creating discourses of blame. 
In this case, such discourses were especially damaging because.they imbricated 
with existing neocolonial perceptions of Africa as the cradle ofdisease, famine, 
and other disasters of apocalyptic magnitude (Chirimuuta and Chirimuuta 1989; 

Helen Epstein 1999). According to Chirimuuta and Chirimuuta (1989), origins 
investigations targeting Africa resulted in strained geopolitical relations, diminu- 
tions in interr~ational aid to African countries, and damage to regional tourist 

industries. Though still inconclusive, the most recent evidence from genetic 
"fingerprinting" still suggests central Africa as the original birthplace of HIV, 
where it began as Simian Immunodeficiency Virus in chimpanzees and eventu- 
ally spread to humans. Questions remain about how and when this leap from 

simian to human retrovirus occurred (cf. Hooper 1999; Epstein 1999). 
Another t~enchant question, as Schoepf points out, is why it took so long for the 

international community to respond to the growing epidemic, and why biomed- 
ical knowledge was privileged among the interpretations eventually circulating. 
Recognizing the interactions of discursive representations and material practices, 
Schoepf decries biomedical research that focused on prostitutes as "’reservoirs of 
infection" for the misguided policies it has informed and the damaging misun- 

derstandings it has generated of the epidemic. Simultaneous with growing bio- 
medical interest in and predominance over behavioral models of HIV 

transmission in Africa in the 1980s was the initiation of structural adjustment 
programs by the World Bank and the International Monetary Ftmd. Designed to 

boost economies by diverting resources into export industries and curtailing 
domestic spending, these programs were implemented across sub-Saharan Africa 
with the result, argues Schoepf, of not only exacerbating poverty in almost every 
instance, but consequently of catapulting thousands of individuals into 

heightened vulr~erability (see also Lurie et al. this volume). Only by understand- 
ing these separate but related spheres of influence in the early years of AIDS in 

Africa can we comprehend the pattern of epidemic today. 

NOTE 

1. Examples include Turshen 1999b, 1984; Feierrnan and Janzen 1992; Ernst and Harris 1999; 

Vaughan 1991. 

Chapter ! 

AIDS, History, and Struggles over 
Meaning 

Brooke Grundfest Schoepf ¯ i’ 

introduction 

Disease epidemics are social processes. The 
spread of infection is propelled by. history, 
political economy, and culture. Beset by 
grinding poverty, AIDS, drought, rampant 
malnutrition, genocide, and war, the world’s 
poorest continent has suffered a quarter cen- 
tury of profound, multiplex crisis. Structural 
violence is a term used to encompass the con- 
catenation of adverse social, economic, and 
political conditions in- which the world’s poor 

live out their lives. The destructive impact of 
ongoing economic crisis on the health of poor 
communities takes forms less dramatic than 

violent conflict,, yet which may be just as dev- 
astating. Structural and social violence has 

contributed decisively to the dissemination of 
the Human Immunodeficiency Virus (HIV) on 

the African continent. As economic crisis 
spread across the continent in the late 1970s, 
the HW virus silently spread as well. Seem- 
ingly m’~related, the two phenomena are in fact 
intimately entwined. The effects of poverty 
accelerated the spread of the virus in the 
1980s. By the 1990s the ravages of AIDS in 
turn plunged afflicted regions deeper into eco- 

nomic crisis. 

Internationally, as in the United States, AIDS 
is "an epidemic of signification." Many re- 
sponses have been moralizing and stigmatiz- 
ing. ]h-fitially recognized among elites in many 
countries, HIV rapidly spread along "the fault- 
lines of society" to the poor and disint~erited. 

Response to AIDS is political everywhere, in 
Africa no less than in the West. Knowledge is 

socially situated, built on previous know- 
ledges with the power to de~e how we 
know, and to determine what facts shall be 
considered "’real." Public health action takes 
place on a terrain of contested meanings and 
unequal power, where different forms of 
knowledge struggle for control. In the case of 
AIDS in Africa, the defining power lay in the 

international biomedical arena, but these def- 
initions met with enduring disease representa- 
tions mid practices, especially with respect to 

contagion and "disordered" sexuality in af- 
flicted societies. The contradictions between 

situational need and societal response have 

been particularly sharp. This can be explained, 
at least in part, by discourses surrounding 
the appearance and spread of the new virus. 

AIDS brings forth representations that support 

and reproduce already constituted gender, 
color, class, and national hierarchies. Societal 
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responses to AIDS, including disease control 

policies, are propelled by cultural politics 
forged in the history of relations between 
Africa and the West. 

My understanding of the cultural politics 

of AIDS comes from participation in the 
struggle to discover and reshape meanings 

of AIDS in Africa and the West. In 1985 I 
joined with colleagues to form the transdiscip- 
linary CONNAISSIDA Project in what was then 

Zaire (now Democratic Republic of Congo, 
or DRC).l Formed from the French words 
connaisance (knowledge) and Sida (AIDS), 
CONNAISSIDA means "ka~owledge of AIDS." 

We investigated popular representations of and 
responses to AIDS, and compared these with 
what was known in the biomedical research 
community. Grounded in medical and eco- 

nomic anthropology, the project incorporated 
understandings from several other fields, in- 

cluding social psychology, public health, and 
development studies: 

From February 1985 through June 1990, 
CONNAISSIDA conducted more than 1,800 

open-ended interviews, mainly in Kinshasa 
and Luburnbashi, but also in the smaller 
cities of Matadi and Kikwit. Interviews with 
many individuals and groups were repeated 
over time, and supplemented by participanb 
observation in several popular neighborhoods 
and elite networks, and collection of life- 
hLstory narratives.2 For the most ’part, re- 

searchers lived as accepted members of the 
communities where they worked. Topics 

ranged widely, as people variously situated 
socially were asked what they knew about 

AIDS, what problems they saw in ensuring 
their own protection and that of persons close 
to them, and, given their understanding of 
their culture, how obstacles might be over- 
come. Results were used to design conzrnu- 

nity-based education using participatory 
empowerment methods b~sed on group dy- 
namics (Schoepf, Walu, Rukarangira et al. 
1991; Schoepf 1993).3 The action-research gen- 

erated local attempts at social change, some of 
which were successful, and led to new under- 

standings of the dynamics of social structure, 
agency, and negotiated couple relations.4" s 

This research is related to current theoretical 

and methodological advances in anthropol- 
ogy. It is especially attuned to listening to 

h~owledge "from below" and to viewing cul- 

ture through the lens of gender relations. 
Linking macro-level political economy 
to micro-level ethnography, case studies illu- 
minate women’s risk. They show how racism, 

poverty, inequality, and gendered discourses 
about AIDS hamper prevention (Schoepf, 
Rukarangira et al. 1988a, b; Schoepf 1988, 

1992a). Many findings have been replicated 
by research undertaken elsewhere in sub- 
Saharan Africa. 

An Historical Note 

The cultural potitics of AIDS are now well 
understood; their effects were to increase the 

velocity of the pandemic, rather than to slow 

it. At ~he outset, epidemiologists in government 
agencies designated entire populations as "risk 
groups," obscuring differences among people 
assigned to the categories. A focus on risk 
groups implies that everyone not included 
within the bo~mdaries of stigma is not at risk. 

Common in public health discourse, such con- 
structions are part of a "hegemonic process’" 

that helps dominant groups to maintain, re- 
inforce, reconstruct, and obscure the workings 

of the established social order. 
In the 1980s Western epidemiologists and 

health plaxmers in the development agencies 
greatly underestimated the potential magni- 

tude of HIV/AIDS in Africa. The risk group 
paradigm fostered belief in AIDS as an urban 

disease, in both biomedical and popular 
circles. High risk was believed to be limited 

to bounded groups of "core transmitters." 
These included sex workers and their clients, 
the military, and long-distance truckers, all of 

whom were recognized as having multiple sex 
partners. A corollary was that rural areas, with 
"traditional" sexual morality and practices, 

would be spared. Since Africa’s populations 
were maLnty rural, they reasoned, the impact 
of AIDS would be lJ_rnited. Critical social scien- 

tists argued against this view, which we 
call fire "’merrie Africa" paradigm. Charles 
Hunt, a sociologist, Randall Packard and 
Leroy Vail, historians, pointed to linkages be- 
tween AIDS and a century of extensive male 

labor migration in central and southern Africa 
that brought about the transformation of 
family relations. 
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Conditions were somewhat different in 
Kinshasa and other cities of Zaire, where sex 
ratios were virtually equal. Our previous re- 
search had indicated the importance of gender 
in the context of deepening poverty. We noted 
the pertinence of cosmology related to con- 
structions of sexuality, reproduction, and 
health discovered in previous research. Given 

the powerful socio-economic and cultural 
forces driving the epidemic, we argued that 
information and education (IEC) campaigns 

could increase knowledge, but would not suf- 
fice to reduce the spread of HIV. We feared 
that withou~ broad social mobilization a het- 
erosexual epidemic of long-delayed ma~Lfest- 
ation would attain catastrophic proportions. 
We identified groups in civil society that we 

proposed to involve in determining the 
changes necessary to stop HIV infection that 
could promote changes in social relations 
among their members. We submitted project. 

proposals to the Zaire government, official 
agencies, and foundations in 1986 and 1987. 

Dismissing concerns about a potentially 
catastrophic pandemic, officials in control of 
American AIDS funds proposed to control 

AIDS by targeting prevention efforts to those 
identified as "core transmitters." The rationale 
was that as these were the people who would 
transmit HW to more than one other person, 

such targeting would be cost-effective. In con- 
trast, they reasoned, i~ffected women in 

long-term relationships would only risk trans- 
mission to one other person: their next infant.6 

The epidemiological model was largely driven 
by unwillingness to commit funds to a wider 
effort. One recent report states blandly that the 
wives of men with AIDS are likely to become 
hffected. 

Prevention was essentially viewed as a tech- 
nocratic problem of behavior change based on 
access to information and condoms. STD treat- 
ment was later added on a pilot basis. Only 

rarely were free diagnosis and antibiotics 
made widely available, most often to sex 
workers. Where they were, incidence of new 
infection was significantly reduced in the popu- 

lations served. A few research projects have 
included counseling of "discordant couples" 

in which only one partner was I~IW positive. 
Their labor-intensive efforts were most success- 

ful in promoting consistent condom use when 

the infected partner was female. None of these 
employed the participatory action-research 
methodology or other devices that CONNAIS- 
SIDA found so useful. Most prevention efforts 

to date have been limited in scope, and merely 
paid lip-service to the economic and cultural 
constraints that prevent many Africans from 

protec~g themselves and their children from 
AIDS. 

Ignoring declining health services, gender 
inequality, and mounting poverty, planners 
funded ."KAP" surveys of AIDS knowledge, 

attitudes, and sexual Practicesaround the 
world. They acted ~s th0u~I~.~:~ncreased infor- 

mation would be suffiCient:t~0~.~:hange com- 
plexly determined .actions:m, id as though 
individuals could exercise control over the 
social and cultural constraints to prevention. 

They focused on individuals in special "’risk 
groups" and their "’high risk behaviors," 
rather than on processes of economic em- 

powerment and sociocultural change. The 
result of this blindness, as noted above, is 
what ~s now recognized: the effects of AIDS 

in A~ica are already in some countries, and 
will be in still others, nothing short of cata- 
strophic. 

The question addressed here is: why did it 
take so long for the potential of the AIDS pan- 
demic to be recognized in the international 
community? Or to put it another way: by 

what processes was the scientific imagination 
stifled? My questions are related to a question 
posed recently by Professor Domes Haraway, 
who asked: "What does it take for facts to be 
recognized as "real’?’’7 The answer, of coUrse, 

is that the facts must be put about by those 
who are socially authorized to do so. In the 

domain of epidemic disease, these persons 
are epidemiologists and specialists in public 
health, not social scientists, and above all, not 
ethnographers who use qualitative methods to 

examine culture: social relations, meanings, 
and their contexts. 

But this short answer is misleading. From 

the early 1990s, critical anthropologists and 
other social scientists were joined by phys- 
icians, epidemiologists, and health planners 
in describing social forces propelling the HIV 
epidemic in Africa. These physicians, how- 
ever, were not those conducting biomedical 
research in big labs with multimillion-dollar 
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government and foundation grants. That, too, 

is part of Haraway’s answer. Only members of 
the research "establishment" are socially au- 

thorized to produce knowledge. The critical 
physicians were public health specialists of a 
particular kind, dedicated to social medicine 
and community health. They sought to read 

social patterns from seroprevalence numbers, 
rather than simply seeing individual "risk 
factors." They also sought to dispel the racist 
assumptions and the moralizing that accom- 
panied constructions of "African sexuality." 

Full responsibility for moralizing discourses 
and resulting social demobilization cannot be 
laid solely at the feet of biomedical policy- 
makers, for the discourses and policy are em- 
bedded in the public culture of late.20th-century 
Western societies and exported to Africa. The 
currently dominant biomedical model incorp- 
orates capitalist economic assumptions about 
health resulting from individually chosen life- 
styles. It leaves little scope for understanding 

how behaviors are related to social conditions, 
or how communities shape the lives of their 

members. The officially situated epidemiolo- 
gists’ focus on individual sexual behavior, 
their claim to exclusive, value-neutral objectiv- 
ity, and reliance on surveys as the sole method 

of "’science" are very much their responsibility, 
however. The late Dr. Jonathan Mann, architect 

of the World Health Organization’s Special 
(later Global) Program on AIDS, was self- 
critical when he wrote: 

The focus on individual risk reduction was 

simply too narrow, for it was unable to deal con- 

eretely with the lived social realities.., applying 

c|assical epidemiological methods to HW/AIDS 

ensures - pre-determines - that "ri~k" wi|l be 

defined in terms of individual determinants and 

individual behavior... (Mann 1996:3) 

The epistemotogical failure was political rather 
than disciplinary, however. Critical traditions 

in epidemiology and social medicine long 
have "situated the primary origins of epidemic 
diseases in economic misery," beginning in the 
mid-19th century with Rudolph Virchow 

(Dubos 1965:394): 

the history of epidemic diseases must form part 

of the cultural history of mankind. Epidemics 
correspond to large signs of wan-ring which tell 

the true statesman that a disturbance has oc- 

curred in the development of his people which 
even a policy of unconcern can no longer over- 
look (Virchow 1848, cited by Dubos 1965:393). 

Virchow developed a concept of health as what 

economists today would call a "public good," a 
public rather than an individual responsibility. 
He maintained that gover~m~ents have a re- 
sponsibility to preserve the public’s health, 
and conversely, that medicine must intervene 

in social and political affairs to prevent epidem- 
ics. It took another century for health .to be 
considered a human right, enshrined in UN 
convention, although honored more by rhet- 

orical flourishes than by actual resource alloca- 
tion. By the 1980s, this concept was no longer 

part of mainstream discourse. Privatization 
became the watchword in the West, as.in struc- 
tural adjustment programs (SAPs) mandated ’ 

in the south. Struggles over meaning were 
international and interdisciplinary, as African 
and Western researchers contested the narrow 
paradigm and its implications. They were 
ignored. 

CONNAISSIDA’s research, with its 

examples of empowering community-based 
prevention based on cultural understandings~ 
failed to gain credence in official circles. Per- 
haps the international community had decided 

that Africans (or African men) were too cul- 
ture-bound and too driven by sex to change. 

Obviously, Western dictates could not make 

the changes happen. But African intellectuals 
with deep roots in popular culture could use 
forms of "consciousness-raising" to work out 

with others ways to reduce risks. For some 
effects of the dominant paradigm, see my crit- 
ical assessment in Annual Review of Anthropol- 
ogy (Schoepf 2001). 

Mann (who was provided with pre-publica- 
tion copies of CONNAISSIDA’s results in 
February 1988) noted two reasons for limiting 

the focus to individual risk behaviors. One was 

medical dominance: "... a desire by public 
health workers to ’own’ the problem .... by 

keeping the discourse at a medical and public 
health level .... "Another was to avoid".., the 
inevitable accusation that public health is 
’meddling’ in societal issues which ’go far 

beyond’ its scope and competence and inevit- 

ably puts [researchers]... potentially ’at odds’ 
with governmental and other sources of power 
in the society" (Mann 1996:6). 
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In other words, marginalization of the critical 
social sciences, including social medicine and 

public health, was a consciously chosen strat- 

egy, deliberately maintained. Ethnographic 
research on the political and economic inequal- 
ities that drive the pandemic was kept from 
the tables de partage where AIDS funds were 
apportioned,s Reid (1992) charged that the 

physicians who crafted international AIDS 
policy lacked "’epistemic responsibility" in 
their neglect of gender inequality. Mann con- 
curred that sexism in the GPA caused them 
to overlook risk to women.9 Upon leaving 
World Health Organization (WHO) to found 
an independently funded institute, Mam~ 
became a leading proponent of health and 
human rights. 

Discourses of Stigma and Racism 

In the U.S. and Western Europe, the focus on. 

"risk groups" reverberated in discourse about 

risk and responsibility. Once placed in a risk 
category, individuals are separated from other 
sources of identity, henceforward stigmatized 
and degraded by definition~ Creation of alter- 

ity, or "’otherness," allows those in power to 
dehumanize, to scapegoat, to blame, and thus 
to avoid responsibility for sufferers. Accused 

witches, lepers, and other people who are 
assigned the status of "dangerous others" in 
various times and places are believed to be 
morally contagious and often sexually pollut- 

ing. The results are broadly similar: such 
people may be consigned to limbo and to 
social or corporeal death. The struggles of 
people with HIV and AIDS to resist this 

"othering" process were charted from the be~ 
ginning of ethnographic research on AIDS. 

Homosexual men, Haitians, and Africans 
were placed on the "’other" side of the social 
fault-line and stigmatized as "promiscuous" 
a notion so imprecise and value-laden that it 

cannot be used scientifically. Stigma rapidly 

led to discrimination, in what Farmer (1992b) 
calls a "geography of blame." Haitians were 
denied housing, dismissed from jobs, and re- 
quired to m~dergo tests to enter the United 
States. In Europe, Africans were targeted. In 
Russia, several African students were killed by 

mobs; others interrupted their studies and fled 
home (Osman Kabia, personal conm~unica- 

tion, May.2000). In Britain, African sex workers 

were hounded from their homes and denied 
service in local shops (Sabatier 1996). 

With respect to Africa, some early writers, 

novices to African Studies, produced rapid as- 
sessments and cobbled-together surveys. The 
worst literature searches tore bits of erotica 
from context. Sweeping statements were made 
abO~t ~ special "African sexuality," based on 

"traditional" (i.e., unchanging) marriage pat- 

terns tliat were different from those of Europe 
and Asia. Culture was designated as tt~e culprit 
of HIV spread. But while culture was the con- 
eept most bandied, abOu~; ~6~i~’],scientists spe- 
cialized in the study of. cultur6were left out of 
the loop. African and Afri~a~t anthropolo- 

gists were ignored by biomedical researchers 

and by major funding agencies. This, too, was 

a political stm~ce. Blaming cultural differences 
for situations clearly linked to economic and 
political inequality supports the status quo. 
Social scientists of my generation will recall 
the 1960s struggle against the "culture of pov- 

erty’" notion that became a substitute for under- 
standing the socio-economic and psychological 
effects of racism and poverty on families in the 
inner cities of the U.S. and elsewhere in North 

America. As a result, the victims were blamed 
for causing their woes. 

When anthropologists were taken on board in 

AIDS research, they were not full partners in 

the setting of the research agenda. Most were 
asked to conduct KAP surveys. Frankenberg 
(1995) describes the travails of anthropologists 
struggling with the categories imposed by 
epidemiologists in interdisciplinary teams: An- 
thropologists were "... token members on re- 

search projects [directed] by scientists who 
regarded "culture’ as an obstacle" (Obbo 
1999:69). Some, like myself, worked on small 
grants without salaries in order to maintain 

their independence. 
Critics disputed the premises and methods 

of authors who misapplied genetics and ethol- 
ogy (studies of animal behavior) to human 

populations. They challenged racist represen- 
tations surrounding heterosexual transmission 

of HW. They showed how elements of raciolo- 
gie used to justify slavery and colonial domin- 
ation were adapted in AIDS discourse. They 
contested notions of culture as fixed and 

immutable, posing insurmountable barriers to 
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protection from HIV. These critics included 
anthropologists, historians, biologists, and 

physicians. 
Emphasis on the supposed uniqueness of het- 

erosexual transmission in Africa, published in 
scientific journals and sensationalized in the 

mass media, supported the contention of some 
critics that AIDS was being blown out of propor- 
tion by Western governments. Many criticized 
the statements about promiscuity, redolent of 
colonial discourse. Some researchers argued 

that the sexual transmission paradigm had 
closed off the search for organic co-factors that 
made weakened bodies unable to fend off HIV 
infection. Others viewed concern with AIDS 

and sex in Africa as a diversionary ploy by con- 
servative Western politicians strongly influ- 

enced by the moralizing of the Christian right, 
who sought to justify drastically reduced assist- 
ance to Africa in the 1980s. The moralizing res- 
onated within African churches, where 

clergymen proclaimed AIDS to be "the wages 
of sin" and assured women that they would be 
in no danger if they remained faithful to theLr 
husbands. Many African leaders and intellec- 

tuals ~lso adopted moralist discourses, and re- 
fused to countenance the wide distribution of 

condom publicity and supplies. Not unexpect- 

edly, stigma aroused defensive reactions among 
African officials, intellectuals, and journalists, 

not only making it difficult to conduct culturally 
sensitive, in-depth, qualitative research on con- 
temporary sexuality. In the early years, one 

could be called to task for supplying condoms 
to adults who requested them on the grounds 
that "condoms promote immorality" (field 
notes, Kinshasa, November 1987; Kampala, 
February 1992). 

In Africa, the dominance of bio-power was 

limitedby competing representations in several 
arenas. The example of Zaire is instructive. 
AIDS was first diagnosed among Zairians in 

Europe in 1983, and international biomedical 
research of Projet SIDA began in Kinshasa in 

1984. Still, AIDS remained a politically tabooed 
subject. Public discussion was muted and little 

information appeared in national news media. 
Prodded by international donors, however, the 

government campaign began in 1987. As health 
officials, mass media, and voltmtary organiza- 

tions cautiously began to provide information, 
people started talking more about AIDS. Ideas 

regarding transmission and prevention, dis- 
ease origins and etiology varied widely and 
changed over time. Urban elites, who had 

access to television, international publications, 
and friends in the health professions, were most 
informed. On the other hand, most people’s 
knowledge was sketchy, and misinformation 

common. For example, the media told of insect 
transmission and, despite later disclaimers, 

people continued to cite it. On the other hand, 
few were aware of the risk of mother - infant 
transmission.           ..~, 

Popular co~structions of AIDS changed over 

time. At first, people denied that AIDS was 
"’real." Since some rich and powerful men 
widely reputed for their sexual exploits appar- 
ently were unaffected, people said that AIDS 
could not be too serious in Kinshasa. Several 
jokes spread on radio trottoir, the "sidewalk 

radio" that carries popular culture in Africa’s 
cities, reinforced this denial. Beginning with 
university students in Kinshasa in 1985, then 

spreadIng elsewhere, the acronym for AIDS 

was given a humorous ~neaning. AIDS (SIDA, 
in French) was dubbed a Syndrome Imaginaire 

pour Ddcourager les Amoureux, "an imaginary 
syndrome to discourage lovers." People were 
aware that mm~y Westerners stigmatized Afri- 

cans for "having [what Westerners, poor be- 
nighted things, considered] too much sex, 
and too many children." Belittled by this 

clever phrase, the potential danger of the epi- 
demic could be denied, and its implications 
avoided. This disn~issive political construction 

was elaborated and spread along the radio trot- 
toir in numerous other countries across 
Africa. 

Skepticism also was related to unfamiliarity 

with people with AIDS (PWAs). Women and 
youth, especially, suspected that churches and 
government officials sought to control their 
sexuality. When AIDS was recognized as real, 
it was declared to have come from "else- 
where." Not only in Africa, but elsewhere in. 

the Third World, American military men, busi- 
nessmen, and sex tourists were made into 
plausible sources; deliberate biological warfare 

seemed a possibility to many during the cold 
war; a laboratory accident or a result of vaccine 

testing, all had their supporters. There were 
also fantasmic scenarios, some drawn from the 
wells of history. For example, Euro-American 
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suggestions of monkey’s blood, used in love 
magic or voodoo rites, were matched in Africa 

by attribution of AIDS’ origin to European men 
who paid African women to have sex with dogs 

(or chimpanzees, or horses). The latter built on 
an old construction of STD origins found across 
the continent and recirculated in relation to 
AIDS. 

While sophisticates could joke about Euro- 

peans" notions, the emphasis in public health 
advice and in Western mass media on promis- 
cuity and on sex with prostitutes reinforced the 

perception that Westerners continued to stig- 
matize Africans’ sexuality as "excessive," "dis- 
eased," and "dirty." Depiction of prostitutes as 
"a reservoir of infection" fueled local construc- 
tions of AIDS as "a disease of women," or of the 

"’lower orders," from whom the "morally 
pure’" required protection.~° Advice to "avoid 

prostitutes" was heard, but just who is a prosti- 
tute? Some working-class men believed them-. 
selves to be free of risk even while they engaged 

in risky behavior. For example, two garage 
mechanics in their twenties said that AIDS is 

not a danger for them, because: "We are too 
poor to travel to all those foreign places. 

Anyway, our girlfriends are young and healthy 
schoolgirls." 

Advice to "stay faithful to one partner" was 
impractical for many and misleading for those 
whose partners were already infected. Advice 

about safer sex was extremely limited and 
seldom cited by the public. As predicted, mes- 
sages of the mass campaign created consider- 
able awareness of AIDS, but relatively few 
people chm~ged their sexual behavior suffi- 
ciently to reduce their own risk of infection or 
to protect partners. Mass media campaigns did 
not adequately inform the public about the 
slow action of the virus. People found it diffi- 

cult to grasp that a healthy-looldng person 
could harbor a fatal HIV infection, could infect 

others, and would be likely to die in a few 
years. Failure to comprehend the lengthy and 

variable incubation period contributed to con- 
fusion and blame-casting. CONNAISSIDA 
designed exercises to promote these under- 
standings. The most successful was the meta- 
phor of a tree that harbors unseen termites. 
The tree goes on living for many years, matiI 
slowly it begins to lose its leaves. Once that 
happens it is too late to smoke them out, and 

the tree d~es: Trees 9re potent symbols of life. 

Represented by graphics, the death of a tree 
can provoke expression of concern and discus- 
sion about how to avoid HIV.~a 

In mid-1987 the most common reaction 

to AIDS in Kinshasa was denial. At the 
same time that most HIV prevention interven- 

tions..t, argeted low-status and stigmatized 
groups, wealthy and powerful high-status 
men were rarely mentioned in official dis- 
course. Yet, as holders of "the triptyd~ of mas- 
culinity, seniority and renown" (Eboko 
1999:47), such men .possessed the means to 
attract (and discard)multipl~!.-~xual partners. 

They could have trigger4d an:e’,~a~l, y sea-change 
in situations that put wom6n~a~d children at 

risk. Instead, many denied their risk and their 

responsibility. The Zairian cabinet minister, 
who in August 1986 told me that "I just 

don’t want to think about AIDS,’" expressed a 
c0rmnonly held view. Another cabinet 
minister took home an informational leaflet 
handed out in a cabinet meeting in June 
1987.~2 He placed it on his w~fe’s night table, 
but avoided discussion. His wife wondered if 

he was indirectly accusing her of infidelity 
(field notes, Kinshasa, July 1987; see Schoepf 

1992a). 
in April 19871 devised a game called "score- 

board" to help men break through their denial 

of risk as a way to opening small group dis- 
cussion about risk and responsibility. Players 
chart their total number of partners for the 
previous month, the last year, and the past 
five years. The result is often a gasp of aston- 
ishment. Without showing their slips to the 
group, they then discuss HW risks and ways 
to lower them. Initially, I had titled the exercise 
"Russian roulette," but as the participants 

were unfamiliar with that game, I changed it 

to "’scoreboard." At the end of the exercise, 
I explained the original rifle. Participants im- 
mediately understood that without condoms, 
they were playing sexual Russian roulette. 
Most men in the groups with whom this exer- 

cise was used expressed resolve to change. 
Some, however, said that they could not. One 

man who said that he would stop hitting on 
students, later confessed somewhat shame- 
facedly that he only did so after his blood 
was tested for a transfusion donation and 
found negative. 



22 Brooke Grundfest Schoepf 

Denial was not simply aCongolese predilec- 

tion. Each country appears to have gone 
through a stage of refusal early in the epi- 
demic. For example, a Zanzibari .cabinet min- 

ister interviewed during a plapming mission 
focused on AIDS risk to sailors and fishermen. 

When I asked him if government officials are 
likely to sleep alone when they travel, his face 
turned gray. He managed a small smile and 
turned to other matters (field notes, Zanzibar, 
October 1991). At the time, seroprevalence in 
the islands was quite low. 

Many people across the continent construe 
AIDS as "a disease of women.’" The attitudes 

expressed by one highly educated Zairian uni- 
versity official interviewed over a three-year 

period evolved from skepticism to blame. In 
1985 the informant considered AIDS to be an 

invention of Western propagandists seeking to 
discredit Africans. He believed that this "im- 

aginary syndrome" was intended not only to 
discourage African lovers, but also to discour- 

age European and Japanese tourists and in- 
vestors whose money is needed to redress the 

economic crisis. Why else, he reasoned, would 

scientists engage in irresponsible speculation 
about an African origin for MDS? In 1987 this 
informant said that since he became aware of 

the danger, he had limited l~is sexual relations 
to three current wives. If he should find him- 
self infected he "knew" that it would be due to 
their infidelity. He did not believe that he 

might have been infected by previous part- 
ners. "Women are the major transmitters of 

AIDS, because they are more promiscuous 
than men, who if they desire a woman, marry 

her." By 1988 his fear of AIDS had increased. 
He said that seropositive women should be 
quarantined. The prospect of interning thou- 
sands of women for many years did not give 

him pause. Nor did he recognize that infected 
men would continue to spread the virus. It was 

difficult to record his views without starting 
an argument. I went into the kitchen to help 
his third wife, whom he was visiting that after- 

noon, prepare his meal. 
The identification of AIDS as an STD made it 

plausible to blame "promiscuous" women for 
its spread, as many .African cultures attribute 
such co1~ditions to a wife’s adultery or failure 

to observe various cleansing rituals. The wife 
of a former cabinet minister related: 

Several of my neighbors are said to have died of 

AIDS. There is Doctor [X]’s first wife and her last 

child, as wetl as his second wife. He is still well 

and though he rnigl~t be a healthy carrier, people 
suspect the women of Infidelity. A professor 

down the street also died of AIDS. Since his 

wife is a long-distance trader, people are sure 

that she gave him the disease. (Interview with 
Mine, Miriam Lobho, August 1996) 

As the epidemic went on, deaths from this "long 
and painful sickness" mounted in Kinshasa. By 

1987, the popular imagir}gtion began to reflect 
the epidemic’s economic roots. Another phrase 
built from the acronym expressed the evolving 
understanding of AIDS’ (SIDA’s) social epi- 
demiology: "’Salaire Insuffisant Depuis des 
Anndes."’13 In anglophone Africa the same 

causal relationship was expressed as ’~the Ac- 
quired Income Deticiency Syndrome." That is, 
although still constructed as a "disease of 
women," AIDS came to be widely understood 

as a disease brought on by poverty, unemploy- 
ment, and the strategies that poor women com- 
monly adopted for survival. In Zaire, as in 
Uganda, Tanzania, and Senegal, resistance 
from many religious leaders and community 
eiders continued strong into the early 1990s2 

Alarmed governments nevertheless instituted 
imaginative forms of education and made free 
STD treatment and condoms widely available. 
These, and growing awareness of deaths from 
"a long and painful illness," understood as 
AIDS, rendered protection acceptable and pos- 

sible among young people. Crisis notwith- 
standing, infection prevalence apparently has 
remained stable in Kinshasa from 1988, while 

in Uganda people aged 15-29 registered de- 

dines from 1996. More recently, the epidemic 
seems to have stabilized in Zambia and 
Zimbabwe. Elsewhere in DRC and other coun- 
tries the virus continues to spread, not only in 
cities, but in rural towns and in countries appar- 
ently HIV-free in the 1980s. 

High Politics 

The racism and moralizing texts were "’words 

that kilL" for prevention was retarded by re- 
luctance to address the issues. The defensive 

response of many governments was to try to 
keep the lid on news of AIDS. Scientists in 

Kinshasa were periodically told not to talk to 
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the press. The official response reverberated in 
international policy circles. Many in the U.S. 

feared that the biomedical projects would be 
shut down. USAID and other bilateral lenders 
channeled most funds for AIDS research and 

prevention through the World Health Organ- 
ization. The latter, as a UN agency, at the time 

worked only with governments. Funds 
remained centralized in health ministries. 
Governments insisted on the assurance that 

programs be closely controlled, centralized, 
and vertical. African Health Ministries, peren- 
nially short of funds and especially starved by 
structural adjustment programs (SAPs), wel- 
comed AIDS programs as a major source of 

international funds bringing perquisites such 
as foreign travel, vehicles, cash, and patronage 
jobs. Among the weaker ministries in terms of 
policy implementation, this frequently meant 
that AIDS prevention largely remained con- 
fined to the capital. It also over-determined 

the focus on politically powerIess risk groups. 
International bionredical research offered 

Western and African. professionals opportun- 
ilies for advancement in careers and for mul- 
tiple roles in the national political economy. 
Some of the silences within Africa that made 
it difficult to conduct social research on AIDS 

were linked to economic interests of policy- 
makers, who feared their business would be 

harmed. Like many authoritarian states, Zaire 
prevented community-based mobilization of 
imaginative educational responses rooted in 
popular culture. 

AIDS and Accusation 

Stigma not only retarded prevention cam- 
paigns. By fostering social isolation, it added 

to the suffering endured by sick people and 
their families. In several countries, "free 

women," living without male protection, were 
made scapegoats, rounded up and deported to 

rural areas where they were unable to make a 
living; others were imprisoned and raped. 
Women whose HIV/AIDS was known or sus- 
pected were evicted from their homes and de- 
prived of livelihoods and children. Some were 
accused as witches. While witchcraft may be an 
"imagined violence," accusations often have 
social and material effects. 

Accusations of blame are related to older 
representations of disease ’as "sent sickness." 
AIDS became part of the many "reinventions" 

of tradition, including sorcery accusations, that 
increased with socio-economic changes, in- 
cluding labor migration, markets, and sharp 
competition for jobs, housing, and other re- 

sou~c~s.in the cities. Some link AIDS to witch- 
craf{ and to illnesses believed to be sexually 
transmitted and caused by "polluted" women. 
Although some African healers were cautious 
in the face of a new, fatal disease, many claimed 

to cure AIDS.. Across the continent, too, there 
were healers who told their i~l~ti~bmale clients to 
have sex with a virgiri:.to rM;~emselves of 
AIDS, transposing old ideas ~l~out "sickness 

in the blood," contagion, and ~ure. 

New healers have emerged as desperately 
sick people search both for cures that biomedi- 

cine cannot offer, and for explanations of why 
they have fallen sick. The numbers of "trad- 
itional" practitioners expanded markedly.14 
While many have knowledge of herbal remed- 
ies, the claims of others to treat a wide variety 
of unrelated symptoms, and diseases such 

as cancers, tuberculosis, and AIDS, suggest 
charlatanism. Evangelical Christian "healing 
churches" have attracted numerous converts 

in this crisis period. Their pastor-prophets 
claim to heal by means of prayer and the laying 
on of hands. Some healers combine various 

forms of herbal medicine with spirit medium- 
ship and divination. The newest trend is a bri- 
colage of these elements with prophetism, and 

New Age discourse, replete with dietary fads, 
healing crystals, and notio~s of balance (field 

notes, Kinshasa 1985-9). While such construc- 
tions are perhaps harmless in themselves, and 
may bring some conffort to those for whom 
biomedicine has little to offer, they come at a 
price. Many families have expended scarce re- 
sources in the search for cures, and following 

the death of the sufferer, poor survivors are 
often left penniless. Home care of the sick and 
dying places additional burdens on women in 
their role as caretakers. 

Given the material and psychological 

burdens of so much fatal disease, reliance 
upon poor extended families and communities 

to shoulder the burdens of caring for AIDS 
orphans (or for those who have lost parents 
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in Africa’s civil wars and genocide) is urtreal- 
istic. Due to the stigma surrounding the deaths 
of their parents, AIDS orphans may be 
shunned and left to roam the streets. Even 

when they are accepted by relatives, poverty 
makes many of these children vulnerable to 
HIV infection in their turn. 

Another old belief has been entwined with 

new practices applied to the AIDS tragedy. 
Despite the efforts of many extended families 
and commm~ities, many are unable to cope. 
Some orphans who are fostered in poor fam- 
ilies have been accused of killing their parents 
through sorcery. They are believed to be 
"witch children," who kilt, not out of evil 
intent, but as a result of bewitchment by a 

sorcerer, an enemy of the parent. One young 
man accused by his aunt was set upon by 
neighbors, who attempted to burn him alive 

by "nec!dacing’" with a gasoline-filled tire. 
This method, used on suspected police inform- 
err in South Africa, became part of the ethnic 
cleansing of Tutsi in Kinshasa in 1998. Accus- 
ations of children became a socially acceptable 

way to rid a family of troublesome orphans 
whom they are expected to foster, but who 
constitute an intolerable burden. More than 

2,000 such children were living on the streets 

of Kinshasa in 1999 (MSF 2000). 
Community care, cast as a "traditional prac- 

tice," is one more panacea, a salve to the 
consciences of those who leave Africa to cope 

with AIDS without adequate support from 
the international commurtity. A recent World 

Bank report estimates that quality orphan care 

and education requires expenditure of about 
$450 per child when provided in a group 
home. This puts a price to the reproductive 
labor that women do without pay. It i~ more 

than many entire families in Congo see in a 

year, and more than the government’s per 
capita expenditure for health and education 
combined. 

Brooke Grundfest Schoepf                                   ~ 

sistance. HIViAIDS strikes with special sever- 

ity in poor African commum es struggling 
under the burdens of continent-wide economic 
crisis. From the 1980s the institutions of inter- 
national finance (IFIs) began to impose a series 

of "structur._..___al ad’ust~t pro~s," which 
they claimed would restore health to stagnant 
African economies. The IFIs imposed SAPs on 

38 governments in sub-Saharan Africa in the 
1980s and 1990s as a condition for new loans. 

In Africa the goals were to further debt reim- 
bursement and create pf’Ofitable ¯conditions for 

new foreign investment in the resources the 

Social Medicine, Structural Violence and 
AIDS 

Despite some prevention successes in a few 
countries, the AIDS crisis gathers momentum. 
Few governments seriously address the prob- 
lems involved in a comprehensive manner; the 
international community provides limited as- 

Western world needs from Africa, namely oil 
and minerals. Their policies contributed to 
deepening a global economic and political 
crisis, and during this time, HIV, AIDS, and 
tuberculosis gained a stranglehold on the 
countries of east and southern Africa. In 

many countries AIDS further slowed the al- 

ready unfavorable per capita income growth 
(see SchoepL Schoepf, and Millen 2000). 

My second chapter in this book shows how 

the forces of SAPs, poverty, and gender in- 
equality come together in the life of a poor 
woman in Kinshasa, Zaire, now the Democratic 
Republic of Congo (DRC). This section sum- 

marizes the macro-level political and economic 
processes that cause suffering and death for so 
many people, emphasizing the international 
context in which these patterns emerged. In 

1980 leaders of conservative alliances won elec- 
tions that put them in control of governments in 

western Europe, Britain, Japan and the U.S. 
Neoclassical economic theory became dogma 
in the "conservative revolution." Their claim 

¯ to authoritative wisdom rested upon the 

power embodied in the conservative alliance, 
and their social positioning in the institutions of 
international finance (IFIs). Their neutral- 
sounding technicaI calculus was similar to the 

dominant public health discourse of the period. 

It re-presented policies discredited in the late 
1960s and 70s by extensive scholarly research 
on development. Their discourse masked the 
convergence of economic prescriptions with 

circles of power and interest. Firmly under the 
sway of large corporate interests, they made 
concerted assaults on the welfare state, "down- 
sizing" government bureaucracies in the name 
of efficiency. They set about restructuring pro° 
duction systems in aid of increasing the shar~ of 
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the product accruing to capital and manage- 
ment, reducing labor’s share and leaving 
many unemployed and the poor without a 

social safety net. De-industrialization and civil 
service shrinkage threw many out of work. At 
the same time that they imposed "fiscal discip- 
line" on African governments, the IFIs in effect 
operated "bailouts" for private banks that had 

made bad loans and governments that insured 
the loans. Bilateral development lending was 
drastically reduced. The IFts became African 

governments’ most important source of foreign 
funds, and the "enforcer" of debt reimburse- 
ment. Much of Africa stagnated, while such 
growth as occurred failed to "trickle down" to 
ordinary people. 

SAPs not only failed to remedy the deep 

causes of Africa’s crises. They visited the 
brunt of austerity measures on the most vul- 
nerable and powerless people. Successive cur- 
rency devaluations and cheap food imports¯ 
undermined the viability of rural peasant 
economies, prompting massive labor migra- 
tion. Free trade led to de-industrialization 

that, coupled with downsized governments, 
worsened urban unemployment, degraded 
the condition of poor women, and left health 

systems to founder. Privatization of all public 

services became a dogma of SAPs. Support for 
primary health care was jettisoned. In severely 

affected countries, three decades of achieve- 

ment in health - including longer life expec.t- 
antics and reduced mortality among infants 
and young children - were annulled in the 

1990s due to the mutually reinforcing effects 

of poverty and AIDS. 
Health was no longer viewed as an entitle- 

ment, as a motor of development, or as a 

public good. Instead, discourse about health 
as a hmnan right was relegated to the margins. 
The goal of "’Health for all by the Year 2000". 
proclahned in 1978 became an empty slogan. 
Two deca de s_K_o_LLL~fonm~’..le-ff..mor.~ ~A frica ns.- 

poorer and less healthy_than ir2._th~e~cu~4~oars 
f~l o]-6"~h~-~i{~endence. The gap between rich 
and poor widened not only within Africa, but 

between Africa and the West, and created a 
postmodern world that Professor Ida Susser 
calls a "’new world disorder." As a result of 

these dislocations, of the social violence and 
civil wars to which they have given rise in 
many areas, vast numbers of people are at 

increased risk .for HIV infection. Such eco- 

nomic and social factors, rather than hormones 
raging out of control or a special "African 

sexuality," explain wliy HIV spreads so rap- 
idly on¯the continent. ~ 

Somewhat belatedly, the World Bank ac- 

knowledged AIDS as a key development 

issu._e< ..Dot sin~ply a health problem; that is, 
AIDS is exerting a dramalic impact in sub- 
Saharan Africa by increasing poverty and re- 
ducing life expectancy and productivity 

(World Bmlk 1999). Yet a project paper by 
one Bank health analyst, who drew on a pre- 
publication Copy¯ O~~f(~d/~a~ian Journal art- 

icle,~, framed HW/AiDS in~these terms in 
i988. The project.propos6g*:~0r Zaire was 

shelved (interview, Kinshasa} May 1988). The 
foremost proponent of¯SAPs is now the single 

largest lender for AIDS prevention efforts in 
Africa. 

Zaire/Democratic Republic of Congo 

The crisis in Zaire was among the earliest and 

most profound (see Nzongola-Ntaladja 2002). 
Renamed the Democratic Republic of Congo 
following Mobutu’s ousting in 1997, the coun- 
try continues to suffer the legacy of the 
Mobutu years. The everyday popular practices 
of survival strategies do not suffice to maintain 
health. Structural violence once more has 

turned into corporeal violence, as it has at 
different political jtmctures in the Congo’s 
past. Resumption of the name of the first re- 
public is thus far an empty promise, for DRC 
has yet to undergo a democratic transition. In 
the 1990s, while the Western powers criticLzed 
Mobutu for his corrupt admirfistration, they 
refused to support the pro-democracy forces, 
and allowed political terrorism to prevail. In 
1997, in the aftermath of genocide in Rwanda,. 
as Zaire played host to armed perpetrators and 

their political leaders, Mobutu was over- 
thrown. DRC remains riven by civil war and 

autocratic repression. 
Government health services are weak 

or non-existent over much of the territory. Pri- 
vatization had serious consequences for 

the quality of care provided to the approxi- 
mately 30 percent (mainly in cities) who 
could obtain it. According to a joint WHO/ 
UNICEF report: 
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Right now in Congo, the vast majority of the 

health and education services is a business in 

which struggling workers have to play off their 

family’s survival against that of patients and 

pupils... Rational treatment and prescribing are 

abandoned where giving fewer drugs or more 

appropriate drugs can be detrimental to [the 

health worker’s] income. (cited WHO 2001) 

Actually, the situation described in this report 

has been ongoing since the lnid-1980s; it was 
exacerbated with SAPs and the neglect of 
public health. The general features of social 
decay are compounded in eastern DRC, where 
the grinding poverty of the Mobutu era, and 
conflict over land, has been made even more 

desperate by six years of civil wars. Armed men 
terrorize a broad swath of eastern Congo, the 

site of "Africa’s First World War." The pursuit 
of genocide terrorists by Rwanda has turned 
into general anarchy. Leaders of armed 
men from eight other com3tries, some quite dis- 
tant, seek to get rich from the DRC’s mineral 

wealth (see Review of African Political Economy, 

Nos. 93-94, 2002). Gender violence, including 
rape and mutilation by armed gangs, and 
increasingly by neighbors, as well, is sure to 

increase the numbers of the infected, as it 
has wherever rape is used as a weapon of 

war (Brittain 2002). Withdrawal of Rwanda’s 
army leaves the field to local gangs that con- 
tinue the chaos. The poisoned legacy of 
the Mobutu era constitutes an enormous chal- 
lenge. 

This bleak economic and political picture 

does not mean that nothing can be done. Infec- 
tion prevalence has declined in several coun- 

tries, and in specific populations, over the past 
five years. There are also some indications of 
reduced incidence of new infections. These 
successes have occurred despite extremely 
harsh conditions. Where peace prevails, it 

may be possible to use primary health care 
(PHC) organization as a focal point for demo- 
cratic change, as was intended in the early 

1980s by social medicine proponents who 
framed the 1978 Alma Ata Declaration. Social 
mobilization is crucial both for health mainten- 

ance and for behavior change. Gender 
and power issues will have to be addressed, 
and ways found to circumvent cultural con- 
straints. 

Conclusion 

Just as the international health institutions 
avoided and delayed recognition of the social 
causes of AIDS, so the international financial 
institutions avoided and delayed recognition 
of the effects of policy reforms on poverty. 
While AIDS, corruption, and civil war appear 

to be internal African problems, the power 
wielded by the IFIs, Western governments, 
and transnational corporations over African 
governments, economies; m~d peoples remains 

decisive. Economic recovery depends upon 
transformation of the enduring legacy of dis- 

torted production and power structures that 
keep Africa a supplier of cheap raw materials. 
Recovery from AIDS depends upon reconsti- 
tuting public heatth systems to treat classic 

sexually transmitted infections and distribute 
condoms, to find and treat tuberculosis, to de- 

liver and mordtor antiretroviral drugs. Making 
health services available is crucial, but not suf- 
ficient. Prevention also depends on changing 

moral and material constructions of gender 
relations that impede recognition of risk and 
responsibility. At some levels gender relations 
are subject to negotiation, but women’s efforts 

to improve their condition take place in cir- 
cumstances not of their own making. Poverty, 

violence, and pervasive gender inequality con- 
tinue to make it especially difficult for women 

and girls to avoid unsafe sex. Change can be 
preceded and supported by imaginative mass 
media commm~ications, but community-based 

problem solving in t~igh-prevalence areas is 
crucial to reduce stigma and enable effective 

prevention and treatment. 
In DRC and in many other countries, health 

systems, education, and social services must 

be rebuilt from the ground up. The challenge 
is to institute successful prevention methods 
on a national scale in quantities matched to 
need, without deadening people’s creativity 
in the bureaucratic process and without be- 

coming mired in corruption. A recent study 
commissioned by WHO estimates that it will 

take $25 billion annually to support health 
systems that can rid the world’s poor of 

major diseases, including HIV/AIDS, tubercu- 
losis, and malaria, and to render motherhood 

safe (Sachs 2001). Those resources must come 
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from outside. While it may sound like a huge 

sum, it pales in comparison with the resources 
currently devoted to war. Despite pledges of 

support for the tight against AIDS, Africa’s 
debt and international donors" reluctance con- 
tinue to impede effective response. AIDS con- 
trol cannot be done on the cheap. 

AUTHOR’S NOTE 

Many citations to the comparative literature 
have been omitted. They can be found in 

earlier cited publications. Initial fm~ding for 
this research was provided by my family. In 
1987 the Rockefeller Foundation’s Health Sci- 

ences Division awarded a three-year grant that 
allowed us to expand the work. Additional 

funds came from small grants from OXFAM/ 
UK, the Wenner Gren Foundation, and LAME, 
NEH in 1988, and the Bunting institute of 
Radcliffe College in 1989. 

NOTES 

1. Founding members of CONNAISSIDA were 
Professor Pascal Ntsomo Paym~zo, sociologist; 
Dr. Alphonse wa Nkera Rurarangira, public health 
specialist; and Mine. (now Dr.) Veronique Engundu 
Walu, medical and economic anthropologist. The 
project was back-stopped in the U.S. by Claude 
Schoepf, an agricul~ural economist. 
2. These include ethnographic studies using par- 
ticipant-observation of household economics and 
famiIy life by Walu and myseK. In 1987 Dr. Walu 
recorded 18 monthqong women’s budgets in a 
World Bank spoi~ored project (Schoepf and Walu 
1991; Schoepf, Walu, Russell and Schoepf 1991}. Dr. 
Rukarangixa conducted participant-observation in 
the Informal economy and cross-border trade in 
southeastern Katanga between 1983 and 1987, 
under my direction. The final month of his research 
was funded by the World Bank (Rukarangira and 
$choepf 1991). I also collected life histories of 
women in Lubumbashi and Kinshasa between 1975 
and 1990 with the aid of Dr. Walu and the late Mmes. 
Beatrice Hateyana Makyla, Bernadette Nsengimana, 
and Noella M’Nkulira Ngirabakunzi. 
3. Professor Payanzo contributed his extensive 
knowledge of Kinshasa, its civil society and national 

polities. He: was president of Kinshasa Region’s par- 

liamentary caucus in the Nationai Legislative Cotm- 

cil from 1984 to 1987. In 1989-90 he was consultm~t to 

the USAID-funded Social Marketing Project, and in 

1991 became Minister for Higher Education and 
entitle Research. At that time it would have been 

possible to restart CONNAISSIDA, but I was chary 

of the violence in Kinshasa, and unwilling to con~ 
tinug..:dealing with the Mobutu regime. At the time, 
Drs~Rukarangira and Wain were abroad, the former 

as a consultant to WHO, the latter pursuing graduate 

studies. At present, Professor Payanzo teaches soci- 

ology at the University of Kinshasa, and once more 

serves asa consultant to PSI. He is seeking funds to 

reestablish Proiet CO~¢NAISStD~:.~, 
4. Fqr descriptions Of CON~AiS~I,.DA’s action re- 

search, see Schoepf, Walu;~ Rukarfingira et al. 1991; 
Schoepf 1993, 1995. : " " 
5. The Zaire Department of Hedlth officially closed 

the CONNAISSIDA Project in April 1987, despite its 
evident success. Thus we were unable to benefit 

from international funds. Research continued with 

the tacit approval of the Ministry for Higher Educa- 
tion and Scientific Research. 

The Coordinator of the National AIDS Control 

Program later offered to have CONNAISSIDA hold 

workshops for government leaders m~d businessmen 

instead of poor and work2ag-class people. He was 

killed shortly thereafter, allegedly murdered be- 

cause, as a prot~g~ of the late Dr. Jonnathan Mann, 
foundh~g Director of the WHO Global Program on 

AIDS, he had tried to keep a firm hand on the purse- 

strings. 

6. Dr. Joseph Foumbi, UNICEF’s AIDS coordinator 

for Africa, personal communication, December 1991. 
7. Public lecture at the Radcliffe Institute, Harvard 

- University, Cambridge, MA, April 24, 2002. 

8. CONNAISStDA’s exclusion was systematic. 

Despite encouraging letters from Dr. Mann and his 

collaborators from 1996, I was told privately by a 

Tanzanian sociologist, who had spent thne 

Geneva at the WHO!GPA, that there was no way 
CONNAISSIDA would get funds, for our perspec- 

tive was considered "too radical" (Professor Eustace 
Muhondwa, pets. con~an. February 1988). In 1988, 

Dr. Rukarangira and I presented a paper on the 
action-research at a conference on AIDS education 
in Mexico. The editor of a WHO-supported newslet- 

ter asked to publish it as an example of a successful 
intervention. Two years later, we received word that 

Dr. Mmm had rejected the paper on the grounds that 

since not every woman had been able to convince 

her husband, or ai1 her clients, to use condoms, it 

was not a "success story." 
The organizer of a conference sponsored by two 

leading foundations m~d held In my home town 
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initially failed to invite me. When I pointed out how 

odd thai would look, a collaborator prevailed upon 

the orgaa~izer to admit me to the first (public) session. 
This professor neglected to mention in his Depart- 

ment’s yearly activities’ roster the talk on women 

and AIDS that I had presented in his department. 

9. Response to a question posed by the author 
following iris Harvard lecture on "AIDS and 

Human Kights," Department of Social Medicine, 

April 1996. 
10. The stiglnatizing depiction of sex workers is not 

limited to central Africa. It is found among many 

people in Europe, Africa, Latin America, Asia, the 
Caribbem~, and the United States. 

11. Adapted from a poster pubhshed by the Ethi- 
opian national campaign. 
12. Financed by OXFAMi UK, the leaflet, written in 

French, was first distributed to government officials. 

Later that year, OXFAM passed on a request to 

Dr. Rukarangira to write a series of brochures for 

the Catholic Diocese of Kinshasa. These were the 

first public hfformation made generally available in 

Kinshasa, where seroprevalence had already 

reached 6 percent of adults in 1985. 

13. Meaning "insufficient salaries for many years." 

14. B.G. SchoepL interviews~ Abidjan, May 1997; 

Professor Seri Dedy, personal communication, June 
1997. See Schoepf 1986, 1991b.     : 

Chapter 2 

Politics, Culture, and Medicine: 
An Unholy Trinity? Historical 

Continuities and Ruptures  i n   :,she 
HIV/AIDS Story in 

John Lloyd Lwanda 

Balala! balala! (Sca~ter! Sca~er!) 

Mabwto mbuyomo! (Trouble foIIows behind!) 

T~ye~i ~hQwe! (Let ~s all ru~ away!)~ 

Introduction 

The relationship between culture, social medi- 
cine, and politics in Malawi and Africa has been 

noted (Baker 1975; Feierman and Janzen 1992; 
Lwanda 1993; Mitchell 1952; K. Phiri 1998; 

Schoffeleers 1997; Vaughan 1991). Some (Cha- 
vtmduka 1973; Hours 1986; Ciekawy and 
Geschieri 1998) view traditional medicine h~ 
terms of power - socially healing, cohesive, 
accumulative, or destructive. Traditional medi- 
cine and allied cultural practices emerge as im- 

portant pillars supporting various socially 
cohesive constructs. I argue that these con- 
structs, inherited from precolonial traditions, 
continue to inform indigenous attitudes to 

Western medicine, particularly in the case of 
HW/AIDS. This chapter, using some markers, 
reflects on traditional medicine’s historical abil- 
ity to treat and "prevent," in the broad sense, 
illness, m~d takes a more robust and holistic 

view of traditional beliefs and medicine. 
Traditional medicine had, and has, purely med- 

ical [and surgical] function[sl independent of 
the social dimensions (Jolmston 1897:439-452; 
Msonthi 1982:81-85; Roles 1966:570-594; 

Wemer 1906:80-81). The markers include: 
malaria (malungo), a "classical disease" (Karlen 

1995); rheumatism (Nyamakazi), a symptom of 
musculoskeletal disease;2 fortification against 

disease, failure, or enemies (kukwima), a pre- 
ventive power act; witchcraft (ufiti); and HIV/ 

AIDS (Edzi), a disease new to both traditions. 

A Brief Precolonial Cultural and Political 
History of Malawi 

A southern African Bantu cultural context is 

supported by historical, linguistic, and archaeo- 
logical work (cf. Guthrie 1967-71). The Maravi 
(Malawi) - Mang’anja, Chewa, Nyanja, Lomwe, 
Yao, etc. - share oral historical traditions, lin- 

guistic and settlement patterns, and some cul- 
tural practices (Mitchell 1956; K. Phiri t983; 

Schoffeleers and Roscoe 1985) show similarities. 
In this context, I include the Yao in the Maravi 



46 Introduction to Part II 

through government outreach and prevention, Ghana and Nigeria are witnessing 
an alarming increase kn their rates of transmission. Oppong and Agyei-Mensah 
explore the reasons for this pattern, touching upon the impacts of civil war, 
migration, military presence, drcumcision, and the influence of Islam. Their 

conclusion is that reasons behind different rates of transmission are not mono- 
lithic but rather multivalent, with some factors such as religious-based cultural 

practices staying relatively constant while others such as war or famine pertain at 
particular moments in time. The heightened vulnerability to HIV resulting from 
famine or war and subsequent rise in AIDS rates nonetheless remain as a more 

enduring teslarnent to hardship. 

Chapter 3 

Perceptions and Misperceptions of 
AIDS in Africa 

Joseph R. Oppong and Ezekiel Kal!pef i 

Introduction 

H1ViAIDS, easily the greatest disease problem 

the world has faced in our times, continues its 
march around the world. According to 
UNAIDS, as of December 2002, 42 million 
people worldwide had HIV, the virus that 
causes AIDS. With close to 70 percent of the 
global total of HIV-positive people, sub- 
Saharan Africa bear~ the brunt of the havoc 

and destruction that HIV/AIDS has left in its 
trail. An estimated 13.7 million Africans have 

already died from the epidemic, which is 
quickly erasing the hard-earned gains in life 
expectancy in some countries. In southern 
Africa, where life expectancy at birth rose from 
44years inthe early 1950s to 59 in the early 1990s, 

it is expected to fall back to iust 45 between 2005 
and 2010 because of AIDS. While both men and 
women are at risk, recent research suggests that 
between 12 and 13 African women are currently 

infected for every ten African men. Infected 
women infect their children in turn, although 
new evidence indicates that HIV impairs wo- 

men’s fertility. Ninety percent of the world’s 
mother-to-child transmission in 1999 occurred 
in Africa. 

Data compiled by UNAIDS suggests that 
H1ViAIDS in Africa has reached epidemic pro- 
portions, particularly in the so-called AIDS epi- 
center in central and southern Africa where up 

to 25 percent of the urban population may be 
infected. Rates of infection are assumed to be 
even higher for certain sectors of society such as 
commercial sex workers, pregnant women in 
urban areas, and truck drivers. As Good (1995) 

points out, ,the "long wave" character of the 
AIDS epidemic will continue to spiral out of 
control in many African countries. While it is 

currently understood that there is not just one 

epidemic but multiple local and sometimes na- 
tional epidemics with different characteristics 

and patterns, many approaches to the study of 
the factors that facilitate the transmission of the 

disease have been largely simplistic overgener- 
alizations. Indeed, as Nicoll and Brown (1994) 
point out, the images of Africa conjured in 
Western minds and perpetuated by the biased 
media have been those of an oversimplified 
exotic place variously depicted as a game park 
or an apocalyptic vision of fmnine and civil war. 
Recent ominous accounts by ~otable journalists 

such as Kaplan (1994) have tended to perpetu- 
ate such stereotypes. 
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In the medical and epidemiologicat arena, 
the different pattern of AIDS infection ex- 
hibited by African countries has resulted in a 
plethora of research which, as Packard and 
Epstein (1991) note, resembles earlier narrow- 
minded colonial efforts to understand the epi- 

demiological patterns of TB. and syphilis. 
Indeed, current research on the AIDS epidemic 

in Africa majors on explaining Africa’s unique 
epidemiological patterns. Explanations invari- 

ably blame peculiarities of African sexuality 
and reproduction customs, traditions, and be- 
haviors but neglect sigt~ificant factors such as 

the colonial historical context, poverty, de- 
pendency, and underdevelopment (Packard 
and Epstein 1991). 

In this chapter we confront some viewpoints 

that have guided recent AIDS research in 
Africa, focusing particularly on those works 
that overgeneralize, are ethnocentric, and 
somehow misrepresent Africa through cul- 
kural stereotyping. We argue that such view- 

points contribute little to understanding AIDS 
epidemics in Africa and encourage a prema- 
ture narrowing of research questions, as 
happened during the colonial era in the cases 
of tuberculosis (TB) and syphilis (see, for 

example, Fendell 1963; Packard 1987; Packard 

and Epstein 1991). For the purpose of this 
chapter, we divide these works into four 

major categories - Overgeneralization, African 
Sexual Behavior, Patriarchy, Marriage, and 
Kinship, and finally, Urban Sexuality. We con- 

dude by suggesting new directions for explan- 
ation of Africa’s AIDS epiden’dcs. 

The Overgeneralization Syndrome 

Overgeneralization frequently characterizes 
r~s~r~.on..A~i~i~ (Of6i:b~6ah~1995 ): S~d 

i6~ i~"e£t on specific national oK_people ~ps 

"assume an ~ff$~.~r.s~.vSah~&~.~..~ 
~h6h~~ ~omes to pub~cafion of resets. ~us, a 

study 0n AIDS’in UgMda ~ a special focus 
on ~e ~kai District or Buganda re,on is 

cafied AIDS in A~ica (BameR and Blaikie 
1992). Moreover, despite ~e d& cultural 

mosaic and differences in geo~ap~cal, ec~ 
no,c, and ~stofical experiences, A~ica 
is po~tr~y~.,as..¢~t~l~Y-.h~gR~,:,...F°r 

example, Rushing (1995) por~ays a sex- 
positive ~can cul~re, which sees sex as a 

recreation activity, and thus "guides women 
into prostitution more easily than Western cul- 
ture does" (1995:73-74), as a major causal 

factor of AIDS in Africa. While generalizing 
results is a critical step for theory development 
in the search for universalism in social science 

(Nachimas and Nachimas 1981), lo___o..se_~.e_.n_e__r_a~l~- 
izations are inappspp.~0Ie. 
¯ -Aaa~ttigf-6f~}nple of inappropriate general- 

ization is the African urban hierarchical diffu- 

sion thesis which argues that, like the 
West, the spread of HIViAIDS in sub-Saharan 
Africa follows a hierarchical diffusion pattern, 
spreading from the most urban to the more 

rural areas (Ca!dwell 1995; Gould 1993). 
Oppong (1997) argued that this urban diffu- 
sion thesis might be more mythical than fact in 

some places, primarily because it is an artifact 
of the data collection process. Geographical 
variations in availability and quality of health 
care services, which usually favor urban 

centers, generate spatial variations in the qual- 
ity of AIDS data (Smallman-Raynor and Cliff 
1991). Completeness of reporting is likely to be 

higher in major towns, the loci of most AIDS 
testing and tleatment facilities. Shortage of 
biomedical care and modern laboratory facil- 

ities in rural areas likely produces significant 
underreporting. Moreover, because rural resi- 

dents are only likely to be diagnosed when 
they visit urban health facilities, this is bound 
to inflate the urban AIDS statistics. 

Through creating the impression that 
Africans are homogeneously promis~u0u._s~. 
and discussing Africa as tho}igh it were one 
countl:y~ n6i sd~efifty nations with hundreds 

0f different ethnic groups and cultures, ~ 
~g..(~9~5) epitomizes., t!~.e_ ~_gY~:ger~eralizafi°n- 
syndrome in African ¯¯AIDS¯ research. This 
work ignores the reality that Western, Islamic, 

and SOnq~es t~ditional c~!turaLinfluenc~es,_.. 
may alt operate simultaneously within the 
same locality, a fact thai Mazrui (1986) calls 

Africa’s triple heritage. Several quotations will 
illustrate Rushing’s rather careless overgener-.. 
alizations: 

h~ contrast to Americans, who usually view sex 

morally and think that people who have multiple¯ 

parmers (even if mmaarried) are immoral and 
tmfaithful, most Africans do not judge sexual 

behavior in such terms at all. They experience 
little guilt about sex, and they enter into sex 
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more casually and have more sexual partners 

th0a~ Westerners do (1995:62) 

Most African societies are sex-positive .... Pre- 
marital sex for females is accepted. (1995:65) 

h~ sum, for females as welt as males, fairly per- 
missive.., sexual attitudes are found generally 

across sub-Saharan Africa, (1995:66) 

]For most of Africa social norms permit and even 

encourage sex with mu!tiple partners. Polygam- 
ous sexual relations are thus widespread for the 

married no tess than the unmarried. Tt’ds is the 
hallmark of a sex-positive culture. It also facili- 

tates the spread of HIV. (1995:66) 

Rushing advances four main factors that con- 
tribute to the proliferation of the AIDS epi- 
demic in Africa. First, poor nutrition and 

infectious diseases such as malaria, malnutri- 
tion, tuberculosis, or trypanosomiasis in the 
African enviromnent ultimately compromise 

the immune system and increase susceptibility 
to HIV infection. Second, blood transfusions 
and injections are often used in a range of 

therapeutic settings in which adequate steril- 
ization procedures are usually lacking. Lack of 

¯ blood-screening facilities for HIV and other 
sexually transmitted diseases as well as the 

shortage of disposable hypodermics ultimately 
results in the reuse of needles without proper 
sterilization and increases the risk of HW in- 
fection. Third, the widespread nature of STDs 
such as syphilis~ and gonorrhea which, pur- 

portedly, rank among the top five diseases in 
some African countries among persons seek- 
ing treatment at clinics is a major factor. 

Finally, and most important, is the omnipres- 
ent polygamous behavior among all African 
societies whom he interchangeably refers to 

as "tribes" in spite of his acknowledgment 
that the term "tribe" was introduced by Euro- 

pean colonialists who used it pejoratively be- 
cause Africans were considered "backward" 

and "’primitive." Citing ethnographic studies 
such as Radcliffe-Brown (1950) and Southall 
(1961), Rushing concludes that having mul- 
tiple sexual partners is a universal cultural 
practice in many African societies, that such 
behavior is culturally determined and con- 

sidered normal and appropriate by Africans, 
and that it facilitates the spread of HIV/AIDS. 

Rushing thus invokes the behavioral paradigm 
to account for the widespread nature of the 
HIV/AiDs epidemic in Africa. It is this kind 

of rush to find a cause, "the sexual life of the 
natives," and to prescribe an immediate solu- 
tion, "’modification of sexual behavior," that 

obscures the real risk factors, namely, the his- 
torical, social, political, and economic contexts 
within which such risk behaviors are played 
out. 

Once the central factor in the proliferation of 
HI~)’~DS fff~t-ric~ii~ ii:I~iiti~6d ~~6miscu- 
od~ ~ei~vfgr;~Rushin~ ~f~e°g~~itrationalize it 

~,o,~._ ii th~ ii~Oss~e~iltu~l_~,_f_r.~a~,~e~.Prk:-Th~e 
central id6~~ in ~s~~-e-iX;ork is that ’~behav- 
for patterns that exist¯ in one society but not in 

others or in varyingdegreeS jl~’dffferent soci- 
eties .are the result of differencies..          .~ in the way 
societies structure and,give me~r~ing to behav- 

ior." In the context of Africa.nsocieties, exotic 
or almost primitive.marriage, sexual, and kin- 

ship arrangements are highlighted as the cul- 
prits for the proliferation of AIDS in both rural 

and urban settings. Paradoxically, the dis- 
course in the paper reads like Africa was a 
monocultural society td~e-~dfif~gt4dwith an- 

"6th6~~6iiS~fil~~-l’~6~i6t:y~all4d America. It 

siiSu|d " b~’~ ~i~ff ~6~1~d~6’ tlia~ ’both 
Africa and North America are in themselves 
multicultural rather than monoculturat soci- 

eties, as noted earlier, and that the application 
of the cross-cultural perspective must fairly 
treat the many cultural differences that exist 

among and within African groups if it is to be 
a meaningful paradigm in the etiology of 
HIV/AIDS in Africa. This is a glaring weak- 

ness of the entire discourse in Rushing’s paper. 

Next, we discuss marriage/kinship patterns 
and sexual relations and the unfortunate 

stereotypical aspects of African societies as a 
sexually craved people. 

Sexual Behavior Paradigm 

Initial work such as Caldwell, Caldwell, and 
Quiggin (1989), Rushton and Bogaert (1989), 

Caldwell (1995), and Rushing (1995) con- 
structed theories based on the eccentricities of 
African sexuality and in the case of Rushton 
and Bogaert outright racial determinism. 

Gould (1993) tr,,_ac.__e~ t__h,e_~9~.igi~,of_,t!~~ .~!~S 

ep!d~c t~,.~!~n.monkeys and ..argues that 

inif!~!..d~i~}! !~ fyi~a.n ~ad¢~@, ~s~ye~I 
.trie~ ~ga!ated i.t.~o,~,~£~d. The two books by 
Gould (1993) ~ci Shannon, Pyle, and Bashshur 
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(1991), both of which are conjectural in orienta- 
tion, indirectly influenced the representations 

of Africa as a "diseased continent" with little 
hard evidence about the spread of AIDS to the 
rest of the world. 

Current knowledge confirms that sexual be- 

havior, the primary target of AIDS prevention 
efforts worldwide, is deeply embedded in in- 
dividual desires, social and cultural relation- 

ships, and enviromnental processes (UNAIDS 
1999b). Because sex takes place in context, 
sociocultural factors surrounding the individ- 

uals must be considered in designing preven- 
tion interventions. Besides, larger issues of 
structural and environmental determinants 

play a significant role in sexual behavior 
(Sweat 1995). Thus, giving information alone 
is not sufficient to induce behavioral change 
among most individuals. 

chhi~ge .thro.ugh .informa~on .dissemination 
has undermined th~ ,~e~..a~!. ~gpacity..,9~ re- 

search totma6~~d~.th~ complex~t~ 6fHW 

transmisSi6n"~r{d control (UNAIDS 1999b). 

ignores the interactive relationship of behavior 
in its social, cultural, and economic dimen- 

sions and thus misses the opportunity to fully 
understand crucial deterrr6nants of sexual be- 

havior. As Aggleton (1996) points out, 
ations for sex are comp.!ic~ted, unc!ear,...and 

may not be thought through in advance. Soci- 
etal norms, religious criteria, and gender - 
power relations infuse mem~ng into sexual 
behavior and facilitate or impede both positive 

and negative changes, in short,,d~e,.t.,.ex~...ni~’B~r~ts 
of sexual behavior should be seen as a function 
not only of.individual and social but of struc- 
tural and enyi.ro~_e.n.~a!, fa¢.~o~s,as,,well (Cara~l 

1997; Sweat 1995; Tawit 1995): 

Patriarchy, Marriage and Kinship 

Rushing and many other researchers (see, for 
example, Hrdy 1987; Brokensha 1987; Green 

1988; Sharmon and Pyle 1989) blame the 
"exotic" nature of marriage and ldmship 

systems prevalent in traditional African soci- 
ety for the African AIDS crisis. These works 

usually discuss polygyny, patritineage, the 

culture of sexual permissiveness, and gender 
stratification at great length and attempt to 

show that the sex-positive nature of traditional 
society, which has been grafted onto contem- 
porary urban society, accom~ts for widespread 
prostitution and AIDS. Proliferations of sexu- 
ally transmitted diseases and AIDS in 
both urban and rural settings are thus products 

of deeply ingrained promiscuous sexual 
behavior. 

These studies blame multi-partner sexual 

relations typified by polygamy as a major 
factor in Africa’s AIDS crisis. Based on the 
fact that an estimated 30~50 percent of African 
marriages (3-5 percent elsewhere in the world) 

are polygamous, they conclude that multiple 
wives increase the spread of STDs and AIDS in 

a population and account for the balanced rate 
between males and females. While this argu- 

ment may sound appealing, the evidence does 

not support it. ~ed_ olp2jZga...~ were such a 
potent means off-spreading HIV, the Islamic 
societies of Northern Africa should exhibit 

larger than usual HIV rates since polygamy 
is the normative form of marriage in these 
societies. Yet evidence suggests otherwise. 
In North Africa and the Middle East HIV 

is spreading, but more slowly than elsewhere 

in the world (Tastemain and Coles 1993). 
Oppong (1998b), examining the geography of 
AIDS in Ghana, showed that the region with 

the least polygyay, Eastern Region, had the 
highest AIDS rate while the region with the 
highest polygyny, Northern Region (44 per- 

cent) had the least AIDS rate. Th~n is~ 
that polygamy is not synonymous with prom- 
iscuity. Senegal, where 93 percent of the popu- 

lation is Muslim and polygamy is the norm, 
provides an excellent example. While nearly 

half of all married Senegalese women are in 
polygynous unions, they rarely have partners 
besides their husband. In a 1997 Dakar study 
reported by UNAIDS (1999b), 99 percent of 
married women said they had not had 

sex with anyone except their husband in the 
months. Besides, sex before preceding 12 

marriage is traditionally uncommon for Sene- 

galese women. Thus, while poly-partner 
sexual activity may be an important vehicle 
for spreading HIV, the context of this poly- 
partner relationship, whether a closed 
polygamous unit or unstable liaisons with 

multiple partners, is the critical determining 
factor. 
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In short, polygamy does not automatically 

produce rapid transmission of sexually trans- 
mitted diseases; it all depends on marital 
norms. Furthermore, the often-cited 30-50 per- 

cent prevalence rate of polygamy in Africa 
may be an exaggeration. Recent data from cen- 

suses and the Demographic and Health 
Surveys (DHS) of the mid-1980s and early 

1990s indicate much lower rates ofpolygam- 
ous unions in most African countrieS: For 
example, in most southern and east African 
com~tries, marriage for women is universal 
but mostly monogamous. In Malawi census 

data show that only 20 percent of men over 
40 years have more than one wife (World Bank 
1992a). In the DHS data only 9 percent of men 

reported having more than one wife and 20 
percent of women reported being in polygam- 

ous unions (Malawi National Statistical Office 
1994). In a number of African countries such as 
Ghana, Malawi, Zambia, Namibia, and Bot- 

swana, the proportion of husbands in a polyg- 

amous union is around 10-15 percent among 
those below age 30 and about 40 percent for 
those over age 50 (Ghana Statistical Service 
1989; Malawi National Statistical Office 1994; 
Galsie 1993; Lesetedi 1989; Katjiuanjo 1993). 

Younger men and women are more likely to 
be in monogamous unions than polygamous 
ones (Bledsoe 1990a). Paradoxically, HIV! 

AIDS rates are much lower among the most 
polygamous age group, those over 50 years, in 
comparison to the less polygamous group, 
those below age 40. 

In typical traditional society, women in pol- 
ygamous unions were expected to be faithful 

to their husbands, and husbands were 
expected to be faithful to their wives, since 

failure to do so would result in tragedy of 
one sort or another such as the husband or 

child dying. For example, among the Chews 
of central Malawi, Zambia, and parts of 

Moza~nbique, there is a disease called tsemph0 
which has been discussed at great length in 
ethnog-raphic studies (Hodgson 1913:129-131; 
Rangeley 1948:34-44; Williams6n~ 1956; Mar- 
wick 1965:66-68). Tsempho, a potentially fatal 

wasting disease, is attributed to promiscuous 

sexual relationships or to the indulging of 
sexual intercourse by spouses during pro- 
hibited periods. The disease, which affects 
men and women as well as young children, is 

purportedly caused by.another’s social trans- 
gression. Thus, wives and husbands were fore- 

warned of the dangers of promiscuity. 
Variations of the tsempho sexual taboo exist 

among other ethnic groups of central, south- 
ern, and eastern Africa such as the Bemba, 
Luapula, Tonga, Ndembu, etc. (Richards 

1956; C~nnison 1959; Colson 1958, 1960; Col- 
son;~ii~l Gluckman I961; Maxwell 1983; Gibbs 

1988; Ouma 1996). In other words, traditional 
societies were not predominantly promiscuous 

or sex-positive as Rushing and others would 
like us to believe. 

¯ Underlying pol~igamyi.:.a~<~’; promiscuity, 

the patrilineal kinship System, i~:blamed as one 
of the major etiological facfi~rff ~n the African 

pattern of H1ViAIDS. It is ~rgued that patri- 
archy gives men the incentive to acquire as 
many wives as possible because of the value 

of children as economic assets, and, as 
such, promotes polygamous behavior oufside 

of marriage, interestingly, matrilineal descent 
systems are quite common in Africa, especially 
central Africa arid parts of west Africa such as 

Ghana. Often men have to move to the wife’s 
village, sometimes in a subservient position. In 
these societies women have been known to rise 

to positions of power in society and generally 
enjoy some autonomy in comparison to women 
in patrilineal societies (Chitivumbo 1975). In 
both patrilineal and matrilineal societies pre- 
marital sex is taken very seriously. Although 
rules of chastity differ radically, in patrilineal 
societies (such as the Tumbuka, Ngonde, 
Sukwa, and Ngoni of central Africa) stress is 

laid on a girl’s chastity before marriage, in the 
orthodox form of chastity rules, the .girl’s vix- 

ginity on the eve of a wedding determines the 
value of bridewealth (Southall 1961; Chlli- 
vumbo 1975). Among the Bemba and Chews 
(matrilineal groups) girls go through Chisungu 

or Chinamwali, a puberty rite that initiates them 
through the symbols of life and death in order 

to give social form and meaning to their sexual- 
ity (Richards 1956; Yoshida 1993; Helitzer- 
Allen 1994). One of the worst things that could 
happen to a girl in Bemba traditional society 
was to bear a child before she had been initi- 
ated, a sign that premarital sex was not con- 
doned. Such a child was considered a creature 

of ill-omen and both the father and mother 
could be banished. 
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In short, several social and religious sanc- 

tions impact sexual behavior in both patrilin- 
eal and matrilineal societies. Sex is not merely 

a transaction or an ordinary activity in which 
rnen are expected to give women money and 
gifts as an expression of affection, respect, and 
gratitude for sexual favors. Sex is never con- 
sidered as a form of recreation as Rushing 

claims; it is much more than this, a sacred 
undertaking in most traditional societies. Pre- 

marital sex, pregnancy out of wedlock, homo- 
sexuality, and other forms of sexual deviance 
are considered to be abhorrent bebaviors and 
are rarely encouraged. Thus, to argue, as Rush- 

ing does, that Americans usually view sex 
morally and tl~nk that having multiple part- 

ners constitutes immorality and unfaithful- 

ness, while most Africans do not judge sexual 
behavior in such terms and have a positive-sek 

culture, is indeed to go against reality. 
If anything, it could be argued that Ameri- 

cans are more sex-positive than Africans are. 
In the United States and Europe, commercials 

on TV and billboards often utilize sen-d-nude if 

not completely nude models. In the United 
States and other Western nations, business in 
pornographic movies, sexually explicit TV 
progranrs, and pornographic magazines is lu- 
crative and vigorous. If indeed most Ameri- 
cans were morally upright as far as matters of 

sex are concerned, such activities would have 
been banned long ago. The French scientist 
Luc Montagnier, who was the first to isolate 
HW, supports the theory that a mycoplasma, a 
bacterium-like organism, is the trigger that 

turns a slow-growing population of AIDS vir- 
uses into killers. Montagnier believes that the 
explosion of sexual activity (our emphasis) in 
the United States during the 1970s fostered the 

spread of a hardy, drug-resistant strain of the 
mycoplasma and that the AIDS epiden-dc 

began when the mycoplasma got together 
with HW, which had been dormant in Africa 
(Ungeheuer 1993). 

Homosexuality and AIDS in Africa - the myth of the 

bisexual African homosexual 

An excellent example of the bias that charac- 

terizes these works is Rushing’s treatment 

of homosexuality in Africa. Beginning with 

Western notions about causal factors of _H~’_i 
AIDS, specffica~l_ly j~s,hq~in._o.s.o.e_x.u.~.l,~e_g~nnings ~n 
NiJ~idr-A~e~a, Rushing sets out 

h6~6s-eXh~-iity in Africa. Postulating a genetic 

component to homosexuality as factual, al- 
though "medical experts believe that in certain 
Atrican countries, such as Kenya, homosexual- 
ity is uncommon" (1995:84), the ~co_.m..pg.~en~.~t !_s" 

robabl as common ar~2~g; Africans as other 

p6~tflations. "But gay subcultures are not as 

search shows that,g~y. _s_~u~b,_c._u~l~.r.~...~o~,n~..ot exi~st 

e~-6f-~i~~ ih most African societies..h_9om_42_ 
se~u~l~~ are...~eye.r_.e.!y.~,~.06tracized.’" However, 

sin~e Ru~hing’s paradigm requires fiading 

homosexuality as a comm.on practice, despite 
the evidence, he creates a mythical bisexual 
homosexual: 

It is tmderstandable, therefore, that African homo- 

sexuals would take great care to conceal their 
homosexu~a] orientation, just as Amefi.ca~._h_omo- 

~6~tials di~iii.D~ignat~l 6p~ff:i~ih~es for 

(b~ir~, disc0s, bath_houses), not to speak of gay mar- 
riages, are vi~tuall.¥ 9~;~r~.ti;..ety ~9.~7 e~xi_’ ~to e.~.~ .~-.m. ° st 

African countries today Men have sex with other 
men iii moi~ i~! ~a ~ ~)~ s~tfings. But African men 

dre obliged bz their kinship unit to marry, some- 
times tS Ni;re-~-aii ~a6-~6ii~fiT-a~i~i-~0 produce 

many children. As a result, men who engage 
homosexual liaisons are apt to be bisexual. 

On the flawed assumption that homosexuality 

is a universal phenomenon, Rushing looks 
across the continent to find homosexual popu- 
lations, gay bathhouses, and other elements of 
a homosexual cultural landscape. Fating to 
find it, instead of rejectingthe thesis 6f homo- 

h~n~Jg~}4u~lity must be carefully concealed. 

creation, must be under extreme social pres- 
sure to conceal his identity because society 
frowns on homosexuality and promotes het- 
erosexual marriage. Thus the mythical African . 
homosexual, to conceal his true identity, will 

marry because African culture expects men to 
marry. The mythical African male homosexual 

is bisexu~-dh-d~-~’-flF°be a maior source for 
¯ @i0-ffeli2n~-AIDS.~-TI~6y~-]~l have, homosexual 
feNatf6gg~lr~ ~Jrban centers and heterosexual 
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activity with their spouses in rural areas, cre- 
ating a high-risk, poly-partner, poly-sexual 
enviromnent. An entire theory about the 
spread of AIDS i~e~}~-~6~i ~ifft6i]}~ ~hred 

"~nce. Pe}tq~ii~d~’Rfigl~i~i~~an provide 
some hard data to support this theory: How 
many homosexuals are there in each African 
comrtry? What proportion of men in each Af- 
rican country is homosexual, ¯married to 
women, and thus involved in bisexual~ poly- 
partner sexual relationships? 

Urban Sexuality and AIDS 

Urban sexuality has been blamed for Africa’s 
AIDS crisis. Rural-urban differentials in AIDS 

rates have been attributed to high rates of 
STDs in urban areas, rapid urbanization 
amidst deeply ingrained polygamous behav- 

ior, and the partial erosion of traditional cul- 
tures in the urban setting, including those for 
regulating sexual relations and practices. C~n-~ 
tral to the proliferation of AIDS in urban~s 

is the widespread nature of prostitution which, 
supposedly, has become one of the four main 
roles to emerge for women in urban Africa 

alongside being housewives, sellers of cooked 

food, a~d brewers of illegal liquor. Opporttm-~ 
ities for women are considered to be better in 
urban than rural areas and such opportunities. 
include sexual strategies for gaining access to. 
economic resources from men. 

An excellent but unbelievable example of the 
far-fetched stereotypical assertionsof these 

works is Rushing’s assertion of a normative 
acceptance that makes trading in se~ as accept- 
able as trading in other services and that Afri- 

can cultures simply guide women into 
prostitution much more easily than Western 
culture does. Rushing seems to indicate that 
virtually all women in Africa trade in sex both 

within and outside marriage for economic gain 

and that most Africans experience little guilt 
about sex, and that they enter into sex more 

casually and have more sexual partners than 
Westerners do. 

While it cannot be denied that prostitution 
exists in Africa, Rushing’s explanations are 

simplistic and smack of the earlier "dressed 
native" and "sexually craved native" colonial 

explanations of tuberculosis and syphilis in 

Africa. It :typifies the tack of cultural under- 

standing that pervades intellectual discourse 
on the African condition. In explaining the 
different pattern of TB among Africans, med- 
ical experts reflected wider stereotypical per- 
ceptions about Africans, which were current in 

European colonial society. Africans were per- 
ceived as "’primitive" and in the process of 
mal4{~’ difficult adjustments to conditions of 

a "civilized" industrial world. Thus, Africans@~ 
were susceptible to TB because they had not 
adjusted to the conditions of a civilized indus- 
trial society; symbolized by ,their incomplete 
adoption of Westerfl::~16~ingi~d their failure 

to observe proper dietary an4 sanitary laws 
(Packard 1987). Nothing ab6iii~.~e low wages ~ 

and inadequate housing po!ides of employers 
and government officials came into the dis- 
course and the prescribed control measures 

focused naturally on education rather than 
social and economic reform (Packard and 
Epstein 1991). The pattern of syphilis infectiol~ 

alnong Africans was also attributed to the im- 
moral behavior of Africans, to the neglect of 

other avenues of transmission. In parts of east- 
ern Africa there was an outbreak of non- 
venereal syphilis during the early years of 

colonial rule. Non-venereal syphilis, also 
known as endemic syphilis, is similar to ven- 

ereal syphilis but is spread through bodily 
contact in warm climates. Thus syphilis was 

misdiagnosed and a theory was readily con- 
structed to explain its extraordinary rate of 
spread, based on assumptiot~s about the ex- 
treme sexuality of Africans (Packard and 

Epstein 1991). Rushing’s current study fits 
nicely into the preexisting assumptions about 
African sexuality and disease, that is, the 

"sexual-positive culture" paradigm. As Pack- 

ard and Epstein (1991) note, the point is not 

that the sexual behaviors Rushing highlights 
.do not occur or that they are insignificant in 
promoting the proliferation of AIDS transmis- 

sions, but rather that this kind of study my- 
opically promotes one single paradigm which 

suggests that Africans frequently have mul-. 
tiple sexual partners to the exclusion of the 
broader patterns of,everyday sexual activity 
which in many cases are both less exotic and 
more monogamous in character. In the 
following section we offer a more inclusive 
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paradigm that looks at the social, historical, 

and economic contexts of sexuality, promiscu- 
ity, and the proliferation of AIDSiHIV. In a 
similar vein to that proposed by Packard and 
Epstein (1991) and Craddock (1996), other 
equally important factors in the etiology of 
AIDS, such as the political economy, the role 

of background infections and malnutrition, 
and needle use, also need to be given their 
proper place in the proliferation of AIDS 
within the African context. 

Towards a Reformulation 

We have argued that Rushing’s work clearly 
has several major problems. It suffers from a 
common pitfall in cross-national research, 

namely, ethnocerttricity. RusKing simply 
looks at African culture through an American 

lens. It is full of overgeneralizations in its con- 
clusions and creates the false impression that 
Africans are homogenously sex-positive and 

promiscuous. Consequently, it is the sexual 

life of Africans that is responsible for the 
HIV/AIDS problem in Africa. This conclusion 

is simply not supported by the facts, nor is it 
~ logical. If there is a unified, coherent, African 

cultural approach to sexuality and reproduc- 
tion that increases the likelihood of the trans- 
mission of HW!AIDS, why is there such a 

varied patchwork of prevalence and infection 

rates across the continent (Hunt 1996)? Such 
shallow and somethnes simplistic explan- 
ations frustrate serious efforts to explore 
other avenues of HIViAIDS transmission 
since once they have been accepted, they 
shape the course of subsequent research by 

privileging or marginalizing certain lines of 
inquiry (Packard and Epstein 1991). 

~ Moreover, such simplistic explanations lead 
to simplistic and unworkable solutions. If 
HIViAIDS is not spread through homogenous 

promiscuity of all Africans but through the 

sexual practices of selected high-risk groups 
and unsanitary medical practices in biomed- 
ical facilities, condom distribution to the gen- 

eral population, wl~le useful, is not the 
solution. That would be similar to recent at- 

tempts to reduce fertility through distribution 
of contraceptives to women who have no 

desire to reduce fertility.~s t___he 
@economic conditions that make it _d_e.s.~ir.a~bl~e_to 

~ ~-a’~37 ’~tVfiTd ~-~(f6~’d’~’~ ~5 ~-~1"~; g h infant 

mortality rates and cultural values that man- 

date large family sizes to assure future security 
and agricultural labor), contraceptives, even if 
distributed freely, will have little impact on 
birth rates. Similarly, appropriate solutions to 
the African HIV/AIDS crisis must be based on 
appropriate explanations of the problem. 

@ We suggest that more plahsible explanations 
of the HW/AIDS epideirtic in Africa may be 
found in the migfantl~ilbbr---~e__s_~s~(Hunt 1996; 
Bassett and ~ ~ct~~lson, Mothibeli, 

and Leger 1991) which provides a social, his- 
torical, and economic context for urban sexu- 

ality, and unsafe medical practices. The 
migrant labor thesis asserts that the establish- 

ment of wage labor on the continent, particu- 
larly in eastern, central, and southern Africa, to 
support the mining, agricultural plantations, 
and other economic activities of the colonial- 

ists, created a situation where migrant labor, 
mostly young men, was contracted for long- 

term work (1-3 years). Because families were 
not encouraged to accompany the laborer, 
farming and traditional activities, such as rais- 

ing, feeding, and educating children, became 

the responsibility of women (without their hus- 
bands) in rural areas. The women’s limited abil- 

ity to increase the productivity of the land led to 
declining fertility of the land and ultimately, 

absolute shortage of food and malnutrition. 

@When agricultural production becomes u~ten- 
able as a means of survival, such women often 
migrate to the city where some engage in one of 

the very few options open to them: prostitution, 
an activity that, with a morbid irony, serves as 
their only lifeline tO economic survival in the 
short term at the same time as posing an enor- 
mous risk of curtailing their survival in the long 

term (Craddock 2000). 
~ Male migrant workers, away from their fam- 

ilies for long periods of time, use alcoholism 
and frequent visits to prostitutes to deal with 
their loneliness and boredom. For men and 

women in eastern, central, and southern 

Africa, these long separations lead to break- 
down in the stability of the family, divorce, 
and a definitive increase in the numbers of 
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sexual partners for both men and women. 
Thus, the relatively high number of sexual 

partners is not the result of a longstanding{} 
cultural attribute of Africans or an innate 

craving by Africans for more sex, or promiscu- 
ity, but is directly a consequence of the eco- 
nomic and labor markets. Women definitely 

do not turn to prostitution because African 
culture encourages prostitution mbre i easiIy 

than Western culture does, as Rushing argues 
they do. As Craddock (1996) shows, women 
living in households where there is chronic 
undernutrition, who are most nutritionally at 

risk, are the ones most likely to seek other 
options, including prostitution, for survival. 

Epidemics of gonorrhea and syphilis in east-~ 
ern, central, and southern Africa in the 1960s 
and 1970s, the migrant labor thesis points out, 
resulted from this migrant labor system. Since 
the transmission of HIViAIDS is assisted by 

previously untreated sexually transmitted dis- 
eases, the previous epidemics of sexually 
transmitted diseases in this area increase the 

likelihood of transmission. In other words, the@ 

population in eastern, central, and southern 
Africa is predisposed to sexually transmitted 
diseases and HIV/AIDS because not only are 
they socially structured to be vulnerable to the 

disease itself, but previous vulnerability in- 
creases present vulnerability (Hunt 1996). 

It is important to note that the migrant labor 
thesis does not overgeneralize for the entire 
continent, as Rushing does. It also allows a 
ready amplification for the spread of sexually 
transmitted diseases in the so-called AIDS 

belt of Africa, which could also be applied 
west Africa. When migrant workers (male or 
female) are too ill to work, they return home 

to be cared for by fmnily, which also means 
that the disease that caused the illness returns 
with them to the labor reserve. Thus, HIV/~ 
AIDS and other diseases are transmitted into 

the rural network, where previously unex- 
posed populations fall prey and provide 
fertile grotu~ds for the explosive growth of 
epidemics. 

In west Africa similar patterns of labor mi- 
gration prevailed, mostly centered on the 
export cropping zones of Cbte d’Ivoire and 
Ghana (Stock 1995). Prior to 1960, Ghana 

received more migrants than any other west 
African country, primarily those seeking to 
work on cocoa plantations. The steady decline 

of tlie Ghanaian economy and the relative pol- 
itical and economic stability of C6te d’Ivoire 
pushed C6te d’Ivoire to the top after 1960. 
Some 1.4 million people, about one-fifth of 

the Ivoirian population, was of foreign nation- 
ali~~the late 1960s, with an extremely high 

concentration in Abidjan, the national capital, 
where the ratio was one-tl-drd. As Ghana’s eco- 

nomic crisis deepened after 1970, increasing 
numbersof Ghanaians left for other countries, 
particularlyNigerid:.~nd:~-c~te’:i:l’..Ivoire. A very 

important factor is the urban:f0cns of migrant 
labor in west Africa. -O~e~%.f~alf of C6te 
d’Ivoire’s immigrants live in., Cities, particularl} 

Abidjan, compared to only one-third of indi- 
genous Ivoirian citizens (Stock 1995). This high 

concentration of migrant labor, particularly in 
Abidjan, may be an important explanatory 
factor for the high H1V!AIDS rate in this city, 

also known as the sexual, crossroads of Africa 
(Gould 1993). According to Gould, 24 percent 

of Abidjan’s prostitutes tested for other dis- 
eases were positive for HIV-1 by 1987, but the 
figure was 50 percent by 1989. In the city hos- 

pital, HW-itffected patients came from over 
twenty countries, and in one of them, Niger, 

all 25 men diagnosed with AIDS in Niamey 

had lived for malty months, even years, usu- 
alty in C6te d’Ivoir6 (1993:84). 

Several writers explain Ghana’s HW/AIDS 
pattern with reference to migrant workers, 
particularly prostitutes in neighboring C6te 
d’Ivoire and specifically Abidjan (Agadzi 

1989; Decosas et al. 1995). U,-dike other parts 
of Africa, AIDS in Ghana strikes twice as many 
females as it does males. According to Agadzi 

(1989), AIDS was imported into Ghana primar- 

ily by female prostitutes in neighboring C6te 
d’Ivoire (Agadzi 1989). Decosas et al. (1995) 
observe that more than half of all professional 
prostitutes in Abidjan are Ghanaian, many 
from the Krobo tribe in the Eastern Region of 

Ghana. Moreover, "80% of those who are still 
working as prostitutes in Abidjan are infected 

with HIV" (Decosas et al. 1995:827). Accord- 
ingly, the female:male ratio of AIDS patients in 
the Eastern Region, home of the Krobo tribe, is 
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5:1 compared to the national rate of 2:1. 
Decosas et al. explain this in terms of female 
prostitutes infected with H1V who return to 
Ghana for treatment. 

Another important source of the spread of 

HIV/AIDS is unsafe medical practices. In fact, 

unsafe medical practices and medical careless- 
ness may be far more important than sexual 
activity in explaining the geography of H!Vi 
AIDS in Africa (Minkin 1991). Unfortunately, 
studies like Rushing’s have been so don-dnant 

and influential that priorities for HIViAIDS 
control have largely focused on sexual activity. 

In the United States and elsewhere, needle 
sharing is a major source of infection, particu- 
larly among intravenous drug users. Gould 

and Wallace (1994) report that by March 
1992, needle sharing by drug addicts ac- 
cotmted for approxhnately 23-29 percent of 
reported AIDS cases in the United States. 
While needle sharing through intravenous 

drug use is currently not a problem h~ Africa, 
needle sharing through repeated use of unster- 
ilized needles and syringes for injections to 

~ cure various ailments such as malaria is. Thi._~s 

is pa.rtl"cula, rly true for those who have to relX 

bush doctors for medical supplies and most of 
their health care needs. Blood tests such 
as those for malaria and sexually transmitted 

diseases constitute a potential source of HIV 
infection. If not properly sterklized, contamin- 
ated syringes used for blood tests could result 

in large outbreaks of HIV and related blood- 
borne diseases. Yet, amazingly, multiple use of 
syringes and needles is quite standard prac- 
tice, particularly in rural areas. For example, in 
Zaire, five needles were used to inject up to 

400 patients daily at a mission hospital. 
The needles were rinsed in water and steril- 
ized once a day (Scale 1986). Moreover, the 

demand for injectable medications is high 
throughout Africa (Alubo 1994; Mir&in 1991). 

~ Thus, such unsafe medical practices, combined 

with the migrant labor sexual practices neces- 
sitated by the political economy thesis, account 
for the geography of A1DS in Africa, not 
some homogenous craving for sex among all 
Africans. 

Conclusion 

The issue is not that HIV does not spread 

through poly-partner sexual activity, whether 
as polygamy or simply multiple-partner sexual 
activity within or outside a marriage relation- 

ship. Wherever poly-partner sexual activity is 
practiced, whether h~ Africa, Australia, or the 
United States, participants are at an increased 
risk of getting the HIV virus. What is at stake is 
whether Africans are pol)Zsexual by nature, 

and whether African culture (if:.we can think 
about one homogenous African culture) pro- 
motes and rewards poly-sexual behavior. Is 
being promiscuous and poly-sexual an African 
culture trait or is poly-partner sexual activity a 
survival response dictated and enhanced by a 

vicious political econonzic system engendered 

by colonialism and globalization? Our ap- 
proach to solving the problem hinges critically 
on our answer to this question. 

We have argued that this view is erroneous, 
based on ethnocentrism, and that it overgener- 
alizes. It fails to explain the geographical vari- 
ations in the incidence of HIViAIDS across the 
continent. The simplistic solutions that result 
from such explanations, which advise on be- 
havior modification and condom distribution, 

may provide little help to the rural women 
who out of necessity are unable to turn away 
paying customers who refuse to use condoms. 
They do not reach rural residents who get HIV 

while getting injections from an itinerant drug 
vendor (IDV) or a bush doctor, the only source 

of health care, to cure malaria. They do not 
protect the many people privileged to receive 
services in urban health facilities who face un- 

sterile procedures, including injections, blood 
tests, and transfusions, daily. Moreover, it fails 
to stop the spread of HIV. 

Why do such ridiculous explanations as 
Rushing’s persist? Obviously, there is an 

urgent need to find quick answers that can be 
easily translated into programs. After all, it is a . ~ 
lot easier to distribute condoms in urban 

Africa than to change the socio-political and 
economic contexts that condition the spread of 
HIV. Nevertheless, any interventions that fail 

to address the broader issues of African social. 
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and economic life, not merely the sexual prom- 
iscuity of Africans, are bound to fail. 

NOTE 

1. It is important to emphasize that recent careful 
reexamination of the medical evidence on syphilis in 

east Africa revealed that what was considered an 

epidemic of venereal syphilis, transmitted sexually, 

was simply endemic syphilis which is transmitted 
through bodily contact in warm climates (Dawson 

1983). Thus syphilis is not always a sexually tram- 

mired disease and the presence of sypl~Ris in a 

population should notbe taken as evidence of prom- 

iscuity as Rushing does. 
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A Critical Overview 
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Introduction 

The specter of HIViAIDS in sub-Saharan 
Africa continues to get worse rather than 

better, a fact that generated much discussion 
in the latest international AIDS conference in 

Durban, South Africa. As with many broad- 
based conferences, the results of the high- 
level talks in Durban produced few innovative 
recommendations: they stressed more research 
into the underlying factors of HIV transmis- 

sion, and more effective prevention programs. 
While these suggestions seem self-evident, 
their implementation is fraught with the com- 

plexifies of a syndrome embedded within 
international and regionalized social econ- 

omies, cultural codes of meaning, sexual net- 
works, and interpersonal power dynamics. 
This chapter seeks to highlight some of these 
complexities within a broad-based overview of 
the current patterns of HW and AIDS in east- 

ern and southern Africa, prevention programs 
already in place, and prevention strategies that 
might be considered in the future. 

In this chapter we use data from various 

sources, the most important being the Human 

Development Report produced by the United 

Nations Development Program and Country 
Epidemiological Fact Sheet on HIViAIDS and Sexu- 
ally Transmitted Diseases by UNAIDS. Other 

sources include Country Health Statistics Report 
by the Center for International Health Infor- 
mation in the United States and, wherever 
available, specific national health statistics. 
The data need to be used with caution. Most 

data on country-wide rates of HIV!AIDS, for 
example, are extrapolated from small study 
samples, usually of pregnant women seeking 
prenatal co_re or those with STDs seeking din- 
ical care. How representati.ve these samples 

are is questionable, yet it is the only data avail- 
able for most southern African countries. 

There are numerous problems with data on 
HIV and AIDS. Due to gaps in diagnosis, 
underreporting, and reporting delays, offi- 

cially reported AIDS and other diseases repre- 
sent only a portion of all cases in any country. 
For countries in southern and eastern Africa, 

the repo~ting of HIV/AIDS cases depends in 
part on the availability of clinics for testing and 
treatment, and on the political sensitivities sur- 
rounding the syndrome. For example, Oppong 
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(1998a) notes that some African governments 
may conceal the real dimensions of the 
AIDS problem out of a sense of shame and 

concern that the real figures would drive in- 
vestors and tourists away. Although national 

data may not accurately reflect the current situ- 
ation of health and disease, they can, neverthe- 

less, be used to offer insights into general trends 
such as regional cross-country vari~fions. 
Recently, small but well-conducted Sample 

surveys have begun to yield important stat- 
istics enabling cross-country comparisons. An 
example of these surveys is the Demographic 
and Health Surveys of the late 1980s and the 
1990s. 

Geographic Patterns 

What the data show is that sub-Saharan Africa 

is currently thought to have fully two-thirds of 
the total world number of people living with 
HIV. Yet within this overall statistic lies sig~i- 

cant variations in levels of infection across the 
continent (see Figure 4.1). Southern Africa con- 

tinues to be the part of the continent worst 
affected by HW. A 2001 UNAIDS report indi- 
cates that by the end of 1999,. there were an 
estimated 4.2 million South Africans living 

with HIV and AIDS. tn Botswana the propor- 
tion of adults living with HIV has more than 
doubled over the past five years, to the point 
that it now has the highest infection rate in the 
world, at 38.8 percent (UNAIDS 2003:17). In 
1998, an average of 43 percent of pregnant 
women tested in major urban centers such as 
Frm~cistown were HIV positive, h~ Zimbabwe, 

infection was estimated at one in five adults in 
1996, and one in four by 1999. In Harare, 

32 percent of pregnant women were already 
infected in 1995. In Beit Bridge, a city in South 

Africa, the proportion of HIV-positive pregnant 
women shot up from 32 percent in 1995 to 59 
percent in 1996, and in Free, North Cape, 
Mpumalanga, Northern and North West States, 

infection rates among the same population 
sector rose from less than 1 percent in 1990 to 
21 percent in 1998 (UNAIDS 2003). Although 

levels in cities were slightly higher than in rttral 
areas, the difference was not great. I_n on__q~_Iown 

near the South African border with_~a~la_.r~ge 

p_o_pulation of migrant workers, seven pregnant 

women inl ten. tested HIV positive in 1995 

(UNAIDS and WHO 1999). 
East Africa was one of the first areas to 

suffer a massive regional epidemic. By the 
end of 1999 the number of people living with 
HIViAIDS in Kenya reached 210,000, and 
there were 820,000 for Uganda, 400,000 for 
Rwanda and 360,000 for Burundi. Kenya’s es- 
timidest’ adult rate for PLWAs at the end of 

1999 approached 14 percent, while Uganda, 
Burundi, and Rwanda’s estimates reached 

8.3, 1!,32, and 11.2 percent, respectively The 
cumulati~ce humber of deaths from AIDS in 
these countries fofi~69~ioi~,:~ached 369,000 
(UNAIDS 2000a). uganda w~:a~ong the first 

tO respond with opeN, and �:~{ih~rted efforts to 

prevent, the spread ofthe vires. For Uganda, 
this seems to be paying off. All three of the 
surveillance sites for which figures are now 
available show infection levels of between 5 

and 9 percent, representing a decrease of 
about one-fifth compared with 1996 (UNAIDS 

and WHO 1999). 
]h~ comparison, west Africa has seen its rates 

of infection stabilize at much lower levels than 
in east and southern Africa. However, some of 
the most populous countries in west Africa are 

the exception to this rule. For exan~ple, the Na- 
tional AIDS Program estimates that 2.2 million 
people are currently living with HW in Nigeria, 
a country whose response to the epidemic 

needs strengthening (for a fuller discussion of 
the AIDS/HIV situation in west Africa see 
Chapter 5 by Joseph Oppong and Samuel 
Agyei-Mensah in this volume). 
@ From a geographic point of view, through- 
out southern and sub-Saharan Africa in gen- 
eral, urban areas have been hit hardest by the 
epidemic in c’omparison to rural areas (see 

Gordon 1996; also see Figure 4.2). For example, 
estimates compiled from blood donors, 
women coming to antenatal clinics, and people 
undergoing testing when applying for life in- 
surance reveal that well over 30 percent of the 

adult population in the major urban areas of 
Blantrye and Lilongwe, Malawi, may have 
been infected by the virus (Miotti et al. 1992). 

This could be explained by a number of 
factors. Cities sometimes lack the capability 

to absorb workers cHsplaced from impover- 
ished rural areas and migrating to urban 
centers in search of employment; un- or 
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Southern Africa 
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Narnibia 

Fignre 4. I African HIV- t seroprevalence for lower-risk urban populations in east and southern Africa 
Source: Adapted from U,S. Bureau of the Census, Population Division, Internationaf Programs Center, 1999. HIV/AIDS Surveillance Data 

Base, February 1999. Washington, DC: U.S. Bureau of the Census. 

underemployment in turn increases the 

vulnerability of migrants, especially women, 
if they are forced to turn to commercial 

sex work in attempts to gain adequate in- 
comes (Schoepf 2000; Craddock 2000). There 
is also a grea~er chance for unscrutinized 
behavior among migrant populations away 
from home, families, m~d the often more 
confining moral systems characterizing rural 
life. 

~, While urban areas lead in rates of infection, 
the disease is spreading rapidly in rural areas, 

propelled by rural-urban linkages, lower 
levels of knowledge about HIV in rural areas, 

and disrupted sexual economies caused by 
conditions of migration and employment. 
While highly complex in cause and pattern, 
rural-urban migration in Burundi, Rwanda, 

Kenya, and Uganda may in part be explained 
by the declirdng contribution of the agricui- 
rural sector to GDP since 1980: Burundi from 

62 to 58 percent, Rwanda from 50 to 39 per- 
cent, Kenya from 33 to 29 percent, and Uganda 
from 72 to 44 percent (World Bank 1999).~ Yet 

most migrants retain links to their rural vil- 

lages, creating both circular movements and a 
two-way flow of people that help facilitate the 

HIViAIDS exchange, h~ addition, in southern 

Africa, rural areas have from colonial times 
traditionally sent thousands of its yom~g men 

to the mines of South Africa to work on two- to 

@three-year contract arrangements. In~ ~th~ ca~se~ 
of Malawian workers, migrants spend a week 
or so in the cities having a "’good time" before 
going back to their home villages in the com~- 
tryside (Kalipeni 1995), or during the course of 
their contract they turn to commercial sex 

workers servicing the mines (cf. Campbell 
this volume). It is esiirnated lhat nearly half 

of the mine workers returning to rural areas 
after a work stint in South Africa are infecting 

their wives and other women (Gould 1993). 

Indeed, the rapid diffusion of the disease in 
this region has been ascribed to a high level of 

"~ty" - to such factors as men’s 
premarital and extramarital sexual activity 
during frequent work-related absences from 
home, institutionalized conzmercial sex work 
in the towns, the lack of other economic oppor- 
tunities for divorcees and widows, and 

polygyny and related postpartum sexual ab- 
stinence for wives, but not for husbands 
(Campbell 1997; Cara~l 1996; Chilivumbo: 

1975). As a result, recent data from southern 
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Figure 4,2 Urban-ruraJ differentiaJs in HJV infection 

Source: U.S. Bureau of the Census. 

Africa show that rural-urban differentials 

have begun to disappear (see Figure 4.3). 

Neglected Routes of Transmission 

Gender and age have become foci of AIDS 
researchers for the ominous in~plications indi- 

cated by recent trends in data. The ma)ority of 
AIDS cases are in the 20--49 age group, with 

the lowest rates in the 5-14 age range. The 0-4 

age group shows significantly higher numbers 
of infection, an indication that infants are 
being infected either in the womb before birth 
or while being taken care of by infected 
mothers (see Figure 4.4). One interesting 
trend in the data is that women appear to be 

exposed to the disease at earlier ages than 

men. For example, there is a preponderance 
of females in the age range 15-24 while men 

are slightly more predominant in the age 
groups above 30 years. The "Sugar Daddy"~ 
phenomenon can be invoked he~-e as a pTaus- 

~ble explanation for the age!sex mismatch. Re- 
searchers elsewhere in Africa frequently reveal 
that older men in particular are looking 
toward schoolgirls for sexual exchange. As 
these men begin to realize the real and quite 
personal danger of intercourse with their usual 
"’girlfriends," they entice young girls 10-15 
years of age into sexual relationships, hoping 
that this age range may be relatively free of 
infection. The age/sex disparities shown in 
Figure 4.4 seem to support this assertion. 
Throughout the world, the ratio of female to 



62 Ezekiel Kalipeni, Susan Craddock, and Jayati Ghosh 

% Pregnant women testing HIV+ 

Maior urban areas: 

0 20 39 

2O 40 
% 

Figure 4.3 Differentials between urban and rurat HIV infection rates for pregnant women in southern Africa 

Source’. Authors; data from UNAIDS 2000. 

male cases is rising, but women in sub-Saharan 
Africa are at greatest risk, and show the 
highest seroprevalence. Reasons for this are 

not entirely understood, but stem from the 
convergence of inequitable systems of gender 
politics and resource allocation, domestic vio- 

lence, lower rates of education, higher risk of 
un- and underemployment,2 rape as a weapon 

of war, and disproportionate impact of struc- 
tural adjustment programs, as will be further 
discussed below (cf. Lurie, Ackeroyd, and 
Kelby this volume; Schoepf et al 2000). 
~ One of the groups at highest risk in many 
countries is young people between 15 and 24, 

where the majority of new infections are con- 
centrated. In one study in Zambia, over 12 

percent of the 15- and 16-year-olds seen at 
antenatal clinics were already infected with 

HW (UNAIDS and WHO 1999). Girls appear 

to be especially vulnerable to infection, but 
Uganda has recently shown encouraging evi- 
dence that in some city sites infection rates 
have halved among teenage girls since 1990. 
Even there, however, the rates remain un- 
acceptably high, with up to one pregnant teen- 
ager in ten testing HIV positive. That rate is six 
times higher than in boys of the same age 
(UNAIDS and WHO 1999). 

In South Africa, infection rates of pregnant 
women less than 20 years old rose from less 
than 2 percent in 1991 to 20 percent by 1996 

(UNAIDS 2001a). In Botswana the infection 
rate stood at 28 percent for the same group in 
1997. Sometimes, young people know of the 
risks of unprotected sex but feel AIDS could 
not possibly happen to them. In~ost~ 
young men and women know how HIV is 
transmitted and how it can be prevented. 
When asked, however, many said they felt 
invulnerable to the virus. Some 90 percent of 

teenage boys said they were at no risk or at 
redni.rnal risk of infection, eve~ though nearly 
half of them reported at least one casual sex 
partner over the last year, and condom use 

was low (Bandawe n.d.). 
Men having sex with men is a phenomenon 

that is either denied in most regions, or about 

which nothing is known (National Research 
Council 1996). AIDS in sub-Saharan Africa is 
considered to be overwhelmingly heterosexual 

in its transmission, but this perception might 
be obfuscath~g sexual exchanges that include 
males having sex with other men even if the 
term "’homosexuality/" as understood in the 

U.S. or Europe, is unknown. Finally, another 
route of transmission occurs between mother 
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and child, with HW being passed to the hffmat 

either during the birth process, or during 
breastfeeding. 

Broader Contexts 

Most east African countries recognized the 
problem of AIDS and instituted some form of 
preventio~x program by the mid- of late 1980s 
(Serwadda et al. 1994). With some degree of@ 

variation, these programs have been character- 

ized as ~ehavioral change through 
educational outre~i~ff-~’~-ii-~sed condom 

" availability. Educational outreach has meant, 
for most countries, making their constituencies 
more aware of AIDS as a serious problem, 
and increasing levels of knowledge about 
how HW can and cannot be transmitted. 
Making condoms more available has usually 
memxt both subsidization and distribution. 

¯ These strategies, while constituting a neces- 
sary first step in AIDS prevention, have 
proven to be of limited value ha diminishing 
transmission of HIV in most regions. The 
reasons for this are too many to cover compre- 
hensively in this chapter, but the final section 
attempts to tease out some of the primary 
factors. 

@ One of the problems inherent in educational 
outreach is that greater awareness of AIDS 
does not necessarily mean fire ability to change 
risky behaviors. Outreach campaigns are 
based implicitly on the notion of rational be- 

havior, that is, that with new knowledge 
comes automatic adjustment in social or sexual 

@practices. Thi_s a~.c_h~..e.!~i__d~e~_._[h_~r~.qter 
context of power relations, economic necessity, 
and resource limitations within which HIV 

transmission occurs. It is little wonder, then, 
that knowledge of AIDS and its transmission 
routes is rarely a predictor of less risky behav- 
ior in studies that have examined this associ- 

ation (National Research Council 1996). 

Condom use, for example, has increased con- 
siderably in some regions, but not in others. 
The reasons behind the failure of most coun- 

tries to raise condom usage encapsulate some 
of the problems inherent in current prevention 

strategies. 
Whether men or women use condoms in 

their sexual exchanges depends on a number 
of factors that are slowly being illuminated 

(Treichier: 1992a; NSC 1996; Miles 1993). One 
factor is the power dynamics within which 
sexual exchange takes place. As in most soci- 
eties, women in east and southern African 
countries by mad large are not considered of 

equal status to men socially, nor does equity 
tend to characterize women’s personal reta- 

tio,n,~s~ps with men. Where sexual exchange 
is d’oncemed, this impacts women in two pri- 
mary ways. First, it means that women cannot 
always dictate the terms of sex because they do 

nothave the social capital to do so. Purported 
beliefs in some regi.9ns that men by nature must 
have sex ff~quenfly..:IC-"~ild@~4iil~.and Caldwell 

1993)~ combine with social hierarchies to create 
sexual exchanges whos~ te}~.~hre established 

more by men than by Women"Second, it means 
that women are not always in the economic 

position to say no to partners who will not 
assent to using condoms. Wh~ether in a mar-~ 

ri~at the woman relies u_u_p_p~_for financial 
reasons, o-7 ~ co~ercia---~ sexual--e--diSYffinges, 

-th~ q~c ~n-fft~ogsibittty’~O f 

Second, condom use is embedded in varied 

cultural sttuc~ures of meaning that impinge 
upon its widespread acceptance. Some studies 
have determined, for example, that both men 

and women perceive condoms as impedin~ 
sexual pleasure (Msapato et al. 1990), or that in 
precluding the ejaculation of semen into the 
vagina, condoms disrupt the underlying value 

of sexual exchange. As described by Philip Setel 
in his study of AIDS in northern Tanzania, sex 
for young men was like a market transaction 
where taking a man’s semen was part of 
the woman’s bargain. Using a condom in this 

context "was like getting cheated in a deal’" 
(Setel 1996:1175). Finally, condoms are seen in 
many regions of east Africa as symbols of prom- 
iscuity. Asking one’s partner to use a condom is 
thus tantamount to accusations or admissions 
of sexual promiscuity (NSC 1996). 

A better assessment of how condoms might 

be made more acceptable is in part contingent 
upon better awareness of sexual behaviors and 
their many regional differences. This hinges, 
inter alia, upon better maderstandings of pri- 
mary relationships and their different config- 
urations under particular circumstances, and 
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the highly variable conditions, definitions, and 
circumstances in which commercial sexual ex- 

change takes place. 
One of the difficulties of gaining better iiffor- 

mation about sexual behaviors in different 

regions of east and southern Africa centers 
around the definition of concepts such as mar- 
riage (NSC 1996). Not only do many regions 
practice some form of polygyny, but long-term 
and recent social economic changes have 
fostered new forms of relationships that may 
or may not be defined as marriage (Sete11996). 
Establishing sexual relationships outside of 
marriage is relatively common in many areas 

of east and southern Africa, for exan~ple. These 
relationships may be casual and short term, 

they may be with commercial sex workers, 
or they may be stable and enduring (Ndinya- 
Achola et al. 1997; NSC 1996; Akeroyd 1997). 
These relationships tend to be more common 

with men, yet are not unknown to women, h~ 
one study undertaken in Nairobi, for example, 

last sex was with a commercial sex worker or 
casual partner for 26 percent of those men 

living with a spouse (Ndinya-Achola et al. 
1997:506). Two or more partners during the 
past year were also reported for 82 percent of 
the men surveyed, and 25 percent of the 

$ women. Migrativ o_~e._r.ns add to the chances 

that men will establish second families in their 

place of work, or that women left behind will 
seek other relationships in their husband’s ab- 
sence. Many studies are also finding that ado- 
lescents of both sexes become sexually active 

early, sometimes by 13 or 14 (Heli~zer-Allen 

1994), and have had several partners by the 
q~ time they enter into marriage. These examples 

simply serve to enforce greater recognition of a 
growing diversity of sexual unions evolving in 
response to changing social economic land- 

scapes, and that asking study participants 
about their marital status is not necessarily a 

predictor of vulnerability to HIV. 
¯ Many studies on AIDS in sub-Saharan Africa 

focus on the role of con’unercial sex workers 

(CSWs) in transmitting HIV, yet few bother to 
problematize the meaning of that term or to 
analyze why women enter into commercial 

sexual exchanges. In regions of east and south- 
ern Africa, wome3~ may enter into relationships 

with men for various financial reasons, and 
with broadly discrepant results in terms of 

their risk for HIV. ~�.C.S__Ws work usually ~ 
in cities or in eft-urban truck sIop.s, but even 

here their wof]~-~~es various forms and entails 
varying degrees of risk. In one study based in~ 
Nairobi, HIV seroposifi_vity was found in 66 

percent of CSWs of tow socio-economic status, 
but in 31 percent of those of higher socio- 
economic status (Kreiss et al. 1986). Most 
CSWs working h] African cities face extremely 

high risk of acquiring H_W, but more studies 
need to elucidate why some are at higher risk 

thmx others, and under:!what ~!rcumstances 
condoms may become a possible and even ac- 
ceptable part of sexual exchange. Recent stud-@ 
ies have suggested, for example, that women 
identifying themselves as sex workers might 

have greater leverage in negotiating condom 
use than those who do not identify as sex 
workers but who use sex exchanges as strat- 

egies for survival (Schoepf 2001). 
Many women who do not consider them- 

selves CSWs engage in other forms of sexual 
relationships that incorporate some form of 
financial exchange. These may come in the 

form of teenaged girls servicing businessmen 
in return for school fees or gifts (the Sugar 
Daddies mentioned above), longer-term rela- 

tionships in which money or gifts are occasion- 
ally bestowed, or infrequent paid sexual 
exchanges to supplement incomes earned 
from trading or other occupations (NSC 1996). 
All of these relationships may be considered 
commercial to the extent that financial gain is 

involved, yet they are widely divergent in their 
form, duration, nature, and risk. As long as 
"prostitution" and "con’unercial sex workers" 
remain undefined and undifferentiated terms 
in research on AIDS, little understanding will 

come of the reasons why women engage in 
different forms of sexual exchange, the condi- 

tions under which these exchanges take place, 
or of the kinds of interventions needed. 

@Finally, we assert that effective prevention 
programs cannot be established until there is 
better understanding of why women enter into . 
commercial sexual exchanges that might in- 

crease their risk of HW. In many areas of east 
and southern Africa, underemployment is a 
problem for both men and women, a factor 
that puts into motion a number of contingen- 
cies ~mderlying HIV risk. Men tend~e- 
quently than women to migrate in search of 
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jobs in both east and southern Africa (NSC 
1996), while women often have few income- 
earning opportunities available to them ff they 
are not financially supported by their hus- 
bands. For those women with little formal edu-@ 

cation, prostitution or infrequent commercial 
sexual exchange can be the only way to make a 
viable living. In this case, expandLng employ- 
ment opportunities makes a more effective 
AIDS prevention strategy than simply trying 
to make conditions less risky once women 
have already entered into commercial sexual 
exchanges. 

Strategies for the Future 

Current prevention strategies have increased 
knowledge about HIV m~d AIDS in many 
African countries, but they have not made an 
overall difference in rate of transmission. More 
effective prevention strategies will need to ad- 
dress those underlying causes of HIV and AIDS 

that are rooted in inequitable gender relations, 
lack of employment opportunities for both men 
and women, and cultural meanings surround- 
ing forms and functions of sexual exchange. But 
it also means disrupting current institutional 
practices at the international level that are nega- 

tively impacting national economies and local 
livelihoods. There is not enough time to ad- 

equately address international-scale relation- 
ships to HIV transmission in this chapter, so 
two examples will have to suffice. First, IMF-~ 
dictated structural adjustment policies almost 
certainly have a negative effect on AIDS in sub- 
Saharan Africa. 

As the economies of poor southern African~ 

countries such as Malawi, Zambia, and Angola 
failed in the 1980s, financial and technical as- 
sistance from multilateral organizations such as 

the World Bank was conditioned by the World 
Bank’s structural adjustment programs (SAPs)¯ 

The SAPs were initiated to promote greater 

econoTih-’~efficiency and economic growth to 
make sub-Saharan economies more competi- 

tive in today’s global economy (Aryeetey- 
Aftoh 1997; Asthana 1994). As Aryeetey-Attoh 

(1997) notes, candidates for structural adiusb 
ment were those with budget deficits, balance- 

of-payment problems, high inflationary rates, 
ineffective state bureaucracies, inefficient agri- 
cultural and industrial production sectors, 

overvalued currencies, and inefficient credit 
institutions. SAPs have a number of 

features which have negatively affected the 
position of the urban poor, women and chil- 
dren, but major features include trade liberal- 

ization, government expenditure reduction, 
devaluation of currencies, reduction of controls 
oveF.foreign currency, and trade union restric- 
tions. 

Evidence indicates that the deleterious 
effects of SAPs on health and social services 

throughout.¯Africa have been far reaching. 
Livin conditions for.urban arid rural popula~ 

-- ~ 
fions have deteriorate~t; th~’.~ticational infra- 
structure has crumbled; a~d.¯~the health care 
services are in dire sffai~s (P0~ 1995; Lensink 

1996; Lurie et al, 1995; .Tevera 1997). For 
example, Lensink (1996) notes that with re- 

spect to Africa the number of people between 
the ages of 6 and 23 who received education 
decreased during the 1980s and the number of 
people per doctor and per nurse increased 
significantly. Generally, adiustment programs 

have had dramatic negative effects on quality 
of care, health service utilization due to the 
imposition of user fees, search for alternative 

sources of health care, changes in mortality 
and morbidity, and nutritional status. Others 
have analyzed these issues for various regions 
(Schoepf et al. 2000, Lurie et al. this volume), 
but we will briefly discuss them here in terms 

of southern Africa. 

Decreased expenditure on health care is one ~ 
outcome of SAPs that has hit southern African 

countries hard. Tevera (1997) clearly demon- 
strates that in the course of the 1980s govern- 
ment funding for the health sector in 

Zin~babwe became inadequate for the provi- 
sion of basic health services, and even more so 
for the support of community-based health 

care (Tevera 1997). Zimbabwe is one of the 
few com~tries in southern Africa that managed 

to increase government health expenditure in 
real terms during the 1980s (Chabot et al. 
1995). However, this policy of consistent real ~ 

increases in public financing of health services 
could not be sustained under the conditions of 

the structural adjustment programs that 
started in 1991. As a result, real per capita 
public expenditure on health dropped by a 
total of 35 percent between 1991 and 1994 

(Chisvo and Munro 1994). 
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~ Tevera (1997) notes that the health sector in 

Zimbabwe has suffered from across-the-board 

cuts in government expenditures since 1991 
and that these cuts have reversed the upward 
trend in expenditure that had occurred since 
independence. The end result of the cuts in 
Zimbabwe’s health care expenditure was a 10 

percent decline in the number of nurses per 
person employed by the Ministry of Health 
and Child Welfare between 1991 and 1992, 

from more than 9 per 10,000 to just over 8 per 
10,000 population. By mid-1992 about 800 
health workers had been retrenched and 400 

nursing posts had been abolished. This was 
followed by a substantial decline in the public 
funding of drugs and the imposition of user 
fees as part of cost-recovery. The stringent in~- 
plementation of fee collection together with 

the requirement of advance payment, particu- 
larly for maternity care, has already had a 
deterrent effect in terms of utilization of gov- 

ernment services in Zimbabwe (Tevera 1997). 
Drugs are in short supply and their costs have 
increased sharply and are beyond the reach of 

@ most of the low-income earners. Perhaps the 
most tragic consequence in Zimbabwe is a 
steady increase in deaths from diseases (for 
example, easily treatable infant diseases and 

TB) that in the past had been brought under 
control. This is in large part because of the 
indirect effects of structural adjustment on nu- 
trition, unhealthy living conditions, and pov- 
erty. Similar narratives can be told for health 

care delivery systems in Botswana, Malawi, 
Zambia, Zaire, Angola, and Mozambique (see, 
for example, McPake 1993). 

¯ . In Zambia poverty is now a major national 
problem where it is estimated that as much as 

42 percent of the urban population lives below 
the poverty line (Kalumba 1990). The price 
of basic commodities, such as chicken, has in- 
creased more than tenfold during the past 
decade, whereas in the same period wages 
only doubled. Studies suggest that the con- 

sumption pattern in poor households is 
changing from relatively protein- and energy- 

rich food toward less expensive, bulkier foods, 
with a decreasing number of meals per day 
(Streefland et al. 1995). 

This process of impoverishment hits women 
harder than men, in particular because SAPs 
reinforce an already existing process of mar- 

ginalization of women’s production. Where 

SAPs lead to an increase in production, they 
stimulate the production of cash crops for 
export - such as cotton, cocoa, tea, and coffee 
- often to the detriment of household con- 

sumption (Streefland et al. 1995). The increase 

in cash crop production, usually controlled by 
men, also leads to increase in workloads for 

0 female family members. Further, women must 
bear the brunt of the social consequences of 
adjustment measures. Sinc6 they are also re- 
sponsible for social andihealth gspects within 

the family, it is they who must cope with the 
increased burden of disease and hunger. In 

short, structural adjustment programs have 

had a disproportionate impact on increasing 
their workload while often yielding very few 
benefits health-wise and economically. 

There is growing evidence of the impact of 
structural adjustment on the health of mothers 

and infants. Costello et al. (1994) argues that 

most of the child mortality rates presented in 
World Bank tables should be viewed with 
suspicion, as such data are based on extrapo- 
lation rather than direct measurements. Dir- 
ectly measured estimates for Zambia show a 
rise in infant mortality from 176 to 190 per 
thousand live births in the period between 

1975 and 1992. As already indicated above, 

the Zambia Demographic and Health Survey 
data confirm this finding. In Zimbabwe, infant 
and child mortality exhibited a downward 
trend throughout the early and mid-1980s. 
The infant mortality rate declined from be- 

tween 120 and 150 per thousand live births 
before 1980 to 61 by 1990, whereas the child 

mortality rate (children one to five years of 

age) declined from around 40 to 22 per thou- 

sand during the same period (Chabot et al. 
1995). However, as UNICEF (1994, 1996) data 
indicate, evidence is accumulating thai both 

indicators began to rise in the late 1980s and 

~ 1990s. In addilion to economic decline, deteri- 
orating health services, and drought, the " 

impact of HIV/AIDS is suspected to have con- 
tributed significantly to these observed 
changes in infant, childhood, and maternal . 
mortality rates in countries such as Zimbabwe,: 

Zambia, Botswana, and Malawi. These views 
have been held widely and forcefully enough 
to cause the World Bank members at recent¯ 
meetings to list debt forgiveness among future .. 
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actions. However, there is great need for con- 

tinued criticism of these policies and the insti- 
tutions such as the IMF and the World Bm~k 

that prioritize loan repa~nent before people’s 
lives. 
~The decision by the World Health Organiza- 
tion to encourage women in sub-Saharan coun- 
tries not to breast_feed their babies in order 

to curtail mother-to-child HtV tr~smission 
shows a sin-dlar lack of political morality. 

Although represented as a difficult choice 
between H1V transmission and increased dys- 

entery from bottle feeding, the WHO failed to 
mention that they might have brought their 
considerable political weight to bear upon 

pharmaceutical companies to donate AZT and 

other life-saving drugs as a humanitarian ges- 
ture in the face of overburdened health care 

systems and widespread poverty. Interference 
in the lives of poor African women and their 
children is apparently more expedient than 
interfering in the profit motives of corporate 

giants. Though the pricing policies of multi- 
national pharmaceutical giants have recently 

been contested (see Craddock this volume), 
the issue of pharmaceutical profit versus 
people’s lives remains trenchant. In summary, 
prevention strategies need to get beyond the 
rhetoric of "more research" and "more educa- 

tion" to hit hard at the international, national, 
and local economic contingencies feeding the 

flakes;of the AIDS epidemic. 

¯ ~, NOTES 

L The reasons ~o~ ~u~J’to i~L~b~’~igrat~on are of 

co~rs~ mu~h mo~e Compli~tec~ ~d va~ed than a 
deprecia~n~ agri~U]~u~a~s~�~o~~ ~r more thorough 
overviews of the connecti0ns, b.,e~een rural poverty, 
migration, and risk of ttlV/AIDS, see Schoept et al. 
2000; Farmer et al. 1996; Lurie this volume). 
2. In Bnrundi, Kenya, Rwanda, and Uganda female 
labor force participation rates ranged between 46 
and 50 percent (World Bank 1999). Female illiteracy 
in Burundi is nearly 78 percent, in Kenya 30 percent, 
Rwanda 48 percent, and Uganda 50 percent (World 
Bank 1999). 
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Chapter 3 

Confronting AIDS with Debt: 
° 

~ Africa s Silent Crisis 

Nana K. Poku 

In less than generation, has become one of the leading: ii rs african 
continent, but its long-term impacts on the continent’s already fragilg"i.development 

capacity threatens to be particularly devastating. In both men and women, the virus 
is impacting heaviest on the most productive sectors of African economies -prime- 
aged adults - robbing these already besieged economies of scarce skills, children of 
their parents and a continent of a generation in the prime¯ of their working lives 

(Poku 2002; Whiteside 2002). CruciaIly, these losses - in both human capital and 
intergeneration knowledge - are taking place against a background of declining 
economic capabilities with its related structural indebtedness; weak states with their 

deteriorating infrastructures; and societies already reeling from two decades of 
adjustment pressures. Herein lies A " ’ 

fnca s predicmnent: on the one hand, how to 
respond effectively to the multipie demands of HIViAIDS, whilst on the other, 
struggling with a debt overhang which is undermining investments in social welfare. 
In what foIlows, I will argue that any effective engagement with HIViAIDS in 

Africa must simultaneously engage with the continent’s economic decline, if it is to 
be effective and sustainable. 

AIDS in the Context of Economic Retrogression 

The latest economic indicators from the African Development Report 2002 
underline the extent of the continent’s economic decline. The Report’s celebrated 
headline growth of 3.5 per cent in Gross Domestic Product (GDP) in 2002 compared 
to 3.2 per cent in 200I, belies the systematic decline observable in real per capital 
GDP growth from 1.0 per cent to 0.8 per cent in the same period - see Figure 3.1 
(ADB 2002). In developmental terms, this means that the combined economies of 
Africa actually shnmk by 0.2 per cent in the 12 months up to the end of 2002. To put 
this in context, all other regions are already out-performing Africa, and efforts to 
redress this poor performance over the past two decades have not been successful 
see Table 3.2. In 2002, for example, the average Gross National Product (GNP) per 
capita in the Organisation for Economic Co-operation and Development (OECD) 
countries was $28,086, compared with $528 in Africa. This means that the 
industrialised countries are roughly 5I times wealthier than African states. 
Assuming that the OECD countries could stop stretching this development gap 
further, and hoping that African economies could grow at an annual rate of 3.5 per 
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cent over the coming years, it would take the continent some 135 years to reach 
today’s level of wealth enjoyed by OECD countries. 

The scale of the continent’s economic decline is brought into even sharper focus 
by looking at the latest indicators from the United Nations Development Progrmnme 
(UNDP). According to this data, some 80 per cent of the low human deveIopment 
countries - these are countries with high population growth rates, low income, low 
literacy, and low life expectancy in 2002, are located in Africa (UNDP 2002). 
There are only eleven African countries in the middle category - Algeria, Botswana, 
Egypt, Gabon, Libya, Mauritius, Morocco, Seychelles, Swaziland and South Africa; 
five of which have a combined population of just 4.6 million - Mauritius, 
Seychelles, Botswana, Gabon and Swaziland. The ~:~naainin~ 4i countries on the 
continent are in the low human development category. This, however, does not tell 
the entire story. There are 55 countries in this category, which means African 
countries account for 85 per cent of the category. Even more telling, is that, of the 30 
countries with the lowest human development indices, 26 (or 89 per cent) are 
African. Not surprisingly, poverty has increased at a faster rate on the continent than 
anywhere else in the world. With a fifth of the world population, the continent is 
home to one in three poor persons in the world (World Bank 2002) and four of every 
ten of its inhabitants living in what the World Bank classifies as ’a condition of 
absolute poverty.’ More worrying still, Africa is the only region in the world where 
both the absolute number mad the proportion of poor people are expected to increase 
during this millennium (UNDP 2000). 

1 2 3 4 5 6 

Years: 1997-2002 

[] Real GDP Growth 
Rate 

[] Real per Capita 
GDP Growth Rate 

Source: Adopted from ADB Statistics 2002 and IMF 

Figure 3.1: Economic indicators in Africa, 1997-2002 

The report also highlights a number of equally depressing statistics about the general 
state of the continent. Take for example, the continental situation with respect to 
health, food, nutrition and education. The percentages of the population having 
access to health services, safe water mad sanitation are 59, 45 and 31, respectively; 
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and average catorie supply per capita is only 92 per cent of the daily requirement of 
the World Health Organisation (WHO). In the sphere of education, only 49 per cent 
of adults can read and write while the enrolment ratio for all levels is 35 per cent, 

s.uggesting a very low level of human capital formation. Critical as the general 
s~tuation is, it is even worse for children and women. The mortality rates for infants 
(under twelve months) and children (under’ five years) are, at 101 and 160 
respectively, again the highest of all regions in the world. The percentages of 
children who are underweight, wasted and stunted are 31, 13 and 44 respectively. 
Trained medical personnel attend 0nly 40 per cent of births and only 49 per cent of 
one-year-olds are fully immunized. The literacy rate. of women is only 60 per cent of 
that of men and the corresponding figure for mean years.of se~0’~Iihg’~i~’0.per cent 
that of men. Similarly, the gaps in school em’olment are als0 wid~,:thelJfi 

~s being 
level education, respectively. While the life expectancy of women,is :b.igh~- ~fian that of 

men, other indicators of health are biased against women. Ma[ernal mortality rate is 
700 per 100,000 live births, and only 64 per cent of women get prenatal care (UNDP 
1999a). There have also been reversals in school enroIment ratios and increases in 
school dropout rates relative to the appreciable gains made in the 1960s and 1970s. 

Beyond this general depiction of Africa’s economic retrogression and decline lies 
an un.foIding story of human misery. If we remove territorial boundaries from our 
cognitive map, we are left with the picture of people across the African continent 
attempting to pursue basic subsistence within the hostile and unpredictable 
environment of the national and gIobal economies. Households are attempting to 
secure these basic needs in conditions of extreme adversity, as governments and 
state managers either fail to, or are unable to, pursue policies that will increase the 
human security of their citizens. Indeed, in the process of globalisation, Africa has 
simply been left behind, in terms of any of the spoils of the process. Moreover, 
many of the features of modem societies, which Africans have been exposed to are 
withering: trucks no longer mn because there are no spare parts and roads have 
become impassable due to degradation and neglect. A recent World Bank report 
described the continent’s predicament in the foilowing way: 

Many institutions are deteriorating, both in physicat and in tk~.eir technical and financial 
ability to perform efficiently, although the picture varies from country to com~try, even 
those with good [development] records in the 1970s and 1980s are now ~acing serious 
d~fficulties. In short, the economic and social transformation of Africa, begun so eagerly 
and effectively in the early years of independence, are tzow behlg 

halted and reversed. 
Any account of the continent’s condition must attempt to uuravel what is cause and 
what is effect. It is precisely at the level of interpretation, however, that one must be 
careful not to resort to simplistic causalities or reduce its plight to a series of causal 
or tautological cliches, most of which carry distinct racist connotations. Clearly, 
decades of domestic economic mismanagement with its associated corruption, 
violence and resultant debt, cannot be overlooked. But in emphasising these factors, 
we must also be careful not to overlook the fact that the continent has also been a 
victim of particularly bad advice. Kwesi Asante of Ghana, spokesperson of the 
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United Nations Office for Emergency Operations in Africa, summarised the position 
this way: 

Afi-ica’s problem - Africa’s biggest problem - is too many people going around the 
continent with solutions to problems they didn’t understand. Many of these solutions are 
half-baked. But this is not to put all the blame on the North. Some Africans don’t 
understand the African problems (Poku 2003). 

James Wolfensohn, the president of the World Bank, pursues the theine further, 
noting: 

have failed in Africa, along with everybody else. We ha~e not fuliy understood the 
problems. We have not identified the priorities. We have not always designed our projects 

But we will continue to try (Poku 2003). 

This admission of failure by Wolfensohn belies the true culpability of the World 
Bank and other international financial institutions (lFIs) in shaping contemporary 
Africa’s disheartening reality. Over the past two decades, African governments have 
had to adopt Structural Adjustment Programmes (SAPs) as a crucial prerequisite to 
receiving vitally needed loans from these IFIs - particularly International Monetary 
Fund (IMF) and the World Bank. The immediate context for these was the 
continent’s unsustainable debt overhang and its deepening economic state in the 
early 1980s. The volume of world trade, which had expanded at 5.7 per cent yearly 
in the 1970s, virtually stagnated between 1981 and 1983, with average annual GNP 
growth rate of African’s trading partners falling from 4.4 per cent in the t970s to 1.8 
per cent between 1980-81. Similarly, the growth in demand for primary products 
and for fuel dropped between the 1970s and 1981 from 2.0 to 0.5 (IMF, 198%). 
With the sharp downturn in commodity prices and the increase in the prices of 
manufacturing products, the overall terms of trade of Africa fell by 7 per cent 
between 1981 and 1985 (IMF I989a). Nominal interest rates on the foreign debt 
mushroomed to record high levels of 18-20 per cent during 1980-83. The decline in 
nominal rates observed, since then has not been paralleled by a commensurate 
decline in real interest rates. Because of the debt crisis of 1982, gross capital flows 
declined sharply after 1983. Net capital flows dropped even more dramatically, from 
$10 billion in 1982 to about $2.5 billion in 1985. These external shocks produced 
immediate adverse effects on inflation and, in turn, created balance of payment 
problems. 

Against this backgrom~d, SAPs were designed to initiate two crucial 
developments in African economies: fiscal stability and economic growth. The IMF 
was charged with the former and its primary aim was to reduce short-term 
disequilibrium, especially budget and balance of payment deficits and inflation; 
while the World Bank sought to deliver the latter by reorienting the structures of 
African economies for greater efficiency and growth potential in the medium-tenn. 
In practice, this distinction was blurred because the World Bank programmes were 
atmost never implemented without an IMF programme in place. The impact on the 
ground was a critical tension between the demand management approach of the IMF 
on the one hand, and the supply-oriented thrust of the World Bank on the other. 
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Two decades on, there are no signs of these programmes achieving their desired 
objectives. Yet, their socio-economic impacts have been particularly devastating. 
Table 3.1 shows the knock-on effects of SAPs for essential services on the 
continent. The cumulative impact has been a severe deterioration in basic services in 
adjusting countries. Cuts in government expenditure, for example, have forced up 
the costs of primary education and health care. beyond the reach of many ordinary 
Africans (Wallace 1999). Similarly, rushed’~)i~)atisation has resulted in the laying 
off of tens-of-thousands of workers (Tangri and Mwenda 2001); the removal of 
price controls and the devaluation of the national currency have resulted in the cost 

¯ oreover, the promotmn of exports for debt 
repayment and the cutting of public expenditur~ 6n "welfare,.in a region where 280 
million people are undernourished; wberetbere is 1 d~ctor"f6i?. ~i~l~:~i~i,00~0 people, 
compared with 1 for 400 people in industrial countries; and wfiere~iri~ ~t~oftbe ten 
HIV infected people worIdwide reside, is a scandal’ (Poku2002) 

Perhaps the most insidious aspect of all is the relationstiip ’b~tw;e;~ adjustment 
programmes and the spread of HIViAIDS. Peter Not, the director of UNAIDS, puts 
the position this way; ’structural adjustment raises particular problems for [AfricanJ 
governments because most of the factors which fuel the AIDS pandemic are also 
those factors that seem to come into play in ~tructural adjustment programmes’ (Piot 
2001). The state of Africa’s health care system is a particular point in mind. At a 
time when up to 70 per cent of adults in some hospitals are suffering from AIDS- 
related illnesses - placing extreme pressure on health services - many African 
commies are still cutting health expenditure in order to satisfy IMF and World Bank 
conditionalities. For example, in Tanzania - where over half a million children are 
orphans as a result of AIDS (UNAIDS 2002) - the government spends only around 
US$3.20 per person per year on health provision, a quarter of what the World Bank 
itseIf estimates is necessary to provide basic care (World-Bank 2002). The 
Tanzanian government spends in excess of three times more on debt servicing each 
year than it does on health care - see Table 1.2. Similarly, in Malawi where nearly 
16 per cent of the population are either living with HIV or AIDS, where there is only 
one doctor for every 50, 000 people, government spending on health care was 
dwarfed by debt repayment by two to one - see Table 3.2. 

Table 3.1: Circle of decline and vulnerability: the impacts of SAPS on African 
societies 

t~cy 

To reduce 
g ~ernment 
exl~ enditure 

I Policy 
Response 

Introduce user 
fee for health 
services 

Domestic Impact 

Reduce access to 

health services; 
decline in general 
health of the 
population 

implications for the 
spread of HIV/AIDS 

Reduced awareness of 
health issues, incIuding 
HIViAIDS; poor general 
health; reduced treatment 
for opportunistic infections, 
particularly STDs 
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To increase 
export 
earnings 

~ hatroduce user 
fee for 
education 

Decrease 
spending 0n 
health and 
education 

Public sector 
redundancies 
and wage 
freezes 

Removal of 
price subsidies 
on food, fuel 
mad other basic 
conmmdities 

Reduced civil 
services 

Promote large 
export- 
orientated 
proj ects 

Children, 
particularly girls, 
removed from 
schools; 
marginalisation of 
large section of 
population to 
informal sector like 
prostitution with 
associated risk ¯ 

Reduce quality and 
quantity of 
facilities; lack of 
equipment; fewer 
and less trained 
staff 

Unemployment; 
;taft shortages 
leading to reduced 
quality and 
quantity of 
education and 
health services 

Reduced quality 
i and quantity of 
food; declining 
calorie 
consumption per 
head 

Reduced 
administrative 
capacity 

Workers migrate to 
jobs from home; 
decrease food 
production; 
restructure 
domestic 
production patterns 
leading to decrease 

i in consmnable food 
for domestic 
societies; rural to 
urban migration 

Reduced education; 
increased illiteracy; 
increased risk of HIV 
transmission due to poor 
educational knowledge. 
Particular vulnerability of 
women due to lack of 
formal education 

InC"eased vulnerability to 

infection 

Increased vulnerability to 
infection 

Poor health means greater 
vulnerability to infection, 
increased in informal sector 
activities with increased 
risk of HIV infection 

Governments less able to 
promote AIDS prevention 

Workers more likely to 
engage in risky behaviour 
with increased risk of HIVi 
AIDS contraction.; 
spreading of HIV through 
migration; returning 
migrants infecting local 
communities 
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Table 3.2: Debt to health and education profile: selected African countries 

Country 

Malawi 
Mozambique 

Rwanda 

Tanzania 

Uganda 

Zambia 

Percentage of 
Adult 
Population 
with HIVi 
AIDS * 

15.5 

13.0 

8.9 

17.8 

:21.5 

Percentage of 
Govt. Spending 

Percentage of 
Govt, 

.on primary 
education ** 

Percentage of 
Govt, Spending on 
Debt Servicing 
2001"*** 

Spending on 
Health *** 

34 

57 

32 

42 

Various sources. * UNAIDS 2002 (December), ** ¯World Bank.(vari~U~ ~Ou~(es), 
¯ ** WHO (2002 Health Reports), **** UNDPiWodd Bank figures 

In aggregate terms, the total long-term debt of the continent stood at US$315 billion 
in 2000 (World Bank 2001). Although this figure is quite modest by global 
standards Brazil, for example, owed more than US$120 billion at the end of 2000 
- compared to the continent’s ability to repay, the debt is enormous. Africans can 
pay offthe debt only with earnings in foreign currency; that is, they must use money 
from exports, from aid or from new foreign loans. Take the case of Ethiopia, one of 
the poorest countries in the world. Its debt of US$t0 billion ($179 a person) at the 
end of 1999 may not seem like much compared to the US$98 billion the American 
government released for emergency response to ground-zero after the terrorist attack 
of 2001. But Ethiopia’s debt is almost thirteen times the amount the country earned 
in exports in i997. Ethiopia used the equivalent of 45 per cent of its US$783 million 
in export earnings on debt payments. Even after such a crushing payout, Ethiopia’s 
debt is still unsustainable. Or consider the trade-offs with investments in health care. 
In 2000, 75 per cent of the world’s new AIDS infections were in sub-Saharan 
Africa. So were four-fifths of all deaths from AIDS that year. Yet among all African 
countries only South Africa was spending more on health care than on debt service. 
For most African countries, the entire annual health budget is less than US$10 a 
person. Health care, moreover, is only one of the urgent needs requiring investment. 
This perverse anomaly is reducing the already limited ability of governments across 
Africa to provide even the basic levels of health care for their people at a tinae when 
the pressures of HIViAIDS threatens to overwhelm existing health services (Sachs 
2001). 

The potent mix of debt and adjustment makes it virtually impossible for any 
African country to treat those with the virus effectively, or to undertake successful 
campaigns to reduce high-risk behaviour while also providing essential resom’ces in 
the fight against the pandemic. Hence, why some presidents as well as governmental 
technical and consulting staff deliver messages which, at the very least, can be 
characterised as ambiguous, tn this vein, the former president Lissouba of Congo- 
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Brazzaville regularly evoked his country’s determination to confront the pandemic 
during interviews with foreign press, while not hesitating to characterize HIV 
infection as the primary symbol of social and political disorder in his country in 
1993 and 1994. More recently, in July 1999, the president of Kenya declared war on 
AIDS, while affirming in the same speech his staunch opposition to all initiatives to 
promote condom use in his country. 

Indeed, until very recently a culture of indifference and denial existed among 
Africa’s ruling elite regarding HIViAIDS. Even where denial was conquered, the 
types of intervention proposed and pursued by governments often exacerbated the 
problem. As recently as the 15 August 2000 (some 15 years since the first reported 
HIV case in his country) President Bakili Muluzi of M~lawi was calling on his 
police force to intensify swoops on known brothels to Slow down the spread of 
AIDS. So convinced was the President of the relationship between high prevalence 
and the sex industry that he proposed to give police greater powers to restrict the 
’civil liberties’ of known prostitutes and their clients. Similarly, in Swaziland, 
Tfohlongwane Dlamini, the chairman of the powerful Swaziland National Council 
Standing Committee, told delegates at a recent conference that H1V-afflicted people, 
’should be kept in their own special place if we want to curb the spread of the 
disease’. The statement followed an earlier parliamentary debate where Swazi King 
Mswati III called for HIV-positive citizens to be ’stedlizedand branded’. 

At one level it is not difficult to see why African leaders have opted to play this 
dual game. In many of the countries worst affected by HIViAIDS, poor economic 
management, high inflation, rampant corruption, and deteriorating infrastructure are 
commonplace, and conflicts and population displacement are far from rare. The 
contribution of AIDS to this generally grim picture is to further exacerbate the 
already precarious situation on the continent. In Zambia and Zimbabwe, for 
example, H1V-infected patients occupy 50 to 80 per cent of all beds in urban 
hospitals. The services provided meet only a fraction of the needs. Yet spending on 
AIDS care is crowding out spending on other life-saving, cost-effective 
programmes. On average, treating an AIDS patient for one year is ab6ut as 
expensive as educating 10 primary school students for one year. Not surprisingly, 
governments have taken the view that scarce resources are better spent on rival 
health priorities. 

In reality, this argument is less effective than it sounds because often measures to fight 
AIDS also serve other medical and social objectives. Better post-maternity counselling, 
for example, can cut mother-child HIV transmission; it also reduoes infant mortality more 
generally. Equally, treamaent of venereal diseases such as syphilis slows the spread of 
HIV; it is also good in itself. In the end, a determined effort against AIDS is likely to 

i.::i.:.:.ii:.. 

Adj ustment and Poverty: The Context of Vulnerability 

To be clear, SAPs do not cause HIV or AIDS, but they do create an extremely fertile 
environment for the spread of HIV/AIDS - see Table 3.1. Of particular interest here. 
is the correlation between adjustment programmes and poverty on the one hand, and 
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poverty and vulnerability to HIViAIDS on the other. Africa’s experience with SAPs 
shows a strong correlation between their implementation and a rise in poverty (van 
de Walle 2001). Poverty is closely linked with high unemployment, hunger and 
malnutrition, lack of basic Services, inability to pay for or access health care, 
disintegration of families, vulnerability, homelessness and often hopelessness. 
Mainstream biomedical literature has long documented the methods by which this 
combination of factors can undermine the bott~’S specific and non-specific immune 
response (Farmer 1999; Kim, Millen et al. 2000). Hence, we know that protein- 
energy malnutrition (general calorie deficit) and specific micronutrient deficiencies, 
such as vitamin A deficiency, weaken every part of the body’s immune system, 

including the skin and mucous membranes, which’ are particularly !mportant in 
protecting the body from STDs, including HIV (Jakab."260~))~::M~’rgt~er, in an 
enviromnent of poverty, parasite infestation plays a dual rote.ih ~Uppi:~g§i,n.g immune 
response. It aggravates malnutrition by robbing the body 6f;eSg~nfia};if~ents ~d 
~ncreasmg calorie demand; and in addition, .the presence of parasiie~i"~hronically 
triggers the immune system, impairing its ability to fight infdcti~fi from other 
pathogens. 

One of the key societal legacies of poverty in Africa is the existence of 
undiagnosed and untreated sexually transmitted diseases among many Africans. 
Data for 2000 indicate that Africa has the highest incidence of curable STDs at 284 
cases per 1,000 people aged 15-49 years, compared to the second highest of I60 
cases per 1,000 people in South and South-East Asia. There is now growing 
recognition of the public health implications of curable STDs (especially those 
causing genital ulcers) by virtue of their frequency of occurrence as well as their 
ability, when present, to facilitate the transmission of HIV (World Bank 2000b). 
One study suggests that the presence of an untreated STD can enhance both the 
acquisition and transmission of H-IV by a factor of up to ten (MEDILINKS 2001). 
Such viral STDs are relatively uncommon in rich countries because of the 
availability of antibiotics. Yet, in Africa, even when the poor have access to health 
care, the cIinics may have no antibiotics to treat those STDs that act as cofactors for 
AIDS. Sub-Saharan Africa is not the only region where malnutrition is associated 
with HIViAIDS. Among all iow and middle-income countries, H1V prevalence is 
strongly correlated with falling protein and calorie consumption. 

Alongside STDs is the perennial issue of poverty-induced migration. A by- 
product of commodity specialisation - a central facet of SAPs - is the focusing of 
African economies on the production of specific products. The plantations, mines 
and industries, though development enclaves from one point of view, have required 
and attracted massive quantities of labour not only from the traditional rural areas, 
but also from neighbouring and regional states. The dislocation of so many millions 
of people from their traditional places of residence significantly increases their 
probability of contracting HIV or indeed, passing the virus on. Decosas and Adrien 
note that migrants have higher infection rates than those who do not migrate, 
independent of the HIV prevalence at the site of departure or the site of destination 
(Deeosas and Adrien 1997). 

The mining community in Carletonville, South Africa, is a tragic but powerful 
reminder of how mobility provides an environment of exlyaordinary risk for HIV 
contraction. With a mine-working population of 85,000 people, of whom 95 per cent 
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are migrant workers, Carletonvitle is the biggest gold-mining complex in the world. 
These migrant workers leave their families behind in rural villages, live in squalid 
alt-male labour hostels and return home maybe once a year. Lacking formal 
education and recreation, these hardworking men rely on little else but home- 
brewed alcohol and sex for leisure. For these men, there is a 1 in 40 chance of being 
crushed by falling rock, so the delayed risk of HIV seems comparatively remote. 
Astonishingly, some 65 per cent of adults in Carletonville were HIV-positive in 
1999, a rate higher than any region in the world (Williams, Gilgen et al. 2000). 
When these men return back to their families, they often carry the vires into their 
rural communities. A study in a rural area in th+ South African province of 
KwaZulu-Natal, for example, showed that 13 percent of..,women whose husbands 
worked away from home two-thirds of the time were infected with HIV (Morar, 
Ramjee et al. 1998). Among women who spent two-thirds of their time or more with 
their husbands, no HIV infection was recorded (Lurie, Williams et al. 2000). 

Poverty structures not only the contours of the pandemic, but also the outcome 
once an individual is sick with complications of HIV infection¯ A strong feature of 
HIV infection is that it clusters within families, often resulting in both parents being 
HIV-positive and in time falling sick and dying. Poor families have a reduced 
capacity to deal with the effects of tnorbidity and mortality than do richer ones, for 
very obvious reasons. These include the absence of savingsand other assets that can 
cushion the impact of illness and death. The poor are already on the margins of 
survival, and are unable to deal with the costs associated with H1ViAIDS. These 
include the cost of drugs - when available - to treat opportunistic infections, the cost 
of transport to health centres, reduced household productivity through illness and 
diversion of labour to caring roles, loss of employment through illness and job 
discrimination, funeral and related costs, and so on. In the longer term such poor 
households never recover even their initial level of living, since their capacity is 
reduced through the loss of productive family members through death and 
migration, and through the sales of any productive assets they once possessed. As a 
result, a true process of immiseration is now observable in many parts of Africa, 
particnlarly southern Africa. 

Take this powerful image from a field worker in Zambia: 

In the field you are often led into somebody’s home. The first thing that hits you is tbat the ~ ’’:: 
patient will be on the floor. If that household was not poor before HIViAIDS infected 
somebody, then by the end of the first few years, poverty will come to the household as all 
of their assets are sold off to pay for healtheare. Children have been taken out of school - 
daughters, particularly to become caregivers. Invariably, the person you have come to. 5:1 
see will be on the floor without a blanket or a pillow. If you look around that mud hut for :.:.:.i 
food, you won’t see it, and you won’t smell people cooking. There is no food (Poku 2003)... 

There is thus enormous strain on the capacity of families to cope with the 
psychosocial and economic consequences of illness, such that many families 
experience great distress and often disintegrate as social and economic units. Even 
where they do not, by eliminating the breadwinners - often both parents - the 
process further exposes the rest of the family members to poverty, which then 
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increases their chances of contracting the virus. This is particularly so for young 
women, who will often be forced to engage in commercial sexual transactions, 
sometimes as casual .sex workers, .as a survival strategy for themselves and their 
dependants. The effects of these behaviourai patterns on HIV infection in women 
are only too evident. In part, this also accounts for the much higher infection rates in 
young women, who are increasingly unable to sustain themselves by other work in 
either the formal or informal sectors. 

HIPC and HIV/AIDS 

Against this background, the introduction of the Heavily.Iffdebted,,P~l~ Countries 
(HIPC) initiative in 1996 by the World Bank and lMl~ appeared!as a S~;i.p the right 
direction - not least because it seemed to recognize the imp0s:~ibili~:idie resolvin~ 
the ,co,ntl,.nent’s ~ebt crisis by simply postponing payment~ "(the :rid~£ infamou~ 
rescne~mmg policies of the late 1980s and early 1990s)1 Soine""debt, creditors 
ac~lowledged, would have to be cancelled, including debt owe~t :to the multilateral 
institutions themselves (which accounts for almost one-third of Africa’s total debt)¯ 
Creditors agreed that, in principle, as much as 80 per cent of external debt could be 
cancelled. The unanswered questions, however, were under what conditions, how 
much, how fast and who wouId pay for it. Typically, the international financial 
institutions imposed rigid economic adjustment programmes as a condition for 
participation in HIPC. By September t998 only eight countries, including five in 
Africa, had qualified for debt relief packages adding up to about US$6.5 billion¯ 
Uganda was the only African country that had actually reached the ’completion 
point’, receiving about US$650 milIion in debt reduction (Cheru 2001). To 
supplement World Bank and IMF funds, 15 donor countries (not including the 
United States) had paid or pledged about US$300 million for th~ initiative by late 
1998. 

In view of the challenges facing Africa, it was clear by the end of 1998 that the 
HIPC initiative was not even close to meeting the continent’s needs for debt 
cancellation. It was in this context - not to mention intense NGO pressure - that at 
the G7 meeting in Cologne in June 1999 the leaders of the industrialized countries 
announced the HIPC II initiative. This initiative proposed incremental, but 
noteworthy steps towards the modernization of the original HIPC initiative. Chief 
among these was the proposal to grant larger reductions of the total accumulated 
debt (the ’debt overhang’), quicker reductions in debt service payments, and finally 
placing poverty reduction at the heart of the enhanced new framework¯ The devil, 
however, was in the detail (Cheru 2000). Eligibility for debt relief under the 
enhanced HIPC initiative was made conditional upon ’good performance’ in the 
implementation of an enhanced structural adjustment progrmnme (to be renamed the 
poverty reduction and growth facility - PRGF) for a period of three years instead of 
six years under the original HIPC (Cheru and Figueredo 2000). Having reached the 
decision point after the first three years of good economic performance, the country 
must then demonstrate that its debt-servicing requirement is unsustainable, 
following designated threshold values with respect to the ratio of debt to exports, 
and the ratio of debt to fiscal revenues. If the country finally qualifies for relief, its 



44 The Political Economy of AIDS in Africa 

debt-servicing payment is brought down to what is deemed within the terms of the 
initiative to be a sustainable level, only after reaching the completion point, or a 
further three-year waiting period. 

This less than generous arrangement would still leave the qualifying country 
diverting a sizeable portion of its scarce foreign exchange earnings towards debt 
servicing for an indefinite period of time. Moreover, ~vhile expenditures on 
education and health services will be expanded under the new HIPC, the structural 
factors that induced poverty were not addressed by conventional structural 
adjustment programmes. More worryingly, while debt,.relief is important in the short 
run, the extent to which additionaI fresh resources would be available for H1PC 
countries is not certain. Debt relief alone is not gging to ~’be enough to put these 
marginalized countries on a path of sustained growth. 

Not surprisingly, there exists a great deal of scepticism about the willingness of 
Western creditors, in particular the multilateral development banks, to break the 
chain of debt-bondage of the HIPC countries, not to mention about the adequacy of 
funding for HIPC to wipe the slate clean. Conditionality and external control remain 
the core guiding principles of the enhanced HIPC initiative, despite the claims of the 
architect of the plan that poverty eradication is its real objective. Moreover, linking 
debt relief to successful implementation of ’good governance’ is a major mistake 
and is bound to delay much-needed relief to countries desperately in need of fresh 
resources to fix collapsed social systems. 

Zambia is a clear case in point. It is one of the worst H_IV-infected countries in 
the world, with a prevalence rate of 21.5 per cent among its adult population - see 
Table 3.2. The annual nmnber of deaths has been increasing slowly and wilt reach 
127,000 per annum or nearly 350 per day by 2005 (Ministry-of-Health 1997). This 
means that one in five of Zambians now over the age of 15 will die at a young age 
from this disease, mostly over the next five to ten years. The overall impact of the 
virus on life expectancy is particularly noteworthy: life expectancy, which stood at 
54 years a few years ago, has plunmaeted to 37 and is expected to decline in the 
coming decade to 30 years. As adult mortality from A1DS rises, people with 
essential skills account for a significant percentage of HIViAIDS-retated deaths. 
Teachers, accountants, civil servants and other professionals are dying in large 
numbers (UNECA 2000; LrNAIDS 2002). As a result, labour productivity has been 
diminishing and HIViAIDS is now the central eoncern of firms. One review of 33 . " 
businesses in Zambia showed a dramatic increase in average annual mortality from " .... 
0.25 per cent in 1987 to 1.6 per cent by 1992. Barclays Bank of Zambia has lost 
more than a quarter of its senior managers to AIDS. On a large sugar estate, 55 per 
cent of the deaths between 1992 and t 993 were HIV-related. Part of the reason for ! 
increased absenteeism is the time employees spend attending funerals. Additional ’. 
trairffng costs will be incurred as labour turnover increases and businesses will have 
to pay out more in medical care, salary compensation for the families of the 
deceased, and funeral gran~. 

Zambia belongs to the category of the HIPC zone wherein the debt burden has 
been a major contributor to the persistence of underdevelopment, it has taken a 
heavy toll on public budgets, severely shrunk the resources available for 
development and greatly reduced the prospects for growth. Even before HIViAIDS 
became recognised as the greatest threat to human development in Zambia, the 
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country’s external debt was regularly serviced at the expense of vital social 
prograrmnes. Thus, finding lasting solutions to Zambia’s debt can open up a 
strategic opportunity to contain the threat of the HIViAIDS pandemic to sustainable 
human development. The total external debt of Zambia stood at US$6.5 billion in 
1998. Of this, 46 per cent is owed to the muItilateral institutions, such as the IMF, 
the World Bank and the African Developmejat 13ank. Because multilateral debts are 
’preferred and exempt’ debts, they cannot be rescheduled or canceIled, and they take 
precedence over other debts. Debt service payments falling due in 1998 amounted to 
US$123 million and were paid to creditors accordingly: US$89 million to 
multilateral and US$30 million to Paris Club creditors - composed largely of 
western govermnents. The US$123 million in debt .service, pa~menti~s about 69 
per cent of the funds budgeted for the social sectors, ye~"noTnatib~,i:~n de 
wath?.ut educated and healthy citizens, no matter how faith~m,r ;~:L-^-:.._~5:-~ .o v, el, o.p 
servicing requirements.    ~z!~.~,.-~ay.!m~[ ~ts aeot- 

The Zambian government has pursued a policy of ’debt’fb~iveness and 
rescheduling in order to reduce the country’s debt burden. During the: period 1992- 
7, various creditors extended debt relief amounting to a total of US$1.873 billion, of 
which US$1.44 billion was provided by the Paris Clnb creditors, and the balance by 
both non-Paris Club and commercial creditors. The multilateral creditors have 
offered no debt relief. It is possible now that Zambia can qualify for debt relief 
under the enhanced HIPC initiative, if the govermnent successfully fulfils numerous 
macroeconomic and governance conditionalities that creditor countries are 
demanding. At the earliest, the government can hope for real debt relief three years 
from now. Like many other countries on the continent, Zambia’s progress towards 
qualification for debt relief under the enhanced tIIPC initiative hinges largely on the 
government’s capacity to show real and tangible progress on the promise it made 
during the last consuItative group meeting to institute fundamental governance 
reform. While there is little wrong with this in principle, the fear is that the critical 
resources needed to tackle the AIDS pandemic might be held up indefinitely if 
progress on governance reform falters. As a consequence, the excellent work that 
NGOs and civil society are doing with meagre resources to prevent the spread of 
HIViAIDS will be completely wiped out. In the context of the pandemic, action is 
needed now; not three years down the road, by which time millions more Africans 
will have been infected with or died of the HIV virus. 

As other highly indebted countries strnggIe to meet the criteria for HIPC relief, it 
is time to face the facts. The case of Zambia has, perhaps more clearly than any 
other, laid bare the myth of HIPC debt relief. Even with the full application of the 
HI-PC initiative, Zambia’s debt crisis will not be lessened, its government will be no 
more able to address the national health emergency and its peopIe will be no tess 
tied into a cycle of deprivation. On average, countries that receive HIPC relief see 
reductions of only about one-third in their debt service payments. As Kofi Anuan, 
Secretary-General of the United Nations, concluded in a September 2000 report, 
’the enhanced HIPC Initiative does r~ot provide an adequate response to HIPCs’ debt 
problems’, and therefore °a bolder approach will have to be taken’. The current debt 
relief framework has failed Zambia, just as it has failed other highly indebted poor 
countries across Africa and throughout the developing world. 
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The Moral Calculus of Inactivity 

Table 3.3 illustrates the magnitude of Africa’s economic challenge. Other regions of 
the world have demonstrated a much greater ability to attract FDI over the past few 

years (arguably over the past two decades) than Africa. The table does not fully 

reveal the highly selective patterns of FDIs. Of the US$18.52 billion FDI that 
flowed into Africa during the 1990s, just two countries (Angola and Nigeria) 

accounted for US$11.672 billion - both of them lucrative mining or oil-producing 
countries (ADB 2002). If South Africa is excluded (both as a recipient and a source 
of FD1), five other countries accounted for anothe~ US$4 billion - Republic of 
Congo, C6te d’Ivoire, Equatorial Guinea, Namibia alXd Sudan leaving ,the 
remaining 40 countries of the continent to compete for just US$3.275 billion in FDI 
flows over the decade (Sadik 2002; UNDP 2002). According to African 
Development Indicators 2002, official aid has followed a similar selective trend 
over the past decade m~d is falling in terms of total volume. Aid levels in t999, for 
example, were US$10.8 billion compared to US$17.9 billion in t992, when 

development assistance to Africa reached its highest ever levels. 

Table 3.3: Foreign direct investment (as percentage of global FDI flows), 
1997-2002 

Indicators 1997 1998 1999 2000 2001 2002 

Developed countries 56.8 69,8 77.2 79.1 80.1 

Developing countries and economies 39.2 27.2 20.7 18.9 18.0 

Asia 22.4 13.8 9.3 11.3 11.2 

Latin America 14.9 12.0 10.3 6.8 6.8 

Africa 2.3 1.2 1.0 6.7 0.7 

Africa (as a percentage of developing 5.88 4.63 4.72 3.78 3.87** 3.11"* 
countries) 

Source: ADB Statistics Division and IMF 
Note: * UCTAD data 2002 ** UNDP2002 

Not surprisingly, many organizations - particularly UN agencies working in Africa, 
such as the United Nations High Commission for Refugees (UNHCR) - haye 
repeatedly pointed to the unequal treatment of Africa by the donor community. For 
example, in 1999 donors provided less than three-fifths of the US$800 million the 
UN requested for emergencies in sub-Saharan Africa. Similarly, _the World Food 
Programme announced in September 2000 that it would curtail its feeding 
programme for nearly 2 million refugees in Sierra Leone, Liberia and Guinea after 
receiving less than 20 per cent of requested funding. An emergency appeal in the 
summer of that same year to feed and shelter at least 600,000 Angolans who had 
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been displaced in that country’s long-standing civil war - a number nearly equal to 
Kosovo’s refugees brought minimal initial response and predictions of mass 
starvation. In the Great Lakes region of Congo, Burundi and Rwanda, the UN 
estimated it would need US$278 million to take care of nearly 4 miliion peopie 
crowded in refugee camps. By late October 2000, only 45 per cent of that amount 
had been donated. By contrast, Kosovo and Bosnia have been able to generate one 
of the biggest international responses in recent memory. 

The reason for the differing responses by the international community is simple: 
Kosovo and Bosnia were ’loud crises’ unfolding in front of television cameras.and 
affecting largely people of European descent; the HIViAIDS pandemic in Africa 
and the deveIoping world is a ’silent crisis" affecting largely poor black people 
(mainIy Africans), who, in the eyes of the Western media;m.e,i.~n.s .L~..t!y portrayed 
as being in a state of permanent crisis. Indeed,.racism must not’b~ undei_,estimated in 
any analysis of why the Western nations have responded ~0.:!mlf-I~e~dly to the 
AIDS pandemic. The position is perfectly summarised by S~lihBoOk~r~ director of 
the Africa Fund/American Committee on Africa, when he cOnclade~that ’AIDS is a 
black plague; it is mainly killing black people... And tbat is the cruel truth about 
why the world had failed to respond with dispatch’ (Booker 2001). Consider this 
cruel irony: the World Bank as a sponsor of UNAIDS - is charged with funding 
strategies to alleviate poverty and to reduce HIV infectivity in the developing world. 
Yet it couid write concerning the pandemic that ’if the only effect of the AIDS 
pandemic were to reduce the population growth rate [in developing countries], it 
would increase the growth rate of per capita income in any plausible economic 
model’. Moreover, the Bank has developed the idea of ’disability-adjusted life year’, 
or DALY, to measure the number of years lost to illness and death. ’By this 
calculation,’ reported the Washington Post, ’a country that spent US$1,000 a year to 
save the life of someone earning US$500 a year would suffer a net economic loss .’ 

Conclusion 

Although. the proximate cause of Africa’s AIDS crisis is HIV, the underlining 
societal causes are much broader and familiar. Across the continent, poverty 
structures not only the contours of the pandemic but also the outcome once an 
individual is infected with HIV. Thus, until poverty is reduced there wiI1 be littie 
progress with either reducing transmission of the virus or creating an enhanced 
capacity to cope with its socio-economic consequences. It follows that sustained 
hmnan development is an essential precondition for any effective response to the 
pandemic in Africa. Herein lies Africa’s predicament: how to achieve the 
sustainable development essential for an effective response to the pandemic under 
conditions where the pandemic is destructive of the capacities essential for the 
response - namely, killing the most economically productive members of the 
continent’s people. Simple answers to this problem do not exist, but recognition of 
its nature is a step towards its solution. The next step has to be the development of 
policies and programmes that addi’ess the interrelationships between poverty and 
development and actually to put in place those activities that cm~ make a difference 
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for development outcomes. Central to these activities are programmes that address 
poverty today so as to facilitate socio-economic development tomorrow. 

The recent WHO Report puts the position this way: ’With bold decisions in 2002, 
the world could initiate a partnership between rich and poor [countries] of mkrivalled 
significance, offering the gift of !ife itself to millions of the world’s dispossessed 
and proving to all doubters that globalization can indeed work to the benefit of all 
humankind’ (Sachs 2001). Central here is the perennial problem of Africa’s 
overwhelming debt and the necessity of its unequivocal cancellation. To be sure, 
debt cancellation is not a panacea for Africa’s AIDS crisis, but it is a hugely 
important step in enabling the continent’s states to engage more effectively with the 
challenges posed by HIViAIDS. With the best wi|i in the’ world, no country can 
physically afford to make the investments necessary in social services while being 
forced to give priority to debt repayments. The argument that cancelling the debt of 
African countries would foster financial irresponsibility by debtors does not hold up. 
On the contrary, it is necessary for countries on the edge of economic marginality to 
take responsibility for the use of future resources - however limited - in the fight 
against HIViAIDS. 

Moreover, a mechanism could be devised whereby the conditions of debt 
cancellation would be determined by a governance structure that incorporated civil 
society and elected governments in the affected states. This would be a particularly 
powerful safeguard against corruption and would expose domestic strategies to 
public scrutiny in both debtor and creditor countries. Clearly, any such strategy must 
be driven by political wilt, within both lender states and their omnipresent 
institutions of economic governance - mainly the IMF mad the World Bank. 
Ominously, the rhetoric of political will on the part of these bodies has not been 
supported by context-relevant strategic initiatives - such as total debt cancellation 
for the heavily indebted countries confronting tile modern incarnation of Dante’s 
inferno that is AIDS. Yet unless these dominant players mobilise quickly and 
effectively, the futm’e prospects for Africa look decidedly gloomy. In this sense the 

moral calculus of inactivity could be beyond computation. 
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abilities. The next section will present forms of jazz as examples of expression that embody levels of abstraction and 

sophistication equivalent to literate forms within an orally derived tradition of African American musicality. These 

developments further disrupt the premise which assumes that literacy represents a sequential stage necessary to move 

from orality to abstract "higher level" thinking, and that orality occupies an inferior position relative to access to these 

capacities. 

Professor Perry Hall is an Associate Professor of African-American Studies in the Department of African and Afro- 

American Studies at UNC Chapel Hill. Dr. Hall is also a member of the executive board of the National Council for Black 

Studies. His recent book In The Vineyard: Working in African American Studies (Tennessee 1999) provides an insider’s 

look at the evolution of African American Studies from student movement to institutionalized field of study. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, November 15,2011 4:23 PM 

ppstaff@listserv.unc.edu 

Gore, Travis <stgore@email.unc.edu> 

FW: HR Facilitator Digest: November 15, 2011 

From: Davis, Christie Wynette [christie_davis@unc.edu] 
Sent: Tuesday, November 15, 2011 4:10 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: November 15, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

@ 

@ 

There is no attachment specifically for the Digest this week° 

__Fuji text of a[~ articles in the weekly digest is available in the attachments and at 
http:[[hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

NOV, 

Nov. 

Nov. 
Nov. 

Nov. 

Nov. 

Dec° 

Dec. 
Dec, 
Dec. 

Dec. 

Dec. 

Dec. 
Dec. 

Dec. 

Dec° 

Dec° 

17: Carolina Cares, Carolina Shares ends 
24-25: Thanksgiving holiday 

29: EPA Non-Faculty HR Topics class 
29: Managing Interactions with your Employees class 
30: Stress Management class 

30: Valuable Presentation Skills class 

5: Performance Management & Disciplinary Processes for SPA Employees class 

6:I-9 Policy, Procedure & Lawlogix class 

6: Preventing Sexual Harassment in the Workplace class 
6: MBTI and the Workplace class 

7: Americans with Disabilities Act (ADA) class 

8: MBTI & Leadership class 

8: EPAWeb class 
13: Winter Blood Drive 

14: EPA Recruitment & EEO Topics class 

15: Advanced Problem Solving for Managers class 

15: EEOI - Equal Employment Opportunity Institute class 

for Employees 

Final Call--Carolina Cares, Carolina Shares (Click here) 

Nine weeks ago when the Carolina Cares, Carolina Shares campaign began, we asked you to participate in this year’s 

campaign as a way for the Carolina community to come together and contribute to the well-being of our fellow North 

Carolinians. We know that it doesn’t take much to make a significant difference in the lives of others, and we also know 

that every contribution - regardless of the amount - provides help and support to those in need. 

To date, nearly 18 percent of UNC-Chapel Hill employees have joined the 

2011 Carolina Cares, Carolina Shares campaign efforts - that’s roughly 



2,100 employees who have made contributions totaling over 5612,800! 

These donations are truly a representation of Carolina’s charitable heart. Thank you! 

I write to you today to say that there is still time to do more, but there’s not much time left. Our campaign ends on 

Thursday, November 17. There are only THREE DAYS remaining in this year’s campaign -- only THREE DAYS left to make a 

difference. This is the FINAL CALL! Click here for a final call to action: http://www.youtube.com/watch?v=JnoxrdrfNES. 

I know that many of you still want to participate in this year’s campaign, but have not yet had the time to submit your 

pledge. Won’t you please take a minute to contribute right now? The campaign supports hundreds of charities that 

count on your support to provide a wide range of services. Every dollar makes a difference and your donation, combined 

with the donations of others, has the power to transform the lives of people in our own communities and around the 

world. 

This year, for the first time, payroll deductions and credit card donations can be made online - an easy, convenient, and 

secure way to support your favorite charity. The website features new search options that will make it even easier to 

find the charity of your choice. If you wish to pledge by payroll deduction or credit card, please click this link to GIVE 

NOW: 

https://ncsecc.upicsolutions.org/ncsecc/crm/Start.jsp?accountNumber=706291. Follow the instructions below to enter 

your personal user ID and password. In addition to online giving, paper forms are available for all faculty and staff who 

wish to pledge by cash, check, or payroll deduction. Click here for a pledge form: 

http://www.unc.edu/secc/forms/2011% 20PLEDGE% 20FORM% 20Workplace% 20Type-ln.pdf. 

If you have questions regarding the pledge process, please contact your Division Leader: 

http://www.u nc.edu/secc/forms/2011%20CCCS%20WEB%20-%20 DL%20contacts%20u pdated.pdf. 

THANK YOU for your support of this year’s campaign. 

Sincerely, 

Brenda R. Malone 

Vice Chancellor for Human Resources 

2011 Carolina Cares, Carolina Shares Campaign Chair 

Instructions for accessing the SECC website: 
User ID: Your Onyen 

Password: The first two letters of your last name + your birth date (in the format mmddyyyy) + an exclamation point. 

For example, if your last name is "Taylor" and your birth date is 01/05/1981, your password would be: ta01051981! 

This email is sponsored by: Office of Human Resources 



From: 

Sent: 

To: 

Subject: 

Seek, Mamarame <mseek@email.une.edu> 

Tuesday, November 15, 2011 6:12 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Please Read: UPDATED VERSION-Afri/Afam Colloquium Dee. 1 

Nice job, Travis. 
Mamarame 

From; Gore, Travis [stgom@email.unc.edu] 
Sent; Tuesday, November 15, 2011 5:44 PM 
To; Department listserv 
$..bject; [afriafam] Please Read: UPDATED VERSION-Afri/Afam Colloquium Dec. 1 

Sorry that the one I sent out earlier was hard to read. This one should be better. -TG 

African & Afro-American Studies Faculty Colloquium 

"Orality, Literacy, and Musicality in African American 
Cultural Production" 

Dr. Perry Hall 

African & Afro-American Studies 

UNC Chapel-Hill 

Thursday, December i, 2011 
3:30 pm 

Hyde Hall, Incubator Room (2nd Floor) 

This presentation is drawn from a larger project which investigates a historical "fault line" in African American cultural production which has evolved 

from structurally separated free and enslaved communities as their respective attendant experiences developed within the larger context of an 

emerging "racial modernity" that shaped the structure and fabric of early American society. Those who lived in zones of freedom, and those who 

escaped to them, inhabited a world where structural conditions both enabled literacy, and in fact made it necessary for even marginal survival and 

stability in the context of the modern world taking shape around them. Cultural activities and products on this side of the fault line - diaries, essays, 

novels, journalism, poems etc. - form the historical basis of a literary African American cultural tradition. On the other side, where 90 percent of 

blacks were situated at the time of 

Emancipation, the condition of enslavement restricted literacy, while also impelling retention of cultural/aesthetic sensibilities and orientations 

brought from Africa.These factors led to an emphasis on oral expressive forms, most especially music, as the major modes of cultural transmission 

on this side of the cultural divide. 

Drawing from different parts of this larger project, the presentation will focus first on a deconstruction of the conventional conceptual hierarchy 

that posits literacy as a sequentially more advanced form of expression in relation to orality - which is seen in this discourse as an indication of 

"primitiveness" and lack of "higher" or "abstract" thinking abilities. The next section will present forms of jazz as examples of expression that 

embody levels of abstraction and sophistication equivalent to literate forms within an orally derived tradition of African American musicality. These 

developments further disrupt the premise which assumes that literacy represents a sequential stage necessary to move from orality to abstract 

"higher level" thinking, and that orality occupies an inferior position relative to access to these capacities. 

Professor Perry Hall is an Associate Professor of African-American Studies in the Department of African and Afro-American Studies at UNC Chapel 

Hill. Dr. Hall is also a member of the executive board of the National Council for Black Studies. His recent book In The Vineyard: Working in African 

American Studies (Tennessee :1999) provides an insider’s look at the evolution of African American Studies from student movement to 

institutionalized field of study. 

You are currently subscribed to afriafam as: mseck~email.unc.edu. 
To unsubseribe eliek here: http://lists.unc.edu/u?id 32361635.a22e47fda2f6ea275dae07816e27b7d6&n T&I afriafam&o 30301662 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30301662-32361635.a22e47fda2f6ca275dac07816c27b7d6~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, November 16, 2011 10:24 AM 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Final exam location-d 

Hello, 

This email is to inform that the location of your final exam has changed. 

Your class: AFRI 101.001 

Regularly held on/at: MWF at 10-10:50 in GA 105 

Has been relocated to: GA (Gardner) 008 

Final exam day[time: Saturday Dec 10 at 8-11am 

This chanoe is ONLYJror thefinal exam; not the rest of the semester. This class was moved due to room scheduling 

conflicts and has been relocated to a similar room. The exam will still be held at the regular exam time. Please make sure 

your students and anyone else involved with this class is aware of this change. If you have any questions please let us 

know. Thank you and have a good day. 

A~isQn Spe~g~e 
Scheduling Specialist 

Office of University Registrar UNCCH 

SASB North Suite 3209 
Campus Box 2100 

450 Rdge Rd 

ChapeIHill NC27599 
919962-6093 
919-843-8709 fax 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, November 16, 2011 1:41 PM 

Boyd, Lydia C <lcboyd@email.unc.edu> 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Final Exam Location 

Hello, 

This email is to inform that the location of your final exam has changed. 

Your class: AFRI 263.001 

Regularly held on[at: T/R at 2-3:15 in FB 009 

Has been relocated to: GA (Gardner) 103 

Final exam day[time: Tuesday Dec 13 at 4-7pm 

This change is OIVLYfor thefinal exam; not the rest of the semester. This class was moved due to room scheduling 

conflicts and has been relocated to a similar room. If you would like to view the new room assignment please visit 

www.hotline.unc.edu to see room features and room layout. The exam will still be held at the regular exam time. Please 

make sure your students and anyone else involved with this class is aware of this change. If you have any questions 

please let us know. Thank you and have a good day. 

A~isQn Spe~g~e 
Scheduling Specialist 

Office of University Registrar UNCCH 

SASB North, Suite 3209 
Campus Box 2100 

450 Ridge Rd 

Chapel HiII~ HC 27599 

919-962-6093 
919-843-8709- fax 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Wednesday, November 16, 2011 3:37 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12040112; Completed; **PLEASE PROVIDE AN ESTIMATE** 
***ESTIM 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 10/05/2011 11: 36:11 
Category ........... SERVICE ORDER 
Work Order Number.. 12040112 
Shop ............... 504 - HARDWARE - Phone# 962-0161 
Description ........ **Please provide an estimate** 

***ESTIMATE ONLY*** We would like an estimate for re-keying Battle Hall. This would be for all doors (front back, offices) 
except for Room 306 and 309. We would like the cost of new keys (at least 3 per) included in the e 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

http:i/selectsurvev.csit, anc.edaiTakeSurvc~.aspx? Survey ID:14KHg83 &win: 12040112 



From: 

Sent: 

To: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Wednesday, November 16, 2011 5:08 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] research proposals 

Dear Colleagues: 
Yesterday was the deadline for the research proposals for funding 
through the Carver grant. I have only received 6 proposals so far. If 
you planned to apply bm overlooked the deadline, please send me your 
application electronically by Monday morning, November 21. At that 
point, I shall distribute the proposals to the Executive Committee and 
we shall make the decisions at our next meeting. 
With best wishes, 
Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: ~:i/lists~mc.edui~?id-43272012.735a48 ?886dd8463eeb3a736a6d6a5 ~ l&n-T&l-corefac3287&o-30~0925 ~, or send a 

blank email to leave-30309251-43272012.735a489886dd84b3eeb3a736a6d6a51 l~listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, November 16, 2011 6:13 PM 

Porter, Robert S <rporter@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Rainey, Arlene <arlene_rainey@unc.edu> 

Final Exam Location 

Hello, 

This email is to inform that the location of your final exam has changed. 

Your class: AFAM 258.951 

Regularly held on/at: Tuesdays at 6-9pm in GA 308 

Has been relocated to: PH (Phillips) 332 

Final exam day[time: Thursday Dec 15 at 6:30-9:30pm 

This chan[le is OIVLYfor thefinal exam; not the rest of the semester. This class was moved due to room scheduling 

conflicts and has been relocated to a similar room. If you would like to view the new room assignment please visit 

www.hotline.unc.edu to see room features and room layout. The exam will still be held at the regular exam time. Please 

make sure your students and anyone else involved with this class is aware of this change. If you have any questions 

please let us know. Thank you and have a good day. 

A~isQn Spe~g~e 
Scheduling Specialist 

Office of University Registrar UNCCH 

SASB North Suite 3209 
Campus Box 2100 

450 Rdge Rd 

ChapeIHill NC27599 
919962-6093 
919-843-8709 fax 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, November 16, 2011 6:15 PM 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 
Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Rainey, 
Arlene <aflene_rainey@unc.edu> 

Final Exam Location 

Hello, 

This email is to inform that the location of your final exam has changed. 

Your class: AFRI 101.951 

Regularly held on/at: Thursdays at 6-9pm in GA 308 

Has been relocated to: GL (Greenlaw) 431 

Final exam day/time: Thursday Dec 15 at 6:30-9:30pm 

This change is OIVLYfor thefinal exam; not the rest of the semester. This class was moved due to room scheduling 

conflicts and has been relocated to a similar room. If you would like to view the new room assignment please visit 

www.hotline.unc.edu to see room features and room layout. The exam will still be held at the regular exam time. Please 

make sure your students and anyone else involved with this class is aware of this change. If you have any questions 

please let us know. Thank you and have a good day. 

Scheduling Specialist 

Office of University Registrar, UNCCH 

SASB North, Suite 3209 

Campus Box 2~00 

450 Rd~e Rd 
Chape~ ~, NC 27599 

9~9 962 6093 

9~9 843-8709~ fax 



From: 

Sent: 

To: 

Subject: 

Stacey Sewall <sewall@ad.unc.edu> 

Thursday, November 17, 2011 11:59 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: FW: Department Website 

Hi Travis, I finally got to this.., sorry for the delay. It is up now. I didn’t see the CV or picture in the email but 
the other info is online now. 

Talk to you soon, 
Stacey 

On 11/8/2011 3:49 PM, Gore, Travis wrote: 

Hi Stacey, 

Did you get the invoice I sent you the other day? I just want to make sure you got it! For some reason it 

came to us. Below is one more request for the website if you have the time. Don’t worry the end is 

almost near! 

Thanks! 

Travis 

From: Buell, Agatha 
Sent: Monday, November 07, 2011 10:23 AM 
To: Gore, Travis 
Subject: FW: Department Website 

H I Travis, 
Can you coordinate this with Stacey (for the current website)? And when we get there, tNs will be 

included on the new website. 

The next email will have her correct email address as well. 

Thanks! 

Agatha 

Agatha Buell 
Business O~cer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919096205824 



From: Kapur, Geeta 
Sent: Sunday, November 06, 2011 8:15 PM 
To: Buell, Agatha 
Subject: RE: Department Website 

Dear Agatha, 
Here is the write up that I would like posted on the AFAM website. 

Geeta N. Kapur 

Title: Adjunct Professor, African and African American Studies 

Education: Juris Doctorate, UNC-Chapel Hill School of Law (2003), Bachelor of Science in 
Business Administration, UNC Kenan-Flagler School of Business (1999) 

Teaching Interests: Race, Justice and American Law 

Research Interests: Professor Kapur is currently a criminal defense attorney representing indigent 
adults and juveniles before trial and appellate courts. She has a keen interest in the American Prison 
Industrial Complex and its impact upon African Americans and immigration policy. Professor 
Kapur is currently researching the Desegregation of Higher Education, the resegregation of 
American public schools and the legacy of former Chief Justice C.B. Madan of Kenya, her native 
country. 

Thank you for getting this done. I will stop by one day this week to have Travis take a photo if I can’t find 
one that is professional. Thanks. 
Geeta 

From: Buell, Agatha 
Sent: Monday, October 31, 2011 3:30 PM 
To: Kapur, Geeta 
Cc: Gore, Travis; Huber, Evelyne H 
Subject: RE: Department Website 

Hi Geeta, 
Okay, that sounds good. FYI - Travis is out this week Wed-Fri, so you may want to email with him to find a 

good time for you to come in for a picture. The other option is that you can just send us a picture that we 

can use. 

As for the write up, please write up exactly what you would like to include, similar to the format here, and 

email it to us: 

http://www.u nc.edu/depts/afriafam/fac staff/anderson/index.shtml 

Also, as I think I mentioned before, we are moving to a new website in the next month or so. When we 

switch over the format may change, and we will likely have a section for all of our Adjunct Faculty that does 

not include quite as much info, but will still include contact info, etc. 

Please let me know if you have questions. 

Best, 

Agatha 



Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919096202788 
~ 919.962.5824 

From: Kapur, Geeta 
Sent: Thursday, October 27, 2011 7:38 PM 
To: Buell, Agatha 
Cc: Hildebrand, Reginald F 
Subject: RE: Department Website 

Agatha, 
Thank you for your email. I would like an excerpt like everyone else has along with a photo. I can come by 
for Travis to take the photo and write something up about what I teach, where I work, etc. Thank you. 
Geeta 

From: Buell, Agatha 
Sent: Thursday, October 27, 2011 10:24 AM 
To: Kapur, Geeta 
Subject: FW: Department Website 

Hi Geeta, 
Please let me know what (if anything) you would like listed for your contact information. Also, FYI, we will 

be going live with a new department website in the coming months. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919096202788 
~ 919.962.5824 



From: McMillan, Tim 
Sent: Thursday, October 27, 2011 10:00 AM 
To: Huber, Evelyne H; Buell, Agatha 
Subject: FW: Department Website 

From: Hildebrand, Reginald F 
Sent: Thursday, October 27, 2011 9:23 AM 
To: McMillan, Tim 
Cc: Gore, Travis 
Subject: FW: Department Website 

Can we do this, Tim? -Reg 

From: Kapur, Geeta I        @aol.com] 
Sent: Wednesday, October 26, 2011 4:48 PM 
To: Hildebrand, Reginald F 
Subject: Department Website 

Dr. Hildebrand, 
I think it is important that I be included in the listing of Faculty on the Department’s website as several 
students have asked how to contact me. My official title is Adjunct Assistant Professor and my appointment 
is until dune of 2015. Will you please make this happen? Thank you so much. 

Geeta 

Geeta Nadia Kapur 
Attorney & Counselor at Law 
Adjtmet Professor, UNC-Chapel Hill 

M ailing Address: 

919.682.8111 faseimile 
@aol.eom 

..... Original Message ..... 
From: Hildebrand, Reginald F <hildebra@email.unc.edu> 
To: Kapur, Geeta,         ~aol.com),         @aol.com) _< 
Sent: Tue, Oct 25,2011 7:10 am 

~aol.com> 

Geeta, if you will put together a statement on the public program, and sent to me, I will ask Olympia Friday 
to put it in press release format, and send it out, or advise us how to send it out. She actually has more 
experience at this that Clarissa does. -Reg 



From: 

Sent: 

To: 

Subject: 

CCCS <cccs@unc.edu> 

Thursday, November 17, 2011 1:34 PM 

CCCS <cccs@unc.edu> 

Last Day! 

Today is the last day of the 2011 Carofina Cares, Carofina Shares campaign! Don’t forget to take your pledge forms and 

report forms to one of the drop-off locations before 3:00 p.m. today (2:00 p.m. at the School of Medicine). We’ll be 

sending out the Week 9 reports shortly. 

Thanks again for all the hard work you have put into this year’s campaign -YOU have made the differenc!! 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Thursday, November 17, 2011 2:51 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12053074; Opened; NEED FIVE KEYS MADE FOR BATTLE HALL 
ROOM 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 11/17/2011 14:23:00 
Category ........... SERVICE ORDER 
Work Order Number.. 12053074 
Description ........ need five keys made for Battle Hall room # 109 BVP-AF6 

Location: 1st floor 
Department: 3287 
CB: 3395 
Fax: 962-2694 
Completion Date: 11/28/2011 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, November 17, 2011 3:05 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Requisities checked prior to waitlisting 

All, 

Some additional testing has been done with requisites and we wanted to fill you all in on the results. 

Since requisites are assigned at the course level, the system will check for these prior to allowing the student to enroll 

OR waitlist for a class. 

For example, CHEM 241L requires a prerequisite of CHEM 102L AND a prerequisite or corequisite of CHEM 241 or CHEM 

241H. 

Let’s say a student has completed CHEM 102L, and is enrolled in CHEM 241 for Spring 2012 term. If trying to waitlist for 

CHEM 241L, the system will allow the student to be placed on the waitlist if the class if full as it sees they are enrolled in 

the requisite. 

If a student has completed CHEM 102L and is waitlisted or not enrolled in CHEM 241, the system will see that the 

student is not meeting the requisites, and will not allow the student to enroll or waitlist for this class. 

When restrictions (department/instructor consent or reserve capacities) are on classes, they system will allow students 

to waitlist for these classes without checking if they meet the restrictions. These restrictions are then checked at the 

time of enrollment. 

As always, let us know if you have additional questions. 

Thanks! 

Karla & Heather 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 9~[9-962-9837 
Fax - 9~[9-843-8709 

Check out our new website! registrar.unc.edu 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30315104- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30315104- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, November 17, 2011 3:58 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Kang, Anna M <amiller4@email.unc.edu> 

[course_scheduling_officers] Course Request Approval System News 

Course Request Approval System News: 

As you all know, submitting course requests requires some planning to ensure that courses are ready when you need 

them and included in the Undergraduate Bulletin and Graduate Record. To make this process easier for you we have 

posted some new guidelines for submitting undergraduate and graduate course requests. These guidelines include 

currently observed deadlines and some updated dates and information to be aware of as you plan for changing 

curriculum requirements and new courses. Contacts are also listed if you have any questions about your courses or the 

approval process. 

Please be sure to review the new guidelines posted on registrar.unc.edu: 

http://registrar.u nc.edu/Cou rses/Cou rseRequestApprovalSystemCRAS/CCM3 033668 

Thanks! 

Anna 

Anna M. Kang 

Curriculum Specialist 

Office of the University Registrar 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Tel : 919-962-9838 

Fax: 919-962-3349 

Email: anna kang@unc.edu 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 2759%2100 
Phone - 919-962-9837 
Fax - 91%843-8709 



Check o~ o~r new website! registrar.unc.edu 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30315538- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30315538- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Thursday, November 17, 2011 4:15 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: International Internship Database, Case Study on CFK 

November 17,2011 

International Internship Database 
Want an inside scoop on international internships? Had an international internship you would (or wouldn’t) 
recommend to other Tar Heels? Check out the International tntemshirs Database. It’s an online resource by 
UNC students for UNC students organizing feedback on completed internship experiences. 

CGI EVENTS + RESOURCES 
Global Music Show 
Wednesday, November 30, 9:00 o 10:00 PM 
WXYC 89.3 FM or ~ive stream 
Hosted by The Center for Slavic, Eurasian, & East European Studies 

The Global Music Show is a monthly radio 
program in collaboration with VVXYC and The 
Area Studies Centers that intersperses world 
regional music with dialogue shared by 
relevant expert guests scholars from UNC 
Chapel Hill. Listen to past broadcasts of the 
Global Music show. 

°’Multidisciplinary Action: A Case Study on 
Carolina for Kibera’s Approach to Community 
Development" 
Thursday, December 1 8:00 o 7:30 PM 
Ann Queen Faculty Lounge in the Campus Y 
Refreshments and snacks will be served 

Addressing poverty and social inequality is one of the most important 
issues we face today and one of the defining problems of our 
generation. Join us as we examine Carolina for Kibera in the greater 
framework of confronting all forms of social inequality with a 
multilateral, holistic approach. Panel participants will include Carolina 
for Kibera project members of all backgrounds. Students, volunteers, 
researchers, and professionals. The UNC School of Law, School of 
Public Health, School of Social Work, Business School, and Nursing 
School will all be represented as we discuss utilizing different forms of 
resources to create broad social equality in the 21 st Century. 

NEW CGI STORIES 

Usinq A~ to 
Connect Cultures 

Art often is overlooked when 
thinking of international 
interventions, but Postcards for 
Progress is a UNC 
organization using just... 

CGI AWARDS+ 
FELLOWSHIPS 
Student Learninq 

Deadline: Ongoing 
Support for collaborative global 
projects on campus & in the 
community 

Faculty Workinq 

Deadline: Ongoing 
Interdepartmental faculty 
gatherings & projects on global 
themes 



CGI Graduate Fundinq Info Session 
Thursday, December 8 2:00 PM - 3:00 PM 
FedEx Global Education Center, Room 3009 

Come learn about the funding available from the Center for Global 
Initiatives to support globally-focused Ph.D. work. This session will 
cover the Pre-Dissertstion Trave! Award as well as the innovative two- 
year Peacock REACH fellowshi#. 
Masters-level students interested in funding should attend the Summer 
Fundinq Information Session. 

Foreiqn Lanauaqe and Area Studies (FLAS} 
Info Session 
Thursday, December 8 4:00 PM - 5:00 PM 
FedEx Global Education Center, Room 3009 

If you are interested in applying for a FLAS Fellowship, CGI highly 
recommends attending this funding information session. Fellowship 
eligibility guidelines and requirements will be presented along with tips 
on ways to make applications more competitive. There will be a 
question and answer period following the session. 
Before attending, please review the FLAS FAQ. 

international Coffee Hour 
Thursday December 8 5:00 o 6:00 PM 
Global Cup Cafe, FedEx Global Education 
Center 

Join us for a monthly social hour for 
international and American students, scholars, 
faculty, staff and families. Chat about 
resources, opportunities and challenges on 

campus. Each month is hosted by a different office with excellent 
resources to offer. This month’s host is The Office of Postdoctoral 
Affairs. 

Matchinq Funds 
Deadline: Ongoing 
Incremental support for global 
events and projects on campus 

Conference Awards 
Deadline: Ongoing 
Travel support for presenting 
faculty and staff 

OPPORTUNITIES 

Ce£ificate in 
International 
Development 
Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 
Visit the site and contact Dr. 
Niklaus Steiner to get started. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Communities, Resource Manaqement, and Health in Modern Japan 
Friday, November 18, 3:30 - 5:30 PM 210 Gardner Hall 

Arab Spdn# Panel 
Friday November 18 5:30 PM 
FedEx Global Education Center, Nelson Mandela Auditorium (NOTE: new location) 

Killam Fellowships Program for study abroad in Canada 2012-2013 
Live webinar Tuesday November 22 12:00 PM EST Register to attend and for more details. 

Underaraduate Call For Proposals on Conflict Analysis and Resolution 
Proposal Deadline: December 5, 2011 
Conference April 19, 2012 Research Hall, The School for Conflict Analysis and Resolution (S-CAR) at 
George Mason University 

CFP: SERSAS/SEAN African Studies Spdn~ 2012 Conference 
Proposal Deadline: December 16, 2011 
February 3-4, African Studies Center, UNC-Chapel Hill 



Center for Global Initiatives 
The University of North Carolina at Chape~ Hi~ 
FedEx G~obal Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NO 27599-5145 
919 962 3094 t cgi@unc.edu 

The Ce~ster for Global Initiatives is a catalyst for the inr~ovative work of faculty and stude~sts at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our comptex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Gtobal Studies. 

This message was sent to stgore@emaikunc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

View this message in the iContact Community: View message :::~:[t:Comment on this message ~Receive as RSS 

Share this message with others: ~deMcio.us :i~Digg 15~reddit ~Facebook @StumbleUpon 

Email Marketing by 

  Contact 



From: 

Sent: 

To: 

Subject: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Thursday, November 17, 2011 4:21 PM 

Gore, Travis <stgore@email.unc.edu>; Simmons-Cahan, Deborah A 
<dscahan@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Fulenwider, C. 
Lindsay <lindsay@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Henry, Gayle B <ghenry@email.unc.edu>; Coble, 
Katrina <kbcoble@email.unc.edu>; Richardson, Mark <richardm@email.unc.edu>; 
Schwarz, Anne C <anne.schwarz@unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; 
Cox, Tammy L <tlcox@email.unc.edu>; Williams, Susan Staples <swms@unc.edu>; 
Hopper, Trent <trent hopper@unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

Reminder - Summer 2012 Course Descriptions Due Tomorrow (Friday, November 18th) 

Dear 2012 Summer School Administrative Managers, 

Please note that Summer 2012 course descriptions are due tomorrow, Friday, November 18th. I emailed your respective 

unit’s Summer 2011 course description listing on October 13th to be updated and returned via email 

(ienningi@email.unc.edu). Please immediately contact me if I may be of any assistance towards submitting your unit’s 

listing. 

Thank you, 

Jeanette Jennings 

Summer School 
University of North Carolina at Chapel Hill 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 

jenningj@email.u nc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Friday,                 7:00 AM 

Faculty <corefac3287@listserv.unc.edu> 

,@gmail.com; Buell, Agatha <abuell@email.unc.edu>; Hartlyn, Jonathan 
<hartlyn@unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; Jordan, Joseph F 
<jt]ordan@email.unc.edu>; Barbara Anderson <b_anderson@unc.edu> 
[corefac3287]              (one of our majors) - a finalist for the Rhodes Scholarship 

Dear Colleagues, 

I have just learned that one of wonderful majors is a finalist for the Rhodes Scholarship! 

Please join me in wishing              a Morehead Scholar and a major in our Department and Public Policy all possible good 
wishes as she prepares for her final interviews in DC on the 

Please know that we are very proud of your achievements. We support your scholarship and your grounded global citizen 
work - for more on        work along these lines, see: 

With Best wishes, 
Dr. Sahle 

-- You are currently subscribed to corefac3287 as: stgore@email.tmc.edu. To unsubscribe 
click here: ~:i/lis~s~mc.ed~i~?id-43272012.735a489886dd8463eeb3a736agdga51 l&n:T&l-corefac3287&o-30318787, or send a 

blank email to leave-30318787-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.tmc.edu. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, November 18, 2011 9:55 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: November Commuter News 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Thursday, November 17, 2011 4:20 PM 
Subject: November Commuter News 

Parking Coordinators, please distribute this information: 

If you’re experiencing problems with the new format you can view it in your browser by clicking here! 

NOVEMBER COMMUTER NEWS 

UNC’s Commuter Alternative Program is a regionally and nationally recognized program designed 
reward commuting students, faculty, and staff who do NOT drive alone to campus. CAP supports 

UNC Sustainability initiatives! Contact us if you would like someone from the Department of Public 
Safety to come to speak to your group about commuter alternatives. 

TRANSIT NEWS 

;ED FEBRUARY TTA ROUTE CHANGES 

~AR AND ZIMRIDE 

UNC TRANSPORTATION FORUMS FOLLOW UP 

, CARPOOLS, AND MORE 

EVENTS 

IAP MERCHANT NEWS 

7ITE YOUR FAVORITE MERCHANT TO BECOME A CAP MERCHANT 

CALCULATOR 



GENERAL TRANSIT INFORMATION 

November Transit News 

Chapel Hill Transit Tha~ksgivi~g Holiday Schedule 

Chapel Hill Transit (CHT) services will operate the following schedule this Thanksgiving holiday: 

Thursday, November 24th - No Service 

Friday, November 25th - Saturday Service, No U or NU routes and EZ Rider ends at 7:00 p.m. 

Saturday, November 26th - Saturday Service, No U or NU routes and EZ Rider ends at 7:00 p.m. 

Sunday, November 27th - The U route will start at 1:50 p.m. at the Coffee Shop, the NU will start at 1:45 p.m. 
at the RR lot and EZ Rider will operate from 1:45 p.m. to 11:30 p.m.. 

Safe Rides will not operate the week of Thanksgiving and will resume on Thursday, December 1 st. 

CHT’s administrative offices will be closed on Thursday, November 24th and Friday, November 25th. 

The Regional Call Center will be open to provide route and schedule information: 

Thursday, November 24th, 8 a.m. - 5 p.m. 

Friday, November 25th, 7 a.m. - 10 p.m. 

Saturday, November 26th, 8 a.m. - 8 p.m. 

Sunday, November 27th, 8 a.m. - 5 p.m. 

CHT is the public transportation provider that serves Chapel Hill, Carrboro and the University of North 
Carolina at Chapel Hill. For complete information about CHT services, schedules, route changes or directions 
to the nearest CHT stop, visit us at www.chtransit.org, email chtransit@townofchapelhill.org or call a CHT 
customer service representative at 919-969-4900 (press 1). 

Triangle Transit Holiday Schedule 

THANKSGIVING 
11/24 (Thursday) -- Triangle Transit regional bus, shuttle and express routes will NOT operate. 
11/25 (Friday) -- Regional bus routes 100, 303, 400, 700 and 800 will operate using the Saturday schedule. 

CHRISTMAS & NEW YEAR’S 
12/24 (Saturday) -- Triangle Transit regional bus routes will NOT operate. 
12/31 (Saturday) -- Triangle Transit regional bus routes will NOT operate. 
12/26 (Monday) -- Regional bus routes 100, 303,400, 700 and 800 will operate using the Saturday/schedule. 
12/27 (Tuesday) -- Regional bus routes 100, 303,400, 700 and 800 will operate using the Saturday schedule. 
1/2 (Monday) -- Regional bus routes 100, 303,400, 700 and 800 will operate using the Saturday schedule. 



Riders with questions can contact the GoTriangle Regional Transit Information Center at 919-485-RIDE 
(7433). 

Proposed February Triangle Transit Route Changes 

Triangle Transit is requesting customer feedback on proposed service changes intended for implementation in 
February 2012. This feedback will be incorporated into final recommendations presented to the Triangle 
Transit Board of Trustees in December 2011. 

Information about the proposed changes is available online at www.triangletransit.org/feb2012, and print copies 
may be picked up at the Triangle Transit Regional Transit Center. The feedback period is open from October 
31-November 18, 2011. 

Ways to Provide Feedback: 

Use the feedback form online at triangletransit.org/feb2012 
Leave a message for service planning at 485-PLAN(7526) 
E-mail serviceplanning@triangletransit.org 

Proposed service changes will affect routes: DRX, 46, 49, 102, 301,305, 311,400, 405, 420, 700, 800, and 
805. 

Zipcar and Zimride 

Reserve a Zipcar through Facebook or your mobile phone 

Zipcars are now reservable through Facebook! "Like" the ZipcarU page on Facebook to learn more about it and 
reserve a car today. Zipcar has also updated their mobile app for iPhone and Android operating systems. This 
update provides increased functionality and other improvements. If you already had the app make sure to update 
and if you haven’t checked it out yet go download it now for Zipcar use on the go! 

Rideshare for Thanksgiving! 

Hitting the road for Thanksgiving and need a lift home? Want to make a few extra bucks driving others along 
the way? UNC Zimride makes it easy to catch a lift or fill the empty seats in your car. http://zimride.unc.edu 

Add your ride between now and Thanksgiving Day and be automatically entered to win an iPad! After posting, 
UNC Zimride will match you up with others heading the same way. 

2011 UNC Transportation Forums Follow Up 



Congratulations to the four lucky contestants who won gift cards to Carolina Brewery and iTunes. We had great 
turnouts at both forums and the discussion was lively and productive. We’d like to thank all who attended and 
the panelists for taking their time to answer questions. 

Vanpools, Carpools, and More 

Permanent employees of the University or the Hospital and graduate students who j oin CAP receive an 
additional $20 per month subsidy towards vanpool fees. There is no better time to begin slashing your fuel costs 
and doing your bit to help the environment. 

But what about finding your ride? Here’s four ways to find a rideshare match: 

1. Visit www. SharetheRideNC.com to find out quickly if there are already vanpool / carpool matches out there 
for you or to notify others of your willingness to give ridesharing a try. 

2. Post a ride at zimride.unc.edu. It’s our UNC-dedicated free ridematching service. It’s Facebook-integrated, 
and you can check out reviews of your ride beforehand. If you like, you can expand your pool to include our 
trusted partner Universities. 

3. Call Triangle Transit or Piedmont Authority for Regional Transportation directly. Their contact phones and 
websites are under the first heading of this newsletter. 

4. If (and only if) you can give us a contact email or phone number, send your particulars to us and we will send 
them out each month in this newsletter. Get your information in to us by the last week of the present month to 
make it into the next newsletter. 

2 seats available - Apex to Chapel Hill vanpool 

Work schedule: 8-4:30pm 

Departs from Beaver Creek Commons shopping center in Apex @ 7:15 a.m. 

Departs from CG lot in front of UNC Hospitals @ 4:40 p.m. 

Fare: CAP members $46.03, non- CAP $66.03 



Please send an email to bergmire~unc.edu for further details. 

Cycling Events 

There’s a lot going on in the cycling community this fall, including two cool volunteer opportunities. Check it 
out! 

Makin Room for Turkey Bike Ride 

The "Makin Room for Turkey Bike Ride" will be November 20th,and is to benefit National MS Society and 
Raleigh Rescue Mission. The ride begins at Earth Fare, Brier Dale Shopping Center (10341 Moncreiff Rd., 
Raleigh, NC 27617). The ride is your choice of 25 or 50 miles. 

50 Miles: Sign in 9:00, ROLL OUT 10:00; 

25 Miles: Sign in 10:00, ROLL OUT 10:30. 

Cost is $30 before Nov. 10, $40 after Nov. 10 and day of event. Walk ins are welcome, but Pre-reg is 
encouraged so we can have pumpkin pie for everyone. Benefits National MS Society and Raleigh Rescue 
Mission. Register at active.com: http ://www. active, com/c¥cling/raleigh-nc/makin-room-for-turke¥-2011. 

For the Chapel Hill race, go to: 

http ://bikecarrboro. com/candidate-survev-chapel-hill 

CAP Merchant News 

Merchant Spotlight: Mediterranean Deli 

Congratulations to Mediterranean Deli for being selected as "The Best Caterer in the Triangle" by Indy Week 
2011 and winning "The Best Caterer in Chapel Hill" by Chapel Hill Magazine 2011. To learn more about 
Mediterranean Deli and check out their menu take a look at their website or stop in and see them on Franklin 
Street. 

These merchants know that CAP participants are more likely to be out exploring and discovering their shops or 
restaurants than are those who drive here from another part of the region, park outside the office and drive 
home. These merchants hope you’ll stop by. Please do, and don’t forget to say hello for us. 



The following merchants currently offer CAP discounts OR they have given us prizes for us to give away 
throughout the year. We use these donations to surprise CAP participants with special thanks, "just because". 

As long as the merchant has a website up, we have a link to it below. To find out details on how each one of 
these merchants participates in CAP, visit the merchant list on our website by clicking here. 

Bandido’s 
4-11 West Back Alley Bikes 

Mexican Cafe 

Ben and Jerry’s - discount 
Pomegranate Kitchen AND giveaway! Cafe Driade 

Carolina Brewery 

Cinco de Mayo 

Daily Grind 

Carolina Inn 
Chapel Hill Tire 

Cup A Joe Cycle 9 

Fosters - in Chapel 
Flying Burfito Hill 

Great Harvest Bread 
Co. 

I Love NY Pizza 
Internationalist 

Books 

Jack Sprat’s Cafe; 

Johnny T-Shirt: The 
Carolina Store 

Jaluka Natural Bistro Jersey Mike’s 

Mediterranean Deli Mez 

Open Eye Cafe 

Qdoba Mexican Grill 

Oriental Garden 

SANDWHICH (New !) 

Panera Bread 

Spanky’s 
Restaurant 

Squid’s Restaurant 

The Loop Pizza Grill 

The Bicycle Chain 

Townsend Bertram. 
and Co. 

Student Stores 

The Pita Pit 

The Clean Machine 

Trilussa la Trattoria 

Tandoor Indian 
Restaurant 

TCBY in Chapel 
Hill 

Town Hall Grill 

Weaver Street 
Market 

Whole Foods-Chapel 
Hill 

Thanks for supporting UNC’s Commuter Alternative Program. 

Invite YOUR Favorite Merchant to Be a CAP Merchant 

To increase your likelihood of getting a surprise gift for being in CAP or a discount where you normally shop, 
help us recruit merchants! Do you have a local restaurant or other business that you would like to see on this 
list? If so, contact us and we’ll send you a very nice invitation to hand to the merchant next time you pay them a 
visit. It’ll have more impact coming from you - the customer. Just email us your name and campus address and 
we’ll get it right over to you in campus mail. 

Commute Calculator and More 



this link to view a Commute Calculator that many have used to help decide if alternative transportation is 
exploring. 

ind a vanpool or carpool at the Statewide Ridesharing database or directly through Triangle Transit or 
.A.R.T. 

Carpool Matching with Zimride and Trusted Partners 

iipcar Carsharing at UNC 

ister for UNC Department of Public Safety’s Commuter Alternative Program: 

ark & Rides: local and regional 

General Transit Information 

Chapel Hill Transit Customer Service phone number is 969-4900 and the website is chtransit.org, 
~lete details on route maps and timetables can be found. Click here to find a list of common destinations 

by Chapel Hill Transit. 

’riangle Transit Customer Service phone number: 485-RIDE. Triangle Transit operates regional service 
6 a.m. to 10:30 p.m., Monday through Friday, and from 8 a.m. to 5:30 p.m. on Saturdays. Triangle Transil 
NOT operate bus or shuttle service on Sundays. Complete information on Triangle Transit route maps 

can be found on their website at www.triangletransit.org, where. Click here to see the Triangle 
service calendar. 

’iedmont Authority for Regional Transportation serves the counties west of Orange County. There is a 
of information about PART services here. 

or information about public transportation in Chatham County, please go to the Chatham Transit Network 
site here. 

Regional Call Center provides schedule information¯ Customers may reach the call center by calling 
(7433). The GoTriangle.org website offers a handy regional trip planner and all information requirec 

get around without a personal automobile. RedefineTravel.org is a site designed with students in mind. 

*************************************************************** Finally, if you want an online 
of this information plus other Public Safety News, check the Department of Public Safety Home page at 

¯ Click on the Weekly Updates entry located in the middle of the list on left hand margin of 
~e web page. 

hope this information is helpful to your department. Please email cap@unc.edu or call the Department of 
Safe(y at 962-3951 with additional questions. 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=30319657 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30319657-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, November 18, 2011 10:19 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Course Descriptions Update for Summer 2012 

Summer School_2012 Course Description Memo.pdf; Public Policy-CD 2011 .docx 

Hi Travis, 
I actually didn’t receive an email like this for AFRI/AFAM, did you? I think it would have come from Jeanette Jennings on 

October 13th. Can you please check and forward to me if you have it? This is what i want you to update today. 

Thanks! 
Agatha 

Ag~ha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Jennings, Jeanette 
Sent: Thursday, October 13, 2011 1:52 PM 
To: Buell, Agatha 
Subject: Course Descriptions Update for Summer 2012 

Attached is a memorandum outlining preparation of Summer 2012 course descriptions and a copy of your unit’s 2011 

course description listing. Please return your updated course description listing to Summer School as an email 

attachment to Jeanette Jennings (ienningi@email.unc.edu) with the track-changes feature revisions in red or mail a 

hard-copy with updates in red (CB# 3340) by Friday, November 18th. 

Thank you, 

Jeanette Jennings 

University of North Carolina at Chapel Hill 

Summer School 
134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



MEMORANDUM 

TO: University Managers/Administrative Assistants 

FROM: Jeanette Jennings 

DATE: October 13, 2011 

RE: Updating Course Descriptions 

Attached is your department or school’s listing of Summer 2011 courses. Please update the 

descriptions to reflect Summer 2012 course offerings and return the updated listing to Summer 

School electronically to (iennin~i@email.unc.edu) or via campus mail (CB# 3340). 

¯ The course descriptions submitted to our office must match the official description 

used in the undergraduate and graduate bulletins. 

¯ Special topic courses should be highlighted with subtitles up to fifty words to 

describe the topic. 

¯ Denote "late afternoon", "online" or "evening" at the end of course descriptions 
where appropriate. Maymester courses should be listed in 1St session with 

"Maymester" noted at the beginning of the course description. 

¯ Denote special scheduling, i.e., "four hours, three days per week" at the end of 

course descriptions where appropriate. 

¯ Denote any in-class laptop requirements for the course. Examples of phrases to use 

are "Extensive use of laptop computer in class," or "The use of a laptop computer in 

class is essential and required." 

¯ During the online course scheduling period (October 10 - November 11) mark cross- 

listed courses as well as courses meeting General Education requirements in the 

footnote section. 

Please return your updated course listing to the Summer School no later than Friday, 

November 18. Summer School will update our website with these changes and return them to 

you in early December for final edits. Should you have any questions, please contact us at 966- 

4364. 



Public Policy, 962-1600 

Abernethy Hall, CB# 3435 

FIRST SESSION, 2011 

PLCY 101 Making Public Policy (PWAD 101) (3). MAYMESTER. Overview of the study 
and making of American public policy. Study of the political and policy challenges in 
substantive areas such as health and social policy, environment, national security, education, 
regulation, and law and public policy. 

PLCY 220 The Politics of Public Policy (PWAD 220) (3). Examines approaches to American 
politics and public policy and analyzes why government responds to problems in predictable 

ways. 

PLCY 901 Independent Study (Var.). This course allows graduate students in Public Policy 
Analysis to receive credit for work on individual projects, designed in conjunction with a faculty 
supervisor. It is intended for students who are interested in pursuing academic topics not covered 

in scheduled courses. 

PLCY 994 Doctoral Dissertation (Var.). 

SECOND SESSION, 2011 

PLCY 460 Quantitative Analysis for Public Policy (3). Prerequisite, STOR 155. Application 
of statistical techniques, including regression analysis, in public policy program evaluation; 
research design; and data collection and management. 

PLCY 901 Independent Study (Var.). This course allows graduate students in Public Policy 
Analysis to receive credit for work on individual projects, designed in conjunction with a faculty 
supervisor. It is intended for students who are interested in pursuing academic topics not covered 

in scheduled courses. 

PLCY 994 Doctoral Dissertation (Var.). 



From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Friday, November 18, 2011 3:07 PM 

CCCS <cccs@unc.edu> 

Week 9 

2011 Weekly Results.xlsx 

Team Captains and Division Leaders: 

The 2011 Carolina Cares, Carolina Shares campaign officially ended yesterday, but due to the OVERWHELMING number 

of employee contributions made in these last two weeks, the 5ECC office has had their hands full trying to enter all the 

pledges - we have only just now received the Week 9 results! Thank you all for your incredible efforts and unfailing hard 

work: your commitment to this program provided 2,238 employees with the means to contribute $673,58:~ overall in 
Week 9. Campus-wide participation reached :~8.75% as of last Friday, and the Week 10 totals haven’t even been 

finalized yet! 

Attached is the divisional breakdown up to Week 9. Individual ePledge donors will be emailed out separately to each 

Division Leader. 

Reminders: 
-Any pledge forms received after this week should be sent via campus mail to: 

CCCS 

c/o Alli Brooks 

Office of Human Resources 

Campus Box 1045 

***PLEASE NOTE: In order for contributions to count towards participation for the purposes of divisional awards, 

forms must be received no ~ater than 5:00 p.m. on Wednesday, November 30. 

-Forms will be accepted by the SECC office until the first week of 2012, but must be postmarked no later than 

12/31/2011 in order to qualify as a 2011 donation. 

Week Nine Prize Winners: 

Any employee who contributes to the 2011 campaign is eligible for weekly Carolina Cares prize drawings. For the final 

prize drawing next week, 10 winners will selected from the cumulative donor database. Even those who gave in the very 

first week of the campaign will be eligible for one of ten awesome prizes, including a signed UNC basketball; a Campus 

Rec membership; a gift certificate for a free, customized sheet cake from UNC Hospital Catering; and a Carofina Cares, 

Carolina Shares Prize Package, including a Carolina Visor from Nike, a $25.00 Gift Card to Student Stores, 2011 Combined 

Campaign T-Shirt, a UNC Dining Services Thermos and Meal Vouchers, and 2011 Carofina Cares, Carofina Shares Tote 

Bag! 

Congratulations to the following campaign contributors: 

Arne Kalleberg, Sociology -- Comp Pass for i Overnight Stay at the Hampton Inn 

Tamara Norris, Social Work -- Certificate for i bicycle custom-built to recipients’ measurements 

Spencer Smith, School of Medicine -- Nike UNC Logo Fit/Dry Polo Shirt 
Barbara Goldman, FPG Child Development Institute -- $25.00 Gift Card to Student Stores 



Linda Oakle¥, VC Finance & Administration -- UNC Dining Services Thermos & 3 Vouchers for Rams Head or Lenoir 

Dining Halls 

To claim your prize, please contact Ruth Holt in Benefits Services. 

Week 10 numbers will be announced next Wednesday. Again, thank you all for your tireless efforts during these last ten 

weeks - we are so grateful to have had you as a member of our campus team. You all are truly our Campaign All-Stars! 



OrgAcct                 Department Name 

472134 A&S - ACADEMIC ADVISING 3120 

470476 A&S - AEROSPACE STUDIES 3297 

471631 A&S -AFRICAN & AFRICAN-AMER STUDIES 3287 

471383 A&S - AMERICAN STUDIES 3226 

472084 A&S - ANTHROPOLOGY 3284 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 

471920 A&S - ARTS & SCI INFO SERVICES 3231 

471854 A&S- ASIAN STUDIES 3252 

472654 A&S - BIOLOGY 3267 

663153 A&S - CAROLINA ASIA CENTER 3237 

472621 A&S - CHEMISTRY 3265 

471805 A&S - CITY & REGIONAL PLANNING 3288 

471680 A&S - CLASSICS 3220 

472183 A&S - COMMUNICATION STUDIES 3215 

472522 A&S - COMPUTER SCIENCE 3276 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

1079797 A&S - CULTURAL STUDIES 3217 

472027 A&S - DEANS OFFICE 3201 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 

472530 A&S - ENGLISH & COMP LIT 3225 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 

471078 A&S - EUROPEAN STUDIES 3216 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813 A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

1079821 A&S - GLOBAL STUDIES 3135 

472399 A&S - HISTORY 3291 

471581 A&S - HONORS 3203 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 

817908 A&S - INST FOR STUDY OF AMERICAS 3251 

470815 A&S - LEARNING CENTER 3235 

1079839 A&S - LEARNING DISABILITIES SVCS. 3233 

471300 A&S - LINGUISTICS 3228 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 

1079854 A&S - MILITARY SCIENCE 3256 

472233 A&S - MUSIC 3212 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 

470518 A&S - PEACE WAR & DEFENSE 3206 

471987 A&S - PHILOSOPHY 3238 

472381 A&S - PHYSICS & ASTRONOMY 3270 

2011 # of Empl 
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2011 Donors 
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4 

0 
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0 
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5 

3 

5 

3 
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9 

6 
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1 
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0 

1 
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0 

17 

1 
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1 

0 

0 

2 

2 

9 
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9 
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0 

0 

7 
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2011% Participation 

84.85% 

#DIV/0! 

13.04% 

16.67% 

11.11% 

0.00% 

0.00% 

100.00% 

0.00% 

0.00% 

4.12% 

0.00% 

7.37% 

5.26% 

33.33% 

8.11% 

8.06% 

21.43% 

#DIV/0! 

22.50% 

26.09% 

19.44% 

24.44% 

25.00% 

60.00% 

22.81% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

9.09% 

0.00% 

30.91% 

11.11% 

120.00% 

33.33% 

0.00% 

#DIV/0! 

25.00% 

10.00% 

19.57% 

0.00% 

#DIV/0! 

21.95% 

100.00% 

0.00% 

0.00% 

25.93% 

21.05% 

2011 Dollars Raised 
$3,543.00 

$0.00 
$745.00 
$240.00 

$1,660.00 
$0.00 
$0.00 

$58O.OO 
$0.00 
$0.00 

$2,610.00 
$0.00 

$4,950.00 
$6OO.OO 

$4,689.00 
$275.00 

$3,550.00 
$5O4.OO 

$0.00 
$3,174.00 

$84O.OO 
$2,688.00 
$8,775.00 

$9O.OO 
$220.00 

$1,092.00 
$0.00 
$0.00 
$0.00 

$6OO.OO 
$240.00 

$0.00 
$6,500.00 

$6O.OO 
$469.00 
$120.00 

$0.00 
$0.00 

$620.00 
$1,312.00 
$3,430.00 

$0.00 
$0.00 

$1,915.00 
$2O.OO 

$0.00 
$0.00 

$3,560.00 
$11,330.00 
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1079862 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

1080019 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

PLAYMAKERS REPERTORY 8915 

POLITICAL SCIENCE 3294 

PSYCHOLOGY 3258 

PSYCHOMETRIC LAB 5235 

PUBLIC POLICY 3279 

RELIGIOUS STUDIES 3241 

RESEARCH LABS OF ARCHAEOLOGY 3286 

ROBERTSON SCHOLARSHIP PROGRAM 3224 

ROMANCE LANGUAGES 3244 

SLAVIC EURAS & E EUR CTR 3249 

SLAVIC LANGUAGES 3248 

SOCIOLOGY 3296 

STATISTICS & OPERATIONS RES 3278 

STUDENT RECREATION CENTER 3293 

STUDY ABROAD 3266 

UNDERGRADUATE EDUCATION OFFICE 3219 

UNDERGRADUATE RESEARCH 3236 

URBAN STUDIES 5215 

WOMENS STUDIES 3283 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

0 

10 

8 

0 

5 

6 

1 

0 

18 

0 

0 

6 

1 

0 

0 

1 

0 

3 

1 

0.00% 

21.74% 

9.76% 

0.00% 

23.81% 

30.00% 

33.33% 

0.00% 

25.35% 

0.00% 

0.00% 

20.69% 

4.00% 

0.00% 

0.00% 

14.29% 

0.00% 

18.75% 

11.11% 

A&S - WRITING CENTER 3234 

A&S TOTALS 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

SVC - ASSOC VC CAMPUS SERVICES 2223 

SVC - AUXIL ENTERPRISES-GEN ADM 8120 

SVC - BUILDING SERVICES 7150 

SVC - BUSINESS OPERATIONS 7130 

SVC - CAROLINA INN ADMIN 8810 

SVC - CONTRACT SERVCIES & STORES 

SVC - DESIGN & CONSTRUCTION SVCS 7160 

SVC - ENERGY MANAGEMENT 7170 

SVC - ENERGY SERVICES 8130 

SVC - ENVIRONMENT HEALTH & SAFETY 2371 

SVC - FACILITIES SERVICES DIVISION 7110 

SVC - GROUNDS SERVICES 7140 

SVC - HOUSEKEEPING 7215 & 7120 

SVC - LAUNDRY DEPARTMENT 8931 

SVC - PRINTING & DUPLICATING 8515 

SVC - PUBLIC SAFETY TRANS & PARKING 8986 

SVC - PUBLIC SAFETY 7602 

SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

SVC - QUAIL ROOST 8942 

SVC - STUDENT STORES All Depts. 

SVC- UNC ONE CARD 8121 

5 

1538 

237 

1 

2 

29 

242 

54 
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0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

8O 

79 

4 

0 

47 

5 

0 

262 

33 

0 

1 

7 

10 

17 
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0 

0 

2 

14 

7 

3 

1 

5O 

1 

0 

5 

8 

0 

0 

5 

4 

0.00% 

17.04% 

13.92% 

0.00% 

50.00% 

24.14% 

4.13% 

31.48% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

10.07% 

16.67% 

20.00% 

1.30% 

14.01% 

100.00% 

0.00% 

6.25% 

10.13% 

0.00% 

#DIV/0! 

10.64% 

80.00% 

CAM P SVC TOTALS 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

1294 

5 

8 

1 

0 

0 

135 

0 

1 

1 

0 

0 

10.43% 

0.00% 

12.50% 

100.00% 

#DIV/0! 

#DIV/0! 

$0.00 

$5,794.00 

$3,840.00 

$o.oo 
$5,148.00 

$9,980.00 

$120.00 

$o.oo 
$2,620.00 

$o.oo 
$o.oo 

$2,388.00 

$240.00 

$o.oo 
$o.oo 

$3o.oo 
$o.oo 

$630.00 

$240.00 

$o.oo 
$102,031.00 

$3,570.00 

$o.oo 
$264.00 

$2,155.00 

$1,980.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$4,866.00 

$1,635.00 

$1,270.00 

$288.00 
$3,096.00 

$130.00 

$o.oo 
$5o3.oo 
$768.00 

$o.oo 
$o.oo 

$3,155.00 

$52o.oo 
$21,597.00 

$o.oo 
$60.00 

$360.00 

$o.oo 
$o.oo 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 
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0 

6 
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2 
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0 

289 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 
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0 

0 

6 

0 

4 

0 

5 

0 

72 

0 

2O 

0 

0 

0 



470930 

470765 

1079995 

471185 

1080001 

471474 

1080027 

1080035 

471714 

471409 

1092998 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

472316 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471037 

471441 

1092873 

471557 

472050 

471284 

470773 

472167 

471151 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CHANCELLOR TOTALS 

CIO -INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

ClO TOTALS 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

LIBRARIES TOTALS 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PLAN & CONST TOTALS 

CONT EDU - WM & IDA FRIDAY CTR 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

PROVOST - CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST - HEALTH AFFAIRS 4101 

PROVOST- HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST - MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST - SONJA H STONE CTR. 3114 
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15 
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22 

69 
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8 

10 

6 

12 

36 

45 
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13 
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9 
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31 

24 
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3 

38 
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3 

0 

7 

0 

0 
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18 

61 

4 

65 

9 

21 

135 

13 

12 

0 

41 

66 

1 

8 

4 

5 

18 

15 

3 

2 

19 

0 

0 

0 

6 

3 

3 

1 

3 

0 

2 

0 

0 

0 

0 

0 

2 

0 

1 

11 

0 

0.00% 

50.00% 

0.00% 

42.86% 

#DIV/0! 

63.64% 

#DIV/0! 

0.00% 

27.78% 

30.00% 

16.14% 

26.67% 

16.54% 

40.91% 

30.43% 

47.04% 

23.21% 

57.14% 

0.00% 

17.15% 

20.63% 

12.50% 

80.00% 

66.67% 

41.67% 

50.00% 

33.33% 

33.33% 

9.52% 

43.18% 

0.00% 

#DIV/0! 

0.00% 

100.00% 

21.43% 

30.00% 

12.50% 

42.86% 

0.00% 

28.57% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

8.33% 

0.00% 

33.33% 

28.95% 

0.00% 

$0.00 

$1,800.00 

$o.oo 
$812.00 

$o.oo 
$1,420.00 

$o.oo 
$o.oo 

$3,950.00 

$8,402.00 

$17,470.00 

$2,640.00 

$20,110.00 

$995.00 

$9,661.95 

$46,835.04 

$5,890.00 

$3,620.00 

$o.oo 
$12,108.04 

$21,618.04 

$240.00 

$3,134.00 

$1,370.00 

$1,408.00 

$6,152.00 

$4,012.16 

$3,110.00 

$730.00 

$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.oo 
$672.00 

$372.00 

$120.00 

$348.00 

$o.oo 
$35o.oo 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

$2,438.00 

$o.oo 
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0 

4 
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3 

38 

138 
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138 

3 

25 

131 

19 

11 
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42 

72 
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19 
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470963 

1092857 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 

477349 

477414 

477125 

1092972 

477000 

477067 

477240 

477372 

477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST - WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

PROVOST TOTALS 

SCH DENTISTRY- CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY- ENDODONTICS 4320 

SCH DENTISTRY- GEN ACADEMIC INSTR 4310 

SCH DENTISTRY- OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY- ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY- PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

DENTISTRY TOTALS 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

EDUCATION TOTALS 

SCH MEDICINE - AHEC 4800 

3 

3 

22 

38 

35 

3 

7 

432 

63 

20 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

386 

6 

89 

95 

28 

0 

0 

3 

6 

9 

1 

3 

93 

1 

20 

4 

15 

7 

4 

0 

7 

5 

2 

19 

0 

3 

6 

93 

2 

12 

14 

21 

0.00% 

0.00% 

13.64% 

15.79% 

25.71% 

33.33% 

42.86% 

21.53% 

1.59% 

100.00% 

8.51% 

39.47% 

24.14% 

30.77% 

#DIV/0! 

41.18% 

20.83% 

9.09% 

76.00% 

0.00% 

11.54% 

11.76% 

24.09% 

33.33% 

13.48% 

14.74% 

75.00% 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

SCH MEDICINE - ANESTHESIOLOGY 4268 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 

SCH MEDICINE - CAROLINA VACCINE INST 4206 

SCH MEDICINE - CAROLINA INST FOR DD 4287 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 

SCH MEDICINE - CLINICAL RESEARCH 4291 

SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 

SCH MEDICINE - CONTINUING MEDICAL EDU 4272 

SCH MEDICINE - CTR FOR AGING & HEALTH 4278 

SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 

SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 

SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 

SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 

SCH MEDICINE - DERMATOLOGY 4229 

SCH MEDICINE - EMERGENCY MEDICINE 4266 

SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 

24 

100 

86 

77 

2O 

9 

18 

8 

35 

52 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

497 

33 

54 

16 

1 

17 

26 

3 

2 

1 

2 

3 

5 

12 

25 

0 

0 

13 

0 

1 

0 

0 

1 

2O 

3 

2 

4 

4.17% 

17.00% 

30.23% 

3.90% 

10.00% 

11.11% 

11.11% 

37.50% 

14.29% 

23.08% 

43.86% 

0.00% 

#DIV/0! 

3.09% 

0.00% 

25.00% 

0.00% 

0.00% 

1.96% 

4.02% 

9.09% 

3.70% 

25.00% 

$0.00 

$o.oo 
$490.00 

$1,660.00 

$817.00 

$480.00 
$18o.oo 

$20,530.16 

$15o.oo 
$4,252.00 

$95o.oo 
$6,264.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,840.00 

$o.oo 
$420.00 

$922.00 

$25,918.00 

$350.00 

$4,019.00 

$4,369.00 

$6,543.00 

$1,200.00 

$8,441.08 

$10,041.00 

$636.00 

$264.00 

$15o.oo 
$385.oo 

$1,260.00 

$935.00 

$2,000.00 

$5,645.00 

$o.oo 
$o.oo 

$1,950.00 

$o.oo 
$6oo.oo 

$o.oo 
$o.oo 

$1oo.oo 
$13,805.00 

$1,090.00 

$2,500.00 

$765.00 

0 

0 

9 

3 

10 

1 

0 

125 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

98 

0 

36 

36 

22 

1 

29 

8 

8 

4 

0 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 



477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

477356 

477141 

477448 

496737 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

1093004 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

- FAMILY MEDICINE 4232 

- GASTROINT BIO & DIS CTR 4283 

- GENE THERAPY CTR 4276 

- GENETICS 4218 

- HEART & VASCULAR CTR 4222 

- HIV STDS INFECT DIS CTR 4274 

- MEDICAL FOUNDATION 4201 

- MEDICAL EDUCATION 4284 

- MEDICINE ADMINISTRATION 4201 

- MICROBIOLOGY & IMMUNOLOGY 4208 

- MOLECULAR BIOLOGY 4277 

- NEUROLOGY 4230 

- NEUROSCIENCE CTR 4281 

- OBSTETRICS & GYNECOLOGY 4236 

- OFFICE OF INFO SYSTEMS 4203 

- OPHTHALMOLOGY 4244 

- ORTHOPAEDICS 4265 

- OTOLARYNGOLOGY (ENT) 4238 

- PATHOLOGY & LAB MEDICINE 4216 

- PEDIATRICS 4248 

- PHARMACOLOGY 4220 

- PHYSICAL MEDICINE & REHAB 4296 

- PSYCH IATRY 4256 

- RADIATION ONCOLOGY 4262 

- RADIOLOGY 4260 

- SOCIAL MEDICINE 4290 

- SURGERY 4264 

- TEACCH DIV 4257 

- THURSTON ARTHRITIS RES 4285 

- TOXICOLOGY CURRICULUM 4210 

- TRACS INSTITUTE 4299 

- UNC KIDNEY CENTER 4269 

- UNC MCALLISTER HEART INST 4227 

TOTALS 

- BIOSTATISTICS 

- ENVIRON HEALTH & SUSCEP 

- ENVIRON SCIENCES & ENGI 

- EPIDEMIOLOGY 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH POLICY & ADMIN 

- MATERNAL & CHILD HEALTH 

- NC INST FOR PUBLIC HEALTH 

- NUTRITION 

- NUTRITION RESEARCH INST. 

- PH LEADERSHIP PROGRAM 

- PUBLIC HEALTH NURSING 

- SCHOOL OF PUBLIC HEALTH 

- SPH INFO TECHNOLOGY 

PUBLIC HLTH 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

104 

48 

30 

75 

23 

33 

0 

47 

137 

65 

34 

59 

27 

145 

0 

36 

24 

58 

141 

214 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

5O 

5 

4O 

3804 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

28 

15 

610 

2 

15 

1 

1 

1 

3 

1 

0 

12 

18 

8 

0 

4 

1 

10 

0 

2 

0 

3 

13 

36 

4 

3 

19 

6 

10 

12 

13 

17 

0 

0 

24 

5 

1 

405 

12 

1 

9 

15 

13 

23 

17 

5 

10 

3 

7 

1 

3 

4 

123 

0 

14.42% 

2.08% 

3.33% 

1.33% 

13.04% 

3.03% 

#DIV/0! 

25.53% 

13.14% 

12.31% 

0.00% 

6.78% 

3.70% 

6.90% 

#DIV/0! 

5.56% 

0.00% 

5.17% 

9.22% 

16.82% 

6.35% 

16.67% 

8.76% 

13.04% 

13.33% 

41.38% 

8.39% 

13.18% 

0.00% 

0.00% 

48.00% 

100.00% 

2.50% 

10.65% 

10.81% 

50.00% 

14.52% 

13.39% 

34.21% 

45.10% 

48.57% 

7.81% 

15.63% 

20.00% 

70.00% 

33.33% 

10.71% 

26.67% 

20.16% 

0.00% 

$8,310.00 

$78.00 
$72.00 

$240.00 

$1,840.00 

$25.oo 
$o.oo 

$5,310.00 

$5,955.00 

$2,080.00 

$o.oo 
$8,360.00 

$576.00 

$9,210.00 

$o.oo 
$190.00 

$o.oo 
$1,690.00 

$4,620.00 

$16,623.00 

$922.00 

$68o.oo 
$6,240.04 

$4,440.00 

$3,668.00 

$5,884.00 

$6,414.00 

$3,065.00 

$o.oo 
$o.oo 

$2,638.00 

$1,068.00 

$1,500.00 

$160,008.12 

$3,990.00 

$25o.o8 
$5,530.08 

$7,126.00 

$3,050.00 

$12,730.00 

$7,428.00 

$625.00 

$3,825.00 

$455.oo 
$2,250.00 

$420.00 

$1,360.00 

$1,360.00 

$50,399.16 

$o.oo 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

396 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

158 

0 



1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SOCIAL WORK TOTALS 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV - PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

STUDENT AFF TOTALS 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

ADVANCEM ENT TOTALS 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC FIN TOTALS 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 

470948 VC RESEARCH - CLINICAL TRIALS 3908 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

1003425 VC RESEARCH - DICE CTR 3902 

1079953 VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

3 

128 

133 

138 

44 

84 

118 

179 

191 

0 

139 

3 

31 

0 

14 

44 

10 

6 

4 

18 

8 

277 

10 

101 

38 

139 

17 

5 

7 

7 

0 

15 

3 

13 

13 

12 

0 

20 

3 

6 

2 

6 

4 

133 

110 

9 

42 

1 

0 

0 

73 

73 

78 

22 

35 

43 

44 

39 

0 

11 

0 

4 

0 

1 

24 

3 

2 

0 

14 

3 

62 

1 

66 

16 

82 

7 

7 

4 

8 

0 

4 

4 

11 

3 

7 

0 

6 

0 

7 

3 

4 

3 

78 

12 

0 

0 

1 

0 

0.00% 

57.03% 

54.89% 

56.52% 

50.00% 

41.67% 

36.44% 

24.58% 

20.42% 

#DIV/0! 

7.91% 

0.00% 

12.90% 

#DIV/0! 

7.14% 

54.55% 

30.00% 

33.33% 

0.00% 

77.78% 

37.50% 

22.38% 

10.00% 

65.35% 

42.11% 

58.99% 

41.18% 

140.00% 

57.14% 

114.29% 

#DIV/0! 

26.67% 

133.33% 

84.62% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

116.67% 

150.00% 

66.67% 

75.00% 

58.65% 

10.91% 

0.00% 

0.00% 

100.00% 

#DIV/0! 

$0.00 

$12,143.00 

$12,143.00 

$18,773.80 

$10,864.00 

$7,529.00 

$12,169.00 

$11,724.00 

$13,197.00 

$o.oo 
$2,829.00 

$o.oo 
$456.00 

$o.oo 
$50.00 

$4,384.88 

$410.40 

$145.00 

$o.oo 
$1,640.00 

$867.04 

$10,782.32 

$1,500.00 

$10,005.00 

$2,275.00 

$12,280.00 

$940.00 

$392.00 

$1,889.00 

$705.00 

$o.oo 
$1,265.00 

$415.00 

$41.00 

$6oo.oo 
$1,187.00 

$o.oo 
$45o.oo 

$o.oo 
$310.00 

$428.00 

$310.00 

$88o.oo 
$9,812.00 

$5,094.00 

$o.oo 
$o.oo 

$4oo.oo 
$o.oo 

0 

79 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

50 

12 

77 

9 

86 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

0 

0 



472787 VC 

471664 VC 

1079961 VC 

472191 VC 

471896 VC 

1003433 VC 

472126 VC 

471573 VC 

471029 VC 

472589 VC 

1003441 VC 

471607 VC 

471144 VC 

932327 VC 

472415 VC 

471540 VC 

470955 VC 

471615 VC 

472571 VC 

471995 VC 

VS RESEARCH TOTALS 

Totals 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

RESEARCH- 

2O8 

17 

2 

38 

FPG CHILD DEVELOP INST 5245 

H W ODUM INST SOCIAL SCl 5210 

HAZARDS CTR 4977 

HIGHWAY SAFETY RESEARCH 5350 

INJURY PREV RESEARCH CTR 4974 

INST FOR ADVANCED MATERIAL 3126 

INST OF MARINE SCIENCES 5220 

INSTITUTE ON AGING 4921 

KENAN CTR CARBON DIOXIDE 3124 

14 

3 

35 

14 

4 

55 

1 

0 

5 

26.44% 

5.88% 

0.00% 

13.16% 

133 

1 

0 

2 

0 

0 

7.14% 

0.00% 

5.71% 

0.00% 

0.00% 

$15,460.20 

$240.00 

$o.oo 
$2,900.00 

$250.08 
$o.oo 

$460.00 

$o.oo 
$o.oo 

$1,702.56 

$1oo.oo 
$3,740.00 

$396.00 

$o.oo 
$3,295.00 

$1,200.00 

$360.00 

$52o.oo 
$9,576.00 

$2,405.00 

$48,098.84 

$673,581.59 

LABORATORY ANIMAL MEDICINE 4270 

OFC OF ANIMAL CARE & USE 

OFC HUMAN RESEARCH ETHICS 3909 

OFC INFO & COMMUNICATIONS 3906 

OFC RESEARCH INFO SYSTEMS 

OFC OF SPONSORED RESEARCH 2236 

OFC OF TECHNOLOGY DEVELOP 3113 

OFFICE OF RESEARCH DEVELOP 3904 

RENAISSANCE COMPUTING INST 3127 

SHEPS CTR FOR HLTH SERV 4950 

VC FOR RESEARCH 3905 

0 

19 

7 

0 

57 

12 

2 

56 

9O 

32 

905 

11934 

4O 

0 

7 

2 

0 

14 

1 

2 

6 

22 

6 

177 

2238 

30.08% 

#DIV/0! 

36.84% 

28.57% 

#DIV/0! 

24.56% 

8.33% 

100.00% 

10.71% 

24.44% 

18.75% 

19.56% 

18.75% 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

213 

2402 



2010 Dollars Raised $ Difference 2010-2011 

$4,016.00 (5473.00) 

SO.OO 50.00 
S8OO.OO (555.00) 

$1,671.00 (51.,43 :LO0) 

S1,090.00 5570.00 

SO.OO 50.00 
S120.00 (5120o00) 

$620.00 (540.00) 

SO.OO 50.00 
SO.OO 50.00 

$4,345.00 (51,735.00) 

SO.OO 50.00 
$9,160.00 (54,210.00) 

S1,185.00 (SSS5.O0) 

$2,000.00 52,689.00 

SlO0.O0 5175.00 

S4,180.00 (5630.00) 

$240.00 5264.00 

SO.OO 50.00 
$1,064.00 52,110.00 

$935.00 (595.00) 

$7,390.00 (54,702.00) 

S8,120.00 5655.00 

SO.O0 590.00 

$0.00 5220.00 

S905.00 5187.00 

SO.OO 50.00 
SO.OO 50.00 
SO.OO 50.00 

S1,503.00 (5903.00) 

$1,490.00 (51,250.00) 

SO.OO 50.00 
$9,690.00 (53,190.00) 

SO.O0 560.00 

$394.00 575.00 

$330.00 ($210.00) 

SO.OO 50.00 
SO.OO 50.00 
$0.00 5620.00 

$1,312.00 50.00 

S5,040.00 (51.,51.0.00) 

SO.OO 50.00 
SO.OO 50.00 

$1,170.00 5745.00 

SO.OO 520.00 
SO.OO 50.00 
SO.OO 50.00 

S5,160.00 (51,600.00) 

$13,420.00 (52,090.00) 



$0,00 $0,00 

$5,307.00 $487.00 

$4,878.00 ($:1,0:38.00) 

SO.OO $o.oo 
$2,040.00 $3,:108.00 

$7,320.00 $2,660.00 

S380.00 ($2(50.00) 

SO.OO $o.oo 
$2,130.00 $490.00 

SO.OO $o.oo 
S900.00 ($900.00) 

$2,165.00 $223.00 

$1,480.00 ($:1,240.00) 

SO.OO $o.oo 
$795.00 ($795.00) 

SO.O0 $30.00 

SO.OO $o.oo 
Sl ,020.00 ($:390.00) 

S120.00 $:120.00 

SO.OO $o.oo 
$115,985.00 ($:13,954.00) 

$19,528.00 ($:15,958.00) 

SO.OO $o.oo 
$0.00 $264.00 

$2,628.00 ($473.00) 

$1,265.00 $7:15.00 

$742.00 ($40.00) 

SO.OO $o.oo 
SO.OO $o.oo 
SO.OO $o.oo 
$0.00 $265.00 

$5,580.00 ($7:14.00) 

$3,405.00 ($1,770.00) 

$3,260.00 ($:1,990.00) 

$943.00 ($655.00) 

$0.00 $3,096.00 

SO.O0 $:130.00 

$o.oo $o.oo 
S554.oo ($5:1.oo) 
$553.82 $214.18 

$520.00 ($520.00) 

$o.oo $o.oo 
$3,480.00 ($325.00) 

SO.OO $520.00 
$22,930.82 

$o.oo $o.oo 
$4,013.00 ($3,953.00) 

$0.00 $360.00 

$o.oo $o.oo 
$o.oo $o.oo 



$344.00 ($344.00) 

$1,200.00 $600.00 

$o.oo $o.oo 
$1,292.00 ($480.00) 

SO.OO $o.oo 
S1,480.00 ($60.00) 

SO.OO $o.oo 
SO.OO $o.oo 

$275.00 $3,675.00 

$8,604.00 ($zoz.oo} 
$38,933.00 ($21,453.00) 

$0.00 $2,640.00 

$38,933.00 ($18,823.00} 

$360.00 $635.00 

$8,626.29 $1,035.66 

$43,034.00 $3,801.04 

$7,358.00 ($1,458.00) 

$3,169.00 $451.00 

$o.oo $o.oo 
$13,098.81 ($990.77) 

$23,625.81 ($2,007.77} 

$520.00 ($280.00) 

$2,961.00 $173.00 

$1,396.00 ($2(3.00) 

$815.00 $593.00 

$5,692.00 $460.00 

$3,427.00 $585.16 

S5,680.00 ($2,570.00) 

$729.00 $1.00 

$4,723.16 ($2,307.16) 

SO.OO $o.oo 
SO.OO $o.oo 
SO.OO $o.oo 

S560.00 ($175.00) 

$840.00 ($158.00) 

$1,366.04 ($994.04) 

$350.00 ($230.00) 

$265.00 $83.00 

SO.OO $o.oo 
SO.O0 $350.00 

SO.OO $o.oo 
SO.OO $o.oo 
SO.OO $o.oo 
SO.OO $o.oo 
SO.OO $o.oo 

S190.00 ($40.00) 

SO.OO $o.oo 
$0.00 $1,800.00 

$3,338.00 ($900.00) 

SO.OO $o.oo 



$0,00 $0,00 

SO.OO $o.oo 
S835.00 

Sl ,200.00 $460.00 

$1,037.00 ($220.00) 

$480.00 $0.00 
$o.oo S:].8o.oo 

$25,020.20 ($4,490.04) 

$390.00 ($240.00) 

$1,000.00 $3,252.00 

Sl ,520.00 ($570.00) 

$5,365.00 $899.00 

$3,385.00 $740.00 

S130.00 $205.00 

$o.oo $o.oo 
$2,530.00 ($475.00) 

$1,440.00 $685.00 

$1,200.00 $280.00 

$6,385.00 ($3,545.00) 

SO.OO $o.oo 
$420.00 $0.00 

S3,010.00 ($2,088.00) 

$26,775.00 ($857.00) 

SO.O0 $350.00 

$9,162.00 ($5,143.00) 

$9,162.00 ($4,793.00) 

$6,252.00 $291.00 

Sl ,200.00 $0.00 

$10,636.00 ($2,194.92} 

S4,850.00 $5,191.00 

$6,300.00 ($5,{554.00) 

$720.00 ($455.00) 

SO.OO S:].5o.oo 
SO.O0 $385.00 

Sl ,710.00 ($450.00) 

S480.00 $455.00 

$725.00 $1,275.00 

$9,355.00 ($3,710.00) 

SO.OO $o.oo 
SO.OO $o.oo 

$9,675.00 ($7,725.00) 

SO.OO $o.oo 
SO.O0 $600.00 

$o.oo $o.oo 
$240.00 ($240.00} 

Sl ,200.00 ($1.,100.00) 

$18,898.00 ($5,093.00) 

S500.00 $590.00 

$0.00 $2,500.00 
$685.00 $80.00 



$11,914.93 ($3,604.93) 

$1,092.00 ($1,014.00) 

$1,378.00 ($1,306.00) 

$0.00 $240.00 

$1,000.00 $840.00 
$0.00 $25.00 

$1,937.00 ($1,937.00) 

$6,064.00 ($754.00) 

$6,392.12 ($437.12) 

$2,652.00 ($572.00) 

SO.OO $o.oo 
$8,216.00 $144.00 

$660.00 ($84.00) 

$3,890.00 $5,320.00 

SO.OO $o.oo 
$230.00 ($40.00) 

SO.OO $o.oo 
$2,262.00 ($572.00) 

$4,965.00 ($345.00) 

$12,572.00 $4,051.00 

$3,658.00 ($2,736.00) 

$600.00 $80.00 

$6,305.00 ($64.96) 

$7,140.00 ($2,700.00) 

$3,380.00 $288.00 

$9,500.00 ($3,616.00) 

$11,098.00 ($4,684.00) 

$530.00 $2,535.00 

SO.OO $o.oo 
SO.OO $o.oo 

$1,895.00 $743.00 

$0.00 $1,068.00 

$0.00 $1,500.00 

$182,757.05 ($22,748.93) 

$6,508.00 ($2,518.00) 

$201.50 $48.58 

$5,910.00 ($379.92) 

$8,120.00 ($994.00) 

$2,790.00 $260.00 

$12,609.00 $121.00 

$6,475.00 $953.00 

$4,720.00 ($4,095.00) 

$5,820.00 ($1,995.00) 

$455.00 $0.00 

$1,480.00 $770.00 

$1,645.00 ($1,225.00) 

$4,705.00 ($3,345.00) 

$960.00 $400.00 

$62,398.50 ($11,999.34) 

SO.OO $o.oo 



$0,00 $0,00 

$15,037.00 (S2,894o00) 

$15,037.00 ($2,894.00} 

$21,083.00 

$9,582.00 $1,282.00 

$9,019.00 

$12,697.00 ($528.00) 

$14,487.00 ($2,763.00) 

$7,300.00 $5,897.00 

SO.OO $o.oo 
$2,820.16 $8.84 

SO.OO $o.oo 
$919.00 (54G3.00) 

SO.OO 50.00 
SO.OO 5so.oo 

$3,876.00 5508.88 

$0.00 5410.40 

$0.00 5145.00 

$390.00 (5390°00) 

$1,790.00 (5150.00) 

$385.00 5482.04 

$10,180.16 5602.16 

$5,250.00 ($3,750.00) 

$9,904.00 5101.00 

$1,439.00 5836.00 

$11,343.00 5937.00 

$315.oo 562s.oo 
$0.00 5392.00 

$1,600.00 5289.00 

$330.00 5375.00 

SO.OO 50.00 
S380.00 588s.00 
$580.00 (5i6S.00) 

$363.00 (5322.00) 

$480.00 $120.00 

$1,070.00 5117.00 

$o.oo 50.00 
$208.00 5242.00 

SO.OO 50.00 
S190.00 5120.00 

S50.O0 5378.00 

$140.00 5170.00 

$1,385.00 (SSOS.O0) 

$7,091.00 52,721.00 

$4,218.00 5876.00 

$o.oo 50.00 
$720.00 (5720.00) 

SO.O0 5400.00 

SO.OO 50.00 



$I 8,806.65 ($3,346.45) 

$320.00 ($80.00) 

$o.oo So.oo 
$2,165.00 S735.00 

$15o.oo S~.oo.o8 
$55o.oo (Sssoooo) 
$490.00 ($3O.OO) 

$o.oo So.oo 
SO.OO So.oo 

$1,990.00 ($287.44) 

$o.oo S:].oo.oo 
$570.00 $3,170.00 

$1,407.00 (S:1.,0~_~..00) 

$3,000.00 (S~,ooo.oo) 

$2,621.00 $674.00 

$2,060.00 ($860.00) 

$185.00 $17s.00 

$570.00 ($50.00) 

$12,233.00 ($2,657o00) 

$5,010.00 ($2,605o00) 

$57,065.65 ($8,966.81) 

$771,743.48 ($98,161.89) 



OrgAcct                  Department Name                  2011 # of Empl 2011 Donors 2011% Participation 

472134 A&S- ACADEMIC ADVISING 3120 33 27 81.82% 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 2 8.70% 

471383 A&S -AMERICAN STUDIES 3226 12 1 8.33% 

472084 A&S - ANTHROPOLOGY 3284 36 2 5.56% 

470484 A&S - APPLIED SCIENCES 3232 1 0 0.00% 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S -ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S- BIOLOGY 3267 97 4 4.12% 

663153 A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

472621 A&S - CHEMISTRY 3265 95 6 6.32% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 1 5.26% 

471680 A&S - CLASSICS 3220 15 5 33.33% 

472183 A&S - COMMUNICATION STUDIES 3215 37 2 5.41% 

472522 A&S - COMPUTER SCIENCE 3276 62 3 4.84% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 2 14.29% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 A&S - DEANS OFFICE 3201 40 9 22.50% 

472035 A&S - DRAMATIC ART 3207 23 5 21.74% 

472241 A&S - ECONOMICS 3289 36 7 19.44% 

472530 A&S - ENGLISH & COMP LIT 3225 90 20 22.22% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

471078 A&S - EUROPEAN STUDIES 3216 5 3 60.00% 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 12 21.05% 

1079805 A&S - FOLKLORE 3223 0 0 #DIV/0! 

1079813 A&S - GEC BUILDING OPERATIONS 3261 2 0 0.00% 

471813 A&S - GEOGRAPHY 3290 26 0 0.00% 

471649 A&S - GEOLOGICAL SCIENCES 3268 17 1 5.88% 

471490 A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4 0 0.00% 

472399 A&S- HISTORY 3291 55 16 29.09% 



471581 A&S - HONORS 3203 9 0 0.00% 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 5 6 120.00% 

817908 A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

470815 A&S - LEARNING CENTER 3235 5 0 0.00% 

1079839 A&S - LEARNING DISABILITIES SVCS. 3233 0 0 #DIV/0! 

471300 A&S - LINGUISTICS 3228 8 2 25.00% 

471862 A&S - MARINE SCIENCES 3262 20 2 10.00% 

472357 A&S - MATHEMATICS 3282 46 9 19.57% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2 0 0.00% 

1079854 A&S - MILITARY SCIENCE 3256 0 0 #DIV/0! 

472233 A&S - MUSIC 3212 41 9 21.95% 

470500 A&S - NAVAL SCIENCE 3298 2 2 100.00% 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

470518 A&S - PEACE WAR & DEFENSE 3206 1 0 0.00% 

471987 A&S- PHILOSOPHY 3238 27 7 25.93% 

472381 A&S - PHYSICS & ASTRONOMY 3270 57 10 17.54% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 13 0 0.00% 

472274 A&S - POLITICAL SCIENCE 3294 46 8 17.39% 

472555 A&S - PSYCHOLOGY 3258 82 8 9.76% 

470534 A&S - PSYCHOMETRIC LAB 5235 1 0 0.00% 

471508 A&S- PUBLIC POLICY 3279 21 3 14.29% 

471656 A&S - RELIGIOUS STUDIES 3241 20 6 30.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 2 0 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 16 22.54% 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 3 0 0.00% 

471318 A&S - SLAVIC LANGUAGES 3248 8 0 0.00% 

472142 A&S - SOCIOLOGY 3296 29 5 17.24% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 0 0.00% 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 1 14.29% 

470542 A&S - UNDERGRADUATE RESEARCH 3236 2 0 0.00% 

471326 A&S - URBAN STUDIES 5215 16 3 18.75% 



471177 A&S - WOMENS STUDIES 3283 9 1 11.11% 

1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

A&S TOTALS 1538 231 15.02% 

472811 ATHLETICS 237 30 12.66% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 1 50.00% 

471565 CAMP SVC -AUXlL ENTERPRISES-GEN ADM 8120 29 6 20.69% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 10 4.13% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 15 2 13.33% 

472720 CAMP SVC - ENERGY SERVICES 8130 139 11 7.91% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 6 14.29% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 15 3 20.00% 

674325 CAMP SVC - GROUNDS SERVICES 7140 77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 357 50 14.01% 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472639 CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 80 5 6.25% 

472563 CAMP SVC - PUBLIC SAFETY 7602 79 8 10.13% 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

CAMP SVC TOTALS 1294 126 9.74% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 1 12.50% 

1079979 CHANCELLOR- CAROLINA COUNTS 2205 1 1 100.00% 

1079987 CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 



1079995 CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 1 0 0.00% 

471185 CHANCELLOR - INTERNAL AUDIT 2254 7 3 42.86% 

1080001 CHANCELLOR- INVESTMENT OFFICE 2227 0 0 #DIV/0! 

471474 CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 11 7 63.64% 

1080027 CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 0 0 #DIV/0! 

1080035 CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 4 22.22% 

CHANCELLOR TOTALS 60 16 26.67% 

471847 GRADUATE SCHOOL 22 9 40.91% 

472506 HUMAN RESOURCES 69 20 28.99% 

472795 KENAN-FLAGLER BUSINESS SCHOOL 287 134 46.69% 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 11 19.64% 

706416 LIBRARIES - LAW LIBRARY 5520 21 11 52.38% 

1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 239 35 14.64% 

LIBRARIES TOTALS 320 57 17.81% 

471516 PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 8 1 12.50% 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 2372 10 8 80.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 4 66.67% 

471870 PLAN & CONST - FACILITIES PLANNING 2373 12 4 33.33% 

PLAN & CONST TOTALS 36 17 47.22% 

471409 CIO- INFORMATION TECHNOLOGY SVCS 3103 378 59 15.61% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 15 4 26.67% 

CIO TOTALS 393 63 16.03% 

472316 CONT EDU - WM & IDA FRIDAY CTR 45 15 33.33% 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 2 22.22% 

471748 PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 19 43.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

1092832 PROVOST - APPLES 3148 0 0 #DIV/0! 

1093038 PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 3 0 0.00% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 6 100.00% 

471912 PROVOST- CTR FOR DEVELOP SCIENCE 3140 14 2 14.29% 

925578 PROVOST - CTR FOR FACULTY EXCELLENCE 3131 10 2 20.00% 



471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 3 42.86% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST- HEALTH AFFAIRS 4101 7 2 28.57% 

1092865 PROVOST- HUNT INSTITUTE 3132 13 0 0.00% 

471037 PROVOST - INST AFRICAN AMER RESEARCH 3115 4 0 0.00% 

471441 PROVOST - INST RESEARCH & ASSESSMENT 2315 9 0 0.00% 

1092873 PROVOST- INTERL STUDENT & SCHOLAR SVCS 2445 0 0 #DIV/0! 

471557 PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

472050 PROVOST - NC BOTANICAL GARDEN 3255 24 2 8.33% 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00% 

470773 PROVOST - OFC OF THE PROVOST 3100 3 1 33.33% 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 11 28.95% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

1092857 PROVOST- TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST - UNC GLOBAL 3130 22 3 13.64% 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 5 13.16% 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 35 9 25.71% 

470799 PROVOST- WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST - WORLD VIEW 3122 7 3 42.86% 

PROVOST TOTALS 432 88 20.37% 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 1 1.59% 

471771 SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 4 8.51% 

472324 SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 38 15 39.47% 

472159 SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 29 7 24.14% 

471417 SCH DENTISTRY- ENDODONTICS 4320 13 4 30.77% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 17 7 41.18% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 5 20.83% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 2 9.09% 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 18 72.00% 

471730 SCH DENTISTRY- PERIODONTOLOGY 4355 11 0 0.00% 



472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 3 11.54% 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 6 11.76% 

DENTISTRY TOTALS 386 92 23.83% 

1093046 SCH EDUCATION - LEARN NC 3401 6 2 33.33% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 12 13.48% 

EDUCATION TOTALS 95 14 14.74% 

477182 SCH MEDICINE - AHEC 4800 28 21 75.00% 

477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 24 1 4.17% 

477422 SCH MEDICINE- ALLIED HEALTH SCIENCES 4273 100 14 14.00% 

477349 SCH MEDICINE - ANESTHESIOLOGY 4268 86 18 20.93% 

477414 SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 77 1 1.30% 

477125 SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 20 2 10.00% 

1092972 SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 9 1 11.11% 

477000 SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 18 2 11.11% 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 8 3 37.50% 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 35 5 14.29% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52 11 21.15% 

477406 SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 57 23 40.35% 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 40 0 0.00% 

477042 SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0 0 #DIV/0! 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 11 2.61% 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 8 0 0.00% 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 8 0 0.00% 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 11 0 0.00% 

477323 SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 51 1 1.96% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 497 18 3.62% 

477208 SCH MEDICINE - DERMATOLOGY 4229 33 3 9.09% 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 54 2 3.70% 

477083 SCH MEDICINE - ENVlRO MED ASTHMA & LUNG 4225 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 12 11.54% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 48 1 2.08% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 1 3.33% 

477299 SCH MEDICINE - GENETICS 4218 75 1 1.33% 



476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 1 3.03% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 0 #DIV/0! 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 12 25.53% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 17 12.41% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 6 9.23% 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 34 0 0.00% 

477356 SCH MEDICINE - NEUROLOGY 4230 59 4 6.78% 

477141 SCH MEDICINE - NEUROSCIENCE CTR 4281 27 1 3.70% 

477448 SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 145 8 5.52% 

496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

477257 SCH MEDICINE - OPHTHALMOLOGY 4244 36 2 5.56% 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

477331 SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 58 3 5.17% 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 141 11 7.80% 

477513 SCH MEDICINE - PEDIATRICS 4248 214 32 14.95% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63 3 4.76% 

477133 SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 18 3 16.67% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 17 7.83% 

477190 SCH MEDICINE - RADIATION ONCOLOGY 4262 46 4 8.70% 

477364 SCH MEDICINE - RADIOLOGY 4260 75 10 13.33% 

477158 SCH MEDICINE - SOCIAL MEDICINE 4290 29 11 37.93% 

477463 SCH MEDICINE - SURGERY 4264 155 13 8.39% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 0 0.00% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 24 48.00% 

476994 SCH MEDICINE - UNC KIDNEY CENTER 4269 5 5 100.00% 

1093053 SCH MEDICINE - UNC MCALLISTER HEART INST 4227 40 1 2.50% 

SCH MEDICINE TOTALS 3804 365 9.60% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 8 7.21% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 62 8 12.90% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 13 11.61% 



472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 38 9 23.68% 

472365 SCH PUB HLTH - HLTH POLICY & ADMIN 51 23 45.10% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 16 45.71% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 4 6.25% 

472431 SCH PUB HLTH - NUTRITION 64 9 14.06% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 3 20.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 5 50.00% 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 3 1 33.33% 

472092 SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 28 3 10.71% 

472100 SCH PUB HLTH - SPH INFO TECHNOLOGY 15 2 13.33% 

PUBLIC HLTH 610 105 17.21% 

1093004 SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 3 0 0.00% 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 66 51.56% 

SOCIAL WORK TOTALS 133 66 49.62% 

472662 SCHOOL OF GOVERNMENT 138 70 50.72% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 20 45.45% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 35 41.67% 

472688 SCHOOL OF LAW 118 40 33.90% 

472746 SCHOOL OF NURSING 179 42 23.46% 

472696 SCHOOL OF PHARMACY 191 39 20.42% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 139 11 7.91% 

1092956 STUDENT AFF - CAMPUS Y 2407 3 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 4 12.90% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

471219 STUDENT AFF - DEAN OF STUDENTS OFFICE 14 0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 22 50.00% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 2 33.33% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 18 14 77.78% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

STUDENT AFF TOTALS 277 58 20.94% 



467662 UNC CH - Retiree 10 1 10.00% 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 66 65.35% 

472308 VC ADVANCEMENT - WUNC-FM 5380 38 16 42.11% 

ADVANCEMENT TOTALS 139 82 58.99% 

471623 VC FIN -ACCOUNTING SERVICES 2235 17 7 41.18% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 7 140.00% 

470872 VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 7 4 57.14% 

819391 VC FIN - BUDGET OFFICE 2240 7 8 114.29% 

1079920 VC FIN - BUDGET OFFICE CONTROL 2241 0 0 #DIV/0! 

471755 VC FIN - DISBURSEMENT SERVICES 2238 15 4 26.67% 

817510 VC FIN - FINANCE COMM & TRAINING 2242 3 4 133.33% 

470757 VC FIN - LOGISTICS 8505 13 11 84.62% 

663161 VC FIN - PAYROLL SERVICES 2237 13 3 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 0 #DIV/0! 

471888 VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

470906 VC FIN - TRAVEL SERVICES 2233 3 0 0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6 7 116.67% 

471110 VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 4 66.67% 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 4 3 75.00% 

VC FIN TOTALS 133 75 56.39% 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 10 9.09% 

470948 VC RESEARCH - CLINICAL TRIALS 3908 9 0 0.00% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

1003425 VC RESEARCH - DICE CTR 3902 1 0 0.00% 

1079953 VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 0 0 #DIV/0! 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 43 20.67% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 1 5.88% 

1079961 VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

472191 VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 38 2 5.26% 

471896 VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 0 0.00% 



472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 2 5.71% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 40 30.08% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 7 36.84% 

471144 VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0! 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 12 21.05% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 1 8.33% 

470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 2 1 50.00% 

471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 56 5 8.93% 

472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 90 19 21.11% 

471995 VC RESEARCH - VC FOR RESEARCH 3905 32 6 18.75% 

VS RESEARCH TOTALS 905 149 16.46% 

Totals 11541 1981 17.16% 



2011 Dollars Raised 
$3,533.00 

$0.00 
$385.00 
$120.00 
$600.00 

$0.00 
$0.00 

$380.00 
$0.00 
$0.00 

$2,610.00 
$0.00 

$4,800.00 
$600.00 

$4,689.00 
$250.00 

$2,470.00 
$264.00 

$0.00 
$3,174.00 

$780.00 
$2,688.00 
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2010 Dollars Raised 
$4,016.00 

$0.00 
$800.00 

$1,671.00 
$1,090.00 

$0.00 
$120.00 
$620.00 

$0.00 
$0.00 

$4,345.00 
$0.00 

$9,160.00 
$1,185.00 
$2,000.00 

$100.00 
$4,180.00 

$240.00 
$0.00 

$1,064.00 
$935.00 

$7,390.00 

$ Difference 2010-2011 

($483.00) 

So.oo 
($415.00) 

(S~,ss~.oo) 

($490.00) 

So.oo 
(S~2o.oo) 
($240.00) 

So.oo 
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($1,735.00) 

So.oo 
($4,360.00) 

$2,689.00 

SlSO.OO 
(S:[,7:[o.oo) 

$24.00 

So.oo 
$2,110.00 

($15S.OO) 

($4,702.00) 

$8,355.00 
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$220.00 
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$o.oo 
$o.oo 

$6,260.00 
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$8,120.00 

$o.oo 
$o.oo 

$905.00 
$o.oo 
$o.oo 
$o.oo 

$1,503.00 

$1,490.00 

$o.oo 
$9,690.00 

$235.00 

So.oo 
$220.00 

$137.00 

So.oo 
So.oo 
So.oo 

($90B.00) 

($1,490.00) 

So.oo 
($3,430.00) 



$0.00 

$469.00 

$120.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 
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2 

0 

0 

0 
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$0.00 

$394.00 

$330.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

SO.O0 

$75.00 

(S2:[o.oo) 
So.oo 
So.oo 

$620.00 

So.oo 
$3,430.00 

$o.oo 
$o.oo 

$1,915.00 

$20.00 
$o.oo 
$o.oo 

16 
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$5,040.00 

$0.00 

$o.oo 
$1,170.00 
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So.oo 
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$745.00 

S2o.oo 
So.oo 
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$3,560.00 

$10,030.00 
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$3,840.00 

$o.oo 
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$5,160.00 

$13,420.00 

$o.oo 
$5,307.00 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

(S~,6oo.oo) 

So.oo 
(S~,oz3.oo) 

SO.O0 

S1,128.00 

S2,66o.oo 

($380.00) 

So.oo 
$440.00 

So.oo 
($900.00) 

($77,00) 

$0.00 

$o.oo 
$30.00 

$o.oo 
$630.00 

0 
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0 
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$0.00 

$795.00 

$o.oo 
$o.oo 

$1,020.00 

$0.00 

(S795.00) 

$30.00 

So.oo 
($390.00) 

(S:[,4so.oo) 



$240.00 

$o.oo 
$92,136.00 

$3,305.00 

$o.oo 
$264.00 

$1,947.00 

$1,980.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$4,086.00 

$1,610.00 

$1,270.00 

$288.00 
$3,096.00 

$130.00 

$o.oo 
$503.00 
$768.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$20,069.00 

$o.oo 
$60.00 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
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$120.00 

$o.oo 
$115,985.00 

$19,528.00 

$0.00 

$o.oo 
$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 

$520.00 
$o.oo 

$3,480.00 

$o.oo 
$22,930.82 

$o.oo 
$4,013.00 

$o.oo 
$o.oo 
$o.oo 

$344.00 

$1,200.00 

S12O.OO 

So.oo 
($23,849.00) 

($15,223.00) 

So.oo 
$264.00 

($68~.OO) 

$715.oo 

($40.00) 

So.oo 
So.oo 
So.oo 

$265.00 

($1,494.00) 

($1,795.00) 

($1,990.00) 

(S6SS.O0) 

$3,096.00 

.~130.00 

So.oo 
($s~.oo) 
$214.18 

(S520.00) 

SO.O0 

(S840.00) 

SS20.O0 

($2,861.82) 

So.oo 
($3,953.00) 

S360.00 

So.oo 
So.oo 

($344.00) 

($1,200.00) 



$0.00 

$812.00 

$o.oo 
$1,420.00 

$o.oo 
$o.oo 

$2,150.00 

$4,802.00 

$995.00 

$9,541.95 

$39,038.04 

$4,390.00 

$3,490.00 

$o.oo 
$9,820.04 

$17,700.04 

$240.00 

$3,134.00 

$1,370.00 

$1,288.00 

$6,032.00 

0 
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0 

7 

0 

0 

3 

38 

3 

25 
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19 

11 

0 

42 

72 

2 

9 

4 

4 
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$0.00 

$1,292.00 

$o.oo 
$1,480.00 

$o.oo 
$o.oo 

$275.00 

$8,604.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$23,625.81 

$520.00 

$2,961.00 

$1,396.00 

$815.oo 
$5,692.00 

SO.O0 

($480.00) 

So.oo 
(S6o.oo) 

So.oo 
So.oo 

S1,875.oo 

$636.00 

$915.66 

{$3,995.96} 

($2,968.00) 

$321.00 

$o.oo 
($3,278.77) 

($5,925.77} 

(S280.00) 

$173.00 

($26.00) 

$473.00 

$340.00 

$15,920.00 

$2,640.00 

$18,560.00 

$4,012.16 

$410.00 

$600.00 
$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$372.00 

$360.00 
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0 

138 

15 

5 

3 

35 

0 

0 

0 

6 

4 
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$38,933.00 

$o.oo 
$38,933.00 

$3,427.00 

$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$840.00 

$1,366.04 

($23,013.00) 

$2,640.00 

($20,373.00} 

S585.16 

($5,270.00) 

($129.00) 

($2,307.16) 

So.oo 
So.oo 
So.oo 

($i75.00) 

($468.00) 

($$,006.04) 



$120.00 

$348.00 

$o.oo 
$350.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$150.00 

$o.oo 
$1,800.00 

$2,438.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$1,060.00 

$817.00 

$480.00 
$18o.oo 

3 
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0 

0 

0 

0 

0 
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2 

0 
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$350.00 

$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 

$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$480.00 
$o.oo 

($23o.oo) 

S83.oo 

So.oo 
S350.00 

So.oo 
So.oo 
So.oo 
So.oo 
So.oo 

($4O.OO) 

So.oo 
S1,8oo.oo 
($900.00) 

So.oo 
So.oo 
So.oo 

($345.00) 

($140o00) 

($220.00) 

So.oo 
S18o.oo 

16788.16 

$150.00 

$4,252.00 

$950.00 
$6,264.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,790.00 

$o.oo 
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5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

25020.2 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 

($8,232.04) 

($240.00) 

$3,252.00 

($570.00) 

$899.00 

$740.00 

S2os.oo 
So.oo 

($475.00) 

S68s.00 

S28o.oo 
($3,595.00) 

So.oo 



$420.00 

$922.00 

$25,868.00 

$350.00 

$4,019.00 

$4,369.00 

$6,396.00 

$1,200.00 

$7,976.08 

$6,441.00 

$240.00 

$264.00 

$15o.oo 
$385.00 

$1,260.00 

$935.00 

$1,760.00 

$5,015.00 

$o.oo 
$o.oo 

$1,470.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$1oo.oo 
$13,280.00 

$1,090.00 

$2,500.00 

$765.00 

$3,210.00 

$78.00 
$72.00 

$240.00 
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$420.00 

$3,010.00 

$26,775.00 

$o.oo 
$9,162.00 

$9,162.00 

$6,252.00 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$o.oo 

$1,710.00 

$480.00 
$725.00 

$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 

$685.00 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 

SO.O0 

($2,088.00) 

(S907.00} 

S350.00 

($5,143o00) 

($4,793.00) 

S144.00 

So.oo 
($2,659.92) 

Sl,591.00 

($6,060.00) 

($456.00) 

S150.00 

S385.00 

($450.00) 

S455.00 

S1,035.00 

($4,340.00) 

So.oo 
So.oo 
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S600.00 

So.oo 
(S240.00) 

($1,100.00) 
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$590.00 

S2,soo.oo 
S8o.oo 

($8,704.93) 

($1,014.00) 

($$,306.00) 

$240.00 



$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,595.00 

$1,900.00 

$o.oo 
$8,360.00 

$576.00 

$3,030.00 

$o.oo 
$190.00 

$o.oo 
$1,690.00 

$4,470.00 

$15,413.00 

$672.00 

$680.00 
$5,880.04 

$3,240.00 

$3,668.00 

$5,524.00 

$6,414.00 

$3,065.00 

$o.oo 
$o.oo 

$2,638.00 

$1,068.00 
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$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 
$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 

$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$840.00 

S2s.oo 
($i,937.00) 

($754.00) 

($797.:12) 

(.5752.00) 

So.oo 
$144.00 

($84.00) 

($86o.oo) 

So.oo 

($40.00) 

So.oo 
($572.OO) 

($495.00) 

$2,841.00 

($2,986.00) 

S8o.oo 
($424.96) 

(S3,900.00) 
$288.OO 

($3,976.oo) 

($4,684.oo) 

$2,535.oo 

So.oo 
So.oo 

$743.00 

S1,068.00 

Sl,SOO.OO 
$138,175.12 

$3,650.00 

$250.08 

$4,570.08 

$4,606.00 
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16 

$182,757.05 

$6,508.00 

$201.50 

$5,910.00 

$8,120.00 

($44,581.93) 

(S2,sss.oo) 
$48.58 

($1,339.92) 

($3,5:14.00) 



$2,385.00 

$12,730.00 

$5,328.00 

$505.00 
$3,345.00 

$455.00 
$1,970.00 

$420.00 

$1,360.00 

$1,200.00 

$42,774.16 
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3 
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$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.00 
$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

$62,398.50 

($405.00) 

$121.00 

($1,147.00) 

($4,215.00) 

($2,475.00) 

So.oo 
$490.00 

($1,225.00) 

($3,345.00) 

$240.00 

($19,624.34) 

$0.00 

$o.oo 
$11,905.00 

$11,905.00 

$16,908.80 

$9,514.00 

$7,529.00 

$11,379.00 

$11,124.00 

$13,197.00 

$o.oo 
$2,829.00 

$o.oo 
$456.00 

$o.oo 
$o.oo 

$4,144.88 

$380.40 

$145.00 

$o.oo 
$1,640.00 

$867.04 

$10,462.32 
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7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

50 

$0.00 

$o.oo 
$15,037.00 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 

$o.oo 
$2,820.16 

$o.oo 
$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$10,180.16 

$0.00 

So.oo 
($3,132o00) 

{$4,174.20} 

($1,490.00) 

$5,897.00 

So.oo 
$8.84 

So.oo 
($463.00) 

So.oo 
So.oo 

$268.88 

$380.40 

$145.00 

($390.00) 

(S~.5o.oo) 

$482.04 

$282.16 



$1,500.00 

$10,005.00 

$2,275.00 

$12,280.00 

$940.00 

$392.00 

$1,889.00 

$705.00 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$600.00 
$1,187.00 

$o.oo 
$450.00 

$o.oo 
$310.00 

$o.oo 
$310.00 

$880.00 
$9,384.00 

$4,834.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

12 

77 

9 

86 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

0 

0 

$5,250.00 

$9,904.00 

$1,439.00 

$11,343.00 

$315.00 

$o.oo 
$1,600.00 

$330.00 

$o.oo 
$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$50.00 
$140.00 

$1,385.00 

$7,091.00 

$4,218.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

SlOl.OO 
$836.00 

$937.00 

$62S.00 

$392.00 

$289.00 

$37S.00 

So.oo 
S88s.oo 

(S~5.oo) 
($322.00) 

$120.00 

$117.00 

So.oo 
$242.OO 

So.oo 
$120.00 

(SSO.OO) 

$170.00 

(Ssos.oo) 

$2,293.oo 

$616.oo 

So.oo 
($72O.OO) 

So.oo 
So.oo 

$10,421.20 

$240.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

7O 

3 

0 

6 

2 

2 

$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$150.00 

$550.00 

($8,385.45) 

(Sso.oo) 

So.oo 

($1,445.oo) 

(S:[5o.oo) 
(Ssso.oo) 



$460.00 

$o.oo 
$o.oo 

$1,702.56 

$100.00 

$3,740.00 

$o.oo 
$o.oo 

$2,715.00 

$1,200.00 

$120.00 

$420.00 

$9,216.00 

$2,405.00 

$38,293.76 

$575,070.35 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

213 

2261 

$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$2,621.00 

$2,060.00 

$185.00 

$570.00 
$12,233.00 

$5,010.00 

$57,065.65 

$734,633.48 

($3o.oo) 
So.oo 
So.oo 

($287.44) 

SLOO.OO 
$B,170.00 

($1,4o7.oo) 

($3,ooo.oo) 

594.00 

($86o.oo) 

($68.oo) 

(515o.oo) 

(53,017.00) 

(52,608.00) 

(518,771.89) 

($159,563.13) 



OrgAcct 

472134 

470476 

471631 

471383 

472084 

470484 

471979 

471052 

471920 

471854 

472654 

663153 

472621 

471805 

471680 

472183 

472522 

470708 

1079797 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

1079805 

1079813 

471813 

471649 

471490 

1079821 

472399 

471581 

471169 

817908 

470815 

1079839 

471300 

471862 

472357 

1079847 

1079854 

472233 

470500 

470823 

470518 

471987 

Department Name 

A&S - ACADEMIC ADVISING 3120 

A&S -AEROSPACE STUDIES 3297 

A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 

A&S -AMERICAN STUDIES 3226 

A&S - ANTHROPOLOGY 3284 

A&S -APPLIED SCIENCES 3232 

A&S - ART 3204 

A&S - ARTS & HUMANITIES INSTITUTE 3211 

A&S - ARTS & SCI INFO SERVICES 3231 

A&S -ASIAN STUDIES 3252 

A&S - BIOLOGY 3267 

A&S - CAROLINA ASIA CENTER 3237 

A&S - CHEMISTRY 3265 

A&S - CITY & REGIONAL PLANNING 3288 

A&S - CLASSICS 3220 

A&S - COMMUNICATION STUDIES 3215 

A&S - COMPUTER SCIENCE 3276 

A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

A&S - CULTURAL STUDIES 3217 

A&S - DEANS OFFICE 3201 

A&S - DRAMATIC ART 3207 

A&S - ECONOMICS 3289 

A&S - ENGLISH & COMP LIT 3225 

A&S - ENVIRONMENT & ECOLOGY 3264 

A&S - EUROPEAN STUDIES 3216 

A&S - EXERCISE & SPORT SCIENCE 3292 

A&S - FOLKLORE 3223 

A&S - GEC BUILDING OPERATIONS 3261 

A&S - GEOGRAPHY 3290 

A&S - GEOLOGICAL SCIENCES 3268 

A&S - GERMANIC LANGUAGES 3229 

A&S - GLOBAL STUDIES 3135 

A&S - HISTORY 3291 

A&S - HONORS 3203 

A&S - HUMANITIES & HUMAN VALUES 3221 

A&S - INST FOR STUDY OF AMERICAS 3251 

A&S - LEARNING CENTER 3235 

A&S - LEARNING DISABILITIES SVCS. 3233 

A&S - LINGUISTICS 3228 

A&S - MARINE SCIENCES 3262 

A&S - MATHEMATICS 3282 

A&S - MID EAST & MUSLIM CIV CTR 3240 

A&S - MILITARY SCIENCE 3256 

A&S - MUSIC 3212 

A&S - NAVAL SCIENCE 3298 

A&S - OUTDOOR DRAMA 3210 

A&S - PEACE WAR & DEFENSE 3206 

A&S - PHILOSOPHY 3238 

2011 # Ees 2011 Donors 2011% Participation 2011 Dollars Raised 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

22 

4 

55 

9 

5 

3 

5 

0 

8 

20 

46 

2 

0 

41 

2 

3 

1 

27 

27 

0 

2 

1 

0 

0 

0 

4 

0 

0 

3 

0 

6 

1 

5 

2 

3 

2 

0 

9 

5 

7 

18 

0 

3 

9 

0 

0 

0 

1 

0 

0 

15 

0 

6 

1 

0 

0 

2 

2 

9 

0 

0 

9 

2 

0 

0 

7 

81.82% 

#DIV/0! 

8.70% 

8.33% 

0.00% 

0.00% 

0.00% 

80.00% 

0.00% 

0.00% 

3.09% 

0.00% 

6.32% 

5.26% 

33.33% 

5.41% 

4.84% 

14.29% 

#DIV/0! 

22.50% 

21.74% 

19.44% 

20.00% 

0.00% 

60.00% 

15.79% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

0.00% 

0.00% 

27.27% 

0.00% 

120.00% 

33.33% 

0.00% 

#DIV/0! 

25.00% 

10.00% 

19.57% 

0.00% 

#DIV/0! 

21.95% 

100.00% 

0.00% 

0.00% 

25.93% 

$3,533.00 

$o.oo 
$385.00 
$120.00 

$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 

$1,860.00 

$o.oo 
$4,800.00 

$600.00 
$4,689.00 

$250.00 
$2,470.00 

$264.00 

$o.oo 
$3,174.00 

$780.00 
$2,688.00 

$7,905.00 

$o.oo 
$220.00 

$905.00 
$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

$5,180.00 

$o.oo 
$469.00 

$120.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 

$3,430.00 

$o.oo 
$o.oo 

$1,915.00 

$20.00 
$o.oo 
$o.oo 

$3,560.00 

2010 Donors 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 

24 

0 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

2010 Dollars Raised 

$4,016.00 

$o.oo 
$800.00 

$1,671.00 

$1,090.00 

$0.00 

$120.00 

$620.00 

$o.oo 
$o.oo 

$4,345.00 

$o.oo 
$9,160.00 

$1,185.00 

$2,000.00 

$100.00 

$4,180.00 

$240.00 

$o.oo 
$1,064.00 

$935.00 

$7,390.00 

$8,120.00 

$0.00 

$o.oo 
$905.00 

$o.oo 
$o.oo 
$o.oo 

$1,503.00 

$1,490.00 

$o.oo 
$9,690.00 

$0.00 

$394.00 

$330.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$5,040.00 

$o.oo 
$o.oo 

$1,170.00 

$o.oo 
$o.oo 
$o.oo 

$5,160.00 



472381 

1079862 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

A&S - PHYSICS & ASTRONOMY 3270 

A&S - PLAYMAKERS REPERTORY 8915 

A&S - POLITICAL SCIENCE 3294 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 

A&S - SOCIOLOGY 3296 

A&S - STATISTICS & OPERATIONS RES 3278 

A&S - STUDENT RECREATION CENTER 3293 

A&S - STUDY ABROAD 3266 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE RESEARCH 3236 

A&S - URBAN STUDIES 5215 

A&S - WOMENS STUDIES 3283 

A&S - WRITING CENTER 3234 

A&S TOTALS 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC - UNC ONE CARD 8121 

CAMP SVC TOTALS 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

57 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

5 

1538 

237 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

80 

79 

4 

0 

47 

5 

1294 

5 

8 

1 

0 

10 

0 

8 

8 

0 

2 

6 

0 

0 

16 

0 

0 

5 

0 

0 

0 

1 

0 

3 

1 

0 

221 

30 

0 

1 

6 

6 

17 

0 

0 

0 

2 

11 

6 

3 

1 

50 

1 

0 

5 

8 

0 

0 

1 

4 

122 

0 

1 

1 

0 

17.54% 

0.00% 

17.39% 

9.76% 

0.00% 

9.52% 

30.00% 

0.00% 

0.00% 

22.54% 

0.00% 

0.00% 

17.24% 

0.00% 

0.00% 

0.00% 

14.29% 

0.00% 

18.75% 

11.11% 

0.00% 

14.37% 

12.66% 

0.00% 

50.00% 

20.69% 

2.48% 

31.48% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

7.91% 

14.29% 

20.00% 

1.30% 

14.01% 

100.00% 

0.00% 

6.25% 

10.13% 

0.00% 

#DIV/0! 

2.13% 

80.00% 

9.43% 

0.00% 

12.50% 

100.00% 

#DIV/0! 

$10,030.00 

$o.oo 
$4,294.00 

$3,840.00 

$o.oo 
$2,568.00 

$9,980.00 

$o.oo 
$o.oo 

$2,570.00 

$o.oo 
$o.oo 

$2,088.00 

$o.oo 
$o.oo 
$o.oo 

$30.00 
$o.oo 

$630.00 

$240.00 

$o.oo 
$88,519.00 

$3,305.00 

$o.oo 
$264.00 

$1,947.00 

$1,140.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$4,086.00 

$1,610.00 

$1,270.00 

$288.00 
$3,096.00 

$130.00 

$o.oo 
$503.00 
$768.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$19,229.00 

$o.oo 
$60.00 

$360.00 

$o.oo 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

0 

289 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

72 

0 

20 

0 

0 

$13,420.00 

$o.oo 
$5,307.00 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 

$1,020.00 

$120.00 

$o.oo 
$115,985.00 

$19,528.00 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 

$520.00 
$o.oo 

$3,480.00 

$o.oo 
$22,930.82 

$o.oo 
$4,013.00 

$o.oo 
$o.oo 



1080019 

470930 

470765 

1079995 

471185 

1080001 

471474 

1080027 

1080035 

471714 

471409 

1092998 

472316 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471037 

471441 

1092873 

471557 

472050 

471284 

470773 

472167 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR -INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CHANCELLOR TOTALS 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

ClO TOTALS 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

LIBRARIES TOTALS 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PLAN & CONST TOTALS 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

PROVOST - CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST - HEALTH AFFAIRS 4101 

PROVOST - HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST- INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST - MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

0 

5 

2 

1 

7 

0 

11 

0 

2 

18 

60 

378 

15 

393 

45 

22 

69 

287 

56 

21 

4 

239 

320 

8 

10 

6 

12 

36 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

7 

13 

4 

9 

0 

31 

24 

3 

3 

38 

0 

0 

0 

0 

3 

0 

7 

0 

0 

4 

16 

58 

4 

62 

15 

9 

2O 

120 

10 

11 

0 

34 

55 

0 

7 

4 

3 

14 

2 

1 

19 

0 

0 

0 

6 

2 

2 

1 

2 

0 

2 

0 

0 

0 

0 

0 

2 

0 

1 

11 

#DIV/0! 

0.00% 

0.00% 

0.00% 

42.86% 

#DIV/0! 

63.64% 

#DIV/0! 

0.00% 

22.22% 

26.67% 

15.34% 

26.67% 

15.78% 

33.33% 

40.91% 

28.99% 

41.81% 

17.86% 

52.38% 

0.00% 

14.23% 

17.19% 

0.00% 

70.00% 

66.67% 

25.00% 

38.89% 

22.22% 

4.76% 

43.18% 

0.00% 

#DIV/0! 

0.00% 

100.00% 

14.29% 

20.00% 

12.50% 

28.57% 

0.00% 

28.57% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

8.33% 

0.00% 

33.33% 

28.95% 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$812.00 

$o.oo 
$1,420.00 

$o.oo 
$o.oo 

$2,150.00 

$4,802.00 

$15,860.00 

$2,640.00 

$18,500.00 

$4,012.16 

$995.00 

$9,541.95 

$38,600.04 

$4,270.00 

$3,490.00 

$o.oo 
$9,520.04 

$17,280.04 

$o.oo 
$2,984.00 

$1,370.00 

$1,188.00 

$5,542.00 

$410.00 

$600.00 
$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$372.00 

$360.00 

$120.00 

$218.00 

$o.oo 
$350.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

$2,438.00 

0 

3 

1 

0 

4 

0 

7 

0 

0 

3 

38 

138 

0 

138 

15 

3 

25 

131 

19 

11 

0 

42 

72 

2 

9 

4 

4 

19 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

17 

$0.00 

$344.00 

$1,200.00 

$o.oo 
$1,292.00 

$o.oo 
$1,480.00 

$o.oo 
$o.oo 

$275.00 

$8,604.00 

$38,933.00 

$o.oo 
$38,933.00 

$3,427.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$23,625.81 

$520.00 
$2,961.00 

$1,396.00 

$815.00 

$5,692.00 

$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$840.00 

$1,366.04 

$350.00 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 

$3,338.00 



471151 

470963 

1092857 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 

477349 

477414 

477125 

1092972 

477000 

477067 

477240 

477372 

477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

PROVOST - SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST - WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

PROVOST TOTALS 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY - DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY - GEN ACADEMIC INSTR 4310 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY - PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

DENTISTRY TOTALS 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

EDUCATION TOTALS 

SCH MEDICINE - AHEC 4800 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

SCH MEDICINE - ANESTHESIOLOGY 4268 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 

SCH MEDICINE - CAROLINA VACCINE INST 4206 

SCH MEDICINE - CAROLINA INST FOR DD 4287 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 

SCH MEDICINE - CLINICAL RESEARCH 4291 

SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 

SCH MEDICINE - CONTINUING MEDICAL EDU 4272 

SCH MEDICINE - CTR FOR AGING & HEALTH 4278 

SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 

SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 

SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 

SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 

SCH MEDICINE - DERMATOLOGY 4229 

SCH MEDICINE - EMERGENCY MEDICINE 4266 

4 

3 

3 

22 

38 

35 

3 

7 

387 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

386 

6 

89 

95 

28 

24 

100 

86 

77 

20 

9 

18 

8 

35 

52 

57 

40 

0 

421 

8 

4 

8 

11 

51 

497 

33 

54 

0 

0 

0 

3 

5 

9 

1 

3 

72 

1 

2O 

4 

15 

7 

4 

0 

7 

5 

2 

10 

0 

3 

6 

84 

2 

12 

14 

18 

1 

7 

15 

1 

2 

1 

2 

3 

5 

8 

2 

0 

0 

11 

0 

1 

0 

0 

1 

18 

3 

0 

0.00% 

0.00% 

0.00% 

13.64% 

13.16% 

25.71% 

33.33% 

42.86% 

18.60% 

1.59% 

100.00% 

8.51% 

39.47% 

24.14% 

30.77% 

#DIV/0! 

41.18% 

20.83% 

9.09% 

40.00% 

0.00% 

11.54% 

11.76% 

21.76% 

33.33% 

13.48% 

14.74% 

64.29% 

4.17% 

7.00% 

17.44% 

1.30% 

10.00% 

11.11% 

11.11% 

37.50% 

14.29% 

15.38% 

3.51% 

0.00% 

#DIV/0! 

2.61% 

0.00% 

25.00% 

0.00% 

0.00% 

1.96% 

3.62% 

9.09% 

0.00% 

$0.00 

$o.oo 
$o.oo 

$490.00 

$1,060.00 

$817.00 

$480.00 
$18o.oo 

$12,646.00 

$15o.oo 
$4,252.00 

$950.00 
$6,264.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,390.00 

$o.oo 
$420.00 

$922.00 

$25,468.00 

$350.00 

$4,019.00 

$4,369.00 

$5,206.00 

$1,200.00 

$4,760.00 

$5,445.00 

$240.00 

$264.00 

$150.00 

$385.00 
$1,260.00 

$935.00 

$1,060.00 

$360.00 

$o.oo 
$o.oo 

$1,470.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$1oo.oo 
$13,280.00 

$1,090.00 

$o.oo 

0 

0 

0 

9 

3 

10 

1 

0 

110 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

98 

0 

36 

36 

22 

1 

29 

8 

8 

4 

0 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

$0.00 

$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$480.00 
$o.oo 

$21,593.20 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

$3,010.00 

$26,775.00 

$o.oo 
$9,162.00 

$9,162.00 

$6,252.00 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$o.oo 

$1,710.00 

$480.00 
$725.00 

$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 



477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

477356 

477141 

477448 

496737 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

- ENVIRO MED ASTHMA & LUNG 4225 

- FAMILY MEDICINE 4232 

- GASTROINT BIO & DIS CTR 4283 

- GENE THERAPY CTR 4276 

- GENETICS 4218 

- HEART & VASCULAR CTR 4222 

- HIV STDS INFECT DIS CTR 4274 

- MEDICAL FOUNDATION 4201 

- MEDICAL EDUCATION 4284 

- MEDICINE ADMINISTRATION 4201 

- MICROBIOLOGY & IMMUNOLOGY 4208 

- MOLECULAR BIOLOGY 4277 

- NEUROLOGY 4230 

- NEUROSCIENCE CTR 4281 

- OBSTETRICS & GYNECOLOGY 4236 

- OFFICE OF INFO SYSTEMS 4203 

- OPHTHALMOLOGY 4244 

- ORTHOPAEDICS 4265 

- OTOLARYNGOLOGY (ENT) 4238 

- PATHOLOGY & LAB MEDICINE 4216 

- PEDIATRICS 4248 

- PHARMACOLOGY 4220 

- PHYSICAL MEDICINE & REHAB 4296 

- PSYCHIATRY 4256 

- RADIATION ONCOLOGY 4262 

- RADIOLOGY 4260 

- SOCIAL MEDICINE 4290 

- SURGERY 4264 

- TEACCH DIV 4257 

- THURSTON ARTHRITIS RES 4285 

- TOXICOLOGY CURRICULUM 4210 

- TRACS INSTITUTE 4299 

- UNC KIDNEY CENTER 4269 

- UNC MCALLISTER HEART INST 4227 

TOTALS 

- BIOSTATISTICS 

- ENVIRON HEALTH & SUSCEP 

- ENVIRON SCIENCES & ENGI 

- EPIDEMIOLOGY 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH POLICY & ADMIN 

- MATERNAL & CHILD HEALTH 

- NC INST FOR PUBLIC HEALTH 

- NUTRITION 

- NUTRITION RESEARCH INST. 

- PH LEADERSHIP PROGRAM 

- PUBLIC HEALTH NURSING 

- SCHOOL OF PUBLIC HEALTH 

16 

104 

48 

3O 

75 

23 

33 

0 

47 

137 

65 

34 

59 

27 

145 

0 

36 

24 

58 

141 

214 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

50 

5 

40 

3804 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

28 

15 SCH PUB HLTH - SPH INFO TECHNOLOGY 

PUBLIC HLTH TOTALS 610 

4 

11 

1 

1 

1 

3 

1 

0 

12 

16 

6 

0 

4 

1 

7 

0 

1 

0 

3 

10 

31 

3 

3 

16 

4 

9 

10 

9 

17 

0 

0 

22 

5 

1 

311 

8 

1 

8 

11 

8 

20 

15 

4 

9 

3 

5 

1 

3 

2 

98 

25.00% 

10.58% 

2.08% 

3.33% 

1.33% 

13.04% 

3.03% 

#DIV/0! 

25.53% 

11.68% 

9.23% 

0.00% 

6.78% 

3.70% 

4.83% 

#DIV/0! 

2.78% 

0.00% 

5.17% 

7.09% 

14.49% 

4.76% 

16.67% 

7.37% 

8.70% 

12.00% 

34.48% 

5.81% 

13.18% 

0.00% 

0.00% 

44.00% 

100.00% 

2.50% 

8.18% 

7.21% 

50.00% 

12.90% 

9.82% 

21.05% 

39.22% 

42.86% 

6.25% 

14.06% 

20.00% 

50.00% 

33.33% 

10.71% 

13.33% 

16.07% 

$765.00 

$2,960.00 

$78.00 
$72.00 

$240.00 

$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,475.00 

$1,900.00 

$o.oo 
$8,360.00 

$576.00 

$2,730.00 

$o.oo 
$60.00 

$o.oo 
$1,690.00 

$4,110.00 

$15,113.00 

$672.00 

$680.00 
$5,830.04 

$3,240.00 

$3,068.00 

$5,274.00 

$5,054.00 

$3,065.00 

$o.oo 
$o.oo 

$2,278.00 

$1,068.00 

$1,500.00 

$120,838.04 

$3,650.00 

$250.08 
$4,570.08 

$3,166.00 

$2,345.00 

$12,225.00 

$5,208.00 

$505.00 
$3,345.00 

$455.00 
$1,970.00 

$420.00 

$1,360.00 

$1,200.00 

$40,669.16 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

20 

0 

0 

396 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

158 

$685.00 

$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 
$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 

$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$182,757.05 

$6,508.00 

$201.50 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.00 
$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

$62,398.50 



1093004 

1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SOCIAL WORK TOTALS 

SCHOOL OF GOVERNMENT TOTALS 

SCHOOL OF INFO & LIBR SCIENCE TOTALS 

SCHOOL OF JOURNALISM TOTALS 

SCHOOL OF LAW TOTALS 

SCHOOL OF NURSING TOTALS 

SCHOOL OF PHARMACY TOTALS 

STUDENT AFF - CAMPUS HEALTH SERV - PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

STUDENT AFF TOTALS 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

ADVANCEMENT TOTALS 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC FIN TOTALS 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

2 

3 

128 

133 

138 

44 

84 

118 

179 

191 

0 

139 

3 

31 

0 

14 

44 

10 

6 

4 

18 

8 

277 

10 

101 

38 

149 

17 

5 

7 

7 

0 

15 

3 

13 

13 

12 

0 

20 

3 

6 

2 

6 

4 

133 

110 

9 

42 

0 

0 

66 

66 

70 

20 

34 

40 

42 

39 

0 

11 

0 

4 

0 

0 

19 

2 

2 

0 

14 

3 

55 

1 

66 

16 

83 

7 

7 

3 

8 

0 

4 

4 

11 

3 

7 

0 

6 

0 

6 

0 

3 

3 

72 

5 

0 

0 

0.00% 

0.00% 

51.56% 

49.62% 

50.72% 

45.45% 

40.48% 

33.90% 

23.46% 

20.42% 

#DIV/0! 

7.91% 

0.00% 

12.90% 

#DIV/0! 

0.00% 

43.18% 

20.00% 

33.33% 

0.00% 

77.78% 

37.50% 

19.86% 

10.00% 

65.35% 

42.11% 

55.70% 

41.18% 

140.00% 

42.86% 

114.29% 

#DIV/0! 

26.67% 

133.33% 

84.62% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

100.00% 

0.00% 

50.00% 

75.00% 

54.14% 

4.55% 

0.00% 

0.00% 

$0.00 

$o.oo 
$11,905.00 

$11,905.00 

$16,908.80 

$9,514.00 

$7,479.00 

$11,379.00 

$11,124.00 

$13,197.00 

$o.oo 
$2,829.00 

$o.oo 
$280.00 

$o.oo 
$o.oo 

$3,844.88 

$380.40 

$145.00 

$o.oo 
$1,640.00 

$645.04 

$9,764.32 

$1,500.00 

$10,005.00 

$2,275.00 

$13,780.00 

$940.00 

$392.00 

$1,869.00 

$705.00 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$600.00 

$1,187.00 

$o.oo 
$450.00 

$o.oo 
$290.00 

$o.oo 
$285.00 
$880.00 

$9,319.00 

$2,544.00 

$o.oo 
$o.oo 

0 

0 

79 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

50 

12 

77 

9 

98 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

$0.00 

$o.oo 
$15,037.00 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 

$o.oo 
$2,820.16 

$o.oo 
$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$10,180.16 

$5,250.00 

$9,904.00 

$1,439.00 

$16,593.00 

$315.00 

$o.oo 
$1,600.00 

$330.00 

$o.oo 
$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$50.00 
$140.00 

$1,385.00 

$7,091.00 

$4,218.00 

$o.oo 
$720.00 



1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

472415 

471540 

470955 

471615 

472571 

471995 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

VC RESEARCH - HAZARDS CTR 4977 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH -INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH -INST OF MARINE SCIENCES 5220 

VC RESEARCH -INSTITUTE ON AGING 4921 

VC RESEARCH -KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH -RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH -VC FOR RESEARCH 3905 

VS RESEARCH TOTALS 

Totals 

1 

0 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

57 

12 

2 

56 

9O 

32 

905 

11934 

0 

0 

42 

1 

0 

1 

0 

0 

2 

0 

0 

4O 

0 

7 

0 

0 

12 

0 

0 

5 

19 

6 

140 

1924 

0.00% 

#DIV/0! 

20.19% 

5.88% 

0.00% 

2.63% 

0.00% 

0.00% 

5.71% 

0.00% 

0.00% 

30.08% 

#DIV/0! 

36.84% 

0.00% 

#DIV/0! 

21.05% 

0.00% 

0.00% 

8.93% 

21.11% 

18.75% 

15.47% 

16.12% 

$0.00 

$o.oo 

$9,917.20 

$240.00 

$o.oo 
$360.00 

$o.oo 
$o.oo 

$460.00 

$o.oo 
$o.oo 

$1,702.56 

$o.oo 
$3,740.00 

$o.oo 
$o.oo 

$2,715.00 

$o.oo 
$o.oo 

$420.00 

$9,216.00 

$2,405.00 

$33,719.76 

$562,406.27 

0 

0 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

213 

2399 

$0.00 

$o.oo 

$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$15o.oo 
$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12,233.00 

$5,010.00 

$57,065.65 

$773,566.48 



$ Difference 2010- 
2011 

($483.00) 

So.oo 
(S415.00) 

(Sl,SSl.00} 

(S1,090.00} 

So.oo 
(S120o00} 

(5240.00) 

So.oo 
So.oo 

(~;2,485.00) 

So.oo 
(S4,360.00) 

$2,689.00 

S15o.oo 
($1,710.00) 

$24.00 

So.oo 
S2,110.00 

($155o00) 

(S4,702.00) 

(S215.00) 

So.oo 
$220.00 

So.oo 
So.oo 
So.oo 
So.oo 

($903.00) 

($1,490.00) 

So.oo 
(S4,510.00) 

So.oo 
S75.00 

(~;210.00) 

So.oo 
So.oo 

$620.00 

So.oo 
(S1,610.00) 

So.oo 
So.oo 

S745.00 

S2o.oo 
So.oo 
So.oo 

(S~.,6oo.oo) 



($3,390.00) 

So.oo 

($1,038.00) 

So.oo 
S528.00 

S2,660.00 

($3~0.00) 

So.oo 

$44o.oo 

So.oo 
($900.00) 

($77o00) 

($&,480.00) 

So.oo 
($795.00) 

S3o.oo 
So.oo 

($390.00) 

S120.00 

So.oo 
(~; 27,466.00) 

(S16,223.00) 

So.oo 
$264.00 

($12S.00) 

($40.00) 

So.oo 
So.oo 
So.oo 

$265.00 

($1,494o00) 

(~:i,795.00) 

($1,990.00) 

($655.oo) 

S3,096.00 

S:[3o.oo 
So.oo 

$214.18 

(S520.00) 

So.oo 

(S840.00) 

S520.00 

(S3,701.82) 

So.oo 
(g3,953.00) 

S360.00 

So.oo 



SO.O0 

($344.00) 

(~;1,200.00) 

So.oo 
(S480.00} 

So.oo 
(560.00) 

So.oo 
So.oo 

$1,87S.00 

($23,073.00) 

$2,640.00 

$585.16 

$635.00 

$915.66 

(S3,088.00) 

$321.00 

So.oo 
($3,578.77) 

{$6,345.77} 

(Ss2o.oo) 
~;23.00 

(526.oo) 
$373.00 

($1so.ool 
(S5,270.00) 

(.~129.00) 

(S2,307.16) 

So.oo 
So.oo 
So.oo 

(S175o00) 

($468.00) 

($1,oo6.o4) 
($230.00) 

($47.00) 

So.oo 
S35o.oo 

So.oo 
So.oo 
So.oo 
So.oo 
So.oo 

($40.00) 

So.oo 
S1,8oo.oo 
($900.00) 



SO.O0 

So.oo 
So.oo 

(Sg45o00) 

(S140o00) 

($220.00) 

So.oo 
S18o.oo 

($8,947o20) 

($240.00) 

$3,252.00 

($570.00) 

$899.00 

$740.00 

S205.00 

So.oo 
($475.00) 

S685.oo 
S28o.oo 

(~;3,995.00) 

So.oo 
So.oo 

(S2,o88ooo) 
(~;1,307.00) 

S35o.oo 
($5,143.00) 

($4,793o00) 

($1,046.00) 

So.oo 
(S5,87&00) 

Ss9s.oo 
(S6,060o00) 

($456.00) 

S15o.oo 
S385.oo 

($450.00} 

S455.00 

~;335.00 

(~;8,995.00) 

So.oo 
So.oo 

(S8,2os.oo) 
So.oo 

S6oo.oo 
So.oo 

(~;240.00) 

(S1,100.00) 

(Ss,~.s.oo) 
Ssgo.oo 

So.oo 



$80.00 

(S8,954o93) 

(S1,014.00} 

($1,306.00} 

S240.00 

~;840.00 

~;25.00 

($1,937.00) 

($754.00) 

($917.12) 

($752.00) 

So.oo 
~;144.00 

(S84o00) 

(SI,160.00) 

So.oo 
(S170.00) 

So.oo 
(S572.00) 

(S855.00) 

S2,541.00 

($2,986.00) 

S8o.oo 
(g474.96) 

($3,900.00) 

($312.00) 

($4,226o00) 

($6,044.00) 

$2,535.00 

So.oo 
So.oo 

$383.00 

S~.,o68.oo 
S~,soo.oo 

($61,919.01) 

(S2,gsg.oo) 
~;48.58 

(~1,339.92) 

(~;4,954o00) 

(S445.00) 

(S384.00) 

(S:I,267.00) 

($4,215.00) 

($2,475.00) 

So.oo 
~;490.00 

(S1,225.00) 

($3,345.00) 

S240.00 

(S2:].,729.34) 



SO.O0 

So.oo 
($3,132.00) 

{S~,s4o.oo) 

S5,897.00 

So.oo 
$8.84 

So.oo 
(S639.00) 

So.oo 
So.oo 

(S31.12) 

S380.40 

S145.00 

(S390.00) 

(SiSO.O0) 

$260.04 

($415.84) 

(S3,750.00) 

SlOl.OO 
$836.00 

(S2,813.00) 

$625.00 

$392.00 

$269.00 

$375.00 

So.oo 
S88s.oo 

(SlSS.oo) 
($322.00) 

S120.00 

Sii7.oo 
So.oo 

$242.00 

So.oo 
Sioo.oo 
(Sso.oo) 

S145.oo 

(Ssos.oo) 
$2,228.00 

(S1,674.00) 

So.oo 
($720.00) 



SO.O0 

So.oo 

($8,889o45) 

So.oo 
(S~,8os.oo) 

(S55o.oo) 
(S30.00) 

So.oo 
So.oo 

($287.44) 

So.oo 
$3,170.00 

(~1,407.00) 

(S3,ooo.oo) 
S94.00 

(S2,o6o.oo) 

(S~5o.oo) 
($3,0_~7o00) 

($2,~o5.oo) 
(~23,345.89) 

($2i 1,160.21} 



OrgAcct                  Department Name                  2011 # of Empl 2011 Donors 2011% Participation 
472134 A&S- ACADEMIC ADVISING 3120 33 20 60.61% 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 2 8.70% 

471383 A&S -AMERICAN STUDIES 3226 12 1 8.33% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484 A&S - APPLIED SCIENCES 3232 1 0 0.00% 

~ ~ A&S- ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S -ASIAN STUDIES 3252 35 0 0.00% 

A&S - BIOLOGY 3267 97 2 2.06% 

663153 A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

472621 A&S - CHEMISTRY 3265 95 5 5.26% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S - CLASSICS 3220 15 5 33.33% 

472183 A&S - COMMUNICATION STUDIES 3215 37 2 5.41% 

472522 A&S - COMPUTER SCIENCE 3276 62 2 3.23% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 2 14.29% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

472027 A&S - DEANS OFFICE 3201 40 7 17.50% 

472035 A&S - DRAMATIC ART 3207 23 4 17.39% 

472241 A&S - ECONOMICS 3289 36 6 16.67% 

472530 A&S- ENGLISH & COMP LIT 3225 90 14 15.56% 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 4 0 0.00% 

471078 A&S - EUROPEAN STUDIES 3216 5 2 40.00% 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 9 15.79% 

1079805 A&S - FOLKLORE 3223 0 0 #DIV/0! 

1079813 A&S - GEC BUILDING OPERATIONS 3261 2 0 0.00% 

471813 A&S - GEOGRAPHY 3290 26 0 0.00% 

471649 A&S - GEOLOGICAL SCIENCES 3268 17 1 5.88% 

471490 A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4 0 0.00% 

A&S - HISTORY 3291 55 14 25.45% 



A&S- HONORS 3203 9 0 0.00% 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 5 6 120.00% 

A&S- INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

A&S - LEARNING CENTER 3235 5 0 0.00% 

A&S - LEARNING DISABILITIES SVCS. 3233 0 0 #DIV/0! 

471300 A&S - LINGUISTICS 3228 8 2 25.00% 

471862 A&S - MARINE SCIENCES 3262 20 2 10.00% 

A&S - MATHEMATICS 3282 46 9 19.57% 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2 0 0.00% 

1079854 A&S - MILITARY SCIENCE 3256 0 0 #DIV/0! 

472233 A&S - MUSIC 3212 41 9 21.95% 

A&S- NAVAL SCIENCE 3298 2 2 100.00% 

470823 A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

470518 A&S - PEACE WAR & DEFENSE 3206 1 0 0.00% 

471987 A&S- PHILOSOPHY 3238 27 7 25.93% 

472381 A&S - PHYSICS & ASTRONOMY 3270 57 7 12.28% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 13 0 0.00% 

472274 A&S - POLITICAL SCIENCE 3294 46 7 15.22% 

472555 A&S - PSYCHOLOGY 3258 82 6 7.32% 

470534 A&S - PSYCHOMETRIC LAB 5235 1 0 0.00% 

471508 A&S - PUBLIC POLICY 3279 21 2 9.52% 

471656 A&S - RELIGIOUS STUDIES 3241 20 5 25.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470666 A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 2 0 0.00% 

472456 A&S - ROMANCE LANGUAGES 3244 71 14 19.72% 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 3 0 0.00% 

471318 A&S - SLAVIC LANGUAGES 3248 8 0 0.00% 

472142 A&S - SOCIOLOGY 3296 29 5 17.24% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 0 0.00% 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S - UNDERGRADUATE RESEARCH 3236 2 0 0.00% 

A&S - URBAN STUDIES 5215 16 3 18.75% 



A&S- WOMENS STUDIES 3283 9 1 11.11% 

1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

ATHLETICS 237 26 10.97% 

CAMP SVC- AIRPORT 8952 1 0 0.00% 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXlL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 6 2.48% 

CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 15 2 13.33% 

472720 CAMP SVC - ENERGY SERVICES 8130 139 9 6.47% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMP SVC - FACILITIES SERVICES DIVISION 7110 15 2 13.33% 

674325 CAMP SVC - GROUNDS SERVICES 7140 77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 357 50 14.01% 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

472639 CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 80 5 6.25% 

472563 CAMP SVC - PUBLIC SAFETY 7602 79 7 8.86% 

470989 CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 1 12.50% 

1079979 CHANCELLOR- CAROLINA COUNTS 2205 1 1 100.00% 

1079987 CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR- THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 1 0 0.00% 

CHANCELLOR - INTERNAL AUDIT 2254 7 3 42.86% 



CHANCELLOR-INVESTMENT OFFICE 2227 0 0 #DIV/0! 

471474 CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 11 7 63.64% 

CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 0 0 #DIV/0! 

1080035 CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

CHANCELLOR- UNIVERSITY COUNSEL 2213 18 3 16.67% 

471409 CIO- INFORMATION TECHNOLOGY SVCS 3103 378 48 12.70% 

1092998 CIO- RESEARCH COMPUTING CTR 2264 15 4 26.67% 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

472316 CONT EDU - WM & IDA FRIDAY CTR 45 15 33.33% 

471847 GRADUATE SCHOOL 22 8 36.36% 

472506 HUMAN RESOURCES 69 17 24.64% 

KENAN-FLAGLER BUSINESS SCHOOL 287 116 40.42% 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 56 10 17.86% 

706416 LIBRARIES - LAW LIBRARY 5520 21 11 52.38% 

1093020 LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 239 27 11.30% 

471516 PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 8 0 0.00% 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 2372 10 7 70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 4 66.67% 

471870 PLAN & CONST - FACILITIES PLANNING 2373 12 3 25.00% 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 1 11.11% 

471748 PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 19 43.18% 

1092840 PROVOST - AMERICAN INDIAN CTR 3133 2 0 0.00% 

1092832 PROVOST - APPLES 3148 0 0 #DIV/0! 

1093038 PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 3 0 0.00% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 6 100.00% 

471912 PROVOST- CTR FOR DEVELOP SCIENCE 3140 14 1 7.14% 

925578 PROVOST - CTR FOR FACULTY EXCELLENCE 3131 10 2 20.00% 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 1 14.29% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST- HEALTH AFFAIRS 4101 7 2 28.57% 

PROVOST- HUNT INSTITUTE 3132 13 0 0.00% 



PROVOST- INST AFRICAN AMER RESEARCH 3115 4 0 0.00% 

471441 PROVOST - INST RESEARCH & ASSESSMENT 2315 9 0 0.00% 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 0 0 #DIV/0! 

PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

PROVOST - NC BOTANICAL GARDEN 3255 24 2 8.33% 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00% 

470773 PROVOST - OFC OF THE PROVOST 3100 3 1 33.33% 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 38 11 28.95% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

1092857 PROVOST- TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

PROVOST- UNC GLOBAL 3130 22 3 13.64% 

472209 PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 35 9 25.71% 

470799 PROVOST- WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST - WORLD VIEW 3122 7 3 42.86% 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 0 0.00% 

471771 SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 4 8.51% 

472324 SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 38 11 28.95% 

472159 SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 29 7 24.14% 

471417 SCH DENTISTRY- ENDODONTICS 4320 13 4 30.77% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 17 7 41.18% 

471797 SCH DENTISTRY - ORAL SURGERY 4340 24 5 20.83% 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 1 4.55% 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 9 36.00% 

471730 SCH DENTISTRY- PERIODONTOLOGY 4355 11 0 0.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 3 11.54% 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 6 11.76% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 12 13.48% 

477182 SCH MEDICINE - AHEC 4800 28 18 64.29% 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 24 1 4.17% 



SCH MEDICINE- ALLIED HEALTH SCIENCES 4273 100 5 5.00% 

477349 SCH MEDICINE - ANESTHESIOLOGY 4268 86 4 4.65% 

SCH MEDICINE- BIOCHEMISTRY & BIOPHYSICS 4212 77 1 1.30% 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 20 2 10.00% 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 9 1 11.11% 

477000 SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 18 1 5.56% 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 8 3 37.50% 

SCH MEDICINE - CAROLINA INST FOR DD 4287 35 5 14.29% 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52 4 7.69% 

477406 SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 57 0 0.00% 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 40 0 0.00% 

SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0 0 #DIV/0! 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 9 2.14% 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 8 0 0.00% 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 8 0 0.00% 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 11 0 0.00% 

477323 SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 51 1 1.96% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 497 17 3.42% 

477208 SCH MEDICINE - DERMATOLOGY 4229 33 3 9.09% 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 54 0 0.00% 

477083 SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 48 0 0.00% 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 30 0 0.00% 

477299 SCH MEDICINE - GENETICS 4218 75 0 0.00% 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 33 1 3.03% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 0 #DIV/0! 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 12 25.53% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 14 10.22% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 6 9.23% 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 34 0 0.00% 

SCH MEDICINE - NEUROLOGY 4230 59 3 5.08% 



SCH MEDICINE- NEUROSCIENCE CTR 4281 27 1 3.70% 

477448 SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 145 6 4.14% 

SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

SCH MEDICINE - OPHTHALMOLOGY 4244 36 1 2.78% 

SCH MEDICINE- ORTHOPAEDICS 4265 24 0 0.00% 

477331 SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 58 3 5.17% 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 141 8 5.67% 

~ SCH MEDICINE- PEDIATRICS 4248 214 27 12.62% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63 3 4.76% 

477133 SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 18 2 11.11% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 15 6.91% 

SCH MEDICINE- RADIATION ONCOLOGY 4262 46 3 6.52% 

477364 SCH MEDICINE - RADIOLOGY 4260 75 9 12.00% 

477158 SCH MEDICINE - SOCIAL MEDICINE 4290 29 6 20.69% 

477463 SCH MEDICINE - SURGERY 4264 155 7 4.52% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 17 13.18% 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 0 0.00% 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 21 42.00% 

476994 SCH MEDICINE - UNC KIDNEY CENTER 4269 5 4 80.00% 

1093053 SCH MEDICINE - UNC MCALLISTER HEART INST 4227 40 1 2.50% 

472613 SCH PUB HLTH - BIOSTATISTICS 111 7 6.31% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472498 SCH PUB HLTH - ENVIRON SCIENCES & ENGI 62 7 11.29% 

472704 SCH PUB HLTH - EPIDEMIOLOGY 112 8 7.14% 

472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 38 8 21.05% 

472365 SCH PUB HLTH - HLTH POLICY & ADMIN 51 18 35.29% 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 35 14 40.00% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 1 1.56% 

472431 SCH PUB HLTH - NUTRITION 64 8 12.50% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 3 20.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 3 1 33.33% 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 28 2 7.14% 



472100 SCH PUB HLTH - SPH INFO TECHNOLOGY 15 1 6.67% 

1093004 SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 3 0 0.00% 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 128 64 50.00% 

472662 SCHOOL OF GOVERNMENT 138 66 47.83% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 18 40.91% 

472480 SCHOOL OF JOURNALISM/MASS COMMUNICATION 84 33 39.29% 

472688 SCHOOL OF LAW 118 38 32.20% 

472746 SCHOOL OF NURSING 179 38 21.23% 

472696 SCHOOL OF PHARMACY 191 36 18.85% 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 0 0 #DIV/0! 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 139 7 5.04% 

1092956 STUDENT AFF - CAMPUS Y 2407 3 0 0.00% 

472068 STUDENT AFF - CAROLINA UNION 31 4 12.90% 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 0 #DIV/0! 

471219 STUDENT AFF - DEAN OF STUDENTS OFFICE 14 0 0.00% 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 14 31.82% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 2 20.00% 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 2 33.33% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 18 14 77.78% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 UNC CH - Retiree 10 1 10.00% 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 59 58.42% 

472308 VC ADVANCEMENT - WUNC-FM 5380 38 14 36.84% 

471623 VC FIN -ACCOUNTING SERVICES 2235 17 7 41.18% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 7 140.00% 

470872 VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 7 2 28.57% 

819391 VC FIN - BUDGET OFFICE 2240 7 8 114.29% 

1079920 VC FIN - BUDGET OFFICE CONTROL 2241 0 0 #DIV/0! 

471755 VC FIN - DISBURSEMENT SERVICES 2238 15 4 26.67% 

817510 VC FIN - FINANCE COMM & TRAINING 2242 3 4 133.33% 

470757 VC FIN - LOGISTICS 8505 13 11 84.62% 

663161 VC FIN - PAYROLL SERVICES 2237 13 3 23.08% 



471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

1079946 VC FIN - STRATEGY ANALYSIS 2246 0 0 #DIV/0! 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

470906 VC FIN - TRAVEL SERVICES 2233 3 0 0.00% 

470740 VC FIN - TREASURY & RISK MANAGEMENT 2261 6 6 100.00% 

471110 VC FIN- UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 4 3 75.00% 

VC RESEARCH - CAROLINA POPULATION CTR 4910 110 4 3.64% 

470948 VC RESEARCH - CLINICAL TRIALS 3908 9 0 0.00% 

472225 VC RESEARCH - CTR HEALTH DISEASE PREV 4985 42 0 0.00% 

VC RESEARCH - DICE CTR 3902 1 0 0.00% 

1079953 VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 0 0 #DIV/0! 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 29 13.94% 

471664 VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 1 5.88% 

1079961 VC RESEARCH - HAZARDS CTR 4977 2 0 0.00% 

472191 VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 38 1 2.63% 

471896 VC RESEARCH -INJURY PREV RESEARCH CTR 4974 14 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 0 0.00% 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 1 2.86% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 133 1 0.75% 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19 7 36.84% 

471144 VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 7 0 0.00% 

932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0! 

472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 57 12 21.05% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 

470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 2 0 0.00% 

471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 56 5 8.93% 

472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 90 18 20.00% 

VC RESEARCH - VC FOR RESEARCH 3905 32 5 15.63% 



[Totals 1 119341 1679J 14.07%J 



2011 Dollars Raised 
$3,255.00 

$0.00 
$385.00 
$120.00 

$0.00 
$0.00 
$0.00 

$380.00 
$0.00 
$0.00 

$1,800.00 
$0.00 

$4,500.00 
$0.00 

$4,689.00 
$250.00 

$1,320.00 
$264.00 

$0.00 
$1,854.00 

$730.00 
$2,388.00 
$6,730.00 

2010 Donors 
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2010 Dollars Raised 
4,016.00 

0.00 

800.00 

1,671.00 

1,090.00 

0.00 

120.00 

620.00 

0.00 

0.00 

4,345.00 

0.00 

9,160.00 

1,185.00 

2,000.00 

100.00 

4,180.00 

240.00 

0.00 

1,064.00 

935.00 

7,390.00 

8,120.00 

$ Difference 2010-2011 

($761.00) 

So.oo 
($4~L5.00} 

(Sl,o9o.oo) 
SO.O0 

(S120.00) 

($240.00) 

So.oo 
So.oo 

(S2,s4s.oo) 
So.oo 

($4,660.00) 

(S~,18s.oo) 
$2,689.00 

SlSO.O0 

(S2,860.00) 

$24.00 

So.oo 
$790.00 

(S2OS.O0) 

(SS,O02.00) 

($1,390.00) 

$0.00 

$160.00 

$905.00 
$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

$5,060.00 

0 

0 

9 

0 

0 

0 

5 

0.00 

0.00 

905.00 

0.00 

0.00 

0.00 

1,503.00 

3 

0 

24 

1,490.00 

0.00 

9,690.00 

SO.O0 

S160.00 

So.oo 
So.oo 
So.oo 
So.oo 

(S90B.O0) 

($1,49o.oo) 

So.oo 
(S4,630.00) 



$0.00 

$469.00 

$120.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 

0 

5 

2 

0 

0 

0 

2 

0.00 

394.00 

330.00 

0.00 

0.00 

0.00 

1,312.00 

SO.O0 

$75.00 

(S210.00) 

SO.O0 

SO.O0 

$620.00 

So.oo 
$3,430.00 

$o.oo 
$o.oo 

$1,915.00 

$20.00 
$o.oo 
$o.oo 

16 5,040.00 

0 

0 

7 

0 

0 

0 

0.00 

0.00 

1,170.00 

0.00 

0.00 

0.00 

($1,61o.oo) 
So.oo 
So.oo 

$745.00 

S2o.oo 
So.oo 
So.oo 

$3,560.00 

$7,310.00 

$o.oo 
$4,030.00 

$2,880.00 

$o.oo 
$2,568.00 

$9,380.00 

$o.oo 
$o.oo 

$2,440.00 

$o.oo 
$o.oo 

$2,088.00 

$o.oo 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

5,160.00 

13,420.00 

0.00 

5,307.00 

4,878.00 

0.00 

2,040.00 

7,320.00 

380.00 

0.00 

2,130.00 

0.00 

900.00 

2,165.00 

1,480.00 

($1,6oo.oo) 

So.oo 
($1,277.00) 

($1,998.00) 

$0.00 

Ss28.oo 
S2,060.00 

($380.00) 

So.oo 
S310.00 

So.oo 
($900.00) 

($77.00) 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$630.00 

0 

6 

0 

0 

2 

0.00 

795.00 

0.00 

0.00 

1,020.00 

$0.00 

($795.00) 

So.oo 
So.oo 

($390.00) 

(S%48o.oo) 



$240.00 

$o.oo 
$2,475.00 

$o.oo 
$o.oo 

$1,647.00 

$1,140.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$3,282.00 

$870.00 
$1,140.00 

$288.00 
$3,096.00 

$130.00 

$o.oo 
$503.00 
$648.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 

$60.00 
$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$812.00 
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0 
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0 

0 
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4 

0 

0 

0 

0 
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11 
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3 

0 

0 

0 
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0 

4 

0 
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0 

0 

2O 

0 

0 

0 

3 

1 

0 

4 

120.00 

0.00 

19,528.00 

0.00 

0.00 

2,628.00 

1,265.00 

742.00 

0.00 

0.00 

0.00 

0.00 

5,580.00 

3,405.00 

3,260.00 

943.00 

0.00 

0.00 

0.00 

554.00 

553.82 

520.00 

0.00 

3,480.00 

0.00 

0.00 

4,013.00 

0.00 

0.00 

0.00 

344.00 

1,200.00 

0.00 

1,292.00 

S12O.OO 

So.oo 
($:17,053.00) 

So.oo 
So.oo 

($98:Loo) 
($:125.00) 

($40.00) 

So.oo 
So.oo 
So.oo 

$265.00 

($2,298°00) 

(S2,535.00) 

($2,:120.00) 

(S6ss.oo) 

$3,o96.oo 

S130.00 

So.oo 
($5~.oo) 
$94.18 

($520.00) 

So.oo 

($84o.oo) 

Ss2o.oo 

So.oo 

($3,953.00) 

$360.00 

So.oo 
So.oo 

($344.00) 

(S~,200.00) 

So.oo 

($48O.OO) 



$0.00 

$1,420.00 

$o.oo 
$o.oo 

$350.00 

$14,073.00 

0 

7 

0 

0 

3 

0.00 

1,480.00 

0.00 

0.00 

275.00 

138 38,933.00 

SO.O0 

($60.00) 
So.oo 

So.oo 

S7s.oo 

($24,860.00) 
$2,640.00 

$o.oo 
$4,012.16 

$875.00 
$9,137.19 

$29,986.04 

0 

0 

15 

3 

25 

131 

0.00 

0.00 

3,427.00 

360.00 

8,626.29 

43,034.00 

$2,640.00 

So.oo 
S585.16 

SSlS.OO 

S51o.9o 

($13,o47.96) 

$4,270.00 

$3,490.00 

$o.oo 
$8,055.00 

$o.oo 
$2,984.00 

$1,370.00 

$1,188.00 

$50.00 
$600.00 

$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$72.00 

$360.00 

$120.00 

$50.00 
$o.oo 

$350.00 
$o.oo 

19 

11 

0 

42 

2 

9 

4 

4 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

7,358.00 

3,169.00 

0.00 

13,098.81 

520.00 

2,961.00 

1,396.00 

815.00 

5,680.00 

729.00 

4,723.16 

0.00 

0.00 

0.00 

560.00 

840.00 

1,366.04 

350.00 

265.00 

0.00 

0.00 

0.00 

($3,o88.oo) 
S321.00 

So.oo 
($5,043.81) 
(SS20.O0) 

$23.00 

($26.00) 
$373.00 

($5,630.00) 

($129.00) 

($2,307.16) 
So.oo 
So.oo 
So.oo 

(S~.7~,oo) 
($768.00) 

($1,006.04) 

($230.00) 
($215.00) 

So.oo 
$350.00 

So.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 

$150.00 

$o.oo 
$1,800.00 

$2,438.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$700.00 
$817.00 

$480.00 
$18o.oo 

$o.oo 
$4,252.00 

$950.00 
$4,929.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,000.00 

0 

0 

0 

0 

2 

0 

0 

17 

0 

0 

0 

9 

3 

10 

1 

0 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

0.00 

0.00 

0.00 

0.00 

190.00 

0.00 

0.00 

3,338.00 

0.00 

0.00 

0.00 

835.00 

1,200.00 

1,037.00 

480.00 

0.00 

390.00 

1,000.00 

1,520.00 

5,365.00 

3,385.00 

130.00 

0.00 

2,530.00 

1,440.00 

1,200.00 

.,SO.O0 

So.oo 
So.oo 
So.oo 

($40.00) 

So.oo 
S~.,8oo.oo 
($900.00) 

So.oo 
So.oo 
So.oo 

($345.00) 

($5oo.oo) 
($220.00) 

So.oo 
S~.8o.oo 

($39o.oo) 
$3,252.00 

($570.00) 

($43&00) 

.,$740.00 

$205.00 

So.oo 
($475.00) 

S68s.00 

($2oo.oo) 

$2,260.00 

$o.oo 
$420.00 

$922.00 

$o.oo 
$4,019.00 

$5,206.00 

$1,200.00 

38 

0 

3 

9 

0 

36 

22 

1 

6,385.00 

0.00 

420.00 

3,010.00 

0.00 

9,162.00 

6,252.00 

1,200.00 

(~;4,125.00) 

So.oo 
So.oo 

(S2,o88.oo) 
So.oo 

(.~5,143.00) 

(..S ~.,045.00) 

So.oo 



$3,020.00 

$2,065.00 

$240.00 

$264.00 

$150.00 

$360.00 

$1,260.00 

$935.00 

$820.00 
$o.oo 
$o.oo 
$o.oo 

$1,200.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$1oo.oo 
$11,780.00 

$1,090.00 

$o.oo 
$765.00 
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8 

8 

4 

0 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

10,636.00 

4,850.00 

6,300.00 

720.00 

0.00 

0.00 

1,710.00 

480.00 

725.00 

9,355.00 

0.00 

0.00 

9,675.00 

0.00 

0.00 

0.00 

240.00 

1,200.00 

18,898.00 

500.00 

0.00 

685.00 

(S7,6~t6.oo) 
($2,785.00) 

($6,060.00) 

($456.00) 

SlSO.OO 
S360.00 

($450.00) 

$455.00 

S9S.O0 

(S9,355.00) 

So.oo 

So.oo 

($8,475.00) 

So.oo 
$600.00 

So.oo 
($240.00) 

(S1,100.00) 

(S7,1~8.oo) 

SS9O.OO 

So.oo 
S8o.oo 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,055.00 

$1,900.00 

$o.oo 
$8,000.00 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

11,914.93 

1,092.00 

1,378.00 

0.00 

1,000.00 

0.00 

1,937.00 

6,064.00 

6,392.12 

2,652.00 

0.00 

8,216.00 

($10,224o93) 

($1,092o00) 

($1,378.00) 

So.oo 
.~840.00 

$25.00 

($:1,937o00) 

($754.00) 

($:1,337.:12) 

($752.00) 

So.oo 
($2~.6.00) 



$576.00 

$2,010.00 

$o.oo 
$60.00 

$o.oo 
$1,690.00 

$2,790.00 

$12,873.00 

$672.00 

$80.00 
$5,730.04 

$3,180.00 

$3,068.00 

$4,394.00 

$3,254.00 

$3,065.00 

$o.oo 
$o.oo 

$2,218.00 

$828.00 
$1,500.00 

$3,350.00 

$250.08 
$4,470.08 

$2,746.00 

$2,345.00 

$10,925.00 

$5,158.00 

$180.00 

$2,865.00 

$455.00 
$1,730.00 

$420.00 

$1,260.00 
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3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 
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0 

0 

2O 

0 

0 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

660.00 

3,890.00 

0.00 

230.00 

0.00 

2,262.00 

4,965.00 

12,572.00 

3,658.00 

600.00 

6,305.00 

7,140.00 

3,380.00 

9,500.00 

11,098.00 

530.00 

0.00 

0.00 

1,895.00 

0.00 

0.00 

6,508.00 

201.50 

5,910.00 

8,120.00 

2,790.00 

12,609.00 

6,475.00 

4,720.00 

5,820.00 

455.00 

1,480.00 

1,645.00 

4,705.00 

($84.00) 
($:[,88o.oo) 

So.oo 
($:[7o.oo) 

So.oo 
($572.00) 

($2,175.00) 

3301.00 

(352o.oo) 
(3574.96) 

(33,960.00) 

(3312.00) 

(S5,~O&O0) 

($7,844.oo) 

32,535.00 

30.00 
30.00 

3323.00 

3828.00 

31,500.00 

(33,158.00) 

348.58 

(31,439.92) 

(35,374.00) 

(3445.00) 

(31,684.00) 

(31,317o00) 

(34,540.00) 

(32,955.00) 

30.00 
32S0.00 

(3:1,225.00) 

(33,445.00) 



$240.00 

$o.oo 
$o.oo 

$11,725.00 

$15,928.80 

$7,914.00 

$7,379.00 

$11,007.00 

$9,659.00 

$12,737.00 

$o.oo 
$2,549.00 

$o.oo 
$280.00 

$o.oo 
$o.oo 

$3,514.88 

$380.40 

$145.00 

$o.oo 
$1,640.00 

$645.04 

$1,500.00 

1 

0 

0 

79 

76 

2O 

37 

33 

56 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

12 

960.00 

0.00 

0.00 

15,037.00 

21,083.00 

9,582.00 

9,019.00 

12,697.00 

14,487.00 

7,300.00 

0.00 

2,820.16 

0.00 

919.00 

0.00 

0.00 

3,876.00 

0.00 

0.00 

390.00 

1,790.00 

385.00 

5,250.00 

(5720.00) 
50.00 
50.00 

(5;,;12.oo) 
(55,154.2o) 
(51,668.00) 

($1,64o.oo) 

(51,69o.oo) 

($4,828.oo) 

55,437.00 

50.00 
($271.16) 

5o.oo 
(5639.00) 

So.oo 
50.00 

(5361.12) 

5380.40 

5145.00 

(5390o00) 

(Slso.oo) 
5260.04 

$9,488.00 

$1,955.00 

$940.00 

$392.00 

$1,460.00 

$705.00 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$600.00 

77 

9 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9,904.00 

1,439.00 

315.00 

0.00 

1,600.00 

330.00 

0.00 

380.00 

580.00 

363.00 

480.00 

(5416.00) 

5516.00 

562S.00 

5392.00 

(5140.00) 

537S.00 

50.00 
S88s.oo 

(5165.oo) 
(5322.00) 

5120.00 

(53,750.00) 



$1,187.00 

$o.oo 
$450.00 

$o.oo 
$290.00 

$o.oo 
$250.00 
$880.00 

$2,304.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$6,409.00 

9 

0 

1 

0 

2 

1 

3 

4 

11 

0 

2 

0 

0 

7O 

1,070.00 

0.00 

208.00 

0.00 

190.00 

50.00 

140.00 

1,385.00 

4,218.00 

0.00 

720.00 

0.00 

0.00 

18,806.65 

$i17.00 

5o.oo 
5242.00 

50.00 
SLOO.OO 
(Sso.oo) 
SllO.OO 

(Ssos.oo) 
($1,914.OO) 

So.oo 
($72O.OO) 

So.oo 
So.oo 

($12,397.65) 

$240.00 

$o.oo 
$360.00 

$o.oo 
$o.oo 

$100.00 

$o.oo 
$o.oo 

$240.00 

$o.oo 
$3,740.00 

$o.oo 
$o.oo 

$2,715.00 

$o.oo 
$o.oo 

$420.00 

$8,856.00 

$1,905.00 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

320.00 

0.00 

2,165.00 

150.00 

550.00 

490.00 

0.00 

0.00 

1,990.00 

0.00 

570.00 

1,407.00 

3,000.00 

2,621.00 

2,060.00 

185.00 

570.00 

12,233.00 

5,010.00 

($8o.oo) 
So.oo 

($1,8os.oo) 
(Slso.oo) 
(Ssso.oo) 
(5390.00) 

So.oo 
So.oo 

(S~,75o.oo) 
50.00 

53,170.00 

(51,407.00) 

(53,000.00) 

594.00 

(52,060.00) 

(5~85.oo) 

(5~5o.oo) 

(53,377.00) 

(SB, ZOS.O0) 



$495,548.71J~ 2399J 773,566.48 



Department Name 
A&S- ACADEMIC ADVISING 3120 

2011 # of Empl 2011 Donors [ 2011% Participation 
33              16                   48.48% 

A&S - ANTHROPOLOGY 3284 36 0 0.00% 

A&S- APPLIED SCIENCES 3232 1 0 0.00% 

A&S - ART 3204 36 0 0.00% 

A&S- ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

A&S - ASIAN STUDIES 3252 35 0 0.00% 

A&S - BIOLOGY 3267 97 2 2.06% 

A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

A&S- CHEMISTRY 3265 

A&S- CLASSICS 3220 15 5 33.33% 

A&S - DEANS OFFICE 3201 

A&S - DRAMATIC ART 3207 

A&S - ECONOMICS 3289 

A&S - ENGLISH & COMP LIT 3225 

A&S - ENVIRONMENT & ECOLOGY 3264 

A&S - EUROPEAN STUDIES 3216 

A&S - EXERCISE & SPORT SCIENCE 3292 

40 6 15.00% 

23 4 17.39% 

36 5 

90 14 15.56% 

4 0 0.00% 

57 8 14.04% 

A&S - GEC BUILDING OPERATIONS 3261 2 0 0.00% 

A&S - GEOGRAPHY 3290 26 0 0.00% 

A&S - GEOLOGICAL SCIENCES 3268 17 1 5.88% 

A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

A&S : GLOBAL STUDIES 3135 ............................................................................................................................................................................................................................................................................................................................................................................. 4 0 ........................................................................................................................................................................................................................................................................ 0.00% 



A&S - HONORS 3203 9 0 0.00% 

A&S- HUMANITIES & HUMAN VALUES 3221 5 6 120.00% 

A&S - INST FOR STUDY OF AMERICAS 3251 3 1 33.33% 

A&S- LEARNING CENTER 3235 5 0 0.00% 

A&S - LEARNING DISABILITIES SVCS. 3233 0 0 #DIV/0! 

A&S- LINGUISTICS 3228 8 2 25.00% 

A&S- MARINE SCIENCES 3262 20 2 10.00% 

A&S- MATHEMATICS 3282 46 9 19.57% 

A&S - MID EAST & MUSLIM CIV CTR 3240 2 0 0.00% 

A&S - MILITARY SCIENCE 3256 0 0 #DIV/0! 

A&S - NAVAL SCIENCE 3298 2 2 100.00% 

A&S - OUTDOOR DRAMA 3210 3 0 0.00% 

A&S - PEACE WAR & DEFENSE 3206 1 0 0.00% 

A&S - PHILOSOPHY 3238 27 7 25.93% 

A~s- PHYSICS ~ ASTRONOMY 3270 ....................................................................................................................................................................... 57 ........ 7 12.28O/o 
A&S - PLAYMAKERS REPERTORY 8915 13 0 0.00% 

A&S - POLITICAL SCIENCE 3294 46 6 13.04% 

A&S - PSYCHOMETRIC LAB 5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S- ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 

1 o 0.00% 
21 2 9.52% 

20 4 20.00% 

3 0 

2 0 0.00% 

71 13 18.31% 

8 0 0.00% 

A&S - STATISTICS & OPERATIONS RES 3278 25 0 0.00% 

A&S - STUDENT RECREATION CENTER 3293 

A&S- STUDY ABROAD 3266 17 0 0.00% 

A&S- UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

A~s : UNDERGRADUATE RESEARCH 3236 ............................................................................................................................................................................................................................................................................................................................................................................. 2 0 ........................................................................................................................................................................................................................................................................ 0.00% 



A&S - WOMENS STUDIES 3283 9 1 11.11% 

A&S - WRITING CENTER 3234 5 0 0.00% 

ATHLETICS 237 25 10.55% 

CAMP SVC - AIRPORT 8952 

2 0 0.00% 

54 17 31.48% 

CAMP SVC- CONTRACT SERVCIES & STORES 0 .............................................................................................................................................................. 0 ....................................................................................................................................................................................................... #DIV/0! 

............................................................................................................................................................................................................................................................. ..................................................................................................................................................................... g ........................................................................................................................................................................................................................ 6:66% 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 15 2 13.33% 

CAMP SVC - GROUNDS SERVICES 7140 77 1 1.30% 

CAMP SVC - HOUSEKEEPING 7215 & 7120 357 22 6.16% 

CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 80 5 6.25% 

CAMP SVC - PUBLIC SAFETY 7602 79 7 8.86% 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 4 0 0.00% 

CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 
................................................................................................................................................................................................ .............................................................................................................................................................................. 

CAROLINA CTR FOR PUB SVC 5 0 0.00% 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 1 12.50% 
................................................................................................................................................................................................... ............................................................................................................................................................................. 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

CHANCELLOR - THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0 0.00% 

CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 
g ............................................................................................................................................................................................................................................................................................................................................................................. o ............................................................................................................................................................................................................... o oo% 



CHANCELLOR - INVESTMENT OFFICE 2227 0 0 #DIV/0! 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 11 6 54.55% 

CHANCELLOR - UNC-CH FOUNDATION REPORTING 2202 0 0 #DIV/0! 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

CHANCELLOR - UNIVERSITY COUNSEL 2213 18 2 11.11% 

CIO - INFORMATION TECHNOLOGY SVCS 3103 378 46 12.17% 

ClO- RESEARCH COMPUTING CTR 2264 ................................................................................................................................................................................................ 15 .............................................................................................................................................................................. 4 ......................................................................................................................................................................................................... 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 #DIV/0! 

CONT EDU - WM & IDA FRIDAY CTR 45 15 33.33% 

GRADUATE SCHOOL 8 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES- HEALTH SCIENCES LIBR 5525 56 8 14.29% 

LIBRARIES - LAW LIBRARY 5520 21 11 52.38% 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 4 0 0.00% 

LIBRARIES- UNIVERSITY LIBRARY 5505 23 9.62°/o 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 8 0 0.00% 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 10 7 70.00% 

PLAN & CONST - FACILITIES PLANNING 2373 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

12 1 8.33% 

9 1 11.11% 

21 1 4.76% 

44 19 

2 0 0.00% 

0 0 #D IV/0 ! 

6 6 100.00% 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 10 2 20.00% 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0 0.00% 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

PROVOST : HEALTH AFFAIRS 4101 ............................................................................................................................................................................................................................................................................................................................................................................. 7 ........................................................................................................................................................................................................................................................................ 28.57% 



PROVOST - INST AFRICAN AMER RESEARCH 3115 4 0 0.00% 

PROVOST - I NST RESEARCH & ASSESSMENT 2315 9 0 0.00% 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 0 0 #DIV/0! 

PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

PROVOST- NC BOTANICAL GARDEN 3255 24 2 8.33% 

PROVOST - NC HEALTH CAREERS ACCESS 4935 3 0 0.00% 

PROVOST - OFC OF THE PROVOST 3100 3 1 33.33% 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 38 11 28.95% 

PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

PROVOST - UNC GLOBAL 3130 22 3 13.64% 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 38 4 10.53% 

PROVOST - UNIVERSITY REGISTRAR 2438 35 8 22.86% 

PROVOST - WOMENS CENTER 3125 3 1 33.33% 

PROVOST- WORLD VIEW 3122 .................................................................................................................................................................................. 7 ........ 3 42.86°/o 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 0 0.00% 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 20 20 100.00% 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

DENTISTRY - DENTAL ECOLOGY DEPT 4305 

DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

DENTISTRY - ENDODONTICS 4320 

DENTISTRY - GEN ACADEMIC INSTR 4310 

DENTISTRY - OPERATIVE DENTISTRY 4330 

DENTISTRY - ORAL SURGERY 4340 

DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

38 11 28.95% 

29 7 24.14% 

13 4 30.77% 

0 0 

17 6 35.29% 

24 5 20.83% 

25 5 20.00% 

SCH DENTISTRY- PROSTHODONTICS 4365 26 3 11.54% 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

SCH EDUCATION - LEARN NC 3401 6 0 0.00% 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 12 13.48% 

SCH MEDICINE AHEC 4800 28 15 53.57% 



SCH MEDICINE- ALLIED HEALTH SCIENCES 4273 100 3 3.00% 

SCH MEDICINE - ANESTHESIOLOGY 4268 86 4 4.65% 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 77 1 1.30% 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 20 1 5.00% 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 9 1 11.11% 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 18 1 5.56% 

SCH MEDICINE- CAROLINA VACCINE INST 4206 ................................................................................................................................................................................................ 8 .............................................................................................................................................................................. 0 ..................................................................................................................................................................................................................... 

SCH MEDICINE - CAROLINA INST FOR DD 4287 35 4 11.43% 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 52 4 7.69% 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 57 0 0.00% 

SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0 0 #DIV/0! 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 421 9 2.14% 

SCH MEDICINE - CONTINUING MEDICAL EDU 4272 8 0 0.00% 

SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

SCH MEDICINE-CTR MATERNAL & INFANT HTH 4205 .................................................................................................................................................................................. 8 ........ 0 0.00% 

SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 11 0 0.00% 

SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 51 0 0.00% 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

- DERMATOLOGY 4229 

- EMERGENCY MEDICINE 4266 

- ENVIRO MED ASTHMA & LUNG 4225 

- FAMILY MEDICINE 4232 

- GASTROINT BIO & DIS CTR 4283 

- GENE THERAPY CTR 4276 

- GENETICS 4218 

SCH MEDICINE - HEART & VASCULAR CTR 4222 

33 3 9.09% 

54 0 0.00% 

16 4 25.00% 

104 6 

48 0 0.00% 

30 0 0.00% 

23 3 13.04% 

SCH MEDICINE - MEDICAL FOUNDATION 4201 0 0 #DIV/0! 

SCH MEDICINE - MEDICAL EDUCATION 4284 

SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 10 7.30% 

SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 2 3.08% 

SCH MEDICINE : MOLECULAR BIOLOGY 4277 ............................................................................................................................................................................................................................................................................................................................................................................. 34 0 ........................................................................................................................................................................................................................................................................ 0.00°/, 



SCH MEDICINE - NEUROSCIENCE CTR 4281 27 1 3.70% 

SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 145 6 4.14% 

SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0 0 #DIV/0! 

SCH MEDICINE - OPHTHALMOLOGY 4244 36 1 2.78% 

SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 58 3 5.17% 

SCH MEDICINE- PATHOLOGY & LAB MEDICINE 4216 ................................................................................................................................................................................................ 141 .............................................................................................................................................................................. S ..................................................................................................................................................................................................................... 

SCH MEDICINE- PEDIATRICS 4248 214 24 11.21% 

SCH MEDICINE- PHARMACOLOGY 4220 63 3 4.76% 

SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 2 

SCH MEDICINE- RADIOLOGY 4260 75 9 12.00% 

SCH MEDICINE - SOCIAL MEDICINE 4290 29 6 20.69% 

SCH MEDICINE - SURGERY 4264 155 7 4.52% 

SCH MEDICINE- TEACCH DIV 4257 ............................................................................................................................................................ ........ 17 13.18% 

SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 0 0.00% 

SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

SCH MEDICINE 

SCH MEDICINE 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

- UNC KIDNEY CENTER 4269 

- UNC MCALLISTER HEART INST 4227 

- BIOSTATISTICS 

- ENVIRON HEALTH & SUSCEP 

- ENVIRON SCIENCES & ENGI 

- EPIDEMIOLOGY 

- HLTH BEHAVIOR & HLTH EDUC 

SCH PUB HLTH - HLTH POLICY & ADMIN 

5 3 60.00% 

40 1 2.50% 

111 3 2.70% 

2 1 

62 5 8.06% 

112 7 6.25% 

51 17 33.33% 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 1 1.56% 

SCH PUB HLTH - NUTRITION 

SCH PUB HLTH - NUTRITION RESEARCH INST. 15 3 20.00% 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

SCH PUB HLTH : PUBLIC HEALTH NURSING .......................................................................................................................................................................................................................................................................................................................................................................... 3 ........................................................................................................................................................................................................................................................................ 33.33% 



STUDENT AFF - DEAN OF STUDENTS OFFICE 14 0 0.00% 

STUDENT AFF - HOUSING & RES EDUCATION 44 13 29.55% 

8 3 37.50% 

UNC CH - Retiree 10 1 10.00% 

UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 0 0 #DIV/0! 

UNC-CH MED-HUMAN RESOURCES 0 0 #DIV/0! 

=== = = = = =VCADVANCEMENT-UNIVADVANCEMENT2221 101 59 58.42% 

VC ADVANCEMENT - WUNC-FM 5380 38 14 36.84% 

VC FIN - ACCOUNTING SERVICES 2235 17 7 41.18% 

VC FIN - ASSET MANAGEMENT 2229 5 2 40.00% 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 7 2 28.57% 

VC FIN - BUDGET OFFICE 2240 7 6 85.71% 

~ FIN     - BUDGET OFFICE CONTROL 2241 ........................................................................................................................................................................................ 0 .................................................................................................................................................................................................................................................................................................................................................................................. 0 



VC FIN - PAYROLL SERVICES 2237 13 3 23.08% 

~ FIN- STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

~ FIN- TREASURY & RISK MANAGEMENT 2261 6 6 100.00% 

VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

1 16.67% 

~ FIN- VICE CHANCELLOR FINANCE & ADMIN 2219 4 3 75.00% 

VC RESEARCH - DICE CTR 3902 

~ RESEARCH- ECONOMIC & BUS DEVELOPMENT 3128 

42 0 0.00% 

1 0 0.00% 

0 

208 25 12.02% 

0.00% 

3 0 0.00% 

VC RESEARCH - INSTITUTE ON AGING 4921 14 0 0.00% 

iVC RESEARCH-OFC RESEARCHINFO SYSTEMS 

7 0 0.00% 



Totals 



2011 Dollars Raised 

.............................................................................................................................................................................. $2~340:00. 
$o.oo 

$385.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 

$1,800.00 

$o.oo 
$4,500.00 

$o.oo 
$4,689.00 

$o.oo 
$1,320.00 

$264.00 

$o.oo 
$1,654.00 

$730.00 

$2,088.00 

$6,730.00 

$o.oo 
$160.00 

$785.00 
$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

o $o.oo 
1 $120.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

5 $1,185.00 ~ 
$2,000.00 ~ 

1             $1oo.oo 
5           $4,180.00 

............................................................................................... 3 .......................................................................................................................... $240:00 
o $o.oo 

$935.00 

22 $8,120. O0 ~ 

o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
5 $1,503.00 

3 $1,490.00 ;; 

o $o.oo 
$9,69o.oo~ 



$0.00 

$469.00 

$120.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 
, 

$3,430.00 

$0.00. 

$o.oo 
$1,915.00 

$20.00 
$o.oo 
$0.00 

$3,560.00 

$o.oo 
$2,830.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,320.00 

$o.oo 
$o.oo 

$1,908.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

o $o.oo 
$2,040. O0 

2 $380.00 ;; 

o $o.oo 

, 
o              $o.oo 

4 $1,480.00 ;; 

o $o.oo 

, 
o $o.oo 
o $o.oo 

$1,020.00 i; 



$240.00 

$o.oo 
$2,355.00 

$o.oo 
$o.oo 

$1,647.00 

$1,140.00 
, 

$702.00 

$0.00. 

$o.oo 
$o.oo 

$265.00 

$2,302.00 

$870.00 

$1,476.00 

$130.00 

$o.oo 
$503.00 
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Department Name 2011 # of Empl 2011 Donors [ 2011% Participation OrgAcct 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484:A&S - APPLIED SCIENCES 3232 1 0 0.00% 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 4 4.21% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S - CLASSICS 3220 15 

1.61% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 1 7.14% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

40 5 12.50% 

472241 A&S - ECONOMICS 3289 2 

............................................................................................................................................................................................................... o ooo/o .... 
471078 A&S - EUROPEAN STUDIES 3216 5 2 40.00°/o 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 8 14.04% 

1079805 A&S - FOLKLORE 3223 0 0 #DIV/0! 

1079813 A&S - GEC BUILDING OPERATIONS 3261 2 

471649 A&S - GEOLOGICAL SCIENCES 3268 17 1 : 5.88% 

471490 A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4 0 0.00% 

472399 A&S - H ISTORY 3291 55 14 25.45% 



472357 A&S - MATHEMATICS 3282 46 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2 

1079854 A&S - MILITARY SCIENCE 3256 0 

472233 A&S - MUSIC 3212 41 8 

470500 A&S - NAVAL SCIENCE 3298 2 

470518 A&S - PEACE WAR & DEFENSE 3206 

9 19.57% 

0 0.00% 

0 #DIV/0! 

19.51% 

471987 A&S - PHILOSOPHY 3238 27 6 22.22% 

472381 A&S - PHYSICS & ASTRONOMY 3270 57 4 7.02% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 13 

472274 A&S - POLITICAL SCIENCE 3294 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258 82 2 2.44% 

1 0 

471508 A&S - PUBLIC POLICY 3279 21 2 9.52% 

471656 A&S - RELIGIOUS STUDIES 3241 20 4 20.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 3 0 0.00% 

471318A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0 : 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S- UNDERGRADUATE RESEARCH 3236 2 0 0.00% 

471326 A&S - URBAN STUDIES 5215 



471177:A&S - WOMENS STUDIES 3283 

1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 25 10.55% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC -ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXlL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 17 31.48% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 5 3.60% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMPSVC           - FACILITIES SERVICES DIVISION 7110 15 2 13.33% 

674325 CAMP SVC - GROUNDS SERVICES 7140 77 1 1.30% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 357 22 6.16% 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

5 6.25% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

0 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 CHANCELLOR - CAROLINA COUNTS 2205 1 1 100.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR - THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. ............................................................................................................................................................................................... 1 ............................................................................................................................................................................. 0 ................................................................................................................................................................................................................................................................................. 0.00% 

471185 CHANCELLOR - INTERNAL AUDIT 2254 



1080001 CHANCELLOR - INVESTMENT OFFICE 2227 0 0 #DIV/0! 

0 0 #DIV/0! 

1080035 CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

471714 CHANCELLOR - UNIVERSITY COUNSEL 2213 18 2 11.11% 

471409 CIO- INFORMATION TECHNOLOGY SVCS 3103 378 43 11.38% 

1092998 CIO - RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 

472316 CONT EDU - WM & IDA FRIDAY CTR 45 

471847 GRADUATE SCHOOL 22 

472506 HUMAN RESOURCES 69 14 

472795 KENAN-FLAGLER BUSINESS SCHOOL 89 

706416 LIBRARIES - LAW LIBRARY 5520 

0 #DIV/0! 

14 31.11% 

8 36.36% 

20.29% 

1093020 LI BRARI ES - TRI RES LI BRARY N ETWORK 5507 4 0 0.00% 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 239 21 8.79% 

8 

10 7 70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

12 1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 

471748 PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 17 38.64% 

1092840 PROVOST-AMERICAN INDIAN CTR 3133 ................................................................................................................................................................................................................................................................................................................................................................................. 2 0 ............................................................................................................................................................................................................................................................................. 0.00% 

1093038 PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 3 0 0.00% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 1 12.50% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0: 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST - HEALTH AFFAIRS 4101 7 2 28.57% 

1 092865 PROVOST - HUNT INSTITUTE 3132 



4 0 O.O0% 

0 0 #DIV/O ! 

471557 PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 2 8.33% 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00%: 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 2 5.26% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

1092857 PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST - UNC GLOBAL 3130 1 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 

470799 PROVOST - WOMENS CENTER 3125 3 1 33.33% 

471276 PROVOST - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 

20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 3 6.38% 

38 10 

29 7 24.14% 

471417SCH DENTISTRY - ENDODONTICS 4320 13 3 23.08% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 1 4.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 1 1.96% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0: 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 11 12.36% 

477182 SCH MEDICINE - AHEC 4800 28 14 50.00% 

477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 



1 O0 2 2.00% 

77 0 0.00% 

20 1 5.00% 

............... 1092972 SCH ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... MEDICINE - BIOMEDICAL RES IMAGING CT 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 1 5.56% 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240;SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 4 11.43% 

52 4 7.69% 

57 0 0.00% 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 40 0 0.00% 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 

11 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 497 10 2.01% 

33 2 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 54 0 0.00% 

477083 SCH MEDICINE - ENVlRO MED ASTHMA & LUNG 4225 16 4 25.00% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477299 SCH MEDICINE - GENETICS 4218 75 0 0.00% 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 47 9 19.15% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 9: 6.57% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 34 0 0.00% 

477356 SCH MEDICINE - NEUROLOGY 4230 



27 1 3.7O% 

0 0 #D IV/0 ! 

477257 SCH MEDICINE - OPHTHALMOLOGY 4244 36 0 0.00% 

477174SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

1.72%: 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 141 4 2.84% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63 3 4.76% 

18 2 11.11% 

477505 SCH MEDICINE - PSYCHIATRY 4256 ; 217 4 1.84% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 3 

477158 SCH MEDICINE - SOCIAL MEDICINE 4290 

477463 SCH MEDICINE - SURGERY 4264 155 7 4.52% 

477489 SCH MEDICINE - TEACCH DIV 4257 129 17 13.18% 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

5 3 

109305 ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50o/o 
472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EOUC 38 6 15.79% 

472365 SCH PUB HLTH- HLTH POLICY & AOMIN 51 13 25.49% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 3 4.69% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0 0.00% 
.................................................................................................................................................................................................... .............................................................................................................................................................................. 

471532 SCH PUB HLTH - PH LEAOERSHIP PROGRAM 10 4 40.00% 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 3 1 33.33% 

472092 SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 



1093004 SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 3 0 0.00% 

472662 SCHOOL OF GOVERNMENT 138 47 34.06% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 38.64% 

84 33 39.29% 

27.97% 

472746 SCHOOL OF NURSING 

472696 SCHOOL OF PHARMACY 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

1092956 STUDENT AFF - CAMPUS Y 2407 

179 26 

191 : 31 

0 0 

14.53% 

16.23% 

#DIV/0! 

0.00% 

472068 STUDENT AFF - CAROLINA UNION 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0: 0 #DIV/0! : 

14 0 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 13 29.55% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 1 16.67% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 19 12 63.16% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 UNC CH - Retiree 10 

32904:UNC Chapel Hill History 0 0 #DIV/0! 

706390 UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 54 53.47% 

471623VC FIN -ACCOUNTING SERVICES 2235 17 6 35.29% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 2 40.00% 

819391 VC FIN - BUDGET OFFICE 2240 7 6 85.71% 

0 0 #DIV/0! 



~i~i~::VC FIN- FINANCE COMM & TRAINING 2242 3 3 100.00% 

663161 VC FIN - PAYROLL SERVICES 2237 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

0 0 #D IV/0 ! 

471888VC FIN- STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

470906 VC FIN - TRAVEL SERVICES 2233 3 0.00% 

100.00% 

471110VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 4 3.64% 

470948 VC RESEARCH - CLINICAL TRIALS 3908 9 0 

42 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 20 9.62% 

471664:VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 0 0.00% 

1079961 VC RESEARCH- HAZARDS CTR 4977 2 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 0 0.00% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14: 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19: 7 36.84% 

7 0 0.00% 471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0! 

472415VC RESEARCH- OFC OF SPONSORED RESEARCH 2236 57 11 19.30% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 



472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

471995VC RESEARCH -VC FOR RESEARCH 3905 

56:             4                  7.14% ................................................................................................................................................................................................ ............................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 

32 1 3.13% 

10.74% 



2011 Dollars Raised 

.............................................................................................................................................................................. $2~340:00. 
$o.oo 

$385.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,480.00 

$o.oo 
$4,689.00 

$o.oo 
$1,020.00 

$120.00 

$o.oo 
$1,534.00 

$430.00 

$228.00 

$4,900.00 

$o.oo 
$160.00 

$785.00 
$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

o $o.oo 
1 $120.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

5 $1,185.00 ~ 
$2,000.00 ~ 

1             $1oo.oo 
5           $4,180.00 

............................................................................................... 3 .......................................................................................................................... $240:00 
o $o.oo 

$935.00 

22 $8,120. O0 ~ 

o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
5 $1,503.00 

3 $1,490.00 ;; 

o $o.oo 
$9,69o.oo~ 



$0.00 

$469.00 

$120.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 
, 

$3,430.00 

$0.00. 

$o.oo 
$1,855.00 

$20.00 
$o.oo 
$0.00 

$560.00 

$0.00 

$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,320.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

o $o.oo 
$2,040. O0 

2 $380.00 ;; 

o $o.oo 

, 
o              $o.oo 

4 $1,480.00 ;; 

o $o.oo 

, 
o $o.oo 
o $o.oo 

$1,020.00 i; 



$240.00 

$o.oo 
$2,355.00 

$o.oo 
$o.oo 

$1,647.00 

$900.00 
, 

$702.00 

$0.00. 

$o.oo 
$o.oo 

$265.00 

$1,582.00 

$870.00 

$1,476.00 

$130.00 

$o.oo 
$503.00 
$648.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

4 $520.00 ;; 

o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
3 $344.00 

o $o.oo 
................................................................................................................................................................ $1,292.00i~ 



$0.00 

$720.00 

$0.00 

$0.00 

$250.00 

$13,178.00 

$2,640.00 
, 

$o.oo 
$3,952.16. 

$875.00 
$2,933.19 

$25,541.04 

$3,470.00 

$3,370.00 

$o.oo 

$0.00 

$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$2,056.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$360.00 

$120.00 

$o.oo 
$o.oo 

$350.00 

o $o.oo 

, 
o              $o.oo 
o $o.oo 
3 $275.00 

o $o.oo 
$0.00 

3 $360.00 ~ 

o $o.oo 

, 
2 $520.00 
9 $2,961.00 

$5,680.00 

35 $4,723.16 ~ 

o $o.oo 
o $o.oo 
o $o.oo 

4 $840.00 

$1,366.04 

3 S265.00 ~ 

o $o.oo 
o $o.oo 
o $o.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 

$150.00 

$o.oo 
$1,800.00 

, 

$372.00 

$0.00. 

$o.oo 
$o.oo 

$120.00 

$700.00 
$320.00 

$480.00 

$0.00 

$4,252.00 

$400.00 
$4,809.00 

$4,125.00 

$215.00 

$o.oo 
$1,255.00 

$2,125.00 

$o.oo 
$1,200.00 

$o.oo 
$420.00 

$240.00 

$o.oo 
$2,819.00 

$4,840.00 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 

3 $1,200.00 

1 $480.00 

o $o.oo 

5 $1,000.00 

3 $1,520.00 

o $o.oo 

$1,440.00 

38 $6,385.00 ;; 

o $o.oo 
3 $420.00 

9 $3,010.00 ;; 

o $o.oo 

22 $6,252. O0 



$1,250.00 

$2,040.00 

$o.oo 
$120.00 

$15o.oo 
$360.00 

$0.00 
, 

$910.00 

$820.00. 

$o.oo 
$o.oo 
$o.oo 

$780.00 
$0.00 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$6,300.00 

$490.00 

$o.oo 
$765.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,680.00 

$4,257.00 

$360.00 

$o.oo 

$4,850.00 

o $o.oo 
$0.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

$0.00 

o $o.oo 
1 $240.00 

1 $1,200.00 

28 $18,898.00 

2 $500.00 

o $o.oo 

$11,914.93 

3 $1,378.00 ;; 

o $o.oo 

, 
o              $o.oo 

$6,064. O0 

6 $2,652. O0 ~ 

o $o.oo 

$8,216.00i; 



$576.00 

$2,010.00 

$o.oo 
$0.00 

$0.00 

$1,180.00 

$990.00 

$11,038.00 

$672.00. 

$80.00 
$3,310.04 

$3,180.00 

$2,888.00 

$4,094.00 

$0.00 

$o.oo 
$1,070.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$1,660.00 

$1,706.00 

$1,120.00 

$5,185.00 

$4,723.00 

$18o.oo 
$1,920.00 

$o.oo 
$1,730.00 

$420.00 

1 $660.00 

o $o.oo 

, 
o              $o.oo 

$2,262.00 ~ 

9 $4,965.00 

24 $12,572.00 

12 $3,658. O0 ;; 

1 $6oo.oo 
17 $6,305.00; 

6 $7,140. O0 ;; 

$9,500. O0 

o $o.oo 
o $o.oo 

20 $1,895.00 

o $o.oo 
$0.00 

1 $201.50 

12 $5,910.00 

16 $8,120.00 

11 : $2,790.00 

24 $12,609. O0 ~ 

15 $6,475.00 ~ 

24 $4,720.00 

14 $5,820.00 :: 

3 $455.00 
6 $1,480.00 ;; 

3 $1,645.00 

12 $4,705.00 i; 



$240.00 

$o.oo 
$o.oo 

.................................................................................................................................................................. $11~420:00. 

.................................................................................................................................................................. $12~219:00. 

.............................................................................................................................................................................. s7,379:oo, 

.............................................................................................................................................................................. $9~135:00. 

.............................................................................................................................................................................. $&379:00. 

.................................................................................................................................................................. $11~505:00. 
$o.oo 

.............................................................................................................................................................................. $2~549:00. 
$o.oo 

$65.00 
$o.oo 
$o.oo 

$3,394.88 

$380.40 

$120.00 

$o.oo 
$1,615.00 

$645.04 

$1,500.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$8,368.00 

$1,955.00 

$740.00 

$364.00 

$1,460.00 

$670.00 

o $o.oo 
o $o.oo 

76 $21,083.00; 

20 $9,582.00 ~ 

o $o.oo 

o $o.oo 

o $o.oo 
o $o.oo 

17 $3,876.00 ~ 

o $o.oo 
o $o.oo 
2 $390.00 

$1,790.00 

12 $5,250. O0 ;; 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

4 $315.00 ;; 

o $o.oo 
3~ 

3 $330.00 ;; 

o $o.oo 



$390.00 

$11.00 
, 

............................................................................................................................................................................................. $6oo~oo, 
$1,187.00 

$0.00 
, 

............................................................................................................................................................................................. $450:00, 
$0.00 

$290.00 
, 

.................................................................................................................................................................................................................... $o:oo, 
$250.00 

$880.00 

$2,304.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,814.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,740.00 

$o.oo 
$o.oo 

$2,675.00 

o $o.oo 
70 $18,806.65 

o $o.oo 
$2,165.00 

2 $150.00 

2 $550.00 

2 $490.00~ 

o $o.oo 
o $o.oo 

47 $1,990.00~ 

o $o.oo 

1 $3,000.00; 

6 $2,621.00:: 



$o.oo 
$320.00 

$1,660.00 

$25.00 

$375,609.83 $773,566.48 



Department Name 2011 # of Empl 2011 Donors [ 2011% Participation OrgAcct 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484:A&S - APPLIED SCIENCES 3232 1 0 0.00% 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 4 4.21% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S - CLASSICS 3220 15 

0.00% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 0 0.00% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

40 4 10.00% 

472241 A&S - ECONOMICS 3289 2 

............................................................................................................................................................................................................... o ooo/o .... 
471078 A&S - EUROPEAN STUDIES 3216 5 2 40.00°/o 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 2 3.51% 

1079805 A&S - FOLKLORE 3223 0 0 #DIV/0! 

1079813 A&S - GEC BUILDING OPERATIONS 3261 2 

471649 A&S - GEOLOGICAL SCIENCES 3268 17 1 : 5.88% 

471490 A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4 0 0.00% 

472399 A&S - H ISTORY 3291 55 13 23.64% 



472357 A&S - MATHEMATICS 3282 46 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2 

1079854 A&S - MILITARY SCIENCE 3256 0 

472233 A&S - MUSIC 3212 41 8 

470500 A&S - NAVAL SCIENCE 3298 2 

470518 A&S - PEACE WAR & DEFENSE 3206 

8 17.39% 

0 0.00% 

0 #DIV/0! 

19.51% 

471987 A&S - PHILOSOPHY 3238 27 6 22.22% 

472381 A&S - PHYSICS & ASTRONOMY 3270 57 1 1.75% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 13 

472274 A&S - POLITICAL SCIENCE 3294 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258 82 2 2.44% 

1 0 

471508 A&S - PUBLIC POLICY 3279 21 2 9.52% 

471656 A&S - RELIGIOUS STUDIES 3241 20 4 20.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 3 0 0.00% 

471318A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0 : 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S- UNDERGRADUATE RESEARCH 3236 2 0 0.00% 

471326 A&S - URBAN STUDIES 5215 



471177:A&S - WOMENS STUDIES 3283 

1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 19 8.02% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC -ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXlL ENTERPRISES-GEN ADM 8120 29 5 17.24% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 16 29.63% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 5 3.60% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 3 7.14% 

472803 CAMPSVC           - FACILITIES SERVICES DIVISION 7110 15 1 6.67% 

674325 CAMP SVC - GROUNDS SERVICES 7140 77 0 0.00% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 357 22 6.16% 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

4 5.00% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

0 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 4 80.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 CHANCELLOR - CAROLINA COUNTS 2205 1 0 0.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR - THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. ............................................................................................................................................................................................... 1 ............................................................................................................................................................................. 0 ................................................................................................................................................................................................................................................................................. 0.00% 

471185 CHANCELLOR - INTERNAL AUDIT 2254 



1080001 CHANCELLOR - INVESTMENT OFFICE 2227 0 0 #DIV/0! 

0 0 #DIV/0! 

1080035 CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

471714 CHANCELLOR - UN IVERSITY COUNSEL 2213 18 1 5.56% 

471409 CIO- INFORMATION TECHNOLOGY SVCS 3103 378 30 7.94% 

1092998 CIO - RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 

472316 CONT EDU - WM & IDA FRIDAY CTR 45 

471847 GRADUATE SCHOOL 22 

472506 HUMAN RESOURCES 69 13 

472795 KENAN-FLAGLER BUSINESS SCHOOL 60 

706416 LIBRARIES - LAW LIBRARY 5520 

0 #DIV/0! 

12 26.67% 

3 13.64% 

18.84% 

1093020 LI BRARI ES - TRI RES LI BRARY N ETWORK 5507 4 0 0.00% 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 239 16 6.69% 

8 

10 7 70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

12 1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 

471748 PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 8 18.18% 

1092840 PROVOST-AMERICAN INDIAN CTR 3133 ................................................................................................................................................................................................................................................................................................................................................................................. 2 0 ............................................................................................................................................................................................................................................................................. 0.00% 

1093038 PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 3 0 0.00% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 0 0.00% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0: 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST - HEALTH AFFAIRS 4101 7 0 0.00% 

1 092865 PROVOST - HUNT INSTITUTE 3132 



4 0 O.O0% 

0 0 #DIV/O ! 

471557 PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 0 0.00% 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00%: 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 2 5.26% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

1092857 PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST - UNC GLOBAL 3130 1 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 

470799 PROVOST - WOMENS CENTER 3125 3 0 0.00% 

471276 PROVOST - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 

20 20 100.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 3 6.38% 

38 10 

29 7 24.14% 

471417SCH DENTISTRY - ENDODONTICS 4320 13 3 23.08% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 1 4.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 1 1.96% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0: 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 9 10.11% 

477182 SCH MEDICINE - AHEC 4800 28 10 35.71% 

477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 



100 0 0.00% 

77 0 0.00% 

20 1 5.00% 

............... 1092972 SCH ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... MEDICINE - BIOMEDICAL RES IMAGING CT 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 1 5.56% 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240;SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 4 11.43% 

52 3 5.77% 

57 0 0.00% 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 40 0 0.00% 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 

11 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 497 10 2.01% 

33 2 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 54 0 0.00% 

477083 SCH MEDICINE - ENVlRO MED ASTHMA & LUNG 4225 16 3 18.75% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477299 SCH MEDICINE - GENETICS 4218 75 0 0.00% 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109SCH MEDICINE - MEDICAL EDUCATION 4284 47 8 17.02% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 9: 6.57% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 34 0 0.00% 

477356 SCH MEDICINE - NEUROLOGY 4230 



27 0 0.00% 

0 0 #D IV/0 ! 

477257 SCH MEDICINE - OPHTHALMOLOGY 4244 36 0 0.00% 

477174SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

1.72% : 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 141 3 2.13% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63 3 4.76% 

18 2 11.11% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 2 0.92% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 3 

477158 SCH MEDICINE - SOCIAL MEDICINE 4290 

477463 SCH MEDICINE - SURGERY 4264 155 5 3.23% 

477489 SCH MEDICINE - TEACCH DIV 4257 129 13 10.08% 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 4 8.00% 

5 3 

109305 ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50O/o 
472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 38 4 10.53% 

472365 SCH PUB HLTH- HLTH POLICY & ADMIN 51 4 7.84% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 2 3.13% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0: 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 4 40.00% 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 3 1 33.33% 

472092 SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 



1093004 SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 3 0 0.00% 

472662 SCHOOL OF GOVERNMENT 138 33 23.91% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 29.55% 

84 29 34.52% 

27.12% 

472746 SCHOOL OF NURSING 

472696 SCHOOL OF PHARMACY 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

1092956 STUDENT AFF - CAMPUS Y 2407 

179 14 

191 : 27 

0 0 

7.82% 

14.14% 

#DIV/0! 

0.00% 

472068 STUDENT AFF - CAROLINA UNION 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0: 0 #DIV/0! : 

14 0 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 12 27.27% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 0 0.00% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 19 11 57.89% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 3 37.50% 

467662 UNC CH - Retiree 10 

32904:UNC Chapel Hill History 0 0 #DIV/0! 

706390 UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 45 44.55% 

471623VC FIN -ACCOUNTING SERVICES 2235 17 6 35.29% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 2 40.00% 

819391 VC FIN - BUDGET OFFICE 2240 7 6 85.71% 

0 0 #DIV/0! 



~i~i~::VC FIN- FINANCE COMM & TRAINING 2242 3 3 100.00% 

663161 VC FIN - PAYROLL SERVICES 2237 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

0 0 #D IV/0 ! 

471888VC FIN- STUDENT ACCTS & UNC RECEIVABLES 2248 20 6 30.00% 

470906 VC FIN - TRAVEL SERVICES 2233 3 0.00% 

33.33% 

471110VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 1 16.67% 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 2 1.82% 

470948 VC RESEARCH - CLINICAL TRIALS 3908 9 0 

42 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 9 4.33% 

471664:VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 0 0.00% 

1079961 VC RESEARCH- HAZARDS CTR 4977 2 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 0 0.00% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14: 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19: 1 5.26% 

7 0 0.00% 471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0! 

472415VC RESEARCH- OFC OF SPONSORED RESEARCH 2236 57 9 15.79% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 



56 4 7.14% ................................................................................................................................................................................................ ............................................................................................................................................................................ ............................................................................................................................................................................................................................................................................. 
472571 VC RESEARCH- SHEPS CTR FOR HLTH SERV 4950 90 7 7.78% 

471995 VC RESEARCH-VC FOR RESEARCH 3905 32 0 0.00% 

8.42% 



2011 Dollars Raised 
$605.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,480.00 

$o.oo 
$3,729.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$694.00 

$430.00 

$228.00 

$3,650.00 

$o.oo 
$160.00 

$130.00 

$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

o $o.oo 
1 $120.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

5 $1,185.00 ~ 
$2,000.00 ~ 

1             $1oo.oo 
5           $4,180.00 

............................................................................................... 3 .......................................................................................................................... 
o $o.oo 

$935.00 

22 $8,120. O0 ~ 

o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
5 $1,503.00 

3 $1,490.00 ~ 

o $o.oo 
$9,69o.oo~ 



$0.00 

$266.00 

$120.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 
, 

$3,130.00 

$0.00. 

$o.oo 
$1,855.00 

$20.00 
$o.oo 
$0.00 

$560.00 

$0.00 

$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,170.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

o $o.oo 
$2,040. O0 

2 $380.00 ;; 

o $o.oo 

, 
o              $o.oo 

4 $1,480.00 ;; 

o $o.oo 

, 
o $o.oo 
o $o.oo 

$1,020.00 i; 



$240.00 

$o.oo 
$1,965.00 

$o.oo 
$o.oo 

$1,647.00 

$900.00 
, 

$390.00 

$0.00. 

$o.oo 
$o.oo 

$265.00 

$1,582.00 

$870.00 

$60.00 

$1,476.00 

$130.00 

$o.oo 
$443.00 

$544.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

4 $520.00 ;; 

o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
3 $344.00 

o $o.oo 
................................................................................................................................................................ $1,292.00i~ 



$0.00 

$720.00 

$o.oo 
$o.oo 

$150.00 

$8,798.00 

$2,640.00 
, 

$o.oo 
$3,602.16. 

$245.00 

$2,683.00 

$17,824.04 

$3,470.00 

$3,370.00 

$o.oo 
$3,592.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$1,201.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o              $o.oo 
o              $o.oo 
3 $275.00 

............................................................................................................................................ 138 ................................................................................................................................................................ $3&93&00 

o $o.oo 
$0.00 

3 $360.00 ;; 

o $o.oo 

, 
2 $520.00 
9 $2,961.00 

$5,680.00 

35 $4,723.16 ;; 

o $o.oo 
$0.00 

o $o.oo 
$56o.oo~ 

4 $840.00 

$1,366.04 

3 S265.00 ~ 

o $o.oo 
o $o.oo 
o $o.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$0.00 

, 

$372.00 

$0.00. 

$o.oo 
$o.oo 

$120.00 

$600.00 
$50.00 

$o.oo 

$0.00 

$4,252.00 

$400.00 
$4,809.00 

$4,125.00 

$215.00 

$o.oo 
$1,255.00 

$2,065.00 

$o.oo 
$1,200.00 

$o.oo 
$420.00 

$240.00 

$o.oo 
$2,244.00 

$3,810.00 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 

3 $1,200.00 

1 $480.00 

o $o.oo 

5 $1,000.00 

3 $1,520.00 

o $o.oo 

$1,440.00 

38 $6,385.00 ;; 

o $o.oo 
3 $420.00 

9 $3,010.00 ;; 

o $o.oo 

22 $6,252. O0 



$0.00 

$2,040.00 

$o.oo 
$120.00 

$15o.oo 
$360.00 

$0.00 
, 

$910.00 

$720.00. 

$o.oo 
$o.oo 
$o.oo 

$780.00 
$0.00 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$6,300.00 

$490.00 

$o.oo 
$740.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,080.00 

$4,257.00 

$360.00 

$o.oo 

$4,850.00 

o $o.oo 
$0.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

$0.00 

o $o.oo 
1 $240.00 

1 $1,200.00 

28: $18,898.00 

2 $500.00 

o $o.oo 

$11,914.93 

3 $1,378.00 ;; 

o $o.oo 

, 
o              $o.oo 

$6,064. O0 

6 $2,652. O0 ~ 

o $o.oo 

$8,216.00i; 



$0.00 

$1,650.00 

$o.oo 
$o.oo 
$o.oo 

$1,180.00 

$630.00 
, 

$5,280.00 

$672.00. 

$80.00 
$3,010.00 

$3,180.00 

$2,888.00 

$1,344.00 

$1,534.00 

$o.oo 
$o.oo 

$1,070.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$300.00 

$1,106.00 

$760.00 

$2,020.00 

$465.00 

$18o.oo 
$1,800.00 

$o.oo 
$1,730.00 

$420.00 

1 $660.00 

o $o.oo 

, 
o              $o.oo 

$2,262.00 ~ 

9 $4,965.00 

24 $12,572.00 

12 $3,658. O0 ;; 

1 $6oo.oo 
17 $6,305.00; 

6 $7,140. O0 ;; 

$9,500. O0 

o $o.oo 
o $o.oo 

20 $1,895.00 

o $o.oo 
$0.00 

1 $201.50 

12 $5,910.00 

16 $8,120.00 

11 : $2,790.00 

24 $12,609. O0 ~ 

15 $6,475.00 ~ 

24 $4,720.00 

14 $5,820.00 :: 

3 $455.00 
6 $1,480.00 ;; 

3 $1,645.00 

12 $4,705.00 i; 



$240.00 

$o.oo 
$o.oo 

.............................................................................................................................................................................. s8,61o:oo, 

.............................................................................................................................................................................. s8,Z98:oo, 

.............................................................................................................................................................................. $7~224:00, 

.............................................................................................................................................................................. $5,389:oo, 

.............................................................................................................................................................................. $7,935:oo, 

.............................................................................................................................................................................. $2~124:00. 

.............................................................................................................................................................................. $8,o45:oo, 
$o.oo 

$384.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,275.00 

$380.40 

$o.oo 
$o.oo 

$1,315.00 

$645.04 

$1,500.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$6,941.00 

$1,375.00 

$740.00 

$364.00 

$1,460.00 

$670.00 

o $o.oo 
o $o.oo 

76 $21,083.00~ 

20 $9,582.00 :: 

o $o.oo 

o $o.oo 

o $o.oo 
o $o.oo 

17 $3,876.00~ 

o $o.oo 
o $o.oo 
2 $390.00 

$1,790.00 

12 $5,250. O0 ;; 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

4 $315.00 ;; 

o $o.oo 
3~ 

3 $330.00 ;; 

o $o.oo 



$390.00 

$11.00 
, 

............................................................................................................................................................................................. $6oo~oo, 
$1,187.00 

$0.00 
, 

............................................................................................................................................................................................. $450:00, 
$0.00 

$45.00 
, 

.................................................................................................................................................................................................................... $o:oo, 
$250.00 

$880.00 

$324.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,114.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 

$2,170.00 

o $o.oo 
70 $18,806.65 

o $o.oo 
$2,165.00 

2 $150.00 

2 $550.00 

2 $490.00~ 

o $o.oo 
o $o.oo 

47 $1,990.00~ 

o $o.oo 

1 $3,000.00; 

6 $2,621.00:: 



$o.oo 
$320.00 

$1,660.00 

$o.oo 

$283,381.72 $773,566.48 



Department Name 2011 # of Empl 2011 Donors [ 2011% Participation OrgAcct 

470476 A&S - AEROSPACE STUDIES 3297 0 0 #DIV/0! 

471631 A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 23 

471383 A&S -AMERICAN STUDIES 3226 12 0 0.00% 

472084 A&S - ANTHROPOLOGY 3284 36 0 0.00% 

470484:A&S - APPLIED SCIENCES 3232 1 0 0.00% 

471979 A&S - ART 3204 36 0 0.00% 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 5 4 80.00% 

471920 A&S - ARTS & SCI INFO SERVICES 3231 23 0 0.00% 

471854 A&S - ASIAN STUDIES 3252 35 0 0.00% 

472654 A&S - BIOLOGY 3267 

663153A&S - CAROLINA ASIA CENTER 3237 3 0 0.00% 

95 3 3.16% 

471805 A&S - CITY & REGIONAL PLANNING 3288 19 0 0.00% 

471680 A&S - CLASSICS 3220 15 

0.00% 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 14 0 0.00% 

1079797 A&S - CULTURAL STUDIES 3217 0 0 #DIV/0! 

40 3 7.50% 

472241 A&S - ECONOMICS 3289 1 

............................................................................................................................................................................................................... o ooo/o .... 
471078 A&S - EUROPEAN STUDIES 3216 5 1 20.00°/o 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 57 2 3.51% 

1079805 A&S - FOLKLORE 3223 0 0 #DIV/0! 

1079813 A&S - GEC BUILDING OPERATIONS 3261 2 

471649 A&S - GEOLOGICAL SCIENCES 3268 17 1 : 5.88% 

471490 A&S - GERMANIC LANGUAGES 3229 22 0 0.00% 

1079821 A&S - GLOBAL STUDIES 3135 4 0 0.00% 

472399 A&S - HISTORY 3291 55 7 12.73% 



472357 A&S - MATHEMATICS 3282 46 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 2 

1079854 A&S - MILITARY SCIENCE 3256 0 

472233 A&S - MUSIC 3212 41 3 

470500 A&S - NAVAL SCIENCE 3298 2 

470518 A&S - PEACE WAR & DEFENSE 3206 

7 15.22% 

0 0.00% 

0 #DIV/0! 

7.32% 

471987 A&S - PHILOSOPHY 3238 27 5 18.52% 

472381 A&S - PHYSICS & ASTRONOMY 3270 57 0 0.00% 

1079862 A&S - PLAYMAKERS REPERTORY 8915 13 

472274 A&S - POLITICAL SCIENCE 3294 46 5 10.87% 

472555 A&S - PSYCHOLOGY 3258 82 2 2.44% 

1 0 

471508 A&S - PUBLIC POLICY 3279 21 2 9.52% 

471656 A&S - RELIGIOUS STUDIES 3241 20 3 15.00% 

470831 A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 3 0 0.00% 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 3 0 0.00% 

471318A&S- SLAVIC LANGUAGES 3248 8 0 0.00% 

471938 A&S - STATISTICS & OPERATIONS RES 3278 25 

470674 A&S - STUDENT RECREATION CENTER 3293 2 0 0.00% 

471599 A&S - STUDY ABROAD 3266 17 0 : 0.00% 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 7 0 0.00% 

470542 A&S- UNDERGRADUATE RESEARCH 3236 2 0 0.00% 

471326 A&S - URBAN STUDIES 5215 



471177:A&S - WOMENS STUDIES 3283 

1079870 A&S - WRITING CENTER 3234 5 0 0.00% 

472811 ATHLETICS 237 18 7.59% 

470716 CAMP SVC - AIRPORT 8952 1 0 0.00% 

470724 CAMP SVC -ASSOC VC CAMPUS SERVICES 2223 2 0 0.00% 

471565 CAMP SVC -AUXlL ENTERPRISES-GEN ADM 8120 29 2 6.90% 

674333 CAMP SVC - BUILDING SERVICES 7150 242 5 2.07% 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 54 2 3.70% 

1079888 CAMP SVC - CAROLINA INN ADMIN 8810 0 0 #DIV/0! 

817502 CAMP SVC - CONTRACT SERVCIES & STORES 0 0 #DIV/0! 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 87 0 0.00% 

1079896 CAMP SVC - ENERGY MANAGEMENT 7170 

472720 CAMP SVC - ENERGY SERVICES 8130 139 4 2.88% 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 42 2 4.76% 

472803 CAMPSVC           - FACILITIES SERVICES DIVISION 7110 15 1 6.67% 

674325 CAMP SVC - GROUNDS SERVICES 7140 77 0 0.00% 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 357 3 0.84% 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 1 0 0.00% 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 18 0 0.00% 

4 5.00% 

472563 CAMP SVC - PUBLIC SAFETY 7602 

0 

1079904 CAMP SVC - QUAIL ROOST 8942 0 0 #DIV/0! 

471094 CAMP SVC - STUDENT STORES All Depts. 47 1 2.13% 

471102 CAMP SVC - UNC ONE CARD 8121 5 0 0.00% 

471136 CAROLINA CTR FOR PUB SVC 5 0 0.00% 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 8 0 0.00% 

1079979 CHANCELLOR - CAROLINA COUNTS 2205 1 0 0.00% 

1079987 CHANCELLOR- CHIEF MEDICAL EXAMINER 9901 0 0 #DIV/0! 

1080019 CHANCELLOR - THE EMPLOYEE FORUM 2319 0 0 #DIV/0! 

470930 CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 5 0: 0.00% 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 2 0 0.00% 

1079995 .............................................................. ............................................................................................................................................................................................... 1 ............................................................................................................................................................................. 0 ................................................................................................................................................................................................................................................................................. 0.00% 

471185 CHANCELLOR - INTERNAL AUDIT 2254 



1080001 CHANCELLOR - INVESTMENT OFFICE 2227 0 0 #DIV/0! 

0 0 #DIV/0! 

1080035 CHANCELLOR - UNIV OMBUDS OFFICE 2204 2 0 0.00% 

471714 CHANCELLOR - UN IVERSITY COUNSEL 2213 18 1 5.56% 

471409 CIO - INFORMATION TECHNOLOGY SVCS 3103 378 21 5.56% 

1092998 CIO - RESEARCH COMPUTING CTR 2264 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 

472316 CONT EDU - WM & IDA FRIDAY CTR 45 

471847 GRADUATE SCHOOL 22 

472506 HUMAN RESOURCES 69 9 

472795 KENAN-FLAGLER BUSINESS SCHOOL 29 

706416 LIBRARIES - LAW LIBRARY 5520 

0 #DIV/0! 

8 17.78% 

1 4.55% 

13.04% 

1093020 LI BRARI ES - TRI RES LI BRARY N ETWORK 5507 4 0 0.00% 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 239 11 4.60% 

8 

10 7 70.00% 

471003 PLAN & CONST - FACIL PLANNING & CONST 2370 6 2 33.33% 

12 1 

471458 PROVOST - ACADEMIC AFFAIRS 3101 9 0 0.00% 

471748 PROVOST - ACKLAND ART MUSEUM 3105 21 1 4.76% 

472290 PROVOST - ADMISSIONS 2432 44 8 18.18% 

1092840 PROVOST-AMERICAN INDIAN CTR 3133 ................................................................................................................................................................................................................................................................................................................................................................................. 2 0 ............................................................................................................................................................................................................................................................................. 0.00% 

1093038 PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 3 0 0.00% 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 6 5 83.33% 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 10 

471227 PROVOST - CTR STUDY OF AMER SOUTH 3145 8 0 0.00% 

471201 PROVOST - DIVERSITY/MULTICULTURE AFF 2224 7 0: 0.00% 

471045 PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 16 0 0.00% 

471292 PROVOST - HEALTH AFFAIRS 4101 7 0 0.00% 

1 092865 PROVOST - HUNT INSTITUTE 3132 



4 0 O.O0% 

0 0 #DIV/O ! 

471557 PROVOST- MOREHEAD PLANETARIUM 8911 31 0 0.00% 

472050 PROVOST- NC BOTANICAL GARDEN 3255 24 0 0.00% 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 3 0 0.00%: 

470773 PROVOST- OFC OF THE PROVOST 3100 

472167 PROVOST- SCHOLARSHIPS & STUDENT AID 2448 38 1 2.63% 

471151 PROVOST- SONJA H STONE CTR. 3114 4 0 0.00% 

470963 PROVOST - SUMMER SCHOOL ADMIN. 3116 3 0 0.00% 

1092857 PROVOST - TRIO PROGRAMS OFFICES 3134 3 0 0.00% 

471904 PROVOST - UNC GLOBAL 3130 1 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 

470799 PROVOST - WOMENS CENTER 3125 3 0 0.00% 

471276 PROVOST - WORLD VIEW 3122 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 63 

20 4 20.00% 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 47 2 4.26% 

38 0 

29 5 17.24% 

471417SCH DENTISTRY - ENDODONTICS 4320 13 0 0.00% 

1092881 SCH DENTISTRY- GEN ACADEMIC INSTR 4310 0 0 #DIV/0! 

472043 SCH DENTISTRY - ORTHODONTICS 4345 22 0 0.00% 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 25 1 4.00% 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 26 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 51 0 0.00% 

1093046 SCH EDUCATION - LEARN NC 3401 6 0: 0.00% 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 3402 89 3 3.37% 

477182 SCH MEDICINE - AHEC 4800 28 9 32.14% 

477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 



100 0 0.00% 

77 0 0.00% 

20 1 5.00% 

............... 1092972 SCH ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... MEDICINE - BIOMEDICAL RES IMAGING CT 4217 ...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 9 1 11.11% 

18 1 5.56% 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240;SCH MEDICINE - CAROLINA INST FOR DD 4287 ; 35 3 8.57% 

52 3 5.77% 

57 0 0.00% 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 40 0 0.00% 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 4 1 25.00% 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 

11 

51 0 0.00% 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 497 9 1.81% 

33 1 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 54 0 0.00% 

477083 SCH MEDICINE - ENVlRO MED ASTHMA & LUNG 4225 16 3 18.75% 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 104 6 5.77% 

477299 SCH MEDICINE - GENETICS 4218 75 0 0.00% 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 23 3 13.04% 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 0 

477109SCH MEDICINE - MEDICAL EDUCATION 4284 47 8 17.02% 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 137 6: 4.38% 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 65 1 1.54% 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 34 0 0.00% 

477356 SCH MEDICINE - NEUROLOGY 4230 



27 0 0.00% 

0 0 #D IV/0 ! 

477257 SCH MEDICINE - OPHTHALMOLOGY 4244 36 0 0.00% 

477174SCH MEDICINE - ORTHOPAEDICS 4265 24 0 0.00% 

0.00% : 

477497 SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 141 1 0.71% 

477398 SCH MEDICINE - PHARMACOLOGY 4220 63 3 4.76% 

18 2 11.11% 

477505 SCH MEDICINE - PSYCHIATRY 4256 217 2 0.92% 

477190 SCH MEDICINE- RADIATION ONCOLOGY 4262 3 

477158 SCH MEDICINE - SOCIAL MEDICINE 4290 

477463 SCH MEDICINE - SURGERY 4264 155 5 3.23% 

477489 SCH MEDICINE- TEACCH DIV 4257 129 12 9.30% 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 19 

476978 SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 1 0 0.00% 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 50 1 2.00% 

5 3 

109305 ..................................................................... .................................................................................................................................................................................................... 40 ............................................................................................................................................................................ 1 .................................................................................................................................................................................................................................................................................. 2.50O/o 
472613 SCH PUB HLTH - BIOSTATISTICS 111 2 1.80% 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 2 1 50.00% 

472217 SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 38 3 7.89% 

472365 SCH PUB HLTH- HLTH POLICY & ADMIN 51 3 5.88% 

472472 SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 64 

472431 SCH PUB HLTH - NUTRITION 64 2 3.13% 

817700 SCH PUB HLTH - NUTRITION RESEARCH INST. 15 0: 0.00% 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM 10 3 30.00% 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 3 1 33.33% 

472092 SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 



1093004 SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 2 0 0.00% 

1093012 SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 3 0 0.00% 

472662 SCHOOL OF GOVERNMENT 138 28 20.29% 

472258 SCHOOL OF INFO & LIBR SCIENCE 44 25.00% 

84 7 8.33% 

17.80% 

472746 SCHOOL OF NURSING 

472696 SCHOOL OF PHARMACY 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

1092956 STUDENT AFF - CAMPUS Y 2407 

179 14 

191 : 19 

0 0 

7.82% 

9.95% 

#DIV/0! 

0.00% 

472068 STUDENT AFF - CAROLINA UNION 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0: 0 #DIV/0! : 

14 0 

472282 STUDENT AFF - HOUSING & RES EDUCATION 44 4 9.09% 

1092964 STUDENT AFF - INFORMATION TECHNOLOGY 2403 10 

470914 STUDENT AFF - NEW ST/CAROLINA PARENT PRG 6 0 0.00% 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 4 0 0.00% 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 19 10 52.63% 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 8 2 25.00% 

467662 UNC CH - Retiree 10 

32904:UNC Chapel Hill History 0 0 #DIV/0! 

706390 UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

472597 VC ADVANCEMENT - UNIV ADVANCEMENT 2221 101 37 36.63% 

471623VC FIN -ACCOUNTING SERVICES 2235 17 6 35.29% 

1079912 VC FIN - ASSET MANAGEMENT 2229 5 2 40.00% 

819391 VC FIN - BUDGET OFFICE 2240 7 3 42.86% 

0 0 #DIV/0! 



~i~i~::VC FIN- FINANCE COMM & TRAINING 2242 3 3 100.00% 

663161 VC FIN - PAYROLL SERVICES 2237 23.08% 

471961 VC FIN - PURCHASING SERVICES 2260 12 7 58.33% 

0 0 #D IV/0 ! 

471888 VC FIN- STUDENT ACCTS & UNC RECEIVABLES 2248 20 1 5.00% 

470906 VC FIN - TRAVEL SERVICES 2233 3 0.00% 

16.67% 

471110VC FIN - UNC PROPERTY OFFICE 2375 2 0 0.00% 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 6 0 0.00% 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 110 2 1.82% 

470948 VC RESEARCH - CLINICAL TRIALS 3908 9 0 

42 

472787 VC RESEARCH - FPG CHILD DEVELOP INST 5245 208 6 2.88% 

471664:VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 17 0 0.00% 

1079961 VC RESEARCH- HAZARDS CTR 4977 2 0 0.00% 

1003433 VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 3 

472126 VC RESEARCH - INST OF MARINE SCIENCES 5220 35 0 0.00% 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 14: 0 0.00% 

471029 VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 4 0 0.00% 

472589 VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 0 0 #DIV/0! 

471607 VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 19: 1 5.26% 

7 0 0.00% 471144VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

932327 VC RESEARCH - OFC RESEARCH INFO SYSTEMS 0 0 #DIV/0! 

472415VC RESEARCH- OFC OF SPONSORED RESEARCH 2236 57 9 15.79% 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 12 0 0.00% 



470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 2 0 0.00% 

471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 56 3 5.36% 

472571 VC RESEARCH- SHEPS CTR FOR HLTH SERV 4950 90 5 5.56% 

471995 VC RESEARCH-VC FOR RESEARCH 3905 32 0 0.00% 

.......................................................................... GRAND TOTAL ...................................................................................................................................... .................................................................................................................................................................................................. ..... 



2011 Dollars Raised 
$120.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,120.00 

$o.oo 
$3,729.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$634.00 

$430.00 

$1o8.oo 
$2,950.00 

$o.oo 
$1oo.oo 
$130.00 

$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

o $o.oo 
1 $120.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

5 $1,185.00 ~ 
$2,000.00 ~ 

1             $1oo.oo 
5           $4,180.00 

............................................................................................... 3 .......................................................................................................................... 
o $o.oo 

$935.00 

22 $8,120. O0 ~ 

o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
5 $1,503.00 

3 $1,490.00 ~ 

o $o.oo 
$9,69o.oo~ 



$0.00 

$o.oo 
$120.00 

$o.oo 
$o.oo 
$o.oo 

$312.00 
, 

$3,010.00 

$0.00, 

$o.oo 
$630.00 

$20.00 
$o.oo 
$0.00 

$440.00 

$0.00 

$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$8,520.00 

$o.oo 
$o.oo 

$1,610.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

o $o.oo 
$2,040. O0 

2 $380.00 ~ 

o $o.oo 

, 
o              $o.oo 

4 $1,480.00 ~ 

o $o.oo 

, 
o $o.oo 
o $o.oo 

$1,020.00 i; 



$240.00 

$o.oo 
$1,940.00 

$o.oo 
$o.oo 

$1,452.00 

$900.00 
, 

$250.00 
$0.00. 

$o.oo 
$o.oo 

$265.00 

$1,452.00 

$750.00 

$60.00 

$625.00 

$o.oo 
$o.oo 

$443.00 

$260.00 

$o.oo 
$o.oo 

$2,640.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

o $o.oo 
o $o.oo 
o $o.oo 

4 $520.00 ;; 

o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 
3 $344.00 

o $o.oo 
................................................................................................................................................................ $1,292.00i~ 



$0.00 

$645.00 

$o.oo 
$o.oo 

$150.00 

$7,798.00 

$2,640.00 
, 

$o.oo 
$2,430.16. 

$50.00 
$1,435.00 

$5,995.04 

$3,470.00 

$2,210.00 

$o.oo 
$3,112.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$1,201.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$240.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

o $o.oo 

, 
o              $o.oo 
o              $o.oo 
3 $275.00 

............................................................................................................................................ 138 ................................................................................................................................................................ $3&93&00 

o $o.oo 
$0.00 

3 $360.00 ;; 

o $o.oo 

, 
2 $520.00 
9 $2,961.00 

$5,680.00 

35 $4,723.16 ;; 

o $o.oo 
$0.00 

o $o.oo 
$56o.oo~ 

4 $840.00 

$1,366.04 

3 S265.00 ~ 

o $o.oo 
o $o.oo 
o $o.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$0.00 

, 

$72.00 

$0.00, 

$o.oo 
$o.oo 

$120.00 

$120.00 

$50.00 

$o.oo 

$0.00 

$1,105.00 

$380.00 
$o.oo 

$3,865.00 

$o.oo 
$o.oo 

$265.00 

$625.00 

$o.oo 
$1,200.00 

$o.oo 
$100.00 

$o.oo 
$o.oo 

$984.00 

$3,690.00 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 

, 
o $o.oo 
o $o.oo 
o $o.oo 

3 $1,200.00 

1 $480.00 

o $o.oo 

5 $1,000.00 

3 $1,520.00 

o $o.oo 

$1,440.00 

38 $6,385.00 :: 

o $o.oo 
3 $420.00 

9 $3,010.00 :: 

o $o.oo 

22 $6,252. O0 



$0.00 

$1,920.00 

$o.oo 
$120.00 

$15o.oo 
$360.00 

$0.00 
, 

$430.00 

$720.00. 

$o.oo 
$o.oo 
$o.oo 

$360.00 

$0.00 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$6,200.00 

$1oo.oo 
$o.oo 

$740.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,080.00 

$3,465.00 

$360.00 

$o.oo 

$4,850.00 

o $o.oo 
$0.00 

o $o.oo 
o $o.oo 

, 
o              $o.oo 

$0.00 

o $o.oo 
1 $240.00 

1 $1,200.00 

28: $18,898.00 

2 $500.00 

o $o.oo 

$11,914.93 

3 $1,378.00 ;; 

o $o.oo 

, 
o              $o.oo 

$6,064. O0 

6 $2,652. O0 ~ 

o $o.oo 

$8,216.00i; 



$0.00 

$1,650.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$360.00 
, 

$4,800.00 

$672.00. 

$80.00 
$3,010.00 

$3,180.00 

$1,760.00 

$1,344.00 

$1,534.00 

$o.oo 
$o.oo 

$120.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$o.oo 

$1,106.00 

$240.00 

$820.00 
$465.00 

$18o.oo 
$1,800.00 

$o.oo 
$1,680.00 

$420.00 

1 $660.00 

o $o.oo 

, 
o              $o.oo 

$2,262.00 ~ 

9 $4,965.00 

24 $12,572.00 

12 $3,658. O0 ;; 

1 $6oo.oo 
17 $6,305.00; 

6 $7,140. O0 ;; 

$9,500. O0 

o $o.oo 
o $o.oo 

20 $1,895.00 

o $o.oo 
$0.00 

1 $201.50 

12 $5,910.00 

16 $8,120.00 

11 : $2,790.00 

24 $12,609. O0 ~ 

15 $6,475.00 ~ 

24 $4,720.00 

14 $5,820.00 :: 

3 $455.00 
6 $1,480.00 ;; 

3 $1,645.00 

12 $4,705.00 i; 



$240.00 

$o.oo 
$o.oo 

.............................................................................................................................................................................. $7~295:00, 

.............................................................................................................................................................................. s8,4o9:oo, 

.............................................................................................................................................................................. s7,o74:oo, 

.............................................................................................................................................................................. $1,852;oo, 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. $2~124:00. 

.............................................................................................................................................................................. $7,515;oo, 
$o.oo 

$300.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$205.00 
$380.40 

$o.oo 
$o.oo 

$1,290.00 

$145.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,758.00 

$1,255.00 

$740.00 

$364.00 

$20.00 
$595.00 

o $o.oo 
o $o.oo 

76 $21,083.00~ 

20 $9,582.00 :: 

o $o.oo 

o $o.oo 

o $o.oo 
o $o.oo 

17 $3,876.00~ 

o $o.oo 
o $o.oo 
2 $390.00 

$1,790.00 

12 $5,250. O0 ;; 

o $o.oo 
o $o.oo 
o $o.oo 
o $o.oo 

4 $315.00 ;; 

o $o.oo 
3~ 

3 $330.00 ;; 

o $o.oo 



$390.00 

$5.00 
, 

............................................................................................................................................................................................. $6oo~oo, 
$1,187.00 

$0.00 
, 

........................................................................................................................................................................................................ $6o~oo, 
$0.00 

$25.00 
, 

.................................................................................................................................................................................................................... $o:oo, 
$0.00 

$880.00 

$324.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$2,034.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 

$2,170.00 

o $o.oo 
70 $18,806.65 

o $o.oo 
$2,165.00 

2 $150.00 

2 $550.00 

2 $490.00~ 

o $o.oo 
o $o.oo 

47 $1,990.00~ 

o $o.oo 

1 $3,000.00 ~ 

6 $2,621.00:: 



$0.00 

$260.00 

$1,152.00 

$o.oo 

$212,298.68 

$185.00 

5 $570.00 

30 $12,233.00 

7 $5,olo.oo~ 
2399 .$773,.566.48 



OrgAcct Department Name ! 2011 Donors 2011 Dollars Raised 

472084 A&S - ANTH ROPOLOGY 3284 0 ;; $0.00 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 0 $0.00 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 1 $60.00 

471920 A&S - ARTS & SCI INFO SERVICES 3231 0;; $0.00 

0 $0.00 

472654 A&S - BIOLOGY 3267 0 $0.00 

663153 A&S - CAROLINA ASIA CENTER 3237 0: $0.00 

472621 A&S - CHEMISTRY 3265 2:: $1,320.00 

-,., ,,,,., ,~,.,,., - ,.,,.- ,.,, ,,_,.,,,.,, ,,~,_ ,,_,~, ,, ,,, ,,., ,,,.,,v 0 $0.00 

471680 A&S - CLASSICS 3220 3: $3,429.00 

472522 A&S - COMPUTER SCIENCE 3276 0:: $0.00 

472027 A&S - DEANS OFFICE 3201 1 $69.00 

472035 A&S - DRAMATIC ART 3207 1 $50.00 

471078 A&S - EUROPEAN STUDIES 3216 1 $100.00 

471813A&S - GEOGRAPHY 3290 0 :: $0.00 

471649 A&S - GEOLOGICAL SCIENCES 3268 0 $0.00 

471490 A&S - GERMANIC LANGUAGES 3229 0 $0.00 

lO7982 ................................................................................................................................................................................................................................................................................................................. ......................................................................................................................................................... .................................................................................................................................................................................................................... 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 0 $0.00 

817908 A&S - INST FOR STUDY OF AMERICAS 3251 1 $120.00 

2010 Donors 
22 

6 
8 
4 
0 

1 

7 
0 

0 

0 

5 

0 



47130OA&S - LINGUISTICS 3228 0~ $0.00 

471862 A&S - MARINE SCIENCES 3262 1 $312.00 

472357 A&S - MATHEMATICS 3282 6~ $2,660.00 

2 $240.00 

470500 A&S - NAVAL SCIENCE 3298 2~ $20.00 

470823 A&S - OUTDOOR DRAMA 3210 0~ $0.00 

470518 A&S - PEACE WAR & DEFENSE 3206 0~ $0.00 

471987 A&S - PHILOSOPHY 3238 2~ $100.00 

472274 A&S - POLITICAL SCIENCE 3294 3~ $1,440.00 

470534 A&S - PSYCHOMETRIC LAB 5235 0~ $0.00 

1 $2,508.00 

$8,420.00 

0 $0.00 

$o.oo 
472456 A&S - ROMANCE LANGUAGES 3244 

470849 A&S - SLAVIC EURAS & E EUR CTR 3249 0 $0.00 

471318A&S - SLAVIC LANGUAGES 3248 0:: $0.00 

472142A&S - SOCIOLOGY 3296 1 $60.00 

$0.00 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 3219 0 $0.00 

471326 A&S - URBAN STUDIES 5215 1 $10.00 

471177 A&S - WOMENS STUDIES 3283 0 $0.00 

472811 ATHLETICS 2 $110.00 

o $o.oo 

674333 CAMP SVC - BUILDING SERVICES 7150 1 $120.00 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 1 $130.00 

0 

0 

0 

7~ 

0 

0 



620534 CAMP SVC- DESIGN & CONSTRUCTION SVCS 7160 0: S0.00 

472720 CAMP SVC - ENERGY SERVICES 8130 $180.00 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 0:: $0.00 

$60.00 

470559 CAMP SVC - HOUSEKEEPING 7215 & 7120 0~ $0.00 

470732 CAMP SVC- LAUNDRY DEPARTMENT 8931 0:: ................................................................................................................................................................................................................. $0:00. 

472464 CAMP SVC - PRINTING & DUPLICATING 8515 0:: $0.00 

472563 CAMP SVC - PUBLIC SAFETY 7602 0~ $0.00 

470997 CAMP SVC - STUDENT STORES - WAREHOUSE 0 $0.00 

1 $2,640.00 

471391 CAMP SVC - STUDENT STORES - THE CADUCEUS 

470583 CAMP SVC - STUDENT STORES - MECH & DISPL 

471466 CAMP SVC - STUDENT STORES - SALES FLOOR 

0 

0 

0 

0 

$0.00 

$o.oo 
$o.oo 
$o.oo 

471102 CAMP SVC - UNC ONE CARD 8121 0 $0.00 

471136 CAROLINA CTR FOR PUB SVC 0:: $0.00 

471334 CHANCELLOR - ALUMNI ASSOC OFFICE 2304 0 $0.00 

$0.00 

47118 ...................................................................................................................................................................................................................................................................................................................................................................................... ......................................................................................................................................................................................... 

471474 CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 3 $645.00 

471714 CHANCELLOR - UNiVERSiTY COUNSEL 2213 ....................................................................................................................................................... 

471409 CIO- INFORMATION TECHNOLOGY SVCS 3103 13:: $5,782.00 

471722 CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 $0.00 

472316 CONT EDU - WM & IDA FRIDAY CTR 0 $0.00 

$1,175.00 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 0 $0.00 

706416 LIBRARIES - LAW LIBRARY 5520 2 :: $170.00 

0 

0 

0 

0 

o 
4 
0 

0 

0 

0 

0 

0 

0 

0 

15 

3: 

25 

131 

19: 

11 

42 



471516 PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 0: S0.00 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 2372 3:: $2,480.00 

$120.00 

1 $288.00 

471458 PROVOST - ACADEM IC AFFAI RS 3101 0 $0.00 

471748 PROVOST - ACKLAND ART MUSEUM 3105 1 $600.00 

472290 PROVOST - ADMISSIONS 2432 7: $1,141.00 

817890 PROVOST- CAROLINA CTR PUBLIC SVC 3119 0: $0.00 

471912 PROVOST- CTR FOR DEVELOP SCIENCE 3140 0:: $0.00 

925578 PROVOST- CTR FOR FACULTY EXCELLENCE 3131 1 $240.00 

$o oo 
471201 PROVOST- DIVERSITY/MULTICULTURE AFF 2224 0: $0.00 

0 :: $0.00 

$o.oo 
0 $0.00 

$0.00 

471557 PROVOST- MOREHEAD PLANETARIUM 8911 

472050 PROVOST- NC BOTANICAL GARDEN 3255 0 $0.00 

471284 PROVOST- NC HEALTH CAREERS ACCESS 4935 0~ $0.00 

470773 PROVOST- OFC OF THE PROVOST 3100 0 $0.00 

$0.00 

471904 PROVOST- UNC GLOBAL 3130 1 $120.00 

472209 PROVOST - UNC iNSTiTUTE FOR THE ENViRON 3118 ................................................................ 

472175 PROVOST - UNIVERSITY REGISTRAR 2438 1 $50.00 

470799 PROVOST- WOMENS CENTER 3125 0 $0.00 

471276 PROVOST - WORLD VIEW 3122 2 $170.00 

$1,080.00 

472324 SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 0 $0.00 

472159 SCH DENTISTRY- DIAGNOST SCl & GEN DENT 4335 5:: $3,865.00 

0 

0 

0 

0 

0 

0 

0 

0 

0 

lO 

0 

5 



471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 $265.00 

471797 SCH DENTISTRY - ORAL SURGERY 4340 $625.00 

472043 SCH DENTISTRY- ORTHODONTICS 4345 0:: $0.00 

471730 SCH DENTISTRY - PERIODONTOLOGY 4355 0 $0.00 

472076 SCH DENTISTRY - PROSTHODONTICS 4365 1 $100.00 

472514SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 0: $0.00 

472712SCH EDUCATION - SCHOOL OF EDUCATION 3402 2:~ $384.00 

477182 SCH MEDICINE - AHEC 4800 0 $0.00 

477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 1 $1,200.00 

$o oo 
477349 SCH MEDICINE - ANESTHESIOLOGY 4268 1 $1,200.00 

0~ $0.00 

$120.00 

1 $360.00 

0 $0.00 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 

0 $0.00 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 0 $0.00 

477042 SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 0~ $0.00 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 0~ $0.00 

477018 SCH MEDICINE - CTR FOR AGING & HEALTH 4278 0:~ $0.00 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 0~ $0.00 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 0:: $0.00 

0 $0.00 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 4~ $1,920.00 

$0.00 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 2 $170.00 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 0:: $0.00 

0 

0 

0 



477299 SCH MEDICINE - GENETICS 4218 0~ $0.00 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 1 $1,500.00 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 0~ $0.00 

0 $0.00 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 2: $2 420.00 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 1 ~ $240.00 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 1 ~ $360.00 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 0: $0.00 

477141 :SCH MEDICINE - NEUROSCIENCE CTR 4281 0~ $0.00 

................................................................. ........................................................................................................................................................................... o ................................................................................................................................................................................................................. $oloo 
496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 0: $0.00 

0 :: $0.00 

$o.oo 
0 $0.00 

$360.00 

477513SCH MEDICINE - PEDIATRICS 4248 

477398 SCH MEDICINE - PHARMACOLOGY 4220 2 $600.00 

477133 SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 0:: $0.00 

477505 SCH MEDICINE - PSYCHIATRY 4256 1 $3,000.00 

$0.00 

477463 SCH MEDICINE - SURGERY 4264 2 $384.00 

477166 SCH MEDICINE - THURSTON ARTHRITIS RES 4285 0;; $0.00 

0 $0.00 

942037 SCH MEDICINE - TRACS INSTITUTE 4299 1 $120.00 

472613 SCH PUB HLTH - BIOSTATISTICS $960.00 

470781 SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 1 $250.08 

472704 SCH PUB HLTH - EPIDEMIOLOGY 2:: $456.00 

0 

12! 

0 



472365 SCH PUB HLTH - HLTH POLICY & ADMIN 2~; $720.00 

472340 SCH PUB HLTH - MATERNAL & CHILD HEALTH 1 $365.00 

$18o.oo 
0 $0.00 

472431 SCH PUB HLTH - NUTRITION 2: $1 800.00 

471532 SCH PUB HLTH - PH LEADERSHIP PROGRAM $1,320.00 

471268 SCH PUB HLTH - PUBLIC HEALTH NURSING 0: $0.00 

472092 SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 0~ $0.00 

472100 SCH PUB HLTH - SPH INFO TECHNOLOGY 1 $240.00 

472670 SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 21 $4,416.00 

$51681100 

472258 SCHOOL OF INFO & LIBR SCIENCE 9~ $6,560.00 

3~ $1,080.00 

$2,515.00 

3 $624.00 

$3,025.00 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 2 $300.00 

472068 STUDENT AFF - CAROLINA UNION 0:: $0.00 

471946 STUDENT AFF - COUNSELING & PSYCH SVCS 0 $0.00 

$60.00 

470922 STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

467662 UNC CH - Retiree 

706291 UNC Chapel Hill 

$o.oo 

0 ;; $0.00 

0 $0.00 

0 $0.00 

706390 UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

496729 UNC-CH MED-HUMAN RESOURCES 

477034 UNC-CH MED-NEURODEV DISORDERS RES CTR 0 

0 

$0.00 

$o.oo 
$o.oo 

0 

0 

0 

0 

0 

0 

0 



471623 VC FIN -ACCOUNTING SERVICES 2235 6;; $740.00 

1079920 VC FIN - BUDGET OFFICE CONTROL 2241 0~ $0.00 

471755VC FIN - DISBURSEMENT SERVICES 2238 0~ $0.00 

470757 VC FIN - LOGISTICS 8505 0;; $0.00 

471961 VC FIN - PURCHASING SERVICES 2260 6;; $887.00 

470906 VC FIN - TRAVEL SERVICES 2233 0;; $0.00 

471110VC FIN - UNC PROPERTY OFFICE 2375 0;; $0.00 

471250 VC FIN - UNIVERSITY CONTROLLER 2231 0:: $0.00 

471011 VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 0 $0.00 

472605 VC RESEARCH - CAROLINA POPULATION CTR 4910 1 $120.00 

470948 VC RESEARCH - CLINICAL TRIALS 3908 0:: $0.00 

472225 VC RESEARCH - CTR HEALTH DISEASE PREY 4985 0 $0.00 

1003425 VC RESEARCH - DICE CTR 3902 0:: $0.00 

o $o.oo 

471896VC RESEARCH -INJURY PREV RESEARCH CTR 4974 0 :: $0.00 

$0.00 

471573 VC RESEARCH - INSTITUTE ON AGING 4921 $0.00 

1003441 VC RESEARCH - OFC OF ANIMAL CARE & USE 

$0.00 

o:: $o.oo 

1:~ $12o.oo 
o $o.oo 



7 $345.00 

0 $0.00 

470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 0 $0.00 

2 $240.00 

472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 3 $396.00 

471995 VC RESEARCH -VC FOR RESEARCH 3905 0:: $0.00 

GRAND TOTAL 336 $115,229.08, 2399 



2010 Dollars Raised 

$1,671.00 

$o.oo 

$o.oo 
$o.oo 

$o.oo 

$2,000.00 

$100.00 
$4,180.00 

$240.00~ 

$935.00 

$7 390.00 

$o.oo 
$o.oo 

$o.oo 

$o.oo 

$o.oo 
$394.00 

$330.00 

$o.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 

$13,420.00 

$o.oo 

$o.oo 

$o.oo 

$o.oo 

$o.oo 
$o.oo 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 



$0.00 

$3,405.00 

$o.oo 
$o.oo 
$o.oo 

........................................................................................................................................................................................... $554100 

$o.oo 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,200.00 

$1,292.00 

$o.oo 
$3,427.00 

$360.00 

$8,626.29 

$7,358.00 

$3,169.00 



$2,961. O0 

$1,396.00 

$560.00 

$1,366.04 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$0.00 

$o.oo 

$o.oo 
$o.oo 

$1,200.00 

$o.oo 
S390.00 

s~ ,ooo.oo 

$5,365.00 
$3,385.00 



$1,440.00 

$o.oo 

$1,2OO.OO 

$10,636.00 

$o.oo 

$0.00 

$o.oo 

$o.oo 
$o.oo 
$o.oo 

$1,2OO.OO 

$o.oo 
$685.00 

$11,914.93 

$1,092.00 

$1,378.00 



$0.00 

$o.oo 

$6, O64. O0 

$o.oo 

$o.oo 

$o.oo 
$2,262.00 

$600.00 

$7,140.00 

$11 098.00 

$o.oo 
$o.oo 

$o.oo 
$6,so8.oo~ 

$2Ol .so 
$8,120.00 



$6,475.00 

$1,480.00 

$1,645.00 

$9,582. O0 

$9,019.00 

$o.oo 

$0.00 

$o.oo 

$o.oo 
$390.00 

$1,790.00 
$385.00 

$5,250.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 



$1,439.00 

$o.oo 

$580.00 

$363.00 

$o.oo 

$5o.oo 
$140.00 

$0.00 

$0.00 

$320.00 

$2,165.00 

$o.oo 
$o.oo 

$o.oo 
$570.00 

$1,407.00 



$2,621.00 

$2,060.00 

$773,566.48 



From: 

Sent: 

To: 

Cc: 

Subject: 

@email.unc.edu> 

Friday,                 6:03 PM 

Sahle, Eunice N <eunice@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; 
Janken, Kenneth R <krj anken@email.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu>; jpickles@unc.edu; Huber, Evelyne H 
<ehuber@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE:                  - Department of Geography, Afri 

Dear all, 

Thank you for the warm welcome Eunice. I am grateful for the opportunity to work in closer collaboration with the department of 
African and African American Studies, and am really looking forward to teaching Afri this coming semester. 

Regards, 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Friday,                 6:42 AM 
To: Buell, Agatha; Janken, Kenneth R 
Cc: Hartlyn, Jonathan; jpickles@unc.edu; Huber, Evelyne H; Gore, Travis; 
Subject:                  - Department of Geography, Afri 

~unc.edu 

Dear Agatha and Kenneth, 

Greetings from DC. 

Kindly note that                 will be teaching Afri                  - Seminar) in the Spring semester,       is a Ph.D 
student in the Department of Geography and his current research work focuses on African cities and urban social movements with a 
particular interest on both South Africa and East Africa. I have had extensive discussions with him about teaching requirements and 
expectations and look forward to working with him as he finalizes his course outline. 

is well known to most faculty members and majors in the Department for he has been involved in various forums at the Stone 
Center and African Studies Center, and was pivotal in organizing a roundtable focusing on contemporary pro-democratic 
movements in Africa in the Spring of this year. 

Welcome to the Department      . I know our students will benefit from a systematic engagement with debates in geography 
concerning the urban form and social movements in the Spring. 

Best wishes, 
Eunice 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Monday, 10:5 8 AM 

Gore, Travis <stgore@emafil.unc.edu> 

FW: Afam 

Hi Travis -- 

Could you add Lo AFAM , -- . Thanks. 

Did you have any luck finding a 50 person room for December 6 2-3:15 ? let me know. 

T 

From: @outlook.unc.edu] 
Sent: Monday, 10:49 AM 
To: McMillan, Tim 
Subject: RE: Afam 

No I never got added but I would still like to be. 

Thanks! 

Sent from my Verizon Wireless Phone 

"McMillan, Tim" <tjml@email.unc.edu> wrote: 

>Did you ever get added to    :? Do you still want to be? 
> 

> 

> 

>TMc 
> 

> 

>Frol~ 

>Sent: Thursday, 12:26 PM 
>To: McMillan, Tma 
>Subject: Afam 
> 

>Hi Professor Mcmillan, 
> 

>I just spoke with you about adding Afam , next semester. My 
> 

>Thanks so much! 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Collier, Shauna D <colliers@email.unc.edu> 

Monday, November 21,2011 1:10 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Special issue "Law, Slavery, and Justice" in the Law and History Review. On-line 
access to articles. 

Hi Travis, 
Can you share the following info on the Af-Am listserv? 

Thanks & I hope you have a happy holiday! 

Shauna 

Shauna Collier 

Stone Center Library for Black Culture and History 

UNC-Chapel Hill 

150 South Road CB# 5250 

Chapel Hill, NC 27599 

919-843-5808 phone 

919-962-4830 fax 

shau na.collier@unc.edu 

www.lib.u nc.edu/stone 

Follow us on our blog 

http://stonecenterlibrary.wordpress.com/ 

On 11/17/11 5:40 AM, "Steven Mintz" <sm3031@COLUMBIA.EDU> wrote: 

>From: rjscott@umich.edu [mailto:rjscott@umich.edu] 

>Cambridge University Press has graciously created a "deep link" that 

>will, between now and late January, allow users to access without 

>charge the entire contents of the special issue of the Law and History 

>Review (November 2011) on "Law, Slavery, and Justice." The link is 

>here: 

>http://jou rnals.cam bridge.org/LH R29.4 

> 

>Here is the table of contents: 

> 

>"Slavery and the Law in Atlantic Perspective: Jurisdiction, 

>Jurisprudence, and Justice," by Rebecca J. Scott (Michigan) "Judges, 

>Masters, Diviners: Slaves? Experience of Criminal Justice in Colonial 

>Suriname," by Natalie Zemon Davis (Toronto) "Prosecuting Torture: The 

>Strategic Ethics of Slavery in Pre-Revolutionary Saint-Domingue 

>(Haiti)," by Malick W. Ghachem (Maine) "Time, Space, and Jurisdiction 

>in Atlantic World Slavery: The Volunbrun Household in Gradual 

>Emancipation New York," by Martha 5. 

>Jones (Michigan) 

>"Paper Thin: Freedom and Re-enslavement in the Diaspora of the Haitian 

>Revolution," by Rebecca J. Scott (Michigan) 

> 

>Comment"Resetting the Legal History of Slavery: Divination, Torture, 



>Poisoning, Murder, Revolution, Emancipation, and Re-enslavement," by 

>Walter Johnson (Harvard) 

>Rebecca Scott 

>Law/History 

>University of Michigan 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, November 21,2011 3:19 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Reminder-Afri/Afam Colloquium Dec. 1 

African & Afro-American Studies 
Faculty Colloquium 

"Orality, Literacy, and Musicality in African American 
Cultural Production" 

Dr. Perry Hall 

African & Afro-American Studies 

UNC Chapel-Hill 

Thursday, December 1, 2011 

3:30 pm 

Hyde Hall, Incubator Room (2nd Floor) 

This presentation is drawn from a larger project which investigates a historical "fault line" in 
African American cultural production which has evolved from structurally separated free and 
enslaved communities as their respective attendant experiences developed within the larger 
context of an emerging "racial modernity" that shaped the structure and fabric of early 
American society. Those who lived in zones of freedom, and those who escaped to them, 
inhabited a world where structural conditions both enabled literacy, and in fact made it 
necessary for even marginal survival and stability in the context of the modern world taking 
shape around them. Cultural activities and products on this side of the fault line - diaries, 
essays, novels, journalism, poems etc. - form the historical basis of a literary African American 
cultural tradition. On the other side, where 90 percent of blacks were situated at the time of 
Emancipation, the condition of enslavement restricted literacy, while also impelling retention 
of cultural/aesthetic sensibilities and orientations brought from Africa.These factors led to an 
emphasis on oral expressive forms, most especially music, as the major modes of cultural 



transmission on this side of the cultural divide. 

Drawing from different parts of this larger project, the presentation will focus first on a 

deconstruction of the conventional conceptual hierarchy that posits literacy as a sequentially 

more advanced form of expression in relation to orality - which is seen in this discourse as an 

indication of "primitiveness" and lack of "higher" or "abstract" thinking abilities. The next 

section will present forms of jazz as examples of expression that embody levels of abstraction 

and sophistication equivalent to literate forms within an orally derived tradition of African 

American musicality. These developments further disrupt the premise which assumes that 

literacy represents a sequential stage necessary to move from orality to abstract "higher level" 

thinking, and that orality occupies an inferior position relative to access to these capacities. 

Professor Perry Hall is an Associate Professor of African-American Studies in the Department 

of African and Afro-American Studies at UNC Chapel Hill. Dr. Hall is also a member of the 

executive board of the National Council for Black Studies. His recent book In The Vineyard: 

Working in African American Studies (Tennessee 1999) provides an insider’s look at the 

evolution of African American Studies from student movement to institutionalized field of 

study. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30334958 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30334958-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Monday, November 21,2011 4:11 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Re: Reception for Eunice 

Dear Reg, 
Certainly the department should co-sponsor this event, and certainly the 
financial situation is simply awful. Nevertheless, with Agatha’s help we 
can squeeze out some funds, say a couple of hundred dollars. 
Please let me know whether this will work. 
Best, 
Evelyne 

Evelyne Huber 

Morehead Alumni Distinguished Professor 

Chair 
Department of Political Science 

CB# 3265 
University of North Carolina 

Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 

fax: (919) 962-0432 

ehuber@unc.edu 

On 11/21/2011 2:03 PM, Hildebrand, Reginald F wrote: 
Dear Evelyn, the Institute of African American Research is hosting and 
reception for Eunice on Monday, December 5 at the Stone Center. I 
believe that this event should be hosted jointly by the Institute, the 
Center and the Department. Given the budget situation, I’m not entirely 
sure what the department can contribute, but can I begin listing he 
department as being one of the sponsors? We can figure out what joint 
sponsorship could mean later. Maybe you have some ideas. Thanks much. 
-Reg Hildebrand, Interim Director IAAR 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Monday, 6:28 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: <From the desk of Travis Gore> AFRI 

Mr. Gore, 

I’m a little bit confused. Professor Selassie has not mentioned any writing assignments due in the near future, nor their due dates. 
This prompt is more or less exactly what we just recently completed a group paper and presentation on. Despite that, do we still have 
a paper on this prompt due, and if so what is its due date. 

Also, it’s a little unclear to me whether or not we have class tomorrow, I was under the impression that we do; is that 
still true? 

Thank you, 

From: stgore@email.unc.edu [stgore@email.unc.edu] 
Sent: Monday, 5:39 PM 
To: Gore, Travis 
Subject: <From the desk of Travis Gore> AFRI 

Hello Class, 

Below is your writing assignment from Professor Selassie. 

Have a Happy Thanksgiving! 

Travis 

For AFRI : 
Using a country of your choice, write an account of the environmental problems in Africa, including the policy dilemma of the 
balance between development and protection of the environment. 
(Maximum 10 paqes; minimum 8 pages). 
Thank you 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, November 22, 2011 11:17 AM 
Gore, Travis <stgore@email.unc. edu> 
Remembering Medgar Evers/Senior is People’s choice/Stay connected with Carolina - 
November FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NE~¢~v’S FOR ALUMNI, PARENTS AND FRIENDS 

NOVEMBER 2011 

Minrose Gwin spent years researching the life of civil rights activist Medgar Evers. To her surprise, she found more than 
one way to tell this tale of the segregated South. The Kenan Eminant Professor of English wrote a long-planned scholarly 
work and a debut novel of note. 

P~ilosop~y re@or is 

People’s choice 

People magazine chose Gabriel 
Whaley, a senior philosophy major, 
as its Readers’ Choice Hero. 
Whaley founded Kicking4Hunger, a 
nonprofit soccer camp that doubles 
as a food bank. More than 1,000 

Expeg~ie~ce ~Ref~oamh~g 

Mexico’ 

School of Journalism and Mass 
Communication students have 
launched a multimedia 
documentary about everyday life in 
Mexico City, in partnership with 
journalism students at Tec de 



kids have attended the camp, 
which has collected 16,000-plus 
pounds of food. 

Monterrey in Mexico City. 
Experience "Reframing Mexico." 

Tops ~ teaehh~g 

Carolina ranks 4th among large 
colleges and universities 
contributing the greatest number of 
graduating seniors to Teach For 
America. UNC debuted as 8th on 
the top contributors list in 2008 and 
has risen steadily since then. 

Oscar-winning songwriters Alan 
and Marilyn Bergman join 
Chancellor Holden Thorp for a 
conversation about songwriting and 
Alan Bergman’s days as a student. 
The 1948 graduate returned to 
campus to receive a Distinguished 
Alumnus Award. 

Ma~k~,g a Decade of ~,~’o~fk> 

Seho~a~0sh~p 
This fall, Carolina welcomed its 
1 lth Thomas Wolfe Scholar, Anna 
Faison, while celebrating the 10th 
anniversary of an undergraduate 
creative writing scholarship 
honoring alumnus Thomas Wolfe, 
author of "Look Homeward Angel." 

/’%~hat abollt da~ghte~’s? 

"{’Vome~~s health beg~s 

childhood 

"Women’s health" is a term 
seemingly separating what an adult 
woman does to stay healthy from 
what happened as a child. 
However, health professionals at 
the School of Medicine and beyond 
are devoting more attention to 
helping children adopt healthy 
habits for a lifetime. 

~NC Ties Ji>~" 1 ot}~ ~ 

St~.~de~t F~bgoight 

Rec~pie~~s 

Carolina tied for 10th on the U.S. 
Fulbr ght program’s list of 
campuses with the most students 
and recent graduates receiving 
Fulbright awards for 2010-2011. 
UNC had 18 student recipients. 
The grants send students abroad to 
help improve U.S. relations with 
other countries. 

Stay Co~meeted %¢~t}~ 

W~sh you were in Chapel Hill? 
Connect to Carolina through 300- 
plus social media accounts on Stay 
Connected at UNC. This single 
resource links to the official 
accounts sharing news, events, 
photos, videos, blog posts and 
more. 

FYI Carolina Online is for alumni parents of current students and friends of the University, Through this free service the Office of University Relations 
shares informat on about people events and issues at Carol na To ask questions or share comments e~mal FYICarolina@unc edu, telephone (919) 
962-8593 or wrte Office of University Commun cations, 210 Pittsboro St Chapel Hill, NC 27599o6210 

If you dont want to rece ve these emals in the [uture, unsubscdbe here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, November 22, 2011 2:05 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: November 22, 2011 

11221 l_Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, November 22, 2011 12:12 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: November 22, 2011 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

@ 

Please forward the attachment titled "HR Employee Information" within your department(S)o 

text of a[[ articles in the weekly digest is available in the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Dates & Deadlines 

NOV, 

Nov. 

Nov. 

Nov. 

Nov° 

Dec, 
Dec. 

Dec. 
Dec, 

Dec, 

Dec, 

Dec, 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

24-25: Thanksgiving holiday 

29: EPA Non-Faculty HR Topics class 

29: Managing Interactions with your Employees class 
30: Stress Management class 

30: Valuable Presentation Skills class 

5: Performance Management & Disciplinary Processes for SPA Employees class 

6:I-9 Policy, Procedure & Lawlogix class 

6: Preventing Sexual Harassment in the Workplace class 
6: MBTI and the Workplace class 

7: Americans with Disabilities Act (ADA) class 
8: MBTI & Leadership class 

8: EPAWeb class 

9: Jingle Bell Jog 
:~3: Winter Blood Drive 

:~4: EPA Recruitment & EEO Topics class 

:~5: Advanced Problem Solving for Managers class 

:~5: EEOI - Equal Employment Opportunity Institute class 

23-26: Winter holiday 

Information for [mp[oyees 

Annual Jingle Bell Jog (Click here) 

Mark your calendars for the annual Jingle Bell Jog on Friday, Dec. 9. This 3-mile "fun run" or 1.5-mile walk is open to all 

UNC-Chape[ Hill faculty and staff. In previous years, over 500 participants have completed the course individually or as 

part of a departmental team. 

Christie Wo Davis 
Public Commun/c~ions 5ped~/~st 



Office of Human Resources 

UNC-Chapel Hill 

1,04 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Of~i(;e: 919~96Z9682 

Email; christie davis@unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30341445 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30341445-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, No vember 22, 2011 

Nov. 

Nov. 
Nov. 
Nov. 
Nov. 
Dec. 
class 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 

24- 25: Thanksgiving holiday 
29: EPA Non- Faculty HR Topics class 
29: Managing Interactions with your Employees class 
30: Stress Management class 
30: Valuable Presentation Skills class 
5: Performance Manaqement & Disciplinary Processes for SPA Employees 

6: I- 9 Policy, Procedure & Lawlo iqL~ class 
6: Preventing Sexual Harassment in the Workplace class 
6: MBTI and the Workplace class 
7: Americans with Disabilities Act (ADA) class 
8: MBTI & Leadership class 
8: EPAWeb class 
9:Jinclle Bell 
13: Winter Blood Drive 
14: EPA Recruitment & EEO Topics class 
1 5: Advanced Problem Solvinq for Managers class 
1 5: EEOI - Equal Employment Opportunity Institute class 
1 5: Advanced Problem Solving for Managers class 
23- 26: Winter holiday 

Annual Jingle Bell Jog 

FROM: Ashley Nicklis, Benefits Services 

Office of Human Resources 

Mark your calendars for the annual Jingle Bell Jog on Friday, Dec. 9. This 3- mile 
"fun run" or 1.5- mile walk is open to all UNC- Chapel Hill faculty and staff. In 
previous years, over 500 participants have completed the course individually or as 
part of a departmental team. 

Date: Friday, Dec. 9 
Time: 12:15 p.m. (check in begins at11:30 a.m.) 
Location: Student Recreation Center 

Prizes: All participants will be eligible for prize drawings following the run/walk. 
An award will be given to the team with the most participants and creative 



costumes. 

Donations: Collections will be made for two charities this season. The canned food 
donations will be given to the Glenwood Elementary Family Assistance Program. 
Non- perishable pet items (food, old blankets, leashes, bowls, collars, etc.) will be 
donated to the Orange County Animal Shelter. Those making a donation to either 
cause will be eligible for a special drawing. 

Refreshments will be provided for participants after the event. Click here for more 
information or to register. 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Tuesday, November 22, 2011 3:16 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12053074; Completed; NEED FIVE KEYS MADE FOR BATTLE 
HALL ROOM 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 11/17/2011 14:23:00 
Category ........... SERVICE ORDER 
Work Order Number.. 12053074 
Shop ............... 504 - HARDWARE - Phone# 962-0161 
Description ........ need five keys made for Battle Hall room # 109 BVP-AF6 

Location: 1st floor 
Department: 3287 
CB: 3395 
Fax: 962-2694 
Completion Date: 11/28/2011 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

htt~) :i/select surv ~, .c slit. u~c.ed@TakeSurve ID=14KH 883 &win= 12053074 



From: 

Sent: 

To: 

Subject: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Tuesday,                  7:41 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: AFRI    Registration 

Thank you Travis. 
Esther 

I:rom: Gore, Travis 
Sent: Tuesday, 
To: Lisanza, Esther Mukewa 
Subject: RE: AFRI    Registration 

5:43 PM 

She is in now! 

I:rom: Lisanza, Esther Mukewa 
Sent: Tuesday, 3:33 PM 
To: Gore, Travis 
Subject: AFRI    Registration 

Dea r Travis, 
Please register this student in my AFRI 
Thank you, 
Esther 

course. PID: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lynn, Kitty (Environment Health & Safety) <KLLYNN@ehs.unc.edu> 

Wednesday, November 23, 2011 2:03 PM 

Turkey safety message 

Kitty Lynn (kitty@unc.edu).vcf 

Dear Emergency Coordinators, 

Happy Thanksgiving to you! I’m sending this link more for entertainment than the message. You all are very safety 

savvy, and we appreciate what you bring to the campus. 

www.)toutu be.comiwatch?v=EYkRF FmD40 

Kitty 

Kitty Lynn 
Fire Safety Officer II 

N. C. State Certified Fire Inspector III 

Environment, Health & Safety @ UNC-CH 

1120 Estes Drive Extension CB 1650 

Chapel Hill, NC 27599-1650 

T 919-962-5728 M 919-883-7514 

~unc.edu 

What you really know is possible in your heart is possible. We make it possible by our will. What we imagine 

in our minds becomes our world, that’s just one of many things that I have learned from water. 

Masuru Emoto- "The Messages in Water" 



Full Name: Kitty Lynn (kitty@unc.edu) 

Last Name: Lynn 

First Name: Kitty 

Company: Environment, Health, & Safety 

Business 

Address: 

212 Finley Golf Course Rd.,CB 1650 Chapel Hill, NC 27517-4440 United States of America 

Business (919) 962-5728 

Phone: 

Mobile Phone: (919) 883-7514 

Fax Number: (919) 962-0227 

Web Page: http://ehs.unc.edu 

E-mail: kitty@unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <gaastudentmember@unc.edu> 

Friday, November 25,2011 11:00 AM 

Gore, Travis <stgore@email.unc. edu> 

GAA Holiday Concert Invitation 

the 
Thanksgiving is now over and the holiday season is officially upon us, so join your fellow Tar Heels 

for a little holiday spirit. In appreciation of your membership, your General Alumni Association 

extends to you a special invitation to attend the 

Holiday Concert 

We hope you’ll join us as we enjoy live entertainment from 

six campus a cappella groups, including the Loreleis and Clef Hangers. 

GAA members receive one ticket at no cost; additional tickets may be purchased for $5 each. To reserve 

your ticket and to purchase additional tickets, visit the                    . 

Questions? Email gaastudentmember@unc.edu 

PRIVACY POLICY: You received this email from the UNC General Alumni Association (GAA) - George Watts Hill Alumni Center, CB# 

9180, 106 Stadium Drive, P. O. Box 660, Chapel Hill, NC 27514-0660. You have not been subscribed to an email list. If you do not 

wish to receive future email of this type from the GAA, please reply to alumni@unc.edu and include your full name, address and 

class year, call us toll-free at (877) 377-7125, or unsubscribe via this link: Unsubscribe Link. 

Please note that UNC and the General Alumni Association do not sell your information, including your e-mail address, to anyone for 

any purpose. 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

McHale, James <ajmchale@email.unc.edu> 

Monday, November 28, 2011 9:23 AM 

Buell, Agatha <abuell@email.unc. edu>; Clemmons, Jason <j clem@email.unc, edu>; 
Fulenwider, C. Lindsay <lindsay@email.unc.edu>; Gautier, Janet E 
<gautier@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Harris, Lori 
<leharris@email.unc.edu>; Landstrom, Susan B <susan_landstrom@unc.edu>; 
Woytowich, Mary C <woytowic@email.unc.edu> 

Imap retirement 

Imap%20retirement%20College%20Wide%20revised2. docx 

I know you guys keep getting these from ITS, but here is something that we at OASIS worked up to send to all your users 

in your departments. This attached document has all the information they should need regarding how to find their email 

quota and how to move their mail if they need. Sorry there are so many of these, but this is the big one from us. The old 

mail server goes away in less than two months, and we don’t want anyone losing mail. Better safe than sorry. So if you 

could send this out, it would be greatly appreciated. Let me know if you have any questions. Take care. 

James McHale, OASIS 

Tech Support Analyst 

(919) 901-0883 



To the Faculty and Staff of the College of Arts and Sciences, 

If you still use the old email server (IMAP) to store emails, but have not moved those emails to the new Exchange system 

or discarded them, please read this communication as action will need to be taken before December 31st, 2011. If you 

have already migrated your old email or you don’t need those old email files any longer, please click on the following 

link http://my.ad.unc.edu/ImapDeprovision.aspx so you can retire your old email storage. 

As you are aware, the University will be retiring the old imap.unc.edu mail server on December 31st, 2011. For a 

variety of reasons, many people have continued to use the IMAP server to store old emails, and if you are doing this 

now, you will need to decide soon whether to move those emails elsewhere or allow them to be archived, making them 

no longer accessible. If you are a Mac or Linux user and require hands-on assistance, please submit a ticket to OASIS at: 

https://www.unc.edu/ar-bin/websub/index.pl 

If you wish to move your old email, there are essentially two options: 1) You can either move them into Exchange 

directly if you have sufficient space in your Exchange account to accommodate everything, or 2) you can save those 

emails into a personal folder. 

How do I move my old email directly into my Exchange account? 

Step 1. Check available space here: https://my.ad.unc.edu/Migrator.aspx 

Step 2. If sufficient space is available in your Exchange account, use migrator tool, found here: 

https://my.ad.unc.edu/Migrator.aspx; if not decide whether to purchase additional space at $20/yr (for 5 additional GB) 

or to save old email to a personal folder. Instructions for purchasing additional space are found here: 

http://help.unc.edu/CCM3 025576 

How do I move my old email onto personal folders in Outlook? 

To add your IMAP folders to outlook in order to copy the data follow these instructions, http://help.unc.edu/96 

You can configure personal folders using Microsoft Outlook by following these instructions. This does not cost money 

but does have some limitations. Email stored in your Personal Folders (otherwise known as a PST file) will only be 

accessible from the computer on which outlook configured the file and will not be accessible on the web at 

outlook.unc.edu. We are providing instructions for Outlook only due to compatibility and portability issues. 

Add a Personal Folder (otherwise known as a PST file) to Outlook 2010 so you can store your Microsoft 
Outlook 2010 data locally. 1. Click the File menu in the upper-left portion of the screen. 

2. Select Account Settings, then Account Settings 
3. Click the Data Files tab. 
4. Click Add... 
5. Either browse to an existing PST file that you already have, or provide a file name (I suggest "(your name) 
Personal Folders") to create a new Personal Folder. 
6. Save this folder to your personal network storage space (usually a Z drive.) 



7. Click OK, then Close. 

8. Your new personal folders will appear underneath all your other folders on the left hand side. 

Once you have the personal folders configured, right click on a folder that you want to save from imap.unc.edu and 

choose "copy to" from the menu that appears, and choose where you want it saved in your new personal folders. Some 

folders like the inbox are very large, and can make outlook become unresponsive for quite a while as the messages are 

copied. Do not be alarmed. Smaller folders will copy more quickly. 

If you need assistance with any of the above, please submit a ticket to OASIS at: https://www.unc.edu/ar- 

bin/websub/index.pl 



From: 

Sent: 

To: 

Subject: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Monday, November 28, 2011 11:36 AM 

Gore, Travis <stgore@email.unc.edu> 

Travis: 

Have you taken care of the scheduling problems for next semester for Swahili 403 ? 

Alphonse 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, November 28, 2011 1:10 PM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] FW: NEED 200 MORE DONORS for Holiday Carolina Blood Drive, Tuesday, 
Dec. 13, 7:30a.m. - 1:00 p.m. SIGN UP TODAY! 

Volunteer form 12 13 2011.docx 

From: Katrina Coble [mailto:coble@cs.unc.edu] 
Sent-" Monday, November 28, 2011 12:59 PM 
To." All Administrative Managers in the College of Arts & Sciences 
Subject-" [asmgrs] NEED 200 MORE DONORS for Holiday Carolina Blood Drive, Tuesday, Dec. 13, 7:30a.m. - 1:00 p.m. 
SIGN UP TODAY! 

PLEASE FORWARD IN YOUR UNIT: 
PATIENTS NEED YOU - Sign up to donate blood or your time http://www.unc.edu/blood! for 
the 13th annual Holiday Carolina Blood Drive. The drive will held in two weeks on Tuesday, 
December 13th from 7:30 a.m. to 1:00 p.m. in Woollen Gym. 
As of this morning, there were 210 whole blood appointments and 42 double red cell 
appointments. With a goal of 400 units, we need at least 200 more donors to make 
appointments now. 
Visit http://www.unc.edu/blood/for details and to register. To give at the drive, you must be healthy, at least 17 
years old (16 with parental consent), weigh at least 110 pounds and not have donated whole blood since Oct. 18 or 
double red cells since Aug. 23. Individuals 18 years of age and younger must also meet specific height and weight 
requirements. Appointments are highly encouraged to manage the flow of the drive, but walk-ins will also be 
accepted. Those who give blood at the drive will receive a free soup mug and recipe from Cat Cora, as well as 
entering for a chance to win a pair of tickets on Delta Airlines round trip to any destination in the continental 
United States. Donors will also be given a hearty snack following the donation process. University and 
community residents are all invited. With a supervisor’s permission, drive time is work time for UNC employees. 

Individuals who would like to volunteer should fill out the attached form indicating shift/job preference and 

scan and send back to Amber Allen <Amber Allen@unc.edu> or drop it in campus mail. 
Parking will be free on the fourth and fifth levels of the Cobb Deck, accessible from the driveway to the Center 
for Dramatic Art off Country Club Road. 
During the holidays, blood donations typically decrease, but the need for blood remains steady. So this year, 
celebrate the holidays by giving the gift of life to someone in need in our area. 
Thank you and happy holidays, 
The Carolina Blood Drive Committee 

"In everything give thanks-gratitude is the attitude that sets the altitude for living." 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534, d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30364936 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30364936-32361534.d19c27ea4325cffb39a9456d99719bcb(~,listserv.unc.edu 



13th annual Holiday Carolina Blood Drive Volunteer Sign-Up 

Woollen Gym ¯ December 13, 2011 

The 13th annual Holiday edition of the Carolina Blood Drive needs many volunteers to assist the Red 

Cross professional staff. If you can volunteer, please fill out this form and return it to the address below. 

The most critical need is for people who can work the early or late shift. We also appreciate folks who 

can work more than one shift. Volunteering doesn’t prevent one from also donating blood. 

Name 

Dept. 

CB# 

E-mail 

Phone 

Task Desired 
(check one) 

[] Canteen Aide [] 

[] Check-in/Guide [] 

[] Donor Escort [] 

[] Flexible--use as Needed 

Shift Desired 
(check one) 

7:15 a.m.-9:45 a.m. 

9:30 a.m.-11:45 a.m. 

11:30a.m.-2:15 p.m. 

"2:15 p.m.-3:3Op.m. 

*wrap up duties (i.e. canteen, escort, cleanup) 

PLEASE RETURN TO: Amber Allen, School of Pharmacy, CB# 7567, 104 29 Beard Hall, CAMPUS or by 

email at aallen@email.unc.edu 

Phone:843-9759 

Please return the completed form to Amber AIlen, Volunteer Coordinator 

aallen(~email.unc.edu ~ 

Please see www.unc.edu/blood/for more information 

Revised 12/11 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, November 28, 2011 1:28 PM 

Gore, Travis <stgore@email.unc.edu> 

20111128132807617.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 11.28.2011 13:28:06 (-0500) 

Queries to: scanner@unc.edu 



The Future of African Leadership 

The future of African leadership is inextricably linked with the 
challenges that Africa must grapple with in the 21st century. Several 
indicators immediately come to play: demographics, health~ education, 
infrastructure, economic development, social equity, and human rights. 
It is also important to consider other factors, including current trends in 
African affairs, the new World order and the globalization of world 
economy, and lessons learned from African leadership in the 20th 
century. Finally, it is imperative to consider strategies for effective 
African leadership in the 21st century andbeyond. 

Based on lessons learned from the failures of African leaders 
in the 20th century, Africa needs to develop creative leadership for the 
21st century and beyond. The question is: what is creative leadership? 
According to the Center for Creative Leadership (1994), two 
descriptions are relevant: (I) the process of creative leadership has as 
its task envisioning and bringing about changes which have beneficial 
long-term consequences for the individuals involved, the organization 
as a whole, and the total society of which that organization is a part. 
An inseparable goal within this process is heIping each individual 
develop his or her full potential, not only as a contributing member of 
the organization but as a unique human being; and (2) through creative 
leadership, the potential in people is.continually being recognized, and 
everyone is working toward establishing and maintaining a climate in 



African Leadership in the Twentieth Century 

which people may develop and maximize their contributions. Within 
such a creative environment, people work collaboratively to identify 

and pursue meaningful goals that bring both short-term and long-term 
benefits to all, 

In the same vein, a review of the literature on future leadership 

in the 21st century has identified twelve characteristics: 

Knows and understands that bureaucratic hierarchies are dead 
and advocates community of responsibility. 

Possesses a global and holistic perspective and minks loca ly, 

acts globally." 

Creates and communicates vision, especially a strong sense of 

organizational purpose and mission. 

Employs strategic thinking, sensing trends and seeing 

possibilities inherent in a changing envirolmaent. 

Promotes and initiates change, viewing it as an opportunity for 

all stake holders. 

Deploys and disperses power, viewing it as int’mite and only 

valuable when shared. 

Embraces and values diversity and inclusiveness, a model of 
the working relationships and shared leadership we desire in 

our extended communities. 

Manages tedmology and distributes information, keeping an : 
organization . ......: 
relevant and competitive. " 

Inspires, motivates, and stimulates leading through personal 
... 

Models integrity and ethical behavior, obeying unenforceable 
. 

Integrates an ongoing system of evaluation, creating more 
..:. 

The Future of African Leadership 173 

Respects and values people with support, understanding, care 
and empathy. 

Covey’s (1990) Seven Habits of Hi~h|y Effective People has 
been nationally and internationally recognized as an excellent tool and 
guide for measuring leadership effectiveness. Those habits are: 

Be proactive 

Begin with the end in mind 

Put first things first 

Think win-win 

Seek fu’st to understand rather than to be understood 

Create synergy 

Sharpen the saw 

How do present African leaders measure up to the twelve 
characteristics of the 21st century leadership and Covey’s seven habits 
of highly effective people? What can be done to prepare African 
leaders for the 21st century and beyond? A radical view of present 
Afi’ican leadership is an unfavorable rating of current African leaders. 
Representatives of the radicaI view argue that the present leaders have 
failed to deliver tire promises of independence to people of Africa. 
They point to social indicators which reflect the lack of progress, at 
least, progress that makes significant difference in health conditions, 
education, food, housing, road conditions, housing infrastructure, 
corruption, and neo-coloniafism. The most liberal report, card for 
African leaders is generally in agreement with the radical assessment. 
On the other hand, it is conceivable to prepare new creative and 
effective leadership in Africa. In this context, it is not unreasonable to 
suggest that there are perhaps only two alternatives that can be helpful 
to Africa in creating the kind of leadership that is so desperately needed 
to address the peoples’ business. The peoples’ business must be 
addressed from two perspectives: (1) the African comext, and (2) the 



174 African Leadership in the Twentieth Century 

new world order - a globalizing and highly competitive modern 
of high technology. The alternative is not more money and 
foreign aid although, admittedly, more resources, if 
are imperative. It can be hypothesized that if all the money in 
world is given to Africa today, it will be worthless in the lon 
without effective and creative leadership. 

The two alternatives or deciding factors are "God" an~ 

education. The hope is that the "God of Africa" must be enormously,:: 
generous and has a sense of urgency to rescue Africa from self~.:: 
destruction and eventual decay. This God must also be so 
that all the atrocities committed by the neo-coloniaiist African leaders i: 
of the immediate past and present will be well rewarded in 
for their deeds on the African earth. God is merciful, but it is 
if this hypothetical God can even pull such a coup. That brings 
one remaining alternative source, education. The big question is what’ 
type of education? 

In an unpublished paper by Obiakor and Obi 

"Building Future Patriotic African Leaders through Education::: 
Connecting the Rough Edges", it is argued that African leadership ha,~ 
consistently lacked fundamental structures needed to build strong 
societies. Education may very well provide the needed fundamental 
tools for African development. 

¯ One of Africa’s leaders of the 20th Century, Julius 
(1985) demonstrates the importance and power of education in nation-. 
building and in helping to formulate socio-economic and 1~ 
philosophies of any people. He defines education when he stated: 

Education is not something which is done just in schools. The process 
of education begins to shape the children before they even enter a 
classroom. Education starts in the home at the time of a child’s birth ¯ 
and continues as the child grows up in the local community. Education 
is affected by the social morals, the physical and social environment, " 
the press, radio, and so on. It is an administrative necessity which ¯ 
causes governments to establish a "ministry of National Education." " 
However revolutionary its intentions and effects, education is strongly 
influenced by the past and serves to influence but not to control the 
future. Formal education, in any country, is bound to be - and from 

society’s point of view is intended to be - an element in maintaining or 
developing the social, political, and economic culture of that society. 

If there is anything scholars seem to agree on, it is that 
education is the foundation for democratic ideals and practices. The 

The Future of African Leadership 175 

cultural, political and socio-economic redemptions of Africa have to 
come from "within". This can only occur through education, it is 
generally agreed that democracy can survive and thrive in any society 
that is basically illiterate. According to Mayer (1973), the dilemmas of 
democracy are the same as those of education, and the fate of 
democracy carm.ot be disassociated from the quality of its intellectual 
leadership. As to be expected, Africa has experienced three stages of 
educational transition: pre-colonial, colonial, and post-colonial. The 
focus of the pro-colonial African education has been characterized as 
traditional (Castle, 1975; Damachi, 1972; Fafunwa, 1975; Mojekwu, 
Uchendo, and Hoey, 1978). According to Fafunwa (!972), the seven 
cardinal goals of African traditional education :wOre ~6i;~ develop latent 
physical skills; incuIcate respect for elders and those in a position of 
authority; develop intellectual skills; develop characi~r~::~cquire specific 
vocational training; develop a healthy attitude toward honest labor; and 
understand and appreciate the cultural heritage of the community at 
large. These educational goals provided the springboard of today’s 
popular African proverb, "It takes a whole village to raisea child." 

African education during the colonial era was significantly 
different from the pro-colonial period. Colonialists came to Africa, 
transplanted their version of Christian values and education. 
Ultimately, African value systems were destroyed and replaced with 
Eurocentric value systems (Mphahlele, 1974). Among other things, 
colonial educational systems emphasized the three R’s (reading, 
writing, and arithmetic) and functional literacy. The educational 
systems were also designed for Africans to assimilate European cultural 
values and the greatness of Europe. As Obiakor (1998) eon’ectly 
pointed out, colonial education did not focus on African pride and 
patriotism, rather, the focus was on misguided capitalism and greed that 
created conditions for regionalism, sectionalism, tribalism, bribery, and 
corruption to flourish. The evidence is clear that leaders who resisted 
colonial intrusion were dethroned, excommunicated, banished, or 
imprisoned. Those who acted as informants to the colonialists were 
exalted and given prestigious positions, and "token" leaders were 
produced. This style of developing African leadership continues to 
haunt Africa today. 

The third stage of the African educational tradition is the post- 
colonial period since independence. The colonial education legacies 
have created a people with two souls, the traditional African soul and 
the colonial soul. This has been troublesome. Many African leaders 
did not recognize an educational system that was not based on 
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Eurocentric values. As a matter of fact, American diplomas were not 
recognized in Africa; at best they were regarded inferior to British of 
French diplomas. Although the new leaders of independent Africa 
viewed education as an instrument of social, economic and political 
emancipation, the educational systems left by the colonialists were not 
helpful. These systems became unrealistically organized "to ad&ess 
social, cultural, economic, and political advancements" (Obiakor, 
1992). A major consequence of the failure of African educational 
systems to produce effective leadership is that tribal donaination and 
greed have replaced colonial domination. Coups became rampant in 
recent African political history. Militar3) dictatorship was a common 
practice in most Africa. Black colonialism has directly and or 
indirectly replaced white colonialism. The bottom line is that the 
impact on the peoples of Africa has been exactly the same and 
sometimes even worse, and yet education remains the only single 
variable for upward mobility and nation-building in Africa. As Jegede 
(t 976) emphasized: 

We must adopt a new approach to education which is Africa 
so that our country wilt become truly great.. Greatness does not lie in 
mere verbiage. It is always expressed in action. We must constantly 
remind ourselves that even with millions of naira spent on education in 
this country, it cannot yield the desired dividend unless we see 
ourselves in the proper perspective as economic syndromes who always 
make a heavy demand on the society in return for little or no 
contribution to its material existence and it will be money thrown down. :.. ’.:::: 
the drains unless everybody in the educational enterprise has the will to ¯ : :.: 
improve, the ingenuity to improvise, the enthusiasm to inspire, and the 

’. 
It should be noted here that many African leaders are ¯ 

beginning to see education differently. The Africanizati0ka of... 
educational systems in Africa still has a long way to go. They are 
realizing that Africa will never get its due respect in the new world :.:.!:..:. 
order unless its nations and people begin to see themselves as free 
people. The more citizens are educated, the freer they think. And, the. 
freer they think, the more self-reliant they become. Africa has the ¯ 
natural resources and the human capital to develop the type Of 
edt~cational systems capable of producing transformational and creative 
leaders for the 21st century and beyond. For example, according to the.? 
Organization of African Unity (OAU), (1981, Africa has: 

The Future of African Leadership 

97 percent of world reserves of chrome 

85 percent of world reserves of platinum 

64 percent ofwortd reserves of manganese 

25 percent of world reserves of uranium 

13 percent of world reserves of copper 

20 percent of world hydroelectric, potential 

20 percent of world hydroelectric.potential 

70 percent of world cocoa production 

One-third of world coffee production 

Fifty percent of palm produce 
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In addition to these vast natural resources, Africa is the fastest 
growing population region in the world, notwithstanding the current 
impact of HIV]AtDS and high mortality rates. Africa’s potential to 
greatness can be a reality, but only if it invests in its future leadership. 
Africa is too rich to be poor and too poor to be rich. What do African 
educational systems have to do in order to get African leaders to the 
"mountain top"? The imperatives are clear. First, Africans must 
decolonize their colonial mentality. The educated Africans must feel 
comfortable to say that diplomas from Oxford and London are in no 
way better than diplomas earthed at the University of Ibadan or the 
University of Ghana in Legon. Education must be developed within 
the context of African value systems with international dimensions; not 
British of French systems or even American systems. Africa can draw 
lessons from the American experience. The thirteen colonies were, 
before the Revolutionary War, ruled as British colonies. Following the 
American Independence in 1776, Americans developed educational 
systems that were uniquely American; they even spelled and wrote 
differently. American nationalism and patriotism were integral parts of 
the new American educational system. It abandoned the British elitist 
system. The point here is not to advocate the American system but to 
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indicate lessons and experiences that Africa can draw from. The 
African educational systems envisioned here must each have character, 
leadership theories, and work ethics. It must provide opportunities for 
creating national leadership institutes for social change. Adult 
education must have a renewed emphasis. As Fafunwa (1975) noted 

many years ago: 
There is indeed no greater force for social, economic, and 

political advancement than a good educational system realistically 
organized and judiciously administered with skills and insight. But 
there cannot be a good educational system without clearly defined 

goals. 
tn the context of exploring the future of African leadership, it 

is important to listen to the voices of African leaders themselves. 
Although this is virtually an impossible task, the desire to uncover 
different perspectives on the subject took me back to my homeland. 
During my field research in Africa, I met and interviewed many 
African leaders. Two of them were most remarkable; they provided 

two separate but unequal perspectives. The first was President J.J. 
Raw|ings of Ghana, a young man full of energy with a military 
background. The other was Dr. Kenneth K. Kannda, an elder statesman 
who led Zambia to independence in 1964 and became its first president. 

I had the honor of conducting an interview with President 
Rawlings at the "Castle", the official residence of the President in 
Accra. It was on a quiet atternoon on July 30, 1999, after a Presidential 

luncheon at the Castle. Like most African countries, Ghana was a 
military government under Rawlings’ two successful coups in 1979 and 
1981, until 1992 when the country changed to a civilian government. 
The process of transfumfing Ghana, so it seemed, from a military 
government to a democracy was intriguing. It was clear from the. 

interview that the forces for the democratization of Ghana cams from " 
both internal and external sources. First was the national need for: 
economic development, education, and infrastructure to keep citizens 
from starving and to reduce existing high poverty and illiteracy rates. It 

also appeared that the desire to retain political power forced President 
Rawlings to seek funds from the International Monetary Fund (IMF) . :"::: 

and the World Bank. Apparently, the string attached to these funds was ¯ 
"democracy in Ghana." Whatever other factors, President Rawlings ¯ 
made a wise decision, a decision that may have cost his political party, 
National Democratic Party, the election in 2000 as his party was 
defeated by the New Patriotic Party. But what is new? Freedom and 

democracy have never been priceless.                             . 
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My second visit to Ghana was by invitation from President 
Rawlings to participate at the commemoration of the 90th anniversary 
of the birth of Osagyefo Dr. Kwame Nkruman, Founder and First 
President of Ghana. Dr. Kannda was also a special guest of President 
Rawlings. I took advantage of the opportunity to interview Dr. Kaunda 
on the subject of my research on September 24, 1999, at the state villas 
where we were housed. 

The purpose of the interview was to determine Dr. Kaunda’s 
assessment of African leadership in the past, present, and future. He 
laughed for about four minutes - the longest laughter I have ever 
experienced with an African leader. It was as it~ he were asking, "are 
you really serious, or are you just joking?" I irld him that the world 
wanted to know where Africa was heading in the 2tst century. Dr. 
Kaunda’s response was insightful. His elia{~:~rization of African 
leadership was three-fold: (1) corruption, (2) drug trafficking, and (3) 
the forces of neo-cotonialism. His key remedy was an educational 
system designed to serve as a training base for African leadership 
development. He added another imperative: the training and retraining 
of African civil servants as an instrument for preparing future leaders. 
As as condition for economic development, Dr. Kaunda advocated the 
immediate development of trade systems that are fair and just to Africa. 

The phenomenon of "ethnic nationalism" or tribalism is 
undoubtedly one of Africa’s major leadership problems. This issue is 
important and relevant to any discussion on the future of African 
leadership. It is easy to see the conflicts as arising from colonial 
policies. While this may largely be true, it is to be stressed that 
colonial politicians were not deliberately formulated to produce 
tensions and conflicts. The tensions and conflicts arose mainly out of 
the bringing together of ditl?rent people who had been accustomed to 
an independent existence. In a sense, therefore, the issue can be seen as 
one of the problems of adjustment to a new political and social order 
imposed by the colonial power. The other determining factor in group 
reIations in Africa is religion, the Christians versus the Muslims. The 
theme of tribalism and religious differences in African history may well 
furnish some explanation of the conflicts between various groups and 
so deepen our understanding of a phenomenon which has so profoundly 
influenced Africa in modern times. This trend is likely to continue if 
African leaders fail to provide effective solutions. 

Thus the future of African leadership depends on the ability of 
African leaders to mobilize its vast human and material resources to 
solve African problems, especially the patterns which emerge from this 
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study. It will be instructive to see how African leaders u)ill 
operationalize some of the recommended major strategies in this study 
for transformational and effective leadership development. The future 
of African leadership at the time of writing does not seem to be 
promising unless drastic changes occur very soon. And it must be 
sooner than later, if the 21 st century is to be the "African Century." 

Conclusion 

Although this publication represents an attempt to provide a 
comprehensive analysis and assessment of African leadership from 
both historical and contemporary contexts, it does not purport to be the 
alpha and omega of African leadership research projects. In the same 
vein, the study was not intended to be the panacea to all problems of 
leadership in Africa, rather it has deliberately raised some critical 
questions that are necessary for a balanced assessment of African 
leadership and its future. It has. also presented some viable alternatives 
for developing creative and transformational leadership in Africa. In so 
doing, it is hoped that all persons of goodwill toward Africa will 
confront African leadership and African development in a different 
light that promises better results. 

The African past reveals the collective wisdom and 
geroncratic leadership that witnessed the rise and fall of the ancient 
kingdoms and the lost cities of Africa, especially in the 18th and 19th 
centuries. Arguably, the leaders of the ancient kingdoms of Africa 
were unsuccessful in preventing the fall of their kingdoms. This point 
of view raises an important question as to whether Africa is predestined 
to repeat its history. Time will tell. On the other hand, it can be 
asserted that African leadership during the third quarter of the 20th 
century was effective and successful. The leaders had a common 
enemy, colonialism. The motivation and objectives were clear, the 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, November 28, 2011 3:06 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: upcoming job talk (music) of interest 

FYI (from Mark Katz in Music) -- Please note an upcoming Music Department job candidate talk that may be of interest: 

Talk by Chdrie Rivers, candidate for tenure-track position in the Department of Music 

"The Intersection of Music, Image, and Social Change in the Democratic Republic of the Congo." 
December 5 (Monday) at noon, Kenan Music Building 2030. 

Chdrie Rivers is a doctoral candidate in the Departments of African and African American Studies and Music (Ethnomusicology) at 
Harvard University who is scheduled to receive her Ph.D. in May, 2012. Rivers’ dissertation, rifled "Beyond Charitable Imperialism: 
The Intersection of Digital Media, Music, and Social Agency in (Post-) Conflict DRCongo," combines ethnographic and archival 
research with social engagement activity exploring the power of film and music in conflict-ridden areas of the Great Lakes Region of 
Eastern Africa. Rivers’ research unites the study of music and media with frameworks from cultural theory and post-/neo-colonial 
studies; with inquiry into identity, youth culture, and gender studies; and the role of expressive culture in social!political activism. 
Rivers is a composer whose work has been performed internationally as well as a pianist who holds a B.M. in film scoring from the 
Berklee College of Music and an A.M. from Harvard University. While living carrying out research in the Eastern Congo, Rivers has 
served as co-director of the Yole!Africa cultural center. 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~:!i~istsamc.ed~/~?id 32361534.dlgc27ea4325cf~:~39a9456d99719bcb&~:T&~-afriafam&o=30365922., or send a 

blank email to leave-30365922-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, November 28, 2011 4:28 PM 

Gore, Travis <stgore@email.unc.edu> 

Rekeying Battle Hall 

Hi Travis, 

Can you please submit a work order to rekey the building (as we discussed before - every door except the Archaeology 

rooms)? 

We will need each person to have a front door key, an main office key, and a key to their own office (this can perhaps be 

one key, but each person’s is different...). Additionally, we will need 6 master keys that unlock every door, and an extra 

2 keys to match each one that each professor gets (in case they lose their key, etc). 

Please get an exact estimate before they do the work (you can tell them that the estimate previously was $2,015 -this is 

our total budget for this). If it costs more, please let me know immediately so that it doesn’t hold up the process too 

much. 

Also, we should plan for them to change the locks during the semester, so that you are here and most people are here 

to pick up their keys around the same time (maybe the first week of classes?). 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Huber, Evelyne H <ehuber@email.unc.edu> 

Monday, November 28, 2011 4:59 PM 

Faculty <corefac3287@listserv.unc.edu> 

RE: [corefac3287] meeting November 30 

Template Procedure for Appointment to Master Lecturer.docx 

Dear Colleagues, 

I hope you had a good break and have returned ready to face the rest of the semester. 

This is a reminder of our faculty meeting this Wednesday at 11:15 (time change because the conference room in Vance Hall is 
occupied until that time). Our agenda will be short. I have attached the policy on Promotion to Master Lecturer that the Department 
needs to adopt. The Executive Committee recommends that it be adopted as written (in the Template sent from the Dean’s Office), 
and with the little addition marked in yellow. 
The second item will be adoption of a slightly modified wording of the policy on voting rights of fixed term faculty that we discussed 
before. 

Looking forward to seeing you all then, 

Evelyne 

From: Evelyne Huber [ehuber@email.unc.edu] 
Sent: Wednesday, October 26, 2011 3:34 PM 
To: Faculty 
Subject: [corefac3287] meeting November 14 and proposals 

Dear Colleagues, 

As agreed at today’s meeting, we shall have our next faculty meeting on 
Monday, November 14, at 11 a.m., and Jonathan Hartlyn will come to that 
meeting to answer the questions that were being raised today. 
The other two agenda items will be approval of the Policy on Independent 
Studies and discussion (if desired) of the Policy on Promotion to Senior 
Lecturer. 

Let me also remind you of the opportunity to apply for research funds, 
as outlined in my previous email. 

Best, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 



-- You are currently subscribed to corefac3287 as: ehuber@email.unc.edu. To unsubscribe 
click here: , or send a 

blank email to leave-30163961-43272065.6c795a5436a7325f97ea8c75838bbd3b@listserv.unc.edu. 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: ~:i/lis~s~mc.ed~i~?id-43272012.735a489886dd8463eeb3a736a6d6a51 l&n=T&l-corefac3287&o-30366916, or send a 

blank email to leave-30366916-43272012.735a489886dd84b3eeb3a736a6d6a51 l~listserv.unc.edu. 



Department of 
master lecturer. 
October 28, 2011 

procedures governing the promotion of a senior lecturer to 

Eligibility for Master Lecturer 
A senior lecturer is eligible for recommendation for promotion to master lecturer on the 
following bases: 

¯ The candidate must have a minimum of six consecutive years’ full-time (i.e., 1 FTE) 
service as a senior lecturer, or, if the candidate is from another institution and identified 
in a national search, six consecutive years of full-time (1 FTE) service as a senior lecturer 
or faculty equivalent. A senior lecturer may not be appointed to the rank of master 
lecturer until six consecutive years of 1 FTE service at the rank of senior lecturer have 
elapsed. A lecturer is not eligible for promotion to master lecturer. 

¯ The candidate must provide demonstrable evidence of distinguished teaching and service 
to the appointing department, beyond that which is expected of a senior lecturer, in 
accordance with standards of distinguished teaching and service defined by the unit in 
which the candidate is appointed. 

In the Department of         ., evidence of extraordinary teaching may include: a university 
teaching award, consistent teaching evaluations in the top 5-10% of the department, outstanding 
peer teaching reviews, leadership roles on unit committees concerned with teaching, leadership in 
developing new initiatives that enrich the curriculum, success in writing and/or administering grants that 
improve teaching in a unit, administrative oversight and training of teaching assistants and/or other fixed- 
term faculty in a unit. 
Please state the department’s criteria for distinguished teaching. Be specific as to what 
constitutes "demonstrable evidence. " A DEPARTMENTMAY INSERT INTO ITS 

PROCED URES DOCUMENT MORE TYPES OF DEMONSTRABLE EVIDENCE THAN ARE 

LISTED ABOVE, PARTICULARLY DISCIPLINE-SPECIFIC EVIDENCE OF 
EXTRAORDINARY TEACHING. A DEPARTMENT’S PROCEDURES DOC UMENT MA Y NO T 
DELETE OR 0 THER WISE R ULE 0 UT ANY OF THE EXA2klPLES OF DISTING UISHED 

TEACHING LISTED ABOVE. 

In the Department of         ., evidence of distinguished service may include: a university 
service award; leadership on committees and task forces at the unit, College, or University levels (such 

as educational policy, teaching award, staff award, or search committees); service as unit 
undergraduate advising coordinator or director of undergraduate studies; outstanding service on 
the UNC Faculty Council and/or its subcommittees; leadership in national or regional professional 
organizations; membership on the advisory board of a professional journal; invitations for speaking 
engagements at other institutions of higher learning; professional consulting. 

Please state the department’s criteria for distinguished service. Be specific as to what 

constitutes "demonstrable evidence. " A DEPARTMENT MAY INSERT INTO ITS 
PROCED URES DOCUMENT MORE TYPES OF DEMONSTRABLE EVIDENCE THAN ARE 

LISTED ABOVE, PARTICULARLY DISCIPLINE-SPECIFIC EVIDENCE OF 
EXTRAORDINARY SERVICE. A DEPARTMENT’S PROCEDURES DOC UMENT MA Y NO T 
DELETE OR 0 THER WISE R ULE 0 UT ANY OF THE EXA2klPLES OF DISTING UISHED 

SERVICE LISTED ABOVE. 



Procedure for unit review of candidates for Master Lecturer in the Department of 

Only a senior lecturer who has completed a minimum of six consecutive years of full-time (1 
FTE) service in the Department of is eligible to be considered for promotion to master 
lecturer. 

A candidate eligible for promotion to master lecturer in the Department of __will be 
reviewed by a unit committee appointed by the Chair. [If the department prefers this to be a 
standing committee of the department, please stipulate accordingly.] This review committee will 
be composed of at least three tenured faculty members and at least one master lecturer, provided 
one or more master lecturers are part of the departmental faculty. If the departmental faculty 
contains no master lecturers, a master lecturer from another department may be included on a 
review committee, with the approval of the Dean’s office. This committee is responsible for 
reviewing any eligible candidate’s dossier and submitting a report on each candidate under 
consideration. 

To be reviewed by the department’s review committee, eligible candidates for master lecturer 
must submit a dossier containing the following: 

1. the candidate’s current curriculum vitae; 
2. the candidate’s statement of teaching and service; 
3. documentation of the candidate’s teaching and service activities; 
4. annual summaries of teaching, annual summaries of student evaluations, and periodic peer 

teaching evaluations. Peer teaching evaluators should be assigned according to individual unit 
policy. 

5. evidence of distinguished teaching and service. 
6. the names of two individuals (from UNC or external) who may serve as referees as to the 

candidate’ s qualifications for the rank of master lecturer. 
7. additional materials, such as observations of classroom teaching, student recommendations, 

nominations for teaching awards, grant applications, and other materials relevant to the case. 

If your department requires or allows any additional materials to be submitted in the dossier, 
please specify what they are. 

Upon receipt of a complete dossier, the Chair will solicit letters from two referees, one from a 
list provided by the candidate and one from a list developed by the Chair, as to the candidate’s 
qualifications for promotion to the rank of master lecturer. Upon receipt of the two letters, the 
Chair will include them in the candidate’s dossier. 

After reviewing each dossier, the unit review committee will submit to the Chair a report 
concerning each candidate for promotion to master lecturer. The Chair will make this report 
available to the assembled eligible faculty of the department, whom the Chair will consult in a 
manner analogous to the process whereby the unit Chair consults the unit’s faculty on the 



promotion of faculty members on the tenure track. For cases involving promotion to master 
lecturer, this consultation must include the tenured faculty and any master lecturers in the 
department. The consultation process will result in a vote of the eligible faculty of the 
department, recorded by rank, on each case for promotion to master lecturer. 

NOTE: See appended statements on facul_ty eligibili_ty for voting. Each unit should st~))ulate in its own 
policy whether untenured facul_ty would be eligible to vote on the appointment of master lecturers. 
EACH UNIT SHOULD SUBMIT A BRIEF EXPLANATION OF ITS RATIONALE FOR 
INCLUDING OR EXCLUDING UNTENURED FACULTY FROM VOTING ON PROMOTIONS 

OF SENIOR LECTURER TO MASTER LECTURER. 

The Chair of the department may decide to accept or reject the advice given by the eligible 
faculty. In either case, the candidate’s complete dossier must be forwarded to the Dean with a 
letter from the Chair either recommending or denying promotion. Besides reporting the vote of 
the faculty, the Chair’s letter should highlight factors concerning teaching and service that most 
influenced the recommendation. Regardless of the Chair’s recommendation, the Chair must 
communicate that decision in writing to the candidate. 

The dossier for the candidate forwarded to the Dean will contain the following: 
¯ the chair’s letter, noting the review committee’s role and vote, and the vote of the eligible 

faculty, recorded by rank; 
¯ the report of the unit review committee on the candidate; 
¯ the candidate’s current curriculum vitae; 
¯ the candidate’s statement of teaching and service; 
¯ documentation of the candidate’s teaching and service activities; 
¯ annual teaching summaries and summaries of student evaluations; 
¯ a minimum of two letters from referees (UNC or external) that address the candidate’s 

qualifications for the rank of senior lecturer. 
¯ additional materials, [please specify] required by the department. 

See http://hr, unc. edu/EPA/facul~. /fixed-term/ft-sal/FTPromDocs for a checklist of documents 
required for inclusion in the dossier of a fixed-term faculty member’s appfcation for promotion 
(appointment to a higher rank). 

College policy on voting rights of fixed-term faculty 
Fixed-term faculty are not eligible to vote on the tenure and promotion of faculty within the 
tenured or tenure-track ranks. Senior lecturers are eligible to vote on the promotion of lecturers 
to the rank of senior lecturer. Master lecturers are eligible to vote on the promotion of senior 
lecturers as well as lecturers. 

UNC Faculty Code Definition of Voting Rights of Fixed-Term Faculty 
The UNC Faculty Code includes fixed-term faculty among the General Faculty who have voting 
rights at UNC, provided three conditions are met. Voting rights are reserved for fixed-term 
faculty who hold at least a .75 FTE position, whose responsibilities include teaching or research, 
and whose term of appointment is for at least three years. Fixed-term faculty who have been re- 
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appointed to a position such that the combined length of the current term and the immediately 
preceding term of service is at least three years are also eligible to vote. 



From: 
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Subject: 
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Gore, Travis <stgore@email.unc.edu> 
UNC vs. Evansville Faculty and Staff Discount 

Use this link to view a web ve~sion of the email 
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Remember, purchasing and renewing your season tickets or single game seats has never been easier! Just click on TICKETS find your 
seat, and enjoy the game! Additional ticketing fees may apply. 

Please do not reply to this email. Questions or comments may be sent to: webticket~Jncaa.unc.edu. 
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From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Monday, November 28, 2011 5:13 PM 

Faculty <corefac3287@listserv.unc.edu> 

RE: [corefac3287] meeting November 30 

Dear Evelyn, 

The ad hoc committee (i.e. Bereket, Perry, and Kia) formed to review the document on voting rights, having carefully read the 
document found that it should be adopted with the following minor addition. 
In paragraph C, the words "that are" should be inserted after "department" and before "subject." This addition will avoid ambiguity. 
The ad hoc committee, therefore, recommends that the document be adopted with the said minor addition. 

Sincerely, 

Bereket Habte Selassie 
William E. Leuchtenburg Distinguished Professor of African Studies, 
and Professor of Law 
UNC-Chapel Hill 

From: Huber, Evelyne H [ehuber@email.unc.edu] 
Sent: Monday, November 28, 2011 4:58 PM 
To: Faculty 
Subject: RE: [corefac3287] meeting November 30 

Dear Colleagues, 

I hope you had a good break and have returned ready to face the rest of the semester. 

This is a reminder of our faculty meeting this Wednesday at 11:15 (time change because the conference room in Vance Hall is 
occupied until that time). Our agenda will be short. I have attached the policy on Promotion to Master Lecturer that the Department 
needs to adopt. The Executive Committee recommends that it be adopted as written (in the Template sent from the Dean’s Office), 
and with the little addition marked in yellow. 
The second item will be adoption of a slightly modified wording of the policy on voting rights of fixed term faculty that we discussed 
before. 

Looking forward to seeing you all then, 

Evelyne 

From: Evelyne Huber [ehuber@email.unc.edu] 
Sent: Wednesday, October 26, 2011 3:34 PM 
To: Faculty 
Subject: [corefac3287] meeting November 14 and proposals 

Dear Colleagues, 

As agreed at today’s meeting, we shall have our next faculty meeting on 
Monday, November 14, at 11 a.m., and Jonathan Hartlyn will come to that 
meeting to answer the questions that were being raised today. 
The other two agenda items will be approval of the Policy on Independent 
Studies and discussion (if desired) of the Policy on Promotion to Senior 
Lecturer. 

Let me also remind you of the opportunity to apply for research funds, 
as outlined in my previous email. 

Best, 

Evelyne 



Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: ehuber@email.unc.edu. To unsubscribe 
click here: ~://1ists~mc.ed~/~?id=43272~65.6c795a5436a~325f97ea~c7583~bbd3b&n=T&~=c~refac32~7&~=3~163961~, or send a 
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From: 

Sent: 

To: 

Subject: 

@elkcreek.ais.unc.edu 

Monday, November 28, 2011 11:37 PM 

Gore, Travis <stgore@email.unc.edu> 

Status of your Application at UNC at Chapel Hill 

11-28-2011 

Sam T Gore 

Graduation Coordinator 
Position Number: 0003556 
Department Number: 3120 

The University of North Carolina at Chapel Hill would like to thank you for your 
application that was submitted for the specific position listed above. Your application 
was determined to be eligible for consideration for the vacant position and was referred 
to the hiring department by the Office of Human Resources. The hiring department, however, 
has selected another candidate whose background more closely matches the requirements of 
the position. 

We welcome the opportunity to consider your application for future employment 
opportunities that match your education, skills and experience. New positions are 
posted daily and we encourage you to visit our website at 
h~lp:iihramc.ed~iiobseekers. You may also view openings at our job listing board 
just outside of the Human Resources Workforce Planning and Compensation Department 
at 104 Airport Drive in Chapel Hill. 

Again, thank you for your interest in the University. 

Sincerely, 

Workforce Planning and Compensation 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Akanmonge Abodeem < ~hotmail.com> 

Tuesday, November 29, 2011 9:34 AM 

ehubner@email.unc.edu 

Gore, Travis <stgore@email.unc.edu> 

FW: REQUEST FOR AN INVITATION FOR THE PRESENTATION OF MY BOOK: 
PARABLES OF MILK AND MIGHT IN YOUR DEPARTMENT 

PUBLICATION OF MY BOOK-PARABLES OF MILK AND MIGHT.doc; 
PROFESSIONAL SPEAKER’S SERVICES.ppt; A SUMMARY OF NCHOR’S 
PROFILE.doc; BOOK-PRESENTATION-GUEST LECTURE-UNIVERSITY OF NORTH 
CAROLINA.doc 

Dr. Raymond Akanmonge Nchor 
Feldbergstrasse 34 
64293 Darmstadt 
Germany 
Tel. 
SKYPE ID: 
E-Mail:              ~hotmailo corn 

November 29th, 2011 
University of North Carolina 
Department of African & Afro-American Studies 
Attn: Inreim Chair: Evelyne Hubner 

Administrative Assistant: Travis Gore 
stgore@email, unc. edu 

Dear Evelyne Hubner, 

BOOK PRESENTATION: "PARABLES OF MILK AND MIGHT: 

Development Political Satire - The Voices of the Affected" 
/GUEST LECTURE 

I would be grateful, if you could find time to read the attached information about my request for invitation 
to present a reading 

from my book: ~A~BLES OF M~LK~4N~ M~H~o O~elopme~t ~o~i~al Sa~ir~ - ~e of ~ 
~ff~’~ which is very popular in the internet. 

Thanks for your cooperation and hope to hear from you soon. Until then, I remain, 

yours faithfully, 

Dr. Raymond Nchor. 



Parables of Milk and Might: 

Development Political Satire - The 

Voices of the Affected (Paperback) 

by RAN (Author) 

No customer reviews yet. Be the first. 
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Price: $16.95 & eligible for 

FREE Super Saver 

Shipping on orders 

over $25. Details 

Availability: In Stock. Ships from 

and sold by Amazon.com. Gift- 

wrap available. 

Editorial Reviews 

Book Description 

"Throughout the book, Parables of Milk and Might, the 

central theme presented is the inter-relationship 

between power and wealth and its influence on the 

political, economic, social and military development in 

the world. With power, wealth can be amassed and 

with wealth, power can be wielded. The transatlantic 

slave trade and colonialism which robbed Africa of her 

human and natural resources and brought wealth to 

the participating countries are classical examples of 

the demonstration of power and wealth, based on 

Darwin’s theory of evolution, ,the survival of the 

fittest". Countries with neither power, nor wealth can 

only be poor. In almost all the lectures I delivered on 

international development in universities, research 

centers and international organizations in Germany, I 

have always tried to sensitize people about the 

unfairness in the global economic system, which is 

causing poverty and underdevelopment in the world. 

It is a logical sequence, that after repeatedly treating 

problems of development in lectures and seminars for 

such a long time and always continuing to think over 

these in bed, new ideas will always be produced. With 

these ideas recurring in my mind, and in a satirical 

form, I had no other choice than to write this book in 

the form of parables. The vocabulary and names 

created in the original German version add humor to 

the facts presented in these parables. The main 

purpose for writing this book is to use it to sensitize 

many people, both in the industrial countries, as well 

as in the developing world, particularly in Africa and in 

Asia, the Caribbean and South American countries, 

about the negative effects of the global economic 

system, which is controlled by the powerful and 

wealthy countries, to the disadvantage of the 

developing countries. This sensitization will increase 

the awareness of people about the effects of this 

negative development, which is the cause of poverty, 

underdevelopment and conflicts in the world." Quotes 

from the book: "Mr. Schlotterhose rushes to his friend 

Prof. Grosskopf for help in the homework of his son, 

who has to write an essay on a topic in development 

politics. While both are drinking colonialwater and 

discussing this topic, three dairy experts, who are 

professionals on this subject and are preparing to fly 

to Ghamaronda in Akirfa come to join them in an 

impromptu colonialwater party. The dairy experts 

introduce themselves and give an account of their 

dairy business in the calveslands." "After the dairy 

experts depart to the airport, on their way to 

Ghamaronda, in Akirfa, two calves, Machemba and 

Adoli-Laaringa suddenly approach the house of the 

Grosskopfs. Prof. Grosskopf invites them to a second 

colonialwater party and seminar on his balcony. Mrs. 

Grosskopf who hails from >>Venecobra<< in >> South 

Akirema << is delighted to have calves from Akirfa in 

their house. Her great grandparents had been 

captured in Akirfa by Milk Search Troops (MSTs) from 

Parlonbru and shipped to Kibirak, North and South 

Akirema , where they were sold to milkseekers from 

Parlonbru for milk. The seminar covers on this subject 

and the work of the dairy experts, which is the cause 

of milklessness in calveslands." 

0.7 inches 
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DR. RAYMOND AKANMONGE NCHOR 

Raymond Akanmonge Nchor is a Ghanaian by nationality and a Ph.D. holder in 
mechanical engineering, with specialization in rail transportation, technology transfer, 
maintenance engineering and rural development. He is a senior consultant and a lecturer 
resident in Germany. 

His studies at the State University of Hesse, Kassel, in Germany, gave him the opportunity 

to undergo two industrial semesters with the locomotive manufacturing company, Thyssen 

Henschel (now Bombardier), in Kassel, Germany. During this time, he had the opportunity to 

work in various departments of the company, as well as assist in assembling locomotives, some 

of which were exported to African, European and Asian countries. The experience he gained in 

this company and in many other German companies, where he worked during the semester 

holidays, strengthened his conviction that the career of an engineering graduate in a developing 

country, where engineering systems are not manufactured, but are mostly imported, would most 

certainly involve maintenance of these systems. It was this conviction that provided the basis for 

the proposal he made to his professors in 1982 to write his dissertation on the following topic: 

"The Economic Comparison between Diesel and Electric Locomotives, as well as the 

Maintenance of Diesel Locomotives, for Example, the Ghana Railways". 

The success and self-confidence he achieved in this work motivated him into deciding 

thereafter, to undertake further postgraduate research work for a doctorate degree. This work 

was intended to examine the maintenance problems created in the process of technology transfer 

from industrial countries to developing countries, and to make proposals for their solution. The 

title of this research work is as follows: ,,The Planning and Organisation of the Maintenance of 

Engineering Systems in Developing Countries". His approach to the subject maintenance is 

based on the following philosophy: "An Engineering System is a Source of Knowledge, an 

Instrument for Problem Solving and a Source of Problems". 

Since 1987, he has delivered several lectures in various universities, research institutes and 
international development organizations in Germany on the following subjects: rail 

transportation, technology transfer and the maintenance of engineering systems in developing 

countries, rural development and environmental conservation. Some of these institutes include 

the following: Technical University of Darmstadt, Technical University of Munich, Research 

Division Gottstein in the Max-Planck Society in Munich, Institute for Development Research 

and Development Politics at the University of Bochum, University of Dortmund, Duisburg, 

Stuttgart (a Workshop organised for foreign students from Africa, Asia and South America 

studying in universities in the German Federal State of Baden Wiirttemberg), Bayreuth 

University, World University Service (WUS) in Wiesbaden, etc. In most of his lectures, he has 

often emphasized on the fact that maintenance, which is a well-known problem area in the 

manifestation of all engineering systems, should be offered as a degree course in colleges and 

universities, both in the industrial, as well as in developing countries. 



The continuous invitation he receives to deliver such sensitizing lectures is an indication of 

both the positive resonance his lectures have produced and the importance this subject is gaining 

in universities and industries. In one of such invitations he received in February 1995 from Prof. 

Dr.-Ing. Gerlach, the head of the Division for Factory Organization in the Department of 

Mechanical Engineering at the University of Dortmund made the following remark: "Germany 

has exported steel plants to China and India and factory plants to Arab countries and in each 

one of these cases, maintenance was found to be a serious problem. As he heard from Professor 

Guelker about my active role in this field, he decided to invite me to deliver a lecture at their 

maintenance forum, "European Market and Maintenance" on the topic: "Maintenance and the 

Third World". Dr. Raymond Nchor has often been approached for advice by students, 

businessmen, communities and organizations involved in international development. 

The Colloquium on Regional Integration in West Africa, to which he was invited in June 
1995, was one of such occasions that gave him the opportunity, to present a proposal for the 
development of rail transportation as, environment-friendly transportation system in Africa, in 
the 21st Century. The title of this proposal is "A New Transportation Policy for Regional 
Integration: The Role of Rail Transportation in the Integration and Development of Market 
Opportunities in Africa in the 21St Century". This proposal was originally intended for the sub 
region of West Africa, but was later expanded to cover the whole continent of Africa. This 
research work was based on the historical and revolutionary development of rail transportation 
in Europe and particularly, in the US, in the 19th Century, which created the prosperity that 
citizens of the USA are enjoying today. The proposal contained about 112 new railway lines, 
which will form the future railway net system on the continent of Africa. For Ghana, in 
particular, a 21St Century Railway Map of Ghana, with 17 new railway lines, linking all regions 

of the country and neighbouring countries was included. 

The proposal for the establishment of a College of Rural Industrial Technology 

(CRINTECH)/University for Rural Development (URD) and extracts from the proposal for the 

development of rail transportation were submitted to the President and the Vice President of 

Ghana. Bishop Sarpong of the Kumasi Catholic Diocese also got a copy. The President 

forwarded the proposals to the late Mr. Achulwor, the then Deputy Minister of Transportation, 

because the minister was out of the country at the time. Mr. Achulwor wrote to acknowledge 

receipt of the proposal and remarked that it would be used as a basis for the development of rail 

transportation in Ghana in the future. After the Colloquium, which was attended by Mr. 

Boubacar Bar of Senegal, the then Secretary for Economic Affairs of the Economic Community 

of West African States (ECOWAS), Prof. Adedeji and other participants from West Africa, Mr. 

Boubacar Bar sent two faxes to congratulate Dr. Nchor for the proposal. He remarked that, the 

proposal was in line with ECOWAS plan to internet the railway systems in West Africa, in order 

to promote intra-regional trade, and that he would be taken as an expert for the realisation of 

these projects. The Ghana Government reacted on these ideas by holding discussions on the 

construction of the Kumasi-Ougadougou Railway Line and an inter-city railway link between 

Accra and Tema, which is a part of the West-South Corridor (Coastal Corridor), which is 

included in the proposal, to link West Africa to Cape Town in South Africa. 

Besides these lectures, he has also undertaken a number of consulting activities in 
maintenance engineering and rail transportation with the company "International Maintenance 
Consulting (IMC)" as its CEO. One of such assignments worth mentioning here is the writing of 
a ,,Handbook for the Training of Managers of Industrial Energy Systems, in Developing 
Countries, in order to sensitize them on the Importance of Maintenance". This was a contract 
award of the German Agency for Technical Cooperation (GTZ GmbH) in Eschborn near 
Frankfurt/Main. GTZ-experts used this handbook for the training of managers in Africa, Asia 
and South America. 

While making suggestions for the improvement of the efficiency in the transfer of 
technology from industrial countries to developing countries, he is of the opinion that rural 
development should not blindly involve advance technology, but instead, the assessment, 



improvement and application of traditional technology, in combination with comparative 

technologies from other cultural societies. He is of the view, that like a natural environment, the 

cultural identity and pride of a society are characterised by its language, customs and traditional 

technology. These are essential components of the wealth of the society in particular, and the 

nation at large, and should therefore not be allowed to die away. His concern about rural 

development is based on his conviction, that the increasing migration of rural dwellers into the 

urban centres in Africa is one of the main contributing factors for the over-population and social 

problems in these centres. The only way therefore, to stop this exodus is to take measures to 

improve the living conditions in the rural areas. 

Unfortunately, this negative development in the rural areas has been caused mostly by the 

schools and other educational institutions inherited from colonialism. In view of this situation, 

there is a strong need for a reformation of the educational system. Education in the rural areas 

should not simply be aimed at teaching young people how to read and write, but it should also 

equip them with handwork abilities, which are appropriate to rural life, and a spirit of self-help, in 

order to enable them generate income to improve the living conditions of their families. If such 

measures are not introduced, educational institutions in the rural areas may simply continue to 

function like vacuum cleaners, evacuating young people from farming families and dumping them 

into the urban centres, where a multiplicity of irreversible survival crises can easily be generated. 

Generally, the entire educational system should be so reformed, that more emphasis is laid on 

the learning of a trade. The developmental aim of every African government should be, to 

increase wealth among the majority, who are settled at the bottom, and are the productive hands 

of the society, instead of concentrating the resources in the training of a high class, whose income 

depends on the results of the productive hands at the bottom. 

Traditional languages should not be neglected in the process of development, because 
neither the European, nor the Asian countries were developed with a foreign language. They 
translated books written in foreign languages into their own languages and used these to teach in 
schools and universities. He is of the view, that knowledge transmitted by means of a foreign 
language does not only make it difficult for children to assimilate, but also makes the acquired 
knowledge unproductive. Due to this negligence of traditional languages, Africa cannot develop 
a book industry. No book industry can be developed in a foreign language. The overall cultural 
wealth of a country is a sum of the cultural wealth of the individual ethnic areas and these need 
to be generated for the benefit of all citizens. Based on this point, it is therefore appropriate that 
all traditional languages are taught in schools in each ethnic area, so that literature in each one 
of these languages can be developed for a book industry to flourish. Most African languages are 
dying away, due to the strong influence of the colonial languages and the European culture. 
Africans cannot gain respect in the global economy, if they neglect their own culture in the 
process of development. If you do not know, where you came from, you may never know where 
you are going. 

As part of his efforts to sensitize on the importance of, and the promotion of rural 
development, he has co-operated with NGOs and communities in Germany and has promoted a 
number of rural development projects planned by partner-NGOs in Ghana, Togo and Burkina 
Faso. He is the chief architect and founding executive member of the charity organisation, 
,,SOCIETY FOR THE PROMOTION OF RURAL DEVELOPMENT IN AFRICA 
(SORUDA)", which is registered in Darmstadt, Germany. He has often been approached for 
advice by students, consultants, NGOs and communities that are involved in projects in 
developing countries. The newspaper "Mannheimer Morgen" in their report on his lecture 
delivered at a meeting of the Commission for International Relations between Towns" in June 
1991 made the following remark: "His great interest in development projects, his radiance and 
his enormous excitement which were felt at his presentation in the town-hall of Viernheim (near 
Mannheim) have made him a sought-after expert in the whole of Europe". The commission 
invited him to deliver this lecture and to advice the town Viernheim on the type of projects that 
would be appropriate for their partner-town, Sato-Neviri in Burkina Faso. 



Since writing the above mentioned projects, he has written three other major proposals, 
one for the establishment in African countries of a ,,College of Rural Industrial Technology 
(CRINTECH)", which will also be called ,,University for Rural Development (URD)". This 
proposal and the one on rail transportation were sent to a number of African governments and 
positive resonance came from some of them, notably, South Africa, Ghana, Tanzania and 
Zimbabwe. The President of the Republic of South Africa, who reacted positively through his 
personal Economic Advisor, Prof. Dr. Wiseman Nkuhlu to the proposal remarked that the idea 
was a powerful instrument for poverty alleviation in Africa. The Government of South Africa 
has already taken measures to realise this idea. The third proposal foresees the establishment of 
the ,,African Diaspora University (ADU)". Locations will be in the US, the Caribbean, Central 
and South America, with cooperating faculties in Africa, Europe and Asia. The organisers of 
the Global African Congress (GAC), which is scheduled to take place in Berlin in 2006 have 
taken up this proposal on the agenda. Participants would be made up of people of African 
origin, from all over the world. 

A fourth proposal, which is still in draft, is the Tema Institute of Technology (TIT), the 
second technical university in Ghana, after the Kwame Nkrumah University of Science and 
Technology (KNUST). The engineering environment in Tema, which include a number of 
industries, the Tema Port infrastructure, the Tema Fishing Harbour, marine engineering 
infrastructure, the railways, the Tema Housing Corporation and other engineering facilities will 
create practical training opportunities for students of the university, during their studies. The 
Technology Park that will be linked up to the university will enable students learn to design, 
build, operate, manage and maintain these infrastructure. Graduates will be supported to 
establish their own companies in this sector, so that they can compete for contracts throughout 
Africa and elsewhere outside Africa. 

CHARITABLE ACTIVITIES 

1/University for Delelopment Studies (UDS): Upon reading from the Ghanaian papers about the 
authorization of the Ghana Government, for the founding of the University for Development 
Studies in Tamale, in 1993, he wrote to the then acting Vice Chancellor, Prof. Bening, to offer his 
advice and support for the development of the new university. He advised that, since the 
university was the first and only one in the whole of Northern Ghana, it would be appropriate to 
decentralize it into four locations, the Northern Region, Brong Ahafo Region, the Upper East 
Region and the Upper West Region. This advice was followed. Prof. Bening requested him to 
mobilize books, magazines and financial resources for the development of the university. He 
wrote to the European Union in Brussels in 1994, to request for books and magazines to be sent 
to Tamale. A letter was sent to him from Brussels, to inform him of the fulfilment of his request. 
He also contacted a number of universities in Germany, to organize a kind of partnership with 
UDS. The most successful among these contacts was the Alexander von Humboldt University in 
Berlin, which he personally visited in 1998, to initiate the partnership. Professors and students 
from Berlin contacted him a number of times for information, before flying to Ghana. In the 
same year, he requested for donation of 147 books (English) from the division library at the 
Department of Psychology at the Technical University of Darmstadt, added his own books to 
them and sent them to the UDS in Tamale. Dr. Roland Otchwena, who was then recruited from 
Tuebingen University to lecture in the Medical Faculty of UDS added the books to his personal 
property in his container and shipped them to Ghana. Dr. Raymond Nchor also wrote to the 
VW-Foundation to request for financial support for the new university. All these initiatives were 
coordinated with the Vice Chancellor, Prof. Bening. 

2/Partnership between the University for Applied Studies in Darmstadt, Germany and Institut 
Polytechnique Nationale Yamousoukro in the Ivory Coast, Kwame Nkrumah University of 
Science and Technology (KNUST), University for Development Studies (UDS) and other 
universities of ECOWAS: He initiated this partnership and drafted a Memorandum of 
Understanding, which was signed in April 2005 by representatives of the University for Applied 

4 



Studies in Darmstadt and Institut Nationale Polytechnique Yamousoukro. Other universities are 
expected to join this partnership later. 

3/Society for the Promotion of the Rural Development in Africa (SORUDA): The founding of 
this organisation in January 1997 was initiated by him and supported by members of academic 
staff of the Technical University of Darmstadt. This initiative was based on his view, that 
lectures he delivered on maintenance engineering and rail transportation alone would not be 
helpful to rural dwellers in Africa, whose level of life required a basic technology, which should 
involve the identification and continuous improvement of their indigenous technology, in 
combination with comparative technologies from other cultural societies. If this is pursued over 
a long period of time, a tradition can then be developed and maintained. 

These lectures were based on a technology that had already been developed outside and 
imported into Africa. This would not be appropriate for meeting the immediate developmental 
needs of Africans, particularly rural dwellers. He held the view that the introduction of 
developmental ideas for Africa’s development was entirely influenced by experts from outside 
Africa. African experts are generally marginalised in matters concerning the development of 
their continent. 

4/ He initiated the registration in Ghana of the Ghana Chapter of SORUDA and has since 

mobilized a number of NGOs in Ghana, which maintain contacts with him for information on 

project financing resources. The Kologu-Tuo Primary School Building, the Kologu Cooperative 

Farmers Association and the Kologu Community and Development Centre (KCDC), all in the 

Navrongo District are some of the projects SORUDA has helped to finance so far. He also 

initiated the idea of the NGO "Women Dress Makers Association of Accra (WODAA)", which is 

aimed at combating unemployment among young women in the capital. This proposal was 

necessitated by a request made to him by a German NGO for the support of women’s project in 

Ghana. He drafted the constitution for the establishment of the NGO, the organisation of which 

is still in progress. The Tamale-Chapter of this organization is also being organized. He also 

gave advice to the Odenwald Schule, a private boarding school in Heppenheim on their project 

support for the Kumasi Vocational School. 

5/ Medical Supplies: He initiated the delivery of medical supplies to the Navrongo Hospital, 
(through the Catholic Diocese of Navrongo-Bolgatanga) by the German charity organisation 
"Action Medeor". 

Dr. Raymond Akanmonge Nchor is ideas-driven, a strategic thinker and a sensitizer of people 
for problem solving. He is a former member of the German Association of Engineers, a member 
of the German Chapter of the World University Service (WUS), a member of the AGENDA 21, 
an environmental expert group, organized by the Ministry of Economics and Environment in 
the German Federal State of Hesse, a member of "Forum, One World", a Frankfurt-based 
group of experts on international development issues and a member of the Friendship 
Committee of the Technical University of Darmstadt. 

Dr. Raymond Akanmonge Nchor (RAN) is the author of the book "PARABLES OF MILK AND 
MIGHT: Development Political Satire - The Voices of the Affected", which is popular in several 
websites in the internet and is even on position "1" on the Irish Bestsellers’ List. He adopted the 
pen name "RAN" as the name of the book, which was published in June 2007 and January 2008 
in the US and Japan by the "Blue Ocean Press". Many Africans who followed the development 
of the book he first wrote in the German language and later translated into English, proposed 
that the book be used as a text book in schools and colleges throughout Africa, the US, the 
Caribbean and South American countries. 



Dr. Raymond Akanmonge Nchor 

E-Mail: ~hotmail.com 
E-Mail: ~yahoo. co.uk 

SKYPE ID: 



Dr. Raymond Akanmonge Nchor 
Feldbergstrasse 34 
64293 Darmstadt 
Germany 
Te£ 
SKYPE ID: 
E-Mail: ~hotmaiL corn 

September 29th, 2011 
University of North Carolina 
Department of African & Afro-American Studies’ 
Attn: Inreim Chair: Evelyne Hubner 

ehubner~email, un~ edu 
Administrative Assistant: Travis Gore 
stgore@email, unc. edu 

Dear Evelyne Hubner, 

BOOK PRESENTATION/GUEST LECTURE 
Spring 2012, or Later 

It is’ with much pleasure, that I hereby request your department, to invite me for a 
presentation of my book, or deliver a guest lecture on any of the topics’ below. 

I am a Ghanaian national resident in Germany, an engineering consultant and a writer. I 
am registered as a Professional Speaker in the US on the websites: ,,BlackSpeakers.com 
and BlackExperts.con~ "My profile on the BlackSpeakers.com can be found, if you go to 
www.google.com and search with the title of my book ,,PARABLES OF MILK AND 
MIGHT", and then click on my name. You will also find a number of websites with 

i~l~ormation about my book published by google. It is’ also offered by www.amazon.com and 
other websites in the Chinese website www.baidu.con~ My book is’ on the Irish Bestsellers 
List. You can find this from www.google, corn, ~l~you type in the search machine 
PARABLES OF MILK AND MIGHT and browse down to the fourth, or fifth row. 

I hope thatyou would be interested in thisproposal to eitherpresent my 
book, "PARABLES OF MILK AND MIGHT: Development Political Satire- The Voices’ of 
the Affected", or deliver a guest lecture, or offer both of these in your department. Topics’ 
for your choice are listed below. Any convenient dates from now, or during your Spring 
Session in 2012 would be appropriate for m~ 

In attachment is’ information about my book, 
’PARABLES OF MILK AND MIGHT: Development Political Satire - The Voices’ of the 
Affected’, which was published in June 2007, and again in January 2008 in the US and in 
Japan, by the African American owned publishing company ,, The Blue Ocean Press". 

The book is’ the result of several lectures’ I delivered in German universities and research 
centers’ on the topic ’Technology Transfer and the Maintenance of Engineering Systems in 
Developing Countries" at the end of the 1980s and the 1990s. Some of these include the 
following: 

Technical University of Darmstadt, Technical University of Munich, Institute for 
Development Politics’ and Development Research at the Ruhr University of Bochum, the 



University of Dortmund, Bayreuth University in the Federal State of Bavaria, the World 
University Service (German Chapter in Wiesbaden), Society for International 
Development(SID) (Munich Chapter), etc. 

As discussions following these lectures often involve development political issues, I had to 
take up this subject beyond the level for which it was planned-,, Technology Transfer and 
the Maintenance of Engineering Systems in Developing Countries". 

The book treats among other topics the following points: The Transatlantic Slave Trade; 
Colonialism; International Development; the Influence of the Unfair Global Economic 
System on Developing Countries; Racial Discrimination; the Consequences of AIDS and 
other Diseases on the Population of Africa; the Extinction of African Cultures and 
Languages as a Result of the Influence of the European Culture; A Comparison between 
Industrial Countries and Developing Countries by Means of African Fairy Tales; a Love 
Affair, etc. All these and many other topics are presented in a humorous and satirical fort~ 
The book can be found in several websites and bookshops, some of which include the 
following: www. amazon, www. amazon, co. uk~ www. amazon, de~ www. amazon, co. ca, 
www. ama~,o n. l~r, www. goog le. com, www. b n. com, www. b orders, com, www. alib ris. com, 
www. ama~,on, co.~t, Error.1 Hyperlink reference not valid, etc. 

It is important to mention here, that some African friends here in Germany proposed that 
this book be used in schools and colleges throughout Africa, the Caribbean, North and 
South American countries. Others in the US even proposed that a film be made from the 
book. 

Besides this book, I have also written a number of proposals for the development of Africa 
and the Africans in the Diaspora. Some of these include the following: 

(1) Book Reading: ’PARABLES OF MILK AND MIGHT’, by RAN, published in the US 
and in Japan by the African American owned ’blue ocean press’ 

(2) The Establishment in all African countries of a ’College of Rural 
Industrial Technology (CRINTECH)’, which will also be known as a ’University for Rural 
Development’ (199 7) 

(3) The African Diaspora University (ADU), which will have locations in the US, the 

Caribbean and South American countries (2005) 

(4) The Development of Rail Transportation for the Integration and Development of 
Marketing Opportunities in Africa in the 21st Century (1995, presented at a Colloquium on 
Regional Integration in West Africa at Bayreuth University, in the German Federal State of 
Bavaria) 

(5) Tema University for Technological Innovation (TUTI), which will also be known as 
Tema Institute of Technology (TIT), Ghana (2006) 

(6) Using Maintenance Engineering as a Basis for Effective Transfer of Technology from 
Industrial Countries to Developing Countries 

(7) The World Market: Chances and Disappointments in the Facilitating Business 



Besides this, I am ready to undertake a reading of my book in your 
Department, which will certainly be interested in this contribution. I am also ready to 
deliver a guest lecture on any of the topics stated above, should there be interest in any of 
thent 
Should it not be possible this year, I am also prepared to avail myself next year at your 
department, on any proposed date. 

Thanks for your cooperation and hope to hear from you soon. Until then, I remain, 

yours sincerely, 

Dr. Raymond Akanmonge Nchor. 

Attached: 

(a) Cover Letter 

(b) Editorial Review on my book in www.amaz, on.com 

(c )A brochure on my professional ~peaking business Services 

(d)My profile 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, November 29, 2011 10:33 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2186401 Follow-up Response 

Dear Customer : 

Thank you for contacting us about the issue you reported on 11/29/11. A summary 
of your request is shown below. 

We invite you to visit this web address & take a short survey that will provide feedback on your experience with the OASIS 
Academic Computing Experts group. 

~:i/a, ww.u~c.edu!arobi~isurv l?ticket=218640 

*************** Summary of Request *************** 

ADDRESSED BY: James (ajmchale) 
STATUS: Successfully Resolved 
FIRST NAME: travis 
LAST NAME: gore 
LOCATION: 109 battle hall cb 3395 chapel hill, nc 27599 usa 
EMAIL ADDRESS: stgore@email.unc.edu 
PHONE: (919) 966-5496 
DEPARTMENT: african & african-amer studies 
TICKET NUMBER: 2186401 
SHORT DESCRIPTION: Password 

Change password on desktop 
***************** End of Summary ***************** 

If you have additional questions or comments, please contact 

Rob Noel 

(919) 843-7071 

rob@unc.edu 



From: 

Sent: 

To: 

Subject: 

Institute of African American Research < 

Tuesday, November 29, 2011 11:23 AM 

Gore, Travis <stgore@email.unc.edu> 

You’re Invited to a Reception 

=gmail.com@mai1261.us2.mcsv.net> 

Youre inv ted to a recept on honoring members of the 
African American Studies research community 

Is this email not displaying correctly? 

View it in your bro~,ser, 

You’re Invited To A Reception 

In honor of members of the African American Studies Research 

Community who have published books during the past year 

and in honor of 

Professor Eunice Sahle 

The new chair of the Department of Afdcan & 
Afro-American Studies 

Monday " December5 " 5 pm o 7 pm 

Hitchcock Room, Stone Center 

(Brief program begins at 5:30) 

Hosted by the IAAR and Sonja Haynes Stone Center for Black Culture 

and History 



Copyh~ght ~:} 2011/nsdtute of Atrican 

American Reseamh Aft rights reserved 
You are rece v ng ths email becaL~se you 
signed up for the Institute of African 

Amer can Research emal Ist. 

Institute of Af[ can American Research 

Unversty of NC at Chapel HII 
150 South Road, Sute 309 
Chapel Hill~ NC 27599 

Add us to ~Lour address book 

X Email Marketing Powered by MailChimp 

unsubscribe from this list 1 ~date subscr~}sreferences I view email in browser 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, November 29, 2011 11:57 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Last Call for Carolina Cares, Carolina Shares Campaign! 

***PLEASE NOTE: In order for contributions to count towards participation for the purposes of divisional awards, forms must be 
received no later than 5:00 p.m. on Wednesday, November 30. 

This year, for the first time, payroll deductions and credit card 
donations can be made online - an easy, convenient, and secure way to 
support your favorite charity. The website features new search options 
that will make it even easier to find the charity of your choice. If you 
wish to pledge by payroll deduction or credit card, please click this 
link to GIVE NOW: 
Los:,#%cseccx~picsolt~tions.or~/~csecc!cm~/Start.~?accotmlNm~ber=706291. Follow the instructions below to enter your personal 
user ID and password. In addition to online giving, paper forms are available for all faculty and staff who wish to pledge by cash, 
check, or payroll deduction. Click here for a pledge form: ~:iA~,ww.tmc.ed~dsecciformsi2011%20PLEDGE%20FORM% 
20Workplace%20 

I know that many of you still want to participate in this year’s 
campaign, but have not yet had the time to submit your pledge. Won’t you 
please take a minute to contribute right now? The campaign supports 
hundreds of charities that count on your support to provide a wide range 
of services. Every dollar makes a difference and your donation, combined 
with the donations of others, has the power to transform the lives of 
people in our own communities and around the world. 

Click here for a final call to action: 
ou~u°be.comiw.atch?v=J~oxrdr~NE8 

..... Original Message ..... 
From: nobody@notify.unc.edu [mailtomobo ] On Behalf Of hr@unc.edu 
Sent: Monday, November 14, 2011 8:29 PM 
To: Gore, Travis 
Subject: FORMAL NOTICE: Final Call -- Carolina Cares, Carolina Shares Campaign 

TO: All Faculty and Staff 

Nine weeks ago when the Carolina Cares, Carolina Shares campaign began, 
we asked you to participate in this year’s campaign as a way for the 
Carolina community to come together and contribute to the well-being of 
our fellow North Carolinians. We know that it doesn’t take much to make 
a significant difference in the lives of others, and we also know that 
every contribution - regardless of the amount - provides help and 
support to those in need. 

To date, nearly 18 percent of UNC-Chapel Hill employees have joined the 
2011 Carolina Cares, Carolina Shares campaign efforts - that’s roughly 
2,100 employees who have made contributions totaling over $612,800! 
These donations are truly a representation of Carolina’s charitable 
heart. Thank you! 

If you have questions regarding the pledge process, please contact your 
Division Leader: 
~:iTwww. tmc.ed~/seccifom~s/2011%20CCCS%20WEB%20-%20DL%20cor~ac~s%20 

THANK YOU for your support of this year’s campaign. 



Sincerely, 

Brenda R. Malone 
Vice Chancellor for Human Resources 
2011 Carolina Cares, Carolina Shares Campaign Chair 

Instructions for accessing the SECC website: 
User ID: Your Onyen 
Password: The first two letters of your last name + your birth date (in 
the format mmddyyyy) + an exclamation point. 
For example, if your last name is "Taylor" and your birth date is 
01/05/1981, 
your password would be: ta01051981! 

This email is sponsored by: Office of Human Resources 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~:iilists~m~c.ed~/~?id=323~A534.d19c27ea4325c~Po39a9456d997 ~gbc°b&r~=T&l=a~riafam&o=30372~ 5~, or send a 

blank email to leave-30372154-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, November 29, 2011 1:03 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Imap retirement 

Imap%20retirement%20College%20Wide%20revised2. docx 

From: McHale, James 
Sent: Monday, November 28, 2011 9:23 AM 
To: Buell, Agatha; Clemmons, Jason; Fulenwider, C. Lindsay; Gautier, Janet E; Gore, Travis; Harris, Lori; Landstrom, 
Susan B; Woytowich, Mary C 
Subject: Imap retirement 

I know you guys keep getting these from ITS, but here is something that we at OASIS worked up to send to all your users 

in your departments. This attached document has all the information they should need regarding how to find their email 

quota and how to move their mail if they need. Sorry there are so many of these, but this is the big one from us. The old 

mail server goes away in less than two months, and we don’t want anyone losing mail. Better safe than sorry. So if you 
could send this out, it would be greatly appreciated. Let me know if you have any questions. Take care. 

James McHale, OASIS 

Tech Support Analyst 

(919) 901-0883 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30372690 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30372690-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



To the Faculty and Staff of the College of Arts and Sciences, 

If you still use the old email server (IMAP) to store emails, but have not moved those emails to the new Exchange system 

or discarded them, please read this communication as action will need to be taken before December 31st, 2011. If you 

have already migrated your old email or you don’t need those old email files any longer, please click on the following 

link http://my.ad.unc.edu/ImapDeprovision.aspx so you can retire your old email storage. 

As you are aware, the University will be retiring the old imap.unc.edu mail server on December 31st, 2011. For a 

variety of reasons, many people have continued to use the IMAP server to store old emails, and if you are doing this 

now, you will need to decide soon whether to move those emails elsewhere or allow them to be archived, making them 

no longer accessible. If you are a Mac or Linux user and require hands-on assistance, please submit a ticket to OASIS at: 

https://www.unc.edu/ar-bin/websub/index.pl 

If you wish to move your old email, there are essentially two options: 1) You can either move them into Exchange 

directly if you have sufficient space in your Exchange account to accommodate everything, or 2) you can save those 

emails into a personal folder. 

How do I move my old email directly into my Exchange account? 

Step 1. Check available space here: https://my.ad.unc.edu/Migrator.aspx 

Step 2. If sufficient space is available in your Exchange account, use migrator tool, found here: 

https://my.ad.unc.edu/Migrator.aspx; if not decide whether to purchase additional space at $20/yr (for 5 additional GB) 

or to save old email to a personal folder. Instructions for purchasing additional space are found here: 

http://help.unc.edu/CCM3 025576 

How do I move my old email onto personal folders in Outlook? 

To add your IMAP folders to outlook in order to copy the data follow these instructions, http://help.unc.edu/96 

You can configure personal folders using Microsoft Outlook by following these instructions. This does not cost money 

but does have some limitations. Email stored in your Personal Folders (otherwise known as a PST file) will only be 

accessible from the computer on which outlook configured the file and will not be accessible on the web at 

outlook.unc.edu. We are providing instructions for Outlook only due to compatibility and portability issues. 

Add a Personal Folder (otherwise known as a PST file) to Outlook 2010 so you can store your Microsoft 
Outlook 2010 data locally. 1. Click the File menu in the upper-left portion of the screen. 

2. Select Account Settings, then Account Settings 
3. Click the Data Files tab. 
4. Click Add... 
5. Either browse to an existing PST file that you already have, or provide a file name (I suggest "(your name) 
Personal Folders") to create a new Personal Folder. 
6. Save this folder to your personal network storage space (usually a Z drive.) 



7. Click OK, then Close. 

8. Your new personal folders will appear underneath all your other folders on the left hand side. 

Once you have the personal folders configured, right click on a folder that you want to save from imap.unc.edu and 

choose "copy to" from the menu that appears, and choose where you want it saved in your new personal folders. Some 

folders like the inbox are very large, and can make outlook become unresponsive for quite a while as the messages are 

copied. Do not be alarmed. Smaller folders will copy more quickly. 

If you need assistance with any of the above, please submit a ticket to OASIS at: https://www.unc.edu/ar- 

bin/websub/index.pl 



From: 

Sent: 

To: 

Subject: 

Attach: 

Evelyne Huber <ehuber@email.unc.edu> 

Tuesday, November 29, 2011 2:23 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] Exam and Grading Policy, and Pictures for the Website 

Afri Afam Exam and Grading Policies.docx 

Dear Colleagues, 

As a reminder, I am attaching the policy on final exams and grading 
practices. Several of you have notified me that you are planning to 
give take homes or papers - thank you. 

Second, Mary Lide Parker, the College photographer, will come to Battle 
Hall at noon tomorrow, right after our meeting, so that those of you who 
would like new pictures for the website can have her take your picture. 

Thanks, and see you tomorrow, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: stgore@email.tmc.edu. To unsubscribe 
click here: ~:i/lisJts~ur~c~ed~/~?id-432720~2~735a487886dd8463eeb3a736a6d6a5~ l&r~-T&l=corefac3287&o-3037.~890, or send a 
bla~ email to leave-30373890-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listse~.~c.edu. 



October 10, 2011 

To: Faculty in African and Afro-American Studies 

From: Evelyne Huber, Interim Chair 

Re: Policies on Exams and Grading 

Final examinations are mandatory in undergraduate classes and they cannot be moved from the 

date fixed by the Registrar under any circumstances, even if seemingly "all" students agree 
(exceptions can be granted only by the Provost, and must be requested well in advance). If an 
approved non-traditional exam, such as a paper, is administered in an upper division course (see 
below), the faculty member has to be in the classroom at the appointed exam time and collect the 
paper or portfolio. The faculty member may not leave campus until he/she has turned in all 
grades. All department faculty teaching undergraduate classes are asked to confirm with the 
chair that they are complying with this policy. Any deviations or issues will need to be discussed 
with Dean Hartlyn. 

Grading practices are important and need to be adhered to. The general expectation is that for 
undergraduate courses a permanent grade should be assigned. When work is not completed, the 
student should receive a 0 for the uncompleted part, and this should be included in the 
calculation of the final grade. The syllabus should specify which kinds of requirements/ 
assignments, if not completed, would mean that the student fails the course regardless of the 
grades earned for the rest of the assignments (for instance, a certain number ofunexcused 
absences). Non-completion of other assignments will result in a lower grade and may result in 
an F if the quality of the other work is low as well. Only in extraordinary circumstances, such as 
for illness or other personal or family emergencies, should a temporary grade be assigned. 

There are critical differences across AB, FA and IN grades. AB should be given in courses with 
final examinations in which the student is absent from the final examination, but could have 
passed if the exam was taken. A grade of FA must be reported when a student does not attend 
the final examination, and cannot pass the course regardless of how well he or she performs on 
the final examination. The IN grade is for incomplete work other than the final examination. 
University policy states: "Any student who ceases to attend a class without officially being 
dropped may receive a temporary grade of AB or IN or a permanent grade of FA." The 
Department is encouraged to develop a clear policy regarding when AB or IN instead of FA 
would be given in what should be this unusual circumstance. Furthermore, it is expected in 
general that temporary grades of AB and IN are rarely granted. 

Here is further information on the grading system and an explanation of procedures to be 
followed regarding AB and IN grades. 



http://www.unc.edu/ugradbulletin!proceduresl.html 

Grading System 

Permanent Letter Grades 

A letter-grade and plus/minus system for evaluating academic performance is employed for all 
undergraduates. Each letter grade corresponds to a number of grade points. Each letter-graded 
course receives a numerical value of quality points (quality points equal grade points times 
semester credit hours per course) to use in determining a student’s average (per credit hour) in a 
particular term and to find a student’s cumulative grade point average (per credit hour). 

A=4.0 

A- = 3.7 

B+ = 3.3 

B =3.0 

B- = 2.7 

C+ = 2.3 

C=2.0 

C-= 1.7 

D+= 1.3 

D= 1.0 

F=0.0 

To determine the grade point average for a term, first determine the total quality points earned in 
the term by multiplying the number of grade points awarded for each course by the course’s 
assigned number of semester credit hours and adding the resulting quality points earned for each 
course in the term. Then divide the total quality points earned in the term by the number of 
semester credit hours attempted (for letter grades) in the term. 

Example 

Course Grade Grade x Credit = Quality 
Points Hours Points 

Course A C+ 2.3 x 3.0 = 6.90 



Course B B- 2.7 x 

Course C B 3.0 x 

Course D C- 1.7 x 

Course E A- 3.7 x 

Course F F 0.0 x 

Course G A 4.0 x 

3.0 

4.0 

3.0 

1.0 

1.0 

3.0 

= 8.10 

= 12.00 

= 5.10 

= 3.70 

= 0.00 

= 12.00 

Total quality points earned: 

Total graded hours: 

Term grade point average: 

47.80 

18.0 

47.80 + 18.0 = 2.656 

Permanent grades are defined as follows: 

A Mastery of course content at the highest level of attainment that can reasonably be expected of 
students at a given stage of development. The A grade states clearly that the student has shown 
such outstanding promise in the aspect of the discipline under study that he/she may be strongly 
encouraged to continue. 

B Strong performance demonstrating a high level of attainment for a student at a given stage of 
development. The B grade states that the student has shown solid promise in the aspect of the 
discipline under study. 

C A totally acceptable performance demonstrating an adequate level of attainment for a student 
at a given stage of development. The C grade states that while not yet showing any unusual 
promise, the student may continue to study in the discipline with reasonable hope of intellectual 
development. 

D A marginal performance in the required exercises demonstrating a minimal passing level of 
attainment for a student at a given stage of development. The D grade states that the student has 
given no evidence of prospective growth in the discipline; an accumulation of D grades should 
be taken to mean that the student would be well advised not to continue in the academic field. 

F For whatever reasons, an unacceptable performance. The F grade indicates that the student’s 
performance in the required exercises has revealed almost no understanding of the course 
content. A grade off should warrant questioning whether the student may suitably register for 
further study in the discipline before remedial work is undertaken. 

Grades earned and semester hours attempted at other institutions are not included in the 
calculation of the University grade point average. 



Plus/minus grades earned prior to the 1978 fall semester are not assigned a particular numerical 
quality point value; the value of the basic letter grade A, B, C, or D alone is used in computing a 
grade point average. 

Records of progress are kept by this institution on all students. Students have three methods to 
gain access to term grades: 

¯ Using a browser to access ConnectCarolina at MyUNC. 

¯ Submitting (after the first day of classes but before the last day of classes) a written request for 
printed grades each enrolled term and sending it to Office of the University Registrar, CB# 2100, 
UNC-Chapel Hill, Chapel Hill, NC 27599-2100. The request should include the student’s full 
name, personal identification number, term for which grades should be mailed, and 
college/school in which the student is enrolled. 

¯ Making a request in person at the Office of the University Registrar. Students should call the 
Office of the University Registrar at (919) 962-0495 if they have questions about grade reporting 
services. 

Temporary Grades (IN and AB) and FA Grades 

Any student who ceases to attend a class without officially being dropped may receive a 
temporary grade of AB or IN or a permanent grade of FA. 

Students who do not complete all requirements in a course by the end of the semester, but who 
could pass the course if they did, receive a temporary grade of IN (incomplete) or AB (absent 
from the final exam) in place of a permanent letter grade. Grades of IN and AB carry the value of 
an F grade (zero quality points) and are used in the computation of semester and cumulative 
grade point averages. Students who do not complete the course requirements within a specified 
period of time are assigned permanent F* grades on their academic transcripts by the Office of 
the University Registrar. 

The instructor must report the grade of AB for any student who did not take the final 
examination and who, by taking the final examination, could pass the course. This AB grade 
carries the value of an F in computing the student’s cumulative and semester grade point 
average, and later converts to an F* unless the student arranges to take the final examination 
before the last class day of the next scheduled semester (fall or spring). If the student cannot pass 
the course regardless of a final examination performance, the instructor must report the grade 
FA. The grade of FA (cannot pass the class) is a permanent failing grade. A grade off may be 
assigned instead of a temporary grade or a grade of FA where a final examination is not required 

in the course. 

Absence from a final examination may be officially excused only by the student’s dean or the 
director of Campus Health Services or Counseling and Wellness Services. An absence may be 
excused for significant physical or psychological illness or for serious personal or family 
problems. Please see "Final Examinations" for information about final examination excuses. 



The grade IN may only be assigned by an instructor to a student who took the final examination 
in a course but did not complete some other course requirement (including signing the honor 
pledge) and who, by virtue of completing that missing work, might pass the course. An IN 
carries the value of an F (zero quality points) in computing a student’s cumulative and semester 
grade point average. Unless removed within eight weeks of the beginning of the regularly 
scheduled semester (fall or spring) following its assignment, an IN converts to an F*. 

Important Rules and Procedures Pertaining to AB and IN Grades 

The decision to report an IN grade is solely the responsibility of the course instructor; however, a 
student may present proper justification for the instructor’s consideration. 

Temporary grades should be cleared by completion of the work outstanding, preferably no later 
than the start of the following semester. The deadline for clearing a temporary grade of AB is the 
last class day of the next regularly scheduled semester (fall or spring) after the AB grade is 
awarded. A temporary grade of IN must be cleared within the first eight weeks of the regularly 
scheduled semester (fall or spring) after the IN grade is awarded. 

If students intend to remove IN or excused AB grades, they should not officially enroll in the 
course(s) during the next semester or summer session. If recommended by the course instructor, 
a student may attend by officially auditing a part of that instructor’s section of the course or 
another instructor’s section of the same course in which the temporary grade was awarded. 

If a student enrolls in a course in which a temporary grade has been previously received, the 
second enrollment is taken as evidence that the student could not or is not permitted to remove 
the temporary grade. This results in replacing the temporary grade by F* after the deadline for 
removing the temporary grade. The grade earned during the second enrollment is also reported 
on the student’s academic transcript and is used along with the F* grade in the computation of a 
cumulative grade point average. 

Final Examinations 

Undergraduate courses taught on campus must include a final assessment (i.e., final 
examination) unless the provost grants an exception. A traditional final examination is written, is 
administered at a predetermined time as specified in the official final examination schedule, and 
takes place at a designated location. 

The final examination schedule, announced prior to the beginning of the semester, sets the time 
for each examination. Once having been established, the schedule cannot be changed. 
Examinations must be held at the time shown on the schedule. No special preparation quizzes 
may be given during the last five days of classes (last two days of classes for summer school) 
before the beginning of the final examination period. No examination may start later than 7:00 
p.m. Final examinations for a full course should ordinarily cover a minimum of two hours and 
should not exceed a period of three hours. Only examinations requiring an exceptional portion of 
practical work should be longer than three hours. 



Only the provost can grant exceptions to the scheduled time and location of a traditional 
examination after review and approval by the appropriate department head and the dean. No 
examination (except for laboratory sections) may be held at a time other than that specified in the 
general schedule except with the advance approval of the provost (see below.) 

A course instructor may, due to highly unusual circumstances, petition for a change in the 
examination schedule. The petition must be made before the first day of final examinations, and 
it must be cleared by the department head and the appropriate dean before consideration by the 
provost. If the petition is approved, the course instructor assumes responsibility for making 
special arrangements to give the examination to any student who has a schedule conflict as a 
result of the change. 

Chairs (i.e., heads of instructional units) must give permission for faculty members to use 
nontraditional examinations, such as a portfolio of a semester’s work or a take-home 
examination. Non-traditional examination should only be given in 400-level courses and above. 
For multidisciplinary and co-taught courses, permission to give a nontraditional examination 
must be granted solely by the chair of the instructional unit in which the course is based. 

All regular final examinations must be held in Chapel Hill. Students who are absent from an 
examination receive a course grade of AB (absent), which is equivalent to F (zero quality 
points), or FA (absent and failing regardless of performance on the final examination). When 
students are unable, for reasons clearly beyond their control, to take a final examination at the 
scheduled time, they can be excused only by the director of Campus Health Services (who can 
authorize the registrar to issue an "official permit to take final examination") or their academic 
dean (who can issue an "examination excuse"). An absence may be excused for severe health 
problems leading to the student’s placement on the Infirmary List, for serious personal or family 
problems, for religious observances required by the student’s faith, or for a scheduling conflict 
involving multiple examinations. In cases of illness, personal or family emergency, or religious 
observance, additional documentation may be required by the dean. 

Students may be excused for a final exam for religious observances required by their faith. 
Primary holy days for religious observances are noted on a Web-based interfaith calendar site: 
www.interfaithcalendar.org. Students must be given the opportunity to make up final exams 
missed due to an excused absence for a religious observance. Students are responsible for 
providing the course instructor and the dean a written request for an excused absence from a final 
exam for a religious observance no later than the last day of classes. 

¯ Campus Health Services. Students who are seriously ill during the time of their final 
examination(s) (including complications related to pregnancy) should consult Campus Health 
Services or Counseling and Wellness Services about having their names entered on the Infirmary 
List. In some cases, outpatient treatment can also result in a student’s name being entered on the 
Infirmary List. Students on the Infirmary List may obtain an official permit from the Office of 
the University Registrar to take the final examination to remove a grade of AB. They must make 
arrangements to take the final examination with their course instructor and provide the instructor 
with their official permit. If students are treated at Campus Health Services or Counseling and 



Wellness Services but do not appear on the Infirmary List, they should see the dean of their 
college as soon as possible. 

¯ Academic Dean. If students know in advance that they must miss one or more final 
examinations because of illness, religious observance, or other serious problems, they should 
notify in writing both the course instructor and the dean of the school in which they are enrolled 
no later than the last day of classes. If this is not possible, they should see their dean as soon after 
the fact as possible. For students in the College of Arts and Sciences, only the associate dean for 
advising (or designee) is authorized to issue examination excuses for reasons other than three 
exams in 24 hours or two exams at the same time. For other students, only the dean of the school 
in which the student is enrolled has that authority. The dean may require documentation of a 
student’s religious observance, illness, or problems. 

Assuming that a student did not take a final examination for one of the reasons previously cited, 
the dean will issue an official examination excuse, which the student must present to the course 
instructor when arrangements are made for a suitable time to take the final examination. 

If a student presents an examination excuse or an official permit to take the final exam to an 
instructor or the instructor’s chair or dean, then a final examination must be given to the student 

at a time subsequent to the regularly scheduled exam but no later than the end of the following 
semester. 

A student who has three final examinations scheduled by the Office of the University Registrar 
within a 24-hour period or two scheduled at the same time may request his or her dean (or 
designee) for permission to have one of the scheduled examinations rescheduled. In the event 
that one of the scheduled examinations is a common final examination for a multiple-section 

course, that examination is the one to be rescheduled. 

Students who have secured an examination excuse or an official permit and who transmit the 
document to the instructor or the instructor’s chair or dean must be granted permission to take 
the exam at an alternate time, although students will need to arrange a mutually convenient time 
with the instructor. Except when the provost has provided an exception in writing, the exam will 
be taken at a time subsequent to the regularly scheduled exam, though no later than the end of 
the following semester. 

The final examination in any course may be taken only by regularly enrolled members of the 
class whose registration has been certified and by students certified to be eligible to take a 
special examination in that course. The certifying authority is the Office of the University 
Registrar. 

Each student is required to sign a full and explicit Honor Code pledge certifying that he or she 
has neither given nor received aid during the examination. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, November 29, 2011 2:25 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: [corefac3287] Exam and Grading Policy, and Pictures for the Website 

Afri Afam Exam and Grading Policies.docx 

Hi Travis, 
FYI - this is all info that you should have too! 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Evelyne Huber [maflto:ehuber~email.unc.edu] 
Sent: Tuesday, November 29, 2011 2:23 PM 
To: Faculty 
Subject: [corefac3287] Exam and Grading Policy, and Pictures for the Website 

Dear Colleagues, 

As a reminder, I am attaching the policy on final exams and grading practices. Several of you have notified me that you are planning 
to give take homes or papers - thank you. 

Second, Mary Lide Parker, the College photographer, will come to Battle Hall at noon tomorrow, right after our meeting, so that those 
of you who would like new pictures for the website can have her take your picture. 

Thanks, and see you tomorrow, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
fax: (919) 962-0432 
ehuber@unc.edu 

-- You are currently subscribed to corefac3287 as: abuell@email.tmc.edu. To unsubscribe 
click here: ~://~ists.m~c.ed~£~?id~43272~64.91(~7~af493a82746865~d32d4d5ec&~T&~=c~efac32~7&o~3~373890‘, or send a 

blank email to leave-30373890-43272064.916701af493a82746865aa0d32d4d5ec@listserv.tmc.edu. 



October 10, 2011 

To: Faculty in African and Afro-American Studies 

From: Evelyne Huber, Interim Chair 

Re: Policies on Exams and Grading 

Final examinations are mandatory in undergraduate classes and they cannot be moved from the 

date fixed by the Registrar under any circumstances, even if seemingly "all" students agree 
(exceptions can be granted only by the Provost, and must be requested well in advance). If an 
approved non-traditional exam, such as a paper, is administered in an upper division course (see 
below), the faculty member has to be in the classroom at the appointed exam time and collect the 
paper or portfolio. The faculty member may not leave campus until he/she has turned in all 
grades. All department faculty teaching undergraduate classes are asked to confirm with the 
chair that they are complying with this policy. Any deviations or issues will need to be discussed 
with Dean Hartlyn. 

Grading practices are important and need to be adhered to. The general expectation is that for 
undergraduate courses a permanent grade should be assigned. When work is not completed, the 
student should receive a 0 for the uncompleted part, and this should be included in the 
calculation of the final grade. The syllabus should specify which kinds of requirements/ 
assignments, if not completed, would mean that the student fails the course regardless of the 
grades earned for the rest of the assignments (for instance, a certain number ofunexcused 
absences). Non-completion of other assignments will result in a lower grade and may result in 
an F if the quality of the other work is low as well. Only in extraordinary circumstances, such as 
for illness or other personal or family emergencies, should a temporary grade be assigned. 

There are critical differences across AB, FA and IN grades. AB should be given in courses with 
final examinations in which the student is absent from the final examination, but could have 
passed if the exam was taken. A grade of FA must be reported when a student does not attend 
the final examination, and cannot pass the course regardless of how well he or she performs on 
the final examination. The IN grade is for incomplete work other than the final examination. 
University policy states: "Any student who ceases to attend a class without officially being 
dropped may receive a temporary grade of AB or IN or a permanent grade of FA." The 
Department is encouraged to develop a clear policy regarding when AB or IN instead of FA 
would be given in what should be this unusual circumstance. Furthermore, it is expected in 
general that temporary grades of AB and IN are rarely granted. 

Here is further information on the grading system and an explanation of procedures to be 
followed regarding AB and IN grades. 



http://www.unc.edu/ugradbulletin!proceduresl.html 

Grading System 

Permanent Letter Grades 

A letter-grade and plus/minus system for evaluating academic performance is employed for all 
undergraduates. Each letter grade corresponds to a number of grade points. Each letter-graded 
course receives a numerical value of quality points (quality points equal grade points times 
semester credit hours per course) to use in determining a student’s average (per credit hour) in a 
particular term and to find a student’s cumulative grade point average (per credit hour). 

A=4.0 

A- = 3.7 

B+ = 3.3 

B =3.0 

B- = 2.7 

C+ = 2.3 

C=2.0 

C-= 1.7 

D+= 1.3 

D= 1.0 

F=0.0 

To determine the grade point average for a term, first determine the total quality points earned in 
the term by multiplying the number of grade points awarded for each course by the course’s 
assigned number of semester credit hours and adding the resulting quality points earned for each 
course in the term. Then divide the total quality points earned in the term by the number of 
semester credit hours attempted (for letter grades) in the term. 

Example 

Course Grade Grade x Credit = Quality 
Points Hours Points 

Course A C+ 2.3 x 3.0 = 6.90 



Course B B- 2.7 x 

Course C B 3.0 x 

Course D C- 1.7 x 

Course E A- 3.7 x 

Course F F 0.0 x 

Course G A 4.0 x 

3.0 

4.0 

3.0 

1.0 

1.0 

3.0 

= 8.10 

= 12.00 

= 5.10 

= 3.70 

= 0.00 

= 12.00 

Total quality points earned: 

Total graded hours: 

Term grade point average: 

47.80 

18.0 

47.80 + 18.0 = 2.656 

Permanent grades are defined as follows: 

A Mastery of course content at the highest level of attainment that can reasonably be expected of 
students at a given stage of development. The A grade states clearly that the student has shown 
such outstanding promise in the aspect of the discipline under study that he/she may be strongly 
encouraged to continue. 

B Strong performance demonstrating a high level of attainment for a student at a given stage of 
development. The B grade states that the student has shown solid promise in the aspect of the 
discipline under study. 

C A totally acceptable performance demonstrating an adequate level of attainment for a student 
at a given stage of development. The C grade states that while not yet showing any unusual 
promise, the student may continue to study in the discipline with reasonable hope of intellectual 
development. 

D A marginal performance in the required exercises demonstrating a minimal passing level of 
attainment for a student at a given stage of development. The D grade states that the student has 
given no evidence of prospective growth in the discipline; an accumulation of D grades should 
be taken to mean that the student would be well advised not to continue in the academic field. 

F For whatever reasons, an unacceptable performance. The F grade indicates that the student’s 
performance in the required exercises has revealed almost no understanding of the course 
content. A grade off should warrant questioning whether the student may suitably register for 
further study in the discipline before remedial work is undertaken. 

Grades earned and semester hours attempted at other institutions are not included in the 
calculation of the University grade point average. 



Plus/minus grades earned prior to the 1978 fall semester are not assigned a particular numerical 
quality point value; the value of the basic letter grade A, B, C, or D alone is used in computing a 
grade point average. 

Records of progress are kept by this institution on all students. Students have three methods to 
gain access to term grades: 

¯ Using a browser to access ConnectCarolina at MyUNC. 

¯ Submitting (after the first day of classes but before the last day of classes) a written request for 
printed grades each enrolled term and sending it to Office of the University Registrar, CB# 2100, 
UNC-Chapel Hill, Chapel Hill, NC 27599-2100. The request should include the student’s full 
name, personal identification number, term for which grades should be mailed, and 
college/school in which the student is enrolled. 

¯ Making a request in person at the Office of the University Registrar. Students should call the 
Office of the University Registrar at (919) 962-0495 if they have questions about grade reporting 
services. 

Temporary Grades (IN and AB) and FA Grades 

Any student who ceases to attend a class without officially being dropped may receive a 
temporary grade of AB or IN or a permanent grade of FA. 

Students who do not complete all requirements in a course by the end of the semester, but who 
could pass the course if they did, receive a temporary grade of IN (incomplete) or AB (absent 
from the final exam) in place of a permanent letter grade. Grades of IN and AB carry the value of 
an F grade (zero quality points) and are used in the computation of semester and cumulative 
grade point averages. Students who do not complete the course requirements within a specified 
period of time are assigned permanent F* grades on their academic transcripts by the Office of 
the University Registrar. 

The instructor must report the grade of AB for any student who did not take the final 
examination and who, by taking the final examination, could pass the course. This AB grade 
carries the value of an F in computing the student’s cumulative and semester grade point 
average, and later converts to an F* unless the student arranges to take the final examination 
before the last class day of the next scheduled semester (fall or spring). If the student cannot pass 
the course regardless of a final examination performance, the instructor must report the grade 
FA. The grade of FA (cannot pass the class) is a permanent failing grade. A grade off may be 
assigned instead of a temporary grade or a grade of FA where a final examination is not required 

in the course. 

Absence from a final examination may be officially excused only by the student’s dean or the 
director of Campus Health Services or Counseling and Wellness Services. An absence may be 
excused for significant physical or psychological illness or for serious personal or family 
problems. Please see "Final Examinations" for information about final examination excuses. 



The grade IN may only be assigned by an instructor to a student who took the final examination 
in a course but did not complete some other course requirement (including signing the honor 
pledge) and who, by virtue of completing that missing work, might pass the course. An IN 
carries the value of an F (zero quality points) in computing a student’s cumulative and semester 
grade point average. Unless removed within eight weeks of the beginning of the regularly 
scheduled semester (fall or spring) following its assignment, an IN converts to an F*. 

Important Rules and Procedures Pertaining to AB and IN Grades 

The decision to report an IN grade is solely the responsibility of the course instructor; however, a 
student may present proper justification for the instructor’s consideration. 

Temporary grades should be cleared by completion of the work outstanding, preferably no later 
than the start of the following semester. The deadline for clearing a temporary grade of AB is the 
last class day of the next regularly scheduled semester (fall or spring) after the AB grade is 
awarded. A temporary grade of IN must be cleared within the first eight weeks of the regularly 
scheduled semester (fall or spring) after the IN grade is awarded. 

If students intend to remove IN or excused AB grades, they should not officially enroll in the 
course(s) during the next semester or summer session. If recommended by the course instructor, 
a student may attend by officially auditing a part of that instructor’s section of the course or 
another instructor’s section of the same course in which the temporary grade was awarded. 

If a student enrolls in a course in which a temporary grade has been previously received, the 
second enrollment is taken as evidence that the student could not or is not permitted to remove 
the temporary grade. This results in replacing the temporary grade by F* after the deadline for 
removing the temporary grade. The grade earned during the second enrollment is also reported 
on the student’s academic transcript and is used along with the F* grade in the computation of a 
cumulative grade point average. 

Final Examinations 

Undergraduate courses taught on campus must include a final assessment (i.e., final 
examination) unless the provost grants an exception. A traditional final examination is written, is 
administered at a predetermined time as specified in the official final examination schedule, and 
takes place at a designated location. 

The final examination schedule, announced prior to the beginning of the semester, sets the time 
for each examination. Once having been established, the schedule cannot be changed. 
Examinations must be held at the time shown on the schedule. No special preparation quizzes 
may be given during the last five days of classes (last two days of classes for summer school) 
before the beginning of the final examination period. No examination may start later than 7:00 
p.m. Final examinations for a full course should ordinarily cover a minimum of two hours and 
should not exceed a period of three hours. Only examinations requiring an exceptional portion of 
practical work should be longer than three hours. 



Only the provost can grant exceptions to the scheduled time and location of a traditional 
examination after review and approval by the appropriate department head and the dean. No 
examination (except for laboratory sections) may be held at a time other than that specified in the 
general schedule except with the advance approval of the provost (see below.) 

A course instructor may, due to highly unusual circumstances, petition for a change in the 
examination schedule. The petition must be made before the first day of final examinations, and 
it must be cleared by the department head and the appropriate dean before consideration by the 
provost. If the petition is approved, the course instructor assumes responsibility for making 
special arrangements to give the examination to any student who has a schedule conflict as a 
result of the change. 

Chairs (i.e., heads of instructional units) must give permission for faculty members to use 
nontraditional examinations, such as a portfolio of a semester’s work or a take-home 
examination. Non-traditional examination should only be given in 400-level courses and above. 
For multidisciplinary and co-taught courses, permission to give a nontraditional examination 
must be granted solely by the chair of the instructional unit in which the course is based. 

All regular final examinations must be held in Chapel Hill. Students who are absent from an 
examination receive a course grade of AB (absent), which is equivalent to F (zero quality 
points), or FA (absent and failing regardless of performance on the final examination). When 
students are unable, for reasons clearly beyond their control, to take a final examination at the 
scheduled time, they can be excused only by the director of Campus Health Services (who can 
authorize the registrar to issue an "official permit to take final examination") or their academic 
dean (who can issue an "examination excuse"). An absence may be excused for severe health 
problems leading to the student’s placement on the Infirmary List, for serious personal or family 
problems, for religious observances required by the student’s faith, or for a scheduling conflict 
involving multiple examinations. In cases of illness, personal or family emergency, or religious 
observance, additional documentation may be required by the dean. 

Students may be excused for a final exam for religious observances required by their faith. 
Primary holy days for religious observances are noted on a Web-based interfaith calendar site: 
www.interfaithcalendar.org. Students must be given the opportunity to make up final exams 
missed due to an excused absence for a religious observance. Students are responsible for 
providing the course instructor and the dean a written request for an excused absence from a final 
exam for a religious observance no later than the last day of classes. 

¯ Campus Health Services. Students who are seriously ill during the time of their final 
examination(s) (including complications related to pregnancy) should consult Campus Health 
Services or Counseling and Wellness Services about having their names entered on the Infirmary 
List. In some cases, outpatient treatment can also result in a student’s name being entered on the 
Infirmary List. Students on the Infirmary List may obtain an official permit from the Office of 
the University Registrar to take the final examination to remove a grade of AB. They must make 
arrangements to take the final examination with their course instructor and provide the instructor 
with their official permit. If students are treated at Campus Health Services or Counseling and 



Wellness Services but do not appear on the Infirmary List, they should see the dean of their 
college as soon as possible. 

¯ Academic Dean. If students know in advance that they must miss one or more final 
examinations because of illness, religious observance, or other serious problems, they should 
notify in writing both the course instructor and the dean of the school in which they are enrolled 
no later than the last day of classes. If this is not possible, they should see their dean as soon after 
the fact as possible. For students in the College of Arts and Sciences, only the associate dean for 
advising (or designee) is authorized to issue examination excuses for reasons other than three 
exams in 24 hours or two exams at the same time. For other students, only the dean of the school 
in which the student is enrolled has that authority. The dean may require documentation of a 
student’s religious observance, illness, or problems. 

Assuming that a student did not take a final examination for one of the reasons previously cited, 
the dean will issue an official examination excuse, which the student must present to the course 
instructor when arrangements are made for a suitable time to take the final examination. 

If a student presents an examination excuse or an official permit to take the final exam to an 
instructor or the instructor’s chair or dean, then a final examination must be given to the student 

at a time subsequent to the regularly scheduled exam but no later than the end of the following 
semester. 

A student who has three final examinations scheduled by the Office of the University Registrar 
within a 24-hour period or two scheduled at the same time may request his or her dean (or 
designee) for permission to have one of the scheduled examinations rescheduled. In the event 
that one of the scheduled examinations is a common final examination for a multiple-section 

course, that examination is the one to be rescheduled. 

Students who have secured an examination excuse or an official permit and who transmit the 
document to the instructor or the instructor’s chair or dean must be granted permission to take 
the exam at an alternate time, although students will need to arrange a mutually convenient time 
with the instructor. Except when the provost has provided an exception in writing, the exam will 
be taken at a time subsequent to the regularly scheduled exam, though no later than the end of 
the following semester. 

The final examination in any course may be taken only by regularly enrolled members of the 
class whose registration has been certified and by students certified to be eligible to take a 
special examination in that course. The certifying authority is the Office of the University 
Registrar. 

Each student is required to sign a full and explicit Honor Code pledge certifying that he or she 
has neither given nor received aid during the examination. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, November 29, 2011 3:26 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: November 29, 2011 

11291 l_Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, November 29, 2011 3:19 PM 
To: Human Resources Facilitators 
Subject: [hrfac] FW: HR Facilitator Digest: November 29, 2011 

The attachments are included above. 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee Information" within your department(s}, 
text of a[~ articles in the weekly digest is available in the attachments and at 

http://hr.unc.edu/news-events/items. 

Upcoming Dates & Deadlines 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

Dec. 

S: Performance Management & Disciplinary Processes for SPA Employees class 

6:I-9 Policy, Procedure & Lawlogix class 

6: Preventing Sexual Harassment in the Workplace class 
6: MBTI and the Workplace class 

7: Americans with Disabilities Act (ADA) class 
8: MBTI & Leadership c~ass 

8: EPAWeb class 

9: Jingle Bell Jog 
13: Winter Blood Drive 

14: EPA Recruitment & EEO Topics class 

25: Advanced Problem Solving for Managers class 

25: EEOI - Equal Employment Opportunity Institute class 
23°26: Winter holiday 
30: New Year’s Eve 

Information for Employees 

Supplemental Disability Open Enrollment (Click here) 

The University is offering a one-time opportunity to enroll in a supplemental disability plan from Dec. :~-22, without 

providing evidence of good health. This opportunity is open to all eligible employees who are not yet enrolled in 

supplemental disability and have not been previously denied coverage. 



Retirement Nan Contribution Limits for 20:~2 (Contact: Benefits Services, 962o307:~) 

The Internal Revenue Service (IRS) has announced that the limits for making contributions to retirement plans will 

increase for 2012o The limit on 403(b), 401(k) and 457(b) elective deferrals is increasing from ~16,500 to $17,000 for 

individuals under age 50, while the limit for individuals age 50 and older is $22,500° The new limits are effective for 

retirement contributions on Jan. 1, 2012. 

Christie Wo Davis 
Pubffc Communic~tions Speciofi:~t 

Office of Human Resources 
UNC-Chapel Hill 

].04 Airport Drive~ Campus Box ~045 

Chapel Hill, NC 27599 

Office; 9~9.962.9682 

~ail; christie davis@unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30374578 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30374578-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, No vember 29, 2011 

Dec. 

class 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 

5: Performance Manaqement & Disciplinary Processes for SPA Employees 

6: I- 9 Policy, Procedure & Lawlo igj~ class 
6: Preventinq Sexual Harassment in the Workplace class 
6: MBTI and the Workplace class 
7: Americans with Disabilities Act (ADA) class 
8: MBTI & Leadership class 
8: EPAWeb class 
9:Jinqle Bell Joq 
1 3: Winter Blood Drive 
14: EPA Recruitment & EEO Topics class 
1 5: Advanced Problem Solving for Managers class 
1 5: EEOI - Equal Employment Opportunity Institute class 
1 5: Advanced Problem Solving for Managers class 
23- 26: Winter holiday 
30: New Year’s Eve 

Supplemental Disability Open Enrollment 

FROM: Ashley Nicklis, Benefits Services 

Office of Human Resources 

The University is offering a one- time opportunity to enroll in a supplemental 
disability plan from Dec. 1- 22, without providing evidence of good health. This 
opportunity is open to all eligible employees who are not yet enrolled in 
supplemental disability and have not been previously denied coverage. 

If you participate in the Teachers’ and State Employees’ Retirement System (TSERS), 
you are eligible for supplemental disability coverage under Liberty Mutual; if you 
participate in the Optional Retirement Program (ORP) you are eligible for coverage 
under The Standard. Click here for additional rate and plan information, as well as 
enrollment instructions. All coverage will be effective Jan. 1, 2012. 

If you currently participate in either Liberty Mutual or The Standard, you do not 
need to take any action - this is just an opportunity for employees who wish to 
participate to enroll without having to provide evidence of good health. 



Review your pay stub to determine if you already participate in a plan. TSERS 
participants who are already enrolled will have a "Liberty Life Assurance" 
deduction. ORP members who are already participating will have a "The Stan" 
deduction. 

If you have questions, contact Benefits Services in the Office of Human Resources 
at 962- 3071. 

Retirement Plan Contribution Limits for 2012 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

The Internal Revenue Service (IRS) has announced that the limits for making 
contributions to retirement plans will increase for 201 2. The limit on 403(b), 
401(k) and 457(b) elective deferrals is increasing from $1 6,500 to $1 7,000 for 
individuals under age 50, while the limit for individuals age 50 and older is 
$22,500. The new limits are effective for retirement contributions on Jan. 1,2012. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday,                  2:15 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Help with Survey 

..... Original Message ..... 
From: Nzongola-Ntalaja, Georges 
Sent: Wednesday, 
To: Gore, Travis 
Subject: FW: Help with Survey 

2:09 PM 

Dear Travis, 

Could you please send thie survey below to our listserve, in response to a request by one of our students> 

Survey link: 

a~trics.com/SEi? SID=SV b2fm99wOW3kx~ 

Thanks, 

Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: ¯ ;@gmail.com] 
Sent: Wednesday,- ....... 1:38 PM 
To: Nzongola-Ntalaja, ~eorges 
Subject: Help with Survey 

Hello Professor Nzongola, 

I hope this finds you well. It would be great to hear about your take on what’s happening in the DRC tomorrow in class. I have been 
trying to follow the news on BBC, etc. Below is a survey I’m doing for my work with the Carolina Global Breastfeeding Institute. I 
was wondering if it would be possible for you to copy and paste the below information to a African Studies list-serve of some sort for 
faculty, students, etc. We tried to distribute the survey via UNC HR but did not reach as many people as we wanted. Please take 
survey yourself too if you would like. 

Thanks in advance if you are able to do this. I greatly appreciate it and please let me know if you have ANY questions or concerns! 

Best, 

Reproductive Health in the UNC-Chapel Hill Community 



Are your reproductive and family concerns being addressed in the UNC-Chapel Hill Community? 
Please help our campus serve you by completing this 10-12 minute survey sponsored by a group of faculty, staff and students at UNC. 
We are conducting this campus-wide survey on reproductive health to better understand the needs and gaps in knowledge, attitudes, 
practices, and perception of service availability. Reproductive health can encompass an array of issues, from conception and 
breastfeeding to family planning and abstinence. Findings will be used to inform decisions to ensure that UNC-CH is a supportive 
environment for reproductive health and early childhood care. This survey includes T/F, yes or no, and multiple choice questions. 
Please be sure to complete the whole survey. 
Thank you in advance for taking the time to fill out this survey. Your participation will help make UNC an even more supportive 
community. The survey does not ask for your identification, and participation will not in any way impact your future on campus. 

Please contact,         : at      ~live.unc.edu<mailtc      ~;live.u~c.edu> or the principal investigator, Miriam Labbok, MD, 
Department of Maternal and Child Health, Gillings School of Global Public Health, if you have any questions. 

Survey link: 

a~trics.com/SEi? SID=SV b2[m99wOW3kx~. 

This study has been reviewed by UNC IRB and is exempt. 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://~ists.~mc.ed~/~?id-323~1534.d~9c27ea4325cf~39a945~d99~1%cb&r~=T&~-afriafam&o3~3~2553, or send a 

blank email to leave-30382553-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, November 30, 2011 2:55 PM 

Gore, Travis <stgore@email.unc.edu> 

20111130145508708.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 11.30.2011 14:55:08 (-0500) 

Queries to: scanner@unc.edu 



THE DIRECTOR OF THE PEACE CORPS 
WASHINGTON. 

December 2011 

On behalf of the Peace Corps, and most especially the Peace Corps Volunteers an~i St~lb 

members who have had the honor and pleasure of serving in Tanzania, I would like to.:,eNtend 
our warmest congratulations to the people of Tanzania as you celebrate 50 years of 
independence. 

Since 1962, more than 2,300 Peace Corps Volunteers have been privileged to live and work 
in warm and cooperative partnership with the Tanzanian people and to contribute in a 
meaningful way to Tanzania’s development goals. Today, Volunteers are engaged with their 
Tanzanian counterparts on education, environmental, and health projects in communities 
throughout Tanzania. All those Volunteers have experienced and appreciated the generous 
hospitality of the Tanzanian people who have opened their hearts and their homes and 
embraced them as friends. 

In turn, those Volunteers have returned home to their communities in the United States 
enriched by their time in Tanzania and have shared their positive experiences with families 
and friends. Through this process, ties of enduring friendship and understanding have been 
forged between the people of the United States and Tanzania; ties that will continue to 
flonrish in the years to come. 

As Tanzania celebrates its 50th year of independence and contemplates its future, know that 

the Peace Corps and its Volunteers stand ready as friends and working colleagues to assist 
you in your endeavors. 

Again, congratulations on achieving the historic milestone Of 50 years of independence. 

Director 



From: 

Sent: 

To: 

Subject: 

Attach: 

Huber, Evelyne H <ehuber@email.unc.edu> 

Wednesday, November 30, 2011 5:05 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] final version of document 

Template Procedure for Appointment to Master Lecturer.docx 

Dear Colleagues, 
Attached please find the final version of the document on procedures for promotion to Master Lecturer that we adopted 
today. 
Best wishes, 
Evelyne 

You are currently subscribed to corefac3287 as: ail.u~,c.edu. 
To unsubscribe click here: ~:!/~ists.unc.edulu? 
id=43272012.735a489886dd8463 eeb3 a736a6d6a511 &n=T&[=corefac3287&o=30384214 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\~,e-30384214-43272012.735 a489886dd8463 eeb3 a736a6d6a511 @~istser~,.unc. edu 



Department of African and Afro-American Studies procedures governing the promotion of 
a senior lecturer to master lecturer 

November 30, 2011 

Eligibility for Master Lecturer 
A senior lecturer is eligible for recommendation for promotion to master lecturer on the 
following bases: 

¯ The candidate must have a minimum of six consecutive years’ full-time (i.e., 1 FTE) 
service as a senior lecturer, or, if the candidate is from another institution and identified 
in a national search, six consecutive years of full-time (1 FTE) service as a senior lecturer 
or faculty equivalent. A senior lecturer may not be appointed to the rank of master 
lecturer until six consecutive years of 1 FTE service at the rank of senior lecturer have 
elapsed. A lecturer is not eligible for promotion to master lecturer. 

¯ The candidate must provide demonstrable evidence of distinguished teaching and service 
to the appointing department, beyond that which is expected of a senior lecturer, in 
accordance with standards of distinguished teaching and service defined by the unit in 
which the candidate is appointed. 

In the Department of African and Afro-American Studies, evidence of extraordinary teaching 
may include: a university teaching award, consistent teaching evaluations in the top 5-10% of 
the department, outstanding peer teaching reviews, leadership roles on unit committees concerned 
with teaching, leadership in developing new initiatives that enrich the curriculum, success in writing 
and/or administering grants that improve teaching in a unit, administrative oversight and training of 
teaching assistants and/or other fixed-term faculty in a unit. 

In the Department of African and Afro-American Studies, evidence of distinguished service may 
include: a university service award; leadership on committees and task forces at the unit, College, or 
University levels (such as educational policy, teaching award, staff award, or search committees); service 
as unit undergraduate advising coordinator or director of undergraduate studies; outstanding 
service on the UNC Faculty Council and/or its subcommittees; leadership in national or regional 
professional organizations; membership on the advisory board of a professional journal; invitations for 
speaking engagements at other institutions of higher learning; professional consulting. 

Procedure for unit review of candidates for Master Lecturer in the Department of African 
and Afro-American Studies 

Only a senior lecturer who has completed a minimum of six consecutive years of full-time (1 
FTE) service in the Department of African and Afro-American Studies is eligible to be 
considered for promotion to master lecturer. 

A candidate eligible for promotion to master lecturer in the Department of African and Afro- 
American Studies will be reviewed by a unit committee appointed by the Chair. This review 
committee will be composed of at least three tenured faculty members and at least one master 
lecturer, provided one or more master lecturers are part of the departmental faculty. If the 
departmental faculty contains no master lecturers, a master lecturer from another department 



may be included on a review committee, with the approval of the Dean’s office. This committee 
is responsible for reviewing any eligible candidate’s dossier and submitting a report on each 
candidate under consideration. 

To be reviewed by the department’s review committee, eligible candidates for master lecturer 
must submit a dossier containing the following: 

1. the candidate’s current curriculum vitae; 
2. the candidate’s statement of teaching and service; 
3. documentation of the candidate’s teaching and service activities; 
4. annual summaries of teaching, annual summaries of student evaluations, and periodic peer 

teaching evaluations. Peer teaching evaluators should be assigned according to individual unit 
policy. 

5. evidence of distinguished teaching and service. 
6. the names of two individuals (from UNC or external) who may serve as referees as to the 

candidate’ s qualifications for the rank of master lecturer. 
7. additional materials, such as observations of classroom teaching, student recommendations, 

nominations for teaching awards, grant applications, and other materials relevant to the case. 

Upon receipt of a complete dossier, the Chair will solicit letters from two referees, one from a 
list provided by the candidate and one from a list developed by the Chair, as to the candidate’s 
qualifications for promotion to the rank of master lecturer. Upon receipt of the two letters, the 
Chair will include them in the candidate’s dossier. 

After reviewing each dossier, the unit review committee will submit to the Chair a report 
concerning each candidate for promotion to master lecturer. The Chair will make this report 
available to the assembled eligible faculty of the department, whom the Chair will consult in a 
manner analogous to the process whereby the unit Chair consults the unit’s faculty on the 
promotion of faculty members on the tenure track. For cases involving promotion to master 
lecturer, this consultation must include the tenured faculty and any master lecturers in the 
department. The consultation process will result in a vote of the eligible faculty of the 
department, recorded by rank, on each case for promotion to master lecturer. 

The Chair of the department may decide to accept or reject the advice given by the eligible 
faculty. In either case, the candidate’s complete dossier must be forwarded to the Dean with a 
letter from the Chair either recommending or denying promotion. Besides reporting the vote of 
the faculty, the Chair’s letter should highlight factors concerning teaching and service that most 
influenced the recommendation. Regardless of the Chair’s recommendation, the Chair must 
communicate that decision in writing to the candidate. 

The dossier for the candidate forwarded to the Dean will contain the following: 
¯ the chair’s letter, noting the review committee’s role and vote, and the vote of the eligible 

faculty, recorded by rank; 
¯ the report of the unit review committee on the candidate; 
¯ the candidate’s current curriculum vitae; 
¯ the candidate’s statement of teaching and service; 
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¯ documentation of the candidate’s teaching and service activities; 
¯ annual teaching summaries and summaries of student evaluations; 
¯ a minimum of two letters from referees (UNC or external) that address the candidate’s 

qualifications for the rank of senior lecturer. 
¯ additional materials, [please specify] required by the department. 

See http://hr.unc.edu/EPA/facul~. /fixed-term/ft-sal/FTPromDocs for a checklist of documents" 

required for inclusion in the dossier of a fixed-term faculty member’s appBcation for promotion 
(appointment to a higher rank). 

College policy on voting rights of fixed-term faculty 
Fixed-term faculty are not eligible to vote on the tenure and promotion of faculty within the 
tenured or tenure-track ranks. Senior lecturers are eligible to vote on the promotion of lecturers 
to the rank of senior lecturer. Master lecturers are eligible to vote on the promotion of senior 
lecturers as well as lecturers. 

UNC Faculty Code Definition of Voting Rights of Fixed-Term Faculty 
The UNC Faculty Code includes fixed-term faculty among the General Faculty who have voting 
rights at UNC, provided three conditions are met. Voting rights are reserved for fixed-term 
faculty who hold at least a .75 FTE position, whose responsibilities include teaching or research, 
and whose term of appointment is for at least three years. Fixed-term faculty who have been re- 
appointed to a position such that the combined length of the current term and the immediately 
preceding term of service is at least three years are also eligible to vote. 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Thursday, December 1,2011 1:24 PM 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: Staff Meeting 

Yes, I will. 

Thanks! 

Haeran 

From: Buell, Agatha 
Sent: Thursday, December 01, 2011 1:23 PM 
To: Miller, Haeran; Gore, Travis; Budihardjo, Maya Kimberley 
Subject: RE: Staff Meeting 

Thanks All, 
Let’s meet in Battle Hall (conference room) at 2pm on Monday, :12/5. One thing we will discuss is major projects that 

you are currently working on or that are upcoming between now and the end of January (things like, Admissions, closing 

out grant x, working with a new Chairperson, etc) - please bring a list of 2-5 major things/projects to share. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Miller, Haeran 
Sent: Thursday, December 01, 2011 7:00 AM 
To: Buell, Agatha; Gore, Travis; Budihardjo, Maya Kimberley 
Subject: RE: Staff Meeting 

Hi, 
Monday, 12/5 will work for me. 

Thanks! 

Haeran 

From: Buell, Agatha 
Sent: Wednesday, November 30, 2011 4:34 PM 
To: Gore, Travis; Budihardjo, Maya Kimberley; Miller, Haeran 
Subject: Staff Meeting 



Hi All, 
I would like to reschedule tomorrow’s staff meeting, because Haeran has a training that is important, but conflicts with 

our meeting - I apologize for the late notice, we just found out about this yesterday. 

Please let me know if you are available to meet on Monday, 12/5 or Tuesday, 12/6 and what times are best for you. 

Thanks[ 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Thursday, December 1,2011 2:21 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12060422; Opened; **PLEASE PROVIDE AN ESTIMATE** HELLO, 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 12/01/2011 14:18:35 
Category ........... SERVICE ORDER 
Work Order Number.. 12060422 
Description ........ **Please provide an estimate** 

Hello, 

Below are the instructions I received about rekeying Battle Hall and I was asked to submit this to the key shop. You can email or call 
me with any questions. Thanks! 

Can you please submit a work order to rek 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, December 1,2011 4:00 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

]course_scheduling_officers] Course Schedule Maintenance for Fall 2122 

Hi all, 
I see that everyone is busy working on their Fall 2012 schedule. Just a couple of reminders! 

If you are requesting one of the large rooms (Hanes Art 121, Hamilton 100, Manning 209, Peabody 104, Chapman 

201, Carroll 111, Howell 104, Murphey 116 or Stone Center 103) please remember to also mark it as a preference in 

Astra in the building]room box. If your form got lost on its way here, we’d still know you want a large room and you 

won’t be left out in the cold! 

Ro~m 

If you change the enrollment total on a combined (crosslisted) class, you will need to notify us of the change so we can 

change the total enrollment on that pesky background table. 

When you’re all done, check for am/pm issues (i.e. classes scheduled for i a.m.)! I can guarantee you’ll get the room you 

want, however, you’re instructor will still be annoyed about going to class at that time. 

Renee 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email.unc.edu 
mailto:scheduling_office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30393930- 
34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-30393930- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jacob Wertz <jwertz@urbanprep.org> 

Thursday, December 1,2011 5:18 PM 

Huber, Evelyne H <ehuber@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Post-College Service/Career Opportunity: The Urban Prep Fellows Program 

UP Fellows Program Brochure.pdf 

Dear Professor Huber and Mr. Gore, 
The Urban Prep Fellows Program recruits graduating college seniors to serve for one year as full-time mentors and 

tutors to students at Urban Prep Academies, a small network of all-boys charter public high schools serving low-income 

African American communities in Chicago. Our recruitment for Fellows for the upcoming school year is currently 

underway, and I would greatly appreciate your help in identifying exceptional University of North Carolina seniors to 

apply to join the program. 

I have included our general program description below, and attached our program PDF flyer. Please pass the information 

along to any students you work with who may be interested in applying to the program. 

Thank You, 

Jake Wertz 

The Urban Prep Fellows Program: A Unique Year of Service Opportunity in Urban Education 

In Chicago, just one in forty African-American boys in public schools earns a college degree by age 25. But for two years 

in a row at Urban Prep Academies, the nation’s first network of all-male charter public high schools, 100% of seniors 

have gained admission to attend four-year colleges and universities. Do you have the skills, passion, and energy to help 

us continue to make this vision a reality? Consider applying to join the Urban Prep Fellows Program, a distinctive full- 
time, one-year service opportunity for recent college graduates. 

Urban Prep Fellows augment and support regular classroom learning by building bonds with students through academic 

and personal advising, managing after-school activities, communicating with families, and leading a seminar course. Our 

experience has shown that these relationships are critical in providing students with the support, academic enrichment 

and social-emotional development necessary for college readiness. Fellows are supported through the year by our 

veteran teaching staff and an ongoing Professional Development series which gives Fellows the opportunity to learn 

firsthand about the people, ideas, and policies shaping change in urban America. During their service year, Fellows are 

provided with housing, transportation, health and dental insurance, and a monthly living stipend. 

Urban Prep Academies operates 3 all-boys public high schools in low-income, predominantly African-American 

communities in Chicago. The schools’ accomplishments have been praised by numerous luminaries and national news 

outlets, including President Barack Obama, U.S. Secretary of Education Arne Duncan, The Chicago Tribune, ABC World 

News, People Magazine, and the Associated Press. 

Learn more about Urban Prep with this short video, and check out the Urban Prep Fellows website 

at http://www.UrbanPrep.org/fellows for more information and to apply. 



Jacob G. Wertz 

Director, Urban Prep Fellows Program 

Urban Prep Academies 

420 N. Wabash, Suite 300 

Chicago, IL 60611 

p: 312-276-0259 x1109 

f: 312-755-1050 

e: jwertz@urbanprep.org 

www.urbanprep.org 

100% of Urban Prep’s graduates have been admitted to college. Click here to learn more. 



The Urban Prep Fellows Program is 

a one year service opportunity for 

recent college graduates interested 

in working with urban youth at a 

nationally-renowned all-boys charter 

public high school, 

Fellows are recent graduates who work 

with students in small groups called 

"Prides" (from our mascot, the Lion) 

to mentor, tutor, and lead students in 

their development and progression 

toward college readiness. The fellow 

teaches, but not in the traditional 

sense; rather than controlling a class- 

room and multiple classes of students, 

a fellow is focused on the total 

academic achievement of just twenty 

students - his or her "Pride." 

What does an Urban 
Prep Fellow do? 

SUPPONT, mentor, tutor, 
and advocate for a group of 20 

students 

TEACN a yearolong humanities° 

based lifeoskills class 

LEAD after-school team activities 
and serviceolearning projects 

LEANN about the policies, ideas, 

and people shaping the future of 

America’s urban communities, 



About Urban Prep 

The mission of Urban Prep is to provide a comprehensive, high-quality 

college-preparatory education to young men that results in graduates 

succeeding in college. 

Urban Prep Academies was founded in Chicago in 2002 by Tim King 

and a group of African-American education, business, and civic leaders. 

In 2005, Urban Prep Academies received its first charter from the 

Chicago Board of Education, and a year later, opened its first school, 

Urban Prep Charter Academy for Young Men - Englewood Campus, the 

nation’s first all-boys Charter Public high school. In 2009 and 2010, Urban 

Prep opened two additional campuses serving Chicago communities. 

In 2010 and 2011, 100% of Urban Prep seniors earned admission to a 

four-year college or university; the announcements were greeted with 

praise and attention from local and national media, including profiles 

as ABC World News’ "Person of the Week" and People Magazine’s 

"Reader’s Choice Hero. 

Organization 

Urban Prep Academies is a 501(c)3 nonprofit organization that operates 

a growing network of all-boys public high schools in Chicago. The 

organization is comprised of three schools and a management team 

headquartered in downtown Chicago. 

Apply 

Application instructions and 

online form are available at 

Compensation 

Living stipend of $800 per month 

Housing . Each Fellow wil! be 
provided with his/her own apart° 
ment or bedroom in an apartment 

shared with other Fellows 

Transportation . Fellows will be 

provided with an unlimited public 

transit pass for commuting and 

personal use, 

HMO health and dental coverage 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, December 1,2011 10:09 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] AAUP Announcement (Athletics and Governance) 

Dear Colleagues: 

I thought this message might be of interest to many of you. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www, u nc.ed u/depts/afriafam 

from: Stroman, Deborah L 
Sent: Wednesday, November 30, 2011 9:06 AM 
To: cbcchair@unc.edu 
Subject: CBC - AAUP Announcement (Athletics and Governance) 

Hi CBC Athletics Task Force and UNC Black Faculty. 

A note received today from The American Association of University Professors - 

In light of the Penn State scandal, the following is a renewed call from the AAUP regarding the role of the faculty in the 

governance of intercollegiate athletics: 

Subject: AAUP Member Newsletter: The Dangers of a Sports Empire In the light of events at Penn State, the AAUP’s 

National Council issued the following statement to remind people of the long-term structural problems that helped 

make that tragedy possible: 

Recent accounts of the systemic cover-up of allegations of sexual assaults on young boys at Penn State indicate that the 

unchecked growth of a sports empire held unaccountable to the rest of the university community coincided with the 

steady erosion of faculty governance. Genuine shared governance, which involves meaningful participation by the 

faculty in all aspects of an institution, could have resulted in these alleged crimes being reported to city and state police 

years ago, and might have spared some of the victims the trauma they endured, and indeed continue to endure, 

because of the memories that remain, and the legal and judicial processes they still face. 

The national Council of the American Association of University Professors joins with Penn State faculty member Michael 

B~rub~ in calling on the Penn State administration "to begin treating faculty members, and their elected representatives 

on the Faculty Senate, as equal partners in the institution" ("At Penn State, A Bitter Reckoning," New York Times, 

November 17, 2011<https://online.aaup.org/aaupssa/ecmssamsganalytics.click through? 

p mail id=E7488A1354264BIC2163>). At Penn State, and indeed at other institutions across the nation where athletics 

programs have burgeoned outside of faculty governance structures, the potential for rampant abuse of power remains. 

The AAUP’s 1989 report "The Role of the Faculty in the Governance of College 

Athletics<https://online.aaup.org/aaupssa/ecmssamsganalytics.click through?p mail id=E7488A1354264BIC2164>" 

recognizes the potential for athletics programs that are independent of the rest of the institution to be egregious 

examples of misplaced priorities that divert resources from the core academic mission of a university. The report states 



that, "the time has come to recognize that intercollegiate athletics poses a major governance problem for American 

colleges and universities governance" and that "the athletic department should not be allowed to function as a separate 

entity." The AAUP’s Council, in the earnest hope of preventing abuses of power, suffering of victims, and betrayals of 

trust, reaffirms the necessity of ensuring meaningful faculty participation in all aspects of institutional governance and, 

in particular, of athletics programs. 

Donna Potts, Chair, AAUP Assembly of State Conferences 

Cary Nelson, AAUP President 

Harambe, 

Deborah L. Stroman, Ph.D CLU 

Chair, Carolina Black Caucus 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30396031 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30396031-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Friday, December 2, 2011 9:34 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] [oasis-workshops] December Sakai Workshops and Consultations 

Below are the Sakai offerings for December. If you are looking to get up and going with your Sakai course for 
the Spring this is the time to do it. Be sure to register now because spots fill up quick. You can see a full 
li sting online here: corrdvi ewivi ew m onth. aspx? a s= 5 2& wp= 8 8 8 & ai d=UN C 4T S 

LUNCH TRAINING: Bring your own lunch and your own computer. We’ll work through Sakai site creation, and migrating materials 
from Blackboard. 
Sakai Barest Essentials Brown Bag - 12/5/2011 12:00 PM - 1:00 PM 
Sakai Barest Essentials Brown Bag - 12/14/2011 12:00 PM - 1:00 PM 
Sakai Barest Essentials Brown Bag - 12/19/2011 12:00 PM - 1:00 PM 

CONSULTATION: If you would you like help with the transition from Blackboard to Sakai, sign up for this one hour session with an 
ITS Teaching and Learning consultant. 
Sakai: 1 hour face-to-face consultation in ITS-Franklin -12/13/2011 3:00 PM -4:00 PM 
Sakai: 1 hour face-to-face 
Sakai: 1 hour face-to-face 
Sakai: 1 hour face-to-face 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 1 hour face-to-face personal 
Sakai: 
Sakai: 
Sakai: 
Sakai: 
Sakai: 
Sakai: 
Sakai: 

consultation in ITS-Franklin - 12/15/2011 11:00 AM - 12:00 PM 
consultation in ITS-Franklin - 12/15/2011 2:00 PM - 3:00 PM 
personal consultation - 11/7/2011 1:00 PM - 2:00 PM 

consultation - 12/5/2011 9:00 AM - 10:00 AM 
consultation -12/5/2011 2:00 PM -3:00 PM 
consultation - 12/7/2011 9:00 AM - 11/7/2011 10:00 AM 
consultation -12/7/2011 2:00 PM -3:00 PM 
consultation - 12/8/2011 10:00 AM - 11:00 AM 
consultation -12/8/2011 4:00 PM -5:00 PM 
consultation -12/9/2011 3:00 PM -4:00 PM 
consultation - 12/19/2011 9:30 AM - 10:30 AM 
consultation - 12/19/2011 11:00 AM - 12:00 PM 
consultation - 12/19/2011 2:00 PM - 3:00 PM 
consultation - 12/21/2011 1:00 PM - 2:00 PM 

1 hour face-to-face personal consultation - 12/21/2011 3:00 PM -4:00 PM 
1-hour Consultation in ITS-Franklin -12/5/2011 3:00 PM 
1-hour Consultation in ITS-Franklin -12/6/2011 1:00 PM 
1-hour Consultation in ITS-Franklin -12/7/2011 2:00 PM 
1-hour Consultation in ITS-Franklin - 12/8/2011 11:00 AM 
1-hour Consultation in ITS-Franklin -12/9/2011 1:00 PM 
1-hour Consultation in ITS-Franklin -12/12/2011 2:00 PM 

VIRTUAL TRAININGS: Would you like to use Sakai for research, teaching or committees? Sign up for this 30-minute one-to-one 
consultation with an ITS Teaching and Learning staff member to talk through your goals and how to achieve them. 
Sakai: 30-minute consultation (webinar) -12/5/2011 1:30 PM -2:00 PM 
Sakai: 30-minute consultation (webinar) - 12/6/2011 9:00 AM - 9:30 AM 
Sakai: 30-minute consultation (webinar) - 12/7/2011 9:30 AM - 10:00 AM 
Sakai: 30-minute consultation (webinar) -12/8/2011 3:30 PM -4:00 PM 
Sakai: 30-minute consultation (webinar) - 12/12/2011 9:00 AM - 9:30 AM 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, December 2, 2011 9:45 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: S. Columbia Street Bus Stop Move 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Friday, December 02, 2011 9:33 AM 
Subject: S. Columbia Street Bus Stop Move 

Parking Coordinators, please distribute this information: 

Beginning Monday, December 5, the bus stop on South Columbia Street in front of 
Sitterson Hall will be permanently closed and be relocated to the south near the 
NROTC Building. To see a map of the affected area click here. 

This bus stop change is being made for passenger safety and so that buses turning 
west (left) onto Cameron Avenue will have more room to change lanes in 
preparation for the turn. 

All Chapel Hill Transit and Triangle Transit busses will begin using the new bus stop near 
the NROTC Building on Monday, December 5. The old bus shelters will be removed later 
in the week. 

Thank you, 

The Department of Public Safety 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30399779 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30399779-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, December 2, 2011 10:56 AM 

Department listserv <afriafam@listserv.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Hartlyn, Jonathan <hartlyn@unc.edu> 

[afriafam] Spring semester - heads up on syllabus structure, etc 

Department of African and Afro-American Studies- Syllabus Structure.docx 

Dear Colleagues, 

As we transition from end of term matters to thinking about next semester, please find attached important reminders on statements that 
should be included in your course outlines. In addition, once your outlines are finalized, please send them to Kenneth via email (with a 
copy to me) for his records in his capacity as the Director of Undergraduate Studies and the Chair (as of Spring 2012) of the 
Department’s new Academic Affairs Committee. 

Best wishes, 
Eunice 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~ii~isJ~s.m~c.ed~/~?id=323(~1534.d19c27ea4325c~\rb39a9456d99719bcb&w~T&~=-a~ri~t)r~°=304~)-(-~?-2-~-~ or send a 

blank email to leave-30400374-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



INSTRUCTIONS FOR STRUCTURING COURSE SYLLABI 

Every syllabus for courses taught in the Department of African and Afro-American Studies 

should contain the following sections: 

1. A statement of office hours: By university rules, each faculty member with a full-time 

teaching load should schedule and hold three office hours each week. 

2. Learning outcomes, course goals, or course objectives: These can be broadly written 

statements indicating what students are expected to think, do, or value at the completion of 

the course. Usually, the learning outcomes, course goals, or course objectives include 3 to 6 

broad statements. 

Example: 

COURSE GOALS: Upon completion of AFAM 1 XX, students should be able to: 

¯ Demonstrate an understanding of cultural, socio-political, and historical formations 

and connections evident throughout the Black Atlantic. 

¯ Explain the critical roles that Africans and their American-born descendants played in 

shaping colonial societies throughout the Americas. 

¯ Understand the formation of the Atlantic African Diaspora and the cultural, political, 

and intellectual movements that developed as a result of this massive dispersal of 

African peoples. 

An attendance policy. 

A statement on the use of technology in the classroom by students: Some instructors are 

comfortable with students using tablet computers, laptops, smartphones, and other devices in 

class. Others are not, as these devices can be a source of distraction. Either way, each 

syllabus needs a clear statement outlining the instructor’s expectations regarding the use of 

technology in classroom by students. 

Grading policies (components and weights) and assessment scale: Provide a list of all 

assignments and the grade weight for each. In addition, an assessment scale (or grade rubric) 

detailing the amount of points constituting each letter grade is required for every syllabus. 



Each assessment scale can be uniquely tailored, but the scale should be very clear to students 

enrolled in the course. See the following assessment scale for an example. 

A+ = 98-100 B+ = 88-89 C+ = 78-79 D+ = 68-69 

A =92-97 B =82-87 C =72-77 D =62-67 

A- = 90-91 B- =80-81 C- = 70-71 D- = 60-61 

6. Academic dishonesty or plagiarism policy. 

7. Honor code statement (sample): 

F = 59 and below 

UNC-Chapel Hill has had a student-administered honor system and judicial system for over 

100 years. The system is the responsibility of students and is regulated and governed by them, 

but faculty share the responsibility. Questions about student responsibilities under the honor 

code should be directed to the instructor or the office of the Dean of Students. Another useful 

resource is the Instrument of Student Judicial Governance. This document, adopted by the 

Chancellor, the Faculty Council, and the Student Congress, contains all policies and 

procedures pertaining to the student honor system. Every student enrolled in this course is 

expected to fully participate and observe the honor code. Additional information about the 

UNC-Chapel Hill Honor Code can be found at honor.unc.edu. 

8. Potential changes to topics and readings (Sample below): 

Topics and reading assignments, and their orders on the syllabus could be changed, but not 

matters related to grading. Notice of such changes will be by announcement in class (or email 

notice) or by changes to this syllabus posted on the course website. 

9. Accommodation of disabilities policy (sample below): 

Students who feel they may need accommodations based on the impact of a disability should 

contact the course instructor to discuss their needs. Students with documented disabilities 

should also contact the Department for Disability Services at 919-962-8300 in SASB North 

2 



Building, Suite 2126 to coordinate necessary accommodations for exams and other in-class 

assignments. Visit the internet address of this office at disabilityservices.unc.edu for more 

information. 

*This statement might need to be in a larger font (14 to 16 poinO in a course syllabus in 

order to accommodate students with visual impairments. 



From: 

Sent: 

To: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Friday, December 2, 2011 12:42 PM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

Gore, Travis <stgore@email.unc.edu> 

Re: Fwd: 2012 NCBS Student Essay Contest - Deadline Jan. 20, 2012 

Dear Per~w, 
No, I did not receive this notice. I do not have access to the 
depa~mental majors listse~, but I am copying Travis who I believe does 
huve access to it and could fo~wardit to the list. 
Travis, could you please do that? 
Thunks, 
Evelyne 

Evelyne Huber 
Morehead Alumna Distinguished Professor 
Chair 
Department of Political Science 
CB# 3265 
University of Noffi~ Carolina 
Chapel Hill, NC 27599-3265 
phone: (919) 962-3041 
lax: (919) 962-0432 
ehuber@m~c.edu 

On 12/2/2011 12:31 PM, Pe~Ty Hall wrote: 
> Dear Evelyne 
> 
> I don’t lg~ow the Chuir’s office is on the mailing list that receives these notices from the Nafio~al CoN~cil for Black S~cfies. 
> 
> Tiffs one may be of interest to ore majors. 
> 
> Best 

> Pe~ 
> 
> 
> 
> 

Original Message ........ 
> Subject: 2012 NCBS S~dent Essay Contest - DeacNne Jan. 20, 2012 
>Date: F~J, 2 Dec 2011 11:30:20-0500 
> From: NCBS Essay Com~Ree <fiffo@ncbsouline.org> 
> Reply-To: <fiffo@ncbsouline.org> 
>To: <hallpa@ email.~c, edu> 
> 
> 
> 
> 
> 

> NATIONAL COUNCIL FOR BLACK STUDIE S 
> 
> 
> 
> *REMINDER NOTICE* 
> 

> *S~dent Comer 
> <t~:!I~20 rs6 ~te~,q~ ~=Ssk4obab&e~ 1108917329442&s 78&e 001Era3Rg~ZJ48tM911~£~5~boadl13~ZcTTNbEgsaUWB@,s3aTTmTCE2H~lHRct~oVUs~i~j~ 

JOZak OeD6900 YMOCSToc~>* 
> 
> DeaN~e: 
> 

> JanuaW 20, 2012 
> 

> 

> *QNck LfiNs* 
> 
> About NCB S 
><hr~xl/~20rsd~te~/~@4obab&e~llO8917329442&s 78&e 001Era3~)~YSZ~- 
~08cw uItdsBN0 > 
> 
> Join NCB S 

~tff&e~l i 0S 917B 29442&s 7S&c~3~t~BROa£ 1q YFSPpff~U                    ~) ~DE 9~5ist’c.~,~/OS6 Lj E 4 
GdP s6cliX/£910YJN~dj/~ >/Contact 
> Infom~afion 

~r 45qk4obab&e~llO8917329442&s 78&e 001Era3RO~ZANOV tSiFzYKbl;~5Olcfh Hkiss1EY~3HkfT~ECwS19W2M~StVLoKcmO~pz0e4R01JicVC ~,3itMON~OuaONiYuEBIN~%ro’qriX~9~042 
> 

> Free S~dent L~cheon &Co,terence reNs~afion tickets? 
> < 4ob~b&e~llO8917329442&s :78&e 001EraB~£~¢zSYJ- 
ESmk8 TdEw~1vNltLiLBOMl~mPW;K26kgGD~5£ol~3sF25eD2wROBwFEFs1SXdSa OG B~A 1NkMDiRoN5 KaIE fRKKSoEj RL E -5 VFuE Ke fl~PUPToUKJY]tf}~_D __> 
> 
> 
> NCBS S~dent Essay Contest 2012 
> 

> Dear NCBS S~dents, 
> 
> EveW year NCBS hosts a ~]ufionwide s~dent essay contest. @aduate and 
> mMergaduate s~dents from N1 over pa~icipate in tiffs event. The 
> m~mers are recogNzed and honored at the a~m~l S~dent L~cheo~ wNch 
> is held dining the co,terence. If you or others are interested in 
> sub~N~]g an essay for the S~dent Essay Contest, please do so by 
>/Ffi~y Jan~ry 20, 2012/. 
> 

> Award ~nomtts 
> 

> UNDERG~DUATE ~NNERS 
> 
> 1st Place-S350.00 
> 

> 2nd Place-S250.00 
> 



> 3rd Place- $125.00 
> 
> GRADUATE WINNERS 
> 
> 1st Place- $450.00 
> 

> 2nd Place- $350.00 
> 

> 3rd Place- $225.00 
> 
> *Natioilul Council for Black Studies * 
> 
> *36th Am~ual Conference* 
> 
> *Atlanta, GA* 
> 

> March 7-10, 2012 
> 
> Click here for more li:fommtion. 

11r 45@4obsb&el~ 1108917329442&s 78&e 001Era3R~)QaM92GliIDUJObG5MgH ~i~Ro~?,,VloPfhvbIflwmxn~rvaSN~b F6b2de5DJSC X, qk7bhJUtXS3WdaF4veo6 lwFofSENmPCHF[~ 
> 
> 
> 

> *ESSAY GUIDELINES:* 
> 
> 1. Essays shoNd focus on any aspects of the Afiicana experience, i.e. 
> a~, education, Nsto~, literale, politics, psychology, social 
> issues, and policy issues. 
> 2. The essay must be ~ped in MicroSoft Word fommt, 12-18 pages in 
> le~gtt~ double- spaced ruth one inch marNns-le~ to rNN and -top 
> to boRom. 
> 3. S~denN are asked to document somces by ruth either MLA or the APA 
> s~le gNde. 
> 4. Sub~tfissions must be mailed to the ad&ess below. Faxed or elec~oNc 
> essays are not accepted. 
> 5. Cover sheet m~t include: yore ~mme, maili~g ad&ess, telephone 
> n~nber, email ad&ess, ~mme of~acN~ advisor, name of the college 
> you a~eM, and yore class sta~s (i.e., fiestuna~ sophomore, 
> j~or, seNor or ~-ad~te s~dent). 
> 

> *Deaaine: Janua~ 20, 2012" 
> 

> *FAXED OR ELECTRONIC ESSAYS ARE NOT ACCEPTED[* 
> 
> *Send all essays to:* 
> 

> National Office, NCBS 
> 
> Depa~ment of African & Afiican-~nefican S~cfies 
> 

> UNversi~ of Cinci~mafi 
> 

> P.O. Box 210370 
> 

> C~ci~mufi, OH 45221-0370 
> 
>/S~eegOve~gN Ad&ess/ 
> 

> 2815 Commo~ Way 
> 

> C~ci~mufi, OH 45221-0370 
> 
> 
> 

> 
> *Sincerely,* 
> 
> 
> 
> Essay Contest Com~NRee Members 
> NATIONAL COUNCIL FOR BLACK STUDIES 
> 
> 
> Forward email 
> <92~: !/,~5 co~staxt~coa~act con~ss/Sa, tf :~£a4obsb&m 11010S7982559&ea ~2i-~a%40 emsii m~c eda&~l 108917329442> 
><~:!ivisito~ constsx~co~act com!do?~ 8s~&mse 001YTkg~sd24imt~lioE2~m~EuPBts0~d~s&~-001ovtJCs ebUgJTSRMwEVT4£%3D%3D&reaso~ 001Iq~4EsU%3D&lh-45qk4obsb> 
> <~s://ww~a, consls~co~lactco~g~ndex~2~nxeseller&cc ]EM Scl~ 202> 
> 

> TNs email was sent to liullpa@emailim~c.edu by info@ncbsoN~e.org 

> Update Profile/Email Ad&ess 
> <t~Sp:iivisito~ cor~sts~tco~act com/do?~oo&mse: 001YTkg~sdMkr~trdlioE2~c~BuPSts0~d~b&~001ovtJCs ebugJTSRMwEVT4£%3D%3D&reaso~ 001Iq~EsU%3D&lh-45@4obab> 
> ] Instant removal m~ SafeU~ubscfibe 
> <hS:p:!/visito~consta~Ico~actcom!&)?~ u~&mse=00iYT~UsdMimt~a~oE2~qNxc~qBuPBts0AtOs&/- 001ovtJCs ebUgJTSRMwEVT4£%3D%3D&reaso~t 001Iqez!sQbc~EsU%3D&dh- 45qk4ob~b>TM 
> ] Privacy Policy <~@:!/t~i co~staa~co~lact co~g~ovi >. 
> 

> NATIONAL COUNCIL FOR BLACK STUDIES] Nafio~ml CoN~cil for Black S~] P.O. 
> Box 2103701 Cincim~ufil OH] 45221-0370 
> 



From: 

Sent: 

To: 

Subject: 

Evelyne Huber <ehuber@email.unc.edu> 

Friday, December 2, 2011 12:57 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] Fwd: [asddd] FW: Seeking December commencement story ideas 

Dear Colleagues, 
If you know any such students, please contact Dee Reid or LJ Toler. 
Thanks, 
Evelyne 

........ Original Message ........ 
Subject:    [asddd] FW: Seeking December commencement story ideas 
Date: Fri, 2 Dec 2011 15:43:27 +0000 
From: Reid, Dee <deereid@unc.edu> 
Reply-To:    Reid, Dee <deereid@unc.edu> 
To: All Deans, Directors, and Department Heads in the College of Arts & 
Sciences <asddd@listserv.unc.edu> 
CC: Administrative Managers <asmgrs@listserv.unc.edu> 

The enclosed request from UNC News Services is being sent to all deans, 
directors and department/curriculum chairs in the College. Please share 
with your faculty as appropriate. Ideas and contact information may be 
sent to me or to LJ Toler below. 

*From:*Toler, Lj [mailto:la~a toler(@mc edu] 
*Sent:* Friday, December 02, 2011 10:24 AM 
*To:* The comm mailing list 
* Subject:* [comm] Seeking December commencement story ideas 

Dear Communicators and Friends, 

Once again, News Services needs your help with story ideas to give to 
tke media that are related to commencement. 

Do you know of anyone who will graduate on Dec. 18 - preferably who will 
participate in the ceremony in the Smith Center - who has an unusual 
story to tell? Perhaps someone who overcame difficult circumstances to 
graduate? And older, non-traditional graduate who returned to the 
University later in life? These stories aren’t usually about our high 
achievers, although they can be if those folks also have stories that 
perk up one’s curiosity. Of course, all our graduates are special, but 
we need stories that really make you go "WOW!" 

If you send me a name, contact information and briefly why you think 
your suggested person’s experience here was extraordinary in some way, 
I’ll do the legwork of seeking his/her permission to share tke story 
with the media. Of course, if you want to write the story idea, just a 
couple of paragraphs, we won’t turn it down! 

Please feel free to forward this message. 

Many thanks, 

LJ 

News Services 

2-8589 

-- You are currently subscribed to corefac3287 as: stgore@email.unc.edu. To unsubscribe 
click here: h~.~]/1ists.~c.ed~/~?id~43272~12.735a4~9886dd84b3~b3a73~a6d6a511&r~‘~T&1~c~refac32~7&~304~125~, or send a blank 
email to leave-30401256-43272012.735a489886dd84b3eeb3a736a6d6a511 @listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Collier, Shauna D <colliers@email.unc.edu> 

Friday, December 2, 2011 4:07 PM 

Sewall, Stacey Elizabeth <sewall@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

FW: Temporary unavailability ofUNC rare book collections 

Please share the announcement below with your departments. 

Thank you, 

Shauna 

From: Vincler, John 
Sent: Friday, December 02, 2011 3:31 PM 
To: Abou El Seoud, Mohamed H; Collier, Shauna D; Rowe, Beth L; Soils, Jacqueline; Gendron, Heather Hope; Nixon, 
Thomas J; Pattillo, Gary N; Bolick, Hsi-Chu H; Chenault, Elizabeth; Henley, Amanda Clarke; Dalton, Robert S; Chapa, 
Teresa; Vandermeer, Philip R; diane_steinhaus@unc.edu; Van Fossen, Michael G; Tolpygo, Kirill S; Tobin, Carol M. 
l:c: Panitch, Judith M; Landis, Bill 
Subject: Temporary unavailability of UNC rare book collections 

Dear Colleagues: 

As you may know, Wilson Library is in the midst of a renovation project to install fire suppression sprinklers in 
the stacks, to date only manuscript collections have been impacted. 

Beginning in January, the Rare Book Collection (RBC) will begin closing with materials no longer available to 
faculty and staff unless those individuals requiring the use of collections contact Wilson Library in 
advance of this quickly approaching January 2012 deadline. 

I am contacting you because you are the subject specialist for regular users of the RBC. Please let me know if 
you can assist us in spreading the word about this project by forwarding the following along to your relevant 
contacts on campus: 

SUBJECT: Temporary unavailability of UNC rare book collections 
Rare Book Collection materials at the University of North Carolina at Chapel Hill will be unavailable between 
January and May 2012, because of a project to install sprinklers in the stacks. 
Users needing access to Rare Book Collection materials during this time frame should contact Wilson Library 
immediately using one of the following methods: 

Email: wilsonlibrary@unc.edu 

Phone: (919) 962-3765 

Online request form: http://www.lib.unc.edu/wilson/research/request form.html. 

Staff will make every effort to set needed materials aside. 
If you are an instructor and would like your class to use Rare Book Collection materials in spring, 2012, please 
contact John Vincler, Rare Book Research Librarian, at vincler~email.unc.edu. 
For more information and current updates about the sprinkler proj ect, please see 
http ://www.lib.unc. edu/wilson/research/sprinklers.html 
The project is expected to cause little disruption in the reading rooms, exhibit galleries, and other public areas of 



the library. 
The sprinkler project is funded by a grant from the Sustaining Cultural Heritage Collections program of the 
National Endowment for the Humanities and by previous state appropriations to the University for repairs and 
renovations. 
The sprinklers will provide long-needed fire suppression capabilities for the rare, unique, and largely 
irreplaceable research materials housed in one of UNC’s landmark buildings. 
Thank you for your assistance, 
John 

John Vincler 
Rare Book Research Librarian 
The Louis Round Wilson Special Collection Library 
The University of North Carolina at Chapel Hill 
Campus Box #3948 
Chapel Hill, NC 27514-8890 

Email: vincler@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, December 6, 2011 12:52 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: New Website 

Hi Kia, 
Yes we do, thank you. I believe that Kenneth and some other folks are working on this as well - you may want to 

contact them about what they are already working on as I think they are planning to change entire pages/paragraphs. 

Any additional suggestions should be sent directly to Travis and he will make the changes - the more specific your 

feedback, the better. Travis is can do the technical work, but whatever content needs to be changed needs to be very 

specific (ie wording that we can copy and paste, etc). 

Here is the temporary site: 

https://plonedev.u nc.edu/style-afam 

Thanks for your help! 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

UniversityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Caldwell, Kia L 
Sent: Tuesday, December 06, 2011 11:52 AM 
To: Buell, Agatha 
Subject: New Website 

Hi Agatha, 
I was wondering if you still want feedback on the new website. If so, would you please send me the URL? 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www.unc.edu/depts/afriafam 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, December 6, 2011 12:54 PM 

McMillan, Tim <tjml@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Miller, 
Haeran <hrmiller@email.unc.edu> 

RE: Holiday Lunch 

12pm is perfect. 

Haeran and I wil! come over to Battle Hall before that. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department ofAf?ican & Af?ooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: McMillan, Tim 
Sent: Tuesday, December 06, 2011 12:25 PM 
To: Gore, Travis; Miller, Haeran; Buell, Agatha 
Subject: RE: Holiday Lunch 

[like Friday the :16th as well- we can celebrate a number of things 

Noon-ish ! assume? 

From: Gore, Travis 
Sent: Tuesday, December 06, 2011 10:10 AM 
To: Miller, Haeran; Buell, Agatha; McMillan, Tim 
Subject: RE: Holiday Lunch 

Hey Tim, 

I also thank you for your generosity and Friday the :16th works for me as well! 

Looking forward to it! 

Travis 

From: Miller, Haeran 
Sent: Tuesday, December 06, 2011 10:01 AM 
To: Buell, Agatha; McMillan, Tim; Gore, Travis 
Subject: RE: Holiday Lunch 



Hi Tim, 

Thank you for your generosity and Friday the :[6th will work for me too. 

Somewhere not on campus sounds good!! 

Haeran 

From: Buell, Agatha 
Sent: Tuesday, December 06, 2011 9:53 AM 
To: McMillan, Tim; Miller, Haeran; Gore, Travis 
Subject: RE: Holiday Lunch 

Thank you Tim, 

I appreciate you generosity and look forward to our lunch! [ am currently available for lunch on the 8th, ~L2th, :~6th, 19th, 

20th and 2:~st. Perhaps Friday the :[6th would be best (last day of the semester, finals, etc)? Haeran and Travis, please 

weigh in our your availability as well. 

Best, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: McMillan, Tim 
Sent: Monday, December 05, 2011 4:48 PM 
To: Miller, Haeran; Gore, Travis; Buell, Agatha 
Subject: Holiday Lunch 

Hello all -- 

I know it is a busy season for you, but I would be honored to take you to lunch at a date of your choosing. I am 
occupied on the 13th giving an exam, but other than that the next three weeks are pretty open for me at lunch time. 
When you pick a date I will be glad to convey you somewhere not on campus for a relaxing repast. 

Take care 

Tim 



From: 

Sent: 

To: 

Subject: 

Senora DeCosta <senora@unc.edu> 

Tuesday, December 6, 2011 6:36 PM 

Hinrichs, Mary L <mhinrich@email.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; Hobgood, Melissa (2 <mhobgood@bios.unc.edu>; Kelly, 
Miranda S <miranda@unc.edu>; Bancroft, Molly J. <mbancrof@email.unc.edu>; Quick, 
Myra (2 <quick@unc.edu>; (2ripps, Nancy S <cripps@email.unc.edu>; McKinney, 
Nancy D <ndmckinney@unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; 
Anderson, Paige <anderpe@email.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 
Goodman, Paula <pgoodman@email.unc.edu>; (2opeland, Rachel <rachelc@unc.edu>; 
Bright, Rebecca Elizabeth <rbright@email.unc.edu>; Merrill, Rhonda 
<rjmerril@email.unc.edu>; Kintz, Robert S <rkintz@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Hermreck, Sausyty <sausyty_hermreck@med.unc.edu>; 
Shaw, Seletha L <seletha_shaw@med.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; Jones, Sharon 
Horton <shjones@email.unc.edu>; Pickard, Sharon L <Pickard@sog.unc.edu>; Sessoms, 
Sharon R <srsessom@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Clarke, Shelley <sclarke@email.unc.edu>; Rhodes, Sherry <srhodes@email.unc.edu>; 
Soltis, Susan L <soltis@email.unc.edu>; Montgomery, Summer 
<sundance@email.unc.edu>; Cheek, Suphronia M-j <sjcheek@email.unc.edu>; Tara 
(2owan <tara_cowan@unc.edu>; Williams, Terita <terita williams@med.unc.edu>; 
Terry Barker <Terry_Barker@dentistry.unc.edu>; Decosta, Senora R 
<senora@unc.edu>; Stone, Theresa <tstone@email.unc.edu>; tjohnson@bme.unc.edu; 
Smither, Tom <tomnc@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Robinson, 
Tricia M. <tmrobins@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; 
Dowd, Victoria E <victoria_dowd@unc.edu>; Walker, Victoria Ward 
<vwwalker@email.unc.edu>; Berg, Vilma Gabriele <vberg@email.unc.edu>; Wallace, 
Wanda L. <allace@email.unc.edu> 
2119 Grading 

Our University is entering another electronic grading period. 

2011 Fall Rosters will be available on-line Thursday, December 8, 2011. 

Grades should be entered no later than 72 hours after the scheduled time of the final examination. To facilitate tl~ 
timely reporting of grades, please follow this schedule for entering and approving your grades: 

Exams scheduled on Friday, December 9 are due by 5:00 PM on Monday, December 12. 

Exams scheduled on Saturday, December 10 are due by 5:00 PM on Tuesday, December 13. 

Exams scheduled on Monday, December 12 are due by 5:00 PM on Thursday, December 15. 

Exams scheduled on Tuesday, December 13 are due by 5:00 PM on Friday, December 16. 

Exams scheduled on Thursday, December 15 are due by 5:00 PM on Monday, December 19. 

Exams scheduled on Friday, December 16 are due by 5:00 PM on Monday, December 19. 



Courses that do not have final examinations are due by 5:00 PM on Monday, December 12. 

The 72 hour deadline for returning Grade Reports is critical. We must be able to reliably determine acaderr 
eligibility information to report to School Deans. This enables them to assess whether or not a student may 
continue enrollment for the next term. 

Submitting Grades 

<!--[if !supportLists]-->o <!--[endif]-->Every registered student (those that appear on your grade roster) 
must have an appropriate grade designation (no blanks). If a student did not show up for the final 
examination or has not been attending classes, a grade of "AB" or "FA" must be assigned. Use a Post- 
Semester Registration/Drop/Add Form to remove or add a student to a course after the Official Grade 
Rosters have been generated for the semester. 

<!--[if !supportLists]-->o <!--[endif]-->The beauty of an electronic grading system is that the instructor of 
record can enter grades by computer/internet from anywhere in the world. By doing so, his/her digital 
signature is recorded as having assigned the grades. The University prefers the "signature" of the 
instructor of record. 

When Assigning Grades 

--[if !supportLists]-->o <!--[endif]-->The Report for Assignment of Temporary Grade of AB or IN to 
Undergraduates can be found online at 
~;/!~gistrar.unc.eduiccmig~~i~i~istraridocumentsicor~ter~ticcm3~O~ ~pdf You may use 
the Comment Section of the IN/AB reporting form should you wish to explain the assignment of a "FA" 
grade. 

<!--[if !supportLists]-->o <!--[endif]-->Refer to 
http://re~!strar, ur~c,ed~/AcademicServices/Grades/CCM3 0311357 for University grading policies and grad~ 
definitions. 

Senora DeCosta 
Assistant University Registrar 



University of North Carolina at Chapel Hill 
CB# 2100, SASB North 
Chapel Hill, NC 27599-2100 
Phone: 919 962-9859 
Fax: 919 962-3349 
E-mail: senora@uncoedu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Wednesday, December 7, 2011 9:01 AM 

Gore, Travis <stgore@email.unc.edu> 

Summer 2012 (African & Afro-Amer Studies) Course Descriptions - Final Review/Edits 

African and Afro CD-2012.docx 

Attached is a copy of your unit’s Summer 2012 course description listing. It has been reviewed by Summer School, so 

please note any changes or additions that may have been made - most typically due to cross-listings or the 2011-12 

Undergraduate Bulletin description. Please make a final review of the attached listing. If there are changes, submit a 

final updated listing no later than Friday, December 16~b. If the attached listing is correct, please reply that there are 

no changes. Summer 2012 course descriptions will be posted to Summer School’s new website the following week, so 

your timely response is deeply appreciated by our office and prospective students who are eagerly awaiting this 

information. 

Thank you so much for your assistance during this busy time of year. Please send your revised listing, a ’no changes’ 

message or any questions to me at jenningj@email.unc.edu 

Very best, 

Jeanette Jennings 

Summer School 
University of North Carolina at Chapel Hill 
134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



African and Afro-American Studies, 966-5496 

Battle Hall, CB# 3395 

FIRST SESSION, 2011 

AFAM 101 The Black Experience (3). An interdisciplinary course designed to provide a broad 
survey of the black experience in the Americas with special emphasis on the sixteenth, 
seventeenth, and eighteenth centuries. 

AFAM 102 Black Experience since 1865 (3). Special emphasis on postemancipation 
developments. 

AFAM 259 Black Influences on Popular Culture (3). This course examines the influence of 
African American expressive culture, particularly popular music, on American mainstream 
culture. 

AFAM 276 The African American in Motion Pictures: 1900 to the Present (3). This course 
analyzes the role of the African American in motion pictures, explores the development of 
stereotypical portrayals, and investigates the efforts of African American actors and actresses to 
overcome these portrayals. Extended class periods, four days per week. 

AFAM 287 African American Art Survey (ART 287) (3). An introduction to African 
American art and artists and their social contexts from early slavery. 

AFAM 304 Blacks in Britain and British North America to 1833 (3). This course looks at 
blacks in the British world to 1833, with particular attention on the 13 colonies and the lands that 
would eventually form the Dominion of Canada. 

AFRI 101 Introduction to African Civilization (3). Introduction to principal features of 
African civilization through examination of geopolitical context; historical themes; and selected 
social, political, economic, religious, and aesthetic characteristics of both traditional and modern 
Africa. 

AFRI 368 Political Protest and Conflict in Africa (3). MAYMESTER Much of the news coverage on 

Africa has focused on outbreaks of political conflict on the continent. In this course we will look 

behind the often sensational coverage of these events in order to gain a deeper understanding 

of conflict in Africa Through a case study approach, we will examine issues concerning these 

conflicts such as: the nature of and causes of these conflicts, the historical roots of these 

conflicts, the unfolding of peace and reconciliation in the affected areas, and the impact of 

these conflicts on the everyday lives of ordinary people. Among the cases studies we will be 

examining are the Lord’s Resistance Army and the recruitment of child soldiers in Uganda, the 



Congolese civil war, peace and reconcilliation in Libreria and Sierra Leone, and land reform in 

Zimbabwe. This course is designed to be accessible to all students, from those with a strong 

background in African Studies to those for whom this will be their first exposure to the 

continent. This course has been modified to take full advantage of UNC’s Maymester format. 

We will explore audio visual materials that cannot be incorporated in a traditional class format 

and students will have the opportunity to select and examine an issue or situation presented by 

political conflict in Africa that is of particular interest to them. 

SWAtt 112 Intensive Kiswahili 1-2 (6). This course covers the material in the SWAH I and 
SWAH II sequence in a single session. Extended class time, five daysper week. 

SECOND SESSION, 2011 

AFAM 101 The Black Experience (3). An interdisciplinary course designed to provide a broad 
survey of the black experience in the Americas with special emphasis on the sixteenth, 
seventeenth, and eighteenth centuries. 

AFAM 258 The Civil Rights Movement (3). An examination of the struggle by black 

Americans for social justice since World War II and of the systemic responses. 

AFRI 101 Introduction to African Civilization (3). As an introduction to the African 
continent, this course is intended to fulfill two primary purposes: to acquaint students with the 
African environment, its peoples, culture, past and contemporary society; and to develop an 
appreciation for African civilization, which has made a major contribution to American society. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Wednesday, December 7, 2011 9:47 AM 

Gore, Travis <stgore@email.unc.edu> 

AFRI 101 Final 

Afri 101 Final.docx 

Dea r Travis, 
I hope you are well now. Please photocopy for me 76 copies of the attached exam. Thank you so much, 
Esther 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, December 7, 2011 1:21 PM 

Gore, Travis <stgore@email.unc.edu> 

website corrections 

Dept home page.PDF 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 

Click on a link for information about my publications: 

Rayford W. Logan and the Dilemma of the African-American Intellectual: 
http ://www.umass.edu/umpre ss/spr 97/ianken.html 

Walter White, Mr. NAACP: 
http://uncpress.unc.edu/books/T-8059.html 



Departmental Mission -- Department of African and Afro-American Studies 

Department of 

African and Afro-American Studies 

Pedormance ~o inte@~et lves of 
woBeF~ of 6oto[ 

African & Afro American Studies 
Fac@ty (l:otioq @urn 

Symposium features fk~% t:a~k 
by women dv~ rights veteHH~s 

(kaduate Schoo at’t~d Ca~"ee’~ 

The skitts and perspectives of; Africarl and Afro-oAmerican Studies provide an excellent background fo~ 

students considering careers in ksternational devetopmenb educat~on~ bus~nes% governmenb o~ 

d~plomac% Students concentratksg ks African and Afro-~Amedcan Studies go on to a w~de variety of 

manager~ab teachksg~ and research posk~ons, Other ca~eers for which an t~fr~can or Afro-~Amer~can 

Studies concentration is excellent preparation ksdude ~aw~ the foreign servic% various posk~ons ks 

government~ commun~cat~ons~ social work, community development~ and public admks~strat~on, 

~%og~ams of Study 

The degree of Tered is Bachetor of Arts k~ African and Afro--American Stud~e% wkh a concentration either 

ks Afro-~Amedcan Studies or African Studies, Mksors ks Afro-~Amedcan Studies or African Studies are also 

offered, 

Tra~re ices Maaage ~nent oSAfrica~Afro~mer ca 

TNe Department of Afriea~ and AfrooAmeriean Stedies ÷ eB# 3395 Batde Hall ÷ UNCoCH ÷ ¢Bape~ HiH~ NC 27599°3395 

https:llplonedev.unc.edulstyle-afam[1113012011 2:57:20 PM] 



Departmental Mission -- Department of African and Afro-American Studies 

phene~ (919) 966-5496 ~ fa×~ (919) 962-2694 ~ emaih 

© 2010-2011 by The Depa~trnent o~ African and Af~o-Ame~ican Studies at UNC Chapel Milk 

https:llplonedev.unc.edulstyle-afam[1113012011 2:57:20 PM] 



Major Descriptions -- Department of African and Afro-American Studies 

Department of 

African and Afro-American Studies 

Pedk)Knance to i~te~p~et lves of 
WO~TI@H Of COlOr 

Oct 28 

Afdcan & Aflo Amedcan Studies 
~:ac@ty CoHoq@um 

Oc 8 

Symposk~m featu~es fi~m~ talk 
by women dvl dghts ve~:eHms 

nd 

~) ~e stresS’so m 

scienc% ge and !ing~s en de s in a v~ 

~!ines~-whi!e th~Africa~s seminal, de the r in-de[~h re~rch 

The s~s--a 

~ in is 

~America~ies ma,igrs g~m t f m~eriab b:~ching~nd research 

~dge and a American cubure ~o~,N sa~SH find t m challenging, 

nd p~/cho~, Zncreasing numbers e~re4~’p~re-rned student~re ch~;sing a 

~}!e rn~r in Afric meric~udies as a ~rere reefs in or inv~ 

~b~}ty r n ~: fe~ ~Fd the 

~Afro~Ame~n ex~nce~ The de~}!e rn~r ~n s k, date 

https:llplonedev.unc.edulstyle-afamlacademics[1113012011 3:46:50 PM] 



Major Descriptions -- Department of African and Afro-American Studies 

phone: (919) 966-5496 ~ fax: (919) 962-2694 ~ emai~: 

© 2010-2011 byYhe Depa~tFnent oFAfFi£an and AfFo-AKle~i6an Studies at UNC Chapel Hitk 

https:llplonedev.unc.edulstyle-afamlacademics[1113012011 3:46:50 PM] 



People Page -- Department of African and Afro-American Studies 

Department of 

African and Afro-American Studies 

/oy 

v 

B~ :>a a As ::~e so b_anderson@unc,edu 962-o1406 

.y ::~ a I:~ :}y ::~ lydia,boyd@unc,edu 

,a Ca ::?,,~,~:. klcaldwe@emaiI,unc,edu 

K<: <t } -<<: ;:ssase Fa afaII@emaiI~unc~edu 

d , ..... dfhurlsu21@urlc,edu 

halIpa@emaiI,unc,edu 

os ~,~} ,i@ordan@emaiI,unc,edu 962-o900t 

(ee:: gkapu~@emait~unc~edu 

46 ae mtambert@emaiI,unc,edu 962-ot585 

Dae ’~’.’~ -, ’,, drdalet@emaiI,unc,edu off Campus 

t}mt@er~aiI,unc,edu 

smutima@emaiI,unc,edu 

https:llplonedev.unc.edulstyle-afamlpeople[1113012011 3:58:39 PM] 



People Page -- Department of African and Afro-American Studies 

Davd dpier@emaiI,unc,edu 

(a a Soo,~ ~n kaslo@emaiI,unc,edu 962-o2438 

Student Services Manager; Travis Gore stgore@emaiI,unc,edu 966-5496 

Business Manager; Agatha Buetb abuett@emaiI,unc,edu 962-°2788 

Accounting Technician; Hae~an Miller hrmiller@emaiI,unc,edu 962-o485~ 

~be Department of Africa~ a~d AfrooA~erica~ Studies ÷ C~# 3395 Battle Matt ÷ UHCoCH ÷ Chapel Hill, H6 27599°3395 

phone: (9~9} 966-5496 ~ fax: (9~9} 962-2694 ~ e~ai~: 

© 2010~2011 byThe Department o~African and Afro~Ame~ican Studies at UNC Chapel Hitk 

Site H#p Log i 

https:llplonedev.unc.edulstyle-afamlpeople[1113012011 3:58:39 PM] 



Contact Us -- Department of African and Afro-American Studies 

Department of 

African and Afro-Amer i ca n S t u d i e s 

Pe~k)m~ance t:o i~ste~p~et lves of 

O:t 2g 20:[:i 

African & Aflo~Amedcan Studies 
Faculty 

Oct 8 20 

Sympos~,m feat:u~es fi~m, t:aik 
by women c[v~ rights vete~a[~s 

~men~Africar~, ~,x~Arnerica 33f~ 10~e H e! Hi!b~ 

Student Services P, lanager: Travis Gore, c ed 

Phone; (919) 966-o5496 

Business P, lanager; Agatha Buelb 

Phone: (919} 962.°2788; 

Accounting Technician: Hae~an P, liller, ~ ....... * ~:,,~, Phone: (919) 962"°4854 

phone: (919) 966~5496 ~ fax; (919) 962-2694 ~ e~a[h a;: ~ * ,: 

@) 2010~2011 by The Department o[ Afiican and Afro~Amedcan Studies at UNC Chape~ HHL 

https:llplonedev.unc.edulstyle-afamlcontact-us-111113012011 4:12:07 PM] 



Contact Us -- Department of African and Afro-American Studies 

https:llplonedev.unc.edulstyle-afamlcontact-us-111113012011 4:12:07 PM] 



African Studies -- Department of African and Afro-American Studies 

Department of 

African and Afro-Amer i ca n S t u d i e s 

Pedo~mance t:o inte@~et lves of 

Aflksan & Afro American Studies 
i=sc@ty CoHoq@um 

Oct 8 20 ~ 

Symposium features fi~m, ts~k 
by women dvJ ~ights ve~:e~sns 

M~ 6 20 ~ 

rhe Graduate Certifi ate is designed to provide students with a depth of specialization in African Studies 

:hat will complement the training that these students are already receiving in their home departments 

~nd schools, This program w@ be open to enrot~ed graduate students ks alI departments and schools at 

JNC Chapel H@, Students in this program will be req@red to take four courses with substantial Africa 

:ontenb corn@ere an ksdependent research projecb and actively part~dpate ks UNC’s Sernksar ks African 

~cotogy and Social Process, No~e :nfo sator 

Thc H~r n ~a ’,"~q re mcnt ~ 

The undergraduate minor in African Studies consists of fifteen flours, Students are strongly encouraged 

to take AFRZ t0t in General College, 

REQUZRED COURSE: 

AFRZ t0t: Introduction to Africa 

ADDZTZONAL COURSES~ selected in consukation with the African Studies advisoG two of which must be 

chosen from list A~ and one at the t00 level, 

L[ST A 

AFRZ t90 Topics in African Studies 

AFR] 26t African Women 

AFK[ 262 African Literature 

AFRZ 263 African Belief Systems 

AFRZ 264 African Art and Cuku~e 

AFK[ 265 Political Processes and Economic Development in Africa 

AFRZ 266 Contemporary Africa; :Issues in Health~ Population and the Environment 

AFRZ 520 Southern Africa 

AFK[ 521 East 4h#rica 

AFRZ 522 West Aflica 

AFRZ 523 Central Africa 

AFRZ 524 Northeast Africa 

AFRVAFAM 4.74. Key ]:ssues in African and AfrooAmerican Linkages 

https:llplonedev.unc.edulstyle-afamlacademicslafrican-studies[1113012011 4:38:56 PM] 



African Studies -- Department of African and Afro-American Studies 

LZST B 

ANTH 226 Peoptes of Africa 

POLZ 24t Contempo~a~y Africa 

POL~ 437 African Politics and Society 

GEOG 268 Africa 

HZST t87 Arab Histories 

HZST 279 Modern South Africa 

phone: (919) 966-5496 ~ fax: (919) 962-2694 ~ email: 

© 2010-2@11 byThe Departme[]t oFAfrican and Afro-Ame~ica[1 Studies at UNC Chapel HitI. 

Ske Hap Log i 

https://plonedev.unc.edu/style-afam/academics/african-studies[11/30/2011 4:38:56 PM] 



Afro-American Studies -- Department of African and Afro-American Studies 

Department of 

African and Afro-Amer i ca n S t u d i e s 

--, Aflo-Americarl Studies 

and be~ 

The major requires the completion of Z0 courses (30 hours) ir~ctuding 5 core courses as follows: 

AFR~ Z0Z k~troduction to Africa 

AFAH t0t The Black Experience (I) 

Symposium features fire, t:atk AFAM 102 The Black Experieoce (It) 
by women civil rights vel:eralts AFAM 398 Sernh~ar h~ Afro-Amer~cao Studies 

AFRZ-AFAM 474 AFrican & AFro-American Linkages 

The remak~ing 15 flours should be chosen from any of the Afro-American Studies courses offered by the 

department~ including courses cross4isted with other units, At least one of these additional courses 

should be numbered 400 or above, 

The undergraduate minor k~ Afro-American Studies requires the completion of 5 courses (15 hours) 

including 3 core courses listed below, 

CORE COURSES 

AFRI 102 k~troduction to African CiviNzation 

AFAM t0t The Black Experience (I} 

AFAM t02 The Black Experience (It) 

The remak~k~g six hours may be chosen from any of the Afro-American Studies courses offered by the 

Department~ including courses cross4isted with other units, 

~o;" mo~’e ;’fob’mat o~’s please co~’tact; 

Rag Hildebrand. Director of Undergraduate Studies. Department of African &Afro-oAmerican Studies. CB 

3395. t09 Battle HalI. UNC.oCH. Chapel Hill. NC 27599-3395. hildebra@emaiI.unc.ed 

Dbo~e~ (919) 966~5496 ~ fa×~ (919) 962~2694 ~ e~ai[~ a~, ~: 

© 2010~2@11 byThe Departmeot o[African and Afro~Americao Studies at UNC Chapel HitI, 

https:llplonedev.unc.edulstyle-afamlacademicslafro-american-studies[1113012011 5:05:12 PM] 



Afro-American Studies -- Department of African and Afro-American Studies 

https://plonedev.unc.edu/style-afam/academics/afro-american-studies[11/30/2011 5:05:12 PM] 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 
Thursday, December 8, 2011 3:03 AM 

Department listserv <afriafam@listserv.unc.edu> 
Huber, Evelyne H <ehuber@email.unc.edu> 

[afriafam] Teaching Proposals for Fall 2012 and Spring 2013 

Teaching Proposal Worksheet 2012-2013. docx 

Dear Colleagues, 

Now that I have been formally introduced as the Associate Chair by Eunice, there is one urgent matter that requires our attention. By 
early next semester, our course schedules for Fall 2012 will be due. This gives us a short window within which to implement a new 
method for creating the course schedule. Attached to this email, you will find the new "Teaching Proposal Worksheet" for 2012-13. 
Please complete it and return it to me via email or place a copy in my campus box no later than December 19, 2011. 

Please note that your course preferences are tentative and will be examined in the context of both enrollment needs and the needs of 
our majors. Though we will do our best to accommodate each of your preferences, that will not always be possible. 

If you have any questions or concerns, please email me. Otherwise, I will look forward to receiving your teaching proposals. 

Best, 

Walter 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: h~tp://1ists.wnc.ed~/~?id=323(,1534.d19c27ea4325c~39a945(~d99~19bcb&~=T&~=afri~fam&~=304424(,5, or send a 

blank email to leave-30442465-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



Department of African & Afro-American Studies 

Teaching Proposals, 2012-2013 

Your submissions are tentative and will be examined in the context of the enrollment 
needs of the department and the needs of our majors. Everyone with a 100% 
appointment in the department should include at least one service course (e.g., AFRI 101, 
AFAM 101, or AFAM 102). Fixed-term faculty will need to provide information for 
three courses per semester. All other faculty should provide information for the number 
of courses they normally teach for the department each semester. 

We will do our best to accommodate your preferences, but that will not always be 
possible. Please return this form to the Associate Chair no later than December 
2011. 

FALL 2012 
:Other special 

room 
requirements 

SPRING 2013 

seminarrequirements 
room? ......................... 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Thursday, December 8, 2011 3:06 AM 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

FW: Teaching Proposals for Fall 2012 and Spring 2013 

Teaching Proposal Worksheet 2012-2013. docx 

FYI 

..... Original Message ..... 
From: Rucker, Walter C [mailto:wmcker(a;email.m~c.edul 
Sent: Thursday, December 08, 2011 3:03 AM 
To: Department listserv 
Cc: Huber, Evelyne H 
Subject: [afriafam] Teaching Proposals for Fall 2012 and Spring 2013 
Importance: High 

Dear Colleagues, 

Now that I have been formally introduced as the Associate Chair by Eunice, there is one urgent matter that requires our attention. By 
early next semester, our course schedules for Fall 2012 will be due. This gives us a short window within which to implement a new 
method for creating the course schedule. Attached to this email, you will find the new "Teaching Proposal Worksheet" for 2012-13. 
Please complete it and return it to me via email or place a copy in my campus box no later than December 19, 2011. 

Please note that your course preferences are tentative and will be examined in the context of both enrollment needs and the needs of 
our majors. Though we will do our best to accommodate each of your preferences, that will not always be possible. 

If you have any questions or concerns, please email me. Otherwise, I will look forward to receiving your teaching proposals. 

Best, 

Walter 

-- You are currently subscribed to afriafam as: wrucker@email.unc.edu. To unsubscribe click here: ~:iilists.tmc.edt~it~? 
id=44413101.049~>b847d2~B3 lb22265i~Sd0c5fla5&n=T&l=afriafam&o=304424(~5, or send a blank email to leave-30442465- 
44413101.049f96847d21B 3 lb22265fa8d0cSflaS@listserv.unc.edu. 



Department of African & Afro-American Studies 

Teaching Proposals, 2012-2013 

Your submissions are tentative and will be examined in the context of the enrollment 
needs of the department and the needs of our majors. Everyone with a 100% 
appointment in the department should include at least one service course (e.g., AFRI 101, 
AFAM 101, or AFAM 102). Fixed-term faculty will need to provide information for 
three courses per semester. All other faculty should provide information for the number 
of courses they normally teach for the department each semester. 

We will do our best to accommodate your preferences, but that will not always be 
possible. Please return this form to the Associate Chair no later than December 
2011. 

FALL 2012 
:Other special 

room 
requirements 

SPRING 2013 

seminarrequirements 
room? ......................... 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, December 8, 2011 8:13 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Final Exam Schedule in DTH 

A mistake was noted in the Daily Tar Heel final exam survival guide. The correct schedule is 

listed on the registrar’s website here - > 

http://registrar.unc.edu/AcademicCalendar/index.htm 

On Saturday, Dec. 10, under the 4 p.m. listing, which is correct, it has printed classes not 

otherwise listed. This is not correct. 

Classes otherwise not listed have their final exam on Friday, Dec. 9 at 4 p.m. 

Please let us know if you have any final exam questions. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30443160- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30443160- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Senora DeCosta <senora@unc.edu> 

Thursday, December 8, 2011 11:30 AM 

Hinrichs, Mary L <mhinrich@email.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; Hobgood, Melissa (2 <mhobgood@bios.unc.edu>; Kelly, 
Miranda S <miranda@unc.edu>; Bancroft, Molly J. <mbancrof@email.unc.edu>; Quick, 
Myra (2 <quick@unc.edu>; (2ripps, Nancy S <cripps@email.unc.edu>; McKinney, 
Nancy D <ndmckinney@unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; 
Anderson, Paige <anderpe@email.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 
Goodman, Paula <pgoodman@email.unc.edu>; (2opeland, Rachel <rachelc@unc.edu>; 
Bright, Rebecca Elizabeth <rbright@email.unc.edu>; Merrill, Rhonda 
<rjmerril@email.unc.edu>; Kintz, Robert S <rkintz@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Hermreck, Sausyty <sausyty_hermreck@med.unc.edu>; 
Shaw, Seletha L <seletha_shaw@med.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc. edu>; Jones, Sharon Horton <shj ones@email.unc, edu>; Pickard, 
Sharon L <Pickard@sog.unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; 
Melton, Sheena J <smelton@email.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; 
Rhodes, Sherry <srhodes@email.unc.edu>; Soltis, Susan L <soltis@email.unc.edu>; 
Montgomery, Summer <sundance@email.unc.edu>; Cheek, Suphronia M-j 
<sjcheek@email.unc.edu>; Stedman, Susan <sstedman@email.unc.edu>; Tara (2owan 
<tara_cowan@unc.edu>; Williams, Terita <terita williams@med.unc.edu>; Terry 
Barker <Terry_Barker@dentistry.unc.edu>; Decosta, Senora R <senora@unc.edu>; 
Stone, Theresa <tstone@email.unc.edu>; tjohnson@bme.unc.edu; Smither, Tom 
<tomnc@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Robinson, Tricia M. 
<tmrobins@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Dowd, 
Victoria E <victoria_dowd@unc.edu>; Walker, Victoria Ward 
<vwwalker@email.unc.edu>; Berg, Vilma Gabriele <vberg@email.unc.edu>; Wallace, 
Wanda L. <allace@email.unc.edu> 

Resend - Grades 2119 

Our University is entering another electronic grading period. 

2011 Fall Rosters will be available on-line Thursday, December 8, 2011. 

Grades should be entered no later than 72 hours after the scheduled time of the final examination. To facilitate tl~ 
timely reporting of grades, please follow this schedule for entering and approving your grades: 

Exams scheduled on Friday, December 9 are due by 5:00 PM on Monday, December 12. 

Exams scheduled on Saturday, December 10 are due by 5:00 PM on Tuesday, December 13. 

Exams scheduled on Monday, December 12 are due by 5:00 PM on Thursday, December 15. 

Exams scheduled on Tuesday, December 13 are due by 5:00 PM on Friday, December 16. 

Exams scheduled on Thursday, December 15 are due by 5:00 PM on Monday, December 19. 

Exams scheduled on Friday, December 16 are due by 5:00 PM on Monday, December 19. 



Courses that do not have final examinations are due by 5:00 PM on Monday, December 12. 

The 72 hour deadline for returning Grade Reports is critical. We must be able to reliably determine acaderr 
eligibility information to report to School Deans. This enables them to assess whether or not a student may 
continue enrollment for the next term. 

Submitting Grades 

<!--[if !supportLists]-->o <!--[endifJ-->Every registered student (those that appear on your grade roster) 
must have an appropriate grade designation (no blanks). If a student did not show up for the final 
examination or has not been attending classes, a grade of "AB" or "FA" must be assigned. Use a Post- 
Semester Registration/Drop/Add Form to remove or add a student to a course after the Official Grade 
Rosters have been generated for the semester. 

<!--[if !supportLists]-->o <!--[endifJ-->The beauty of an electronic grading system is that the instructor of 
record can enter grades by computer/internet from anywhere in the world. By doing so, his/her digital 
signature is recorded as having assigned the grades. The University prefers the "signature" of the 
instructor of record. 

When Assigning Grades 

--[if !supportLists]-->o <!--[endifJ-->The Report for Assignment of Temporary Grade of AB or IN to 
Undergraduates can be found online at 
~;/!~gistrar.unc.eduiccmig~~i~i~istraridocumentsicor~ter~ticcm3~O~ ~pdf You may use 
the Comment Section of the IN/AB reporting form should you wish to explain the assignment of a "FA" 
grade. 

<!--[if !supportLists]-->o <!--[endif]-->Refer to 
http://re~!strar, ur~c,ed~/AcademicServices/Grades/CCM3 0311357 for University grading policies and grad~ 
definitions. 

<!--[if !supportLists]-->o <!--[endif]-->Even if you know an undergraduate student has elected to take your 



course under the PS/D+/D/F option, you must assign an appropriate letter grade for their performance. The 
computerized grade table will convert grades of "C-" or better to "PS." 

<!--[if !supportLists]-->o <!--[endif]-->Only the appropriate grades for a student will appear in the drop 
down selection. 

Tips when entering and approving grades 

¯ SAVE SAVE SAVE - when ready to approve grades, press approve firmly then press save firmly 
submit grades for posting. 

¯ For assistance/concerns/questions email unc.edu. 

¯ You may find our training document on grading useful: 

~[~.~;~ st~a~-.unc, eduiTFair~in~iDocumer~tRe~,iCCF~,~ ~ ~42457 

Senora DeCosta 
Assistant University Registrar 
University of North Carolina at Chapel Hill 
CB# 2100, SASB North 
Chapel Hill, NC 27599-2100 
Phone: 919 962-9859 
Fax: 919 962-3349 
E-mail: senora@uncoedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, December 8, 2011 12:07 PM 

Department listserv <afriafam@listserv.unc.edu> 

Huber, Evelyne H <ehuber@email.unc.edu>; Hartlyn, Jonathan <hartlyn@unc.edu> 

RE: [afriafam] Walter C. Rucker 

Dear Colleagues, 

I ask that we all be aware of the feelings of others as we make this transition. I want to join Eunice in thanking Tim for serving as an 
excellent associate chair. I think his qualifications for the position at the time were great and transitions are always challenging 
because the new person in charge has the right to select the person that he or she feels is most appropriate to serve in a position during 
his or her administrartion. 

Best, 

Margaret 

From: Nzongola-Ntalaja, Georges [nzongola@email.unc.edu] 
Sent: Thursday, December 08, 2011 10:55 AM 
To: Department listserv 
Cc: Huber, Evelyne H; Hartlyn, Jonathan 
Subject: RE: [afriafam] Walter C. Rucker 

Thanks, Eunice, for this good news. Walter is an excellent choice and he has all the qualificaitons to become an outstanding associate 
chair. 

Greetings from Rabat, where the CODESRIA General Assembly is wonderful! 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Wednesday, December 07, 2011 4:59 PM 
To: Department listserv 
Cc: Huber, Evelyne H; Hartlyn, Jonathan 
Subject: [afriafam] Walter C. Rucker 

Dear Colleagues, 

I am delighted to let you know that our colleague Walter Rucker has agreed to serve as Associate Chair in the Department of African 
and Afro-American Studies. I am grateful that Walter has agreed to serve in this capacity as we move forward. Please join me in 
welcoming him to the geography of administxation. 

I would like to take this opportunity to thank Tim for his work as Associate Chair and his continuing serve to the Department! 

Best wishes, 
Eunice 

-- You are currently subscribed to afriafam as: nzongola@email.unc.edu. To unsubscribe 
click here: ~//1ists~m~c~ed~#~?id=32361604~9392b42c~302~d674366e839be54cf6c&n=T&~=~riafam&~=3~43958~, or send a 

blank email to leave-30439589-32361604.9392b42cf3020d674366e839be54cf6c@listserv.unc.edu. 



-- You are currently subscribed to afriafam as: leemc@email.unc.edu. To unsubscribe 
click here: ~://~ists~u~c.ed~/~?id=323~A(~2.~d9c°b54cb4~,5~ee3~529a6f%2~2c&n=T&~=~r~afa~&~=3~4443¢~(~, or send a bla~ 
email to leave-30444306-32361602.0f47d9cb54cb465aee30529a6~e272c@listse~.unc.edu. 
-- You are c~ently subscribed to affiafam as: stgore@email.unc.edu. To unsubscfibe 
click here: ~://~sts.ur~c.edu/u?~d=323(,~534.d19c2~ea4325c~39a945(~d99~1%~b&n=T&~=afria~m&~=3()444~5~., or send a 
bla~ email to leave-30444854-32361534.d19c27eM325cf~39a9456d99719bcb@listse~.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

McMillan, Tim <tjml @emafil.unc.edu> 

Thursday, December 8, 2011 2:58 PM 

Gore, Travis <stgore@emafil.unc.edu> 

Timothy J McMillan AFAM webpage 

Timothy J McMillaaa AFAM webpage.docx 

As requested. Thanks. T 



Timothy J. McMillan 

Title: 

Senior Lecturer; African and Afro-American Studies 

Education: 

B.A (1980), M.A. (1981), Ph.D., Cultural Anthropology, UNC-Chapel 
Hill, 1988. 

Teaching Interests: 

AFRI 101, Intro to African Studies; AFAM 050-001 Defining 
Blackness; AFAM 280 Blacks in North Carolina. 

Current Research: 

My major area of interest is the creation and activation of racial 
categories in the United States and remembrances of slavery. I have 
published on black witches in Colonial Massachusetts and on American 
slavery. I have presented papers at numerous conferences including the 
American Anthropological Association, the National Council for Public 
History, and most recently the Slavery and University conference at 
Emory University. Currently I am working on chapters for two edited 
volumes dealing with Slavery and Univerisities and on race and 
memory. 

University Service: 

I am a member of the Faculty Council, the Faculty Executive 
Committee, and the University History Council at UNC and have 
served on the Martin Luther King Jr. Planning committee for a number 
of years. 

Curriculum vitae (not currently available) 
Email: tjml@email.unc, edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Thursday, December 8, 2011 4:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Grading 

Hi All, 

Don’t forget that grades are due within 72 hours following the scheduled date of your final examinations. You will need 

to go into Connect Carolina to the Faculty Center and click on the 2nd link from the left (it looks like a person in front of a 

blackboard) to access your grade roll. As you are assigning grades, please remember to save often. For large classes, 

remember to click over to the next page as it only shows the first 20 students in your class. When you are done, switch 

your "Approval Status" (under "Grade Roster Action") as "Approved" and hit save. If you plan on entering grades in 

multiple sessions, you may find it convenient to check the "Display Unassigned Roster Grades Only" box. This way, you 

are only presented with students without grades assigned. Students should be able to see their grades on their portal 

within 24 hours of you hitting approved and saved. 

For reference on how to assign grades, please visit: http://registrar.unc.edu/AcademicServices/Grades/CCM3 031357. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30446854 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30446854-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, December 9, 2011 9:46 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Grading/Spring Office Hours 

Thanks[ 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNoahCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Gore, Travis 
Sent: Thursday, December 08, 2011 4:56 PM 
To: Buell, Agatha 
Subject: RE: Grading/Spring Office Hours 

Hi Agatha, 

just sent it out! 

Thanks, 
Travis 

From: Buell, Agatha 
Sent: Thursday, December 08, 2011 3:19 PM 
To: Gore, Travis 
Subject: FW: Grading/Spring Office Hours 

Hi Travis, 

Please send something similar (see below) out to all of our teaching faculty this semester. Please send it out today if 

possible. 

As a reminder to you, all faculty are required to enter their own grades directly in ConnectCarolina. If anyone has a 

question or problem with the system they need to contact me immediately (so that their grades won’t be late and I can 
help them as needed). As you know, you are not allowed to help them enter their grades, or do it for them - and you do 

not actually have direct access to do this anyway. If anyone is pushy to you about this, please let me know ASAP. 

Thanks for all that you do! 

Agatha 

Agatha Buell 



Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f~ 919.962.5824 

From: Budihardjo, Maya Kimberley [mailto:mbudihar@email.unc.edu] 
Sent: Thursday, December 08, 2011 3:07 PM 
To: Public Policy Core Faculty 
Cc: Gilmer, Micah; David Schanzer (schanzer@duke.edu); David D Dill (david_dill@unc.edu); Vargas, Edward David 
Subject: [ppcorefac] Grading/Spring Office Hours 

Don’t forget that grades are due within 72 hours following the scheduled date of your final examinations. You will need 

to go into Connect Carolina to the Faculty Center and click on the 2nd link from the left (it looks like a person in front of a 

blackboard) to access your grade roll. As you are assigning grades, please remember to save often. For large classes, 

remember to click over to the next page as it only shows the first 20 students in your class. When you are done, switch 

your "Approval Status" (under "Grade Roster Action") as "Approved" and hit save. If you plan on entering grades in 

multiple sessions, you may find it convenient to check the "Display Unassigned Roster Grades Only" box. This way, you 

are only presented with students without grades assigned. Students should be able to see their grades on their portal 

within 24 hours of you hitting approved and saved. 

For reference on how to assign grades, please visit: http://registrar.unc.edu/AcademicServices/Grades/CCM3 031357. 

Also, could you all please send me your office hours for Spring 2012? The first week of class is usually when students 

have the most questions and it would be helpful to go ahead and know your availability. 

Thanks! 

Maya 

Maya Budihardjo 

Student Services Manager 

Department of Public Policy 

University of North Carolina 

Abernethy 214A, Campus Box #3435 

Chapel Hill, 27599 

P 919.962.1600 

F 919.962.5824 

mbudihar@email.unc.edu 

PLCY on Facebook ¯ PLCY on Twitter 





From: McMillan, Tim <tjml @emafil.unc.edu> 

Sent: Friday, December 9, 2011 10:07 AM 

To: Gore, Travis <s~tgore@emafil.unc.edu> 

Subject: McMillan AFAM 101 Fina~ Exams 

Attach: FINAL- 1 AFAM101 FALL2011.docx; F1NAL-2 AFAM101 FALL2011.docx 

Hi Travis --- 
Could you make 70 copies total (35 of each.) Thanks. My exam is on Tuesday so no hucje rush. 
Thanks 
T 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Friday, December 9, 2011 11:44 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Carolina Black Caucus - Holiday Social 

From: Stroman, Deborah L 
Sent: Friday, December 09, 2011 10:17 AM 
To: cbcchair 
Subject: Carolina Black Caucus - Holiday Social 

Hi Tenured Faculty. The CBC Holiday Social is this upcoming Friday, Dec. 16th at 4:30 p.m. (Carolina Club). I 

invite you to join us in this festive affair. I especially hope that members of the African and Afro-American 

Studies department will attend. Invitations have been sent to all CBC members. (Guests - 510 in advance/~15 

at the door) 

We are recognizing the six highest-ranking Blacks (Blair, Crisp, Malone, Penn, Overton, and Pinkney) on 

campus at the event. If Coach Withers is available, we also hope to thank him for his service as the first Black 

head coach in a revenue sport at UNC. Note: UNC System President T. Ross has confirmed his attendance. 

Please look for a formal invitation in your email box. 

Thanks again for all you do for our community. Have a blessed and relaxing Christmas and New Year! 

Go Heels, 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department - ~/exssoUncoedu/ 

Sport Administration Lecturer Professor and Academic Advisor 

Chair, Carolina Black Caucus 

Faculty Advisor, Carolina Sports Business Club and Sigma Alpha Lambda 

"Knowing is not enough; we must apply. Willing is not enough; we must do." (J. Goethe) 

You axe currently subscribed to afriafaxn as: emaiLunc.edu. 
To unsubscribe click here: ~:/ilists.unc.edu/u? 
id-32361534, d 19c27ea4325 c~39 a9456d99719bcb&n=T&P afriafam&o=30452016 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,eo30452016o323(~1534.d19c27ea4325c~?~39a9456d99719bcb~istser~,,.unc.edu 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
(Linkedln Invitations) <invitations@linkedin.com> 

Monday, December 12, 2011 7:32 AM 

Gore, Travis <stgore@email.unc.edu> 

Reminder about your invitation from 

This is a reminder that on December 5, 
professional network at Linkedln. 

Accept Invitation 

sent you an invitation to become part of their 

On December 5, wrote: 

> To: [stgore@email.unc.edu] 
> From:                 ~gmail.com] 
> Subject: Invitation to connect on Linkedln 

> I’d like to add you to my professional network on Linkedln. 
> 

> 

You are recevn9 Reminder emails for pending invitations Unsubscribe. 

~" 2011 Linkedln Corporation. 2029 Stiedin CL Mountain View, CA 94043, USA. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, December 12, 2011 10:11 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Grades 

From: Senora DeCosta [mailto:senora@unc.edu] 
Sent: Thursday, December 08, 2011 11:30 AM 
To: Hinrichs, Mary L; McAlister, Matthew Keith; Hobgood, Melissa C; Kelly, Miranda S; Bancroft, Molly J.; Quick, Myra C; 
Cripps, Nancy S; McKinney, Nancy D; Phillips, Nell K; Anderson, Paige; Tharp, Pam; Goodman, Paula; Copeland, Rachel; 
Bright, Rebecca Elizabeth; Merrill, Rhonda; Kintz, Robert S; McIver, Samelia; Hermreck, Sausyty; Shaw, Seletha L; 
Mitchell, Shannon Michelle; Jones, Sharon Horton; Pickard, Sharon L; Sessoms, Sharon R; Melton, Sheena J; Clarke, 
Shelley; Rhodes, Sherry; Soltis, Susan L; Montgomery, Summer; Cheek, Suphronia M-j; Stedman, Susan; Tara Cowan; 
Williams, Terita; Terry Barker; Decosta, Senora R; Stone, Theresa; tjohnson@bme.unc.edu; Smither, Tom; Gore, Travis; 
Robinson, Tricia M.; Bernhardt, Valerie M; Dowd, Victoria E; Walker, Victoria Ward; Berg, Vilma Gabriele; Wallace, Wanda 
L. 
Subject: Resend - Grades 2119 

Our University is entering another electronic grading period. 

2011 Fall Rosters will be available on-line Thursday, December 8, 2011. 

Grades should be entered no later than 72 hours after the scheduled time of the final examination. To facilitate 
the timely reporting of grades, please follow this schedule for entering and approving your grades: 

¯ Exams scheduled on Friday, December 9 are due by 5:00 PM on Monday, December 12. 

¯ Exams scheduled on Saturday, December 10 are due by 5:00 PM on Tuesday, December 13. 

¯ Exams scheduled on Monday, December 12 are due by 5:00 PM on Thursday, December 15. 

¯ Exams scheduled on Tuesday, December 13 are due by 5:00 PM on Friday, December 16. 

¯ Exams scheduled on Thursday, December 15 are due by 5:00 PM on Monday, December 19. 

¯ Exams scheduled on Friday, December 16 are due by 5:00 PM on Monday, December 19. 
Courses that do not have final examinations are due by 5:00 PM on Monday, December 12. 

The 72 hour deadline for returning Grade Reports is critical. We must be able to reliably determine 
academic eligibility information to report to School Deans. This enables them to assess whether or not a 
student may continue enrollment for the next term. 

Submitting Grades 

¯ Every registered student (those that appear on your grade roster) must have an appropriate grade 
designation (no blanks). If a student did not show up for the final examination or has not been attending 
classes, a grade of "AB" or "FA" must be assigned. Use a Post-Semester Registration/Drop/Add Form 



to remove or add a student to a course after the Official Grade Rosters have been generated for the 
semester. 

¯ The beauty of an electronic grading system is that the instructor of record can enter grades by 
computer/internet from anywhere in the world. By doing so, his/her digital signature is recorded as having 
assigned the grades. The University prefers the "signature" of the instructor of record. 

When Assigning Grades 

The Report for Assignment of Temporary Grade of AB or IN to Undergraduates can be found online at 
http://registrar.unc.edu/ccm/groups/public/@registrar/documents/content/ccm3 031480.pdf You may use 
the Comment Section of the IN/AB reporting form should you wish to explain the assignment of a "FA" 
grade. 

¯ Refer to http://re.qistrar.unc.edu/AcademicServices/Grades/CCM3 031357 for University grading policies 
and grade definitions. 

¯ Even if you know an undergraduate student has elected to take your course under the PS/D+/D/F option, 
you must assign an appropriate letter grade for their performance. The computerized grade table will 
convert grades of "C-" or better to "PS." 

¯ Only the appropriate grades for a student will appear in the drop down selection. 

Tips when entering and approving grades 

¯ SAVE SAVE SAVE - when ready to approve grades, press approve firmly then press save 
firmly to submit grades for posting. 

¯ For assistance/concerns/questions email ,qrades@unc.edu. 

¯ You may find our training document on grading useful: 
h~p :~registrar.unc. edu/Training/DocumentRepositorv/CCM 1 042457 

Senora DeCosta 
Assistant University Registrar 
University of North Carolina at Chapel Hill 
CB# 2100, SASB North 
Chapel Hill, NC 27599-2100 
Phone: 919 962-9859 
Fax: 919 962-3349 
E-mail: senora@unc.edu 

You are currently subscribed to afriafam as: stgore~,email.unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30465345 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30465345-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Monday, December 12, 2011 10:34 AM 

Gore, Travis <stgore@email.unc.edu> 

For web page 

Margaret C.docx; Lee-CV2010.docx 

Hi Travis, 

Please see attached. 

Thanks, 

Margaret 



Margaret C. Lee 

Teaching Interests 

The Political Economy of Southern Africa, Regional Integration, Africa in the Global System, and 

The 21st Century Scramble for Africa. 

Research 

My current research project is a book, tentatively titled, "Trading Stories: Africa’s World 

Markets." The book has been commissioned by the Nordic Africa Institute in Uppsala, Sweden. 

Publications 

My book publications include: The Political Economy of Regionalism in Southern Africa (2003); 

SADCC: The Political Economy of Development in Southern Africa (1989); Unfinished Business: 

The Land Crisis in Southern Africa, co-editor (2003); and The State and Democracy in Africa, co- 

editor (1997). 



From: 

Sent: 

To: 

Subject: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Monday, December 12, 2011 10:34 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Grading 

Hi Travis, 
I just wanted to learn more about the system! I will be fine! Thank you, 

Esther 

From: Gore, Travis 
Sent: Monday, December 12, 2011 10:04 AM 

To: Lisanza, Esther Mukewa 
Subject: RE: Grading 

Hi Esther, 

I think the system will still be available but Agatha will be checking to make sure that the grades are in on time. Let her know if 

you think you won’t be able to make the deadline. 

Thanks[ 
Travis 

From: Lisanza, Esther Mukewa 
Sent: Thursday, December 08, 2011 5:09 PM 

To: Gore, Travis 
Subject: RE: Grading 

Dear Travis, 
Is the system unavailable after 72 hours? Thank you, 

Esther 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Thursday, December 08, 2011 4:53 PM 

To: Department listserv 
Subject: [afriafam] Grading 

Hi All, 

Don’t forget that grades are due within 72 hours following the scheduled date of your final examinations. You will need to go 

into Connect Carolina to the Faculty Center and click on the 2nd link from the left (it looks like a person in front of a blackboard) 

to access your grade roll. As you are assigning grades, please remember to save often. For large classes, remember to click over 

to the next page as it only shows the first 20 students in your class. When you are done, switch your "Approval Status" (under 

"Grade Roster Action") as "Approved" and hit save. If you plan on entering grades in multiple sessions, you may find it 

convenient to check the "Display Unassigned Roster Grades Only" box. This way, you are only presented with students without 

grades assigned. Students should be able to see their grades on their portal within 24 hours of you hitting approved and saved. 

For reference on how to assign grades, please visit: http://registrar.unc.edu/AcademicServices/Grades/CCM3 031357. 

You are currently subscribed to afriafam as: lisanza@email.unc.edu. 
To tmsubscribe click here: http://lists.tmc.edu/u? 
id=41529230.1 d610c3239cl f37813bb49d8dffe37b8 &n=T&l=afriafam&o=30446854 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30446854-41529230, ld610c3239clf37813bb49d8dffe37b8@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Monday, December 12, 2011 10:59 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: [business_managers] Call for more volunteers for Carolina Holiday 
Blood Drive tomorrow! 

Volunteer form 12 13 2011.docx 

From: Katrina Coble [mailto:coble@cs.unc.edu] 
Sent: Monday, December 12, 2011 10:48 AM 
To: UNC Dept. Business Managers 
Cc: Amber Allen 
Subject: [business_managers] Call for more volunteers for Carolina Holiday Blood Drive tomorrow! 

PLEASE FORWARD ~N YOUR UNIT: 

Help t~s reach our Holiday Blood Drive goal! h is tomorrow (Dec. 13th) at Woollen Gym 
~om 7:30 aomo - 1:00 p°mo Sign t~p today to give blood at www.unc.edu/blood or volnnteer by 
contacting Amber Allen <Amber Allen@unc.edu> and returning the attached ~brmo 

We specificalb,~ need more volnnteers aronnd the 11:30 shi~ time. ~fyon can help out - please 
do soo ~f you’ve already signed t~p to vohmteer or donate - please keep your shift or 
appointment° We are connting on yon to have a great day tomorrow! 

We have 392 Whole Blood Appointments and 62 iDonble Red Cell Appointments schednledo 
Donors should eat and drink something prior to donating° Come and be a part of this 
important p~Mic service event as the holidays are typicM~y a time when Mood donations 
decrease, yet the demand Nr Mood at the heMth Nci~ities in our region does not. 

Walk-ins will be welcome, but appointments are recommended° Thanks, see yon at the Blood 
Drive° 

Katrina Coble, Chair, Recruitment 
Carolina Blood Drive Committee 
962-1801 

"In everything give thanks-gratitude is the attitude that sets the altitude 

¯ -- You are currently subscribed to 

business_managers as: abuell@email.unc.edu. To unsubscribe send a blank 
email to leave-30465636-23351052.88d 152cd550c3 fl 31 cdc33 d20b f62acb(~Ji stserv.unc, edu 

for living." 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30465745 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30465745-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



13th annual Holiday Carolina Blood Drive Volunteer Sign-Up 

Woollen Gym ¯ December 13, 2011 

The 13th annual Holiday edition of the Carolina Blood Drive needs many volunteers to assist the Red 

Cross professional staff. If you can volunteer, please fill out this form and return it to the address below. 

The most critical need is for people who can work the early or late shift. We also appreciate folks who 

can work more than one shift. Volunteering doesn’t prevent one from also donating blood. 

Name 

Dept. 

CB# 

E-mail 

Phone 

Task Desired 
(check one) 

[] Canteen Aide [] 

[] Check-in/Guide [] 

[] Donor Escort [] 

[] Flexible--use as Needed 

Shift Desired 
(check one) 

7:15 a.m.-9:45 a.m. 

9:30 a.m.-11:45 a.m. 

11:30a.m.-2:15 p.m. 

"2:15 p.m.-3:3Op.m. 

*wrap up duties (i.e. canteen, escort, cleanup) 

PLEASE RETURN TO: Amber Allen, School of Pharmacy, CB# 7567, 104 29 Beard Hall, CAMPUS or by 

email at aallen@email.unc.edu 

Phone:843-9759 

Please return the completed form to Amber AIlen, Volunteer Coordinator 

aallen(~email.unc.edu ~ 

Please see www.unc.edu/blood/for more information 

Revised 12/11 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Monday, December 12, 2011 11:07 AM 

Gore, Travis <stgore@email.unc.edu> 
FW: MA in African & African American Studies at the University of Kansas 

Hi Travis, 
Would you please forward this to our majors and minors? 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

~:l~1w.ww.m~c.edv2d~tsiat~riafam 

From: H-NET Discussion List for African American Studies [H-AFRO-AM@H-NET.MSU.EDU] on behalf of Abdul Alkalimat 

[mcworter@ILLINOIS.EDU] 
Sent: Monday, December 12, 2011 10:33 AM 

To: H-AFRO-AM@H-NET.MSU.EDU 
Subject: MA in African & African American Studies at the University of Kansas 

From: slalexan@ku.edu 

The African & African American Studies Department at the University of 
Kansas is currently accepting applications for its M. A. program 
<h~tp:iiwww2.k~.ed~,~a~igyad~ateimdex.shtml> Applications are due May 1. 

Founded in 1970, the Department of African and African-American Studies 
seeks to educate students to function in a multicultural environment and 
in a global community. The objective of the M.A. program in African and 
African-American Studies at the University of Kansas, which began in 
2009, is to produce scholars, teachers, administrators, and other 
professionals who have the intellectual and scholarly capacity and 
skills to make on-going contributions to the world in which they live. 

The African and African-American Studies M. A. program is designed to 
take two years of full time study. A total of nine upper-division and 
graduate courses, in addition to a thesis or additional course work for 
a non-thesis option, are required for the degree -- 33 credit hours. 
There are four core courses, Introduction to Africaua Studies I: 
African-American; Introduction to Africaua Studies II: African; Research 
Methods in Africaua Studies; and Seminar in Africaua Studies. The 
students are then expected to choose five courses, fifteen credit hours, 
within their area of specialization. Students are able to take six 
credit hours outside of the Department in related course offerings 
including, among others: American Studies, Anthropology, Art, 
Communications, Economics, Education, English, Geography, History, 
Philosophy, Political Science, Religion, Sociology, Theater & Film, and 



Women, Gender and Sexuality Studies. 

For more information contact the Department of African & 
African-American Studies at 
afs@ku.edu<applewebdata://B24FODD3-96AF-4540-8958-31319AECF390/afs@ku.edu> 

(785) 864-3054 

or contact the Graduate Program Coordinator Shawn Leigh Alexander at 
slalexan@ku.edu<applewebdata://B24FODD 3-96AF-4540-8958-31319AECF390/slalexan@ku.edu> 

(785) 864-5044 

For more information about the Department visit us at 

~:iiwww2.ku.edui~afsi 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <rebecca bramlett@unc.edu> 

Monday, December 12, 2011 11:28 AM 

Gore, Travis <stgore@email.unc.edu> 

Support Carolina in 2011; get a tax deduction 

View ths emai with imae~ View the mobie frend~ vers on 

This holiday season, I hope you will consider making a gift to UNC-Chapel Hill. Private support is 

an important source of our revenue and is crucial to maintaining the excellence we have all 

come to know and value at Carolina. 

Since 2008, UNC-Chapel Hill has absorbed more than $231 million in total cuts in state 

appropriations. Despite efforts to improve administrative efficiency, including $50 million in 

permanent savings, the cumulative impact of these repeated reductions made it impossible to 

keep cuts from affecting academic areas in 2011-2012. We increasingly need your support to 

help ensure the future of Carolina’s academic excellence. 

I hope you will make a gift today. You can: 

provide or enhance merit- and need-based scholarships; 

support faculty inquiry in classroom, laboratory and real-world settings; 

expand and enrich resources in the University Libraries; 

introduce students to the beneficial impact of extracurricular experiences such as study 

abroad, undergraduate basic research, public service initiatives, and visual and 

performing arts. 

Give online to an area at Carolna that is meaningful to you by 11:59 p.m. on December 31, 
2011 ~ for the 201 I tax year. To make a gift of appreciated stock, please call 91 9-962-81 89. 

Gifts made by check must be POSTMARKED by December 31 

Thank you for your generosity this season. Happy Holidays! 

Rebecca Bramlett 

Director of Annual Giving 

~i~ UPDATE YOUR INFORMATION I MAKE A GIFT ~ SHARE ON FACEBOOK 

This email is for alumni students parents and friends of the Univers ty of North Carolina at Chapel Hill. Through this free sewice 

the Offce of Un versify Development and the Annual Fund Program provide oppo~unities for you to earn about people, events 
and othe ssues at Ca~l ha. If you have comments or quest ons, emal Rebecca Bramlet         , telephone 919~962-4388, or 
wrte to the Office of University Development, Annual Fund, PO Box 309, Chapel Hill, NC 275140309. If you do not wsh to 

rece ve future edit ons, unsubscribe here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Carolina Copy <carolinacopy@aux-services.unc.edu> 

Monday, December 12, 2011 11:50 AM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Copy Customer Service Rep Survey 

Dear Sam Gore, 

You are receiving this email because you submitted an on-line service request to Carolina Copy and we value your input. 

Please take the time to complete this survey about the Carolina Copy customer service representative. The survey is user-friendly and 
you should be able to complete it within five minutes. Below is the link to the on-line survey. 

Survey URL: 
~:/iselectsurvev ~csit. ~acoeduiTakeSurvev ~as~x? Survev~iD=p2KK69~&Ticket= 17609 

Person you are evaluating: Lynn Jenkins 

Thank you for your participation. 
Carolina Copy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Perry Hall <hallpa@email.unc.edu> 

Monday, December 12, 2011 12:08 PM 

Gore, Travis <stgore@email.unc.edu> 

Janken, Kenneth R <krj anken@email.unc.edu> 

Website profile 

Website Profile.doc 

See attached. 



Website Profile 
Perry A. Hall 

Title 
Associate Professor, African and Afro-American Studies 

Education and Background 
Dr. Hall has been a member of the UNC Department of African and Afro-American 
Studies since 1992. He received a bachelor’s degree in Psychology from the University 
of Michigan, and a doctorate in Education and Social Policy from Harvard University. 
For 13 years he was involved in the development of the Black Studies program at Wayne 
State University in Detroit. During that period he was also active in the National Council 
for Black Studies, chairing the committee that produced the first report on Black Studies 
core curriculum in 1980. Dr. Hall currently serves as a member of the Council’s Board 

of Directors. 

Teaching Interests 
In addition to teaching the survey introductory course, he had developed course that 
examine various forms phases of African American cultural production, focusing 
especially on popular music. These include a course that surveys the historical influence 

of African American popular culture, and one that specifically examines the history of 
hip hop. Also, in addition to leading the capstone senior seminar for Afro-American 
Studies majors, he has taught courses pertaining to the Black Freedom Struggle, and 
development of African American social and political leadership. 

Research Interests 
Aspects of much of Dr. Hall’s experience in the field are reflected in his book, In the 
Vineyard." Working in African American Studies. In addition he has published articles 
and book chapters exploring cultural production in conjunction with issues of class and 
identity, and defining theoretical issues and approaches in African American Studies. He 
is currently working on a book that examines orality and literacy in relation to African 
American cultural production and political representation. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Perry Hall <hallpa@email.unc.edu> 

Monday, December 12, 2011 12:12 PM 

Gore, Travis <stgore@email.unc.edu> 

Janken, Kenneth R <krj anken@email.unc.edu> 

Website profile 

Web site ProfileCorrected. doc 

Sorry. I found a couple of typos inthe first one. 

See attached. 



Website Profile 
Perry A. Hall 

Title 
Associate Professor, African and Afro-American Studies 

Education and Background 
Dr. Hall has been a member of the UNC Department of African and Afro-American 
Studies since 1992. He received a bachelor’s degree in Psychology from the University 
of Michigan, and a doctorate in Education and Social Policy from Harvard University. 
For 13 years he was involved in the development of the Black Studies program at Wayne 
State University in Detroit. During that period he was also active in the National Council 
for Black Studies, chairing the committee that produced the first report on Black Studies 
core curriculum in 1980. Dr. Hall currently serves as a member of the Council’s Board 

of Directors. 

Teaching Interests 
In addition to teaching the survey introductory course, he has developed courses that 
examine various forms phases of African American cultural production, focusing 
especially on popular music. These include a course that surveys the historical influence 

of African American popular culture, and one that specifically examines the history of 
hip hop. Also, in addition to leading the capstone senior seminar for Afro-American 
Studies majors, he has taught courses pertaining to the Black Freedom Struggle, and the 
development of African American social and political leadership. 

Research Interests 
Aspects of much of Dr. Hall’s experience in the field are reflected in his book, In the 
Vineyard." Working in African American Studies. In addition he has published articles 
and book chapters exploring cultural production in conjunction with issues of class and 
identity, and defining theoretical issues and approaches in African American Studies. He 
is currently working on a book that examines orality and literacy in relation to African 
American cultural production and political representation. 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, December 12, 2011 2:28 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FW: It’s that time again! Spring 2012 Waitlist Purge & 18 
credits for UGRDs 

Hi All, 
Im sure most of you have seen this from Heather but I thought I would pass this on as well. 

Thanks! 

Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu 

From: Duncan, Heather M 
Sent: Monday, December 12, 2011 12:44 PM 
To: ’registration@listserv.unc.edu’ 
Subject: It’s that time again! Spring 2012 Waitlist Purge & 18 credits for UGRDs 

Good afternoon 

Just a reminder that students will have through this evening, December 12th, at 11:59pm to add themselves to a Spring 

2012 waitlist. 

Spring 2012 waitlists will be purged tomorrow, December 13th. 

We will begin emailing PDFs of your Spring 2012 waidists with position numbers starting tomorrow afternoon. 

Also, the max enrollment limit for undergraduate students will be increased from 17 to 18 credits on December 14th 

(open enrollment). 

As always, feel free to contact us with questions at registrationservices@unc.edu. 

Thanks! 

Heather 



Heather M. Duncan 

Registration Services Supervisor 

Office of the University Registrar 

UNC Chapel Hill 

SASB North, Suite 3100, Campus Box 2100 

Chapel Hill, NC 27599 

Phone: 919.962.8292 

Fax: 919.962.3349 

Website: http://regweb.u nc.edu 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30467292- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30467292- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Tuesday, December 13, 2011 10:30 AM 

Gore, Travis <stgore@email.unc.edu> 
FW: Ph.D.Program in Africana Studies at Brown University 

Travis, 
Please forward this to our majors and minors. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

~:l~1w.ww.m~c.ed~/d~tsiat~riafam 

From: H-NET Discussion List for African American Studies [H-AFRO-AM@H-NET.MSU.EDU] on behalf of Abdul Alkalimat 

[mcworter@ILLINOIS.EDU] 
Sent: Tuesday, December 13, 2011 10:03 AM 

To: H-AFRO-AM@H-NET.MSU.EDU 
Subject: Ph.D.Program in Africana Studies at Brown University 

From: cdbwalker@brown.edu 

The *Department of Africana Studies at Brown University* offers a 
graduate program leading to the *Ph.D. in Africaua Studies. *Graduate 
students in the program receive rigorous training in the discipline of 
Africana Studies and the theories and methods of interdisciplinary 
scholarship. The graduate program trains students to become skilled and 
informed scholars poised to make significant contributions to academic 
and nonacademic communities and initiate cultural, economic, political, 
and social policies informed by critical thinking and global 
perspectives on social and human development. 

The graduate program features three areas of emphasis: 

* *Studies in History, Politics and Theory* 

Studies in History, Politics, and Theory focuses on the 
institutional, theoretical and material expressions of Africana 
culture, experience, and thought. Graduate students with research 
interests in this area will draw on theories, methods, and 
approaches in Africana Studies as well as Africana philosophy, 
critical theory, feminist theory, political theory, history, 
religious studies, and sociology in developing innovative research 
projects that engage past and present social and political 
formations, the production and reproduction of critical knowledges, 
and the representation of historical and political ideas and 
formations. 



* *Studies in Literary, Expressive, and Performance Cultures* 

Studies in Literary, Expressive and Performance Cultures focuses on 
the critical study of visual culture, performance, and the literary 
arts that critique the contributions and (self) representations of 
people of African descent in global and contested societies. 
Graduate students with research interests in this area will draw on 
the methods and theories in Africana Studies as well as engage 
scholarship in aesthetic theory, cultural studies, literary theory 
and criticism, media studies, and performance studies. 

* *Studies in Feminism, Gender, and Sexuality* 

Studies in Feminism, Gender, and Sexuality focuses on the cultural, 
ideological, political, and theoretical implications of feminist 
consciousness, practices, and theories, constructions of gender as 
well as critical understandings and analyses of sexuality throughout 
the Africana world. This area of emphasis also stresses the 
critical examination of the complex interrelationships between 
feminist theory, constructions of gender and sexuality, and the 
constructions and operations of legal systems and public policy. 
Graduate studies with research interests in this area will 
critically engage concepts, methods, and theories developed in 
critical theories of race, diaspora studies, feminist studies, 
masculinity studies, queer theory, and womanist theory to examine 
historical and contemporary forms and formulations of feminism, 
gender, and sexuality across various Africana social, cultural, 
economic, political, and theoretical formations. 

Within these three areas Africana Studies graduate students are be able 
to explore the breadth and depth of the discipline while developing 
capacity and competence in distinct areas of scholarship. 

The department offers graduate students the opportunity to study and 
research for one semester or one year at one of its trilateral research 
consortium partner institutions - the Centre for African Studies at the 
University of Cape Town or the Centre for Caribbean Thought at the 
University of West Indies, Mona. These institutions offer extensive 
faculty expertise, course offerings, and research resources relevant to 
Africana Studies. 

The goal of the graduate program in Africana Studies at Brown is to 
rigorously prepare students to develop new and innovative scholarship 
that explores and analyzes the distinct contributions of Africaua 
cultural, intellectual, political, and artistic productions as well as 
critically investigate and develop new methods and theories of critical 
interdisciplinary scholarship. 

*Admission Information* 

*Writing Sample*: Required (20-25 pages) 
*GRE General Subject* : Required 
*GRE Subject* : Not Required 
*Application Deadline* : January 2, 2012 

Visit the***Brown University Graduate School***at 
~.’.~g.~.p :ii~rowr~.edt~ig2mdscl~oolia~plv io~1ir~e-aI?.plicatior~** for application 
information and procedures. 

For more information about the Department visit us at 

~:i/~rown.ed~?~)e~aamnen~siAfrica~a_Smdiesi. 



From: 

Sent: 

To: 

Subject: 

Evelyne Huber <ehuber@ad.unc.edu> 

Tuesday, December 13,2011 1:21 PM 

Gore, Travis <stgore@email.unc.edu> 

Fwd: Support Groups Forming Next Semester 

Travi s, 
Could you please forward this to our majors? 
Thanks, 
Evelyne 

........ Original Message ........ 
Subject: Support Groups Forming Next Semester 

Date:Mort, 12 Dec 2011 16:25:26 -0500 
From:Chang, Pearl Shih <pschang@email.unc.edu> 

To:Huber, Evelyne H <ehuber@email.unc.edu> 

Dear Faculty, 

Please see below for three groups sponsored by Counseling and Wellness Services (CWS) that will start in January. We 
are hoping to spread the word out among students to participate in these groups and would greatly appreciate it if you 
could forward these onward to any interested organizations, departments and students. Please let me know if you have 
any questions. 

Thanks, 
Pearl 

SPRING 2012 GROUP COUNSELING AT 
UNC COUNSELING AND WELLNESS CENTER 

Students of Color Support Group 
This support group is designed to help students of color explore their racial identity as part 
of their experiences in a predominately white institution. Topics may include development of 
one’s racial identity, coping, interpersonal relationships, academic issues, racism, tokenism, 
race-related stressors, isolation and loneliness. This group will be held on Mondays between 
12:30pm- 2:00pro for the Spring 2012 semester. Members must go through a screening 
process prior to entering the group. Please contact Pearl Chang at (919) 966-3658 for more 
information. 

International Student Support Group 
Many international students experience homesickness, loneliness, academic stress, language 
and communication difficulties, and even doubt their own abilities as they experience the 
normal period of adjustment to UNC. We invite any who identify as international students, as 
well as their eligible spouses, who seek support and connection. This group will be held on 
Wednesdays between 3:30pm-4:30pm in the Student Union Room 2511 for the Spring 2012 
semester. Please contact Preeti Vidwans at (919) 966-3658 for more information. 

Sister Talk 
Sister Talk is a group for women of color who would like to discuss any relational, 
transitional change that is impacting their ability to successfully be the best they can be. The 



group will discuss such topics as relationships, self-care, work/life balance, academic 
success, managing stress, self-image, and other topics that the group feels would be 
pertinent to their personal success and achievement. This group will be held on Wednesdays 
between 1:00pro- 2:00pro for the Spring 2012 semester. Please contact Mari Diaz or DeVetta 
Holman-Nash at (919) 966-3658 for more information. 

Pearl S. Chang, M.A., M.Ed. 

Psychology Intern 

Counseling and Wellness Services 

Campus Health Services 

CB# 7470 James A. Taylor Bldg. 

UNC-Chapel Hill 

Chapel Hill, NC 27599-7470 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and privileged 

information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail 

and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Porter, Robert S <rporter@email.unc.edu> 

Tuesday,                  1:55 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Afam 

Many, many thanks, Travis. Robert 

From= Gore, Travis 
Sent= Monday, 
To= Porter, Robert S;’ 
Subject= RE: Afam 

11:25 AM 

Hi Robert, 

was able to enroll her on Friday! 

Thanks, 
Trav[s 

From: Porter, Robert S 
Sent: Sunday, 12:39 AM 
To: 
Cc: Gore, Travis 
Subject= RE: Afam 

Yes, I gave it to Mr. Gore again late on Friday, and of course he is more than happy to help¯ But did you get the hold 
taken off your account? Mr. Gore can’t register you unitl you do. 

From: @live.unc.edu] 
Sent: Friday, 3:50 PM 
To: Porter, Robert S 
Subject= Afam 

Hi, 
I talked to you about getting in your Afam    class next semester. I am a senior and I need this course to minor. We 

gave my information to someone at the front desk to enroll me but I have not seen that I’ve been enrolled yet. My PID is 
¯ Could you let me know if this is still possible, I hope so. 

Best Reaards. 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Wednesday, December 14, 2011 8:26 AM 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

RE: Staff Lunch 

That will be great and I will be there. 

Thanks!! 

Haeran 

From: Buell, Agatha 
Sent: Tuesday, December 13, 2011 4:07 PM 
To: Miller, Haeran; Gore, Travis; Budihardjo, Maya Kimberley 
Subject: Staff Lunch 

Dear Travis, Maya and Haeran, 

I would like to take the three of you out for lunch to celebrate lots of things: 

beginning of the semester... 

the new year, the 

How about 12pm on Thursday, January 5th? 

(FYI - we are also scheduled for a staff meeting on Wed, Jan 4th at 10:30am) 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Duncan, Heather M <hmduncan@email.unc. edu> 

Wednesday, December 14, 2011 8:37 AM 

Gore, Travis <stgore@email.unc.edu> 

Spring 2012 Waitlist Report - AFAM & AFRI 

AFAM.pdf; AFRI.pdf 

Good morning Travis, 

Attached is the waitlist report for your Spring 2012 classes. This report shows how the waitlists for your classes 

appeared yesterday, 12/13th, prior to the waitlists being purged. 

The waitlists will show the students in positions 1-9. After position 9, the students are still in order, but will show with 

an asterisk. 

This report is provided for your information only, and is up to you as to how you use this information. 

Please let me know if you have any questions. 

Thanks! 

Heather 

Heather M. Duncan 

Registration Services Supervisor 

Office of the University Registrar 

The University of North Carolina at Chapel Hill 

SASB North, Suite 3100, CB #2100 

450 Ridge Road 

Chapel Hill, NC 27599 

email: hmduncan@email.unc.edu 

phone: 919.962.8292 

fax: 919.962.3349 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, December 14, 2011 11:45 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Rucker, Walter C <wrucker@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Course Distribution Form 

Fall 2012 course dist form 3287 AFRI-AFAM.xls 

Hi Walter and Eunice, 

Please find attached the Course Distribution Form. We are required to submit this form to the Scheduling 

Office/Registrar each semester. Towards the top (in blue) you will see the scheduling requirements that we are 

supposed to adhere to (or at least attempt to meet). 

Travis or I can give you more info if you would like about the correct way to fill this form out, or I can discuss the rational 

for the registrar’s perspective. We will need to submit this for Fall 2012 by January 9th. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 



DISTRIBUTION OF COURSES UNDER THE 700 LEVEL FOR DEPARTMENTS WITHIN ACADEMIC AFFAIRS 

Departments within Academic Affairs can offer a maximum of 40% of their lecture and recitation sections under the 700 
course level between the hours of 9:00 a.m. and 1:00 p.m (Prime Time). In addition, a maximum of 20% of their total 

course sections under the 700 course level can be offered on Tuesday/Thursday during Prime Time. 

Enter number of classes (under 700 only) that your department offers for each day and start time below: 

Day: Day: 
Start Time: 

8:00 AM 

9:00 AM 

10:00 AM 

11:00 AM 

12:00 PM 

1:00 PM 

2:00 PM 
3:00 PM or 

later 

Monday Wednesday Friday Start Time: 

8:00 AM 

9:30 AM 

11:00 AM 

12:30 PM 

2:00 PM 
3:30 PM or 
later 

Tuesday Thursday 

= 

Check your totals 

Percentage of Prime Time course 

sections offered on 
Tuesday/Thursday: 

(should not exceed 20%) 

Percentage of course sections in 
Prime Time all Days: 

o (should not exceed 40%) 

#DIV/0! 

#DIV/0! 

3. Enter Name & Department 

Department: 

Submitted by: 

rican & Afro-American Studi 

Travis Gore xx/xx/xx 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Siedentop, Nicholas J <nick_siedentop@unc.edu> 

Wednesday, December 14, 2011 4:51 PM 

Montgomery, Summer <sundance@email.unc.edu>; Quick, Myra (2 <quick@unc.edu>; 
juliacar@physics.unc.edu; Mitchell, Shannon Michelle <smitch@email.unc.edu>; 
Rogers, Charlotte H <crogers@email.unc.edu>; esbradshaw@store.unc.edu; Haven, Ben 
<bhaven@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Turner, Carolyn L <turnerc@email.unc.edu>; 
Miles, Kim S <KMILES@email.unc.edu>; Hoffman, Phyllis J 
<pj hoffma@email .unc. edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; 
turnbull@cs.unc.edu; Bernhardt, Valerie M <valerieb@email.unc.edu>; Bethea, Brenda 
S <bbethea@email.unc.edu>; (2opeland, Rachel <rachelc@unc.edu>; Jaeger, Beth 
<beth.jaeger@unc.edu>; amculle@emaill.unc.edu; Wilcox, Sandy 
<swilcox@email.unc.edu>; Kintz, Robert S <rkintz@email.unc.edu>; LeBlanc, Nicholas 
Lance <myrmecos@email.unc.edu>; lori@unc.edu; Harris, Deborah J 
<djharris@email.unc.edu>; carterl@email.unc.edu; Berg, Vilma Gabriele 
<vberg@email.unc.edu>; jworkman@unc.edu; jbkang@unc.edu; Poythress, Courtney 
Machelle <cmpoythr@email.unc.edu>; Fallin, Jill Marie <jfallin@email.unc.edu>; 
Stone, Theresa <tstone@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu> 

Greenway, Ryan <greenway@unc.edu>; Siedentop, Nicholas J 
<nick_siedentop@unc.edu>; Holst, Laurie (2 <holst@email.unc.edu> 

12/14/2011 meeting: minutes posted 

Spring 2012 Commencement Contacts.doc 

The minutes from today’s student services staff meeting have been posted: 
http: / /www.unc.edu/ depts /uc /Reference /Reference Staff.html. 

I’m also attaching a spring 2012 commencement contact list for your reference. 

Mark your calendars! Our next meeting is scheduled for Wednesday, April ll, 2012. Please let me know if you 
have an agenda topic for the April meeting. 

Wishing you all a festive and relaxing holiday season! 
Nick 

Nicholas Siedentop 
Curriculum Director, Office of Undergraduate Curricula 

3018A Steele Building, CB# 3504 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3504 
Email: nick_siedentop@unc.edu 
Phone: 919-962-5819 

* * Confidentiality notice: This email message, including any attachments, is for the sole use of intended recipient(s) and may 
contain confidential and privileged information. Any unauthorized review, use, disclosure, or distribution is prohibited. * * 



Spring 2012 Commencement Contacts 

Name Department/Office Contact Information 

Director 
University 

Business Services 

Coordinator, Grounds 

Services 

Jill Crowder 

Deborah Hawkins Public 

)ortation and 

962-0785; 

jcrowder@fac.unc.edu 

Jim Kessler Director, Department of 962-8299; 
Disability Services jim kessler(~unc.edu 

Kresha Russell Caterin karussell, 

Additional Information 

’commencement.unc.edu 

After department has been assigned location for spring 

graduation ceremony, send Grounds Services your needs for the 

space, including staging, chairs, tables, tents, flowers, podiums, 

etc. Grounds Services provides these items and handles set-up. 

Grounds Services is also responsible for all chairs, stage and 

flowers for main graduation ceremony at Kenan Stadium. 

)s.unc.edu 

http://disabilityservices.unc.edu/ 

planning a simple breakfast or an upscale luncheon or 

Eve Bradshaw; 
Christina Steger 

Student Stores, regalia 

University Registrar 

962-2427; 

esbradshaw@store.unc.edu; 
christis(~email.unc.edu 

istrar.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Thursday, December 15,2011 7:13 AM 

Buell, Agatha <abuell@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu> 

RE: Prior teaching report 

Dear Agatha, 

Thank you for the update. The report from Travis will be used to supplement the teaching load proposals faculty are 

submitting to me ahead of a December 19 deadline. Given the response rate so far, I expect that a handful of faculty will 

not turn in proposals and that [ will have to schedule classes for them. Thus, the report will give me a clear sense of what 

everyone has (and can) teach° 

[f I can receive it on December 19, that would be fine as [ will start working on the Fall 2012 course schedule by Dec. 20. 

By the first week in January, I plan to meet with Kenneth and Eunice to finalize the schedule and, by Jan. 5-6, [ will work 

with Travis on submitting the schedule. 

Best, 

Walter 

From: Buell, Agatha 
Sent: Wednesday, December 14, 2011 11:47 AM 

To: Rucker, Walter C; Sahle, Eunice N 
Cc: Gore, Travis 
Subject: Prior teaching report 

I meant to mention this in my last email. 

Travis will send you a report of the course schedules (including instructor) for the past 5 years or so. He may not be able 

to get this all together until Monday 12/19, but will send it as soon as he is finished and no later than 12/19. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Attach: 

Perry Hall <hallpa@email.unc.edu> 

Thursday, December 15,2011 9:57 AM 

Gore, Travis <stgore@email.unc.edu> 

Exam 

102finF 11.doc 



From: 

Sent: 

To: 

Subject: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Thursday, December 15,2011 10:13 AM 

Gore, Travis <stgore@email.unc.edu>; Simmons-Cahan, Deborah A 
<dscahan@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Turner, Carolyn L 
<turnerc@email.unc.edu>; Henry, Gayle B <ghenry@email.unc.edu>; Coble, Katrina 
<kbcoble@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Richardson, 
Mark <richardm@email.unc.edu>; Schwarz, Anne C <anne.schwarz@unc.edu>; Davis, 
Barbara Taylor <barb@unc.edu>; Wallace, Wanda L. <allace@email.unc.edu>; 
Williams, Susan Staples <swms@unc.edu>; Carvalho, Julia <juliacar@email.unc.edu>; 
Sauer, Beth H <bhsauer@email.unc.edu>; Sorrell, Lynn <lsorrell@email.unc.edu> 

Reminder: Final Course Description Review/Edits for Summer School Website Due 
Friday, December 16th! 

Dear 2012 Summer School Administrative Managers, 

On December 7, I returned via email your unit’s Summer 2012 course description listing for your final review/edits. If 

you have not yet done so, please either submit your revised listing or, if no changes were made, simply reply to me at 

jenningj@email.unc.edu with a ’no changes’ email. 

We will post the course description listings we have on file on Summer School’s website next week, so receiving your 

confirmation or changes by the end of the week will importantly ensure that prospective students see the correct 

offerings. 

Thank you for your assistance, 

Jeanette Jennings 

Summer School 

University of North Carolina at Chapel Hill 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 
919.966.4364 



From: 

Sent: 

To: 

Subject: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Thursday, December 15,2011 2:49 PM 

Gore, Travis <stgore@email.unc.edu> 

Dear Travis: 

Please, send a copy of my Swah 403 final exam to the disability services for one of my students, just in case he did not 

want to come to the assigned room tomorrow. 

Thank you. 

Alphonse 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, December 15,2011 2:51 PM 

Gore, Travis <stgore@email.unc.edu> 

20111215145118208.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 12.15.2011 14:51:17 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, December 15,2011 2:53 PM 

Gore, Travis <stgore@email.unc.edu> 

20111215145235533.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.15.2011 14:52:35 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Thursday, December 15,2011 6:44 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Reserve Conference Room for meeting re: African Languages 

Thanks Travis. 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
305 Battle Hall 
Chapel Hill, NC 27599-3395 
www.unc.edu/depts/afriafam/fac_staff/rucker/ 

..... Original Message ..... 
From: Gore, Travis 
Sent: Thursday, December 15, 2011 5:56 PM 
To: Rucker, Walter C 
Subject: RE: Reserve Conference Room for meeting re: African Languages 

Hi Walter, 

The room is reserved for you. 

Thanks 
Travis 

..... Original Message ..... 
From: Rucker, Walter C 
Sent: Thursday, December 15, 2011 8:47 AM 
To: Gore, Travis 
Cc: Buell, Agatha 
Subject: Reserve Conference Room for meeting re: African Languages 
Importance: High 

Dear Travis, 

Could you reserve the conference room in 106 Battle for Friday, Jan. 6 from 1 la to 12:30p for Eunice and I? Please confirm with me 
when you have done so. Thanks. 

Best, 

Walter 

..... Original Message ..... 
From: SaNe, Eunice N 
Sent: Thursday, December 15, 2011 7:36 AM 
To: Rucker, Walter C; Seck, Mamarame; Barbara Anderson 
Subject: RE: Meeting re: African Languages 

Dear Colleagues, 

I will on en route from Canada on January 5, thus I suggest we meet on Friday January 6 at 1 lam to noon. Hope this works. 

Happy Holidays, 
Eurlice 



From: Rucker, Walter C 
Sent: Thursday, December 15, 2011 6:52 AM 
To: Seck, Mamarame; Barbara Anderson 
Cc: SaNe, Eunice N 
Subject: RE: Meeting re: African Languages 

Dear Colleagues, 

I will await final word from Eunice, but let’s tentatively set the meeting for Thursday, January 5 from 1 la to noon. The conference 
room in 106 Battle Hall would be the best location and I will confirm the reservation with everyone via email after speaking to Eunice 
and Travis later today. 

Thanks for the expedient replies and have a restful break! 

Best, 

Walter 

From: Seck, Mamarame 
Sent: Wednesday, December 14, 2011 10:55 PM 
To: Barbara Anderson; Rucker, Walter C 
Cc: SaNe, Eunice N 
Subject: RE: Meeting re: African Languages 

Dear Walter: 

I am also free the first week of January. Maybe we could meet on Thursday the 5th. I look forward to meeting with you all. 

Thanks, 
Mamarame 

From: Barbara Anderson [b_anderson@unc.edu] 
Sent: Wednesday, December 14, 2011 9:58 PM 
To: Rucker, Walter C 
Cc: Seck, Mamarame; SaNe, Eunice N 
Subject: Re: Meeting re: African Languages Dear Walter: 
I am free most of the first week in January, except for Wednesday afternoon (1/4). I will be out of town all the following week (1/9- 
13). I look forward to meeting withyou. Barbara 

On 12/14/2011 8:11 PM, Rucker, Walter C wrote: 
Dear Barbara and Mamarame, 

I hope all is well. Eunice and I would like to schedule a meeting with the two of you, preferably during the first week of January 2012. 

Please respond with days and times that work at your earliest convenience. Thank you in advance. 

Regards, 

Walter 

Barbara Shaw Anderson 

Associate Director, African Studies Center 

Lecturer, Department of African and Afro-American Studies 

African Studies Center, CB#7582 



3027 FedEx Global Education Center 

University of North Carolina 

Chapel Hill, NC 27599-7582 

(919) 962-1406 office 

(919) 843-2102 fax 

b_anderson@unc.edu<mailto :b m~derson@m~c.ed~> 

~:/iarrica.u~c.ed~/ 



From: 

Sent: 

To: 

Subject: 

Evelyne Huber <ehuber@ad.unc.edu> 

Friday, December 16, 2011 1:23 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Grade Appeals 

Dear Colleagues, 

Please let me bring the following university policies concerning grade appeals to your attention: Rules 
concerning grade appeals are in the Undergraduate Bulletin. Here is the URL for the section concerning 
grading: ~:i/w~,~,.ur~c.eda/ugradbulleJtin/:proceduresl .html        . Here is the relevant passage: 

Grade Appeals 

The grades of H, HP, P, LP, L, A, A-, B+, B, B-, C+, C, C-, D+, D, PS, F, FA, F*, and numerical grades in the 
Law School are considered to be permanent grades. Once reported, the instructor’ s grade report may not be 
changed except under certain conditions. For a grade change to be considered, it must be based upon one or 
more of the following grounds and upon allegation that the ground or grounds cited influenced the grade 
assignment to the student’ s detriment: 

¯ Arithmetic or clerical error 

¯ Arbitrariness, possibly including discrimination based on race, sex, religion, or national origin of the student 
[This point was recently clarified in Faculty Coucil to conform with University regulations on discrimination, 
but the essential thrust is the same.] 

¯ Personal malice 

¯ Student conduct cognizable under the Instrument of Student Judicial Governance 

A grade appeal must be made no later than the last day of classes for the succeeding fall or spring semester. 

¯ Grade Appeals Correcting a Clerical or Arithmetical Error. An instructor who has reported an incorrect grade 
for a student because of an error in calculating the grade, or in entering it on the official grade roster, may 
change the grade to one of the other letter grades, provided this change is made no later than the last day of 
classes of the succeeding fall or spring semester. Such a change must be reported to the Office of the University 
Registrar on an official report of grade change form. This report must contain a statement to the effect that the 
grade change is due to clerical, arithmetical, or transposition error and must contain the written approval of the 
department chair concerned. 

¯ Other Grade Appeals. Any student who protests a course grade shall first attempt to resolve this disagreement 
with the instructor concerned. (As explained in the preceding paragraph, an instructor may change a permanent 
grade only when a clerical or arithmetical error is involved.) Failing to reach a satisfactory resolution, the 
student may appeal the grade in accordance with the procedures outlined below. Such appeal must be made no 
later than the last day of classes of the succeeding fall or spring semester. 

Students should present the appeal in writing to the dean of their school (for students in the College of Arts and 
Sciences, this is the associate dean for advising). The dean will refer the appeal to the administrative board of 
his/her school, which will meet to consider whether the student has offered sufficient grounds for referring the 
appeal to the chair of the department concerned. If the administrative board determines that further review by 



the academic department is appropriate, the department chair will then appoint a committee to consider the 
appeal and will make a recommendation to the administrative board based on the committee’s findings. The 
administrative board will make the final decision, and no change of grade will be made except as a result of the 
decision by the board. The chair will report such decision to change the grade to the Office of the University 
Registrar. 

Thank you for following procedure in these matters. 

With best wishes for Happy Holidays, 

Evelyne 

Evelyne Huber 
Morehead Alumni Distinguished Professor 
Chair, Department of Political Science 
University of North Carolina 
Campus Box 3265 
Chapel Hill, NC 27599-3265 

phone: 919-962-3041 
fax:     919-962-0432 
email: ehuber@uncoedu 

You are currently subscribed to afriafam as: emaikunc.edu. 

To unsubscfibe click here: ~:i/lists.unc.edu/u? 
id-32361534.d] 9c27ea4325cffb39a9456d99719bcb&n-T&l-afriafam&o=30493334 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to ba\~e-30493334-32361534.dlgc27ea4325cffb39a945~d99719bcb~lis~tservmr~c.edu 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
(Linkedln Invitations) <invitations@linkedin.com> 

Monday, December 19, 2011 4:10 AM 
Gore, Travis <stgore@email.unc.edu> 

Reminder about your invitation from 

This is a reminder that on December 5, 
professional network at Linkedln. 

Accept Invitation 

sent you an invitation to become part of their 

On December 5, wrote: 

> To: [stgore@email.unc.edu] 
> From:                @gmail.com] 
> Subject: Invitation to connect on Linkedln 

> I’d like to add you to my professional network on Linkedln. 
> 

>- 

You are recevn9 Reminder emails for pending invitations Unsubscribe, 

~" 2011 Linkedln Corporation. 2029 Stiedin CL Mountain View, CA 94043, USA. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, December 19, 2011 9:25 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Extended course schedule maintenance 

Extended course schedule maintenance for Summer Sessions 2012 is now open. Most changes for classes in the Arts & 

Sciences will be sent to the Summer School offices. Law, Med, Allied Health and Dent can send their changes directly to 

us. No departments can make changes to time/room/days except through the Scheduling office or the Summer School 

office. If you have questions or are unsure of what to do, please contact the Summer School or the Scheduling Office. 

Thanks! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30502734- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30502734- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, December 19, 2011 10:09 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] New Department Website 

Hi All, 

We have a new Department website! The site is now live at http://afriafam.unc.edu. 
that everyone sent and I will work hard to get them updated as soon as possible. 

Thanks[ 

Travis 

Travis Gore 

Student Services Manager 

Department of Aft[can and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 9:19.966.5496 

have received the changes 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30502998 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30502998-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Slocum, Karla <kslocum@unc.edu> 

Monday, December 19, 2011 10:33 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: [afriafam] New Department Website 

Travis, 

I will get my changes to you soon. 

Karla 

On Dec 19, 2011, at 10:10 AM, "Gore, Travis" < email.unc.edu> wrote: 

Hi All, 

We have a new Department website[ The site is now live at ~:ilaf?iaf~m.unc.edu. I have received the 
changes that everyone sent and I will work hard to get them updated as soon as possible. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Ha[[, CB# 3395 

p 919.966.5496 

You are currently subscribed to afriafam as: kslocum~2;unc.edu. 

To unsubscfibe click here: 
id: 32482269.bd366591 ccaa5 f61 fSbg47a04ac0c653 &n=T&J=af?iaf~m&o =30502998 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to IeaVeo30502998-32482269.bd36659 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, December 19, 2011 11:59 AM 

Gore, Travis <stgore@email.unc.edu> 

20111219115842073.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 12.19.2011 11:58:41 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Woodhead, Tim <twoodhead@extendedstay.com> 

Monday, December 19, 2011 2:28 PM 

Gore, Travis <stgore@email.unc.edu> 

Woodhead, Tim <twoodhead@extendedstay.com> 

UNC- Department of African and Afro American Studies- Extended Stay Hotels 
CRM:0118035 

UNCCH_ ESHSales_withWebBooking-revised 2011 121211 .ppt 

Travis 

Thank you for talking to me today about your Extended Stay type housing needs 

Here is the information on our two hotels with contracted rates with UNC 

Senior Regional Director of Sales 

North Carolina 

Raleigh Durham Airport/Durham/Research Triangle Park 

Extended Stay Hotels (SM) 

Mobile: 

Office: 919.998.0400 x1103- VM 

E-Fax: 864.591.4380 

Email: twoodhead @extendedstay.com 

Web: ExtendedStayHotels.com 



From: 

Sent: 

To: 

Subject: 

School of Advanced Study, University of London <agnieszka.gillespie@sas.ac.uk> 

Tuesday, December 20, 2011 11:45 AM 

Gore, Travis <stgore@email.unc.edu> 

Read the latest news from the School of Advanced Study 

not displaying correctly? View it in ~our browser~ 

newsletter: December 
2011 

Latest news 

Lord Rees awarded honorary doctorate at the School’s 
2011 ~raduation ceremonE 
The Rt Hon Professor Martin Rees, Lord Rees of Ludlow, OM 
FRS was awarded the degree of Doctor of Literature honoris 
causa at the School’s graduation ceremony on Friday 9 
December 2011. The honour recognises a lifetime of 
academic achievement by Lord Rees...read more 

Professor John North ~ointed Acting. Director of the 
~nstitute of C~assica~ Studies 
Distinguished classical scholar Professor John North has been 
appointed as the Acting Director of the Institute of Classical 
Studies, one of the 10 prestigious research institutes that 
make up the School. Professor North, who is Emeritus...read 
more 

~nteractive maps revea~ London’s histor~ 
~recedented detai~ 
Researchers have unveiled a new interactive map that reveals 
London’s social history in unprecedented detail, enabling 
users to explore everything from the impact of the ’Great 
Plague’ of 1665 to eighteenth-century riots, Locating London’s 
Past is a new website,,,read more 

Madeleine AIbrig‘[Yt Apeaks about the roJe of women in the 
advancement of democrac~ 
The Institute for the Study of the Americas co-sponsored 
public lecture by Madeleine Albright, US United Nations 
ambassador in Bill Clinton’s first administration (1993-1997) 
and Secretary of State in Clinton’s second administration 
(1997-2001), on women advancing...read more 

Read all news 

Event highlights 

Coffin MemoriaJ Lecture: Neuroscience and the Mind 



12 January 2012, 18:00 - 20:00 
Colin Blakemore (Oxford University)...read more 

Den Universit2 Book History and Bib~i Seminar: 
Landmarks in Book Histor,£ 
11 January 2012, 17:30- 19:00 
Dr Karin Littau teaches in the Department of Literature, Film, 
and Theatre Studies at the University of Essex. Her research 
interests include book and film history, adaptation, reception 
and translation studies. She is the author of Theories of 
Reading: Books, Bodies and Bibfiomania (2006) and The 
Routledge Concise History of Literature and Film 
(forthcoming)... read more 

B~ack Britain seminar series: Race~ower and the media: 
An examination of the ~ected ima~ of b~ack histor~ 
and culture and the devices that ~e have ern£~ed to 
revise the ~u[ar narrative 
16 January 2012, 18:00 - 19:30 
Pam Fraser Solomon has a long track record and has won 
awards working in theatre, radio and television including 
producing East Enders, Holby City and the BBC2 
documentary ’Moira Stuart In Search Of Wilberforce’. She also 
works in education and is currently developing interactive 
educational products...read more 

Search events calendar 

Digital resources 

Histor2 in Education: dispersed data deliver~ in action 
The data collection of the History in Education project, recently 
concluded at the Institute of Historical Research, is now 
available in SAS-Space as well as from the project’s dedicated 
website. It is another successful example of a research project 
within the School using...read more 

~o~ on how to run an independent Open Access 
journa~ available 
The report on the Open Journals launch workshop, held in 
October, is now available in SAS=Space. The report, which 
includes a summary of the small group discussions concerning 
the various issues that face editors of independent Open 
Access journals, is available along with...read more 

Other ~ital resources 

Fellowships news 

Leverhu~me Trust Visiting_ Fellows announced for 2012 
Two appointments for early to mid-career scholars have been 
made to visiting fellowships in the School, with generous 
support from the Leverhulme Trust. The two successful 
appointees are: Dr Sabrina Rahman, currently a research 
assistant in the Vienna... read more 

Schoo~ Visiting Fe~owshi~in the Arts, Humanities and 
Socia~ Sciences 
Call for applications to the School Visiting Fellowship. 
Deadline: 31 January 2012...read more 

Fellowsh~ in the School 

New publications 



Now available as e-books: 

CaamaSo in 
London book 
cov@r 

Caama#o in London: the E×i/e era 
Latin American Reve/udona~ edited 
Fred Ha~ida~ 

Eve Morales and the Movimiento a/ 
Socia#smo in Bofivia: The First Term in 

Adrian Jo 
Pearce 

Fractured Politics: Peruvdan 
Democrac~ Past and Present edited b2 
John Crabtree 

All three are available for the Kindle from the Amazon store, or 
from SAS Publications (~S,publications          ) 

Other recent titles: 

Word on the Street edited ~ E~isha Foust and Sophie 

Throw#~etro/ on a fire: the human and environmental 
cost of tar sands ~oroducdon b,~ Jennifer Huseman and 
Damien Short 

Search publications cata!oq2 

Research training and graduate study 

SchooS°s research trainin~ramme 2012/13 
The School’s research training programme began in October 
and includes discipline-specific research training and generic 
research and transferable skills. Most of the training is 
available to postgraduate students across the UK, much of it 
free of charge...read more 

Schoo~ of Advanced Study and AHRC B~ock Grant 
Partnershi~ ConsoAia 
The School of Advanced Study, University of London is part of 
a consortium bidding to the Arts and Humanities Research 
Council (AHRC) under its Block Grant Partnerships 2 (BGP2) 
competition. BGP2 awards will be given to research 
organisations or consortia...read more 

View the new School ~ectus online 

Contact the School: 
t: +44 (0)20 7862 8654 

e: sas infoC~sas,ac~uk 
W: ’~,tW,S8 S,aC~ L~k 

Subscribe 

Copyright @ 20:$:[ School of Advanced Study, University of London, All rights reserved, Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Hamlett, Leon Michael <lhamlett@email.unc.edu> 

Tuesday, December 20, 2011 2:59 PM 

SIS-chat <sis-chat@listserv.unc. edu> 

[sis-chat] Retirement Notice 

To All Concerned, 

This is a FYI, as of December 22, 2011, I am officially retired from state service at UNC-Chapel Hill. Until someone has 
taken over my duties, if I would normally assist you with any issues you might have relative to Student Information, 
please send an email to the Office of the University registrar’s Listserv. It is ¯ our@listserv.unc.edu 

Someone will be able to assist you. Just another FYI, my contact info will be: @nc.rr.com and my cell number is 

It’s been awesome working with each and everyone of you and just because I’ve retired doesn’t mean we have tto 
become like strangers. Have a Joyous Christmas and Holiday Season and GO HEELS 

NLMH 
<ul> 

<li> --You are currently subscribed to 
</ul> 
sis-chat as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe<br> 
send a blank email to <a href="mailto:leave-30509641- 
5944746.t’7e 16d6f3923 fed6048226a005d5b416@listserv.unc.edu">leave-30509641- 
5944746. t’Te 16d6f3923 fed6048226a005 d5b416@1i stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Tuesday, December 20, 2011 4:44 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: New Department Website 

Travis: 

Below are the textbooks are I ordered for my classes this spring semester: 
WOLO 402 & 404: 
Omar Ka. Let’s speak Wolof. NALRC Madison, Wisconsin. 

AFRI 421 

Bernd Heine and Derek Nurse (2000). African Languages : An Introduction. Cambridge University Press. 

I already made the order. 
Thanks, 
Mamarame 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Monday, December 19, 2011 10:09 AM 
To: Department listserv 
Subject: [afriafam] New Department Website 

Hi All, 

We have a new Department website! The site is now live at http://afriafam.unc.edu. I have received the changes 
that everyone sent and I will work hard to get them updated as soon as possible. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 
p 9:19.966.5496 

You are currently subscribed to afriafam as: mseck@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361635 .a22e47fda2f6ca275 dac07816c27b7d6&n=T&l=afriafam&o=30502998 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30502998-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC Lineberger <lcccnews@med.unc.edu> 

Wednesday, December 21,2011 9:31 AM 

Gore, Travis <stgore@email.unc.edu> 

Give the gift of hope by supporting UNC Lineberger today 

FoP¢,~ard to a Friend >> 

Now that she’s been cancer-free for over a year, Jackie and her 
husband Russ are truly living life to the fullest thanks to UNC 
Lineberger Comprehensive Cancer Center. 

Jackie worked hard for her victory, undergoing months of 
chemotherapy, two rounds of radiation and two stem cell 
transplants at the NC Cancer Hospital. Now she celebrates by 
making financial gifts to charities like Lineberger instead of buying 
traditional gifts at holiday time. 

Help others like Jackie live life to the fullest by 
today. 

Support the UNC Lineberger Comprehensive Cancer Center so 
patients like Jackie can receive word-class care and live life to the 
fullest at the holidays and for years to come. 

Learn more of Jackie°s stor before December 31, 
2011 for the 2011 tax year. 

This message was sent to stgore@ema&unc,edu from: 

UNC Lineberger Comprehensive Cancer Center I Campus Box 7295 I Chapel Hill, NC 27599-7295 

Update Emai~ Address I Foreword To a Friend 

Email Marketing by 

  Contac:t 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, December 21,2011 9:54 AM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

20111221095429214.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.21.2011 09:54:28 (-0500) 

Queries to: scanner@unc.edu 



Page 1 of 2 

NC SR GRADE_ROSTER_STATUS - Status of all grade rosters 

Academic Org. (% for all): t/kF~.~ 

View Results 

Download results in " Excel SpreadSheet CSVText File XML File (9 kb) 

View All 

I 

APPRO~’AL ’" 
STATUS 

Appr Date Post Date Career Subject Catalog Section Session 

Posted 12/1612011 1211612011 UGRD AFAM 50    001    A 

.Posted 1211612011 12/16/2011 UGRD AFAM 10t 001    A 

First i~J 1-36 of 3~6_6 ~ Last 

Posted 12115/2011 12115t2011 UGRD AFAM 10t 002    A 

Class Course Offer 
Nbr " ID Nbr 

4030 021494 1 

4048 004299 1 

4 Posted 12t1912011 1211912011 UGRD AFAM 101 003    A 

3925 004299     1 

Posted 12t14/2011 12t15/2011 UGRD AFAM 101 990 

Posted 1211412011 12115/2011 UGRD AFAM 101 991 

Posted 121t412011 12115t20tl UGRD AFAM 101 992 

i8 Posted 12119t2011 12/19/2011 UGRD AFAM 102 001 

9 IPosted 12/16/2011 12!16/2011 UGRD AFAM 190 001 

10Posted 12/19/2011 12/19/2011,UGRD AFAM 254 001 

11 Posted 12tt912~)1t 12/1912011 UGRD AFAM 258 001 

12 Posted 12118t2011 12/1912011 UGRD AFAM 258 951 

13 ’Posted 12t16/2011 12t16/2011 tJGRD AFAM 259 001 

F 

F 

F 

A 

A 

A 

F 

A 

3953 004299     1 

1382 004299 1 

t245 004299 

1246 004299 1 

3987 006177 1 

12672 008049 1 

13128 012876 1 

129d8 012367 1 

11498 012367 1 

4025’019171 1 

14 Posted 1211712011 12117t20111UGRD AFAM 280    001    A 12523 022800 

15 Posted 12112t201t i1211212011 UGRD AFAM 287    001    A 12686 019941 

16 Posted 12119/2011 12ft9t2011: UGRD AFAM 293    001 A 4043 022947 

Tot 
Descr     End 

FYS DEFINING 
BLACKNESS 23 

17 Posted 12/1412011 12115/201t UORD AFAM 395 001 A 4867 007594 

18 Posted t2t1612011 1211612011 UGRD AFAM 396 001 A 4925 008578 

19 Posted 1211512011 12!15120111UGRD AFAM 398 001 A 4051 005402 

20 Posted 1211712011 112117!2011 UGRD AFAM 474 001 A 4869 009285 

BLACK 
EXPERIENCE I 

70 

BLACK 
74 

EXPERIENCE ] 

BLACK 
EXPERIENCE I 64 

BLACK 
EXPERIENCE 

BLACK 
14 

EXPERIENCE I 

iBLACK 
EXPERIENCE 1 

1 

BLACK 
EXPERIENCE 58 
II 

TOPICS IN 
AFAM STUD 

29 

BLACKS iN 
LATIN AMER 

43 

CIVIL RIGHTS 39 

CIVtL RIGHTS 51 

I BLACKS & 
POP CULTUR 

40 

BLACKS IN 
1 iNORTH 54 

CAROLINA 

AFRICAN 
2           20 

AMER ART 

AFR DIASP 
1 AMERICAS 35 

1 

1 

1 

FIELD 3 RESEARCH 

INDEPENDENT 
STUDIES 

3 

AFAM 
SEMINAR 

35 

KEY 
ISSIAFRI/AFRO! 33 
L 

21 Posted 12t201201~[ 1212012011 UGRD AFAM 554 001 A 12690 024548 2 IMAGINING 
OTHERNESS 

5 

HARLEM 
22 Posted 12112t2011 t2t1212011 UGRD AFAM 560 001 A 12867 019619 1 RENAISSANCE 11 

23 Posted 12/18/2011 12/18/2011 UGRD AFAM 610 001 =A 12693 016923 
2 AFAMVERNAC 

14 
MUSIC 

HONORS 

https:t!cc.unc.edu/psc!campus_l/EMPLOYEE/HRMS/q/?ICQryName=NC_SR_GRADE... 12/21/2011 



Page 2 of 2 

Posted 

25 Posted 

26 Posted 

27" Posted 

28 Posted 

i29 Posted 

30 Posted 

31 Posted 

!32 Posted 

i33 Posted 

34 Posted 

35 Posted 

36 Posted 

12/20t2011 12!20/2011 

RESEARCH 1 

HONORS 
UGRD AFAM     691H      I002         A              16296 019613          1 RESEARCH I            1 

HONORS 
UGRD AFAM 691H 003 A 16297 019613 1 RESEARCH I 1 

UGRD AFAM 691H 004 A 16342 019613 1 
HONORS 
RESEARCH I 

I 

ELEM LINGALA 
UGRD LGLA     401          001         A                3895 023348         1                                     3 

ELEM 
UGRD SWAH 401 001 A 3869 019812 1 

KISWAHIU1 
32 

ELEM 
UGRD SWAH 401 002 A 3886 019812 1 

KISWAHILII 
26 

001 ’ INTERMED IUGRD SWAH 403 A 3891 019814 1 
KISWAHILI III 

22, 

INTERMED 
UGRD SWAH 403 002 A 4329 019814 1 

K~SWAH~LI Ill 
21 

UGRD SWAH 405 001 A 4’330 025203 1 KISWAHILlV 4 

UGRD SWAH 408 001 A 12548 i025679 I SWAH~LI LAC 9 

IUGRD WOLO 401 00t A 3892 023420 1 ELEMWOLOF 13 

UGRD WOLO 403 .001 A 3893 023422 1 WOLOF ~1] 11 

https://cc.unc.edu/psc/campus_liEMPLOYEEiHRMS/q/?ICQryName=NC_SR~GRADE... 12/21/2011 



Page 1 of 1 

NC SR GRADE_ROSTER_STATUS - Status of all grade rosters 

View Results 

Download results in ¯ E×cef~preadSheet CSVText File XML File (6 kb) 

View All 

APPRovAL 
STATUS 

1 Approved 

2 
Not 
Reviewed 

3 Posted 

4 Posted 

5 Posted 

6 Posted 

First ~ 1-25 orZ~ ~ Last 

Appr Date Post Date Career Subject Catalog Section Session Class j Course Offer Descr 
Tot 

Nbr    ID Nbr Enr 

12/21t2011 UGRD AFRI 521 001 -#~" 4118 018019 1 EAST AF’Ri~AN-"’" SOCIETY 

UGRD AFRI 101 851 A 16387 004300 1 INTRODUCTION TO AFRICA 1 

12/19/2011 i2!1912011 UGRD AFRI 50 001 A 4109 024287 1 FYSKINGSPRESIOENTGENERAL 24 

12116/2011 12/161201t UGRD ~FRI :101 001 A 4250 004300 1 INTRODUCTION TO AFRfCA 73 

12t1512011 12/15t2011 UGRD AFRI 101 002 iA 4254 004300 t INTRODUCTION TO AFRICA 68 

12t1512011 12t15t201f UGRiD ~,FR~ 101 003 A 4257 004300 I INTRODUC’~IONTOAFRtCA 51 

7 =osted 12114t2011 12t14/201! UGRO AFRI 101 004 A 4923 004300 t INTRODUCTION TO AFRtCA 4£ 

8 Posted 12115t2011 ;12/1512011 UGRD AFRI t01 005 A 12525 004300 1 INTRODUCTION TO AFR~CA 42 

9 Posted 12118t2011 12/1912011 UGRD AFRI t01 95I F 114991004300 1 INTRODUCTION TO AFRtCA 61 

10 Posted t2/1212011 12/12/2011 UGRD ~RI 10t 990 F 1358!004300 1 INTRODUCTtON TO AFRICA £ 

11 Posted 1211212011 ’1211212011 LIGRD AFR| 101 991 F 1359 004300 1 ~NTRO£)UC13ON TO AFRICA 10 

12!Posted t2t18/2011 t211812011 UGRD AFRI 261 001 A 4274 011879 1 AFRiCAN WOMEN 30 

13! Posted 12/13120t1 1211312011 UGRD AFRI 262 001 A 4113 009286 1 AFRICAN LITERATURE 40 

14 Posted 1211412011 12II5/2011 UGRD AFRI 263 001 A 4385 016146 1 AFRICAN BELIEF 29 

t5 Posted 1211212011 1211212011 UGRD AFRI 265 990 iF 1538 016820 1 AFRICA IN GLOBAL SYsTEM ...... 2 

t6 Posted 12/’12120!1 12112/20tl UGRD IAFRI ’265 991 ~F "1558 016820 1 AFR~CAIN GLOBAL SYSTEM 2 

17 Posted 1211812011 12118120!1 UGRD AFRI 266 001 A 10965 016147 1 CONTEMPORARYAFRICA 

INTRODUCTION TO AFRICAN 
18 Posted 12/19/2011 12t19/2011 UGRD AFRI 320 001 A i2943 087171 1 MUSIC 27 

19 Posted ~ 1211912011 12/19t2011 UGRD AFRI 353 001 A 12687 024780 2 AFRICAN MASQUERADE 3 

20 Posted 12/15/2011 12115t2011 UGRD AFRI 456 001 A 12541 087037 1 SENEGALESf: SOCIETY 26 

2t Posted 1211612011 12/1612011 UGRD AFRI 474 001 A 4870 009285 2 KEY ISSIAFRitAFRO L 11 

22 Posted 12t19t2011 12/1912011 UGRD AFRI 488 001 A 7408 024547 2 CONTEMPORARY AFRICAN ART 4 

23 Posted 12116t2011 12t161201t UGRD AFRI 523 001 A 4578 018021 1 CENTRAL AFRICA 14 

24 Posted 12/19t2011 12/191201t UGRD ~,’FRt 524 00t " A 41ii 019621 1 ;NORTH-EASTAFRICA 20 

25 Posted 12/19t2011 1211912011 UGRD AFRt 600 001 A 1263z 024530 1 AFRICAN COLLOQUIUM 12 

https:#cc.unc.edu!psc!campus_l/EMPLOYEE!HRMS/q/?ICQryName=NC SR GRADE... 12/21/2011 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Wednesday, December 21,2011 11:21 AM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12068737; Opened; MOVE MOVING DETAILS: MOVEDATE: 1/3/2 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 12/21/2011 11:18:02 
Category ........... SERVICE ORDER 
Work Order Number.. 12068737 
Description ........ MOVE 

MOVING DETAIL S: 
MOVEDATE: 1/3/2012 
MOVETIME: 9:15AM 
MOVEFROM: 1ST TO 3RD 
MOVETO: 3RD TO 1ST 

ITEMS TO MOVE: 

NO BOOKCASES 

BOXES QTY: 45 
BOXES FROM: 305, 107 
BOXES TO: 107, 305 
BOXES COMMENTS: 

NO CASEWORK TABLES 

NO 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Facilities Repair Request <FixIt@facilities.unc.edu> 

Wednesday, December 21,2011 11:21 AM 

Housekeeping Request Readers (Facilities Services) 
<HskReqReaders@facilities.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

FW: Web request for Housekeeping Moving Assistance 

Your WRN # is 12068737-001. 

Janice Wiley 
Customer Services 
966-5472 
962-1213 

..... Original Message ..... 
From: Daemon, AIS 
Sent: Wednesday, December 21, 2011 10:37 AM 
To: Facilities Repair Request 
Subject: Web request for Housekeeping Moving Assistance 

U SER DETAIL S: 
FirstName: Travis 

LastName: Gore 

Useremail: stgore@email.unc.edu 
UserTel: 966-5496 
UserFAX: 962-2694 
Building: Battle Hall 

Floor: 1st and 3rd 
Room: 107 and 305 and 104 

Customer ID: 3287-232871 

MOVING DETAIL S: 
MoveDate: 1/3/2012 
MoveTime: 9:15am 

MoveFrom: 1st to 3rd 

MoveTo: 3rd to 1st 

ITEMS TO MOVE: 

No Bookcases 

Boxes Qty: 45 
Boxes From: 305, 107 
Boxes To: 107, 305 
Boxes Comments: 

No Casework Tables 

No Centrifuges 

Chairs Qty: 4 
Chairs From: 305, 107 
Chairs To: 107,305 
Chairs Comments: 

No Classroom Tables 

No Coat Racks 

No Computer Tables 



No Conference Tables 

No Countertops 

No Credenzas 

Desk Qty: 4 
Desk From: 305, 107 
Desk To: 107, 305, 104 
Desk Comments: 

No Exhaust Hoods 

No File Cabinets 

No Folding Tables 

No Freezers 

No Hoods 

No Incubators 

No Lab Tables 

No Lamps 

No Magazine Racks 

No Refrigerators 

No Sofas 

No Typewriters 

No Typing Tables 

Comments: Hi Nancy, 
Hope all is well. We really need this move done soon as possible. I need to be here when they do the move. I will be out from Dec 22 
to Jan 2. We have to have it done before classes start. It would be great if we could do it right when we get back after the New Year. 
(1/3 or 1/4) Thank you and Happy Holidays! *note* they can do the move today if they have time! 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, December 21,2011 11:32 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 12/21/2011 11:31 
Ticket #: 2201400 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

The laptop that Dr Huber was using will be given to Eunice SaNe. Eunice will use this as her own personal computer. Would you be 
able to set it up for her? 
Thanks ! 

Happy Holidays 
Building: - 

Department: 

os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edularobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, December 21,2011 11:42 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 

have questions about your ticket, please contact the ITS Response 

Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 12/21/2011 11:41 
Ticket #: 2201418 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hey again James, 

Also, Eunice Sahle and Walter Rucker need access to our Share drive. 

Thanks 

Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:/iwww.unc.edw’~ar-bi~v’webs~bimdex -rtew°~e&dept-OASIS%20Techmcal%20Sa~o~r~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, December 22, 2011 1:20 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2201418 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Users added 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

CCCS <cccs@unc.edu> 

Thursday, December 22, 2011 5:02 PM 

Agbeblewu, Samantha A <agbeblew@email.unc.edu>; Alani, Arzina 
<alani@email.unc.edu>; ’alantaylor@ncsecc.org’; Alb, James G Jr 
<james_alb@med.unc.edu>; Alston, Shirley J <salston@unc.edu>; Angle, O. Ray 
<rayangle@email.unc.edu>; ’antoine@diceresearch.org’; Arroyo, Yolanda L 
<yarroyo@admissions.unc.edu>; Austin, Dorcas D. <daustin@email.unc.edu>; Austin, 
Susan L <Austin@sog.unc.edu>; Barbour, Martha B <mbarbour@email.unc.edu>; 
Bardachino, Sharon L <sharon.bardachino@unc.edu>; Barger, David H 
<dbarger@unc.edu>; Barker, Michael <michael_barker@unc.edu>; Barnes, Ash 
<elphaba@email.unc.edu>; ’barnes@email.unc.edu’; ’barnetat@email.unc.edu’; Barnett, 
Timothy Lee <tlbarnet@email.unc.edu>; Barnwell, Audrey Jayne <jbarnwell@unc.edu>; 
Baucom, Deahn H <DeAhn@unc.edu>; ’bbcooper@email.unc.edu’; 
’bbersticker@uncaa.unc.edu’; Beal, Crystal <crystal_beal@unc.edu>; Beatty, Rhonda 
Hubbard <rbeatty@email.unc.edu>; Bell, Danny <dbell@unc.edu>; Bell, McGregor 
<mcgregor.bell@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Bettin, 

Jade R <bettin@email.unc.edu>; Bickford, Donna M <dbickford@unc.edu>; Black, 
Jenna E <jblack@aims.unc.edu>; Boggs, Donna H <dboggs@email.unc.edu>; Boone, 
Jennie A <j aboone@email.unc.edu>; Bordeaux, Cathy L <cathy_bordeaux@unc.edu>; 
Braxton, Anita T <abraxton@email.unc.edu>; Brooks, Abigail 
<abrooks@email.unc.edu>; Brooks, Alli <alli_brooks@unc.edu>; Brooks, Brandi Leigh 
<blbrooks@email.unc.edu>; Brower, Alice <abrower@email.unc.edu>; Brown, 
Demitrius L <dsbrown@email.unc.edu>; Brunner, John F <brunner@email.unc.edu>; 
Bryant, Kathy <kathy_bryant@unc.edu>; Buckner, Teresa T 
<teresa.buckner@cidd.unc.edu>; Buckner, Terri <tbuckner@unc.edu>; Burriss, Vicky 
Holder <vicky_burriss@unc.edu>; Burroughs, Laurie Anne 
<laurie_burroughs@unc.edu>; Calhoun-Smith, Dorothea <dorothea_calhoun@unc.edu>; 
Cannefax, Julie A <julie_cannefax@med.unc.edu>; Carter, Janis 
<carter 1 @email.unc. edu>; Carver, Tiffany S <tscarver@email.unc. edu>; Cashion, Jody 
W <j ody_cashion@unc.edu>; Catlett, Robyn <Robyn_Catlett@med.unc.edu>; 
’cbrossman@uncaa.unc.edu’; Chang, Amanda <amanda_chang@med.unc.edu>; Cheek, 
Ellen S <cheek@email.unc.edu>; Childers, Brandi Johnson <brandi_childers@unc.edu>; 
Clarke, Betsy <betsy_clarke@med.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; 
Clinton, Jim <j clinton@email.unc.edu>; Comer, Linda Yates <lcomer@email.unc.edu>; 
Connor, Melynie Ann <connorma@email.unc.edu>; Conrad, Tracey Ann 
<tracey_conrad@med.unc.edu>; Corvey, Debra <Debra_Corvey@unc.edu>; Cotton, 
Kendra D <kendra77@sog.unc.edu>; Cox, Jennifer Marie <jennifer_cox@unc.edu>; 
Cox, La Jeune J <laj eune_cox@unc.edu>; Cox, Tammy L <tlcox@email.unc.edu>; 
Cozart, Lizzie McKenna <emckenna@dev.unc.edu>; Cummings-Whitfield, Beverly G C 
<gail_whitfield@unc.edu>; Dalton, Jamie Braxton <jamie_braxton@med.unc.edu>; 
Dang, Thuy-Anh <dangt@email.unc.edu>; Davis, Christie Wynette 
<christie_davis@unc.edu>; Davis, LaTissa <davila@email.unc.edu>; Davis, Paula Gee 
<Paula@fac.unc.edu>; Dean, Jennifer <jen@unc.edu>; ’debra.galvin@facilities.unc.edu’; 
DeHainaut, Jessie <jadst94@email.unc.edu>; Denzler, Brenda 
<brenda_denzler@med.unc.edu>; Di Maio, Dana <ddimaio@email.unc.edu>; 
’diane_wurzinger@unc.edu’; Dodson, Christy I <Christy_Dodson@unc.edu>; Douglas, 
Linda B <linda_douglas@unc.edu>; Dowd, Victoria E <victoria_dowd@unc.edu>; 
Dunlap, Amy C <adunlap@email.unc.edu>; Dunne, Mae K <maek@email.unc.edu>; 
Durham, Susan <susan_durham@unc.edu>; Dye, Jodi <dyej@email.unc.edu>; 
’Earleen_Burch@unc.edu’; Eberlein, Pat <pbe@email.unc.edu>; Edwards, Erica 
Elizabeth <eedwards@email.unc.edu>; ’ehoots@uncaa.unc.edu’; Eitas, Carly 
<carly.eitas@unc.edu>; ’ekilany@med.unc.edu’; Elia, Jean Morton 
<jean_elia@unc.edu>; Elliott, Dan <dwelliott@ehs.unc.edu>; Ellis, Laura Edwards 



<laura_ellis@unc.edu>; Elsenrath, Brandy L <x004cats@email.unc.edu>; Enarson, Cam 
<cam_enarson@med.unc. edu>; ’erinkalb@email.unc. edu’; Eubanks, Sheila Zachary 
<eubankss@email.unc.edu>; Eubanks, Trevaughn B <tbrown3@email.unc.edu>; Evarts, 
Lori A <lori_evarts@unc.edu>; Falkowski, Nicole M <falkowsk@email.unc.edu>; 
Farber-Petes, Rosann <rosann farber@med.unc.edu>; Fearrington, Valerie M 
<vmf@unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; Fields, Beverly C 
<bcfields@email.unc.edu>; Flesher, Jaime N. <jflesher@email.unc.edu>; Florin, John W 
<jflorin@email.unc.edu>; Fogleman, Faye <faye fogleman@med.unc.edu>; Foushee, 
Margie M <Margie_Foushee@unc.edu>; Free, Karen M. <karen free@med.unc.edu>; 
Freeman, Mike <mjf@aux-services.unc.edu>; Gibson, S. Elizabeth 
<elizabeth_gibson@unc.edu>; Gilliam, Karen L <klgillia@email.unc.edu>; Gist, 
Jacquelyn Michelle <JMGIST@EMAIL.UNC.EDU>; Gonzalez, Laura R 
<gonzalel@email.unc.edu>; Goodman, Paula <pgoodman@email.unc.edu>; Gore, 
Travi s <stgore@email.unc. edu>; Gorman, Jacquelene W <j ackie@unc, edu>; 
’gosborn@email.unc.edu’; Grossman, Gail H <gail_grossman@med.unc.edu>; Gunter, 
Tommy R <tommy_gunter@unc.edu>; Gustafson, Joann C 
<joann_gustafson@unc.edu>; Hair, Kelly <kelly_hair@med.unc.edu>; Haithcock, 
Virginia J <vhaithco@email.unc.edu>; Hall, Andrea R <hallar@email.unc.edu>; 
Hartwick, John C <hartwick@email.unc.edu>; Hatley, Cathy <cathy_hatley@unc.edu>; 
Heath, Tonya S <tonya@unc.edu>; Henderson, Peter A <pahender@email.unc.edu>; 
Henry, Gayle B <ghenry@email.unc.edu>; Hepp, Don <dhepp@email.unc.edu>; 
Hermreck, Sausyty <sausyty_hermreck@med.unc.edu>; Hewison, Kevin 
<khewison@unc.edu>; Hill, Correnthia B <hillcb@email.unc.edu>; Hill, Monica 
<mihill@email.unc.edu>; Hill, Regina Boone <Regina Hill@med.unc.edu>; Hirth, 
Garrett Michael <gmh@email.unc.edu>; Hoelzer, Martha E 
<martha hoelzer@unc.edu>; ’holly_guthrie@unc.edu’; Holmes, Jr., David F 
<david_holmes@med.unc.edu>; Holt, Ruthie <raholt@email.unc.edu>; Holton, Carol G 
<cholton@email.unc.edu>; Howarth, Bev <bevhowarth@unc.edu>; Huggins, Lisa S 
<lisa.huggins@energy.unc.edu>; Hynes, Cindy <cahynes@email.unc.edu>; James, 
Kathy L <kathy_~ames@med.unc.edu>; ’jboone@uncaa.unc.edu’; Jenkins, Nancy K 
<nancy_~enkins@unc.edu>; Jennette, Caroline <caroline_~ennette@med.unc.edu>; 
’jgmozes@unc.edu’; ’jhalsey@unc.edu’; ’jholt@uncaa.unc.edu’; ’Jlaunder@renci.org’; 
Jones, Cortilya D <cortilya_~ ones@med.unc.edu>; ’Jones, Vondra H.’ 
<vondra_~ones@med.unc.edu>; Jordan, Michele <mjordan@hunt-institute.org>; 
’justice@hsrc.unc.edu’; ’karen_taylor@unc.edu’; ’kduffy@uncaa.unc.edu’; Kelley, 
Truphenia Michele <tmkelley@email.unc.edu>; Kelly-Scholle, Janet <j anet kelly- 
scholle@unc.edu>; Kessler, Jim <jim_kessler@unc.edu>; ’kgriggs@uncaa.unc.edu’; 
Kieber, Alison J <kieber@email.unc.edu>; King, J. Angela <angiek@email.unc.edu>; 
Kirby, Brenda W <brenda kirby@unc.edu>; ’knagy@unc.edu’; Kocher, Nancy E 
<kocher@email.unc.edu>; ’krseitz@unc.edu’; Labbok, Miriam 
<labbok@email.unc.edu>; Lambert, Tammy M <lambert2@email.unc.edu>; Landstrom, 
Susan B <susan_landstrom@unc.edu>; ’larking@email.unc.edu’; Lasky, Blair A 
<blasky@email.unc.edu>; Lebbad, Mary Katherine Hamil <kterry@email.unc.edu>; 
Leonard, Barbara J <bjleonar@email.unc.edu>; Leonard, Bonnie L 
<bonnie_leonard@med.unc.edu>; Lesane, Monica T <mlesane@email.unc.edu>; Lewis, 
Faye T <flewis@email.unc.edu>; ’linda~arker@dentistry.unc.edu’; Little, Alissa B 
<alissa little@med.unc.edu>; Locklear, Pamela G <locklear@email.unc.edu>; Lofgren, 
Steven <lofgren@email.unc.edu>; Lotstein, Rich <richard_lotstein@med.unc.edu>; 
lphowell <lphowell@email.unc.edu>; Lucas, Wanda L <wanda_lucas@med.unc.edu>; 
MacMillan, Julie <Julie_MacMillan@unc.edu>; Madill, Valerie S 
<madill@email.unc.edu>; Magee, Carol L <cmagee@email.unc.edu>; Malone, Brenda 
Richardson <brenda malone@unc.edu>; ’marie_huff@unc.edu’; Markstein, Lara 
<laram@email.unc.edu>; Masson, John D <jdmasson@email.unc.edu>; McAlister, 



Matthew Keith <mkmcalis@email.unc.edu>; McAuliffe, Samantha Lea 
<samantha.mcauliffe@unc.edu>; McDonald, William P 
<william_mcdonald@med.unc.edu>; Mclver, Samelia <mciver@email.unc.edu>; 
McKell, Emily <emily_mckell@med.unc.edu>; McKoy, Janice G 
<janice_mckoy@med.unc.edu>; McLaughlin, Christopher B 
<mclaughlin@sog.unc.edu>; Meanza, Jeffrey <meanza@email.unc.edu>; Medford, 
Becky C <becky_medford@med.unc.edu>; ’meghan_gosk@unc.edu’; Meinecke, Chris 
<meinecke@unc.edu>; ’menessah_iones@dentistry.unc.edu’; Meredith Barrett-Cuomo 
<meredithcuomo@ncsecc.org>; Mesiano, Jeanne M <Jeanne_Mesiano@unc.edu>; 
Milano, Michael <mmilano@email.unc.edu>; Miles, Kim S 
<KMlLES@email.unc.edu>; Miller, Claire <claire_miller@unc.edu>; Miller, Haeran 
<hrmiller@email.unc.edu>; Mitchell, Vanessa L <vanessa@unc.edu>; Moore, Brenda A 
<bmoore@email.unc.edu>; Morgan, Dawn Lynne <dlmorgan@email.unc.edu>; Morgan, 
Ginger <ginger morgan@unc.edu>; Morse, Margaret L <mmorse@email.unc.edu>; 
’mperkins@uncaa.unc.edu’; Munn, Laura <lmunn@unc.edu>; Nakaji, Erica 
<nakaji@email.unc.edu>; Nathe, Margarite A <nathe@email.unc.edu>; Neville, Patriea 
D <pneville@email.unc.edu>; Nichols, Carol A <nicholsc@email.unc.edu>; Nickerson- 
Salter, Cherritta B <nickerc@unc.edu>; Nicklis, Ashley <anicklis@unc.edu>; Oberreiter, 
Shanna <oberreit@email.unc.edu>; Olawsky, Nathan D <olawsky@email.unc.edu>; 
Pace, Cody J <cjpace@email.unc.edu>; Padgett, Cathy M <cathy~adgett@unc.edu>; 
Parker, Andrew F <drewp@email.unc.edu>; Parnell, Horace W III <tparnell@unc.edu>; 
’patricia.langelier@facilities.unc.edu’; Paul, John E <j ohn~aul@unc, edu>; Pearson, 
Laura <lpearson@email.unc.edu>; ’pfesmire@email.unc.edu’; Phelps, Lisa 
<lphelps@med.unc.edu>; Phillips, Libby <ephilli@email.unc.edu>; Phillips, Susan D 
<sdphilli@email.unc.edu>; Phoenix, Terri Lynn <tphoenix@email.unc.edu>; Pickard, 
Peggy S <peggy~ickard@unc.edu>; Pinschmidt, Robert Krantz <rkp@unc.edu>; 
Pittman, Jan <Jan_Pittman@unc.edu>; Pletzke, Jonathan <pletzke@unc.edu>; Powell, 
Lawson B <lbpowell@email.unc.edu>; Press, Dennis A <Dennis_Press@unc.edu>; 
Price, Cherie L <cherie~rice@med.unc.edu>; Proffit, Janice F 
<janice~roffit@unc.edu>; Pruitt, Jennifer <jennifer~ruitt@unc.edu>; 
’psharrin@email.unc.edu’; Qaqish, Bahjat F <qaqish@bios.unc.edu>; Quick, Myra C 
<quick@unc.edu>; Raftery, Linda L <linda raftery@med.unc.edu>; Rao, Chandrika R 
<crrao@email.unc.edu>; Ravenscraft, Ann S <ann_ravenscraft@unc.edu>; Regan, 
Melanie M <melanie_regan@med.unc.edu>; Reisinger, Udo <udo@unc.edu>; Rendahl, 
Renee F. <renee_rendahl@unc.edu>; Lotstein, Rich <richard_lotstein@med.unc.edu>; 
Richard, Monica L <mrichard@email.unc.edu>; Rimmer, Erin M 
<erin rimmer@unc.edu>; Robinson, Katharine Haywood <krobinson@unc.edu>; 
Rodgers, Jo Ellen <jerodgers@unc.edu>; Roenigk, L. Bingham 
<broenigk@email.unc.edu>; Ronan, Adam <aronan@email.unc.edu>; Rucker, Suzanne 
<srucker@email.unc.edu>; Rupert, Janet M <jrupert@email.unc.edu>; Sabiston, Susan 
R <susan_sabiston@unc.edu>; Saddler, Lori <lsaddler@email.unc.edu>; Salyer, Sherry 
L <salyer@email.unc.edu>; Sanford, Susie <ssanford@dev.unc.edu>; Satinsky, Jennifer 
Litzen <jennifer_satinsky@med.unc.edu>; Sauer, Beth H <bhsauer@email.unc.edu>; 
Saye, Terri O <tsaye@email.unc.edu>; Schmidt, Dennis A 
<dennis_schmidt@med.unc.edu>; Schwarz, Anne (2 <anne.schwarz@unc.edu>; Little, 
Shade K <shadekey@email.unc.edu>; ’Shannon_tate@dentistry.unc.edu’; Sherman, Ann 
15; <ann_sherman@med.unc.edu>; Shoop, Amy <amy_irwin@unc.edu>; 
’shumphri@uncaa.unc.edu’; Silc, Richard Edward <richard_silc@unc.edu>; Skilton, 
Anne H <skilton@email.unc.edu>; ’skoenig@uncaa.unc.edu’; Slivka, Dara M 
<slivka@email.unc.edu>; Smith, Brian T <btsmith@email.unc.edu>; Snipes, Betsi 
<Betsi_Snipes@unc.edu>; Snipes, Debra B <dbsnipes@email.unc.edu>; Snyder, Lee 
<lsnyder@uncaa.unc.edu>; Soberano, Rodrigo <soberanr@email.unc.edu>; Spivack, 
Fran <spivack@email.unc.edu>; Spivey, Kay Tilley <kay_spivey@kenan- 



Subject: 

flagler.unc.edu>; Spruill, April R <april_spruill@unc.edu>; ’srestivo@uncaa.unc.edu’; 
Staley, Samuel D <sdstaley@email.unc.edu>; Stallings, Angela 
<angela_stallings@med.unc.edu>; Starr, Lynne R <lrstarr@email.unc.edu>; Staves, 
Deborah Tuck <Deborah_Staves@unc.edu>; ’stephanie~eterson@unc.edu’; Stephenson, 
Wayne <wayne_stephenson@unc.edu>; ’steve_haring@unc.edu’; Stevens, Stedman 
<stedman_stevens@med.unc.edu>; Stone, Rebecca H <bstone@schsr.unc.edu>; Stowe, 
Carla <cstowe@sog.unc.edu>; Strandh, Marion E <Marion_Strandh@unc.edu>; Streett, 
Shelly <sj green@email.unc, edu>; Strickland, Marj orie G <mstrickl@email.unc. edu>; 
Sullivan, Sharon <sharon_sullivan@med.unc.edu>; Sylvester, Susan R. 
<ssylvest@email.unc. edu>; Hudson, Tara Dawn <tdhudson@email.unc. edu>; Tharp, 
Pam <pstharp@email.unc.edu>; Thiagarajan, Vetrivel <vetri@unc.edu>; Thompson, 
Karen <kthomps 1 @email.unc.edu>; Thurman, Stephanie J <sthurman@email.unc.edu>; 
Tighe, Bevin <bevin@unc.edu>; Tompkins, Virginia B <gtompkins@unc.edu>; Tsui, 
Frank <ftsui@physics.unc.edu>; Turner, Rhonda M <rturner@ad.unc.edu>; Tyson, 
Linette <linette tyson@med.unc.edu>; Unks, Gerald <gunks@email.unc.edu>; 
Vavrousek, Mark <mvavrous@neurology.unc.edu>; Verbiest, Sarah 
<sarah_verbiest@med.unc.edu>; Verboon, Nancy V <Nancy_Verboon@unc.edu>; 
’vgunn@email.unc.edu’; ’vkopp@aims.unc.edu’; Void, Sandra H 
<sandra void@med.unc.edu>; Waldeck, Sylvia George <swaldeck@email.unc.edu>; 
Weaver, Vickie A <WEAVE@EMAIL.UNC.EDU>; Webb, Trumella P 
<trudy_webb@med.unc.edu>; Webster, Diane R <diane.webster@unc.edu>; West, 
Tracey A. <tracey.west@unc.edu>; Whalen, Stephen (2. <Steve_Whalen@unc.edu>; 
’whitepm@email.unc.edu’; Whitling, Brian E <whitling@email.unc.edu>; Wicks, Bruce 
A <bruce_wicks@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; Wiley- 
Bell, Avis M <wileybel@email.unc.edu>; Wilkins, Emily A 
<Emily_Wilkins@unc.edu>; Williams, Deborah D <deb_williams@unc.edu>; Williams, 
Gina <gina werner@med.unc.edu>; Williams, Susan Staples <swms@unc.edu>; 
Willingham, Mary (2. <mwillingham@unc.edu>; Winkelman, Wesley Jason 
<wesley_winkelman@med.unc.edu>; Workman, Gregory A <gaw@email.unc.edu>; 
Wycoff, Kirk <kirk wycoff@med.unc.edu>; Wyrick, Marilyn J 
<wyrick@email.unc.edu> 

Last-Minute Contributions for Carolina Cares 

Division Leaders and Team Captains, 

The 2011 campaign has surpassed all of 2010’s numbers - despite the economic hardships and budget cuts across the 

board, campus participation rose from 18% in 2010 to well over 20% by the campaign’s official end-date in November. 

The current tally shows UNC-Chapel Hill’s participation at 22% campus-wide, and we have officially exceeded 101% of 

the total amount raised in 2010! Every dollar makes a difference, indeed! © 

Contributions will continue to be accepted by the SECC office until December 31, so we will not have an "official" final 

count until early 2012. 
Any last-minute donations or payroll deductions should be mailed (or scanned and emailed) to the SECC office as soon 

as possible, with a signed Campaign Report form for each. 
Forms which are postmarked prior to 1/1/2012 will still count towards the final 2011 numbers! 

REMINDER: DO NOTSEND CASH. All cash should be exchanged for a money order. 

The State Employees’ Credit Union branch locations across the state will convert cash to money order free of charge for 

the SECC. 

USPS MAILING ADDRESS: 



State Employees’ Combined Campaign 

875 Walnut Street, Suite 150-A 

Cary, NC 27511 

Thank you all so much for your hard work on this year’s campaign! We’ll continue to keep you posted as the final results 

are received. 

Holiday Wishes to Everyone! 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, December 27, 2011 9:53 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2201418 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: ajmchale@email.unc.edu 
cc~ 

This is taken care of. Hope your holidays are going well. 

James McHale, OASIS 
(919)901-0883 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:tiwww.tmc.edt~!aro 
b ir~/w eb sub iinde x.~e-c l~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, December 27, 2011 9:53 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2201418 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, December 27, 2011 9:53 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2201418 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Marissa R. Del Fierro <marissa.delfierro@universityreaders.com> 

Tuesday, December 27, 2011 1:15 PM 

Gore, Travis <stgore@email.unc.edu> 

Following up on custom course materials 

Hello Professor Gore, 

I hope you are well! I am following up on my previous email regarding how you can easily create a course pack 
at an affordable cost to your students, in just two-three weeks. 

We welcome your choice of content, offer an online library of low-cost readings from leading publishers, 
complimentary estimates, and typically save students 20-30 percent compared to traditional textbooks. For more 
information, you can learn about our ser,,lices or request an 

I’d like to learn about your courses and see if we may be a good fit. When would be the best day and time to 
connect over the phone? 

Enjoy the upcoming holidays and I will look forward to hearing from you! 

Best wishes, 

Marissa R. Del Fierro 
Acquisitions Editor 
University Readers, Inc. 
3970 Sorrento Valley Blvd., Suite 500 I San Diego, CA 92121 
marissa.delfierro@universityreaders.com I ph. 800.200.3908 x543 
www.universityreaders.com I www.universityreaders, com/cognella 

This is a commercial message, and University Readers is an entirely independent company. If you do not wish 
to receive emails from us, please click the link below. 
http ://www.universityreaders.com/opt_out.php?guid=ba74dd73-49a8-95 da-47f8-4595 a66dc664 



From: 

Sent: 

To: 

Subject: 

UNC Lineberger <lcccnews@med.unc.edu> 
Wednesday, December 28, 2011 7:02 AM 
Gore, Travis <stgore@email.unc.edu> 
Support UNC Lineberger in 2011 & give the best gift ever - hope! 

Forward to a Friend >> 

You can still support those affected by cancer to five fife to the 
fullest by giving to the UNC Lineberger Comprehensive Cancer 
Center before the end of the year. 

Jackie worked hard for her victory, undergoing months of 
chemotherapy, two rounds of radiation and two stem cell 
transplants. Now she celebrates by making financial gifts to 
charities like UNC Lineberger instead of buying traditional gifts at 
holiday time. 

Help others live life to the fullest by                  . 

Support UNC Lineberger Comprehensive Cancer Center so 
patients like Jackie can receive word-class care and live life to the 
fullest at the holidays and for years to come. 



This message was sent to stgore@email.unc.edu from: 

UNC Lineberger Comprehensive Cancer Center I Campus Box 7295 I Chapel Hill, NC 27599-7295 

Update Emaii Address I Forward To a Friend 

Email Marketing by 

  Contact 



UNC Housekeeping Services, Moving Crew 

Subject: Damages 

The UNC Housekeeping Department offers moving services to the University community 
at a charge of $29.20 per person per hour for each crew member. In order to provide this 
service, we do not provide insurance to cover accidental damage. If we were to purchase 
damage insurance coverage, we would be required to physically assess each item to be 

moved for condition, scratches, blemishes, and so forth, and retain condition records of 
each assessment. This would be time-consuming and costly for our customers. The 
Housekeeping Department moving crews are very careful with everything that is moved 
and take pride in the quality of their work. But the department can not provide this 
service at this low cost if the department is also required to cover damage or loss as a 
result. 

¯ If you have an item that is particularly important, you should consider contracting 
with a commercial moving firm that provides damage insurance. 

¯ The Coordinator or a knowledgeable representative must be present at the time 
and the location of the move/loans drop off and pick up. 

¯ This form has to be signed and faxed back to the Housekeeping Department 
before your move/loan is conducted. Please sign below to acknowledge your 
agreement that Housekeeping will not be financially responsible for any damage 
or loss either to the building, furniture, and equipment being moved(If your move 
is for the loan of tables/chairs only, the damage reference only refers to 
damage to your building or contents). Ifa signed copy of this form is not in the 
hands of the moving crew leader prior to his arrival he will not show up for the 
scheduled move. 

¯ An account number to be charged must be provided at the time of scheduling. 

Department contact: 

Account Number: 

Signature: 

Date: 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <rebecca bramlett@unc.edu> 

Friday, December 30, 2011 8:07 AM 

Gore, Travis <stgore@email.unc.edu> 

Last chance to support Carolina in 2011; get a tax deduction 

View ths emal wth ma~Jies I Vew the moble frendl version. 

This holiday season, I hope you will consider making a gi~ to UNC-Chapel Hill. Private support 

is an important source of our revenue and is crucial to maintaining the excellence we have all 

come to know and value at Carolina. 

Since 2008, UNC-Chapel Hill has absorbed more than $231 million in total cuts in state 

appropriations. Despite efforts to improve administrative efficiency, including $50 million in 

permanent savings, the cumulative impact of these repeated reductions made it impossible to 

keep cuts from affecting academic areas in 2011 -2012. We increasingly need your support to 

help ensure the future of Carolina’s academic excellence. 

I hope you will make an online giR by 11:59 pomo on December 31. You can: 

¯ provide or enhance merit- and need-based scholarships; 
¯ support faculty inquiry in classroom, laboratory and real-world settings; 
¯ expand and enrich resources in the University Libraries; 

¯ introduce students to the beneficial impact of extracurricular experiences such as study 

abroad, undergraduate basic research, public service initiatives, and visual and 

performing arts. 

Give online to an area at Carolina that is meaningful to you by 11:59 p.m. on December 31, 
2011, forthe 2011 taxyearo Gifts made by check must be POSTMARKED by December 31. 

Thank you for your generosity this season. Happy Holidays! 

Rebecca Bramlett 

Director of Annual Giving 

UPDATE YOUR INFORMATION I MAKE A GIFT I ~ SHARE ON FACEBOOK 



This email is for alumni, students, parents and friends of the University of North Carolina at Chapel Hill. Through this free service 
the Office of University Development and the Annual Fund Program provide oppo~un ties for you to learn about people, events 
and other issues at Caro ha. f you have comments or quest ons, email                         , telephone 919 962-4388, or 
wrte to the Office of Unversty Deveopment, Annua Fund, PO Box 309, Chape HI, NC 27514°0309 fyou do not wsh to 
receive future editions unsubscribe here. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clemmons, Jason <j clem@email.unc.edu> 

Tuesday, January 3, 2012 10:47 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Clemmons, Jason <j clem@email.unc.edu> 

[course_scheduling_officers] DUE TODAY: Fall 2012 Honors Course Planning Form 

Dear course scheduling officers, 

Departments planning to offer any Fall 2012 honors courses (other than senior thesis courses numbered 691H-694H) 

must submit an Honors Course Planning Form by 4:00 pm today. So far, we have received submissions from the 

following departments: 

AMST 

BIOL 

BIOS 

CLAS 

COMM 

PHIL 

POLl 

PSYC 

Thanks so much! Please let me know if you have any questions! 

Jason Clemmons, University Administrative Manager 

Honors Carolina and The James M. Johnston Center for Undergraduate Excellence 

The University of North Carolina at Chapel Hill 

Campus Bo×3510 I Chape~Hi~,NC27599o3510 I T9~9o843o7756 I F9~9o962o~548 

From: Clemmons, Jason [mailto:jclem@email.unc.edu] 
Sent: Friday, November 11, 2011 8:46 AM 
To: departmental course scheduling officers 
Cc: Clemmons, Jason 
Subject: [course_scheduling_officers] Fall 2012 Honors Course Scheduling 

Academic units offering honors courses in Fall 2012 should submit online an Honors Carolina Course Planning 

Form by Monday, January 2, 2012. The planning form should include: 

¯ Honors First Year Seminars: Only a limited nu mber of Honors First Year Seminars may be scheduled 

each year. The Honors Carolina office must confirm that proposed seminars can be accommodated. 

Note: This procedure is separate from any review and/or approval required by the First Year Seminar 

Office. Please refer to their web page for more details 



(h ttp://www, un c. edu/fys/forms/semin arproposal.h tml). 
¯ Departmental Honors Courses I "H" courses: Departments may offer honors sections of any 

undergraduate course that has been reviewed and approved by the College of Arts & Sciences 

administrative boards or curriculum committee-ie, any course that currently exists in the Course 

Inventory. The same General Education requirements approved for a given course number will apply to 

the honors version of that course. 

Senior Honors Thesis courses do not need to be reported. 

Scheduling Honors Carolina Courses 
Your departmental course scheduling officer should schedule Honors Carolina courses via ConnectCarolina each 

semester during the Course Schedule Maintenance period. 

If a planned course has not been offered previously as an "H" section, it will need to be added to the Course 

Inventory before it can be scheduled in ConnectCarolina. The Honors Carolina office will work directly with the 

Office of the University Registrar to update the Course Inventory prior to the end of the Course Schedule 

Maintenance period. Once the Course Inventory is updated, the Honors Carolina office will notify the 

departmental course scheduling officer that the course is ready to be scheduled in ConnectCarolina. 

¯ Add Consent Flag: This should be set to "No Consent." Honors Carolina courses should not require 

special permission to register (with the exception of Honors thesis and research courses). If you believe 

it is necessary to require consent for a course, include an explanation in the "Notes" field on the Honors 

Carolina Course Planning Form. 

Enrollment Capacity: This should be set to "24" for all Honors Carolina courses. If you wish to set a 

lower enrollment, include an explanation in the "Notes" field on Honors Carolina Course Planning Form. 

Requests to offer fewer seats in an Honors First Year Seminar should be directed to the First Year 

Seminar Office. 

¯ Wait List Capacity: This should be set to "0". Honors Carolina manually maintains wait lists. 

¯ Reserve Capacities: Honors Carolina will set reserve capacities for courses prior to the beginning of 

registration. 

Honors Carolina Seminars [ HNRS courses 
Faculty interested in teaching an Honors Carolina seminar should contact Jason Clemmons to discuss scheduling 

arrangements. HNRS courses are scheduled by the Honors Carolina office and have an enrollment capacity of 24 

students. 

<ul> 

Jason Clemmons, University Administrative Manager 

Honors Carolina and The James M. Johnston Center for Undergraduate Excellence 

The University of North Carolina at Chapel Hill 

Campus gox3510 [ Chape[Hi[[,NC27599o3510 [ T9~9o843o7756 [ F9~9o962o~54~ 

<li> -- You are currently subscribed to 
</ul> 



course_scheduling_offi cers as: <a href=" mailto: stgore@email, unc. edu ">stgore@email .unc. edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30563780- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30563780- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, January 3, 2012 12:57 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: January 3, 2012 

010312_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, January 03, 2012 12:43 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: January 3, 2012 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment titled "HR Employee information" within your department(s}, 

text of all articles [n the weekly digest [s available [n the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 

Jan 20:I-9 Policy, Procedure & LawIogix class 
Jan. 20: Conversation Circle - Opening Doors 
Jan. 22: Customer Service Ski~s c~ass 
Jan. 22: EPAWeb c~ass 

~nformation for Employees 

Learning Opportunities - Upcoming Training & Talent Development (:[asses Available 

The Office of Human Resources offers a variety of classes each month that are available from the course catalog. These 

learning opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in 

January. 

Eat Smart, Move More, Weigh Less IContact: Benefits Services, 962-307:~} 

Are you ready to meet a healthy, new YOU? Eot Smort, Move More, Weigh Less (ESMMWL) is a weight-management 

program through the NC Cooperative Extension Service and the NC Division of Public Health partnership, funded by the 

NC State Health Plan, which uses strategic lessons to inform, empower, and motivate participants as they make choices 

about eating and physical activity. 

Christie Wo Davis 

Public Commumcodons 5pecioh{s’t 

Office of Human Resources 

UNC-Chapel Hill 

204 Airport Drive~ Campus Box :1045 

Chapel Hill~ NC 27599 



919o962o9682 

christie davisg~unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30564974 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30564974-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, January 3, 2012 

Jan. 10: Conversation Circle - Opening Doors 
Jan. 1 2" Customer Service Skills class 

Learning Opportunities- Upcoming Training&Talent Development 
Classes Available 

FROM: Verita Murrill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources offers a variety of classes each month that are 
available from the course cataloq. These learning opportunities are free and 
open to faculty and staff. Please see the attached flyer for available classes in 
January. 

To register on- line, please visit the Training & Talent Development website or 
contact Training & Talent Development at 962- 2550 for more information. 

Eat Smart, Move More, Weigh Less 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Are you ready to meet a healthy, new YOU? Eat Smart, Move More, Weigh Less 
(ESMMWL) is a weight- management program through the NC Cooperative 
Extension Service and the NC Division of Public Health partnership, funded by 
the NC State Health Plan, which uses strategic lessons to inform, empower, and 
motivate participants as they make choices about eating and physical activity. 

ESMMWL classes will be offered on- campus beginning Jan. 9 through Apr. 16. 
Please see below for the following details" 

¯ The weekly class will meet Mondays at 12:45 p.m. in Davis Library, Room 
214. 



¯ Each class is approximately 50 minutes, and all curriculum materials and 
equipment (including a personal journal and magazine) will be provided. 

¯ Cost is $30 and must be paid in full at the first class with a check or 
money order made out to NC Public Health Foundation. Cash will not be 
accepted. 

¯ Participants who attend at least 10 out of 1 5 sessions will receive a $25 
refund at the end of the program. 

Limited spaces are available and are expected to fill up quickly. To learn more 
or to participate in this session, please contact Tiffany Allen at 962- 8027 or 
click here. 



in 

fro  

Date: Wednesday, Jan. 4 
Time; 2:00 p.m. to 4:30 p.m. 

Date: Tuesday, Jan. 10 

Time: 9:00 a.m. to 11:30 

Location: MacNider Bldg., Room 238 

Date: Tuesdays, Jan. 10, Feb. 14, Mar. 13, Apr. 10, 

May 8, Jun. 12 

Time: 2:00 p.m. to 4:00 

Location: ~04 Airport Drive, 

Date: Thursday, Ja~. 12 

Time: 8:30 a.m. to 12:30 p.m. 

EPAWe~ 
Location: 104 Airport Ddve, 1501-D 

Date: Wednesday, Jan. 12 

Time: 8:30 a.m. to 12:30 

Location: 104 Airport Drive, 1501-A&B 

Date: Wednesday & Thursday, Jan. 18 & 19 

Time: 8:30a.m. to 12:30p.m. 

Location: ~04 A~rport Drb~e, ~50~-C 

Date: Tuesday, Jan. 24 

Time: 8:30 a.m. to 

Location: 104 Airport Dr., I50I-C 

Date: Wednesdays, Jan. 25, Feb. 22, Mar. 28, Apr. 25, 

May 23, Jun. 27 

Time: 9a.m.to 10:30a.m. 

Location: ~04 Airport Drive, ~B01-A&B 

Date: Wednesday &Thursday, Jan. 25 & 26 

Time: 8:30 a.m. to ~ 2:30 a.m. 

Location: 104 Airport Drive, 1501-C 

Date: Thursdays, Jan. 26, Feb. 23, Mar. 22, Apr. 26, 

May 24, Jun. 28 

~ 
T[me: 9a.m.tol0:30a.m. 

Date: Monday, Wed., Friday, Jan.30, Feb.] &3 

Time: 8:30a.m. to 12:30 p.m. 

Location: ~04 Airport Dr., 1501-A&B 

Date: Tuesday, Jan. 31 

Time: 9 a.m.to noon 

Location: 104 Airport Dr., 1501-C 

Date: Tuesday & Wednesday, Jan. 31 & Feb. 1 
Time: 8:30a.m. to 12:30 p.m. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, January 3, 2012 2:53 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: HIV Research is "Breakthrough of the Year"; UNC Top Value Again; GAA’s 
Career Coach 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION I JANUARY 2o12 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

Are you the GAA Member of the Month? Scroll down to find out. 

HIV Research Named ’Breakthrough of the Year’ 
An HIV-prevention research study at UNC, which fbund that early treatment with 

antiretroviral therapy reduced HIV transmission in couples by at least 96 percent, has 

been named the 2Oll Breakthrough of the Year by the journal Science. 

http://alumni.unc.eduiarticle.aspx?sid=8624 

MORE FROM THE GAA 

Career Teleclass: 

"Negotiating Your 

Compensation Package" 

Your compensation is more 

than your salary. Call in at 

noon on Jan. 23 to learn how 

to get what you’re worth. 

Teleclasses are a GAA 

member benefit; advance 

regisfration is required. 

Andrew Young to Give King Lecture 
The civil rights activist and statesman, who was an aide to Martin Luther King Jr., will 

speak Jan. 17 in Memorial Hall, a highlight of MLK Week at Carolina. 

http:/ialumni.unc.edu/article.aspx?sid= 8619 

Carolina’s Run as Best Value Goes to 11 
UNC ranks as the No. i value in public higher education because it offers high-quality 

academics at an affordable price, according to Kiplinger’s Personal Finance magazine. 

http://alumni.unc.eduiarticle.aspx?sid=8635 

STAY CONNECTED 

The G_K&, the University and 

the athletics departrnent 

have teamed up for a mobile 

app that provides the latest 

news, sports and other 

Six UNC Faculty Named Science Fellows 
The American Association for the Advancement of Science selections raise the 

University’s fellowships to 58 in the world’s largest general scientific society. 

http://alumni.unc.eduiarticle.aspx?sid= 8618 

For more news items, see alumni.unc.eduiarticle.asp?SID=18. 



information. Available for 

iPhoue, Android and 

BlackBerry. 

uncmobile.com 

JANUARY GAA 
OF THE MONTH 

Loren Douglas Hintz ’84 

Annual Member 

Loren, to claim your 

engraved UNC pewter julep 

cup provided by M. LaHart, 

email membership@unc.edu 

by dan. 31. 

Loren was selected at 

random from G~&A members 

currently subscribed to "Out 

of the Blue." 

Represents a GAA member exclusive program or service, or G~&A members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

~, Resolution No. 1: See the GAA’s Career Coach 
Whether you’re in the process of looking for a job or just want to make the most of the 

one you have, reach your career goals faster with help f>om our certified career coach. 

Coaching sessions can be effectively conducted by phone. Members receive a 

complimentaw session, so schedule your appointment today. 

http://alumni.une.eduiartiele.aspx?sid= 63 

Also take advantage of access to the GAA’s Alumni Advisor Network, 7,000 

alumni volunteers willing to help you explore career options and expand your 

network. 

http://alumni.unc.edu/article.aspx?sid= 191 

Run for a Good Cause and Get a Discount 
Run among campus landmarks and help support the Lineberger Comprehensive Cancer 

Center. G~&A members receive a discount on race registration for the April 21 Wells 

Fargo Tar Heel ~o Miler and the Fleet Feet Sports 4+ Mile Run. Register by March ~5 

and race for $4o for the lO Miler or $25 for the 4+ Mile Run by using promo code 

UNCG~&A. The code can only be used on G~&A member race registrations. Have your 

mernber card with you at packet pickup. 

http://alumni.unc.eduiarticle.aspx?sid=3o83 # lomiler 

~ A Trip to Africa You Won’t Find Elsewhere 
aoin this unique small-group safari through Malawi and Zambia, where wildlife drives, 

walks and river cruises will bring you up close to hippos, crocodiles, leopards, lions, 

elephants and a host of other fauna throughout your journey. In the evenings, return to 

the superb comforts of your camps and lodges. There also will be a special volunteer day 

at UNC’s Project-Malawi. 

http://alumni.unc.edu/article.aspx?sid=8176 

Resolution No. 2: Reconnect with UNC Friends 
Make the commitment now to reconnect with the people who made Carolina special for 

you. Reunions are an excellent opportunity to reminisce with classrnates and friends and 

to revisit your favorite places on campus. 

http:/!alumni.unc.eduireunions 

Tell Us About ... College Sports 
How important are sports to the college experience? Budget cuts are prompting some 

universities to cut back on the number of varsity- sports they support. Critics say that 

sports overshadow and sometimes corrupt the core academic mission. Supporters 

counter that successful sports programs are great marketing for universities and provide 



a bond for students and alumni across generations. Tell us how you rate the 

importance of sports to universities and the college experience. 

http:/iuncbb.alumniconnections.comivb/showthread.php?t = 157 

All alumni and ~?iends are invited to read comments from fellow Tar Heels; 

registered users of the online community can open topics ~i)r discussion and post 

their thoughts on various subjects. 

You have received this message because you have subscribed to ~Out of the Blue." 

PRr~/L&CY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy- and email 

address are protected. The GAA does not sell information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future ~Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 



From: 

Sent: 

To: 

Subject: 

Attach: 

Williams, Charlotte D <heaven@email.unc.edu> 
Tuesday, January 3, 2012 3:42 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FRIENDLY REMINDER! ! ! 

GRAHAM MEMORIAL CLAS SROOMS FALL 2012.docx 

Happy New Year!!! 

Please don’t forget to submit your requests for Graham Memorial classrooms in Astra! 

Thank you, 

Charlotte 

Charlotte D. Williams 
Facilities & Events Manager 

James Mo Johnston Center for Undergraduate Excellence 

CB# 35:10, 226 Graham Memorial 
UNC-Chapel Hill 

919 843-7001 Office 

919 962-1548 FAX 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30566402- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30566402- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



MEMORANDUM 

TO: Frequent Users of Graham Memorial Classrooms 

FROM: Charlotte D. Williams 

Facilities and Events Manager 

DATE:    December 7, 2011 

RE: FALL 2012 GRAHAM MEMORIAL CLASSROOM 

REQUESTS ONLY!!! 

We are now planning the allocation of instructional space for 

courses being taught during the fall 2012 semester in The James M. 

Johnston Center for Undergraduate Excellence in Graham 

Memorial. If you have courses you would like to schedule in this 

facility, please submit ALL requests via AdAstra on or before 

Wednesday, January 4, 2012, 4:30 p.m. 

We will be processing all requests between Thursday, January 5, 

2012 and Monday, January 9, 2012 and will contact you if we are 

unable to place your class in Graham Memorial. Requests which 

are approved will show up as scheduled courses in AdAstra. 

Additional requests or changes to classroom assignments after 

Wednesday, January 4, 2012 should be held and submitted to the 

Classroom Scheduling Office during the Extended Schedule 

Maintenance period beginning Wednesday, February 22, 2012. 



Honors courses, First Year Seminars, and courses using information 

technologies will be given priority, but that IS NOT a condition for 

access to Graham Memorial. Our aim is to schedule as eclectic a 

mix of classes as possible. 

For your information here are the room capacities for the Graham 

Memorial classrooms: 

GM-rm035 = 30 

GM-rm038 = 26 

GM-rm210 = 24 

GM-rm212 = 18 

GM-rm213 = 25 

If you have additional questions about the Graham Memorial 

classrooms, please don’t hesitate to contact me, 843-7001. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, January 3, 2012 3:49 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall 2012 course schedule maintenance 

Hi, 

Time is quickly running out for Fall 2012 course schedule maintenance. We will close the system on January 9 at 6 p.m. 

Just a reminder that we require the Fall schedule to be set up now because by the time we finish room assignments, it’s 

time for students to start looking at their courses in preparation for registration in April and they want to know where 
the classes are going to be held. 

Just a few tips and reminders: 

*The reserve capacities will roll with Fall 2011 dates so departments will need to change theses dates if 
they leave the reserve capacities on the classes. If departments are keeping or adding reserve capacities, 
please, please add information in the Notes section for students to see. 

*Associated Class Numbers should be different for different sections 

*If the class has a waitlist, the recitation needs a waitlist 

*Check to make sure your classes are not scheduled right up to the hour (i.e. 10am to 11 am) 

*Delete courses that have rolled but won’t be taught so they don’t get room assignments 

*Use a "10" in Astra if you have to have a certain feature. We’ll call you about it if it doesn’t receive a room 
assignment when the scheduling software runs otherwise use a "9" or below if the feature is flexible. 

*Send in a large classroom request form for those rooms listed on the form but also set it as a priority in 
Astra 

*If you want a Graham Memorial classroom, please set that as a priority room 

*Assign your priority rooms in Astra (don’t iust request them) but rooms for recitations should iust be 
requested in Astra 

*Add up the numbers in your recitations! They can be more than the lecture but they need to be at least as 
much as the lecture! 

*Give your instructors approval access so they can enter grades!! 

Hope you had a great holiday season! Please let us know if you have any questions or concerns! 

Renee 



Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30566444- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30566444- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Tuesday, January 3, 2012 3:56 PM 

Gore, Travis <stgore@email.unc.edu> 

AFRI 261 001 

This is set up but no rooms in GC available. How about SC 209? 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Moseley, Erin S <Erin_Moseley@unc.edu> 

Tuesday, January 3, 2012 4:02 PM 

Girod, Alice B <agirod@email.unc.edu>; Allison, Kim A <kallison@email.unc.edu>; 
Schwarz, Anne (2 <anne.schwarz@unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; 
Sauer, Beth H <bhsauer@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; 
Whitling, Brian E <whitling@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; 
Carolyn Turner <turner@email.unc.edu>; Stolle, Carrie K <stolle@email.unc.edu>; 
Rogers, Charlotte H <crogers@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Simmons-(2ahan, Deborah A 
<dscahan@email.unc.edu>; Henry, Gayle B <ghenry@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Toscher, Hope <toscher@email.unc.edu>; Julia (2arvalho 
(juliacar@physics.unc.edu); Katrina (2oble <coble@cs.unc.edu>; Finn, Kelly (2arver 
<kellyfinn@unc.edu>; Markstein, Lara <laram@email.unc.edu>; Fulenwider, (2. Lindsay 
<lindsay@email.unc.edu>; Lori Harris <lori@unc.edu>; Sorrell, Lynn 
<lsorrell@email.unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Jones, Mary J 
<mj ones 11 @email.unc. edu>; Murphy, Maura J <murf@email .unc. edu>; Durrett- 
johnson, Mellie <durrettj@email.unc.edu>; Smith, Michael <michael_smith@unc.edu>; 
Ray, Nancy L <nray@email.unc.edu>; Stokes, Pamela D <pstokes@unc.edu>; Mclver, 
Samelia <mciver@email.unc.edu>; Eubanks, Shannon G <seubanks@email.unc.edu>; 
Harris, Sonya R <srharris@email.unc.edu>; Montgomery, Summer 
<sundance@email.unc.edu>; Williams, Susan Staples <swms@unc.edu>; (2ox, Tammy 
L <tlcox@email.unc.edu>; Tonya Pope <Tonya_Pope@unc.edu>; Hopper, Trent 
<trent hopper@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Walker, 
Victoria Ward <vwwalker@email.unc.edu>; Wallace, Wanda L. 
<allace@email.unc.edu> 

Nomination forms for 2012 

nominationreminder.doc; NominForm.doc; NominForm-ChangeForm.doc; NominForm- 
Visitorl2Mon.doc; CALCULATING SUMMER INSTRUCTIONAL PAl .doc 

Happy New Year to All! 

Attached to this email is a memorandum and the nomination forms for 2012. Also attached is the form that 

explains calculating instructor salary pay for 2012. 

If you have any questions, please let me know. 

Thank you, 

Erin Moseley 



MEMORANDUM 

TO: 

FROM: 

DATE: 

SUB J: 

University Managers/Administrative Assistants 

Erin Moseley, Summer School 

January 3, 2012 

Instructor Nomination Forms 

The deadline for submitting instructor nomination forms is February 1. Attached please find a 
copy of each of the nomination forms: 

1. Nine-Month Faculty, TA and Graduate Assistant Nomination Form 
2. Visiting, Part-Time and Twelve Month Employee Nomination Form 
3. Change Form 

These forms are also in the "Summer School Policies and Procedures Manual" which you can 
make copies and send to me via campus mail. You can contact me at Erin Moseley~unc.edu 

Also attached is an information sheet on calculating summer instructional pay for 2012. 

NOTE: Maymester courses are part of First Session and the stipends are determined by the 
usual methods. 

Please feel free to call if you have any questions (6-4364). 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

INSTRUCTOR NOMINATION FORM 
(Nine-Month Base Faculty, Teaching Assistants, Graduate Assistants) 

Second Session: 

School/Department: Department Number: 

Campus Address: Telephone: 

Prepared by: Date Prepared: 

I 
Full Name                          PID           **Rank 9-month     Summer        Credit Hours Course Assignment 

Base Salary Salary (Use course number and section) 

* Use Dr. Mrs, Ms, Mr 
**Use the following RANKS only: Tenure track 

01 Professor 
02 Associate Professor 
03 Assistant Professor 

Fixed Term 

05 Full-time 

(Any Rank) 

Students 
21 Teaching Assistant (responsible for final grades) 
2 lp Graduate Assistant 
26 Undergraduate Assistant 



04 Instructor Revised: Jan 2006 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

CHANGE FORM 
Instructor Nomination and Teaching Assignments 

Second Session: 

School/Department: Department Number: 

Campus Address: Telephone: 

Prepared by: Date Prepared: 

9-month Summer Course Assignment 
Title and Full Name PID *Rank Base Salary Salary Credit Hours (Example: SPAN 2, Sect 1) 

From 

To 

From 

To 

From 

To 

From 

To 

*Use the following Tenure track Fixed Term Students Visitors 12 Month 
RANKS only: 01 Professor 05 Any Rank 21 Teaching Assistant 1V Professor 12 Any Title 

02 Associate Professor (Full-time) (responsible for final grades) 2V Associate Professor 
03 Assistant Professor (Part-time) 21p Graduate Assistant 3V Assistant Professor 
04 Instructor 26 Undergraduate Assistant 4V Instructor 

5V Fixed Term Lecturer 



Revised Jan 2006 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

OTHER INSTRUCTOR NOMINATION FORM 
(Visitors, Part-time Appointment, or 12 month Appointment) 

Second Session: 

School/Department: 

Campus Address: 

Prepared by: 

Department Number: 

Telephone: 

Date Prepared: 

Name and Mailing Address PID 

Summer 
**Rank Salary 

Explain How Salary Credit 
Was Determined Hours (Course & section) 

*Use Dr., Mrs., Ms., Mr 
**Use the following RANKS only: Visitors 

IV 
2V 

Professor 
Associate Professor 

Part-Time 
05 Lecturer 

12-Month 
12    Any Title 



3V 
4V 
5V 

Assistant Professor 
Instructor 
Fixed Term Lecturer Revised Jan 2006 



From: 

Sent: 

To: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Tuesday, January 3, 2012 6:23 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: exam schedule spring 2012 

travis, can you tell me the exact time and date for; 
Afri 101 sect 5 ( MWF 12:00 12:50 
Wolof 402 ( MWF 10:00- 10:50 
West Africa 522 ( MW 2:00- 3:15 
thanks 

From: Gore, Travis 
Sent: Tuesday, January 03, 2012 5:54 PM 

To: Fall, Alassane 
Subject: RE: exam schedule spring 2012 

You’re welcome! 

From: Fall, Alassane 
Sent: Tuesday, January 03, 2012 5:54 PM 
To: Gore, Travis 
Subject: RE: exam schedule spring 2012 

Thanks Travis 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, January 03, 2012 5:37 PM 
To: Fall, Alassane 
Subject: exam schedule spring 2012 

Here it is! 

http://registrar.unc.edu/ccm/groups/public/@registrar/documents/content/ccm3 033093.pdf 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Wednesday, January 4, 2012 3:48 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: exam schedule spring 2012 

Thanks Travis 
I will be on Campus tomorrow at 11:00 

Do we have new ink for our printer yet? 

Thanks for everything 

From: Gore, Travis 
Sent: Wednesday, January 04, 2012 9:35 AM 
To: Fall, Alassane 
Subject: RE: exam schedule spring 2012 

Hi Alassane, 

I added the times and dates below! 

Thanks, 
Travis 

From: Fall, Alassane 
Sent: Tuesday, January 03, 2012 6:23 PM 
To: Gore, Travis 
Subject: RE: exam schedule spring 2012 

travis, can you tell me the exact time and date for; 
Afri 101 sect 5 ( MWF 12:00 12:50 12:00P~1 Saturday April 28 
Wolof 402 ( MWF 10:00- 10:50 8:00A~.1 Friday May 4 
West Africa 522 ( MW 2:00- 3:15 12:00PM Monday April 30 
thanks 

From: Gore, Travis 
Sent: Tuesday, January 03, 2012 5:54 PM 
To: Fall, Alassane 
Subject: RE: exam schedule spring 2012 

You’re welcome! 

From: Fall, Alassane 
Sent: Tuesday, January 03, 2012 5:54 PM 

To: Gore, Travis 
Subject: RE: exam schedule spring 2012 

Thanks Travis 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, January 03, 2012 5:37 PM 
To: Fall, Alassane 
Subject: exam schedule spring 2012 



Here it is! 

http://registrar.unc.edu/ccm/groups/public/@registrar/documents/content/ccm3 033093.pdf 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



From: 

Sent: 

To: 

Subject: 

Attach: 

Julius Nyang’oro ¯          ~yahoo.com> 

Thursday, January 5, 2012 11:11 AM 

Gore, Travis <stgore@email.unc.edu> 

Afri521 

Afri 521 Spring 2012.docx 



Afri 521 

Wed 3-5.50 PM 

Instructor: Julius E Nyang’oro 

Course Description: 

Contemporary East Africa Spring 2012 

Wed Jan 11: Introduction 

Wed Jan 18: Contextualizing East Africa 

Wed Jan 25 & Feb 1: Tanzania in East Africa 

John Illife, A Modern History of Tanganyika 

Andrew Coulson, Tanzania: A Political Economy 

Issa Shivji, Let the People speak: Tanzania Down the Road of Neo-Liberalism 

Wed Feb 8 & Feb 15: Kenya in East Africa 

Gavin Kitching, Class and Economic Change in Kenya 

Wed Feb 22 & Feb29: Uganda in East Africa 

Mahmood Mamdani, Politics and Class Formation in Uganda 

Aili Mari Tripp, 

Wed Mar 7: Spring Break 

Wed Mar 14: Rwanda in East Africa 

Catharine Newbury, Cohesion of Oppression 

Mahmood Mamdani, When Victims Become Killers 

Gerard Prunier, The Rwanda Crisis: History of Genocide 

Wed Mar 21: Midterm 

Wed Mar 28: Rwanda in East Africa 

Wed Apr 4 & April 11: Burundi in East Africa 

Rene LeMarchand, Burundi 

Wed Apr 18: Review of Term Papers 

Wed Apr 25: End of Classes 



From: 

Sent: 

To: 

Subject: 

Attach: 

Julius Nyang’oro <         @yahoo.com> 

Thursday, January 5, 2012 11:12 AM 

Gore, Travis <stgore@email.unc.edu> 

Afri521 

AFRI 521.doc 



Fall 2010 

AFRICAN STUDIES 521 

Instructor: Julius E Nyang’oro 

Office: 101 Battle Hall 

CONTEMPORARY EAST AFRICA 

Office Hours: T & Th 9.30-11.30 

Course Description 

This course is an in-depth analysis of the political economy of five countries - 

Burundi, Kenya, Rwanda, Uganda and Tanzania- countries which constitute the 

East African Community. These countries have an interesting history in terms of 

colonialism (Germany, Britain and Belgium) and in terms of recent events- war in 

the Great Lakes, genocide and electoral crisis. But they also form one of the best 

organized regional integration schemes in Africa (the East African Community). 

This course is an attempt to understand the region qua region, and the specific 

history of each country. 

Course Requirements 

Students are responsible for and must be prepared to discuss assigned readings at 

each class meeting. If you are unable to discuss the readings on a particular day, 

the instructor must be informed ahead of time. Class participation will account for 

10% of the final grade. Class attendance is mandatory. 

There will be a short term paper (10 pages), a mid-term and a final. 

Distribution of Grades 

Class Participation 10% 

Term Paper 20% 

Midterm Paper 30% 

Final Exam 40% 

Required Books 

Felicia Arudo Yieke ed. East Africa: In Search of National and Regional Renewal 

Mahmood Mamdani, When Victims Become Killers 



Mahmood Mamdani, Politics and Class Formation in Uganda 

Andrew Coulson, Tanzania: A Political Economv 

Issa G Shivji, Let the People Speak! Tanzania’s Road to Neo-Liberalism 

Paul Kaiser and Wafula Okumu eds. Democratic Transition in East Africa 

Gavin Kitching, Class and Economic Change in Kenva 

Rene LeMarchand, Burundi: Ethnic Conflict and Genocide 

Class Schedule 

Part I: History of the Region 

Part I1: History of the East African Community 

Part II1: The Special Case of Rwanda and Burundi 

Part IV: Towards an Integrated East Africa 



From: 

Sent: 

To: 

Subject: 

Attach: 

Julius Nyang’oro <         ~yahoo.com> 

Thursday, January 5, 2012 11:24 AM 

Gore, Travis <stgore@email.unc.edu> 

Afri 101 

Afri 101 Summer2011. doc 



INTRODUCTION TO AFRICAN CIVILIZATION 

AFRICAN STUDIES 101 SUMMER SESSION 1 2011 

VenabaI-Rm G311 

Julius E. Nyang’oro (jen321@email.unc.edu) 

Office Hours: M, T, TR 2:00-4:00 

(9:45-11:15) 

Office: 101 Battle Hall 

Course Description: This course is an introduction to the African continent. It is intended to 

fulfill two primary purposes: to acquaint the student with the African environment, its peoples, 

their culture, past and contemporary society, and to develop an appreciation for African 

civilization as it has evolved over the years. How Africa relates to a globalized world will be an 

important aspect covered by this course. 

Course Requirements: Students will be responsible for material covered in lectures and 

assigned texts. Please note that a considerable amount of reading material has been placed on 

the reserve reading collection (Undergraduate Library). It is important that most of the 

assigned readings be completed before the day they appear on the syllabus. This will facilitate 

meaningful discussion in class. There will be 2 quizzes, a term paper, and a final exam. Class 

attendance in mandatory. 

Dates of quizzes and exam 

Map quiz: May 18 

Mid-Term: May 26 

Term Paper: June 9 

Final Exam: June 13 

Tue May 10 

Wed May 11 

Th May 12 

Fri May 13 

Mon May 16 

Tue May 17 

Wed May 18 

Percentage of Grade 

20% 

20% 

20% 

40% 

I nt rod uctio n: U nde rsta nding Co nte m po ra ry 

Africa 

The Contemporary Map of Africa: Martin & 

O’Meara pp3-4S 

Country Assignments 

Country Projects: Independent Research 

Reconstructing Africa’s Past Martin & 

O’Meara Ch. 4 

MAP QUIZ 

The Languages of Africa: Bohannan & Curtin, 

Ch4 (Reserve): The Ethnic Question in Africa 

Traditional African Social & Political Systems 

Martin and O’Meara, Chs 4, 9, G&G Chs 9 



Th May 19 

Fri May 20 

Mon May 23 

Tue May 24 

Wed May 25 

Th May 26 

Fri May 27 

Tue May 31 

Wed June 1 

Th June 2 

Fri June 3 

Mon June 6 

Continue Traditional African Social & Political 

Systems 

Martin and O’Meara, Chs 4, 9, Gordon & 

Gordon, Ch 9 

Video: Mazrui, Legacy of Lifestyles 

Religion in Africa (General) 

Gordon & Gordon Ch11 

Islam in Africa 

Martin & O’Meara Ch 5 

Video: Gates, "Wonders of Africa" 

Segment on Religion in Ethiopia 

MID-TERM 

The European Conquest of Africa 

Curtin, et al Ch 15 (on Reserve), Martin and 

O’Meara: Ch 6 

Imperialism and Colonial Rule: Impact on 

African Societies 

Martin & O’Meara, Ch 7; Curtin, et al Ch 16 

(On Reserve), Rodney Ch 5 (on Reserve) 

Video: Mazrui, "Tools of Exploitation" 

Africa n Decolonization/Nationa lism 

Martin & O’Meara Ch 8; A Grain of Wheat 

Video: Mau Mau 

Country Projects on Contemporary Politics in 

Africa 

June 6-9 Background Reading Gordon & 

Gordon Ch 4 

Tue June 7 

Wed June 8 Post-Independence Politics in Africa 

Gordon & Gordon, Ch4 

Th June 9 Term Paper Due in 105 Battle Hall By 4.00 PM 

Fri June 10 End of Classes 

Mon June 13 Final Exam 8:00-11:00am 



From: 

Sent: 

To: 

Subject: 

Attach: 

Julius Nyang’oro <         ~yahoo.com> 

Thursday, January 5, 2012 11:26 AM 

Gore, Travis <stgore@email.unc.edu> 

Afri 101 

Afri 101 Spring 2012.docx 



Afri 101 Introduction to Africa 

Spring 2012 

Instructor: Julius E Nyang’oro 

Tu/Th Timess?????????? 

Course Description 

This course is intended as an introduction to Africa. 

Tu Jan 10 Introduction 

Th Jan 12 

Tu Jan 17 Understanding Contemporary Africa: The map 

Th Jan 19 

Tu Jan 24 

Th Jan 26 

Tu Jan 31 

Th Feb 2 

Tu Feb 7 

Th Feb 9 

Tu Feb 14 

Th Feb 16 

Tu Feb 21 

Th Feb 23 

Tu Feb 28 

Th Mar I 

Tu Mar 6 Spring Break 

Th Mar 8 Spring Break 



Tu Mar 13 

Th Mar 15 

Tu Mar 20 

Th Mar22 

Tu Mar 27 

Th Mar 29 

Tu Apr 3 

Th Apr 5 

Tu Apr 10 

Th Apr 12 

Tu Apr 17 

Th Apr 19 

Tu Apr 24 Last day of Classes 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, January 5, 2012 4:57 PM 

@email.unc.edu> 

Mid-Year Review 

MidYearReview- .Jan2012.doc 

Hi 

Here is the draft and we will discuss tomorrow. After that I will share with Eunice and Walter. 

See you at 10:30 tomorrow, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Thursday,               6:20 PM 

Gore, Travis <stgore@email.unc.edu> 
RE: Afam 

Dear Travis, 

If you have his course waitlist (before it was purged by the registrar’s office), please send it to me as soon as possible. 

Best, 

Waiter 

Wal~e~ R~c]~e~ 

Associate Pm~esso~ ~ Associaf.e 

~C~Cl~ape] Hill 

Cl~ape] Hill NC ~599~5595 

Fr~m~ Gore, Travis 
Sent: Thursday, 5:55 PM 
To= Rucker, Walter C 
Subject= FW: Afam 

Hg Walter, 

Below was a request on from Porter to add a student. Would you like me to proceed? 

Thanks, 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

From: Porter, Robert S 
Sent: Friday, 2:02 PM 
To: Gore, Travis 
Subject: FW: Afam 

F rom: 
Sent: Thursday, 
To: Porter, Robert S 

@live.unc.edu] 
9:49 PM 



Subject: Afam 

Sent from my HTC InspirOTM 4G on AT&T 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Friday, January 6, 2012 7:09 AM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12070014; Opened; ONE CEILING TILE NEEDS REPLACEMENT. 
SPE 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS 
Requested .......... 01/05/2012 17:36:50 
Category ........... SERVICE ORDER 
Work Order Number.. 12070014 
Description ........ one Ceiling tile needs replacement. 

Special Requirements: 
It was damaged during contruction when there was a leak in the roof. The construction crew told us they would have it replaced but 
they never did. I wanted to know if you would be able to replace 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Dickerson, Tab (Life Safety & Access) <TabDickerson@facilities.unc.edu> 

Friday, January 6, 2012 9:40 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Battle Hall key project 

That will work for me Travis. I can come and survey (count) the doors and get started next week. Thanks, Tab 

From: Travis Gore [mailto:stgore@email.unc.edu] 
Sent: Friday, January 06, 2012 9:36 AM 
To: Dickerson, Tab (Life Safety & Access) 
Subject: Battle Hall key project 

Hi Tab, 

Happy New Year to you! I know we had talked about doing the battle hall key project sometime next week I believe. I 

just wanted to give our faculty a heads up of when exactly it might be. Since first day of class is on Monday, I could tell 

them Thursday and Friday of this upcoming next week if that works for you. Just let me know. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 





From: 

Sent: 

To: 

Cc: 

Subject: 

Clemmons, Jason <j clem@email.unc.edu> 

Friday, January 6, 2012 9:49 AM 

Gore, Travis <stgore@email.unc. edu>; Gorman, Jacquelene W <j ackie@unc, edu> 

Clemmons, Jason <j clem@email.unc.edu> 

Honors courses to appear in fall schedule 

I am writing to make you aware of several courses being added to the Fall 2012 schedule. The courses below will be 

offered next fall as part of the Honors Semester Abroad program in Cape Town, South Africa, coordinated through the 

Honors Carolina office. 

AFRI 296H.01S 

AFRI 396H.01S 

AFRI/PWAD 520H.01S 

Scheduling, registration, and grade reporting for these courses will be handled exclusively through the Honors Carolina 

office. You are not responsible for maintaining these courses in any way. I am simply giving you a "heads up", so that 

you know these courses will appear in ConnectCarolina in the next few days. If you have any questions, please don’t 

hesitate to contact me. Thanks[ 

-Jason 

Jason Clemmons, University Administrative Manager 
Honors Carolina and The James M. Johnston Center for Undergraduate Excellence 
The University of North Carolina at Chapel Hill 
Campus~ox35~O [ Chape[Hi[[,NC27599o3510 [ T9~9o843o775~ [ F919o962o154~ 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, January 6, 2012 9:54 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 1/6/2012 9:54 
Ticket #: 2208045 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 

Good Morning. 

We have some old CCI Monitors that we are storing over here in Battle Hall. Would it be possible for OASIS to pick them up? 

Thanks 

Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edu/arobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, January 6, 2012 10:10 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 1/6/2012 10:09 
Ticket #: 2208073 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Our Department Chair just switched offices and she has requested that her computer be moved and set up from her old office to her 
new office. The computer currently in her new office would also be moved and set up in her old office. Basically just switching the 
two computers! She has asked flit could be done as soon as possible. 

Thanks ! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s://www.unc.edu/ar-biniwebs~bimdex. t-OASIS%20Techmcal%20S~Eoort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rizzardi, Joe <j oe.rizzardi@unc.edu> 

Friday, January 6, 2012 12:22 PM 

Buell, Agatha <abuell@email.unc.edu>; Scheduling Office Distribution List 
<scheduling_offi ce@li stserv.unc, edu> 

Gore, Travis <stgore@email.unc.edu>; Rucker, Walter (2 <wrucker@email.unc.edu> 

RE: Deadline today or Monday? 

Agatha, 

My apologies. CSM closes on MONDAY at 6pm, not today. 

Sorry for any confusion. 

Joe 

From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Friday, January 06, 2012 12:20 PM 
To: Scheduling Office Distribution List 
Cc: Gore, Travis; Rucker, Walter C 
Subject: RE: [scheduling_office] Deadline today or Monday? 

Thanks Joe, 

FYI - your website says the deadline is Monday, Jan 9th 

(http://registrar.unc.edu/Classrooms/ClassroomSchedulinglnformation/index.htm). Glad someone else told me they 

thought it was today! Hope you had a nice break and happy new year. 

Best, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Rizzardi, Joe 
Sent: Friday, January 06, 2012 12:16 PM 
To: Buell, Agatha; Scheduling Office Distribution List 



Subject: RE: Deadline today or Monday? 

Agatha, 

CSM for fall closes today at 6pm. 

Please let us know if you have any additional questions. 

Thanks, 

Joe 

From: Buell, Agatha [mailto:abuell@email.unc.edu] 
Sent: Friday, January 06, 2012 12:09 PM 
To: Scheduling Office Distribution List 
Subject: [scheduling_office] Deadline today or Monday? 

Does Fall 2012 course maintenance close today or Monday (1/9)? Is there a specific time that it closes? 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

Unive~ityofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

<ul> 

<li> --You are currently subscribed to 
</ul> 
scheduling_office as: <a href="mailto:rizzardi@email.unc.edu">rizzardi@email.unc.edu</a><br> 
To unsubscribe send a blank email to <a href="mailto:leave-30585414- 
12994294.0f6e61fcfaab8e547be95522554047ba@listserv.unc.edu">leave-30585414- 
12994294.0f6e61fcfaab8e547be95522554047ba@listserv.unc.edu</a> 
<ul> 

<li> --You are currently subscribed to 
</ul> 



scheduling_office as: <a href="mailto:rizzardi@email.unc.edu">rizzardi@email.unc.edu</a><br> 
To unsubscribe send a blank email to <a href="mailto:leave-30585503- 
12994294.0f6e61fcfaab8e547be95522554047ba@listserv.unc.edu">leave-30585503- 
12994294.0f6e61fcfaab8e547be95522554047ba~listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Friday, January 6, 2012 12:23 PM 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 
AFAM/AFRI Schedule (Languages to follow)... 

AFAM AFRI Fall 2012 Schedule.docx 

Dear Agatha and Travis, 

Please see the attachment. There was literally no way I could have given this to either of you sooner. The African 

Language schedule is forthcoming soon. 

I’II provide hardcopies of all items for your convenience. Let me know if you have any questions. 

Best, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 
Chapel Hill, NC ~599~5595 



AFAM AFRI 

50 24 FYS DEFINING BLACKNESS 

101 60 BLACK EXPERIENCE I 

101 60 BLACK EXPERIENCE I 

101 60 BLACK EXPERIENCE I 

101 60 BLACK EXPERIENCE I 

102 60 BLACK EXPERIENCE II 

102 60 BLACK EXPERIENCE II 

259 40 BLACKS & POP CULTUR 

262 40 Foundations of Black Education 

252 40 BLACKS IN THE WEST 

254 40 BLACKS IN LATIN AMER 

293 40 AFR DIASP AMERICAS 

276 40 BLACKS IN FILM 

392 30 AFAM Contemporary Issues 

398 20 AFAM SEMINAR 

474 20 KEY ISS/AFRI/AFRO L 

422 30 AFAM HUMAN RIGHTS 

DuBois, Howard Thurman, and 

522 20 Malcolm X 

560 20 The Harlem Renaissance 

McMillan TiTH 2-3:15p 

11- 

McMillan TiTH 12:15p 

9:30- 

Resester TiTH 10:45a 

Staff MWF 8-8:50a 

Staff MWF 3-3:50a 

12:30- 

Hall TiTH 1:45p 

Staff MWF 2-2:50a 

Hall TiTH 2-3:15p 

Porter TH 3-5:50p 

Porter T 3-5:50p 

11- 

Caldwell TiTH 12:15p 

Jordan T/TH 2-3:15p 

3:30- 

Regester M 6:20p 

McMillan W 3-5:50p 

Rucker M 3-5:50p 

9:30- 

Rucker TiTH 10:45a 

Caldwell TiTH 2-3:15p 

Hildebrand W 2-4:50p 

Janken TiTH 8-9:15a 

50 24 FYSKIN GSPRESl DENTGEN ERAL 

101 60 INTRODUCTION TO AFRICA 

101 60 INTRODUCTION TO AFRICA 

101 60 INTRODUCTION TO AFRICA 

101 60 INTRODUCTION TO AFRICA 

101 60 INTRODUCTION TO AFRICA 

101 60 INTRODUCTION TO AFRICA 

190 30 Topics in African Studies 

261 40 AFRICAN WOMEN 

261 40 AFRICAN WOMEN 

262 40 AFRICAN LITERATURE 

370 40 POL PROB IN AFRI ST 

474 10 KEY ISS/AFRI/AFRO L 

524 20 NORTH-EAST AFRICA 

540 20 21ST CENTURY SCRAMBLE 

600 20 AFRICAN COLLOQUIUM 

Selassie 

Fall 

Nzongola- 

Ntalaja 

Lambert 

Lee 

Boyd 

Anderson 

Nyang’oro 

Boyd 

11- 

TiTH 12:15p 

MWF 2-2:50p 

T/TH 2-3:15p 

10- 

MWF 10:50a 

12:30- 

TiTH 1:45p 

3:30- 

TiTH 4:45p 

MWF 9-9:50a 

9:30- 

TiTH 10:45a 

T/TH 2-3:15p 

MWF 2-2:50p 

MWF 3-3:50p 

Nyang’oro W 2-4:50p 

9:30- 

Rucker TiTH 10:45a 

Selassie T/TH 2-3:15p 

3:30- 

Lee TiTH 4:45p 

Nzonsola- 

Ntalaja W 3-5:50p 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, January 6, 2012 12:31 PM 

Rucker, Walter C <wrucker@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: AFAM/AFRI Schedule (Languages to follow)... 

Thanks so much Walter. We will get this all in by the deadline today. 

Best, 

Agatha 

Agatha Buell 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Rucker, Walter C 
Sent: Friday, January 06, 2012 12:23 PM 
To: Gore, Travis; Buell, Agatha 
Cc: Sahle, Eunice N 
Subject: AFAM/AFRI Schedule (Languages to follow)... 

Dear Agatha and Travis, 

Please see the attachment. There was literally no way I could have given this to either of you sooner. The African 
Language schedule is forthcoming soon. 

I’II provide hardcopies of all items for your convenience. Let me know if you have any questions. 

Best, 

Walter 

Walter l:{ucker 

Associate Professor ~" Associate Chair 

African ~-~ Afro~American Studies 

UNC-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599-5595 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Friday, January 6, 2012 12:44 PM 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

African Languages Schedule (Languages to follow)... 

African Languages Fall 2012 Schedule (3).docx 

Dear Agatha and Travis, 

Please see the attached African languages course schedule for Fall 2012. I plan to be around until late this afternoon to 

answer any questions or concerns (or to just help with the process). 

Best, 

Walter 

From: Buell, Agatha 
Sent: Friday, January 06, 2012 12:31 PM 
To: Rucker, Walter C; Gore, Travis 
Cc: Sahle, Eunice N 
Subject: RE: AFAM/AFRI Schedule (Languages to follow)... 

Thanks so much Walter. We will get tNs all in by the deadline today. 

Best, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Rucker, Walter C 
Sent: Friday, January 06, 2012 12:23 PM 
To: Gore, Travis; Buell, Agatha 
Cc: Sahle, Eunice N 



Subject: AFAM/AFRI Schedule (Languages to follow)... 

Dear Agatha and Travis, 

Please see the attachment. There was literally no way I could have given this to either of you sooner. The African 

Language schedule is forthcoming soon. 

I’II provide hardcopies of all items for your convenience. Let me know if you have any questions. 

Best, 

Walter 

Walter Rucker 
Associate Professo~ ~ Associate Chai~ 

A~fican ~-~ A~ro-Amefican Studies 

UNC-CIlapel Hill 

107 t~attle Hall 
C]~apel Hill, NC UZ599-5595 



SWAH 25 401 ELEM 

KISWAHILI 

1 

SWAH 25 401 ELEM 

KISWAHILI 

1 

SWAH 25 401 ELEM 

KlSWAHILI 

1 

SWAH 25 403 KlSWAHILI 

3 

SWAH 25 403 KlSWAHILI 

3 

SWAH 15 405 KlSWAHILI 

5 

LISANZA,ESTHER 8- 

MUKEWA 8:50 

MWF 

LISANZA,ESTHER 9- 

MUKEWA 9:50 

MWF 

LISANZA,ESTHER 2- 

MUKEWA 2:50 

MWF 

MUTIMA,SlNAMEN¥E 9- 

A MWF 9:50 

MUTIMA,SlNAMEN¥E 2- 

A MWF 2:50 

MUTIMA,SlNAMEN¥E 5- 

A MWF 5:50 

WOLO 25 401 WOLOF 1    FALL, ALASSANE MWF 8- 

8:50 

WOLO 20 403 WOLOF 3    FALL, ALASSANE MWF 9- 

9:50 

LGLA 15 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Friday, January 6, 2012 1:45 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Syllabus AFAM 276 

AFAM276%20 Springl%2012Tuesyllabus[ 1 ].doc; Afam276 Spring 12Tues sched.doc; 
AFAM%20276%20C OURSE%20OB JECTIVE S [ 1 ]. doc 

From: Regester, Charlene B 
Sent: Tuesday, December 20, 2011 1:44 PM 

To: Janken, Kenneth R 
Subject: Syllabus AFAM 276 

Dear Ken: Attached is a copy of my AFAM 276 syllabus for the Spring. It is some four pages in length. Thanks much for 
your assistance. Sincerely, Charlene Regester 



AFAM 276- THE AFRICAN AMERICANS IN CINEMA: 1900 TO THE PRESENT 
Spring 2012 

Dr. Charlene Regester Meeting Time: Tues. 3:30- 
6:20 
Office: 204 Battle Hall Meeting Place: 105 Gardner 
Office Hours: TH 2-5pm 

COURSE DESCRIPTION 
African Americans have been involved in the cinema industry and have made significant contributions to filmmaking. 

They have participated as writers, directors, producers, actors, etc. and have played a key role in the development of this industry. 
Although African Americans have contributed to the growth and development of the cinema industry, rarely have their efforts been 
recognized or their contributions to the filmmaking industry been noted. Film histories often exclude African Americans in their 
reporting of cinema history or provide minimal coverage of the African American and his involvement in this industry. Thus, 
AFAM 276 is a critical, historical, and theoretical examination of African American cinema from the 1900s to the present and will 
require the use of film theory to interrogate this history. This examination will seek to analyze their role on screen; will explore 
how stereotypical representations of the African American developed; and will investigate the efforts of a number of African 
American actors and actresses who attempted to subvert these representations. 

This examination is essential to understanding the black experience in the United States. It is well known that the media is 
an integral part of American society and has often been credited with molding and shaping existing attitudes regarding its ethnic 
and cultural diversity. Therefore, examining the cinematic representations of African Americans will serve to provide a better 
understanding of the black experience in American society and cinema industry in shaping attitudes and influencing public 
opinions. 

African American cinema from the 1900s to 1910 is examined to identify early black pioneers in the cinema industry and 
to reveal how blacks were initially portrayed on screen. The emergence of all-black cast films from 1910 to 1920 is examined to 
determine why these films developed and why audiences craved these screen images. The more sophisticated all-black cast films 
produced from 1920 to 1930 are examined to determine why these films increased in popularity and why black film stars began to 
emerge. African American screen images from 1930 to 1940 are examined to reveal how the African American image began to 
change from that of a subservient to a more assertive and humane individual. Representations from 1940 to 1950 are examined to 
determine how and why black entertainers particularly musicians, began to dominate the screen image. Films produced from 1950 
to 1960 are examined to investigate how the integrationist era began to influence the African American screen image. Black screen 
images from 1960 to 1970 are examined to determine how the resurgence of black pride influenced this newly formed image and 
how this resurgence of black pride led to the development of black exploitation films. Black exploitation films are examined to 
determine how they gained popularity and later declined in public appeal among audiences as more sophisticated audiences began 
to demand more quality films. African American representations from 1980 to 1990 are examined to reveal how black comedians 
began to dominate the black screen image and to determine the impact a new generation of filmmakers stood to have on 
contemporary representations and audiences. The preponderance of black filmmakers in the decade of the 1990s is examined to 
determine how they influenced and shaped filmmaking in this period. The decade from 2000 to 2010 is explored to assess how 
blacks have fared with the Academy Awards and to determine how blackness is being reconfigured on screen in cinematic 
representations. The post 2010 era is interrogated to determine how post-racial attitudes are impacting representations of blackness 
on screen. 

The instructional method and media used in this course will consist of lectures, texts, videos, and guest speakers. Two 
examinations (a midterm and final exam) will be given during the semester. Students are required to submit two papers (7-9 pages 
in length) examining the representation of African Americans on screen in a pre-1950 and post 1950 period. These papers must be 
completed by the stated deadlines and must adhere to basic rules on academic style (i.e. MLA Handbook of Style or Chicago 
Manual of style, etc). 

TEXTS: 
Bogle, Donald. Toms, Coons, Mulattoes, Mammies, & Bucks: An Interpretive History of Blacks in American Films. New York: 

Continuum, 1989. 
Diawara, Manthia, ed. Black American Cinema. New York: Routledge, 1993. 
Smith, Valerie ed. Representing Blackness: Issues in Film and Video. New Brunswick: Rutgers UP, 1997. 
Regester, Charlene. African American Actresses: The Struggle for Visibility. Bloomington: Indiana UP, 2010. 

SECONDARY TEXTS: 
Bogle, Donald. Blacks in American Films and Television: An Illustrated Encyclopedia. New York: Simon & Schuster (1988). 

ON RESERVE IN THE UNDERGRADUATE LIBRARY 
Bowser, Pearl and Louise Spence. Writing Himself into History. New Brunswick: Rutgers UP, 2000. ON RESERVE IN THE 

UNDERGRADUATE LIBRARY 
Boswer, Pearl, Jane Gaines, and Charles Musser. Oscar Micheaux and His Circle. Bloomington: Indiana UP, 2001. ON 

RESERVE IN THE UNDERGRADUATE LIBRARY 



Cripps, Thomas. Slow Fade to Black: The Negro in American Film, 1900-1942. New York: Oxford University Press (1977). ON 

RESERVE IN THE UNDERGRADUATE LIBRARY 

Gaines, Jane. Fire and Desire. Chicago: University of Chicago Press, 2001. ON RESERVE IN THE UNDERGRADUATE 

LIBRARY 

Green, J. Ronald. Straight Lick. Bloomington: Indiana UP, 2000. ON RESERVE IN THE UNDERGRADUATE LIBRARY 

ASSIGNMENTS: 
1. Students are required to read all assigned materials. 
2. Students are required to view all films selected for this course. 
3. Students are required to write two papers (7-9 pages) due on February 21, 2012 (PAPER I) and April 3, 
2012 (PAPER II), 
4. Students are required to submit a one -page (non-graded) weekly critique of the film reviewed in class. 
Completing all weekly critiques will influence your final course grade. 

GRADING: 
Paper I (25%), Paper II (25%), Mid-Term (25%), Final Exam (25%) 
A+ (98-100), A (94-97), A- (90-93), B+ (87-89), B (83-86), B-(80-82), C+(77-79), C (73-76), C- (70-72), D+ 
(67-69), D (63-66), D- (60-62), F (59 and below) 

COURSEPACK: 
In addition to the texts required for this course, a course pack also has been compiled and contains relevant 
articles to the materials introduced in class. 

EXAMS: 
There will be two scheduled exams (one mid-term and one final) that must be taken on the dates specified. No 
make-up exams will be given. 

ATTENDANCE: 
Attendance is mandatory and will influence your final course grade. 

CLASS PARTICIPATION: 
Class participation is encouraged and will influence your final course grade. 

ADDITIONAL SCREENINGS: 
On Wednesday night from 6-8pm films will be shown in the Undergrad Library for extra credit. All students are 
encouraged to attend some of these screenings as your attendance will influence your final grade in the class. 

TECHNOLOGY: 
Laptops are allowed for note taking purposes only. Please do not use your laptop for any other purpose. Cell 

phones, texting, and any other intrusive technological deivces or practices are not allowed in class. 

HONOR CODE: 
All students are required to adhere to the University’s honor code polices and procedures. Every Student 

enrolled in this course is expected to fully participate and observe the honor code. 

DISABILITIES POLICY: 



Students who may need accommodations based on disabilities should contact the 
instructor and the Department for Disability Services (919) 962-8300 in SASB 
North Building Suite 2126 disabilityservices.unc.edu 



January 10 
First Black Motion Picture Producers 

& Directors 

Reaction to "Ethnic Notions" 

Introduction of Stereotypes 

1900- 1910 

Ethnic Notions 

January 17 
Emergence of All-Black Cast Films 

Rise of Black Film Stars 

1910- 1920 

Hallelujah 

January 24 

Rise of Black Film Stars (Cont.) 
Paul Robeson 

Nina Mae McKinney 

Josephine Baker 

1920- 1930 

Emperor Jones 

January 31 
Black Independent Filmmaker Oscar 

Micheaux 

Black Westerns 
Race Movies/Within Our Gates 

February 7 
Servants and Maids Dominate the 

Screen Image of African 

Americans 

Hattie McDaniel 

Louise Beavers 

Stepin Fetchit (Lincoln Perry) 

Eddie Rochester Anderson 

1930- 1940 

Imitation of Life 

February 14 

Entertainers as Film Stars 

Lena Home 

Bill Robinson 

Hazel Scott 

Duke Ellington 

Cab Calloway 

1940- 1950 

Intruder in the Dust 

TUESDAY WEEKLY SCHEDULE 

February 21 
Decline of All-Black Cast Films 

Impact of Integration 

1950- 1955 

No Way Out 

PAPER I D UE February 21 

February 28 
Rise of Black Film Stars 
Sidney Poitier 
Ethel Waters 
Dorothy Dandridge 
1955 - 1960 
In the Heat of the Night/ 
Shaft 

MID TERM EXAM 

SPRING BREAK 

March 13 
Impact of Sidney Poitier on the 

Portrayal of the African 

American Male Screen Image 

Rise of Black Exploitation Films 

1960- 1965 

Cooley High 

March 20 
Impact of Black Exploitation Films 

Emergence of Assertive African 

American Males & Females 

Jim Brown 

Richard Roundtree 

Pam Grier 

1965 - 1970 

A Soldier’s Story 

March 27 
Decline of Black Exploitation Films 

Emergence of a New Wave of Black 

Filmmakers 

Gordon Parks 

Melvin Van Peebles 

1970- 1975 

Devil in a Blue Dress 

April 3 

Black Comedians Rise as Film Stars 

Richard Pryor 

Eddie Murphy 

Whoopi Goldberg 

Impact of The Color Purple 

1980- 1985 

Spike Lee as Producer, Director, & 

Actor 

Get on the Bus/He Got 

Game/Bamboozled/Do the Right 

Thing/Twenty-Fifth Hour/School 

Daze/ 

PAPER H D UE April 3 

Apil 10 

Introduction to the 1990s 

Contemporary African American 

Filmmakers 

John Singleton 

1990s 

Boyz N the Hood 

Human Stain 

April 17 
Contemporary Representations of 

Race 

African American Cinema in the 

1990s 

Monster’s Ball/Inside Man/ 

Ray/Hustle and Flow/Dream 

Girls/Last King of Seotland/Ddjgt 

vu/Taking of Pelham 123/American 

Gangster/Crash 

April 24 

Intro to Decade of 2000 and Decade 

of 2010 

Blacks and the Academy Awards 

Black Superheroes 

Miracle at St. Anna/Blind 

Side/Precious/Book of Eli 

Course Evaluation 
Review for Final 

FINAL EXAMINATION: May 1, 2012 Tues. 4 pm 



AFAM 276 COURSE OBJECTIVES: 
The student should be able to master the following objectives after completing each of these units: 

Introduction to African Americans in Cinema 1900-1910/Impact of The Birth of a Nation/Early African American Pioneers in the 
Motion Picture Industry 

1. Identify early black pioneers in the motion picture industry and describe their efforts. 
2. Explore the underlying motivations as to why black filmmakers decided to pursue filmmaking. 
3. Describe t~e impact of The Birth of a Nation. 
4. Define five major stereotypes of blacks which developed and describe how t~ese stereotypes were perpetuated in early screen portzayals. 
5. Compare and contrast the early screen representations of African Americans in all-black cast films to those in non-all black cast films. 

Emergence of All-Black Cast Films/Oscar Micheaux/Rise of Black Film Stars 
1. Describe t~e screen career of Paul Robeson. Explain why he was considered controversial given his tremendous skill a~d talent. 
2. Describe images presented by all-black cast films. Explain whether or not these films served a useful purpose for African American 

audiences and discuss the impact of these films on black audiences. 
3. Identify Oscar Micheaux. Describe and discuss how black audiences responded to his work and why he is significant to the study of 

African American cinema. 
4..Identify and describe the screen caCeers of at least t~tree ea¢ly black female film staCs who were considered sex symbols. 
5. Explain why black subservient screen images were popularized a~d why these images lasted as long as they did. 
6. DemonstCate that you can apply film theory to reading representations of African Americans on screen in the pre-1950s period. 

Efforts by African Americans to Provide Positive Film Portrayals/Rise of Black Western Films/Black Entertainers as Film Stars 
1. Identify and describe the involvement of African American entertainers in cinema. Explain why entertainers were recruited to appear in 

motion pictures. 
2. Discuss why some black film stars perpetuated stereotypical portxayals of African Americans during this period while others did not. 
3. Compare and contrast film reviews and critiques of black films in the black press to t~ose in t~e mainstream press. Discuss whether or not 

these reviews are equitable in their treatment of black films. 
4. Describe how the portxayal of the African American changed from the early 1900s to 1940s. 
5. Discuss why black western films were made and describe their appeal. 
6. Describe t~e impact of black female entertainers such as Lena Horue and Hazel Scott. 

Decline of All-Black Cast Films/Impact of Integration on the African American Screen Portrayal 
1. Explain why all-black cast films became less popular. 
2. Identify film stars who appea~ed primaxily in all black-cast films in comparison to those who appeared in non-all black cast films. 
3. Explain the impact of integration on the screen representations of African Americans. 
4. Describe Sidney Poitier’s screen career and explain why he became one office more acceptable black male actors of this time period. 
5. Identify themes characteristic of motion pictures produced in the late 1950s and early 1960’s. Describe the significance of fl~ese films. 

Rise and Decline of Black Exploitation Films/Impact of Black Exploitation Films on Black audiences 
1. Define black exploitation films. 
2. Identify at least four black exploitation films, describe their ~emes, a~d explain t~eir impact. 
3. Identify at least three African American film stazs who were populazized because of their role in black exploitation films. 
4. Describe ~e rise and subsequent decline of black exploitation films. 
5. Discuss the pros and cons of these films. 

Black Comedians as Film Stars in the 1980’s/Spike Lee as Actor, Director, Producer 
1. Name and identify at least two black comedians who appea~ed in a number of motion pictures made in fl~e 1980s. Explain why the pictures 

in which they appea~ed became box office successes. Describe their appeal. 
2. Discuss the controversy surrounding The Color Purple and describe the impact of this film on black audiences. 
3. Explain whether or not contemporary black films perpetuate stereotypical portxayals of African Americans. 
4. Identify major themes conveyed in Spike Lee’s films. Describe the impact of these films on black audiences. 
5. Identify other contemporaxy black filmmakers and describe their contributions to the screen image of African Americans. Explore fl~eir 

stxengths and weaknesses. 
6. Compare and contrast the screen image of African Americans in contemporary films to their previous screen portxayals. 

White Backlash Films of the 1990’s/Black-Black Exploitation Films 
1. Discuss why films produced in fl~is decade have been referred to as white backlash films. 
2. Describe why films produced in this decade have been categorized as black-black exploitation films. 
3. Identify parallels between black films produced in the 1970’s wifl~ fl~ose of fl~e 1990’s. 
4. Explore why Henry Louis Gates refers to films produced in fl~is period as "Guiltsploitation" films. 
5. Identify how representations of race axe txansformed on the screen in the decade of the 1990’s in comparison to previous decades. 

Black Biopics in the decade of 2000-2010/Magical African Americans/Blacks and the Academy Awards 
1.Identify significant Black Biopics in fl~is period. 
2.Describe and define fl~e Magical African American Image that has permeated the black screen image in this period. 
3. Discuss the contentious relationship between African Americans and the Academy Awards. 
4. Identify a new generation of young black filmmakers such as Tyler Perry and describe their impact relative to previous decades. 



5. Demonstrate that you can apply film theory to reading race in comemporary represemations 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Friday, January 6, 2012 1:46 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Syllabus for AFAM 101 

101%2012 Spring Syllabus [ 1 ]. doc; 101%20Course%20obj ectives [ 1 ]. doc 

From: Regester, Charlene B 
Sent: Tuesday, December 20, 2011 1:39 PM 
To: Sahle, Eunice N 
Subject: Syllabus for AFAM 101 

Dear Eunice: Attached is my syllabus for AFAM 101. It is some 3 pages. Will forward a copy to Ken Janken. Thanks much. 
Sincerely, Charlene Regester 



AFAM 101 THE BLACK EXPERIENCE 
Instructor: Dr. Charlene Regester Spring 2012 
Class Time: T/Th 12:30-1:45 Office: 204 Battle 
Place: GA 105 Section: 2 Office Hours: Thurs. 2-5pm 

COURSE DESCRIPTION: 
AFAM 101 is designed to examine slavery from its inception to its virtual demise in North America in 1865. This 

examination explores slavery from its beginning, which can be traced to the Greek and Roman Empires, investigates the 
organization of the slave trade, analyzes the widespread development of slavery throughout the diaspora, interrogates the demise of 
slavery, and critiques the impact that slavery would have on American society. 

Ancient slavery is examined to provide an understanding as to how slavery evolved. The ideological as well as political 
factors influencing the emergence of this institution are explored. Arguments attempting to justify and legitimize the practice of 
slavery are introduced, debated, and examined. The organization and structure of the slave trade is introduced to reveal how this 
economic system of labor, although capital producing, was similarly engaged in the exploitation of humans. Arguments regarding 
labor systems, capitalism, and business practices are reviewed. 

Slavery’s widespread expansion in the sixteenth, seventeenth, and eighteenth centuries involved a variety of European 
powers who adopted this labor practice and competed for dominance in this trade. Institutions of slavery began to emerge throughout 
the diaspora and their existence in other parts of the world are compared and contrasted to slavery as it evolved in North America. 
As slavery became more predominate in the American South, slaves adapted to and resisted the enslavement process leading them to 
develop unique religious and cultural practices that are explored in this course. 

The decline of slavery is examined to provide an understanding as to why slavery lost its popularity and wide appeal. The 
abolition of slavery is traced and issues surrounding its dissolution are explored. Those involved in the abolition of slavery, including 
black and white abolitionists, employed a variety of strategies for dismantling slavery and are explored in detail. This examination of 
slavery attempts to provide the historical context within which slavery was introduced, developed, and ultimately ended while 
providing an understanding of the black experience prior to 1865. 

The instructional method and media used in this course will consist of lectures, texts, videos, and guest speakers. Three 
examinations will be given during the semester. These examinations will consist of two exams and one final exam which will 
collectively constitute 3/4’s of your grade. The remaining part of your grade will consist of a paper which must be completed and 
submitted by the stated deadline. This paper must adhere to basic rules on academic style i.e. Chicago Manual of Style or MLA 
Handbook of Style. 

REQUIRED TEXTS 
Douglass, Frederick. Narrative of the Life of Frederick Douglass. Boston & New York: Bedford Books, 1993. 
Palmer, Colin. Passageways: An Interpretive History of Blaek Ameriea to 1863. Orlando: Harcourt & Brace Publishers, 1997. 
Walker, Margaret. Jubilee. New York: Bantam Books, [1966], 1999. 
SECONDARY TEXTS 
Franklin, John Hope and Evelyn Brooks Higginbotham. From Slavery to Freedom: A History of African Americans, Vol. I, Ninth 

ed. McGraw-Hill, 2011. 
Mullane, Deirdre ed. Crossing the Danger Water: Three Hundred Years of African-American Writing. New York: Anchor Books, 

1993. 
Thompson, Vincent. The Making of the Diaspora in the Amerieas 1441-1900. New York: Longman, 1987. 

White, Deborah. Ar’n’t I A Woman? Female Slaves in the Plantation South. New York: Norton, 1987. 
COURSEPACK: In addition to the texts required for this course, a course pack has also been compiled and contains articles 
relevant to materials introduced in class. 
ASSIGNMENTS: 
1. Students are required to read all assigned materials. 
2. Students are required to write a paper approximately 5-7 pages in length. This paper is due on or before March 15, 2012. 
GRADING: 2 Tests = 50% - Paper = 25% - Final Exam = 25% 

A+ (98-100), A (94-97), A- (90-93), 13+(87-89), 13 (83-86) 13-(80-82), C+(77-79), C (73-76), C- (70-72), D+ (67-69), D(63-66), D- 
(60-62), F (59 and below) 
EXAMS: There will be three scheduled examinations which must be taken on the dates specified. No make-ups will be 

given. 

ATTENDANCE: Class attendance is mandatory and will influence your final course grade. 
CLASS PARTICIPATION: Class participation is encouraged and will influence your final course grade. 
TECHNOLOGY: Laptops are allowed for note taking purposes only. Please do not use your laptop for any other purpose. 

Cell phones, texting, and any other intrusive technological devices or practices are not allowed in class. 
HONOR CODE: All students are required to adhere to the University’s honor code policies and procedures. Every student 

enrolled in this course is expected to fully participate and observe the honor code. 



WEEKLY CLASS SCHEDULE 
DISABILITIES POLICY: Students who may need accommodations based on disabilities 

should contact the instructor and the Department for Disability Services (919) 
962-8300 in SASB North Building Suite 2126 disabilityservices.unc.edu 

FINAL EXAM: THURSDAY, May 3, 2012 - 12 noon 



Week I 

Week II 

Week III 

Week IV 

Week V 

Week VI 

Jan. 10-Jan. 12 
Introduction: Why study the Black 

Experience? 
Ancient Slavery: Greek and 

Roman Slavery 
Definition of Terms 
Myths of Africa 

Jan. 17- Jan. 19 
African Empires 
Beginning of African Slavery 
Slave Trade: Countries Involved 
Acquisition of Slaves 
Old African Blasphemer 

Jan. 24 - Jan. 26 
Organization and structure of the 

slave trade 
Impact of the slave trade on 

European and African Societies 
Middle Passage 

Jan. 31 - Feb. 2 
Evolution of slavery in Latin 

America 
Introduction to Racial Slavery in 

North America 
Amistad Part I 

Feb. 7- Feb. 9 
Racial slavery in North America 
during the 17th century (Cont.) 
Indentured servitude vs. slavery 

FIRST EXAM 

Feb. 14- Feb. 16 
Development of Plantation 
Societies in the Americas 
Slave Community 

Week VII Feb. 21 - Feb. 23 
Slave Culture 
Linguistic Patterns 

Week VIII Feb. 28- Mar. 1 
Slave Family 
Survival Strategies 
Marriage Ceremonies 
Kinship Networks 
Naming Patterns 
Half Slave/Half Free 

SPRING BREAK Mar. 5 - Mar. 9 

Week IX Mar. 13- Mar. 15 
Slave Revolts 

PAPER DUE 

Week X Mar. 20 - Mar. 22 
Haitian Revolution 
Runaways/Maroons 

Slave Resisters and Slave 
Catchers 

SECOND EXAM 

Week XI Mar. 27 - Mar. 29 
Underground Railroad 
Legal Status of Free Blacks 

Week XII Apr. 3 - Apr. 5 
Free Blacks 
Schools 
Churches 

Week XIII Apr. 10- Apr. 12 
Newspapers 
Literary Societies 
Glory 

Week XIV Apr. 17- Apr. 19 
Mutual Aid Societies 
Abolition Movement 
Black Abolitionists 
White Abolitionists 

Week XV Apr. 24 
Course Evaluation 
Review for Final 



WEEKLY CLASS SCHEDULE 
AFAM 101 COURSE OBJECTIVES 

The student should be able to master the following objectives after completing each of these units: 

Introduction to the Black Experience 
Examination of Ancient Slavery 
1. Name at least three reasons why it is important to study the black experience. 
2. Identify and explain at least three myths popularized concerning Africa. 
3. Examine how race is defined. 
4. Identify at least three Ancient African Empires and describe characteristics of each. 

Slave Trade 
Organization and structure 
Middle Passage 
Impact of the Slave Trade 
1. Identify at least four major countries involved in the slave trade and describe their involvement. 
2. Describe the structure and organization of the slave trade. 
3. Name at least three reasons why African societies were in conflict with one another leading to the enslavement of victims of warfare. 
4. Describe the middle passage. 
5. Trace the development of the slave trade in its early phase. 

Racial Slavery in North America in the 17th Century 
1. Explain the difference between slavery and indentured servitude. 
2. Trace the development of racial slavery in North America, beginning with the arrival of the first blacks. 

Plantation Societies 
Slave Community 
Folk Culture 
1. Identify and describe three types of slave plantations. 
2. Name the rank order system that existed within a plantation society and within the slave community. 
3. Describe how slaves performed traditional ceremonies and explain how West African practices influenced these ceremonies. 
4. Explain how Jubilee depicts slave life and assess whether this is an accurate or inaccurate depiction. 

Slave Family 
Survival Strategies 
Marriage Ceremonies 
Kinship Networks 
Slave Religion 
1. Define fictive kinship. 
2. Define exogamous unions and describe why slaves engaged in such unions. 
3. Describe how churches imposed moral sanctions on slaves who violated acceptable codes of conduct within the marriage institution. 
4. Describe how slaves were named and explain naming practices employed by slaves. 

Slave Revolts 
Haitian Revolution 
Runaways 
Underground Railroad 
1. Identify active and passive forms of resistance to slavery. 
2. Name at least three maj or U. $. slave revolts and describe characteristics of each. 
3. Explain precipitating factors that led to the development of the Haitian Revolution. 
4. Identify at least three ways by which slaves resisted their condition to slavery. 
5. Name at least two tactics used by slaves to escape slavery. 

Free Blacks 
Legal Status 
Abolition Movement 
1. Describe the legal status of free blacks. 
2. Explain why free blacks were referred to as slaves without masters. 
3. Describe and explain the significance of the Dred Scott Decision. 
4. Provide examples of newspapers, schools, and mutual aid societies established by free blacks. 
5. Identify major arguments for and against slavery as advocated by slave supporters and abolitionists. 

FINAL EXAM: THURSDAY, May 3, 2012 - 12 noon 



AFAM 101 COURSE OBJECTIVES 

The student should be able to master t~e following objectives after completing each of these units: 

Introduction to the Black Experience 
Examination of Ancient Slavery 
1. Name at least three reasons why it is important to study the black experience. 
2. Identify and explain at least three myths popularized concerning Africa. 
3. Examine how race is defmed. 
4. Identify at least three Ancient African Empires and describe characteristics of each. 
Slave Trade 
Organization and structure 
Middle Passage 
Impact of the Slave Trade 
1. Identify at least four major countries involved in the slave t~ade and describe t~eir involvement. 
2. Describe t~e structure and organization of the slave txade. 
3. Name at least three reasons why African societies were in conflict wit~ one another leading to the enslavement of 

victims of warfare. 
4. Describe t~e middle passage. 
5. Trace t~e development of the slave txade in its early phase. 
Racial Slavery in North America in the 17th Century 
1. Explain the difference between slavery and indentured servitude. 
2. Trace the development of racial slavery in North America, beginning with the a~Tival of the first blacks. 
Plantation Societies 
Slave Community 
Folk Culture 
1. Identify and describe three types of slave plantations. 
2. Name the raxtk order system that existed within a plantation society and within t~e slave community. 
3. Describe how slaves performed txaditional ceremonies and explain how West African practices influenced these 

ceremonies. 
4. Explain how dubilee depicts slave life and assess whether this is an accurate or inaccurate depiction. 
Slave Family 
Survival Strategies 
Marriage Ceremonies 
Kinship Networks 
Slave Religion 
1. Define fictive kinship. 
2. Define exogamous unions and describe why slaves engaged in such unions. 
3. Describe how churches imposed moral sanctions on slaves who violated acceptable codes of conduct within the 

marriage institution. 
4. Describe how slaves were named and explain naming practices employed by slaves. 
Slave Revolts 
Haitian Revolution 
Runaways 
Underground Railroad 
1. Identify active and passive forms of resistance to slavery. 
2. Name at least three maj or U.S. slave revolts and describe characteristics of each. 
3. Explain precipitating factors that led to the development of the Haitian Revolution. 
4. Identify at least three ways by which slaves resisted their condition to slavery. 
5. Name at least two tactics used by slaves to escape slavery. 
Free Blacks 
Legal Status 
Abolition Movement 
1. Describe t~e legal status of free blacks. 
2. Explain why free blacks were referred to as slaves without masters. 
3. Describe and explain the significance of the Dred Scott Decision. 
4. Provide examples of newspapers, schools, and mutual aid societies established by free blacks. 
5. Identify major arguments for and against slavery as advocated by slave supporters and abolitionists. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Stokes, Pamela D <pstokes@unc.edu> 

Friday, January 6, 2012 2:57 PM 

Abatemarco, Jodi M <jodia@email.unc.edu>; Kang, Janice <jbkang@email.unc.edu>; Hoffman, Phyllis J 
<pjhoffma@email.unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Cheek, Suphronia M-j <sjcheek@email.unc.edu> 

Stokes, Pamela D <pstokes@unc.edu> 

DEPARTMENT OF SOCIOLOGY SPRING 2012 COURSE ANNOUNCEMENT 

Course flyer.pdf 

TO: Graduate Student Services Managers: 

Happy New Year! Can you forward the attached Spring 2012 course announcement to your graduate student listserv? 

Thank you. 

Pam Stokes 

Department of Sociology 

In the U.S., as in other parts of the world, education is viewed as an important avenue of upward social mobility. 
Yet even as the effects of background characteristics such as race, ethnicity, gender, and social class have 
diminished over time, we continue to find strong correlations between these factors and educational outcomes. 
These disparities, and the relationship between education and inequality more broadly, are among the primary 
concerns of sociologists of education and they will be the focus of this course. We will consider the major 
theoretical perspectives in the sociology of education and theories and explanations of educational inequality. We 
will also survey some of the more recent empirical research on race, class, and gender differences in educational 
outcomes and the schooling and other processes that contribute to unequal outcomes. 

Instructor: 
When: 
Where: 
Contact: 

Karolyn Tyson, Associate Professor 
Spring 2012, Wednesday 1:00-3:30 
Greenlaw 526 A 
kdtyson@email.unc, edu 



Announcing a New Sociology Graduate Course on Education and 
Inequality (SOCI 950) 

Course Description 
In the U.S., as in other parts of the world, education is viewed as an important 
avenue of upward social mobility. Yet even as the effects of background 
characteristics such as race, ethnicity, gender, and social class have diminished 
over time, we continue to find strong correlations between these factors and 
educational outcomes. These disparities, and the relationship between education 
and inequality more broadly, are among the primary concerns of sociologists of 
education and they will be the focus of this course. We will consider the major 
theoretical perspectives in the sociology of education and theories and explanations 
of educational inequality. We will also survey some of the more recent empirical 
research on race, class, and gender differences in educational outcomes and the 
schooling and other processes that contribute to unequal outcomes. 

Instructor: 
When: 
Where: 
Contact: 

Karolyn Tyson, Associate Professor 
Spring 2012, Wednesday 1:00-3:30 
Greenlaw 526 A 
kdtyson@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, January 6, 2012 3:42 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Would you like help from a Work Study student? 

Dear All, 

I wanted to let you know about an opportunity that you might not be aware of. If you have specific tasks or projects 

that an undergraduate student could help with throughout the semester for 5-10 hours per week, I can help you hire a 

UNC work study student, at no cost to you. 

There are a few things that you should be aware of: 

-Students will need to have work throughout the semester, but they may not work between semesters 

-Students must be supervised by you while they are working for you 

-Students may not help you with sensitive materials (such as grading, photocopying finals, etc) 

-Student generally find jobs during the first few weeks of class 

If you would like me to help you recruit a work study student to work with you this semester, please email me the 

following by January loth: 

A brief description of the job - include specific tasks (3-8 brief sentences) 

Anticipated # of hours per week 

Skills or knowledge that the student needs to have 

Grade Level of student that you think would most likely have the required skills (ie. First Year, Sophomore, etc) 

[Also, if you just need a little help once or twice, please let Travis know and, if time allows, he will supervise our office 

assistant to complete the task] 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30586921 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30586921-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thomas.Porter@barclayscapital.com 

Friday, January 6, 2012 4:48 PM 

Gore, Travis <stgore@email.unc.edu> 

ACC 

ACC Pick ’Em.xls 

Travis - 

As you might have noticed in Rankin’s email, week 1 is just the games from this weekend. First games are tomorrow at 
12 noon, so we need to submit before then. 

Attached is list of the games for this weekend as well as the games for "week 2" (i.e., starting Monday). I added current 
records and current rpi rankings for reference. From the way I read his email, the only rules are (1) can only pick Carolina 
and Dook once each and (2) can only pick against the same team twice. (Let me know if you read differently). 

My thoughts for this weekend are Va Tech, Florida State or possibly Virginia -- Wake is terrible, they just lost to Wofford 
so might be motivated to play hard against Va Tech on Saturday; Clemson sucks; and Virginia is obviously playing well 
right now. But my opinion is meaningless, we are going with whatever you think. 

Thomas Porter 
BARCLAYS CAPITAL 
Investment Banking Division I Mergers & Acquisitions 
745 Seventh Avenue I New York, NY 10019 
Tel: 212.526.4446 I Fax: 917.265.1297 I Cell: 
thomas.porter@barcap.com 

This e-mail may contain information that is confidential, privileged or otherwise protected from disclosure. If you are not 
an intended recipient of this e-mail, do not duplicate or redistribute it by any means. Please delete it and any attachments 
and notify the sender that you have received it in error. Unless specifically indicated, this e-mail is not an offer to buy or 
sell or a solicitation to buy or sell any securities, investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Barclays. Any views or opinions presented are solely those of 
the author and do not necessarily represent those of Barclays. This e-mail is subject to terms available at the following 
link: www.barcap.com/emaildisclaimer. By messaging with Barclays you consent to the foregoing. Barclays Capital is the 
investment banking division of Barclays Bank PLC, a company registered in England (number 1026167) with its 
registered office at 1 Churchill Place, London, El4 5HP. This email may relate to or be sent from other members of the 
Barclays Group. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, January 6, 2012 8:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Course outlines, Blackboard, photocopies, Agatha and January meetings 

Dear Colleagues, 

Welcome back and I hope you had a wonderful holiday season. 

Kenneth and I have received some course outlines along the lines I indicated in an email on December 02, 2011. If you have not 
submitted your course outlines for the spring term, I need to receive them by email - with a copy to Kenneth - before Monday. 

On a very important note, please note that any requests for Departmental course outlines from the public should be directed to me. 
Further, only students registered in specific classes should have access - via Sakai or Blackboard - to course outlines. In addition, as 
per a new University policy, if you are continuing to use Blackboard for your classes you need to go to the link below to make a 
request: 
http :ii~ackboard, ~c.edui 

In terms of photocopying, we will have some more funds for photocopying this semester. As we move forward, it is important to 
remember that as of last year we are responsible for our photocopying needs. Thus, no faculty member should ask Travis to make 
copies for their classes. 

As you all know, January 20 is Agatha’s last day in the Department. In this respect, if you have any urgent issues that fall trader her 
office you need to let her know as soon as possible. Agatha (many thanks!), the Chair of Public Policy, the Deans Office and I are in 
the midst of searching for a new Business Manager. 

Unless there are new developments we will only have two Departmental meetings in January and here are details: 

Wednesday Jan 18 
Wednesday Jan 25 
Time: 11.00am-12.00pm 
Location - Same as Fall Semester 

Best wishes, 
Eunice 

Eunice SaNe, Ph.D 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
Chair, Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://~ists~mc.ed~/~?id-32361534.d19c27ea4325cf~39a9456d99719bcb&r~T&~-afriafam&o-3~5~8572~, or send a 

blank email to leave-30588572-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Saturday, January 7, 2012 9:08 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: YOUR RESEARCH PARTNER IN WEST AFRICA 

Dear Travis, 

Please transmit this informaiton to our colleagues thorugh the llistserve. 
Thanks, 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. 

From: Amos Chibuike [amosc@idsnigeria.com] 
Sent: Saturday, January 07, 2012 7:49 AM 
To: Nzongola-Ntalaja, Georges; b_anderson@unc.edu 
Subject: YOUR RESEARCH PARTNER IN WEST AFRICA 

Dear Georges/Barbara, 

Permit me to introduce to you Innovative Data Solutions (IDS). A leading innovative public opinion and marketing research agency 
with Head Quarter in Lagos, Nigeria and with the capacity to conduct field-work in other West African countries. 

Our mission is to offer great and bespoke information through public opinion surveys and market research which will delight our 
clients. 

We are best known for our ’QUALITY’ services in delivering the best to our clients and strong field-force in conducting any volume 
of 
project. 

So, feel free to send us RFQ/RFP for your project needs in Nigeria and West Africa. 

Please visit our website for more information about us. 

Best regards, 

Amos Chibuike 
MD/CEO 

Innovative Data Solutions Ltd 

Mobile: 
Direct: +234-1-7380334 
Email: amosc@idsnigeria.com<mailto:ar~osc~ids~igeria.com> 
Website: www.idsnigeria.com, ng<~ ://) ww Ads~igeria. com. r~g> 



From: 

Sent: 

To: 

Subject: 

Thomas.Porter@barclayscapital.com 

Saturday, January 7, 2012 10:12 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: ACC 

That’s fine, although bc and ga tech are pretty terrible, possibly 2 worse in league. Do you think its wise to use carolina or 
dook up right away against such bad teams? If so, let’s take duke and save carolina 

Thomas Porter 
Barclays Capital 

I=rom: Gore, Travis <stgore@email.unc.edu> 
To: Porter, Thomas: IBD (NYK) 
Sent: Sat Jan 07 03:45:41 2012 
Subject: Re: ACC 

What if we use UNC right out of the gate? They are a 30 point favorite! That is guaranteed! anything could 
happen in the other acc games this week. I will get a good feel of the other teams after this week. What do u 
think? Also ifu want to save UNC then we could choose duke cause I don’t think there is anyway they will lose 
two in a row. Let me know if you would rather hold on to duke also. 

Sent from my iPhone 

On Jan 6, 2012, at 4:47 PM, "Thomas.Porter@bardas, scapital.com" <Thomas.Porter~bardayscapitaLcora> 
wrote: 

Travis - 

As you might have noticed in Rankin’s email, week 1 is just the games from this weekend. First games are 
tomorrow at 12 noon, so we need to submit before then. 

Attached is list of the games for this weekend as well as the games for "week 2" (i.e., starting Monday). I 
added current records and current rpi rankings for reference. From the way I read his email, the only rules 
are (1) can only pick Carolina and Dook once each and (2) can only pick against the same team twice. (Let 
me know if you read differently). 

My thoughts for this weekend are Va Tech, Florida State or possibly Virginia -- Wake is terrible, they just lost 
to Wofford so might be motivated to play hard against Va Tech on Saturday; Clemson sucks; and Virginia is 
obviously playing well right now. But my opinion is meaningless, we are going with whatever you think. 

Thomas Porter 
BARCLAYS CAPITAL 
Investment Banking Division I Mergers & Acquisitions 
745 Seventh Avenue I New York, NY 10019 
Tel: 212.526.4446 I Fax: 917.265.1297 I Cell: 
thomas, ~r@~ba~ap.com 

This e-mail may contain information that is confidential, privileged or otherwise protected from disclosure. 
If you are not an intended recipient of this e-mail, do not duplicate or redistribute it by any means. Please 
delete it and any attachments and notify the sender that you have received it in error. Unless specifically 
indicated, this e-mail is not an offer to buy or sell or a solicitation to buy or sell any securities, investment 



products or other financial product or service, an official confirmation of any transaction, or an official 
statement of Barclays. Any views or opinions presented are solely those of the author and do not necessarily 
represent those of Barclays. This e-mail is subject to terms available at the following link: 
www.barcap.com/emaildisclaimer. By messaging with Barcla,vs you consent to the foregoing. Barclays 
Capital is the investment banking division of Barclays Bank PLC, a company registered in England (number 
1026167) with its registered office at 1 Churchill Place, London, El4 5HP. This email may relate to or be 
sent from other members of the Barclays Group. 

<ACC Pick ’Em.xls> 

This e-mail may contain information that is confidential, privileged or otherwise protected from disclosure. If you are not 
an intended recipient of this e-mail, do not duplicate or redistribute it by any means. Please delete it and any attachments 
and notify the sender that you have received it in error. Unless specifically indicated, this e-mail is not an offer to buy or 
sell or a solicitation to buy or sell any securities, investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Barclays. Any views or opinions presented are solely those of 
the author and do not necessarily represent those of Barclays. This e-mail is subject to terms available at the following 
link: www.barcap.com!emaildisclaimer. By messaging with Barclays you consent to the foregoing. Barclays Capital is the 
investment banking division of Barclays Bank PLC, a company registered in England (number 1026167) with its 
registered office at 1 Churchill Place, London, El4 5HP. This email may relate to or be sent from other members of the 
Barclays Group. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Saturday, January 7, 2012 1:56 PM 

Barbara Anderson <b_anderson@unc.edu>; Gore, Travis <stgore@email.unc.edu> 
RE: pdf of reading? 

Peri Soyinka-Airewele and Rita Kiki Edozie’s reading.pdf 

Dear Barbara, 

See aUached. 

Best wishes, 

Eunice 

From: Barbara Anderson [b_anderson@unc.edu] 
Sent: Saturday, January 07, 2012 1:38 PM 
To: Gore, Travis 
Cc: SaNe, Eunice N 
Subject: pdf of reading? 

Dear Travis: 
I am teaching CCO AFRI 101 this semester, and want to use one of Eunice’s readings from last semester. You don’t by any chance 
have an electronic version of the piece below? If not, please don’t worry. I was just trying to save some time, but can send a work 
study student onto it. Just thought I’d ask. Thanks. Barbara 

Peri Soyinka-Airewele and Rita Kiki Edozie, "Reframing Contemporary Africa" in Reframing Contemporary Africa: Politics, Culture, 
and Society in the Global Era (Washington, DC: CQ Press, 2010) 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu<mail~o :b anderson~j~mc.ed~> 



Chapter 1 

REFRAMING CONTEMPORARY AFRICA 
Beyond Global Imaginaries 

Peyi Soyinka-Airewele 

Rita Kiki Edozie 

O ne of the most rewarding aspects of studying Africa is the encounter with literature and conceptual 

debates that simultaneously provoke, reveal rich nuances, reflect African intellectual discourses and 
sociopolitical realities, provide a framework for grappling with vast regional diversities and contradictions, 
and disturb the complacency of our settled notions of the continent. The fiR-y-three countries that make up 
Africa’s Northern, Southern, Eastern, Western, and Central regions draw the scholar into a maelstrom of 

vivid living histories, political debates, and urban and rural cuttural and social dynamics that define and 
yet defy sirnpte explanations of their complex realities. In this chapter, we start with a voyage around the 
politics of representation of African identities and spaces; next, we engage the organizing devices and con- 
cepts of schematic frames and imaginary significations that underlie popular discussions of the continent; 
and finally, we review some critical intellectual and theoretical traditions that have been employed in the 
study of Africa by interrogating the visions of the continent they have bequeathed and the implications of 

¯ such sights and (mis}understandings for those who wish to study African countries today. 

Introduction: Representation of African Identities and Spaces 

Those who teach and study Africa today mus~ learn to probtematize the issue of representation 
in order to locate and unpack the economic, political, personal, and other motivations that might 
underlie any particular image of Africa (Grinker and Steiner 1997, xxvi). 

In the aftermath of the terrorist bombings of September 11, 2001, and the terrifying reminder o~ human 
vulnerability, dae undying Western identity problematic resurfaced through sharpened definitions of racial, 
national, cultural, and rdigious identities, and a reLrtvestment of meaning to the world of the known and the 
unknown, the "civilized" and the "uncivilized" (Soyinka-Airewete 2002). At the same time, it gave new 
meaning to the continuing struggles to contest the meanings and impact of imposed political, racial, and 
socioeconomic dichotomies. Unfortunately, the ensuing avalanche of interest in understanding the global 
Other carmot be said to have dented the myths and images of atavism and absence with which Africa, a 
region of abundant historical, socioeconomic, and political vibrancy and accomptislmaents, has kistorically 
been framed. It is not hard to discern some of the roots of that persistent ignorance: notions of European 
racial, social, technological, economic, and cultural exceptionalism; the substantive legacies of imperial 
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On Being Black and African 

Source: © Khalil Bendib, The Pen is Funnier than the Sword: Cartoons That Speak Truth to Power. www, bendib.com. 

Reproduced with permission. 
Note: This carl.oon shows the infamous slaying of Amadou Diatlo, an unarmed immigrant from Guinea, by the New York Police 

Department Street Crime Unit. As he stood in the doorway of his apartment in the Bronx, just after midnight on February 4, 

1999, the 22-year-old West African died in a hail of forty-one pof~ce bullets fired by four plaindothes police officers who later 

claimed they thought Dia[Io’s wallet was a gun. The police officers were acquitted of murder, sending into motion widespread 

protests and a lawsuit. The United S~ates Justice Department decided in tanuary 2001 that federal civil rights charges were 

unwarranted, but just before the case went to trial, the ~oolice department finally reached an out-of-court settlement with the 

family and lawyers five years after the incident. 

conquest; and the continuing dynamics of global power and interests partly shape the ideologies, political 
economies, and linguistic methods used in imagining and defining the African continent. 

Accordingly, Ella Shohat and Robert Stam have thrown the provocative challenge of "unthinking 
Eurocentrisrn" at those disquieted by the continuing realities of a global core, which persists in viewing 
the world ~:rom a "flattened landscape" that ignores the diversities and problems within its own sphere, 
constructs the world’s realities in opposition to its own ideals, and flattens the external landscape 
through homogenization, while highlighting the presumed inadequacies and limitations of that external 
landscape through sweeping generalizations,s 

1 Ella Shohat and Robe~ Stam~ Untl~inleing Eurocentrism, Multfculturalism and tke Media, is a seminal work, invaluable 

for its incisive exposure of the nature of Eurocentrism and its proposal of new polycentric ways of seeing the world. 
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Since marginalized states are indelibly touched by the cut, sequences of the choices, values, and priorities of 

the media, geopolitical, and academic core, perhaps one of the most important contributions of any collection 
of writings on the African continent is the deliberate presentation of frameworks for validating and rendering 
visible the multiple sociocultural, intellectual, political, transnational, and other prosaic realities that are typi- 
cally delegifimized by that global core (Soyinka-Airewete 2002). Irt talking about reafiaies of the everyday and 

the prosaic, we refer, for ir~stance, to the effervescent sociocultural presence and role of writers, musicians, and 
popular cinema; to political economies that include enduring local ai~d transcontinental networks of market 
women and other entrepreneurs, as well as the hegemonial presence of global capital; and to the political spaces 

that reflect the power and force of indigenous monarchies, the state, and citizen agency and resistance. 
Consequently, our goal in .this chapter is to explore preliminary issues i~ the representation of the Afi-qcan , ¯ - scholarship; to tmderstand some of the ideologies and inter- 

continent within news media, cinema, literature, and 
ests that influence .such maps; and to present alternative, debated frameworks. Above all, we hope to provoke 
and energize a broader desire to e~gage the Africar~ continent in all of its variegated realities. Such an approach 
would lend itself, as the various contributors to this volume undertake to do, to the consmlction of multiple 
discttrsive centers that support the 0nveiling of various strata of sodopolitical, economic, and cultural llfe in 
A£rican countries. The racial and ideological notions and Lqvested interests, which have shaped the language on 

Af~ca for so long, are troublir~g reminders that, more than ever, we cannot a~ord to trade the contemporizing 

authenticity of a historically global African world for franduler~t constructs of homogenizing notions and popular 
reductionist liberties that have long lost their ability to shroud the ghouls of ignorance that birthed them. 

It is no longer plausible to assume that Africa can be inscribed or studied from a site of unfettered or 
pure vision that is untroubled by the very act of representation itself. Beer reflects that tension in her 

reflections on the concept of representation: 

We favour currer~tly the word "representation" because it sustains a needed distance between experience 
and formulation. It recognises the fictive in our understanding. It ailows a gap between how we see 
things and how, potentially, they might be. It ackixowtedges the extent to which ideologies harden into 
objects and so sustain themselves as real presences in the world. The objects may be books, pictures, 
films, advertisements, fashion .... 

Representations rapidly become representative--those empowered to 

speak on behalf of their constituency: the authentic voices of a group. That is where the trouble starts 
when the claim is representing women: Are we offering and receiving formulations of an abiding group; 
offering accounts of a person, or a group of people, conceived as stable? {Beer 1989, 63-64). 

In her writing on "African women" or specifica!ly "Nigerian women" and, even more specifically, as 
she carefully reminds us of the so-called characterization of "Nigerian market women," Ufomata rumi- 

nates on the dilemmas of representation and the quest for authenticity, or the faithful relaying of locaI 
realities by both "insider" and "outsider" scholars: 

I am aware o~ the implications of the methods I adopted in terms of the role of my own voice. I am not 
a market woman, and I write in English, a language that is not commonly spoken in the market .... 

I believe that my portrayal of market women presents the view of an insider, the most authentic possible 
through the eyes of another person. After alt, as a Yoruba adage says, "the onty reason a deaf person is 
vilified in front of his or her child{ten) is the certainty that the message will be delivered." As much as 

possible, I tried to represen~ the views of the women obiectively. Like others, I realize that, "Speaking 
both for and as a woman {rather than ’like’ a woman), is the problem of women’s writing" {Jacobus 
1989, 55; Ufomata 2000). 
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Indeed, the gulf that exists between the worlds of the scholar and the realities of those about whom 
they write is not necessarily a function of racial difference, as Soyinka-Airewele also reminds us: 

Some years ago, I had the much awaited opportunity to conduct research situated at a richer interface of 
"scholar-practitioner" realities, an opportunity that would involve displacement, to an area of protracted 

conflict, of sharply opposed myrhico-histories and deep political polarizations in an African counr_ry. 
Surely, nor a particularly difficult undertaking, since I had the advantage of personal nod linguistic famil- 
iarity with the location. Not for me the "fish out of water," "displanted" and "out of its elements" experi- 
ence, so chillingly defined in Roger’s handy thesaurus. Nevertheless, in the first week.of fieldwork, I had 

the distinctly disturbing experience of being categorized as a safari intellectual by a good friend and senior 
colleague, despite the fact that I had once lived and taught in this same community. Interestingly, the heated 
debate that ensued, on his pair, bespoke a legacy of anger and frustration at the incompetence and super- 
ficialiry of Western Africanists, irrespective of cultural belongings, who jaunted into town and made their 

reputations by recoding ill-understood local issues for the oft-arcane world of western academia.: 

An assessment like this implies that the enterprise of studying African countries has often resembled a 
refined Hobbesian impulse---short lived, self-centered, impatient with collaboration, and certainly some- 
what brutish. This is not acceptable in a continent that disdains the deep-seated tendency in Western 

media and academia to view and use the region as a laboratory with pliable theory-supporting subjects) 
It is apparent that we must, therefore, continue to ask questions about who is speaking and what informs 
and filters their perspectives. Martin and Clifford rightly remind us that ’% . . representations of Africa 
generally tell us far less about those who are being represented than they do about the preoccupations and 
prejudices of those engaged in the act of representing" (Grinker and Steiner 1997, xxvi). 

Representing Africa in Popular Media 

In October 2004, the National Geographic Magazine issued this retraction titled "Revisiting the 

Elephant Hunters of Tanzania": 

We let you down: In the July 2004 issue, we published a story about elephant hunting by the 
Barabaig people in Tanzania. Soon after, a few of you pointed out that there are letters and num- 
bers on the tusk shown on page 78---faint but unmistakable in the printed magazine, yet not vis- 

ible in the prints we used while preparing the article. We now know that the photographer, Gilles 
Nicolet, borrowed the tusks from the Tanzanian Department of Wildlife and gave them to the 
hunters to hold. They are not, as the picture caption says, tusks taken by the Barabaig "from an 
elephant found dead in the bush." The caption was based on information provided us by Nicolet-- 
information that he insisted was true under tough questioning from us, until after the story was 
published and we confronted him about the numbers .... We later learnt that the two photographs 

on page 85--which the caption identifies as showing a hunter reclaiming his spear from an 
elephant and then removing the rusks--were actually taken several years earlier in Cameroon. 

~ Peyi Soyinka-Airewele, "Navigating ’Realities,’ I[lusions and Academic Impulses: Displaced Scholars at Large,’~ GSC 

Quarterly no. 6 (Fall 2002). 

3 ibid. 
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National Geographic’s "apology" for this "unwitting" violation was crafted to painstakingly protect 

the magazine’s claims to its time-honored "accuracy," honesty, rigor, and "bond of trust" with its 
readers. Consequently, it disclaimed any responsibility for photographer Gdles Nlcotet odious falsifi- 

¯ . owever, a more critical reading of this incident invokes very disquieting questions that should 

~aat;~eeH~ taken up by Bill Allen, the magazine’s editor. Why, f°r instance’ did Nic°let assume that an 

image of African hunters holding spears and tnsks supposedly taken from a dead elephant and of a 
hunter’s Rand embedded in the bloodied flesh of an elephant would be so appealing to the editors of the 

magazine and its many readers? Why was it so unacceptable to convey the reality that the tusks had 
been borrowed from Tanzania’s department of wildlife? Did Nicolet anticipate that revealing this fact 

ma azine’s reader- 

would create a dangerous de-exot~clsm of the African continent by permitting the g 

ship to glimpse a continent that had institutions of social organization like those of the rest of the 
world? After all, the existence of a department of wildlife is conclusively indicative of modern political 

and socioeconomic organization, officialdom, bureaucratic procedure, and legality, as well as the exiso 

tence of distinct lines between humans, fauna, and flora. 
We must be willing to probe into the pressures, intellectual traditions, and myths that would impel 

a photographer to falsify and insert old images from Careeroonra country lapping the waters of the 
Bight of Benin~ a bay of the Atlantic Ocean on the vast western coast of the world’s second largest 
continent--into a story on Tanzania, a country on the eastern coastline of the continent, bordering 

the Indian Ocean. What really is the dominant notion of a homogenous unspecific "Africa," of black- 

ness and primitivism, to which those marke6ng their writings, scholarship, films, and images are 
expected to conform? And would the Geographic prove willing to move toward a critical self-examination 

of its own historic preferences and tendencies in the portrayal of the African continent and its peo- 

ples? Nicolet’s was a deliberate act of deception, but its central logic points us to an all-too-common 
desire to imagine "Africa" from within particular frames. It was from a weary, yet irate acknowledg- 

ment of such tendencies in literature, film, media~ and scholarship that award-winning Kenyan writer 

Binyavanga Wainaina’s satirica~ primer "How to Write About Africa offered the following infamous 

tips for budding writers of Africa: 

Never have a picture of a well-adjusted African on the cover of your book~ or in it, unless that African 
has won the Nobel Prize .... ~f you must include an African, make sure you get one in Masai or Zulu 

or Dogon dress. In your text~ treat Africa as if it were one country. R is hot and dusty with rolling grass- 
~ands and huge herds of animals and tall, thin people who are starving¯ Or it is hot and steamy with very 

short people who eat primates. Don~t get bogged down with precise descriptions .... Make sure you 
show how Africans have music and rhythm deep in their souls, and eat things no other humans eat .... 

Taboo subjects: ordinary domestic scenes, love between Africans (unless a death is involved), references 
to African writers or intellectuals~ mention of school-going children who are not suffering from yaws or 

Ebola fever or female genital mutilation .... Avoid having the Kfrican characters laugh, or struggle to 
educate thelr kids, or jus~ make do in mundane circumstances .... African characters should be colour- 

ful, e:(otic, larger than tife~but empty inside, with no dialogue, no confllcts or resolutions in their 
stories, no depth or quirks to confuse the cause (Wainaina 2006). 

Blinkered writing on Africa is clearly not necessarily spawned of apparently hostile, conservatively 

racist voices as Wainaina reminds his readers: 
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Establish eariy on that your liberalism is impeccable, and mention near the beginning how much you 

love Africa, how you fell in love with the place and can’t live without her .... Blame the West for Africa’s 
situation. But do not be too specific. Broad brushstrokes throughout are good .... Describe, in detail, 

naked breasts (young, old, conservative, recently raped, big, small) or mutilated genitals, or enhanced 
genitals .... Remember, any work you submit in which people look filthy and miserable will be referred 

to as the "real Africa," and you want that on your dust jacket. Do not feet queasy about this: you are 

trying to help them to get aid from the West (ibid.). 

Finally, in a sharp reminder of the language of bestiality with which Africans are likened to or 
contrasted with the denizens of the animal kingdom, Wainainna proposes that 

animals, on the other hand, must be treated as well rounded, complex characters. They speak (or grunt 
while tossing their manes proudly) and have names, ambitions and desires. They also have family values: 
see how lions teach their children? Elephants are caring, and are good feminists or dignified patriarchs. 

So are gorillas. Never, ever say anything negative.about an elephant or a gorilla. Elephants may attack 
people’s property, destroy their crops, and even kill them. Always take the side of the elephant. Big cats 

have publlc-school accents. Hyenas are £air game and have vaguely Middle Eastern accents. Any short 
Africans who live in the jungle or desert may be portrayed with good humour (unless they are in conflict 

with an elephant or chimpanzee or gorilla, in which case they are pure evil) (ibid.). 

Despite its own obvious broad brushstrokes, Wainaina’s piece cannot be dismissed simply as a caus- 
tic exaggeration. Evidence points to continuing efforts to create and maintain a discourse around the 
African continent that fixes it in global opposition to all that is civilized, advanced, and thinking. Such 
forms of framing do not always emerge from a benign "ignorance" of facts, but sometimes from more 
deliberate distortions. In "Telling Africa’s Past in Literature: Whose Story Is It Anyway?" Oyekan 
Owomoyela (2002, 221) insists that the mass of fabrications and misrepresentations of Africa’s past 

are at a critical historical juncture, especially after the European colonizing enterprise during which 
"Europeans felt it best to write their own histories of the continent." His scathing assault on the 
Othering of Africa calls to mind the writings of John and Jean Comaroff who argue that European 
discourses on Africa make it clear that the continent has been established as the dark stage of savagery, 
cannibalism, and backwardness into which "white men" write themselves. The representation of 
African identities thus emerged out of a relationship of "opposition and inequality" in which, by his- 
torical imperative, Europe stood to Africa as "civilization to nature, .... savior to victim, .... actor to 
subject" (Comaroff 1997, 691). Hence, the tendency we see in Gilles Nicolet’s photographic mirage of 
Barabaig elephant hunters is predated by an epoch of less subtle calls to inscribe Africa as the zone of 
"dark backwardness," irrespective of alt social, political, and economic evidence to the contrary. 

With some apprehension perhaps that our imaginations might falter in transforming African reality 
into the desirable realm of the primeval, many have elected to play a more determined role in the con- 
struction of a time-bound, primal Africa. Jamie Uys’s cult film The Gods Must Be Crazy was received 
by thousands in Japan, France, Venezuela, Sweden, England, the United States, and several other coun- 
tries as a genial, "unsophisticated, slapstick culture-clash comedy," and it continues to be presented in 
many institutions as a "sophisticated" commentary on cultural relativism and a self-critique of Western 
modernism. (Three more Hong Kong feature films followed a sequel.) Keyan Tomaseili’s description of 
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the film captures its ma~ elements. "Social harmony in a remote Bushman (San) clan supposedly bas.ed 
in the Kalahari desert is disrupted by a Coke bottle which falls out of the sky, discarded by a passing 
pilot. For Xi’s clan, the Coke bottle is firstly, ’one of the strangest and most beautiful things they have ¯ " ’. third, they learn that it can make music. Finally 

~ , . ’t becomes ’a tea! labor savmg~devlc.e, ,. sion 
oeen. Secon.d,] ,-~ .... ~l thin~’ which has brougl~t mssen 

and competition between individuals 

it is recognized as 
within .the clan" (Tomaselli 1998). 

The film goes on to show how the clan makes a decision to remove the source of the conflict by 
returning the bottle to the gods. In his iourney to achieve this goal, Xi encounters a zoologist, his "col- 

ored" helper, and a white woman who wants to teach far away from the city rat race. Interlaced through 
this narrative are buffoonish black guerrillas intent on overthrowing the banana republic government 

the LondOn 
(see Tomasdli 1998). 

It is important to underscore the vast popularity of this film, an appeal welt captured in 
¯ 

’s for Uys in 1994:4 G~ar&an obituary 

Jamie Uys, who has died of a heart attack aged 74, was the first South African film director to gain interna- 
tional recognition with the serendipitous box-office success of The Gods Must Be Crazy (1981). During the 

&ew audi- 
darkest-before-the-dawn days of apartheid, this unsophisticated, slapstick cultare~clasla c°medYfor months, 

tteman and Tootsie, ran a year m Pormgai, and bro.ke all records in Ma.faysia. 
ences everywhere. It became the highest-grossing foreign movie ever ha France where it showed 

.... ~m,o~ and A Gen        . -. ~,,1-~nations for the umversat appe,a[ o.f th~s. s_t_o_~ outaomg ~, ,-,n.~,. --~ ~ ~,~ve seen it raree ttmes, r-~v.~ . ,-- ..... visual comedy, tts antma~, 
Who Oueen Mother :s supposeu ~...~’- . ........ ~a f,o its artlessness, :ts re~im~ ,-*, three 
of a Bushman, s contact wtth "c~vtgzan°n wu~, .... ,, 

underlyhag ecological message and, above all, the natural playing of the Bushman tgmsetf. °’I spent 

Botswana and the northern Cape, 
its to four months looking at and taking pictures of Bushmen in Namibia, 

world before I chose my man. I came back with 

explained Uys. "I wanted to see every Bushman in the whole                 that unique Xhosa clicking 

40 to 50 photographs. He just stood out." He was Nixau (pronounced with ¯ - border. "I knew ~rom the start that to make a contract with 
sound), a hunter along the Namibia-Botswana                                          ,, 
him would not be easy. Money means nothing to him," Uys commented. "Most of the money he earned is 
still in a trust tim& To Nixau, making the film, like everyttgng else the whites did, was a game. Here again, we are presented with an image of an artless and simple people, apparently portrayed as 

the contrary, well-documented research and the¯direct, filmed testimony of Uys’s 
they exist in reality. To evidence of purposeful deception by Uys in seeking to perpetuate 
star actor Ntxau,s provide depressing 

of the film has 

the notion of a~ African people immttred in timeless tradition. Gugter’s critical analysis 

a telling subtitle, "The World According to Apartheid" (2003, 71), and he reveals that filmmaker Uys 

lied repeatedly in interviews. He claimed to have traversed the Kalahari landscape looking for the per- 
fect "native" to play !Xi and finally found N!xau, who had only ever seen one white man in his eritire 
life and whose language had no concept of work or money (Gugler 2003, 73). In fact, Marshall’s 
documentary released earlier shows the filming of The Gods Must Be Crazy in the Tshumkwi camp 

4 Berga~ Ronald, "One Man’s Reality Before the Dawn in South Africa. Obituary: Jamie Uys," The Guardian, February 

2, 1996. directed by ~ohn Marshall. Distributed in the U.S. by Documentary 

s N!,aJ, Tbg Story o~ aes!%t~.°7¢n~niDSu~ensm, e~;~; 
Educational Resourc ¯ o - ’ 

"Nikau." 
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established by the apartheid South African authorities, where much of the !Kung had been living in 
debilitating conditions. N!ai who plays !Xi’s wife had actually lost her adult son in this camp. Uys’s 
"Bushman" hunter star, N!kau Kganna, was never the hunter claimed by Uys in public interviews but 
had grown up as a herd boy on a farm in Botswana and had then worked as a cook in the Tshumkwi 

school where he was "discovered by Uys" (Gugler 2003, 74}. 
Uys’s high-profile cinematic swindle reduces National Geograpbic’s Gi!les Nicolet to an amateur. While 

Uys repeatedly informed the world that N!kau had no use for or understanding of money, researchers have 
made it clear that, in fact, while N!kau was all too familiar with the uses of money, "he was paid a mere pit- 
tance, 2000 Rand, then about $1,700, for The Gods Must be Crazy, which made a fortune; the film cost $5 
million and earned $90 million in its first foux yeats. Even after these recotd earnings, and after N!kau had 
become a national hero in Japan, he had to settle for S,000 Rand and a monthly tetainer of 200 Rand for the 
lead role in the sequel The Gods Must be Crazy It (Gugler, 2003, 74). In Darkest Hollywood (1993) dosed 
its segment on The Gods with an interview with N!kau, who insists that Uys actually had him dress in a 
loincloth and then imitate the customs of a Bushman. "I did not think it was right to do something that was 

not true," he said. "The right tbdng is to show things as they are." 
Conseque1~tly, we can hardly settle for Vincent Canby’s airy dismissal of his own struggles with the 

film’s patronizing nuances and disturbing political silences: 

The Go& Must Be Crazy is an innocuous enough tale about the comic conjtmction of two wildly dif- 
[erent cultures as represented by one Kalahari bushman, whose tribe hasn’t yet reached the Stone Age, 
and by humbling, neurotic whites and blacks who, in one way and another, cannot cope with contem- 
porary civilization, t think it’s safe to guess that Mr. Uys is certainly neither a racist nor an apologist. 
Nobody with the sense of humor that he displays in The Gods Must Be Crazy could be. Nobody who 
would take the time to choreograph the kind of elaborate sight gags that are the reason to see this film 
could support the sort of self-interest officially sanctioned by the South African government. Such 
narrowness of vision is antithetical to the creation of laughter (Canby 1984). 

This disingenuous claim is quite unsupportable given that racism and "self-interest" are most com- 

patible with the pervasive commentaries on the African Other that often pass for comedy. Hollywood 

is littered with numerous comedies that maintain ideological, racial, or economic interests in framing 

African societies along such familiar pathways. In t~act, slapstick and broad humor, as Gugler maintains, 

"are so persuasive that many Western viewers fail to perceive the underlying ideo!ogy," and in The 

Gods Must Be Crazy, "we are initiated into the world view of apartheid" (2003, 71). Indeed, the 

African types that Uys propagates are best understood in the context of the apartheid government’s 

effort to vigorously market to the world in the late 1980s its violent policies for the "idyllic" separation 

of ~aces through forcible movement of the Black majority to marginal lands marked as Bantustans 

(black homelands).~ In the context of the film, this violent displacement of a resistant Black population 

is reconstituted as the racist regime’s benevolence in permitting "tribal" and peaceful Africans to return 

=’unwanted goods of civilization" (the symbolic Coke bottle) to the Whites and peacefully return to their 

harmonious wilds or desert, as the case might be. This, of course, is how filmmaker Uys distorts and 

6 Bantustans are so-called Black (derogatorily "Bantu"> homelands~ forcibly created by the apartheid regime to serve as 
pseudo-independent Black colonies and reservoirs for Labor and to maintain the myth of independence for the displaced 
BIack majority citizens of South Africa. 
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the African voice--both through the character ~Xi, who refuses to accept any monetary reward 

these 
subverts 
for his heroic acts, and the actor N!kau, who presumably also had no use for money¯ Again, 
misrepresentations of reality fed into the ongoir~g global and national concerns and conversations about 
social justice and restitution for the ravages of apartheid, a powerful commentary on the inde- 

Despite his film’s much-vaunted nonpolitical nature, Uys has created 
pendence struggles in South Africa and neighboring countries through insidious typologies of an "African" 
nature and reality. Beyond the "traditional" African of the "Bush," Gugler shrewdly observes that there are 
three other unmistakable types: the "good" Africans, w~to sing and welcome the coming of the Whites; the 
"incompetent" Africans, who run their own countries and bring them to ruin; and the "bad" Africans, sym- 

bolized by the guerillas led by an outsider, who in name and looks uncannily resembles Sam Nujoma, leader 
of the liberation movement SWAPO, and Fidel Castro (Gugfer 2003, 74-5). Thus, Uys adopts and conveys 

the apartheid South African government’s discourse on its independent neighbors (especially Zimbabwe), on 
Marxists, and on internal dissidents and, in so doing, erodes their voices with devastat~g humor. 

Uys does not quite trust in his viewers’ acceptance of the exotic, "unknowable" Otherness of the 
African and decides to help that latent imaginary along by overlaying the !Kung language with extra 
clicks to enhance the sense of its incomprehensible distance from "normal" tanguages.7 While many 
Western reviewers continue to insist on consuming the film as a harmless, apolitical treatise on culture, 

and as a film that is positively supportive of the rights of Africans to hold on to their innocent primeval 
existence, the South African goverm’nent exhiNted no such reservation about the service Uys rendered 

to the cause of apartheid. Although he had produced films for three decades, it was after the success of 
this film that he received the highest South African civil decoration in 1983. The citation read in part, 

"And most especially for having given the example . ¯ ¯ of faith in the future of our country and our 
people,’s (Tomaselli 1986, 26; Guglet 2003, 76). The ire of African commentators is understandable: 

When it comes to Africa, one can afford to indulge in approximations, generalizations, even illiteracy. 
Africa’s overall image is so negative that 0nty the most pessimistic types of discourse conform to the logic 
that governs understanding of the continent. Publications as "prestigious" as the Financial Times, Der 

or Time, can publish cover stories and surveys built upon falsehoods and factual errors without 

Speigel,                              c~t^~ ~. ..... 1D involved in soctopolincal turmoil in my country, 
snrnng up a storm of pro.test, no doubt., be use "exoerts" on Africa know that rebuttals will not damage 
their professional reputanons .... Having u~=,~ ..... ~                            -          became 
Cameroon, and having worked and traveled extensively in various other African countries, where I 
cormected to different social networks, I felt frustrated by most of the literature on the determinants 

of a successfial process of democratization, the exact role of civil society in the current changes, and 
the political behavior of African people. The more I read, the more frustrated I became, because I could 

the !Kung language has 
ua e, Cited inJosef Gugier’s African Film: Re.Imagining 

7 Toby Alice ¥olkman’s 15)88 "Out of South, Africa: The Gods Must Be Crazy" notes that while 

dicks, these soma& ,.(.ere a~ded to ~,cr:2Seeg~:~::g:a~2r~:ht~:~:a~nes the moral ri@ts of, the s~)~ts. ~dde~]~ 
a Continent, 73, Voik~an s p~per ts~_u : .... makers~vhotog~aphers and filmmakers--nave cu ortra i~ subjects in a "{a~se light," appropriat’ g their images, and {ailing to secure "informed consent." 
film, photography, ann telev~smn. ~u~* ..... ~         ~ ~n ima e th{~selves and the p~odacers of autobiographical 
criticism fo~ p    Y g . , _u~:~.~;~ of minorities who    g ..... . .u ...... ~ Film and Telewsmn 
They oeculiarly question me morro uu~.s .... ns.~r." ~._ ~a~.,I oiobts ot 5uolects m rr~v~"vbs"     "          . 
documentaries. See Larry Gross et al., 1range e~otcs: ~u~ ......... o Press’, 1991).                               ’ " 
(New Yor~Ox~ord: Communication and Society, Oxford Unive~siw 

s Guglec translated this commentary by Tomaselli from the French. See Keyan Tomasdil, 1986. "Le r61e de ia Jamie Uys 

films dans la Culture A~rikaner," CindmAction 39 (1986): 24~33. 
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perceive in the political historiography of Africa the same contempt and disconnection I described, neither 
the academics nor the journalists were able (or willing) to capture what was the very essence of the social 
phenomena and the political movements that I had wimessed for years: the determination of people at the 
grassroots level to engage in the political arena, at any cost, in order to bring about some positive changes 
in the way they had been ruled for severai centuries (Monga 1996, 38-39 and viii-ix). 

Myers and colleagues have produced some of the most instructive research to illuminate this crisis of 
representation.9 U.S. news media "elected," they argue, to cast their coverage of the civil war in Rwanda 
and Bosnia in two different frameworks, despite the following striking similarities between the wars: 
Both conflicts emerged in relatively small, rural, agriculturally oriented, and densely populated states; 

were marked by appalling atrocities; produced comparable estimates of war-related deaths; and were 
obstinate in their duration, despite some external intervention. The theaters, political histories, and the 

progressions of the conflicts also indicate remarkable commonality, with similar legacies of Western 
imperialism’s cultivating and exploiting internal strife, roles of ethnic identities in fomenting the strug- 
gles, and terrains and strategies of warfare {Myers et al. 1996}. Yet against this background, there was 

a startling discrepancy in the international press coverage of these wars. 
The application of computer-assisted discourse ana|ysis to repoxxing on Rwanda and Bosnia during a four- 

year period revealed extreme discrepancies in the amount of coverage (a total of 560 reports referring to 
Rwanda and 74,114 referring to Bosnia) and in the language of civil war, ethnicity, and tribalism. Although 
there was near-total absence of "tribal" terminology in the Bosnian stories, it comprised the explanatory core 

of the Rwandan articles. Myers and colleagues found that only 1 percent of the occurrences of the word 

"tribal" in the Bosnia articles referred to Bosnlan tribalism; the other instances referred to tribes in Rwanda 
and other parts of Africa. "Typical of such references might be a sentence begilming with phrases such as 

’ethnic warfare in Bosnia or for that matter tribal war in Rwanda .... ’" The characterization of the Rwandan 
conflict as tribal warfare opened the floodgates for other macabre journalistic depictions, As these writers 
deplored, "Rwanda’s war was simply centuries-old tribal savagery" or an orgy of blood and terror 
"unbounded by any rationality other than some sort of ritualistic, primitive logic." Ten articles in a two-week 

period in 1994 described event~ in Rwanda as an "orgy" of violence and revenge (Myers et at. 1996, 33). Yet 
in the Bosnian case, despite extensive documentation of repeated gang rape and mutilation of Muslim 
women, only one of the more than 14,000 articles during the four years of Myers°s study used the term 

’~orgy." The selective cultural association is revealing: an "orgy" is defined in Webster’s "as a secret ceremo- 
nial rite.., usually characterized by ecstatic singing and dancing, drunken revelry or an excessive indulgence 

in an activity" (Myers et al. 1996, 33). In contrast to such representational prisms, Edozie has attempted to 
reconstruct flae Rwandan genocide in its proper political and regional contexts through a close examination 

and re-presentation of the dilemmas around national ethnlcides, democracy, and conflict in tandem with a 
consideration of neighboring Burundi (see Edozie 2008). 

Unfortunately, media feed rarely reflects such nuanced analysis. A Newsweek article on the first 

Liberian civil war (which ended in 1996) titled "Africa: The Curse of Tribal War" insisted that "an 
ancient plague, whose outbreaks are often bloody episodes like the one in Liberia, continues to afflict 
the people of sub-Saharan Africa." The writers of the article referred to the "wild profusion" of languages, 
religions, and ethnic groups in Africa and claimed "such unparalleled cultural diversity brings with it a 

This is discussed at length in Soyinka~kirewele, Invoking the Past, Coniuring the Nation, for~hcomir~g 2009. 
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constant risk of conflict and bloodshed.’!° (See Campbell 1997, 57.) The reader is expected to uncriti- 

cally accept the association of Africa with the language of the primitive ("tribal war"); time-bound 
societies ("ancient"); disease (" plague"); savagery ("bloody episodes"); the irrational, unknowable, and 
supernatural ("curse"); and nature ("wild profusion"). The prewar landscape in Liberia reveals a very 
different reality--a modern society beset by a sharply divided and oppressive sociopolitical system cre- 
ated with the assistance of the American Colonization Society through which the United States repatri- 
ated and resettled willing, freed slaves in the African continent where they could not incite the slaves of 
the "New World." Far from being an ancient African "plague," the violent implosion in Liberia was 

inevitable, given the structure of hierarchies legislated in favor of the resettled Americo-Liberians and 
an increasingly resentful indigenous African population. 

The world of scholarly writing on _Africa is not immune to fictive lenses and philosophies. Yet we are 

unlikely to effectively address the crises of scholarship on Africa until we acknowledge the need for added 

depth and breadth in explorations of the continent. For a typical American student, the first college-level 
Introduction to American Politics course is contextualized by possibly thirteen years of multiple layers of 

formal and informal study, access to media, and a robust awareness of popular culture, political issues, 
and diversities in social, cultural, and economic realities. By contrast, few Western-based scholars have a 

context from which generalizations, misrepresentations, and scholarly errors on Africa can be challenged. 

Thus, the illusion is maintained that before colonialism was a void and after colonialism, the immolation of a self-destructing continent, as Schwab (2001) fancifully describes the region today. 

The tendency to succumb to a tidy way of classifying A{rica is quite pervasive, as evidenced in one study 
of Africa, which featured a continental map with countries labeled apparently to characterize the country 
dominant realities. Thus, South Africa is "apartheid," and Nigeria is "corruption"; other African nations 

are reduced to single-word depictions that borrow heavily from Western social science discourse on ,, ¯ ............... ~ ~,,le .... socialism," "state collapse," 
, ~,~ " " n " ClVI[ society, pc~u~a~ ~ ,                        , ,i, 

Africa: bureaucracy, depende cy, , .... . , _. ,, ,.~._. ;- ,~o Horn of Africa/. ~reda- ,, ¯    ,, ,, .... ,, ,,-ooe " "emniciw,    lrreoenusm ~.LII~-~-, tli ~ ...... , 

"Islam," class, ~egmmacy, ~ ’        ,7 .... ,- .... :^--t, le when defining the complex 
tory rule," and so on)~ Such labels are generally consmerea OUlC~Uo,~’~" 
"essence" or "identity" o~ the nations o( the global core---for instance, the United States, France, Japan, 

and Canada~and should be even more unacceptable when describing countries in Africa with their 

deeply variegated and transitioning political systems, urban-rural divides, and sociocultural and geo- 
graphical diversities. There is also an urgent need to reconstruct African politics so that we can examine 
the appropriate impact and varied responses to the democratization that has occurred in Africa since the 
1990s. It is no longer adequate to merely fashion politics in Africa in a simple authoritarian regime versus 
liberal democratic dualism. The complexity of democracy is in its variegated consequences and presentation 

of challenges to Africa’s new polities (Edozie 2008b). 
Beyond the characterization of politics in Africa, the reification of oppositional images of Western sel~ 

and African Other (through language that inscribes difference in similar social constructs--between, for 

. ¯ rd " la~ue" clearly represents the construction o~ ethnicity in ADica and 
i0 Cited in Campbell (1997). The use o~ the w,o ,, P. v ,, ~’a__~;.’,~o as a ~arEolo~ical condition, a disease. As Ng~ag]" wa 

the politics and issues that might be connectea to emmc ~.~.~    v     ~ 
Thiong’o stressed, there must be a search for a liberating perspective from which tee mental universe imposed on Africa 

can be revised. Only in such a reconstruction can the continent coldly and consciously view its relationship to itsel~ and 
the rest o[ the world and seek se!~.definition. ISee Ngfig]" wa Thiong’o in Mo~ing the Center: The Struggle (or Cultura! 

Freedoms, Oxford: James Currey, 1993). 

aa See cover map in Alex Thomson, Introduction to A~rican Politics {New York, Routledge, 2004). 



REFRAMING CONTEMPORARY AFRICA 
15 

instance, Halloween, psychics, and tarot-card readers versus African tribal superstitions and beliefs; 
designer cosmetics versus native face paint; bikini-clad women versus half-naked African maidens; and 
HollDvood~s in-vogue ’°labio-vaginal sculpting" versus "African female genital mutilation"--help main- 
tain a sense of logic regarding structures of global hierarchy and unspoken convictions of racial differ- 
ence and cultural superiority. Tragically, .they evolve into structures of seeing that silence the historical 
legacies of Africa’s leading contributions to technology, architecture, medicine, algebra, the arts, socio- 
political and commercial organization, and global networking, which informed the development of 
societies in Europe and elsewhere, as Cheikh Anta Diop (1974),~2 Martin Bemal (1987), and other 
leading historians have made clear. In tandem with such silencing, there is a similar reluctance to 
acknowledge that the historical and contemporary experiences of Euro-America provide evidence of 
problems similar ro those confronted by Africa today, albeit to different degrees in the continuing chal- 
lenges of poverty and socioeconomic marginalization, political corruption, police brutality, identity 
tensions and violence, and contradictions in struggles for women’s equality and political participation, 

among other things. 

Schematic Frames and Imaginary Significations 

Inevitably, studying A~rica, perhaps more than any other global region, requires we make decisions about 
the appropriate frames to employ to gain the ideal ideological sites from which to view the continent and 
the methodologies to use in our pursuit, tn defining the parameters that guide our goal of refraining and 
re-presenting, we begin the conceptual voyage with Obioma Nnaemeka’s striking reminder of an Igbo 
philosophy, in her musing on the multiplicity of the perspectives represented in discourses around Black 
and African feminisms. "As my ancestors philosophized: adir9 akwu. ofu ebe enene nrnanw (one does 
not stand in one spot to watch a masquerade). As with the dancing masquerade, vantage points shift and 

one must shift with them for the maximi?ation of benefits" (1998, 3). 
We offer here a few thoughts provoked by this eloquent reflection on the way the sites from which we 

view ultimately define the sights we receive. Nnaemeka’s reminder of the shifts in our vantage points 
alludes to the notion of frames that we use in this book as textual structures that shape how we see, what 
we see, and how we process our visions. Like a photographer who adiusts his shatter to ga~ particular 
shots within his frames, one’s location and repositioning may be imperative for acquiring shots that cap- 
ture the shifting movements of me subject. The camera’s frames define, illuminate, maximize, and trans- 
form each shot and their contribution to the emerging image. "For those unfamiliar with the concept of 
masquerades, it is important to note that in many parts of Africa, masquerade performers do not merely 
entertain their audiences, they piay a vital role in the social, spiritual, and cultural life of their sodeties. 
Often disguised flamboyantly to represent ancestors, animals, or ordinary human beings, their musical 
and dramatic rendering of narratives of societal histories, popular legends, and stories conveys and affirms 

social values, religious beliefs, or a political ethos and utilizes dance as a commentary on life, wisdom, and 

specia! knowledge.’° (Soyinka-Airewele, 2009). 

12 Cheikh Anta Diop, The African Origins of Civilization: Myth or Reality, edited and translated by Mercer Cook 

(New York: Lawrence Hill, 1974). 
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16 ConsequentlY, our concept of refraining _Africa as used in this book extends Nnaemeka’s interpretation 

of the dance of the masquerade in various ways’13 "In the first place, the masquerade is typica!ly not 
confined to a stage in a theater but, instead, utilizes the living geographical and communal spaces, streets, 

city squares, and palace compounds the dancers choose. They define their message, how and where it is 
uttered, with audiences that move and shift in response to the dance of the masquerade. The student of 
Africa must hotd first a sharpened awareness of a continent that is vastly different from the popular 
media notion of a cor~ined dark and immobile entity, a historical fossil to be dissected within museum 

glass cases, entombed for cultural voyeurs and anthropological forays¯ We are confronted with a 
dynamic swirl of constantly contemporizing societies and their transforming social, political, and 

economic populations, landscapes, and realities. Like the audience of masquerades, the reader cannot 
define the voice-where or how it is spoken. This is of particular importance to the Western observers 
who o~te~ bemoan, to the ire of their hosts, their unsuccessful search for the real Africa, as against the 
Africa that strangely appears much like other places in the world with roads, bridges, televisions, traffic 
problems, congested cities and bustling towns, businesses and traders, politics, cinemas, and music" 

are 

{Soyiv.ka-Airewele, 2008). 
Second and most significant is that "within the context of many African societies, masqueraders 

might be familiar. Rather, they serve as 

not the carnival-type entertainers with which many Westerners                      and provoking 
interloct~tors and repositories of memory, influence, knowledge---engaging, critiquing, 
values and concepts in a constantly modernizing milieu’"*4 The continuing tendency to imagine Africa 
as a source of entertainment, through the foibles of Hollywood’s Tarzan-like or na’ive natives in whose 
lives the noble and enlightened outsider is invested either as development agent, democracy tutor, or " 
civilizing force, is a fallacy that has long outlived any capacity for toleration. Halle Gerima, director of 

Sankofa, an unforgettable cinematic treatise on memory, enslavement, and the bonds between the 
African continent and its diaspora, spoke ~or many when he declaimed that "African culture in film 
should not be made to satisfy only the exotic curiosity of the developed countries. We are not exotic 
fixtures. Our cutvares have values. Otar intellectual property has value .... If I make a movie it is because 

I also want to empower my voice" (uhadike 2002, 260-266)- The third aspect oi our use of Nnaemeka’s philosophical masquerade concerns its symbolism within a 
¯ " outer layers o~ten appear to convey, ob.struct, or_ 

. ¯     ¯ ....... ~, a cloaked enttty of whach the ......... s "the disguising of the tuner per 
soatiai ctimenslon, rm-uu~,-        ~    __ ao q,~,,inka-A~reweie at~,~, 
limit apprehenmon of the ~maer pertorm~ .... ~" 
former accentuates the message conveyed, perhaps with parallels in the symbolisms of certain masking 

and religious traditions in the West. The masquerader does not dance to celebrate Otherness, but often to 
engage through spheres that might be as distinct as spirit is to earth. The spiritual is humanized as much 

as the human is spiritualized, revealing the impossibility of simplistic distinctions between the society as a 
material calculus and the inner ethos of values, beliefs, and systems in which the society itself is anchored 

from life to the Beyond. Thus, the cloaking of the performer is not merely designed to caiote the audiences 

into a sense o{ difference between one human and another (either the human audience and the human performer or tb~e Western and African audience), but also to demonstrate how one society~its political 
leadership and citizens~are most comprehensible through reference to their access to those from whom 

Soyinka-Airewele, "Insurgent Transnatior~al Conversations," 21)08. 

ibid. 
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they would otherwise be alienated, who through the disguised performer, belong, engage, and are 

engaged.’ls This reading o£ masquerades is very much at variance with the one in Western scholarship and 

media in which masquerades are a stock symbol of the African difference, of an Otherness that presum- 

ably separates the continent with cultural performers alienated and inaccessible, watched by a bemused 

audience that cannot hear their voices because they lack the capacity to speak intelligibly. Mbembe in the 

seminal On the Postcotony put some meaning to the determined framing of an African Other: 

It is in relation to Africa that the notion of "absolute otherness" has been taken farthest. It is now widely 
acknowledged that Africa as an idea, a concept, has historically served, and continues to serve, as a 
polemical argument for the West’s desperate desire m assert its difference from the rest of the world. In 
several respects, Africa still constitutes one of the metaphors through which the West represents the origin 
of its own norms, develops a setf image, and integrates this image into the set of signifiers asserting what 
it supposes to be its identity.., whether in everyday discourse or in ostensibly scholarly narratives, the 
continent is the very figure of "the strange .... In this extremity of the Earth, reason is supposedly perma- 
nently at bay, and the unknown has supposedly attained its highest point. Africa, a headless figure .... 
quite innocent of any notion of center, hierarchy, or stability is portrayed as a vast dark cave where--the 
rift of a tragic and unhappy human history stand revealed:.., in short, a bottomless abyss where every- 
thing is noise, yawning gap and primordial chaos" (Mbembe 2001, 2-3). 

The construction of such a fantasy, of course, shocks with the profoundness of its extreme alienation 
from the realities with which most Africans know their own "normal" communities and societies. 
Mbembe argues that since, in principle, everything Africa says is translatable into human language, this 
alleged inaccessibility regarding Africa "must flow not from the difficulty of the undertaking, not from 
what therein is to be seen and heard, not from what is dissimulated, it flows from there being hardly 
any discourse about Africa for itself. In the very principle of its constitution, in its language and in its 
finalities, narrative about Africa is always pretext for a comment about something else, some other 
place, some other people .... Thus, there is no need to look for the status of this discourse; essentially, 
it has to do at best with self-deception and at worst, with perversion" (2001, 3). 

This book adds to the varied responses to Mbembe’s acerbic question, just what is going on? by grap- 
pling analytically with a range of issues--from discourses on representation and naming, to the contem- 
porary political economies, sociopolitical cultures of literature and cinema, and gender dynamics and 
contradictions. The frames revealed by the masquerade and by this book ultimately criticize the sites of 
thought about which Mbembe has also argued that "whether dealing with Africa or with other non- 
European worlds, this tradition long denied the existence of aW ’self’ but its own. Each time it came to 
peoples different in race, language and culture, the idea that we have, concretely and typically, the same 
flesh.., became problematic" (2001, 2). That is, the "theoretical and practical recognition of the body 
and flesh of ’the stranger’ as flesh and body just like mine, the idea of a common human nature, a humanity 
shared with others, long posed, and s~ill poses, a problem for Western consciousness" (2001, 2). 

Such a seemingly harsh diagnosis is at the heart of our objective--refraining contemporary Africa. This 
ambitious task does not suggest that we have conjured and are presenting entirely new evidence, information, 
and paradigms. But each topical contribution provides illttminating evidences, contexts, and understandings 
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that have the capacity to challenge and transform dominant schematic frames, or what have been called 
imaginary significations, that is, invented notions that paradoxically become essential to sustaining the 
world the West imagines for itself and the roles and practices it adopts towards others (Mbembe 2001, 2). 

More specifically, our use of the concept of "frame" borrows deliberately from the field of media studies, 
a field that increasingly seeks to study the overwhelming role of the media in constructing the Other and 

in normalizing such imaginary significations. Entman and Rojecki’s critique of the racial dimension in 
American media concludes that the Black image in the White mind is acquired primarily through media 

images and not personal encounters and that these images support and shore a sense of difference, conflict, 
and hierarchy (Entman and Rojecki 2000). Starting with a discussion o5 the mental processes by which 
imaginaries are created, they posit that we "more often approach life with assumptions that lead us to 
confirm expectations rather than to inscribe fresh interpretations of daily experience upon a blank mental 
slate. This tendency toward mental inertia is the ioint product of cognitive economy and of cultural influ- 

ence" (2000, 48). Mental shortcuts such as schemas and frames constitute the framework for sustaining 
cognitive economy. A schema, argue Entman and Rojecki, is % set of related concepts that allow people 
to make inferences about new information based on already organized prior knowledge" (2000, 48). This 

permits the association of, at a local tevel, "welfare" with "lazy," "Black person," "single mother," etc., 
and, at a global level, "Africa" with "tribes," irrespective of the pervasive evidence of African globaltrade 
networks, growing industry, and extremely large, bustling cities where socioeconomic activities far exceed 
those of many small-scale Western cities.    . 

Frames are quite similar to schemas, except that they are often deemed to "reside within media texts 

and public discourse. Frames highlight and link data selectively to tell more or less coherent stories that 
define problems, diagnose causes, make moral iudgments, and suggest remedies. When we say a news report "framed" a drive-by shooting as a gang war story, we mean it selected certain aspects of the event 

members. The story may have 
that summoned an audience stored schematic understanding about gang 

included visuals illustrating turf consciousness, exaggerated attachment to symbolic clothing, hand 

signaling, weapons, and aimless loitering. By highlighting this gang "frame," the report obscures other 
possible mental associations such as, perhaps, the shooter’s absent father, unemployment or low wages, 
and clinical depression. The gang frame makes these more sympathetic connections less available to the 
audience {Entman and Rojecki 2000, 49). 

In the Anthropology of Anger, C~lestin Monga’s analysis of tke failures of some of the dominant 
instruments of Western political science analysis concludes that "in recent years, the continent has 
become the E1 Dorado of wild thought, the best place for daring intdlectual safaris, the unregulated 

space in which to engage in theoretical incest, to violate the fundamentals of logic, to transgress disci- 
plinary prohibitions; in short, to give oneself over to all forms of intellectual debauchery--with impu- 
nity and in good conscience" (1996, 39}. Schematic frames are evident in responses to some of the forms 
of intellectual debauchery that Monga deplores. Peter Schwab’s book dramatically titled Africa: A 

Continent Self.Destructs (2001) features a bloody skull on its front cover arid attracted heated 
responses from reviewers on a book Web site)s One reader enthusiastically endorsed the book for "tell- 

ing it like it is" and explained that "like many Americans, [ scan the news of the third world more than 
I read it. So I opened this book in part to see if the sweeping generalizations about sub-Saharan Africa 

Amazon.corn book reviews, www.amazon.com- 
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I’d come to believe, more through osmosis than analysis, were true or needed revision. The conclusion, 

unfortunately, is that it’s even worse than I thought. Corruption, disease, political instability, economic 

chaos, genocide are all part-and-parcel of Africa four decades after independence (give or take a few 

years, country to country).’’17 This reader’s candid self-assessment of his osmotic method for thinking 

about Africa is an apt illustration of E~atman and Rojecki’s arguments about how the "Black African" 

image emerges in the Western imaginary. 
It is true that many African countries are undergoing grave economic and political crises, with atten- 

dant severe social privations, but when such ongoing problems are selectivdy harnessed to anecdotal 

evidence and excerpts from works of fiction by African novelists, they add up to a devastating schema 

of the continent, which lacks context and historicity. Students of Africa must question frames that 

diminish the reality of the vast disparities found across the continent’, generalize the African condition, 

and depend on imaginary signifiers. For instance, some other readers were able to deploy a range of 

critical thinking traditions to understand the limitations of Schwab’s conclusion about Africa. One such 

reader offered this commentary; 

Schwab is a master of sweeping statements like.., this one: "In Africa, clean water is an oxymoronic con- 
cept" (p. 75). Reading Africa: A Continent Self-Destructs, one rapidly gets the impression that all Africans 

¯ lead lives of constant suffering, forever at the. mercy of armed thugs, deadly pestilence and malnutrition. 
This, of course, is absolute bunk .... Schwab’s argument is a tittle like saying "The horrors of Kosovo are a 
striking illustration of how Europe is falling apart." It’s a stretch, to say the least. Unfortunately, Schwab is 

hardly unique among Africa spedalists in making such broad and empty generalizations. Africa: A Continent 
Self-Destructs concludes that Africa has broken down, perhaps beyond repair. Schwab finds nothing salu- 

tary in African culture, viewing it only as an obstacle to progress" "unless the negative vitatity of tradition 

and tribalism is vitiated, the future of globalization in sub-Saharan Africa remains bleak indeed" (p. 139)o 
The final chapter ride is "Will Africa Survive?"--as if continents, or societies, could die.u 

As the reviewer argues above, it is not that such problems as water scarcity or political persecution 
that Schwab describes are imaginary; it is that they are his choices for defining the continent and that 

he tends to ignore the other critical realities that explain how a majority of Africans go about their daily 
business outside the limelight of war or other media-worthy events. UNfortunately, the everyday, prd- 
saic, and mundane business of "normal" life is rejected in favor of the construction of a powerful 
imagery that becomes the map through which students of Africa attempt to read and navigate its socio- 
political dramas. In the words of Grinker and Steiner, "just as observation is a form of control, so too 
is the process of writing and representing what has been observed" (1997, 18). 

We deliberately use the notion of schematic frames within the different refrained issues covered in this 

book. Although the popular non-photographic use of "framed" is most common in negative representa- 
tion, as in a "frame-up," he was "framed," and so on, we choose to recognize the use of frames as an 
inevitable part of any process of studying, viewing, and seeing. The distinctive flavor of this book lies in 
its recognition of the conscious and subconscious extant "framings" of Africa and the role of analysis in 
providing alternative frames {reframing) that allow the student to shi£t, as the audience of the masquerade, 

Amazon.coat book reviews, www.amazon.com. 

See readers’ reviews o~ Africa: A Continent Self-Destructs, www.amazon.com. 
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actual roots of Western economic growth and vibrancy, including the fact that the industrial revolution 
and its economic offshoots were embedded in the systems of sIavery and global imperialism that spurred 
the global ascendancy of European and other Western powers. Schraeder chronicles the birth of this 
intellectual tendency: 

In 1995, David A. Apter captured the sentiments of an entire generation of Afficanist scholars within 
the liberal tradition when he underscored the "tremendous sense of excitement" associated with carry- 

ing out field research in the soon-to-be-independent African country of Ghana. For Apter and his con- 
temporaries, the African continent represented an intellectual challenge which, similar to that faced by 

the Western explorers of the 18th and 19th centuries, offered the possibility of making discoveries that 
could ensure both fame and fortune within their given academic disciplines. Unlike the earlier explorers, 
however, the scholars of the 1950s carried ~vith them an intellectual blueprint for understanding the 
development of Africa that became known as modernization theory (Schraeder 2000, 24). 

The concerns of these modern explorers ranged from prescriptions for stability artd political order 
in Africa (Zolberg 1966), policy analysis (Rothchild and Curry 1979}, and democratic experimentation 
(Bratton and van de Watle ~ 997). This rank of analysts includes Samuel Huntington, whose problematic 
formulations on global cultural difference in his 1996 Clash of Civilizations and the Remaking of World 
Order followed his dire calls for institutionalization and observations on the difficulty of modernization 
in the "less developed world" (1968). As is well known, modernization theory permitted the normaliza- 
tion of the well-propagated notions of African backwardness for liberals who felt themselves invested 
in achieving positive global change and who pushed an agenda that e,~’entuatly worked in tandem with 
the economic and strategic goals of international economic institutions, financial agencies, Western 
governments, and nongovernmentai organizations. Their disparate agendas brought social, economic, 
and other goals into cohesive statements in which the African Other would emulate and move through 
stages of growth (including the eradication of internal problems that they insisted were at the root of 
the continent’s malaise, poor leadership, poor ethics, etc.) till it finally attained the ultimate prize of 
modernization through the accoutrements of urbanized, free market, industrialized, and democratic 
statehood. The failures of such a culturally misinformed ideological paradigm, with its narrow under- 
standing of historicity, its willful manipulation of African societies, incapacity to understand ongoing 
discourses around decolonization, and continued dependence on global superpower interest and 
resource exploitation, during and a~ter the Cold War period, were not surprising. They were evident in 
the decades of splintering "Western liberai" policies and treatment by International Monetary Fund 
(IMF), World Bank, and world trade prescriptions that entombed African countries in a rising spiral of 
social, economic, and political crises. 

Opposition to such a liberal framing of reality, problems, and solutions led not only to reformist 
efforts at internal change, but also to a much broader groundswell of support for a multidimensional, 
oppositional paradigm loosely described by several scholars, including Schrader/2000}, as the "critical 
tradition.’~ In contrast to the image of a vibrant Africa, emerging through the model of Western societ- 
ies, scholars and policymakers, energized by the critical tradition, found voice in vigorous opposition 
to iiberal paradigms and insisted through a changing range of models, that it would be the formation 
of socialist-style states that would free Africa for transformative development in the aftermath of formal 
colonialism. Although their roots derived from various affinities for or connections with Marxist ideals, 
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severaI of the scholars and political leaders ultimately identified with the critical tradition did not 
formally espouse classical Marxism but a socialist vision for Africa, often based on culturally embedded 

social values. 
Perhaps one of the most powerful intellectual trends to gain a foothold in African universities and 

among its scholars and activists was dependency theory. University students in many of Africa’s capitals 
in the late 1970s, 1980s, and 1990s would certainly have been exposed to this body of literature, often 
called °’structural economics,’~ which in fact galvanized and helped to consolidate a language of protest 

that swept many African societies in opposition to IMF and Wortd Bank policies on trade liberalization 

and privatization of social services. In contrast to the penchant of liberal scholars to insist that the 
source of crises was the lack of a civilizing, modernizing, and liberalizing culture in Africa, dependency 

theorists variously located the crises in a logical outworking of a historical and structural problem that 
generated exploitative relationships between countries of the global core, consisting of the former colo- 
nizers, and countries of the global margins, which consisted primarily of the formerly colonized, for- 
mally independent, yet still subservient and marginafized countries of Africa, Asia, the Middle East, and 
Latin America. Relations between these sets of countries, they proposed, could never be equal or fair 

within the continuing terms of relations and would only continue to generate rising social, economic, 

and political disabilities. That is, rather than tend toward development, continued relations between the 
West and the Rest wouid only tend to the development of underdevelopmenr (Schraeder 2000, 48). The 

excitement generated by the wildly influential treatise of Walter Rodney (How Europe Underdeveloped 
Ayrica 1972) continued to be evident in research by James Blaut (1992), Inikori, and numerofis other 
researchers who provided evidence that Africa was proceeding along lines of growth similar to those 
Europe followed before the violent reversals caused by slavery displacement and colonialism. 

These were not mere academic discourses. Several of Africa’s political elite and postindependence 

leaders embarked on alternative struggles for a socialist statehood, while other more nationalist leaders 
sought to incorporate such socialist ideals within the agricultural, educational, health, cultural, and 
other sectors of their newly independent states. Presidents Kwame Nkrumah of Ghana, Sekou Toure of 
Guinea, Julius Nyerere of Tanzania--all intellectuals--sought to shape states based on differing forms 

of socialist or Marxist sociopolitical organizing ideals, which were variously described as "African 
¯ " "African socialism," "Ujaama" systems, etc. The end of the Cold War and the seeming consciencism, ’ , ..... ~ ..... ~uck a death toll on these ideals, 

ascendancy of the global market imperative woula appear .......... 

but a paradox exists in Africa as elsewhere: while liberal markets dominate in practice, and most policy 
makers piedge allegiance to the agencies that sustain such systems, the language and demands of popular 
activism and political plaints is within the critical tradition, even though there is a palpable sense of 
pessimism that such radical changes, including the call for a new international economic order, would 
ever occur. 

If the dominant schools of thought that shaped the study of Africa have encountered such critique or 
destabilization, what then should guide our search for answers? A constantly evolving web of intellec- 

tual schools has taken up the debates around the study of the African "postcolony" (itself a debated 
term). Structuralism, for instance, with its emphasis on analyzing the continent as a complex, globally 
comparable system of interrelated parts linking internal and external components, resonated with its 
dependency or structural economics dimensions and helped to explain the crisis in the continent. 
However, criticisms of the rigidity of the schoot amid political anxieties about change, new feminisms, 
changes in cotonial formations, and resistance to communist coherence in Europe in the 1960s led to 
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the emergence of yet another intellectual tradition, "post-structuralism," whose thinkers tend to be 
categorized by others rather than self-designated. A~ a child of social destabilization itself, post-structuralism 
was molded as a tool for destabilizing the reading of texts, for creating alternative and sundry perspec- 
tives, and for identifying fictional constructs that had hitherto assured us of our identities as readers of 

texts. Thus, as a collective, post-structuralist thifikers would seek to question our conceptualization of 
"self" as a distinct and consistent entity, insisting:rather that we read the self as the product of conflicted 
and contradictory identities, including race, class, ethnicity, gender, religion, and age. It is an intellectual 
school that has certainly become increasingly influential in contemporary readings of history and is 
disturbingly in evidence in a growing chasm in Africanist scholarship, in part, because of its suggestion 
that the perception of meaning must take preeminence over the task of discerning or identifying an 
original authoriat or textual intent. In essence, post-structuralism urges that texts cannot and should 
not be limited to singular meanings or purposes and that it is the reader who constructs the signified, 
or the meaning, from a signifier using many perspectives that might actually be discordant, emerging, 
if need be, from contradictory theoretical arguments and providing new meanings through the consi- 
deration of a range of variables involving reader, author, and text.1~ 

How do these ongoing debates affect the study of Africa? We started this chapter with an explanation 
of popular imaginaries and schematic frames for seeing Africa and the sites from which we view. These 
conceptual methodological frames determine how scholars search, process, and convey continental 
realities. The struggle of African societies against the mishandling of discourses on social and political 
identities, the exploitation of their landscapes, vaiues, and institutions can be enriched or hampered by 

the evolving methodologies of intellectual inquiry. 
Three decades ago, in his 1976 lecture series, Michel Foucault succinctly summarized the general 

impetus of the post-structuralist movement as involving, since the 1960s, 

the immense and proliferating criticizability of things, institutions, practices, sod discourses; a sort of 
general feeling that the ground was crumbling beneath our feet, especially in places where it seemed 
most familiar, most solid, and closest to us, to our bodies, to our everyday gestures. But alongside this 

crumbling and the astonishing efficacy of discontinuous, particular, and local critiques, the facts were 
also revealing something.., beneath this whole thematic, through it and even within it, we have seen 

what might be caIled the insurrection of subiugated lcnowledges (Foucault 1976). 

Such a penchant for deconstructing and destabilizing meaning and for interrogating the reader and 
the text has in many ways liberated the space for contrary thinking constrained by the cultural Othering 
and rigidities of the liberal school and the multiple institutions, policies, and crises the school spawned 
in Africa. On the other hand, there is a strong feeling among many scholars that the school has also 
generated a crisis of permissibility, particularly in the arts and humanities as scholars read, redefine, and 
distort literary, visual, and cultural arts and artifacts with little appreciation for how such readings 
facilitate the continuity of willful cultural dispossessions in a continent grappling with postcolonial self- 
retrieval, self-definition, and ownership. Indeed, it opens up space for the voicing of subjugated knowl- 
edges but calls into being a larger debate among several African scholars on whether the emergence of 

~ See for instance, Peter Schraeder, African Politics and Society: A Mosaic in Transformation, 2nd ed. (Belmont, CA: 

Wadsworth Publishing, 2003). 
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the "post-" theories--postmodern, poststructura[, and postcolonia[--simply represent Western license 

for new hegemony and inscriptions of the African continent. 

Niyi Osundare, poet and writer, made clear his position: 

Either as a result of the politics of their provenance or an inherent crisis in their modes and methods of 

analysis and application (or both), "mainstream" Western post-structuralist theories have demonstrated 
little or no adequacy in the apprehension, analysis and articulation of African writing and its long and 
troubled context. This essay is not intended to push an exclusivist, essentialist viewpoint that "our" 

literature cannot be apprehended by "their" theory. But it is the case that the ethnocentric universalism 

of contemporary theoretical practice; its reification of theory into some oracular Western canonical 
monologue, its fetishization of text and disregard for the deeper reaches of referentiality, its replacement 

of theory itself with masochistic theoreticism--all these crises have produced a kind of radical conser- 
vatism, an anti-hegemonic hegemony which distance Western theory" from the fundamental peculiarities 

of non-Western peoples (2002, 54). 

Theories matter, he agrees. "They provide a neat, handy background aid to methodological and 
analytical procedures. They foster and enhance a reflective globality on issues while sharpening that 
predictive and speculative capability which facilitates the marriage of imagination and knowledge. As 
post-structuralist theories are beginning to accept, thanks to the New Historicism, all theories are 
positional, contingent, connected, even partisan. In their originary, epistemological, and analytical 
presumptions, the ’major’ literary theories in the world today are exclusivisticaliy Western and 
oracular. They have yet to demonstrate adequate capability for coping with issues and events in other 

parts of the world" (ibid., 54). 
Consequently, as we consider the application of frames, schemas, and theoretical perspectives on the 

study of contemporary Africa, it is important to remember that resistance by African scholars is not 
merely to theoretical organizing devices, but also to the notion of a grand "master theory" of the post- 
colonies emerging from the celebrated Western centers. Thus, Mamdani (in chapter two of this vol- 
ume), Osundare (2002), and Acbebe {1989), aiike, exhort an interrogation that does not reinscribe the 
colony within the same dichotomies and binaries of the fundamental racisms and ethnocentrisms that 
often creep unrecognized into the work of deconstructionist scholars, whose interrogative literary read- 
ings, for instance, rarely prevent the importations of the same historical blindness that reinforces the 
notion of an African Otherness. For instance, Niyi Osundare contends that it is almost impossible to 
find Western critics of Conrad’s Heart of Darkness who demonstrate an ability or willingness to under- 
stand the African or to "sympathize with himYher as a victim of a Eurocentric discursive and cognitive 
violence," because understanding the African in this context would require the dismissal of "critics who 
practice ’historicism without history’ and the quest for critics fore-grounded in a thorough and compre- 
hensive understanding of both text and context, specifically, African historiography (a task Zeleza 
undertakes in this book). Conrad’s mis-creation of African savagery, of a space unspoken by howling 
natives lacking language, has been described as a ’practical, incontestable demonstration of this 
dehumanization and absencing’ of the African in Western writing on Africa. In spite of Chinua 
Achebe’s (1989) powerful critique of Conrad’s Heart of Darkness, a review of late twentieth-century 
Western critics concludes that most have sustained a process of ’preferred visions’ that continue 

Conrad’s silencing and negation of Africans" (Osundare 2002, 51-54). 
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Our final stop on this conceptual voyage around the framing of Africa is at postcoloniatism, a grow- 

ing coalescence of literature and critical perspectives. Saurabh Dube gives us a sweeping sense of its 

growing influence within writings about the developing world: 

Over the past two decades, a variety of critical perspectives have questioned the place of the West as 
history, modernity, and destiny. First, recent years have seen vigorous challenges to unlvocal concep~ 
tions of universal history under the terms of modernity. Imaginatively exploring distinct pasts forged 

within wider, intermeshed matrices of power, these works have queried the imperatives of historical 
progress and the nature of the academic archive, both closely bound to aggrandizing representations of 

a re!fled Europe (Amin 1995; Banerjee Dube 1999; Chakrabarty 2000; Dube 1998; Fabian 2000; 
Florida 1995; Hartman 1997; Klein/997; Mignolo /995; Price 1990; Rappaport 1994; Skaria 1999; 

see also Axel 2001; Mehta 1999; and Trouillot 1995). 
Second, dose to our times, dominant designs of a singular modernity have been increasingly inter- 

rogated by contending intimations of heterogeneous moderns. Such explorations have critically 

considered the divergent articulations and representations of the modern and modernity that have 
shaped and sutured empire, nation, and globalization. As a result, modernity/modernities have been, 
themselves, revealed as contradictory and contingent processes of culture and control, as checkered, 

contested histories of meaning and mastery--in their formation, sedimentation, and elaboration. ¯ ¯ 
(Chatterjee 1993; Cooper and Stoler 1997; Coronit 1997; Comaroff and Comaroff 1997; Dube 

forthcoming; Ferguson 1999; Gilroy 1993; Gupta 1998; Hansen 1999; Prakash 1999; Price 1998; 
Taussig 1987; see also Appadurai 1996; Escobar 1993; Harootunian 2000; Not 1999; and Rofel 

t999). 
Third and finally, for some time now critical scholarship has contested the enduring binaries--for 

example, between tradition and modernity, ritual and rationality, myth and history, and East and 
West--that have shaped influential understandings of pasts and key conceptions ot~ cultures.. ¯ (Asad 
1993; Bauman /992; Comaroff and Comaroff 1992; Errington 1998; Gray 1995; Lander 2000; 

Mignolo 2000; Said 1978; Rorty 1989; Taussig 1997; see also Lowe and Lloyd 1997; Dube, 2002: 

197-8; and Scott 1999). 

Such scholarship increasingly appears to dominate many emerging Western intellectual discourses, 
certainly in relation to the study of the African continent and postcolonies of Asia and Latin America. 
This is not surprising. The most recent wave of violent struggles for political independence was in 
Africa, and the continent’s celebration of the 1993 collapse of apartheid, the brutal white separatist rule 

in South Africa, reminds us eloquently that colonialism is a raw and recent reality. Consequently, 
Osundare explained his discomfort with the very concept of postcolonialism as a handle for defining 

African experiences in this manner: 

"Post-colonial" is a highly sensitive historical and geographical term which calls into significant atten- 
tion a whole epoch in the relationship between the West and the developing world, an epoch which 

played a vital role in the institutionalization and strengthening of the metropole-periphery, center- 
margin dichotomy .... We are talking about a term which brings memories of gunboats and mortars, 
conquests and dominations, a term whose accent is blood stained. We are talking about a term whose 

¯ "name" and meaning are fraught with the burdens of history and the anxieties of contemporary reality 

(2002, 42). 
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Like Biodun jeyifo and other critics of postcolonial studies, there is protest over a "naming" that 
can be misread as not merely producing a sense of passing for a still painfully present past, but also 
endowing "its principal morpheme ’colonial’ with an originary privilege" in that the word "colonial" 
appears to carry the voice of the beginning, suggesting it is the moving force and the significant point 

of departure (ibid., 45-46). 
Such critics are well aware of Gilbert and Tompkins’s reminder in Post-Colonial Drama: Theory, 

Practice, Politics, that the term "postcolonialism--according to a too-rigid etymology--is frequently 
misunderstood as a temporal concept, meaning the time after colonialism has ceased, or the time fol- 

lowing the politically determined Independence Day on which a country breaks away from its gover- 
nance by another state. Not a naive teleological sequence which supersedes colonialism, postcolonial- 
ism is, rather, an engagement with and contestation of colonialism’s discourses, power structures, and 
social hierarchies" (1996, 2). So it is perhaps what some deride as its "phatic" sense of itself as a nam- 
ing force, bestowing identity and authoritative referencing and definition on an otherwise blurred 

continent, that evokes resistance from a number of African scholars, writers, and activists to the critical 
perspectives offered in postcolonial studies. Is it the case then, as these scathing critics insist, that as a 
frame for understanding Africa, the "problem concerns the politics of the genealogy of theory, specifi- 
cally of post-colonial theory, its perceived imperialism and ethnocentrism, its rigidified location 
and attitudinally located way of seeing that embeds itself with the same ease and complacency with 
which Western theories have taken over the global literary and intellectual arena, the way they inscribe 
themselves as though the world were a tabufa rasa?."2° 

A careful reading suggests that at the core is a resistance to what is experienced as a continued imperial 
incursion, an appropriation of Foucault’s "subjugated knowledges" that should have been freed by these 
very insubordinate forms of intellectual inquiry and practice. Unfortunately, the troubled histories of 
conceptual journeys of the West around the African continent tempt scholars to jettison frameworks that 
might offer congruence with ongoing African-based scholarly traditions, with their indigenous modes of 
intellectual inquiry and critique that might not bear the label of "postcolonial" but, in fact, do share many 
concerns and practices, including the question of the continuing influences of the colonial in the colonizer 
and the colonized; questions of cultural identity, resistance, reclamation, and redefinition in colonized 
societies; the quandary of national identity in the postcolony; the structures, institutions, literatures, and 
other texts that sustain or challenge and transform the images, relations, hierarchies, arid identities of the 
colonized and the colonizer. These internal struggles around memory and identity(ies) are themes that 
have occurred and continue to occur with much frequency in the memoirs, literary works, oral literature, 
and public discourses in African societies and presage the contemporary labels bestowed on similar critical 

readings termed "postcolonia!" theory, postcolonial literature, and criticism. 
As emerging scholarship critiques a range of popular Western imaginaries about Africa, such challenges 

are embroiled in debates about the extent to which a focus on the redefinition of self becomes an exercise 
that evades the harsh scrutiny of internal realities and conditions. Arif Dirlik, for instance, contends that 

"in its preoccupation with Eurocentrism, postcolonial criticism has also refused to confront an increas- 
ingly audible revival of traditions that--while perhaps serving as antidotes to Eurocentrism--nevertheless 
present serious problems of their own, as the values they espouse are neither necessarily progressive nor 

20 Niyi Osundare’s trenchant criticism of pus=colonial thought goes in many directions. His biting critique is echoed in 

presentations by numerous other African writers, philosophers, and social scientists. 
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to ~e benefit of the peoples they purportedly represent" (2002, 6i 3). His point is well taken and certainly 
speaks to a danger that accompanies many critiques of Eurocentric paradigms. However, Dirlik’s criticism 
does not speak to the robust, seIf-aware engagement and critique of internal and external traditions by 
contributors to this book. The compelling strength of the arguments by Woie Soyinka, Anene Ejikeme, 
Plus Adesanmi, C~testin Monga, and other contributors is located in their capacity to hold multiple 
realities in tension as critical and inter;ecting parts of the African trajectory,zl Thus, their eye on the 

past produces a logical relaying of larger truths and intersections in a manner similar to Titi Ufomata’s 

negotiation of her engagement with the colonial: 

I am not suggesting for a second that oppression or inequity did not exist in the traditional system prior 
to cofoniatism. Such a claim would be false. There was significant subordination of women to indigenous 
social structures that rendered them unequal in family, lineage and state matters. There is the issue of 
inheritance among several African societies, for example. One has to remember however, that the basis 
of subordination, for example wives to daughters of a family or wives to husbands does not parallel the 
idea of gender subordination pervasive in the literature. While a woman can be discriminated against as 
a wife, she has important rights as a daughter or sister. Secondly, the English language and history have 
served to masculinize things in such a way that even women’s accomplishments are masked .... MaRy 
records of female rulers exist in Yorubaland. Only recently, the Regent of Ado, a major town in Ekiti 
State of Nigeria, was a woman. There were a tot of women in the traditional Oyo pohtical structure and 

the positions were quite significant (Ufomata, 2000}. 

The question then seems to cormern the depth to which individual authors can burrow in the liberating 
spaces created by the tradition. Dirlik himself suggests that these spaces offer potential for much rigorous 
work. "By far the most important contributions have been those that have brought cultural questions into 
discussions of poli6cat economy, opening the way to a more holistic understanding of colonialism. Of these 
approaches, perhaps the most salient has been the critique of claims to nation and national identity. 
Postcolonial criticism has revealed the impossibility of any ctea>cut cultural dist~ction between colonizer and 
colonized, showing how the cultural formations of one are incomprehensible without reference to the cultural 
formatio,~s of the other" (Dirlik 2002, 612-613). This compellingnotion of a duality of currents between the 
domains of coloniality is simplified in Steinmetz’s description of the constitutive imperative and impact of the 
margins on the colonizing core. We cite him at length by way of emphasizing the possibilities opened up for 

reenvisioning Africa and the world through this cross-critical refraining: 

While "postcolonial studies" has been taken to mean many things, it is identified above all with the claim 
that colonialism has been as much about Europe and Europeans as about the colonized .... Postcolonial 
analysts are not the first to examine the impact of colonies on Europe .... Economic historians and his- 
torical sociofogists discussed the contribu6on of gold and silver from the American colonies to the emer- 
gence of capitalism in Europe. Other historians analyzed the impact of colonial products such as sugar, 
tobacco, pepper and spices, coffee and tea, and rubber on European culture .... Indeed, one Of the most 
vibrant areas of postcolonial thinking has involved the reinterpretation of canonica! works of European 
literature that are not ostensibly concerned with colonialism at nit. Writers like Gayatri Spivak and Edward 

n These scholars do not necessarily identify as postcoionial thinkers. We merely reference their works, which present 

concerns, perspectives, and methodologies found in much postcolonial criticism. 
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¯ " ’ rs" (Jane Austen, Mary Shelly, Charlotte Bront~, Baudelaire, 
Said have analyzed texts by O’noncolontat write 
Kafka, Shakespeare) as constituted by the colonial margin. Others have explored the ways in wgich the 
intertwining of core and periphery has shaped other aspects of European culture .... The new colonial 
studies have also started to disrupt entrenched ways of thinking about processes that are not colonial in 
any conventional sense¯ Historians have begun rewriting the history of intra-Enropean state formation in 
the medieval and early modern pqriods as a colonial process, even though it was Rot construed as such by 
the actors at the time. The influx and growing awareness of postcotonials vdthin the core societies is forc- 

ing Europeans to think about the long-term ramifications of colonialism for their own societies. Most 
dramatically, this shift can be understood as a "historical decen~ering" and a "reversal o[ colonial history" 

in which the center-periphery axis is destabilized and the "master’s language" is transformed into a form 

of creole (Stei~raetz, 2003). 

Conclusion award-winning research (Africans and the Industrial Revolution in England, 2002) on the impact 
of 

Inikori’s 
of African ~esources on European economies remains an important reminder of the vital importance 
this trend in intellectual analysis. His research destabilizes and provides the data and evidences that chal- 

lenge settled Eurocentric imaginaries of Africa and the West and offers a most beguiling anchor for new 
work by African and Africanist scholars, that is, the use of this large body of critical traditions as a means 

of speaking back, interrogating arid not merely refuting and defining the West itself via its intersections 
with and interventions on the African continent. As we conclude this initial voyage around theorizing 

evolving contours of postcolonialism may offer critical pathways for future 
Africa, it is clear that the Africa and the West. Clearly, there is need for what we call a fluid, polycentric 

,, ¯ ,, and tools of what 
incursions in refxammg 
thrust in studying the African continent, one that adopts some of the central concerns 

is perhaps more cautiously termed studies of "coloniality" in which we reference Mignoto’s (2000) work 
on the space where the reconstitutiou of subaltern knowledge and border thinking takes place. Therefore, with renewed vigor in the concluding chapter of the book, having 
we reenter this conversation on frames engage in provocative, substmative discussions of a range of con- 
allowed the reader the opportunity to 

temporary social, economic, cultural, and poetical issues and pr0blems that provide an informed land- 

scape from which to demand certain requirements of a workable frame and methodology. 
As the various contributions to. this book systematically destabilize the totalizing ways. of reading 

history, identity, conflict, disease, culture, and the arts in African cour~tries, we bring these concerns 
together in our concluding consideration of the value of a robust and gutsy form of theoretical criticism 
that meets the demand for new strategies o~ resistance and change at the local and global levels and 

supports the struggle to transform both the objective indicators of crises on the continent while embrac- 
ing the struggle for "voice," "represer~tation," and "agency" of colonized peoples from internal and 

external forces of oppression and exploitation. Such a ~rame offers a rigorous interrogation, which, as 
A|i Rattansi has noted, allows for the investigation of the mutually constitutive role played by colonizer 
and colonized, center and periphery, the metropolitan and the ~’native" in forming, in part, the identi- 
ties of both the Western powers and the non-Western cultures that they forged (1997). 

Refraining Contemporary Africa does not reify the validity of so-called African perspectives and 
voice as though they were irreproachable but supports a nuanced and transformative analysis of 

African political, economic, and cultura~ practice. As we show in the preface to this volume, the essays 
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collectively expose global-national-local nexus in problems of governance, political instability, and the 
deterioration of social conditions in many African countries. Such realities are analyzed with an acute 
understanding of context and historicity and with an obligation to introduce silenced voices through a 
language of discourse and analysis that embraces a critique of global reductionism without evading 
uncomfortable issues of local agency. Such a language of analysis generates a capacity, for instance, to 
confront and expose human suffering without consigning those who suffer into nameless wastelands 
of an African Otherness or suppressing the reality of their own capacities and complex, even conflicted, 
political and social positioning or identities. 

Scholars are, thus, engaged not merely in analysis that lends itself to the production of new knowledge, 
but also in acts of inscription, be they alien observers, differentially situated citizens, or authoritative 
brokers of memory and history,~2 and it is our hope that these goals and methodologies have converged 
in a provocative, inte!Iecmal production that confronts problematic discourses and realities in an ethical 
quest for justice, sociopolitical change, and peace in Africa. 
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AFRI 523-001: CENTRAL AFRICA 
HISTORY AND POLITICS IN THE GREAT LAKES REGION 

The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

SPRING 2012 
Tuesday and Thursday, 2:00-3:15 pm 

Venable Hall, Room G307 

Instructor: Professor Georges Nzongola-Ntalaja 
Office Hours: 

Tuesday, 10:00 am to 12:00 noon (201 BATTLE HALL) 
Thursday, 10:00 am to 12:00 noon (3026 GLOBAL EDUCATION CENTER) 
M, W, F: By Appointment only 

COURSE SUMMARY 

This course is a survey of the postcolonial history and politics of the Great Lakes Region (GLR) 
of Central Africa, which is narrowly defined here as comprising of Burundi, the Democratic 
Republic of the Congo (DRC) and Rwanda. This region is an area of the African continent that 
has experienced genocide and large-scale massacres of innocent civilians in both the colonial and 
postcolonial eras. The course will attempt to elucidate the history and politics behind war crimes, 
crimes against humanity, and the crimes of genocide in this region, together with their 
implications for the deepest aspirations of ordinary people for freedom and development, or 
democracy and social progress. All of the students’ work, including exams and the research 
paper, must conform to the University’s Honor Code. 

COURSE OUTLINE 

Part One. The Geopolitics of the Great Lakes Region 
1. Introduction to Central Africa and the Great Lakes Region (GLR) 

Part Two. The Legacy of Belgian Colonialism in the GLR 
2. Belgian Colonialism as a System of Violent Oppression 
3. Colonialism and the Construction of Ethnic Identity in Rwanda and Burundi 
4. The Congo Crisis and its Repercussions in the Region, 1960-65 

Part Three. The Rise and Consolidation of Authoritarian States, 1965-96 
5. Mobutu’s Zaire (1): Dictatorship and Underdevelopment 
6. Mobutu’s Zaire (2): Violence against Democracy 
7. Burundi: The Consolidation of a Tutsi Autocracy 
8. Rwanda: Hutu Power and the Genocide of 1994 

Part Four. The Congo Wars and Regional Geopolitics, 1996-2003 
9. The First Congo War, the Fall of Mobutu, the Rise of Laurent-D~sir~ Kabila, and the 

Massacre of Rwandan Refugees in the Congo 
10. The Second Congo War and the Inter-African Scramble for DRC Resources 

Part Five. The State and the Politics of Development 
11. Postwar Burundi: A Fragile State 
12. Postwar Rwanda: an Authoritarian Developmental State 



13. Postwar DRC: A Failed State, and the Struggle for Democracy and Social Progress 
Part Six. Conclusion 

14. Prospects for Peace, Stability, and Development in the GLR 

REQUIRED TEXTBOOKS 

Georges Nzongola-Ntalaja, THE CONGO FROM LEOPOLD TO KABILA: A PEOPLE’S 
HISTORY 
Filip Reyntjens, THE GREAT AFRICAN WAR: CONGO AND REGIONAL GEOPOLITICS, 
1996-2006 

COURSE REQUIREMENTS 

Class attendance and participation: 10% of the final grade 
Film Reviews (due on Tue., Feb. 28): 10% of the final grade 
Mid-Term Exam (Thu., Mar. 1): 20% of the final grade 
Research paper of approximately 4000 words (due on Tue., Apr. 24): 30 % of the final grade 
Final Exam (Sat., Apr. 28 at 4 pm): 30% of the final grade 

CLASS DISCUSSIONS AND REQUIRED READINGS 

Week 1 (Jan. 10-12): Introduction to Central Africa and the Great Lakes Region 
Nzongola, Introduction 
Reyntjens, Introduction 

Thierry Michel, Mobutu, King of Zaire: An African Tragedy (UL Media Resources Center), 
View any one of 3 videocassettes. 

Week 2 (Jan. 17-19): Belgian Colonialism as a System of Violent Oppression 
Nzongola, Ch. 1-2 

Week 3 (Jan. 24-26): Colonialism and the Construction of Ethnic Identity in Rwanda and 
Burundi 
Edith R. Sanders, "The Hamitic Hypothesis: Its Origin and Functions in Time Perspective," 
Journal of African History, Vol. 10, No. 4 (1969), pp. 521-532. 
Didier Goyvaerts, "The Hutu-Tutsi Divide in Burundi," in Didier Goyvaerts (ed.), Conflict and 
Ethnicity in Central Africa, pp. 269-286. 
Catharine Newbury, "Ethnicity and the Politics of History in Rwanda," Africa Today, Vol. 45, 
No. 1 (January-March 1998), pp. 7-24. 
Jan Vansina, "The Politics of History and the Crisis in the Great Lakes," Africa Today, Vol. 45, 
No. 1 (January-March 1998), pp. 37-44. 

Weeks 4-5 (Jan. 31 to Feb. 9): The Congo Crisis and its Repercussions in the Region 
Nzongola, Ch. 3-4 
Burlin Barr, "Raoul Peck’s Lumumba and Lumumba: La mort du prophbte. On Cultural Amnesia 
and Historical Erasure, >> African Studies Review, Vol. 54, No. 1 (April 2011), pp. 85-116. 
Raoul Peck’s documentary and feature films on Lumumba (UL Media Resources Center) 
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Week 6 (Feb. 14-16): Mobutu’s Zaire (1): Dictatorship and Underdevelopment 
Nzongola, Ch. 5 

Week 7 (Feb. 21-23): Mobutu’s Zaire (2): Violence against Democracy 
Nzongola, Ch. 6 
Georges Nzongola-Ntalaja, "The Politics of Citizenship in the Democratic Republic of Congo," 
in Sara Dorman, Daniel Hammett and Paul Nugent (eds.), Making Nations, Creating Strangers: 
States and Citizenship in Africa, pp. 69-80 (This book is available as eBook via the UNC-Chapel 

Hill Libraries). 

Week 8 (Feb. 28 to March 1): MID-TERM REVIEW 
Tuesday, Feb. 28: Review of Lessons Learned 
Thursday, March 1: MID-TERM EXAM 

Week 9 (Mar. 6-8): SPRING BREAK 

Week 10 (Mar. 13-15): Burundi: the Consolidation of a Tutsi Autocracy 
Ren~ Lemarchand, Burundi: Ethnic Conflict and Genocide, Ch. 1 and 5, pp. 1-16 and 76-105 
Filip Reyntjens, Burundi: Breaking the Cycle of Violence, Minority Rights Group (MRG) 
Report, 1995 (30 p) 
Reyntjens, The Great African War, Ch. 1, Section 3, pp. 34-42 

Week 11 (Mar. 20-22): Rwanda: Hutu Power and the Genocide of 1994 
Howard Adelman and Astri Suhrke (eds.), The Path of a Genocide: The Rwanda Crisis from 
Uganda to Zaire, Ch. 2-5, pp. 31-107. 
Reyntjens, Ch. 1, Section 2, pp. 23-34 

Week 12 (Mar. 27-29): The First Congo War, the Fall of Mobutu, the Rise of Laurent- 
D~sir~ Kabila, and the Massacre of Rwandan Refugees in the Congo 
Reyntjens, Ch. 1 (Section 1, pp. 10-13), 2, 3 and 4 
DR Congo Q & A on the United Nations Human Rights Mapping Report Human Rights 
Watch.mht (518.764 Kb) 

Week 13 (Apr. 3-5): The Second Congo War and the Inter-African Scramble for DRC 
Resources 
Nzongola, Ch. 7 
Reyntjens, Ch. 5 and 7 
Emizet Kisangani, "Conflict in the Democratic Republic of Congo: A Mosaic of Insurgent 
Groups," International Journal on World Peace, Vol. 20, No. 3 (2003), pp. 51-80. 

Week 14 (Apr. 10-12): The State in Postwar Burundi and Rwanda 
Reyntjens, Ch. 6 
Peter Uvin, Life after Violence: A People’s Story of Burundi, Ch. 4, pp. 58-80. 
Scott Straus and Lars Waldorf (eds.), Remaking Rwanda: State Building and Human Rights after 
Mass Violence, Ch. 1 and 6, pp. 25-47 and 103-117. 



Week 15 (Apr. 17-19): Postwar DRC: A Failed State, and the Struggle for Democracy and 
Social Progress 
Reyntjens, Ch. 8 
Georges Nzongola-Ntalaja, "The Failing State in the Democratic Republic of Congo," Global 
Dialogue, Vol. 13, No. 1 (Winter/Spring 2011), http://www.worlddialogue.org/print.php?id=500 
Megan Camm, "Conflict in Congo," Worm Policy Journal, Winter 2011/2012, pp. 70-80, 
http ://www.worldpolicy. org/j ournal/winter2011/conflict-in-congo. 
Mvemba Phezo Dizolele, "A Crisis in the Congo," Foreign Policy, December 14, 2011, 
http://www.foreignpolicy.com!articles/2011/12/13/a_crisis in the congo 

Week 16 (Apr. 24-28): Conclusion 
Tuesday, April 24: Prospects for Peace, Stability, and Development in the GLR 
Saturday, April 28: FINAL EXAM, 4-7 pm 
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1 
Changing Our 

Mind About Africa 

Most of us who are Americans know little about Africa. We might have 

studied Africa for a few weeks ha school or gIanced occasionally at news- 
paper headlines about Rwanda,~ Congo, or South Africa, but rarely have 
we actually thought seriously about Africa. And if we do want to learn 
about Africa, it is difficult to find ample and accurate information in our 
popular media such as television and newspapers. Africa and its people 
are simply a marginal part of American consciousness. 

Africa is, however, very much a part of the American subconscious. 
Ironically, even though we know little about Africa, we carry strong men- 
tal images of the continent. Once you begin to notice, you will find that 
Africa appears in the American public space quite frequentIy. Although it 
may not figure often in the news, it appears in advertising, movies, 
anmsement parks, cartoons, and many other corners of our society. And 
although most Americans do not possess many facts about Africa, we do 
know certain general truths about the continent. We know, for example, 
that Africans live in tribes. And we know that Africa is a place of famine, 

disease, poverty, coups, and large wild animals. 
General images are useful and perhaps necessary for our collective con- 

sciousness. We can’t know everything about the world, so we have to 
lump some things into big categories that are convenient if lacking detai[. 
Life is too short for most of us to become experts on more than a couple of 
subjects. Thus, these images help us to organize Africa’s place ha our col- 
lective mind. A war in Congo? Ah yes, that’s more of the "African trou- 
ble" category. Elephants being used ha a commercial? Yes, wouldn’t it be 
fun to have an elephant wash your car. There are lots of large animals liv- 

ing in the wilds of Africa, aren’t there? 
If general categories are reasonably accurate, they help us navigate our 

complex world. If, however, they are inaccurate, these categories can be 
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both dangerous and exploitative. If, for example, we are wrong about 
Africa’s supposed insignificance, we will be blh~dsided by political, envi- 
ronmentaI, or even medical events that affect how we survive. Or, if we 
think of Africa only as a place of trouble, a large zoo, or a storehouse of 
strategic minerals rather than as a place where real people live real lives, 
we will likely be willing to exploit the continent for our own purposes. 
Frm~ce’s former president, Francois Mitterrand, demonstrated this possi- 
bility graphically when, speaking to his staff in the early 1990s about 
Rwanda, he noted that "in some countries, genocide is not really impor- 
tant. "~ Although in the short term the exploitation of Africa might help 
Frm~ce or us, in the long term the plm~et’s society and environment will 
pay dearly for our failure to care. 

Speaking "African" 
Anyone who wants to study Africa in depth needs to learn an African 
language, because language is the major key to understanding how peo- 
ple mentally organize the world around them. Likewise, anyone who 
wants to understand Americans must examine the words Americans 
know and use. You can begin to discover Americma ideas about Africa by 
trying some free association with the word Africa. Ask yourself what 
words come to mind when you hear Africa. Note that this is not the time 
to "clean up your act" and impress yourself with your political correct- 
ness. You are searchh~g for the words your society has given you to de- 
scribe Africa, some of which wilt seem positive, some negative, and some 
neutral. 

My students have helped me create lists of words that come to mh~d 
durhxg such an exercise. Within a few minutes, a class frequently gener- 
ates thirty or lofty words that Americans associate with Africa. Native, 
hut, warrior, shield, tribe, savage, cannibals, jungle, Pygmy~ pagan, voodoo, and 
witch doctor are commonly associated with "traditional" Africa. "Tourism 
words" include safari, Wild animals, elephant, lion, oa~d pyramid. There are. 
also "news words," including coup, poverty, ignorance, drought, famine, 
tragedy, and tribalism. And then there is a group of "change words" (indi- 
caring Western-induced change), such as development, foreign aid, peace- 
keeping, and missionary. Occasionally, the really honest person will come 
up with "racist words" they have heard, like spear chucker or jungle bunny. 

Although some American woMs might be positive~kinship, wisdom, or 
homeland--the overwhehning impressio_2_n gained by studyhag American 

language about Africa seems to be that~frica is a~_primitive place, full of 
trouble and wild animals, mad in need of our hel~p~ A recent survey by a 
major American museum on popular perceptioff~of Africa ~ound many 
widely held misconceptions such as the following: Africa is just one large 

Changing Oar Mind About Africa 5 

country; Africa is all jungle; Africans share a single culture, language, and 
religion; Africans live in "grass huts"; Africans mainly hunt animals for 
their subsistence; and Africa has no significm~t history. 

if you think you have escaped these concepts, you are either extraordi- 

narily lucky or you are easily able to fool yourself. The messages that per- 
petuate such impressions pervade American culture. They are ideas that 
have deep roots in American history as well as strong brandies that en- 
twine our daily lives. In our history, whiteAmerica once did not even 
consider Africans to be equal as humans! By comparison, today’s under- 
standing is positively enlightened. Yet historical misperception, igno- 
rance, stereotype, and myth stillcast shadows upon our thinking. Once 
you begin to look for them, you wil! see inaccurate portrayals of Africa in 
which the blatant old images are reproduced in more subtle, modernized 
versions. In fact, it is a worthwhile exercise to ask yourself where the 
words tisted above have come from. Home? School? Church? Friends? 
Television? Newspapers? Magazines? Movies? Books? Amusement 
parks? It is difficult to get complete and balanced views of Africa in 
everyday American life. Thi~ topic will be discussed further in Chapter 2, 
"How We Learn." 

This book investigates the histories of our inaccurate and stereotypical 
words and ideas and suggests alternatives. For example, Africans are 
sometimes referred to in everyday America as "natives." You may or may 
not think that native is a negative word, but its use is. a legacy of the colo- 
nia! period in Africa when words were weapons employed by outsiders 
to keep Africea~s in their places. In the first part of the twentieth century, 
most Americans believed that Africm~s could be (indeed, should be) subju- 
gated because they were primitives, natives. Th6 problem is not the term 
itself, however. The first dictionary definition of native is someone who 
belongs originally to a place. Thus, "He is a native of Boston" is a neutral 
and acceptable use of the word. We also use native in a positive political 
way. in the phrase "Native American," which implies that an "American 
Indian" has rights and connections that go beyond those belonging to the 
rest of us who are more recent immigrants. But the term "African native" 
evokes a negative connotation, whether intended or not, that is a 
holdover from its colonial meaning of "primitive," "savage," or "unen- 
lightened." It is interesting to ask why we can think of Africans as natives, 
but never the Chinese. The answer is thai we have long thought of 
Africans as primitive and Chinese as civilized. Today, even when we do 
not intend to insult Africans, we have these leftover phrases and com~ota- 
tions that get in the way of conceiving of Africans as real people like our- 
selves. 

You can get arotmd the "African native" and "native African" problem 
in a number of ways. For example, if you are referring to an African living 
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in a rural area, you cm~ say "a rural African." If you mean someone who is 
an h~habitant of Africa, just say "oa~ African." If you mean someone who 
belongs to the Kikuyu ethnic group, use the words "a Kikuyu." These 
phrases are more precise m~d therefore less likely to create images that 
evoke stereotypes. And, to escape even a hint of h~sult, you might avoid 
the use of phrases hke "He is a native of Cape Town," which in most other 
contexts would be neutral but in the African context might elicit musings 
on whether you have spoken the word in the stereotypicaI mmxner. 

The rise and Misuse of.Stereotypes 
In an ideal world, we would abandon our stereotypes about Africa and 
learn to deal with Africans as they really are. Human cognition does not 
allow this, however. Everybody stereotypes. And we do it about practi- 
cally everything. The reason for this is, first of all, that we are biologically 
wired to try to make sense of reality, even when. it makes no particular 
sense. Whether through science, histor~ literature, religion, or whatever, 
hmnanS strive to understand and categorize what is in front of them. In 
fact, not trying to understand apparent reality is so extraordinary that 
Buddhism, as one example, has made a philosophy out of it. Buddhism’s 
attempt to experience the "is-ness" of reality directly, without thought, 
promises liberation from ordinary human consciousness and suffering, 
but such salvation is sought only by a few. Most of us will continue our 
attempts to make sense of the reality in front of us. 

We also stereotype because it is virtually impossible to know every- 
thing that is goh~g on in reality, and therefore We are bound to make our 
judgments on partial information. Like the proverbial blind men and the 
elephant, we each take our separate, limited experiences and extrapolate 
to make sense of the whole. Moreover, we often use ideas provided by 
our culture instead of investigating things for ourselves. If our culture has 
a premade picture of reality for us, we are likely to acceptit. One way to 
think about this is to invert "seeing is believing," making it "believing is 
seeing." Once we "la~ow" somethb~g through our culture, we tend to fit 
new information into the old categories rather thanchange the system of 
categorization. 

To say that we inevitably use stereotypes is really to say that we use 
mental, models to think about reality. But the word "stereotype" also im- 
plies that our models are so limiting that they deform reality in ways that 
are offensive, dangerous, or ridiculous. Thus we need to strive to make 
our mental models as accurate as possible. We should, ~or example, study 
African art, histor~ literature, philosophy, politics, culture, and the like so 
we can differentiate bet~veen Africans. We should also ask ourselves 
whether we cling to h~accurate models of Africa because they shore up 
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our self:image or allow us to do things that would be otherwise unthink- 
able. 

Below are. brief discussions that explore different reasons for the persis- 
tence of our misconceptions about Africa. Later in the book there are ex- 

tended discussions of many of these topics. 

Leftover Racism and Exploitation 

During much of American history, racism and exploitation of Africa have 
been considered acceptable to a large majority of Americans. Although we 
never ruled colonies in Africa, Americans did enslave Africans and main- 
tain both a slavery system and segregation. Moreover, we profited from 
our businesses in Africa, sent missionaries to change African culture, and 

did not protest the colonization undertaken by Europeans. This exploita- 
tion of Africa, whether direct or indirect, required thinking about Africans 
as inferiors.In other words, our culture has had a tot of practice, hundreds 
of years of it, in constructhxg Africa as inferior. The legacy is obvious in 

the words and ideas that we call to mind when we hear the word Africa. 
Our legacy of negativity, poses a question. Can we attribute a major 

portion of our modern stereotypes about Africa to the fact that we just 
haven’t gotten around to changing the myths we inherited from our racist 

and imperialist past? Perhaps we no longer need most of these myths, but 
they persist because only a few decades have passed since the end of the 
colo~ial period and a similarly brief period since the passage of the Amer- 
ican Civil Rights Act. A few decades in cultural history is really only a 
moment in time because cuItures have momentum and are slow to 
change direction. Perhaps our myths about Africa are dying, but slowly. 

Support for this view comes from the fact that African independence 
and the civil rights movement have made it unacceptable for news re- 
porters and commentators to use the most blatantly negative of the words 
we once associated with race and with Africa. Likewise, schoolbooks are 
vastly improvedin their treatment of Africa. One could argue that with 
greater sensitivity to the issue and more time, Americans will change. To 
put this idea another way, shouldn’t we give Americans the benefit of 
doubt and assume that most people do not consciously intend to exploit 
or misrepresent Africa? I believe that we should. 

Current Racism 

I am assuming that most readers are not intentionally racist, because such 
people probably wouldn’t read this kind of book. But we t~ave to take ac- 
comet of the com~ection between our stereotypes about Africa and current 
racism h~ America. I do not need to argue that racism is still alive in 
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America. The most derogatory American images of Africa are so obvi- 
ously racist that they can no longer appear in public spaces, and therefore 
we must colaclude that they persist because we learn them in the more 
private aspects of our lives, from family and friends, and often through 
jokes or offhand comments. Unfortunately, such private racism is difficuIt 
to eradicate because continuing efforts like this book can do little for 
those who would not seriously consider them. Others of us, perhaps most 
of us, are a different kind of racist, for although we truly want to believe 
that all humans are equal, we entertain undercurrents of racist doubt in 
our minds that make us susceptible to more subtle myths about Africa. It 
is this "real but unintentional" racism that concerns us here, because a 
deeper consideration of the issues can help us see Africans more clearly. 

It would be incorrect, however, to say that all or even most of the public 
stereotypes about Africa come from unintentional racism. First, each of us 
has negative stereotypes about others that are not racist. Second, not all of 
our stereotypes about Africa are negative, h~accuracy and insensitivity are 
~wt necessarily racist, even when they have racist roots and produce racist re- 
sults. This is a fine distinction to make, especially if you are a victim, but it 
seems a necessary distinction if we are to help decent, willing people to 
see Africa in new ways. 

CmT’ent Exploitation 

We also perpetuate negative myths about Africa because they help us 
maintah-t dominance over Africans. From our perspective in America, it is 
difficult for us to see how globally influential our cotu~try actually is. In 
simple terms, we are a superpower. To wield this kind of might and still 
think of ourselves as good people, we need powerful myths. Whereas, in 
the past, the myth of the racial inferiority of Africans was the major justi- 

fication for Western control of Africans, now cultural inferiority is a more 
likeIy reason. Our news media, for example, are much more likely to in- 
form us about African failures tha_n African successes. And the successes 
we do hear ~bout tend to demonstrate that our own perspectives on real- 
ity are correct. It doesn’t take much imagination to figure out that modern 
Americans who deal with Africa--bureaucrats, aidworkers,businesspeo- 
pie, missionaries,.and others~might have 0a~ interest in describing Africa 
in ways that justify the importance of their own work. 

Entertainment 

If Africa were portrayed as being "just like Us,l" it would be quite un- 
interesting. "Man bites dog" sells more papers than "Dog bites man." The 
word exotic describes the point; exotic portrays African culture as excit- 
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ingly different. Usually this isat the expense of African culture, an extra- 
ordinary portion of which is removed from its everyday context in a way 
that allows us to believe that the wider culture itself is wholly extraordi- 

nary. Movies and novels thrive on this sort of thing, In his book American 
Ways, Gary Althen describes an international student who was misled by 
myths about exotic America. He came to America after watching Ameri- 

can movies and expected to find a lot of women ready for sexual activity 
with him. Actually, he fom~d them, but it took him nearly two years to fig- 
ure out that such easy women were also marginal and often disturbed 

and that more desirable women were not so readily available? 
I will provide African examples in later chapters, but give a first illus- 

tration here. A recent issue of National Geographic included a short article 
on the gold of the current Asantelxene, Otumfuo Opoku Ware II, king of 
the Asante people in Ghana.3 Ten beautiful photographs show rite gold 
clothing and ornaments of the Asantehene, his court, and his relatives. 

But there is ahnost no effort to tell us how all of this fits into the life of the 
Asante or of the modern country of Ghana. Presumably, National Geo- 
graphic does not intend to portray Africans in stereotypical ways. Without 

(con)text, however, the reader might think almost anything. 
This is exoticism. Exoticism portrays only a portion of a culture and al- 

lows the imaghaation to use stereotypes to fill in the missing pieces. Most 
frequently, when we supply the missktg pieces, we extrapolate that other 
people are more different from us than they are shnilar. We can too easily 

sustain our myths about Africans and believe that words such as mysteri,. 
0us and the dark continent actually apply to Africa. 

Self-Definition 

Sometimes we use other people, indudh~g Africans, as a mirror. We want 
to ~ow about them so we can knowabout ourselves. This very human 

activity accounts at least partially for our interest in people-watching in 
parks, sitcoms on television, movies, literature, history, and many other 
cultural phenomena. Yet this is a tricky business. For example, we know 
that people who spend a lot of time watching soap operas begin to con- 
ceive of the world as a soap opera and themselves as characters. And 
those who watch the local evening news feel that life is much more vio- 

lent and chaotic than it really is. 
In the case of Africa, we might say that many of us want Africans to be 

a bit savage so we can feel more satisfied with our own lot in life. The 
Loony Toons announcer on the Cartoon Network puts it well: "Without 

nuts like these, the rest of us look crazy." Perhaps. you have never thought 
of Bugs, Daffy, and Elmer as therapists, but doesn’t Africa often serve the 
same function? If we focus on ourselves without comparison to others, 
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don’t we look pretty messed up? But if we can see that others are poorer, 
less educated, or more chaotic, then it is easier to believe that we are fine 
despite our probtems. To put it differently, we c0a~’t be rich without the 
poor, developed without the underdeveloped, saved without the sinner, 
normal without the abnormal, civilized without the uncivilized, and so 
forth. Sometimes students tell me that they believe the reason they are re- 
quired to study other cultures in college is to demonstrate how good we 
have it in America. 

Our culture is especially susceptible to this kind of thinking because of 
the way we conceive of time. Our idea of time as a conth~uum from the 
past to the future--rather than, for example, as a circle returning to a 
golden age of the past--is embodied in our concept of progress. For us, 
progress generally meea~s going forward, moving on, getting over it, im- 
proving ourselves, growing up,. and a whole collection of other images 
implying that the past is negative and the future is positive. Of course, if 
we believe this to be true, then we will expect reality to substantiate the 
belief. Indeed, one way we perceive Africoa~ reality reveals this way of 
thinking. We see African community life as basic, but impossible to return 
to in our own communities. And tribalism is sometl~ing we have gotten be- 
yond. It wouldn’t help to find much of use in Africa, because that would 
contradict our understanding of progress. 

The same is true for the way we understand nature. Although we 
might believe abstractly in the balance of nature, or might desire that our 
lives resemble a peaceable-kingdom painting where friendly lions and 
lambs coexist, we have been more likely to see our lives in dog-eat-dog 
terms that conform to the/aw of the jungle. Africa can be a useful metaphor 
to help understand that jtmgle m~d our own place in it. Africa as the pro- 
totypical jungle is useful as a myth to substantiate our view of daily life as 
a jungle we escape from when we go home at night. 

Positive myths about Africa also serve Western self-definition. Those 
who are dissatisfied with modern American life might construct Africa to 
present viable alternatives. Some lnight search African customs for a 
more natural way to live. Some might look to Africa for a less racist cul- 
ture. Some, specifically African Americans, might be looking for their ide- 
alized personal and cultural roots. 

Stereotypes over Time 
As Europeans spread across the world from the 1400s onward, they had 
to make sense of the new peoples and places they encountered. Over 
time, and for reasons explained elsewhere in this book, Africans and 
Africa became representative of extreme "otherness." They were not the 
only representatives of difference, of course, because there were also Ab- 
origines, Native Americm~s, and so forth. But Africa certainly became a 
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primary symbol that Europeans and white Americans used to express dif- 
ference. Even black Americans found Africa’s difference useful at times. 

This is not al! bad because, indeed, there is a great deal of difference be- 

tween African and Western cultures. Moreover, we know that humans 
tend to think symbolically, so it is natural that Africa should stand for 
something, rather than nothing, in our minds. The real problem has been 
that using Africa as a symbol of difference has meant that the continent 
has been treated as an object. As an object, Africa is described m~d manip- 
ulated, but Africans cannot speak for themselves or make comments on 
who we are. 

Fortunately, with each passing decade, Americans have been treating 
Africans with less prejudice. Perhaps we are in the midst of a real exit, 
however stow, from the myths of primitive Africa. Indeed, we cannot af- 
ford such myths. Africa, by its shear size, population, resources, and 
modernization, will play an increasingly important role in the world, 
whetherfor good or ill, m~d will have to be taken seriously. Our long-term 
interest, h~ our shrinking world, is to understand Africa ia~ as unbiased a 

fashion as possible. 
The point is not that an accurate and whole picture of Africa will be to- 

tally positive. Indeed, such a daim would be a continuation of our stereo- 
typing. What we should strive for is a view of Africa as a continent full of 

real people, both like us and not like us, similar and different. On the sur- 
face this seems easy: ".It’s a small world after all! .... Why. can’t we just get 
along? .... All we need is love!" "Just leave them alone." But these stereotyp- 
ical, facile solutions don’t automatically work in the real world. As you will 

see kn the pages that follow, seeing others as fully human without desiring 
to change them into ourselves is exceedingly difficult. It may be, however, 
the only thing that will make our home--the plm~et--a safe place to live. 

A Word About Words 

Before we go any further, a warning is in order. As I wrote this text, I real- 

ized that some of the words I use regularly are problematic. For example, 
tl-te word A~’ica is used incorrectly throughout .the book, because I mean 

"Africa south of the Sahara." This is a problem that might be helped by 
replacing all occurrences of Africa with subTSaharan Africa. However, read- 
ing would be awkward and the change would not solve the problem en- 
tirely: For example, not all sub-Saharan Africans are the subjects of the 
stereotypes discussed in this book, assuming that we consider the mil- 
lions of European Africans in South Africa, Zimbabwe, Kenya, and else- 
where to be "real" Africans. Following the example of other scholars, I 

have opted to use the convenient expression "Africa" instead of a more 
accurate term. 1 am assuming that readers will understand what is meant 
and will fill in missing qualifiers where needed. 
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Likewise, terms such as Westerners and Americans, and the.pronottns we 
and our, are frequently distortions of the truth. There is, you will agree, no 

such thing as an average American, just as there is no such thhag as an av- 
erage African. As I wrote this book, I found myself generalizing eaad per- 
haps overgeneralizing about Americans for the sake of caIthag attention to 
"our" stereotyping of Africea~s. We need to remember, however, that ha 
every era there have been those Americans who did not accept .the gen- 
eralview and who spoke out on behal£ of Africans. 

One of the biggest difficulties with generalizing about American views 
of Africa concerns the inclusion of African-Americeaa views. The problem 
is complex because American culture is complex. Until at least the 1960s, 
for example, it was quite common for African Americans to think of 
Africans as having primitive cultures. This should not be too surprising, 
considerhag the dominance of European culture and the fact that most in- 
formation about Africa was filtered through European-American eyes. 
Thus when I say that "we Americans" believed Africa to be primitive, it 
can be taken as somewhat accurate for black as well as white Americans. 

On the other hand, since before the American Revolution, African 
Americmas have resisted white efforts to define black reality, a~d there- 
fore they cat~aot be said to have invented the idea of African primitive- 
ness, even if they believed in portions of it. They were victims in much 
the same way that Africans have been victims. Moreover, African Ameri- 
cans largely rejected wl-fite American interpretations of race. Furthermore, 

there have always been African Americans who attempted to teach Amer- 
ica about African achievements. Until the mid-twentieth century they 
were largely ignored, but their efforts make it more difficult to generalize 
about "Americans." 

In this book, I have usually focused on whi~e American myths about 
Africa~because they have been the most dominant, the most negative, 
and tlae most in need of change. Although I have included a brief sum- 
mary of African-American perspectives in Chapter 5, I have not done the 
subject justice. Unfortunately, as far as I know, there have been no studies 
since the mid-1970s that have attempted to investigate the whole spec- 
trum of contemporary African-American attitudes toward Africa. With- 
out such stucties; preferably ones undertaken by African Americans, I 
would not want to write much more than I have already. 

What seems most striking and most similar.about while and black 
American perspectives on Africa is that all oI us have generally "used 
Africa to thi~ak with." Whether Africa has been constructed in a negative 
or positive maru~er, we have used the continent to reflect upon who we 
are ha relation to each other and in relationto Africa. Much of this thh~k- 
ing, negative and positive, has stereotyped Africa in ways that are ex- 
plained in this book. 

How We Learn 

In the 1970s, scholars of Africa realized that American high school text- 
books were filled with stereotypes about Africa. The most. glaring myths 
had disappeared with the independence of African countries in the 1960s 
0a~d the American civil rights movement, but less obvious myths per- 
sisted. In a 1978 stud35 Africa in Social Studies Textbooks, Astair Zekiros and 
Marylee Wiley detailed the extent to which our public schools were per- 
petuating myths and inaccuracies about Africa. They noted that most 
textbooks were written by ~"armchair’ authors who rely on weak sources 
for their own information." Thus, no matter what the textbook authors 
were discussing, they tended to make Africans look like the Africa they 
imag:ined rather than the one that existed.~ I~ortunately, two decades later 
our textbooks are better. In fact, one of the coauthors of the 1978 study, 
Wiley, became the Africa specialist for the social studies textbook used by 
my local high school’s ninth grade,z 

On the other hand, schools have only a modest influence on how we 
think about Africa. Despite improved texts, by the time students get to 
college, most still have outdated ideas about Africa. Even college gradu- 
ates may not have corrected their misconceptions of Africa. In a recent 
study of preservice social studies teachers, 82 percent thought there were 
tigers in Africa, 94 percent believed wild animals were common every- 
where on the continent, 74 percent understood that most Africans are illit- 
erate, and 93 percent were convinced that there are more kinds of dis- 
eases in Africa than in Asia and South America. Respondents commonly 
used stereotypical ~’African words" such as tribe (90 percent), primitive 
(69 percent), cannibals (60 percent), and savages (60 percent). Modern 
Africa was largely misunderstood.3 

If our high school social studies teachers do not understand Africa, 
surely improved texts will have only a minimal impact on students; stu- 
dents are far more likely to pick up their attitudes from teachers than 
from textbooks. But even more hnportantly, both teachers and students 
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are bombarded with mistaken images of Africa in our everyday culture. It 
is not a losing battle, but it is an uphill one. If readers of textbooks and 
teachers of classes are wearing tinted glasses, even the most accurate texts 
will appear to be the same color as the glasses. What is the tint of these 
glasses? "Americana," the hue of our cultural heritage. Thus, if we want 
to know how Americans learn about Africa, we must look at the more 
general culture in which our glasses get manufactured. 

Television Culture 

One way to study how we learn about Africa is to look at popular culture, 
the ordinary ilfformation we get from television, magazines, movies, nov- 
els; and other common sources. Tl~is approach leads us first to television 
because it is our most pervasive everyday source of ideas about practi- 
cally everything. In about 1990, I bega~ to wonder what programs my ca- 
ble company offered on Africa. At first I supposed there would be very 
few, but I found that Africa was better represented than many other areas 
of the world, sometimes with ten or twenty shows a week. 

The shows did not provide a very accurate view of Africa, however, be- 
cause they were ahnost aIl cartoons or wild animal shows. But if we learn 
our basic ideas about Africa from television, this is where it all begins. 
Africa appears prominently in George of the Jungle m~d Johnny Quest, and 
regularly in the frequent reruns of cartoons made in the 1940s and 1950s 
such as Mickey Mouse ea~d Popeye. Even the newer action cartoons use 
Africa as a set±big in some episodes. Which Africa? Most of the images 
are stereotyped presentations of ferocious large animals, lost treasure pro- 
tected by evil genies, and hungry carmibals. 

Television nature shows tend to portray Africa as a place filled with 
wild animals, park rangers, and naturalists who battle against poachers 
and ertcroaching agriculture. They also use Africa to emphasize "survival 
of the fittest" motifs by featuring a great many programs on carnivores. 
This misrepresents what most of Africa is like. Most Afric0a~s never see 
wild m~imals because they live in towns or in parts of the continent where 
the humm~ population is dense. Furthenrtore, the relationships h~ nature 
are vastly more complex than those symbolized by the few large m~imals 
that are the favorites o~ animal shows. 

Cartoons and shows about animals have not improved much in the 
1990s, but there are a few more programs on African people now that the 
Learning Channel, the Discovery Chm~nel, the History Channel, Black 
Entertahlment Television, and othe¢ independent stations are available. 
From time to thee I ca~ watch ethnographies, documentaries, and reruns 
of All Mazrui’s The A~’icans. Because I sometimes teach with these same 
videos, I’m happy they are available to the public. 

What is still lacking, however, is a serious understanding of how pe; 

ple live currently in Africa. Today, 30 to 40 percent of Africans live i 
cities, and most rural Africans are deeply connected to cities in one wa 
or another. Why, then, do the shows we see on television rarely ever sho~ 
a city scene, a paved road, or a farmer producing a crop that will be sol 
in a town or eventually reach us? This is partly because rural ethnogr~ 
phy is less difficult to film than documentaries about the problems 
modern life. Most African governments don’t like reporters prying 
their public affairs, and they are especially sensitive about urban affab 
because that is where they live and operate. Moreover, many America 
viewers would not appreciate critiques of what Americans and oth~ 
Westerners are doing in Africa. The American controversy surroundin 

the production of The Africans is a case in point. The video series w~ 
partly funded by the Nationat Endowment for the Humanities during 
conservative Ro~xald Reagan years. There were protests in Congress whe 
the Kenyan-American producer, Ali Mazrui, even mildly criticized 
West for its hnperialist and neoimperiatist policies in Africa. 

Perhaps a more significant reason for television’s preference of ethn~ 
graphic Africa over modern Africa is that we have a romm~ce with the e: 
otic. We consider rural ethnography and nature more interesting an 
more enlightening thm~ studies of urban life. Thus, despite the so-calle 
cable revolution mid its improved access .to Africa, the television image 

Africa as full of large animals and tribal natives persists. 
If we can’t find a whole picture of Africa on most television shows, 

should be able to turn to television news to find out about contempora~ 

Africa. Unfortunately, there the picture is even more bleak. During the h 
frequent times that ~frica does appear in the news, it is because of a we 
coup, drought, famine, flood, epidemic, accident, or American diplomat 
mission. Such events certainly occur, but they are not the essence of Afrk 

or of any other part of the world. To be fair, despite the problems, our r 
porters are treating such news events more fairly than ever before. Cab 
News Network (CNN), for example, occasionally runs stories produc~ 

by African reporters. In 1994, television coverage of the transition to m 
jority rule in South Africa included a great deal about the history and li 
of South Africans, Unfortunately, sirice that time, South Africa has almo 
disappeared from the news except for occasional reports of trouble. 

Of course, charges that our news reportage is biased are common for 
areas of the world including American cities. Defenders of televisi~ 

news say that reporters have too little time to provide background ar 
that Americans don’t want to watch it anyway. Increasingly, netwo: 
news programs border on entertainment. We want our emotions to 
aroused, but not so much that we actually might feel compelled to thi~ 
deeply or take some kind of action. Moreover, we could add that ne~ 
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from Africa is expensive. If all this is true, fhen the point here should be 
that we learn what we want to learn and that we like our picture of 
Africans the way it is now. 

The. Print Media 
Newspapers give about the same coverage of Africa as television news 
and for the same reasons. Unless you subscribe to a world-class paper 
such as the New York Times, the Christian Science Monitot; or the Washing- 

ton Post, you are not likely to find more than a couple of colurm~ b~ches of 
space devoted to Africa per week. And the stories tend to be of two kinds, 
"trouble ha Africa" and "curiosities from Africa." The "trouble ha Africa" 
reporting usually follows a pattern. At any given time, there is usualIy 
only.a handful of American reporters in Africa south of the Sahara, a re- 
gion that has a population larger than the United States. These reporters 
are either based in one of the big cities, such as Johannesburg (South 
Africa), Nairobi (Kenya), or perhaps Abidjan (C6te d’Ivoh’e), or they are 
visiting these cities. They report oft local events, and, if there is trouble in 
a neighboring country, they fly in, get the story, and fly out, or they collect 
what information they can from where they are. News about Congo or 
Nigeria might be broadcast from Abidjan. It sounds authentic because it 
comes from Africa, but it might as well be from the United States, which 
has equally good communications with most Africoaa cities. When there is 
a big story, reporters flock to it, stay for a while, then leave. And because 
reporters rarely speak local languages or have well-developed local con- 
tacts, the result is shallow reporting. In many cases, we hear nothing from 
a country for months or years, and then it appears ha the news once or 
even every day for a couple of weeks before disappearing until trouble 
occurs again. 

If we try to put. a positive spin on reporting about "trouble in Africa," 
we might concede that our reporting is about the best we can hope for 
considering the conditions under which reporters must work. We are 
badly served, however, because our news is superficial, sensationalist, 
and infrequent. In some cases, it is also clearly biased. In a study of media 
coverage of the civil war ha Angola, for example, Elaine Windrich notes 
that reporters tended to accept tmcritically the U.S.~ government position 
concerning our ally Jonas Savimbi. ha the context of the 1980s and the 
Cold War, this was considered acceptable, but the American public was 
clearly duped. Savimbi was actually a tyrant and a liar, and we eventualIy 
had to drop him in favor of his enemies, whom we now support. Every- 
one, especially Angolans, would have been better served had reporting 
been more thorough and fair.4 
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Items that can be characterized as "curiosities from Africa" also appear 

regularly in newspapers. Weeks go by in my local paper without substan- 
tial news from Africa, and then the paper (not a bad paper, actually) in- 
dudes a two-bach story about a man accused of being a witch doctor who 
was beaten to death in South Africa. Or, there is a brief mention of a hippo 
that upset a safari canoe at Victoria Fails in Zimbabwe. The white tourists 
were m~injured, but a black Zimbabwean guide drowned and a white 
Zimbabwean guide lost his arm.s Is this news about Africa? Yes. Is it in- 
teresting? Yes. Does it give us perspective on what is happening in 
Africa? Not much. Is it useful? Helpful? You judge. Once again, however, 
we should remind ourselves that there has been progress. In the hippo 
story, an ordinary African was identified by name, was not called a "na- 

tive guide," and was portrayed as a hero. 
After television and newspapers, we cma examine popular magazh~es. 

We should do better here, because in our magazines there is more space 
to devote to thinking deeply about what is going on in the world. Indeed, 
journals such as the New Yorker, the Atlantic Monthly, Current History, Dis- 

cover, and the World and I have published good articles about Africa in the 
last few years. Once again, progress. Yet the number of "trouble in Africa" 
articles outweighs the number of articles that help us to see Africans as 
real people who are attempting to solve their problems in rational ways, 
even if the solutions might be different from the ones we would choose. A 
recent article by Robert D. Kaplan in the Atlantic Monthly has been se- 

verely Criticized for being a classic example of American mythmaking 
about Africa. Writing in the Lithe Reader, Carole Collins and Steven Askin 
take Kaptan to task for perpetuating the popular media image that Africa 
suffers because of its primitiveness rather than because of how it has been 
t~eated by the world.6 

The above magazines are not scholarly, but they do tend to be high- 
brow. Most Americans read less sophisticated fare as a daily diet. In the 
more popular magazines, most articles about Africa typically are of the 
"African safari" genre. A few wild animals, a few natives, a camp, a curio 
market, a little art, a gourmet meal, and you’re home. For example, Smart- 
Money advertises that "South Africa has it all: gorgeous scenery, fascinat- 
ing cultures, rhino-filled game reserves--and, best of all, a weak [cur- 

rency]."7 In Outside, a promotional blurb for an article quotes a safari 
brochure as promising "unfiltered Africa, an extremely rare, hard-core, 
expeditionary safari in the oldest style." It also notes that when the author 
of the article arrived in Zimbabwe, he experienced "fabled wildlife, and 
mutiny on the veld."s There are also the "celebrity goes to Africa," "curi- 
ous customs," and "African agony" themes, of course. These views of 
Africa not only evoke stereotypes we already hold, they reinforce them. 
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1 
Changing Our 

Mind About Africa 

Most of us who are Americans know little about Africa. We might have 
studied Africa for a few weeks in school or glanced occasionally at news- 
paper headlines about Rwanda, Congo, or South Africa, but rarely have 
we actually thought seriously about Africa. And if we do want to learn 
about Africa, it is difficult to fhad ample and accurate information in our 
popular media such as television and newspapers. Africa and its people 
are simply a marginal part of American consciousness. 

Africa is, however, very much a part of the American subconscious. 
Ironically, even though we know little about Africa, we carry strong men- 
tal images of the continent. Once you begin to notice, you will find that 
Africa appears in the American public space quite frequently. Although it 
may not figure often in the news, it appears in advertising, movies, 
amusement parks, cartoons, and many other corners of our society. And 
although most Americans do not possess many facts about Africa, we do 
know certain general truths about the continent. We know, for example, 
that Africans live in tribes. And we know that Africa is a place of famine, 
disease, poverty, coups, and large wild animals. 

General images are useful and perhaps necessary for our collective con- 
sciousness. We can’t know everything about the world, so we have to 
lump some things into big categories that are convenient if lacking detail. 
Life is too short for most of us to become experts on more than a couple of 
subjects. Thus, these images help us to organize Africa’s place in our col- 
lective mind. A war in Congo? Ah yes, that’s more of the "African trou- 
ble" category. Elephants being used in a commercial? Yes, wouldn’t it be 
fun to have.an elephant wash your car. There are tots of large animals liv- 
ing in the wilds of Africa, aren’t there? 

If general categories are reasonably accurate, they help us navigate our 
complex world. If, however, they are inaccurate, these categories can be 
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both dangerous emd exploitative. If, for example, we are wrong about 

Africa’s supposed insignificance, we will be blindsided by political, envi- 
ronmental, or even medical events that affect how we survive. Or, if we 
think of Africa only as a place of trouble, a large zoo, or a storehouse of 
strategic minerMs rather than as a place where real people live real lives, 
we will likely be willing to exploit the continent for our own purposes. 
France’s former president, Francois Mitterrand, demonstrated this possi- 
bility graphically when, speaking to his staff in the early 1990s about 
Rwanda, he noted that "in some countries, genocide is not really impor- 
tant.’’1 Although in the short term the exploitation of Africa might help 
France or us, in the tong term the planet’s society and environment will 
pay dearly for our failure to care. 

Speaking "African" 

Anyone who wants to study Africa in depth needs to learn an African 
language, because language is the major key to understanding how peo- 
ple mentally organize the world around them. Likewise, anyone who 
wants, to understand Americans must examine the words Americans. 
ka~ow and use. You can begin to discover American ideas about Africa by 
trying some free association with the word Africa. Ask yourself what 
words come to mind when you hear Aj~ica. Note that this is not the time 
to "clean Up your act" and impress yourself with your political correct- 
hess. You are searching for the words your society has given you to de- 
scribe Africa, some of which will seem positive, some negative, and some 
neutral. 

My students have helped me create lists of words that come to mind 
during such an exercise. Within a few minutes, a class frequently gener- 
ates thirty or forty words that Americans associate with Africa. Native, 
hut, warrior, shield, tribe, savage, cannibals, jungle, Pygmy~, pagan, voodoo, and 
witch doctor are co~amonly associated with "traditional" Africa. "Tourism 
words" include safari, wild animals, elephant, lion, yard pyramid. There are. 
also "news words," including coup, poverty, ignorance, drought, famine, 
tragedy, and tribalism. And then there is a group of "change words" (indi- 
cating Western-induced change), such as development, foreign aid, peace~ 
keeping, and missionary. Occasionally, the reallyhonest person will come 
up with "racist words" they have heard, like spear chueker or jungle bunny. 

Although some American words might be positive--kinship,, wisdom, or 
homeland--the overwhelming impression gai~ed by studying American 
language about Africa seems to be thatVfrica is a~primitive place, full of 
trouble and wild animals, and in need of our h~lp~] A recent survey by a 
major American museum on popular perceptioYPs~of Africa found many 
widely held misconceptions such as the following: Africa is just one large 
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country; Africa is all jungle; Africans share a single culture, language, 
religion; Africans live in "grass huts"; Africans mainly hunt animals for 
their subsistence; and Africa has no significant history. 

If you think you have escaped these concepts, you are either extraordi- 
narily lucky or you are easily able to fool yourself. The messages that per- 
petuate such impressions pervade American culture. They are ideas that 
have deep roots in American history as well as strong branches that en- 
twine our daily lives. In our history, white America once did not even 
consider Africans to be equal as huxn~ns! By comparison, today’s under- 

standing is Positively enlightened. Yet historical misperception, igno- 
rance, stereotype, and myth still cast shadows upon our thinking. Once 
you begin to look for them, you will see inaccurate portrayals of Africa in 
which the blatant old images are reproduced in more subtle, modernized 
versions. In fact, it is a worthwhile exercise to ask yourself where the 
words listed above have come from. Home? School? Church? Friends? 
Television? Newspapers? Magazines? Movies? Books? Amusement 
parks? It is difficult to get complete and balanced views of Africa in 
everyday American life. This topic will be discussed further in Chapter 2, 
"How We Learn." 

This book investigates the histories of our inaccurate and stereotypical. 
words and ideas and suggests alternatives. For example, Africans are 
sometimes referred to .in everyday America as "natives." You may or may 
not think that native is a negative word, but its use is a legacy of the colo- 
nial period in Africa when words were weapons employed by outsiders 
to keep Africans in their places. In the first part of the twentieth century, 
most Americans believed that Africans could be (indeed, should be) subju- 
gated because they were primitives, natives. The problem is not the term 
itself, however. The first dictionary definition of native is someone who 
belongs originally to a place. Thus, "He is a native of Boston" is a neutral 
and acceptable use of the word. We also use native in a positive political 
way in the phrase "Native American," which implies that an "American 
Indian" has rights and connections that go beyond those belonging to the 
rest of us who are more recent immigrants. But the term "African native" 
evokes a negative co~xnotation, whether intended or not, that is a 
holdover from its colonial meaning of "primitive," "savage," or "unen- 
lightened." it is interesting to ask why we can think of Africans as natives, 
but never the Chinese. The answer is that we have long thought of 
Africans as primitive and Chinese as civilized. Today, even when we do 
not intend to insult Africans, we have these leftover phrases and com~ota- 
tions that get in the way of conceiving of Africans as real people like our- 
selves. 

You can get around the "African native" and "native African" problem 
h~ a numt~er of ways° For example, if you are referrh~g to an African living 
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both dangerous and exploitative. If, for example, we are wrong about 
Africa’s supposed insignificance, we will be blindsided by political, envi- 
ronmental, or even medical events that affect how we survive. Or, if we 
think of Africa only as a place of trouble, a large zoo, or a storehouse of 
strategic minerals rather than as a place where real people live real lives, 
we will likely be willing to exploit the continent for our own purposes. 
Frea~ce’s former president, Francois Mitterrmld, demonstrated this possi- 
bility graphically when, speaking to his staff in the early 1990s about 
Rwmada, he noted that "in some countries; genocide is not really impor- 
tant."l Although in the short term the exploitation of Ah’ica might help 
France or us, in the long term the planet’s society and environndent will 
pay dearly for our failure to care~ 

Speaking "African" 

Anyone who wants to study Africa in depth needs t6 learn an African 

language, because language is the major key to understanding how peo- 
ple mentally organize the world around them. Likewise, anyone who 
wants to understand Americans must examine the words Americans 
kaxow and use. You can begin to discover Alnerican ideas about Africa by; 
trying¯ some free association with the word Africa. Ask yourself What 
words come to mind when you hear Africa. Notethat this is not the time 
to "clean up your act" and impress yourself with your political correct- 
ness. You are searchh~g for the words your society has given you to de- 
scribe Africa, some of which will seem positive, some negative, and some 
neutral. 

My students have helped me create lists of words that come to mind 
during such an exercise. Within a few minutes, a class frequently gener- 
ates thirtY or forty words that Americans associate with Africa. Native, 
liut, warriot; shield, tribe, savage, cannibals, j~ngle, Pygmy, pagan, voodoo, and 
witch doctor are commonly associated with "traditional" Africa. "Tourism 
words" include safari, wild animals, elephant, lion, and pyramid. There are. 
also "news words," including coup, poverty, ignorance, drought, famine, 
tragedy, and tribalism. And then there is a group of "change words" (indi- 
cating Western-induced change), such as development, foreign aid, peace- 
lceeping, and missionary. Occasionally, the really honest person will come 
up with "racist words" they have heard, like spear chucker or jungle bunny. 

Although some Americm~ words might be positive~kinship, wisdom, or 
homeland~the overwhelming impression gained by studyhag American 
language about Africa seems to be thatFfrica is a~prirnitive place, fu!l of 

trouble and wild animals, oaad in need of our help] A recent survey by a. 
major American museum on popular percepti~of Africa found many 

¯ widely held misconceptions such as the following: Africa is just one large 
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cotmtry; Africa is all jungle; Africans share a single culture, language, and 
religion; Africans live hi "grass huts"; Africans mainly hunt animals for 
their subsistence; and Africa has no significant history. 

if you think you have escaped these concepts, you are either extraordi- 
narily lucky or you are easily able to fool yoursetL;The messages that per- 
petuate such impressions pervade American culture. They are ideas that 
have deep roots in American history as well as strong branches that en- 
twine our daily lives. In our history, white America once did not even 
consider Africans to be equal as humans! By comparison, today’s under- 
standing is positively enlightened. Yet historical misperception, igno- 
rance, stereotype, mad myth still cast shadows upon our thinking. Once 
you begin to look for them, you will see inaccurate portrayals of Africa in 
wlxich the blatant old images are ¯reproduced in more subtle, modernized 
versions. In fact, it is a worthwhile exercise to ask yourself where the 
words iisted above have come from. Home? School? Church? Friends? 
Television? Newspapers? Magazines? Movies? Books? Amusement 
parks? It is difficult to get complete and balanced views of Africa in 
everyday American life. This topic will be discussed further in Chapter 2, 
"How We Learn." 

This book investigates the histories of our inaccurate a_nd stereotypical 
words and ideas and suggests alternatives. For example, Africans are 
sometimes referred to in everyday America as "natives." You may or may 
not think that native is a negative word, but its use is a legacy of the colo- 
nial period in Africa when words were weapons employed by outsiders 
to. keep Africans in their places. In the first part of the twentieth century, 
most Americans believed that Africm~s could be (indeed, should be) subju- 
gated because they were primitives, natives. The problem is not the term 
itself, however. The first dictionary definition of native is someone who 
belongs originally to a place. Thus, "He is a native of Boston" is a neutral 
and acceptable use of the word. We also use native in a positive politi, cal 
way in the phrase "Native American," which implies that an "American 
Indian" has rights and connections that go beyond those belonging to the 
rest of us who are more recent immigrants. But the term "African native" 
evokes a negative colmotation, whether intended or not, that is a 
holdover from its colonial meaning of "primitive," "savage,"¯ or "unen- 
lightened." It is interesting to ask why we can think of Africans as natives, 
but never the Chinese. The answer is that we have long thought of 
Africans as primitive and Chinese as civilized. TodaD even when we do 
not intend to insult Africans, we have these leftover phrases and cor~aota- 
tions that get in the way of conceiving of Africans as real people like our- 
seives. 

You can get around the "African native" and "native African" problem 
in a number of ways. For example, if you are referring to an African livh~g 
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in a rural area, you cml say "a rural African." If you mean someone who is 
ma inhabitant of Africa, just say "an African." If you mean someone who 
belongs to the Kikuyu ethnic group; use the words "a Kikuyu." These 
phrases are more precise and therefore less likely to create images that 
evoke stereotypes. And, to escape even a hint of insult, you might avoid 
the use of phrases like "He is a native of Cape Town," which ha most other 
contexts would be neutral but in the African context might elicit musings 
on whether you have spoken the word in the stereotypical maturer. ¯ 

The Use and Misuse of.Stereotypes 
In an ideal world, we would abandon our stel~otypes about Africa and 
learn to deal with Africans as they really are. Human cognition does not 
allow this, however. Everybody stereotypes. And we do it about practi- 
cally everything. The reason for this is, first of all, that we are biologically 
wired to try to make sense of reality, even when it makes no particular 
sense. Whether through science, history, literature, religion, or whatever, 
humans strive to understand and categorize what is in front of them. In 
fact, not trying to understand apparent reality is so extraordir~ary that 
Buddhism, as one example, has made a philosophy out of it. Boddhism’s 
attempt to experience the "is-hess" of reality directly, without thought, 
promises liberation from ordinary human consciousness and suffering, 
but such salvation is sought only by a few. Most of t~s will continue our 
attempts to make sense of the reality in front of us. 

We also stereotype because it is virtually impossible to know every- 
thing that is goi~g on ha reality; and there£ore we are bound to make Our 
judgments on partial information. Like the proverbial blind men and the 
elephant, we each take our separate, limited exphriences and extrapolate 
to make sense of the whole. Moreover, we often use ideas provided by 

our culture instead of investigating things for ourselves. If our culture has 
a premade picture of reality for us, we are likely to accept it. One way to 
think about this is to invert "seeing is believing," making it "believing is 
seeing." Once we "know" something through our culture, we tend to fit 
new information into the old categories rather than change the system of 
categorization. 

To say that we inevitably use stereotypes is really to say that we use 
~nental models to think about reality. But the word "stereotype" also im- 
plies that our models are so limiting that they deform reality in ways that 
are offensive, dangerous, or ridiculous. Thus we need to strive to make 
our mental models as accurate as possible. We should, ~or exmnple, study 
African art, history, literature, philosophy, politics, culture, mad the like so 
we can differentiate between Africans. We should also ask ourselves 
whether we cling to inaccurate models of Africa because they shore up 
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our self=image or allow us to do things that would be otherwise unthink- 

able. 
Below are brief discussions that explore different reasons for the persis- 

tence of our misconceptions about Africa. Later in the book there are ex- 
tended discussions of many of these topics. 

Leftover Racism and Exploitation 

During much of American history, racism and exploitation of Africa have 
been considered acceptable to a large majority of Americans. Although we 
never ruled colonies in Atrica, Americans did enslave Africans and main- 
tain both a slavery system and segregation. Moreover, we profited from 
our businesses in Africa, sent missionaries to change African culture, and 

did not protest the colonization undertaken by Europeans. This exploita- 
tion of Africa, whether direct or .indirect, required thinking about Africans 
as inferiors. In other words, our culture has had a lot of practice, hundreds 
of years of it, in constructing Africa as inferior. The legacy is obvious in 

the words and ideas that we call to mind when we hear the word Africa. 
Our legacy of negativity poses a question. Can we attribute a major 

portion of our modern stereotypes about Africa to the fact that we just 
haven’t gotten around to changing the myths we hxherited from our racist 
and imperialist past? Perhaps we no longer need most of these myths, but 
they persist because only a few decades have passed since the end of the 
colonial period and a similarly brief period since the passage of the Amer- 
ican Civil Rights Act. A few decades in cultural history is really only a 
moment in time because cultures have momentum and are slow to 
change direction. Perhaps our myths about Africa are dying, but slowly. 

Support for this view comes from the fact that African independence 
and the civil rights movement have made it unacceptable for news re- 
porters and commentators to use the most blatantly negative of the words 
we once associated with race and with Africa. Likewise, schoolbooks are 
vastly improved in their treatment of Africa. One could argue that with 
greater sensitivity to the issue and more time, Americans will chea~ge. To 
put this idea another way, shouldn’t we give Americans the benefit of 
doubt oa~d assume that most people do not consciously intend to exploit 
or misrepresent Africa? I believe that we should. 

Current Racism 

I am assuming that most readers are not intentionally racist, because such 
people probably woulcha’t read this kind of book. But we have to take ac- 
count of the coi’aaection between our stereotypes about Africa and current 
racism in America. I do not need to argue that racism is still alive in 
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in a ruralarea, ybu can say "a rural AfricanZ If you me~m someone who is 

at~ inhabitant of Africa, just say "an African." If you mean someone who 
belongs to the Kikuyu ethnic group; use the words "a Kikuyu." These 

phrases are more precise and therefore less likely to create images that 
evoke stereotypes. And, to escape even¯ a hint of insult, you might avoid 
the use of phrases like "He is a native of Cape Town," which in most other 
contexts would be neutral but in the African context might elicit musings 
on whether you have spoken the word in the stereotypical manner. 

The Idse and Misuse of Stereotypes 

In an ideal world, we would abandon our stereotypes about Africa and 
learn to deal with Africans as they really are. Human cognition does not 
allow this, however. Everybody stereotypes. And we do it aboutpracti- 
cally everything. The reason for this is, first of all, that we are biologically 
wired to try to make sense of .reality, even when it makes no particular 
sense. Whether through science, history, literature, religion, or whatever, 
humans strive to tmderstand and categorize what is in front of theln, h~ 
fact, n0~ trying to understand apparent reality is so extraordinary that 
Buddhism, as one example, has made a philosophy out of it. Buddhism’s 
attempt to experience the "is-hess" of reality directly, without thought, 
promises 1.iberation from ordinary human consciousness and suffering, 
but such salvation is sought only by a few. Most of us ..,~wilI continue our 
attempts to make sense of the reality in front of us. 

We also stereotype because it is virtually ianpossible to know every- 
thing that is going on in reality, and therefore we are bound to make our 
judgments on partial information. Like the proverbial blind men and the 
elephant, we each take our separate, limited .experiences and extrapolate 
to make sense of the whole. Moreover, we often use ideas provided by 
our culture instead of investigating things for ourselves. If our culture has 
a premade picture of reality ~or us, we are likely to agcept it. One way to 
think about this is to invert ’"seeing is believing," making it "believing is 

seeing:" Once we "know" something through our culture, we tend to fit 
new information into the old categories rather than change the system of 
categorization. 

To say that we inevitably use stereotypes is really to say that we use 
mental models to thLnk about reality. But the word "stereotype" also im- 
plies that our models are so.limiting that they deform reality ha ways that 
are offensive, dangerous, or ridiculous. Thus we need to strive to make 
our mental models as accurate as possible. We should, for example, study 
African art, history, literature, philosophy, politics, culture, and the like so 
we can differentiate between Africans. We should also ask ourselves 
whether we cling to inaccurate models of Africa because they shore up 
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our self-image or allow us to do things that would be otherwise unthink- 
able. 

Below are brief discussions that explore different reasons for the persis- 
tence. Of our misconceptions about Africa. Later in the book there are ex- 
tended discussions of many of these topics. 

Leftover Racism and Exploitation ~’ 

During much of American history, racism and exploitation of Africa have 
been considered acceptable to a large majority of Americans. Although we 
never ruled colonies ill Africa, Americans did enslave Africans and main- 
rain both a slavery system and segregation. Moreover, we profited from 
our businesses in Africa,¯ sent missionaries to change African culture, and 
did not protest the colonization undertaken by Europeans. This exploita- 
tion of Africa, whetfter direct or ¯indirect, required thinking about Africans 

¯ as hfferiors. In other words, our culture has had a lot of practice, hm~dreds 
of years of it, in constructh~g Africa as inferior. The. legacy is obvious in 
the words and ideas that we call to mind when we hear the word Africa. 

Our legacy of negativity poses a question. Can we attribute a major 
portion of our modern stereotypes about¯ Africa to the fact that we just 
haven’t gotten ~round to changing the myths we inherited from our racist 
and imperialist past? Perhaps we no longer need most of these myths, but 
they persist because only a few decades have passed since the end of the 
colonial period and a similarly brief period since the passage of fhe Amer- 
ican Civil Rights Act. A few decades in cultural history is really only a 
moment in time because cultures have momentum and¯are stow to 
change direction. Perhaps our myths about Africa are dying, but slowly. 

Support for this view comes from the fact that African independence 
and the ¯civil rights movement have made it unacceptable for news re- 
porters and COllUllentators to use the most blatantly negative of the words 
we .once associated with race and with Africa. Likewise, schoolbooks are 
vastly improved in their treatment of Africa. One could argue that with 
greater sensitivity to the issue and more time, Americans will change. To 
put this idea another way, shouldn’t we give Americans the benefit of 
doubt and assume that most people do not consciously intend to exploit 
or misrepresent Africa? I believe that we should. 

Current Racism 

I am assuming that most readers are not intentionally racist, because such 
people probably wouldn’t read this kind of book. But we have to take ac- 
count of the connection between our stereotypes about Africa and current 
racism in America. I do not need to argue that racism is still alive in 
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America. The most derogatory American images of Africa are so obvi- 
ously racist that they can no longer appear h~ public spaces, and therefore 

we must conclude that they persist because we learn them in the more 
private aspects of our lives, from family and friends, and often through 
jokes or offhand comments. Unfortunatel)~ such private racism is difficult 
to eradicate because continuing efforts like this book can do little for 
those who would not seriously consider them. Others of us, perhaps most 
of us, are a diffel~nt kind of racist, for although we truly want to believe 
that all humans are equal, we entertain undercurrents of racist doubt in 
our minds that make us susceptible to more subtle myths about Africa. It 
is this "real but unintentionat’~ racism that concerns us here, because a 
deeper consideration of the issues can help us see Africans more clearly. 

It would be incorrect, however, to.say that all or even most of the public 
stereotypes about Africa come from unintentional racism. First, each of us 
has negative stereotypes about others that are not racist. Second, not all of 
our stereotypes about Africa are negative. Inaccuracy and insensitivity are 
not necessarily racist, even when (hey have racist roots and produce racist re- 

sults. This is a fine distinction to make, especially if you are a victim, but it 
seems a necessary distinction if we are to help decent, willing people to 
see Africa in new ways. 

Curre~t Exploitation 

We also perpetuate negative myths about Africa because they help us 
maintain dominance over Africans. From our perspective in America, it is 
difficult for us to see how globally influential our country actually is. In 
simple terms, we are a superpower. To wield this kind of might and still 
think of ourselves as good people, we need powerful myths. Whereas, in 
the past, the myth of the racial inferiority of Africans was the major iusti- 

fication for Western control of Africans, now cuItural inferiority is a more 
likely reason. Our news media, for example, are much more likely to in- 
form us about. African failures than African successes. And the successes 
we do hear about tend to demonstrate that our own perspectives on real- 
ity are correct. It doesn’t take much imagination to figure out that modern 
Americans who deal with Africa--bureaucrats, aid workers, businesspeo- 
pie, missionaries,.m~d others--might have an interest in describing Africa. 
in ways that justify the importance of their o~vn work. 

Entertainment 

If Africa were portrayed as being "just like Us,." it would be quite un- 
interesting.. "Man bites                    dog" sells more papers than "Dog o~tes ..... man. The 
word exotic describes the point; exotic portrays African culture as excit- 

Changing Our Mind About Africa 

ingly different. Usually this is at the expet)se of African culture, an extra- 
ordinary portion of which is removed from its everyday context in a way 
that allows us to believe that the wider culture itself is wholly extraordi- 
nary. Movies and novels thrive on this sort of thing, h~ his book American 

Ways, Gary Althen describes an international student who was misled by 
myths about exotic America. He came to America after watching Ameri- 
can movies and expected to find a lot of women ready for sexual activity 
with him. Actually, he found them, but it took him nearly two years to fig- 
ure out that such easy women were also marginal and often disturbed 
and that more desirable women were not so readily available.2 

I will provide African examples in later chapters, but give a first illus- 
tration here. A recent issue of National Geographic included a short article 
on the gold of the current Asantehene, Otumfuo Opoku Ware II, king of 
the Asante People in Ghana.~ Ten beautiful photographs show the gold 
clothing and omaments of the Asantehene, his court, and his relatives. 
But there is ahnost no effort to tell us how all of this fits into the life of the 
Asante or of the modern country of Ghana. Presumably, National Geo- 

graphic does not intend to portray Africans in stereotypical ways. Without 
(con)text, however, the reader might think almost anything. 

This is exoticism. Exoticism portrays only a portion of a culture and al- 
lows the imagination to use stereotypes to fill in the missing pieces. Most 
frequently, when we supply the missing pieces, we extrapolate that other 
people are more different from us than they are similar. We can too easily 
sustain our myths about Africans and believe that words such as mysteri- 
ous and the dark continent actually apply to Africa. 

Self~Definition 

Sometimes we use other people, including Africans, as a mirror. We want 
to know about them so we can know about ourselves. This very human 
activity accounts at least partially for our interest in people-watching in 
parks, sitcoms on television, movies, literature, history, and many other 
cultural pl~enomena. Yet this is a tricky business. For example, we ka~ow 
that people who spend a lot of time watching soap operas begin to con- 
ceive of the world as a soap opera and themselves as characters. And 
those who watch the local evening news feel that life is much more vio- 
lent and chaotic than it really is. 

In the case of Africa, we might say that many of us .want Africans to be 
a bit savage so we can feel more satisfied with our own lot in life. The 
Loony Toons announcer on the Cartoon Network puts it well: "Without 
nuts like these, the rest of us look crazy." Perhaps you have never thought 
of Bugs, Daffy, and Elmer as therapists, but doesn’t Africa often serve the 
same function? If we focus on ourselves without comparison to others, 
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America. The most derogatory American images of Africa are so 0bvi~- 

ously racist that they can n0 longer appear ha public spaces, and therefore 
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It would be incorrect, however, to say that all or even most of the public 
stereotypes about Africa come from unintentional racism. First, each of us 
has negative stereotypes about others that are not racist. ¯Second, not all of 
our stereotypes about Africa are negative. Inaccuracy and insensitivity are 
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seems a necessary distinction if we are to help decent, willing people to 
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simple terms, ~ve are a superpower. To wield this kind of mlght and still 
thh~k of ourselves as good people, we need powerful myths. Whereas, in 
the past, the myth .of the racial inferiority of Africans was the major justi- 
fication for Western control of Africans, now cultural inferiority is a more 
likely reason. Our news media, for example, are much more likely to in- 
form us about African failures than African successes. And the successes 
we do hear about tend to demonstrate that our own perspectives on real- 
ity are correct. It doesn’t take much imagination to figure out that modern 
Americans who deal with Africa--bureaucrats, aid workers, businesspeo- 

.pie, missionaries, and others--might have an interest in describing Africa 
m ways that justify the importance of their own work. 

Entertainment 

If Africa were portrayed as being "just like us," it would be quite un- 
interesting. "Man bites dog" sells more papers than "Dog bites man." The 
word exotic describes the point; exotic portrays African culture.as excit- 
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ingly different. Usually this is at the expense o_f African culture, an extra- 
ordinary portion of which is removed from its everyday context in a way 
that allows us to believe that .the wider culture itself is wholly extraordi- 
nary. Movies and novels thrive on this sort of thing. In his book American 

Ways, Gary Althen describes an international student who was misled by 
myths about exotic America. He came to America. after watching Ameri- 

can movies mad expected to find a lot of women ready for sexual activity 
with him. Actually, he found them, but it took him nearly two years to fig- 
ure out that such easy women were also marginal and often disturbed 
mad that more desirable women were not so readily available.2 

I will provide African examples in later chapters, but give a first illus- 
tration here. A recent issue of National Geographic included a short article 
on the gold of the current Asantehene, Otumfuo Opoku Ware II, king of 

the Asante people in Ghana.3 Ten beautiful photographs show the gold 
clothing and ornaments of the Asantehene, his court, and his relatives. 
But there is almost no effort to tell us how all of this fits into the life of the 
Asante or of the modern country of Ghana. Presumably, National Geo- 
graphic does not intend to portray Africans in stereotypical ways. Without 

(con)text, however, the reader might think almost anything. 
This is exoticism. Exoticism portrays only a portion of a culture mad al- 

lows the imagination to use stereotypes to fill ha the missing pieces. Most 
frequently, when we supply the missing pieces, we extrapolate that other 
people are more different from us than they are shnilar. We coaa too easily 
sustain our myths about Africans and believe that words such as mysteri- 

ous and the dark continent actually apply to Africa. 

Self-Definition 

Sometimes we use other peopie, including Africans, as a mirror. We want 
to ka~’ow about them so we can know about ourselves. This very human 

activity accounts at least partially for our interest in people-watching in 
parks, sitcoms on television, movies, literature, history, and many other 

Cultural phenomena. Yet this is a tricky business. For example, we know 
that people who spend a lot of time watching soap operas begin to con- 
ceive of the world as a soap opera and themselves as characters. And 
those who watch the local evening news feel that life is much more vio- 

lent and chaotic than it really is. 
In the case of Africa, we might say that many of us want Africans to be 

a bit savage so we can feel more satisfied with our own lot in life. The 
Loony Toons announcer on the Cartoon Network puts it well: "Without 
nuts like these, the rest of us look crazy." Perhaps you have never thought 
of Bugs, Daffy, and Elme~ as therapists, but doesn’t Africa often serve the 
same function? If we focus on ourselves without comparison to others, 
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don’t we look pretty messed up? But if we can see that others are poorer, 
less educated, or more chaotic, then it is easier to believe that we are fine 
despite our problems. To put it differentl3~ we can’t be rich without the 
poor, developed without the underdeveloped, saved without the sinner, 
normal without the abnormal, civilized without the uncivilized, and so 
forth. Sometimes students tell me that they believe the reason they are re- 
quired to study other cultures in college is to demonstrate how good we 
have it in America. 

Our culture is especially susceptible to this kind of thinking because of 
the way we conceive of time. Our idea of time as a continuum from the 
past to the future--rather than, for example, as a circle returning to a 
golden age of the past--is embodied in our concept of progress. For us, 
progress generally means going forward, moving on, getting over it, im- 
proving, ourselves, growing up,.and a whole collection of other images 
implying that the past is negative and the future is positive. Of course, if 
we believe this to be true, then we will expect reality to substantiate the 
belieL Indeed, one way we perceive African reality reveals this way of 
thinking. We see African Community lifeas basic, but impossible to return 
to in our own comlnunities. And tribalism is somethh~g we have gotten be- 
yond. It wouldn’t help to find much of Use in Africa, because that would 
contradict our understanding of progress. 

The same is true for the way we understand nature. Although we 
might believe abstractly in the b~lance of nature, or might desire that our 
lives resemble a peaceable-kingdom painting where friendly lions and 
lambs coexist, we have been more likely to see our lives in dog-eat-dog 
terms that conform to the law of the jungle. Africa can be a usefuI metaphor 
to help understcmd that jungle at~d our own place in it. Africa as the pro- 
totypical jungle is useful as a myth to substantiate our view of daily life as 
a ~ungle we escape from when we go home at night. 

Positive myths about Africa also serve Western self-definition. Those 
who are dissatisfied with modern A~nericem life might construct A~rica to 
present viable alternatives. Some might search African customs for a 
more natural way to live. Some might to0k to Africa for a less racist cul- 

ture. Some, specificaIty African Americmas, might be looking for their ide- 
alized personal and cultural roots. 

Stereotypes over Time . 
As Europeans spread across the world from the 1400s onward, they had 
to make sense of the new peoples and places they encountered. Over 
time, and for reasons explained elsewhere ha this book, Africans and 
Africa became representative of extreme "otherness." They were not the 
only representatives of difference, of course, because there were also Ab- 
origines, Native Americans, and so forth. But Africa certainly became a 
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primary symbol that Europeans and white Americans used to express dif- 
ference. Even black Americans found Africa’s difference useful at times. 

This is not all bad because, indeed, there is a great deal of difference be- 
tween African and Western cultures. Moreover, we kaaow that humans 
tend to think symbolically, so it is natural that Africa should stand for 

something, rather than nothing, in our minds. The real problem has been 
that using Africa as a symbol of difference has meant that the continent 
has been treated as an object. As an object, Africa is described and manip- 
ulated, but Africans cannot speak for themselves or make comments on 
who we are. 

Fortunately, with each passing decade, Americans have been treating 
Africans with less prejudice. Perhaps we are in the midst of a real exit, 
however si0w, from the myths of primitive Africa. Indeed, we cannot af- 

ford such myths. Africa, by its shear size, population, resources, and 
modernization, will play an increasingly important role in the world, 
whether for good or ill, and will have to be taken seriously. Our long-term 
interest, in our shrinking world, is to understand Africa in as unbiased a 
fashion as possible. 

The point is not that an accurate and whole picture of Africa will be to- 
tally positive. Indeed, such a claim would be a continuation of our stereo- 
typing. What we should strive for is a view of Africa as a continent full of 
real people, both like us and not like us, similar and different. On the sur- 
face this seems easy: "It’s a small world after all! .... Why can’t we just get 
along? .... All we need is love! .... Just leave them alone." But these stereotyp- 
ical, facile solutions don’t automatically work in the real world. As you will 
see in the pages that follow, seeing others as fully human without desiring 

¯ to change them into ourselves is exceedingly difficult. It may be, however, 
the only thing that will make our home--the planet~a safe place to live. 

A Word About Words 

Before we go any further, a warning is in order. As I wrote this text, I real- 
ized that some of the words I use regularly are problematic. For example, 
the word Africa is used incorrectly throughout the book, because I mean 
"Africa south of the Sahara." This is a problem that might be helped by 
replacing all occurrences of Africa with sub-Saharan Africa. However, read- 
ing would be awkward and the change would not solve the problem en- 
tirely: For example, not all sub-Saharan Africans are the subjects of the 
stereotypes discussed in this book, assuming that we consider the mil- 
lions of Europem~ Africans ha South Africa, Zimbabwe, Kenya, and else- 
where to be "real" Africans. Following the example of other scholars, I 
have opted to use the convenient expression "Africa" instead of a more 
accurate term. I am assuming that readers will understand what is meant 

and will fill in missing qualifiers where needed. 
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yond. It wouldn’t help to find much of use in Africa, because that would 
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Time same is true for the way we understand nature. Although we 

might believe abstractly in the balance of nature, or might desire that our 
lives resemble a peaceable-kingdom painting where friendly lions and 
lambs coexist, we have been more likely to see our lives in dog-eat-dog 
terms that conform to the law of the jungle. Africa can be a useful metaphor 
to help understmld that jungle and our own place in it. Afi’ica as the pro- 
totypical jungle is useful as a myth to substantiate our view of daily life as 
a jungle we escape from when we go home at night. 

Positive myths about Africa also serve Western self-definition. Those 
who are dissatisfied with modern American life might construct Africa to 
present viable alternatives. Some might search African customs for a 
more natural way to live, Some .~riight look to Africa for a less racist cul- 
ture. Some, specifically African Americm~s, might be looking for their ide- 
alized personal and cultural roots. 

Stereotypes over Time 
As Europeans spread across the world ~rom the 1400s onward, they had 
to make sense of the new peoples and places they encountered. Over 
time, and for reasons explained elsewhere h~ this book, Africans and 
Africa became representative of extreme "otherness." They were not the 
only representatives of difference~ of course, because there were also Ab- 
origines, Native Americans, and so forth. But Africa certainly became a 
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primary symbol that Europeans and white Americans used to express dif- 
ference. Even black Americans found Africa’s difference useful at times. 

This is not all bad because, indeed, there is a great deal of difference be- 
tween African and Western cultures. Moreover, we know that humans 
tend to think symbolically, so it is natural that Africa should stand for 
something, rather than nothing, in our minds. The real problem has been 
that using Africa as a symbol of difference has meant that the continent 
has beentreated as ar~ object. As an object, Africa is described and manip- 
ulated, but Africans cannot speak for themselves or make comments on 
who we are. 

Fortunately, with each passing decade, Americans have been treating 
Africans with less prejudice. Perhaps we are h~ the midst of a real exit, 
however stow, from the myths of primi.tive Africa. Indeed, we cannot af- 
ford such myths. Africa, by its shear size, population, resources, and 
modernization, will play an increasingly important role ~n the world, 
whether for good or ill, and will have to be taken seriously. Our long-term 
h~terest, in our shrinking world, is to understand Africa in as unbiased a 

fashion as possible.                                 ¯ 
The point is not that an accurate and whole picture of Africa will be to- 

tally positive. Indeed~ such a claim would be a continuation of our stereo- 
typing. What we should strive for is a view of Africa as a continent full of 

real people, both like us and not like us, similar and different. On the sur- 
face this seems easy: "It’s a small world after all! .... Why can’t we just get 
along?" "All we need is love! .... Just leave them alone." But these stereotyp- 
ical, facile solutions don’t automatically work in the real world. As you will 
see in the pages that follow, seeing others as fully human without desiring 
to change them into ourselves is exceedingly difficult. It may be, however, 
the only thing that will make our home--the planet--a safe place to live. 

A Word About Words 

Before we go any further, a warning is in order. As I wrote this text, I real- 
ized that some of the words I use regularly are problematic. For example, 
the word Africa is used incorrectly throughout the book, because I mean 
"Africa south of the Sahara." This is a problem that might be helped by 
replacing all occurrences of Africa with sub-Saharan Africa. However, read- 
ing would be awkward and the change would not solve the problem en- 
tirely: For example, not all sub-Saharan Africans are the subjects of the 
stereotypes discussed in this book, assuming that we consider the mil- 
lions of European Africans in South Africa,. Zimbabwe, Kenya, and else- 
where to be "real" Africans. Following the example of other scholars, I 
have opted to use the convenient.expression "Africa" instead of a more 
accurate term. I am assuming that readers will understand what is memlt 

and will fill in missing qualifiers where needed. 
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Likewise, terms such as Westerners and Araericans, and the pronouns we 
and our, are frequently distortions of the truth. There is, you will agree, no 
such thing as an average American, just as there is no such thing as an av- 
erage African. As I wrote this book, I found myself generalizing ea~d per- 
haps overgeneralizing about Americans for the sake of calling attention to 
"our" stereotyping of Africm~s. We need to remember, however, that in 
every era there have been those Americans who did not accept the gen- 
eral view and who spoke out on behalf of Africans. 

One of the biggest difficulties with generalizing about American views 
of Africa concerns the inclusion of African-American views. The problem 

is complex because American culture is complex. Until at least the 1960s, 
for example, it was quite common for African Americans to think of 

Africans as having primitive cultures. This should not be too surprising, 
considering the dominance of European culture and the fact that most in- 
formation about Africa was filtered through European-American eyes. 
Thus when I say that "we Americans" believed Africa to be primitive, it 
coa~ be taken as somewhat accurate for black as well as white Americm~s. 

On the other hand, since before the American Revolution, African 
Americm~s have resisted white efforts to define black reality, ea~d there- 
fore they cannot be said to have invented the idea of African primitive- 
ness, even if they believed in portions of it. They were victims in much 
the same way that Africans have been victims. Moreover, African Ameri- 

cans largely rejected white American interpretations of race. Furthermore, 
there have always been African Americans who attempted to teacl~ Amer- 
ica about African achievements. Until the mid-twentieth century they 
were largely ignored, but their efforts make it more difficult to generalize 
about "Americans." 

In this book, I have usually ~ocused on whi(e American myths about 
Africa~because they have been the most dominant, the most negative, 
and the most in need of change. Although I have included a brief sum- 
mary of African-American perspectives in Chapter 5, I have not done the 
subject justice. Unfortunately, as far as I know, there have been no studies 
since the mid-1970s that have attempted to investigate the whole spec- 
trum of contemporary African-American attitudes toward Africa. With- 
out such studies, preferably ones undertaken by African Americans, I 
would not wm~t to write much more than I have already. 

What seems most striking and most similar ¯about white and black 
American perspectives on Africa is that all of us have generally "used 
Africa to think with." Whether Africa has been constructed in a negative 
or positive manner, we have used the continent to reflect upon who we 
are in relation to each other and in relation to Africa. Mud~ of this think- 

¯ ing, negative and positive, has stereotyped ¯Africa in ways that are ex- 
plained in this book. 

2 
How We Learn 

In the 1970s, scholars of Africa realized that American high school text- 

books were filled with stereotypes about Africa. The most glaring myths 
had disappeared with the independence of African countries in the 1960s 
and the American civil rights movement, but less obvious myths per- 
sisted. In a 1978 study, Africa in Social Studies Textbooks, Astair Zekiros and 
Marylee Wiley detailed the extent to which our public schools were per- 
petuating myths and inaccuracies about Africa. They noted that most 
textbooks were written by "’armchair’ authors who rely on weak sources 

for their own information." Thus, no matter what the textbook authors 
were discussing, they tended to make Africans look like the Africa they 
imagined rather than the one that existed3 Fortunately, two decades later 
our textbooks are better. In fact, one of the coauthors of the 1978 study, 
Wiley, became the Africa specialist for the social studies textbook used by 

my local high school’s ninth grade.2 
On the other hand, schools have only a modest influence on how we 

think about Africa. Despite improved texts, by the time students get to 

college, most still have outdated ideas about Africa. Even college gradu- 
ates may not have corrected their misconceptions of Africa. In a recent 
study of preservice social studies teachers, 82 percent thought there were 
tigers in Africa, 94 percent believed wild animals were common every- 
where on the continent,. 74 percent understood that most Africans are illit- 
erate, and 93 percent were convinced that there are more kinds of dis- 

eases in Africa than in Asia and South America. Respondents commonly 
used stereotypical "African words" such as tribe (90 percent), primitive 
(69 percent), cannibals (60 percent), and savages (60 percent). Modern 
Africa was largely misunderstood.3 

If our high school social studies teachers do not understand Africa, 
surely improved texts will have only a minimal impact on students; stu- 
dents are far more likely to pick up their attitudes from teachers than 

from textbooks. But even more importantly, both teachers and students 
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are bombarded with mistaken images of Africa in our everyday culture. It 
is not a losing battle, but it is an uphill one. If readers of textbooks and 
teachers of classes are wearing tinted glasses, even the most accurate texts 
will appear to be the same color as the glasses. What is the tint of these 
glasses? "Americana," the hue of our cultural heritage. Titus, if we want 
to know how Americans learn about Africa, we must look at the more 
general culture in which our glasses get mm~ufactured. 

Television Culture 
One way to study how we learn about Africa is to look at popular culture, 
the ordinary hfforrnation we get from television, magazines, movies, nov- 
els, and other common sources. This approach leads us first to television 
because it is our most pervasive everyday source of ideas about practi- 
cally everything, h~ about 1990, I began to wonder what programs my ca- 
ble company offered on Africa. At first I supposed there would be very 
few, but I found that Africa Was better represented than many other areas 
of the world, sometimes with ten or twenty shows a week. 

The shows did not provide a very accurate view of Africa, however, be- 
cause they were almost all cartoons or wild animal shows. But if we learn 
our basic ideas about Africa from television, this is where it all begins. 
Africa appears prominently in George of~he Jungle and Johnny Quest, and 
regularly in the frequent reruns of cartoons made in the 1940s and 1950s 
such as Mickey Mouse m~d Popeye. Even the newer action cartoons use 
Africa as a setting in some episodes. Which Africa? Most of the images 
are stereotyped presentations of ferocious large animals, lost treasure pro- 
tected by evil genies, m~d hungry canrtibals. 

Television nature shows tend to portray Africa as a place filled with 
wild m~imals, park rangers, and naturalists who battle against poachers 
and encroaching agriculture. They also use A~rica to emphasize "survival 
of the fittest" motifs by featuring a great many programs on carnivores. 
This misrepresents what most of Africa is like. Most Africans never see 
wild animals because they live in towns or in parts of the continent where 
the humm~ population is dense. Furthermore, the relationships h~ nature 
are vastly more complex than those symbolized by the few large animals 
that are the favorites of animal shows. 

Cartoons and shows about animals have not improved much in the 
1990s, but there are a few more programs on African people now that the 

Learning Channel, the Discovery Channel, the History Channel, Black 
Entertainment Television, and other independent stations are available. 
From time to time I cm~ watch ethnographies, documentaries, and reruns 

of Ali Mazrui’s The Africans. Because I sometimes teach with these same 
videos, I’m happy they are available to the public. 

How We Learn 

What is still lacking, however, is a serious understanding of how peo 
ple live currently in Africa. Today, 30 to 40 percent of Africans live i~ 
cities, and most rural Africans are deeply connected to cities in one wa~ 
or another. Why, then, do the shows we see on television rarely ever sho~ 
a city scene; a paved road, or a farmer producing a crop that will be sok 
in a town or eventually reach us? This is partly because rural ettmogra 
phy is less difficult to film than documentaries about the problems o 
modern life. Most African governments don’t like reporters prying int~ 

their public affairs, and they are especially sensitive about urban affair 
because that is where they live axad operate. Moreover, mmay America~ 
viewers would not appreciate critiques of what Americans and othe 
Westerners are doing in Africa. The American controversy surroundinl 
the production of The Africans is a case in point. The video series wa 
partly funded by the National Endowment for the Humanities during th 
conservative Ronald Reagan years. There were protests in Congress whe: 
the Kenyan-American producer, Ali Mazrui, even mildly criticized th 

West for its imperialist and neoimperialist policies in Africa. 
Perhaps a more signilicant reason for television’s preference of ethn~ 

graphic Africa over modern Africa is that we have a romance with the e) 
otic. We consider rural ethnography and nature more interesting an 
more enlightening than studies of urban life. Thus, despite the so-caile 
cable revolution and its improved access to Africa, the television image ( 
Africa as full of large animals and tribal natives persists. 

If we can’t find a whole picture of Africa on most television shows, v0 
should be able to turn to television news to find out about contemporar 
Africa. Unfortunately, there the picture is even more bleak. During the it 
frequent times that Africa does appear in the news, it is because of a. wa 
coup, drought, famine, flood, epidemic, accident, or American diplomat 
mission. Such events certainly occur, but they are not the essence of Afri¢ 
or of any other part of the world. To be fair, despite the problems, our r. 
porters are treating such news events more fairly than ever before. Cab 

News Network (CNN), for example, occasionally runs stories produc~ 
by Africgu~ reporters. In 1994, television coverage of the transition to m. 
jority rule in South Africa included a great deal about the history and li 
of South Africans, Unfortunately, sirice that time, South Africa has almo 
disappeared from the news except for occasional reports of trouble. 

Of course, charges that our news reportage is biased are common for ~ 
areas, of the world including American cities. Defenders of televisi~ 
news say that reporters have too little time to provide background ar 
that Americans don’t want to watch it anyway. Increasingly, netwo: 
news programs border on entertainment. We want our emotions to | 
aroused, but not so much that we actually might feel compelled to thi~ 
deeply or take some kind of action. Moreover, we could add that nev 
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are bolnbarded with mistaken hnages of Africa in our everyday culture. It 

is not a losing battle, but it is an uphill one. If readers of textbooks aa~d 
teachers of classes are wearing tinted glassesl even the most accurate texts 
will appear to be the same color as the glasses. What is the that of these 
glasses? "Americana,’~ the hue of ourcultural heritage. Thus, if we want 
to know how Americans learn about Africa, we must look at the more 
general culture in which our glasses get manufactured. 

Television Culture. 
One way to study how we learn about Africa is to took at poputarcutture, 
the ordinary information we get from television, magazines, movies, nov- 
els, and other common sources. This approach leads us first to television 
because it is our most pervasive everyday source of ideas about practi- 
cally everything, h~ about 1990, ! began to wonder what programs my ca- 
ble company offered on Africa. At first I supposed there would be.very 
few, but I found that Africa was better represented than many other areas 
of the world, sometimes with ten or twenty shows a week. 

The shows did not provide a very accurate view of Africa, however, be- 
cause they were ahnost all cartoons or wild animal shows. But if we learn 
our basic ideas about Africa from television, this is where it all begins. 
Africa appears prominently in George of the ]ungte and Johnny Quest, and 
regularly in the frequent reruns of cartoons made in the 1940s and 1950s 
such as Mickey Mouse and Popeye. Even the newer action cartoons use 
Africa as a setting in some episodes. Which Africa? Most of the images 
are stereotyped presentations of ferocious large animals, lost treasure pro- 
tected by evil genies, and hungry cam~ibals. 

Television nature shows tend to portray Africa as a place filled with 
wild animals, park rangers, and naturalists who battle against poachers 
and encroaching agriculture. They also use Africa to emphasize "survival 
of the fittest" motifs by featuring a great many programs on carnivores. 
This misrepresents what most of Africa is like. Most Africans never see 
wild mfimals because they live ~n towns or in parts of the continent where 
the human population is dense. Furthermore, the relationships in nature 
are vastly more complex than those symbolized by fl~e few large animals 
that are the favorites of animal shows. 

Cartoons and shows about animals have not improved much in the 
1990s, but there are a few more programs on African people now that the 
Learning Chmmel, th~ Discovery Channel, the History Channel, Black 
Entertainment Television, al~d other h~dependent stations are available. 
From time to time I can watch ethnographies, documentaries, and reruns 
of All Mazrui’s The Africans. Because I sometimes teach with these same 
videos, I’m happy they are available to the public. 

How We Learn 

What is still lacking, however, is a serious understanding of how pro 
ple live currently in Africa. Today, 30 tO 40 percent of Africans live i~ 
cities, and most rural Africans are deeply connected to cities in one wa~ 
or another. Why, then, do the shows we see on television rarely ever shov 
a city scene, a paved road, or a farmer producing a crop that will be sok 
in a town or eventually reach us? This is partly because rural ethnogra 
phy. is less difficult to film than documentaries about the problems 0 
modern life. Most African governments don’t like reporters prying int, 
their public ~iffairs, and they are especially sensitive about urban affair 
because that is where they live and operate. Moreover, many America~ 
viewers would not appreciate critiques of what Americans and othe 
Westerners are doing in Africa. The Americmx controversy surroundin 
the production of The Africans is a case in point. The video series wa 
partly ftmded by the National Endowment for the Humanities during th 
conservative Ronald Reagan years. There were protests in Congress whe 

the Kenyan-American producer, All Mazrui, even mildly criticized th 
West for its imperialist and neoimperialist policies in Africa. 

Perhaps a more significaaxt reason for television’s preference of ethm 
graphic Africa over modern Africa is that we have a romance with the e~ 
otic. We consider rural ethnography and nature more interesting an 
more enlightening than studies of urban life. Thus, despite the so-calle 
cable revolution and its improved access to Africa, the television image ~ 
Africa as full of large animals and tribal natives persists. 

If we can’t find a whole picture of Africa on most television sl~ows, ~a 
should be able to turn to television news to find out about contempora~ 
Africa. Unfortunately, there the picture is even more bleak. During the h 
frequent t~les that Africa does appear in the news, it is because of a w~ 
coup~ drought, famine, flood, epidemic, accident, or American diplomat 
mission. Such events certainly occur, but they are not the essence of Afri~ 
or of any other part of the world. To be fair, despite the problems, our r 
porters are t~reating such news events more fairly than ever before. Cab 
News Network (CNN), for example, occasionally runs stories produc¢ 
by African reporters. In 1994, television coverage of the trm~sition to m 
jority rule in South Africa included a great deal about the history and li 
of South Africans. Unfortunately, since that time, South Africa has almc 
disappeared from the news except for occasional reports of trouble. 

Of course, charges that our news reportage is biased are common for ~ 
areas of the world including American cities~ Defenders of televisi~ 
news say that reporters have too little time to provide background m 
that Americans don’t want to watch it anyway. Increasingly, netwo 
news programs border on entertainment. We want our emotions to 
aroused, but not so much that we actually might feel compelled to thi~ 
deeply or take some kind of action. Moreover, we could add that ne~ 
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from Africa is expensive. If all this is true, then the point here should be 
that we learn what we want to learn and that we like our picture of 
Africans the way it is now. 

The Print Media 
Newspapers give about the same coverage of Africa as television news 
and for the same reasons. Unless you subscribe to a world-class paper 
such as the New York Times, the Christian Science Monitor, or the Washing- 
ton Post, you are not likely to find more than a couple of column inches of 
space devoted to Africa per week. And the stories tend to be of two kinds, 
"trouble in Africa" and "curiosities from Africa." The "trouble ha Africa" 
reporting usually follows a pattern. At any given time, there is usually 
onlya handful of American reporters inAfrica south of the sahara, a re- 
gion that has a population larger than the United States. These reporters 
are either based in one of the big cities, such as Johannesburg (South 
Africa), Nairobi (Kenya), or perhaps Abidjan (C6te d’Ivoire), or they are 
visiting these cities. They report on local events, and, if there is trouble in 
a neighboring country, they fly in, get the story, and fly out, or they collect 
what information they can from where they are. News about Congo or 

Nigeria might be broadcast from Abidjan. It sounds authentic because it 
comes from Africa, but it .might as well be from the United States, which 
has equally good communications with most African cities. When there is 
a big story, reporters flock to it, stay for a while, then leave. And because 
reporters rarely speak local languages or have well-developed local con- 
tacts, the result is shallow reporting. In many cases, we hear nothing from 
a country for months or years, and then it appears in the news once or 
even every day for a couple of weeks before disappearing until trouble 
occurs again. 

If we try to put a positive spin on reporting about "trouble in Africa," 
we might concede that our reporting is about the best we can hope for 
considering the conditions under which reporters must work. We are 
badly served, however, because our news is superficial, sensationalist, 
and infrequent, ha some cases, it is also clearly biased. In a study of media 
coverage of the civil war in Angola, for example, Elaine Windrich notes 
that reporters te~ded to accept uncritically the U.S.. goverrtment position 
concerning our ally Jonas SavimbL In the context of the 1980s and the 
Cold War, this was considered acceptable, but the American public was 
clearly duped. Savimbi was actually a tyrant and a liar, and we eventually 
had to drop him ha favor of his enemies, whom we now support. Every- 
one, especially Angolans, would have been better served had reporting 
been more thorough and fair.4 

How We Learn 
17 

Items that can be characterized as "curiosities from Africa" also appear 

regularly in newspapers. Weeks go by ha my local paper without substan- 
tial news from Africa, and then the paper (not a bad paper, actually) in- 
cludes a two-inch story about a man accused of being a witch doctor who 
was beaten to death in South Africa. Or, there is a brief mention of a hippo 
that upset a safari canoe at Victoria Falls in Zimbabwe. The white tourists 
were uninjured, but a black Zimbabwean guide drowned and a white 
Zimbabwean guide lost his arm.5 Is this news about Africa? Yes. Is it in- 
teresting? Yes. Does it give us perspective on what is happening in 
Africa? Not much. is it useful? Helpful? You judge. Once again, however, 
we should remind ourselves that there has been progress. In the hippo 
story, an ordinary African was identified by name, was not called a "na- 

tive guide," and was portrayed as a hero. 
After television and newspapers, we can examine popular magazines. 

We should do better here, because in our magazines there is more space 
to devote to thinkhag deeply about what is going on in the world. Indeed, 
journals such as the New Yorker, the Atlantic Monthly, Current History, Dis- 
cover, and the World and I have published good articles about Africa in the 
last few years. Once again, progress. Yet the number of "trouble in Africa" 
~ticles outweighs the number of articles that help us to see Africans as 
real people who are attempting to solve their problems in rational ways, 
even if the solutions might be different from the ones we would choose. A 
recent article by Robert D. Kaplan in the Atlantic Monthly has been se- 

verely criticized for being a classic example of American mythmaking 
about Africa. Writing in the Utne Reader, Carole Collins and Steven Askin 
take Kaplan to task for perpetuating the popular med~a image that Africa 
suffers because of its primitiveness rather than because of how it has been 
treated by the world.~ 

The above magazines are not scholarly, but they do tend to be high- 
brow. Most Americans read less sophisticated fare as a daily diet. In the 
more popular magazines, most articles about Africa typically are of the 
"African safari" genre. A few wild animals, a few natives, a camp, a curio 
market, a little art, a gourmet meal, and you’re home. For example, Smart- 
Money advertises that "South Africa has it all: gorgeous scenery, fascinat- 
hag cultures, rhino-filled game reserves--and, best of all, a weak [cur- 
rency].";7 In Outside, a promotional blurb for an article quotes a safari 
brochure as promising "unfiltered Africa, an extremely rare, hard-core, 
expeditionary safari ha the oldest style." It also notes that when the author 
of the article arrived in Zimbabwe, he experienced "fabled wildlife, and 
mutiny on the vetd."a There are also the "celebrity goes to Africa," "curi- 
ous customs," and "African agony" themes, of course. These views of 
Africa not only evoke stereotypes we already hold, they reinforce them. 
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from Africa is expensive. If all this is true, then the point here should be 
that we learn what we want to learn and that we like our picture of 
Africans the way it isnow. 

The Print Media 

Newspapers give about the same coverage of Africa as television news 
and for the same reasons. Unless you subscribe to a world-class paper 
such as the New York Times, the Christian Science Monitor, or the Washing- 
ton Post, you are not likely to find more than a couple of column inches of 
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a big story, reporters flock to it, stay for a while, then leave. And because 
reporters rarely speak local languages or have well-developed local con- 
facts, the result is shallow reporting. In many cases, we hear nothing from 
a country for months or years, and then it appears in the news once or 

even every day for a couple of weeks before disappearing tmtil trouble 
occurs again. 

If we try to put a positive spin on reporting about "trouble in Africa," 
we might concede that our reporting is about the best we can hope for 
considering the conditions under which reporters mus’t work. We are 
badly served, however, because our news is superficial, sensationalist, 
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treated by the world.6 

The above magazines are not scholarly, but they do tend to be high- 
brow. Most Americans read less sophisticated fare as a daily diet. In the 
more popular magazines, most articles about Africa typically are of the 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Sunday, January 8, 2012 11:03 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Important: Spring semester 

Department of African and Afro-American Studies- Syllabus Structure.docx 

Dear Colleagues, 

I am forwarding a Dec 2, 2011 email that had an attachment indicating standard policies that should be included in all courses 
offered in our Department. In some of the course outlines we have received, these policies are missing. If you have not included these 
policies in your courses outlines, please do so and re-submit them. 

On another note and as I mentioned in a previous email, please note that if you have not transitioned to Sakai for your classes go to 
the link below and make a request for Blackboard services for your classes this semester: 

~ :i,’SIackboard. ur~c.edui 

Best wishes, 
Eunice 

Eunice SaNe, Ph.D 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
Chair, Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 

From: SaNe, Eunice N 
Sent: Friday, December 02, 2011 10:56 AM 
To: afriafam@listserv.unc, edu 
Cc: Huber, Evelyne H; Hartlyn, Jonathan 
Subject: Spring semester - heads up on syllabus structure, etc 

Dear Colleagues, 

As we transition from end of term matters to thinking about next semester, please find attached important reminders on statements that 
should be included in your course outlines. In addition, once your outlines are finalized, please send them to Kenneth via email (with a 
copy to me) for his records in his capacity as the Director of Undergraduate Studies and the Chair (as of Spring 2012) of the 
Department’s new Academic Affairs Committee. 

Best wishes, 
Eunice 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1is~s~mc.ed~/~?id~323~1534.d19c27ea4325cffb39a9456d99719bcb&n~T&~afria~am&~-3~594517~, or send a 

blank email to leave-30594517-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



INSTRUCTIONS FOR STRUCTURING COURSE SYLLABI 

Every syllabus for courses taught in the Department of African and Afro-American Studies 

should contain the following sections: 

1. A statement of office hours: By university rules, each faculty member with a full-time 

teaching load should schedule and hold three office hours each week. 

2. Learning outcomes, course goals, or course objectives: These can be broadly written 

statements indicating what students are expected to think, do, or value at the completion of 

the course. Usually, the learning outcomes, course goals, or course objectives include 3 to 6 

broad statements. 

Example: 

COURSE GOALS: Upon completion of AFAM 1 XX, students should be able to: 

¯ Demonstrate an understanding of cultural, socio-political, and historical formations 

and connections evident throughout the Black Atlantic. 

¯ Explain the critical roles that Africans and their American-born descendants played in 

shaping colonial societies throughout the Americas. 

¯ Understand the formation of the Atlantic African Diaspora and the cultural, political, 

and intellectual movements that developed as a result of this massive dispersal of 

African peoples. 

An attendance policy. 

A statement on the use of technology in the classroom by students: Some instructors are 

comfortable with students using tablet computers, laptops, smartphones, and other devices in 

class. Others are not, as these devices can be a source of distraction. Either way, each 

syllabus needs a clear statement outlining the instructor’s expectations regarding the use of 

technology in classroom by students. 

Grading policies (components and weights) and assessment scale: Provide a list of all 

assignments and the grade weight for each. In addition, an assessment scale (or grade rubric) 

detailing the amount of points constituting each letter grade is required for every syllabus. 



Each assessment scale can be uniquely tailored, but the scale should be very clear to students 

enrolled in the course. See the following assessment scale for an example. 

A+ = 98-100 B+ = 88-89 C+ = 78-79 D+ = 68-69 

A =92-97 B =82-87 C =72-77 D =62-67 

A- = 90-91 B- =80-81 C- = 70-71 D- = 60-61 

6. Academic dishonesty or plagiarism policy. 

7. Honor code statement (sample): 

F = 59 and below 

UNC-Chapel Hill has had a student-administered honor system and judicial system for over 

100 years. The system is the responsibility of students and is regulated and governed by them, 

but faculty share the responsibility. Questions about student responsibilities under the honor 

code should be directed to the instructor or the office of the Dean of Students. Another useful 

resource is the Instrument of Student Judicial Governance. This document, adopted by the 

Chancellor, the Faculty Council, and the Student Congress, contains all policies and 

procedures pertaining to the student honor system. Every student enrolled in this course is 

expected to fully participate and observe the honor code. Additional information about the 

UNC-Chapel Hill Honor Code can be found at honor.unc.edu. 

8. Potential changes to topics and readings (Sample below): 

Topics and reading assignments, and their orders on the syllabus could be changed, but not 

matters related to grading. Notice of such changes will be by announcement in class (or email 

notice) or by changes to this syllabus posted on the course website. 

9. Accommodation of disabilities policy (sample below): 

Students who feel they may need accommodations based on the impact of a disability should 

contact the course instructor to discuss their needs. Students with documented disabilities 

should also contact the Department for Disability Services at 919-962-8300 in SASB North 

2 



Building, Suite 2126 to coordinate necessary accommodations for exams and other in-class 

assignments. Visit the internet address of this office at disabilityservices.unc.edu for more 

information. 

*This statement might need to be in a larger font (14 to 16 poinO in a course syllabus in 

order to accommodate students with visual impairments. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Sunday, January 8, 2012 2:58 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Carolina Black Caucus Meeting w/Chancellor Thorp 

From." Stroman, Deborah L 
Sent." Sunday, January 08, 2012 12:44 AM 
To." cbcchair 
Subject." CBC - Welcome Back! FRIDAY meeting 

Happy New Year! 

Our "State of the U" meeting with Chancellor Thorp is this upcoming Friday, January 13th at 11:30 a.m. 
(Union 3102). Lunch will be served. He will share with us his comments on issues related to our community 
and then we will have an open Q&A. 

We look forward to seeing you! 

CBC Steering Committee 

Go Heels, 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department - ~/!exssouncoedu/ 

Sport Administration Lecturer Professor and Academic Advisor 

Chair, Carolina Black Caucus 
Faculty Advisor, Carolina Sports Business Club and Sigma Alpha Lambda 

"Knowing is not enough; we must apply. Willing is not enough; we must do." (J. Goethe) 

You are currently subscribed to afriafam as: ~ore@emaiLur~coedu. 

To unsubscribe click here: htt~://listsour~coeduiu? 

id=3236:1534od:19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=3059527:l 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-3059527:l-323~;:1534od:29c27ea4325cffb39a9456d997:19bcb~listservouncoedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Fall, Alassane <afall@email.unc.edu> 

Sunday, January 8, 2012 3:05 PM 

Department listserv <afriafam@listserv.unc.edu> 

Janken, Kenneth R <krj anken@email.unc.edu> 

[afriafam] Spring semester Syllabi: WOL 402; Afri 101, Afri 522 

WOLO 402 [001] SP 2012.pdf; AFRI 101 syallabus SP 2012.pdf; AFRI522WestAfrica 
syallabus SP 2012.pdf 

Dear Eunice and Kenneth, 
Here are attached my syllabi for Spring 2012 
Happy New Year 2012 and have a great Semester 

A.F 

From: Sable, Eunice N [eunice@email.unc.edu] 
Sent: Sunday, January 08, 2012 11:03 AM 
To: Department listserv 
Subject: [afriafam] Important: Spring semester 

Dear Colleagues, 

I am forwarding a Dec 2, 2011 email that had an attachment indicating standard policies that should be included in all courses 
offered in our Department. In some of the course outlines we have received, these policies are missing. If you have not included these 
policies in your courses outlines, please do so and re-submit them. 

On another note and as I mentioned in a previous email, please note that if you have not transitioned to Sakai for your classes go to 
the link below and make a request for Blackboard services for your classes this semester: 

Best wishes, 
Eunice 

Eunice SaNe, Ph.D 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
Chair, Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 

From: SaNe, Eunice N 
Sent: Friday, December 02, 2011 10:56 AM 
To: afriafam@listserv.unc, edu 
Cc: Huber, Evelyne H; Hartlyn, Jonathan 
Subject: Spring semester - heads up on syllabus structure, etc 

Dear Colleagues, 

As we transition from end of term matters to thinking about next semester, please find attached important reminders on statements that 
should be included in your course outlines. In addition, once your outlines are finalized, please send them to Kenneth via email (with a 
copy to me) for his records in his capacity as the Director of Undergraduate Studies and the Chair (as of Spring 2012) of the 
Department’s new Academic Affairs Committee. 

Best wishes, 
Eunice 



-- You are currently subscribed to afriafam as: afall@email.unc.edu. To unsubscribe 
click here: ~:i/lists.m~c.edu/u?id=41529228.Sfaf(, 105ac3d3645a593dec859150 lbd&n=T&~=mCfia~am&o=305945 ~, or send a 

blank email to leave-30594517-41529228.6faf6105ac3d3645a593dec859150 lbd@listserv.unc.edu. 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1ists~m~c.ed~/~?id=323~1534.d19c27ea4325c~39a945~d997~9bcb&~T&~=a~ria~am&~=3~59529~, or send a 

blank email to leave-30595292-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



University of North Carolina-Chapel Hill 

Department of Aj~ican and Afro-American Studies 

CB#3395 106 Battle Hall UNC-Chapel Hill 

Chapel Hill, NC 27599-3395 919-966-5496 

WOLOF 402 -ELEMENTARY WOLOF II - Spring 2012 
Sectiom 00¢-1 ,EC (#650) 

Course Locatiom Phillips- Room 0220 
Time/day: ¢ O:O0- ¢ 0:50 AM - MWF 

Course Instructor: Alassane Fall 
Tel: 919 966 5496 
Email: afall@email.unc.edu 
Office: 03 - SMITH 
Office Hours: 11:00-11:55 AM -MW & upon appointment 

Course material: 

Textbook: Nanu D~gg Wolof, by Omar Ka (National African Language Resource Center, 
2009) 

Wolof Lexicon and Grammar, by Sana Camara (National African Language Resource 
Center, 2006) 

Munro, Pamela &Dieynaba Gueye.1997: Ay bati wolof A dictionnary. Los Angeles: UCLA. 
Link: http://~x~x~v.linguistics.ucla.edu/faciliti/opl.hmn 

Handouts provided by the instructor 

Web Materials 

http: //www.s eneweb.comi 
http://langrnedia.fivecolleges.edu/ 
http:i/www.africanculture.dk/gambia/ftp/wollof.pdf, 
http: //www.wolofconnection.org/wolof/Language/Resources.htm 
http: //~x~x~v.wolo f-online.corn / 
Note: The use of YOUTUBE is strongly encouraged for listening and culture. 

Course Description 
This 3 hours course is the second part of elementary Wolof. It’s a continuation of Wolof 
401. The course will emphasize on the four language skills, reading, writing, listening, and 
speaking. Continues introduction of conversational skills, building vocabulary and adding 
verb tenses. Also introduces Senegalese cinema and theater. Prepares students to travel to 
Senegal and enter in-country intermediate Wolof instruction. Wolof 401 is a prerequisite for 
taking the course. 



Language Description: 

The word Wolof refers both to the language and the community that speaks it. 
Wolof belongs to the Atlantic group of the Niger-Congo family, one of the four language 
families in Africa, and specifically, the northern subgroup of the Atlantic languages. It is 
most closely related to Fula, Seereer-Siin, and the Cangin languages. 
Wolof is spoken primarily in Senegal and the Gambia, on the northwestern coast of Africa. 
It is also spoken on a smaller scale in the neighboring countries of Mauritania, Mali and 
Guinea. 

Although Wolof is the native language of only 44 per cent of the Senegalese 
population corresponding to the national percentage of the Wolof ethnic group, it is spoken 
by about 90 per cent as a first or second language. 

Objectives: 
¯ To enable learners carry out basic conversations in Wolof by exposing them to 

different uses of Wolof in day-to-day communication. 

To enable learners talk about issues related to Wolof culture. 

To help students start understanding both the Senegalese and African culture. 

To introduce learners to Wolof structure and vocabulary. 

Speaking and writing goals 

¯ Students use appropriate Wolof expressions and gestures to greet and take leave of 
teachers and classmates. 

¯ Students give and follow simple instructions in Wolof in order to participate in 
classroom activities. 

¯ Students share their likes and dislikes in Wolofwith each other or with students at 
other schools via notes, letters or e-mail. 

¯ Students role play in Wolof everyday situations, such as buying and selling wares in 
the market or ordering food at eateries. 

¯ Students talk about and describe aspects of the Wolofworld, such as food, clothing, 
types of dwellings, modes of transportation, buildings, and monuments. 

¯ Students ask and answer questions in Wolof about topics such as family, school, 
animals, familiar objects, and possessions. These exchanges may be done in person 
or via notes, e-mail, CDs, DVDs or videos. 

¯ Students express aches and pains pointing to appropriate body parts. 
¯ Students ask and tell time. 
¯ Students ask and provide directions 

2 



Listening and reading goals 

¯ Students follow oral instructions in Wolof related to daily classroom activities. 
¯ Students understand oral and/or written statements in Wolof on familiar topics, such 

as numbers, time of day, and weather. 
¯ Students read and/or listen in Wolof to descriptions and identify the corresponding 

pictures or illustrations, such as people, animals, objects, places, common activities, 
weather and time of day. 

¯ Students understand familiar songs, poems, videos, stories and folk tales in Wolof. 
¯ Students understand brief spoken or written Wolof messages on familiar topics, such 

as personal preferences, family, school, and celebrations. 
¯ Students understand the content of simple Wolof realia, such as picture books, 

menus, posters or advertisements. 
¯ Students prepare and present short announcements in Wolof, such as the current 

date, time and weather information. 
¯ Students retell stories in oral and written Wolof. 
¯ Students prepare and present in Wolof short illustrated personal descriptions of 

topics, like their home or their family. 
¯ Students prepare and contribute information in Wolof for an audio or video 

exchange or for web page on topics, such as school and hobbies. 
¯ Students prepare and present and/or record in Wolof puppet shows, short skits, and 

simple plays based on familiar folktales and stories 
¯ Students dramatize Wolofsongs and poems. 

Cultural goals 

¯ Students use appropriate gestures and Wolof expressions for greetings, leave takings and 
common classroom interaction. 

¯ Students participate in age-appropriate cultural activities such as games, songs, dances, 
celebrations, story telling, or dramatizations. 

¯ Students identify social customs that are of interest to either children or adults; topics 
may include traditional foods, aspects of family life, and typical holidays in Wolof 
society. 

¯ Students identify the similarities and differences between school life in their own region 
and in Wolof society. 

¯ Students identify and recognize products and symbols of the Wolof world, such as 
foods, clothing, type of dwellings, modes of transportation, and famous monuments. 



¯ Students identify and learn about products reflecting the lifestyle of people in various 
Wolof communities, such as household items, clothing, and foods. 

¯ Students recognize and experience or interact with the products of Wolof culture, such 
as ritual songs and tales. 

¯ Students identify age-appropriate folk art and crafts typical of Wolof culture, and, where 
appropriate, produce similar pieces, such as Wolof tie-dye materials, and beaded 
materials. 

¯ Students identify the general characters and themes of the Wolof-language comic books 
and youth magazines. 

¯ Students identify typical clothing for special events and days of the week (e.g. Friday’s 
clothing). 

Grading policy 
As signments 15% 
Quizzes 15% 
Class participation and attendance 10% 
Midterm (oral 10 % and written 10%) 20% 
Final Exam (oral 15% and written 10%) 25% 
Portfolio 15% 
Total: 100% 

Grading scale 
This grading policy will be followed in awarding grades 

A÷ =98-100 B÷=88-89 C÷ =78-79 D÷ =68-69 
A =92-97 B =82-87 C =72-77 D =62-67 
A- = 90-91 B- =80-81 C- = 70-71 D- = 60-61 

F = 59 and below 

Attendance and participation: 

Students are expected to attend every single class and participate in all activities in the 
classroom. I also encourage you to participate in the extra curriculum activities such as 
Wolof table, cooking sections, and so forth. 

Weekly quizzes: 

There are weekly short quizzes that count towards the 15% of the total grade. There will be 
no make-up quizzes except for unavoidable circumstances. 

Writing assignments: 

You will have weekly assignments totaling six in the semester. I will announce the specific 
assignment early in the week so that you can have it ready on Friday. 

Midterm exam: 



There is an Oral Proficiency Interview to assess your oral proficiency level. You will role- 

play with your instructor on topics already covered in class but are also encouraged to go 

beyond those topics. There is also a written midterm exam. 

Final Exam: 

The final exam includes another Oral Proficiency Interview and a written exam. 

ACADEMIC MISCONDUCT (The Honor Code): 

The code of honor applies for this class. Adl forms of academic misconduct -including, but 
not restricted to, cheating, fabrication and falsification, plagiarism, facilitating academic 
misconduct, and tempering with materials, grades, or records, - carry severe penalties. For 
more information about academic misconduct, check this link: http://honor.unc.edu 

Special Needs and Religious Holidays: 

Any student in this course who has disability that may prevent him/her from fully 
demonstrating his/her abilities should contact me as soon as possible so that we can discuss 
accommodations necessary to ensure full participation and facilitate educational opportunity. 
Students with documented disabilities should also contact the Department for Disability 
Services at 919-962-8300 in SASB North Building, Suite 2126 to coordinate necessary 
accommodations. For more information, visit the internet address of this office at 
disabilityservices.unc.edu 

If class requirements conflict with religious holidays that you observe, please, discuss this 
with me in advance 

Blackboard (BB) and UNC Wolof website 
This class has a blackboard site. Blackboard should be treated as an additional source for this 
class but not as a substitute for attending class. Some class-lectures and some readings will 
be posted on this site. 
The Wolof Website will be operational very soon. Look for updates. 



Week~ Topic 

Week 1: Review of the materials covered in Wolof 401 
Date: January. 9- 13 

To be able to great a~d i~troduce o~eself properly 
To be able to i~troduce someone else 
To be able to to/say a proper goodbye 

Meeting with Strangers ’dajeek ay jambur’. 
Meeting between Friends ’dajeek say xarit’ 
Identifying Yourself ’Rafifie sa bopp’ 
Identifying Someone Else ’Rafifie kenen’ 
Parting ways ’tagagoo’ 

Reading; Omar Ka, pgs.1-25, 27-35, 37-49 

Assignment1: Introduce yourself, friends, etc. or tell us what you have done during the break 

Presentation: study abroad program to Senegal 

Note: NO class on Jan.16 

Week 2: Review Continued 
Date: January. 18-20 

To be able to basically express/talk o, these topics 

Eating ’Lekk ak naan’ 
Tea Time ’Waxtu ataaya’ 
Shopping at the Market ’Jend ca marse/ja ba’ 

Reading; Omar Ka, pgs. 65-79, 97-107, 109-124 

Assignment2: Producing a short recording narrating what you did yesterday, what you are 
doing today and what you will be doing tomorrow 

Quiz1 

Week 3: Means of Transportation: ’waruwaay’ 
Date: January. 30- February. 3 



To be able to get around 
Cultu~ul information: public t~unspo~tation, sodal conventions 
Grammar" The demonst~utives, -Thepossesdves in theplural, -The DA co(ugation 

Reading; Omar Ka, pgs. 125-135 

Assignment3: Soap opera "Teyaatar"- Movie "Gelewar"- ( 

Week 4: Clothing and Fashion ’y~ere ak li xew ci jamono’ 
Date: January. 30- February. 3 

To be able to describe and name one’s clothes 
To be able to Show of one’s clothes 
To be able to Show appredation and give compliment 
Cultu~ul Information: Gender differentiation 
Grammar" Relatives clauses -Negation, E~cpressing ’one vs. ’another’, - E~cpresdng eve{y w. 

Reading; Omar Ka, pgs.137-149 

Assignment4 (The rest of the assignments will be announced later on) 

Week 5: Telling time ’wax wan waxtoo jot’ 
Date: February. 6-10 

To be able to tell time 
To be able to know how time is e~pressed 
Cultu~ul lnformation: Division of the day, Division of the Week 
Grammar" The A Co(ugation 

Reading; Omar Ka, pgs. 151-163 

Quiz2 

Assignment5: Work on your portfolio 

Feb 10 -First part of Portfolio Due 
Note: each student will lead a round table conversation on a chosen topic 

Week 6: Visiting Relatives ’ Seed say mbok’ 
Date: February. 13-17 

To be able to converse when ~isiting with a~iend or relatives 
To be able to renew contact with acquaintances 



Cultu~ul Information: Showing hospitali[y 
Grammar" The impe~ctiue A~)ect, Ex~resdng the future, -The locatiue Pronouns FI and FA 

Reading; Omar Ka, pgs.165-173 

Assignment6: 

Week 7: Village Hospitality’ teranga ak ci all bi’ 
Date: February. 20-24 

To be able to welcome st~ungers 
To be able to identifi the leaders of the ~illage 
Cultu~ul Information: Vidting the ~illages’ leaders 
Grammar" Past tense, -Expressing ’Another one’ ~s. 

Reading; Omar Ka, pgs.175-186 

Assignment7: 

Week 8: farming ’mbey’ 
Date: February. 27-March 2 

To be able to identifi the main seasons and crops 
Cultural Information:farming activities 
Grammar" The Habitualpast 

Reading; Omar Ka, pgs.187-194 

Assignment8: 

Quiz3 

Mar 2- Midterm (written) 

Note: NO class Mar.5-9 - Spring Break 

Week 9: Giving Direction ’tektal’ 
Date: March 12-16 

To be able to giue directions 
To be able to identifi geographical locations 
Be able roger around 
Cultural Information: The cardinalpoints in Wolof 
Grammar" The Locatiues pz~odtions 

Reading; Omar Ka, pgs.195-204. 



Assignment9: 

Mar. 12- Midterm (oral) 

Week 10: Diseases ’feebar yi’ 
Date: March 19-23 

To be able to descdbe pain to a doctor and get to know about some common diseases in Senegal. 
To be able to Identifiing common diseases in Senegal 
 ultur l    ation: E lanation of t/,e concept of" Tane Wolo/’ 
Gramma¢ Interrogatiue form / questions wars 

Reading; handouts (will be posted on BB) 

Assignment10: 

Quiz4 

Week 11: Things around us ’li nu wer’ 
Date: March 26-30 

To be able to name objects around us 
To be able to ask for and give directions 
To be able to give commends- Imperative form 

Reading; Handouts (will be posted on BB) 

As signmentl 1: 

Week 12: Ceremonies and Celebrations "xew-xew ak maggal" 
Date: April 2-4 

To be able to talk about the different ceremonies in Senegal 
To be able to describe one kind of ceremo~ 
Cultural Information: Family Ceremonies and Celeb~utions, - The Naming Ceremo~ 
Grammar" Impezutive 

Reading; Omar Ka, pgs. 205- 216 

Assignment12 

Note: - April ~ Indg>endence Day in Senegal 

- NO class on Apr.06 



Week 13: Forms of-Entertainment " Xeeti Xumbal yi" 

Date: April 16-20 

Grammar" Temporal Clauses, -Coaditioaal Clauses 

Reading; Omar Ka, pgs.217-219 

Assignment13 

Quiz5 

Week 14: Portfolio presentations and discussion 
Date: April 9-13 

Final part of portfolio due 

NO Assignment 

Week 15: Review 
Date: April 23-25 

Friday May 4- Final exam: 8:00-! 1 :OOAM 
- Oral Proficiene.y 

- Written 
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AFRI 101 

Uniuersity of North Carolina-Chapd Hill 
Department of A~ican and A~’o-Amedcan Studies 
CB#3395 ~06 Battle Hall UNC-Chapel Hill 
ChapelHill, NC 27599-3395 9 

-INTRODUCTION TO AFRICA - Spring 2012 
SectioN: 005-1 ,EC (10952) 

Course LocatioN: Global Centez’- Room ~ 005 
Time/day: ~ 2:00- ~2:50 PM- MWF 

Course Instructor: Alassane Fall 
Tel: 919 966 5496 
Email: afall@email.unc.edu 
Office: 03 - SMITH 
Office Hours: 11:00-11:55 AM -MW & upon appointment 

COURSE DESCRIPTION: 

This course is an introduction to the interdisciplinary study of African cultures and societies 
focusing on contemporary life on the continent. Topics to be covered include the geography, 
history, politics, economic, religion, languages, literatures, music, and art. 
The interdisciplinary perspective will provide students with a sound basis for understanding 
contemporary African societies. 

COURSE OBJECTIVE: 

1: To improve students’ knowledge of and appreciation for Africa 
2: To provide opportunity for students to meet the non -western requirement 
3: To develop reading and writing skills, critical thinking, and reflection. 
4: To prepare students for more advanced courses in African studies, anthropology, international 
studies, political sciences, Law, theater, African languages, among others. 

REQUIRED READINGS: 

1: Martin,Phillis M & Patrick O’ Meara (1995). Africa (3;d edition), Bloomington: Indiana University 
Press. 

2: Gordon, Jacob (2002). African leadership in the 20~h Century: An Enduring Experiment in 
Democracy, Lanham, M.D., University Press of America 



RECOMMENDED READINGS 

1: Curtis Keim (1999) Mistaking Africa: Curiosities and Inventions of the American Mind, Westview 
Press (Highly recommended- Reserved at the undergraduate libra{7). 

2: Chinua Ache. Things Fall Apart (Reserved at the undergraduate libra{7). 

3: Kevin Shillington (2005) History. of Africa (Revised 2*~d edition), Macmillan Publishers. (Reserved at 
the undergraduate libra{7). 

4: Stephen Ellis (1996). Africa Now: People, Policies and Institutions (reprinted in 1997), Ministry of 
Foreign Affairs (DGIS) - Reserved at the undergraduate hbra{7. 

5: Mariama Ba. So Long a Letter &commended) 

6: Additional articles will be posted on Blackboard (BB)... 

COURSE REQUIREMENTS: 

1: Blue books for exams 
2: Completion of assignments, i.e., special projects 
3: Two major tests: mid-term and final exam and or project 
4: Map-quiz and Exams required 

EVALUATION: 

Class grade distribution as follows: 
Attendance and Participation: 15% 
Map quiz: 5% 
Exam1: 15% 
Exam2: 15% 
Midterm: 20% 
Final Exam or project: 30% 

This grading policy will be followed in awarding grades 
A÷ =98-100 B÷=88-89 C÷ =78-79 D÷ =68-69 
A =92-97 B =82-87 C =72-77 D =62-67 
A- = 90-91 B- =80-81 C- = 70-71 D- = 60-61 

F = 59 and below 

EXAMINATIONS: 

Examinations will cover materials from readings, lectures (including guest lectures), film, museum 
materials, and other sources used in class. Both objective and essay questions will appear on the 
examinations. There will be no make-up exams except in case of illness or comparable crisis. In 
these instances, students will be required to present an appropriate explanation (such as a physician’s 



note) for the absence. Make up exam must be taken within seven (7) days of the original schedule of 
the original scheduled exam. 

ATTENDANCE 

A~teadaace is maadato{7. Actiuepartidpatioa is expected. The first three (3) minutes of class is about 
"Breaking News" from the continent. More than five (5) unexcused absences will result in a zero for 
your attendance grade. Missing ten (10) or more classes (excused or note) will likely result in failure 
of the class. 
Class lectures and discussions are not a substitute for your readings and vis-versa. Students are 
expected to prepare for class meetings in advance, come to class on time, and stay for the whole 
class. Be respectful of your classmates. An attendance sheet will be circulated at each class for my 
records. Please, sign in at each class meeting. Signing in for others is forgery and will be subject to a 
charge of academic misconduct. All cell phones must be silenced during class. 

NOTE: CELL PHONE USE OF ANY KIND IS NOT PERMITTED, NO CALLS, NO 
MESSAGING, NO GAMES. PLEASE TURN OFF YOUR CELLPHONES AT THE START 
OF CLASS. 

LAPTOP: INTERNET SERFING OF ANY KIND DURING CLASS IS FORBIDEN AS 
WELL. 

ACADEMIC MISCONDUCT (The Honor Code): 

The code of honor applies for this class. All forms of academic misconduct -including, but not 
restricted to, cheating, fabrication and falsification, plagiarism, facilitating academic misconduct, and 
tempering with materials, grades, or records, - carry severe penalties. For more information about 
academic misconduct, check this link: http://honor.unc.edu 

Special Needs and Religious Holidays: 

Any student in this course who has disability that may prevent him/her from fully demonstrating his 
/her abilities should contact me as soon as possible so that we can discuss accommodations 
necessary to ensure full participation and facilitate educational opportunity. Students with 
documented disabilities should also contact the Department for Disability Services at 919-962-8300 
in SASB North Building, Suite 2126 to coordinate necessary accommodations. For more 
information, visit the internet address of this office at disabilityservices.unc.edu 

If class requirements conflict with religious holidays that you observe, please, discuss this with me in 
advance. 

Blackboard (BB): 
This class has a blackboard site. Blackboard should be treated as an additional source for this class 
but not as a substitute for attending class. Some class-lectures and some readings will be posted on 
this site. You will find links to African newspapers, current events in Africa, and announcements of 
lectures and events on campus that are related to Africa. 



CLASS SCHEDULE: Topics and Readings 

Weekl: Introduction to the course and course requirements. 
Why study Africa? - African Studies in United States 
Announcement/Presentation: Study Abroad program to Senegal 

Date: January. 9- 11 

Reading: Curtis Keim, pgs. 3-12 (posted on BB) 
Gordon, Jacob, pgs. 27-41 (Africa At-A- Glance) 

Note: NO class on Jan.16 

Week2: Geography and People of Africa. 
Overview: geographies and people of Africa 
Date: January. 13-20- 

Reading: Martin and O’ Meara, pgs.3-45 
Film: n~ture of ~ Continent #Omn) or De,sen Ody,s~ 
Discussion on lectures and film 

Week3: Ancient African Kingdoms/Civilizations 
Sources of African History 
Egypt, Great Zimbabwe, Ghana, Mali, Songhay .... 
Date: January 23-27 

Reading: Martin and O’ Meara, pgs. 50-96 
Film: keita: The Heritage of the Griot 

Jan. 23 -Map-Quiz 

Week4: Social Organization & Economic Life in Villages and Towns 
Overview 

Date: January 30- February 3 

Reading: Martin and O’ Meara, pgs.175-210 

WeekS: The Triple heritage 
Traditional African Religions/Traditional System of thought 
Christianity/Europe & Islam 
Date: February 6-10 

Reading: Martin and O’ Meara, pgs.97- 114, 211- 222 & 
Achebe: Things Fall Apart (second half- recommended) 
Film: li~ng ~slam #0 ran) orJou~ into ~s~mic ~ca #2ran) 
*Class discusdon ~_~ lecture 



Week6: The Trans- Atlantic Slave 

Date: February. 13-17 

Reading: Martin and O’ Meara, pgs.115-134 & 
Kevin Shillington, pgs. 169-177 
Film: Amistad or The LaNguage You Qy IN (The Gullah Connectio~)-52min 

Feb. ! 7- Exam 

Week7: Colonization & Decolonization of the Continent. 
Colonial Rules, Independence Movements... 
Date: February. 20-24 

Reading: Martin and O’ Meara, pgs.135-174 & 
Kevin Shillington, pgs. 300-306 
Gordon, Jacob, pgs. 1-25 

Week8: Leadership and Democracy in Africa- 
African Leadership & Colonialism 
"The Friday Revolutions in Tunisia, Egypt, Libya, Morocco, Senegal..."/Arab Spring 
Date: February. 27-March 2 

Reading: Gordon, Jacob, pgs. 13-25, 43- 169 
*Class discusdoa (_~ lecture 

Feb.29- Midterm (cumulative) 

Note: NO class Mar.5-9 - Spring Break 

Week9: African Literature, Languages & Arts. 
Date: March 12-16 
African languages and cultures (panel discussion or lecture/guest speakers - M. Seck) 
Wolof, Kiswahili, Lingala, Arabic and more... 

Reading: Martin and O’ Meara, pgs. 223-272, 295-312 
Mariama Ba. So Long a Letter (recommeaded) 
Chinua Ache. Things Fall Apart ((recommeaded) 

Weekl0: Misconceptions about Africa. 
Stereotypes and Western Media 
Date: March 19-23 

Reading: Curtis Keim (1999) Mistaking Africa: Curiosities and Inventions of the American Mind, 
Westview Press. 
Film: Caram~s of Gold 
*Class discusdo~ (_~ lecture 



Weekll: Law, Conflicts and Human Right issues in Africa. 
Plural legal systems; Race and Ethnicity Relations (Cote d’ Ivoir, RDC, Rwanda, South Africa,..); 
Film - WitNess to Apartheid aM/or Ghost of RwaNda (PBS series) 
Date: March 26-30 

Reading: Martin and O’ Meara, pgs. 330-343, 395-412 
Reading: Keim, pgs.71-87 
h®: / / www.hf~.o¢/ a~ca 

Weekl2: Health & Education in Africa 
AIDS, Malaria, education, 
Date: April 2-4 

Reading: Martin and O’ Meara, pgs.37-43 & 
Ka~t Maie~: INto the House of the ANcestors: INside the New A~ca, pgs. 75- ~ 04 ~osted BB) 
h@: / / who.iNt/ countries 

Note: NO class on Apr.06 

Week: 13: Politics &Economic Development in Africa 
African economies, and Structural Adjustment programs 
Date: April 9-13 

Reading: Martin and O’ Meara, pgs.347-394 & 
Keim, pgs.71-87 
*Class discusdoN (_~ lecture 

Apr. ! 3 -Exam2 

Week 14: The African Union & U-S Africa Relations 
Overview: history, politics, economy, foreign policy 
Date: April 16-20 

Reading: (posted on BB) 
http: / / www.au.int 

Class discussion ~ lecture 

WeeklS: Africa: past, Present, & Future. 
Discussions & Quick Review & Closing Thought, 
The Modern and beautiful side of Africa 
Date: April 23-25 

Reading: Stephen Ellis (1996), pgs. 261-287 
Gordon, Jacob, pgs. 171-191 (posted on BB) 
htt~: / / www.youtube, corn/watch ?v= CgzgnZidGu U 



Africa: States of independence - the scramble for Africa (44rain) 

Saturday April 28. - Final exam: 12:00-3:00PM (cumulative) 

This syllabus is subject to miaor chavges 



UNiuersity of North CaroliNa-Chapel Hill 
DepartmeNt of A~icaN aNd A~’o-AmedcaN Studies 
CB#3395 ~0~ Battle Hall UNC-Chapel Hill 
ChapelHill, NC 27599-3395 9 

AFRI 522 -West Africa: Society and Political Economy in the 20ta Century - 
Spring 2012 (CN: ~50) 

Course LocatioN: De/Hall- Room 303A 
Time/day: 2:00-3:15 PM- MW 

Course Instructor: Alassane Fall 
Tel: 919 966 5496 
Email: afall@email.unc.edu 
Office: 03 - SMITH 
Office Hours: 11:00-11:55 AM -MW & upon appointment 

COURSE DESCRIPTION: 

This is an interdisciplinary course designed to introduce students to recent literature and research 
materials on a range of topics concerning West Africa in the 20th Century. The course is divided into 
two main parts: (1) an overview of West African history, and (2) three case studies that will examine 
political economy in contemporary West Africa. The three cases that we will be looking at are the 
political economy of oil in Nigeria, the Ivory Coast Crisis, and democracy in Senegal. 

COURSE OBJECTIVE: 

1: To improve students’ knowledge of and appreciation for West Africa Region 
2: To expose students to literature and research materials on varieties of topics dealing with West 
Africa in the 20th century. 
3: To create an academic environment that enhances critical thinking 

REQUIRED READINGS: 
The following texts are available at student stores. They are also on reserve at the reserve desk of the 
Undergraduate library. 

1: The ReuolutioNa{7 Years: West A~ica dNce ~ ~00, J.B. Webster and A.A Boahen 

2: Themes iN West A~ca’s Histo{7, EmmaNuel Kwaku Akyeampong (Ohio) 

3: SuNdiata:AN epic ofo/daa/i, D.T. Niane (Longman) 

4: ThiNgs FallApa< Chinua Achebe (Heinemann) 

5: This House has FalleN, Karl Maier (Westview Press) 



6: Democra~ in Senegal." Tocque~illian Analytics in Afiica, Sheldon Gellar (Palgrave Macmillan) 

7: Blood Diamonds, Greg Campbell (Perseus) 

ADDITIONAL READINGS 

1: Gordon, Jacob (2002). African leadership in the 20~h Century.: An Enduring Experiment in 
Democracy, Lanham, M.D., University Press of America (Highly recommended- Reserued at the Under 
graduate libra{7). 

2: Kevin Shillington (2005) History. of Africa (Revised 2*~d edition), Macmillan Publishers. (Reserved at 
the undergraduate libra{7). 

3: Stephen Ellis (1996). Africa Now: People, Policies and Institutions (reprinted in 1997), Ministry 
of Foreign Affairs (DGIS) - Reserved at the undergraduate libra{7. 

4: Mariama Ba. So Long a Letter (recommended) 

5: Additional articles will be posted on Blackboard (BB)... 

COURSE REQUIREMENTS: 
All students are expected to attend all classes and to complete all assigned readings. Attendance and 
participation will be considered when assigning final grades. Your final grade will be based on the 
assignments listed bellow. Late papers and assignments will be penalized. No credit will be awarded 
for any assignments that are not completed by the date of the final. 

1: Blue books for exams 
2: Three major tests: Exam1, Exam2, Final Exam 
3: Research Paper 
4: Presentation 
5: Attendance and Participation. 

EVALUATION: 
Class grade distribution as follows: 
Attendance and Participation: 20% 
First Exam 15% 
Second Exam 15% 
Research paper 20% 
Presentation 10% 
Final Exam: 20% 

This grading policy will be followed in awarding grades 
A÷ =98-100 B÷=88-89 C÷ =78-79 D÷ =68-69 
A =92-97 B =82-87 C =72-77 D =62-67 
A- = 90-91 B- =80-81 C- = 70-71 D- = 60-61 

F = 59 and below 



EXAMINATIONS: 

Examinations will cover materials from readings, lectures (including guest lectures), film, museum 
materials, and other sources used in class. Both objective and essay questions will appear on the 
examinations. There will be no make-up exams except in case of illness or comparable crisis. In 
these instances, students will be required to present an appropriate explanation (such as a physician’s 
note) for the absence. Make up exam must be taken within seven (7) days of the original schedule of 
the original scheduled exam. 

RESEARCH PAPER 

You will have the opportunity to write a research paper on a topic of your choice. All students will 
be required to submit a proposal topic and preliminary bibliography before March 30. You must 
have a satisfactory working bibliography by this date. Part of your overall grade will be based on a 
presentation you will make on your research topic. 
This class presentation is an opportunity to share arguments, conclusion and of course take 
questions from your classmates. 

ATTENDANCE 

Atteadaace is maadato{7. Actiueparti@atioa is required. The first five (5) minutes of class is about 
"Breaking News" from West Africa. More than three (3) unexcused absences will result in a zero 
for your attendance grade. Missing six (6) or more classes (excused or note) will likely result in 
failure of the class. 
Class lectures and discussions are not a substitute for your readings and vice-versa. Students are 
expected to prepare for class meetings in advance, come to class on time, and stay for the whole 
class. Be respectful of your classmates. An attendance sheet will be circulated at each class for my 
records. Please, sign in at each class meeting. Signing in for others is forgery and will be subject to a 
charge of academic misconduct. 

NOTE: CELL PHONE USE OF ANY KIND IS NOT PERMITTED, NO CALLS, NO 
MESSAGING, NO GAMES. PLEASE TURN OFF YOUR CELLPHONES AT THE START 
OF CLASS. 

LAPTOP: INTERNET SERFING OF ANY KIND DURING CLASS IS FORBIDEN AS 
WELL. 

ACADEMIC MISCONDUCT (The Honor Code): 

The code of honor applies for this class. All forms of academic misconduct -including, but not 
restricted to, cheating, fabrication and falsification, plagiarism, facilitating academic misconduct, and 
tempering with materials, grades, or records, - carry severe penalties. For more information about 
academic misconduct, check this link: http://honor.unc.edu 

Special Needs and Religious Holidays: 

Any student in this course who has disability that may prevent him/her from fully demonstrating his 
/her abilities should contact me as soon as possible so that we can discuss accommodations 



necessary to ensure full participation and facilitate educational opportunity. Students with 
documented disabilities should also contact the Department for Disability Services at 919-962-8300 
in SASB North Building, Suite 2126 to coordinate necessary accommodations. For more 
information, visit the internet address of this office at disabilityservices.unc.edu 

If class requirements conflict with religious holidays that you observe, please, discuss this with me in 
advance 

Blackboard (BB): 
This class has a blackboard site. Blackboard should be treated as an additional source for this class 
but not as a substitute for attending class. Some class-lectures and some readings will be posted on 
this site. You will find links to African newspapers, current events in Africa, and announcements of 
lectures and events on campus that are related to Africa. 



CLASS SCHEDULE: Topics and Readings 

Jan.09- 18 - Introduction: Diuersity and Geo-politics of WestA~ica 
Themes in West Africa’s History, Ch.2 
Announcement/Presentation: Study Abroad program to Senegal 
Note: NO class on Jan 16 

HISTORICAL CONTEXT 

Jan 23-30 - Geneds of West A~ica 
The Ancient Kingdoms of the Western Sudan (Boahen, Topics in WestA~ican Histo{7, PP.1-10, 25-32 
Themes in West A~ica’s Histo{y, Chs 4, 
Sundiata: An Epic of Old Mali, DT Naine 
Film: keita: The Heritage of the Gdot 

Feb. 1-8 -Pre -Colonial Economic and Sodal Transformation 
From the Trade Slave to the Legitimate Trade (Webster 74-84) 
Liberia since the 19~h Century (Webster 155-173) 
Islam in West Africa (Webster 1-34, 46-54) 
Themes in West Africa, Chs 5,7 

Feb 13 - First Exam 

Feb 15-29 - Colonial Era in West A~ca 
The British System (Webster 197-236) 
The French System (Webster 237-274) 
Decolonization of West Africa (Webster 275-325) 
Themes in West Africa’s History, Chs 8,10 
Leadership in West Africa: (J Gordon- readings will be posted on BB) 
Note: Guest speaker: J Gordon, professor Emeritus, University of Kansas- via Skype from 
Gainesville 
Thins Fall Apart, Achebe 

CASE STUDIES IN CONTEMPORARY POLITICAL ECONOMY 

Note: NO class on Mar 5-7 (Spring Break) 

Mar 12-19 -Nigeria: Oil, the Environment, Neo-Colonia/ism, and Insecud(7 
Themes in WestA~ica’s Histo{y, Chs 11,12, 
Politics in Contemporary West Africa (Webster 326-389) 
This House has Fallen, Karl Maier 

Mar.21 - Second Exam 

Mar.26- Apr.2 - The I~odan Crisis 
Cote d’ Ivoire: From Stability to Chaos 
Readings: (will be posted on BB) 



Apr.4-11- Sevegal." A Model of Democ~ag avd Religious Toleravce iv A~ica 
Democ~ag iv Sevegal, Sheldon Gellar 
Analysis of The Presidential Election of 2012 

Apr. 16-25 - Studevt P~’esevtatiovs ~_~ Covclusiov 

Apr. 25: Research Paper Due 

Monday April 30: Final Exam 12:00 - 3:00 PM 

This syllabus is subject to minor 

Notice of an~ ~hange ~ill be announ~ea in class (or ~ email oriOosUa on Blackboard) 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Seck, Mamarame <mseck@email.unc.edu> 

Sunday, January 8, 2012 3:40 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Course syllabi 

WOLO 404 Spring 2012.doc; INTRODUCTION TO AFRICAN LANGUAGES 
SPRING 2012. doc 

Hi travis, 

Here are the new versions of my syllabi. If you already made copies of the previous ones, please disregard. I will post them on 
blackboard. But if you haven’t done it yet, please make 33 copies for the AFRI 421 course and 8 for the WOLO 404. I would like to 
have the copies ready tomorrow before 10AM. 

Thanks, 
Mamarame 

From: Seck, Mamarame 
Sent: Sunday, January 08, 2012 1:38 PM 
To: SaNe, Eunice N 
Cc: Janken, Kenneth R 
Subject: Course syllabi 

Dear Eunice and Kenneth: 

I hope you are well. Please find attached my course syllabi. If you have any question regarding the courses or syllabi, please let me 
know. 

Best regards, 
Mamarame 



WOLOF 404 
Room & schedule: Greenlaw room 0107 MWF 12:00PM - 12:50PM 

Instructor: Mamarame seck 

Email: mseck@email.unc.edu 
Office number and hours: Battle hall 304 - MW: 1PM-2PM F: 11AM-12PM 

Course material: 

Intermediate Woloftextbook, by Mamarame Seck (National African Language Resource Center, 

2012) 
Wolof lexicon and Grammar by Sana Camara (National African Language Resource Center, 

2006) 
Handouts provided by the instructor 
Useful link (Wolof online dictionary): 

http ://www.linguistics.ucla. edu/faciliti/opl, htm 

Language description: 

The word Wolof refers both to the language and the community that speaks it. Wolof 
belongs to the West Atlantic group of the Niger-Congo family, one of the four language families 
in Africa (according to Greenberg’s classification). Other directly related languages in West 
Atlantic are Pulaar (the Senegambian variety of Fula), Serer (also spelled Seereer or Sereer), 
Cangin languages (such as Non, Ndut), and Joola (also spelled Dyola or Diola). 

The language is spoken primarily in Senegal and the Gambia (hereafter Senegambia), on 
the Northwestern coast of Africa, where is also used as a lingua franca. It is also spoken on a 
smaller scale in the neighboring countries of Mauritania, Mali and Guinea. Immigrant groups use 
it in West Africa (e.g., in C6te d’Ivoire, Gabon), Europe (in particular France and Italy), and the 
United States (mainly in New York City). Although Wolof is spoken as a first language by only 
36% of the Senegalese, and 16% of the Gambians, when non-native speakers are included, the 
percentage soars to about 80% of the total population of Senegal and the Gambia (approximately 
twelve million). 

Course objectives: 

This course is a continuation of WOLO 403. It reinforces students’ communicative and 
cultural skills via gradual exposure to more challenging tasks. Reading and listening 
comprehension activities as well as speaking and creative writing skills will be stressed. 

Speaking and writing goals 

¯ Students use Wolof in culturally appropriate gestures in everyday social situations, such as 
greetings, leave-taking or introductions. 

¯ Students give and follow instructions in Wolof related to daily classroom activities. 
¯ Students engage in Wolof role-play situations where they request and receive information, goods, 

and services, such as going to a restaurant and ordering food. 
¯ Students share opinions, preferences and feelings in Wolof with their classmates. 



¯ Students engage in Wolof role-play or participate in authentic situations where they clarify 
information, such as comparing transportation schedules with a clerk, or solve problems, such as 
exchanging an unwanted item in a store, asking and telling time and directions. 

¯ Students prepare, illustrate, and present materials in Wolof, such as advertisements, posters and 
menus. 

¯ Students dramatize poems, stories, songs, skits or short plays in Wolof, for example, a Wolof folk 
tale. 

¯ Students create and present oral reports in Wolof on topics of their choice. 
¯ Students use Wolofto discuss current issues or historical events, for example, elections. 
¯ Students prepare and present brief reports in Wolof about personal experiences, school 

happenings, and current issues. 
¯ Students perform scenes from Wolofplays, live or on video. 
¯ Students share their opinions via written exchanges in Wolof on what they have recently read or 

seen, such as articles, short stories, books, comics, movies, videos, music, and art. 
¯ Students write an article or essay for publication in Wolof on topics of personal interest. 
¯ Students write and produce a short original Wolof recording, such as a newscast 

Listening and reading goals 

¯ Students understand and follow oral and written directions in Wolof related to daily classroom 
activities. 

¯ Students understand the plots, characters, and themes in Wolof literary works. 
¯ Students understand and identify main ideas and principal characters in brief reading selections 

and Wolof cultures. 
¯ Students understand information from Wolof Internet sources on a variety of topics, for example, 

weather, current events, and sports. 
¯ Students understand main ideas and significant details of materials in Wolof, which are accessible 

to teenage readers, such as magazine articles, short stories, poetry and short novels, for example. 

Cultural goals 

¯ Students observe and use age-appropriate Wolof verbal and non-verbal communication in 
conversations and messages. 

¯ Students learn about and participate in activities enjoyed by young Wolof speaking people such as 
games, sports, music, dance, drama, and celebrations. 

¯ Students recognize and develop an awareness of social customs in the Wolof speaking world; topics 
may include family life, folklore, and typical holidays, such as Korite, Tabaski, Tamxarit 
(Tamkharite), Gitmmu (Gamou) and Mitggal (Magal). 

¯ Students discuss stereotypes that Americans may make about the people and customs of Wolof 
culture, such as "All Wolof people practice traditional religions" or "Africans all dress in native 
colorful robes". 

¯ Students learn about and participate in activities enjoyed by Wolof speaking teenagers and adults 
such as sports, music, games, and entertainment. 

¯ Students watch movies, commercials or documentaries from Wolof land and explain cultural patterns 
and social behaviors that they see on the screen. Students can also explain how these products reflect 
the perspectives of the culture. 



¯ Students identify the general themes of music and recognize performers, such as Yuusu Nduur 
(Youssou Ndour), Ismayla L66 (Isrnael Lo) and so forth, and television programs that are popular 
both in Senegal and in the Diasporas. 

¯ Students listen to music and watch Wolof-language films or television programs that are popular with 
young people in Senegambia. 

¯ Students learn about and recognize artistic contributions, from Wolof culture in areas such as art, 
music, dance, drama, theater, film, fashion, and cuisine. 

¯ Students identify and explore the function of everyday products from the Wolof world, such as food, 
clothing, household items, tools and musical instruments. 

¯ Students view films made about Wolof society and culture, and pick out representative cultural 
products, for example, beaded materials, tie-dye materials and hand-woven crafts, and so on, and can 
explain how the products reflect the perspective of the culture. 

Grading policy 

Attendance and class participation 10% 
Bi-weekly quizzes    20% 
Weekly written assignments 20% 
Midterm exam 20% 
Final exam 30% 

Grading scale 

Grade points are assigned as follow: 

A 95 and above C+ 70-74 
A- 90-94 C 65-69 
B+ 85-89 C- 60-64 
B 80-84 D 50-59 
B- 75-79 F Below 50 

Attendance and participation: 

Students are expected to attend every single class and participate in all activities in the 
classroom. I also encourage you to participate in the extra curriculum activities such as Wolof 
table, cooking sections, and so forth. 

Weekly quizzes: 

There are bi-weekly short quizzes. Six of the seven will count towards the 20% of the total 
grade. There will be no make-up quizzes except for unavoidable circumstances. 

Writing assignments: 

There are weekly assignments. I will announce, early in the week, the specific assignment to 
complete so that you can start working on it and turn in it by the end of the week. 



Midterm exam: 

There is an Oral Proficiency Interview to assess your oral proficiency level. You will role play 
with your instructor on topics already covered in class but are also encouraged to go beyond 
those topics. There is also a written midterm exam. 

Final exam: 

The will be a written examination which covers two hours. Each student is required to subscribe 
his or her name to the following pledge or its equivalent on every paper: ’I hereby certify that 
during this examination I have given nor received aid’. 

Honor Code 

The University of North CaroBna at Chapel Hill has had a student-administered honor system 

and judicial system for over 100 years. The system is the responsibiBty of students and is 
regulated and governed by them, but faculty share the responsibiBty. If you have questions about 

your responsibiBty under the honor code, please bring them to your instructor or consult with 

the office of the Dean of Students or the Instrument of Student Judicial Governance. This 
document, adopted by the Chancellor, the Faculty Council, and the Student Congress, contains 
all poBcies and procedures pertaining to the student honor system, gour full participation and 

observance of the honor code is expected. 

Plagiarism 

Quote and cite any words that are not your own. If you paraphrase the words of another, you 
must still give proper attribution. Please use APA style for citation (http://www.apastyle.org/). 

Course calendar 
Week 1 & 2 

1. Talking about body parts 
a. Identify and situate body parts 

b. Grammar note/drills 
c. Cultural note: The cultural etiquette of body parts in Wolof society 

Week 3 & 4 
4.    Going to the doctor’s office 

a. At the doctor’s office 
b. Describe one’s pain 

c. Grammar/drills 
d. Cultural note: The cultural etiquette of doctor and patient conversation 

Week 5 & 

2. 

6 
Leisure activities: At the wrestling match 
a. Rivalry at the wrestling matches 
d. Grammar note/drills 



Week 7 & 

3. 

Week 9 & 
5. At 

a. 

b. 
C. 

d. 
Week 11 &12 

e. Cultural note: The cultural etiquette of conversation about wrestling in Senegal 
8 
Means of transportation and fares. 
b. Identifying means of public transportation 

c. Knowing about fares 

d. Choosing among various means of transportation 

e. Grammar note/drills 
f. Cultural note: The cultural etiquette of means of transportation 

10 
the travel agency 
At the travel agency 
Making travel arrangement 

Grammar/drills 
Cultural note: The cultural etiquette of traveling to Senegal 

6.     Getting a taxi ride in Dakar 
a. Negotiating a taxi ride 

b. Grammar/drills 

c. Cultural note: The cultural etiquette of getting a taxi ride in Dakar 
Week 13 & 14 

7. Identifying seasons and seasonal activities 
a. Identifying seasons in Senegal 

b. Identifying seasonal activities 
Grammar/drills 
Cultural note: The cultural etiquette of seasons and seasonal activities d. 

Week 15 & 16 

8. Asking and telling the time and schedule 
a. Asking for each other’s schedule 

b. Setting one’s timetable 

c. Grammar/drills 

d. Cultural note: The cultural etiquette of asking and telling about time and schedule 



Dr. Mamarame Seck 

Office: 304 Battle Hall 

Phone: (919) 962-4579 

Introduction to the Languages of Africa 

AFRI 421-001 6104 

SPRING 2012 

MoWeFr 10:00 AM to 10:50 AM 

Alumni - Room 0207 

Office Hours: MW: 1PM-2P, F: 11AM-12PM 

& by appointment 

Course materials 

Textbook available at the UNC Student Stores: African Languages: An Introduction by Bernd 
Heine and Derek Nurse (2000). Cambridge University Press 
Handouts from the instructor 

Course description 

This course is an introduction to languages of Africa. No linguistics background is required for 

attendance. The focus is on classification of African languages, their characteristic linguistic 

features, including phonetic, phonological, morphological and syntactic features and role in their 

respective societies, language policy, national and official languages, lingua francas, and 

language endangerment. 

Course objectives 

The course aims to introduce students to the diversity of African language families, their general 

characteristics and the role of African languages in their respective societies. 

Course goals: 

After completion of this course, students should be able to situate African languages within one 

of four major groups present on the African continent and also know about their linguistic 

distinctive features. In addition students will be aware of the major issues pertaining to African 

languages, their status and role in society. 

Course justification 

Considering the growing interest in learning an African language this course will help students 

choose which one to study. 

Teaching Methodology and Philosophy 



This course is intended to be interactive and student-centered. It will consist of lectures, class 

discussions on the assigned readings, students’ presentations and videos. 

Assessment 

The assessment will consist of short essays based on the assigned readings, three exams and a 
project. 

Final project: 

The final project will consist of a paper on a topic of your choice but related to the language 
families of Africa or a specific language or area such as the phonetics, phonology, morphology, 
syntax, and sociolinguistics, or language endangerment. The paper should be at least 10 pages 
long. 

Grading scale: 

Short essays: 20% 
Exam 1:20% 
Exam 2: 20% 
Final exam: 20% 
Final project: 20% 

Honor Code 

The University of North Carolina at Chapel Hill has had a student-administered honor system and 

judicial system for over lOO years. The system is the responsibility of students and is regulated and 

governed by them, but faculty share the responsibility. If you have questions about your responsibility 

under the honor code, please bring them to your instructor or consult with the office of the Dean of 

Students’ or the Instrument of Student Judicial Governance. This document, adopted by the Chancellor, 

the Faculty Council, and the Student Congress, contains all policies and procedures pertaining to the 

student honor system. Your full participation and observance of the honor code is expected. 

Plagiarism 

Quote and cite any words that are not your own. If you paraphrase the words of another, you 
must still give proper attribution. Please use APA style for citation (http://www.apastyle.org/). 



Course Outline 

Week Topic Reading 
1 Introduction: Linguistic Linguistics maps 

Map of Africa 

2 

3&4 

5&6 

7 

8&9 

Classification of African 
Languages 

The Language Families of 
Africa 

The language Families of 
Africa (continued) 

Typology of African 
Languages 

Phonetics and Phonology of 
African Languages 
Exam 1 

Paul Newman (2000). 
Comparative linguistics. 
Chapter 10 of Heine & Nurse 

Kay Williamson & Roger 
Blench (2000). 
Niger-Congo. Chapter 2 of 
Heine & Nurse 
Lionel M. Bender (2000). 
Nilo-Saharan. 
Chapter 3 of Heine & Nurse 

Richard J. Hayward (2000). 
Afro-asiatic. 
Chapter 4 of Heine & Nurse 
Tom Gfildemann & Rainer 
Vossen (2000). 

Khoisan. 
Chapter 5 of Heine & Nurse 

Denis Creissels (2000). 
Typology. Chapter 9 of Heine 
& Nurse 

G.N. Clements (2000). 
Phonology. 
Chapter 6 of Heine & Nurse 
G.N. Clements & Annie 
Rialland (2008) 
Africa as a phonological area. 
Chapter 2 of Heine & Nurse 
(2008) 

10 & 11 Morphology of African Gerrit J. Dimmendaal (2000). 
Languages Morphology. 



4 

12 

13 

14 

Syntax of African 
Languages 
Exam 2 

Sociolinguistics 

Language Endangerment 
Final exam 

Chapter 7 of Heine & Nurse 
G. Tucker Childs (1994). 
African ideophones. 
In Leanne Hinton et al., eds. 
Sound symbolism. 
Cambridge University Press. 
178-209 

John R. Watters (2000). 
Syntax. 
Chapter 8 of Heine & Nurse 
H. Ekkehard Wolff (2000). 
Language and society.. 
Chapter 12 of Heine & Nurse 

Herman M. Batibo (2005). 
Language Decline And Death 
In Africa: 
Causes, Consequences And 
Challenges. Chapter 4 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Sunday, January 8, 2012 7:48 PM 

Department listserv <afriafam@listserv.unc.edu> 
Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

[afriafam] Reminders and New Course Management Policies 

Dear Colleagues, 

As we begin a new term, I wanted to be sure to send out a few reminders and notices about new course policies: 

¯ To see your course rosters, please go to ConnectCarolina 
https://cc.unc.edu/psp/campus/EMPLOYEE/HRMS/c/NC CUSTOM MENU.NC PORTAL ADMIN.GBL. After you 

enter your onyen and password, click "self service" on the menu and then click "faculty center". Finding your 

Spring 2012 class rosters from there should be self-explanatory. 

¯ If you want to enroll additional students in your courses, you can only do so by sending me an email with the 

student’s name and PID as well as the course/section numbers. From this point forward, no more than ten 

students can be added to any course in the department and I will prioritize students who were on the course 

waitlist prior to being purged by the Registrar’s Office. 
¯ If spaces are still available in your courses, student can enroll themselves through ConnectCarolina until January 

13. 

If there are any questions or concerns about any of the above, please contact me or Eunice at your earliest convenience. 

I hope everyone has a smooth start to the semester. 

Best, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599~5595 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=30596019 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30596019-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 
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Reminders and New Course Management Policies 

Dear Colleagues, 

As we begin a new term, I wanted to be sure to send out a few reminders and notices about new course policies: 

¯ To see your course rosters, please go to ConnectCarolina 

https://cc.unc.edu/psp/campus/EMPLOYEE/HRMS/c/NC CUSTOM MENU.NC PORTAL ADMIN.GBL. After you 

enter your onyen and password, click "self service" on the menu and then click "faculty center". Finding your 

Spring 2012 class rosters from there should be self-explanatory. 

¯ If you want to enroll additional students in your courses, you can only do so by sending me an email with the 

student’s name and PID as well as the course/section numbers. From this point forward, no more than ten 

students can be added to any course in the department and I will prioritize students who were on the course 

waitlist prior to being purged by the Registrar’s Office. 

¯ If spaces are still available in your courses, student can enroll themselves through ConnectCarolina until January 

13. 

If there are any questions or concerns about any of the above, please contact me or Eunice at your earliest convenience. 

I hope everyone has a smooth start to the semester. 

Best, 

Walter 

Walter l:~ucl~er 

~so¢iate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599~5595 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, January 9, 2012 10:45 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Curriculum Specialist 

Happy First Day of Classes! 

As some of you know Anna Kang, Curriculum Specialist, in the Registrar’s Office left the University on Friday, 
January 6th. If you need any Curriculum or CRAS help please feel free to email me as I am filling in until a new 

Curriculum Specialist is hired. Please, bear with me as I work through these requests. 

Thanks! 

~Karla 

Karla A. Townley-Tilson 
General Purpose Classroom Scheduling Manager 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! re~istrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30600415- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30600415- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sengupta, Sohini <sengups@unc.edu> 

Monday, January 9, 2012 11:06 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Next Engaged Scholar Seminar Series on Friday, January 27th--Please 
forward to your faculty, staff, and students 

ENGAGED SCHOLAR SERIES 1-27-12.pdf 

8:30 AM - 9:00 AM {Sign-in, bagels/coffee) 

9:00 AM - :[0:00 AM 

Location: Dey Hall, Toy Lounge 

The goal of this seminar is to help faculty, staff, students, and their community partners learn more about how visual art 

can be used to develop and enhance engaged scholarship. The session will introduce and provide an overview of work 

done in museum/academic/community partnerships at Carolina and other major universities, present a case study of 

one UNC partnership, and provide a review of key resources at the Ackland Art Museum. See attached flyer for more 

information. 

To register: Art and Engaged Scholarship in Health: National Models and Current Work at the Ackland Art 

Museum 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNCoChapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



The Seminar Series 
This FREE seminar series consists of one-hour monthly sessions highlighting engagement 
opportunities across campus, engaged research methods, overcoming barriers to community-engaged 
research, and examples of community engagement success stories, including accomplishments and 
challenges in working with communities across North Carolina. Through this seminar series, we provide 
you tools for success in engaged scholarship, an emphasis in UNC-Chapel Hill’s 2011 Academic Plan: 
Reach Carolina. 

Next Seminar: Friday, January 27, 9:00 a.m. 
(Registration and networking with coffee, tea and bagels at 8:30 a.m.) 
Toy Lounge, Dey Hall, (between Venable and Gardner Hall, Wilson Library and Polk Place). 

Art and Engaged Scholarship in Health" National Models and 
Current Work at the Ackland Art Museum 
The goal of this seminar is to help faculty, staff, students, and their community partners learn more 

about how visual art can be used to develop and enhance engaged scholarship. The session will 
introduce and provide an overview of work done in museum/academic/community partnerships at 

Carolina and other major universities, present a case study of one UNC partnership, and provide a 
review of key resources at the Ackland Art Museum. 

Co-presented by: 

From the Ackland Art Museum: 
¯ Emily Kass, Director 
¯ Carolyn Allmendinger, Director of Academic Programs 
¯ Chris Currie, Academic Programs Coordinator 

From the UNC School of Social Work: 
¯ Mimi Chapman, Associate Professor 

Who should attend? 
Faculty, postdocs, fellows, and graduate students, as wel! as interested undergraduates from across 
campus. Community members are also invited to attend. 

interested? 
Contact NC TraCS CARES (Community Academic Resources for Engaged Scholarship) at 
nctracs_communityengagement~_unc.edu for more information about the seminar series. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, January 9, 2012 12:48 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2208045 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sere: 
To: stgore@email.unc.edu 
From: ajmchale@email.unc.edu 
cc~ 

Hey, Travis. If you let me know where you have those monitors stored, I can send a work study over to pick them up. Can you give 

me a number count as well? Thanks! 

James McHale, OASIS 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiw’ww.tmc.edt~iaro 
bi~i~ eb s~biindex.~lTpage=c~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <ajmchale@email.unc.edu> 

Monday, January 9, 2012 12:48 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2208045 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 
Affiliation:, Department: african & african-amer studies 
Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Hey, Travis. If you let me know where you have those monitors stored, I can send a work study over to pick them up. 
Can you give me a number count as well? Thanks! 

James McHale, OASIS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, January 9, 2012 12:58 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2208073 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Just switched locations of two machines. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, January 9, 2012 12:58 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2208073 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Just switched locations of two machines. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:!/wwwamc.ed~/ar- 
bird/web s~biindcx.~e:check 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Monday, January 9, 2012 2:47 PM 

Gore, Travis <stgore@email.unc.edu> 

20120109144653006.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.09.2012 14:46:52 (-0500) 

Queries to: scanner@unc.edu 



Report ID: SR201 UNC-Chapel Hill 
Semester Section Book For 2012 Spring 

Page No. 4 of 2571 
Run Date: 01/09/2012 
Run Tim~: 10:36:43 

Colleq.e...,of Arts & Sciences African and African-Amer Studies - Subject: AFROAMER STUDIES 

Subject Catalog Nbr Section Class Nbr 
AFAM i01 001 2939 

Bldg: Gardner Room: 0105 

CourSe Title Component Units Topics 
BLACK EXPERIENCE ¯ Lecture 3 

{Face to Face Instruction} 
Days: TuTh Time: Ii:00 - 12:15 

Rank: INST Load: 100 Xnstructor: MCMILLAN,TIMOTHY J 

Class. Enrl Cap:60 Class Enrl Tot:60 Class Wait Cap: 5 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Attributes: HS~ Historical Analyslsl US- U.S. Diversity 
Special Grading: 

AFAM i01 002 2961 BLACK EXPERIENCE I 

Bldg: Gardner Room: 0105 Days: TuTh ¯ Time: 

Class Enrl Cap:60 

(Face to Face Instruction} 
12:30 13:45 

Rank: INST 

Class Enrl Tot:60 Class Wait Cap:5 Class Wait Tot:0 

Load: 100    Instructor: REGESTER, CHARLENE B 

Class Min Enrl:0 Foot note: 

Attributes: HS~ Historical Analysis~ US- U.S. Diversity 
Special Grading:GRl 

AFAM           i01 003 2965 BLACK EXPERIENCE 

Bldg: Gardner Room: 0105 Days: MW 

Class Enrl Cap:60 Class Enrl Tot: 6~ 

Lecture 3 
(Face to Face Instruction} 

16:00 - 17:15 
Rank: INST Load: 

Class Wait Cap: 10 Class Wait Tot: 0 

10O Instructor: PORTER,ROBERT S 

Class Min Enrl: O Foot note: 

Attributes: HS- Historical ’Analysis, US- U.S. Diversity 
Reserve Capacity:        01~NOV-2010 RC CLAS UGRD EXCLUDE SR Reserve Enrl Cap: 35 

Special Grading:GRl 

R~serve Enrl TOt:    35 

AFAM i01 004 10960 BLACK EXPERIENCE 

Bldg: Chapman Hall Room: 0125 Days: TuTh 

Ciass Enrl Cap:60 

Time: 

Lecture 
(Face to Face Instruction) 

i4:00 - 15:15 
Rank: INST 

Class Enrl Tot=60 Class Wait Cap: 5 Class Wait Tot:0 

Load: I00     Instrustor: ~UCK~R,WALTER C 

Class Min Enrl~0 Foot note: 

Attributes: HS~ Historical Analysis, US- U.S. Diversity 
Special Grading: GRI 

AFAM i01 855 S100 BLACK EXPERIENCE I 

Bldg: TBA Room: TBA Days: TBA Time:’TBA 

Class En~l Cap: 5 Class Enrl Tot:0 Class Wait Cap: 0 

Correspondence 
(Face to Face Instruction) 

Rank: INST 

Class Wait Tot: 0 

Load: i00    Instructor; Staff 

Cla.ss Min Enrl:0 Foot note: 

Session 
A 

A 

A 



Attributes: HS- Historical Arlalysls, US- U.S. Diversity 

AFA~ 102 001 2956 BLACK EXPERIENCE II 

Bldg: Gardner Room: "0105 Days: MWF Time~ 

Class Enrl Cap: 60 Class Enrl Tot: 59 

Lecture 3 
(Face to Face Instruction) 

09:00 - 09:50 
Rank: INST’ Load: 

Class Wait Tot: 0 Class Min Enrl: 0 Class Wait Cap: 5 

Attributes: HS- ~Storical Analysis, US- U.S. Diversity 

AFAM 102 002 10967 BLACK EXPERIENCE II 

Bldg: Chapman Hall Room: 0125 Days: MW Time: 

Class Enrl Tot: 60 

(Face to Face Instruction) 
18:00 - 19:15 

Ran~: INST 

Class Wait Cap: 5 Class Enrl Cap: 60 

Attributes: MS- Historical Analysis, US- U.S. Diversity 

Class Wait Tot: 0 

Special Grading:GRl 

100    Instructor: JANKRN,KRNNRTH R 

Foot note: 

AFAM 266 001 10988 BLACK WOMEN 

.Bldg: Venable Room: G311 Days: TuTh 

Class Enrl Tot:40 

(Face to Face Instruction) 
Time: ~4:00 - 15:15 

Rank; INST 

Special Grading:GRl 

Load: i00    Instructor: ~0RTE~,~0BERT S 

Class Min Enrl: 0 Foot note; 

Class Enrl Cap:40 

Attributes: SS- Social and Behavioral Science 

Class Wait Cap: 0 Class Wait 

Special @rading:G~l 

Load: 100 

AFAM           276 001 4605 

Bldg: Gardner Room: 0105 

BLACKS IN FILM 

Days: Tu 

Lecture 
(Face to Face Instruction) 

Time: 15:30 - 18:20 
Rank: INST 

Class Enrl Tot: 40 Class Wait Cap:5 Class Wait Tot: 0 

Instruotor: CALDWELLoKIA L 

Class Min Enrl: 0 Foot note: 

Class Enrl Cap:40 

Attributes: VP- Visual or Performing Arts 

AF/~4 278 001 4690 

Bldg: Davie Room: 0301 

BLACK CARIBBEANS 

Days: MWF 
(Face to Face Instruction) 

Time: 12:00 - 12:50 
Rank: INST 

Class Enrl Tot: 40 Class Wait Cap:5 Class Wait Tot: 0 

Special Grading:GR1 

Load: i00    Instruotor: REGESTER,CHARLENE B 

Class Min Enrl: 0 Foot note: 

Class Enrl Cap:40 

Special Grading:GRl 

Load: I00    Instructor: SLOCUM, KA~LA 

Class Min Enrl:0 Foot note; 

A 

A 

A 

Special Grading:GRl 
Attributes~ SS- Social and Behavioxal Science 



SR201 UNC-Chapel Hill 
Semester Section Book For 2012 Spring 

Colleq~q~ Arts & Sciences - African and African-Amer Studies - Sdbject: 

Page No. 6 Of 2571 
Run Date: 01/09/2012 
Run Time: 10:36:43 

AFRO A~R STUDIES 

Subject 
AFAM 

Catalog Nbr Section Class Nbr Course Title Component ~nits 
2~0 001 10968 BLACKS I~ NORTH CAROLINA Lecture 3 

{FaCe to Face Instruction) 
Gardner                Hoom: 0105         Days: TuTh         Time: 14:00 - 15:15 

Rank: IN~T Load: 100 

Topics 

Instructor: MCMILLAN, TIMOTHY G 

Class Enrl Cap:40 Class Enrl Tot: 40 Class Wait Cap: 5 Class Wait Tot: 0 Class Min Enrl:0     Foot note: 

Attributes: MS~ Historical Analysis, US~ U.S. Diversity 
Speclal G~ading:GRl 

AFAM ~40 001 4691 DIASPORA ART 

Bldg: Stone Center Room: 0209 Days: TuTh 

Class Enrl Cap:40 

Time: 

Lecture 
{Face to Face Instruction) 

11:00 - ~2:15 
Ran~: INST 

Class Enrl Tot: 40 Class Wait Cap:5 Class Wait Tot: 0 

Load: 100    Instructor: JORDAN~JOSEPH F 

Class Min Enrl: 0 Foot note: 

Attributes: vP- Visual or Performing Arts 
Special Grading:QRl 

AFAM 356 

Bldg: Stone Center 

Class Enrl Cap:40 

001 4687 HISTORY OF HIP HOP Lecture 
{Face to Face Instruction) 

Room: 0210 Days: Tu~h Time: 14:00 - 15:15 
Rank: INST 

Class Enrl Tot:40 Class Wait Cap: 5 Class Wai~ Tot: 0 

Load: i00    Instructor: HALL, PERRY A 

Class Min Enrl: 0 Foot note: 

Attributes: VP~ Visual or Performing Arts 
Special Grading:GRl 

AFAM 395 001 4607 

Bldg: TBA Room: TBA 

Class Enrl Cap:f0 

FIELD RESEARCH 

Days: TBA Time: 

Lecture 
{Face to Face Instruction) 

O0:00 ~ 00:00 
Rank: INST 

Class Enrl Tot: 5 Class Wait Cap: 0 Class Wait Tot:0 

3 

Load: i00    ~nstructor:~ MCMILLAN,T%MOTHY J 

Class Min Enrl: 0 Foot note: 

Attributes: E4~ Field Work, E6- Mentored Research 
Special Grading:GR1 

AFAM 398 001 ~611 AF~ SEMINAR 

Bldg: Stone Center Room~ 0200 Days: TuTh 

Class Enrl Cap:~5 

Time: 

Lectur~ 
{Face to Face InStructien} 

12:30 - 13:45 
Rank: INST 

Class Enrl Tot: 15 Class Wa~t Cap:0 Claes Wa~t Tot:0 

Load: I00    Instruotor~ HALL,PERRY A 

Class Min Enrl:0 Foot note: 

Session 
A 

A 

A 

A 

A 

Spscial Grading:G~l 



AFAM 408 001 4706 

Bldg: Peabody Room: 0311 

BLACK THOUGHT 

Days: MWF 

Lecture 3 
(Face to Face Instruction) 

Time: I0:00 - 10:50 
Rank: INST Load~ i00 Instructor: JANKEN,KENNETH R 

A 

Class Enrl Cap:30 Class Enrl Tot: 26 Class Wait Cap: 5 Class Wait Tot: 0 Class Min Enrl:0 Foot note~ 

Special Grading: GRI 
Attributes: HS- Historical /inalysis 

AF~4 440 001 10973 

Bldg: Saunders Room: 0204 

Race, Justice and Law 

Days: TuTh Time: 
(Face to Face Instruction) 

15:30 - 16:45 
Rank: INST Load: i00 Instructor: ~APUR,GEETA NADIA 

A 

Clase Enrl Cap:28 Class Enrl Tot:2S Class Wait Cap: 5 Class Wait Tot: 0 Class Min Enrl:0 Foot note: 

Attributes: HS- Historical Analysis 
Reserve Capacity:       06-OCT-2011 RC CMB CLAS UGRD SO JR SR Reserve Enrl Cap: 30 

Special Grading:GRl 

Reserve Enrl Tot:    28 

AFAM 474 001 4612 

Bldg: Phillips Room: 0328 

KEY ISSiAFRIiAFRO L Lecture 3 
(Face to Pace Instruction) 

Days: TuTh          Time: ii:00 - 12:15 
Rank: INST Load: Instructor: RUCKER,WALTER C 

A 

Class Enrl Class Enrl Tot:27 Class Wait Cap: 3 Class Wait Tot:0 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: HS~ Historical Analysis, GL- Global Issues 
Combined Section ID: 0257(AFRI 474!AFAM 474)      AFRI 474(#4718) 

AFAM 530 001 4693 

Bldg: Peabody Room: 0306 

RACE/CULTURE IN BRAZIL Lecture 
(Face to Face Instruction) 

Days: TuTh         Time: 09:30 - 10:45 
Rank: INST Load: 100 Instructor: CALDW~LL,KIA L 

Class Enrl Cap:20 Class Enrl Tot:28 Class Wait Cap: 5 Class Wait Tot: 0 Class Min Enrl:0 Foot note: 

Special Gradlng:GRl 
Attributes: SS- Social and Behavioral Science, GL- Global Issues 

AFAM 692H 001 

Bldg~ TBA 

4770 HONORS RESEARCH II 

Room: TBA Days: MWF 

Lecture 
(Face to Face Instruction) 

Time: 08;00 - 08:50 . 
Rank: INST Load: i00 Instructor: CALDWELL,KIA L 

Class Enrl Cap: 3 Class Enrl Tot:0 Class Wait Cap:0 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading: 



Report SR201 UNC-Chapel Hill 
Semester Section Book For 2012 Spring 

Page No. 8 of 2571 
Run Date: 01/09/2012 
Run Time: 10:36:43 

Colleq% of Arts & Sciences - African and African-Amer Studies - Subject: AFRO AMER STUDIES 

Subject    Catalog Nbr Section Class Nbr 
AFAM           692H            002          14909. 

Course Title Component Units Topics 
HONORS RESEARCH II Lecture 3 

IFace to Face Instruction) 
Bldg: TBA Room: TBA Days: TBA Time: TBA 

Class Enrl Cap: 1 ClaSs Enrl Tot:l Class Wait Cap: 0 

Rank: INST 

Class Wait Tot: 0 

Load: 200    Instructor: MCMILLAN,TIMOTHY J 

Class Min Enrl:0 Foot note: 

Session 
A 

Special Gradlng:GR1 

AFAM 692H 003 

Bldg: TBA 

14910 

Room: TBA 

HONORS RESEARCH II 

Days: TBA Time: TBA 

Lecture 
{Face to Face Instruction) 

’Rank: INST Load: 10O    Instructor: SAHLE, EUNICE N 

Class Enrl Cap: 1 Class Enrl Tot: O Class Wa~t Cap:0 Class Wait Tot: 0 Class Min E~rl:0 Foot note: 

Special Grading:GRl 



Report ID: SR201 UNC-Chapel Hill 
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Page No~ 9 of 2571 
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Run Time: 10:36:43 

Colle,qe of Arts & Sciences - African and African-Amer Studies - Subject: LINGALA LANGUAGE 

Subject    Catalo~ Nbr Section Class Nbr     Course Title Component Units Topics Session 



Report ID: UNC-Chapel Hill 
Semester Section Book For 2012 Spring 

Colleqe o,f Arts & Sciences - African and African-Amer Studies - Subject: SWAHILI 

Page No. 10 of 2571 
Run Date: 01/09/2012 
Run Time: 10:36:43 

Subject Catalog Nbr Section Class Nbr 
SWAM 402 001 4652 

Bldg: Phillips Room: 0220 

Course Title Component Units Topics 
ELEM KISW~ILI II Lecture 3 

(Face to Face Instruction) 
Days: MW~          Time: II:00 - 11:50 

Rank: INST 

Class Enrl Cap:25 Class Enrl Tot:25 Class Wait Cap:5 Class Wait Tot:0 

Seesion 
A 

Load: 100    Instructor: LISANZA,ESTHER MUKEWA 

Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: FL- Foreign Language 

SWAM           402 002 4653 

Bldg: Hanes Art Center Room: 0215 

ELEM KISWAHILI II 

Days: MWF 

Lecture 
<Face to Face Instruction} 

Time: 13:00 - 15:50 
Rank: INST Load: I00 Instructor: LISANZA,ESTHER MUKEWA 

Class Enrl Cap;25 Class Enrl Tot:25 Class Wait Cap: 5 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 
Attributes: FL- Foreign Language 

SWAH 404 001 4654 

Bldg: Murphey Room: 0204 

Class Enrl Cap:25 

KISWAHILI 4 

Days: MW 

Class Enrl Tot: 15 

(Face to Face Instruction) 
Time: 14:00 14:50 

Rank: INST 

Clas~ Wait Cap:5 Class Wait Tot~0 

Load: i00    Instructor: MUTIMA,SINAMENYE A 

Class Min Enrl:0 Foot note: 

A 

Special Grading:GRl 
Attributes: FL- Foreign Language 

SW/~q           404 002 10941 

Bldg: Mitchell Room: 0205 

Class Enrl Cap:25 

KISWAHILI 4 

Days: MWF Time: 

Lecture 
(Face to Face Instruction) 

15:00 - 15:50 
Rank: INST 

Class Enrl Tot: 2 Class Wait Cap: 0 Class Wait Tot:0 

Load: i00    InstruCtor: MUTIMA, SINAMENYE A 

Class Min Enrl; 0 Foot note: 

A 

Special Grading:G~l 
Attributes: FL- Foreign Language 

SW!J{ 406 001 10943 

Bldg:. Stone Center Room: 0201 

KISWAEILI Vi 

Days: MWF Time; 

Lecture 3 
(Face to Face Instruction) 

12:00 - 12:50 
Rank: INST Load: Instructor: MUTIMA,SINAMENYE A 

Class Enrl Cap:t5 Class Enrl Tot:2 Class Wait Cap: 0 Class Wait Tot:0 Class Min Rnrl:0 Foot note: 

Special Grading: 





Report ID: SR201 UNC-Chapel Hill 
Semester Section Book For 2012 Spring 

Colleqe of Arts & Sciences - African and African-Amer Studies - Subject: 

Page No. 12 of 2571 
Run Date: 01/09/2012 
Rnn Time; i0:~6:4~ 

WOLOF LANGUAGE 

Subject 
WOLO 

Bldg: Phi!lips 

Class Enrl Cap:25 

Attributes: 

Catalog Nbr Section Class Nbr 
402 001 4650 

Room: 0220 Days~ MWV 

Class Enrl Tot:f2 

FL- Foreign Language 

Course Title Component Units Topics 
WOLOF II Lecture 3 

(Face to Face Instruction) 
Time: i0:00 - 

Rank: INST 

Class Wait Cap:5 Class Wait Tot:0 

Load: i00    Instructor: FALL,ALASSANE 

Class Min Enrl:0 Foot note: 

Session 
A 

Special Grading:GRl 

WOLO 404 001 4651 WOLOF IV 

Bldg: Greenlaw Room: 0107 Days:.MWF 

Lecture 
(Face to Face Instruction) 

Time’: 12:00 - 12:50 
Rank: INST Load: 100 Instructor: SECK~MAMAP~AME 

Class Enrl Cap:20 Class Enrl Tot: 6 

Attributes: FL÷ Foreign Language 

Class Wait Cap: 3 Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 

Special Grading:GRl 



Report ID: SR201 UNC-Chapel Hill 
Semester Section Book For 2012 Spring 

Colleqe of Arts & Sciences - African Studies - Subject: AFRICAN STUDIES 

Page NOo 13 of 2571 
Run Date: 01/09/2012 
Run Time: 10:36:43 

Sub~ect Catalo~ Nbr Section Class 
AFRI 101 001 2958 

Bldg: Global Center Room: 1005 

Course Title Component Units Topics 
INTRODUCTION TO AFRICA’ Lecture 3 

(Face to Face Instruction) 
Days: TuTh         Time: 14:00 - 15:15 

Rank: INST 

Class Enrl Cap: 60 Class Enrl Tot:60 Class Wait Cap: 5 Class Wait Tot: 0 

Load: 100     Instructor: NYD/qG ORO,JT/LIUS E 

Class Min Enrl:0 Foot note: 

Session 
A 

¯ Special Grading:GRl 
Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic, GL- Global issues 

AFRI I01 002 2959 

Bldg: Phillips Room: 0215 

Class Enrl Cap:60 

INTRODUCTION TO AFRICA¯ Lecture 
(Face Zo Face Instruction) 

Days: TuTh         Time: ii:00 - 12:15 
Rank: INST 

Class Enrl Tot:60 Class Wait Cap:5 Class Wait Tot: 0 

Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic, GL- Global Issues 

Load: I00     Instructor: SELASSIE,BEREKET 

Class Min Enr1:0 Foot note: 

Special Grading:ORl 

AFRI           i01 003 2960 

Bldg: Global Center Room: 1005 

class Enrl Cap:60 

INTRODUCTION TO AFRICA Lecture 
(Face to Face Instruction} 

Days: TuTh         Time: 12:30 - 13:45 
Rank: INST 

Class En~l Tot:60 Class Wait Cap: 5 Class Wait Tot: 0 

Load: 100    Instructor: BOYD,LYDIA C 

Class Min Enrl:0 Foot note: 

Special Gradlng:G~l 
Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic, GL- Global Issues 

AFRI i01 004 10950 INTRODUCTION TO AFRICA Lecture 5 
(Face to Face Instruction) 

Bldg: Davie                    Room: 0112          Days: MWF "         Time: 10:00 - 10:50 
Rank: INST Load: 

Class Enrl Cap: 60 

I00 Instructor: LIS~!~ZA~ESTHER MU~EWA 

Class Enrl Tot:60 Class Wait Cap: Class Wait Tot: 0 Class Min Enrl: 0 Foot note: 
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Attributes: SS- Social and Behavioral Science, BN- Beyond the North Atlantic 
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Attributea: SS- Social and Behavioral Science; BN- Beyond the North Atlantic 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Martin, Doris L <dorism@email.unc.edu> 

Monday, January 9, 2012 2:50 PM 

Gore, Travis <stgore@email.unc. edu> 

FW: scan 

20120109103153397.pdf 

Hi Travis, 

We submitted the attached form to Dean Lee May (College of Arts and Sciences) for her approval so that the Registrar could process it. Dean 
May says the form is incomplete or incorrect by stating "She was give and                  (see attached email). According to Connect 
Carolina, the student was given            If you would, could you have the above statement removed from the form by Prof. Nzongala? I 
do apologize for all this back and forth however we are trying to get this grade change expedited so that can be graduated. Call 
me with any questions. I thank you again for all your patience and assistance. 

Doris L. Martin 
Executive Assistant 
Office of the Dean of Students 
SASB North, 450 Ridge Road, 
Campus Box 5100 
919-962-8303 phone 
TTY 711 (NC Relay) 
919-843-9778 fax 
dorism@email.unc.edu 

Fostering Student Learning and Success 

PRIVACY NOTICE: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain private and 
privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please 
contact the sender by reply e-mail and destroy all copies of the original message. 

..... Original Message ..... 
From: Gore, Travis 
Sent: Monday, January 09, 2012 12:02 PM 
To: Martin, Doris L 
Subject: FW: scan 

Hi Doris, 

Here is the scan. Sorry I couldn’t get it sooner but my password had just expired and it was giving me problems when I tried to change it. 

Thanks! 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

..... Original Message ..... 
From: scanner@unc.edu [mailto:sca~me 
Sent: Monday, January 09, 2012 10:32 AM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.09.2012 10:31:53 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, January 9, 2012 2:54 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2208045 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: There are 5 monitors in room 104 of Battle Hall. Call Tmvis before pick up. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i!www.~mc.edularo 
bird/web subimdex.~e -check 



From: 

Sent: 

To: 

Subject: 

Attach: 

MHC Chairs" ~gmail.com> 

Monday, 3:20 PM 

Gore, Travis <stgore@email.unc.edu> 

African American Studies Student Listserv Announcement 

Minority Health Conference Brochure. .pdf 

Dear Mr. Gore, 

We’d like to make the following announcement regarding the Minority Health Conference with the attached 
brochure in the African American studies student listservs. Could you forward on the following announcement? 
Thank you in advance for your time. 

Minority Health Conference: Early Registration Deadline 

Register now for the UNC Gillings School of Global Public Health’s     Annual Minority Health Conference, 
"Translational Research: The Road from Efficacy to Equity." Early registration deadline is 

This year’s keynote speakers include Ana Diez-Roux, an expert in epidemiology and neighborhood health 
effects, and Nina Wallerstein, an expert in community-based participatory research. Please see the attached 
brochure for session topics. 

The conference will be held on in Chapel Hill, North Carolina. 

Please visit our website to register : http:iistudentocgs.unc.eduimsci 

~mail.com 

Twitter: Follow us @MHC_UNC 
Facebook: Like our page: Minority Health Conference at UNC Chapel Hill 
Website http :iistudentorgs.unc. eduim sci 



~maikcom 

Twitter: Follow us @MHC_UNC 
Facebook: Like our page: Minoity Health ContSrence at UNC Chapel Hi~l 
Website: ht~p :i/smdentorgs.unc. eduimsci 

~mail.com 

Twitter: Follow us @MHC_UNC 
Facebook: Like our page: Minority Health Conference a UNC Chapel Hill 
Website: ~ :iismdentorgs.unc. eduimsci 

Twitter: Follow us @MHC_UNC 
Facebook: Like oar page: Minority Health Conference at UNC Chapel Hill 
Website: ~ :i/smdentorgs,unc. eduimsci 

Email: 5~mail.com 
Phone: 
Twitter: Follow us @MHC UNC 



Facebook: Like our page: Minority Health Conference at UNC Chapel Hill 
Web site: ~ttp :/istudentorgs.ur~c. eduim sci 









COST Before After 

Non UNC-A~iate $80.00 

Student $25.00 $30.00 

Registration includes lunch if fee is paid before 

FEES - Reduced early registration fees are due by                 at midnight EST; full registration 
fees will be charge after that date. VisaiMC payments can be made via online registration at http.LLL 
studentorgs.unc.eduimsc 

CANCELLATIONS/REFUNDS - Full refunds will be issued to individuals who cancel by 
Substitutions from the same agency are allowed at any time with prior notification to the 

registrar (email us _@:.gmail.com) 

COURTYARD CHAPEL HILL 

100 Marriot Way 

Chapel Hill, NC 27517 

919-883-0700 

Marriott.com 

HOLIDAY INN EXPRESS CHAPEL HILL 

6119 Farrington Road 

Chapel Hill, NC 27517 

919-489-7555 

Ichotelsgroup.com 

HAMPTON INN CHAPEL HILL 

6121 Farrington Road 

Chapel Hill, NC 27517 

919-489-7555 

Ham ptoni nn. hi Iron.corn 

SHERATON HOTEL CHAPEL HILL 

One Europa Drive 

Chapel Hill, NC 27517 

919-968-4900 

Sh erat o nchapel hill. corn 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, January 9, 2012 5:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Thursday 1/12, 7 pm Laurent Dubois reading from his new book "Haiti: 
The Aftershocks of History" 

Thursday, January 12, 2012 
7:00 pm 
at The Regulator Bookshop, 720 Ninth Street, Durham 

Laurent Dubois (Duke History and Romance Studies/French Professor) 

reading from his latest book 
Haiti: The Aftershocks of Histor~ 

Duke’s Laurent Dubois will read from and sign copies of his latest book Haiti: The Aftershocks of Histor)z. Even before 
the 2010 earthquake destroyed much of the country, Haiti was known as a place of poverty and corruption, rooted in its 
founding revolution - the only successful slave revolt in the history of the world that generated hostility among the 
colonial powers that surround the island nation. Madison Smartt Bell writes "Haiti: The Aftershocks of Historyis the new 
standard work in English on the astounding panorama of Haitian history, from the seismic events of its founding to the 
earthquake of 2010." 

For more information on this event, contact The Regulator Bookshop at 919-286-2700 or mail~bookocom 

You are currently subscribed to afriafam as: ~ore@emaiLur~c.edu. 
To unsubscfibe click here: 
id=52561534.dlgc27ea4525cft~59a9456d99719bcb&n=T&l=atSafam&o=50605525 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-30605323-52361534.dlgc27ea4325cffb39a9456d99719bcb!~listser~.ar~c.edw 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, January 10, 2012 11:02 AM 

Gore, Travis <stgore@email.unc.edu> 

Kia’s Scan 

20120110103905623.pdf 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, Battle Hall 

Chapel Hill, NC 27599 

klcaldwe@email.unc.edu 

~:iTwww. tmc.ed~"de~tsi~riafam 

From: scanner@unc.edu [scalmer@unc.edul 
Sent: Tuesday, January 10, 2012 10:39 AM 
To: Caldwell, Kia L 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.10.2012 10:39:05 (-0500) 
Queries to: scanner@unc.edu 
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xvi    Foreword 

work while white women have been expected not to. Sexism, however, 
consigns Black women to lower status jobs, to "female occupations such 
as nursing and teaching." She believes a feminist consciousness Would 
help Blacks to understand that "many social problems affecting Blacks 
are in part at least attributable to the operation of sexism in our society.’’a 
Black women need to understand that sexism and racism impinge on 
their opportunities negatively. 

Hull, Scott, and Smith and their contributors would agree With 

Stone’s analysis as they state that a "feminist, pro-woman perspective" is 
necessary to understand fully the experiences of Black women in society. 
However, more importantly, perhaps Black women’s studies will help 
Black women and men understand more about the way in which the 
Black community is oppressed. 

Notes 

1For example, Anne Firor Scott in her introduction to the modern 
editionof Julia Cherry Spruill’s Women’s Li]e and Work in the Southern 

Colonies (New York: W.W. Norton Co., 1972), does not note that the 
book is about white women. William Chafe in The American Woman." 
Her Changing Social, Economic and Political Roles, 1920-1970 (New 
York: Oxford University Press, 1972) mentions Negroes twice. Both 
books, despite their titles, are not about American women but American 
white women. 

~For example, the leading history, From Slavery to Freedom: A 
History of Negro Americans (New York: Alfred A. Knopf, Inc., 1974) by 
John Hope Franklin pays no specific attention to Black women’s roles. 

3Jo Freeman, Women: A Feminist Perspective (Pato Alto, Ca.: 
Mayfield Publishing Co., 1979), pp. xxi, 575-588. 

The 
Introduction 

Politics of Black Women’s Studies 
Gloria T. Hull and Barbara Smith 

Merely to use the term "Black women’s studies" is an act charged 
with political significance. At the very least, the combining of these 
words to name a discipline means taking the stance that Black women 
exist--and exist positivelyBa stance that is in direct opposition to most 
of what passes for culture and thought on the North American continent. 
To use the term and to act on it in a white-male world is an act of 
political courage. 

Like any politically disenfrhnchised group, Black women could noq 
exist consciously until we began to name ourselves. The growth of Black 
women’s studies is an essential aspect of that process of naming. The very 
fact that Black women’s studies describes something that is really 
h.appening, a burgeoning field of study, indicates that there are political 

changes afoot which have made possible that growth. To examine the 
politics of Black women’s studies means to consider not only what it is, 
but Why it is and what it can be. Politics is used here in its widest sense to 
mean any situatlonirelationship of differential power between groups or 
individuals. 

Four issues seem important for a consideration of the politics of 
Black women’s studies: (1) the-general political, situation of Afro- 
American women and the bearing this has had upon the implementation 
of Black women’s studies; (2) the relationship of Black women’s studies to 
Black feminist politics and the Black feminist movement; (3) the necessity 
for Black women’s studies to be feminist, radicaI, and analytical; and (4) 
the need for teachers of Black women’s studies to be aware of our 
problematic political positions in the academy and of the potentially 
antagonistic conditions under which we must work. 

The political position of Black women in America has been, in a 
single word, embattled. The extremity of our oppression has been 

x vi i 



xviii Introduction 

determined by our very biological identity. The horrors we have faced 
historically and continue to face as Black women in a white-male~ 

dominated society have implications for every aspect of our lives, 
including what white men have termed "the life of the mind." That our 
oppression as Black women can take forms specifically aimed at 
discrediting our intellectual power is best illustrated through the Words 
o~ a "classic"’ American writer. 

In 1932 William Faulkner saw fit to include this sentence in a 
description of a painted sign in his novel Light in Aizgust. He wrote: 

But now and then a negro nursemaid with her white 

charges would loiter there and spell them [the letters on 

the sign] aloud with that vacuous idiocs, of her idle and 

illiterate kind.~ [Italics ours] 

Faulkner’s white-male assessment of Black female intellect and character, 
stated as a mere aside, has fundamental and painful implications for a 
consideration of the whole question of Black women’s studies and the 
politics that shape its existence. Not only does hi~ remark typify the 
extremely negative ways in which Afro-American women have been 

ippOrtrayed 
in literature, scholarship, and the media, but it also popular 

oints to the destructive white-male habit of categorizing all who are not 
ike themselves as their intellectual and moral inferiors. The fact that the 

works in which such oppressive images appear are nevertheless con- 
sidered American "masterpieces" indicates the cultural-politica’l value 
system in which Afro-American women have been forced to operate and 
which, when possible, they have actively opposed. 

The politics of Black women’s studies are totally connected to the 
politics of Black women’s lives in this country. The opportunities for 
Black women to carry out autonomously defined investigations of self in 
a society which through racial, sexual, and class oppression systemat- 
ically denies our existence have been by definition limited. 

As a major result of the historical realities which brought us enslaved 
to this continent, we have been kept separated in event way possible fi-om 
recognized intellectual work. Oui- legacy as chattel, as sexual slaves as 
well as forced laborers, would adequately explain why most Black women 
are, to this day, far away from the centers of academic power and why 
Black women’s studies has just begun to Surface in the latter part of the 
1970s, What our multilayered oppression does not explain are the ways in 

__which we have created and maintained our own intellectual traditions as 
Black women, without either the recognition or the support of white- 
male society. 

The entry entitled "A Slave Woman Runs a Midnight School" in 
Gerda Lerner’s Black Women in White A merica: A Documen tary History 

Politics of Black Women’s Studies    xix 

embodies this creative, intellectual spirit, coupled with a practical ability 
to make something out of nothing. 

fin Natchez, Louisiana, there were] two schools taught 
by colored teachers. One of these was a slave woman who 
had .taught a midnight school for a year. It was opened at 
eleven or twelve o’clock at night, and closed at two 

o’clock a.m .... Milla Granson, the teacher, learned to 
read and write from the children of her indulgent master 
in her old Kentucky home. Her number of scholars was 
twelve at a time and when she had taught these to read 
and write she dismissed them, and again took her 
apostolic number and brought them up to the extent o~ 
her ability, until she had graduated hundreds. A number 
of them wrote their own passes and started for Canada .... 

At length her night-school project leaked out, and 
was for a time suspended; but it was not known that 
seven of the twelve years subsequent to leaving Kentucky 
had been spent in this work. Much excitement over her 

night-school was produced. The subject was discussed in 
their legislature, and a bill was passed, that it should not 
be held illegal for a slave to teach a slave .... She not only 
[reJopened her night-school, but a Sabbath-school .... 
Milla Granson used as good language as any of the white 
people? 

This document illuminates much about Black women educators and 
thinkers in America. Milla Granson learned to read and write through the 
exceptional indulgence of her white masters. She used her skitls not to 
advance her own status, but to help her fellow slaves, and this under the 
most difficult circumstances. The act of a Black person teaching and 
sharing knowledge was viewed as naturally d~reatening to the power 
structure. The knowledge she conveyed had a politically and materially 
transforming function, that is, it empowered people to gain freedom. 

Milla Granson and her pupils, like Black people throughout our 
history here, made the greatest sacrifices for the sake of learning. As 
opposed to "lowering’.’ educational standards, we have had to create our 
own. In a totally antagonistic setting we have tried to keep our own 
visions clear and have passed on the most essential kind of knowledge, 
that which enabled us to sm’vive. As Alice Walker writes of our artist- 
thinker foremothers: 

They dreamed dreams that no one knew--not even 
themselves, in any coherent fashion~and saw visions no 
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one could understand. ¯ . ¯They waited for a day when the 
unkown thing that was in them would be made known; 

but guessed, somehow in their darkness, that on the day 
of their revelation they would be long dead.~ 

The birth of Black women’s studies is perhaps the day of revelation these 

women wished for. Again, this beginning is not unconnected to political 
events in the world outside university walls. 

The inception of Black women’s studies can be directly traced to 

three significant political movements of the twentieth century. These are 
the struggles [or Black liberation and women’s liberation, which 

themselves fostered the ~owth of Black and women’s studies, and the ~nore recent Black feminist movement, which is just beginning to show 

its strength. Black feminism has made a space for Black women’s studies 
to exist and, through its commitment to all Black women, will provide 

the basis for its survival. 
The history of all of these movements is unique, yet interconnected. 

The Black movements of the 1950s, ’60s, and ’70s brought about 

unprecedented social and political change, not only in the lives of Black 
people, but for all Americans. The early Women’s movement gained 
inspiration from the Black movement as well as an impetus to organize 
autonomously both as a result of the demands for all-Black organizations 

and in response to sexual hierarchies in Black- and white-male political 
groupings. Black women were a part of that early women’s movement, as 
were working-class women of all races. However, for many reasons-- 
including the increasing involvement of single, middle-class white 

women (who often had the most time to devote to political work), the 
divisive campaigns of the white-male media, and the movement’s serious 
inability to deal with racismPthe women’s movement became largely 

and apparently white. 
The effect that this had upon the nascent field of women’s studies 

was predictably disastrous. Women’s studies courses, usually taught in 
universities, which could be considered elite institutions just by virtue of 

the populations they served, focused almost exclusively upon the lives of 

white womnen. Black studies, which was much too often male-dominated, also i noted Black women. Here is what a Black woman wrote about her 

-~-. "lack women writers in the early 1970s: 
independent eltorts to Stuuy ~ 

¯..At this point I am doing a lot of reading on my own 

of Black women writers ever since I discovered Zora 
Neale Hurston. I’ve had two Black Lit courses and in 
neither were an3~ women writers discussed. So now i’m 
doing a lot of independent research since the Schomburg 

Collection is so close.~ [italics ours.] 
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Because of white women’s racism and Black men’s sexism, there was no 
room in either area for a serious consideration of the lives of Black 
women. And even when they have considered Black women, white women 
usually have not ha_d the capacity to analyze racial politics and Black 
culture, and Black men have remained blind or resistant to the 
implications of sexual politics in Black women’s lives. 

Only a Black and feminist analysis can sufficiently comprehend the 
materials of Black women’s studies; and only a creative Black feminist 
perspective will enable the field to expand. A viable Black feminist 
movement will also lend its political strength to the development of 
Black women’s studies courses, programs, and research, and to the 
funding they require. Black ~eminism’s total commitment to the 
liberation Of Black women and its recognition of Black women as 
valuable and complex human beings will provide the analysis and spirit 
for the most incisive work on Black women. Only a feminist, pro-woman 
perspective that acknowledges the reality of sexual oppression in the lives 
of Black women, as well as the oppression of race and class, will make 
Black women’s studies .the transformer of consciousness it needs to be. ’~ 

Women’s studies began as a radical response to feminists’ realization 
that knowledge of ourselves has been deliberately kept from us by 
institutions of patriarchal ’.’learning." Unfortunately, as women’s studies 
has become both more institutionalized and at the same time more 
precarious within traditional acadernic structures, the radical life- 
changing vision of what women’g studies can accomplish has constantly 
been diminished in exchange for acceptance, respectability, and the career 
advancement of individuals. This trend in wornen’s studies is a trap that 
Black women’s studies cannot afford to fall into. Because we are so 
oppressed as Black women, every aspect of our fight for freedom, 
including teaching and writing about ourselves, must in some way 
further our liberation. Because of the particular history of Black 
feminism in relation to Black women’s studies, especially the fact that the 
two movmnents are still new and have evolved nearly simultaneously, 
much of the current teaching, research, and writing about Black women 
is not feminist, is not radical, and unfortunately is not always even 

analytical. Naming and describing our experience are important initial] 
steps, but not alone sufficient to get us w}}ere we need to go. A,,descriptive } 
approach to the lives of Black women, a ’great Black women in history ~ 
or literatu.re approach, or any traditional male-identified approach will | 
not result in intellectually groundbreaking or politically transforming, | 
work. We cannot change our lives by teaching solely about "exceptions" ~ 

to the ravages of white-male oppression. Only through exploring the 
experience of supposedly "ordinary" Black women whose "unexcep- 
tional" actions enabled us and the race to survive, will we be able to begin 
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to develop an overview and an analytical framework for understanding 
the lives of Afro-American women. 
B Courses that focus on issues which concretely and rnaterially affect 

lack women are ideally what Black women’s studies/feminist studies 
should be about. Courses should examine such topics as the sexual 
violence we suffer in our own communities; the development of Black 
feminist economic analysis that will reveal for the first time Black 
women’s relationship to American capitalism; the situation of Black 
women in prison and the connection between their incarceration and our 
own; the social history of Black women’s domestic work; and the 
investigation of Black women’s mental and physical health in a society 

~i whose "final solution" for us and our children is death. 

It is important to consider also that although much research about 
flaese issues needs to be done, much insight about them can be arrived at 
through studying the literatT and historical docutnents that already exist. 
Anyone familiar with Black literature and Black women writers who is 
not intimidated by what their ~eading reveals should be able to develop a 
course on rape, battering, and incest as viewed by Black female and male 
authors. Analysis of these patriarchal crimes could be obtained from the 
substantial body of women’s movement literature on the subject of 
violence against women, some of which would need be criticized for its 
conscious and unconscious racism. 

In addition, speakers from a local rape crisis cenwr and a refuge for 
battered women could provide essential firsthand information. The class 
and instructor could work together to synthesize the materials and to 
develop a much-needed Black feminist analysis of violence against Black 
women. Developing such a course illustrates what politically based, 
analytic Black feminist studies can achieve. It would lead us to look at 
familiar materials in new and perhaps initially frightening ways, but 
ways that will reveal truths that will change the lives of living Black 
women° including our own. Black feminist issues~the real life issues of 
Black women~should be integral to our conceptions of subject matter, 
thernes, and topics for research. 

That politics has much to do with the practice of Black women’s 
studies is perhaps most clearly illustrated by the lack of positive 
investigations of Black lesbianism in any area of current Black scholar- 
ship. The fact that a course in Black lesbian studies has, to our 
knowledge, yet to be taught has absolutely nothing to do with the 
"nonexistence" of Black lesbian experience and everything to do with 
fear and refusal to acknowledge that this experience does in [act exist.~ 
Black woman-identified-women have existed in our communities through- 
out our history, both in Africa and in America. That the subject of Black 
lesbianism and male homosexuality is greeted with fearful silence or 
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verbalized bomophobia results, of course, fi’om the politics of institu- 

tionalized heterosexuality under patriarchy, that is, the politics of male 
domination. 

A letter written in 1957 by Black playwright and political activist 
Lorraine Hansberry to The Ladder, a pioneering lesbian periodical, 
makes c/ear this connection between homophobia and the sexual 
oppression of all women. She wrote: 

I think it is about, time that equipped women began to 
take on some of the ethical questions which a male- 

dominated cuhure has produced and dissect and analyze 
them quite to pieces in a serious fashion. It is time that 

’half the human r ’ 
ace had something to say about the 

nature of its existence. Otherwise~without revised basic 
thinking--the woman intellectual is likely to find herself 
trying to draw conclusions~moral conctusions~based 
on acceptance of a social moral superstructure which has 

never admitted to the equality of women and is therefore 
immoral itself. As per marriage, as per sexual Practices, 
as per the rearing of children, etc. In this kind of work 

there may b,e women to emerge who wilt be able to 

formulate a new and possible concept that homosexual 
persecution and condemnation has at its roots not only 
social ignorance, but a philosophically active anti- 
feminist dogma. But that is but a kernel of a speculative 

embryonic idea improperly introduced here.~ [Italics 
ours. J 

Hansben-y’s statement is an amazingly,prescient anticipation of current 

accomplishments of lesbian-feminist political analysis. It is a/so amazing 
because it indicates Hansberry’s feminist and lesbian commitments, 

which have previously been ign~ored and which will best be investigated 
through a Black feminist analysis of Black women’s studies. Most 
amazing of all is that Hansberry was speaking, without knowing it, 
directly to us, 

An accountable 

YetBlaCkfor women’Sa Black 
studies would value all Black women       ’ s 

ex~er_ences.r~ i woman to teach a course on Black 
[~sbians would probably, in most universitieS,repercussionsSpell career suic!de, not to 
face.menti°nEventhetoPers°nalteach Black .and emotional she would mevita bly 

women’s studies from a principled Black 
ferninist perspective raight endanger many Black women scholars" situations in their schools and departments. Given the difficulty and risks . 
involved in teaching information and ideas which the white-male [ 



xxiv ~ntroduction. 

academy does not recognize or approve, it is important for Black women 
teaching in the white-male academy always to realize the inherently 

contradictory and antagonistic nature of the conditions under which we 
do our work. These working conditions exist in a structure not only 
elitist and racist, but deeply misogynist. Often our position as Black 
women is dishearteningly tenuous within university walls: we are 
literally the last hired and the first fired. Despite popular myths about the ¯ ,, ouble-tokens," our salaries, pron,,mtions, tenure, 
advantages of being ~d     _     :- the white-male ’commumty 

cce tance 1-                                   " \ and general level ot a .P ~,-~-’~ ....... ̄  b cklash against aff~rmauve 
\ scholars" are all qmte grim. ~n~ ...... aworkers, including college 

action is also disastrous [or all Black women 
teachers ..... rou’-s that have been defined as 
-. As Black women we belong to two g 

congenitally inferior in intellect, that is, Black people and women. The ~p aradox of Black women’s position is well illustrated by the [act that 
white-male academics, like Schockley and Jensen--in the very same 
academy--are trying to prove "scientifically" our racial and sexual 
inferiority. Their overt or tacit question is, "How could a being who 
combines two mentally deficient biological identities do anything with 

her intellect, her nonexistent powers o~ mind?" Or, to put it more 
bluntly, "How can someone who looks like my maid (or my fantasy of my 

maid) teach me anything?" As Lorraine Bethel succinctly states this 

dilemma: 
The codification of Blackness and femaleness by whites 
and males is seen in the terms "thinking like a woman 

i e " which a~e based on the and acn g like a ngg r 
premise that there are typically Black and female ways 
acting and thinking. Therefore, the most pejorative 
concept in the white/male world view would be that 
thinking and acting like a "nigger woman’’’v 

Our credibility as autonomous beings and thinkers in the white-male- 

run intellectual establishment is constantly in question and rises and falls 

in direct proportion to the degree to which we continue to act and think 
like our Black female selves, rejecting the modes of bankrupt white-male 

. i al " assing" is a dangerously limiting solution 
Western thought. Intellectu P ~,.~ ,~a es    " " ible women. It will 
~or Black women, ~o-gh-fiBrr~,,at ..~k~- us lnws also not give us the emotional and psychological clarity we need to do the 
~emi~.ist research in Black women’s studies that will transform our own 

and our sisters’ lives. 
Black women scholars must maintain a constantly militant and 

nucal stance toward the places where we must do our work. We must also c " " ~ - ’- down our terrible isolation in the white- 
begin to devise ways to t~rea~ 
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male academy and to form the kinds of support networks Black women~ 
have always formed to help each other survive. We need to find ways to 
create our own places--conferences, institutes, journals, and institu- 
tions~where we. can be the Black women we are and gain respect for the 
amazing depth of perception that our identity brings. 

To do the work involved in creating Black women’s studies requires 
not only intellectual intensity, but the deepest courage. Ideally, this is 
passionate and committed research, writing, and teaching whose purpose 
is to question everything. Coldly "objective" scholarship that changes 
nothing is not what we strive for. "Objectivity" is itself an example of the 
reification of white-male thought. What could be less objective than the’~ 
totally white-mate studies which are still considered "knowledge"?,j 
Everything that human beings participate in is ultimately subjective and 
biased, and there is nothing inherently wrong with that. The bias of 
Black women’s studies must consider as primary the knowledge that will 
save Black women’s li~7 

Black Women’s Studies as an Academic Area 

Higher education for Black women has always been of serious 
concern to the Black community,s Recognition that education was a key 
mechanism, for challenging racial and economic ,oppression created an 
ettfic that defined education for women as important as education for 
men. Nearly 140 Black women attended Oberlin College between 1835 and 
1865, prior to Emancipation, and Mary Jane Patterson, the first Afro- 
American woman to receive a B.A., graduated from Oberlin in 1862. The 
only two Black women’s colleges still in existence, Spelman in Atlanta, 
Georgia, founded in 1881, and Bennett in Greensboro, North Carolina, 
founded in 1873, played a significant role in the education of Black 
women, as did those Black colleges founded as co-educational institu- 
tions at a time when most private white colleges were still single-sex 
schools. 

Although Black women have long been involved in this educational 
work and also in creating self-conscious representations of ourselves using 

a variety of artistic forms, Black women’s studies as an autonomous-~ 
discipline only began to emerge in the late 1970s. At the rnoment, it isJ 
impossible to gauge definitely how much activity is going on in the field. 
There have been few statistical studies which have mapped the growth of 
women’s studies generally, and there have been no surveys or reports to 
establish the breadth and depth of research and teaching on Black 
women. 
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One of the few sources providing some documentation of the 
progress of Black women’s studies is Who’s Who and Where in Women’s 
Studies, published in 1974 by The Feminist Press. This book lists a total 
of 4,658 women’s studies courses tatight by 2,964 teachers. Approximately 
forty-five (or less than one percent) of the courses listed focus on Black 
women. About sixteen of these are survey courses, ten are literature 

(.,,courses, tour are history courses, and the rest are in various disciplines. 
l The largest number of courses taught on Black women was in Afro- 

American and Black Studies departments (approximately nineteen} and 
only about three courses on Black women were being taught for women’s 
studies departments. Approximately nine Black colleges were offering 
women’s studies courses at that time. None of the forty-five courses used 

~/the words "feminist" or "Black feminist" in the title. 
More recent relevant comment can be found in FIorence Howe’s 

Seven Years Later: Women’s Studies Programs in 1976.9 She states: 

...Like the social movement in which it is rooted, 
women’s studies has tended to be predominantly wlfite 
and middle-cl~ass, in terms of both faculty and curricu- 
lum, and ~here is a perceived need for a corrective .... The 
major strategy developed thus far is the inclusion of 
separate courses on Black Women, Chicanas, Third 
World Women, etc. Such courses, taught by minority 
women, have appeared on most campuses with the 
cooperation and cross-listing of various ethnic studies 
programs. For the most part, it is women’s studies that has 
taken the initiative for this development. 

However, as Howe proceeds to point out, more seriously committed and 
fundamental strategies are needed to achieve a truly multiracial approach. 

Clearly, then, if one looks for ."hard data" concerning curriculum 
relating to Black women in the existing studies of academic institutions, 
we are seemingly nonexistent. And yet impressionistically and exper- 
ientially it is obvious.that more and more study is being done about Black 
women and, even more importantly, it is being done with an increasing 
consciousness of the impact of sexual-racial politics on Black women’s 

fl 
ives. One thinks, for instance, of Alice Walker’s ~’onndbreaking course 

on Black women writers at Wellesley College in 1972, and how’work of 

all sorts by and about Black ,w, omen write,r,s has since blossomed into a 
visible Black female literary ’renaissance. 

It seems that after survey courses (with titles like "The Black Woman 
in America")-which provide an overview, most courses on Black women 
concentrate on literature, followed by social sciences and history as the 
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next most popular areas. An early type of course that was taught focused 
upon "famous" individua! Black women. Partly because at the beginning 
it is necessary to answer the basic question of exactly who there is to talk 
about, this is the way that materials on oppressed people have often been 

approached initially. Printed information written about or by successful 
individuals is also much more readily available, and analytical overviews 
of the field do not yet exist, Nevertheless, st~ch focusing on exceptional 
tigures is a direc~ outgrowth of centuries of concerted suppression an~ 

invisibility. When the various kinds of ~dagogical resources which 
should exist eventually come into being, teachers will be able to move 
~yond this ultimately class-biased strategy. 

The core of courses on Black women at colleges and universities has 
grown slowly but steadily during the 1970s. And increasing interest 
Black (eminism and recognition of Black women’s experiences point to 
¯ e ’80s as the ~me when Black women’s studies will come into its own. 

Perhaps this may ~ seen less in teaching than in the plethora of other 
activity in Blakk women’s scholarship. Some essential books have ~gun 
to appear: the Zorn Neale Hurston reader, I Love Myset/ When I Am 

Laughing... (Old Westbury, N.Y.: The Feminist Press, 1979); and 
Sharon Harley and Rosalyn Ter~rg-Penn’s The ~/ro-American Woman: 
Struggles and Images (Port Washington, N. Y.: Kennikat, 1978}, to name 
only two. Special issues o( feminist magazines--like Conditions and 

Heresie3~are ~ing devoted to Black/Third World women. Workshop 
sessions and entire conferences on Black women (e.g., The Third World 
Lesbian Writers Con(erence in New York City and the National Council 
of Negro Women’s national research con(erence on Black women held in 

Washington, D.C.--both in 1979) have been organized. 
Other indications that Black/Third World women are talking 

each other and ca~ing out ways of thinking/researching, writing, and 
teaching include the founding of So!ourner: ~ Third World W 

Research Newsletter, in 1977, and the founding, in 1978, o~ the 
Association o~ Black Women Historians, which publishes the newsletter 
Truth. F~nally, research and dissertations by young Black female scholars 
for whom the developments of the past few years have opened the option 

of studying Black women have begun to produce the knowledge that 

Black women’s studies will continue to need. These scho]ars~many of 
them acfivists~are working on a wide range of subjects~includ~ng 
revising ~e Black woman’s role in slavery, recovering Black female oral 
and popular culture, and revamping the reputations of earlier Black 
women authors, 

At this Ooint, we are on the threshold~still in our ’~ne," as it 
were. There are still far too few courses and far too few Black’omen 



employed in institutions where they might have the opportunity to teach 
them. Although people involved in women’s studies are becoming 
increasingly aware of issues of rac~, the majority of white women teachers 
and administrators have barely begun the process of self-examination 
which must precede productive action to change this situation. The 
confronting of sexism, in Black studies and in the Black community in 
general is a mostly unfought battle, although it is evident from recent 
Black publications--e.g., Blact~ Scholar--s Black Sexism Debate issue~that 
the opposing anti-Black-feminist and pro-Black-feminist forces are 
beginning to align. 

Ideally, Black women’s studies will not be dependent on women’s 
studies, Black studies, or "straight" discipl-ina~3, departments for its 
existence, but will be an autonomous academic entity making coalitions 
with all three. Realistically, however, institutional support will have to 
come fi’om these already established units. This will be possible only in 
proportion to the elimination of racism, sexism, and elitism. 

Black Women’s Studies: The Book Itself 

Assembling this volume was a challenging task. It appears at an 
appropriate historical moment when Black women are consciously 
manifesting themselves culturally, spiritually, and politically, as well as 
intellectually. The book illuminates and provides examples of recent 

research and teaching.about Black women. We hope, too, that in true 
harbinger fashion, it will be a catalyst for even greater gains in the future. 

The publication of this book fulfills a long-term need [or a reference 
text and pedagogical tool. Those visionary woinen who pioneered in 
teaching courses on Black women can attest to the interest generated 
among other colleagues, friends, and even far-flung strangers--as shown 
by numerous requests for syllabi, reading lists, and other helpful 
information. Heretofore, those desiring access to such learning and 
teaching aids have had to rely largely on growing informal networks and 
the lucky acquisition of a syllabus here or there. Given this kind of 
hunger and wealth of materials already existing to satisfy it, it seems 
particularly important to facilitate the necessary sharing. This becomes 
imperative when one further considers that Black women’s studies is at a 
crucial initial stage of development where the first flurry of excited 
disoovery must be sustained and deepened if it is not to become just 
another short-lived enthusiasm or thwarmd possibility. 

This book is, in essence, the embodiment of "things hoped for, yet 
unseen." Beyond this, it owes its existence to the dedicated labor of many 
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individuals and a fortuitous confluence of circumstances. When Barbara 
Smith becam.e the first Black member of the ..Modern Language 

Association Commission on the Status of Women in the Profession, she 
suggested a book on Black women’s studies as a publication idea. Gloria 
Hull, who was later appointed to the Commission, assumed primary 

responsibility for it as a CSW project. During the first half of 1977, a 
prospectus was dra,am up and a call for contributions issued. That same 
spring, with the assistance of Florence Howe, Pat Scott became a third 
editor, thus adding some clearly needed expertise in the sociat sciences. 
Responses and contributions continued to trickle in, augmented by 
specific solicitations. The Feminist Press, having always expressed a 
commitment to the volume, formally accepted it for pubiicadon in th~ 
winter of 1977-78, and Black Women’s Studies was given near-final shap~ 
in an editorial meeting in May 1978. 

Pulling the book together was a struggle~for reasons which are not 
unrelated to the politics of our lives as Black women/scholars. Why did 
our call for papers not yield at least one essay on teaching about Black 
women? Why don’t more Black women write up their research and 
critical insights? Why do contributors and possible contributors fail to 
meet deadlines? Why are people reluctant to send so innocuous a piece as 
a syllabus for inclusion .in the book?.Why was it nearly impossible to 
arrange "’one simple little" editorial meeting? 

The answers appear in many forms. One woman admitted that the 
death of feminist energy in her essay was caused by her having been 
recently traumatized by a well-known Black male critic who consistently 
made misogynistic statements both about Black women writers and about 
the )vomen in the seminar of which she was a part. Another young 

woman, isolated at a Big Ten university where she had newly accepted an 
appointment, wrote: 

¯ ..There’s not much I can say to compensate for the 

hadinexcusablemy ~andslateneSSfull just°f this responSe,above but I have really ¯ staying water. You might say that I haven’t adjusted to my new environment very 

well. AII of my writing~including my essay and the 
dissertation~are at a virtual standstill. No poetry com- 
ing forth either. It’s cold as hell out here~and as Ionely. 

¯ ..Perhaps I’ll get myself together and write, but I 
just haven’t been able to do anything. Seems like sozne 
kind of crazy block~some indication, perhaps, of the 
intense isolation I feet. And there is nothing romantic 
about it either, 
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And then, too, one wonders about the accumulated generations of 
psychic damage which the descendants of Faulkner’s nursemaid must 
heal before being able to put pen to paper, thinking, acting, (and writing) 
like the wonderful Black women we are. Finally, for a Black woman/fem- 
inist intellectual who is trying to live the various aspects of her identity 
and be a whole person amidst the contradictions and negations of this 
society, nothing is ever simple. 

As a finished product, Black Women’s Studies does not reveal these 
myriad complications. What it does openly reflect is the "state of the art" 
at the present time. The. book’s two opening sections provide materials 
essential to establishing the framework in which Black women’s studies 

’can ~nost successfully be taught, that is, from a pro-Black-feminist and 
anti-racist perspective. Materials on Black feminism have only recently 

begun to be available, and Pat Bell Scott’s annotated bibliography is a 
particularly useful resource [or encouraging readers in this area. The 
section on racism contributes to an ongoing and essential dialogue 
between/about Black and white women. It is sigmificant that several of 
the contributors to this section are not academics, but feminist activists. 
The deplorable increase in neo-racist backlash in the count~y a’-"-~s a w----~l-’e 
makes this dialogue among wo~nen not only timely, but critical. 

In the social sciences, revaluations are needed~new definitions, 
conceptions, and methodologies which encompass the reality of Black 
wornen’s experiences. The three essays of this section have all have such 
"debunking" recasting as their primary motivation. Stetson’s article also 
illustrates how an interdisciplinary approach encourages new uses and 
interpretations of already-existing materials on Black women. 

The book’s fourth section offers often-inspiring examples of the 
various strategies Black women have used to survive. In particular, the 
articles concerning Black women’s health, Black women’s music, and 
Black women in religion are characterized by a sense of Black women’s 
remarkable spiritual vision as well as providing concrete information 
about struggle and achievements. 

The fifth section indicates that much o[ this .beginning work 
originates in literature and literatT study, as was the case with women’s 
studies in general. Even though this in itself is not surprising, one is 
struck by the variety of people’s interests and hence their submissions. 
They range from broad, descriptive investigations of genres and issues to 
treatments of more specialized subjects and approaches. The literature 
section which results may not look like anyone’s a priori oh’earn, but it is 
representative, useful, and even provocative. 

The variety of multidisciplinary biblio~aphies are meant to 
encourage integrated work and lively classroom teaching and are a 
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uniquely useful gathering of resources on Black women. The course :i 
syllabi (perhaps the most valuable part of the book for many readers) 
should begin to suggest some possibilities. 

We regret that there is no essay here which scrutinizes Black women 
from the perspective of the pure, or hard sciences; which investigates 

questions like: What impact do the basic concepts of science such as 
objectivity and the scientific method have on researching Black women? 
Are there certain proscribed areas of the science Profession that Black 
women are allowed to operate in? What are research priorities as Black 

women would establish and pursue them? Unfortunately, we were also 
unable to include essays on Black women written from an historical 

perspective, although stimulating research is being done is ’this area. 
Other disciplines that we would have liked to give more coverage, such as. 
art, had to be limited because of space, money, and other difficulties. 

Originally, we had thought to make this book, not "Black Women’s St " " ’ ud~es, but "Third World Women’s Studies." It became apparent 
almost immediately that we were not equipped to do so. We hope that 
th~s one. volume on Black women helps to create a climate where 

succeeding works on American Indian, Asian American, and Latina 
women can more swiftly come into being.. 

Not all of those who research Black women are themselves Black 
women (in this book, Joan. Sherman and Jean Yellin, wire contributed 
bibliographies, are both white). Similarly, we expect that many different 
types of individuals will do research and teach about Black women. Our 
only hope is that we have provided materials which everyone can use and, 

moreover, materials which wilt help to. prepare the least prepared as well 
as enlarge the understanding .of even the most well-suited or ideally 
qualified persons. Some of the inclusions~for example, the "Combahe~ 
River Collective Statement"~are so generally applicable that they might 
be used in any course, at any level. Others~such as the bibliographies on 

nineteenth-century Black women~could easily lend themselves to upper- 
division research projects. 

Whatever the uses and results of this anthology, they will be 
satisfactory as long as the combined acts of faith and courage represented 
in it do indeed help to save Black women’s lives and make Black women’s 
studies a greater educational reality. 

Gloria T. Hull 
Barbara Smith 

November 1979 



xxxii    Introduction 

Notes 

~William Faulkner, Light in August (New York: Modern Library, 

1932), P. 53. 
~Laura S. Haviland, A Woman’s Life-Work, Labors and Experiences 

(Chicago: Publishing Association of Friends, 1889; copyright 1881), PP- 
300-301; reprinted in Gerda Lerner, ed., B tack Women in White America: 
A Documentary History (New York: Vintage, 1973), pP. 32-33. SAlice Walker, "In Search of Our Mother’s Gardens," Ms. (May 

1974): 64-70, 105. 
4Bernette Golden, Personal letter; April 1, 1974. (Talla- 

sj. R.Roberts, Black Lesbians: An Annotated Bibliography 

hassee, Fla.: Naiad, 1981) contains over three hundred entries of books, 
periodicals, and articles by and about Black lesbians and provides ample 
material [or developing a variety of courses. 

6Quoted in Jonathan Katz, Gay American History: Lesbians and Gay 

Men in the U.S.A. (New York: T.Y. Crowell, 1976), P. 425. 
7Lorraine Bethel, " ’This Infinity of Conscious_.. n" Pain’: Zora Neale 

Hmston and the Black Female Literary Tradltlo (this volume, PP. 176- 

Black 
88). ~Most of the material in these first two paragraphs about women in higher education was gleaned from an unpublished paper by 

in the Higher Education of 

Patricia Bell Scott, Issue and Questions Black Women: Taking a Brief Look Backwards- Women’s 
¯ 

~f’his is a r .port of the National Advisory Council on 
Educational Programs published in June 1977. Another study sponsored 
by the National Institute of Education, ."involvement of Minority 
Women in Women’s Studies," promises additional data. 

Visions and Recommendations 

Our visions and recommendations for the future of Black women’s 
studies are myriad. Countless projects and areas of research concerning 
Black women have not even been .conceptualized. The following are 
merely examples: 

Many of our visions require financial and institutional support. We 
would like to encourage: 

* Funding of individual research by Black women scholars. 
~ Funding of teaching projects and curricular materials. 

* Funding of summer seminars for college teachers, like those 
sponsored by the National Endowment for the Humanities. 

~ Funding of a directory of who’s who and where in Black women’s 
studies. 

* Funding of a Black women’s research institute at an institution 
with significant holdings on Black women. 

~ Funding of a national interdisciplinary Third World women’s 
studies conference. 

~ Funding to allow the creation of our own publications, including 
both academic and Black feminist movement journals. 

Already existing institutions can/must respond to the following 
needs and recommendations: 

~ That university departments provide a cIimate open and suppor- 
tive to the teaching of materials on Black women. 

~ That universities and individual departments make hiring, pro- 
motion, and tenure of BIack women faculty a priority and fulfill 
affirmative action directives. 

~ That universities implement more programs for "reentry" women, 
with particular outreach to Third World and working-class 
communities. 

~ That Black women’s studies programs be made accessible to all 
Black women, not only those who are in universities. 

~ That Black women’s studies programs be implemented on the 
elementary and secondary levels. 

~ That journals make a serious effort to identify and publish the 
work of Black women scholars, particularly their research on Black 
women. 

~ Accreditation of women’s studies programs on the basis of their 
approach/inclusion of Third World women’s studies. 



xxxiv Visions agd Recommendations 

Accreditation of Black and Third World studies programs on the 

basis of their.approachiinclusi°n of Third World women. 

All o[ our visions require [undamental social, political, and personal 
change. For Black women’s studies to flourish, we call for: 

¯ The eradication of racism in the white women’s movement 
through a serious examination o[ their own racism and a 

recognition o[ Black history and cu|ture. 

¯ The eradication o[ anti[eminism and homophobia in the Black 

community and particularly among Black women academics. 

¯ A strong Black [eminist movement supported both by white 

[eminists and by the Black community. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, January 10, 2012 11:11 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: scan 

I think the problem was that I opened the email on the right side of my screen, rather than opening it completely. I 
wasn’t able to download that way. 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www, u nc.ed u/depts/afriafam 

From: Gore, Travis 
Sent: Tuesday, January 10, 2012 11:09 AM 
To: Caldwell, Kia L 
Subject: RE: scan 

Great! 

From: Caldwell, Kia L 
Sent: Tuesday, January 10, 2012 11:09 AM 
To: Gore, Travis 
Subject: RE: scan 

It worked! Thanks. 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www.unc.edu/depts/afriafam 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Tuesday, January 10, 2012 11:06 AM 
To: Caldwell, Kia L 
Subject: scan 

Try this! 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, January 10, 2012 11:31 AM 
Gore, Travis <stgore@email.unc. edu> 
UNC #1 best value/HlV prevention study top breakthrough/C-STEP helps dreams come true - 
January FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEWS FOR ALUMNI, PARENTS AND FRIENDS 

JANUARY 2012 

Carolina is the number one academic value in U.S. public higher education, says Kiplinger’s Personal Finance. For years, 
the magazine said, "UNC-Chapel Hill has been a leader for academic excellence, low cost and generous financial aid - 
exactly the criteria by which we define value." 

UNC HIV researe~ ~amed 

~greaki~r~mg~ of the Year’ 

The journal Science named a ONC- 
led HIV prevention study the 2011 
Breakthrough of the Year. 
Professor Myron Cohen led the 
study, which has "gNvanized effo~s 
to end the world’s AIDS epidemic 
a way that would have been 
inconceivable even a year ago." 

Thorp amo~g ~mio~al 

leader’s invited to dis<~lss 

eo~ege eosts at %’~}~Re 

Hoarse 

President Obama invited 
Chancellor Holden Thorp to a 
roundtable of a dozen university 
and college presidents and other 
higher education leaders at the 
White House in December to 
discuss affordability and 
productivity in higher education. 

New g~,ad~ates advised 



Look back at some of Carolina’s 
special occasions and everyday life 
in this "year in pictures" video. 
Whether celebrating the beginning 
of another semester or studying on 
Polk Place, students experienced 
plenty of special moments during 
2011. 

"Don’t worry. Be open." That is the 
crux of the message that Professor 
Barbara Fredfickson, an 
internationally recognized positive 
psychology researcher, delivered to 
Carolina’s December graduates. 

C-STEP he~ps dreams come 

true 

Brooklyn Young never gave up on 
her dream of a four-year university 
degree. She overcame the death of 
her mother at age 16 and 
homelessness. A UNC degree 
became possible through the 
Carolina Student Transfer 
Excellence Program. 

Jo~n~ {TNC-NC State formn 

addresses key issues for 

gh~bal South 

Can the South adapt to a 
globalizing marketplace? That was 
among questions addressed by 
educators, business leaders and 
policymakers at a forum tied to a 
new ~eport on building a globally 
competitive South from the UNC 
G~oba~ Research ~nst{tute. 

Men~s soccer wins nat~ona~ 
championship 

Carolina’s top-seeded mens socce~ 
team defeated UNC-Charlotte 1-0 
to win the NCAA College Cup 
championship game on Dec. 11. 
Ben Speas scored from 25 yards 
out in the 64th minute. The NCAA 
College Cup appearance was the 
fourth straight for the Tar Heels and 
sixth in school history. 

People on Carolina’s bustling 
campus have been walking over 
history - literally - for 200 years. 
With the discovery of china plate 
pieces dating to the early 1800s, 
UNC researchers believe they have 
discovered the remnants of a 
private residence cellar. 

FYI Carolina Onlne is ?or alumn parents of current students and frends of the University. Through ths free serv ce the Office of Universty Relations 
shares nformation about people, events and ssues at Carolina To ask questions or share comments, eomal FYICarolina@unc.edu, telephone, (919) 
962-8593 or write, Offce of Univers ty Commun cat ons, 210 P ttsboro St., Chapel HII, NC 275996210. 

If you don’t want to receive these e-mails in the future unsubscdbe here. 



From: 

Sent: 

To: 

Subject: 

Boyd, Lydia C <lcboyd@email.unc.edu> 

Tuesday, January 10, 2012 5:53 PM 

Gore, Travis <stgore@email.unc.edu> 

controlling adds 

Travis, 
Since we are waiting to add students tmtil the end of the week, can you close my classes to new adds on connect carolina and make it 
so all new adds must be done by permission? 

thanks, 
Lydia 

Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 
UNC-Chapel Hill 
lydia.boyd@unc.edu 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Tuesday, January 10, 2012 6:39 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; 
Gore, Travis <stgore@email.unc.edu> 

RE: Update on Dropping Students 

Dear All, 

You asked an important question and ! still plan to look into it. Most university registrars have mechanisms and 

protocols that allow departments to drop students who fail to attend a class during the first week of a term. I would 

imagine there is something in place here that would allow for a department or instructor initiated drop. 

should be able to report back on this by tomorrow. 

Best, 

Walter 

From: Caldwell, Kia L 
Sent: Tuesday, January 10, 2012 5:14 PM 
To: Sahle, Eunice N; Rucker, Walter C; Gore, Travis 
Subject: Update on Dropping Students 

Dear All, 
I don’t think I’ll need to drop students from AFAM 530. Several have already dropped the class. I wanted to let you 

know, in case you were looking into the policy for dropping students. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, Battle Hall 
Chapel Hill, NC 27599 
klcaldwe@email.unc.edu 
http://www.unc.edu/depts/afriafam 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday,                7:00 PM 

Gore, Travis <stgore@email.unc.edu> 

Travis, I left change of grade forms for           , and             with you on January 3rd. Both were changes 
from INC to a grade of Let me know if I need to fill out the forms again. I will be dropping by the office at least one 
day this week. Thanks. -Reg 

F rom: 
Sent: Tuesday, 
To: Hildebrand, Reginaid F 

Subject: RE: AFAM 

@live.unc.edu] 
5:35 PM 

Hi Professor Hildebrand, 

I checked Connect Carolina yesterday and today and my final course grade is still not showing up. I just thought 
I would notify you as you requested in your previous email. Thank you for your assistance. 

Best regards, 

From: Hildebrand, Reginald F [hildebra@email.unc.edu] 
Sent: Friday, ~_ 4:02 PM 
To: ~ 
Subject: RE: AFAMI 

you earned a    on you Locke paper; a on your West/hooks paper; a    on the films paper; and a on 
your final essay on Tyler Perry. You earned a as your grade for the course as a whole. I turned in the change of 
grade form on Tuesday when the office opened after the break. Your grade should be up by now. If it doesn’t show up 
on Monday, send me an email and I will touch base with the office again to see what happened. 

-Prof. H 

From: @live.unc.edu] 
Sent: Thursday, -’ 3:54 PM 
To: Hildebrand, Reginald F 
Subject: AFAM i 

Hi Professor Hildebrand, 

I was wondering if a final grade has been determined or submitted for me yet? I am currently working on a j ob 
application that requires applicants to list their current GPA and I wanted to wait until I received a grade from 
your class so that I could list my GPA as of Fall 2011 instead of Spring 2011. Thank you once again for 
everything and I hope you enioyed the holiday season! 



Best regards, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 
Wednesday, January 11, 2012 9:03 AM 

Gore, Travis <stgore@email.unc.edu> 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

FW: AFAM 

AFAM    .pdf 

Dear Travis, 

Please see the attached list of 12 students to be added to Dr. Hall’s AFAM . I have authorized all 12 students to be added and this 
course will be the only exception to the newly-established student add role. Let me know if you have questions. 

Best, 

Walter 

Walter Rucker 
Associate Professor & Associate Chair 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

..... Original Message ..... 
From: Perry Hall [maiFto:l"ml1~emaiL~mc.ed~] 
Sent: Wednesday, January 11, 2012 8:58 AM 
To: Rucker, Walter C 
Subject: AFAM 

Hi Walter 

I have attached a list of the students to be added to 

Perry 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Wednesday, January 11, 2012 9:27 AM 

Gore, Travis <stgore@email.unc.edu> 
Buell, Agatha <abuell@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

To Do List Update 

Dear Travis, 

I’ll be working from my home office today, but I wanted to check in with you to be sure everything was moving forward 

smoothly. Between last night and early this morning, I forwarded a number of approved requests to add students to 

courses. Please process all of these at your earliest convenience. Once you process a batch of classes, please send me an 

update email by the end of the day today. 

Also, I know Agatha had asked you to provide an update about the revisions for the departmental webpage by Friday 

and that there were a number of individual updates collected by Dr. Janken and forwarded to you in one large batch. In 

addition, certain faculty pages had cv’s or publication lists that have been taken down for some reason, including the 

following: Kia Caldwell, Walter Rucker, Barbara Anderson, Alassane Fall, Michael Lambert, Margaret Lee, Esther Lisanza, 

Georges Nzongola-Ntalaja, and Mamarame Seck. When the new site first went live, all of the links to cv’s and publication 

lists worked, but now they do not. Please be sure that these are fixed as dead links, error messages, and factual errors 

(Evelyn Huber is still listed as the Interim Chair) on the website do not project a good image of the department. 

I will check in with you tomorrow morning about these and other items. I hope all is well. 

Best, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599-5595 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Wednesday, January 11, 2012 11:17 AM 

Gore, Travis <stgore@email.unc.edu> 

F S Work Order 12060422; Completed; **PLEASE PROVIDE AN ESTIMATE** 
HELLO, 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 12/01/2011 14:18:35 
Category ........... SERVICE ORDER 
Work Order Number.. 12060422 
Shop ............... 504 - HARDWARE - Phone# 962-0161 
Description ........ **Please provide an estimate** 

Hello, 

Below are the instructions I received about rekeying Battle Hall and I was asked to submit this to the key shop. You can email or call 
me with any questions. Thanks! 

Can you please submit a work order to rek 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

http:iiselectsurvev.csit.mac.edu/TakeSurvcv.aspx?Surve~llD=14KHgg3&wm:12060422 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Wednesday, January 11, 2012 11:45 AM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Welcome back! Apply for Awards, Join us for Events! 

Janua~ 10,2012 

Apply Now for Pre-Dissertation Travel Awards 
Applications Due: Janua~,7 24 5:00PM 
UNC graduate students preparing to write a dissertation proposal may apply for awards of up to $4,000. 

Apply Now for Faculty Curriculum Development Awards 
Applications Due: February 7 5:00 PM 
Faculty: Want to add global content to your current courses? Want to add comparative cases to your area- 
specific courses? Want to develop new courses with significant global content? 

CGI offers awards of up to $4,000 to support course development. This year, we are prioritizing courses that 
focus on Water, which is the 2012-13 pan-university theme. We are especially interested in supporting water- 
related courses in schools/departments that currently lack such a focus. 

CGI EVENTS + RESOURCES 
Apply for a CGI Internship! 
Priority Deadline: Monday JanuaPj 16 
Get valuable professional experience relevant to Marketing and Event 
Planning. Take on themed projects that connect to your interests and 
abilities. 

To apply, please send your resume and a cover letter detailing which 
internship is the best fit for you and why you would be the ideal 
candidate to cgi@unc.edu. 

Carolina Global Photoqraphv Exhibition 
Opening Reception 2012 
January 18 5:00 °7:00 PM 
FedEx Global Education Center Atrium 
Celebrate the opening of this 
photography exhibit by having your 
photo taken with silly disguises and 
props in front of the Great Sphinx of 
Giza, the Great Wall of China, a llama 
in Machu Picchu, and gnomes in the 
Swiss Alps. 

Winners of the ~)hotoqra~)hv contest 
will be announced at the opening with prizes presented. And if you 
love to cook, you’re welcome to bring a dish to share - international or 

NEW CGI STORIES 

That’s the 

High School students 
participating in the Scholars’ 
Latino Initiative (SLI) frequently 
step up to take on leadership 
roles in their local 
communities. Described as 
a "star in the making"... 



American, sweet or savory. Everyone will vote for the most delicious 
dish whose chef will win a $10 gift certificate to the Global Cup Cafe! 

International Coffee Hour 
Thursday, January 19 5:00 o 8:00 PM 
Global Cup Cafe, FedE× Global Education 
Center 

Join us for a monthly social hour for 
international and American students, scholars, 
faculty, staff and families. Chat about 
resources, opportunities and challenges on 

campus. Each month is hosted by a different office with excellent 
resources to offer. This month’s hosts are The Center for Global 
Initiatives and The Study Abroad Office. 

Vimy Global Team Award Info Session 
Monday January 23 5:30 -, 7:00PM 
Room 1009, FedE× Global Education Center 

Get the scoop on one of our most innovative, self-directed grant 
opportunities. This award is intended to support UNC Undergraduate 
and Master’s-level students in completing self-directed or designed 
group projects internationally during the summer. The award provides 
funding for travel as well as supplies needed to implement the project. 

Proiect Guanaiuato: APPLY to ioin the team! 
Deadline: Monday January 23 

Proiect Guanaiuato is a 7 week 
summer teaching internship 
experience for UNC 
undergraduates in Mexico to help 
create viable economic and social 
opportunities. Students live with 
families and must speak Spanish. 

CGI AWARDS+ 
FELLOWSHIPS 
Student Learninq 
Circles 
Deadline: Ongoing 
Support for collaborative global 
projects on campus & in the 
community 

Faculty Workinq 

Deadline: Ongoing 
Interdepartmental faculty 
gatherings & projects on global 
themes 

Matchinq Funds 
Deadline: Ongoing 
Incremental support for global 
events and projects on campus 

Conference Awards 
Deadline: Ongoing 
Travel support for presenting 
faculty and staff 

OPPORTUNITIES 

Global Music Show 
Wednesday, January 25 9:00 o 10:00 PM 
WXYC 89.3 FM or live stream 
Hosted by The Carolina Asia Center 

The Global Music Show is a monthly radio 
program in collaboration with WXYC and The 
Area Studies Centers that intersperses world 
regional music with dialogue shared by 
relevant expert guests scholars from UNC 
Chapel Hill. Listen to past broadcasts of the 
Global Music show. 

CeAificate in 
International 

Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 
Visit the site and contact Dr. 
Niklaus Steiner to get started. 

Our 2012 Calendar: Connections 
As a corollary to our print-edition Calendar, each month we will release 
multimedia content that provides context about that month’s featured 
program. 

Each of these pages will go live on the first of the month throughout 
2012. We encourage you to like us on 
Facebook or follow us on Twitter to be the 
first to know about the new rich content. 

If you haven’t received our print-edition 2012 
Calendar, we welcome you to stop by to pick 
one up in our offices in Suite 3002 of the 
FedEx Global Education Center at UNC or 
you can request one by mail. We’ll mail you 
one as supply and budget allows. 

International 
Internship Database 
Check out the International 
Internshi~) Database an online 
resource by UNC students for 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Rights, 



International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Human Riqhts First Advocate Ruthie Epstein Asylum and Immiqration 
Detention 
Wednesday, January 11 12:00 
Room 4085, UNC School of Law 

The Genetics of the Peoples of Africa and the Transatlantic African Diaspora 
Registration opens January 15. Contact: afdcangenetics@unc.edu 
March 19-20, 2012 Friday Center, UNC- Chapel Hill 
Supported in part by the Center for Global Initiatives. 

Davis Proiects for Peace and Hvatt Rotary Public Sept, ice Awards 
Applications Due January 16, 11:59 PM 
These Carolina Center for Public Service awards support graduate and undergraduate students developing 
community-based projects during the summer of 2012. Learn more about the $10,000 Davis Proiects for 
Peace Award orthe $3,000 Ronald W. Hvatt Rotary Pubtic Sen~4ce Award 
Apply: hSp:/A~<~,v.unc.edu/ccps/portal/Questions? contact ccps@unc.edu. 

Boren Scholarships and Fellowships 
Fellowship Deadline: January 31 
Scholarship Deadline: February 9 (or earlier on-campus deadline). 
Study less commonly taught languages, including Arabic, Chinese, Korean, Portuguese, Russian, Swahili, 
and others. Recipients are awarded $20-30,000 and commit to working in the federal government for a 
minimum of one year. 

Call for Submissions: Reconsiderinq Development and Human Riqhts 
Submissions Due: February 1, 2012. 
Seeking submissions that explore the relationship between human rights theory and practice and 
international development. Submit to h~p:/irdi.ipid-umn.orq or rdj-editor@ipid-umn.org. 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~oba~ Bducation Center 
301 Pittsboro Street t Campus Box 5145 

Chape~ Hi[[, NC 27599-5145 
919 962 3094 t cgi@~nc.edu 

GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and u~dersta~di~g of our comptex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscriptio~ 

Email Marketing by 

  Contact 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, January 11, 2012 12:18 PM 

Department listserv <afriafam@listserv.tmc.edu> 

[afriafam] Undergraduate Summer Research Experience at Maryland 

image001.emz; SRI_2012_Annotmcement.pdf 

Colleagues: Please forward to your students and our majors. 

UNIVERS ITY OF 

COLLEGE OF BEHAVIORAL AND SOCIAL SCIENCES 

Office of the Dean 

January 11, 2012 

Dear Colleague, 

We’re off to a fresh start! Now is the perfect time to begin planning summer research opportunities for 2012. Please find enclosed 

a promotional brochure on the upcoming 2012 Summer Research Initiative (SRI) at the University of Maryland, College Park. 
This information and the application material can be found on our website at http://www.bsos.umd.edu/diversity/summer- 

research-initiative.aspx. We would appreciate your assistance in distributing this information to students. The deadline for 

submission of application forms and all associated documentation is February 17th 2012. 

The deadline is approaching quickly. We hope you will distribute this to your colleagues and students- many have begun looking 

for these types of opportunities and we hope to receive applications from those interested. Thanks for helping us get the word out. 

Sincerely, 

Kim J. Nickerson, PhD 
Assistant Dean and SRI Director 

You are currently subscribed to afriafam as: stgore@email.tmc.edu. 
To unsubscribe click here: http ://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=30621556 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave -30621556-32361534. d 19c27ea4325 cffb39a9456d99719bcb(&listserv.tmc.e du 
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UNIVEB. S ITY OF 

COLLEGE OF BEHAVIORAL AND SOCIAL SCIENCES 

Summer Research Initiative to Increase Diversity 

An Overview of the UMD Summer Research Initiative (SRI) 
The goals of the program are to provide rising juniors and seniors an opportunity to increase their interest in 
research careers in the social and behavioral sciences, develop research skills, and learn about doctoral training 
with the goal of encouraging students to pursue doctoral degrees in the social and behavioral sciences. The 
program has a special emphasis on population groups underrepresented in these fields (i.e., African 
Americans, Hispanics, American Indians, Alaska Natives, Native Hawaiians or other Pacific Islanders). 

Program Details 
This 8-week program will be held on the University of Maryland, College Park 

campus from June 2nd - July 27, 2012. Students will be provided a meaningful 
research experience by working with a faculty mentor in one of our nine academic 

departments: African American Studies, Anthropology, Criminology & Criminal 

Justice, Economics, Geography, Government & Politics, Hearing & Speech 

Sciences, Psychology and Sociology. We will also supplement their research 
experience with lectures, workshops, and networking opportunities. Students will 
be provided round-trip airfare, meals, room and board in University on-campus 
housing and a stipend of $2,700. 

The University of Maryland, College Park is the flagship campus in the University 
of Maryland system and is home to first-class researchers and research facilities. 

U.S. News & World Report ranks the University 18th among public universities. According to the NSF, the 
University ranks 8th in awarding doctoral degrees in the social, behavioral 
and economic sciences to underrepresented ethnic minorities. 

The university’s location, just nine miles from downtown Washington, 
D.C. and approximately 30 miles from Baltimore, provides access to some 
of the finest libraries, research centers, and professional opportunities in 
the country. The D.C. metro area is nationally regarded for its dense 
population of highly educated and trained professionals, diversity, 
culture and entertainment. 

How to Apply 
Basic eligibility requirements include junior or senior status by Fall 2012; U.S. citizen or permanent resident 
status; and a strong intent to immediately pursue a Ph.D. in the social, behavioral, and economic sciences upon 
completion of the Bachelor’s degree. We are especially interested in applications from students 
underrepresented in the social, behavioral, and economic sciences (i.e., African Americans, Hispanics, 
American Indians, Alaska Natives, Native Hawaiians or other Pacific Islanders). 

The application deadline is February 17, 2012. 

For more information, please visit: http://www.bsos.umd.edu/diversity/summer-research-initiative.aspx 

Or contact the SRI Office at (301) 405-8761 or bsossri@umd.edu 
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To: Human Resources Facilitators 
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TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

@ 

Please forward the attachment titled "HR Employee information" within your department(S)o 

text of all art[des [n the weekly digest is available [n the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 

Jan° :~6: 

Jan° :~7: 

Jan, :~7: 

Jan, 

Jan, 

Jan, 

Jan, 24: 

Jan° 24: 

Jan° 25: 

Jan, 25: 

Jan, 25: 

Jan° 26: 

Jan, 26: 

Martin Luther King Jr. holiday 

PeopleAdmin goes live for temporary SPA/EPA Non Faculty postings 

HRIS: Recruiting & Hiring class 

HRIS: Funding & Journal Entries class 

Managing Interactions with your Employees class 

HRIS: Employee Salary Actions class 

EPA Non-Faculty HR Topics class 

HRIS: Leave and Termination Actions class 

Conversation Circle - Prospective Managers and Supervisors class 

HRIS: Position Action Management class 

Fundamental Communication Skills class 

Conversation Circle - Managers Circle class 

HRIS: Temporary Employee Management class 

information for Employees 

Learning Opportunities o Upcoming Training & Talent Development Classes Available 

The Office of Human Resources offers a variety of classes each month that are available from the course catalog. These 

learning opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in 
February. 

Faculty & Staff Athletics Program Listserv {Contact: Benefits Services Rachel Penny, 962-5499) 
The UNC Athletic Department would like to invite you to join the Faculty & Staff Athletics Program. This is a FREE 

program just for you - the UNC employee. As a member, you will receive benefits including an Athletics Newsletter for 

Faculty & Staff, invitations to special events for you and your family and discounts to various UNC sporting events 

throughout the year. 

Individual Retirement Counseling Sessions I.Click here} 

Several of the University’s optional retirement program providers and 403(b) supplemental retirement program 



providers are offering individual counseling sessions to UNC-Chapel Hill employees to discuss their retirement 

investments. Schedules are available online. 

403(b} In-Plan Roth Conversions o Now Available (Contact: Benefits Services, 962-3071} 

Effective Dec. 1, 2011, you can take 403(b) pre-tax employee contributions and earnings and convert under the Roth 

In-Plan conversion option. A conversion is a taxable event for income tax purposes. When you convert any portion of a 

tax-deferred traditional account, it is treated as accelerating the distributions on the account for the converted portion. 

RA/TA Plan and the UNC System~Wide Student Health insurance Plan Requirements for 2011~2012 

Effect The University of North Carolina at Chapel Hill requires students to have health insurance. Eligible students are 
required to show evidence of existing creditable health insurance or they will be automatically enrolled and billed for 

the UNC System-Wide Student Health insurance Plan, which is administered by Pearce and Pearce, inc. Eligibility for the 

UNC system-wide plan is defined as: 

External Professional Activities for Pay 

The University, through the Office of University Counsel, collects and reports External Professional Activities for Pay as 

required in the Board of Governors’ Policy on Conflict of Commitment 

(http://www.northcarolina.edu/research spunc/index.php?pg=vb&node id=176), Regulations on External Professional 

Activities for Pay by Faculty and Non-Faculty EPA Employees 

(http://intranet.n~rthcar~~ina.edu/d~cs/~ega~/p~~icYmanua~/3~~.2.2.1%5BR%5D.pdf)~ and UNC Chapel Hill Policy on 

individual Conflicts of interest and Commitment (http://www.unc.edu/campus/policies/IndividualsCOIPolicy.pdf). 

Christie Wo Davis 

Public Communications 5pedolZst 

Office of Human Resources 
UNC-Chape] 
104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 27599 

Office: 919o962o9682 
[maih christie davis~unc.edu 
Web$ite: http://hr.unc.edu 
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To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30622208 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30622208-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 
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Tuesday, ~nu~ry ~0, 

Jan. 
Jan. 
Jan, 
Jan. 
Jan. 
Jan, 
Jan. 
Jan. 
Jan. 
Jan. 
Jan. 
Jan. 
Jan. 

16: Martin Luther King_Jr, holiday 
17: PeopleAdmin goes live for temporary SPA/EPA Non Faculty posting~ 
17: HRIS: Recruiting & Hiring class 
18: HRIS: Funding & ,Journal Entries class 
18: Managing Interactions with your Employees class 
19: HRIS: Employee Salary Actions class 
24: EPA Non-Faculty HR Topics class 
24: HRIS: Leave and Termination Actions class 
25: Conversation Circle = Prospective Managers and Supervisors class 
25: HRIS: Position Action Management class 
25: Fundamental Communication Skills class 
26: Conversation Circle - Managers Circle class 
26: HRIS: Temporary Employee Management class 

Learning Opportunities - Upcoming Training & Talent Development 
Classes Available 

FROM: Verita Murrill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources offers a variety of classes each month that are 
available from the course catalog. These learning opportunities are free and 
open to faculty and staff. Please see the attached flyer for available classes in 
February. 

To register on-line, please visit the Training & Talent Development website or 
contact Training & Talent Development at 962-2550 for more information. 

Faculty & Staff Athletics Program Listserv 

FROM: Rachel Penny, UNC Athletic Department 

The UNC Athletic Department would like to invite you to join the Faculty & Staff 
Athletics Program. This is a FREE program just for you - the UNC employee. 



As a member, you will receive benefits including an Athletics Newsletter for 
Faculty & Staff, invitations to special events for you and your family and 
discounts to various UNC sporting events throughout the year. 

Be sure to sign up so you don’t miss our invitation to the next Faculty & Staff 
Appreciation Day at UNC Women’s Basketball coming up in February! 

Join today by clicking here to send a blank email with the subject "SUBSCRIBE 
FANS." 

Click here for more information on the program and upcoming events. 

If you have any questions regarding the program, please contact Rachel Penny, 
assistant sports marketing director at 962-5499. 

Individual Retirement Counseling Sessions 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Several of the University’s optional retirement program providers and 403(b) 
supplemental retirement program providers are offering individual counseling 
sessions to UNC-Chapel Hill employees to discuss their retirement 
investments. Schedules are available online. 

403(b) In-Plan Roth Conversions - Now Available 

FROM: Ashley Nicklis, Benefits Services 
Office of Human Resources 

Effective Dec. I, 2011, you can take 403(b) pre-tax employee contributions 
and earnings and convert under the Roth In-Plan conversion option. A 
conversion is a taxable event for income tax purposes. When you convert any 
portion of a tax-deferred traditional account, it is treated as accelerating the 
distributions on the account for the converted portion. 

You will have to pay income tax on the converted assets in the year of 
conversion. The tax is paid at your applicable income tax rate. 

Contact your local vendor representative for additional information. 



RA/TA Plan and the UNC System-Wide Student Health Insurance Plan 
Requirements for 2011-2012 

FROM: Sharon M. Moseley, Campus Health Services 

EffectThe University of North Carolina at Chapel Hill requires students to have 
health insurance. Eligible students are required to show evidence of existing 
creditable health insurance or they will be automatically enrolled and billed for 
the UNC System-Wide Student Health Insurance Plan, which is administered by 
Pearce and Pearce, Inc. Eligibility for the UNC system-wide plan is defined as: 

¯ Eligible to pay the Campus Health Fee and 
¯ Undergraduate student enrolled in 6 credit hours or Graduate student 

enrolled in 1 credit hour and 
¯ Enrolled in a degree seeking program 

The Student Blue UNC-Chapel Hill RA/TA Health Insurance Plan is a separate 
plan from the UNC System-Wide Student Health Plan. Graduate Students with 
RA/TA status should continue to be enrolled in the Student Blue RA/TA Health 
Insurance Plan through their academic program. The RA/TA plan is an 
employer sponsored plan and therefore meets the federal requirements of 
including COBRA1coverage. The UNC System-Wide Student Health Insurance 
Plan does not meet the federal requirements for an employer sponsored plan 
and therefore cannot be substituted for the RA/TA plan. 

Students with RA/TA status must WAIVE out of the UNC System-Wide Student 
Health Insurance Plan by submitting their Student Blue RA/TA insurance 
information online to Pearce and Pearce, Inc. (plan administrators) for 
verification. An approved waiver is required for each semester. Without an 
approved waiver, RA/TA students will be responsible for the Student Health 
Insurance fee of $460.50. Spring 2012 waive deadline is Jan. 31. 

Please see the attached email that will go to all new and returning graduate 
students explaining the WAIVE process. 

Departments can contact Campus Health Services (966-6550 or 966-6599), 
before the deadline, if it is known a student will be a late Student Blue enrollee. 
We may be able to assist with the waive process. 

Additional information is available online at Campus Health Services or by 
calling 966-6599 or 966-6550 

1 COBRA stands for Consolidated Omnibus Budget Reconciliation Act of 1985. 

It was devised by the American government, which defines COBRA as a health 
insurance that would remain in effect should you be terminated or off-laid 
from your job. This health insurance would remain in effect for a period of 18 
months after the job is terminated. 
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Location: 104 Airport Drive, 1501-A&8 

Date: Thursday, FeL 2 

Time: 8:30 ax~ to 4:30 p~m~ 

Location: 104 Airport Drive, 1501 

Date: Thursday, Feb. 2 

Time: 9:00 a.m. to 11:30 a.m. 

Location: 104 Airport Drive, 1501-A&B 

Date; Tuesday, Feb, 7 

Time: 8:30 a.m, to 

Location: 104 Akport Dr~ve, 1501 

Date: Wednesday, Feb. 8 

T~me: 9:00 a.m. to 10:30 

Location: 104 Airport Drive, 1501-A&B 

Date; Thursday, Feb. 9 

Time: 8:30 a.m. to 12:30 

EPAW~b 
Location: 104 Airport Dr~ve, 1501-D 

Date: Thursday, Feb. 9 

T~me: 8:30 a.m. to 3:30 

Location; 1~4 Ai~po~t D~ivq 

Date; ~uesda~ Feb, 14 
Time; 9;~ a,m, to 3;~ p,m, 

Location: 104 Airport Dr., 1501-C 

Date: Tuesday, Feb. 14 

Time; 9:00 a.m. to 11:30 a.m. 

Location: ~04 A~rport Dr~ve, 

Date: Wednesday &Thursday, Feb. 15 & 16 

Time; 8:30 a.m. to 12:30 

Location: 104 Airport Drive, 1501< 

Date: Thursday, Feb. 16 

Time; 9;00 a.m. to 11;30 

Location: 104 Airport Dr., 1501-A&B 

Date: Friday, Feb. 17 
Time: 8:30 a.m. to 4:30 p.m. 

Time: 8:30 a.m. to 12:30 p.m. 

Location: 104 Airport Dr., 1501-A&B 

Date; Wednesday &Thursday, Feb. 22 & 23 

T~me: 8:30 a.m. to 12:30 p.m. 

Locatbn: ]04 A~port D~., 

Date: Wednesday, Feb. 29 

T~me: 8:30 a.m. to ] 230 



UNC SystemoWide Student Health insurance Plan For New and Returning 

Graduate Students 

Take 

The University of North Carolina at Chapel Hill, along with all the UNC system campuses, 

requires eligible graduate students to have health insurance. Students will automatically be 

billed for the UNC System-Wide Student Health Insurance Plan, which is administered by Pearce 

and Pearce, Inco Each semester this charge will appear on your student account as: Student 

Health Insurance Fee - 5460.50. This fee is your responsibility unless you successfully complete 

the waive process. Go to campushealth.unc.edu to check your eligibility for participation in the 

Student Health Insurance Plan. 

To Waive 

Students who are already covered by a creditable insurance policy (i.e. through parents plan, 

family plans or employer-sponsored plans including those in the RA/TA campus plan) can easily 

waive out of the UNC System-Wide Student Health Insurance Plan through the secure online 

process. If you do not have an approved waiver before the DEADLINE on January 31, 2012, the 

insurance premium will remain on your student account and will be your responsibility. 

To Waive, visit Pearce and Pearce: 

Select WAIVE then, 
Follow the directions for entering your creditable insurance information 

The information was not successfully submitted until you receive a confirmation 

number and a follow-up email from Pearce and Pearce stating the information 

was received. 
After your insurance information has been verified, you will receive an 

approval email from Pearce and Pearce 

During the fall WAIVE process you may have chosen to have your insurance information 

’Pended" for spring 2012. Pearce and Pearce will re-verify your information and you still 

need an approved WAIVER for the spring semester. 

An approved waiver is necessary for each semester 

To Enroll 

Your student account will be charged 5460.50 for the 2012 Spring semester (benefit coverage is 

from January 1, 2012 to July 31, 2012. To Enroll, visit, Pearce and Pearce: 

Select ENROLL then, 

Follow the instructions 
Print your insurance card at the time of enrollment to facilitate your healthcare 
experience 

You must enroll each semester to activate your coverage 

View benefits at Benefit (Plan Summary), then choose hard waiver 

iMPORTANT NOTE FOR RA!TA!FELLOWS: The Student Blue UNC-Chape[ Hill 

RAiTAiFeIIow Health Insurance Plan is a separate plan from the UNC System-Wide Student 

Health Insurance Plan. Graduate students with RA/TA/FeIIow status will continue to be enrolled 
in the Student Blue RAiTA/FeIIow Health Insurance Plan through their academic program. A list 

of RA/TAiFeIIow enrollees will be sent to the vendor to process waivers, but it is your 

responsibility to verify your waiver has been approved. Continued emails from Pearce and 

Pearce means your waiver is not complete. You must have an approved waiver by the .~anuary 

3:~, 20~.2 DEADUNE. 



Students should verify when their individual plan terminates with their department. If a Student 

Blue plan terminates durinl~ a semester, the student will be without insurance. Once open 

enrollment closes, the student will have 31 days from the termination date to enroll in the UNC- 

System-Wide Student Health Insurance Plan. Students should be aware of their Student Blue 

termination date. 

Additional information is available online at campushealth.unc.edu or by callinl~ 919-966-6550 / 

919-966-6599 

Pearce and Pearce is available at 888-622-6001 or by email at: unc-ch@studentinsurance.com 
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I 
F A CIVILIZED NATION ~’lacks in its eyes and in the eyes of others, a 

universal and universally valid embodiment in laws," observed the 

German philosopher Friedrich Hegel ( 177o-I 83 I), "it fails to secure 

recognition from others."1 India, China, Roman Christendom, and the 

Arab Islamic worm met these standards and were recognized as the great 

civilizations of the fifteenth and sixteenth centuries. In addition to its eco- 

nomic achievements, each showed the capacity .for transcending the hori- 

zon of local and parochial thinking, and each exhibited a set Of encom- 

passing moral criteria that commanded the respect of others. The next 

three centuries, however, were to witness a revolutionary change in hu- 

man thought as for the first time a secular and relatively more egalitarian 

approach to universal morality emerged in Europe and spread through- 

out the world under the revolutionary banner of the Enlightenment. 

The birth of secuiar ufiiversalism took the form of an assault on the 

intellectual and political edifice of Roman Catholicism. That structure, 

seemingly impregnable during the Middle Ages, now collapsed under the 

blows struck by the Renaissance and the Protestant Reformation, open- 

ing up room for the emergence of humanist thought. Christian ethics thus 

shifted from a docile dependence on revealed knowledge toward an em- 

brace of religions freedom and freedom of opinion in general. Simulta- 

neously, feudal authoritarianism grounded on divine inspiration yielded 

to the modern concept of the nation-state, justified by its protection of 

natural and individual rights. The monopolistic feudal economy gave way 

to mercantilism and later to free markets based on the individual’s right 

to private property. Finally, a religious tradition that had o~ten sanctioned 

merciless and arbitrary killings was now confronted with laws premised 

on the individual’s right to life, and with an insistence that even warfare 

must conform to universal standards of justice. 

With these transformations, a secularized version of Judeo-Christian 
ethics lent itself to the development of a broad libera! discourse on hu- 

man rights, a discourse that has shaped contemporary thinking. This 

chapter wilt illustrate why current human rights debates can be best un- 
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derstood as an extension of Enlightenment arguments that date back to 
the seventeenth and eighteenth centuries. Now as then, ~ve find ourselves 
wondering whether the state is the best mechanism with which to de- 
fend basic rights, or a formidable Leviathan against which one’s rights 
need to be defended. As in the eighteenth century, we are still question- 
ing whether free markets are the best way to promote democratic insti- 
tutions and global peace, and under which conditions one may justly wage 
war. This chapter also alerts the reader to the sufferings o£ those who re- 
mained excluded from initial Enlightenment conceptions of (purportedly) 
universal rights. As subsequent chapters will show, the victims of one era 
can become either the avenging aggressors or the human rights crusaders 
of the next age. 

Because our modern conceptions of human rights originated in Eu- 
rope and America, the story of their inception is embedded in the polit- 
ical, economic, and technological changes associated with the rise of the 
West and the relative decline of rival civilizations. Thus, before turning 
to the Western origins of particular rights, this chapter begins with a brief 
overview of the changes that contributed to the rise of the West over other 
civilizations. Chief among those changes were the development of mod- 
ern science, the rise of mercantilism (which led to the consolidation of 
the nation-state), the great voyages of discovery that would bring the 
world’s wealth within Europe’s grasp, and the emergence of a middle 
class as a powerful source of revolutionary change. These developments 
laid the foundations for four great historical events in the Western world: 
the Reformation and the English, American, and French Revolutions. 
Much of this chapter will look at how each of these events animated key 
dimensions of the emerging liberal vision of human rights. That vision 
today reigns triumphant, though not uncontested, throughout the West, 
and has passionate, often embattled adherents throughout the rest of the 
world. 

The liberal worldview first emerged out of the struggle for freedom 
of religion and opinion that began with the Reformation, laying the 
groundwork for subsequent claims for a universal right to life (includ- 
ing calls for the abolition of torture and the death penalty) and the right 
to property--along with counterclaims on behalf of an equitable distri- 
bution of wealth. As each of these components of the liberal tradition 

emerged, adherents began the political struggle--still under way--to de- 
velop effective means to promote the rights they championed. The final 
section of this chapter addresses the inconsistencies and limitations that 
beset early liberal thought (including the exclusion of women, the prop- 
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ertyless, blacks, colonized peoples, homosexuals, Jews, and other na- 

tionalities), inconsistencies that helped provoke the development of the 

nineteenth-century challenge to the liberal human rights agenda. Let us 

first consider how the West emerged as the leading power, outpacing other 

civilizations, notably in India, China, and the Isiamic world, and a..ttaining 
the capacity to dominate the world and, consequently, to shape an in- 

creasingly g!obal debate over human rights. 

I~ROM ANCIENT CIVILIZATIONS TO THE RISE OF THE WEST 

India, China, and Islamic Civilizations 

At the close of the fifteenth century, as Vasco da Gama’s expedition found 

its way around the Cape of Good Hope to Indian waters, it was far from 

apparent that the West was on the verge of ascendancy to global pre- 

dominance. Indeed, three rivals, India, China, and the Islamic world, 

could not only claim to match or exceed Western accomplishments, but 

could not then be ruled out as formidable contenders for global power. 

India, under Muslim Moghul rule, had reached a level of civilization 

marked by respect for learning and growing religious tolerance whose 

achievements in architecture and painting surpassed those of medieval 

Europe. Under the leadership of Akabar (i 54z-I6o5), religious minori- 

ties were granted legal status. The "Great Moghul" not only condemned 

Indian practices such as the immolation of widows and enslavement, his 

tolerance for all religions was exemplary. For half a century, his succes- 

sors continued his efforts to wed Hindu and Muslim cultures. The min- 

gling of these traditions found sublime expressions in naturalist paint- 

ing, refined ceramics, textiles, and monumental architecture.2 An empire 

built on a regularized tax system supported all these cultural endeavors 

and also provided the central treasury with funds for rulers to secure the 

loyalty of military and bureaucratic officers. 

Chinese civilization was at least equally impressive, not least in in- 

ventiveness, as its production of paper, printing (around 700),gunpow- 

der, the mariner’s compass, the sternpost rudder, and the wheelbarrow 

all predated their appearance in Europe. China’s silks, ceramics, jades, 

and bronze castings (accomplished fifteen hundred years before Euro- 

peans mastered that metal) found a market in far-flung parts of Asia and 

Europe. Moreover, the Chinese, under the influence of Confucianism, 

possessed an advanced ethical and political system presided over by a 

scholarly bureaucracy, which not only maintained great administrative 
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continuity but made possible the centralized management of a vast state. 

If rebellions took place, provinces broke away, or rulers changed, the 

politico-religious system persisted. It was later emulated in Korea and 
Vietnam. Experimentation with newly available crops made possible the 

rapid growth of the Chinese population, which had reached perhaps ~ go 

milfion by ¯ 600.3 Despite many famines, the food situation in China was 

" typically better than that inEurope in the previous millennium.4 

The Arab-Islamic Mediterranean and the Middle East region also en- 

joyed a brilliant civilization that predated the emergence of Italian com- 

mercial cities,s As Islam spread, Arabia, Persia, and the Ottoman Em- 

pire surfaced as major centers of religious, intellectual, cultural, artistic, 

and architectural influence whose reach extended to North Africa, 

China, and northern and Southeast Asia, threatening Europe as a result 

of its p~netration of southern Spain. The Abbasid civilization (75o-~iZ58), 

second of the two great dynasties of the Muslim empire, had already 

marked its greatness by undertaking the translation of the Greek clas- 

sics into Arabic, and the works of Plato, Aristotle, Euclid, and Galen were 

integrated into a flourishing Arab cutture.6 Subsequent translations of 

Arabic works in the late European Middle Ages testily to the great rep- 

utation that Arab thinkers such as A1-Kindi enioyed in Europe. Persian 

contributions to medical studies penetrated the Arab World and became 

the standard texts for Western training. In contrast to China, trade and 

maritime expeditions were more central to the Islamic world. The promi- 

nence of Muslim trade in the early Middle Ages was.prbmpted by flex- 

ible commercial instruments and practices adopted as early as the eighth 

century and picked up only centuries later in Europe.7 Cultural and com- 

mercial traffic with the European world was almost one-way, attesting 

to the superior quality of Arab civilization.~ 

Given the strength of Indian, Chinese, and Islamic civilizations rela- 

tive to the West, one may wonder why none of them successfully prop- 

agated a universal ethics of rights. Inevitably, the unexpected speed of 

the West’s ascendance drew the interest and speculation of many histo- 

rians. Writings on this question have been controversial, as various schol- 

ars emphasize different economic, cultural, and institutional variables. 

Some stress the uniqueness of Western capitalism and scientific devel- 

opment, while others counter that a similar form of capitalism existed 

in Islam, or that science flourished in China before the modern West.9 

At times, such disagreements ha,~e fueled heated academic debates be- 

tween "Eurocentric" defenders and "anti-Eurocentric" critics. While the 

fundamental sources of strength and weaknesses of civilizations will re- 
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main contentious, we can nevertheless point to particular reasons for the 

relative decline of India, China, and the Is!amic cultures, and corre- 
sponding factors that help account for the rise of Europe, as Well as for 

the influence of its human rights legacy. 
Indian agriculture, based on the caste system, was less productive than 

that of other areas of Asia, and small manufacturing (mainl~ handicraft 

production) in towns was organized around hereditary guilds.1° Not only 

did heavy taxation leave the peasantry destitute, but the cost of trading 

also hindered the prospects for artisans who might have wished to be- 

come merchants. These obstacles, coupled with Hindu reliance on the 

caste system, may have frozen occupational mobility to a larger extent 

than it did in feudal Europe. Moreover, despite the partial unity achieved 

during the Moghul Empire, limited communications and inadequate mil- 

’ itary technology made it difficult for rulers to retain loyalty in various 

critical areas.~1 This fragmentation of loyalty, reminiscent Of that in late 

medieval Europe, was exacerbated by the religious intolerance and re- 

lentless wars of the last Moghul leader, Aurungzebe, whose regime was 

countered by many popular revolts that ultimately led to the decline of 

the Moghul Empire.12 That decline coincided with the emergence of Eu- 

ropean predominance. European traders had acquired only a few coastal 

stations in India since the Portuguese appropriation of Goa in x 5 to, but 

opportunities for trade increased after the decline of the Moghul Empire. 

Despite rivalries and unlike earlier conquerors, Europeans would stay in 
India for centuries and would extract substantial economic gains. 

Despite the ~trength of Chinese civilization, the Ming dynasty gradu- 

ally shifted its energy inward, focusing on agrariarfism and away from 

technology, industry, and its earlier naval exploration of Asia and the In- 

dian Ocean, leaving Europeans freer to secure their dominance over the 

seas and expand their colonial control over the gtobe.13 China’s power, 

its centralized unity, and its isolationism might have ultimately worked 

against the expansion of its civilization and possibly against the spread 

of a Confucian sense of universal iustice. It was precisely the European 

states’ fragmentation and competition, Jared Diamond argues, that en- 

abled the Genovese Christopher Columbus to bargain with several mon- 

archs and finally earn the financial support of the Spanish king for his 

naval expedition. By contrast, in unified China, there was no alternative 

site with which to challenge the shortsighted decision to forgo maritime 

exploration. European scientific discoveries, Diamond speculates, might 

also have benefited from that disunity.14 
In comparisonl Maxime Rodinson has maintained that there seemed 
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to be nothing inherent in Islamic civilizations that Would have precluded 

further economic development,~s unless we consider the fact that the lands 

the Muslim Mediterranean world acquired were r~ot as rich as the re- 

gions colonized by the Europeans in the Americas. Islamic overseas trade 

emphasized luxury goods and did not compensate for the general short- 

age in important sectors such as agriculture.14 Another potential source 

of economic weakness was that the population of the Islamic Near East 

comprised only z8 million people, which was relatively low compared 

to that of China, India, and Europe in the xtoos.~7 Behind the Ottoman 

frontiers, a multiracial policy was organized to integrate different reli- 

gions into the growing empire. Yet the expansion of the empire engen- 

dered heavy military expenses, which created great stresses for the state. 

Further back in Islamic history, in Cordoba, private property had been 

protected against the caliph, and in general, medieval Islamic governments 

were not known for seizing commercial property. Later, "iT]he Ottoman 

empire as heir to all this came to operate an economic system that rested 

on confiscation, despoilment, and a total, calculated, insecurity of life 

and property."~8 Whereas Europeans took advantage of feudal frag- 

mentation to develop a mercantile society, the Ottoman Empire’s struc- 

tural fragility gradually weakened its economy, contributing to its di- 

minishing cultural, legai, and ethical influence and its final disintegration. 

The Rise of the West and the Legacy of the Enlightenment 

In contrast to these sources of weakness within India, China, and the Is- 
lamid world, an amalgamation of simultaneously favorable circuni- 
stances stimulated the rise of the West and its capacity to develop and 
diffuse a modern discourse of human rights. They included the Refor- 
mation, the inception ofscience, the rise of mercantilism, the consolida- 
tion of the nation-state, maritime expeditions, and the emergence of a rev- 
olutionary middte class, developments that served to hone human rights 
demands throughout such major social upheavals as the English, Amer- 
ican, and French Revolutions.19 A ne,v universal discourse of rights took 
hold, committed to reason and individual free choice, to scientific plan- 
ning and the rules of law, to contractual agreement and economic inter- 
dependence. The emerging commercial nation-state was then entrusted 
to diffuse these ideals worldwide in the spirit of peace and cooperation. 

With the advance of the Reformation, from 1546 to the Treaty of West- 
phalia in z648, the universalist message of the church had been severely 
compromised. While the separation of the Greek Orthodox churches from 
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Rome had provoked the first rupture in Christian unity, the Protestant 
Reformation o5 the sLxteenth and seventeenth centuries contributed de- 
cisively to its decline. Erupting in.Germany, religious conflict soon spread 
through Europe to France, Holland, and Spain, and to England. Yet if a 
series of long-lasting religious wars eroded the initial aspirations of Chris- 
tendom, the international nature of the wars incited the development of 
a new vision of world unity based on rational thinking rather than on 
revealed truth--principles that had shown their divisive nature during 
the wars of religion. By asserting individual responsibility in matters of 
salvation and in seeking happiness on earth, the Protestant influence 
helped advance a new credo relying on individual choice and rights. The 
belief in the value of individuals and their capacity to reason was further 
strengthened by a burst of scientific breakthroughs. 

Despite the long phase of religious crisis, scientific discoveries 
abounded. Striving to free themselves from the universities, which re- 
mained a stronghold of Catholicism, British, French, Italian, and Ger- 
man scientists joined a growing number of independent societies, such 
as the Royal Society in London, the Academy of Science in Paris, the Aca- 
demia della Scienza in Naples, and the Collegium Carolinum in Brunswick, 
Germany. Their collaboration over distances was facilitated by the in- 
vention of the printing press, and common standards of measurement 
were promoted by the development of such precision instruments as the 
telescope, the microscope, the barometer, and the pendulum clock. The 
drive behind the scientific revolution might have been of divine inspira- 
tion, but it was Galileo, Descartes, and Newton, rather than God, who 
were stirring the imaginations of their contemporaries. By painting a pic- 
ture of the enrichment of human life through new discoveries, each pre- 
sented an accessible.world open to human consciousnes~ and built upon 
universal and secular laws--laws that would later help shape secular 
visions of human rights. 

As both scientific progress and the wars of the Reformation were un- 
dermining the Catholic Church, changes in economic life were also re- 

shaping the social landscape of Europe. While feudalism decayed, mer- 
cantilism emerged as an economic system that unified, strengthened, and 
financially enriched the nation. It did so by means of strict governmen- 
tal regulation of the entire national economy, usually through policies 
designed to secure an accumulation of bullion, the expansion of a fa- 
vorable trade balance, and the development of agriculture and manu- 
facturing. Proponents of mercantilist theories maintained that global 
wealth was relatively fixed. The best way to acquire new resources and 
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to preserve as large a share as possible of this limited wealth, they be- 

lieved, was through a rationally and scientifically planned state, aspir- 

ing to sufficient size and strength to sustain national development. By re- 

lying upon the mercantilist and later the commercial state as a way to 

promote economic interdependence and possibly peaceful conditions, 

mercantilists would also inspire the vision of many human rights cham- 

pions of the Enlightenment. 

Circumstances, of course, would not equally favor all who aspired to 
apply the mercantilist approach. In the sixteenth and seventeenth centuries, 

German and Italian cities--notwithstanding the call of Niccol6 Machi- 

avelli (x469-x527), in If principe, t:or the unification o£ his country-- 

lacked the necessary political strength to appropriate resources on a large 

nationa[ scale. In easternEurope, states such as Austria, Poland, and 

Russia, although large in size, were overwhehningly dominated by agrar- 
ian production and could not achieve the benefits of a mercantile econ- 

omy. However, the conditions necessary for the progress of mercantil- 

ism were present in the Low Countries (especially in the period from 

the Treaty of Westphalia untit the early x7oos), as welt as in England 

and France.z0 

Critical to the rise of the West over other civilizations was the discovery, 

colonization, and mercantilist exploitation of the new world. The de- 

veloping globa! economy, initiated by the Portuguese and Spanish in the 

sixteenth and seventeenth centuries, moved, during the eighteenth cen- 
tury into the hands of the British, the French, and the Dutch. While In- 

dia and China still commanded adrrfirati0n, these Western powers were 

ascending as the new leaders of the international economy. The conquest 

of America was particularly valuable for the Europeans because of its 

vast natural resources, whose exploitation required m~isses of human la- 

bor that were supplied by Africa. Many Europeans regarded the indige- 

nous populations of their colonies as barbarians, justifying the enslave- 

merit of Africans, the killing or subjugation of American indians, and 

similar abuses of Other native peoples. 

As overseas empires spread, the expansion of money markets dissolved 

old social bonds, transformed the guild character of the Middle Ages, 

and strengthened the town economy, leaving the surrounding.country- 

side subservient to the interests of the town.. The Shift from the village 

to the town changed the landscape of social relationships that had been 

prevalent in.feudal societies,zl With the emergence of towns as the heart 

of human society, autonomous spheres of social activityproliferated amid 

the ruins of the Cathotic commonwealth. In addition, labor was in- 
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creasiugly divided according to specialization. With the subsequent at- 

omization of society, mercantilism reached new levels of speed and effi- 

ciency. This fragmentation into various spheres of specialization under- 
mined the self-sufficient character of feudal society, exacerbating the need 

for a new form~of social interdependence surrounding the exchange of 

commodities and the necessity of a contractual discourse premised on 

rights. 

This parceling of sixteenth- and seventeenth-century political and eco- 
nomic life created space for the development of a relatively autonomous 

class, the bourgeoisie, which was concentrated in urban sites. Economi- 

cally speaking, the bourgeoisie stood between the nobility and the clergy 
on the one hand and the peasantry on the other hand. Its members earned 

their living by manufacturing, shopkeeping, banking, trading--in gen- 

eral, by the Various activities that had been stimulated by the expansion 

of commerce. In conntries like England and France or regions like 

Flanders--where governments helped create a national market and an 
industrious nationwide labor supply for their great merchants--the bour- 

geoisie became even more prominent, and succeeded in gaining a degree 

of economic strength independent of the political and religious control 

of their provinces. Needless to say, a merchant backed by a national 
monarchy was in a much stronger position than one supported by a city, 

such as Augsburg or Venice. National governments could endorse local 
merchants, subsidize exports, and pay bounties for goods.whose pro- 

duction they wished to encourage, or erect tariff barriers against imports 

to protect their own producers from competition. A national tariff sys- 

tem was thus gradually superimposed on the old network of provincial 
and municipal tariffs.~z 

From the mid-seventeenth century to the eighteenth century, the E~o- 
penn bourgeoisie, however, felt trapped within a tale of two economies, 

that is, between a prosperous international economy and the still back- 

ward, traditionalist, and aurarkic national market. The nobility still 

dominated the government, public administration, the church, and most ’ ’ ’. ’ ns It resisted any change in the status quo that might un- 
socxal mst~tut~o " . .., ~-,_ ..... ,~tlc of interests were exem- 
dermine its polittcal pnwteges, tnc~ ...... tS 

- - U~re’s la Le bourgeois gentilbomme, which portrayed a 
plified in ~vm~,    P Y ruined nobleman begging for more loans from an enriched bourgeois. 

" tin life. reproducing the economic wealth and political 
Art was lmtta g. . .    +~~ al-ss The needs of the bourgemste, 
frustration of the burgeoning m~aa~ ~ ¯                         ’ " 
in the end, collided with monarchical interests, fueling the English, Amer- 

ican, and French Revolutions. Facing resistance, the political demands 
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of this new class in formation grew more revolutionary and universal- 

ist in orientation; as it gained power, it also revealed its particularist 

tendency,z3 
During the English Puritan revolution {x64z-x648), universal claims 

of rights were first advanced against Charles I’s effort to restore his cen- 

tralized power at the expense of Parliament. Seeking funds to crush a 
Scottish rebellion in ~637, the king convoked the English Parliament for 

the first time in eleven years. Neither that Short Parliament (~64o) nor 

the subsequent Long Parliament (~64o-x 66o) supported that goal. In- 

stead, new members of the Long Parliament, led by Oliver Cromwell 

(~599-z658), John Hampden (~594-~643), and John Pyre (ca. x583- 

x643), challenged royal authority, culminating in the execution of 
Charles I and the establishment of the republic. After using the support 

of radicals like the Levellers (whose influence had spread among the rank 

and file of the army fighting the king) to press popular demands, such as 

the rights to life, property, and religious freedom, Cromwell turned 

against those democratic supporters and purged them from the army. 

Despite these dramatic turns of events, the revolution ultimately em- 

powered the propertied class by granting sovereignty to Parliament and 

dissolving prerogative courts. It overlooked the demands of starving peas- 

ants, led by the communist Diggers, who tried but failed to radicalize the 

revolution by calling for broader political representation and a more egal- 

itarian redistribution of wealth. With the monarchical restoration,, hu- 
man rights hopes that had been unleashed by the English Revolution were 

thwarted. Yet the revolutionary spirit remained alive amidst peasants’ 

grief and despair. It was to reemerge in a brief explosion during the [ 688.. 

Glorious Revolution, as the bourgeois fought for parliamentary and civil 

rights--later embraced by the English Bill of Rights. 

In the late eighteenth century, England became overl~urdened by the 

cost of its colonial possessions and resorted to imposing inequitable taxes 
on the American colonies. The Colonists rebelled. The English revolution 

of the xg4os provided a worthwhile example of resistance for them to 

emulate. Fighting for independence from England, they recalled the Brit- 
¯       e               life, to property, to manhood suf’ ~sh Levellers struggl for the rights to 

frage, and the rights to rebel against tyrarmical authorities and to establish 

republican institutions. With the ratification of the Declaration of Inde- 

pendence in ¯ 776, they were soon able to celebrate their new human rights 

achievements. As in the English Revolution, the new American republic was initially 

divided. Competing economic interests separated merchartts, farmers, and 
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plantation owners. There were also differences between the new and old 

states of the confederation, and already some tensions between South- 

ern stave-owning states and Northern states. While these tensions would 

ultimately result in a civil war (x 86o-I 865}, in the x77os, supporters of 

independence in both North and South were drawn together in opposi- 

tion to the British crown and its American loyalists. After their fight for 

independence from England, Americans. inscribed in the I788 consti- 

tution rights that favored wealthy property owners. However restricted 

the human rights claimed by the American republic, the success of the 

revolution drew international admiration. 
French soldiers who had fought on the side of the American revolu- 

tionaries returned to France to extol the accomplishments of the Amer- 

ican revolutionaries. With the country on the verge of national bank- 

ruptcy and confronting a nobility unwilling to share its power, many of 

these returning soldiers would follow the horde of hungry peasants and 

angry bourgeois from the streets of Paris to the Tennis Court, where the 

Third Estate General rallied and affirmed that it now constituted the Na- 
t:ional Assembly. The mixture of solemnity and optimism of that first rev- 

olutionary moment was admirably captured by the neoclassical painter 

Jacques-Louis David ( x748-i 8z 5) in his Oath of the Tennis Court ( x 79 ~ ). 

A month later, on July x4, i789, the movement took the streets as a crowd 

stormed the Bastille. Soon after, the revolutionary leaders drafted the De- 

claration of the Rights of Man and of the Citizen, one of the most im- 

portant human rights documents of the eighteenth century, affirming the 

principles of the new state based on the rule of universal law, equal in- 

dividual citizenship, and collective sovereignty of the people. With it, Ja- 

cobins and defenders of the French patrie proclaimed a new world in 

which "liberty, equality, and fraternity" would become, they hoped, uni- 

versal norms. 
Yet social divisions in France, initially eclipsed by the Third Estate in 

its fight against the ancien r~gime, now reemerged as voting rights were 

restricted to owners of property, along the lines of the British and 

ican example. Struggling to repel invading armies, the Third Estate was 

further divided by domestic social tensions. I~ the influence of property 

owners during the early phase of the revolutionary wars soon yielded to 

the ascent of a popular force, the sansculottes (I79Z-I794), the execu- 

tion of their leader, Maximilien de Robespierre (I758-I 794), marked the 

end of the revolutionary process and the empowerment of a new regime 

of notables whose ranks were drawn from monarchists and moderate 

republicans. As in England and America, the revolutionary universalism 
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of the French middle class gave way to an era of conservatism. Those 
seventeenth- and eighteenth-century struggles represented, however, the 
first important affirmafons of liberai ideas, and they were crucial for es- 
tablishing the secular foundation of human rights. These important 
events also serve as a guide to the first parr of our journey, which begins 
with the historical struggle for freedom of religion and opinion and leads 
to assertions of rights to life and to property. 

FREEDOM OF RELIGION AND OPINIO3~ 

The fight for freedom of religion and opinion repeatedly jolted medieval 

Christendom. Religiousintolerance had long since superseded the char- 

itable and universalist promise of the Gospels. The pervasive Christian 

fear of theTurks, a result of the Crusades (lO96-io99, II47-xx49, I~89- 

I192, and xzoz-Izo4), contributed to sharpening Catholic intolerance 

toward other religious groups. In addition to Muslims, European Jews 

were considered foreigners and often, personae non gratae in Western 

Christendom, and as such were subjected to various levels of discrimi- 

nation. The Fourth Lateran Council (i±15), for instance, banned Jews 

from government employment, in IZgO, Jews were expelled frotu En- 

gland, in x 306, from France. In Spain, initial tolerance gave way to per- 

secution during the Inquisition (I49z), and Jews were forced tb choose 

between conversion and eviction. In addition, Jews were o~en accused 

of performing acts of sacrilege and murdering children, charges that in- 

tensified during the Crusades and the Black Plague (~347-I35I), and as 

a result were often targeted as scapegoats and massacred~ 

Challengers from within the Catholic faith endured similar persecu- 

tions in the medieval age. The church, jealously guarding its wealth, was 

unwilling to accommodate sprouting heretic groups ~vhose demands for 

a new spirituality called for a genuine solidarity with and renewed in- 

terest in the plight of the poor. The Cathari, the Flumiliati, and the 

Waldenses were among the early heretic groups whose members defied 

the monopoly o~ the Catholic Church only to be subjected to many forms 

of discrimination and even public immolation. For those dissenters and 

sirmers who evaded earthly punishment, Dante’s Inferno (i 3 o 6-13 o8 and 

I3ZI) and Michelangelo’s Last Judgment (i534-i541) served as re- 
minders of their fate in hell Similar Catholic intransigence existed in the 

Spanish colonies, where, despite protests by the Dominican priest Bar- 

tolom~ de las Casas, Indians were persecuted without mercy in the name 

of Catholicism.24 Catholic efforts to crush all opposition finally encoun- 
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tered a force that could not be suppressed, as the rise o~ Protestantism 

reshaped prospects for religious freedom and helped ultimately to launch 

the broader Enlightenment struggle for human rights. 
Against the indisputable authority of a highly hierarchical Catholic 

Church, its spectacular and mundane authority, its claim to each person’s 

body and soul, its control of the individual’s destiny and the promise of 

eternal felicity in heaven--all demanding unconditional obedience to the 

feudal church--Protestantism proposed radical reforms.. Martin Luther 
(x483-~ 546}, the first to formulate Protestant principles, called for the 

centrality of the Bible as primary authority on issues of faith; the return 

to simple liturgies; separation between church and state; and individual 

responsibility in matters of salvation and in finding happiness on earth. 
Luther’s notion that % Christian man is the most entirely free lord of 

all, subiect to none," while at the same time he was the "dutiful servant 

BARTOLOM~ DE I.AS CASAS, IN DEFENSE OF THE INDIANS, 154.8 

[Y]ou seek tndians so that gently, mildly, quietly, humanely and in a Christian man- 
ner you may instruct them in the word of God and by your labor bring them to 

Christ’s flock, imprinting the gentle Christ on their minds, you perform the work 
of ~n apostle and will.receive an imperishable crown of glory from our sacrificed 
lamb. But if it be in order that by sword, fire, massacre, trickery, violence, tyranny, 
cruelty, and in inhumanity that is worse than barbaric you may destroy and plun- 

der utterly harmless peoples who are ready to renounce evil and receive the word 

of God, you are children of the devil and the most horrible plunderers of all .... 
Now if we shall have shown that among our Indians of the western and southern 

shores (granting that we call them barbar!ans and that they are barbarians) there 
are important kingdoms, large numbers of people who live settled lives in a So- 
ciety, great cities, kings, contracts of the law of nations, will it not stand proved 
that the Reverend Doctor Sepdiveda has spoken wrongly and viciously against 
peoNes like these, either out of malice or ignorance of Aristotle’s teaching, and 
therefore, has falsely and perhaps irreparably slandered them before the entire 
world. From the fact that the Indians are barbarians it does not necessarily follow 

that they are incapable of government and have to be ruled by others, except to 
be taught about the Cathotic faith and to be admitted to the holy sacraments. 
They are not ignorant, inhuman, or bestial. Rather, long before they heard the word 
Spaniard riley had properly organized states, wisety ordered by excellent taws, re- 
ligion, and custom. They cultivated friendship and, bound together in comn?on fel- 
lowship, lived in populous cities in which they wisely administered the affairs of 

both peace and war justly and equitably, truly governed by laws that at very many 

points surpass ours. 

From tn Defense of the Indians, 40.4-2. 
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of all, subject to everybody," restated Paul’s injunction: "[O]we no man 
anything, but to love one another.’’2s This became a rallying cry against 
the abuses of the Catholic Church. 

Luther’s views, as espoused, or revised, by supporters like Jean Calvin 
(x 5 og-r 564), had far-reaching political repercussions: they not only un- 

dercut the power structure cemented by the feudal church, but also the 
system of privileges granted by divine grace. The progress of the Protes- 
tant reformation alarmed the Catholic custodians of the status quo, and 
eventually also Luther himself, who feared social chaos and ended up 
condemning in x524 the German peasant rebellion against manorial 
lords. Even as Luther reverted to a more conservative view of Protes- 
tantism, hostility between Protestants and Catholics escalated, culmi- 
nating in a religious conflict that plagued late-sixteenth- and seventeenth- 
century Europe. 

The x 555 Augsburg Peace seemed to resolvethe conflict by officially 
recognizing Lutheranism in the Holy Roman Empire. According to the 
principle of cu]us regio, eius retigio, each prince was to decide for him- 
self whether he or his state should be Catholic or Lutheran. Yet the con- 
tinuous spread of Protestantism was now becoming more threateni.ng for 
Catholics, who ended up mobilizing armed t~orces against Lutheran ad- 
vances. This religious clash led to a series of wars that spread through- 
out Europe: the French civil wars of ¯ 56z-r 598; the Dutch revolution 
against Philip II of Spain in J~567-~579; the Spanish Armada Catdlica 
against England in x588; the Scottish rebellion against Mary Stuart in 

x 565-~ 568; the Thirty Years’ War of x 6x 8-x 648; and the Puritan revo- 
lution o~ x64z-x648 in England. 

Revolted by the appalling atrocities committed in the name of God 
during these religious conflicts, the Dutch legal scholar Hugo Grotius 
(x 583-~ 645) urged warring parties to maintain a spirit of religious tol- 
erance. "It seems unjust," he said, "to persecute with punishments those 
who receive the laws of Christ as true, but entertain doubts or errors on 
some external points."2a During the English civil war, the spokesman o~ 
the Levellers, John Lilburne (x 6r4-~657), proclaimed that "all men by 
nature are the children of Adam, and regardless of religious differences, 
they are all equal aild alike in power, dignity, authority and majesty.’’27 

tn the end, the struggle for religious freedom during the wars of the 
Reformation won some enduring success. The Treaty of Westphalia, 
ratified in October x648, put an end to the wars of religion. It granted, 
for instance, "the privilege of emigration to the subjects of such states if 
they dissented from the religion of their territorial lord; and whereas later, 
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for the better preserving of greater concord among the states, it was 

agreed that no one should seduce another’s subjects to his religion.’’2s It 

stopped short of providing individuals with freedon~ of religion, but the 

treaty nevertheless asserted the right to religious asylum and states’ pre- 

rogative to select their own religion. The treaty also divided Europe ac- 

cording to religious spheres of influence. A balance of power between 

Catholics and Protestants was achieved in Germany; England asserted 

its Anglican colors; Calvinism maintained a strong foothold in the 

Netherlands; France and the Italian states (despite intermittent occupa- 

tions by the Austrian Empire) remained loyal to the,papacy, 
With his famous Letter concerning Toleration (~69o), the English 

philosopher John Locke (,63z-r7o4) moved beyond the conservative 

concessions of Westphalia, demanding the individual’s, rather than the 

state’s, right to select a religion. Such a right, he argued, comes from "an 

inward persuasion of the mind, without which nothing can be accept- 

able to God."29 Yet the battle for religious freedom was far from over. 

In France, an important advance in that struggle had been the Edict of 

Nantes (x598), in which Henry IV had sought to end the French wars 

of religion by guaranteeing religious freedom to French Protestants (or 

Huguenots). In x658, however, Louis XIV revoked the edict, depriving 

the Huguenots of all civil and religious liberties. In England, the Parlia- 

mentpassed the Tolerant Act in ~ 689, which, though allowing some dis- 

senters to practice their religion, continued to exclude Jewish and 

Catholic worship. Alarmed by these violations, Locke called for a clearer 

separation between the church and the state. "Political society," he main- 

tained, "is instituted for no other end, but only to secure every man’s 

possession of the things of this life. The care of each man’s soul, and of 

the things of heaven, which neither does belong to the commonwealth 

nor can be subjected to it, is left entirely to man’s self."~° With these state- 

ments, Locke opened a new chapter in the struggle for religious freedom 

and freedom of opinion. 

The context for reviving that struggle was propitious. Throughou~ Eu- 

rope, the most dramatic effort to silence opinions (of religious or secu- 

lar nature) was the Index librorum prohibitorum--a list of proscribed 

books developed by the Roman Catholic Church that included the work 

of the well-known scientist Galileo, Licensing (or control over publica- 

tion) came to be regarded by many in England as an excess of Roman 

Catholic influence. So, when the Puritans disestablished the Anglican suc- 

cessor to the Roman church and the English Parliament reinstated li- 

censing in ~ 643, the political pamphleteer John Milton ( x 608-~ 674) rose 
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in protest: "He who kills a good book kills reason itsetf, kills the image 
of God... in the eye," he exclaimed in Areopagetica, a book that re- 
mains a classic plea fgr the freedom of the press.31 While conceding the 
need for criminal prosecutions in response to some types of publications, 
Milton proclaimed the importance of freedom of opinion: "[G]ive me 
the liberty to lmow, to utter, and to argue freely, above all liberties.. 
If truth is let free, it will overcome and win over all possible errors."32 
Milton’s beliefs ultimately prevailed, leading in ~695 to the abandon- 
ment of prepublication censorship in England. This victory became an 
important milestone in the fight for freedom of opinion artd the press, 
and was repeatedly invoked throughoutthe American and French 

Revolutions. 
Given the strong communal theocratic beliefs held by the early En- 

glish Pilgrims in America, one may have wondered whether American 

soil would prove fertile for the development of Milton’s and Locke’s per- 
spectives. The Pilgrims, after all, represented the radical fringe of the En- 
glish Reformation. For them, the Reformation had not gone far enough, 
having ended by merely supplanting one ruler (the pope) with another 
{the British crown). They believed that nowhere in England could they 
find a true church, and concl.uded that their ultimate salvation required 
their migration to the New World. In the first Puritan colonies of Ply- 
mouth and Boston, as in Calvin’s Geneva, the church was an integral 
part of the state. The fundamentai laws were &awn from the Bible, and 
only where the Bible was silent could men create laws.33 By the second 
half of the seventeenth century, Calvinism in America had grown to such 
an extent that the French and the Dutch were unable to limit its expan- 
sion.34 Its growing influence in America, however, would ultimately clash 
with that of the established English church. 

The major cleavage among the churches in colonial America divided 
Anglicans from Puritan dissenters. With growing political tensions be- 
tween England and the American colonists, this split might well have been 
a necessary condition for ensuring pluralism and religious tolerance. The 
rapid spread of religious sects during the prerevolutionary period, called 
th~ "Great Awakening," further secured this prospect.3s The Methodist 
movement seized upon the elements of feelings and conscience that Protes- 

tant orthodoxy had tended t.o neglect and gave a renewed and devotional 
impetus to the doctrine of grace and to the tradition of moral earnest- 
ness. In the middle years of the eighteenth century, waves of revivals and 
conversions led by Congregationalists and Presbyterians spread through 
the colonies. Many small, independent, Bible-centered groups, which 
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o~ten professed allegiance to Baptist teachings, also came into being dur- 

ing this period. 
Undoubtedly, the spread of divergent churches, combined with the in- 

creasing influence of the press, helped to influence the prerevolutionary 
spirit. There were initial efforts to hinder the freedom of the press, which 
paralleled similar attempts in England. The ~735 trial of the German im- 
migrant printer John Peter Zenger, indicted for his attacks on Governor 
Cosby of NewYork, and the r765 British Stamp Act, which placed a se- 
vere tax on newspapers, were among the many efforts to control the 
press.3~ The Stamp Act, in particular, intensified colonial resentment of 
the British, which was already growing in response to other taxes, and 
unleashed a radical form of journalism against the crown. Anti-British 
printers and activists such as Isaiah Thomas (r749-~83 x) and Samuel 
Adams (r 7zz-x 803) were among the inciters of the rebellious spirit of 

the ~77os. Nothing, however, could surpass the agitational journalism 
of Thomas Paine (x737-~rSog), whose work was actually read out loud 
to the revolutionary troops before battle. The "last Cord between En- 
gland and America" was now broken, Paine announced in x776, while 
urging his American compatriots to stand against England. "O ye that 
love mankind! Ye that dare oppose not only the tyranny but the tyrant, 
stand forth!.. ¯ Let none other be heard among us than those of a good 

citizen, an open and resolute friend, and a virtuous supporter of the rights 
of mankind and of the free and independent states of America."37 

Such combative pleas on behalf of freedom influenced the founding 

fathers. Thomas Jefferson (I743-I8Z6) championed the right of the 
dividual to religious opinion and freedom of conscience based on the rea- 
soning of Locke, Paine, and the French philosophes. "Religion," Jeffer- 
son asserted, "is a matter which lies solely between man and his God," 
and therefore it was necessary that °’a wall of separation [be] erected be- 
tween the Church and the State."38 This position was restated in the Vir- 
ginia Act for Establishing Religious Freedom (~786), a statute that en- 
trusted people with the right to follow the dictates of their conscience 
and called on the state to tolerate all religions without favoring one in 
particular.39 Three years later, the concept of the separation of church 
and state took its place as the first article of the Bill of Rights, part of 
the new Constitution of the United States of America. The struggle to 
separate church and state was not completed on the day the Bill of Rights 
(~79~) was adopted, however. Instead, "The wall was slowly erected 
stone by stone, in some states earlier than in others, in some states more 
completely than in 0thers."4° Even today, this partition is fragile and un- 
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der chailenge, as some Christian groups seek to institute religious cur- 

ricula (e.g., prayers, the teaching of Creationism, etc.) in American pub- 

lic schools. 

After American independence, limits on state control over the press 

needed to be secured. In anticipation of a. war with France, a law re- 

stricting criticism by the press was passed in r798. The Seditidn Act, 

defined in national security terms, made criminal the publication of "any 

false, scandalous and malicious writing.., against the government of 

the United States, or either House of Congress... or the President... 

with the intent to defame [them], tO bring them into contempt or disre- 

pute.’’41 Thomas Jefferson?s first inaugural address, however, provided 

the moral grounding for jurists to repudiate that act: "If there be among 

us those who wish to dissolve the Union or to change its republican form," 

he claimed, "let them stand undisturbed as monuments of safety with 

which error of opinion may be tolerated where reason is left free to com- 

bat it. ,,42 When the threat of war passed, the Sedition Act was repealed 

and freedom of the press restored. 

On the other side of the Atlantic, French intellectuals welcomed the 
winds of freedom coming from revolutionary America. Baron de 

tesquieu (r 689-~755), Jean-Jacques Rousseau (~7iz-~778), Voltaire 

(~694-~778), Baron Paul-Henri d’Holbach (~7z3-~789}, and Denis 

Diderot (x7~3-’:784), among many other French thinkers, had pro- 

claimed the importance of freedom of expression and other civil rights 

long before the American Revolution.43 They saw in revolutionary Amer- 

ica the realization of such ideals. Voltaire, more than any other deist 

philosopher of his time, has been identified as the archenemy of revealed 

knowledge and intolerance.44 "What is toleration?" he asked in ~764. 

"It is the natural attribute of humanity. We are all formed of weakness 

and error: let us pardon reciprocally each other’~ folly. That is the first 

law of nature." 4s 

Such a law of nature, advancing "freedom of communication of ideas 

and opinion," .was later singled out as "one of the most precious of the 

rights of man" in the French Declaration of the Rights of Man and of 

the Citizen (~ 789).~6 In its fight against religious intolerance, the French 

revolutionary pattie became the first country in the world ever to grant 

Jews civic emancipation and to allow them to hold public office~and 

this well before the hard-won legislative passage of the 18 z6 Maryland 

"Jewish Bill of Emancipation" in America. If the American Revolution 

left the church free from state supervision, with complete freedom in 

moral and educational tasks, the French revolutionary government im- 



THE FRENCH DECLARATION OF THE R|GHTS 
OF MAN AND OF THE CITIZEN, 1789 

¯.. The National Assembly recognizes and proclaims, in the presence and un- 

der the auspices of the Supreme Being, the following rights of man and citizen. 

1. Men are born and remain free and equal in rights; socia] distinctions may be 
based only upon general usefulness. 

2. The aim of every political association is the preservation of the natural and 
inalienable rights of man; these rights are liberty, property, security, and resist- 
ance to oppression. 

3. The source of all sovereignty resides essentially in the nation; no group, no 
individual may exercise authority not emanating expressly therefrom. 

4. Liberty consists of the power to do whatever is not injurious to others; thus 

the enjoyment of the natural dghts of every man has for its limits only those that 
assure other members of society the enjoyment of those same rights; such lim- 

its may be determined only by law. 

5. The law has the right to forbid only actions which are injurious to society. 
Whatever is not forbidden by Jaw may not be prevented, and no one may be con- 

strained to do what it does not prescribe. 

6. Law is the expression of the general will; atl citizens have the right to con- 
cur personally, or through their representatives, in its formation; it must be the 
same for all, whether it protects or punishes. All citizens, being equal before 

are equally admissible to all public offices, positions, and employments, accord- 
ing to their capaci~, and without other distinction than that of virtues and talents. 

7. No man may be accused, arrested, or detained except in the cases deter- 
mined by law, and according to the forms prescribed thereby. All who solicit, ex- 
pedite, or execute arbitrary orders, or have them executed, must be punished; 
but every citizen summoned or apprehended in pursuance of the law must obey 
immediately; he renders himself culpable by resistance. 

8. The law is to establish only penalties that are absolutely and obviously ~ec- 
essary; and no one may be punished except by virtue of a law established and 
promulgated prior to the offence and legalfy applied. 

9. Since every man is presumed innocent until declared guilty, if arrest be 
deemed indispensable, alf unnecessary severity for securingthe person of the ac~ 
cused must be severely repressed by law. 

:LO. No one is to be disquieted because of his opinions, even religious, pro- 

vided their manifestation does not disturb the public order established by law. 

11. Free communication of ide.as and opinions is one of the most premous of 

the rights of man. Censequent~y, every citizen may speak, write, and print freely, 
subject to responsibility for the abuse of such liberty in the cases determined by 

taw¯ 

12. The guarantee of the rights of man and citizen necessitates a public force; 

such a force, therefore, is instituted for the advantage of all and not for the par- 

ticular benefit of those to whom it is entrusted. 

$3. For the maintenance of the public force and for the expenses of adminis- 
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tration a common tax is indispensable; it must be assessed equally on all citi- 

zens in proportion to their means. 

14. Citizens have the right to ascertain, by themselves or through their repre- 

sentatives, the necessity of the public tax, to consent to it freely, to supervise its 
use, and to determine its quota, assessment, payment, and duration. 

15. Society has the right to require of every public agent an accounting of his 

administration.. 

16. Every society in which the guarantee of rights is not assured or separation 
of powers not determined has no constitution at all... 

17. Since property is a sacred and inviolable right, no one may be deprived 

thereof unless a legally established public necessity obviously requires it, and 
upon condition of a just and previous indemnity. 

plemented a more restricted and regulated policy toward the church. Its 
lands were placed at the disposal of the pattie, the clergy was provided 

with an honorable stipend, and bishops and clergymer~ were elected like 
any other public officials.47 Such a policy was designed to control the 
power of the clergy, which was closely allied ,vith the feudal nobility. 
Not surprisingly, as the conflict between the supporters of the ancient 
regime and the defenders of the French Revolution deepened, anticleri- 
cal measures assumed proportions not known in the New World. Indeed, 
after refractory French priests rose in revolt on the side of the aristoc- 
racy and allied with the royalists in the Vend&an counterrevolution, the 
young Jacobin government was marked by attacks on priests, including 
the wholesale closure of churches and the enthronement of the Goddess 
of Reason in Notre-Dame Cathedral. The de-Christianization process, 
further inflamed by an ultra-atheist group called the Enrag6s, might have 

alienated believers among the French peasantry and could have led to 
domestic chaos at a time when France was fighting a war with external 
enemies. At least this was what Robespierre believed. He thus called for 

a patriotic compromise, based on Rousseau’s view of civic religion, that 

he identified as the cult of the Supreme Being (or the cult of reason). Re- 

ligious feasts were celebrated under the banner of universal reason and 

were organized in order to raise popufar feelings of solidarity against the 

old regime. 
The triumph of reason associated with the Enlightenment reached its 

pinnacle during the French Revolution. Despite many setbacks over the 
succeeding centuries, the fight for freedom of religion and opinion was 
not in vain. Those rights would be recognized in the twentieth century 
as fundamental human rights proclaimed in the first clause of the UN 
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Universal Declaration of Human Rights (x948), in article 9 of the Eu- 
ropean Convention for the Protection of Human Rights and Fundamental 
Freedoms (~95o), article r3 of the American Convention on Human, 
Rights (I969), article x8 of the International Covenant on Civil and Po- 
litical Rights 1i966)~ and in article 8 of the African Charter on Human 

and Peoples’ Rights (x986). 

THE RIGHT TO LIFE 

Appeals to trust the human capacity to reason and think freely long pre- 
Ceded the Enlightenment, as chapter i showed. Such efforts were rooted 
in the writings of ancient Greek and Roman political thinkers, who ul- 
timately provided European Enlightenment thinkers and leaders with new 
moral tools in their struggle against tyranny. Because of these struggles 

surrounding the human capacity for rational thought, the Enlightenment 
was aptly described by the German philosopher Immanuel Kant (~7z4- 

¯ x8o4) as the "Age of Reason." Reflecting on the wisdom of nature and 
its laws, which some characterized as God’s imprint on earth, European 
visionaries of the new age employed reason not merely as a new way to 
combat religious oppression and arbitrary ruling, but also as a starting 
point to further individual rights, starting with the right to life. With the 
injunction "thou shall not kill," Judaism had already instructed people 
to honor individuals’ J:ight to life, an entitlement not only respected by 
other monotheistic religions, such as Christianity and Islam, but also by 

Buddhism, Hinduism, ’ and Confucianism. The difference was that rea- 
son rather than revelation or mystical devotion was now advanced as 

the basis for such a belief. 
Unfolding historical events had already shown that many who acted in 

God’s name could easily dismiss religious formulations of the sanctity of 
life. The record of human carnage created by waves of religious fanati- 
cism during the Reformation evidenced the futility of bartering human lives 
for religious power. If life could be so casually disposqd of by rulers, whose 
"revealed" wisdom could not be questioned, then new criteria other than 
revelation needed to be developed to constrain their arbitrary actions. 
Where else could humanists of the Reformation appeal, but to human rea- 
son~ to its universalist attributes, to its deist and peaceful intent? If reli- 
gion could not unite everyone, then reason would provide more concrete 
guidelines for transcending religious and parochial differences. 

Brandishing a torch of optimism amidst the graveyards of the English 
civil war, the English philosopher Thomas Hobbes (x 588-x 679) argued 
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for a fundamental right of nature, namely that "each man has to use his 

own power, as he will himself for the preservation of his own nature u 

that is to say of his own life.’’48 From this natural right derived "a pre- 

cept or general rule of reason that every man ought to endeavor peace, 

as far as he has hope of obtaining it."49 To secure that inalienable right 

to life, an individual could consider entering a social contract to join the 

commonwealth. For no reason other than the security of one’s life and 

peace, maintained Hobbes, should one surrender other forms of liberty 

enjoyed in the precivilized state of nature.. 

With other Enlightenment social contract theorists, Hobbes under- 

stood the state of nature as a hypothetical place in which no government 

existed. By speculating on how humans would fare under those condi- 

tions, one could identify why one would consider .entering into a social 

contract that would secure minimal rights. For Hobbes, the right to life 

was essential,¯ and a ~ocial contract would be void if it did not defend 

this right. The human rights discourse was emerging as a worldview wed- 

ded to realpolitik concerns. Ironically, one of the first realists in inter- 

national politics was also a human rights advocate. His assertion of a 

right .to life would ultimately be echoed in many international bills of 

rights (article 3 of the UN Universal Declaration, article 6 of the Inter- 

nationai Covenant on Civil and Poiitical Rights, article z of the Euro- 

pean Convention, article 4 of the American Convention, and article 4 of 

the African Charter). 

If indicted by the state, Hobbes further argued, one should not be forced 

to incriminate Oneself, In short, for Hobbes, self-defense in all circum- 
stances was a paramount human right,s° No matter how much the pro- 

tection of one’s body and life was trumpeted as inalienable during the En- 

lightenment and thereafter, what such protection meant in practice would 

become the subject of many controversies. When applied to those accused 

of crimes, for example, it was unclear where to place limits concerning 

imprisonment, torture, and the death penalty. In the same year as Hobbes’s 

death, the Habeas Corpus Act of x679 was promulgated in England as 

an ancient common law writ intended to correct violations Of personal 

liberty by the state. In the spirit of the Magna Carla, granted in ~zi 5 by 

King John to his barons, the Habeas Corpus established appropriate 

processes for checking the illegal imprisonment of people by inferior 

courts,sl Ten years later, the English Bill Of Rights restated similar rights 

and liberties of subjects by condenming abuses of those accused or con- 

victed of crimes: "[E]xcessive bail ought not to be required, nor excessive 

fines imposed, nor cruel or unusual punishments inflicted."s2 Although 
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there had been no explicit legalization of "cruel punishments" or tor- 

ture in England, torture was hardly forbidden. The threat of "pressing to 

death" under weights, for instance, was used to compel the accused to 

testify in court, while the rack and other instruments of torture were em- 

ployed to elicit legally admissible cortfessions,s3 

THE ENGLISH BILL OF RIGHTS, 1689 

¯.. Thereupon the said lords spiritual and temporal, and commons, pursuant to 
their respective letters and elections, being now.assembled in a full and free rep- 
resentative of this nation, taking into their most serious consideration the best 

means for attaining the ends aforesaid; do in the first place (as their ancestors 

in like case have usually done) ~the vindicating and asserting their ancient rights 
and I~berties, declare: 

i. That the pretended power of suspending of laws, or the execution of laws, 
by regal authority, without consent of parliament, is illegal.       . 

2. That the pretended power of dispensing with laws, or the execution of ~aws, 

by regal authority, as it hath been assumed and exercised of ~ater, without con- 
sent of parliament, is ilfegal. 

3. That the commission for erecting the later court of commissioner for eccl�- 
siastical causes, and all other commissions and courts of like nature are illega.~ 

and pernicious. 

4. That. levying money for or to the use of the crown, by pretence of preroga- 

tive, without grant of parliament, for Ionge r time, or in othe r. man nor than the same 
is or shall be granted, is illegal. 

5. Tha{ it is the right of the subjects to petition the King, and al~ commitments 

and prosecutions for such petitioning, are illegal 

6. That the raising or keeping a standing army within the kingdom in time of 
peace, unless Jt be with consent of parliament, }s against the law. 

7. That the subjects which are protestants, may have arms for their defence 
suitable to their condition, and as allowed by law. 

8. That the election of members of parliament ought to be free. 

9. That the freedom of speech, and debates or proceedings in parliament, ought 
not to be impeached or questioned in any court or place out of parliament. 

3LO. That excessive bail ought not to be required, nor excessive fines imposed; 
nor cruel and unusua[ punishments inflicted. 

11. That jurors ought to be duly impanelled and returned, and jurors which pass 
upon men in trials for high treason ought to be freeholders. 

12. That al~ grants and promises of fines and forfeitures of part$cular l~ersons 

before conviction, are illegal and void. 

:~3. And that for redress of all grievances, and for the amending, strengthen- 

ing, and pros.erring of the laws, parliament ought to be he~d frequently .... 
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Whether in Europe, China, Japan, India, the Middle East, or elsewhere, 

the most intricate and horrible tortures wereused as common forms of 

interrogation and punishment,s4 Some, like Sir Francis Bacon (.56~- 

z 6z6), defended the efficiency of torture; others, like Hobbes, quail/led 

its usage. If torture was used, Hobbes suggested, it should be under very 

specific circumstances and only to promote the search for truth, and this 

with the understanding that "accusations upon torture are not to be re- 

puted astestimonies."ss Yet the eighteenth century also witnessed vocif- 

erous condemnations of torture. Indebted to Montesquieu; the Italian 

criminologist and economist Cesare Beccaria (r738-x794) claimed that 

punishments should be relative to the severity of the offense, and imposed 

only when a defendant’s guilt was proven. With compelling logic, he ar- 

gued that 

[t]he dilemnia is not a novelty: either the crime is certain or it is not;if it is 

certain, then no punishment is called for other than what is established by 
law and other torments are superfluous because the criminal’s corffession 

is superfluous;.., if it is not certain, then an innocent man should not 

be made to suffer, because in law, such a man’s crimes have not been yet 

proven .... [Further, a] sensitive but guiltless man will tend to admit guilt 

if he believes that, in that way, he can make the pain stop.56 

In France, where the use o~ supptice (referring spedt]cally to the pubfic 

torture and execution of criminals) was one of the great evils of ]udicial 

procedure up to the time of the French Revolution, Beccaria found in 

Voltaire a kindred spirJ.t who would condemn torture repeatedly in his 

writings: "It is as absurd to inflict torture to seek out truth as it is to or- 

der a duel to assess who is the culprit," Voltaire wrote. "[O]ften the ro- 

bust and guilty one resists the ordeal, whereas the. debilitated innocent 

succumbs to it."s7 If Voltaire and Beccaria’s outcries against torture often 

fell on deaf ears in the eighteenth century, they were very much in the 

minds of the drafters of the major twentieth-century international legal 

documents on human rights,ss 

The right to life and to the integrity of one’s body, including the con- 

demnation of illegal imprisonment, was invoked with each unfolding war 

and period of political turmoil during the eighteenth century. During the 

Seven Years’ War (x756-~763), Rousseau defended life "as an essential 

gift of nature";s9 during the American revolutionary war, Jefferson 

echoed that view in the z776 Virginia Declaration of Rights; and in pro- 

revolutionary France, Kant admonished rulers, in The Metaphysics of 

Morals (~785), for treating individuals as a means rather than an end. 
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This stipulation of an essential law of nature, along with related personal 
guarantees mentioned in the Habeas Corpus and the English Bill of 
Rights, would have lasting effects on the promulgation of the American 
Bill of Rights and the ~7 89 French Declaration of the Rights of Man and 
of the Citizenrthe two documents most responsible for modern lega! 
formulations of human rights.6° By the end of the eighteenth century, tor- 
ture was widely denounced as a relic of the barbarism of another age, as 
the mark of a savagery decried as "Gothic." ~ 

The question of the death penalty for criminals (or the limitations of 
the "inalienable" right to life), however, created a deeper divide among 
intellectuals.~ The death penalty was taken for granted throughout the 
history of medieval criminal law. John Locke, among others, reiterated 
in modern terms the argument that life could be forfeited if anyone at- 
tempted to violate another’s natural rights,aa Should a criminal be pun- 
ished with death, he asked? "Each transgression," he answered, "may be 
punished to that degree and with so much severity, as will suffice to make 
it an ill bargain to the offender, give him cause to repent, and terrify oth- 
ers from doing the like. Every offense that can be committed in the state 
of nature may be also punished equally, and as far forth as it may in com- 
monwealth.’’64 More than half a century later, Rousseau echoed Locke’s 
view, observing that "it is in order that we may not fall victims to an as- 
sassin that we consent to die if we ourselves turn assassins."6s 

Ronsseau’s influence on the German philosopher Kant was consider- 
able. Like Rousseau, Kant did not see any contradiction between his 
support for the right to life (defined as a categorical imperative) and his 
defense of capital punishment. Referring to the idea of retributive pun- 

ishment (the talion law), he maintained that "if [an individual] has com- 
mitted a murder, he must die. In this case, no possible substitute can sat- 
isfy justice."66 Aside from murder cases, Kant identified other crimes 
punishable by death, inctudhag crimes against the state. Involdng the Scot- 
tish rebellion of i745, he believed that conspirators against the state de- 
served the death penalty, yet he warned that if a great part of the popu- 
lation was accomplice to such a plot, a sovereign should not get rid of 
all his subjects and reduce the country to chaos.67 He.thus urged sover- 
eigns, perhaps with a favorable eye toward the early achievements of the 
French revolutionaries, tO consider other punishments, including grant- 

ing mercy, so that the community of people might be preserved. Clearly, 
he suggested, "IT]he state will not wish to blunt the people’s feelings by 
a spectacle of mass slaughter.~6s 

Yet the spectacle of death as a form of punishment was not about to 
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end with Kant’s warnings. How many deaths by torture would be 

deemed necessary to revive the collapsing ancien rdgime? How many 
times would th.e guillotine dull its blade on the necks of enemies of the 
French Revolution? Executions were then public events and belonged to 
a series of rituals in. which power was either "eclipSed" Or "restored." 

"The public execution of the seventeenth and early eighteenth century," 
Michd Foucault has insightfully stated, "was not.., with all its theater 
of horror, a lingering hang-over from an earlier age. Its ruthlessness, its 
spectacle, its physical violence, its unbalanced play of forces, its metic- 
ulous ceremonial, its entire apparatus were inscribed in the political func- 
tioning, of the penal system.-69 

The horrible displays of public execution, often preceded by torture, 
stirred the minds of many Enlightenment humanists, who decried (he sav- 
agery of their contemporaries. "For most peopie," Beccaria complained; 
"the death penalty becomes a Spectacle and for a few an object of com- 

passion mixed with scorn.’’7o Beccaria’s thesis was that the severity of 
the death penalty was inferior to the prospect of life imprisonment as a 
deterrent to murder. "With the death penalty," l~e explained, "every les- 
son which is given to the nation requires a new crime; with permanent 
penal servitude, a single crime gives many lasting lessons." He argued 
further, "Murder which we have preached to us as a terrible crime, we 
see instituted without disgust ,and without anger. ,,71 Only in extreme cir- 
cumstances was Beccaria willing to consider the death of a citizem if the 
life of that citizen truly jeopardized the survival of the social contract, 
and when "the nation stands to gain or lose its freedom, or in periods 
of anarchy, when disorder replaces the law. ,,72 

Beccaria’s powerful arguments against the death penalty had wide 
influence. First punished in r767, his work was soon well known in 
British colonial circles and was reflected in calls from American politi- 

cal leaders such as Benjamin Franklin (i7o6-i79o) and Benjamin Rush 
{I746-xgx3} to abolish the d~rh penalty. For Rush, death penalty laws 
were "as unchristian as those which t~lerate or justify revenge."73 In 
France, Voltaire drew on Beccaria to criticize the French penal system: 
’S[A] Roman citizen could be condemned to death only for crimes that 
threatened the security of the state. Our masters, our first legislators, re- 
spected the blood of their compatriots, while we lavishly waste that of 
our8, ,~74 

Influenced by Beccaria, whose ideas were popularized in France by 
Voltaire, Robespierre called in 179I for the repeal of the death penalty, 
on the grounds that it was an unjust and ineffective way to deter crime. 
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When the state becomes an executioner, he maintained, it does not act 
like an individual who has been attacked and is using force in self-de- 

fense, but like a cold-blooded barbarian: "In the eyes of truth and jus- 

tice, the scenes of death that society commands with so much ceremony 

are nothing but cowardly murders, solemn crimes committed according 

to legal procedures, but by the nation at large."75 Just a year later, when 
Beccaria made his exception allowing the death penalty in cases where 

national security was at risk, Robespierre called for the death of Louis 

XVI after the king’s intercepted flight to the foreign enemies of France: 

Yes the death penatty in generaI is a crime and for that one reason: that. 
according to the indestructible laws of nature, it can be justified only in 
cases where it is necessary for the security of the person or the state .... 
Society can prevent [common-law offenses] by other means and render the 
culprit harmtess to injure her ~urther. But when a king is dethroned in the 
midst of a revolution whose laws are still in the making, a king whose very 
name draws the scourge of war onto a nation in tumult, neither prison nor 
exile can destroy the influence that Iris existence continnes tO exert on the 
public welfare .... Louis must die in order that our country must live.76 

Robespierre’s seemingly dichotomous view on capital punishment 

reflected the Eulightenment’s divide over this issue. Today’s controversy 

on tiffs matter dramatizes the Enlightenment’s legacy as supporters and 

opponents of the death penalty echo and expand upon positions defined 

two centuries ago. Thus modern abolitionists argue about the ~tility of 

capital punishment as a deterrent against crimes; that judicial errors have 
condemned the innocent to death; that perpetrators are often social vic- 

tims who should be provided with the possibility to redeem themselves; 

and that society’s deliberate violencd can only generate more violence.77 

These views are opposed by defenders of the death penaky who, in 

ply, assert that killing murderers indeed provides a deterrent, that only 
death ensures that a convicted murderer will not kill again, and that the 

families of murder victims deserve nothing less than the killer’s death 

and may require it as the psychological closure necessary for resuming 

their lives. 
The liberal camp remains split over the idea of capital punishment {par- 

ticular[y in the United States), and tensions over this issue are evidenced 

by the careful wording ot~ some current human rights documents. For ex- 

ample, the r 9 66 United Nations International Covenant on Civil and Po- 

litical Rights states in article z that "in countries which have not abol- 

ished the death penalty, sentence of death may be imposed only for the 

most serious crimes in accordance with law in ~orce at the time of the 
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commission of the crime." Article 4 states that "anyone sentenced to 

death shall have the right to seek pardon or commutation of the sen- 

tence." This prudent language may welt underline the divisiveness gen- 

erated by a more general question, namely, under what conditions may 

the state deprive an individual of inalienable rights? Liberals’ answers to 

this question diverge, not just with regard to the question of the death 

penalty, but also with regard to another central tenet of liberal rights: 

the right to private property. 

THE RIGHT TO PRIVATE PROPERTY 

New forms of mercantilist activities that emerged during the Renaissance 
rekindled efforts to define the individual’s right to private propert). 
Strengthened by trade overseas, the call for such a right by merchants 
and the rising bourgeoisie could no longer be dismissed. With the ad- 
vance of Lutheranism and the Reformation, the fight for property rights 
was initially couched in the terminology of revelation. The English Lev- 
ellers, for instance, identified property earned as the fruits of one’s labor 
as sacred under the biblical injunction "thou shall not steal.’’78 The work 
ethic of the emerging capitalist age was consistent with the Protestant vi- 
sion of man’s providential destiny on earth, Max Weber later explained 
in his Protestant Ethics and the Spirit of Capitalism. Indeed, Protestants 
maintained that only through relentless work on the land, God’s imprint 
on earth, could individuals reach an intimate communion with the 
Almighty. Regarded as a radical human rights affirmation in the seven- 
teenth century, the right to property would become a major source of 
contention in nineteenth- and twentieth-century human rights discourse. 

If Hobbes could apply the importance of an inalienable natural right 

to the property of one’s own body and life, the Levellers would extrap- 
olate from that the equally sacrosanct right to acquire property from one’s 
work. Yet not everyone among the English rebels agreed with this for- 
mulation. Parliamentary Independents like Cromwell and Henry Ireton 
(~6xi-~65~) argued at the ~647 General Council of the Army in Putney 
that equating the right to life with the right to property was tantamount 
to claiming a right to take anything that one may want, irrespective of 
the rights of others. If the right to property is a natural right, proposed 
Ireton, "then show me what step or difference there is why I may not by 
the same right take your property.’’79 A Leveller spokesman, Thomas 
Rainborough (?-x648), replied that this was merely a mischaracteriza- 
tion of the Levellers’ position, which was consistent with respect for oth- 
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ers’ natural rights,s° This view had been developed a year earlier by the 
English pamphleteer and Leveller Richard Over,on (~ 63 x-x 664). In his 
tract entitled "An Arrow against all Tyrants," he stated: 

nature not 
To every individual in nature is given an individual property by be has 
to be invaded or usurped by any. For everyone, as he is himself, so 
a self propriety, else he could not be himself; and of this no second may 
presume to deprive o~ without manifest violation and affron~ to the very 
principles of nature and of the rules of equity and justice between man and 
man. Mine and thine cannot be, except this. No man has power over my 
rights and liberties, and I over no man.sl 

Debating the legitimacy of property rights as a natural right was not 

a mere semantic exercise but had additional civil rights implications, in- 

cluding implications for the question of universal manhood suffrage. For 
Independents like Cromwell and Ireton, only property in freehold land 

or chartered trading rights entitled.men to voting rights. Levellers, on 
the other hand, argued for a less restrictive property franchise than the 
one stipulated by the Independents. They believed that all men except 
servants, alms recipients, and beggars should be granted voting rights. 
This was consistent with their belief that political freedom was best en- 

sured when individuals (e.g., soldiers and craftsmen) were engaged in 

independent activity,s2 
Despite these differences over what constituted reasonable qualifica- 

tions for political freedom and manhood suffrage, Independents and Lev- 
elters alike equated political freedom with some sort of individual prop- 
erty ownership and independence. Thus they introduced the liberal 
notion that freedom is first earned through independent economic ac- 

tivity. Although the right to vote remained limited, the fight to property 
was eventually won, albeit at a high human cost, and feudal la~d tenures 
and arbitrary taxation were abolished in England. Whereas the first phase 

of the revolution (~64z-~648) empowered the properrded by granting " 
sovereignty to Parliament,s3 the second phase galvanized .more radical 
concerns, voiced by peasants like the Diggers, who were animated by the 

vision of an agricultural communist society. 
The Diggers’ beliefs were more radical than those of the Levellers, who 

had the support of independent menof small property. Under the lead- 
ership of Gerrard Winstanley (x 6o9-~ 669) and William Everard (~ 575- 
~65o), the Diggers, who conceived of the English civil wars as a strug- 
gle against the king and the great landowners, asked for the establish- 
ment o~ communal property. Now that Charles had been executed, they 
argued, land should be available for the very poor to cultivate. They also 
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called for further tegal and political democracy and the rejection of the 

state church. Their increasing activities, however, alarmed the common- 

wealth government and triggered the hostility of local landowners. Ha- 

rassed by legal actions and mob violence, they had dispersed by the end 

of March ~65o. 

With the restoration of Charles II in x 66o, the disbanding of the New 

Mode] Army, which had won the English civil war for Parliament, and 

the return of confiscated estates to the crown and to bishops, the liberal 

as ~vell as the radical hopes of the civil wars seemed var}quished. Yet the 
debates that unfolded throughout the two periods of the English civil 

war were to inform subsequent debates overproperty and political rights. 

Not only did these early English civil war debates on property and vot- 

ing rights anticipate future liberal tensions, they also heralded some of 

the radical dimensions of the nineteenth-century socialist critique of lib- 

eralism. Starting .with Locke, forty years after the English civil wars, the 

Levellers’ position was once again echoed during the relatively.more con- 

servative settlement of the ~ 688 Glorious Revolution. 

Like the Levellers, Locke argued in ~ 689 that "everyman has a prop- 

erty in his person; this nobody has a right to but. himsel£ The labor of 

his body and the work of his hand, we may say, are properly his.’’~4 In 

GERRARD W|NSTANLEY, "A DECLARATION 
FROM THE POOR OPPRESSED PEOPLE OFENGLAND," 1649 

We whose names are subscribed, do in the name of all the poor oppressed people 

in England declare unto you, that call yourselves lords of manors, and lords of the 
land, that in regard the I~ing of Righteousness, our Maker, hath.enlightened our 
hearts so far as to see that the earth was so made purposely for you to be lords 

of it, and we to be your slaves, servants, and beggars; but it was made to be a 
common livelihood to atl, without respect of persons; and that your buying and 

selling of land, and the fruits of it, oneto another is the cursed thing, and was 
¯ brought in by war; which hath and still does establish murder and theft in the hands 

of some branches of mankind over others, which is the greatest outward burden 

and unrighteous power that the Creation groans under .... 
And while we are made to labour the earth together, with one consent willing 

mind; and while we are made free, that every one, friend and foe, shall enjoy the 

benefit of their creation, that is, to have food and raiment from the earth, their 
mother; and every one subject to give account of their thought, words and actions 
to none but to the one only Righteous Judge and Prince of Peace, the Spirit of 
Righteousness that dwells and that is now rising up to the rule in every creature, 
and in the whole globe. 

From Selections from His Works, 44-45. 
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urging individuals not to spoil or waste God’s creation and to leave 

enough for everyone’s subsistence, Locke also voiced some of the more 

collectivist concerns expressed in the English civil wars. Further, he main- 

tained that the rights to life and property were inalienable rights of na- 

ture that the state, to gain moral legitimacy, had to secure. Without 

spelling out how people’s political voice would be heard in civil society-- 

other than suggesting people’s right to rebel if a government failed to re- 

spect its mandate--Locke offered innovative proposals to curb political 

abuses. By proposing a separation of powers (legislative, executive, and 

federative} based (~n a system of checks and balances, he developed a 

unique institutional model for safeguarding natural rights principles, prin- 

ciples that would inspire eighteenth-century European revolutionaries. 
American revolutionaries enthusiastically modeled their new govern- 

ment according to ideas advanced by Locke, the Leveliers, and Mon- 

tesquieu, who owed his popularity to his lucid philosophizing about En- 

glish institutions. What the American founding fathers took from the 

British, following Locke’s Second Treatise (~69o) "and Montesquieu’s 

Spirit of Laws (~748)i was the idea of the division and the balancing of 

power. Indeed, the constitution clearly reflected the view that unless the 

three ciasses of governmental power--the legislative, the executive and 

the judicial--were separated, political freedom and the certainty of ba- 

sic human rights would not secured. In an atmosphere of protests against 

a centralized sovereign power, American revolutionaries developed a 

unique federal system by allocating power between central and local 

governments and drafting all constitutions so as to limit each level of 

government by means of a separation of powers. 
Following Paine’s impassioned condemnation of the British monar- 

chy in Common Sense, they also rejected the English system of constitu- 
tional monarchy, which was identified with George III. Along with Paine, 

many expressed their dislike for special hereditary privileges, a position 

exemplified by the constitution of Massachusetts (and many other state 
constitutions), which affirmed that no government should be instituted 

"for the profit, honor or private interest of any one man, family or class 

of men.’Ss Not only did the Declaration of Independence reject monar- 

chy, it also called for the protection of inalienable rights, famously re- 

ferring to the rights to life, liberty, and the pursuit of happiness. The same 

year it was signed, George Mason placed property rights in the first clause 

of the Virginia Declaration of Rights. In the spirit of Locke, the Virgini.a 

Declaration granted people the right "to institute a new government" 
should the state fail in its mandate to secure individual rights. 
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THE UNITED STATES DECLARATION OF INDEPENDENCE, 1776 

When in the course of human events it becomes necessary for one people to dis- 
solve the political bands which have connected them with another and to assum6, 

among the powers of the earth, the separate and equal station to which the laws 
of nature and of nature’s God entitle them, a decent respect to the opinions of 
mankind requires that they should declare the causes which impel them to the 
separation. 

We hold these truths to be self-evident, that all men are created equal; that 
they are endowed by their Creator with uncertain unalienable rights; that.among 
these are life, liberty, and the pursuit of happiness. That to secure these rights, 

governments are instituted among men, deriving their just powers from the con- 
sent of the governed; that, whenever any form of government becomes destruc- 
tive of these ends, it is the right of the people to alter or to abolish it, and to in- 

stitute a new government, laying its foundation on such principles, and organizing 
its powers in such form, as to them shall seem most likely to effect their safety 
and happiness. Prudence, indeed, will dictate that governments long established 
should not be changed for light and transient causes; and, accordingly, all expe- 
rience hath shown that mankind are more disposed to suffer, while evils are suf- 

ferable, than to right themselves by abolishing the forms to which they are ac- 

customed. But when a long train of abuses and usurpations, pursuing invariably 
the same object, evinces a design to reduce them under absolute despotism, it 
is their right, it is their duty, to throw off such government and to provide new 
guards for their future security. Such has been the patient sufferance of these 

colonies, and such is now the necessity which constrains them to alter their for- 

mer systems of government. The history of the present King of Great Britain is a 
history of repeated injuries and usurpations, all having, in direct object, the es- 
tablishment of an absolute tyranny over these States .... 

" We, therefore, the representatives of the United States of America, in general 
Congress assembled, appealing to the Supreme Judge of the world for the recti- 
tude of our intentions, do, in the name and by the authority of the good people of 

these colonies, solemnly publish and declare, that these united colonies are, and 

of right ought to be, free and independent states" that they are absotved from all 
allegiance to the British crown; and that all political connection between them and 

the state of Great Britain is, and ought to be, totally dissolyed; and that, as free 
and independent states, they have full power to levy war, conclude peace, con- 
tract alliances, establish commerce, and to do all other acts and things which in- 

dependent states may of right do. And, for the support of this declaration, with a 
firm reliance on the protection of Divine Providence, we mutuatly pledge to each 

other our lives, our fortunes, and our sacred honor. 
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This should not suggest that all state constitutions were fully egali- 
tarian, as even the most [iberal ended up providing advantages to the. 

owners of property. That principle was expressed in some of the state 
constitutions that supported manhood suffrage for those who showed 
"sufficient evidence of attachment to the c0mmonity,’’86 Even the most 

radical proponents of the revolution accepted that premise. Benjamin 

Franklin, presumably a staunch believer in the equality of all men, in- 
sisted that to allow those who had no land to vote in legislative elections 

was "an impropriety."87 Thomas Jefferson contended that suffrage 

should be extended to "everyman who fights or pays."ss James Madi- 
son voiced concern about the following dilemma: "[A]llow the right to 

vote exclusively to those with property, and the rights o~[ persons maybe 

oppressed .... Extend it equally to all, and the rights of property or the 
claims of justice may be overruled by a majority without property."s9 

The Constitutional Convention initially called for universal male suf- 

frage but soon adopted, following Samuel Adams’s draft, a restriction 

on the franchise. Under the restriction, a white man was allowed to vote 
if he owned real estate worth £3 a year or real and personal property 

with a value of £6o.9° As a result, the voting constituency was far less 

than half of the adult male population.91 The property frar~chise was 

justified along the same lines as those advanced by advocates of the Par- 

liamentary cause during the English civil war, namely that political free- 

dom and public office holding would be best served by white indepen- . 
dent men who were either free of material concerns or had property at 

stake. In some instances, the property franchise was fixed at a very con- 
iderable fi~ure; in Massachusetts, for example, it was established at 
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£x,ooo, in Maryland at £5,000, and in South Carohna at £xo,oo . 

These requirements were consistent with the political ascendancy of a" 

propertied ruling elke that included rich governors and senators--al| 

elected by the wealthy sector of the electorate. 

Despite these conservative features of its outcome, the American Rev- 

olution inspired people to fight tyrannical regimes and to spread the hu- 

man rights credo of an emerging liberal age. Constkutionalism, federal- 

ism, limited government, property and civic rights were not new ~deas 

in Europe. John Adams (x735-I8z6), a great figure of the Continental 

Congress (x774-I777) and the second president of the United States 

(z797-~Sox), would later report that the American Revolution was 

"Locke, Sidney, Rousseau, and de Mably," that is, the ideas of European 

philosophers put into practice. The American struggle for independence 

turned the human rights aspirations of the French into a tangible possi- 
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bility, As the news of the revolution spread in French salons, clubs, and 

the press, it began to stir members of the Third Estate, who felt increas- 

ingly frustrated by the political corruption and economic abuses of the 

ancien regime. 

The fall of the Bastille opened the gates for the arrival of new civic 

rights, and the Declaration of the Rights of Man and of the Citizen hailed 

universal rights previously acclaimed by the Americans. Its article 7, for 

instance, stated that no one ~’may be deprived of property rights unless 

a legally established public necessity requires it and upon condition of a 

just and previous indemnity." In reference to political freedom, it declared 

that "sovereignty resides essentially in the nation .... The law is the 

expression of the general wit1; all citizens have the right to contribute 

personally or through their representatives .... All citizens being equal 

before it, are equally admissible to all public offices, positions and em- 

ployment according to their capacity, and without other distinction than 

that of virtues and talents" (articles 3 and 6)293. 

These words initially suggested that in contrast to the American sys- 

tem, no property qualification would be required for political participa- 

tion and manhood suffrage. Yet after having fought strenuously .for the 

elimination of privileges granted to the nobility, Abb~ de Siey~s (~ 748- 

~83 6) and other like-minded deputies found no inconsistency in favor- 

ing male taxpayers or property owners as the only eligible "active" vot- 

ing citizens capable of holding public office. "All the inhabitants of a coun- 

try should enjoy the right of a passive citizen.., but those alone who 

contribute to the public establishment are like the true shareholders in 

the great social enterprise. They alone are the true active citizens, the true 

members of the association.’’94 With revolutionaries like Jacques Guil- 

1aurae Thouret and Rabaut Saint Etienne, Siey~s presented a report that 

formed the basis for subsequent legislation on suffrage qualifications and 

office holding. Only three months after the Frenchdeclaration of rights 

was issued, voting rights and public office holding were denied to pas- 

sive citizens--including domestic servants, women, and all those who did 
not pay taxes equivalent to three days of labor. Invoking the principles 

of the declaration, Robespierre was among the few ~vho protested the 

decree: 

What sort of system is it in which an honest man, despoiled by an unjust 
oppressor, sinks into the class of the befots while his despoiler is raised by 
this very crime to the ranks of the citizens.., in short, what is the worth 
of my much vaunted right to belong to the sovereign body if the assessor 
of taxes has the power to deprive me of it by reducing my contribution by 
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a cent if it is subject at once to the caprice of man and the inconsistency of 

~ortune?9s 

Although the property-based franchise was set at a lower threshold 
than the one adopted in the United States, it reflected the liberal and bour- 
geois character of the initial phase of the French Revolution. Revolu- 

tionaries such as Abb~ de Siey~s, Marquis de Lafayette (~757-r834), 
Georges Danton (1759-I 794), Pierre-Joseph Cambon ( x 756-18 zo), and 
Franqois-Antoine Boissy d’Anglas (x756-xSz6} were all proponents of 
a rapid expansion of commerce and the unrestricted .accumulation of 
property. They opposed supporters of the popular class, like Robespierre 

and Louis de Saint-Just {x767-~794), who were associated with the more 
radical phase of the French Revolution. Robespierre had warned the Ja- 
cobins to limit the free accumulation of wealth. The right to property, 

he insisted, should not be permitted to infringe upon the rights of oth- 
ers, in particular those of the poorer citizens: the sansculottes (the urban 

popular class) and the peasantry. He also proposed a progressive tax on 
incomes and the drawing of a clear distinction between property rights 
justly and unjustly exercised; only the former type, he believed, should 
be protected by the state. His views, however, were defeated and omit- 
ted from the constitution of x793, and the property qualification was 

maintained.96 
This decision reflected the eighteenth centnry’s endorsement of prop- 

erty as a right and voting as a male privilege to be earned. It also illus- 
trated the tension of a bourgeois consciousness torn between self-interest 
and a humanistic opposition to feudalism and self-interest, j. A. Pocock 
aptly remarks that the social thought of the. eighteenth century can be 
envisaged as a single momentous quarrel oscillating between the world- 
wide compassion of Roman patriotism and the particularism of private 
investors. The Enlightenment’s inability to reconcile economic and po- 
litical rights sharpened domestic Social divisions that would later be fur- 
ther intensified by the rise of the nineteenth-century labor movement. 

The notion of property, recognized as an inalienable right by the UN 
Universal Declaration of Haman Rights, the American Convention on 
Human Rights (article 2.), and the African Charter on Human and 
Peoples’ Rights (article x4), would remain a point of contention among 
the participating members of the UN. For instance, soon after the es- 
tablishment of the UN, the Soviet Union rejected article I7 of the Uni- 
versal Declaration, insisting that targe units of property should be in the 
hands of the state (see chapters 3 and 4). Meanwhile, the question of 
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how to implement liberal rights internationally added another sourc~ of 

division to the human rights debate as conflicting views on that question 

¯ further shaped the developing liberal character of human rights. 

THE STATE AND JUST-WAR THEORY 

The Enlightenment’s vision o£ human rights stipulated that rights to prop- 

erty, religious freedom, and life needed to be protected by the state not 

only against aggressive individuals, but also against predatory states. To- 

day, as during the Enlightenment, the state is both admired as an ei:ficient 

vehicle for promoting human rights and feared for its potential to abuse 

those rights, especially during wartime. Italian interstate conflicts in the 

fourteenth century had already prompted lawyers like Bartolo de Sas- 

soferrato (i3 i4-i3 57) and Baldo degli Ubaldi (i3±7-i4oo) to address 

the proper wartime conduct of states. Their doctrines became influential 

in Spain, Portugal, and Germany. Machiavelli, in the fifteenth century, 

further elaborated guidelines aimed at tempering conflicts over the unifi- 

cation of Italy. The Dominican friar Francisco de Vi~orio (T485--I546) 

joined the critical chorus, condemning in the sixteenth century the con- 

quests and colonial policies of the Spanish empire and defending the rights 

of non-Christians and American natives, thereby becoming the founder 

of the Spanish school of international law.97 

Throughout Europe, the wars of the Reformation intensified debates 

over the international application of natural law and highlighted the role 

and responsibility o.f states as central actors in the world community. Mer- 

cantilists looked to the state as the best vehicle to promote their inter- 

ests and pursue their economic ventures. At the same time, the state, rather 

than the supranational authority of the Catholic Commonwealth, was 

also envisioned as the most efficient vehicle for the advancement of hu- 

man rights norms--norms consistent with religious tolerance and mer- 

cantilist purs~aits. "Justwars" were thus rationalized accordingly. 

The German publicist and jurist Samuel Pufendorf (I63 ±-i 694}, the 

English scholar and jurist Richard Zouche (r 59o-v 66I), the Swiss ju- 

rist Emmerich de Vattel ( x 7 . 4-I 767), and the Dutch legal scholar Hugo 

Grotlus were major participants in the debates over just war.98 Each of- 

feted advice to state leaderS, finding in Islam and medieval Catholic 

scholasticism important contributions to this qLlesdon.99 Because of the 

growing importance of the nation-state, they also pledged loyalty to the 

mercantilist state, which they viewed as an important mechanism for wag- 

ing just wars and promoting peace and human rights. Their views, above 
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all, captured a period in transition between the medieval system of 
ternational law and the birth of the modern international system, between 

a system established under the control of the Roman papacy and the em- 
peror and one based on state sovereignties as sanctioned by the ;Freaty 

of Westphalia. 
No one was better abie than Hugo Grotius, one of the most influen- 

tial legal thinkers of his time, to imagine the changes of the time and new 
possibilities for international cooperation. To mitigate the occurrence and 
the effects of the wars that plagued his epoch, he called on heads of states 
to restrain violence for reasons of humanity and Jfreedom of religion. State 
leaders, he argued, along with others, needed first to avail themselves of 
negotiations and diplomacy, tf military action was inevitable, he insisted 
that it needed to be both tempered and used only for the right reasons. 
Natural law instructed leaders on whether and how to initiate a just war 

and provided guidelines consistent with the prevailing spirit of mercan- 
¯ filism and free enterprise. With Pufendorf and other legal theorists, Gro- 
tius defined just wars as wars waged for defense, recovery of property, 
and punishment of the ,tmjust.1°° Preventive war undertakeu because of 
fear of an imminent attack, he added, was also legitimate. Which types 
of war were then forbidden according to natural law? Those infringing 
upon natural law principles, namely, wars for the appropriation of oth- 
ers’ property, wars that subjugated ’’auy people by force on the grounds 
that they deserved to be slaves," wars aimed at repressing religious dif- 
ferences, and wars driven by expediency rather than necessity.1°1 

Retaining many of Grotius’s teachings, Pufendoff partly disagreed with 
his Dutch counterpart, asserting, "iF]ear alone does not suffice as a just 
reason for war, unless ~ve determine with a morally evident certitude that 
there is an intention tO hurt us."~°2 Customary laws, Pufendorf further 
elaborated, needed to be adopted by states intervening on behalf of a 

third party: 

It is obvious that people wage war not only on their own behalf, but often 
ot~ the behalf of others. But for this to be done rightly, a just cause for 
warring is required, at least in the one who is being assisted. In the one 
who is going to render aid to the other, however, there should be some 
special bond by which he is connected to the chief belligerent, one that 
makes it appropriate for him~ in order to meet his obligation to one man, 
to treat another who is equally a man in a hostile fashion}°3 

At first glance, Pufendorf’s notion of a "special bond" is evasive and 

seems to contrast with his initial¯ insistence on the need for clear criteria 
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before waging preventive war. Indeed~ an unqualified notion of a "spe- 

cial bond" could indulge a third party’s whimsical preferences by en- 

couraging that party to act only when its perceived national self-interest 

was at stake and exempting it from acting on humanitarian grounds. 

Reflecting his epoch’s preoccupation with curtailing the strong author- 

ity of the Catholic commonwealth, Pufendoff’s views also illustrate grow- 

ing sentiments favoring the sovereignty of nation-statesin intervention 

and other matters. 

That concern was deemed so important that neither Grotius, Vattel, 

Pufendorf, Christian yon Wolff (r 679-x 754), nor any other Enlighten- 

ment humanist thinker advanced the idea of a supranational state rem- 

iniscent Of papal or imp.erial dominion. If anything, the natural, law 

among ~iations was characterized by its advisory nature: it informed na- 

tions of their mutual advantages and the range of actions that were "per- 

missible" if they were to abide by the rule of nature and reason. "The 

law of nations," Grotius commented, "derive[s] its authority from the 

consent Of all, or at least of many nations. It was proper to add MANY, 

because scarce any right can be found common to all nations, except the 

law of nature, which itself too is generally called the law of nations. Nay, 

frequently in one part of the world, that is held for the law of the na- 

tions, which is not so in another.’’1°4 The law of nature encouraged co- 

operative behavior among nations but rejected the idea that the state 

ought to be subjugated to a supranational power. Referring to the ex- 

ample of the Roman province, Grotius asserted, "For those nations are 

not sovereign states of themselves, in the present acceptation of the word; 

but are subordinate members of a great state, as slaves are members 

a household." 

Such a statement resulted in the commonly held belief that natural 

law could be secured by strong s~ates without any need for authoritative 

supranational political structures. This view also grew out of the con- 

comitant historical development of human rights norms and mercantil- 

ism. Mercantilism required a strong state to launch trade expeditions 

overseas, yet it also needed new international norms of cooperation to 

prevent wars and other possible obstructions to the free flow of goods. 

If the seventeenth century united the interest of the mercantile nobility 

and that of merchants, by the eighteenth century such an alliance was 

questioned. For members of the rising middle class, state mercantilism 

would prove to be too restrictive both domestically, where they were ex- 

cluded from the political process, and internationally, where the weak 

political leverage of property owners undercut opportunities for trade. 
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The towering Scottish economist Adam Smith (*7z3-x79o) formu- 

lated best the principles of this new economic challenge. Against the mo- 

nopolistic nature of both feudalism and mercantilism, Smith saw in the 

pursuit of individual self-interest the possibility of an ui~impeded devel- 

opment of the common good. In a concept he introduced in The Theory 

of Moral Sentiments (~75.9) and developed in the Wealth of Nations 

(I776), Smith depicted self-seeking individuals as being led by "an in- 
visible hand.., tthat] without knowing it, without intending it, [serves 

to] advance the interest of the society."l°~ The system of perfect liberty, 

he asserted in his ~ 7~6 masterpiece, must operate according to the drives 

and constraints of human nature as channeled by intelligently tailored 
institutions.1°7 Should such institutions ensure free economic competi- 

tion, the individual’s constant drive for self-improvement, pitted against 

others driven by the same competitive urge, would maximize the pros- 

perity of the entire society. 

Reviewing four main historical stages of political organization--the 
age of huntsmen, nomadic agriculture, feudal or manorial farming, and 
commercial interdependence--Smith concluded that the final stage rep- 

resented the highest form of individual liberty. Insightfully, he observed 

that a civil government established for the purpose of protecting prop- 

erty rights "is in reality instituted for the defense of the rich against the 

poor, or of those who have property against those who have none at 
all.’’1°8 Yet the forces of the market, he explained, constituted a mecha- 

nism that would drive the prices of commodities down to their "natu- 

ral" and most affordable level, despite short-term aberrations and in- 

equality. Praising a guild-free wage and private ownership rather than 

government-constrained enterprises, he introduced the case for what 

would become known as laissez-faire capitalism-1°9 

Left largely unexplored I~y Smith, however, was the question of which 

form of government was best suited to ensuring free markets. In the sec- 

ond half of the seventeenth century and throughout the eighteenth cen- 

tury, many visionaries viewed a republican regime as the best way to pro- 

mote laissez-faire policies and peace between nations and to ensure liberal 

rights domestically. Cromwell and Lil.burne had justified the pursuit of 

an English revolutionary war on betialf of a British republic, but it was 

with Jean-Jacques Rousseau that the concept of the nation-state, justified 

by his theory of the social contract, was substantially broadened. 

Rousseau went beyond Hobbes’s notion that the state should be pro- 

tective yet authoritarian, and further than Locke’s view of a minimal lib- 

eral state ratified by a social contract of atomistic individuals. The state 
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had a different task, insisted Rousseau. It needed tobe identified with 

people’s will, or the votontd gdndrale (the generat will), an organic 

tity that ~ranscended the sum total of the individuals who comprised it. 

In the state, individuals were not merely securing the rights.they acquired 

in the state of uature but were creating a new entity, one committed to 

the common welfare. Later joined by revolutionaries and illuminati like 

Jefferson, Paine, Robespierre, and Kant, Rousseau advanced the idea that 

inequitable and unrepresentative states were by naturethe basis of global 

disorder. It was only by means of just political institutions that the rights 

of a citizen could blossom and war would disappear. 

What would promote the development of such political institutions ? 

The spread of commerce would encourage republicanism, argued Paine. 

By rendering individuals as well as nations useful to one another, the 

necessity for war would be eclipsed. "If commerce were permitted to act 

to the universal extent it is capable," Paine explained, "it would extir- 

pate the system of war, and produce a revolution in the uncivilized state 

of Governments. The invention of commerce has arisen since those Gov- 

ernments began, and it is the greatest approach towards universal civi- 

lization that has been made by any means not immediately flowing from 

moral principles."ll° The p~inciple of republicanism, now linked with 

the spirit of laissez-faire, was ,videly viewed as a panacea against the out- 

break of wars. Echoing. Paine, Kant remarked that "civil freedom could 

no longer be infringed without disadvantage to all trades and industries, 

and especially to commerce," and vice versa.1~1 That view, essentially un- 

changed since its eighteenth-century origins, would find expression in the 

post-cold war foreign policy doctrine of the world’s only superpower, 

which linked world peace to the synergetic expansion of markets and 

democracy. 

Yet not everyone was so optimistic about the widely accepted affinity 

between commerce and human rights, Rousseau had warned the Polish 

and Corsican governments that commerce bred inequity and war. In the 

tradition of the French Physiocrats, Rousseau, like FranFois Quesnay 

(x 694-~r 774), instead favored representative states based on self-sufficient 

agrarian economies.~lz "Leave all the money to others," ... if]arm well 

¯ your fields without worrying about the rest.., financial systems pro- 

duce venal souls," wrote Rousseau, pointing to the possible flaws of a 

human rights vision predicated solely on commercial transactions, a view 

later shared by Jefferson and Robespierre.113 Whether capitalism should 

be applied.solely to agriculture, as the Physiocrats suggested, or to com- 

merce, as Smith argued in repudiating the Physiocrats’ belief system, all 

I . ii, iii1 mill " 
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of the sympathizers of the revolutions agreed on a central point: repub- 

lican institutions were the only way to promote peace and human rights. 

Should a republican supranational entity be instituted to. force ag- 

gressive states to enter the civilized world community? With the excep- 

tion of Kant, no supporters of the French Revolution were willing to en- 

dorse such an option. In Abridgement of the Project for Perpetual Peace 

(x7 ~ 3 }, the French publicist and reformist Abb~ Charles de Saint-Pierre 
(~658-~743), following Henry IV’s idea of a "grand design plan," pro- 

posed the establishment of a European confederation that would name 

a permanent, indissoluble arbitration council to solve disputes between 

states and even stipulated that the council’s arbitration would be bind- 

ing.it4 Yet as Rousseau argued in his Judgement on Perpetual Peace 

(~ 7 5 6), the development of international harmony and rights could never 
be achieved by self-serving princes and monarchical regimes. Sympathetic 

to the objectives of the world federation proposed by Saint-Pierre, he nev- 

ertheless remained skeptical about its viability and deplored the repres- 

sive tendencies of big governmental institutions that were sure to be man- 

ifest in such a supranational behemoth}is 
Addressing part of Rousseau’s concerns, and loyal to the spirit of the 

categorical imperative that invited individuals "to act according to prin- 

ciples which can be adopted at the same time. as universal law," Kant 

further explored the idea of a cosmopolitan corffederation premised on 

republican states.116 He suggested that since individuals had relinquished 

their "lawless freedom" for their own good upon entering the republi- 

can state, the state now needed to surrender some of its "lawless free- 
dom" for the sake of global welfare. The "general will," he insisted, could 

only exist peacefully as tong as each state recognized an authority above 

itself. In an effort to develop accountable domestic and international in- 

stitutions for securing human rights, he envisioned that 

[t]bere shall be no war, either between individual human beings in the 
state of nature, or between separate states, which, akhough internally law- 
governed, still live in a lawless condition in their external relationships 
with one another .... [W]e must simply act as if it could really come about 
(which is perhaps impossible), and turn our efforts towards realising it and 
towards establishing that constitution which seems most suitable for this 
purpose (perhaps that of republicanism in all states, individually and 
collectively).117 

Whereas most intellectuals and politicians remained unconvinced, at 
the end of the eighteenth century, that such a cord:ederation of states was 
feasible, many agreed with Kant and Paine that republicanism and some 
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version of laissez-faire would favor peace. If, while Constructing this re- 
publican and laissez-faire order, war had become a necessity to eradicate 
the vestige of the old regimes, then the eighteenth century needed to 
redefine the seventeenth century’s contribution to just-war theory. Indeed, 
though condemned in principle, revolutionary wars were now deemed 
just so long as they promoted property rights for all, laissez-faire eco- 
nomic policies, and republicanism. 

In the x 77o% there was seldom disagreement among supporters of re- 
publicanism over the justice of a revolutionary war to redress American 
rights usurped by the British. At one end of the spectrum, revolutionar- 
ies like John Dickenson (x 73 z-x 8 o8) continued to praise the king while 
calling for some form of resistance. At the other end of the spectrum were 
defenses of the people’s right to change the government at any time. As 
one speaker at the annual Orations in colonial Boston expressed it, civil 
liberty is "a power existing in the people at iarge, at any time, for any 
cause,.., to alter or annihilate both the mode and essence of any gov- 
ernment and adopt a new one in its stead."us The Declaration of Inde- 
pendence ultimately advanced a relatively more moderate position on 
the justifications of revolutionary change: "Whenever any form of gov- 
ernment becomes destructive of these ends [life, fiberty, and property], 
it is the right of the people to alter or to abolish it, and to institute new 
government, laying its foundations on such principles and organizing its 
power in such form, as shall seem most likely to affect their safety and 
happiness." 119 Although America did not use the sword to spread its rev- 
olutionary message beyond its natural frontiers, its example inspired oth- 
ers to take up arms against tyranny. 

Soon after the fall of the Bastille, French revolutionaries found them- 
selves facing troops sent by foreign dynasties that feared the diffusion of 

human rights ideas beyond the newly established French Pattie. Drafted 
in a leuOe en masse, French soldiers of the new patriotic army saw them- 
selves as the liberators of Europe. "Ot Ye Austrians, ye Prussians!" wrote 
Paine in his address to the people of France, "ye who turn your bayo- 
nets against us, it is for you, it is for all Europe, it is for all mankind, and 
not for France alone that she raises the standard of liberty and equal- 
ity,"120 Robespierre defined the objectives of the French revolutionary 
wars in similar terms: 

We wish an order of things.., where distinctions arise only from equality 

itself;.,, where industry is an adornment to the liberty that ennobles it, 

and commerce the source of public wealth, not simply of monstrous riches 

for a fev~ families .... May France stand for the glory of all people, fight 
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the terror of oppressors, console the oppressed, become the ornament of 

the universe; and in sealing our work with our blood may we see at last the 

dawn of universal felicity gleam before us. This is our ambition, this is our 

aim.121 

The credo of the Declaration of the Rights of Man and of the Citizen, 

invoking the vision of universal felicity, justified the wars against the en- 
emies of the French revolutionaries. With counterrevolutionary forces on 

the rise at home and abroad, Robespierre even called for the institution 

of a strong centralized government: "The object of constitutional gov- 

ernment," he explained, "is to preserve the Republic; the object of the 

revolutionary government is to establish it."a22 If centralism could be de- 

picted as essential for warding off the enemies of the revolution, it would 

be less easy to rationalize the creation of an expedient judiciary machine 

during the last phase (~793-~794) of the French Revolution, a vehicle 

for killing many less radical revolutionaries like Danton or the feminist 

Olympe de Gouge (x748-~793). 
Was Saturn now eating his own children? asked Danton before his 

execution. It might have been the similar use of violence on behalf of a 

revolutionary cause in the early nineteenth century that prompted the 

Spanish painter Goya to paint with disturbing sensationalism a fear- 

crazed old man, Saturn, driven by the blind instinct of self-preservation, 

eating one of his children (I 8 z x). The revolutionary excesses carried out 

during the Red Terror and its aftermath begged crucial questions: Which 

means are justified to promote human rights? Do all means justify their 

human rights goals? These questions would be widely debated within the 

socialist movement in the nineteenth and twentieth centuries. In the late 
eighteenth century, however, violence and war were generally accepted 

as means of las£ resort for implementing republican ideals--with the as- 

sumption that once republics were established worldwide, wars’would 

vanish. Would revolutionary wars, however, in fact lead to a world fed- 

eration that would secure the rights upheld domestically by new repub- 

lican regimes? Even Kant, the only defender of a confederation of re- 

publican states, remained conflicted on that question. On the one hand, 

he saluted the French Revolution "as a moral predisposition within the 

human race." t23 On the other hand, consistent with his central belief in 
the supremacy of individual life, he denounced "any uprising that bursts 

into rebellion. ¯ ¯ [as] .the worst punishable crime in a community."124 It 
is left unclear from Kant’s statements how France could have fought 

against despotism except through resistance to authority, rebellion, the 
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breach of agreements, killings, or interference with the internal affairs 

of the enemy’s country--recourses that were all condemned by Kant.12s 

Nevertheless, if Kant was unique in trying to grapple with the prob- 

lem of ends and means, his inconsistency on how to promote human 

rights was in fact symptomatic of his era. Many revolutionarie~ were un- 

clear about how to proceed with a just-war strategy. For instant.e, no 
one asked at what point in the revolutionary war process republicanism 

and commerce would triumph, or what the acceptable extent ~¢as to 

which violence could be used to save the revolution. These incongruities 

and omissions were born in the tumult of an uncertain age that lacked 

historical precedents for a democratic revolutionary struggle. Yet the eigh- 

teenth century’s standards nevertheless offered an important contribution 

to the human rights debates over means of implementation. The eighteenth 

century revisited the seventeenth century’s criteria for just wars--that 

is, those waged for self-defense, the recovery of property, and freedom 

of religion--by considering legitimate the right to.wage wars to estab- 

lish a more inclusive republican sovereignty and to promote republican 

ideals. 

The late Enlightenment’s preference for laissez-faire economics over 

a supranational authority as central to the spread of republican ideals 

and peace is still shared by many Western politicians. Despite increased 

international recognition of human rights today, nothing contained in 

the UN charter authorizes "the United Nations to intervene in matters 

which are essentially within the domestic jurisdiction of any state" (ar- 

ticle 2). Nevertheless, recent inconsistent humanitarian justifications for 

military interventions reflect continued liberal ambivalence about loy- 

alty to the national interest versus solidarity with an international au- 

thority predicated on human rights. Both during the Enlightenment and 

today, this dual allegiance has contributed to the perpetuation of a dou- 

ble standard of moral behavior in which various appeals to human rights 

obligations remain subordinated to "the national interest." 

HUMAN RIGHTS FOR WHOM? 

In addition to being characterized by such conflicts over means and ends, 
the eighteenth century universal liberal agenda was undermined by an- 
other set of concerns over who would be the primary beneficiaries of hu- 
man rights. Unquestionably, the social conditions of many improved dur- 
ing the Enlightenment. Tiie struggle for the right to life, freedom of 
religion and opinion, and property rights broke the back of feudal regimes 
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and transformed humankind’s prospects for realizing human rights. De- 
spite the Enlighte~mertt’s critical contribution to the development of the 
modern human rights agenda, the revolutions of the mid-seventeenth and 
eighteenth centuries remained incomplete. Manyindividuals were still 
considered ineligible to be entrusted with all the freedoms invoked by 
the English, American, and French declarations of rights. Propertyless 
male citizens and all women were considered secondary or passive citi- 

zens and denied voting rights and political participation; women’s legal 
status continued to be subiugated to the authority of their husbands; with 

rare exceptions, slavery persisted; the rights of indigenous populations 
within European colonies were violated; in many places, homosexuality 
was still regarded as a criminal act; the civil rights of Jews continued to 
be denied even in revolutionary countries; and finally, despite the pledge 

of the French revolutionary army to liberate all European nationalities, 
their lack of political freedom remained unchanged under Napoleon’s 

continental system. 
As the drama of revolutionary upheavals tlnfolded, the Enlightenment 

era gradually revealed the limits 0f its universal promise of rights. The 
English civil war might have coincided with the development of funda- 
mental rights (i.e., the right to life, freedom of opinion, and property), 
but those rights were not extended to everyone. The emergence of radi- 
cal groups like the British agrarian communists the Diggers, who strove 
to be recognized as full-fledged, citizens under the British sky, attested to 
the exclusive character of the revolution; their hopes for civil equality 

were soon thwarted by the political ascendancy of men of property. The 
Diggers’ disillusionment with the revolutionary process was well 
scribed by Gerrard Winstanley: "[S]ome of your great offices .... 

told 

me that we Diggers took away other men’s property from them by dig- 
ging upon the common; yet they have taken mine and other men’s prop- 
erty of money (got by honest labour) in taxes and free quarter to ad- 
vance themselves, and not allowed us what they promised us; for it [is] 
this beam in their own eyes they cannot see,"126 

Similar sentiments against the inequitable resolution of the American 
Revolution were expressed by Thomas Jefferson, who complained in 

x785 that "the property of this country is absolutely concentrated in a 
very few hands."127 More consequential outrage was expressed by the 
x786-x787 Shay’s Rebellion in western Massachusetts. Rebuffed after 

an appeal to the state legislature for relief, debt-ridden farmers organ- 
ized a rebellion under the leadership of Daniel Shay (x747-ISzS). The 
rebels argued that the state legislature was in the hands of the wealthy 
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and was .being used for their benefit. Growing support for the rebellion 

worried many in the upper classes in other states. Their concerns were 

ultimateiy allayed when the federal arsenal crushed the rebellion. As a 

result of ihe rebellion, however, the Massachusetts legislature enacted 

laws easing the economic condition of debtors. 128 

Similar popular disillusionment over the consolidation of power by 

French propertied men.could be observed in revolutionary France. Robes- 

pierre’s proposal to limit the accumulation of weatth and grant every man 

the right to vote was rejected by the French National Assembly. Eco- 

nomically disadvantaged and politically disempowered, members of the 

Fourth Estate--the peasantry and the sansculottes--were not able to 

bridge the growing economic gap between themselves and the wealthier 

sector of the population. Though they were briefly in power, their radi- 

cal agenda did not outlast Robespierre’s revolutionary government and 

was superseded (in ~794) by the Thermidorian reaction. The Thermi- 

dorians wanted to guarantee the social preeminence and political au- 

thority of the bourgeoisie within the liberal regime. With Thermidor, the 

progressive forces of the Enlightenment era were in retreat, challenged 
by the interests of a greedy commercial class. 

By casting aside dated customs and old economic structures, the emerg[ 

inn commercial age had initially infused women with new emancipatory 

hopes. "With every great revolutionary movement," o bserved Friedrich 

Engels, "the question offree love came into the foreground.’,129 Coin- 

ciding with the advent of Protestantism, sexual revolutionaries argued 

that a monogamous partnership based on mutual love should replace 

arranged marriage. Theoretically, a single moral standard would now 
have to be applied to both sexes.~30 This prospect unleashed radical spec- 

ulations by Milton, who, with the clergyman Hugh Peters (z598~66o) 

and Ms. Attaway, defended the freedom to divorce. The essayist and play- 

wright Francis Osborne (~593-~659) entertained even more daring 

propositions by celebrating polygamy and annually renewable marriage 

contracts, and the novelist Henry Neville (, 6zo-~ 694) depicted a cheer- 

ful polygamous utopia in the Island of the Pines {z668).131 

In reality, these assaults on conventional thinking were ephemeral~ 

soon supplanted by a conservative backlash that defended the inequab 

ity of the sexes and a strict division of labor between men and women. 

Although the social condition Of Englishwomen was better than that of 

most women in other parts of Europe, their legal position remained in- 

ferior to that of men. They were, for instance, subjected to different forms 

of punishment than were men, for the same offense. They were not al- 
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lowed to sit on the same bench as their husbands when in church and 

were often subjected to beatings.132 Some contract theorists, such as 

Pufendorf, Hobbes, and Locke, had recognized some form of women’s 

equality in the hypothetical state of nature, but none entertained such 

ideas when considering women’s status in civil society. Women, they as- 

sumed, would consent to their husbands or male political authorities in 

exchange for protection once they entered a conjugal or a social con- 

tract.~33 At the turn of the seventeenth century, a British feminist writer, 

Mary Astell (~666-~73s), highlighted her era’s double standard, com- 

paring the .limits placed on the power of sovereigns with the almost lim- 

itless power of husbands over wives. Sarcastically, she asked, "If the au- 

thority of the husband, so far as it extends, is sacred and inalienable, why 

not that of the Prince? ,,134 
Her concerns were echoed throughout the eighteenth century. In z775, 

Thomas Paine deplored the plight Of women in the Pennsylvania Maga- 

zine: "Society, instead of alleviating [women’s] condition, is to them the 

source of new miseries.’,13s Abigail Adams (~744-r 8 ~ 8) suggested in a 

famous letter to her husband John, "Remember the Ladies" (x 776), that " 
he be more generous than his ancestors as he helped orchestrate Amer- 

ica’s independence from Great Britain. She warned him not to grant hus- 

bands unlimited power over their wives: "Remember all men would be 

tyrants if they could." Despite her warning that women were determined 

to foment a rebellion if they had no political voice, John Adams scorn- 

fully rebuffed her request, asserting that ’%ve know better than to repeal 

our Masculine systems.’’136 Confirming this position, the constitution 

avoided mentioning women, that is, one-half of the population under its 

jurisdiction. 
The French Declaration of the Rights of Man and of the Citizen, like 

the American constitution, excluded women from political participation. 
With the hope of converting Queen Marie-Antoinette to the women’s 

cause, the French pamphleteer and playwright Olympe de Gouge, echo- 

ing the views of the French philosopher the Marquis de Condorcet 

{z743-x794) and Etta Palm d’Aelders (I743-?), wrote a Declaration of 

the Rights of Women in I79X. In it, she called for respect for women’s 

natural rights as equal to the rights of male citizens outlined in the ~789 

declaration. Writing in a time which still viewed women as passive citi- 

zens, dependent socially and economically on the male sex, she added a 

special proviso to protect women from plights specific to their gender. 

Her declaration included the right to have one’s children recognized by 

their fathers and various other protections for unmarried women to be 
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provided by the state.137 Invigorated by the militancy of the French- 

women, the English writer Mary Wollstonecraft (~759-x797}, in her Vin- 

dication of the Rights of Woman ( x 79 ±), made a similarly passionate and 

insightful plea for women.’s education combined with social and politi- 

cal equality. 138 

French law was not changed in response to the important role women 

had assumed in the revolutionary process. While they were active in pop- 

ular assemblies, galleries, and clubs, and even risked their lives in the bat- 

tle to save the revolution, women were nonetheless denied the full rights 

of citizens. Their dual role was justified by Louis-Marie Prudhomme 

(~75z-~83 z) who, without scruple, urged Frenchwomen ot: all ages and 

all stations to arm themselves with burning torches for the sake of the 

revolution, but who contifiued, "[o]nce the country is purged of all these 

hired brigands, we will see you return to your dwellings to take up once 

again the accustomed yoke of domestic duties.’’~39 In the final stage of 

the French Revolution, women’s opportunities were further curtailed. 

French deputies like Philippe Fabre d’Eglantine (x75o-~794), Jean- 

Baptiste Amar ( ~755-~8"6), and Pierre Gaspard Chaumette (~763-r794} 

decided that organized women’s activities, including women’s involve- 

ment in political associations, were threatening, and forbade their exis- 

tence.I4° With the Thermidor, and later with the establishment of the 
Napoleonic Code, women’s hopes of emancipation were crushed. 

While women and propertyless individuals remained at the margin of 

English, American, and French societies, France advanced considerably 

the status of homosexuals, slaves, and Jews.14~ At the beginning of the 

revolution, the death penalty was removed for all sexual crimesl With 

the revision of the criminal codes under Napoleon, homosexuals were 

granted the same rights as other citizens. To be more specific, the codes 

now left unpunished any sexual activity occurring in private between con- 

senting adults (whether between women, men, or men and women), as 

long as their actions were not the subject of public indecency. The French 

legislated for the first time in favor of sexual privacy, while sexual free- 

dom remained severely restricted in the English and American penal 

books (akhough prosecutions of sodomy or "acts against nature" were 

rare).142 

On the issue of slavery, Montesquieu’s work L’esprit des lois was a 

pivotal contribution to the abolitionist cause. It influenced many other 

French revolutionaries, like the constitutional monarchist the Comte de 
Mirabeau (I749-x79 r) and Lafayette, as well as members of the ~788 

Black Friends Association, which supported the emancipation of slaves. 
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OLYMPE DE GOUGE, THE DECLARATION OF THE RIGHTS OF WOMAN, 1790 

¯.. Mothers, daughters, sistersland] representatives of the nation demand to 
be constituted into a national assembly. Believing that ignorance, omission, or 

scorn for the rights of woman are the only cause of public misfortunes and of the 

corruption of governments, [the women] have resolved to set forth in a solemn 
declaration the natural inalienable and sacred rights of woman in order that this 
declaration constantly exposed before all the members of the society, will cease- 

lessty remind them of their rights and duties; in order that the authoritative acts 
of women and the authoritative acts of men. may be at any moment compared 

with and respectful of the purpose of all political institutions and in order that cit- 
izens’ demands, henceforth based on simple and incontestable principles, will al- 

ways support the constitution, good morals, and the happiness, of all. Conse- 
quently, the sex that is as superior in beauty as it is in courage duringthe sufferings 

of maternity recognizes and declares in the presence and under the auspices of 
the Supreme Being, the following Rights of Womanand of Female Citizens .... 

Article I. Woman is born free and lives equal to man in her rights. Social distinc- 

tions can be based only on the common utility. 

Article II. The purpose of any political association is the conservation of the nat- 

urat and imprescriptiNe rights of woman and man; these rights are liberty, pro~- 

arty, security, and especially resistance to oppression .... 

Article VI. The taw must be the expression of the general will; all femate and male 
citizens must contribute either personally or through their representatives to its 
formation; it must be the same for all: male and female citizens, being equal in 

the eyes of the law, must be equally admitted to all honors, positions, and pub- 
lic employment according to their capacity and without other distinctions besides 

those of their virtues and talents .... 
Article XI. The free communication of thoughts and opinions is One of the most 

precious rights of woman, since that liberty assures the recognition of children by 
their fathers. Any female citizen thus may say freely, I am the mother of a child 
which belongs to you, without being forced by a barbarous prejudice to hide the 

truth; [an exception may be made] to respond to the abuse of this iiberty in cases 

determined by the law .... 

Articte Xlfl. For the support of the public force and the expenses of administra- 

tion, the contributions of woman and man are equal; she shares all the duties 

{corv~es] and all the painful tasks; therefore, she must have the same share in 
the distribution of positions, employment, offices, honors, and jobs [industrial .... 

Article XVII. Property belongs to both sexes whether united or separate; for each 

it is an inviolable and sacred right; no.one can be deprived of it, since it is the 
true patrimony of nature, unless the legally determined punic r~eed obviously dic- 

tates it, and then only with a just and prior indemnity .... 

Nevertheless, the £ear that the eradication o~ the Slave system would con- 
tribute to the decline of French national wealth silenced many initial sym- 
pathizers. Slavery and the slave trade, essential to the maintenance of 
colonial plantations, thus remained in place for the next five years.14s 
Vincent Og~, a young representative of the Assembly of the Colonists, 
went to Paris in ~789 to prdss mulatto claims for equal civil and politi- 
cal status on the grounds that mulattoes were men ot~ property and slave 
owners. His plea was rejected.144 Yet Robespierre, along with the parish 
priests and revolutionary sympathizers Abbfi Gr~goire (x 75 o-x 83 x ) and 
Abb~ Raynal (x7~3-~:796) went further, decrying the lot ot~ slaves in the 
colonies. Their efforts were countered by individuals like Antoine Bar- 

nave (’r761-1793 ), a lawyer for th~ city of Grenoble and a central figure 
in the French National Assembly, who unscrupulously warned his audi- 
ence against abolition. "Abandon the colonies," he said on behalf of the 
Colonial Committee, "and the sources of prosperity will disappear."a4s 
With the spread of slave rebellions in the z79os in Saint Domingue (now 
the Dominican Republic), Haiti, Guadeloupe, and Martinique, the Com- 
mittee of Public Safetya4s finaliy adopted, at the National Convention 
on February 4, x794, a decree abolishing slavery. Yet the taste of eman- 
cipation enioyed by former slaves soured eight yqars later, in x 8oz, when 
Napoleon restored colonial slavery. 

The British, who abolished the slave trade in their colonies in x 807, 

ENTRY FOR NEGRO IN ENCYCLOPAEDIA BRITANNICA~ 1798 

Negro, Homo pelti nigra, a name given to a variety of the human species, who are 
entirely black, are found in the Torrid Zone, especially in that part of Africa which 
lies within the tropics. In the complexion of negroes we meet with various shades; 
but they likewise differ far from othe¢ men in all the features’of their face. Round 

cheeks, high cheek-bones, a forehead somewhat elevated, a short, broad, fiat 

ndse, thick lips, small ears, ugliness, and irregularity of shape, characterize their 
external appearance. The negro women have their loins greatly depressed, and 

ve~ large buttocks, which give the back the shape of a saddle. Vices the most 
notorious seem to be the portion of this unhappy race: idleness, treache~, re- 
venge, cruelty, impudence, stealing, lying; profanity, debauchery, nastiness and 
intemperance, are said to have extinguished the principles of natural law, and to 
have silenced the reproofs of conscience. They are strangers to every sentiment 
of compassion, and are an awful example of the corruption of man when left to 

himself. 

From Encyclopaedia Britannica, or a Dictionary of Arts, Sciences and Miscellaneous Literature, 

3d ed. (Edinburgh: A. Bell and (2. Macfarquhar, J_798). {Modeled on La grende encyclop~die.) 
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were nonetheless influenced by the early French revolutionary example. 

In North America, however, abolitionist efforts were less successful as 
Thomas Paine’s passionate denunciation of the African slave trade in 

1775 was rejected.147 Although he kept slaves on his estate, Jefferson 

shared some of Paine’s discomfort, and in 178z called for the abolition 
of slavery and for respect for Indians.14~ Nonetheless, the interests of slave 

owners on the Southern plantations prevailed in the constitution. Indeed, 

articles i and 4 perpetuated slavery and, with a perverse mathematical 

logic, tailed for counting each black and mulatto as three-fifths of a per- 

son; Article x also excluded Native Americans from apportionment for 

representation)49 
Despite the limitations described above, France carried the torch of 

freedom further than any other country. It was the first country to free 

slaves, decriminalize homosexual activity, and emancipate Jews. The 

claration of the Rights of Man and of the Citizen had proclaimed free- 

dom of religion and opinion, yet it was initially unclear whether Jews 

would qualify as citizens. The Prince de Broglie (I 75 6-I794), an officer 

from Colmar, spoke against the idea, arguing that the Jews’ "present ex- 

istence can be regarded as a great misfortune for [the Alsace] province." 
Blaming Jews for lending enormous sums of money, he called for deny- 

ing them the title and rights of citizen,ts° The Bishop of Nancy, La Fare 

(i75±-i8z9), joined the anti-Semitic chorus by stating that Jevcs were 
foreigners and should not be allowed to enioy rights held by the French 

people.aS1 Yet after tumultuous discussions of the rights of the Jewish com- 

munities, a deputy o{ the National Assembly, Adrien Jean Francois 

port, proposed a daring motion that would finally admit Jews as equal 

citizens of the republic. The motion passed on September zT, 
The French decision was soon emulated in Holland, Germany, Austria, 

Hungary, and England.ls3 

Granting minority rights and freeing all repressed nationalities 
throughout Europe was part of the French revolutionary agenda.~s4 With 

the decree of November. I9, ~79z, the Constituent Assembly declared 

"in the name o{ the French nation [the decree} Will bring fraternity to nil 

people wishing to recover their liberty."ass Revolutionary principles as 

celebrated by the French began to spread through all of Europe, not oniy 

through "wars of liberation," but also through well-organized local mi- 

nority groups who had been influenced by French republican ideals. In 

the most despo~cally governed countries of eastern Europe, such as Hun- 

gary, political unrest took the form of conspiracies, tn England and Prus- 

Human Rights and the Enlightenment 

sia, Jacobin clubs, such as the London Corresponding Society and the 

Wednesday Society, proliferated. 

By 18o7, French armies under Napoleon Bonaparte had swept across 

Europe. Napoleon now organized a continental system to unite Europe 

and cripple Britain by cutting off its trade.~sa The system attempted to 

organize the economy of continental Europe with France as its center. It 

promulgated an internationalist human rights ideology that presup- 

posed the consent of the European peoples to a new era of republican 

governance. European Jacobins initially regarded Napoleon as their lib- 

erator. He spoke repeatedly of the Enlightenment and .urged all people 

to work with himagainst the medievalism, feudalism, ignorance, and ob- 

scurantism still, prevaiIing in Europe. Hopes were high that France 

would continue to champion the principles of liberty and equality, and 

that Napoleon, whose victories spread these principles abroad, was the 

"man of destiny," what Hegel called "the world spirit on a white horse." 

For the continental bourgeoisie, The Declaration of the Rights of Man 

and of the Citizen became the charter of a new world, the constitution 
of a universal society that Europe should exemplify. 

The rhetoric o£ a French crusade to liberate ensiaved people, however, 

was soon swept aside in Napoleon’s policies, as the deeds of the libera- 

tor began to resemble the piay o¢ old-fashioned power politics. The united 

European flag, which Napoleon brandished during the ’~wars of libera- 

tion" against absolutist regimes, served mainly to increase France’s eco- 

nomic power and national prestige at the expense of its allies. Indeed, 

national emancipation was not really granted to Jacobins outside o~ 

France. The unification o~ Italy, for instance, may have been implied by 

the creation of the Italian kingdom, but the new state was promptly trun- 

cated by the French annexation of one-third of the peninsula, including 

all the terrkory north of Rome to France. Sections of Croatia, Carnofia, 

and the Dalmatian coast, annexed as the Illyrian provinces, were given 

a strictly administrative unity: the name was borrowed from a Roman 

prefecture, and the language favored there was not Croat, nor Italian, 

but French. The unfulfilled promises of national emancipation began to 

be ever more deeply resented by the subjects of the Napoleonic Empire. 

It was nevertheless the case that the rational reforms Napoleon hatro- 

duced in Italy and in the German states helped shatter t:eudal particular- 

ism and clear the way ~or the development of national institutions. As a 

champion o~ liberal reforms in spite of himseIf, Napoleon taught the Ital- 

ians and the Germans how to reorganize their national institutions--a 
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lesson that would later help them build their respective national states. 

However, he failed to perceive that nationalist sentiment, which he hoped 

to arouse against absolutist regimes, would instead turn on him and his 

empire. The first signs of his decline coincided with what was ostensibly 

his period of greatest power. As the expansion of French reach became 

increasingly identified with blatant imperialism, the seeds of nationalist 

revolt began to bear fruit first in Spain and then in Austria--and finally 

broke Napoleon’s power at the Battle of Waterloo in r8~5. 

The reestablishment of the old dynasties during the x 8 x 5 Congress of 

Vienna suppressed even the limited liberties instituted by the French em- 

peror. The resulting Concert of Europe was specifically designed to pre- 

vent revolutions based on either individual rights or national self- 

determination. The new European balance of power, however, did not 

succeed in extinguishing the hope of emancipation brandished by revo- 

lutionary France, and rebellious sentiments would now be directed 

against aristocratic regimes. If advocates of human rights ideals were now, 

at least temporarily~ on the defensive in Europe, the Enlightenment had 

nevertheless transformed the Western world. Slavery had been tem- 

porarily abolished inthe French colonies. The United States entered a 

new century as the first constitutional republic founded on human rights 

principles. The idea of national liberation, temporarily suppressed, was 

ready to reemerge with a vengeance in the nineteenth century. Many 

women had recognized their inferior legal gtatus and were resolved to 

change it. Finally, the first stirrings of popular demand for economic jus- 

tice had challenged the classic liberaI assumption that flee markets and 

human rights were always compatible. 

Chapter Three 

Human 
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Industrial Age 

THE DEVELOPMENT OF A SOCIALIST PERSPECTIVE 

ON HUMAN RIGHTS 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, January 11, 2012 3:38 PM 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Would you like help from a Work Study student? 

Dear Georges, 
This position has been posted on the Work-study recruitment site. Interested students have been asked to email you directly with brief 
information about their computer experience. Once you select someone that you would like to work with, please let me know so that I 
can get them officially hired. 

The hiring range is $11.80 to $13.55. you will need to let me know approximately how much to pay them, once you have chosen 
someone. The funds come from the work-study office. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Nzongola-Ntalaja, Georges 
Sent: Friday, January 06, 2012 4:50 PM 
To: Buell, Agatha 
Subject: RE: Would you like help from a Work Study student? 

Dear Agatha, 

I would like to have a work-study student to help me prepare power point presentations of my AFRI 101 class for Fall 2012. The main 

job will be to make power point slides of my lecture outlines plus some illustrative maps and pictures. For some of the lectures, one or 
two five-minutes videos may also be included in the presentation. For this reason, I would prefer to have a student with proven 
computer skills for these tasks. Preferably, the student should at the very least be a sophomore. 

Best regards, 

Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 

University of North Carolina at Chapel Hill 

201 Battle Hall, Campus Box 3395 

Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: Buell, Agatha [abuell@email.tmc.edu] 
Sent: Friday, January 06, 2012 3:42 PM 
To: Department listserv 



Subject: [afriafam] Would you like help from a Work Study student? 

Dear All, 
I wanted to let you know about an opportunity that you might not be aware of. If you have specific tasks or projects that an 
undergraduate student could help with throughout the semester for 5-10 hours per week, I can help you hire a UNC work study 
student, at no cost to you. 

There are a few things that you should be aware of: 
-Students will need to have work throughout the semester, but they may not work between semesters 
-Students must be supervised by you while they are working for you 
-Students may not help you with sensitive materials (such as grading, photocopying finals, etc) 
-Student generally find jobs during the first few weeks of class 

If you would like me to help you recruit a work study student to work with you this semester, please email me the following by 

January 10th: 
A brief description of the job - include specific tasks (3-8 brief sentences) 

Anticipated # of hours per week 
Skills or knowledge that the student needs to have 

Grade Level of student that you think would most likely have the required skills (ie. First Year, Sophomore, etc) 

[Also, if you just need a little help once or twice, please let Travis know and, if time allows, he will supervise our office assistant to 
complete the task] 
Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

You are currently subscribed to afriafam as: nzongola@email.unc.edu<mailto:nzon£olaSo2emaiktmc.edt~>. 

To unsubscribe click here: 1~tp://~ists.unc.ed~#~?id=323516~4.9392b42c~2~d674356e839be54cf(~c&n=T&1=ai~riafam&~=3~5~692~ 

(It may be necessaff to cut and paste the above U~ if the line is broken) 

or send a bla~ email to ~eave-3~58692~-3236~6~4.9392b42c~2~d674366e839be54cf6c@~istse~.unc.edu<mai~t~:~eave~5~592~ 
3 2 351504.93 92b4 2cf3020d5 7 4 355eg3 9be54cfSc@!istse~.uac edu> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 11, 2012 4:16 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2208045 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Ron and I picked them up today. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 11, 2012 4:16 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2208045 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i!www.~mc.edular- 
bir~iwebsubimdex.      -check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 11, 2012 4:16 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2208045 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Wednesday, January 11, 2012 4:17 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12070014; Completed; ONE CEILING TILE NEEDS 
REPLACEMENT. SPE 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS 
Requested .......... 01/05/2012 17:36:50 
Category ........... SERVICE ORDER 
Work Order Number.. 12070014 
Shop ............... 563 - CAMPUS MAINT - CARPENTRY - Phone# 962-1434 
Description ........ one Ceiling tile needs replacement. 

Special Requirements: 
It was damaged during contruction when there was a leak in the roof. The construction crew told us they would have it replaced but 
they never did. I wanted to know if you would be able to replace 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Thursday, January 12, 2012 6:09 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

Department-Intiated Drop Policy for Non-Class Attendees 

Dear Travis, 

This appears on the university Registrar site: "If you fail to attend both of the first two class meetings in any regular 

semester, you are subject to being dropped from the class at the discretion of the teaching department." 

http://registrar.unc.edu/Registration/RegistrationP~~icies/Departmenta~Dr~pf~rN~n-C~assAttendees/index.htm 

Do you know how to drop students from courses? If so, this will help alleviate concerns voiced by a number of faculty 
about the new student add policy and how it can contribute to particular kinds of enrollment problems. 

Best, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ !~sociate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 
Chapel Hill, NC ~599-5595 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Thursday, January 12, 2012 3:13 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Invitation to a lecture 

Hildebrand lecture flyer.pdf 

Dear Travis: Please print the flyer advertising Hildebrand’s lecture and display in the front office. Thanks for your 
assistance. Sincerely, Charlene Regester 

From: Smith, Diane M [diane.smith@ncdcr.gov] 
Sent: Wednesday, December 28, 2011 1:56 PM 
To: Newsom, Cookie Elizabeth; ’josmell@unc.edu’; Kersgard, Miki; Hill, Correnthia B; Evans, Chesequa; ’afam- 
web@unc.edu’; ’b_anderson@unc.edu’; ’lydia.Boyd@unc.edu’; ’klcaldwell@unc.edu’; ’afall@unc.edu’; Fhunsu, Donato; 
Hall, Perry A; Janken, Kenneth R; Jordan, Joseph F; Kapur, Geeta; Lambert, Michael C; Lee, Margaret Carol; Lisanza, 
Esther Mukewa; McKinley, Dale T; McMillan, Tim; Mutima, Sinamenye A; Nyang Oro, Julius E; Nzongola-Ntalaja, Georges; 
Pier, David; Porter, Robert S; Regester, Charlene B; Rucker, Walter C; Sahle, Eunice N; Seck, Mamarame; 
’bselassi@emai.unc.edu’; SIocum, Karla; Lindsay, Lisa; Lee, Christopher J; Barney, William L; Coclanis, Peter A; Duval, 
Kathleen A; Ferris, William Reynolds; Jackson, Jerma A; Leloudis, James L; Lowery, Malinda Maynor; McNeil, Genna Rae; 
Watson, Harry L.; Williams, Heather A 
Subject: Invitation to a lecture 

Attached is a flyer announcing a lecture by Dr. Reginald Hildebrand that will be held here at Bennett Place in February as 

we celebrate Black History month. Please accept this e-mail as an invitation to attend and I hope that you will announce 

this to your students. I will follow up with you in late January. In the meantime, if you have any questions, please do 

not hesitate to contact me at the number listed below between 9am and 5pm Tuesday through Saturday. 

Regards, 

Diane Smith 
Historical Interpreter 1 
Bennett Place State Historic Site 
4409 Bennett Memorial Rd. 
Durham, NC 27713 
919-383-4345 



CIVIL ~AR ROUNDTABLE~ OF DURHAm/! PRE~ENTrs 

"The first year of freedom in North Carolina: 

Pursuing freedom with the Hoe, and the Sword, 

the Book and the Lord." 

By Dr. Reginald Hildebrand 

Thursday, February 16th, 2012- 7 P.M. 

Dr. Reginald Hildebrand is an Associate Professor of 

African American Studies and History at the 

University of North Carolina at Chapel Hill. He is the 

author of The Times Were Strange and Stirring: 

Methodist Preachers and the Crisis of Emancipation 

(Duke University Press, 1995). His research focuses 

on the period of Emancipation and Reconstruction. 

He has served as Interim Director of the Sonja 

Haynes Stone Center for Black Culture and History at 

UNC - Chapel Hill, and now serves as interim 

director of the Institute of African American Research 

at that university. He is Co-Chair of the North 

Carolina Freedom Monument Project, a trustee of the 

North Carolina Humanities Council, and a member of 

the Board of the Paul Green Foundation. He is also a member of the North Carolina African 

American Heritage Commission and of the Advisory Board for the North Carolina Historical 

Review. 

Location: Bennett Place State Historic Site 

4409 Bennett Memorial Road, Durham, NC 27705 

919-383-4345 

Free to members of the CWRT and $5.00 admission for non members. 
Sponsored by the Bennett Place Support Fund, Inc. 

All contributions go toward the educational programs and preservation of Bennett Place State Historic Site. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Friday, January 13, 2012 3:25 PM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

[afriafam] Course Management Policy Update 

Dear Colleagues, 

As a handful of you have raised concerns about the new course management policies, I wanted to send out a brief 

update to summarize the various solutions and suggestions. 

¯ Some of you voiced concerns about the delay created by the new policy for processing student adds. Since I 

collect and vet the requests before allowing Travis to process them, we cannot guarantee that all add requests 

will be processed until the first Thursday or Friday of the semester. Please keep in mind that the main reason for 

this change is to prevent all the foot-traffic, chaos, and disruption to Travis’s work due to the frequent requests 

by faculty and students to add courses during the first week. In sum, a more orderly system has led to a lot less 

disruption to the normal operation of the main office. 

¯ A few people were concerned about the ability of students to add any course as long as there was an open seat. 

As a result of the freedom students have to add courses, without instructor consent, via ConnectCarolina and 
the delay in processing adds, some of you faced the possibility of exceeding your course enrollment caps. After 

some discussion, research, and help from Agatha, we have discovered that every department has the ability to 

impose a departmental consent for student adds after the first day or two of classes. Beginning Fall 2013, we will 

use this function in ConnectCarolina to prevent students from adding a course after the first day or two of the 

semester, thereby circumventing the prioritized ten student add list some of you forwarded to me. 

¯ Another tool we can employ to avoid over-enrolled courses is the department-initiated drop that can be used 

for students who miss the first two classes of a TR or MWF class (or the first session for a class that meets once a 
week). Again, beginning Fall 2013, we will be able to effectively implement this tool as needed. 

¯ Finally, no one should feel compelled to accommodate every student making requests to add their courses. 

Graduating seniors and senior AFAM majors should receive the highest priority and consideration when it comes 

to adds. For all other students, we can encourage them to take other sections of the same course or to enroll in 

the course during another term. The most highly-coveted courses, AFAM 101 and AFRI 101, are taught 

frequently and we even have multiple offerings of those courses every year through the Friday Center. 

If you have questions, concerns, or suggestions, please feel free to email me. Thank you. 

Regards, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599~5595 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=30640113 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30640113-32361534.d 19c27ea4325cffb39a9456d99719bcb~,listserv.unc. edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Friday, January 13, 2012 3:25 PM 

Department listserv (afriafam@listserv.unc.edu) 

Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

Course Management Policy Update 

Dear Colleagues, 

As a handful of you have raised concerns about the new course management policies, I wanted to send out a brief 

update to summarize the various solutions and suggestions. 

¯ Some of you voiced concerns about the delay created by the new policy for processing student adds. Since I 

collect and vet the requests before allowing Travis to process them, we cannot guarantee that all add requests 

will be processed until the first Thursday or Friday of the semester. Please keep in mind that the main reason for 

this change is to prevent all the foot-traffic, chaos, and disruption to Travis’s work due to the frequent requests 

by faculty and students to add courses during the first week. In sum, a more orderly system has led to a lot less 

disruption to the normal operation of the main office. 

¯ A few people were concerned about the ability of students to add any course as long as there was an open seat. 

As a result of the freedom students have to add courses, without instructor consent, via ConnectCarolina and 
the delay in processing adds, some of you faced the possibility of exceeding your course enrollment caps. After 

some discussion, research, and help from Agatha, we have discovered that every department has the ability to 

impose a departmental consent for student adds after the first day or two of classes. Beginning Fall 2013, we will 

use this function in ConnectCarolina to prevent students from adding a course after the first day or two of the 

semester, thereby circumventing the prioritized ten student add list some of you forwarded to me. 

¯ Another tool we can employ to avoid over-enrolled courses is the department-initiated drop that can be used 

for students who miss the first two classes of a TR or MWF class (or the first session for a class that meets once a 
week). Again, beginning Fall 2013, we will be able to effectively implement this tool as needed. 

¯ Finally, no one should feel compelled to accommodate every student making requests to add their courses. 

Graduating seniors and senior AFAM majors should receive the highest priority and consideration when it comes 

to adds. For all other students, we can encourage them to take other sections of the same course or to enroll in 

the course during another term. The most highly-coveted courses, AFAM 101 and AFRI 101, are taught 

frequently and we even have multiple offerings of those courses every year through the Friday Center. 

If you have questions, concerns, or suggestions, please feel free to email me. Thank you. 

Regards, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599~5595 



From: 

Sent: 

To: 

Cc: 

Subject: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Friday, January 13, 2012 3:42 PM 

tcbaric@med.unc.edu; Kinsey, Nadine <kinsey@email.unc.edu>; Drake, Susan M 
<susan_drake@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; Hall, Nealy G 
<nealy_hall@unc.edu>; Woodlief, Frances G <frances_woodlief@med.unc.edu>; 
allen@hsrc.unc.edu; Dartnall, Nancy A <nancy_dartnall@med.unc.edu>; 
elizabeth_craig@DENTISTRY.UNC.EDU; Strickland, Jamie Linens 
<linens@email.unc.edu>; McPherson, Holly M <Holly_McPherson@unc.edu>; 
linette@med.unc.edu; (;lapp, Melinda Lane <melinda_clapp@med.unc.edu>; James, 
Peggy <peggy_j ames@unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; McPherson, 
Lesa A <lesa mcpherson@unc.edu>; Bowman, Christina 
<chris_bowman@med.unc.edu>; Duval, Heather Elizabeth <hduval@email.unc.edu>; 
Case, Michael <mlcase@email.unc.edu>; (;oNe, Katrina <kbcoble@email.unc.edu>; 
Bennett, Vera D <vera bennett@unc.edu>; Morgan, Marshal 
<mgmorgan@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Burks, 
Faith Adelle <faith_burks@med.unc.edu>; agoodwin@email.unc.edu; Diallo, Ashante 
N. <ashante@unc.edu>; abg@unc.edu; levy@unc.edu; McDonald, William P 
<william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele <vberg@email.unc.edu>; 
Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S <akent@unc.edu>; 
rebecca.lloyd@unc.edu; Fesmire, Pamela G <pamela fesmire@med.unc.edu>; Sullivan, 
Sharon <sharon_sullivan@med.unc.edu>; Burks, Faith Adelle 
<faith_burks@med.unc.edu>; shannon_tate@dentistry.unc.edu; Wolcott, Melissa 
Henson <mlhenson@bio.unc.edu>; Duncan, Vinnie G <duncanv@med.unc.edu>; Gore, 
Travi s <stgore@email.unc. edu>; Sherman, Ann E <ann_sherman@med.unc. edu>; 
Schwarz, Anne 12 <anne.schwarz@unc.edu>; Haines, Melissa A 
<melissa haines@med.unc.edu>; Herndon, Denise D <denise_herndon@med.unc.edu>; 
McPherson, Brittany Dawn <bdmcpher@physics.unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; joann_dalton@dentistry.unc.edu; Middleton, Geri 
<geri_middleton@unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Tapp, Lynn P 
<lynn_tapp@med.unc.edu>; Potts, Gina G <ginaA~otts@med.unc.edu>; Hutter, Kim 
<kim_hutter@unc.edu>; Edwards, Jennifer Diana <j ennifer.edwards@unc.edu>; 
ljunco@aims.unc.edu; Jones, Vondra H. </O=UNC EX(;HANGE/OU=EX(;HANGE 
ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Vondraj>; Hall, Nealy G 
<nealy_hall@unc.edu>; Edwards, Deborah W <dedwards@email.unc.edu>; Nel, (;oaina 
L <coaina@med.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Reid, Barbara 
<barbara reid-mills@med.unc.edu>; panyko@unc.edu; Nelson, Natalie A 
<natalie.nelson@unc.edu>; Harris, Christie Leigh <christie_leigh@unc.edu>; Miller, 
Claire <claire_miller@unc.edu>; Davis, LaTissa <davila@email.unc.edu>; Garner, 
Shirlene M <garner@email.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; 
evelyn_j ohann@DENTISTRY.UNC.EDU; martiA~arker@dentistry.unc, edu 

Rad, Debbie <rad@email.unc.edu>; Adkins, Erin S <esadkins@email.unc.edu> 

RE: New Monthly Tips and Reminders 

Happy New Year and Happy Friday the 13th. This year we hope to provide you with one tip and/or reminder per month. 

Today is the first. 

Please remind employees on H-1Bs who have re-entered the US after returning from a trip abroad, to bring their 

passport and new 1-94 to International Student & Scholar Services. This is important because if the date on the 1-94 does 

not coincide with the date on the immigration document, it must either be corrected if at the port-of-entry the 

Homeland Security officer made an error, or the end date on the 1-94 is shorter that the immigration document because 



of passport expiration date issues. If the dates on the 1-94 and the immil~ration document are not the same, you may 

also have to update the employees I-9. 

It is always advisable for the department to also maintain copies of this important employee documents. 

In a recent case, an employee had to return home because the date on the 1-94 was to expire much sooner than an H-1B 

extension could be filed. 

Have a nice weekend. 

Ro~ 
Assistant Director & Advisor to Foreil~n Academic Staff 

International Student & Scholar Services 

The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 

Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Email: ronitw@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday,                1:21 PM 

Pier, David <dpier@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Re: Africa 

Dear David, 

The department does not handle adds after the first week. By the second week of classes, all students need to get 
add forms from their academic advisors. You then sign and initial the form and the student turns in the form to 
their advisor or the Registrar’s office. The department plays no role in this process. 

Best, 

Walter 

Sent from my iPhone 

On at 12:33 PM, "Pier, David" < email.unc.edu> wrote: 

Travis, will you please add: 

Thank you, 

Dave 

to AFRI 

Begin forwarded message: 

From: ~mail.com> 
Date:, 8:26:31 PM EST 
To: "Pier, David" <~i÷r@emailounco÷du> 
Subject: Re: Africa 

I’d love to join. My PID is 

Sent from my iPhone 

On , at 3:35 PM, "Pier, David" < emaiLur~c.edu> wrote: 

- Do you still want to j oin AFRI    ? A space has opened up. 

If you still want to be in the class, send me your PID number. 

If you don’t need the class anymore, please let me know now because there 
is another student behind you who would like to join. 



Best, 

Prof. Pier 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Tuesday, January 17, 2012 8:42 AM 

Gore, Travis <stgore@email.unc.edu> 

F S Work Order 12071809; Opened; REKEY BATTLE HALL LOCATION: BATTLE 
HALL 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 01/17/2012 08:33:06 
Category ........... SERVICE ORDER 
Work Order Number.. 12071809 
Description ........ Rekey Battle Hall 

Location: Battle Hall 
Department: 3287 
CB: 3395 
Fax: 962-2694 
Completion Date: 1/20/2012 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, January 17, 2012 9:30 AM 

Rucker, Walter C <wrucker@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: Tasks for the week of Jan. 17th 

Hi Walter, 
I am the one who is getting you instructions on mapping the Y drive. I should have that to you in the next few days. Also, 

I believe that Travis has been sending out the classroom link during scheduling time - it would probably help to have 

some reinforcement that folks should actually go and check their classrooms prior to the first week of school! 

Thanks for everything, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Rucker, Walter C 
Sent: Sunday, January 15, 2012 10:43 AM 

To: Gore, Travis 
Cc: Buell, Agatha; Sahle, Eunice N 
Subject: Tasks for the week of Jan. 17th 

Dear Travis, 

By Tuesday, Jan. :17th, please update me regarding your progress on and/or completion plans for the following tasks: 

¯ Website revisions, including faculty updates, photographs, and cv’s 
¯ Access to the Y drive (with mapping instructions) for Eunice and I 

¯ Office hours sheets for the doors of all faculty in Battle Hall 

¯ A specific date for the rekeying of Battle Hall 
¯ Porter’s office 
¯ Moving the copier 

¯ Classroom change requests made by Esther Lisanza, Geeta Kapur, and Kia Caldwell (In the future, we should 

send to faculty the links to the Registrar’s office "find a classroom" so that they can actually see their classroom 
configurations and equipment long before the beginning of classes. Then we can set a hard deadline for making 

changes to classroom assignments to avoid what is happening now.) 

If some of these items have already been completed, let me know at your earliest convenience. Also, please send me a 

copy of Tonisha’s to-do list. 



Thanks and have a restful three-day weekend. 

Best, 

Walter 

Waller Rucker 

Associafe Professor ~" Associafe Chair 

African ~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599-5595 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, January 17, 2012 9:59 AM 

Williams, Lachonya <ldwillia@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Eunice Sahle’s phone number 

Thanks. It was just activated on Friday, but I will let her know to update it. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
!09 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Williams, Lachonya 
Sent: Tuesday, January 17, 2012 9:50 AM 
To: Buell, Agatha 
Cc: Sahle, Eunice N; Faulkner, Betsy 
Subject: RE: Eunice Sahle’s phone number 

This has been updated in the Dean’s Office database. I just checked the UNC Directory, and it is not reflected there. 

she wishes for this to be her primary phone there, it will need to updated through MyUNC. 

Thanks, 

Lachonya 

From: Buell, Agatha 
Sent: Tuesday, January 10, 2012 2:54 PM 
To: Farrell, Janet C. 
Cc: Williams, Lachonya; Sahle, Eunice N 
Subject: RE: Eunice Sahle’s phone number 

HiJanet, 
The phone should be active on Friday and the numberis962-2341. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 



Department of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f~ 919.962.5824 

From: Farrell, Janet C. 
Sent: Wednesday, January 04, 2012 3:50 PM 
To: Buell, Agatha 
Cc: Williams, Lachonya 
Subject: Eunice Sahle’s phone number 

Hey Agatha, per our phone conversation, this is a reminder to send me Eunice’s phone number once her new phone is 

installed, thanks 

Janet Farrell 

CAS Business Operations 

CB #3056, Howell Hall 

Phone: 919-962-6210 
Work Schedule: Tuesday, Wednesday,Thursday 



From: 

Sent: 

To: 

Subject: 

University.Archives.and.Records.Management. Services@email.unc.edu 

Tuesday, January 17, 2012 10:06 AM 

Records Management Li ai sons <recordsmanagement@li stserv.unc, edu> 

Records Management 101 -- February 8, 9:00 AM - 10:30 AM 

Hey all, 

I will be giving an overview to records management on February 8 at 9:00 AM. Records Management Liaisons and 

anyone who works with records or is interested in learning more about records management are encouraged to come. 

You can register at https://itsapps.unc.edu/TrainDev/. 

Records Management 101 

Wednesday, February 8, 

from 9:00 AM to 10:30 AM. 

104 Airport Drive, 1501-C 

About the Class: 

This introductory session will give you a basic overview of records management at UNC. We’ll cover how to use the 

Records Retention and Disposition Schedule, outline some basic steps you can take to take to avoid or mitigate the loss 

of essential records due to a disaster, and learn some examples of efficient record keeping systems in use on campus. 

We’ll conclude the session with strategies for dealing with some of the harder issues that arise in records management, 

such as managing confidential records, employee separation, and "inherited" files. 

Lawrence Giffin 
Records Services Archivist 
University Archives and Records Management Services 
Wilson Library 
Campus Box 3926 
Chapel Hill, NC 27514-8890 
I.qiffin@email.unc.edu 
T 919.962.6402 
http://www.lib.unc.edu/mss/uars 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, January 17, 2012 11:17 AM 

Gore, Travis <stgore@email.unc.edu> 

20120117111637033.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.17.2012 11:16:36 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 
Tuesday,                12:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Hello My name is          and I asked my friend       about jobs for students who do not receive work study in 
your department. I am a freshmen in need of a simple job on campus and I was sending this email to inquire if you had 
any positions available. 
Thanks For Your Time 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, January 17, 2012 1:53 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Lunch today? 

Hi Eunice, 

No problem at all, Trav[s did give me the message. Next Tuesday would work well for me. Just let us know where to be 

and at what time. 

Best, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Sahle, Eunice N 
Sent: Tuesday, January 17, 2012 1:18 PM 
To: Buell, Agatha 
Cc: Gore, Travis 
Subject: RE: Lunch today? 

Dear Agatha, 

I hope you got my message from Travis. 

Would next week Tuesday or any other day work for you? I know you will be here Tuesdays and Thursday, so let me 
know. 

I am deeply sorry about today. Between teaching and other duties the day just got extremely busy. 

Best wishes, 
Eunice 

From: Buell, Agatha 
Sent: Tuesday, January 17, 2012 11:16 AM 
To: Sahle, Eunice N 
Cc: Gore, Travis 
Subject: Lunch today? 

Hi Eunice, 

I know that we had talked about having lunch today at 12pm (you, me and Travis), but I’m not sure if we ever 

confirmed. Is lunch today at 12 still on? 



Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, January 17, 2012 2:30 PM 

Slocum, Karla <kslocum@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

FW: Course outlines, Blackboard, photocopies, Agatha and January meetings 

Hi Karla, 
Thanks for your phone message. Below is the email that was sent out that included the meeting dates/time. This was sent to the same 
list as the message that you did receive today (’Department listserv’ afriafam@listserv.unc.edu), so I’m wondering if you just missed 
the details at the bottom of the email from January 6th (below)? 

If I am mistaken and you did not receive the email today either, please do let me know and I will look again and try to figure out what 
the problem is. 

Thanks and I apologize for the problems, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 

Chapel Hill, NC 27599 
p. 919.962.2788 

f. 919.962.5824 

..... Original Message ..... 
From: SaNe, Eunice N [maiIto:em~ice~email.mac.eda] 
Sent: Friday, January 06, 2012 8:12 PM 
To: Department listserv 
Subject: [afriafam] Course outlines, Blackboard, photocopies, Agatha and January meetings 
Importance: High 

Dear Colleagues, 

Welcome back and I hope you had a wonderful holiday season. 

Kenneth and I have received some course outlines along the lines I indicated in an email on December 02, 2011. If you have not 
submitted your course outlines for the spring term, I need to receive them by email - with a copy to Kenneth - before Monday. 

On a very important note, please note that any requests for Departmental course outlines from the public should be directed to me. 
Further, only students registered in specific classes should have access - via Sakai or Blackboard - to course outlines. In addition, as 
per a new University policy, if you are continuing to use Blackboard for your classes you need to go to the link below to make a 
request: 
~ :i/~ackboardamc.ed~i 

In terms of photocopying, we will have some more funds for photocopying this semester. As we move forward, it is important to 
remember that as of last year we are responsible for our photocopying needs. Thus, no faculty member should ask Travis to make 
copies for their classes. 

As you all know, January 20 is Agatha’s last day in the Department. In this respect, if you have any urgent issues that fall trader her 
office you need to let her know as soon as possible. Agatha (many thanks!), the Chair of Public Policy, the Deans Office and I are in 



the midst of searching for a new Business Manager. 

Unless there are new developments we will only have two Departmental meetings in January and here are details: 

Wednesday Jan 18 
Wednesday Jan 25 
Time: 11.00am-12.00pm 
Location - Same as Fall Semester 

Best wishes, 
Eunice 

Eunice SaNe, Ph.D 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
Chair, Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 

-- You are currently subscribed to afriafam as: abuell@email.unc.edu. To unsubscribe 
click here: ~:i/lists~m~c.ed~/~?id=3234~ 1543.3a5003452eedTa6(~50715970af%44(~3&r~=T&l=afriafam&o=3058857~, or send a 

blank email to leave-30588572-32361543.3a5003452eed7a6650715970af764463@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, January 17, 2012 3:22 PM 

Handa, Sudhanshu <shanda@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

Miller, Haeran <hrmiller@email.unc.edu>; Budihardj o, Maya Kimberley 
<mbudihar@email.unc. edu>; Gore, Travi s <stgore@email.unc. edu>; Rucker, Walter C 
<wrucker@email.unc.edu> 

Wednesday, Jan 18th 

Dear All, 

I will have to leave at 11:25 tomorrow (Jan 18th) and will be out for the remainder of the day. Sorry for this, but my class 

schedule has changed and I have to attend a session in Raleigh at lpm. 

I will be at the African & Afro-American Studies Faculty meeting from 11-11:25am. I will try to check my email in the late 

afternoon, as well, just in case. 

I plan to be here 9-5 (or later) on both Thursday and Friday this week. 

Thanks for your understanding, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 

£ 919.962.5824 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday,                4:39 PM 

@live.unc.edu 

Gore, Travis <stgore@email.unc.edu> 

Jobs in African & Afro-American Studies 

Dear 

Thank you for your interest in working with the Department of African & Afro-American Studies° 

not currently have any funding in our department for non-work study positions° 

Best of Luck, 
Agatha Buell 

Unfortunately, we do 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: [mailto: @live.unc.edu] 
Sent: Tuesday,              12:52 PM 
To: Gore, Travis 
Subject: 

Hello My name is          and I asked my friend       about jobs for students who do not receive work study in 
your department. I am a freshmen in need of a simple job on campus and I was sending this email to inquire if you had 
any positions available. 
Thanks For Your Time 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,                10:11 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: 

Thanks for everything! 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Tuesday, 9:35 PM 
To: 
Subject: RE: 

mentioned sometNng about this. I am asking our Business Manager because she would know if it was possible. 
will let you know when I hear back from her. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: [mailto: @live.unc.edu] 
Sent: Tuesday,              12:52 PM 
To: Gore, Travis 
Subject: 

Hello My name is          and I asked my friend       about jobs for students who do not receive work study in 
your department. I am a freshmen in need of a simple job on campus and I was sending this email to inquire if you had 
any positions available. 
Thanks For Your Time 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Wednesday, January 18, 2012 8:58 AM 

Gore, Travis <stgore@email.unc.edu> 

20120118085822435.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.18.2012 08:58:22 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, January 18, 2012 11:37 AM 

Gore, Travis <stgore@email.unc.edu> 

Dr. Gerald Home book disscussion at the Stone Center on Monday evening 

Gerald Home Writer’s Discussion Series .pdf 

Travis, 

Can you please send this to the af-am list serv? There is also a flyer attached. 

Thanks! 
Clarissa 

Ciarissa Good[ett 
Progrom ~nd Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu soniahaynesstonectr.u nc.edu 

Dear Friends, 

Join us for the first event of our Spring 2012 Writer’s Discussion Series, Monday evening (Jan 2:3) at 6:30pm. The 
Stone Center will host noted author, professor, and former Director of the Sonja Haynes Stone Center, Dr. Gerald 
Horne. 

The program will feature discussion of 2 of Dr. Horne’s latest works: "Negro Comrades of the Crown: African 
Americans and the British Empire Fight U.S. Before Emancipation" and "Fighting in Paradise: Labor Unions, Racism, 
and Communists in the Making of Modern Hawaii." This event is free and open to the public and will take place 
in the Stone Center Hitchcock Room. 

Dr. Horne is the John J. and Rebecca Moores Chair of History and African American Studies at the University of 
Houston. His research has addressed issues of racism in a variety of relations involving labor, politics, civil rights, 
international relations and war. He has also written extensively about the film industry. 

Dr. Horne received his Ph.D. in history from Columbia University and his J.D. from the University of California, 
Berkeley. 

Join us for a season of exciting spring programming! 

For a complete list of our spring 2012 programs, check out the box to the right. And remember .... all events are FREE 
and open to the public. For more information and updates on our programs, you can visit us at 

http://soniahaynestonectr.unc.edu. 

Sincerely, 
Your Friends at the Sonja Haynes Stone Center 





From: 

Sent: 

To: 

Subject: 

Attach: 

Rosenberg, Jane E <janerose@email.unc.edu> 

Wednesday, January 18, 2012 1:09 PM 

Rosenberg, Jane E <j anerose@email.unc.edu> 

Class of 1938 Summer Project Abroad Fellowship 

Fellowship standard.pdf 

Greetings! 

We would like to advertise the Class of 1938 Summer Project Abroad Fellowship open to Sophomores and Juniors. 

The attached flyer will give the students the date for the information session to be held on Thursday, January 26th, 2012 

from 4:00 - 5:00 p.m. and the application deadline which is February 20th, 2012. 

We would very much appreciate it if you would post the flyer for your students. 

If you have any questions about this Fellowship, please do not hesitate to contact me. 

Thank you in advance for your assistance in informing your students about this wonderful opportunity. 

With kind regards, 

Jane 

Jane Rosenberg 

Assistant Director for Student and Exchange Visitor Services 

International Student and Scholar Services 

FedEx Global Education Center 
University of North Carolina - Chapel Hill 

CB: 5240 - Corner of Pittsboro and McCauley Streets 

Chapel Hill, NC 27599 

Tel: (919) 962-5661 

Fax: (919) 962-4282 

http://global.unc.edu/isss 

Walk-in Office Hours: 9:00 a.m. - 4:00 p.m. 
Telephone Inquiries: 8:00 a.m.- 5:00 p.m. 
Appointments by request: Please send me an e-mail to schedule an appointment. 





From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Wednesday, i               1:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: 

Hi Travis, 
Yes, I was able to get into Prof. Fhunsu’s 

Thanks! 

class. 

On Tue, at 5:00 PM, Gore, Travis < email.unc.edu> wrote: 

Hi 

Were you able to find a class that fit your schedule? 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919,966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 



F rom: 
Sent: Friday, 
To: Gore, Travis 
Subject: 

[mailto .... 
3:53 PM 

Hi 

My name is            and I am a      who transferred here last year and really need to add another class 
in order to graduate on time without having to take summer session. I just found out from a 
professor (the second major I just declared) that I can’t get into his course, so I’d like to add another one. I 
need an Africa course for my major and was wondering at this point, are there any Afri classes 
that have seats? 

UNC Chapel Hill, class of 

~live.u~c.edu 
UNC Chapel Hill, class of 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, January 18, 2012 1:41 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Dr. Gerald Horne book disscussion at the Stone Center on Monday 
evening 

Gerald Horne Writer’s Discussion Series .pdf 

Dear Friends, 

Join us for the first event of our Spring 2012 Writer’s Discussion Series, Monday evening (Jan 23) at 6:30pm. The 
Stone Center will host noted author, professor, and former Director of the Sonja Haynes Stone Center, Dr, Gerald 
Horne. 

The program will feature discussion of 2 of Dr. Horne’s latest works: "Negro Comrades of the Crown: African 
Americans and the British Empire Fight U.S. Before Emancipation" and "Fighting in Paradise: Labor Unions, Racism, 
and Communists in the Making of Modern Hawaii." This event is free and open to the public and will take place 
in the Stone Center Hitchcock Room, 

Dr. Horne is the John J. and Rebecca Moores Chair of History and African American Studies at the University of 
Houston. His research has addressed issues of racism in a variety of relations involving labor, politics, civil rights, 
international relations and war. He has also written extensively about the film industry. 

Dr. Horne received his Ph.D. in history from Columbia University and his J.D. from the University of California, 
Berkeley. 

Join us for a season of exciting spring programming! 

For a complete list of our spring 2012 programs, check out the box to the right. And remember .... all events are FREE 
and open to the public. For more information and updates on our programs, you can visit us at 
http://sonjahaynestonectr.unc.edu. 

Sincerely, 
Your Friends at the Sonja Haynes Stone Center 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30667612 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30667612-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 





From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, January 18, 2012 1:45 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Dr. Gerald Home book disscussion at the Stone Center on Monday evening 

Thanks[ 

From: Gore, Travis 
Sent: Wednesday, January 18, 2012 1:44 PM 
To: Goodlett, Clarissa 
Subject: RE: Dr. Gerald Horne book disscussion at the Stone Center on Monday evening 

Hi Clarissa, 

I just sent it! 

Thanks, 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:~09 Battle Hall, CB# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Goodlett, Clarissa 
Sent: Wednesday, January 18, 2012 11:37 AM 

To: Gore, Travis 
Subject: Dr. Gerald Horne book disscussion at the Stone Center on Monday evening 

Travis, 

Can you please send this to the af-am list serv? There is also a flyer attached. 

Thanks! 
Clarissa 

C[arissa Good[ett 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 



Dear Friends, 

Join us for the first event of our Spring 2012 Writer’s Discussion Series, Monday evening (Jan 23) at 6:30pm. The 
Stone Center will host noted author, professor, and former Director of the Sonja Haynes Stone Center, Dr. Gerald 
Horne. 

The program will feature discussion of 2 of Dr. Horne’s latest works: "Negro Comrades of the Crown: African 
Americans and the British Empire Fight U.S. Before Emancipation" and "Fighting in Paradise: Labor Unions, Racism, 
and Communists in the Making of Modern Hawaii." This event is free and open to the public and will take place 
in the Stone Center Hitchcock Room, 

Dr. Horne is the John J. and Rebecca Moores Chair of History and African American Studies at the University of 
Houston. His research has addressed issues of racism in a variety of relations involving labor, politics, civil rights, 
international relations and war. He has also written extensively about the film industry. 

Dr. Horne received his Ph.D. in history from Columbia University and his J.D. from the University of California, 
Berkeley. 

Join us for a season of exciting spring programming! 

For a complete list of our spring 2012 programs, check out the box to the right. And remember .... all events are FREE 
and open to the public. For more information and updates on our programs, you can visit us at 

http://sonjahaynestonectr.unc.edu. 

Sincerely, 
Your Friends at the Sonja Haynes Stone Center 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, January 18, 2012 1:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

[afriafam] Course/Office Management Updates 

Dear Colleagues, 

In the aftermath of some communiques from Steele Building and discussions with Travis, Agatha, Timothy, and Eunice, I 

have a few more updates: 

¯ Unfortunately, there has been a great deal of confusion between the Registrar’s Office and Steele Building 

(Academic Advising) regarding second week student adds. The Registrar states: "At the start of the second week 

of classes, students must obtain a Drop/Add form from a member of their academic advising division in the 

Academic Advising Program in Steele Building." Despite this statement, the official word, forwarded to us by 

Academic Advising, is that until next Monday, Jan. 23rd departments can still process electronic adds. Therefore, 

if you still have any students who want to add your courses and you consent to adding them (up to a maximum 

cap of ten per course), please send me their names and PIDs. I will then forward them in a single batch to Travis 

to be processed between Thursday afternoon and Friday morning. Thank you and my apologies for any 

confusion I caused in this process. On a related note, neither Travis nor I will process add requests from students 

unless we receive an email or a handwritten note from the instructor. 

¯ Please note that if you have work for our work study student, Tonisha, you should first speak with Travis about 

it. As her supervisor, Travis gives her daily and weekly lists of tasks to complete--many of which are to support 

critical functions in the operation of the department. When faculty ask her to do things outside of her regular 

duties, it disrupts her work, Travis’s work, and the department’s operation. Again, please do not assign work to 

her or ask her to do work for you without speaking first to Travis. 
¯ A handful of faculty have requested classroom changes after the beginning of classes this term. In the future (as 

in the recent past), a link to the Registrar’s classroom services site will be provided to faculty after classroom 

assignments have been made and at least two months before the beginning of the next semester (by November 

for Spring semester and May/June for Fall). This site allows you to see the classroom, its seating configuration, 

and it provides a list of all audio/visual equipment. Please use this site since requesting a new classroom 

assignment after the beginning of a term is very time-consuming for Travis. If you would like to see the site, 

please go here: http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom. Simply find your 

classroom in the alphabetized list and click "go". From this point forward, we will set a hard deadline for making 

requests for classroom changes in order to avoid the lost time and labor that goes into processing these 
requests after the beginning of a semester. 

If you have questions or concerns, please contact me at your earliest convenience. 

Best, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599~5595 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30667740 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30667740-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, January 18, 2012 1:54 PM 

Department listserv (afriafam@listserv.unc.edu) 

Buell, Agatha <abuell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Course/Office Management Updates 

Dear Colleagues, 

In the aftermath of some communiques from Steele Building and discussions with Travis, Agatha, Timothy, and Eunice, I 

have a few more updates: 

¯ Unfortunately, there has been a great deal of confusion between the Registrar’s Office and Steele Building 

(Academic Advising) regarding second week student adds. The Registrar states: "At the start of the second week of 

classes, students must obtain a Drop/Add form from a member of their academic advising division in the Academic 

Advising Program in Steele Building." Despite this statement, the official word, forwarded to us by Academic 

Advising, is that until next Monday, Jan. 23rd departments can still process electronic adds. Therefore, if you still 

have any students who want to add your courses and you consent to adding them (up to a maximum cap often 

per course}, please send me their names and PIDs. I will then forward them in a single batch to Travis to be 

processed between Thursday afternoon and Friday morning. Thank you and my apologies for any confusion I 

caused in this process. On a related note, neither Travis nor I will process add requests from students unless we 

receive an email or a handwritten note from the instructor. 
¯ Please note that if you have work for our work study student, Tonisha, you should first speak with Travis about it. 

As her supervisor, Travis gives her daily and weekly lists of tasks to complete--many of which are to support 
critical functions in the operation of the department. When faculty ask her to do things outside of her regular 

duties, it disrupts her work, Travis’s work, and the department’s operation. Again, please do not assign work to her 

or ask her to do work for you without speaking first to Travis. 

¯ A handful of faculty have requested classroom changes after the beginning of classes this term. In the future (as in 

the recent past), a link to the Registrar’s classroom services site will be provided to faculty after classroom 

assignments have been made and at least two months before the beginning of the next semester (by November 

for Spring semester and May/June for Fall). This site allows you to see the classroom, its seating configuration, and 

it provides a list of all audio/visual equipment. Please use this site since requesting a new classroom assignment 
after the beginning of a term is very time-consuming for Travis. If you would like to see the site, please go here: 

http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom. Simply find your classroom in the 
alphabetized list and click "go". From this point forward, we will set a hard deadline for making requests for 

classroom changes in order to avoid the lost time and labor that goes into processing these requests after the 

beginning of a semester. 

If you have questions or concerns, please contact me at your earliest convenience. 

Best, 

Walter 

Wdter Rucker 

Associate Prolessor (~ Associate Chair 
A~rican ~¢" AIro-ganerican Studies 

UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-5595 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, January 18, 2012 2:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Rucker, Walter (2 <wrucker@email.unc.edu> 

Spring 2012 faculty office hours 

Faculty Office Hours Spring 2012.docx 

Dear Travis, 

Attached is a list of faculty office hours. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



Faculty Office Hours Spring 2012 

A1-Bulushi - TH 1-4 in Howell 201 

Boyd - TTH 2-4 

Caldwell - TTH 11-12:30 and by appointment 

Fall -MW 11-11:55 and by appointment in Smith 03 

Fhunsu - MWF 8:30-9:30 and by appointment in Smith 04 

Hall - TTH 3:30-5 

Janken - Tu 8:30-11:30 

Jordan - MW 8-10:30; TH 2-4 pm and by appointment in Stone Center 215 

Lisanza - TH 10-1 and by appointment in Smith 03 

McMillan - TTH 10:00-10:50/12:30-1:10 & all day Wednesday (by appointment) 

Mutima - MWF 10-11 and by appointment 

Nyang’oro - W 10.00-12.00; TH 10-11 and by appointment 

Nzongola-Ntalaja - Tu 10-12 in 201 BATTLE HALL; TH 10-12 in Global Education Center 
3026, and MWF by appointment 

Pier - Tu 12:45-3:45 and by appointment 

Porter - Tu 2:30-5:30 

Regester - TH 2-5 

Rucker - TTH 9-10; W 9-11 

Sahle - TTH 11-12:30 

Seck - MW 1-2; F 11-12 and by appointment 

Selassie - TTH 3-5 

Slocum -- W 1-3; F 9-10 in Alumni 201-A 





From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Wednesday,                3:31 PM 

Gore, Travis <stgore@email.unc.edu> 

Fwd: Good news--seat for you in AFAM 

Begin forwarded message: 

Resent-From: <        ~l~ve.u~c.edu> 
From: "Porter, Robert S" <r2porter@ema~l.unc.edu> 
Date: 5:29:35 AM EST 
To: 
Subject: Good news--seat for you in AFAM 

I was able to get a slightly bigger room for AFAM    -we will now be in Saunders 220. That means I have 
room for you. Please bring an add/drop form on Tuesday. Also, you will want to have read to the bottom 
of p. 89 in Big Sea. 

RP 



From: 

Sent: 

To: 

Subject: 

Pier, David <dpier@email.unc.edu> 

Wednesday,                4:40 PM 

Gore, Travis <stgore@email.unc.edu> 
Add 

Travis, could you please add to AFRI ? 

PID: 

Thanks, 

Dave 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Wednesday, 4:57 PM 

Gore, Travis <stgore@emafil.unc.edu> 

RE: Add AFAM 

And I appreciate you for your thanks. Hope no else is reading this exchange. 

T 

From: Gore, Travis 
Sent: Wednesday, 4:49 PM 
To: McMillan, Tim 
Subject: RE: Add AFAM 

I thank you for your appreciation! 

From: McMillan, Tim 
Sent: Wednesday, 4:47 PM 
To: Gore, Travis 
Subject: RE: Add AFAM 
Thanks Travis -- you know we appreciate all you do. 
Tim 

From: Gore, Travis 
Sent: Wednesday, 4:32 PM 

To: McMillan, Tim 
Subject: RE: Add AFAM 

Hi Tim, 

I spoke with Walter this afternoon and he said i could go ahead and do the swap with ~ She is now enrolled in the class. I dicrr~ do the swap because she 

didn’t say which class to swap with. i know it is the one at the same time but when i went to swap it had a list of her classes but without the times so I didn’t want 

to risk the chance of swapping the wrong one. it was just easier for me to add her and she can now drop the course herself because she has enough hours, if you 

could let her know to make sure she doesn’t forget to drop it so that we don’t have a problem at the end of the semester! Sorry for the long emaii! 

T 

From: McMillan, Tim 
Sent: Tuesday, £40 PM 
To: Gore, Travis 
Subject: FW: Add AFAM 
Can you do this drop and add? thanks 
T 

From: @live.unc.edu] 
Sent: Tuesday, 5:22 PM 

To: McMillan, Tim 
Subject: Add AFAM 

Hi Professor McMillan, 
I spoke with you earlier about switching into your AFAM    class, and I stopped by the department office in Battle. The man at the front desk said that he would add me into 
your class via ConnectCarolina, but I am not sure it will work because I am currently enrolled in another class at 11 o’clock. I plan to swap this class with AFAM , but 
ConnectCarolina will not allow students to add classes without a permission code from the instructor. I can’t drop the class I am currently enrolled in because I am only taking 
12 hours and ConnectCarolina will not allow me to temporarily list 9 hours. I know this is complicated, but if you know how I can enroll in your AFAM class, please let me 
know. Also, thanks so much for allowing me to enroll in your class this late, I really appreciate it. 
Thanks again, 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, January 18, 2012 5:29 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Drop/Add forms not needed through the 23rd of January. 

Dear Travis, 

This is helpful information, especially regarding the question you asked earlier about student requests to audit courses. 

Best, 

Walter 

WM~ez R~c]~ez 
Associa/ce P~o~esso~ ~ ~soci~e 

~C~Cl~ape] Hill 

Cl~ape] Hill NC ~599~5595 

From: ]anken, Kenneth R 
Sent: Tuesday, ]anua~ 17, 2012 2:3~ PN 
T~: Rucker, Walter C 
SuNe~t: FW: Drop/Add forms not needed through the 23rd of ]anua~. 

Dear Walter, 

The email below concerns adding students prior to January 23. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Nichols, Julia 
Sent: Tuesday, January 17, 2012 2:32 PM 
Subject: Drop/Add forms not needed through the 23rd of January. 



Dear Directors, 

The Academic Advising Program has been seeing students today that are confused about when a paper Drop/Add form 

is needed. In short there is no reason for paper Drop/Add forms to be given to students this week. Please share the 

following information with your staff and instructors: 

Adding: While students can no longer add on-line, departments will be able to do so through the 23rd (next Monday). 
So this week there is no reason for students to be given a Drop/Add form to add. They should be instructed to tell the 

instructor that their department may add students. 

Dropping: Since students can drop themselves on-line through the 23rd too, there again is no reason to give out 

Drop/Add forms this week. 

Auditing: Since the Registrar will not allow Audits, until after the Add deadline has passed (after the 23rd), we would 

not start to sign for those until next week either. If students wish to audit they could be provided the form this week, 
but must be told to not present it at a Walk In until the 24th of January or after. 

Combinations of Dropping and Adding: Some students will say they need to do a combination of dropping and adding. 

They should again be reminded that since Departments can add students they may need to contact the staff person 

adding them to a course to coordinate the add and any drop. 

If you have any questions alease let me know. 

Thank you all, 

Ms. Julia Nichols 

Ms. Julia Nichols 

Student Services Manager 
Academic Advising Program in the General College and the College oJ~ Arts & Science 

#2016 Steele Building, CB# 3110 

University oJ~ North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3110 

http://advisin g. un c. edu/ 

(T) 919-843-8909 

(F) 919-962-6888 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday,                5:32 PM 

Gore, Travis <stgore@email.unc.edu> 

Regester, Charlene B <regester@email.unc.edu> 

FW: Students to Be Added to AFAM 

Dear Travis, 

Please add the following students to Dr. Regester’s section of AFAM Thanks! 

Best, 

Walter 

From: Regester, Charlene B 
Sent: Tuesday, 3:05 PM 
To: Rucker, Walter C 
Subject: Students to Be Added to AFAM 

Dear Walter: The following two students have attended some two days of my class and would like to be added to AFAM 
Please let me know if this possible. 

If these students cannot be added, please let me know so that I can inform them on Thursday. Thanks for your 
assistance. Sincerely, Charlene Regeste 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Wednesday,                6:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Seck, Mamarame <mseck@email.unc.edu> 
FW: adding Afri 

Dear Travis, 

Please add these students to Dr. Seck’s AFRI 

Best, 

Walter 

Thanks! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Walter Rucker ~gmail.com> 

Wednesday, 6:48 PM 

Gore, Travis <stgore@email.unc.edu> 
Pier, David <dpier@email.unc.edu> 

FW: Africa 

Dear Travis, 

Please process the following add request for Dr. Pier’s AFR[ 

Best, 

Walter 

Wa[te~ Rucke~ 
Associate Pm~esso~ ~y~ Associate C]lai~" 

African ~9~ Affo~Americall Studies 
UNC~Cl~apel Hill 

Chapel Hill, NC ff7599~5595 

Thanks! 

to AFRI 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Wednesday,                6:52 PM 

Gore, Travis <stgore@email.unc.edu> 
Add for Rucker’s AFAM 

Dear Travis, 

Please process the following add for my AFAM 

Best, 

Walter 

~C~C]~ape] Hill 

Cl~ape] Hill NC ~599~5595 

Thanks[ 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, January 19, 2012 9:30 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 1/19/2012 9:30 
Ticket #: 2222923 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Thank you for your recommendations yesterday. Unfortunately they did not work. 
at 10am to take a look at it? 

Thanks ! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

Would you be available to drop by the office today 

This request was created at: ~s:iiwww.m~c.edtv’arobi~v’webst~bimdex t=OASIS%20Teclmica1%20St~ort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <ajmchale@email.unc.edu> 

Thursday, January 19, 2012 9:52 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2222923 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Hey, Travis. Sorry this didn’t work. Can you make sure to include the issue when you create a ticket. To be honest, with 
as busy as I’ve been, I can’t for the life of me remember what I tried to help you with yesterday... 

James McHale, OASIS 

(919)901-0883 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Thursday, January 19, 2012 9:53 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Summer Undergraduate Research Fellowship Info Session Jan 24 
5:30pm, Stone Center Theatre, RM 103 

Please look this over and share with your students. 

Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of Af~can and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link fbr information about my publications: 
http ://www.umass.edu/umpress/spr 97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Richard, Monica L 
Sent: Tuesday, January 17, 2012 2:54 PM 
To: Janken, Kenneth R 
Subject: Summer Undergraduate Research Fellowship Info Session Jan 24 5:30pm, Stone Center Theatre, RM 103 

Directors of Undergraduate Studies 

Kenneth, 
Here’s something for you to know about and to share with students and faculty. 
Thanks, 
Pat Pukkila, Associate Dean and Director 
Monica Richard, SURF Program Administrator 

OFFICE FOR 
DERG RADUATE 

SUMMER UNDERGRADUATE RESEARCH FELLOWSHIP- INFORMATION SESSION 

¯ Come hear an overview of the SURF Program 
¯ Receive advice from former SURF recipients on getting started and lessons learned from 

their summer research experiences 
¯ Learn how SURF Peer Advisors can help you strengthen your research proposal 



¯ Get expert advice from the Writing Center on crafting your proposal 

Tuesday, January 24, 2012 
5:30 ~ 7:00 P.M. 
Stone Center Theatre, Rm 103 

Fellowships: $3000 

Please share this opportunity with others 
Applications due February 23, 2012 

For more information: 
Web site: htt p://www, u nc.ed u/depts/our/stu dents/fellowshi p_su pp/s urf. html 
Email: our@unc.edu 
Telephone: 843-7763 

Sincerely, 
Pat Pukkila, Professor of Biology and Associate Dean and Director 
Monica Richard, SURF Program Administrator 

Monica Richard J Program Administrafor J Office for Undergraduafe Research J (919) 843-7763 J mrichard@email.un¢.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30673496 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30673496-32361534.d19c27ea4325cffb39a9456d99719bcb(~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Fhunsu, Donato <dfhunsu21 @unc.edu> 

Thursday,                10:3 3 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: 

That is why I said that you are the owner of the lake. It is called "Lake Travis," as in "Travis" Gore! 

From: Gore, Travis 
Sent: Thursday, 
To: Fhunsu, Donato 
Subject: RE: 

10:24 AM 

have been there before! 

From: Fhunsu, Donato 
Sent: Thursday, 10:23 AM 
To: Gore, Travis 
Subject: RE: 

iDe nada, Sefior Gore, duefio del Lago Travis en Texas! 

From: Gore, Travis 
Sent: Thursday, 
To: Fhunsu, Donato 
Subject: RE: 

10:16 AM 

Muchas Gracias Senor Fhunsu! 

From: Fhunsu, Donato 
Sent: Wednesday, 
To: Gore, Travis 
Subject: RE: 

11:02 PM 

Hello Travis, 
Thank you for your message and for adding 
iUsted es el hombre! 
With thoughts of peace, 
Donato 

to the class. 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Wednesday, 3:16 PM 
To: Fhunsu, Donato 
Subject: 

Hi Donato, 

Walter said I could go ahead and add so I did and that should mean that she has access to blackboard now! 

Thanks, 
Travis 



Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Thursday,                12:48 PM 

Gore, Travis <stgore@email.unc.edu> 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

FW: Adding Students to My Courses 

Dear Travis, 

Please add the following students into Dr. Nyang’oro’s courses. Thanks! 

Best, 

Walter 

From: Nyang Oro, Julius E 
Sent: Th u rsday, 11:13 AM 
To: Rucker, Walter C 
(~c: Nyang Oro, Julius E 
Subject: Adding Students to My Courses 

Dear Walter: 
I approve the addition of these students to my courses as follows: 

Regards, 
Julius 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Thursday, January 19, 2012 2:38 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] Event - Internet Security at UNC - Feb 2, 2-3pm in Toy Lounge 

Please forward onto those in your departments: 

Internet security is big news these days. Just this past weekend, Zappos, a subsidiary of Amazon, announced that its 

servers were hacked. The company reported that data was stolen from 24 million customers -- fortunately, not credit 

card numbers. Google is rolling out an offline education campaign to increase awareness of basic Internet security. 

This is a hugely important topic and a Webmasters discussion is long overdue. On that note, we’re excited to 

welcome Stan Waddell, Executive Director and Information Security Officer, and Alex Everett, Security System 

Specialist. Stan and Alex will speak on general security best practices including protecting sensitive data, the Systems 

Administration Initiative (SAI), and items such as cross-site scripting attacks. 

Is this only for a more technical audience? No way. All of us need to have a basic understanding of the issues, 

terminology, and regulations involved in security matters. In fact, you may discover that your department has security 

gaps that are not being addressed and maybe even assume that "someone else is worrying about security, so I don’t 

have to" (I know l’ve been guilty of this). 

Join us for some valuable information, best practices from security experts, and great discussion on the state of web 

security today. 

Hope to see you there! 

Location: Toy Lounge, near the Wilson Library - http://www.unc.edu/toylounge/map.php 

Date: Thursday, February 2 

Time: 2:00p.m. - 3:00p.m. 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Thursday,                4:43 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Hold 

I have informed of his situation. 

Thanks 

Tim 

From: Travis Gore [stgore@email.unc.edu] 
Sent: Thursday, 3:52 PM 
To: McMillan, Tim 
Subject: Hold 

Hello, 

The student that you gave me permission to add has a hold on his account. 

Thanks! 
Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Kapur, Geeta <gkapur@email.unc.edu> 

Thursday,                8:14 PM 

Gore, Travis <stgore@email.unc.edu> 

Remove this Student 

I -1 /[~--I , , I ’ IEconomics/EntrepreneurshipMinor I 
I--I~1 I I --I I 
Travis, 
This student needs to be dropped from my class as soon as possible. She has not attended any of 
the sessions and frankly I am not sure why she registered and held up a position. Please drop her. 
Thank you. 
Geeta 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, January 20, 2012 9:09 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 1/20/2012 9:08 
Ticket #: 2223973 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: 09. Faculty Center 
Problem Description: Client’s Problem Description: 
09. Faculty Center 

Worklog: 
Hello, 

Julius Nyang’oro cant get into connect carolina. When he types in his onyen and password, the screen says logged out. 

Thanks 

This request was created at: https:i/~ww.unc.edu/arobmiwebst~bimdex.p_i 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-TRIAGE 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, January 20, 2012 9:19 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2223973 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: FERPA has been verified and access has been unlocked. User should be able to log into CC now. 

Thank you, 
Julie Davis 
CC Security 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/iwwwamc.edt~iaro 
bin/web s~bimdex.pF?pa=4g.e=check 



From: 

Sent: 

To: 

Subject: 

Barbara Anderson <b_anderson@unc.edu> 

Friday, January 20, 2012 9:40 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Reception Invitation February 3 

Dear Colleagues: 

As I mentioned at the close of our faculty meeting Wednesday, the African Studies Center is hosting the joint 
annual meeting of the South East Regional Seminar in African Studies and the South East Africanist Network 
(SERSAS/SEAN) February 3 and 4. While I know that many of you will be attending the conference, entitled: 
"Border Crossings, Migrations, and Interventions," Georges and I, together with the entire Center Staff, wanted 
to extend an invitation to you to join us for the opening reception of the conference on Friday, February 3, from 
6 to 8pm at the GEC. Please feel free to bring a guest, and please rsvp by Tuesday, January 24, so that we can 
plan for numbers. Follow the links below! 

Warmest regards, Barbara Anderson and Georges Nzongola 

want to attend the receptio~ one5{ 

I wm~t to attend the receptio~ a~d the coat?fence 

(If you are already registered for the conference, no need to do this again!) 

Conference ~ram 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@uncoedu 
htt~://africaouncoedu/ 

You are currently subscribed to afriafam as: emaikunc.edu. 

To unsubscfibe click here: 
id=323615 34.d l gc27ea4325cft~ 3 9a94 56d99719bcb&n=T&~=afriat:am&o=30680913 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30680913-32361534.d 19c27ea4325ct~539a9456d99719bcb~]istservmnc.edu 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, January 20, 2012 10:08 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] CENSUS 

All, 

I know you have probably received this from various outlets but I’m forwarding this along as well. 

Please verify data on your class schedules including instructors, section numbers, Method of Delivery, etc. 

If you have any questions feel free to contact us. 

Thanks! 

~Karla 

ConnectCarolina Outage 6pm - 11pm, Tues., ]an. 24 

Census will take place on the evening of Tuesday, ]an. 24. Due to the need to "freeze" the database to take the 

census snapshot, users (faculty, staff and students) will not be able to access ConnectCarolina pages from 6:00 p.m. 

to 11:00pm on ]an. 24. The official census date is Monday, January 23, 2012. The process for pulling our census 

data, however, is run the day after to allow the time needed for departments and schools to complete corrections 

on errors and missing data for reporting to the GA. 

For a complete list of the outage impact, view the System Status page: 

http: / /connectcarolina.unc.edu/support/system-status /system-status.html 

NOTE: due to additional maintenance being conducted during the same timeframe on ITSApps, the following 

applications will also be unavailable: 
¯ HR Central (and other HR/Payroll applications; see System Status page for a complete list) 
¯ Finance Central 

¯ Campus Services Web Apps 
¯ Friday Center Web Apps 
¯ Telecom Service Request 
¯ UNCALL 

Please contact the Help Desk (www.help.unc.edu or 962-HELP) with questions. 

We appreciate your cooperation and support as we continue to make ConnectCarolina more efficient for our users. 

Karla A. Townley-Tilson 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 



Check out our new website! re~istrar.unc.edu 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30681123- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30681123- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emaJl.unc.edu> 

Friday, 11:08 AM 

Gore, Travis <stgore@emaJl.unc.edu> 

RE: AFAM 

Bitte sch6n 

From: Gore, Travis 
Sent: Friday, 

To: McMillan, Tim 
Subject: RE: AFAM 

11:00 AM 

DankeschOn! 

From: McMillan, Tim 
Sent: Friday, 10:54 AM 
To: Gore, Travis 
Subject: RE: AFAM 
Thanks for letting me know-- I just emailed him again. 
T 

From: Gore, Travis 
Sent: Friday,. 

To: McMillan, Tim 
Subject: RE: AFAM 

FYI 

As of 9:40am, 

From: McMillan, Tim 
Sent: Thursday, 

To: Gore, Travis 
Subject: F-W: AFAM 

9:41 AM 

still has a hold! 

4:44 PM 

From: 

Sent: Thursday, 
To: McMillan, Tim 
Subject: Re: AFAM 

4:41 PM 

Sony about that. I was j ust told that the cashiers office has a hold on my account because my bill hasn’t been pafid. The bill hasn’t been paid because my scholarship 

has not kicked in because I’m not registered for enough hours. I will get the cashiers office to lif[ the hold on my account first thing tomorrow morning so that I can be 

added to the class. Thank you very much for your patience with this. 

On , at 4:22 PM, "McMillaaa, Tim" <t~ml~ema)l.unc.edu> wrote: 

Hi-- 

we tried to add you today but there is a hold on your account. Get that taken care of and we can add you. 
TMc 

From: 

Sent: Thursday, 
To: McMillan, Tim 
Subject: Re: AFAM : 

: 1:05 PM 

Thaaak you very much. 

On ~ at 12:53 PM, "McMillan, Tim" <timl~emafil.unc.edu> wrote: 

You should be added sometime today -your name and P[D are in the hands of our student services assistant. 

Tim blc 

Sent: Thursday, 12:52 PM 
To: McMillan, Tim 
Subject: Re: AFAM 

Hi professor McMillan sorry to bother you again I wasn’t able to talk to you a£ter class because I had to run straight to a meeting with my 

advisor. I just waaated to make sure that you were still going to be able to officially add me to your class. Thank you for your time and I’m 

sony for nagging you about this sir. 

On , at 12:19 PM, "McMillan, Tim" <timl~emafil.unc.edu> wrote: 

I can’t have you added until you send me your PID - it might take a day or two to accomplish. You’ll have to get the notes 

from a classmate as I cannot give the lectures again. 

Tim Mc 



Froml 
Sent: Wednesday, lU:bb AlVl 

To: McMillan, Tim 
Subject: Re: AFAM 

Okay that sounds great to me I’ll see you in class tomorrow. Are you available to meet Thursday to go over some of what I 

need to catch up on? Thanks for your help. 

On , at 10:41 AM, "McMillan, Tim" <timl~email.unc.edu> wrote: 

We should be able to add you, but we do have a quiz on Tuesday so you’ll have to play catch-up. 

Tim Mc 

From: 
Sent: Tuesday, 4-:40 PM 

To: McMillan, Tim 
Subject: AFAM 
Hi Professor McMillan my name is I am a who plays on the and recently 
had an issue with registration and have become ineligible to participate in any including practice and 
workouts. I cannot become eligible to play again until I add another class. I was wondenng ~r ~nere was a chance that 
you could allow me to add your class. It would be doing me a huge favor. Thank you for your time. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, January 20, 2012 11:32 AM 

SaNe, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu> 

Rucker, Walter C <wrucker@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: TIME SENSITIVE: Please update ConnectCarolina by next Tue, 1/24, 6PM 

Fyi - The important piece for faculty here is that all students have been add/dropped prior to Tuesday, 1/24. The rest is 

handled by Travis by reviewing the [nfo in ConnectCarol[na (instructors, course set up, etc). 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

From: Sahle, Eunice N 
Sent: Friday, January 20, 2012 11:30 AM 
To: Janken, Kenneth R 
Cc: Buell, Agatha; Rucker, Walter C; Gore, Travis 
Subject: FW: TIME SENSITIVE: Please update ConnectCarolina by next Tue, 1/24, 6PM 
Importance: High 

Dear Kenneth, 

As a DUS, I believe you received the 
Many thanks. 

Best wishes, 
Eunice 

email below. I kindly request that you send it to faculty when you have a moment. 

From: Clarke, Tiffany D [tiffany_clarke@unc.edu] 
Sent: Friday, January 20, 2012 9:20 AM 
To: All Deans, Directors, and Department Heads in the College of Arts & Sciences 
Subject: [asddd] FW: TIME SENSITIVE: Please update ConnectCarolina by next Tue, 1/24, 6PM 

This message is being sent to ~ll m~n~gers in the CMIege of Arts ~nd Sciences (with # copy to ch#irs), ~s we~ 

as to Directors of Undergraduate and Graduate S~udies, Undergraduate Education Advisors and Schedu#ng 

Officers: 



Dear Department Managers, Directors of Undergraduate and Graduate Studies, 

Undergraduate Education Advisors and Scheduling Officers: 
Per the forwarded email correspondence below, a "census" of the ConnectCarolina database 

will be taken next Tuesday, Jan. 24th, necessitating a shutdown of the system that day from 

6:00 - 11:00 PM. 

It is very important for accurate College and University statistical information and reporting 

that the ConnectCarofin~ databases at the time of the census be accurate and current. Please 

remember that census data is used for all reports concerning instructors, courses, and 

enrollments and is used to populate the staff workload system that is updated by the 

departments each Fall. 

Please do all you can to make any instructor and/or course updates in the system for the 

Spring 2012 semester prior to Jan. 24th at 6:00 PM, paying particular attention to (i.e. 

reviewing and updating, as needed) the following course and instructor information in 

Connect Carolina: 

¯ Instructor: No classes with enrollment should have an instructor noted as "staff". 

o Those faculty or graduate students with full responsibility for a lecture class, lab or 

recitation section should be noted as the primary instructor. 

o Those faculty, staff or students who simply need access to the information in 

Connect Carolina, but who do not have any official responsibility for the class 

should be noted as proxies. 

o Graduate students who are assisting with grading in large lecture classes should be 

noted as Teaching Assistants (typically with minimal effort/FTE). It is not 

necessary to include them as TAs on the lecture class if they also have 

responsibility for recitation sections; in that case, you may want to include them 

as proxies. 

¯ Be sure that your class component is consistent with the section number (i.e. lab 

components should be section numbers 400-599; recitation components should be 

section numbers 600-850). 

¯ Also be sure that all of the students taking the classes are enrolled in those classes. The 

University will not receive ’credit’ for the credit hours of students who enroll after the 

census data is recorded. 

The Dean’s Office appreciates your assistance in this important matter. 

Sincerely, 

Tiffa ny 

Tiffany C~arke 

Executive Assistant 

Office of the Dean 
College of Arts and Sciences 



UNC-Chapel Hill 

Campus Box 3100 

Chapel Hill, NC 27599-3100 

919/962-6903 

tclarke@email.unc.edu 

From: Belier, Debra L [mailto:debra_beller@unc.edu] 
Sent: Thursday, January 19, 2012 11:37 AM 
To: campus solutions staff users 
Subject: [cccs_staffusers] ConnectCarolina OUTAGE NOTIFICATION Tues., Jan. 24, 6pm to 11pm 

Census will take place on the evening of Tuesday, Jan. 24. Due to the need to "freeze" the database to take the 
census snapshot, users will not be able to access ConnectCarolina pages from 6:00 p.m. to ll:00pm on 
Jan. 24. We request that all faculty and staffbe logged out of ConnectCarolina by 6:00 p.m. on Jan. 24. 
Students will NOT be able to use ConnectCarolina for all functions during this time. 

NOTE: due to additional maintenance being conducted during the same timeframe, additional applications will 
also be unavailable. Certain functions may experience limited and/or no functionality due to their use of Person 
Services which is impacted by this outage. 

For a complete list of the outage impact, view the System Status page: 
http ://connectcarolina.unc.edu/support/system-status/system-status.html 

We appreciate your cooperation and support as we continue to make ConnectCarolina more efficient for our 
users. 

Please contact the Help Desk (www.help.unc.edu or 962-HELP) with questions. 

Thank you. 

Debra Beller 
Information Communication Specialist 
ConnectCarolina 
EA, ITS 
University of North Carolina at Chapel Hill 
211 Manning Drive 
Chapel Hill, NC 27599 

PH: 919-843-0477 
Email: debra beller@unc.edu 

Web: http://connectcarolina.unc.edu 



From: 

Sent: 

To: 

Subject: 

Institute of African American Research <iaar=unc.edu@mai1120.us2.mcsv.net> 
Friday, January 20, 2012 12:25 PM 

Gore, Travis <stgore@email.unc.edu> 
RSVP for our Jan. 23 talk & luncheon; Deadline extended for grant applications 

Discuss the future of research on African Americans at Jan, 23 luncheon, 
Deadline extended for grant applications, 

Email not displaying correctly? 
View it ~our browser, 

The IAAR to Host Columbia University 
Scholar 
Fredrick Harris Will Lead Discussion on Future of Research on African 
Americans 

The IAAR wi11 host Fredrick Harris, Professor of 

Political Science and Director of the Institute for 

Research in African-American Studies and the 

Center on African-.American Politics and Society 

at Columbia Universi<.y, on Jan. 23 at noon in the 

Stone Center’s Hitchcock Room. Harris will lead 

a discussion on the future of research on African 

Americans and the diaspora in the IA~R, and in 

sister institutions at other universities. 



The program kicks off the IAAR’s Colloquium Series, a series of 

discussions designed to encourage conversations that >All help us design 

a programmatic direction for the ~gture, and to deve!op a strategic plan 

for the next few years. 

You are invited to share your experiences, insights and ideas. Sign up to 

attend and reserve a lunch on our Facebook page by clicking "Join" or by 

emailing Marina Jones° 

COELOQUIUN SERIES 

Robe~ S~eele 
Univ of Md., College Park. 
Jan. 30, 12p-1:30p 

Andrew Gray,t-Thomas 

Ohio State University 
Feb. 6, 12p-1:3op 

Mia Bay 
Rutgers University 
Feb. 16, 12p-1:3op 

Leslie Harris & Randall 
Burkett 
Emory University 
Feb. 27, 12p-1:3op 

DEADLINE EXTENDED FOR GRANT 
APPLICATIONS 

The deadline to apply for the LhAR’s Research 
Suppor~ Grar~ts and Course Developmerrt Grar~ts 
has been extended to February 17, aola. 

Research support grants are available for faculty 
and professional librarians at UNC-CH engaged in 
projects focusing on topics in African American or 
African diaspora studies. 

Course development funds can be used to develop 
new" courses that focus on African American studies 
broadly defined or the M’rican diaspora (in the 
Americas). 

Awards wi!l be announced on March 27, 2012. 

Follow on ’l>dtter I Fiend on Facebook I Forward to Fiend 

Copyright © 2o12 l~stitute of African American Research, All rights reserved. 

You are reeeMng this email beeause you signed up for the Institute of African American Researeh 

email list. 

Our mailing address is: 

Institute of African Ameican Research 

University of NC at Chapel Hill 

15o South Road, Suite 309 

Chapel Hill, NC 27599 
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From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, January 20, 2012 3:16 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2224011 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: 423 has 21 chairs 

425 has 21 chairs 

452 has 50 chair/desks 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:~5’www.m~c.eduiaro 
bi~iweb s~b/index.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, January 20, 2012 3:18 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2224011 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sere: 
To: stgore@email.unc.edu 
From: slkirby@email.unc.edu 
cc~ 

Hello, 
HA 420 now has the correct number of chairs in it. 
Regards, 
Steve Kirby 
Classroom Hotline Support Group 
Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiw’ww.tmc.edt~iaro 
bi~i~ eb s~biindex.~lTpage=c~eck 



From: 

Sent: 

To: 

Subject: 

recycling@facilities.unc.edu 

Friday, January 20, 2012 3:52 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 11128990; Completed; ORS - TEMP BIN REMOVAL -3 PLEASE 
REMO 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 06/16/2011 14:38:36 
Category ........... SERVICE ORDER 
Work Order Number.. 11128990 
Shop ............... 550 - OFFICE OF WASTE REDUCTION & RECYCLING - Phone# 962-7251 
Description ........ ORS - TEMP B1N REMOVAL -3 

PLEASE REMOVE TEMP BINS ON FIRST FLOOR (BY ENTRANCE) AND MAILBOXES (3 TOTAL). ALSO EMPTY, THE 
BINS ON THE FIRST (BY ENTRANCE), SECOND (BY ENTRANCE), AND 3RD FLOORS (KITCHEN). THANKS! AMY A. 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Recycling Office at 962-7251. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

~;/iselectsurvey.csit. ur~c.ed~iTakeSurvey.aspx?Sun,~eylD=14KH883 &win= 11128990 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, January 20, 2012 4:26 PM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2222923 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: This was a connect carolina issue. Refered user to 962 HELP for Connect Carolina. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:!/wwwamc.ed~/ar- 
bird/web s~biindcx.~e:check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, January 20, 2012 4:26 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2222923 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: This was a connect carolina issue. Refered user to 962 HELP for Connect Carolina. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Friday, January 20, 2012 5:01 PM 

Department listserv <afriafam@listserv.unc.edu> 

Brown, Tonisha <tonishab@live.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

[afriafam] Who do I contact about...? 

Dear All, 
Thank you so much for the nice send off on Wednesday at the Faculty meeting. It has been great working with all of you 

- so great in fact, that I will be doing some part time work for the departments until the next Business Officer is hired...[ 

But it’s only part-time, so I will not be doing all that I have done in the past. Here is a brief cheat sheet about who to 

contact with questions and issues as they arise during our transition to a new Business Officer: 

Contact Haeran about: reimbursements, travel arrangements/reimbursements, grant proposals, contract/grant 

questions, Infoporte financial reports, startup funds, professorship funds 

Contact Agatha about: human resources, payroll, Continuing Ed payments, one time payments, hiring 

undergraduates/work-study students, effort reporting, Faculty Reviews, Research & Study Leave, post-docs, visas, direct 

deposits for payroll, maternity and other leave, adjunct appointments, buyouts, all payroll related issues 

Contact Travis/Eunice/Walter about: anything else! 

I will generally be at UNC on Tuesdays and Thursdays, but (as always) will respond best to emails. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 

217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
£ 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30684729 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30684729-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Siedentop, Nicholas J <nick_siedentop@unc.edu> 

Sunday, January 22, 2012 6:30 PM 

Montgomery, Summer <sundance@email.unc.edu>; Quick, Myra (2 <quick@unc.edu>; 
juliacar@physics.unc.edu; Mitchell, Shannon Michelle <smitch@email.unc.edu>; 
Rogers, Charlotte H <crogers@email.unc.edu>; esbradshaw@store.unc.edu; Haven, Ben 
<bhaven@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Turner, Carolyn L <turnerc@email.unc.edu>; 
Miles, Kim S <KMILES@email.unc.edu>; Hoffman, Phyllis J 
<pj hoffma@email .unc. edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; 
turnbull@cs.unc.edu; Bernhardt, Valerie M <valerieb@email.unc.edu>; Bethea, Brenda 
S <bbethea@email.unc.edu>; (2opeland, Rachel <rachelc@unc.edu>; Jaeger, Beth 
<beth.jaeger@unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Wilcox, 
Sandy <swilcox@email.unc.edu>; Kintz, Robert S <rkintz@email.unc.edu>; LeBlanc, 
Nicholas Lance <myrmecos@email.unc.edu>; lori@unc.edu; Harris, Deborah J 
<djharris@email.unc.edu>; (2arter, Janis <carterl@email.unc.edu>; Berg, Vilma 
Gabriele <vberg@email.unc.edu>; jworkman@unc.edu; jbkang@unc.edu; Poythress, 
Courtney Machelle <cmpoythr@email.unc.edu>; Fallin, Jill Marie 
<jfallin@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu>; Barnes, Ash 
<elphaba@email.unc.edu> 

Siedentop, Nicholas J <nick_siedentop@unc.edu> 

Commencement Information Day: March 14, 2012 

Commencement Information Day info for SSM.docx 

Dear Colleagues, 
Please see the attached document regarding Commencement Information Day on Wednesday, March 14, 2012. 
This information is posted on the GAA and Senior Class Web sites and listservs. 

Contact Jane Smith (Associate Director, University Events) if you have any questions. 

Best wishes, 

Nicholas Siedentop 
Curriculum Coordinator for Undergraduate Education 

3018A Steele Building, CB# 3504 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3504 
nick siedentop(~,unc.edu 

Phone: 919-962-5819 
Fax: 919-843-6557 



Commencement Information Day- Wednesday, March 14, 2012 
10 AM till 5 PM 

Great Hall, Student Union 

Come to the 2012 Commencement Information Day on Wednesday, March 14th from 

10 am - 5 pm in the Great Hall of the Student Union. Get answers to all your Commencement 
questions. 

Buy graduation announcements, class rings, diploma frames, and your cap and gown! Caps and 
gowns for undergraduates cost $54.99 and will be on sale March 14. They can also be 
purchased online through the Student Stores website and they will be for sale in the store from 
April 30 through May 14. 

Representatives will be there to help you with parking and shuttle bus information for 
Commencement weekend. Students who have elderly or handicapped family members can 
speak with a Disability Services representative. They can confirm their status and their home 
address with the Registrar. They can also join the General Alumni Association, donate to the 
senior class gift, and join the Rams Club. The Graduate School and Career Services will also be 
there! Look your best because you can also have your portrait made in your cap and gown! 

For more information please visit www.unc.edu/commencement. For questions, contact Jane 

Smith at jane_smith@unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday               10:10 AM 

live.unc.edu 

Gore, Travis <stgore@email.unc.edu> 

Update on Adding AFAM 

If you haven’t already gone to Steele building, please contact Mr. Travis Gore in the dept. office -- 
emailouncoedu or 962-5496. He may be able to add you online. Please let me know what happens. 

Dr. Caldwell 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldweOemail.uncoedu 

riafamouncoeduZ 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, January 23, 2012 10:42 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 

have questions about your ticket, please contact the ITS Response 

Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 1/23/2012 10:42 
Ticket #: 2225305 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: General Request 
Problem Description: Client’s Problem Description: 
General Request 

Worklog: 
Hello, 

We would like to get our copy machine moved from one side of the room to another part of the room. This may require moveing the 
fax line as well. The data port would need to be activated also and put on Vland 260. 

Thanks 

This request was created at: ~s:iiwww.tmc.edtv’arobmiwebst~bih~dex~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, January 23, 2012 10:52 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Work Items for the Week of January 23 

Dear Travis, 

Here is a list of all work items for this week: 

¯ An update about the copier (have someone check to see if the wall in front of the work study station has the 
appropriate data port). 

¯ Website pictures update (check with Tracy at the Center for African Studies to retrieve what she had). Let’s get 

the pictures up no later than Friday. 

¯ Website revisions (some formatting issues occurred after the revisions from last week); We’ll handle these 

during our meeting on Wed. from 11a to 11:30a. 
¯ Get details about the Colloquium series from Joseph Jordan and add them to the website. 

¯ Eunice’s office hours sign (do this as soon as possible). 

¯ Surplus the TV and extra furniture in the conference room. We should go over everything that needs to be done 

so that we can create more space in the conference room. 
¯ Copy and place in campus boxes the revised "Governance Structure" document given to you this morning by 

Eunice. 

That’s all for now. We’ll probably add a couple of additional items before the end of the week. 

Walter l:~ucker 

Associate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 

Chapel Hill, NC ~599-5595 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Stacey Sewall <sewall@ad.unc.edu> 

Monday, January 23, 2012 12:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Barbara Anderson <b_anderson@unc.edu> 

Web files 

walter_rucker.jpg; anderson_cv.doc; barbara_anderson_2.jpg; bereket_selassie.jpg; 
cv. doc; david~ier.j pg; fall_cv, doc; georges_nzongola.j pg; j ulius_nyangoro_2.j pg; 
kenneth_ianken.jpg; kia_caldwell.jpg; lambert_cv.doc; lee_cv.doc; lisanza_cv.doc; 
lydia_boyd.j pg; margaret_lee.j pg; mcmillan information.doc; michael_lambert.j pg; 
mutima.j pg; nzongola_cv, doc; perry_hall .j pg; Publications_Fall2010.pdf; 
reginald_hildebrand.j pg; robert~orter.j pg; rucker_cv.pdf; seck_cv.pdf; 
tim_mcmillan.j pg 

HI Travis, 

Attached are all the images and CVs the old web site had. Here are some 
caveats: 

1) many people are missing either an image, a CV, or both. This is 
because many people never gave me one. 

2) even for people who have an image or CV, they are hopelessly out of 
date in many cases. People should be asked to update them. 

3) the new website was done by oasis in such a way that if an image is 
missing it puts a red x - it should be fixed by them so that if there’s 
no image, it just leaves the space blank and doesn’t try to load the 
image. They can fix this if they want to. Alternately, you can take a 
picture of each faculty member so no one will have a red x. In the old 
site it didn’t matter because each person’s page was hand coded so if we 
didn’t have an image, it just left the space blank. 

talk to you soon, 
Stacey 

Stacey Sewall 
Assistant Director 
FLAS Coordinator 
African Studies Center 
UNC-Chapel Hill 
(919) 962-1522 (phone) 
(919) 843-2102 (fax) 
sewall@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, January 23, 2012 12:05 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Evening/weekend room release 

This is to notify you that if you have scheduling priority in a general purpose classroom, you could now have 

the responsibility to schedule ad hoc reservations for your department and other university related groups in 

the evening. The exception to this is any room that is controlled by the Student Union in the evening. A list of 

these rooms are found here along with managing department of all general purpose classrooms: 

http://reg~istrar.unc.edu/ccm/g~roups/public/ @registrar/documents/content/ccm3 030985.pdf 

The Registrar’s office retains control of most general purpose classrooms during the day. Please make sure you 
check Astra before you make any evening reservations to see if there are any classes scheduled. If you are 

unable or not sure how to do this, please contact me or the scheduling office since classes take priority and 

can’t be displaced for any reason. 

If you have any questions, please don’t hesitate to contact me or the scheduling office (2-6093) with 

questions. Please forward this to all persons concerned with reservations in your department. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:schedulin~ office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30697324- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30697324- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Monday,                12:13 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Student Add for SWAH section 

Thank you Travis. 
Esther 

From: Gore, Travis 
Sent: Monday, 8:54 AM 
To: Lisanza, Esther Mukewa 
Subject: RE: Student Add for SWAH ;ection 

Hi Esther, 

The swap has now been completed. It didn’t work earlier when I tried because he had maximum credits but it looks like 

he fixed that since then. 

I will look for finding you a room today. 

Thanks! 

Travis 

tried Friday but they told me to call them on Monday. 

Trav[s Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
p 919.966.5496 

Confidentiality Notice: This e-marl message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Lisanza, Esther Mukewa 
Sent: Saturday, 10:16 AM 
To: Gore, Travis 
Subject: RE: Student Add for SWAH    sectior 

Dea r Travis, 
I hope all is well. This student has not yet been switched to Swah    section Thank you, 
Esther 



From: Rucker, Walter C 
Sent: Wednesday, 

To: Gore, Travis 
Cc: Lisanza, Esther Mukewa 
Subject: Student Add for SWAH 

12:22 PM 

Dear Travis, 

Please add the following student to Professor Lisanza’s SWAH 

. Thanks! 

section 

Best, 

Walter 

From: Lisanza, Esther Mukewa 
Sent: Wednesday, 
To: Rucker, Walter C 
Subject: Swahili Registration 

12:19 PM 

Dear Walter, 
I hope all is well. Please may you help switching the following student from Swahili 

is already full therefore he cannot do it personally. His names are 
his PID is 
Thank you, 
Esther 

to Swahili , Swahili 
and 



From: 

Sent: 

To: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, January 23, 2012 12:42 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Classes with Zero Enrollment 

2122 Classes with 0 Enrollment.xlsx 

All, 
As you know Census reports are being run tomorrow. Please review the attached report of classes with zero 
enrollment There are 2700 (woah!) classes and quite a few that are scheduled in classrooms. As you know 
classroom space is in high demand on this campus, if you course is not crosslisted, please contact us to cancel these 
zero enrollment classes asap. 

To view only your subject, click the drop down menu in the Subject column and choose your subject only. 

Please let me know if you have any additional questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our uew website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30697642- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30697642- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



JLRoom IIc p Term ][Career ][Acad Org ][Subject ][Cat~lo~ ][Section 

2122 UGRD AERO AERO 196 001 

2122 UGRD AERO AERO 196 002 

2122 UGRD AFAM AFAM 101 855 

2122 UGRD AFAM AFAM 101 992 

2122 UGRD AFRI AFRI 101 851 

2122 UGRD AFRI AFRI 396 001 

2122 UGRD AFRI AFRI 692H 001 

2122 MED AHEC AHEC 401 001 

2122 MED AHEC AHEC 401 001 
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1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5 

5 

3 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 



2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

4O5 

405 

405 

405B 

405B 

405B 

405B 

405B 

4O6 

4O6 

4O6 

4O6 

406 

406B 

406B 

406B 

406B 

406B 

407 

407 

407 

407B 

407B 

407B 

407B 

408 

408 

408 

408 

408 

409 

409 

409 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 



2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

MED 

MED 

MED 

MED 

MED 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

EURO 

EURO 

EURO 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

FMME 

FMME 

FMME 

FMME 

FMME 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

ERMD 

EURO 

EURO 

EURO 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

FMME 

FMME 

FMME 

FMME 

FMME 

4O9 

410 

410 

410 

410 

411 

411 

411 

411 

411 

411B 

411B 

411B 

411B 

411B 

412 

412 

412 

414 

415 

159 

460 

460 

993 

993 

993 

993 

993 

299 

400X 

401 

401 

401 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

602 

001 

002 

010 

038 

041 

042 

043 

001 

001 

001 

001 

001 

MWF 

TTH 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

4/30/2012 

5/4/2012 CW 

5/4/2012 GA 

5/4/2012 GA 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/25/2012 

O2O8 

0309 

0309 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

1 

3 

3 

5 

5 

5 

5 

5 

999 

999 

999 

999 

999 



2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

MEDI 

MEDI 

MEDI 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

401 

401 

401B 

402 

402 

402 

402 

404 

404 

404 

404 

404 

404B 

404B 

404B 

407 

407 

407 

407 

407 

407B 

407B 

407B 

407B 

407B 

410 

410 

410 

410 

410 

411 

411 

411 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 



2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

411 

412 

412 

412 

412 

412 

414 

414 

414 

414 

414 

417 

417 

417 

417 

417 

419 

419 

419 

419 

419 

421 

421 

421 

421 

421 

425 

425 

425 

425 

427 

427 

427 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 



2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

UGRD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

AMST 

AMST 

AMST 

GEOG 

GEOG 

GEOG 

GEOG 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FMME 

FOLK 

FOLK 

FOLK 

GEOG 

GEOG 

GEOG 

GEOG 

427 

427 

429 

429 

429 

429 

430 

430 

430 

430 

430 

431 

431 

431 

433 

433 

433 

433 

433 

434 

434 

434 

434 

434 

499 

499 

525 

993 

993 

210 

259 

293 

691H 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

602 

025 

077 

609 

992 

001 

001 

MWF 

TTH 

4/30/2012 

4/30/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

5/25/2012 

5/25/2012 

5/4/2012 

5/4/2012 

5/4/2012 PE 

5/4/2012 

5/4/2012 SA 

5/4/2012 SA 

0217 

0322 

0204 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

999 

5 

1 

1 

1 

1 

10 

15 



2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOL 

GEOL 

GEOL 

GEOL 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOL 

GEOL 

GEOL 

GEOL 

900 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

993 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

101 

159 

412 

505 

OO2 

OO5 

012 

016 

017 

021 

O24 

O28 

O29 

O32 

O33 

O34 

O35 

O36 

037 

038 

039 

040 

016 

018 

031 

032 

033 

034 

036 

037 

038 

039 

040 

990 

992 

001 

001 

MWF 1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

1/9/2 012 

5/4/2012 SA 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 MT 

5/4/2012 MY 

0322 

0205 

G205 

22 

10 

10 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

10 

1 

25 

3 



2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

MED 

MED 

MED 

MED 

MED 

MED 

MED 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

UGRD 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

INTI 

INTI 

INTI 

INTI 

INTI 

GSLL 

GSLL 

GSLL 

GSLL 

GSLL 

GSLL 

GSLL 

GSLL 

MEDI 

MEDI 

MEDI 

MEDI 

MEDI 

MEDI 

MEDI 

GNET 

GNET 

PUBA 

GRAD 

CLAS 

HBHE 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GERJ 

GERJ 

GERJ 

GERJ 

GERJ 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GLBE 

GLBE 

GLBE 

GLBE 

GLBE 

GLBE 

GLBE 

GNET 

GNET 

GOVT 

GRAD 

GREK 

HBHE 

505 

900 

900 

900 

993 

993 

994 

701 

701 

701 

701 

701 

396 

691H 

692H 

692H 

896 

899 

994 

994 

201 

201 

201 

201 

401 

401 

401 

623 

625 

661 

811 

994 

600 

001 

017 

O2O 

O43 

O36 

O42 

O4O 

001 

OO2 

OO3 

OO4 

OO5 

001 

001 

001 

003 

001 

001 

001 

010 

001 

001 

001 

001 

001 

001 

001 

001 

001 

975 

001 

002 

968 

TTH 1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

1/9/2012 

5/4/2012 MY 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 GL 

5/4/2012 

5/4/2012 

G205 

0321 

3 

1 

5 

5 

5 

5 

3 

999 

999 

999 

999 

999 

5 

5 

5 

1 

5 

1 

5 

5 

999 

999 

999 

999 

999 

999 

999 

999 

10 

15 

11 

0 

7 



2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

2122 

GRAD 

GRAD 

GRAD 

GRAD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

UGRD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

GRAD 

HBHE 

HBHE 

HBHE 

HBHE 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HBHE 

HBHE 

HBHE 

HBHE 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

744 

745 

994 

994 

127 

127 

127 

128 

128 

133 

133 

140 

140 

140 

151 

151 

151 

158 

210 

226 

262 

276 

296 

296 

364 

367 

899 

899 

899 

899 

899 

899 

899 

001 

001 

023 

066 

700 

703 

851 

700 

855 

600 

605 

706 

707 

708 

605 

607 

992 

851 

609 

602 

992 

992 

001 

096 

851 

851 

018 

030 

032 

034 

042 

045 

047 

1/9/2 012 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc. edu> 

Monday, January 23, 2012 1:26 PM 

Gore, Travis <stgore@email.unc.edu> 

Join us for Lunch at the Stone Center on Feb 8 

Faculty Focus Group.pdf 

Hey Travis 

Can you pass this along to the Af-am list serv? 

Thanks! 

Clarissa 

C[arissa Good[ett 
Program and Public Communications Officer, Sonja Haynes Stone Center 
The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.unc.edu sonjahaynesstonectr.unc.edu 

Sonja Haynes Stone Center Faculty and Staff Focus Group 

Wednesday, February 8, 12pm 

Stone Center Hitchcock Room 

Dear UNC Faculty and Staff, 

We need your input? Please join us for lunch on Wednesday, February 8 at 12pm in the Hitchcock Room of the 

Sonja Haynes Stone Center. 

The Stone Center is hosting a series of focus groups to gauge expectations and campus impact of the Stone 

Center. 

Lunch is on us .... and we only need 1thing from you: Awillingness to openly share and discuss your thoughts on 

th is q uestion--- Considering the Stone Center’s mission, what are your expectations of the Sonja Haynes Stone 

Center? 

If you’ve never heard of the Stone Center, don’t know what the mission is, or just want to learn more about the 

Stone Center and what we do, this is a great opportunity to do so. 

If you can join us on Wednesday for lunch and discussion, please RSVP on our Facebook 

(facebook.com/stonecenter) page or email us at stonecenter@unc.edu by Tuesday, February 7 at 3pro. 

We look forward to seeing you on Wednesday[ 

Sonja Haynes Stone Center Staff 





From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, January 23, 2012 4:18 PM 

Gore, Travis <stgore@email.unc.edu> 

James - part 1 

S.A.James’ reading (chapter 1-Part 1)Universal Human Rights - 1.pdf 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, January 23, 2012 4:19 PM 

Gore, Travis <stgore@email.unc.edu> 

James - part 2 

S. James’ reading - part 2 - Universal Human Rights-2.pdf 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sable, Eunice N <eunice@email.unc.edu> 

Monday, January 23, 2012 4:20 PM 

Gore, Travis <stgore@email.unc.edu> 

James - part 3 

S. James’ reading - Part 3- Pages from Universal Human Rights 3.pdf 

























From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Tuesday,                6:24 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: being added to AFRI 

Dear Eunice, 

We did receive an email from       about adding your course last week. The department’s policy is to only add a 

student to a course with the stated consent of the instructor. Sorry for the confusion. 

Please inform her that she would need an add form from Steele Building to process an add at this point. Once you initial 

the form, she’ll return it to her academic advisor. Thanks. 

Best, 

Walter 

WMter R~acke~ 
Associate Pro~essor ~ Associate Cllaig 

A~icall & A~m~Ame~ican St~ldies 

~ Battle Hall 
Cl~apel Hill, NC ~599~5595 

Picture: 919~962~2542 

From: Sahle, Eunice N 
Sent: Monday, 5:06 PM 
To: Rucker, Walter C 
Cc: Gore, Travis 
Subject: FW: being added to AFRI 

Dear Walter, 

While the student did not indicate an interest in being added to Afri last Tuesday - she may have done so when 
Yousuf stood in for me last Thursday -, I would be grateful if you added her to the seminar. 

Best wishes, 
Eunice 

F rom: [ 
Sent: Monday, 
To: Sahle, Eunice N 
Subject: being added to AFRI 

@live.unc.edu] 
12:50 PM 

Hello Professor, 

My name is                and I’ve been trying to get into your AFRI    class. I tried to add the class after online 
registration closed so I went to advising and they directed me to the African Studies Office, who told me they need an 
email confirmation from you letting them know it’s ok to add me to the class. I went to both sessions last week so I am 



caught up on lectures, but I am still not added to the class on Blackboard so I have been unable to access the syllabus or 
readings. 
For your convenience here is the email for the Office of African studies: afam-web@unc.edu. 
Thank you and let me know if there’s anything else I need to do, see you tomorrow! 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Tuesday, January 24, 2012 6:25 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: grade change forms? 

Good morning Travis, 

I’m not sure how we process grade changes (or even if we process them)¯ What is the procedure? Thanks. 

Best, 

Walter 

Walter Rucker 
Associate Professor & Associate Chair 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
Phone: 919-962-2342 

..... Original Message ..... 
From: Barbara Anderson [mailto:b ar~derso ] 
Sent: Monday, January 23, 2012 3:29 PM 
To: Rucker, Walter C 
Subject: grade change forms? 

Hi Walter: 
In the new era, how do we do grade changes? I have a student who 
missed the final in the fall and I need to change his grade from an AB to __ ̄ Thanks! Barbara 

Barbara Shaw Anderson 
Associate Director, African Studies Center Lecturer, Department of African and Afro-American Studies African Studies Center, 
CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu 
~:iiafricaamc.ed~i 



From: 

Sent: 

To: 

Cc: 

Subject: 

Walter Rucker <         @gmail.com> 

Tuesday, January 24, 2012 6:28 AM 

b_anderson@unc, edu 

Gore, Travis <stgore@email.unc.edu> 

FW: From Dean Lee May in Academic Advising-Change in Policy Regarding the 
signing of forms. Please Read 

Dear Barbara, 

This email from Dean Lee May should answer your question. All grade change forms should be sent to Dean May in 

Steele Building. I’ll ask Travis to see if the department normally provides the actual form or if those have to be retrieved 
from Steel Building. 

Best, 

Walter 

From: Janken, Kenneth R [mailto:krjanken@email.unc.edu] 
Sent: Tuesday, January 17, 2012 10:45 AM 
To: SaNe, Eunice N; Rucker, Walter C; Gore, Travis 
Subject: FW: From Dean Lee May in Academic Advising-Change in Policy Regarding the signing of forms. Please Read 

Dear Eunice, Walter, and Travis, 

Please read the email below concerning grade changes~ On our end, changes in temporary grades still need the 
signature of the instructor, and changes in permanent grades still need the signature of the chair. But all grade- 
change forms (as well as post-semester add/drop forms) must be sent to Dean Lee May in Steele Bldg. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Nichols, Julia 
Sent: Friday, January 13, 2012 9:05 AM 
Subject: From Dean Lee May in Academic Advising-Change in Policy Regarding the signing of forms. Please Read 

Hello All, 



Due to some changes in policy, effective immediately I am the only person who can sign and must sign all grade change 

forms including: 

TemporaW and Permanent Grade Change forms. 

o We know this is a change from the current practice for Temporary Grades. 

Post Semester Drop/Add forms. 

o Note that departments simply send a memo to our offices w~th all needed ~nformation and we complete 

the form. 

, When requesting an "Add" there must be a final letter grade. 

Please forward any of these forms to our offices for my signature. 

Thank you for your help with this change in policy. 

Best, 
Lee May 

Lee Y. May, Ph.D. 
Associate Dean and Director of the Academic Advising Program 

College of Arts and Sciences 

University of North Carolina at Chapel Hill 

1011 Steele Building, CB #3110 

Chapel Hill, NC 27599-3110 

919 843-9030 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, January 24, 2012 9:15 AM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

[afriafam] Faculty dialogue with Eunice 

Dear Colleagues, 

I plan to meet with each faculty member for an hour between Jan.30-Feb. 15. Thus, kindly get in touch with Travis to 
arrange a time that we can have a dialogue. Before your meeting, please send me a copy of your current CV via email 
with a copy to Travis. 

Best wishes and looking forward to each dialogue. 
Eunice 

Eunice Sahle, Ph.D. 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
Chapel Hill 
27599-3395 
North Carolina 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30703677 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30703677-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, January 24, 2012 9:15 AM 

afriafam@listserv.unc, edu 

Gore, Travis <stgore@email.unc.edu> 

Faculty dialogue with Eunice 

Dear Colleagues, 

I plan to meet with each faculty member for an hour between Jan.30-Feb. 15. Thus, kindly get in touch with Travis to 
arrange a time that we can have a dialogue. Before your meeting, please send me a copy of your current CV via email 
with a copy to Travis. 

Best wishes and looking forward to each dialogue. 
Eunice 

Eunice Sahle, Ph.D. 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
Chapel Hill 
27599-3395 
North Carolina 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boyd, Lydia C <lcboyd@email.unc.edu> 

Tuesday, January 24, 2012 9:55 AM 

Gore, Travis <stgore@email.unc.edu> 

Fwd: [afriafam] Faculty dialogue with Eunice 

Boyd-CV-Fall2011 .DOC 

Travi s, 
A Tuesday or Thursday from 4-5pm would work well for me. Just let me know which date is best. 

Lydia 

Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 
UNC-Chapel Hill 
[ydiaoboyd@uncoedu 

Begin forwarded message: 

From: "Sahle, Eunice N" <eunice@emailouncoedu> 
[:)ate: January 24, 2012 9:15:10 AM EST 
To: Department listserv <afriafam@listservouncoedu> 
Cc" "Gore, Travis" <       emailouncoedu> 
Subject: [afriafam] Faculty dialogue with Eunice 
Reply-To: "Sahle, Eunice N" <eunice@email.unc.edu> 

Dear Colleagues, 

I plan to meet with each faculty member for an hour between Jan.30-Feb. 15. Thus, kindly get in touch 
with Travis to arrange a time that we can have a dialogue. Before your meeting, please send me a copy of 
your current CV via email with a copy to Travis. 

Best wishes and looking forward to each dialogue. 
Eunice 

Eunice Sahle, Ph.D. 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
Chapel Hill 
27599-3395 
North Carolina 



You are currently subscribed to afriafam as: lydia.boyd@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361640.3276a0 bad71709 b2c78ad bTf22da610 b&n=T&l=afriafa m&o=3070 
3677 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30703677- 
32361640.3276a0 bad71709b2c78ad b7f22da610 b@.listserv, u nc. ed u 



From: 

Sent: 

To: 

Subject: 

Attach: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Tuesday, January 24, 2012 10:14 AM 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

2012.cv 

2012.cv. docx 

My cv as requested. I’ll set up an appointment soon! 

Tim 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, January 24, 2012 10:51 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2225305 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 

To: stgore@email.unc.edu 

From: ajmchale@email.unc.edu 

cc~ 

Hey, Travis. I can help you with certain parts of this. We don’t actually As far as transporting the printer, I would call the number on 

the side of the machine and ask what they recommend. Once the machine is moved, I can help you send a ticket to ITS to change to 
VLAN on the port you designate. Let me know how Carolina Copy wants to move forward with moving the copier. Talk to you soon! 

James McHale, OASIS 
(919)901-0883 

If you need to update this ticket or no longer wish to receive this email, please go to the following link https:ih~ww.m~c.edaiaro 
bi~iwebs~b/mdex.~e-check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <ajmchale@email.unc.edu> 

Tuesday, January 24, 2012 10:51 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2225305 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Hey, Travis. I can help you with certain parts of this. We don’t actually As far as transporting the printer, I would call the 
number on the side of the machine and ask what they recommend. Once the machine is moved, I can help you send a ticket to ITS to 
change to VLAN on the port you designate. Let me know how Carolina Copy wants to move forward with moving the copier. Talk to 
you soon! 

James McHale, OASIS 

(919)901-0883 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, January 24, 2012 10:52 AM 

Rucker, Walter C <wrucker@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

RE: Mapping shared drive 

Hi Walter, 
Jams was the one who sent me those directions, but I’m guessing that there is some extra step that he forgot to mention to us. 

Please put in a Remedy Ticket at help.unc.edu (’request help’ icon). The ’Issue" to choose it OASIS (which is the IT support for the 
College). 

FYI - some history on this: I requested in early January that you and Eunice be given access to this (in terms of who is allowed to have 
access to the drive). Last week I asked James to send me directions about how to map the drive to your computer, and he sent me 
those links (which do work for me). 

Best of luck, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: Rucker, Walter C 
Sent: Monday, January 23, 2012 12:10 PM 
To: Buell, Agatha; Sahle, Eunice N 
Subject: RE: Mapping shared drive 

Dear Agatha and Eunice, 

Perhaps we should consult with James directly. I’m fairly tech savvy, but I cannot get this working. After I enter the network address 
in the "map network drive" application, I get a dialogue box requesting username and password. For some reason, the password I enter 
does not work (I’m assuming I would enter my Onyen password). I used a network drive at Ohio State and they had step-by-step 
instructions there for faculty and staff to use. Is there anything like that here? 

Best, 

Walter 



Walter Rucker 
Associate Professor & Associate Chair 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

..... Original Message ..... 
From: Buell, Agatha 
Sent: Friday, January 20, 2012 3:11 PM 
To: Sahle, Eunice N; Rucker, Walter C 
Subject: Mapping shared drive 
Importance: Low 

Hi Eunice and Walter, 
See below for links to the shared drive. Additionally you each have your own space on the server, which you may or may not be using 
now. In Public Policy we save everything on the server so that nothing gets lost when computers break down. 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & Afro-American Studies 

109 Battle Hall, CB #3395 

University of North Carolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
f. 919.962.5824 

..... Original Message ..... 
From: UNC-CH PTR Imailto:ajmchale~e~miLunc.edu] 
Sent: Friday, January 20, 2012 1:57 PM 
To: Buell, Agatha 
Subject: UNC-CH Remedy Ticket 2223713 
Importance: Low 

Client Information 
agatha @buell, Location : departmem of public policy abemethy hall cb 3435 chapel hill, nc 27599 usa 
Affiliation:, Department: public policy 
Phone: (919) 962-2788 and Email: abuell@email.unc.edu Short Description: Select a Short Description 

Email Text : Good morning. They are both on AD, so they’re drive access is as follows. 

Eunice Sahl 

\\ad.unc.edu\cas\african studies\faculty\eunice 

Walter Rucker 



\\ad.unc.edu\cas\african smdieskfaculty\wrucker 

and the shared space for both 

\\ad.unc.edu\cas\african studies\share 

Let me know how the mapping goes and if you have any trouble. Take care! 

James McHale, OASIS 
(919)901-0883 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, January 24, 2012 11:20 AM 

Gore, Travis <stgore@email.unc.edu> 

20120124112009745.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.24.2012 11:20:09 (-0500) 

Queries to: scanner@unc.edu 





,till. I could not have completed this task of rewriting during sabbatical leave 
~etween October 1981 and October 1982, but for the excellent and most 
:ongenial atmosphere provided by the Mary Trevelyan Hall overlooking 
~egent’s Park in London where I lived. To the landlord, warden and staff of 
:hat Hall, I extend my deep gratitude and appreciation. The librarian and 
;tall of the School of Oriental and African Studies and those of the Institute 
)f Commonwealth Studies were also most helpful and deserve my thanks. 
~kbove all, but for the support, encouragement and subtle prodding of my 
9ublishers, this work could not have been completed during the time at my 
:lisposal. My University deserves a word of thanks for granting me sabbatical 
teave. I should also like to thank my fellow writers, especially Michael Tidy, for 
the stimulating discussions that we had together, for their criticisms and their 
extensive contributions.. 

Finally, as has been pointed out above, this edition was very much 
influenced by the new West African History syllabus of WAEC. I do sincerely 
hope that secondary students everywhere and the general reader will derive 
enlightenment and pleasure from this edition. 

A. Adu Boahen, 
University of Ghana, 
Legon, August, 1984 

vi 

SECTION 1 

The Sudanese states and Empires 

I The Trans-Saharan trade 

The history of West Africa, like that of most regions or countries in the world, 
is the result of internal and external factors. The internal or local factors, 
which are usually more fundamental and far more important, consist of the 
people or the inhabitants of the region and their geographical resources such 
as the land, vegetation, minerals, rainfall and cliinate. After all, history is 
primarily a study of what man has made of his intellectual and geographical 
resources. The foreign, or external factors consist of a whole variety of new 
forces - trade, religion, new tools or weapons, new means of transport or 
warfare, new technologies or different ways of making things and new people 
- that are brought or introduced into the area. 

We will discuss the internal factors as we go along, but in these first two 
chapters let us look at two of the external factors thathave had a very 
important impact on the history of West Africa, namely, the trans-Saharan 
trade and the coming of Islam. 

Beginnings and development 
The trans-Saharan trade or the caravan trade, that is, the trade that linked 
together North Africa, the. Mediterranean world and EuroPe, the Sahara, the 
savanna and forest areas of West Africa, began, according to the latest 
evidence, in the third or fourth c.entury. Its .development gathered a great 
deal of momentum from the seventh century onwards and reached its peak 
and intensity between the fourteenth and sixteenth centuries, that is, between 
1300 and 1600. It decreased relatively in volu.me during the seventeenth and 
eighteenth centuries especially in the western areas. But it appears to have 
picked up in volume especially in the central and eastern areas in the 
nineteenth century and the trans-Saharan trade did not come to an end on 
some of the routes till the twentieth century. How, then,, do we account for 
the rise and development of this trade? How was it cond..uc~e_d..a_.nd wheat 
commodities were involved in it, gnd, finally, what impact did it make or what 
effect did it have on the peoples and states of West Africa? 

The rise and development of the trans,Saharan trade was more or less. 
historically inevitable. In the first place, each of the regions involved in the 
trade produced certain commodities that could be sold or were urgently 
required in one or the other of th.e zones. These were the industrial goods of 
the. Mediterranean world, Europe and North Africa; the salt, copper and 
dates of the Sahara, the ivory, gold, slaves and provisions of the savanna, and 

~ 
the gold and kola nuts of the forest areas. Particularly important in this 

context were the items of salt, iron, gold, and slaves. Salt and iron were in hot 

1 



nd in the savanna and forest areas while gold and slaves were equally 
~d in the Sahara, Europe and the Mediterranean wor!d. Indeed, as 
:ion has pointed out: ’U__nfil~th.e_di~co__~_y_x~~,-ltle Su~the 
ipal ~ource of gold both fpr_~_tho~e o.Mus~m_ wo~.l.d an..d_£.o_r__Emko_p__e2_a~Jhat 
~--)i~’~fi--~~.t-~c~,third~f the world’s produ~.tj~ame 
the Sa~u~~shthe raw materia---~]~’~ tii~ .European~m.ints.’ 
~l~~rtant reason for the development o~ the trans-banaran 

was the introduction of the camel into North Africa. After much heated 
arly debate, it seems to be generally agreed now that the camel was 
ctuced into North Africa by the Romans during the first century AO, that 
ring the first hundred years of the Christian era. This was an animal 
:-made by nature for use in the desert since it can travel for days without 
or water and can carry quite a load, while its Bat feet can cope easily with 
;ands of the desert. It is not surprising, then, that the Berbers of the 
ra adopted it from the Romans and used it in their migrations 
awards. They settled in the oases in the desert down to the southern 
es of the Sahara where they established trading relations with the 

mese or black inhabitants between the second and fifth centuries. It was 
~ubsequent spread of the use of the camel from the seventh century 
ards that greatly quickened the pace of the development of the 
~-Saharan trade in that and the f011owing centuries. 
The third reason for the development of the trans-Saharan trade was the 

t~le of North Africa by the Arabs from the Mi.ddl.e Ea,,st 
~een 641 and 708 A~). In the first place, this conquest undoubtea~y 
~ased the Use of the camel in North Africa as well as the Sahara. 
redly, among the soldiers were not only religious zealots, as we shall see 
;, but also traders. Moreover, following the conquest, traders from the 
ern parts of the Muslim world especially from Iraq migrated to North 
ca and settled in the termini of the caravan routes from the Sudan. Later, 
e o~ them especially the Ibadites moved further inland and settled in such 
.van centres as Ghadames, Ghat, Tadmekka and. Awdaghost, all in the 
ara itself. These people combined trading with missionary activities, and it 
they and their Berber converts in the Sahara who were to increase the 

~me of the trans-Saharan traffic and to open new routes especially 

~¢een ihe eighth and the eleventh centuries. 
The fourth reason for the development of the trans-Saharan trade was 

poiitical"--~developments that took place in the western Sudan between the 
~nth and the sixteenth centuries. Those centuries saw the emergence of a 
abet of kingdoms and empires such as Ghana, Kanem, Mall, Songhai, 
;no and finally the Hansa states. The rulers of all these states contributed 
~r promoted the growth of the trans-Saharan trade in a number of ways. In 
first place, they ensured the safety, security and provisioning of the in- 

ning Muslim traders. Secondly, even where local ruler~ did not~embrace 
tm until much later, (as was the case of Ghana,) they guaranteed absolute 
~dom of worship to the incoming Muslims, .who were allowed to settle in 
ir own quarters of the towns, the zongo or foreign quarters. They also 
~ured that justice was done to the foreign traders and that any official who 
~d to cheat or take advantage of them was punished. It is reported that a 
.ssufa (Berber) trader who had been underpaid by an official at the Walata 
rket was able to complain to the rulerl Mansa Sulayman of Mall who 

immediately summoned the official to the capital, ordered him to pay the full 
price and then dismissed him. Above all, the rulers ensured the security and 
maintenance of the trade routes; some of them dug wells on the routes, while 
others extended their control northward into the Sahara and established 
friendly relations with the rulers of the Barbary states and even with the 
Sultan of Turkey. Finally, the rulers took part in the trade themselves. All 
gold nuggets for instance were by law reserved for the kings of Ghana who 
obviously sold them into northern markets. In all these ways, then, the rulers 
secured and promoted the free flow of traffic across the Sahara. 

A fifth important reason for the development of the caravan trade and 
for its~’rd~vt--h~, espec~-35]l-y-in the fifteenth and sixteenth centuries, was the 
contribution made by Islam. How Islam was introduced, how it spread and its 
impact in the political and social fields will be discussed later. Here we shall 
confine ourselves to the impact of Islam in the economic field and in particular 
on the development of the trans-Saharan trade from the seventh century. 
In the fir_s~e, some of the early great Islamic authorities issued 
the injunc~-gn that ’Trade to the territory of the enemy and to the land of the 
Sudan is reprehensible,’ and by. this they meant trade to the land of the 
infidel. Once the Sudan became Islamised, this order no longer applied. 
Secondly, these traders must also have felt much more at home in the 
I~eourts and towns of these empires and kingdoms than before, 
especially since Islam encouraged the spread of Arabic as a lingua franca. 
~, Islamic dress habits followed the spread of Islam and this must have 

g~ven a great boost both to the import trade in textiles and later to the local 
textile industries in which the Hausa soon became great experts. _Fourthl_2, the 
introduction of Islam led to ~~ej~_Islamic learningand ed~ 
in the Western Sudan, and this, in turn, greatly-encouraged the_~e in. 

lp 
aper, book.s~. Leo Africanus who visited the Western Sudan 

h~1-510, was greatly struck by the brisk b, usiness being done by the 
bookshops in Timbuctu. To quote his words: Here is a great store of 
doctors, iudges, priests and other learned men that are bountifully 
maintained at the king’s cost and charges, and hitherto are brought diverse 
manuscripts or written books out of Barbary, which are sold for more money 
than any other merchandise.’ 

There is no, doubt, however, that the gre__atest c nQ_~xtribution which Islam 
m~de to the growth of the caravan trade was the pilgrimage~ha~ 
demanded of its members. Many of the Sudanese ruler~ of the perio-~ took 
this obligation very seriously and went on the pilgrimage to Mecca thus 
drawing attention of the Muslim world to their states and further attracting 
traders and scholars. 

The final, and undoubtedly one of the most important reasons for the 
growth of the caravan trade, especially from the fourteenth to the sixteenth 
centuries, was the extension of the trans~Saharan trade into the savanna and 

t fo~0_I~t areas to the sourest by-"~l-h~qgiande m general and the Dyula or 
~ Wangara in particular, and then by the Hausa. Following the fall of both 
~ Ghana and Mall in the twelfth and f~urteenth centuries, the Mande migrated 

in large numbers, southwards into the gold and kola producing areas of 
modern Sierra Leone, Ivory Coast and Ghana. In these areas, which they 
probably reached in the thirteenth century, they pioneered the trade in gold 
and kola nuts, first into the area of the Niger bend or middle Niger, and then 
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into Hausaland. It was for the effective conduct of this trade that the Mande 
founded first Begho in the northern fringes of the forest belt in the fourteenth 
century and later Bobo Dyulaso, Kong and Buna to act as the main trading 
and collecting centres for the forest products. Some of the Dyula also settled 
in the Mossi kingdoms where they became known as the Yarse. The Mande 
also migrated eastwards into Hausaland and Air, during the second half of the 
fourteenth century. Wherever they went the Mande developed the regional 
and trans-Saharan trade network. From the sixteenth century onwards the 
Hausa themselves took over or.joined the trade with northern Ghana..It was 
the extension of the caravan trade iIlto the gold and kola producing areas that 
further accounts for the tremendous increase in the volume and value of the 
.trade, especially between the fourteenth and sixteenth centuries., This 
increase is borne out by. the fact that the annual average volume of. gold 
exported by the Akan northwards rose, according to Garrard, from 250 000 
oz by 1400 to 500 000 oz by 15130 and 850 000 oz by 1600. 

i 

Decline in the seventeenth and eighteenth centuries 

The trans-Saharan trade continued in the seventeenth and eighteenth, 
centuries. However, by all accounts, there was a relative decline especially in 
the volume of trade in the western sector. This is borne out again by the 
figures provided by Garrard in his recent study which show that the annual 
volume of gold exported northwards dropped from 850 000 oz in 1600 to 
500 000 oz in 1700 and to 400 000 oz by 1800. This should not surprise us. In 
the first place, the Sudan was marked by some instability following the 
conquest and overthrow of Songhai by the Moroccan forces in the 1590s. 
Thus, though the caravan trade did not cease as some historians used to think, 
recent research has confirmed that its volume decreased considerably along 
the western routes. It is true that some of the traders moved into Hausaland 
and Borno; but the power struggle in Hausaland and the outright decline of 
Borno during the seventeenth and eighteenth centuries could not have 
provided the stability and safety of the pre-sixteenth century period, trade, 
therefore, must have been reduced. 

But an even more important reason for the relative overall decline was 
the increasing commercial, activity of th_e.oEu_rg_peans, on the coast of West 
Africa which began in the first half of the fifteenth century. F~~ 
seventeenth century onwards, far more gold was being exported by sea than 
by land, as Garrard’s figures clearly show, Thus, while the total volume of 
Akan gold exported northwards had dropped to 500 000 oz by 1700, the gold 
exported southwards and by sea to Europe rose from only 550 000 oz by 1600 
to 1500 000 oz by 1700. 

In discussing this decline, however, it should be emphasised that the 
western sector of the trade, that is between the area west of the Niger bend 
and Morocco, suffered a greater decline than the Hausalaod and Borno 
sectors. The volume of trans-Saharan trade rose again during the firsthalf of 
the nineteenth century as the accounts of European explorers such as 
Denham, Clapperton and Barth clearly show: This was undoubtedly due to 

TRANS-SAHARAN TRA 

It used to be thought that the trans-Saharan trade came to a compl~ 
halt in the 1860s and 1870s. However, recent research has shown conclusiw 
that while the trade in the western zone sharply declined in the 1870s and 
ceased completely by 1900, tlie traffic through and from Hausaland 
Borno continued and even reached a boom period between the 1870s 
1890s. It was not until 1913 that partly because of the opening of the. rail~ 
from Kano to Lagos in 1912 and the Italo~Turkish wars of the same year, 
centuries:old traffic came to a complete halt. 

The caravan routes . 
How then was this ancient traffic conducted? Let us first discuss the rou 
that were used. The trans-Saharan trade was carried on along seven princi 
routes all running from north to south with their sub-branch 
These were (t) Fez-Marrakesh-Wadan-Audaghost-Takrur/Ghana; (2) F 

Sijilmasa-Taghaza-Tichit-Walata-JennefFimbuctu.Mali; (3) Algiers-In Sal 
Arawan-Timbuctu; (4) Qarawayn (Kairouan)-Wargla,Tadmekka-G 
(5) Tripoli-Ghadames-Ghat-Takedda!Agades_KatsinaiKano; (6) Trip 
Fezzan-Bilma-Kanem/Borno/Hausaland; and (7) Cyrenaica-Kufra-Wadai. 
all these routes the shortest and the one which remained in continu, 
use for the longest time was route 6, also known as the old Garamanl 
route. These were a few West-east routes, the most important be 

Timbuctu!Gao-Takedda-Agades-Bilma.Tibesti and Cairo, and the Timbu~ . 
Gao-Tadmekka-Ghat-Fezzan-Aujila_Cairo route. 

From the savanna, further routes radiated southwards into the fo~ 
areas. The most important of" these routes were the Jenne-B~ 
Dyulasso-Kong-Begho-Kumasi route; the Katsina-Say-Fada N’ Gun 
S ansannemango-Yendi-Salaga-Kumasi route; the Kano-Zaria-Bi~ 
Yauri-Nikki-Djougou-Yendi-Salaga-Kumasi route; the Kano-Zaria-Old O 
Benin route; and finally Katsina-Kano-Bauchi-Wukari route. 

It is important to note that the volume of traffic on these routes chan 
with the centuries depending very much on the political conditions in 
Sudan and the security of the routes. From the eighth to the eleve 
centuries, that is during the heyday of ancient Ghana, it appears that the n 
important were routes (1) to (3): Between the eleventh and fourte~ 
centuries when Mali and Kanem were the dominant powers, routes 
(3) and (6) were the most active. From the fourteenth to the sixte~ 
centuries, the centuries of the Songhai and Borno empires, routes (2), (3), 
and (6) became the leading routes while in the seventeenth and eighte~ 
centuries, the period of the Hausa states, routes (5) and (6) were easily 
most important. Finally, in the nineteenth century, following the rise of 
Sanusiyya and the kingdom of Wadai, routes (6) and especially (7) remai 
in active use; the latter was used by the final caravans in the twenl 
century. It was also between the fourteenth and the sixteenth centuries 
the southern routes radiating .from Jenne in the west and Katsina in the 
into the gold and kola producing countries came into prominence. 
Gao-Ghat-Fezzan-Aujila-Cairo route became the principal route for 
pilgrimage to Mecca. 
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TRANS-SAHARAN TR 

Each of these routes had four main important points. These were 
northern termini, the rende_~yous or meeti_n~, the r.e~fresh~_ent cen 
o~ ’co~oling’ stations ~nd t~ s’0-ut~{ni. These are all i~i~ated o~-~ 
map ~it~~bols. The northern termlm contains the homes of s. 
of the great merchants, The rendezvous or meeting-points were the cei 
where all the caravans assembled, where provisions and camels were bow 
where camel drivers and guides could be hired and where some of 
financiers lived. T.~h_h?..~o__~al~g’ stations were usually situated in the fertile 
where water andfood could always be obtained and guides could be chan 
At~i-i~~~-n~e~c~ravans remained for long periods, and goods from 

oorth and south were exchanged.. Some of the big traders and financiers 
or had their agents here. 

The caravans, as a rule, left the Barbary states or North Africa betv 
September and October, and departed from the Sudan at the beginning o: 
rainy season in April or May each year. The size of each caravan varied 
one consisting of only five camels to one of 2000 camels. The caravans 
led by professional guides who were usually Berbers, the indigenous pec 
of the Sahara and who knew where the wells and the watering-points 
The whole journey, which lasted from seventy to ninety days dependin 
the size of the caravan, was an exceedingly dangerous one and.whole cara 
could perish if they lost their way. Other dangers were sandstorms, 
could bury caravans alive, and shortage of water due to the unexpected d~ 
up of wells. 

What were the goods involved in the trans-Saharan trade? First, : 
Europe and the Muslim world came manufactured goods which were m: 
textiles and garments, made from wool; and later also from silk, broc 
velvet or gatin. In the nineteenth century bleached and unbleached call 
together with metals such as brass, copper, silver, tin and lead were 
items of trade. From the Barbary states or North Africa, horses were am~ 
the most important exports and remained in great demand throughou 
centuries. These horses were Used in warfare and were sold almost exclus 
to the rulers of the trading states. Other exports from the Mediterra 
world were books, writing paper, cowries (which became the main curi 
throughout the Western Sudan except Borno), tea, coffee, sugar, 
jewellery, perfumes, bracelets, looking-glasses, needles, razors, snuff-b, 
scissors, knives, trinkets, carpets and beads. 

The main exports from the Sahara were first and foremost salt, 
remained the mainstay of the caravan trade to the south throughout all 
centuries. It was used not only for cooking but also for the care of ani~ 
the making of dyes and i3ther industrial purposes. This salt was mined fi 
Awlil and then at Taghaza, Taodeni, Idjil and Bilma. It was mined in b 
and sent into the Sudan where each block was broken into small pieces b 
being exported as far south as the forest areas. Copper was the second le; 
Saharan export, mined mainly at Takedda, and it is believed by 
authorities that it was exported as far south as Yorubaland and Benin. ( 
Saharan exports were tobacco and dates. 

In exchange for all this, the Western Sudan or the savanna 
exported, millet, sorghum, wheat and livestock into the Sahara, it 
exported gum, shea butter, ivory, ostrich feathers, Kano cloth, gold 
Bambuk and Bure (known in the Arabic records as Wangara,) and s! 
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into the Sahara and the Barbary states. To the south, the Western Sudan 
exported the important commodity of natron, mainly from Borno, which was 
used in the making of soap, in dyeing and tanning, as animal feed and as salt. 
Other exports included manufactured goods such as cloth and dresses from 
Hausaland, Nupe and Timbuctu, and leather goods such as bags, cushions, 
sandals and shoes. 

The forest and southern savanna areas in turn exported first and 
foremost gold from the Akan and Lobi goldfields, then kola nuts, ivory and 
slaves, While, as we have seen, the volume of gold declined from the 
seventeenth century, kola nuts remained the most important export from the 
forest area till the end of the traffic. 

How were these goods exchanged? The medium of exchange or the sale 
of goods varied from place to place. The most common system of exchange 
which remained throughout the centuries was one of barter in the market 
places in the Sudan. Under this system a certain weight of gold was exchanged 
for salt, or a piece of Kano or European cloth or a number of kola nuts. In 
addition to barter, various types of currencies were used. The first to come into 
use not only in the Western and Central Sudan but also in the forest regions 
to the south as well as the Sahara were cowriesl Later, French francs, 
Spanish and Austrian or Maria Theresa "Ihalers (dollars) were also used. In 
Borno, Wadai and Bagirmi where cowries were not accepted, strips of 
cotton of different sizes were used in small purchases while major exchanges 
involving ivory, slaves, horses, natron, were done by bartbr. 

The impact of the trans-Saharan trade 
Such then was the trans-Saharan trade. The final question, then, is what 
impact did this trade make or what effect did it have on the peoples and states 
of West Africa. Or, to put the question differently, what was the importance 
of the trans-Saharan trade in the history of West Africa? There is no doubt 
that it had far-reaching political, social and economic effects in West Africa. 
Tl2e first olitic effec s its_contribution t9 the formation of states and 
~ West A__f_ris.a". Even before ti~~e~-£1opmel~t of the trans~ffaharan 

trade, a num~er---o~-ri~ferent communities, villages and even towns had 
already emerged. One of the things that the trans-Saharan trade did was to 
create in the rulers of these communities the desire to establis_h, ~o._n_tro_~l~ver 
k~e trade, routes t_hat we.re~e.~erging, as welI~-6~v-’~ t~-fi~-~-~s t-hat could 
produce ~b-lWh--fi--d other comm0-d]~ie~ such as salt or kola needed in the new 
trade...It was su.rely with a view to controlling the trade routes as well as the 
salt mines that, f6r instance, the rulers of Ghana, in 990 AO, conquered 
Awdaghost, while those of Mali and Songhai extended their conquests into 
the Sahara as far north as Taghaza and Takedda, the salt and copper 
producing areas, and those of both Kanem andBorno extended their control 
as far north as the Fezzan. In other words, the caravan trade greatly 
encouraged the formation of large kingdoms and empires. 

Secondly, the trans-Saharan trade provided the means for undertaking 
,r,o ,~,rs of conquest and expansion through the supply of effective means-of 

"° "-’~ ~- ÷~,~ man~ffacttlre of arms such 
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as spears, arrowheads, or axes. There is no doubt that it was the use of caval 
by the rulers of the Sahel and }he savanna which enabled them to establi 
large kingdoms and empires. 

The third political effect or impact of the caravan trade was to grew 
increase the power of the rulers, first by ensuring a regular source of incor 
through the custom duties that they were able to impose on imports a 
exports, and secondly, by enabling the rulers to gain control or monop~ 
.over goods of great political importance, such as horses, and probably meta 
~mported into the country. 

The caravan trade also brought about great improvements in the politi, 
administration of the kingdoms through the employment of the usu~ 
well-educated Muslim traders whom the trans-Saharan trade attracted i~ 
the Sudan as advisers, civil servants and ministers. As we shall see, e~ 
non-Muslim rulers such as those of Ghana, appointed some of the Musl 
traders and scholars as secretaries and ministers. 

The final political effect of the trans-Saharan trade was to bring ~ 
states and peoples of West Africa first to the attention of and then in tot 
with the Barbary states north of the Sahara in particular and the Mug 
world in general. As early as the eighth century Ate, before even 
introduction of Islam, Ghana was already known in the courts of the Abba 
caliphs of Baghdad as the ’land of gold’. 

No less important were the economic and social effects of the cara, 
trade in West Africa. Economically, the trade greatly promoted 
exploitation of natural resources. Surely, the Western Sudan would not h 
become so famous throughout Europe and the Muslim world as 
gold-producing area, nor would the salt mines of the Sahara have been 
exploited but for the stimulus provided by the caravan trade. Also, 
encouraging the export of foodstuffs and provisions into the Sahara, 
caravan trade must have stimulated agriculture in the Sudan. Above all, 
caravan trade greatly stimulated the development of the textile industry 
which the Sudan in general and Timbuctu and Kano in particular becam~ 
famous from the fifteenth and sixteenth centuries onwards. It is ind 
believed by some scholars that the technique of weaving cloth may have b 
imported into the Sudan from either Egypt or the Barbary states by 
Muslim traders who came in from the north. 

Socially, the trans-Saharan trade, promoted urbanisation, that is 
development of small villages and settlements into large towns and oil 
Such towns as Kumbi Saleh, Jenne, Timbuetu and Gao owed their founda 
or rapid development to the trans-Saharan trade. Nowhere is this more’ 
than in Hausaland, where there were only numerous fortified agricult 
villages and small towns, until the increase in trade from the fifte~ 
century onwards when villages like Kano, Katsina, Gobir and Zaria be 
their rapid development into towns and cities. This happened because 
caravan trade made them centres into which £oreign traders as well as 1 
merchants came to settle. 

Secondly, not only was the development of the trans-Saharan t~ 
assisted by Islam but the caravan trade itself also greatly accelerated 
spread of that religion itself in the Western Sudan. It should always be b, 
in mind that in Islam there was no clear distinction between a trader a 
teacher or evangelist, and that teachers, except a few clerics or holy ~ 
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and religious standing, among their subjects. Indeed~ it is because of the 
acquisition of this power that the ha]j was and is still so popular among 
Muslims, especially Muslim rulers. 

Secondly, the hajj brought pilgrims into contact with the technology and 
scholarship at the centre of the Muslim world, which .were often adopted and 
introduced when the pilgrims returned home. For instance, as will be seen 
later, Idris Alooma of Borno brought back from his pilgrimage a group of 
musketeers and Turkish military instructors and created a musketeer corps in 
his army Which enabled him to extend the frontiers ofh~s state with relative 
ease. The haj] also enabled rulers to meet and invite some of the leading 
theologians, architects, judges and other experts of the Muslim world. At the 
same time it also enabled the pilgrim rulers to establish diplomatic relations 
with other Muslim rulers abroad as Mansa Musa and Idris Alooma did with 
those of Egypt and Tunis respectively. Finally the haj] undoubtedly gave great 
publicity to the states of the rulers who undertook them. 

In all these ways, then, Islam did have a decisive positive and 
far-reaching impact on the Western Sudan. But in some respects, Islam had a 
negative effect. In the first place, it challenged traditional African religion, 
weakening the basis on which some of the Sudanese states such as Kanem and 
ancient Ghana rested, contributing to their downfall. Secondly, it. often 
divided the ruling group into Muslim and non-Muslim factions, conflict 
between which further weakened some of the states such as Songhai. 
Thirdly, the ]ihad not only caused periodic outbreaks of instability and chaos 
in the Western Sudan but also precipitated the downfall of some states - the 
Hausa states, for example, as wilt be discussed later. 

Socially, Islam introduced literacy as well as Muslim education into the 
Western Sudan, and with these factors emerged an educated class, some of 
whose members, as we have seen already, were employed by the rulers of the 
Sudanese states. Literacy also made possible the preservation of the history 
and the oral traditions of some of the states in books. Examples of such books 
are the Tarikh al Fattash and the Tarikh as-Sudan written in Timbuctu in the 
sixteenth and seventeenth centuries. Literacy also enabled people in the 
Western Sudan to gain access to the invaluable Islamic literature, sciences 
and philosophy which broadened their knowledge, improved their statecraft 
and widened their horizons. Furthermore, as its schools and educational 
centres tended to be situated in towns, Islam contributed to urbanisation, 
that is to the growth of large towns and cities, in the Western Sudan. Such 
towns as Jenne, Timbuctu, Gao, Kano and Katsina were as much creations of 
the Islamisation of the Western Sudan as they were of the trans-Saharan 
trade. 

In concluding this chapter on the spread of Islam, however, it should be 
emphasised that although its impact on state formation and development was 
considerable, it remained, even as late as the end of the eighteenth century, 
very much the religion and culture of the rulers, the administrators, the 
foreign merchants and the town dwellers; indeed, as a recent authority has 
pointed out, Islam ’made little impact on the way of life and beliefs of the 
farmers, fishermen and the people in the rural areas in general’. 

3 Ancient Ghana 

On the attainment of independence in 1957, the Gold Coast was renar 
Ghana after an empire that rose and fell between about 500 An and 125~ 
the region between the bend of the Niger and the middle reaches of 
Senegal and Gambia rivers. Ghana was, of course, not the only state 1 
emerged in that region. There were also the states of Takrur, Mall, Song 
to the west, and the Hausa states of Kano, Katsina, Zaria, Gobir and 
Chadic states of Kanem and Borno to the east. 

The rise of Ghana 
In the case of Ghana, the first important reason for its rise, and this is tru 
all the savannah states, was the early growth of settled population in 
area. Mainly because of the desiccation of the area of the Sahara, w] 
started about 5 000 Bc and reached its peak by 1000 Bc, the inhabit 
migrated north and south into the M~aghreb and the savaflna t 
respectively. 

The growth of population in the savanna must have been fur 
accelerated by the independent neolithic revolution, that i~, the change f 
gathering to the cultivation of food crops. Many historians and archaeolol 
are now coming round to the view that there was an independent revolu 
in agriculture or the cultivation Of certain crops by the Mande people i~ 
areas between the Niger Bend and the upper reaches of the Senegal and 
Gambia rivers by 1000 Bc and that from there that knowledge sp: 
westwards and southwards. 

Another factor which must have further increased the rate of popul~ 
growth was the use of iron. Whether there was also an independent invet 
of the use of iron in the Western Sudan or whether it was introduced 1 
either the Maghreb or Meroe in modern Sudan or both is a matter of dis 
among scholars. Whatever the case may be, it is certain that iron tools, 
being used in the Sahara and savanna areas by about 500 Bc and this ~ 
have greatly facilitated agricultural activities. 

It.. seems obvious then, that as a result of all these factors, there ~ 
more rapid growth and a far greater concentration of population in 
savanna belt by, say, the beginning of the first century AD, than anywhere 
in West Africa. Moreover, this population must have been greater ir 
Sahel region which was by then certainly more fertile and more habitable 
than it is now, and more in the Niger-Senegal area than elsewhere. 
populations were Mande-speaking, and, as recent archaeological excava 
in the Tichit-Walata and Jenne areas have shown, they were organised 
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into settlements by 1000 Bc, then into villages by 600 ~c and then 
chieftaincies with administrative capitals; some of these villages or settlem, 
had developed into large urban centres Such as Old Jenne between 400 
900 AO. The most northern of these people were the Soninke and it was I 
who founded the empire of Ghana, and not any white invaders as it used t. 
thought. 

The ~son for the emergence of ancient Ghana 
eeonorm~-~velopment rst o oca and regional trade 
seco~Eb-fi-dly the trans:Saharan trade. Inter-regional trade between 
inhabitants of the Sahara and those of Sahel and the rest of the savanna ~ 
have started very early on, probably from about 500 Bc onwards. 
consisted of an exchange of salt and copper of the Sahara for the gold, sl~ 
rice, dried figh and other staples of the savanna. Excavations at Old J~ 
have produced iron objects dated to 250 Bc-50 ,~r). Since there are no sot 
of iron in the whole of the inland delta region, the iron at Old Jenne : 
have been imported from the nearest source of abundant iron in 
Benedugu area, near San to the west. Similarly, copper ornaments 
found dated to 400-900 Ao and the closest sources of copper ore are i~ 
Sahara at Akjoujt, Nioro and in A~r. This clearly shows first that there w 
inter-regional trade between the Sahara and Jenne-Jeno by 500 ~,D, and 
the Niger was. being used as a commercial highway by as early as that 
Evidence from the Jenne excavations has suggested that the early found 
of Jenne-Jeno in 250 ac and its rapid development into a large urban c 
between 400 and 900 Ar~ must have been due to its dual position as a trad. 
rich agricultural centre. This early development of inter-regional trade 
also have further accelerated the evolution of more and more chiefdo~ 

There is no doubt, however, that the caravan or trans-Sahara 
contributed most significantly to the conversion or development of so1 
these chiefdoms into very large kingdoms and empires. The general w; 
which the trans-Saharan trade contributed to this process have. already 
discussed in Chapter One. 

However, the Soninke chiefdom of Ghana had one specific adva 
over all the others, particularly with regard to the fruits of the trans-Sa 
trade caravans: namely, its strategic position.. Geographically, the-So 
chiefdom emerged in the very area o~ the meeting point between the S 
and the savanna, ~hus enabling it to play the crucial role of middleman 
developing trade between the Maghreb and the Sahara to the nort 
the savanna areas, to the south. That Ghana played this role is clearly 
out by !his extract from the book written by Yaqut as early as betweel 
and 1229: 

’Ghana is a great tov¢n to the south of the Maghrib, adjacent to the I. 
the Sudan [i.e. of the Blacks]. Merchants meet in Ghana and from 
one enters the arid wastes towards the land of Gold. Were it not for ( 
this journey would be impossible, because the land of Gold is in ~ 
isolated from the west in the land of the Sudan. From Ghana the met 
take provisions on the way to the land of Gold... ’ 

It played a leading and decisive role to present a united force agair 
nomads and to achieve a wider and more effective control over trade, 
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Ghana was not only the northernmost o,f all the Sahelian_states but also the 
main controller of the trade in gold, it must have felt the pressure earlier 
and more than the other states such as Takrur or Kanem. It is not 
surprising, then, that it was the first to grow into a large defensive empire. 

Unfortunately, owing to the lack of evidence, we do not know exactly 
how the conversion of the small Soninke chiefdom into the empire of Ghana 
was accomplished. However, it is reasonable to assume that this conversion 
must have been done mainly through military conquests under the leadership 
of some great, but unknown kings. By the .end of the tenth century Ghana 
had developed into a large empire. What, then, was it like at the peak of its 
power by the middle of the eleventh century? 

The government of Ghana 
First, what was the area of Ghana at the peak of its power? It appears from 
two Arabic sources - al-Bakri (1067) and al-Idrisi (1154) - that the empire 
extended as far as the Senegal river which marked it from the independent 
kingdom of Takrur to the west, as far as the Niger to the east, as far as the 
boundaries of the gold-producing region of Bambuk to the south while it 
included the Berber trading centre of Awdaghost to the north. 

For what was ancient Ghana best known to the outside world? It was 
best known for its wealth in gold. On this all the early Arab writers of the . 
,eighth to tenth centuries agree. A1-Bakri and al-Idrisi also confirm this view; 

’~ aI-Bakr_i states that gold was so 
\k t  _ore writing in 
l ii52[,--~as al-~--~-~ (on---~mced that the king a- m is possession ’a nugget of pure 

gold weighing 30 lb of absolutely natural formation’. It appears from these 
accounts, however, that a great deal of this gold was not mined in Ghana 
itself, but in the region of Bambuk and Bure to the south.. 

That the ordinary Ghanaians were quite well off, mainly as a result of 
the caravan trade, is clear from their high standard of living which surprised 
the Arabic writers. According to al-Bakri, while only the king and heir 
apparent could wear sewn clothes, all the other people wore robes of cotton, 
silk or brocade ’according to their means’. Al-Idfisi also wrote nearly a 
hundred years later: ’The clothing [of the Ghanaians] consists of robes, 
loin-cloths and mantles, everybody dressing himself according to his means.’ 

How was the empire governed? In the first place it seems that at the peak 
of its power Ghana consisted of two parts: metropolitan Ghana and provincial 
Ghana. The former was the nucleus and the latter consisted of the states that 
had been conquered and annexed. At the head of the entire empire was the 
king whose title according to al-Bakri was !Ghana’ though according to the 
Tarikhs of Timbuctu it was ’Kaya-Magha’ or ’Tunkka’, a Soninke word 
meaning king ot sovereign. He was regarded as divine by his people and when 
they approached him, they would ’fall on their knees and sprinkle dust on 
their heads for this is their way of greeting him’. ¯ 

In administering the empire, the king was assisted by a Council of 
ministers and the governor of the capital city. According to al-Bakri, the 
kimt’s.interpreter, the official in charge of the treasury, and a majority of his 

ANCIENT GHA 

ministers; were all Muslim. A detailed description of the capital city, Kun 
Saleh or Ghana, from which the king administered the empire, is given 
al-Bakri: 

’The city of Ghana consists of two towns situated on a plain. One of th 
towns, which is inhabited by Muslims, is large and possesses twe 
mosques in one of which they assemble for the Friday prayer. There 
salaried imams and muezzins as well as jurists and scholars. In the envir, 
are wells of sweet water, from which they drink and with which they gl 
vegetables. The king’s town is six miles distant from this one and. bears 
name of at-Ghaba [the forest]. Between these two towns there 
continuous habitations. The houses of the inhabitants are of stone ~ 
acacia wood. The king has a palace and a number of domed dwellings 
surounded With an enclosure like a city wall. In the king’s town, and not 
from his court of justice, is a mosque where the Muslims who arrive at 
court pray.’ 

Provincial administration was left in the hands of the- kings of the conque 
states. It appears that in order to ensure their continued allegiance, the ki 
of Ghana insisted on the son of each vassal king being sent to the sover~ 
court. A1-Bakri informs us that when the king of Ghana sat in state, he 
flanked not only by his ministers but also by ’the sons of the vassal kings ol. 
country, wearing splendid garments and their hair plaited with gold’. For 
defence of the kingdom, the kings of Ghana could call upon an arm~ 
200 000 of.whom 40 000 were archers. According to al-Idrisi, their wea~ 
were mostly bows and arrows but they also use ’maces which they mak 
ebony with much cunning and craft’. 

The administration of justice in ancient Ghana was also 
responsibility of the king. According to al-Idfisi, the king went out every 
on his horse and commanded everyone who had suffered injustic~ 
misfortune to come before him and stay till the wrong was remedied. Tri~ 
wood was also practised in ancient Ghana. ’When a man is accused of den 
a debt or having shed blood or some other crime,’ writes al-Bakri, ’the off 
in charge takes a thin piece of wood, which is sour and bitter to taste, 
pours upon it som~ water, which he then gives to the defendant to drin 
the man vomits his innocence is recognised and he is congratulated. If he, 
not vomit and the drink remains in his stomach the accusation is accept~ 
justified.’ 

To meet the cost of administration, the Soninke rulers of Ghana 
definite sources of income. In the first place, according .to al-Bakri, 
nuggets [of gold] found in all the mines of his country are reserved for 
king, only the gold dust being left for the people.’ The reason for this was 
’but for this the people would accumulate gold until it lost its value’. V 
kings also paid annual tribute, But the bulk of the state’s income must 
come from customs duties. According to al-Bakri: ’On every donkey-lo~ 
salt when it is brought into the country their king levies one golden dinar 
two dinars when it is sent out. From a load Of copper the king’s due 
mithqals, and from a toad of other goods ten mithqals.’ Considerin~ 
briskness of the caravan trade at the height of Ghana’s power, the im 
from these duties must have been very considerable. 
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The culture of Ghana 
Some aspects of the culture of ancient Ghana should be discussed here since 
they are surprisingly similar to those of the forest peoples of West Africa in 
general and those of the Akan of modern Ghana in particular. (The custom, 
for example, of reserving all gold nuggets for the king is also observed among 
the Akan.) Most of the Arabic writers were amazed at the fact that the system 
of inheritance, at least of the King’s office, was matrilineal, and not patrilineal 
as in their own states; Tunka Manna, King at the time that al-Bakri wrote, 
was said to be the nephew Of his predecessor, King Basi. AI-Bakri recorded: 
’This is their custom and habit.., that the kingdom iS inherited only by the " 
son of the king’s sister.’ The reason given for this is, interestingly enough, the 
very reason given by some Akan of modern Ghana for the same system of 
inheritance. To quote the words of the Arabic scholar written nearly a 
thousand years ago: ’The king has no doubt that his successor is a son of his 
sister while he isnot certain that his son is in fact his own, and he does not 
rely on the genuineness of this relationship.’ 

Not only does the system of inheritance in ancient Ghana remind one of 
the present-day.Akan practice, but so also do the king’s palace, the court 
etiquette, the use of drums, the burial of the king and the system of worship. 
The king lived in a palace which consisted of a number of domed dwellings 
surrounded by an enclosure like a city wall. When he sat in state, he adorned 
himself, ’like a woman [wearing necklaces] round his neck and [bracelets] on 
his forearms and he puts on a high cap decorated with gold and wrapped in a 
turban of fine cotton. Behind the king,’ the description goes on, ’stand ten 
pages holding shields and swords decorated with gold.’ It is interesting to note 
that audience was announced by the beating of a drum. Another author also. 
states that a drum, covered with skin and making ’an awesome sound’ when 
beaten, was used to assemble the people. 

The way in which the kings of ancient Ghana were buried also has a 
familiar ring: 

When their king dies, they construct over .the place where his tomb will be 
an enormous dome of saj or [teakJ wood. Then they bring him on a bed 
covered with a few carpets and cushions and place him beside the dome. At 
his side they place his ornaments, his weapons and, the vessels from which 
he used to eat and drink, filled with various kinds of food and beverages. 
They place there too the men who used to serve his meals. They close the 
door of the dome and cover it with mats and furnishings. Then the people 
assemble who heap earth uponit until it becomes like a big hillock and dig a 
ditch around it until the mound can be .reached at only one place. 

Equally familiar and interesting is the religion of the Soninke of Ghana. 
Like most of the forest and savanna peoples of West Africa, the ancient 
Ghanaians worshipped many gods. It appears that the state had its own gods 
served by priests who lived in one sector of the king’s town. As al-Bakri puts 
it: 

Around the king’s town are domed, buildings and groves and thickets 
where the sorcerers of these people, men in charge of their religious cults, 
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live. In ihem too are their idols and the tombs of their kings. These ~ 
are guarded and none may enter them and know what is there. 

This bears very close resemblance to the Nanampow of the Fante o: 
stool-rooms of the Akan~ The ancient Ghanaians also believed in anc 
worship and therefore made Sacrifices ’to their dead and made offerin 
intoxicating drinks’, They also believed in magic and witchcraft. !In al 
countries especially in Ghana,’ wrote al-Umari (d.1399), ’magic was ~ 
employed. They are for ever litigatingbefore their king because of s~ 
such a one has killed my brother or son or daughter or sister by sorcery 
killer is sentenced to punishment by retaliation and the sorcerer is p 
death.’ In spite of their attachment to their traditional religion, it is ob 
from al-Bakri’s accounts that the kings of Ghana allowed freedom of rel 
and worship to the Muslims, and even went so far as to provide a mosq 
their Own part of the city for those Muslims who came to visit or do bu~’ 
with them. 

Thus with a civil service, a strong monarchy, a cabinet, an arm 
effective system of administering justice and a regular source of inc 
Ghana ,certainly .presented, in the words of Davidson, ’the familiar pictt 
a centralised government which has discovered the art and exerci 
taxation, another witness of stability and statehood’. Equally fascinat 
the fact that many aspects of ancient Ghana’s culture are virtually ide 
with those of the Akan of modern Ghana and so even if the Akan di 
migrate from ancient Ghana, they can certainly claim to look upon t 
their cultural ancestor. 

The fall of Ghana 

in spite of its splendour, opulence and. wealth, evident by the middle ~ 
eleventh century, the empire of Ghana had collapsed by the middle ~ 
thirteenth. What then brought about its fall? The answers can be found 
weakness of the structure of the empire, the introduction of Islam in~ 
Western Sudan, the impact of the activities of the Almoravids, and final 
defeat and conquest of Ghana, first by the Susu kings and then by th~ 
Mali. 

The first reason for the fall of Ghana was the weakness of its stru 
The empire had no political, ethnic or cultural unity; it was made up of 
states and peoples, and the kings of Ghana failed to weld them into 
nation-state. Different peoples such as the Soninke, the Susu, the Ser~ 
Berber and the Tukulor each with its own distinctiveculture and lan 
owed allegiance to the kings of Ghana. States which were conquered sl 

¯ Takrur, Sitla, Diara and Kaniaga were left under their own traditional 
and were only expected to pay annual tributes and contribute continge 
levies to the kings of Ghana’s army in times of war. As these conquered 
and peoples were always anxious to regain their independence, the surv 
the empire came to depend on the military strength of the central gover: 
of Ghana. It follows, therefore, that when that military power b, 
weakened, the empire was bound to break Up into its component part~, 



TOPICS IN WEST AFRICAN HISTORY 

was exactly what happened from the" second half of the eleventh century 
onwards, owing firstto the introduction of Islam into the Sahara and the 
Western Sudan, and secondly to the activities of the Almoravids. 

By the middle of the eleventh century, though the rulers of Ghana 
themselves and a majority of their subjects had not embraced Islam, some of 
the rulers of the ~iassal states such as those of Silta, Diara and Takrur had. 
Some of the enterprising Soninke traders had also become Muslim. Thus, in 
addition to the division of Ghana into metropolitan Ghana and provincial 
Ghana, it was further divided into Muslim and non-Muslim vassal states, which 
further weakened the structure of the empire. 

Another factor was the activities of the Almoravids, whose rise and 
development was mentioned in Chapter 2. The exact nature of Almoravid 
.involvement in the collapse.of the Ghana empire is one of bitter Controversy 
among modern scholars, many of whom now contend that the Atmoravids did 
not overrun the empire and capture its c~pital Kumbi Sateh but that they 
maintained an interdependent relationship with Ghana which was by no 
means always hostile. 

However, even .taking such arguments into account, we do know that in 
1054 the Almoravids conquered Awdaghost in the north of Ghana’s empire; 
this conquest alone must surely have weakened metropolitan control, 
encouraging other vassal states such as Takrur, Silla and Diara to break away. 

EquallY seriously, the activities of the Almoravids must have had a 
disastrous effect on Ghana’s role in the trans-Saharan trade and on the 
revenue that both the rulers and many of their subjects derived from it. It 
used to be thought that the activities of the Almoravids caused a decline in the 
trans-Saharan trade, but recent research has shown that far from ruining the 
trade, the Almoravids .rather increased it. However, because of the 
Almoravid capture of both Awdaghost and Sijilmasa the Almoravids and the 
Berbers rather than the Ghanaians must have been the main beneficiaries of 
the prosperous trans-Saharan trade. At the same time, because of the 
disturbances on the ~traditional Marrakesh-Wadan-Awdaghost route, trade 
shifted eastwards into the Sijilmasa-Taghaza-Walata route into the rapidly 
developing commercial centres first of Watata, and then Timbuctu, Mali, Gao 
and Jenne, and so beyond the control of the rulers of Ghana. Awdaghost, the 
great Ghanaian commercial centre, was replaced by Walata in importance, 
and by the time of al-Idrisi in 1154 it had become ’a small town in the desert 
with little water. Its population is not numerous and there is no large trade.’ 
All this meant then that Ghana lost a great deal of the revenue that it derived 
from the trans-Saharan trade which could not but have had disastrous effects 
on its economy and military power. 

However, perhaps the most immediate reason for the collapse of the 
empire were the defeats inflicted on Ghana first by the Susu rulers and then 
by those of Mali. In 1203, Sumanguru Kante, king of Susu - formerly a vassal 
state - conquered and reduced Ghana in turn to a tributary state. But the 
Susu empire itself had only a brief spell of life. In 1235, Sumanguru was killed 
by the ruler of Mali, another rising empire and five years later the capital city 
Ghana was razed to the ground by the Mali army. 

Thus, divided by Islam, weakened politically and economically by the 
Almoravids, defeated first by the Susu and then by Mali, the ancient Empire 
of Ghana disappeared from the stage of imperial history. Its place had, by the 

4 The rise and fall of Mali 

Mali seems to have started life as a small Mandingo or Malinke chief 
called Kangaba by some historians. Its chpital was the town of Jeriba situ 
near the junction of the river Sankarani and the Niger - not far from 
modern town of Bamako. The evolution of this little principality from a g: 
of independentfamilies living in small villages, probably similar to tho,’ 
the Tichit~Walata tradition, appears to have been completed by .the t 
century. Let us first look at some of the reasons for its transformation int~ 
centre of the Mall empire. 

If you look at the map of the Western Sudan, you will see that Kan 
occupied an even more advantageous position geographically than an. 
Ghana. It was situated right within the savanna belt and it contr, 
particularly the very fertile plains of the Sankarani river, a tributary o 
Niger. This good position meant that the Malinke people of Kangaba c 
make their living and derive as much wealth from agriculture and fishi~ 
from trade. Indeed, they became great farmers, cultivating millet, rice 
sorghum which they exported to the people of the Sahel and the desert. 
kings of Mali not only had their own farms, where slaves produced foo 
the royal household but they also obtained a profit on agriculture gen~ 
through taxation. Even more important, Kangaba was just on the edt 
the gold-producing regions of Bure and Bambuk and its rulers 
succeeded in conquering these districts. Thus, while ancient Ghana ~ 
actually controlled the gold-producing regions, Mali had control over 
right from the beginning of its rise, and the kings of Mall made good u 
this advantage. Thirdly, because of their position, the Malinke of Kan 
became the ffreatest beneficiaries when the Akan and Lobi gold-fields t 
south were opened by the Dyula in the thirteenth and fourteenth centuri 
is not surprising, then, that Mali was to become so fabu!ously rich b 
middle of the early decades of the fourteenth century. 

Without the trans-Saharan trade, however, the Malinke could not 
made full use of these favourable natural resources. By the end of the tv 
century, the caravan trade had already been established and the Man, 
empire-builders must have enjoyed all the benefits that trade generated 
in view of their superior resources, made considerably more profit tha 
Soninke of Ghana ever did. A further benefit was the diversion o[ the 
traffic as a result of Almoravid activity (see Chapter 3), since the 
preferred routes terminated in Mali. 

With all these advantages, it is not surprising that by the middle ~ 
fourteenth century, four towns in Mati - Niani the capital, Jenne, Tim 
and Gao, had become the main commercial centres of the Western Sud~ 
1353, Ibn. Khaldun, the famous historian, met the King of Takedd~ 
copper-producing region, who told him that there, passed through his. ~ 



TOPICS IN WEST AFRICAN HISTORY 

that year a caravan, of 12 000 loaded camels on its way to Mali. It was the 
same lbn Khaldun who wrote that the capital of Mall was ’an extensive place, 
well-watered, cultivated and populated. It has brisk markets, and is now a 
stopping place for trading caravans from the Maghrib, Ifriqiya and Egypt. 
Wares are brought here from every country.’ 

Another important factor that contributed to the rise of Mali was the " 
introduction of Islam. Unlike Ghana, Mali really started and ended as an 
Islamic or Muslim state. In its rise to power, therefore, Mali undoubtedly 
benefited from the new statecraft, the new system of administering justice and 
the literacy introduced into the Sudan by Islam. According to al-Umari, the 
kings of Mali had scribes and chancelleries and maintained correspondence 
with external powers obviously in Arabic, and if non-Muslim Ghana used 
educated Muslims as civil servants and ministers, it is obvious that Muslim 
Mali would have done so to an even greater degree. Finally, as we shall soon 
see, the royal pilgrimages had the effect of strengthening Mali as a Muslim 
state and as a centre for the propagation of Islam into Hausaland and areas 
to the south. 

However, there is no doubt that the most important factors for the rise 
of Mali were political. First of all, the weakening of the Soninke of Ghana 
created a political vacuum which was only briefly filled by the Susu empire of 
Sumanguru Kante. The weakening of the Soninke also meant that the 
Malinke of Mali did not encounter any really strong resistance or opposition 
in their drive to control the commercially important Sahelian areas. 

But even more important were the political conditions among the 
Malinke themselves. Mainly as a result of the trans-Saharan trade ..and, as the 
excavations of ancient Jenne have clearly shown, by the eleventh century, the 
Mandingo had formed a number of chiefdoms in the area to the south of the 
Soninke under various noble Malinke clans. Among them were Kiri ruled by 
the Traore, Do or Dodougon by the Konate, SiN by the Kamara and finally 
Kangaba by the Keita. More important still, cutting across these political 
divisions, were the various hunters’ associations among the Malinke. These 
associations were armed groups which could therefore be easily organised 
into a strong military force. Indeed, some of the earlier rulers of Kangaba 
used the hunters’ associations in such a way that by the end of the twelfth 
century Kangaba had already become dominant among the other Malinke 
chiefdoms. This meant that any.future ambitious ruler of Kangaba had the 
military basis for developing a large .kingdom or empire. 

The possibility of doing this was greatly enhanced by two other political 
factors, namely, the conquest and subjugation of the Malinkechiefdoms by 
Sumanguru Kante, the king of Susu and the emergence, first of Sundiata as 
king of Kangaba, and then two of his successors, Mansa Musa and Mansa 
Sulayman. After overthrowing ancient Ghana, Sum.anguru Kante turned his 
attention to the Malinke chiefdoms, which he had conquered by the end of 
the third decade of the thirteenth century. His rule over the Malinke also 
turned out to be very tyrannical and oppressive. He is said to have imposed 
heavy taxes on the people and one report says that he deprived the Mandingo 
of ’their most beautiful women as well as their food and gold’. All of them 
therefore longed to regain their independence and were ready to revolt if a 
leader could be found. 

THE RISE AND FALL G 

The reign of Sundiata (1234-55) 
A leader was indeed found in the person of Sundiata, or Mari Jata 
known in oral sources. Tradition varies as to the reasons Sundiata 1. 
home at the court in Niani and entered into exile; it may have bee 
direct result of Sumanguru’s invasion, or as an earlier reaction to ri 
within the royal family. Similarly we cannot be sure whether from hi 
Sundiata personally resolved to exploit the favourable political conditio 
convert the chiefdom of Kangaba into an empire, or whether as in 
versions of the oral traditions of Mali, it was the hunters’ associations 
Mandingo which planned the war of liberation against Sumanguru and i 
Sundiatato lead it. Whatever the reason might have been, Sundiata re~ 
to his state at the head of a strong army including a cavalry wing; wJ 
assistance of the Malinke chiefs who hailed him. as a saviour, he inflict~ 
defeat after another on the Susu and finally seized the throne of Kant 

According to Niane’s transcription of the Sundiata’ epic, after 
initial victories, Sundiata assembled all the Malinke chiefs at Sibi at 
unity against Sumanguru was confirmed. It was as the head of the army 
Malinke nation that he defeated and killed Sumanguru at the famous b~ 
Kirina in 1235. This battle assured the independence of the Malinke p 
Again, following Niane’s account, Sundiata convened, another meel 
Kaba or Kangaba at which the Malinke chiefs recognised him a,, 
sovereign ruler and swore the oath of allegiance to him; each of ther 
accepted his own chiefdom from Sundiata. After this great meeting, Su 
moved to Niani which was then in ruins, but which he soon developed il 
capital, first of the new united Malinke kingdom and then of the Mati e~ 

Having thus created an independent and united Malinke kin 
Sundiata embarked on a career of conquest. From Kirina, he pressed 
occupied what was left of ancient Ghana in 1240. Next, he turned sout 
to the gold-producing region of Bambuk which he conquered and con 
westwards to defeat the king of the Jolof. By the end of his reign, Su 
had extended the frontiers of the small chiefdom of Kangaba to i 
Ghana and the Western Sahel in the north, Upper Senegal and Gambi~ 
west, and ttie gold-producing regions of Bambuk and Bure in the sout 
the middle Niger in the east. 

Sundiata was not just a conqueror, but also an able administrator 
said to have divided his empire into provinces, and to have placed one 
generals in charge of each of them. He died in 1255 after having effe 
established the empire of Mall. 

MansaMusa (1312-1337) 
Between 1255 when Sundiata died and 1312 when Mansa Musa becam~ 

¯ there was a period of instability: continuity of rule within the royal ram 
broken and there were no less than seven accessions to the throne of M 
both the royal office and the central government of the empire mus 
been greatly weakened at the time of the accession of Mansa Munsa. Tt 
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fact that he was able to remain on the throne for twenty-five good years and 
he was smoothly succeeded first by his son Mansa Maghan, who reigned for 
four years, and then by his brother Mansa Su!ayman, who reigned for twenty 
years (1341-1360) shows that Mansa Musa did succeed in establishing 
continuity and stability as well as respect for the institution of monarchy. 
This, surely, must be reckoned as his first political achievement. 

His second political achievement was to maintain, strengthen and extend 
the empire that he inherited. It used to be thought that Mansa Musa extended 
the frontiers of the empire by conquering Walata, Timbuctu, Takedda and 
Gao. Recent research has shown conclusively that all these areas except the 
last were part of the empire before his accession to office, having been 
conquered either by Mansa Uli (1255-1270), the immediate successor of 
Sundiata, or by Sakura or by both of them. There is no doubt, however, that 
the control of the kings over these peripheral regions of the empire had 
become greatly weakened as a result of the instability at the centre. 

What Mansa Musa did then was to use his army which was said to be 
100 000 strong, (of which 10 000 were horsemen) to tighten-the grip of the 
central government on the provinces to ensure peace and order and to 
reconquer those states such as Gao that had broken away during the period of 
instability. Mansa Musa is also reported by the contemporary writer 
at-Umari to have said that he had conquered twenty-four cities ’each with its 
surrounding districts and villages and estates’. If Mansa Musa was correct and 
was not merely boasting, then he must also have extended the frontiers of the 
empire most probably in the eastern and southern areas. Mansa Musa 
therefore not only strengthened the empire but brought it to its widest 
territorial extent. 

His third political achievement was that he improved upon the 
administrative machinery of the empire. There were at least fourteen 
provinces in the south including the .province of Mali, the chief province in 
which the king’s capital Niani was situated. Most of the provinces, according 
to al-Umari, were ruled by governors or emirs (dya-mana-tigi) who were 
usually famous generals. Others, such as the Berber provinces, were 
governed by their own sheikhs. Some of the important commercial centres 
also had governors or farbas of their own. All these provincial administrators 
were responsible to the Mansa or King, and they were all well paid. Some 
were given fiefs while other received as much as 1 500 mithqats of gold every 
year, as welt as horses and clothes. 

With a view to obtaining more devoted service, Mansa Musa also 
instituted national honours, the highest being the National Honour of the 
Trousers. ’Whenever a hero adds to the list of his exploits,’ A1-Dukhari, (who 
had lived in Niani during the reign of Mansa Musa and his successor), told 
AI-Umari, ’the king gives him a pair of wide trousers, and the greater the 
number of a knight’s exploits, the bigger the size of his trousers. These 
trousers are characterised by narrowness in the leg and ampl.eness in the seat.’ 

Besides all this, Mansa Musa is said to have regularly invited and dealt 
with any complaints and appeals against oppression by the governors. His 
impartiality and great sense of justice were remembered and admired long 
after his death. 

The other notable political achievement of Mansa Musa was the friendly 
relations he established with other African states especially with Morocco and 
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Egypt. Ibn Khaldun recorded that there were diplomatic relatior 
exchanges of gifts between Mansa Musa and the contemporary K 
MorOcco, Sultan Abu al-Hasan, and ’that high-ranking statesmen of tl 
kingdoms were exchanged ai ambassadors’. Mansa Musa’s suc~ 
maintained these contacts and exchanged gifts. 

The empire of Mall enjoyed not only stability and good gover 
under Mansa Musa but also commercial prosperity. As hot 
salt-producing regions and the gold districts came under its control 
naturally attracted traders from the north as well as from the 
Furthermore, the king’s team of efficient governors and his strong arm 
able to maintain order even among the turbulent Berber of the south-v, 
regions of the Sahara, so that traders and travellers could travel to a 
with ease and a sense of security. Thus, commerce became very bri: 
traders from as far away as Egypt and Morocco could be found 
commercial towns of Mall, such as Timbuctu, Gao, and Niani the in 
capital. 

Important as trade was, it must have been limited to a small perc 
of the Malinke, most of whom were mainly engaged in agriculture, fishi 
cattle-breeding. There were also castes or groups of people who special 
blacksmiths, weavers and carvers. As specialists, agriculturalists and t~ 
the people of Mall became wealthy and enjoyed a high standard of 
They lived in good houses - their kings in palaces and the ordinary pe. 
mud houses. A1-Umari has written an interesting description of the s 
building in ancient Mall, and this sounds strikingly and fascinatingly sin 
the indigenous style still in vogue on the west coast: 

’Building is by means of clay, like the walls of the gardens of Dan 
They build up clay to the height of two-thirds of a cubit and then leax 
it dries. Then a like amount is added again and so on till the end 
roofs are built of timber and reeds mostly in the form of circular do 
camel backs like vaults. The floors are earth mixed with sand.’ 

One of the reasons why Mansa Musa became so famous was his work 
religious f~etd. Contemporary sources confirm that he was a very pio~ 
and a great lover of virtue. Indeed, he is reported to have told the El 
tourist officer who tookhim round Cairo during his famous pilg 
(1324-25) that he would hand over his throne to his son and return to 
to live near the sanctuary. Only death prevented him from fulfilli 
wish. It is not surprising then that he devoted a great deal of his 1 
purifying, strengthening and spreading Islam in Mali. 

The pilgrimage of Mansa Musa 
About no other activity of Mansa Musa has so much been written 
pilgrimage to Mecca which lasted from 1324 to 1325. This pilgrima! 
undertaken on a scale unheard of before. Before setting off, Mans~ 
ordered provisions from all over the empire. According to al-Umari, 
Mall with the fantastic amount of 100 camel-loads of gold (Ibn Khald 
the figure at 80). Five hundred slaves were also said to have gone bet 
king, each carrying a gold staff weighing 4 lb. He also took wi 
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thousands of his subjects including slaves to carry his.personal effects, soldiers 
to protect the entire caravan and officials and dignitaries, as well as his senior 
wife who was attended by 500 slaves and maids. 

Mansa Musa and hisentourage and caravan !eft Niani, proceeded along 
the Niger to Mema and thence through Taghaza to Tuat and eastwards to 
Cairo which they entered in July 1324. They remained there for three months 
and then left for Mecca in September 1324. After staying there for about four 
months, Mansa Musa returned to Cairo, and then. through Ghadames and 
Timbuctu to Niani. Though he took so much gold with him, Mansa Musa was 
so generous in Cairo and Mecca to rulers, officials, dignitaries and so on and 
he made so many purchases of his own that he ran out of money. 
Consequently, he had to borrow money at fantastic rates of interest before he 
could return home. A1-Umari, who visited Cairo twelve years later, wrote 
that Mansa Musa ’left no emir or holder of a royal office without a gift of a 
load of gold. He and his company gave Out so much gold that they depressed 
its value in Egypt and caused its price to fall.’ 

However, the more interesting aspect of this rather extravagant 
pilgrimage was the effect that it had on Mansa Musa himself and on his state. 
First and foremost, the haj] definitely gave a great deal Of publicity to Mall; 
the empire appeared, for the first time on a European map, the ’Mappa 
Mundi’ or ’Map of the World’ drawn by Angelino Dulcert in 1339, (that is, 
only two years after the death of Mansa Musa) and on later maps too, it 
appeared in greater detail. Secondly, trade between Mall and Egypt 
increased. According to Ibn Khaldun, Egyptian traders frequented Mall after 
the pilgrimage; Mansa Musa and his entourage bought all sorts of goods while 
in Cairo and it is exceedingly likely that these commercial relationships with 
Egypt continued after Mansa Musa returned home. 

Mansa Musa himself returned to Mall filled with a renewed 
determination to purify and strengthen Islam, to promote education and to 
introduce some of the new things that he had seen on his journey; to this end 
he brought with him religious scholars, missionaries and technical experts 
such as the Spanish scholar, poet, and architect called Abu Ishag al-Sahili, an 
Ismaili missionary al-Muammar, whom he met in Ghadames on his return 
journey and four sharifs of the Prophet’s group (the Quraysh) from Mecca ’so 
that the people there would be blessed by their looking at them, and the 
country would be blessed by their footprints.’ 

He began his reforms by ordering that the five pillars of Islam should be 
strictly observed. To facilitate worship he commissioned the Muslim architect, 
al-Sahili, to build a number of mosques. The greatest of these was the Friday 
mosque at Timbuctu where al-Sahili settled and died in October 1346. It was 
probably Mansa Musa who ruled that the imams of that mosque should 
always be Sudanese, that is blacks. A1-Sahili also built a palace for Mansa 
Musa which was described by one of Ibn Khaldun’s informers as ’a square 
building with a dome plastered over and covered with coloured patterns’ so 
that it turned out to be the most elegant of buildings. It is generally admitted 
that al-Sahili’s style of building influenced architecture in the Western Sudan. 
Mansa Musa also promoted Islamic learning by sending Malinke students to 
study in Fez, a practice which was continued by some of his successors. He 
also laid the foundation ofwhat Timbuctu later became, the. commercial and 
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educational-centre of the Western Sudan, not only by having the F~ 
mosque built there but also by attracting scholars. 

Mansa Musa’s achievements 
So, despite the unprecedented extravagance of his pilgrimage, which : 
have caused unnecessary hardship in his own country, Mansa Mu: 
primarily r~membered as a great ruler who succeeded in establishing 1~ 
and order in Mall, in promoting trade and commerce, in purifying 
strengthening Islam and giving his state a decidedly Islamic atmosphere 
outlook, and finally, in making the name of Mall .known both in Europe 
throughout the Muslim world. At the time of his death, the empire of 
stretched from Takrur and the Gambia in the west to Gao and Tadmekl 
the east and from the Sahel and Walata in the north to the Upper Niger il 
south. His years were, indeed, the golden age of Mali. It is not surprising 
after his death in 1337, his name was remembered and cherished for r 
centuries. 

Mali after Mansa Musa. 
His immediate successor was Mansa Maghan who had a brief and uneve 
reign from i337 to 1341. Then Mansa Sulayman, Mansa Musa’s bro 
became king and he reigned till 1359. Fortunately for posterity, Ibn Bat 
the celebrated Arabic scholar and one of the greatest travellers of history, 
sent by Abu Inan, Sultan of Morocco, to Mall in 1352-3, and he has le 
eye-witness account of the empire. It is absolutely clear from his accou 
well as those of al-Umari, that Mansa Sulayman was another extre~ 
competent, devout ruler and a worthy successor of Mansa Musa. 

Ibn Battuta was also struck by the order and racial tolerance 
prevailed in Mall, and the care with which the people observed prayers i~ 
empire:    1 

The Negroes [that is the people of Mall] are seldom unjust, and ha 
greater abhorrence of injustice than any other people, Their Sultan st 
no mercy to any one guilty of the least act of it. There is complete sec~ 
in their country. Neither traveller nor inhabitant in it has anything to 
from robbers or men of violence. 

Surely, this could be said of only very few contemporary European or Mi 
Eastern states in the middle of the fourteenth century. 

The fall of Mall 
During the latter half of the fourteenth Century, the decline of the empir~ 
in. This and its eventual collapse can be traced internally to the inordi 
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ambition, frivolity and incompetence of the ruling dynasty and the court of 
Mali, and externally to the attacks of the Mossi and Tuareg from the south 
and north respectively, and the rise of Songhai to the east. 

The history of the kings of Mali from the end of the reign of Mansa 
Sulayman to the end of the fourteenth century was nothing but a record of 
assassinations, insurrections and coups d’ttat. Sulayman was succeeded by his 
son Qasa but the son of Magha I who had succeeded Mansa Musa, called Marl 
Djata, organised a rebellion against him. This led to a civil war which lasted 
nine months in which Qasa was killed. Mari Djata then became king and 
managed to remain on the throne for fourteen years. He was, however, a very 
extravagant, wicked and corrupt ruler who emptied the state t~easury and, as 
Ibn Khaldun put it, ’nearly pulled down the structure of government’. He 
died of sleeping sickness in 1373 and was succeeded by his son, Mansa Musa 
II (1373-1387). ~Though he had the best of intentions, he was a very weak 
ruler and power was seized by one of his ministers who is said to have placed 
him under house arrest. In short, within the period of thirty years from 1360 
to 1390, as many as seven rulers sat on the throne~ three of whom were killed 
after a reign of a year or less each, clear evidence of instability, anarchy and 
weakness at the centre. 

As one would expect, some of the vassal states such as the Soninke 
states of Diara, Diafunu and Meme, the Songhai state of Gao and the Wolof 
and Toro states, took advantage of the weakened power of Mali and broke 
away. Clearly, then, just as the Almoravid defeat of Ghana in 1076 signalled 
the disintegration of Ghana, so the struggle for power among the members 
of the ruling family and the courtiers heralded the disintegration of Mall. 

Had Mall been lelt alone, perhaps yet another Sundiata or Mansa Musa 
or Sulayman would have emerged and rebuilt the fortunes of the state. But 
in the following century, Mali was attacked not by one but three different 
powers. During the first half of the fifteenth century, it was attacked from the 
north by the Tuareg and from the south by the Mossi. By 1433, Arawan and 
Timbuctu and other parts of the Sahel had been captured by the Tuareg, led 
by their famous king Akillu Akamalwal. At the same time, the Mossi raided 
the south-eastern districts of Mali, sacked Timbuctu and forced the 
representative of Mali there to escape; they also raided the Middle Niger and 
the Lake Debo area in1430. In 1477, they attacked Masina and from there 
besieged Walata in 1480, where they were defeated in 1483 and driven back to 
their country by Sunni Ali. By the middle of the fifteenth century, Mali had 
lost virtually all its northern and Sahelian vassal states .and with that lost its 
control over the trans-Saharan trade which further accelerated its decline. 
The final blow was, however, delivered by.the new star that arose to the east 
of MaIL That’new star was Songhai, and its rise and achievements are the 
subject of the next chapter. 

5 The Songhai empire 

The einpire of Songhai, which replaced Mali during the second hal 
fifteenth century, grew out of the kingdom of Gao or al Kawkaw fou~ 
the Din dynasty with Kukiya as its capital. This kingdom was founde~ 
Songhai at about the same time as the Soninke kingdom of Ghana 
between 500 and 700 At), probably in the seventh century. Writing in’ 
scholar al-Masudi refers to al-Kawkaw ’as the greatest of all the king, 
the as-Sudan’ and adds that many kingdoms were dependent on A1-K 

That at-Kawkaw shoutd have emerged about the same time 
should not surprise us, since both of them were essentially the produc 
trans-Saharan trade in which both were involved at the same time. 
the trans-Saharan trade, another factor accounting for its early forma~ 
that al-Kawkaw, unlike Ghana but rather like Mali, arose in the fertil 
savanna area. The river on whose bank both Kukiya and the)’later 
Gao, were situated also afforded excellent opportunities for fishing, 
Songhai made full use of these natural resources. By the time they ent 
stage of history, they were already divided into three specialised prot 
groups: the Sorko, who were the fishermen and were mobile and war 
Gow or Gabibi, who were hunters and the Do who concentr 
agriculture, cattle-rearing and hunting. Thirdly, it has also been see 
ruler of Gao was probably the first Sudanese or black ruler to embrac 
In its early development, therefore, al-Kawkaw must have greatly b~ 
from all the new ideas and advantages that Islam introduced into the 
Sudan. 

However, while its contemporary state, Ghana, had develope 
large empire by the middle of the eleventh century, Gao or al-Kaw 
still a relatively small, homogeneous kingdom confined to the valle 
Niger around its two main towns of Gao and Kukiya. After the fa 
Soninke empire of Ghana in the thirteenth century, Gao still did n~ 
.prominence, but as we saw in the previous chapter, became a tributar,~ 
Mali; it was not until the last quarter of the fourteenth century t 
completely regained her independence. 

The fascinating questions raised in the case of Songhai, then, ar 
in the case of Ghana and Mali, why an empire arose but rather why i 
rise to greatness until towards the end of the fifteenth century, and, s 
why it also followed its predecessors into obscurity exactly a hundr 
later. 

The first obvious answer to the first question relating to the delay of 5 
rise to greatness is the geographical position of the nucleus of the 
As is evident from the map of the Western Sudan, though the So 
Kukiya lived in the Sudan savanna and therefore enjoyed all the ad 
that the-Malinke enjoyed, they were much further away f~ 
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gold-produclng areas of Bambuk and Bure than both the Soninke Of Ghana 
and the Malinke of Mall, and much further south of the meeting-point of the 
Sahara. Indeed, it was not until the extension of the trans-Saharan trade into 
Hausaland in the fourteenth and fifteenth centuries that Songhai became the 
focus of the trade routes from both the north-west and the north-east. Until 
the fifteenth century, then, the motivation for expansion could not have been 
as great among the Songhai as it was among the Soninke and the Malinke to 
the west and the Kanuri to the east. 

Secondly, there was lack of continuity and stability at the centre in 
Songhai. Unlike Mall, and more notably the later Kanem-Borno states, 
Songhai had as many as three different dynasties. Such fundamental changes 
of the basis of power and authority could not but delay the process of political 
evolution or development. 

Thirdly, it is clear from the available evidence that a!l the rulers of the 
second dynasty, the Sunni dynasty, were attached to their traditional religion 
more than to Islam, and paid far more attention to their idols, priests and 
diviners than to the Koran and the mallams. Indeed, they became known as 
magician-kings, and as Levtzion has pointed o.ut: ’even after~ they had lost 
temporal power, the Sohantyr, descendants of Sunni Ali, .retained their 
prestige as powerful magicians,’ Sunni Ali himself, though generous to the 
Muslims, did not hesitate to punish or persecute them if they stood in his way. 
Throughout his reign, the traditional Songhai religion remained the basis of 
his authority, and it was only because Islam was gaining ground in the western 
part of his kingdom that Sunni Ali had to keep up an outward Muslim 
appearance by saying prayers, fasting and so on. 

Thus, during the period of the Sunni rulers, Islam never became the 
religion of the state and could not therefore provide the stimulus or the 
state-building devices that it did for say Mall or Takrur, or, as we shall see 
later, for Kanem. It was not until the time of the third dynasty, the Askia 
dynasty, that Islam became the basis of the state religion and of royal 
authority, with consequences to be discussed later. 

But probably the most important reason for the relatively la~e 
emergence of the Songhai empire was that the necessary political 
prerequisites or suitable conditions were lacking. As has already been 
indicated, from the eleventh until the fifteenth century, the Songhai were on 
the defensive; so preoccupied were they with remaining independent, first 
from the Soninke, then the Susu, and finally the Mandingo, that they were 
unable to embark on any wars of expansion. They regained their 
independence from Mall towards the end of the thirteenth century, thanks to 
the ability and bravery of two princes° All Kolen and his. brother Salman (or 
Sulayman) Mari; according to al~Sadi’s account, they escaped from the court 
of Mall, where they were being held as royal hostages, freed Gao from its 
vassal status, and founded the Sunni dynasty. But this period of independence 
was short-lived; probably by the beginning of the fourteenth century Mall was 
once again in control. Certainly this was the case when Ibn Battuta visited the 
Western Sudan in t353. It was not until about twenty years later that the 
Songhai were able to finally overthrow the yoke of Mall and regain their 
independence. 

However, it was not until the second half of the fifteenth century and the 
I~!~ ~’~ t’t~n,aort the, Jr kingdom 
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into the empire of Songhai. Why did they achieve what they had been ul 
to do all these five centuries? There are two main answers: the pol 
conditions were suitable, and leaders with the necessary drive, abilit, 
ambition emerged in the persons of Sunni All and Askia Mohammed. 

As we have seen, though the Mall empire had collapsed by the end 
fourteenth century, up to the middle of the following century, no star, 
emerged to fill the vacuum created by Mall’s collapse. Furthermore, in 
of the raids of the Mossi up and down the Western Sudan and the oppr~ 
andextortions of the Tuareg ru!ersof Timbucta and the other sahelian s 
the people of the area must have been looking for a deliverer. Inde 
was the people of Timbuctu who, feeling the Tuareg rule particuIarl 
bearable, extended an invitation to the then Songhai ruler, Sunni All, to 
to their rescue soon after he became king. 

The reign of Sunni All (1464-1492) 
Fortunately, like Sundiata in Mall, Sunni Ali who mounted the thr~ 
1464, had the courage, tact, shrewdness and ability to turn the pc 
situation to his advantage and also to that of Gao. Having consolidat 
position at home and built a strong army consisting of cavalry and 
wings, and above all a very powerful fleet of ships manned by 
fishermen for use on the Niger, he embarked on a career of conquest. 
turned .his attention northwards and using the invitation of the pec 
Timbuctu as an excuse, he marched on that town in 1469 and captl 
without any difficulty. From there he invaded Azawad, north,e 
Timbuctu in t470. These two invasions ensured the security 
north-western regions. 

From there, he turned south-westwards and attacked Jenne whi 
then a very prosperous commercial town as well as a great 
educational centre. He took that town in 1473, after a siege said by tr 
to have lasted seven years, seven months and seven days. From Jenne 
Ali attacked Mali itself, and annexed at least its province of Kata. In 1~ 
succeeded in driving the Mossi out of the Walata-Baghana areas and 
them into their own country. He launched other expeditions westwm 
Masina against the Fulbe. He then turned south-westwards and con 
the regions south of Timbuctu as far as the northern borders of Yatet 
attempted to subdue the Mossi. In November, 1492, Sunni Ali was re 
from one of his campaigns in that region when he died inrather my~’ 
circumstances. 

In extending the frontiers of his kingdom, Sunni All reatised the 
an effective system of government. He divided his conquests into pr~ 
Over some of these provinces, he appointed new governors, but in 
where the rulers readily submitted, he left them in control provided tt 
an annual tribute. He also appointed a commander-in-chief, or rath 
naval officer, called the hi-koy, for his fleet. For the administratio~ 
turbulent Hombori region, that is the region to the south of Timbu 
north of the Mossi kingdom, he created a special governor ca] 
tondifari, a Songhai term meaning a governor of the mountains. 
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Sunni Ali was ruthless to anybody who tried to defy his authority. Thus, 
he is said to have murdered most of the clerics and scholars of Timbuctu, 
because, according to the Tarikh as-Sudan, Sunni All claimed that ’they were 
close friends of the Tuareg and that it was on this account he hated them.’ On 
the other hand, he treated the scholars of Jenne who readily submitted, with 
marked generosity. Sunni Ali was said to have been particularly hostile to the 
Fulani. One chronicle relates that ’he hated no enemy more bitterly than the 
Fulbe [i.e. the Fulani], he could not see one, whether learned or ignorant, 
man or woman, without wanting to kill him. He admitted no Fulbe into the 
administration or judiciary. He so decimated the Sangara tribe [a Fulani 
group] that the remnant which survived could have been gathered under the 
shade of one tree.’ This was most probably because of the fact that not only 
were the Fulani conducting raids but they would not acknowledge the 
jurisdiction of the empire into which they were steadily infiltrating. 
Furthermore, they dominated the vital Niger waterway between Timbuctu 
and Jenne. 

Within a period of twenty-eight years, Sunni Ali converted the little 
kingdom of Gao into the huge empire of Songhai stretching from the Niger in 
the eastto Jenne in the west, and from Timbuctu in the north to Hombori in 
the south. However, the Muslim Sudanese chroniclers were, not surprisingly, 
hostile in their tributes to Sunni Ati. One of them called him ’an impious 
monarch and horrible tyrant’; a second described him as ’a great oppressor 
and destroyer of towns, with a hard and unjust heart’, and a third as, ’a 
sanguinary despot who slaughtered so many thousands of people that God 
alone knows their number; he was cruel to the pious and wise, he humiliated 
them and put them to death’. Such chronicles perhaps overlooked the fact 
that Sunni Ali laid the solid foundation on which his immediate successor, 
Mohammed Askia, was able to build a Muslim State. 

At least one chronicler favoured Sunni All. ’He surpassed all the kings, 
his predecessors, in numbers and valour of his soldiery,’ he wrote, ’his 
conquests were many and his renown extended from the rising to the setting 
of the sun. If it is the will of God, he will be long spoken of.’ Sunni Ali was 
certainly long spoken of by the Sudanese scholars but, alas, not in 
complimentary terms. It is to be hoped that modern African scholars will be 
more generous to him for he was a clever politician, a brave soldier and an 
able administrator. 

Askia Mohammed the Great 
Sunni Ali died before he could complete the consolidation of his conquests 
and the establishment of an effective system of administration for his empire. 
Furthermore, his wars had greatly interrupted commerce, and Islam also 
suffered because of the treatment he gave to some of the devout Muslims and 
scholars. His successor, Mohammed Askia, then, had to complete his 
administrative work, pacify Timbuctu and exploit its strategic situation, 
strengthen and purify Islam, and revive trade and commerce dislocated by 
Ali’s wars. Above all, he had to consolidate himself and his family on the 
,h,,~,,,~. Mohammed Askia was not a member of the royal family of Songhai 
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but rather one of Sunni Ali’s senior commanders, who had come to the 
as a result of a coup d’6tat; he had organised this with the assistance 
pro-Muslim faction at the court against his master’s son and successo 
Bakr Dan in April 1493. In his coup d’dtat, his closest ally was Marts 
chief of Bara, south-west of Timbuctu, while Sunni Dan was supported 
Dendi-Fari, the commander of the eastern part of Songhai. Thus th~ 
could be interpreted as the revolt of the Islamised part of the empire 
Timbuctu against the eastern part of Songhai proper. 

As one would expect, the first problem that Askia Mohammed 
was that of strengthening his position on the throne and ensuring ~ 
children, or family, would continue to rule in Songhai. First of all, h~ 
killed or expelled from the empire the surviving members of the previ, 
dynasties, the Din or Za and the Sunni dynasties. MOhammed Askia 
successful in this that the dynasty which he founded and which became 
as the Askia dynasty, continued to rule in Songhai till the fall of the ~ 

Next he tried to win the support and allegiance of the 
Mohammed naturally saw Islam as the alternative power base to tra 
religions and did all he could to use it to win the allegiance and respe< 
Songhai people and the scholars, to unify his kingdom and develop Ti 
as a rival to Kukiya, the Traditional religious centre of the Songhai. 
immediately after his accession to the throne, he started court 
friendship of the mallams and devout Muslims whom his predeces 
persecuted. He showered gifts on them, especially those of Wal 
Timbuctu, and appointed many of them as his advisers and courtier 

More notably as if to remove any doubts about the change 
attitude to Islam and the Muslims, he went on the pilgrimage to 1~ 
October or November 1496, that is only three years after staging tt 
and returned in August 1498. The very fact he was able to leave 
pilgrimage and to stay away for two years shows quite clearly thal 
firmly established his control over the state prior to his departure. 

This pilgrimage was probably deliberately organised on a sc 
surpassed that of Mansa Musa. Askia Mohammed was said to ha’ 
accompanied by 1000 infantry and 500 horsemen carrying 300 500 mi 
gold. He spent this huge amount on alms, presents and on a hostel, 
bought in Cairo for the use of Sudanese pilgrims. 

The first and most important effect of this ha]] was that it prov: 
and his dynasty with the very respect and legitimacy that he so 
needed. He brought back not only the usual highly coveted title of a~ 
he also acquired the even more valued baraka; he also acquired th 
title of Caliph of the Blacks (Khalifatu biladi al-Takrur) and its 
namely a green gown, a green cap, a white turban and an Arabi~ 
which became the insignia or emblems of the throne of Songhai from 
Levtzion has pointed out the significance of the title: ’as a c~ 
became the acknowledged head of the community of believers in the 
Sudan, including the scholars of Timbuctu.’ Furthermore, the hajj 
Askia Mohammed to establish direct contact with some of th~ 
scholars of the day and to take advice from them. The best known 
was the distinguished scholar Jatal al-Din at-Suyuti whom he met 
The. Songhai court also began to attract some ot~ these scholars 
among whom was, as we have seen already, Mohammed al-Maghit 



From: 

Sent: 

To: 

Subject: 

Hillis, Wendy (Facilities Planning) <Wendy.Hillis@facilities.unc.edu> 

Tuesday, January 24, 2012 11:48 AM 

Mork, Peter <peter mork@unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Steponaitis, Vincas P <vin@unc.edu> 

FW: Last bit of construction at BVP 

Additional clarification, below. 

~¢vtendy Hillis, AIA, LEEDTM AP 
Campus Historic Preservation Officer 
The University of Nodh Carolina at Chapel Hill 
CB# 1090, Giles F. Homey Building 
103 Airpo[t Drive 
Chapel Hill, NC 27599-1090 
Office: (919) 843-3238 
Fax: (919) 962-9103 

From: Todd Snyder [mailto:tsnyder@progressivecci.com] 
Sent: Tuesday, January 24, 2012 11:46 AM 
To: Hillis, Wendy (Facilities Planning) 
Cc: ’Gerry Harden’ 
Subject: RE: Last bit of construction at BVP 

Wendy, 

We are not welding on the Vance or Pettigrew stair systems however we will be bolting new steel members to existing. It 
would be my recommendation that the west entrances ofV & P be closed offwhile overhead work is being performed. To 
clarify, it is our intention to perform the metal work on one stair system at a time. 

I believe I can have someone (Felipe) from our company up at BVP next week to review the windows and take a count on 
the broken locks. Felipe worked on site during the window restoration scope therefore some of the building inhabitants 
may know him. While performing his review, he will make adjustments as well as clean the window sills. I will coordinate 
with Felipe’s schedule and notify you of the day/times that he will be by. Please make sure that someone within each 
building will be available to unlock doors as needed. 

Thanks, 

Todd Snyder 
Progressive Contracting Co., Inc. 
143 Charlotte Ave., Suite 201 
Sanford, NC 27330 
P#: 919-718-5454 x 202 

F#: 919-718-5455 

From: Hillis, Wendy (Facilities Planning) [mailto:Wendy.Hillis@facilities.unc.edu] 
Sent: Tuesday, January 24, 2012 10:53 AM 
To: Todd Snyder <tsnyder@proqressivecci.com> (tsnyder@proqressivecci.com) 
Subject: FW: Last bit of construction at BVP 

Hi Todd, 

Can you please help with responses to the items below? Thanks. 

Wendy Hillis, AIA, LEEDTM AP 
Campus Historic Preservation Officer 
The University of No[th Carolina at Chapel Hill 



CB# 1090, Giles F. Horney Building 
103 Airport Drive 
Chapel Hill, NC 27599o1090 
Office: (919) 843-3238 
Fax: (919) 962o9103 

From: Mork, Peter [mailto:peter mork@unc.edu] 
Sent: Tuesday, January 24, 2012 10:42 AM 
To: Hillis, Wendy (Facilities Planning) 
Subject: RE: Last bit of construction at BVP 

Hi Wendy- 

Thank you for the update. Will the back doors of Vance and Pettigrew need to be locked and taped off with caution 
tape as well when work begins on those fire escapes? 

I would like to ask that you follow up with the contractor if possible on two items that need attention relating to their 

work on the buildings: l} there are windows that do not close easily (due to the weather stripping Progressive installed) 

- some locks have already broken as people try to lock these windows around the building -I do not know how many are 

this way but I have noticed several already. They all need to be adjusted to close all the way and lock.       2) there is 

construction debris (such as nails and pieces of masonry) on window sills around the buildings - we would like this 

cleaned off either from the inside or outside, whichever is easier to do. I mentioned these requests to Mark from 

Progressive months ago. It might take another nudge. We appreciate your help with all of thi!! Thanks! 

Peter 

Peter Mork 
Office Manager 

Office of Scholarships and Student Aid 

University of North Carolina at Chapel Hill 

(919) 962-9488 

Peter Mork@unc.edu 

From: Hillis, Wendy (Facilities Planning) [mailto:Wendy.Hillis@facilities.unc.edu] 
Sent: Tuesday, January 24, 2012 10:30 AM 
To: Mork, Peter; Gore, Travis; Steponaitis, Vincas P 
Cc: Beke, Bob (Construction Management) 
Subject: Last bit of construction at BVP 

Peter, Travis and Vin: 

One last bit of construction - repair of the exterior fire escapes - remains before we are out of your hair completely. 

This work involves some selected areas (i.e. not the entirety of the fire escapes) of lead paint abatement, re-welding, 

and painting. 

The steel fabricator is scheduled to beg~n work on repairs the Battle stair system Thursday 1/26/12 at approximately 8:00 
- 8:30 AM. It is anticipated that he will begin the Battle repair by starting on the welding of the ¼" flat steel bars at the 
stair treads. To accomplish this, he will need to shut down the south pedestrian door of Battle and put caution tape 
around the immediate work area. 

Abatement procedures on Vance and Pettigrew stairs is expected to commence on 1/30/12 and take approximately 1 
week to complete. Once the Vance stair system is ready (i.e. abatement procedures complete), the metal fabricator will 
move to that stair to begin repairs, then on to Pettigrew. 

Because it is cold out, and windows are closed, we don’t anticipate that this work will have any effect on those working in 
adjacent offices. 

Gerry Harden will be on site representing Progressive Construction. Gerry can be reached at 919-625-3468. 



Please let me know if you have any questions. As soon as this work is done we will remove the contractor access 
driveway at the west side of the building and complete the landscaping in this area. 

Wendy Hillis AIA LEEDTM AP 
Campus Historic Preservation Officer 
The University of Noith Carolina at Chapel Hill 
CB# 1090, Giles F. Horney Building 
103 Airport Drive 
Chapel Hill, NC 27599o1090 
Office: (919) 843-3238 
Fax: (919) 962o9103 

From: Todd Snyder [mailto:tsnyder@proqressivecci.com] 
Sent: Tuesday, January 24, 2012 8:36 AM 
To: Hillis, Wendy (Facilities Planning) 
Cc: ’chris’; Beke, Bob (Construction Management); ’Gerry Harden’ 
Subject: BVP Stairs 

Wendy, 

Please share this schedule with your building contacts. 

Bob - Can you give me a contact name and number so that I can secure a Hot Work Permit for the welding work 
associated with the stair repairs? 

Thanks, 

Todd Snyder 
Progressive Contracting Co., Inc. 
143 Charlotte Ave., Suite 201 

Sanford, NC 27330 
P#: 919-718-5454 x 202 
F#: 919-718-5455 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Tuesday, January 24, 2012 12:38 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Additional Sakai help 

Hello all- 

If a webinar format does not work for you, you can also schedule a one on one (in person) consultation with ITS. 

Look at the list of links when you click the link below and you’ll see about 11 down the option of I hour face to face 

personal consultation starting on Jan 27. 

http://reg.abcsignup.com/view/view month.aspx?as=52&wp=887&aid=UNC-ITS 

Tim 

Timothy J. McMillan 

Senior Lecturer 

Department of African and Afro-American Studies 

CB#3395 305 Battle Hall 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30705629 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30705629-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, January 24, 2012 2:42 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Academic Early Warnings 

Dear Colleagues, 

Please take a moment to read this email about academic early warnings, and, if necessary, to act on it. 

Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of A~can and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link fbr information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Goodman, Paula [mailto:pgoodman@email.unc.edu] 
Sent: Tuesday, January 24, 2012 2:35 PM 
To: Directors of Undergraduate Studies 
Subject: [undergrad_studies_directors] Academic Early Warnings 

Please see important message below from Cynthia Demetriou. 

Thanks. 

RE: Academic Early Warnings 

Dear Directors of Undergraduate Studies, 

Academic early warnings provide instructors with the opportunity to communicate with undergraduate students when 

they exhibit early signs of academic distress. This semester all course instructors may submit academic early warning 

comments by logging on to ConnectCarolina from January 30 to March 5. Instructors may submit up to two of the 

following comments for each student enrolled in their course(s): 

Assignment/Homework Performance 

Class Participation 

Quiz/Examination Performance 

Writing Skills 

General Concern 

Immediate Action Suggested 

Never Attended 

Intermittent Attendance 



Stopped Attending 

The last day to drop a spring 2012 course is Monday, March 13, 2012. 

Once a student is issued an early warning, he or she will receive notification by email and in ConnectCarolina. Students 
who receive early warnings are encouraged to use the early warning as an opportunity to reflect on their academic 

performance and take action in a timely manner. Students are also encouraged to do the following as soon as possible: 

1. Visit their instructor during faculty office hours or make an appointment with their instructor. Discuss their 

progress in the course as well as strategies for improvement. 

2. Schedule an appointment with an academic advisor or attend academic advising walk-in hours. Students should 

come to the advising meeting prepared to discuss the visit with their instructor, and bring a list of their questions. 

3. Utilize university resources designed to help them succeed. Students are provided a full list of resources. 

Academic advisors are notified of students’ early warnings in the Advisor Notes system. Undergraduate Retention staff, 

in the Office of Undergraduate Education, compile reports of the students who have received early warnings and 

outreach to student groups. 

Screen shots of the early warning system in ConnectCarolina and additional information are provided here: 

http://registrar.unc.edu/ccm/groups/public/@registrar/documents/content/ccm3 032518.pdf 

Please let me know if you have any questions or if I can provide you with any additional information. 

Sincerely, 

Cynthia Demetriou 

Director for Retention 
Office of Undergraduate Education 

UNC Chapel Hill 

3008 Steele Building, CB# 3504 

cyndem@email.unc.edu 

www.studentsuccess.u nc.edu 

www.fi rstgen erat io n. u n c. ed u 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and 

may contain confidential and privileged information. Any unauthorized review, use, disclosure or distribution is 

prohibited. 

Please consider the environmental impact before printing this e-mail. 

Pau[a Ao Goodman 
Depa~ment ~anager 
O~ce of Undergraduate Education 
919-843-9290 



? 

¯ -- You are currently subscribed to 

undergrad_smdies_directors as: kri anken~email.unc.edu. To unsubscribe send a blank 
email to leave-30706671 - 1177619.4550edebef563974088afea9c 14ba830@li stserv.unc, edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30706722 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30706722-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Tuesday, January 24, 2012 3:16 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Faculty dialogue with Eunice 

Dea r Travis, 
I am available to meet with Eunice on Tuesday Feb, 7th at 10-11:00am. Thank you, 
Esther 

I:rom: SaNe, Eunice N [eunice@email.unc.edu] 
Sent." Tuesday, January 24, 2012 9:15 AM 
To." Department listserv 
l~c." Gore, Travis 
Subject." [afriafam] Faculty dialogue with Eunice 

Dear Colleagues, 

I plan to meet with each faculty member for an hour between Jan.30-Feb. 15. Thus, kindly get in touch with Travis to 
arrange a time that we can have a dialogue. Before your meeting, please send me a copy of your current CV via email 
with a copy to Travis. 

Best wishes and looking forward to each dialogue. 
Eunice 

Eunice Sahle, Ph.D. 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
Chapel Hill 
27599-3395 
North Carolina 

You are currently subscribed to afriafam as: lisanza@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=41529230.1 d610c3239c 1 f37813bb49d8dffe37b8&n=T&l=afriafam&o=30703677 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30703677-41529230.1d610c3239clf37813bb49d8dffe37b8@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, January 24, 2012 5:19 PM 

Department listserv <afriafam@listserv.unc.edu> 

Buell, Agatha <abuell@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

[afriafam] Call for proposals - (limited funds - Craver Grant) 

Dear Colleagues, 

There are some limited funds from the Vicki and David Craver Academic Leadership Grant that was awarded by the Dean 
to our colleague Evelyne Huber last semester. Thus, I write to invite you to submit a 1 page proposal by February 10, 
2012 for evaluation by the Executive Committee and I before the end of February. Proposals should include an indication 
of how the funds will be used and a budget of up to $480.00. 

As outlined by Evelyne last fall, members of the Executive Committee who apply for these funds will recuse themselves 
when their proposal is being discussed. Further, the funds are to be used for research-related activities, including but 
not limited to travel to conferences to deliver a paper (only AFTER the College travel funds have been exhausted), or 
travel to research sites to do research, or travel to work with a co-author, or acquisition of research materials (such as 
books or data), or payment of research assistance. The funds should be used over the remainder of this academic year 
and the upcoming summer semester. For travel to conferences, where lead times are longer, funds may also be used 
during the next academic year. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D. 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
109 Battle Hall 
Chapel Hill 
27599-3395 
North Carolina 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30707892 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30707892-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

@gmail.com> 

Tuesday, January 24, 2012 9:58 PM 

~nc.rr.com 

@nc.rr.com>; Gore, Travis <stgore@email.unc.edu> 

Re: Expectations, Expectations! - Chapelboro.com 

great article! He is great. 

On Tue, Jan 24, 2012 at 9:44 PM, @nc.rr.com> wrote: 
is the BEST! 

ht~? :i/www~ chai~elboro.comi~x~ectatior~s---Expectations-i12054156 

Sent from my Verizon Wireless BlackBerry 



From: 
Sent: 

To: 

Subject: 

Attach: 

~nc.rr.com 
Wednesday, 9:09 AM 

Gore, Travis <stgore@email.unc.edu>; 
Fw: Peebles Newsletter 
Peebles - NCSU and GA Tech.pdf 

nc.rr.com> 

From: "Stewart, Lizzie" <lmstewart@unc. edu> 
Date: Wed,           13:55:06 +0000 
Subject: Peebles Newsletter 



ESP~iU 
![e:~ 



January 25, 20|2; Volume 2; issue 8 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <security@unc.edu> 

Wednesday, January 25, 2012 9:37 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2227496 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Security-Intrusion 

Email Text ¯ It appears that a system you own or administer <00: lf:d0:3b:d4:5e> may have been compromised. 

If the system DOES NOT host, process or access sensitive data: staff should first contact their departmental IT support; students 
should contact the IT Response Center. Consider changing important passwords and please understand that most malware is not 
removable and the safest path is always to rebuild the system. 

If the system DOES host, process or access sensitive data (see http://help.unc.edu/6475): please DO NOT take any actions such as 
scanning the system or attempting to remove malicious files until instructed to do so by the Information Security Office. Rather, 
please immediately call 919-962-HELP and ask that a critical Remedy ticket be created in your name and assigned to the ITS- 
SECURITY group in Remedy. 

Please don’t provide any detail regarding a possible compromise or types of sensitive data at risk when creating the ticket. You should 
provide contact information (including phone number) regarding how an information security professional from the Information 
Security Office at UNC-Chapel Hill can reach you. Please have all details regarding the possible compromise available when the 
UNC-CH Information Security Office contacts you. 

Whether the system DOES or DOES NOT host, process, or access sensitive data, please let the Information Security Office know IN 
EITHER CASE. 

If the system DOES host, process, or access sensitive data, refer to the directions given above. 

If the system DOES NOT host, process, or access sensitive data, please make an entry in the worklog of this Remedy ticket and state 
the case. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, January 25, 2012 9:51 AM 

Going, Todd (Life Safety and Access Control) <Todd.Going@facilities.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: URGENT-Battle Rekey 

Dear Mr. Going, 

Here are the times we could meet: today from 2-2:30p and next Monday, Jan. 30th, any time after 12::15p. Let us know 

what time works best. 

Best, 

Walter 

From: Going, Todd (Life Safety and Access Control) [mailto:Todd.Going@facilities.unc.edu] 
Sent: Tuesday, January 24, 2012 6:31 AM 
To: Rucker, Walter C 
Subject: RE: URGENT-Battle Rekey 

Mr. Rucker, 

Would it be possible to meet at :1:00 today concerning Battle Hall? I tried to call yesterday but only got a UNC answering 

service. I hope we can meet today to begin talks about the rekey of Battle Hall. 

Thanks, 

Todd Going 

From: Rucker, Walter C [mailto:wrucker@email.unc.edu] 
Sent: Sunday, January 22, 2012 9:34 AM 
To: Going, Todd (Life Safety and Access Control) 
Cc: Sable, Eunice N. 
Subject: RE: URGENT-Battle Rekey 

Dear Mr. Going, 

The department chair, Eunice SaNe, and I would certainly want to meet with you as soon as possible--especially given 

the urgency of our circumstance. My office number is 962-2342 and I will be there on Monday from :10-noon, :1-2::15, 

and 3:30-4. 

Best, 



Walter 

From: Going, Todd (Life Safety and Access Control) [mailto:Todd.Goinq@facilities.unc.edu] 
Sent: Friday, January 20, 2012 3:13 PM 
To: Rucker, Walter C 
Cc: Dickerson, Tab (Life Safety & Access) 
Subject: URGENT-Battle Rekey 

Mr. Rucker, 

Please send me your office number so I can call you and discuss the rekey at Battle Hall. If you would like for me to 

come to your office I would be more than happy to do so or you are more than welcome to stop by my office at the Giles 

Horney building. Please email me your response and I will give my full attention to this matter. 

Thanks, 

Todd Going 

Access Control Supervisor 



From: 

Sent: 

To: 

Subject: 

McHale, James <ajmchale@email.unc.edu> 

Wednesday, January 25, 2012 10:30 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Gore, T., IMP,, Ticket 2227496, To ajmchale, Security-Intrusion 

Here it is. 

James McHale, OASIS 
(919)265-8405 

From: UNC-CH PTR [arsys@remedy05.isis.unc.edu] 
Sent: Wednesday, January 25, 2012 10:00 AM 
To: McHale, James 
Subject: Gore, T., IMP,, Ticket 2227496, To ajmchale, Security-Intrusion 

2227496 I Important 
txavis gore I (919) 966-5496 I 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Security-Intrusion 

Worklog : 
01/25/12 09:36:56 alevere 

Client’s Problem Description: 
malware from RU 

Worklog: 
152.2.103.97 
Russian Federation 
31.184.237.50 
Saint Petersburg 
31.184.237.50 
1327346412 
152.2.103.97 
152.2.103.97 

01/25/12 09:37:23 alevere 
The following email was sent: 
To: stgore@email.unc.edu 
From: security@unc.edu 

It appears that a system you own or administer <00: lf:d0:3b:d4:5e> may have been compromised. 

If the system DOES NOT host, process or access sensitive data: staff should first contact their departmental IT support; students should 
contact the IT Response Center. Consider changing important passwords and please understand that most malware is not removable and the 
safest path is always to rebuild the system. 

If the system DOES host, process or access sensitive data (see http://help.unc.edu/6475): please DO NOT take any actions such as 
scanning the system or attempting to remove malicious files until instructed to do so by the Information Security Office. Rather, please 
immediately call 919-962-HELP and ask that a critical Remedy ticket be created in your name and assigned to the ITS-SECURITY group in 
Remedy. 

Please don’t provide any detail regarding a possible compromise or types of sensitive data at risk when creating the ticket. You should 
provide contact information (including phone number) regarding how an information security professional from the Information Security 
Office at UNC-Chapel Hill can reach you. Please have all details regarding the possible compromise available when the UNC-CH 
Information Security Office contacts you. 

Whether the system DOES or DOES NOT host, process, or access sensitive data, please let the Information Security Office know 1N 
EITHER CASE. 

If the system DOES host, process, or access sensitive data, refer to the directions given above. 

If the system DOES NOT host, process, or access sensitive data, please make an entry in the worklog of this Remedy ticket and state the 
case. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, January 25, 2012 10:36 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Academic Early Warnings 

Letter to Staff Spring 2012.doc 

Attached is a memo sent on behalf of Cynthia Demetriou, Director of Retention in the Office of Undergraduate 

Education. 

Karla A. Townley-Tilson 
Assistant Registrar fbr Scheduling 

Office of Lhe University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB NorLh, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href=’’mailto:leave-30712337- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-30712337- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



RE: Academic Early Warnings 

Dear Colleagues, 

Academic early warnings provide instructors with the opportunity to communicate with undergraduate students 

when they exhibit early signs of academic distress. This semester all course instructors may submit academic 

early warning comments by logging on to ConnectCarolina from January 30 to March S. Instructors may submit 

up to two of the following comments for each student enrolled in their course(s): 

Assignment/Homework Performance 

Class Participation 

Quiz/Examination Performance 
Writing Skills 

General Concern 
Immediate Action Suggested 

Never Attended 

Intermittent Attendance 
Stopped Attending 

The last day to drop a spring 2012 course is Monday, March 13, 2012. 

Once a student is issued an early warning, he or she will receive notification by email and in ConnectCarolina. 

Students who receive early warnings are encouraged to use the early warning as an opportunity to reflect on 

their academic performance and take action in a timely manner. Students are also encouraged to do the 

following as soon as possible: 

1. Visit their instructor during faculty office hours or make an appointment with their instructor. Discuss their 

progress in the course as well as strategies for improvement. 

2. Schedule an appointment with an academic advisor or attend academic advising walk-in hours. Students 

should come to the advising meeting prepared to discuss the visit with their instructor, and bring a list of their 

questions. 

3. Utilize university resources designed to help them succeed. Students are provided a full list of resources. 

Academic advisors are notified of students’ early warnings in the Advisor Notes system. Undergraduate 

Retention staff, in the Office of Undergraduate Education, compile reports of the students who have received 

early warnings and outreach to student groups. 

Screen shots of the early warning system in ConnectCarolina and additional information are provided here: 

http://registrar.unc.edu/ccm/groups/public/ @registrar/documents/content/ccm3 032518.pdf 

Please let me know if you have any questions or if l can provide you with any additional information. 

Sincerely, 



Cynthia Demetriou 

Director for Retention 
Office of Undergraduate Education 

UNC Chapel Hill 

3008 Steele Building, CB# 3504 

cyndem(~email.unc.edu 

www.studentsuccess.unc.edu 

www.firstgeneration.unc.edu 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended 

recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure 

or distribution is prohibited. 

Please consider the environmental impact before printing this e-mail. 



From: 

Sent: 

To: 

Subject: 

Attach: 

< @live.unc.edu> 

Wednesday, 1:57 PM 

< @gmail.com> 

Shared Tables: A Triangle Symposium on Global and Local Food Studies 

Shared_Tables_Flier.pdf; ATT00001.htm 

Hello, 
My name is 

a very exciting event coming up in February. I thought that it might be of 
interest to your department, and was hoping you could pass the information along to students. Please see 
the following message and attached flyer. 

Triangle University Food Studies (TUFS) in coordination with partners at Duke and UNC, are excited to be 
organizing Shared Tables: A Triangle Symposium on Global and Local Food Studies. The symposium will 
be bringing in experts on Farm Bill 2012, food & fuel, feeding the world sustainably, food access, food 
cultures, farming in North Carolina and a variety of other topics for what promises to be an awesome two- 
day event. 

It will be held on Tuesday, Feb. 28th and Wednesday, Feb. 29th at both UNC and Duke. Daytime events 
(Hyde Hall at UNC and The Bryan Center at Duke) include panelists and speakers on global and local 
issues in our food and agricultural systems. Evening keynotes include Tom Philpott of Mother Jones 
Magazine at UNC’s FedEx Center on the 28th and Will Allen of Growing Power at Duke’s Reynolds Theater 
on the 29th. 

Space is limited so registration is required. All events are free and open to students, faculty and community 
members. For tickets to         there will be a $6 service fee through the Duke Box Office. 

All details and registration information can be found on our website: www.sharedtablessvmp.wordpress.com 

Also, please find the attached promotion flier for more details. 

Hope to see some of you there! 



Shared Tables provides a forum for both local and global 
experts to explore key issues related to food studies in an 

interdiscipNnary academic and community gathering. 

SHARED 
TABLES 

Global Food Studies: UNC-Cl~ape~ Hill 
8:30am-4:OOpm = University Room, Hyde Hall 
5:JOpm-9:OOpm = FedEx Global Education Center 

Local and National Food Studies: Duke University 
8:00am-5:OOpm - Von Cannon Room, Bryan Center 
7:00pm=9:OOpm = Reynolds Theater, Bryan Center 

Register at www.sharedtablesymp,wordpress,com Space is limited, 

Tom Philpotl: "How Can Industrial Agriculture Feed the World?" 
Tuesday, February 28, 7pm at UNC FedEx Global Education Center 

Philpott is the co-founder of Maverick Farms, a center for sustainable food 
education in VaNe Crucis, North Carolina. He currently writes on all things food= 
and agriculture=related for Mother Jones Magazine. He was formerly a columnist 
and editor for the online environmental site Grist and his work on food politics 
has appeared in Newsweek Gastronomic& and the Guardian. Food & Wine 
named Philpott one of ten innovators who "will continue to shape the cuNnary 
consciousness of our country for the next 30 years." Reception prior to lecture. 

Will Allen: "The Good Food Revolution" 
Wednesday, February 29, 7pm at Duke’s Reynolds Theater 

Allen is the Founder and Executive Director of Growing Power, an organization 
that is transforming local food systems by cultivating, producing and delivering 
healthy foods to underserved, urban populations in Hilwaukee, Detroit, Chicago 
and beyond. Named a HacArthur Genius Fellow in 2008, Allen has worked with 
HicheNe Obama on her "Let’s Hove" campaign to fight childhood obesity and has 
taken his work abroad to strengthen food security for school children in South 
Africa and Zimbabwe. 

Triangle University Food Studies ¯ UNC Kenan-Fla!ller Center for Sustainable Enterprise = UNC Center for 
Slavic, Eurasian, and East European Studies 

Duke Franklin Humanities Institute ¯ UNC Institute for the Arts and Humanities ¯ The Splinter Group ¯ Whole Foods 

Duke Center for Civic Engagement ¯ Duke Center for Documentary Studies ¯ Duke Center for Energy, Development and 

Duke Nicholas Schoo~ of the Environment ¯ Duke Office of Vice President of Student Affairs ¯ Duke Student Health Services ¯ 
Sustainable Duke - Office of the Executive Wce President ¯ UNC African Studies Center * UNC American Studies Department 
¯ UNC Center for European Studies, UNC Center for Health Promotion and Disease Prevention ¯ UNC Center for International ...................................................................................... 
Bus~ness Education and Research (CIBER) , UNC Center for the Study of the American South ~ UNC Deans Office of 
College of Arts and Sciences ¯ UNC Comparative Literature Program , UNC Folklore Program ¯ UNC Honors Program 
, UNC Institute for the Environment, Center for Environmental Farming Systems * Counter Culture Coffee * Dr. Dennis 
Clements ¯ Durham Public Library ¯ Joe Van Gogh ¯ King’s Daughters inn ¯ Lantern Restaurant ¯ SEEDS ¯ Tarheel Foodie 

Twitter: #sharedtablessymp #UNC #Duke ¯ www, sharedtablessymp,wordpress,¢om 



From: 

Sent: 

To: 

Subject: 

Attach: 

< ~live.unc.edu> 

Wednesday, 2:29 PM 

< @gmail.com> 

Shared Tables Call for Student Submissions and Publicity Copy 

image007.j pg; ATT00001 .htm; image008.j pg; ATT00002.htm; image009.j pg; 
ATT00003.htm; image001 .jpg; ATT00004.htm; image003.jpg; ATT00005.htm; 
image005.jpg; ATT00006.htm; STposterflyerREV.pdf; ATT00007.htm; Student 
CFP_final.docx; ATT00008.htm 

Hello, 
I wanted pass along more information regarding the event "Shared Tables: A Triangle Symposium on Local 
and Global Food Studies". I’ve attached a more thorough publicity flyer as well as the call for student 
submissions to the event. The student poster session is a wonderful opportunity for graduate or undergraduate 
students to present food-related work from any academic discipline. The deadline for proposals is February 3rd. 
Please see the attached call for proposals and flyer for the information, or check it out the information about it 
on the Shared Tables web site, ~:iisharedtabless~. wordpress.comismdem-pa~idpationi and feel free to 
contact me with any questions. 
Thanks so much, 



February 28th to February 29th I UNC - Chapel Hill and Duke University 

Shared Tables: A Triangle Symposium on Local and Global Food Studies provides a forum for both local and 
global experts to explore key issues related to food studies in an inter-disciplinary academic and community 
gathering. The symposium will take place over two days: February 28 at the University of North Carolina at 
Chapel Hill and February 29 at Duke University. ~istratio~ is required. Space is limited. 



February 28 [ Shared Tables: Global Food Stt~dies 

8:30 AM to 4:00 PM I Hyde Hall, University Room 

5:30 PM to 9:00 PM I FedEx Global Education Center 

The first day of the symposium at the University of North Carolina Chapel Hill explores key issues related to 
food and sustainability from a global perspective. Symposium participants from academic, business, social 
media, and NGO backgrounds will engage in a dialogue about global food realities, including how the 
globalization of the food supply impacts production, economics, practical solutions, safety, security, and 
sustainability. Tom P~i~ott of Mother Jones Magazine will address the audience as the keynote speaker that 
evening, speaking on the world’s most recalcitrant problem: how to feed the word in a sustainable manner. 



Februar}~......2...2...J~ Shared TabLes: Loca! a~d Nation, a! F~d Studies 

8:00 AM to 5:00 PM I Van Cannon Room, Bryan Center 

7:00 PM to 9:00 PM I Reynolds Theater, Bryan Center 

The second day of the symposium at Duke University focuses on sustainable food systems and food cultures 
both nationally and in our local triangle community. We will hear from students, faculty, and local leaders 
about policy, grassroots work, and scholarship in food, both in the humanities and social sciences. Will 
Alleu of GROWING POWER will give the keynote address that evening, sharing his experience of building 
urban farms in Milwaukee, Chicago and beyond. 

Managing sponsors: Triangle University Food Studies (TUFS) ¯ UNC Kenan-Flagler Center for 
Sustainable Enterprise ¯ UNC Center for Slavic, Eurasian, and East European Studies (CSEEES) 

Key Partners: Duke Franklin Humanities Institute ¯ UNC Institute for the Arts and Humanities ¯ The Splinter 
Group ¯ Whole Foods 

Symposium Partners: Duke Center for Civic Engagement ¯ Duke Center for Documentary Studies ¯ Duke Center for Energy, Development and 
Global Environment at Fuqua School of Business ¯ Duke Department of Cultural Anthropology ¯ Duke Divinity School ¯ Duke Nicholas School of 
fl~e Environment ¯ Duke Office of Vice President of Student Afthirs ¯ Duke Student Healfl~ Services ¯ Sustainable Duke - Office office Executive 
Vice President ¯ UNC Africaa Studies Center ¯ UNC American Studies Department ¯ UNC Center for European Studies ¯ UNC Center for Healfl~ 
Promotion and Disease Prevention ¯ UNC Center for International Business Education and Reseaxch (CIBER) ¯ UNC Center for fl~e Study of the 
American Soufl~ ¯ UNC Deans Office of College of Arts and Sciences ¯ UNC Comparative Literature Program ¯ UNC Folklore Program ¯ UNC 
Honors Program ¯ UNC Institute for the Environment ¯ Center for Environmental Faxming Systems ¯ Counter Culture Coffee ¯ Dr. Dennis 
Clements ¯ Durham Public Library ¯ Joe Van Gogh ¯ King’s Daughters Inn ¯ Lanterns Restaurant ¯ SEEDS ¯ Tarheel Foodie 



8HAttED 
TABL ]S 



Shared Tables: A Triangle Symposium on Global and Local Food Studies 

T BLES 

Student Research Poster Session, 
February 28, 2012, UNC-Chapel Hill 

CALL FOR STUDENT PROPOSALS 

Deadline: February 3, 2012 

Have you analyzed food in film and 

literature? Conducted fieldwork on the 
cultural implications of foodways? Studied 
the relationships between food, health, and 
environment? Share your research at 

Shared Tables: A Triangle Symposium 
on Local and Global Food Studies 
(February 28 and 29 on the UNC-Chapel 
Hill and Duke campuses). 

Symposium organizers have provided space for a student research poster session at 
UNC on February 28. With professionally printed posters as backdrops, graduate and 
undergraduate students will be able to network with students, faculty, and community 
leaders; showcase research and community initiatives; and learn presentation skills 
valuable for regional and national conferences. 

Students in all disciplines are encouraged to submit poster proposals that address food’s 
varied meanings, including its roles in the pursuit of political, economic, environmental, 
and human sustainability. We encourage you to speak with your professors about ways to 
tie your presentation to current or future academic assignments. 

To have your work considered, please complete a poster proposal form no later than 
Friday, February 3, 2012. Guidelines for poster content and design are available at the 
Shared Tables website (http://sharedtablessymp.wordpress.com!); a link to the proposal 
form is also available on the site (be prepared to submit a title, 250-word abstract, and 
poster outline). Professional research posters can be expensive to print (most printers 
charge $35 and up); you may indicate on the proposal form whether you have printing 
facilities at your disposal or would like to be considered for one of a limited number of 
printing scholarships offered by symposium sponsors. Further inquiries may be directed 

to Dr. Danille Elise Christensen, the poster session organizer (christed@email.unc.edu). 
Decisions about proposals will be finalized by Wednesday, February 8. 

Posters that are selected will be displayed at UNC’s Hyde Hall on February 28 between 
8:30 am and 4:30 pm; authors should be available to speak with others about their work 
during a poster session reception in the early afternoon on that date. 

About Food Studies and the Shared Tables Symposium: Food Studies is a fast-growing 
field that reaches across many disciplines, from Environmental Studies to Literature to 



Public Health. The 2012 Shared Tables symposium at UNC and Duke campuses will 
feature experts in local and global food issues and initiatives, including activist and urban 
farmer Will Allen and author Tom Philpott, along with a range of speakers from 
academic, business, social media, and NGO backgrounds. All events are free and open to 
faculty, students and community members. However, space is limited; please register in 
advance at http://sharedtablessymp.wordpress.com/registration!. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, January 25, 2012 3:02 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Platz, Gina B <gina@email.unc.edu> 

[course_scheduling_officers] Furniture in General Purpose Classrooms 

Good A~ernoon, 

Please share this information with all faculty & students who make use of General Purpose Classrooms. 

Our office has received multiple complaints about chairs missing and moved in classrooms this semester. There 
are signs on the doors of all General Purpose Classrooms urging instructors not to rearrange or remove furniture 
from classrooms. Please be considerate of the classes or events that may follow yours, do not remove chairs or 
other furniture from classrooms. If you have overenrolled your class please contact our office to relocate to 
another room. Many rooms have fire codes that must be abided by so please do not allow more students in your 
classes then the room officially holds. 

Also, please remember that food and drink of any kind are prohibited in all General Purpose Classrooms. 

Please do not hesitate to contact us should you have any questions. 

Thanks, 
Karla 

Karla A, Townley-Tilson 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30714550- 

34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30714550- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 25, 2012 3:15 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2227496 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: stgore updated the worklog via the web 

Tried to open up link on security and I get the following: Not Found 

Sorry, the page you are looking for might have been removed, had its name changed, or is temporarily unavailable. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiaro 
bir~i~, eb subiindex.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 25, 2012 4:11 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2227496 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: This machine does not host, process, or access any sensitive data. I am going to be wiping his machine and 
upgrading his OS. Can this machine be unboxed? Thanks! 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/iwww.unc.edu!aro 
bi~i~ eb subiir~dex.~c:check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 25, 2012 4:34 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2227496 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: releasing in NIT wired 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 25, 2012 4:35 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2227496 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was not sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

~ptd.net> 

Wednesday, January 25, 2012 2:25 PM 

Subject: Fw: Best e-mail trick yet 

F rom: 
Sent: Sunday, January 22, 2012 8:49 PM 
To: 

Subject: Fw: Best e-mail trick yet 

..... Forwarded Messa.qe ..... 
From: 
To: 

Sent: Sunday, January 22, 2012 10:55 AM 
Subject: Fw: Best e-mail trick yet 

..... Forwarded Message ..... 

t e-mail trick 

Good luck. After you have thought about this for a while, pass it on to those 

poor unsuspecting friends you just love to pull something over on. 

The ’Le Woogie’ Card Trick. Performed by: Le Woogie 

Pick one of the following cards. Don’t click on it; just keep it in your head. 



Scroll down when you have your card, 

Think about your card for 20 seconds in front of Le Woogie. 

Le Woogie will attempt to read your mind! 

Scroll down after 20 Seconds 

The Great Le Woogie Has Removed Your Card! 

SCARY ISN’T IT. Now scroll up and do it again, this will freak you out. 



This e-mail message has been scanned for Viruses and Content and cleared by MailMarshal 

FREE Animations for your email - by Incredi~4ail! 

-- This message has been scanned 
for viruses and dangerous content by Pinpoint Secnremail, and is believed to be clean. 
No virus found in this message. 
Checked by AVG - www.av~com 
Version: 10.0.1382 / Virus Database: 1513/3703 - Release Date: 06/14/11 

FREE Animations for VOUr email - bv Incredi~4ail! 

No virus found in this incomin8 messase. 
Checked by AVG - www.av~.com 

Version" 8.5.449 / Virus Database: 271.1.1/:~785 - Release Date: 07/24/11 06::~:~:00 

No virus found in this incomin8 messase. 
Checked by AVG - www.av~.com 

Version" 8.5.449 / Virus Database: 271.1.1/:~800 - Release Date: 07/:~1/11 06:41:00 

No virus found in this messase. 

Checked by AVG - 

Version: 2012.0.1901 / Virus Database: 2109/4748 - Release Date: 01/17/12 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc.edu> 

Thursday, January 26, 2012 10:28 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Jan. 24, 2012 

01-24-12-HR Employee Information.pdf 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Tuesday, January 24, 2012 11:10 AM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Jan. 24, 2012 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

¯ Please forward the attachment named "HR Employee Information" within your department(s). 

¯ Full text of all articles in the weekly digest is available in the attachments and at http://hr.unc.edu/news- 

events/items. 

Upcoming Dates & Deadlines 

Jan. 25: Service Awards pickup for 5-, 10- and 15-year awards (noon-2 p.m., AOB 1500-C) 

Jan. 26: Conversation Circle - Managers Circle class 

Jan. 26: HRIS: Temporary Employee Management class 

Jan. 31: It Takes All Types: Intro to MBTI class 

Jan. 31: SPA Hiring: From Posting thru Probation class 

Feb. 2: Advanced Project Management class 

Feb. 2: Stress Management class 

Feb. 7: Diversity in the Workplace class 

Feb. 8: Records Management 101 class 

Feb. 9: Running Effective Meetings class 

Feb. 9: Service Awards pickup for 5-, 10- and 15-year awards (noon-2 p.m., AOB 1500-C) 

~nformation for Employees 

Evening Activities-Safety/Security Considerations 

This reminder is for faculty, staff, and students who attend classes and other campus and community activities at night or work 

alone in campus buildings after regular business hours. (F~ci[it~tors: P[e~se ~so post this notice in ~pprop~i~te ~ocations in your 

dep~rtment(S)o) 

Benefits News and Updates (contact: Benefits Service~) 

See the attachment for news on Sensible Savings sessions from the State Employees’ Credit Union; Helping Heels caregiver list 

registration; availability of 2009 ORBIT retirement statements; and the State Employees’ Credit Union tax debt payment program. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30720024 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30720024-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Inform ation for Em ployees 
Office of Human Resources 
Tuesday, January 24, 2012 

Jan. 26: Conversation Circle - Managers Circle class 
Jan. 26: HRIS: Temporary Employee Management class 
Jan. 31: It Takes All Types: Intro to MBTI class 
Jan. 31: SPA Hiring: From Postinq thru Probation class 
Feb. 2: Advanced Project Manaqement class 
Feb. 2: Stress Manaqement class 
Feb. 7: Diversity in the Workplace class 
Feb. 8: Records Management ]01 class 
Feb. 9: Runninq Effective Meetings class 

Evening Activities- Safety/Security Considerations 

FROM: Chief Jeff McCracken, Chair, Campus Security Committee 

This reminder is for faculty, staff, and students who attend classes and other 
campus and community activities at night or work alone in campus buildings 
after regular business hours. 

¯ See Something? Say Something! Emergency Call Boxes are located across 
campus on black poles with blue lights on top. University police respond to 
the call box location as soon as the call box is activated, even if you do not 
speak. Visit "www.dps.unc.edu" for more information. In an emergency, or if 
you notice anything suspicious, notify University Police by using a call box 
or by telephoning 962- 8100 (routine calls) or 911 (emergency calls). 

¯ Lock Your Doors! Secure doors to rooms, residences, and offices when 
you’re occupying them and also when you’re leaving, even if it’s just for a 
short time. 

¯ SafeWalk provides a male- female pair of DPS- trained student walkers to 
accompany students at night between any on- campus locations, including 
Granville and most Greek housing, as well as select off- campus locations. 
SafeWalk operates Sunday- Thursday, 11 p.m. to 3 a.m. Call 91 9- 962- SAFE 
(7233) or submit a ticket online at safewalk.unc.edu. 

¯ RaveGuardian is a free service that allows registrants to activate a virtual 
escort with their cell phones when crossing campus after dark. Register for 
the service online and access other safety features at 
getrave.com/Ioqin/UNC. 



¯ Now UNC Mobile and Rave are offering Smart91 1, a free opt- in system 
through which UNC community members can register their phones and 
create personalized profiles by adding a photo, local address, relevant 
medical conditions and other information. Smart91 1 protects your 
information and ensures it gets only to the people who need it and only 
when they need it (your profile is only visible when you call 911). For more 
information on how to register your cell phone free with the Smart91 1 
system, visit smart911 .unc.edu. 

¯ When walking at night, plan the route in advance so you can stay in well- lit 
areas; stay alert to your surroundings at all times; and never walk alone. 
Tell someone where you are going and when you expect to return. 

¯ In the late afternoon or at night, use fare- free Chapel Hill Transit services. 
The "U" and "RU" routes circle campus in both directions between 7 a.m. 
and 8 p.m. on weekdays. Visit nextbus.com to see when the next bus will 
arrive and reduce your outside wait time. Safe Ride Routes are also offered 
to serve parts of campus, Chapel Hill and Carrboro. Visit chtransit.org for 
information. 

¯ The P2P Express service runs a fixed route every 1 5 minutes from 7 p.m. to 
3 a.m. seven days a week when the dormitories are open during the 
academic semesters. Riders must show a UNC OneCard or University ID to 
board. For an Express map and more information on all P2P services 
(including a Law School shuttle, Student Health Service/UNC Hospitals’ 
Emergency Room transportation, a Library SafeRide Shuttle, and Sunday 
service to the PR Lot) visit http://www.dps.unc.edu/P2P. 

¯ P2P also transports students to open campus buildings as well as providing 
rides for students, faculty and staff to campus parking lots between dusk 
and dawn, seven days a week, excluding University holidays. To arrange a 
ride, call 962- 7867 (TDD 962- 71 42 for hearing impaired only). 

Benefits News and Updates 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 

Sensible Savings Sessions 
Sensible Savings Sessions are workshops designed to help provide state 
employees information on financial wellness as well as their NCFlex benefits. 
Employees must register to attend. Please review the attached registration 
flyers for additional information. 

Helping Heels Registration Open (contact: Work/Life Programs, 962-6008) 
The Office of Human Resources publishes Helping Heels, a registry of 
individuals affiliated with the University who are willing to provide a variety of 
caregiving tasks on a part- time informal basis. This could include any 
combination of the following: childcare, elder care and/or pet care. The list is 
published three times per year. Click here for details. 

2009 Annual Benefits Statements for Active Employees Available until 
March 31 
The North Carolina Retirement System is preparing to generate 20]] annual 
benefits statements for active employees who contributed to their Retirement 



System account as of Dec. 31, 2011. In preparation for the new statements, 
2009 statements will be available in your personal ORBIT account only 
until March 31, 2012. The 2009 statement will be permanently removed from 
ORBIT after this date and will not be retained by the Retirement Systems 
Division. 

Please view, download or print your 2009 statement if you have not yet done 
so. We will notify you when the 2011 statements are posted in the late spring. 

State Employees Credit Union Tax Debt Payment Program 
Attached is a press release that State Employees’ Credit Union would like to 
share with its member groups. The release highlights State Employees’ Credit 
Union teaming up with the N.C. Department of Revenue and Office of State 
Personnel to enhance and promote an Individual Income Tax Debt Payment 
Program. 



In partnership with... 
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A free, no pressure, financial planning workshop to help make t 
most of the Finances and Resources you have! 
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SECU Training Center, 3101 Wake Forest Road 

SECU Branch, 1030 West Market Street 

SECU Branch, 1130 East Third Street 

SECU Training Center, 3101 Wake Forest Road 

SECU Branch, 651 Executive Place 

SECU Training Center, 3101 Wake Forest Road 

SECU Branch, 300 West First Street 
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SECU Branch, 1301 West Ash Street 

SECU Training Center, 3101 Wake Forest Road 

New Hanover Co. Coop Ext, 6206 Oleander Drive 

SECU Training Center, 3101 Wake Forest Road 

Roanoke Island Festival Park Gallery, 1 Festival Park 

SECU Training Center, 3101 Wake Forest Road 

SECU Training Center, 3101 Wake Forest Road 

DOT Division 11 Office, 801 Statesville Road 

SECU Branch, 20 All Souls Crescent 

SECU Training Center, 3101 Wake Forest Road 

Name: Agency: 

Phone E-mail 

Sensible Savings Session I’d like to attend: 

P~ease Fax to (919)715-~)237 Registrations due Two Weeks Prior to e~ent 



In partnership with... 

Credit Umon 
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Prudential 

Retirement 
System 
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State Em Credit Union° 

FOR IMMEDIATE RELEASE 

CONTACT: 
Leigh Brady, Senior Vice President 

Education Services, SECU 
919-807-8344, fax: 919-807-8348 

E-mail: leigh.brady@ncsecu.org 

January 18, 2012 

SECU Teams with the North Carolina Department of Revenue and Office of State 
Personnel to Enhance and Promote Tax Debt Payment Program. 

Raleigh, NC, January 18 - As North Carolina Governor Beverly Perdue announces a new 

Individual Income Tax Debt Relief Program, State Employees’ Credit Union (SECU) is 

teaming up with the North Carolina Department of Revenue and the Office of State 

Personnel to get the word out about another special advantage for SECU members --- an 

Individual Income Tax Debt Payment Loan. State Employees’ Credit Union will offer 

qualifying members a 5% loan to repay unresolved balances, generating tremendous 

overall savings for these members and allowing them to take advantage of up to 35% in a 

penalty/fee waiver being offered by the State. 

The Department of Revenue’s new program is being offered from January 18, 2012 

through April 30, 2012, when taxpayers will have an opportunity to repay past due taxes, 

with DOR waiving unpaid penalties and collection fees. Those interested in the program 

should contact one of the North Carolina Department of Revenue Service Center 

locations located across the State --- Office locations with maps and phone numbers. 

While over 185,000 North Carolina taxpayers have unresolved tax balances totaling 

nearly $800 million, the average unresolved obligation is approximately $4,600, with 



105,000 taxpayers owing less than $2,000. Under this new loan program, an SECU 

member who owes $2,000 in back taxes and interest can expect savings of approximately 

$700 via the waiver of penalties and fees on the taxes; one who owes $4,000 would save 

nearly $1,400 in penalties and fees on back taxes. Terms of the SECU loan will, in most 

cases, allow for payments of $50 to $125 per month. 

Spencer Scarboro, Senior Vice President of Loan Originations at SECU, commented, "As 

a member-owned financial cooperative, State Employees’ Credit Union strives to help its 

members achieve financial success. The SECU Individual Income Tax Debt Payment 

Loan Program ties in nicely with the obj ectives of the Credit Union, offering members 

affordable rates and simplified underwriting. Resolving past due tax liens can have a 

highly positive impact on the credit standing of a member, often resulting in lower credit 

costs, lower costs for insurance, housing and medical services, and improved 

employment opportunities in a difficult economy. We encourage qualifying SECU 

members to take advantage of this wonderful opportunity to improve their financial 

standing." 

"This program will directly help our taxpaying citizens who have faced financial 

challenges during this economic downturn," said Linda Millsaps N.C. Department of 

Revenue Chief Operating Officer. "With partners like SECU supporting this effort, more 

people will be able to resolve their tax obligations and have a fresh start in 2012." 

About SECU 

SECU is a not-for-profit financial cooperative owned by its members. SECU has been 

providing the employees of the State of North Carolina and their families with consumer 



financial services for almost 75 years. With 1.7 million members, SECU provides 

services through 239 branch offices, 1,100 ATMs, 24/7 Contact Centers and a website, 

~vw.ncsecu.org. 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Thursday,                11:03 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Language evaluation from Bwana Mutima 

NO! My application for 
chance? 

is due tomorrow and he said he was going out of town today. Do you have a phone number for him by 

From: Gore, Travis [stgore~email.unc.edu] 
Sent: Thursday, 11:00 AM 
To: 

Subject: Re: Language evaluation from Bwana Mutima 

Hey, sorry I don’t see it in his box! 

Sent from my iPhone 

On , at 10:36 AM, ’ @live.unc. edu> wrote: 

> Hi Travis, 
> Can you please do me a huge favor? Bwana Mutima was going to leave a language evaluation for me in his box. Can you check his 
box to see if it’s there before I make the trip to your office? 
> 
> Thank you! 
> 

> 

> From: stgore@email.unc.edu [stgore@email.unc.edu] 
> Sent: Monday, 9:51 AM 
> To: Gore, Travis 
> Subject: <From the desk of Travis Gore> Swahili class 
> 
> Hi Class, 
> 
> Bwana Mutima is not feeling well and has canceled class for today. 
> 
> Thank you. 
> 

> 



FFonl: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, January 26, 2012 11:59 AM 

Gore, Travis <stgore@email.unc. edu> 

Your problem ticket 2225305 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Port D-008 in room 109 of Battle Hall. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/!www.tmc.edt~/aro 

bird/web subiindexo~e -check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, January 26, 2012 12:03 PM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Caldwell Vita 

CaldwellVita Fall2011.pdf 

Eunice and Travis, 
I’m sending my vita for the faculty dialogues that will take place next month. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcNdwe@emailounc.edu 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, January 26, 2012 2:42 PM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Miller, Haeran 
<hrmiller@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

HR Training Course Catalog 

The HR Training Course Catalog is now posted near the top of this page: hr.unc.edu. You might want to try to register 

for any courses that we included in your training plan for this year (stress management, etc). 

Take care, 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afro-American Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 

p. 919.962.2788 
£ 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Friday, January 27, 2012 8:16 AM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Summer Awards, CFK Internships, and more 

Janua~ 2772012 

Summer Fundin  Opportunities Info Session 
Thursday February 9 6:00 o 7:00 PM 
Room 1005, FedE× Global Education Center 

Come learn about all of the opportunities this summer to do global work sponsored by the Center for Global 
Initiatives. Learn more about each: CV Start Health FeItowshi# tntemshi# Award Vimv. 

CGI EVENTS + RESOURCES 
Apply for Carolina For Kibera Internships! 
Open until filled, apply immediately for priority consideration. 

Get valuable professional experience relevant to Communications & 
Multimedia work, Non-Profit Management, or Event Planning. Take on 
themed projects that connect to your interests and abilities. To apply, 
please send your resume and a cover letter detailing which internship 
is the best fit for you and why you would be the ideal candidate to 

Carolina PASSPORT Open Call 
Submissions Due; Friday, JanuaPy 27 5:00 PM 
Submit poetry, photos and stories from your travels! 

Faculty Curriculum Development Awards 
Applications Due: February 7 5:00 PM 
CGI offers awards of up to $4,000 to support course development. This 
year, we are prioritizing courses that focus on Water, which is the 2012- 
13 pan-university theme. We are especially interested in supporting 
water-related courses in schools/departments that currently lack such a 
focus. 

international Coffee Hour 
Thursday February 9 5:00 o 6:00 PM 
G~obal Cup Cafe, FedEx Globa~ Education 
Center 

Join us for a monthly social hour for 
international and American students, scholars, 
faculty, staff and families. Chat about 
resources, opportunities and challenges on 

campus. Each month is hosted by a different office with excellent 

CGI AWARDS+ 
FELLOWSHIPS 
Student Learninq 

Deadline: Ongoing 
Support for collaborative global 
projects on campus & in the 
community 

Faculty Workinq 

Deadline: Ongoing 
Interdepartmental faculty 
gatherings & projects on global 
themes 

Matchinq Funds 
Deadline: Ongoing 
Incremental support for global 
events and projects on campus 

Conference Awards 
Deadline: Ongoing 
Travel support for presenting 
faculty and staff 

OPPORTUNITIES 

Certificate in 



resources to offer. This month’s hosts are The Graduate School and 
The Preparing International Teaching Assistants Program. 

Summer internships with Empower U ~2011 
Vimv Global Team Award Winners} 
Applications Due: Friday, February 10, 5:00 PM 

Interested in micro-finance, consulting or international development? 
Do you want to travel abroad to East Africa to work with hands-on 
projects that make an impact in real people’s lives? Do you want to 
collaborate with a team of UNC students and the local community to 
complete a community development project? 

Check out the internships offered by Empower U: Social Innovation for 
Women. Travel with four other UNC students to Uganda this summer 
to implement a project in the local community. The group will work 
together throughout the semester to prepare the project and to get 
ready for the realities of living abroad. 

Peacock REACH Fellowship Deadline 
February 15, 5:00 PM 

Vimv Global Team Award First-Staqe 
Application Deadline 
February 15, 5:00 PM 

Inspired by the adventures and pioneering spirit of UNC alumnus Peter 
McMillan ’81, the Vimy Award is given annually to one interdisciplinary 
team of students (Vimy Scholars) working collaboratively to pursue 
research or service projects outside the United States. Made possible 
by the Global Education Fund up to $12,000 is provided to fund a 
summer team project abroad. 

international 

Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 
Visit the site and contact Dr. 
Niklaus Steiner to get started. 

international 
Internship Database 
Check out the International 
Internship Database, an online 
resource by UNC students for 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 

Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

Our 2012 Calendar: Connections 
Stop by to pick one up in our offices in Suite 3002 of the FedEx GIobat 
Education Center at UNC or request one by 
mail. We’ll mail them as supply and budget 
allows. 

Keep an eye on our site. Each month we will 
release multimedia content that provides 
context about that month’s featured program. 

GLOBAL ANNOUNCEMENTS 
Sign up for Great Decisions- INTS 393! 
Email eva~3unc.edu with your name and PID (put Great Decisions:: INTS 393 in the subject line) 

Engage in the most relevant foreign policy challenges of the day. Eight high-profile speakers come to 
Carolina and speak on a different topic of global and national relevance- this year’s topics include Middle 
East Realignment, Indonesia, Energy Geopolitics, Exit from Iraq and Afghanistan, and Cybersecurity. Great 
Decisions is a one hour pass-fail class held on Tuesday nights, eight times each semester. 

Go Viral to Improve Health Challenge Prize 
Undergraduate and graduate student teams creating innovative health-related apps, tools, games, and other 
innovative products can win up to $18,000 in prizes. First prize is $10,000 and winners present their app 
during the plenary session of Health Datapalooza, the third Health Data Initiative Forum, June 5-6, 
Washington, D.C. 



Center for Global Initiatives 
The University of North Carolina at Chape~ Hi~ 
FedEx G~obal Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NO 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our comptex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Gtobal Studies. 

This message was sent to stgore@emaikunc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 



From: 

Sent: 

To: 

Subject: 

Institute of African American Research <iaar=unc. edu@mail 121 .us2.mcsv.net> 
Friday, January 27, 2012 12:03 PM 

Gore, Travis <stgore@email.unc.edu> 
Jan. 31 Colloquium; Evening with the Greensboro Four; Minority Health Conf. 

Join us for our !/3! colloquium. Details on An Evening with the Greensboro 
Four; UNC Minority Health Conference 

Email not displaying correctly? 

View it in ~our browser, 

Colloquium Series Continues with UMD 
Scholar 
Robert Steele, Executive Director of The David C. Driske11 Center for the 

Study of the Visual Arts and Culture of African Americans and the African 

Diaspora at the University of Md., College Park, will lead our next 

discussion on Jan. 31 at noon in the Stone Center’s Hitchcock room. 

These discussions offer you a unique opportunity to help us design a 

programmatic direction for the future, and to develop a strategic plan for 

the next few years. 

Reserve a lunch on our Facebook page by clicking "Join" or by emailing 

Marina Jones today (~/27). 



An Evening w th the Greensboro Four 
Members of the Greensboro Four ",,All share memories of their history- 

altering sit-in on Feb 1, 1960 at a Greensboro Woolworth counter on Jan. 

31 at 6:3o pmo Free tickets are available at the Memorial Hall Box Office. 

Sponsored b!~ the Carolina Union Actiuities Board and the Mu Zeta 

Chapter of Alpha Phi Alpha Fraternit!j, Inc. 

UNC Minority Health Conference 
Scheduled for Feb. 24 
The 33rd ?~)~nual Minority Health Con2~erence, the largest and longest- 

running student-led health conference in the country, will be held on 

February 24, 2o12 at the Friday Center. The conference provides a forum 

for scholarly exchange of ideas related to understanding and addressing 

continuing health disparities in minority populations. This year’s topic is 

on "Translational Research: The Road from Efficacy to 

COLLOQUIU~ SERIES 

Andrew Grant-Thomas 
Ohio State University 
Feb. 6, 12p-1:3op 

Mia Bay 
Rutgers University 
Feb. 16, 12p-1:3op 

Leslie Harris & Randall 
Burkett 
Emoty University 
Feb. 27, 12p-1:3op 

DEADLINE EXTENDED FOR GRANT 
APPLICATIONS 

The deadline to apply %r the Lg~AR’s Research 
St~pport Grants and Co~x~se Development Grants 
has been extended to February ~7, RmR. 

Research support grants are available for faculty 
and professional librarians at UNC-CH engaged in 
projects focusing on topics in African American or 
African diaspora studies. 

Course development funds can be used to develop 
new courses that focus on African American studies 
broadly defined or the African diaspora (in the 
Americas). 

Awards wi!l be announced on March 27, 2012. 



Fo~k~w on Twitter I Friend on Facehook I Forward ~o Friend 

Copyright © 2012 Institute of African American Research, All rights reserved. 

You are receiving tbJs email because you signed up for the Institute of Af~can Amercan Research 

email list, 

Our mailbag address is: 

Institute of A~can American Research 

University of NC at Chapel Hill 

15o South Road, Suite 3o9 

Chapel Hill, NC 27599 

Add us to your address book 

unsubse~fbe fi’om this list [ update subserp~ion preibrenees 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, January 27, 2012 4:29 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Lerner, Nate <nate.lerner@unc.edu> 

[course_scheduling_officers] Gardner 105 Mystery 

Good Afternoon, 
Im hoping someone out there can help us with a mystery we seem to have encountered. 

There was a class meeting in Gardner 105 on Wednesday night, around 6pm, this week. Events Planning schedules 

the classroom after 6pm and scheduled an event in the room this week. When the student group showed up there 

was a class meeting in the room. 

In looking at our system we have no record of a class meeting in Gardner 105 on Wednesday nights. Can you 

please let me know if your department is holding a class in the room around that time? The instructor would not 

give their name to the group so I do not have any additional details about the class. 

We would really appreciate your help with figuring out this mystery! 

Please let me know if you have any details. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30730469- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30730469- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, January 30, 2012 9:08 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Important Astra/room reservation info 

We found out this morning that several important files pertaining to Astra have to be rebuilt 

today by our IT department after the university ITS installed some server updates this 

weekend. This means we will be unable to take any room changes until this is finished. We 

anticipate being able to make changes after I p.m. this afternoon. We will send out an email 

letting you know if this changes. 

Thanks for your understanding and patience. 

In the meantime, an extensive and interesting history for you to read as to why we are called 
Tarheels. 

http://www.lib.unc.edu/ncc/tarheel.html 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:schedulin~ office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30742299- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30742299- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, January 30, 2012 10:12 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Astra update 

Due to our Fabulous IT dept, we are now able to make room reservation and changes again 

at this time. 

Thanks! 
Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30742945- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30742945- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

~nc.rr.com 

Monday, January 30, 2012 10:26 AM 

~gmail.com>; 

~gmail.com> 

Subject: Re: funny story 

; Gore, Travis <stgore@email.unc.edu>; 

AWESOME...FUNNY...BUT SO TRUE!!!! 
Sent from my Verizon Wireless BlackBerry 

From: 
Date: Mon, 30 Jan 2012 10:07:01 -0500 
To: 

Subject: funny story 

just walked by my desk and was talking to someone as he walked past saying he was off to the 
"Land of the...temple(I can’t remember what he called it)." The guy said, "where’s that?" He said, "North 
Carolina...I’m heading to Cameron Indoor stadium." My immediate reaction was to say "Oh, North Carolina, 
that’s where I am from!" (my mouth speaking faster than my brain could shut me up). He looks at me and said, 
"Well, You must be from Chapel Hill because dook girls don’t look like that." hahaha. 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Monday, January 30, 2012 3:47 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12080202; Opened; MOVE MOVING DETAILS: MOVEDATE: 2/3/2 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 01/30/2012 15:43:23 
Category ........... SERVICE ORDER 
Work Order Number.. 12080202 
Description ........ MOVE 

MOVING DETAIL S: 
MOVEDATE: 2/3/2012 
MOVETIME: 9AM 
MOVEFROM: BATTLE 
MOVETO: BATTLE 

ITEMS TO MOVE: 

BOOKCASE QTY: 4 
BOOKCASE FROM: 101 
BOOKCASE TO: 101,104,107,305 
BOOKCASE COMMENTS: 

NO BOXES 

NO CASEWORK TABLES 

NO CE 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, January 31, 2012 9:52 AM 

Gore, Travis <stgore@email.unc.edu> 

20120131095222117.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.31.2012 09:52:21 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, January 31, 2012 10:20 AM 

Gore, Travis <stgore@email.unc.edu> 

20120131102026136.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.31.2012 10:20:25 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, January 31, 2012 10:24 AM 

Gore, Travis <stgore@email.unc. edu>; l auriston@un, org 

20120131102331641.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.31.2012 10:23:31 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

D’Adesky, John D <j ohn_dadesky@unc.edu> 
Tuesday, January 31, 2012 11:35 AM 
Gore, Travis <stgore@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Gautier, 
Janet E <gautier@email.unc.edu>; Woytowich, Mary C <woytowic@email.unc.edu>; 
Landstrom, Susan B <susan_landstrom@unc.edu>; Harris, Lori 
<leharris@email.unc.edu>; Fulenwider, C. Lindsay <lindsay@email.unc.edu>; 
Clemmons, Jason <j clem@email.unc.edu> 
Review of James Mchale and OASIS 

Hello, 

I am James Mchale’s supervisor and I would greatly appreciate you spending a few moments filling out and returning the 

survey below. This allows us to see how our tech’s and our service as a whole is performing in your eyes. Please be 

open and honest in your responses so we can find continue to excel at our strong points and improve upon our 

weaknesses. 

If you have any questions or would like to speak to me I can be reached at my contact information below. 

Thank you very much, 

John d’Adesky 

OASIS Team Manager 

919-283-9442 

dadesky@email.unc.edu 

OASIS service survey 

The purpose of this is to provide a quick glimpse into how OASIS is doing in support of 
departments and individuals in the College. It is not meant to be an in-depth study, but 
could easily lead to larger discussions. All input is welcomed and appreciated! 

1. In terms of quaLtty and usefulness, please rate OASIS" servtces overaLL: 

a. Outstanding 
b. Very Good 
c. Good 
d. Below Good 
e. Poop 

2. In terms of quality and 
spectaLtst, 

a. Outstanding 
b. Very Good 
c. Good 
d. Below Good 
e. Poop 

responstveness, please rate OASIS" on-s~te support from your 

3. Two part question: When my department contacts OASIS for heLp, 
expertence that ts 
{outstanding, very good, good, below good, poor} 
{never, some of the time, usually, most of the time, always} 

we generaLLy anttctpate an 



4. Are there services that OASIS does not provide that you wouLd L~he to see o~ered (~or 
~nstance~ a particuLar tra~n~ng~ support o~ a particuLar project~ etc.)? 

5. Are there services that OASIS o~ers that you th~n~ shouLd be changed or expanded? 

6. How wouLd you describe the roLe that OASIS pLays ~n the L~e o~your department? 

7. WouLd you L~he OASIS to mahe a presentation at one o~your upcoming ~acuLty meetings or 
other departmentaL ~unct~on? 

8. How wouLd you pre~er that OASIS communicate w~th your department to heep you "~n the 
Loop"? Ema~L newsLetter? PersonaL contact? Webs~te updates? 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, January 31, 2012 3:21 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: January Commuter News 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Friday, January 27, 2012 4:28 PM 
Subject: January Commuter News 

Parking Coordinators, please distribute: 

If you’re experiencing problems with the new format you can view it in your browser by clicking here! 

JANUARY COMMUTER NEWS 

UNC’s Commuter Alternative Program is a regionally and nationally recognized program designed 
reward commuting students, faculty, and staff who do NOT drive alone to campus. CAP supports 

UNC Sustainability initiatives! Contact us if you would like someone from the Department of Public 
Safety to come to speak to your group about commuter alternatives. 

TRANSIT NEWS 

TTA ROUTE CHANGES 

YAR AND ZIMRIDE 

, CARPOOLS, AND MORE 

MERCHANT NEWS 

7ITE YOUR FAVORITE MERCHANT TO BECOME A CAP MERCHANT 

CALCULATOR 



GENERAL TRANSIT INFORMATION 

January Transit News 

Chapel Hill Transit Inclement Weather Service 

Chapel Hill Transit (CHT) is preparing for an expected wintry mix of precipitation that is in the forecast for this 
season. CHT buses will follow their normal routes and schedules as long as the streets are safe for travel. If 
there is a significant accumulation of snow, ice or freezing rain, some routes will be put on detours (as buses 
may not be able to serve parts of a route that are hilly or too dangerous to drive on). To be safe, dress warmly 
and expect delays. Road conditions affect all traffic, so buses may experience significant delays. They likely 
won’t be on schedule, but buses should still arrive at regular intervals. 
Where to Get Service Information: 

Conditions can change quickly. Before you leave, get the latest updates on weather related delays and detours: 

Check CHT’s Inclement Weather page at www.townofchapelhill.org/index.aspx?page=851 
Call 919-969-4900 and press "1" for Route and Schedule Information - expect some wait time due to 
high call volumes 
For EZ Rider/Shared Ride Services call 919-969-5544 
Check local TV and radio stations 
Follow us on Facebook (.www.facebook.com/chtransit) and Twitter (.www.twitter.com/chtransi0 

Using NextBus: 

CHT’s NextBus system estimates the next arrivals for buses in real time, based on each vehicle’s location and 
average speed. But when many vehicles are off-route or significantly delayed, it cannot make accurate arrival 
predictions. NextBus can, however, tell you if your line is delayed, or the location of the next vehicle. 

Riding Tips: 

If there’s no traffic going by your bus stop, walk to a stop on a busy street. 
If your bus stop is in the middle of a hill, walk to the bottom or top where the operator can safely stop. 
Stand back from the curb until the bus comes to a complete stop. Buses can slide sideways in slippery 
conditions. 
Keep in mind, your bus may not pull all the way over to the curb to avoid getting stuck. 

February Triangle Transit Route Changes 

Triangle Transit will implement several service changes on February 13, 2012. 

In summary, the changes are as follows: 

Add frequency to the Durham-Raleigh Express (DRX) 
Eliminate unproductive trips or portions of trips on Routes 49, 102, 301, 311,700, 800, and 805 
Minor routing adjustments to improve on-time performance for Routes 46 and 305 
Minor schedule adjustments to improve on-time performance for Routes 102, 400, 405,420, and 800. 

Routes that serve Chapel Hill will changes as follows: 

Route 400 - Durham. New Hope Commons. Chapel Hill 
Minor weekday schedule adjustments to improve the on-time performance of the route. 



Route 405 - Durham. Chapel Hill 
Minor weekday schedule adjustments to improve the on-time performance of the route. 

Route 420 - Hillsborough. Chapel Hill 
Change the 7:00am departure from Maxway Shopping Center to 6:55am to ensure more consistent on- 

time arrivals at UNC Hospitals. 
Additional minor schedule adjustments to improve the on-time performance of the route. 

Route 800 - Chapel Hill. Southpoint Mall. RTC 
Eliminate the 5:45am departure from Manning Dr at UNC Hospitals to the Regional Transit Center. 
Additional minor schedule adjustments to improve the on-time performance of the route. 

Route 805 - Chapel Hill. Woodcroft. RTC 
Eliminate the 6:05am departure from Manning Drive at UNC Hospitals (the first eastbound trip will start 

at Woodcroft Shopping Center at 6:22am). Customers who need to access the Regional Transit Center from 
UNC/Chapel Hill can use Route 800. 

Customers with questions about the affected routes should refer to the downloadable schedules at 
gotriangle, org/TTA Feb2012 
or contact the GoTriangle Regional Call Center at 485-RIDE(7433) 

Zipcar and Zimride 

New Year, New Ride. Just 25 bucks. 

Getting around on (and off) campus is as easy as 1, 2, 3, 4. With Zipcar, there are only four simple steps 
between you and transportation freedom: 1. Join today at zipcar.com/unc (it only costs $25) 2. Reserve your 
Zipcar online (cars live right on campus) 3. Unlock the car (your Zipcard is the key to the cars) 4. Drive 
(wherever and whenever you please). 
Enter promo code winterwelcome2012 on your application and get $40 in free driving to get started. Join 
today! 

Save money by carpooling in 2012! 

UNC’s private ridesharing network (Zimride) now has over 3,200 users! Add your commute or one-time trip to 
match up with others so you can spend less money on fuel in 2012. This is also a great way to meet other people 
that share a similar commute, in case something comes up and you suddenly need a ride to work or home. 

Sign up at: http://zimride.unc.edu 

Vanpools, Carpools, and More 

Permanent employees of the University or the Hospital and graduate students who j oin CAP receive an 
additional $20 per month subsidy towards vanpool fees. There is no better time to begin slashing your fuel costs 



and doing your bit to help the environment. 

But what about finding your ride? Here’s four ways to find a rideshare match: 

1. Visit www. SharetheRideNC.com to find out quickly if there are already vanpool / carpool matches out there 
for you or to notify others of your willingness to give ridesharing a try. 

2. Post a ride at zimride.unc.edu. It’s our UNC-dedicated free ridematching service. It’s Facebook-integrated, 
and you can check out reviews of your ride beforehand. If you like, you can expand your pool to include our 
trusted partner Universities. 

3. Call Triangle Transit or Piedmont Authority for Regional Transportation directly. Their contact phones and 
websites are under the first heading of this newsletter. 

4. If (and only if) you can give us a contact email or phone number, send your particulars to us and we will send 
them out each month in this newsletter. Get your information in to us by the last week of the present month to 
make it into the next newsletter. 

Seats available - Apex to Chapel Hill vanpool 

Work schedule: 8:00 a.m. - 4:30 p.m. 
Departs from : Beaver Creek Commons shopping center in Apex @ 7:15 a.m. 
Departs from : CG lot in front of UNC Hospitals @ 4:40 p.m. 
Fare: CAP members $46.03, non- CAP $66.03 
Please send an email to bergmire@unc.edu for further details. 

CAP Merchant News 

Chapel Hill Tire Car Care Center Oil Changes 

Chapel Hill Tire Car Care Center offers CAP Participants $5 off Environmentally Friendly Oil Changes (EFO). 
EFO is made from recycled base oil stock. No new crude is used in its production. Chapel Hill Tire Car Care 
Center donates $2 from every EFO sold to NC GreenPower to purchase carbon offsets. To date 500k lbs of 
carbon has been offset with EFO’ s. Cap participants will also receive free shuttle service to and from campus. 

Go to www.chapelhilltire.com for more details. 

Bandido’s 
4-11 West Back Alley Bikes 

Mexican Cafe 

Ben and Jerry’s - discount 
Pomegranate Kitchen AND giveaway! Care Driade 

Carolina Brewery 

Cinco de Mayo 

Daily Grind 

Carolina Inn 
Chapel Hill Tire 

Cup A Joe Cycle 9 

Fosters - in Chapel 
Flying Burfito 

Hill 



Great Harvest Bread 
Co. 

I Love NY Pizza 
Internationalist 

Books 

Jack Sprat’s Cafe; 

Johnny T-Shirt: The 
Carolina Store 

Jaluka Natural Bistro 

Mediterranean Deli 

Jersey Mike’s 

Mez 

Open Eye Cafe 

Qdoba Mexican Grill 

Oriental Garden 

SANDWHICH (New !) 

Panera Bread 

Spanky’s 
Restaurant 

Squid’s Restaurant Student Stores Tandoor Indian 
Restaurant 

The Loop Pizza Grill 

The Bicycle Chain 

Townsend Bertram. 
and Co. 

Whole Foods-Chapel 
Hill 

The Pita Pit 

The Clean Machine 

Trilussa la Trattoria 

TCBY in Chapel 
Hill 

Town Hall Grill 

Weaver Street 
Market 

Thanks for supporting UNC’s Commuter Alternative Program. 

Invite YOUR Favorite Merchant to Be a CAP Merchant 

To increase your likelihood of getting a surprise gift for being in CAP or a discount where you normally shop, 
help us recruit merchants! Do you have a local restaurant or other business that you would like to see on this 
list? If so, contact us and we’ll send you a very nice invitation to hand to the merchant next time you pay them a 
visit. It’ll have more impact coming from you - the customer. Just email us your name and campus address and 
we’ll get it right over to you in campus mail. 

Commute Calculator and More 

Visit this link to view a Commute Calculator that many have used to help decide if alternative transportation is 
worth exploring. 

Find a vanpool or carpool at the Statewide Ridesharing database or directly through Triangle Transit or 
P.A.R.T. 

UNC Carpool Matching with Zimride and Trusted Partners 

Zipcar Carsharing at UNC 

Register for UNC Department of Public Safety’s Commuter Alternative Program: 

Park & Rides: local and regional 

General Transit Information 



Chapel Hill Transit Customer Service phone number is 969-4900 and the website is chtransit.org, 
~lete details on route maps and timetables can be found. Click here to find a list of common destinations 

by Chapel Hill Transit. 

’riangle Transit Customer Service phone number: 485-RIDE. Triangle Transit operates regional service 
6 a.m. to 10:30 p.m., Monday through Friday, and from 8 a.m. to 5:30 p.m. on Saturdays. Triangle Transil 
NOT operate bus or shuttle service on Sundays. Complete information on Triangle Transit route maps 

can be found on their website at www.triangletransit.org, where. Click here to see the Triangle 
service calendar. 

’iedmont Authority for Regional Transportation serves the counties west of Orange County. There is a 
of information about PART services here. 

or information about public transportation in Chatham County, please go to the Chatham Transit Network 
site here. 

Regional Call Center provides schedule information¯ Customers may reach the call center by calling 
(7433). The GoTriangle.org website offers a handy regional trip planner and all information requirec 

get around without a personal automobile. RedefineTravel.org is a site designed with students in mind. 

*************************************************************** Finally, if you want an online 
of this information plus other Public Safety News, check the Department of Public Safety Home page at 

¯ Click on the Weekly Updates entry located in the middle of the list on left hand margin of 
~e web page. 

hope this information is helpful to your department. Please email cap@unc.edu or call the Department of 
Safe(y at 962-3951 with additional questions. 

Tou are currently subscribed to afriafam as: stgore~email.unc.edu. 

’o unsubscribe click here: http://lists.unc.edu/u? 
t=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30753790 

It may be necessary to cut and paste the above URL if the line is broken) 

r send a blank email to leave-30753790-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, February 1, 2012 11:25 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Weekly Task List 

Dear Travis, 

Here is the update to your weekly task list. Thanks for the many updates to the website you’ve made so far! I think we 

are almost there. 

1. Retrieve student records for the four students we discussed earlier in the week. This should be completed by 

Friday and should be delivered directly to Eunice. 
2. We need a complete record of faculty who have taught courses from 2006-2011. We need details about all 

courses taught in Spring 2011. Once you have the faculty and course list for Spring 2011, let me know as there 

will be some follow-up information needed. 

3. On the website, Eunice would like for us to create the following categories of faculty in the "people" listing: core 

faculty, senior lectures, lecturers, and adjunct faculty. To help guide you in this effort, I list below everyone by 

category: 

Core Faculty 

Lydia Boyd 

Kia Caldwell 

Perry Hall 

Reginald Hildebrand 

Kenneth Janken 

Joseph Jordan 

Michael Lambert 

Margaret Lee 

Julius Nyang’oro 

Georges Nzongola-Ntalaja 

Charlene Regester 

Walter Rucker 

Eunice Sahle 

Mamarame Seck 

Bereket Selassie 

Karla Slocum 

Senior Lecturers 

Tim McMillan 

Lecturers 

Barbara Anderson 
Alassane Fall 

Donato Fhunsu 

Esther Lisanza 
Alphonse Mutima 

Robert Porter 

Adjunct Faculty 
Geeta Kapur 



Dale McKinley 

Use the blue bars in the "people" listing to separate these categories. Try to get this done by earlier next week. 

Let me know if you need any clarifications. 

Best, 

Walter 

Walter Rucker 
Associate Professo~ ~ Associate Chai~ 

A~fican ~-~ A~ro-Amefican Studies 

UNC-CIlapel Hill 

107 t~attle Hall 
Cl~apel Hill, NC ~r-/599-5595 

Phoue: 919-969-9549 
http://a~fia~a~,,.uuc.edu/people/walte,-c.-n~cke, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, February 1, 2012 12:07 PM 

Faculty <corefac3287@listserv.unc.edu> 

[corefac3287] athletics 

athletics-statement-of-principles.pdf 

Dear Colleagues, 

I have been working with an informal group of folks across the College on issues related to the relationship 
between athletics and the academic mission of the university. I’ve attached a statement that this group crafted, 
which will be presented to the Chancellor at some point. If you would like to sign the statement, please let me 
know. Also, if you have any reservations about the statement, I’d like to hear them, too. 

Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

You are currently subscribed to corefac3287 as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=43272012.735a489886dd84b3eeb3a736a6d6a51 l&n=T&l=corefac3287&o=30760032 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30760032-43272012.735a489886dd84b3eeb3a736a6d6a51 l@listserv.unc.edu 



A statement of principles for Athletics at UNC 

At a time when both the emphasis on Division I athletics and the scandals that are 
associated with the athletics enterprise have presented new challenges to many 
universities across the country, we the undersigned faculty at UNC encourage the Board 
of Trustees, the Chancellor, the Athletic Director, and the entire UNC community to join 
with us in working to insure that the athletics program operates in ways that enhance 
and complement the University’s core mission: 

The University of North Carolina at Chapel Hill, the nation’s first public 
university, serves North Carolina, the United States, and the world through 
teaching, research, and public service. We embrace an unwavering commitment 
to excellence as one of the world’s great research universities. 

Our mission is to serve as a center for research, scholarship, and creativity and to 
teach a diverse community of undergraduate, graduate, and professional students 
to become the next generation of leaders. Through the efforts of our exceptional 
faculty and staff, and with generous support from North Carolina’s citizens, we 
invest our knowledge and resources to enhance access to learning and to foster 
the success and prosperity of each rising generation. We also extend knowledge- 
based services and other resources of the University to the citizens of North 
Carolina and their institutions to enhance the quality of life for all people in the 
State. 

With lux, libertas--light and liberty--as its founding principles, the University 
has charted a bold course of leading change to improve society and to help solve 
the world’s greatest problems. 

(Approved bg the UNC Board of Governors, November 2009) 

Sports are worthwhile activities in themselves, and a robust athletics program 
underscores the University’s commitment to excellence across the spectrum of human 
endeavor. Fielding competitive teams can help build community cohesion among 
students, faculty, staff, alumni, and all who have interests in the University. We are 
justly proud of UNC’s record of integrity and success in intellectual and athletic life. In 
light of recent developments, however, we insist that the pursuit of athletic excellence at 
UNC-Chapel Hill must rest on a foundation of academic integrity and should always 
reflect the following three principles: 

1. Institutional Openness. The University should confront openly the many conflicts 
created by its commitment to winning in the athletic arena. The University must 
commit itself to honest, open, regular conversation about the divergent imperatives, and 
competing values, that drive athletic and academic success. All data needed to 
understand the athletics department, and to address the issues raised by its operations, 
should be readily available. 



2. Educational Responsibilit!j. The University should commit itself to providing a 
rigorous and meaningful education to every student. All students should be integrated 
fully into the life of the campus, and they should be well prepared for life after college. 
All students--those who participate in sports and those who do not--should be 
permitted and encouraged to take full advantage of the rich menu of educational 
opportunities available at UNC. 

3. Mission Consistenc!j. Athletics must be integrated into the common enterprise of the 
University. Faculty committees and administration must be empowered to oversee 
athletics and insure that it supports and remains in alignment with the University’s core 
missions. In times of hardship, the University must consistently work to preserve these 
core missions, even if such preservation comes at the expense of athletic success. 



From: 

Sent: 

To: 

Subject: 

Crosley, Nia <ncrosley@austin.utexas.edu> 

Wednesday, February 1, 2012 1:27 PM 

Gore, Travis <stgore@email.unc.edu> 

UT Austin Black Studies Department - questions about your maj ors 

Hello, 

My name is Nia and I’m staff in UT Austin’s Black Studies department. Our department was just established in 2010, so as 
a relatively new major, we are interested in developing and enhancing our program, particularly with respect to the 
number of undergrad majors we recruit and graduate. I’m contacting your department because you are a similar program 
at a institution similar to UT (a large state school). I would really appreciate any information or guidance you can share! 

I guess our main questions are: 
- how many undergrads do you have 
- did they declare the major as first, second, etc. major, and 
- how do you promote and recruit your program to get students into your program? 

Outside of just being a new program, one of our main problems is getting students interested in a Black Studies major, 
because they don’t see what they can do with the particular degree. Also, many of our majors declare Black Studies as 
their second or third major - very few have it as their first. So, if your department has experienced any similar problems 
in the past, it would be really helpful to get any type of insight you might have! 

Thank you so much for your time and I look forward to hearing from you. 
Nia 

Nia Crosley 
Black Studies Administrative Assistant 
African and African Diaspora Studies Department (AADS) 
John L. Warfield Center for African and African American Studies (WCAAAS) 
Institute for Urban Policy and Research Analysis (IUPRA) 
The University of Texas at Austin I nerosley@austin.utexas.edu 1512-471-5203 



From: 

Sent: 

To: 

Subject: 

Melanie Allen <melanie@ctnc.org> 

Wednesday, February 1, 2012 3:23 PM 

Melanie Allen <melanie@ctnc.org> 
Max Mukelabai Diversity Internship Program I Deadline February 10, 2012 

Partners-- 

The Conservation Trust for North Carolina is excited to announce that we will support ten interns this summer 
through the newly named Max Mukelabai Diversity Internship Program. Our host organizations have been 

promoting these opportunities and I just want to make sure that you all are aware so that you can share them 
with interested students. This year’s opportunities can be found here. Please share this information with your 

students and other colleagues. If you have any questions or require more information, contact me at 

Melanie@ctnc.org or 919.828.4199, ext 21. 

2012 Max Mukelabai Diversity Internship Opportunities 

Application Deadline: Feb. 10, 2012 

The Conservation Trust for North Carolina is assisting partner organizations in the Conservation and Diversity 
Project to hire interns for 10 positions across North Carolina for the summer of 2012. Duties and location vary widely, 
depending on the organization involved. 

All the internships are 10-week, full-time, paid positions. Hiring preference is given to rising juniors, seniors, and 

graduate/professional students. Undergraduate stipends are generally $3,000 for the summer, and graduate stipends 

are generally $3,300. Minority students are encouraged to apply. 

Download these flyers for more information on organizations, interns’ duties, desired qualifications and 

how to apply: 

Blue Ridge Conservancy: Land Protection/Communications 1:ntern 

Carolina Mountain Land Conservancy: Community Arboretum Coordinator 

The Conservation Fund: Foo~ a~ Far~ Resource Iat~r~ 

DERC: Gree~ Jobs C~rric~m Designer ~ter~ 
Eno River Association: [nv~roameata~ g~u~at~o~ Iater~ 

Eno River Association: Stewar~s~ I~ter~ 
North Carolina Coastal Land Trust: L~w [~er~ 

North Carolina Rail-Trails: N~rRe~in~ ~d gven~ N~eme~ Intern 
Sandhills Family Heritage Association: Farmer% N~rRe~ I~er~ 

Stecoah Valley Food Ventures: L~l F~od O~re~h [~ern 

Background 

In 2008, CTNC established an internship program for minority students with our state’s 10 historically black 

colleges and universities. In 2009 and 2010 we expanded our campus outreach to include the entire University 

of North Carolina system. Since the program’s inception, we have supported 24 interns at 15 land trusts and 

other partner organizations across the state. 

Through this program, CTNC and our local partners introduce promising students to careers in conservation 

and introduce conservation organizations to potential employees. Interns are placed with host organizations 

for full-time, 10-week, paid internships that provide hands-on opportunities to gain the skills and experiences 



necessary for a successful career in conservation. Preference is 8iven to risin8 juniors, seniors, and 

8raduate/professional students. Minority students are encourased to apply. 

CTNC recently renamed the prosram the Max Mukelabai Diversity Internship Prosram to honor CTNC board 

member Max Mukelabai. Max was a dynamic youn8 leader who joined CTNC’s board in 2008 and passed away 

suddenly on July 8, 2011, at the abe of 36. Max was born in Zambia and raised in Zimbabwe. In 1998, he co- 

founded the Middle East News Service Inc., a 81obal media service provider and syndicator of news and 

information about the Middle East and North Africa. Max was the principal of Maximo Mukelabai, CPA, PC, in 

Durham and had recently been elected chairman of the N.C. Association of Certified Public Accountants. He 

contributed 8reatly to CTNC throush his service on the board’s finance committee. Max had a 81obal 

perspective and was deeply committed to the CTNC’s Conservation and Diversity Project. 

The Max Mukelabai Diversity Internship Prosram is supported by funds from the Z. Smith Reynolds Foundation 
and sifts from private individuals. 

The Conservation Trust for North Carolina is an equal opportunity employer. 

All the best, 

Melanie Allen 

Conservation and Diversity Coordinator 

Conservation Trust for North Carolina 

1028 Washinston Street, Raleish, NC 27605 

Tel: 919.828.4199, ext 21 Cell: 

Email: melanie@ctnc.or8 Website: www.ctnc.or8 

Do you know someone who is interested in a career in conservation? Tell them about our Max Mukelabai 

Diversity Internship Program: http://www.ctnc.org/site/PageServer?pagename=prot diversity interns 

P Before printing this email, please consider if it is really necessary. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, February 1, 2012 3:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] IAAR Grants - Deadline Feb. 17 

Dear Colleagues, 

As our colleague Joseph mentioned on Jan. 18, this semester the IAAR has some funding opportunities for faculty. See 
the following links: 

Course Development Grants: ~’iaarour~coedu~,’r~eWsoandoeveat 

Research, Publication and Working Group Grants: htt~/iaarouncoed~]newsoandoever~ts/researchgran~s 

The applications for these grants are due Friday, February 17, 2012. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
27599-3395 
Chapel Hill 
North Carolina 

You are currently subscribed to afriafam as: emafi.ur~c.edu. 
To unsubscribe click here: ~:iilists.ur~c.edulu? 
id=32361534.d 19c27ea4325 ct~’o 39a9456d99719b cb&n=T&l=atki afam& o=30761693 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-30761693-32361534.dl 9c27ea4325cffb39a9456d99719bcb@lis~tserv.ur~c.ed-a 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Thursday, February 2, 2012 8:11 AM 

Gore, Travis <stgore@email.unc.edu> 

Donnelly 

Jack Donnelly - The Universal Declaration.pdf 

Thanks. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 2, 2012 8:56 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 2/2/2012 8:56 
Ticket #: 2233351 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Eunice Sahle room 101 printer not working. Needs assistance. Thanks! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.unc.edu/ar-birt/websub/ir~dex. t=OASIS%20Tedmical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Barbara Anderson <b_anderson@unc.edu> 

Thursday, February 2, 2012 12:44 PM 

Gore, Travis <stgore@email.unc.edu> 

Sewall, Stacey Elizabeth <sewall@email.unc.edu> 

Re: mtg with eunice 

ANDERSON CV 2012 abbrev., docx 

Here you go, Travis. B 

[Stacey: this can replace what we have on our website] 

On 2/2/2012 8:28 AM, Gore, Travis wrote: 
> Hi Barbara, 
> 
> Eunice asked if you could email your CV to me for the meeting. 
> 
> Thanks! 
> Travis 
> 

Original Message ..... 
> From: Barbara Anderson [mai~to:b~_anderson(a~,unc.ed~] 
> Sent: Wednesday, February 01, 2012 9:42 AM 
> To: Gore, Travis 
> Subject: Re: mtg with eunice 
> 
>Thanks! B 
> 
> On 2/1/2012 9:39 AM, Gore, Travis wrote: 
> 
>> Hi Barbara, 
>> 
>> I put you down for 2pm on Thursday if that works for you! 
>> 

>> Thanks, 
>> Travis 
>> 
>> ..... Original Message ..... 
>> From: Barbara Anderson [maiF~o:b anderso~ 
>> Sent: Monday, January 30, 2012 5:10 PM 
>> To: Gore, Travis 
>> Subject: mtg with eunice 
>> 
>> Dear Travis: 
>> I had forgotten to set a meeting with Eunice. Anything available on 
>> Thursday, 2/2? Thanks. B 
>> 

>> Barbara Shaw Anderson 
>> Associate Director, African Studies Center Lecturer, Department of 
>> African and Afro-American Studies African Studies Center, CB#7582 
>> 3027 FedEx Global Education Center 
>> University of North Carolina 
>> Chapel Hill, NC 27599-7582 
>> (919) 962-1406 office 
>> (919) 843-2102 fax 
>> b_anderson@unc.edu 
>> ~ :l~iat~rica.u~c.ed ~/ 
>> 

>> 

>> 



Barbara Shaw Anderson 
Associate Director, African Studies Center Lecturer, Department of African and Afro-American Studies African Studies Center, 

CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu 
~:iiafrica.ur~c.edui 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b_anderson@unc.edu 
~:s~/africa.unc.edui 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, February 2, 2012 1:46 PM 

Gore, Travis <stgore@email.unc.edu> 

20120202134531058.pdf 
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T 9~9.966.4364 

To: 

FROM: 

DATE: 

Summer School Managers 

Jan Yopp, Dean 

January 18, 2012 

Thank you for your patience in waiting for the 2010-2011 Personnel Cost Comparison information from 

Summer School. 

As we shared at the breakfast last September, we have had some difficulty in getting the unit 

breakdowns for credit hours and receiptsthat allow us to produce our finadcial information sheets that 

we typically share with you. 

Because summer was one term in 2011, we did not get credit-hour production per session per unit along 

with receipts. The information was reported to us for the term. So, for 2011, you will get onlv the term 

information in the cost comparison sheet enclosed. We cannot produce the usual historical information 

by session by unit. We expect to have the session information in 2012 as we return to two terms so that 

we can resume providing that information to Vou. 

Our overall cost per credit hour¯ remained unchanged between the two years. Some of you might see 

some increase in your cost per hour, in some cases attributed to higher-paid faculty, lfyou have any 

questions, please call me at 962.82.66. 

Many thanks for all you do for Summer School. 

Erin Moseley 

Janet Gautier 



2010-2011 Personnel Cost Comparison 1117/2012 

ARTS & SCIENCES 

2010 

Credit Cost Per 

Enroll Hours Stipends Hour 

Afam 519 1,590.0 139,566 87.78 

Amst 36 108.0 21,700 200,93 

Anth 156 465.0 60,981 131.14 

Art 231 660.0 82,856 125.54 

Asia 60 259.0 65,903 254.45 

Biol 1,028 2,665.0 203,474 76,35 

Chem 1,009 1,990.0 178,730 89.81 

Clas 48 163.0 35,955 220.58 

Comm 419 1,171.0 168,387 143,80 

Comp 71 176.0 10,300 58.52 

Dram 78 222.0 27,850 125.45 

Econ 493 1,406.0 t67,451 119.10 

Engl 377 1,062.0 167,784 157.99 

Enst 36 124.0 22,753 183,49 

Exss 705 1,939.0 233,834 120.60 

Geog 92 246.0 27,798 113,00 

Geol 98 201.0 25,333 126.03 

Germ 26 94.0 19,200 204.26 

Hist 294 822.0 t49,’~15 181.41 

Int$ 0 12.0 0 0.00 

Ling 14 42.0 7,798 185,67 

Masc 9 30.0 8,017 267.23 

Math 551 1,540.0 170,567 t10.76 

Muse 292 811.0 82,133 101.27 

Phil 468 1,215.0 118,900 97.86 

Phys 406 730.0 t03,858 142,27 

Plan 9 24,0 5,200 216.67 

Plcy 41 117.0 14,800 126.50 

Po|i 281 80t40 117,252 "146,38 

Psyc £36 2,644.0 237,857 89.96 

Reli 47 135.0 21,795 161,44 

Roml 557 1,744,0 285,080 163.46" 

Slav 12 39.0 8,386 215.03 

Soci 316 900,0 88,633 98.48 

Stor 14! 392,0 43.533 111.05 

Wrest 44 219.0 16,127 73.64 

Subtotal 9,900 26,758 3,138,906 117.31 

ARTS & SCIENCES 

2011 

Credit Cost Per 

Enroll     Hours Stipends Hour 

Afam 469 1,388,0 150,653 108.54 

Amst 35 ~05.0 27.644 263.28 

Anth 165 513.0 84,435 .164.59 

Art 186 514.0 89,123 173.39 

Asia 91 335.0 89,03I 265.76 

Bio[ - 1,047 2,756.0 189.556 68.78 

Chem 1,136 2,405.0 168,267 78.28 

Clas 40 122,0 26.732 219.11 

Comm 452 1,304.0 171,~16 I31.61 

Comp 94 281.0 16,200 57.65 

Dram 73 219.0 38,489 175.75 

Econ 584 1,743.0 170,128 97,61 

Engl 347 999.0 161,927 162.09 

Enst 29 87.0 29,686 341.22 

Exss 809 2,059,0 242 006 117.54 

Geog 107 261.0 30,798 I18,00 

Geol 8I 132.0 29,800 225.76 

Germ 43 152.0 19,530 128.49 

Hist 336 987.0 147,643 149.59 

Ints 0 0.0 0 0.00 

Ling 17 36.0 12,400 344,44 

Masc 13 21.0 8,017 381.76 

Math 514 1,575,O 175,505 111.43 

Musc 194 537.0 84,796 157.91 

Phil 459 1,218.0 136,497 I12.07 

Phys 379 784,0 90,489 115,42 

Plan 18 49.0 17,700 361.22 

Pity 38 9940 24,446. 246.93 

Poli 240 754.0 115,480 153,16 

Psyc 926 2,636.0 236,747 89.81 

Reli 57 188,0 31,000 164.89 

Roml 642 1,992.0 298,502 149.85 

S lav 3 9,0 700 77.78 

Soci 351 1,065.0 94,633 86,86 

Stor 157 453.0 48,233 106.47 

Wrest 26 165,0 t0,700 64.85 

Subtotal !0,138 27,943.0 3,289,109 117.71 

PROFESSIONAL SCHOOLS 

Busi 620 1,402.5 267,898 I9t.01 

Educ 432 1,384.0 183,215 132.38 

Inls 247 736.0 75,209 102,19 

Jomc 502 1,340.0 161,290 120.37 

Law 91 372.0 61 ~600 165.59 

Sow.o 165 536.0 59 848 111,68 

Subtotal 2,057 5,770.5 809,058 ~40.21 

PROFESSIONAL SCHOOLS 

Busi 

Educ 

Inls 

Jom~. 

Law 

Sowo 

717 1,703.0 272,109 159,78 

620 1,289.0 208,756 161.95 

235 661 0 67A53 I01,59 

451 1;292.0 189,035 146.31 

93 376.0 74000 196.81 

181 439.0 70,658 160,95 

Subtotal 2.297 5,760.0 881 711 153.07 

TOTAL 11,957 32,528.5 3,947,964 121.37 TOTAL 12,435 33,703 4,170,820 !23.75 
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THE UNIVERSITY 

of NORTH (~AROLINA 

nit CHAPEL HILL 

I34 E FI(ANKLIN STI~.EET 

CAMPUS BOX 3340 

CHAPEL HILL NC Z7599-3340 

T 919.966.4364 

MEMO 

TO: 

FROM: 

RE: 

DATE: 

Summer Administrator in African & Afro-American Studies 

Janet E. Gautier, Director 

Non-personnel Funds for Summer School 2012 

January 24, 2012 

The amount of non-personnel funds available to your unit is shown below. This allocation is 
tied to. your 2011 course enrollments, credit-hour production, and 2011 expenditures. We tried to keep 
your allocation as close to the 20I 1 amount as possible. 

The amount being transferred to your account is $12,500 

You must cover your transit fee out of this allocation. 

We intend to allocate these funds in the supplies line (2000) by January 31. In previous years, 
spending freezes may have prevented your unit from spending the Summer School allocation. We 
recommend that you spend this allocation by the end of April. Any charges carried over to next 
fiscal year will need to be covered by you from other funds. 

As a reminder, do not transfer these funds out of your 102 account. If you cannot use the 
funds, please notify Summer School. 

Should there be furore budget cuts required of UNC Chapel Hill, please note that Summer 
School funds cannot be used to offset reductions required of your unit. Should you be asked to use 
your Summer School funds for budget reductions, please contact me immediately. 

Summer School Policy Regarding Non-Personnel Funds 

A large share of the non-personnel funds allocated to you are from the per credit hour Education and Technology fee. I 
advise that you keep account of your expenditures from these funds in case of future review by the Student Fee Audit 
Committee. These funds should be used toprovide education and technology assistance (not meaning only computers) that 
enables or enhances" the summer course offerings and educational experience for students. This can include administration 

as well as teaching. 

cti~c Administrative Manager 



Your unit can get extra non-personnel money if 100 percent of your summer 
courses are either set up in Sakai or have evidence that course migration is 
underway by April 20, 2012. 

As you probably know, any course in Blackboard at the end of December will 
disappear, so it’s extremely important that faculty migrate all their courses within 
the next 11 months. Our effort is to assist Information Technology Services (ITS) 
in reaching the remaining faculty who have not moved their course materials. 

Please encourage your faculty who will teach in summer (those who will be paid 
by Summer School) to begin the migration now if they haven’t already. If a 

graduate student is teaching a course this summer, that course material needs to 
migrate as well. 

ITS will provide us with a list of courses that are in Sakai or in process for summer 

2012 as of April 20. If all your summer courses are there, we will transfer an 

additional $100 in nonpersonnel funds to be spent by the end of the fiscal year. 
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MEMORANDUM 

TO: 

FROM: 

DATE: 

RE: 

University Managers/Administrative Assistants 

Jan Jotmson Yopp, Dean ~- ~ 

January 31, 2012 

Summer School Policies and Procedure Manua! Update 

Attached are revised sections of the current Summer School Policies and 
Procedures Manual. The additions are highlighted. Please review and provide a copy to 
your unit’s Summer School administrator before inserting it in your Manual. These 
updates will be incorporated in next year’s edition of the Manual distributed at the 
Administrative Breakfast. 

Thank you. Please contact us at 966-4364 with any questions or concerns. 

Enclosure 



V. PLANNING COURSE OFFERINGS 

Each school or department shares in the mission of Summer School to offer courses that 
meet curricular goals and other purposes of the respective faculties and the academic 
needs of students. A unit’s schedule of course offerings should not lose money because 
Summer School operates on a receipts basis. Thus, there are often trade-offs to be made 
between high enrollment classes and specialized or developmental courses that will not 
pay for themselves as well as between hiring full professors and teaching assistants. 

Summer School Administrators in each unit submit a schedule of courses to be offered 
per session, including the number of credits and a description of each course. 

A. Planning 

Planning is very important. It is critical that the initial schedule of course 
offerings be realistic. The original schedule that goes online in December 
should remain as stable as possible so that students can plan with minimal 
risk. It is the enrollment of students in the summer that provides all the 
financial support for Summer School and affects the unit’s allocation for 
the following year. Good planning begins with a review of courses and 
enrollments in the past summer. Courses that are popular during the fall 
and spring semesters are likely to be successful in the summer. 
Enrollment trends and changes in curriculum requirements have 
implications for the enrollment in summer courses. 

Summer course offerings should be based on the needs of students, not the 
desires of faculty to teach a favorite course. Once the schedule of courses 
is annomlced in December, students make plans based on that schedule. 

Changes in courses or time of offering must be approved by Summer 
School; only in extraordinary circumstances will changes be allowed. 
Once registration begins, changes in class times will not be considered. 

See the planning calendar for deadlines. 

Courses especially designed to attract first-year students or courses with a 
high enrollment of public school teachers should be offered in Second 
Session because the public school calendar overlaps with First Session. 
Courses attractive to teachers and others with daytime jobs might be 
offered in the late afternoon or night class schedule. No first-year 
seminars should be offered. 

Summer School Manual August 2011 8 



The unit Summer School Administrator must certify that all courses 
included in the summer schedule have been approved by the proper 
administrative board in time to be listed in course offerings in December. 

o Courses offered in Maymester serve the same pool of students and should 
not be offered in First Session. Consideration should be paid to courses 
offered online to avoid duplicating course sections. 

Independent study or directed reading courses can be set up by the units 
and must follow the College of Arts & Sciences or appropriate unit 
guidelines for such courses. Units might have limits on the number of 
those courses faculty can teach in any one session, particularly if faculty 
are teaching face-to-face or other courses in summer. 

In rare circumstances, a course that has a waiting list and needs to be 
taught can be added after registration begins. Permission is granted by the 
Dean of Summer School after consultation with the unit Summer School 
Administrator. 

If any course is initially created with an instructor designation of "staff," 
that designation should be changed to the name of the instructor of record 
no later than April 30. 

Budget Considerations 

Each school or department has the challenge of trying to provide the best 
instructional staff it can for the proposed course schedule and yet keep the 
cost of instruction as reasonable as possible. Specific past enrollment 
statistics should be evaluated with regard to course offerings. When a 
class continues to be very small for several years, Summer School 
Administrators should consider eliminating or replacing the course. As 
programs develop, we expect that some different courses may need to be 
added. We also expect that some previous offerings may no longer be the 
most desirable. 

Actual course enrollments for a specific summer program affect budget 
allocations for the next summer. Courses with low enrollments that are 
not cancelled usually reduce the school or department’s budget allocation 
for the following year by the cost of the instructor’s salary. 

Be aware that trade-offs cannot be made between your allocations for First 
Session and Second Session because these are in different fiscal years. 
Summer School can make adjustments in unit allocations within sessions 
when it learns of a surplus in one schoo! or department and an extra need 
in another. 
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Provisions can usually be made for additional sections of courses for 
which-there is a demand, as-evidenced by actual student registration or 
waitlist figures. Approval must be obtained from Summer School which 
makes arrangements for schedule changes with the University Registrar. 

C. Class Times and Contact Hours 

Classes should be scheduled using the allowable time periods as shown in 
the calendar. (See Section III). 

Classes meeting at other hours are discouraged because that could prevent 
a student from registering for additional coursework during adjacent class 
hours. If none of the students involved is affected by this consideration, 
more flexible schedules can be approved. 

A course for graduate credit should not meet more than three contact hours 
per day. The Graduate School guidelines require at least one week of 
class contact per credit hour. 

Contact Hours. Generally, a three-credit hour course should have a 
minimum of 37.5 contact hours equaling 2250 minutes (final examination 
time may be included). Faculty are expected to hold class meetings at the 
scheduled times and locations. Any change should have approval of the 
unit Summer School administrator or chair/dean. Guidelines for courses 
with other numbers of credit hours are roughly proportional. Activity 
courses, studio courses, field courses, and laboratory courses count three 
hours as equivalent to one contact hour. 

Maymester courses must meet 13 days, and the final exam time is 
included. Maymester course sections are designated by O1M, 02M, etc., 
and must be scheduled in the three times outlined in Section III (Summer 
Calendar). 
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VIII. FACULTY 

UNC-Chapel Hill faculty can be nominated to teach within the guidelines outlined below. 
Non-UNC-Chapel Hill faculty must be appointed as visiting faculty, following the 
appropriate procedures for the respective units. Special attention should be given to 
academic credentials that might be required by a particular school or college. Summer 
School staff" does not check those credentials. Each unit is responsible for nominating 
appropriate faculty to teach and for following the correct process. No SPA personnel 
can be hired to teach in Summer School. 

A. Responsibilities 

The responsibilities of faculty members employed for a session of 
Summer School begin on the first day of classes. Faculty members must 
be personally present for final examinations and remain in residence until 
the grades are submitted. Grades must be submitted and verified by the 
Administrator for faculty to be paid. 

Faculty members should not be nominated for Summer School instruction 
unless a firm agreement for their services can be guaranteed. Release from 
agreement is made in exceptional circumstances such as a very good 
research opportunity that could not have been foreseen or illness. The 
teaching assignment can be transferred to a qualified substitute instructor. 
Such a release requires approval of the Dean of Summer School. 

B. Teaching Load 

A faculty member should be scheduled to teach no more than 2 courses or 7 

credit hours in on-campus Summer School courses, including five-week 

online courses offered through Sununer School. Teaching one typical three- 

credit-hour course is expected to take 15-20 hours per week time (7.5 hours in 

class, plus preparing, grading and meeting with students during office hours, 

etc.). In case of a special need in staffing, the administrator must make a 

written request to the Dean of Summer School to allow a faculty member to 

teach an overload. In March, Summer School administrators should review all 

course offerings for summer to assess faculty teaching load. 

In Summer School, a faculty member can be paid to teach only two courses 

across both sessions, but a faculty member can teach for no pay, whether an 

overload or not. In that event, a nomination must be made, and Summer 
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School will issue a no-pay contract. A request for a compensation overload 

above 1/3 of the nine-month ~alary must be approved by the Provost. 

A faculty member can add an independent study or a directed readings course 
in summer in accordance with the respective unit’s or College’s guidelines for 
those courses. Faculty members are expected to file grades for those courses 
in ConnectCarolina at the end of each session. 

Only one instructor should be assigned as supervisor/instructor for multiple 
lab sections of the same course. Teaching assistants may be assigned for 
science laboratory instruction at a rate of 1 per every 14 enrolled students. 

A professor may be paid for directing seminars, internships, problems courses, 
or directed readings only if the usual course requirements regarding minimum 
contact hours, regular meeting hours, and minimum enrollment are met. 
Otherwise, these type courses and the direction of theses and dissertations 
(993 and 994) are not considered in the teaching load determinations; these 
are regarded as overall faculty responsibilities. However, faculty should 
remember that grades need to be submitted via ConnectCarolina for these 
courses each session. 

An instructor may not be scheduled to teach a regular session course that 
overlaps any days with the instruction by the same person of a concentrated 
short session course such as Maymester. 

Calculating the Stipend 

1. UNC-Chapel Hill Faculty (Including Faculty from Health Affairs) 

ao The stipend for a UNC-Chapel Hill faculty member teaching in 
Summer School is based on the individual’s nine-month base 
salary for teaching and research as of December 31 including 
stipends for temporary or permanent distinguished professorships. 
This does not include stipends received for administration or 
advising, or for departmental chairs, deans, or directors, nor does it 
include one time teaching and research prizes or other awards. 

Calculating the stipend is a two-step process. First, divide the nine- 
month salary by nine (9) to get the summer base salary. Second, 
multiply this summer base salary by the appropriate teaching load 
factor. The following table illustrates the teaching load factor for 
some common summer teaching assignments. 
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TEACHING LOAD 

Lecture Science + Lab 

0 1-2 
1-1.5 0 

2 0 
3 0 
3 1-2 

4 0 
6 0 
7 0 

Teaching Load 
Factor 

0.5 to 1.0 
0.5 

0.7 

1.3 
2.0 

eo 

Regardless of the salary determined by the formula, no regularly 
appointed full-time UNC faculty member may be paid more than 
$12,000 for a three-credit-hour course or $15,600 for a four- 
credit-hour course. This does not apply to faculty in professional 
schools that set their own tuition rates. 

Regardless of the salary determined by the formula, no regularly 
appointed full-time UNC faculty member may be paid less than 
$1,800 per credit hour. This does not apply to visiting or part- 
time faculty. 

If your budget is tight and a faculty member wishes to teach for a 
lower salary, the summer Administrator should furnish a letter 
from the individual recognizing this arrangement to the Dean of 
Summer School. If a unit wants a cap that is less than Summer 
School’s $12,000 cap, a request can be made to the Dean of 
Summer School for a reasonable and justifiable cap. The request 
for a unit cap should be made in general early in the fall semester 
prior to the instructor assignments. This cap may be desired to 
offer the broad array of courses needed and to maintain a viable 
cost per hour. Such a cap applies to all faculty members in the trait. 

Faculty in the Summer Bridge program receive a summer salary 
equivalent to afour-credit hour assignment. They receive the entire 
amount in Second Session. 

Short sessions such as Maymester are scheduled in each regular 
session. The classes meet for three hours or longer per day, 
depending on the nature of the activity, and may offer three 
semester hours of credit. An instructor teaching a short session 
course is paid at the same rate as in a regular 5 ½-week session. 
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Faculty teaching one concentrated course cannot teach a second 
course during the same time period. 

2. Visiting, Retired, and Part-time Faculty 

Visiting or retired faculty are hired by individual units. Salaries 
should not exceed the salary paid to your comparable UNC faculty, 
considering rank, experience, and accomplishments. 

bo Part-time faculty and full-time adjunct faculty who are paid for 
teaching in fall or spring terms on a per course basis should receive 
a stipend about 2/3 that received for teaching a course in the 
falFspring terms. This is a comparable proportion to that used for 
regular full-time faculty and TAs. 

No commitment can be made to a visiting or retired faculty 
member for an appointment to teach in Surmnaer School without 
prior approval of the dean of the appropriate college or school 
based on submission of the appropriate forms. 

3. Dual or 12-Month Employment 

When an instructor who holds a full-time, 12-month appointment 
is employed to teach and is considered the instructor of record, and 
has not been approved for an overload, the school or department 
may receive reimbursement in non-personnel money, not to exceed 
$5,000. The amount of reimbursement is made by the Dean of 
Summer School after consulting with the unit administrator. If the 
assignment is consistent with the policy on overloads for EPA 
employees, and a request for an overload is approved by the 
Provost, the instructor may be paid directly. Overload approvals 
must be secured prior to submission of EPAWeb actions. The 
stipend paid is based on 9/12 of the annual salary to get a nine- 
month equivalent. Then, the calculation as in item C.l.a above is 
used. Overload pay cannot exceed 20% of the base salary in a 
calendar year. Overload approvals must be obtained prior to a 12- 
month faculty being nominated to Summer School or EPA web 
actions being submitted to Summer School. 

The same determination as in 3.a. above applies for a visiting 
instructor employed on a 12-month appointment by another agency 
of the State, or branch of The University of North Carolina. This 
is considered dual employment. See "Dual Employment" at 
www.tmc.edu/finance/busman for instructions. 

If a faculty member has taught in Summer and is converted from a 
9-month to a 12-month appointment, the procedure in C.3.a. would 
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be followed to calculate the new salary. 

Phased Retirement 

Faculty on phased retirement earn half of their base fall/spring 
salary for half a workload during fall!spring. If they were on the 
optional retirement plan, they can also teach and be paid in the 
summer term. If they were on the State retirement system, they 
have a final compensation on which their retirement benefits are 
calculated. To the extent that this is higher than the base for their 
half-time salary, extra earnings for teaching in the summer are 
allowable. They lose retirement benefits if their total earnings in a 
calendar year exceed 50% of their retirement-based salary. 

bo There are no blanket rules, but each case must be determined by 
the faculty member. If one decides to teach in the summer, the base 
salary is double the phased retirement salary. 

Post-Doctoral Scholars 

Do 

ao Any post-doctoral scholar assigned as a summer course 
instructor must have an appointment processed as a lecturer 
for the summer term. 

The stipend for a post-doctoral scholar depends on whether the 
appointee is on a 9-month or a 12-month contract and follows the 
pattern for the respective situation. An alternate method is to 
follow the 2/3 pattern for a part-time lecturer (item C.2.b above) 
using the salary earned for teaching a course in the fall or spring. 

Instructor Nomination and Teaching Assignment Form 

Nomination forms are to be done neatly and accurately. All information 
must be typed. Summer School uses the forms to prepare the letters 
offering employment. Accuracy in salary, faculty name and titles, and 
course assignment is critical. 

Nomination forms are available in this manual and can be emailed in 
electronic form to each administrator in the fall. Download the forms and 
type in the information. The forms can be returned electronically via email 
to Summer School. 

Use the "Instructor Nomination Form" for UNC instructors with a 
full-time nine-month salary and for teaching assistants; 
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bo Use the "Other Instructor Nomination Form" for all other cases 
such as t2 month employees, part-time, phased retirement, and 
visiting faculty; 

The due dates for the nomination forms are given in the Planning 
Calendar, Section IV. 

Incomplete nomination forms will be returned. Accuracy in salary, faculty 
name and titles, and course assignment is critical. Be sure to use updated 
information. Do not fax forms. 

Indicate the schooUdepartment, CB#, address, department number, 
session, and a person to contact for further information. 

Give the full title (Dr., Prof., Mr., or Ms.), name and PID of the 
person being nominated. 

When nominating visiting faculty, give the full mailing address 
and zip code (use additional paper, if necessary). 

List ranks using codes defined on the bottom of the form. Graduate 
assistants without full responsibility for a class are classified as 
21p. Visiting lecturers or post-doctoral scholars are 5V. 

eo For entries on the Instructor Nomination form, list the annual base 
salary of record as of December 31 (c.l.a above). For entries on 
the "Other Instructor" form, note the rationale for determining 
salary following guidelines in section C above. 

f. List the course(s) assigned and specify the applicable credit hours. 

When a faculty assignment is changed, Summer School must be notified. 
Use a change form to provide only the new or changed information. Do 
not copy and overwrite the previously submitted form. Such notification 
is required to maintain accurate records of employment for payroll 
purposes. We cannot accept changes by phone or fax. 

Stipend 

Faculty are paid in two equal installments per session. Payment will be 
made to the individual teaching. No payments will be made to a second or 
third party. Payments will be made during the session that the faculty 
teaches. Checks will be available from Summer School for pick-up by 
departmental!school representatives on the dates given in the Planning 
Calendar, Section IV. 
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Summer School does not use direct deposit. The second check should 
not be distributed until all responsibilities for the teaching assignment 
have been completed, including final examination and reporting of 
grades. Checks will be available from Summer School for pick-up by 
unit representatives on the dates given in the Planning Calendar, Section 
IV. Checks will not be distributed individually to faculty. 

The designated school and department staff prepare all appropriate payroll 
actions by logging into the EPAWeb Personnel Action System using their 
Onyen and password. Failure to submit actions on time could affect the 
unit’s budget. Processing could take more than three weeks from the date 
of submission. Payroll actions not completed in First Session cannot be 
carried to Second Session because it operates in the next fiscal yeax. 

Search for the person to be put on Summer School payroll; click on 
their PID to begin. If the person does not exist in the EPAWeb 
system and this is a summer only appointment, choose New 
Employment with a pay cycle of "S" and service period of "6". 

On the EPAWeb tool bar, click Actions drop down box and click 
on Lump Sum Payments, then Appointing Departments- 
Appointing Department or External Department. 

c. On the EPA Lump Sum Payment Screen enter the following: 

Effective Date: First Session: 
Second Session: 

05/15/2012 
06/21/2012 

Amount: Enter amount person is to receive for summer 
assignment 

Type of Payment : Click Summer School-102 Purpose Drop 
Box 

Period Start Date: First Session: 
Second Session: 

05/15/2012 
06/21/2012 

Period End Date: First Session: 
Second Session: 

06/19/2012 
07/27/2012 

Justification: Enter summer assignment and summer term 

FRS: 2 xxxx2 1312 (faculty) 
Important: Use object code 1312 ONLY 
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Distribution Amount: Enter amount person is to receive for summer 
assignment 

Hit Submit 

State and Federal income taxes are deducted from stipends as required by 
the Internal Revenue Service (Circular E). Retirement payments are 
deducted from stipends of eligible faculty members who are participating 
in UNC-Chapel Hill plans. Social Security tax is also withheld as required 
by law. 

Visiting Faculty should complete a W-4 withholding tax form listing the 
appropriate exemptions. 
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From: 

Sent: 

To: 

Subject: 

Balgaard, Barbara J. <Balgaard.Barbara@mayo.edu> 

Thursday, February 2, 2012 1:58 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Request for an autographed copy of Dr. Bereket Habre Selassie’s book titled "The 
Crown and The Pen" 

Dear Travis, 

Thank you for your assistance with obtaining Dr. Selassie’s autograph in these books. Both Dr. Geda and I appreciate it. 

Yes, Dr. Geda did receive the last book (Wounded Nation). 

I will get The Crown and the Pen in the mail this afternoon. 

Thank you again for your help! 

Sincerely, 

Barbara J. Balgaard 
Research Program Assistant to Dr. Yonas E. Geda 

Barbara J. Balgaard I Research Program Assistant I Mayo Clinic Collaborative Research Building I Phone: 480-301- 

61201 E-mail: bal.qaard.barbara@mayo.edu I Mayo Clinic 113400 East Shea Blvd. I Scottsdale, AZ 85259 I 
www.mayoclinic.orcj 

From: prvs=372596ed9=stgore@email.unc.edu [mailto:prvs=372596ed9=stgore@email.unc.edu] On Behalf Of Gore, 
Travis 
Sent: Thursday, February 02, 2012 11:55 AM 
To: Balgaard, Barbara J. 
Subject: RE: Request for an autographed copy of Dr. Bereket Habre Selassie’s book titled "The Crown and The Pen" 

Hi Barbara, 

will be looking for it in the mail. Did you receive the last book that Dr. Selassie sent? 

Thanks[ 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 



From: Balgaard, Barbara J. [mailto:Balgaard.Barbara@mayo.edu] 
Sent: Thursday, February 02, 2012 12:15 PM 
To: Gore, Travis 
Subject: Request for an autographed copy of Dr. Bereket Habre Selassie’s book titled "The Crown and The Pen" 

Dear Travis, 

Dr. Yonas Geda, Associate Professor of Neurology and Psychiatry, College of Medicine, Mayo Clinic, 
has asked me to mail Dr. Bereket Selassie a copy of his book The Crown and the Pen for the favor of an 
autograph. Dr. Geda’s Mayo Clinic Research web link is below. 

Would you be able to help by seeing that the book gets to Dr. Selassie and mailing it back to us? I will 
include a pre-paid return address label for your convenience. Please feel free to phone me if you want 

to. 

Thank you for your kind help. 

Sincerely, 

Barbara J. Balgaard 
Research Program Assistant to Dr. Yonas E. Geda 

Barbara J. Balgaard I Research Program Assistant I Mayo Clinic Collaborative Research Building I Phone: 480-301- 

6120 I E-mail: bal.qaard.barbara@mayo.edu I Mayo Clinic I 13400 East Shea Blvd. I Scottsdale, AZ 85259 I 
www.mayoclinic.orcj 

From: Mardel, Linda 
Sent: Thursday, February 02, 2012 9:45 AM 
To: Balgaard, Barbara J. 
Subject: FW: requesting mailing address for Dr. Bereket Habre Selassie: autographed book 

From: prvs=358f80e7a=stqore@email.unc.edu [mailto:prvs=358f80e7a=stqore@email.unc.edu] On Behalf Of Gore, 
Travis 
Sent: Thursday, January 19, 2012 11:41 AM 
To: Mardel, Linda 
Subject: RE: requesting mailing address for Dr. Bereket Habre Selassie: autographed book 

Great. We will look for it! 

Thanks, 

Travis 

From: Mardel, Linda [mailto:linda.mardel@. mayo.edu] 
Sent: Wednesday, January 18, 2012 5:29 PM 
To: Gore, Travis 
Subject: RE: requesting mailing address for Dr. Bereket Habre Selassie: autographed book 



Thank you, Travis, 

I’ll be sending the package out this afternoon. 

Linda 

From: prvs=357c365d8=stqore@email.unc.edu [mailto:prvs=357c365d8=stqore@email.unc.edu] On Behalf Of Gore, 
Travis 
Sent: Wednesday, January 18, 2012 12:06 PM 
To: Mardel, Linda 
Subject: RE: requesting mailing address for Dr. Bereket Habre Selassie: autographed book 

Hi Linda, 

Dr. Se[assie’s mailing address is: 

Bereket Selassie 

109 Battle Hall 

UNC-CH, AFRFAFAM 
Chapel Hill, NC 27599-3395 

Thanks[ 

Travis 

Travis Gore 
Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mai! message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Defosset, Amelia 
Sent: Wednesday, January 18, 2012 11:14 AM 
To: Mardel, Linda 
Cc: Gore, Travis 
Subject: FW: requesting mailing address for Dr. Bereket Habre Selassie: autographed book 

Hi Linda, 

I am forwarding your email to the administrative manager for the Department of African and African American Studies, 

Travis Gore. As Dr. Selassie is based in the Afri/Afam dept, Travis will be better suited to help you with this request. 



Best wishes, 

Amelia DeFosset 

Program Assistant 

African Studies Center 
3:1:$4 FedEx Global Education Center 

University of North Carolina 

Chapel Hill, NC 27599-7582 

From: Mardel, Linda [mailto:linda.mardel@mayo.edu] 
Sent: Tuesday, January 17, 2012 8:23 PM 
To: Defosset, Amelia 
Subject: requesting mailing address for Dr. Bereket Habre Selassie: autographed book 

Dear Amelia, 

Dr. Yonas Geda, Associate Professor of Neurology and Psychiatry, College of Medicine, Mayo Clinic, 
has asked me to mail Dr. Bereket Selassie a copy of his book Wounded Nation for the favor of an 
autograph. Dr. Geda’s Mayo Clinic Research web link is below. 

Would you be able to help by sending me the address for mailing the book, seeing that it gets to Dr. 
Selassie, and mailing it back to us? I will include a pre-paid return address label for your 
convenience. Please feel free to phone me if you want to. 

Thank you for your kind help. 

Sincerely, 

Linda 

From 
Linda Mardel 
Research Program Assistant for 

Yonas E. Geda MD, MSc 
http://mayoresearch.mayo.edu/mayo/research/staff/geda_ye.cfm 
NancyA. Lee PhD 
James J. Lee, PhD 
Erik P. Castle MD 
480o301 o7183 
480-301 o7017 Fax 
linda.mardel~mayo.edu 
Mayo Clinic Arizona 
13400 East Shea Boulevard 
Mayo Clinic Collaborative Research Building 2o214 
Scottsdab, AZ 85259 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 2, 2012 3:29 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2233351 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: I stopped by the office to assess the issue; the primer works fine, it just has trouble loading pdfs and therefore prims 
them much too slowly. I’ll talk to James about a solution and then contact Eunice again. 

-Sam 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i/~,ww.u~c.eduiaro 
bin/web s~b/index.~e--check 



From: 

Sent: 

To: 

Subject: 

Roenigk, L. Bingham <broenigk@email.unc.edu> 

Thursday, February 2, 2012 4:39 PM 

Gore, Travis <stgore@email.unc.edu> 

Vendor Satisfaction Survey -February 2012 

Hello, 

My apologies! Some of you may have already tried to access the survey and got a message 
indicating an invitation was needed. The problem is fixed and access is available to 
everyone. If you have not already seen this message, then disregard the earlier message. 

Procurement Services would like your timely feedback on the services provided by our contract vendors for the 
University. Your comments and opinions are valuable to assess vendor performance in support of managing the 
supply base to reduce costs and improve efficiencies. The surveys are conducted twice a year to monitor 
performance and seek continuous improvement. 

Please click on the weblink below to start the survey: 

The survey should only take a couple minutes and ten random responses will receive a prize! Be sure to include 
your name, email address, and campus address in the final question to be eligible. All entries must be submitted 
no later than Monday, February 20th. 

Thank you, 

Bernard Law 
University of North Carolina at Chapel Hill 
Director of Purchasing Services 
104 Airport Drive, Suite 2700, 
Chapel Hill, NC 29799-1100 
Ph: 919-962-3774, Fax: 919-962-0636 



From: 
Sent: 

To: 

Subject: 

Attach: 

Preservation Society of Chapel Hill <psch1858@mindspring.com> 

Thursday, February 2, 2012 5:05 PM 

Please Distribute to Students 
Film Series Flyer.pdf 

Join the Preservaton Society of Chapel Hill for "The Birth and Death of Slavery: A Black History Month Film Series." We 
will present two parts of Africans in America: America’s Journey Through Slavery, the 1998 Peabody Award winner for 
excellence in electronic media. Executive Director Ernest Dollar will discuss the history of slavery at the Horace Williams 
House and the Preservation Society’s efforts to preserve the African American stories and landscapes in Chapel Hill. See 
the attached flyer for details or call 919.942.7818 for more information. 



Pre~e~ts 

T~e Bir~h a~d D~th of S~ery: 
A B~ckHi~tory Mo~th FdmSer~es 

t~e1998 P~body Aw~rdwi~er for e~ in~ctro~c ~ 

OnW~l~e~, February 8~ atNcon 

~ T~r~ Tr~: 1450-1750" 
(rupture." 90 ~s) 

E~ve Director Ernest Do~r w~l i~tr0~ce ~~ with 
co~u~er~ry ont~e ~i~tory of ~awry ~tt~eHor~ce Wil~amsHou~e. 

OnW~e~ay, February 22~ atNcon 

~J~D~y: 1831.1865~ 
(rupture." 90 ~s) 

E~ve Director Ernest Do~r w~l i~tr0~ce ~~ with 
co~u~e~t~ry ont~e ~ of ~awry in C~elH~l ~dt~e 

Pre~ervat~v Society’s error ~s to preserve t~e~e p~ces ~ ~tor~es.. 

At t~e Horace WigWams House 

610 East R0~em~ry Street 

C~pelHi~, NC 27514 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Friday, February 3, 2012 9:52 AM 

Gore, Travis <stgore@email.unc.edu> 

F S Work Order 12071809; Completed; REKEY BATTLE HALL LOCATION: 
BATTLE HALL 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 01/17/2012 08:33:06 
Category ........... SERVICE ORDER 
Work Order Number.. 12071809 
Shop ............... 504 - HARDWARE - Phone# 962-0161 
Description ........ Rekey Battle Hall 

Location: Battle Hall 
Department: 3287 
CB: 3395 
Fax: 962-2694 
Completion Date: 1/20/2012 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 



From: 

Sent: 

To: 

Subject: 

Institute of African American Research <iaar=unc.edu@mai1120.us2.mcsv.net> 
Friday, February 3, 2012 1:03 PM 

Gore, Travis <stgore@email.unc.edu> 
Colloquium Series continues Monday; Research support apps due 2/17 

Join us for our next colloquium on 2/6; Research support grant applications 
due 2/17; "Defining Freedom" Conference 

Email not displaying correctly? 

View it in ~our browser, 

The IAAN to Host Ohio State University 
Scholar 

Andrew Grant-Thomas, the Deputy Director of the Kim,,¢an Institute %r 

the St.~@ of Race and Ethnicity at Ohio State University, ~il! lead our 

next discussion on Feb. 6 at 11:45 am in the Stone Center’s Hitchcock 

room. These discussions offer you a unique opportunity to help us design 

a programmatic direction for the future, and to develop a strategic plan 

for the next few years. 

The deadline to reserve a lunch has passed, but you may bring your o~ 

lunch or drop by to be a part of the discussion. 



"Defining Freedom" Conference to Be 
Held Feb. 24-25 
The Triangle African American History Colloquium will host "Defining 

Freedom in Afriear~ ?~:merican Histou and Cultt~re" on Feb. 24 and 25 in 

UNC’s Hyde Ha!1o Davariar~ Lo Baldwin, the Paul Eo Raether 

Distinguished Professor of American Studies at Trinity College, will 

deliver the keynote address. Attendees may register f%~r the conil~rence 

oiir~eo 

COI_LOQU[~ SERIES 

Mia Bay 
Rutgers University 
Feb. 16, 12p-l:3op 

Leslie Harris & Randall 
Burkett 
Emow University 
Feb. ~7, ~2p-~:3op 

DEADLENE EXTENDED FOR GRANT 
APPLICATIONS 

The deadline to apply for the La~4R’s Research 
Support Grants and Couise Developmer~t Grants 
has been extended to February ~7, 2o12. 

Research support grants are available for faculty 
and professional librarians at UNC-CH engaged in 
projects focusing on topics in African American or 
African diaspora studies. 

Course development funds can be used to develop 
new courses that focus on African American studies 
broadly defined or the African diaspora (in the 
Americas). 

Awards will be announced on March 27, 2o~2. 

Follo,,~ on I~itter I Friend on Faeebook I Forv~ard to Friend 

Copyright © 2012 ]~lstit~lte of African American Research, All rights reserved. 

You are receiving this email because you signed up for the Institute of African American Research 

email list. 

Our mailing address is: 
Institute of Paqfican American Research 



University of NC at Chapel Hill 

15o South Road, Suite 309 

Chapel Hill, NC 27599 

Add us to your address book 

I¸ N Emal Marketing Powered by MalCh mp 

unsubscribe from ~is 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Friday, February 3, 2012 2:39 PM 

Gore, Travis <stgore@email.unc.edu> 

20120203143838564.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.03.2012 14:38:38 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Friday, February 3, 2012 3:25 PM 

Gore, Travis <stgore@email.unc.edu>; Brown, Tonisha <tonishab@live.unc.edu> 

Next Colloquium 

Dear Travis and Tonisha: 

Please find below the abstract and bio of our next speaker for the AFRI!AFAM colloquium. Please help us put 
together a flyer at your earliest convenience: 

"Musical Style and Language Ideology in a Ugandan Proletarian Pop Genre" 

Kadongo kamu is a music that gives voice to the concerns of the Ugandan lower classes, from smallholding 
farmers, to slum-dwelling day laborers, to underpaid schoolteachers. In its gritty realism about the lives of the 
poor, it stands apart from contemporary pop genres on radio and television that embrace globalized fantasies of 
consumer capitalism and the prosperity gospel. In this talk, I show how poetry and musical style combine in 
kadongo kamu to foster an awareness of "deep" vernacular language around which a resistant--at times 
nativist--proletarian identity may be constructed. 

Dave Pier is an Assistant Professor in the Department of African and Afro-American Studies, specializing in 
ethnomusicology. He received a PhD in Music from the Graduate Center of the City University of New York. 
His recent article about Ugandan dance and commercial branding appears in the j ournal Africa, and he is 
currently working on a book tentatively titled Our Brands, Our Songs, which is about musical production in 
neoliberal Uganda. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Saturday, February 4, 2012 12:24 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

CV 

Lee-CV2010.docx 

Dear Eunice, 

Please find attached my CV. See you Wednesday at 9 AM 

Cheers, 
Margaret 



From: 

Sent: 

To: 

Subject: 

Marissa R. Del Fierro <marissa.delfierro@universityreaders.com> 

Sunday, February 5, 2012 7:10 AM 

Gore, Travis <stgore@email.unc.edu> 

Course materials at lower costs to students 

Dear Professor Gore, 

I hope this email finds you well and you are enjoying the start of 2012! I am reaching out to see if you would be 
interested in exploring how you can create a course pack using your choice of content at a low-cost to students. 

We make the process as easy as possible by providing an online library of content from leading publishers, as 
an optional resource to help you get started, and complimentary estimates so you can ultimately control the 
price of your materials. 

Please let me know the best day and time to reach you over the phone to see if this may be a good fit for your 
course. I’d also be happy to send you more information if you fill out an ][nfoKit fo~m. 

Regards, 

Marissa R. Del Fierro 
Acquisitions Editor 
University Readers, Inc. 
3970 Sorrento Valley Blvd., Suite 500 I San Diego, CA 92121 
marissa.delfierro@universityreaders.com I ph. 800.200.3908 x543 
www.universityreaders.com I www.universityreaders, com/cognella 

This is a commercial message, and University Readers is an entirely independent company. If you do not wish 
to receive emails from us, please click the link below. 
http ://www.universityreaders.com/opt_out.php?guid=ba74dd73-49a8-95 da-47f8-4595 a66dc664 



From: 

Sent: 

To: 

Subject: 

Attach: 

Porter, Robert S <rporter@email.unc.edu> 

Sunday, February 5, 2012 3;04 PM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

CV--let’s try this again 

CV --basic.doc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, February 6, 2012 6:21 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Weekly Task List 

Revised Department Meeting Minutes Jan 18.docx 

Dear Travis, 

I hope all is well. 

Below is a list of items that need to be completed by this week: 

1. Please print the attached document and place copies in all faculty boxes by Monday afternoon at the latest. 

2. Thanks for making the changes to the website last week. Here are a few more items that need attention: 

a. After the changes were made, I noticed some formatting errors on the "People" page that should be corrected. 

Mainly, the columns for email addresses and phone numbers are misaligned throughout the page. 

b. The "Adjunct Faculty" section needs immediate attention. The word "faculty" there is misspelled. 

c. Geeta Kapur’s name on the left hand navigation bar needs to be placed in the list alphabetically. 

d. On the "Programs of Study" page, please remove the quotation marks around the second paragraph. 

e. The following faculty profiles need to have book listings italicized: Hildebrand (change his book title from all caps 

before italicizing); Janken; McKinley; Regester; and Rucker (italicize the journal and book titles). 

f. Check with Eunice to see if she has an updated profile. Also, the current picture on her page seems to have a 

technical problem or it has been removed. 

3. Update about moving the copier; if we have the data port and fax line on the wall facing the work study station, let’s work 

to move the copier before the end of next week. 

4. Update about Spring 2011 courses and faculty assignments (all AFRI courses, including Friday Center, etc.); update about 

faculty teaching assignments from 2006-2011 using available syllabi and other data. Both items should be completed as 

soon as possible. VII have follow-up with you once these items are completed. 

5. I need the data port in my office checked and I don’t know who to contact. With the poor wireless reception I have there, 

there are large portions of the day when I cannot email, connect to Sakai, or use the internet. It looks like the data port 

may have been physically broken or disabled. 

6. We need to schedule a brief meeting with Eunice this week to discuss securing sensitive files in her office. In the 

meantime, try to locate any file cabinet keys. Be sure also to not keep any sensitive files (including student records) out on 

your desk while you are away on breaks. If you have a drawer on your desk that locks, that would be ideal. 

Thanks and let me know if there are any clarifications. 

Best, 

Walter 

Walter Rucket 

Associate P~o~esso~ ~ Associate Claai~ 

A~rican ~ A~ro-American Studies 
UNC-Claapel Hill 

107 Battle Hall 
Chapel Hill, NC 27599-5595 

Phone: 919-962-2542 

lattp://a~ia~am.unc.edu/people/walte~-c.-~uckeg 



Dept. of African & Afro-American Studies, January 18th. (Convened at 11 

Update of the Review 
The Chair reported that the College review has been completed. The College is considering 
confidentiality issues regarding students, University personnel, and other matters as it thinks 
through the next step of the review. The Chair will keep the Department informed of 
developments on the review. 

Announcements Re: Personnel 
The Chair reported that two finalists for the Business Manager position will be interviewed on 
Thursday, January 19. We will continue to share this position with Public Policy. 

The Chair reported that Travis Gore, the Administrative Assistant, will have his work roles 
clarified and the Chair will circulate a memo to the department highlighting what he can be 
asked to do for faculty. In the meantime, no faculty should ask him to do work for them before 
10:30a. 

The Chair reported that Karla Slocum has shifted all of her faculty line to Anthropology and may 
become an adjunct in the Department in the future. 

The Chair reported, given anticipated leaves in 2012-2013, that the Department will look to hire 
temporary faculty to teach AFAM courses. 

Special Projects 
The Chair reported that Reg Hildebrand will be working on a proposal during summer 2012 to 
develop a W.E.B. Du Bois Conference to be held in March 2013 in memory of the 50th 

anniversary of Du Bois’ death. Other ideas in association with the conference (e.g., a 
faculty/students working group and community engagements) were discussed by the faculty. 

The Chair discussed the University’s current theme "Water in the World." The Chair indicated 
that the Provost’s office has appointed a steering committee on the theme of which she is a 
member and ways in which departmental faculty could incorporate the theme in their 
professional activities for instance in their courses, faculty working groups, research on water 
issues in Africa and the African Diaspora, and public/community engagement projects. The 
effort to link this theme to local communities will, in part, be spearheaded by the Chair’s Liaison 
Committee and both Reg Hildebrand and Charlene Regester. 



Governance Structure Document 
The Chair distributed and discussed, at length, the new Governance Structure document. All 
department faculty, with the exception of adjuncts only teaching one course, are invited to serve 
on the new standing committees. Committee membership will be for five year terms. All details 
regarding the standing committees, their membership, and their charge can be found in the 
"Governance Structure" Document. 

On a related issue, the Chair announced that future Department meetings will be held on the 
second Wednesday of each month from 11 a to noon. 

Recognition 
Agatha Buell, Joseph Jordan, Tim McMillan, Kenneth Janken were recognized by the Chair for 
their service to the Department. 

(Meeting Adjourned at 12:06p). 

Respectfully submitted, 

Walter Rucker 
Associate Chair 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, February 6, 2012 9:44 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 2/6/2012 9:43 
Ticket #: 2235499 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Walter Rucker in room 107 needs his data port checked on. He said it looks like it may have been physically broken or disabled. 

Thanks ! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s://www.unc.edu/ar-biniwebs~bimdex. t-OASIS%20Techmcal%20S~Eoort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

University.Archives.and.Records.Management. Services@email.unc.edu 

Monday, February 6, 2012 1:37 PM 

Records Management Li ai sons <recordsmanagement@li stserv.unc, edu> 

Records Management 101 -- April 4, 9:00 AM - 10:30 AM 

Hey all, 

Due to popular demand, we have scheduled a second records management training session for April 4 at 9:00 AM. 

Records Management Liaisons and anyone who works with records or is interested in learning more about records 

management are encouraged to come. You can register at https://itsapps.unc.edu/TrainDev/. 

Records Management 101 

Wednesday, April 4, 

from 9:00 AM to 10:30 AM. 

104 Airport Drive, 1501-C 

About the Class: 

This introductory session will give you a basic overview of records management at UNC. We’ll cover how to use the 

Records Retention and Disposition Schedule, outline some basic steps you can take to take to avoid or mitigate the loss 

of essential records due to a disaster, and learn some examples of efficient record keeping systems in use on campus. 

We’ll conclude the session with strategies for dealing with some of the harder issues that arise in records management, 

such as managing confidential records, employee separation, and "inherited" files. 

Lawrence Giffin 
Records Services Archivist 
University Archives and Records Management Services 
Wilson Library 
Campus Box 3926 
Chapel Hill, NC 27514-8890 
I.cliffin@email.unc.edu 
T 919.962.6402 
http://www.lib, u nc.ed u/mss/u ars 



From: 

Sent: 

To: 

Subject: 

Attach: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Monday, February 6, 2012 1:38 PM 

Gore, Travis <stgore@email.unc.edu> 

Mama Namikole.doc 

Mr.Gore: 

Please, find in attachments my CV. 

Best, 

Alphonse 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, February 6, 2012 3:32 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 2/6/2012 15:32 
Ticket #: 2236080 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hey James, 

As you know I use two monitors. One screen is working fine but the other is completely black. I know it is connected because the 
light is on. I went to settings but it wouldn’t let me make the change. Could you have someone come take a look at it? 

Thanks ! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.m~c.edtv’arobi~v’webst~bimdex t=OASIS%20Teclmica1%20St~ort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, February 6, 2012 4:40 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2236080 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Went into control panel and screen display. It kept flickering back and forth between having one and two screens. I 
unhooked the screen from the tower and unhooked the wire from the monitor and put them back in- the problem still persisted. The 
screen is receiving no signal but the wires are all hooked up. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:!/www.unc.edt~/aro 
bird/web s~biindcx.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, February 6, 2012 4:47 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2236080 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: (Notes continued) It’s a dual screen display. Both screens are receiving power. Primary screen (the one working) is 
VGA (blue ended) and the one not working now is using a white end cable. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link 
bi~’~ ebs~bii~dex       =check 
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From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, February 7, 2012 12:39 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2233351 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: I’m handing the ticket to James since he’s more knowledgeable of possible solutions. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, February 7, 2012 1:52 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Global Projects Showcase, CFK Internships, Summer Funding 

Februa~ 7, 2012 

Global Proiects Showcase 
Thursday February 23 12:00 PM o 4:00 Pbl 
Room 2010, FedEx GIobN Education Center 

....... 

Come enjoy a showcase of CGI-supported students’ research, experiences, and 
travel stories from a variety of fields and global destinations. Learn more about 
what’s possible with the Center for Global Initiatives’ awards and fellowships and 
maybe even learn an adventuring tip or two. Stay posted - we may have an alumni 
guest tell about the evolution from CGI award to successful global social entreprise. 

CGI EVENTS + RESOURCES 
Applv for Carolina For Kibera internships! 
Open until filled, apply immediately for priority consideration. 

Get valuable professional experience relevant to Communications & 
Multimedia work, Non-Profit Management, or Event Planning. Take on 
themed projects that connect to your interests and abilities. To apply, 
please send your resume and a cover letter detailing which internship 
is the best fit for you and why you would be the ideal candidate to 
cfk~unc,edu. 

Faculty Curriculum Development Awards 
Applications Due: February 7 5:00 PM 
CGI offers awards of up to $4,000 to support course development. This 
year, we are prioritizing courses that focus on Water, which is the 2012- 
13 pan-university theme. We are especially interested in supporting 
water-related courses in schools/departments that currently lack such a 
focus. 

International Coffee Hour 
Thursday February 9 5:00 o 6:00 PM 

CenterGI°bal Cup Care, FedEx Global Education 

~, £:, Join us for a monthly social hour for 
international and American students, scholars, 
faculty, staffand families. Chat about 
resources, opportunities and challenges on 

NEW CGI STORIES 
12 students + 1 
semester = 380 hours 

At the end of fall semester 2011, 
these twelve students had 
completed more than 280 hours 
of service in K-12 classrooms... 

CGI AWARDS+ 
FELLOWSHIPS 

Student Learninq 

Deadline: Ongoing 
Support for collaborative global 
projects on campus & in the 
community 

Faculty Workinq 



campus. Each month is hosted by a different office with excellent 
resources to offer. This month’s hosts are The Graduate School and 
The Preparing International Teaching Assistants Program. 

Summer Fundinq OppoRunities Info Session 
Thursday February 9 8:00 o 7:00 PM 
Room 1005, FedE× Globa~ Education Center 

Want to travel this Summer? Want funding for your global project? 
Come learn about all of the opportunities this Summer to do global 
work sponsored by the Center for Global Initiatives. Learn more about 
each: CV Star~ Heatth Fellowship Internship Award Vimv. 

Shoutouts to awardees Mendy Feng, Marios Antoniou, Bryanna Foote, 
and Burcu Bozkurt for joining in to talk about their global work! 

Summer internships with Empower U (2011 
Vimv Global Team Award Winners) 
Applications Due: Friday, February 10, 5:00 PM 

Peacock REACH Fellowship Deadline 
February 15, 5:00 PM 

Vimv Global Team Award First-Staqe 
Application Deadline 
February 15, 5:00 PM 

Global Music Show 
Wednesday, February 29 9:00 o 10:00 PM 
WXYC 89.3 FM or live stream 
Hosted by The Institute for the Study of the Amedcas 

The Global Music Show is a monthly radio 
program in collaboration with VVXYC and The 
Area Studies Centers that intersperses world 
regional music with dialogue shared by 
relevant expert guests scholars from UNC 
Chapel Hill. Listen to past broadcasts of the 
Global Music show. 

Our 2012 Calendar: Connections 
Stop by to pick one up in our offices in Suite 3002 of the FedEx Global 
Education Center at UNC or request one by 
mait. We’ll mail them as supply and budget 
allows. 

Keep an eye on our site. Each month we will 
release multimedia content that provides 
context about that month’s featured program. 

Deadline: Ongoing 
Interdepartmental faculty 
gatherings & projects on global 
themes 

Matchinq Funds 
Deadline: Ongoing 
Incremental support for global 
events and projects on campus 

Conference Awards 
Deadline: Ongoing 
Travel support for presenting 
faculty and staff 

OPPORTUNITIES 

Certificate in 
International 

Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 
Visit the site and contact Dr. 
Niklaus Steiner to get started. 

International 
Internship Database 
Check out the International 
Internship Database an online 
resource by UNC students for 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 

Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Rights, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Great Decisions Lecture: Promoting Democracy with Kathleen M. Fitzpatrick 
February 7, 2012 7:00 PM o 8:00 PM 
Carroll Hall, Room 111 
The U.S. has had a history of advancing and supporting democracy around the world. What place does 
democracy promotion have in U.S. foreign policy today? With a choice of tools ranging from economic aid to 
military force, what are the appropriate yet effective methods that the U.S. should use to promote 
democracy? Supported in part by the Center for Global Initiatives. 



StreetSiqns Presents ACTS OF WITNESS 
March 2 o 20 
The ArtsCenter, Carrboro 
In honor of Tony Award-winning playwright Athol Fugard’s visit to UNC, StreetSigns presents "Acts of 

Witness," featuring Athol Fugard’s classic anti-apartheid play "Blood Knot" in 
rotating rep with the Sacrificial Poets’ world premiere "Poetic Portraits of a 
Revolution." Tickets are $10 - $20 and can be ordered at 
~,~n~,~w.artscentedive~orq or by calling 919.929.2787. Learn more about "Acts of 
Witness" at ~a~.streetsiqnscenter.orq. 

Cultures & Languages Across the Curriculum Conference 
March 9o10, 2012 
University Hotel Minneapolis, M~ 
Standard Registration ends March 2 
The CLAC conference provides an opportunity for faculty, graduate instructors, and administrators to share 
expertise in building and managing programs and will address the practical issues related to developing 
successful pedagogical models for the use of world language and culture learning across the post- 
secondary curriculum. Plenary Topics and Speakers include UNC-Chapel Hill’s Tanya Kinsella presenting 
CLAC in a Nutshell. 

March WoddView Seminars 
Latin America and Noah Carolina, March 27 o 28, 2012 
Complexity and Vibrancy of Africa, March 28 o 29, 2012 
The Friday Center for Continuing Education, UNC at Chapel Hill 
Credits: 1.5 CEUsor15 professional development contact hours offered per seminar. For program and 
logistic information and to regsiter: h~s://woddview.unc.edu/reqistration-2/ 

Center for Global Initiatives 
The University of #~orth Carolina at Chape~ 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 

Chape~ Hill [/C 27599o5145 
919 962 3094 t cgi@unc.edu 

The Center ~or Global Initiatives is a catalyst ~or the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimbte in its approach to fostering initiatives that deepen knowledge 
and understanding of our comptex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Marketing by 

  Contact 



African & Afro-American Studies 
Faculty Colloquium 

"Musical Style and Language Ideology in a Ugandan 
Proletarian Pop Genre" 

Dave Pier 
African & Afro-American 

UNC Chapel-Hill 
Studies 

Thursday, February 23, 2012 
3:30-4:40 pm 

Hyde Hall, Incubator Room (2nd Floor) 

Kadongo kamu is a music that gives voice to the concerns of the Ugandan lower classes, from smallholding 
farmers, to slum-dwelling day laborers, to underpaid schoolteachers. In its gritty realism about the lives of the 
poor, it stands apart from contemporary pop genres on radio and television that embrace globalized fantasies of 
consumer capitalism and the prosperity gospel. In this talk, I show how poetry and musical style combine in 
kadongo kamu to foster an awareness of "deep" vernacular language around which a resistant--at times 
nativist--proletarian identity may be constructed. 

Dave Pier is an Assistant Professor in the Department of African and Afro-American Studies, specializing in 
ethnomusicology. He received a PhD in Music from the Graduate Center of the City University of New York. 
His recent article about Ugandan dance and commercial branding appears in the journal Africa, and he is 
currently working on a book tentatively titled Our Brands, Our Songs, which is about musical production in 
neoliberal Uganda. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, February 7, 2012 4:15 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Ross Recommends Smaller Tuition Hike; Admissions Applications Up 23 Percent; 
Alumni Summer College 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION [ FEBRUARY 2012 

Gore IV ’00 I Life Member-- Thank you for your life membership 

~71ORE FROM THE GAA 

~3~ Oxford Experience 

Immerse yourself this 

September in the centuries- 

old traditions of learning 

and community in the 

delightful, historic setting of 

towers, spires and gargoyles 

in the heart of Oxford. 

Career Teleclass: 

Create Your Personal 

Are yon the GAA Member of the Month? Scroll down to find out. 

NEWS ~T 

Ross Recommends Smaller Tuition Hike 
Citing the need to balance the campuses’ need for fhnds with the hardship an increase 

puts on many families, the UNC System president reins in some universities’ requests. 

http:/ialumni.unc.eduiarticle.aspx?sid=8678 

Thorp Turns Down Gender-Neutral Housing 
Chancellor says that while it’s a familiar issue on campus, it may be misunderstood 

outside Chapel Hill, and needs a broader discussion. 

http://alumni.unc.eduiarticle.aspx?sid=8696 

Faculty Get Better Offers, UNC Loses Grants 
When Carolina lost 47 faculty members to raids f~om other universities last year, 

ahnost half took with them research grants totaling millions of dollars. 

http://alumni.unc.eduiarticle.aspx?sid=8646 

Summer Reading Selection Keys on Technology 
The Shallows describes how human thought has been shaped through the centuries by 

"tools of the mind" and how our brains change in response to our experiences. 

http:/ialumni.unc.edu/article.aspx?sid=8671 

Common App Nets More Admissions 
Applications 



Brand Ntatement 

If you had 30 seconds to tell 

the world about yourself; 

what would you say? Call in 

at noon on Feb. 20 to learn 

how to succinctly highlight 

your talents. Teleclasses are 

a GAA member benefit; 

advance registration is 

reqaired. 

STAY CONNECTED 

The G~%a~, the University and 

the athletics department 

have teamed up ~br a mobile 

app that provides the latest 

news, sports and other 

in~brmation. Available for 

iPhone, Android and 

BlackBerry. 

uncmobile.com 

FEBRUARY GAA 
MEMBER OF THE MONTB 

Suzanne Goins 

Lynch ~90 

Life Member 

Suzanne, to claim your M. 

LaHart engraved UNC 

pewter julep cup, email 

membership@uncoedu by 

Feb. 29. 

Suzanne was selected at 

random @om G~&A members 

currently subscribed to "Out 

of the Blue." 

Carolina gets 23 percent more than last year -- the biggest increase ever -- after it sets 

aside its hesitation to join a movement among hundreds of colleges and universities. 

http:/ialumni.unc.edu/article.aspx?sid= 8685 

Leadership Academy to Bear Baddour’s Name 
The nationally- renowned training program fbr athletes, coaches and staff has been 

renamed to honor the recently retired athletics director who served UNC for 45 years. 

http://alumni.unc.edu/article.aspx?sid=8681 

For more news items, see alumniounc.eduiarticle.asp?SID=lS. 

Represents a G~4~4 member exclusive program or service, or G~%4 members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

£ New Ways to Wear Your Carolina Heart 
Give your Valentine a gift that expresses your true blue love. A UNC tote bag has been 

added to the G~a~’s Alumni Store. It’s a great way to show your love ~br Carolina and the 

environment. Or shop at Johnny T-shirt on Franklin Street or online ~br gifts perfect for 

Tar Heel sweeties. GAA members get lO percent Johnny T-shirt in-store discounts with 

mernber card, 5 percent for catalog and online with GAA member code GAAJTS. 

http://alumni.unc.eduiarticle.aspx?sid= 72o9 

£ Return to UNC for Inaugural Summer College 
Get a taste of being a Carolina student again with this short session on "The World 

Transformed: The Remarkable 2oth Century," featuring classes with UNC faculty. O;%~ 

members can save $3o on our first alumni summer college being held June 14q6. 

Accommodations will be available in Old East (now air conditioned) for an authentic 

2o12 college experience. 

http:/ialumni.unc.edu/article.aspx?sid= 8693 

£ Help Elect GAA Board Members 
Ballots fbr electing new members to the GAA’s Board of Directors were mailed with the 

3anuaryiFebruary Carolina Alumni Review. GAA members are eligible and encouraged 

to vote in each race. Completed ballots must be received at the George Watts Hill Alumni 

Center by March 31. 

http:/ialumni.unc.edu/article.aspx?sid= 8663 

GAA Honors Chemistry Professor 
doe Templeton, who has been a fhculty leader and is spearheading ef~brts to streamline 



operations at Carolina, received the GAA’s 2012 Faculty Service Award. 

http:/ialumni.unc.edu/article.aspx?sid=8649 

Annual Family Camp Weekend Set 
The 2o12 Camp Blue Heaven will be Aug. 17-19. Registration fills quickly, so check out 

the camp activities for all ages, such as arts and crafts, swimming, canoeing, horseback 

ring riding, archery-, tennis and more. G~£4 members receive a $25-per-family 

discount. 

http:/!alumni.unc.eduiarticle.aspx?SID =5o 

Run for a Good Cause and Get a Discount 
Run among campus landmarks and help support the Lineberger Comprehensive 

Cancer Center. GAA members receive a discount on race registration for the April 21 

Wells Fargo Tar Heel lO Miler and the Fleet Feet Sports 4+ Mile Run. Register by Feb. 

17 and you’ll be entered in a drawing for two tickets to the Feb. 29 UNC-Maryland 

men’s basketball game. And all members who register by March 15 will race for $4o for 

the lO Miler or $25 for the 4+ Mile Run by using promo code UNCG~£4. The code can 

be used only- on GAA member race registrations. Have your GAA member card with 

you at packet pickup. 

http://alumni.unc.edu/article.aspx?sid=3o83 # lomiler 

Tell Us About ... Tuition Increases 
As the University’s budget continues to be tight, the Board of Governors this month 

will consider a tuition increase of almost lO percent, or just under $7oo, for in-state 

students. Carolina has been ranked as tops among its peers as the best deal in public 

higher education. How did tuition increases affect you as a student? Did you have to 

work more to make up the increases, or did they threaten your ability to afford to stay 

in college? Or did you see the increases as a good investment to keep UNC providing a 

quality- education? Tell us your opinion about tuition increases. 

http:/!uncbb.alumniconnections.comivb/showthread.php?t=163 

All alumni and friends are invited to read comments frorn fellow Tar Heels; 

registered users of the online community can open topics for discussion and post 

their thoughts on various subjects. 

You have received this message because you have subscribed to "Out of the Blue," 

PRIVAC}7 POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and email 

address are protected. The G.a~4 does not sell in~brmation about you, including your email address, to anyone ~br any 

purpose. If you suspect that your infbrmation has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 



alumni-news@unc.edu and include your fall name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, NoCo 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, February 7, 2012 4:24 PM 

Gore, Travis <stgore@email.unc.edu> 

FlyerinWord 

FlyerinWord.pdf 



African & Afro-American Studies 
Faculty Colloquium 

"Musical Style and Language Ideology in a Ugandan 
Proletarian Pop Genre" 

Dave Pier 
African & Afro-American Studies 

UNC Chapel-Hill 

Thursday, February 23, 2012 
3:30-4:40 pm 

Hyde Hall, Incubator Room (2nd Floor) 

Kadongo kamu is a music that gives voice to the concerns of the Ugandan lower classes, from smallholding 
farmers, to slum-dwelling day laborers, to underpaid schoolteachers. In its gritty realism about the lives of the 
poor, it stands apart from contemporary pop genres on radio and television that embrace globalized fantasies of 
consumer capitalism and the prosperity gospel. In this talk, I show how poetry and musical style combine in 
kadongo kamu to foster an awareness of "deep" vernacular language around which a resistant--at times 
nativist--proletarian identity may be constructed. 

Dave Pier is an Assistant Professor in the Department of African and Afro-American Studies, specializing in 
ethnomusicology. He received a PhD in Music from the Graduate Center of the City University of New York. 
His recent article about Ugandan dance and commercial branding appears in the j ournal Africa, and he is 
currently working on a book tentatively titled Our Brands, Our Songs, which is about musical production in 
neoliberal Uganda. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, February 7, 2012 9:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Minutes and a guest 

Dear Colleagues, 

Hope you received minutes from the last meeting. Travis placed them in your mailboxes yesterday. 

We will begin our meeting by welcoming John McGowan, Ph.D., Director, Institute for the Arts and Humanities 
Ruel W. Tyson Jr. Distinguished Professor of Humanities who will dialogue with us about the work of the IAH. 

Best wishes, 
Eunice 

and The 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
27599-3395 
Chapel Hill 
North Carolina 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: 
id=323 <51534.d 19c27ea4325 cffb39a9456d997 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea\,’e-3080~569-323~1534.d19c27ea4325c~%39a9456d99719bcb@listser\~.~nc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

2012 African Studies Graduate Conference <2012ascgradconference@gmail.com> 

Wednesday, February 8, 2012 8:20 PM 

2012 African Studies Graduate Conference <2012ascgradconference@gmail.com> 

Last Call for Submissions for BU Grad Conference in African Studies 

Call for Papers_BUGradConfAfrica2012v3.doc 

LAST CALL for ABSTRACTS -- FEB 15 SUBMISSION DEADLINE 

CALL FOR PAPERS 

Contesting Boundaries: Emerging Scholarship on Africa 

Boston University’s Graduate Student Conference in African Studies is pleased to mark its 20th 

anniversary. This year’s conference will feature the work of emerging graduate scholars engaging 
Africa from an array of disciplines. 

The 2012 conference will be held at Boston University, March 30-31. The application deadline has 
been extended to February 15, 2012. 

We invite rigorous graduate student papers that examine Africa’s past, present and future, exhibit 
methodological innovation or yield flesh interpretative insights. 

Participation is commonly drawn from across the academic spectrum: Anthropology, Art History, 
Cultural Studies, Economics, Ecology and Environment, Geography, Global Health, History, 
International Relations, Law, Literature, Media Studies, Musicology, Policy, Political Science, 
Religion, and Sociology. 

For twenty years, masters and doctoral students from across North America have made this conference 
a valuable opportunity to expand peer-to-peer academic networks and present ongoing research. 

A $25 conference fee is payable upon on-site registration on March 30th. 

Submit an application form and 500-word abstract describing your paper’s topic, methods, and 
argument by February 15, 2012. 

Application and abstract submission can be completed at the following URL: 
http :iiw~v.b-a. edulafrica/forstuder~tsigraduatelannualograduateocor~ferer~cei 



CALL FOR PAPERS 

Contesting Boundaries: Emerging Scholarship on Africa 

Boston University’s Graduate Student Conference in African Studies is pleased to 
mark its 20th anniversary. This year’s conference will feature the work of emerging 
graduate scholars engaging Africa from an array of disciplines. 

The 2012 conference will be held at Boston University, March 30-31. The 
application deadline has been extended to February 15, 2012. 

We invite rigorous graduate student papers that examine Africa’s past, present and 
future, exhibit methodological innovation or yield flesh interpretative insights. 

Participation is commonly drawn from across the academic spectrum: Anthropology, 
Art History, Cultural Studies, Economics, Ecology and Environment, Geography, 
Global Health, History, International Relations, Law, Literature, Media Studies, 
Musicology, Policy, Political Science, Religion, and Sociology. 

For twenty years, masters and doctoral students from across North America have 
made this conference a valuable opportunity to expand peer-to-peer academic 
networks and present ongoing research. 

A $25 conference fee is payable upon on-site registration on March 30th. 

To Apply 

Submit an application form and 500-word abstract describing your paper’s topic, 
methods, and argument by February 15, 2012. 

Application and abstract submission can be completed at the following URL: 
http: / /www.bu.edu /africa / forstudents /graduate /ann ual-graduate-conference / 

E-mail: 2012ascgradconference@gmail.com 

Facebook Twitter 
BU Graduate Student Conference in African Studies @BUGradConAfrica 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, February 8, 2012 8:46 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: UNC African American History Month Lecture--Bernice Johnson 
Reagon, Feb. 20th 

From: Lundeen, Liz [elundeen@email.unc.edu] 
Sent: Wednesday, February 08, 2012 2:07 PM 
To: African American History Workshop 
Subject: [afam] UNC African American History Month Lecture--Bernice Johnson Reagon, Feb. 20th 

This year’s African American History Month lecture will be delivered by Dr. Bernice Johnson Reagon on February 20th at 
UNC-Chapel Hill. See flyer below for details. 

Best, 
Liz 



The History Departme.t of the University of Nodh Carolina at Chapel Hill presents 

<li> -- You are currently subscribed to 

afam as: <a href--"mailto:klcaldwe@email.unc.edu">klcaldwe@email.unc.edu</a>.<br> 
To unsubscribe click here: http://lists.unc.edu/u7 



id=5383358.599146dlafbeleddcc897d40478c04bf&n=T&l=afam&o=30813058 or send a blank email to <a 
href=’’ mailto :leave-30813058-5383358.599146d 1 afbe 1 eddcc897d40478 c04b f@listserv.unc, edu" >leave- 
30813058-5383358.599146d 1 afbe 1 eddcc897d40478c04bf@listserv.unc.edu</a> 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscribe click here: ~:ii~ists.u~c.eduiu? 
id-32361534.dl 9c27ea4325cffb39a9456d997 ~ 9bcb&n=T&l=afr~ afam&o~30815705 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~le-30815705-32361534.dlgc27ea4325c~r~39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 9, 2012 10:05 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2235499 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: Students, please grab an extra ethemet cable and go take a look to see if the port in the wall is physically damaged 
in some way. 

lfyou need to update this ticket or no longer wish to receive this email, please go to the following link 
bmi~ ebs~bi1           =c~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 9, 2012 10:07 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2236080 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Check to make sure both monitors are set to 60 hrz in the advanced settings. Dual displays do not like to send 
higher than 60hz too analog and digital displays. 

If you have any questions call john. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i/wwwamc.ed~iaro 
bfi~iwebsubiindex.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 9, 2012 10:38 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2235499 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Called patron and asked if everything was working fine. Patron stated that the problem with the Ethemet port has 
been resolved and everything was working fine. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edu!ar- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 9, 2012 10:38 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2235499 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Called patron and asked if everything was working fine. Patron stated that the problem with the Ethemet port has 
been resolved and everything was working fine. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:l/wwwamc.edt~iar- 
bfi~iweb s~biindex.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 9, 2012 10:43 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2236080 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Called patron and asked if everything was working fine. Patron stated that the problem with the monitors have been 
resolved and everything was working fine. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/iwww.unc.edu!aro 
bi~i~ eb subiir~dex.~c:check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 9, 2012 10:45 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2236080 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 9, 2012 10:45 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2236080 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

(~c: 

Subject: 

Attach: 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 
Thursday, February 9, 2012 11:51 AM 

Sahle, Eunice N <eunice@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu> 

Vita 
hallvita04301 l.doc 

Dear Eunice 

As per your request, please find attached my curriculum vita. I apologize for not responding earlier. 

Sincerely 

Pery 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, February 9, 2012 12:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Rucker, Walter (2 <wrucker@email.unc.edu> 

Eunice’s bio 

Updated bio - sent to Travis.docx 

Dea r Travis, 

See attached bio: 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 

109 Battle Hall 
27599-3395 
Chapel Hill 
North Carolina 



B.A. (Hons), Political Science and International Development, University of Toronto, 
Canada; M.A, Political Science, University of Toronto, Canada; Ph. D., Political Studies, 
Queen’s University, Canada. 

Eunice Sahle is Associate Professor with a joint appointment in African and Afro- 
American Studies and the Curriculum in Global Studies, and is the Chair of the 
Department of African and Afro-American Studies. She teaches courses on: 
Development studies; international political economy; human rights and social 
movements; ethics and global issues. Her work includes, World orders, development 
and transformation, Palgrave Macmillan, 2010 and The legacies of Jufius Nyerere: 
influences on development discourse and practice in Africa edited with David A. 
McDonald, Africa World Press, 2002. Her current research focuses on urban 
governance, citizenship and justice and immigration and African diaspora formations 
and the political economy of violence and memory. Sahle’s geographies of research 
interests remain as follows: South Africa, Malawi, Canada, East Africa, France and 
Bolivia. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Thursday, February 9, 2012 2:43 PM 

Gore, Travis <stgore@email.unc.edu> 

Rucker, Walter (2 <wrucker@email.unc.edu> 

Correct version 

Correct version - Updated bio - sent to Travis-1.docx 

Dea r Travis, 

As promised, attached is the correct version. 

Best wishes, 
Eunice 



Title: 

Associate Professor, Department of African and Afro-American Studies and Curriculum 
in Global Studies, and Chair, Department of African and Afro-American Studies 

Education: 

B.A. (Hons), Political Science and International Development, University of Toronto, 
Canada; M.A, Political Science, University of Toronto, Canada; Ph. D., Political Studies, 
Queen’s University, Canada. 

Teaching Interests: 

Development studies, international political economy, human rights, cities, ethics and 
social movements 

Current Research: 

Dr. Sahle’s work includes World orders, development and transformation, Palgrave 
Macmillan, 2010 and The legacies of Jufius Nyerere: influences on development 
discourse and practice in Africa edited with David A. McDonald, Africa World Press, 
2002. Her current book project focuses on urban governance, citizenship and justice in 
Durban, South Africa and Toronto, Canada. Sahle’s other ongoing research centers on 
themes of immigration and African diaspora formations and the political economy of 
violence and memory. Her geographies of research interests remain as follows: South 
Africa, Malawi, Canada, East Africa, France and Bolivia. 



From: 

Sent: 

To: 

Subject: 

Kristen Pantazes <admissions@blueengine.org> 

Thursday, February 9, 2012 4:06 PM 

Gore, Travis <stgore@email.unc.edu> 

Final deadline: Blue Engine educational opportunity 

LEARN I APPLY I SUPPORT 

Having trouble viewing this email? 

Click here to view the web version, 

Thursday, February 9, 2012 

Dear African Studies Center, 

Greetings once more from Blue En , the New York City based education non- 
profit that recruits, trains, and supports a professional team of Blue Engine Teaching 
Assistants (BETAs) dedicated to academic acceleration in highmeed public high 
schools. 



We want to reiterate our thanks for your continued support of our program, whether through fop~arding on 

our emaiB, talking with your students, or leading discussions on the state of education today. Thanks to your 

efforts, nearly a quarter of our applicants reference conversations with professors and departmental emaiB 

as a contributing factor in their decision to apply. Truly, we could not do this without you! 

As a reminder, the final Blue Engine Teaching Assistant application deadline is in just 5 days, at :£:£~59 l~lq 

I~$T on Tuosda~,, i~ebruar~ :~4~1~. We encourage you to pass on information about our deadline and our 

program to students and recent alumni, linking them to our tion and , as well referring 

them to BETA Unplugged, where current BETAs answered some of our most frequently asked questions-- 

their unedited responses can be found here. 

As always, if you or your students have any questions, please reach out to us 

at admissions@blueengine~org. Thank you again for your assistance! 

the best on behalf of the Blue Engine team, 

Kristen and Nick 

150 Court Street, 2rid Floor, Brooklyn, NY ~1201 

admissions@blueenqine.orq 

Forward this email to a Friend 

WWW. BLUEENGZN E.ORG 

You are currently selected to receive news from Blue Engine :To unsubscribe click here 

Copyright © 2012 Blueengine 

This message was sent to stgore@email.unc.edu from: 

Blue Engine1150 Court StI Brooklyn, NY 11201 

Unsubscribe 

Email Marketing by 



From: 

Sent: 

To: 

Subject: 

ICISA 2012 Secretariat <j ason@global.kcis.kr> 

Thursday, February 9, 2012 11:43 PM 

Gore, Travis <stgore@email.unc.edu> 

IEEE ICISA 2012 - CFP 

Paper Submission Deadline Extended 
Paper Submission Deadline is Friday, ~ --, Feb 24, 20’~2 

ICISA2012 Call For Papers 

Technically Co-Sponsored by IEEE 
3rd International Conference on Information Science and Applications 2012 (IClSA 2012) 
ICISA 2012 Website: ~://icisa2012,kcis.kr 

The 3rd International Conference on Information Science and Applications (ICISA 2012) will be held from May 
23 to 25, 2012, at the beautiful city Suwon, Republic of Korea. The goal of this conference is to bring together 
researchers from academia and practitioners from different industries to share ideas, problems, and solutions. 
This conference will provide many opportunities for researchers to present recent research results and 
describe emerging technologies, new research problems, and directions in information science and 
applications issues. The conference seeks to contribute to presenting novel research results in all aspects of 
information science and applications. 

All accepted papers will be included in the conference proceedings. Furthermore, the best papers presented in 
ICISA 2012 will be further revised and published in Special Issues of prestigious international journals (SCI or 
SCIE). 

Papers are solicited in following areas (but not limited to) 
Track1 Ubiquitous Computing 
Track2 
Track3 
Track4 
Track5 
Track6 
Track7 
Track8 
Track9 

Networks and Information Systems 
Multimedia and Visualization 
Middleware and Operating Systems 
Security and Privacy 
Data Mining and Artificial Intelligence 
Software Engineering 
Web Technology 
Convergence Content 

Important Dates 

Paper Submission Deadline:.=^"~. ~... ~ ...... 3, .v°~°.. ---~    February 24,2012 
Notification of Acceptance Date: March 23, 2012 
Final Paper (Camera-ready) Submission Deadline: April 6, 2012 
Early Bird Registration Deadline: April 6, 2012 
Conference Dates: May 23-25, 2012 

Workshop-Important Dates 
Workshop Proposal Deadline: January 20, 2012 

Special Issue (In Progress) 
Wireless Personal Communications (SCIE) 
International Interdisciplinary Journal (SCIE) 
Multimedia Tools and Applications (SCIE) 
Journal of Personal and Ubiquitous Computing (SCIE) 
Cluster Computing (SCIE) 

Paper Submission 
To submit your paper (deadline: Friday, February 24, 2012), please go to "Paper Submission" page at 



~:!/icisa2012.kcis.kr and create your account. Papers must be original, has not been previously published, 
and currently not under consideration for publication elsewhere. Authors must clearly explain the contribution 
of the work in terms of its theoretical and/or practical value and relationship to previous work. 

Paper Format Guideline 
The paper must be written in English. 
The paper length limit is 6 pages (10-point font) including figures. 
The document should be formatted for the standard A4-size paper 
Papers must be submitted only in Portable Document Format (PDF) format 

(IEEE Manuscript Templates for Conference Proceedings~ 

http://www, ieeeoo q/conferences events/conferences/pu blishing/templates, html 

Student Presentation of Papers Encouraged 

Best Student Paper Award: Papers submitted by students and based on their own work will 
be considered for the Best Student Paper Award. The Best Student Paper is awarded based 
on the final paper and/or presentation. The award presentation will be made at the ICISA 
2011(Only PDF version of Best Student paper award is available after the conference upon 
your request). 

Student Financial and Travel Assistance: Financial assistance for travel and registration is 
available to students awarded Best Student Paper Award. Late Papers are not eligible for 
travel assistance or the student paper award. 

Supported By 
Kyounggi University 
Korea Convergence Security Association 
Center for Industry Security 

Contact to: Jason Yoo, Conference Secretariat Center for Industry Security 
E-mail: jason@global.kcis.kr Phone: +82-70-8650-5421/Fax: +82-31-249-9293 



From: 

Sent: 

To: 

Subject: 

Attach: 

Seeger, Friederike M <fseeger@unc.edu> 

Friday, February 10, 2012 1:56 PM 

Gore, Travis <stgore@email.unc.edu> 

Study and intern in Cape Town! (Fall 2011) 

Honors Cape Town_Fall 2012 flyer.pdf 

Hi Travis, 

I just left you a message. Would you be able to circulate the announcement about the Honors Semester in Cape 
Town to all AFRI/AFAM majors? Thanks for your help! 

Ffiedefike 

Immerse your@Cin South Africa’s hving bistoo~! 

The UNC Honors Program is inviting all UNC undergraduate students with a GPA of at least 3.0 to apply for the 
Fall 2012 edition of the Honors Semester in Cape Town. 

Since the 1980s, South Africa has witnessed sweeping changes in its political and cultural landscape. Once 
stigmatized as a racist regime, it is now celebrated as a nation with one of the most progressive constitutions in the 
world. While Pretofia is the seat of the South African government, Cape Town is the location of parliament, and it 
is this magnificently beautiful city nestled between sandy beaches and gorgeous mountain tops that will provide the 
setting for this Honors Study Abroad program. 

Honors Semester in Cape Town aims to immerse you into the living history of South Africa by directly involving 
you in institutions that are helping to create a democratic civil society. On this program, you will work four days a 
week with a non-government or government agency that best suits your interests and skills. Internships are available 
in the following fields: 

Public Health, Children’s fights, Education (incl. special schools), Public Policy, Conflict Resolution, Legal 
Advocacy/Human Rights, Development Agencies, Media/Journalism, Environmental/Conservation/Ecology, City 
Planning, Gender-based Programs, and the Arts 

The 2012 program will be led by Professor Pam Cooper (Department of English and Comparative Literature), 
Email: pcooper@email.unc.edu 

You will receive twelve, graded credits for this program. Your grades will be factored into your GPA. The credit 
that you will receive will be issued as follows: 

¯ HNRS 355 01S / ENGL: Questions of power: Contemporary South African Novelists (3 credits). Taught by 
the faculty director Prof. Pam Cooper. Connections: Literary Arts, Beyond the North Atlantic 

¯ HNRS 353 02F/AFRI 520: Contemporary Southern Africa (3 Credits). 
¯ Lecture Series on the History and Politics of South Africa, organized by the Institute for Democracy in South 

Africa (IDASA) Beyond the North Atlantic connection. 
¯ HNRS 357/AFRI 296: Practicum in African Studies (3 Credits). Internship. 
¯ HNRS 296/AFRI 396: Independent Study (3 Credits). Research Component of Internship, including weekly 

journal and term paper 

Don’t miss out on this exciting opportunity! 



For more information and to apply, please visit: http://studyabroad.unc.edu/programs.cfm?pk=398. For additional 
information on this program, please contact Friederike Seeger, Director of Butch Programs and Honors Study 
Abroad, Email: fseeger@unc.edu. 

Friederike M. Seeger 
Director of Butch Programs and Honors Study Abroad 
University of North Carolina at Chapel Hill 
CB 3510, 230 Graham Memorial 
Chapel Hill, NC 27599-3510 
Phone: 919-962-9680 
E-mail: fseeger@unc.edu 
Skype: friederike.seeger 

Confidentiality Notice: This e-mail message, including attachments, 
is for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure, or distribution is 
prohibited. If you are not the intended recipient, please contact the sender 
by reply e-mail and destroy all copies of the original message. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Swift, Adam (Environment Health & Safety) <ALSWlFT@ehs.unc.edu> 

Friday, February 10, 2012 3:38 PM 

Mangum, Harlan L <hmangum@email.unc.edu>; Hawkins, Deborah (Public Safety) 
<dlhawkin@psafety.unc.edu>; Campbell, Ronald (Public Safety) 
<rcampbe@psafety.unc.edu>; McFarland, Michael B <mike_mcfarland@unc.edu>; 
Humphreys, Robert (Building Services) <Robert.Humphreys@facilities.unc.edu>; 
Lofgren, Steven <lofgren@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Mork, Peter <peter mork@unc.edu>; Meinecke, Chris <meinecke@unc.edu>; Simmons, 
Jeanine M <j eanine, simmons@unc, edu>; Cole, Paul R <pcole@email.unc. edu>; 
Schwabauer, Kathy E <keschwabauer@ehs.unc.edu>; Elliott, Dan 
<dwelliott@ehs.unc.edu>; Mitchell, Billy (Environment Health & Safety) 
<JWMITCHELL@ehs.unc.edu>; Bond, Fletcher R <fbond@email.unc.edu>; Parker, 
Steve <sdparker@ehs.unc.edu>; Miller, Richard Bruce <richarmb@email.unc.edu>; 
Lynn, Kitty (Environment Health & Safety) <KLLYNN@ehs.unc.edu>; Mitchell, Mike 
<mikemitchell@unc.edu>; Henry, Quintel <quintel_henry@med.unc.edu>; Bober, Gene 
<eugene_bober@med.unc.edu>; Schneider, Eric S <eric_schneider@med.unc.edu>; 
Coble, Rodney D <rodney_coble@med.unc.edu>; Bhirdo, Chris 
<cbhirdo@email.unc.edu>; Bakowski, Adam John <bakowski@email.unc.edu>; 
Sparrow, Lisa G <lisa_sparrow@med.unc.edu>; Howard, Debbie 
<dmhoward@ehs.unc.edu>; Oakley, Linda (Property Office) 
<Linda. Oakley@facilities.unc. edu>; Davies, Candace B. <Candy_Davies@unc. edu>; 
Naylor, Adrian (Public Safety) <anaylor@psafety.unc.edu>; Lewis, Jeffery (Public 
Safety) <jlewis2@psafety.unc.edu>; Lowe, Robert (Public Safety) 
<rl 1 @psafety.unc.edu>; Johnson, Timothy (Public Safety) <tnj ohnso@psafety.unc.edu>; 
Young, Gregory B <cheech@med.unc.edu>; Johnson, Tammie L 
<tammie_iohnson@med.unc.edu>; Beal, Crystal <crystal_beal@unc.edu>; 
j doubts@carolinainn.com 

Straughn, Kerry (Life Safety & Access) <Kerry.Straughn@facilities.unc.edu>; Hill, 
James A (Life Safety & Access) <James.Hill@facilities.unc.edu>; Thacker, Daniel (Life 
Safety & Access) <Daniel.Thacker@facilities.unc.edu>; Quigley, Eric (Life Safety & 
Access) <Eric.Quigley@facilities.unc.edu>; Ayers, Paris ( Life, Safety & Access) 
<Paris.Ayers@facilities.unc.edu>; Blackwell, Terry G. (Life Safety & Access) 
<Terry.Blackwell@facilities.unc.edu>; Johnson, Ronald (Life Safety & Access) 
<Ronald.Johnson@facilities.unc.edu>; Sykes, Ray J. (Life Safety & Access) 
<Ray. Sykes@facilities.unc.edu>; Fleming, Doug (Life Safety & Access) 
<George.Fleming@facilities.unc.edu>; Bristol, Mark (Life Safety & Access) 
<Mark.Bristol@facilities.unc.edu>; Swift, Adam (Environment Health & Safety) 
<ALSWlFT@ehs.unc.edu>; DeLuca, Tj ¯ <tjdeluca@ehs.unc.edu>; Miskow, Michael 
(Life Safety & Access) <Michael.Miskow@facilities.unc.edu> 

March 2012 Fire Alarm Testing 

Fire Alarm FAQ’s.docx; 1 March 2012 Fire Test Letter.docx 

Subject: March 2012 Fire Alarm Testing 

Hello everyone! 

We will be testing the fire alarm in your building in March, 2012. 

Your fire alarm test DOOR POSTING is attached along with the test schedule email (as opposed to sending 
via the Campus Box). I am trying to streamline this procedure and eliminate steps that can be accomplished 
with the mouse click. This is due largely to staffing changes. 



*Please print out your door posting notice and continue to post it on the doors as you have always 
done since this will help you to prevent unnecessary evacuations. 

I am in the continuous process of updating the notification list for annual fire alarm testing. Can you please 
look at the chart at the bottom of this e-mail and let me know whether you are still the correct contact for the 
corresponding building(s)? If you are not the correct person, but know who that person is, can you please 
send me his/her name, phone number, and e-mail address so I can update the list? Or, let me know if I need 
to remove your name. 

All buildings will be tested in March, between Monday and Thursday unless otherwise noted. The alarms will 
be loud for about 3 or 4 minutes at the very most; the remainder of the testing will be silent. If you have any 
scheduling preferences, please let me know no ~ter than 5:00 PM on February 17~ so I can work your 
preference into the schedule. 

To print out your page; open the "1 #~larch 2012 Fire Test Lette¢’, find YOUR test letter, go to print, select 
current page (or specific page) in left-hand box that says "Page range" and then select print. This sho~d be 
posted at a~ doors and e~evators. 

This email stands as the officia~ notification of #~’larch 2012 testing unless I receive change requests, at 
which point I will update as needed. Please let me know if you have any questions or concerns about fire 
alarms or fire safety issues. 

February 2012 Fire Alarm Inspections 

03-01-2012 

(Thurs) 

03-05-2012 

(Mon) 

03-06-2012 

(Tues) 

03-07-2012 

(Wed) 

03-08-2012 

(Thurs) 

03-12-2012 

(Mon) 

Kenan Labs 

Public Safety 

Pittsboro Street, 210 

Avery Hall 

Carolina Inn 

Battle Hall 
Vance Hall 
Pettigrew Hall 

Hyde Hall 

Person Hall 

EHS 

Liquid Waste Storage 

Kerry Straushn 

James Hill 

Daniel Thacker Jr. 

Eric Quigley 

Kerry Straushn 

Kerry Straushn 

Terry Blackwell 

Harlan Mansum 

Deborah Hawkins, Ron 

Campbell 

Karen Willis, Mike 

McFarland, Crystal Beal 

Steven Lofgren, Robert 

Humphreys 

Seth Kaplan, James Doubts 

Travis Gore, Peter Mork 

Peter Mork 

Peter Mork 

Chris Meinecke, Jeanine 

Simmons 

Paul Cole 

Dan Elliott, Kathy 

Schwabauer, Fletcher Bond, 

Kathy Lynn, Steven Parker, 

Billy Mitchell 

Steven Parker 



03-13-2012 

(Tues) 

03-14-2012 

(Wed) 

03-15-2012 

(Thurs) 

03-19-2012 

(Mon) 

HAZ warehouse 

HAZ facility 

Baity Hill 1800 

Baity Hill 1900 

Baity Hill 2000 

Neurosciences Research Building 

Business Parking Deck 

Craige Parking Deck 

Medical School Wing B 

Medical School Wing C 

Medical School Wing D 

Paris Ayers 

Ron Johnson 

Ray Sykes 

James Hill 

Richard Miller, Steven Parker 
Steven Parker 

Mike Mitchell, Steven 
Lofgren, Robert Humphries 

Quintel Henry, Denise 

Vandervort, Eugene Bober, 

Eric Schneider, Rodney 

Coble, Randy Allen 

Robert Lowe, Adrian Naylor, 

Timothy Johnson, Jeff Lewis, 

Deborah Hawkins 

Quintel Henry, Amanda 

Bundren, Eugene Bober, 
Greg Young, Rodney Coble 

Martha Weaver, Tammie 
Johnson, Quintel Henry, 
Eugene Bober 

Monica Shaw, Michelle 
Forcier, Quintel Henry, 
Amanda Bundren, Eugene 
Bober, Rodney Coble, Maria 

Paschall 

Adam Swift 
Environment, Health & Safety 

1120 Estes Drive Extension CB 1650 
Chapel Hill, NC 27599-1650 

T 919-962-0360 
alswift@ehs.unc.edu 



Fire Alarm FAQ,’s 

1. Do I have to leave the building when the fire alarm activates? 

Are you in a either a residence hall or a building that is 6 or more stories? Then, YES, you need to leave every time 

the fire alarm sounds, with no exceptions. In all other buildings, you must evacuate every time you hear the fire 

alarm, unless the Emergency Coordinator has notified you ahead of time that the fire alarm system is being tested. 

2. What if I already know it’s a false alarm? 

There is no way to determine whether the alarm is false or real until the Fire Department can evaluate the situation. 

Therefore, the Fire Code requires everyone to leave until the "All Clear" is given to re-enter the building. 

3. What other situation can set off a fire alarm besides a fire? 

A fire alarm can be activated for any type of emergency that requires a building to be evacuated. For example, if 

there is a chemical spill that could endanger people within a building, someone can use a pull station to activate the 

alarm to evacuate the building. 

4. My building has a lot of false alarms. What can I do to reduce the number of false alarms? 

First, you can contact your building’s Emergency Coordinator, who can contact EHS Fire Safety to get a report on the 

reasons for the false alarms. If the alarms are being activated because of work practices within the building, you 

may want to get together with your Emergency Coordinator and members of the safety committee and try to figure 

out how to decrease the number of false alarms. 

5. If I hear a fire alarm, and there is a fire, do I need to call 911? 

No, all of the alarm systems are electronically connected to Public Safety, and the Chapel Hill Fire Department is 

automatically notified to respond to the fire. 

6. When I call 911 from my cell phone, who answers? 

If you’re on campus using either a landline phone or a cell phone, the 911 call will be routed through UNC Public 

Safety. Public Safety will contact the Chapel Hill authorities; the Chapel Hill Fire Department is capable of arriving at 

any building on campus within 3 minutes of the initial notification. 

7. How often are the fire alarms tested? 



The alarms are tested annually, although sometimes the alarms will activate while being maintained or repaired. 

Occupants do NOT have to leave the building when Fire Safety is testing the alarm system. 

8. How do I know when my building is going to be tested? 

EHS Fire Safety sends out notifications to the Emergency Coordinators during the calendar month prior to the 

testing. Each Emergency Coordinator is responsible for providing guidance on the best time/date to conduct the 

annual testing, as well as notifying building occupants once the testing date has been finalized. Sometimes they 

choose to not notify occupants in order to conduct a surprise fire drill. 

9. How do I sign up to be an Emergency Coordinator? 

Contact EHS Fire Safety at 962-5728 or kitty@ehs.unc.edu. 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Hadan Mangum 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 
e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Kenan Labs 

FIRE ALARM WILL BE TESTED ON 

March 1, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Deborah Hawkins, Ron Campbell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Public Safety 

FIRE ALARM WILL BE TESTED ON 

March 5, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Karen Willis, Mike McFarland, Crystal Beal 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

210 Pittsboro Street 

FIRE ALARM WILL BE TESTED ON 

March 5, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Steven Lofgren, Robert Humphreys 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 
e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Avery Hall 

FIRE ALARM WILL BE TESTED ON 

March 6, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Seth Kaplan, James Doubts 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Carolina Inn 

FIRE ALARM WILL BE TESTED ON 

March 6, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Humphreys~ Steve Lofgren, Mike Mitchell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Baity Hill 1800 

FIRE ALARM WILL BE TESTED ON 

March 13, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Humphreys~ Steve Lofgren, Mike Mitchell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Baity Hill 1900 

FIRE ALARM WILL BE TESTED ON 

March 13, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Humphreys~ Steve Lofgren, Mike Mitchell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

FIRE ALARM WILL BE TESTED ON 

March 13, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Travis Gore, Peter Mork 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Battle Hall 

FIRE ALARM WILL BE TESTED ON 

March 7, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Peter Mork 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Vance Hall 

FIRE ALARM WILL BE TESTED ON 

March 7, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Peter Mork 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 
e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Pettigrew Hall 

FIRE ALARM WILL BE TESTED ON 

March 7, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Chris Meinecke, Jeanine Simmons 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 
e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Hyde Hall 

FIRE ALARM WILL BE TESTED ON 

March 8, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Paul Cole 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Person Hall 

FIRE ALARM WILL BE TESTED ON 

March 8, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Dan Elliott, Kathy Schwabauer, Fletcher Bond, Kathy Lynn, Steven Parker, Billy Mitchell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

EHS Building 

FIRE ALARM WILL BE TESTED ON 

March 12, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Steven Parker 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Liquid Waste Storage 

FIRE ALARM WILL BE TESTED ON 

March 12, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Richard Miller, Steven Parker 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Hazardous Materials 
Warehouse 

FIRE ALARM WILL BE TESTED ON 

March 12, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Steven Parker 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Hazardous Materials Facility 

FIRE ALARM WILL BE TESTED ON 

March 12, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: 
Allen 

Quintel Henry, Denise Vandervort, Eugene Bober, Eric Schneider, Rodney Coble, Randy 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Neurosciences Research Building 

FIRE ALARM WILL BE TESTED ON 

March 14, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Lowe, Adrian Naylor, Timothy Johnson, Jeff Lewis, Deborah Hawkins 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Business Parking Deck 

FIRE ALARM WILL BE TESTED ON 

March 15, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Lowe, Adrian Naylor, Timothy Johnson, Jeff Lewis, Deborah Hawkins 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Craige Parking Deck 

FIRE ALARM WILL BE TESTED ON 

March 15, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Quintel Henry, Amanda Bundren, Eugene Bober, Greg Young, Rodney Coble 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Medical School Wing B 

FIRE ALARM WILL BE TESTED ON 

March 19, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Martha Weaver, Tammie Johnson, Quintel Henry, Eugene Bober 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Medical School Wing C 

FIRE ALARM WILL BE TESTED ON 

March 19, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Monica Shaw, Michelle Forcier, Quintel Henry, Amanda Bundren, Eugene Bober, Rodney Coble, 

Maria Paschall 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-5728 if you have any concerns. 

Medical School Wing D 

FIRE ALARM WILL BE TESTED ON 

March 19, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, February 10, 2012 7:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Department’s capital campaign 

Dear Colleagues, 

If you are in touch with any former majors or minors - or other students you think were invested in the Department 
during their time at Carolina - and who reside in the D.C or New York area, kindly send me their contact details. My 
colleague from UNC’s Arts and Sciences Foundation who is working with me in fund raising for the Department will be in 
these cities in the next little while and I would like her to deliver a special message about the Department from me. 

Thus far, my efforts to raise funds for the Department have led to important leads, some of which will yield fruits in the 
very near future. These efforts involve multiple strategies about which I will inform you as they evolve. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
27599-3395 
Chapel Hill 
North Carolina 

You are currently subscribed to afriafam as: emaiLur~c.edu. 
To unsubscribe click here: http://lists.unc.edulu? 
id=32361534.dlgc27ea4325cffb39a9456d99719bcb&n=T&~=af?iafam&o=30832947 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-30832947-32361534.dlgc27ea4325cffb39a9456d99719bcb~lisJtser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Institute of African American Research <iaar=unc.edu@mai1123.us2.mcsv.net> 

Monday, February 13, 2012 8:00 AM 

Gore, Travis <stgore@email.unc.edu> 

Research support grants, lectures, programs & more 

Join us for our next colloquium on 2/13; Research support grant applications 
due Friday; 8th Annual Black History Month Lecture 

Email not displaying correctly? 
View it ~our browser, 

The IAAR to Host Scholar Mia Bay 
Mia Bay, professor of history at Rutgers 

University, will lead our Feb. J~3 discussion on the 

future of research on African Americans and the 

diaspora here in the IAAR, and in sister 

institutions at other universities. The program 

begins at noon in the Stone Center’s Hitchcock 

Multipurpose Room. 

Email Marina Jones no later than today (Feb. J~3) to reserve a lunch for 

the program. 

Research Support Grant Applications Due 
Feb. ~7 



The deadline to apply for the IAAR’s Research Support Grants and 

Course Development Grants is this Frida~Februarj,~LL7 2012. 

Research support grants are available for faculty and professiona! 

librarians at UNC-CH engaged in projects focusing on topics in African 

American or African diaspora studies. 

Course development funds can be used to develop new courses that focus 

on African American studies broadly defined or the African diaspora (in 

the Americas). 

Awards will be announced on March 27, 2012. 

Bernice Johnson Reagon to Deliver Black 
History Month Lecture 

Bernice Johnson Reagon will deliver the 8th Anm~al African American 

History Mo:nth Lecture in the Sonja Haynes Stone Center Theatre on 

February ~o, ~o~ at 7 pro. The title of her talk is Beyond Survival: 

A.~ican American Struggle for Freedom and Transformation. A 

reception and book signing ,~411 follow the lecture which is free and open 

to the public. 

Contact Heather Wil]iams for more information. 

COELOQUIUN SERIES 

Leslie Harris & Randall 
Burkett 
Emory University 
Feb. ~7, ~p-~:3op 

PHOTOS AND STORIES OF THE CI¥IL RIGHTS 
MOVEMENT ~N CHAPEL HILL 

The CABJ and the School of Journalism & Mass 
Communication are hosting a lecture on Feb. 13 at 
6:oo pm in Carrol! Hall with Jim Wallace entitled 
Photos and S~)ries ~r %~e Civi~ Righ~ Mouemen~ 
in Char)el H~[[. 

Wallace, a UNC alum, will discuss the Civil Rights 
movement in Chapel Hil! and his new book, 
Courage in the Moment: The Civil Rights Struggle, 

~96~-~964. 

This event is free and open to the public. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Joseph Jordan <j t] ordan@email.unc.edu> 

Monday, February 13, 2012 10:06 AM 

Department listserv <afriafam@listserv.unc.edu> 

Department listserv <afriafam@listserv.unc.edu>; Hartlyn, Jonathan <hartlyn@unc.edu> 

Re: [afriafam] Reginald Hildebrand - Tanner Award for Excellence in Undergraduate 
Teaching 

I add my congratulations to those offered thus far. Well deserved 

I will add, however, if this is one of those $300,000 awards it would be a great gesture to share with your 
colleagues! 
On Feb 13, 2012, at 9:18 AM, Sahle, Eunice N wrote: 

Dear Colleagues, 

I am very delighted to let you know that our colleague Reg has been selected for the 2012 Tanner Award 
for Excellence in Undergraduate Teaching. Please join me in congratulating him on this wonderful 
recognition. Reg will receive his award at the Chancellor’s Awards Ceremony in April. 

Thanks Reg for your many years of wonderful service to the Department and your work with our majors. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
27599-3395 
Chapel Hill 
North Carolina 

You are currently subscribed to afriafam as: NQrd#~@emailouncoedu. 
To unsubscribe click here http://listsouncoedu/u? 
id=32680868 o60b47794ca 1 e3 b374c71 f827227482ce&n=T&l=afriafam&o=3084 
7441 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30847441- 
32680868.60 b47794ca 1 e3 b374c71 f827227482ce@1 istse rv. u n c.ed u 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 

emaiLunc~edu 



You are currently subscribed to afriafam as: ~ore(~email.unc.edu. 

To unsubscribe click here: ~:iilists.ur~c.edulu? 
id=32361534.d19c27ea4325cff~39a9456d99719bcb&n=T&~=afkiaf:am&o=30848066 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to lea\~e-30848066-32361534.dlgc27ea4325cffE39a9456d99719bcb@1istser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Monday, February 13, 2012 10:22 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Office Supplies - Send requests 

Hi Travis, 
This is what Walter needs and please add them to your Staples order list. 

By the way, [ am almost positive we have lots and lots of small and medium metal binder clips. If he really wants an 

assortment, you can add mini and large size too. 

Thanks!! 

Haeran 

From: Rucker, Walter C 
Sent: Saturday, February 11, 2012 4:43 AM 

To: Sahle, Eunice N 
Cc: Miller, Haeran 
Subject: RE: Office Supplies - Send requests 

Dear Eunice and Haeran, 

could use a stapler, a tape dispenser (and tape), and an assortment of metal binder clips (small and medium). Thanks. 

Best, 

Walter 

African ~ Affo~Ame~can 
~C~C]’~apel H~ll 

~ Battle Hall 
Chapel Hill, NC ~599-5595 

ht~://affiafam.m~c.edu/people/walte~-c.-n~cke~ 

From: Sahle, Eunice N [mailto:eunice@email.unc.edu] 
Sent: Friday, February 10, 2012 6:02 PM 
To: Department listserv 
Cc: Miller, Haeran; Buell, Agatha 
Subject: [afriafam] Office Supplies - Send requests 
Importance: High 

Dear Colleagues, 



Kindly send requests for supplies that you think you will need for your office in the coming months to Haeran and I. Given 
the long time it takes for supplies to be processed and delivered, the sooner you send your requests the better. 

For our colleagues in Smith building, many thanks for your patience during these difficult budgetary times. I am glad to 
report that we have ordered what you have been waiting for and we will let you know when the supplies arrive. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
27599-3395 

Chapel Hill 
North Carolina 

You are currently subscribed to afriafam as: wrucker@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=44413101.049f9b 847d2f331 b22265 fa8d0c5 fl a5 &n=T&l=afriafam& o=30832660 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30832660-44413101.049f9b847d2f33 lb22265fa8d0c5fl a5~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Monday, February 13, 2012 10:35 AM 

Gore, Travis <stgore@email.unc.edu> 

Stone Center Writer’s Discussion Series, Thursday at 3:30pm 

Katherine Charron Writer’s Discussion Series.pdf 

Travi s, 

Can you pass this along to the af-am list-serv? Thanks! 

-Clarissa 

C~arissa Good,err 
Program and Public Communications Officer, Sonja Haynes Stone Center 
The University of North Carolina at Chapel Hill 
P: 9:19.962.0395 F: 9:19.962.3725 
cgoodlet@email.u nc.edu soniahaynesstonectr.unc.edu 

Dr. Katherine Charron to discuss new book "Freedom’s 
Teacher: The Life of Septima Clark" 

Dear Friends, 

Join us for the second event of our Spring 2012 Writer’s Discussion Series, Thursday afternoon (February 
16) at 3:30pm. The Stone Center will host author and professor, Dr. Katherine Charron. 

The program will feature discussion of Charron’s book "Freedom’s Teacher: The Life Septima Clark." The 
event is co-sponsored by the Bull’s Head Bookshop and will take place at Bull’s Head Bookshop. This event 
is free and open to the public. 

In this vibrantly written biography, Katherine Charron demonstrates Septima Clark’s crucial role--and the role 
of many black women teachers--in making education a cornerstone of the twentieth-century freedom struggle. 
Using Clark’s life as a lens, Charron sheds valuable new light on southern black women’s activism in national, 
state, and judicial politics, from the Progressive Era to the civil rights movement and beyond. 

Katherine Mellen Charron is associate professor of history at North Carolina State University. She is coeditor of 
William Henry Singleton’s Recollections of My Slavery Days. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Monday, February 13, 2012 10:55 AM 

Department listserv <afriafam@listserv.unc.edu> 
[afriafam] FW: Study and intern in Cape Town! (Fall 2011) 

Honors Cape Town_Fall 2012 flyer.pdf 

Immerse your@Cin South Africa’s hving bistoo~! 

The UNC Honors Program is inviting all UNC undergraduate students with a GPA of at least 3.0 to apply for the 
Fall 2012 edition of the Honors Semester in Cape Town. 

Since the 1980s, South Africa has witnessed sweeping changes in its political and cultural landscape. Once 
stigmatized as a racist regime, it is now celebrated as a nation with one of the most progressive constitutions in the 
world. While Pretofia is the seat of the South African government, Cape Town is the location of parliament, and it 
is this magnificently beautiful city nestled between sandy beaches and gorgeous mountain tops that will provide the 
setting for this Honors Study Abroad program. 

Honors Semester in Cape Town aims to immerse you into the living history of South Africa by directly involving 
you in institutions that are helping to create a democratic civil society. On this program, you will work four days a 
week with a non-government or government agency that best suits your interests and skills. Internships are available 
in the following fields: 

Public Health, Children’s fights, Education (incl. special schools), Public Policy, Conflict Resolution, Legal 
Advocacy/Human Rights, Development Agencies, Media/Journalism, Environmental/Conservation/Ecology, City 
Planning, Gender-based Programs, and the Arts 

The 2012 program will be led by Professor Pam Cooper (Department of English and Comparative Literature), 
Email: pcooper@email.unc.edu 

You will receive twelve, graded credits for this program. Your grades will be factored into your GPA. The credit 
that you will receive will be issued as follows: 

¯ HNRS 355 01S / ENGL: Questions of power: Contemporary South African Novelists (3 credits). Taught by 
the faculty director Prof. Pam Cooper. Connections: Literary Arts, Beyond the North Atlantic 

¯ HNRS 353 02F/AFRI 520: Contemporary Southern Africa (3 Credits). 
¯ Lecture Series on the History and Politics of South Africa, organized by the Institute for Democracy in South 

Africa (IDASA) Beyond the North Atlantic connection. 
¯ HNRS 357/AFRI 296: Practicum in African Studies (3 Credits). Internship. 
¯ HNRS 296/AFRI 396: Independent Study (3 Credits). Research Component of Internship, including weekly 

journal and term paper 

Don’t miss out on this exciting opportunity! 

For more information and to apply, please visit: http://studyabroad.unc.edu/programs.cfm?pk=398. For additional 
information on this program, please contact Ffiedefike Seeger, Director of Butch Programs and Honors Study 
Abroad, Email: fseeger@unc.edu. 

Ffiedefike M. Seeger 
Director of Butch Programs and Honors Study Abroad 
University of North Carolina at Chapel Hill 



CB 3510, 230 Graham Memorial 
Chapel Hill, NC 27599-3510 
Phone: 919-962-9680 
E-mail: fseeger@unc.edu 
Skype: friederike.seeger 

Confidentiality Notice: This e-mail message, including attachments, 
is for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure, or distribution is 
prohibited. If you are not the intended recipient, please contact the sender 
by reply e-mail and destroy all copies of the original message. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30848627 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30848627-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 





From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, February 13, 2012 11:27 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2233351 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Machine is old, so PDFs print slowly. SEems to be working ok though. 

Follow-up email was sent. 

lfyou need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i/~,ww.unc.eduiar- 

bi~iwebs~b/mde         cl~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, February 13, 2012 11:27 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2233351 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Machine is old, so PDFs print slowly. SEems to be working ok though. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:!/wwwamc.ed~/ar- 
bird/web s~biindcx.~e:check 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, February 13, 2012 11:42 AM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Reginald Hildebrand - Tanner Award for Excellence in Undergraduate 
Teaching 

Congratulations, Reg. 

All the best, 
Kia 

This is a WELL deserved honor!!! 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-2345 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

http:iiafriafam. ~r~c.edo! 

From: Seck, Mamarame [mseck@email.unc.edu] 
Sent: Monday, February 13, 2012 11:21 AM 
To: Department listserv 
Cc: Hartlyn, Jonathan 
Subject: RE:[afriafam] Reginald Hildebrand - Tanner Award for Excellence in Undergraduate Teaching 

Congratulations Reg! 
Mamarame 

From: Nzongola-Ntalaja, Georges [nzongola@email.unc.edu] 
Sent: Monday, February 13, 2012 9:54 AM 
To: Department listserv 
Cc: Hartlyn, Jonathan 
Subject: RE:[afriafam] Reginald Hildebrand - Tanner Award for Excellence in Undergraduate Teaching 

Hearty congratulations, Reg, for this recognition, and one that is greatly deserved! 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: SaNe, Eunice N [eunice@email.unc.edu] 



Sent: Monday, February 13, 2012 9:18 AM 
To: Department listserv 
Cc: Hartlyn, Jonathan 
Subject: [afriafam] Reginald Hildebrand - Tanner Award for Excellence in Undergraduate Teaching 

Dear Colleagues, 

I am very delighted to let you know that our colleague Reg has been selected for the 2012 Tanner Award for Excellence in 
Undergraduate Teaching. Please join me in congratulating him on this wonderful recognition. Reg will receive his award at the 
Chancellor’s Awards Ceremony in April. 

Thanks Reg for your many years of wonderful service to the Department and your work with our majors. 

Best wishes, 
Eunice 

Eunice SaNe, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Cumculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
27599-3395 
Chapel Hill 
North Carolina 

You are currently subscribed to afriafam as: nzongola@email.tmc.edu<rnai~lo:nzon~emafil.tmc.edt~>. 

To unsubscribe click here: ~://~is~s.mac.ed~/~?id=323(~16~4.9392b42cf3~2~d6743(~6e839be54cf~c&~=T&~=afriafam&o=3~84744~ 

(It may be necessau m cm and paste the above U~ if the line is broken) 

or send a bla~ email to leave-30847441-32361604.9392b42c~020d674366e839be54cNc@listse~.unc.edu<mNl~to:leave~30847441- 
32361604.9392642cf3020d674366eg39be54cfgc~lis~sea/.un~.edu> 

-- You are currently subscribed to afriafam as: mseck@email.unc.edu. To unsubscribe 
click here: ~://1is~s.m~c.ed~/~?id=323~1635.a22e47fda2f6ca275dac~781(~c27b7d~&n=T&~=a~ria~am&~=3~47~5~, or send a blank 
email to leave-30847858-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu. 

-- You are currently subscribed to afriafam as: klcaldwe@email.unc.edu. To tmsubscribe 
click here: ~://~is~s~mc.ed~/~?id-32361596.b~b5d999979b5aa9f457ab7f913a5f~5&~=T&~afriafam&~3~848955, or send a blank 
email to leave-30848955-32361596.blb5d999979b5aa9f457ab7f913a5f65@listserv.unc.edu. 
-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~:i/lis~s.mac.edu/u?id=32361534.dl 9c27ea4325cf?o39a9456d99719bcb&~T&l=afria~am&o=3084919Q, or send a 

blank email to leave-30849190-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Perry Hall <hallpa@email.unc.edu> 

Monday, February 13, 2012 12:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

Department listserv <afriafam@listserv.unc.edu>; Hartlyn, Jonathan <hartlyn@unc.edu> 

Re: [afriafam] Reginald Hildebrand - Tanner Award for Excellence in Undergraduate 
Teaching 

Congratulations Reginald. At this time it’s especially good for all of us that you bring positive light to our 
program. 

Perry 

On 2/13/2012 9:18 AM, Sahle, Eunice N wrote: 

Dear Colleagues, 

I am very delighted to let you know that our colleague Reg has been selected for the 2012 Tanner Award 
for Excellence in Undergraduate Teaching. Please join me in congratulating him on this wonderful 
recognition. Reg will receive his award at the Chancellor’s Awards Ceremony in April. 

Thanks Reg for your many years of wonderful service to the Department and your work with our majors. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
27599-3395 
Chapel Hill 
North Carolina 

You are currently subscribed to afriafam as: hall~email.ur~c.edu. 
To unsubscfibe click here: htLn:ii~ists.unc.edulu? 
id:32361597.149a4fe4dcfbe07d55b 66962c4e2de99&r~=T&~=afriafam& o=30847441 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea,:e-30847441- 
32361597.149a4fe4dcfb e07d55b 669b 2c4e2de99~li stserv.~c, ed~ 

You are currently subscribed to afriafam as: emaiLurxc.edu. 
To unsubscribe click here: ~:ii~ists.unc.eduiu? 
id=323615 34.d l gc27ea4325cff~ 3 9a94 56d99719bcb&n=T&~=afkiaf:am&o=30849489 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~’e-30849489-32361534.dlgc27ea4325cff’r~39a9456d99719bcb@1istserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, February 13, 2012 12:34 PM 

Department listserv <afriafam@listserv.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu> 

[afriafam] FW: Reginald Hildebrand - Tanner Award for Excellence in Undergraduate 
Teaching 

Accept-Language: en-US 
Content-Language: en-US 
X-MS-Has-Attach: 
X-MS-TNEF-Correlator: 
x-originating-ip: [152.19.236.2] 
Content-Type: multipart/alternative; 

boundary="_000_08F9E8ECB C5BB04D86ECB08A4151 CF6B06CAE004ITSMSXMB S4Madun_’’ 
MIME-Version: 1.0 

-- 000 08F9E8ECBC5BB04D86ECB08A4151CF6B06CAE004ITSMSXMBS4Madun 
C~nten~-Type: texl!plain; charset="us-ascii’’                                    - 
Content-Transfer-Encoding: quoted-printable 

From: Rucker, Walter C 
Sent: Monday, February 13, 2012 9:35 AM 
To: Hildebrand, Reginald F (hildebm@email.unc.edu) 
Subject: RE: Reginald Hildebrand - Tanner Award for Excellence in Undergrad= 
uate Teaching 

Congratulations Reg! Given your tireless dedication to the Department and o= 
ur students, this is a well-deserved honor. 

Best, 

Walter 

From: SaNe, Eunice N [mailto:euwice~emaiLunc.eda]<mailto: [mailto:eunice@e= 
mail.unc.edul> 
Sent: Monday, February 13, 2012 9:18 AM 
To: Department listserv 
Cc: Hartlyn, Jonathan 
Subject: [afriafam] Reginald Hildebrand - Tanner Award for Excellence in Un= 
dergmduate Teaching 

Dear Colleagues, 

I am very delighted to let you know that our colleague Reg has been selecte= 
d for the 2012 Tanner Award for Excellence in Undergraduate Teaching. Plea= 
se join me in congratulating him on this wonderful recognition. Reg will re= 
ceive his award at the Chancellor’s Awards Ceremony in April. 

Thanks Reg for your many years of wonderful service to the Department and y= 
our work with our majors. 

Best wishes, 
Eunice 

Eunice SaNe, Ph.D 
Chair, Department of African and Afro-American Studies 



Associate Professor, Department of African and Afro-American Studies and Cu= 
rriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall 
27599-3395 
Chapel Hill 
North Carolina 

You are currently subscribed to afriafam as: wmcker@email.unc.edu<mailto:w= 
mcker@email.unc.edu>. 

To unsubscribe click here: ~:iilists.tmc.ed~/t~?id=3D44413101.049fgb847d2= 
f33 lb22265fa8d0c5fla5&n=3DT&l=3Dafriafam&o=3D30847441 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30847441-44413101.049f9b847d2f33 lb22265fa8d0= 
c5fla5@listserv.unc.edu<mailto:leave-30847441-44413101.049f9b847d2f33 lb2226= 
5fa8d0c5fl a5 @listserv.unc.edu> 

-- 000 08F9E8ECBC5BB04D86ECB08A4151CF6B06CAE004ITSMSXMBS4Madun 
C~nten~-Type: texl!html; charset="us-ascii’’                                     - 
Content-Transfer-Encoding: quoted-printable 

<html xmlns :v=3D"urn: schemas-microsoft-com:vml" xmlns :o=3D"urn: schemas-micr= 
osoft-com:office:office" xmlns:w=3D"urn:schemas-microsoft-com:office:word" = 
xmlns:m=3D"h~p:iisc~emas.m~crosoft~corrdoff~cei2004/12iomml" xmlns=3D"h~:= 
//www.w3. org/TR/REC-html40"> 
<head> 
<meta http-equiv=3D"Content-Type’’ content=3D"texl!html; charset=3Dus-ascii’’= 
> 

<meta name=3D"Generator’’ content=3D"Microsoft Word 14 (filtered medium)"> 
<style><!-- 
/* Font Definitions */ 
@font-face 

{ font -family: Calibri; 
panose-l:2 15 5 2 2 2 4 3 2 4;} 

@font-face 
{ font-family :Tahoma; 
panose-l:2 11 6 4 3 5 4 4 2 4;} 

/* Style Definitions */ 
p.MsoNormal, li.MsoNormal, div.MsoNormal 

{margin:0in; 
margin-bottom:.000 lpt; 
font-size: 12. Opt; 
font-family:"Times New Roman","serig’; } 

a:link, span.MsoHyperlink 
{ mso-style-priority:99; 
color:blue; 
text-decoration:underline; } 

a:visited, span.MsoHyperlinkFollowed 
{ mso-style-priority:99; 
color:purple; 
text-decoration:underline; } 

P 
{ mso-style-priority:99; 
margin:0in; 
margin-bottom:.000 lpt; 
font-size: 12. Opt; 
font-family:"Times New Roman","serig’; } 

p.MsoAcetate, li.MsoAcetate, div.MsoAcetate 
{ mso-style-priority:99; 
mso-stvle-link:"Balloon Text Char"; 



margin:0in; 
margin-bottom:.000 lpt; 
font-size :8. Opt; 
font-family:"Tahoma","sans-serig’;} 

span.EmailStyle 18 
{ mso -style -type:personal; 
font-family:"Calibri","sans-serW’; 
color:#1F497D;} 

span.EmailStyle 19 
{ mso -style -type:personal-reply; 
font-family:"Calibri","sans-serW’; 
color:#1F497D;} 

span.BalloonTextChar 
{ mso-style-name :"Balloon Text Char"; 
mso-style-priority :99; 
mso-style-link:"Balloon Text"; 
font-family:"Tahoma","sans-serW’;} 

¯MsoChpDefault 
{ mso -style -type:export-only; 
font-size:10.0pt;} 

@page WordSectionl 
{size:8.5in 11.0in; 
margin:l.0in 1.0in 1.0in 1.0in;} 

div.WordSectionl 
{page :WordSectionl; } 

--></style><!--[if gte mso 9]><xml> 
<o :shapedefaults v:ext=3 D"edit" spidmax= 3 D" 1026"/> 
</xml><! [endif]--><!--[if gte mso 9]><xml> 
<o:shapelayout v:ext=3D"edit"> 
<o :idmap v:ext=3D"edit’’ data=3D’’ 1"/> 
</o: shapelayout></xml><! [endif]--> 
</head> 
<body lang=3D"EN-US’’ link=3D"blue" vlink=3D"purple"> 
<div class=3D"WordSectionl"> 
<p class=3D"MsoNormal"><b><span style=3D"font-size: 10.0pt;font-family:&quot= 
;Tahoma&quot;,&quot;sans-serif&quot;">From:</span><fo><span style=3D"font-s= 
ize: 10.0pt;font-family :&quot;Tahoma&quot;,&quot; sans-serif&quot;"> Rucker, = 
Walter C 
<br> 
<b>Sent:<fo> Monday, February 13, 2012 9:35 AM<br> 
<b>To :<fo> Hildebrand, Reginald F (hildebra@email.unc.edu)<br> 
<b>Subject:<fo> RE: Reginald Hildebrand - Tanner Award for Excellence in Un= 
dergmduate Teaching<o :p></o :p></span></p> 
<p class=3D"MsoNormal"><o :p>&nbsp;</o:p></p> 
<p class=3D"MsoNormal"><span style=3D"font-size: 11.0pt;font-family:&quot;Ca= 
libri&quot;,&quot;sans-serif&quot;;color:#1F497D">Congratulations Reg! Give= 
n your tireless dedication to the Department and our students, this is a we= 
ll-deserved honor.<o :p></o :p></span></p> 
<p class=3D"MsoNormal"><span style=3D"font-size: 11.0pt;font-family:&quot;Ca= 
libri&quot;,&quot;sans-serif&quot;;color:# 1F497D"><o :p>&nbsp;</o :p></span><= 
/p> 
<p class=3D"MsoNormal"><span style=3D"font-size: 11.0pt;font-family:&quot;Ca= 
libri&quot;,&quot;sans-serif&quot;;color:# 1F497D">Best,<o :p></o :p></span></= 
p> 
<p class=3D"MsoNormal"><span style=3D"font-size: 11.0pt;font-family:&quot;Ca= 
libri&quot;,&quot;sans-serif&quot;;color:# 1F497D"><o :p>&nbsp;</o :p></span><= 
/p> 
<p class=3D"MsoNormal"><span style=3D"font-size: 11.0pt;font-family:&quot;Ca= 
libri&quot;,&quot;sans-serif&quot;;color:# 1F497D">Walter<o :p></o:p></span><= 
/p> 
<p class=3D"MsoNormal"><span style=3D"font-size: 11.0pt;font-family:&quot;Ca= 
libri&quot;,&quot;sans-serif&quot;;color:# 1F497D"><o :p>&nbsp;</o :p></span><= 
/p> 
<p class=3D"MsoNormal"><span style=3D"font-size: 11.0pt;font-family:&quot;Ca= 
libri&quot;,&quot;sans-serif&quot;;color:# 1F497D"><o :p>&nbsp;</o :p></span><= 



/p> 

<div> 
<div style=3D"border:none;border-top:solid #B~C4DF 1.0pt;padding:3.0pt 0in = 
0in 0in"> 
<p class=3D"MsoNormal"><b><span style=3D"font-size: 10.0pt;font-family:&quot= 
;Tahoma&quot;,&quot;sans-serif&quot;">From:</span><Yo><span style=3D"font-s= 
ize: 10.0pt;font-family:&quot;Tahoma&quot;,&quot;sans-serif&quot;"> Sahle, E= 
unice N 
<a href=3D"mailto:[mailto :eurfice(g£er~mil.uE.edu]">[~tailto :em~ice(a~email. m~c.e= 
du]</a> <br> 
<b>Sent:</b> Monday, February 13, 2012 9:18 AM<br> 
<b>To:</b> Department listserv<br> 
<b>Cc:</b> Hartlyn, Jonathan<br> 
<b>Subject:</b> [afriafam] Reginald Hildebrand - Tanner Award for Excellenc= 
e in Undergraduate Teaching<o:p></o:p></span></p> 
</div> 
</div> 
<p class=3D"MsoNormal"><o :p>&nbsp;</o:p></p> 
<div> 
<div> 
<p class=3D"MsoNormal’’ style=3D"margin-bottom: 12.0pt"><span style=3D"font-s= 
ize: 10.0pt;font-family:&quot;Tahoma&quot;,&quot;sans-serif&quot;;color:blac= 
k"><br> 
<br> 
<br> 
Dear Colleagues,<br> 
<br> 
I am very delighted to let you know that our colleague Reg has been selecte= 
d for the 2012 Tanner Award for Excellence in Undergraduate Teaching.&nbsp;= 
Please join me in congratulating him on this wonderful recognition. Reg wi= 

11 receive his award at the Chancellor’s 
Awards Ceremony in April. <br> 
<br> 
Thanks Reg for your many years of wonderful service to the Department and y= 
our work with our majors.<br> 
<br> 
Best wishes,<br> 
Eunice<br> 
<br> 
--<br> 
Eunice SaNe, Ph.D<br> 
Chair, Department of African and Afro-American Studies<br> 
Associate Professor, Department of African and Afro-American Studies and Cu= 
mculum in Global Studies<br> 
University of North Carolina at Chapel Hill<br> 
109 Battle Hall<br> 
27599-3395<br> 
Chapel Hill<br> 
North Carolina<o :p></o :p></span></p> 
</div> 
</div> 
<p>---<o :p></o :p></p> 
<p>You are currently subscribed to afriafam as: <a href=3D"mailto:wmcker£~ 
mail.unc.edu"> 
wrucker@email.unc.edu</a>.<o :p></o :p></p> 
<p>To unsubscribe click here: <a href=3D"~://lists.ur~c.ed~/u?id-3D444131- 
01.049f9b847d2f33 lb22265fa8d0c5fl a5&amp;n=3DT&amp;l=3Dafriafam&amp;o=3D3084= 
7441"> 
~ :i/lists. ~nc.edu/~?id=3D44413101.049 ~gbS47d2~ 3 lb22265fagd0c5fl a5&~~ 
=3DT&amp;l=3Dafriafam&amp;o=3D30847441 </a><o :p></o :p></p> 
<p>(It may be necessary to cut and paste the above URL if the line is broke= 
n)<o:p></o:p></p> 
<p>or send a blank email to <a href=3D"mailto:leave-30847441-44413101.049f9= 
b847d2f33 lb22265fa8d0c5fla5@listserv.unc.edu"> 
leave-30847441-44413101.049f9b847d2f33 lb22265fa8d0c5fla5~listserv.unc.edu</= 



a><o:p></o:p></p> 
</div> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
<BR> 
click here: , or send a 

blank email to leave-30849793-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 
</BODY> 
</html> 

-- 000 08F9E8ECBC5BB04D86ECB08A4151CF6B06CAE004ITSMSXMBS4Madun -- 



From: 

Sent: 

To: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Monday, February 13, 2012 3:06 PM 

Gore, Travis <stgore@email.unc.edu> 

afam fall 2012 

Hi Travis, 

It will be fine for Afam 208 951, to meet in Sa 220 on T, 6- 9 pm. I spoke with Geog and they ended their class 10 

minutes earlier so that your class could use the room too. Also, just to confirm the other two changes we made Friday 

as follows: Afam 262 001, R, 3:30 - 6:20, MU 105 and Afam 252 001, W, 3:00 - 5:50, De 307. 

Thanks for your help in resolving the impossible to place list. 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Subject: 

University.Archives.and.Records.Management. Services@email.unc.edu 

Monday, February 13, 2012 5:02 PM 

Records Management Li ai sons <recordsmanagement@li stserv.unc, edu> 

Help UNC University Archives beat Duke University Archives 

Hello, Records Management Liaisons! 

The UNC University Archives has entered into a friendly contest with our counterparts at the Duke University Archives. 

The goal is to have more new Facebook likes than the Duke University Archives by tip-off of the UNC-Duke game on 

March 3. The loser has to post a photo of the winner’s choosing on their Facebook page. 

If you have a Facebook account, please go to the UNC University Archives group page at 

http://www.facebook.com/U NC. University.Archives 

and like us. 

Here is a blog posting with information: http://www.lib.unc.edu/blogs/uarms/ 

Help us spread the word. Tell your co-workers, students, friends, family, anybody who is a UNC fan. 

Also, if you have any ideas to help us spread the word, please let me know. 

Thanks, 
Lawrence 

Lawrence Giffin 
Records Services Archivist 
University Archives and Records Management Services 
Wilson Library 
Campus Box 3926 
Chapel Hill, NC 27514-8890 
Igiffin@email.unc.edu 
T 919.962.6402 
http://www.lib.unc.edu/mss/uars 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Monday, February 13, 2012 5:04 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Stone Center Writer’s Discussion Series, Thursday at 3:30pm 

Thanks Travis! 

From: Gore, Travis 
Sent: Monday, February 13, 2012 10:49 AM 
To: Goodlett, Clarissa 
Subject: RE: Stone Center Writer’s Discussion Series, Thursday at 3:30pm 

Just did it! 

From: Goodlett, Clarissa 
Sent: Monday, February 13, 2012 10:35 AM 

To: Gore, Travis 
Subject: Stone Center Writer’s Discussion Series, Thursday at 3:30pm 

Travis, 

Can you pass this along to the af-am list-serv? Thanks! 

-Clarissa 

C~arissa Good~ett 
Progrom ond Public Communicotions Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.unc.edu soniahaynesstonectr.unc.edu 

Dr. Katherine Charron to discuss new book "Freedom’s 
Teacher: The Life of Septima Clark" 

Dear Friends, 

Join us for the second event of our Spring 2012 Writer’s Discussion Series, Thursday afternoon (February 16) at 
3:30pro. The Stone Center will host author and professor, Dr. Katherine Charron. 

The program will feature discussion of Charron’s book "Freedom’s Teacher: The Life Septima Clark." The event is co- 
sponsored by the Bull’s Head Bookshop and will take place at Bull’s Head Bookshop. This event is free and open to the 
public. 

In this vibrantly written biography, Katherine Charron demonstrates Septima Clark’s crucial role--and the role of many 
black women teachers--in making education a cornerstone of the twentieth-century freedom struggle. Using Clark’s life as 
a lens, Charron sheds valuable new light on southern black women’s activism in national, state, and judicial politics, from 
the Progressive Era to the civil rights movement and beyond. 

Katherine Mellen Charron is associate professor of history at North Carolina State University. She is coeditor of William 
Henry Singleton’s Recollections of My Slavery Days. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Tuesday, February 14, 2012 11:33 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 
[course_scheduling_officers] information needed? 

To Facebook or not to Facebook, that is the question! 

For up-to-the-minute information, you really should like the UNC Registrar’s page on Facebook. 

Just search like this. 

uric: regis~rarl 

Click on UNC Registrar’s Office to open the page. Then hit Like! 



Chape N ~hC~r0n~ ~tl fo 

Friend ~c~ ~it?~ 

Phobs 

lS 
t~os: e ce uAcademcialen a 

You’ll be glad you did! 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30859459- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30859459- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Tuesday, February 14, 2012 12:19 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FACEBOOK 

Hi, 

The question came up as to whether you have to "like" the Facebook page in order to get information. I can assure you 

that the scheduling section will continue to send out informational emails as always. Please let me know if you have 

other questions or concerns. 

Renee 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30859913- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-30859913- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Shuster, Elizabeth O <eshuster@email.unc.edu> 

Tuesday, February 14, 2012 6:26 PM 

May, Lee Y <mayl@email.unc.edu> 

Launch of New Academic Advising Website 

Campus Colleagues, 

The Academic Advising Program is pleased to announce the launch of our new website and we ask for help in 

distributing this information to your unit. The re-designed site includes sections designed specifically for students, 

families and faculty as well as links to academic worksheets, contact information and general policies and procedures. 

While the URL for the site as a whole remains the same, the addresses for specific items within the site have changed. 

Please update your departmental or program website accordingly. 

We welcome any comments and suggestions on the site content and navigation; please direct them to Senior Assistant 

Dean Barbara Stenross (.stenross~email.unc.edu). 

With best regards, 

Lee May 

Lee Y. May, Ph.D. 
Associate Dean and Director of the Academic Advising Program 
College of Arts and Sciences 
University of North Carolina at Chapel Hill 
1011 Steele Building, CB #3110 
Chapel Hill, NC 27599-3110 
919 843-9030 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Wednesday, February 15, 2012 8:40 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] New Academic Advising Program Website and Internal Links 

Dear Colleagues, 

Please see the important message below and kindly share it with your students. 

Best wishes, 
Eunice 

The enclosed message from Academic Advising is being sent to all deans, directors, department/curriculum chairs and 

administrative managers in the College. 

Dear Colleagues, 

The Academic Advising Program is pleased to announce the launch of our new website and we ask for help in distributing this 

information to vour unit. The re-designed site includes sections designed specificallv for students, families and facultv as well 

as links to academic worksheets, contact information and general policies and procedures. While the URL for the site as a 

whole remains the same, the addresses for specific items within the site have changed. Please update vour departmental or 

program website accordinglv. 

We welcome any comments and suggestions on the site content and navigation; please direct them to Senior Assistant Dean 

Barbara Stenross Stenross@email.unc.eduo 

Here’s a link to the new site: 

http://advising.unc.edu/ 

With best regards, 

Lee May 

Lee Y. May, Ph.D. 
Associate Dean and Director of the Academic Advising Program 
College of Arts and Sciences 
University of North Carolina at Chapel Hill 
1011 Steele Building, CB #3110 
Chapel Hill, NC 27599-3110 
919 843-9030 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30865247 
(it may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30865247-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Wednesday, February 15, 2012 2:47 PM 
Gore, Travis <stgore@email.unc. edu> 
Advising Corps gives students hope/UNC-Duke vs. world’s problems/digital lab = innovation 
- February FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

NEVv’S FOR ALUMNI PARENTS AN[3 FRIENDS 

FEBRUARY 2012 

Carolina ranks first among public 

universities in The Princeton 
Review’s 2012 "Best Value 
Colleges." The ranking was based 
on quality academics, cost of 
attendance and financial aid. It’s the 
latest praise for Carolina as a 
national leader in accessibility. 

UNC m~d D~lke vso t~e 

While Tar Heel fans look forward to 
the rematch on the basketball court 
in Durham, students, faculty and 
staff on both campuses long have 
worked together to address the 
world’s greatest problems. This Tar 
Heel/Blue Devil dream team has 
great offense and defense, a 
strong roster, and it plays well both 
at home and on the road, as you 
can see in this story. 



dia~tal i~movat~o~ 

Pam Lach manages the Digital 
Innovation Lab, launched by the 
College of Arts and Sciences to 
become a hub of collaboration and 
interdisciplinary discovery in the use 
of digital technologies to advance 
work in the humanities. The lab 
lives in Lach’s laptop. 

A~drew Yoking 

Chancellor Holden Thorp 
discusses civil rights, the legacy of 
Martin Luther King Jr. and more 
with Andrew Young, a former 
ambassador to the United Nations, 
Congressman and Mayor of 
Atlanta. Young delivered the 
annual Martin Luther King Jr. 
lecture on campus. 

Hosoho makes }~sto~:y as 

Army Lt. Gen. Patricia D. Horoho 
has made history as the first nurse 
and first woman to become surgeon 
general of the U.S. Army. The 
School of Nursing recently 
recognized Horoho with its Alumna 
of the Year award. 

O~de~~ wome~~ may ~~ot ~~eed 

boom scsee~i~g 

A new study led by researchers in 
the schools of medicine and public 
health finds that women 67 years 
and older with normal bone mineral 
density scores may not need 
screening again for 15 years. Dr. 
Margaret Gourlay led the UNC 
study. 

shaped gh)bal path 

2011 graduate Wyatt Bruton 
teaches at Zhiying Middle School in 
Guangdong, China, and spent a 
summer in Beijing at a start-up 
company. His essay describes how 
entrepreneurship shaped his 
Carolina experience. 

Na~io~al awag0d f~r 

disse~¢atio~~ or~ pai~ a ~Pst 

Nathaniel Sowa, a 2011 doctoral 
graduate in neurobiology, has 
received one of the nation’s most 
prestigious awards focused on 
doctoral dissertations. It’s the first 
time a Carolina student has 
received the honor. 

FYI Carolina Online is for alumni, parents of current students and friends of the Un versty. Through this free service, the Office of Un versty Relations 
shares informat on about people, events and issues at Carolina. To ask quest ons or share comments, e-real FYIOarolina@unc.edu, telephone, (919) 
962°8593 or wrte, Office of Un versity Communications 210 Pittsboro St., Chapel Hill NC 27599o6210. 

If you don’t want to rece ve these e+ma Is n the future~ unsubscdbe here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, February 15, 2012 10:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Location of Next Week’s Colloquium 

Hi Travis, 
Would you please add the location of 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 

presentation next week to the website? I just noticed it wasn’t there. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 16, 2012 11:32 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 2/16/2012 11:32 
Ticket #: 2243663 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Alassane Fall would like his laptop to print from our network printer in the main office. 

Thanks 

Travis 

This request was created at: hl~ps:i~,~vww.tmc.edw’arobirdwcbst~b/mdex,p_l 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, February 16, 2012 12:00 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Feb. 14, 2012 

2-14-12_HR Employee Information.pdf 

From: Bryant, Kathy [mailto:kathy_bryant@unc.edu] 
Sent: Tuesday, February 14, 2012 4:23 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Feb. 14, 2012 

TO: HR Facilitators 

FROM: Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment named "HR Employee Information" within your department(s}, 

There [s no attachment spedfica[[y for HR Facilitators this week° 

Full text of all art[des in the weekly digest [s available in the attachments and at 

bttp://hrouncoedu/newsoevents/[temso 

Upcomiag Dates & Deadlines 

Feb, 

Feb, 

Feb. 

Feb, 

Feb, 

Mar, 

Mar, 

Mar, 

Mar, 

21: HR website outage (5:30o7:30 p.m.) 

21: Time Management class 
22: Conflict Management Skills class 
27: HR Facilitator Meeting 
29: Developing Organizational Partnerships class 
1: Foundations of Supervision class 
6: Valuable Presentation Skills class 
7: Americans with Disabilities Act class 
7: Foundations of High Performing Teams class 

Mar. 9: Work Well, Live Well Expo 

Apr. 11: 20-Year Service Appreciation banquet 

Apr. 30: Flexible Spending Account Claim deadline 

~aformatio~ for Employees 

2012 Work We~l, Live Wel~ IExpo (contact: Benefits & Work/Life Programs ) 

Learn more about health and wellness offerings available to you on campus and throughout the greater Triangle area 

during the 2012 Work Well, Live Well Expo. 

Flexible Spending Account Claims Reimbursement Reminder (contact: Benefits & Work/Life Programs ) 

Claims for the 2011 plan year must be filed with P&A, the flexible spending account (FSA) plan administrator, by Apr. 30. 

Learning Opportunities- Upcoming Training & Talent Development Classes Available 



The Office of Human Resources offers a variety of classes each month that are available from the course catalog. These 

learning opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in March. 

OHR Website Outage 

ITS has scheduled a maintenance outage for hr.unc.edu. The site will be offline and unavailable next Tuesday, Feb. 21, 

from 5:30-7:30 p.m. 

Save=the=Date: 24th Annual Carolina Blood Drive (contact: Benefits & Work/Life Programs ) 
Save the date for 24th annual Carolina Blood Drive Tuesday, Jun. 5, from 7 a.m. to 6 p.m. in the Smith Center. Be a hero 

and help save a life. For more information 

contact benefits@unc.edu. 

Have a Heart Campaign 

The UNC Staff Assembly has again issued a challenge to the more than 31,000 staff members employed by the University 

of North Carolina System: Show that you have a heart. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30875520 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30875520-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, February 14, 2012 

Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Mar. 
Mar. 
Mar. 
Mar. 
Mar. 

21: HR Website Outage (5:30- 7:30 p.m.) 
21: Time Manaqement class 
22: Conflict Management Skills class 
27: HR Facilitator Meeting 
29: Developing Orqanizational Partnerships class 
1: Foundations of Supervision class 
6: Valuable Presentation Skills class 
7: Americans with Disabilities Act class 
7: Foundations of High Performing Teams class 
9: Work Well, Live Well Expo 

2012 Work Well, Live Well Expo 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Learn more about health and wellness offerings available to you on campus and 
throughout the greater Triangle area during the 2012 Work Well, Live Well Expo. 

This event, sponsored by the Office of Human Resources and the Work Well, Live 
Well Committee, will be held on Friday, Mar. 9, from 11 a.m. until 2 p.m. at the 
FPG Student Union. The Expo will feature an array of exhibitors from on- campus 
and in the community, with participating exhibitors representing all aspects of 
healthy living, including nutrition, fitness, financial health, recreation, safety, 
preventative care, educational & support groups, and much more. 

Get to "Know Your Numbers" - Expo partners will be offering employee 
screenings, including blood pressure, BMI, body composition, spinal screenings, 
and surface EMG. 

Hourly Cooking Classes -Join Carolina Dining Service’s Executive Chef Paul 
Calice as he demonstrates how easy it is to incorporate healthy foods into your 
daily routine. 

Sample campus offerings -Take a "test drive" of exercise and movement classes 
led by Campus Recreation. 



For more information contact WorkWell@unc.edu. 

Flexible Spending Account Claims Reimbursement Reminder 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Claims for the 2011 plan year must be filed with P&A, the flexible spending 
account (FSA) plan administrator, by Apr. 30. Services must have been rendered by 
Mar. 1 5. Employees can check the balance of their FSA, status of claims submitted 
and pending reimbursements by registering with P&A online at 
https ://www. pad mi n. com/n cflex/. 

Learning Opportunities- Upcoming Training &Talent Development 
Classes Available 

FROM: Verita Murrill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources offers a variety of classes each month that are 
available from the course catalog. These learning opportunities are free and open 
to faculty and staff. Please see the attached flyer for available classes in March. 

To register on- line, please visit the Training & Talent Development website or 
contact Training & Talent Development at 962- 2550 for more information. 

OHR Website Outage 

FROM: Kathy Bryant, HR Communications & Talent Development 
Office of Human Resources 

ITS has scheduled a maintenance outage for hr.unc.edu. The site will be 
offline and unavailable next Tuesday, Feb. 21, from 5:30- 7:30 p.m. 

We apologize in advance for any inconvenience this may cause. 

Save- the- Date: 24th Annual Carolina Blood Drive 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Save the date for 24th annual Carolina Blood Drive Tuesday, Jun. 5, from 7 a.m. to 
6 p.m. in the Smith Center. Be a hero and help save a life. For more information, 
contact benefits@unc.edu. 



Have a Heart Campaign 

FROM: Jackie Overton, Chair, UNC Employee Forum 

The UNC Staff Assembly has again issued a challenge to the more than 31,000 
staff members employed by the University of North Carolina System: Show that you 
have a heart. 

Join us as we embark upon a statewide effort to collect canned goods, clothing, 
toiletries and monetary donations for their local food banks and charities. The 
effort will culminate on Feb. 29, when each constituent organization will deliver 
their collected donations to the charity of their choice. 

We are excited to continue our annual Month of Service across the University 
system. Last year we collected over 1 2,300 pounds of canned goods, 
approximately 6,500 Ziploc bags, plastic ware and toiletries, over 100 coats and 
other clothing items and $300 in cash donations. Also, proceeds from each 
campus helped contribute to breaking the world record for collecting 559,885 
pounds of canned goods in a 24- hour period by the students at the North Carolina 
School of Science and Math, which benefited the Food Bank of Central & Eastern 
North Carolina. 

Thank you in advance for your time, consideration and support for our annual 
Month of Service showing that the staff of the University of North Carolina indeed 
"Has A Heart!" 



Oppo 
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Location: 104 Airport Drive, 1501-A&B 

Date: Thursday, Mar. 1 
Time: 8:30 a.m. to 4:30 p.m. 

Location: 104 Airport Drive, 1501-A&B 

Date: Tuesday &Thursday, Mar. 6 & 8 

Time: 9:00 a.m. to 12:30 p.m. 

Act {ADA) 
Location: 104 Airport Drive, 1501-C 
Date: Wednesday, Mar. 7 

Time: 9:00 a.m, to noon 

Location: 104Airport Drive, 1501-A&B 

Date: Wednesday, Mar. 7 
Time: 8:30 a.m. to 12:30 p.m. 

A Baby! What ~o i ~o~/C~oosing 

Locadon: 104 A~rport Ddve, 1501 

Date: Tuesday, Mar. 13 

T~me: 11:30 &m. to 1:30 

Location: 104 Airport Drive, 1501-A&B 

Date: Thursday, Man 15 
T~me: 8:30a.m. to 12:30p.m. 

EPA Web 
Location: 104 Airport Ddve, 1501-D 

Date: Thursday, Man 15 

T~me: 8:30 a.m. to 3:30 

Location: 104 Airport Drive, 1501-A&B 

Date: Monday, Mar. 19 
Time: 8:30 a.m. to 12:30 p.m. 

Preventi~ Sexual Harassment 

Location: 104 Airport Drive, 1501-C 

Date: Tuesday, Mar. 20 

Time: 10:00 &m. to ~ooR 

Location: 104Airport Drive, 1501-A&B 

Date: Tuesday, Mar. 20 

Time: 8:30 a.m. to 12:30 

Location: 104 A~rport Dr., 1501-C 

Date: Wednesday, Mar. 21 
Time: 2:00 p.m. to 4:30 p.m. 

Location: 104 A~rport Dr., 1501-A&8 

Date: WedResday &Thursday, Mar. 21 & 22 

T~me: 8:30 a.m. to 12:30 

Date: Wednesday, Mar. 21 
Time: 3:00 p.m. to 7:00 p.m. 

Registration emaih Igbtq@unc.edu 

Location: 104 Airport Dr., 1501-A~ 

Date: Monday, We@~esday & Fdday, Mar. 26, 28, 30 

Time: 8:30 a.m. to 12:30 p.m. 

E~pioyees 
Location: 104 Airport Dr., 1501-A&B 

Date: Tuesday &Thursday, Mar. 27 & 29 

Time: 8:30 a.m. to 12:30 p.m. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, February 16, 2012 1:45 PM 

Seck, Mamarame <mseck@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Miller, Haeran <hrmiller@email.unc.edu> 

RE: Refreshments for Next Thurs. Colloquium 

Hi Travis, 
Please order the following items for next Thursday’s colloquium: 

1 Banana Nut Bread 
1 Lemon Poppyseed Bread 
3 Southern Hospitality Trays 
2 Starbucks coffees (regular) 
2 Gallons of Lemonade 
We’ll also need napkins and cups 

If they can provide pitchers of water for free, that would also be great. If we like these items, we may want to order the 
same things again for the next time. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 

I:rom: Seck, Mamarame 
Sent: Thursday, February 16, 2012 12:54 PM 
To: Sahle, Eunice N; Gore, Travis 
Cc: Miller, Haeran; Caldwell, Kia L 
Subject: RE: Refreshments for Next Thurs. Colloquium 

Thank you all for helping us work this out. We look forward to a productive and enjoyable colloquium. 

Mamarame 

I:rom: Sahle, Eunice N 
Sent: Thursday, February 16, 2012 12:39 PM 

To: Gore, Travis 
Co: Miller, Haeran; Caldwell, Kia L; Seck, Mamarame 
Subject: FW: Refreshments for Next Thurs. Colloquium 

Dea r Travis, 

Kindly see Haeran’s and Kia’s emails pertaining to refreshments for the Colloquium next week. Please make the necessary 
arrangements with Carolina Catering by tomorrow morning at the latest. 



Best wishes, 
Eunice 

From: Miller, Haeran 
Sent: Thursday, February 16, 2012 12:34 PM 
To: Sahle, Eunice N 
Cc: Caldwell, Kia L 
Subject: RE: Refreshments for Next Thurs. Colloquium 

Dear Eunice, 

Wait, if it is Carolina Catering, they could send us a bill. It would be better to let them send us a bill or if they could 

directly charge, please let them charge to trust acct. 

For small purchase, yes, please pay first and you will get reimbursed. 

Thanks!! 

Haeran 

From: Sahle, Eunice N 
Sent: Thursday, February 16, 2012 12:23 PM 
To: Miller, Haeran 
Cc: Caldwell, Kia L; Gore, Travis; Seck, Mamarame 
Subject: RE: Refreshments for Next Thurs. Colloquium 

Dear Haeran, 

Would the easiest thing be for me to pay and then we process the reimbursement? I forgot to ask this when we 
discussed how to deal with refreshments for the colloquium’s this semester. 

Thanks for all your help with this and other matters today!! 

Best wishes, 
Eunice 

From: Caldwell, Kia L 
Sent: Wednesday, February 15, 2012 10:00 PM 
To: Sahle, Eunice N 
Cc: Gore, Travis; Seck, Mamarame 
Subject: Refreshments for Next Thurs. Colloquium 

Eunice, 
It looks like we’ll need about $140 to cover refreshments for next Thursday. I’ve included loaf breads, items such as 

cupcakes, coffee and lemonade. Carolina Catering requires minimums for many items, but I could probably get the total 
closer to $120, if that would be better. Should I let Travis know which items to order? 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 



klcaldwe@email.unc.edu 
http://afriafam.unc.edu/ 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 16, 2012 2:11 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2243663 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, February 16, 2012 2:20 PM 

Gore, Travis <stgore@email.unc.edu> 

20120216142018443.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.16.2012 14:20:18 (-0500) 

Queries to: scanner@unc.edu 



Direct: 9 

)LONNADE 



From: 

Sent: 

To: 

Subject: 

Attach: 

Markstein, Lara <laram@email.unc.edu> 

Friday, February 17, 2012 11:50 AM 

Gore, Travis <stgore@email.unc.edu>; Cave, Tracey <tcave@email.unc.edu> 

Heels in the Field, a global health discussion series, starts next week! 

HeelsFieldPosterSpringB2.pdf 

Hi Travis and Tracey, 

We just wanted to let you know about our Heels in the Field Global Health discussion series is starting next week. The 

first talk is about poverty policies and HIV preventions, featuring Ashu Handa and Audrey Pettifor--both of whom have 

worked extensively in southern Africa. Please pass the information along if you think your folks might be interested in 

attending! 

kara Markstein 
Department Manager 

Curriculum in Global Studies 

Fedex Global Education Center, 30:1 Pittsboro St. CB# 3263 
UNC Chapel Hill, NC 27599 

ph. 9:19-962-5442 

laram @email.u nc.edu 

http://www.global.u nc.edu/globalstudies 

The curriculum in Global Studies and the UNC Institute for Global Health & Infectious Diseases is pleased to 

present Heels in the Field: A Global Health Discussion Series. 

Poverty Policy and HIV Prevention" with Dr. Sudhanshu Handa and Dr. Audrey Pettifor 

Thursday, February 23rd I 5:00-6:00 PM I Room :1005, FedExGIobal Education Center 

The first speakers of the monthly series, Dr. Sudhanshu Handa, Ph.D. and Dr. Audrey Pettifor, MPH, Ph.D, 

will discuss the impact of poverty prevention policies such as cash transfers and support on the prevention 

of HIV and related risky behavior. 

Sudhanshu "Ashu" Handa is a Professor and Chair of Public Policy at UNC. Ashu’s 

research focuses on household economic and demographic behavior in developing 

countries. He has investigated optimal designs for poverty and social programs across the 

globe, including Jamaica, Mexico, Nicaragua, Ethiopia, Malawi and South Africa. His book 

Social Protection for Africa’s Children, co-edited with Stephen Devereux and Doug Webb, 

presents a theoretical framework for thinking about this issue. Prior to arriving at UNC, 



Ashu spent almost two years based in Nairobi, Kenya working for UNICEF on Social and Economic Policy in 

Eastern and Southern Africa. While with UNICEF, he co-authored the organization’s regional strategy on 

social protection. 

Audrey Pettifor an Assistant Professor in the Department of Epidemiology at UNC. She 

has conducted HIV prevention research in South Africa since 1996, with a particular 

focus on social and behavioral factors. Since joining UNC in 2005, she has expanded her 

research to other sub-Saharan countries, including the Democratic Republic of the 

Congo, Madagascar and Malawi. Her research concentrates on HIV prevention in young 

women, but she has also studied HIV prevention interventions for couples, positive 

preventions and acute HIV infection in the region. Dr Pettifor is currently PI of an RCT examining the impact 

of cash transfers paid to young women to stay in school to reduce their risk of HIV acquisition in South Africa. 

She brings to the series great insight into new approaches to control the spread of HIV and AIDS. 

Please RSVP to laram@email.unc.edu if you plan to attend. 

The series will continue to explore the critical issues, controversies and innovative solutions in global 

health with UNC expert on global food systems, Dr. Alice Ammerman, on March 23rd at noon in room 

2008/2010 of the FedEx Global Education Center. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Saturday, February 18, 2012 10:13 PM 

Department listserv <afriafam@listserv.unc.edu> 

Miller, Haeran <hrmiller@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu> 

RE: [afriafam] On Haeran 

Dear Haeran: 

Congratulations on your new job. Thank you for all you have done for the department and faculty. We will all miss you. 
Best wishes, 
Mamarame 

From: Nzongola-Ntalaja, Georges [nzongola@email.unc.edu] 
Sent: Friday, February 17, 2012 4:25 PM 
To: Department listserv 
Cc: Miller, Haeran; Buell, Agatha 
Subject: RE:[afriafam] On Haeran 

Dear Haeran, 

Let me add my congratulations to those of the Chair and other colleagues for your new position. We shall miss you, but will remember 
with gratitude your fine contribution to the life and work of the Department. 
Best of luck, 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Friday, February 17, 2012 12:56 PM 
To: Department listserv 
Cc: Miller, Haeran; Buell, Agatha 
Subject: [afriafam] On Haeran 

Dear Colleagues, 

Ashu (Chair, Public Policy) and I very delighted to report that our colleague Haeran has received a generous job offer at the Medical 
School. Nonetheless (and as we have told her for a while), we are very sad about this development. She has only 3 weeks left before 
her move to the Medical School. In the meantime, we are in the midst of searching for temporary accounts tech. support until we 
receive authorization to hire a new person. 

Haemn: I cannot thank you enough for your excellent support and clarity on issues during a very complicated transition in the 
Department. Many thanks too for making me approach all sorts of spreadsheets as some form of Cohenian poetry... 

Wishing you all possible good wishes in your future! 

Best wishes, 
Eunice 

Eunice SaNe, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 



109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 

Fax 919-962-2694 

You are currently subscribed to afriafam as: nzongola@email.tmc.edu<mailto:nzo~email.mac.edu>. 

To unsubscribe click here: ~://1ists~unc.ed~/~?~d=323616~4.9392b42cf3~2~d6~436(~e~39be54cf6c&r~T&~=afriafam&~=3~51~2 

(It may be necessary to cm and paste the above URL if the line is broken) 

or send a blank email to leave-30885 ~82-3236~6~4.9392b42cf3~2~d674366e839be54cf6c@~istserv.unc.edu<mai~to:~eave°3~8~5182o 
3 2 361604.93 9264 2cf3020d6 7 4 366eg3 9be54cf6c~lis~serv.tmc.ed~> 

-- You are currently subscribed to afriafam as: mseck@email.unc.edu. To unsubscribe 
click here: ~://1ists.u~c.ed~/~?id=323~1635.a22e47fda2f6ca275dac~7~1~c27b7d~&r~T&~=af~afam&o=3~8~95~, or send a blank 
email to leave-30886959-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu. 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1is~s~mc.ed~/~?id=323~1534.d19c27ea4325cffb39a945~d99719bcb&n=T&~-afria£am&~-3~893439~, or send a 

blank email to leave-30893439-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Sunday, February 19, 2012 11:09 PM 

Sahle, Eunice N <eunice@email.unc. edu>; Nzongola-Ntalaj a, Georges 
<nzongola@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Hildebrand, 
Reginald F <hildebra@email.unc.edu>; Hall, Perry A <HALLPA@EMAIL.UNC.EDU>; 
Selassie, Bereket H <bselassi@email.unc.edu>; Janken, Kenneth R 
<krj anken@email.unc.edu>; Rucker, Walter C <wrucker@email.unc.edu> 

RE: Monday 

gunice, 

Unfortunately, I will not be able to meet this Wednesday, since 
else, please meet without me. 

Best, 
Kia 

If that time works well for everyone 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-2345 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

~:ilat?i~m. unc.edui 

From: SaNe, Eunice N 
Sent: Friday, February 17, 2012 6:10 PM 
To: Nzongola-Ntalaja, Georges; Gore, Travis; Caldwell, Kia L; Hildebrand, Reginald F; Hall, Perry A; Selassie, Bereket H; Janken, 
Kenneth R; Rucker, Walter C 
Subject: Monday 

Dear All, 

As I mentioned to Georges a minute or so ago, I have been asked to be at the Dean’s office early on Monday and I will be there for 
most of the morning. Thus, I regret that we have to postpone our meeting for later in the week. 

Kindly let me know if we can meet on Wednesday at 11.00am. 

Best wishes and have a good weekend. 
Eunice 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Monday, February 20, 2012 8:38 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall 2012 

Just a reminder that you should be able to do updates in Connect Carolina starting today for Fall 2012. You 

should not be able to update meeting patterns, times or rooms. Please send those changes in to our office. 

Please let me know if you have any further questions or concerns. Happy Monday! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30901607- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-30901607- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, February 20, 2012 2:33 PM 

Seck, Mamarame <mseck@email.unc.edu> 

Caldwell, Kia L <klcaldwe@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Professor Gould’s talk - Blurb 

Professor Gould’s talk - Blurb.docx 

Dear Mamarame, 

Please find attached a blurb for Professor’s Gould talk on March 1. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 



Law, politics and the paradoxes of postcolonial liberalism in Zambia 

The vestiges of colonial legality - characterized by a paradoxical admixture of liberalism and 

executive exceptionalism - live on in contemporary African law and the politics it frames. The 

modern constitution of Zambia, for example, retains crucial sections of the late colonial constitution 

of No~chern Rhodesia (as Zambia was previously known). Significantly, the power to declare a state 

of emergency - the schmittian hallmark of sovereignty -- that allowed the colonial Governor to 

freeze legal constraints on his mandate was transferred intact to the postcolonial President. 

This talk interrogates some of the continuities and ruptures binding postcolonial to colonial law in 

order to problematize the interconnection of presidentialism and liberalism in postcolonial African 

politics. The presentation examines the evidence and outcomes of two parallel ’abuse of public 

office’ trials of the late Frederick Chiluba, Zambia’s second president, in search of an understanding 

of postcolonial government that resists the neoliberal juxtaposition of human rights against 

sovereignty. 

Jeremy Gould, an anthropologist by training, is professor of Development and International 

Cooperation at the University of Jyvaskyla (Finland). He has studied and published about Zambia for 

25 years. He is currently completing a book with the working title of Postcolonial jurisprudence. 

Political legality and popular politics in Zambia’s Third Republic. His recent publications also include an 

edited volume about the politics of aid, The New Conditionality (Zed 2005), to which he also 

contributed an essay on Tanzania’s first Poverty Reduction Strategy Paper. 



From: 

Sent: 

To: 

Subject: 

Apache <apache@henderson.lib.unc. edu> 

Monday, February 20, 2012 3:05 PM 

Gore, Travis <stgore@email.unc.edu> 

Book 

This message was forwarded to you from the UNC-CH Catalog. Please do not reply to this message. 
Questions? Contact us at ~:~/www.lib.unc.ed~is~ortica~lo~ maiLhtrri~ 

Link to Record: ~:iTsearch.lib.ur~c.eduisearch?R=UNCb2349437 

Title: Human rights in Africa : cross-cultural perspectives 

Published: The Brookings Institution 

Publisher Location: Washington, D.C. 

Published: c1990. 

Formats: Book 

Subject Headings: 
Human rights -- Africa. 
Human rights -- Cross-cultural studies. 

Other Authors: 
Deng, Francis Mading, 1938- 
Na??m, ?Abd All?h A?mad, 1946- 

Item Description: 
xv, 399 p. ; 24 cm. 
0815717954 (pbk. : alk. paper) : 
0815717962 (alk. paper) : 
21592352 

Notes: 
Includes bibliographical references and index. 

Locations at UNC: 
Davis Library (1 copy available) 
JC599.A36 H86 1990(Davis Library)Checked Out (due 07/18/2009) 
JC599.A36 H86 1990 c. 2(Davis Library)Available 

...... Mail generated at Feb.20.2012 15:04:39 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Monday, February 20, 2012 3:24 PM 

Gore, Travis <stgore@email.unc.edu> 

Professor Kenneth Broun part of Stone Center Writer’s Discussion Series on Thursday at 
2pm 

Kenneth Broun Writer’s Discussion Series.pdf 

Hi Travis, 

Could you please pass this announcement along to the Af-Am list! 

Thanks! 

Clarissa 

Ciarissa Good[ett 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu soniahaynesstonectr.u nc.edu 

UNC Law Professor Kenneth Broun to discuss new book "Saving 
Nelson Mandela: The Rivonia Trial and the Fate of South Africa" 

Dear Friends, 

Join us for the 3rd event of our Spring 2012 Writer’s Discussion Series, Thursday afternoon (February 23) at 
2pm. The Stone Center will host author and professor, Kenneth Broun. 

The program will feature discussion of Broun’s book "Saving Nelson Mandela: The Rivonia Trial and the Fate 
of South Africa." The event is co-sponsored by the Bull’s Head Bookshop and will take place at Bull’s Head 
Bookshop. This event is free and open to the public. 

In Saving Nelson Mandela, South African law expert Kenneth S. Broun recreates the trial--called the "Rivonia" 
Trial after the Johannesburg suburb where police seized Mandela. Based upon interviews with many of the 
case’s primary figures and portions of the trial transcript, Broun situates readers inside the courtroom at the 
imposing Palace of Justice in Pretoria. Here, the trial unfolds through a dramatic narrative that captures the 
courage of the accused and their defense team, as well as the personal prejudices that colored the entire trial. 

Kenneth S. Broun is the Henry Brandis Professor of Law at the University of North Carolina Law School. Since 
1986, he has traveled regularly to South Africa to conduct programs in trial advocacy training through the Black 
Lawyers Association of South Africa. 





From: 

Sent: 

To: 

Subject: 

Attach: 

University.Archives.and.Records.Management. Services@email.unc.edu 

Monday, February 20, 2012 5:00 PM 

Records Management Li ai sons <recordsmanagement@li stserv.unc, edu> 

FW: Wilson Special Collections Library user survey 

Survey_FAQ.pdf 

Hello all, 

We’re conducing a user survey of public services here at Wilson Library. if you’ve ever been to a reading room in Wilson 

to view material from the University Archives or from one of the special collections, please take five minutes to fill out 

the survey at the following link: https://uncodum.qualtrics.com/SE/?SID=SV 3FdnydwwCp31szy 

Thanks, 
Lawrence 

Lawrence Giffin 
Records Services Archivist 
University Archives and Records Management Services 
W~lson Library 
Campus Box 3926 
Chapel Hil!, NC 27514°8890 
Igiffin@email.unc.edu 
T 919.962.6402 
http:l/www.lib.unc.edu/mss/uars 

From: Szary, Richard Vincent [mailto:szary@email.unc.edu] 
Sent: Monday, February 20, 2012 3:16 PM 
To: The University Libraries Mailing List 
Subject: [aalstaff] Wilson Special Collections Library user survey 

Dear colleagues, 

As part of our study of public services in the Wilson Special Collections Library, we are conducting a survey of our users 

to help us understand their needs and to solicit their evaluation of our services. We are sending the survey to over 2500 

users who have registered and used our collections in the Wilson reading rooms since July 2010, as well as to selected 

UNC departments whose faculty and students are regular users of Wilson special collections. We have also developed a 

Frequently Asked Questions sheet about the survey, which I am attaching to this message. 

If you know of faculty, students, or others who have used the Wilson Special Collections Library, please forward this 

message, and the survey link below, to them and encourage them to respond. 

Additionally, we are also interested in responses from library staff, especially if you have used Wilson Library yourself or 

have thoughts about our services. 

You can respond to the survey by clicking on the following link: https://uncodum.qualtrics.com/SE/? 

SID=SV 3FdnydwwCp31szy 

Thanks. 

Rich Szary 



Richard Szary 
Director, Louis Round Wilson Special Collections Library and 
Associate University Librarian for Special Collections 
University of North Carolina at Chapel Hill 

Mailing address: CB# 3908 
Chapel Hill, NC 27514-8890 

Phone: (919) 962-8125 
FAX: (919) 843-3480 



Wilson Special Collections Library Survey 
Frequently asked questions 

Why is the Wilson Special Collections Library conducting this survey? 

The staff of the Wilson Library is taking a comprehensive look at our public services and the use 

of public spaces. As part of that effort, we want to learn more about the needs of our users for 

services in Wilson Library. This information will be invaluable as part of the ongoing evaluation 

and planning of our services. 

Who can participate? 

The survey is open to any interested persons who have used Wilson Library. We are sending 

general invitations to many of our user and constituent groups on campus through 

departmental and other lists. We will also be sending invitations to users who have registered 

and used the Wilson Library reading rooms since July 2010. The survey will also be available for 

current researchers in both reading rooms. 

How many times can one complete the survey? 

It is likely that many people will receive both an individual invitation (since they are in our 

patron database) and a general invitation through their department or other affiliation. To 

obtain the most accurate results, we ask that you complete the survey only once. 

How long will the survey take one to complete? 

The survey should require only ten to fifteen minutes of your time and includes a number of 

opportunities for comments and suggestions. 

How is the survey administered? 

We are using the O, ualtrics survey software managed by the Odum Institute for Research in 

Social Science and would like to thank the staff of the Odum Institute for their assistance. 

Is the survey anonymous? 

The survey is anonymous. No identifying information will be recorded or kept. If you would like 

to participate in a focus group, there is a separate question that will allow you to provide us with 

your contact information outside of the survey. 

What will be done with the results? 
Following the survey and any focus groups we may organize, we will be drafting a report with 

recommendations on how best to configure our services and spaces to meet our users’ needs. 

We will distribute a draft of that report this spring and schedule opportunities for review and 

comment before finalizing the recommendations. We expect to complete this review process 

before the end of the spring academic term. 

Who can I talk to if I have questions about the survey? 

If you have questions about the survey, please contact Richard Szary, Director of the Wilson 

Special Collections Library, at szary@email.unc.edu. 

February 17, 2012 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Tuesday, February 21, 2012 10:56 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Professor Kenneth Broun part of Stone Center Writer’s Discussion Series on 
Thursday at 2pm 

Thanks[ 

From: Gore, Travis 
Sent: Tuesday, February 21, 2012 10:49 AM 
To: Goodlett, Clarissa 
Subject: RE: Professor Kenneth Broun part of Stone Center Writer’s Discussion Series on Thursday at 2pm 

Hi Clar[ssa, 
I d[d it[ 

Thanks, 
Travis 

From: Goodlett, Clarissa 
Sent: Monday, February 20, 2012 3:24 PM 
To: Gore, Travis 
Subject: Professor Kenneth Broun part of Stone Center Writer’s Discussion Series on Thursday at 2pm 

Hi Travis, 

Could you please pass this announcement along to the Af-Am list[ 

Thanks! 

Clarissa 

C[arissa Good[ett 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.u nc.edu 

UNC Law Professor Kenneth Broun to discuss new book "Saving 
Nelson Mandela: The Rivonia Trial and the Fate of South Africa" 

Dear Friends, 

Join us for the 3rd event of our Spring 2012 Writer’s Discussion Series, Thursday afternoon (February 23) at 
2pm. The Stone Center will host author and professor, Kenneth Broun. 

The program will feature discussion of Broun’s book "Saving Nelson Mandela: The Rivonia Trial and the Fate 
of South Africa." The event is co-sponsored by the Bull’s Head Bookshop and will take place at Bull’s Head 
Bookshop. This event is free and open to the public. 

In Saving Nelson Mandela, South African law expert Kenneth S. Broun recreates the trial--called the "Rivonia" 



Trial after the Johannesburg suburb where police seized Mandela. Based upon interviews with many of the 
case’s primary figures and portions of the trial transcript, Broun situates readers inside the courtroom at the 
imposing Palace of Justice in Pretoria. Here, the trial unfolds through a dramatic narrative that captures the 
courage of the accused and their defense team, as well as the personal prejudices that colored the entire trial. 

Kenneth S. Broun is the Henry Brandis Professor of Law at the University of North Carolina Law School. Since 
1986, he has traveled regularly to South Africa to conduct programs in trial advocacy training through the Black 
Lawyers Association of South Africa. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sottile, Jillian (Carolina Dining Services) <JBSOTTILE@aux-services.unc.edu> 

Tuesday, February 21, 2012 11:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Event for 2/23 

9506.htm 

Hi Travis, 

Attached is the invoice for your event for this Thursday. Please reply back with your Account number that is should be 

charged too. The number that is listed is a fake number so I could book it for you but I need the correct University 

Account number. 

Please let me know if you have any changes and thank you for choosing Carolina Catering. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, February 21, 2012 11:33 AM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] FW: Gospel concert next Wednesday 

Raise the Roof Gospel Concert.pdf 

Gospel Concert with the Branchettes and New Sons of New Bethel 
Wednesday, February 29, 2012 
7p.m 
Person Hall on UNC Campus 
Free and Open to the Public 

On April 29th at 7 pm in Person Hall on the UNC Campus, the Center is hosting a gospel concert for two of the 

best know local gospel groups in the area, the New Sons of New Bethel and the Branchettes. The New Sons of 
New Bethel capture both the sweetness of close harmony and the intensity of deeply-held faith in their a cappella 
gospel singing. The group--which now numbers seven men--originally came together in 1999 as a family-based 
quartet in Durham’s New Bethel Baptist Church. The Branchettes are one of the region’s most celebrated 
traditional gospel ensembles. Hailing from the Long Branch Disciples Church (hence the °’branch" in 
"Branchettes") in Newton Grove, N.C., the duo of Lena Mac Perry and Wilbur Tharpe have been singing together 
for 39 years. Their powerful vocal and instrumental stylings lend their songs a deeply traditional edge, invoking 
the times (as Sister Perry proudly proclaims) of their "foreparents and that old-time religion. 
It is a free and open to the public. Here is the web page with complete details: 
http://www.uncsouth.org/content/news/news-item/gospel concert/. 

Best regards, 

Lisa Beavers 

The Center for the Study of the American South 

at the University of North Carolina at Chapel Hill 

Communications and Events 

4:10 East Franklin St., CB #9:127 

Chapel Hill, NC 27599-9:127 

Phone +1 919.962.0503 I Fax +1 919.962.4433 

Ibeavers@unc.edu I www.uncsouth.org 

Facebook I Twitter I Suppor~ the Center 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534, d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30912661 

(It may be necessary to cut and paste the above URL if the line is broken) 



or send a blank email to leave-30912661-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



February 29, 2012 at 7:00 p.m. 
Person Hall on UNC Campus 
Free and open to the public 

Gospel music, an extension of the oral traditions of enslaved Africans blending with the 
written hymns of European church traditions, has exerted a powerful influence on the 
direction of southern music and American music. Just look at the music of Mahalia Jackson 
to Elvis Presley, Ray Charles to Bill Monroe. It may come from a religious tradition, but you 
do not need to follow a particular faith to understand in a visceral way the power of this 
musical form. Gospel digs deep into the depths of the human body and spirit and sends forth 
a powerful affirmation of what it means to be alive and to live in community. 

The Branchettes 
The Branchettes are one of the region’s most celebrated 
traditional gospel ensembles. Hailing from the Long 
Branch Disciples Church (hence the "branch" in 
"Branchettes") in Newton Grove, N.C., the duo of Lena 
Mae Perry and Wilbur Tharpe have been singing together 
for 39 years. Their powerful vocal and instrumental stylings 
lend their songs a deeply traditional edge, invoking the 
times (as Sister Perry proudly proclaims) of their 
"foreparents and that old-time religion." This commitment 
to tradition led the state to honor the Branchettes in 1995 
with the N.C. Folk Heritage Award, North Carolina’s 
highest honor for excellence in the traditional arts. 

New Sons of New Bethel 

The New Sons of New Bethel capture both the sweetness of close 
harmony and the intensity of deeply-held faith in their a cappella 
gospel singing. The group--which now numbers seven men-- 
originally came together in 1999 as a family-based quartet in 
Durham’s New Bethel Baptist Church. In essence, the New Sons 
of New Bethel take the distinctive gospel voicings that were 
popular in the mid-20th-century and give them a contemporary 
spin, yielding harmonies that sound both deeply traditional and 
strikingly up-to-date. 



From: 

Sent: 

To: 

Subject: 

Beavers, Lisa <lbeavers@unc.edu> 

Tuesday, February 21, 2012 11:34 AM 

Gore, Travis <stgore@email.unc.edu>; Hildebrand, Reginald F 
<hildebra@email.unc.edu> 

RE: Gospel concert next Wednesday 

Travis, 

Please note that it is February 29th, not April as the body of the text indicates. My mistake! 

Lisa 

From: Beavers, Lisa 
Sent: Tuesday, February 21, 2012 11:15 AM 
To: Gore, Travis; Hildebrand, Reginald F 
Subject: FW: Gospel concert next Wednesday 

Travis and Dr. Hildebrand, 

I am hoping that you might be able to help us get the word out about this gospel concert that is happening 

next Wednesday here on the UNC campus to your faculty, staff and students. It is a wonderful opportunity to 

hear historic gospel music from two amazing vocal groups that do not often sing outside of their own church. I 

have also attached a flyer that can be posted, if there is an appropriate place to do so. Thank you very much, 

and if you have any questions, please let me know! 

Gospel Concert with the Branchettes and New Sons of New Bethel 
Wednesday, February 29, 2012 
7p.m. 
Person Hall on UNC Campus 
Free and Open to the Public 

On April 29th at 7 pm in Person Hall on the UNC Campus, the Center is hosting a gospel concert for two of the 
best know local gospel groups in the area, the New Sons of New Bethel and the Branchettes. The New Sons of 
New Bethel capture both the sweetness of close harmony and the intensity of deeply-held faith in their a 
cappella gospel singing. The group--which now numbers seven men--originally came together in 1999 as a 
family-based quartet in Durham’s New Bethel Baptist Church. The Branchettes are one of the region’s most 
celebrated traditional gospel ensembles. Hailing from the Long Branch Disciples Church (hence the "branch" in 
"Branchettes") in Newton Grove, N.C., the duo of Lena Mae Perry and Wilbur Tharpe have been singing 
together for 39 years. Their powerful vocal and instrumental stylings lend their songs a deeply traditional edge, 
invoking the times (as Sister Perry proudly proclaims) of their "foreparents and that old-time religion. 
It is a free and open to the public. Here is the web page with complete details: 
http ://www.uncsouth. org/content/news/news-item/gospel concert/. 

Bestregards, 

Lisa Beavers 

The Center for the Study of the American South 

at the University of North Carolina at Chapel Hill 

Communications and Events 



410 East Franklin St., CB #9127 

Chapel Hill, NC 27599-9127 

Phone +1 919.962.0503 I Fax +1 919.962.4433 

Ibeavers@unc.edu I www.uncsouth.org 

Facebook I Twitter I Support the Center 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <annualfund@unc.edu> 

Tuesday, February 21, 2012 12:43 PM 

Gore, Travis <stgore@email.unc.edu> 

What does "The Carolina Way" mean to you? 

View this email with maqes~ I View the mobile friendb~’ vers on 

"It’s almost a way of life. It’s a culture. It’s part of you." 

- Troy Smith Jr., Class of ’65 and JD ’67 

"The Carolina Way": words we understand so well, they often 

don’t require defining. These words, first coined by beloved 

Coach Dean Smith, reflect the spirit of this University-- 

excellence with integrity and heart. These words influence 

each of us--students, alumni, faculty and friends--and more 

than anything else bind us to this place and to each other. 

We hope you’ll take two minutes to view our latest video and hear what "The Carolina Way" 

means to some of our fellow Tar Hee[So 

And we want to hear from you! 

If you had to define "The Carolina Way" in your own words, what would they be? Let us know 

what "The Carolina Way" means to you by tweeting (use the hashtag #CarolinaWay), writing on 

our Facebook wall, or emailing annualfund@uncoedu by 5pm on Februaw 24th. One lucky 

responder will be chosen at random to receive a Carolina tote bag or tie! 

Gifts from Carolina alumni, students and friends provide critical support 

and help ensure that the Carolina Way continues to inspire and change 

lives for generations to come. We hope you’ll join us by making a gi~ 

toda% 

.... ~ Tell Us On Twitter ~ Tell Us On Facebook Share This ~6qth Friends 

This emal is for alumni, students, parents and fiends of the Univers ty of North Carol na at Chapel HI. Through ths free service, 
the Offce of Un versity Development and the Annual Fund Program provde opportunit es for you to learn about peop e, events 
and other issues at Carolina. If you have comments or questions, email Rebecca Bramlett        , telephone 91%962o4388, or 
wrte to the Office of Unversty Deveopment, Annua Fund, PO Box 309, Chape HI, NC 27514°0309 fyou do not wsh to 
receive future editions unsubscdbe here. 

702472576 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Tuesday, February 21, 2012 12:45 PM 

Buell, Agatha <abuell@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu> 

RE: Fall 2012 

Thanks for the heads up Agatha. Travis, let’s plan to meet next Monday to go over the Fall 20:12 schedule. 

Best, 

Walter 

From: Buell, Agatha 
Sent: Tuesday, February 21, 2012 10:26 AM 
To: Rucker, Walter C; Sahle, Eunice N; Handa, Sudhanshu 
Cc: Gore, Travis; Budihardjo, Maya Kimberley 
Subject: FW: Fall 2012 

Dear All, 
Just a reminder to all of you that registration for Fall 20:12 start soon. This means that the schedule should be double 

and triple checked now, so that there aren’t problems discovered once students have already enrolled. Travis and Maya 

both know the process for requesting changes at this point. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abemethy Hall, CB #3435 

Department of African & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNorthCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Sherman, Renee A [mailto:renees@unc.edu] 



Sent: Monday, February 20, 2012 8:38 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Fall 2012 

Just a reminder that you should be able to do updates in Connect Carolina startin8 today for Fall 2012. You 

should not be able to update meetin8 patterns, times or rooms. Please send those chanses in to our office. 

Please let me know if you have any further questions or concerns. Happy Monday! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30901607- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d~li stserv.unc, edu" >leave-30901607- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d~li stserv.unc, edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, February 21, 2012 1:58 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu>; Seck, Mamarame 
<mseck@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Professor Gould’s talk - Blurb 

Dear Kia, 

I have been working on this with Mamarame, thus he should have the details. At any rate, the talk is on March 1, 4th 
floor at the GEC. 

Best wishes, 
Eunice 

I:rom: Caldwell, Kia L 
Sent: Tuesday, February 21, 2012 12:39 PM 
To: Sahle, Eunice N; Seck, Mamarame 
Cc: Gore, Travis 
Subject: RE: Professor Gould’s talk - Blurb 

Hi All, 
I was wondering when this talk will be held, so I can inform members of the Intellectual Dialogues committee. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 

I:rom: Sahle, Eunice N 
Sent: Monday, February 20, 2012 2:33 PM 
To: Seck, Mamarame 
Cc: Caldwell, Kia L; Gore, Travis 
Subject: Professor Gould’s talk - Blurb 

Dear Mamarame, 

Please find attached a blurb for Professor’s Gould talk on March 1. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 



Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 



From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Tuesday, February 21, 2012 3:51 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 
[cfenetwork] March 2012 Engaged Scholars Seminar--Please forward to interested 
faculty, students, and staff 

UNC Center for Community Capital (CCC) and Its Impact on North Carolina Communities 

Description: The UNC Center for Community Capital (CCC) works to create an environment where the government and 

private sector work together to foster innovation to help make distressed communities vital places to live and work. In 

this seminar, you will learn about CCC’s multidisciplinary approach to examining whether, and how financial capital flows 

in and out of U.S. communities, and its impact on affordable home ownership, consumer financial services, and 

community development. 

Friday, March 23, 2012 

8:30 AM - 10:00 AM (8:30AM - 9:00AM: Sign-in and coffee/bagels) 

Wilson Library, Pleasants Family Assembly Room 

Co-sponsored by: Carolina Center for Public Service, Center for Faculty Excellence, Center for Health Promotion and 

Disease Prevention, and TraCS Institute 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Tuesday, February 21, 2012 4:57 PM 

Gore, Travis <stgore@email.unc.edu> 

Please print, thanks! 

Lisanza-#14-I-129.pdf 

I need the following pages (only): 

Pages 1-6 

Pages 11-12 

Pages 17-19 

Thanks! 
Agatha 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, February 21, 2012 4:58 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: 

Global Proiects Showcase 
Thursday, February 23 12:00 PM o 4:00 PM 
Room 2010, FedEx Global Education Center 

February 21,2012 

Come enjoy a showcase of CGI-supported students’ research, experiences, and 
travel stories from a variety of fields and global destinations. Learn more about 
what’s possible with the Center for Global Initiatives’ awards and fellowships and 
maybe even learn an adventuring tip or two. Stay posted - we may have an alumni 
guest tell about the evolution from CGI award to successful global social enterprise. 

CGI EVENTS + RESOURCES 
CGI 2012 Calendar Wins Gold local ADDY! 

The CGI 2012 Calendar: Connections just 
won Gold in the local ADDY Awards. The 
ADDYs are the advertising industry’s 
largest and most representative 
competition, attracting over 50,000 entries 
in local ADDY competitions. The next 
round is the district level, we’ll let you 
know if we make it further! 

The Landscape of Immigration Policy in NC 
with Dr Hannah Gill 
Wednesday, February 22 5:30 o 7:00 PM 
Flyleaf Books in Chapel Hill 
$8 for UNC GAA members, $18 in advance, $20 at the door 

Over recent decades, the Southeast has become a new frontier for 
Latin American migration to and within the United States, and North 
Carolina has had one of the fastest growing Latino populations in the 
nation. Hannah Gill will offer a better understanding of our new Latino 
neighbors, their motivations for moving to North Carolina, and the 
larger historical and social forces behind demographic shifts. 

Presented by The Program in the Humanities & Human Values. FMI: 
962-1544 or human©~unc,edu. 

NEW CGI STORIES 

Creatinq social 
anda 

Spending summer 2011 in 
Kumi, Uganda, senior Jen 
Serdetchnaia, saw firsthand 
that forming close, personal 
bonds can be the... 

OPPORTUNITIES 

Certificate in 
International 
Development 
Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 



Global Music Show 
Wednesday, February 29 9:00 o 10:00 PM 
WXYC 89.3 FM or ~ive stream 
Hosted by The Institute for the Study of the Americas 

The Global Music Show is a monthly radio 
program in collaboration with VVXYC and The 
Area Studies Centers that intersperses world 
regional music with dialogue shared by 
relevant expert guests scholars from UNC 
Chapel Hill. Listen to past broadcasts of the 
Global Music show. 

CV Start Scholarship Deadline 
Friday, March 2 5:00 PM 

international Internship Award Deadline 
Friday, March 2 5:00 PM 

Carolina Underqraduate Health Fellowship 
Award Deadline 
Friday, March 2 5:00 PM 

interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 

International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 

Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
New RightsNews issue online from the Institute for the Study of Human 
Riqhts 
Read about ISHR’s project in Sri Lanka, how the Columbia community responded to the Occupy Wall Street 
movement, ISHR’s newly established Alliance for Historical Dialogue and Accountability program, human 
rights protection in Brazil and more! 

Tdanqle Dance Festival for AIDS 
Saturday, February 25 7:00 o 10:00 PM 
Memorial Hall 
This event is supported in part by the Center for Global Initiatives. 

Kun Opera conce£ 
Sunday, February 26 1:30 o 3:00 PM 
Hamilton Hall, Room 100 
This is a rare opportunity for students and faculty at UNC to experience Kun opera, a centuries-old style of 
Chinese theatrical music - at its first live performance in the Triangle! The event is sponsored by UNC’s 
Performance Special Activity Fund and is free and open to the public. 

Great Decisions Lecture: Middle East Realiqnment with Bassam Haddad 
Tuesday, February 28 7:00 o 8:00 PM 
Carroll Hall, Room 111 
This event is supported in part by the Center for Global Initiatives. 

Incurrinq Debt; Picturin~ Death: Japanese Family Albums VVashed Away in 
Tsunami Waters 
Thurday, March 1 3:00 o 4:30 PM 
Friedl Building, Room 225 
This event is supported in part by the Center for Global Initiatives. 

StreetSi#ns Presents ACTS OF WITNESS 
March 2 o 20 
The AAsCenter, Carrboro 
This event is supported in part by the Center for Global Initiatives. 

Nicaraqua: Survivinq the Leaacy of US Policy 
Wednesday, March 28 5:30 PM 



MBMR Building, Room 2204 
This presentation by photojournalist Paul Dix and UNC Public Health Graduate Pam Fitzpatrick will feature 
breath-taking photos of Nicaragua, a discussion of US involvement during the Contra War, and stories of 
war survivors. This event is free and open to the public. 

Center for Global Initiatives 
The University of North Carolina at Chape~ Hill 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hill NO 27599o5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center fi:~r Global Initiatives is a catalyst fi:~r the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill, It is entrepreneurial and nimbte in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex world, For its work, the Center is recognized by the U,S, Department of Education 
as one of only eleven National Resource Centers in Global Studies, 

This message was sent to stgore@email,unc,edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Emaii Marketing by 
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From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Wednesday, February 22, 2012 8:47 AM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] March 2012 Engaged Scholars Seminar--THIS INCLUDES 
REGISTRATION LINK 

Dear Deans, Chairs, and Center/Institute Directors, 

When I sent the announcement yesterday about March’s Engaged Scholars Seminar, I forgot to include the registration 

link. Please forward this email to your interested faculty, students, and staff: 

UNC Center for Community Capital (CCC) and Its Impact on North Carolina Communities 

Description: The UNC Center for Community Capital (CCC) works to create an environment where the government and 

private sector work together to foster innovation to help make distressed communities vital places to live and work. In 

this seminar, you will learn about CCC’s multidisciplinary approach to examining whether, and how financial capital flows 

in and out of U.S. communities, and its impact on affordable home ownership, consumer financial services, and 

community development. 

Friday, March 23, 2012 

8:30 AM - 10:00 AM (8:30AM - 9:00AM: Sign-in and coffee/bagels) 

Wilson Library, Pleasants Family Assembly Room 

To register, click here: UNC Center for Community Capital (CCC) and Its Impact on North Carolina Communities 

Co-sponsored by: Carolina Center for Public Service, Center for Faculty Excellence, Center for Health Promotion and 

Disease Prevention, and TraCS Institute 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Wednesday, February 22, 2012 12:51 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: INFORMATIONAL: Reminder--Applications are due for the 2012 
Diversity Awards 

Dear Colleagues -- 

I know you have received this email before, but please take a minute to consider nominating a student, staff, of faculty member for 
this award. It is important that we be proactive in moving our department forward. Positive press about us can only be a good thing. 

Thanks 

Tim 

From: nobody@notify.unc.edu [nobody@notify.unc.edu] on behalf of no_reply@unc.edu [no reply@unc.edu] 
Sent: Tuesday, February 21, 2012 8:29 PM 
To: McMillan, Tim 
Subject: INFORMATIONAL: Reminder--Applications are due for the 2012 Diversity Awards 

This is a reminder that the 2012 Diversity Award nomination deadline is 
coming up on March 4. 

You can access the electronic nomination form at 

The University Diversity Awards recognize significant contribution to 
the enhancement, support and/or furtherance of diversity on the campus 
and in the community. The award is given annually in each of the seven 
categories: 
* Faculty 
* Staff 
* Undergraduate Student 
* Graduate/Professional Student 
* Student Organization 
* Unit/School 
* Community Member/Organization 

Criteria for the awards are: 
* Demonstrated and sustained passion for the advancement of 
diversity 
* Demonstrated and sustained contribution to the state of 
diversity at Carolina 
*      Demonstrated and sustained commitment to the advancement 
of some aspect of diversity 
*       Achievements in support of Diversity Plan goals and/or 
demonstrated diversity improvement efforts 

All nominations must be received by March 4, 2011. When completing your 
nomination please keep the University Diversity Goals and the University 
Diversity Plan in mind as the overarching diversity commitment and 
guidelines. To review the Goals and Diversity Plan go to 
www.unc, edu/diversity/diversityplan/goals.html. 

For more information please contact Dr. M. Cookie Newsom at 
newsom@email.unc.edu. 

This email is sponsored by: Diversity and Multicultural Affairs 



"INFORMATIONAL:" email will only be sent to those who have indicated 
that they do want to receive mass email. To set your informational mass 
email preference, sign into MyUNC at ~;i/myo~nCoedu, and select 
"Update Personal Information". 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1ists~m~c°ed~/~?id=323(~1534°d19c27ea4325c~39a9456d997~9bcb&~T&~=a~ria~am&~=3~92322~, or send a 

blank email to leave-30923226-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Thursday, February 23, 2012 7:30 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Porter, Robert S <rporter@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Fall 2012 Schedule Notice 

Dear Eunice, 

I will be at ~              conference at that time on Friday and even later in the day would be a bit difficult. Monday 

at 10:30a and Wednesday at 9a or 11:30a work better for me. Thanks. 

Best, 

Walter 

From: Sahle, Eunice N 
Sent: Wednesday, February 22, 2012 8:29 PM 
To: Rucker, Walter C; Porter, Robert S 
Cc: Gore, Travis 
Subject: RE: Fall 2012 Schedule Notice 

Dear Walter, 

Thanks for this email. This is a very important issue, thus I would like to schedule a meeting with you and Porter to 
discuss it. Friday at 10.00am would work from this end. 

Best wishes, 
Eunice 

From: Rucker, Walter C 
Sent: Wednesday, February 22, 2012 5:19 PM 
To: Porter, Robert S 
(:c: SaNe, Eunice N; Gore, Travis 
Subject: Fall 2012 Schedule Notice 

Dear Professor Porter, 

As I was assessing the Fall 2012 schedule to make sure that no errors were present before registration begins next 

Monday, I noted two modifications that were made in the scheduling of your courses. In the original schedule, to which 

you agreed via email on December 12, 2011, you were slated to teach AFAM 252 on Tuesdays (3-5:50) and AFAM 262 on 



Thursdays (3-5:50). The modifications to your schedule, which occurred without my approval, altered your schedule so 

that you were to offer AFAM 252 on Wednesdays (3-5:50) and AFAM 262 on Thursdays (3:30-6:20). I also understand 

that at least one of these modifications was made to accommodate an interest you have in teaching your courses in 

specific classrooms on campus. 

Please note that course scheduling for the department follows new protocols agreed to by the Chair, the Director of 

Undergraduate Studies, and I. Among the many considerations that shaped the new course scheduling protocols were: 

1) concerns that we routinely offer too many courses in the same time slots; and, 2) some of our on-campus courses 

were offered too late in the evening to be accessible by our core student constituencies. With the changes in your 

schedule, your AFAM 252 directly competes with two other courses (Tim’s AFAM 392 and Reg’s AFAM 522) selected for 

that day and time. Also, your AFAM 262 ends after the 6pm cut-off for departmental courses agreed to by Eunice, 

Kenneth, and I back in December. In creating the course schedule, I have to consider a wide range of issues and 

considerations and even a small alteration to the established schedule can create larger problems. With this in mind, if 

you need to change anything regarding your courses in the future, you should be certain to contact me before 

proceeding. Thank you. 

If you have questions or concerns about any of this, I would be more than happy to meet with you in my office. 

Best, 

Walter 

Walter Rucker 

Associate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

UNC-Chapel Hill 

107 Battle Hall 
Chapel Hill, NC ~599-5595 
Phone: 010-00~-~54~ 
ht~://a(ria(am.nnc.edn/people/walter-c.-n~cker 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thurs day, February 23, 2012 8: 51 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Reminder: Dept. Colloquium Today 

African & Afro-American Studies Faculty Colloquium 
"Musical Style and Language Ideology in a Ugandan Proletarian Pop Genre" 

Dave Pier 
African & Afro-American Studies 

UNC Chapel-Hill 

Thursday, February 23, 2012 
3:30-4:40 pm 

Hyde Hall, Incubator Room (2nd Floor) 

Kadongo kamu is a music that gives voice to the concerns of Ugandan lower classes, from smallholding farmers, to slum-dwelling day laborers, to underpaid 
schoolteachers. In its gritty realism about the lives of the poor, it stands apart from contemporary pop genres on radio and television that embrace globalized 
fantasies of consumer capitalism and the prosperity gospel. In this talk, I show how poetry and musical style combine in kadongo kamu to foster an awareness 
of "deep" vernacular language around which a resistant-at time nativist-proletarian identity may be constructed. 

Dave Pier is an Assistant Professor in the Department of African and Afro-American Studies, specializing in ethnomusicology. He received a PhD in Music 
from the Graduate Center of the City University of New York. His recent article about Ugandan dance and commercial branding appears in the journal Africa, 
and he is currently working on a book tentively titledOurBrands, Our Songs’, which is about musical production in neoliberal Uganda. 

You are currently subscribed to afriafam as: klcaldwe~email.unc.edu. 
To unsubscribeclickhere: http://lists.unc.edu/u?id 32361596.bPo5d999979b5aa9f457ab7f913a5f65&n T&I afriafam&o 30886574 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30886574-32361596.bfb5d999979b5aa9f457ab7f913a5f65~listserv.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribeclickhere: http://lists.unc.edu/u?id 32361534.d19c27ea4325cffb39a9456d99719bcb&n T&I afriafam&o 30930410 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30930410-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, February 23, 2012 8:56 AM 

Gore, Travis <stgore@email.unc.edu> 

Readings 
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The Bounds 

5 
of Nationalism 

5.0 Introduction 

Nationalism is generally associated with sentiments, ideologies, and 
social movements that involve strong conunitments to a nation, con7 
¢eived as a potentially self-sustaining community of persons bound 
together by a st~ared history and culture. Recent empirical and nor- 

mative discussions have been concentrated on revisionist instances of 
nationalism, that is, on sentiments, ideologies, and social movements 
that aim to gain power, political autonomy, or territory for a particu- 
lax nation. I take a somewhat broader view of nationalismi focusing 

on persons who have an ordinary patriotic commitment to their own 
country. Quite content with the status quo, these persons.view it as 
legitimate and even admirable that they and their political leaders 

for Advanced Study in Oslo, where this gnapter was vcrt~t~Jt ~u              , 
and NY’U Philosophy Departments, wb.ere it received friendly ~/et severe road 

teMsgr~, and to Marko Ahtisaari, Christian Barry, Hiloxy Bok, Stet’an Gosepat/a, Brian 
Oread, Guido Pine~one, and Ling Tong for further valuaNe comments and criticisms. 
Reprlntad witi~ permissien frem the Canadian dournal of Philosophy, st~pplementary 
vo|ume 22, published by the University of Calgary Press, 1997. There are some mhaor 

revisions. 

The Bounds of Nationalism              125 

sho~d show a preeminent concern for preserving and enlarging, their 
own collective advantage. Most citizens of the affluent countries - 
however condescendingly they may regard the revisionist nationalisms 
of the Setbs, Kurds, Palestinlans, Tamils, Irish, and Qu~b~eois - are 
nationalists in this sense, and extreme ones at that. 

The prevalence of such conservative nationalism can be explained - 

psychologgcally, for instance, or historically, I treat it, however, as a 
normative position, critically examining the belief that a state’s citizens 
and politicians have such powerful prerogatives and special obligations 
with respect to.the wealth and t!ourislfing of their country and co- 
nationals. This examination may help moderate conservative nation- 
ahsm by showing that it has been. taken to unjustitiable extremes; 
Even a slight moderation of this sort could achieve a greater reduc- 
tion in human misery and. premature deaths than could be achieved 
by the harmonious dissolution of all revisionist nationalist struggles. 

We can distinguish Straightaway between particalaristie and univer- 
salistie variants of nationalism. The former hold that nationalist com- 
mitments, are valuable only when they are commitments to some 
specific nation (or to one of a specific set of nations). On aecount of 
the chauvinist, often racist, distinctions such views invoke, they are not 
worth serious moral discussion. I concentratel then, on universalistic 
variants of nationalism, which assert that all nations can be valuable 
communities and can, by realizing this potential, generate the same 
obligations and prerogatives for their members, when they are simi- 
larly placed in the refevant respects. What more particular preroga- 
tives and obligations emerge may depend to some extent on the unique 
history, culture, and/or firaditional habitat of this or that nation. B~t 

. we can leave such complications aside by concentrating on two sub- 
stantive claims - loosely associated with popular talk of "patriotism" 
and "priority for compatriots" - which are at the heart of universalistic 
nationalism: 

Common nationalism Citizens and governments may, and perhaps 
should, shew more concern tbr the s~vival and flourishing of their 
own state, culture, and compatriots than for the survival and 
flourishing of forelgn states, cuJtures, and persons. 

. ¯ 
Loftyna¢ionalism Citizens and governments may, and perhaps shotdd, 

show more concern for the justice of their own state and for injus- 
tice (and other wrongs) suffered by its members than for the justice 
of any other social systems and for injustice (and other wrongs) 
suffered by foreigners. 
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In discussing these claims, I do not attend to tbe desirability of there 
::.: 

behag states at all, but treat their existence, in roughly their present 
form, as ~ given. I do, however, address the character of states, which 
is affected by the scope and strength of its members’ obligations d of their prerogatives vis-a-vis foreigners. 

vis-a-vis compatnots..an .......... ;nentlv ~ermissible, even desir- 
e such nationaust pnormes ate ..... ~.~.,~,A a~afo~ous claims : :.! 

b~e~ I accept the two claans to be true as 
a would hold with ~espect to groups of many other kinds, such 
families, religious communities, tirms, clubs, and azsociations-~t It is 
also evident that the asserted nationafist priorities cannot plausibly be 
affirmed as absolute. It cannot be appropriate, for instance, in each 
and every context to put a compatriot’s interest, however minor, abegd 

of foreigners’ interests, however vital This raises the question of the 
weight of the asserted nationalist priorities. Regarding this question, 
many have .argued that nationalist priorities have less weight than     . 
family priorities because nations and states, being more ~tbstract and 
contingent than families, do not have as much constitutive signifi- 

cance in human lives.o Bypassi~guin thatthiSthereiSSUe’a~e firmI focuslimitsOn tothetheir scOPeapplica.Of the 
nationalist priorities, are. g- ’- the" cannot plausibly be invoked at 

enee contexts m wmcn y                 . . ¯ " ’" 
tion and h ....... ~÷~ -eneral constraining the pnon.ty 

,Sins may give to any group or ~y}t.e~.~e~_eo~,~ t e asserted na- 

t riorities analogously even if nations and states have as much 

constitutive sigmncance m atma~ .......... 

5.1 Common nationalism: priorib/for 
the interestsof compatriots 

’ " s on the scope of the priority that citizens and 

Are there 
~ny ~..mi_t~ve to their nation and people or, m.or.e ge~n_e_r~lnY~ 

governmems m~y ~: ...... ents ma~ give to ti~elr ne~ 
on the scope of the pnortty mat a~ 
dear9 Reflection on a piece of ordln~ry moral thinking may suggest 

the beginnings of an affirmative answer. It is within the fatuity that 
concentration of concern is most clearly desirable and appropriate, 

and friends of a nationalist concentration of concern often invoke the family as an anatogue or metaphor. But acceptable concern for even 
¯ ’ fact thought to be quite strictly cireunascribed 

very close relatives ts m "- "le~l but also deemed r instance, act merely u 5~ ~                  - 

in pubhc life. I,t)s, fo ....... ,.~ to favor her Son’s firm m the ap.p_l~c- 
t~ighly inimorat ~or a state u~x~ 
ation of regulations or in the awarding of government contracts, why 
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should this be so? To be sure, the woman, as a citizen and employee, 
owes loyalty to the state. But she also owes loyalty to her own family. 
Why, then, should she not balance these two Ioyalties and help her 
son in cases where this benefits him at no great cost to the state? And 
why should we not make a comparative assessment of these benefits 
and costs and then approve of such partiality and nepotism whenever 
the beneficiary’s gains are sufficiently large relative to the costs? 

It is tempting to answer that we anderstand the rote of a state 
official as providing what Ran has called strong and exclusionary 
reasons, that is, strong first-order reasons (in one’s officlal capacity) 
to act conscientiously in the best interest of the state combined with. 
second-order reasons to set aside other first-order reasons that would 
otherwise be relevant to .one’s conduct decisions,m This is surely a 
true observation. But it is.of no help ia our inquiry, because it mereIy 
re-describes the phenomenon under examination. The question remains: 
why shouldwe understand the role of a state official as providing 
exclusionary reasons? 

One due toward an answer may be provided by the popular metaphor 
of a "level playing field." Participants in a team sport passionately 
want their own team to win, and the best of them work very hard l~or. 
this. However, players also want games to be fair, to be structured so 
that the better team will tend to win. This requkes a level playing 
~eld, broadly conceived as. including fair rules impartially adminis- 
tered. These may not be entirely separate desires. PIayers do not merely 
want to beat the other team - they want to wOt byplaying well. Since 
they care nothing about othe~ forms of "winning," they are not jubil- 
ant to learn that a game has been fixed for them in advance. To the 
contrary, they are disappointed, b~cause fixing the game destroys their 
chance of winning properly. 

To be sure, with lots of money at stake in the major leagues, this 
portrait of the noble team player is under pressure in two ways. There 
are the pressures of outright non-compliance: A few players, hoping 
for fame and advertising revenue, are prepared to do almost anything 
- on and off the field - to improve their teara’s score. They would not 
hesitate, for instance, before a match to infect their opponents with 
diarrhoea or the common cold, if only they could get away with it. And 
then there are the more subtle and .more consequential pressures of 
compliance redefined: many players, as well as their trainers and fans, 
now take a strategic attitude toward the rules of the game. Theythink 
it alright, for example, falsely to claim a rule violation (so as to induce 
the referee to penalize their opponents), to conceal or falsely to deny 
a rule violation (so as to protect their own team from being penalized), 
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¯ . - " ntionalN (so as to save a dangerous 
and even to cors3nltt a vlolatlO_n l,~te,] ....... t’e an ooponent’s iujury}. 
situation or even to caase or ~ 2~;71~ ~. ~=~,~an~.g ~e 

rata emS as p                    ’ 
~ey view t~ese st g    .,.      ~t- for doing X as meaning, 
rule tha~ pr0~bits and provmes a penm y , m iven the option to do X w~le risking the 
really, that players.a .~ .... a~lh sides, comp~ance redefined 
penMty)~ With suc~ opuons op~u tu ~ Nbeit a lower one. 
is compatible Mth ~he idea of a [~vel playing field, 

of the noble te~ pIay=~ m~y not, then, be t~icM 
While my portrait on in s tits today, it nevertheless has, I be~eve, the 
of much that go~ P _ ~: ~_~n,, ; .... wdeN held ideal by 
kind of ~eNity th~ matters here. ~ l.~ay .... r 1 , 
reference to which we still judge ou~ athletes. And drawing it 

~erefore appropriate to elucidate the polifieN use of the "level played 

field" metaphor’ e t~e state official plays a roleanalogous to that of 
~e metaphor suggests that an analogous ideal is operating ~ pubfic 

fife. In our exempt .., _      _~-.aa ;ao~ll~ b ~ated by the 

a referee She, as wen as her son, ~r,u~ ¯ ..... ~ _e an 
thought "t~at, g she were to bend the roles in Ns Nvo[, the 
would be spoiled, ~ender~g Ns "success" me~ingless or even shame- ’ because we nil f~equently play the 
ful. This ideN has w~de apphcatton, voters, jurors, ~d the 
role of referee when we act as citrus, 

Consider how the idea! h~ considerable for~ even in rather unoffi- cial eont~ts. By supporting political candidates or even merely trough 
pubiie utterances, m~Y citizens take a stand on whether and how 
~afive action should be contNued. The ideN req~es that they 

should not base their stance on how a~mative action would affect ~eir own e~d~en in p~cMar. And citrons would indeed be widely 
condemned, by supporters and opponents of ~ative action 
ff they were kno~ to reason along these tines: "We love our e~dren 
and, if they were ~ris or black, we would, of coarse, support ~at7 
ire action very strongly. Our children ~e, however, white boys, whom 
affirmative action hurts ~iee over: by reducing the~ ¢ompetitNe 
advantage and by inereaslng the cost of government. We therefore 
strongly support its demolition." T~e co--on condemnation of 

- " ts 1 believe a widespread commitment to the ann- ¯ 
reasomng manffes ,    , ’ "" -~ "~ is ~del~ thou~t that Ne sons " 

ble te~ prayer mere. *~ s d ~ 10~e of the no .... ~_~ .... d strive to do well in a fair 
- exam tes s~OUta a=~ ~ - 
m both of m~ .... ~,~ ~thers. And the~ p~ents should re~ that, 

even if through p~ti~ity they could slant the social order in th~ 
ch~d~¢n’s favor, they would spoil the "g~e" a~d thereby deprive 

the~ c~ldre~ of any chance for tree success)s~ 
But w~t. Do peopte ready ~smiss a good education aM 

meaningless so long as some cannot compete for them on 
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Clearly, the ideal of a level playing field in public life is under even 
greater pressure than its athletic analogue. While it is quite conceiv- 
able that a player may have no desire at all to see her team "win" 
even while she passionately wants it to win properly, it is much 
harder to conceive of our fictional sons (and their parents) taking no 
interest in their financial success as such. An extra buck, unlike an 
extra "win," always.is, pro tanto, a good thing. 

There are more contingent cultural pressures as well. In the US at 
least, many find it acceptable for companies and individuals to use 
campaign contributions to influence legislators - for example, to affect 
their stance ou pending legislation or to induce them to intercede with 
executive officials. But if the rules may be tailored in this way through 
money, then why not tkrough an old friendship or, indeed, kinship? It 
is also widely considered acceptable for legislators from underprivi- 
leged minorities vigorously to promote the collective interests of"their 
people." And if prioritizing the interests of Hispanics is alright for 
Hispanic legislator?, then why shonN it not be alright for Hispanic 
citizens to do the same? And if trying to affect the rules in favor of 
one’s ethnic group is ah’ight for Hispauics, then why not for whites as 
well? It is not only a general de-moralization of the culture that gnaws 
away at the level playing field ideal, but also the Anglo-American 
persuasion that an adversarial clash of conflicting partialities is con- 
ducive to substantive fairness. This sentiment makes it possible for 
partiality - paradigmatically illustrated by prosecutors and defense 
attorneys doing their utmost to win their cases - to appear as a sacred 
mission and duty that is required for the sake of the very impartiality 
that it also persistently assaults through compliance redefined. But 
even here definite limits are recognLzed: lawyers who try to succeed by 
bribhag the judge or by stealing their opponents’ evidence are roundly 
condemned for their excessive dedication. 

To be sure, it is hard in public life, certainly much harder than in 
sports, for ordinary moral thinking to draw the line between accept- 
able conduct that seeks success in the game and dubious conduct that 
seeks to slant the playing fieId and hard, also, to distinguish accept- 
able conduct that seeks to make the playing field more level in favor 
of one’s group from dubious conduct that seeks to slant the playing 
field in favor of one’s group in ways that also happen to make it more 
level. It is also hard to maintain allegiance to the apparentJy hope- 
lessly unreafistie ideal that officials and citizens in public life should 
bracket all their particular interests. In light of these facts, it is not 
surprising that persons differ in how they understand the ideal of a 

field which rules out certain kinds of partiality altogether. 
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There is still greater lateimafional variation, as even the national cul- 
tures of developed Western states differ widely in how much explicit 
and tacit public tolerance they display for various forms of corrup- 
tion and nepotism. It is surprising i{owever, that within and increas- 
ingly also beyond these countries tt~ere is widespread support for tke 

general idea that fairness requires of persons, and especially of offi-     " 
cials, that in eerlain public contexts they set aside any loyalty to their    .. 

ear including even their very closest family membersfl6 
near a.nd .d : ..... ~.i~ ,~,,~sitv of. oninion on how acceptable 
Though trtere is cOnSl~mtauJ~ u~*~- j 

partiality is limited in scope, there is firm and widespread agreement     : 
.that it is so limited when the basic justice of the larger playing ~eld is 

at stake, stating outer bounds, 
It may be possible to deepen this agreement by 

or minimum conditions that any institutional order must meet for it 
to be considered minimally fair. The widelyat’claimed UDItR sets 
forth certain human rights as fulfilling this function. Its Article 28 
reads: "Everyone is entitled to a Social and international order in 
which the rights and freedoms set forth in this Declaration can be. 
fully realized." In the case of national regimes ("social order"), the 
logical addressees of this entitlement are the officials and citizens of 
the society in question. They face outer bounds on what they may do 
or tolerate by way of efforts to slant the playing field in favor of special interests: their society must be structured so as to afford all 

¯ his members secure access tO the objects of their human tag ¯ In most 
." " . more is expected: from citizens and espeeialJy from officials. " 

.so, cieue.s... --’ .... that all ,~ardality not endangering human rights 

~ ~nsg’~Yo~t~t~ be tolerated - only the converse parUality by 
officials and citizens is certainly not alright when it seeks to shape a . 
society’s ground rules or their administration so as to endanger the 
secure access by some to the objects of their human rights. 

This minimal constraint on the scope of acceptable partiality, which; 

I have argued, would find wide international acceptance even in refer- 
ence to close family ties, should also limit the scope of nationalist 

which differs from family partiality by being rooted more 
paxtiality, Of c0ttrse~ 
in collective self-interest and less in meaningful personal ties. 
this limit on the scope of common nationalism is not widely accepted 

today. But its rejection smacks of inconsistency. How 
those who seek to slant the national playing field in favor of 
selves and their relatives and yet applaud those who seek to slant the 

international playing field in favor of themselves and their compat" 
riots7 How can we ask our officials to put their ow~ 
out of their minds whert deliberating about the domestic economic 
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order (e.g. the tax code) and yet expect those same officials to have 
their own nation’s finances uppermost in their minds when deliberating 
about the global economic order?             " 

To illustrate what accepting tb.Js minimal constraint would mean 
in practice, let me present what I see as a paradigm violation of the 
outer bounds of permissible p~tiality. It was the basic principle of 
Part XI of the 1982 UN Convention on the Law of the Sea that naturai 
resources on the ocean floors beneath international waters "are the 
common heritage of mankind" (Article 136), to be used "for the benefit 
of mankind as a whole.., taldng into particular consideration the 
interests and needs of developing States [through an] equitable shar- 
ing of financial and economic benefits" (Article 140), which was to 
have been effected by sharing of seabed mining technologies and profits 
(Annex III, Articles 5 and f3) under the auspices of the International 
Seabed Authority, or ISBA (Annexes III and IV). Three successive 
US administrations have tried quite hard to scene the great benefits 
of the treaty in "protecting and promoting the wide range of U.S. 
ocean interests’m~ without the sharing seheme~ Sherry before the 
Convention was to come into force (on November 16, 1994), the Clinton 
Administration succeeded in having the sharing provisions replaced 
by a superseding Agreement (adopted On July 28, ! 994).I~9 This Agree- 
ment endorses the US view that the eormnon-heritage principle means 
that the oceans and their resources "are open to use by all in accordance 
with corrmaonty accep,ed rules."~° Accordingly, it frees mining compa- 
nies from having to share seabed mining technologies~9~ and greatly 

I92     " reduces the sharing of profits. The Agreement further accommodates 
US demands by "1) guaranteeing a U.S. seat in the Council [the execu- 
tive organ of the ISBAI; 2) aflowing ourselves and a few other industri- 
alized_ nations acting in concert to block decisions in the Council." ~ 

In managing to renegotiate the UN Convention on the Law of the 
Sea by pressing the Reagan era threat of founding a competing 
seabed resources scheme with a few like-minded countries~a the 
Clinton Administration won a great victory for the US and any other ~ 
countries that will have the eapitaI and technologies for profitable 
seabed mining39s The reaction.in these wealthy countries was quiet 
relief: t~aeir governments raised no objections and their media largely 
ignored the event. Tile rulers of the poorer countries went along as 
well to avoid being excluded. It is the global poor, in any case, who 
will bear the tea! ioss from this further slanting of the playing field. 
They are the ones who can least afford to be shut out from thiS" 

heritage of humankind. For the sake of what for us are 
and trivial advantages,~6 Clinton has taken us a great step 
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away from an "international order in which the rights and freedoms 
set forth in this [UDHR] can be fully realized?’’9~ His decision, and 
our acquiescence in it, stand as a paradigm violation of the outer 

bounds of permissible partiality.~a 
Did Ciinton merely do what he had to do as the elected guardian of 

the US nadonal interest? One might think that nationalis( priority 
should be limited for individuals, but not for governments whose 

very point it is to Safeguard the interests of their nation. Though not 
unpopular, this view fares no better than the analogous view about 
lawyers whose very point it is, within an adversarial system~ to safe- 
guard the interests of their clients. A democratically constituted 
government can indeed .plausibly be conceived as the agent of its 
people. But allowing such agents to give unlimited priority to the 

interests of their ¯clients runs into a fatal tfilemma. For such clients 

¯ either: must then be permitted to give the same unlimited priority 
to their own interests even when acting in their own behalf (without 

an agent), 
¯ or: mast then be prohibited from appointing an agent (here: gov- 

ernment) to represent their collective interest, 
¯ for otherwise: they would be able to circumvent moral constraints 

that the interests of others impose on their conduct merely by acting 

through an agent rather than directly. 

Ktl three of these possibilities are implausible. There are fihn con- 
straints an what persons and groups within a target social system may 
do by way of tailoring its rules, or corrupting the application of these 
rules, in their own favor. They may appoint agents to safeguard their 
interests, but these agents are bound by the same constraints. Clinton 
could not permissibly do for his constituents what they could not 
permissibly have done for themselves.~9~ And if .it is not the case, 
therefore, that democratically constituted governments, who are truly 
the agents of their people, may give unlimited priority to the interests 
of their state and its citizens, then, surely, undemocratic governments 

must not do so either. 
A more informal way of confirming tiffs result involves comparing 

Clint0n’s .hypothesized defense with that of the parliamentary delega- 
tion of a middle-class party which says that it is merely doing what it 
has to do in the best interest of its constituents when it proposes that 
children from families paying no income taxes be barred from public 
benefits,~ such as school lunches or government-guaranteed student 
loans: "It would be wrong for our constituents themselves to slant the 
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playing field in their Payor in this way. But we, as their chosen repres- 
entatives, may and even must do just that. We must be single-mindedly 
devoted to advancing the interests of our constituents." This sort of 
reasoning would hardly find support. And those who reject it wkli.e 
accepting Ctinton’s defense must then iraplieitly rely on the moral " 
signitieanee of the distinction betweez nationalist and other forms 
of partiality. But why this distiuetion should be morally significant 
remains a mystery. 

Why this distinction is thought to be morally significant is less 
mysterious. Those who have the opportunity to reflect upon morality 
publicly, in the media or in academic discourse, are, by and large, 
privileged persons in the more affluent countries. In these countries, 

¯ the domestic poor have at Ieast some capacity to articulate their ciaims 
and some power to make their voices beard. The parliamentary 
delegation I have imagined would provoke considerable protest and 
social unrest. The global poor, who labor all day for a few dollars a 
month, are unable to cause us th~ slightest inconvenience and t~nable 

even to alert us to their plight. Thanks to ottr military superiority, 
they fall outside what Rawls has called the circumstances of justice, 
following Hume: "Were there a species of creatures intermingled 
with men, which.., were possessed of such inferior strength, both of 
body a~d mind, that they were incapable of all resistance, and could 
never.., make us feel the effects of their resentment;.., the restraints 
of justice and property.., would never have place in so unequal a 
confederacy. 

One might think that the prevailing tolerance for common nation- 
alism can be justified by reference to the idea that no one should ask 
us to subordinate our pursuit of our national interest to a concern 

for a minimally just international order so long as other countries are 
not practicing similar self-restraint. This thought invokes a "sucker 
exemption": an agent is not morally required to comply with rules 
when doing so would lead to his being victimized ("made a sucker,’ 
by non-compilers. The morally relevant differehce between national! 

ist partiality and, say, family partiality lies, then, in the currently . 
prevailing levels of non-complianee and compliance redefined. We 
must honor tight limits on the scope of family partiality insofar as 
most of our coinpatriots practice similar self-restraint; but we may 
violate even the outer bounds on the scope of nationalist partiality 
because this is what other" sta~es are doing as well. If the facts of our 
situation were reversed, we would be free to violate even the outer 
bounds on the scope of family partiality while having to honor tight 
limits on the scope of our common nationalism. 
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and cooperate in its eradication, more benign and reasonable senti- 
ments and political institutions would develop, in the poorer countries. 

In the last five paragraphs, I have tried to respond to two ways of 
defending the refusal to impose the same outer bounds on the scope 
of nationalist .partiality which we unhesitatingly impose upon the scope 
of other kinds of partiality. Perhaps these responses were too brief to 
be convincing- Or perhaps there are better defenses of the asymmetry 

than the two I have tried to rebut. None of this.should detract from 
the challenge to common nationalism I have laid down in this section. 
Iu conducting ottr foreign policy, and especially in shaping the global 
order regulating international politics and the world economy, we 
have taken partiality to extremes that we would llnd intoIerable in 
any other context. Despite. its grievous effects upon the global poor, 
this exceptional tolerance for nationalist partiality is widely approved. 
But how can this exception be justified? 

5.2 Lofty nationalism: the justice-for-compatriots priority 

I have suggested that the afllue~t in the developed countries may be 
practicing a morally tmtenable nationalism by coercively upholdigg a 
badly slanted global order in which the human rights of millions of 
foreigners are unfulfilled. In response to this line of argament, it is 
often asserted that we ¯should forgo grand theorizing about global 

justice until we have achieved justice at home. This response invokes 
the second nationalist priority claim. Though rarely articulated, let 

¯ alone explicitly defended, this claim seems to express a prejudice that 
is widely held, as can be gauged ¯from the fact that participants in 
academic and popular discourse on justice overwhelmingly focus on 
assessing the ground rules of their own society, while the moral assess- 

ment of our global order is largely ignored.~°3 
Such lofty nationalism may well be important in explaining why 

the widespread oom~on nationalism, which section 5.1 has criticized 
as excessive, is so rarely challenged. Our moralists implicitly assume 
that, even if extensive and severe misery were produced by a heavity 
slanted global order that we help shape and. upt~old, sneh misery 
would manifest a wrong suffered by foreigners and hence would be 
Of less urgency for us than wrongs suffered by compatriots. If this 
diagnosis is correct, then the project of section 5.1 - showing how 
common nationalism is limited in scope - cannot be fully effective 

without the project of the present section: showing the limits of lofty 

nationalism. 



136 The Bounds oF Nationcdism 

As in the discussion of common nationalism, I leave aside the issue 
of weight and thus do not ask how much greater wrongs suffered by 
foreigners must be than wrongs suffered by compatriots in order for 
their eradication, at equal cost, to be equally urgent for us. Instead, I 
focus o~ the issue of scope and argue that there are contexts in which 

the priority asserted by lofty nationalism d~es not hold at all. 
The examination of lofty nationalism, too, may begin from reflee~ 

tion on a piece Of ordinary moral thinking. It is widely believed that 
negative duties have greater weight than their positive counterpar!s, !f 
these even exist. Thus killing a person for the sake of some gum is 
widely thought to be morally worse than failing, for the sgke of a like 
gain, to rescue him. And One is deemed negatively obligated not to 
commit small thefts and yet not positively obligated to prevent such 
even when doing so is safe and easy. The distinction b~tween negative 

and positive duties is complicated and has been drawn in various 
ways. I try to draw it, within the domain of interpersonal responsibili- 
ties, so as to vindicate its moral significance, that is, the popular idea 

that, given equal stakes for all involved, negative duties have greater 
weight. 1 propose, then, to call negative any duty to ensure that others 
are not unduly harmed (or wronged) through one’s own conduct and 
to call positive the remainder: any duty to benefit persons or to shield 
them from other harms. This negative/positive distinction is doubly 

moralized, becauseits application requires us to decide whether 
conduct harms P (relative to some morafity-stipulated baseline) and, 

if so, harms P unduly. 
The importance in ordinary moral thinking of this distinction sug- 

gests that our initial formulation of lofty ~ationalism requires some 
refinement. When wrongs (including injustice) are produced by one- 
self, then showing concern for such wrongs means trying to reduce 
one’s undue harming of others (and perhaps also to mitigate undue 
harms one can no longer prevent). When wrongs are produced by 
bird arties, then showing concern for such wrongs means trying to 

~enefiPt others by stopping these w~:ongs (or perhaps also by mitigating.. 

their effects). 
Once we rethink lofty nationai~sm to take account of this distinc- 

tion, we find that the permissibility of giving priority to the near 
dear is quite dubious in the case of negative duties. This is so even 
with family ties. Few wmdd mind tha~, if I come upon a group of 
children who have been hit by a speeding driver, I attend to my 
child first and foremost, evefi ifl could do more toward reducing 

rm another child will have suffered. But this judgment changes if 
am the reckless driver In this case it would 

’ 
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seem wrong to give such priority to my own child. The priority for 
compatriots fails even more clearly in analogous cases, when, for 
instance, I have made conflicting commitments to a compatriot and 
to a foreigner. Here it seems clear that, if the foreigner stands to lose 
more from my breach of commitment, I should break my promise to 
the compatriot. Or consider a runaway trolley case (popular among 
philosophers) where you must choose between crashing the trolley 
into a group of foreigners or into a somewhat smaller group of com- 
patriots. Again it would seem that One should minimize the harm one 
will cause others, irrespective ~f their nationality. And acting in this 
way is not viewed as disloyal to one’s country and does not therefore 
detract from national fellow feeling and shared solidarity. 

Consider also comparative moral judgments. Is it morally worse 
to beat up a compatriot than. a foreigner?~°~ Is it morally worse to . 
defraud a poor family in one’s own country than aa equally poor 
family abroad7 The much celebrated priority for compatriots does 
not seem to have force in these cases. 

The same point can be made about the conduct of governments. It 
is no better, morally, for a govermaent to jail without charge, or to 
expropriate, a foreign visitor than one of its citizens. In fa~t, there are 
various harms which it is worse for a government to impose upon 
foreigners than upon compatriots. GoodJn lists seven cases of this 
sort, which are recognized in international taw. In discussing these 
cases, Goodin invokes a distinction between negative stud positive 
duties, stating that "special relationships have this curious tendency to 
strengthen positive duties whi!e weakening negative ones.’’:or I do not 
share the diagnosis of an inverse priority, which this sentence suggests 
for negative duties. In my view, negative duties are not, and are not 
thought to be, weakened by special relationships as such. Rather, 
some of them can be partly w~ved through consent under conditions 
of fair reciprocity: relevant harmS, such as expropriation or conscrip- 
tion, must be allocated pursuant tO a procedure that is consented to 
by those subject to it and this allocation must be fair so that (at least) 
participation in the scheme is not irrational ex ante.~°~ The citizens 
of a society may then democratically authorize their government to 
expropriate or conscript under specified conditions. Yet, through such 

authorization they may render only themselves, not foreigners, 
tiable to be harmed in these ways. This is how a government may 
come to practice a kind of anti-nationalist priority that works against 
compatriots. The moral situation is thus not quite the one Goodin’s 
sentence suggests: it is not the case that special relationships imply 

negative duties, as can be illustrated by a special relationship 
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that fails to satisfy the two provisos. The implication goes only the      " 
other way: weakened negative duties imply a special relationship - for 
example, the special relationship of reciprocity and joint cor~sent which 
obtains when the two provisos are satisfied. The contra-positive of 
this. second conditional is: absence of a special relationship implies 
that negative duties fully apply. This crucial point, which Go0din 
rightly stresses, can explain why no society may render innocent for- 
eigners liable to conscription or expropriation and why no government    .i " 
may conscript or expropriate them: foreigners do not stand to gain 
from such a scheme (reciprocity). Nor have they consented to it - We. 
would have a strange notion indeed of morM dutles if we held that 
those bound by them can weaken or eliminate these duties unilaterally. 

This discussion ~hows that the thesis of lofty nationalism is plausible 

only in regard to concern for thh-d-party wrongdoing. It is certainly 
permissible, and perhaps also morally desirable, for such concern to 
be strongest for the near and dear and to l~ade outward through a 
series of concentric circles. But the strength of an agent’s moral mason 
not to harm another unduly does not vary with the potential victim’s 
relational closeness to the agent, and, in particular, does not vary 
with the potential victim’s status as a compatriot or foreigner. Com- 
bining these findings with our starting point - the deeply entrenched 
view that any moral duty not to wrong another person, or not to 
harm him unduly, is much weightier than any corresponding duty to 
protect him against like wrongs from other so~ces - we can conclude 
that, holding fixed what is at stake for all parties, ordinary moral 
thinking is ~ommi~ted to a kierarchy of moral reasons whleh has : 

following form: 

(1) Negative duties not to wrong (unduly harm) others; 

(2a) Positive duties to protect one’s next of kin from 
: 

(2n) Positive duties to protect one’s compatriots from Wrongdoing, 

(2z) Positi’)e duties to protect unrelate~t foreigners from wrongdoing.:°7.: 

Accept£ble lofty nationa!ism, as well, is then clearly limited in scope. 

The task it is stressing - to protect our 
other wrongdoing - can distance us from undue harms foreigners:.:: 
suffer only insofar as these harms are not our own doing. In this ease, 
our morality does indeed allow a priority for compatriots 

rail a riority for the near and dear. it is morally more 
gen~e ..Y._’:_~;o~o and other wrongs committed against our compatriot 
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than to stop such injustices and wrongs committed against foreigners 
by third parties; and, more generally, it is morally more important to 
attend to the needs of our compatriots than to give like assistance to 
foreigners. In the other case, however, when the undue harms foreigners 
suffer are our own doing, foreigners and compatriots are on a par. 
Injustices and other wrongs we commit against foreigners have the same 
weight as like injustices and other wrongs we commit against compa- 
triots (and we have more moral reason to stop either of these than tike 
injustices and other wrongs done to our compatriots by tlfird parties).2~ 
In this way, the mora~ c/aims foreigners have on us constrain our pursuit 
of justice at home. Honoring these constraints is morally required and 
thus shows no disloyalty to our country and, so understood, does not 
undermine shared feelings of allegiance and community. 

Many think about the wrongs, including injustice, that foreigners 
suffer in our world in terms of positive duty and thus put them at the 
very bottom of their list. They thi~k: "The extreme deprivation ot~ so 
many children abroad surely manifests an injustice to some extent, 
and one I could help alleviate. But injustice and other wrongs are rife 
in my own country and community as well, and I should.give priority 
to combating these, even if those abroad are considerably greater.’’2w 
This may be quite the right way to think when foreigners are suffering 
home-grown wrongs and even when they are severely disadvantaged 
in thei~ dealings with us through no fault of ours. But it may trot be 
the right attitude when they are being harmed through a badly slanted 
global order in whose continuous shaping and coercive imposition we 
are materially involved. Such harms may engage not merely our vague 
positive duty to help those badly offand worse off than ourselves, but 
also our sharper and much weightier negative duty not to harm others 
unduly, either single-handedly or in collaboration with others. And 

, is no weaker toward foreigners than it is toward compatriots. 
Whether or not we accept such a negative duty in regard to the 

justice of our global order makes a momentous moral difference. If 
we do not, we may place any injustice suffered by the global poor at 
the bottom of our list (2z). If we do, we place some of it at the very - 
top (1). The amount of harm that might be affected by such an upgrade 

as hundreds of millions are affected by, and some 18 million 
year through, poverty and oppression. 

Given the importance of t~e issue, it ~s strange that it is so easily 
for granted on all sides even by tho~0who have most force- 

¯ i.fully presented global poverty as a moral task - that such poverty is 
for us, Fkst World citizens, a matter of positive duty. My main concern 

.gain, is to challenge those who hold this consensus belief 
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to reflect upon it. But I also try, in what follows, to show how prob- 

lematic this belief is. 
One author who supports this consensus view is John Rawts - 

amazingly with regard to not only¯ international but also domestic 
justice. Agreeing that "it seems¯ plausible to hold that, when the dis- 
dnefion is clear, negative duties have more weight than positive 
ones,’’2~t he explicitly classifies our natural duty of justice as posit- 
ire.zt~ This implies that the natural duty of justice (along with the 
"positive" natural duties to mutual aid and to mutual respect) has less 
weight than our "negative" natural duties (not to injure and not to 
harm the innocent). Rawls defines the natural duty of justice as hav- 
ing two aspects. He writes that it "’requires us to support and to 
comply with just institutiofis that exist and apply to us [and] to fur- 
ther just arrangements not yet established."n~ 

As an alternative to Rawls’s two-aspect position, let us examine the 
views that 

(a) in some cases at least, just institutions that apply to oneself ge~a- 
crate weighty negative duties of eompfiance; 

(b) in some cases at least, significant and continuing participants in 
an unjust institutional Order have weighty negative duties to pro.- 
mote its reform and/or tO protect its victims (while any corres- 
ponding duties of non-participants would indeed be positive). 

Since (b) is what matters most, I defend (a) only in outline, merely to 
show that Rawls’s position is problematic across the board, Suppose 
we are born i~to a world in which a just institutional order is already¯ 
in ptaee. And suppose we owe one another a merely positive moral 
duty to comply with this regime: non-compliance as such does not :..~!~ 
coiant as harming others unduly, though it is good to comply as it is 
good to help others. When positive duties to comply and to help 
conflict, it would, then, seem to be at least 
able or even mandatory) to choose the course of conduct that; all 
things considered, is better for others - for instance, to cheat on one’s 
taxes in order to help someone in need whenever the gain to 
recipient(s) outweighs the loss, if any, to one’s fellow citizens.TM 
is surely uot the prevailing view. More importantly, this view als0.? 
undermines a major desideratum within Rawls’s theory: j~ 
titus cannot be stable, that is, cannot maintain themselves on 

¯ basis of the moral motives of their participants, if these t 
see their duty to support and to comply with the institutions of 
society as on a par with beneficence or charity.~5 
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The foregoing can show at most that our moral duty to comply 
with just institutions is believed, like negative duties: to have more 

weight than the standard positive duties,~ and that this belief is 
necessary for the poss~biflty.of a just .social order based on moral 
motives. But is the belief plausible? How can we show a person who 
does not wish to consent to the just order we are maifltaining that her 
non-compliance would unduly harm others? 

Kant’s justification of perfect duties and of the knposition of coer- 

eive legal institutions suggests a plausible line of argument.~7 His 
basic idea is.that persons are entitled to equal freedom and should 
therefore constrain their freedom so that the freedom of each is con- 
sistent with the equal freedom of all. Acting beyond this limit, one 
invades the rightful freedom of others, thus violating a negative duty: 
a person unduly harms others when the success of his conduct implies " 
that like conduct by others is constrained. 

Since a consistent and equal distribution of freed0m can be achieved 
in various ways, we need shared i~stitudons to avoid invading one 
another’s freedom. And we have a negative duty to comply with such 
existing institutions, whenever non-compliance can succeed onty if like 
non-compliance by others is constrained. Obtaining more resources 
than one is eutitted to under an existing just property scheme, or free- 
riding on an existing institution like promising, harms others unduly, 
because one’s success depends on others not being allowed, or not 
allowing themselves, a Iike liberty,n~ If this Kantian strategy can be 
made to work, then central eases of ann-compliance with just institu- 
tions can plausibly be class/fled as violations of a negative duty. This. 
would defeat the view that the first part of Rawls’s natural duty of 
justice can unequivocally he classified as pos~tive.~9 

It is easier to defend Co). When undue harms are mandated or 
authorized by a society’s social institutions (e.g. its laws) and when 

officials inflict these harms or protect and aid those who do, 
then citizens who uphold these institutions through their political con- 
sent and economic support contribute to the harms. The horrendous 

infl~eted by the Nazis, for instance, Were not possible without 
the econon,,ic contributions of many citizens through the tax system, 

:~ ’. nor without the legitimacy that Nazi taws and of!ieials derived from 

the consent many citizens expressed by participating in legal and 
institutions, by attending rallies, by enlisting in the armed 

etc.~° By iending such support, these citizens, too, violated 
harm others undu/y?n 

not follow that one must stop contributing to the economy 
society - though it may come to that in extreme cases. 
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One can ofteu continue to contribute and yet avoid collaborating in 
the undue harming of others by taking compensating action: by. making 
as much of an effort, aimed at protecting the victims of injustice or at 

institutional reform, as would suffice to eradicate the harms, if others 
folio.ca s it. 

The reflection on the Nazi case suffices to establish the existential 
claim in (b). But does it carry over to the case of unjust economic 
institutions that are global in scope? Only if it does, can the vast evil 
of global poverty engage our negative duty not to harm others undaly, 
and thus command a place at the top, rather than the bottom, of our 

priority list. I-Iere is a straightforward way of arguing that the conclusion carries 

some alternative feasible gtobat economic order would be, the existing 
global economic order is unjust. By imposing this order upon them, 
we are therefore harming them. unduly." This easy argument invites 
controversy on two points. First, it invokes a conception of justice 
that is highly controversial, especially when applied to the world at 
large. Presupposing that an economic order is just only if no alternative 
would engender less severe poverty, the easy argument assumes the 
full burden of defending a globalized version of Rawls’s difference 
principle.~2~ Second, since any social order requires a certain 6egree of 
coercion (imposition) in its creation and maintenance, the easy argu- 
ment also assumes that we have a negative duty not to help create and 
not to collaborate (without making compensating efforts) in ~e main-. 
tenance of any social order that is less than perfectly just. But this. 
assumption is disputable as even imperfect social institutions may .:. 
render all their participants better off than anyone would h~ in their 

~hb:ene 
e :=~ How can one be harming others unduly by imposing 

m h£perfect economic institutions that raise all participants’ stand- 
aid of living? (Compare: how can one be unduly harming an 
seious accident victim merely by doing less than one could do by way: 

of improving her situation?) 
The controversial assumptions of the easy argument are 

beyond defense. But we should first examine whether they 
necessary. The attacks on the two assumptions suggest twc 

a more widely acceptable argument. We should not 
by dissolving our question - whether the extensive and severe 
poverty we face today engages our negative duty not to harm 
unduly - into the much broader question whether any avoidable 

of global poverty does so. And we should try to avoid 
sial appeal to relative harms, involving comparisons 
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economic orders, by appealing instead to a more robust noninstitufional 
baseline. 

The latter idea points in the direction of a Lockean account of 

economic justice. I indeed present the following argument as a recon- 
struction of Locke’s account - though what matters, of course, is the 
soundness of the argument, not that of my reading. Locke assumed 
that, in a pro-institutional state of nature, persons have equal moral 
claims on all natural resources. He specified this equal claim as the 
freedom to take possess[on of any unowned /and, water, minerals, 
fruits, animals, etc., subject to the so-called Lockean provigo that 
each person’s unilateral appropriations in a state of nature must leave 
"enough, and as good" for others.22~ Locke thought of this constraint 
not as a positive duty of kindness or beneficence, but as an enforce- 
able negative duty strictly owed to others. And this makes sense, as 
those who take more harm others by cutting into their fair shares. We 
can put this point in terms of the Kantian idea I invoked before to 
support a negative duty of compliance with just institutions: taking 
while .Ieaving enough and as good for others is compatible with their 
freedom to do the ~ame and thus does not harm them unduly. But 
taking more than this can succeed only if others’ freedom to do so as 
well is constrained. Quite apart from whether Locke or Kant would 
have appreciated it, this affinity.i~ welcome, because it shows that, 
insofar as our duty of justice is a negative one, its two aspects - 

~ompliance with, and promotion of, just institutions- can be grounded 
m one fundamental moral principle. 

There is a.compeIling reason against making the Loekean proviso 
sacrosanct. For it may be possible for human beings to create and 
aphotd social institutions that both permit disproportional unilateral 
appropriation and render all participants economically better off than 
people would be in a state of nature. To accommodate this possibility, 
Locke argues that human beings may create and enforce economic 

that permit disproportionate unilateral appropriation - 

~y consents to (i.e. gains from) their intro- 
One might call this constraint on institutions the second-order ¯ 
proviso, because it governs not changes in the property status 

(acquisitions and transfers), but changes in the rules that 
in the p~operty status of resources.=~s 

Locke holds that creation of the institution of money, which he claims 

"out of the bonnds of society and without compact,"=r 
prowso m a way that satisfies the second-order 

He writes that "the Invention=of Money, and the tacit Agree- 
of Men to put a value on it, introduced (by Consent) larger 
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Possessions, and a Right to them.’’22s And hc goes to some length to 
show that this invention, though it suspends the enough-and-as-good 
constraint, does make everyone economically better oft" than anyone 
would be in a state of nature - that "a King of a large fruitful terri- " 

tory [in the Americasl feeds, lodges, and is clad worse than a day     . .:: 
Laborer in England.’~s 

Locke’s reference to a king in a state of nature suggests that he 
wants to define his baseline by reference to the best lives that can be    : 
lived in a state of nature. But it might be said that a Lockean account 

really snppoI~S a less restrictive baseline, because it could be rational 
to consent to social institutions that make everyone merely better off ’ 

than persons in such a state of nature would be on average3~° Yet 
Locke is clearly right to require that social institutions must lift each 
participant, even the lowly day laborer, above the baseline. Merely 
keeping the average above this baseline is not enough: a socia! order 
cannot be justified td its present participants by appeal to the actual 
or hypothetical consent of their ancestors.z~t And it" we tell slaves or sb da laborers or the present global poor that they could have 
Engli     Y .... ~:~ ~orance of their social position at birth) 
rationally agreeo ex am~ km ~-                                 ¯ 
to institutions under which some may be worse off than persons in a 
state of nut,are, they can plausibly reply that tiffs hypothetical consent 
could not possibly have been theirs, since they never had a rea! chance. 

to occupy the better pos.itions.~ 
Locke’s reasoning thus leads to the demand that any social order 

must not merely increase economic aggregates or the average stand- 
ard of living, bat must also distribute this gain so as to afford every- 
one access to an economic position that is superior to what persons, 
at least on average, would have in a Lockean state of nature. We are m others unduly if we impose upon them a social order unde~ 
harm’ g         .          - -~- ~ ~:-~mal economic position. 
wkich they do not i~ave access to suc~t ,* ~-*                     ¯ 
In this way, Locke’s reasoning can suppor~ some of the human rights 
I have proposed, in section 5.1, as minimum conditions on any insti~ 

tufional order. 
To be sure, it is rather unclear how an appropriate state of 

should be imagined and what human lives within it would then 

like. Locke assumes that most conveniences and all modern technolo’ ¯ be laekln in such a state which could thus sustain onlya 
gies would g . " e~e eo le :i 
much smaller human population. But he also assumes that th P access to sufficient food, clean water, clothing and shelter.:~ 

wouldhave      .      " ..... e a substa£fial fracfioli)i 
Despite huge economic progress in agg~8,~t ,                  ¯ 
of hnmankind are today deprived of such access even while they are..ii 
also-being forced to comply with existing economic institutions, 
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observe the property rights that others assert over all the wealth of 
this world. On Locke’s account, they are dearly being harmed - and 
unduly so: their extreme poverty is foreseeable, avoidable, and cannot 
be justified by anything they have done (they certainly did not squander 
their share, but were excluded from birth, if not from conception). 
And even those who find ,Locke’s assumptions about the state of 
nature too optimistic cannot with any confidence tell these poor people 
that they are better off than people would be in a pre-institutional 
state of nature and that we are therefore not harming them by imposing 
on them this global economic order and the extreme and increasing 
international economic inequality it engenders. 

¯ ¯ If all this were said in reference to national economieoregimes, it 
would provoke little opposition in the rich societies. Most of us reject 
as unjust the economic institutions of Brazil, for instance,~ and agree 
that the wealthy elite of that country, by imposing these institutions 
with the avoidable poverty they produce,n* is unduly harming many 
of them.2~ But very few of us who accept these eonclusions about 
Brazil are willing to draw para/!el conclusions about our global ecoo 
nomie order, which is much more inegalitarian even than Brazil’s.2~ 
The discussion of lofty nationalism, too, concludes then with a prob- 
lematic asymmetry of judgments, We accept a weighty negative duty 
not to. impose a national economic system that avoidably engenders 
extreme Poverty. Yet, we fail to accept a like negative duty with respect 
to the global economic system that we impose, shape, and dominate. 
This ~ailure is surely, convenient. If we accepted such a negative duty, 
global poverty would fall outside the scope of lofty nationalism and 
its eradication would move to the top of our moral priority list. But 
convenience alone does not explain why.we find it so very easy to 
think of global poverty in terms of positive duty. 

5.3 Explanatory nationalism: the deep 
significance of national borders " 

This e~se can be explained, I believe, by our "nationaList" way of 

looking at the world as a plurality of interacting national systems 

specifically, at the world economy as a phirality of national 

cruet through trade, loans, and foreign investment. 
permeates the .way economists mid the financial media tend 

g!obal poverty. They present it as a set of national phe- 
explainable mainly by bad domestic policies and institutions 

or fail to stimulate, national economic growth and engender 
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national economic injustice. It is difficult to design policies and insti- 
tutions that promote both growth and economic justice (and the 
experts differ on how this should best be done), but some countries. 
have succeeded rather well, and so could the others, if only they had 
better economic institutions and pursued better economic policies. If 
the governments of presently poor countries had done better in these 
regards, there would now be much less poverty in the world; and, if 
such governments were to do better from now on, severe poverty 

would gradually disappear. 
This dominant view is quite true on the whole. Butit is also totally 

one-sided. For it holds fixed, and thereby entirely ignores, the economic 
and geopolitical context in .whiclt the national economies and govern- 
meats of the poorer countries are placed. The modern state, after all, 
is itself an institution. The land surface of our planet is divided into a 
number of clearly demarcated and nonoverlapping national territories. 
Human beings are matched up with these territories, so that (at least 
for the most part) each person belongs to exactly one territory. Any 
person or group effectively controlIiug a preponderant share of the 
means of coercion within such a territory is recognized as the legitimate 
government of both the territory and the persons belonging to it. It 
is entitled to rule "its" people through laws, orders, and officials, to 
adjudicate confllets among them, and also to exercise ~ltimate control 
over all.resources within the territory ("eminent domain"). It is also 
entitled to represent these persons against the rest of the wurld: to 
bind them vis-A-vis outsiders tkrough treacles and contracts, to regtdat0 
their relations with outsiders, to declare war in their name, to repres- 
ent them through diplomats and emissaries, and to control outsiders’ 
access to the country’s territory. In this second role, a government is 
considered continuous with its predecessors and successors: bound 
by the undertakings of the former, and capable of binding the latter 

through its own undertakings. 
This globa! context is of crucial importance for explaining the 

incidence of unfulfilled human rights and the persistence and severity 
of world poverty. Explanations by reference solely to national factors ..)~ 
and international differences leave important questions open. They 
leave open why national factors (institutions officials policies, culture, 

climate, natural environment ievel of teci~-~ical and economic develx :,~ 
opment) have these effects rather than others. It is quite possible that, 
in the context of a different global order, the same national factors, " 
or the same internationaI differences, would have quite a different 
impact on human living conditions-2~ Such explanations also leave 
open why national factors are the way they are in the first place: 
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Global factors .significantly affect ~ationat poIieies and institutions, 
especially in the poorer and weaker countries. It is quite possible that, 
in a different global environment, national factors that tend to gen- 
erate poverty, or tend to undermine the futfilhnent of human rights 
more generally, would occur much less frequently or not at al!.2~ 

Such questious are not espeeially subtle, and economists are well¯ 
aware of them in other contexts. They recognize the explanatory 
importance oP global institutional factors,/’or examplel when they t~y 
to assess the effects of alternative global trading regimes (Bretton 
Woods, WTO, etc.) on trade flows and global economic growth. Why 
are there no systematic attempts to: analyze the effects of alternative 
global institutions on the incidence of poverty? I will not speeulate. 
But it is possible at least, that the popularity of explanatory national- 
ism is rotated to how it distorts our ordinary moral analysis of world 
poverty. . 

Explanatory nationalism sends a message that has become deeply 
entrenched in common sense. It makes us look at poverty and oppres- 
sion as problems whose root causes and possible solutions are domes- 
tie to the foreign countries in which they occur. To be sure, we deplore 
the misery abroad and recognize a positive moral duty to heIp out with 
aid and advice. When poverty is due to natural causes, we demand 
that "there should be certain provisions for mutual assistance between 
peoples in times of famine and drought and; were it feasible, as it 
should be, provisions for ensuring that in alt reasonably developed 
liberal societies people’s basic needs are met.’ms Insofar as "the great 
social evils in poorer societies are likely to be oppressive government 
and corrupt elites,’’~4o we may be able to help by exerting some pressure 
on the rulers - perhaps through loans, trade, or diplomacy. But, since 
we see no causal link between global factors and the incidence of 
oppression, corruption, and poverty, we do not even ask whether 
those who shape global institutions and, more generally, the global 
context in which the poorer countries are placed have a negative moral 

responsibi~ty for world poverty. 
Some quick reflections may show the importance of such causal 

/inks. A large portion of the huge quantities of natural resources we 
consume is fi-aported, much of it from repressive, undemocratic coun- 
tries. We deplore this lack of democracy and wonder what we might 
do to help. But, as good explanatory nationalists, we see no connec- 
tion between the international transaction and the domestic tyranny. 
The former involves us, but is a fair exchange at market prices; the 
latter is unjust, but we, not being party to it, bear no responsibility for 

.... its injustice. Once we structure our world view in this way, it becomes 
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very hard to ask the right questions. What entities a small global elite 
- the citizens of the rich countries and the holders of political and 
economic power in the resource-rich developing countries - to enforce 
a global property scheme under which we may claim the world’s natural 
resources for ourselves and can dis~ibute these among ourselves un 
mutually agreeable terms? How, for instance; can our ever so free and 
fair agreements with tyrants give us property rights in crude oil, thereby 
dispossessing the local population and the rest of humankind? How 
can there be a moral difference between paying Ne Saudi clan or 
General Sani Abacha - the Nigerian strongman who kept the winner. 
of the annutled 1993 election in jail and has executed numerous politi- 
cal opponents and stealing the oil outright? tn fact, paying Abacha 
inflicted a second undue harm upon the poverty-stricken Nigerian 

population: not only is the oil taken away for our consumption (and 
much enVironmental damage done) without their consent, but their 
tyrant is also propped up with funds he can spend on arms and soldiers 
to cement his rate (el. n. 173). What is more, we are offering a prize to 
every Would-be autocrat or junta anywhere: whoever can gain effect- 
ire power by whatever means will have the legal power to incur debts 

" in the country’s name and to confer internationally valid owneiship 
rights in the country s resources. And having done all ttfis, we lavish 
condescending pity on impoverished populations for their notorious 
"failure to govern themselves democratically"!              . 

nor citizens of the rich countries we are deeply impficated .... in t 2a a s. We antho ze our to acqmro natoral resources ¯ 
from tyrants and we protect their property rights in resources so 
acquired. We purchase what our firms produce out of such resourecs 

nd thereby encourage them to act as authorized. In these ways we 
~a~oonize t~ae authority of tyrants to sell the natural reso.urce~s of the~. 
~:a~ries they rule. We also authorize and encourage ottaer nrms ot 

se!l to the tyrants what they need to stay in power - from¯ 

aircraft and arms to surveillance and tortur,e e,qm.pm _ .~ , .~t 
instead work out an international treaty cteclarmg that rmers wnu 
hold power contrary to their country’s constitution and without demo- 
cratic legitimation cannot sell their country’s resources abroad nor 
borrow in its name. Such a treaty would not merely end our Compli, 
city. It would also dramatically reduce the rewards and hence the 
frequencynf coups d’~tat and dictatorship in the poor countries.~ 

Once we think about.present human misery in global terms, other.::: 
reforms come readily to mind - for example, a treaty by which states 
would commit themselves to outlaw bribes paid by their firms 

foreign officials. Such a reform wonld evidentb 
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countries more responsive to domestic interests. By greatly reducing 
a now customary "perk" of official positions, it would also alter the 
pool of office-seekers toward more public-spirited candidates.~4a 

That these global factors really have an important inltuence is indic- 
ated by the fact that resource-rich developing countries tend to have 
slower economic growth. The factors we examined can explain this. 
The fact that the de facto rater of a resource-rich developing country 
can sell these resources, or use them as loan collateraI, provides strong 
incentives to gain power in such a country, by whatever means. And, 
since the officials of such countries have resources to se[I and money 
to spend, it is also more lucrative to corrupt them titan their resource- 
poor peers. For these reasons, ample resqurces can become an obstacle 
to growth, because (hey foster coups, oppression, and corruption (as. 
Nigeria illustrates). That they have this effect is, however, due to the 
global factors I have mentioned,w~ 

Explanatory. nationalism traces present human m~sery to bad 
national policies and institutions in the poor countries. I have given 
one response: these national policies and institutions are indeed often 
quite bad; bat the t~aet that they are can be traced to global policies 
and institutions. It is worth showing briefly how global factors would 
be of great explanatory importance even if the national policies and 
institutions of poor countries were optimal. " 

Many governments of poor countries face an acute shortage of 
investment capital for providing education, safe drh~ldng water, sewers, 
electricity, road, rail, and ¢ormrnunication links, etc., which could boost 

decide, as some economists are urging them to do, to provide tax 
incentives for foreign investment in the construction of sweatshops or 
sex tourism resorts. To be sure, work in a Central American maquila 
or an Asian brothel is badly paid and quite unpleasant. But, as things 
stand, many poor persons and their famiIies depend on such work for 
their liyelihood. Encouraging such investment may then truly, be part 
of the best development strategy for many of the poorer countries. " 
But this is so only because and insofar as these countries and region~ 
lack other sources of investment capital and the power to mandate 
minimum working conditions on their own soil. Many of them cannot 
generate domestic investment capital because they struggle under a 

a of foreign debt accumu[ated by previous dictators and milit- 
,.ary rulers and must service these debts on pain of being shut out o1" the 

narkets. And, given their dependence on foreign 
i.mves/ment capital, they cannot mandate minimally decent working 

because foreign finns can easfly shift their investments 
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elsewhere. Globa! institutional reforms could solve these problems     .’. 
¯ " or treaties: by creating a source of invest- 

through mtematlonal law ........ , :~ ~h~ ~-orest regions 
meat capital to foster economic ~evetopmcm ~ L~L~ V~       ~ 
and by creating global minimum standards for working conditions. 

I conclude that explanatory nationahsm and the moral world view 
based on it do not fit the real world. Global factors are al!-important    " .,: 

for explaining present human misery, in four main ways: such factors 
crucially affect what sorts of persons shape national policy in the 
poor countries, what incentives these persons face, what options they 
have, and what impact the implementation of any of theLr options 
would have on domestic poverty and human-tights fulfillment. Cur- 
rent policies of the rich countries and the global order they impose 
greatly contribute to poverty and unfulfilled huma~ rights in the 
poor countries and thereby inflict severe undue harms on many. 
These harms could be dramatically reduced through even relatively    . 

minor intergational reforms. 

5.4 Conclusion 

I have argued that - acceptable common and lofty nationalism not- 
withstanding - much of the massive poverW and oppression in the 

poorer countries engages our negative duty ~o avoid harming others 
unduly. Standard defenses that challenge the adverb "unduly" have 
little chance of success: the global poor have done no~hing to deserve . 

their position - in fact, most of them a~e children. Politicians and the 

more affluent citizens of the r,ch co.untnes.know ~L le~,st-~nal hurt°on~ 
outlines what living conditions are tmposefl upon ~ae gso d~out, 
nd we also know or at least shoutd know and can easiiy fin    , 

a          ¯ .’ .... lieies affect these conditions either.Lil/~ 
how our national laws anu pu ........ 

directly or through global institutions. We can then try to 
appropriate changes in national policies or global institutions - for am le b ublicizing their nature and effects and by develophng: : 

e~x )p, ~_.~Yo~.~ We can aiso take compensating action through 
[easio~e pattt~ ~,s ~torm. 
volunteer work or contributions to effective relief 
(such as the World ~ood Program, UNICEF, 
Fronti~res, or Amnesty International) that help protect the victims 

current policies and institutions.2~ By continuing to support the 
rent g~obal order and the national policies that shape 
without taking compensating action toward i~stitutional reform 
shielding its victims, we share a negative responsibility for the 

harms they foreseeably produce. 
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Some will wonder how we can possibly be collaborating in the 
starvation of millions, ~f we have never chosen to do any such thing 
and our lives feet perfectly fine, morally, from the inside. Many Nazi 
sympathizers wondered likewise. They, too, had never chosen to sup- 
port war and genocide, but had merely continued to do their jobs, to 
follow orders, perhaps to attend rallies. Yet, by act~g in these ways, 
they did contribute to the massacres. Given what they knew about the 
ongoing war and genocide and their own causal roles, they ought to 
have thought, and chosen, and then acted dh"ferentlv ~7 Or so we now 

¯ :.    tend to believe. And if this is how we think about’~aost Germa~ 
the early ~940s, then this is how we must surely think about ourselves, 
seeing that we enjoy so much more freedom to inform ourselves and 
to act po~iticaUy. 

The point of this paralleI [s not to raise issues of blame or guilt, 
which I am leaving aside throughout, nor to liken our conduct to that 
of Nazi sympathizers. The common point is thoughtlessness. Poverty 
so extensive and severe as to cause 18 million deaths a year requires a 
reflective moral response from each and every one of us. It requires 
that we morally situate ourselves in respect to it and choose how to 
act or fail to act in the face of it. That the academic justice industry 
has, by and large, ignored this phenomenon is a stunning future:~ - 
which I have:tried to explain by reference ~o the deeply ingrained 
lofty nationalism of these moralists as reinforced in turn by the ex- 
planatory nationalism propagated by thek more hard-nosed econom- 
ist colleagues. 

If we do stop to flfink and if we do conclude that we have been 
involved in the undue harming of the global poor, some misguided 

:~:i~"i::: : communitarians and patriots will say that it is magnificent and valu- 
~i-:.~ able to love and to benefit one’s own country and compatriots even if 
!~...~?.: doing so means death to myriad outsiders. But we do not face this 

kind of choice. Our countries can flourish quite well without depriv- 
ing the global poor. And our national solidarity and fellow feeling 
can thrive hvishty eyen without our readiness to deprive them ~ just 

¯ as your loving bond with your ehffdren can thrive fully even without 

to ki!l to get them all the latest toys, We can honor 

negative duties and still build the most splendid republic that 
nationalists, eommuuitarians, and patriots might ever desire. 

:Whether we can build such a repubhc while the dying continues is at 
doubtful. 
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CHAPTER 3 
Open and Closed Impartiality 

AMARTYA SEN 

~ in the evaluation of social judgments and societal 
well: recognized in moral and political philosophy, Here, I 
a basic distinction between two quite different ways of 

The procedures involve disparate interpretations of 
and can correspondingly have rather dissimi- 
The two approaches will be called closed and 

respectively. The distinction turns on whether or not the 
assessment is confined (or more accurateb; attempted 

group: I shall call it the focal group. 
the procedure of making impartial judgments 

of the focal group itself. For example, the RaM- 
fairness" uses the device of an "original con- 
of a given polity.2 No outsider is involved in 

or is a party to the original contract 
representatives). For the members of the 

requires them to be ignorant of their 
and this can be an effective proce- 

focal group, But 
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device of structured political analysis, the procedure is not 
addressing the need to overcome group prejudices. In contrast, in the 
of open impartiality, the procedure of making impartial judgment 
(and in some cases, must) invoke judgments inter alia from outside 

focal group. For example, in Adam Smith’s3 use of the device of 
impartial spectator," the requirement of impartiality requires the 

of disinterested judgments of "any fair and impartial spectator," not 

sari[y (indeed sometimes ideally not/belonging to the focal group. 
approaches demand impartiality, but through different procedures, 

can substantially influence the reach as well as the results of the 
methods. 

The contrast applies to individual decisions as well as 

the individual context, open impartiality is aimed at removin 
influences of one’s objectives or interests or prejudices, not 
trast with those of others in some group of which one is a 

can, of course, be many such groups related, for example, to nat 
class, profession, and so onL but also of non-members of each 

Open impartiality is a demand that the viewpoints of others, 
not belonging to some group of which one is specifically a 
adequate attention. 

Smith’s strategy in invoking impartial spectators makes room 
note of perspectives that are not overwhelmed by the biases 

groups. The partialities of group-based thinking are to be 
an attempt to override them. Given the powerful influence, 

implicit and not always clearly perceived- of one’s Sltuati( 

affiliations, It is necessary to examine the perspectives 
ated spectators from far and near--to overcome I~ 

contrast, the "veil of ignorance" as applied within a given socie 
provides a procedure for a more limited intrasocietal or 

impartiality (with the further presumption of seeing an 
rily as a member of some uniquely defined group, such as a 
:’people"). Whereas impartiality~ broadly conceived 
of different types of biasing influences, each model ~ 
devised to address one possible source of bias--in the 

sonal variations within a particular group. 

The Main Themes 

I shall examine some ot 
impartiality and their im 
closed impartiality h 
which 
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iartiality is devised to eliminate partiality toward the vested 
objectives of individuals in the focal group, but it is 

to address the limitations of partiality toward the shared 

of the focal group itself. 
rochialism may or may not, in fact, be seen as a problem. 

to social judgments, there is no particular interest in 
i leanings--indeed, sometimes quite the contrary. To illus- 

of communitarianism may even celebrate the "local" 

,riorities. The same may apply to other forms of local 

extreme case, when the Taliban rulers of Afghanistan 
bin Laden should be tried only by a group of Islamic 

to the Shariah, the need for some kind of impartial- 
personal favors or partial treatment to bin Laden) was 

not in principle.5 Rather, what was being proposed 

,artial judgments should come from a closed group of 
pted a particular religious and ethical code. There is, 

’ in such cases between closed impartiality and the under- 

norms. 
however, when a procedure of closed impartiality is 

way or another, with universalist intentions, procedural 
’ well be seen as a difficulty. This, I shall argue, is the case 

lus ice as fairness. Despite the thoroughly non-parochial 

Rawlsian approach, the use of closed impartiality 
riginal position" (with its program of impartial assess- 

to members of the focal group under a "veil of igno- 

individual interests and goals) does not, in fact, include 

against being swayed by local group preiudices. 

~ arise in the exercise of "closing" the group 
to be taken by any focal group can influence the size or 

fize or composition of the population of a coun- 

:ed--directly or indirectly--by the deci- 

(in particular, the choice of the basic 
would vary with decisions that are meant 

f. Structural arrangements, such as "the 

pattern of social--and bio- 
t populations. This is not to 

assumptions 
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regarding continuity) such that the decisions of a given focal 
exactly back to the same focal group. But the problem oft 
tency cannot be ruled out in general when decisions to be taken 

group influence the composition of the focal group itself. 

Exclusionary Neglect 

Closed impartiality can exclude the voice of people who do not 
the focal group, but whose lives are affected by the decisions of 
group. The problem is not adequately resolved by multistaged 

tions of closed impartiality, as in Rawls’ "the law of peoples." 
This problem will not arise if decisions taken by the focal 

example, in the original position) do not have any effect on 

side the focal group. That would be quite extraordinary unless 
in a world of completely separated communities. This issue can 

ularly problematic for "justice as fairness" in dealing with 

borders, since the basic social structure chosen for a soci 
influence on the lives not only of members of that societ’ 

of others (who are not accommodated in the original 

society). There can be much vexation without representation. 
As it happens, the first two problems (namely, procedural 

and inclusionary incoherence) have hardly received 
tion at all--not even an adequate identification. The third 

sionary neglect), in contrast, has received much attention 
way or another.6 John Rawls7 himself has addressed this 

in the context of justice across borders through his pro[ 

peoples," which invokes a second original position 
of different polities (or "peoples"). In this context, we 
why the demands of "global justice" may substantial!) 

"international justice.’’81 shall argue that the Smithian 
tial spectator has insights to offer on this difficult subject. 

In the second section, Smith’s defense of open im 

ined. In the third, I consider Rawls’ critique 

investigates the complementarity between 
and draws on Rawls’ analysis of objectivi~ in morn 

and the particular role of a "public framework 
beyond the restricted structure of 
tions, the three identified problems 
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h in The Theory of Moral Sentiments, as the requirement, when 
one’s own conduct, to "examine it as we imagine an impartial 
would examine it," or as he elaborated in a later edition of the 

"to examine our own conduct as we imagine any other fair 

spectator would examine it.’’9 

race on impartiality in modern moral and political philoso- 

of course, have strongly Kantian influence. Even though Smith’s 
this idea is less remembered, there are substantial points of 

~between the Kantian and Smithian approaches. In fact, Smith’s 

impartial spectator" has some claim to being the pioneer- 
this general enterprise of interpreting impartiality and of 
the demands of fairness, which so engaged the world of Euro- 

Smith’s ideas were not only influential among such 

thinkers" as Condorcet (who was also a pioneering social 

,~0 but Immanuel Kant, too, knew The Theory of Moral 
inally published in 1759), and commented on it in a letter 

terz in 177I (somewhat earlier than his Groundwork, 1785, 

of Practical Reason, 1788). 1~ 
something of a parting of the way between the 

~roach of "the impartial spectator" and the contractarian 

Rawlsian "justice as fairness" is the pre-eminent appli- 

o invoke how things would look to "any other fair and 
is a requirement that can bring in judgments that 

~ disinterested people from other societies as well. The 
i of Smith’s concept of fairness is, in this sense, more 

polity-prioritized theory of justice, with closed 
." institutionally constructive character of the Rawlsian 

;the extent to which "outsiders" can be accommodated 

partial assessment. 
often refers to the impartial spectator as "the man 

of the main motivations of Smith’s intellectual 

soundness of reasoning alienated from the way 
well as near. He puts the issue thus: 

feel too strongly whatever relates to our- 
friend brings us to a better, that of 

within the breast, the 
our sentiments and conduct, 

ind of his dut,    the 
that spectator, 

that 



58 ~ Amartya Sen 

we are likely to learn the most complete lesson of self-comm 
(TMS, III.3.38, pp. 153-4) 

This way of invoking impartiality, including "real spectators,’ 

from social contractors), has a very different reach from the im 
the closed form of contractarian reasoning. 

Smith requires the impartial spectator to go beyond reasoningl 
may--perhaps imperceptibly--be constrained by local convert1 
thought, and to examine deliberately, as a procedure, what the 
conventions would look like from the perspective of a "real s[ 
distance. This issue, as will be discussed presently, is F 

to the challenge of"procedural parochialism." Smith’s j 
a procedure of open impartiality is spelled out thus: 

We can never survey our own sentiments and motives, we 
never form any judgment concerning them; unless we remove 
selves, as it were, from our own natural station, and 
view them as at a certain distance from us. But we can do 

other way than by endeavouring to view them with the 
other people, or as other people are likely to view them. 

1, 2, p. 110) 

Smithian reasoning, thus, not only admits, but also req 
impartial spectators at a distance, and the procedure of im 
used is open and broad, rather than closed and restricted. 

On Rawls’ Interpretation of Smith 

The foregoing argument indicates that there can be ............. 
between the open impartiality of the impartial sF 
impartiality of the social contract. But can the impartial 

the basis of a viable approach to moral or political 

being, directly or indirectly, parasitic on some version 
ity, such as contractarianism? As it happens, this issu~ 

by Rawls himself in the Theory of Justice, when 
general device of the impartial spectator .... 

impartial spectator concepfi0n as one 
observer" approach (TJ, 184); Seen 
dom, as Rawls rightly notes, 
make the conception 
way, "there is 
fairness" 
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)ectator would approve of a social system if and only if it 

~les of justice which would be adopted in the contract 

(TJ, 184-5). 
certainly a possible interpretation of an "ideal observer." but it is 

as we have already seen, Smith’s conception of"the impar- 
" It is indeed the case that the spectator can take note of what 

there been such a contract, but Smith requires the 
to go beyond that and at least see what the issues 

like with "the eyes of other people" from the perspective of 

and near, 

Pvawls too goes on to note that "while it is possible to supple- 

spectator definition with the contract point of view, 
of giving it a deductive basis" ITJ, [85). Rawls then 

by looking at David Hume’s, rather than Smith’s, writ- 

~risingly, leads Rawls to consider the alternative of 

spectator rely on "satisfactions" generated by sympa- 
of the expermnces of others: "the strength of his 

by the balance of satisfactions to which he had 

r TJ, t86). This, in turn, takes Rawls to the 
the impartial spectator may really be a "classical utili- 
Once that extremely odd diagnosis is made= Rawls’ 

uite predictable and predictably forceful. He 
’in the first chapter of the Theory of Justice, he has 

is a sense in which classical utilitarianism fails to take 

persons" ’TJ, t87). 
the history of classical utilitarianism, Rawls lists 

;, along with Hume (TJ, 22-3, footnote 9). 
diagnosis, since Smith had firmly rejected 

ideas of the good and the right on plea- 
the view that the reasoning needed for 

reduced simply to counting pleasure and 
was critical even of looking for some 
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Thus, the Rawlsian interpretation of Smith and of his use 
"impartial spectator" is altogether mistaken.12 More im 

impartial-spectator approach need not, in fact, be based either on 
sian contractarianism or on Benthamite classical utilitarianis 
two options Rawls considers. Rather, the kind of diverse moral 

cal concerns that he himself discusses so illuminatingly are 
ones that the impartial spectator too has to grapple with, but wit 

additional (and in the Smithian perspective, inescapabl 
tence on closed impartiality. In the approach of the impartial 

need for the discipline of ethical and political reasoning firmly 
and also the requirement of impartiality stays paramount, and 
the "closing" of that impartiality that is absent.13 The impartial 

can work and enlighten without being either a social contractor 
ouflaged utilitarian. 

Open Impartiality and Rawlsian Reasoning 

Even though the argument for giving more room to open 
not a specific critique of Rawlsian justice as fairness, it is 

demand for going well beyond that highly successful 

and political investigation. I should emphasize, however, that 

tion of open impartiality can inter alia draw on the disc 
that we have learned from Rawls’ own work.14 For example, 

conception of impartiality, there is an appeal to ob in 
for which Rawls’ discussion of the nature of objectivity in 

ical arguments is particularly relevant. 
Smith’s use of the impartial spectator relates to contractarian 

in a somewhat similar way to that in which modets ~ ...... 
(which can be done by anyone) relate to those of fair 

participation is confined to the members of the group in~ 

tract). In Smithian analysis, the relevant judgments 
the perspectives of the negotiating protagonists; ind~d; 

from, as Smith puts it, any "fair and 
There are, in fact, significant similarities between 

soning and the exercise of fair arbitration 
Despite the "contractarian" form of RawlSiafi 

contract is not the only 

Indeed, much of~ 
contract is supposed too 
ethical demand 
moral and 
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in the sense already discussed, it is clear that Rawls’ inten- 

alia the elimination of the hold of arbitrary influences 
(as well as individual advantages). In seeing "the orig- 

"a device of representation," RaMs attempts to address vari- 

that may influence our actual thinking, which have 
to ethical discipline to arrive at an impartial point of view: 

position, with the formal features I have called "the 

is this point of view .... These contingent advan- 
tccidental influences from the past should not affect an 

principles that are to regulate the institutions of 
:structure itself from the present into the future. (TJ, 23) 

:he use of the discipline of the "veil of ignorance," the 
ividuals under this veil) would already agree with each 

comes to negotiate a contract. In fact, noting this, 
: whether a contract is at all needed given the precontract 

explains that despite the agreeme nt that would precede the 
original contract does have a significant role because the act 

its hypothetical form is itself important, and 

.ation of the act of contracting with a "binding 
precontractual deliberations that occur: 

the need for an agreement when there are no differences 

swer is that reaching a unanimous agreement 
vote is not the same thing as everyone’s arriving 

, or forming the same intention. That it is an 
are giving may similarly affect everyone’s 
greement that results is different from the 

have otherwise made)6 

s important for Rawls, and yet a sub- 

concerns precontractarian reflections, 
. lines to Smith’s procedure involving fair 
the Rawlsian method, even in this part, 

"closed" nature of the participatory 
the "veil of ignorance" to 
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the demand lies not just in the instrumental argument that disbelf 
fairness of judgments made by the legal establishment can make 
to implement legally arrived decisions. But it also appeals, more 
tionally, to the sense that, if impartial spectators--near and 
best of effort cannot see that a judgment is just, then even its cot 
could be in some doubt. 

In pursuing these demands of public comprehension 
we can get considerable guidance from the Rawlsian exposition 
ity in ethics and political philosophy, particularly from his foc 
demand for % public framework of thought": "... we look at our 
and our place in it objectively: we share a common stand[ 
others and do not make our judgments from a personal slant.’’~8 
of justice cannot be an entirely private affair--t 
ers--and the Rawlsian invoking of % public framework of thou~ 
does not in itself demand a "contract," is a critically important 

That move is further consolidated by Rawls’ argument, 
Political Liberalism, that the relevant standard of the ob 
principles is basically congruent with their defensibilit} 
framework of thought (there is no further test): 

To say that a political conviction is objective is to sa} 
reasons, specified by a reasonable and mutually 
cal conception (satisfying those essentials), sufficient to 
all reasonable persons that it is reasonable. (PL, 119) 

This thesis links closely also with Thomas Sc 

"thinking about right and wrong is, at the most basic 
what could be justified to others on grounds that they, 
motivated, could not reasonably reject" (Ibid., p. 5). 

The accord that is sought need not, of course, be an 
The concurrence need not go beyond a partial ordering wi 

ulation, which can nevertheless make firm and ......... 
agreements arrived at need not demand that some 

just, but perhaps only that it is plausibly just, 
unjust. Indeed, the demands of reasol 
another, live with a good deal of incom 

In particular, the acknowled ment 
care that all is lost.= The agreement to 

of thought" can be of a 
It might, however, be 

elsewhere~ 
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)rehension and thought cross geographical borders? While some 
tempted by the belief that we cannot follow each other across 

rders of a given community, a particular nation, or a specific culture 
that has been fueled particularly by the popularity of some 

~ 0[communitarian separatism), there is no particular reason to 

interactive communication and public engagement can be 

such boundaries (or within the confines of those who 
"one people"). Smith saw the possibility that the impartial 

on the understanding of people who are far as well as 

are near. 
indeed a significant theme in the intellectual concerns of 

tment writers. While commenting on the importance of 
[communication in expanding the reach of our sense of justice, 

suppose that several distinct societies maintain a kind of 
for mutual convenience and advantage, the boundaries 

still grow larger, in proportion to the largeness of men’s 
the force of their mutual connexions. (Ibid., p. 25) 

of communication and cognizance across the borders 
absurd today than it was in Smith’s eighteenth century 

i r~ght at this time, as the world is engaged in discussions 

tthe unacceptability--and the roots--of global terror- 
that we cannot understand each other across the 

Rather, it is the firmly "open" outlook, which 

invokes, that may be in some need of reasser- 
make a difference to our understanding of the demands 

and political philosophy in the interconnected 

Rawls, does not as a ~rocedure, 
r: m see. 
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The contrast with Smith’s procedure involving the "impartial 
is particularly relevant here. Smith noted, in a chapter titled "On the 
ence of Custom and Fashion upon the Sentiments of Moral 
and Disapprobation," that "the different situations of different 
countries are apt.., to give different characters to the generality 
who live in them, and their sentiments concerning the particular 
each quality, that is either blamable or praise-worthy, vary, 
that degree which is usual in their own country, and in their own 
(TMS, V.2.7, p. 204).25 Indeed, it may well emerge that what is 
perfectly natural and normal in a society cannot survive a broa~ 
and less limited scrutiny.26 Smith gives various examples of 
thought, swayed by the hold of local mores: 

¯.. the murder of new-born infants was a practice allowed 
almost all the states of Greece, even among the polite and civi 
Athenians; and whenever the circumstances of the t 
it inconvenient to bring up the child, to abandon it to 
wild beasts, was regarded without blame or censure... 
rupted custom had by this time so thoroughly ....... 
tice, that not only the loose maxims of the world 
barbarous prerogative, but even the doctrine of ~ 
ought to have been more just and accurate, was led 
established custom, and upon this, as upon many 
instead of censuring, supported the horrible abuse 
considerations of public utility. Aristotle talks of it as 
magistrates ought upon many occasions to 
the same opinion, and, with all that love ~ 
animate all his writings, no where marks this ~ ....... 
probation. (TMS, V.2.15, p. 210) 

Smith’s insistence that we must inter alia view our 

certain distance from us" is, thus, motivated 
not only the influence of vested interest, 

tradition and custom. While Smith’s 

relevant in some societies even 
relevance to other contemporary 
Smith’s insistence that "the eyes 

to understand whether % 
fo~ 

in Chit 
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~ individual vested interests, but also an exacting scrutiny of 

and social sentiments, which may influence the ideas and 
)arated "original positions." 

lrt of Rawlsian analysis that relates to the importance of a 
of thought," and the need to "look at our society and 

objectively" (TJ, 516-7) there is, in fact, much in common 

reasoning. And yet the procedure of segregated "original 
)erating in devised isolation, is not conducive to guarantee- 

objective scrutiny of social conventions and parochial 
may influence what rules are chosen in the original 

Rawls says, "our moral principles and convictions are 
extent that they have been arrived at and tested by assum- 

1 standpoint," he is attempting to unlock the door for an 
Yet later on in the same sentence, the door is partially 

~rocedural form of the requirement: "... and by assessing 

for them by the restrictions expressed by the conception of 
(TJ, 517). 

~ on the closed nature of the ~’original position": 

that the basic structure is that of a closed society: that 

regard it as self-contained and as having no relations 
... That a society is closed is a considerable 
only because it enables us to focus on certain 

free from distracting details. (PL, 12) 

no~e one limitation of this approach: "At some point 
tstice must address the just relations between 

as I shall say." That issue is indeed addressed 
TheLmv of Peoples), and will be examined later on in 

peoples" is an altogether differ- 
~en scrutiny, through a non-parochial pro- 
ices of any given society or polity. The 

sian "original position" extracts 
guarantee that local values 

...... and this loss is more than that of a 

ter~ 
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our own natural station, and endeavor to view them as at a cer 
tance from us." The Smithian procedure includes, as a result, the 
that the exercise of impartiality must be open (rather than local 

since "we can do this in no other way than by endeavoring to viewl 
with the eyes of other people, or as other people are likely to 

(TMS, III, 1, 2, p. 110). Even as the Rawlsian "veil of ignorance" 
effectively the need to remove the influence of vested interests 
sonal slants of the diverse individuals within the focal group, 
from invoking the scrutiny of (in Smith’s language) "the eyes of the 

mankind." Something more than an "identity blackout" within 

fines of the local focal group would be needed to address this 
in this sense that the procedural device of closed impartiality in 

fairness" can be seen as parochial (despite Rawls’ ecumenical 

Inclusionary Incoherence and Focal Group Plasticity 

The fact that the members of the focal group have a status in the 

tarian exercise that nonmembers do not enioy creates 
we confine our attention to one society--or one 

and composition of the population may alter with public 

or not they are dedicated "population policies") and the 
vary even with the "basic structure" of the society. 
economic, political, or social institutions, such as the "basie 

the society" (including such rules as the "difference 
tend to influence the size and composition of the group 

born, through changes in marriages, mating, cohabitatii 
parameters of reproduction.29 The focal group that would 

the choice of the "basic structure" would be 
itself, and this makes the "closing" of the group for 

potentially incoherent exercise.3° 
To illustrate this problem of group plasticity, 

institutional structures A and B that would yield, 

and six million people. Who, we have to 

position (OP) in which social 
choose between A and B and thus 

the respective population 
million people as the focal grou[ 
also that it turns out that 

sponding OP is A, leading to 
But, then, the focal group 
did the 
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of five million people, what if the institutional struc- 
the corresponding OP is B, leading to an actual population 

people? Again, the focal group would turn out to be wrongly 

the additional one million people, then, did not participate 

)osition, which would have decided the institutional struc- 
would extensively influence their lives (indeed not just whether 

born or not, but also other features of their actual lives). 
taken in the OP influence the size and composition of the 

and if the population size and composition influence the 

OP, then there is no way of guaranteeing that the focal group 
the OP is coherently characterized. 

difficulty applies even when we consider the so-called 
or "global" version of the Rawlsian "justice as fairness," 

the people in the world in one large contractual exercise. The 

problem is not dependent on societal specification, 
no matter whether we consider one "people" among 

the people put together. 

system is applied to one particular "people" in a 
then there are further problems. In fact, the depen- 

deaths on the basic social structure has some parallel 

of that structure on the movements of people from 
iother. This general concern has some similarity with one 

for skepticism of the conceptual relevance as well as 
"the original contract": 

earth is continually changing, by the increase in 

into great empires, by the dissolution of great 

smaller kingdoms, by the planting of colonies, by the 
tribes, ;,, ~ere is the mutual agreement or volun- 

off (Ibid., p. 279) 

context, is not only--indeed not pri- 
osltlon of the population is continually 

not independent of the basic social 

red at, ~n contractual reasoning, precisely 

:whether the dependence of focal 
for Rawlsian justice 
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But sometimes Rawls speaks of"the original position" as "sire 
of representation.’’32 It might, thus, be tempting to argue that we 
have to assume that everyone in the society or polity--no more~ 
less--has to be a party to the original contract, and it could 

therefore, the dependence of the focal groups on the decisions taken 
OP need not be a problem. 

I do not think that this is an adequate rebuttal of the t 
sionary incoherence for two distinct reasons. First, Rawls’ use of 
of"representation" does not, in fact, anaount to marshaling a 

set of people (or phantoms) as parties to the OP, different from the 
people in that polity. Rather, it is the same people under the 
rance" who are seen as "representing" themselves (but from bel 
veil"). Rawls explains this in the following way: 

This is expressed figuratively by saying that the parties are 
veil of ignorance. In sum, the original position is simply a 
representation?~ (Ibid., p. 401) 

Indeed, Rawls’ justification of the need for a contract, 
was noted earlier) "the undertaking that people are 

concrete participation (albeit under the veil of ignorance) of 
involved in the original contract. 

Second, even if the representatives were to be different 

ined phantoms), they would have to represent the focal 
(for example, through the veil of ignorance of t 

of the focal group). So the variability of the focal group 
in the variability of the people whom the ret 
original position?5 

This would not be much of a problem (1) if the 
did not make any difference to the way the 
may be organized (complete scale invariance), and (2)~ 

individuals were exactly like every other in terms 
values (complete value invariance). Neither is 
th’er restrictions in the structure of any 

Group plasticity, thus, does remain a 

impartiality, applied to a given focal 
We must, however, also 

impartial spectator is not 
group 
for the 
focal 
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contracting group, and there is no insistence even that the evaluators 
) must be congruent with the affected group. Even though 

remains the very difficult problem of how an impartial spectator 

o about deciding on such issues as variable population size (an 
of profound complexity)?7 the problem of incoherence and 

ruity in "inclusionary closure" in the contractarian exercise does 

an immediate analogue in the case of the impartial spectator. 

lect and Global lustice 

the problem of exclusionary neglect. Since the decisions 
the basic structure of a society S (and what results from it) can 

of people in other societies, such as T, there is a clear asym- 
the exercise of closed impartiality involving only the citizens of S, 

g given to people in T. It is not hard to see a lacuna there. 
iblems created by this asymmetric formulation ofiustice have 

reasoned attention?8 
self has addressed this asymmetry by invoking another "origi- 
this time involving representatives of different "peoples.’’39 

)lification--not central in the present context--the two 
can be seen as being respectively intranational 

in a nation) and international (between representa- 
nations). Each exercise is one of closed impartiality, but 

the entire world population.4° 
lobal exercise of open impartiality, treating everyone 

~ear to be deeply "unrealistic" in the way the world is 
i Certainly, there is an institutional lacuna here. We can nev- 

insights and instructions generated by a cross-border 
thought," as Smith (among many others) have done. 

this issue here beyond noting that the ethical rele- 
of global discussions are not totally condi- 

of a well-organized planetary forum for gigantic 

the politically divisive world in which we live, 

to the fact that different persons across 
h international (o~ !’inter-people") 

is diversely dlvisive, and the 
"peoples" is 

any 
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nations or "peoples" would be peculiarly restricted in dealing with 
of the cross-border effects of human action. If the effects of the o 
of transnational corporations are to be assessed or scrutinized, they 
to be seen as what they are, namely, corporations that operate wi~ 
borders, taking business decisions about registration, tax homes, and 
ilar contingent matters according to the convenience of business. 
hardly be fitted into the model of one "people" impacting on anotheri 

Similarly, the ties that bind human beings in relations of duty 
concern across borders need not operate through the collectivitii 
respective nations. To illustrate, a feminist activist in America wh 
to do something to remedy particular featurea 
say, Sudan would tend to draw on a sense of affinity that need not 
through the sympathies of the American nation for the [ 
Sudanese nation. Her identity as a fellow woman, or as a person 
female) moved by feminist concerns, may be more important in a 
lar context than her citizenship, and the feminist perspective 
be introduced in an exercise of "open impartiality" without 
"subsequent" to national identities. Other identities, which, may be 
ularly invoked in other exercises of"open impartiality," may 
language, literature, profession, and so on, and can provide 
competing perspectives to the priority of nation-based politics. 

Even the identity of being a human being--perhaps our 
identity--may have the effect, when fully seized, of broadening 
point correspondingly. The imperatives that we may associate 
humanity may not be mediated by our membership 
ties such as specific "peoples" or "nations." Indee~ 
demands of being guided by "humanity" or "ht 
our membership of the wide category of human bein 
our particular nationalities, or sects, or tribal affiliations i 
modern).44 

Behavioral correlates of global commerce, global 
tics, global philanthropy, even global protests like those, 
streets of Seattle or Washington or Melbourne 
Genoa) draw on direct relations between hu 
standards, and their respective inclusions and 
of classifications. These ethics can, 
criticized in different ways, 
but the inter 
by--international ~ 

ver~ 
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~ or another (of, say, doctors or lawyers).45 Collectivities 
may be invoked. International justice--even in 

of "the law of peoples"--is simply not adequate for 

g also on contemporary discussions on human 
of human rights builds on our shared humanity. These 

from the citizenship of any country, or the member- 
are presumed to be claims or entitlements of every 
thus, from constitutionally created rights guaranteed 

e (such as American or French citizens). For example, the 
not to be tortured or subjected to terrorist attacks is 
of the country of which this person is a citizen, and 
of what the government of that country--or any 
or support. 

limitations of "exclusionary neglect" use can be made 
impartiality embedded in a universalist approach of 

y to Smith’s concept of the impartial spectator. 
of impartiality makes it particularly clear why 
human rights, including the importance of safe- 

and political liberties, need not be contingent on 
and may not be institutionally dependent on 

contract. Also, there is no need to presume a 
a hypothetical global social contract. 

ations" associated with the recognition of these 
as falling broadly on anyone who is in a position 

allows different types of unprej- 
to be brought into consideration, and 

from the insights that come from differently situ- 
g these insights together, there 

understanding that emerges forcefully, but 
all the differences arising from distinct 

y. As was discussed earlier, systematic 

come from incomplete orderings that 
as the recent literature in "social 

(such as partial social 
useless or 
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accepted full partitionings of the just from the unjust. For exam 
mon resolve to fight for the abolition of famines, or genocide, 
or slavery, or untouchability, or illiteracy, or epidemics, and so 
not require that there be a similarly extensive agreement on the ap 
formulae for inheritance rights, or income-tax schedules, or levels, 
mal wages, or term limits, or copyright laws. The basic relevance 
distinct perspectives--some congruent, some divergent--of the 
the world (diversely diverse as they are) is part of the understa 
open impartiality tends to generate. There is nothing particularly 
this recognition. 

A Concluding Remark 

This chapter has been concerned with contrasting two ways 
ing the demands of impartiality in moral and political 
procedure of closed impartiality, particularly exemplified by 
devices applied to closed groups, can involve a strictly partial 
impartiality. It suffers, as a result, from a number of distinct 
which "exclusionary neglect" is one. This particular 
received some attention, but it can be further investigated 
Smithian device of "impartial spectators," which radically 
procedure of two-stage contractarianism as in "the law of 
example, intranational and international), and also from 
of a single, gigantic global contract. 

The closed impartiality enshrined in the contractarian 
suffer from other serious problems as well, including 
alism" and "inclusionary incoherence." Since these 
received much examination at all, they demand 
recognition, and a substantial part of this article was 
ticularly to procedural parochialism. In tackling 
the alternative of open impartiality has some merit, 
closed impartiality with its parochial formulation. 
does indeed have something to tell us--even more 
the world that Smith kmew. 
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r Nobe! lecture, "The Possibility of Social Choice," American Economic Revie’< 

pp. 349-78. 
Macfie, "Introduction," in Smith, T~S (republished edition, 1.976), p. 31. 

~mmaterial that Kant chose to refer m the proud Scotsman as "the English- 

’ of ideas and his extraordinary generosity in present- 
it is uncharacteristic that he pays so little attention to the writings of 

g Lectureson the Histor)~ of Moral Philosophy, 
Hazard, 2000), S~ith does get five mentions, but these 

~t.~ Smith’s being a Protestant, (2) a friend of Hume, (3) an 

) a s~ccessful economist, and (5) the author of the Weal:h of 
war(l:776) in which Hume died. In genera!, it is interesting to 

’:of Morn! Phi!osophy at Glasgow, so influential in eco- 
of his time (including Kant’s), gets from contemporary 

Evaluation and Practical Reason," The lournal of 
): pp. 477-502--that there is a case for paying more 

gations" (relatively neglected in contempo- 
which involves broader reasoning, with some similari- 

~stead of seeing the Kantian perspective as being 
gations or to contractarian constructions. 

debt to RaMs, since my own 
economics) has been 

my Collective 
rth- 
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(PL, 23): "Justice as fairness recasts the doctrine of the social con- 
cooperation are conceived as agreed to by those engaged in it, 

ual citizens who are born into the society in which they lead their lives?’ 
~ Alexander and Musgrave," Collected Papers, p. 249. 

line of response, I should emphasize that this is not a similar problem 
th~ difficulty of representing members of the future generation (seen as a fixed 

~here is, to be sure, a problem there too (for example, about how much can be 
generations’ reasoning since they are not here yet), but it is never- 

issue. There is a distinction between (i) the problem of what can be pre- 
agreement of the future generations (seen as a fixed group) to be 

(ii) the impossibility of having a fixed group to be represented, in choosing 
structure of the society, when the set of actual persons must vary depending on the 

aructure. 
to avoid a misunderstanding, which I have already encountered in try- 

pter, that takes the form o~arguing that differing popMati~ns cannot 
to the Rawlsian original posi~Mn, since every individual i* exactly like 

the %nil of ignorance." The point to note is that even though th~ %eit of 
different individuals within a given g~Oup ig~o~an~ of ~heir respective 
(making everyone much the Same in ~he as gdeiiberatlve exercise for a 

~); i* does not, by itself, have any implication ~hate\~er i~ ma~ing differentgrOup~ 
the same configuration of ~nterests and the Same cluster of vaiues; 

to make the exercise of closed impartiality futl)’independem of the s~ze and 
of the focal group, the substantive reach of that exercise has to be severely 

would have been even greater if it were necessary that these judgments 
but, as has been already discussed, this is not 

public framework ~f {hought, nor for the making of public choices 
on which see my Maximization and the Act of Choice," Economet- 

Political Theory and International Relations, and Pogge, ed., Global Jus- 
2001). 
)hen Shute and Susan Hurley; eds., On Human Rights (New 

), pp. 4i-82 and The Lc~..v of Peoples. 
�ourSe, eliminate the a<vmmetry between different groups of affected 

polities are diversely endo\ved in assets and opportuni*ies, and 
cleat contrast betv~cen covering the world population through a sequence 

as opposed to covering it through one comprehensive exerdse 
s in the ’~cosmopolitan" version of the Rawlsian original position). 

ntia! Reasoning and Practical Reason." 
~pecific partitioning of the global population has been 

~ride of place, respectively, to various dif- 
underlying the so-called "clash of civilizations" 

(see Samuel P. Huntington, The Clash of Civilizations and 
World Order [New York Simon and Schuster, 1996] ), since nationa! or pol- 

! Categories of culture or civilization. The coexistence 
~ n{me of these putatively foundational partition/rigs 
of the others. 

by ~he privileging of an alleged "cul- 
over ~nidentity based concerns; on this, 

The Political Morality of Race 
pondents, Is Multicul- 

also discuss this issue in my 
’ Annual British Academy 

18, 2000): 23-30. 
~hich can be 
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"feLlow members" of some relevant category---broad or narrow. That line of reasonin 
however, be distinguished from those arguments that make no use of the shared r, 
ship of the subject and the object, but nevertheless invoke ethical norms (of, sa 
ity") that may be expected to guide the behavior of any human being. The identity 
protagonist may be important even when no special importance is attached to 
of that identity by others. I have tried to identify this distinction in 
cussed it further in my lectures on "The Future of Identity" at the Pardee Center at 
University (2001-2002). 

45. Similarly, dedicated activists working for global nongovernment organizations 
(such as OXFAM, Amnesty International, Medecins sans Frontieres, Human 
Watch, and others) explicitly focus on affiliations and associations that cut 
national boundaries. 

46. Arguments in defense of this perspective have been presented in my "Conseq 
tion and Practical Reason." 

47. See Kenneth Arrow, Amartya Sen, and Kotaro Suzumura, eds., Social Choice 
(Amsterdam: Elsevier, 1997). 
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CHAPTER 10 

The Limits of Cosmopolitan Justice 

DA VtD MILLER 

A~-rroxs woo cakes in hand a table of cross-national socioeconomic indicators 
such as those issued periodically by bodies like the World Bank is 1Lkely to feel 
at once that the present constitution of international society is radically un- 
just.I The vast disparities inper capita GNP, life expectancy, infant mortaJity 
rates, edncation levels, and so forth between different conntries, coupled with 
the prosaic observation that the rick countries now have the technical capacity 
to transfer large quantities of resources to the poorer cotmtries, seem to point 
inexorably to the conclusion that the making of such ttamfers is morally 
obligatory~ How can we tolerate suck relative deprivation when eorremSng it 
appears simply to require the political determination to do so on the part of 
the affluent nations? Tiffs morn1 response has been articulamd with both force 
and subtlety in Brilm Berry’s paper, whose purpose is to show that moral 
cosmopolitanism entaiIs an international scheme of redistribution whereby 
ii~dividuaIs in rich countries would be taxed, individnalIy or collectively, to 
provide extra income for the world’s poor. 

It is difficult to dissent from this picture of international soeie~T and its 
ethical gonditlon without giving the impression that one is morally indiffer- 
ent to the fate of those millions of people in today’s world whose lives are 
marked by suffering, starvation and disease. It is difficult also to avoid the 
impression that one’s dissent is motivated by a selfish concern to maintain the 
high standard of living to whack most of us ha the rich nations have become 
accustomed. The moral cards are thus loaded very heavily in favor of a pietoxe 
like Berry’s. To say this is not to make an argument against that.picture. It 
may be that our first response, when presented with comparative tables of 
social indicators--"these disparities are unfair and intolerable" is the right 
one. Certainly our fial response, after we have ~ouglxt more carefially gbout 
the issues involved, ought m find room for it. Panglossian complacency about 
international sodety is not sustainable. But has Barry dl’awn the correct con- 
elusions firm a cosmopolitan stance in international a~airs? More fundamen- 
tally, what does moral cosmopolitanism mean J.n the first place? 

MORP-L COSMOPOLI’Tak~[$M: STRONg AND WEAK 

Like Barry, I think that moral cosmopolitznism has been well defined by 
Charles Beltz2 Bat I do not think that the part of Beitz’s account that Barry 
has fastened upon--whick identfies cosmopofitanism with ~e adoption of an 
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impartial viewpoint, o~ "kmpartial consideration of the claims of each person 
who would be affected by our choices" is the most illuardnatiaxg aspect. Beitz 
gets to. the. heart of the matter when Ee says of moral cosmopolitanism tha~ 
"its crux is the idea that each person is equally a subject of mural concern, or 
alternatively, that in t~e justification of cEoices one must take the prospects of 
everyone affected equalty into account."~ In other words, when we have to 
decide how to act, or which institutions to establish, we should weigh the 
claims of eack affected person equally, no ma~ter where they live, which sod- 
ety they belong to, or how they are connected to us. Tkis may sound as 
though it is equivalent to being ~mparfial, hut t should argue t_hat impartiality 
has to do with the even-handed application of rnles~rules which may them- 
selves require us to treat different categories of people differently.* It is there- 
fore possible to act impartially without giving equal weight to the claims of 
everyone affected by your acnons in cases where the rule you are following 
requires yon to discriminate. Prod the rule itself may be impartial when there 
are good muraJ reasons for discriminating in this way. So impartiality per se 
cannot be used as a benchmark to distinguish cosmopolitan moral ontiooks 
from their rivals. 

Weighing the claims of eack affected person equally, b3~ contrast, is a dis- 
tinctive feature of cosmopolitanism. As Beitz points oat, this implies in parde~ 
ular that boundaries between states and other communities have no deep 
moral sigrtificanee. In choosing between courses of action and between insti-. 
rations, I cannot give grearer weight to the claims and concerns of my compa- 
triots, say, thma to ou~iders. BenT, in his glo~s on this, remarks that 

we can in a variety of ways acquire obligatons that we owe to some people and no~ 
to othe~. There is no reaso~ for doubting that the members ors politiea?ly consti- 
tuted sodety c~n acqttixe obllg’ations to one another that they do sot owe to others.~ 

AB that is required is that the special ob!igations should be ~ustifiable on uui- 
versal grounds, that is, by appeal to principles that do not themselves have 
restricted scope. Ir~ this way, it seems, moral cosmopolitanism can accommo- 
date the particular loyalties and obligations we feel to our feIlow-cmmtrymen 
and others with whom we have special ties. 

I am far from convinced, lmwever, that this accommodation cat be 
achieved so easily. Consider a simpIe case by way of analogy. Suppose I am 
made responsible for the hundred students who are attending a sttmmer 
sehoul, on the basis that I tteat them equally and show them equal concern-- 
so that for instance if some of the students run into difficulties, the amount of 
time and effort I will devote to each wiIl depend only on how serious their 
problem is, and I will completely disregard factors suck as thdr religion or 
nadonali~ Can I consistently with this acquire spedal obligations to some 
but not others? In one sense I clearly can: for instance, I can promise one 
group of students to take tiaem on an ex~a outing, or I can eater into some 
task-sharing arrangement with another group. The question, however, is 
whether acquiring additional obligations in this way is permissible given my 
brief, and it seems that it is not. If I take on obligatiuns to some which (be- 



cause of time constraints, say) I currant take on to all~ I am no longer t~eating 
the whole group, equally. 

Suppose we change the example a bit, and imagine that the summer school 
now has five responsible supervisors Then it seems perfecr2y consistent with 
equal treatment overall to dMde the htmdred students into Eve groups of 
twenty, and make each supervisor responsible for oue group. Here special 

. obfigatious to a particular group appear compatible with "cosmopolitanism" 
toward the school as a whole. But note two important qualifications to this 
zrgtunent. We mast asstmae that each of the five supervisors is equally able to 
deal with the problems of those put in his or her charge, and we must also 
assume that the problems that arise will be vandonfly distributed among the 
groups--for instance, that among the groups there isn’t one that includes a 
concentration of students with langnage difficulties. These quali£ca~ions are 
quite stringent, and show just how difficult it is to )~stify special obligations 
from a cosmopolitan standpoint. In particular, the idea that obligations skni- 
~ar to those normally aclmo~vIedged to compatriots can be vindicated from a 
eosmopoliean perspective ignores the vast differences both in capacities and in 
needs between different national commmaldes. 

Moral cosmopo£~anism seems then to be a demanding doctrine, insofar as 
it requires equal consideration not merely of a restricted group but of hfima~ 
beings at large when ethical decisions are being made. But at this point we 
must begin to draw some distinctions. How demanding the doctrine is must 
depend on the content of the morn principles thatwe adopt~ not merely their 
scope. We could, for instance, as Barry points out, adopt utilitarianism as our 
cosmopolitan morality, in which case we are committed to considering what 
effegt each ac~5on we might ~ake, or each h~stimfion.a[ change we might make, 
would have on the welt:are of every single human being, At the other extreme, 
we might adopt a libertarian morality where all that is required of us in our 
dealings with others is no~ to infringe their rights to life, libe .r~, and property. 
Adopting a cosmopolitan perspective does not in itself settle this question of 
content: to that extent, the idea of their being a cosmopolitan perspective on 
international society may be misleading. I shall discuss Barry’s own principles 
shordy. But first I want to conclude tiffs section be drawing a distinction be- 
twean s~rong and weak versions of cosmopolitanism. 

According to the strong version, the cosmopolitan perspectve just is the 
moral point of view. All moral principles must be justified by showing that 
they give equal weight to the claims of everyone, wkich means that they must 
either be dlrectlyuniversal in their scape, or if they apply unly to a selecz 
group of people Ney must be secondary principIes whose ultimate foundation 
is ur~versal. The weak version, by contrast, holds only that morality is cosuio- 
politan in pin’-t: there are some valid principles of equal consideration with a 
unlve~sal scope, eveu though there may also be independent, uonderivative 
principles with a more ~eswicted scope. According m weak cosmopotltanism, 
then, we may owe certain kinds of treatment to all other human beings re- 
gardless of any relationship in which we stand to them, while there are other 
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kinds of ~xeatment that we owe ouly to those to whom we are related in eer~ 
rain ways, with neither sort of obligation being derivative of the other. 

Weak cosmopolitanism seems to me quite plausible, and strong cosmopoli- 
tanism quite hnplansible. Weak cosmopolitanism draws .its strength from 
considerations such as the following: suppose ]~ find myself by chance in the 
company of a person with whom I have no cormee~ions and nothing in com- 
mon beyond our shared humarfity, but who is in some distress that I ca~ 
relieve. We may think I have an obligation to do so, which can oniy stem from 
our common hmnanity; in other words r3fis is a kind of concern t)tat I owe 
equally to eve@ody. On the other hand, to suppose that all our obligations 
are ultimately of this kiud is to deny that our particular identities as members¯ 
of communities, groups, and associations of vaNous kinds have intrins{c ethi- 
cal relevance, and this is what makes strong cesmopoli~anism hard to accept. 

It is not clear to me whether Barry subscribes to a weak or a strong version 
of cosmopolitanism. His opening remarks suggest a strong version, but i~ may 
be significant that in his critique of present-day global injustice he appeals to 
~ principle that might well feature i~ a weak version of cosmopoIitauism--the 
principle that protecting everyone’s v~tal interests should take priority over 
the nonvital interests of anyone in particular. Since protecting viral interests 
does not exhaust our moral concern for others, we may want to combine a 
cusmopolitan comiuitu~ent to the priority of vital interests with more I0cal- 
ized prkuciples to govern the distribution of nonessential resources and 
benefits. Lu the following section I sliall suggest that some of the other princi- 
ples of justice Barry cites are best understood as having such a resu-icted. 

Barry presents four principles of justice which he da~ms cma be vindicated by 
applying a criterion due originally to Scanlon, w.hich I shall call the "reason- 
able rejection" test.~ According to this, a moral principle is valid if it could not 
reasonably be re~ected by somebody motivated by the desire to tlnd principles 
which others similarly motivated could not reasonably reject. TI~s is not the 
place to explore Scaulon’s test in detail, but t wish to draw attention to one 
particular feature of Barry’s use of¯it. Th2s is the special weight he assigns to 
the views of those who would fare worst if the principle of jusrlce under con- 
siderafion were to be applied. 

There are two quite different kinds of reasons one night have for rejec~g 
a proposed principle, and correspondingly two different ways of interpreting 
Scanlon’s test. The first sort of reason is principled: one holds another princ~- 
pie that eontt~cts with the principle under discussion. If for instance we are 
considering a principle of liberty that includes a woman’s right to choose 
whether or nor to abort a foet~ she is carrying, then someune who on theo~ 
Iogical grounds holds that al! life is sacred mayhave grounds for rejecfng that 



principle. ~is is so r~r~s o~ow h~ ur sh~ 
pr~ple were app~ed. A different so~ of reaso~ is ~at one wo~d lose out 
matetia~y or in some related way if ~e p~ciple were m be app~ed. On ~e 
~st Ate@re~fion, ~e test ~es out pAnctples 
re~onabty ~e exception on morA ~o~ds; on 
mI~ out p~ncipl~ ~at wunid leave some people badly off, prodded @az 
~ey ~ po~ out alte~adv~ whose consequ~ces world not 
or wo~e for o~ers.7                                                   . 

S~un’s t~t Ioo~ quite ~ffereat ~der fie 
first case we en~sage a disc~sion ~ wNch eo~efi~g moral cl~s ~e put 
fo~d, &e idea being~at it may be ~easonable for some people to persist 
~ advanc~g ~e~ claims when ~ see that o~ers c~ reasonably reject what 
daey ~e pmpod~g.~ ~ ~e second case we enfisage some~g closer to a 
negotiation in wNch people are IooNng for ~e p~dples ~der which 
wo~d F~e b~t, but ~ewill~g to ~t~ m ~e objec~om of ~e prospective 
losers. Here a ~fferent sense of reasonableness is ~volved, one N wNeh, for 
~tmce, you ~e berg ~easoaable if you dem~d ~at someone rise shoed 
accept a wo~e si~fion ~an ~yoae need ~d~e ~der some feasible alte> 
native a~gement. 

N approp~a~g S~on’s rest for his o~ ends, B~ seems to me m sNA 
be~ean ~e ~o ~te~rem~o~s. ~ genera, he weam ~e test as a me~s of 
filte~g o~ moral reaso~ ~av someone com~ed m rea~g agreement 
on re~onable te~ coNd not con~re m ~sis~ on. Bat 
re~g p~dples ~e eg~mfi~ eonmnt ~at he wanm ~em m have, he has 
to emplW ~e second inte~re~fion. To see ~s, co,Met ~e ~st pr~dple: 
"~ inequities of figh~, oppo~tes, ~d resources 
ways ~at e~ot refiso~bly be re}ected’~ those who get le~.’’9 ~y does 
BoW s~gle out ~ose who ga~ least ~om an ~equa~ 
reasonable rejection test? Oz Ne ~st ~te~remfiun ~ose w~o lose matef- 
~y ~om ~e appfi~on of a prindple have at spedal s~g; ~e 
fiou m se~ch for te~ of a~eement apples N ~e same way to evewone, 
reg~Nms of ~eir material sima~un. To 6p Ne stoics so ~at ~g ~e 
cons~t of ~e losers becomes.~eal we have to sM~ to ~e second i~te~re- 
~fion, wNch m~es~e re~unableness of someone} rejection of a proposed 
a~angemcut depend on how ~ey woNd foe ~der it. But B~ is ~g 
to ravel ~ ~e way do~ ~at road, for it seems to lead &ecdy to ~e 
Rawlsi~ ~erence p~ciple, wNch holds that ~equa~fies of right, oppo> 
~, ~d reso~ces are j~able oNy when ~ey sere to ~ke ~e worst- 
off goup as we~ off as possible~to set ~e mln~m~ level of banefim as lfigh 
as it c~ be set. Bow reje~ ~e ~fference pr~ciple on ~e ~o~ds ~at it 
cun~c~ M~ his second p~ciple of perso~l responsib~i~. T~s holds ~t 
an Nequ~W ~ people’s ck~ms~ces may be justifiable if it ~ses ~om a 
vol~ &oiee on ~ek pa~, wNeh ~p~ ~at r~ng ~e position of ~e 
wors>off ~y not be req~red ff ~ek present si~fion reflem ~e choices 
¯ ey have made (for ~mce, not m take p~d emNo~nent ~ cir~st~ces 
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where they have the capacity to do so). But the principle of personal respunsl- 
bility could only pass Scanloh’s test on the first, mo~al interpretation of that 
test. Although there is no certain guarantee that it would universally be 
agreed upon, it as at least plausible to suggest that it would emerge when 
people examined the moral convietiuns that they were prepared to defend in 
pnbfic; whereas it would certainly not emerge from a negotiation between 
mateti£ gainers and losers. 

So, to sum up, Barry’s first prindple, which sets out a presumption of 
equality, draws on one version of the reasonable rejection test, while his )ec- 
ond principle, which vindicates inequalities arising from voluntary choice, 
draws on a different version. ~vVhy does this matter? It matters because Barry’s 
ambivalence makes the argument for a global form of egalitarianism seem far 
easier to make than it actually is. Tb.e logm rtms as follows. We begin with 
moral cosmopolitanism as defined above. Then we say that principles of 
dee, wMch occupy the primary position in our moral outlook, are those that 
would emerge from a Sranlonian choosing situation. Then by manipulating 
the Scanlordan test, we derive a principle of equality that requires material 
inequalities to be justifiable m those who gain least. Admittedly this is 
quditied by the prindpte of respo~ibility. But the upshot is that the present 
pattern of global inequality is unjust and unacceptable unle.~ it can be shown 
to work to the advantage of those who have fewes: resources, or the better off 
can justify it by appeal to the princlple of voluntary choice--defenses wkich, 
on the face of it, seem fairly implausible. 

Suppose instead we were to stick consistently to the first interpretation of- 
the reasonable rejection test: we would then have to work much harder to 
justify any substantive form of global egalitarianism. Let me at this point in- 
troduce a distinction bet~veen comparauve and noncomparative pEndples of 
jusdceJ° Comparative prindples are those that assess the justice of a mode of -- 
treatment or of a resulting distribution by comparing how each member of 
the relevant groap fares when compared with everyone else. If I say, "It’s 
unfair that teachers are pzid less than bank clerks," I am invoking a compara- 
tive prindple of justice, for instance one specifying that the wages different 
people receive should be proportional m how difficult and demanding their 
jobs are. (The comparison may not always be expIicit: I may say, simply, 
tmfair that teachers are paid sd little" here I am tacitly drawing a comparison 
between teachers’ pay and the pay received by other occupational groups 
who, by implication, are no.more deserving than the teachers.) Noncumpara- 
tire principles, by con~asr, assert that certain forms of tteittment are inher- 
ently just or unjust regardless of what is happening to others. We are perhaps 
most likely to invoke noncomparative principles of justice when discussing 
puniskrnants or other forms of harm. When I say "It is unjust for people to he 
executed for theft," my meaning is that m execute people on this basis (or 
perhaps on any basis) ~s intrinsically wrong, regardless of how other people 
are being t~ested. In other words, my judgment is not that executing people 
for ~eft is out of Iine with the purdslunents currently being handed out for 
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other crimes, but that there is some intrinsic lack of fit between t1-ds punish- 
merit and this crime, or perhaps some intrinsic wrongness in delibenttely exe- 
eating people in any circumstances. 

Appiying this distinction between comparative and nonco.mpamtive princi- 
ples of justice, we can see, for instance, that principles of equafity are always 
comparative principles, whereas principles of human rights are noncompara- 
rive. A principle of equality requires that each member of the relevant group 
should enjoy equal benefits of some kind, so what each member can iustly 
claim will depend on what the other members are going to get. Principles of 
human rights, by contrast, identKy forms of treatment that everyone is owed, 
regardless of what is happening to Others. If I say that each person has a right 
to a fair trial, or not to be tortured, I mean that he or she is owed this whether 
or not other people are currently enjoying these rights: the fact that others in 
the societyin question are being tortured or denied fair wials does not weaken 
or alter the force ofmy claim. 

The question we must ask is whether the principles of justice that apply 
globally are comparative or non¢omparative principles. If we look at the four 
principles sketched by Barry, we tlnd that prindples of both kinds are repre- 
sented. The first principle, requiring equality in distribution unless inequality 
can be justified to those who get least, is plainly compzrafivei The second 
principle, likewise, which says that it is acceptable for people tofare differ- 
ently if this results from voluntary choice, whereas conversely people who 
fare badly tl~bugh no fault of the~ own should he compensated, requires us 
to look comparatively at how different people are faring and to see whether 
the differences arise from voluntary choice or from nnpreventable misfortune " 
The third principIe, requiring the protection of vital interests, is by contrast 
noncomparafive. It tells us that we have a duty of justice to sectire for every- 
one conditions such as security from physical harm, adequate nutrition, and 
so forth, and that this duty should take priority over other possible ways of 
using out resources.]1 The fomh principle is once again comparative inso~ar 
as it tells us to support those Pareto-improvements which mardrrfize the gain 
of those who gain least from departing from an inirally just distribution. 

Berry’s principles were designed to lay out an interpretation of social jus- 
tice; they were not intended to apply specifically to international justice. He 
evidently think~ that no special issues are raised when one shifts from a do- 
mestic to an international setting; The scope of the principles is enlarged, but 
the principles themselves remain the same. TNs is in sharp contrast to John 

RaMs who, also using the idea of a hypothetical choosing situation to gener- 
ate principles of distributive justice, ~xplieitly confines them within the 
boundaries of "a so!f-contained national communit~’~z After working out the 
principles of domestic justice, RaMs says, we can pr0eeed to reconsWact the 
choosing situation with tl~e parties in it now acting as representatives of dif- 
ferent socieres in order to work out "the law of peoples." Inspection of the 
content of Rawls’s proposed "law of peoples" quickly reveals that its princi- 
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pies are not principles of distributive justice, and have little overlap with the 
two principles that RaMs has defended as principles of domestic justice.1~ 

Without endorsing the details of Rawls’s theory, i think he is fight to sug- 
gest that the prh~ciples of social iustice that apply within sodeties cannot be 
extended in any straightforward way.to the international level. Specifically, I 
want to argue that c~z~pa~’ative principles of justice operate ordy within na- 
tional boundaries, while noncomparafive principles may also operate across 
them.~4 This argument assumes that in order for comparative judgments of 
justice to have force, they must apply to persons who are cormected together 
in some way, for instance by belonging to the same corrmaunity or association. 
Once a common membership is established, it makes sense to ask whether 
individual members are enjoying their fair share of advantages (or carrying 
their fair share of burdens) in comparison to other members. In the absemce 
of such a eorrtmon membership, on the other hand, only nonc0mparafive 
questions of justice arise. In an encounter with a stranger from another com- 
muuity, there a~e certain things that I may not do-~I may not in~ure him or 
steaI his property---and certain things tliat I must do--if he is ill or in pain I 
must do what I can to help him but it makes no sense for either of us to try 
to apply eompararive principles for instance to insist on equally! in some 
respect.is More generally, whatever obligations of international justice there 
ar~b![~’afions between people b~Ionging to different national communi- 
fies--~anno~ be expressed in terms of comparative principles. So it seems that 
Barry is wrong to suppose that the four principles he jointly proposes are 
germ.one to a discussion of justice in the constitution of international sociew, 

¯ whatever merits they may have as principles of domestic justice. 
I have clubbed in this section of d0e paper that Bang exploits an ambiguity 

in Scanlon’s reasonable rejection test to derive principles of international ~us- 
flee with an tmwarranted egalitarian component. If, instead, one were to ask 
what people representing different national societies might agree to when 
asked simply, to appeal to reasons that others cord not reasonably reject, 
noncompamfive principles ofjusrce word be likely to emerge, given that the 
participants could not reasonsbly consider themselves as forming a single 

¯ eommtmity or ~ssociation. Nothing I have said is meant to cast doubt on the 
very idea of international justice. The issue-is the fgrm that principles ofin- 
temations[ iustice should take. The claim made in this section ~s that Barry’s 
principles do not have the 6ght form. 

Althoug~ the argmnent of the preceding section, ffval{d,-discredits Bzrry’s 
general theory of cosmopoIit:an justice; it does less immediate damage to the 
practical recommendations he makes in the later seedous of &e paper. For. 
these recommendafinns are very largely derived by applying principle three, 



the priority of vital interests, which as I suggested earlier is a noncomparative 
principle of iusrce. 13arry’s presentation of hi~ case obscures this at times by " 
couching the issue in terms of rich arid poor countries and individuals, as 
though justice here was concerned with the retative shares of income and 
resources going m people in different places. But the gravamen of his chaxge 
against existing international sodety is that it contai~ many people who fa2d 
seriously below the resource threshold at which their vital interests would be 
secured, while o~ the other hand the industrialized West is profligate with its 
resources. It is a elaLm about absolute deprivation against a background of 
affhienee~ not a claim about relative deprivations. ¯ 

TI~ distinction between relarve and absolute deprivation should affect 
our reading of the tables of development indicators. Picking examples at ran-. 
dora, we find that Germany has a peg capita GNP of $25,000, while Kenya has 
a per capita GNP of bnly $250. How, we are inclined to ask, can this hun- 
&ed-fold inequality in average flying standards possibly be just? 1~ But if our 
concern is with absolute deprivaron, the question we should be asking is 
whether the vital interests Of Kewans are currently being protected, and if 
not what responsibilities Germans and others bear toward them. 

Here we mu~t look beyond a snapshot picture of income distribution 
within and between countries to get at the causes of the distribution, or, more 
specifically,, the reasons why some countries are anable to protect their tiff- 
zeroS’ vital interests. We need in parrcular to co~ider two ~ssaes that are 
largely ignored in Barry’s analysis, namely populafon growth and the effects 
of different economic and politlcalsystems on rates of economic growd~. 

Bar~s neglect of the population issue ls surprising given that environ- 
mental questions figure heavily in the later stages of his argument. ~e main- 
rains that glob£ economic sustainability requires that rich countries should 
cut back on existing levels of prodaction, and he therefore sets aside the claim 
that "a rising t~de lifts all boats," that is, that living standards in the poorer 
countries will rise spontaneously as global [evels of production inereasei with- 
out the need for redist~ibntive polities. If the cake has to shrink in sige rather 
than increase, he claims, redisttiliution becomes imperative. But we cannot 
decide what level of production is actually sustainable without considering doe 
size of the population; obviously, the fewer- people there are, the less re- 
sum’cos are needed to maintain any given stardard of living. So if, follo~hng 
Barry, we think that we have a duty to our successors not to leave them worse= 
endowed with environmental and other reso~ces than we are, the question of 
population size becomes crucial. To put the matter starkly, it would ~nt mat- 
ter if the next generatio~ had only half as mm~y resources as the presenv gen- 
eration has avhilable to it so long as there were only half as many of them as 
there are of us. We do not have a duty to generate collectively any particular 
nttmber of offspring; our duty is only to ensure that those we generate have 
adequate resources to live rich and fultilling fives. And indeed, if it were possi- 
ble to halve the size of the ne~ generation vdthoat imposing morally unac- 
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ceptable costs on the present gegerafion, then on environmental grounds it 
would surely be desirabIe to do so. 

This bears on the question of redistribution in the.followlng way. Barry 
applies the principle of vital interests statically: he asks what institutional ar- 
rangements would most effectively provide poor individuals with a mihimum 
income adequate to cover their basicneeds. He does not consider whether the 
arrangements he t~avors may not have bad incenfiv~ effects, such that their 
dynamic effect is to increase the number qf people whose primary income~ 
fall beIow the minimum. As a quick glance at the relevant tables will readily 
confirm, poor countries generally have rates of population growth several 
times higher than rich countries. Do the citizens of rich countries have obli- 
gations of~usrce to aid not ordy those existing people in poor countries who 
fail the vital-needs test, but as many others as may be brought into existence 
through procreal~on?                                                  ¯ 

The extreme position On this issue is the aeo-Malthusian claim that unless 
population leveIs can be kept within the limits set by the earth’s productive 
capacity by deliberately chosen human poliw~ natural forces such as starva- 
tio~ will do the job instead. Keeping an expanding population in poor coun- 
tries alive by means of food aid will in the Iong term simply reduce the rich 
countries to the same leve! of poverty.~7 Thus rich countries are justified, on 
long-term humanitarian grounds, in cutting aid to countries with rising pop- 
ulations and also hi prove=ring immigration from those countries. A more~ 
moderate view recognizes the need to limit population expansion, but not the 
existence of a rigid ceiling, and so favors policies daat link aid to measures to ¯ 
control numbers. Thus Onora O’NeiR, who eaunot possibly be accused of 
hard-iiearted iMmlthusianism, argues in flavor of institutional and cultural 
changes that would control population growth by nonmercive means, white 
recognizing that in the last resort there may be no ~lternative to coerdoia: 

If [noneoereive] purities flail! and jmt pFodnctive and redistributive meastwes trio 
cannot meet ~eeds, direct coercion of procreative decisions would ~ot he unjust. 
Such emergencies would arise ouly when recklessly fertiIe people persist in hawing 
children whose needs eo~d not be met, by their parents or by udders, eitl~ter by 
increasing or by tea!locating resources. Such procreators he: on a maxim that can- 
not be widely shared without exacerbating needs and so increasing injusr2ee. Pre- 
venting such reckless procreation wo~ld coerce less ~ would failing m prevent 
it.~a 

This seems to me a sane and balanced view to take on the issue of rising 
population and basic needs. In Bar~s chapter, by contrast~ the population 
issue is completely ignored. Barry’s proposal ks for an international tax regime 
in which "rich people wherever they.lived would be t~ed for the benefit of 
poor peoplg wherever they lived.".The benefits would primarily be atlocated 
"either in the form of a universal unconditional basic income or an income 
depe~:deaxt, on status (youth, age, sickness and disability, unemployment).’’~ 



The existing ~ncendves leading people in poor couna-ies to have targe famiJies 
are wen ~o~; ~s scheme adds to ~em by ~do~ng each addifion~ eMld 
wi~ ~ income prodded ~rough ~e t~ ~tem (even ff~e ~come was made 
s~ms-dependent, presmably cMl~en wo~d simpIy receive it at a lower rote 
¯ m adN~). ~ere are no ~s~cen~ves N ~e scheme: no~ng ~at word 
det~ w0uld~be parens ~om pra~ea~g a~ a rote ~a~ musas rapid popula- 
tion Ncreases o{ ~e sert ~at we are ~rrendy wimessNg. 

I~ is some~es ~ed ~ reply to N~e concerns ~at ~ li~sg s~d~ds 
approa~ ~ose ~grendg enjoyed ~ ~e developed world, popda6o~ ~l 
stabi~ of ~eir o~ accord. Let ~ suppose ~at ~e pre~se be~d ~s 
~ent is ~e: ~at ~cre~ed ~g smnd~ds ~e accomp~ed by cul~A 
~mges ~at m~e sm~ families ~e sodal norm. I~ does not follow ~at 
come reNs=ibufon will produce ~s h~ppy outcome, became rapid popda- 
fioa go~ may me~ ~t we n~er ge~ to ~e po~t where ~e 
.cha~ be~s m ~t in. If we coMd ~st~dy b~ng it about ~t people N 
’~oores~ co~Mes enjoyed Ncom~ ag say, ~e hn~om end of ~e ~Vestem 
E~opean scNe, ~en perhaps over a couple of genera6o~ we ~ght see 
Nes s~g m ~o o~ ~ee c~l~ per ~ But ~s propos~ is ~y 
~pla~ibIe, ~d ce~a~ly not ~e sceuario ~at B~ ~s ~ ~d whnn he 
~e& of prote~g tirol ~mrests ~d mee~g basic needs, ffi~es here 
m~t be ve~ crude, but on ~e basis o~ Ms jud~en~ about p~lar co~- 
~, I ~ess ~at he woMd reg~d a per capi~ ~uN ~come of some 
$1,00M2,000 as ~ acceptable ,~nm, w~ereas ~e Western Emope~ 

s~e be#~ at ~o~d $10,000). 
Let me turn now m ~e second r~pe~ ~ wN& B~s proposes for cos- 

mopoli~ j~fice seem m be Ndefensibly s=fic. A s~g feaze of 
glob~ economy over ~e last co,pie of decad~ has been ~e m~ked differ- 
ence ~ rates of econo~c ~o~ be~ee~ co~es whose stag po~t has 
been similarly low. Co~es such as ~donesia ~d ~a~d have n~ed 
~ual ~o~ rat~ of 6 percent or more, w~e in m~y ~c~ ~d some 
Soa~ ~efica~ states, ~o~ rites have eider been close to ~ro or 
five. N~ty ~y spdew whose economy ~ows consistendy at around 6 per- 
cent ~ go~g m cross Ba~s ~eshold ~ a relatively sho~ ~e ~ow q~cNy 
M~ alto depeM on ~e Ns~bufion of~come M~ ~e socie~: her~ ~ere 
is a rough co,clarion be~een level of econo~c development ~d de~ee 
of ~come eq~W M~ ~e soNe~, but a~ big vaAafions be~een 
co~Nes). 

TNs sugges~ ~at Ba~ is ~ong wh~ he id~fifies, as ~e key issue ~ 
scheme of co,sporran justice, how m ~eate ~ NtemafionN ~x system ~at 
ensues ~at ~e ~ch cen~ibute ~e~ Woper shoe ~d ~e poor get ~e 
come ~t ~ey need. See~g ~e question as one of ~come re~s~bufion, on 
¯ e model of a domesfc ~ ~tem, eves ~ ~e ~ung piece. Nstead, we 
shodd be as~g whatcm be done m get ~ m~y co~es as possible on ~e 
~a& followed by Mdonesia ~d Th~and. TMs N not ~e place for ~ ~en- 
sire Nsco~se on ~e coMifions for econo~c ~o~ (nor am I competent to 

supply one), but three main conditions can be identified without provoking 
much Controversy: political stability (in partict~ar the absence of violent 
tergroup conflicts), an appropriate economic framework (in particular a set of 
background insfimfious that enables a market economy to deveiop), and a 
culture of economic achievement (a Protestant ethic or its fimctional equiva- 
lent). Now clearly none of these features can be instandy implanted in a s0ci- 
ety that lacks them; but it may be possible by external policies m foster, over 
time, the first two conditions at l~ast--for instance, by making development 
aid conditional on governments’ following ~ound economic policies, bype- 
nalizing goverruments that discriminate against ethnic minot’ities, and so 
forth. 

There is, in Fact, a great deal that could be done, by both govermnenta and 
individuals in the developed worid, m create incentives for people in the poor 
countries that will lead, in due come, to economic growth. Aid can take the 
form of investment in technolggy of ~ scale that is appropriate to the people 
who are going to use it; stable trading links can be established so that the 
producers of a particular commodity Or at-teNet know that there is a market 
for it in the developed world, and at a price that is ~ufficiently steady to make 
invesmaent in new technology worthwhJIe. Thinking about development aid 
seems to me to have moved in this general direction in recent years, and away 
from the idea that the solution¯ to world poverty is m send fo’od ani~ other 
consumption goods directly’to the poor (leaving aside here the relatively rare 
case of famines whose immediate muses are natural disasters like drought or 
flooding)2s .If we adopted Barry’s proposals we would be taking a step back- 
wards in our approac/~ to this vital issue. 

My argument in the previous section accepted as a premise that people in rich 
countries had an obligation to ensure that the vital interests ofpeopte in poor 
countries were protected; but I challenged Barry’s thesis that the right way to 
discharge this obligation was through an interrmtional tax regime, and argued 
instead for a more dynamic approach that sought to create incentives for pop- 
Nation stability anff economic development in the poor ¢ountries. [ have not 
yet, however, asked how the holding of com°Acfing principles of justice in 
different countries might affect the obligation itsdf--particularly in the case 
where people in society S hold and act on principles of justice which .entail 
that certain of their vital interests, as defined by us, are not protected. Barry 
addresses this question when he asks, in the section headed "The Limits of 
Diversity’," about societies that adopt principles of justice which contrast 

¯ sharply wlth our own. In Barry’s view, even if the members of society S genu- 
inely accept and live by principles that conflict with r_hose that he favors, this 
does not show that S is just. Accordingl)~ though Barry does not take this 
point very far, outsiders ought ha prindple to be prepared to intervene in S to 
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make it conform ~o ~r~¢~ principles of ~usdc~ such as ~e fo~ ~t 
~sts. 

~e ~e~t here proceeds ~rough several ~teps. Ba~ claims first 
mor~ cosumpNi~sm, N i~ Sc~oNan re.Nation, "~ ~de~rite ~e 
N~ ~st of b~ic human fig~."2~ ~ere N no reason to N~ent ~om ~s 

dNm; ~deed I wo~d ~e ~atwhat is v~d ~ ~e cosmopolit~ perspective 
is best ~p~ed preNselg by su~ a Hst of figh~. That is m say, i£ we refle~ on 
wMt we owe o~er h~an bergs considered merdy as sFch, ~pa~ ~om 
¯ e p~c~ar relaOo~sMps ~ w~ch we s~d m ~em, ~e best ~er 
gong to be "r~pect for ~ek basic hu~ Ngh~," ~ch~g here figh~ m 
sub~stence ~ wall as Ngg~ to bo~y ~tegfi~ ~eedom of movement, etc. 
But ~ere is a vev big j~p ~deed ~om ~s pre~se to B~s ne~ claim, 
wN& ~ ~at "~e p~cipl~ ofj~fice are v~d for M1 societies," assu~g ~at 
he me~ by "p~ptes of justice" ~ot merely ~e fist of basic figh~, hat aH 
¯ ese procedural p~Npl~’and p~ciples of Ns=ibufion ~at we apply ~om 
day to day ~ ~oca~g resources, oppo~fies, honors, jobs ~d so fo~. 
For her~ ~y comp~afive study ~11 re~eM o ~eat deal of ~fiafion, 
Nsmfcatly ~d be~een contempor~ sociefi~, ~ how jusfce is ~de~tood, 
~d it is going to be ~N~t to deled ~e ciNm ~at ~ere is a ~gie set 
pfinNples, derived in Sc~loNan 5~Non, ~at has ~oss-~al yaHOO.~2 

B~ see~ m so~en ~e stork asse~on cited ~ ~e last pm~aph by sang 
that "~ere is a yew ~de r~ge of possible ~fimfionai embo~men~ of~e 
p~xdpies of justice" ~d also Nat "it is quite eo~istent ~ cosmopoH~. 
p~dpl~ of j~ce ~at people ~y find ~ek ~eatest ~fi~ent M~ a 
dense ne~ork of F~y ~d co~*~W oblations-’a~ I do rot ~ how- 
ever, ~at he c~ m~e ~ese conc~s~om so e~y. T~e a p~ciple ~ke ~e 
foHo~g: "me~cM c~e shodd be ~buted on ~e basis of need." It is ~e 
¯ at ~ere ~e ~fferent insfi~fiozM wa~ of ~plemen~g ~s p~nciple: 
¯ere may be a nafio~ heal~ se~ce ~ded by flue state, or people ~y 
volley fo~ Ffendly Sociefi~ for ~e pu~ose of ge~g me~cN ~re 
whi~ ~I have as ~e~ opernfive p~dple. But ~sfimfional v~afion m~t 
Mve J~ H~m if ~e p~ciple.has ~y subst~ce; for ~nca, it de~ly 
o~t ~y Wstem ~ wMch meNcal c~e is bought ~d sold ~ough a m~ket 
me~1 se~c~. Yet ~y societies have ~eated meNc~ c~e ~ ~ way. 

B~-’s ges~e of reconc~aton tt~wrd co~t~s is ~so problem- 
~6c. For to ~d one’s ~fiilinent in a de~e ne~ork of fa~g and co~W 
ob~gafions, it is nece~ pr~6sely to reg~d ~ese as oblig~, ~at is as 
sped~ duties ~d respongb~tes to sure--members of oaeb o~ ~[y or 
comm~d not to o~ers. However, as I ar~ed car~er, it is not ele~ 
bow, ffo~ a s~oag cosmopoli~ perspe~ve, one may be justified N ~g 
on such speciN ob~gafions, N ~olafion of ~e req~rement to show 
mor~ concern for eye.he, re~rdless of w}0 ~ey are or where ~ey ~ve. 
One possible tack here wend be to say ~at ~e cosmopo~ pe~pecfive 
supp~ ~ M~ our p~ciples of ~us~ce, where~ ~e adNfionN abandons 
~at we may le~fimatdy acquire m p~ar ~oups ~e not of ~is ~d. Bat 

dais is surely not plausible, We not only regard the demands that fa~rdly and 
community make oa us as demands of~usdce, but we fgel doe intense conflicts 
that may.arise between our different eommimaents-~between, say our Ioy£- 
ties to 5orally and to countryyprecisely as conflicts over what justice requires 
us to do. 

After making these concessions, Barry goes back on .to .the offensive and 
challenges the claim that there can be a genuine social co~:sensus on tocal 
principles of justice that conflict with the egalitarian principles ?re favors. He 
argues that apparent consent of this sort will be invalidated =ff the person 
giving it is too ill-educated or restricted in access to relevant information 
about alternative forms of organization to be able to¯make an informed judg- 
ment."> Atthoagh I agree that we need to distinguish genuine acceptance of 
principles i)f jnstce that differ from ours from flatted or mauipulated accep- 
tance, Barry’s condition is going to be hard to apply in a number of real cases. 
Consider, for instance, an Amazonian Indian belonging to a tribe that Ms so 
far had Iitrle contact with the outside world, but regulates itselfby prindple~ 
that all the memliers appear to accept. ~Iow could such a person be put in a 
position where he could make an informed choice between different forr~ of. 
social organization, saying in effect, "Yes, I’ve had a good look at Western 
liberal societies, compared them with some religious oligarchies and single- 
party stages, but I still think that the tribal ways are best"? Anyone who has 
access to the conceptual categories and forms of knowledge needed to make 
such a judgment is necessarily going to reject the wibal principles. Now we 
might hold that having such capacities is intrinsically desirable, believing with_ 
John Smart Mill that "it is the privilege and proper condition of a human 
being, arrived at the maturity of Ms faculties, to use and interpret experience 
in Iris own was It is for him to find out what part of recorded experience is 
properly applicable to his own cirennuxances and character."2~ But this would " 

¯ involve a subsmafve commitment to an ideal of reflective individuality; it 
cannot be derived simply from the claim that people must genuinely endorse 
the principles of~ustige that they live 

A simiIar point can be made against Barry~s argument that an inegalJtarian 
serial system built on religious fomadations such as the Hindu Varna system 
cannot be just even if there is genninely flee acceptance of its pr~ciples. His 
reason for saying this is that the teligious beliefs in que¢fion could reasonably 
be rejected even if, as it happeaas, nobody in the society does reject them. But 
here we cannot avoid asking whether there are beliefs that, as a general mat- 
ter, could not reasonably be rejected. Pe.rhaps there are some: the n-uths of 
mathematics, for example, and some basic empirical propositions such as that 
water boils at 100° C. We might be able to add to this llst some very basic 
moral propositions, for instance that it is wrong to disable someone without 
good cause. But if we ~ousider most of the basic tenets of a libera~ egalitarian 
ethical system such as Barry’~--for instance the claim that men and women 
are entitled to equal ~eatment in a variety of fields--I cannot see why these 
could not reasonably be rejected by someone who heId; say, a religious 



worldview wkich saw u~equal ~reatment ~ flo~g namra~y ~om 
~e bf a Mer~c~ca[ly ordered ~verse. ~ar it is reasonable for someone 
to re~e~ dep~ds on what o~er belie~ ~ey hoId, ~d how deeply ~ey hold - 
~em. Here I ~k Baw was 6ght when N ~ e~fier a~cle he ~ed ~at 
fiber~ poHfcal p~dples c~ot be defended ~out ~st imhib~g a l~ge 
dose of re[i~ous skepfi~smfl~ But it is nat a req~eme~t of re~o~bleness 
~ ~at one shodd be a reH~ous skeptic. Once aga~ a subst~five, and 
contestable, co~ma~t h~ been ~oduced Nto what appears to be a pro~ 
cedn~I req~ement, ~ely ~a~ v~d p~ciples of j~fice m~t pass a rea- 
sonable rejection test. 

~at fo~ows once we reco~ze ~t it may be re~o~ble for o~ers, de- 
pend~g on ~ek world~s, m reject HbarN e~H~ p~Nples of j~sfice? 
Not ~at oar o~ ~le~ance m ~ese pmciples shoed be in ~y way be we~- 
ene~ese a~er a~ ~e 0z~ principles, ~e ones ~at most �~Iy reflect 
o~ o~ deepest world~ew ~d ~e soN~ p~cfces ~at embody it. Bat it may 
le~atdy affect ~e ~ywe ~d~s~d o~ ob~ga6o~ to membe~ of soci- 
eties whose pr~ples ~e differ~t from ore. So to~g as ~e so~e~es re- 

¯ spect ~e~ members’ basic hum~ 6g5~, o~ m~ ob~gafion is m promote 
¯ e co~fi0~ ~der wN& ~ ~ five up to ~e~ o~ p~@les of so~ 
jmfiee~an obH~fion we ~se~ge ~ most ~es by not ~te~e~g ~ ~d 
not e~loi6ng ~ese socie6es, bat whic~ may ~ some c~es reqNre positive 
Nd to reb~d a sudeW ~at ~as been tom apa~ by e~c eonffict or oum]de . 
~te~fion ~ ~d pa~es. It shoed not concern ~ ~at some members of 
~ese sodefi~ lack oppo~fies ~at ~ey would ~ve ~der a ~beral eg~- 
tafi~ reg~e. If someone sNeerely holds p~cipies ~t res~i~ ~eir oppor- 
~es, no ~jusfice ~ done to ~em: we do not cazNd~ Eric LiddeH a ~c~ 
of ~jusfice bemuse ~ reli~ons eonsdence forbade ~ 
I00 meters hcam a(~e 1924 Ol~pi~, held un a S~day.z7 N a s~ilar ~y, 
if a social ~oup or ~ enfre pofific~ co~V embraces a cN~e or mp- 
po~ social practices whose effect is ~at ~ acNeve less or have fewer op- 
tions ~ ~ght o~e~e have be~ ~e ~se, ~ey do not have a 
r~ess a~st ou~iders. Of co~se "s~cerely" ma~ers here: people who 
maNpdated ~to hol~g p~ciples ~at ~en rester ~ek opposites rep- 
resent a N~?rent c~e, one N wNch ~te~’enfio~ is more ~ly to 
~ Mll be de~ ~om ~e ar~ of ~s" secfon, howler, I do not share 
Baru’s ~i~ ~at ~e pr~Npl~ of justice ~at can be s~cerely ~eld are 
va~ of Hber~ e~fitafi~sm. 

began this chapter by taking note of the very large haeqnalities between 
countries in capacities and resources that are such a striking feature of ~e ::-~3:~. . 

to ~ m narrow ~s ~eqsdiv by redis~bu~ve mech~sms of one ~d or 

~:~:.~ 
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or/other. My case has been t~hat this impulse is rrfisdireeted, if iN aira is m 

bring about a form of global equality that mirrors equafity ofthe ldnd that is 

frequently pursued within political communities, particularly those ofa hbera] 

or social democratic complexion. Contra Barry, there is nod-ring tmiust about 

international inequalities as such. Such inequalities are a natoral feature of a 

world in which more-or-less independent political eommuaitids pursue the 

aims and purposes of their members, hncludLag.local conceptions of distribu- 

tive justice. 

What should concern even weak¯ cusmopollems, however, are societies 

which carmot guarantee their members’ fimdamental rights~societles which 

fail to protect basic freedoms of expression and ~ssoeiarloa, or which carmot 
provide adequate food, education or medical care. The existence ofsach sod- 

cries triggers our genera] obligation to support and ~d other h~man beings 

regardless of political or c~lmra] boundaries. It does not follow that the cora 

re~ response is to set up an interaatior~al tax regime of the kind advocated in 
Barry’s paper. Besides being driven by a misplaced concern for global equal- 

ity, this is insensitive to the issue of the causes of deprivation, and the con- 

netted issue of where responsibility lies for combating it. We bare to adopt a 

more dynamic approach, I have argued, in particular by adopting policies that 

discourage population expansion and foster°the conditions for endogenous 

economic growth withi~ poor countries. What we should be airaing for, as 

(weak) cosmopolitans, is a diverse world in which independeat political com- 

munities can pursue different projects and different conceptions of justice, 

butin which each commurffty has the (cultnral~s and material) means to pro- 

tect its members’ human r~ghts.~ 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, February 23, 2012 9:46 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: HR Facilitator Digest: Feb. 21, 2012 

022112_HR Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, February 21, 2012 4:29 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: Feb. 21, 2012 

TO: HR Facilitators 

FROM" Kathy Bryant, HR Communications & Talent Development 

Please forward the attachment named "HR Employee Information" within your department(s), 

__Full text of all art[des [n the weekly digest [s available [n the attachments and at 
http:/ /hrou~c.edu/~ewsoeve~ts/[temso 

Upcoming Dates & Deadlines 

Feb. 27: HR Facilitator Meeting 

Feb. 29: Developing Organizational Partnerships class 
Mar. 2: Foundations of Supervision class 

Mar. 6: Valuable Presentation Skills class 

Mar. 7: Americans with Disabilities Act class 

Mar. 7: Foundations of High Performing Teams class 
Mar. 9: Work We[~, Live We[[ Expo 

Mar. 23: A Baby! What do I do? / Choosing & Using Quality Childcare 

Mar. 25: Interviewing Skills for Supervisors class 
Mar. 25: EPAWeb class 
Apr. 11: 20-Year Service Appreciation Banquet 

for Employees 

2012 Work Well, Live Well Expo (contact: Benefits & Work/Life Programs ) 

Learn more about health and wellness offerings available to you on campus and throughout the greater Triangle area 

during the 2012 Work Well, Live Well Expo. 

America Saves Week (contact: Benefits & Work/Life Programs ) 
America Saves Week is Feb. 19 - 26. This is an annual opportunity for organizations to promote good savings strategies 

and a chance for individuals to assess their own saving status. 

Christie Wo Davis 
Public Communic~tion,s 

Office of Human Resources 

UNC-Chapel Hill 



104 Airport Drive, Campus Box 1045 

Chapel Hill, NC 275gg 

Offi(;e: 919~96Z9682 

Email: christie davis@unc.edu 

Website: http://hr.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30930902 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30930902-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, February 22, 2022 

Feb. 
Mar. 
Mar. 
Mar. 
Mar. 
Mar. 
Mar. 
Mar. 

29: Developing Organizational Partnerships class 
1: Foundations of Supervision class 
6: Valuable Presentation Skills class 
7: Americans with Disabilities Act class 
7: Foundations of High Performing Teams class 
9: Work Well, Live Well Expo 
13: A Baby! What do I do? I Choosing & Using Quality Childcare 
15: Interviewing Skills for Supervisors 

2012 Work Well, Live Well Expo 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Learn more about health and wellness offerings available to you on campus and 
throughout the greater Triangle area during the 2012 Work Well, Live Well Expo. 

This event, sponsored by the Office of Human Resources and the Work Well, Live 
Well Committee, will be held on Friday, Mar. 9, from 11 a.m. until 2 p.m. at the 
FPG Student Union. The Expo will feature an array of exhibitors from on-campus 
and in the community, with participating exhibitors representing all aspects of 
healthy living, including nutrition, fitness, financial health, recreation, safety, 
preventative care, educational & support groups, and much more. Employees are 
invited to take part in activities and demonstrations held over the course of the 
Expo: 

Get to "Know Your Numbers" - Expo partners will offer employee health screenings 
including blood pressure, BMI, body composition, alignment, movement, spinal 
screenings and surface EMG. 

Strive to "Eat Well" - Join Carolina Dining Service’s Executive Chef Paul Calice for 
healthy cooking demonstrations and learn how easy it is to incorporate healthy 
foods into your daily routine. A 30-minute presentation will be held at 11a.m., 
noon and ip.m. beside Alpine Bagel in the Union’s West Lounge. 

Take a "test drive" of University fitness offerings - Free Campus Recreation mini- 
classes will be held throughout the day. Each mini-class runs for approximately 



15-20 minutes in the Great Hall Lobby. Come dressed to experience the following 
classes: 

¯ Stretching - 11:30 a,m. 
¯ Zumba- noon 
¯ Yoga- i p.m. 
¯ Resistance Band - 1:30 p.m. 

"Learn the Ropes" with SkipSations! - Experience the award-winning SkipSations 
Jump Rope Team as they exhibit speed, endurance, and strength through double- 
dutch, single rope and more. This one-time performance will take place in the 
West Lounge at 12:30 p.m. Wear your sneakers for a chance to jump in on the 
action. 

To learn more about the 2012 Work Well, Live Well Expo, contact Kim Andrews at 
962-6008 or email workwell@unc.edu. Click here for more information about the 
UNC employee wellness program. 

America Saves Week 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

America Saves Week is Feb. 19 - 26. This is an annual opportunity for 
organizations to promote good savings strategies and a chance for individuals to 
assess their own saving status. 

With the personal savings rate near zero, most Americans are not saving 
adequately for retirement and most lower-income households do not have 
adequate emergency savings for unexpected expenditures. 

The following link provides information on the supplemental retirement plan 
options available to you as an employee. In addition, you can visit America Saves 
Week website for more information on the many resources available to you. 



From: 

Sent: 

To: 

Subject: 

Walter Rucker          @gmail.com> 

Thursday, February 23, 2012 9:48 AM 

Gore, Travis <stgore@email.unc.edu> 

Walter Rucker has an Amazon.com Wish List to Share 

Walter Rucker requested that we send this e-mait~ 

A Note from Waiter Rucker: 

Dear Travis~ 

I’m forwarding a "wish list" from Amazon.com of all of the books I need to buy as this 
seems to be the most efficient method. Between the $230 Eunice just allocated to all 
faculty to purchase books and my $2,000 allocation from the (Craver Fund, I have more 
than enough to purchase all of these books (and both Haeran and Agatha directed me to 
tell you to use the P-card). Zf possible, however, please purchase cheaper used books 
before buying more expensive new books so that Z can preserve some of my funds to 
support research travel this summer. 

you have any question% please let me know, 

Best, 

Walter 

Explore Wa~ter°s Wish Lists Book Order for Travis 

Items from Walter°s Wish List: Book Order for Travis 

! 

American U~Hsincji" 
The Untold Stor~z 
of America’s 
Largest Slave 

Revolt 
by Daniel Rasmussen 

Culture~ Rinsh~p_~ 

African- 
Portuguese Worid~ 

to Slaver~ in the 
British West 
Indies 
by Michael CFaton 

Slavery and Social 
Death: A 

by 0Flando PatteFson 



by James H. Sweet 

> See Waiter’s Wish List: Book Order for Travis 

÷ 2011Amazon.com~ Inc or its affitiates. All rights reserved Amazon Amazoncom~theAmazon.com log% 
and i-Click are registered trademarks of Amazon,com~ Inc. or its affiliates. Amazon~com~ 410 Terr~~ Avenue N~ 

Seattte~ WA 98t09-5220~ 

Please note that this message was sent to the following e-mail address: stqore@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, February 23, 2012 10:17 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2249433 Follow-up Response 

Dear Customer ¯ 

Thank you for contacting us about the issue you reported on 02/22/12. A summary 
of your request is shown below. 

Ticket #2249433 

*************** Summary of Request *************** 

ADDRESSED BY: Martha (bristolm) 
STATUS: Solution Offered 

FIRST NAME: travis 
LAST NAME: gore 

LOCATION: 109 battle hall $ cb 3395 $ chapel hill, nc 27599 $ usa 

EMAIL ADDRESS: stgore@email.unc.edu 

PHONE: (919) 966-5496 
DEPARTMENT: african & african-amer studies 
TICKET NUMBER: 2249433 

SHORT DESCRIPTION: Information 

Good Afternoon! We moved our copier to another part of the room in our office. However the fax will not work and I was told we 
need to have the fax line moved to the location where the copier is now set up. 

***************** End of Summary ***************** 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, February 23, 2012 10:52 AM 

Rucker, Walter C <wrucker@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Fall 2012 

Hi Walter and Travis, 
Travis can request that you are added by contacting the Scheduling Office (via email). 

Best, 
Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abemethy Hall, CB #3435 

Departmem of African & AfrooAmerican Studies 
109 Battle Hall, CB #3395 

University ofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
~ 919.962.5824 

From: Rucker, Walter C 
Sent: Thursday, February 23, 2012 10:09 AM 
To: Buell, Agatha 
Cc: Sahle, Eunice N 
Subject: RE: Fall 2012 

Dear Agatha, 

Is there any way I could get onto the Registrar’s Office "department course scheduling officers" listserv? I do not want to 

face the possibility of missing mission critical emails like this in the near future. 

Thanks. 

Best, 

Walter 



From: Buell, Agatha 
Sent: Tuesday, February 21, 2012 10:26 AM 
To: Rucker, Walter C; Sahle, Eunice N; Handa, Sudhanshu 
Cc: Gore, Travis; Budihardjo, Maya Kimberley 
Subject: FW: Fall 2012 

Dear All, 
Just a reminder to all of you that registration for Fall 20:12 start soon. This means that the schedule should be double 

and triple checked now, so that there aren’t problems discovered once students have already enrolled. Travis and Maya 

both know the process for requesting changes at this point. 

Take care, 

Agatha 

Agatha Buell 
Business Officer 

Departmem of Public Policy 
217 Abernethy Hall, CB #3435 

Departmem of African & Afro-American Studies 
109 Battle Hall, CB #3395 

UniversityofNo~hCarolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f 919.962.5824 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Monday, February 20, 2012 8:38 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Fall 2012 

Just a reminder that you should be able to do updates in Connect Carolina starting today for Fall 2012. You 

should not be able to update meeting patterns, times or rooms. Please send those changes in to our office. 

Please let me know if you have any further questions or concerns. Happy Monday! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 



mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell@email.unc.edu">abuell@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30901607- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu" >leave-30901607- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d~li stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Thursday, February 23, 2012 10:58 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Parking Coordinators, please forward this February Commuter News 

From: Kane, Claire (Public Safety) [mailto:ckane@psafety.unc.edu] 
Sent: Monday, February 20, 2012 12:27 PM 
Subject: Parking Coordinators, please forward this February Commuter News 

FEBRUARY COMMUTER NEWS 

UNC’s Commuter Alternative Program is a regionally and nationally recognized program designed 
reward commuting students, faculty, and staff who do NOT drive alone to campus. CAP supports 

UNC Sustainability initiatives! Contact us if you would like someone from the Department of Public 
Safety to come to speak to your group about commuter alternatives. 

TRANSIT NEWS 

TRIANGLE TRANSIT ROUTE CHANGES 

7ITE YOUR FAVORITE MERCHANT TO BECOME A CAP MERCHANT 

IGLE TWEED RIDE 

REGIONAL BICYCLE & PEDESTRIAN WORKSHOP 

YAR AND ZIMRIDE 

, CARPOOLS, AND MORE 

MERCHANT NEWS 

CALCULATOR 

~PHERRE 



GENERAL TRANSIT INFORMATION 

February Transit News 

Spring Break Chapel Hill Transit News 

CHT will operate the spring break schedule from Saturday, March 3, 2012, through Saturday, March 10, 2012. 
The weekday CM, CW, D, J, and NU routes will end earlier in the evening. The Saturday/Sunday U & NU 
routes will not operate. Safe Rides will operate on Thursday, March 8, 2012, through Saturday, March 10, 2012. 
EZ Rider services will end at 10:35 p.m. Monday through Friday. Regular service will resume on Sunday, 
March 11, 2012. For specific schedule information, please visit www.chtransit.org or call a customer service 
representative at 919.969.4900 (press 1). 

Chapel Hill Transit (CHT) is preparing for an expected wintry mix of precipitation that is in the forecast for this 
season. CHT buses will follow their normal routes and schedules as long as the streets are safe for travel. If 
there is a significant accumulation of snow, ice or freezing rain, some routes will be put on detours (as buses 
may not be able to serve parts of a route that are hilly or too dangerous to drive on). To be safe, dress warmly 
and expect delays. Road conditions affect all traffic, so buses may experience significant delays. They likely 
won’t be on schedule, but buses should still arrive at regular intervals. 
Where to Get Service Information: 

Conditions can change quickly. Before you leave, get the latest updates on weather related delays and detours: 

Check CHT’s Inclement Weather page at www.townofchapelhill.org/index.aspx?page=851 
Call 919-969-4900 and press "1" for Route and Schedule Information - expect some wait time due to 
high call volumes 
For EZ Rider/Shared Ride Services call 919-969-5544 
Check local TV and radio stations 
Follow us on Facebook (.www.facebook.com/chtransit) and Twitter (.www.twitter.com/chtransit) 

For general transit information or information about inclement weather, please see General Transit Information 

February Triangle Transit Route Changes 

Triangle Transit implemented several service changes on February 13, 2012. 

In summary, the changes are as follows: 

Add frequency to the Durham-Raleigh Express (DRX) 
Eliminate unproductive trips or portions of trips on Routes 49, 102, 301, 311,700, 800, and 805 
Minor routing adjustments to improve on-time performance for Routes 46 and 305 
Minor schedule adjustments to improve on-time performance for Routes 102, 400, 405,420, and 800. 

Routes that serve Chapel Hill will changes as follows: 

Route 400 - Durham. New Hope Commons. Chapel Hill 
Minor weekday schedule adjustments to improve the on-time performance of the route. 

Route 405 - Durham. Chapel Hill 
Minor weekday schedule adjustments to improve the on-time performance of the route. 



Route 420 - Hillsborough. Chapel Hill 
Change the 7:00am departure from Maxway Shopping Center to 6:55am to ensure more consistent on- 

time arrivals at UNC Hospitals. 
Additional minor schedule adjustments to improve the on-time performance of the route. 

Route 800 - Chapel Hill. Southpoint Mall. RTC 
Eliminate the 5:45am departure from Manning Dr at UNC Hospitals to the Regional Transit Center. 
Additional minor schedule adjustments to improve the on-time performance of the route. 

Route 805 - Chapel Hill. Woodcroft. RTC 
Eliminate the 6:05am departure from Manning Drive at UNC Hospitals (the first eastbound trip will start 

at Woodcroft Shopping Center at 6:22am). Customers who need to access the Regional Transit Center from 
UNC/Chapel Hill can use Route 800. 

Customers with questions about the affected routes should refer to the downloadable schedules at 
gotriangle, org/TTA Feb2012 
or contact the GoTriangle Regional Call Center at 485-RIDE(7433) 

Invite YOUR Favorite Merchant to Be a CAP Merchant 

To increase your likelihood of getting a surprise gift for being in CAP or a discount where you normally shop, 
help us recruit merchants! Do you have a local restaurant or other business that you would like to see on this 
list? If so, contact us and we’ll send you a very nice invitation to hand to the merchant next time you pay them a 
visit. It’ll have more impact coming from you - the customer. Just email us your name and campus address and 
we’ll get it right over to you in campus mail. 

Triangle Tweed Ride 

March 3, 2012 - 10:00 a.m. 

Join us for an afternoon of riding mixed with chatter, curiosities, croquet, monocles, mustaches and bike riding! 
Wear fancy frocks and fashionable footwear, but please, no spandex! Afterward, stay around to mingle and 
enjoy a beer or two on the cobblestone streets of City Market. There will be awards for best dressed and an 
opportunity to win prizes for all who participate. 

With the Tweed Ride we intend to raise awareness and create visibility of the dynamic, diverse, growing 
cycling community in the Triangle while raising money for a charity that makes a difference in our community. 

To participate you must elect to partake in festive fashion and bring 4 non-perishable food items or a cash 
donation of $10 on the day of the event to benefit the Raleigh Rescue Mission. 

Triangle Tweed Ride Website: 
https ://sites. google.com/site/triangletweed/home/about 

2012 Regional Bicycle & Pedestrian Workshop 

Where: RDU Authority Building 
Date: March 2 
Time: 8:15 a.m. - 12:00 p.m. 
Register: here 
Learn and discuss bicycle & pedestrian topics, such as: 



¯ regional and local initiatives 
¯ funding opportunities 
¯ complete streets 
¯ and much more!! 

Zipcar and Zimride 

New Year, New Ride. Just 25 bucks. 

Getting around on (and off) campus is as easy as 1, 2, 3, 4. With ZipcaL there are only four simple steps 
between you and transportation freedom: 1. Join today at zipcar.com/unc (it only costs $25) 2. Reserve your 
Zipcar online (cars live right on campus) 3. Unlock the car (your Zipcard is the key to the cars) 4. Drive 
(wherever and whenever you please). 
Enter promo code winterwelcome2012 on your application and get $40 in free driving to get started. Join 
today! 

Save money by carpooling in 2012! 

UNC’s private ridesharing network (Zimride) now has over 3,200 users! Add your commute or one-time trip to 
match up with others so you can spend less money on fuel in 2012. This is also a great way to meet other people 
that share a similar commute, in case something comes up and you suddenly need a ride to work or home. 

Sign up at: http://zimride.unc.edu 

Vanpools, Carpools, and More 

Permanent employees of the University or the Hospital and graduate students who j oin CAP receive an 
additional $20 per month subsidy towards vanpool fees. There is no better time to begin slashing your fuel costs 
and doing your bit to help the environment. 

But what about finding your ride? Here’s four ways to find a rideshare match: 

1. Visit www. SharetheRideNC.com to find out quickly if there are already vanpool / carpool matches out there 
for you or to notify others of your willingness to give ridesharing a try. 

2. Post a ride at zimride.unc.edu. It’s our UNC-dedicated free ridematching service. It’s Facebook-integrated, 
and you can check out reviews of your ride beforehand. If you like, you can expand your pool to include our 
trusted partner Universities. 

3. Call Triangle Transit or Piedmont Authority for Regional Transportation directly. Their contact phones and 
websites are under the first heading of this newsletter. 

4. If (and only if) you can give us a contact email or phone number, send your particulars to us and we will send 
them out each month in this newsletter. Get your information in to us by the last week of the present month to 
make it into the next newsletter. 

Seats available - Apex to Chapel Hill vanpool 



Work schedule: 8:00 a.m. - 4:30 p.m. 
Departs from : Beaver Creek Commons shopping center in Apex @ 7:15 a.m. 
Departs from : CG lot in front of UNC Hospitals @ 4:40 p.m. 
Fare: CAP members $46.03, non- CAP $66.03 
Please send an email to bergmire~unc.edu for further details. 

CAP Merchant News 

Stop by Joe Van Gogh’s latest addition to Chapel Hill, their espresso bar at University Mall is now open! 
Located directly in front of the temporary location of the Chapel Hill Public Library and close to Dillards, 
patrons can grab a cup to go before studying or shopping the day away. Their drink menu features all the 
essentials of their coffee craft, from a full espresso menu of Americanos, lattes, and macchiatos to a featured 
coffee brewed by the cup. Freshly roasted coffee beans sold by the bag, travel mugs, and more are also available 
to suit your coffee needs! CAP Members receive a 15% discount on their drink menu. 
Hours: 
Monday - Saturday: 9:30 a.m. to 5:30 p.m. 
Sunday: 1 p.m. to 5 p.m. 

CAP Participant/Sponsor Caffe Driade Makes it Into Food & Wine’s "America’s Best Coffee Bars" Read 
more about it here. 

Chapel Hill Tire Car Care Center Oil Changes 

Chapel Hill Tire Car Care Center offers CAP Participants $5 off Environmentally Friendly Oil Changes (EFO). 
EFO is made from recycled base oil stock. No new crude is used in its production. Chapel Hill Tire Car Care 
Center donates $2 from every EFO sold to NC GreenPower to purchase carbon offsets. To date 500k lbs of 
carbon has been offset with EFO’ s. Cap participants will also receive free shuttle service to and from campus. 

Go to www.chapelhilltire.com for more details. 

4-11 West 

Pomegranate 
Kitchen 

Carolina 
Brewery 

Cinco de Mayo 

Daily Grind 

Great Harvest 
Bread Co. 

Jack Sprat’s 
Cafe; 

Back Alley Bikes 

Ben and Jerry’s - 
discount AND 
giveaway! 

Carolina Inn 

Cup A Joe 

Flying Burrito 

I Love NY Pizza 

Jaluka Natural 
Bistro 

Bandido’s 
Mexican Cafe 

Care Driade 

Chapel Hill Tire 

Cycle 9 

Fosters - in 
Chapel Hill 

Internationalist 
Books 

Jersey Mike’s 



Johnny T-Shirt: 
The Carolina 

Store 

Open Eye Cafe 

Qdoba Mexican 
Grill 

Mediterranean Deli 

Oriental Garden 

SANDWHICH 
(New!) 

Mez 

Panera Bread 

Spanky’s 
Restaurant 

Squid’s 
Restaurant 

The Loop Pizza 
Grill 

The Bicycle 
Chain 

Student Stores 

The Pita Pit 

The Clean 
Machine 

Tandoor Indian 
Restaurant 

TCBY in 
Chapel Hill 

Town Hall Grill 

Townsend 
Bertram. and 

Co. 

Trilussa la 
Trattoria 

Weaver Street 
Market 

Whole Foods- 
Chapel Hill 

Thanks for supporting UNC’s Commuter Alternative Program. 

Commute Calculator and More 

Visit this link to view a Commute Calculator that many have used to help decide if alternative transportation is 
worth exploring. 

Find a vanpool or carpool at the Statewide Ridesharing database or directly through Triangle Transit or 
P.A.R.T. 

UNC Carpool Matching with Zimride and Trusted Partners 

Zipcar Carsharing at UNC 

Register for UNC Department of Public Safety’s Commuter Alternative Program: 

Park & Rides: local and regional 

Spherre 

Locally-run and UNC-born startup is raising funds on www.crowdbackers.com - and the great thing is they 
have a bevy of all-natural and/or organic gifts that make your donation worth every penny, to include things 
from Burt’s Bees, Foodzie, Green City Glass, and Athletic Greens. Plus, you can also tell your friends and get 
stuff for free via the referral program. Spherre has a big goal to change the way global non-profits are funded 
while giving you a fun, free, and unique place to do your online networking and collaborating. Check it out at 
http://goo.gl/h91Ku and feel free to contact marcie@spherre.com with any questions! 

General Transit Information 



~sing NextBus: 

NextBus system estimates the next arrivals for buses in real time, based on each vehicle’s location and 
speed. But when many vehicles are off-route or significantly delayed, it cannot make accurate arrival 

NextBus can, however, tell you if your line is delayed, or the location of the next vehicle. 

Tips: 

¯ If there’s no traffic going by your bus stop, walk to a stop on a busy street. 
¯ If your bus stop is in the middle of a hill, walk to the bottom or top where the operator can safely stop. 
¯ Stand back from the curb until the bus comes to a complete stop. Buses can slide sideways in slippery 

conditions. 
¯ Keep in mind, your bus may not pull all the way over to the curb to avoid getting stuck. 

Chapel Hill Transit Customer Service phone number is 969-4900 and the website is chtransit.org, 
~lete details on route maps and timetables can be found. Click here to find a list of common destinations 

by Chapel Hill Transit. 

’riangle Transit Customer Service phone number: 485-RIDE. Triangle Transit operates regional service 
6 a.m. to 10:30 p.m., Monday through Friday, and from 8 a.m. to 5:30 p.m. on Saturdays. Triangle Transil 
NOT operate bus or shuttle service on Sundays. Complete information on Triangle Transit route maps 

can be found on their website at www.triangletransit.org~ where. Click here to see the Triangle 
service calendar. 

’iedmont Authority for Regional Transportation serves the counties west of Orange County. There is a 
of information about PART services here. 

or information about public transportation in Chatham County, please go to the Chatham Transit Network 
site here. 

Regional Call Center provides schedule information¯ Customers may reach the call center by calling 
(7433). The GoTriangle.org website offers a handy regional trip planner and all information requirec 

get around without a personal automobile. RedefineTravel.org is a site designed with students in mind. 

*************************************************************** Finally, if you want an online 
of this information plus other Public Safety News, check the Department of Public Safety Home page at 

¯ Click on the Weekly Updates entry located in the middle of the list on left hand margin of 
~e web page. 

hope this information is helpful to your department. Please email cap@unc.edu or call the Department of 
Safe(y at 962-3951 with additional questions. 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30931580 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30931580-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, February 23, 2012 11:34 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Triangle African Americah History Colloquium Conference THIS 
WEEKEND - Defining Freedom in African American History and Culture 

Dear All: 
Many of our colleagues (in the dept. and across campus) will be involved with this conference. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldwe~,)emailouncoedu 

From: Lundeen, Liz [elundeen@email.unc.edu] 
Sent: Thursday, February 23, 2012 11:06 AM 
To: African American History Workshop 
Subject: [afam] TAAHC Conference THIS WEEKEND! Defining Freedom in African American History and Culture 

Dear colleagues, 

A reminder that the Triangle African American History Colloquium’s annual conference is here! The theme this year is 
"Defining Freedom in African American History and Culture," and all panels will take place on Friday and Saturday in Hyde 
Hall at UNC. Davarian Baldwin will deliver the keynote address, "’The Rising Tide of Color’: Forging Freedom in the Age 
of the New Negro," on Friday evening at 6 p.m. in the Pleasants Family Assembly Room of Wilson Library. A catered 
reception will precede the address at 5:15 p.m. 

The list of panels and full schedule of events is posted on our website: aahc.web.uncoedu~/conferenceischeduleL 

We look forward to seeing you there! 
The TAAHC Planning Committee 
Liz Lundeen, Brandon Byrd, Catherine Conner, Shannon Eaves, Rob Ferguson, Anna Krome-Lukens, and Brandon Winford 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
afam as: <a href="mailto:klcaldwe@email.unc.edu">klcaldwe@email.unc.edu</a>.<br> 
To unsubscribe click here: http://lists.unc.edu/u? 
id=5383358.599146dlafbeleddcc897d40478c04bf&n=T&l=afam&o=30931672 or send a blank email to <a 

href="mailto:leave-30931672-5383358.599146dl afbel eddcc897d40478c04bf@listserv.unc.edu">leave- 
30931672-5383358.599146dlafbeleddcc897d40478c04bf@listserv.unc.edu</a> 



You are currently subscribed to afriafam as: emai1.ur~c.edu. 
To unsubscfibe click here: 
id=323 (51534.dl 9c27ea4325c~%39a945(sd99719bcb&n=T&l=afriafam&o-30932024 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~le-30932024-32361534, d 19c27ea4325 c~Vr~ 39a9456d99719b cb(@i stser~1.uric. edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, February 23, 2012 12:27 PM 

Porter, Robert S <rporter@email.unc.edu>; Rucker, Walter C <wrucker@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Fall 2012 Schedule Notice 

Dear Robert, 

Any change to the department’s course schedule cannot be made without authorization by the Chair. It is not your 
responsibility to contact Classroom Scheduling on matters concerning course schedule. This is the responsibility of the 
Walter in consultation with me or I in my capacity as Chair. Travis assists on issues of scheduling under the direction of 
Walter and I. Overall, I am responsible for courses and others issues in the department. 

That a change in the course schedule that I approved in December happened under my watch as Chair is an issue that I 
take very seriously. I have discussed the matter with administrators in the Classroom Scheduling and they confirmed 
what I already knew as Chair and faculty member, i.e., nobody in their office would make a change to a class schedule 
without consulting the Chair of a Department. Once you noticed the change you should have discussed it Walter and I. 

Please note that you will be teaching AFAM252 as I authorized it in December. Here are details : 
AFAM252, Tuesdays 3.00pm-3.50, Howell 203. 

I look forward to discussing it with you further next week. 

Best wishes, 
Eunice 

I:rom: Porter, Robert S 
Sent: Thursday, February 23, 2012 1:11 AM 
To: Rucker, Walter C 
12c: Sahle, Eunice N; Gore, Travis 
S~Jbject: RE: Fall 2012 Schedule Notice 

Dear Walter, 

In fact I had no desire whatever to see a change in the original times/days of my courses for Fall 2012, because I 
was really, really happy with them. Even if I had not been so pleased, I would have never in a million years dreamed 
of bothering you about a time/day change. And I certainly wouldn’t have tried to initiate such a change through other 
channels. 

When I looked at my courses for Fall 2012 online I did noticed that things were different than you told me they would 
be. Anyway, in an effort to be proactive about room locations, I called Classroom Scheduling. I did not want to wait 
until next semester--you had asked us not to bother Travis with classroom changes after the Fall semester begins. I 
made the call one afternoon some days back from Travis’ phone while he got some work done. 

I did indeed change a room that was inadequate to my purposes. I can’t remember if they asked for Travis to come on 
the line to confirm the room change or not, but in any case I certainly didn’t try to move a classroom location without him 
knowing that I was trying to do so. 

I did ask Classroom Scheduling if they knew what had happened with the original course times. They told me that 
it was impossible to schedule them at 3:00 on either day, and that Tuesday just wouldn’t work at all. What I gathered 
from them is that, in future semesters, the department will do better to schedule three hour afternoon classes beginning 
at 3:00 on M or W, rather than at 3:00 on Tuesday or Thursday. If I understood them correctly, 3:00 start times fit better 



with more typical MW scheduling. I made a mental note to share that hint with you the next time we spoke, just in 
case it was of any value. I didn’t make it a special point to tell you at once, because I thought that by then 
you had already found about the advantages of an M or W 3:00 starting time. 

In retrospect, I wish I had made 100% certain that you knew about the time/day situation for Fall 2012. But I figured 
that you must have already known, and in any event it didn’t sound like there was anything that could be done about it 
anyway. It was clear to me that the 3:00-5:50 slots on Tues or Thursday simply were not available in Fall ’12, and that 
Tuesday wouldn’t work in any case. 

I hope this explains everything, and that all is well now. 

Best, 

Robert 

From." Rucker, Walter C 
Sent." Wednesday, February 22, 2012 5:19 PM 
To." Porter, Robert S 
Co." Sahle, Eunice N; Gore, Travis 
Subject." Fall 2012 Schedule Notice 

Dear Professor Porter, 

As I was assessing the Fall 2012 schedule to make sure that no errors were present before registration begins next 

Monday, I noted two modifications that were made in the scheduling of your courses. In the original schedule, to which 

you agreed via email on December 12, 2011, you were slated to teach AFAM 252 on Tuesdays (3-5:50) and AFAM 262 on 

Thursdays (3-5:50). The modifications to your schedule, which occurred without my approval, altered your schedule so 

that you were to offer AFAM 252 on Wednesdays (3-5:50) and AFAM 262 on Thursdays (3:30-6:20). I also understand 

that at least one of these modifications was made to accommodate an interest you have in teaching your courses in 

specific classrooms on campus. 

Please note that course scheduling for the department follows new protocols agreed to by the Chair, the Director of 

Undergraduate Studies, and I. Among the many considerations that shaped the new course scheduling protocols were: 

1) concerns that we routinely offer too many courses in the same time slots; and, 2) some of our on-campus courses 

were offered too late in the evening to be accessible by our core student constituencies. With the changes in your 

schedule, your AFAM 252 directly competes with two other courses (Tim’s AFAM 392 and Reg’s AFAM 522) selected for 

that day and time. Also, your AFAM 262 ends after the 6pm cut-off for departmental courses agreed to by Eunice, 

Kenneth, and I back in December. In creating the course schedule, I have to consider a wide range of issues and 

considerations and even a small alteration to the established schedule can create larger problems. With this in mind, if 

you need to change anything regarding your courses in the future, you should be certain to contact me before 
proceeding. Thank you. 

If you have questions or concerns about any of this, I would be more than happy to meet with you in my office. 

Best, 

Walter 

Walter Rucker 

Associate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

UNC-Chapel Hill 

107 Battle Hall 
Chapel Hill, NC ~599-5595 
Phone: 010-00~-~54~ 





From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Thursday, February 23, 2012 3:08 PM 

CCCS <cccs@unc.edu> 

2011 Carolina Cares, Carolina Shares Campaign Results 

2011 CCCS Final Results.xlsx; 2001-2011 CCCS Giving History.pdf 

Team Captains and Division Leaders: 

The Carofina Cares, Carofina Shares results are here! 

The 2011 campaign was a success in every way. In the midst of trying economic times and state-wide budget cuts, 

employees at the University of North Carolina at Chapel Hill came together once again in support of those in need. 

Thanks to you, our campus leaders, we were able to raise the University percent participation from 19.2% in 2010 to 

21.6% in 2011, and even exceeded 101% of 2010’s total dollar amount raised. In fact, our campus raised the highest 

amount state-wide, representing 19% of the 2011 SECC total! 

We are so grateful to each of you for your efforts throughout the entire campaign, but especially for all you did to make 

that "final push" in your area during the final stages of the campaign. Between weeks 9 and 10, our campus added over 

$102,865 in pledges! Moreover, we are thrilledto learn the following from our SECC Representative, Meredith Cuomo: 

"... NCSU emphasized that UNC raised more than last year and challenged their employees to do the same in a final end- 

of-the-month challenge. With that extra push, they now have raised more than last year as well. Congratulations on a 

wonderful campaign !" 

We couldn’t be more proud[ Your dedication not only spurred employees on our campus to greater giving, but 

employees at other universities, as well! 

Without further ado, here are the 2011 University totals (with 2010’s data, for reference): 

2011: 

Total Number of Employees = 11,924 

Total Employee Donors = 2,576 

Total Campus Participation = 21.6% 

Total Contributions = $782,467.00 

2010: 

Total Number of Employees = 13,495 

Total Employee Donors = 2,399 

Total Campus Participation = 18% 



Total Contributions = $773,567.00 



** PLEASE NOTE: While these are considered "final" numbers for Carofina Cares, Carofina Shares, it is possible for 

campaign numbers to fluctuate over the months that follow based on overlooked forms, changes to pledge amounts, 

and/or loss of employees. 

The complete campaign breakdown for all University divisions is attached, along with a "Quick-Look" Giving History from 

2001 - 2011. Each Division Leader will receive a separate email containing the complete list of campaign participants for 

his or her area, broken down by donation method into ePledge contributors and paper pledge contributors. Should you 

happen to discover any remaining 2011 pledge forms which were not submitted during the campaign, please mail them 

directly to the SECC office: 

State Employees" Combined Campaign 

875 Walnut Street, Suite 150-A 
Cary, NC 27511 

The most up-to-date numbers may be found throughout the year by visiting the SECC website’s "Campaign Progress" 

page at http://www.ncsecc.org/campaign-progress. 

Week Ten Prize Winners: 

All employees who contributed to the 2011 campaign were eligible for weekly Carolina Cares prize drawings. For the 

final prize drawing, 10 winners were selected from the cumulative donor database. Even those who gave during the very 

first week of the campaign were eligible to win! 

Congratulations to the following campaign contributors: 

Rose Smith, Undergraduate Admissions -- Signed UNC Basketball 
John Hauser, Exercise & Sport Science -- Certificate for I custom-built bicycle from Pepsi 

Charles Carter, Jr., School of Medicine -- 1-year Membership to Campus Rec 

Dania Ermentrout, Social Work -- Gift Certificate for 1 Free Sheet Cake from UNC Hospital Catering 
Angela Carmon, Public Safety --$25.00 Gift Card to Student Stores 
John Meeker, School of Pharmacy --$25.00 Gift Card to Student Stores 

Dale Roenigk, School of Government -- Nike UNC Logo Fit/Dry Polo Shirt 

Michael Hubbard, Provost -- Nike UNC Logo Fit/Dry Polo Shirt 

Cynthia Hodgin, School of Public Health -- Carolina Cares, Carolina Shares Prize Package* 

James King, Alumni Association -- Carolina Cares, Carolina Shares Prize Package* 

*Includes a Carolina visorJ:rom Nike, $25.00 Gi3% Card to Student Stores, "Got Philanthropy?" 2011 Combined Campaign T-Shirt, UNC Dining Services 

Thermos, 4 VouchersJ:or Rams Head or Lenoir Dining Halls, Tar Heel sticky notepad, Ramses O~ice Magnet, and 2011 Carolina Cares, Carofina 

5hares Tote Bag! 

To claim your prize, please contact Ruth Holt in Benefits Services at 962-3055. 

Again, we are so grateful to each and every one of you for everything you did to ensure the success of the University’s 

2011 giving campaign. By making a commitment to promote this incredible program in your area, you enabled employee 

contributors to reach lives and affect powerful change in the world around us. Thank you, thank you, THANK YOU for all 

your hard work and energy towards making Carolina Cares, Carolina Shares the best it could possibly be! 



Please let us know if you have any questions, comments, or ideas for 2012 - we hope to hear from you soon! 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

Account # 

472134 A&S 

470476 A&S 

471631 A&S 

471383 A&S 

472084 A&S 

470484 A&S 

471979 A&S 

471052 A&S 

471920 A&S 

471854 A&S 

472654 A&S 

663153 A&S 

472621 A&S 

471805 A&S 

471680 A&S 

472183 A&S 

472522 A&S 

470708 A&S 

1079797 A&S 

472027 A&S 

472035 A&S 

472241 A&S 

472530 A&S 

470641 A&S 

471078 A&S 

472373 A&S 

1079805 A&S 

1079813 A&S 

471813 A&S 

471649 A&S 

471490 A&S 

1079821 A&S 

472399 A&S 

471581 A&S 

471169 A&S 

817908 A&S 

470815 A&S 

1079839 A&S 

471300 A&S 

471862 A&S 

472357 A&S 

1079847 A&S 

1079854 A&S 

472233 A&S 

470500 A&S 

470823 A&S 

470518 A&S 

471987 A&S 

472381 A&S 

1079862 A&S 

472274 A&S 

Department Name 

- ACADEMIC ADVISING 3120 

- AEROSPACE STUDIES 3297 

- AFRICAN & AFRICAN-AMER STUDIES 3287 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCI INFO SERVICES 3231 

- ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 

- CITY & REGIONAL PLANNING 3288 

- CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- CULTURAL STUDIES 3217 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 

- FOLKLORE 3223 

- GEC BUILDING OPERATIONS 3261 

- GEOGRAPHY 3290 

- GEOLOGICAL SCIENCES 3268 

- GERMANIC LANGUAGES 3229 

- GLOBAL STUDIES 3135 

- HISTORY 3291 

- HONORS 3203 

- HUMANITIES & HUMAN VALUES 3221 

- INST FOR STUDY OF AMERICAS 3251 

- LEARNING CENTER 3235 

- LEARNING DISABILITIES SVCS. 3233 

- LINGUISTICS 3228 

- MARINE SCIENCES 3262 

- MATHEMATICS 3282 

- MID EAST & MUSLIM CIVCTR 3240 

- MILITARY SCIENCE 3256 

- MUSIC 3212 

- NAVAL SCIENCE 3298 

- OUTDOOR DRAMA 3210 

- PEACE WAR & DEFENSE 3206 

- PHILOSOPHY 3238 

- PHYSICS & ASTRONOMY 3270 

- PLAYMAKERS REPERTORY 8915 

- POLITICAL SCIENCE 3294 

2011 # of 
Empl 

2011 
Donors 

2011% 
Participation 

2011 Dollars 
Raised 

2011 Per 
Capita 

2011 Avg. 
Gift 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

22 

4 

55 

9 

5 

3 

5 

0 

8 

20 

46 

2 

0 

41 

2 

3 

1 

27 

57 

13 

46 

3O 

0 

5 

2 

5 

0 

3 

5 

0 

0 

4 

0 

9 

3 

5 

3 

5 

3 

0 

11 

7 

9 

22 

1 

3 

14 

0 

0 

0 

2 

4 

0 

19 

1 
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2 

0 

0 

2 

2 

11 
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0 

9 

2 

0 

0 

8 

13 

0 

10 

90.91% 

0.00% 

21.74% 

16.67% 

13.89% 

0.00% 

8.33% 

100.00% 

0.00% 

0.00% 

4.12% 

0.00% 

9.47% 

15.79% 

33.33% 

8.11% 

8.06% 

21.43% 

0.00% 

27.50% 

30.43% 

25.00% 

24.44% 

25.00% 

60.00% 

24.56% 

0.00% 

0.00% 

0.00% 

11.76% 

18.18% 

0.00% 

34.55% 

11.11% 

120.00% 

66.67% 

0.00% 

0.00% 

25.00% 

10.00% 

23.91% 

0.00% 

0.00% 

21.95% 

100.00% 

0.00% 

0.00% 

29.63% 

22.81% 

0.00% 

21.74% 

$3,903.00 

$o.oo 
$945.00 

$240.00 

$2,020.00 

$o.oo 
$672.00 

$58o.oo 
$o.oo 
$o.oo 

$2,610.00 

$o.oo 
$6,810.00 

$798.00 

$4,680.00 

$275.00 

$3,550.00 

$5o4.oo 
$o.oo 

$3,204.00 

$1,066.00 

$5,148.00 

$8,775.00 

$9o.oo 
$220.00 

$1,102.00 

$o.oo 
$o.oo 
$o.oo 

$1,800.00 

$1,680.00 

$o.oo 
$7,460.00 

$6o.oo 
$469.00 

$720.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 

$3,900.00 

$o.oo 
$o.oo 

$1,915.00 

$2o.oo 
$o.oo 
$o.oo 

$4,160.00 

$16,330.00 

$o.oo 
$5,794.00 

$118.27 

$o.oo 
$41.09 

$20.00 
$56.11 

$o.oo 
$18.67 

$116.00 

$o.oo 
$o.oo 

$26.91 

$o.oo 
$71.68 

$42.00 

$312.00 

$7.43 

$57.26 

$36.00 

$o.oo 
$8O.lO 
$46.35 

$143.00 

$97.50 

$22.50 

$44.00 

$19.33 

$o.oo 
$o.oo 
$o.oo 

$1o5.88 
$76.36 

$o.oo 
$135.64 

$6.67 

$93.80 

$240.00 

$o.oo 
$o.oo 

$77.50 

$65.60 
$84.78 

$o.oo 
$o.oo 

$46.71 

$1o.oo 
$o.oo 
$o.oo 

$154.07 

$286.49 

$o.oo 
$125.96 

$130.10 

$o.oo 
$189.00 

$120.00 

$404.00 

$o.oo 
$224.00 

$116.00 

$o.oo 
$o.oo 

$652.50 

$o.oo 
$756.67 

$266.00 

$936.00 

$91.67 

$710.00 

$168.00 

$o.oo 
$291.27 

$152.29 

$572.00 

$398.86 

$9o.oo 
$73.33 

$78.71 

$o.oo 
$o.oo 
$o.oo 

$9oo.oo 
$420.00 

$o.oo 
$392.63 

$6o.oo 
$78.17 

$360.00 

$o.oo 
$o.oo 

$310.00 

$656.00 

$354.55 

$o.oo 
$o.oo 

$212.78 

$1o.oo 
$o.oo 
$o.oo 

$52o.oo 
$1,256.15 

$o.oo 
$579.40 

2010 
Donors 

2O 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 

24 

0 

5 

2 

0 

0 

0 

2 

16 
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0 
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0 

0 

0 

11 

10 

0 

12 

2010 Dollars 
Raised 

$4,016.00 

$o.oo 
$800.00 

$1,671.00 

$1,090.00 

$o.oo 
$120.00 

$620.00 

$o.oo 
$o.oo 

$4,345.00 

$o.oo 
$9,160.00 

$1,185.00 

$2,000.00 

$1oo.oo 
$4,180.00 

$240.00 

$o.oo 
$1,064.00 

$935.00 

$7,390.00 

$8,120.00 

$o.oo 
$o.oo 

$905.00 
$o.oo 
$o.oo 
$o.oo 

$1,503.00 

$1,490.00 

$o.oo 
$9,690.00 

$o.oo 
$394.00 

$330.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$5,040.00 

% Change 
2010-2011 

-2.81% 

0.00% 

18.13% 

-85.64% 

85.32% 

0.00% 

460.00% 

-6.45% 

0.00% 

0.00% 

-39.93% 

0.00% 

-25.66% 

-32.66% 

134.00% 

175.00% 

-15.07% 

110.00% 

0.00% 

201.13% 

14.01% 

-30.34% 

8.07% 

0.00% 

0.00% 

21.77% 

0.00% 

0.00% 

0.00% 

19.76% 

12.75% 

0.00% 

$0.00 

$o.oo 
$1,170.00 

$o.oo 
$o.oo 
$o.oo 

$5,160.00 

$13,420.00 

$o.oo 
$5,307.00 

0.00% 

0.00% 

63.68% 

0.00% 

0.00% 

0.00% 

-19.38% 

21.68% 

0.00% 

9.18% 

-23.01% 

0.00% 

19.04% 

118.18% 

0.00% 

0.00% 

0.00% 

0.00% 

-22.62% 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472563 

470989 

472639 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

470930 

470765 

1079995 

471185 

1080001 

471474 

1080019 

1080027 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 

A&S - SOCIOLOGY 3296 

A&S - STATISTICS & OPERATIONS RES 3278 

A&S - STUDENT RECREATION CENTER 3293 

A&S - STUDY ABROAD 3266 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE RESEARCH 3236 

A&S - URBAN STUDIES 5215 

A&S - WOMENS STUDIES 3283 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

10 

0 

6 

6 

1 

0 

19 

0 

0 

6 

4 

0 

0 

1 

0 

3 

1 

12.20% 

0.00% 

28.57% 

30.00% 

33.33% 

0.00% 

26.76% 

0.00% 

0.00% 

20.69% 

16.00% 

0.00% 

0.00% 

14.29% 

0.00% 

18.75% 

11.11% 

$4,270.00 

$o.oo 
$6,348.00 

$9,980.00 

$120.00 

$o.oo 
$2,740.00 

$o.oo 
$o.oo 

$2,388.00 

$2,400.00 

$o.oo 
$o.oo 

$30.00 
$o.oo 

$630.00 

$240.00 

$52.07 

$o.oo 
$302.29 

$499.00 

$40.00 
$o.oo 

$38.59 

$o.oo 
$o.oo 

$82.34 

$96.00 

$o.oo 
$o.oo 
$4.29 

$o.oo 
$39.38 

$26.67 

$427.00 

$o.oo 
$1,058.00 

$1,663.33 

$120.00 

$o.oo 
$144.21 

$o.oo 
$o.oo 

$398.00 

$600.00 
$o.oo 
$o.oo 

$30.00 
$o.oo 

$210.00 

$240.00 

$o.oo 
$412.72 

$191.41 

$o.oo 
$264.00 

$307.86 

$162.86 

$41.29 

$o.oo 
$o.oo 

$260.00 

$132.50 

$344.47 

$233.57 

$423.33 

$46.67 

$60.53 

$130.00 

$o.oo 
$105.91 

$o.oo 
$100.60 

$o.oo 
$631.00 

$130.00 

$144.07 

$o.oo 
$202.38 

$360.00 

$o.oo 
$240.00 

$1,800.00 

$o.oo 
$329.00 

$o.oo 
$202.86 

$o.oo 
$o.oo 

A&S - WRITING CENTER 3234 

A&S Totals 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

SVC - ASSOC VC CAMPUS SERVICES 2223 

SVC -AUXlL ENTERPRISES-GEN ADM 8120 

SVC - BUILDING SERVICES 7150 

SVC - BUSINESS OPERATIONS 7130 

SVC - CAROLINA INN ADMIN 8810 

SVC - CONTRACT SERVCIES & STORES 

SVC - DESIGN & CONSTRUCTION SVCS 7160 

SVC - ENERGY MANAGEMENT 7170 

SVC - ENERGY SERVICES 8130 

SVC - ENVIRONMENT HEALTH & SAFETY 2371 

SVC - FACILITIES SERVICES DIVISION 7110 

SVC - GROUNDS SERVICES 7140 

SVC - HOUSEKEEPING 7215 & 7120 

SVC - LAUNDRY DEPARTMENT 8931 

SVC - PRINTING & DUPLICATING 8515 

SVC - PUBLIC SAFETY 7602 

SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

SVC - PUBLIC SAFETY TRANS & PARKING 8986 

SVC - QUAIL ROOST 8942 
SVC - STUDENT STORES All Depts. 

SVC- UNC ONE CARD 8121 

5 

1538 

237 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

79 

4 

80 

0 

47 

5 

0 

297 

54 

0 

1 

7 

14 

17 

0 

0 

1 

2 

17 

7 

3 

21 

53 

1 

0 

11 

0 

5 

0 

5 

4 

0.00% 

19.31% 

22.78% 

0.00% 

50.00% 

24.14% 

5.79% 

31.48% 

0.00% 

0.00% 

1.15% 

13.33% 

12.23% 

16.67% 

20.00% 

27.27% 

14.85% 

100.00% 

0.00% 

13.92% 

0.00% 

6.25% 

0.00% 

10.64% 

80.00% 

$0.00 

$122,578.00 

$10,336.00 
$o.oo 

$264.00 

$2,155.00 

$2,280.00 

$702.00 

$o.oo 
$o.oo 

$260.00 

$265.00 

$5,856.00 

$1,635.00 

$1,270.00 

$980.00 

$3,208.00 

$130.00 

$o.oo 
$1,165.00 

$o.oo 
$503.00 

$o.oo 
$3,155.00 

$520.00 

$0.00 

$79.70 

$43.61 

$o.oo 
$132.00 

$74.31 

$9.42 

$13.00 

$o.oo 
$o.oo 
$2.99 

$17.67 

$42.13 

$38.93 

$84.67 

$12.73 

$8.99 

$130.00 

$o.oo 
$14.75 

$o.oo 
$6.29 

$o.oo 
$67.13 

$104.00 

CAMP SVC TOTALS 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - EQUAL OPPORTUNITY- ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - UNC-CH FOUNDATION REPORTING 2202 

1,294 
5 

8 

1 

0 

5 

2 

1 

7 

0 

11 

0 

0 

169 

0 

16 

1 

0 

1 

1 

0 

4 

0 

7 

0 

0 
2 

13.06% 

0.00% 

200.00% 

100.00% 

0.00% 

20.00% 

50.00% 

0.00% 

57.14% 

0.00% 

63.64% 

0.00% 

0.00% 

$24,348.00 
$o.oo 

$3,238.00 

$360.00 

$o.oo 
$240.00 

$1,800.00 

$o.oo 
$1,316.00 

$o.oo 
$1,420.00 

$o.oo 
$o.oo 

$18.82 

$o.oo 
$404.75 

$360.00 

$o.oo 
$48.00 

$900.00 
$o.oo 

$188.oo 
$o.oo 

$129.09 

$o.oo 
$o.oo 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

0 

287 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

0 

4 

6 

0 

5 

0 

72 

0 

20 

0 

0 

3 

1 

0 

4 

0 

7 

0 

0 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 

$1,020.00 

$120.00 

$o.oo 
$115,985.00 

$19,528.00 
$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 

$52o.oo 
$554.oo 

$o.oo 
$3,480.00 

$o.oo 
$22,931.00 

$o.oo 
$4,013.00 

$o.oo 
$o.oo 

$344.00 

$1,200.00 

$o.oo 
$1,292.00 

$o.oo 
$1,480.00 

$o.oo 
$o.oo 

-12.46% 

0.00% 

211.18% 

36.34% 

-68.42% 

0.00% 

28.64% 

0.00% 

-100.00% 

10.30% 

62.16% 

0.00% 

-100.00% 

0.00% 

0.00% 

-38.24% 

100.00% 

0.00% 

5.68% 

-47.07% 

0.00% 

0.00% 

-18.00% 

80.24% 

-5.39% 

0.00% 

0.00% 

0.00% 

0.00% 

4.95% 

-51.98% 

-61.04% 

3.92% 

0.00% 

0.00% 

0.00% 

110.29% 

-100.00% 

-9.21% 

0.00% 

-9.34% 

0.00% 

6.18% 

0.00% 

-19.31% 

0.00% 

0.00% 

-30.23% 

50.00% 

0.00% 

1.86% 

0.00% 

-4.05% 

0.00% 

0.00% 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

1080035 

471714 

471409 

1092998 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471037 

471441 

1092873 

471557 

472050 

471284 

470773 

472167 

471151 

470963 

1092857 

471904 

472209 

472175 

472316 

470799 

471276 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CHANCELLOR TOTALS 

CIO - INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

ClO TOTALS 

GRADUATE SCHOOL 

HUMAN RESOURCES 
KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

LIBRARIES TOTALS 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PLAN & CONST 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

PROVOST - CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST - HEALTH AFFAIRS 4101 

PROVOST - HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST - MOREHEAD PLANETARIUM 8911 

PROVOST- NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST - SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST - WM & IDA FRIDAY CTR 

PROVOST - WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

PRVOST TOTALS 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 4315 

472324 SCH DENTISTRY- DENTAL ECOLOGY DEPT 4305 

471771 SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

472332 SCH DENTISTRY- DENTAL RESEARCH 4375 
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18 

6O 

378 

15 

393 

22 

69 

287 

56 

21 

4 

239 

32O 

8 

10 

6 

12 

36 

9 

21 

44 

2 

0 
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6 

14 

10 

8 

7 

16 

7 

13 

4 

9 

0 

31 

24 

3 

3 

38 

4 

3 

3 

22 

38 

35 

45 

3 

7 

432 

63 

38 

20 

47 

0 

5 

35 

67 

4 

71 

11 

46 

138 

13 

12 

0 

43 

68 

1 

8 

4 

5 

18 

3 

2 

25 

0 

0 

0 

6 

3 

4 

1 

3 

0 

2 

0 

0 

1 

0 

0 

2 

0 

1 

16 

0 

0 

0 

3 

6 

9 

17 

1 

3 

108 

1 

31 

21 

4 

0.00% 

27.78% 

58.33% 

17.72% 

26.67% 

18.07% 

50.00% 

66.67% 

48.08% 

23.21% 

57.14% 

0.00% 

17.99% 

21.25% 

12.50% 

80.00% 

66.67% 

41.67% 

50.00% 

33.33% 

9.52% 

56.82% 

0.00% 

0.00% 

0.00% 

100.00% 

21.43% 

40.00% 

12.50% 

42.86% 

0.00% 

28.57% 

0.00% 

0.00% 

11.11% 

0.00% 

0.00% 

8.33% 

0.00% 

33.33% 

42.11% 

0.00% 

0.00% 

0.00% 

13.64% 

15.79% 

25.71% 

37.78% 

33.33% 

42.86% 

25.00% 

1.59% 

81.58% 

105.00% 

8.51% 

$0.00 

$3,950.00 

$12,324.00 
$27,061.00 

$2,640.00 

$29,701.00 

$1,097.00 

$9,700.00 

$48,448.00 
$5,890.00 

$3,620.00 

$o.oo 
$12,848.00 

$22,358.00 
$240.00 

$3,134.00 

$1,370.00 

$1,408.00 

$6,152.00 

$3,110.00 

$730.00 

$3,986.00 

$o.oo 
$o.oo 
$o.oo 

$385.oo 
$672.00 

$492.00 

$120.00 

$348.00 

$o.oo 
$350.00 

$o.oo 
$o.oo 

$1,000.00 

$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

$3,638.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$1,660.00 

$817.00 

$4,103.00 

$480.00 
$18o.oo 

$24,511.00 
$15o.oo 

$7,614.00 

$4,492.00 

$950.00 

$0.00 

$219.44 

$205.40 

$71.59 

$176.00 

$75.58 

$49,86 

$140.58 

$168.81 

$105.18 

$172.38 

$o.oo 
$53.76 

$69.87 

$30.00 
$313.40 

$228.33 

$117.33 

$170.89 

$345.56 

$34.76 

$90.59 

$o.oo 
$o.oo 
$o.oo 

$64.17 

$48.00 

$49.20 

$15.00 

$49.71 

$o.oo 
$50.00 

$o.oo 
$o.oo 

$111.11 

$o.oo 
$o.oo 
$6.25 

$o.oo 
$600.00 

$95.74 

$o.oo 
$o.oo 
$o.oo 

$22.27 

$43.68 

$23.34 

$91.18 

$160.00 

$25.71 

$56.74 

$2.38 

$200.37 

$224.60 

$20.21 

$0.00 

$790.00 

$352.11 

$403.90 

$660.00 

$418.32 

$99.73 

$210.87 

$351.07 

$453.08 

$301.67 

$o.oo 
$298.79 

$328.79 

$240.00 

$391.75 

$342.50 

$281.60 

$341.78 

$1,036.67 

$365.00 

$159.44 

$o.oo 
$o.oo 
$o.oo 

$64.17 

$224.00 

$123.00 

$120.00 

$116.00 

$o.oo 
$175.00 

$o.oo 
$o.oo 

$1,000.00 

$o.oo 
$o.oo 

$75.00 
$o.oo 

$1,800.00 

$227.38 

$o.oo 
$o.oo 
$o.oo 

$163.33 

$276.67 

$90.78 

$241.35 

$48o.oo 
$6o.oo 

$226.95 

$150.00 

$245.61 

$213.90 

$237.50 

0 

3 

38 

38 

0 

138 

3 

25 

131 

19 

11 

0 

42 

72 

2 

9 

4 

4 

19 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

17 

0 

0 

0 

9 

3 

10 

15 

1 

0 

125 

2 

14 

5 

3 

$0.00 

$275.00 

$8,604.00 
$38,933.00 

$o.oo 
$38,933.00 

$360.00 

$8,626.00 

$43,034.00 
$7,358.00 

$3,169.00 

$o.oo 
$13,099.00 

$23,626.00 
$520.00 

$2,961.00 

$1,396.00 

$815.00 

$5,692.00 

$5,680.00 

$729.00 

$4,723.00 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$84o.oo 

$1,366.00 

$35o.oo 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 

$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$3,427.00 

$480.00 
$o.oo 

$25,020.00 
$390.00 

$5,365.00 

$1,000.00 

$1,520.00 

0.00% 

1336.36% 

43.24% 

-30.49% 

0.00% 

-23.71% 

204.72% 

12.45% 

12.58% 

-19.95% 

14.23% 

0.00% 

-1.92% 

-5.37% 

-53.85% 

5.84% 

-1.86% 

72.76% 

8.08% 

-45.25% 

0.14% 

-15.60% 

0.00% 

0.00% 

0.00% 

-31.25% 

-20.00% 

-63.98% 

-65.71% 

31.32% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

-21.05% 

0.00% 

0.00% 

8.99% 

0.00% 

0.00% 

0.00% 

-41.32% 

38.33% 

-21.22% 

19.73% 

0.00% 

0.00% 

-2.03% 

-61.54% 

41.92% 

349.20% 

-37.50% 
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472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY- ENDODONTICS 4320 

SCH DENTISTRY - GEN ACADEMIC INSTR 4310 

SCH DENTISTRY- OPERATIVE DENTISTRY 4330 

SCH DENTISTRY- ORAL SURGERY 4340 

SCH DENTISTRY- ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY- PROSTHODONTICS 4365 

SCH DENTISTRY- SCHOOL OF DENTISTRY 4301 

SCH DENTISTRY TOTALS 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

SCH EDUCATION TOTALS 

477182 SCH MEDICINE - AHEC 4800 

477216 SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

477422 SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

477349 SCH MEDICINE - ANESTHESIOLOGY 4268 

477414 SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

477125 SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

1092972 SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

477000 SCH MEDICINE - CAROLINA CTR GENOME SC14219 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477406 SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 

477372 SCH MEDICINE - CELL & MOLECULAR PHYS 4224 

477307 SCH MEDICINE - CLINICAL RESEARCH 4291 

477042 SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 

503177 SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 

477075 SCH MEDICINE - CONTINUING MEDICAL EDU 4272 

477018 SCH MEDICINE- CTR FOR AGING & HEALTH 4278 

477026 SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 

476960 SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 

477323 SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 

477752 SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 

477208 SCH MEDICINE- DERMATOLOGY 4229 

477315 SCH MEDICINE - EMERGENCY MEDICINE 4266 

477083 SCH MEDICINE - ENVlRO MED ASTHMA & LUNG 4225 

477430 SCH MEDICINE - FAMILY MEDICINE 4232 

477273 SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 

477117 SCH MEDICINE - GENE THERAPY CTR 4276 

477299 SCH MEDICINE - GENETICS 4218 

476986 SCH MEDICINE - HEART & VASCULAR CTR 4222 

477091 SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 

477109 SCH MEDICINE - MEDICAL EDUCATION 4284 

496703 SCH MEDICINE - MEDICAL FOUNDATION 4201 

477471 SCH MEDICINE - MEDICINE ADMINISTRATION 4201 

477380 SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 

477281 SCH MEDICINE - MOLECULAR BIOLOGY 4277 

477356 SCH MEDICINE- NEUROLOGY 4230 

477141 SCH MEDICINE - NEUROSCIENCE CTR 4281 

477448 SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 

496737 SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 

477257 SCH MEDICINE - OPHTHALMOLOGY 4244 

477174 SCH MEDICINE - ORTHOPAEDICS 4265 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

386 

6 

89 

95 

28 

24 

100 

86 

77 

2O 

9 

18 

35 

8 

57 

52 

40 

0 

421 

8 

4 

8 

11 

51 

497 

33 

54 

16 

104 

48 

30 

75 

23 

33 

47 

0 

137 

65 

34 

59 

27 

145 

0 

36 

24 

7 

4 

0 

7 

5 

2 

18 

0 

3 

7 

110 

3 

14 

17 

21 

1 

18 

33 

12 

3 

1 

2 

5 

3 

32 

14 

0 

0 

2O 

0 

1 

0 

0 

1 

21 

3 

2 

4 

25 

2 

1 

1 

3 

1 

12 

1 

22 

8 

0 

4 

1 

10 

0 

2 

0 

24.14% 

30.77% 

0.00% 

41.18% 

20.83% 

9.09% 

72.00% 

0.00% 

11.54% 

13.73% 

28.50% 

50.00% 

15.73% 

17.89% 

75.00% 

4.17% 

18.00% 

38.37% 

15.58% 

15.00% 

11.11% 

11.11% 

14.29% 

37.50% 

56.14% 

26.92% 

0.00% 

0.00% 

4.75% 

0.00% 

25.00% 

0.00% 

0.00% 

1.96% 

4.23% 

9.09% 

3.70% 

25.00% 

24.04% 

4.17% 

3.33% 

1.33% 

13.04% 

3.03% 

25.53% 

0.00% 

16.06% 

12.31% 

0.00% 

6.78% 

3.70% 

6.90% 

0.00% 

5.56% 

0.00% 
4 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,840.00 

$o.oo 
$420.00 

$1,172.00 

$27,758.00 
$590.00 

$6,271.00 

$6,861.00 
$6,756.00 

$1,200.00 

$8,446.00 

$11,234.00 

$6,121.00 

$384.00 

$150.00 

$385.oo 
$935.00 

$1,260.00 

$8,490.00 

$2,310.00 

$o.oo 
$o.oo 

$10,650.00 

$o.oo 
$6oo.oo 

$o.oo 
$o.oo 

$1oo.oo 
$14,765.00 

$1,090.00 

$2,500.00 

$765.00 

$12,168.00 

$578.oo 
$72.00 

$240.00 

$1,840.00 

$25.oo 
$5,310.00 

$120.00 

$5,445.00 

$2,080.00 

$o.oo 
$8,360.00 

$576.00 

$9,210.00 

$o.oo 
$190.00 

$o.oo 

$142.24 

$25.77 

$o.oo 
$120.88 

$88.54 
$67.27 

$113.60 

$o.oo 
$16.15 

$22.98 

$71.91 

$98.33 

$70.46 

$72.22 

$241.29 

$50.00 
$84.46 

$130.63 

$79.49 

$19.20 

$16.67 

$21.39 

$26.71 

$157.50 

$148.95 

$44.42 

$o.oo 
$o.oo 

$25.30 

$o.oo 
$15o.oo 

$o.oo 
$o.oo 
$1.96 

$29.71 

$33.03 

$46.30 

$47.81 

$117.00 

$12.04 

$2.40 
$3.20 

$80.00 
$0.76 

$112.98 

$o.oo 
$39.74 

$32.00 

$o.oo 
$141.69 

$21.33 

$63.52 

$o.oo 
$5.28 
$o.oo 

$589.29 

$83.75 
$0.00 

$293.57 

$425.00 

$740.00 

$157.78 

$o.oo 
$140.00 

$167.43 

$252.35 

$196.67 

$447.93 

$403.59 

$321.71 

$1,200.00 

$469.22 

$340.42 

$510.08 

$128.00 

$15o.oo 
$192.50 

$187.00 

$420.00 

$265.31 

$165.00 

$o.oo 
$o.oo 

$532.50 

$o.oo 
$6oo.oo 

$o.oo 
$o.oo 

$1oo.oo 
$703.10 

$363.33 

$1,250.00 

$191.25 

$486.72 

$289.00 

$72.00 

$240.00 

$613.33 

$25.oo 
$442.50 

$120.00 

$247.50 

$260.00 

$o.oo 
$2,090.00 

$576.00 

$921.00 

$o.oo 
$95.oo 

$o.oo 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

98 

0 

36 

36 

22 

1 

29 

8 

8 

4 

0 

0 

1 

3 

35 

2 

0 

0 

11 

0 

0 

0 

1 

1 

27 

2 

0 

3 

25 

4 

3 

0 

1 

0 

16 

14 

19 

6 

0 

5 

1 

7 

0 

3 

0 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

$3,010.00 

$26,775.00 
$o.oo 

$9,162.00 

$9,162.00 
$6,252.00 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$o.oo 

$480.00 

$1,710.00 

$9,355.00 

$725.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 

$685.00 
$11,915.00 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$6,064.00 

$1,937.00 

$6,392.00 

$2,652.00 

$o.oo 
$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 

21.86% 

157.69% 

0.00% 

-18.77% 

47.57% 

23.33% 

-55.52% 

0.00% 

0.00% 

-61.06% 

3.67% 

0.00% 

-31.55% 

-25.11% 

8.06% 

0.00% 

-20.59% 

131.63% 

-2.84% 

-46.67% 

0.00% 

0.00% 

94.79% 

-26.32% 

-9.25% 

218.62% 

0.00% 

0.00% 

10.08% 

0.00% 

0.00% 

0.00% 

-100.00% 

-91.67% 

-21.87% 

118.00% 

0.00% 

11.68% 

2.12% 

-47.07% 

-94.78% 

0.00% 

84.00% 

0.00% 

-12.43% 

-93.80% 

-14.82% 

-21.57% 

0.00% 

1.75% 

-12.73% 

136.76% 

0.00% 

-17.39% 

0.00% 
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477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

1093004 

1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

- OTOLARYNGOLOGY (ENT) 4238 

- PATHOLOGY & LAB MEDICINE 4216 

- PEDIATRICS 4248 

- PHARMACOLOGY 4220 

- PHYSICAL MEDICINE & REHAB 4296 

- PSYCHIATRY 4256 

- RADIATION ONCOLOGY 4262 

- RADIOLOGY 4260 

- SOCIAL MEDICINE 4290 

- SURGERY 4264 

- TEACCH DIV 4257 

- THURSTON ARTHRITIS RES 4285 

- TOXICOLOGY CURRICULUM 4210 

- TRACS INSTITUTE 4299 

- UNC KIDNEY CENTER 4269 

- UNC MCALLISTER HEART INST 4227 

TOTALS 

- BIOSTATISTICS 

- ENVIRON HEALTH & SUSCEP 

- ENVIRON SCIENCES & ENGI 

- EPIDEMIOLOGY 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH POLICY & ADMIN 

- MATERNAL & CHILD HEALTH 

- NC INST FOR PUBLIC HEALTH 

- NUTRITION 

- NUTRITION RESEARCH INST. 

- PH LEADERSHIP PROGRAM 

- PUBLIC HEALTH NURSING 

- SCHOOL OF PUBLIC HEALTH 

- SPH INFO TECHNOLOGY 

58 

141 

214 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

50 

5 

4O 

3804 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

28 

15 

6 

15 

37 

11 

4 

2O 

6 

11 

14 

13 

17 

0 

0 

25 

6 

1 

478 

23 

1 

11 

16 

2O 

31 

17 

8 

10 

3 

8 

1 

3 

4 

10.34% 

10.64% 

17.29% 

17.46% 

22.22% 

9.22% 

13.04% 

14.67% 

48.28% 

8.39% 

13.18% 

0.00% 

0.00% 

50.00% 

120.00% 

2.50% 

12.51% 

20.72% 

50.00% 

17.74% 

14.29% 

52.63% 

60.78% 

48.57% 

12.50% 

15.63% 

20.00% 

80.00% 

33.33% 

10.71% 

26.67% 

$1,690.00 

$5,760.00 

$16,923.00 

$3,782.00 

$700.00 
$6,420.00 

$4,440.00 

$3,850.00 

$7,744.00 

$6,434.00 

$3,065.00 

$o.oo 
$o.oo 

$2,640.00 

$2,268.00 

$1,500.00 

$191,571.00 
$5,857.00 

$250.00 
$6,140.00 

$7,526.00 

$3,850.00 

$15,063.00 

$7,428.00 

$1,435.00 

$3,825.00 

$455.00 

$3,450.00 

$420.00 

$1,360.00 

$1,360.00 

$29.14 

$40.85 
$79.08 

$60.03 

$38.89 

$29.59 

$96.52 

$51.33 

$267.03 

$41.51 

$23.76 

$o.oo 
$o.oo 

$52.80 
$453.60 

$37.50 

$50.36 

$52,77 

$125.00 

$99.03 

$67.20 

$101.32 

$295.35 

$212.23 

$22.42 

$59.77 

$30.33 

$345.00 

$140.00 

$48.57 

$90.67 

$281.67 

$384.00 

$457.38 

$343.82 

$175.00 

$321.00 

$740.00 

$350.00 
$553.14 

$494.92 

$180.29 

$o.oo 
$o.oo 

$105.60 

$378.00 

$1,500.00 

$402.46 

$254.65 

$25o.oo 
$558.18 

$470.38 

$192.50 

$485.90 

$436.94 

$179.38 

$382.50 

$151.67 

$431.25 

$420.00 

$453.33 

$340.00 

$374.48 

$o.oo 
$o.oo 

$165.99 

$165.99 

$235.58 

$493.82 

$200.13 

$310.66 

$256.54 

$333.93 

$o.oo 
$257.18 

$o.oo 
$141.80 

$o.oo 
$50.00 

$182.71 

$136.67 

$72.50 

$o.oo 
$117.14 

$289.00 

SCH PUB HLTH TOTALS 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SCH SOCIAL WORK TOTALS 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV - PHARM 

610 

2 

3 

128 

133 

138 

44 

84 

118 

179 

191 

0 

156 

0 

0 

74 

74 

84 

22 

39 

44 

50 

45 

0 

25.57% 

0.00% 

0.00% 

57.81% 

55.64% 

60.87% 

50.00% 

46.43% 

37.29% 

27.93% 

23.56% 

0.00% 

$58,419.00 
$o.oo 
$o.oo 

$12,283.00 

$12,283.00 

$19,789.00 

$10,864.00 

$7,805.00 

$13,669.00 

$12,827.00 

$15,027.00 
$o.oo 

$95.77 

$o.oo 
$o.oo 

$95.96 

$92.35 

$143.40 

$246.91 

$92.92 

$115.84 

$71.66 

$78.68 

$o.oo 
STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

139 

3 

31 

0 

14 

44 

10 

6 

4 

18 

8 

11 

0 

5 

0 

1 

24 

3 

2 

0 

14 

3 

7.91% 

0.00% 

16.13% 

0.00% 

7.14% 

54.55% 

30.00% 

33.33% 

0.00% 

77.78% 

37.50% 

$2,829.00 

$o.oo 
$709.00 

$o.oo 
$50.00 

$4,385.00 

$410.00 

$145.00 

$o.oo 
$1,640.00 

$867.00 

$20.35 

$o.oo 
$22.87 

$o.oo 
$3.57 

$99.66 

$41.00 

$24.17 

$o.oo 
$91.11 

$108.38 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

20 

0 

0 

395 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

158 

0 

0 

79 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 

$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$182,757.00 
$6,508.00 

$202.00 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.00 

$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

$62,399.00 
$o.oo 
$o.oo 

$15,037.00 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 
$o.oo 

$2,820.00 

$o.oo 
$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 

-25.29% 

16.01% 

34.61% 

3.39% 

16.67% 

1.82% 

-37.82% 

13.91% 

-18.48% 

-42.03% 

478.30% 

0.00% 

0.00% 

39.31% 

0.00% 

0.00% 

4.82% 

-10.00% 

23.76% 

3.89% 

-7.32% 

37.99% 

19.46% 

14.72% 

-69.60% 

-34.28% 

0.00% 

133.11% 

-74.47% 

-71.09% 

41.67% 

-6.38% 

0.00% 

0.00% 

-18.31% 

-18.31% 

-6.14% 

13.38% 

-13.46% 

7.66% 

-11.46% 

105.85% 

0.00% 

0.32% 

0.00% 

-22.85% 

0.00% 

0.00% 

13.13% 

0.00% 

0.00% 

-100.00% 

-8.38% 

125.19% 
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467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

471607 

471144 

1003441 

472415 

471540 

932327 

470955 

471615 

472571 

471995 

STUDENT AFF TOTALS 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

VC ADVANCEMENT TOTALS 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC FIN Totals 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SC15210 

VC RESEARCH - HAZARDS CTR 4977 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH - INST OF MARINE SCIENCES 5220 

VC RESEARCH - INSTITUTE ON AGING 4921 

VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH - VC FOR RESEARCH 3905 

VC Research Totals 

277 

0 

101 

38 

139 

17 

5 

7 

7 

0 

15 
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13 

13 

12 

0 

2O 

3 

6 

2 

6 

4 

133 

110 

9 

42 

1 

0 

208 

17 

2 

38 

14 

3 

35 

14 

4 

133 

19 

7 

0 

57 

12 

0 

2 

56 

90 

32 

905 

63 

6 

68 

16 

84 

7 

7 

5 

8 

0 

4 

4 

13 

3 

8 

0 

12 

0 

6 

3 

4 

4 

88 

13 

0 

0 

1 

0 

7O 

1 

0 

6 

1 

2 

2 

0 

0 

40 

7 

2 

0 

19 

1 

0 

2 

7 

22 

7 

203 

22.74% 

# D IV/0 ! 

67.33% 

42.11% 

60.43% 

41.18% 

140.00% 

71.43% 

114.29% 

0.00% 

26.67% 

133.33% 

100.00% 

23.08% 

66.67% 

0.00% 

60.00% 

0.00% 

100.00% 

150.00% 

66.67% 

100.00% 

66.17% 

11.82% 

0.00% 

0.00% 

100.00% 

0.00% 

33.65% 

5.88% 

0.00% 

15.79% 

7.14% 

66.67% 

5.71% 

0.00% 

0.00% 

30.08% 

36.84% 

28.57% 

0.00% 

33.33% 

8.33% 

0.00% 

100.00% 

12.50% 

24.44% 

21.88% 

22.43% 

$11,035.00 

$4,350.00 

$10,960.00 

$2,175.00 

$13,135.00 

$940.00 

$392.00 

$2,368.00 

$7o5.oo 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$600.00 
$1,291.00 

$o.oo 
$789.00 

$o.oo 
$310.00 

$428.00 

$310.00 

$1,480.00 

$11,334.00 

$5,144.00 

$o.oo 
$o.oo 

$400.00 
$o.oo 

$20,465.00 

$240.00 

$o.oo 
$3,020.00 

$250.00 
$650.00 
$460.00 

$o.oo 
$o.oo 

$1,703.00 

$3,740.00 

$396.00 

$1oo.oo 
$3,398.00 

$1,200.00 

$o.oo 
$360.00 

$620.00 

$9,576.00 

$2,465.00 

$54,187.00 

$39.84 

#DIV/0! 

$108.51 

$57.24 

$94.50 

$55.29 

$78.40 

$338.29 

$100.71 

$o.oo 
$84.33 

$138.33 

$3.15 

$46.15 

$107.58 

$o.oo 
$39.45 

$o.oo 
$51.67 

$214.00 

$51.67 

$370.00 

$85.22 

$46.76 

$o.oo 
$o.oo 

$400.00 
$o.oo 

$98.39 

$14.12 

$o.oo 
$79.47 

$17.86 

$216.67 

$13.14 

$o.oo 
$o.oo 

$12.80 

$196.84 

$56.57 

$o.oo 
$59.61 

$1oo.oo 
$o.oo 

$180.00 

$11.07 

$106.40 

$77.03 

$59.88 

$175.16 

$725.00 

$161.18 

$135.94 

$156.37 

$134.29 

$56.oo 
$473.60 

$88.13 

$o.oo 
$316.25 

$103.75 

$3.15 

$200.00 
$161.38 

$o.oo 
$65.75 

$o.oo 
$51.67 

$142.67 

$77.50 

$370.00 

$128.80 

$395.69 

$o.oo 
$o.oo 

$400.00 
$o.oo 

$292.36 

$240.00 

$o.oo 
$503.33 

$250.00 
$325.00 

$230.00 

$o.oo 
$o.oo 

$42.58 

$534.29 

$198.00 

$o.oo 
$178.84 

$1,200.00 

$o.oo 
$180.00 

$88.57 
$435.27 

$352.14 

$266.93 

50 

12 

77 

9 

86 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

0 

0 

70 

3 

0 

6 

2 

2 

2 

0 

0 

47 

8 

5 

0 

6 

4 

1 

2 

5 

30 

7 

213 

$10,180.00 

$5,250.00 

$9,904.00 

$1,439.00 

$11,343.00 

$315.00 

$o.oo 
$1,600.00 

$330.00 

$o.oo 
$380.00 

$58o.oo 
$363.00 

$48o.oo 
$1,070.00 

$o.oo 
$2o8.oo 

$o.oo 
$190.00 

$50.00 
$140.00 

$1,385.00 

$7,091.00 

$4,218.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

$18,807.00 

$320.00 

$o.oo 
$2,165.00 

$15o.oo 
$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$570.00 
$1,407.00 

$o.oo 
$2,621.00 

$2,060.00 

$3,000.00 

$185.00 

$570.00 
$12,233.00 

$5,010.00 

$57,066.00 

8.40% 

-17.14% 

10.66% 

51.15% 

15.80% 

198.41% 

0.00% 

48.00% 

113.64% 

0.00% 

232.89% 

-28.45% 

-88.71% 

25.00% 

20.65% 

0.00% 

279.33% 

0.00% 

63.16% 

756.00% 

121.43% 

6.86% 

59.84% 

21.95% 

0.00% 

-100.00% 

0.00% 

0.00% 

8.82% 

-25.00% 

0.00% 

39.49% 

66.67% 

18.18% 

-6.12% 

0.00% 

0.00% 

-14.42% 

556.14% 

-71.86% 

0.00% 

29.65% 

-41.75% 

-100.00% 

94.59% 

8.77% 

-21.72% 

-50.80% 

-5.05% 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

I 
2/23/2012 Totals 21.60%1 $782,467.001 $65.621 $303.751 23961 $773,566.001 1.15%I 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

Dollar 
Difference 
2010 - 2011 

-$113.00 
$0.00 

$145.00 
-$1,431.00 

$930.00 
$0.00 

$552.00 
-$40.00 

$0.00 
$0.00 

-$1,735.00 
$0.00 

-$2,350.00 
-$387.00 

$2,680.00 
$175.00 

-$630.00 
$264.00 

$0.00 
$2,140.00 

$131.00 
-$2,242.00 

$655.00 
$90.00 

$220.00 
$197.00 

$0.00 
$0.00 
$0.00 

$297.00 
$190.00 

$0.00 
-$2,230.00 

$60.00 
$75.00 

$390.00 
$0.00 
$0.00 

$620.00 
$0.00 

-$1,140.00 
$0.00 
$0.00 

$745.00 
$20.00 

$0.00 
$0.00 

-$1,000.00 
$2,910.00 

$0.00 
$487.00 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

-$6o8.oo 
$o.oo 

$4,308.00 
$2,660.00 

-$260.00 

$o.oo 
$610.00 

$o.oo 
-$9oo.oo 
$223.00 

$920.00 

$o.oo 
-$795.00 

$3o.oo 
$o.oo 

-$390.00 

$120.00 

$o.oo 
$6,593.00 

-$9,192.00 
$o.oo 

$264.00 

-$473.00 

$1,015.00 

-$4o.oo 
$o.oo 
$o.oo 

$260.00 

$265.00 

$276.00 

-$1,770.00 

-$1,990.00 

$37.00 

$3,208.00 

$130.00 

$o.oo 
$611.00 

-$52o.oo 
-$51 .oo 

$o.oo 
-$325.00 

$52o.oo 
$1,417.00 

$o.oo 
-$775.00 

$360.00 

$o.oo 
-$104.00 

$6oo.oo 
$o.oo 

$24.00 

$o.oo 
-$6o.oo 

$o.oo 
$o.oo 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

$0.00 

$3,675.00 

$3,720.00 

-$11,872.00 

$2,640.00 

-$9,232.00 
$737.00 

$1,074.00 

$5,414.00 
-$1,468.00 

$451.00 

$o.oo 
-$251.00 

-$1,268.00 
-$28o.oo 
$173.00 

-$26.00 

$593.00 

$460.00 

-$2,570.00 

$1 .oo 
-$737.00 

$o.oo 
$o.oo 
$o.oo 

-$175.00 

-$168.00 

-$874.00 

-$230.00 

$83.00 

$o.oo 
$35o.oo 

$o.oo 
$o.oo 

$1,000.00 

$o.oo 
$o.oo 

-$4o.oo 
$o.oo 

$1,800.00 

$3oo.oo 
$o.oo 
$o.oo 
$o.oo 

-$345.00 

$460.00 

-$220.00 

$676.00 

$o.oo 
$18o.oo 

-$509.00 

-$240.00 

$2,249.00 

$3,492.00 

-$57o.oo 
10 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

$740.00 

$205.00 

$o.oo 
-$475.00 

$685.oo 
$28o.oo 

-$3,545.00 

$o.oo 
$o.oo 

-$1,838.00 

$983.00 

$590.00 

-$2,891.00 

-$2,301.00 
$5o4.oo 

$o.oo 
-$2,190.00 

$6,384.00 

-$179.00 

-$336.00 

$150.00 

$385.oo 
$455.oo 

-$45o.oo 
-$865.oo 

$1,585.00 

$o.oo 
$o.oo 

$975.00 

$o.oo 
$6oo.oo 

$o.oo 
-$240.00 

-$1,100.00 

-$4,133.00 

$59o.oo 
$2,500.00 

$8o.oo 
$253.00 

-$514.00 

-$1,306.00 

$240.00 

$84o.oo 
$25.oo 

-$754.00 

-$1,817.00 

-$947.00 

-$572.00 

$o.oo 
$144.00 

-$84.oo 
$5,320.00 

$o.oo 
-$4o.oo 

$o.oo 
11 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

-$572.00 

$795.00 

$4,351.00 

$124.00 

$100.00 

$115.00 

-$2,700.00 

$470.00 

-$1,756.00 

-$4,664.00 

$2,535.00 

$o.oo 
$o.oo 

$745.00 

$2,268.00 

$1,500.00 

$8,814.00 
-$651.00 

$48.oo 
$230.00 

-$594.00 

$1,060.00 

$2,454.00 

$953.00 

-$3,285.00 

-$1,995.00 

$o.oo 
$1,970.00 

-$1,225.00 

-$3,345.00 

$4oo.oo 
-$3,980.00 

$o.oo 
$o.oo 

-$2,754.00 

-$2,754.00 

-$1,294.00 

$1,282.00 

-$1,214.00 
$972.00 

-$1,660.00 

$7,727.00 
$o.oo 
$9.00 

$o.oo 
-$210.00 

$o.oo 
$5o.oo 

$5o9.oo 
$410.00 

$145.00 

-$390.00 

-$15o.oo 
$482.00 

12 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

$855.00 

-$900.00 
$1,056.00 

$736.00 

$1,792.00 

$625.00 

$392.00 

$768.00 

$375.00 

$o.oo 
$885.oo 

-$165.oo 
-$322.00 

$120.00 

$221.00 

$o.oo 
$581 .oo 

$o.oo 
$120.00 

$378.00 

$170.00 

$95.oo 
$4,243.00 

$926.00 

$o.oo 
-$720.00 

$4oo.oo 
$o.oo 

$1,658.00 

-$8o.oo 
$o.oo 

$855.oo 
$100.00 

$1oo.oo 
-$3o.oo 

$o.oo 
$o.oo 

-$287.00 

$3,170.00 

-$1,011.00 

$1oo.oo 
$777.00 

-$86o.oo 
-$3,000.00 

$175.00 

$5o.oo 
-$2,657.00 

-$2,545.00 

-$2,879.00 



2011 Carolina Cares, Carolina Shares 
State Employees" Combined Campaign 

158,901.001 

14 



OrgAcct 

472134 

470476 

471631 

471383 

472084 

470484 

471979 

471052 

471920 

471854 

472654 

663153 

472621 

471805 

471680 

472183 

472522 

470708 

1079797 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

1079805 

1079813 

471813 

471649 

471490 

1079821 

472399 

471581 

Department Name 

A&S - ACADEMIC ADVISING 3120 

A&S - AEROSPACE STUDIES 3297 

A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 

A&S - AMERICAN STUDIES 3226 

A&S - ANTHROPOLOGY 3284 

A&S - APPLIED SCIENCES 3232 

A&S - ART 3204 

A&S - ARTS & HUMANITIES INSTITUTE 3211 

A&S - ARTS & SCI INFO SERVICES 3231 

A&S - ASIAN STUDIES 3252 

A&S - BIOLOGY 3267 

A&S - CAROLINA ASIA CENTER 3237 

A&S - CHEMISTRY 3265 

A&S - CITY & REGIONAL PLANNING 3288 

A&S - CLASSICS 3220 

A&S - COMMUNICATION STUDIES 3215 

A&S - COMPUTER SCIENCE 3276 

A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

A&S - CULTURAL STUDIES 3217 

A&S - DEANS OFFICE 3201 

A&S - DRAMATIC ART 3207 

A&S - ECONOMICS 3289 

A&S - ENGLISH & COMP LIT 3225 

A&S - ENVIRONMENT & ECOLOGY 3264 

A&S - EUROPEAN STUDIES 3216 

A&S - EXERCISE & SPORT SCIENCE 3292 

A&S - FOLKLORE 3223 

A&S - GEC BUILDING OPERATIONS 3261 

A&S - GEOGRAPHY 3290 

A&S - GEOLOGICAL SCIENCES 3268 

A&S - GERMANIC LANGUAGES 3229 

A&S - GLOBAL STUDIES 3135 

A&S - HISTORY 3291 

A&S - HONORS 3203 

2011 # of 
Empl 

2011 
Donors 

2011% 
Participation 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

22 

4 

55 

9 

29 

0 

3 

2 

4 

0 

3 

5 

0 

0 

4 

0 

7 

2 

5 

3 

5 

3 

0 

11 

7 

9 

22 

1 

3 

14 

0 

0 

0 

2 

2 

0 

19 

1 

87.88% 

#DIV/0! 

13.04% 

16.67% 

11.11% 

0.00% 

8.33% 

100.00% 

0.00% 

0.00% 

4.12% 

0.00% 

7.37% 

10.53% 

33.33% 

8.11% 

8.06% 

21.43% 

#DIV/0! 

27.50% 

30.43% 

25.00% 

24.44% 

25.00% 

60.00% 

24.56% 

#DIV/0! 

0.00% 

0.00% 

11.76% 

9.09% 

0.00% 

34.55% 

11.11% 

2011 Dollars 
Raised 

$3,843.00 
$0.00 

$745.00 
$240.00 

$1,660.00 
$0.00 

$562.00 
$580.00 

$0.00 
$0.00 

$2,610.00 
$0.00 

$4,950.00 
$678.00 

$4,689.00 
$275.00 

$3,550.00 
$504.00 

$0.00 
$3,204.00 
$1,065.66 
$5,148.00 
$8,775.00 

$90.00 
$220.00 

$1,102.00 
$0.00 
$0.00 
$0.00 

$1,800.00 
$240.00 

$0.00 
$7,460.00 

$60.00 

2010 

Donors 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 

24 

0 



471169 

817908 

470815 

1079839 

471300 

471862 

472357 

1079847 

1079854 

472233 

470500 

470823 

470518 

471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

471326 

471177 

1079870 

A&S - HUMANITIES & HUMAN VALUES 3221 

A&S - INST FOR STUDY OF AMERICAS 3251 

A&S - LEARNING CENTER 3235 

A&S - LEARNING DISABILITIES SVCS. 3233 

A&S - LINGUISTICS 3228 

A&S - MARINE SCIENCES 3262 

A&S - MATHEMATICS 3282 

A&S - MID EAST & MUSLIM CIV CTR 3240 

A&S - MILITARY SCIENCE 3256 

A&S - MUSIC 3212 

A&S - NAVAL SCIENCE 3298 

A&S - OUTDOOR DRAMA 3210 

A&S - PEACE WAR & DEFENSE 3206 

A&S - PHILOSOPHY 3238 

A&S - PHYSICS & ASTRONOMY 3270 

A&S - PLAYMAKERS REPERTORY 8915 

A&S - POLITICAL SCIENCE 3294 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 

A&S - SOCIOLOGY 3296 

A&S - STATISTICS & OPERATIONS RES 3278 

A&S - STUDENT RECREATION CENTER 3293 

A&S - STUDY ABROAD 3266 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE RESEARCH 3236 

A&S - URBAN STUDIES 5215 

A&S - WOMENS STUDIES 3283 

A&S - WRITING CENTER 3234 

A&S TOTALS 

5 

3 

5 

0 

8 

2O 

46 

2 

0 

41 

2 

3 

1 

27 

57 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

5 

6 

2 

0 

0 

2 

2 

11 

0 

0 

9 

2 

0 

0 

8 

13 

0 

10 

10 

0 

6 

6 

1 

0 

19 

0 

0 

6 

1 

0 

0 

1 

0 

3 

1 

0 

120.00% 

66.67% 

0.00% 

#DIV/0! 

25.00% 

10.00% 

23.91% 

0.00% 

#DIV/0! 

21.95% 

100.00% 

0.00% 

0.00% 

29.63% 

22.81% 

0.00% 

21.74% 

12.20% 

0.00% 

28.57% 

30.00% 

33.33% 

0.00% 

26.76% 

0.00% 

0.00% 

20.69% 

4.00% 

0.00% 

0.00% 

14.29% 

0.00% 

18.75% 

11.11% 

0.00% 

1538 285 18.53% 

$469.00 

$720.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 

$3,840.00 

$o.oo 
$o.oo 

$1,915.00 

$20.00 
$o.oo 
$o.oo 

$4,160.00 

$16,330.00 

$o.oo 
$5,794.00 

$4,270.00 

$o.oo 
$6,348.00 

$9,980.00 

$120.00 

$o.oo 
$2,740.00 

$o.oo 
$o.oo 

$2,388.00 

$240.00 

$o.oo 
$o.oo 

$30.00 
$o.oo 

$630.00 

$240.00 

$o.oo 
$116,216.66 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

0 

289 



472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

1080019 

470930 

470765 

1079995 

471185 

1080001 

471474 

1080027 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC - AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC- UNC ONE CARD 8121 

237 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

80 

79 

4 

0 

47 

5 

33 

0 

1 

7 

14 

17 

0 

0 

1 

2 

15 

7 

3 

2O 

53 

1 

0 

5 

11 

0 

0 

5 

4 

13.92% 

0.00% 

50.00% 

24.14% 

5.79% 

31.48% 

#DIV/0! 

#DIV/0! 

1.15% 

13.33% 

10.79% 

16.67% 

20.00% 

25.97% 

14.85% 

100.00% 

0.00% 

6.25% 

13.92% 

0.00% 

#DIV/0! 

10.64% 

80.00% 

$3,570.00 

$o.oo 
$264.00 

$2,155.00 

$2,280.00 

$702.00 

$o.oo 
$o.oo 

$260.00 

$265.00 

$5,466.00 

$1,635.00 

$1,270.00 

$980.00 
$3,208.00 

$130.00 

$o.oo 
$503.00 

$1,160.17 

$o.oo 
$o.oo 

$3,155.00 

$520.00 
$23,953.17 

$o.oo 
$3,238.00 

$360.00 

$o.oo 
$o.oo 

$240.00 

$1,800.00 

$o.oo 
$1,316.00 

$o.oo 
$1,420.00 

$o.oo 

CAMP SVC TOTALS 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 

1294 166 12.83% 

5 

8 

1 

0 

0 

5 

2 

1 

7 

0 

11 

0 

0 

16 

1 

0 

0 

1 

1 

0 

4 

0 

7 

0 

0.00% 

200.00% 

100.00% 

#DIV/0! 

#DIV/0! 

20.00% 

50.00% 

0.00% 

57.14% 

#DIV/0! 

63.64% 

#DIV/0! 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

72 

0 

2O 

0 

0 

0 

3 

1 

0 

4 

0 

7 

0 



1080035 

471409 

1092998 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

472316 

471714 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471037 

471441 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR TOTALS 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

ClO TOTALS 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

LIBRARIES TOTALS 

2 

42 

378 

15 

393 

22 

69 

287 

56 

21 

4 

239 

320 

0 

30 

66 

4 

70 

12 

33 

139 

13 

12 

0 

43 

68 

0.00% 

71.43% 

17.46% 

26.67% 

17.81% 

54.55% 

47.83% 

48.43% 

23.21% 

57.14% 

0.00% 

17.99% 

21.25% 

$0.00 

$8,374.00 

$26,931.00 

$2,640.00 

$29,571.00 

$1,147.00 

$9,700.18 

$48,528.09 

$5,890.00 

$3,620.00 

$o.oo 
$12,848.04 

$22,358.04 

$240.00 

$3,134.00 

$1,370.00 

$1,408.00 

$6,152.00 

$4,012.16 

$3,950.00 

$3,110.00 

$730.00 

$3,886.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$672.00 

$492.00 

$120.00 

$348.00 

$o.oo 
$350.00 

$o.oo 
$o.oo 

$1,000.00 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PLAN & CONST TOTALS 

CONT EDU - WM & IDA FRIDAY CTR 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST- CAROLINA CTR PUBLIC SVC 3119 

PROVOST- CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST- HEALTH AFFAIRS 4101 

PROVOST- HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

8 

10 

6 

12 

36 

45 

18 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

7 

13 

4 

9 

1 12.50% 

8 80.00% 

4 66.67% 

5 41.67% 

18 50.00% 

15 33.33% 

5 27.78% 

3 33.33% 

2 9.52% 

24 54.55% 

0 0.00% 

0 #DIV/0! 

0 0.00% 

6 100.00% 

3 21.43% 

4 40.00% 

1 12.50% 

3 42.86% 

0 0.00% 

2 28.57% 

0 0.00% 

0 0.00% 

1 11.11% 

0 

35 

138 

0 

138 

3 

25 

131 

19 

11 

0 

42 

72 

2 

9 

4 

4 

19 

15 

3 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 



1092873 

471557 

472050 

471284 

470773 

472167 

471151 

470963 

1092857 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST- MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST- SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST- WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

0 

31 

24 

3 

3 

38 

4 

3 

3 

22 

38 

35 

3 

7 

0 

0 

2 

0 

1 

16 

0 

0 

0 

3 

6 

9 

1 

3 

#DIV/0! 

0.00% 

8.33% 

0.00% 

33.33% 

42.11% 

0.00% 

0.00% 

0.00% 

13.64% 

15.79% 

25.71% 

33.33% 

42.86% 

$0.00 

$o.oo 
$150.00 

$o.oo 
$1,800.00 

$3,638.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$1,660.00 

$817.00 

$480.00 
$18o.oo 

$28,270.16 

$15o.oo 
$4,492.00 

$950.00 
$7,614.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,840.00 

$o.oo 
$420.00 

$1,172.00 

$27,758.00 

$350.00 

$4,019.00 

$4,369.00 

$6,543.00 

$1,200.00 

$8,446.08 

PROVOST TOTALS 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY- GEN ACADEMIC INSTR 4310 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

DENTISTRY TOTALS 

450 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

386 

110 

1 

21 

4 

31 

7 

4 

0 

7 

5 

2 

19 

0 

3 

7 

111 

24.44% 

1.59% 

105.00% 

8.51% 

81.58% 

24.14% 

30.77% 

#DIV/0! 

41.18% 

20.83% 

9.09% 

76.00% 

0.00% 

11.54% 

13.73% 

28.76% 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

EDUCATION TOTALS 

SCH MEDICINE - AHEC 4800 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

6 

89 

95 

28 

24 

100 

2 

12 

14 

21 

1 

18 

33.33% 

13.48% 

14.74% 

75.00% 

4.17% 

18.00% 

0 

0 

2 

0 

0 

17 

0 

0 

0 

9 

3 

10 

1 

0 

128 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

98 

0 

36 

36 

22 

1 

29 



86 33 38.37% 477349 

477414 

477125 

1092972 

477000 

477067 

477240 

477372 

477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

477356 

477141 

477448 

496737 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

ANESTHESIOLOGY 4268 

BIOCHEMISTRY & BIOPHYSICS 4212 

BIOMEDICAL ENGINEERING 4275 

BIOMEDICAL RES IMAGING CT 4217 

CAROLINA CTR GENOME SCI 4219 

CAROLINA VACCINE INST 4206 

CAROLINA INST FOR DD 4287 

CELL & MOLECULAR PHYS 4224 

CELL & DEVELOPMENT BIOLOG 4204 

CLINICAL RESEARCH 4291 

COM MED ED/FAMILY SUPP 4295 

COMPREHENSIVE CANCER CTR 4226 

CONTINUING MEDICAL EDU 4272 

CTR FOR AGING & HEALTH 4278 

CTR MATERNAL & INFANT HTH 4205 

CTR WOMENS HLTH RESEARCH 4202 

CYS FIBROSIS/PULMONARY RE 4223 

77 

2O 

9 

18 

8 

35 

52 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

11 

3 

1 

2 

3 

5 

13 

32 

0 

0 

17 

0 

1 

0 

0 

1 

14.29% 

15.00% 

11.11% 

11.11% 

37.50% 

14.29% 

25.00% 

56.14% 

0.00% 

#DIV/0! 

4.04% 

0.00% 

25.00% 

0.00% 

0.00% 

1.96% 

$11,234.00 

$5,771.00 

$384.00 

$150.00 

$385.00 
$1,260.00 

$935.00 

$2,260.00 

$8,490.00 

$o.oo 
$o.oo 

$6,970.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$1oo.oo 
$13,805.00 

$1,090.00 

$2,500.00 

$765.00 

$10,767.50 

$78.00 
$72.00 

$240.00 

$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$6,255.00 

$2,080.00 

$o.oo 
$8,360.00 

$576.00 

$9,210.00 

$o.oo 

DEPARTMENT OF MEDICINE 4228 

DERMATOLOGY 4229 

EMERGENCY MEDICINE 4266 

ENVIRO MED ASTHMA & LUNG 4225 

FAMILY MEDICINE 4232 

GASTROINT BIO & DIS CTR 4283 

GENE THERAPY CTR 4276 

GENETICS 4218 

HEART & VASCULAR CTR 4222 

HIV STDS INFECT DIS CTR 4274 

MEDICAL FOUNDATION 4201 

MEDICAL EDUCATION 4284 

MEDICINE ADMINISTRATION 4201 

MICROBIOLOGY & IMMUNOLOGY 4208 

MOLECULAR BIOLOGY 4277 

NEUROLOGY 4230 

NEUROSCIENCE CTR 4281 

OBSTETRICS & GYNECOLOGY 4236 

OFFICE OF INFO SYSTEMS 4203 

497 

33 

54 

16 

104 

2O 

3 

2 

4 

22 

4.02% 

9.09% 

3.70% 

25.00% 

21.15% 

48 

3O 

75 

23 

33 

0 

47 

137 

65 

34 

59 

27 

145 

0 

1 

1 

1 

3 

1 

0 

12 

19 

8 

0 

4 

1 

10 

0 

2.08% 

3.33% 

1.33% 

13.04% 

3.03% 

#DIV/0! 

25.53% 

13.87% 

12.31% 

0.00% 

6.78% 

3.70% 

6.90% 

#DIV/0! 

8 

8 

4 

0 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

1 

7 

0 



477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

1093004 

1093012 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

OPHTHALMOLOGY 4244 

ORTHOPAEDICS 4265 

OTOLARYNGOLOGY (ENT) 4238 

PATHOLOGY & LAB MEDICINE 4216 

PEDIATRICS 4248 

PHARMACOLOGY 4220 

PHYSICAL MEDICINE & REHAB 4296 

PSYCHIATRY 4256 

RADIATION ONCOLOGY 4262 

RADIOLOGY 4260 

SOCIAL MEDICINE 4290 

SURGERY 4264 

TEACCH DIV 4257 

THURSTON ARTHRITIS RES 4285 

TOXICOLOGY CURRICULUM 4210 

TRACS INSTITUTE 4299 

UNC KIDNEY CENTER 4269 

MEDICINE - UNC MCALLISTER HEART INST 4227 

MEDICINE TOTALS 

PUB HLTH - BIOSTATISTICS 

36 

24 

58 

141 

214 

2 

0 

3 

13 

36 

5.56% 

0.00% 

5.17% 

9.22% 

16.82% 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

5O 

5 

11 

3 

2O 

6 

11 

12 

13 

17 

0 

0 

24 

6 

17.46% 

16.67% 

9.22% 

13.04% 

14.67% 

41.38% 

8.39% 

13.18% 

0.00% 

0.00% 

48.00% 

120.00% 

$190.00 

$o.oo 
$1,690.00 

$4,620.00 

$16,623.00 

$3,782.00 

$680.00 
$6,420.04 

$4,440.00 

$3,850.00 

$5,884.00 

$6,414.00 

$3,065.00 

$o.oo 
$o.oo 

$2,638.00 

$2,268.00 

$1,500.00 

$181,765.62 

$5,857.00 

$250.08 

$5,530.08 

$7,526.00 

$3,850.00 

$14,563.00 

$7,428.00 

$625.00 

$3,825.00 

$455.00 
$3,450.00 

$420.00 

$1,360.00 

$1,360.00 

$56,499.16 

$o.oo 
$o.oo 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

ENVIRON HEALTH & SUSCEP 

ENVIRON SCIENCES & ENGI 

EPIDEMIOLOGY 

HLTH BEHAVIOR & HLTH EDUC 

HLTH POLICY & ADMIN 

4O 

3804 

111 

2 

62 

112 

38 

MATERNAL & CHILD HEALTH 

NC INST FOR PUBLIC HEALTH 

NUTRITION 

NUTRITION RESEARCH INST. 

PH LEADERSHIP PROGRAM 

PUBLIC HEALTH NURSING 

SCHOOL OF PUBLIC HEALTH 

1 

452 

51 

2.50% 

11.88% 

23 

1 

9 

16 

2O 

30 

35 17 

64 5 

64 10 

15 3 

10 8 

3 1 

28 3 

15 4 

610 

20.72% 

50.00% 

14.52% 

14.29% 

52.63% 

58.82% 

SCH PUB HLTH - SPH INFO TECHNOLOGY 

PUBLIC HLTH 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

2 

3 

48.57% 

7.81% 

15.63% 

20.00% 

80.00% 

33.33% 

10.71% 

26.67% 

150 

0 

0 

24.59% 

0.00% 

0.00% 

3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

396 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

158 

0 

0 



472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SOCIAL WORK TOTALS 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

STUDENT AFF TOTALS 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

ADVANCEMENT TOTALS 

128 

133 

138 

44 

84 

118 

179 

191 

0 

139 

3 

31 

0 

14 

44 

10 

6 

4 

18 

8 

277 

10 

101 

38 

139 

73 

73 

85 

22 

37 

45 

50 

45 

0 

11 

0 

5 

0 

1 

24 

3 

2 

0 

14 

3 

63 

1 

67 

16 

83 

57.03% 

54.89% 

61.59% 

50.00% 

44.05% 

38.14% 

27.93% 

23.56% 

#DIV/0! 

7.91% 

0.00% 

16.13% 

#DIV/0! 

7.14% 

54.55% 

30.00% 

33.33% 

0.00% 

77.78% 

37.50% 

22.74% 

10.00% 

66.34% 

42.11% 

59.71% 

$12,143.00 

$12,143.00 

$19,788.88 

$10,864.00 

$7,675.00 

$13,669.00 

$12,827.00 

$15,377.00 

$o.oo 
$2,829.00 

$o.oo 
$709.10 

$o.oo 
$50.00 

$4,384.88 

$410.40 

$145.00 

$o.oo 
$1,640.00 

$867.04 

$11,035.42 

$1,500.00 

$10,485.00 

$2,275.00 

$12,760.00 

$940.00 

$392.00 

$2,368.35 

$705.00 

$o.oo 
$1,265.00 

$415.00 

$41.00 

$600.00 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

17 

5 7 

7 5 

7 8 

0 0 

15 4 

3 4 

13 11 

13 3 

7 41.18% 

140.00% 

71.43% 

114.29% 

#DIV/0! 

26.67% 

133.33% 

84.62% 

23.08% 

79 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

50 

12 

77 

9 

86 

4 

0 

3 

3 

0 

2 

4 

4 

2 



471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

472415 

471540 

470955 

471615 

472571 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

FIN - PURCHASING SERVICES 2260 

FIN - STRATEGY ANALYSIS 2246 

FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

FIN - TRAVEL SERVICES 2233 

FIN - TREASURY & RISK MANAGEMENT 2261 

FIN - UNC PROPERTY OFFICE 2375 

FIN - UNIVERSITY CONTROLLER 2231 

FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

12 

0 

2O 

3 

6 

2 

6 

4 

8 

0 

12 

0 

7 

3 

4 

3 

66.67% 

#DIV/0! 

60.00% 

0.00% 

116.67% 

150.00% 

66.67% 

75.00% 

$1,291.00 

$o.oo 
$798.95 

$o.oo 
$310.00 

$428.00 

$310.00 

$880.00 
$10,744.30 

$5,144.00 

$o.oo 
$o.oo 

$400.00 
$o.oo 

$16,211.91 

$240.00 

$o.oo 
$3,020.00 

$250.08 
$650.00 
$460.00 

$o.oo 
$o.oo 

$1,702.56 

$1oo.oo 
$3,740.00 

$396.00 

$o.oo 
$3,398.00 

$1,200.00 

$360.00 

$520.00 
$9,576.00 

FIN TOTALS 

RESEARCH - CAROLINA POPULATION CTR 4910 

RESEARCH - CLINICAL TRIALS 3908 

RESEARCH - CTR HEALTH DISEASE PREV 4985 

RESEARCH - DICE CTR 3902 

RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

RESEARCH - FPG CHILD DEVELOP INST 5245 

133 86 64.66% 

110 

9 

42 

1 

0 

208 

13 

0 

0 

1 

0 

66 

11.82% 

0.00% 

0.00% 

100.00% 

#DIV/0! 

31.73% 

RESEARCH - H W ODUM INST SOCIAL SCI 5210 

RESEARCH - HAZARDS CTR 4977 

RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

RESEARCH - INJURY PREV RESEARCH CTR 4974 

RESEARCH - INST FOR ADVANCED MATERIAL 3126 

RESEARCH - INST OF MARINE SCIENCES 5220 

RESEARCH - INSTITUTE ON AGING 4921 

RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

RESEARCH - OFC OF ANIMAL CARE & USE 

RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

RESEARCH - OFC INFO & COMMUNICATIONS 3906 

RESEARCH - OFC RESEARCH INFO SYSTEMS 

RESEARCH - OFC OF SPONSORED RESEARCH 2236 

RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

RESEARCH - RENAISSANCE COMPUTING INST 3127 

RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

57 

12 

2 

56 

9O 

17 

0 

6 

1 

2 

2 

0 

0 

4O 

0 

7 

2 

0 

19 

1 

2 

6 

22 

1 5.88% 

0.00% 

15.79% 

7.14% 

66.67% 

5.71% 

0.00% 

0.00% 

30.08% 

#DIV/0! 

36.84% 

28.57% 

#DIV/0! 

33.33% 

8.33% 

100.00% 

10.71% 

24.44% 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

0 

0 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 



471995 VC RESEARCH - VC FOR RESEARCH 3905 

VS RESEARCH TOTALS 

Totals 

32 

905 

11934 

7 

198 

2479 

21.88% 

21.88% 

20.77% 

$2,465.00 

$49,833.55 

$746,449.23 

7 

213 

2399 



2010 Dollars Dollar Difference 
Raised 2010 - 2011 

$4,016.00 ($173.00) 
$0.00 $0.00 

$800.00 ($55.00) 
$1,671.00 ($1,431.00) 
$1,090.00 $570.00 

$0.00 $0.00 
$120.00 $442.00 
$620.00 ($40.00) 

$0.00 $0.00 
$0.00 $0.00 

$4,345.00 ($1,735.00) 
$0.00 $0.00 

$9,160.00 ($4,210.00) 
$1,185.00 ($507.00) 
$2,000.00 $2,689.00 

$100.00 $175.00 
$4,180.00 ($630.00) 

$240.00 $264.00 
$0.00 $0.00 

$1,064.00 $2,140.00 
$935.00 $130.66 

$7,390.00 ($2,242.00) 
$8,120.00 $655.00 

$0.00 $90.00 
$0.00 $220.00 

$905.00 $197.00 
$0.00 $0.00 
$0.00 $0.00 
$0.00 $0.00 

$1,503.00 $297.00 
$1,490.00 ($1,250.00) 

$0.00 $0.00 
$9,690.00 ($2,230.00) 

$0.00 $60.00 



$394.00 $75.00 

$330.00 $390.00 

$o.oo $o.oo 
$o.oo $o.oo 
$0.00 $620.00 

$1,312.00 $0.00 

$5,040.00 ($1,200.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$1,170.00 $745.00 

$o.oo $20.00 
$o.oo $o.oo 
$o.oo $o.oo 

$5,160.00 ($1,000.00) 

$13,420.00 $2,910.00 

$o.oo $o.oo 
$5,307.00 $487.00 

$4,878.00 ($608.00) 

$o.oo $o.oo 
$2,040.00 $4,308.00 

$7,320.00 $2,660.00 

$380.00 ($260.00) 

$o.oo $o.oo 
$2,130.00 $610.00 

$o.oo $o.oo 
$900.00 ($900.00) 

$2,165.00 $223.00 

$1,480.00 ($1,240.00) 

$o.oo $o.oo 
$795.00 ($795.00) 

$o.oo $30.00 
$o.oo $o.oo 

$1,020.00 ($390.00) 

$120.00 $120.00 

$o.oo $o.oo 
$115,985.00 $231.66 



$19,528.00 ($15,958.00) 

So.oo So.oo 
SO.O0 S264.00 

$2,628.00 ($473.00) 

$1,265.00 $1,015.00 

$742.00 ($40.00) 

$o.oo $o.oo 
$o.oo $o.oo 
$0.00 $260.00 

$0.00 $265.00 

$5,580.00 ($114.00) 

$3,405.00 ($1,770.00) 

$3,260.00 ($1,990.00) 

$943.00 $37.00 

$0.00 $3,208.00 

$0.00 $130.00 

$0.00 $0.00 
$554.00 ($51.00) 
$553.82 $606.35 

$520.00 ($520.00) 

$0.00 $0.00 

$3,480.00 ($325.00) 

$0.00 $520.00 
$22,930.82 $1,022.35 

$o.oo $o.oo 
$4,013.00 ($775.00) 

$0.00 $360.00 

$o.oo $o.oo 
$o.oo $o.oo 

$344.00 ($104.00) 

$1,200.00 $600.00 

$o.oo $o.oo 
$1,292.00 $24.00 

$o.oo $o.oo 
$1,480.00 ($60.00) 

$o.oo $o.oo 



$0.00 $0.00 

$8,329.00 $45.00 

$38,933.00 ($12,002.00) 

$0.00 $2,640.00 

$38,933.00 {$9,362.00} 

$360.00 $787.00 

$8,626.29 $1,073.89 

$43,034.00 $5,494.09 

$7,358.00 ($1,468.00) 

$3,169.00 $451.00 

$o.oo $o.oo 
$13,098.81 ($250.77) 

$23,625.81 {$1,267.77) 

$520.00 ($280.00) 

$2,961.00 $173.00 

$1,396.00 ($26.00) 

$815.00 $593.00 

$5,692.00 $460.00 

$3,427.00 $585.16 

$275.00 $3,675.00 

$5,680.00 ($2,570.00) 

$729.00 $1.00 

$4,723.16 ($837.16) 

$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 

$560.00 ($175.00) 

$840.00 ($168.00) 

$1,366.04 ($874.04) 

$350.00 ($230.00) 

$265.00 $83.00 

$0.00 $0.00 
$0.00 $350.00 
$0.00 $0.00 
$0.00 $0.00 
$0.00 $1,000.00 



$0.00 $0.00 

$o.oo $o.oo 
$190.00 ($40.00) 

$o.oo $o.oo 
$o.oo $1,8oo.oo 

$3,338.00 $300.00 

$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 

$835.00 ($345.00) 

$1,200.00 $460.00 

$1,037.00 ($220.00) 

$480.00 $o.oo 
$o.oo $18o.oo 

$25,295.20 $2,974.96 

$390.00 ($240.00) 

$1,000.00 $3,492.00 

$1,520.00 ($570.00) 

$5,365.00 $2,249.00 

$3,385.00 $740.00 

$130.00 $205.00 
$0.00 $0.00 

$2,530.00 ($475.00) 

$1,440.00 $685.00 

$1,200.00 $280.00 

$6,385.00 ($3,545.00) 

$o.oo $o.oo 
$420.00 $0.00 

$3,010.00 ($1,838.00) 

$26,775.00 $983.00 

$0.00 $350.00 
$9,162.00 ($5,143.00) 

$9,162.00 ($4,793.00) 

$6,252.00 $291.00 

$1,2oo.oo $o.oo 
$10,636.00 ($2,189.92) 



$4,850.00 $6,384.00 

$6,300.00 ($529.00) 

$720.00 ($336.00) 

$0.00 $150.00 
$0.00 $385.00 

$1,710.00 ($450.00) 

$480.00 $455.00 
$725.00 $1,535.00 

$9,355.00 ($865.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$9,675.00 ($2,705.00) 

$o.oo $o.oo 
$o.oo $600.00 
$o.oo $o.oo 

$240.00 ($240.00) 

$1,200.00 ($1,100.00) 

$18,898.00 ($5,093.00) 

$soo.oo $590.00 
$0.00 $2,500.00 

$685.00 $80.00 
$11,914.93 ($1,147.43) 

$1,092.00 ($1,014.00) 

$1,378.00 ($1,306.00) 

$0.00 $240.00 

$1,000.00 $840.00 

$0.00 $25.00 
$1,937.00 ($1,937.00) 

$6,064.00 ($754.00) 

$6,392.12 ($137.12) 

$2,652.00 ($572.00) 

$o.oo $o.oo 
$8,216.00 $144.00 

$660.00 ($84.00) 

$3,890.00 $5,320.00 

$o.oo $o.oo 



$230.00 ($40.00) 

$o.oo $o.oo 
$2,262.00 ($572.00) 

$4,965.00 ($345.00) 

$12,572.00 $4,051.00 

$3,658.00 $124.00 

$600.00 $80.00 
$6,305.00 $115.04 

$7,140.00 ($2,700.00) 

$3,380.00 $470.00 

$9,500.00 ($3,616.00) 

$11,098.00 ($4,684.00) 

$530.00 $2,535.00 

$o.oo $o.oo 
$o.oo $o.oo 

$1,895.00 $743.00 

$0.00 $2,268.00 

$0.00 $1,500.00 

$182,757.05 ($991.43) 

$6,508.00 ($651.00) 

$201.50 $48.58 

$5,91 O. O0 ($379.92) 

$8,120.00 ($594.00) 

$2,790.00 $1,060.00 

$12,609.00 $1,954.00 

$6,475.00 $953.00 

$4,720.00 ($4,095.00) 

$5,820.00 ($1,995.00) 

$455.oo $o.oo 
$1,480.00 $1,970.00 

$1,645.00 ($1,225.00) 

$4,705.00 ($3,345.00) 

$960.00 $400.00 

$62,398.50 ($5,899.34) 

$o.oo $o.oo 
$o.oo $o.oo 



$15,037.00 ($2,894.00) 

$15,037.00 {$2,894.00) 

$21,083.00 ($1,294.12) 

$9,582.00 $1,282.00 

$9,019.00 ($1,344.00) 

$12,697.00 $972.00 

$14,487.00 ($1,660.00) 

$7,300.00 $8,077.00 

$o.oo $o.oo 
$2,820.16 $8.84 

$o.oo $o.oo 
$919. O0 ($209.90) 

$o.oo $o.oo 
$o.oo $50.00 

$3,876.00 $508.88 

$0.00 $410.40 

$0.00 $145.00 

$390.00 ($390.00) 

$1,790.00 ($150.00) 

$385.00 $482.04 

$10,180.16 $855.26 

$5,250.00 ($3,750.00) 

$9,904.00 $581.00 

$1,439.00 $836.00 

$11,343.00 $1,417.00 

$315.00 $625.00 

$0.00 $392.00 

$1,600.00 $768.35 

$330.00 $375.00 

$0.00 $0.00 
$380.00 $885.00 
$580.00 ($185.00) 
$363.00 ($322.00) 

$480.00 $120.00 



$1,070.00 $221.00 

$o.oo $o.oo 
$208.00 $590.95 

$o.oo $o.oo 
$190.00 $120.00 

$50.00 $378.00 

$140.00 $170.00 

$1,385.00 ($505.00) 

$7,091.00 $3,653.30 

$4,218.00 $926.00 

$o.oo $o.oo 
$720.00 ($720.00) 

$o.oo $400.00 
$o.oo $o.oo 

$18,806.65 ($2,594.74) 

$320.00 ($80.00) 

$o.oo $o.oo 
$2,165.00 $855.00 

$150.00 $100.08 
$550.00 $100.00 
$490.00 ($30.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$1,990.00 ($287.44) 

$o.oo $1oo.oo 
$570.00 $3,170.00 

$1,407.00 ($1,011.00) 

$3,000.00 ($3,000.00) 

$2,621.00 $777.00 

$2,060.00 ($860.00) 

$185.00 $175.00 

$570.00 ($50.00) 

$12,233.00 ($2,(~57.00) 



$5,010.00 ($2,545.00) 

$57,065.65 ($7,232.1 O) 

$773,566.48 ($27,117,25) 



OrgAcct Department Name 

472134 A&S - ACADEMIC ADVISING 3120 

470476 A&S - AEROSPACE STUDIES 3297 

471631 A&S -AFRICAN & AFRICAN-AMER STUDIES 3287 

471383 A&S - AMERICAN STUDIES 3226 

472084 A&S - ANTHROPOLOGY 3284 

470484 A&S - APPLIED SCIENCES 3232 

471979 A&S - ART 3204 

471052 A&S -ARTS & HUMANITIES INSTITUTE 3211 

471920 A&S - ARTS & SCI INFO SERVICES 3231 

471854 A&S- ASIAN STUDIES 3252 

472654 A&S - BIOLOGY 3267 

663153 A&S - CAROLINA ASIA CENTER 3237 

472621 A&S - CHEMISTRY 3265 

471805 A&S - CITY & REGIONAL PLANNING 3288 

471680 A&S - CLASSICS 3220 

472183 A&S - COMMUNICATION STUDIES 3215 

472522 A&S - COMPUTER SCIENCE 3276 

470708 A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

1079797 A&S - CULTURAL STUDIES 3217 

472027 A&S - DEANS OFFICE 3201 

472035 A&S - DRAMATIC ART 3207 

472241 A&S - ECONOMICS 3289 

472530 A&S - ENGLISH & COMP LIT 3225 

470641 A&S - ENVIRONMENT & ECOLOGY 3264 

471078 A&S - EUROPEAN STUDIES 3216 

472373 A&S - EXERCISE & SPORT SCIENCE 3292 

1079805 A&S - FOLKLORE 3223 

1079813 A&S - GEC BUILDING OPERATIONS 3261 

471813 A&S - GEOGRAPHY 3290 

471649 A&S - GEOLOGICAL SCIENCES 3268 

471490 A&S - GERMANIC LANGUAGES 3229 

1079821 A&S - GLOBAL STUDIES 3135 

472399 A&S - HISTORY 3291 

471581 A&S - HONORS 3203 

471169 A&S - HUMANITIES & HUMAN VALUES 3221 

817908 A&S - INST FOR STUDY OF AMERICAS 3251 

470815 A&S - LEARNING CENTER 3235 

1079839 A&S - LEARNING DISABILITIES SVCS. 3233 

471300 A&S - LINGUISTICS 3228 

471862 A&S - MARINE SCIENCES 3262 

472357 A&S - MATHEMATICS 3282 

1079847 A&S - MID EAST & MUSLIM CIV CTR 3240 

1079854 A&S - MILITARY SCIENCE 3256 

472233 A&S - MUSIC 3212 

470500 A&S - NAVAL SCIENCE 3298 

470823 A&S - OUTDOOR DRAMA 3210 

470518 A&S - PEACE WAR & DEFENSE 3206 

471987 A&S - PHILOSOPHY 3238 

472381 A&S - PHYSICS & ASTRONOMY 3270 

1079862 A&S - PLAYMAKERS REPERTORY 8915 

472274 A&S - POLITICAL SCIENCE 3294 

2011 # of 

Empl 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

40 

23 

36 

90 

4 

5 

57 

0 

2 

26 

17 

22 

4 

55 

9 

5 

3 

5 

0 

8 

20 

46 

2 

0 

41 

2 

3 

1 

27 

57 

13 

46 

2011 

Donors 

28 

0 

3 

2 

4 

0 

0 

5 

0 

0 

4 
0 

7 

1 

5 

3 

5 

3 

0 

9 

6 

7 

22 

1 

3 

13 

0 

0 

0 

1 

2 

0 

17 

1 

6 

1 

0 

0 

2 

2 

9 

0 

0 

9 

2 

0 

0 

7 

12 

0 

10 

2011% 

Participation 

84.85% 

#DIV/0! 

13.04% 

16.67% 

11.11% 

0.00% 

0.00% 

100.00% 

0.00% 

0.00% 

4.12% 

0.00% 

7.37% 

5.26% 

33.33% 

8.11% 

8.06% 

21.43% 

#DIV/0! 

22.50% 

26.09% 

19.44% 

24.44% 

25.00% 

60.00% 

22.81% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

9.09% 

0.00% 

30.91% 

11.11% 

120.00% 

33.33% 

0.00% 

#DIV/0! 

25.00% 

10.00% 

19.57% 

0.00% 

#DIV/0! 

21.95% 

100.00% 

0.00% 

0.00% 

25.93% 

21.05% 

0.00% 

21.74% 

2011 Dollars 
Raised 

$3,543.00 
$0.00 

$745.00 
$240.00 

$1,660.00 
$0.00 
$0.00 

$58O.OO 
$0.00 
$0.00 

$2,610.00 
$0.00 

$4,950.00 
$6OO.OO 

$4,689.00 
$275.00 

$3,550.00 
$5O4.OO 

$0.00 
$3,174.00 

$84O.OO 
$2,688.00 
$8,775.00 

$9O.OO 
$220.00 

$1,092.00 
$0.00 
$0.00 
$0.00 

$6OO.OO 
$240.00 

$0.00 
$6,500.00 

$6O.OO 
$469.00 
$120.00 

$0.00 
$0.00 

$620.00 
$1,312.00 
$3,430.00 

$0.00 
$0.00 

$1,915.00 
$2O.OO 

$0.00 
$0.00 

$3,560.00 
$11,330.00 

$0.00 
$5,794.00 

2010 

Donors 

22 

0 

6 

8 
4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 

24 

0 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

10 

0 

12 

2010 Dollars 
Raised 

$4,016.00 
$0.00 

$800.00 
$1,671.00 
$1,090.00 

$0.00 
$120.00 
$620.00 

$0.00 
$0.00 

$4,345.00 
$0.00 

$9,160.00 
$1,185.00 
$2,000.00 

$100.00 
$4,180.00 

$240.00 
$0.00 

$1,064.00 
$935.00 

$7,390.00 
$8,120.00 

$0.00 
$0.00 

$9O5.OO 
$0.00 
$0.00 
$0.00 

$1,503.00 
$1,490.00 

$0.00 
$9,690.00 

$0.00 
$394.00 
$330.00 

$0.00 
$0.00 
$0.00 

$1,312.00 
$5,040.00 

$0.00 
$0.00 

$1,170.00 
$0.00 
$0.00 
$0.00 

$5,160.00 
$13,420.00 

$0.00 
$5,307.00 

Dollar Difference 

2010 - 2011 

($473.00) 

$o.oo 
($55.oo) 

($1,431.00) 
$57o.oo 

$o.oo 
($120.00) 

($40.00) 
$0.00 

$0.00 

($1,735.00) 
$o.oo 

($4,210.00) 

($585.00) 

$2,689.00 

$175.00 

($630.00) 

$264.00 

$o.oo 
$2,110.00 

($95.0O) 

($4,702.00) 
$655.00 

$9o.oo 
$220.00 

$187.00 

$o.oo 
$o.oo 
$o.oo 

($903.00) 

($1,250.00) 

$o.oo 
($3,190.00) 

$60.00 
$75.00 

($210.00) 
$o.oo 
$o.oo 

$620.00 

$o.oo 
($1,610.00) 

$o.oo 
$o.oo 

$745.00 

$2o.oo 
$o.oo 
$o.oo 

($1,600.00) 

($2,090.00) 

$o.oo 
$487.00 



472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

1080019 

470930 

470765 

1079995 

471185 

1080001 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

A&S - 

PSYCHOLOGY 3258 

PSYCHOMETRIC LAB 5235 

PUBLIC POLICY 3279 

RELIGIOUS STUDIES 3241 

RESEARCH LABS OF ARCHAEOLOGY 3286 

ROBERTSON SCHOLARSHIP PROGRAM 3224 

ROMANCE LANGUAGES 3244 

SLAVIC EURAS & E EUR CTR 3249 

SLAVIC LANGUAGES 3248 

SOCIOLOGY 3296 

STATISTICS & OPERATIONS RES 3278 

STUDENT RECREATION CENTER 3293 

STUDY ABROAD 3266 

UNDERGRADUATE EDUCATION OFFICE 3219 

UNDERGRADUATE RESEARCH 3236 

URBAN STUDIES 5215 

WOMENS STUDIES 3283 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

8 
0 

5 

6 

1 

0 

18 

0 

0 

6 

1 

0 

0 

1 

0 

3 

1 

9.76% 

0.00% 

23.81% 

30.00% 

33.33% 

0.00% 

25.35% 

0.00% 

0.00% 

20.69% 

4.00% 

0.00% 

0.00% 

14.29% 

0.00% 

18.75% 

11.11% 

$3,840.00 

$o.oo 
$5,148.00 

$9,980.00 

$120.00 

$o.oo 
$2,620.00 

$o.oo 
$o.oo 

$2,388.00 

$240.00 

$o.oo 
$o.oo 

$3o.oo 
$o.oo 

$630.00 

$240.00 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$38o.oo 
$o.oo 

$2,130.00 

$o.oo 
$9oo.oo 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 

$1,020.00 

$120.00 

($1,038.00) 
$o.oo 

$3,108.00 

$2,660.00 

($260.00) 

$o.oo 
$490.00 

$o.oo 
($900.00) 

$223.00 

($1,240.00) 
$o.oo 

($795.00) 

$3o.oo 
$o.oo 

($390.00) 

$120.00 

A&S - WRITING CENTER 3234 

A&S TOTALS 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

SVC - ASSOC VC CAMPUS SERVICES 2223 

SVC - AUXIL ENTERPRISES-GEN ADM 8120 

SVC - BUILDING SERVICES 7150 

SVC - BUSINESS OPERATIONS 7130 

SVC - CAROLINA INN ADMIN 8810 

SVC - CONTRACT SERVCIES & STORES 

SVC - DESIGN & CONSTRUCTION SVCS 7160 

SVC - ENERGY MANAGEMENT 7170 

SVC - ENERGY SERVICES 8130 

SVC - ENVIRONMENT HEALTH & SAFETY 2371 

SVC - FACILITIES SERVICES DIVISION 7110 

SVC - GROUNDS SERVICES 7140 

SVC - HOUSEKEEPING 7215 & 7120 

SVC - LAUNDRY DEPARTMENT 8931 

SVC - PRINTING & DUPLICATING 8515 

SVC - PUBLIC SAFETY TRANS & PARKING 8986 

SVC - PUBLIC SAFETY 7602 

SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

SVC - QUAIL ROOST 8942 
SVC - STUDENT STORES All Depts. 

SVC- UNC ONE CARD 8121 

5 

1538 

237 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

8O 

79 

4 

0 

47 

5 

0 

262 

33 

0 

1 

7 

10 

17 

0 

0 

0 

2 

14 

7 

3 

1 

5O 

1 

0 

5 

8 

0 

0 

5 

4 

0.00% 

17.04% 

13.92% 

0.00% 

50.00% 

24.14% 

4.13% 

31.48% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

10.07% 

16.67% 

20.00% 

1.30% 

14.01% 

100.00% 

0.00% 

6.25% 

10.13% 

0.00% 

#DIV/0! 

10.64% 

80.00% 

$0.00 

$102,031.00 

$3,570.00 
$o.oo 

$264.00 

$2,155.00 

$1,980.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$4,866.00 

$1,635.00 

$1,270.00 

$288.oo 
$3,096.00 

$130.00 

$o.oo 
$5o3.oo 
$768.00 

$o.oo 
$o.oo 

$3,155.00 

$52o.oo 

0 

289 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

$0.00 

$115,985.00 

$19,528.00 
$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.oo 
$553.82 

$52o.oo 
$o.oo 

$3,480.00 

$o.oo 

$0.00 

($13,954.00) 

($15,958.00) 

$o.oo 
$264.00 

($473.00) 

$715.00 

($40.00) 

$0.00 

$0.00 

$0.00 

$265.00 

($714.00) 

($1,770.00) 

($1,990.00) 

($655.00) 
$3,096.00 

$130.00 

$o.oo 
($51.oo) 
$214.18 

($520.00) 
$0.00 

($325.00) 

$52o.oo 
CAM P SVC TOTALS 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

1294 

5 

8 

1 

0 

0 

5 

2 

1 

7 

0 

135 

0 

1 

1 

0 

0 

0 

1 

0 

3 

0 

10.43% 

0.00% 

12.50% 

100.00% 

#DIV/0! 

#DIV/0! 

0.00% 

50.00% 

0.00% 

42.86% 

#DIV/0! 

$21,597.00 

$o.oo 
$6o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 

$1,800.00 

$o.oo 
$812.00 

$o.oo 

72 

0 

2O 

0 

0 

0 

3 

1 

0 

4 

0 

$22,930.82 

$o.oo 
$4,013.00 

$o.oo 
$o.oo 
$o.oo 

$344.00 

$1,200.00 

$o.oo 
$1,292.00 

$o.oo 

($1,333.82) 

$o.oo 
($3,953.00) 

$360.00 

$o.oo 
$o.oo 

($344.00) 
$600.00 

$o.oo 
($480.00) 

$o.oo 



471474 

1080027 

1080035 

471714 

471409 

1092998 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

472316 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471037 

471441 

1092873 

471557 

472050 

471284 

470773 

472167 

471151 

470963 

1092857 

471904 

472209 

472175 

470799 

471276 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CHANCELLOR TOTALS 

11 

0 

2 

18 

60 

7 

0 

0 

5 

18 

63.64% 
#DIV/0! 

0.00% 

27.78% 

30.00% 

$1,420.00 

$o.oo 
$o.oo 

$3,950.00 

$8,402.00 

7 

0 

0 

3 

38 

$1,480.00 

$o.oo 
$o.oo 

$275.00 

$8,604.00 

($6o.oo) 
$o.oo 
$o.oo 

$3,675.00 

ClO -INFORMATION TECHNOLOGY SVCS 3103 

ClO - RESEARCH COMPUTING CTR 2264 

ClO TOTALS 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

LIBRARIES TOTALS 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PLAN & CONST TOTALS 

CONT EDU - WM & IDA FRIDAY CTR 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

PROVOST - CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST - HEALTH AFFAIRS 4101 

PROVOST- HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST - MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST - SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST - WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

PROVOST TOTALS 

378 

15 

393 

22 

69 

287 

56 

21 

4 

239 

320 

8 

10 

6 

12 

36 

45 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 
7 

16 

7 

13 

4 

9 

0 

31 

24 

3 

3 

38 

4 

3 

3 

22 

38 

35 

3 

7 

432 

61 

4 

65 

9 

21 

135 

13 

12 

0 

41 

66 

1 

8 
4 

5 

18 

15 

3 

2 

19 

0 

0 

0 

6 

3 

3 

1 

3 

0 

2 

0 

0 

0 

0 

0 

2 

0 

1 

11 

0 

0 

0 

3 

6 

9 

1 

3 

93 

16.14% 

26.67% 

16.54% 

40.91% 

30.43% 

47.04% 

23.21% 

57.14% 

0.00% 

17.15% 

20.63% 

12.50% 

80.00% 

66.67% 

41.67% 

50.00% 

33.33% 

33.33% 

9.52% 

43.18% 

0.00% 

#DIV/0! 

0.00% 

100.00% 

21.43% 

30.00% 

12.50% 

42.86% 

0.00% 

28.57% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

8.33% 

0.00% 

33.33% 

28.95% 

0.00% 

0.00% 

0.00% 

13.64% 

15.79% 

25.71% 

33.33% 

42.86% 

21.53% 

$17,470.00 

$2,640.00 

$20,110.00 

$995.00 

$9,661.95 

$46,835.04 

$5,890.00 

$3,620.00 

$o.oo 
$12,108.04 

$21,618.04 

$240.00 

$3,134.00 

$1,370.00 

$1,408.00 

$6,152.00 

$4,012.16 

$3,110.00 

$730.00 

$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.oo 
$672.00 

$372.00 

$120.00 

$348.00 

$o.oo 
$35o.oo 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

$2,438.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$1,660.00 

$817.00 

$480.00 
$18o.oo 

$20,530.16 

138 

0 

138 

3 

25 

131 

19 

11 

0 

42 

72 

2 

9 
4 

4 

19 

15 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

17 

0 

0 

0 

9 

3 

10 

1 

0 

125 

$38,933.00 

$o.oo 
$38,933.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$23,625.81 

$52o.oo 
$2,961.00 

$1,396.00 

$815.oo 
$5,692.00 

$3,427.00 

$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$56o.oo 
$84o.oo 

$1,366.04 

$35o.oo 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 

$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.oo 
$1,200.00 

$1,037.00 

$48o.oo 
$o.oo 

$25,020.20 

($21,463.00) 

$2,640.00 

{$18,823.00) 

$635.00 

$1,035.66 

$3,801.04 

($1,468.00) 
$451.00 

$o.oo 
($990.77) 

($2,007.77) 

($280.00) 

$173.00 

($26.00) 

$593.00 

$460.00 

$585.16 
($2,570.00) 

$1.oo 
($2,307.16) 

$o.oo 
$o.oo 
$o.oo 

($175.00) 

($168.00) 

($994.04) 

($230.00) 
$83.oo 

$o.oo 
$35o.oo 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

($4o.oo) 
$o.oo 

$1,800.00 

($900.00) 

$o.oo 
$o.oo 
$o.oo 

($345.00) 

$460.00 

($220.00) 

$o.oo 
$18o.oo 

($4,490.04) 



472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 

477349 

477414 

477125 

1092972 

477000 

477067 

477240 

477372 

477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

SCH DENTISTRY- CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY- DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY- ENDODONTICS 4320 

SCH DENTISTRY- GEN ACADEMIC INSTR 4310 

SCH DENTISTRY- OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY- ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY- PROSTHODONTICS 4365 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

1 

2O 

4 

15 

7 

4 

0 

7 

5 

2 

19 

0 

3 

1.59% 

100.00% 

8.51% 

39.47% 

24.14% 

30.77% 

#DIV/0! 

41.18% 

20.83% 

9.09% 

76.00% 

0.00% 

11.54% 

$150.00 

$4,252.00 

$95o.oo 
$6,264.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,840.00 

$o.oo 
$420.00 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

($240.00) 
$3,252.00 

($570.00) 

$899.00 

$740.00 

$205.00 
$o.oo 

($475.00) 

$685.00 
$280.00 

($3,545.00) 
$o.oo 
$o.oo 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

DENTISTRY TOTALS 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

EDUCATION TOTALS 

SCH MEDICINE - AHEC 4800 

51 

386 

6 

89 

95 
28 

6 

93 

2 

12 

14 

21 

11.76% 

24.09% 

33.33% 

13.48% 

14.74% 

75.00% 

$922.00 

$25,918.00 

$350.00 

$4,019.00 

$4,369.00 
$6,543.00 

9 

98 

0 

36 

36 
22 

$3,010.00 

$26,775.00 

$o.oo 
$9,162.00 

$9,162.00 
$6,252.00 

($2,o86.oo) 
($857.00) 

$350.00 

($5,143.00) 

($4,793.00) 
$291.00 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

SCH MEDICINE - ANESTHESIOLOGY 4268 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 

SCH MEDICINE - CAROLINA VACCINE INST 4206 

SCH MEDICINE - CAROLINA INST FOR DD 4287 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 

SCH MEDICINE - CLINICAL RESEARCH 4291 

SCH MEDICINE - COM MED ED/FAMILY SUPP 4295 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 4226 

SCH MEDICINE - CONTINUING MEDICAL EDU 4272 

SCH MEDICINE - CTR FOR AGING & HEALTH 4278 

SCH MEDICINE - CTR MATERNAL & INFANT HTH 4205 

SCH MEDICINE - CTR WOMENS HLTH RESEARCH 4202 

SCH MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 

SCH MEDICINE - DEPARTMENT OF MEDICINE 4228 

SCH MEDICINE - DERMATOLOGY 4229 

SCH MEDICINE - EMERGENCY MEDICINE 4266 

SCH MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 

SCH MEDICINE - FAMILY MEDICINE 4232 

SCH MEDICINE - GASTROINT BIO & DIS CTR 4283 

SCH MEDICINE - GENE THERAPY CTR 4276 

SCH MEDICINE - GENETICS 4218 

SCH MEDICINE - HEART & VASCULAR CTR 4222 

SCH MEDICINE - HIV STDS INFECT DIS CTR 4274 

SCH MEDICINE - MEDICAL FOUNDATION 4201 

SCH MEDICINE - MEDICAL EDUCATION 4284 

SCH MEDICINE - MEDICINE ADMINISTRATION 4201 

SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 

SCH MEDICINE - MOLECULAR BIOLOGY 4277 

24 

100 

86 

77 

2O 

9 

18 

8 

35 

52 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

497 

33 

54 

16 

104 

48 

3O 

75 

23 

33 

0 

47 

137 

65 

34 

1 

17 

26 

3 

2 

1 

2 

3 

5 

12 

25 

0 

0 

13 

0 

1 

0 

0 

1 

2O 

3 

2 

4 

15 

1 

1 

1 

3 

1 

0 

12 

18 

8 

0 

4.17% 

17.00% 

30.23% 

3.90% 

10.00% 

11.11% 

11.11% 

37.50% 

14.29% 

23.08% 

43.86% 

0.00% 

#DIV/0! 

3.09% 

0.00% 

25.00% 

0.00% 

0.00% 

1.96% 

4.02% 

9.09% 

3.70% 

25.00% 

14.42% 

2.08% 

3.33% 

1.33% 

13.04% 

3.03% 

#DIV/0! 

25.53% 

13.14% 

12.31% 

0.00% 

$1,200.00 

$8,441.08 

$10,041.00 

$636.00 

$264.00 

$15o.oo 
$385.oo 

$1,260.00 

$935.00 

$2,000.00 

$5,645.00 

$o.oo 
$o.oo 

$1,950.00 

$o.oo 
$6oo.oo 

$o.oo 
$o.oo 

$1oo.oo 
$13,805.00 

$1,090.00 

$2,500.00 

$765.00 

$8,310.00 

$78.00 

$72.00 

$240.00 

$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,955.00 

$2,080.00 

$o.oo 

1 

29 

8 

8 

4 

0 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$o.oo 

$1,710.00 

$48o.oo 
$725.00 

$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$5oo.oo 
$o.oo 

$685.oo 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 

$0.00 

($2,194.92) 
$5,191.00 

($5,664.00) 

($456.00) 
$15o.oo 

$385.oo 

($45o.oo) 

$455.00 

$1,275.oo 

($3,71o.oo) 

$o.oo 
$o.oo 

($7,725.00) 

$o.oo 
$600.00 

$o.oo 
($240.00) 

($1,100.00) 

($5,093.00) 
$590.00 

$2,500.00 

$8o.oo 
($3,604.93) 

($1,014.00) 

($1,306.00) 

$240.00 

$84o.oo 
$25.oo 

($1,937.00) 

($754.00) 

($437.12) 

($572.00) 

$o.oo 



477356 

477141 

477448 

496737 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

1093004 

1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

472068 

471946 

SCH MEDICINE - NEUROLOGY 4230 

SCH MEDICINE - NEUROSCIENCE CTR 4281 

SCH MEDICINE - OBSTETRICS & GYNECOLOGY 4236 

SCH MEDICINE - OFFICE OF INFO SYSTEMS 4203 

SCH MEDICINE - OPHTHALMOLOGY 4244 

SCH MEDICINE - ORTHOPAEDICS 4265 

SCH MEDICINE - OTOLARYNGOLOGY (ENT) 4238 
SCH MEDICINE - PATHOLOGY & LAB MEDICINE 4216 

SCH MEDICINE - PEDIATRICS 4248 

SCH MEDICINE - PHARMACOLOGY 4220 

SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 

SCH MEDICINE - PSYCHIATRY 4256 

SCH MEDICINE - RADIATION ONCOLOGY 4262 

SCH MEDICINE - RADIOLOGY 4260 

SCH MEDICINE - SOCIAL MEDICINE 4290 

SCH MEDICINE - SURGERY 4264 

SCH MEDICINE - TEACCH DIV 4257 

SCH MEDICINE - THURSTON ARTHRITIS RES 4285 

SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 

SCH MEDICINE - TRACS INSTITUTE 4299 

SCH MEDICINE - UNC KIDNEY CENTER 4269 

SCH MEDICINE - UNC MCALLISTER HEART INST 4227 

SCH MEDICINE TOTALS 

SCH PUB HLTH - BIOSTATISTICS 

SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

SCH PUB HLTH - EPIDEMIOLOGY 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 

SCH PUB HLTH - HLTH POLICY & ADMIN 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 

SCH PUB HLTH - NUTRITION 

SCH PUB HLTH - NUTRITION RESEARCH INST. 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 

SCH PUB HLTH - PUBLIC HEALTH NURSING 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SPH INFO TECHNOLOGY 

PUBLIC HLTH 

59 

27 

145 

0 

36 

24 

58 

141 

214 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

50 

5 

40 

3804 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

28 

15 

610 

4 

1 

10 

0 

2 

0 

3 

13 

36 

4 

3 

19 

6 

10 

12 

13 

17 

0 

0 

24 

5 

1 

405 

12 

1 

9 

15 

13 

23 

17 

5 

10 

3 

7 

1 

3 

4 

123 

6.78% 

3.70% 

6.90% 

#DIV/0! 

5.56% 

0.00% 

5.17% 

9.22% 

16.82% 

6.35% 

16.67% 

8.76% 

13.04% 

13.33% 

41.38% 

8.39% 

13.18% 

0.00% 

0.00% 

48.00% 

00.00% 

2.50% 

10.65% 

10.81% 

50.00% 

14.52% 

13.39% 

34.21% 

45.10% 

48.57% 

7.81% 

15.63% 

20.00% 

70.00% 

33.33% 

10.71% 

26.67% 

20.16% 

$8,360.00 

$576.00 

$9,210.00 

$o.oo 
$190.00 

$o.oo 
$1,690.00 

$4,620.00 

$16,623.00 

$922.00 

$68o.oo 
$6,240.04 

$4,440.00 

$3,668.00 

$5,884.00 

$6,414.00 

$3,065.00 

$o.oo 
$o.oo 

$2,638.00 

$1,068.00 

$1,500.00 

$160,008.12 

$3,990.00 

$25o.o8 
$5,530.08 

$7,126.00 

$3,050.00 

$12,730.00 

$7,428.00 

$625.00 

$3,825.00 

$455.oo 
$2,250.00 

$420.00 

$1,360.00 

$1,360.00 

$50,399.16 

5 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

396 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

158 

$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 

$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$182,757.05 

$6,508.00 

$201.50 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.oo 
$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

$62,398.50 

$144.00 

($84.00) 

$5,320.00 

$o.oo 
($4o.oo) 

$o.oo 
($572.00) 

($345.00) 

$4,051.00 

($2,736.00) 

$80.00 
($64.96) 

($2,700.00) 

$288.00 
($3,616.00) 

($4,684.00) 

$2,535.00 

$o.oo 
$o.oo 

$743.00 

$1,068.00 

$1,500.00 

($22,748.93) 

($2,518.00) 
$48.58 

($379.92) 

($994.00) 

$260.00 

$121.00 

$953.00 

($4,095.00) 

($1,995.00) 
$o.oo 

$770.00 

($1,225.00) 

($3,345.00) 

$4oo.oo 
($11,999.34) 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SOCIAL WORK TOTALS 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV - PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

2 

3 

128 

133 

138 

44 

84 

118 

179 

191 

0 

139 

3 

31 

0 

0 

0 

73 

73 

78 

22 

35 

43 

44 

39 

0 

11 

0 

4 

0 

0.00% 

0.00% 

57.03% 

54.89% 

56.52% 

50.00% 

41.67% 

36.44% 

24.58% 

20.42% 

#DIV/0! 

7.91% 

0.00% 

12.90% 

#DIV/0! 

$0.00 

$o.oo 
$12,143.00 

$12,143.00 

$18,773.80 

$10,864.00 

$7,529.00 

$12,169.00 

$11,724.00 

$13,197.00 

$o.oo 
$2,829.00 

$o.oo 
$456.00 

$o.oo 

0 

0 

79 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 

3 

0 

$0.00 

$o.oo 
$15,037.00 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 

$o.oo 
$2,820.16 

$o.oo 
$919.00 

$o.oo 

$0.00 

$o.oo 
($2,894.00) 

($2,309.20} 

$1,282.00 

($1,490.00) 

($528.00) 

($2,763.00) 

$5,897.00 

$o.oo 
$8.84 
$o.oo 

($463.00) 

$o.oo 



471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

STUDENT AFF TOTALS 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

ADVANCEM ENT TOTALS 

VC FIN - ACCOUNTING SERVICES 2235 

14 

44 

10 

6 

4 

18 

8 

277 

10 

101 

38 

139 

17 

1 

24 

3 

2 

0 

14 

3 

62 

1 

66 

16 

82 

7 

7.14% 

54.55% 

30.00% 

33.33% 

0.00% 

77.78% 

37.50% 

22.38% 

10.00% 

65.35% 

42.11% 

58.99% 

41.18% 

$50.00 

$4,384.88 

$410.40 

$145.00 

$o.oo 
$1,640.00 

$867.04 

$10,782.32 

$1,500.00 

$10,005.00 

$2,275.00 

$12,280.00 

$940.00 

0 

17 

0 

0 

2 

16 

5 

50 

12 

77 

9 

86 

4 

$0.00 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$10,180.16 

$5,250.00 

$9,904.00 

$1,439.00 

$11,343.00 

$315.00 

$50.00 

$508.88 
$410.40 

$145.00 

($390.00) 

($15o.oo) 
$482.04 

$602.16 

($3,7~o.oo) 
$1Ol.OO 
$836.00 

$937.00 

$625.00 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC FIN TOTALS 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

VC RESEARCH - HAZARDS CTR 4977 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH - INST OF MARINE SCIENCES 5220 

VC RESEARCH - INSTITUTE ON AGING 4921 

VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

7 

7 

0 

15 

3 

13 

13 

12 

0 

2O 

3 

6 

2 

6 

4 

133 

110 

9 

42 

1 

0 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

5 

4 

8 

0 

4 

4 

11 

3 

7 

0 

6 

0 

7 

3 

4 

3 

76 

12 

0 

0 

1 

0 

55 

1 

0 

5 

1 

0 

2 

0 

0 

4O 

0 

7 

2 

0 

7 140.00% 

57.14% 

114.29% 

#DIV/0! 

26.67% 

133.33% 

84.62% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

116.67% 

150.00% 

66.67% 

75.00% 

58.65% 

10.91% 

0.00% 

0.00% 

100.00% 

#DIV/0! 

26.44% 

5.88% 

0.00% 

13.16% 

7.14% 

0.00% 

5.71% 

0.00% 

0.00% 

30.08% 

#DIV/0! 

36.84% 

28.57% 

#DIV/0! 

$392.00 

$1,889.00 

$705.00 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$6oo.oo 
$1,187.00 

$o.oo 
$45o.oo 

$o.oo 
$310.00 

$428.00 

$310.00 

$88o.oo 
$9,812.00 

$5,094.00 

$o.oo 
$o.oo 

$4oo.oo 
$o.oo 

$15,460.20 

$240.00 

$o.oo 
$2,900.00 

$25o.o8 
$o.oo 

$460.00 

$o.oo 
$o.oo 

$1,702.56 

$1oo.oo 
$3,740.00 

$396.00 

$o.oo 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

0 

0 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

$0.00 

$1,600.00 

$330.00 

$o.oo 
$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$5o.oo 
$140.00 

$1,385.00 

$7,091.00 

$4,218.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$15o.oo 
$55o.oo 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$392.00 

$289.00 

$375.00 

$o.oo 
$885.oo 

($165.00) 

($322.00) 

$120.00 

$117.00 

$o.oo 
$242.00 

$o.oo 
$120.00 

$378.00 

$170.00 

($505.00) 

$2,721.00 

$876.00 

$o.oo 
($720.00) 

$400.00 
$o.oo 

($3,346.45) 

($8O.00) 

$0.00 

$735.00 

$1oo.o8 
($550.00) 
($30.00) 

$o.oo 
$o.oo 

($287.44) 

$1oo.oo 
$3,170.00 

($1,011.00) 

($3,000.00) 



472415 VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

471540 VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

470955 VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

471615 VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

472571 VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

471995 VC RESEARCH - VC FOR RESEARCH 3905 

VS RESEARCH TOTALS 

Totals 

57 

12 

2 

56 

90 

32 

905 

11934 

14 

1 

2 

6 

22 

6 

177 

2238 

24.56% 

8.33% 

100.00% 

10.71% 

24.44% 

18.75% 

19.56% 

18.75% 

$3,295.00 

$1,200.00 

$360.00 

$520.00 
$9,576.00 

$2,405.00 

$48,098.84 

$673,581.59 

6 

4 

2 

5 

30 

7 

213 

2402 

$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12,233.00 

$5,010.00 

$57,065.65 

$771,743.48 

$674.00 

($860.00) 

$175.00 

($50.00) 

($2,657.00) 

($2,605.00) 

($8,966.81) 



OrgAcct 

472134 

470476 

471631 

471383 

472084 

470484 

471979 

471052 

471920 

471854 

472654 

663153 

472621 

471805 

471680 

472183 

472522 

470708 

1079797 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

1079805 

1079813 

471813 

471649 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

Department Name 

- ACADEMIC ADVISING 3120 

- AEROSPACE STUDIES 3297 

- AFRICAN & AFRICAN-AMER STUDIES 3287 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCI INFO SERVICES 3231 

- ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 

- CITY & REGIONAL PLANNING 3288 

- CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- CULTURAL STUDIES 3217 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 

- FOLKLORE 3223 

- GEC BUILDING OPERATIONS 3261 

- GEOGRAPHY 3290 

- GEOLOGICAL SCIENCES 3268 

2011 # of 
Empl 

2011 
Donors 

2011% 
Participation 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

27 

0 

2 

1 

2 

0 

0 

4 

0 

0 

4 

0 

6 

1 

5 

2 

3 

2 

0 

9 

5 

7 

2O 

0 

3 

12 

0 

0 

0 

1 

81.82% 

#DIV/0! 

8.70% 

8.33% 

5.56% 

0.00% 

0.00% 

80.00% 

0.00% 

0.00% 

4.12% 

0.00% 

6.32% 

5.26% 

33.33% 

5.41% 

4.84% 

14.29% 

#DIV/0! 

22.50% 

21.74% 

19.44% 

22.22% 

0.00% 

60.00% 

21.05% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

2011 Dollars 
Raised 

$3,533.00 

$o.oo 
$385.00 
$120.00 

$600.00 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 

$2,610.00 

$o.oo 
$4,800.00 

$600.00 
$4,689.00 

$250.00 
$2,470.00 

$264.00 

$o.oo 
$3,174.00 

$780.00 
$2,688.00 

$8,355.00 

$o.oo 
$220.00 

$1,042.00 

$o.oo 
$o.oo 
$o.oo 

$600.00 

2010 
Donors 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 



471490 

1079821 

472399 

471581 

471169 

817908 

470815 

1079839 

471300 

471862 

472357 

1079847 

1079854 

472233 

470500 

470823 

470518 

471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

- GERMANIC LANGUAGES 3229 

- GLOBAL STUDIES 3135 

- HISTORY 3291 

- HONORS 3203 

- HUMANITIES & HUMAN VALUES 3221 

- INST FOR STUDY OF AMERICAS 3251 

- LEARNING CENTER 3235 

- LEARNING DISABILITIES SVCS. 3233 

- LINGUISTICS 3228 

- MARINE SCIENCES 3262 

- MATHEMATICS 3282 

- MID EAST & MUSLIM CIV CTR 3240 

- MILITARY SCIENCE 3256 

- MUSIC 3212 

- NAVAL SCIENCE 3298 

- OUTDOOR DRAMA 3210 

- PEACE WAR & DEFENSE 3206 

- PHILOSOPHY 3238 

22 

4 

55 

9 

5 

3 

5 

0 

8 

2O 

46 

2 

0 

41 

2 

3 

1 

27 

0 

0 

16 

0 

6 

1 

0 

0 

2 

2 

9 

0 

0 

9 

2 

0 

0 

7 

0.00% 

0.00% 

29.09% 

0.00% 

120.00% 

33.33% 

0.00% 

#DIV/0! 

25.00% 

10.00% 

19.57% 

0.00% 

#DIV/0! 

21.95% 

100.00% 

0.00% 

0.00% 

25.93% 

$0.00 

$o.oo 
$6,260.00 

$o.oo 
$469.00 

$120.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 

$3,430.00 

$o.oo 
$o.oo 

$1,915.00 

$20.00 
$o.oo 
$o.oo 

$3,560.00 

$10,030.00 

$o.oo 
$4,294.00 

$3,840.00 

$o.oo 
$3,168.00 

$9,980.00 

$o.oo 
$o.oo 

$2,570.00 

$o.oo 
$o.oo 

$2,088.00 

$o.oo 
$o.oo 
$o.oo 

$30.00 
$o.oo 

- PHYSICS & ASTRONOMY 3270 

- PLAYMAKERS REPERTORY 8915 

- POLITICAL SCIENCE 3294 

- PSYCHOLOGY 3258 

- PSYCHOMETRIC LAB 5235 

- PUBLIC POLICY 3279 

- RELIGIOUS STUDIES 3241 

- RESEARCH LABS OF ARCHAEOLOGY 3286 

- ROBERTSON SCHOLARSHIP PROGRAM 3224 

- ROMANCE LANGUAGES 3244 

- SLAVIC EURAS & E EUR CTR 3249 

- SLAVIC LANGUAGES 3248 

- SOCIOLOGY 3296 

- STATISTICS & OPERATIONS RES 3278 

- STUDENT RECREATION CENTER 3293 

- STUDY ABROAD 3266 

- UNDERGRADUATE EDUCATION OFFICE 3219 

- UNDERGRADUATE RESEARCH 3236 

57 10 17.54% 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

0 

8 

8 

0 

3 

6 

0 

0 

16 

0 

0 

5 

0 

0 

0 

1 

0 

0.00% 

17.39% 

9.76% 

0.00% 

14.29% 

30.00% 

0.00% 

0.00% 

22.54% 

0.00% 

0.00% 

17.24% 

0.00% 

0.00% 

0.00% 

14.29% 

0.00% 

3 

0 

24 

0 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 



471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

1080019 

470930 

470765 

1079995 

A&S - URBAN STUDIES 5215 

A&S - WOMENS STUDIES 3283 

A&S - WRITING CENTER 3234 

A&S TOTALS 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC - AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC- UNC ONE CARD 8121 

16 

9 

5 

1538 

3 

1 

0 

231 

18.75% 

11.11% 

0.00% 

15.02% 

237 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

80 

79 

4 

0 

47 

5 

30 

0 

1 

6 

10 

17 

0 

0 

0 

2 

11 

6 

3 

1 

5O 

1 

0 

5 

8 

0 

0 

1 

4 

12.66% 

0.00% 

50.00% 

20.69% 

4.13% 

31.48% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

7.91% 

14.29% 

20.00% 

1.30% 

14.01% 

100.00% 

0.00% 

6.25% 

10.13% 

0.00% 

#DIV/0! 

2.13% 

80.00% 

$630.00 

$240.00 

$o.oo 
$92,136.00 

$3,305.00 

$o.oo 
$264.00 

$1,947.00 

$1,980.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$4,086.00 

$1,610.00 

$1,270.00 

$288.00 
$3,096.00 

$130.00 

$o.oo 
$503.00 
$768.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$20,069.00 

$o.oo 
$60.00 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

CAMP SVC TOTALS 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

1294 126 9.74% 

5 

8 

1 

0 

0 

5 

2 

1 

0 

1 

1 

0 

0 

0 

0 

0 

0.00% 

12.50% 

100.00% 

#DIV/0! 

#DIV/0! 

0.00% 

0.00% 

0.00% 

2 

1 

0 

289 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

72 

0 

2O 

0 

0 

0 

3 

1 

0 



471185 

1080001 

471474 

1080027 

1080035 

471714 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

471409 

1092998 

472316 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CHANCELLOR TOTALS 

GRADUATE SCHOOL 

HUMAN RESOURCES 

7 

0 

11 

0 

2 

18 

60 

22 

69 

3 

0 

7 

0 

0 

4 

16 

9 

20 

42.86% 

#DIV/0! 

63.64% 

#DIV/0! 

0.00% 

22.22% 

26.67% 

40.91% 

28.99% 

$812.00 

$o.oo 
$1,420.00 

$o.oo 
$o.oo 

$2,150.00 

$4,802.00 

$995.00 

$9,541.95 

$39,038.04 

$4,390.00 

$3,490.00 

$o.oo 
$9,820.04 

$17,700.04 

$240.00 

$3,134.00 

$1,370.00 

$1,288.00 

$6,032.00 

$15,920.00 

$2,640.00 

$18,560.00 

$4,012.16 

$410.00 

$600.00 
$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$372.00 

$360.00 

$120.00 

$348.00 

$o.oo 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

LIBRARIES TOTALS 

287 

56 

21 

4 

239 

320 

134 

11 

11 

0 

35 

57 

46.69% 

19.64% 

52.38% 

0.00% 

14.64% 

17.81% 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PLAN & CONST TOTALS 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

ClO TOTALS 

8 

10 

6 

12 

36 

1 

8 

4 

4 

17 

12.50% 

80.00% 

66.67% 

33.33% 

47.22% 

378 

15 

393 

59 

4 

63 

15.61% 

26.67% 

16.03% 

CONT EDU - WM & IDA FRIDAY CTR 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST- CAROLINA CTR PUBLIC SVC 3119 

PROVOST- CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

45 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

15 33.33% 

2 22.22% 

1 4.76% 

19 43.18% 

0 0.00% 

0 #DIV/0! 

0 0.00% 

6 100.00% 

2 14.29% 

2 20.00% 

1 12.50% 

3 42.86% 

0 0.00% 

4 

0 

7 

0 

0 

3 

38 

3 

25 

131 

19 

11 

0 

42 

72 

2 

9 

4 

4 

19 

138 

0 

138 
15 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 



471292 

1092865 

471037 

471441 

1092873 

471557 

472050 

471284 

470773 

472167 

471151 

470963 

1092857 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

PROVOST- HEALTH AFFAIRS 4101 

PROVOST- HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST- MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST- SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST- WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

PROVOST TOTALS 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY- GEN ACADEMIC INSTR 4310 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

DENTISTRY TOTALS 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

7 

13 

4 

9 

0 

31 

24 

3 

3 

38 

4 

3 

3 

22 

38 

35 

3 

7 

432 

63 

20 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

2 

0 

0 

0 

0 

0 

2 

0 

1 

11 

0 

0 

0 

3 

5 

9 

1 

3 

88 

1 

2O 

4 

15 

7 

4 

0 

7 

5 

2 

18 

0 

3 

6 

28.57% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

8.33% 

0.00% 

33.33% 

28.95% 

0.00% 

0.00% 

0.00% 

13.64% 

13.16% 

25.71% 

33.33% 

42.86% 

20.37% 

1.59% 

100.00% 

8.51% 

39.47% 

24.14% 

30.77% 

#DIV/0! 

41.18% 

20.83% 

9.09% 

72.00% 

0.00% 

11.54% 

11.76% 

386 

6 

89 

92 

2 

12 

23.83% 

33.33% 

13.48% 

$350.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$150.00 

$o.oo 
$1,800.00 

$2,438.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$1,060.00 

$817.00 

$480.00 
$18o.oo 

16788.16 

$15o.oo 
$4,252.00 

$950.00 
$6,264.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,790.00 

$o.oo 
$420.00 

$922.00 

$25,868.00 

$350.00 

$4,019.00 

0 

0 

0 

0 

0 

0 

2 

0 

0 

17 

0 

0 

0 

9 

3 

10 

1 

0 

125 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

98 

0 

36 



477182 

477216 

477422 

477349 

477414 

477125 

1092972 

477000 

477067 

477240 

477372 

477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

EDUCATION TOTALS 

SCH MEDICINE - AHEC 4800 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

95 

ALCOHOL STUDIES CTR 4282 

ALLIED HEALTH SCIENCES 4273 

ANESTHESIOLOGY 4268 

BIOCHEMISTRY & BIOPHYSICS 4212 

BIOMEDICAL ENGINEERING 4275 

BIOMEDICAL RES IMAGING CT 4217 

CAROLINA CTR GENOME SCI 4219 

CAROLINA VACCINE INST 4206 

CAROLINA INST FOR DD 4287 

CELL & MOLECULAR PHYS 4224 

CELL & DEVELOPMENT BIOLOG 4204 

CLINICAL RESEARCH 4291 

COM MED ED/FAMILY SUPP 4295 

COMPREHENSIVE CANCER CTR 4226 

CONTINUING MEDICAL EDU 4272 

CTR FOR AGING & HEALTH 4278 

CTR MATERNAL & INFANT HTH 4205 

CTR WOMENS HLTH RESEARCH 4202 

CYS FIBROSIS/PULMONARY RE 4223 

28 

24 

100 

86 

77 

2O 

9 

18 

8 

35 

52 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

14 

21 

1 

14 

18 

1 

2 

1 

2 

3 

5 

11 

23 

0 

0 

11 

0 

1 

0 

0 

1 

14.74% 

75.00% 

4.17% 

14.00% 

20.93% 

1.30% 

10.00% 

11.11% 

11.11% 

37.50% 

14.29% 

21.15% 

40.35% 

0.00% 

#DIV/0! 

2.61% 

0.00% 

25.00% 

0.00% 

0.00% 

1.96% 

$4,369.00 

$6,396.00 

$1,200.00 

$7,976.08 

$6,441.00 

$240.00 

$264.00 

$150.00 

$385.00 
$1,260.00 

$935.00 

$1,760.00 

$5,015.00 

$o.oo 
$o.oo 

$1,470.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$1oo.oo 
$13,280.00 

$1,090.00 

$2,500.00 

$765.00 

$3,210.00 

$78.00 
$72.00 

$240.00 

$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,595.00 

$1,900.00 

$o.oo 

DEPARTMENT OF MEDICINE 4228 

DERMATOLOGY 4229 

EMERGENCY MEDICINE 4266 

ENVIRO MED ASTHMA & LUNG 4225 

FAMILY MEDICINE 4232 

GASTROINT BIO & DIS CTR 4283 

GENE THERAPY CTR 4276 

GENETICS 4218 

HEART & VASCULAR CTR 4222 

HIV STDS INFECT DIS CTR 4274 

MEDICAL FOUNDATION 4201 

MEDICAL EDUCATION 4284 

MEDICINE ADMINISTRATION 4201 

MICROBIOLOGY & IMMUNOLOGY 4208 

MOLECULAR BIOLOGY 4277 

497 18 3.62% 

33 

54 

16 

104 

48 

3O 

75 

23 

33 

0 

47 

137 

65 

34 

3 

2 

4 

12 

1 

1 

1 

3 

1 

0 

12 

17 

6 

0 

9.09% 

3.70% 

25.00% 

11.54% 

2.08% 

3.33% 

1.33% 

13.04% 

3.03% 

#DIV/0! 

25.53% 

12.41% 

9.23% 

0.00% 

36 

22 

1 

29 

8 

8 

4 

0 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 



477356 

477141 

477448 

496737 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

NEUROLOGY 4230 

NEUROSCIENCE CTR 4281 

OBSTETRICS & GYNECOLOGY 4236 

OFFICE OF INFO SYSTEMS 4203 

OPHTHALMOLOGY 4244 

ORTHOPAEDICS 4265 

OTOLARYNGOLOGY (ENT) 4238 

PATHOLOGY & LAB MEDICINE 4216 

PEDIATRICS 4248 

PHARMACOLOGY 4220 

PHYSICAL MEDICINE & REHAB 4296 

PSYCHIATRY 4256 

RADIATION ONCOLOGY 4262 

RADIOLOGY 4260 

SOCIAL MEDICINE 4290 

SURGERY 4264 

TEACCH DIV 4257 

THURSTON ARTHRITIS RES 4285 

TOXICOLOGY CURRICULUM 4210 

TRACS INSTITUTE 4299 

UNC KIDNEY CENTER 4269 

UNC MCALLISTER HEART INST 4227 

59 

27 

145 

0 

36 

24 

58 

141 

214 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

50 

5 

40 

4 

1 

8 

0 

2 

0 

3 

11 

32 

3 

3 

17 

4 

10 

11 

13 

17 

0 

0 

24 

5 

1 

6.78% 

3.70% 

5.52% 

#DIV/0! 

5.56% 

0.00% 

5.17% 

7.80% 

14.95% 

4.76% 

16.67% 

7.83% 

8.70% 

13.33% 

37.93% 

8.39% 

13.18% 

0.00% 

0.00% 

48.00% 

100.00% 

2.50% 

$8,360.00 

$576.00 

$3,030.00 

$o.oo 
$190.00 

$o.oo 
$1,690.00 

$4,470.00 

$15,413.00 

$672.00 

$680.00 
$5,880.04 

$3,240.00 

$3,668.00 

$5,524.00 

$6,414.00 

$3,065.00 

$o.oo 
$o.oo 

$2,638.00 

$1,068.00 

$1,500.00 

$138,175.12 

$3,650.00 

$250.08 
$4,570.08 

$4,606.00 

$2,385.00 

$12,730.00 

$5,328.00 

$505.00 
$3,345.00 

$455.00 
$1,970.00 

$420.00 

$1,360.00 

TOTALS 

- BIOSTATISTICS 

ENVIRON HEALTH & SUSCEP 

ENVIRON SCIENCES & ENGI 

EPIDEMIOLOGY 

HLTH BEHAVIOR & HLTH EDUC 

HLTH POLICY & ADMIN 

MATERNAL & CHILD HEALTH 

NC INST FOR PUBLIC HEALTH 

NUTRITION 

NUTRITION RESEARCH INST. 

PH LEADERSHIP PROGRAM 

PUBLIC HEALTH NURSING 

SCHOOL OF PUBLIC HEALTH 

38O4 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

28 

365 9.60% 

8 

1 

8 

13 

9 

23 

16 

4 

9 

3 

5 

1 

3 

7.21% 

50.00% 

12.90% 

11.61% 

23.68% 

45.10% 

45.71% 

6.25% 

14.06% 

20.00% 

50.00% 

33.33% 

10.71% 

5 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

396 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 



472100 

1093004 

1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

SCH PUB HLTH - SPH INFO TECHNOLOGY 

PUBLIC HLTH 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SOCIAL WORK TOTALS 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

STUDENT AFF TOTALS 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

ADVANCEMENT TOTALS 

15 

610 

2 

3 

128 

133 

138 

44 

84 

118 

179 

191 

0 

139 

3 

31 

0 

14 

44 

10 

6 

4 

18 

8 

277 

10 

101 

38 

139 

2 

105 

0 

0 

66 

66 

70 

20 

35 

40 

42 

39 

0 

11 

0 

4 

0 

0 

22 

2 

2 

0 

14 

3 

58 

1 

66 

16 

82 

13.33% 

17.21% 

0.00% 

0.00% 

51.56% 

49.62% 

50.72% 

45.45% 

41.67% 

33.90% 

23.46% 

20.42% 

#DIV/0! 

7.91% 

0.00% 

12.90% 

#DIV/0! 

0.00% 

50.00% 

20.00% 

33.33% 

0.00% 

77.78% 

37.50% 

20.94% 

10.00% 

65.35% 

42.11% 

58.99% 

$1,200.00 

$42,774.16 

$o.oo 
$o.oo 

$11,905.00 

$11,905.00 

$16,908.80 

$9,514.00 

$7,529.00 

$11,379.00 

$11,124.00 

$13,197.00 

$o.oo 
$2,829.00 

$o.oo 
$456.00 

$o.oo 
$o.oo 

$4,144.88 

$380.40 

$145.00 

$o.oo 
$1,640.00 

$867.04 

$10,462.32 

$1,500.00 

$10,005.00 

$2,275.00 

$12,280.00 

$940.00 

$392.00 

$1,889.00 

$705.00 
$o.oo 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

17 

5 

7 

7 

0 

7 41.18% 

7 140.00% 

4 57.14% 

8 114.29% 

0 #DIV/0! 

1 

158 

0 

0 

79 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

50 

12 

77 

9 

86 

4 

0 

3 

3 

0 



471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

472415 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

VC 

FIN - DISBURSEMENT SERVICES 2238 

FIN - FINANCE COMM & TRAINING 2242 

FIN - LOGISTICS 8505 

FIN - PAYROLL SERVICES 2237 

FIN - PURCHASING SERVICES 2260 

FIN - STRATEGY ANALYSIS 2246 

FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

FIN - TRAVEL SERVICES 2233 

FIN - TREASURY & RISK MANAGEMENT 2261 

FIN - UNC PROPERTY OFFICE 2375 

FIN - UNIVERSITY CONTROLLER 2231 

FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

FIN TOTALS 

RESEARCH - CAROLINA POPULATION CTR 4910 

RESEARCH - CLINICAL TRIALS 3908 

RESEARCH - CTR HEALTH DISEASE PREV 4985 

RESEARCH - DICE CTR 3902 

RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

15 

3 

13 

13 

12 

0 

2O 

3 

6 

2 

6 

4 

133 

110 

9 

42 

1 

0 

4 

4 

11 

3 

7 

0 

6 

0 

7 

0 

4 

3 

10 

0 

0 

0 

0 

26.67% 

133.33% 

84.62% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

116.67% 

0.00% 

66.67% 

75.00% 

56.39% 

9.09% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

$1,265.00 

$415.00 

$41.00 

$600.00 
$1,187.00 

$o.oo 
$450.00 

$o.oo 
$310.00 

$o.oo 
$310.00 

$880.00 
$9,384.00 

$4,834.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$10,421.20 

$240.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

$460.00 

$o.oo 
$o.oo 

$1,702.56 

$100.00 

$3,740.00 

$o.oo 
$o.oo 

$2,715.00 

RESEARCH - FPG CHILD DEVELOP INST 5245 

RESEARCH - H W ODUM INST SOCIAL SCI 5210 

RESEARCH - HAZARDS CTR 4977 

RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

RESEARCH - INJURY PREV RESEARCH CTR 4974 

RESEARCH - INST FOR ADVANCED MATERIAL 3126 

RESEARCH - INST OF MARINE SCIENCES 5220 

RESEARCH - INSTITUTE ON AGING 4921 

RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

RESEARCH - OFC OF ANIMAL CARE & USE 

RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

RESEARCH - OFC INFO & COMMUNICATIONS 3906 

RESEARCH - OFC RESEARCH INFO SYSTEMS 

RESEARCH - OFC OF SPONSORED RESEARCH 2236 

208 43 20.67% 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

57 

1 

0 

2 

0 

0 

2 

0 

0 

4O 

0 

7 

0 

0 

12 

5.88% 

0.00% 

5.26% 

0.00% 

0.00% 

5.71% 

0.00% 

0.00% 

30.08% 

#DIV/0! 

36.84% 

0.00% 

#DIV/0! 

21.05% 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

0 

0 

70 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 



471540 

470955 

471615 

472571 

471995 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH - VC FOR RESEARCH 3905 

VS RESEARCH TOTALS 

Totals 

12 

2 

56 

9O 

32 

1 

1 

5 

19 

6 

8.33% 

50.00% 

8.93% 

21.11% 

18.75% 

905 149 

11541 1981 
16.46% 

17.16% 

$1,200.00 

$120.00 

$420.00 

$9,216.00 

$2,405.00 

$38,293.76 

$575,070.35 

4 

2 

5 

3O 

7 

213 

2261 



2010 Dollars 
Raised 

Dollar Difference 
2010 - 2011 

$4,016.00 ($483.00) 

$0.00 $0.00 
$800.00 ($415.00) 

$1,671.00 ($1,551.00) 

$1,090.00 ($490.00) 

$o.oo $o.oo 
$120.00 ($120.00) 

$620.00 ($240.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$4,345.00 ($1,735.00) 

$o.oo $o.oo 
$9,160.00 ($4,360.00) 

$1,185.00 ($585.00) 

$2,000.00 $2,689.00 

$1oo.oo $15o.oo 
$4,180.00 ($1,710.00) 

$240.00 $24.00 

$o.oo $o.oo 
$1,064.00 $2,110.00 

$935.00 ($155.00) 

$7,390.00 ($4,702.00) 

$8,120.00 $235.00 

$o.oo $o.oo 
$0.00 $220.00 

$905.00 $137.00 

$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 

$1,503.00 ($903.00) 



$1,490.00 ($1,490.00) 

$o.oo $o.oo 
$9,690.00 ($3,430.00) 

$o.oo $o.oo 
$394.00 $75.00 

$330.00 ($210.00) 

$o.oo $o.oo 
$o.oo $o.oo 
$0.00 $620.00 

$1,312.00 $0.00 

$5,040.00 ($1,610.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$1,170.00 $745.00 

$o.oo $2o.oo 
$o.oo $o.oo 
$o.oo $o.oo 

$5,160.00 ($1,600.00) 

$13,420.00 ($3,390.00) 

$o.oo $o.oo 
$5,307.00 ($1,013.00) 

$4,878.00 ($1,038.00) 

$o.oo $o.oo 
$2,040.00 $1,128.00 

$7,320.00 $2,660.00 

$380.00 ($380.00) 

$o.oo $o.oo 
$2,130.00 $440.00 

$o.oo $o.oo 
$900.00 ($900.00) 

$2,165.00 ($77.00) 

$1,480.00 ($1,480.00) 

$o.oo $o.oo 
$795.00 ($795.00) 

$o.oo $30.00 
$o.oo $o.oo 



$1,020.00 ($390.00) 

$120.00 $120.00 

$o.oo $o.oo 
$115,985.00 ($23,849.00) 

$19,528.00 ($16,223.00) 

$o.oo $o.oo 
$0.00 $264.00 

$2,628.00 ($681.00) 

$1,265.00 $715.00 

$742.00 ($40.00) 

$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 
$0.00 $265.00 

$5,580.00 ($1,494.00) 

$3,405.00 ($1,795.00) 

$3,260.00 ($1,990.00) 

$943.00 ($655.00) 

$0.00 $3,096.00 

$0.00 $130.00 

$0.00 $0.00 
$554.00 ($51.00) 
$553.82 $214.18 

$520.00 ($820.00) 

$0.00 $0.00 

$3,480.00 ($840.00) 

$0.00 $520.00 
$22,930.82 ($2,861.82) 

$o.oo $o.oo 
$4,013.00 ($3,953.00) 

$0.00 $360.00 

$o.oo $o.oo 
$o.oo $o.oo 

$344.00 ($344.00) 

$1,200.00 ($1,200.00) 

$o.oo $o.oo 



$1,292.00 ($480.00) 

$o.oo $o.oo 
$1,480.00 ($60.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$275.00 $1,875.00 

$8,604.00 ($3,802.00) 

$360.00 $635.00 

$8,626.29 $915.66 

$43,034.00 ($3,995.96) 

$7,358.00 ($2,968.00) 

$3,169.00 $321.00 

$o.oo $o.oo 
$13,098.81 ($3,278.77) 

$23,625.81 ($5,925.77) 

$520.00 ($280.00) 

$2,961.00 $173.00 

$1,396.00 ($26.00) 

$815.00 $473.00 

$5,692.00 $340.00 

$38,933.00 ($23,013.00) 

$0.00 $2,640.00 

$38,933.00 ($20,373.00) 

$3,427.00 $585.16 

$5,680.00 ($5,270.00) 

$729.00 ($129.00) 

$4,723.16 ($2,307.16) 

$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 

$560.00 ($175.00) 

$840.00 ($468.00) 

$1,366.04 ($1,006.04) 

$350.00 ($230.00) 

$265.00 $83.00 

$o.oo $o.oo 



$0.00 $350.00 

$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 

$190.00 ($40.00) 

$o.oo $o.oo 
$o.oo $1,8oo.oo 

$3,338.00 ($900.00) 

$o.oo $o.oo 
$o.oo $o.oo 
$o.oo $o.oo 

$835.00 ($345.00) 

$1,200.00 ($140.00) 

$1,037.00 ($220.00) 

$480.00 $o.oo 
$o.oo $18o.oo 

25020.2 ($8,232.04) 

$390.00 ($240.00) 

$1,000.00 $3,252.00 

$1,520.00 ($570.00) 

$5,365.00 $899.00 

$3,385.00 $740.00 

$130.00 $205.00 
$0.00 $0.00 

$2,530.00 ($475.00) 

$1,440.00 $685.00 

$1,200.00 $280.00 

$6,385.00 ($3,595.00) 

$o.oo $o.oo 
$420.00 $0.00 

$3,010.00 ($2,088.00) 

$26,775.00 ($907.00) 

$0.00 $350.00 
$9,162.00 ($5,143.00) 



$9,162.00 ($4,793.00) 

$6,252.00 $144.00 

$1,200.00 $0.00 

$10,636.00 ($2,659.92) 

$4,850.00 $1,591.00 

$6,300.00 ($6,060.00) 

$720.00 ($456.00) 

$0.00 $150.00 
$0.00 $385.00 

$1,710.00 ($450.00) 

$480.00 $455.00 
$725.00 $1,035.00 

$9,355.00 ($4,340.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$9,675.00 ($8,205.00) 

$o.oo $o.oo 
$o.oo $600.00 
$o.oo $o.oo 

$240.00 ($240.00) 

$1,200.00 ($1,100.00) 

$18,898.00 ($5,618.00) 

$soo.oo $590.00 
$0.00 $2,500.00 

$685.00 $80.00 
$11,914.93 ($8,704.93) 

$1,092.00 ($1,014.00) 

$1,378.00 ($1,306.00) 

$0.00 $240.00 

$1,000.00 $840.00 

$0.00 $25.00 
$1,937.00 ($1,937.00) 

$6,064.00 ($754.00) 

$6,392.12 ($797.12) 

$2,652.00 ($752.00) 

$o.oo $o.oo 



$8,216.00 $144.00 

$660.00 ($84.00) 

$3,890.00 ($860.00) 

$o.oo $o.oo 
$230.00 ($40.00) 

$o.oo $o.oo 
$2,262.00 ($572.00) 

$4,965.00 ($495.00) 

$12,572.00 $2,841.00 

$3,658.00 ($2,986.00) 

$600.00 $80.00 
$6,305.00 ($424.96) 

$7,140.00 ($3,900.00) 

$3,380.00 $288.00 

$9,500.00 ($3,976.00) 

$11,098.00 ($4,684.00) 

$530.00 $2,535.00 

$o.oo $o.oo 
$o.oo $o.oo 

$1,895.00 $743.00 

$0.00 $1,068.00 

$o.oo $1,5oo.oo 
$182,757.05 ($44,581.93) 

$6,508.00 ($2,858.00) 

$201.50 $48.58 

$5,910.00 ($1,339.92) 

$8,120.00 ($3,514.00) 

$2,790.00 ($405.00) 

$12,609.00 $121.00 

$6,475.00 ($1,147.00) 

$4,720.00 ($4,215.00) 

$5,820.00 ($2,475.00) 

$455.00 $o.oo 
$1,480.00 $490.00 

$1,645.00 ($1,225.00) 

$4,705.00 ($3,345.00) 



$960.00 $240.00 

$62,398.50 ($19,624.34) 

$o.oo $o.oo 
$o.oo $o.oo 

$15,037.00 ($3,132.00) 

$15,037.00 ($3,132.00) 

$21,083.00 ($4,174.20) 

$9,582.00 ($68.00) 

$9,019.00 ($1,490.00) 

$12,697.00 ($1,318.00) 

$14,487.00 ($3,363.00) 

$7,300.00 $5,897.00 

$o.oo $o.oo 
$2,820.16 $8.84 

$o.oo $o.oo 
$919.00 ($463.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$3,876.00 $268.88 

$0.00 $380.40 

$0.00 $145.00 

$390.00 ($390.00) 

$1,790.00 ($150.00) 

$385.00 $482.04 

$10,180.16 $282.16 

$5,250.00 ($3,750.00) 

$9,904.00 $101.00 

$1,439.00 $836.00 

$11,343.00 $937.00 

$315.00 $625.00 

$0.00 $392.00 

$1,600.00 $289.00 

$330.00 $375.00 

$o.oo $o.oo 



$380.00 $885.00 

$580.00 ($165.00) 

$363.00 ($322.00) 

$480.00 $120.00 

$1,070.00 $117.00 

$o.oo $o.oo 
$208.00 $242.00 

$o.oo $o.oo 
$190.00 $120.00 

$50.00 ($50.00) 

$140.00 $170.00 

$1,385.00 ($505.00) 

$7,091.00 $2,293.00 

$4,218.00 $616.00 

$o.oo $o.oo 
$720.00 ($720.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$18,806.65 ($8,385.45) 

$320.00 ($80.00) 

$o.oo $o.oo 
$2,165.00 ($1,445.00) 

$150.00 ($150.00) 

$550.00 ($550.00) 

$490.00 ($30.00) 

$o.oo $o.oo 
$o.oo $o.oo 

$1,990.00 ($287.44) 

$o.oo $1oo.oo 
$570.00 $3,170.00 

$1,407.00 ($1,407.00) 

$3,000.00 ($3,000.00) 

$2,621.00 $94.00 



$2,060.00 ($860.00) 

$185.00 ($65.00) 

$570.00 ($150.00) 

$12,233.00 ($3,017.00) 

$5,010.00 ($2,605.00) 

$57,065.65 ($18,771.89) 

$734,633.48 {$159,563.13) 



OrgAcct 

472134 
470476 

471631 

471383 

472084 

470484 

471979 
471052 

471920 

471854 

472654 

663153 
472621 

471805 

471680 

472183 

472522 

470708 
1079797 

472027 

472035 

472241 

472530 
470641 

471078 

472373 

1079805 

1079813 
471813 

471649 

471490 

1079821 

472399 

471581 
471169 

817908 

470815 

1079839 

471300 
471862 

472357 

1079847 

1079854 

472233 

470500 
470823 

470518 

471987 

472381 

1079862 
472274 

Department Name 

A&S - ACADEMIC ADVISING 3120 
A&S -AEROSPACE STUDIES 3297 

A&S - AFRICAN & AFRICAN-AMER STUDIES 3287 

A&S -AMERICAN STUDIES 3226 

A&S - ANTHROPOLOGY 3284 

A&S -APPLIED SCIENCES 3232 

A&S - ART 3204 
A&S - ARTS & HUMANITIES INSTITUTE 3211 

A&S - ARTS & SCI INFO SERVICES 3231 

A&S -ASIAN STUDIES 3252 

A&S - BIOLOGY 3267 

A&S - CAROLINA ASIA CENTER 3237 
A&S - CHEMISTRY 3265 

A&S - CITY & REGIONAL PLANNING 3288 

A&S - CLASSICS 3220 

A&S - COMMUNICATION STUDIES 3215 

A&S - COMPUTER SCIENCE 3276 

A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 
A&S - CULTURAL STUDIES 3217 

A&S - DEANS OFFICE 3201 

A&S - DRAMATIC ART 3207 

A&S - ECONOMICS 3289 

A&S - ENGLISH & COMP LIT 3225 
A&S - ENVIRONMENT & ECOLOGY 3264 

A&S - EUROPEAN STUDIES 3216 

A&S - EXERCISE & SPORT SCIENCE 3292 

A&S - FOLKLORE 3223 

A&S - GEC BUILDING OPERATIONS 3261 
A&S - GEOGRAPHY 3290 

A&S - GEOLOGICAL SCIENCES 3268 

A&S - GERMANIC LANGUAGES 3229 

A&S - GLOBAL STUDIES 3135 

A&S - HISTORY 3291 

A&S - HONORS 3203 
A&S - HUMANITIES & HUMAN VALUES 3221 

A&S - INST FOR STUDY OF AMERICAS 3251 

A&S - LEARNING CENTER 3235 

A&S - LEARNING DISABILITIES SVCS. 3233 

A&S - LINGUISTICS 3228 
A&S - MARINE SCIENCES 3262 

A&S - MATHEMATICS 3282 

A&S - MID EAST & MUSLIM CIV CTR 3240 

A&S - MILITARY SCIENCE 3256 

A&S - MUSIC 3212 

A&S - NAVAL SCIENCE 3298 
A&S - OUTDOOR DRAMA 3210 

A&S - PEACE WAR & DEFENSE 3206 

A&S - PHILOSOPHY 3238 

A&S - PHYSICS & ASTRONOMY 3270 

A&S - PLAYMAKERS REPERTORY 8915 
A&S - POLITICAL SCIENCE 3294 

2011 # of 

Empl 

33 
0 

23 

12 

36 

1 

36 
5 

23 

35 

97 

3 
95 

19 

15 

37 

62 

14 
0 

40 

23 

36 

90 
4 
5 

57 

0 

2 
26 

17 

22 

4 
55 

9 
5 

3 

5 

0 

8 
20 

46 

2 

0 

41 

2 
3 

1 

27 

57 

13 
46 

2011 

Donors 

27 
0 

2 

1 

0 

0 

0 
4 

0 

0 

3 

0 
6 

1 

5 

2 

3 

2 
0 

9 

5 

7 

18 
0 

3 

9 

0 

0 
0 

1 

0 

0 

15 

0 
6 

1 

0 

0 

2 
2 

9 

0 

0 

9 

2 
0 

0 

7 

10 

0 
8 

2011% 

Participation 

81.82% 
#DIV/0! 

8.70% 

8.33% 

0.00% 

0.00% 

0.00% 
80.00% 

0.00% 

0.00% 

3.09% 

0.00% 
6.32% 

5.26% 

33.33% 

5.41% 

4.84% 

14.29% 
#DIV/0! 

22.50% 

21.74% 

19.44% 

20.00% 
0.00% 

60.00% 

15.79% 

#DIV/0! 

0.00% 
0.00% 

5.88% 

0.00% 

0.00% 

27.27% 

0.00% 
120.00% 

33.33% 

0.00% 

#DIV/0! 

25.00% 
10.00% 

19.57% 

0.00% 

#DIV/0! 

21.95% 

100.00% 
0.00% 

0.00% 

25.93% 

17.54% 

0.00% 
17.39% 

2011 Dollars 
Raised 

$3,533.00 
$o.oo 

$385.00 
$120.00 

$0.00 
$0.00 
$0.00 

$380.00 
$0.00 
$0.00 

$1,860.00 
$0.00 

$4,800.00 
$600.00 

$4,689.00 
$250.00 

$2,470.00 
$264.00 

$0.00 
$3,174.00 

$780.00 
$2,688.00 
$7,905.00 

$0.00 
$220.00 
$905.00 

$0.00 
$0.00 
$0.00 

$600.00 
$0.00 
$0.00 

$5,180.00 
$0.00 

$469.00 
$120.00 

$0.00 
$0.00 

$620.00 
$1,312.00 
$3,430.00 

$0.00 
$0.00 

$1,915.00 
$20.00 

$0.00 
$0.00 

$3,560.00 
$10,030.00 

$0.00 
$4,294.00 

2010 

Donors 

22 
0 

6 

8 

4 

0 

1 
7 

0 

0 

7 

0 
14 

5 

3 

1 

5 

3 
0 

7 

5 

13 

22 
0 

0 

9 

0 

0 
0 

5 

3 

0 

24 

0 
5 

2 

0 

0 

0 
2 

16 

0 

0 

7 

0 
0 

0 

11 

10 

0 
12 

2010 Dollars 
Raised 

$4,016.00 
$o.oo 

$800.00 
$1,671.oo 
$1,o9o.oo 

$o.oo 
$120.00 
$620.00 

$0.00 
$0.00 

$4,345.00 
$0.00 

$9,160.00 
$1,185.00 
$2,000.00 

$100.00 
$4,180.00 

$240.00 
$0.00 

$1,064.00 
$935.00 

$7,390.00 
$8,120.00 

$0.00 
$0.00 

$905.00 
$0.00 
$0.00 
$0.00 

$1,503.00 
$1,490.00 

$0.00 
$9,690.00 

$0.00 
$394.00 
$330.00 

$0.00 
$0.00 
$0.00 

$1,312.00 
$5,040.00 

$0.00 
$0.00 

$1,170.00 
$0.00 
$0.00 
$0.00 

$5,160.00 
$13,420.00 

$0.00 
$5,307.00 

Dollar Difference 

2010-2011 

($483.00) 
$o.oo 

($415.oo) 
($1,551.oo) 
($1,090.00) 

$o.oo 
($120.00) 
($240.00) 

$o.oo 
$o.oo 

($2,485.00) 
$o.oo 

($4,360.00) 

($585.00) 
$2,689.00 

$150.00 

($1,710.00) 
$24.00 

$o.oo 
$2,110.00 

($155.00) 

($4,702.00) 

($215.00) 
$o.oo 

$220.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

($903.00) 

($1,490.00) 
$o.oo 

($4,51o.oo) 
$o.oo 

$75.00 
($210.00) 

$o.oo 
$o.oo 

$620.00 
$o.oo 

($1,61o.oo) 
$o.oo 
$o.oo 

$745.00 

$2o.oo 
$o.oo 
$o.oo 

($1,6oo.oo) 
($3,390.00) 

$o.oo 
($1,013.00) 



472555 

470534 
471508 

471656 

470831 

470666 

472456 

470849 
471318 

472142 

471938 

470674 

471599 
470690 

470542 

471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 
1079888 

817502 

620534 

1079896 

472720 
472266 

472803 

674325 

470559 

470732 
472464 

472639 

472563 

470989 

1079904 

471094 
471102 

471136 

471334 

1079979 

1079987 
1080019 

470930 

470765 

1079995 

471185 
1080001 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 5235 
A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 
A&S - SLAVIC LANGUAGES 3248 

A&S - SOCIOLOGY 3296 

A&S - STATISTICS & OPERATIONS RES 3278 

A&S - STUDENT RECREATION CENTER 3293 

A&S - STUDY ABROAD 3266 
A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE RESEARCH 3236 

A&S - URBAN STUDIES 5215 

A&S - WOMENS STUDIES 3283 

A&S - WRITING CENTER 3234 

A&S TOTALS 

ATHLETICS 
CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC -AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 
CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 
CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 
CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 
CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC - UNC ONE CARD 8121 

CAMP SVC TOTALS 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 
CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 
CHANCELLOR -INVESTMENT OFFICE 2227 

82 

1 
21 

2O 

3 

2 

71 

3 
8 

29 

25 

2 

17 
7 

2 

16 

9 

5 

1538 

237 
1 

2 

29 

242 

54 
0 

0 

87 

15 

139 
42 

15 

77 

357 

1 
18 

80 

79 

4 

0 

47 
5 

1294 

5 

8 

1 

0 
0 

5 

2 

1 

7 
0 

8 
0 
2 

6 

0 

0 

16 

0 
0 

5 

0 

0 

0 
1 

0 

3 

1 

0 

221 

30 
0 

1 

6 

6 

17 
0 

0 

0 

2 

11 
6 

3 

1 

50 

1 
0 

5 

8 

0 

0 

1 
4 

122 

0 

1 

1 

0 
0 

0 

0 

0 

3 
0 

9.76% 

0.00% 
9.52% 

30.00% 

0.00% 

0.00% 

22.54% 

0.00% 
0.00% 

17.24% 

0.00% 

0.00% 

0.00% 
14.29% 

0.00% 

18.75% 

11.11% 

0.00% 

14.37% 

12.66% 
0.00% 

50.00% 

20.69% 

2.48% 

31.48% 
#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

7.91% 
14.29% 

20.00% 

1.30% 

14.01% 

100.00% 
0.00% 

6.25% 

10.13% 

0.00% 

#DIV/0! 

2.13% 
80.00% 

9.43% 

0.00% 

12.50% 

100.00% 

#DIV/0! 
#DIV/0! 

0.00% 

0.00% 

0.00% 

42.86% 
#DIV/0! 

$3,840.00 
$o.oo 

$2,568.00 
$9,980.00 

$o.oo 
$o.oo 

$2,570.00 
$o.oo 
$o.oo 

$2,088.00 
$o.oo 
$o.oo 
$o.oo 

$30.00 
$o.oo 

$630.00 
$240.00 

$o.oo 
$88,519.00 

$3,305.00 
$o.oo 

$264.00 
$1,947.00 
$1,140.00 

$702.00 
$o.oo 
$o.oo 
$o.oo 

$265.00 
$4,086.00 
$1,610.00 
$1,270.00 

$288.00 
$3,096.00 

$130.00 
$o.oo 

$503.00 
$768.00 

$o.oo 
$o.oo 

$2,640.00 
$520.00 

$19,229.00 
$o.oo 

$60.00 
$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$812.00 
$o.oo 

11 

0 
2 

2 

2 

0 

12 

0 
1 

7 

4 

0 

6 
0 

0 

2 

1 

0 

289 

79 

0 

0 

9 

10 

4 
0 

0 

0 

0 

18 
11 

2 

3 

0 

0 
0 

6 

0 

4 

0 

5 
0 

72 

0 

20 

0 

0 
0 

3 

1 

0 

4 
0 

$4,878.00 
$o.oo 

$2,040.00 
$7,320.00 

$380.00 
$o.oo 

$2,130.00 
$o.oo 

$900.00 
$2,165.00 
$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 

$1,020.00 
$120.00 

$o.oo 
$115,985.00 

$19,528.00 
$o.oo 
$o.oo 

$2,628.00 
$1,265.00 

$742.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 
$3,405.00 
$3,260.00 

$943.00 
$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 
$520.00 

$o.oo 
$3,480.00 

$o.oo 
$22,930.82 

$o.oo 
$4,013.00 

$o.oo 
$o.oo 
$o.oo 

$344.00 
$1,200.00 

$o.oo 
$1,292.00 

$o.oo 

($1,o38.oo) 
$o.oo 

$528.00 

$2,660.00 

($380.00) 
$0.00 

$440.00 

$o.oo 
($90o.00) 

($77.00) 

($1,480.00) 
$0.00 

($795.00) 
$30.00 

$o.oo 
($390.00) 
$120.00 

$o.oo 
($27,466.00) 

($16,223.00) 
$o.oo 

$264.00 

($681.00) 

($125.00) 

($40.00) 
$0.00 
$0.00 
$0.00 

$265.00 

($1,494.00) 
($1,795.00) 

($1,990.00) 

($655.00) 
$3,096.00 

$130.00 
$o.oo 

($51.oo) 
$214.18 

($520.00) 
$0.00 

($840.00) 
$520.00 

($3,701.82) 

$o.oo 
($3,953.00) 

$360.00 

$o.oo 
$o.oo 

($344.00) 

($1,200.00) 
$o.oo 

($480.00) 
$o.oo 



471474 

1080027 
1080035 

471714 

471409 

1092998 

472316 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 
817890 

471912 

925578 

471227 

471201 

471045 
471292 

1092865 

471037 

471441 

1092873 
471557 

472050 

471284 

470773 

472167 

471151 
470963 

1092857 

471904 

472209 

472175 
470799 

471276 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - UNC-CH FOUNDATION REPORTING 2202 
CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CHANCELLOR TOTALS 
CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

ClO TOTALS 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

LIBRARIES TOTALS 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PLAN & CONST TOTALS 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 
PROVOST - CAROLINA CTR PUBLIC SVC 3119 

PROVOST - CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 
PROVOST - HEALTH AFFAIRS 4101 

PROVOST - HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST- INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 
PROVOST - MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST - SONJA H STONE CTR. 3114 
PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 
PROVOST - WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

11 

0 
2 

18 

60 
378 

15 

393 

45 

22 

69 

287 

56 

21 

4 

239 

320 

8 

10 

6 

12 

36 

9 

21 

44 

2 

0 

3 
6 

14 

10 

8 

7 

16 
7 

13 

4 

9 

0 
31 

24 

3 

3 

38 

4 
3 

3 

22 

38 

35 
3 

7 

7 

0 
0 

4 

16 
58 

4 

62 

15 

9 

2O 

120 

10 

11 

0 

34 

55 

0 

7 

4 

3 

14 

2 

1 

19 

0 

0 

0 
6 

2 

2 

1 

2 

0 
2 

0 

0 

0 

0 
0 

2 

0 

1 

11 

0 
0 

0 

3 

5 

9 
1 

3 

63.64% 

#DIV/0! 
0.00% 

22.22% 

26.67% 
15.34% 

26.67% 

15.78% 

33.33% 

40.91% 

28.99% 

41.81% 

17.86% 

52.38% 

0.00% 

14.23% 

17.19% 

0.00% 

70.00% 

66.67% 

25.00% 

38.89% 

22.22% 

4.76% 

43.18% 

0.00% 

#DIV/0! 

0.00% 
100.00% 

14.29% 

20.00% 

12.50% 

28.57% 

0.00% 
28.57% 

0.00% 

0.00% 

0.00% 

#DIV/0! 
0.00% 

8.33% 

0.00% 

33.33% 

28.95% 

0.00% 
0.00% 

0.00% 

13.64% 

13.16% 

25.71% 
33.33% 

42.86% 

$1,420.00 

$o.oo 
$o.oo 

$2,150.00 

$4,802.00 
$15,860.00 

$2,640.00 

$18,500.00 

$4,012.16 

$995.00 

$9,541.95 

$38,600.04 

$4,270.00 

$3,490.00 

$o.oo 
$9,520.04 

$17,280.04 
$o.oo 

$2,984.00 

$1,370.00 

$1,188.00 

$5,542.00 
$410.00 

$600.00 
$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$372.00 

$360.00 

$120.00 

$218.00 

$o.oo 
$350.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

$2,438.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$1,060.00 

$817.00 
$480.00 
$18o.oo 

7 

0 
0 

3 

38 
138 

0 

138 

15 

3 

25 

131 

19 

11 

0 

42 

72 

2 

9 

4 

4 

19 

5 

3 

35 

0 

0 

0 
6 

4 

9 

3 

3 

0 
0 

0 

0 

0 

0 
0 

2 

0 

0 

17 

0 
0 

0 

9 

3 

10 
1 

0 

$1,480.00 

$o.oo 
$o.oo 

$275.00 

$8,604.00 
$38,933.00 

$o.oo 
$38,933.00 

$3,427.00 

$360.00 

$8,626.29 

$43,034.00 
$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$23,625.81 
$520.00 

$2,961.00 

$1,396.00 

$815.00 

$5,692.00 
$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$840.00 

$1,366.04 

$350.00 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 

$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 
$480.00 

$o.oo 

($60.00) 
$o.oo 
$o.oo 

$1,875.00 

{$3,802.00) 

($23,073.00) 
$2,640.00 

($20,433.00) 

$585.16 

$635.00 

$915.66 

{$4,433.96) 

($3,088.00) 
$321.00 

$o.oo 
($3,578.77) 

($6,345.77) 

($520.00) 
$23.00 

($26.00) 
$373.00 

($150.00) 

($5,270.00) 

($129.00) 

($2,307.16) 
$o.oo 
$o.oo 
$o.oo 

($175.00) 

($468.00) 

($1,006.04) 

($230.00) 

($47.00) 
$o.oo 

$350.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

($40.00) 
$o.oo 

$1,800.00 

($900.00) 
$o.oo 
$o.oo 
$o.oo 

($345.00) 

($140.00) 

($220.00) 
$o.oo 

$18o.oo 



472423 
471771 

472332 

472324 

472159 

471417 

1092881 
471789 

471797 

472043 

471953 

471730 
472076 

472514 

1093046 
472712 

477182 

477216 

477422 

477349 

477414 

477125 
1092972 

477000 

477067 

477240 

477372 
477406 

477307 

477042 

503177 

477075 
477018 

477026 

476960 

477323 

477752 

477208 
477315 

477083 

477430 

477273 

477117 

477299 
476986 

477091 

496703 

477109 

477471 
477380 

PROVOST TOTALS 
SCH DENTISTRY - CLINICAL AFFAIRS 4315 
SCH 

SCH 

SCH 

SCH 

SCH 

SCH 
SCH 

SCH 

SCH 

SCH 

SCH 
SCH 

387 

DENTISTRY - DENTAL FACULTY PRACTICE 5140 

DENTISTRY- DENTAL RESEARCH 4375 

DENTISTRY - DENTAL ECOLOGY DEPT 4305 

DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

DENTISTRY - ENDODONTICS 4320 

DENTISTRY - GEN ACADEMIC INSTR 4310 
DENTISTRY - OPERATIVE DENTISTRY 4330 

DENTISTRY - ORAL SURGERY 4340 

DENTISTRY - ORTHODONTICS 4345 

DENTISTRY- PEDIATRIC DENTISTRY 4350 

DENTISTRY - PERIODONTOLOGY 4355 
DENTISTRY - PROSTHODONTICS 4365 

63 
2O 

47 

38 

29 

13 

0 
17 

24 

22 

25 

11 
26 

72 
1 

2O 

4 

15 

7 

4 

0 
7 

5 

2 

10 

0 
3 

18.60% 
1.59% 

100.00% 

8.51% 

39.47% 

24.14% 

30.77% 

#DIV/0! 
41.18% 

20.83% 

9.09% 

40.00% 

0.00% 
11.54% 

$12,646.00 
$150.00 

$4,252.00 

$950.00 
$6,264.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,480.00 

$2,390.00 

$o.oo 
$420.00 

110 
2 
5 

3 

14 

9 

1 

0 
7 

2 

5 

38 

0 
3 

$21,593.20 
$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

($8,947.20) 

($240.00) 
$3,252.00 

($570.00) 
$899.00 

$740.00 

$205.00 
$o.oo 

($475.00) 
$685.00 
$280.00 

($3,995.00) 
$o.oo 
$o.oo 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

DENTISTRY TOTALS 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

EDUCATION TOTALS 
SCH MEDICINE - AHEC 4800 

51 

386 

6 
89 

95 
28 

6 

84 

2 

12 

14 
18 

11.76% 

21.76% 

33.33% 

13.48% 

14.74% 
64.29% 

$922.00 

$25,468.00 
$350.00 

$4,019.00 

$4,369.00 
$5,206.00 

9 

98 

0 

36 

36 
22 

$3,010.00 

$26,775.00 
$o.oo 

$9,162.00 

$9,162.00 
$6,252.00 

($2,088.00) 
($1,307.00) 

$350.00 

($5,143.00) 

($4,793.00) 
($1,046.00) 

SCH 

SCH 

SCH 

SCH 

SCH 
SCH 

SCH 

SCH 

SCH 

SCH 
SCH 

SCH 

SCH 

SCH 

SCH 
SCH 

SCH 

SCH 

SCH 

SCH 

SCH 
SCH 

SCH 

SCH 

SCH 

SCH 

SCH 
SCH 

SCH 

SCH 

SCH 

SCH 
SCH 

MEDICINE - ALCOHOL STUDIES CTR 4282 

MEDICINE - ALLIED HEALTH SCIENCES 4273 

MEDICINE - ANESTHESIOLOGY 4268 

MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

MEDICINE - BIOMEDICAL ENGINEERING 4275 
MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

MEDICINE - CAROLINA CTR GENOME SCI 4219 

MEDICINE - CAROLINA VACCINE INST 4206 

MEDICINE - CAROLINA INST FOR DD 4287 

MEDICINE - CELL & MOLECULAR PHYS 4224 
MEDICINE - CELL & DEVELOPMENT BIOLOG 4204 

MEDICINE - CLINICAL RESEARCH 4291 

MEDICINE - COM MED ED/FAMILY SUPP 4295 

MEDICINE - COMPREHENSIVE CANCER CTR 4226 

MEDICINE - CONTINUING MEDICAL EDU 4272 
MEDICINE - CTR FOR AGING & HEALTH 4278 

MEDICINE - CTR MATERNAL & INFANT HTH 4205 

MEDICINE - CTR WOMENS HLTH RESEARCH 4202 

MEDICINE - CYS FIBROSIS/PULMONARY RE 4223 

MEDICINE - DEPARTMENT OF MEDICINE 4228 

MEDICINE - DERMATOLOGY 4229 
MEDICINE - EMERGENCY MEDICINE 4266 

MEDICINE - ENVIRO MED ASTHMA & LUNG 4225 

MEDICINE - FAMILY MEDICINE 4232 

MEDICINE - GASTROINT BIO & DIS CTR 4283 

MEDICINE - GENE THERAPY CTR 4276 

MEDICINE - GENETICS 4218 
MEDICINE - HEART & VASCULAR CTR 4222 

MEDICINE - HIV STDS INFECT DIS CTR 4274 

MEDICINE - MEDICAL FOUNDATION 4201 

MEDICINE - MEDICAL EDUCATION 4284 

MEDICINE - MEDICINE ADMINISTRATION 4201 
MEDICINE - MICROBIOLOGY & IMMUNOLOGY 4208 

24 1 

100 7 

86 15 

77 1 

2O 2 
9 1 

18 2 

8 3 

35 5 

52 8 
57 2 

4O 0 

0 0 

421 11 

8 0 
4 1 

8 0 

11 0 

51 1 

497 18 

33 3 
54 0 

16 4 

104 11 

48 1 

30 1 

75 1 
23 3 

33 1 

0 0 

47 12 

137 16 
65 6 

4.17% 

7.00% 

17.44% 

1.30% 

10.00% 
11.11% 

11.11% 

37.50% 

14.29% 

15.38% 
3.51% 

0.00% 

#DIV/0! 

2.61% 

0.00% 
25.00% 

0.00% 

0.00% 

1.96% 

3.62% 

9.09% 
0.00% 

25.00% 

10.58% 

2.08% 

3.33% 

1.33% 
13.04% 

3.03% 

#DIV/0! 

25.53% 

11.68% 
9.23% 

$1,200.00 

$4,760.00 

$5,445.00 

$240.00 

$264.00 
$150.00 

$385.00 
$1,260.00 

$935.00 

$1,060.00 
$360.00 

$o.oo 
$o.oo 

$1,470.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$1oo.oo 
$13,280.00 

$1,090.00 
$o.oo 

$765.00 

$2,960.00 

$78.00 
$72.00 

$240.00 
$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,475.00 
$1,900.00 

1 

29 

8 

8 

4 
0 

0 

3 

1 

2 
35 

0 

0 

11 

0 
0 

0 

1 

1 

28 

2 
0 

3 

25 

4 

3 

0 
1 

0 

14 

16 

19 
6 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 
$o.oo 
$o.oo 

$1,710.00 

$480.00 
$725.00 

$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 

$685.00 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 
$2,652.00 

$0.00 

($5,876.00) 
$595.00 

($6,060.00) 

($456.00) 
$15o.oo 
$385.00 

($450.00) 
$455.00 
$335.00 

($8,995.00) 
$o.oo 
$o.oo 

($8,205.00) 
$o.oo 

$600.00 
$o.oo 

($240.00) 

($1,100.00) 

($5,618.00) 
$590.00 

$0.00 

$80.00 

($8,954.93) 

($1,014.00) 

($1,306.00) 
$240.00 
$840.00 

$25.00 
($1,937.00) 

($754.00) 

($917.12) 
($752.00) 



477281 

477356 
477141 

477448 

496737 

477257 

477174 

477331 
477497 

477513 

477398 

477133 

477505 
477190 

477364 

477158 

477463 

477489 
477166 

476978 

942037 

476994 

1093053 

472613 
470781 

472498 

472704 

472217 

472365 
472340 

472472 

472431 

817700 

471532 
471268 

472092 

472100 

1093004 

1093012 
472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 
1092956 

SCH MEDICINE 

SCH MEDICINE 
SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 
SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 
SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 
SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH MEDICINE 

SCH PUB HLTH 
SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 
SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 
SCH PUB HLTH 

SCH PUB HLTH 

- MOLECULAR BIOLOGY 4277 

- NEUROLOGY 4230 
- NEUROSCIENCE CTR 4281 

- OBSTETRICS & GYNECOLOGY 4236 

- OFFICE OF INFO SYSTEMS 4203 

- OPHTHALMOLOGY 4244 

- ORTHOPAEDICS 4265 

- OTOLARYNGOLOGY (ENT) 4238 
- PATHOLOGY & LAB MEDICINE 4216 

- PEDIATRICS 4248 

- PHARMACOLOGY 4220 

- PHYSICAL MEDICINE & REHAB 4296 

- PSYCHIATRY 4256 
- RADIATION ONCOLOGY 4262 

- RADIOLOGY 4260 

- SOCIAL MEDICINE 4290 

- SURGERY 4264 

- TEACCH DIV 4257 
- THURSTON ARTHRITIS RES 4285 

- TOXICOLOGY CURRICULUM 4210 

- TRACS INSTITUTE 4299 

- UNC KIDNEY CENTER 4269 

- UNC MCALLISTER HEART INST 4227 

TOTALS 

- BIOSTATISTICS 
- ENVIRON HEALTH & SUSCEP 

- ENVIRON SCIENCES & ENGI 

- EPIDEMIOLOGY 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH POLICY & ADMIN 
- MATERNAL & CHILD HEALTH 

- NC INST FOR PUBLIC HEALTH 

- NUTRITION 

- NUTRITION RESEARCH INST. 

- PH LEADERSHIP PROGRAM 
- PUBLIC HEALTH NURSING 

- SCHOOL OF PUBLIC HEALTH 

34 

59 
27 

145 

0 

36 

24 

58 
141 

214 

63 

18 

217 
46 

75 

29 

155 

129 
19 

1 

50 

5 

40 

3804 

111 
2 

62 

112 

38 

51 
35 

64 

64 

15 

10 
3 

28 

0 

4 
1 

7 

0 

1 

0 

3 
10 

31 

3 

3 

16 
4 

9 

10 

9 

17 
0 

0 

22 

5 

1 

311 

8 
1 

8 

11 

8 

2O 
15 

4 

9 

3 

5 
1 

3 

0.00% 

6.78% 
3.70% 

4.83% 

#DIV/0! 

2.78% 

0.00% 

5.17% 
7.09% 

14.49% 

4.76% 

16.67% 

7.37% 
8.70% 

12.00% 

34.48% 

5.81% 

13.18% 
0.00% 

0.00% 

44.00% 

100.00% 

2.50% 

8.18% 

7.21% 
50.00% 

12.90% 

9.82% 

21.05% 

39.22% 
42.86% 

6.25% 

14.06% 

20.00% 

50.00% 
33.33% 

10.71% 

$0.00 

$8,360.00 
$576.00 

$2,730.00 

$o.oo 
$60.00 

$o.oo 
$1,690.00 
$4,110.00 

$15,113.00 

$672.00 

$680.00 
$5,830.04 
$3,240.00 

$3,068.00 

$5,274.00 

$5,054.00 

$3,065.00 
$o.oo 
$o.oo 

$2,278.00 

$1,068.00 

$1,500.00 

$120,838.04 

$3,650.00 
$250.08 

$4,570.08 

$3,166.00 

$2,345.00 

$12,225.00 
$5,208.00 

$505.00 
$3,345.00 

$455.00 
$1,970.00 

$420.00 

$1,360.00 

0 

5 
1 

7 

0 

3 

0 

10 
9 

24 

12 

1 

17 
6 

7 

10 

15 

2 
0 

0 

2O 

0 

0 

396 

16 
1 

12 

16 

11 

24 
15 

24 

14 

3 

6 
3 

12 

$0.00 

$8,216.00 
$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 
$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 
$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$182,757.05 

$6,508.00 
$201.50 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 
$6,475.00 

$4,720.00 

$5,820.00 

$455.00 
$1,480.00 
$1,645.00 

$4,705.00 

$0.00 

$144.00 

($84.00) 

($1,160.00) 
$0.00 

($170.00) 
$o.oo 

($572.00) 
($855.00) 

$2,541.00 

($2,986.00) 
$80.00 

($474.96) 
($3,900.00) 

($312.00) 

($4,226.00) 

($6,044.00) 
$2,535.00 

$o.oo 
$o.oo 

$383.00 

$1,068.00 

$1,500.00 

($61,919.01) 

($2,858.00) 
$48.58 

($1,339.92) 

($4,954.00) 

($445.00) 

($384.00) 
($1,267.00) 

($4,215.00) 

($2,475.00) 
$o.oo 

$490.00 

($1,225.00) 

($3,345.00) 
SCH PUB HLTH - SPH INFO TECHNOLOGY 

PUBLIC HLTH TOTALS 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 
SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SOCIAL WORK TOTALS 

SCHOOL OF GOVERNMENT TOTALS 

SCHOOL OF INFO & LIBR SCIENCE TOTALS 

SCHOOL OF JOURNALISM TOTALS 

SCHOOL OF LAW TOTALS 

SCHOOL OF NURSING TOTALS 

SCHOOL OF PHARMACY TOTALS 

STUDENT AFF - CAMPUS HEALTH SERV - PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 
STUDENT AFF - CAMPUS Y 2407 

15 

610 

2 

3 
128 

133 

138 

44 

84 

118 

179 

191 

0 

139 
3 

2 

98 

0 

0 
66 

66 

70 

20 

34 

40 

42 

39 

0 

11 
0 

13.33% 

16.07% 

0.00% 

0.00% 
51.56% 

49.62% 

50.72% 

45.45% 

40.48% 

33.90% 

23.46% 

20.42% 

#DIV/0! 

7.91% 
0.00% 

$1,200.00 

$40,669.16 
$o.oo 
$o.oo 

$11,905.00 

$11,905.00 

$16,908.80 

$9,514.00 

$7,479.00 

$11,379.00 

$11,124.00 

$13,197.00 
$o.oo 

$2,829.00 
$o.oo 

1 

158 

0 

0 
79 

79 

76 

20 

37 

33 

56 

16 

0 

7 
0 

$960.00 

$62,398.50 
$o.oo 
$o.oo 

$15,037.00 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 
$o.oo 

$2,820.16 
$o.oo 

$240.00 

($21,729.34) 

$o.oo 
$o.oo 

($3,132.00) 

($3,132.00) 

($4,174.20) 

($1,54o.oo) 

($1,318.oo) 

($3,363.oo} 

$5,897.00 
$o.oo 
$8.84 
$o.oo 



472068 

471946 
471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 
STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

STUDENT AFF TOTALS 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

ADVANCEMENT TOTALS 

VC FIN - ACCOUNTING SERVICES 2235 

31 

0 
14 

44 

10 

6 

4 

18 

8 

277 

10 

101 

38 

149 

17 

4 
0 
0 

19 

2 

2 

0 

14 

3 

55 

1 

66 

16 

83 

7 

12.90% 

#DIV/0! 
0.00% 

43.18% 

20.00% 

33.33% 

0.00% 

77.78% 

37.50% 

19.86% 

10.00% 

65.35% 

42.11% 

55.70% 

41.18% 

$280.00 

$o.oo 
$o.oo 

$3,844.88 

$380.40 

$145.00 

$o.oo 
$1,640.00 

$645.04 

$9,764.32 

$1,500.00 

$10,005.00 

$2,275.00 

$13,780.00 

$940.00 

3 

0 
0 

17 

0 

0 

2 

16 

5 

50 

12 

77 

9 

98 

4 

$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$10,180.16 

$5,250.00 

$9,904.00 

$1,439.00 

$16,593.00 

$315.00 

($639.00) 
$o.oo 
$o.oo 

($31.12) 
$380.40 

$145.00 

($390.00) 

($150.00) 

$260.04 

($415.84) 

($3,750.00) 

$101.00 

$836.00 

($2,813.00) 

$625.00 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC FIN TOTALS 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

VC RESEARCH - HAZARDS CTR 4977 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH -INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH -INST OF MARINE SCIENCES 5220 

VC RESEARCH -INSTITUTE ON AGING 4921 

VC RESEARCH -KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

7 

7 

0 

15 

3 

13 

13 

12 

0 

2O 

3 

6 

2 

6 

4 

133 

110 

9 

42 

1 

0 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

5 

3 

8 

0 

4 

4 

11 

3 

7 

0 

6 

0 

6 

0 

3 

3 

72 

5 

0 

0 

0 

0 

42 

1 

0 

1 

0 

0 

2 

0 

0 

4O 

0 

7 140.00% 

42.86% 

114.29% 

#DIV/0! 

26.67% 

133.33% 

84.62% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

100.00% 

0.00% 

50.00% 

75.00% 

54.14% 

4.55% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

20.19% 

5.88% 

0.00% 

2.63% 

0.00% 

0.00% 

5.71% 

0.00% 

0.00% 

30.08% 

#DIV/0! 

$392.00 

$1,869.00 

$705.00 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$600.00 
$1,187.00 

$o.oo 
$450.00 

$o.oo 
$290.00 

$o.oo 
$285.00 
$880.00 

$9,319.00 

$2,544.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$9,917.20 

$240.00 

$o.oo 
$360.00 

$o.oo 
$o.oo 

$460.00 

$o.oo 
$o.oo 

$1,702.56 

$o.oo 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

42 

11 

0 

2 

0 

0 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

$0.00 

$1,600.00 

$330.00 

$o.oo 
$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$50.00 
$140.00 

$1,385.00 

$7,091.00 

$4,218.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$150.00 

$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 

$392.00 

$269.00 

$375.00 

$o.oo 
$885.00 

($165.oo) 
($322.00) 

$120.00 

$117.00 

$o.oo 
$242.00 

$o.oo 
$1oo.oo 
($50.00) 
$145.00 

($505.00) 

$2,228.00 

($1,674.00) 

$o.oo 
($720.00) 

$o.oo 
$o.oo 

($8,889.45) 

($80.00) 

$0.00 

($1,805.00) 

($15o.oo) 

($550.00) 

($30.00) 

$o.oo 

$o.oo 

($287.44) 

$o.oo 



471607 

471144 

932327 

472415 

471540 

470955 

471615 

472571 

471995 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH -RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH -VC FOR RESEARCH 3905 

VS RESEARCH TOTALS 

Totals 

19 

7 

0 

57 

12 

2 

56 

9O 

32 

905 

11934 

7 

0 

0 

12 

0 

0 

5 

19 

6 

140 

1924 

36.84% 

0.00% 

#DIV/0! 

21.05% 

0.00% 

0.00% 

8.93% 

21.11% 

18.75% 

15.47% 

16.12% 

$3,740.00 

$o.oo 
$o.oo 

$2,715.00 

$o.oo 
$o.oo 

$420.00 

$9,216.00 

$2,405.00 

$33,719.76 

$562,406.27 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

213 

2399 

$570.00 

$1,407.00 

$3,000.00 

$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12,233.00 

$5,010.00 

$57,065.65 

$773,566.48 

$3,170.00 

($1,407.00) 

($3,000.00) 

$94.00 

($2,060.00) 

($185.00) 

($150.00) 

($3,017.00) 

($2,605.00) 

($23,345.89) 

($211,160.21) 



OrgAcct 

472134 A&S 

470476 A&S 

471383 A&S 

472084 A&S 

470484 A&S 
471979 A&S 

471052 A&S 

471854 A&S 

472654 A&S 

663153 A&S 
472621 A&S 

471805 A&S 

471680 A&S 

A&S 

472522 A&S 

A&S 

1079797 A&S 

A&S 

472035 A&S 

A&S 

A&S 

470641 A&S 

A&S 
A&S 

1079805 A&S 

& s 
A&S 

471649 A&S 

1079821 A&S 

472399 A&S 

A&S 

Department Name 

- ACADEMIC ADVISING 3120 

- AEROSPACE STUDIES 3297 

- AFRICAN & AFRICAN-AMER STUDIES 3287 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCI INFO SERVICES 3231 

- ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 

- CITY & REGIONAL PLANNING 3288 

- CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- CULTURAL STUDIES 3217 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 

- FOLKLORE 3223 

- GEC BUILDING OPERATIONS 3261 

- GEOGRAPHY 3290 

- GEOLOGICAL SCIENCES 3268 

- GERMANIC LANGUAGES 3229 

- GLOBAL STUDIES 3135 

- HISTORY 3291 

- HONORS 3203 

2011 # of 
Empl 

2011 
Donors 

2011% 
Participation 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

22 

4 

55 

9 

2O 

0 

2 

1 

0 

0 

0 

4 

0 

0 

2 

0 

5 

0 

5 

2 

2 

2 

0 

7 

4 

6 

14 

0 

2 

9 

0 

0 

0 

1 

0 

0 

14 

0 

60.61% 

#DIV/0! 

8.70% 

8.33% 

0.00% 

0.00% 

0.00% 

80.00% 

0.00% 

0.00% 

2.06% 

0.00% 

5.26% 

0.00% 

33.33% 

5.41% 

3.23% 

14.29% 

#DIV/0! 

17.50% 

17.39% 

16.67% 

15.56% 

0.00% 

40.00% 

15.79% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

0.00% 

0.00% 

25.45% 

0.00% 

2011 Dollars 
Raised 

$3,255.00 
$0.00 

$385.00 
$120.00 

$0.00 
$0.00 
$0.00 

$380.00 
$0.00 
$0.00 

$1,800.00 
$0.00 

$4 500.00 
$0.00 

$4,689.00 
$250.00 

$1,320.00 
$264.00 

$0.00 
$1,854.00 

$730.00 
$2,388.00 
$6,730.00 

$0.00 
$160.00 
$905.00 

$0.00 
$0.00 
$0.00 

$600.00 
$0.00 
$0.00 

$5,060.00 
$0.00 

2010 

Donors 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 

24 

0 



817908 A&S 

A&S 

A&S 

471300 A&S 

A&S 

A&S 

1079847 A&S 

~ 0~9854 A&S 

A&S 

470500 A&S 

A&S 

A&S 

A&S 
472381 A&S 

A&S 

472274 A&S 

A&S 

A&S 

471508 A&S 

471656 A&S 

A&S 
470666 A&S 

A&S 

A&S 

471318 A&S 

A&S 

A&S 

470674 A&S 

A&S 

A&S 

470542 A&S 

471177 A&S 

1079870 

- HUMANITIES & HUMAN VALUES 3221 

- INST FOR STUDY OF AMERICAS 3251 

- LEARNING CENTER 3235 

- LEARNING DISABILITIES SVCS. 3233 

- LINGUISTICS 3228 

- MARINE SCIENCES 3262 

- MATHEMATICS 3282 

- MID EAST & MUSLIM CIV CTR 3240 

- MILITARY SCIENCE 3256 

- MUSIC 3212 

- NAVAL SCIENCE 3298 

- OUTDOOR DRAMA 3210 

- PEACE WAR & DEFENSE 3206 

- PHILOSOPHY 3238 

- PHYSICS & ASTRONOMY 3270 

- PLAYMAKERS REPERTORY 8915 

- POLITICAL SCIENCE 3294 

- PSYCHOLOGY 3258 

- PSYCHOMETRIC LAB 5235 

- PUBLIC POLICY 3279 

- RELIGIOUS STUDIES 3241 

- RESEARCH LABS OF ARCHAEOLOGY 3286 

- ROBERTSON SCHOLARSHIP PROGRAM 3224 

- ROMANCE LANGUAGES 3244 

- SLAVIC EURAS & E EUR CTR 3249 

- SLAVIC LANGUAGES 3248 

- SOCIOLOGY 3296 

- STATISTICS & OPERATIONS RES 3278 

- STUDENT RECREATION CENTER 3293 

- STUDY ABROAD 3266 

- UNDERGRADUATE EDUCATION OFFICE 3219 

- UNDERGRADUATE RESEARCH 3236 

- URBAN STUDIES 5215 

- WOMENS STUDIES 3283 

A&S - WRITING CENTER 3234 

ATHLETICS 

5 

3 

5 

0 

8 

2O 

46 

2 

0 

41 

2 

3 

1 

27 

57 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

5 

237 

6 

1 

0 

0 

2 

2 

9 

0 

0 

9 

2 

0 

0 

7 

7 

0 

7 

6 

0 

2 

5 

0 

0 

14 

0 

0 

5 

0 

0 

0 

0 

0 

3 

1 

0 

26 

120.00% 

33.33% 

0.00% 

#DIV/0! 

25.00% 

10.00% 

19.57% 

0.00% 

#DIV/0! 

21.95% 

100.00% 

0.00% 

0.00% 

25.93% 

12.28% 

0.00% 

15.22% 

7.32% 

0.00% 

9.52% 

25.00% 

0.00% 

0.00% 

19.72% 

0.00% 

0.00% 

17.24% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

18.75% 

11.11% 

0.00% 

10.97% 

$469.00 

$120.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 

$3,430.00 

$o.oo 
$o.oo 

$1,915.00 

$20.00 
$o.oo 
$o.oo 

$3,560.00 

$7,310.00 

$o.oo 
$4,030.00 

$2,880.00 

$o.oo 
$2,568.00 

$9,380.00 

$o.oo 
$o.oo 

$2,440.00 

$o.oo 
$o.oo 

$2,088.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$630.00 

$240.00 

$o.oo 
$2,475.00 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

0 

79 



1 0 CAMP SVC- AIRPORT 8952 

470724 CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC - AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

818542 CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

620534 CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

472266 CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

470732 CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

472639 CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

1079904 CAMP SVC - QUAIL ROOST 8942 

471094 CAMP SVC - STUDENT STORES All Depts. 

471102 CAMP SVC- UNC ONE CARD 8121 

471136 CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR- CAROLINA COUNTS 2205 

1079987 CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR- THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

470765 CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

1080001 CHANCELLOR - INVESTMENT OFFICE 2227 

CHANCELLOR- OFFICE OF THE CHANCELLOR 2201 
ii 

1080027 CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 

1080035 CHANCELLOR-UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

8O 

79 

4 

0 

47 

5 

5 

8 

1 

0 

0 

5 

2 

1 

7 

0 

11 

0 

2 

18 

0 

5 

6 

17 

0 

0 

0 

2 

9 

3 

2 

1 

5O 

1 

0 

5 

7 

0 

0 

1 

4 

0 

1 

1 

0 

0 

0 

0 

0 

3 

0 

7 

0 

0 

3 

0.00% 

0.00% 

17.24% 

2.48% 

31.48% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

6.47% 

7.14% 

13.33% 

1.30% 

14.01% 

100.00% 

0.00% 

6.25% 

8.86% 

0.00% 

#DIV/0! 

2.13% 

80.00% 

0.00% 

12.50% 

100.00% 

#DIV/0! 

#DIV/0! 

0.00% 

0.00% 

0.00% 

42.86% 

#DIV/0! 

63.64% 

#DIV/0! 

0.00% 

16.67% 

$0.00 

$o.oo 
$1,647.00 

$1,140.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$3,282.00 

$870.00 
$1,140.00 

$288.00 
$3,096.00 

$130.00 

$o.oo 
$503.00 
$648.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 

$60.00 
$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$812.00 

$o.oo 
$1,420.00 

$o.oo 
$o.oo 

$350.00 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

0 

2O 

0 

0 

0 

3 

1 

0 

4 

0 

7 

0 

0 

3 



471847 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

472449 LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

472761 LIBRARIES - UNIVERSITY LIBRARY 5505 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

471870 PLAN & CONST - FACILITIES PLANNING 2373 

PROVOST - ACADEMIC AFFAIRS 3101 

378 48 12.70% 

15 

0 

45 

22 

69 

287 

4 

0 

15 

8 

17 

116 

26.67% 

#DIV/0! 

33.33% 

36.36% 

24.64% 

40.42% 

$14,073.00 

$2,640.00 

$o.oo 
$4,012.16 

$875.00 
$9,137.19 

$29,986.04 

$4,270.00 

$3,490.00 

$o.oo 
$8,055.00 

$o.oo 
$2,984.00 

$1,370.00 

$1,188.00 

$50.00 
$600.00 

$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$72.00 

$360.00 

$120.00 

$50.00 
$o.oo 

$350.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$150.00 

$o.oo 
$1,800.00 

56 

21 

4 

239 

8 

10 

6 

12 

9 

10 

11 

0 

27 

0 

7 

4 

3 

1 

17.86% 

52.38% 

0.00% 

11.30% 

0.00% 

70.00% 

66.67% 

25.00% 

11.11% 

471748 

1092832 

1093038 

471912 

471201 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

1092865 PROVOST 

P R O V O S T 

PROVOST 

1092873 PROVOST 

PROVOST 
ii 

472050 PROVOST 

471284 PROVOST 

PROVOST 

- ACKLAND ART MUSEUM 3105 

- ADMISSIONS 2432 

- AMERICAN INDIAN CTR 3133 

- APPLES 3148 

- ASSOC PRV ACAD INITIATIVES-UBC 3102 

- CAROLINA CTR PUBLIC SVC 3119 

- CTR FOR DEVELOP SCIENCE 3140 

- CTR FOR FACULTY EXCELLENCE 3131 

- CTR STUDY OF AMER SOUTH 3145 

- DIVERSITY/MULTICULTURE AFF 2224 

- EXEC DIRECTOR FOR THE ARTS 3146 

- HEALTH AFFAIRS 4101 

- HUNT INSTITUTE 3132 

- INST AFRICAN AMER RESEARCH 3115 

- INST RESEARCH & ASSESSMENT 2315 

- INTERL STUDENT & SCHOLAR SVCS 2445 

- MOREHEAD PLANETARIUM 8911 

- NC BOTANICAL GARDEN 3255 

- NC HEALTH CAREERS ACCESS 4935 

- OFC OF THE PROVOST 3100 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

7 

13 

4 

9 

0 

31 

24 

3 

3 

1 4.76% 

19 43.18% 

0 0.00% 

0 #DIV/0! 

0 0.00% 

6 100.00% 

1 7.14% 

2 20.00% 

1 12.50% 

1 14.29% 

0 0.00% 

2 28.57% 

0 0.00% 

0 0.00% 

0 0.00% 

0 #DIV/0! 

0 0.00% 

2 8.33% 

0 0.00% 

1 33.33% 

138 

0 

0 

15 

3 

25 

131 

19 

11 

0 

42 

2 

9 

4 

4 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 



PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

471151 PROVOST- SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

471904 PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

470799 PROVOST - WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

471771 SCH DENTISTRY - DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

471417 SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY- GEN ACADEMIC INSTR 4310 

471789 SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY- ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

471730 SOH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

472514 SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

477182 SCH MEDICINE - AHEC 4800 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

477349 SCH MEDICINE - ANESTHESIOLOGY 4268 

SCH MEDICINE- BIOCHEMISTRY & BIOPHYSICS 4212 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

1092972 SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

SCH MEDICINE- CAROLINA CTR GENOME SCI 4219 

477067 SCH MEDICINE - CAROLINA VACCINE INST 4206 

477240 SCH MEDICINE - CAROLINA INST FOR DD 4287 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 

38 

4 

3 

3 

22 

38 

35 

3 

7 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

6 

89 

28 

24 

100 

86 

77 

20 

9 

18 

8 

35 

52 

11 

0 

0 

0 

3 

4 

9 

1 

3 

0 

2O 

4 

11 

7 

4 

0 

7 

5 

1 

9 

0 

3 

6 

0 

12 

18 

1 

5 

4 

1 

2 

1 

1 

3 

5 

4 

28.95% 

0.00% 

0.00% 

0.00% 

13.64% 

10.53% 

25.71% 

33.33% 

42.86% 

0.00% 

100.00% 

8.51% 

28.95% 

24.14% 

30.77% 

#DIV/0! 

41.18% 

20.83% 

4.55% 

36.00% 

0.00% 

11.54% 

11.76% 

0.00% 

13.48% 

64.29% 

4.17% 

5.00% 

4.65% 

1.30% 

10.00% 

11.11% 

5.56% 

37.50% 

14.29% 

7.69% 

$2,438.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$700.00 
$817.00 

$480.00 
$18o.oo 

$o.oo 
$4,252.00 

$950.00 
$4,929.00 

$4,125.00 

$335.00 

$o.oo 
$2,055.00 

$2,125.00 

$1,000.00 

$2,260.00 

$o.oo 
$420.00 

$922.00 

$o.oo 
$4,019.00 

$5,206.00 

$1,200.00 

$3,020.00 

$2,065.00 

$240.00 

$264.00 

$15o.oo 
$360.00 

$1,260.00 

$935.00 

$820.00 

17 

0 

0 

0 

9 

3 

10 

1 

0 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

0 

36 

22 

1 

29 

8 

8 

4 

0 

0 

3 

1 

2 



SCH 

477307 SCH 

SCH 

sca 
477075 SCH 

sca 
SCH 

476960 SCH 

SCH 

SCH 

477208 SCH 

SCH 

SCH 

SCH 

477273 SCH 

S C H 

477299 SCH 

SCH 

~09i SCH 

496703 SCH 

477109 SCH 

sca 
477380 SCH 

SCH 

SCH 

477141 SCH 

SCH 

SCH 

477257 SCH 

SCH 

SCH 

477497 SCH 

SCH 
477398 SCH 

477133 SCH 

SCH 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

CELL & DEVELOPMENT BIOLOG 4204 

CLINICAL RESEARCH 4291 

COM MED ED/FAMILY SUPP 4295 

COMPREHENSIVE CANCER CTR 4226 

CONTINUING MEDICAL EDU 4272 

CTR FOR AGING & HEALTH 4278 

CTR MATERNAL & INFANT HTH 4205 

CTR WOMENS HLTH RESEARCH 4202 

CYS FIBROSIS/PULMONARY RE 4223 

DEPARTMENT OF MEDICINE 4228 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

0 

0 

0 

9 

0 

1 

0 

0 

1 

0.00% 

0.00% 

#DIV/0! 

2.14% 

0.00% 

25.00% 

0.00% 

0.00% 

1.96% 

497 17 3.42% 

$0.00 

$o.oo 
$o.oo 

$1,200.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$1oo.oo 
$11,780.00 

$1,090.00 

$o.oo 
$765.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$25.00 
$o.oo 

$5,310.00 

$5,055.00 

$1,900.00 

$o.oo 
$8,000.00 

$576.00 

$2,010.00 

$o.oo 
$60.00 

$o.oo 
$1,690.00 

$2,790.00 

$12,873.00 

$672.00 

$80.00 
$5,730.04 

DERMATOLOGY 4229 

EMERGENCY MEDICINE 4266 

ENVIRO MED ASTHMA & LUNG 4225 

FAMILY MEDICINE 4232 

GASTROINT BIO & DIS CTR 4283 

GENE THERAPY CTR 4276 

GENETICS 4218 

HEART & VASCULAR CTR 4222 

HIV STDS INFECT DIS CTR 4274 

MEDICAL FOUNDATION 4201 

MEDICAL EDUCATION 4284 

MEDICINE ADMINISTRATION 4201 

MICROBIOLOGY & IMMUNOLOGY 4208 

MOLECULAR BIOLOGY 4277 

NEUROLOGY 4230 

NEUROSCIENCE CTR 4281 

OBSTETRICS & GYNECOLOGY 4236 

OFFICE OF INFO SYSTEMS 4203 

OPHTHALMOLOGY 4244 

ORTHOPAEDICS 4265 

OTOLARYNGOLOGY (ENT) 4238 

PATHOLOGY & LAB MEDICINE 4216 

PEDIATRICS 4248 

PHARMACOLOGY 4220 

PHYSICAL MEDICINE & REHAB 4296 

PSYCHIATRY 4256 

33 

54 

16 

104 

48 

3O 

75 

23 

33 

0 

47 

137 

65 

34 

59 

27 

145 

0 

36 

24 

58 

141 

3 9.09% 

0 0.00% 

4 25.00% 

6 5.77% 

0 0.00% 

0 0.00% 

0 0.00% 

3 13.04% 

1 3.03% 

0 #DIV/0! 

12 25.53% 

14 10.22% 

6 9.23% 

0 0.00% 

3 5.08% 

1 3.70% 

6 4.14% 

0 #DIV/0! 

1 2.78% 

0 0.00% 

3 5.17% 

8 5.67% 

214 

63 

18 

217 

27 12.62% 

3 4.76% 

2 11.11% 

15 6.91% 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 



477364 SCH 

SCH 

SCH 

477489 SCH 

SCH 

SCH 

942037 SCH 

SCH 

SCH 

472613 SCH 

SCH 

SCH 

SCH 

472217 SCH 

SCH 

472340 SCH 

SCH 

SCH 

817700 SCH 

471532 SCH 

SCH 

472092 SCH 

SCH 

SCH 
1093012 SCH 

S C H 

472258 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

PUB HLTH - 

RADIATION ONCOLOGY 4262 

RADIOLOGY 4260 

SOCIAL MEDICINE 4290 

SURGERY 4264 

TEACCH DIV 4257 

THURSTON ARTHRITIS RES 4285 

TOXICOLOGY CURRICULUM 4210 

TRACS INSTITUTE 4299 

UNC KIDNEY CENTER 4269 

UNC MCALLISTER HEART INST 4227 

BIOSTATISTICS 

ENVIRON HEALTH & SUSCEP 

ENVIRON SCIENCES & ENGI 

EPIDEMIOLOGY 

HLTH BEHAVIOR & HLTH EDUC 

HLTH POLICY & ADMIN 

MATERNAL & CHILD HEALTH 

NC INST FOR PUBLIC HEALTH 

NUTRITION 

NUTRITION RESEARCH INST. 

PH LEADERSHIP PROGRAM 

PUBLIC HEALTH NURSING 

SCHOOL OF PUBLIC HEALTH 

46 

75 

29 

155 

129 

19 

1 

5O 

5 

4O 

111 

2 

62 

112 

38 

3 

9 

6 

7 

17 

0 

0 

21 

4 

1 

7 

1 

7 

8 

8 

6.52% 

12.00% 

20.69% 

4.52% 

13.18% 

0.00% 

0.00% 

42.00% 

80.00% 

2.50% 

6.31% 

50.00% 

11.29% 

7.14% 

21.05% 

$3,180.00 

$3,068.00 

$4,394.00 

$3,254.00 

$3,065.00 

$o.oo 
$o.oo 

$2,218.00 

$828.00 
$1,500.00 

$3,350.00 

$250.08 
$4,470.08 

$2,746.00 

$2,345.00 

$10 925.00 

$5,158.00 

$180.00 

$2,865.00 

$455.00 
$1,730.00 

$420.00 

$1,260.00 

$240.00 

$o.oo 
$o.oo 

$11,725.00 

$15,928.80 

$7,914.00 

$7,379.00 

$11,007.00 

$9,659.00 

$12,737.00 

$o.oo 
$2,549.00 

$o.oo 

PUB HLTH - SPH INFO TECHNOLOGY 

SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

51 35.29% 18 

35 14 

64 1 

64 8 

15 3 

10 4 

3 1 

28 2 

40.00% 

1.56% 

12.50% 

20.00% 

40.00% 

33.33% 

7.14% 

472746 SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

618165 STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

472647 STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

15 

2 

3 

128 

138 

44 

84 

118 

179 

191 

0 

139 

3 

1 

0 

0 

64 

66 

18 

33 

38 

38 

36 

0 

7 

0 

6.67% 

0.00% 

0.00% 

50.00% 

47.83% 

40.91% 

39.29% 

32.20% 

21.23% 

18.85% 

#DIV/0! 

5.04% 

0.00% 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

0 

0 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 



472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

UNC CH - Retiree 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

31 

0 

14 

44 

10 

6 

4 

18 

8 

10 

101 

38 

17 

5 

7 

7 

0 

15 

3 

13 

13 

12 

0 

2O 

3 

6 

2 

6 

4 

110 

9 

42 

1 

0 

4 

0 

0 

14 

2 

2 

0 

14 

3 

1 

59 

14 

7 

7 

2 

8 

0 

4 

4 

11 

3 

7 

0 

6 

0 

6 

0 

1 

3 

4 

0 

0 

0 

0 

12.90% 

#DIV/0! 

0.00% 

31.82% 

20.00% 

33.33% 

0.00% 

77.78% 

37.50% 

10.00% 

58.42% 

36.84% 

41.18% 

140.00% 

28.57% 

114.29% 

#DIV/0! 

26.67% 

133.33% 

84.62% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

100.00% 

0.00% 

16.67% 

75.00% 

3.64% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

$280.00 

$o.oo 
$o.oo 

$3,514.88 

$380.40 

$145.00 

$o.oo 
$1,640.00 

$645.04 

$1,500.00 

$9,488.00 

$1,955.00 

$940.00 

$392.00 

$1,460.00 

$705.00 
$o.oo 

$1,265.00 

$415.00 

$41.00 

$600.00 
$1,187.00 

$o.oo 
$450.00 

$o.oo 
$290.00 

$o.oo 
$250.00 
$880.00 

$2,304.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

3 

0 

0 

17 

0 

0 

2 

16 

5 

12 

77 

9 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

11 

0 

2 

0 

0 



VC 

1079961 VC 

vc 
471896 VC 

1003433 VC 

472126 VC 

471573 VC 

471029 VC 

472589 VC 

1003441 VC 

471607 VC 

471144 

932327 

472415 

471540 

470955 

471615 

472571 

471995 

RESEARCH - FPG CHILD DEVELOP INST 5245 

RESEARCH - H W ODUM INST SOCIAL SCI 5210 

RESEARCH - HAZARDS CTR 4977 

RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

RESEARCH - INJURY PREV RESEARCH CTR 4974 

RESEARCH - INST FOR ADVANCED MATERIAL 3126 

RESEARCH - INST OF MARINE SCIENCES 5220 

RESEARCH - INSTITUTE ON AGING 4921 

RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

RESEARCH - OFC OF ANIMAL CARE & USE 

RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH - VC FOR RESEARCH 3905 

Totals 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

57 

12 

2 

56 

9O 

32 

11934 

29 

1 

0 

1 

0 

0 

1 

0 

0 

1 

0 

7 

0 

0 

12 

0 

0 

5 

18 

5 

13.94% 

5.88% 

0.00% 

2.63% 

0.00% 

0.00% 

2.86% 

0.00% 

0.00% 

0.75% 

#DIV/0! 

36.84% 

0.00% 

#DIV/0! 

21.05% 

0.00% 

0.00% 

8.93% 

20.00% 

15.63% 

$6,409.00 

$240.00 

$o.oo 
$360.00 

$o.oo 
$o.oo 

$100.00 

$o.oo 
$o.oo 

$240.00 

$o.oo 
$3,740.00 

$o.oo 
$o.oo 

$2,715.00 

$o.oo 
$o.oo 

$420.00 

$8,856.00 

$1,905.00 

$495,548.71 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

2399 1679 14.07% 



2010 Dollars Dollar Difference 

Raised 2010 - 2011 

4,016.00 ($761.00) 

0.00 $0.00 

800.00 ($415.00) 

1,671.00 ($1,551.00) 

1,090.00 ($1,090.00) 

0.00 $0.00 

120.00 ($120.00) 

620.00 ($240.00) 

0.00 $0.00 

0.00 $0.00 

4,345.00 ($2,545.00) 

0.00 $0.00 

9,160.00 ($4,660.00) 

1,185.00 ($1,185.00) 

2,000.00 $2,689.00 

100.00 $150.00 

4,180.00 ($2,860.00) 

240.00 $24.00 

0.00 $0.00 

1,064.00 $790.00 

935.00 ($205.00) 

7,390.00 ($5,002.00) 

8,120.00 ($1,390.00) 

0.00 $0.00 

0.00 $160.00 

905.00 $0.00 

0.00 $0.00 

0.00 $0.00 

0.00 $0.00 

1,503.00 ($903.00) 

1,490.00 ($1,490.00) 

0.00 $0.00 

9,690.00 ($4,630.00) 

0.00 $0.00 



394.00 $75.00 

330.00 ($210.00) 

0.00 $0.00 

0.00 $0.00 

0.00 $620.00 

1,312.00 $0.00 

5,040.00 ($I ,6i 0.00) 

0.00 $0.00 

0.00 $0.00 

1,170.00 $745.00 

0.00 $20.00 

0.00 $0.00 

0.00 $0.00 

5,160.00 ($1,600.00) 

13,420.00 ($6,110.00) 

0.00 $0.00 

5,307.00 ($1,277.00) 

4,878.00 ($1,998.00) 

0.00 $0.00 

2,040.00 $528.00 

7,320.00 $2,060.00 

380.00 ($380.00) 

0.00 $0.00 

2,130.00 $310.00 

0.00 $0.00 

900.00 ($900.00) 

2,165.00 ($77.00) 

1,480.00 ($1,480.00) 

0.00 $0.00 

795.00 ($795.00) 

0.00 $0.00 

0.00 $0.00 

1,020.00 ($390.00) 

120.00 $120.00 

0.00 $0.00 

19,528.00 ($17,053.00) 



o.oo $o.oo 
0.00 $0.00 

2,628.00 ($981.00) 

1,265.00 ($125.00) 

742.00 ($40.00) 

0.00 $0.00 

0.00 $0.00 

0.00 $0.00 

0.00 $265.00 

5,580.00 ($2,298.00) 

3,405.00 ($2,535.00) 

3,260.00 ($2,120.00) 

943.00 ($655.00) 

0.00 $3,096.00 

0.00 $130.00 

0.00 $0.00 

554.00 ($51.00) 

553.82 $94.18 

520.00 ($520.00) 

0.00 $0.00 

3,480.00 ($840.00) 

0.00 $520.00 

0.00 $0.00 

4,013.00 ($3,953.00) 

0.00 $360.00 

0.00 $0.00 

0.00 $0.00 

344.00 ($344.00) 

1,200.00 ($1,200.00) 

0.00 $0.00 

1,292.00 ($480.00) 

0.00 $0.00 

1,480.00 ($60.00) 

0.00 $0.00 

0.00 $0.00 

275.00 $75.00 



38,933. O0 ($24,860.00) 

0.00 $2,640.00 

0.00 $0.00 

3,427.00 $585.16 

360.00 $515.00 

8,626.29 $510.90 

43,034.00 ($13,047.96) 

7,358.00 ($3,088.00) 

3,169.00 $321.00 

0.00 $0.00 

13,098.81 ($5,043.81 ) 

52O.OO ($520.00) 

2,961.00 $23.00 

1,396.00 ($26.00) 

815.00 $373.00 

5,680.00 ($5,630.00) 

729.00 ($129.00) 

4,723.16 ($2,307.16) 

0.00 $0.00 

0.00 $0.00 

0.00 $0.00 

560.00 ($175.00) 

840.00 ($768.00) 

1,366.04 ($1,006.04) 

350.00 ($230.00) 

265.00 ($215.00) 

0.00 $0.00 

0.00 $350.00 

0.00 $0.00 

0.00 $0.00 

0.00 $0.00 

0.00 $0.00 

0.00 $0.00 

190.00 ($40.00) 

0.00 $0.00 

0.00 $1,800.00 



3,338.00 ($900.00) 

0.00 $0.00 

0.00 $0.00 

0.00 $0.00 

835.00 ($345.00) 

1,200.00 ($500.00) 

1,037.00 ($220.00) 

480.00 $0.00 

0.00 $180.00 

390.00 ($390.00) 

1,000.00 $3,252.00 

1,520.00 ($570.00) 

5,365.00 ($436.00) 

3,385.00 $740.00 

130.00 $205.00 

0.00 $0.00 

2,530.00 ($475.00) 

1,440.00 $685.00 

1,200.00 ($200.00) 

6,385.00 ($4,125.00) 

0.00 $0.00 

420.00 $0.00 

3,010.00 ($2,088.00) 

0.00 $0.00 

9,162.00 ($5,143.00) 

6,252.00 ($1,046.00) 
1,200.00 $0.00 

10,636.00 ($7,616.00) 

4,850.00 ($2,785.00) 

6,300.00 ($6,060.00) 

720.00 ($456.00) 

0.00 $150.00 

0.00 $360.00 

1,710.00 ($450.00) 

480.00 $455.00 

725.00 $95.00 



9,355.00 ($9,355.00) 

0.00 $0.00 

0.00 $0.00 

9,675.00 ($8,475.00) 

0.00 $0.00 

0.00 $600.00 

0.00 $0.00 

240.00 ($240.00) 

1,200.00 ($1,100.00) 

18,898.00 ($7,118.00) 

500.00 $590.00 

0.00 $0.00 

685.00 $80.00 

11,914.93 ($10,224.93) 

1,092.00 ($1,092.00) 

1,378.00 ($1,378.00) 

0.00 $0.00 

1,000.00 $840.00 

0.00 $25.00 

1,937.00 ($1,937.00) 

6,064.00 ($754.00) 

6,392.12 ($1,337.12) 

2,652.00 ($752.00) 

0.00 $0.00 

8,216.00 ($216.00) 

660.00 ($84.00) 

3,890.00 ($1,880.00) 

0.00 $0.00 

230.00 ($170.00) 

0.00 $0.00 

2,262.00 ($572.00) 

4,965.00 ($2,175.00) 

12,572.00 $301.00 

3,658.00 ($2,986.00) 

600.00 ($520.00) 

6,305.00 ($574.96) 



7,140.00 ($3,960.00) 

3,380.00 ($312.00) 

9,500.00 ($5,106.00) 

11,098.00 ($7,844.00) 

530.00 $2,535.00 

0.00 $0.00 

0.00 $0.00 

1,895.00 $323.00 

0.00 $828.00 

0.00 $1,500.00 

6,508.00 ($3,158.00) 

201.50 $48.58 

5,910.00 ($1,439.92) 

8,120.00 ($5,374.00) 

2,790.00 ($445.00) 

12,609.00 ($1,684.00) 

6,475.00 ($1,317.00) 

4,720.00 ($4,540.00) 

5,820.00 ($2,955.00) 

455.00 $0.00 

1,480.00 $250.00 

1,645.00 ($1,225.00) 

4,705.00 ($3,445.00) 

960.00 ($720.00) 

0.00 $0.00 

0.00 $0.00 

15,037.00 ($3,312.00) 

21,083.00 ($5,154.20) 

9,582.00 ($1,668.00) 

9,019.00 ($1,640.00) 

12,697.00 ($1,690.00) 

14,487.00 ($4,828.00) 

7,300.00 $5,437.00 

0.00 $0.00 

2,820.16 ($271.16) 

0.00 $0.00 



919.00 ($639.00) 

0.00 $0.00 

0.00 $0.00 

3,876.00 ($361.12) 

0.00 $380.40 

0.00 $145.00 

390.00 ($390.00) 

1,790.00 ($150.00) 

385.00 $260.04 

5,250.00 ($3,750.00) 

9,904.00 ($416.00) 

1,439.00 $516.00 

315.00 $625.00 

0.00 $392.00 

1,600.00 ($140.00) 

330.00 $375.00 

0.00 $0.00 

380.00 $885.00 

580.00 ($165.00) 

363.00 ($322.00) 

480.00 $120.00 

1,070.00 $117.00 

0.00 $0.00 

208.00 $242.00 

0.00 $0.00 

190.00 $100.00 

5O.OO ($50.00) 

140.00 $110.00 

1,385.00 ($505.00) 

4,218.00 ($1,914.00) 

0.00 $0.00 

720.00 ($720.00) 

0.00 $0.00 

0.00 $0.00 



18,806.65 ($12,397.65) 

320.00 ($80.00) 

0.00 $0.00 

2,165.00 ($1,805.00) 

150.00 ($150.00) 

550.00 ($550.00) 

490.00 ($390.00) 

0.00 $0.00 

0.00 $0.00 

1,990.00 ($1,750.00) 

0.00 $0.00 

570.00 $3,170.00 

1,407.00 ($1,407.00) 

3,000.00 ($3,000.00) 

2,621.00 $94.00 

2,060.00 ($2,060.00) 

185.00 ($185.00) 

570.00 ($150.00) 

12,233.00 ($3,377.00) 

5,010.00 ($3,105.00) 

773,566.48 {$278,017.77) 



A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

Department Name 

- ACADEMIC ADVISING 3120 

- AEROSPACE STUDIES 3297 

- AFRICAN & AFRICAN-AMER STUDIES 3287 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCI INFO SERVICES 3231 

- ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 

- CITY & REGIONAL PLANNING 3288 

- CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- CULTURAL STUDIES 3217 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 

- FOLKLORE 3223 

- GEC BUILDING OPERATIONS 3261 

- GEOGRAPHY 3290 

- GEOLOGICAL SCIENCES 3268 

- GERMANIC LANGUAGES 3229 

- GLOBAL STUDIES 3135 

- HISTORY 3291 

- HONORS 3203 

2011 # of 
EmpI 

2011 
Donors 

2011% 
Participation 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

22 

4 

55 

9 

16 

0 

2 

0 

0 

0 

0 

4 

0 

0 

2 

0 

5 

0 

5 

0 

2 

2 

0 

6 

4 

5 

14 

0 

2 

8 

0 

0 

0 

1 

0 

0 

14 

0 

48.48% 

#DIV/0! 

8.70% 

0.00% 

0.00% 

0.00% 

0.00% 

80.00% 

0.00% 

0.00% 

2.06% 

0.00% 

5.26% 

0.00% 

33.33% 

0.00% 

3.23% 

14.29% 

#DIV/0! 

15.00% 

17.39% 

13.89% 

15.56% 

0.00% 

40.00% 

14.04% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

0.00% 

0.00% 

25.45% 

0.00% 

2011 Dollars 
Raised 

$2,340.00 

$o.oo 
$385.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 

$1,800.00 

$o.oo 
$4,500.00 

$o.oo 
$4,689.00 

$o.oo 
$1,320.00 

$264.00 

$o.oo 
$1,654.00 

$730.00 

$2,088.00 

$6,730.00 

$o.oo 
$160.00 

$785.00 
$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

$5,060.00 

$o.oo 

2010 
Donors 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 

24 

0 



A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

ATHLETICS 

- HUMANITIES & HUMAN VALUES 3221 

- INST FOR STUDY OF AMERICAS 3251 

- LEARNING CENTER 3235 

- LEARNING DISABILITIES SVCS. 3233 

- LINGUISTICS 3228 

- MARINE SCIENCES 3262 

- MATHEMATICS 3282 

- MID EAST & MUSLIM CIV CTR 3240 

- MILITARY SCIENCE 3256 

- MUSIC 3212 

- NAVAL SCIENCE 3298 

- OUTDOOR DRAMA 3210 

- PEACE WAR & DEFENSE 3206 

- PHILOSOPHY 3238 

- PHYSICS & ASTRONOMY 3270 

- PLAYMAKERS REPERTORY 8915 

- POLITICAL SCIENCE 3294 

- PSYCHOLOGY 3258 

- PSYCHOMETRIC LAB 5235 

- PUBLIC POLICY 3279 

- RELIGIOUS STUDIES 3241 

- RESEARCH LABS OF ARCHAEOLOGY 3286 

- ROBERTSON SCHOLARSHIP PROGRAM 3224 

- ROMANCE LANGUAGES 3244 

- SLAVIC EURAS & E EUR CTR 3249 

- SLAVIC LANGUAGES 3248 

- SOCIOLOGY 3296 

- STATISTICS & OPERATIONS RES 3278 

- STUDENT RECREATION CENTER 3293 

- STUDY ABROAD 3266 

- UNDERGRADUATE EDUCATION OFFICE 3219 

- UNDERGRADUATE RESEARCH 3236 

- URBAN STUDIES 5215 

- WOMENS STUDIES 3283 

- WRITING CENTER 3234 

5 

3 

5 

0 

8 

2O 

46 

2 

0 

41 

2 

3 

1 

27 

57 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

5 

237 

6 

1 

0 

0 

2 

2 

9 

0 

0 

9 

2 

0 

0 

7 

7 

0 

6 

2 

0 

2 

4 

0 

0 

13 

0 

0 

4 

0 

0 

0 

0 

0 

3 

1 

0 

25 

120.00% 

33.33% 

0.00% 

#DIV/0! 

25.00% 

10.00% 

19.57% 

0.00% 

#DIV/0! 

21.95% 

100.00% 

0.00% 

0.00% 

25.93% 

12.28% 

0.00% 

13.04% 

2.44% 

0.00% 

9.52% 

20.00% 

0.00% 

0.00% 

18.31% 

0.00% 

0.00% 

13.79% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

18.75% 

11.11% 

0.00% 

10.55% 

$469.00 

$120.00 

$o.oo 
$o.oo 

$620.00 

$1,312.00 

$3,430.00 

$o.oo 
$o.oo 

$1,915.00 

$20.00 
$o.oo 
$o.oo 

$3,560.00 

$7,310.00 

$o.oo 
$2,830.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,320.00 

$o.oo 
$o.oo 

$1,908.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$630.00 

$240.00 

$o.oo 
$2,355.00 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

0 

79 



CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC - AUXlL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC- UNC ONE CARD 8121 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

8O 

79 

4 

0 

47 

5 

5 

8 

1 

0 

0 

5 

2 

1 

7 

0 

11 

0 

2 

18 

0 

0 

5 

6 

17 

0 

0 

0 

2 

7 

3 

2 

1 

22 

1 

0 

5 

7 

0 

0 

1 

4 

0 

1 

1 

0 

0 

0 

0 

0 

3 

0 

6 

0 

0 

2 

0.00% 

0.00% 

17.24% 

2.48% 

31.48% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

5.04% 

7.14% 

13.33% 

1.30% 

6.16% 

100.00% 

0.00% 

6.25% 

8.86% 

0.00% 

#DIV/0! 

2.13% 

80.00% 

0.00% 

12.50% 

100.00% 

#DIV/0! 

#DIV/0! 

0.00% 

0.00% 

0.00% 

42.86% 

#DIV/0! 

54.55% 

#DIV/0! 

0.00% 

11.11% 

$0.00 

$o.oo 
$1,647.00 

$1,140.00 

$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$2,302.00 

$870.00 
$1,140.00 

$288.00 
$1,476.00 

$130.00 

$o.oo 
$503.00 
$648.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 

$60.00 
$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$812.00 

$o.oo 
$920.00 

$o.oo 
$o.oo 

$250.00 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

0 

2O 

0 

0 

0 

3 

1 

0 

4 

0 

7 

0 

0 

3 



CIO - INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

378 46 

4 

0 

12.17% 

15 

0 

45 

22 

69 

287 

15 

8 

16 

104 

26.67% 

#DIV/0! 

33.33% 

36.36% 

23.19% 

36.24% 

$14,018.00 

$2,640.00 

$o.oo 
$4,012.16 

$875.00 
$4,097.19 

$28,701.04 

$3,470.00 

$3,490.00 

$o.oo 
$6,075.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$50.00 

$600.00 
$2,416.00 

$o.oo 
$o.oo 
$o.oo 

$385.00 
$72.00 

$360.00 

$120.00 

$o.oo 
$o.oo 

$350.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$15o.oo 
$o.oo 

$1,800.00 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

56 

21 

4 

239 

8 

10 

6 

12 

8 

11 

0 

23 

0 

7 

2 

1 

14.29% 

52.38% 

0.00% 

9.62% 

0.00% 

70.00% 

33.33% 

8.33% 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

PROVOST - CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST - HEALTH AFFAIRS 4101 

PROVOST- HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST- MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

7 

13 

4 

9 

0 

31 

24 

3 

3 

1 11.11% 

1 4.76% 

19 43.18% 

0 0.00% 

0 #DIV/0! 

0 0.00% 

6 100.00% 

1 7.14% 

2 20.00% 

1 12.50% 

0 0.00% 

0 0.00% 

2 28.57% 

0 0.00% 

0 0.00% 

0 0.00% 

0 #DIV/0! 

0 0.00% 

2 8.33% 

0 0.00% 

1 33.33% 

138 

0 

0 

15 

3 

25 

131 

19 

11 

0 

42 

2 

9 

4 

4 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 



PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST- SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST - WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

38 

4 

3 

3 

22 

38 

35 

3 

7 

11 

0 

0 

0 

3 

4 

8 

1 

3 

28.95% 

0.00% 

0.00% 

0.00% 

13.64% 

10.53% 

22.86% 

33.33% 

42.86% 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY - GEN ACADEMIC INSTR 4310 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

SCH MEDICINE - AHEC 4800 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

SCH MEDICINE - ANESTHESIOLOGY 4268 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 

SCH MEDICINE - CAROLINA VACCINE INST 4206 

SCH MEDICINE - CAROLINA INST FOR DD 4287 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

6 

89 

28 

24 

IO0 

86 

77 

2O 

9 

18 

8 

35 

52 

0 

2O 

4 

11 

7 

4 

0 

6 

5 

1 

5 

0 

3 

3 

0 

12 

15 

1 

3 

4 

1 

1 

1 

1 

0 

4 

4 

0.00% 

100.00% 

8.51% 

28.95% 

24.14% 

30.77% 

#DIV/0! 

35.29% 

20.83% 

4.55% 

20.00% 

0.00% 

11.54% 

5.88% 

0.00% 

13.48% 

53.57% 

4.17% 

3.00% 

4.65% 

1.30% 

5.00% 

11.11% 

5.56% 

0.00% 

11.43% 

7.69% 

$2,438.00 

$o.oo 
$o.oo 
$o.oo 

$490.00 

$700.00 
$745.00 

$480.00 
$180.00 

$o.oo 
$4,252.00 

$950.00 
$4,929.00 

$4,125.00 

$335.00 

$o.oo 
$1,755.00 

$2,125.00 

$1,000.00 

$2,030.00 

$o.oo 
$420.00 

$450.00 
$o.oo 

$4,019.00 

$4,936.00 

$1,200.00 

$2,030.00 

$2,065.00 

$240.00 

$120.00 

$15o.oo 
$360.00 

$o.oo 
$910.00 

$820.00 

17 

0 

0 

0 

9 

3 

10 

1 

0 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

0 

36 

22 

1 

29 

8 

8 

4 

0 

0 

3 

1 

2 



SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

SCH MEDICINE - 

CELL & DEVELOPMENT BIOLOG 4204 

CLINICAL RESEARCH 4291 

COM MED ED/FAMILY SUPP 4295 

COMPREHENSIVE CANCER CTR 4226 

CONTINUING MEDICAL EDU 4272 

CTR FOR AGING & HEALTH 4278 

CTR MATERNAL & INFANT HTH 4205 

CTR WOMENS HLTH RESEARCH 4202 

CYS FIBROSIS/PULMONARY RE 4223 

DEPARTMENT OF MEDICINE 4228 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

0 

0 

0 

9 

0 

1 

0 

0 

0 

0.00% 

0.00% 

#DIV/0! 

2.14% 

0.00% 

25.00% 

0.00% 

0.00% 

0.00% 

497 17 3.42% 

$0.00 

$o.oo 
$o.oo 

$1,200.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 
$o.oo 

$11,540.00 

$1,090.00 

$o.oo 
$765.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$25.00 
$o.oo 

$5,040.00 

$4,267.00 

$480.00 
$o.oo 

$8,000.00 

$576.00 

$2,010.00 

$o.oo 
$60.00 

$o.oo 
$1,690.00 

$1,090.00 

$12,273.00 

$672.00 

$80.00 
$5,190.04 

DERMATOLOGY 4229 

EMERGENCY MEDICINE 4266 

ENVIRO MED ASTHMA & LUNG 4225 

FAMILY MEDICINE 4232 

GASTROINT BIO & DIS CTR 4283 

GENE THERAPY CTR 4276 

GENETICS 4218 

HEART & VASCULAR CTR 4222 

HIV STDS INFECT DIS CTR 4274 

MEDICAL FOUNDATION 4201 

MEDICAL EDUCATION 4284 

MEDICINE ADMINISTRATION 4201 

MICROBIOLOGY & IMMUNOLOGY 4208 

MOLECULAR BIOLOGY 4277 

NEUROLOGY 4230 

NEUROSCIENCE CTR 4281 

OBSTETRICS & GYNECOLOGY 4236 

OFFICE OF INFO SYSTEMS 4203 

OPHTHALMOLOGY 4244 

ORTHOPAEDICS 4265 

OTOLARYNGOLOGY (ENT) 4238 

PATHOLOGY & LAB MEDICINE 4216 

PEDIATRICS 4248 

PHARMACOLOGY 4220 

PHYSICAL MEDICINE & REHAB 4296 

PSYCHIATRY 4256 

33 3 

54 0 

16 4 

104 6 

48 0 

3O 0 

75 0 

23 3 

33 1 

0 0 

47 10 

137 10 

65 2 

34 0 

59 3 

27 1 

145 6 

0 0 

36 1 

24 0 

58 3 

141 5 

9.09% 

0.00% 

25.00% 

5.77% 

0.00% 

0.00% 

0.00% 

13.04% 

3.03% 

#DIV/0! 

21.28% 

7.30% 

3.08% 

0.00% 

5.08% 

3.70% 

4.14% 

#DIV/0! 

2.78% 

0.00% 

5.17% 

3.55% 

214 

63 

18 

217 

24 

3 

2 

11 

11.21% 

4.76% 

11.11% 

5.07% 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 



SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - RADIATION ONCOLOGY 4262 

MEDICINE - RADIOLOGY 4260 

MEDICINE - SOCIAL MEDICINE 4290 

MEDICINE - SURGERY 4264 

MEDICINE - TEACCH DIV 4257 

MEDICINE - THURSTON ARTHRITIS RES 4285 

MEDICINE - TOXICOLOGY CURRICULUM 4210 

MEDICINE - TRACS INSTITUTE 4299 

MEDICINE - UNC KIDNEY CENTER 4269 

MEDICINE - UNC MCALLISTER HEART INST 4227 

PUB HLTH - BIOSTATISTICS 

PUB HLTH - ENVIRON HEALTH & SUSCEP 

PUB HLTH - ENVIRON SCIENCES & ENGI 

PUB HLTH - EPIDEMIOLOGY 

PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 

46 

75 

29 

155 

129 

19 

1 

5O 

5 

4O 

111 

2 

62 

112 

38 

3 

9 

6 

7 

17 

0 

0 

4 

3 

1 

3 

1 

5 

7 

7 

6.52% 

12.00% 

20.69% 

4.52% 

13.18% 

0.00% 

0.00% 

8.00% 

60.00% 

2.50% 

2.70% 

50.00% 

8.06% 

6.25% 

18.42% 

$3,180.00 

$3,068.00 

$4,394.00 

$3,254.00 

$3,065.00 

$o.oo 
$o.oo 

$1,070.00 

$628.00 

$1,500.00 

$1,560.00 

$250.08 
$4,160.08 

$2,626.00 

$1,145.00 

$10,805.00 

$5,108.00 

$180.00 

$2,865.00 

$455.00 
$1,730.00 

$420.00 

$1,260.00 

$240.00 

$o.oo 
$o.oo 

$11,725.00 

$13,026.00 

$7,914.00 

$7,379.00 

$11,007.00 

$6,379.00 

$11,697.00 

$o.oo 
$2,549.00 

$o.oo 

PUB HLTH - HLTH POLICY & ADMIN 

PUB HLTH - MATERNAL & CHILD HEALTH 

PUB HLTH - NC INST FOR PUBLIC HEALTH 

PUB HLTH - NUTRITION 

PUB HLTH - NUTRITION RESEARCH INST. 

PUB HLTH - PH LEADERSHIP PROGRAM 

PUB HLTH - PUBLIC HEALTH NURSING 

PUB HLTH - SCHOOL OF PUBLIC HEALTH 

PUB HLTH - SPH INFO TECHNOLOGY 

SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SOCIAL WORK - FAMILY SUPPORT PROG 3802 

51 17 33.33% 

35 

64 

64 

15 

10 

3 

28 

15 

2 

3 

13 

1 

8 

3 

4 

1 

2 

1 

0 

0 

37.14% 

1.56% 

12.50% 

20.00% 

40.00% 

33.33% 

7.14% 

6.67% 

0.00% 

0.00% 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV - PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

128 

138 

44 

84 

118 

179 

191 

0 

139 

3 

64 

53 

18 

33 

38 

26 

32 

0 

7 

0 

50.00% 

38.41% 

40.91% 

39.29% 

32.20% 

14.53% 

16.75% 

#DIV/0! 

5.04% 

0.00% 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

0 

0 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 



STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

UNC CH - Retiree 

UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

UNC-CH MED-HUMAN RESOURCES 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

31 

0 

14 

44 

10 

6 

4 

18 

8 

10 

0 

0 

101 

38 

17 

5 

7 

7 

0 

15 

3 

13 

13 

12 

0 

2O 

3 

6 

2 

6 

4 

110 

9 

42 

1 

0 

0 

13 

2 

1 

0 

13 

3 

1 

0 

0 

59 

14 

7 

2 

2 

6 

0 

4 

3 

10 

3 

7 

0 

6 

0 

6 

0 

1 

3 

4 

0 

0 

3.23% 

#DIV/0! 

0.00% 

29.55% 

20.00% 

16.67% 

0.00% 

72.22% 

37.50% 

10.00% 

#DIV/0! 

#DIV/0! 

58.42% 

36.84% 

41.18% 

40.00% 

28.57% 

85.71% 

#DIV/0! 

26.67% 

100.00% 

76.92% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

100.00% 

0.00% 

16.67% 

75.00% 

3.64% 

0.00% 

0.00% 

$65.00 

$o.oo 
$o.oo 

$3,394.88 

$380.40 

$120.00 

$o.oo 
$1,630.00 

$645.04 

$1,500.00 

$o.oo 
$o.oo 

$9,488.00 

$1,955.00 

$940.00 

$364.00 

$1,460.00 

$670.00 

$o.oo 
$1,265.00 

$390.00 

$32.00 

$600.00 
$1,187.00 

$o.oo 
$450.00 

$o.oo 
$290.00 

$o.oo 
$250.00 
$880.00 

$2,304.00 

$o.oo 
$o.oo 

3 

0 

0 

17 

0 

0 

2 

16 

5 

12 

0 

0 

77 

9 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

11 

0 

2 



VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

VC RESEARCH - HAZARDS CTR 4977 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH - INST OF MARINE SCIENCES 5220 

VC RESEARCH - INSTITUTE ON AGING 4921 

VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH - VC FOR RESEARCH 3905 

Totals 

1 

0 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

57 

12 

2 

56 

9O 

32 

11934 

0 

0 

25 

1 

0 

1 

0 

0 

0 

0 

0 

1 

0 

7 

0 

0 

11 

0 

0 

5 

18 

5 

0.00% 

#DIV/0! 

12.02% 

5.88% 

0.00% 

2.63% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.75% 

#DIV/0! 

36.84% 

0.00% 

#DIV/0! 

19.30% 

0.00% 

0.00% 

8.93% 

20.00% 

15.63% 

$0.00 

$o.oo 
$6,274.00 

$240.00 

$o.oo 
$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$240.00 

$o.oo 
$3,740.00 

$o.oo 
$o.oo 

$2,675.00 

$o.oo 
$o.oo 

$420.00 

$8,856.00 

$1,905.00 

$453,079.91 

0 

0 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

2399 1484 12.44% 



2010 Dollars 
Raised 

$4,016.00 

$o.oo 
$800.00 

$1,671.00 

$1,090.00 

$o.oo 
$120.00 

$620.00 

$o.oo 
$o.oo 

$4,345.00 

$o.oo 
$9,160.00 

$1,185.00 

$2,000.00 

$1oo.oo 
$4,180.00 

$240.00 

$o.oo 
$1,064.00 

$935.00 

$7,390.00 

$8,120.00 

$o.oo 
$o.oo 

$905.00 
$o.oo 
$o.oo 
$o.oo 

$1,503.00 

$1,490.00 

$o.oo 
$9,690.00 

$o.oo 



$394.00 

$330.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$5,040.00 

$o.oo 
$o.oo 

$1,170.00 

$o.oo 
$o.oo 
$o.oo 

$5,160.00 

$13,420.00 

$o.oo 
$5,307.00 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 

$1,020.00 

$120.00 

$o.oo 
$19,528.00 



$0.00 

$o.oo 
$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 

$520.00 
$o.oo 

$3,480.00 

$o.oo 
$o.oo 

$4,013.00 

$o.oo 
$o.oo 
$o.oo 

$344.00 

$1,200.00 

$o.oo 
$1,292.00 

$o.oo 
$1,480.00 

$o.oo 
$o.oo 

$275.00 



$38,933.00 

$o.oo 
$o.oo 

$3,427.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$520.00 
$2,961.00 

$1,396.00 

$815.00 

$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$840.00 

$1,366.04 

$350.00 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 



$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$480.00 
$o.oo 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

$3,010.00 

$o.oo 
$9,162.00 

$6,252.00 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$o.oo 

$1,710.00 

$480.00 
$725.00 



$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 

$685.00 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 
$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 



$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$6,508.00 

$201.50 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.00 
$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

$o.oo 
$o.oo 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 

$o.oo 
$2,820.16 

$o.oo 



$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$5,250.00 

$o.oo 
$o.oo 

$9,904.00 

$1,439.00 

$315.00 

$o.oo 
$1,600.00 

$330.00 

$o.oo 
$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$50.00 
$140.00 

$1,385.00 

$4,218.00 

$o.oo 
$720.00 



$0.00 

$o.oo 
$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$150.00 

$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12,233.00 

$5,010.00 

$773,566.48 



OrgAcct Department Name 

472134 

470476 

471631 

471383 

472084 

470484 

471979 

471052 

471920 

471854 

472654 

663153 

472621 

471805 

471680 

472183 

472522 

470708 

1079797 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

1079805 

1079813 

471813 

471649 

471490 

1079821 

472399 

471581 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

- ACADEMIC ADVISING 3120 

- AEROSPACE STUDIES 3297 

- AFRICAN & AFRICAN-AMER STUDIES 3287 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCI INFO SERVICES 3231 

- ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 

- CITY & REGIONAL PLANNING 3288 

- CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- CULTURAL STUDIES 3217 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 

- FOLKLORE 3223 

- GEC BUILDING OPERATIONS 3261 

- GEOGRAPHY 3290 

- GEOLOGICAL SCIENCES 3268 

- GERMANIC LANGUAGES 3229 

- GLOBAL STUDIES 3135 

- HISTORY 3291 

- HONORS 3203 

2011 # of 
EmpI 

2011 
Donors 

2011% 
Participation 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

22 

4 

55 

9 

16 

0 

2 

0 

0 

0 

0 

4 

0 

0 

0 

0 

4 

0 

5 

0 

1 

1 

0 

5 

3 

2 

12 

0 

2 

8 

0 

0 

0 

1 

0 

0 

14 

0 

48.48% 

#DIV/0! 

8.70% 

0.00% 

0.00% 

0.00% 

0.00% 

80.00% 

0.00% 

0.00% 

0.00% 

0.00% 

4.21% 

0.00% 

33.33% 

0.00% 

1.61% 

7.14% 

#DIV/0! 

12.50% 

13.04% 

5.56% 

13.33% 

0.00% 

40.00% 

14.04% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

0.00% 

0.00% 

25.45% 

0.00% 

2011 Dollars 
Raised 

$2,340.00 

$o.oo 
$385.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,480.00 

$o.oo 
$4,689.00 

$o.oo 
$1,020.00 

$120.00 

$o.oo 
$1,534.00 

$430.00 

$228.00 

$4,900.00 

$o.oo 
$160.00 

$785.00 
$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

$5,060.00 

$o.oo 

2010 
Donors 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 

24 

0 



471169 

817908 

470815 

1079839 

471300 

471862 

472357 

1079847 

1079854 

472233 

470500 

470823 

470518 

471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

471326 

471177 

1079870 

472811 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

ATHLETICS 

- HUMANITIES & HUMAN VALUES 3221 

- INST FOR STUDY OF AMERICAS 3251 

- LEARNING CENTER 3235 

- LEARNING DISABILITIES SVCS. 3233 

- LINGUISTICS 3228 

- MARINE SCIENCES 3262 

- MATHEMATICS 3282 

- MID EAST & MUSLIM CIV CTR 3240 

- MILITARY SCIENCE 3256 

- MUSIC 3212 

- NAVAL SCIENCE 3298 

- OUTDOOR DRAMA 3210 

- PEACE WAR & DEFENSE 3206 

- PHILOSOPHY 3238 

- PHYSICS & ASTRONOMY 3270 

- PLAYMAKERS REPERTORY 8915 

- POLITICAL SCIENCE 3294 

- PSYCHOLOGY 3258 

- PSYCHOMETRIC LAB 5235 

- PUBLIC POLICY 3279 

- RELIGIOUS STUDIES 3241 

- RESEARCH LABS OF ARCHAEOLOGY 3286 

- ROBERTSON SCHOLARSHIP PROGRAM 3224 

- ROMANCE LANGUAGES 3244 

- SLAVIC EURAS & E EUR CTR 3249 

- SLAVIC LANGUAGES 3248 

- SOCIOLOGY 3296 

- STATISTICS & OPERATIONS RES 3278 

- STUDENT RECREATION CENTER 3293 

- STUDY ABROAD 3266 

- UNDERGRADUATE EDUCATION OFFICE 3219 

- UNDERGRADUATE RESEARCH 3236 

- URBAN STUDIES 5215 

- WOMENS STUDIES 3283 

- WRITING CENTER 3234 

5 

3 

5 

0 

8 

2O 

46 

2 

0 

41 

2 

3 

1 

27 

57 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

16 

9 

5 

237 

6 

1 

0 

0 

0 

2 

9 

0 

0 

8 

2 

0 

0 

6 

4 

0 

5 

2 

0 

2 

4 

0 

0 

13 

0 

0 

3 

0 

0 

0 

0 

0 

3 

1 

0 

25 

120.00% 

33.33% 

0.00% 

#DIV/0! 

0.00% 

10.00% 

19.57% 

0.00% 

#DIV/0! 

19.51% 

100.00% 

0.00% 

0.00% 

22.22% 

7.02% 

0.00% 

10.87% 

2.44% 

0.00% 

9.52% 

20.00% 

0.00% 

0.00% 

18.31% 

0.00% 

0.00% 

10.34% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

18.75% 

11.11% 

0.00% 

10.55% 

$469.00 

$120.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$3,430.00 

$o.oo 
$o.oo 

$1,855.00 

$20.00 
$o.oo 
$o.oo 

$560.00 
$4,590.00 

$o.oo 
$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,320.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$630.00 

$240.00 

$o.oo 
$2,355.00 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

0 

79 



470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

1080019 

470930 

470765 

1079995 

471185 

1080001 

471474 

1080027 

1080035 

471714 

CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC - AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

8O 

79 

4 

0 

47 

0 

0 

5 

5 

17 

0 

0 

0 

2 

5 

3 

2 

1 

22 

1 

0 

5 

7 

0 

0 

1 

0.00% 

0.00% 

17.24% 

2.07% 

31.48% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

3.60% 

7.14% 

13.33% 

1.30% 

6.16% 

100.00% 

0.00% 

6.25% 

8.86% 

0.00% 

#DIV/0! 

2.13% 

CAMP SVC- UNC ONE CARD 8121 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

5 

5 

8 

1 

0 

0 

5 

2 

1 

7 

0 

11 

0 

2 

18 

4 80.00% 

0 0.00% 

0 0.00% 

1 100.00% 

0 #DIV/0! 

0 #DIV/0! 

0 0.00% 

0 0.00% 

0 0.00% 

2 28.57% 

0 #DIV/0! 

4 36.36% 

0 #DIV/0! 

0 0.00% 

2 11.11% 

$0.00 

$o.oo 
$1,647.00 

$900.00 
$702.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$1,582.00 

$870.00 
$1,140.00 

$288.00 
$1,476.00 

$130.00 

$o.oo 
$503.00 
$648.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$552.00 
$o.oo 

$720.00 

$o.oo 
$o.oo 

$250.00 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

0 

2O 

0 

0 

0 

3 

1 

0 

4 

0 

7 

0 

0 

3 



471409 

1092998 

471722 

472316 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471037 

471441 

1092873 

471557 

472050 

471284 

470773 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

378 43 11.38% 

15 

0 

45 

22 

69 

287 

4 

0 

14 

8 

14 

89 

26.67% 

#DIV/0! 

31.11% 

36.36% 

20.29% 

31.01% 

$13,178.00 

$2,640.00 

$o.oo 
$3,952.16 

$875.00 
$2,933.19 

$25,541.04 

$3,470.00 

$3,370.00 

$o.oo 
$5,761.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$2,056.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$360.00 

$120.00 

$o.oo 
$o.oo 

$350.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$150.00 

$o.oo 
$1,800.00 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

56 

21 

4 

239 

8 

10 

6 

12 

8 

10 

0 

21 

0 

7 

2 

1 

14.29% 

47.62% 

0.00% 

8.79% 

0.00% 

70.00% 

33.33% 

8.33% 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST- CAROLINA CTR PUBLIC SVC 3119 

PROVOST- CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST- HEALTH AFFAIRS 4101 

PROVOST- HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST- MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

7 

13 

4 

9 

0 

31 

24 

3 

3 

0 

1 

17 

0 

0 

0 

5 

1 

2 

1 

0 

0 

2 

0 

0 

0 

0 

0 

2 

0 

1 

0.00% 

4.76% 

38.64% 

0.00% 

#DIV/0! 

0.00% 

83.33% 

7.14% 

20.00% 

12.50% 

0.00% 

0.00% 

28.57% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

8.33% 

0.00% 

33.33% 

138 

0 

0 

15 

3 

25 

131 

19 

11 

0 

42 

2 

9 

4 

4 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 



472167 

471151 

470963 

1092857 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 

477349 

477414 

477125 

1092972 

477000 

477067 

477240 

477372 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST- SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST- WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

38 

4 

3 

3 

22 

38 

35 

3 

7 

2 

0 

0 

0 

1 

4 

4 

1 

2 

5.26% 

0.00% 

0.00% 

0.00% 

4.55% 

10.53% 

11.43% 

33.33% 

28.57% 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY- GEN ACADEMIC INSTR 4310 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

SCH MEDICINE - AHEC 4800 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

SCH MEDICINE - ANESTHESIOLOGY 4268 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

SCH MEDICINE - CAROLINA CTR GENOME SCI 4219 

SCH MEDICINE - CAROLINA VACCINE INST 4206 

SCH MEDICINE - CAROLINA INST FOR DD 4287 

SCH MEDICINE - CELL & MOLECULAR PHYS 4224 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

6 

89 

28 

24 

IO0 

86 

77 

2O 

9 

18 

8 

35 

52 

0 

2O 

3 

10 

7 

3 

0 

5 

5 

0 

1 

0 

3 

1 

0 

11 

14 

1 

2 

3 

0 

1 

1 

1 

0 

4 

4 

0.00% 

100.00% 

6.38% 

26.32% 

24.14% 

23.08% 

#DIV/0! 

29.41% 

20.83% 

0.00% 

4.00% 

0.00% 

11.54% 

1.96% 

0.00% 

12.36% 

50.00% 

4.17% 

2.00% 

3.49% 

0.00% 

5.00% 

11.11% 

5.56% 

0.00% 

11.43% 

7.69% 

$372.00 

$o.oo 
$o.oo 
$o.oo 

$120.00 

$700.00 
$320.00 

$480.00 
$170.00 

$o.oo 
$4,252.00 

$400.00 
$4,809.00 

$4,125.00 

$215.00 

$o.oo 
$1,255.00 

$2,125.00 

$o.oo 
$1,200.00 

$o.oo 
$420.00 

$240.00 

$o.oo 
$2,819.00 

$4,840.00 

$1,200.00 

$1,250.00 

$2,040.00 

$o.oo 
$120.00 

$15o.oo 
$360.00 

$o.oo 
$910.00 

$820.00 

17 

0 

0 

0 

9 

3 

10 

1 

0 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

0 

36 

22 

1 

29 

8 

8 

4 

0 

0 

3 

1 

2 



477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

477356 

477141 

477448 

496737 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

CELL & DEVELOPMENT BIOLOG 4204 

CLINICAL RESEARCH 4291 

COM MED ED/FAMILY SUPP 4295 

COMPREHENSIVE CANCER CTR 4226 

CONTINUING MEDICAL EDU 4272 

CTR FOR AGING & HEALTH 4278 

CTR MATERNAL & INFANT HTH 4205 

CTR WOMENS HLTH RESEARCH 4202 

CYS FIBROSIS/PULMONARY RE 4223 

DEPARTMENT OF MEDICINE 4228 

DERMATOLOGY 4229 

EMERGENCY MEDICINE 4266 

ENVIRO MED ASTHMA & LUNG 4225 

FAMILY MEDICINE 4232 

GASTROINT BIO & DIS CTR 4283 

GENE THERAPY CTR 4276 

GENETICS 4218 

HEART & VASCULAR CTR 4222 

HIV STDS INFECT DIS CTR 4274 

MEDICAL FOUNDATION 4201 

MEDICAL EDUCATION 4284 

MEDICINE ADMINISTRATION 4201 

MICROBIOLOGY & IMMUNOLOGY 4208 

MOLECULAR BIOLOGY 4277 

NEUROLOGY 4230 

NEUROSCIENCE CTR 4281 

OBSTETRICS & GYNECOLOGY 4236 

OFFICE OF INFO SYSTEMS 4203 

OPHTHALMOLOGY 4244 

ORTHOPAEDICS 4265 

OTOLARYNGOLOGY (ENT) 4238 

PATHOLOGY & LAB MEDICINE 4216 

PEDIATRICS 4248 

PHARMACOLOGY 4220 

PHYSICAL MEDICINE & REHAB 4296 

PSYCHIATRY 4256 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

497 

33 

54 

16 

104 

48 

3O 

75 

23 

33 

0 

47 

137 

65 

34 

59 

27 

145 

0 

36 

24 

58 

141 

0 

0 

0 

5 

0 

1 

0 

0 

0 

10 

2 

0 

4 

6 

0 

0 

0 

3 

0 

0 

9 

9 

1 

0 

0 

1 

6 

0 

0 

0 

1 

4 

0.00% 

0.00% 

#DIV/0! 

1.19% 

0.00% 

25.00% 

0.00% 

0.00% 

0.00% 

2.01% 

6.06% 

0.00% 

25.00% 

5.77% 

0.00% 

0.00% 

0.00% 

13.04% 

0.00% 

#DIV/0! 

19.15% 

6.57% 

1.54% 

0.00% 

0.00% 

3.70% 

4.14% 

#DIV/0! 

0.00% 

0.00% 

1.72% 

2.84% 

214 

63 

18 

217 

16 

3 

2 

4 

7.48% 

4.76% 

11.11% 

1.84% 

$0.00 

$o.oo 
$o.oo 

$780.00 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$6,300.00 

$490.00 

$o.oo 
$765.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,680.00 

$4,257.00 

$360.00 

$o.oo 
$o.oo 

$576.00 

$2,010.00 

$o.oo 
$o.oo 
$o.oo 

$1,180.00 

$990.00 

$11,038.00 

$672.00 

$80.00 
$3,310.04 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 



477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

1093004 

1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

SCH MEDICINE - RADIATION ONCOLOGY 4262 

SCH MEDICINE - RADIOLOGY 4260 

SCH MEDICINE - SOCIAL MEDICINE 4290 

SCH MEDICINE - SURGERY 4264 

SCH MEDICINE - TEACCH DIV 4257 

SCH MEDICINE - THURSTON ARTHRITIS RES 4285 

SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 

SCH MEDICINE - TRACS INSTITUTE 4299 

SCH MEDICINE - UNC KIDNEY CENTER 4269 

SCH MEDICINE - UNC MCALLISTER HEART INST 4227 

SCH PUB HLTH - BIOSTATISTICS 

SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

SCH PUB HLTH - EPIDEMIOLOGY 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 

SCH PUB HLTH - HLTH POLICY & ADMIN 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 

SCH PUB HLTH - NUTRITION 

SCH PUB HLTH - NUTRITION RESEARCH INST. 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 

SCH PUB HLTH - PUBLIC HEALTH NURSING 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SPH INFO TECHNOLOGY 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

46 

75 

29 

155 

129 

19 

1 

5O 

5 

4O 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

28 

15 

2 

3 

3 

8 

5 

7 

17 

0 

0 

4 

3 

1 

2 

1 

4 

5 

6 

13 

9 

1 

3 

0 

4 

1 

2 

1 

0 

0 

6.52% 

10.67% 

17.24% 

4.52% 

13.18% 

0.00% 

0.00% 

8.00% 

60.00% 

2.50% 

1.80% 

50.00% 

6.45% 

4.46% 

15.79% 

25.49% 

25.71% 

1.56% 

4.69% 

0.00% 

40.00% 

33.33% 

7.14% 

6.67% 

0.00% 

0.00% 

$3,180.00 

$2,888.00 

$4,094.00 

$3,254.00 

$3,065.00 

$o.oo 
$o.oo 

$1,070.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$1,660.00 

$1,706.00 

$1,120.00 

$5,185.00 

$4,723.00 

$18o.oo 
$1,920.00 

$o.oo 
$1,730.00 

$420.00 

$1,260.00 

$240.00 

$o.oo 
$o.oo 

$11,420.00 

$12,219.00 

$7,664.00 

$7,379.00 

$9,135.00 

$6,379.00 

$11,505.00 

$o.oo 
$2,549.00 

$o.oo 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

128 

138 

44 

84 

118 

179 

191 

0 

139 

3 

6O 

47 

17 

33 

33 

26 

31 

0 

7 

0 

46.88% 

34.06% 

38.64% 

39.29% 

27.97% 

14.53% 

16.23% 

#DIV/0! 

5.04% 

0.00% 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

0 

0 

79 

76 

20 

37 

33 

56 

16 

0 

7 

0 



472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

706291 

32904 

706390 

496729 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

UNC CH - Retiree 

UNC Chapel Hill 

UNC Chapel Hill History 

UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

UNC-CH MED-HUMAN RESOURCES 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

31 

0 

14 

44 

10 

6 

4 

19 

8 

10 

0 

0 

0 

0 

101 

38 

17 

5 

7 

7 

0 

15 

3 

13 

13 

12 

0 

2O 

3 

6 

2 

6 

4 

110 

1 

0 

0 

13 

2 

1 

0 

12 

3 

1 

0 

0 

0 

0 

54 

14 

6 

2 

2 

6 

0 

4 

3 

4 

3 

7 

0 

6 

0 

6 

0 

1 

3 

4 

3.23% 

#DIV/0! 

0.00% 

29.55% 

20.00% 

16.67% 

0.00% 

63.16% 

37.50% 

10.00% 

#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

53.47% 

36.84% 

35.29% 

40.00% 

28.57% 

85.71% 

#DIV/0! 

26.67% 

100.00% 

30.77% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

100.00% 

0.00% 

16.67% 

75.00% 

3.64% 

$65.00 

$o.oo 
$o.oo 

$3,394.88 

$380.40 

$120.00 

$o.oo 
$1,615.00 

$645.04 

$1,500.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$8,368.00 

$1,955.00 

$740.00 

$364.00 

$1,460.00 

$670.00 

$o.oo 
$1,265.00 

$390.00 

$11.00 

$600.00 
$1,187.00 

$o.oo 
$450.00 

$o.oo 
$290.00 

$o.oo 
$250.00 
$880.00 

$2,304.00 

3 

0 

0 

17 

0 

0 

2 

16 

5 

12 

0 

0 

0 

0 

77 

9 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 

3 

4 

11 



470948 

472225 

1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

472415 

471540 

470955 

471615 

472571 

471995 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

VC RESEARCH - HAZARDS CTR 4977 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH - INST OF MARINE SCIENCES 5220 

VC RESEARCH - INSTITUTE ON AGING 4921 

VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH - VC FOR RESEARCH 3905 

Totals 

9 

42 

1 

0 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

57 

12 

2 

56 

9O 

32 

11935 

0 

0 

0 

0 

2O 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

7 

0 

0 

11 

0 

0 

4 

7 

1 

0.00% 

0.00% 

0.00% 

#DIV/0! 

9.62% 

0.00% 

0.00% 

2.63% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

36.84% 

0.00% 

#DIV/0! 

19.30% 

0.00% 

0.00% 

7.14% 

7.78% 

3.13% 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$5,814.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,740.00 

$o.oo 
$o.oo 

$2,675.00 

$o.oo 
$o.oo 

$320.00 

$1,660.00 

$25.00 

$375,609.83 

0 

2 

0 

0 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

2399 1282 10.74% 



2010 Dollars 
Raised 

$4,016.00 

$o.oo 
$800.00 

$1,671.00 

$1,090.00 

$o.oo 
$120.00 

$620.00 

$o.oo 
$o.oo 

$4,345.00 

$o.oo 
$9,160.00 

$1,185.00 

$2,000.00 

$1oo.oo 
$4,180.00 

$240.00 

$o.oo 
$1,064.00 

$935.00 

$7,390.00 

$8,120.00 

$o.oo 
$o.oo 

$905.00 
$o.oo 
$o.oo 
$o.oo 

$1,503.00 

$1,490.00 

$o.oo 
$9,690.00 

$o.oo 



$394.00 

$330.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$5,040.00 

$o.oo 
$o.oo 

$1,170.00 

$o.oo 
$o.oo 
$o.oo 

$5,160.00 

$13,420.00 

$o.oo 
$5,307.00 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 

$1,020.00 

$120.00 

$o.oo 
$19,528.00 



$0.00 

$o.oo 
$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 

$520.00 
$o.oo 

$3,480.00 

$o.oo 
$o.oo 

$4,013.00 

$o.oo 
$o.oo 
$o.oo 

$344.00 

$1,200.00 

$o.oo 
$1,292.00 

$o.oo 
$1,480.00 

$o.oo 
$o.oo 

$275.00 



$38,933.00 

$o.oo 
$o.oo 

$3,427.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$520.00 
$2,961.00 

$1,396.00 

$815.00 

$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$840.00 

$1,366.04 

$350.00 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 



$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$480.00 
$o.oo 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

$3,010.00 

$o.oo 
$9,162.00 

$6,252.00 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$o.oo 

$1,710.00 

$480.00 
$725.00 



$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 

$685.00 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 
$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 



$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$6,508.00 

$201.50 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.00 
$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

$o.oo 
$o.oo 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 

$o.oo 
$2,820.16 

$o.oo 



$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$5,250.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$9,904.00 

$1,439.00 

$315.00 

$o.oo 
$1,600.00 

$330.00 

$o.oo 
$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$50.00 
$140.00 

$1,385.00 

$4,218.00 



$0.00 

$720.00 

$o.oo 
$o.oo 

$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$150.00 

$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12,233.00 

$5,010.00 

$773,566.48 



OrgAcct Department Name 

472134 

470476 

471631 

471383 

472084 

470484 

471979 

471052 

471920 

471854 

472654 

663153 

472621 

471805 

471680 

472183 

472522 

470708 

1079797 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

1079805 

1079813 

471813 

471649 

471490 

1079821 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

- ACADEMIC ADVISING 3120 

- AEROSPACE STUDIES 3297 

- AFRICAN & AFRICAN-AMER STUDIES 3287 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCI INFO SERVICES 3231 

- ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 

- CITY & REGIONAL PLANNING 3288 

- CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- CULTURAL STUDIES 3217 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 

- FOLKLORE 3223 

- GEC BUILDING OPERATIONS 3261 

- GEOGRAPHY 3290 

- GEOLOGICAL SCIENCES 3268 

- GERMANIC LANGUAGES 3229 

- GLOBAL STUDIES 3135 

2011 # of 
EmpI 

2011 
Donors 

2011% 
Participation 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

22 

4 

7 

0 

0 

0 

0 

0 

0 

4 

0 

0 

0 

0 

4 

0 

4 

0 

0 

0 

0 

4 

3 

2 

8 

0 

2 

2 

0 

0 

0 

1 

0 

0 

21.21% 

#DIV/0! 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

80.00% 

0.00% 

0.00% 

0.00% 

0.00% 

4.21% 

0.00% 

26.67% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

10.00% 

13.04% 

5.56% 

8.89% 

0.00% 

40.00% 

3.51% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

0.00% 

0.00% 

2011 Dollars 
Raised 

$605.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 

$380.00 
$0.00 
$0.00 
$0.00 
$0.00 

$3,480.00 

$o.oo 
$3,729.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$694.00 

$430.00 

$228.00 

$3,650.00 

$o.oo 
$160.00 

$130.00 

$o.oo 
$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 

2010 
Donors 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 

3 

0 



472399 

471581 

471169 

817908 

470815 

1079839 

471300 

471862 

472357 

1079847 

1079854 

472233 

470500 

470823 

470518 

471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

A&S - HISTORY 3291 

A&S - HONORS 3203 

A&S - HUMANITIES & HUMAN VALUES 3221 

A&S - INST FOR STUDY OF AMERICAS 3251 

A&S - LEARNING CENTER 3235 

A&S - LEARNING DISABILITIES SVCS. 3233 

A&S - LINGUISTICS 3228 

A&S - MARINE SCIENCES 3262 

A&S - MATHEMATICS 3282 

A&S - MID EAST & MUSLIM CIV CTR 3240 

A&S - MILITARY SCIENCE 3256 

A&S - MUSIC 3212 

A&S - NAVAL SCIENCE 3298 

A&S - OUTDOOR DRAMA 3210 

A&S - PEACE WAR & DEFENSE 3206 

A&S - PHILOSOPHY 3238 

A&S - PHYSICS & ASTRONOMY 3270 

A&S - PLAYMAKERS REPERTORY 8915 

A&S - POLITICAL SCIENCE 3294 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 

A&S - SOCIOLOGY 3296 

A&S - STATISTICS & OPERATIONS RES 3278 

A&S - STUDENT RECREATION CENTER 3293 

A&S - STUDY ABROAD 3266 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE RESEARCH 3236 

55 

9 

5 

3 

5 

0 

8 

2O 

46 

2 

0 

41 

2 

3 

1 

27 

57 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

13 

0 

3 

1 

0 

0 

0 

2 

8 

0 

0 

8 

2 

0 

0 

6 

1 

0 

5 

2 

0 

2 

4 

0 

0 

12 

0 

0 

3 

0 

0 

0 

0 

0 

23.64% 

0.00% 

60.00% 

33.33% 

0.00% 

#DIV/0! 

0.00% 

10.00% 

17.39% 

0.00% 

#DIV/0! 

19.51% 

100.00% 

0.00% 

0.00% 

22.22% 

1.75% 

0.00% 

10.87% 

2.44% 

0.00% 

9.52% 

20.00% 

0.00% 

0.00% 

16.90% 

0.00% 

0.00% 

10.34% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

$4,760.00 

$o.oo 
$266.00 

$120.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$3,130.00 

$o.oo 
$o.oo 

$1,855.00 

$20.00 
$o.oo 
$o.oo 

$560.00 
$150.00 

$o.oo 
$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$9,120.00 

$o.oo 
$o.oo 

$2,170.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

24 

0 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 



471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

1080019 

470930 

470765 

1079995 

A&S - URBAN STUDIES 5215 

A&S - WOMENS STUDIES 3283 

A&S - WRITING CENTER 3234 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC - AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC- UNC ONE CARD 8121 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

16 

9 

5 

237 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

8O 

79 

4 

0 

47 

5 

5 

8 

1 

0 

0 

5 

2 

1 

3 

1 

0 

19 

0 

0 

5 

5 

16 

0 

0 

0 

2 

5 

3 

1 

0 

22 

1 

0 

4 

6 

0 

0 

1 

4 

0 

0 

0 

0 

0 

0 

0 

0 

18.75% 

11.11% 

0.00% 

8.02% 

0.00% 

0.00% 

17.24% 

2.07% 

29.63% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

3.60% 

7.14% 

6.67% 

0.00% 

6.16% 

100.00% 

0.00% 

5.00% 

7.59% 

0.00% 

#DIV/0! 

2.13% 

80.00% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

#DIV/0! 

0.00% 

0.00% 

0.00% 

$630.00 

$240.00 

$o.oo 
$1,965.00 

$o.oo 
$o.oo 

$1,647.00 

$900.00 
$390.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$1,582.00 

$870.00 
$60.00 

$o.oo 
$1,476.00 

$130.00 

$o.oo 
$443.00 

$544.00 

$o.oo 
$o.oo 

$2,640.00 

$520.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

2 

1 

0 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

0 

2O 

0 

0 

0 

3 

1 

0 



471185 

1080001 

471474 

1080027 

1080035 

471714 

471409 

1092998 

471722 

472316 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

7 

0 

11 

0 

2 

18 

378 

15 

0 

45 

22 

69 

2 

0 

4 

0 

0 

1 

3O 

4 

0 

12 

3 

13 

28.57% 

#DIV/0! 

36.36% 

#DIV/0! 

0.00% 

5.56% 

7.94% 

26.67% 

#DIV/0! 

26.67% 

13.64% 

18.84% 

287 60 20.91% 

$552.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

$150.00 

$8,798.00 

$2,640.00 

$o.oo 
$3,602.16 

$245.00 

$2,683.00 

$17,824.04 

$3,470.00 

$3,370.00 

$o.oo 
$3,592.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$1,201.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

56 

21 

4 

239 

8 

10 

6 

12 

8 

10 

0 

16 

0 

7 

2 

1 

14.29% 

47.62% 

0.00% 

6.69% 

0.00% 

70.00% 

33.33% 

8.33% 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST- CAROLINA CTR PUBLIC SVC 3119 

PROVOST- CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST- HEALTH AFFAIRS 4101 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

7 

0 

1 

8 

0 

0 

0 

5 

1 

2 

0 

0 

0 

0 

0.00% 

4.76% 

18.18% 

0.00% 

#DIV/0! 

0.00% 

83.33% 

7.14% 

20.00% 

0.00% 

0.00% 

0.00% 

0.00% 

4 

0 

7 

0 

0 

3 

138 

0 

0 

15 

3 

25 

131 

19 

11 

0 

42 

2 

9 

4 

4 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 



1092865 

471037 

471441 

1092873 

471557 

472050 

471284 

470773 

472167 

471151 

470963 

1092857 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

PROVOST- HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

PROVOST- MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST- SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST- WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY- GEN ACADEMIC INSTR 4310 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

SCH MEDICINE - AHEC 4800 

13 

4 

9 

0 

31 

24 

3 

3 

38 

4 

3 

3 

22 

38 

35 

3 

7 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

6 

89 

28 

0 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

1 

3 

1 

0 

2 

0 

2O 

3 

10 

7 

3 

0 

5 

4 

0 

1 

0 

3 

1 

0 

9 

10 

0.00% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

0.00% 

0.00% 

0.00% 

5.26% 

0.00% 

0.00% 

0.00% 

4.55% 

7.89% 

2.86% 

0.00% 

28.57% 

0.00% 

100.00% 

6.38% 

26.32% 

24.14% 

23.08% 

#DIV/0! 

29.41% 

16.67% 

0.00% 

4.00% 

0.00% 

11.54% 

1.96% 

0.00% 

10.11% 

35.71% 

$0.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$372.00 

$o.oo 
$o.oo 
$o.oo 

$120.00 

$600.00 
$50.00 

$o.oo 
$17o.oo 

$o.oo 
$4,252.00 

$400.00 
$4,809.00 

$4,125.00 

$215.00 

$o.oo 
$1,255.00 

$2,065.00 

$o.oo 
$1,200.00 

$o.oo 
$420.00 

$240.00 

$o.oo 
$2,244.00 

$3,810.00 

0 

0 

0 

0 

0 

2 

0 

0 

17 

0 

0 

0 

9 

3 

10 

1 

0 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

0 

36 

22 



477216 

477422 

477349 

477414 

477125 

1092972 

477000 

477067 

477240 

477372 

477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

ALCOHOL STUDIES CTR 4282 

ALLIED HEALTH SCIENCES 4273 

ANESTHESIOLOGY 4268 

BIOCHEMISTRY & BIOPHYSICS 4212 

BIOMEDICAL ENGINEERING 4275 

BIOMEDICAL RES IMAGING CT 4217 

CAROLINA CTR GENOME SCI 4219 

CAROLINA VACCINE INST 4206 

CAROLINA INST FOR DD 4287 

CELL & MOLECULAR PHYS 4224 

CELL & DEVELOPMENT BIOLOG 4204 

CLINICAL RESEARCH 4291 

COM MED ED/FAMILY SUPP 4295 

COMPREHENSIVE CANCER CTR 4226 

CONTINUING MEDICAL EDU 4272 

CTR FOR AGING & HEALTH 4278 

CTR MATERNAL & INFANT HTH 4205 

CTR WOMENS HLTH RESEARCH 4202 

CYS FIBROSIS/PULMONARY RE 4223 

DEPARTMENT OF MEDICINE 4228 

DERMATOLOGY 4229 

EMERGENCY MEDICINE 4266 

ENVIRO MED ASTHMA & LUNG 4225 

FAMILY MEDICINE 4232 

GASTROINT BIO & DIS CTR 4283 

GENE THERAPY CTR 4276 

GENETICS 4218 

HEART & VASCULAR CTR 4222 

HIV STDS INFECT DIS CTR 4274 

MEDICAL FOUNDATION 4201 

MEDICAL EDUCATION 4284 

MEDICINE ADMINISTRATION 4201 

MICROBIOLOGY & IMMUNOLOGY 4208 

MOLECULAR BIOLOGY 4277 

24 

100 

86 

77 

2O 

9 

18 

8 

35 

52 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

497 

33 

54 

16 

104 

48 

30 

75 

23 

33 

0 

47 

137 

65 

34 

1 

0 

3 

0 

1 

1 

1 

0 

4 

3 

0 

0 

0 

5 

0 

1 

0 

0 

0 

10 

2 

0 

3 

6 

0 

0 

0 

3 

0 

0 

8 

9 

1 

0 

4.17% 

0.00% 

3.49% 

0.00% 

5.00% 

11.11% 

5.56% 

0.00% 

11.43% 

5.77% 

0.00% 

0.00% 

#DIV/0! 

1.19% 

0.00% 

25.00% 

0.00% 

0.00% 

0.00% 

2.01% 

6.06% 

0.00% 

18.75% 

5.77% 

0.00% 

0.00% 

0.00% 

13.04% 

0.00% 

#DIV/0! 

17.02% 

6.57% 

1.54% 

0.00% 

$1,200.00 

$o.oo 
$2,040.00 

$o.oo 
$120.00 

$150.00 

$360.00 

$o.oo 
$910.00 

$720.00 

$o.oo 
$o.oo 
$o.oo 

$780.00 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 

$6,300.00 

$490.00 

$o.oo 
$740.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,080.00 

$4,257.00 

$360.00 

$o.oo 

1 

29 

8 

8 

4 

0 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 



477356 

477141 

477448 

496737 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

NEUROLOGY 4230 

NEUROSCIENCE CTR 4281 

OBSTETRICS & GYNECOLOGY 4236 

OFFICE OF INFO SYSTEMS 4203 

OPHTHALMOLOGY 4244 

ORTHOPAEDICS 4265 

OTOLARYNGOLOGY (ENT) 4238 

PATHOLOGY & LAB MEDICINE 4216 

PEDIATRICS 4248 

PHARMACOLOGY 4220 

PHYSICAL MEDICINE & REHAB 4296 

PSYCHIATRY 4256 

RADIATION ONCOLOGY 4262 

RADIOLOGY 4260 

SOCIAL MEDICINE 4290 

SURGERY 4264 

TEACCH DIV 4257 

THURSTON ARTHRITIS RES 4285 

TOXICOLOGY CURRICULUM 4210 

TRACS INSTITUTE 4299 

UNC KIDNEY CENTER 4269 

UNC MCALLISTER HEART INST 4227 

BIOSTATISTICS 

ENVIRON HEALTH & SUSCEP 

ENVIRON SCIENCES & ENGI 

EPIDEMIOLOGY 

HLTH BEHAVIOR & HLTH EDUC 

HLTH POLICY & ADMIN 

MATERNAL & CHILD HEALTH 

NC INST FOR PUBLIC HEALTH 

NUTRITION 

NUTRITION RESEARCH INST. 

PH LEADERSHIP PROGRAM 

PUBLIC HEALTH NURSING 

59 

27 

145 

0 

36 

24 

58 

141 

214 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

5O 

5 

4O 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

0 

0 

4 

0 

0 

0 

1 

3 

8 

3 

2 

2 

3 

8 

3 

5 

13 

0 

0 

4 

3 

1 

2 

1 

1 

4 

4 

4 

2 

1 

2 

0 

4 

1 

0.00% 

0.00% 

2.76% 

#DIV/0! 

0.00% 

0.00% 

1.72% 

2.13% 

3.74% 

4.76% 

11.11% 

0.92% 

6.52% 

10.67% 

10.34% 

3.23% 

10.08% 

0.00% 

0.00% 

8.00% 

60.00% 

2.50% 

1.80% 

50.00% 

1.61% 

3.57% 

10.53% 

7.84% 

5.71% 

1.56% 

3.13% 

0.00% 

40.00% 

33.33% 

$0.00 

$o.oo 
$1,650.00 

$o.oo 
$o.oo 
$o.oo 

$1,180.00 

$630.00 

$5,280.00 

$672.00 

$80.00 
$3,010.00 

$3,180.00 

$2,888.00 

$1,344.00 

$1,534.00 

$2,325.00 

$o.oo 
$o.oo 

$1,070.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$300.00 

$1,106.00 

$760.00 

$2,020.00 

$465.00 

$18o.oo 
$1,800.00 

$o.oo 
$1,730.00 

$420.00 

5 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 



472092 

472100 

1093004 

1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

618165 

472647 

1092956 

472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

706291 

32904 

706390 

496729 

472597 

472308 

471623 

1079912 

470872 

819391 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SPH INFO TECHNOLOGY 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

UNC CH - Retiree 

UNC Chapel Hill 

UNC Chapel Hill History 

UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

UNC-CH MED-HUMAN RESOURCES 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

28 

15 

2 

3 

128 

138 

44 

84 

118 

179 

191 

0 

139 

3 

31 

0 

14 

44 

10 

6 

4 

19 

8 

10 

0 

0 

0 

0 

101 

38 

17 

5 

7 

7 

1 

1 

0 

0 

47 

33 

13 

29 

32 

14 

27 

0 

3 

0 

0 

0 

0 

12 

2 

0 

0 

11 

3 

1 

0 

0 

0 

0 

45 

12 

6 

2 

2 

6 

3.57% 

6.67% 

0.00% 

0.00% 

36.72% 

23.91% 

29.55% 

34.52% 

27.12% 

7.82% 

14.14% 

#DIV/0! 

2.16% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

27.27% 

20.00% 

0.00% 

0.00% 

57.89% 

37.50% 

10.00% 

#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

44.55% 

31.58% 

35.29% 

40.00% 

28.57% 

85.71% 

$1,200.00 

$240.00 

$o.oo 
$o.oo 

$8,610.00 

$8,798.00 

$7,224.00 

$5,389.00 

$7,935.00 

$2,124.00 

$8,045.00 

$o.oo 
$384.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,275.00 

$380.40 

$o.oo 
$o.oo 

$1,315.00 

$645.04 

$1,500.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$6,941.00 

$1,375.00 

$740.00 

$364.00 

$1,460.00 

$670.00 

12 

1 

0 

0 

79 

76 

2O 

37 

33 

56 

16 

0 

7 

0 

3 

0 
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17 
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0 

2 

16 

5 

12 

0 

0 

0 

0 

77 

9 

4 

0 

3 

3 



1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

472415 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - ECONOMIC & BUS DEVELOPMENT 3128 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

VC RESEARCH - HAZARDS CTR 4977 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH - INST OF MARINE SCIENCES 5220 

VC RESEARCH - INSTITUTE ON AGING 4921 

VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

0 

15 

3 

13 

13 

12 

0 

2O 

3 

6 

2 

6 

4 

110 

9 

42 

1 

0 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 
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19 
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0 

57 

0 

4 

3 

4 

3 

7 

0 

6 

0 

2 

0 

1 

3 

2 

0 

0 

0 

0 

9 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

9 

#DIV/0! 

26.67% 

100.00% 

30.77% 

23.08% 

58.33% 

#DIV/0! 

30.00% 

0.00% 

33.33% 

0.00% 

16.67% 

75.00% 

1.82% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

4.33% 

0.00% 

0.00% 

2.63% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

5.26% 

0.00% 

#DIV/0! 

15.79% 

$0.00 

$1,265.00 

$390.00 

$11.00 

$600.00 
$1,187.00 

$o.oo 
$450.00 

$o.oo 
$45.00 

$o.oo 
$250.00 
$880.00 
$324.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,114.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 

$2,170.00 

0 

2 

4 

4 

2 

9 

0 
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0 

2 

1 

3 

4 

11 

0 

2 

0 

0 

7O 

3 

0 

6 

2 

2 

2 
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0 

47 

0 

8 

5 

1 

6 



471540 

470955 

471615 

472571 

471995 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH - VC FOR RESEARCH 3905 

Totals 

12 

2 

56 

9O 

32 

0 

0 

4 

7 

0 

0.00% 

0.00% 

7.14% 

7.78% 

0.00% 

$0.00 

$o.oo 
$320.00 

$1,660.00 

$o.oo 

$283,381.72 11935 1005 8.42% 

4 

2 

5 

3O 

7 

2399 



2010 Dollars 
Raised 

$4,016.00 

$o.oo 
$800.00 

$1,671.00 

$1,090.00 

$o.oo 
$120.00 

$620.00 

$o.oo 
$o.oo 

$4,345.00 

$o.oo 
$9,160.00 

$1,185.00 

$2,000.00 

$1oo.oo 
$4,180.00 

$240.00 

$o.oo 
$1,064.00 

$935.00 

$7,390.00 

$8,120.00 

$o.oo 
$o.oo 

$905.00 
$o.oo 
$o.oo 
$o.oo 

$1,503.00 

$1,490.00 

$o.oo 



$9,690.00 

$o.oo 
$394.00 

$330.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$5,040.00 

$o.oo 
$o.oo 

$1,170.00 

$o.oo 
$o.oo 
$o.oo 

$5,160.00 

$13,420.00 

$o.oo 
$5,307.00 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 



$1,020.00 

$120.00 

$o.oo 
$19,528.00 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 

$520.00 
$o.oo 

$3,480.00 

$o.oo 
$o.oo 

$4,013.00 

$o.oo 
$o.oo 
$o.oo 

$344.00 

$1,200.00 

$o.oo 



$1,292.00 

$o.oo 
$1,480.00 

$o.oo 
$o.oo 

$275.00 

$38,933.00 

$o.oo 
$o.oo 

$3,427.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$520.00 
$2,961.00 

$1,396.00 

$815.oo 
$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$840.00 

$1,366.04 

$350.00 
$265.00 

$o.oo 
$o.oo 



$0.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 

$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$480.00 
$o.oo 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

$3,010.00 

$o.oo 
$9,162.00 

$6,252.00 



$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$o.oo 

$1,710.00 

$480.00 
$725.00 

$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 

$685.00 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 



$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 

$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$6,508.00 

$201.50 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.00 
$1,480.00 

$1,645.00 



$4,705.00 

$960.00 

$o.oo 
$o.oo 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 

$o.oo 
$2,820.16 

$o.oo 
$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$5,250.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$9,904.00 

$1,439.00 

$315.00 

$o.oo 
$1,600.00 

$330.00 



$0.00 

$380.00 

$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$50.00 
$140.00 

$1,385.00 

$4,218.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$15o.oo 
$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$2,621.00 



$2,060.00 

$185.00 

$570.00 
$12,233.00 

$5,010.00 

$773,566.48 



OrgAcct 

472134 

470476 

471631 

471383 

472084 

470484 

471979 

471052 

471920 

471854 

472654 

663153 

472621 

471805 

471680 

472183 

472522 

470708 

1079797 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

1079805 

1079813 

471813 

471649 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

Department Name 

- ACADEMIC ADVISING 3120 

- AEROSPACE STUDIES 3297 

- AFRICAN & AFRICAN-AMER STUDIES 3287 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCI INFO SERVICES 3231 

- ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 

- CITY & REGIONAL PLANNING 3288 

- CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- CULTURAL STUDIES 3217 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 

- FOLKLORE 3223 

- GEC BUILDING OPERATIONS 3261 

- GEOGRAPHY 3290 

- GEOLOGICAL SCIENCES 3268 

2011 # 
of Empl 

1 

0 

0 

0 

0 

0 

0 

4 

0 

0 

0 

0 

3 

0 

4 

0 

0 

0 

0 

3 

3 

1 

6 

0 

1 

2 

0 

0 

0 

1 

2011% 
Participation 

33 

0 

23 

12 

36 

1 

36 

5 

23 

35 

97 

3 

95 

19 

15 

37 

62 

14 

0 

4O 

23 

36 

9O 

4 

5 

57 

0 

2 

26 

17 

2011 
Donors 

3.03% 

#DIV/0! 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

80.00% 

0.00% 

0.00% 

0.00% 

0.00% 

3.16% 

0.00% 

26.67% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

7.50% 

13.04% 

2.78% 

6.67% 

0.00% 

20.00% 

3.51% 

#DIV/0! 

0.00% 

0.00% 

5.88% 

2011 Dollars 
Raised 

$120.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$380.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$3,120.00 

$o.oo 
$3,729.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$634.00 

$430.00 

$108.00 

$2,950.00 

$o.oo 
$1oo.oo 
$130.00 

$o.oo 
$o.oo 
$o.oo 

$600.00 

2010 
Donors 

22 

0 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

0 

7 

5 

13 

22 

0 

0 

9 

0 

0 

0 

5 



471490 

1079821 

472399 

471581 

471169 

817908 

470815 

1079839 

471300 

471862 

472357 

1079847 

1079854 

472233 

470500 

470823 

470518 

471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

A&S - GERMANIC LANGUAGES 3229 

A&S - GLOBAL STUDIES 3135 

A&S - HISTORY 3291 

A&S - HONORS 3203 

A&S - HUMANITIES & HUMAN VALUES 3221 

A&S - INST FOR STUDY OF AMERICAS 3251 

A&S - LEARNING CENTER 3235 

A&S - LEARNING DISABILITIES SVCS. 3233 

A&S - LINGUISTICS 3228 

A&S - MARINE SCIENCES 3262 

A&S - MATHEMATICS 3282 

A&S - MID EAST & MUSLIM CIV CTR 3240 

A&S - MILITARY SCIENCE 3256 

A&S - MUSIC 3212 

A&S - NAVAL SCIENCE 3298 

A&S - OUTDOOR DRAMA 3210 

A&S - PEACE WAR & DEFENSE 3206 

A&S - PHILOSOPHY 3238 

A&S - PHYSICS & ASTRONOMY 3270 

A&S - PLAYMAKERS REPERTORY 8915 

A&S - POLITICAL SCIENCE 3294 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 

A&S - SOCIOLOGY 3296 

A&S - STATISTICS & OPERATIONS RES 3278 

A&S - STUDENT RECREATION CENTER 3293 

A&S - STUDY ABROAD 3266 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE RESEARCH 3236 

22 

4 

55 

9 

5 

3 

5 

0 

8 

2O 

46 

2 

0 

41 

2 

3 

1 

27 

57 

13 

46 

82 

1 

21 

2O 

3 

2 

71 

3 

8 

29 

25 

2 

17 

7 

2 

0 

0 

7 

0 

0 

1 

0 

0 

0 

1 

7 

0 

0 

3 

2 

0 

0 

5 

0 

0 

5 

2 

0 

2 

3 

0 

0 

10 

0 

0 

3 

0 

0 

0 

0 

0 

0.00% 

0.00% 

12.73% 

0.00% 

0.00% 

33.33% 

0.00% 

#DIV/0! 

0.00% 

5.00% 

15.22% 

0.00% 

#DIV/0! 

7.32% 

100.00% 

0.00% 

0.00% 

18.52% 

0.00% 

0.00% 

10.87% 

2.44% 

0.00% 

9.52% 

15.00% 

0.00% 

0.00% 

14.08% 

0.00% 

0.00% 

10.34% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

$0.00 

$o.oo 
$2,830.00 

$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 
$o.oo 

$312.00 

$3,010.00 

$o.oo 
$o.oo 

$630.00 

$20.00 
$o.oo 
$o.oo 

$440.00 

$o.oo 
$o.oo 

$1,810.00 

$480.00 
$o.oo 

$2,568.00 

$8,520.00 

$o.oo 
$o.oo 

$1,610.00 

$o.oo 
$o.oo 

$600.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

3 

0 

24 

0 

5 

2 

0 

0 

0 

2 

16 

0 

0 

7 

0 

0 

0 

11 

10 

0 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 



471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

1079888 

817502 

620534 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

1079904 

471094 

471102 

471136 

471334 

1079979 

1079987 

1080019 

470930 

470765 

1079995 

471185 

1080001 

A&S - URBAN STUDIES 5215 

A&S - WOMENS STUDIES 3283 

A&S - WRITING CENTER 3234 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CAMP SVC - AUXIL ENTERPRISES-GEN ADM 8120 

CAMP SVC - BUILDING SERVICES 7150 

CAMP SVC - BUSINESS OPERATIONS 7130 

CAMP SVC - CAROLINA INN ADMIN 8810 

CAMP SVC - CONTRACT SERVCIES & STORES 

CAMP SVC - DESIGN & CONSTRUCTION SVCS 7160 

CAMP SVC - ENERGY MANAGEMENT 7170 

CAMP SVC - ENERGY SERVICES 8130 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 2371 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC- UNC ONE CARD 8121 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA COUNTS 2205 

CHANCELLOR - CHIEF MEDICAL EXAMINER 9901 

CHANCELLOR - THE EMPLOYEE FORUM 2319 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INNOVATION & ENTREPRENEUR 2206 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - INVESTMENT OFFICE 2227 

16 

9 

5 

237 

1 

2 

29 

242 

54 

0 

0 

87 

15 

139 

42 

15 

77 

357 

1 

18 

8O 

79 

4 

0 

47 

5 

5 

8 

1 

0 

0 

5 

2 

1 

7 

0 

1 

1 

0 

18 

0 

0 

2 

5 

2 

0 

0 

0 

2 

4 

2 

1 

0 

3 

0 

0 

4 

3 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2 

0 

6.25% 

11.11% 

0.00% 

7.59% 

0.00% 

0.00% 

6.90% 

2.07% 

3.70% 

#DIV/0! 

#DIV/0! 

0.00% 

13.33% 

2.88% 

4.76% 

6.67% 

0.00% 

0.84% 

0.00% 

0.00% 

5.00% 

3.80% 

0.00% 

#DIV/0! 

2.13% 

0.00% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

#DIV/0! 

0.00% 

0.00% 

0.00% 

28.57% 

#DIV/0! 

$10.00 

$240.00 

$o.oo 
$1,940.00 

$o.oo 
$o.oo 

$1,452.00 

$900.00 
$250.00 

$o.oo 
$o.oo 
$o.oo 

$265.00 

$1,452.00 

$750.00 
$60.00 

$o.oo 
$625.00 

$o.oo 
$o.oo 

$443.00 

$260.00 

$o.oo 
$o.oo 

$2,640.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$552.00 
$o.oo 

2 

1 

0 

79 

0 

0 

9 

10 

4 

0 

0 

0 

0 

18 

11 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

0 

2O 

0 

0 

0 

3 

1 

0 

4 

0 



471474 

1080027 

1080035 

471714 

471409 

1092998 

471722 

472316 

471847 

472506 

472795 

472449 

706416 

1093020 

472761 

471516 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471037 

471441 

1092873 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR- UNC-CH FOUNDATION REPORTING 2202 

CHANCELLOR - UNIV OMBUDS OFFICE 2204 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CIO - RESEARCH COMPUTING CTR 2264 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY LIBRARY 5505 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PROVOST - ACADEMIC AFFAIRS 3101 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST - AMERICAN INDIAN CTR 3133 

PROVOST - APPLES 3148 

PROVOST - ASSOC PRV ACAD INITIATIVES-UBC 3102 

PROVOST- CAROLINA CTR PUBLIC SVC 3119 

PROVOST- CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST- HEALTH AFFAIRS 4101 

PROVOST- HUNT INSTITUTE 3132 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST - INTERL STUDENT & SCHOLAR SVCS 2445 

11 

0 

2 

18 

378 

15 

0 

45 

22 

69 

287 

56 

21 

4 

239 

8 

10 

6 

12 

9 

21 

44 

2 

0 

3 

6 

14 

10 

8 

7 

16 

7 

13 

4 

9 

0 

3 

0 

0 

1 

21 

4 

0 

8 

1 

9 

29 

8 

8 

0 

11 

0 

7 

2 

1 

0 

1 

8 

0 

0 

0 

5 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

27.27% 

#DIV/0! 

0.00% 

5.56% 

5.56% 

26.67% 

#DIV/0! 

17.78% 

4.55% 

13.04% 

10.10% 

14.29% 

38.10% 

0.00% 

4.60% 

0.00% 

70.00% 

33.33% 

8.33% 

0.00% 

4.76% 

18.18% 

0.00% 

#DIV/0! 

0.00% 

83.33% 

7.14% 

10.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

$645.00 

$o.oo 
$o.oo 

$150.00 

$7,798.00 

$2,640.00 

$o.oo 
$2,430.16 

$50.00 
$1,435.00 

$5,995.04 

$3,470.00 

$2,210.00 

$o.oo 
$3,112.00 

$o.oo 
$2,984.00 

$720.00 

$288.00 
$o.oo 

$600.00 
$1,201.00 

$o.oo 
$o.oo 
$o.oo 

$375.00 

$72.00 

$240.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

7 

0 

0 

3 

138 

0 

0 

15 

3 

25 

131 

19 

11 

0 

42 

2 

9 

4 

4 

5 

3 

35 

0 

0 

0 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

0 



471557 

472050 

471284 

470773 

472167 

471151 

470963 

1092857 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

1092881 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 

477349 

477414 

477125 

1092972 

PROVOST- MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST- SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - TRIO PROGRAMS OFFICES 3134 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST- WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY- GEN ACADEMIC INSTR 4310 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

SCH EDUCATION - LEARN NC 3401 

SCH EDUCATION - SCHOOL OF EDUCATION 3402 

SCH MEDICINE - AHEC 4800 

SCH MEDICINE - ALCOHOL STUDIES CTR 4282 

SCH MEDICINE - ALLIED HEALTH SCIENCES 4273 

SCH MEDICINE - ANESTHESIOLOGY 4268 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 4212 

SCH MEDICINE - BIOMEDICAL ENGINEERING 4275 

SCH MEDICINE - BIOMEDICAL RES IMAGING CT 4217 

31 

24 

3 

3 

38 

4 

3 

3 

22 

38 

35 

3 

7 

63 

2O 

47 

38 

29 

13 

0 

17 

24 

22 

25 

11 

26 

51 

6 

89 

28 

24 

100 

86 

77 

20 

9 

0 

0 

0 

0 

1 

0 

0 

0 

1 

1 

1 

0 

2 

0 

4 

2 

0 

5 

0 

0 

2 

2 

0 

1 

0 

1 

0 

0 

3 

9 

1 

0 

2 

0 

1 

1 

0.00% 

0.00% 

0.00% 

0.00% 

2.63% 

0.00% 

0.00% 

0.00% 

4.55% 

2.63% 

2.86% 

0.00% 

28.57% 

0.00% 

20.00% 

4.26% 

0.00% 

17.24% 

0.00% 

#DIV/0! 

11.76% 

8.33% 

0.00% 

4.00% 

0.00% 

3.85% 

0.00% 

0.00% 

3.37% 

32.14% 

4.17% 

0.00% 

2.33% 

0.00% 

5.00% 

11.11% 

$0.00 

$o.oo 
$o.oo 
$o.oo 

$72.00 

$o.oo 
$o.oo 
$o.oo 

$120.00 

$120.00 

$50.00 
$o.oo 

$17o.oo 
$o.oo 

$1,105.00 

$380.00 
$o.oo 

$3,865.00 

$o.oo 
$o.oo 

$265.00 

$625.00 

$o.oo 
$1,200.00 

$o.oo 
$100.00 

$o.oo 
$o.oo 

$984.00 

$3,690.00 

$1,200.00 

$o.oo 
$1,920.00 

$o.oo 
$120.00 

$15o.oo 

0 

2 

0 

0 

17 

0 

0 

0 

9 

3 

10 

1 

0 

2 

5 

3 

14 

9 

1 

0 

7 

2 

5 

38 

0 

3 

9 

0 

36 

22 

1 

29 

8 

8 

4 

0 



477000 

477067 

477240 

477372 

477406 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

477356 

477141 

477448 

496737 

477257 

477174 

477331 

477497 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

CAROLINA CTR GENOME SCI 4219 

CAROLINA VACCINE INST 4206 

CAROLINA INST FOR DD 4287 

CELL & MOLECULAR PHYS 4224 

CELL & DEVELOPMENT BIOLOG 4204 

CLINICAL RESEARCH 4291 

COM MED ED/FAMILY SUPP 4295 

COMPREHENSIVE CANCER CTR 4226 

CONTINUING MEDICAL EDU 4272 

CTR FOR AGING & HEALTH 4278 

CTR MATERNAL & INFANT HTH 4205 

CTR WOMENS HLTH RESEARCH 4202 

CYS FIBROSIS/PULMONARY RE 4223 

DEPARTMENT OF MEDICINE 4228 

DERMATOLOGY 4229 

EMERGENCY MEDICINE 4266 

ENVIRO MED ASTHMA & LUNG 4225 

FAMILY MEDICINE 4232 

GASTROINT BIO & DIS CTR 4283 

GENE THERAPY CTR 4276 

GENETICS 4218 

HEART & VASCULAR CTR 4222 

HIV STDS INFECT DIS CTR 4274 

MEDICAL FOUNDATION 4201 

MEDICAL EDUCATION 4284 

MEDICINE ADMINISTRATION 4201 

MICROBIOLOGY & IMMUNOLOGY 4208 

MOLECULAR BIOLOGY 4277 

NEUROLOGY 4230 

NEUROSCIENCE CTR 4281 

OBSTETRICS & GYNECOLOGY 4236 

OFFICE OF INFO SYSTEMS 4203 

OPHTHALMOLOGY 4244 

ORTHOPAEDICS 4265 

OTOLARYNGOLOGY (ENT) 4238 

PATHOLOGY & LAB MEDICINE 4216 

18 

8 

35 

52 

57 

4O 

0 

421 

8 

4 

8 

11 

51 

497 

33 

54 

16 

104 

48 

3O 

75 

23 

33 

0 

47 

137 

65 

34 

59 

27 

145 

0 

36 

24 

58 

141 

1 

0 

3 

3 

0 

0 

0 

2 

0 

1 

0 

0 

0 

9 

1 

0 

3 

6 

0 

0 

0 

3 

0 

0 

8 

6 

1 

0 

0 

0 

4 

0 

0 

0 

0 

1 

5.56% 

0.00% 

8.57% 

5.77% 

0.00% 

0.00% 

#DIV/0! 

0.48% 

0.00% 

25.00% 

0.00% 

0.00% 

0.00% 

1.81% 

3.03% 

0.00% 

18.75% 

5.77% 

0.00% 

0.00% 

0.00% 

13.04% 

0.00% 

#DIV/0! 

17.02% 

4.38% 

1.54% 

0.00% 

0.00% 

0.00% 

2.76% 

#DIV/0! 

0.00% 

0.00% 

0.00% 

0.71% 

$360.00 

$o.oo 
$430.00 

$720.00 

$o.oo 
$o.oo 
$o.oo 

$360.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 
$o.oo 

$6,200.00 

$100.00 

$o.oo 
$740.00 

$1,690.00 

$o.oo 
$o.oo 
$o.oo 

$1,840.00 

$o.oo 
$o.oo 

$4,080.00 

$3,465.00 

$360.00 

$o.oo 
$o.oo 
$o.oo 

$1,650.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$360.00 

0 

3 

1 

2 

35 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

1 

7 

0 

3 

0 

10 

9 



477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

1093004 

1093012 

472670 

472662 

472258 

472480 

472688 

472746 

SCH MEDICINE - PEDIATRICS 4248 

SCH MEDICINE - PHARMACOLOGY 4220 

SCH MEDICINE - PHYSICAL MEDICINE & REHAB 4296 

SCH MEDICINE - PSYCHIATRY 4256 

SCH MEDICINE - RADIATION ONCOLOGY 4262 

SCH MEDICINE - RADIOLOGY 4260 

SCH MEDICINE - SOCIAL MEDICINE 4290 

SCH MEDICINE - SURGERY 4264 

SCH MEDICINE - TEACCH DIV 4257 

SCH MEDICINE - THURSTON ARTHRITIS RES 4285 

SCH MEDICINE - TOXICOLOGY CURRICULUM 4210 

SCH MEDICINE - TRACS INSTITUTE 4299 

SCH MEDICINE - UNC KIDNEY CENTER 4269 

SCH MEDICINE - UNC MCALLISTER HEART INST 4227 

SCH PUB HLTH - BIOSTATISTICS 

SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 

SCH PUB HLTH - EPIDEMIOLOGY 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 

SCH PUB HLTH - HLTH POLICY & ADMIN 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 

SCH PUB HLTH - NUTRITION 

SCH PUB HLTH - NUTRITION RESEARCH INST. 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 

SCH PUB HLTH - PUBLIC HEALTH NURSING 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SPH INFO TECHNOLOGY 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH SOCIAL WORK - FAMILY SUPPORT PROG 3802 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

214 

63 

18 

217 

46 

75 

29 

155 

129 

19 

1 

5O 

5 

4O 

111 

2 

62 

112 

38 

51 

35 

64 

64 

15 

10 

3 

28 

15 

2 

3 

128 

138 

44 

84 

118 

179 

7 

3 

2 

2 

3 

6 

3 

5 

12 

0 

0 

1 

3 

1 

2 

1 

0 

4 

3 

3 

2 

1 

2 

0 

3 

1 

0 

1 

0 

0 

39 

28 

11 

7 

21 

14 

3.27% 

4.76% 

11.11% 

0.92% 

6.52% 

8.00% 

10.34% 

3.23% 

9.30% 

0.00% 

0.00% 

2.00% 

60.00% 

2.50% 

1.80% 

50.00% 

0.00% 

3.57% 

7.89% 

5.88% 

5.71% 

1.56% 

3.13% 

0.00% 

30.00% 

33.33% 

0.00% 

6.67% 

0.00% 

0.00% 

30.47% 

20.29% 

25.00% 

8.33% 

17.80% 

7.82% 

$4,800.00 

$672.00 

$80.00 
$3,010.00 

$3,180.00 

$1,760.00 

$1,344.00 

$1,534.00 

$1,845.00 

$o.oo 
$o.oo 

$120.00 

$628.00 

$1,500.00 

$1,080.00 

$250.08 
$o.oo 

$1,106.00 

$240.00 

$820.00 
$465.00 

$18o.oo 
$1,800.00 

$o.oo 
$1,680.00 

$420.00 

$o.oo 
$240.00 

$o.oo 
$o.oo 

$7,295.00 

$8,409.00 

$7,074.00 

$1,852.00 

$4,795.00 

$2,124.00 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

0 

16 

1 

12 

16 

11 

24 

15 

24 

14 

3 

6 

3 

12 

1 

0 

0 

79 

76 

20 

37 

33 

56 



472696 

618165 

472647 

1092956 

472068 

471946 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 

706291 

32904 

706390 

496729 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

1079946 

471888 

470906 

470740 

471110 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 2407 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 2403 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

UNC CH - Retiree 

UNC Chapel Hill 

UNC Chapel Hill History 

UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

UNC-CH MED-HUMAN RESOURCES 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSET MANAGEMENT 2229 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE 2240 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STRATEGY ANALYSIS 2246 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

191 

0 

139 

3 

31 

0 

14 

44 

10 

6 

4 

19 

8 

10 

0 

0 

0 

0 

101 

38 

17 

5 

7 

7 

0 

15 

3 

13 

13 

12 

0 

20 

3 

6 

2 

19 

0 

2 

0 

0 

0 

0 

4 

2 

0 

0 

10 

2 

0 

0 

0 

0 

0 

37 

11 

6 

2 

1 

3 

0 

4 

3 

3 

3 

7 

0 

1 

0 

1 

0 

9.95% 

#DIV/0! 

1.44% 

0.00% 

0.00% 

#DIV/0! 

0.00% 

9.09% 

20.00% 

0.00% 

0.00% 

52.63% 

25.00% 

0.00% 

#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

36.63% 

28.95% 

35.29% 

40.00% 

14.29% 

42.86% 

#DIV/0! 

26.67% 

00.00% 

23.08% 

23.08% 

58.33% 

#DIV/0! 

5.00% 

0.00% 

16.67% 

0.00% 

$7,515.00 

$o.oo 
$300.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$205.00 
$380.40 

$o.oo 
$o.oo 

$1,290.00 

$145.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,758.00 

$1,255.00 

$740.00 

$364.00 

$20.00 
$595.00 

$o.oo 
$1,265.00 

$390.00 

$5.00 
$600.00 

$1,187.00 

$o.oo 
$60.00 

$o.oo 
$25.00 

$o.oo 

16 

0 

7 

0 

3 

0 

0 

17 

0 

0 

2 

16 

5 

12 

0 

0 

0 

0 

77 

9 

4 

0 

3 

3 

0 

2 

4 

4 

2 

9 

0 

1 

0 

2 

1 



471250 

471011 

472605 

470948 

472225 

1003425 

1079953 

472787 

471664 

1079961 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

472415 

471540 

470955 

471615 

472571 

471995 

VC 

VC 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

VC RESEARCH 

Totals 

FIN - UNIVERSITY CONTROLLER 2231 

FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

- CAROLINA POPULATION CTR 4910 

- CLINICAL TRIALS 3908 

- CTR HEALTH DISEASE PREV 4985 

- DICE CTR 3902 

- ECONOMIC & BUS DEVELOPMENT 3128 

- FPG CHILD DEVELOP INST 5245 

- H W ODUM INST SOCIAL SCI 5210 

- HAZARDS CTR 4977 

- HIGHWAY SAFETY RESEARCH 5350 

- INJURY PREV RESEARCH CTR 4974 

- INST FOR ADVANCED MATERIAL 3126 

- INST OF MARINE SCIENCES 5220 

- INSTITUTE ON AGING 4921 

- KENAN CTR CARBON DIOXIDE 3124 

- LABORATORY ANIMAL MEDICINE 4270 

- OFC OF ANIMAL CARE & USE 

- OFC HUMAN RESEARCH ETHICS 3909 

- OFC INFO & COMMUNICATIONS 3906 

- OFC RESEARCH INFO SYSTEMS 

- OFC OF SPONSORED RESEARCH 2236 

- OFC OF TECHNOLOGY DEVELOP 3113 

- OFFICE OF RESEARCH DEVELOP 3904 

- RENAISSANCE COMPUTING INST 3127 

- SHEPS CTR FOR HLTH SERV 4950 

- VC FOR RESEARCH 3905 

6 

4 

110 

9 

42 

1 

0 

2O8 

17 

2 

38 

14 

3 

35 

14 

4 

133 

0 

19 

7 

0 

57 

12 

2 

56 

90 

32 

11935 

0 

3 

2 

0 

0 

0 

0 

6 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

9 

0 

0 

3 

5 

0 

0.00% 

75.00% 

1.82% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

2.88% 

0.00% 

0.00% 

2.63% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

#DIV/0! 

5.26% 

0.00% 

#DIV/0! 

15.79% 

0.00% 

0.00% 

5.36% 

5.56% 

0.00% 

$0.00 

$880.00 
$324.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$2,034.00 

$o.oo 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 

$2,170.00 

$o.oo 
$o.oo 

$260.00 

$1,152.00 

$o.oo 

$212,298.68 

3 

4 

11 

0 

2 

0 

0 

7O 

3 

0 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

2399 694    5.81% 



2010 Dollars 
Raised 

$4,016.00 

$o.oo 
$800.00 

$1,671.00 

$1,090.00 

$o.oo 
$120.00 

$620.00 

$o.oo 
$o.oo 

$4,345.00 

$o.oo 
$9,160.00 

$1,185.00 

$2,000.00 

$1oo.oo 
$4,180.00 

$240.00 

$o.oo 
$1,064.00 

$935.00 

$7,390.00 

$8,120.00 

$o.oo 
$o.oo 

$905.00 
$o.oo 
$o.oo 
$o.oo 

$1,503.00 



$1,490.00 

$o.oo 
$9,690.00 

$o.oo 
$394.00 

$330.00 

$o.oo 
$o.oo 
$o.oo 

$1,312.00 

$5,040.00 

$o.oo 
$o.oo 

$1,170.00 

$o.oo 
$o.oo 
$o.oo 

$5,160.00 

$13,420.00 

$o.oo 
$5,307.00 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 



$1,020.00 

$120.00 

$o.oo 
$19,528.00 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$5,580.00 

$3,405.00 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 

$520.00 
$o.oo 

$3,480.00 

$o.oo 
$o.oo 

$4,013.00 

$o.oo 
$o.oo 
$o.oo 

$344.00 

$1,200.00 

$o.oo 
$1,292.00 

$o.oo 



$1,480.00 

$o.oo 
$o.oo 

$275.00 

$38,933.00 

$o.oo 
$o.oo 

$3,427.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$o.oo 
$13,098.81 

$520.00 
$2,961.00 

$1,396.00 

$815.00 

$5,680.00 

$729.00 

$4,723.16 

$o.oo 
$o.oo 
$o.oo 

$560.00 
$840.00 

$1,366.04 

$350.00 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 



$0.00 

$190.00 

$o.oo 
$o.oo 

$3,338.00 

$o.oo 
$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$480.00 
$o.oo 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$o.oo 
$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

$3,010.00 

$o.oo 
$9,162.00 

$6,252.00 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 



$0.00 

$1,710.00 

$480.00 

$725.00 

$9,355.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 

$685.00 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 
$8,216.00 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 



$12,572.00 

$3,658.00 

$600.00 
$6,305.00 

$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$o.oo 

$6,508.00 

$201.50 

$5,910.00 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$5,820.00 

$455.00 
$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

$o.oo 
$o.oo 

$15,037.00 

$21,083.00 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 



$7,300.00 

$o.oo 
$2,820.16 

$o.oo 
$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$o.oo 

$390.00 

$1,790.00 

$385.00 
$5,250.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$9,904.00 

$1,439.00 

$315.00 

$o.oo 
$1,600.00 

$330.00 

$o.oo 
$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$o.oo 
$208.00 

$o.oo 
$190.00 

$50.00 



$140.00 

$1,385.00 

$4,218.00 

$o.oo 
$720.00 

$o.oo 
$o.oo 

$18,806.65 

$320.00 

$o.oo 
$2,165.00 

$150.00 

$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12,233.00 

$5,010.00 

$773,566.48 



OrgAcct Department Name 

472134 

471631 

471383 

472084 

470484 

471979 

471052 

471920 

471854 

472654 

663153 

472621 

471805 

471680 

472183 

472522 

470708 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

471813 

471649 

471490 

1079821 

472399 

471581 

471169 

817908 

470815 

471300 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

- ACADEMIC ADVISING 3120 

- AFRICAN & AFRICAN-AMER STUDIES 3287 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCI INFO SERVICES 3231 

- ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 

- CITY & REGIONAL PLANNING 3288 

- CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

- ENGLISH & COMP LIT 3225 

- ENVIRONMENT & ECOLOGY 3264 

- EUROPEAN STUDIES 3216 

- EXERCISE & SPORT SCIENCE 3292 

- GEOGRAPHY 3290 

- GEOLOGICAL SCIENCES 3268 

- GERMANIC LANGUAGES 3229 

- GLOBAL STUDIES 3135 

- HISTORY 3291 

- HONORS 3203 

- HUMANITIES & HUMAN VALUES 3221 

- INST FOR STUDY OF AMERICAS 3251 

- LEARNING CENTER 3235 

- LINGUISTICS 3228 

2011 
Donors 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

2 

0 

3 

0 

0 

0 

1 

1 

1 

2 

0 

1 

1 

0 

0 

0 

0 

7 

0 

0 

1 

0 

0 

2011 Dollars 
Raised 

$120.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$60.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,320.00 

$o.oo 
$3,429.00 

$o.oo 
$o.oo 
$o.oo 

$69.00 

$50.00 
$1o8.oo 

$1,380.00 

$o.oo 
$1oo.oo 
$120.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$2,830.00 

$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 

2010 
Donors 

22 

6 

8 

4 

0 

1 

7 

0 

0 

7 

0 

14 

5 

3 

1 

5 

3 

7 

5 

13 

22 

0 

0 

9 

0 

5 

3 

0 

24 

0 

5 

2 

0 

0 

2010 Dollars 
Raised 

$4,016.00 

$800.00 
$1,671.00 

$1,090.00 

$o.oo 
$120.00 

$620.00 

$o.oo 
$o.oo 

$4,345.00 

$o.oo 
$9,160.00 

$1,185.00 

$2,000.00 

$1oo.oo 
$4,180.00 

$240.00 

$1,064.00 

$935.00 

$7,390.00 

$8,120.00 

$o.oo 
$o.oo 

$905.00 
$o.oo 

$1,503.00 

$1,490.00 

$o.oo 
$9,690.00 

$o.oo 
$394.00 

$330.00 

$o.oo 
$o.oo 



471862 

472357 

472233 

470500 

470823 

470518 

471987 

472381 

472274 

472555 

470534 

471508 

471656 

470831 

470666 

472456 

470849 

471318 

472142 

471938 

470674 

471599 

470690 

470542 

471326 

471177 

472811 

470716 

470724 

471565 

674333 

818542 

817502 

620534 

472720 

472266 

A&S - MARINE SCIENCES 3262 

A&S - MATHEMATICS 3282 

A&S - MUSIC 3212 

A&S - NAVAL SCIENCE 3298 

A&S - OUTDOOR DRAMA 3210 

A&S - PEACE WAR & DEFENSE 3206 

A&S - PHILOSOPHY 3238 

A&S - PHYSICS & ASTRONOMY 3270 

A&S - POLITICAL SCIENCE 3294 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 3241 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - ROBERTSON SCHOLARSHIP PROGRAM 3224 

A&S - ROMANCE LANGUAGES 3244 

A&S - SLAVIC EURAS & E EUR CTR 3249 

A&S - SLAVIC LANGUAGES 3248 

A&S - SOCIOLOGY 3296 

A&S - STATISTICS & OPERATIONS RES 3278 

A&S - STUDENT RECREATION CENTER 3293 

A&S - STUDY ABROAD 3266 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE RESEARCH 3236 

A&S - URBAN STUDIES 5215 

1 

6 

2 

2 

0 

0 

2 

0 

3 

1 

0 

1 

2 

0 

0 

6 

0 

0 

1 

0 

0 

0 

0 

0 

1 

$312.00 

$2,660.00 

$240.00 

$20.00 
$o.oo 
$o.oo 

$100.00 

$o.oo 
$1,440.00 

$120.00 

$o.oo 
$2,508.00 

$8,420.00 

$o.oo 
$o.oo 

$1,080.00 

$o.oo 
$o.oo 

$60.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$1o.oo 
$o.oo 

$110.00 

$o.oo 
$o.oo 

$252.00 

$120.00 

$130.00 

$o.oo 
$o.oo 

$18o.oo 
$o.oo 

A&S - WOMENS STUDIES 3283 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

CAMP 

SVC - ASSOC VC CAMPUS SERVICES 2223 

SVC - AUXIL ENTERPRISES-GEN ADM 8120 

SVC - BUILDING SERVICES 7150 

SVC - BUSINESS OPERATIONS 7130 

SVC - CONTRACT SERVCIES & STORES 

SVC - DESIGN & CONSTRUCTION SVCS 7160 

SVC - ENERGY SERVICES 8130 

SVC - ENVIRONMENT HEALTH & SAFETY 2371 

0 

2 

0 

0 

1 

1 

1 

0 

0 

2 

0 

2 

16 

7 

0 

0 

0 

11 

10 

12 

11 

0 

2 

2 

2 

0 

12 

0 

1 

7 

4 

0 

6 

0 

0 

2 

1 

79 

0 

0 

9 

10 

4 

0 

0 

18 

11 

$1,312.00 

$5,040.00 

$1,170.00 

$o.oo 
$o.oo 
$o.oo 

$5,160.00 

$13,420.00 

$5,307.00 

$4,878.00 

$o.oo 
$2,040.00 

$7,320.00 

$380.00 
$o.oo 

$2,130.00 

$o.oo 
$900.00 

$2,165.00 

$1,480.00 

$o.oo 
$795.00 

$o.oo 
$o.oo 

$1,020.00 

$120.00 

$19,528.00 

$o.oo 
$o.oo 

$2,628.00 

$1,265.00 

$742.00 

$o.oo 
$o.oo 

$5,580.00 

$3,405.00 



472803 

674325 

470559 

470732 

472464 

472639 

472563 

470989 

470997 

471094 

471391 

470583 

470567 

471466 

471102 

471136 

471334 

470930 

470765 

471185 

471474 

471714 

471409 

471722 

472316 

471847 

472506 

472795 

472449 

706416 

472761 

471516 

471524 

471003 

471870 

471458 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

CAMP SVC - GROUNDS SERVICES 7140 

CAMP SVC - HOUSEKEEPING 7215 & 7120 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

CAMP SVC - PRINTING & DUPLICATING 8515 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - STUDENT STORES - WAREHOUSE 

CAMP SVC - STUDENT STORES All Depts. 

CAMP SVC - STUDENT STORES - THE CADUCEUS 

CAMP SVC - STUDENT STORES - MECH & DISPL 

CAMP SVC - STUDENT STORES - S&P 

CAMP SVC - STUDENT STORES - SALES FLOOR 

CAMP SVC- UNC ONE CARD 8121 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR - ALUMNI ASSOC OFFICE 2304 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 2225 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - INTERNAL AUDIT 2254 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - UNIVERSITY COUNSEL 2213 

CIO- INFORMATION TECHNOLOGY SVCS 3103 

CONT EDU - NC SCHOOL ATHLETIC ASSOC 

CONT EDU - WM & IDA FRIDAY CTR 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS SCHOOL 

LIBRARIES - HEALTH SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 5520 

LIBRARIES - UNIVERSITY LIBRARY 5505 

PLAN & CONST - CONSTRUCTION MANAGEMENT 2374 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

PLAN & CONST - FACIL PLANNING & CONST 2370 

PLAN & CONST - FACILITIES PLANNING 2373 

PROVOST - ACADEMIC AFFAIRS 3101 

1 

0 

0 

0 

0 

4 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2 

3 

1 

13 

0 

0 

0 

7 

6 

0 

2 

5 

0 

3 

1 

1 

0 

$60.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 

$443.00 

$o.oo 
$o.oo 
$o.oo 

$2,640.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$552.00 
$645.00 

$150.00 

$5,782.00 

$o.oo 
$o.oo 
$o.oo 

$1,175.00 

$1,145.00 

$o.oo 
$170.00 

$1,630.00 

$o.oo 
$2,480.00 

$120.00 

$288.00 
$o.oo 

2 

3 

0 

0 

0 

6 

0 

4 

0 

5 

0 

0 

0 

0 

0 

0 

2O 

3 

1 

4 

7 

3 

138 

0 

15 

3 

25 

131 

19 

11 

42 

2 

9 

4 

4 

5 

$3,260.00 

$943.00 

$o.oo 
$o.oo 
$o.oo 

$554.00 
$553.82 

$520.00 
$o.oo 

$3,480.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$4,013.00 

$344.00 

$1,200.00 

$1,292.00 

$1,480.00 

$275.00 

$38,933.00 

$o.oo 
$3,427.00 

$360.00 

$8,626.29 

$43,034.00 

$7,358.00 

$3,169.00 

$13,098.81 

$520.00 
$2,961.00 

$1,396.00 

$815.00 

$5,680.00 



471748 

472290 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

471037 

471441 

471557 

472050 

471284 

470773 

472167 

471151 

470963 

471904 

472209 

472175 

470799 

471276 

472423 

471771 

472332 

472324 

472159 

471417 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

PROVOST - ACKLAND ART MUSEUM 3105 

PROVOST - ADMISSIONS 2432 

PROVOST- CAROLINA CTR PUBLIC SVC 3119 

PROVOST- CTR FOR DEVELOP SCIENCE 3140 

PROVOST - CTR FOR FACULTY EXCELLENCE 3131 

PROVOST - CTR STUDY OF AMER SOUTH 3145 

PROVOST - DIVERSITY/MULTICULTURE AFF 2224 

PROVOST - EXEC DIRECTOR FOR THE ARTS 3146 

PROVOST- HEALTH AFFAIRS 4101 

PROVOST - INST AFRICAN AMER RESEARCH 3115 

PROVOST - INST RESEARCH & ASSESSMENT 2315 

PROVOST- MOREHEAD PLANETARIUM 8911 

PROVOST - NC BOTANICAL GARDEN 3255 

PROVOST - NC HEALTH CAREERS ACCESS 4935 

PROVOST - OFC OF THE PROVOST 3100 

PROVOST - SCHOLARSHIPS & STUDENT AID 2448 

PROVOST- SONJA H STONE CTR. 3114 

PROVOST - SUMMER SCHOOL ADMIN. 3116 

PROVOST - UNC GLOBAL 3130 

PROVOST- UNC INSTITUTE FOR THE ENVIRON 3118 

PROVOST - UNIVERSITY REGISTRAR 2438 

PROVOST- WOMENS CENTER 3125 

PROVOST - WORLD VIEW 3122 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 

SCH DENTISTRY- DENTAL FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL RESEARCH 4375 

SCH DENTISTRY - DENTAL ECOLOGY DEPT 4305 

SCH DENTISTRY - DIAGNOST SCI & GEN DENT 4335 

SCH DENTISTRY - ENDODONTICS 4320 

SCH DENTISTRY - OPERATIVE DENTISTRY 4330 

SCH DENTISTRY - ORAL SURGERY 4340 

SCH DENTISTRY - ORTHODONTICS 4345 

SCH DENTISTRY- PEDIATRIC DENTISTRY 4350 

SCH DENTISTRY- PERIODONTOLOGY 4355 

SCH DENTISTRY - PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

1 

7 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 

1 

1 

0 

2 

0 

3 

1 

0 

5 

0 

2 

2 

0 

1 

0 

1 

0 

$600.00 

$1,141.00 

$o.oo 
$o.oo 

$240.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$120.00 

$120.00 

$50.00 
$o.oo 

$170.00 

$o.oo 
$1,080.00 

$120.00 

$o.oo 
$3,865.00 

$o.oo 
$265.00 

$625.00 

$o.oo 
$1,200.00 

$o.oo 
$1oo.oo 

$o.oo 

3 

35 

6 

4 

9 

3 

3 

0 

0 

0 

0 

0 

2 

0 

0 

17 

0 

0 

9 

3 

10 

1 

0 

2 

5 

3 

14 

9 

1 

7 

2 

5 

38 

0 

3 

9 

$729.00 

$4,723.16 

$560.00 
$840.00 

$1,366.04 

$350.00 
$265.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$190.00 

$o.oo 
$o.oo 

$3,338.00 

$o.oo 
$o.oo 

$835.00 
$1,200.00 

$1,037.00 

$480.00 
$o.oo 

$390.00 

$1,000.00 

$1,520.00 

$5,365.00 

$3,385.00 

$130.00 

$2,530.00 

$1,440.00 

$1,200.00 

$6,385.00 

$o.oo 
$420.00 

$3,010.00 



472712 

477182 

477216 

477422 

477349 

477414 

477125 

477000 

477067 

477240 

477406 

477372 

477307 

477042 

503177 

477075 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

496703 

477109 

477471 

477380 

477281 

477356 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

EDUCATION - SCHOOL OF EDUCATION 3402 

MEDICINE - AHEC 4800 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

MEDICINE - 

ALCOHOL STUDIES CTR 4282 

ALLIED HEALTH SCIENCES 4273 

ANESTHESIOLOGY 4268 

BIOCHEMISTRY & BIOPHYSICS 4212 

BIOMEDICAL ENGINEERING 4275 

CAROLINA CTR GENOME SCI 4219 

CAROLINA VACCINE INST 4206 

CAROLINA INST FOR DD 4287 

CELL & DEVELOPMENT BIOLOG 4204 

CELL & MOLECULAR PHYS 4224 

CLINICAL RESEARCH 4291 

COM MED ED/FAMILY SUPP 4295 

COMPREHENSIVE CANCER CTR 4226 

CONTINUING MEDICAL EDU 4272 

CTR FOR AGING & HEALTH 4278 

CTR MATERNAL & INFANT HTH 4205 

CTR WOMENS HLTH RESEARCH 4202 

CYS FIBROSIS/PULMONARY RE 4223 

DEPARTMENT OF MEDICINE 4228 

DERMATOLOGY 4229 

EMERGENCY MEDICINE 4266 

ENVIRO MED ASTHMA & LUNG 4225 

FAMILY MEDICINE 4232 

GASTROINT BIO & DIS CTR 4283 

GENE THERAPY CTR 4276 

GENETICS 4218 

HEART & VASCULAR CTR 4222 

HIV STDS INFECT DIS CTR 4274 

MEDICAL FOUNDATION 4201 

MEDICAL EDUCATION 4284 

MEDICINE ADMINISTRATION 4201 

MICROBIOLOGY & IMMUNOLOGY 4208 

MOLECULAR BIOLOGY 4277 

NEUROLOGY 4230 

2 

0 

1 

0 

1 

0 

1 

1 

0 

1 

0 

1 

0 

0 

1 

0 

0 

0 

0 

0 

4 

0 

0 

1 

2 

0 

0 

0 

1 

0 

0 

2 

1 

1 

0 

0 

$384.00 

$o.oo 
$1,200.00 

$o.oo 
$1,200.00 

$o.oo 
$120.00 

$360.00 

$o.oo 
$240.00 

$o.oo 
$600.00 

$o.oo 
$o.oo 

$300.00 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,920.00 

$o.oo 
$o.oo 

$360.00 

$17o.oo 
$o.oo 
$o.oo 
$o.oo 

$1,500.00 

$o.oo 
$o.oo 

$2,420.00 

$240.00 

$360.00 

$o.oo 
$o.oo 

36 

22 

1 

29 

8 

8 

4 

0 

3 

1 

35 

2 

0 

0 

11 

0 

0 

0 

1 

1 

28 

2 

0 

3 

25 

4 

3 

0 

1 

0 

14 

16 

19 

6 

0 

5 

$9,162.00 

$6,252.00 

$1,200.00 

$10,636.00 

$4,850.00 

$6,300.00 

$720.00 

$o.oo 
$1,710.00 

$480.00 
$9,355.00 

$725.00 

$o.oo 
$o.oo 

$9,675.00 

$o.oo 
$o.oo 
$o.oo 

$240.00 

$1,200.00 

$18,898.00 

$500.00 
$o.oo 

$685.00 
$11,914.93 

$1,092.00 

$1,378.00 

$o.oo 
$1,000.00 

$o.oo 
$1,937.00 

$6,064.00 

$6,392.12 

$2,652.00 

$o.oo 
$8,216.00 



477141 

477448 

496737 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

472613 

472498 

470781 

472704 

472217 

472365 

472340 

472472 

817700 

472431 

471532 

471268 

472092 

472100 

472670 

472662 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH MEDICINE- 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

SCH PUB HLTH - 

NEUROSCIENCE CTR 4281 

OBSTETRICS & GYNECOLOGY 4236 

OFFICE OF INFO SYSTEMS 4203 

OPHTHALMOLOGY 4244 

ORTHOPAEDICS 4265 

OTOLARYNGOLOGY (ENT) 4238 

PATHOLOGY & LAB MEDICINE 4216 

PEDIATRICS 4248 

PHARMACOLOGY 4220 

PHYSICAL MEDICINE & REHAB 4296 

PSYCHIATRY 4256 

RADIATION ONCOLOGY 4262 

RADIOLOGY 4260 

SOCIAL MEDICINE 4290 

SURGERY 4264 

TEACCH DIV 4257 

THURSTON ARTHRITIS RES 4285 

TOXICOLOGY CURRICULUM 4210 

TRACS INSTITUTE 4299 

UNC KIDNEY CENTER 4269 

BIOSTATISTICS 

ENVIRON SCIENCES & ENGI 

ENVIRON HEALTH & SUSCEP 

EPIDEMIOLOGY 

HLTH BEHAVIOR & HLTH EDUC 

HLTH POLICY & ADMIN 

MATERNAL & CHILD HEALTH 

NC INST FOR PUBLIC HEALTH 

NUTRITION RESEARCH INST. 

NUTRITION 

PH LEADERSHIP PROGRAM 

PUBLIC HEALTH NURSING 

SCHOOL OF PUBLIC HEALTH 

SPH INFO TECHNOLOGY 

0 

0 

0 

0 

0 

0 

1 

3 

2 

0 

1 

0 

0 

2 

2 

1 

0 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

SCHOOL OF GOVERNMENT 

0 

1 

3 

1 

0 

1 

2 

2 

2 

1 

1 

0 

2 

2 

0 

0 

1 

21 

15 

$0.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$360.00 

$2,220.00 

$600.00 
$o.oo 

$3,000.00 

$o.oo 
$o.oo 

$144.00 

$384.00 

$60.00 
$o.oo 
$o.oo 

$120.00 

$628.00 

$960.00 

$o.oo 
$250.08 
$456.00 

$18o.oo 
$720.00 

$365.00 

$18o.oo 
$o.oo 

$1,800.00 

$1,320.00 

$o.oo 
$o.oo 

$240.00 

$4,416.00 

$5,681.00 

1 

7 

0 

3 

0 

10 

9 

24 

12 

1 

17 

6 

7 

10 

15 

2 

0 

0 

2O 

0 

16 

12 

1 

16 

11 

24 

15 

24 

3 

14 

6 

3 

12 

1 

79 

76 

$660.00 

$3,890.00 

$o.oo 
$230.00 

$o.oo 
$2,262.00 

$4,965.00 

$12,572.00 

$3,658.00 

$600.00 
$6,305.00 

$7,140.00 

$3,380.00 

$9,500.00 

$11,098.00 

$530.00 
$o.oo 
$o.oo 

$1,895.00 

$o.oo 
$6,508.00 

$5,910.00 

$201.50 

$8,120.00 

$2,790.00 

$12,609.00 

$6,475.00 

$4,720.00 

$455.00 
$5,820.00 

$1,480.00 

$1,645.00 

$4,705.00 

$960.00 

$15,037.00 

$21,083.00 



472258 

472480 

472688 

472746 

472696 

618165 

472647 

472068 

471946 

471219 

472282 

470914 

470922 

471706 

472001 

467662 

706291 

32904 

470591 

706390 

496729 

477034 

470625 

472597 

472308 

471623 

470872 

1079920 

819391 

471755 

817510 

470757 

663161 

471961 

471888 

470906 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS HEALTH SERV- PHARM 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAROLINA UNION 

STUDENT AFF - COUNSELING & PSYCH SVCS 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - NEW ST/CAROLINA PARENT PRG 

STUDENT AFF - STUDENT ACTIV FUND OFFFICE 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

UNC CH - Retiree 

UNC Chapel Hill 

UNC Chapel Hill History 

UNC MANAGEMENT CO 

UNC-CH MED-EDUCATIONAL DEVELOP OFFICE 

UNC-CH MED-HUMAN RESOURCES 

UNC-CH MED-NEURODEV DISORDERS RES CTR 

UNC-CH - UNIVERSITY RELATIONS 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

VC ADVANCEMENT - WUNC-FM 5380 

VC FIN - ACCOUNTING SERVICES 2235 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

VC FIN - BUDGET OFFICE CONTROL 2241 

VC FIN - BUDGET OFFICE 2240 

VC FIN - DISBURSEMENT SERVICES 2238 

VC FIN - FINANCE COMM & TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL SERVICES 2237 

VC FIN - PURCHASING SERVICES 2260 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 2233 

9 

3 

10 

3 

7 

0 

2 

0 

0 

0 

1 

0 

0 

6 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3O 

8 

6 

0 

0 

2 

0 

1 

0 

1 

6 

0 

0 

$6,560.00 

$1,080.00 

$2,515.00 

$624.00 

$3,025.00 

$o.oo 
$300.00 

$o.oo 
$o.oo 
$o.oo 

$60.00 
$o.oo 
$o.oo 

$670.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$4,571.00 

$995.00 

$740.00 

$o.oo 
$o.oo 

$570.00 
$o.oo 

$260.00 

$o.oo 
$360.00 

$887.00 
$o.oo 
$o.oo 

2O 

37 

33 

56 

16 

0 

7 

3 

0 

0 

17 

0 

2 

16 

5 

12 

0 

0 

0 

0 

0 

0 

0 

77 

9 

4 

3 

0 

3 

2 

4 

4 

2 

9 

1 

0 

$9,582.00 

$9,019.00 

$12,697.00 

$14,487.00 

$7,300.00 

$o.oo 
$2,820.16 

$919.00 

$o.oo 
$o.oo 

$3,876.00 

$o.oo 
$390.00 

$1,790.00 

$385.00 
$5,250.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$9,904.00 

$1,439.00 

$315.00 

$1,600.00 

$o.oo 
$330.00 

$380.00 
$580.00 
$363.00 

$480.00 
$1,070.00 

$208.00 
$o.oo 



470740 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

472787 

471664 

472191 

471896 

1003433 

472126 

471573 

471029 

472589 

1003441 

471607 

471144 

932327 

472415 

471540 

470955 

471615 

472571 

471995 

VC FIN - TREASURY & RISK MANAGEMENT 2261 

VC FIN - UNC PROPERTY OFFICE 2375 

VC FIN - UNIVERSITY CONTROLLER 2231 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 2219 

VC RESEARCH - CAROLINA POPULATION CTR 4910 

VC RESEARCH - CLINICAL TRIALS 3908 

VC RESEARCH - CTR HEALTH DISEASE PREV 4985 

VC RESEARCH - DICE CTR 3902 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

VC RESEARCH - H W ODUM INST SOCIAL SCI 5210 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 5350 

VC RESEARCH - INJURY PREV RESEARCH CTR 4974 

VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 

VC RESEARCH - INST OF MARINE SCIENCES 5220 

VC RESEARCH - INSTITUTE ON AGING 4921 

VC RESEARCH - KENAN CTR CARBON DIOXIDE 3124 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 4270 

VC RESEARCH - OFC OF ANIMAL CARE & USE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 3909 

VC RESEARCH - OFC INFO & COMMUNICATIONS 3906 

VC RESEARCH - OFC RESEARCH INFO SYSTEMS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 2236 

VC RESEARCH - OFC OF TECHNOLOGY DEVELOP 3113 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC RESEARCH - RENAISSANCE COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR FOR HLTH SERV 4950 

VC RESEARCH - VC FOR RESEARCH 3905 

Totals 

1 

0 

0 

0 

1 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

7 

0 

0 

2 

3 

0 

336 

$25.00 

$o.oo 
$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 
$o.oo 

$504.00 
$o.oo 

$360.00 

$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 
$o.oo 

$120.00 

$o.oo 
$o.oo 

$345.00 

$o.oo 
$o.oo 

$240.00 

$396.00 

$o.oo 

$115,229.08 

2 

1 

3 

4 

11 

0 

2 

0 

7O 

3 

6 

2 

2 

2 

0 

0 

47 

0 

8 

5 

1 

6 

4 

2 

5 

3O 

7 

2399 

$190.00 

$50.00 
$140.00 

$1,385.00 

$4,218.00 

$o.oo 
$720.00 

$o.oo 
$18,806.65 

$320.00 

$2,165.00 

$15o.oo 
$550.00 
$490.00 

$o.oo 
$o.oo 

$1,990.00 

$o.oo 
$570.00 

$1,407.00 

$3,000.00 

$2,621.00 

$2,060.00 

$185.oo 
$570.00 

$12,233.00 

$5,010.00 

$773,566.48 



2001 

2OO2 

2003 

2004 

2005 

2006 

2007 

2008 

2009 

2010 

2011 

15,511 

10,472 

10,472 

1 O, 976 

1 O, 976 

11,161 

11,540 

12,115 

12,308 

12,456 

11,924 

4,864 

2,980 

3,179 

3,183 

2,863 

2,424 

2,396 

2,391 

2,444 

2,396 

2,576 

31.4% 

28.5% 

30.4% 

29.0% 

26.1% 

21.7% 

20.8% 

19.7% 

19.9% 

19.2% 

21.60% 

$804,900 

$727,883 

$788,397 

$804,277 

$811,837 

$763,194 

$789,219 

$815,358 

$817,014 

$774,766 

$782,467 

$51.89 

$69.51 

$75.29 

$73.28 

$73.96 

$68.38 

$68.39 

$67.30 

$66.38 

$62.20 

$65.62 

$165.48 

$244.26 

$248.00 

$252.68 

$283.56 

$314.85 

$329.39 

$341.01 

$334.29 

$323.36 

$303.75 

-0.3% 

-9.6% 

8.3% 

2.0% 

0.9% 

-6.0% 

3.4% 

3.3% 

0.2% 

-5.2% 

1.15% 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Friday, February 24, 2012 9:19 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Faculty Colloquium-Jeremy Gould 

African & Afro-American Studies Faculty Colloquium 
"Law, Politics, and the Paradoxes of Post Colonial Liberalism in Zambia" 

Jeremy Gould 
University of Jyvaskyla (Finland) 

Thursday, March 1, 2012 
3:30-4:40 pm 

Global Education Center (4th Floor) 

The vestiges of colonial legality-characterized by a paradoxical admixture of liberalism and executive exceptionalism-live on in contemporary African law and the politics in 

frames. The moderu constitution of Zambia, for example, retains crucial sections of the late colonial constitution of Northern Rhodesia (as Zambia was previously known). 

Significantly, the power to declare a state of emergency- the schmittian hallmark of sovereignty-that allowed the colonial Governor to freeze legal constraints on his mandate was 
transferred intact to the postcolonial President. 

This talk interrogates some of the continuities and ruptures binding postcolonial to colonial law in order to problematize the interconnection of presidentialism and liberalism in 
postcolonial African politics. The presentation examines the evidence and outcomes of two parallel ’abuse of public office’ trials of the late Frederick Chiluba, Zambia’s second 

president, in search of an understanding of postcolonial government that resists the neoliberal juxtaposition of human rights against sovereignty. 

Jeremy Gould, an anthropologist by training, is professor of Development and International Cooperation at the University of Jyvaskyla (Finland). He has studied and published 

about Zambia for 25 years. He is currently completing a book with the working title of Postcolonialjurisprudence. Political legality and popular politics m Zambia’s Third 
Republic. His recent publications also include an edited volume about the politics of aid, The New Conditionality (Zed 2005), to which he also contributed an essay on Tanzania’s 

first Poverty Reduction Strategy Paper. 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribeclickhere: http://lists.unc.edu/u?id 32361534.d19c27ea4325cffb39a9456d99719bcb&n T&I afriafam&o 30940557 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-30940557-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Swift, Adam (Environment Health & Safety) <ALSWlFT@ehs.unc.edu> 

Friday, February 24, 2012 9:37 AM 

Mangum, Harlan L <hmangum@email.unc.edu>; Hawkins, Deborah (Public Safety) 
<dlhawkin@psafety.unc.edu>; Campbell, Ronald (Public Safety) 
<rcampbe@psafety.unc.edu>; McFarland, Michael B <mike_mcfarland@unc.edu>; 
Humphreys, Robert (Building Services) <Robert.Humphreys@facilities.unc.edu>; 
Lofgren, Steven <lofgren@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Mork, Peter <peter mork@unc.edu>; Meinecke, Chris <meinecke@unc.edu>; Simmons, 
Jeanine M <j eanine, simmons@unc, edu>; Cole, Paul R <pcole@email.unc. edu>; 
Schwabauer, Kathy E <keschwabauer@ehs.unc.edu>; Elliott, Dan 
<dwelliott@ehs.unc.edu>; Mitchell, Billy (Environment Health & Safety) 
<JWMITCHELL@ehs.unc.edu>; Bond, Fletcher R <fbond@email.unc.edu>; Parker, 
Steve <sdparker@ehs.unc.edu>; Miller, Richard Bruce <richarmb@email.unc.edu>; 
Lynn, Kitty (Environment Health & Safety) <KLLYNN@ehs.unc.edu>; Mitchell, Mike 
<mikemitchell@unc.edu>; Henry, Quintel <quintel_henry@med.unc.edu>; Bober, Gene 
<eugene_bober@med.unc.edu>; Schneider, Eric S <eric_schneider@med.unc.edu>; 
Coble, Rodney D <rodney_coble@med.unc.edu>; Bhirdo, Chris 
<cbhirdo@email.unc.edu>; Bakowski, Adam John <bakowski@email.unc.edu>; 
Sparrow, Lisa G <lisa_sparrow@med.unc.edu>; Howard, Debbie 
<dmhoward@ehs.unc.edu>; Oakley, Linda (Property Office) 
<Linda. Oakley@facilities.unc. edu>; Davies, Candace B. <Candy_Davies@unc. edu>; 
Naylor, Adrian (Public Safety) <anaylor@psafety.unc.edu>; Lewis, Jeffery (Public 
Safety) <jlewis2@psafety.unc.edu>; Lowe, Robert (Public Safety) 
<rl 1 @psafety.unc.edu>; Johnson, Timothy (Public Safety) <tnj ohnso@psafety.unc.edu>; 
Young, Gregory B <cheech@med.unc.edu>; Beal, Crystal <crystal_beal@unc.edu>; 
jdoubts@carolinainn.com; Allen, Randy <erallen2@email.unc.edu> 

Straughn, Kerry (Life Safety & Access) <Kerry.Straughn@facilities.unc.edu>; Hill, 
James A (Life Safety & Access) <James.Hill@facilities.unc.edu>; Thacker, Daniel (Life 
Safety & Access) <Daniel.Thacker@facilities.unc.edu>; Quigley, Eric (Life Safety & 
Access) <Eric.Quigley@facilities.unc.edu>; Ayers, Paris ( Life, Safety & Access) 
<Paris.Ayers@facilities.unc.edu>; Blackwell, Terry G. (Life Safety & Access) 
<Terry.Blackwell@facilities.unc.edu>; Johnson, Ronald (Life Safety & Access) 
<Ronald.Johnson@facilities.unc.edu>; Sykes, Ray J. (Life Safety & Access) 
<Ray. Sykes@facilities.unc.edu>; Fleming, Doug (Life Safety & Access) 
<George.Fleming@facilities.unc.edu>; Bristol, Mark (Life Safety & Access) 
<Mark.Bristol@facilities.unc.edu>; DeLuca, Tj ¯ <tjdeluca@ehs.unc.edu>; Miskow, 
Michael (Life Safety & Access) <Michael.Miskow@facilities.unc.edu> 

FINAL UPDATE - March 2012 Fire Alarm Testing 

Fire Alarm FAQ’s.docx; 1 March 2012 Fire Test Letter.docx 

THIS NOTICE IS THE FINAL UPDATE FOR March 20:12 ALARM TESTING. PLEASE CHECK THOROUGHLY. 

Hello everyone! 

We will be testing the fire alarm in your building in March, 2012. 



Your fire alarm test DOOR POSTING is attached along with the test schedule email (as opposed to sending 
via the Campus Box). I am trying to streamline this procedure and eliminate steps that can be accomplished 
with the mouse click. This is due largely to staffing changes. 

*Please print out your door posting notice and continue to post it on the doors as you have always 
done since this will help you to prevent unnecessary evacuations. 

I am in the continuous process of updating the notification list for annual fire alarm testing. Can you please 
look at the chart at the bottom of this e-mail and let me know whether you are still the correct contact for the 
corresponding building(s)? If you are not the correct person, but know who that person is, can you please 
send me his/her name, phone number, and e-mail address so I can update the list? Or, let me know if I need 
to remove your name. 

All buildings will be tested in March, between Monday and Thursday unless otherwise noted. The alarms will 
be loud for about 3 or 4 minutes at the very most; the remainder of the testing will be silent. 

To print out your pa.qe; open the "1 #;~arch 2012 Fire Test Lette¢’, find YOUR test letter, go to print, select 
current page (or specific page) in left-hand box that says "Page range" and then select print. This should be 
posted at a~ doors and e~evators. 

This email stands as the officia~ notification of #~arch 2012 testinq. Please let me know if you have any 
questions or concerns about fire alarms or fire safety issues. 

March 2012 Fire Alarm Inspections 

03-01-2012 

(Thurs) 

03-02-2012 

(Fri) 

03-05-2012 

(Mon) 

03-06-2012 

(Tues) 

03-07-2012 

(Wed) 

03-08-2012 

Kenan Labs 

Liquid Waste Storage 

HAZ Warehouse 
HAZ facility 

Storage Facility 

Public Safety 

Pittsboro Street, 210 

Avery Hall 

Carolina Inn 

Whitehead 

Battle Hall 
Vance Hall 
Pettigrew Hall 

Hyde Hall 

Kerry Straughn 

Terry Blackwell 

James Hill 

Daniel Thacker Jr. 

Eric Quigley 

Kerry Straughn 

Kerry Straughn 

Harlan Mangum 

Steve Parker 

Richard Miller, Steve Parker 
Steve Parker 
Steve Parker 

Deborah Hawkins, Ron 
Campbell 

Mike McFarland, Crystal 

Beal 

Steven Lofgren, Robert 
Humphreys 
Seth Kaplan, James Doubts 

James Doubts 

Travis Gore, Peter Mork 
Peter Mork 
Peter Mork 

Chris Meinecke, Jeanine 



(Thurs) 

03-12-2012 

(Mon) 

03-13-2012 

(Tues) 

03-14-2012 

(Wed) 

03-15-2012 

(Thurs) 

03-19-2012 

(Mon) 

Person Hall 

EHS 

Baity Hill 1800 

Baity Hill 1900 

Baity Hill 2000 

Neurosciences Research Building 

Business Parking Deck 

Craige Parking Deck 

Medical School Wing B 

Medical School Wing C 

Medical School Wing D 

Terry Blackwell 

Paris Ayers 

Ron Johnson 

Ron Johnson 

James Hill 

Simmons 

Paul Cole 

Dan Elliott, Kathy 

Schwabauer, Fletcher Bond, 
Kathy Lynn, Steven Parker, 
Billy Mitchell 

Mike Mitchell, Steven 

Lofgren, Robert Humphries 

Quintel Henry, Denise 

Vandervort, Eugene Bober, 

Eric Schneider, Rodney 

Coble, Randy Allen 

Robert Lowe, Adrian Naylor, 

Timothy Johnson, Jeff Lewis, 

Deborah Hawkins 

Quintel Henry, Amanda 

Bundren, Eugene Bober, 

Greg Young, Rodney Coble 

Martha Weaver, Quintel 

Henry, Eugene Bober 

Monica Shaw, Michelle 

Forcier, Quintel Henry, 

Amanda Bundren, Eugene 

Bober, Rodney Coble, Maria 

Paschall 

Adam Swift 
EnvironmenL Health & Safety 

1120 Estes Drive Extension CB 1650 
Chapel Hill NC 27599-1650 

alswift~ehs.unc.edu 



Fire Alarm FAQ,’s 

1. Do I have to leave the building when the fire alarm activates? 

Are you in a either a residence hall or a building that is 6 or more stories? Then, YES, you need to leave every time 

the fire alarm sounds, with no exceptions. In all other buildings, you must evacuate every time you hear the fire 

alarm, unless the Emergency Coordinator has notified you ahead of time that the fire alarm system is being tested. 

2. What if I already know it’s a false alarm? 

There is no way to determine whether the alarm is false or real until the Fire Department can evaluate the situation. 

Therefore, the Fire Code requires everyone to leave until the "All Clear" is given to re-enter the building. 

3. What other situation can set off a fire alarm besides a fire? 

A fire alarm can be activated for any type of emergency that requires a building to be evacuated. For example, if 

there is a chemical spill that could endanger people within a building, someone can use a pull station to activate the 

alarm to evacuate the building. 

4. My building has a lot of false alarms. What can I do to reduce the number of false alarms? 

First, you can contact your building’s Emergency Coordinator, who can contact EHS Fire Safety to get a report on the 

reasons for the false alarms. If the alarms are being activated because of work practices within the building, you 

may want to get together with your Emergency Coordinator and members of the safety committee and try to figure 

out how to decrease the number of false alarms. 

5. If I hear a fire alarm, and there is a fire, do I need to call 911? 

No, all of the alarm systems are electronically connected to Public Safety, and the Chapel Hill Fire Department is 

automatically notified to respond to the fire. 

6. When I call 911 from my cell phone, who answers? 

If you’re on campus using either a landline phone or a cell phone, the 911 call will be routed through UNC Public 

Safety. Public Safety will contact the Chapel Hill authorities; the Chapel Hill Fire Department is capable of arriving at 

any building on campus within 3 minutes of the initial notification. 

7. How often are the fire alarms tested? 



The alarms are tested annually, although sometimes the alarms will activate while being maintained or repaired. 

Occupants do NOT have to leave the building when Fire Safety is testing the alarm system. 

8. How do I know when my building is going to be tested? 

EHS Fire Safety sends out notifications to the Emergency Coordinators during the calendar month prior to the 

testing. Each Emergency Coordinator is responsible for providing guidance on the best time/date to conduct the 

annual testing, as well as notifying building occupants once the testing date has been finalized. Sometimes they 

choose to not notify occupants in order to conduct a surprise fire drill. 

9. How do I sign up to be an Emergency Coordinator? 

Contact EHS Fire Safety at 962-5728 or kitty@ehs.unc.edu. 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Hadan Mangum 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 
e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Kenan Labs 

FIRE ALARM WILL BE TESTED ON 

March 1, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Deborah Hawkins, Ron Campbell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Public Safety 

FIRE ALARM WILL BE TESTED ON 

March 5, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Karen Willis, Mike McFarland, Crystal Beal 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

210 Pittsboro Street 

FIRE ALARM WILL BE TESTED ON 

March 5, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Steven Lofgren, Robert Humphreys 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 
e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Avery Hall 

FIRE ALARM WILL BE TESTED ON 

March 6, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Seth Kaplan, James Doubts 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Carolina Inn 

FIRE ALARM WILL BE TESTED ON 

March 6, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: James Doubts 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Whitehead 

FIRE ALARM WILL BE TESTED ON 

March 6, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Humphreys~ Steve Lofgren, Mike Mitchell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Baity Hill 1800 

FIRE ALARM WILL BE TESTED ON 

March 13, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Humphreys~ Steve Lofgren, Mike Mitchell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Baity Hill 1900 

FIRE ALARM WILL BE TESTED ON 

March 13, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Humphreys~ Steve Lofgren, Mike Mitchell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

FIRE ALARM WILL BE TESTED ON 

March 13, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Travis Gore, Peter Mork 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Battle Hall 

FIRE ALARM WILL BE TESTED ON 

March 7, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Peter Mork 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Vance Hall 

FIRE ALARM WILL BE TESTED ON 

March 7, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Peter Mork 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 
e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Pettigrew Hall 

FIRE ALARM WILL BE TESTED ON 

March 7, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Chris Meinecke, Jeanine Simmons 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 
e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Hyde Hall 

FIRE ALARM WILL BE TESTED ON 

March 8, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Paul Cole 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Person Hall 

FIRE ALARM WILL BE TESTED ON 

March 8, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Dan Elliott, Kathy Schwabauer, Fletcher Bond, Kathy Lynn, Steven Parker, Billy Mitchell 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

EHS Building 

FIRE ALARM WILL BE TESTED ON 

March 12, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Steven Parker 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Liquid Waste Storage 

FIRE ALARM WILL BE TESTED ON 

March 2, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Richard Miller, Steven Parker 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Hazardous Materials 
Warehouse 

FIRE ALARM WILL BE TESTED ON 

March 2, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Steven Parker 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Hazardous Materials Facility 

FIRE ALARM WILL BE TESTED ON 

March 2, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Steven Parker 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Storage Facility- DEHS 

FIRE ALARM WILL BE TESTED ON 

March 2, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: 
Allen 

Quintel Henry, Denise Vandervort, Eugene Bober, Eric Schneider, Rodney Coble, Randy 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Neurosciences Research Building 

FIRE ALARM WILL BE TESTED ON 

March 14, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Lowe, Adrian Naylor, Timothy Johnson, Jeff Lewis, Deborah Hawkins 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Business Parking Deck 

FIRE ALARM WILL BE TESTED ON 

March 15, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Robert Lowe, Adrian Naylor, Timothy Johnson, Jeff Lewis, Deborah Hawkins 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Craige Parking Deck 

FIRE ALARM WILL BE TESTED ON 

March 15, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Quintel Henry, Amanda Bundren, Eugene Bober, Greg Young, Rodney Coble 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Medical School Wing B 

FIRE ALARM WILL BE TESTED ON 

March 19, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Martha Weaver, Tammie Johnson, Quintel Henry, Eugene Bober 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Medical School Wing C 

FIRE ALARM WILL BE TESTED ON 

March 19, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: Monica Shaw, Michelle Forcier, Quintel Henry, Amanda Bundren, Eugene Bober, Rodney Coble, 

Maria Paschall 

FROM: Adam Swift, Fire Safety Technician 

Environment, Health & Safety 

1120 Estes Drive Ext., CB# 1650 

962-0360 

DATE: April 15, 2015 

The fire alarm system in the building listed below is scheduled for an annual test. 

During the test, if the alarm system sounds for longer than 7 minutes, evacuate the building. 

Upon receipt of this memorandum, you have the option to notify occupants of your building by 

e-mail and/or posting copies of this memo at exit doors. Feel free to add additional 

information as needed, and contact me at 962-0360 if you have any concerns. 

Medical School Wing D 

FIRE ALARM WILL BE TESTED ON 

March 19, 2012 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



The University of North Carolina at Chapel Hill ¯ Department of Environment, Health & Safety ¯ 

1120 Estes Drive Ext., CB# 1650 . Chapel Hill, North Carolina 27599-1650 

TO: 

Phone: 919-962-5507 Fax: 919-962-0227 ehs.unc.edu 



From: 

Sent: 

To: 

Subject: 

@unc. edu> 

Friday,                10:54 AM 

Gore, Travis <stgore@email.unc.edu> 

IAAR Colloquium on Monday, 

Hi Travis, 

How are you? Dr. Jordan asked me to contact you about the last IAAR Colloquium for this semester, taking place on 

Monday,                  I sent a separate email from the IAAR website with the information. If you could kindly 

forward that information to the faculty, that would be great! 

Thank you very much! 

Best, 

Graduate Research Assistant, Institute of African American Research (IAAR) 
The University of North Carolina at Chapel Hill 
Sonja Haynes Stone Center for Black Culture and History, Room 305-D 
CB# 3393, 150 South Road, Chapel Hill, NC 27599-3393 

Ph.D. Candidate, Department of History 

The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3195 
U.S.A. 
Email:      ~unc.edu 

"I hope that you at this moment will think of yourself as a human being rather than as an American, Asian, European, 
African, or member of any particular country. These loyalties are secondary. If you and I find common ground as human 
beings, we will communicate on a basic level." The DalaiLama 



From: 

Sent: 

To: 

Cc: 

Subject: 

Porter, Robert S <rporter@email.unc.edu> 

Friday, February 24, 2012 4:20 PM 

Rucker, Walter (2 <wrucker@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Fall 2012 

Thank you for this explanation. I will hold all of this information clearly in mind as we move forward. Sorry about making 
that room change. RP 

From: Rucker, Walter C 
Sent: Thursday, February 23, 2012 10:04 AM 
To: Sahle, Eunice N; Porter, Robert S 
l:::c: Gore, Travis 
Subject: FW: Fall 2012 

Dear Professor Porter, 

I am acknowledging receipt of your email from last night. University procedure for changing meeting patterns, times, 

and rooms--as you can see below in the email from Renee Sherman of the Office of the University Registrar--is to be 

conducted and handled by departmental course scheduling officers. If you are not a course scheduling officer, you 

should not attempt to fix what you perceive to be problems with your course schedule or room assignment without my 

specific authorization. While Travis is the person who actually makes any changes to meeting patterns, times, or rooms, 

those changes need the authorization of the Associate Chair. 

Please heed this in the future. 

Best, 

Walter 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Monday, February 20, 2012 8:38 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Fall 2012 

Just a reminder that you should be able to do updates in Connect Carolina starting today for Fall 2012. You 

should not be able to update meeting patterns, times or rooms. Please send those changes in to our office. 

Please let me know if you have any further questions or concerns. Happy Monday! 

Renee Sherman 
Scheduling Team Lead 



OfficeoftheUniversityRegistrar 

(919)962-9849*(919)843-8709fax 

mailto:scheduling_office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:abuell~email.unc.edu">abuell~email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-30901607- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d@li stserv.unc, edu" >leave-30901607- 
27745232.64acf0b 1162c 1 ca 1 bf3 affd67f2302b d~li stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, February 24, 2012 5:25 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Adjunct Appointments 

Dear Colleagues, 

This is a follow up to a matter that emerged in our last meeting pertaining to requests for Adjunct appointments in the 
Department. 

I need to finalize reappointments for some of our colleagues who are currently teaching in the Department in an Adjunct 
capacity by March so as to meet University deadlines for July 1 appointments. Further, in fairness to those who have 
requested to be considered for Adjunct status in the Department, I need to inform them and their Chairs of our decision 
in March. 

We will be voting on renewal and new Adjunct appointments in our meeting in March. Could those of you who stated 
that they knew of faculty members interested in being considered for Adjunct appointments in the Department ask them 
to send their formal requests to me by Friday, March 2nd. You should also indicate to them that they should discuss 
their interest with their Chairs before writing to me. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: ~:!/~ists.unc.edulu? 
id=32361534.dl 9c27ea4325cfi%39a9456d99719bcb&n=T&~=afriafam&o=30944646 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1ea~,e-30944646-3236~534.dlgc27ea4325cffl?39a9456d997~gbcb(~listser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Samantha Michele Riley <smriley@email.unc.edu> 

Saturday, February 25, 2012 9:38 AM 

Furst Forum lecture with Dr. Ruth von Bernuth - Thursday, March 1 st, 5:30pm, Hyde 
Hall 

FurstForumvB.pdf 

Please distribute to your departments and students. Thanks! 

Please j oin us for our next Furst Forum lecture with Dr. Ruth von B ernuth, next Thursday, March 1 st at 5:30pm 
in Hyde Hall. 

Dr. von Bernuth will be presenting on "The Wise Men of Chelm: Eastern European Jewry’s Favorite Folk 
Tradition and its German Origins." 

This event is also co-sponsored by the Dept. of Germanic and Slavic Languages and Literatures, the Carolina 
Center for Jewish Studies, through a grant from the Charles H. Revson Foundation in honor of Eli N. 
Evans, ’58. 

The event will be catered by Marcel’s Catering. 

Please feel free to distribute the flyer of the event attached. Also, please j oin our facebook site 
at: http :~www~facebook. comie~,e~tsi171741086272382/ 

Below is an abstract of the talk and Dr. von Bernuth’s bio. 

"The Wise Men of Chelm: Eastern European Jewry’s Favorite Folk Tradition and Its German Origins" 

Widely read 20th-century compilations present scores of stories describing the intellectual limitations of the Khelmer naronim or Khelmer 
khakhomim, the fools, or, in the more common ironic formulation, the wise men, of Chelm. Although the stories are widely regarded today as the 
quintessential Yiddish folktale corpus, it seems as if the association of folly with the very old and important Jewish community of Chelm cannot be 

traced further back than to a hint in the writings of Y.M. Dik from 1867. His short text is influenced by two different traditions based on German 
literature, which are crucial for the formation of the Jewish Chelm canon: maskilic parodies and social utopias. But only through the work of 
ethnographers did Chelm become the preferred town of fools by the end of the 19th century. Scholars of Jewish folklore collected different types 
of tales and transferred well-known stories from the German SchildbCirgerbuch tradition into the Chelm canon. This was the starting point from 

which many famous Yiddish writers of the 20th century build up their own work. In my talk I will present the first comprehensive research on more 
than 35 different collections of the existing Chelm stories published between 1867 and 2011 and printed in separate collections, anthologies of 
assorted writings, newspapers, and periodicals. By placing them into a historic context, I will show that Chelm serves as an utopian model of 

society in Yiddish writing until today. 

Bio: After receiving her Ph.D. in medieval and early modern German literature at the Humboldt University in 2005, Ruth von Berrnuth held a 

postdoc at Humboldt University. In 2008 she joined the faculty at UNC-Chapel Hill. Her research interests are in literature and culture of the late 
medieval-early modern period with a special interest in the sixteenth century. She published articles on disability history, folly literature, and Old 
Yiddish literature. Her recent book Wunder, Spott und Prophetie: NatCirliche Narrheit in den Historien yon Claus Narren (Niemeyer 2009), focuses 
on ideas of natural folly in early modern German literature. Her current research project focuses on the relationship between texts in Old Yiddish 

and the German literature of the early modern period. Assuming Old Yiddish literature, its secular variants in particular, cannot be understood 
outside its literary context, the objective of her research is to uncover the dynamic cultural process that forms Old Yiddish literature and its 
German parallels. 



THE LILIAN R. FURST FORUM 
IN COMPARATIVE LITERATURE PRESENTS; 

Dr. Ruth yon Bernuth 
Assistant Professor, Department of Germanic and Slavic Languages and Literatures 

"THE WISE MEN OF CHELM: 
EASTERN EUROPEAN JEWRY’S FAVORITE FOLK TRADITION 

AND ITS GERMAN ORIGINS" 

Thursday, March 1, 201:~: Hyde Hall, 5:30pm 

Co-sponsored by the Department o| English and Comparative Literature, 
the Department o| Germanic and Slavic Languages and Literatures, and 
the Carolina Center for Jewish Studies, through a grant from the Charles H. 
Revson Foundation in honor of Eli N. Evans, ’58. 

For more information, please visit the Furst Forum website: Http://Englishcomplit.unc.edu/complit/furst; or contact us 
via email, Furst Forum coordinators: Sarah Parker (sparker@email.unc.edu) & Sam Riley (smriley@email.unc.edu) 



From: 

Sent: 

To: 

Subject: 

UNC Kenan-Flagler <OnlineMBA@unc.edu> 

Sunday, February 26, 2012 3:02 PM 

Gore, Travis <stgore@email.unc.edu> 
UNC Continues its Heritage of Innovation 

Co  tinui  g [ C’s Tradition of Excellence: 

Dear S. Travis, 

As the first public university in the United States, Carolina is 

accustomed to btazing new trails. At UNC’s Kenan-Ftagter 

Business Schoot, we share the mission to serve North 

Carolina, the United States and the world through teaching, 

research and pubtic service. 

As a valued alum, we want to update you on the new paths 

we continue to pave to provide education that is fon~s,’ard 

thinking and accessible for students from Manteo to 

Mumbai, As a Carolina graduate l’m delighted to introduce 

you to MBA@UNC the new MBA program delivered online 

by UNC KenamFtagler 

Taking UNC°s Excellence To The World 

MBA@UNC brings the best of our omcampus program 

online through a virtual campus experience that includes: 

Maximum flexibility for working professionals 

around the wodd without compromising quatity 

An academically rigorous program where 

talented students learn from the same top 

facutty and earn the same MBA degree as om 

campus students 

Weekly, live online class sessions where you 

meet face-to-face with only I0-15 students and 

your UNC facutty 

Collaboration with classmates, faculty and 

business leaders in person during gtobat 

immersions in cities around the world as welt as 

"V~Zh~ite every business schoot is 

exp/o~fng the opdon of blended 

/earn/ng, in w;~ich courses can 

be either onfine or based in the 

dassroom~ in 2012 a/I eyes w/// 

be on the Kenan-F/ag/er sctboo/ 

at the University of Noah 

Caro//na at Chape/ H/ft. in 2011 

it/aunched MBA@UNC~ 

essenda/~/ an on/ine ~7/BA~ but 

with the same premium Lees as 

the ~ull.odme degree If 

successLut; it coufd set the 

benchmark for other highly 

ranked schoo/s." 

Exce@t £~om the ~nanda/ 

X~mes a£/de, "DegTee of 

Change" by Defla Bradshav% 

Jan 3~ 2072 



in weekty live online class sessions 

Highly selective admissions standards, identical 

to those of our on-campus programs, that 

connect students with accomplished like- 

minded peers from around the wodd 

MBA@UNC: Share The Carolina Experience 

More than 120 accomplished professionals around the 

world are already enrolled in MBA@UNC. They represent 

such organizations as Bank of America, Google Coca- 

Cola, Lockheed Ma£in and the US. Army, and are 

graduates of excellent higher education institutions 

including UNC Harvard the U.S. Naval Academy and 

Johns Hopkins. 

As an alum, you know that the Carolina experience is 

unlike any other. We invite you to share our innovative new 

program with colleagues and friends who you think would 

be interested in learning how UNC continues to take a 

leadership rote in bringing high-caliber education to 

outstanding individuals across Nodh Carotina and around 

the globe. 

To learn more visit http://on[inemba,uncoedu/ 

Request more information> 

Read what the media are saying about 

MBA@UNC: 

http:flon~inembaouncoedu/about/press-room/ 

To learn about UNC°s commitment to 

innovation: 

http:flinnovateoUncoedul 

I welcome your questions and hope you share our 

excitement about this unique program. 

Sincerely 

Susan Cates MBA’98 

Executive Director MBA@UNC 

UNC Kenan-Ftagler Business School 

~,~¢w~ onlinemba~ u nc.ed u 

PHONE 
lo888.~UNC.NBA 

EMAIL 
On~ineMBA@unc~ed~ 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Sunday, February 26, 2012 8:33 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Miller, Haeran <hrmiller@email.unc.edu> 

RE: Refreshments for Colloquium this Thurs. 

Thanks, Eunice. I’ll send a list of items to Travis. 

Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldwe~ernailouncoedu 

I:rom: Sahle, Eunice N 
Sent: Sunday, February 26, 2012 6:29 PM 

To: Caldwell, Kia L 
l:c: Gore, Travis; Miller, Haeran 
Subject: RE: Refreshments for Colloquium this Thurs. 

Dear Kia, 

That is fine and thanks for all your work on David’s presentation on Thursday. If there is room on the menu you are 
considering for Thursday, may be some fruits, cheese and tea would be great additions. 

Best wishes, 
Eunice 

I:rom: Caldwell, Kia L 
Sent: Sunday, February 26, 2012 6:07 PM 
To: Sahle, Eunice N 
l:c: Gore, Travis 
Subject: Refreshments for Colloquium this Thurs. 

Hi Eunice, 
Please let me know if I should ask Travis to order refreshments for Prof. Gould’s presentation this Thursday. We could 

probably order fewer things, since we had a surplus last week. I’ll try to keep the order between $80-100. 

Best, 
Kia 



Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcald~.~e@emaiIoun¢oedu 

mo 



From: 

Sent: 

To: 

Subject: 

Institute of African American Research <iaar=unc. edu@mail 121 .us2.mcsv.net> 

Monday, February 27, 2012 7:30 AM 

Gore, Travis <stgore@email.unc.edu> 

Colloquium with Emory University scholars today at 12pm 

Final colloquium of the semester will be held today at noon " Visit the IAAR’s 
website for announcements; "The Loving Story" screening & discussion 

Email not displaying correctly? 
View it ~our browser, 

Emory University Scholars to Lead Feb. 27 
Colloquium 
Emory University scholars Leslie Harris and Randall Burkett will lead the 

IAAR’s final colloquiam of the semester today (Feb. 27) at noon in the 

Stone Center’s Hitchcock Room. You are in~ited to participate and share 

your ideas to help us design a programmatic direction for the future, and 

to develop a strategic plan for the next few years. 

Contact Marina Jones for more information. 

Visit the ~AAR’s Website for Announcements 
The U~&~R’s website ser~,es as a source for current information about 

programs, fellowships, conferences and grant opportunities in African 

American and African diaspora studies in every discipline. Please ~-isit 



our site often to check out these announcements. 

Screening and Discussion of "The Loving 
Story" 
An interracial marriage and landmark Supreme Court case that changed 

the course of history is the subject of a film screening and symposium 

March 1-2 at UNC-Chapel Hill. "The Loving Story" tells the story of 

Richard and Mildred Loving, an interracial couple living in Virginia in the 

195os. The film examines the drama, history and current state of 

interracial marriage and tolerance in the United States. 

The film will be screened at the Varsity Theater on Franklin Street at 7 

p.m. March 1, followed by a panel discussion moderated by Gene Nichol, 

UNC’s Boyd Tinsley Distinguished Professor of Law and director of the 

Center on Poverty, Work and Opportunity. The movie is free for students 

-with a valid ID and $4 for the general public. 

From 9 a.m. to 2 p.m. March 2 in Hyde Hall, the symposium, "Loving 

Then and Now: The Context and Impact of a Landmark Civil Rights 

Opinion," will bring scholars together to discuss the film from historical, 

legal and cuitural perspectives. A noon lunch discussion wi11 feature 

filmmakers Nancy Buirski and Elisabeth James. The s2Tnposium is free 

and open to the public, but registration is required. Please call (919) 962- 

5665 or register online. 

The events are hosted by the CenterJbr the Stud!# of the American South 

in UATC’s College of Arts and Sciences, tc, ith support from the Institute 

~br the Arts and Humanities for the s~dmposium. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, February 27, 2012 8:27 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: ASC FLAS applications and information for your review 

FLAS Goals and Review Criteria 2012.rtf; FLAS 2012 Applications.pdf; FLAS 
Applicant Score Sheet 2012.xl sx 

From: Stacey Sewall [sewall@ad.unc.edu] 
Sent: Friday, February 10, 2012 1:32 PM 
To: Sahle, Eunice N; Sackey Harris, Mamie; Seck, Mamarame; Barbara Anderson; Nzongola-Ntalaja, Georges 
Subject: ASC FLAS applications and information for your review 

Hello Everyone, 

We appreciate so much your help in the process of awarding FLAS Fellowships for the 2012-13 Academic Year 
and Summer 2012. Towards that end, please find three files attached: 

1) Large PDF file with all applications in alphabetical order 

2) Applicant score sheet, with a summary of basic data on each applicant and space for reviewer comments 

3) ASC FLAS Goals and Review Criteria: this outlines the ASC’s priorities when making FLAS awards 

Thank you all very much for your time and effort in this process. I look forward to meeting with you on Feb. 
27. Please let me know if you need additional information or have any concerns or questions. 

Thank you, 
Stacey 

On 2/7/2012 5:36 PM, Stacey Sewall wrote: 

Dear ASC FLAS committee, 

It looks like Monday, Feb. 27 at 1 PM is the preferred date and time for the people I’ve heard 
back from, so we’ll go ahead and set that as our meeting time. We will meet in room 2008 on the 
second floor of the GEC. 



I hope to have the scanned applications to you within the next couple of days, along with a 
summary chart of applicants and selection criteria guidelines. 

Thank you again! 
Stacey 



FLAS GOALS AND REVIEW CRITERIA 

Goals 

FLAS fellowships are administered by the African Studies Center under a Title Vl Program of the 
U.S. Department of Education. The fellowships provide academic year and/or summer fellowships 
to graduate and undergraduate students pursuing foreign language studies and area studies. The 
graduate award includes full payment of tuition and fees, and a stipend of $15,000. The 
undergraduate award includes payment of tuition and fees up to $10,000 and a stipend of $5,000. 

FLAS fellowships are intended to: 

1) assist in the development of knowledge, resources, and trained personnel for modern 
foreign language and area studies 

2) stimulate the attainment of foreign language acquisition and fluency; and 
3) develop a pool of international experts to meet national needs. 

ASC Priorities 

Languages: The Center gives priority to Arabic, Kiswahili, Lingala and Wolof. 

Professional Schools: Ideally, the Center would like our awardee pool to represent a diversity of 
disciplines and schools, with an additional priority focus on the professional schools. 

Commitment to the Language: Students with a demonstrated commitment to their selected 
language, and to African Studies, will receive priority. Commitment is demonstrated by language 
courses taken, area studies courses taken, and/or language learning abroad. Students with this 
coursework background will receive priority over beginning level applicants. 

Fluency: Students who cannot reach proficiency, because they are applying for beginning level 
language study during the last year of their program, will receive lower priority. Students who 
demonstrate commitment to reach fluency will receive higher priority. 

Applicant Selection Criteria 

1) student’s overall academic standing 
2) importance of foreign language study to the student’s academic and career goals 
3) the international/area study focus of the student’s research and career goals 
4) the student’s commitment to proficiency/fluency 
5) strong letters of recommendation 
6) cv/transcript shows strong connection to area studies and language skills 

Special Notes 

We expect to award 4 Academic Year graduate awards, 2 academic year undergraduate awards 
and 2 Summer awards this year. 

It is possible for a student to receive consecutive FLAS awards. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, February 27, 2012 10:25 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Documents related to Emory’s Johnson Institute 

JWJ_RDl_Priorities_J u ly_8_2011 copy.pall; 

Report on the Merger_of_JWJl_and_RDl_lhrev_Forman Lewis-revision Final.docx 

From: Jordan, Joseph F 

Sent: Sunday, February 26, 2012 9:40 PM 
To: Hartlyn, Jonathan; Watson, Harry L.; Shields, Tanya L; Williams, Lyneise E; Caldwell, Kia L; Hartlyn, Jonathan; Sahle, 
Eunice N; Alexander, G. Rumay; Jones, Marina Sabine 
Cc: Chapman, Whitney C; Ferris, William Reynolds; Brophy, Alfred L; Fisher, Rebecka Rutledge 

Subject: FW: Documents related to Emory’s Johnson Institute 

To the Review Group -- I received this document from Leslie Harris at Emory this evening. The 2 page PDF list of priorities 
might be useful for tomorrow’s meeting. The second document provides the rationale for the merger of the two institutes 

which can be seen in the first few pages. 

Sorry this arrived late but I think she was traveling. 

Regards 
Joseph 

From: Harris, Leslie [Iharr04@emory.edu] 
Sent: Sunday, February 26, 2012 5:33 PM 
To: Spruill, April R; Jordan, Joseph F 
Cc: Burkett, Randall K 
Subject: Documents related to Emory’s Johnson Institute 

Dear Joseph and April, 

Attached are two documents that I hope will be helpful to our discussions. One is the document outlining the merger 
of the James Weldon Johnson Institute and the Race and Difference Initiative into the James Weldon Johnson 
Institute for the Study of Race and Difference. This 22-page document outlines the various programs that are 
planned. I have also attached a chart of "Programmatic Priorities" that neatly sums up the programs in the narrative. 

As I will discuss when we meet, the death of Rudolph Byrd in Fall 2011 has affected our movement forward on this 
plan, as you might imagine. However, I believe that you will have a good sense of our successes, challenges, and 
opportunities from these two documents. 

Looking forward to meeting you and your colleagues. 
Best wishes, 
Leslie Harris 

Ths eomal message (nclud ng any attachments) is for the sole use of 
the ntended rec pent(s) and may conta n confident sl and pr vibged 
nformat on If the reader of this message is not the intended 
recipient you are hereby notified that any dissemination distribution 
or copying of ths message (including any attachments) is strict y 
prohibted, 

If you have received this message in error please contact 
the sender by reply eomail message and destroy all copies of the 
orgins message (ncluding attachments), 
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Submitted by 
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EXECUTIVE SUMMARY 

Beginning with Provost Earl Lewis’s mandate of December 2010 that the leadership of the Race and 

Difference Initiative (RDI) and the James Weldon Johnson Institute for Advanced Interdisciplinary 

Studies (JWJl) create together a new administrative structure that extends the scope and impact of 

these two University initiatives, this report documents the work of the leadership of RDI and JWJl to 

meet Provost Lewis’s mandate. This report contains three justifications for the merger of RDI and JWJl 

into the James Weldon Johnson Institute for the Study of Race and Difference. It also reconstructs the 

respective histories of JWJl and RDI. Crucially, this report contains evidence of the outcomes of a 

semester-long collaborative effort of the leadership of RDI and JWJl which collectively has produced a 

vision and mission statement; goals and programmatic activities; a method of evaluation; and a new 

organizational structure for what the leadership now calls the James Weldon Johnson Institute for the 

Study of Race and Difference. We address in this report the several important matters related to the 

institutionalization of the Johnson Institute such as reporting lines, infrastructural needs, staff 

appointments, and budget. We also address, by way of conclusion, the vital matter of sustainability and 

the manner in which the institutionalization of the James Weldon Johnson Institute for the Study of 

Race and Difference will transform the intellectual landscape of Emory University in significant and 

measurable ways by 2017. We operate on the understanding that the A¥ 2011-2012 will be, necessarily, 

a transitional year involving the consolidation of two university initiatives into a new institute that will 

bring even greater distinction to Emory University. We welcome, as outlined in this report, the vital 

work of sustainability in collaboration with Development and Alumni Relations. By 2017, the Johnson 

Institute will have become, we predict, the University’s center and intellectual hub for the study of race 

and difference. In achieving this outcome, the institute will have actualized key elements within the 

University’s strategic plan. The Johnson Institute’s achievement of such outcomes will position Emory 

University as the premiere institution for research, scholarship, teaching, and public dialogue on race 

and difference. 



INTRODUCTION: Provost’s Mandate 

On December 7, 2010, the leadership of the Race and Difference Initiative (RDI) and the James Weldon 

Johnson Institute for Advanced Interdisciplinary Studies (JWJI) were invited to attend a meeting at the 

invitation of Earl Lewis, Provost and Executive Vice President for Academic Affairs of Emory University, 

to explore the merger of these two University initiatives. Arranged and facilitated by Ozzie Harris II, 

Senior Vice Provost for Community and Diversity, the meeting was also attended by key campus leaders: 

Robin Forman, Dean of Emory College of Arts and Sciences; Lisa Tedesco, Dean of the James T. Laney 

Graduate School of Arts and Sciences; and Gary Hauk, Vice President and Deputy to the President. 

Provost Lewis stressed the need for greater administrative efficiency between RDI and the Johnson 

Institute, and the importance of making optimal use of the funds allocated by the Office of the Provost 

to support these two initiatives in the new financial climate at the University occasioned by the impact 

of the national financial crisis of fall 2008. He challenged the leadership of RDI and the Johnson Institute 

to imagine a new administrative structure that would make optimal use of University resources; the 

commitment, expertise, and talent of the leadership of RDI and the Johnson Institute; and actualize the 

impact and possibilities of these two initiatives in the vital areas of race and difference, and civil rights. 

The creation of a new and robust structure could become a focal point for the University’s commitments 

in the area of race and difference. Such a structure would introduce greater coherence in programming, 

teaching, research, and outreach in the areas central to the respective missions of RDI and the Johnson 

Institute. Above all, such a structure would be a means of distinguishing Emory University among its 

peer institutions, and thus bring greater distinction to the University, in regional, national, and 

international terms. 

Questioned closely by the leadership of RDI and the Johnson Institute, Provost Lewis stated that he was 

prepared in principle to take steps to institutionalize these initiatives based upon a report containing 

recommendations for the creation of the administrative structure he had challenged the leadership of 

RDI and the Johnson Institute to create together. This report contains a summary of the significant 

accomplishments of the leadership of the Race and Difference Initiative and the Johnson Institute 

related to the creation of the new administrative structure called for by Provost Lewis. In the remaining 

weeks of the fall semester of 2010 and during the spring semester of 2011, the leadership of RDI and the 

JWJI met regularly to create together a new administrative structure that would build upon the many 

individual strengths of the Race and Difference Initiative and the Johnson Institute, but which 

collectively would extend the scope and impact of these units. The product of careful and strategic 

planning based upon selected models, this new administrative structure, now called the James Weldon 

Johnson Institute for the Study of Race and Difference, honors the Provost’s mandate, actualizes key 

elements of the University’s Strategic Plan, and repositions Emory University as one of the premier sites 

in higher education for research, scholarship, and teaching that examines race and intersecting 

dimensions of human difference including but not limited to class, gender, religion, and sexuality. 

Based upon this report, Provost Lewis and other key stakeholders such as Dean Forman and Dean 

Tedesco will decide if the James Weldon Johnson Institute for the Study of Race and Difference merits 

more substantial support that would culminate in the institutionalization of a new institute that will 

4 



bring the University greater distinction, higher visibility, and an increased infusion of new grants, 

sponsorships, and donations from, respectively, governmental agencies, foundations, corporations, and 

alumni. 

RATIONALE: Merger of JWJI and RDI 

The Provost’s mandate has brought the executive leadership of the University as well as the leadership 

of the Race and Difference Initiative and the Johnson Institute to an unexpected depth. We have 

reached a point in our institutional history at which the University’s strategic priorities intersect in 

powerful ways with the creativity, commitment, and leadership of faculty and administrators as 

reflected in the impressive suite of knowledge-building programs that now, potentially, exist under one 

rubric and one unit -The James Weldon Johnson Institute for the Study of Race and Difference. There 

are several reasons to justify institutionalizing the newly reconfigured James Weldon Johnson Institute, 

but we shall here list only the most compelling. 

First, the leadership of the Race and Difference Initiative and the Johnson Institute has met every 

mandate set forth by the executive leadership of the University. Whether that mandate was in securing 

external funding; the creation of dynamic scholarly programming; providing leadership in faculty hiring; 

or the reorganization and stabilization of a university initiative that was for a period adrift because of a 

lack of sustained leadership and management of resources, the leadership of the Race and Difference 

Initiative and the Johnson Institute has met all of these mandates. In point of fact, the leadership of 

these two units, now called the James Weldon Johnson Institute for the Study of Race and Difference, 

has exceeded every mandate. As this is true, it is now time for the executive leadership of the University 

to match our commitment, vision, and leadership with an infusion of additional resources in the vital 

areas of staff, the allocation of space, and capital that will institutionalize a project that will, in its new 

state, bring even greater distinction to Emory University. 

Second, the James Weldon Johnson Institute for the Study of Race and Difference constitutes the 

coalescence of three powerful developments that have collectively created a new culture of 

collaboration, climate of inclusion, and scholarly inquiry at Emory University. The first of these is the 

Transforming Community Project (TCP) funded by the Ford Foundation, and founded and ably led by 

Leslie Harris, Associate Professor of History and co-leader in RDI. The Transforming Community Project 

has worked to transform at every level (administration, staff, faculty, students, and alumni) the manner 

in which we conceptualize and dialogue about community, race, identity, and history at Emory 

University. Emory’s Transforming Community Project has become a national model for framing in a 

productive manner difficult and sustained dialogues centering upon race and difference. As the 

successful and widely acclaimed conference Slavery and the University: Histories and Legacies makes 

plain, TCP has provided leadership in a new academic field: Slavery and the University. This new field of 

study brings great scholarly distinction to the University by modeling how to creatively join faculty 

research with archives, history and region. The second development is the creation of the Race and 

Difference Initiative and its subsequent stabilization through the leadership of Amanda E. Lewis, 

Associate Professor of Sociology; Tyrone Forman, Associate Professor of Sociology; Dorothy Brown, 

Professor of Law; and Professor Harris. In their intelligent and strategic reorganization of RDI, the co- 



leaders have created interdisciplinary programs and initiatives that possess societal impact, foster 

strategic collaborations, and serve as a model of innovation and creativity in such areas as development 

of a research environment that enhances student and faculty scholarly output, recruitment of faculty, 

and the training and mentoring of graduate students. The third and final development is the 

establishment of the James Weldon Johnson Institute whose mission in its current form is to support 

new research and scholarship on the modern civil rights movement, and its points of convergence with 

other such social justice movements. Through the leadership of Rudolph P. Byrd, founding director, and 

Calinda Lee, Associate Director, the Johnson Institute, in a relatively short period of time, has achieved 

considerable local and national recognition. This fact is reflected in the strength of the applications for 

the Visiting Scholars Program funded and renewed by the Mellon Foundation--the only residential 

program in the nation with a thematic focus upon the modern civil rights movement. It is also reflected 

in the external funding the Johnson Institute has received from the Arcus Foundation and Cable News 

Network, Inc. (CNN) to, respectively, fund its inaugural working group and to endow the public 

programming of the institute with increased vigor, scope and greater community impact. The 

coalescence of these three powerful developments has created something entirely new and powerful at 

Emory University that merits a greater infusion of institutional resources. Put another way, courageous 

inquiry about race and difference has brought us to this critical juncture--to this unexpected depth 

where Emory’s aspirations can be translated into a collective vision that will make the University unique 

among its peer institutions. 

HISTORY OF THE JOHNSON INSTITUTE AND THE RACE AND DIFFERENCE INITIATIVE 

The James Weldon Johnson Institute 

The James Weldon Johnson Institute for Advanced Interdisciplinary Studies was established at Emory 

University in spring of 2007 following the award of a $400,000 grant from the Andrew W. Mellon 

Foundation in support of the Visiting Scholars Program, the core program of the institute. Rudolph P. 

Byrd, Goodrich C. White Professor of American Studies, is the founding director and has served in this 

capacity since the institute’s founding. 

Named for James Weldon Johnson, author, composer, educator, lawyer, diplomat, and a pioneering 

leader in the modern civil rights movement, the Johnson Institute is the first institute at Emory 

University established to honor the achievements of an American of African descent. As a project in the 

field of African American Studies central to the intellectual life of the University, the institute enjoys the 

support of the Department of African American Studies, Emory College, the School of Law, the James T. 

Laney Graduate School, and the Office of the Provost. The Johnson Institute seeks to actualize an 

important strategic initiative set forth in the University’s strategic plan: Confronting the Human 

Condition and Human Experience. This theme is composed of three University-wide initiatives, one of 

them being Race and Difference. Through its sponsored research and public programming, the Johnson 

Institute is one site within Emory University where members of the Emory community are challenged to 

reflect upon and examine the shifting, complex meaning of rights, race, and difference in history, 

culture, and civil society in both a national and global context. The mission of the Johnson Institute has 

been to foster new scholarship, teaching, and public dialogue that focuses upon the origins, evolution, 



and legacy of the modern civil rights movement from 1905 to the present and its points of intersection 

with other social justice movements such as the Women’s Movement, the Lesbian, Gay, Bi-Sexual, 

Transgendered Movement, and the Human Rights Movement. The Johnson Institute sponsors five 

programs that actualize its mission: the Visiting Scholars Program; the James Weldon Johnson Medal 

Award Ceremony; the UNCF Mellon Faculty Residency Program; Working Groups; CNN Dialogues; and 

the Alice Walker Literary Society (for details on these programs see section on Vision, Mission, Goals and 

Programmatic Activities). We anticipate carrying these programs forward into the new James Weldon 

Johnson Institute for the Study of Race and Difference. 

The Race and Difference Initiative 

In June of 2007 the Race and Difference Initiative began as part of the University’s strategic plan and has 

taken several forms since its inception (for details on prior plans on the Race and Difference Initiative at 

Emory see the following documents: "Race, Racism and Society: An Interdisciplinary Strategic Initiative 

for Emory University," submitted by Professors Ralph DiClemente and Leslie Harris, April 25, 2005; 

"Race and Difference Report," submitted by Professors George Armelagos and Frances Smith Foster, 

previous Race and Difference theme co-leaders, May, 2006; and "Strategic Plan for The Race and 

Difference Initiative at Emory University," submitted by Professors Bruce Knauft, Martha Fineman, 

Gyanendra Pandey, previous Race and Difference theme co-leaders, May 10, 2007). Rather than 

reviewing this longer history, we focus on its most recent iteration in which the current leadership team, 

Professor Dorothy Brown, Associate Professor Tyrone Forman, Associate Professor Leslie Harris, and 

Associate Professor Amanda Lewis (joined by Professor Martha Fineman from 2008-2010) phased out 

the past model of funding a number of disparate activities and moved towards the development of a 

coordinated and coherent set of activities that would add up to more than the sum of its parts. During 

spring of 2009, this leadership team developed a revised mission statement, vision statement, and goals 

to "promote understanding of and to generate new knowledge about race and human difference in a 

rapidly diversifying world." Our goals and the related implementation strategies were developed with 

the intention of creating a coherent set of Race and Difference Initiative activities that would have a 

broad impact on Emory and beyond. While rooted in earlier statements and plans about the Race and 

Difference Initiative, the new plan was more consistent in focus. We spent much of the spring and 

summer of 2009 meeting with current and former RDI grantees and other potential stakeholders in the 

Race and Difference Initiative to ascertain the meaningfulness of this new direction, and insure that we 

would be able to create a significant body of participants. We launched a number of signature activities 

over the next eighteen months and spent considerable effort working to achieve our key goals (for more 

on these see section on Vision, Mission, Goals and Signature Activities). 

In the Fall of 2009 we held a symposium titled "Exploring Race and Difference at Emory: 

Mapping Current Research and Charting Future Directions" which sought to take stock of the existing 

scholarly strengths at Emory. We also invited three external consultants to attend the symposium as 

well as meet with us and the senior leadership of the campus. Based on these discussions our external 

consultants helped us to understand the unique potential of our efforts at Emory and beyond. In fact, 

out of these conversations came a recognition that Emory is in a position to leverage a unique focus on 

Race and Difference and also that for this initiative to be successful, it would need to be institutionalized 



in a form that would be recognized both internally and externally as being a priority for the university 

and as having a commitment to longevity. While we have had good success in several areas including 

building intellectual density in the study of race and difference, supporting the next generation of 

scholars and scholarship, and facilitating a culture of collaboration and climate of inclusion, we are now 

at the juncture in our development in which a move towards institutionalization is necessary for our 

further growth and success. 

VISION, MISSION, GOALS & PROGRAMATIC ACTIVITIES: JWJI for the Study of Race & Difference 

Vision 

By 2020 Emory is the nation’s premiere university for research, teaching, and public dialogue on race 

and intersecting dimensions of human difference, whose members work collaboratively for positive 

transformation in the local Atlanta community and world communities. 

Mission 

Emory University is committed to producing new knowledge on the complexity of the human condition 

and human experiences in a pluralistic and democratic society. Building on the University’s commitment, 

the James Weldon Johnson Institute for the Study of Race and Difference supports research, scholarship, 

and teaching that examine race and intersecting dimensions of human difference including but not 

limited to class, gender, religion, and sexuality. We are interested in how systems of social distinction 

shape identities, modes of knowing, processes of inclusion and exclusion, and acts of representation. In 

the tradition of James Weldon Johnson’s life and work, a feature of the institute is to produce new 

knowledge on movements for civil and human rights. We value approaches that are interdisciplinary, 

multi-disciplinary, comparative, and that inform public discourse and decision-making. Our view is that 

by fostering courageous inquiry on race and difference at Emory we will contribute to the creation of a 

new institutional culture that not only will transform research, scholarship and teaching, but also the 

manner in which we all understand and engage the world. 

Goals 

1. Create a culture of collaboration and a climate of inclusion by serving as the intellectual hub for 

research and educational programs exploring the intersection of race and difference at Emory. 

2. Build intellectual density in the interdisciplinary study of race and difference at Emory. 

3. Train and mentor the next generation of promising scholars studying race and difference at 

Emory. 

4. Foster a more inclusive learning environment for Emory’s undergraduates through the creation 

of educational programs that deepen and enhance their knowledge and understanding of the 

intersection of race and difference, and prepares them to effectively participate as citizens and 

leaders in a multicultural democracy. 

5. Develop and nurture a network of scholars committed to the interdisciplinary study of race and 

difference nationally. 



6. Provide a dynamic forum for members of the Emory community, civic leaders, grassroots 

organizers, and citizens to engage in shared intellectual dialogue about race and difference. 

7. Develop regional and national partnerships related to race and difference. 

PROGRAMMATIC ACTIVITIES 

The Visiting Scholars Program 

The Visiting Scholars Program has been the core program of the Johnson Institute. Supported by 

a generous grant from the Andrew W. Mellon Foundation which was renewed in December 2010 at the 

level of $533,000, the Visiting Scholars Program supports new scholarship on the modern civil rights 

movement from 1905 to the present, and is the first and only residential program to do so in the nation. 

The Visiting Scholars Program awards five fellowships per year to independent and academic scholars. 

All visiting scholars teach one course in the spring semester in Emory College or the School of Law, and 

present their research in a number of forums at Emory during their residency year. We continue to see 

great value in this program which has produced new scholarship, teaching, and public dialogue on the 

modern civil rights movement and other social justice movements. Through careful consultation with 

the Mellon Foundation and internal stakeholders, we anticipate the awarding of an endowment grant in 

2017 that would institutionalize the Visiting Scholars Program. 

The James Weldon Johnson Medal Award Ceremony 

Established by the Estate of Grace Nail and James Weldon Johnson, the Johnson Medal has been 

awarded by the Johnson Estate since 1992. The Johnson Institute became the custodian of the Johnson 

Medal in 2007; the annual Johnson Medal Award Ceremony is now a signature program of the Johnson 

Institute. The Johnson Medal honors the legacy and accomplishments of James Weldon Johnson in the 

areas of civil rights, diplomacy, education, journalism, law, literature, and music. Johnson Medalists also 

meet with the Emory community in a colloquium following the awards ceremony. We view the 

colloquium as a powerful learning opportunity to expose Emory undergraduates to national and 

international leaders concerned with the human condition. The sponsor for the Johnson Medal Award 

Ceremony is The Coca-Cola Company, which renewed its support in Spring 2010 at the level of $60,000 

for AY 2010 to 2011. We think this program has significant potential to be an anchoring activity in our 

fundraising efforts to endow the institute. 

The UNCF Faculty Residency Program 

The Faculty Residency Program is supported by a grant administered by the United Negro 

College Fund/Andrew W. Mellon Programs. This program serves the faculty of the member institutions 

of the United Negro College Fund (UNCF). Faculty members in the humanities and humanistic social 

sciences are in residence at the Johnson Institute for one semester. During their residency, they are 

engaged in research that examines topics within the civil rights movement as well as other topics 

shaping the fields and disciplines in the humanities and humanistic social sciences. Faculty members 



participating in the Faculty Residency Program do not teach, but rather are engaged in full time 

research. During the period of their residency, faculty members present their research within the 

framework of the colloquium series sponsored by the Johnson Institute. We believe this program 

strengthens Emory University’s ties to the Atlanta University Center, and the member institutions of 

UNCF. 

Working Groups 

In order to support the growth of new research and scholarship on civil rights, freedom 

struggles, and other related topics, the Johnson Institute sponsors interdisciplinary working groups. In 

2010, with a generous grant of $234,035 from the Arcus Foundation’s Racial Justice, Sexual Orientation 

& Gender Identity Program, the Johnson Institute launched its first working group on the civil rights 

movement and its points of convergence and divergence with the Black Lesbian, Gay, Bi-sexual and 

Transgendered Movement (BLGBT), the first of its kind in the nation. Chaired by Rudolph P. Byrd, the 

working group will have several concrete outcomes. Among the most important are: a) new research 

and scholarship on the civil rights and Black LGBT movements; b) a series of public dialogues whose 

purpose is to educate the public and raise national awareness of the relationship between rights, race 

and sexuality; c) a national conference hosted by the Johnson Institute in Fall 2012 during which the 

research and other outcomes of the working group will be shared with scholars, activists, and the public; 

d) various publications that will serve as resources for scholars and activists, thereby advancing the 

mission of the Arcus Foundation and the Johnson Institute; f) the formalization of the Black LGBT 

network composed of scholars and activists as well as their allies, thus combining theory and practice 

and strengthening the relationship between the academy and grassroots organizations; g) fostering the 

growth of a new generation of leaders in the Black LGBT movement. Meeting at Emory University, the 

working group will span the period fall 2010 to fall 2012. 

CNN Dialogues 

CNN Dialogues is a partnership with the James Weldon Johnson Institute, Atlanta’s National 

Center for Civil and Human Rights, and Cable News Network (CNN) whose world headquarters is located 

in Atlanta, Georgia. Local and global in its focus and reach, CNN Dialogues is a platform for a series of 

public dialogues with the major figures shaping our time. 

As a three-year pilot program supported by a corporate sponsorship at the level of $404,622 

from CNN, CNN Dialogues will be launched June 2011. CNN Dialogues will take place at multiple sites in 

Atlanta. The moderators for CNN Dialogues will be academicians at Georgia’s leading colleges and 

universities; CNN journalists; independent Atlanta-based writers and artists; and leaders in the arts in 

Atlanta. The topics for CNN Dialogues will include but are not limited to the arts, civil rights, the 

economy, education, gender, health, human rights, law, the media, politics, race, science, and sports in 

the United States and abroad. The objective of CNN Dialogues is not to report the news, but rather to 

create a forum for the public analysis and reflection upon the major events and the major figures 

shaping our time. 
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The programming for CNN Dialogues will be organized through a planning committee co-chaired 

by Professor Byrd and Doug Shipman, CEO & Director of the National Center for Civil and Human Rights. 

The planning committee also will be composed of members of the senior leadership of CNN, and 

representatives of the educational, cultural, civic, philanthropic, and commercial institutions of Atlanta. 

The Alice Walker Literary Society 

The Alice Walker Literary Society was established in 1997. Housed at the Johnson Institute, the 

Walker Society is a collaboration between the Johnson Institute and the Women’s Research and 

Resource Center of Spelman College. The mission of the Walker Society is to initiate, sponsor, and 

encourage critical dialogue, scholarly publications, conferences, programs, and research projects 

devoted to the study of the art and life of Alice Walker. Among its most recent and successful programs, 

the Walker Society provided leadership in conceptualizing and implementing the well attended public 

dialogue with Alice Walker, His Holiness the Dalai Lama, and Richard Gere on creativity and spirituality 

which took place in October 2010. 

New Frontiers in Race and Difference Lecture Series 

The purpose of the New Frontiers in Race & Difference Lecture Series is to provide students, 

faculty, and the broader Atlanta community with an increased appreciation and understanding of new 

developments in the area of race and difference. In partnership with other departments we bring 

emerging as well as well established scholars engaged in cutting-edge research to Emory for two days of 

events including a campus wide lecture and smaller graduate student focused workshop/seminar. In 

providing financial support to invite talented scholars to campus, this series will also build on Emory 

University’s commitment to diversity by helping academic units at Emory identify and recruit nationally 

distinguished faculty in the area of race and difference. 

Emory Meets Emory Series 

In the fall of 2010 we introduced a new campus program, Emory Meets Emory. This program 

builds on the recognition that many faculty and campus units were involved in the analysis of various 

facets of race and difference but had no easy way of identifying or communicating with each other. It 

brings together faculty and researchers from across the campus to discuss and debate a specific theme, 

each contributing their own unique perspective. These discussions and debates are open to the entire 

Emory community and we hope inspire continued discussion and future collaborations across diverse 

sectors of the campus. For its first program RDI selected the theme of President Obama & the Midterm 

Elections and invited faculty from Political Science, Law, Journalism, Public Health and the Business 

School to discuss their respective views both on the economic, health, military, and the media aspects of 

Obama’s first two years in office and what the impending midterm elections might hold for the future. 

We plan future Emory Meets Emory programs around the themes of health and criminal justice. 

Seed Fund Grants for Faculty Research 

A core activity of a research university is an investment in faculty-initiated research; therefore, 

we plan to continue to support developmental grants to Emory faculty who have original 
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interdisciplinary research ideas that have the potential to inform the area of race and difference as well 

as to attract additional funding. Emory faculty with either established expertise in race and difference 

or interest in developing expertise in this area of inquiry are eligible to apply. Grants will be distributed 

on a competitive basis and grantees will be expected to submit proposals for external funding. Faculty 

applications for these seed grants more than doubled over the past year, with applications coming from 

a range of disciplines and fields (e.g., nursing, political science, medicine, sociology, the School of Law) -- 

reflecting Emory’s growing interdisciplinary interest in the study of race and difference. 

Seed Grants for Graduate Student Research 

To support the initial stages of new research projects developed by the next generation of 

scholars, graduate students, we will continue to provide seed grant funds to Emory’s graduate students. 

These grants will support proposal development, pilot research, and other activities that advance a 

research project. Submissions were up over 47% from the previous year, reflecting the strong interest in 

race and difference research among Emory graduate students. Last year’s awardees reported that RDI 

funding was instrumental in advancing their doctoral research. 

Faculty and Graduate Student Research Workshops 

We will sponsor monthly workshops of faculty and graduate students on race and difference. 

This interdisciplinary workshop will bring together graduate students, faculty, and post-doctoral fellows 

interested in sharing new and ongoing research on race and difference and developing collaborative 

projects. The workshop is designed to promote cutting-edge, interdisciplinary research as well as 

provide critical professional socialization opportunities for Emory students. For some meetings an 

outside speaker will be engaged; there will be meetings with students and faculty along with 

presentations of research. 

External Pre- and Post-doctoral Fellowships 

In recognition of our goal to train the next generation of scholars conducting research on race 

and difference, we will allocate funds to support a pre-doctoral and post-doctoral fellow. These 

fellowships will attract the very best pre-doctoral fellows and recent PhDs with expertise in race and 

difference to Emory. The goal of these fellowships is to provide an opportunity for outstanding and 

diverse scholars at the beginning of their academic career to devote their full energies to developing 

their program of research in race and difference. The fellows will have as part of their responsibilities, 

coordination of the lecture series and national symposium, as well as participating in the various 

workshops. 

Graduate Student Network 

We seek to improve the quality of graduate student research on race and difference through 

our Graduate Student Research Network. Graduate students working in this network are from various 

colleges and departments and all are focused on studying race and difference. As such, it is an 

interdisciplinary working group composed of graduate students from across the university that come 

together for general meetings, writing sessions, and professional development seminars. 
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Graduate Fellowships 

Develop tomorrow’s leading researchers through a graduate student fellows program to support 

high-quality young scholars interested in the scholarly study of race and difference. Graduate fellows 

will receive a stipend, tuition waiver, travel funds for attending a professional scholarly conference, 

shared office space, computer, and telephone. 

Graduate Certificate Program in Race and Difference 

To be sure, Emory faculty are already conducting important research and teaching on a variety 

of topics related to race and difference, but the connections between these are not yet explicit. Thus, 

we seek to establish an Interdepartmental Graduate Concentration in Race & Difference. This 

concentration will provide graduate students with an opportunity to explore race and difference 

through different paradigms, disciplinary, and interdisciplinary lenses. It will complement the 

requirements of a student’s primary graduate program, drawing on already existing courses as well as 

facilitating development of new courses. This new graduate concentration provides innovative training 

opportunities for young scholars, identifies Emory as an exciting place for the study of race and 

difference, will facilitate recruitment of top graduate students of color to Emory in various departments 

(e.g., graduate fellowships). 

City-wide Study Group on Race and Difference 

"Emory’s Race and Difference Study Group" will bring together graduate students and faculty 

from across the Atlanta metropolitan area with a special interest in studying race and difference as 

categories of analysis in a broad variety of contemporary and historical contexts. The Study Group would 

be interdisciplinary, and meet at least three times per semester to discuss a paper (usually a work-in- 

progress) presented by one of its members or a visiting scholar. This activity would raise Emory’s profile 

as an exciting place to study race and difference issues locally. It would also develop intellectual synergy 

across multiple colleges and universities in the metropolitan Atlanta area. 

Race and Difference Biennial National Symposium 

Biennially and in partnership with other programs, departments, and centers across campus, we 

will sponsor a national symposium on a key issue in the field of race and difference. The symposium will 

bring scholars and policy experts from across the nation to attend what would be known as Emory’s 

National Symposium on Race & Difference to consider a theme of multidisciplinary interest. Top 

scholars (including Emory faculty) will be invited to present research and engage in discussion on the 

focal topic. The symposium will involve not only Emory undergraduates and graduate students, faculty, 

and alumni, but also students and faculty from other institutions, Atlanta community leaders, state and 

national policy makers, and members of the general public. Through these symposia, Emory would have 

the opportunity to make a lasting impact on pressing public issues and would gain national visibility as 

the place to study race and difference. The ultimate goal of the symposium is to enable us, and by 

extension Emory, to provide national leadership on issues of great importance in our society. 

Distinguished Visiting Scholar Series in Race and Difference 

To expand the scope of research and intellectual activity at Emory we intend to bring two 

prominent scholars in the area of race and difference to campus each year for an extended stay of 1-2 
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weeks. The goal of the Distinguished Visiting Scholar program is to provide opportunities for Emory 

faculty and students to have sustained scholarly exchanges with the best minds working in the areas of 

race and difference. While Emory faculty and students will be the primary audience, these visits will also 

seek to engage faculty and students at other local universities. 

Atlanta Area Study: 

In August of 2010 RDI invited two groups of external consultants to campus to discuss 

fundraising for an institute (Michael Emerson, Rice; Bonnie Thornton Dill, Maryland) and the 

establishment of the Atlanta Area Study (Stephen Klineberg, Rice; Maria Krysan, University of Illinois, 

Charlotte Steeh, Center for Disease Control consultant and former director of the University of 

Michigan’s Detroit Area Study). The consultants who visited in August 2010 were quite clear and 

consistent in their input of the need to develop a signature activity that would provide both local and 

national prominence. Further, it was agreed that in order to be able to effectively fundraise it would be 

critical that the activity sustain and strengthen research and teaching on race and difference as well as 

the degree to which this knowledge is applied to addressing society’s most pressing social issues. The 

Atlanta Area Study (AAS) would be a signature activity of the James Weldon Johnson Institute for the 

Study of Race and Difference. AAS seeks to strengthen research, teaching, and public decision-making 

related to race, difference, and public policy. There are three principal ways in which this will occur: 1) 

collection of high quality data in the Atlanta metropolitan area that attempts to answer basic scholarly 

questions in the field of race and difference; 2) expand the scope and quality of undergraduate and 

graduate student research training in the social sciences and allied professional fields at Emory; and 3) 

dissemination of key findings through written and oral communication (e.g., critical issues series, policy 

workshops, and conferences) with key policy makers and community leaders. As part of the Atlanta Area 

Study we will also partner with the Partnership for Southern Equity to produce the Metro Atlanta Equity 

Atlas. This is an exciting opportunity where the university can lend its expertise in order to strengthen 

local leaders understanding of the implications that changing racial and ethnic demographics have on 

the social and cultural life of the Atlanta metropolitan area. The Atlanta Area Study and the Metro 

Atlanta Equity Atlas will build stronger relationships between Emory and key stakeholders in Georgia 

(e.g., local and state officials, non-profit and business leaders, and citizens). To be sure, this activity will 

require ongoing external fundraising but it would also benefit in the early stages from university 

investment. The RDI leadership has had extensive contact with administrators at Rice University, 

University of Illinois, and the University of Michigan about the cost of such an endeavor. In addition, 

Professor Tyrone Forman has had several meetings with the Partnership for Southern Equity leadership 

to discuss the Metro Atlanta Equity Atlas. We are preparing a proposal that we will submit to the Office 

of the Provost shortly seeking seed funding to support the Atlanta Area Study. 
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EVALUATIVE METRICS 
Progress toward achievement of our strategic goals will be annually assessed. We plan to monitor our 

progress utilizing the following set of metrics: 

Collaborative Process 
¯ Degree to which signature activities have engaged a broad range of disciplinary and 

interdisciplinary perspectives and individuals. 

¯ Degree to which a culture of collaboration and climate of inclusion have emerged as evidenced 

by the development of interdisciplinary, multi-disciplinary, comparative research partnerships at 

Emory. 

¯ Integration of an active leadership core reflecting diverse perspectives -- including Emory faculty 

and leading scholars from elsewhere. 

¯ Build an Advisory Committee to provide strategic guidance and assist with fundraising. 

¯ Ability to distinguish Johnson Institute work and efforts from other forms of intellectual labor at 

Emory. 

¯ Degree to which deans and department chairs share a commitment to race and difference (e.g., 

joint faculty hiring, support race and difference academic programs, and have strong and open 

links to institute leadership and staff). 

Communication and Outreach 
¯ Degree to which new knowledge goes beyond expected academic publishing outlets and is 

actively disseminated to a broad range of non-academic audiences ranging from community 

organizers to policymakers. 

¯ Creation of a diverse set of programmatic activities (from intermediate to long-term activities), 

and utilizing a variety of outlets to communicate about activities (e.g., newsletter, solicitation 

letters, website, listserv, and new media - facebook and twitter) as appropriate. 

¯ Using all our communications to build the Johnson Institute brand as the place for innovative 

research on race and intersecting dimensions of human difference. 

¯ Communicating effectively to all stakeholders about research, programs, and accomplishments 

(students, faculty, staff, alumni, residents of Atlanta). 

¯ Increasing the frequency and consistency of communications to our major audiences within 

Emory (e.g., faculty, students, and staff), other Atlanta area colleges and universities, the 

general public, including the news media. 

Financial 
¯ Entrepreneurial activity (e.g., federal grants, foundation grants, individual donor solicitation, 

corporations). 
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¯ Degree to which we develop a successful partnership with Development and Alumni Relations to 

identify strategies and prospects for endowment fundraising. 

¯ Degree to which we develop creative educational programs that generate new revenue streams. 

¯ Attract local corporate sponsorship of core activities (e.g., CNN, The Coca-Cola Company, Law 

firms). 

New Knowledge Production 

¯ Development of a coherent and compelling conceptual framework for the study of race and 

difference (i.e., focus on individual identity as well as how systems of social distinction shape 

modes of knowing, processes of inclusion and exclusion, acts of representation, and 

organizational practices). 

¯ Progress in translating framework into relevant, well designed courses (both at the 

undergraduate and graduate level) 

¯ Progress in translating framework into innovative dissertation research projects. 

¯ Progress in conducting innovative research and publishing the results or producing other 

outputs. 

¯ Faculty publications and citations in leading national and international academic journals. 

¯ Faculty and student receipt of high-impact national awards or prizes for research, scholarship, 

and creative work on race and difference (e.g., fellowships, induction into 

honorific societies). 

ORGANIZATIONAL STRUCTURE 

In our planning, the current leaders of JWJI and RDI examined a number of existing centers and 

institutes both within Emory and beyond. Our proposed organizational structure draws on the insights 

of these other models along with our specific needs. Our proposed organizational structure has the 

following basic parameters: two faculty co-directors, three full-time staff, an internal advisory 

committee and an external advisory board. At this juncture, having faculty co-directors is essential for 

the growth and development of our programs and sustainability plans. It also actualizes our 

commitment to interdisciplinarity and broadens our reach across campus. Our proposal includes three 

full-time time staff members (our current total staffing) with the hope of maximizing efficiency in order 

to do more without increasing costs. This includes a full-time executive director that we believe is 

essential given that the faculty co-directors will also be maintaining significant activity in their respective 

departments as scholars and teachers. Also key to this structure is the initiation of active Internal and 

External Boards that will guide the development and growth of the institute. The Internal Advisory 

Board is intended to provide guidance on the direction, planning and programing of the institute. The 
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External Advisory Board is intended to assist with development and fundraising as well as increasing the 

national and international visibility Emory’s work on Race and Difference. 

Currently JWJI and RDI are located in distinct institutional homes (Emory College of Arts and Sciences 

and the Laney Graduate school respectively). We have not proposed a specific institutional home for 

the newly configured James Weldon Johnson Institute for Race and Difference, but instead look to the 

guidance of Provost Lewis, Dean Forman, Dean Tedesco and President James Wagner to decide the 

optimal home for the new institute as well as the best reporting structure for the co-directors. No 

matter where we are bureaucratically located, we recognize that our success depends on maintaining 

ongoing significant partnerships with Emory College and the Laney Graduate School as well as the 

Provost’s office and other units on campus as we move forward. 

BUDGET NARRATIVE 

Overview 

The budget for the James Weldon Johnson Institute for Study of Race and Difference reflects a 

comprehensive summary of staff, operational and program expenses. This budget increases over the 

five-year period budgeted, assuming that the institute will raise external funds and be positioned to 

expand programs and staffing. 

Staffing 

Institute Co-Directorship (Faculty): We propose that The James Weldon Johnson Institute for the Study 

of Race and Difference be directed by two (2) faculty co-directors who work in consultation with an 

internal advisory board. These co-directors will be engaged in work directly conversant with the mission 

of the institute. Given the work required to firmly establish and run the institute, we propose that 

faculty co-directors receive 50% release time from teaching responsibilities. 

Full-Time Institute Staff: At present, the James Weldon Johnson Institute employs two (2) full-time staff 

members with funding from the College of Arts and Sciences. With Strategic Initiative funding, the Race 

and Difference Initiative employs one full-time administrative staff member and part-time support from 

graduate students. This budget request includes funding for three (3) full-time staff members for The 

James Weldon Johnson Institute for the Study of Race and Difference. The titles, job descriptions and 

compensation for these positions are based on three factors: 1) the realities of positions as they are 

currently configured to facilitate the operations of JWJI and RDI; 2) opportunities for increased 

efficiencies and growth occasioned by merged operations; and 3) standards and norms set by Human 

Resources at Emory University. Salaries are incremented by 3% each year. The fringe benefit rate for all 

personnel except graduate assistants is 27.5%, with an increase of 0.25% every year. The plan for growth 

supposes that we will need to add staff as programs expand. We propose that full-time staff members at 

the James Weldon Johnson Institute migrate to commensurate positions within the newly-merged 

entity. 
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Executive Director (1 FTE)--The institute executive director has daily oversight of programs and 

provides supervision of staff. The executive director also develops and oversees the budget. 

Additionally, the executive director is substantially engaged in development efforts, including 

grantsmanship, major donor cultivation, planned giving, corporate solicitation and stewardship of gifts 

of all types. This employee is available to contribute to the intellectual life of the university, including 

25% time designated for scholarly research and teaching. 

Program Associate (1 FTE)--The program associate manages the office as well as administrative 

responsibilities related to the Visiting Scholars Program. The program associate also administers the 

budget, provides primary support for meetings and special programs and supervises event volunteers. 

Program Coordinator (1 FTE) - The institute program coordinator organizes programs and related 

activities. 

Graduate Assistantships (Cost-share request): Currently, the Laney Graduate School provides two (2) 

graduate assistants each year to assist with JWJI visiting scholars’ research and administrative tasks 

related to the Visiting Scholars Program. We are requesting continuation of this commitment along with 

a commitment of an additional two (2) graduate assistants to provide research assistance for research- 

active faculty and staff and to provide general administrative support for the James Weldon Johnson 

Institute for the Study of Race and Difference. These assistantships will provide valuable experience for 

LGS students interested in multi-disciplinary and interdisciplinary scholarly research as well as academic 

and non-profit administration. 

Operating Costs and General Infrastructural Support 

Marketing and Promotion, Hospitality/Meeting Services, Supplies and Program Expenses: These costs 

are based on historical costs for JWJI and RDI. We request a defined institutional home within an 

administrative unit that will provide service-related infrastructural support. 

Travel (including professional development): Travel and professional development funds are requested 

for research-active staff to attend professional conferences and to accomplish scholarly research. This 

includes the cost of mileage, airfare, hotel/meals, registration, and incidentals based on Emory 

University guidelines. This funding also includes support for professional development opportunities for 

full-time staff. 

Development Support (Cost-share request): In order to successfully expand programs, the Johnson 

Institute will require increased funding over time. University budget priorities mandate that the 

institute be as entrepreneurial as feasible to raise funds through grants, effective collaborations, 

individual donations and corporate gifts. Though the Johnson Institute staff will continue to work 

diligently to raise external funds and to meet all fundraising goals, the institute requires significant 

support from Development and Alumni Relations. 
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Office Space, Utilities, Capital Equipment and Furnishings (Cost-share request): The James Weldon 

Johnson Institute for the Study of Race and Difference will require office space and furnishings sufficient 

to the needs of two (2) faculty-co-directors; three (3) full-time staff members; four (4) graduate 

assistants; five (S) Mellon Visiting Scholars; and one (1) visiting UNCF faculty member. This includes 11 

designated offices as well as an office that could be shared, as required, by graduate assistants, 

volunteers and affiliated faculty. In addition, we request meeting space and ample room for storage. 

These offices must be appropriately outfitted with computers, furniture, printing and copy equipment, 

shelving, etc. Some of these items have already been procured. We request that additional equipment 

and furniture be provided as required to create the James Weldon Johnson Institute for the Study of 

Race and Difference. 

General Institute Program Costs 

Programs discussed within this budget category include: Faculty Seed Grants, Theme Leader Research 

Grants, Graduate Student Research Grants, Emory Meets Emory Lecture Series, Interdisciplinary 

Workshops, City-wide Race and Difference Study Group, and the Graduate Student Network. This 

category also includes collaborations and co-sponsorships. Related costs include space, travel, 

honoraria, lodging and hospitality as required. Program costs also include costs for recording events. 

This increases the reach of programs, which can be uploaded to iTunesU, and the institute’s website. 

Video and photo documentation are also critical for successful grantsmanship. Please note that many 

programs are externally funded. There are usually, however, some matching funds that are required by 

external funders. 

CNN Dialogues 

All related costs are provided by the corporate sponsor, CNN, Inc. at the level of $404,622 for a three- 

year period spanning 2010-2013. 

Mellon Visiting Scholars Program (cost-share) 

The Andrew W. Mellon Foundation has provided funding in the amount of $125,000 per year for visiting 

scholars’ salaries. The Mellon Foundation also allows use of interest earned on the grant for support of 

the Visiting Scholars Program. The remainder of scholars’ salaries and all fringe expenses are charged to 

Emory University. In order to maintain this program, we request continued support of the Visiting 

Scholars Program in the amount of $150,000 per year. 

The Arcus FoundationmWorking Group Program (cost-share) 

The Arcus Foundation has provided $235,035 for the Working Group on the Points of Convergence and 

Divergence between the Black Gay, Lesbian, Bi-sexual and Transgendered Movement and the Civil Rights 

Movement. This project requires a cost-share of the university. Most of the cost-share requirement is 

covered by FTE compensation, leaving only $7,500 in direct costs to be covered by the institute’s 

budget. 
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Atlanta Area Study 

[Supplemental full AAS proposal to be delivered separately. Tyrone Forman has a meeting scheduled 

with the leadership of the Partnership for Southern Equity to discuss the cost of the Metro Atlanta 

Equity Atlas.] 

SUSTAINABILITY 

The vital matter of sustainability for the James Weldon Johnson Institute for the Study of Race and 

Difference will necessarily require a renewed and higher level of allocation of internal resources. This 

will encompass the stabilization of staff appointments, the allocation of new space, new programmatic 

investments (e.g., Atlanta Area Study) and the creation of a single operational budget. The allocation of 

internal resources will necessarily include a redoubling of efforts in the vital area of fundraising. With 

the institutionalization of the Johnson Institute, the leadership of the institute is prepared to escalate its 

fundraising initiatives to realize the important goals of financial stability and independence through the 

creation of an endowment. 

The Johnson Institute’s success in fundraising in 2010 is evidence of our capacity and ability to meet the 

important challenge of sustainability. In 2010, the institute raised more than one million dollars in grants 

and corporate sponsorships for programs and sponsored research. This achievement, impressive for an 

institute established in 2007, placed the Johnson Institute among the top five units for fund raising in 

the Arts and Sciences in 2010. 

The sponsorship of Cable News Network, Inc. of CNN Dialogues at the level of $404,622 is historic for it 

is the first time that CNN has funded a project at Emory University. We intend to build upon and extend 

this important relationship with CNN, a brand known throughout world, and a corporate partner that 

recognizes the value of a partnership with the leading research University in the southeast. 

Similarly, the grant in the amount of $235,035 from the Arcus Foundation to support the Johnson 

Institute’s inaugural working group is another breakthrough in the competitive realm of fundraising. 

Known for its support of grassroots organizations committed to social justice, the Arcus Foundation 

seeks to build and strengthen its developing relationships with colleges and universities. With the 

awarding of the grant from the Arcus Foundation’s Racial Justice, Sexual Orientation & Gender Identity 

Program, Emory University is among a select number of colleges and universities that the Foundation 

seeks to partner with in order to actualize its mission in the vital area of social justice. Plainly, there is a 

powerful synergy in terms of the respective missions of the Arcus Foundation and Johnson Institute that 

will continue to translate, we believe, in funding for future projects and programs. More, this powerful 

synergy will enhance the Johnson Institute’s already strong profile in fundraising. 

In every way, the strategic coalescence and reconfiguration of complementary units into one grand 

structure introduces economy as well as new opportunities that will place us at a particular advantage 

vis-b-vis our peer institutions in the competitive realm of fundraising. The James Weldon Johnson 

Institute for the Study of Race and Difference is unique among institutes in higher education for its 

knowledge-building and community-building programs. The Johnson Institute’s programs place equal 
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emphasis upon knowledge creation, societal impact, strategic collaborations that are both internal and 

external, and creativity in the practice of pedagogy at all levels--undergraduate, graduate, and faculty. 

Plainly, this record of excellence and creativity is the foundation for a winning case statement. 

It is a truism in fundraising that success leads to success. Certainly, the Johnson Institute’s recent 

success in fundraising will lead to other successes. Provost Lewis’s directive to Joshua Newton, Vice 

President, University Development, to match the Johnson Institute with Melissa Kontaridis, Senior 

Director for Development, Emory College, in order to assist with fundraising is the much needed and 

coordinated institutional support that will lead to the identification of new donors for the institute. It is 

important to emphasize that the Johnson Institute has already created a new donor base, and this base 

will be expanded further through the support we will receive from the Office of Development and 

Alumni Relations. 

The Johnson Institute will only flourish in Emory University’s new culture of sustainability if it is 

institutionalized, and from that strong position empowered to undertake the vital work of fundraising. 

Occupying such a position, the leadership of the Johnson Institute is eager, at the appropriate time and 

in careful consultation with the Office of Development and Alumni Relations, to mount an endowment 

campaign that will lead to financial stability and independence. Such a campaign would begin, of course, 

with the creation of a case statement, the identification of potential donors from among alumnae, 

corporations, and foundations, and the full support of the University in this important undertaking to 

actualize the full promise of a University initiative. 

CONCLUSION 

How will the allocation of additional resources to the James Weldon Johnson Institute for the Study of 

Race and Difference transform Emory University in five years? And what does Emory University wish to 

be as a research university vis-a-vis its peer institutions? In what particular ways will the University 

define and express its evolving institutional identity? The leadership of the Johnson Institute has 

engaged these questions in deep and substantive ways since that important meeting in December 2010 

when Provost Lewis issued his mandate to conceptualize a new structure that would nurture and 

actualize the University’s aspirations in the domain of race and difference. 

The intellectual landscape of Emory University would be transformed in particularly radical and powerful 

ways over the course of the next five years through an increased allocation of resources to the Johnson 

Institute. At the outset, we should understand that the A¥ 2011-2012 would necessarily be a transitional 

year. During that time, the leadership of the Johnson Institute would continue to work in a collaborative 

manner to actualize the new organizational structure that would support the operations of the institute. 

This would entail the identification of an institutional home for the Johnson Institute, the stabilization of 

staff appointments, the allocation of appropriate space, the creation of a single operational budget, the 

clarification of reporting lines, the creation of a new public face for the new institute, and the pairing of 

our own sustainability goals with the resources of the Office of Development and Alumni Relations. In 

short, the transitional year of 2011-2012 would be crucial in setting the stage for the success of the 
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Johnson Institute through the careful and timely implementation of the various and complex 

infrastructural needs mentioned here. 

By A¥ 2017, the James Weldon Johnson Institute for the Study of Race and Difference will have made 

significant progress in realizing the strategic goal of creating a culture of collaboration and a climate of 

inclusion through such programs as the interdisciplinary workshops, graduate student network, and 

related activities which will facilitate the exploration of questions related to race and difference for 

Emory faculty and graduate students. Faculty and Graduate Student Seed Grants will assist in the 

production of new knowledge and new collaborative research ventures. 

The leadership of the Johnson Institute will have realized in measurable ways the building of intellectual 

density, another vital strategic goal. We expect that this goal will assume its most concentrated form 

through the recruitment of graduate students and new faculty whose research and teaching encompass 

the study of race and difference; through the Visiting Scholars Program and the establishment of the 

Atlanta Area Study, signature programs that will engage graduate students, faculty, and community 

leaders on vital questions related to race and its impact upon civil rights, the formation of communities, 

and the creation of public policy. Certainly CNN Dialogues promises to be a fruitful site for a spirited 

public dialogue on these vital issues. 

Building upon the extant relationships with corporations and foundations, we expect that the Johnson 

Institute will have achieved a new and more competitive profile in the area of fundraising. By 

collaborating strategically not only with Emory’s Office of Development and Alumni Relations, but also 

by partnering with key local corporations, foundations, and municipal and county government, the 

Johnson Institute will maximize its fundraising goals, and at the same time achieve the goal of 

developing meaningful collaborations and partnerships beyond the University. 

By 2017, the James Weldon Johnson Institute for the Study of Race and Difference will have become the 

University’s center and intellectual hub for the study of race and difference. In achieving this outcome, 

the institute will have actualized key elements within the University’s strategic plan. The achievement of 

such outcomes will position Emory University as the premiere institution for research, scholarship, 

teaching, and public dialogue on race and difference. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, February 27, 2012 10:33 AM 

Gore, Travis <stgore@email.unc.edu> 

see attached 

2012sent to Travis-(Academic Affairs Committee) -new courses- 1.docx 



Part 1: Faculty (Tenured and tenure-track) 

Name Themes (envisioned new course/s) 

Boyd, L 1)’Cultures of Health and Healing’ 

2)’Perspectives on HlV/Aids’ 

Caldwell, Kia 1) ’Blacktransnational feminisms’ 
2) ’Health policy: Cultural perspectives’ 

Hall, Perry 1)’Cultural production and modernity’ 

2) ’Black power, black consciousness’ 

Hildebrand, Reginald 1) 

2) 

Janken, Kenneth 1) 
2) 

3) 

Life and times of Frederick Douglass’ 

*He is thinking of development a course on the 

African diaspora and will have a title soon. 

’Sports, history and politics’ 

’Prison literatures’ 
’African-American history through 

autobiography’ 

Lambert, Michael 1) ’Intellectual currents of the Black Atlantic’ 
2) ’Migration and boundaries’ 

Lee, Margaret 1)’China and Africa’ 
2) ’Trade and regionalism’ 

Nyang’oro, Julius*dialogue - pending 

Nzongola-Ntalaja, Georges*-dialogue has 

begun and will be completed week of Feb. 

26. 

Pier, David 

Regester, Charlene 

Rucker, Walter 

Sahle, Eunice 

Seck, Mamarame 

1)African Diaspora in Ethnomusicological Perspective 

2) Analysis of African Music. 

1) ’Black Women in Cinema’ 

2) ’Black Film Directors’ 
3)Research Methods in Black Cinema History’ 

4)’Cinematic Representations of Black Literature’ 

5)Black Cinema and Genre’ 

1)’Black Atlantic’ 
2)’Ghanaian society and culture’ 

1)’Migration and African-Diaspora formations’ 

2)’Cities, governance, citizenship: African and African- 

Diaspora’ 

3)’Social movements in African history’ 

4)’Human rights, constitutionalism and social change’ 

:t) Wolof Literature 

2) Wolof Linguistics 

3) African Languages: Field Methods 



Selassie, Bereket~- dialogue pending 

Part I1: Fixed-time faculty 

Anderson, Barbara ’African-American history: Pre-1700’ 

Fall, Alassane ~Focusing on finishing his Ph.D. Thus, he will not be 

developing new courses. 

Fhunsu, Donato 1) ’Literature: African and African-Diaspora’ 

2) ’Religion and literature’ 

McMillan, Timothy 1)’Representing Race in North America’ 

2) ’Remembering slavery’ 

Mutima, Alphonse 

Porter, Robert 1) ’Presidents and the African-American 
Experience’ 

2) ’African-American Women in North Carolina’ 

3) ’Public History: USA and Canada’ 



From: 

Sent: 

To: 

Subject: 

UNC Chapel Hill Catering <orders@catertrax.com> 

Monday, February 27, 2012 1:50 PM 

Gore, Travis <stgore@email.unc.edu> 

Thank you for your business 

Tracking Message for order 9506 

Message From: jbsottile                                       Date: 2/27/2012/Time: 1:50 PM 

[Order has been Marked as processed by admin: jbsottile ] Processed email sent     ][ 

PLEASE CLICK NER~ TO FILL OUT A ~)UICR SURVI~Y ABOUT YOUR ~V~NT 

Dear Travis Gore, 

Thank you for selecting Carolina Catering to cater your important event. We sincerely hope that all of your 
expectations were exceeded. If you have any questions, by all means, please do not hesitate to call us at (919) 962- 
0336 (Campus Catering) 
(919)962-2638 (Conference Catering). 
Please note that the Administrative Charge is not intended to be a tip, gratuity, or service charge for the benefit of 
employees. 

Carolina Catering 
100 Friday Center Drive ,Chapel Hill,NC 27599 
(919) 962-0336 (Campus Catering) 
(919)962-2638 (Conference Catering) 

Invoice # 9506 

Event Date: 2/23/2012 
Event Start Time: 3:15 PM 
Event End Time: 4:45 PM 
Access to Room: 3:00 PM 

Order Total: $155.82 
Grand total may be adjusted to accommodate any special requests. 
Click here to print or view an up to date version of this Invoice. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, February 27, 2012 4:03 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 2/27/2012 16:03 
Ticket #: 2253792 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hey James, 

Our network copier has been acting up and may be suffering from memory problems. Sometimes it likes to print out old requests. I 
was wondering if someone could take a look at it and make sure everything is ok. 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u[~c.edu/arobirt!websubiindex t=OASIS Technical Support 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, February 27, 2012 4:49 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] UNC’s ECHO Health Disparities Seminar Series - Kia’s presentation 

Seminar Flyer_Caldwell.pdf 

Dear Colleagues, 

Please see attached flyer pertaining to Kia’s upcoming presentation at UNC’s ECHO series. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscribe click here: ~:!/~ists.unc.edulu? 
id=32361534.dl 9c27ea4325cfi%39a9456d99719bcb&n=T&l=afriafam&o=30963247 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\.,e-30963247-32361534.d19c27ea4325cffb39a9456d99719bcb@listser~,.unc.edu 



Spring 2012 ECHO Health Disparities Seminar Series 

"Sister Circle: Assessing the HIV-Prevention Needs of Middle 

Socioeconomic Status African-American Women in North 

Carolina." 
Presented by 

Kia Caldwell, PhD 

Department of African & Afro-American Studies 

Department of Anthropology 

Date: 

Time: 

Place: 

Thursday, March 29, 2012 

1"00 pm - 2:15 pm 

Rosenau Hall, Room 101 

Dr. Kia Lilly Caldwell is Associate Professor of African and Afro-American Studies and Adjunct Associate 
Professor of Anthropology at the University of North Carolina at Chapel Hill. She received her PhD in social 

anthropology and her M.A. in Latin American studies from the University of Texas at Austin. Dr. Caldwell 

maintains an active research agenda, participating as Principal Investigator for the Sister Circle Study: Assessing 

the HIV Prevention Needs’ of Middle Socioeconomic Status Black Women in North Carolina (funded by the Center 

for AIDS Research, UNC-Chapel Hill) and formerly serving as an investigator for LinCS 2 Durham, an HIV- 

prevention research study focusing on black young adults in Durham. She has disseminated her research widely, 

through co-authored volumes and book chapters, as well as invited lectures and conferences in both national and 
international venues. She has also published scholarly articles pertaining on the impact of race and gender on the 

lives of Black women in Brazil in Frontiers, The Journal of Negro Education, Tramforming Anthropology, Estu- 

dos Feminisms (Brazil), and Genero (Brazil). Her book, Negras in Brazil, was published by Rutgers University 
Press in 2007 and she is currently working on book project tentatively titled The Cultural Politics of Race and 

Health in Twenty-First Century Brazil. 

Please join us as Dr. Caldwell presents her research on the HIV prevention needs among African American 
women in North Carolina.t If you are interested in attending, please contact us at 919-843-3539 or 
www.sph.unc.edu/echo 

Support for the seminar series is provided by the ECHO Program 

and NIH funding (NIMHD # P-60-MDO00244) to provide a 

collegial environment to exchange intellectual thoughts about 

health disparities. 



We Want to Know! 

Peebles 
Surveys will be sent to 

your email address 
following the last 

home game! 



February 27~ 2012; Volume 2; issue 

We Want to Know! 

2011-2012 Peebles 
Surveys will be sent to 

your email address 
following the last 

home game! 
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From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Tuesday, February 28, 2012 11:51 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Webcasts: Writing in the Digital Age 

Colleagues: 
This webcast will cover issues such as plagiarism, academic integrity and improving student writing. 

Best, 
Kia 

This message is sent to you by The Chronicle of Higher Education on behalf of Turnitin. 

Sponsored by Turnitin 

FREE 30-1VIINUTE WEBCASTS 

WRITING in the 

Vew the Schedu e I Vew ths Ema as a Webpage 

DIGITAL AGE 
Don’t miss these FREE 30-Minute Webcasts created for busy educators to stay 

current on topics related to preseP~,ing academic integrity preventing plagiarism 

and improving the quality of written work across the curriculum~ 

× 

Thursday, March 1 

C~imbing the Ladder of Student Success 
Featuring Dr. Todd A. Burnett: Nationally recognized leader in support of student 

success 

Todd 

Burnet 
t 

We’ll explore new approaches to foster critical thinking, problem solving, and oral and 

written communication skills to help students succeed in a knowledge-based economy. 

X Register Now 

Thursday, March 8 

Vi~ua~ World Writing Instruction with Real Classroom Impact 
Featuring Rosie Reid: Teacher Coach with the National Board Resource Center at 

Stanford University 

Effective on-line tools are instrumental in moving students from basic to advanced 



writers. We’ll explore how to achieve real results from blending on-line activities with 

classroom instruction. 

X Register Now 

Turnnitin Archive 

P~agiarism & the Web: Revisited, Comparing Web 

Sources in Higher and Secondary Education 

Featuring Renee Bangerter & Dave Keller 

In this lively 30-minute discussion, we reveal the latest findings about unoriginal content found by 

Turnitin, discuss how secondary and college students differ, and offer real-world tips for educators on 

preventing plagiarism in the classroom. 

X Download Now 

Turnnitin Archive 

New Demands~ New Approaches: Achieving 

~nformation Literacy & Competency in the 21st 

Featuring Elizabeth Horan & April D. Cunningham 

Librarians and instructors discuss instructional practices that enhance information literacy and 

competency by uncovering where students get their source material and how they integrate that research 

into their writing. 

Download Now 

View the Schedule 

Turnitin is a registered trademark of iParadigms, LLC 

1111 Broadway, 3rd Floor, Oakland, CA 94607, USA I +1.510.764.7600 I www tumt r" corn 

Char’ge yo~r ema p~efe ences 

You are rece ving this e-ma message because The Chronic e of Higher Education bel eves that you 

as a Chronicle account hotder, may be nterested in products or services offered by our adve£ sets. 
For more nformat on, please read our pE!v~y 

If you do not wish to receive such messages from The Chronicle please 



The Chronicle 1255 Twenty-Third Street, NW Washington, DC 20037 

You are currently subscribed to afriafam as: ~ore@email.unc.edu. 
To unsubscribe click here: 

id-32361534.dlgc27ea4325cffb39a945dd99719bcb&r~=T&~:-afriafam&o=30968945 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to ~eave-309dg945-323d1534.dlgc27ea4325cffb39a945dd99719bcb~liistserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, February 28, 2012 1:24 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Correct Date for Kia’s Presentation on HIV Prevention 

Seminar Flyer_Caldwell.pdf 

Dear Colleagues: 
I am sending a new flyer with the correct date for my presentation. It will take place on March 30, instead of March 29. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=30969740 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30969740-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



Spring 2012 ECHO Health Disparities Seminar Series 

"Sister Circle: Assessing the HIV-Prevention Needs of Middle 

Socioeconomic Status African-American Women in North 

Carolina." 
Presented by 

Kia Caldwell, PhD 

Department of African & Afro-American Studies 

Department of Anthropology 

Date: 

Time: 

Place: 

Friday, March 30, 2012 

1"00 pm - 2:15 pm 

Rosenau Hall, Room 101 

Dr. Kia Lilly Caldwell is Associate Professor of African and Afro-American Studies and Adjunct Associate 
Professor of Anthropology at the University of North Carolina at Chapel Hill. She received her PhD in social 

anthropology and her M.A. in Latin American studies from the University of Texas at Austin. Dr. Caldwell 

maintains an active research agenda, participating as Principal Investigator for the Sister Circle Study: Assessing 

the HIV Prevention Needs’ of Middle Socioeconomic Status Black Women in North Carolina (funded by the Center 

for AIDS Research, UNC-Chapel Hill) and formerly serving as an investigator for LinCS 2 Durham, an HIV- 

prevention research study focusing on black young adults in Durham. She has disseminated her research widely, 

through co-authored volumes and book chapters, as well as invited lectures and conferences in both national and 
international venues. She has also published scholarly articles pertaining on the impact of race and gender on the 

lives of Black women in Brazil in Frontiers, The Journal of Negro Education, Tramforming Anthropology, Estu- 

dos Feminisms (Brazil), and Genero (Brazil). Her book, Negras in Brazil, was published by Rutgers University 
Press in 2007 and she is currently working on book project tentatively titled The Cultural Politics of Race and 

Health in Twenty-First Century Brazil. 

Please join us as Dr. Caldwell presents her research on the HIV prevention needs among African American 
women in North Carolina.t If you are interested in attending, please contact us at 919-843-3539 or 
www.sph.unc.edu/echo 

Support for the seminar series is provided by the ECHO Program 

and NIH funding (NIMHD # P-60-MDO00244) to provide a 

collegial environment to exchange intellectual thoughts about 

health disparities. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Siedentop, Nicholas J <nick_siedentop@unc.edu> 

Tuesday, February 28, 2012 2:32 PM 

Janken, Kenneth R <krj anken@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Prerequisites in ConnectCarolina 

Memo_Courses with prerequisites.pdf; Current prerequisite course list.xls 

Dear Kenneth, 
Please see attached memo regarding courses with prerequisites in ConnectCarolina. 

As the memo states, we are requesting that departments/units send a complete list of courses in priority order that 
would need prerequisites to be built in ConnectCarolina. The list should include subiect code and number and be 
submitted to Nick Siedentop (nick siedentop@unc.edu) no later than Tuesday, March 13. (You can send the list 
in a body of an email or attach a Word or Excel file.) 

Best wishes, 

Nicholas Siedentop 
Curriculum Director, Office of Undergraduate Curricula 

3018A Steele Building, CB# 3504 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3504 
Email: nick_siedentop@unc.edu 
Phone: 919-962-5819 

Office of Undergraduate Curricula Web site: www.unc.edn/depts/uc/ 
First Year Seminar Web site: www.unc.edn/fys/ 

* * Confidentiality notice: This email message, including any attachments, is for the sole use of intended recipient(s) and may 
contain confidential and privileged info~nation. Any unauthorized review, use, disclosure, or distribution is prohibited. * * 



COL{ EG:E OF 
THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 

OFFICE Ot {_INDERGRADUATE CURRICUEA 

3018 STEELE BUILDING T 919.843.7773 

214 E. CAMERON AVE. F 919.843.6557 

CAMPUS BOX 3504 

CHAPEL HILL, NC 27599-3504 

Dear Colleagues, 

ConnectCarolina has the ability to enforce prerequisites during course registration. This feature was 
piloted during Spring 2011 registration, with great success after which additional courses were added 
for Fall 2011 and Spring 2012 registrations. 

The Office of the University Registrar must build the prerequisite information in ConnectCarolina 
for each course. In order to manage this project, we are requesting that departments/units send a 
complete list of courses in priority order that would need prerequisites to be built. Only courses with 
approved prerequisites - as listed in the Undergraduate Bulletin and/or ConnectCarolina - may be 
added to the list. The list should include subject code and number (i.e. CHEM 421, ENGL 306) and 
be submitted to Nick Siedentop (nick siedentop@unc.edu) no later than Tuesday, March 13. 

The Office of the University Registrar will review all lists and determine a timeline for completing 
the project. They will communicate this plan to each department, along with a list of courses that 
will be ready for fall 2012 registration. 

A few things to mention: 

¯ Departments/units with more than one subject code should submit separate lists for each 
subject. 

¯ Courses that appear on the attached list have already been built in ConnectCarolina and do 
not need to be included on the list you submit. 

¯ Students not meeting the prerequisite requirement(s) will receive an error message when 
attempting to register for the class. The message will read, "The enrollment requirements 
have not been met for this class." If a student does not meet the prerequisite(s) they will be 
told to contact the department to make an exception and, if appropriate, register the student 
in the course. 

¯ ConnectCarolina will assume that students currently enrolled in one of the prerequisite 
classes will successfully complete those classes and therefore will allow them to register for 
their desired class. 

¯ When new courses are added to the course inventory, the perquisites will be built in 
ConnectCarolin at the same time. 

Thank you in advance for your help with this project. Please let us know if you have any questions. 

Best wishes, 

Nick Siedentop 
Curriculum Director 



Courses with enforced pre- and corequisites 

Course number Pre- Corequisite Term set-up 

BIOL 205 Prerequisite, BIOL 202. Fall 2011 

BIOL 402 Prerequisites, BIOL 202 and 205. Spring 2012 

BIOL 445 Prerequisites, BIOL 202 and 205. Spring 2012 

Prerequisites, BIOL 101 and lOlL and either PHYS 104 and 105 or PHYS 116 

BIOL 451 and 117. Spring 2012 

CHEM 241 Prerequisite, CHEM 102 or 102H. C- or better required in prerequisite. Spring 2012 

CHEM 241L Prerequisite, CHEM 102L; pre- or corequisite, CHEM 241 or 241H. Spring 2012 

CHEM 261 Prerequisite, CHEM 102 or 102H. C- or better required in prerequisite. Spring 2012 

CHEM 262 Prerequisite, CHEM 261 or 261H. C- or better required in prerequisite. Fall 2011 

CLAR 464 Prerequisite, CLAR 244. Spring 2012 

CLAR 489 Prerequisite, CLAR 241. Spring 2012 

COMM 230 Prerequisites, COMM 130 and 140. Grade of C or better in COMM 130. Spring 2012 

COMM 450 Prerequisite, COMM 140. Spring 2012 

COMM 572 Prerequisite, COMM 170. Spring 2012 

EXSS 276 Prerequisite, EXSS 175. Spring 2012 

EXSS 376 Prerequisites, EXSS 175, 276, and MATH 110. Spring 2012 

EXSS 385 Prerequisites, EXSS 175 and MATH 110. Spring 2012 

HEBR 102 Prerequisite, HEBR 101. Spring 2012 

HEBR 204 Prerequisite, HEBR 203. Spring 2012 

MATH 233 Prerequisite, MATH 232 or 283. Spring 2012 

MATH 383 and 383H Prerequisite, MATH 233. Fall 2011 

MUSC 123 Corequisite, MUSC 202. Spring 2012 

MUSC 125 Prerequisite, MUSC 123. Spring 2012 

MUSC 132 Prerequisites, MUSC 130, and 131 or 131H; corequisite, MUSC 133. Spring 2012 

MUSC 133 Prerequisites, MUSC 130, and 131 or 131H; corequisite, MUSC 132. Spring 2012 

MUSC 166 Prerequisites, MUSC 130, and 131 or 131H. Spring 2012 

MUSC 253 Prerequisites, MUSC 230, 232 or 232H, and 252. Spring 2012 

MUSC 258 Prerequisites, MUSC 132 or 132H, and 133. Spring 2012 

MUSC 263 Prerequisite, MUSC 163. Spring 2012 

MUSC 266 Prerequisite, MUSC 166. Spring 2012 

MUSC 300 Prerequisite, MUSC 200. Spring 2012 

O00024.912616.0003.xls 



MUSC 302 Prerequisite, MUSC 202. Spring 2012 

MUSC 303 Prerequisite, MUSC 203. Spring 2012 

MUSC 304 Prerequisite, MUSC 204. Spring 2012 

MUSC 305 Prerequisite, MUSC 205. Spring 2012 

MUSC 306 Prerequisite, MUSC 206. Spring 2012 

MUSC 308 Prerequisite, MUSC 168. Spring 2012 

MUSC 309 Prerequisite, MUSC 308. Spring 2012 

MUSC 332 Prerequisites, MUSC 230, and 232 or 232H. Spring 2012 

MUSC 338 Prerequisites, MUSC 230, and 232 or 232H. Spring 2012 

MUSC 355 Prerequisites, MUSC 251, 252, and 253. Spring 2012 

PLCY 460 Prerequisite, STOR 155 Spring 2012 

PLCY 692H Prerequisites, PLCY 460 and 691H Spring 2012 

PLCY 698 Prerequiistes, PLCY 460, and 691 or 691H Spring 2012 

PSCY 270 Prerequisites, PSYC 101, and 210 or 215. Fall 2011 

PSYC 431 Prerequisites, PSYC 101, and 210 or 215. Spring 2012 

PSYC 500 Prerequisites, PSYC 101, 245, and 250. Spring 2012 

PSYC 505 Prerequisites, PSYC 101 and 245, and 210 or 215. Spring 2012 

RELI 512 Prerequisite, RELI 110 Spring 2012 

WMST 102 Prerequisite, WMST 101. Spring 2012 

WMST 294 Prerequisite, WMST 101. Spring 2012 

MATH 551 Prerequisite, MATH 381 Fall 2012 

O00024.912616.0003.xls 



Notes 

Adding "Grade of C or better in COMM 130" effective fall 2012. 

000024.912616.0003.xls 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, February 28, 2012 3:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Rucker, Walter (2 <wrucker@email.unc.edu> 

Posting 

Dr. Kia (2aldell.pdf 

Dea r Travis, 

Please post the attached pertaining to Kia’s presentation at the Global Women’s Rights Forum in March. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 
unice 





From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, February 28, 2012 3:19 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2253792 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Cleared out print queue. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~i/www.m~c.eduiar- 

bi~iwebs~b/i           --cl~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, February 28, 2012 3:19 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2253792 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Cleared out print queue. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Wednesday, February 29, 2012 1112 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Swahili Instructor opening - University of Oregon 

Swahili-Job Description2012. docx 

Dear Travis, 

Could you please post this on our listserve. 
Thnak you, 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: dlpayne [dlpayne@uoregon.edu] 
Sent: Tuesday, February 28, 2012 10:45 PM 
To: Nzongola-Ntalaja, Georges; Sewall, Stacey Elizabeth; flionnet@humnet.ucla.edu; sbreeding@international.ucla.edu; 
scali@africa.ufl.edu; africa@international.ucla.edu; asc@berkeley.edu; mchombo@berkeley.edu; bmack@ku.edu; ojiambo@ku.edu; 
asc-contact@umich.edu; devaca@umich.edu; kaskew@umich.edu; thayarow@umich.edu; African@illinois.edu; kriedel@illinois.edu; 
skmukoma@usfca.edu; agoldmn@ufl.edu; aleslie@africa.ufl.edu; ikeade@africa.ufl.edu; ascksu@ksu.edu; asc@ascleiden.nl; 
dietzaj@ascleiden.nl; scp3@columbia.edu; tlv4@cornell.edu; wkk28@cornell.edu; mugane@fas.harvard.edu; 

~gmail.com; Akinlabi@rci.rutgers.edu; downing@zas.gwz-beflin.de; anne.storch@uni-koeln.de; 
c kutsch lojenga@sil.org; Steve_Nicolle@sil.org; @hotmail.com; jmmge@uccmail.co.tz; Karsten.Legere@african.gu.se 
Subject: Swahili Instructor opening - University of Oregon 

Dear Colleagues, 

We would be grateful if the attached job description, for a full time 
career-related Swahili instructor at the University of Oregon, could be 
circulated to any potential candidates you might know. Interested 
individuals should review the requirements and apply online at 
academicjobsonline. 

Thank you in advance for whatever you might be able to do to help us 
spread information about this position. 

- Doris Payne 

Doris L. Payne 
Professor of Linguistics & Director of African Studies 
University of Oregon 
Eugene, OR 97403 
541-346-3894 



Advertisement/Position Announcement 

University or Organization: University of Oregon 
Department: Linguistics 
Job Location: Oregon, USA 
Web Address: http://logos.uoregon.edu 

Job Rank: Instructor (Non Tenure Track Faculty, Career Track) 

Specialty Area: Swahili Teaching 

The Department of Linguistics at the University of Oregon invites applications for a career-track non-tenure related 
instructor of Swahili, with a start date of September 16, 2012. The initial contract is for one year, and the 
appointment is contingent on performance, funding, and need. We seek a candidate who is able to teach Kiswahili 
courses at all levels (first, second, third year), design advanced curricula, and participate in a full range of activities 
to grow the Kiswahili program on the University of Oregon campus. 

The UO Swahili Program currently has 50 students at three levels of instruction. The Department of 
Linguistics has strong interest in documentary work on little-studied languages, language cognition, language 
pedagogy, and second language acquisition. The interdisciplinary African Studies Program at the UO currently 
offers a Minor and is active in promoting student internships and study abroad in Africa. Though this is a teaching 
rather than research hire, we are interested to find the best possible fit with the Linguistics and African Studies 
programs at the UO. 

Job duties 
¯ Teach three courses per term, or equivalent load (we are on a quarter system) 
¯ Assess students for appropriate placement in courses 
¯ Help us establish a nationally-competitive Kiswahili program, including the recruitment of students into 

language study and articulation with the African Studies and Study Abroad programs. 

Job qualifications 
Required 

¯ Ph.D. by the time of hire in linguistics, applied linguistics, second language acquisition or teaching, or 
related field 

¯ Native or near-native fluency in Kiswahili and English 
¯ Minimum of three years Kiswahili language teaching experience including university (or equivalent) 

courses at the intermediate and advanced level 
¯ Record of excellence in teaching 
¯ Conversant with national proficiency standards and assessment 

Desired 
Experience in designing intermediate and advanced curricula 
Ability and interest in developing content courses relevant to the UO African Studies program and/or the 
candidate’s disciplinary specialization 

Salary is competitive and commensurate with experience. 

Review of applications will begin March 28, 2012, but the position remains open until filled (however, to ensure 
fullest consideration applications should be complete by March 28, 2012). 

To apply, submit the following to academicjobsonline.org (http://academicjobsonline.org): 
¯ Cover letter 
¯ Curriculum Vitae 
¯ Teaching statement, discussing your teaching philosophy, approach, and experience 
¯ Representative sample of teaching materials which reflect your teaching philosophy (e.g. a unit of study) 
¯ Statement of research interests 



¯ Names and contact information for three professional referees 

Contact Information: 
Professor Doris Payne 
Email: dlpayne@uoregon.edu 

The University of Oregon is committed to a campus environment that is enriched and informed by the personal, 
cultural, and cultural differences of its students, faculty, staff and visitors. The UO is an equal opportunity, 
affirmative action institution, committed to cultural diversity and compliance with the Americans with Disability 
Act. Candidates with experience serving the needs of diverse populations are strongly desired. 

Search Committee 
Doris Payne, Chair 

Jeff Magoto 

Trish Pashby 

Melissa Graboyes 

Ad Placement 
UO Webpage 
Academicjobsonline.org 
African Languages Teachers Association 
Modern Languages Association 

Position Description 
The Department of Linguistics at the University of Oregon invites applications for a career-track non-tenure related 

instructor of Swahili, with a start date of September 16, 2012. The initial contract is for one year, and the 

appointment is contingent on performance, funding, and need. We seek a candidate who is able to teach Kiswahili 

courses at all levels (first, second, third year), design advanced curricula, and participate in a full range of activities 

to grow the Kiswahili program on the University of Oregon campus. 

The UO Swahili Program currently has 50 students at three levels of instruction. The Department of 

Linguistics has strong interest in documentary work on little-studied languages, language cognition, language 

pedagogy, and second language acquisition. The interdisciplinary African Studies Program at the UO currently 

offers a Minor and is active in promoting student internships and study abroad in Africa. Though this is a teaching 

rather than research hire, we are interested to find the best possible fit with the Linguistics and African Studies 

programs at the UO. 

Job duties 
¯ Teach three courses per term, or equivalent load (we are on a quarter system) 
¯ Assess students for appropriate placement in courses 
¯ Help us establish a nationally-competitive Kiswahili program, including the recruitment of students into 

language study and articulation with the African Studies and Study Abroad programs. 

Job qualifications 
Required 

¯ Ph.D. by the time of hire in linguistics, applied linguistics, second language acquisition or teaching, or 
related field 

¯ Native or near-native fluency in Kiswahili and English 
¯ Minimum of three years Kiswahili language teaching experience including university (or equivalent) 

courses at the intermediate and advanced level 
¯ Record of excellence in teaching 
¯ Conversant with national proficiency standards and assessment 



Desired 
Experience in designing intermediate and advanced curricula 
Ability and interest in developing content courses relevant to the UO African Studies program and/or the 
candidate’s disciplinary specialization 



From: 

Sent: 

To: 

Cc: 

Subject: 

Buell, Agatha <abuell@email.unc. edu> 

Wednesday, February 29, 2012 11:20 AM 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

Wold, Jackie <jwold@email.unc.edu> 

Listservs 

Hi Maya and Travis, 
Please add Jackie to any departmental listservs that I am currently on and remove me. I may be listed as one of the 
administrators for a list, so please change that to Jackie also. 

Maya - once Jackie is acclimated (in a few weeks/months!), please show her how to access the listservs and make 
changes, etc. 

Thanks! 
Agatha 

Agatha Buell 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB #3435 

Department of African & Afi~o-American Studies 
!09 Battle Hall, CB #3395 

University ofNorth Carolina 
Chapel Hill, NC 27599 

919.962.2788 
919.962.5824 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, February 29, 2012 2:10 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 2/29/2012 14:10 
Ticket #: 2255868 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Eunice just got a new desktop computer and would like help getting it set up. 

Thanks 

Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u[~c.edu/arobirt!websubiindex t=OASIS Technical Support 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, February 29, 2012 2:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2255868 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 

To: stgore@email.unc.edu 

From: ajmchale@email.unc.edu 

cc~ 

Sounds good. Is she available sometime tomorrow afternoon? I will send a work study by to pick up the desktop from you today, if 

possible. We will use PC mover to set her up and transfer her data and programs. This means we will need her to log into her old 

computer tomorrow to start the transfer process. We should do this sometime between 2-4, so there is enough time in the day. After 
that, the transfer will take place over night, and she won’t be able to use the old machine for the rest of the day. Then I can bring the 
new machine on Friday, and finish setting it up for her in her office. Let me know how that sounds to her, and what her availability is. 

Take care ! 

James McHale, OASIS 
(919)901-0883 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/h~.ww.unc.edu!aro 
bi~,%.ebsubiindex.~e=check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Miller, Haeran <hrmiller@email.unc.edu> 

Wednesday, February 29, 2012 3:26 PM 

Gore, Travis <stgore@email.unc.edu> 

List of Printers 

List of Printers.xls 

Hi Travis, 
I found the file you saved: It is in AFRI/AFAM share drive - Administration - Misc - List of Printers. 

Anyway, I attached it here in case. 

Good luck! 

Haeran Miller 
Acct. Tech 
Dept. of Public Policy 

Tel. 919.962.4854 
Fax. 919.962.5824 
Dept. of African and Afro-American Studies 
Tel. 919.966.1295 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, March 1, 2012 8:09 AM 

Gore, Travis <stgore@email.unc.edu> 

Hello 

David Miller - Reading.pdf; Abdulahi.pdf 

Dea r Travis, 

Please print the attached material. 

Best wishes, 
Eunice 



Distributing Responsibilities1 

DAVID MILLER 

In this chapter, I examine a question that arises frequently in moral and 
political debate, but has not to my knowledge been examined in mudi 
depth by philosophers. Our world contains al! too many instances of 
deprived or suffering peo’ple--people whose basic rights to security, sub- 
sistence, or health care are not being protected, and who as a result axe in 
no position to live minimally decent lives. Nearly all of us believe that this 
is a situation that demands a remedy: Someone should provide the 
resources to end the suffering and deprivatlono2 The probiem does not lie . 
here, but in deciding which particular agent or agents should put the bad 
situation right. Very often there are many agents who could act in this 
way. The issue is how to identify one particular agent, or group of agents, 
as having a particular responsibility to remedy the situation. For unless 
we can do this, there is a danger that the suffering or deprivation will 
continue unabated, even though everyone agrees that it is morally intol- 
erable, because no one is willing to accept the resporisibility to step ha and 
relieve it. 

For an example of the problem I have in mind, consider the pliglat of 
Iraqi cldldren ha 2002 wl~o are malnourished and lack access to proper 
medical care. No one doubts that their condition is a very bad one, nor is 
it difficult to grasp what would be needed to remedy it. But who has 
the responsibility for putting it right? Is it the United Nations, and more 

95 



96 . David Miller 

especially the Western powers, who on the one hand have contributed to 
the situation, or so it is alteged, by imposing economic sanctions on Iraq, 
and on the otiler are we~l placed to supply the necessary food and medical 
aid? Or is it Saddam Husseln and ~ h~nchmen, who have diverted a large 
percentage of Iraq’s gross national product (GNP) to military expenditure, 
and who have deliberately (it is atlaged) prevented aid from reaching poor 
families in an attempt to have the sanctions lifted? Or does responsibility 
Iie with the Iraqi people as a whole, on the grounds that each nation has a 
duty to took after its own, which in this case might involve taking direct 
action to overthrow the current brutal regime? 

t shall call tiffs the problem of remedial ~esponsibility. To be remedially 
responsible for a bad situation means to have a special obligation to put 
the bad situation right, in other words to be picked out, either individually 
or aiong with others, as having a responsibility towards the deprived or 
suffering party that is not shared equally among all agents. The problem is 
to find a principle, or set of principles, for assigning such responsibilities, 
which carries moral weight, so that we can say that agents who fail to 
discharge their remedial responsibilities act wrongly and may properly be 
sanctioned. (What form the sanctioning may take will vary from case to 

case, and it is not part of my brief here to pursue this question. I meufion 
sanctions simpIy to underline the point that when we are arguing about 
where the responsibility for remedying a bad situation should fall, we 
mean our answer to have some teeth.) In other words, the problem is: 
What connects a particular agent A to a paxficular patient P in such a way 
that A is singled out as having a remedial responsibility towards P that 
others, in general, do not have? Note that the agents in question may be 
individual people, but, as the example i gave above illustrates, they may 
also be collectives of various kinds--governments, states, corporatioxas, 
and everi those amorphous entities called nations. Assigning responsibiliW 

to these collective bodies raises additional questions that I cannot address 
here2 Instead I shall assume that such assignments of collective responsi- 
bility are both meaningful and )ustifiable, and focus on the issue of how 
they should be distributed. In exploring this issue, I shall often refer to 
individual agents and patients, because we are likely to have better-formed 
judgments in these cases, but eventually our analysis should.be applicable 
to collective cases too. 

Because the problem of distributing responsibilities is so urgent, 
human societies have evolved mqchanisms whereby they are formally 
assigned to individual people or to institutions. If we ask who is responsi- 
ble for safeguarding this particular battered child, the answer is likely to he 
the social worker who has been assigned to the case. I am not concerned 
here with such formally assigned responsibilities, but with the underlying 
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principles that should guide us when we are in a position to make formal 
assigrtments, and rNat we should appeal to directly when no formal assign- 
ments have been made. Very often, in fact, the problem arises precisely 
because of the lack of any institutional mechanism that can assign respon- 
sibilities formally--the international arena is replete with examples. We 
may believe that we should move towards a situation where for any group 
of deprived or suffering people there is some agency that has formally been 
assigned the responsibility to remedy t_heir condition. But clearly that day 
is a very long way off, and meanwhile the best we can do is to lay out some 
principles for distributing responsibilities that we hope will command 
widespread agreement. That is the task of the present chapter. 

Principles of Remedial Responsibility 

Perhaps the most obvious solution to our problem is to say that agents 
should be held remedially responsible for situations when, and to the 
extent that, they were responslbie for bringing those situations about. In 
other words, we look to die past to see how the deprivation and suffering 
that concerns us arose, and having established that. we are then able to 
assign remedial responsibility. In the case of the Iraqi childran, for 
instance, we need to know why they are malnourished and sick: Whb is 
responsible for bringing about tl~s state of affairs? 

Clearly, this answer invokes a different sense of"responsibility" from the 
one that directly concerns us. But which sense? Unfortunately, few concepts 
in moral and political phCIosophy are more slippery than that of responsi- 
bility, and it is a fair bet that real debates on issues such as the plight of Iraqi 
children become muddied as the protagonists slip from one meaning of 
responsibility to the nex-c.4 So we need to draw some distinctions, and in 
particular a distinction between causal and moral responsibility. 

To say that an agent is causally responsible for some state of affairs is 
simply to highlight the causal role-played by the agem in the genesis of 
Oat state of affairs. Here I rely on what Hart and Honor~ have called the 
commofisense understanding of causation, according to which when we 

say that C caused E, We are singling out C as one among a potentially large 
number of antecedent conditions for E’s occurrence, distinguished from 
the other conditions by virtue of its abnormality (and also, in many cases, 
by virtue of its being a deliberate human action),s For an example of 
"bare" causal responsibility--causal responsibility that is not agcompanied 
by moral responsibility--consider the case where I am walking along the 
pavement, taking ordinary care, but trip over a raised paving stone, knock 
down the person in front of me, and injure him. Then I am causally 
responsible for the injury, but not moralIy responsibIe, because I have 
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done nothing that attracts moral praise or blame, My tripping is simply 
the unusual feature in the case that accounts for the unfortunate injury to 
the pedestrian. 

Moral responsibility, on the other hand, involves an appraisal of the 
agent’s conduct. In the cases that particularly concern us, the agent’s r01e 
in bringing about the outcome must be such that it leaves the agent Iiable 
to mor£ blame, That in turn requires us to ask questions such as whether 
the agent intended the outcome, whether he foresaw it, whether his behav- 

ior violated some standard of reasonable care, and so forth. As the exam- 
ple above shows, moral responsibility is in one respect a narrower notion 
than causal responsibility, since there will be many cases in which some- 
one’s conduct is perfectly innocent but it just so happens that something 
he does is the main causal factor in injuring another. But in another 
respect it may be wider, for instance, if I negligently fad to take steps to 
prevent something from occurring. Suppose I take my son larnie and his 
friend Nick to the park to play, and in the course of some rather boisterous 
game lamie manages to break Nick’s arm. Meanwhile I am sitting on the 
bench with my head buried in a newspaper and fail to notice what is going 
on. Then I may be mora/dy responsible for Nick’s arm getting broken, evm 
though it is dearly lamie who is cansalJy responsible according to the crite- 
ria suggested above. (Whether Jamie is also morally responsible will 
depend on the details of the case--essentially whether it is reasonable to 
expect a boy of that age to foresee the likely outcome of the rough-and- 
tumble that is taking place.) ]~ am morally responsible because I have failed 
in my duty to take care of the boys, something that I assumed when I 
offered to take them down to the park. I can properly be blamed for not 
preventing the broken arm.                                   . 

Having clarified the distinction between causal and moral responsibib 
ity, we can.now ask whether either of these yields an adequate principle for 
assigning remedial responsibility. The appeal of causal responsibility is 
straightforward. IfA ~s the.cause of P’s deprived condition--and this 
appears to be something that can be estabfished empirically--then what is 
more obvious than to hold A responsible for remedying it? If he was the 
sole cause, then remedial responsibility is his alone; if several agents 
together caused P’s condition, then remedial responsibility should be 
distributed in proportion to causal responsibility. But on ctoser inspection, 
the causal principle faces a number of damaging objections. 

The first is simply that there are many cases in which no identifiable A 
has caused P’s condifon, and yet we would be reluctant to say that no one 
has any remedial responsibility towards P. Prominent here are instances in 
which P’s condition results from natural canses--P starves because of crop 
failure or is stricken with cancer. Of ~ourse it is always possible in such 
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instances to speci@ forms of action that, had certain agents taken them, 
would have prevented the condition from emerging. The crop failure 
would not have occurred ff company A had installed an irrigation system; 
the cancer would not have occurred if health authority B had decided to 

¯ invest an eXtra £X miillon in preventative medicine. But there are an infi- 
nite number of such counterfactuals, and so they will not, ha general, iden- 
tif~ any particular agents as causally responsible for P’s condition. When a 
particular counterfactual seems relevant, that is because the agent it 
describes has already been identified as bearing responsibility for P’s con- 
difion. Thus if company A had contracted to ia~stali an irrigation system in 
P’s neighborhood, it then becomes appropriate to single out A’s inaction as 
the cause of the crop ~allure. But in the absence of any such agreement, or 
other special link between A and P, there is no reason to distinguish A’s 
failure to install an irrigation system fxom B’s future to supply fertilizer, 
from C’s failure to make available genetically modified seeds, and so 
on--the llst containing all those actions the performance of any one of 
which would have prevented the crop failure.~ 

A second, related, difficulty arises when there are several agents whose 
actions can be plausibly linked to P’s condition. Here there seems to be 
no merely empirical way of dividing up causal responsibility as a basis 
for assigning remedial responsibility.7 Return to the case of the deprived 
Iraqi children. Suppose it is true, as seems plausible, that if the UN had 
not decided to impose economic sanctions, more money would have 
been avaiiable to fund health and social security in Iraq. Suppose it is 
also true that ifSaddam had decided to cut military expenditure, enough 
would have been left, even w~h the sanctions, to prevent the destitution. 
Both the UN and Saddaal can then be described as cansally responsible 
for the sufferings of the children. But how should we apportion respon~ 
sibility as between them.~ In answering this question~ we cannot appar- 
ently avoid making moral appraisals of the relevant agents’ conduct, 
especially examining how far their behavior was justified, If we think 
that Saddam’s regime posed a serious threat to neighboring countries, 
and therefore that UN sanctions were justified, then we wilt single out 
Saddam!s policy decision~ as the cause of the children’s suffering. If, by 
contrast, we see Iraq as a vulnerable regime surrounded by enemies, and 
therefore as justified in arming itsalf in self-defense, we shall lay causal 
responsibility at the door of the UN, Causal attributions are being deter- 
mined by normative assumptions about justified behavior. But in that 
case we no longer have a causal principle in our original sense--~the eth- 
ical question about who bears remedial responsibility for l~’s condition is 
no longer being answered just by looking empirically at who brought 
that condition about. 
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Finally, questions about justification appear to arise even in cases where 
there is only one agent who can plausibly be described as the cause of 
condition; For sometimes A may act in a way that is harmful to P, and yet 
bear no remedial responsibility for the harm he has caused, because we 
judge A’s behavior to be legitimate, Suppose, for instance, that in a market 
setting A drives P out of business by offering a better service to customers, 
then provided he deals fairly we do not think that he bears any remedial 
responsibilities towards R Or A may cast P into depression by marrying 
the love of his life. So it seems that the causal principle taken by itself can- 
not explain our remedial responsibilities. It falls down where no particular 
A can be identified as the cause of P’s condition, and it also falls down 
where A is-certainly causally responsible, in whole or in part, for the harm 
done to P, but A’s behavior appears iustifiable, and therefore does not 

bring remedial responsibilities in its train. 
Yet it is interesting to notice that even innocent causation may place 

some spedal responsibility upon the agent. Return to the case where by 
simple mischmnce I stumble and knock down a pedestrian. Everyone in the 
vicinity is under some obligation to help him to his feet and make sure 
that he is not badly hurt; yet we believe that the responsiNiity is in the first 
place mine, so I have the primary obligation to act.~ I did nothing 
wrong--indeed I could not help doing what I did--yet having done it, 
having been the cause ofP ~alling to the ground, I seem to be linked to him 
more strongly than B who just happened to be passing by. (In the same 
way, it seems appropriate that I should apologize, or at least express regret 
for what has happened, even though I am not at all to blame for the 
evenlY) This may seem mysterious; indeed some may find it disturbing 
that we can apparently incur responsibilities just by doing something as 
unintentional and irmocent as walking along the street. I do not want to 

suggest that bare causation of this kind plays more than a minor part 
distributing responsibilities. But the fact that it plays any part at eli may 
help usin searching for the correct theory. 

So let us now consider the alternative principle that A should be held 
remedially responsible for P’s condition insofar as he is morally responsible 
for its occurrence, in the sense that carries with it ascriptions of fault and 
blame. This principle seems to capture nicely what is at stake in our origi- 
nal example: When we ask who is responsible for the plight of Iraqi chil- 
dren, we appear to be asking who is morally responsible for bringing 
about their condition of malnutrition and ill health, whether by acting 
wrongly (the UN and Saddam) or by failing to act as duty requires (the 
iraqi peop?e as a whole). We have seen already that moral responsibility is 
narrower than causal responsibility in some ways and wider in others, 
and ~t looks as though in both respects this enables ~t to fit better with our 
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considered judgments about remedial responsibility. There are cases in 
which people are causaIly but not morally responsible for the outcome of 
the~_r actions-for instance, those in which ~he chain of events connecting 
action and outcome is long and tortuous, so ~at the agent could not have 
reasonably foreseen the final result of her action---and here we are unlikely 
to hold them remedially responsible for the harm that may ensue. Equally, 
in cases where we judge peopte to be morally responsibIe for the occur- 
rence of a harm, even though their causal role in bringing it about was 
mereIy a negative one--cases like the delinquent parent who is reading a 
newspaper when he should have bee~ watching out for children--we do 
hold them remedially responsible. So at grst gl .aDce it seems that the moral 
responsibility prindple is going to perform better than the causal principle 
in explaining our remedial responsibilities. 

But that is not to say that it explains everything, TO begin with, it can- 
not explain why causation alone sometimes seems sufficient to generate 
remedial responsibllities~as in the example of the innocent pedestrian. 
Nor can it deal happily with cases of justified, but harmfut~ behavior. For 
instance, suppose that A must quickly fred a certain drug to save Q’s life, 
and the only way he can do this is to steal some from P, who needs the 
drug too, but less urgently. We think that that he should steal the drug 
from P, but that he then has a remedial responsibility to p to replace what 
he has tal~en.~° But he is not morally responsible for harm suffered by P in 
the intervening period in the sense that leaves him liable to attribugons to 
blame; provided he goes on to discharge his remedial responsibilities, his 
conduct is not faulty, 

There is, however, an ~umhiguity hi the meaning of moral responslbllity 
that needs to be addressed at this point, As defined above, it is linked con- 
ceptuaIly to liability to bIame: To say of A that he is morally responsible for 
state S is to say that he has contributed to the bringing about ors in such 
away as to incur blaine. But one may sever this link and use a broader 
concept of moral responsibility according to which people are to be held 
morally responsible for the results of their actions, so long as these actions 
themselves satisfy certain conditions of intentionality, vohintarinass, etc.~ 
without implying that they are Nameable for what they did.u On this sec- 
ond view, A is morally responsible for the effects on P of steaIing the drug, 
because he took the drug deliberately and freely, even though he was fully 
justified in ac~ing as he did. The broader view, then, preserves the connec- 
tion between moral responsibility and remedial responsibility in the drug 
case. But it runs into dif£culties in cases where justified, but harmful, corn 
duct appears not to bring remedial responsibilities with it~--cases like that 
in which A engages in fair competition with P in a market setting. Suppose 
that A sets up a shop dose to P’s and by legRhnate means attracts most of 



I02 * David Miller 

P’s customers; then A is morally responsible for P’s loss of earnings, on the 
broader view. Even if A did not intend the predse outcome that occurred, 
he went into business deliberately, and couId reasonably have foreseen 
as one result of his competitive behavior that P would be damaged. Yet we 
do not feet that he owes P anything by way of remedy so long as he has 
acted fairly. 

So neither of the two concepts of moral responsibility we have consid- 
ered-neither the ~arrow concept linked to blame, nor the wide, morally 
neutral, concept--gives us the link we are looking for between moral and 
remed~ responsibilities. The narrow concept fails to explain why there are 
remedial responsibilities in the drug case; but the wider concept, which 
holds people responsible for the results of all their vo!untary actions, 
whether blameworthy or not, knplies that there are remedial responsibili- 
ties in the shopkeeper case too.n Neither concept appears to hit the target 
precise[y. 

The biggest problem with the moral responsibility principle, however-- 
one that it shares with the causal principle~is that it looks too exchisively 
to the past in assigning remedial responsibilities. The question it asks is 
always "Who is responsible for bringing this bad situation about,v’ and 
never, for instance, "Who is best placed to put it right?" One obvious 
defect of the principle, therefore, is that it has nothing to say when the 
morally responsible agent proves to be incapable of d~scharging her reme- 
dial responsibilities--for instance when she is dead or incapacitated. 
Unless we want to say that remedial responsibilities disappear when we 
cannot find an agent who is both morally responsible for the situation in 
question and capable of remedying it, the principle remains incomplete. 

Taking our cue from the last paragraph, consider next the principle of 
capaci~ which holds that remedial responsibilities ought to be assigned 
according to the capacity of each agent to discharge them. The rationale 
for this is Obvious enough. If we want bad situations put right, we should 
give the responsibility to those who are best placed to do the remedying. If 
there is a bather in ~:ouble offthe beach, and it makes most sense for one 
person to undertake the rescue, then we should choose the strongest 
swimmer. In other circumstances we may want to share responsibiIity 
among A, B, and C, in proportion to their respective capadfies to rectify 
P’s condition, as suggested by the slogan, "From each according to his abil- 
ities, to each according to iris needs)’ 

On closer inspection, however, the capacity principle seems to blend 
together two different factors that may not always point in the same direc- 
tion. One has to do w~th the effectiveness of different agents in remedying 
the situatinn; the other has to do with the costs they must bear in the 
course of doing so. The strongest swimmer may also be fearful (so that 
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although he is an effective rescuer, the rescue causes him considerable 
distress)--or perhaps he simply dislikes the kind of attention that goes 
along with a successful rescue. IrA is slightly stronger than B, but A’s costs 
are also much higher, is it obviously the right solution to hold A responsi- 
ble for rescuing P? On the moral responsibility view, costs do not present 
ethical probIems: IrA has harmed P through some action of his, then he 
should remedy the harm regardless of the cost to himself; requiring that he 
should pay the cost here is 5ustifiabie.in the light of what he has done.u But 
to apply the capacity principle, it seems, we have to begin by weighing 
effectiveness against cost to determine whose capacity is the greatest in the 
morally relevant se~eJ4 

Another problem with the capacity principle is that, by focusing atten- 
tion entirely ou agents’ present capacity to remedy some harm, it negteets ’ 

to ask how variations in capacity have arisen. And so it is vulnerable to th~ 

grasshopper and ant objection; Assuming that the grasshoppers could have 
spent the summer gathering food for the winter rather than singing, we 
may wonder whether the ants, who now have the capacity to help the fam- 
ished grasshoppers by virtue of their earlier diligence, have a remediaI 
responsibility to do so. Perhaps the destitution of the grasshoppers 
imposes some residual responsibility on the ants, but not as much as if, 
say, the grasshoppers’ store of food had been washed away by unexpected . 
rain. The capacity view cannot explain why remedial responsibility is 
stronger in one case than in the other, This is the weakness that accompa- 
nies its strength: its exclusive focus on the present necessarily bi[nds it to 
historical considerations. 

Finally, we need to ask whether capacity a!one--the simple physical 
ability to remedy P’s bad condition---is sufficient to generate remedial 
responsibility in the absence of a stronger link between A and P. Return to 
the case 0fthe drow~ing bather, and notice that we single out the strongest 
swimmer from among those a!ready gathered on the beach. Perhaps, then, 
we appea! to capacity only after identifying a set of agents whose relation~ 
ship to P is such that they already bear a special responsibility towards 
him; capacity is nsed to pick out one particular agent from the set.~ 

That thought suggests a fourth prindple for distributing responsibilities, 
which we might call the communitariau principle, using "commtmity" here 
in a fairly loose sense to capture specia! ties of varinns kinds such as those 
that ~xist wifllin families, collegia1 groups of various kinds, nations, and so 
forth. The ciaim is that when people are linked together by such ties, 
whether arising fi’om shared activities and commitments, common identi- 
ties, common histories, or other such sources, they also 0ustifiably) see 
themselves as having special responsibilities to one ~_nother, respor;sibilifies 
that are greater them those they have towards humardty at large; and this in 
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particular imposes special responsibilities towards any member of the rele- 
vant community who is harmed or in need. 

The great merit of the communitarian principle is that it can make 
sense of much of our exisfirtg practice when responsibilities have to be dis- 
tributed without resort to artificial devices. Consider, for e.xample, a group 
of hJ_kers out on a trip in the mountains together, where one of the party 
falls and injttres herself. Here we simply take it for granted that the respon- 
sibility for bringing aid to the injured member falls in the first place collec- 
tively on the whole group, rather than on, say, other climbers who happen 
to be in the vicinity at the time. By forming ourselves into a group to make 
the expedition, we create the 16nd of relhtionship that generates special 
responsibilities as a matter of course, and there is no need to invoke a 

hypothetical contract among the members, or to suppose that somehow 
members of such a group are better placed to understand their fellow- 
members" needs than non-members would be, in order m reach the con- 
clusion that when one person gets injured, it is. the group that bears the 
primary responsibility to remedy her cund.itiun,~6 But the communitarian 
principle does less welI on two other counts, 

First, a~d only too obviously, it cannot explain why remedial responsi- 
bilities sometimes erdst in the absence of special relationships of the kind 
outiined above. But there are at 1east two cases in which their existence 
seems pretty dear-cat. One is the case in which A simply injures P without 
]usfificatlon, particularly perhaps when the injury involves a violation of 
P’s basic rights (to bodily integrity, say, or to subsistence), That A bears a 
remedial responsibility in such a case seems uncontroversial, and this is 
regardless of whether A and P are linked by some ldnd of communal bond. 
If I injure a complete stranger, someone not connected to me by nafionaI- 
ity, religion, or any of the possible forms of commuditarian fie, I still owe 
him a remedy for the injury I have caused. 

Likewise, and only a little more controversially, A may be remedially 
responsible for P simply because he happens to be the only person cur- 
rently in a position to do anything about P’s condition. This assumes of 
course that P’s condition is one of significant deprivation or injrtty. But if 
that is the case, then the general duty we all have to aid people who are 
seriously injured or deprived will devolve upon A simply because he is 
the ortIy person one to discharge it, either because, for instance, he is the 
sole passer-by when the skater on the pond falls through the ice, or 
because he alone has the know-how to sori out P’s condition. Once again 

these responsibilities appear to transcend any communal bonds that m~ght 
exist between A and R~ 

The second limitation of the communltarian principle ~s that it has 
nothing directly to say about how responsibilities are to be distributed 
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within the community. It can accommodate the fact that one community 
may nest inside another, so that A can bear special responsibilities to 
everyone in C, but also more extensive responsibilMes still to everyone in 
C1, a sub-set of C. But it cannot go beyond this in distributing responsibil- 
ities within C except by importing considerations that are not themselves 
of a communitarian character. Our belief that in some instances people 
with greater capacity to help P should bear more of the responsibility for 
doing so, as suggested by the capacity principle, cannot be generated from 
withLa the communitarian perspective alone.¯ And since a fuji account of 
remedial responsibilities should aim to get beyond the group level and 
attribute responsibility to individuals, the communitarien principle taken 
by itself appears inadequateY 

Taking Stock 

We seem to have reached an impasse. We have looked at four principles-- 
causal responsibiIity, motel responsibility, capacity, and commu- 
nity-each of which seems prima facie plausible as a way of allocating 
remedial responsibilities, but none of wtfich, on closer inspection, seem 
adequate by itself. So how should we proceed? There seem to be three 
main options. The first is to abandon the search for a general theory of 
remedial responsibilities. The gronnds for doing this wouId be that my in[- 
fial formulation of the problem (i.e., Here is a group of deprived or suffer- 
ing people. Whose responsibility is it to put the situation right?) 
misleadingly amalgamates a range of quite different cases, in each of which 
a different principle applies. For example, that formuIation glosses over 
the difference between the case in which P’s deprivation or suffering is the 
result of human action and the case where [t has purely natural causes~ So 
instead of looking for a general theory to explain our remedial responsibil- 
ities, we need to disaggregate th~ cases t~rst, and then perhaps construct 
specific accounts of responsibility to fit each of them in turn. 

The second option is to mount a defense of one of the principles can- 
vassed above, and then argue that all of our considered iudgments about 
remedial responsibility can in fact be captured by that principle. Tiffs may 
involve conceding that there are cases in which people are deprived or suffer- 
ing, but i~ which no one has a respunsibflityto help them. For instance, one 
might argue that agents have removal respdnsibitities only when they are 
morally responsible for the deprivation and suffering in question. Someone 
who took that line would have to reject my origTrtal formulation ha a differ- 
ent way: They would have to deny the prem~e that it is morally Ifftolerable if 
(remediable) suffering and deprivation are allowed to continue, in other 
words that where they exhst we are morally bound to hold somebody (some 
person or some collective agent) responsible for relieving them. 
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The third option is to construct a muhi-principte theory that combi~les 
the four principles I have identified in some fashion. There are various 
ways in which this might be done, but broadIy speaking we c~m distinguish 
theories that rank the principles in a certain way--recommend that they 
should be applied sequentially, for instance--and theories that are more 
straightforwardly pluralist, in the sense that they ask us to balance or 

weigh the various principles against one another when responsibilities 
have to be assigned. 

The first option is really a counsel of despair. If our aim in developing a 
theory of remediat responsibility is eventual!y to be able to pin these 
responsibilities on to particular agents and then exert pressure on them to 
discharge their obligations, a unified theory is a much better tool than a 
string of sub-theories.But more importantly, few cases in real life will fall 
neatly into iust one of the categories we might construct. The example. 
with which I began illustrates this. When we think about who bears reme- 

- dial responsibility for Iraqi children, we think about what certain agents 
have done, what other agents have failed to do, we think about who can 

claim to have acted with ~ustificatio~, and we a!so think about who is now 
best placed to help the children. It is not a simple case in which an identifi- 
able A has un}ustifiably injured an identifiable P, nor is it a simple case in 
which P’s condition has pro’ely natural causes. The same wflI hold in all 
but the most primitNe cases of human deprivation and-suffering. So it 
would be premature to abandon the search for a general theory of remedial 
responsibility. 

The second option involves a~tempting to bring everything that we 
want to say about remedial responsibility under the auspices of one of the 
principles identified above. How might a theory of this kind be con- 
structed.~ The most plausible candidates, i believe, are a backward-looklng 
theory of moral responsibility and a forward-looking theory, some variant 
of the capacity view, which focuses on the effective relief of harm and 
deprivation, A theory of the first kind would hold that agents are. only 
remedially responsible for situations when they are blameabte for.bringing 
them about, and a proponent of such a theory might be willing to accept 

that in cases where no such agent can be found, no remedial responsibili- 
fies erdst (thus no one should be held remedially responsible for the vlc- 

tiros of natural disasters, though no doubt it would be a morally worthy 
act to help them). Such a theory looks entirely to the past; the only ques- 
tion it asks is "Who has done this thing?" 

A wholly backward~tooking theory of this kind finds itself trapped in 
the foliowing dilemma: Either it leaves victims intolerably exposed, in the 
sense that many iniuries will go tmremedied, or inadequately remedied, or 
else it imposes an intolerable burden on agent~--this could mean any one 
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of us--by making us responsible for potentially enormous costs resulting 
from our actions. To see this, consider a case in which some slight act of 
carelessness on my part results in injuries to Smith that require millions of 
pounds to compensate. In this instance, we can either narrow the concept 
of moral responsibility so that I am no longer responsible for everyttfing 
that results from¯ my careless action--in which case Smith’s condition witl 
largely go u_nremed[ed~-or else we broaden it so that I become remedially 
responsible for Smith’s condition, in which case we would seriously limit 
our freedom as actors. Every time we acted, we would face a sinai[ but 
significant risk of landing ourselves with crippling’remedia! responsibili- 
ties.~ A purely backward-looking theory cannot satisfy our underlying 
interest in protection against harm and deprivation without burdening us 
with liabilities that would make everyday 1lYe (driving to work, walldng 
down the street) a potentially hazardous business. 

Forward-looking theories tell us to assign responsibility in whatever 
way will best achieve our aim of relie,)ing victims, and th~,s to ignore the 
past except insofar as it tells us ~hings about agents that are now relevant in 
deciding who is most appropriately placed to remedy P’s plight. Such the- 
ories look at the issue from the side of the victim, and their corresponding 
weakness is that they assign no intrinsic weight to the value we attach to 
moral responsibiliw. Suppose A in~ures P ha a simple and straightforward 
way. A forvra.rd-looking theory asks, %~lho should now remedy P’s condi- 
tion?" and A will come into the frame only if we iudge it most useful or 
beneficial to hold him responsible, either in the parficuhx case, or because 
we think it a beneficial rule to assign re~ediat responsibility in such cases 
to the agent who brought about P’s condition. But this does not take the 
past seriously enough: A has done this tiring, he can now make amends, so 
why should we look any further in assigning responsibility? The round- 
about reasoning that a forward-looking theory requires seems to violate a 
basic belief that, at least in simple cases, people should be held responsible 
for the harm that they do3° 

It seems, therefore, r2~at an acceptable theory of remedial responsibi!ity 
must make room in some fashion for each of the principles identified 
above, But how is this to be done? Again, there are different ways of 
constructing a mtflti-princ[ple theory. Let us consider some of the more 
plausible alternatives. 

One possibility is that the relevant principles should be applied in 
sequence: We look to see Whether there is any agent who can be held 
responsible for remedying P’s condition under principle X, and if the 
answer is Yes that settles the matter; if the answer is No we proceed to 
principle Y, and so forth. The plausibility of such a theory will depend on 
the sequence chosen, so rather than review eli of the variations let me 
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focus on one likely candidate. This tells us to begin by applying the princb 

ple of moral responsibility. If we can find an agent who is responsible for 

¯ P’s plight, and also has the capacity to remedy it, then we should hold that 

agent remedially responsible for P. Failing that--lfno morally responsible 

agent can be identified, or if the agent or agents who bear moral responsi- 

bility turn out to be incapable of supplying the remedy--we invoke 

another principle~-causal responsibility, say, or community. ClearIy there 

are different ways of completing tee theory. But we need go no further, 
because I do not think that the first move is defensible. 

The problem is that moral responsibility is a matter of degree, and 

degrees of moral responsibility for P’s condition do not necessarily corre- 

late with other relevant features, especially with the capacity to re.l/eve P’s 

suffering or deprivation. We can lose sight of this fact by thinking in terms 

of very simple cases, namely those in which A is solely responsible for injur- 

ing P, does so by virtue of a deliberate act, arid as a resutt has the resources 

that could now be used to compensate for the injury. But-although such 

cases undoubtedly occur, we are more often confronted with ones in which 

A bears a Iesser degree of moral responsibility, either by virtue of the char- 

acter of his action he acted negligently, for instance, rather than deliber- 

ately, or he ¯acted with justification, harming P in pursuit of some greater 

good---or because responsibiIity has to be shared between a number of 

different agents. Moreover the fact that A played some paXt in bringing 

about P’s condition does not entail that he derived any tangible benefit 

from doing so. So if we think about a case such as the Iraqi children, we 

might well conclude that each of the agents identified in the case--the 

United Nations, Saddam’s clique, mad the Iraqi people--bore some share of 

moral responsibility for the suffering of those children, though the nature 

of the responsibility would differ in each case. The United Nations might be 

accused of pttrsuing a justifiable end by unacceptable means, the suffering 

of the children being a foreseeable side effect of the sanctions policy. Sad-. 

dam might be accused, more harshly, of deliberately allowing the suffering 

to occur for propaganda purposes. About the Iraqi people, it could be said 

that their causal role in bringing about the suffering was almost entirely 

negative, but that in the circumstances they could reasonably have been 

expected to oppose Saddam’s regime more effectively. If those judgmeuts 

are accepted, we would have to conclude, first, that no agent c~n be singled 

out as uniquely morally responsible for the situation we waot to have reme- 

died; and, second, that the agent bearing the largest share of responsibility 

(Saddam’s clique) is also worst placed to bring the children the help that 

they need. It is probably wrong to say that the Iraqi government is incapa- 

ble of finding the resources ha question. But dearly it would be very much 

easier for the Western powers m do so. In these circtmastances, is it right to 

Distributing Responsibilities ¯ 109 

let our judgments of remedial responsibility be determined entirely by our 

prior bdiefs about how far different agents are morally responsible for cre- 

ating the situation that needs a remedy? 
Tiffs suggests that, rather than apptying principles of responsibility in 

strict sequence, 0urapproach should be more openly pluralist: We should 

simply look to see which princip!e or principles apply in a particular case, 

and ff we find that more than one applies, we should weigh their respective 
strengths. But before reaching this conclusion, we should consider a sec- 

ond way of ordering the principles. This approach sees them not as com- 

peting with one another, but as addressing different aspects of the 

allocation of responsibility. Again I shal! focus on one particular version of 

this approach. 
The position I have in mind holds that we need to distinguish immedi- 

ate responsibility for relieving harm and suffering from final responsibil- 
ity)~ Where people are in distress or in danger of further injury, we need to 

identify the agents best placed to help them in the short term. But these 

may not be the agents who should bear the costs of such action in the long 
term. So A maybe immediately responsible for relieving P, because A is the 

agent in a position to offer aiddlrectly, but final responsibility, may be B’s, 
in which case B may have to compensate A for the resources she has 

provided to B or for incidental costs arising from the relief effbrt. 

Adopting such a view, we might conclude that capacity, and to some 

extent community, are relevant principles when immediate responsibilities 
are being distributed, because these are criteria that tea us who is best able 

to relieve P’s condition quickly and effectively. Moral responsibility, causal 

respon~ibility, and perhaps community again are invoked when final 

responsibilities are the issue.22 Now clearly there are cases where some- - 

thing like that picture seems to apply, ff I negfigenfly 01low my child to fall 

into the river, but I cannot swim, then immediate responsibility for the 

rescue may fall on a passer-by who can, while I remain, ultimately respon- 

sible for my child’s welfare once he is pulled out, and for any damage 

suffered by the rescuer. But what makes the picture appropriate is precisely 

the immediacy of the harm: If the child is no~ saved, at once he wil! drown. 

It is that feature that makes capacity the overriding consideration in the 

short term. In many other cases, however, the deprivation or suffering that 

motivates our assigning of responsibility is relatively stabie, in the sense 

that we have no reason to expect the situation to deteriorate suddenly, and 

here it seems that opacity becomes one relevant consideration to consider 

alongside the others, And even where harrfi is immediate, capacity may 

not trump the other principles in a straightforward way: Where several 

swimmers could rescue the drowning child, we may not simply pick the 

strongest, but, for instance, the person who caused ~zim to fail in; or :he 
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negligent parent who should t~ave taken more care to keep hLm away from 
the water’s edge, 

The Connection Theory 

It ~ppears that.we must settle for a pluralist approach to distributing 
responsibilities. Attempts to eliminate all hut one of the principles we have 
unearthed lead to tmacceptable results. Attempts to impose a fixed order 

of application on those principles atso lead us astray. But can a pluralist 
approach give us a satisfying theory of remedial responsibility-~ 1 shall 
sketch such a theory, which I propose to call the connection theory.2~ 

This begins with the observation that all of us have a strong interest in 
the existence of mechanisms that protect us from harm and injury. More 
particularly, in the event that we find ourselves in a bad conditior~, which it 
is difficult or impossible for us to remedy through our own devices, we 
want there to be some way of assigning responsibilille$ sash that an identi- 
fiable A (or perhaps A, B, and C taken together) becomes responsible for 
rectifying our situation. We want A to fed that he is responsible, and to act 
accordingly, and we want everyone etse to make the same judgment and 
therefore to put pressure of various kinds on A i£he fails to act. Responsi- 
bility that is widely dispersed is no good, because then everyone wilI 
attempt to hang back in the hope that someone else wi~ step in first, no one 
will be particularly ]JaNe to censure if the bad condition is not remedied, 

The interest of potential P’s in having clearly defined responsibilities is 
evident, reflecting the fact that al! of us are vulnerable to outside events 
that may seriously harm our interests or threaten our lives. But equally, it 
may not matter so much, from P’s point of view, which particular A is held 
responsible. There may be mary agents who are able to remedy P’s condi- 
tion; it matters considerably to P that one such agent, or one group of 
agents, should be singled out, for the reasons given above, but apart from 
that P may be indifferent which agent tiffs happens to be. In these circum- 
stances we wil! fix responsibility on the agent who is Area@ connected to 
P in some way; if Several agents are so connected, we ~dl choose the one 
whose link to P is strongest, or else, depending on the circumstances, 
divide up responsibility according to relative strength of connection. 
(Whether one agent is singled out, or responsibility shared between sev- 
eraI, may depend on whether P’s condition is better remedied by a single 
agent taldng action or several agents acting in concert.) 

What kind of connection is relevant l~ere? My proposal is that we 
should return to the prlncipies explored in the second section of the chap- 
ter, mad now see them as specifying forms of connection between A and P 
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that may, in particular cases, be sufficient to establish A’s responsibility for 
remedying P’s conditiou. That is, A may be remedially responsible for P 
either because he is cansalIy responsible for P’s condition, or morally 

. responsible for it, or has the (special) capacity to ~ectify it, or already has a 
communal relationsNp with E Any of these relations-~causal responsibil- 
ity, moral responsibility, capacity, or community--may establish the kind 
of spedal link between A and P that enaNes us to single out A as the one 
who bears the responsibility for supp!3dng the resources that will remedy 
P’s condition. 

In many cases there will be independent moral reasons for using a par- 
ticular connection as a basis for assigning remedial responsibility. This 
applies most obviousIy where the connection consists ha ~s moral respon- 
sibility for P’s injury. There are two independent reasons for holding A 
remedially responsible in this case: First, where A has unjustly benefited 
from the injury he has inflicted on P---he has stolen something of P’s, or 
exploited him, for exampl~then ~fA is made to compensate P by return- 
ing what he has taken or in some other way undoing the damage he has 
inflicted, then this will help to cancel out A’s unjust gain, and so restore 
justice as between them. Second, even ira has not benefited from his 
actions, he has wronged P, and should therefore make recompense to P as 
a way of acknowledging the wrong he has committed; remedying 
injury is an obvious way to do this. In the cases of capacity and commu- 
nity, too, we can provide a plausible rationale for basing remedial respon- 
sibilities on these forms of connection (these rationales wit[ be quite 
different from the one just given in the case of moral responsibility). But 
causal responsibility, in the absence of the other forms of connection, 
seems not to have its own ethical rationale. IrA is causally responsible for 
P’s condition, but he is ndther morally responsible for it (say he could not 
possibly have foreseen the results of his action) nor especially well placed 
to assist P, nor linked to P by spedal communal ties, there seems no inde 
pendent reason to Ixold him remedially responsible for sorting P out. Yet 
we do seem to think that a bare causal connection is enough to generate 
spedal responsibilities, as the case of the innocent pedestrian who knocks 

down another shows. Perhaps it might be argued that in such cases b.old- 
ins the causal agent responsibie will create incentives to take special care 
not to inflict acddental injury, thus the rationale is indirectly utilitarian.24 
But this interpretation seems forced: If the link between action and 6ut- 
come is such that the agent could not be expected to anticipate the injury 
to P, then how is A supposed to alter his behavior? I suggest instead that 
causal responsibNty as a source of remedial responsibility confirms the 
theory I am putting forward: We need some way of identifying an A m 
hold remedially responsible for P’s condition, so in the absence of any 
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other link between potential As and P we fix upon the purely physical link 
of causality. This, admittedly, can be trumped fairIy readily once other 
forms of connection come into play; but the fact that we are prepared to 
rely on b~re causal com~ecfion in the first place underlines the necessity of 
finding some non-arbitrary way of assigning responsibflRy to a particular 
agent. 

The connection theory successfully offers practical guidance in cases 
where only one ofi(s four constituent principles is sa~fied. There is nothing 
paradoxical, according to the theory, in assigning remedial ~esponsibflity on 
the basis of causation, say, in one case and on the basis of comanunitarian 
relations in the next case. Our overriding interest is to identify an agent who 
can remedy the deprivation or suffering that concerns us, and ha pursuit of 
that aim we fL-~ on whoever is linked to P accordL~g to one of the theory’s 
four criteria, about which there is widespread agreement. Where two or 
more of the principles appl)~ the theory tells us to look at the strength of the 
various connections. Thus if A is weakly linked to P by virtue of moral 
responsibility, where~s B is strongly I~ked to P by virtue of capacity (B is in 
far better position to remedy P’s condition than a~y other agent), the theory 
instructs us to hold B remedia]]y responsible. In some cases it may recom- 
mend dividing responsibititybetween two or more agents, where this makes 
practical sense, a~d the ties are of comparable strength. On the connection 
theory there is no algorithm that can tell us to apply principle 1 first and 
then move on to prindple 2, and so forth--my reasons for rejecting such an 
algorithm have a]ready been given. This me~ns, of course, that when con- " 
nections have to be weighed against each other, we can do no more than 
appeal to shared moral intuitions about which is the stronger. 

The strength of the connection theory, as I see it, is that it treats the 
obligation t0 relieve deprivation and suffering as of 0verriding concern. By 
using multiple criteria, we ensure that there is always some agent who can 
be assigned responsibifity for remedying P’s condition. At the same time, it 
makes room for other moral considerations, such as the deeply held be~ef 
that where we can point the finger at a particular A as being morally 
responsible for the harm suffered by P, it is A ]’Amself who should remedy 
the harm wherever possible. Single-principle theories, I have suggested, 
will inevitably run up against such beliefs sooner Or later. And although 
the connection theory is internally complex, this complexity may simply 
mirror the complexity of real-world cases in which remedial responsib~ity 
has to be assigned. If there were a simple answer to questions such as who 
is responsible for the current plight of Iraqi children, we would not argue 
about it politically ha the way that we do. The connection theory does not 
offer a mechanical answer to questions of that kind, but it provides a way 
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of thinking about them--highlighting their complexity--that m~y in the 

end prove to be more i!luminating. 

~As captain of the ship, X was responalbie for the ~afety of his passeoger~ and crew. 

But on his last rouge he go~ dr~nk every night and w~ resp~n,ihle for the icss of 
the ship with all [other,] aboard. It was rumored fl~t he ~w~s in~aae, but the doctors 
considered that he w~ responsible for his actions. Throughout the voyage he 
bekaved quite irrespomibly, and variom incidents ~n h~s career showed that he w~S 
not a responsible person. He always maintained that the ¢xc~tional winter storms 
were resp0osible for the loss of the shlp, buti~ the l~gai proceetings brought ~gainst 
him he w~s fomad crimina!ly responsible for his t~egligent conduct, and in separate 
civil proceedings he wa~ held I eg~dly responsible for the loss of ~h~e axed property. He 
is s~fll alive and he is morally responsible for the deaths of m~a~y women and 
dren." (H.L.A. kLatt, Pun~hmcnt and Responsibility: t~ssays in ~� Philosophy ~f Law 
(Oxfor& Clarendon Press, I968), p. ~$ L) 

5. See H.L~A. H~a~t ~nd T. HonorS-, Causation in ~h~ Law, 2rid ed. {O~mrd: Clarendon Press~ 
~85), ~. 2, for ~ a~o~ Thor a~is r~e~ m~y questions, not le~t the problem 
¯ at ~e ~a~c~on be~n ~es ~d (me~) conditions dep~ds upon the perspe~ve 
from whi~ we are loo~ng at ~y given event, which in turn de~erm~es what w~ be 
re~ ~ n0rm~.ba~o~d ~n~fi~ ~d wh~t ~ be regard~ ~ ~ abnorm~ ~t~ 
v~g.~rcumst~. This in mm r~es ~e po~ibi~y ~at carnal jud~en~ ~ ~ part 
~fluea~ b~ mor~ considerations ~t delete ~e p~pe~ve from w~ our ~u~ 
e~qu~is ]a~e& I ret~ bri~ to ~s po~t la~er in the ~p~er+ Her~ [ ~ume ~at we" 
have a ~or~ble notion of ~u~ r~pons~W ~at ~ ~ from mor~ respo~ib$~, 

~t ~e h~d o~r jud~en~s of carat r~pom~b~. 
6. ~ not ~ ~ all of ~e ~ m ~u~ m~re r~ponsible fo; P’s can~on? 

~s ~en we lo~ ~e ~ctNe pu~ose of re~ponsib~ ~i~ ~ I ~d~s~d 
which is ~ idenfi~ one or more ~e~ who are ~d~ ~me spe~ ob~gafien m r~eve 
gond~fion~~d who ~efore can properl~ be put under pressure to ~. tn o~er wor~, 
responsibfliW loses ~u pra~ force if it is ~sed among ~ ~ose agents of whom it 
~e ~t th~ mighthave a~d ~ inch a way ~at P~s con~fien ~d not oct. I 
~ ~e ~asans we have for wm~g spe~c ass~enW of re~omib$~, not ~e 

7. ~ c~ apply ¢v~ whe~ A ~d P he~ ~e o~y agen~ ~lv~, ~ po~e6 
S. Per~, "The mo~ fox,flora ofto~ ~aw~ Io~ ~ R~i~ 70 (1992)~ 449-514~ 463~. 

8. Someone~tar~ehere~at~e~s[~r~ponsib~w~aybeatuse~epemon who 
~ock~ ~e pede~ over ~ ~o ~el~ ~o ~ ~e p~son b~t pia~d (by ~e ofpro~- 
[~) to rake ca~ of h~ aR¢~ards. Ho~r, if we ~k of the zccident oc~fing in a 
~wded s~et, it se~8 ~at ~y ~van~ge of ~ ~nd ~ be ne~b~e, ~here~ 
¯ at ~ is ~e person who ~med ~e ~ wh~ h~s ~he p~ r~pomlb~is quite s~ng. 

9. C£ Z Honor~, "R~pon~i~w ~d lac~" Law ~a~erly g~,104 (1988), 53~53, 5~5. 
10. A P~l ~e, ~vel~g a ba@a~r ~u~t ~ a b~d who bre~ ~nto ~ ~o~pie6 hu~ 

and us~ up what he ~ ~ere ~ keep h~self ~ive, ~s ~ntroduced ~ Ioel ~nherg 
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give precedent* to the one who I~ves in his neighborhood or bdongs to his church. Simi- 
larly a medical specisi~st may give priority to :re,ring cdtic~Ttr ill pafieaxts in his own nation 
while al~n acknow!edging some reSponsiblliW rewards slmil~r patienr~ ebewhere. 

18. trt some c~e~, of course, responslbili.W does iust zest ,Mth the group a~ a whole undl it is 
~signed by some mechanism to individuals, as in the case of the mountahaeering group 
who share respon~.billty equally for their injured comrade tmllI, say, they draw straws to 
deride udio should go back and call out the Mountain Revue team. There is nothing to 
tingnish one member from another in the assigning of re*ponzibility, But this will not be 
tree in general. 

19. instttance provides a mechanizni for ofl~etting thi* objection, and, as Honor~ poims out in 
relation to tort ta*v %ome form of i~.rance i~ emenfial ffa system of corrective ~usllce ~s to 
operate ~hidr in modem conditions5 To HonorS, *The moralityof tort law,~ 
Foundations ofTortLaw, ed. D.G. Owen(Oxford: CIerendon Press, 1995), p, 96. But it ~ of 
course only contingent that such a mechanism exists---so a ground-level theory of remedial 
responsibility cannot presuppose that it does (that is, we cannot ~rgue that it is e~enti~dly 
fair to hold people remediatly responsibIe for compensadrtg ~d] of the harm that may even- 
tua~e from their action~ o~ the gmund~ ~har, K insurance mechanisms exAst, they can 
choose m protec~ themzdves from incurring excessive burdens). 

20. Some consideradom in suppor t o f this basic belfai: axe advanced in HonorS, "Respons~ility 
and lucky 

21. I ~ra gratefu2 to an anonymou~ referee for the lournal of Poli~¢a~ Phil~sophyfor ,t~gges~g 
t]~ posidon. 

2"). Commtmity might appear in both pIaces h~:ause, on the one hand, it can serve to identify 
zgents who are physically proximate to P and therefot~ ]i~ly we!] placed to help him, and 
on the other/mud, it pid~ ~ut ~ group of agent~ who have a spealaJ concern for P’s welfare. 

23. in thinking about %he general shape of this theolT, I have diawn inspiration from Hume’~ 
tbeor)’ ofju*tice and property, as ~et out particularly in A Treadse of Human Nature, ed. 
L,A. Sdby-Bigge, 2nd edi revised by EH. Nidditch (O~fford: C:l~rendon Pre~$, 1978), P~L 
Sec~. 2-5, 6. Flume argued that we have a shared ~¢ong Interest ;m the e~dstence of rale~ that 
~tably assign posscssinns to person~ as dieir property. The spedfi; rule~ employed, however, 
depended less on utilkarLan coeslderatbm rban on common mental dispositions that lead 
us to comaect persons to m~terial obj¢ct~ in particular ways. The connection theory of 
remedial responsibility proposed here has a ~imKar general str~¢inre, thoggh ~s r~ders 
bare Footed om there are als~ significant disar~alogiea between th~ two theori~. 

24. Another sttggest~on might he that causal responslT~ili~T always caxries ~ffaces of moral 
responsibility with it. How can we be ~ure that the pedestrian vcho was apparenfl.y taking 
good care to "aatch his st~p did not in fact have a momeaxtm-y hpse of conc~tatrafion and fail 
to nodce th~ raised paving stone which he ought to have noticed? Or ai~emativaly, perhaps 
we are ~dl to some small degree morally re~po~*ible for *v*rTthing that resultz from our 
action, no ma~ter hm~ remote the causat chain, or how care f~d ~e have been, In wa~ such 
a~ these, we can put a moral gloss on causal responsibility. But then again, might not thi~ be 
a case of the ta~ wagging the dog? M~ght ~t n~ be that b, caus~ we wan*. to hold causal agents 

.remedially responsible for the harm they britxg about, In certain cases, we are driven to 
impute moral re~ponsibili~ to them, in defiance of our more usual (and def’~sible) under- 
8tandhag of t.hat ide~? 
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Conditions of an Unforced Consensus on 

Human Rights 

Charles Taylor 

What would it mean to come to a genuine, unforced international consensus 

on human rights? I suppose it would be something like what Rawls describes 

in his Palitical Liberalism as an ’overlapping consensus’. That is, different 

groups, countries, religious communities, civilizations, while holding incom- 

patible fundamental views on theology, metaphysics, human nature, etc., 

would come to an agreement on certain norms that ought to govern human 

behaviour. Each would have its own way of justifying this from out of its pro- 

found background conception. We would agree on the norms, while 

disagreeing on why they were the right norms. And we would be content to 

live in this consensus, undisturbed by the differences of profound underlying 

belief. 

The idea was already expressed in 1949 by Jacques Maritain. ’I am quite 

certain that my way of justifying belief in the rights of man and the ideal of 

liberty, equality, fraternity is the only way with a firm foundation in truth. This 

does not prevent me from being in agreement on these practical convic- 

tions with people who are certain that their way of justifying them, entirely 

different from mine or opposed to mine,..., is equally the only way founded 

upon truth.’ ~ 

Is this kind of consensus possible? Perhaps because of my optimistic nature, 

I believe that it is. But we have to confess at the outset that it is not entirely 

clear around what the consensus would form, and we are only beginning to 

discern the obstacles we would have to overcome on the way there. I want to 

talk a little about both these issues here. 

First, what would the consensus be on? One might have thought this was 

obvious: on human rights. That’s what our original question was about. But 

there is right away a first obstacle, which has been very often pointed out. 

Rights talk is something that has roots in Western culture. There are certain 

features of this talk which have roots in Western history, and there only. This 

is not to say that something very like the underlying norms expressed in 
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schedules of rights don’t turn up elsewhere. But they are not expressed in 
this language. We can’t assume straight off, without further examination, 
that a future unforced world consensus could be formulated to the satisfac- 
tion of everyone in the language of rights. Maybe yes, maybe no. Or maybe: 
partially yes, partially no, as we come to discrinfinate some of the things 
which have been associated together in the Western package. 

This is not to say that we already have some adequate term for whatever 
universals we think we may discern between different cultures.Jack Donnelly 
speaks of ’human dignity’ as a universal value.9 Yasuaki Onuma criticizes this 

term, pointing out that ’dignity’ has been itself a favourite term in the same 
Western philosophical stream that has elaborated human rights. He prefers 

to speak of the ’pursuit of spiritual as well as material well-being’ as the uni- 
versal.~ Where ’dignity’ might be too precise and culture-bound a term, 

’well-being’ might be too vague and general. Perhaps we are incapable at this 

stage of formulating the universal values in play here. Perhaps we shall always 
be incapable of this. This wouldn’t matter, because what we need to formu- 

late for an overlapping consensus is certain norms of conduct. The deep 
underlying values supporting these will, in the nature of the case, belong to 
the alternative, mutually incompatible justifications. 

I have been distinguishing in the above between norms of conduct and 
their underlying justification. The Western rights tradition in fact exists at 

both these levels. On the one hand, it is a legal tradition, legitimating cer- 
tain kinds of legal moves, and empowering certain kinds of people to make 
them. We could, and people sometimes do, consider this legal culture as 
the proper candidate for universalization, arguing that its adoption can be 

justified in more than one way. Then a legal culture entrenching rights 
would define the norms around which world consensus would supposedly 

crystallize. 
Now some people already have trouble with this; e.g., Lee Kwan Yew, and 

those in South Asia who sympathize with him. They see something danger- 
ously individualistic, fragmenting, dissolvent of community, in this Western 
legal culture. (Of course, they have particularly in nfind - or in their sights - 
the United States.) But in their criticism of Western procedures, they also 

seem to be attacking the underlying philosophy of the West, which allegedly 
gives primacy to the individual, where supposedly a ’Confucian’ outlook 
would have a larger place for the community, and the complex web of human 
relations in which each person stands. 

For the Western rights tradition also vehicles certain views on human 
nature, society and the human good. In other words, it also carries some ele- 

ments of an underlying justification. It might help the discussion to 
distinguish these two levels, at least analytically, so that we can develop a 
more fine-grained picture of what our options are here. Perhaps in fact, the 

legal culture could ’travel’ better, if it could be separated from some of its 
underlying justifications. Or perhaps the reverse is true, that the underlying 

picture of human life might look less frightening, if it could find expression 
in a different legal culture. Or maybe, neither of these simple solutions will 
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work (this is my hunch), but modifications need to be made in both; 
however, distinguishing the levels still helps, because the modifications are 
different on each level. 

In any case, I think a good place to start the discussion would be to give 
a rapid portrait of the language of rights which has developed in the West, 
and of the surrounding notions of human agency and the good. We could 
then proceed to identify certain centres of disagreement across cultures, 
and we might then see what if anything could be done to bridge these 
differences. 

II 

First, let’s get at the peculiarities of the language of rights. As has often been 
pointed out, there is something rather special here. Many societies have held 
that it is good to ensure certain immunities or liberties to their members - or 

sometimes even to outsiders (think of the stringent laws of hospitality that 
hold in many traditional cultures). Everywhere it is wrong to take human life, 

at least under certain circumstances and for certain categories of persons. 
Wrong is the opposite of right, and so this is in some sense in play here. 

But a quite different sense of the word is invoked when we start to use the 

definite or indefinite articles, or to put it in the plural, and speak of’a right’ 

or ’rights’: or when we start to attribute these to persons, and speak of your 

rights or nay rights. This is to introduce what has been called ’subjective 
rights’. Instead of saying that it is wrong to kill me, we begin to say that I have 

a right to life. The two formulations are not equivalent in all respects. 
Because in the latter case the immunity or liberty is considered as it were the 
property of someone. It is no longer just an element of the law that stands 
over and between all of us equally. That I have a right to life says more than 

that you shouldn’t kill me. It gives me some control over this immunity. A 
right is something which in principle I can waive.4 It is also something which 
I have a role in enforcing. 

Some element of subjective right exists perhaps in all legal systems. The 
peculiarity of the West was, first, that it played a bigger role in European 
medieval societies than elsewhere in history, and, second, that it was the 

basis of the rewriting of Natural Law theory which marked the seventeenth 
century. The older notion that human society stands under a Law of Nature, 

whose origin was the Creator, and which was thus beyond human will, was 
now transposed. The fundamental law was reconceived as consisting of nat- 

ural rights, attributed to individuals prior to society. At the origin of society 
stands a Contract, which takes people out of a State of Nature, and puts 
them under political authority, as a result of an act of consent on their part. 

So subjective rights are not only crucial to the Western tradition, because 

they have been an important part of its jurisprudence since the Middle Ages. 
Even more significant is the fact that they were projected onto Nature, and 
formed the basis of a philosophical view of humans and their society, one 

which greatly privileges individuals’ freedom and their right to consent to the 
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arrangements under which they live. This view becomes an important strand 

in Western democratic theory of the last three centuries. 
We can see how the notion of (subjective) right both serves to define cer- 

tain legal powers, and also provides the master image for a philosophy of 
human nature, of individuals and their societies. It operates both as legal 
norm, and as underlying justification. 

Moreover, these two levels are not unconnected. The force of the under- 

lying philosophy has brought about a steady promotion of the legal norm in 

our politico-legal systems; so that it now occupies pride of place in a number 
of contemporary polities. Charters of rights are now entrenched in the con- 
stitutions of a number of countries, and also of the European Union. These 

are the basis of judicial review, whereby the ordinary legislation of different 
levels of government can be invalidated on the grounds of conflict with these 
fundamental rights. 

That (subjective) rights thus operate today as trumps is the convergence of 

two different if intertwined lines of promotion. On the one hand, there is the 
old conception of the fundamental law of our polity, which the decrees or 
decisions of the authority of the day cannot override. This played a role in 
pre-modern European societies, even as it did frequently elsewhere. The 
entrenchment of Charters means that the language of rights has become a 

privileged idiom for a good part of this fundamental law. This is one line of 
advance. 

At the same time, European thought also had a place for a Law of Nature, 
a body of norms with even more fundamental status, because they are uni- 
versal and hold across all societies. Again, analogous concepts can be found 
elsewhere. The place of rights in our political discourse today shows that it 
has also become the favoured idiom for this kind of law. We speak of a 

Universal Declaration of Human Rights. This is the second line of advance. 
The rights we now entrench in charters benefit from both these promo- 

tions. These rights occupy the niche which already existed in many legal 
systems, whereby laws were subject to judicial review. While at the same 
time, their great force in modern opinion comes from the sense that they 
are not just features of our legal tradition, that they are not part of what is 
culturally conditioned, one option among others which human societies 
can adopt, but fundamental, essential, belonging to human beings as such - 
in short inviolable. 

So the Western discourse of rights involves, on the one hand, a set of legal 
forms, by which immunities and liberties are inscribed as rights, with certain 
consequences for the possibility of waiver, and for the ways in which they can 
be secured; whether these immunities and liberties are among those from 
time to time granted by duly constituted authority, or among those which are 
entrenched in fundamental law. 

And it involves, on the other hand, a philosophy of the person and of 
society, attributing great importance to the individual, and making significant 
matters turn on his or her power of consent. 

When people protest against the Western fights model, they seem to have 
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this whole package in their sights. Taking it as a whole it is not simply wrong, 

of course, because the philosophy is plainly part of what has motivated the 
great promotion enjoyed by this legal form. Nevertheless, it will help to dis- 
tinguish them, because we can easily imagine situations in which, for all their 
interconnections, the package could be untied, and either the forms or the 

philosophy could be adopted alone, without the other. Of course, this might 
involve some adjustment in what was borrowed, but this inevitably happens 
whenever ideas and institutions developed in one area are taken up 
elsewhere. 

It might help to understand a little better just what exactly we might want 
ultimately to converge onto in the world society of the future, as well as to 

measure our chances of getting there, if we imagine variations separately on 

the two levels. This is what I want to do in the following pages. 
What I propose to do is to look at a number of places in which there seem 

to be obvious conflicts between the present language of human rights and 

one or more important cultures in today’s world. The goal will be to try to 
imagine ways in which the conflict might be resolved, and the essential norms 

involved in the human rights claim preserved, and this through some modi- 

fication, either of legal forms or of philosophy. 
But here I must straightaway make a confession. No merit attaches to this, 

because I shall be unable in any case to hide what I now avow, as the argu- 
ment progresses. I am a philosopher, and not a jurist. Consequently, what I 

have to say about the possible variation of legal forms will be terse to the 

point of near-silence, and not very interesting. I make the distinction, 

because I want to say some things about the conflicts which could perhaps be 

resolved through some greater understanding of alternative philosophical 
foundations for hmnan rights. But I want to stake out the category of reso- 

lution through innovations in legal forms, because I am sure that it will play 

an important part in arriving at an eventual world consensus. 

III 

That being said, I would like to look at four kinds of conflict. The first could 
perhaps be resolved by legal innovation, and I will briefly discuss this possi- 

bility. But it can also be tackled on the philosophical level. The other two 
involve the basic justification of human rights claims. In developing these, I 

will have to spell out much further thejustificatory basis for Western thinking 

and practice about rights than I have in the rather sparse remarks above 
about Natural Rights theory. I shall return to this below. 

1. Let us take the kind of objection that I mentioned at the outset, that 
someone like Lee Kwan Yew might raise about Western rights practice, and its 
alleged unsuitability for other societies, in particular East Asian ones. The 
basic notion is that this practice supposes that individuals are the possessors 
of rights, and encourages them to act in consequence, that is, to go out and 
aggressively seek to make good their rights. But this has a number of bad con- 
sequences. First of all, it focuses people on their rights, that is, what they can 
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claim from society and others, rather than on their responsibilities, what 

they owe to the whole community, or to its members. It encourages people to 
be self-regarding, and leads to an atrophy of the sense of belonging. This in 
turn leads to a higher degree of social conflict, more and more many-sided, 
tending ultimately to a war of all against all. Social solidarity weakens, and the 
threat of violence increases. 

This scary scenario seems rather overdrawn to some. But to others it seems 

to have some elements of truth. Including to people within Western societies, 

which perhaps might make us doubt that we are on to a difference between 
civilizations here. In fact, there is a long tradition of thinking in the West, 

warning against pure rights talk outside of a context where the political com- 
munity has a strong positive value. This ’communitarian’ theorizing has taken 
on a new urgency today, because of the experience of conflict and alienation 
and the fraying of solidarity in many Western democracies, notably but not 

only the US. Does this mean that Lee Kwan Yew’s formula might offer a solu- 
tion to present-day kanerica? 

The absurdity of this suggestion brings us back to the genuine differences 

of culture which exist today. But if we follow through on the logic of the 
’communitarian’ critique in the West we can perhaps find a framework in 
which to consider these differences. 

One of the key points in the critique of a too exclusive focus on rights is 
that this neglects the crucial importance of political trust. Dictatorships, as 

Tocqueville pointed out (in Democracy in America), try to destroy trust between 
citizens. But free societies vitally depend on it. The price of freedom is a 

strong common commitment to the political formula that binds us, because 
without the commitment the fornmla would have to be aggressively enforced, 

and this threatens freedom. But what will very quickly dissolve the commit- 
ment for each and every one of us is the sense that the others no longer share 
it or are willing to act on it. The common allegiance is nourished on trust. 

This goes for a political regime centred on the retrieval of rights as much, 
perhaps more, as for any other. The condition of our being able to go out 

and seek to enforce our own rights is that the system within which this is car- 

ried out retains the respect and allegiance of everybody. Once rights-retrieval 
begins to eat into this, once it begins to create a sense of embattled grievance 
pitting group against group, undermining the sense of common allegiance 

and solidarity, the whole system of free-wheeling rights-enforcement is in 
danger. 

The issue is not ’individualism’ as such. There are many forms of this, and 

some have grown up together with modern, democratic forms of political 
allegiance. The danger is any form of either individualism or group identity 
which undercuts or undermines the trust that we share a common allegiance 
as citizens of this polity. 

I don’t want to pursue here a search into the conditions of political trust in 
Western democracies, at least not for its own sake.5 But I want to use this 
requirement as a heuristic tool, in search of a point of consensus on human 
rights. One way of considering a claim, similar to that of Lee Kwan Yew’s, that 
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the Western rights focus doesn’t fit certain cultural traditions, would be to ask 
how certain fundamental liberties and immunities could be guaranteed in 

the society in question, consistent with the maintenance of political trust. 
This means, of course, that one will not consider satisfactory any solution 
which doesn’t preserve these liberties and immunities, while at the same 

time being led to accept whatever modifications in legal form one needs, to 

generate a sense of common acceptance of the guaranteeing process in the 
society concerned. 

This would mean, in the concrete case of Lee Kwan Yew’s Singapore, that 

his claim in its present form is hardly receivable. There is too much evidence 
of the stifling of dissent, and of the cramping (to say the least) of the demo- 
cratic political process, in Singapore. But this kind of claim should lead us to 

reflect further on how immunities of the kind we seek in human rights dec- 

larations can best be preserved in ’Conthcian’ societies. 
Turning back to our, Western societies, we note that judges and the judi- 

cial process enjoy in general a great deal of prestige and respect.~ In some 

countries, this respect is based on a long tradition, in which some notion of 

fundamental law played an important part, and hence in which its 
guardians had a special place. Is there a way of connecting rights-retrieval 
in other societies to offices and institutions which enjoy the highest moral 
prestige there? 

Leaving the example of ’Confucian’ societies, and adverting to another tra- 
dition, we note how ill Thailand, at certain crucial junctions, the immense 
moral prestige of the monarchy has been used to confer legitimacy and force 

on moves to end military violence and repression and return to constitu- 
tional rule. This was the case following the student demonstrations in 
October 1973, as well as during the events of May 1992. In both cases, a mil- 

itary junta responded with violence, only to find its position unsustainable 
and to be forced to give way to a civilian regime and renewed elections. In 
both these cases, King Bhumibhol played a critical role.7 

The king was able to play this role because of elements in the traditions 
which have contributed to the Thai conception of monarchy, some of which 
go way back, e.g., that of the king as dharmaraja, in the tradition ofAsoka,8 

which sees the ruler as charged with establishing dharma in the world. 

It was perhaps crucial to the overthrows of 1973 and 1992 that a king with 
this kind of status played the part he did. The trouble is that, as things are, 
the power of the royal office can also be used in other direction; as we can see 
in 1976, when right-wing groups used the slogan ’Nation, King and Religion’ 

as a rallying cry in order to attack democratic and radical leaders. The move- 
ment of reaction culminated in the October 1976 coup which relegated the 
democratic constitution once again to the waste paper basket.9 

The issue which arises from all this is perhaps the following: can the 
immense power to create trust and consensus which resides in the Thai 
monarchy be in some way stabilized, regularized and channelled in support 
of constitutional rule, and the defence of certain human rights, such as those 
concerned with the security of the person? In Weberian terms, could the 
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charisma here be ’routinized’ enough to import a stable direction to it, with- 

out being lost altogether? 
I suspect that there is somewhere a positive answer to this question. But 1 

don’t have anything concrete to propose here. I just use this as the basis of 
some hypothetical conjectures. If a way could be found to draw on this royal 
charisma, together with the legitimacy enjoyed by certain individuals of 

proven ’merit’, who are invested with a lot of moral authority in the Thai tra- 
dition, to enhance support for a democratic order respectful of those 
immunities and liberties we generally describe as human rights, the fact that 
it might deviate from the standard Western model of judicial review initiated 

by individuals should be accorded less importance than the fact that it pro- 
tects human beings from violence and oppression. We would have in fact 
achieved convergence on the substance of human rights, in spite of differ- 
ences in form. 

2. But suppose we take the ’communitarian’ arguments against Western 
rights discourse emanating from other societies at another level: not ques- 
tioning so much the legal forms, but expressing disagreement with the 
underling philosophical justification? 

My example is again drawn from Thailand. This society has seen in the last 
century a number of attempts to formulate reformed interpretations of the 
overwhelmingly majority religion of this society: Theravada Buddhism. Some 

of these have attempted to find a basis in this Buddhism for democracy and 
human rights. 

One main stream of reform consists of movements which (as they see it) 
attempt to purify Buddhism, to turn it away from a focus on ritual, on gain- 

ing merit, and even worldly success through blessings and acts of piety, and 
to focus more on (what they see as) the original goal of Enlightenment. The 
late Phutthathat (Buddhadasa) has been a major figure in this regard. This 
stream tries to return to what (it sees as) the original core of Buddhist teach- 
ing, about the unavoidability of suffering, the illusion of the self and the goal 
of Nibbana. It attacks what it sees as the ’superstition’ of those who seek 
potent amulets, and the blessings of monks, and the like. It wants to separate 
the search for enlightenment from the seeking of merit through ritual. And 
it is very critical of the whole metaphysical structure of belief which has 
developed in mainstream Buddhism, about heavens, hell, gods and demons, 
which play a large part in popular belief. It has been described by the 

Sri Lankan anthropologist, Gananath Obeyesekere, as a ’protestant 
Buddhism’.~0 

It is this stream which seems to be producing new reflections on Buddhism 
as a basis for democratic society and practice. This is not to say that all of 
those concerned Buddhists, monks and lay, involved in democratic activism 
of one kind or another have been of this persuasion. But it is the reform 

stream which seems to have produced the concern to develop a Buddhist 
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vision of democratic society. One may see something paradoxical in this, in 

that this rather austere reformism is espoused by a relatively small 01ite, 

rather far removed from the religious outlook of the mass of the people. But 
the dedication of some members of this 01ite to democracy, equality and 
human rights commands respect. 

Phutthathat’s reformism was the very opposite of a disengaged religion, 
unconcerned with the world. On the contrary, he and those inspired by him 
have always stressed that the path to enlightenment is inseparable from that 
of concern for all creatures, from metta (loving kindness) and karuna (com- 
passion). We can’t really be concerned with our own liberation without also 

seeking that of others, just as any acts of injustice towards them redound to 
our own continued imprisonment in illusion. Saneh Chamarik quotes the 

Buddha: ’Monks: Taking care of oneself means as well taking care of others. 
Taking care of others means as well taking care of oneself.’~ This view leads 

to an activist concern for social justice and well-being. Phutthathat spoke of 
a ’dharnmic socialism’. It is a spiritual stance which entails heightened stan- 

dards of personal commitment and responsibility, of probity and dedication 

to duty, even of self-sacrifice and dedication to the poor and downtrodden. 
Following Obeyesekere’s analogy, one could say that it is reminiscent in this 

respect of Max Weber’s description of early Calvinism, which propagated a 
’this-worldly asceticism’,12 that prompted responsible, disciplined social 

action. 

But this concern is not necessarily democratic. It could also find expression 

in other modes of social reform action, including those which see the agency 
of reform as a minority with the right intentions. These modes are, after all, 

well rooted in Theravada Buddhist history, in particular in the paradigm 
model of the Emperor Asoka as the ideally just ruler and upholder of 
dharma. This is, indeed, one of the models on which the Thai monarchical 

state was based. The dharmaraja is undoubtedly understood as an agency for 
good, for the welfare of the people, but he is not in any normal sense a 
democratic agency.13 

Phutthathat himself was not entirely clear on the issue of democratic 

agency. There has, however, been a democratic strand in this general move- 
ment. Panyanantha made a democratic application of Phutthathat’s thought, 
for instance. And something similar could be said for Photirak and his Santi 

Asok movement. This has acquired additional political relevance recently, in 
that the charismatic leader of the Palang Dharma party, Chamlong 
Srimuang, is a follower of Santi Asok. 

Beyond these, there are followers of Phutthathat’s reformism who are 
deeply committed to democracy, such as Sulak Sivaraksa and Saneh 
Chamarik. They and others in their milieu are highly active in the NGO 
community. They are concerned with alternative models of development, 
which would be more ecologically sound, concerned to put limits to growth, 
critical of ’consumerism’, and conducive to social equality. The Buddhist 
commitment lies behind all these goals. As Sulak explains it, the Buddhist 
commitment to non-violence entails a non-predatory stance towards the 
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environment; and calls also for the limitation of greed, one of the sources of 
anger and conflict.14 

We can see here an agenda of universal well-being. But what specifically 
pushes to democracy, that is, to ensuring that people take charge of their own 
lives, rather than simply being the beneficiaries of benevolent rule? Two 
things seem to come together in this outlook to underpin a strong democ- 
ratic commitment. The first is the notion, central to Buddhism, that 
ultimately each individual must take responsibility for his or her own 
Enlightenment. The second is a new application of the doctrine of non- 

violence, which is now seen to call for a respect for the autonomy of each 

person, demanding in effect a minimal use of coercion in human affairs. This 
carries us far from the politics of imposed order, decreed by the wise minor- 
ity, which has long been the traditional background to various forms and 

phases of military rule. It is also evident that this underpinning for democ- 

racy also offers a strong support for human rights legislation. And that, 
indeed, is how it is understood by thinkers like SulakJ5 

There is an outlook here which converges on a policy of defence of human 

rights and democratic development, but which is rather different from the 
standard Western justifications of these. It isn’t grounded on a doctrine of the 

dignity of human beings as something commanding respect. The injunction 
to respect comes rather as a consequence of the fundamental value of non- 

violence, which also generates a whole host of other consequences (including 
the requirement for an ecologically responsible development, and the need 
to set limits to growth). Human rights don’t stand out, as they often do in the 
West, as a claim on their own, independent from the rest o(our moral com- 

mitments, even sometimes in potential conflict with these. 

Interestingly, this Buddhist conception provides an alternative way of link- 
ing together the agenda of human rights and that of democratic 

development. Whereas in the Western framework, these go together because 
they are both seen as co-requirements of human dignity, and indeed, as two 
facets of liberty, a connection of a somewhat different kind is visible among 
Thai Buddhists of this reform persnasion. Their commitment to people- 

centred and ecologically sensitive development makes them strong allies of 
those communities of villagers who are resisting encroachment by the state 
and big business, fighting to defend their lands and forests. This means that 
they are heavily into what has been recognized as a crucial part of the agenda 
of democratization in Thailand - decentralization, and in particular the 

recovery of local community control over natural resources.~6 They form a 

significant part of the NGO community committed to this agenda. A rather 
different route has been travelled to a similar goal. 

Other differences stand out. Because of its roots in a certain justice agenda, 
the politics of establishing rights in the West has often been surrounded 
with anger, indignation, the imperative to punish historic wrong-doing. From 
this Buddhist perspective comes a caution against the politics of anger, itself 
the potential source of new forms of violence. 

My aim here is not to judge between these approaches, but to point to 
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these differences as the source of a potentially fruitful exchange within a 
(hopefully) emerging world consensus on the practice of human rights and 
democracy. 

We can in fact see a convergence here on certain norms of action, how- 
ever they may be entrenched in law. But what is unfamiliar to the Western 
observer is the entire philosophical basis, and its appropriate reference 
points, as well as the rhetorical bases of its appeal. In the West, both democ- 
racy and human rights have been furthered by the steady advance of a kind 
of humanism, which stressed how humans stood out from the rest of the 
cosmos, had a higher status and dignity than anything else. This has its ori- 
gins in Christianity, and also certain strands of ancient thought, but the 
distance is greatly exacerbated by what Weber describes as the disenchant- 
ment of the world, the rejection of a view of the cosmos as a meaningful 
order. The human agent stands out even more starkly from a mechanistic 
universe. For Pascal, the human being is a mere reed, but of incomparably 
greater significance than what threatens to crush it, because it is a thinking 
reed. Kant echoes some of the same reflections in his discussion of the sub- 
lime in the third critique, and also defines human dignity in terms of the 
incomparably greater worth of human beings compared to the rest of the 
contents of the universe. 

The human rights doctrine based on this humanism stresses the incom- 
parable importance of the human agent. It centres everything on him/her, 
makes his/her freedom and self-control a major value, something to be max- 
imized. Consequently, in the Western mind, the defence of human rights 
seems indissolubly linked with this exaltation of human agency. It is because 
humans justifiably command all this respect and attention, at least in com- 
parison to anything else, that their rights must be defended. The Buddhist 
philosophy that I have been describing starts from a quite different place, the 
demand of ahimsa, and yet seems to ground many of the sane norms. (Of 
course, there will also be differences in the norms grounded, which raises its 
own problems, but for the moment I just want to note the substantial over- 
lap.) The gamut of Western philosophical emotions, the exaltation of human 
dignity, the emphasis on freedom as the highest value, the drama of age-old 
wrongs righted in valour, all the things which move us in seeing f)delio well 
performed, seem out of place in this alternative setting. And so do the 
models of heroism. The heroes of ahimsa are not forceful revolutionaries, 
not Cola di Rienzi or Garibaldi. And with the philosophy and the models, a 
whole rhetoric loses its basis. 

This perhaps gives us an idea of what an unforced world consensus on 
human rights might look like. Agreement on norms, yes; but a profound 
sense of difference, of unfamiliarity, in the ideals, the notions of human 
excellence, the rhetorical tropes and reference points by which these norms 
become objects of deep commitment for us. To the extent that we can only 
acknowledge agreement with people who share the whole package, and are 
moved by the same heroes, the consensus will either never come or must be 
forced. 
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This is the situation at the outset, in any case, where consensus on some 

aspect of human rights has just been attained. Later a process can follow of 
mutual learning, moving towards a ’fusion of horizons’ in Gadamer’s term, 

where the moral universe of the other becomes less strange. And out of this 
will come further borrowings, and the creation of new hybrid forms. 

After all, something of this has already occurred with another stream of the 

philosophy of ahimsa, that of Gandhi. Gandhi’s practices of non-violent resis- 
tance have been borrowed and adapted in the West, in the American Civil 

Rights Movement, for example, under Martin Luther King. And beyond that, 
they have become part of a world repertory of political practices, invoked in 
Manila in 1988, in Prague in 1989, to name just two examples. 

Also worthy of remark is one other facet of this case, which may be gener- 

alizable as well. An important part of the Western consciousness of human 

rights lies in the awareness of an historic achievement. They define norms of 
respect for human beings, more radical and more exigent than have ever 

existed in the past. They offer in principle greater freedom, greater security 
from violence, from arbitrary treatment, from discrimination and oppression 
than humans have enjoyed at least in most major civilizations in history. In a 
sense they involve taking the rather exceptional treatment accorded to priv- 
ileged people in the past, and extending it to everyone. That is why so many 
of the landmarks of the historical development of rights were in their day 
instruments of ~lite privilege, starting with Magna Carta. 

Now there is a curious convergence in this respect with the strand of 
reform Buddhism I have been describing. Here too, there is the awareness 

that very exigent demands are being made, which go way beyond what the 
majority of ordinary believers recognize as required practice. Reform 
Buddhism is practised by an alite, as has been the case with most of its ana- 
logues in history. But here, too, in developing a doctrine of democracy and 
human rights, reform Buddhists are proposing to extend what has hitherto 
been a minority practice, and entrench it in society universally. Here again 
there is a consciousness of the universalization of the highest of traditional 
minority practice. 

It’s as though, in spite of the difference in philosophy, this universalization 
of an exigent standard, which human rights practice at its best involves, was 
recognized as a valid move, and re-created within a different cultural, philo- 
sophical and religious world. The hope for a world consensus is that this kind 
of move will be repeatedly made. 

V 

This example drawn from Thailand provides one model for what the path to 
world consensus might look like. A convergence on certain norms from out 
of very different philosophical and spiritual backgrounds. The consensus at 
first doesn’t need to be based on any deep mutual understanding of these 
respective backgrounds. Each may seem strange to the other, even though 
both recognize and value the practical agreement attained. Of course, this is 
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not to say that there is no borrowing involved at all. Plainly, democracy and 
human rights practices originated somewhere, and are now being creatively 
recaptured (perhaps in a significantly different variant) elsewhere. But a 
mutual understanding and appreciation of each other’s spiritual basis for 
signing on the common norms may be close to non-existent. 

This, however, is not a satisfactory end-point. Some attempt at deeper 

understanding must follow, or the gains in agreement will remain fragile. 

And this for at least two closely connected reasons. 
The first is that the agreement is never complete. I adverted to this in a 

parenthesis a couple of pages back, but couldn’t go into it there. We already 

saw how what we can call the ahimsa basis for rights connects to ecological 
concerns rather differently from the Western humanist basis; how the place 

of anger, indignation, righteous condemnation and punishment is quite dif- 
ferent in the two outlooks. All this must lead to differences of practice, of the 

detailed schedule of rights, or at least of the priority ordering among them. 
Now the demands of a world consensus will often include our squaring these 
differences in practical contexts, our accommodating, or coming to some 

compromise version that both sides can live with. These negotiations will be 
inordinately difficult, unless each side can come to some more fine-grained 
understanding of what moves the other. 

The second reason follows on from the first; is in a sense just another 

facet of it. The continued coexistence in a broad consensus, which continu- 

ally generates particular disagreements, which have in turn to be negotiated 
to renewed consensus, all this is impossible without mutual respect, If the 
sense is strong on each side that the spiritual basis of the other is ridiculous, 

false, inferior, unworthy, these attitudes cannot but sap the will to agree of 
those who hold these views, while engendering anger and resentment among 
those who are thus depreciated. The only cure for contempt here is under- 
standing. This alone can replace the too-facile depreciatory stories about 
others with which groups often tend to shore up their own sense of rightness 

and superiority. Consequently the bare consensus must strive to go on 
towards a fusion of horizons. 

Now in the above discussion I have analytically distinguished consensus 
from mutual understanding, and imagined that they occur sequentially, as 
successive phases. This is certainly a schematic oversimplification, but per- 

haps not totally wrong in the Thai case I was examining. There are, however, 
other situations in which some degree of mutual understanding is an essen- 
tial condition of getting to consensus. The two can’t simply occur successively, 
because the path to agreement lies through some degree of sympathetic 
mutual comprehension. 

3. I want to look now at another difference which seems to be of this latter 
type. But in order to lay it out here, I will have to describe more fully another 
facet of the Western philosophical background of rights, which can hit a 
wall of incomprehension once one crosses the boundary to other cultures. 

This is the Western concern for equality, in the form of non-discrimina- 
tion. Existing charters of rights in the Western world are no longer 
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concerned only with ensuring certain liberties and immunities to indMduals. 
To an important degree, they also serve to counter various forms of discrim- 
ination. This represents a shift in the centre of gravity of rights talk over the 
last centuries. One could argue that the central importance of non-discrim- 
ination enters American judicial review with the 14th Amendment, in the 
aftermath of the Civil War. Since then non-discrimination provisions have 
been an important and growing part of schedules of rights both in the 
United States and elsewhere. 

This connection is perhaps not surprising, although it took a long time to 
come to fruition. In a sense, the notion of equality was closely linked from the 
beginning to that of Natural Right, in contradistinction to the place of sub- 
jective rights in medieval systems of law, which were also those of certain 
estates or privileged individuals. Once right inheres in nature, then it is hard 
in the long run to deny it to anyone. 

But the connection to equality is the stronger, because of the thrust of 
modern humanism mentioned above, which defines itself against the view 
that we are embedded in a meaningful cosmic order. This latter has been a 
background against which various forms of human differentiation could 
appear natural, unchallengeable - be they social, racial or sexual. The dif- 
ferences in human society, or gender roles, could be understood to reflect 
differentiations in the order of things, and to correspond to differences in 
the cosmos, as with Plato’s myth of the metals. This has been a very common 
form of thinking in almost all human societies.I7 

The destruction of this order has allowed for a process of unmasking of 
existing social and general differences as merely socially constructed, as with- 
out basis in the nature of things, as revocable, and hence ultimately without 
justification. The process of working this out has been long, and we are not 
yet at the end; but it has been hard to resist in Western civilization in the last 
two centuries. 

This aspect of Western rights talk is often very hard to export, as it encoun- 
ters societies in which certain of the social differences are still considered 
very meaningful, and they are seen in turn as intrinsically linked to certain 
practices, which in Western societies are now regarded as discriminatory. 
However hard these sticking points may be for a Westerner to grasp in detail, 
it is not difficult to understand the general shape of the conflict. Particularly 
as we in the West are far from having worked out how to combine gender 
equality with out conflicted ideas of gender difference. 

To take this issue of gender equality as our example, we can readily under- 
stand how a certain way of framing the difference, however oppressive it 
may be in practice, also serves as the reference point for deeply felt human 
identities. So that the rejection of the framework can be felt as the utter 
denial of the basis of identity, and this not just for the favoured gender, but 
also for the oppressed one. Throwing off this identity can be an act of liber- 
ation, but more than just liberation is involved here; since without an 
alternative sense of identity, the loss of the traditional one is disorienting and 
potentially unbearable. 
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The whole shape of the change that could allow for an unforced consensus 

on human rights here includes a redefinition of identity, perhaps building on 
transformed traditional reference points, in such a way as to allow for a 

recognition of an operative equality between the sexes. This can be a tall 

order; something we should have no trouble appreciating in the West, 
because we have yet to complete our own redefinitions in this regard. 

Now this identity redefinition will be the easier to effect, the more it can be 

presented as in continuity with the most important traditions and reference 

points, properly understood. Correspondingly, it gets maximally difficult 
when it comes across as a brutal break with the past, involving a condemna- 
tion and rejection of it. To some extent, which of these two scenarios gets 
enacted depends on developments internal to the society. But the relation 

with the outside world, and particularly the West, can also be determining. 

The more the outside portrayal, or attempt at influence, comes across as a 
blanket condemnation of or contempt for the tradition, the more the 
dynamic of a ’fundamentalist’ resistance to all redefinition tends to get in 
train; and the harder it will be to find unforced consensus. This is a self- 
feeding dynamic, in which perceived external condemnation helps to feed 

extreme reaction, which calls down further condemnation, and hence fur- 
ther reaction, in a vicious spiral. The world is already drearily familiar with 

this dynamic in the unhealthy relation between the West and the great parts 
of the Islamic world in our time. 

In a sense, therefore, the road to consensus in relation to this difference is 

the opposite from the one mentioned above. There, the convergence on 
norms between Western humanism and reform Buddhism might be seen as 

preceding a phase in which they come better to understand and appreciate 
and learn from each other. In the field of gender discrimination, it may well 

be that the order would be better reversed. That is, that the path to consensus 

passes through greater sympathetic understanding of the situation of each 
party by the other. In this respect, the West, with its own hugely unresolved 
issues about equality and difference, is often more of a menace than a help. 

4. Before concluding, I want tn look at another difference, which resembles 

in different respects both of the above. That is, it is certainly one in which the 
dynamic of mutual miscomprehension and condemnation is driving us away 
from consensus. But it also has potentialities like the Thai case, in that we can 
see how a quite different spiritual or theological basis might be found for a 
convergence on norms. I am thinking of the difference between interna- 

tional human rights standards and certain facets of the Shari’a, recently 
discussed in so illuminating a fashion by Abdullahi Ahmed km-Na’im,is 

Certain punishments prescribed by the Shari’a, such as amputation of the 
hand for theft, or stoning for adultery, appear excessive and cruel in the light 
of standards prevalent in other countries. 

It is worth while developing here, as I have in the other cases, the facet of 
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Western philosophical thought and sensibility which has given particular 
force to this condemnation. This can perhaps best be shown through an 
example. When we read the opening pages of Michel Foucault’s Surveiller et 

Punir,~9 we are struck by its riveting description of the torture, execution and 
dismemberment of Damien, the attempted assassin of Louis XV in the mid- 
eighteenth century. We cannot but be aware of the cultural change that we 
have gone through since the Enlightenment.z° We are much more con- 

cerned about pain and suffering than our forebears; we shrink more from 
the infliction of gratuitous suffering. It would be hard to imagine people 
today taking their children to such a spectacle, at least openly and without 
some sense of unease and shame. 

What has changed? Perhaps we can distinguish two factors, one positive and 

one negative. On the positive side, we see pain and suffering, and gratuitously 
inflicted death, in a new light because of the immense cultural revolution 
which has been taking place in modernity, which I called elsewhere21 ’the 

affirmation of ordinary life’. What I was trying to gesture at with this term is 
the momentous cultural and spiritual change of the early modern period, 
which dethroned the supposedly higher activities of contemplation and the 

citizen life, and put the centre of gravity of goodness in ordinary living, pro- 
duction and the family. It belongs to this spiritual outlook that our first 

concern ought to be to increase life, relieve suffering, foster prosperity. 
Concern above all for the ’good life’ smacked of pride, of self-absorption. And 

beyond that, it was inherently inegalitarian, since the alleged ’higher’ activities 
could only be carried out by an &lite minority, whereas leading rightly one’s 
ordinary life was open to everyone. This is a moral temper to which it seems 
obvious that our major concern must be our dealings with others, in justice 
and benevolence; and these dealings must be on a level of equalit}: 

This affirmation, which constitutes a major component of our modern eth- 
ical outlook, was originally inspired by a mode of Christian piety. It exalted 

practical agape, and was polemically directed against the pride, Olitism, one 
might say, self-absorption of those who believed in ’higher’ activities or 
spiritualities. 

We can easily see how much this development is interwoven with the rise 
of the humanism which stands behind the Western discourse of human 

rights. They converge on the concern for equality, and also for the security of 
the person against burdens, dangers and suffering imposed from outside. 

But this is not the whole story. There is also a negative change. Something 
has been cast off. It is not as though our ancestors would have just thought 
the level of pain irrelevant, providing no reason at all to desist from some 

course of action involving torture and wounds. For us, the relief of suffering 
has become a supreme value, but it was always an important consideration. It 
is rather that, in cases like that of Damien, the negative significance of pain 

was subordinated to other, weightier considerations. If it is necessary that 

punishment in a sense undo the evil of the crime, restore the balance - what 
is implicit in the whole notion of the criminal making amende honourable- 

then the very horror of regicide calls for a kind of theatre of the horrible as 
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the medium in which this undoing can take place. In this context, pain takes 
on a different significance; there has to be lots of it to make the trick. A prin- 

ciple of minimizing pain is trumped. 
And so we relate doubly to our forebears of two centuries ago. We have new 

reasons to minimize suffering; but we also lack a reason to override the min- 

imizing of suffering. We no longer have the whole outlook - linked as it was 

to the cosmos as meaningful order - which made sense of the necessity of 
undoing the crime, restoring the breached order of things, in and through 

the punishment of the criminal. 
In general, contemporaries in the West are so little aware of the positive 

change they have gone through - they tend anachronistically to think that 

people must always have felt this way - that they generally believe that the 
negative change is the crucial one that explains our difference from our 

predecessors. With this in mind, they look at the Shari’a punishments as the 
simple result of pre-modern illusions, in the same category in which they now 

place the ancien rOgime execution scenarios. With this dismissive condem- 
nation, the stage is set for the dynamic ! described above, in which 

contemptuous denunciation leads to ’fundamentalist’ reaffirmations, which 

in turn provoke even more strident denunciations, and so on. 
What gets lost in this struggle is what An-Na’im shows so clearly, the possi- 

bilities of reinterpretation and reappropriation which the tradition itself 
contains. And what also becomes invisible is what could be the motor of this 

change, analogous to the role played by the cultural revolution affirming 
ordinary life in the West. What this or these could be, it is not easy for an out- 

sider to determine. But the striking Islamic theme of the mercy and 

compassion of God, reinvoked at the beginning of almost every Sura of the 
Qur’an, might be the locus of a creative theological development, which 
might help towards a convergence in this domain. In which case, we might 
see a consensus out of very different spiritual backgrounds, analogous to 
the Thai Buddhist views I discussed earlier. 

VII 

I feel that, if not some conclusion, at least some attempt to draw together the 

threads of this long and perhaps rambling discussion would now be in order. 
Perhaps I can bring out the main themes of the preceding pages. 

I started from the basic notion that an unlbrced world consensus on 

human rights would be something like a Rawlsian ’overlapping consensus’, in 
which convergent norms would be justified in very different underlying spir- 
itual and philosophical outlooks. I then argued that these norms have to be 

distinguished and analytically separated off not just from the background jus- 
tifications, but also from the legal forms which give them force. These two 
could vary, with good reason, from society to society, even though the norms 
we crucially want to preserve remain constant. We need in other words a 
three-fold distinction: norms, legal forms and background justifications, 
which each have to be distinguished from the others. 
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I then looked at four examples of differences. These by no means exhaust 
the field, though each is important in the present international exchange on 
human rights. One of these dealt with the issue of variations in legal forms. 
In the other three, l tried to discuss issues around the convergence on norms 
out of different philosophical and spiritual backgrounds. 

Two important facets of these convergences emerged. In one way, they 
involve the meeting of very different minds, worlds apart in their premises, 
uniting only in the immediate practical conclusions. But from another side, 
it is clear that consensus requires that this extreme distance be closed, that we 
come better to understand each other in our differences, that we learn to rec- 
ognize what is great and admirable in our different spiritual traditions. In 
some cases, this kind of mutual understanding can come after convergence, 
but in others it seems almost to be a condition of it. 

An obstacle in the path to this mutual understanding comes from the 
inability of many Westerners to see their culture as one among many. An 
example of this difficulty was visible in the last difference discussed. To the 
extent that Westerners see their human rights doctrine as arising simply out 
of the falling away of previous countervailing ideas - e.g., the punishment 
scenarios of the ancien r~gime -which have now been discredited, and leave 
the field free for the preoccupations with human life, freedom, the avoidance 
of suffering; to this extent they will tend to think that the path to conver- 
gence requires that others too cast off their traditional ideas, that they even 
reject their religious heritage, and become ’unmarked’ moderns like us. It is 
only if we in the West can recapture a more adequate view of our own history, 
that we can learn to understand better the spiritual ideas which have been 
interwoven in our development, and hence can be prepared to understand 
sympathetically the spiritual path of others towards the converging goal.z2 
Contrary to what many people think, world convergence will not come 
through a loss or denial of traditions all around, but rather by creative re- 
immersions of different groups, each in their own spiritual heritage, 
travelling different routes to the same goal. 
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University or Organization: University of Oregon 
Department: Linguistics 
Job Location: Oregon, USA 
Web Address: http://logos.uoregon.edu 

Job Rank: Instructor (Non Tenure Track Faculty, Career Track) 

Specialty Area: Swahili Teaching 

The Department of Linguistics at the University of Oregon invites applications for a career-track non-tenure related 
instructor of Swahili, with a start date of September 16, 2012. The initial contract is for one year, and the 
appointment is contingent on performance, funding, and need. We seek a candidate who is able to teach Kiswahili 
courses at all levels (first, second, third year), design advanced curricula, and participate in a full range of activities 
to grow the Kiswahili program on the University of Oregon campus. 

The UO Swahili Program currently has 50 students at three levels of instruction. The Department of 
Linguistics has strong interest in documentary work on little-studied languages, language cognition, language 
pedagogy, and second language acquisition. The interdisciplinary African Studies Program at the UO currently 
offers a Minor and is active in promoting student internships and study abroad in Africa. Though this is a teaching 
rather than research hire, we are interested to find the best possible fit with the Linguistics and African Studies 
programs at the UO. 

Job duties 
¯ Teach three courses per term, or equivalent load (we are on a quarter system) 
¯ Assess students for appropriate placement in courses 
¯ Help us establish a nationally-competitive Kiswahili program, including the recruitment of students into 

language study and articulation with the African Studies and Study Abroad programs. 

Job qualifications 
Required 

¯ Ph.D. by the time of hire in linguistics, applied linguistics, second language acquisition or teaching, or 
related field 

¯ Native or near-native fluency in Kiswahili and English 
¯ Minimum of three years Kiswahili language teaching experience including university (or equivalent) 

courses at the intermediate and advanced level 
¯ Record of excellence in teaching 
¯ Conversant with national proficiency standards and assessment 

Desired 
Experience in designing intermediate and advanced curricula 
Ability and interest in developing content courses relevant to the UO African Studies program and/or the 
candidate’s disciplinary specialization 

Salary is competitive and commensurate with experience. 

Review of applications will begin March 28, 2012, but the position remains open until filled (however, to ensure 
fullest consideration applications should be complete by March 28, 2012). 

To apply, submit the following to academicjobsonline.org (http://academicjobsonline.org): 
¯ Cover letter 
¯ Curriculum Vitae 
¯ Teaching statement, discussing your teaching philosophy, approach, and experience 
¯ Representative sample of teaching materials which reflect your teaching philosophy (e.g. a unit of study) 
¯ Statement of research interests 



¯ Names and contact information for three professional referees 

Contact Information: 
Professor Doris Payne 
Email: dlpayne@uoregon.edu 

The University of Oregon is committed to a campus environment that is enriched and informed by the personal, 
cultural, and cultural differences of its students, faculty, staff and visitors. The UO is an equal opportunity, 
affirmative action institution, committed to cultural diversity and compliance with the Americans with Disability 
Act. Candidates with experience serving the needs of diverse populations are strongly desired. 

Search Committee 
Doris Payne, Chair 

Jeff Magoto 

Trish Pashby 

Melissa Graboyes 

Ad Placement 
UO Webpage 
Academicjobsonline.org 
African Languages Teachers Association 
Modern Languages Association 

Position Description 
The Department of Linguistics at the University of Oregon invites applications for a career-track non-tenure related 

instructor of Swahili, with a start date of September 16, 2012. The initial contract is for one year, and the 

appointment is contingent on performance, funding, and need. We seek a candidate who is able to teach Kiswahili 

courses at all levels (first, second, third year), design advanced curricula, and participate in a full range of activities 

to grow the Kiswahili program on the University of Oregon campus. 

The UO Swahili Program currently has 50 students at three levels of instruction. The Department of 

Linguistics has strong interest in documentary work on little-studied languages, language cognition, language 

pedagogy, and second language acquisition. The interdisciplinary African Studies Program at the UO currently 

offers a Minor and is active in promoting student internships and study abroad in Africa. Though this is a teaching 

rather than research hire, we are interested to find the best possible fit with the Linguistics and African Studies 

programs at the UO. 

Job duties 
¯ Teach three courses per term, or equivalent load (we are on a quarter system) 
¯ Assess students for appropriate placement in courses 
¯ Help us establish a nationally-competitive Kiswahili program, including the recruitment of students into 

language study and articulation with the African Studies and Study Abroad programs. 

Job qualifications 
Required 

¯ Ph.D. by the time of hire in linguistics, applied linguistics, second language acquisition or teaching, or 
related field 

¯ Native or near-native fluency in Kiswahili and English 
¯ Minimum of three years Kiswahili language teaching experience including university (or equivalent) 

courses at the intermediate and advanced level 
¯ Record of excellence in teaching 
¯ Conversant with national proficiency standards and assessment 



Desired 
Experience in designing intermediate and advanced curricula 
Ability and interest in developing content courses relevant to the UO African Studies program and/or the 
candidate’s disciplinary specialization 



From: 

Sent: 

To: 

Subject: 

Lambert, Michael C <mlambert@email.unc.edu> 

Thursday, March 1, 2012 11:24 AM 

Gore, Travis <stgore@email.unc.edu> 

Meeting 

Travis, 

I need to set up one of those hour long meetings with Eunice. Next week is not great I would guess. 
following week? 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

When would work for the 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, March 1, 2012 11:46 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2254918 Follow-up Response 

Dear Customer : 

Thank you for contacting us about the issue you reported on 02/28/12. A summary 
of your request is shown below. 

We invite you to visit this web address & take a short survey that will provide feedback on your experience with the ITS hardware & 
drop off support group. 

*************** Summary of Request *************** 

ADDRESSED BY: Patrick (pkiernan) 
STATUS: Successfully Resolved 
FIRST NAME: travis 
LAST NAME: gore 
LOCATION: 109 battle hall cb 3395 chapel hill, nc 27599 usa 
EMAIL ADDRESS: stgore@email.unc.edu 
PHONE: 919-270-7979 
DEPARTMENT: african & african-amer studies 
TICKET NUMBER: 2254918 
SHORT DESCRIPTION: Vims/Spyware 

clients programs aren’t working 
***************** End of Summary ***************** 

ITS Response Center 
(919) 962-HELP 

.unc.ed~ 

Interested in backing up your data automatically, consistently, and securely? ITS is now offering data backup services via Iron 
Mountain. See         .uric ed~d5652 for more information. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Thursday, March 1, 2012 2:37 PM 

Gore, Travis <stgore@email.unc.edu> 

Stone Center Writer’s Discussion on March 13 at 3:30pm-- Dr. Antonio Tillis 

Antonio Tillis Writer’s Discussion Series.pdf 

Hey Travis, 

Can you pass this along to the Af-am list-serv? (There is a flyer attached). 

Thanks! 

-Clarissa 

C~arissa Good~ett 
Program and Pubfic Communications O,f, ficer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

csoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

Dartmouth College Professor, Dr. Antonio Tillis to discuss 2 new 
books on March 13, 3:30pm. 

Dear Friends, 

Join us for the 4th event of our Spring 2012 Writer’s Discussion Series, Tuesday, March 13 at 3:30pm. The Stone Center 

will host author and professor, Dr. Antonio Tillis. 

Dr. Tillis is Associate Professor and Chair of African and African American Studies at Dartmouth College. The program will 

feature discussion of Tillis’ books "Critical Perspectives on Afro-Latin Literature" and "(Re)considering Blackness in 

Contemporary Afro-Brazilian (Con)Texts." The event is co-sponsored by the Bull’s Head Bookshop and will take place at 

Bull’s Head Bookshop. This event is free and open to the public. 

As a Fulbright Scholar at the Federal University of Minas Gerais, Brazil (2009-2010), Tillis was the editor of PALARA 
(Publication of the Afro-Latin American Research Association) and author of Manuel Zapata Olivella and the "Darkening" 

of Latin American Literature (2005) and Caribbean-African...Upon Awakening: Poetry by Bias Jim~nez (2010). His areas 

of expertise include Latin American, Afro-Hispanic, US Latino, African Diaspora and Comparative Literatures; Film Studies 

and Contemporary Theory. 

Dr. Tillis received his B.S. from Vanderbilt University, M.A. from Howard University and Ph.D. from the University of 

Missouri at Columbia. 

For more information and updates on Stone Center programs, you can visit us at http://soniahaynestonectr.unc.edu. 

Sincerely, 

Your Friends at the Sonja Haynes Stone Center 





From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Thursday, March 1, 2012 7:15 PM 

Gore, Travis <stgore@email.unc.edu> 

Faculty Book fund - tenured, tenure-track and fixed-term 

Travis, how does this work? Should we give titles to you, or bring you receipts? Should books be purchased through 
the UNC bookstore? No rush, but when you get a chance, let me know. Thanks. -Reg 

I:rom: SaNe, Eunice N [eunice@email.unc.edu] 
Sent." Wednesday, February 22, 2012 12:18 PM 
To." Department listserv 
12c." Miller, Haeran; Gore, Travis; Buell, Agatha 
Subject." [afriafam] Faculty Book fund - tenured, tenure-track and fixed-term 

Dear Colleagues, 

I am delighted to announce that faculty members in the above-cited categories have a $230.00 book fund. To place an 
order for your books, please see Travis between February 22 and August 1 (last day to use the fund). 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 

109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: hildebra@email.unc.edu. 
To unsubscribe click here: ~:iilists.ur~c.ed~iu? 
id-32361599.4~TfSec4a4177~)240919a2c(56b 8d 128&r~=T&l-afri afam&o-:30922978 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-30922978-32361599.4fTfgec4a4177~3240919a2c6668d 128~istserv.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Tanner, Beth <btanner@email.unc.edu> 

Friday, March 2, 2012 6:52 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: AFAM and AFRI courses taught 

Data Request Form.doc 

Hi Travis, 

I’ve attached a Data Request Form. I need this for record keeping purposes. The list is possible, but will take some time. 

That’s a lot of data. 

Thanks, 

Beth 

Beth Tanner 

Report Programmer 

Office of the University Registrar 

Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

From." Gore, Travis 
Sent." Wednesday, February 29, 2012 4:21 PM 
To." Tanner, Beth 
Subject." RE: AFAM and AFRI courses taught 

Hi Beth, 

You helped me out a couple times before with creating some lists and I was wondering if maybe you could help 

again. I have been asked to generate a list of students (non-majors) who have taken 2 or more courses in the 

Department from 2000-2011. The list should include courses those students took and PIDS. Is this a list that is 

possible to create? 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 



From: Tanner, Beth 
Sent: Friday, September 23, 2011 12:07 PM 
To: Gore, Travis; registrar’s office 
Subject: RE: AFAM and AFRI courses taught 

Hi Travis, 
I can pull the data, but not sure I can have it in time for a meeting at noon on Monday. I’ll certainly try and will 

keep you posted on my progress so you can let Professor Janken know. 

Thanks 

Beth 

Beth Tanner 

Report Programmer 

Office of the University Registrar 

Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 

Phone: 919-962-9857 

From: Gore, Travis [mailto:stqore@email.unc.edu] 
Sent: Friday, September 23, 2011 11:04 AM 
To: registrar’s office 
Subject: [academicdata] FW: AFAM and AFRI courses taught 

Would the request at the bottom of this page be possible? 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19o966.5496 

From: Roberts-Coleman, Joan 
Sent: Friday, September 23, 2011 8:27 AM 
To: Gore, Travis 
Subject: RE: AFAM and AFRI courses taught 

Reporting data is available from the Registrar’s website. If you have questions, simply submit 
using the emai! at the bottom of the page. 

Thanks! 

~Joan 

Joan Roberts-Coleman 
Records Service Coordinator 



Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #moo, Chapel Hill, NC ~7599-~1oo 
Tel: 919-96z-9861 Fax: 919-96z-3349 

From: Gore, Travis 
Sent: Thursday, September 22, 2011 3:42 PM 

To: Roberts-Coleman, Joan 
Subject: FW: AFAM and AFRI courses taught 

Hi Joan, 

Is the request down below possible? Hope you are doing well! 

Thanks, 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

From: Janken, Kenneth R 
Sent: Wednesday, September 21, 2011 2:24 PM 
To: Gore, Travis 
Subject: AFAM and AFRI courses taught 

Dear Travis, 

I would like a list that contains the AFAM and AFRI courses we have taught since Fall 2006. I 
don’t need summer school courses, and I don’t need the language courses. I’d like the list to 
contain the number of times each course has been taught and the most recent time it was taught. 
This information will help me and the undergraduate curriculum committee get a clearer picture 
of what students who are maj oring in AFAM or AFRI are getting from the maj or. Can you 
generate this list? There is a committee meeting next Monday at 12, and I’d like to have it by 
then, but if that is an impossible request, please let me know when you could have it by. 

I do not need the names of the instructors, but if that is information that you’d capture anyway in 
the course of gathering the information, please let me know. 

Thanks! 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 



(919) 966-2694 (fax) 

Click on a link for information about my publications: 

Ravford W. Logan and the Dilemma of the African-American Intellectual: 
http://www.umass.edu/umpress/spr 97/ianken.html 

Walter White, Mr. NAACP: 

http://uncpress.unc.edu/books/T-8059 .html 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 
OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTH 

45° RIDGE ROAD, SUITE 3Ioo 

CAMPUS BOX 2IOO 

CIIAPEL ttlLL, NC 27599-2ioo Phone 919. 962.5162 

http://regweb.un c.edu 

academicdat aCa~list seiw.une.edu      Fax 919. 962.0504 

REQUEST FOR THE RELEASE OF STUDENT DATA 

DATE OF REQUEST: 

Requestor Name: 
Position!Title: 
Department Name: 
Mailing Address: 

DATA NEEDED BY: 

E-Mail Address: 
Phone: 

Campus Box: 

Responsible Party for requested data: I__l Requestor I__l Other 

For additional information contact: I_1 Requestor I__1 Other 

How will this data be used: 

Output format required (i.e. EXCEL, Word Document, PDF, etc.) 

Provide a Terminal Date this data will be destroyed: 
Term!Year Requested (Fall, Spring, Summer I or II): 

Information (Column Titles) to be included on the report: (Name, College, Class, Race, etc.) 

Which specific students (Selection Criteria) should be included on the report? (College, Class, Major etc) 

In what sort order (Sequence) should the data be presented on the report: (Alpha by Last Name, By PID 
etc.) 

Where should we send the output? (Email Address or Mailing Address; include CB#): 

Have we provided this report before? 1__1 Yes 1__1 No (If yes, attach a copy of the 1st page) 

How often will this report be run? (One-time, each term, weekly etc.): 

CONTINUED ON NEXT PAGE 



REQUEST FOR THE RELEASE OF STUDENT DATA (continued) 

Conditions for Use of Student Information: 

1. Student data may not be reproduced, either electronically or manually, without the express 
consent of the University Registrar or the Registrar’s designated proxy. 

written 

2. Individual student data may not be retained, archived, or electronically stored. Data that identifies a 
specific student or students must be destroyed by the Terminal Date listed above, or within 30 calendar 
days of receiving the requested data from OUR. 

I acknowledge that the Office of the University Registrar is not responsible for any subsequent 
dissemination of data. In accepting this data as requested above, I agree to comply with all UNC- Chapel 

Hill regulations governing access and release of student information. If I use this information for 

research, I will comply with the policies of the Institutional Review Board as outlined in the Handbook 

for Investigators: For the protection of Human Subjects in Research. 

Signature of Requestor: 

CONTACT INFORMATION OF SUPERVISOR OR DEPT HEAD (PLEASE PRINT): 

NAME: 

PHONE: EMAIL: 

DATE: 

NOTE - SIGNATURE IS REQUIRED 

SIGNATURE OF SUPERVISOR OR DEPT HEAD: 

Requests may be submitted by mail to: 

Office of the University Registrar 
Attn: OUR Reporting 

3100 SASB North, CB# 2100 
Chapel Hill NC 27599-2100 

Or via faxto: (919) 962-0504 
Or via email: academicdata@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, March 2, 2012 10:28 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2255868 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Deployed new machine for Eunice Sahl. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Friday, March 2, 2012 1:10 PM 

Thompson, Karen <kthompsl@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; 
Gore, Travis <stgore@email.unc.edu> 

Kintz, Robert S <rkintz@email.unc.edu> 

Cancelled Courses for Fall 

Hello, 

The ART department has decided to cancel some of their courses for the upcoming Fall term. The courses they are 

cancelling are cross listed with the courses below. Since ART is the sponsoring course of the cross listing, the other 
courses have also been cancelled for Fall. If you have any questions or concerns about these cancellations please let us 

know. Thank you. 

ART 353.001 and AFRI 353 (Travis) 

ART 451 and WMST 451 (Karen) 

ART 561 and ASIA 561 (Lori) 

Again all of the above courses have been cancelled. Thanks and have a good day. 

Scheduling 5pec al st 

Offce of Un vet’s ty Reg st~’aG UHC,~CH 

SASB No~th~ Sure 3209 

Campus Box 2100 

450 Ridge Rd 

Chapel Hill NC 27599 

919 962 609S 

919849-8709- fax 

schedulfng_of£ce@lfstserv uric edu 



From: 

Sent: 

To: 

Subject: 

McHale, James <ajmchale@email.unc.edu> 

Friday, March 2, 2012 3:16 PM 

Harris, Lori <leharris@email.unc.edu>; Gautier, Janet E <gautier@email.unc.edu>; 
Buell, Agatha <abuell@email.unc.edu>; Wold, Jackie <jwold@email.unc.edu>; Gore, 
Travis <stgore@email.unc.edu>; Fulenwider, C. Lindsay <lindsay@email.unc.edu>; 
Landstrom, Susan B <susan_landstrom@unc.edu>; Woytowich, Mary C 
<woytowic@email.unc.edu>; DAmico, Elizabeth <edamico@email.unc.edu> 

Out next week 

Just wanted to let everyone know that I will be out for the majority of the coming week, from the 5-8. I will return next 
Friday. If you have any help requests, please visit oasis.unc.edu to submit a remedy request and one of my coworkers 
will work with you. Thanks! 

James McHale, OASIS 
(919)901-0883 



From: 

Sent: 

To: 

Subject: 

Attach: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Friday, March 2, 2012 4:09 PM 

Snyder, Anna Maxwell <amsnyder@email.unc.edu>; Ashworth, Cathy T 
<epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; Batts, Donnyell 
<dlbatts@email.unc.edu>; Braxton, Anita T <abraxton@email.unc.edu>; Budihardj o, 
Maya Kimberley <mbudihar@email.unc.edu>; Carter, Janis <carterl@email.unc.edu>; 
Cheek, Suphronia M-j <sjcheek@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Clemmons, Jason <jclem@email.unc.edu>; Copeland, 
Rachel <rachelc@unc.edu>; Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E 
<sedavis@email.unc.edu>; Diallo, Ashante N. <adiallo@unc.edu>; Eldred, Timothy 
<teldred@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; Fulenwider, (2. Lindsay 
<lindsay@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Gault, Terri 
<terrigault@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Gorman, Jackie 
<jackie@unc.edu>; Harper, Wake <wharper@email.unc.edu>; Haven, Ben 
<bhaven@email.unc. edu>; Russell, Jessica <j essruss@email.unc, edu>; Arlotta, Jo 
<jo@unc.edu>; Jodie Turnbull <turnbull@cs.unc.edu>; Jones, Joy Mann 
<joyjones@email.unc.edu>; Kalbarczyk, Erin <erin_kalbarczyk@unc.edu>; Karla Nagy 
<knagy@unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; Markstein, Lara 
<laram@email.unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; McNeil, 
Kathleen <kamcneil@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Mitchell, Shannon Michelle <smitch@email.unc.edu>; Montgomery, Summer 
<sundance@email.unc.edu>; Teague, Natalie <natalie_teague@unc.edu>; Pickard, 
Peggy S <peggy~ickard@unc.edu>; Peterson, Linda K <lkpeters@email.unc.edu>; 
Phillips, Nell K <nphillip@email.unc.edu>; Rainey, Arlene <arlene_rainey@unc.edu>; 
Richardson, Mark <richardm@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; 
Sessoms, Sharon R <srsessom@email.unc.edu>; Simmons-(2ahan, Deborah A 
<dscahan@email.unc.edu>; Stroud, Daisette Ford <daisette_stroud@unc.edu>; Lynch, 
Susan R <mpastaff@sog.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; Thomas, 
Elizabeth <lethomas@unc.edu>; Thompson, Karen <kthompsl@email.unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; Younger, Karna <karna.younger@unc.edu> 

fall order packet 

BOG guidelines.pdf; Desk Copy Information & Form.pdf; EZ Re-Order Form.pdf; 
Guaranteed Buyback Brochure.pdf; Oh No Book out of print.pdf; UNC Student Stores 
Textbook Guide.pdf; Fall2012 no text.pdf; fall 2012 order form.pdf; Daily Grind Promo 
Letter Fall.docx; Faculty Promo Fall 2012.pdf 

Dear Liaisons, 

Recently we sent you, by Campus Mail, our Fall 2012 order packet. I am sending you, attached to this email, scans of all 

the items that were in the packet (except for the Fall Calendar). Please feel free to distribute these items to your faculty 

by email, or print out copies of anything you have run out of. 

I would also like to remind you of our 5500 Textbook Grant: the department which submits the highest percentage in its 

category (based on total number of courses offered) of Fall 2012 adoptions by the March 30, 2012, deadline will win a 

5500 textbook grant for its graduate students. 

Please let us know if you do not receive the packet we sent, or if you have any questions. 

Best wishes, 

George Morgan, Textbook Buyer 

UNC Student Stores 



UNC STUDENT STORES TEXTBOOK DEPARTHENT 
CB# 1530 Daniels Bldg. Chapel Hill, NC 27599 

Emaih khanner@ernaihunc.edu Phone: 919-962-2429 Fax: 919-962-3334 

To: UNC Chapel Hill Chairs 
From: Kelly Hanner Course Materials Manager, UNC Student Stores 
Re: General Administration Board of Governors Guaranteed Buyback Textbook Requirements 

Dear Chair, 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook Requirements for large introduc- 
tory courses, we .continue to encourage and accept textbook commitment forms from UNC Chapel Hill departments. As 
noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted ~vith Campus-Based Tuition and Fee Increase Re- 
quests, "To significantly affect the cost of textbooks, Chancellors, Provosts, faculty and bookstore managers must con- 
tinue to increase the number of courses and textbooks in the guaranteed buyback programs." 

Please note that the Board of Governors’ statement on guaranteed buyback or rental has been modified. The requiremetit 
that the introductory text be in hardback has been removed, and theBoard is encouraging courses beyond the introduc- 

.tory level to participate in the Guaranteed Buyback Program. The modified statement is noted below. 

Fall 2011 is the start of a new academic year and the perfect time to decide on a textbook and the duration of its use at ¯ 
UNC Chapel Hill. Let us know the course, the textbook and how many semesters it will be used, and we will guarantee 
50% of the purchase price at buyback for students who purchased the textbook at UNC Student Stores for your commit- 
ted time period. Please find enclosed new textbook commitment forms. 

Quick review of previous discussions: 

As discussed .at the September 11, 2007 Council of Chairs meeting, the following.information needs to be provided .~0 Stud.cut Stores 
in order to facilitate General Administration Board of Governors Textbook Requirements.                        : . ..... 

Departments need to notify Student Stores about their textbook decision, provide course information and the number’ of Semes- 
ters the book will be used. 

Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students who purchased their textbook 
at Student Stores for the same four to six semesters to which the department has committed use. 

Bundles which include any component intended for a single user may not be adopted for guaranteed buyback, including access 
codes, workbooks, Ioose leaf binding, spiral binding, tear out pages, on-line course CDs, codes, or software. 

General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester. 

This option must be available in addition to traditional purchase option. 

"Campuses must at least offer this option for introductory texts that will withstand a two to three year adoption 

cycle. Campuses are strongly encouraged to go beyond this minimum threshold to explore ways of minimizing the adoptions 

cycle and making the guaranteed buyback or rental program available beyond introductory level courses. " 

"Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

"A response to this recommendation must also be reported to the VP for Finance in any future requests fer increases in tuition 
and fees." 



Information Regarding Desk Copy Requests 

Publishers work directly with faculty on desk copy requests and issues. Most publishers 
have Desk Copy Request/Examination Copy Request available on their web si;es. This is 
the quickest submission method for requesting Desk Copies. The punisher works directly 
with the faculty member while reviewing the request. Publisher’s.approved Desk Copies 
will be shipped to the faculty members’ home department. Desk Copies are not sent to 
Student Stores,                                                            . . 

Desk Copy submissions may be sent to Student Stores via our web site: 
www.store.unc.edu or the completed Desk Copy Requestform may be sent to our 
department: Student Stores, Textbook Department CB#1530 Daniels Bldg. As a s~rvice, 
Student Stores will forward your completed Desk Copy Request to publishers. Student 
Stores neither keeps records of submissions, mailings nor does foItow up work on Desk 
Copy Requests. 

Student Stores does provide a policy for "emergency" situations regarding Desk Copies, 
but .remember that.the books we secure are for students. The quantifies ordered are based 
on class enrollment. When our inventory is purchased for Desk Copies, the transaction 
decreases, the available copies intended for Carolina students. This is especially 
problematic when multiple copies of a text are purchased by faculty and teaching 
assistants. Please be aware of the situation in which you may be putting your students! 

Student Stores "Emergency" Desk Copy Policy 

The instructor must purchase the book with check, cash or charge and have proper 
identification. 
The instructor must tell the sales clerk that the book wil! be used as a desk copy. 
The sales clerk will then write Desk Copy and. their initials on the sales receipt. It 
is essential that the faculty member keeps their receipt. 
When the instructor received the desk copy from the publisher, they.may return 
either the book purchased or the desk copy received in order to obtain a refund. 
All refunds require the presentation of the original sales receipt. If the publisher 
s~nds a desk copy that is marked as such - i.e., stamped Instructor’s Copy - only 
the book purchased can be refunded. If the book purchased was new and the 
instructor wrote in it, only the used price of the book (that the instructor wrote in) 
wilt be refunded. If they purchased a used copy then only the used copy may be 
returned for a refund. 
A refund for the..purchase of a desk copy must be made before the end of the 
semester in which the book was purchased. 



DESK COPY REQUEST FORM 
For adopted textbooks only 

Please type or print 

Publishers are pleased to provide desk copies of any adopted text plus requested available supplements such as instructor’ s 
manuals, solutions manuals and test banks when sufficient quantity of texts are ordered directly from the publisher. 
Review, complimentary or on approval copies must be requested on departmental letterhead. 

Please send this desk copy request directly to the publisher or to its local representative, 

Date: ........ 

Your book: Author 

Title & Edition .... 

ISBN 

has been adopted for my course # which has the course title of 

as a (please indicate one) Required textbook 

__Recommended or Optional textbook. 

This course is scheduled to begin on (calendar date or year and term) 

I have advised the local bookstore(s) that the estimated enrollment will be 

Name. 

School. 

Department 

School phone #(__.) 

Address 

City, State & Zip 

Office hours 

Position 

With this request would you please send the following supplements: (Please be specific) 

I have not previously received a desk or complimentary copy of this textbook, 

Please sign: 
(1/88) 



Book orders 
made EZ 
Reorder the same textbooks with 
Student Stores’ EZ Order form. 
As always, you will be contacted 
with any book status change, 

Student Stores is the Universe’s official source of 
textbook information for courses. Faculty members 

must provide StudentStores with lists of textbooks 

to be used in upcoming courses. 

Regarding Course Packs: Publishers gr~nt copy- 
right pe~rrnission for a specific semester. If you wish to 
use a previously o rdered course pack~ please contact 
~Custom Publishing at 962-3378. 

You can also submit your order by: 
Fa~c 962-3334 email: textbool~,store.unc.edu 
Phone: 962-2_432 or 962-2_42_9 

Web: http://www.store.unc, edu/textbooks/ezform,html 
(P~ease con~ us if you have ~n¥ di~cu,~i o~eri~g over the web.) 

CAMPUS 
MAIL 

 TUDI I’IT 
Textbook Department 
CB # 1530 Daniels Building, UNC Campus 

You. can. now automatically reorder the textbooks.you used 
~n a previous semester using this new EZ .Order Form 

3 EZ Advantages 

I. Less paperwork for you to handle. 

2, Using the same books from term to term 
increases the availability ofused books on 
campus for your students. 

3, Students are likely to be paid more at buyback 
~"" books .... ""~ > .... .~,~ ~fore and ;*,,[!! ...... 

Professor" "    ’ " 

Phone or emait address: 

Date: 



Guaranteed Buyback Book 

VOID IF REMOVED 

Gu~r~n~e~ Bu~ack Book " 

Half The Qurch~e Price Valid T:hrou~h: 
! 

Nlmoy ~ Am No~ Spook 978-444-55555-5 

UNC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 

Chapel Hill, NC 

27599 

Phone: 9 f 9-962-2429 " 
Fa~: 919-962-3334 

E-mail: khanner@emaiLunc.edu 

Course Materials 
Department 

Guaranteed 
Buyback 
Program 

UNC Student Stores Course 
Mat~riaIs. Department 



Guaranteed Buyback Program 

The Board of Governors and General 
Administration have been concerned 
for several years with the increasing 
cost of textbooks. The Board com- 
pleted two studies on the cost of text- 
books and has approved recommenda- 
tions (in February 2006 and in March 
2007) to help control the cost of text- 
books. One of the recommendations is 
the implem~ntatior~ of a Guaranteed 
Buyback.or Rental Program for Re- 
quired Textbooks for Introductory 
Courses. 

"To significantly affect the cost of 

textbooks, Chancellors, Provosts, fac- 
ulty and bookstore managers must 
continue to increase the number of 
courses and textbooks included in the 
guaranteed buyback programs. 
Campuses nmst continue to expand 
their Guaranteed Buyback Programs." 

The University of North Carolina 

Report on the Cost of Textbooks, 
Snbmitted with Campus-Based Tuition 
and Fee Increase Requests 
February 2011 

Dear UNC Chapel Hill Chairs, 

In our ongoing efforts to facilitate General 
Administrations Board of Governors Text- 
book Requirements for large introductory 
courses, we continue to accept textbook 
commitment forms from UNC Chapel. Hilt 
departments. We encourage departments to 
commit to the two to three year adi3ption 
cycle cited in General Administrations 
guidelines, but we accept a one year com- 
mitment from departments. We accept both 
hardback and paperback textbooks for inclu- 
sion. We allow small courses to participate, 
and we include courses which may only be 
offered in a specific term for example, the 
course is only offered in Fall tenn. If you 
have additional courses you would like to 
include in this program, please submit a new 
fmxn. We will Iaapp~ly include the course in 
the Guaranteed Buyback Program. 

Fall 2011 is the start of a new academic 
year and the perfect time to decide on a text- 
book and the duration of its use at UNC 
Chapel Hill. General Administrations Board 
of Governors does expect the Guaranteed 
Buyback program to grow over time. If you 
let us know the course, the textbook and 
how many semesters it will be used, we will 
.guarantee 50% of the purcliase price at buy- 
back. 

Please note that bundles which include any 
component intended for a single user may 
not be adopted for guaranteed buyback, in- 
cluding access codes, workbooks, loose leaf 
binding, spiral binding, tear out pages, on- 
line course CDs, codes, or software. 

General Administration Board of Governors 
Revised Textbook Requirements Summary: 

"All campuses must have a guaranteed buy- 
back or rental program for required textbooks ¯ 

for large, introductory classes." 

"This option must be avaitable in addi- 

tion to traditional purchase option." 

"Campuses must at least offer this option flr 
troduc;oo, texts that wi/f withstand a two to three 
year adoption ~ycle. Campuses are stronpffyl encour- 
aged to go beyond this min.imum threshold to ex- 
plore ways of minimizizg the adoptions ~ycle and 
making the guaranteed bu_yback or rental program 
available bqyond introductory level 

Cmnpuses must make an effort to imple- 
ment this system for coarses that are in- 
troductory level and taken by a relatively 

high percentage of students." 

"A response to tiffs recommendation 
~nust also be reported to the VP for Fi- 
nance in any future requests for increases 
in tuition and fees." 

LINC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 
Chapel Hill, NC 

27_599 

Phone: 919-962-2429 
Fax: 919-962-3334 

E-mail: khanner@ema[l.uricedu 



Y ur 

It 

req 

have 
t 000 

esn’t to be! 
Did you know that it is often possible to make 

complete copies of out of print titles? 

These are some of the titles that we reprinted for the Fall 2010 semester, 

Do you have a title in mind for one of your classes but it is not available for purchase (New or 
used)? Please contact the Course Pack Publishing Department. If permission to make copies can 

be secured from the rights holder, for a fee that is satisfactoW to you, we can help. 

Please contact us via phone 962-4708, fax 962-3759 
or email csockell@email.unc.edu 



UNC Student Stores 
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Textbook Guide 

Inside 

.:. How to Win A $500.00 Textbook Grant 
for your department 

More Guaranteed Buyback Information 

Multi Campus Shared Buyback 

Textbook Issues 
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Term Due Dates and Ordering Information 

Textbook Request Deadlines: 

Summer School Last Friday in February 
Fall Semester Last Friday in March 
Spring Semester Last Friday in September 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Thank You! 

The Student Stores Textbook Department will provide all faculty who meet the Fall, Spring and 
Summer Session Textbook Re-quest deadlines with a $1.00 gift certificate to The Daily Grind-- 
the espresso bar located by the Bull’s Head Bookshop in the comer of Student Stores. 
We are offering this incentive because the timely submission of textbook request forms enables 
us to pay Carolina students significantly more for their books during buyback. If we know which 
books will be used in a forthcoming semester, we can pay students as much as 50% of the retail 
price and keep the books on campus for future use. If book requests are received after the due 
dates, we may be unable to buy back used copies from students for use in the upcoming semester. 

--Guidelines-- 

Completed Textbook Request Forms must be received by the Textbook Department by the term’s 
due date to be eligible for a Daily Grind coupon. 

1) One coupon will be provided to each faculty member per course for up to four courses. For 
example, if a professor turns in six textbook request forms for a single course by the due date, 
one Daily Grind coupon will be provided. Ifa professor submits two textbook request forms 
for two different courses by the due date, two coupons will be provided. 

2) The Student Stores Textbook Department will provide the Department Liaisons with the 
coupons for distribution within the department. 

3) All Department Liaisons will receive a special Daily Grind coupon in appreciation for their 

role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the submission 
deadline. Student Stores will provide you with a flyer to post near department mailboxes. 

How to win a $500.00 Textbook Grant for your Department’s Graduate Students. 

Fall and Spring competition 
Submit on time and your department is eligible to win a textbook grant for your graduate 

student(s)! To qualify, a minimum of 75% of faculty members from your department must submit 

textbook adoptions by the Fall or Spring’s Textbook order Due Date. In case of a tie, a random 
drawing will be held to determine winners. 

Our goal is to get 100% of your department’s adoptions by the due date. As an incentive, we’re 

going to give THREE departments a $500.00 textbook grant to award to the graduate student(s) 
of their choice for that semester. The three departments with the highest percentage of on-time 

adoptions will win. In awarding prizes, we will judge by department size. 

¯ $500 textbook grant for the top department with less than 30 courses 

¯ $500 textbook grant for the top department with 30-80 courses 

¯ $500 textbook grant for the top department with greater than 80 courses 



Textbook Order Forms 

Textbook Order Packages are delivered to departments one month before the requested due dates. 
Our faculty ordering website is opened for receiving textbook requisitions. Early course data is 
supplied by UNC Chapel Hill’s Office of the University Registrar. Remember, when placing your 
online textbook requisition after you REVIEW REQUISITION hit the SUBMIT REQUISITION 
box. You will immediately receive notification that your requisition was successfully submitted 
to the bookstore, as well as a follow up email confirmation. If you do not hit Submit Requisition, 
you order is not send to the store, the requisition remains in your account as an Open Requisition 
which allows you to continue working on the requisition at a later time and submit at a later date. 
UNC Student Stores web site: www.store.unc.edu 

NO TEXT NEEDED Forms 

Please let us know if your course will not be using a textbook. This is important because Student 

Stores tracks every course being taught at UNC Chapel Hill and we send each department 

reminders about outstanding orders until we hear back from all courses. You may also submit the 

No Text Needed through our website. On the New Requisition page, click the box which reads 
"No books are required for this course". Courses which report No Text Needed are also included 

in the Board of Governor’s calculation for departments percentage of on-time adoptions of 

textbooks, and in the calculation for the average cost of textbooks. 

EZ Order Forms 

If you are using the same books that you used in a previous term, the most efficient way to place 
your book order is through the EZ Order Program. Simply tell us that you are reusing books from 

a previous semester, note changes in titles or quantity, and we will do the rest. This feature is also 
available on our web site. On the New Requisition page, scroll down and enter the box which 

reads "Search Other Course" and follow instructions. 

Textbook Information 

Why are there textbook request deadlines? Where do used books come from? 

Carolina students have expressed their preference is for the less expensive used copy of a 
textbook. It actually takes quite a lot of time to obtain used copies of textbooks. We work with 
many used book companies located throughout the States. We compete in a limited market on a 
national level; other university bookstores within the US are searching for the same books from 
the same vendors. Wholesale companies have revolving inventories. Their inventory supply can 
and does vary by the hour. We continually submit textbook want lists to the different companies 
in order to purchase as many used copies as are available. The more time we have to search these 
markets, the greater quantity of used copies we will have for students. We place orders directly 
with publishers for new copies, only once the used search is exhausted. The timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their books 
during buyback. Remember, during Spring exams we are buying back at the higher retail buyback 
price for Fall and Summer Session textbooks. During Fall exams, we are buying back at the 
higher retail buyback price for Spring textbooks. We need to know what textbook you are using in 
order to pay students 50% of the new retail price of the textbook during exam periods.! 



Why does Student Stores need to know if a book will be used in an upcoming term? Why 
are there different buyback values for textbooks? 

There is a two tiered pricing structure at buyback: 

1. If we know the book will be used again, we pay students a price equal to 50% of the new 
textbook retail. Under the (industry standard) pricing we use at student stores, a new 
textbook selling, for example, for $100, sells for $75 used, and the student is paid $50 for that 
book at buyback. So, the net cost to a student buying used and selling back the book is $25. 

2. If that book is not going to be used again or is part of a "bundle," then we default to a 
wholesale price, which is the price a wholesale company will pay us for the book (we have to sell 
it to them because we have no other way to dispose of the inventory). The average wholesale 
buyback price is 15% of the new retail selling price of the book. The net cost of using the title, 
then, goes up for the student. 

New to Used Textbook Cycle 

Textbook Order Package 

delivered to department for 

next term. 

Purchase 

Students have more used 

books available for 75% of 

the new price. 

Textbook adoption 

for next term is submitted 

to Student Stores Wantlists 

Textbook buyers compete 

for used copies from 

wholesale companies. 

POs 

Textbook buyers place 

orders for "New Only" 

texts. 

Buyback 

Students sell their textbooks back to the store. If the book is readopted, and we know about it, we 

can pay 50% of the new price to the student, for a net cost of 25% to use the book. In dollar terms, 
a $100.00 new textbook would be bought used for $75.00 and sold back to Student Stores for 

$50.00. The student receives the educational benefits of the textbook for a $25.00 cost. 

In order for Carolina students to receive the highest buyback value for their book, we need your 

textbook next term orders before the exam dates for the current term. Here’s how it works: 
During Spring exams, we are buying back books that have been ordered for Summer 

Sessions and Fall term. 

During Fall exams, we are buying back books that have been ordered for Spring term. 



Textbook Vendor Returns 

As with all retail establishments, our vendors have return deadlines to which we must adhere. Do 
not assume that inventory you saw on our shelves a month ago will still be here if you do not let 

us know you want to use that book for your course. 

You must let us know each semester what textbook you want for your course. If we do not have 
your textbook order and the return deadline is approaching for the inventory, we will return the 

books to the vendor for a refund or credit because we paid for the inventory upfront. We do not 

know that you intend to use the book unless you contact us. Once we receive your textbook 
request, we will happily hold the inventory for your course. 

We encourage students to purchase their textbooks as early as possible. If funds are an issue for 
the student, our Deferred Payment plan, Student Stores Account, is available for all students. 
They can get their book now and pay the Cashier’s office in deferred payments later. 

Course Textbook Cancellation and Student Return 

Canceling a textbook from your syllabus and it’s after the students two week returns period? Let 

us know! Contact one of our Textbook Buyers, George Morgan 962-2432, Frank Bellamy 962- 
8123. They will arrange a refund exception for your students, and establish a time frame for 

returns which you will announce in class. Again, we do not encourage cancellations, but we do 

not want you to use a book you are unhappy with and we do not want your students to have to 
pay for the cancelled book. 

eBooks 

In our ongoing efforts to help reduce textbook costs to Carolina students, if available and with 
your approval, we offer customers the additionalpurchase option ofeBooks which are typically 
half the price of the new printed copy of the textbook. Students may choose either the printed text 
or the eBook format. If you are interested in learning more about student interest in eBooks and 
issues to consider before approving this format for your course, visit our list of frequently asked 
questions included in the Faculty link at: www.store.unc.edu. Contact our Textbook Buyers 
George Morgan 962-2432 or Frank Bellamy 962-8123, to find out if your textbook is available as 
an eBook! 

Suggestions on Reducing Textbook Costs 

Participate in the Guaranteed Buyback Program. Several courses can easily decide to join this 

program, as a single textbook is used consistently by all faculty teaching a course for several 

terms. Other courses which assign alternating faculty members to teach the same course in 
alternating terms, should consider a main textbook which will meet the needs of the course and 

let us know you want to join the program. 

Avoid bundles whenever possible. Adopt textbooks, not textbooks marketed with ancillary 
materials. Any item bundled with the text does two things: (1) it forces students to buy the new 
book and, (2) it dramatically reduces the price we can pay at buyback. Then, readopt a textbook 
for as many terms as possible, increasing the number of used titles on campus, moving more 
student purchase and buyback transactions to the best case scenario: buying at 75%, selling back 
at 50%. 



Increase timely adoption notifications. Students want used textbooks. If bundles are avoided and 

the bookstore knows, early enough, which books are needed for the next term, we can pay 

students more at buyback and buy more used textbooks from used book wholesalers, thus 
decreasing the price paid by students. The used book market is a zero sum game: there are not 

enough used textbooks available to meet national demand. The earlier we can shop for those 
books, the more we can have for students to buy. 

Be fully aware of cost when adopting a text. 

Require a textbook only if it will be used in a substantial way in the course. 

Always order Access Codes, Single User License items separately from the textbook. 

Do not require the "free" web access code or a "free" study aid offered by a publisher, it 
eliminates the resale value on the book for your student. 

Donate desk copies received from publishers to UNC Chapel Hill libraries as reserve copies of 

the textbooks for your course. 

Textbook Help and Advice 

Want to know the price of a book under consideration for course use? Want advice on a 
win-win package break down scenarios? Want expert help with textbook orders? 

Student Stores Textbook Buyers will happily contact publishers and find out the price and relay it 

to you. They will also offer various options for carrying package components separately for 
students. Please contact our Buyers for any textbook questions or help you may need. 

George Morgan 962-2432 
Frank Bellamy 962-8123 

gfmorgan@store.unc.edu 
fbellamv@email.unc.edu 

Foreign Books’ 
George Morgan, Student Stores Foreign Book Specialist, is available to assist you with any 
questions you may have about foreign book ordering. Please be advised that we are less likely to 
receive timely notifications of any problems for imported titles. Orders placed overseas typically 
take two to four months to arrive- depending on the country and the time of year- so please 
return your forms to us early. 

Where’s my Desk Copy? 

Publishers work directly with faculty on desk copy requests and issues. Most publishers have 
Desk Copy Request/Examination Copy Request available on their web sites. This is the quickest 
submission method for requesting Desk Copies. The publisher works directly with the faculty 
member while reviewing the request. Publisher’s approved Desk Copies will be shipped to the 
faculty members’ home department. Desk Copies are not sent to Student Stores. 
Desk Copy submissions may be sent to Student Stores via our web site: www.store.unc.edu or the 
completed Desk Copy Request form may be sent to our department: Student Stores, Textbook 
Depamnent CB# 1530 Daniels Bldg. As a service, Student Stores will fol-vvard your completed 
Desk Copy Request to publishers. Student Stores neither keeps records of submissions or 
mailings, nor does follow up work on Desk Copy Requests. 



Textbook Issues 

Why are Packages and Custom Publications considered a negative? What other options do I 
have? 

Textbook packaged with supplemental component(s) intended for a single user are problematic: 
for example Access Code Cards, on-line registration codes, workbooks, lab books, software, 

spiral binding, loose leaf binding, printed chapter supplements. 

Single user components of a package are specifically designed for one person’s use. There is no 

used option for these items. The current publishing trend is to package a required textbook with 
single user components at a discounted price. The package is presented by publishers and their 

representatives as the most cost effective and beneficial selection a faculty member or department 
group may choose for their students. Publisher representatives schedule information sessions for 

faculty and teaching assistants, "so they (the faculty) can convey clearly to their students the 

importance of the course materials we (the publisher) have provided and the value they (the 

students) are receiving." 

In the maj ority of cases, the decision to require a package eliminates the used book market and 

buyback possibility for students. Frequently, the publisher’s discounted package price is less than 
the price of the used textbook and new single user components. While the discounted package 

sounds like the best choice, it may not be the best long term financial choice for students. Each 

semester that the package is required, the used textbook markets as well as buyback option are 
excluded. The package discount price set by the publisher is the only financial benefit the student 

received for their purchase. 

Here are some other options for you to consider. If all components are not required for course 
completion, the best scenario is to only require the core required item(s) from the package, such 

as the textbook; other components can be set up as optional for purchase, we can then stock some 
amount of the package as optional. This allows students to purchase used copies of the textbook 

as well as receive a higher buyback price for the text. The optional material is available for 
purchase, if the student decides he or she wants or needs the item(s). 

Textbook Issues and Alternatives 

Publisher Custom Publications 
Financially, these are almost always the most expensive option for students. The price is high; 
there is no used market on the item; frequently there is no resale value on the item; and our 

experience is that these materials are slow to ship, and reorders very slow to ship if needed 

because of last minute increased enrollment. 

Should you decide to create a Custom Publication through a publisher please consider binding 

selection: loose leaf, spiral, tear out pages eliminates any buyback possibility for Carolina 

students trying to sell their textbook at the end of the year, if your Custom Publication is 
readopted in the upcoming term. 

A required package custom text with single user component completely eliminates the students’ 

possibility to resale package. Again, the package break down scenario above is the best financial 

solution for students 



Should you wish to look into other options, Student Stores has an excellent Custom Publishing 
department, which can work with you to tailor specific course materials for your class. By 
controlling the entire operation, we are able to keep expenses down. We secure the copyright 
permissions and we control the print runs and shelf space. We pass these savings on to students. 
We have compared prices on Publisher Custom Publications and what we would have been able 
to offer, and the difference is significant enough for us to highly encourage faculty to consider 
this option or at least "price compare" the final product. 

Student Stores Custom Publishing contact/order information: 

Online through our website at: 
Email: 
Fax: 
Phone extensions: 
962-4708 
962-3378 

http:iiwww.store.unc.eduicoursepackpubi 
coursepackpub@store.unc.edu 
962-3759 

843-7605 

843-7604 

Frequently Asked Textbook Questions 

What do I do if I know some books but not all books I want for the upcoming term? When 
do I place the order? 

Faculty may submit textbook requests at any time, and as many times as they wish. We encourage 
faculty to submit requests as soon as they have decided on any particular book(s), they do not 
have to wait until their entire book(s) selection is finalized. We will have more time to search the 
used market for the book(s), thus more used copies for students to purchase. While we do not 
encourage cancellations, if a faculty member decides to cancel and replace the book, we will 
certainly cancel the original request and order the replacement book. 

What are my options when an edition changes? 

Upon receipt of a textbook request, we notify faculty and or the department liaison if a new 
edition is currently in print or pending for release. We offer the faculty member the choice of 
remaining with the "old" edition or substituting the "new" edition. 

Should the preference be for the old edition, Student Stores will work with wholesale companies 
and buyback copies from current students at the higher retail buyback price in order to secure 
quantity to cover the course enrollment. 

Should a department decide they wish to commit to an old edition of a textbook for one, two or 
more academic years; Student Stores will make an early investment in bulk quantity on the old 
edition in order to secure enough copies of the edition to cover the academic terms of the 
department’s commitment. We will also be able to offer current Carolina students the higher 
retail buyback price throughout the duration of the old edition’s use at UNC Chapel Hill. 
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Textbook Course Information & the BOG 

As required in the BOG recommendations, tuition and fee requests must also include submission 
stating the percentage of on-time adoptions of textbooks. The Board of Governor’s is requiring all 
stores affiliated with the sixteen North Carolina campuses to submit a report on the percentage of 
on-time adoptions of textbooks for their campus. 

As orders are submitted to Student Stores, we keep track of the dates the orders are turned into 
our office. This data is used to compile the percentages of on-time adoptions for the BOG, to 
create weekly reports to departments and the Provost’s office, and to notify department liaisons as 
well as individual faculty of courses that have not placed a course materials order. 

NO TEXT NEEDED Forms: Courses which report No Text Needed are also included in the 

Board of Governor’s calculation for departments percentage of on-time adoptions of textbooks, 

the Provost’s report on outstanding course orders, and in the calculation for undergraduate 

textbooks average price. 

As the Provost has instructed, Student Stores is the official source of textbook information for 
courses offered by The University of North Carolina at Chapel Hill. Faculty members must 
provide lists of textbooks to be used in upcoming courses to the Student Stores, but book lists are 
public, and faculty may freely share them with others. 

Textbook Request Deadlines 

Summer School Last Friday in February 

Fall Semester Last Friday in March 

Spring Semester Last Friday in September 

II 



What’s Guaranteed Buyback About? 

The high cost of textbooks is a growing concern nationally, and a topic of importance to the UNC 
system administrators. 

Re: General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, 
introductory classes beginning in the Spring 2008 semester. 

¯ This option must be available in addition to traditional purchase option. 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a 
two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level 
and taken by a relatively high percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future 
requests for increases in tuition and fees." 

Implications for UNC Chapel Hill Departments and Student Stores: 

¯ Departments will need to decide on a single textbook for their introductory courses and commit 
to the text for four to six consecutive semesters. 

¯ Departments will need to notify Student Stores about their textbook decision, provide course 
information and the number of semesters the book will be used. 

¯ Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students 
who purchased their textbook at Student Stores for the same four to six semesters to which the 
department has committed use. 

Qualification for the guaranteed buyback program to work: 

¯ Bundles which include any component intended for a single user may not be adopted for 
guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear 
out pages, on-line course CDs, codes, or software. 
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Guaranteed Buyback Going Further 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook 
Requirements for large introductory courses, we continue to encourage and accept textbook 
commitment forms from UNC Chapel Hill departments. If your department already submitted 
form(s), thank you. If you have additional courses you would like to include in this program, 
please let us know. We will happily include the course in the Guaranteed Buyback Program. 

Fall semester is the start of a new academic year and the perfect time to decide on a textbook and 
the duration of its use at UNC Chapel Hill. General Administrations Board of Governors does 
expect that the Guaranteed Buyback program will grow over time. Let us know the course, the 
textbook and how many semesters it will be used, and we will guarantee 50% of the purchase 
price at buyback for students who purchased the textbook at UNC Student Stores for your 
committed time period. 

We need to see more of this 

little fellow on our textbooks 

for Guaranteed Buyback! 

Image from UNC Student Stores Guaranteed Buyback book sticker. 
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Recognition and Facilitation 

Academic freedom is a precious right, fully supported by Student Stores. In no way do we want 
to play any role in the adoption of textbooks other than one of offering information, information 
which can increase the array of choices to faculty and possibly lower costs to students. Our hope 
is to work with faculty as do the publisher representatives who call to discuss their company’s 
textbooks--but we would just be doing so from the perspective of your university bookstore, a 
perspective we feel can add depth and context to any decision made on course materials. 

We continue our work in facilitating General Administration Board of Governors Textbook 
Ordering Policy for Guaranteed Buyback as departments inform us of their textbook and time line 
decision for introductory courses. 

The following are items which cannot be included due to the nature of their design: 

¯ No bundles which include any component intended for a single user. 
¯ No access codes, workbooks, loose leaf binding, spiral binding, tear out pages, single 

user on-line course cds, single user license software. 

Multi Campus Shared Buyback 

We parmer with NC State University and East Carolina University bookstores in a shared 
buyback program. Requested textbooks from all three campuses are loaded in a unique server. If 
a book is not being bought back at the higher retail price at one campus, the server reviews the 
textbook wants of the other two universities. If there is a title match the server will automatically 
identify the other campus, and offer Carolina students 50% of the new price for the other campus, 
rather than the highest wholesale price a used book vendor is offering. The server reviews the 
wants of all three campuses and makes sure students at the three campuses receive the highest 
buyback price available. 

UNC Chapel Hill might have a request for a book that has not been previously adopted on our 
campus, the book was used at NC State, but was not readopted for the upcoming term. The server 
would identify the book and offer the NC State student 50% of the new price, NC State ships the 
book to us and Carolina students have more used textbooks available. 

Several campuses have different exams dates, some a week earlier than UNC Chapel Hill’s. In 
order for this program to be its most effective, we need textbook adoptions from faculty as early 
as possible. It’s a win-win situation for many NC students! 

We hope to expand the shared buyback program to more of the North Carolina universities. It is 
an excellent program which helps to reduce textbook costs for NC students. 

Remember, we need your textbook orders in a timely manner for this program to be a success. 
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First-Year Preorder Program 

Another popular program that Carolina students and their parents take advantage of, is First-Year 
Preorder. 

UNC Student Stores offers a textbook preorder program for incoming first-year students. We 
begin presenting the program to students at the first of the Summer’s C-TOPS orientations 
starting in early June. During these orientation sessions, which continue through the summer, we 
explain to incoming Carolina students and their parents how the program works, and its benefits. 

Textbook preorder is a service which enables first-year students to receive their books early, 
before the majority of students have arrived on campus. During the first weeks of August, Student 
Stores employees obtain the students’ schedules from the Registrar’s Office, hand pick their 
course textbooks and package their order. These students have the distinct advantage of being the 
first to have access to our used book inventory. The ability of Student Stores to provide as large 
an inventory of used textbooks as possible enables us to reduce the students’ textbook costs. We 
host a Pre-Order Weekend for first year students and their parents to pick up their semester 
textbook box. 

We also offer a Deferred Payment plan for students. They can set up a Student Stores Account 
and use it for their duration at UNC Chapel Hill. If they choose this method of payment, the price 
of the books is sent to the University Cashier’s office and the charge will appear on the 
September University Cashier’s Office Statement. Students will pay for them exactly as they pay 
their tuition and other epenses billed through the Cashier’s Office. 

The success of this program is determined by the submission of textbook orders to Student Stores 
in time for us to obtain as many used copies as are available, as well as provide enough new 
copies of textbooks for the incoming students by early August. 

Textbooks and Sales Tax Holiday 

NC G.S. 105-164.13C provides an exemption for certain items of tangible personal property 
sold between 12:01 A.M. on the first Friday in August and 11:59 P.M. the following Sunday. 

Textbooks are included in this exemption! All 
course materials $300.00 or less per item are 
eligible. 

Students take advantage of the tax free weekend, either 
as a walk in customer or by placing their textbook orders 
on our web site and having the books shipped to their 
homes. They are preparing for your course early, 
securing used copies and taking advantage of the tax free 
weekend. 

Here is yet another area where you can help reduce textbook costs to your students. Be sure to 
submit your Fall textbook adoption to Student Stores as early as possible. If you were assigned to 
teach the course after the Spring exams were over, submit either a partial or complete course 
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book list in time for us to search for used copies from wholesale companies, receive the inventory 

and have the books on the shelf ready for your students by the first Friday in August. Your 
students will be happy and grateful for your endeavors in reducing the total price for their course 

books! 

Textbook Shoppers 

Many Carolina students take advantage of our on-line textbook ordering web site. They order 
their course textbooks early and have the books shipped to their homes before they return to 
campus. Ordering early makes them first in line for used copies. Every semester this service 
grows larger! 

On our site we post: "Course textbook adoptions are subject to change. Student Stores will only 
refund and/or exchange books purchased from Student Stores. Student Stores receipts are 

required for refund and/or exchange." This ensures that if you change your mind about a 

textbook you ordered and now want to cancel, students who ordered on-line will receive a refund 

for their purchase from us. 

While the site is in no way intended as a source for price comparisons, both students and their 

parents have used it in this manner. They shop around for the best price they can find, in both 
brick and mortar stores and at online books sites. A lot of time is spent by customers "shopping 

around". I feel confident that most students find our prices either comparable or lower to other 

sources because of the gro~vth in on-line student course book orders. 

Your students and their parents are taking the time to obtain your required course books at the 
most economical cost they can find. You can help them by placing your textbook orders with 
Student Stores as early as possible. Again, we do not encourage cancellations, but cancel we will 
if you are not satisfied with your original selection. 
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Student Stores Course Materials Department Contacts 

Textbook Buyers 
George Morgan Frank Bellamy 

Phone: 919-962-2432 919-962-8123 
Fax: 919-962-3334 919-962-3334 

Email: gfmorgan@store.unc.edu fbellamy@email.tmc.edu 

Textbook Manager 
Kelly Hanner 

Phone: 919-962-2429 

Fax: 919-962-2429 

Email: khanner@email.unc.edu 

Custom Publishing Contacts 

Course Pack Publishing Manager 
Chuck Sockell 

Phone: 919-962-4708 
Email: coursepackpub@store.unc.edu 

Production Manager 
Brad Jackson 

Phone: 919-843-7605 

Email: cpack5@store.unc.edu 

Copyright Assistant 
Paul Hoecke 

919-843 -7604 

cpack4@store.unc.edu 

About UNC Student Stores 

At UNC Student Stores, we are proud to be a part of the UNC Campus Community. The store 
contributes all income above operating expenses to student scholarships. Student Stores has 

contributed millions of dollars to the scholarship program of the University, funding in the past 

ten years alone nearly nine million dollars in non-athletic scholarships. Student Stores is totally 
receipt supported and receives no state funds. 

Student Stores is a department within UNC Chapel Hill. As a state owned business, we must 
adhere to the Umstead Act, North Carolina state law, which defines operations and limits the 
ability of state agencies to compete with the private sector. 

In accordance with NC Freedom of Information Act, Student Stores is the University’s official 

source of textbook information for courses. Faculty members must provide (but are not limited 

to) Student Stores with lists of textbooks to be used in upcoming courses. 

Our Mission 

The mission of UNC Student Stores is to provide books, school supplies, and other merchandise 

and services to the University community as prescribed in State Law, to pay all operating 
expenses and provide funds for inventory and capital improvements out of receipts, and to 

contribute any residual funds to the scholarship program of the University. 
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The UMversRy of Novl’h CarMina at C~apd Hill 

~ UNC Student Stores FALL 2012 No Text Needed Form 

Requested Due Date,:, March 30, 2012 

Return to: 
STUDENT STORES 
TEXTBOOKS 
CB# I530 DANIELS BLDG. 
CHAPEl- HILL, NC 27599 
CAMPUS MAIL 

Phone: 919-962-24~2 
Phone: 919-962-8123 
Fax: 9 l 9-962-3334 
E-mail: textbook@unc.edu 
Web: www.store.une.eduitextbooksi 

The "no text" form enables us to provide information to the students concerning courses that are being offered 
but will not be using ,e×tbooks. This inibrmation is also included in General Administration’s calculation for 

"on time" course notifications. Please list course(s) betow. 

Dept Abbr. 



Tlte Unive,-sity of North Carolina at Chapel itill 

UNC STUDENT STONES ~&LL 20[2 COURSE ~ATERIALS REQUEST FORM 

Requested Due Date: March 30, 2012 

Professor: 

E-maih 

Phone: 

Return to: 
STUDENT STORES TEXTBOOKS 
CB# 1530 DANIELS BLDG. 
CHAPEL HILL, NC 27599 

CAMFUS HA~L 

Phone: 919-962-2432 
Phone:919-962-8123 
Fax:919-962-3334 
E-mail:textbook@_.unc.edu 

Order On-Line at: 
www.store.unc.edu/textbooks/ 

Course Abbreviation & Number 

List Individual _Total Quantity Requested 

1) Author 

Title 

Edition 

Check One: 

Publisher 

Required ~.~ Optional Circle Bindhlg: Paper Hardback Prefer paper but hardbackacceptable 

2)Author ISBN 

Title 

Edition Publisher 

Check One: [] Required ~ Optional 

3)Author 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

tSBN 

Title 

Edition Publisher 

CbeckOne: ~. Required ~ Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

4)Author 1S BN 

Title 

Edition Publisher 

Check One: ~_.] Requirc~d 1---__~.~ Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

C ............. Please order ALL Course MateriaIs on this form. 

m Please include all Course Materials !favailable, t approve the eBook option for my course 

m that need to be ordered on this form: textbooks. 

e ex: clickers. [ approve the eBook option: 1~ 

n ’, I do NOT approve the eBook option: [---1 
t 

Student Sto,-es is the UniversitS.’s c;l’fie[:d source of textbon k i nfm’matim~ for cm, rses. 

By direetiou of the Provost. 5"at;elW members nmst provide Student St6res with li~ts of textbooks to be used in upcoming terms. 



George Morgan 
Textbook Buyer 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

Student Stores 
CB# 1530, Dmfiel’ s Building Telephone: (919) 962-2432 
Chapel Hill NC 27599-1530 (919) 962-3334 FAX 

March 1, 2012 

To: Department Liaisons 

Subject: Textbook Request Forms for Fall, 2012 

The Student Stores Textbook Department will provide all faculty who meet the Friday, 
March 30th, 2012 Fall 2012 Textbook Request deadline with a $1.00 gift certificate to 
The Daily Grind--the espresso bar located by the Bnll’s Head Bookshop in the corner 
of Student Stores. We are offering this incentive because the timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their 
books during the April buyback. If we know which books will be used in a forthcoming 
semester, we can pay students as much as 50% of the retail price and keep the books on 
campus for future use. If book requests are received after the March deadline, we may be 
unable to buy back used copies from students for use in Fall 2012. 

--Guidelines 

1. Completed Fall 2012 Textbook Request Forms must be received by the Textbook 
Department by Friday, March 30th to be eligible for a Daily Grind coupon. 

One coupon will be provided to each faculty member per course for up to four 
courses. For example, if a professor turns in six textbook request forms for a single 
course by March 30th, one Daily Grind coupon will be provided. If a professor 
submits two textbook request forms for two different courses by March 30th, two 
coupons will be provided. 

The Student Stores Textbook Department will provide the Department Liaisons with 
the coupons for distribution within the department by April 30th, 2012. The 
coupons will expire on July 31, 2012. 

4. All Department Liaisons will receive a special Daily Grind coupon in appreciation 
for their role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the 
submission deadline. Student Stores will provide you with a flyer to post near department 
mailboxes. 



To facilitate the book ordering process, I have enclosed the UNC Student Stores Course 
Materials Guide. It is a quick reference guide that answers most questions regarding book 
orders. Accurately completed request forms eliminate or minimize the possibility of 
ordering the wrong books. The "no text" form enables us to provide information to the 
students concerning courses that are being offered but will not be using textbooks. Please 
be sure that the "no text" forms are marked with the proper term and session. 

If you have any questions about filling out textbook request forms or the Daily Grind 
promotion, please contact George Morgan at 962-2432 or Frank Bellamy at 962-8123. 
Or, feel free to contact the Textbook department using E-mail: textbook@unc.edu. 

Thank You, 

George Morgan & Frank Bellamy 
UNC Student Stores 
Textbook Buyers 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Friday, March 2, 2012 4:31 PM 

Gore, Travis <stgore@email.unc.edu> 

Courses - CCO Fall 2012 

CCO Courses Fall 2012.doc 



Department of 
African and Afro-American Studies 

List of CCO Courses to be offered via the Friday Center 
Fall 2012 

Carolina Courses Online (CCO) 
CCO courses operate on the regular semester schedule, are totally online (asynchronous), and are 
offered during fall and spring semesters and over one summer session that spans both UNC 
summer sessions. 

Course Course Name Instructor Name and 
Number Email Address 

Black Experience to 1865 Charlene Regester 
AFAM:101 

regester@email.unc.edu 

Note: If courses tend to enroll ten or fewer students each semester, please consider offering 
them just once a year. 

The potential impact of overload pay should be considered for any instructors who are full- 
time faculty members. Each time an instructor revises and teaches a course, they receive $5900 
(for TAs) or $6150 (for faculty and others with PhDs). If they have recently authored the course, 
they receive an additional $4,000. If these amounts exceed the overload limit for any instructor, 
please contact us so that alternative arrangements can be discussed. 

Please sign below and return to Judith Benowitz at the Friday Center (CB# 1020). By signing 
below, you affirm that these instructors have been or will be appointed to the appropriate rank 
within your department/school and meet the minimum requirements of the Southern Association 
of Colleges and Schools, our accrediting agency, for teaching the course or courses designated. 

Dean, Department Chair, or Associate Chair Date 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Sunday, March 4, 2012 8:16 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Mar 9 - Deadline for Applications for Director, Center for the Study of the 
American South 

Colleagues: 

This was just sent by Dee Reid, but the subject line might have been difficult to read. I thought this might be of interest to faculty in 
the department and colleagues on/off campus that we know. 

Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-2345 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

h~p:ila~iafam. ~mc.ed~i 

From: bounce-31001081-48777033@listserv.unc.edu [bounce-31001081-48777033@listserv.unc.edu] onbehalf of WebEvent 
[webevent@unc.edu] 
Sent: Sunday, March 04, 2012 12:03 AM 
To: african-and-afro-american-studies -faculty 
Subject: [african-and-afro-american-studies-faculty] [all-college-faculty] WebEvent Reminder: Mar 9 - Deadline for Applications for 
Director, Center for the Study of the American South 

WebEvent Reminder 

Title: Deadline for Applications for Director, Center for the Study of the American South 
Date: Friday, March 9, 2012 
Time: Unspecified 

Description: The Center for the Study of the American South extends the historic role of the University of North Carolina at Chapel 
Hill as the world’s premier institution for research, teaching, and public dialogue on the history, culture, and contemporary experience 
of the southern United States. The Center promotes initiatives in the University’s tradition of regional service and scholarship. This 
College of Arts and Sciences unit reports to the Senior Associate Dean for the Fine Arts and Humanities. 

The primary responsibilities of the Director are management of the Center and oversight of the Southern Oral History Program and the 
Southern Cultures journal, the signature programs of the Center. The Director will oversee program development, faculty seminars 
and lectures, fundraising, workshops and conferences, and public engagement. Supervision of the Center’s staff and budget 
management and planning for the Center are also important responsibilities of the Director. 

The Director of the Center will commence his or her appointment as of 1 July 2012. Any tenured faculty member in the College of 
Arts and Sciences may apply. 



Applications for this position should consist of a letter detailing the applicam’s imerest in and qualifications for the position and a 
currem c.v. Applications should be submitted electronically to Tiffany Clarke, tclarke@email.unc.edu, no later than 9 March 2012. 

UNC is an equal opportunity employer. Women and minority candidates are strongly encouraged to apply. 

Powered by WebEvem(tm) 
~:iiwww.webevent.com/cs/ri~t~blish 2.71 

--- You are currently subscribed to all-college-faculty as: african-and-afro-american-studies-faculty@listserv.unc.edu. 

--- You are currently subscribed to african-and-afro-american-studies-faculty as: klcaldwe@email.unc.edu. 
-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~ :i!lists.uric. edulu ?id= 3236 l 534. d 19c27ea4325cffb 3 %945(~d997 ~ 9bcb&n=T&l=afriafam&o=31002048., or send a 

blank email to leave-31002048-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Sunday, March 4, 2012 9:23 AM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Wold, Jackie <jwold@email.unc.edu> 

[afriafam] Information about Fall 2012 Courses & Classroom Assignments 

Dear Colleagues, 

I hope everyone is having a pleasant beginning to Spring Break. I wanted to inform everyone that the Fall 2012 courses 

are on ConnectCarolina and students will begin registering shortly. Please look over your course schedule and classroom 

assignments as soon as you can. If there are any discrepancies or problems, send an email to both Travis and I so that we 

can attend to your concerns. 

At this time, I invite everyone to use the classroom preview feature on the ITS website: 

http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom. From here, you can get a visual preview and a 

list of critical details for your classrooms (e.g., seating arrangement, number of chairs, A/V equipment, chalkboard or 

whiteboard, etc.). Just select your classroom (Building and Room #) and click "Go". Given the complications we have had 

concerning classroom changes after the beginning of a term, we are setting a May 1, 2012 deadline for making 

classroom change requests. With this in mind, it might be a good idea to not only use the classroom preview, but to visit 

your classrooms to insure that the space will work for your Fall 2012 courses. 

Again, please send requests for classroom changes to both Travis and I by May ist and we will do what we can to 

accommodate you. 

Regards, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ Associate Chair 

African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 
Chapel Hill, NC ~599~5595 
Phone: 919~96~54~ 
ht~://afriafan,.nnc.edn/people/walter~c.~n~cker 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31002200 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31002200-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Sunday, March 4, 2012 9:23 AM 

Department listserv (afriafam@listserv.unc.edu) 

Gore, Travis <stgore@email.unc.edu>; Wold, Jackie <jwold@email.unc.edu> 

Information about Fall 2012 Courses & Classroom Assignments 

Dear Colleagues, 

I hope everyone is having a pleasant beginning to Spring Break. I wanted to inform everyone that the Fall 2012 courses 

are on ConnectCarolina and students will begin registering shortly. Please look over your course schedule and classroom 

assignments as soon as you can. If there are any discrepancies or problems, send an email to both Travis and I so that we 

can attend to your concerns. 

At this time, I invite everyone to use the classroom preview feature on the ITS website: 

http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom. From here, you can get a visual preview and a 

list of critical details for your classrooms (e.g., seating arrangement, number of chairs, A/V equipment, chalkboard or 

whiteboard, etc.). Just select your classroom (Building and Room #) and click "Go". Given the complications we have had 

concerning classroom changes after the beginning of a term, we are setting a May 1, 2012 deadline for making 

classroom change requests. With this in mind, it might be a good idea to not only use the classroom preview, but to visit 

your classrooms to insure that the space will work for your Fall 2012 courses. 

Again, please send requests for classroom changes to both Travis and I by May ist and we will do what we can to 

accommodate you. 

Regards, 

Walter 

Walter l:~ucl~er 

~so¢iate Professor ~’~ Associate Chair 
African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 
Chapel Hill, NC ~599~5595 
Phoebe: 919~96~54~ 
ht~://af~iafm~.unc.edu/people/walte~c.~n~cke~ 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc.edu> 
Sunday, March 4, 2012 11:44 AM 
Department listserv <afriafam@listserv.unc.edu> 
RE: [afriafam] Michael and students in Cape Town 

A great story, indeed. Congratulations to Michael for work well done! 
Georges 

Georges Nzongola-Ntalaj a 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: Sahle, Eunice N [eunice@email.unc.edu] 
Sent: Sunday, March 04, 2012 10:02 AM 
To: Department listserv 
Subject: [afriafam] Michael and students in Cape Town 

Dear Colleagues, 

Dee Reid at the Dean’s office sent me the following story on the program that Michael led in Cape Town last semester. Congrats Michael! 
Hard copies will be in your mailboxes in the coming weeks. In the meantime here is the link to the story: 

e.unc.edu/carolina-arts-sciences-mat~azme/ 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: nzongola@email.unc.edu<mailto:r~zor~email.m~.c.edu>. 

To unsubscribe click here: ~://1ists.ur~c.eduA~?id=323616~4.9392b42c~2~d674366e839be54cf~c&n-T&~=a~‘‘riai~am&~=31002285 

(It may be necessa~ to cut and paste the above ~ if the line is broken) 

or send a bla~ email to leave-31002285-32361604.9392b42c~ 020d674366e839be54cNc@listse~.unc. edu<mailto: leave-31002285- 
32361604.9392642c~3020d674366e839be54cf~c@istserv.,anc.e&~> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1is~s.~nc~ed~/a?id-32361534~d19c27ea4325c~f~39a9456d99719bcb&nT&1-afriafam&~-31002495 or send a blank 

email to leave-31002495-32361534.dl 9c27ea4325cfPo39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Sunday, March 4, 2012 8:44 PM 

Gore, Travis <stgore@email.unc.edu> 

20120304204351456.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.04.2012 20:43:51 (-0500) 

Queries to: scanner@unc.edu 



THE UNIVERSITY 

of NORTH CAROLINA 

at CHAPEL HILL 
OFFICE OF TIiE 

UNIVERSITY REGISTRAR 

SASB N OlZ.TH 

45,0 ~IDGE KOAD, SUITE 3’~00 

CAMPUS BOX 210’0 

CHAPEL I’tILL, NC 27399~2.100 

ht~p:i i~egweb,unc,edu 

acadom~cda~a@listse~.unc.edu 

Phone 919.962.5162 

Fax 919.962.0504 

REQUEST FOR THE RELEASE OF STUDENT DATA 

DATE OF REQUEST: "~/~/! ~ 

Requestor Name: 
PositioWTitle: 
Depa~me~t Name: 
Mailing Address: 

DATA NEEDED 

E-Mail Address: 
Phone: ~ h 

Campus Box: 

Responsible Party for requested data: 

For additional information contact: I_~l Requestor ]~1 Other 

H°w wili th~tat~be us~d~c-,//4 ’rak/%£~ ~%’~,z~ eL’ &-~d~ 

Output format required (i.e. EXCEL, Word Document,@ etc.) 

Provide a Terminal Date this data will be destroyed: 
Term/Year Requested (Fall, Spring, Summer I or II): 

Information (Column Titles) to be included on the report: (Name, College, Class, Race, etc.) 

Which specific students (Selection Criteria) should be included on the repot? (College, Class, Major ere) 

sort 9rder (~Sequen, ce) should tlae data be presented on the report: (Alpha by Last Name, By PID 
etc.) 

Where should we send the output~r Mailing Address; include CB#): 

Have we provided this report before? [__1 Yes ]~] No (If yes, attach a copy of the 1st page) 

How often will this report be run? (One-time, each term, weekly etc.): 

CONTINUED ON NEXT PAGE 



REQUEST FOR THE RELEASE OF STUDENT DATA (continued) 

Conditions for Use of Student Information: 

1. Student data may not be reproduced, either electronically or maaually, without the express 
consent of the University Registrar or the Registrar’s designated proxy. 

written 

2o Individual student data may not be retained, archived, or electronically stored. Data that identifies a 
specific student or students must be destroyed by the Terminal Date listed above, or within 30 calendar 
days of receiving the requested data from OUR. 

I acknowledge that the Office of the University.Registrar is not responsible for any subsequent 
dissemination of data. In accepting this data as requested above, I agree to comply with all UNC- Chapel 
Hill regulations governing access and release of student information. IfI use this information for 

research, I will comply with the @icies of the Institutional Review Board as outlined in the Handbook 

for Investigators: For the prote~_~of/~m~an ~lbj ects in Research, 

Signature of Requestor: 

CONTACT INFORMATION OF SUPERVISOR OR DEPT HEAD (PLEASE PRINT): 

NOTE - SIGNATURE IS REQUIRED 

SIGNATURE OF SUPERVISOR OR DEPT HEAD: 

t 

Requests may be submitted by mail to: 

Office of the University Registrar 
Arm: OUR Reporting 
3100 SASB North, CB# 2100 
Chapel Hill NC 27599-2100 

Or via faxto: (919) 962-0504 
Or via email: academicdata@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
iLinkedIn Invitations) <invitations@linkedin.com> 

Monday, March 5, 2012 4:31 AM 

Gore, Travis <stgore@email.unc.edu> 

Reminder about your invitation from 

This is a reminder that on February 22, 
their professional network at Linkedln. 

Accept invitation 

sent you an invitation to become part of 

On February 22, wrote: 

> To: Gore Travis [stgore@email.unc.edu] 
> From:                    ~gmail.com] 
> Subject: Invitation to connect on Linkedln 

> Gore, 
> 
> I’d like to add you to my professional network on Linkedln. 
> 

>- 

You are receiving Reminder emails for pending invitations Unsubscdbe. 

~" 2012 L nkedln Co~po~ation. 2029 St edin Ct, Mountain View, CA 94043, USA. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, March 6, 2012 12:28 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Tuition Raised Despite Protests; March Madness in Chapel Hill; Get The Scoop On 
Admissions 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION [ MARCH 2o12 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

Are you the GAA Member of the Month? Scroll down to find out. 

Students Protest, But Tuition Rising 9.6% In-State 
The Board of Governors has approved a $695 increase° Carolina’s first priority for 

additional tuition money is to restore class sections lost to the state budget cuts, 

http:/ialumnLuncoedu/articleoaspx?sid=87o~ 

Faculty Group Wants More Integration of 
Athletics 
A group of faculty members issues a "statement on athletic principles" to encourage a 

better dialogue between academic and athletics. 

http:/!alumni.unc.eduiarticle.aspx?sid=872] 

MORE FROM THE GAA 

~ Career Teleelass: 

Interviewing 

Be prepared to make the 

most of your job inte~Mew. 

Call in at noon on March ~9 

and learn how to sell 

yourself as the obvious 

solution to the employer’s 

problems. 

Teleclasses are a GAA 

Faculty Members, Teaching Assistants Honored 
Carolina is recognizing 24 individuals in nine categories with the highest campuswide 

awards ~br teaching. 

http://alumni.unc.eduiarticle.aspx?sid=87~ 

Dance Marathon: Another Record Gift for 
Hospital 
The biggest student-run fundraiser has grown every year since starting in ~999 and has 

raised almost $3 million ~br the Children’s Hospital. 

http://alumni.unc.edu/article.aspx?sid=8717 



member benefit; advance 

registration is required. 

STAY CONNECTED 

The GAA, the University and 

the athletics department 

have teamed up for a mobile 

app that provides the latest 

news, sports and other 

infbrmation. Available fbr 

iPhone, Android and 

BlackBerry. 

uncmobile.com 

For more news items, see alumni.unc.eduiarticle.asp?SID=18. 

Represents a GAA member exclusive program or service, or G~&A members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

Mad About Basketball: March Madness 2012 
Find fan information and how you can support the men’s and women’s basketball teams 

as they journey through the postseason. Inf0rmation about gatherings, send-offs from 

Chapel Hill and from host hotels will be updated regularly. 

http://alumni.unc.edu/marchmadness 

MARCH GAA MEMBER 
OF THE MONTH 

Tara Eliza0eth 

Newberr~.~ 

L~fe Mere bet 

Congratulate Our Newest Tar Heels 
The G~&A is hosting receptions across North Carolina and in Atlanta, New York and 

Washington, D.C., to welcome the class of 2o16. Alumni are invited to join students and 

parents to share their Carolina experiences. 

http:/!alumni.unc.eduiasr 

Tara, to claim your set of 

Ibur vintage-inspired UNC 

drink coasters provided by 

M. LaHart, email 

membership@unc.edu by 

March 3L 

Tara was selected at random 

from GAA members 

currently subscribed to "Out 

of the Blue." 

£ Get the Scoop on College Admissions 
To ease students and their parents into the college admissions process, the G~&A offers 

members an in-depth, two-day seminar in August. If it’s time to renew your 

membership, use the event registration fbrm to ensure your confirmation. 

http://alumni.unc.eduiforum 

£ "Wish You Were Here": Homecoming 2012 
Save the date for Homecorning weekend, Nov. 9-1~, as the Tar Heels take on the Georgia 

Tech Yellow duckers. GAA members receive special discounts on select Homecoming 

events. 

http://alumni.unc.eduihomecoming 

£ Your Chance to Study Abroad 
This fall, enjoy a new concept in educational travel: an authentic, monthlong 

introduction to living abroad. This first-ofqts-kind opportunity features the old-world 

beauty of Cuenca, Ecuador. Enjoy ~6 hours a week of individual language instruction 

combined with an immersion in the lifestyle, customs, history and cuisine. 

http://alumni.unc.eduiarticle.aspx?sid= 8 ~92 

~ Help Elect GAA Board Members 
Ballots for electing new members to the G~&A’s Board of Directors were mailed with the 

3urinary/February Carolina Alumni Review. G~&A members are eligible and encouraged 

to vote in each race. Completed ballots rnust be received at the George Watts Hill Alumni 

Center by March 3L 

http:/!alumni.unc.eduiarticle.aspx?sid= 8663 



Tell Us About ooo Entering the Job Market 
In two months, thousands of Carolina graduates will be heading out into an uncertain 

job market. What was your first job like after graduating? And what advice do you have 

for this year’s graduates? 

http://uncbb.alumniconnections.comivb/showthread.php?t=42 

All alumni and friends are invited to read comments from fellow Tar Heels; 

registered users of the online community can open topics for discussion and post 

their thoughts on various subjects. 

You have received this message because you have subscribed to "Out of the Blue." 

PRIVACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and email 

address are protected. The GAA does not sel! information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.Co 27514 



From: 

Sent: 

To: 

Carothers, Jonni Jo Keech <jocaroth@email.unc.edu> 

Tuesday, March 6, 2012 3:58 PM 

aic@unc.edu; amerstud@unc.edu; Asia <asia@unc.edu>; Atkins, Evelyn Spruill 
<Evelyn Atkins@med.unc.edu>; Barrett, Sarah L <sarah_barrett@med.unc.edu>; 
behaviorallab@unc.edu; Benoit, Julia B <julia benoit@med.unc.edu>; Blalock, Lori N. 
<lori_blalock@med.unc.edu>; Brennan, Jennifer R <jennifer brennan@med.unc.edu>; 
Burnette, Janeice M <janiece_burnette@med.unc.edu>; Cave, Tracey 
<tcave@email.unc.edu>; ccne@med.unc.edu; Center for Genomics and Society 
<cgs@unc.edu>; cfar@med.unc.edu; cgibd@med.unc.edu; chandra_caldwell@unc.edu; 
chsr@unc.edu; Cilenti, Dorothy <cilenti@email.unc.edu>; cmih@med.unc.edu; 
ContactCSCC@mail.cscc.unc.edu; culverc@DENTISTRY.UNC.EDU; cwhr@unc.edu; 
DAmico, Elizabeth <edamico@email.unc.edu>; dcrp@unc.edu; Dearry, Barbara M. 
<barbara_dearry@unc.edu>; Dunne, Mae K <maek@email.unc.edu>; Elliott, Tammy B 
<tammy_elliott@unc.edu>; fspivack@unch.unc.edu; geography@unc.edu; 
globalhealth@unc.edu; Gore, Travis <stgore@email.unc.edu>; Tamari, Terry 
<ttamari@unc.edu>; history@unc.edu; Hodgin, Cindy (2 <cindy_hodgin@unc.edu>; 
hpdp@unc.edu; Hudson, Susan Jeannine <susan_hudson@unc.edu>; Huey, Susan S 
<susan_huey@med.unc.edu>; iaar <iaar@unc.edu>; ie@unc.edu; Info@cidd.unc.edu; 
info@hsrc.unc.edu; Institute for the Study of the Americas <isa@unc.edu>; 
ioa@unc.edu; ipit@unc.edu; iprc@unc.edu; jlaunder@renci.org; Kantner, Christine L 
<ckantner@email.unc.edu>; Karen_(2apps@unc.edu; kenan_institute@unc.edu; 
kgajewski@unc.edu; lrb@med.unc.edu; Maxwell, Kelly L <maxwell@unc.edu>; 
McGlothlin, Stacey Vaughn <stacey_mcglothlin@unc.edu>; McKell, Emily 
<emily_mckell@med.unc.edu>; mmrrc@med.unc.edu; monika_caruso@unc.edu; 
Mueller, Frederick O. <mueller@email.unc.edu>; Mumper, Russell 
<mumper@email.unc.edu>; nciph@unc.edu; nctracs@unc.edu; Newlin, Amy L. 
<aleighn@med.unc.edu>; Nichols, Carol A <nicholsc@email.unc.edu>; nri@unc.edu; 
parrcenter@unc.edu; paulette~auley@DENTISTRY.UNC.EDU; Pearson, Laura 
<lpearson@email.unc. edu>; Price, Charles R <cprice 1 @email.unc. edu>; Ray, Nancy L 
<nray@email.unc.edu>; Inman, Rhonda L <rhonda_inman@unc.edu>; Riviella, Rocky 
L. <rocky_riviella@med.unc.edu>; rlg@bme.unc.edu; Schwab, Anna Katherine 
<akschwab@email.unc.edu>; Sewall, Stacey Elizabeth <sewall@email.unc.edu>; 
Smalley, David M <david_smalley@med.unc.edu>; SON Nursing <nursing@unc.edu>; 
SPH (2BI <cbi@unc.edu>; SPH OSHER(2 <osherc@unc.edu>; Spong, Angie 
<spong@email.unc.edu>; Stolle, Carrie K <stolle@email.unc.edu>; Tavernise, Adriana 
E <adriana tavernise@med.unc.edu>; Thomas, Elizabeth <lethomas@unc.edu>; 
Thompson, Karen <kthomps 1 @email.unc. edu>; Tufts, Amy Z <atufts@email.unc. edu>; 
UN(2 Center for Global Initiatives <cgi@unc.edu>; urbanstudies@unc.edu; 
web@aims.unc.edu; Whitfield, Rhonda G <rwhitfie@email.unc.edu>; Whitley, Robin 
Carol <robin_whitley@unc.edu>; Williams, Terita <terita williams@med.unc.edu>; 
Wolcott, Melissa Henson <mlhenson@bio.unc.edu>; Workman, Jennifer 
<jwork@email.unc.edu>; zhou@physics.unc.edu; Black, Kristin Zenee 
<kzblack@live.unc.edu>; Bland, Rachel <rebland@email.unc.edu>; Brown, Jennifer 
Lynette <jlbrownl@email.unc.edu>; Buescher, Brenda <buesc006@email.unc.edu>; 
(2hoi, Mary <choi627@email.unc.edu>; Douglas, Christian <cedougla@email.unc.edu>; 
Gilbert, Paul <gilbertp@email.unc.edu>; Griffith, Turquoise <tgriff@email.unc.edu>; 
Harduar Morano, Laurel <harduarm@email.unc.edu>; Harker, Laura 
<leharker@email.unc.edu>; Kamradt, Meredith <kamradt@email.unc.edu>; Locklear, 
Autumn <lautumn@email.unc.edu>; Lomax, Christina <lomaxcb@live.unc.edu>; Mann, 
Lilli <lkmann@email.unc.edu>; Martens, (2hrista <cemarten@email.unc.edu>; 
Muqueeth, Sadiya <muqueeth@email.unc.edu>; Napier, Melanie 
<mdnapier@email.unc.edu>; Polston, Patsy <polston@unc.edu>; Reid, Amy 
<amyjreid@unc.edu>; Robinson, Dasia <dmrobins@live.unc.edu>; Turner, Kea 



Subject: 
Attach: 

<keat@email.unc.edu>; Weller, Sarah Ann <sweller@email.unc.edu>; Woodruff, 
Rebecca C. <rcwoodru@email.unc.edu> 
International Genetics Conference 
Announcement #2.PNG 

Please join us for this exciting event and share with anyone who may be interested! 

See you there, 

Jo 



U OF 

NC 27599-1020 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, March 7, 2012 9:57 AM 

Department listserv <afriafam@listserv.unc.edu> 

Wold, Jackie <jwold@email.unc.edu> 

[afriafam] Accounts Tech - update clarification 

Dear Colleagues, 

I hope you are doing well during the break. 

An important part of the email I forwarded to you addressed Ashu and I by Jackie concerning our new temporary 
accounts tech. was left in the email, which is that all requests to Sonia should go through Jackie because of her limited 
time with us. 

Thanks Jackie for your work on accounts tech issue and other matters this week! 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies 
and Curriculum in Global Studies University of North Carolina at Chapel Hill 109 Battle Hall, #3395 

Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsubscfibe click here: ~://l[ists.ur~c.ed~/~? 
id:32361534.dl 9c27ea4325cffb39a9456d99719bcb&n:T&l=afriiafam&o=31020840 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,’e-31020840-32361534.dl 9c27ea4325cffb39a9456d99719bcb@lis~ser\~.unc.edu 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, March 7, 2012 10:12 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: To Do List for March 12-16 

Dear Travis, 

There are two more things that need your attention when you return from Spring Break: 

:1. AFAM/AFRI 474 in Fall 20:12 is still showing on ConnectCarolina as having 35 open seats. All 400qevel courses 

the Department should have a 30 student cap. In this case, 474 should have 20 seats allocated to AFAM and :10 

to AFRI. Please make sure this change is made before registration begins. 

2. AFAM 69:1H, Section 00:1 needs to have both day/time and room changed to TBA. 

Thanks. 

Best, 

Walter 

From: Sahle, Eunice N 
Sent: Tuesday, March 06, 2012 2:41 PM 

To: Gore, Travis 
Cc: Rucker, Walter C; Wold, Jackie 
Subject: RE: To Do List for March 12-16 

Dea r Travis, 

I join Walter in hoping that you are having a good break. 

In addition to the list below from Walter, here are some quick reminders: 

1) Our weekly meeting at 8.00am on Monday. 



2) Photocopier: The memory issue is not resolved. It photocopied material from several weeks ago yesterday and today. 
Please contact James on Monday so that this issue can be resolved because we are losing a lot of photocopying paper 
and ink. 

2) Webpage - as we discussed a while back, please delete my name as the instructor for Afri520. This continues to be a 
source of confusion for students and others. 

3) 12.00pm-1.00pm: As you know, we did not get extra work study students when we placed an ad. early this year. As a 
result, the idea of having work students stand in for you during your lunch break did not materialize this semester. 
Given this reality, please ensure that the main office is locked during your lunch hour. The door sign on the main door is 
clear on departmental office hours, but the door has tended to be open during this period on MWF creating a situation 
whereby students drop by during your lunch hour. I will remind faculty to close the door during that period and Jackie 
and I will ensure that the new Accounts Tech. is aware of this situation. 

4) While you will be offering administrative support to Jackie on some of Agatha’s tasks such as aspects of 
commencement’s preparations, just like in Agatha’s case this year, she will not be supervising your work in the 
Department. As you know, based on issues from the past and your own meetings with the Dean, I am doing what I can 
to ensure that you are clear on your responsibilities and issues of supervision. Jackie, Agatha and I discussed these issues 
last week. 

Have a great break and see you on Monday. 

Best wishes, 
Eunice 

From: Rucker, Walter C 
Sent: Tuesday, March 06, 2012 9:55 AM 
To: Gore, Travis 
Cc: Wold, Jackie; Sahle, Eunice N 
Subject: To Do List for March 12-16 

Dear Travis, 

I hope you are having a restful Spring Break. Below is a list of things that should be completed during the week following 

Spring Break. I won’t be here and I’m not sure how often Jackie will be in the Department so maybe you can report to 

Eunice once you have completed these tasks. 

1. Contact Joseph Jordan to reserve the Stone Center for the Department’s Commencement. 

2. Find out the deadline for uploading the Spring 2013 course schedule. 

3. Find out if it is possible to change Alassane’ s AFRI 101 from MWF 2-2:50 to MW 2-3:15. Since we do not know 

when registration begins, this task has a high priority. 

4. Get a list of when book order deadlines are for Fall, Spring, Maymester, Summer I and Summer II. We need to 

be sure to email faculty reminders about the deadlines (the Summer II deadline almost past and except for an 

email from the bookstore at the last minute, I would have missed the deadline). 

5. Create a campus mailbox for Jackie and create a schedule sheet for her office door. 

6. The gray bars are still showing up on the "people" section of our webpage. Use a different browser so you can 

see them on your computer and try to get rid of them. Also, the tabbed text in the email and phone number 

columns are still no aligned properly (Look at Geeta’s email address for an example). Carefully go through the 



text in all the columns to make sure they are better aligned (use the tab function as opposed to the space bar). The 

visual we want to achieve on that page is all email addresses and all phone numbers perfectly aligned into 

columns. At the moment, each section has its own alignment and it makes the "people" page look very 

disorderly. 

7. Jackie’s email address on the "people" page needs a hyperlink. 

That is all I can think of at the moment. Let me know if you have any questions. 

Best, 

Walter 

Waller l:~ucker 

Asso¢iafe Professor ~’~ Asso¢iafe Chair 

African ~ Afro~Amefican Sfuclies 

UNC-Chapel Hill 

10Y t~attle Hall 

Chapel Hill, NC ~-/599-5595 

Phol~e: 
http://affiafam.unc.eclu/people/walter-c.-nmker 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lucido, Barbara E <blucido@email.unc.edu> 

Wednesday, March 7, 2012 3:00 PM 

Janken, Kenneth R <krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Sahle, Eunice N <eunice@email.unc.edu> 

AFAM/AFRI Seats for Summer Orientation 

AFAM AFRI.doc 

Preparations for welcoming and registering nearly 4,000 first-year and 800 transfer students during New Student 

Orientations (formerly CTOPS and TSOP) this summer, which will begin on June 4, are already underway. I am writing on 

behalf of Dean Bobbi Owen, Senior Associate Dean for Undergraduate Education, to once again ask for your assistance 

to ensure that a sufficient number of seats are available for these students this fall. 

As you will recall, we have released seats for courses appropriate for first-year students throughout the fourteen 

sessions of New Student Orientation (formerly CTOPS) during the past four summers. In the past, we have also 

successfully set aside seats for transfer students, who typically register in April and May after our continuing students 

register. Coordinating this effort with academic departments and the Registrar’s Office has made this process run 

smoothly and has resulted in the majority of our incoming class possessing a full fall schedule. 

On the attached table, I have identified courses in your department that are appropriate for first-year students and have 

also indicated which, if any, are appropriate for transfer students, and the number of seats we wish to set aside for each 

group. (Please keep in mind that junior transfer students will typically enroll in upper-division courses as opposed to 

General Education courses.) 

Unless you are opposed to these proposed courses and number of seats for first-year (F¥ Seats) and transfer students 

(TR Seats) listed in the attached table, we will work with the Registrar’s Office, as we did last year, to adjust the 

maximum enrollment numbers for early registration (Mar. Max) and release seats throughout the 14 New Student 

Orientations accordingly. A "class note" for each of these courses will be added, which will state, "An additional __ 

seats are restricted to first-year students (or transfer students)." YOU DO NOT NEED TO DO ANYTHING WITH THESE 

PROPOSED COURSES AND NUMBERS IN CONNECTCAROLINA. If, however, they are not satisfactory, please let me know 

no later than March 20, as registration for continuing students begins on March 26. 

For every other course in your department that does not appear on the attached table, you will be responsible for 

setting any reserve capacities, max enrollment numbers, etc. We will take control of only the courses/sections on the 

table--courses for the Seat Release Schedule for Orientation. 

In addition, in early June, when New Student Orientations begin, the waitlist function will be turned off if a waitlist 

currently exists. Turning the function off enables first-year students to add to the waitlists, while prohibiting students on 

the waitlist to roll into seats that are opened for orientation sessions. On August 1, the waitlist function will be turned 

back on. The Registrar’s staff will print PDFs of the waitlists and send them out to the departments before they are 

purged. 

Feel free to contact me with any questions or concerns you may have, and please let me know if my contact information 

for your department is incorrect. Thank you in advance for helping us meet the academic needs of our first-year and 

transfer students. 

Best regards, 



Barbara 

Barbara Lucido 

Assistant Dean, Academic Advising Program 

The University of North Carolina at Chapel Hill 

College of Arts & Sciences and General College 

1002 Steele Building; CB 3110 

Chapel Hill, NC 27599-3110 

Phone: (919) 843-3341 Fax: (919) 962-6888 

Academic Advising’s webpage: http://advisinl~.unc.edu 



AFAM/AFRI 

2129 UGRD AFAM 101 001 

2129 UGRD AFAM 101 002 

2129 UGRD AFAM 101 003 

2129 UGRD AFRI 101 005 

2129 UGRD AFRI 101 006 

2129 UGRD AFRI 262 001 

~MAX Enr~ TR Seats 

60 

60 

60 

60 

60 

40 

FY Seats 

28 

28 

28 

28 

14 

14 

Mar. Max 

32 

32 

32 

32 

46 

26 

3/7/22 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clemmons, Jason <j clem@email.unc.edu> 

Thursday, March 8, 2012 2:11 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Clemmons, Jason <j clem@email.unc.edu> 

[course_scheduling_officers] Fall 2012 Honors course registration 

Dear course scheduling officers, 

With Fall 2012 course registration fast approaching, I want to make sure everyone is aware of the responsibilities 

assumed by the Honors Carolina office during the enrollment period. I have also added a few reminders of ways 

departments can help us ensure the registration process goes smoothly. Please review this information and let me know 

if you have any questions. Thanks so much for your continued assistance! 

The Honors Carolina office will 

...contact instructors for course descriptions, prerequisites, and registration restrictions. 

...add a Class Note to each honors course in ConnectCarolina, which includes course description, registration 

instructions to students, and information about the instructor. 

...post a comprehensive list of honors course descriptions to our website 

(http://h~n~rscar~~ina.unc.edu/current.students/curricu~um/h~n~rs.car~~ina.c~urses/). These should be online 

by March 16. 

...adjust all wait list capacities to zero in ConnectCarolina. Honors wait lists are kept in our office, not online. 

...adjust course enrollment capacities, consent flags, and reserve capacities several times throughout the 

registration period. 

...restrict honors course enrollment to honors students between March 26 and April 3. Students register 

themselves online during this period, unless a course requires department or instructor consent. 

...open honors course enrollment and wait lists to all eligible students beginning April 4. Students must visit 225 

Graham Memorial. [Students who are not members of Honors Carolina, and who wish to enroll in FREN or SPAN 

courses must present a departmental recommendation form] 

...restrict honors First Year Seminar enrollment to honors first year students prior to the beginning of New 

Student Orientation. These students will be registered by the Honors Carolina office. 

...open honors First Year Seminar enrollment to all first year students beginning June 1. Students register 

themselves during New Student Orientation. 

...monitor wait lists throughout the spring and summer, contacting students directly when a seat becomes 

available. If a course looks "open" online, that does not necessarily mean it is up for grabs. We are most likely 

working with the next student on the wait list to get them enrolled. 

...purge wait lists on August 17 and send each instructor a list of the students who wait listed their course. 

...require written instructor permission for any honors course registration request beginning Monday, August 20. 

Departments should 

...contact the Honors Carolina office immediately if scheduling changes occur. 

...refrain from making changes to the enrollment capacities, consent flags, reserve capacities and wait list 

capacities of your honors courses. 

...refer students seeking to enroll in an honors course to our office. 

...refer instructors who have registration questions or requests to our office. 

...register students pursuing a degree with honors in your department for the appropriate course. The Honors 

Carolina office does not handle registration for senior honors thesis coursework. 

Jason Clemmons, University Administrative Manager 

Honors Carolina and The James M. Johnston Center for Undergraduate Excellence 

The University of North Carolina at Chapel Hill 

C~m~u~o×35~O I Ch~pe~i~,NC27599o35~O I T9~9o~43o7756 I F9~9o962o~54~ 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31029931- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31029931- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Friday, March 9, 2012 7:51 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 
[course_scheduling_officers] Permanent Record of Classes 

Just a reminder that the Permanent Record of Courses will be produced on Friday, March 16. After the PRC is 

produced, you will no longer be able to make ANY changes yourselves in Connect Carolina for Spring 2012. At this 

time it would be advisable to check on the following: 

1. Building and room are listed even if you are not using a general purpose classroom. Check with us to see if it is 

listed in Astra. Our office will need to enter any building/room since Astra is locked at this time. 

2. All instructors are listed. Remember that if a course is combined (crosslisted) you need to enter/adjust 

instructors on the Schedule Class Meetings page in Connect Carolina. 

3. All instructors have the proper access (Approve or Grade) 

I can run a report for you that will show you what grading access your instructors have if you let me know you want 

one. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-31034469-34472124, d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc, edu">leave- 
31034469-34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv, unc. edu</a> 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Friday, March 9, 2012 3:08 PM 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 
FW: Permanent Record of Classes 

Dear Travis, 

Please be sure to attend to this before the Friday, March :~6 deadline. Thanks! 

Best, 

Walter 

WM~e~ R~cke~ 

~C~Cl~ape] Hill 

Cl~ape] Hill NC ~599~5595 
Pl~one: 919-962-2542 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Friday, March 09, 2012 7:51 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Permanent Record of Classes 

Just a reminder that the Permanent Record of Courses will be produced on Friday, March 16. After the PRC is 

produced, you will no longer be able to make ANY changes yourselves in Connect Carolina for Spring 2012. At 

this time it would be advisable to check on the following: 

1. Building and room are listed even if you are not using a general purpose classroom. Check with us to 

see if it is listed in Astra. Our office will need to enter any building/room since Astra is locked at this 

time. 

2. All instructors are listed. Remember that if a course is combined (crosslisted) you need to enter/adjust 

instructors on the Schedule Class Meetings page in Connect Carolina. 

3. All instructors have the proper access (Approve or Grade) 

I can run a report for you that will show you what grading access your instructors have if you let me know you 

want one. 

Renee 



Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:wrucker~email.unc.edu">wrucker~email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31034469- 
48528350.242c3290937355c2be6b0a28b37483 f3 @listserv.unc.edu">leave-31034469- 
48528350.242c3290937355c2be6b0a28b37483 f3 @listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC Chapel Hill Catering <orders@catertrax.com> 

Friday, March 9, 2012 3:20 PM 

Gore, Travis <stgore@email.unc.edu> 

Thank you for your business 

Tracking Message for order 9576 

Hessage From: jbsottile                                      Date: 3/9/2012 / Time: 3:20 PM 

I Order has been Harked as processed by admin: jbsottile I Processed email sent 

Dear Travis Gore, 

Thank you for selecting Carolina Catering to cater your important event. We sincerely hope that all of your 
expectations were exceeded. If you have any questions, by all means, please do not hesitate to call us at (919) 
962-0336 (Campus Catering) 
(919)962-2638 (Conference Catering). 
Please note that the Administrative Charge is not intended to be a tip, gratuity, or service charge for the benefit 
of employees. 

Carolina Catering 
100 Friday Center Drive ,Chapel Hill,NC 27599 
(919) 962-0336 (Campus Catering) 
(919)962-2638 (Conference Catering) 

Invoice # 9576 

sYnc n~o~ ~ Outlook 

Event Date: 3/7/2012 
Event Start Time: 3:15 PM 
Event End Time: 4:45 PM 
Access to Room: 3:00 PM 

Order Total: $109.82 
Grand total may be adjusted to accommodate any special requests. 
Click here to print or view an up to date version of this Invoice. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Saturday, March 10, 2012 8:07 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Research, workload and budget review 

Dear All, 

I will be meeting with the Deans of Finance and Planning, Social Sciences 
and others shortly for the review of research activities and required workload levels 
of faculty in our department. These issues are linked to discussions about our units’ budget. 

This email pertains to the faculty research angle of the upcoming meeting. Based on our recent 
one-on-one dialogues, I am pleased to say that the report I have prepared for the Deans 
on research activities in our Department shows an active research faculty! This is good news for us. As 
I was wrapping the report this week, my notes indicated that during our dialogue some of 
you stated that you had j ournal and book chapters pieces that you were completing for 
submission. Along these lines then, if any of you have had a new development on the 
publication front since our dialogue, kindly send details to me by Wednesday March 14. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsub scribe click here: ~ ://li s’ts.unc, edula? 
id-32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&l=af?iafam&o=31040762 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31040762-32361534.dl 9c27ea4325cffb39a9456d99719bcb@lis’~serv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Carolina Alumni Review <carolinaalumnireview@texterity.com> 

Saturday, March 10, 2012 6:27 PM 

Gore, Travis <stgore@email.unc.edu> 

The March!April issue of the Carolina Alumni Review’s digital edition is now available 

MARCH/APRIL 2012 [ VOL. lol NO. 2 

The March/April issue of the Caroliua AlumM Review’s digital edition is now available. 

Go to the new issue to read: 

Family Matters 

I got in UNC, your dad got in, and your grandparents and an aunt and two uncles are alumni, too. 

Work hard, and try to forget that what all of us did rnight not help turn you Carolina blue. 

Competing Businesses 

Todd Turner ’73 has a lot of championship jewelry, and a lot of concerns about college athletics, 

after stints as athletics director at four schools. 

A Time-Honored Unrest 

As predictable as dogwoods and daffodils in the Chapel Hill springtime, the student-run honor 

system once again is under the microscope. 

News From the Hill 

Students Protest Loudly, but Tuition Rises 9.6 Percent In-State 

Thorp Declines Support for Gender-Neutral Housing 

Rameses Succumbs; Successor Tapped 

Admissions Applications Soar With First Use of Common App 

Leadership Academy Named for Baddour 



Class Notes 

Read the latest news about classmates and f~’iends with the GAA’s online Class Notes. 

Class Quotes 

Should legacies have an edge in admissions? We asked alumni if children of alumni should be given greater consideration 

in admission decisions. Read what they said and share your thoughts at alumni.unc.edu/goilegacyadmissions and on the 

GAA’s Facebook page at alumni.unc.edu/facebook. 

GAA Today 

Each year, Carolina’s first student returns to campus %r Hinton James Day to mark his arrival on Feb. 12, 1795. 

Around Town 

Many were there to buy He’s Not Here. 

Yours at Carolina 

Dong Dibbert ’7o reflects on the General Alumni Association’s efforts in Carolina’s admissions process. 

Thanks for your membership in the GAA. Members have exclusive access to the digital version of the Review. Watch for 

your print copy of the March/April Review in the mail, but until it’s delivered, the digital edition is here for yon. 

Looking for something from a recent issue? It’s in the digital archives, too - every story, every photo, every page. 

Need help? Contact gaa-online@unc.edu. 

PRIVACY POLICY: The GAA does not sell information about you, including your e-mail address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an e-mail to: 

gaa-online@unc.edu and include your full name, address and class year or use this link to manage your email settings. 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, March 12, 2012 9:23 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status summary report 

An updated (3/12/12) Registration Section Status Summary report is now available at the following link: 

http://registrar.u nc.edu/Reports/RegistrationSectionStatusSu mmaryReports/index.htm 

Please let us know if you have any questions. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31049917- 

34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-31049917- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 
Attach: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Monday, March 12, 2012 10:21 AM 

Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S <akent@unc.edu>; 
rebecca.lloyd@unc.edu; Fesmire, Pamela G <pamela fesmire@med.unc.edu>; Sullivan, 
Sharon <sharon_sullivan@med.unc.edu>; Burks, Faith Adelle 
<faith_burks@med.unc.edu>; shannon_tate@dentistry.unc.edu; Wolcott, Melissa 
Henson <mlhenson@bio.unc.edu>; Duncan, Vinnie G <duncanv@med.unc.edu>; Gore, 
Travi s <stgore@email.unc. edu>; Sherman, Ann E <ann_sherman@med.unc. edu>; 
Schwarz, Anne C <anne.schwarz@unc.edu>; Haines, Melissa A 
<melissa haines@med.unc.edu>; Herndon, Denise D <denise_herndon@med.unc.edu>; 
Entwisle, Barbara <entwisle@unc.edu>; joann_dalton@dentistry.unc.edu; Middleton, 
Geri <geri_middleton@unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina 
G <ginaA~otts@med.unc.edu>; Hutter, Kim <kim_hutter@unc.edu>; Edwards, Jennifer 
Diana <jennifer.edwards@unc.edu>; ljunco@aims.unc.edu; Diconcilio, Joseph W 
<joseph_diconcilio@unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Edwards, 
Deborah W <dedwards@email.unc.edu>; Nel, Coaina L <coaina@med.unc.edu>; Buell, 
Agatha <abuell@email.unc.edu>; Reid, Barbara <barbara reid-mills@med.unc.edu>; 
panyko@unc.edu; Nelson, Natalie A <natalie.nelson@unc.edu>; Harris, Christie 
<christie_harris@med.unc.edu>; Miller, Claire <claire_miller@unc.edu>; Davis, 
LaTissa <davila@email.unc.edu>; Garner, Shirlene M <garner@email.unc.edu>; Hall, 
Nealy G <nealy_hall@unc.edu>; evelyn_j ohann@DENTISTRY.UNC.EDU; 
martiA~arker@dentistry.unc.edu 

Hughes, Jean C <hughes@email.unc.edu> 

Prevailing Wage-The Bottom Line 

Tip of the Month-Prevailing Wage.docx 

Good Morning. 

The attached Tip of the Month will be helpful when you complete a prevailing wage request. 

Ronit 

Assistant Director & Advisor to Foreign Academic Staff 

International Student & Scholar Services 

The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 

Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Email: ronitw@email.unc.edu 



Tip of the Month-Prevailing Wage Rate 

Definition: The prevailing wage rate is defined as the average wage paid to similarly employed workers 

in a specific occupation in the area of intended employment. The prevailing wage is determined by the 

Department of Labor and has four levels for each occupation in the list. The Survey of Occupational 

Codes (SOC) includes information about the most common minimum educational requirement for that 

position, how many years of experience that position may require, what the normal tasks might be. 

When completing a prevailing wage request form consider the following: 

1. What are the absolute minimum requirements that are acceptable for this position. 

What is the minimum educational degree that would be required for the position. 

What area or areas of study (major field(s) of study) is/are required? 

2. What are the specific tasks that will to be performed. REMEMBER the person at the Department 

of Labor looking at the request is not a scientist and cannot interpret scientifically described 

duties. The language used must be in non-technical terms, but should also clearly indicate in 

what field the work is performed. If the position responsibilities include teaching, list the 

courses (not the course number). 

3. Before completing the ETA 9141, review the posting that was done for the position. Unless the 

position has changed, the posting information must be consistent with the prevailing wage 

request. 

Duties are described with action words such as: 

-Develop 

-Design 

-Maintain 

-Analyze 

-Implement 

-Teach 

Responsibilities are described with words like: 

-Supervise... 

-Oversee... 

-Direct... 

-Etc... 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, March 12, 2012 1:06 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: FROM THE DEAN: Parker named Director of Diversity Initiatives 

image001 .j pg 

Hi All, 
I received this from the anthropology faculty listserv, but didn’t think our faculty listserv received it yet. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 

from." bounce-30987601-48704674@listserv.unc.edu [bounce-30987601-48704674@listserv.unc.edu] on behalf of Reid, 
Dee [deereid@unc.edu] 
Sent: Thursday, March 01, 2012 3:11 PM 
To." anthropology-faculty 
Cc." Administrative Managers 
Subject." [anthropology-faculty] [all-college-faculty] FW: FROM THE DEAN: Parker named Director of Diversity Initiatives 

The enclosed announcement from Dean Karen Gil is being sent to a[[ faculty in the College of Arts and 

Sciences, with an information copy to administrative managers. If you have any trouble seeing the full 

message and photo, click here to see it online: http://college.unc.edu/2012/O3/O1/parker-named-director-of- 

d ive rsity-in it iat ives/ 

Parker named director of diversity initiatives 

Patricia S. Parker has been appointed Director of Diversity Initiatives for the 

College of Arts and Sciences, a new position recommended by the College’s 

Faculty Diversity Task Force. 

Parker, associate professor of communication studies, will advise the dean 

and senior associate deans, and work with department diversity liaisons on 

initiatives that will enhance the recruitment, retention and advancement of 

faculty from diverse backgrounds. She also will coordinate a speaker series 

highlighting diversity issues and initiatives, and help to implement other 

aspects of the 2011 Faculty Diversity Task Force Report. 

"Enhancing faculty diversity across the College is one of my top priorities," 



said Karen M. Gil. "Professor Parker is an expert on race, sender and 

orsanizational leadership. I look forward to her leadership and advice on best practices and policies to 
strensthen faculty diversity 8oin8 forward." 

Parker writes and teaches about race, sender and class in orsanizational and collaborative processes. She 
joined the UNC faculty in 1998 and was promoted to associate professor in 2004. She is also the founder and 

executive director of The Ella Baker Women’s Center for Leadership and Community Activism, which ensases 
teenase 8iris in vulnerable communities as leaders and advocates for positive chanse in their neishborhoods 

and beyond. 

Parker has been a frequent faculty fellow and mentor in UNC’s Moore Undersraduate Research 

Apprenticeship Prosram (MURAP), which encourases minority students interested in academic careers. She 

also was a Burress Fellow at the institute for the Arts and Humanities, a Scholar in Residence at the Center for 
Urban and Resional Studies, a Kauffman Faculty Fellow for Entrepreneurship and an Academic Leadership 

Prosram Fellow. 

She received a Ph.D. in communication studies from the University of Texas at Austin, a master’s desree in 

speech communication from California State University, Lon8 Beach, and a B.A. desree in speech, theater and 

journalism at Arkansas Tech University. 

¯ -- You are currently subscribed to 

all-college-faculty as: anthropolog¥-facult¥@listserv.unc.edu. <ul> 

<li> -- You are currently subscribed to 
</ul> 
anthropology-faculty as: <a href="mailto:klcaldwe@email.unc.edu">klcaldwe@email.unc.edu</a>. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31052208 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31052208-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, March 12, 2012 2:15 PM 

Department listserv <afriafam@listserv.unc.edu> 

Wold, Jackie <jwold@email.unc.edu> 

[afriafam] FW: FROM THE DEAN: Parker named Director of Diversity Initiatives 

image001 .j pg 

Dear All, 

Based on Kia’s email, please let me know if you are not receiving email’s such the one sent on March 1 to all faculty by 
Dee Reid. I can then get in touch with Dee to sort out the matter. 

Many thanks. 
Eunice 

From: bounce-30987600-48703436@listserv.unc.edu [bounce-30987600-48703436@listserv.unc.edu] on behalf of Reid, 
Dee [deereid@unc.edu] 
Sent: Thursday, March 01, 2012 3:11 PM 
To: africa n-a nd-afro-a merican-studies-faculty 
Cc: Administrative Managers 
Subject: [african-and-afro-american-studies-faculty] [all-college-faculty] FW: FROM THE DEAN: Parker named Director of 
Diversity Initiatives 

The enclosed announcement from Dean Karen Gil is being sent to all faculty in the College of Arts and 

Sciences, with an information copy to administrative managers. If you have any trouble seeing the full 

message and photo, click here to see it online: http://college.unc.edu/2012/O3/O1/parker-named-director-of- 

d ive rsity-in it iat ives/ 

Parker named director of diversity initiatives 

Patricia S. Parker has been appointed Director of Diversity Initiatives for the 

College of Arts and Sciences, a new position recommended by the College’s 

Faculty Diversity Task Force. 

Parker, associate professor of communication studies, will advise the dean 

and senior associate deans, and work with department diversity liaisons on 

initiatives that will enhance the recruitment, retention and advancement of 

faculty from diverse backgrounds. She also will coordinate a speaker series 

highlighting diversity issues and initiatives, and help to implement other 

aspects of the 2011 Faculty Diversity Task Force Report. 

"Enhancing faculty diversity across the College is one of my top priorities," 

said Karen M. Gil. "Professor Parker is an expert on race, gender and 



organizational leadership. I look forward to her leadership and advice on 

best practices and policies to strengthen faculty diversity going forward." 

Parker writes and teaches about race, gender and class in organizational and collaborative processes. She 

joined the UNC faculty in 1998 and was promoted to associate professor in 2004. She is also the founder and 

executive director of The Ella Baker Women’s Center for Leadership and Community Activism, which engages 

teenage girls in vulnerable communities as leaders and advocates for positive change in their neighborhoods 

and beyond. 

Parker has been a frequent faculty fellow and mentor in UNC’s Moore Undergraduate Research 

Apprenticeship Program (MURAP), which encourages minority students interested in academic careers. She 

also was a Burress Fellow at the institute for the Arts and Humanities, a Scholar in Residence at the Center for 

Urban and Regional Studies, a Kauffman Faculty Fellow for Entrepreneurship and an Academic Leadership 

Program Fellow. 

She received a Ph.D. in communication studies from the University of Texas at Austin, a master’s degree in 

speech communication from California State University, Long Beach, and a B.A. degree in speech, theater and 

journalism at Arkansas Tech University. 

¯ -- You are currently subscribed to 

all-college-faculty as: african-and-afro-american-studies-faculty~listserv.unc.edu. <ul> 

<li> -- You are currently subscribed to 
</ul> 
african-and-afro-american-studies-faculty as: <a 
href="mailto: eunice@email.unc, edu">eunice@email.unc.edu</a>. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31052900 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31052900-32361534.d 19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Monday, March 12, 2012 3:29 PM 

departmental course scheduling officers <course scheduling officers@listserv.unc.edu> 

[course scheduling officers] Instructors without grade access 

Spring 2012 courses with no grade access.xls 

To all Scheduling officers: 

Attached you will find a list of all courses in the Spring 2012 term where Grade Access is blank. Please take a few moments to see if any of your courses are contained in this 

list. The list is filtered so all you have to do is click on the subject drop down arrow, click the check on Select All so it disappears, find your subject and check the box. If your 

subject doesn’t come up, you are free and clear and get a gold star. 

We are asking you to check at this time because once the Permanent Record of Courses is produced, you will be unable to do this yourself and all changes will have to come 

through our office. Last term this amounted to many, many, many, many, many (you get the idea) changes for us so we are asking for your help this term. If the course has 

zero enrollment, please contact the scheduling office to cancel it at this time. 

Unfortunately, I can’t tell if a course does have at least one person listed who does have grade access. This would entail me looking at seventeen hundred twenty-two sections 

individually. I don’t have that kind of patience and it seems easier to have you look at 10 or so. © And this has to be done by Thursday (end of business), no pressure... 

Please let me know if you have any questions! 

Renee 

Renee Sherman 

Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

r sherKlan@ eKlai 1. unc. edu 

mailto : schedulin@ office@ listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course scheduling officers as: <a hre~"mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank <br> 
email to <a hre~"mailto:leave-31053668-34472124.d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-31053668- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Class 

4770 AFAM 692H 001 

14909 AFAM 692H 002 

14910 AFAM 692 H 003 

3089 AFRI 396 001 

3094 AFRI 692H 001 

10655 APPL 396 001 

3746 APPL 492L 427 

10658 APPL 692H 001 

9072 ART 710 117 

4266 BlOC 662 001 

4266 BlOC 662 001 

4323 BlOC 723A 001 

4327 BlOC 723B 001 

2494 BlOC 901 001 

4332 BlOC 993 001 

5227 BIOL 159 001 

15284 BIOS 692H 025 

15285 BIOS 692H 028 

15168 BIOS 990 025 

7492 BIOS 992 014 

7495 BIOS 992 025 

7493 BIOS 992 029 

7491 BIOS 992 042 

7175 BIOS 992 080 

7496 BIOS 992 088 

7494 BIOS 992 095 

7489 BIOS 994 004 

7471 BIOS 994 010 

M W F 08:00 AM 

IlEnd Time 

08:50 AM 

J[Facil ID llnstructor I D Illnstructor Name 

KENNETH JANKEN 

KENNETH JANKEN 

KENNETH JANKEN 

RICHARD GOLDBERG 

12:00 AM 

M W 11:00 AM 

12:00 AM 

M W F 10:00 AM 

12:00 AM 

11:50 AM 

12:00 AM 

11:50 AM 

RICHARD GOLDBERG 

ROXANA PEREZ-MENDEZ 

ASHUTOSH TRIPATHY 

ASHUTOSH TRIPATHY 

T TH 

12:00 AM 

09:30 AM 

12:00 AM 

10:45 AM MT0005 

BRIAN STRAHL 

JOSEPH CARTER 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

GARY KOCH 

AMY HERRING 

CHIRAYATH SUCHINDRAN 

MICHAEL HUDGENS 

SHRIKANT BANGDIWALA 

MICHAEL KOSOROK 

LLOYD EDWARDS 

FEI ZOU 

PRANAB SEN 



7484 

7477 

7477 

7481 

7478 

7473 

7487 

7490 

7475 

14782 

7486 

7479 

7480 

7482 

7485 

7469 

7488 

7470 

15104 

15105 

15106 

7511 

10617 

10617 

10617 

10617 

14934 

8336 

8335 

6700 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BMEJ 

BMEJ 

BMEJ 

BMEJ 

BMME 

BMME 

BMME 

BMME 

BMME 

BUSA 

BUSG 

BUSl 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

701 

701 

701 

7O2 

84O 

84O 

84O 

84O 

994 

101 

101 

101 

011 

014 

014 

025 

031 

040 

054 

059 

060 

061 

080 

083 

088 

089 

090 

093 

094 

095 

912 

913 

914 

900 

001 

001 

001 

001 

031 

001 

001 

601 

W 

F 

W 

F 

M 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:15 PM 

01:00 PM 

01:15 PM 

01:00 PM 

05:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

05:00 PM 

04:00 PM 

05:00 PM 

04:00 PM 

06:15 PM MB3600 

JOSEPH IBRAHIM 

Melissa Hobgood 

GARY KOCH 

AMY HERRING 

DANYU LIN 

HAIBO ZHOU 

JASON FINE 

YUN LI 

MICHAEL WU 

Melissa Hobgood 

SHRIKANT BANGDIWALA 

ANASTASIA IVANOVA 

MICHAEL KOSOROK 

JOHN PREISSER 

KINH TRUONG 

JIANWEN CAI 

BAHJAT QAQISH 

LLOYD EDWARDS 

RICHARD GOLDBERG 

RICHARD GOLDBERG 

RICHARD GOLDBERG 

RICHARD GOLDBERG 

DAVID LALUSH 



6701 

6702 

6703 

6704 

6705 

6707 

6706 

6708 

6709 

6710 

6711 

6712 

6713 

6714 

6715 

13424 

13430 

13431 

13432 

6682 

6683 

6684 

6685 

6686 

6687 

6688 

6690 

6691 

6692 

6693 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

450 

451 

452 

453 

454 

455 

456 

458 

459 

460 

461 

602 

603 

604 

605 

606 

607 

608 

609 

610 

611 

612 

613 

614 

615 

616 

617 

618 

619 

620 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

M 

M 

M 

M 

T 

T 

T 

T 

T 

W 

W 

W 

W 

W 

TH 

TH 

TH 

TH 

TH 

05:30 PM 

06:00 PM 

06:30 PM 

07:00 PM 

05:00 PM 

05:30 PM 

06:00 PM 

06:30 PM 

07:00 PM 

05:00 PM 

05:30 PM 

06:00 PM 

06:30 PM 

07:00 PM 

05:00 PM 

05:30 PM 

06:00 PM 

06:30 PM 

07:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

06:30 PM 

07:15 PM 

07:45 PM 

08:15 PM 

06:15 PM 

06:45 PM 

07:15 PM 

07:45 PM 

08:15 PM 

06:15 PM 

06:45 PM 

07:15 PM 

07:45 PM 

08:15 PM 

06:15 PM 

06:45 PM 

07:15 PM 

07:45 PM 

08:15 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

MB3650 

MB3050 

MB3600 

MB3650 

MB3350 

MB3650 

MB3575 

MB3350 

MB3650 

MB3350 

MB3650 

MB3575 

MB3350 

MB3650 

MB2350 

MB3500 

MB3575 

MB2350 

MB3500 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 



6665 

8660 

1276 

6716 

6717 

6722 

8809 

6719 

7321 

6724 

6718 

6721 

6723 

8159 

6725 

6726 

8492 

6727 

6728 

6729 

6730 

6731 

6732 

6733 

6734 

6735 

6736 

6737 

6738 

6739 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

568 

698 

8O8 

837 

881 

891 

892 

899 

899 

899 

899 

899 

899 

899 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

002 

OO5 

001 

001 

001 

001 

001 

003 

009 

014 

030 

032 

035 

038 

001 

002 

003 

007 

014 

016 

024 

025 

026 

027 

046 

047 

048 

049 

050 

058 

MW 

T TH 

11:00 AM 

12:30 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:15 PM 

01:45 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

MB3350 

MB3250 

TARUN KUSHWAHA 

NANDINI LAHIRI 

JEFFREY EDWARDS 

HARVEY WAGN ER 

PAOLO FULGHIERI 

RICHARD BETTIS 

HUGH O NEILL 

GUENTER STROBL 

WAYNE LANDSMAN 

Jeffery ABARBAN ELL 

RICCARDO COLACITO 

JOANNES STEENKAMP 

EVA LABRO 

JOANNES STEENKAMP 

SRIDHAR BALASUBRAMANIAN 

DAVID HOFMANN 

PAOLO FULGHIERI 

JAYASHAN KAR SWAM INATHAN 

ROBERT BUSHMAN 

Jeffery ABARBAN ELL 

ATUL NERKAR 

ADAM MERSEREAU 

JOANNES STEENKAMP 

HUGH O NEILL 

PAIGE OUIMET 

BARRY BAYUS 

JANA RAEDY 

SCOTT ROCKART 

CHRISTIAN LUNDBLAD 

WAYNE LANDSMAN 



6740 BUSI 

13757 BUSS 

14626 CHEM 

13650 CHEM 

14933 CHEM 

10505 CHIN 

4561 CHIN 

6864 CHIN 

14046 CHIN 

4802 CMPL 

4803 CMPL 

7465 CMPL 

4805 CMPL 

4804 CMPL 

4806 CMPL 

4011 COMM 

4835 COMM 

14200 COMM 

3662 COMM 

9080 COMM 

3607 COMM 

3609 COMM 

10775 COMP 

10776 COMP 

10777 COMP 

10778 COMP 

4338 COMP 

4341 COMP 

10789 COMP 

4396 COMP 

994 

101 

941 

993 

994 

212 

3O6 

3O6 

456 

994 

994 

994 

994 

994 

994 

224 

224 

596 

901 

992 

994 

994 

110 

110 

110 

110 

401 

401 

541 

590 

163 

001 

082 

049 

048 

002 

001 

002 

001 

002 

004 

006 

106 

118 

125 

001 

002 

003 

015 

035 

021 

028 

601 

602 

603 

604 

601 

602 

401 

095 

MWF 

MWF 

MWF 

T TH 

MWF 

MWF 

F 

F 

F 

F 

F 

F 

F 

F 

12:00 AM 

02:00 PM 

11:00 AM 

02:00 PM 

12:30 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

08:00 AM 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

11:00 AM 

12:00 PM 

02:00 PM 

03:00 PM 

11:00 AM 

12:00 PM 

01:00 PM 

03:00 PM 

12:00 AM 

02:50 PM 

11:50 AM 

02:50 PM 

01:45 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

08:50 AM 

01:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

11:50 AM 

12:50 PM 

03:00 PM 

04:00 PM 

11:50 AM 

12:50 PM 

02:50 PM 

04:15 PM 

GM0035 

H M 0420 

GL0107 

VNG307 

MU0118 

WI0128 

SN0011 

FBF009 

SN0011 

SN0011 

FBF007 

FBF007 

FBF007 

FBF009 

RICHARD BETTIS 

LILI FAN 

YI ZHOU 

YI ZHOU 

ROBIN VISSER 

ERIC DOWNING 

CLAYTON KOELB 

MARTINE ANTLE 

JESSICA WOLFE 

GREGORY FLAXMAN 

REBECKA FISHER 

Jessica Rich 

Grover Wehman 

ANTHONY PERUCCI 

MICHAEL PALM 

VIRGIL BALTHROP 

MADELEINE GRUMET 

KENNETH HILLIS 

MONTEK SINGH 

JAYASH REE AI KAT 



4396 

10831 

15297 

11036 

11036 

11036 

7857 

7857 

7856 

7856 

7856 

7858 

7858 

7845 

7845 

8010 

8010 

8011 

8011 

8013 

8013 

8053 

8053 

8048 

8048 

8054 

8054 

8055 

8055 

8056 

COMP 

COMP 

COMP 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

59O 

79O 

991 

701A 

701A 

701A 

701B 

701B 

7O2 

7O2 

7O2 

702B 

702B 

750 

750 

111 

111 

112 

112 

113 

113 

114 

114 

115 

115 

116 

116 

117 

117 

118 

095 

042 

125 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

MWF 

T TH 

11:00 AM 

03:30 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:15 PM 

04:45 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

FBF008 

SN0115 

JAYASH REE AI I~T 

FRANK SMITH 

David Arnold 

VICKI KOWLOWITZ 

ANDRE RITTER 

VICKI KOWLOWITZ 

David Arnold 

CEIB PHILLIPS 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 



8056 

8057 

8057 

8058 

8058 

8059 

8059 

8060 

8060 

8061 

8061 

8062 

8062 

8063 

8063 

8064 

8064 

8065 

8065 

8065 

8067 

8067 

8068 

8068 

8071 

8071 

8072 

8072 

8073 

8073 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

118 

202 

202 

210 

210 

211 

211 

212 

212 

213 

213 

217 

217 

228 

228 

231S 

231S 

232S 

232S 

232S 

233S 

233S 

235S 

235S 

236S 

236S 

239S 

239S 

241S 

241S 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

Terry Barker 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 



8076 

8076 

8077 

8077 

8078 

8078 

8079 

8079 

8080 

8080 

8081 

8081 

8082 

8082 

8083 

8083 

8084 

8084 

8304 

8304 

8086 

8086 

8087 

8087 

8088 

8088 

8089 

8089 

8091 

8091 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

299S 

299S 

310 

310 

311 

311 

312 

312 

314 

314 

315 

315 

316 

316 

318 

318 

319 

319 

321 

321 

330S 

330S 

331S 

331S 

332S 

332S 

333S 

333S 

334S 

334S 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 



8092 

8092 

8093 

8093 

8094 

8094 

8095 

8095 

8096 

8096 

8097 

8097 

8085 

8085 

8101 

8101 

8102 

8102 

8103 

8103 

8104 

8104 

8104 

8105 

8105 

8106 

8106 

8107 

8107 

8108 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

335S 

335S 

336S 

336S 

337S 

337S 

338S 

338S 

341S 

341S 

399S 

399S 

417 

417 

419 

419 

430S 

430S 

433S 

433S 

434S 

434S 

434S 

435S 

435S 

438S 

438S 

442S 

442S 

445S 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

Terry Barker 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 



8108 

14418 

8109 

8109 

6818 

6836 

14642 

8163 

7346 

7346 

14204 

14206 

14298 

7221 

9714 

10989 

7565 

7571 

15214 

15226 

15227 

15228 

15229 

15230 

15231 

15232 

15233 

5716 

5722 

5736 

DENT 

DENT 

DENT 

DENT 

DHED 

DHED 

DHED 

DNDG 

DPET 

DPET 

DPET 

DPET 

DPET 

DPPE 

DRAM 

DTCH 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

EDUC 

EDUC 

EDUC 

445S 

489E 

499S 

499S 

73O 

837 

899 

410 

831 

831 

841 

856 

994 

806 

766 

896 

730 

730 

750 

750 

750 

750 

750 

750 

750 

750 

750 

502 

503 

518 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

127 

001 

001 

001 

931 

937 

931 

943 

944 

945 

946 

947 

948 

949 

950 

001 

001 

003 

TH 

W 

M 

MW 

T 

T 

W 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

03:00 PM 

03:00 PM 

09:00 AM 

09:00 AM 

12:00 AM 

12:00 AM 

04:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

05:00 PM 

05:00 PM 

05:00 PM 

10:50 AM 

11:00 AM 

12:00 AM 

12:00 AM 

05:50 PM 

05:50 PM 

12:00 AM 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

JAMES HULL 

JAMES HULL 

Bradford Wingo 

Victoria Hammett 

HOWARD MCLEOD 

Bradford Wingo 

JUDITH ADAMSON 

DAN THORNTON 

Daniel Collins 

Daniel Collins 

Daniel Collins 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 



5737 

5738 

10580 

10581 

10582 

10583 

10584 

10585 

5744 

5745 

5746 

10574 

10575 

10576 

10577 

10578 

10579 

5754 

5755 

5756 

5757 

5772 

5773 

5774 

5775 

10383 

13736 

13737 

13741 

13742 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

518 

518 

518 

518 

518 

518 

518 

518 

519 

519 

519 

519 

519 

519 

519 

519 

519 

568 

568 

568 

568 

569 

569 

569 

569 

569 

569 

569 

569 

569 

004 

OO5 

006 

007 

OO8 

009 

010 

011 

003 

004 

OO5 

006 

007 

OO8 

009 

010 

011 

001 

002 

003 

004 

001 

002 

003 

004 

005 

006 

007 

008 

009 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 



5798 

5984 

5985 

5986 

5987 

13795 

5989 

5990 

5991 

5992 

5993 

13743 

13744 

14883 

10593 

10594 

10595 

10596 

8764 

8766 

6205 

7915 

7915 

7914 

7914 

7913 

7913 

7912 

7912 

7911 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

596 

746 

746 

746 

746 

746 

746 

746 

746 

746 

746 

746 

746 

746 

747 

747 

747 

747 

990 

990 

994 

720 

720 

750 

750 

821 

821 

822 

822 

841 

006 

001 

002 

003 

004 

OO5 

006 

007 

OO8 

009 

010 

011 

012 

013 

003 

004 

006 

007 

012 

014 

019 

001 

001 

001 

001 

001 

001 

001 

001 

001 

T 

W 

W 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

05:00 PM 

04:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

07:00 PM 

06:50 PM 

06:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

XXXX 

PE0311 

PE0216 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

ANNE 

David 

VICKI 

David 

VICKI 

VICKI 

David 

David 

VICKI 

David 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

BRYAN 

Arnold 

KOWLOWITZ 

Arnold 

KOWLOWITZ 

KOWLOWITZ 

Arnold 

Arnold 

KOWLOWITZ 

Arnold 



7911 

7910 

7910 

7909 

7909 

5396 

10670 

10621 

3335 

3398 

10706 

10155 

4796 

4797 

11028 

6277 

6402 

6397 

6399 

6398 

6400 

6261 

6261 

6261 

6261 

5763 

13766 

13766 

6450 

14036 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

841 

842 

842 

993 

993 

102 

102 

1021 

140 

228 

355 

39O 

994 

994 

600 

690 

690 

715 

715 

715 

715 

722 

722 

722 

722 

726 

744 

744 

759 

890 

001 

001 

001 

001 

001 

059 

094 

OO8 

001 

001 

001 

001 

134 

135 

602 

003 

007 

601 

602 

603 

604 

001 

001 

001 

001 

001 

001 

001 

01W 

001 

T TH 

T TH 

T TH 

T TH 

MWF 

T TH 

T TH 

W 

MWF 

T TH 

W 

W 

F 

F 

M 

W 

M 

W 

T TH 

W 

W 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

09:30 AM 

02:00 PM 

12:30 PM 

08:00 AM 

11:00 AM 

12:30 PM 

02:00 PM 

12:00 AM 

12:00 AM 

04:00 PM 

09:00 AM 

02:00 PM 

12:00 PM 

02:00 PM 

09:00 AM 

11:00 AM 

10:00 AM 

10:00 AM 

10:00 AM 

10:00 AM 

11:00 AM 

09:00 AM 

09:00 AM 

12:00 AM 

11:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

10:45 AM 

03:15 PM 

01:45 PM 

09:15 AM 

11:50 AM 

01:45 PM 

03:15 PM 

12:00 AM 

12:00 AM 

05:50 PM 

09:50 AM 

03:15 PM 

01:50 PM 

03:50 PM 

10:50 AM 

12:50 PM 

10:50 AM 

11:50 AM 

10:50 AM 

11:50 AM 

12:15 PM 

11:50 AM 

11:50 AM 

12:00 AM 

12:50 PM 

DE0313 

MU0302 

MU0202 

GL0301 

SM0107 

GL0222 

GL0302 

MC2306 

RO0235 

MC1301 

MC1301 

MC1301 

MC1301 

RO0235 

MC2305 

MC2305 

MC2101G 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

AN NA PANSZCZYK 

CYNTHIA CURRENT 

CHELSEA Milbourne 

WENDY WEBER 

ASHLEY BARBOUR 

Danielle Coriale 

JOSEPH VlSCOMI 

MAE HENDERSON 

PAMELA COOPER 

VICTOR SCHOENBACH 

RALPH BARIC 

TIL STUERMER 

Lindsay Fernandez-Rhodes 

Laurel Harduar Morano 

Aliza Liebman 

Anne Butler 

Elizabeth Yanik 

Elizabeth Yanik 

JESSIE EDWARDS 

JESSIE EDWARDS 

Genee Smith 

LESLIE LANGE 

ETHAN LANGE 

Brettania Lopes 

ANNELIES VAN RIE 



14036 EPID 

14022 EURO 

2668 FOLK 

14462 FREN 

2246 GEOG 

9449 GEOG 

2651 GEOL 

14719 GEOL 

15322 GERJ 

15323 GERJ 

10954 GERM 

10954 GERM 

10956 GERM 

6228 GERM 

6228 GERM 

6240 GERM 

6240 GERM 

10957 GERM 

10957 GERM 

6241 GERM 

6241 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6243 GERM 

89O 

159 

550 

2O3 

37O 

993 

159 

993 

701 

701 

101 

101 

101 

101 

101 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

001 

001 

001 

010 

601 

037 

001 

041 

006 

007 

001 

001 

002 

003 

003 

001 

001 

002 

002 

003 

003 

004 

004 

004 

004 

004 

004 

004 

004 

005 

F 

MW 

F 

MWF 

F 

T TH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MW 

MW 

T TH 

MW 

T TH 

T TH 

MW 

T TH 

MTWTH 

11:00 AM 

12:00 PM 

01:00 PM 

11:00 AM 

02:00 PM 

09:30 AM 

10:00 AM 

10:00 AM 

11:00 AM 

01:00 PM 

01:00 PM 

08:00 AM 

08:00 AM 

10:00 AM 

10:00 AM 

11:00 AM 

11:00 AM 

12:00 PM 

12:00 PM 

12:30 PM 

12:00 PM 

12:30 PM 

12:30 PM 

12:00 PM 

12:30 PM 

02:00 PM 

12:50 PM 

12:50 PM 

03:30 PM 

11:50 AM 

02:50 PM 

10:45 AM 

10:50 AM 

10:50 AM 

11:50 AM 

01:50 PM 

01:50 PM 

08:50 AM 

08:50 AM 

10:50 AM 

10:50 AM 

11:50 AM 

11:50 AM 

12:50 PM 

12:50 PM 

01:20 PM 

12:50 PM 

01:20 PM 

01:20 PM 

12:50 PM 

01:20 PM 

02:50 PM 

MC2101G 

GA0105 

MU0204 

AR0218 

SA0322 

MT0005 

DE0412 

DE0412 

DE0412 

DE0412 

DE0412 

DE0402 

DE0402 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

AUDREY PETTIFOR 

PHILIPP STELZEL 

KATHERINE ROBERTS 

DOROTHEA HEITSCH 

JUN LIANG 

Nell Phillips 

JOSEPH CARTER 

DONNA SURGE 

Daniel Collins 

Daniel Collins 

CHRISTINA WEGEL 

Steffen Kaupp 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

Steffen Kaupp 

Christine Kenison 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

Christine Kenison 

CHRISTINA WEGEL 

Christine Kenison 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

Christine Kenison 

Christine Kenison 

CHRISTINA WEGEL 

Christine Kenison 

Christine Kenison 

CHRISTINA WEGEL 



6392 

10958 

10959 

6459 

13747 

13747 

13748 

13748 

13749 

13749 

13750 

13750 

10972 

13573 

14015 

6336 

10976 

6357 

14411 

6362 

14728 

10825 

10824 

14884 

15026 

14078 

7203 

4136 

10017 

2988 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GREK 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HIST 

HIST 

203 

203 

204 

204 

281 

281 

281 

281 

281 

281 

281 

281 

380 

389 

396 

691H 

692H 

896 

896 

994 

409 

600 

600 

610 

610 

705 

715 

897 

107 

151 

003 

004 

002 

003 

601 

601 

602 

602 

603 

603 

604 

604 

001 

002 

001 

001 

001 

001 

007 

001 

001 

607 

608 

001 

601 

001 

001 

001 

607 

606 

MWF 

MWF 

MWF 

MWF 

F 

F 

F 

F 

TH 

TH 

TH 

TH 

T TH 

TH 

W 

W 

T 

TH 

F 

F 

11:00 AM 

12:00 PM 

01:00 PM 

02:00 PM 

01:00 PM 

01:00 PM 

02:00 PM 

02:00 PM 

01:00 PM 

01:00 PM 

11:00 AM 

11:00 AM 

12:30 PM 

06:15 PM 

12:00 AM 

12:00 AM 

12:00 AM 

09:00 AM 

02:00 PM 

02:00 PM 

10:00 AM 

01:00 PM 

01:00 PM 

11:50 AM 

12:50 PM 

01:50 PM 

02:50 PM 

01:50 PM 

01:50 PM 

02:50 PM 

02:50 PM 

01:50 PM 

01:50 PM 

11:50 AM 

11:50 AM 

01:45 PM 

07:05 PM 

12:00 AM 

12:00 AM 

12:00 AM 

11:50 AM 

03:00 PM 

04:50 PM 

11:50 AM 

01:50 PM 

01:50 PM 

DE0403 

DE0403 

DE0403 

DE0403 

MU0118 

MU0118 

MU0115 

MU0115 

MU0304 

MU0304 

MU0304 

MU0304 

DE0404 

MU0117 

CN0207 

HM0570 

DE0412 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

GABRIEL TROP 

Rory Bradley 

GABRIEL TROP 

Rory Bradley 

GABRIEL TROP 

MATTHEW FEMINELLA 

GABRIEL TROP 

MATTHEW FEMINELLA 

JONATHAN HESS 

CHRISTINA WEGEL 

PRISCILLA LAYNE 

SHELLEY GOLDEN 

SHELLEY GOLDEN 

Paige Eppenstein Anderson 

DANE EMMERLING 

Paige Eppenstein Anderson 

Doris Robeson 

Jon Powell 



14658 

14659 

3009 

13551 

3053 

14006 

10092 

15211 

15210 

13487 

14637 

9076 

15315 

14722 

14638 

15132 

14814 

14670 

15075 

14815 

14873 

14241 

9916 

15121 

15390 

15391 

8650 

3967 

15208 

1450 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HPM 

152 

152 

157 

159 

226 

226 

242 

296 

297 

422 

899 

899 

899 

899 

899 

899 

899 

899 

899 

899 

899 

899 

910 

990 

990 

990 

993 

993 

993 

320 

600 

601 

001 

001 

605 

617 

001 

096 

069 

001 

016 

018 

019 

036 

041 

048 

072 

087 

089 

093 

096 

099 

001 

032 

048 

096 

032 

036 

067 

001 

F 

F 

T TH 

MW 

F 

F 

T TH 

M 

T 

W 

09:00 AM 

11:00 AM 

12:30 PM 

12:00 PM 

11:00 AM 

09:00 AM 

09:30 AM 

02:00 PM 

03:30 PM 

12:00 AM 

12:00 AM 

01:00 PM 

09:50 AM 

11:50 AM 

01:45 PM 

12:50 PM 

11:50 AM 

09:50 AM 

10:45 AM 

04:50 PM 

06:20 PM 

12:00 AM 

12:00 AM 

03:45 PM 

HM0570 

HM0452 

DE0305 

GA0105 

BI0208 

HM0517 

CP0201 

CW0103 

HM0517 

RO0235 

SCOTT HUNZIKER 

SCOTT HUNZIKER 

SUSAN PENNYBACKER 

PHILIPP STELZEL 

Alexandria Ruble 

MIGUEL LA SERNA 

FRED NAIDEN 

MARCUS BULL 

RICHARD TALBERT 

DONALD REID 

BRETT WHALEN 

ZARAGOSA VARGAS 

HARRY WATSON 

WILLIAM BRUNDAGE 

BENJAMIN WATERHOUSE 

FRED NAIDEN 

KON RAD JARAUSCH 

DONALD REID 

Nancy Beach 



10667 

2607 

2607 

2607 

2607 

1451 

1451 

1451 

1451 

9431 

13654 

1489 

1489 

1489 

1489 

1497 

1497 

13829 

1498 

1499 

1499 

7425 

1500 

1500 

1500 

1500 

13923 

13923 

13923 

13923 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

341 

351 

351 

351 

351 

352 

352 

352 

352 

42O 

422 

472 

472 

472 

472 

510 

510 

522 

532 

532 

532 

563 

600 

600 

600 

600 

600 

600 

600 

600 

001 

001 

001 

001 

001 

001 

001 

001 

001 

971 

971 

001 

001 

001 

001 

001 

001 

001 

001 

002 

002 

001 

01W 

01W 

01W 

01W 

966 

966 

966 

966 

M 

MW 

MW 

MW 

MW 

MW 

MW 

MW 

MW 

T TH 

T TH 

T TH 

T TH 

M 

M 

W 

T 

M 

M 

M 

03:30 

01:50 

01:50 

01:50 

01:50 

09:30 

09:30 

09:30 

09:30 

12:30 

12:30 

12:30 

12:30 

06:00 

06:00 

01:00 

12:30 

04:20 

04:20 

04:30 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

06:00 PM 

03:05 PM 

03:05 PM 

03:05 PM 

03:05 PM 

10:45 AM 

10:45 AM 

10:45 AM 

10:45 AM 

01:30 PM 

01:30 PM 

01:30 PM 

01:30 PM 

09:00 PM 

09:00 PM 

03:50 PM 

03:15 PM 

07:10 PM 

07:10 PM 

07:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

MC2301 

HC0001 

HC0001 

HC0001 

HC0001 

HC0003 

HC0003 

HC0003 

HC0003 

HC0003 

HC0003 

HC0003 

HC0003 

MC2301 

MC2301 

MC1101F 

RO0133 

RO0235 

RO0235 

MC1304 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

Kim Sieler 

Jacqueline Siler-Coleman 

Nancy Beach 

Lynnette Jones 

Jacqueline Siler-Coleman 

Kim Sieler 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Kim Sieler 

Lynnette Jones 

Jacqueline Siler-Coleman 

Lynnette Jones 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

WAYNE PSEK 

MELANIE STUDER 

Nancy Beach 

Lynnette Jones 

Lynnette Jones 

Nancy Beach 

MELANIE STUDER 

WAYNE PSEK 



8332 

8332 

8332 

8332 

8333 

8333 

8333 

8333 

8331 

8331 

8331 

8331 

1504 

1505 

1508 

1508 

1752 

14027 

1754 

1755 

1756 

1757 

14028 

1846 

1848 

13489 

2316 

13490 

2317 

2846 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

600 

600 

600 

600 

600 

600 

600 

600 

600 

600 

600 

600 

664 

692H 

720 

720 

725 

728 

735 

741 

741 

743 

746 

759 

760 

766 

767 

768 

770 

789 

968 

968 

968 

968 

969 

969 

969 

969 

970 

970 

970 

970 

001 

001 

967 

967 

001 

967 

001 

001 

967 

001 

967 

965 

001 

001 

001 

001 

001 

002 

T 

TH 

T 

T 

W 

W 

TH 

TH 

W 

T 

MW 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:30 

02:00 

12:00 

12:00 

05:30 

09:00 

09:00 

12:00 

02:00 

12:00 

04:00 

03:00 

02:30 

02:30 

03:15 

12:00 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

PM 

PM 

AM 

AM 

PM 

AM 

AM 

AM 

PM 

AM 

PM 

PM 

PM 

PM 

PM 

AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

04:30 PM 

12:00 AM 

12:00 AM 

08:00 PM 

11:50 AM 

11:50 AM 

12:00 AM 

04:50 PM 

12:00 AM 

06:45 PM 

05:30 PM 

05:00 PM 

05:00 PM 

04:30 PM 

12:00 AM 

RO0228 

HC0015 

RO0228 

HC0001 

MC1304 

MC1304 

MC2301 

HC2005 

MC1303 

MC1101F 

HC0001 

WAYNE PSEK 

MELANIE STUDER 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

Lynnette Jones 

MELANIE STUDER 

WAYNE PSEK 

MELANIE STUDER 

WAYNE PSEK 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

Nancy Beach 

Kim Sieler 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 



2318 

2509 

2510 

2511 

2512 

2513 

2840 

2841 

2841 

2842 

2842 

2843 

9546 

1538 

9549 

9545 

8394 

8395 

8396 

11022 

8144 

8734 

2514 

2515 

2516 

2517 

2518 

2519 

2520 

2521 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

IHMS 

IHMS 

IHMS 

IHMS 

IIOC 

IIOC 

IIOC 

INLS 

INLS 

INLS 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

821 

873 

874 

881 

883 

885 

951 

953 

953 

957 

957 

959 

994 

994 

994 

994 

700 

700 

700 

890 

992 

992 

103 

300 

301 

302 

303 

304 

305 

306 

965 

001 

001 

001 

001 

001 

965 

965 

965 

965 

965 

965 

022 

024 

029 

032 

003 

004 

005 

05W 

088 

171 

001 

001 

001 

001 

001 

001 

001 

001 

T 

TH 

MW 

MW 

MW 

12:00 AM 

12:30 PM 

12:30 PM 

09:30 AM 

11:00 AM 

02:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:30 PM 

01:45 PM 

10:45 AM 

12:15 PM 

03:15 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

MC1101F 

MC1101F 

CN0208 

RO0228 

MC2305 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

JOHN WATERS 

Nancy Beach 

Nancy Beach 

DARIN PADUA 

KEVIN GUSKIEWICZ 

MICHAEL GROSS 

CLAUDIO BATTAGLINI 

CLAUDIA GOLLOP 



2522 

2523 

2524 

2525 

2526 

2527 

2528 

2529 

2530 

2531 

2532 

2533 

2534 

2535 

2536 

2537 

2538 

2539 

2540 

2541 

2542 

2543 

2544 

2545 

2546 

2547 

2548 

2549 

2550 

2551 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

3O7 

3O8 

3O9 

310 

311 

312 

313 

314 

315 

316 

317 

318 

324 

325 

326 

327 

328 

329 

330 

331 

332 

333 

334 

335 

336 

337 

338 

339 

340 

341 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 



2552 

2553 

2554 

2555 

2556 

2557 

2558 

2559 

2560 

2561 

2562 

2563 

2564 

2565 

2566 

2567 

2568 

2569 

2570 

2571 

2572 

2573 

2574 

2575 

2576 

2577 

2578 

2579 

2580 

2581 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

342 

343 

344 

345 

346 

35O 

351 

352 

4OO 

411 

412 

413 

414 

415 

416 

417 

418 

419 

420 

421 

422 

423 

424 

425 

430 

431 

432 

433 

434 

436 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 



2582 

2583 

2584 

2585 

2586 

2587 

2588 

2589 

2590 

2591 

2592 

2593 

2594 

2595 

2596 

2597 

2598 

2599 

2600 

2601 

2602 

14369 

2603 

2604 

10549 

8312 

2900 

9635 

1097 

1098 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

JAPN 

JOMC 

JOMC 

JOMC 

LAW 

LAW 

437 

438 

439 

440 

441 

442 

443 

444 

445 

446 

447 

448 

449 

450 

451 

452 

460 

461 

462 

463 

464 

600 

700 

900 

102 

296 

394 

442 

204 

204 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

006 

046 

001 

001 

001 

002 

MTWTH 04:00 PM 

12:00 AM 

T TH 11:00 AM 

TW F 01:00 PM 

TH 10:25 AM 

04:50 PM 

12:00 AM 

12:15 PM 

02:15 PM 

11:40 AM 

SA0321 

CA0143 

VW5048 

VW5046 

REIKO NITTA 

JOHN EUBANK 

BARBARA FRIEDMAN 

LARISSA BIGGERS 

LARISSA BIGGERS 



1098 

1098 

1098 

1101 

1020 

13520 

13521 

13522 

1159 

9143 

1163 

1167 

1169 

1008 

1017 

1019 

1065 

1051 

1093 

1094 

1095 

1095 

1095 

1095 

1048 

1025 

1043 

1058 

1009 

1035 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

2O4 

2O4 

2O4 

2O5 

2O6 

2O7 

2O7 

2O7 

210 

211P 

214 

215 

217 

220 

224 

228 

228M 

228W 

234A 

234A 

234A 

234A 

234A 

234A 

236 

238 

242 

242 

243 

244 

002 

002 

002 

002 

001 

001 

002 

003 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

003 

003 

003 

003 

001 

001 

001 

002 

001 

001 

T 

TH 

T 

T TH 

MT TH 

MT TH 

M WTH 

MTWTH 

MTW 

W 

T TH 

MTW 

MW 

WF 

T TH 

TWTH 

TW 

M 

MTWTH 

MT TH 

M 

TW 

M 

TW 

TWTH 

MTW 

MTWTH 

MTWTH 

TWTH 

T TH 

01:00 PM 

10:25 AM 

01:00 PM 

10:25 AM 

02:05 PM 

02:35 PM 

02:35 PM 

08:45 AM 

09:50 AM 

06:30 PM 

10:25 AM 

10:55 AM 

10:25 AM 

10:25 AM 

01:00 PM 

10:55 AM 

05:30 PM 

04:15 PM 

08:45 AM 

08:45 AM 

03:10 PM 

10:25 AM 

03:10 PM 

10:25 AM 

10:55 AM 

03:10 PM 

03:10 PM 

04:15 PM 

03:10 PM 

01:00 PM 

02:15 PM 

11:40 AM 

02:15 PM 

11:40 AM 

03:00 PM 

03:50 PM 

03:50 PM 

09:40 AM 

10:45 AM 

08:30 PM 

11:50 AM 

11:50 AM 

11:50 AM 

11:50 AM 

02:25 PM 

11:50 AM 

06:55 PM 

06:15 PM 

09:40 AM 

10:00 AM 

04:25 PM 

11:40 AM 

04:25 PM 

11:40 AM 

11:50 AM 

04:05 PM 

04:05 PM 

05:10 PM 

04:05 PM 

02:25 PM 

VW5046 

VW5046 

VW5046 

VW5048 

VW5042 

VW5046 

VW4085 

VW4085 

VW4004 

VW3080 

VW4085 

VW3080 

VW4051 

VW4085 

VW5052 

VW5048 

VW3049 

VW5042 

VW5048 

VW5048 

VW5046 

VW5048 

VW5046 

VW4082 

VW4004 

VW5042 

VW5042 

VW5048 

VW3049 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1162 

1166 

1023 

1046 

1012 

1062 

1164 

1016 

9144 

1050 

1030 

14648 

1027 

1028 

1174 

1010 

1040 

1081 

1011 

1049 

1047 

1171 

1072 

1072 

1072 

1072 

1073 

1073 

1073 

1073 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

246 

252 

255 

259 

260 

262 

265 

266 

266E 

267S 

267T 

267T 

268 

269 

272 

275 

278 

278W 

279 

280 

282 

287 

288 

288 

288 

288 

288 

288 

288 

288 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

002 

002 

002 

MTW 

TWTH 

T TH 

T TH 

MW 

W 

MTW 

TW 

MT TH 

T TH 

T TH 

MW 

TWTH 

MW 

TH 

TWTH 

TWTH 

MW 

TWTH 

MTW 

TWTH 

M 

TH 

M 

TH 

TH 

M 

TH 

M 

10:55 AM 

09:50 AM 

01:00 PM 

03:10 PM 

09:50 AM 

04:15 PM 

02:05 PM 

09:50 AM 

09:50 AM 

02:35 PM 

01:00 PM 

10:25 AM 

01:00 PM 

01:00 PM 

04:15 PM 

08:45 AM 

01:00 PM 

02:35 PM 

09:50 AM 

02:05 PM 

01:00 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

07:15 PM 

04:15 PM 

07:15 PM 

11:50 AM 

10:45 AM 

02:25 PM 

04:05 PM 

10:45 AM 

06:15 PM 

03:00 PM 

10:45 AM 

10:45 AM 

04:00 PM 

02:25 PM 

11:50 AM 

01:55 PM 

02:25 PM 

07:15 PM 

09:40 AM 

01:55 PM 

04:00 PM 

10:45 AM 

03:00 PM 

01:55 PM 

06:45 PM 

05:45 PM 

06:45 PM 

05:45 PM 

05:45 PM 

09:45 PM 

05:45 PM 

09:45 PM 

VW4004 

VW3049 

VW4051 

VW5052 

VW3025 

VW5054 

VW5052 

VW4082 

VW5052 

VW3025 

VW3025 

VW5042 

VW4085 

VW3025 

VW5052 

VW4004 

VW3049 

VW5042 

VW4082 

VW5052 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1074 

1074 

1074 

1074 

1075 

1075 

1075 

1075 

1076 

1076 

1076 

1076 

1176 

1104 

1104 

1104 

1104 

1105 

1106 

1106 

1106 

1106 

1107 

1108 

1108 

1108 

1108 

1109 

1110 

1111 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

288 

288 

288 

288 

288 

288 

288 

288 

288 

288 

288 

288 

294W 

296 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

OO3 

OO3 

OO3 

OO3 

OO4 

OO4 

OO4 

OO4 

OO5 

OO5 

OO5 

OO5 

001 

001 

001 

001 

001 

002 

003 

003 

003 

003 

004 

005 

005 

005 

005 

006 

007 

008 

TH 

T 

TH 

T 

TH 

W 

TH 

W 

W 

TH 

W 

TH 

TWTH 

M 

TH 

M 

TH 

M F 

W 

F 

W 

F 

M TH 

T 

F 

T 

F 

WF 

WF 

M F 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

07:15 PM 

04:15 PM 

07:15 PM 

04:15 PM 

09:50 AM 

01:00 PM 

10:25 AM 

01:00 PM 

10:25 AM 

10:25 AM 

02:35 PM 

10:25 AM 

02:35 PM 

10:25 AM 

01:00 PM 

02:35 PM 

01:00 PM 

02:35 PM 

01:00 PM 

08:45 AM 

08:45 AM 

01:00 PM 

05:45 PM 

06:45 PM 

05:45 PM 

06:45 PM 

05:45 PM 

06:45 PM 

05:45 PM 

06:45 PM 

09:45 PM 

05:45 PM 

09:45 PM 

05:45 PM 

10:45 AM 

02:25 PM 

11:50 AM 

02:25 PM 

11:50 AM 

11:50 AM 

04:00 PM 

11:50 AM 

04:00 PM 

11:50 AM 

02:25 PM 

04:00 PM 

02:25 PM 

04:00 PM 

02:25 PM 

10:10 AM 

10:10 AM 

02:25 PM 

VW3080 

VW4004 

VW4004 

VW4004 

VW4004 

VW5046 

VW4004 

VW5046 

VW4004 

VW5048 

VW4085 

VW4085 

VW4085 

VW4085 

VW5048 

VW5046 

VW3049 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1112 

1113 

1113 

1113 

1113 

1114 

1114 

1114 

1114 

1115 

1115 

1115 

1115 

1069 

1064 

1161 

1170 

1060 

1103 

1052 

1157 

1172 

1160 

1057 

1082 

1055 

1024 

1168 

1056 

1087 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

296 

296 

296 

296 

296 

296 

296 

296 

296 

296 

296 

296 

296 

299 

301 

306 

326 

332 

338 

340 

342 

348A 

357C 

358 

364 

374 

380 

381 

388 

390 

009 

010 

010 

010 

010 

011 

011 

011 

011 

012 

012 

012 

012 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

WF 

TH 
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TH 

M 

W 

M 

W 

M 

TH 

M 

TH 

M 

T TH 
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TH 

T 

M 

T 

M 

T TH 

W 

T 

TH 

F 

T 

MTW 

M 

W 

01:00 PM 

02:35 PM 

10:25 AM 

02:35 PM 

10:25 AM 

01:00 PM 

10:25 AM 

01:00 PM 

10:25 AM 

03:10 PM 

10:25 AM 

03:10 PM 

10:25 AM 

02:35 PM 

05:30 PM 

01:00 PM 

05:30 PM 

04:15 PM 

01:00 PM 

04:15 PM 

09:50 AM 

03:30 PM 

04:15 PM 

04:15 PM 

09:50 AM 

04:15 PM 

03:10 PM 

02:05 PM 

04:15 PM 

12:00 AM 

02:25 PM 

04:00 PM 

11:50 AM 

04:00 PM 

11:50 AM 

02:25 PM 

11:50 AM 

02:25 PM 

11:50 AM 

04:35 PM 

11:50 AM 

04:35 PM 

11:50 AM 

04:00 PM 

07:30 PM 

03:00 PM 

07:30 PM 

06:15 PM 

03:00 PM 

06:15 PM 

10:45 AM 

05:30 PM 

06:15 PM 

06:15 PM 

11:50 AM 

06:15 PM 

04:05 PM 

04:05 PM 

06:15 PM 

12:00 AM 

VW4082 

VW4082 

VW4082 

VW4082 

VW5046 

VW3049 

VW5046 

VW3049 

VW4004 

VW4085 

VW4004 

VW4085 

VW3049 

VW4004 

VW3080 

VW5046 

VW3080 

VW5054 

VW5054 

VW3025 

GL0302 

VW3025 

VW4082 

VW5054 

VW4082 

VW4082 

VW5054 

VW4082 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1088 

1085 

1086 

1086 

1067 

11074 

1029 

1131 

1042 

1129 

1130 

1165 

1015 

1079 

9139 

1045 

1054 

1061 

9138 

9138 

9430 

1177 

9136 

9137 

9137 

9570 

9140 

9141 

9142 

1175 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

391 

396 

397 

397 

398 

400L 

401 

4O3 

405 

414 

416 

418 

424 

429W 

442 

448 

451 

453 

457 

457 

462 

463 

464 

465 

465 

466 

467 

468 

469 

470 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 
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T 

TWTH 

MW 

MTW 

TH 

W 

MW 

T 

M 

M 

T TH 

W 

W 

T 

T 

M 

T TH 

TH 

T 

12:00 

12:00 

12:00 

12:00 

04:15 

12:00 

12:00 

10:55 

12:00 

01:00 

01:00 

01:00 

02:05 

02:35 

04:15 

09:50 

09:50 

02:05 

09:50 

01:00 

01:00 

01:00 

04:15 

10:25 

06:30 

06:00 

AM 

AM 

AM 

AM 

PM 

PM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

PM 

AM 

PM 

PM 

PM 

PM 

AM 

PM 

PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

06:15 PM 

12:55 PM 

12:00 AM 

11:50 AM 

12:00 AM 

02:25 PM 

01:55 PM 

03:00 PM 

04:05 PM 

04:00 PM 

06:15 PM 

11:50 AM 

11:50 AM 

03:00 PM 

11:50 AM 

03:00 PM 

03:00 PM 

03:00 PM 

07:15 PM 

11:50 AM 

08:30 PM 

08:00 PM 

VW4051 

VW3049 

VW3025 

VW4082 

VW5054 

VW5054 

VW3025 

VW5054 

VW5054 

VW5054 

VW4004 

VW5054 

VW3080 

VW4004 

VW5054 

VW4082 

VW3049 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

Daisette Stroud 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

PATRICIA KLINEFELTER 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

Daisette Stroud 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

Debra Edge 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1124 

1091 

10152 

10152 

10152 

10264 

10264 

10265 

10265 

10266 

10266 

15004 

11079 

11079 

10267 

10268 

13575 

11081 

11082 

13517 

14103 

10269 

2343 

2344 

2345 

2346 

2349 

2349 

10004 

2666 

LVE 

LVE 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MCRO 

MCRO 

MCRO 

MCRO 

MCRO 

MCRO 

MCRO 

MHCH 

2O6 

25O 

779 

779 

779 

792A 

792A 

792A 

792A 

792A 

792A 

807D 

846R 

846R 

852 

852 

873B 

876 

879B 

880P 

882 

889 

251 

251 

251 

251 

702 

702 

901 

664 

001 

001 

001B 

001B 

001B 

001 

001 

002 

002 

003 

003 

002 

003 

003 

001 

002 

001 

001 

001 

002 

001 

001 

001 

401 

402 

403 

001 

001 

106 

001 

MW 

MW 

MW 

T TH 

T TH 

T TH 

T TH 

T TH 

T TH 

TF 

TF 

T TH 

T TH 

T 

TH 

M 

T TH 

T 

W 

TH 

T 

TH 

T 

03:30 

03:30 

03:30 

09:30 

09:30 

11:00 

11:00 

02:00 

02:00 

12:30 

12:30 

09:30 

11:00 

06:00 

05:00 

05:00 

08:00 

12:30 

02:00 

02:00 

04:00 

09:30 

12:15 

12:30 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

AM 

AM 

PM 

PM 

PM 

AM 

PM 

PM 

PM 

PM 

AM 

PM 

PM 

04:50 

04:50 

04:50 

10:50 

10:50 

12:20 

12:20 

03:20 

03:20 

02:00 

02:00 

10:50 

12:20 

07:15 

06:15 

06:15 

09:15 

01:45 

04:00 

04:00 

06:00 

10:45 

01:30 

03:00 

PM 

PM 

PM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

AM 

PM 

PM 

PM 

PM 

AM 

PM 

PM 

PM 

PM 

AM 

PM 

PM 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2600 

MB2600 

MB2050 

MB2050 

MB2350 

CN0009 

MD0304 

MD0304 

MD0304 

BFl131 

RO0228 

MUSTAFA GULTEKIN 

ALEXANDER ARAPOGLOU 

ALLEN SNIVELY 

RICCARDO COLACITO 

GUENTER STROBL 

GUENTER STROBL 

RICCARDO COLACITO 

GUENTER STROBL 

RICCARDO COLACITO 

PETER ROMANELLA 

TED ZOLLER 

W HAMNER 

DAVID HARTZELL 

DAVID HARTZELL 

MARIA RODRIGUEZ 

PATRICIA FUENTES LIMA 

YI ZHOU 

PAUL FRIGA 

MARJORIE GERBER 

BRUCE ALEXANDER 

BRUCE ALEXANDER 

BRUCE ALEXANDER 

BRUCE ALEXANDER 

ROBERT BOURRET 

ROBERT BOURRET 

ILONA JASPERS 

Nancy Beach 



8436 

8354 

8352 

7227 

3750 

3435 

7751 

7752 

7753 

7754 

7730 

7820 

5107 

5117 

5119 

5119 

5119 

5120 

5120 

5120 

5120 

5121 

5121 

5121 

5121 

5122 

5122 

5122 

5122 

5123 

MHCH 

MHCH 

MHCH 

MOPH 

MTSC 

MUSC 

NCCU 

NCCU 

NCCU 

NCCU 

NCCU 

NCSU 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

7OO 

740 

992 

8O2 

423 

296 

4OO 

4OO 

4OO 

4OO 

7OO 

4OO 

253 

261 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

972 

032 

017 

961E 

001 

001 

931 

932 

933 

934 

934 

934 

001 

001 

001 

001 

001 

401 

401 

401 

401 

402 

402 

402 

402 

403 

403 

403 

403 

404 

MW 

T TH 

M 

M 

M 

M 

M 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

12:00 AM 

02:00 PM 

12:30 PM 

10:00 AM 

08:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

12:00 AM 

03:15 PM 

01:45 PM 

12:00 PM 

10:00 AM 

04:00 PM 

04:00 PM 

04:00 PM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

MC2305 

MARCIA ROTH 

Nancy Beach 

Victoria Hammett 

Simon Berrier 

Simon Berrier 

DARLENE BAKER 

CAROL DURHAM 

Simon Berrier 

Simon Berrier 

JULIANNE PAGE 

DARLENE BAKER 

CAROL DURHAM 

DARLENE BAKER 

Simon Berrier 

JULIANNE PAGE 

CAROL DURHAM 

DARLENE BAKER 

CAROL DURHAM 

JULIANNE PAGE 

Simon Berrier 

CAROL DURHAM 



5123 

5123 

5123 

5124 

5124 

5124 

5124 

5125 

5125 

5125 

5125 

5126 

5126 

5126 

5126 

5143 

5144 

5144 

5144 

5145 

5145 

5145 

5404 

5404 

5404 

5404 

5404 

5405 

5405 

5405 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

360 

361 

362 

362 

362 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

4O4 

404 

404 

405 

405 

405 

405 

4O6 

4O6 

4O6 

4O6 

407 

407 

407 

407 

001 

001 

001 

001 

001 

001 

001 

501 

501 

501 

501 

501 

502 

502 

502 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

T 

T 

T 

T 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

01:00 PM 

09:00 AM 

09:00 AM 

09:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

04:00 PM 

12:00 PM 

12:00 PM 

12:00 PM 

10:30 AM 

10:30 AM 

10:30 AM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

DARLENE BAKER 

Simon Berrier 

JULIANNE PAGE 

CAROL DURHAM 

Simon Berrier 

DARLENE BAKER 

JULIANNE PAGE 

DARLENE BAKER 

CAROL DURHAM 

Simon Berrier 

JULIANNE PAGE 

JULIANNE PAGE 

DARLENE BAKER 

CAROL DURHAM 

Simon Berrier 

Simon Berrier 

Simon Berrier 

DARLENE BAKER 

CAROL DURHAM 

Simon Berrier 

CAROL DURHAM 

DARLENE BAKER 

Simon Berrier 

JOAN WILLIAMS 

MARQU ITA Lyons 

DARLENE BAKER 

CAROL DURHAM 

JIA-RONG WU 

Simon Berrier 

DARLENE BAKER 



5405 

5405 

5406 

5406 

5406 

5406 

5406 

5407 

5407 

5407 

5407 

5407 

5408 

5408 

5408 

5408 

5408 

5409 

5409 

5409 

5409 

5409 

5415 

5416 

13502 

5417 

5417 

6819 

6820 

6821 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

371 

382 

456 

470 

470 

470 

470 

470 

5O2 

5O2 

5O3 

5O3 

5O3 

5O3 

5O3 

504 

504 

504 

504 

504 

505 

505 

505 

505 

505 

506 

506 

506 

506 

506 

001 

001 

001 

001 

001 

601 

602 

603 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

TH 

F 

F 

TH 

TH 

W 

W 

W 

10:30 AM 

10:30 AM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

09:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

08:30 AM 

08:30 AM 

08:30 AM 

12:30 PM 

12:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

12:00 PM 

03:00 PM 

02:00 PM 

04:00 PM 

04:00 PM 

03:30 PM 

03:30 PM 

03:30 PM 

CAROL DURHAM 

JOAN WILLIAMS 

JOAN WILLIAMS 

Simon Berrier 

CAROL DURHAM 

DARLENE BAKER 

RHONDA LANNING 

JOAN WILLIAMS 

CAROL DURHAM 

DARLENE BAKER 

Simon Berrier 

NAKIA BEST 

RHONDA LANNING 

CAROL DURHAM 

DARLENE BAKER 

Simon Berrier 

JOAN WILLIAMS 

Simon Berrier 

DARLENE BAKER 

JOAN WILLIAMS 

NAKIA BEST 

CAROL DURHAM 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Renee HILL 

Simon Berrier 

MICHELLE WHITE 

BETH LAMANNA 

SHAWN KNEIPP 



6822 

6823 

6824 

6825 

6826 

6827 

6828 

6829 

6830 

10435 

5418 

5418 

13933 

13933 

13934 

13934 

13938 

13938 

13935 

13935 

13936 

13936 

13937 

13937 

5419 

5419 

13939 

13939 

13940 

13940 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

470 

470 

470 

470 

470 

470 

470 

470 

470 

470 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

477 

477 

477 

477 

477 

477 

604 

605 

606 

607 

608 

609 

610 

611 

612 

613 

001 

001 

701 

701 

702 

702 

703 

703 

801 

801 

802 

802 

803 

803 

001 

001 

601 

601 

602 

602 

M 

T 

W 

T 

W 

T 

W 

M 

T 

W 

F 

F 

T 

T 

W 

W 

M 

M 

T 

T 

W 

W 

M 

M 

TH 

TH 

W 

W 

W 

W 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

09:00 AM 

09:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

08:00 AM 

08:00 AM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

12:00 PM 

12:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

04:00 PM 

04:00 PM 

07:00 PM 

07:00 PM 

02:00 PM 

02:00 PM 

SONDA OPPEWAL 

Marianne Cockroft 

Marianne Cockroft 

SONDA OPPEWAL 

SONDA OPPEWAL 

CHRISTINA HARLAN 

CHRISTINA HARLAN 

CONSTANCE DOMINO 

CONSTANCE DOMINO 

CONSTANCE DOMINO 

Simon Berrier 

Renee HILL 

SYVlL BURKE 

LISA WOODLEY 

ANN O HALE 

LISA WOODLEY 

LISA WOODLEY 

MEGAN WILLIAMS 

LISA WOODLEY 

SYVlL BURKE 

ANN O HALE 

LISA WOODLEY 

MEGAN WILLIAMS 

LISA WOODLEY 

Simon Berrier 

Renee HILL 

DONNA HELEN CRISP 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

SUSAN PELLICCIO 



13941 

13941 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13943 

13943 

13944 

13944 

13945 

13945 

13946 

13946 

13947 

13947 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

701 

701 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

702 

702 

702 

702 

702 

702 

703 

703 

704 

704 

705 

705 

801 

801 

802 

802 

MT 

MT 

W 

T 

W 

T 

W 

T 

W 

T 

W 

T 

W 

T 

MT 

MT 

TW 

TW 

TW 

TW 

MT 

MT 

W 

T 

01:00 PM 

01:00 PM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

01:00 PM 

01:00 PM 

02:00 PM 

08:00 AM 

07:00 PM 

07:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

07:00 PM 

07:00 PM 

08:00 PM 

02:00 PM 

DONNA HELEN CRISP 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

SUSAN PELLICCIO 

THERESA RAPHAEL-GRIMM 

ELIZABETH WELLS 

THERESA RAPHAEL-GRIMM 

CHERYL GISCOMBE 

THERESA RAPHAEL-GRIMM 

DONNA HELEN CRISP 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 



13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13948 

13948 

13949 

13949 

5420 

5420 

13954 

13954 

13955 

13955 

13956 

13956 

13957 

13957 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

803 

803 

804 

804 

001 

001 

601 

601 

602 

602 

603 

603 

604 

6O4 

W 

W 

T 

T 

W 

T 

T 

W 

T 

W 

MT 

MT 

TW 

TW 

F 

F 

T 

T 

W 

W 

M 

M 

T 

T 

02:00 PM 

02:00 PM 

08:00 AM 

08:00 AM 

02:00 PM 

08:00 AM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

09:00 AM 

09:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

08:00 PM 

08:00 PM 

02:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

12:00 PM 

12:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

08:00 PM 

08:00 PM 

08:00 PM 

08:00 PM 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

SUSAN PELLICCIO 

THERESA RAPHAEL-GRIMM 

ELIZABETH WELLS 

THERESA RAPHAEL-GRIMM 

Simon Berrier 

Renee HILL 

PATRICIA GINGRICH 

KATH RYN ALDEN 

PATRICIA GINGRICH 

KATH RYN ALDEN 

KATH RYN ALDEN 

DUSTINE DIX 

KATH RYN ALDEN 

DUSTINE DIX 



13958 

13959 

13959 

13960 

13960 

13961 

13961 

13962 

13962 

13963 

13963 

13964 

13964 

13965 

13965 

13966 

13966 

5440 

5440 

13991 

13991 

13992 

13992 

13993 

13994 

5439 

5439 

5422 

5424 

5424 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

494 

494 

494 

494 

494 

494 

494 

494 

494 

494 

588 

590 

59O 

6O5 

701 

701 

7O2 

7O2 

7O3 

7O3 

704 

704 

801 

801 

8O2 

8O2 

8O3 

803 

804 

804 

01W 

01W 

601 

601 

602 

602 

603 

604 

965 

965 

001 

001 

001 

T 

M 

M 

M 

M 

M 

M 

W 

W 

M 

M 

M 

M 

T 

T 

W 

W 

TH 

M 

M 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

09:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

12:00 PM 

04:00 PM 

04:00 PM 

KATH RYN ALDEN 

MARY SUTPHIN 

KATH RYN ALDEN 

KAREN SHEFFIELD 

KATH RYN ALDEN 

RHONDA LANNING 

KATH RYN ALDEN 

KATH RYN ALDEN 

Jennifer Alderman 

KATH RYN ALDEN 

MARY SUTPHIN 

KATH RYN ALDEN 

RHONDA LANNING 

MARY SUTPHIN 

KATH RYN ALDEN 

Jennifer Alderman 

KATH RYN ALDEN 

Renee HILL 

Simon Berrier 

JANNA DIECKMANN 

BETH LAMANNA 

MICHELLE WHITE 

BETH LAMANNA 

BETH LAMANNA 

BETH LAMANNA 

Renee HILL 

Simon Berrier 

Simon Berrier 

DARLENE BAKER 

Simon Berrier 



5424 

5425 

5426 

5427 

5428 

5429 

5430 

5431 

5431 

5432 

5433 

5433 

5434 

5435 

5436 

5438 

13909 

13909 

13910 

13910 

13911 

13911 

13931 

5445 

5446 

5449 

5450 

5451 

5452 

10437 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

595 

596 

600 

646 

647 

685 

688 

001 

601 

602 

603 

604 

605 

606 

607 

607 

608 

609 

609 

610 

611 

612 

614 

615 

615 

616 

616 

617 

617 

618 

965 

965 

001 

001 

001 

001 

001 

M 

T 

T 

M 

W 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

01:00 PM 

05:00 PM 

05:30 PM 

04:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

04:00 PM 

08:00 PM 

08:30 PM 

05:00 PM 

Renee HILL 

NANCY CROWELL 

SUJA DAVIS 

CAROLYN MCKENZIE 

CAROLYN MCKENZIE 

SHIELDA RODGERS 

JOAN WILLIAMS 

MARGARET ZOMORODI 

JILL HAMILTON 

SUJA DAVIS 

Christina Leonard 

MARGARET ZOMORODI 

BETH PACK 

SANDRA HOFFMAN 

BETTY Nance-Floyd 

Wanda Wazenegger 

MARGARET ZOMORODI 

NAKIA BEST 

MARGARET ZOMORODI 

SANDRA HOFFMAN 

MARGARET ZOMORODI 

JOAN WILLIAMS 

MARGARET ZOMORODI 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 



5457 

5458 

5459 

5460 

5461 

5462 

14464 

5465 

13771 

13771 

14977 

14977 

14978 

14978 

14979 

14979 

14980 

14980 

14981 

14981 

14982 

14982 

5473 

5474 

5474 

5475 

5475 

10438 

5476 

13772 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

720 

722 

776 

777 

7801 

799 

799 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

812 

812 

812 

812 

812 

821 

828 

828 

001 

001 

001 

001 

001 

001 

003 

001 

601 

601 

602 

602 

603 

603 

604 

604 

605 

605 

606 

606 

607 

607 

001 

601 

601 

602 

602 

001 

001 

601 

W 

W 

W 

W 

W 

T 

05:15 PM 

09:00 AM 

09:00 AM 

05:30 PM 

12:00 AM 

01:00 PM 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

08:15 PM 

12:00 PM 

12:00 PM 

07:30 PM 

12:00 AM 

04:00 PM 

03:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

JEAN DAVISON 

ELAINE HARWOOD 

Wanda Wazenegger 

ELAINE HARWOOD 

ELAINE HARWOOD 

NOREEN ESPOSITO 

ANN JESSUP 

ELAINE HARWOOD 

ELAINE HARWOOD 

Sara Hubbell 

CHARLES BUSH 

ELAINE HARWOOD 

DANA IRONS 

ELAINE HARWOOD 

Simon Berrier 

ELAINE HARWOOD 

CARRIE PALMER 

CARRIE PALMER 

Wanda Wazenegger 

Simon Berrier 

Simon Berrier 

ANN JESSUP 



14761 

14761 

5477 

5479 

5480 

5480 

5480 

5481 

5481 

5481 

5481 

5483 

5484 

5484 

5485 

5485 

5486 

5486 

5486 

5486 

5487 

5487 

5489 

5489 

6970 

13768 

5491 

10439 

13769 

10440 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

828 

828 

838 

840 

840 

840 

840 

840 

840 

840 

840 

842 

842 

842 

842 

842 

860 

860 

860 

860 

860 

860 

863 

863 

869 

869 

871 

872 

872 

876 

602 

602 

001 

001 

601 

601 

601 

602 

602 

602 

602 

001 

601 

601 

602 

602 

001 

001 

001 

001 

601 

601 

001 

001 

001 

601 

001 

001 

601 

001 

W 

T 

T 

TH 

T 

TH 

TH 

TH 

T 

T 

TH 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

09:00 AM 

01:00 PM 

09:00 AM 

01:00 PM 

12:00 AM 

12:00 AM 

01:00 PM 

09:00 AM 

01:00 PM 

09:00 AM 

04:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 PM 

04:00 PM 

12:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

04:00 PM 

12:00 PM 

04:00 PM 

12:00 PM 

07:00 PM 

CHARLES BUSH 

ANN JESSUP 

Simon Berrier 

Simon Berrier 

MAUREEN KELLY 

MARQU ITA Lyons 

JENNIFER D’AURIA 

MARQU ITA Lyons 

REGINA MCCARTHY 

JENNIFER D’AURIA 

MAUREEN KELLY 

Simon Berrier 

SH ElLA SANTACROCE 

MICHAEL GOLEY 

MARQU ITA Lyons 

SH ElLA SANTACROCE 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

GRACE HUBBARD 

MARY PIVEN 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Jennifer Alderman 

Simon Berrier 



5494 

10441 

13770 

5498 

5500 

10442 

10442 

10443 

13865 

14186 

14308 

8236 

8236 

8237 

8237 

8234 

8234 

8235 

8235 

11043 

11043 

7952 

7952 

7952 

7952 

7952 

7952 

7952 

7953 

7953 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

878 

880 

880 

923 

958 

960 

960 

971 

978 

992 

994 

702 

702 

704 

704 

711 

711 

713 

713 

720 

720 

723 

723 

723 

723 

723 

723 

723 

724 

724 

001 

001 

601 

001 

001 

001 

001 

001 

001 

115 

118 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

W 

T 

T 

TH 

W 

W 

TH 

T 

W 

W 

W 

W 

05:30 

09:00 

09:00 

01:00 

09:00 

09:00 

09:00 

01:00 

12:00 

12:00 

12:00 

12:00 

01:00 

01:00 

01:00 

01:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

PM 

AM 

AM 

PM 

AM 

AM 

AM 

PM 

AM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

08:30 PM 

12:00 PM 

12:00 PM 

04:00 PM 

12:00 PM 

12:00 PM 

12:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

VIRGINIA NEELON 

Simon Berrier 

Simon Berrier 

Simon Berrier 

DOROTHY HOLT 

DOROTHY HOLT 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

LUDA DIATCHENKO 

GREGORY ESSICK 

ANDREA NEELY 

RICHARD GRACELY 

INNA TCHIVILEVA 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 



7954 OBIO 

7954 OBIO 

7954 OBIO 

7954 OBIO 

7954 OBIO 

7954 OBIO 

7954 OBIO 

8239 OBIO 

8239 OBIO 

8240 OBIO 

8240 OBIO 

8242 OBIO 

8242 OBIO 

8233 OBIO 

8233 OBIO 

7265 OCCT 

7907 OMSU 

7907 OMSU 

11044 OPER 

11044 OPER 

7924 OPER 

7924 OPER 

7919 OPER 

7919 OPER 

7920 OPER 

7920 OPER 

7921 OPER 

7921 OPER 

7922 OPER 

7922 OPER 

732 

732 

732 

732 

732 

732 

732 

771 

771 

773 

773 

78O 

78O 

994 

994 

992 

751 

751 

701A 

701A 

701B 

701B 

702B 

702B 

702D 

702D 

704A 

704A 

704B 

704B 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

OO3 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

M 

M 

M 

M 

T 

T 

T 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

01:00 

01:00 

01:00 

01:00 

01:00 

01:00 

12:00 

12:00 

10:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

12:00 AM 

12:00 AM 

11:50 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

VICKI KOWLOWITZ 

David Arnold 

GREGORY ESSICK 

RICHARD GRACELY 

ANDREA NEELY 

INNA TCHIVILEVA 

LUDA DIATCHENKO 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

Tami Rice 

David Arnold 



7922 OPER 

7923 OPER 

7923 OPER 

7849 OPER 

7849 OPER 

7848 OPER 

7848 OPER 

7847 OPER 

7847 OPER 

7846 OPER 

7846 OPER 

7859 ORAD 

7859 ORAD 

7926 ORAD 

7926 ORAD 

7950 ORAD 

7950 ORAD 

7925 ORAD 

7925 ORAD 

7927 ORAD 

7927 ORAD 

7930 ORAD 

7930 ORAD 

7928 ORAD 

7928 ORAD 

7929 ORAD 

7929 ORAD 

7903 ORPA 

7903 ORPA 

7902 ORPA 

704B 

736B 

736B 

790B 

790B 

790E 

790E 

903B 

903B 

993 

993 

702 

702 

705 

705 

706 

706 

707 

707 

802 

802 

803 

803 

960 

960 

993 

993 

731 

731 

732 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 



7902 ORPA 

7895 ORPA 

7895 ORPA 

7947 ORPA 

7947 ORPA 

7951 ORPA 

7951 ORPA 

7892 ORPA 

7892 ORPA 

7853 ORTH 

7853 ORTH 

7916 ORTH 

7916 ORTH 

7935 ORTH 

7935 ORTH 

8135 ORTH 

8135 ORTH 

8135 ORTH 

7852 ORTH 

7852 ORTH 

7851 ORTH 

7851 ORTH 

7850 ORTH 

7850 ORTH 

11037 ORTH 

11037 ORTH 

11037 ORTH 

7934 ORTH 

7934 ORTH 

7931 ORTH 

732 

733 

733 

762 

762 

763 

763 

993 

993 

802B 

802B 

805B 

805B 

805D 

805D 

807 

807 

807 

808 

808 

809B 

809B 

809D 

809D 

810 

810 

810 

822 

822 

901A 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

Tami Rice 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

LORNE KOROLUK 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 



7931 

7932 

7932 

7933 

7933 

2321 

2332 

2322 

2325 

2325 

2325 

2326 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

7906 

7906 

7905 

7905 

7844 

7844 

ORTH 

ORTH 

ORTH 

ORTH 

ORTH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

901A 

901C 

901C 

993 

993 

667 

716L 

723 

9OO 

9OO 

9OO 

993 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

800B 

800B 

800D 

800D 

801B 

801B 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

T TH 

W 

T 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:00 PM 

01:00 PM 

03:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

03:30 PM 

05:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

WB0112 

BN4074 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

JONATHON HOMEISTER 

JONATHON HOMEISTER 

ALISA WOLBERG 

NIGEL MACKMAN 

W. PATTERSON 

JOAN TAYLOR 

RONALD FALK 

MONTE WILLIS 

ALBERT BALDWIN 

CYRUS VAZIRI 

MELISSA TROESTER 

YOUNG WHANG 

CHRISTOPHER MACK 

JONATHON HOMEISTER 

FRANK CHURCH 

ALISA WOLBERG 

CHARLES PEROU 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 



7843 

7843 

7854 

7854 

7855 

7855 

7855 

7917 

7917 

7839 

7839 

7908 

7908 

7842 

7842 

7841 

7841 

7840 

7840 

7918 

7918 

7392 

7392 

7392 

7904 

7904 

8176 

8176 

7836 

7836 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

801D 

801D 

803B 

803B 

803D 

803D 

803D 

804B 

804B 

804D 

804D 

805 

805 

806B 

806B 

806D 

806D 

903 

903 

993 

993 

721 

721 

721 

723 

723 

731 

731 

761 

761 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

Tami Rice 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

Tami Rice 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 



7395 

7395 

7396 

7396 

7397 

7397 

7838 

7838 

7837 

7837 

6253 

6255 

6255 

6255 

6255 

6255 

14832 

14833 

14833 

14667 

3426 

3428 

3429 

3430 

3431 

3432 

3433 

3434 

3436 

3437 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

821 

821 

891 

891 

893 

893 

990 

990 

993 

993 

395 

703 

703 

703 

703 

703 

712A 

902 

902 

994 

104 

104 

104 

104 

104 

104 

104 

104 

104 

104 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

098 

098 

104 

413 

415 

420 

422 

424 

426 

430 

432 

434 

436 

MWF 

MWF 

MWF 

MWF 

MWF 

W 

F 

T 

T 

T 

T 

W 

W 

W 

W 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

09:00 

09:00 

09:00 

09:00 

09:00 

10:00 

10:00 

12:00 

02:00 

04:00 

06:00 

12:00 

02:00 

04:00 

06:00 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

10:15 AM 

10:15 AM 

10:15 AM 

10:15 AM 

10:15 AM 

11:50 AM 

11:50 AM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

SCOTT RANDELL 

JOHN RAWLS 

WILLIAM ARENDSHORST 

PAULINE LUND 

FLAVIO FROHLICH 

Adriana Tavernise 

SUSAN HENNING 

SCOTT MAGNESS 

Marci Potuzko 

Marci Potuzko 

LE ZHANG 

Tristan Swartz 

Cary Tippets 

Timothy Garvey 

Marci Potuzko 

Cary Tippets 

Cary Tippets 

Timothy Garvey 



3438 

3439 

3441 

3444 

3445 

14269 

14269 

8112 

8113 

8114 

14270 

14270 

8115 

8116 

14271 

14271 

8117 

8118 

8119 

8120 

14272 

14272 

8121 

8122 

14273 

14273 

14274 

8869 

3450 

3451 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

104 

104 

104 

104 

104 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

105 

105 

105 

440 

442 

444 

446 

450 

413 

413 

414 

415 

420 

422 

422 

424 

426 

430 

430 

432 

434 

436 

44O 

442 

442 

444 

446 

450 

450 

452 

412 

413 

414 

TH 

TH 

TH 

TH 

F 

W 

W 

TH 

F 

T 

T 

T 

T 

T 

W 

W 

W 

W 

W 

TH 

TH 

TH 

TH 

TH 

F 

F 

F 

T 

W 

TH 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

10:00 PM 

10:00 PM 

10:00 AM 

10:00 AM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

10:00 AM 

10:00 AM 

10:00 AM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

11:50 PM 

11:50 PM 

11:50 AM 

11:50 AM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

01:50 PM 

03:50 PM 

11:50 AM 

11:50 AM 

11:50 AM 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0275 

PH0275 

PH0275 

Tristan Swartz 

Tristan Swartz 

Kyle Slinker 

Kyle Slinker 

Timothy Garvey 

DUANE DEARDORFF 

Marci Potuzko 

Zheng Ren 

Marci Potuzko 

LE ZHANG 

DUANE DEARDORFF 

Tristan Swartz 

Cary Tippets 

Timothy Garvey 

DUANE DEARDORFF 

Marci Potuzko 

Cary Tippets 

Cary Tippets 

Timothy Garvey 

Tristan Swartz 

DUANE DEARDORFF 

Tristan Swartz 

Kyle Slinker 

Kyle Slinker 

Timothy Garvey 

DUANE DEARDORFF 

Derek Vermeulen 

Thomas Shafer 

Thomas Shafer 



3452 

3453 

3454 

3460 

7426 

3462 

3529 

3531 

3532 

3533 

3534 

3535 

3536 

3537 

7427 

14275 

14275 

8124 

14276 

8125 

14277 

14277 

14278 

14278 

14279 

14279 

8130 

8126 

14280 

14280 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

415 

420 

422 

424 

426 

430 

432 

436 

440 

442 

444 

446 

450 

452 

454 

412 

412 

413 

414 

415 

420 

420 

422 

422 

424 

424 

426 

430 

432 

432 

T 

T 

T 

T 

W 

W 

W 

TH 

TH 

TH 

TH 

F 

F 

F 

T 

T 

W 

TH 

F 

T 

T 

T 

T 

T 

T 

T 

W 

W 

W 

10:00 AM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

10:00 AM 

10:00 AM 

10:00 AM 

10:00 AM 

10:00 AM 

12:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

11:50 AM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

11:50 AM 

11:50 AM 

11:50 AM 

11:50 AM 

11:50 AM 

01:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

Xing Zhang 

TAORAN CUI 

Amy Frantz 

Amy Frantz 

DMITRY SPIVAK 

Yang Cui 

HAW CHENG 

TAORAN CUI 

Thomas Shafer 

Amy Frantz 

Matthew Goodson 

DMITRY SPIVAK 

Yang Cui 

Yang Cui 

HAW CHENG 

Derek Vermeulen 

DUANE DEARDORFF 

Thomas Shafer 

Thomas Shafer 

Xing Zhang 

DUANE DEARDORFF 

TAORAN CUI 

Amy Frantz 

DUANE DEARDORFF 

Amy Frantz 

DUANE DEARDORFF 

DMITRY SPIVAK 

Yang Cui 

HAW CHENG 

DUANE DEARDORFF 



8128 

14281 

14281 

14282 

14282 

14283 

14283 

8129 

14284 

14284 

14285 

14285 

14286 

14286 

3322 

3322 

3274 

3309 

3333 

3336 

3344 

3366 

7428 

3380 

3383 

3384 

3387 

3327 

3390 

3307 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

436 

440 

440 

442 

442 

444 

444 

446 

450 

450 

452 

452 

454 

454 

001 

001 

002 

003 

422 

424 

430 

432 

434 

436 

440 

442 

444 

500 

612 

613 

W 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

F 

F 

F 

F 

F 

F 

M 

M 

T TH 

MWF 

T 

T 

W 

W 

W 

W 

TH 

TH 

TH 

W 

W 

TH 

06:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

04:00 PM 

10:00 AM 

10:00 AM 

08:00 AM 

08:00 AM 

02:00 PM 

04:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

10:00 AM 

01:00 PM 

02:00 PM 

07:50 PM 

01:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

05:50 PM 

11:50 AM 

11:50 AM 

09:15 AM 

08:50 AM 

03:50 PM 

05:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

11:50 AM 

01:50 PM 

02:50 PM 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0208 

PH0208 

PH0265 

PH0265 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0208 

PH0220 

PH0212 

TAORAN CUI 

Thomas Shafer 

DUANE DEARDORFF 

DUANE DEARDORFF 

Amy Frantz 

DUANE DEARDORFF 

Matthew Goodson 

DMITRY SPIVAK 

Yang Cui 

DUANE DEARDORFF 

DUANE DEARDORFF 

Yang Cui 

DUANE DEARDORFF 

HAW CHENG 

ALICE CHURUKIAN 

STEFAN JEGLINSKI 

ALICE CHURUKIAN 

ALICE CHURUKIAN 

Mark Moog 

John Kelley 

Mark Moog 

Mark Moog 

John Kelley 

JOHN CORN 

JOHN CORN 

JOHN CORN 

John Kelley 

Thomas Osburn 

Arada Malekian 

BRIAN POHL 



3415 

3414 

3421 

3416 

3538 

3541 

3629 

3630 

3631 

3632 

3633 

3634 

3638 

3539 

3539 

3540 

3540 

3542 

3543 

8359 

3544 

8133 

14266 

3580 

3581 

3685 

15024 

15024 

15024 

1518 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYT 

PHYT 

PHYT 

PHYT 

116 

116 

116 

116 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

128 

331 

331 

993 

738 

738 

738 

822 

622 

623 

632 

633 

001 

002 

422 

424 

430 

432 

434 

436 

442 

500 

500 

600 

600 

611 

621 

622 

631 

633 

002 

434 

446 

050 

001 

001 

001 

956 

TH 

W 

W 

W 

M 

T TH 

T 

T 

W 

W 

W 

W 

TH 

W 

W 

F 

F 

T 

T 

T 

W 

W 

T 

W 

03:00 PM 

02:00 PM 

03:00 PM 

03:00 PM 

01:00 PM 

09:30 AM 

12:00 PM 

04:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

02:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

01:30 PM 

02:30 PM 

02:00 PM 

01:00 PM 

03:00 PM 

05:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

03:50 PM 

02:50 PM 

03:50 PM 

03:50 PM 

02:50 PM 

10:45 AM 

01:50 PM 

05:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

03:50 PM 

02:50 PM 

02:50 PM 

02:50 PM 

02:50 PM 

02:20 PM 

03:20 PM 

02:50 PM 

01:50 PM 

03:50 PM 

07:00 PM 

06:00 PM 

12:00 AM 

12:00 AM 

PH0212 

PH0222 

PH0222 

PH0220 

PH0208 

PH0215 

PH0267 

PH0267 

PH0267 

PH0267 

PH0267 

PH0267 

PH0267 

PH0208 

PH0208 

PH0208 

PH0208 

PH0212 

PH0212 

PH0208 

PH0222 

PH0212 

PH0208 

PH0208 

Arada Malekian 

BRIAN POHL 

Arada Malekian 

BRIAN POHL 

ALICE CHURUKIAN 

ALICE CHURUKIAN 

Zimeng Li 

MIGUEL PEREZ 

Yang Sun 

Yang Sun 

MIGUEL PEREZ 

Yang Sun 

MIGUEL PEREZ 

DUANE DEARDORFF 

Kellie Beicker 

DUANE DEARDORFF 

ALICE CHURUKIAN 

Erik Forseth 

Erik Forseth 

MARTINA ASTRUA TESTORI 

MARTINA ASTRUA TESTORI 

MARTINA ASTRUA TESTORI 

Ryan Tanner 

Ryan Tanner 

SEAN WASHBURN 

MICHAEL MCMORRIS 

Shauni Lowrance 

LISA JOHNSTON 

REBECCA CROUCH 



1522 

2172 

10300 

2180 

15240 

15194 

1953 

1954 

1955 

1956 

1957 

1958 

2302 

5233 

2028 

2042 

2044 

2047 

2048 

2049 

14821 

14697 

14699 

13877 

7452 

2149 

2149 

14171 

14561 

8137 

PHYT 

PLAN 

PLAN 

PLAN 

PLAN 

PLAN 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

PROS 

86O 

721 

741 

745 

896 

994 

101 

101 

101 

101 

101 

101 

101 

101 

396 

994 

994 

994 

994 

994 

150 

197 

197 

239 

730 

770 

770 

890 

890 

702 

956 

401 

601 

401 

001 

001 

6O3 

6O4 

6O5 

6O6 

6O7 

6O8 

6O9 

610 

013 

002 

004 

007 

008 

013 

846 

169 

172 

609 

977 

001 

001 

020 

042 

001 

W 

W 

F 

F 

F 

F 

F 

F 

F 

F 

W 

W 

W 

05:00 PM 

11:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

03:00 PM 

03:00 PM 

03:00 PM 

03:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 PM 

01:00 PM 

12:00 AM 

05:00 PM 

05:00 PM 

12:00 AM 

06:15 PM 

12:15 PM 

02:50 PM 

02:50 PM 

02:50 PM 

02:50 PM 

03:50 PM 

03:50 PM 

03:50 PM 

03:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:50 PM 

01:50 PM 

12:00 AM 

07:50 PM 

07:50 PM 

12:00 AM 

SA0322 

SA0322 

SA0104 

DA0101 

SA0204 

GL0317 

DE0201 

PH0222 

SA0322 

HM0570 

HM0517 

MU0112 

KN3104 

KN3104 

JOHN SCOTT 

GARY HENRY 

DANIEL GITTERMAN 

KRISTA PERREIRA 

MARYAN N FELDMAN 

JOHN SCOTT 

HEATHER BA 

JEFF SPINNER-HALEV 

STEPHEN GENT 

RAHIM MOHAMED 

RENAUD DEHOUSSE 

Gregory Whisenhunt 

Robert Moore 

LARS SCHOULTZ 

David Arnold 



8137 

7870 

7870 

7869 

7869 

7862 

7862 

7865 

7865 

7875 

7875 

7861 

7861 

7876 

7876 

7864 

7864 

7863 

7863 

7860 

7860 

4603 

6257 

6257 

6260 

6260 

6272 

6272 

6275 

6275 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PRSN 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

7O2 

704 

704 

722 

722 

724 

724 

734 

734 

752 

752 

8O2 

8O2 

852 

852 

901 

901 

904 

904 

993 

993 

102 

723 

723 

730 

730 

740 

740 

749 

749 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

002 

002 

MTWTH 

W 

W 

TH 

TH 

T TH 

T TH 

T 

T 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

01:00 PM 

01:00 PM 

02:00 PM 

02:00 PM 

12:30 PM 

12:30 PM 

02:00 PM 

02:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:50 PM 

03:50 PM 

03:50 PM 

03:50 PM 

03:50 PM 

01:45 PM 

01:45 PM 

04:50 PM 

04:50 PM 

CB0021 

KN3301 

KN3301 

KN3301 

KN3301 

KN3301 

KN3301 

KN3301 

KN3301 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

SHAHLA ADEL 

Robert Moore 

Gregory Whisenhunt 

Gregory Whisenhunt 

Robert Moore 

Gregory Whisenhunt 

Robert Moore 

Robert Moore 

Gregory Whisenhunt 



14644 

14644 

13987 

13987 

8477 

8477 

6282 

6282 

6283 

6283 

6552 

6552 

6552 

6552 

5703 

2676 

2685 

5831 

5834 

5836 

10753 

10752 

5855 

5856 

5866 

5868 

5872 

5873 

5874 

5876 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

749 

749 

761 

761 

770 

770 

780 

780 

780 

780 

780 

780 

780 

780 

420 

423 

500 

690 

690 

690 

690 

690 

712 

712 

715 

730 

731 

731 

731 

735 

003 

003 

001 

001 

001 

001 

002 

002 

003 

003 

OO8 

OO8 

OO8 

OO8 

001 

001 

001 

001 

006 

008 

966 

968 

965 

966 

001 

01W 

01W 

965 

966 

01W 

T 

T 

W 

W 

TH 

TH 

W 

W 

F 

F 

T 

T 

M 

M 

TH 

02:00 

02:00 

05:00 

05:00 

02:00 

02:00 

01:00 

01:00 

09:00 

09:00 

01:00 

01:00 

05:30 

07:00 

12:00 

05:00 

04:00 

12:00 

12:00 

12:00 

10:00 

12:00 

12:00 

12:00 

12:00 

12:00 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

PM 

PM 

PM 

PM 

AM 

PM 

PM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

04:50 PM 

04:50 PM 

07:50 PM 

07:50 PM 

04:50 PM 

04:50 PM 

03:50 PM 

03:50 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

06:50 PM 

09:00 PM 

12:00 AM 

07:00 PM 

04:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

11:50 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

CA0111 

HN0130 

MC1302 

RO0228 

CN0207 

Robert Moore 

Gregory Whisenhunt 

Gregory Whisenhunt 

Robert Moore 

Gregory Whisenhunt 

Robert Moore 

Robert Moore 

Gregory Whisenhunt 

Robert Moore 

Gregory Whisenhunt 

Gregory Whisenhunt 

Robert Moore 

Gregory Whisenhunt 

Robert Moore 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

Doris Robeson 

PAUL FRELLICK 

PAUL FRELLICK 

PAUL FRELLICK 

PAUL FRELLICK 

PAUL FRELLICK 



5877 

5878 

8315 

8315 

8315 

8315 

8315 

8315 

7386 

7387 

5880 

5881 

5885 

5888 

5896 

5900 

5899 

7120 

10774 

2217 

2218 

2219 

2220 

2221 

2222 

13488 

13755 

13755 

13752 

13752 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 
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735 

742 

742 

742 

742 

742 

742 

745 

745 

747 

747 

749 

752 

785 

790 

790 

791 
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101 

101 

101 

101 

101 

101 

422 

490 

490 

490 

490 

965 

966 

001 

001 

001 

001 

001 

001 

01W 

966 

01W 

966 

001 

001 

01W 

01W 

966 

01W 

970 

603 

604 

605 

606 

607 

608 

001 

601 

601 

602 

602 

TH 

F 

F 

F 

F 

TH 

T 

M 

F 

F 

F 

F 

F 

F 

M 

F 

F 

F 

F 

12:00 

12:00 

12:00 

10:00 

10:00 

10:00 

10:00 

12:00 

12:00 

12:00 

12:00 

12:00 

03:30 

03:00 

12:00 

12:00 

12:00 

02:00 

02:00 

02:00 

02:00 

03:00 

03:00 

02:00 

01:00 

01:00 

02:00 

02:00 

AM 

AM 

PM 

AM 

AM 

AM 

AM 

PM 

AM 

AM 

AM 

AM 

PM 

PM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

12:00 AM 

12:00 AM 

02:00 PM 

12:00 PM 

12:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

05:00 PM 

03:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

02:50 PM 

02:50 PM 

02:50 PM 

02:50 PM 

03:50 PM 

03:50 PM 

04:50 PM 

01:50 PM 

01:50 PM 

02:50 PM 

02:50 PM 

MD0132 

XXXX 

MD0132 

MD0132 

XXXX 

MD0132 

RO0235 

RO0228 

SA0104 

DA0101 

SA0204 

GL0317 

DE0201 

PH0222 

CW0103 

MU0118 

MU0118 

MU0115 

MU0115 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

M. E. ROGERS 

FRED NAIDEN 

GABRIEL TROP 

Rory Bradley 

Rory Bradley 

GABRIEL TROP 



13753 

13753 

13754 

13754 

2629 

4781 

4781 

14727 

7720 

13552 

6372 

6372 

6372 

6372 

6372 

6372 

6373 

6373 

6373 

6373 

6373 

6373 

6374 

6374 

6375 

6375 

6380 

6385 

10948 

10939 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

RADI 

RADI 

RELI 

ROBT 

RUES 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

SLAV 

490 

490 

490 
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652 

681 

681 

409 

102 

993 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

204 

204 

204 

204 

322 

691H 

692H 

691H 

603 

603 

604 

604 

001 

001 

001 

001 

900 

004 

001 

001 

001 

001 

001 

001 

002 

002 

002 

002 

002 

002 

001 

001 

002 

002 

001 

001 

001 

001 

TH 

TH 

TH 

TH 

TWTH 

W 

TH 

TH 

MWF 

MWF 

MWF 

TH 

TH 

MWF 

MWF 

TH 

MWF 

TH 

MWF 

MWF 

MWF 

MWF 

MWF 

01:00 

01:00 

11:00 

11:00 

09:50 

12:00 

12:00 

09:00 

02:00 

02:00 

11:00 

11:00 

11:00 

02:00 

01:00 

01:00 

01:00 

01:00 

01:00 

01:00 

10:00 

10:00 

01:00 

01:00 

11:00 

12:00 

PM 

PM 

AM 

AM 

AM 

AM 

AM 

AM 

PM 

PM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

PM 

PM 

AM 

AM 

01:50 PM 

01:50 PM 

11:50 AM 

11:50 AM 

10:45 AM 

12:00 AM 

12:00 AM 

11:50 AM 

02:50 PM 

02:50 PM 

11:50 AM 

11:50 AM 

11:50 AM 

02:50 PM 

01:50 PM 

01:50 PM 

01:50 PM 

01:50 PM 

01:50 PM 

01:50 PM 

10:50 AM 

10:50 AM 

01:50 PM 

01:50 PM 

11:50 AM 

12:00 AM 

MU0304 

MU0304 

MU0304 

MU0304 

VW3049 

MU0118 

DE0412 

DE0412 

DE0402 

DE0402 

DE0402 

DE0412 

MU0302 

DE0402 

DE0402 

MU0302 

DE0402 

MU0302 

DE0402 

DE0402 

DE0410 

DE0410 

GM0035 

MATTHEW FEMINELLA 

GABRIEL TROP 

MATTHEW FEMINELLA 

GABRIEL TROP 

LARISSA BIGGERS 

ANITA CULLER 

JOY RENNER 

KEVIN REESE 

Eleonora Magomedova 

KEVIN REESE 

KEVIN REESE 

Eleonora Magomedova 

KEVIN REESE 

Eleonora Magomedova 

Eleonora Magomedova 

Eleonora Magomedova 

Eleonora Magomedova 

KEVIN REESE 

KEVIN REESE 

Natalia Chernysheva 

Eleonora Magomedova 

JENNY BARRIER 
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PI 

PROX 

PI 

PI 

PROX 

PI 

PROX 

PI 

PI 

PI 

PROX 



PI 

PI 

PROX 

PROX 

PI 

PROX 

PI 

PI 

PI 

PROX 

PROX 

PI 

PROX 

PI 

PROX 

PROX 

PROX 

PROX 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

TA 

PI 

PI 



PI 

PI 

PI 

PI 

PROX 

PROX 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

TA 

PI 

PROX 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PROX 

PI 

SI 



PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PROX 

PROX 

PI 

PROX 



PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PI 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 



PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

TA 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 



PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PI 

PI 

PROX 

PROX 

PROX 

PROX 



PROX 

PROX 

PROX 

PROX 

PROX 

Sl 

Sl 

PROX 

PI 

PROX 

PROX 

PI 

PROX 

PROX 

PROX 

PROX 

PROX 

PI 

PI 

PROX 

PROX 

PROX 

PROX 

PROX 



TA 

TA 

PI 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 



PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PI 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 



PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PROX 

PI 

PI 

PI 

PI 

PI 

PI 



PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 

PI 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, March 12, 2012 3:41 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: Instructors without grade access 

Spring 2012 courses with no grade access.xls 

Dear Travis, 

This is an addition to your work for the week~ Since both AFRI 396 and AFR1692H have zero enrollments, please contact the scheduling office to cancel them. 

Also, check to see if the information listed for the three sections of AFAM 692H is correct, I’m not sure if Kenneth should be the person listed as having grading access for the 

honors courses. 

Thanks. 

Best, 

Walter 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Monday, March 12, 2012 3:29 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Tnstructors without grade access 

To all Scheduling officers: 

Attached you will find a list of all courses in the Spring 2012 term where Grade Access is blank. Please take a few moments to see if any of your courses are contained in this 

list. The list is filtered so all you have to do is click on the subject drop down arrow, click the check on Select All so it disappears, find your subject and check the box. If your 

subject doesn’t come up, you are free and clear and get a gold star. 

We are asking you to check at this time because once the Permanent Record of Courses is produced, you will be unable to do this yourself and all changes will have to come 

through our office. Last term this amounted to many, many, many, many, many (you get the idea) changes for us so we are asking for your help this term. If the course has 

zero enrollment, please contact the scheduling office to cancel it at this time. 

Unfortunately, I can’t tell if a course does have at least one person listed who does have grade access. This would entail me looking at seventeen hundred twenty-two sections 

individually. I don’t have that kind of patience and it seems easier to have you look at 10 or so. © And this has to be done by Thursday (end of business), no pressure... 

Please let me know if you have any questions! 

Renee 

} A B: C D E F G L 

1491~ 692H ~303 PROX 

8089 ~,996 ~01 

Renee Sherman 

Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

r shernlan@ enlai 1. unc. edu 

mailto : scheduling office@ listserv, unc. edu 



<li> -- You are currently subscribed to 
</ul> 
course scheduling officers as: <a hre~"mailto:wrucker~email.unc.edu">wrucker~email.unc.edu</a>. To unsubscribe send a blank <br> 
email to <a hre~"mailto:leave-31053668-48528350.242c3290937355c2be6b0a28b37483f3~listserv.unc.edu">leave-31053668- 
48528350.242c3290937355 c2be6b0a28b37483 f3~listserv.unc.edu</~> 



Class 

4770 AFAM 692H 001 

14909 AFAM 692H 002 

14910 AFAM 692 H 003 

3089 AFRI 396 001 

3094 AFRI 692H 001 

10655 APPL 396 001 

3746 APPL 492L 427 

10658 APPL 692H 001 

9072 ART 710 117 

4266 BlOC 662 001 

4266 BlOC 662 001 

4323 BlOC 723A 001 

4327 BlOC 723B 001 

2494 BlOC 901 001 

4332 BlOC 993 001 

5227 BIOL 159 001 

15284 BIOS 692H 025 

15285 BIOS 692H 028 

15168 BIOS 990 025 

7492 BIOS 992 014 

7495 BIOS 992 025 

7493 BIOS 992 029 

7491 BIOS 992 042 

7175 BIOS 992 080 

7496 BIOS 992 088 

7494 BIOS 992 095 

7489 BIOS 994 004 

7471 BIOS 994 010 

M W F 08:00 AM 

IlEnd Time 

08:50 AM 

J[Facil ID llnstructorlD 

700146422 

700146422 

700146422 

Illnstructor Name 

KENNETH JANKEN 

KENNETH JANKEN 

KENNETH JANKEN 

701188337 RICHARD GOLDBERG 

12:00 AM 

M W 11:00 AM 

12:00 AM 

M W F 10:00 AM 

12:00 AM 

11:50 AM 

12:00 AM 

11:50 AM 

701188337 

714653635 

702431199 

702431199 

RICHARD GOLDBERG 

ROXANA PEREZ-MENDEZ 

ASHUTOSH TRIPATHY 

ASHUTOSH TRIPATHY 

T TH 

12:00 AM 

09:30 AM 

12:00 AM 

10:45 AM MT0005 

709963268 

700485462 

BRIAN STRAHL 

JOSEPH CARTER 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

703747022 

700198551 

703796525 

703713432 

700717673 

713284047 

702941041 

709842600 

704289903 

GARY KOCH 

AMY HERRING 

CHIRAYATH SUCHINDRAN 

MICHAEL HUDGENS 

SHRIKANT BANGDIWALA 

MICHAEL KOSOROK 

LLOYD EDWARDS 

FEI ZOU 

PRANAB SEN 



7484 

7477 

7477 

7481 

7478 

7473 

7487 

7490 

7475 

14782 

7486 

7479 

7480 

7482 

7485 

7469 

7488 

7470 

15104 

15105 

15106 

7511 

10617 

10617 

10617 

10617 

14934 

8336 

8335 

6700 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BIOS 

BMEJ 

BMEJ 

BMEJ 

BMEJ 

BMME 

BMME 

BMME 

BMME 

BMME 

BUSA 

BUSG 

BUSl 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

701 

701 

701 

7O2 

84O 

84O 

84O 

84O 

994 

101 

101 

101 

011 

014 

014 

025 

031 

040 

054 

059 

060 

061 

080 

083 

088 

089 

090 

093 

094 

095 

912 

913 

914 

900 

001 

001 

001 

001 

031 

001 

001 

601 

W 

F 

W 

F 

M 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:15 PM 

01:00 PM 

01:15 PM 

01:00 PM 

05:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

05:00 PM 

04:00 PM 

05:00 PM 

04:00 PM 

06:15 PM MB3600 

710164140 

704261480 

703747022 

700198551 

709288464 

704286915 

714175063 

708777879 

720046820 

704261480 

700717673 

706470206 

713284047 

702123979 

704287172 

704286973 

704223714 

702941041 

701188337 

701188337 

701188337 

701188337 

703995429 

JOSEPH IBRAHIM 

Melissa Hobgood 

GARY KOCH 

AMY HERRING 

DANYU LIN 

HAIBO ZHOU 

JASON FINE 

YUN LI 

MICHAEL WU 

Melissa Hobgood 

SHRIKANT BANGDIWALA 

ANASTASIA IVANOVA 

MICHAEL KOSOROK 

JOHN PREISSER 

KINH TRUONG 

JIANWEN CAI 

BAHJAT QAQISH 

LLOYD EDWARDS 

RICHARD GOLDBERG 

RICHARD GOLDBERG 

RICHARD GOLDBERG 

RICHARD GOLDBERG 

DAVID LALUSH 



6701 

6702 

6703 

6704 

6705 

6707 

6706 

6708 

6709 

6710 

6711 

6712 

6713 

6714 

6715 

13424 

13430 

13431 

13432 

6682 

6683 

6684 

6685 

6686 

6687 

6688 

6690 

6691 

6692 

6693 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

BUSl 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

101 

450 

451 

452 

453 

454 

455 

456 

458 

459 

460 

461 

602 

603 

604 

605 

606 

607 

608 

609 

610 

611 

612 

613 

614 

615 

616 

617 

618 

619 

620 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

M 

M 

M 

M 

T 

T 

T 

T 

T 

W 

W 

W 

W 

W 

TH 

TH 

TH 

TH 

TH 

05:30 PM 

06:00 PM 

06:30 PM 

07:00 PM 

05:00 PM 

05:30 PM 

06:00 PM 

06:30 PM 

07:00 PM 

05:00 PM 

05:30 PM 

06:00 PM 

06:30 PM 

07:00 PM 

05:00 PM 

05:30 PM 

06:00 PM 

06:30 PM 

07:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

06:30 PM 

07:15 PM 

07:45 PM 

08:15 PM 

06:15 PM 

06:45 PM 

07:15 PM 

07:45 PM 

08:15 PM 

06:15 PM 

06:45 PM 

07:15 PM 

07:45 PM 

08:15 PM 

06:15 PM 

06:45 PM 

07:15 PM 

07:45 PM 

08:15 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

MB3650 

MB3050 

MB3600 

MB3650 

MB3350 

MB3650 

MB3575 

MB3350 

MB3650 

MB3350 

MB3650 

MB3575 

MB3350 

MB3650 

MB2350 

MB3500 

MB3575 

MB2350 

MB3500 

704276837 

704276837 

704276837 

704276837 

704276837 

704276837 

704276837 

704276837 

704276837 

704276837 

704276837 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 

DAVI D RAVENSCRAFT 



6665 

8660 

1276 

6716 

6717 

6722 

8809 

6719 

7321 

6724 

6718 

6721 

6723 

8159 

6725 

6726 

8492 

6727 

6728 

6729 

6730 

6731 

6732 

6733 

6734 

6735 

6736 

6737 

6738 

6739 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

BUSI 

568 

698 

8O8 

837 

881 

891 

892 

899 

899 

899 

899 

899 

899 

899 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

002 

OO5 

001 

001 

001 

001 

001 

003 

009 

014 

030 

032 

035 

038 

001 

002 

003 

007 

014 

016 

024 

025 

026 

027 

046 

047 

048 

049 

050 

058 

MW 

T TH 

11:00 AM 

12:30 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:15 PM 

01:45 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

MB3350 

MB3250 

714014054 

713349764 

703220686 

704288544 

710230623 

704271845 

704213779 

705474946 

704216637 

704276244 

713339442 

711857139 

715333314 

711857139 

709786612 

709719612 

710230623 

708629327 

705030997 

704276244 

711828717 

714011486 

711857139 

704213779 

714680949 

704224304 

704280085 

715289596 

713298888 

704216637 

TARUN KUSHWAHA 

NANDINI LAHIRI 

JEFFREY EDWARDS 

HARVEY WAGN ER 

PAOLO FULGHIERI 

RICHARD BETTIS 

HUGH O NEILL 

GUENTER STROBL 

WAYNE LANDSMAN 

Jeffery ABARBAN ELL 

RICCARDO COLACITO 

JOANNES STEENKAMP 

EVA LABRO 

JOANNES STEENKAMP 

SRIDHAR BALASUBRAMANIAN 

DAVID HOFMANN 

PAOLO FULGHIERI 

JAYASHAN KAR SWAM INATHAN 

ROBERT BUSHMAN 

Jeffery ABARBAN ELL 

ATUL NERKAR 

ADAM MERSEREAU 

JOANNES STEENKAMP 

HUGH O NEILL 

PAIGE OUIMET 

BARRY BAYUS 

JANA RAEDY 

SCOTT ROCKART 

CHRISTIAN LUNDBLAD 

WAYNE LANDSMAN 



6740 BUSI 

13757 BUSS 

14626 CHEM 

13650 CHEM 

14933 CHEM 

10505 CHIN 

4561 CHIN 

6864 CHIN 

14046 CHIN 

4802 CMPL 

4803 CMPL 

7465 CMPL 

4805 CMPL 

4804 CMPL 

4806 CMPL 

4011 COMM 

4835 COMM 

14200 COMM 

3662 COMM 

9080 COMM 

3607 COMM 

3609 COMM 

10775 COMP 

10776 COMP 

10777 COMP 

10778 COMP 

4338 COMP 

4341 COMP 

10789 COMP 

4396 COMP 

994 

101 

941 

993 

994 

212 

3O6 

3O6 

456 

994 

994 

994 

994 

994 

994 

224 

224 

596 

901 

992 

994 

994 

110 

110 

110 

110 

401 

401 

541 

590 

163 

001 

082 

049 

048 

002 

001 

002 

001 

002 

004 

006 

106 

118 

125 

001 

002 

003 

015 

035 

021 

028 

601 

602 

603 

604 

601 

602 

401 

095 

MWF 

MWF 

MWF 

T TH 

MWF 

MWF 

F 

F 

F 

F 

F 

F 

F 

F 

12:00 AM 

02:00 PM 

11:00 AM 

02:00 PM 

12:30 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

08:00 AM 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

11:00 AM 

12:00 PM 

02:00 PM 

03:00 PM 

11:00 AM 

12:00 PM 

01:00 PM 

03:00 PM 

12:00 AM 

02:50 PM 

11:50 AM 

02:50 PM 

01:45 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

08:50 AM 

01:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

11:50 AM 

12:50 PM 

03:00 PM 

04:00 PM 

11:50 AM 

12:50 PM 

02:50 PM 

04:15 PM 

GM0035 

H M 0420 

GL0107 

VNG307 

MU0118 

WI0128 

SN0011 

FBF009 

SN0011 

SN0011 

FBF007 

FBF007 

FBF007 

FBF009 

704271845 

711669381 

710211204 

710211204 

710878584 

704219465 

704210316 

704275045 

705030740 

710885078 

711854398 

720247030 

714652423 

703557270 

714639178 

704285947 

704748042 

704278798 

709856816 

704273269 

RICHARD BETTIS 

LILI FAN 

YI ZHOU 

YI ZHOU 

ROBIN VISSER 

ERIC DOWNING 

CLAYTON KOELB 

MARTINE ANTLE 

JESSICA WOLFE 

GREGORY FLAXMAN 

REBECKA FISHER 

Jessica Rich 

Grover Wehman 

ANTHONY PERUCCI 

MICHAEL PALM 

VIRGIL BALTHROP 

MADELEINE GRUMET 

KENNETH HILLIS 

MONTEK SINGH 

JAYASH REE AI KAT 



4396 

10831 

15297 

11036 

11036 

11036 

7857 

7857 

7856 

7856 

7856 

7858 

7858 

7845 

7845 

8010 

8010 

8011 

8011 

8013 

8013 

8053 

8053 

8048 

8048 

8054 

8054 

8055 

8055 

8056 

COMP 

COMP 

COMP 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENG 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

59O 

79O 

991 

701A 

701A 

701A 

701B 

701B 

7O2 

7O2 

7O2 

702B 

702B 

750 

750 

111 

111 

112 

112 

113 

113 

114 

114 

115 

115 

116 

116 

117 

117 

118 

095 

042 

125 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

MWF 

T TH 

11:00 AM 

03:30 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:15 PM 

04:45 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

FBF008 

SN0115 

704273269 

701875776 

704223990 

701791991 

702220285 

701791991 

704223990 

701331667 

704223990 

701791991 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

701791991 

JAYASH REE AI I~T 

FRANK SMITH 

David Arnold 

VICKI KOWLOWITZ 

ANDRE RITTER 

VICKI KOWLOWITZ 

David Arnold 

CEIB PHILLIPS 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 



8056 

8057 

8057 

8058 

8058 

8059 

8059 

8060 

8060 

8061 

8061 

8062 

8062 

8063 

8063 

8064 

8064 

8065 

8065 

8065 

8067 

8067 

8068 

8068 

8071 

8071 

8072 

8072 

8073 

8073 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

118 

202 

202 

210 

210 

211 

211 

212 

212 

213 

213 

217 

217 

228 

228 

231S 

231S 

232S 

232S 

232S 

233S 

233S 

235S 

235S 

236S 

236S 

239S 

239S 

241S 

241S 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

704223990 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

704234437 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

Terry Barker 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 



8076 

8076 

8077 

8077 

8078 

8078 

8079 

8079 

8080 

8080 

8081 

8081 

8082 

8082 

8083 

8083 

8084 

8084 

8304 

8304 

8086 

8086 

8087 

8087 

8088 

8088 

8089 

8089 

8091 

8091 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

299S 

299S 

310 

310 

311 

311 

312 

312 

314 

314 

315 

315 

316 

316 

318 

318 

319 

319 

321 

321 

330S 

330S 

331S 

331S 

332S 

332S 

333S 

333S 

334S 

334S 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 



8092 

8092 

8093 

8093 

8094 

8094 

8095 

8095 

8096 

8096 

8097 

8097 

8085 

8085 

8101 

8101 

8102 

8102 

8103 

8103 

8104 

8104 

8104 

8105 

8105 

8106 

8106 

8107 

8107 

8108 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

DENT 

335S 

335S 

336S 

336S 

337S 

337S 

338S 

338S 

341S 

341S 

399S 

399S 

417 

417 

419 

419 

430S 

430S 

433S 

433S 

434S 

434S 

434S 

435S 

435S 

438S 

438S 

442S 

442S 

445S 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

704223990 

701791991 

704234437 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

Terry Barker 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 



8108 

14418 

8109 

8109 

6818 

6836 

14642 

8163 

7346 

7346 

14204 

14206 

14298 

7221 

9714 

10989 

7565 

7571 

15214 

15226 

15227 

15228 

15229 

15230 

15231 

15232 

15233 

5716 

5722 

5736 

DENT 

DENT 

DENT 

DENT 

DHED 

DHED 

DHED 

DNDG 

DPET 

DPET 

DPET 

DPET 

DPET 

DPPE 

DRAM 

DTCH 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

DUKE 

EDUC 

EDUC 

EDUC 

445S 

489E 

499S 

499S 

73O 

837 

899 

410 

831 

831 

841 

856 

994 

806 

766 

896 

730 

730 

750 

750 

750 

750 

750 

750 

750 

750 

750 

502 

503 

518 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

127 

001 

001 

001 

931 

937 

931 

943 

944 

945 

946 

947 

948 

949 

950 

001 

001 

003 

TH 

W 

M 

MW 

T 

T 

W 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

03:00 PM 

03:00 PM 

09:00 AM 

09:00 AM 

12:00 AM 

12:00 AM 

04:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

05:00 PM 

05:00 PM 

05:00 PM 

10:50 AM 

11:00 AM 

12:00 AM 

12:00 AM 

05:50 PM 

05:50 PM 

12:00 AM 

704223990 

704223990 

701791991 

704223990 

704223990 

702568912 

702568912 

700604593 

714201674 

713355118 

700604593 

704284504 

702170247 

714338367 

714338367 

714338367 

711915046 

711915046 

711915046 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

JAMES HULL 

JAMES HULL 

Bradford Wingo 

Victoria Hammett 

HOWARD MCLEOD 

Bradford Wingo 

JUDITH ADAMSON 

DAN THORNTON 

Daniel Collins 

Daniel Collins 

Daniel Collins 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 



5737 

5738 

10580 

10581 

10582 

10583 

10584 

10585 

5744 

5745 

5746 

10574 

10575 

10576 

10577 

10578 

10579 

5754 

5755 

5756 

5757 

5772 

5773 

5774 

5775 

10383 

13736 

13737 

13741 

13742 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

518 

518 

518 

518 

518 

518 

518 

518 

519 

519 

519 

519 

519 

519 

519 

519 

519 

568 

568 

568 

568 

569 

569 

569 

569 

569 

569 

569 

569 

569 

004 

OO5 

006 

007 

OO8 

009 

010 

011 

003 

004 

OO5 

006 

007 

OO8 

009 

010 

011 

001 

002 

003 

004 

001 

002 

003 

004 

005 

006 

007 

008 

009 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

711915046 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 

Kara Graw Ozburn 



5798 

5984 

5985 

5986 

5987 

13795 

5989 

5990 

5991 

5992 

5993 

13743 

13744 

14883 

10593 

10594 

10595 

10596 

8764 

8766 

6205 

7915 

7915 

7914 

7914 

7913 

7913 

7912 

7912 

7911 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

EDUC 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

596 

746 

746 

746 

746 

746 

746 

746 

746 

746 

746 

746 

746 

746 

747 

747 

747 

747 

990 

990 

994 

720 

720 

750 

750 

821 

821 

822 

822 

841 

006 

001 

002 

003 

004 

OO5 

006 

007 

OO8 

009 

010 

011 

012 

013 

003 

004 

006 

007 

012 

014 

019 

001 

001 

001 

001 

001 

001 

001 

001 

001 

T 

W 

W 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

05:00 PM 

04:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

07:00 PM 

06:50 PM 

06:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

XXXX 

PE0311 

PE0216 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

703698759 

704223990 

701791991 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

704223990 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

ANNE BRYAN 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 



7911 

7910 

7910 

7909 

7909 

5396 

10670 

10621 

3335 

3398 

10706 

10155 

4796 

4797 

11028 

6277 

6402 

6397 

6399 

6398 

6400 

6261 

6261 

6261 

6261 

5763 

13766 

13766 

6450 

14036 

ENDO 

ENDO 

ENDO 

ENDO 

ENDO 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

EPID 

841 

842 

842 

993 

993 

102 

102 

1021 

140 

228 

355 

39O 

994 

994 

600 

690 

690 

715 

715 

715 

715 

722 

722 

722 

722 

726 

744 

744 

759 

890 

001 

001 

001 

001 

001 

059 

094 

OO8 

001 

001 

001 

001 

134 

135 

602 

003 

007 

601 

602 

603 

604 

001 

001 

001 

001 

001 

001 

001 

01W 

001 

T TH 

T TH 

T TH 

T TH 

MWF 

T TH 

T TH 

W 

MWF 

T TH 

W 

W 

F 

F 

M 

W 

M 

W 

T TH 

W 

W 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

09:30 AM 

02:00 PM 

12:30 PM 

08:00 AM 

11:00 AM 

12:30 PM 

02:00 PM 

12:00 AM 

12:00 AM 

04:00 PM 

09:00 AM 

02:00 PM 

12:00 PM 

02:00 PM 

09:00 AM 

11:00 AM 

10:00 AM 

10:00 AM 

10:00 AM 

10:00 AM 

11:00 AM 

09:00 AM 

09:00 AM 

12:00 AM 

11:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

10:45 AM 

03:15 PM 

01:45 PM 

09:15 AM 

11:50 AM 

01:45 PM 

03:15 PM 

12:00 AM 

12:00 AM 

05:50 PM 

09:50 AM 

03:15 PM 

01:50 PM 

03:50 PM 

10:50 AM 

12:50 PM 

10:50 AM 

11:50 AM 

10:50 AM 

11:50 AM 

12:15 PM 

11:50 AM 

11:50 AM 

12:00 AM 

12:50 PM 

DE0313 

MU0302 

MU0202 

GL0301 

SM0107 

GL0222 

GL0302 

MC2306 

RO0235 

MC1301 

MC1301 

MC1301 

MC1301 

RO0235 

MC2305 

MC2305 

MC2101G 

701791991 

704223990 

701791991 

704223990 

701791991 

708281598 

708461868 

704737491 

703463506 

701196596 

720035454 

704278017 

704223134 

704245831 

702456679 

704220087 

714428525 

710387442 

715053711 

714372631 

710983697 

713886483 

713886483 

710385103 

710385103 

707933786 

711407635 

711407648 

712447810 

709840879 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

AN NA PANSZCZYK 

CYNTHIA CURRENT 

CHELSEA Milbourne 

WENDY WEBER 

ASHLEY BARBOUR 

Danielle Coriale 

JOSEPH VlSCOMI 

MAE HENDERSON 

PAMELA COOPER 

VICTOR SCHOENBACH 

RALPH BARIC 

TIL STUERMER 

Lindsay Fernandez-Rhodes 

Laurel Harduar Morano 

Aliza Liebman 

Anne Butler 

Elizabeth Yanik 

Elizabeth Yanik 

JESSIE EDWARDS 

JESSIE EDWARDS 

Genee Smith 

LESLIE LANGE 

ETHAN LANGE 

Brettania Lopes 

ANNELIES VAN RIE 



14036 EPID 

14022 EURO 

2668 FOLK 

14462 FREN 

2246 GEOG 

9449 GEOG 

2651 GEOL 

14719 GEOL 

15322 GERJ 

15323 GERJ 

10954 GERM 

10954 GERM 

10956 GERM 

6228 GERM 

6228 GERM 

6240 GERM 

6240 GERM 

10957 GERM 

10957 GERM 

6241 GERM 

6241 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6242 GERM 

6243 GERM 

89O 

159 

550 

2O3 

37O 

993 

159 

993 

701 

701 

101 

101 

101 

101 

101 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

001 

001 

001 

010 

601 

037 

001 

041 

006 

007 

001 

001 

002 

003 

003 

001 

001 

002 

002 

003 

003 

004 

004 

004 

004 

004 

004 

004 

004 

005 

F 

MW 

F 

MWF 

F 

T TH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MTWTH 

MW 

MW 

T TH 

MW 

T TH 

T TH 

MW 

T TH 

MTWTH 

11:00 AM 

12:00 PM 

01:00 PM 

11:00 AM 

02:00 PM 

09:30 AM 

10:00 AM 

10:00 AM 

11:00 AM 

01:00 PM 

01:00 PM 

08:00 AM 

08:00 AM 

10:00 AM 

10:00 AM 

11:00 AM 

11:00 AM 

12:00 PM 

12:00 PM 

12:30 PM 

12:00 PM 

12:30 PM 

12:30 PM 

12:00 PM 

12:30 PM 

02:00 PM 

12:50 PM 

12:50 PM 

03:30 PM 

11:50 AM 

02:50 PM 

10:45 AM 

10:50 AM 

10:50 AM 

11:50 AM 

01:50 PM 

01:50 PM 

08:50 AM 

08:50 AM 

10:50 AM 

10:50 AM 

11:50 AM 

11:50 AM 

12:50 PM 

12:50 PM 

01:20 PM 

12:50 PM 

01:20 PM 

01:20 PM 

12:50 PM 

01:20 PM 

02:50 PM 

MC2101G 

GA0105 

MU0204 

AR0218 

SA0322 

MT0005 

DE0412 

DE0412 

DE0412 

DE0412 

DE0412 

DE0402 

DE0402 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

DE0410 

711624599 

711064654 

713376283 

713337679 

710868754 

704263400 

700485462 

711394946 

714338367 

714338367 

713356320 

720075014 

713356320 

713356320 

720075014 

711197381 

713356320 

713356320 

711197381 

713356320 

711197381 

713356320 

713356320 

713356320 

711197381 

711197381 

713356320 

711197381 

711197381 

713356320 

AUDREY PETTIFOR 

PHILIPP STELZEL 

KATHERINE ROBERTS 

DOROTHEA HEITSCH 

JUN LIANG 

Nell Phillips 

JOSEPH CARTER 

DONNA SURGE 

Daniel Collins 

Daniel Collins 

CHRISTINA WEGEL 

Steffen Kaupp 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

Steffen Kaupp 

Christine Kenison 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

Christine Kenison 

CHRISTINA WEGEL 

Christine Kenison 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

Christine Kenison 

Christine Kenison 

CHRISTINA WEGEL 

Christine Kenison 

Christine Kenison 

CHRISTINA WEGEL 



6392 

10958 

10959 

6459 

13747 

13747 

13748 

13748 

13749 

13749 

13750 

13750 

10972 

13573 

14015 

6336 

10976 

6357 

14411 

6362 

14728 

10825 

10824 

14884 

15026 

14078 

7203 

4136 

10017 

2988 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GERM 

GREK 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HBHE 

HIST 

HIST 

203 

203 

204 

204 

281 

281 

281 

281 

281 

281 

281 

281 

380 

389 

396 

691H 

692H 

896 

896 

994 

409 

600 

600 

610 

610 

705 

715 

897 

107 

151 

003 

004 

002 

003 

601 

601 

602 

602 

603 

603 

604 

604 

001 

002 

001 

001 

001 

001 

007 

001 

001 

607 

608 

001 

601 

001 

001 

001 

607 

606 

MWF 

MWF 

MWF 

MWF 

F 

F 

F 

F 

TH 

TH 

TH 

TH 

T TH 

TH 

W 

W 

T 

TH 

F 

F 

11:00 AM 

12:00 PM 

01:00 PM 

02:00 PM 

01:00 PM 

01:00 PM 

02:00 PM 

02:00 PM 

01:00 PM 

01:00 PM 

11:00 AM 

11:00 AM 

12:30 PM 

06:15 PM 

12:00 AM 

12:00 AM 

12:00 AM 

09:00 AM 

02:00 PM 

02:00 PM 

10:00 AM 

01:00 PM 

01:00 PM 

11:50 AM 

12:50 PM 

01:50 PM 

02:50 PM 

01:50 PM 

01:50 PM 

02:50 PM 

02:50 PM 

01:50 PM 

01:50 PM 

11:50 AM 

11:50 AM 

01:45 PM 

07:05 PM 

12:00 AM 

12:00 AM 

12:00 AM 

11:50 AM 

03:00 PM 

04:50 PM 

11:50 AM 

01:50 PM 

01:50 PM 

DE0403 

DE0403 

DE0403 

DE0403 

MU0118 

MU0118 

MU0115 

MU0115 

MU0304 

MU0304 

MU0304 

MU0304 

DE0404 

MU0117 

CN0207 

HM0570 

DE0412 

713356320 

713356320 

713356320 

713356320 

720151792 

715175679 

720151792 

715175679 

720151792 

714559001 

720151792 

714559001 

704276912 

713356320 

720281569 

702710649 

702710649 

714778392 

720082335 

714778392 

704228588 

703596594 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

CHRISTINA WEGEL 

GABRIEL TROP 

Rory Bradley 

GABRIEL TROP 

Rory Bradley 

GABRIEL TROP 

MATTHEW FEMINELLA 

GABRIEL TROP 

MATTHEW FEMINELLA 

JONATHAN HESS 

CHRISTINA WEGEL 

PRISCILLA LAYNE 

SHELLEY GOLDEN 

SHELLEY GOLDEN 

Paige Eppenstein Anderson 

DANE EMMERLING 

Paige Eppenstein Anderson 

Doris Robeson 

Jon Powell 



14658 

14659 

3009 

13551 

3053 

14006 

10092 

15211 

15210 

13487 

14637 

9076 

15315 

14722 

14638 

15132 

14814 

14670 

15075 

14815 

14873 

14241 

9916 

15121 

15390 

15391 

8650 

3967 

15208 

1450 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HPM 

152 

152 

157 

159 

226 

226 

242 

296 

297 

422 

899 

899 

899 

899 

899 

899 

899 

899 

899 

899 

899 

899 

910 

990 

990 

990 

993 

993 

993 

320 

600 

601 

001 

001 

605 

617 

001 

096 

069 

001 

016 

018 

019 

036 

041 

048 

072 

087 

089 

093 

096 

099 

001 

032 

048 

096 

032 

036 

067 

001 

F 

F 

T TH 

MW 

F 

F 

T TH 

M 

T 

W 

09:00 AM 

11:00 AM 

12:30 PM 

12:00 PM 

11:00 AM 

09:00 AM 

09:30 AM 

02:00 PM 

03:30 PM 

12:00 AM 

12:00 AM 

01:00 PM 

09:50 AM 

11:50 AM 

01:45 PM 

12:50 PM 

11:50 AM 

09:50 AM 

10:45 AM 

04:50 PM 

06:20 PM 

12:00 AM 

12:00 AM 

03:45 PM 

HM0570 

HM0452 

DE0305 

GA0105 

BI0208 

HM0517 

CP0201 

CW0103 

HM0517 

RO0235 

703983640 

703983640 

720141479 

711064654 

720089694 

714684644 

713986136 

720166792 

704219234 

704210084 

711812927 

714983204 

704232172 

710162058 

715263745 

713986136 

704286133 

704210084 

708648993 

SCOTT HUNZIKER 

SCOTT HUNZIKER 

SUSAN PENNYBACKER 

PHILIPP STELZEL 

Alexandria Ruble 

MIGUEL LA SERNA 

FRED NAIDEN 

MARCUS BULL 

RICHARD TALBERT 

DONALD REID 

BRETT WHALEN 

ZARAGOSA VARGAS 

HARRY WATSON 

WILLIAM BRUNDAGE 

BENJAMIN WATERHOUSE 

FRED NAIDEN 

KON RAD JARAUSCH 

DONALD REID 

Nancy Beach 



10667 

2607 

2607 

2607 

2607 

1451 

1451 

1451 

1451 

9431 

13654 

1489 

1489 

1489 

1489 

1497 

1497 

13829 

1498 

1499 

1499 

7425 

1500 

1500 

1500 

1500 

13923 

13923 

13923 

13923 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

341 

351 

351 

351 

351 

352 

352 

352 

352 

42O 

422 

472 

472 

472 

472 

510 

510 

522 

532 

532 

532 

563 

600 

600 

600 

600 

600 

600 

600 

600 

001 

001 

001 

001 

001 

001 

001 

001 

001 

971 

971 

001 

001 

001 

001 

001 

001 

001 

001 

002 

002 

001 

01W 

01W 

01W 

01W 

966 

966 

966 

966 

M 

MW 

MW 

MW 

MW 

MW 

MW 

MW 

MW 

T TH 

T TH 

T TH 

T TH 

M 

M 

W 

T 

M 

M 

M 

03:30 

01:50 

01:50 

01:50 

01:50 

09:30 

09:30 

09:30 

09:30 

12:30 

12:30 

12:30 

12:30 

06:00 

06:00 

01:00 

12:30 

04:20 

04:20 

04:30 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

06:00 PM 

03:05 PM 

03:05 PM 

03:05 PM 

03:05 PM 

10:45 AM 

10:45 AM 

10:45 AM 

10:45 AM 

01:30 PM 

01:30 PM 

01:30 PM 

01:30 PM 

09:00 PM 

09:00 PM 

03:50 PM 

03:15 PM 

07:10 PM 

07:10 PM 

07:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

MC2301 

HC0001 

HC0001 

HC0001 

HC0001 

HC0003 

HC0003 

HC0003 

HC0003 

HC0003 

HC0003 

HC0003 

HC0003 

MC2301 

MC2301 

MC1101F 

RO0133 

RO0235 

RO0235 

MC1304 

708648993 

704244401 

708648993 

705913627 

704244658 

708648993 

704244401 

704244658 

705913627 

708648993 

708648993 

708648993 

705913627 

704244401 

704244658 

704244401 

708648993 

708648993 

708648993 

708648993 

704244401 

708648993 

712444734 

711002173 

708648993 

704244401 

704244401 

708648993 

711002173 

712444734 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

Kim Sieler 

Jacqueline Siler-Coleman 

Nancy Beach 

Lynnette Jones 

Jacqueline Siler-Coleman 

Kim Sieler 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Kim Sieler 

Lynnette Jones 

Jacqueline Siler-Coleman 

Lynnette Jones 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

WAYNE PSEK 

MELANIE STUDER 

Nancy Beach 

Lynnette Jones 

Lynnette Jones 

Nancy Beach 

MELANIE STUDER 

WAYNE PSEK 



8332 

8332 

8332 

8332 

8333 

8333 

8333 

8333 

8331 

8331 

8331 

8331 

1504 

1505 

1508 

1508 

1752 

14027 

1754 

1755 

1756 

1757 

14028 

1846 

1848 

13489 

2316 

13490 

2317 

2846 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

600 

600 

600 

600 

600 

600 

600 

600 

600 

600 

600 

600 

664 

692H 

720 

720 

725 

728 

735 

741 

741 

743 

746 

759 

760 

766 

767 

768 

770 

789 

968 

968 

968 

968 

969 

969 

969 

969 

970 

970 

970 

970 

001 

001 

967 

967 

001 

967 

001 

001 

967 

001 

967 

965 

001 

001 

001 

001 

001 

002 

T 

TH 

T 

T 

W 

W 

TH 

TH 

W 

T 

MW 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:30 PM 

02:00 PM 

12:00 AM 

12:00 AM 

05:30 PM 

09:00 AM 

09:00 AM 

12:00 AM 

02:00 PM 

12:00 AM 

04:00 PM 

03:00 PM 

02:30 PM 

02:30 PM 

03:15 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

04:30 PM 

12:00 AM 

12:00 AM 

08:00 PM 

11:50 AM 

11:50 AM 

12:00 AM 

04:50 PM 

12:00 AM 

06:45 PM 

05:30 PM 

05:00 PM 

05:00 PM 

04:30 PM 

12:00 AM 

RO0228 

HC0015 

RO0228 

HC0001 

MC1304 

MC1304 

MC2301 

HC2005 

MC1303 

MC1101F 

HC0001 

712444734 

711002173 

708648993 

704244401 

708648993 

704244401 

711002173 

712444734 

711002173 

712444734 

708648993 

704244401 

708648993 

708648993 

705913627 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

WAYNE PSEK 

MELANIE STUDER 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

Lynnette Jones 

MELANIE STUDER 

WAYNE PSEK 

MELANIE STUDER 

WAYNE PSEK 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

Nancy Beach 

Kim Sieler 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 



2318 

2509 

2510 

2511 

2512 

2513 

2840 

2841 

2841 

2842 

2842 

2843 

9546 

1538 

9549 

9545 

8394 

8395 

8396 

11022 

8144 

8734 

2514 

2515 

2516 

2517 

2518 

2519 

2520 

2521 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

HPM 

IHMS 

IHMS 

IHMS 

IHMS 

IIOC 

IIOC 

IIOC 

INLS 

INLS 

INLS 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

821 

873 

874 

881 

883 

885 

951 

953 

953 

957 

957 

959 

994 

994 

994 

994 

700 

700 

700 

890 

992 

992 

103 

300 

301 

302 

303 

304 

305 

306 

965 

001 

001 

001 

001 

001 

965 

965 

965 

965 

965 

965 

022 

024 

029 

032 

003 

004 

005 

05W 

088 

171 

001 

001 

001 

001 

001 

001 

001 

001 

T 

TH 

MW 

MW 

MW 

12:00 AM 

12:30 PM 

12:30 PM 

09:30 AM 

11:00 AM 

02:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:30 PM 

01:45 PM 

10:45 AM 

12:15 PM 

03:15 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

MC1101F 

MC1101F 

CN0208 

RO0228 

MC2305 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

708648993 

704244401 

708648993 

710429162 

708648993 

708648993 

701474821 

704220869 

702450752 

711400779 

704213447 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Nancy Beach 

Lynnette Jones 

Nancy Beach 

JOHN WATERS 

Nancy Beach 

Nancy Beach 

DARIN PADUA 

KEVIN GUSKIEWICZ 

MICHAEL GROSS 

CLAUDIO BATTAGLINI 

CLAUDIA GOLLOP 



2522 

2523 

2524 

2525 

2526 

2527 

2528 

2529 

2530 

2531 

2532 

2533 

2534 

2535 

2536 

2537 

2538 

2539 

2540 

2541 

2542 

2543 

2544 

2545 

2546 

2547 

2548 

2549 

2550 

2551 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

3O7 

3O8 

3O9 

310 

311 

312 

313 

314 

315 

316 

317 

318 

324 

325 

326 

327 

328 

329 

330 

331 

332 

333 

334 

335 

336 

337 

338 

339 

340 

341 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 



2552 

2553 

2554 

2555 

2556 

2557 

2558 

2559 

2560 

2561 

2562 

2563 

2564 

2565 

2566 

2567 

2568 

2569 

2570 

2571 

2572 

2573 

2574 

2575 

2576 

2577 

2578 

2579 

2580 

2581 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

342 

343 

344 

345 

346 

35O 

351 

352 

4OO 

411 

412 

413 

414 

415 

416 

417 

418 

419 

420 

421 

422 

423 

424 

425 

430 

431 

432 

433 

434 

436 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 



2582 

2583 

2584 

2585 

2586 

2587 

2588 

2589 

2590 

2591 

2592 

2593 

2594 

2595 

2596 

2597 

2598 

2599 

2600 

2601 

2602 

14369 

2603 

2604 

10549 

8312 

2900 

9635 

1097 

1098 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

ISP 

JAPN 

JOMC 

JOMC 

JOMC 

LAW 

LAW 

437 

438 

439 

440 

441 

442 

443 

444 

445 

446 

447 

448 

449 

450 

451 

452 

460 

461 

462 

463 

464 

600 

700 

900 

102 

296 

394 

442 

204 

204 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

006 

046 

001 

001 

001 

002 

MTWTH 04:00 PM 

12:00 AM 

T TH 11:00 AM 

TW F 01:00 PM 

TH 10:25 AM 

04:50 PM 

12:00 AM 

12:15 PM 

02:15 PM 

11:40 AM 

SA0321 

CA0143 

VW5048 

VW5046 

720310366 

704280782 

711356342 

703989163 

703989163 

REIKO NITTA 

JOHN EUBANK 

BARBARA FRIEDMAN 

LARISSA BIGGERS 

LARISSA BIGGERS 



1098 

1098 

1098 

1101 

1020 

13520 

13521 

13522 

1159 

9143 

1163 

1167 

1169 

1008 

1017 

1019 

1065 

1051 

1093 

1094 

1095 

1095 

1095 

1095 

1048 

1025 

1043 

1058 

1009 

1035 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

2O4 

2O4 

2O4 

2O5 

2O6 

2O7 

2O7 

2O7 

210 

211P 

214 

215 

217 

220 

224 

228 

228M 

228W 

234A 

234A 

234A 

234A 

234A 

234A 

236 

238 

242 

242 

243 

244 

002 

002 

002 

002 

001 

001 

002 

003 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

003 

003 

003 

003 

001 

001 

001 

002 

001 

001 

T 

TH 

T 

T TH 

MT TH 

MT TH 

M WTH 

MTWTH 

MTW 

W 

T TH 

MTW 

MW 

WF 

T TH 

TWTH 

TW 

M 

MTWTH 

MT TH 

M 

TW 

M 

TW 

TWTH 

MTW 

MTWTH 

MTWTH 

TWTH 

T TH 

01:00 PM 

10:25 AM 

01:00 PM 

10:25 AM 

02:05 PM 

02:35 PM 

02:35 PM 

08:45 AM 

09:50 AM 

06:30 PM 

10:25 AM 

10:55 AM 

10:25 AM 

10:25 AM 

01:00 PM 

10:55 AM 

05:30 PM 

04:15 PM 

08:45 AM 

08:45 AM 

03:10 PM 

10:25 AM 

03:10 PM 

10:25 AM 

10:55 AM 

03:10 PM 

03:10 PM 

04:15 PM 

03:10 PM 

01:00 PM 

02:15 PM 

11:40 AM 

02:15 PM 

11:40 AM 

03:00 PM 

03:50 PM 

03:50 PM 

09:40 AM 

10:45 AM 

08:30 PM 

11:50 AM 

11:50 AM 

11:50 AM 

11:50 AM 

02:25 PM 

11:50 AM 

06:55 PM 

06:15 PM 

09:40 AM 

10:00 AM 

04:25 PM 

11:40 AM 

04:25 PM 

11:40 AM 

11:50 AM 

04:05 PM 

04:05 PM 

05:10 PM 

04:05 PM 

02:25 PM 

VW5046 

VW5046 

VW5046 

VW5048 

VW5042 

VW5046 

VW4085 

VW4085 

VW4004 

VW3080 

VW4085 

VW3080 

VW4051 

VW4085 

VW5052 

VW5048 

VW3049 

VW5042 

VW5048 

VW5048 

VW5046 

VW5048 

VW5046 

VW4082 

VW4004 

VW5042 

VW5042 

VW5048 

VW3049 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1162 

1166 

1023 

1046 

1012 

1062 

1164 

1016 

9144 

1050 

1030 

14648 

1027 

1028 

1174 

1010 

1040 

1081 

1011 

1049 

1047 

1171 

1072 

1072 

1072 

1072 

1073 

1073 

1073 

1073 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

246 

252 

255 

259 

260 

262 

265 

266 

266E 

267S 

267T 

267T 

268 

269 

272 

275 

278 

278W 

279 

280 

282 

287 

288 

288 

288 

288 

288 

288 

288 

288 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

002 

002 

002 

MTW 

TWTH 

T TH 

T TH 

MW 

W 

MTW 

TW 

MT TH 

T TH 

T TH 

MW 

TWTH 

MW 

TH 

TWTH 

TWTH 

MW 

TWTH 

MTW 

TWTH 

M 

TH 

M 

TH 

TH 

M 

TH 

M 

10:55 AM 

09:50 AM 

01:00 PM 

03:10 PM 

09:50 AM 

04:15 PM 

02:05 PM 

09:50 AM 

09:50 AM 

02:35 PM 

01:00 PM 

10:25 AM 

01:00 PM 

01:00 PM 

04:15 PM 

08:45 AM 

01:00 PM 

02:35 PM 

09:50 AM 

02:05 PM 

01:00 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

07:15 PM 

04:15 PM 

07:15 PM 

11:50 AM 

10:45 AM 

02:25 PM 

04:05 PM 

10:45 AM 

06:15 PM 

03:00 PM 

10:45 AM 

10:45 AM 

04:00 PM 

02:25 PM 

11:50 AM 

01:55 PM 

02:25 PM 

07:15 PM 

09:40 AM 

01:55 PM 

04:00 PM 

10:45 AM 

03:00 PM 

01:55 PM 

06:45 PM 

05:45 PM 

06:45 PM 

05:45 PM 

05:45 PM 

09:45 PM 

05:45 PM 

09:45 PM 

VW4004 

VW3049 

VW4051 

VW5052 

VW3025 

VW5054 

VW5052 

VW4082 

VW5052 

VW3025 

VW3025 

VW5042 

VW4085 

VW3025 

VW5052 

VW4004 

VW3049 

VW5042 

VW4082 

VW5052 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1074 

1074 

1074 

1074 

1075 

1075 

1075 

1075 

1076 

1076 

1076 

1076 

1176 

1104 

1104 

1104 

1104 

1105 

1106 

1106 

1106 

1106 

1107 

1108 

1108 

1108 

1108 

1109 

1110 

1111 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

288 

288 

288 

288 

288 

288 

288 

288 

288 

288 

288 

288 

294W 

296 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

2g6 

OO3 

OO3 

OO3 

OO3 

OO4 

OO4 

OO4 

OO4 

OO5 

OO5 

OO5 

OO5 

001 

001 

001 

001 

001 

002 

003 

003 

003 

003 

004 

005 

005 

005 

005 

006 

007 

008 

TH 

T 

TH 

T 

TH 

W 

TH 

W 

W 

TH 

W 

TH 

TWTH 

M 

TH 

M 

TH 

M F 

W 

F 

W 

F 

M TH 

T 

F 

T 

F 

WF 

WF 

M F 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

04:15 PM 

07:15 PM 

04:15 PM 

07:15 PM 

04:15 PM 

09:50 AM 

01:00 PM 

10:25 AM 

01:00 PM 

10:25 AM 

10:25 AM 

02:35 PM 

10:25 AM 

02:35 PM 

10:25 AM 

01:00 PM 

02:35 PM 

01:00 PM 

02:35 PM 

01:00 PM 

08:45 AM 

08:45 AM 

01:00 PM 

05:45 PM 

06:45 PM 

05:45 PM 

06:45 PM 

05:45 PM 

06:45 PM 

05:45 PM 

06:45 PM 

09:45 PM 

05:45 PM 

09:45 PM 

05:45 PM 

10:45 AM 

02:25 PM 

11:50 AM 

02:25 PM 

11:50 AM 

11:50 AM 

04:00 PM 

11:50 AM 

04:00 PM 

11:50 AM 

02:25 PM 

04:00 PM 

02:25 PM 

04:00 PM 

02:25 PM 

10:10 AM 

10:10 AM 

02:25 PM 

VW3080 

VW4004 

VW4004 

VW4004 

VW4004 

VW5046 

VW4004 

VW5046 

VW4004 

VW5048 

VW4085 

VW4085 

VW4085 

VW4085 

VW5048 

VW5046 

VW3049 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1112 

1113 

1113 

1113 

1113 

1114 

1114 

1114 

1114 

1115 

1115 

1115 

1115 

1069 

1064 

1161 

1170 

1060 

1103 

1052 

1157 

1172 

1160 

1057 

1082 

1055 

1024 

1168 

1056 

1087 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

296 

296 

296 

296 

296 

296 

296 

296 

296 

296 

296 

296 

296 

299 

301 

306 

326 

332 

338 

340 

342 

348A 

357C 

358 

364 

374 

380 

381 

388 

390 

009 

010 

010 

010 

010 

011 

011 

011 

011 

012 

012 

012 

012 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

WF 

TH 

M 

TH 

M 

W 

M 

W 

M 

TH 

M 

TH 

M 

T TH 

W 

TH 

T 

M 

T 

M 

T TH 

W 

T 

TH 

F 

T 

MTW 

M 

W 

01:00 PM 

02:35 PM 

10:25 AM 

02:35 PM 

10:25 AM 

01:00 PM 

10:25 AM 

01:00 PM 

10:25 AM 

03:10 PM 

10:25 AM 

03:10 PM 

10:25 AM 

02:35 PM 

05:30 PM 

01:00 PM 

05:30 PM 

04:15 PM 

01:00 PM 

04:15 PM 

09:50 AM 

03:30 PM 

04:15 PM 

04:15 PM 

09:50 AM 

04:15 PM 

03:10 PM 

02:05 PM 

04:15 PM 

12:00 AM 

02:25 PM 

04:00 PM 

11:50 AM 

04:00 PM 

11:50 AM 

02:25 PM 

11:50 AM 

02:25 PM 

11:50 AM 

04:35 PM 

11:50 AM 

04:35 PM 

11:50 AM 

04:00 PM 

07:30 PM 

03:00 PM 

07:30 PM 

06:15 PM 

03:00 PM 

06:15 PM 

10:45 AM 

05:30 PM 

06:15 PM 

06:15 PM 

11:50 AM 

06:15 PM 

04:05 PM 

04:05 PM 

06:15 PM 

12:00 AM 

VW4082 

VW4082 

VW4082 

VW4082 

VW5046 

VW3049 

VW5046 

VW3049 

VW4004 

VW4085 

VW4004 

VW4085 

VW3049 

VW4004 

VW3080 

VW5046 

VW3080 

VW5054 

VW5054 

VW3025 

GL0302 

VW3025 

VW4082 

VW5054 

VW4082 

VW4082 

VW5054 

VW4082 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1088 

1085 

1086 

1086 

1067 

11074 

1029 

1131 

1042 

1129 

1130 

1165 

1015 

1079 

9139 

1045 

1054 

1061 

9138 

9138 

9430 

1177 

9136 

9137 

9137 

9570 

9140 

9141 

9142 

1175 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

LAW 

391 

396 

397 

397 

398 

400L 

401 

4O3 

405 

414 

416 

418 

424 

429W 

442 

448 

451 

453 

457 

457 

462 

463 

464 

465 

465 

466 

467 

468 

469 

470 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

W 

T 

TWTH 

MW 

MTW 

TH 

W 

MW 

T 

M 

M 

T TH 

W 

W 

T 

T 

M 

T TH 

TH 

T 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

04:15 PM 

12:00 PM 

12:00 AM 

10:55 AM 

12:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

02:05 PM 

02:35 PM 

04:15 PM 

09:50 AM 

09:50 AM 

02:05 PM 

09:50 AM 

01:00 PM 

01:00 PM 

01:00 PM 

04:15 PM 

10:25 AM 

06:30 PM 

06:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

06:15 PM 

12:55 PM 

12:00 AM 

11:50 AM 

12:00 AM 

02:25 PM 

01:55 PM 

03:00 PM 

04:05 PM 

04:00 PM 

06:15 PM 

11:50 AM 

11:50 AM 

03:00 PM 

11:50 AM 

03:00 PM 

03:00 PM 

03:00 PM 

07:15 PM 

11:50 AM 

08:30 PM 

08:00 PM 

VW4051 

VW3049 

VW3025 

VW4082 

VW5054 

VW5054 

VW3025 

VW5054 

VW5054 

VW5054 

VW4004 

VW5054 

VW3080 

VW4004 

VW5054 

VW4082 

VW3049 

703989163 

703989163 

703989163 

704247789 

703989163 

703989163 

703989163 

703989163 

703989163 

706294888 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

704247789 

703989163 

703989163 

703989163 

703989163 

702035089 

703989163 

703989163 

703989163 

703989163 

703989163 

703989163 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

Daisette Stroud 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

PATRICIA KLINEFELTER 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

Daisette Stroud 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

Debra Edge 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 

LARISSA BIGGERS 



1124 

1091 

10152 

10152 

10152 

10264 

10264 

10265 

10265 

10266 

10266 

15004 

11079 

11079 

10267 

10268 

13575 

11081 

11082 

13517 

14103 

10269 

2343 

2344 

2345 

2346 

2349 

2349 

10004 

2666 

LVE 

LVE 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MCRO 

MCRO 

MCRO 

MCRO 

MCRO 

MCRO 

MCRO 

MHCH 

2O6 

25O 

779 

779 

779 

792A 

792A 

792A 

792A 

792A 

792A 

807D 

846R 

846R 

852 

852 

873B 

876 

879B 

880P 

882 

889 

251 

251 

251 

251 

702 

702 

901 

664 

001 

001 

001B 

001B 

001B 

001 

001 

002 

002 

003 

003 

002 

003 

003 

001 

002 

001 

001 

001 

002 

001 

001 

001 

401 

402 

403 

001 

001 

106 

001 

MW 

MW 

MW 

T TH 

T TH 

T TH 

T TH 

T TH 

T TH 

TF 

TF 

T TH 

T TH 

T 

TH 

M 

T TH 

T 

W 

TH 

T 

TH 

T 

03:30 

03:30 

03:30 

09:30 

09:30 

11:00 

11:00 

02:00 

02:00 

12:30 

12:30 

09:30 

11:00 

06:00 

05:00 

05:00 

08:00 

12:30 

02:00 

02:00 

04:00 

09:30 

12:15 

12:30 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

AM 

AM 

PM 

PM 

PM 

AM 

PM 

PM 

PM 

PM 

AM 

PM 

PM 

04:50 PM 

04:50 PM 

04:50 PM 

10:50 AM 

10:50 AM 

12:20 PM 

12:20 PM 

03:20 PM 

03:20 PM 

02:00 PM 

02:00 PM 

10:50 AM 

12:20 PM 

07:15 PM 

06:15 PM 

06:15 PM 

09:15 AM 

01:45 PM 

04:00 PM 

04:00 PM 

06:00 PM 

10:45 AM 

01:30 PM 

03:00 PM 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2550 

MB2600 

MB2600 

MB2050 

MB2050 

MB2350 

CN0009 

MD0304 

MD0304 

MD0304 

BFl131 

RO0228 

704213388 

704191459 

720306585 

713339442 

705474946 

705474946 

713339442 

705474946 

713339442 

714704869 

705069407 

706913132 

701262301 

701262301 

706197976 

710424965 

710211204 

701116299 

702054844 

704150551 

704150551 

704150551 

704150551 

704289945 

704289945 

704218787 

708648993 

MUSTAFA GULTEKIN 

ALEXANDER ARAPOGLOU 

ALLEN SNIVELY 

RICCARDO COLACITO 

GUENTER STROBL 

GUENTER STROBL 

RICCARDO COLACITO 

GUENTER STROBL 

RICCARDO COLACITO 

PETER ROMANELLA 

TED ZOLLER 

W HAMNER 

DAVID HARTZELL 

DAVID HARTZELL 

MARIA RODRIGUEZ 

PATRICIA FUENTES LIMA 

YI ZHOU 

PAUL FRIGA 

MARJORIE GERBER 

BRUCE ALEXANDER 

BRUCE ALEXANDER 

BRUCE ALEXANDER 

BRUCE ALEXANDER 

ROBERT BOURRET 

ROBERT BOURRET 

ILONA JASPERS 

Nancy Beach 



8436 

8354 

8352 

7227 

3750 

3435 

7751 

7752 

7753 

7754 

7730 

7820 

5107 

5117 

5119 

5119 

5119 

5120 

5120 

5120 

5120 

5121 

5121 

5121 

5121 

5122 

5122 

5122 

5122 

5123 

MHCH 

MHCH 

MHCH 

MOPH 

MTSC 

MUSC 

NCCU 

NCCU 

NCCU 

NCCU 

NCCU 

NCSU 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

7OO 

740 

992 

8O2 

423 

296 

4OO 

4OO 

4OO 

4OO 

7OO 

4OO 

253 

261 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

360 

972 

032 

017 

961E 

001 

001 

931 

932 

933 

934 

934 

934 

001 

001 

001 

001 

001 

401 

401 

401 

401 

402 

402 

402 

402 

403 

403 

403 

403 

404 

MW 

T TH 

M 

M 

M 

M 

M 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

12:00 AM 

02:00 PM 

12:30 PM 

10:00 AM 

08:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

12:00 AM 

03:15 PM 

01:45 PM 

12:00 PM 

10:00 AM 

04:00 PM 

04:00 PM 

04:00 PM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

MC2305 

702062146 

708648993 

714201674 

703327602 

703327602 

710925879 

703101110 

703327602 

703327602 

706443530 

710925879 

703101110 

710925879 

703327602 

706443530 

703101110 

710925879 

703101110 

706443530 

703327602 

703101110 

MARCIA ROTH 

Nancy Beach 

Victoria Hammett 

Simon Berrier 

Simon Berrier 

DARLENE BAKER 

CAROL DURHAM 

Simon Berrier 

Simon Berrier 

JULIANNE PAGE 

DARLENE BAKER 

CAROL DURHAM 

DARLENE BAKER 

Simon Berrier 

JULIANNE PAGE 

CAROL DURHAM 

DARLENE BAKER 

CAROL DURHAM 

JULIANNE PAGE 

Simon Berrier 

CAROL DURHAM 



5123 

5123 

5123 

5124 

5124 

5124 

5124 

5125 

5125 

5125 

5125 

5126 

5126 

5126 

5126 

5143 

5144 

5144 

5144 

5145 

5145 

5145 

5404 

5404 

5404 

5404 

5404 

5405 

5405 

5405 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

36O 

360 

361 

362 

362 

362 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

4O4 

404 

404 

405 

405 

405 

405 

4O6 

4O6 

4O6 

4O6 

407 

407 

407 

407 

001 

001 

001 

001 

001 

001 

001 

501 

501 

501 

501 

501 

502 

502 

502 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

T 

T 

T 

T 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

11:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

01:00 PM 

09:00 AM 

09:00 AM 

09:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

10:30 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

04:00 PM 

12:00 PM 

12:00 PM 

12:00 PM 

10:30 AM 

10:30 AM 

10:30 AM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

710925879 

703327602 

706443530 

703101110 

703327602 

710925879 

706443530 

710925879 

703101110 

703327602 

706443530 

706443530 

710925879 

703101110 

703327602 

703327602 

703327602 

710925879 

703101110 

703327602 

703101110 

710925879 

703327602 

713380499 

710952385 

710925879 

703101110 

720166779 

703327602 

710925879 

DARLENE BAKER 

Simon Berrier 

JULIANNE PAGE 

CAROL DURHAM 

Simon Berrier 

DARLENE BAKER 

JULIANNE PAGE 

DARLENE BAKER 

CAROL DURHAM 

Simon Berrier 

JULIANNE PAGE 

JULIANNE PAGE 

DARLENE BAKER 

CAROL DURHAM 

Simon Berrier 

Simon Berrier 

Simon Berrier 

DARLENE BAKER 

CAROL DURHAM 

Simon Berrier 

CAROL DURHAM 

DARLENE BAKER 

Simon Berrier 

JOAN WILLIAMS 

MARQU ITA Lyons 

DARLENE BAKER 

CAROL DURHAM 

JIA-RONG WU 

Simon Berrier 

DARLENE BAKER 



5405 

5405 

5406 

5406 

5406 

5406 

5406 

5407 

5407 

5407 

5407 

5407 

5408 

5408 

5408 

5408 

5408 

5409 

5409 

5409 

5409 

5409 

5415 

5416 

13502 

5417 

5417 

6819 

6820 

6821 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

366 

371 

382 

456 

470 

470 

470 

470 

470 

5O2 

5O2 

5O3 

5O3 

5O3 

5O3 

5O3 

504 

504 

504 

504 

504 

505 

505 

505 

505 

505 

506 

506 

506 

506 

506 

001 

001 

001 

001 

001 

601 

602 

603 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

TH 

F 

F 

TH 

TH 

W 

W 

W 

10:30 AM 

10:30 AM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

12:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

09:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

08:30 AM 

08:30 AM 

08:30 AM 

12:30 PM 

12:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

02:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

04:30 PM 

12:00 PM 

03:00 PM 

02:00 PM 

04:00 PM 

04:00 PM 

03:30 PM 

03:30 PM 

03:30 PM 

703101110 

713380499 

713380499 

703327602 

703101110 

710925879 

711882045 

713380499 

703101110 

710925879 

703327602 

710429830 

711882045 

703101110 

710925879 

703327602 

713380499 

703327602 

710925879 

713380499 

710429830 

703101110 

703327602 

703327602 

703327602 

703323910 

703327602 

713167911 

700979563 

720184580 

CAROL DURHAM 

JOAN WILLIAMS 

JOAN WILLIAMS 

Simon Berrier 

CAROL DURHAM 

DARLENE BAKER 

RHONDA LANNING 

JOAN WILLIAMS 

CAROL DURHAM 

DARLENE BAKER 

Simon Berrier 

NAKIA BEST 

RHONDA LANNING 

CAROL DURHAM 

DARLENE BAKER 

Simon Berrier 

JOAN WILLIAMS 

Simon Berrier 

DARLENE BAKER 

JOAN WILLIAMS 

NAKIA BEST 

CAROL DURHAM 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Renee HILL 

Simon Berrier 

MICHELLE WHITE 

BETH LAMANNA 

SHAWN KNEIPP 



6822 

6823 

6824 

6825 

6826 

6827 

6828 

6829 

6830 

10435 

5418 

5418 

13933 

13933 

13934 

13934 

13938 

13938 

13935 

13935 

13936 

13936 

13937 

13937 

5419 

5419 

13939 

13939 

13940 

13940 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

470 

470 

470 

470 

470 

470 

470 

470 

470 

470 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

472 

477 

477 

477 

477 

477 

477 

604 

605 

606 

607 

608 

609 

610 

611 

612 

613 

001 

001 

701 

701 

702 

702 

703 

703 

801 

801 

802 

802 

803 

803 

001 

001 

601 

601 

602 

602 

M 

T 

W 

T 

W 

T 

W 

M 

T 

W 

F 

F 

T 

T 

W 

W 

M 

M 

T 

T 

W 

W 

M 

M 

TH 

TH 

W 

W 

W 

W 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

08:30 AM 

09:00 AM 

09:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

08:00 AM 

08:00 AM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

03:30 PM 

12:00 PM 

12:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

04:00 PM 

04:00 PM 

07:00 PM 

07:00 PM 

02:00 PM 

02:00 PM 

709893716 

708689501 

708689501 

709893716 

709893716 

704224001 

704224001 

701060943 

701060943 

701060943 

703327602 

703323910 

702794481 

710921897 

703699466 

710921897 

710921897 

703958529 

710921897 

702794481 

703699466 

710921897 

703958529 

710921897 

703327602 

703323910 

703342948 

704368901 

704368901 

713785052 

SONDA OPPEWAL 

Marianne Cockroft 

Marianne Cockroft 

SONDA OPPEWAL 

SONDA OPPEWAL 

CHRISTINA HARLAN 

CHRISTINA HARLAN 

CONSTANCE DOMINO 

CONSTANCE DOMINO 

CONSTANCE DOMINO 

Simon Berrier 

Renee HILL 

SYVlL BURKE 

LISA WOODLEY 

ANN O HALE 

LISA WOODLEY 

LISA WOODLEY 

MEGAN WILLIAMS 

LISA WOODLEY 

SYVlL BURKE 

ANN O HALE 

LISA WOODLEY 

MEGAN WILLIAMS 

LISA WOODLEY 

Simon Berrier 

Renee HILL 

DONNA HELEN CRISP 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

SUSAN PELLICCIO 



13941 

13941 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13942 

13943 

13943 

13944 

13944 

13945 

13945 

13946 

13946 

13947 

13947 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

701 

701 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

7O2 

702 

702 

702 

702 

702 

702 

703 

703 

704 

704 

705 

705 

801 

801 

802 

802 

MT 

MT 

W 

T 

W 

T 

W 

T 

W 

T 

W 

T 

W 

T 

MT 

MT 

TW 

TW 

TW 

TW 

MT 

MT 

W 

T 

01:00 PM 

01:00 PM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

01:00 PM 

01:00 PM 

02:00 PM 

08:00 AM 

07:00 PM 

07:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

07:00 PM 

07:00 PM 

08:00 PM 

02:00 PM 

703342948 

704368901 

704368901 

704368901 

704368901 

714043867 

714043867 

714043867 

704368901 

704368901 

704368901 

714043867 

714043867 

714043867 

704368901 

704368901 

704368901 

714043867 

714043867 

714043867 

713785052 

704368901 

700452068 

704368901 

703301532 

704368901 

703342948 

704368901 

704368901 

704368901 

DONNA HELEN CRISP 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

SUSAN PELLICCIO 

THERESA RAPHAEL-GRIMM 

ELIZABETH WELLS 

THERESA RAPHAEL-GRIMM 

CHERYL GISCOMBE 

THERESA RAPHAEL-GRIMM 

DONNA HELEN CRISP 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 



13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13947 

13948 

13948 

13949 

13949 

5420 

5420 

13954 

13954 

13955 

13955 

13956 

13956 

13957 

13957 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

477 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

802 

803 

803 

804 

804 

001 

001 

601 

601 

602 

602 

603 

603 

604 

6O4 

W 

W 

T 

T 

W 

T 

T 

W 

T 

W 

MT 

MT 

TW 

TW 

F 

F 

T 

T 

W 

W 

M 

M 

T 

T 

02:00 PM 

02:00 PM 

08:00 AM 

08:00 AM 

02:00 PM 

08:00 AM 

08:00 AM 

02:00 PM 

08:00 AM 

02:00 PM 

08:00 AM 

08:00 AM 

08:00 AM 

08:00 AM 

09:00 AM 

09:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

08:00 PM 

08:00 PM 

02:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

08:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

12:00 PM 

12:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

08:00 PM 

08:00 PM 

08:00 PM 

08:00 PM 

714043867 

714043867 

704368901 

714043867 

714043867 

714043867 

714043867 

704368901 

714043867 

714043867 

714043867 

704368901 

704368901 

704368901 

704368901 

704368901 

713785052 

704368901 

700452068 

704368901 

703327602 

703323910 

700569250 

700914759 

700569250 

700914759 

700914759 

704275032 

700914759 

704275032 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

LAURA MCQUEEN 

LAURA MCQUEEN 

LAURA MCQUEEN 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

THERESA RAPHAEL-GRIMM 

SUSAN PELLICCIO 

THERESA RAPHAEL-GRIMM 

ELIZABETH WELLS 

THERESA RAPHAEL-GRIMM 

Simon Berrier 

Renee HILL 

PATRICIA GINGRICH 

KATH RYN ALDEN 

PATRICIA GINGRICH 

KATH RYN ALDEN 

KATH RYN ALDEN 

DUSTINE DIX 

KATH RYN ALDEN 

DUSTINE DIX 



13958 

13959 

13959 

13960 

13960 

13961 

13961 

13962 

13962 

13963 

13963 

13964 

13964 

13965 

13965 

13966 

13966 

5440 

5440 

13991 

13991 

13992 

13992 

13993 

13994 

5439 

5439 

5422 

5424 

5424 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

479 

494 

494 

494 

494 

494 

494 

494 

494 

494 

494 

588 

590 

59O 

6O5 

701 

701 

7O2 

7O2 

7O3 

7O3 

704 

704 

801 

801 

8O2 

8O2 

8O3 

803 

804 

804 

01W 

01W 

601 

601 

602 

602 

603 

604 

965 

965 

001 

001 

001 

T 

M 

M 

M 

M 

M 

M 

W 

W 

M 

M 

M 

M 

T 

T 

W 

W 

TH 

M 

M 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

07:00 AM 

09:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

07:00 PM 

12:00 PM 

04:00 PM 

04:00 PM 

700914759 

713056776 

700914759 

720074431 

700914759 

711882045 

700914759 

700914759 

714572200 

700914759 

713056776 

700914759 

711882045 

713056776 

700914759 

714572200 

700914759 

703323910 

703327602 

705448150 

700979563 

713167911 

700979563 

700979563 

700979563 

703323910 

703327602 

703327602 

710925879 

703327602 

KATH RYN ALDEN 

MARY SUTPHIN 

KATH RYN ALDEN 

KAREN SHEFFIELD 

KATH RYN ALDEN 

RHONDA LANNING 

KATH RYN ALDEN 

KATH RYN ALDEN 

Jennifer Alderman 

KATH RYN ALDEN 

MARY SUTPHIN 

KATH RYN ALDEN 

RHONDA LANNING 

MARY SUTPHIN 

KATH RYN ALDEN 

Jennifer Alderman 

KATH RYN ALDEN 

Renee HILL 

Simon Berrier 

JANNA DIECKMANN 

BETH LAMANNA 

MICHELLE WHITE 

BETH LAMANNA 

BETH LAMANNA 

BETH LAMANNA 

Renee HILL 

Simon Berrier 

Simon Berrier 

DARLENE BAKER 

Simon Berrier 



5424 

5425 

5426 

5427 

5428 

5429 

5430 

5431 

5431 

5432 

5433 

5433 

5434 

5435 

5436 

5438 

13909 

13909 

13910 

13910 

13911 

13911 

13931 

5445 

5446 

5449 

5450 

5451 

5452 

10437 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

590 

595 

596 

600 

646 

647 

685 

688 

001 

601 

602 

603 

604 

605 

606 

607 

607 

608 

609 

609 

610 

611 

612 

614 

615 

615 

616 

616 

617 

617 

618 

965 

965 

001 

001 

001 

001 

001 

M 

T 

T 

M 

W 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

01:00 PM 

05:00 PM 

05:30 PM 

04:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

04:00 PM 

08:00 PM 

08:30 PM 

05:00 PM 

703323910 

711399837 

711850387 

709842701 

709842701 

710223722 

713380499 

702629006 

704077249 

711850387 

714018049 

702629006 

703189439 

701279143 

712604369 

703036748 

702629006 

710429830 

702629006 

701279143 

702629006 

713380499 

702629006 

703327602 

703327602 

703327602 

703327602 

703327602 

703327602 

703327602 

Renee HILL 

NANCY CROWELL 

SUJA DAVIS 

CAROLYN MCKENZIE 

CAROLYN MCKENZIE 

SHIELDA RODGERS 

JOAN WILLIAMS 

MARGARET ZOMORODI 

JILL HAMILTON 

SUJA DAVIS 

Christina Leonard 

MARGARET ZOMORODI 

BETH PACK 

SANDRA HOFFMAN 

BETTY Nance-Floyd 

Wanda Wazenegger 

MARGARET ZOMORODI 

NAKIA BEST 

MARGARET ZOMORODI 

SANDRA HOFFMAN 

MARGARET ZOMORODI 

JOAN WILLIAMS 

MARGARET ZOMORODI 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 



5457 

5458 

5459 

5460 

5461 

5462 

14464 

5465 

13771 

13771 

14977 

14977 

14978 

14978 

14979 

14979 

14980 

14980 

14981 

14981 

14982 

14982 

5473 

5474 

5474 

5475 

5475 

10438 

5476 

13772 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

720 

722 

776 

777 

7801 

799 

799 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

810 

812 

812 

812 

812 

812 

821 

828 

828 

001 

001 

001 

001 

001 

001 

003 

001 

601 

601 

602 

602 

603 

603 

604 

604 

605 

605 

606 

606 

607 

607 

001 

601 

601 

602 

602 

001 

001 

601 

W 

W 

W 

W 

W 

T 

05:15 PM 

09:00 AM 

09:00 AM 

05:30 PM 

12:00 AM 

01:00 PM 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

08:15 PM 

12:00 PM 

12:00 PM 

07:30 PM 

12:00 AM 

04:00 PM 

03:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

703327602 

703327602 

703327602 

703327602 

703327602 

703327602 

703327602 

703327602 

702024151 

700437399 

703036748 

700437399 

700437399 

709830762 

703590127 

700437399 

700437399 

702154180 

704279926 

700437399 

703493374 

700437399 

703327602 

700437399 

700809415 

700809415 

703036748 

703327602 

703327602 

703590127 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

JEAN DAVISON 

ELAINE HARWOOD 

Wanda Wazenegger 

ELAINE HARWOOD 

ELAINE HARWOOD 

NOREEN ESPOSITO 

ANN JESSUP 

ELAINE HARWOOD 

ELAINE HARWOOD 

Sara Hubbell 

CHARLES BUSH 

ELAINE HARWOOD 

DANA IRONS 

ELAINE HARWOOD 

Simon Berrier 

ELAINE HARWOOD 

CARRIE PALMER 

CARRIE PALMER 

Wanda Wazenegger 

Simon Berrier 

Simon Berrier 

ANN JESSUP 



14761 

14761 

5477 

5479 

5480 

5480 

5480 

5481 

5481 

5481 

5481 

5483 

5484 

5484 

5485 

5485 

5486 

5486 

5486 

5486 

5487 

5487 

5489 

5489 

6970 

13768 

5491 

10439 

13769 

10440 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

828 

828 

838 

840 

840 

840 

840 

840 

840 

840 

840 

842 

842 

842 

842 

842 

860 

860 

860 

860 

860 

860 

863 

863 

869 

869 

871 

872 

872 

876 

602 

602 

001 

001 

601 

601 

601 

602 

602 

602 

602 

001 

601 

601 

602 

602 

001 

001 

001 

001 

601 

601 

001 

001 

001 

601 

001 

001 

601 

001 

W 

T 

T 

TH 

T 

TH 

TH 

TH 

T 

T 

TH 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

09:00 AM 

01:00 PM 

09:00 AM 

01:00 PM 

12:00 AM 

12:00 AM 

01:00 PM 

09:00 AM 

01:00 PM 

09:00 AM 

04:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 PM 

04:00 PM 

12:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

04:00 PM 

12:00 PM 

04:00 PM 

12:00 PM 

07:00 PM 

704279926 

703590127 

703327602 

703327602 

701456568 

710952385 

704274976 

710952385 

709964829 

704274976 

701456568 

703327602 

701669971 

710521444 

710952385 

701669971 

703327602 

703327602 

703327602 

703327602 

712580742 

707844860 

703327602 

703327602 

703327602 

703327602 

703327602 

714572200 

703327602 

CHARLES BUSH 

ANN JESSUP 

Simon Berrier 

Simon Berrier 

MAUREEN KELLY 

MARQU ITA Lyons 

JENNIFER D’AURIA 

MARQU ITA Lyons 

REGINA MCCARTHY 

JENNIFER D’AURIA 

MAUREEN KELLY 

Simon Berrier 

SH ElLA SANTACROCE 

MICHAEL GOLEY 

MARQU ITA Lyons 

SH ElLA SANTACROCE 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

GRACE HUBBARD 

MARY PIVEN 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Jennifer Alderman 

Simon Berrier 



5494 

10441 

13770 

5498 

5500 

10442 

10442 

10443 

13865 

14186 

14308 

8236 

8236 

8237 

8237 

8234 

8234 

8235 

8235 

11043 

11043 

7952 

7952 

7952 

7952 

7952 

7952 

7952 

7953 

7953 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

NURS 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

OBIO 

878 

880 

880 

923 

958 

960 

960 

971 

978 

992 

994 

702 

702 

704 

704 

711 

711 

713 

713 

720 

720 

723 

723 

723 

723 

723 

723 

723 

724 

724 

001 

001 

601 

001 

001 

001 

001 

001 

001 

115 

118 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

W 

T 

T 

TH 

W 

W 

TH 

T 

W 

W 

W 

W 

05:30 PM 

09:00 AM 

09:00 AM 

01:00 PM 

09:00 AM 

09:00 AM 

09:00 AM 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

08:30 PM 

12:00 PM 

12:00 PM 

04:00 PM 

12:00 PM 

12:00 PM 

12:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

703327602 

703327602 

703327602 

703327602 

704210303 

703327602 

703327602 

703327602 

705618342 

705618342 

704223990 

701791991 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

704223990 

708764891 

700749285 

710918978 

714677756 

710758721 

701791991 

704223990 

701791991 

Simon Berrier 

Simon Berrier 

Simon Berrier 

Simon Berrier 

VIRGINIA NEELON 

Simon Berrier 

Simon Berrier 

Simon Berrier 

DOROTHY HOLT 

DOROTHY HOLT 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

LUDA DIATCHENKO 

GREGORY ESSICK 

ANDREA NEELY 

RICHARD GRACELY 

INNA TCHIVILEVA 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 



7954 OBIO 

7954 OBIO 

7954 OBIO 

7954 OBIO 

7954 OBIO 

7954 OBIO 

7954 OBIO 

8239 OBIO 

8239 OBIO 

8240 OBIO 

8240 OBIO 

8242 OBIO 

8242 OBIO 

8233 OBIO 

8233 OBIO 

7265 OCCT 

7907 OMSU 

7907 OMSU 

11044 OPER 

11044 OPER 

7924 OPER 

7924 OPER 

7919 OPER 

7919 OPER 

7920 OPER 

7920 OPER 

7921 OPER 

7921 OPER 

7922 OPER 

7922 OPER 

732 

732 

732 

732 

732 

732 

732 

771 

771 

773 

773 

78O 

78O 

994 

994 

992 

751 

751 

701A 

701A 

701B 

701B 

702B 

702B 

702D 

702D 

704A 

704A 

704B 

704B 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

OO3 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

M 

M 

M 

M 

T 

T 

T 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

01:00 

01:00 

01:00 

01:00 

01:00 

01:00 

12:00 

12:00 

10:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

12:00 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

12:00 AM 

12:00 AM 

11:50 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

701791991 

704223990 

700749285 

714677756 

710918978 

710758721 

708764891 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

709623944 

704223990 

VICKI KOWLOWITZ 

David Arnold 

GREGORY ESSICK 

RICHARD GRACELY 

ANDREA NEELY 

INNA TCHIVILEVA 

LUDA DIATCHENKO 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

Tami Rice 

David Arnold 



7922 OPER 

7923 OPER 

7923 OPER 

7849 OPER 

7849 OPER 

7848 OPER 

7848 OPER 

7847 OPER 

7847 OPER 

7846 OPER 

7846 OPER 

7859 ORAD 

7859 ORAD 

7926 ORAD 

7926 ORAD 

7950 ORAD 

7950 ORAD 

7925 ORAD 

7925 ORAD 

7927 ORAD 

7927 ORAD 

7930 ORAD 

7930 ORAD 

7928 ORAD 

7928 ORAD 

7929 ORAD 

7929 ORAD 

7903 ORPA 

7903 ORPA 

7902 ORPA 

704B 

736B 

736B 

790B 

790B 

790E 

790E 

903B 

903B 

993 

993 

702 

702 

705 

705 

706 

706 

707 

707 

802 

802 

803 

803 

960 

960 

993 

993 

731 

731 

732 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

701791991 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

704223990 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 



7902 ORPA 

7895 ORPA 

7895 ORPA 

7947 ORPA 

7947 ORPA 

7951 ORPA 

7951 ORPA 

7892 ORPA 

7892 ORPA 

7853 ORTH 

7853 ORTH 

7916 ORTH 

7916 ORTH 

7935 ORTH 

7935 ORTH 

8135 ORTH 

8135 ORTH 

8135 ORTH 

7852 ORTH 

7852 ORTH 

7851 ORTH 

7851 ORTH 

7850 ORTH 

7850 ORTH 

11037 ORTH 

11037 ORTH 

11037 ORTH 

7934 ORTH 

7934 ORTH 

7931 ORTH 

732 

733 

733 

762 

762 

763 

763 

993 

993 

802B 

802B 

805B 

805B 

805D 

805D 

807 

807 

807 

808 

808 

809B 

809B 

809D 

809D 

810 

810 

810 

822 

822 

901A 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

701791991 

709623944 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

705062509 

704223990 

701791991 

704223990 

701791991 

704223990 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

Tami Rice 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

LORNE KOROLUK 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 



7931 

7932 

7932 

7933 

7933 

2321 

2332 

2322 

2325 

2325 

2325 

2326 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

2328 

7906 

7906 

7905 

7905 

7844 

7844 

ORTH 

ORTH 

ORTH 

ORTH 

ORTH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PATH 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

901A 

901C 

901C 

993 

993 

667 

716L 

723 

9OO 

9OO 

9OO 

993 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

994 

800B 

800B 

800D 

800D 

801B 

801B 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

T TH 

W 

T 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

01:00 PM 

01:00 PM 

03:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

03:30 PM 

05:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

WB0112 

BN4074 

701791991 

704223990 

701791991 

701791991 

704223990 

711845608 

711845608 

700978696 

714017156 

708634963 

708931662 

702340211 

711398582 

704268681 

715272477 

703670089 

705112390 

709428383 

711845608 

704283002 

700978696 

709161237 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

JONATHON HOMEISTER 

JONATHON HOMEISTER 

ALISA WOLBERG 

NIGEL MACKMAN 

W. PATTERSON 

JOAN TAYLOR 

RONALD FALK 

MONTE WILLIS 

ALBERT BALDWIN 

CYRUS VAZIRI 

MELISSA TROESTER 

YOUNG WHANG 

CHRISTOPHER MACK 

JONATHON HOMEISTER 

FRANK CHURCH 

ALISA WOLBERG 

CHARLES PEROU 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 



7843 

7843 

7854 

7854 

7855 

7855 

7855 

7917 

7917 

7839 

7839 

7908 

7908 

7842 

7842 

7841 

7841 

7840 

7840 

7918 

7918 

7392 

7392 

7392 

7904 

7904 

8176 

8176 

7836 

7836 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PEDO 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

801D 

801D 

803B 

803B 

803D 

803D 

803D 

804B 

804B 

804D 

804D 

805 

805 

806B 

806B 

806D 

806D 

903 

903 

993 

993 

721 

721 

721 

723 

723 

731 

731 

761 

761 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

709623944 

701791991 

704223990 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

701791991 

704223990 

709623944 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

VICKI KOWLOWITZ 

David Arnold 

David Arnold 

VICKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

Tami Rice 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

Tami Rice 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 



7395 

7395 

7396 

7396 

7397 

7397 

7838 

7838 

7837 

7837 

6253 

6255 

6255 

6255 

6255 

6255 

14832 

14833 

14833 

14667 

3426 

3428 

3429 

3430 

3431 

3432 

3433 

3434 

3436 

3437 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PERI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYI 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

821 

821 

891 

891 

893 

893 

990 

990 

993 

993 

395 

703 

703 

703 

703 

703 

712A 

902 

902 

994 

104 

104 

104 

104 

104 

104 

104 

104 

104 

104 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

098 

098 

104 

413 

415 

420 

422 

424 

426 

430 

432 

434 

436 

MWF 

MWF 

MWF 

MWF 

MWF 

W 

F 

T 

T 

T 

T 

W 

W 

W 

W 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

09:00 AM 

09:00 AM 

09:00 AM 

09:00 AM 

09:00 AM 

10:00 AM 

10:00 AM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

10:15 AM 

10:15 AM 

10:15 AM 

10:15 AM 

10:15 AM 

11:50 AM 

11:50 AM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

704223990 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704215148 

701796941 

704278642 

704209273 

720282592 

709963604 

714007645 

703388069 

720240094 

720240094 

720069148 

711824139 

720240749 

720195173 

720240094 

720240749 

720240749 

720195173 

David Arnold 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

SCOTT RANDELL 

JOHN RAWLS 

WILLIAM ARENDSHORST 

PAULINE LUND 

FLAVIO FROHLICH 

Adriana Tavernise 

SUSAN HENNING 

SCOTT MAGNESS 

Marci Potuzko 

Marci Potuzko 

LE ZHANG 

Tristan Swartz 

Cary Tippets 

Timothy Garvey 

Marci Potuzko 

Cary Tippets 

Cary Tippets 

Timothy Garvey 



3438 

3439 

3441 

3444 

3445 

14269 

14269 

8112 

8113 

8114 

14270 

14270 

8115 

8116 

14271 

14271 

8117 

8118 

8119 

8120 

14272 

14272 

8121 

8122 

14273 

14273 

14274 

8869 

3450 

3451 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

104 

104 

104 

104 

104 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

104L 

105 

105 

105 

440 

442 

444 

446 

450 

413 

413 

414 

415 

420 

422 

422 

424 

426 

430 

430 

432 

434 

436 

44O 

442 

442 

444 

446 

450 

450 

452 

412 

413 

414 

TH 

TH 

TH 

TH 

F 

W 

W 

TH 

F 

T 

T 

T 

T 

T 

W 

W 

W 

W 

W 

TH 

TH 

TH 

TH 

TH 

F 

F 

F 

T 

W 

TH 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

10:00 PM 

10:00 PM 

10:00 AM 

10:00 AM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

10:00 AM 

10:00 AM 

10:00 AM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

11:50 PM 

11:50 PM 

11:50 AM 

11:50 AM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

01:50 PM 

03:50 PM 

11:50 AM 

11:50 AM 

11:50 AM 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0206 

PH0275 

PH0275 

PH0275 

711824139 

711824139 

720217848 

720217848 

720195173 

707723101 

720240094 

713856400 

720240094 

720069148 

707723101 

711824139 

720240749 

720195173 

707723101 

720240094 

720240749 

720240749 

720195173 

711824139 

707723101 

711824139 

720217848 

720217848 

720195173 

707723101 

715072749 

715089914 

715089914 

Tristan Swartz 

Tristan Swartz 

Kyle Slinker 

Kyle Slinker 

Timothy Garvey 

DUANE DEARDORFF 

Marci Potuzko 

Zheng Ren 

Marci Potuzko 

LE ZHANG 

DUANE DEARDORFF 

Tristan Swartz 

Cary Tippets 

Timothy Garvey 

DUANE DEARDORFF 

Marci Potuzko 

Cary Tippets 

Cary Tippets 

Timothy Garvey 

Tristan Swartz 

DUANE DEARDORFF 

Tristan Swartz 

Kyle Slinker 

Kyle Slinker 

Timothy Garvey 

DUANE DEARDORFF 

Derek Vermeulen 

Thomas Shafer 

Thomas Shafer 



3452 

3453 

3454 

3460 

7426 

3462 

3529 

3531 

3532 

3533 

3534 

3535 

3536 

3537 

7427 

14275 

14275 

8124 

14276 

8125 

14277 

14277 

14278 

14278 

14279 

14279 

8130 

8126 

14280 

14280 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

415 

420 

422 

424 

426 

430 

432 

436 

440 

442 

444 

446 

450 

452 

454 

412 

412 

413 

414 

415 

420 

420 

422 

422 

424 

424 

426 

430 

432 

432 

T 

T 

T 

T 

W 

W 

W 

TH 

TH 

TH 

TH 

F 

F 

F 

T 

T 

W 

TH 

F 

T 

T 

T 

T 

T 

T 

T 

W 

W 

W 

10:00 AM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

10:00 AM 

10:00 AM 

10:00 AM 

10:00 AM 

10:00 AM 

12:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

11:50 AM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

11:50 AM 

11:50 AM 

11:50 AM 

11:50 AM 

11:50 AM 

01:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

720109220 

714415130 

720238358 

720238358 

709999810 

714368311 

708279243 

714415130 

715089914 

720238358 

720179524 

709999810 

714368311 

714368311 

708279243 

715072749 

707723101 

715089914 

715089914 

720109220 

707723101 

714415130 

720238358 

707723101 

720238358 

707723101 

709999810 

714368311 

708279243 

707723101 

Xing Zhang 

TAORAN CUI 

Amy Frantz 

Amy Frantz 

DMITRY SPIVAK 

Yang Cui 

HAW CHENG 

TAORAN CUI 

Thomas Shafer 

Amy Frantz 

Matthew Goodson 

DMITRY SPIVAK 

Yang Cui 

Yang Cui 

HAW CHENG 

Derek Vermeulen 

DUANE DEARDORFF 

Thomas Shafer 

Thomas Shafer 

Xing Zhang 

DUANE DEARDORFF 

TAORAN CUI 

Amy Frantz 

DUANE DEARDORFF 

Amy Frantz 

DUANE DEARDORFF 

DMITRY SPIVAK 

Yang Cui 

HAW CHENG 

DUANE DEARDORFF 



8128 

14281 

14281 

14282 

14282 

14283 

14283 

8129 

14284 

14284 

14285 

14285 

14286 

14286 

3322 

3322 

3274 

3309 

3333 

3336 

3344 

3366 

7428 

3380 

3383 

3384 

3387 

3327 

3390 

3307 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

105L 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

116 

436 

440 

440 

442 

442 

444 

444 

446 

450 

450 

452 

452 

454 

454 

001 

001 

002 

003 

422 

424 

430 

432 

434 

436 

440 

442 

444 

500 

612 

613 

W 

TH 

TH 

TH 

TH 

TH 

TH 

TH 

F 

F 

F 

F 

F 

F 

M 

M 

T TH 

MWF 

T 

T 

W 

W 

W 

W 

TH 

TH 

TH 

W 

W 

TH 

06:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

02:00 PM 

04:00 PM 

04:00 PM 

10:00 AM 

10:00 AM 

08:00 AM 

08:00 AM 

02:00 PM 

04:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

10:00 AM 

01:00 PM 

02:00 PM 

07:50 PM 

01:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

01:50 PM 

03:50 PM 

03:50 PM 

05:50 PM 

05:50 PM 

11:50 AM 

11:50 AM 

09:15 AM 

08:50 AM 

03:50 PM 

05:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

11:50 AM 

01:50 PM 

02:50 PM 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0275 

PH0208 

PH0208 

PH0265 

PH0265 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0273 

PH0208 

PH0220 

PH0212 

714415130 

715089914 

707723101 

707723101 

720238358 

707723101 

720179524 

709999810 

714368311 

707723101 

707723101 

714368311 

707723101 

708279243 

714059367 

720187608 

714059367 

714059367 

720243362 

720096517 

720243362 

720243362 

720096517 

710243988 

710243988 

710243988 

720096517 

720096816 

720090403 

709495006 

TAORAN CUI 

Thomas Shafer 

DUANE DEARDORFF 

DUANE DEARDORFF 

Amy Frantz 

DUANE DEARDORFF 

Matthew Goodson 

DMITRY SPIVAK 

Yang Cui 

DUANE DEARDORFF 

DUANE DEARDORFF 

Yang Cui 

DUANE DEARDORFF 

HAW CHENG 

ALICE CHURUKIAN 

STEFAN JEGLINSKI 

ALICE CHURUKIAN 

ALICE CHURUKIAN 

Mark Moog 

John Kelley 

Mark Moog 

Mark Moog 

John Kelley 

JOHN CORN 

JOHN CORN 

JOHN CORN 

John Kelley 

Thomas Osburn 

Arada Malekian 

BRIAN POHL 



3415 

3414 

3421 

3416 

3538 

3541 

3629 

3630 

3631 

3632 

3633 

3634 

3638 

3539 

3539 

3540 

3540 

3542 

3543 

8359 

3544 

8133 

14266 

3580 

3581 

3685 

15024 

15024 

15024 

1518 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYS 

PHYT 

PHYT 

PHYT 

PHYT 

116 

116 

116 

116 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

117 

128 

331 

331 

993 

738 

738 

738 

822 

622 

623 

632 

633 

001 

002 

422 

424 

430 

432 

434 

436 

442 

500 

500 

600 

600 

611 

621 

622 

631 

633 

002 

434 

446 

050 

001 

001 

001 

956 

TH 

W 

W 

W 

M 

T TH 

T 

T 

W 

W 

W 

W 

TH 

W 

W 

F 

F 

T 

T 

T 

W 

W 

T 

W 

03:00 PM 

02:00 PM 

03:00 PM 

03:00 PM 

01:00 PM 

09:30 AM 

12:00 PM 

04:00 PM 

12:00 PM 

02:00 PM 

04:00 PM 

06:00 PM 

02:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

01:00 PM 

01:30 PM 

02:30 PM 

02:00 PM 

01:00 PM 

03:00 PM 

05:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

03:50 PM 

02:50 PM 

03:50 PM 

03:50 PM 

02:50 PM 

10:45 AM 

01:50 PM 

05:50 PM 

01:50 PM 

03:50 PM 

05:50 PM 

07:50 PM 

03:50 PM 

02:50 PM 

02:50 PM 

02:50 PM 

02:50 PM 

02:20 PM 

03:20 PM 

02:50 PM 

01:50 PM 

03:50 PM 

07:00 PM 

06:00 PM 

12:00 AM 

12:00 AM 

PH0212 

PH0222 

PH0222 

PH0220 

PH0208 

PH0215 

PH0267 

PH0267 

PH0267 

PH0267 

PH0267 

PH0267 

PH0267 

PH0208 

PH0208 

PH0208 

PH0208 

PH0212 

PH0212 

PH0208 

PH0222 

PH0212 

PH0208 

PH0208 

720090403 

709495006 

720090403 

709495006 

714059367 

714059367 

720086658 

711056411 

720078908 

720078908 

711056411 

720078908 

711056411 

707723101 

714485157 

707723101 

714059367 

715005967 

715005967 

713858563 

713858563 

713858563 

714450515 

714450515 

704270109 

710429726 

702484863 

702989414 

703073837 

Arada Malekian 

BRIAN POHL 

Arada Malekian 

BRIAN POHL 

ALICE CHURUKIAN 

ALICE CHURUKIAN 

Zimeng Li 

MIGUEL PEREZ 

Yang Sun 

Yang Sun 

MIGUEL PEREZ 

Yang Sun 

MIGUEL PEREZ 

DUANE DEARDORFF 

Kellie Beicker 

DUANE DEARDORFF 

ALICE CHURUKIAN 

Erik Forseth 

Erik Forseth 

MARTINA ASTRUA TESTORI 

MARTINA ASTRUA TESTORI 

MARTINA ASTRUA TESTORI 

Ryan Tanner 

Ryan Tanner 

SEAN WASHBURN 

MICHAEL MCMORRIS 

Shauni Lowrance 

LISA JOHNSTON 

REBECCA CROUCH 



1522 

2172 

10300 

2180 

15240 

15194 

1953 

1954 

1955 

1956 

1957 

1958 

2302 

5233 

2028 

2042 

2044 

2047 

2048 

2049 

14821 

14697 

14699 

13877 

7452 

2149 

2149 

14171 

14561 

8137 

PHYT 

PLAN 

PLAN 

PLAN 

PLAN 

PLAN 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

PROS 

86O 

721 

741 

745 

896 

994 

101 

101 

101 

101 

101 

101 

101 

101 

396 

994 

994 

994 

994 

994 

150 

197 

197 

239 

730 

770 

770 

890 

890 

702 

956 

401 

601 

401 

001 

001 

6O3 

6O4 

6O5 

6O6 

6O7 

6O8 

6O9 

610 

013 

002 

004 

007 

008 

013 

846 

169 

172 

609 

977 

001 

001 

020 

042 

001 

W 

W 

F 

F 

F 

F 

F 

F 

F 

F 

W 

W 

W 

05:00 PM 

11:00 AM 

02:00 PM 

02:00 PM 

02:00 PM 

02:00 PM 

03:00 PM 

03:00 PM 

03:00 PM 

03:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 PM 

01:00 PM 

12:00 AM 

05:00 PM 

05:00 PM 

12:00 AM 

06:15 PM 

12:15 PM 

02:50 PM 

02:50 PM 

02:50 PM 

02:50 PM 

03:50 PM 

03:50 PM 

03:50 PM 

03:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:50 PM 

01:50 PM 

12:00 AM 

07:50 PM 

07:50 PM 

12:00 AM 

SA0322 

SA0322 

SA0104 

DA0101 

SA0204 

GL0317 

DE0201 

PH0222 

SA0322 

HM0570 

HM0517 

MU0112 

KN3104 

KN3104 

714574594 

713346851 

708530270 

708506967 

714575214 

714574594 

720093702 

711842580 

711854604 

720099507 

712164001 

714670887 

705153083 

703956769 

704223990 

JOHN SCOTT 

GARY HENRY 

DANIEL GITTERMAN 

KRISTA PERREIRA 

MARYAN N FELDMAN 

JOHN SCOTT 

HEATHER BA 

JEFF SPINNER-HALEV 

STEPHEN GENT 

RAHIM MOHAMED 

RENAUD DEHOUSSE 

Gregory Whisenhunt 

Robert Moore 

LARS SCHOULTZ 

David Arnold 



8137 

7870 

7870 

7869 

7869 

7862 

7862 

7865 

7865 

7875 

7875 

7861 

7861 

7876 

7876 

7864 

7864 

7863 

7863 

7860 

7860 

4603 

6257 

6257 

6260 

6260 

6272 

6272 

6275 

6275 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PROS 

PRSN 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

7O2 

704 

704 

722 

722 

724 

724 

734 

734 

752 

752 

8O2 

8O2 

852 

852 

901 

901 

904 

904 

993 

993 

102 

723 

723 

730 
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740 

740 

749 

749 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

002 

002 

MTWTH 

W 

W 

TH 

TH 

T TH 

T TH 

T 

T 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:00 PM 

01:00 PM 

01:00 PM 

02:00 PM 

02:00 PM 

12:30 PM 

12:30 PM 

02:00 PM 

02:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

03:50 PM 

03:50 PM 

03:50 PM 

03:50 PM 

03:50 PM 

01:45 PM 

01:45 PM 

04:50 PM 

04:50 PM 

CB0021 

KN3301 

KN3301 

KN3301 

KN3301 

KN3301 

KN3301 

KN3301 

KN3301 

701791991 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

701791991 

704223990 

704223990 

701791991 

704223990 

701791991 

720163031 

705153083 

714670887 

714670887 

705153083 

714670887 

705153083 

705153083 

714670887 

VICKI KOWLOWITZ 

VICKI KOWLOWITZ 

David Arnold 

VICKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

VlCKI KOWLOWITZ 

David Arnold 

David Arnold 

VlCKI KOWLOWITZ 

David Arnold 

VlCKI KOWLOWITZ 

SHAHLA ADEL 

Robert Moore 

Gregory Whisenhunt 

Gregory Whisenhunt 

Robert Moore 

Gregory Whisenhunt 

Robert Moore 

Robert Moore 

Gregory Whisenhunt 



14644 

14644 

13987 

13987 

8477 

8477 

6282 

6282 

6283 

6283 

6552 

6552 

6552 

6552 

5703 

2676 

2685 

5831 

5834 

5836 

10753 

10752 

5855 

5856 

5866 

5868 

5872 

5873 

5874 

5876 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBA 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

749 

749 

761 

761 

770 

770 

780 

780 

780 

780 

780 

780 

780 

780 

420 

423 

500 

690 

690 

690 

690 

690 

712 

712 

715 

730 

731 

731 

731 

735 

003 

003 

001 

001 

001 

001 

002 

002 

003 

003 

OO8 

OO8 

OO8 

OO8 

001 

001 

001 

001 

006 

008 

966 

968 

965 

966 

001 

01W 

01W 

965 

966 

01W 

T 

T 

W 

W 

TH 

TH 

W 

W 

F 

F 

T 

T 

M 

M 

TH 

02:00 PM 

02:00 PM 

05:00 PM 

05:00 PM 

02:00 PM 

02:00 PM 

01:00 PM 

01:00 PM 

09:00 AM 

09:00 AM 

01:00 PM 

01:00 PM 

05:30 PM 

07:00 PM 

12:00 AM 

05:00 PM 

04:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

10:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

04:50 PM 

04:50 PM 

07:50 PM 

07:50 PM 

04:50 PM 

04:50 PM 

03:50 PM 

03:50 PM 

05:00 PM 

05:00 PM 

05:00 PM 

05:00 PM 

06:50 PM 

09:00 PM 

12:00 AM 

07:00 PM 

04:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

11:50 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

KN3104 

CA0111 

HN0130 

MC1302 

RO0228 

CN0207 

705153083 

714670887 

714670887 

705153083 

714670887 

705153083 

705153083 

714670887 

705153083 

714670887 

714670887 

705153083 

714670887 

705153083 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704228588 

704274123 

704274123 

704274123 

704274123 

704274123 

Robert Moore 

Gregory Whisenhunt 

Gregory Whisenhunt 

Robert Moore 

Gregory Whisenhunt 

Robert Moore 

Robert Moore 

Gregory Whisenhunt 

Robert Moore 

Gregory Whisenhunt 

Gregory Whisenhunt 

Robert Moore 

Gregory Whisenhunt 

Robert Moore 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

Doris Robeson 

PAUL FRELLICK 

PAUL FRELLICK 

PAUL FRELLICK 

PAUL FRELLICK 

PAUL FRELLICK 



5877 

5878 

8315 

8315 

8315 

8315 

8315 

8315 

7386 

7387 

5880 

5881 

5885 

5888 

5896 

5900 

5899 

7120 

10774 

2217 

2218 

2219 

2220 

2221 

2222 

13488 

13755 

13755 

13752 

13752 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PUBH 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

735 

735 

742 

742 

742 

742 

742 

742 

745 

745 

747 

747 

749 

752 

785 

790 

790 

791 

992 

101 

101 

101 

101 

101 

101 

422 

490 

490 

490 

490 

965 

966 

001 

001 

001 

001 

001 

001 

01W 

966 

01W 

966 

001 

001 

01W 

01W 

966 

01W 

970 

603 

604 

605 

606 

607 

608 

001 

601 

601 

602 

602 

TH 

F 

F 

F 

F 

TH 

T 

M 

F 

F 

F 

F 

F 

F 

M 

F 

F 

F 

F 

12:00 

12:00 

12:00 

10:00 

10:00 

10:00 

10:00 

12:00 

12:00 

12:00 

12:00 

12:00 

03:30 

03:00 

12:00 

12:00 

12:00 

02:00 

02:00 

02:00 

02:00 

03:00 

03:00 

02:00 

01:00 

01:00 

02:00 

02:00 

AM 

AM 

PM 

AM 

AM 

AM 

AM 

PM 

AM 

AM 

AM 

AM 

PM 

PM 

AM 

AM 

AM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

PM 

12:00 AM 

12:00 AM 

02:00 PM 

12:00 PM 

12:00 PM 

12:00 PM 

12:00 PM 

02:00 PM 

12:00 AM 

12:00 AM 

12:00 AM 

12:00 AM 

05:00 PM 

03:50 PM 

12:00 AM 

12:00 AM 

12:00 AM 

02:50 PM 

02:50 PM 

02:50 PM 

02:50 PM 

03:50 PM 

03:50 PM 

04:50 PM 

01:50 PM 

01:50 PM 

02:50 PM 

02:50 PM 

MD0132 

XXXX 

MD0132 

MD0132 

XXXX 

MD0132 

RO0235 

RO0228 

SA0104 

DA0101 

SA0204 

GL0317 

DE0201 

PH0222 

CW0103 

MU0118 

MU0118 

MU0115 

MU0115 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704274123 

704290293 

713986136 

720151792 

715175679 

715175679 

720151792 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

PAU FRELLICK 

M. E. ROGERS 

FRED NAIDEN 

GABRIEL TROP 

Rory Bradley 

Rory Bradley 

GABRIEL TROP 



13753 

13753 

13754 

13754 

2629 

4781 

4781 

14727 

7720 

13552 

6372 

6372 

6372 

6372 

6372 

6372 

6373 

6373 

6373 

6373 

6373 

6373 

6374 

6374 

6375 

6375 

6380 

6385 

10948 

10939 

PWAD 

PWAD 

PWAD 

PWAD 

PWAD 

RADI 

RADI 

RELI 

ROBT 

RUES 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

RUSS 

SLAV 

490 

490 

490 

490 

652 

681 

681 

409 

102 

993 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

102 

204 

204 

204 

204 

322 

691H 

692H 

691H 

603 

603 

604 

604 

001 

001 

001 

001 

900 

004 

001 

001 

001 

001 

001 

001 

002 

002 

002 

002 

002 

002 

001 

001 

002 

002 

001 

001 

001 

001 

TH 

TH 

TH 

TH 

TWTH 

W 

TH 

TH 

MWF 

MWF 

MWF 

TH 

TH 

MWF 

MWF 

TH 

MWF 

TH 

MWF 

MWF 

MWF 

MWF 

MWF 

01:00 

01:00 

11:00 

11:00 

09:50 

12:00 

12:00 

09:00 

02:00 

02:00 

11:00 

11:00 

11:00 

02:00 

01:00 

01:00 

01:00 

01:00 

01:00 

01:00 

10:00 

10:00 

01:00 

01:00 

11:00 

12:00 

PM 

PM 

AM 

AM 

AM 

AM 
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From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, March 13, 2012 9:37 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 3/13/2012 9:36 
Ticket #: 2263858 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Tim McMillan’s laptop is not working. He says that Windows won’t open. He left it in the main office. 

Thanks 

Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edu/arobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lambert, Michael C <mlambert@email.unc.edu> 
Tuesday, March 13, 2012 11:05 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 
RE: Research, workload and budget review 

Cirriculum Vita (current).docx 

Dear Eunice, I have attached a copy of my cv. I am not sure if it will be useful for this review, but I understand that you wanted to have a copy 
for our meeting on Friday. 

Best, 

Mike 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

From: Sahle, Eunice N [eunice@email.unc.edu] 
Sent: Saturday, March 10, 2012 8:06 AM 
To: Department listserv 
Subject: [afriafam] Research, workload and budget review 

Dear All, 

I will be meeting with t~e Deans of Finance and Planning, Social Sciences 
and ot~ers shortly for the review of research activities and required workload levels 
of faculty in our department. These issues are linked to discussions about our units’ budget. 

This email pertains to the faculty research angle of l~e upcoming meeting. Based on our recent 
one-on-one dialogues, I am pleased to say that the report I have prepared for the Deans 
on research activities in our Department shows an active research faculty! This is good news for us. As 
I was wrapping the report this week, my notes indicated that during our dialogue some of 
you stated ~at you had journal and book chapters pieces ~at you were completing for 
submission. Along l~ese lines then, if any of you have had a new development on the 
publication front since our dialogue, kindly send details to me by Wednesday March 14. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Departxnent of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: mlambert@email.unc.edu<mailto:mlamber~,~.email.v:r~c.edu>. 

To unsubscribe click here: ~:/i~is~s.~J,r~c ~ ed~/u?id= 32361601.677474d2b6e6c~)517~)a561 b531814d&n=T&l=a~ia~m&o= 31040762 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31040762-32361601.677474d2b6e6cf9517f9a5blb531814d@listserv.unc.edu<mailto:leave=31040762- 
32361601 ~677474d266e6c~)517~a5b lb531814d(~)listserv ~ uric ~ed~> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, March 13, 2012 11:20 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 3/13/2012 11:20 
Ticket #: 2264059 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Eunice said she is not connected to the internet. 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.tmc.edtv’arobmiwebst~bimdex t=OASIS%20Teclmica1%20St~ort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Barbara Anderson <b_anderson@unc.edu> 

Tuesday, March 13, 2012 11:33 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Gilmore Lecture on Incarceration 

From our friends at Duke. 

........ Original Message ........ 
Subject:FW: Lecture on Wed. 3/14/12 at 4:15 PM, East Campus, Room 225 in the Friedl Bldg. 

Date:Tue, 13 Mar 2012 14:32:18 +0000 
From:Nancy Robbins <nancv.robbins~duke.edu> 

To: cosa-info~duke.edu <cosa-info~duke.edu> 

From: Bernice Patterson <bernice.patterson@duke.edu> 

Date: Mon, 12 Mar 2012 14:38:36 -0400 

To: Bernice Patterson <bernice.patterson@duke.edu> 

Subject: Lecture on Wed. 3/14/12 at 4:15 PM, East Campus, Room 225 in the Friedl Bldg. 

| 

The Center of African and African American Research at Duke University 

pre~nts 

Ruth Wilson Gilmore 

Professor of Geography, EaCh and Environmental Scien~s 
Ci~ Unive~ity of New York 

and the            of 
or l~;$y       CanSt Say t,~e "P" Word" 

Wednesday, ~arch | 4, 2~ 2 ~t 4:15 ~m 

~riedl B~l~ing~ room 225 

The Department ~f African and African American Studies 



You are currently subscribed to affiafam as: stgore~email.unc.edu. 

To unsubscfibe click here: http://lists.unc, edu/u?id--32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=affiafam&o=31060315 

(It may be necessary to cut and paste the above URL if fiae line is broken) 

or send a blank email to leave-31060315-32361534.dl 9c27ea4325cffb39a9456d99719bcb(~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, March 13, 2012 4:08 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Larry Diamond at UNC on March 22 

The curriculum in Global Studies is pleased to present: 

The Ebb and Flow of Democratization: 
A Lecture with Larry Diamond 

Thursday, March 22 I 5:30 PM I Nelson Mandela Auditorium, FedEx 

Global Education Center 

Larry Diamond is one of the foremost experts on establishing 

democracy across the globe. He has served as a consultant to the U.S. 

Agency for International Development (USAID) and advised the World 

Bank, the United Nations and the State Department, among other 

organizations. 

Diamond is a senior fellow at the Hoover Institution and the Freeman Spogli Institute for 

International Studies, where he directs the Center for Democracy, Development and the Rule of 

Law. He is also the founding co-editor of the Journal of Democracy and serves as a senior 

consultant at the International Forum for Democratic Studies of the National Endowment for 

Democracy. 

During 2004, Diamond acted as a senior adviser on governance to the Coalition Provisional 

Authority in Baghdad. He has since written extensively on the challenges of stabilization and 

reconstruction in post-conflict countries. His latest book, The Spirit of Democracy: The Struggle to 

Build Free Societies Throughout the World draws on this experience, as he explores the sources of 

democratic progress and stress and the prospects for future democratic expansion. 

Based out of Stanford University, where he is a professor in political 

science and sociology, Diamond has taught extensively on comparative 

democratic development and post-conflict democracy building. In 2007, 

his passion for his subject earned him the Dinkelspiel Award for Distinctive 

Contributions to Undergraduate Education for his popular classes, which 

according to students "transcend political and ideological barriers." 

For more information on Larry Diamond, visit 

http://www.stanford.edu/~Idiamond/ 

Co-sponsored by the support of the College of Arts and Sciences, the Global Education Fund and the 

Center for Global Initiatives. 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31063101 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31063101-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, March 13, 2012 4:50 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Join the Documentary Crew, TEDxUNC 2013 Team Apps, Rotary Peace 
Conference 

March 13, 2012 

Duke-UNC Rotary Center Spring Conference 
Saturday, March 31 8:30 AM o 4:00 PM 
FedEx Global Education Center 
Register online: Deadline March 23 
The Co-directors and Rotary Peace Fellows of the Duke-UNC Rotary Center for International Studies in 
peace and conflict resolution invite you to the ninth annual Spring Conference at the FedEx Global 
Education Center! 

CGI EVENTS + RESOURCES 
International Coffee Hour 
Thursday, March 15 5:00 o 8:00 PM 
Global Cup Cafe, FedEx Global Center 

Join us for a monthly social hour for 
international and American students, scholars, 
faculty, staff and families. Chat about resources, 
opportunities, and challenges on campus. Each 
month is hosted by a different office with 
excellent resources to offer. 

Media, Aesthetics, Islam Working Group 
Thursday, March 15 5:15 o 8:45 PM 
Room 1005 FedEx Global Education Center 
Sponsored by the Center for Global Initiatives 
Join Commemus, a learning circle on Media, Aesthetics and Islam in 
the Middle East/North Africa region and beyond, for fellowship, food 
and new directions in thinking on the rich world of Muslim World 
Studies. This event will be catered by the Mediterranean Dell and is 
free and open to the public (please bring your own drinks). 

Global Music Show 
Wednesday, March 28 9:00 o 10:00 PM 
WXYC 89.3 or live stream 
Hosted by The African Studies Center (ASC) 

The Global Music Show is a monthly radio 
program in collaboration with VVXYC and The 
Area Studies Centers that intersperses world 

NEW CGI STORIES 

Without a Fi 
Post: Join the WaF 
Crew! 

Your donations will help us 
finalize post-production and 
take Without a Fight on the 
Road! Our first stop? The 
11MM Film Festival... 

OPPORTUNITIES 

Oe~ificate in 
International 

Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 



regional music with dialog shared by relevant 
expert guest scholars from UNC Chapel Hill. Listen to past broadcasts 
of the Global Music Show. 

Vimy Global Team Award Final Stage Deadline 
Thursday, March 15 5:00 PM 

Apply to the TEDxUNC 2013 Orqanizinq 

Applications due: Friday, March 18 at 5:00 PM 
TEDxUNC is looking for a dedicated, small group of diverse and 
talented students to plan and execute TEDxUNC 2013. Apply now! 

international 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Mae Sot Benefit Dinner 
Sunday, March 18 7:00 o 8:30 PM 
Great Hal~, UNC 
Join the Carolina Southeast Asia Interest Association for their annual benefit dinner! The event will be 
catered by Chinese, Thai, and Indian restaurants from the Chapel Hill area and will feature performances by 
UNC groups. All proceeds go to the Mae Sot School for Burmese refugees in Thailand. Tickets are $7 in 
advance for students and $10 at the door for everyone. 

Eqvptian Jewish Cinematic Encounters: Rami Kimchi 
March 19-20 5:00 o 7:00 PM 
Room 1005, FedEx Global Education Center 
The films in this series explore cultural, lingual, and national perspectives on Jewish life in Egypt. Both 
screenings are free and open to the public. They are supported in part by the Center for Global Initiatives. 

Larr~ Diamond: The Ebb and Flow of Democratization 
Thursday, March 22 5:30 PM 
Nelson Mandela Auditorium, FedEx Global Education Center 
Larry Diamond is one of the foremost experts on establishing democracy across the globe. Join us next 
Thursday for his lecture on democratization. This event is free and open to the public and supported in part 
by the Center for Global Initiatives. 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~ NC 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center ~or Global Initiatives is a catalyst ~or the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimbte in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex wodd For ts work, the Center is recognized by the US Department of Education 
as one of only eleven National Resource Centers in Global Studies, 

TMs message was sent to stgore@email,unc,edu from: Fimail Marketing by 



Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, March 13, 2012 9:35 PM 

Fisher, Rebecka Rutledge <rrfisher@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Colloquium Presentation on March 29 

Hi Rebecka, 
I also had a great spring break. It will be fine to send your title this Friday. Please cc Travis Gore, 

emailour~coedu He will be assisting with the flyer for your presentation. Would you also please send me a brief 
bio by Monday, March 26? 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcNdwe@emailou~coedu 

I:rom: Rebecka Rutledge Fisher [rrfisher@email.unc.edu] 
Sent." Tuesday, March 13, 2012 8:04 PM 
To." Caldwell, Kia L 
Subject." Re: Colloquium Presentation on March 29 

Dear Kia, 

Thanks very much for your note. I had a wonderful spring break; I hope you did as well. I’ve not yet decided 
on the material I’ll present at the colloquium, but will do so in the next few days. IfI could have until Friday to 
get the title to you, that would be helpful. Eunice and I just firmed up the date for the talk yesterday, and I’m 
inundated with last minute details for my honors students (who are set to submit their theses this Friday) and 
with visiting prospective grad students this week. I hope this works ok for you. 

Best wishes, 
Rebecka 

Rebecka Rutledge Fisher, PhD 
Assistant Professor of English and Comparative Literature 
Adjunct Assistant Professor of American Studies 
University of North Carolina, Chapel Hill 
rr~-~ sh er@emafl o uac. edu 



On Mar 13, 2012, at 4:48 PM, Caldwell, Kia L wrote: 

Dear Rebecka, 
I hope you are well and had a good spring break. I am writing to touch base about your presentation for 

our department’s colloquium series on Thursday, March 29. It will be held from 4:00 and 5:15 pm, most 
likely in room 1009 of the Global Education Center. We are in the process of confirming the location. 

Would you kindly send me the title of your presentation and a brief abstract by this Thursday? We would 
like to begin publicizing your talk as soon as possible. Please let me know if you have any questions. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-2345 
Fax: 919-962-2694 
klcaldwe~d)emailouncoedu 
~afriafamouncoedu~ 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, March 14, 2012 9:43 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2264059 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: Issue resolved itself after a short wait and a restart. She had access by the time I got to her office. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~//www.u~c.ed~iar- 

bi~iwebs@/ind         --cl~eck 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, March 14, 2012 11:36 AM 

dcaf@uonbi.ac.ke; Gore, Travis <stgore@email.unc.edu> 

20120314113547883.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.14.2012 11:35:47 (-0400) 

Queries to: scanner@unc.edu 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Wednesday, March 14, 2012 12:41 PM 
Gore, Travis <stgore@email.unc. edu> 
Concussion? There’s an app/iContact grows from undergrads’ idea/UNC leads U.S. for Luce 
Scholars - March FYI Carolina 

FYI L2 
NEWS FOR ALUMNI, PARENTS AND FRIENDS 

MARCH 2012 

To help athletes, coaches and parents better understand potential head injuries, Jason Mihalik looked no farther than the 
palm of his hand. Mihalik, assistant professor of exercise and sports science, helped create a smart phone app to gauge if 
someone has had a concussion. 

UoSo News raw, ks ~mmero~s 

g~0adua{e schools, prog~0ams 

Carolina appears on several lists of 
schools, degree programs and 
specialty areas ranked by US 
News & Wodd RepoR for its 2013 
"America’s Best Graduate 
Schools." They include top 10 
rankings in medicine, pharmacy, 
clinical psychology, social work and 
business. 

iCo~tac~ ~egart with two 

m~de~gPads arid a g~ea~ idea 

iContact, an email and social 
marketing company recently 
acquired in a $] 64 million deal, 
started as an idea nurtured by 

Aaron Houghton and Ryan Allis, 
both then UNC undergraduates. 

NCAA levies sa~mti<:ms Thorp appoi~ted to ~ew 
agail~st football pgx)gPam homebred 



The NCAA has levied additional 
sanctions on the football program 
beyond those imposed by the 
University. Campus leaders say it’s 
time to accept the penalties and 
move on. 

Chancellor Holden Thorp is among 
19 U.S. higher education leaders 
named to a new Homeland Security 
Academic Advisory Council created 
by the Department of Homeland 
Security. 

~lo~e][Kle~lt~ Pespo~lse ~o 

A UNO research ~eam has 
explained for the ~rst time how a 
Iong~s~udied ~rotein complex 
affects ce~l migration and how 
ex~erna~ cues affec~ ce~W ab@y b 
m~gra~e~ 

Si~gir~g erea{es ~a 

be{wee~ people’ 

For Terry Rhodes, music is more 
than a way to make a living. It is a 
way of life. Somehow, she finds a 
way to make music an integral part 
of almost everything she does. 

Follow t~e Heels &~vi~*g ~l~e 

NCAA to~’~~ey 

Keep up with Tar Heel basketball 
during March Madness and the run 
for the national title as a #1 seed in 
the Midwest regional. The 
Department of Athletics website 
includes NCAA tournament 
updates, highlights, a Twitter feed 
and more. 

FYI Carolina Online is for alumni, parents of current students and friends of the Univers ty. Through this free service, the Office of University Relations 
shares informat on about people, events and issues at Carolina. To ask quest ons or share comments, e-real FYIOarolina@unc.edu, telephone, (919) 
962°8593 or wrte, Office of Un versity Communications 210 Pittsboro St., Chapel Hill NC 27599o6210. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, March 14, 2012 1:53 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: UPM 29- Definition of a Credit hour 

Final Copy UPM29 Definition of Credit Hour CPD 03122012.docx 

The memo below pertains to the definition of a credit hour. 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (tax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/] anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Goodman, Paula [mailto:pgoodman@email.unc.edu] 
Sent: Tuesday, March 13, 2012 3:01 PM 
To: Directors of Undergraduate Studies 
Subject: [undergrad_studies_directors] UPM 29- Definition of a Credit hour 

Dear DUS: 

Please see the attached memo and message forwarded to you on behalf of Chris Derickson and Bobbi Owen. 

Can I ask that we distribute the attached University Policy Memorandum (UPM) to your respective listservs. Faculty 

Council adopted the Federal Definition of the Credit Hour on February 10, 2012. This UPM is documentation of that 

policy. As with other UPM’s, this document can be found on our website, under Academic Services: Policies and 

Procedures. The direct link to the entire list of UPM’s can be found here: 

http://registrar.unc.edu/AcademicServices/P~~iciesPr~cedures/UniversityP~~icyMem~randums/index.htm 

Thank you. 

Christopher Derickson 

Assistant Provost and University Registrar 

The University of North Carolina at Chapel Hill 



3108 SASB North Campus Box 2100 

Chapel Hill, NC 27599-2100 

T - 919-962-8289 

F- 919-962-1655 

Peu~e Ao Goodmen 
Depe~men~ ~eneger 
O~¢e of Undergraduate Education 
919°843°9290 

? 

¯ -- You are currently subscribed to 

undergrad_smdies_directors as: kri anken@email.unc.edu. To unsubscribe send a blank 
email to leave-31062392-1177619.4550edebef563974088afea9c 14ba830@li stserv.unc, edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31070496 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31070496-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



The University of North Carolina at Chapel Hill 

Effective Date: 
February 10, 2012 

DEFINITION OF A CREDIT HOUR 

PURPOSE 

This memorandum is intended to document the existing policies and procedures for determining the credit hours 
awarded for all courses and programs, regardless of academic level, at the University of North Carolina at Chapel 
Hill. The University of North Carolina at Chapel Hill adopted the Federal Definition of the Credit Hour at the Faculty 
Council meeting on February 10, 2012. 

1. FEDERAL DEFINITION OF A CREDIT HOUR 

For purposes of the application of this policy and in accord with federal regulations, a credit hour is an amount of 
work represented in intended learning outcomes and verified by evidence of student achievement that is an 
institutionally established equivalency that reasonably approximates: 

1. Not less than one hour of classroom or direct faculty instruction and a 
minimum of two hours out of class student work each week for approximately 
fifteen weeks for one semester or trimester hour of credit, or ten to twelve weeks 
for one quarter hour of credit, or the equivalent amount of work over a different 
amount of time, or; 

2. At least an equivalent amount of work as outlined in item 1 above for other 
academic activities as established by the institution including laboratory work, 
internships, practica, studio work, and other academic work leading to the award 
of credit hours. 

2. APPLICATION OF CREDIT HOUR POLICY 

This credit hour policy applies to all courses at all levels (graduate, professional, and undergraduate) that award 
academic credit (i.e. any course that appears on an official transcript issued by the University) regardless of the 
mode of delivery including, but not limited to, self-paced, online, hybrid, lecture, seminar, and laboratory. 
Academic units are responsible for ensuring that credit hours are awarded only for work that meets the 
requirements outlined in this policy. 

The expectation of contact time inside the classroom and student effort outside the classroom is the same in all 
formats of a course whether it be fully online, a hybrid of face-to-face contact with some content delivered by 
electronic means, or one delivered in lecture or seminar format. Courses that have less structured classroom 
schedules, such as research seminars, independent studies, internships, practica, studio work, or any other 
academic work leading to the award of credit hours, at a minimum, should state clearly learning objectives and 
expected outcomes and workload expectations that meet the standards set forth above. 

3. CAMPUS PROCESSES - ACADEMIC CALENDAR 

The University of North Carolina at Chapel Hill adheres to the Carnegie unit for contact time (750 minutes for each 
credit awarded). The University Registrar chairs the University Calendar Committee that prepares and 
recommends the annual Academic Calendar for approval by the Chancellor no less than 18 months in advance of 
the planned academic year. The Academic Calendar must havea minimum of 750 minutes of instruction per credit 
hour. The standard meeting times for courses area 50-minute, Monday-Wednesday-Friday schedule and a 75- 
minute, Tuesday-Thursday schedule. For the standard 3-credit hour course, 2,250 minutes of instruction are 
required. The calendar is planned with a minimum of 42 Monday-Wednesday-Friday meeting days and 28 
Tuesday-Thursday meeting days. The policy allowsa mandatory examination period to be counted in the minutes 
of instruction. The University hasa required three hour final examination policy that adds an additional 180 
minutes of instruction, resulting in a minimum of 2,280 minutes of instruction for every planned term in the 
Academic Calendar. The calculation for summer sessions follows this same standard of 750 contact minutes for 
each unit of credit which means longer class meeting times over the course of the two summer terms. 



The University Registrar maintains the official Academic Calendar on its website: 
http://rec~istrar.unc.edu/AcademicCalendar/index.htm. In addition, the Academic Calendar is published in the 
printed and online versions of the Undergraduate Bulletin and in the online version of the Graduate Record. 

4. CAMPUS PROCESSES - CURRICULUM REVIEW 

The Administrative Boards or Curricula Committees of each College or School within the University of North 
Carolina at Chapel Hill are charged with following the policy on credit hours in their review and approval of all 
courses and for certifying that the expected student learning for the course meets the credit hour standard. The 
determination of credit hours is made when a new course or a revision to an existing course is proposed. The 
submitted syllabus is examined for contact time as well as for assignments and evaluation mechanisms. 

The Office of the University Registrar requires training for class scheduling before granting access to any 
departmental staff approved by a department for scheduling classes. Those members of the permanent staff, 
generally scheduling officers or student services managers, who create the schedule for each semester (and 
summer session) have an important role in maintaining credit hour standards. The training that the Registrar 
provides emphasizes the standard time periods for classes and the University requirement that lecture courses and 
those intended for first-year students meet at least two times during one week (see Appendix B of Schedule of 

Classes Traininc~). 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, March 14, 2012 4:46 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 3/14/2012 16:46 
Ticket #: 2265463 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Professor Mutima has moved offices and he is now in room 305. He needs help getting his computer set up by next Wed. 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.tmc.edtv’arobmiwebst~bimdex t=OASIS%20Teclmica1%20St~ort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Shephard, Gary <shephardg@apsu.edu> 

Wednesday, March 14, 2012 8:51 PM 

info@systemadministrator.com 

You have two(2) unread messages 

Dear Customer, 

You have two(2) unread messages but cannot be accessed due to Several Incorrect login attempt on your email account. You are 
required to Fill-In your email account details correctly by clicking on the link                     and follow the directions to 
enable you continue receiving Messages. 
*Important* Note: Failure can result to permanent account Suspension. 

Secretary 
System Administrator 



From: 

Sent: 

To: 

Cc: 

Subject: 

Joseph Jordan <j fj ordan@email.unc.edu> 

Thursday, March 15, 2012 8:42 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Fwd: [afriafam] Invitation - an evening with our Majors at the Carrboro Arts Center 

Unfortunately I am scheduled to host Taylor Branch here that same night -- please enjoy yourselves. I look 
forward to getting on your schedule to have a one-on-one about the Stone Ctr., my work for and role in the 
department, and AFAM 

On 3/13/2012 6:28 PM, Sahle, Eunice N wrote: 

Dear Colleagues, 

I would be delighted if you joined our majors and I on Monday 19~ at the Arts Center in 
Carrboro to watch a performance of the award-winning play. Blood Knot by the Tony Award- 
winning South African playwright, Athol Fugard who will be visiting UNC next week. 

To ensure we have enough tickets, kindly RSVP to Travis and I by tomorrow, Wednesday 
March 15th _by 4o00 13m at the latest. Our majors would be very delighted if you attended this 
performance. If you decide to be there on Monday, please note that we will meet at the 
Arts Center in Carrboro at 7.00pro. 

~Athol Fugard’s Blood Knot is the story of two South African brothers whose lives are 
twisted by the madness of apartheid. The New York Times describes the play as "a 
contemporary classic.., both a deeply human experience and a symbolic statement." The 
powerful allegorical story continues to resonate deeply in a world still unable to deal openly 
with issues of race and wracked by seismic shifts in response to social injustice from the Arab 
Spring to Occupy Wall Street. Featuring J. Alphonse Nicholson and Lucius Robinson, and 
directed by Joseph Megel.~ 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in 
Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: hali1~email.unc.edu. 
To unsubscfibe click here: ~:iilisJts.unc.edulu? 
id=3236 ~ 597. ~ 49a4t~e4dcfbeOTd55666962c4e2de99&n=T&~=at?iafam&o=31064039 
(It may be necessary to cut and paste the above URL if the line is broken) 



or send a blank email to leave-31064039- 
32361597.149a4~:e4dcfb eO7d55 b 66962c4e2de99@li stserv.sac, edu 

You are currently subscribed to afriafam as: ~ordan@email.ur~c.edu. 
To unsubscfibe click here: http:iil[ists.ur~c.edu/u? 
id=32680868.60647794cal e36374c71 ~827227482ce&n-T&l =afriafam&o=3107(5045 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-31076045- 
32680868.60647794cal e36374c71 f827227482ce@listserv.ur~c,ed~ 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 

emaiLunc~edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, March 15, 2012 8:50 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2263858 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Reimaged machine to windows 7. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, March 15, 2012 8:50 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2263858 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Reimaged machine to windows 7. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~:~5~www.u~c.eduiar- 
bi~iweb s~b/mdex.p_~e--check 



Spring 2012 Course Evaluation Schedule 

March 14-26 Department Coordinators select courses and edit instructor data. 

April 16 Students begin receiving email invitations to complete evaluations. 

April 25 Last day of classes. 

April 27 (9:00 am) Evaluation site closes. 

May 08 Evaluation reports emailed to instructors and available to department 

coordinators. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Thursday, March 15, 2012 11:10 PM 

Gore, Travis <stgore@email.unc.edu> 

Article on Congo Elections 

Congolese Vote, but Who Decides _ Possible Fumres.htm 

Dear Travis, 

Could you please post the attached article on our listserv? 
Thank you, 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 

Tel.. +1 919 599 9839 



A Project of the Social Scie~ce Research. Com~.cil 

¯ Al:x~ut 

¯ Al}icm~. Futures 

¯ Diaest 

¯ Books 

Al?icm~. Fat~e:~ > Essa~ s > Congolese Vote, but Who Decides? ] March 14,2012 

Congolese Vote, but Who Decides? 

TweetFacebookEm~il 

In his excellent contribution to this blog on 15 February 2012, Joshua Marks writes that "It is 

difficult to make sense of the reaction of maaay Western governments and international actors to the disastrous elections in the Democratic Republic of the Congo 

(DRC) on November 28, 2011 ." To those of us who have followed the actions of Western governments and international actors since their complicity in the illegal 

removal of Patrice Lumumba from his position as the democratically elected prime minister of the Congo in September 1960 aaad his assassination on orders of the US 

and Belgiaaa governments in January 1961, their total contempt for the democratic right of the Congolese people to choose their own leaders is perfectly 

understmadable. It is symptomatic of the hypocrisy aaad double sIandards governing the foreign policies of these self-appointed promoters of democracy and humaaa 

rights. 

In a presentation to the 2009 annual meeting of the Africaaa Studies Association in New Orleans, I made the following critique of Pmsident Barack Obama’s foreign 

policy, based on his 4 June 2009 speech in Cairo: 

The hope in Africa is that governments claiming to have the interests of the African people at heart, as Obama’s administration does, will support the continent’s 

popular struggles for democracy. That implies holding the same yaacdstick for all regimes, aaad not employing double standaacds or playing favorites with strategic allies. 

For example, the regime of Egyptian President Hosni Mubaamk is notorious in its violation of humaaa rights aaad its conduct of fraudulent elections, and yet Washington is 

extremely timid in pressuring its ally on this matter. In his Cairo address to the Muslim world, President Obama had little to say about democracy in Egypt.~ 

The double standard in Obama’s approach was evident one month later, in his 11 July address to the Ghanaian Parliament, where he took a patronizing attitude in 
lecturing Africans on the virtues of strong institutions instead of autocratic leaders. In Cairn, on the other hand, he had no courage to remind his audience that Egypt, 
like so many other countries on the African continent, was being governed by an autocrat. As long as the autocrat was in full control of the country and its people, them 
was no need to call this strategic ally to order. The same applies to Bahrain and Saudi Arabia today, countries whose democracy and human rights record is 
despicable, but whose regimes remain among Washington’s best allies in the Middle East. 

In the DRC, the Obama administration has disappointed all those who had expected a return to the principled policies of democracy and human rights promotion of the 

Carter administration. As a Senator, Barack Obama is credited with one major piece of legislation, which then Senator Hillary Rodham Clinton supported as well. It is 

Senate Bill 2121, the "Democratic Republic of the Congo Relief, Security, aaad Democracy Promotion Act." It has been enacted into law as PL 10%456. One of the 

provisions of this law requires the US government to impose sanctions on countries engaged in plundering the DRC. Obama as President and Clinton as Secretary of 

State have done nothing to implement this law, in the face of several UN reports on the plunder of Congolese natural resources and other forms of wealth by Rwanda 

and Ugaaada. The reason for this failure is crystal clear: Rwanda and Ugaaada are major US allies from the Great Lakes region in the fight against international terrorism, 

the number one threat of the post-communist age for the United States, with Rwaaada having troops in Darfur, and Uganda leading the peacemaking role in Somalia. 

The role of Presideut Jimmy Caxter in the democratization process is all the morn importmat because it took place before the end of the Cold War. In the wake of the 
First Shaba War of 1977, Carter sent Ambassador Donald McHenry on a mission designed to mad the riot act to then Zairian President Mobutu Sese Seko. The gist 
of McHenu’s brief was the liberalization of the system, and Mobutu responded positively by appointing a prime minister to take care of the day-to-day running of the 
government, and the holding of the freest paadiamentau elections that the country ever experienced under a one-paW system. Individuals were free to stand for 
Paadiameut on their own, instead of being handpicked by the politburo of the ruling party, the Mouvement Populaire de la ROvolution (MPR). The result was a 
parliament full of independent voices, and one that had the courage to stage fairly brutal interpellations, or questions aaad answer sessions during which cabinet 
ministers had to explafin their policies and justify their expenditures. 

It was out of the Parliament elected in the wake of S haba I that Etienne Tshisekedi and the Group of Thirteen emerged in December 1980 with their filly-two page 



letter to Mobutu demaaading multi-party democracy. Repeatedly arrested, tortured and jafiled under Mobutu’s reign of terror, Tshisekedi and a diminishing number of 

his comrades persisted in their defiaaace of Mobutu’s externally backed kleptocracy. Despite the ban on opposition parties, they founded the Union pour la 

DOmocratie et le ProgrOs Social (UDPS) in February 1982, making the latter the oldest pro-democracy political party in the DRC today. Tshisekedi’s exempla~cy 

courage in the face of adversity and his commitment to the ideals of democracy and social progress are qualities that ordiua~cy Congolese find admirable in a person 

who has come to incarnate their deepest aspirations for freedom and material prosperity. As a delegate to the Sovereign NatiouaJ Conference in 1992, I still remember 

the hugs aaad applauses we received from the people of Kinshasa when we came out of the People’s Palace in the early morning of August 15 following our nightlong 

election of Tshisekedi as prime minister of the transition to democracy. We were congratulated for having voted for the "people’s candidate." For most of the 

Congolese people today, there is no doubt in their minds that faced with a choice between the neoliberal policies of the dominant centers of world capitalism and the 

best interests of the Congolese people, he will not hesitate to side with his people. 

The same cannot be said of Joseph Kabila, a very weak leader who, a£ter eleven years in power, is still unsure as to what his job is all about. He is more at ease behind 

the steering wheel of a vehicle (a fast cax, ajeep) or on a motorcycle than he is at playing the game of head of state. For someone who had been named major general 

at twenty-live yeaxs of age and without oNcer trafining or significant militaa-y experience, he is deficient in both militancy science and the art of govemaaace. His humiliating 

military defeat at Pweto on December 3, 2000 was a traumatic event with serious consequences for him and for the country. On the one hand, it bonded him with the 

late Augustin Katumba Mwaaake, then governor of Katanga, who sent a helicopter to rescue the young general from Pweto, protected him against the anger of 

President Laurent Kabila, his father, and became his drninence grise once the young Kabila became president. On the other hand, according to Gdraxd Prunier, the fall 

of Pweto and the collapse of pro-government forces, including over 300 Zimbabweaaa troops, "is one of the causes eventuaJly leading to Laurent-Ddsir~ Kabila’s 

assassination.’’2 As a beneficiary of this assassination, Joseph Kabila came to power treating the international community as his power base,;~ and the latter fell in love 

with him as "a man who seemed to play the politica~ game on their terms.’~ 

Given the strategic importmace of the DRC as a laaad of considerable natural wealth located in the center of Africa, with world-class resources in fresh water, tropical 

rain forest, hydroelectricity, arable land and numerous minerals, the major powers in the internatioua] community do prefer leaders with no natioua] constituency who 

are easy to maaaipulate like Joseph Kabila over those like Etienne Tshisekedi, who axe unapologetically nationalist aaad committed to serving their peoples. In eleven 

yeaxs in once, Kabila has fafiled to fulfill his maaadate in restructuring the state and the security forces. Ours is probably the only country in the world with general and 

superior military officers who caaanot read a map, as some of them are illiterate. Instead ofa professioua] aaad disciplined natiouaJ a~any, we have units made up of 

former rebels and militia groups, who continue to harass the civiliaaa population aaad engage in heinous crimes such as rape and forced labor. It is a]so the only aaany in 

the world to incorporate an independent militia loya] to a foreign country (Rwanda), the CongrOs Nationalpour la DOfense du Peuple (CNDP), which has been 

commanded by a general who refused orders to deploy to a part of the country other thaaa his own region of origin (Laurent Nkunda), or one for whom there exists an 

arrest warraaat from the International Crimiua] Court (Jean-Bosco Ntanganda). The presidential guard, which is the best equipped, trained and pafid unit, is rumored to 

include mercenaries from Angola, Burundi, Rwanda, South Africa, Tanzania, Uganda and Zimbabwe. 

In the economic aaad social field, the country’s enormous wea]th in natural resources has not been used to benefit the mass of the people. Instead, it has gone to enrich 

the country’s rulers aaad their business and political partners at home and abroad. In the 2011 UNDP Human Development Report, the DRC is ranked the last of 187 

nations surveyed in terms of the Human Development Index, a measure of well- being based on life expectmacy, personal income, health and education. In this context 
of a failed state, Congolese people would be unlikely to vote for a maaa who had done nothing for them in more thaaa ten years in power. Kabila and his external 

backers were surely aware of this in devising his electoral strategy. The constitution was changed by his loyal parliaanent to remove the requirement for a run-of[" 

election in case no one had received an absolute majority of the votes cast; eighteen new judges were named to the Supreme Court in the middle of the electoral 

campaign, to make sure that they would ensure Kabila’s victory; and Pastor Daniel Ngoy Mulunda, a close politicaJ ally of the President, was selected as chair of the 

so-called Independent Natioua] Electoral Commission (CENI). In addition to these measures, a formidable machine of violence and intimidation, corruption, aaad 
electoral fraud was established to make sure that Kabila would come out as a victor. Now that the Catholic bishops of the DRC have called on the CENI to correct 

their lies or resign, I wonder what US State Department officia]s who rejected our complaints about Ngoy Mulunda and defended his integrity would say today. 

In this regard, it is amazing that some observers should claim that "there is no data that could give a reasonable degree of certainty as to who actually won the polls.’’5 If 

the people who organized the election had aaay expectation that the process would be highly competitive, why would they resort to corruption, intimidation, violence, 
and massive fraud, including fictitious polling stations, insufficient or no presidentia] ba]lots in some polling stations, rigged baJlots, the expelling of poll watchers from the 

opposition aaad civil society from a number of polling s~ations at the time of vote counting, aaad the fa]sNcation of electoral returns at the so-called compilation centers? 

Moreover, why did the CENI refuse to allow the technica] teams from the Natioua] Democratic Institute (NDI) aaad the International Federation of Electoral Systems 

(IFES) sent by the US to help them recount the votes? Recounting the votes on the basis of results from each polling station is the only way of establishing the troth of 

the ballot box. Figures in the possession of the Catholic Church, which had deployed 30,000 observers or close to halfofa]l polling s~ations, should be able to help in 

this process. The bishops must show their commitment to the troth by publishing the results obtafined by their observers. 

Another comment from externaJ observers is that people have remained laxgely passive in the face of the election being stolen by Kabila aaad his cronies, and this might 

be aaa indication that they have accepted the current outcome. Nothing could be farther from the truth. All over the world, the Congolese diaspora has proclaimed 

Tshisekedi the winner of the presidential election aaad demonstrated agafinst the fraudulent results aaad their apparent acceptmace by the internatioual community. South 

Africa, Belgium, Fraaace and the UK are now deporting Congolese immigrants without appropriate documents in retaliation for their participation in sometimes violent 

protests. Were the DRC a country in which the rulers and the security forces respected the rule of law, millions of Congolese would also descend in the streets of our 

cities and towns to enact what their compatriots living in liberal democracies axe doing. During the electoral caanpafign, when it was relatively easier to manifest their 

political sentiments, Tshisekedi was the single candidate to draw the laxgest number of people at his rallies all over the Congo, in each of its eleven provinces, including 

supposedly hostile areas like Katanga and Maniema. On 26 November, the last day of campaigning, the police held him hostage for nearly six hours at the airport, and 

prevented him for holding his finaJ rally in Kinshasa. Over ten opposition supporters were killed on that day by the security forces. 

The DRC is a country in which approximately six million people have been killed as a result of the Congo wars of 1996-97 and 1998-2003, together with their 

economic and social consequences in the alt’ected areas. Other parts of the country have also known episodes of state-sponsored terrorism, notably the brutal 

repression of the politico-religious group Bundu-dia-Kongo (BDK) in Lower Congo, ethnic cleansing of peoples from Kasa~ in the Katanga province, aaad retaliatory 
killings for aaati- s~ate and communal violence in Equateur. A comprehensive record of the most important of the crimes committed between 1993 and 2003 has been 

compiled in the mar~pi~:~g ~x~r~. published on October 1, 2010 by the UN High Commissioner for Human Rights. State responsibility for some of the criminal acts is 

well established, and this includes the wanton killing of BDK adherents, and the assassinations of journalists such as Bapuwa Mwaanba in 2006 and of human rights 

activists such as Floribert Chebeya in 2010. 

The International Criminal Court is doing nothing about all of these crimes against humanity. And yet, the ICC prosecutors were brought to Kinshasa to intimidate 

Tshisekedi aaad other opposition leaders that they would be held responsible for election-related violence. Since 26 November 2011, the police and the security forces 



have, in Kinshasa aaad elsewhere, continued to pick up young people, whose destination and fate axe unknown. On 16 February 2012, when the Catholic Church 

asked its faithful to march in commemoration of the 1992 Maxch of Christians aaad in protest against electoral fraud, the police aaad the militia of Kabila’s party, the 

People’s Party for Reconstruction and Democracy (PPRD), went into churches even before the march was to start to beat up on worshippers, aaad their weapons 

included tear gas and clubs. Why axen’t President Kabila and his security forces being held responsible for election-related violence by the ICC? 

While they have closed their eyes to slate- sponsored violence and to violations of the electoraJ law by Kabila aaad the CENI, or issued mild statements in condemning 

these crimes, Western governments aaad intemationaJ actors have not been so kind to Tshisekedi. Every statement he makes is closely scrutinized and condemned if it is 

found to be politically incorrect. For example, he is condemned for castigating the violation of law by Kabila aaad his government, and held responsible for inflaanmatory 

statements likely to provoke violence. On the other haaad, the people responsible for real violence against citizens, including death, are never condemned publicly and 

they move about freely. In addition to President Kabila, people in this category have included Gabriel Kyungu wa Kumwax~za, the architect of ethnic cleaaasing in 

Katanga beginning in 1992, and John Numbi, the Inspector General of Police, who has been suspended but never charged for the murder of Chebeya. General 

Ntanganda, the CNDP commander wanted by the ICC, is being protected by Kabila as a high-rmaking officer in the army, while Jean-Pierre Bemba is being 

prosecuted at the ICC for crimes allegedly committed by his troops aaad in his absence in Bangui, capital of the Central Africaaa Republic. 

By recognizing Kabila as DRC president after fraudulent electoral results, Western powers and the international community are showing that their strategic interests are 

more importmat thaaa their avowed commitment to democracy aaad justice. Recently, the international community did recognize Alassane Ouattaxa as president of C6te 

d’Ivoire in spite of the decision of that country’s Constitutional Court in favor of the incumbent president, Laurent Gbagbo. Following a UN Security Council resolution 

ca~ling for the protection of Libyaaa civiliaaas against the regime of the late Muaanmar Qaddafi, major Western powers led by NATO recognized the Libyan rebels as 

legitimate representatives of the Libyan people aaad their aspirations for chaaage. Refusal to recognize Tshisekedi as the winner of the presidential election aaad the 

legitimate representative of the deepest aspirations of the Congolese people for democracy and social progress aanounts to both hypocrisy aaad double standards, 
particularly for those states clafiming to staaad for democracy aaad humaaa rights. It will at least let us know who our true friends and enemies are in the world today. 

In remaining in office based on fraudulent electoraJ results, Kabila has usurped power in the DRC. He is therefore in violation of both our country’s cons~titution and the 

Africaaa Union’s Resolution agafinst uncons~titutional change of government. In accordeaace with Article 64 of the DRC cons~titution, which recognizes the right and the 

duty of Congolese citizens to resist the usurpation or seizure of power by uncons~_itutiona] means, peaceful manifestations of resistaaace will continue at home oaad in the 

diaspora agafinst the illega] Kabila regime. To prevent further violence aaad unnecessary loss of life due to the current impasse, Kabila must be pressured to accept an 

honorable exit similar to the way that Fredrick De Klerk did in posit-apartheid South Africa, by becoming President of the Senate, which is the second highest office in 

the country. He must accept the verdict of the ballot box and the people’s choice of Tshisekedi as the person who must preside over the process of chaaage and 
reconstruction in the Congo. A power sharing formula similar to those in Kenya or Zimbabwe is simply not workable, given the history of the last twenty years since the 

National Conference. Sharing cabinet posts, state enterprises, and ambassadorships aanong the different political groupings is not necessarily a way of solving the most 

importmat issue facing our country today, namely, the restructuring of the state to strengthen its capacity for order and security, revenue mobilization internally, service 

delivery, aaad economic development. 

1. Georges Nzongola-Ntalaja, "Putting Africa’s House in Order to Dea] with Developmenta] ChaJlenges," ASR Forum on "Africa in the Age of Obama,"AJ?ican 

Studies Review, Vol. 53, No. 2 (September 2010), p. 14.2:2 

2. Gdrard Prunier, AJ?ica’s Worm War. Congo, the Rwandan Genocide, and the Making of a Continental Catastrophe (Oxford: Oxford University Press, 

2009), p. 234. 

3. Ibid, p. 258. 

4. Ibid, p. 264. 

5. Laura Seay~ "~itica~ Repressi~n Threatens Increased Vi~ence Aga~nst Civi~ia~as in C~ng~ Preventing Gen~cide Blog, US Holocaus~t Memorial Museum, 

March 2, 2012. o ..... 

Leave a Comment 

Name * 

Email * (never published) 

Website 

*- Occu hs’: Retlectiot~.s on Stu&ing fl~.e Movement 
A~iica~:~.}’ utures 

¯ Essas’s 
¯ A[iicaa };utures 



I March 14, 2012 

Congolese Vote~. bat Who Decides? 

by 

¯ A l!i~ca~. 

] March 8, 2012 

The Co~g~.i A Re~ol~tion ~eferred 

by Jason,. Steams 

] Februa~ 15, 2012 

For Next Step~ in Co~g~.,. Listen to the Congolese 

by Jos~:ma Marks 

Occ ~.~pv Moveme~.t 

¯ Dispatcl~.es 

] March 14, 2012 

by ZolN~. Gl~ick and Mm~.issa McCleave 

¯ Dispatcl~.es 

] March 9, 2012 

Were March 1~-t ~emonstrators Occup2% Comeback Kids? 

by Dm~.iel Alda~.a 

] Februa~ 28, 2012 

The F~k~shima ~isaster and Japan’s 

by I {iro Saito 

I)i~,est 

I March 12, 2012 

Cr~t~ca~ Reactions to ~Ko~y 2012" 

by Nat[~.a~.iel 

] March 5, 2012 



fin Wake of Unres Heads for Runoff 

by Nathm~.iel 

¯ ()cca[~L 

I March 1, 2012 

Jo~r~mUbr Occupied Studies 

by k:Jm [), Boy 

SSRC ~m T~it~er 

¯ RT @ : .@ : Video: Building the Digital Public Libm~ of~efic~ John Palfrey & RoSa Damton: 

Jo~ o~r Mail~g List 

Name: 

EmN: 

Site Map 

A/~mt 

Aii~can Futures 

()ccu_[?! Movement 

Di~es~. 

Books 

Social Science Research Council - One Pierrepont Plaza, 15th Floor] Brooklyn, NY 11201 USA ] P: 

[ I~I Fa ÷b°°kI 

÷ 

I F: 212.377.27271 E: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Friday, March 16, 2012 9:01 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Article on Congo Elections 

Congolese Vote, but Who Decides _ Possible Futures.htm 

A Project of the Social Science Research Council 

¯ About 

¯ African Futures 

¯ Occupy 

¯ Digest 

¯ Books 

African Futures > Essays > Congolese Vote, but Who Decides? I March 14~ 2012 

Congolese Vote, 
by Georges Nzongola-Ntalaja 
TweetFacebookEmail 

but Who Decides? 

In his excellent contribution to this blog on 15 February 2012, Joshua Marks writes that "It is difficult to make 
sense of the reaction of many Western governments and international actors to the disastrous elections in the 
Democratic Republic of the Congo (DRC) on November 28, 2011 ." To those of us who have followed the 
actions of Western governments and international actors since their complicity in the illegal removal of Patrice 
Lumumba from his position as the democratically elected prime minister of the Congo in September 1960 and 
his assassination on orders of the US and Belgian governments in January 1961, their total contempt for the 
democratic right of the Congolese people to choose their own leaders is perfectly understandable. It is 
symptomatic of the hypocrisy and double standards governing the foreign policies of these self-appointed 
promoters of democracy and human rights. 

In a presentation to the 2009 annual meeting of the African Studies Association in New Orleans, I made the 
following critique of President Barack Obama’s foreign policy, based on his 4 June 2009 speech in Cairo: 

The hope in Africa is that governments claiming to have the interests of the African people at heart, as Obama’s 
administration does, will support the continent’s popular struggles for democracy. That implies holding the 
same yardstick for all regimes, and not employing double standards or playing favorites with strategic allies. 
For example, the regime of Egyptian President Hosni Mubarak is notorious in its violation of human rights and 
its conduct of fraudulent elections, and yet Washington is extremely timid in pressuring its ally on this matter. 

In his Cairo address to the Muslim world, President Obama had little to say about democracy in Egypt.l- 

The double standard in Obama’s approach was evident one month later, in his 11 July address to the Ghanaian 
Parliament, where he took a patronizing attitude in lecturing Africans on the virtues of strong institutions 
instead of autocratic leaders. In Cairo, on the other hand, he had no courage to remind his audience that Egypt, 
like so many other countries on the African continent, was being governed by an autocrat. As long as the 
autocrat was in full control of the country and its people, there was no need to call this strategic ally to order. 
The same applies to Bahrain and Saudi Arabia today, countries whose democracy and human rights record is 
despicable, but whose regimes remain among Washington’s best allies in the Middle East. 

In the DRC, the Obama administration has disappointed all those who had expected a return to the principled 
policies of democracy and human rights promotion of the Carter administration. As a Senator, Barack Obama is 



credited with one maj or piece of legislation, which then Senator Hillary Rodham Clinton supported as well. It is 
Senate Bill 2121, the "Democratic Republic of the Congo Relief, Security, and Democracy Promotion Act." It 
has been enacted into law as PL 109-456. One of the provisions of this law requires the US government to 
impose sanctions on countries engaged in plundering the DRC. Obama as President and Clinton as Secretary of 
State have done nothing to implement this law, in the face of several UN reports on the plunder of Congolese 
natural resources and other forms of wealth by Rwanda and Uganda. The reason for this failure is crystal clear: 
Rwanda and Uganda are maj or US allies from the Great Lakes region in the fight against international 
terrorism, the number one threat of the post-communist age for the United States, with Rwanda having troops in 
Darfur, and Uganda leading the peacemaking role in Somalia. 

The role of President Jimmy Carter in the democratization process is all the more important because it took 
place before the end of the Cold War. In the wake of the First Shaba War of 1977, Carter sent Ambassador 
Donald McHenry on a mission designed to read the riot act to then Zairian President Mobutu Sese Seko. The 
gist of McHenry’s brief was the liberalization of the system, and Mobutu responded positively by appointing a 
prime minister to take care of the day-to-day running of the government, and the holding of the freest 
parliamentary elections that the country ever experienced under a one-party system. Individuals were free to 
stand for Parliament on their own, instead of being handpicked by the politburo of the ruling party, the 
Mouvement Populaire de la ROvolution (MPR). The result was a parliament full of independent voices, and one 
that had the courage to stage fairly brutal interpellations, or questions and answer sessions during which cabinet 
ministers had to explain their policies and justify their expenditures. 

It was out of the Parliament elected in the wake of Shaba I that Etienne Tshisekedi and the Group of Thirteen 
emerged in December 1980 with their fifty-two page letter to Mobutu demanding multi-party democracy. 
Repeatedly arrested, tortured and jailed under Mobutu’s reign of terror, Tshisekedi and a diminishing number of 
his comrades persisted in their defiance of Mobutu’s externally backed kleptocracy. Despite the ban on 
opposition parties, they founded the Unionpour la DOmocratie et le ProgrOs Social (UDPS) in February 1982, 
making the latter the oldest pro-democracy political party in the DRC today. Tshisekedi’s exemplary courage in 
the face of adversity and his commitment to the ideals of democracy and social progress are qualities that 
ordinary Congolese find admirable in a person who has come to incarnate their deepest aspirations for freedom 
and material prosperity. As a delegate to the Sovereign National Conference in 1992, I still remember the hugs 
and applauses we received from the people of Kinshasa when we came out of the People’s Palace in the early 
morning of August 15 following our nightlong election of Tshisekedi as prime minister of the transition to 
democracy. We were congratulated for having voted for the "people’s candidate." For most of the Congolese 
people today, there is no doubt in their minds that faced with a choice between the neoliberal policies of the 
dominant centers of world capitalism and the best interests of the Congolese people, he will not hesitate to side 
with his people. 

The same cannot be said of Joseph Kabila, a very weak leader who, after eleven years in power, is still unsure 
as to what his job is all about. He is more at ease behind the steering wheel of a vehicle (a fast car, ajeep) or on 
a motorcycle than he is at playing the game of head of state. For someone who had been named maj or general at 
twenty-five years of age and without officer training or significant military experience, he is deficient in both 
military science and the art of governance. His humiliating military defeat at Pweto on December 3, 2000 was a 
traumatic event with serious consequences for him and for the country. On the one hand, it bonded him with the 
late Augustin Katumba Mwanke, then governor of Katanga, who sent a helicopter to rescue the young general 
from Pweto, protected him against the anger of President Laurent Kabila, his father, and became his ~minence 
grise once the young Kabila became president. On the other hand, according to G~rard Prunier, the fall of 
Pweto and the collapse of pro-government forces, including over 300 Zimbabwean troops, "is one of the causes 

eventually leading to Laurent-D~sir~ Kabila’s assassination.’’-2 As a beneficiary of this assassination, Joseph 

Kabila came to power treating the international community as his power base,~- and the latter fell in love with 

him as "a man who seemed to play the political game on their terms.’’4- 

Given the strategic importance of the DRC as a land of considerable natural wealth located in the center of 
Africa, with world-class resources in fresh water, tropical rain forest, hydroelectricity, arable land and numerous 



minerals, the maj or powers in the international community do prefer leaders with no national constituency who 
are easy to manipulate like Joseph Kabila over those like Etienne Tshisekedi, who are unapologetically 
nationalist and committed to serving their peoples. In eleven years in office, Kabila has failed to fulfill his 
mandate in restructuring the state and the security forces. Ours is probably the only country in the world with 
general and superior military officers who cannot read a map, as some of them are illiterate. Instead of a 
professional and disciplined national army, we have units made up of former rebels and militia groups, who 
continue to harass the civilian population and engage in heinous crimes such as rape and forced labor. It is also 
the only army in the world to incorporate an independent militia loyal to a foreign country (Rwanda), the 
CongrOs Nationalpour la DOfense du Peuple (CNDP), which has been commanded by a general who refused 
orders to deploy to a part of the country other than his own region of origin (Laurent Nkunda), or one for whom 
there exists an arrest warrant from the International Criminal Court (Jean-Bosco Ntanganda). The presidential 
guard, which is the best equipped, trained and paid unit, is rumored to include mercenaries from Angola, 
Burundi, Rwanda, South Africa, Tanzania, Uganda and Zimbabwe. 

In the economic and social field, the country’s enormous wealth in natural resources has not been used to 
benefit the mass of the people. Instead, it has gone to enrich the country’s rulers and their business and political 
partners at home and abroad. In the 2011 UNDP Human Development Report, the DRC is ranked the last of 
187 nations surveyed in terms of the Human Development Index, a measure of well-being based on life 
expectancy, personal income, health and education. In this context of a failed state, Congolese people would be 
unlikely to vote for a man who had done nothing for them in more than ten years in power. Kabila and his 
external backers were surely aware of this in devising his electoral strategy. The constitution was changed by 
his loyal parliament to remove the requirement for a run-off election in case no one had received an absolute 
majority of the votes cast; eighteen new judges were named to the Supreme Court in the middle of the electoral 
campaign, to make sure that they would ensure Kabila’ s victory; and Pastor Daniel Ngoy Mulunda, a close 
political ally of the President, was selected as chair of the so-called Independent National Electoral Commission 
(CENI). In addition to these measures, a formidable machine of violence and intimidation, corruption, and 
electoral fraud was established to make sure that Kabila would come out as a victor. Now that the Catholic 
bishops of the DRC have called on the CENI to correct their lies or resign, I wonder what US State Department 
officials who rejected our complaints about Ngoy Mulunda and defended his integrity would say today. 

In this regard, it is amazing that some observers should claim that "there is no data that could give a reasonable 

degree of certainty as to who actually won the polls.’’f! If the people who organized the election had any 
expectation that the process would be highly competitive, why would they resort to corruption, intimidation, 
violence, and massive fraud, including fictitious polling stations, insufficient or no presidential ballots in some 
polling stations, rigged ballots, the expelling of poll watchers from the opposition and civil society from a 
number of polling stations at the time of vote counting, and the falsification of electoral returns at the so-called 
compilation centers? Moreover, why did the CENI refuse to allow the technical teams from the National 
Democratic Institute (NDI) and the International Federation of Electoral Systems (IFES) sent by the US to help 
them recount the votes? Recounting the votes on the basis of results from each polling station is the only way of 
establishing the truth of the ballot box. Figures in the possession of the Catholic Church, which had deployed 
30,000 observers or close to half of all polling stations, should be able to help in this process. The bishops must 
show their commitment to the truth by publishing the results obtained by their observers. 

Another comment from external observers is that people have remained largely passive in the face of the 
election being stolen by Kabila and his cronies, and this might be an indication that they have accepted the 
current outcome. Nothing could be farther from the truth. All over the world, the Congolese diaspora has 
proclaimed Tshisekedi the winner of the presidential election and demonstrated against the fraudulent results 
and their apparent acceptance by the international community. South Africa, Belgium, France and the UK are 
now deporting Congolese immigrants without appropriate documents in retaliation for their participation in 
sometimes violent protests. Were the DRC a country in which the rulers and the security forces respected the 
rule of law, millions of Congolese would also descend in the streets of our cities and towns to enact what their 
compatriots living in liberal democracies are doing. During the electoral campaign, when it was relatively easier 
to manifest their political sentiments, Tshisekedi was the single candidate to draw the largest number of people 



at his rallies all over the Congo, in each of its eleven provinces, including supposedly hostile areas like Katanga 
and Maniema. On 26 November, the last day of campaigning, the police held him hostage for nearly six hours at 
the airport, and prevented him for holding his final rally in Kinshasa. Over ten opposition supporters were killed 
on that day by the security forces. 

The DRC is a country in which approximately six million people have been killed as a result of the Congo wars 
of 1996-97 and 1998-2003, together with their economic and social consequences in the affected areas. Other 
parts of the country have also known episodes of state-sponsored terrorism, notably the brutal repression of the 
politico-religious group Bundu-dia-Kongo (BDK) in Lower Congo, ethnic cleansing of peoples from Kasa~ in 
the Katanga province, and retaliatory killings for anti-state and communal violence in Equateur. A 
comprehensive record of the most important of the crimes committed between 1993 and 2003 has been 
compiled in the mapping report published on October 1, 2010 by the UN High Commissioner for Human 
Rights. State responsibility for some of the criminal acts is well established, and this includes the wanton killing 
of BDK adherents, and the assassinations of journalists such as Bapuwa Mwamba in 2006 and of human rights 
activists such as Floribert Chebeya in 2010. 

The International Criminal Court is doing nothing about all of these crimes against humanity. And yet, the ICC 
prosecutors were brought to Kinshasa to intimidate Tshisekedi and other opposition leaders that they would be 
held responsible for election-related violence. Since 26 November 2011, the police and the security forces have, 
in Kinshasa and elsewhere, continued to pick up young people, whose destination and fate are unknown. On 16 
February 2012, when the Catholic Church asked its faithful to march in commemoration of the 1992 March of 
Christians and in protest against electoral fraud, the police and the militia of Kabila’s party, the People’s Party 
for Reconstruction and Democracy (PPRD), went into churches even before the march was to start to beat up on 
worshippers, and their weapons included tear gas and clubs. Why aren’t President Kabila and his security forces 
being held responsible for election-related violence by the ICC? 

While they have closed their eyes to state-sponsored violence and to violations of the electoral law by Kabila 
and the CENI, or issued mild statements in condemning these crimes, Western governments and international 
actors have not been so kind to Tshisekedi. Every statement he makes is closely scrutinized and condemned if it 
is found to be politically incorrect. For example, he is condemned for castigating the violation of law by Kabila 
and his government, and held responsible for inflammatory statements likely to provoke violence. On the other 
hand, the people responsible for real violence against citizens, including death, are never condemned publicly 
and they move about freely. In addition to President Kabila, people in this category have included Gabriel 
Kyungu wa Kumwanza, the architect of ethnic cleansing in Katanga beginning in 1992, and John Numbi, the 
Inspector General of Police, who has been suspended but never charged for the murder of Chebeya. General 
Ntanganda, the CNDP commander wanted by the ICC, is being protected by Kabila as a high-ranking officer in 
the army, while Jean-Pierre Bemba is being prosecuted at the ICC for crimes allegedly committed by his troops 
and in his absence in Bangui, capital of the Central African Republic. 

By recognizing Kabila as DRC president after fraudulent electoral results, Western powers and the international 
community are showing that their strategic interests are more important than their avowed commitment to 
democracy and justice. Recently, the international community did recognize Alassane Ouattara as president of 
C6te d’Ivoire in spite of the decision of that country’s Constitutional Court in favor of the incumbent president, 
Laurent Gbagbo. Following a UN Security Council resolution calling for the protection of Libyan civilians 
against the regime of the late Muammar Qaddafi, major Western powers led by NATO recognized the Libyan 
rebels as legitimate representatives of the Libyan people and their aspirations for change. Refusal to recognize 
Tshisekedi as the winner of the presidential election and the legitimate representative of the deepest aspirations 
of the Congolese people for democracy and social progress amounts to both hypocrisy and double standards, 
particularly for those states claiming to stand for democracy and human rights. It will at least let us know who 
our true friends and enemies are in the world today. 

In remaining in office based on fraudulent electoral results, Kabila has usurped power in the DRC. He is 
therefore in violation of both our country’s constitution and the African Union’s Resolution against 



unconstitutional change of government. In accordance with Article 64 of the DRC constitution, which 
recognizes the right and the duty of Congolese citizens to resist the usurpation or seizure of power by 
unconstitutional means, peaceful manifestations of resistance will continue at home and in the diaspora against 
the illegal Kabila regime. To prevent further violence and unnecessary loss of life due to the current impasse, 
Kabila must be pressured to accept an honorable exit similar to the way that Fredrick De Klerk did in post- 
apartheid South Africa, by becoming President of the Senate, which is the second highest office in the country. 
He must accept the verdict of the ballot box and the people’s choice of Tshisekedi as the person who must 
preside over the process of change and reconstruction in the Congo. A power sharing formula similar to those in 
Kenya or Zimbabwe is simply not workable, given the history of the last twenty years since the National 
Conference. Sharing cabinet posts, state enterprises, and ambassadorships among the different political 
groupings is not necessarily a way of solving the most important issue facing our country today, namely, the 
restructuring of the state to strengthen its capacity for order and security, revenue mobilization internally, 
service delivery, and economic development. 
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In his excellent contribution to this blog on 15 February 2012, Joshua Marks writes that "It is 

difficult to make sense of the reaction of maaay Western governments and international actors to the disastrous elections in the Democratic Republic of the Congo 

(DRC) on November 28, 2011 ." To those of us who have followed the actions of Western governments and international actors since their complicity in the illegal 

removal of Patrice Lumumba from his position as the democratically elected prime minister of the Congo in September 1960 aaad his assassination on orders of the US 

and Belgiaaa governments in January 1961, their total contempt for the democratic right of the Congolese people to choose their own leaders is perfectly 

understmadable. It is symptomatic of the hypocrisy aaad double sIandards governing the foreign policies of these self-appointed promoters of democracy and humaaa 

rights. 

In a presentation to the 2009 annual meeting of the Africaaa Studies Association in New Orleans, I made the following critique of Pmsident Barack Obama’s foreign 

policy, based on his 4 June 2009 speech in Cairo: 

The hope in Africa is that governments claiming to have the interests of the African people at heart, as Obama’s administration does, will support the continent’s 

popular struggles for democracy. That implies holding the same yaacdstick for all regimes, aaad not employing double standaacds or playing favorites with strategic allies. 

For example, the regime of Egyptian President Hosni Mubaamk is notorious in its violation of humaaa rights aaad its conduct of fraudulent elections, and yet Washington is 

extremely timid in pressuring its ally on this matter. In his Cairo address to the Muslim world, President Obama had little to say about democracy in Egypt.~ 

The double standard in Obama’s approach was evident one month later, in his 11 July address to the Ghanaian Parliament, where he took a patronizing attitude in 
lecturing Africans on the virtues of strong institutions instead of autocratic leaders. In Cairn, on the other hand, he had no courage to remind his audience that Egypt, 
like so many other countries on the African continent, was being governed by an autocrat. As long as the autocrat was in full control of the country and its people, them 
was no need to call this strategic ally to order. The same applies to Bahrain and Saudi Arabia today, countries whose democracy and human rights record is 
despicable, but whose regimes remain among Washington’s best allies in the Middle East. 

In the DRC, the Obama administration has disappointed all those who had expected a return to the principled policies of democracy and human rights promotion of the 

Carter administration. As a Senator, Barack Obama is credited with one major piece of legislation, which then Senator Hillary Rodham Clinton supported as well. It is 

Senate Bill 2121, the "Democratic Republic of the Congo Relief, Security, aaad Democracy Promotion Act." It has been enacted into law as PL 10%456. One of the 

provisions of this law requires the US government to impose sanctions on countries engaged in plundering the DRC. Obama as President and Clinton as Secretary of 

State have done nothing to implement this law, in the face of several UN reports on the plunder of Congolese natural resources and other forms of wealth by Rwanda 

and Ugaaada. The reason for this failure is crystal clear: Rwanda and Ugaaada are major US allies from the Great Lakes region in the fight against international terrorism, 

the number one threat of the post-communist age for the United States, with Rwaaada having troops in Darfur, and Uganda leading the peacemaking role in Somalia. 

The role of Presideut Jimmy Caxter in the democratization process is all the morn importmat because it took place before the end of the Cold War. In the wake of the 
First Shaba War of 1977, Carter sent Ambassador Donald McHenry on a mission designed to mad the riot act to then Zairian President Mobutu Sese Seko. The gist 
of McHenu’s brief was the liberalization of the system, and Mobutu responded positively by appointing a prime minister to take care of the day-to-day running of the 
government, and the holding of the freest paadiamentau elections that the country ever experienced under a one-paW system. Individuals were free to stand for 
Paadiameut on their own, instead of being handpicked by the politburo of the ruling party, the Mouvement Populaire de la ROvolution (MPR). The result was a 
parliament full of independent voices, and one that had the courage to stage fairly brutal interpellations, or questions aaad answer sessions during which cabinet 
ministers had to explafin their policies and justify their expenditures. 

It was out of the Parliament elected in the wake of S haba I that Etienne Tshisekedi and the Group of Thirteen emerged in December 1980 with their filly-two page 



letter to Mobutu demaaading multi-party democracy. Repeatedly arrested, tortured and jafiled under Mobutu’s reign of terror, Tshisekedi and a diminishing number of 

his comrades persisted in their defiaaace of Mobutu’s externally backed kleptocracy. Despite the ban on opposition parties, they founded the Union pour la 

DOmocratie et le ProgrOs Social (UDPS) in February 1982, making the latter the oldest pro-democracy political party in the DRC today. Tshisekedi’s exempla~cy 

courage in the face of adversity and his commitment to the ideals of democracy and social progress are qualities that ordiua~cy Congolese find admirable in a person 

who has come to incarnate their deepest aspirations for freedom and material prosperity. As a delegate to the Sovereign NatiouaJ Conference in 1992, I still remember 

the hugs aaad applauses we received from the people of Kinshasa when we came out of the People’s Palace in the early morning of August 15 following our nightlong 

election of Tshisekedi as prime minister of the transition to democracy. We were congratulated for having voted for the "people’s candidate." For most of the 

Congolese people today, there is no doubt in their minds that faced with a choice between the neoliberal policies of the dominant centers of world capitalism and the 

best interests of the Congolese people, he will not hesitate to side with his people. 

The same cannot be said of Joseph Kabila, a very weak leader who, a£ter eleven years in power, is still unsure as to what his job is all about. He is more at ease behind 

the steering wheel of a vehicle (a fast cax, ajeep) or on a motorcycle than he is at playing the game of head of state. For someone who had been named major general 

at twenty-live yeaxs of age and without oNcer trafining or significant militaa-y experience, he is deficient in both militancy science and the art of govemaaace. His humiliating 

military defeat at Pweto on December 3, 2000 was a traumatic event with serious consequences for him and for the country. On the one hand, it bonded him with the 

late Augustin Katumba Mwaaake, then governor of Katanga, who sent a helicopter to rescue the young general from Pweto, protected him against the anger of 

President Laurent Kabila, his father, and became his drninence grise once the young Kabila became president. On the other hand, according to Gdraxd Prunier, the fall 

of Pweto and the collapse of pro-government forces, including over 300 Zimbabweaaa troops, "is one of the causes eventuaJly leading to Laurent-Ddsir~ Kabila’s 

assassination.’’2 As a beneficiary of this assassination, Joseph Kabila came to power treating the international community as his power base,;~ and the latter fell in love 

with him as "a man who seemed to play the politica~ game on their terms.’~ 

Given the strategic importmace of the DRC as a laaad of considerable natural wealth located in the center of Africa, with world-class resources in fresh water, tropical 

rain forest, hydroelectricity, arable land and numerous minerals, the major powers in the internatioua] community do prefer leaders with no natioua] constituency who 

are easy to maaaipulate like Joseph Kabila over those like Etienne Tshisekedi, who axe unapologetically nationalist aaad committed to serving their peoples. In eleven 

yeaxs in once, Kabila has fafiled to fulfill his maaadate in restructuring the state and the security forces. Ours is probably the only country in the world with general and 

superior military officers who caaanot read a map, as some of them are illiterate. Instead ofa professioua] aaad disciplined natiouaJ a~any, we have units made up of 

former rebels and militia groups, who continue to harass the civiliaaa population aaad engage in heinous crimes such as rape and forced labor. It is a]so the only aaany in 

the world to incorporate an independent militia loya] to a foreign country (Rwanda), the CongrOs Nationalpour la DOfense du Peuple (CNDP), which has been 

commanded by a general who refused orders to deploy to a part of the country other thaaa his own region of origin (Laurent Nkunda), or one for whom there exists an 

arrest warraaat from the International Crimiua] Court (Jean-Bosco Ntanganda). The presidential guard, which is the best equipped, trained and pafid unit, is rumored to 

include mercenaries from Angola, Burundi, Rwanda, South Africa, Tanzania, Uganda and Zimbabwe. 

In the economic aaad social field, the country’s enormous wea]th in natural resources has not been used to benefit the mass of the people. Instead, it has gone to enrich 

the country’s rulers aaad their business and political partners at home and abroad. In the 2011 UNDP Human Development Report, the DRC is ranked the last of 187 

nations surveyed in terms of the Human Development Index, a measure of well- being based on life expectmacy, personal income, health and education. In this context 
of a failed state, Congolese people would be unlikely to vote for a maaa who had done nothing for them in more thaaa ten years in power. Kabila and his external 

backers were surely aware of this in devising his electoral strategy. The constitution was changed by his loyal parliaanent to remove the requirement for a run-of[" 

election in case no one had received an absolute majority of the votes cast; eighteen new judges were named to the Supreme Court in the middle of the electoral 

campaign, to make sure that they would ensure Kabila’s victory; and Pastor Daniel Ngoy Mulunda, a close politicaJ ally of the President, was selected as chair of the 

so-called Independent Natioua] Electoral Commission (CENI). In addition to these measures, a formidable machine of violence and intimidation, corruption, aaad 
electoral fraud was established to make sure that Kabila would come out as a victor. Now that the Catholic bishops of the DRC have called on the CENI to correct 

their lies or resign, I wonder what US State Department officia]s who rejected our complaints about Ngoy Mulunda and defended his integrity would say today. 

In this regard, it is amazing that some observers should claim that "there is no data that could give a reasonable degree of certainty as to who actually won the polls.’’5 If 

the people who organized the election had aaay expectation that the process would be highly competitive, why would they resort to corruption, intimidation, violence, 
and massive fraud, including fictitious polling stations, insufficient or no presidentia] ba]lots in some polling stations, rigged baJlots, the expelling of poll watchers from the 

opposition aaad civil society from a number of polling s~ations at the time of vote counting, aaad the fa]sNcation of electoral returns at the so-called compilation centers? 

Moreover, why did the CENI refuse to allow the technica] teams from the Natioua] Democratic Institute (NDI) aaad the International Federation of Electoral Systems 

(IFES) sent by the US to help them recount the votes? Recounting the votes on the basis of results from each polling station is the only way of establishing the troth of 

the ballot box. Figures in the possession of the Catholic Church, which had deployed 30,000 observers or close to halfofa]l polling s~ations, should be able to help in 

this process. The bishops must show their commitment to the troth by publishing the results obtafined by their observers. 

Another comment from externaJ observers is that people have remained laxgely passive in the face of the election being stolen by Kabila aaad his cronies, and this might 

be aaa indication that they have accepted the current outcome. Nothing could be farther from the truth. All over the world, the Congolese diaspora has proclaimed 

Tshisekedi the winner of the presidential election aaad demonstrated agafinst the fraudulent results aaad their apparent acceptmace by the internatioual community. South 

Africa, Belgium, Fraaace and the UK are now deporting Congolese immigrants without appropriate documents in retaliation for their participation in sometimes violent 

protests. Were the DRC a country in which the rulers and the security forces respected the rule of law, millions of Congolese would also descend in the streets of our 

cities and towns to enact what their compatriots living in liberal democracies axe doing. During the electoral caanpafign, when it was relatively easier to manifest their 

political sentiments, Tshisekedi was the single candidate to draw the laxgest number of people at his rallies all over the Congo, in each of its eleven provinces, including 

supposedly hostile areas like Katanga and Maniema. On 26 November, the last day of campaigning, the police held him hostage for nearly six hours at the airport, and 

prevented him for holding his finaJ rally in Kinshasa. Over ten opposition supporters were killed on that day by the security forces. 

The DRC is a country in which approximately six million people have been killed as a result of the Congo wars of 1996-97 and 1998-2003, together with their 

economic and social consequences in the alt’ected areas. Other parts of the country have also known episodes of state-sponsored terrorism, notably the brutal 

repression of the politico-religious group Bundu-dia-Kongo (BDK) in Lower Congo, ethnic cleansing of peoples from Kasa~ in the Katanga province, aaad retaliatory 
killings for aaati- s~ate and communal violence in Equateur. A comprehensive record of the most important of the crimes committed between 1993 and 2003 has been 

compiled in the mar~pi~:~g ~x~r~. published on October 1, 2010 by the UN High Commissioner for Human Rights. State responsibility for some of the criminal acts is 

well established, and this includes the wanton killing of BDK adherents, and the assassinations of journalists such as Bapuwa Mwaanba in 2006 and of human rights 

activists such as Floribert Chebeya in 2010. 

The International Criminal Court is doing nothing about all of these crimes against humanity. And yet, the ICC prosecutors were brought to Kinshasa to intimidate 

Tshisekedi aaad other opposition leaders that they would be held responsible for election-related violence. Since 26 November 2011, the police and the security forces 



have, in Kinshasa aaad elsewhere, continued to pick up young people, whose destination and fate axe unknown. On 16 February 2012, when the Catholic Church 

asked its faithful to march in commemoration of the 1992 Maxch of Christians aaad in protest against electoral fraud, the police aaad the militia of Kabila’s party, the 

People’s Party for Reconstruction and Democracy (PPRD), went into churches even before the march was to start to beat up on worshippers, aaad their weapons 

included tear gas and clubs. Why axen’t President Kabila and his security forces being held responsible for election-related violence by the ICC? 

While they have closed their eyes to slate- sponsored violence and to violations of the electoraJ law by Kabila aaad the CENI, or issued mild statements in condemning 

these crimes, Western governments aaad intemationaJ actors have not been so kind to Tshisekedi. Every statement he makes is closely scrutinized and condemned if it is 

found to be politically incorrect. For example, he is condemned for castigating the violation of law by Kabila aaad his government, and held responsible for inflaanmatory 

statements likely to provoke violence. On the other haaad, the people responsible for real violence against citizens, including death, are never condemned publicly and 

they move about freely. In addition to President Kabila, people in this category have included Gabriel Kyungu wa Kumwax~za, the architect of ethnic cleaaasing in 

Katanga beginning in 1992, and John Numbi, the Inspector General of Police, who has been suspended but never charged for the murder of Chebeya. General 

Ntanganda, the CNDP commander wanted by the ICC, is being protected by Kabila as a high-rmaking officer in the army, while Jean-Pierre Bemba is being 

prosecuted at the ICC for crimes allegedly committed by his troops aaad in his absence in Bangui, capital of the Central Africaaa Republic. 

By recognizing Kabila as DRC president after fraudulent electoral results, Western powers and the international community are showing that their strategic interests are 

more importmat thaaa their avowed commitment to democracy aaad justice. Recently, the international community did recognize Alassane Ouattaxa as president of C6te 

d’Ivoire in spite of the decision of that country’s Constitutional Court in favor of the incumbent president, Laurent Gbagbo. Following a UN Security Council resolution 

ca~ling for the protection of Libyaaa civiliaaas against the regime of the late Muaanmar Qaddafi, major Western powers led by NATO recognized the Libyan rebels as 

legitimate representatives of the Libyan people aaad their aspirations for chaaage. Refusal to recognize Tshisekedi as the winner of the presidential election aaad the 

legitimate representative of the deepest aspirations of the Congolese people for democracy and social progress aanounts to both hypocrisy aaad double standards, 
particularly for those states clafiming to staaad for democracy aaad humaaa rights. It will at least let us know who our true friends and enemies are in the world today. 

In remaining in office based on fraudulent electoraJ results, Kabila has usurped power in the DRC. He is therefore in violation of both our country’s cons~titution and the 

Africaaa Union’s Resolution agafinst uncons~titutional change of government. In accordeaace with Article 64 of the DRC cons~titution, which recognizes the right and the 

duty of Congolese citizens to resist the usurpation or seizure of power by uncons~_itutiona] means, peaceful manifestations of resistaaace will continue at home oaad in the 

diaspora agafinst the illega] Kabila regime. To prevent further violence aaad unnecessary loss of life due to the current impasse, Kabila must be pressured to accept an 

honorable exit similar to the way that Fredrick De Klerk did in posit-apartheid South Africa, by becoming President of the Senate, which is the second highest office in 

the country. He must accept the verdict of the ballot box and the people’s choice of Tshisekedi as the person who must preside over the process of chaaage and 
reconstruction in the Congo. A power sharing formula similar to those in Kenya or Zimbabwe is simply not workable, given the history of the last twenty years since the 

National Conference. Sharing cabinet posts, state enterprises, and ambassadorships aanong the different political groupings is not necessarily a way of solving the most 

importmat issue facing our country today, namely, the restructuring of the state to strengthen its capacity for order and security, revenue mobilization internally, service 

delivery, aaad economic development. 
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Hello, 

Kindly forward the following information to the students in your department. Thanks! 

Bards on the Bus Contest 
Announcing the Bards on the Bus Contest! 

In honor of National Poetry Month, The Carofina Quarterly is launching a campaign to recognize the poetic 
talents in Orange County, North Carolina, during the month of April. 

Send us your most creative ballads, haikus, sestinas, sonnets, villanelles, ghazals, prose poems, or free verse 
compositions by March 26th for consideration. Poems must be no longer than 30 lines. We will accept up to 4 
poems per person. 

Up to ten of the best pieces will be featured on Chapel Hill Transit buses throughout the month of April. One 
grand prize winner will receive $50. The winner and all honorable mentions will get a one-year subscription to 
The Carofina Quarterly. 

To submit, please email your poems in a single attachement to carolina~ ail.com. Please write 
"Bards on the Bus" in the subject line. 

The contest is free and open to all students at UNC-Chapel Hill and residents of Orange County, North 
Carolina. 

Contest judge: Michael Chit°wood 

Michael Chitwood is a free-lance writer and a lecturer at the University of North Carolina. His poetry and 
fiction have appeared in Poetry, The New Republic, Threepenny Review, Virginia Quarterly Review, Field The 
Georgia Review and numerous other j ournals. Ohio Review Books has published two books of his poetry - Salt 
Works (1992) and Whet (1995). His third book, The Weave Room, was published by The University of Chicago 
Press in the Phoenix Poets series (1998). His collection of essays, Hitting Below the Bible Belt, was published 
by Down Home Press in 1998. GospelRoad Going, a collection of poems about his native Appalachia, was 
published in 2002 and was awarded the 2003 Roanoke-Chowan Prize for Poetry. In 2006, he published a 
collection of essays and short stories called Finishing Touches. His collection of poetry From Whence was 
released in March 2007 from Louisiana State University Press. Tupelo Press published his book Spill in October 
of 2007. Spill was named as a finalist for Fore Ward magazine’s poetry book of the year. 
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CHAPTER 8 

That Peculiar 
Institution 

¯ Scope and Extent 

Plantation slavery, as it developed in the cotton kingdom, was something of 
an anomaly on the American frontier. Although slavery was almost as old 
as the permanent settlements in America, not until the nineteenth century 
did it occupy so much of the attention and energy of the settlers as to threaten 
other forms of labor. The frontier had been a place where one could make 
or lose a fortune largely by one’s own labors. The emergence of the great 
cotton plantation introduced a kind of exploitation of human and natural 
resources and fostered a type of discipline in rural areas that created what 
could at best be called a peculiar situation. Indeed, every aspect of agricul- 
tural life in the Southern United States underwent a complete transformation 
as a result of the new economic and social forces let loose by the Industrial 

Revolution. And what the Industrial Revolution did to the capitalistic system, 
new lands and the prospect of wealth from cotton culture did to the system 
of slavery. Large-scale operations were the order of the day. The farm became 
a plantation, which in turn became a rural factory with the impersonality of 
a large-scale economic organization. The face of the Southern frontier had 
been changed. Cotton and slavery were the great transforming forces. 

One of the most rapidly growing elements in the population was the 
slaves. In 1790 there had been less than 700,000 slaves. By 1830 there were 

122 

more than 2 million. The South Atlantic states, from Delaware to Florida, 
were still ahead in numbers, with 1,300,000, while the states of the lower 
South, none of which had been in the Union in 1790, now had 604,000 slaves. 

By the last census before the Civil War, the slave population had grown to 
3,953,760! The states of the cotton kingdom had taken the lead, with 1,998,000 
sIaves within their borders. Virginia was still ahead in the number of slaves 
in a single state, but Alabama and Mississippi were rapidly gaining ground. 
As a matter of fact, the slave population of all the states of the lower South 
was increasing rapidly, while that of the upper South was either increasing 

very slowly or, as in the case of Maryland, was actually declining. The 
increase in the slave population to virtually 4 million by 1860 is an eloquent 
testimony to the extent to which slavery had become entrenched in the 
Southern states. 

The impression should not be conveyed that the whites of the South, 
numbering about 8 million in 1860, generally enjoyed the fruits of slave labor. 
There was a remarkable concentration of the slave population in the hands 

of a relative few. In 1860 there were only 384,884 slave owners. Thus, fully 
tb.ree-fourths of the white people of the South had neither slaves nor an 
immediate economic interest in the maintenance of slavery or the plantation 
system. And yet, the institution came to dominate the political and economic 
thinking of the entire South and to shape its social pattern for two principal 
reasons. The great majority of the staple crops were produced on plantations 
employing slave labor, thus giving the owners an influence out of proportion 
to their number. Then, there was the hope on the part of most nonslavehold- 
ers that they would some day become owners of slaves. Consequently, they 
took on the habits and patterns of thought of slaveholders before they 
actually joined that select class. 

While slaves were concentrated in areas where the staple crops were 
produced on a large scale, the bulk of the slave owners were small farmers. 
It is not too generally known that more than 200,000 owners in 1860 had five 

slaves or less. Fully 338,000 owners, or 88 percent of all the owners of slaves 
in 1860, held less than twenty slaves. (One must not be misled by these 
figures, however, for over one-half of the slaves were employed as field 
workers on plantations with holdings of more than twenty slaves, and at 
least 25 percent of the slave community lived on plantations where the 
number of slaves was in excess of fifty.) It is fairly generally conceded that 

from thirty to sixty slaves constituted the most profitable agricultural unit. 
If that is true, there were fewer plantations in the South that had what might 

be considered a satisfactory working force than has been generally believed. 
The concentration of 88 percent of all slaveholders in the small slave-owning 
group is significant for several important reasons. In the first place, it 

emphasizes the fact that the influence of large owners must have been 
enormous, since they have been successful in impressing posterity with the 
erroneous conception that plantations on which there were large numbers 
of slaves were typical. In the second place, it brings out the fact that the 
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majority of slaveholding was carried on by yeomen rather than ~ 
Finally, in a study of the institution of slavery, there is a rather 
indication that some distinction should be made between the possess 

one or two slaves and the possession of, say, fifty or more. 

But it was the tremendous productivity of the large plantations 
placed the large slaveholder in a position of great influence. By 1860 Sot 
states were producing 5,387,000 bales of cotton annually. Four 
Mississippi, Alabama, Louisiana, and Georgia, produced more than 3 
bales of this crop. It is no mere accident that these same states were also 
the top of the list in the number of large slaveholders. Of the states 
slaveholders with more than twenty slaves, Mississippi led, just as it did 
productivity of cotton, followed by Alabama, Louisiana, and Georgia. 

¯ The Slave Codes 
After the colonies secured their independence and established their 
governments, they did not neglect the matter of slavery in the laws that the~ 
enacted. Where slavery was growing, as in the lower South in the la~el 
eighteenth and early nineteenth centuries, new and more stringent laws were 

enacted. All over the South, however, there emerged a body of laws generally 
regarded as the Slave Codes, which covered every aspect of the life of the 
slave. There were variations from state to state, but the general point of view 

expressed in most of them was the same: slaves are not people but property; 
laws should protect the ownership of such property and should also protect 
whites against any dangers that might arise from the presence of large 
numbers of slaves. It was also felt that slaves should be maintained in a 
position of due subordination, in order that the optimum of discipline and 
work could be achieved. 

The regulatory statutes were frankly repressive, and whites made no 
apologies for them. The laws represented merely the reduction to legal 
phraseology of the philosophy of the South with regard to the institution of 
slavery. Slaves had no standing in the courts: they could not be a party to a 

law suit; they could not offer testimony, except against another slave or a 
free black; and their irresponsibility meant that their oaths were not binding. 
Thus, they could make no contracts. The ownership of property was 
generally forbidden them, though some states permitted slaves to have 
certain types of personal property. A slave could not strike a white person, 
even in self-defense; but the killing of a slave, however nialicious the act, 
was rarely regarded as murder. The rape of a female slave was regarded as 
a crime but only because it involved trespassing. 

The greater portion of the Slave Codes involved the many restrictions 
placed on slaves to ensure the maximum protection of the white population 

and to maintain discipline among slaves. These rules were primarily 
negative. Slaves could not leave the plantation without authorization, and 
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person finding them outside without permission could capture 

public officials. They could not possess firearms, 
they could not beat drums or blow horns. They could not 

out without permission or in any other way conduct 
free people. They could not buy or sell goods. Their relation- 

~ whites and free blacks were to be kept at a minimum. They could 
. the homes of whites or free blacks, and they could not entertain 

in their quarters. They were never to assemble unless a 

was present, and they were never to receive, possess, or 

any incendiary literature calculated to incite insurrections. 
here was an insurrection, or even rumors of one, it was usually 

for the enactment of even more stringent laws to control the 
and movements of slaves. For example, after the Vesey insurrection 

South Carolina enacted a law requiring the imprisonment of all black 
during the stay of their vessel in port. The Nat Turner insurrection 
and the simultaneous drive of abolitionists against slavery brought 

~ enactment of many new repressive measures in other parts of the 
as well as in Virginia and neighboring states. Long before the end of 

the Slave Codes in all the Southern states had become so 

! that there was hardly need for modification even when new threats 

to shake the foundations of the institution. machinery was set up to provide for effective enforcement and 
of the Slave Codes. In some states, slaves were tried in regular 

for infractions of the law. In other states, specially constituted slave 
had the responsibility of examining evidence and judging the guilt 

innocence of slaves. Some states required trials by juries composed of 
while others merely required the cognizance of one, two, or 

peace. Most petty offenses were punishable by whipping, 

more serious ones were ptmishable by branding, imprisonment, or 
Arson, rape of a white, woman, and conspiracy to rebel were capital 
in all the slaveholding states. There was considerable reluctance to 

;lave for a long period or to inflict the death penalty for the obvious 
the slave represented an investment, and to deprive the owner of 

slave’s labor or life was to deprive the state of just that much wealth. 
Slaveholders were, therefore, extremely cautious about judging a slave of- 

fender hastily because of the danger of losing one of their own slaves through 
such a process at some later date. This is not to say that slaves enjoyed 
anything resembling due process of law or justice in any sense in which the 

term is applied to free persons. Since slaves were always regarded with 
suspicion and since some crimes were viewed as threats to the social order, 

they were frequently punished for crimes they did not commit and were 
helpless before a panic-stricken group of slaveholders who saw ha the rumor 
of an insurrection the slow but certain undermining of their entire system. 

One of the devices set up to enforce the Slave Codes and thereby 
maintain the institution of slavery was the patrol, which has been aptly 



described as an adaptation of the mifitia. Counties were 
"beats," or areas of patrol, and free white men were called upon to 
for a stated period of time, one, three, or six months. These patrols Were 
apprehend slaves out of place and return them to their masters or 
them to jail, to visit slave quarters and search for various kinds of weapons 
that might be used in an uprising, and to visit assemblies of slaves Where 
disorder might develop or where conspiracy might be planned. This systera 
proved so inconvenient to some citizens that they regularly paid the fines 
that were imposed for dereliction of duty. A corrupted form of the patrol 

system was the vigilance committee, which came into existence during the 
emergencies created by uprisings or rumors of them. At such times, it was 
not unusual for the committee to disregard all caution and prudence and 
kill any blacks whom they encountered in their search. Committees like 

these frequently ended up engaging in nothing except a lynching party. 
Despite the elaborateness of the Slave Codes both in the number of 

statutes and in the machinery of enforcement, there were innumerable 
infractions that went unpunished altogether. When times were quiet, there 
was an inclination to disregard the laws and to permit slaves to conduct 

themselves in a manner that would be regarded as highly offensive during 
an emergency. There was the desire, moreover, on the part of all masters to 
take all matters involving their slaves into their own hands and to mete out 
justice in their own way. The strong individualism that was bred on the 
frontier plantation and the planter’s sell-conception as the source of law and 
justice had the effect of discouraging conformity to statutes even when they 
were passed in the interest of the plantation system. Slaveholders always 
had the feeling that they could handle their own slaves, if only something 
could be done about those on the neighboring plantation. Such a point of 
view was not conducive to the effective enforcement of the Slave Codes. 

¯ Plantation Scene 

The fact should not be ignored that the primary concern of owners was to 

get work out of their slaves. And the work of slaves was primarily 
agricultural. It is estimated that only 400,000 slaves lived in towns and cities 
in 1850. This left approximately 2.8 million to do the work on farms and 
plantations. The great bulk of them, 1.8 million, were to be found on cotton 

plantations, while the remainder were primarily engaged in the cultivation 
of tobacco, r~ce, and sugarcane. The cotton farm or plantation was, therefore, 

the typical locale of the slave. It must be recalled that when a farmer owned 
a few slaves, as was the case in a vast majority of instances, slaves and owners 

worked together in the fields and were compelled to engage in a variety of 
common tasks. On larger plantations, where the organization was so 

elaborate as to resemble a modern factory, there was extensive supervision 
by the owner or the overseer or both, and there was considerable division 

among slaves. A large plar~tation always had at least two disthnct 

workers, house servants and field hands. The former cared for the 
.ards, and the gardens, cooked the meals, drove the carriages, 

the other tasks expected of personal servants. The favored 
traveled with their owners and enjoyed other advantages in 

: food, clothing, and education or experience. 
there are few records of the activities of slaves on smaller Therefore, a great deal has been made of the existence of a large force 

~ servants because a considerable number of large slaveholders kept 

journals, and other records that have given a clear picture of their 
In some of these instances there were more house servants than 

If a planter could display a considerable number of house 
he or she could convey the impression, frequently inaccurate, of 

great affluence and living in a state bordering on luxury. The house 

group, moreover, tended to perpetuate and even to increase itself. 
had served in a home, the prospect of working in the field was 

upon and resisted with every available resource. House servants 
~ even anxious to "work" their children into the more desirable situation 
to marry them off to the children of other house servants. The result 
that the group increased in numbers beyond the point necessary to 

average planter’s home. 

What may be termed the productive work was done in the fields by a 
that constituted the principal group of slaves. Where there were not 

slaves to have house servants as well as field hands, agricultural 
seldom suffered. In such instances slaves found it necessary to do 

,~ chores around and in the house at times that ordinarily would have been 
. own time. The cultivation of a crop was a demanding undertaking, and 
entire future of both slaves and owners depended on the success with 

vhich it was handled. Except on rice plantations, where slaves were giver~ 
~: a specific assignment or task each day, the gang system was used. Literally, 

gangs of slaves were taken to the fields and put to work under the 
supervision of the owner or the overseer. The leader instructed them about 

when to begin work, when to eat, and when to quit. Slaves under this system 
were wholly without responsibility and had little opporturtity to develop 
initiative. Consequently, the claim of some recent writers that owners could 

have made slavery more bearable to slaves by paying them for ~.heir work 

seems highly unlikely. 
It was generally believed that one slave was required for the successful 

cultivation of three acres of cotton. The planting, cultivation, and picking of 

cotton required little skill, but a great deal of time. Men, women, and children 
could be used, though it is to be doubted if the very young and the very old 

were of any real value to the plantation. Aside from duties in connection 
with raising the crop, there were other things to do, such as clearing land, 
burning underbrush, rolling logs, splitting rails, carrying water, mending 
fences, spreading fertilizer, breaking soil, and the like. Small wonder that 
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many slaves worked not merely from sunrise to sunset but frequently long 
after dark. During harvest time the hours were longest since the planter was 
artxious to harvest the crop before it could be seriously damaged by 
inclement weather. Under such circumstances slaves were driven almost 
mercilessly. In 1830, for example, fourteen Mississippi slaves each picked an 

average of 323 pounds of cotton in one day. It was conceded that if an adult 
slave picked 150 pounds in one day it was a satisfactory performance. On 
Louisiana sugarcane plantations it was not unusual for slaves to work 

eighteen and twenty hours each day during the harvest season. 
When there was no watchful supervision, little was accomplished in a 

slave system. Slaves felt no compulsion to extend themselves in their work 
unless the planter or overseer forced them. Their benefits would be the same, 

except on a few plantations where systems of rewards and bounties were 
developed, whether they worked conscientiously or whether they shirked at 
every opportunity. There was a great deal of complaining about the idleness 
and laziness of slaves, but this was inherent in a system of forced labor. On 

one occasion George Washington said that his slave carpenters were notori- 
ous piddlers and not even one of his house servants was worthy of trust. If 
slaves felt overworked, they frequently feigned illness or simply walked off 
for a day or so or, perhaps forever. The consistent evasion of work on the 
part of slaves was one of the reasons why planters always felt in need of 
more slaves to increase the productivity of their plantations. 

In the effort to get work out of slaves the lash was frequently used. There 
was the general belief, born of a naive or sinister racial justification for the 
institution of slavery, that Africans were a childlike race and should be 

punished just as children were punished. Some planters went so far as to 
specify the size and type of lash to be used and the number of lashes to be 
given for certain offenses. Almost none disclaimed whipping as an effective 

form of punishment, and the excessive use of the lash was one of the most 
flagrant abuses of the institution. Many slaves fled because of brutal beatings 
by their owner or overseer. Unfortunately, the instances where one can 
determine the nature and extent of punishment are so few, if they exist at all, 
that efforts at statistical computation of whippings are pointless if not 
ridiculous. 

The great ma)ority of the plantations were managed by the planters 
themselves. An overseer was not needed unless there were more than twenty 

slaves or unless the planter was an absentee landlord. In many instances, 
moreover, planters worked in the fields and shared the experiences of their 

slaves. Under such conditions, there was likely to be less brutality on the 
part of management and more work on the pa~t of the laboring force than 
under other circumstances. Southern planters were at the center of the 
economic, social, and political fife of their community and naturally had the 
feeling that they should dominate the lives of their black property com- 
pletely. If they were inclined to be benevolent and understanding, the slaves 
were fortunate indeed. If they were inclined to enioy the exercise of authority 
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and the cruelty that authority frequently fostered, then the slaves probably 
looked forward to either running away or being sold to a better owner. 

It was on plantations where there were overseers that the greatest amount 

of cruelty and brutality existed. Since overseers came from a nonslav     ¯ 

~a~_d_!r_e_q.ue.n, tly. landless group, they had no interest other than a ,_eholdmg 
~-u~,c~m m me restitution. Too freau ~h, ,~., ~, ....... t~,m.porary 

,~ en,.y ~,~y ~tatru ute system ana directed 
especial contempt toward slaves because they were of the o inion th 
was responsible for their o .......... P at slavery ~IL u~orrunate economic plight. They had the jog 
of managing the entire plantation in the absence of the planter, or if it was too 
large for the planter to handle alone, the overseer was delegated a considerable 

portion of the responsibility. In any event, this authority over the slaves was 
almost unlimited. The owners demanded that the overseers get work out of 

the slaves and produce a superior crop. With such a mandate overseers were 
ruthless and excessively cruel in their treatment Of slaves. Frequently, fights 
grew out of attempts of overseers to punish slaves, and in several instances 
overseers were run off the plantation by irate slaves. Before the planter had 

the opportunity to reprimand the overseer for his bestiality, he had often done 
irreparable damage. It must be remembered, moreover, that unless his cruelty 
bordered on the sensational, many planters were not concerned about it. On 

. some plantations a slave called the driver was selected to assist the owner or 

overseer in getting work out of the slaves. The other slaves frequently resented this delegation of authority to one among them, and the driver was sometimes 
viewed as a traitor, especially if he took his duties seriously. 

The responsibility of providing the necessities of life for slaves was a 
major one. The preoccupation with raising the staple crops was so great 
everywhere that insufficient attention was given to the very important matter 
of growing food. Charles S. Sydnor has observed that few Mississippi 
planters raised enough food to supply their needs. Consequently, many 
plantations were compelled to purchase foodstuffs and other supplies not 
only for the family of the planter but for the slaves as well. Whether grown 
on the plantation or brought in from other sections of the country, the fare 
was not a particularly exciting one, the principal items being meal and meat. 
On some of the larger plantations there was a central kitchen where the food 
was prepared, but on the average plantation each slave was responsible for 

the preparation of his or her own food. Each received a daily or weekly ration 
of meal and salt pork. For adult persons the weekly ration was about a peck 
of meal and three to four pounds of meat. This was at times supplemented 

with sweet potatoes, peas, rice, syrup, and fruit. Some slaves had their own 

gardens and chickens, but there was always the possibility of incurring the 

disfavor of the owner or overseer by spending too much time in this pursuit. 
A further supplement to one’s diet could be made by hunting and fishing 
whenever possible. 

It would be too much to suppose that slaves always resisted the 

temptation to take food from the owner’s larder if the opportunity presented 
itself. The difficulty was that such supplies were locked up, and except for 
a few house servants, no slaves had access to them. But the house servants, 
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usually ate the same food as the whites whether they were permitted 

do so or not, were perhaps not inclined to take food unless some kind of 
had been formed for the systematic depletion of the owner’s food 

The break in the monotony of the unattractive fare came on holidays 
~ Christmas when the owner sometimes provided items such as cheese, 

and candy as a contribution to the festive spirit. 

The filching of perishable items like food was simple when compared 

with any efforts on the part of slaves to augment their supply of clothing. 
the castoff garments of their owners, 

but the average slave wore what was generally described as "Negro clothes." 
They consisted of jeans, linseys, kerseys, and osnaburgs for the men and 
calico and homespun fabrics for the women. On some plantations slave 
women spun and wove the cloth out of which they made their dresses. Shoes, 
called "Negro brogans," were not provided except for the winter months. 

No more clothing was furnished than was absolutely necessary. Planters 
reasoned that slaves perhaps needed ample food in order to work efficiently, 
but they saw little connection between clothing and work. In a system as 
harshly materialistic as plantation slavery there was little or no inclination 

to indulge in any expenditures for slaves that were viewed as unnecessary 
for increased productivity. 

Housing for slaves was especially poor. The small, rude huts were usually 
inadequate as well as uncomfortable. Windows and floors were almost 
unheard of. Frederick Olmsted was shocked when he viewed the slave cabins 

on some of the plantations he visited. They were small and dilapidated with 
no windows, unchinked walls, and practically no furnishings. One of the 
better ones had a bed, a chest, a wooden stool, some earthenware, and 
cooking vessels. Many cabins were wholly without beds, and slaves were 
compelled to sleep on quilts or blankets with only some straw or shucks 
between them and the earth. The inadequacy of space was, if possible, even 
worse than the absence of comforts and conveniences. One Mississippi 
planter had twenty-four huts, each measuring sixteen by fourteen feet, for 
his 150 slaves. Ulrich B. Phillips and others have defended the frightfully 
inadequate housing of slaves on the grounds that, first, the plantation was 
so close to the frontier that few planters could boast of entirely satisfactory 
living accommodations and, second, slaves were out of their cabins most of 
the time and, therefore, did not have a real need for greatly improved 
housing. In all fairness, these apologists could have added that these 
unfortunate living conditions go far to explain the crime, delinquency, and 
aversion to the "civilizing" tendencies of the plantation of which they so 
loudly accused slaves. 

¯ Nonagricultural Pursuits 

In 1850 there were 400,000 slaves living in urban communities; It may be 
assumed that a majority were engaged in nonagricultural pursuits and that 
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their number was augmented by plantation slaves whose owners hired them 

out to townspeople. There is no way of knowing how many such slaves were 
hired out, but there must have been thousands, especially in the period 
between the harvest and the new planting. It was in nonagricultural pursuits 
that slaves displayed the greatest variety of talent and training. Many 
plantations had slave carpenters, masons, and mechanics, but ski!led slaves 

were to be most frequently found in towns. Indeed, a large number of town 
slaves possessed some kind of skill. In the Charleston census of 1848, for 

example, there were more slave carpenters than there were free black and 
white carpenters. The same was true of slave coopers. In addition, there were 
slave tailors, shoemakers, cabinetmakers, painters, plasterers, seamstresses, 

and the like. Many owners realized the wisdom of training their slaves in 
the trades, for their earning power would be greatly enhanced; and if the 
slaves were ever offered for sale they would perhaps bring twice as much 
as field hands of a similar age would bring. 

White artisans were violently opposed, for the most part, to the teaching 
of trades to blacks. One white skilled worker in Mississippi, for example, 
said that he would starve before he taught a slave his trade. Most of the 

planters and proslavery leaders advocated training slaves in special skills, 
not only because it increased their value but because if slave labor were more 

extensively used, there would be wider and more enthusiastic support of the 
system. If towns as well as plantations became completely dependent on 
slave labor, whatever indifference there was to the institution would be 

transformed into warm advocacy. 

Only the most demagogic of the Negrophobes contended that it was not 
possible to train blacks in artisanry. There were too many examples that 
belied such a contention. No state and few communities were without highly 
skilled slaves or slaves employed other than on a plantation. To be sure, the 

majority of slaves in nonagricultural pursuits found work as domestic 
servants, porters, or common laborers in towns. But there was a sufficient 

number of slave artisans to make it clear that they had the ca aci to ac uir 
skills Frequently advertisements for a slave for sale or ~pa_c.~_t~_.!{.__ q~ e 

¯ 

" *u~Laway slave described him as a "first rate boot and shoe maker," an "experienced weaver 

and chair spinner," or an "excellent carpenter." In Virginia they were used 
in mills, iron furnaces, and tobacco factories. The Saluda textile factory in 
South Carolina at one time employed 98 slave operatives. They were also in 

the textile mills of Florida, Alabama, Mississippi, and Georgia. In Kentucky 
they were employed in the saltworks of Clay County and in the iron and 
lead mines of Caldwell and Crittenden counties. The Southern railroads also 

employed a considerable number for construction work. It is reported that 
in 1838 a corporation purchased 140 slaves at a cost of $159,000 to work on 
the construction of a railroad between Jackson and Brandon, Mississippi. For 
ten years a slave was the engineer on the West Feliciana Railroad, one of the 

oldest in the Southern United States. Finally, slaves were frequently em- 
ployed in river transportation and at docks. Despite Olrnsted’s observation 
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:Irish workers were employed to unload boats on the Mississippi River 
ause slaves were too valuable, slaves were extensively used in such work. 

r worked on the docks at New Orleans, Savannah, Charleston, Norfolk, 
other Southern ports. 

There were even slave inventors. In 1835 and 1836 Henry Blair, 
the records as a "colored man" of Maryland, received, patents 

two corn harvesters he had developed. By 1858, however, the attorney 
had ruled that since a slave was not a citizen, the government could 

not enter into an agreement with him by granting him a patent, nor could 
the slave assign the invention to his owner. Benjamin Montgomery, a slave 
owned by Jefferson Davis, invented a boat propeller toward the end of the 
slave period. Davis made an attempt to have it patented, but failed. This 
perhaps accounts for the passage of a law by the Confederate Congress in 
1861 providing that if the owner took an oath that his or her slave had 
actually invented a device, the patent would be issued to the owner¯ It was 
not until after the Civil War that blacks were able to secure patents for their 
inventions without any difficulty. 

¯ Social Considerations 

It has been assumed too frequently that slavery provided an idyllic existence 
not only for owners but for slaves as well. The fact is, however, that even 
for the planter life was not always pleasant. There was little in the way of 
recreation and other diversions to foster a zest for living either on the 
plantation or in the Southern towns. Life was so barren generally that it can 
hardly be described as "the good life" even under the most favorable 
circumstances. The plantation, with its inherent isolation and consequent 
social and cultural self-sufficiency, frequently bordering on stagnancy, 
tended to perpetuate the barrenness. For slaves there was little in the way 

of enjoyment and satisfaction during the moments or hours they were off 
the job. It must be remembered that for the most part slaves had no time 

they could call their own, and not infrequently they worked such long hours 
that periods of free time necessarily had to be used for rest¯ Even if there 
was no work and even if an opportunity for diversion presented itself, slaves 
could never escape the fact that they were slaves and that their movements 
as well as their other activities were almost always under the most careful 
surveillance. If they found it possible to enjoy the periods when they were 
not on the job, they either possessed a remarkable capacity for accommoda- 
tion or were totally ignorant of the depth of their degraded position. 

Most slave children had the run of the plantation and played with the 
white children in and out of the "big house," in and out of the cabins, and 
through the yards without any inhibitions. When blacks reached the useful 

age, which was very early, much of the playing was over. When they reached 
the social age, interracial playing was over altogether, and they settled down 
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to the existence that was the inevitable lot of a slave. There was almost 
nothing of a day-to-day nature for slaves to do in the way of recreation. If 
the plantation was near a stream it might be possible for them to make it 
through the woods and spend an hour or so fishing, but not infrequently 
this was for the specific purpose of supplementing their food supply instead 

of for recreation. When whites went hunting at night they usually took some 
slave men, but on a large plantation there were many who never got this 
opportunity. Races, fairs, militia muster, and election days were occasions 
for the relaxation of rules on the plantation. Some slaves were favored by 
being given permission to attend these events. Even if they did not go, there 
was an opportunity for them to sing, dance, and visit because of the festive 
spirit that such occasions brought to the plantation. 

There were two periods to which slaves could look forward as periods 
of recreation and relaxation: the summer lay-by and Christmas. At the end 
of the cultivation period, there was a considerable reduction of duties, which 

gave slaves an opportunity either to work for themselves or to engage in 
some kind of recreation. The Christmas season brought a complete suspen- 
sion of work, except the bare essentials such as cooking and washing, and 

for one week both town and plantation slaves had a period of merrymaking. 
On the Atlantic seaboard much of the festivities centered around the John 
Canoe celebration, a custom practiced in the Caribbean and perhaps in Africa 

in which slaves engaged in singing, dancing, drinking, and visiting the whites 
and asking for Christmas presents. Weddings, anniversaries, and the like, 
whether of whites or blacks, were other opportunities for merrymaking. 
Some planters even gave dances for their slaves. Doubtless these were 

exceptions. Few of the 4 million slaves in 1860 led anything except the most 
barren existence in which their only moments of pleasure were in singing a 

plaintive melody, strumming a banjo, telling a tale, or playing a game. 
As long as proper precautions were taken there was little opposition to 

some form of religious activity among slaves. Owners had reason to be 
suspicious if the emphasis was on instruction or if there were slave leaders. 
Otherwise there was either support of a religious program for slaves or 
passive indifference. There were some black congregations on the larger 
plantations and in the towns. Richmond, Charleston, and Lexington, Ken- 
tucky, are examples of cities in which churches for slaves were located. One 

Mississippi planter erected a small Gothic church and paid a clergyman 
$1,500 to preach to him and his slaves. The number of black preachers was 
always considerable, and few plantations were without at least one. 

When the abolitionists began their crusade against slavery, planters 

became more cautious _regarding religious activities among slaves and 
undertook to control them more effectively. In most states black preachers 
were outlawed between 1830 and 1835, and thereafter slave religious services 
were presided over by a white person. More and more, however, slaves were 
required to attend the churches of their masters. This ambivalent attitude 

toward autonomous religious activity reflected whites’ fears that it would 
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~be difficult, if not impossible, to control and monitor the beliefs and practices 
lof slaves who were devout Christians. Such fears proved accurate, for many 
R~f the most pious and influential slaves had a keen understanding of the 

D:difference, between the gospel of proslavery preachers and the Christian 
~scriptures message of divine punishment for oppressors and liberation for 
~’the faithful. Albert Raboteau has traced some of the numerous ways in Which 

slaves blended their African religious culture with selected aspects of 
Christianity to produce a sustaining, and at times defiant, religious commu- 
nity--"the invisible institution in the ante-bellum South." 

[ The invitation to slaves to attend white churches, which bordered on 
compulsion, did not represent a movement in the direction of increased 

~ fellowship. Rather, it was the method that whites employed to keep a closer 

eye on their slaves. It was believed that too many conspiracies had been 

planned at religious gatherings and that such groups gave abolitionists an 
opporttmity to distribute incendiary ideas and literature. When Bishop 
Atkinson of North Carolina raised the question "Where are our Negroes," 
he not only implied that they were in churches other than the Episcopal 
church but that they were beyond the restraining influence of the conserva- 
tive element of white society. When slaves attended the churches of planters, 

they usually sat either in the gallery or in a special section. The earliest 
examples of racial segregation could be found in churches. In one instance 
the white congregation constructed a partition several feet high to separate 

the masters from the slaves. 

In the states of the lower South the Baptist and Methodist denominations 
had the greatest influence on plantation slaves. These were evangelical 
churches that moved with the population and adjusted their program to the 
needs of the people. The Methodist camp meetings and the Baptist "pro- 
tracted" meetings were opportunities not only for religious refreshing but for 
social intercourse as well. They were the most effective means of releasing the 
pent-up emotions that the monotonous life of the rural South created. Thus, 

whites attended in large numbers, and, as Gilbert Seldes has pointed out, they 
were "times of refreshing." Under such circumstances, whites and Negroes 

sang together, shouted together, and spent themselves emotionally together. 
It was the nearest thing to interracial religious fellowship that the South 
produced. 

Once planters were convinced that conversion did not have the effect of 
emancipating their slaves, they sought to use the church as an agency for 
maintaining the institution of slavery. Ministers were encouraged to instruct 

slaves along the lines of obedience and subserviency. Bishops and other high 
church officials were not above owning slaves and fostering the continuation 

of sIavery. In Louisiana the Episcopal Bishop Polk owned 400 slaves, and 
although he regularly gave them religious instruction, there is no indication 
that he attempted to set them free. The Presbyterians and Quakers seemed 
to have been the most liberal in their attitude toward blacks, but they were 

not the large slaveholders. The latter were to be found in the Episcopal church 



136 FROM SLAVERY TO FREEDOM 

FAMILY WORSHIP ON A SOUTH CAROLINA PLANTATION. This drawing from 
the Illustrated London News for December 5, 1863, was made by an English art- 
ist while visiting a plantation near Port Royal, South Carolina. The "state of al- 
most patriarchal simplicity" that cha~’acterizes the planter’s position reflects the 
sympathetic attitude that many Englishmen had toward the Confederacy during 
the Civil War. 

on the Atlantic seaboard and in the Baptist and Methodist churches in the 
cotton kingdom. In the last three decades before the Civil War the church 
became one of the strongest allies of the proslavery element. Slaves who had 
found refuge and solace in the religious instructions of the white clergy had 
reason to believe that they were now trapped by an enemy who had once 
befriended them. 

Despite legal restrictions and despite contentions on the part of South- 
erners like John Calhoun that Africans could not absorb educative experi- 
ences, slaves were receiving education in various parts of the South. It is 
remarkable how generally the laws against the teaching of slaves were 
disregarded. Planters became excited over the distribution of abolition 
literature in the South, but they gave little attention to preventing the training 
of slaves to read, which would have rendered abolition literature ineffective 

CHAPTER 8 THAT PECULIAR INSTITUTION " 13 7 

to a large extent. Indeed, some masters themselves taught their slaves. 
William Pease of Hardman County, Tennessee, was taught by his owners. 
There was one strange case in which a planter taught his slaves to spell and 
read but not to write. One planter in northern Mississippi boasted that all 
twenty of his slaves could read and that they purchased their own books. 

The case of Frederick Douglass having been taught by his mistress is perhaps 
the best-known instance of an owner teaching a slave. In some cases, ev6n 
when masters were opposed to their slaves receiving instruction, the children 
of masters would teach slaves to read and write. There are records of hirers 
and even overseers giving instruction to slaves. 

The instruction of one or two slaves, though a violation of the law, was 
not regarded as serious, and there was hardly any danger of prosecution. 
But the instruction of slaves in schools was another thing. Even this was 
undertaken in various parts of the South. Naturally, more care had to be 
exercised in the selection of students and in the dissemination of information 

concerning the schools, but there were blacks and whites who were willing 
to run the risk of legal prosecution and social disapprobation in order to 
teach slaves. Schools for blacks are known to have existed in Savannah, 
Georgia; Charleston, South Carolina; Fayetteville, New Bern, and Raleigh, 
North Carolina; Lexington and Louisville, Kentucky; Fredericksburg and 
Norfolk, Virginia; and various other cities in Florida, Tennessee, and 
Louisiana. Francis Cardozo attended school in Charleston until he was 

twelve years of age. After searching for some time, Frederika Bremer, a 
European visitor, finally found one of the schools in Charleston and visited 
it. In 1847 there was a school in Louisville, Kentucky, which slaves were 

allowed to attend upon presenting permits from their masters. 
There is no way of knowing the extent to which blacks attended white 

schools. In 1840 they were permitted to attend school with white children 
in Wilmington, Delaware. There ks the interesting account, though perhaps 
fictional, of Julius Melbourn who was sent to a white academy near Raleigh, 
North Carolina, by his mistress and supposedly remained there until it was 
discovered that he was not white. Other mulattoes may well have had more 
success than Melbourn. Nor is there any way of ascertaining with any degree 
of accuracy the extent of education among slaves. Some Southern whites 
said that blacks did not have the capacity to learn. Some Northern abolition- 
ists said conditions in the South were so bad that almost no blacks had the 
opportunity to learn. Amos Dresser believed that I out of every 50 slaves in 
the Southwest could read and write. C. G. Parsons estimated that 5,000 of 

Georgia’s 400,000 slaves were literate. Whatever the number, it represented 
a clear-cut step in the direction of Americanization and made, at least for 
some, the process of adjustment to freedom somewhat less difficult. 

The slave family experienced great difficulty in maintaining itself on a 
stable basis in a system where so little opporttmity for expression was 
possible. Too seldom did the owner recognize the slave family as an 
institution worthy of respect, and frequently the blind forces inherent in the 
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Dear Selection Committee Members: 

I am greatly delighted, indeed, to submit the name of my colleague Bereket Habte Selassie for 

the 2012 Thomas Jefferson Award. As a scholar and a freedom fighter for national self- 

determination, fundamental human rights, .and the universal values of democracy, 

representative government, and world peace, Professor Selassie is highly qualified for and fully 

deserving of this award as someone who "through personal influence and performance of duty 

in teaching, writing and scholarship has best exemplified the ideals and objectives of Thomas 

Jefferson." 

My professional and personal relationship with Bereket started in 1978 at Howard University, 

where he had already been teaching in the Department of African Studies for one year when I 
joined its faculty. Consistent with our Africantraditions, it did not take long for him as elder 

brother to serve as one of my mentors in the Department. It was evident that my relationship 

with Bereket went beyond his elder brother/mentor qualifications to a passion we both shared 

for African liberation movements in general, and his own Eritrean People’s Liberation Front 
(EPLF), in particular. Bereket and I left Howard in 1993 and :1997, respectively, and I eventually 

became his colleague for the second time in 2007, when I joined the Department of African and 

Afro-American Studies at Carolina. 

During the last thirty-four years, I have had the distinct honor and privilege of learning a great 

deal from Bereket’s vast knowledge of African politics as both a practitioner and a scholar, as 

well as from his wisdom as an African elder. This was made possible by several collaborative 

ventures, the most important of which was our success in organizing an international 

conference on conflicts in the Horn of Africa, with scholars from Africa, Europe and North 

America, to discuss the causes of internal and interstate conflicts in the region, together with 

the ways and means of preventing and resolving them. The conference was hosted by the 

University of Alcala in Alcala de Henares, near Madrid, between September i2 and 14, :1989. 

Bereket’s paper for the conference, "The Eritrean Struggle in the Context of African 

Decolonization," sums up the whole question of Eritrea within the context of the African 

independence struggle as having to do with the right to self-determination. Given their 

steadfast belief in this right, Eritreans engaged in armed struggle over 30 years to win the 

opportunity to exercise it. This is a theme that runs through all of Bereket’s distinguished 

publications record, which includes Conflict and Intervention in the Horn of Africa, Eritrea and 



the United Nations, and his two-volume memoirs, The Crown and the Pen: the Memoirs oj: a 

Lawyer Turned Rebel, and Wounded Nation: How a Once Promising Eritrea Was Betrayed and 

Its Future Compromised. 

Having won the armed strugg!e in 1991 against the Derg of Mengistu Halle Mariam, one of the 

most brutal regimes in Africa since 1960, Eritreans confirmed their right to self-determination in 

a national referendum in 1993. I was privileged to be a member of the United Nations Mission 

to Observe the Referendum in Eritrea (UNOVER), in which I served as team leader in a 

subdivision of the Keren District. At the party celebrating the overwhelming popular 

endorsement of independence in Asmara, the capital, Bereket introduced me to President 

lsaias Afewerki, the Eritrean president. Bereket’s leadership in the liberation movement was 

later recognized by his nomination as chair of the Constitutional Commission. Isaias’s descent 

into personal rule and dictatorship is the more deplorable given the collegial nature of 

leadership during the liberation struggle and the great expectations that not only Eritreans but 

also distant African observers like me had for Eritrea’s future. 

In December of 1994, t went back to Asmara as Deputy President of the African Association of 
Political Science (AAPS) and officer in charge of the association’s headquarters in Harare, 

Zimbabwe, for purposes of setting up a chapter of AAPS in Eritrea. Bereket was responsible for 

arranging for me to give a lecture on the democratization process in Africa at a public forum. I 
am sure that the fact that nearly 500 people attended the forum at the Officers’ Club was due 

less to my presence as a speaker- since most of these people did not know me - than to the 

profound respect they had for Bereket, the forum organizer. From the discussion, it was 

evident that the audience, which was made up mostly of young people, was eager to reap the 
fruits of independence in the form of democratic rights and liberties such as lasting peace and 
material prosperity. In crafting a state-of-the-art constitution through a multi-stakeholder 

dialogue and popular participation, Bereket was determined to meet these aspirations. 
Unfortunately for Eritrea and for Africa, these were not the concerns of President Isaias, who 

got progressively drunk with power and eager to get rid of all those who would dare question 
his dictatorship. 

Before joining Bereket at Carolina, I was once again privileged to share his company in Abuja, 

Nigeria, where we both worked as advisers to the Federal Government of Nigeria in 2000. I was 

there on a two-year assignment as senior adviser in governance for the United Nations 

Development Programme (UNDP), while Bereket came on a three-month contract as an adviser 

to the same government on constitutional reform. During those three months, from September 

to December 2000, I learned a lot from Bereket about constitutional reform, and this helped in 

my task of developing and refining a comprehensive national program on democratic 

governance. As a scholar who had already published an authoritative book entitled The 

Executive in AJ:rican Government and a freedom fighter who has seen the leader of a people’s 

movement turn into a dictator, Bereket is well placed to formulate the best constitutional 

safeguards against personal rule and the imperial presidency. 



In addition to his scholarly and political achievements, Bereket is a wonderful person to work 

with. He is a warm and caring person, one who is a great listener and ready to offer a bit of 

wisdom with a sense of humor. His memoirs reflect this wonderful personality, together with 

his excellent skills as a writer. In an era in which celebrities and public officials rely on 

professional writers to embellish their careers, it is refreshing when one comes upon people 

like Bereket Selassie who are capable of telling their own stories in most attractive and 

compelling literary style. Thus, it is not only the story itself which is int~restin~ and keeps the 

reader’s attention, but also the sophisticated manner in which it is told. In Bereket’s case, the 

story of his Iife and its achievements in the performance of duty in teaching, writing and 

scholarship also benefits from the discipline that comes to one who is both a scholar and a 

freedom fighter. 

Sincerely, 

GeorgesZ~ 

Professor 
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DEAN MAKAU MUTUA: VISIT TO UNIVERSlTV OF NORTH CAROLINA AT CHAPEL HILL: 

Monday, March 19: 

Chech-in at the Carolina Inn (it is within Campus). 

Tuesday, March 20: 

~ 8.15am-9.10am, Breahfast at the Carolina Inn. 

9.15am: Dr. Eunice Sahle escorts Dean Mutua to her seminar in Gardner 07 where he is a 

guest lecturer between 9.30am-9.45am. 

9.45am-12.15pm: Meeting with Dr. Sahle. 

12.3Opm-2.OOpm: Luncheon in honor of Dean Mutua where he will dialogue with UNC 

faculty interested in issues of human rights. Dean Mutua will give brief (lO minutes) 

remarhs indicating his worh on human rights in Africa and then have a dialogue with 

faculty. 

~ 2.oopm-s.oopm: Dean Mutua will be at the Carolina Inn. 

5.OOpm: Dr. Sahle escorts Dean Mutua to the Stone Center for his public lecture. 

5.3opm-6.3opm: Public lecture ( presentation (40 minutes) and O & A (20 minutes) 

6.3Opm-7.1Opm: Refreshment with 3 faculty members at the Carolina Inn Caf~. 

7.10pm-7.25pm: Travel with Professors Georges Nzongola-Ntalaja and Eunice Sahle to 

the Arts Center in Carrboro for the performance of Athol Fugard’s play, B/oodKnot~ The 

performance will be followed by a reception for Athol Fugard who will be a visiting 

professor at UNC-Chapel next weeh. 

~& lO.OOpm: Dean Mutua returns to Carolina Inn. 

Wednesday, March 21: Dean Mutua returns home. 





DEAN MAKAU MUTUA: VISIT TO UNIVERSlTV OF NORTH CAROLINA AT CHAPEL HILL 

Itinerary: 

Monday, March 19: 

Chech-in at the Carolina Inn (it is within Campus). 

Tuesday, March 20: 

8.15am-9.10am, Breahfast at the Carolina Inn. 

9.15am: Dr. Eunice Sahle escorts Dean Mutua to her seminar in Gardner 07 where he is a 

guest lecturer between 9.30am-9.45am. 

9.45am-12.15pm: Meeting with Dr. Sahle. 

12.3Opm-2.OOpm: Luncheon in honor of Dean Mutua where he will dialogue with UNC 

faculty interested in issues of human rights. Dean Mutua will give brief (lO minutes) 

remarhs indicating his worh on human rights in Africa and then have a dialogue with 

faculty. 

~ 2.oopm-s.oopm: Dean Mutua will be at the Carolina Inn. 

5.OOpm: Dr. Sahle escorts Dean Mutua to the Stone Center for his public lecture. 

5.3opm-6.3opm: Public lecture - presentation (40 minutes) and O & A (20 minutes) 

6.3Opm-7.1Opm: Refreshment with 3 faculty members at the Carolina Inn Caf~. 

7.10pm-7.25pm: Travel with Professors Georges Nzongola-Ntalaja and Eunice Sahle to 

the Arts Center in Carrboro for the performance of Athol Fugard’s play, B/oodKnot~ The 

performance will be followed by a reception for Athol Fugard who will be a visiting 

professor at UNC-Chapel next weeh. 

~ lO.OOpm: Dean Mutua returns to Carolina Inn. 

Wednesday, March 21: Dean Mutua returns home. 
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Dear All, 

Just a reminder of five ways to order your textbooks for the Summer and Fall. Place textbook orders for all summer 

school classes now and have your textbook orders placed for the Fall by March 30th. 

Thanks! 

Travis 

1) 

Five Easy Ways to Order Textbooks 

Use the Student Stores website: 
http://www.store.unc.edu/ 

2) Fax your order to: 962-3334 

3) Email: 
Textbook Office 
George Morgan 
Frank Bellamy 

textbook@unc.edu 
gfmorgan@store.unc.edu 
fbellam¥@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 1st floor, Student Stores 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31088381 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31088381-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



UNC STUDENT STORES TEXTBOOK DEPARTHENT 
CB# 1530 Daniels Bldg. Chapel Hill, NC 27599 

Emaih khanner@ernaihunc.edu Phone: 919-962-2429 Fax: 919-962-3334 

To: UNC Chapel Hill Chairs 
From: Kelly Hanner Course Materials Manager, UNC Student Stores 
Re: General Administration Board of Governors Guaranteed Buyback Textbook Requirements 

Dear Chair, 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook Requirements for large introduc- 
tory courses, we .continue to encourage and accept textbook commitment forms from UNC Chapel Hill departments. As 
noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted ~vith Campus-Based Tuition and Fee Increase Re- 
quests, "To significantly affect the cost of textbooks, Chancellors, Provosts, faculty and bookstore managers must con- 
tinue to increase the number of courses and textbooks in the guaranteed buyback programs." 

Please note that the Board of Governors’ statement on guaranteed buyback or rental has been modified. The requiremetit 
that the introductory text be in hardback has been removed, and theBoard is encouraging courses beyond the introduc- 

.tory level to participate in the Guaranteed Buyback Program. The modified statement is noted below. 

Fall 2011 is the start of a new academic year and the perfect time to decide on a textbook and the duration of its use at ¯ 
UNC Chapel Hill. Let us know the course, the textbook and how many semesters it will be used, and we will guarantee 
50% of the purchase price at buyback for students who purchased the textbook at UNC Student Stores for your commit- 
ted time period. Please find enclosed new textbook commitment forms. 

Quick review of previous discussions: 

As discussed .at the September 11, 2007 Council of Chairs meeting, the following.information needs to be provided .~0 Stud.cut Stores 
in order to facilitate General Administration Board of Governors Textbook Requirements.                        : . ..... 

Departments need to notify Student Stores about their textbook decision, provide course information and the number’ of Semes- 
ters the book will be used. 

Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students who purchased their textbook 
at Student Stores for the same four to six semesters to which the department has committed use. 

Bundles which include any component intended for a single user may not be adopted for guaranteed buyback, including access 
codes, workbooks, Ioose leaf binding, spiral binding, tear out pages, on-line course CDs, codes, or software. 

General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester. 

This option must be available in addition to traditional purchase option. 

"Campuses must at least offer this option for introductory texts that will withstand a two to three year adoption 

cycle. Campuses are strongly encouraged to go beyond this minimum threshold to explore ways of minimizing the adoptions 

cycle and making the guaranteed buyback or rental program available beyond introductory level courses. " 

"Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

"A response to this recommendation must also be reported to the VP for Finance in any future requests fer increases in tuition 
and fees." 



Information Regarding Desk Copy Requests 

Publishers work directly with faculty on desk copy requests and issues. Most publishers 
have Desk Copy Request/Examination Copy Request available on their web si;es. This is 
the quickest submission method for requesting Desk Copies. The punisher works directly 
with the faculty member while reviewing the request. Publisher’s.approved Desk Copies 
will be shipped to the faculty members’ home department. Desk Copies are not sent to 
Student Stores,                                                            . . 

Desk Copy submissions may be sent to Student Stores via our web site: 
www.store.unc.edu or the completed Desk Copy Requestform may be sent to our 
department: Student Stores, Textbook Department CB#1530 Daniels Bldg. As a s~rvice, 
Student Stores will forward your completed Desk Copy Request to publishers. Student 
Stores neither keeps records of submissions, mailings nor does foItow up work on Desk 
Copy Requests. 

Student Stores does provide a policy for "emergency" situations regarding Desk Copies, 
but .remember that.the books we secure are for students. The quantifies ordered are based 
on class enrollment. When our inventory is purchased for Desk Copies, the transaction 
decreases, the available copies intended for Carolina students. This is especially 
problematic when multiple copies of a text are purchased by faculty and teaching 
assistants. Please be aware of the situation in which you may be putting your students! 

Student Stores "Emergency" Desk Copy Policy 

The instructor must purchase the book with check, cash or charge and have proper 
identification. 
The instructor must tell the sales clerk that the book wil! be used as a desk copy. 
The sales clerk will then write Desk Copy and. their initials on the sales receipt. It 
is essential that the faculty member keeps their receipt. 
When the instructor received the desk copy from the publisher, they.may return 
either the book purchased or the desk copy received in order to obtain a refund. 
All refunds require the presentation of the original sales receipt. If the publisher 
s~nds a desk copy that is marked as such - i.e., stamped Instructor’s Copy - only 
the book purchased can be refunded. If the book purchased was new and the 
instructor wrote in it, only the used price of the book (that the instructor wrote in) 
wilt be refunded. If they purchased a used copy then only the used copy may be 
returned for a refund. 
A refund for the..purchase of a desk copy must be made before the end of the 
semester in which the book was purchased. 



DESK COPY REQUEST FORM 
For adopted textbooks only 

Please type or print 

Publishers are pleased to provide desk copies of any adopted text plus requested available supplements such as instructor’ s 
manuals, solutions manuals and test banks when sufficient quantity of texts are ordered directly from the publisher. 
Review, complimentary or on approval copies must be requested on departmental letterhead. 

Please send this desk copy request directly to the publisher or to its local representative, 

Date: ........ 

Your book: Author 

Title & Edition .... 

ISBN 

has been adopted for my course # which has the course title of 

as a (please indicate one) Required textbook 

__Recommended or Optional textbook. 

This course is scheduled to begin on (calendar date or year and term) 

I have advised the local bookstore(s) that the estimated enrollment will be 

Name. 

School. 

Department 

School phone #(__.) 

Address 

City, State & Zip 

Office hours 

Position 

With this request would you please send the following supplements: (Please be specific) 

I have not previously received a desk or complimentary copy of this textbook, 

Please sign: 
(1/88) 



Book orders 
made EZ 
Reorder the same textbooks with 
Student Stores’ EZ Order form. 
As always, you will be contacted 
with any book status change, 

Student Stores is the Universe’s official source of 
textbook information for courses. Faculty members 

must provide StudentStores with lists of textbooks 

to be used in upcoming courses. 

Regarding Course Packs: Publishers gr~nt copy- 
right pe~rrnission for a specific semester. If you wish to 
use a previously o rdered course pack~ please contact 
~Custom Publishing at 962-3378. 

You can also submit your order by: 
Fa~c 962-3334 email: textbool~,store.unc.edu 
Phone: 962-2_432 or 962-2_42_9 

Web: http://www.store.unc, edu/textbooks/ezform,html 
(P~ease con~ us if you have ~n¥ di~cu,~i o~eri~g over the web.) 

CAMPUS 
MAIL 

 TUDI I’IT 
Textbook Department 
CB # 1530 Daniels Building, UNC Campus 

You. can. now automatically reorder the textbooks.you used 
~n a previous semester using this new EZ .Order Form 

3 EZ Advantages 

I. Less paperwork for you to handle. 

2, Using the same books from term to term 
increases the availability ofused books on 
campus for your students. 

3, Students are likely to be paid more at buyback 
~"" books .... ""~ > .... .~,~ ~fore and ;*,,[!! ...... 

Professor" "    ’ " 

Phone or emait address: 

Date: 



Guaranteed Buyback Book 

VOID IF REMOVED 

Gu~r~n~e~ Bu~ack Book " 

Half The Qurch~e Price Valid T:hrou~h: 
! 

Nlmoy ~ Am No~ Spook 978-444-55555-5 

UNC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 

Chapel Hill, NC 

27599 

Phone: 9 f 9-962-2429 " 
Fa~: 919-962-3334 

E-mail: khanner@emaiLunc.edu 

Course Materials 
Department 

Guaranteed 
Buyback 
Program 

UNC Student Stores Course 
Mat~riaIs. Department 



Guaranteed Buyback Program 

The Board of Governors and General 
Administration have been concerned 
for several years with the increasing 
cost of textbooks. The Board com- 
pleted two studies on the cost of text- 
books and has approved recommenda- 
tions (in February 2006 and in March 
2007) to help control the cost of text- 
books. One of the recommendations is 
the implem~ntatior~ of a Guaranteed 
Buyback.or Rental Program for Re- 
quired Textbooks for Introductory 
Courses. 

"To significantly affect the cost of 

textbooks, Chancellors, Provosts, fac- 
ulty and bookstore managers must 
continue to increase the number of 
courses and textbooks included in the 
guaranteed buyback programs. 
Campuses nmst continue to expand 
their Guaranteed Buyback Programs." 

The University of North Carolina 

Report on the Cost of Textbooks, 
Snbmitted with Campus-Based Tuition 
and Fee Increase Requests 
February 2011 

Dear UNC Chapel Hill Chairs, 

In our ongoing efforts to facilitate General 
Administrations Board of Governors Text- 
book Requirements for large introductory 
courses, we continue to accept textbook 
commitment forms from UNC Chapel. Hilt 
departments. We encourage departments to 
commit to the two to three year adi3ption 
cycle cited in General Administrations 
guidelines, but we accept a one year com- 
mitment from departments. We accept both 
hardback and paperback textbooks for inclu- 
sion. We allow small courses to participate, 
and we include courses which may only be 
offered in a specific term for example, the 
course is only offered in Fall tenn. If you 
have additional courses you would like to 
include in this program, please submit a new 
fmxn. We will Iaapp~ly include the course in 
the Guaranteed Buyback Program. 

Fall 2011 is the start of a new academic 
year and the perfect time to decide on a text- 
book and the duration of its use at UNC 
Chapel Hill. General Administrations Board 
of Governors does expect the Guaranteed 
Buyback program to grow over time. If you 
let us know the course, the textbook and 
how many semesters it will be used, we will 
.guarantee 50% of the purcliase price at buy- 
back. 

Please note that bundles which include any 
component intended for a single user may 
not be adopted for guaranteed buyback, in- 
cluding access codes, workbooks, loose leaf 
binding, spiral binding, tear out pages, on- 
line course CDs, codes, or software. 

General Administration Board of Governors 
Revised Textbook Requirements Summary: 

"All campuses must have a guaranteed buy- 
back or rental program for required textbooks ¯ 

for large, introductory classes." 

"This option must be avaitable in addi- 

tion to traditional purchase option." 

"Campuses must at least offer this option flr 
troduc;oo, texts that wi/f withstand a two to three 
year adoption ~ycle. Campuses are stronpffyl encour- 
aged to go beyond this min.imum threshold to ex- 
plore ways of minimizizg the adoptions ~ycle and 
making the guaranteed bu_yback or rental program 
available bqyond introductory level 

Cmnpuses must make an effort to imple- 
ment this system for coarses that are in- 
troductory level and taken by a relatively 

high percentage of students." 

"A response to tiffs recommendation 
~nust also be reported to the VP for Fi- 
nance in any future requests for increases 
in tuition and fees." 

LINC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 
Chapel Hill, NC 

27_599 

Phone: 919-962-2429 
Fax: 919-962-3334 

E-mail: khanner@ema[l.uricedu 
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t 000 

esn’t to be! 
Did you know that it is often possible to make 

complete copies of out of print titles? 

These are some of the titles that we reprinted for the Fall 2010 semester, 

Do you have a title in mind for one of your classes but it is not available for purchase (New or 
used)? Please contact the Course Pack Publishing Department. If permission to make copies can 

be secured from the rights holder, for a fee that is satisfactoW to you, we can help. 

Please contact us via phone 962-4708, fax 962-3759 
or email csockell@email.unc.edu 
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Term Due Dates and Ordering Information 

Textbook Request Deadlines: 

Summer School Last Friday in February 
Fall Semester Last Friday in March 
Spring Semester Last Friday in September 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Thank You! 

The Student Stores Textbook Department will provide all faculty who meet the Fall, Spring and 
Summer Session Textbook Re-quest deadlines with a $1.00 gift certificate to The Daily Grind-- 
the espresso bar located by the Bull’s Head Bookshop in the comer of Student Stores. 
We are offering this incentive because the timely submission of textbook request forms enables 
us to pay Carolina students significantly more for their books during buyback. If we know which 
books will be used in a forthcoming semester, we can pay students as much as 50% of the retail 
price and keep the books on campus for future use. If book requests are received after the due 
dates, we may be unable to buy back used copies from students for use in the upcoming semester. 

--Guidelines-- 

Completed Textbook Request Forms must be received by the Textbook Department by the term’s 
due date to be eligible for a Daily Grind coupon. 

1) One coupon will be provided to each faculty member per course for up to four courses. For 
example, if a professor turns in six textbook request forms for a single course by the due date, 
one Daily Grind coupon will be provided. Ifa professor submits two textbook request forms 
for two different courses by the due date, two coupons will be provided. 

2) The Student Stores Textbook Department will provide the Department Liaisons with the 
coupons for distribution within the department. 

3) All Department Liaisons will receive a special Daily Grind coupon in appreciation for their 

role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the submission 
deadline. Student Stores will provide you with a flyer to post near department mailboxes. 

How to win a $500.00 Textbook Grant for your Department’s Graduate Students. 

Fall and Spring competition 
Submit on time and your department is eligible to win a textbook grant for your graduate 

student(s)! To qualify, a minimum of 75% of faculty members from your department must submit 

textbook adoptions by the Fall or Spring’s Textbook order Due Date. In case of a tie, a random 
drawing will be held to determine winners. 

Our goal is to get 100% of your department’s adoptions by the due date. As an incentive, we’re 

going to give THREE departments a $500.00 textbook grant to award to the graduate student(s) 
of their choice for that semester. The three departments with the highest percentage of on-time 

adoptions will win. In awarding prizes, we will judge by department size. 

¯ $500 textbook grant for the top department with less than 30 courses 

¯ $500 textbook grant for the top department with 30-80 courses 

¯ $500 textbook grant for the top department with greater than 80 courses 



Textbook Order Forms 

Textbook Order Packages are delivered to departments one month before the requested due dates. 
Our faculty ordering website is opened for receiving textbook requisitions. Early course data is 
supplied by UNC Chapel Hill’s Office of the University Registrar. Remember, when placing your 
online textbook requisition after you REVIEW REQUISITION hit the SUBMIT REQUISITION 
box. You will immediately receive notification that your requisition was successfully submitted 
to the bookstore, as well as a follow up email confirmation. If you do not hit Submit Requisition, 
you order is not send to the store, the requisition remains in your account as an Open Requisition 
which allows you to continue working on the requisition at a later time and submit at a later date. 
UNC Student Stores web site: www.store.unc.edu 

NO TEXT NEEDED Forms 

Please let us know if your course will not be using a textbook. This is important because Student 

Stores tracks every course being taught at UNC Chapel Hill and we send each department 

reminders about outstanding orders until we hear back from all courses. You may also submit the 

No Text Needed through our website. On the New Requisition page, click the box which reads 
"No books are required for this course". Courses which report No Text Needed are also included 

in the Board of Governor’s calculation for departments percentage of on-time adoptions of 

textbooks, and in the calculation for the average cost of textbooks. 

EZ Order Forms 

If you are using the same books that you used in a previous term, the most efficient way to place 
your book order is through the EZ Order Program. Simply tell us that you are reusing books from 

a previous semester, note changes in titles or quantity, and we will do the rest. This feature is also 
available on our web site. On the New Requisition page, scroll down and enter the box which 

reads "Search Other Course" and follow instructions. 

Textbook Information 

Why are there textbook request deadlines? Where do used books come from? 

Carolina students have expressed their preference is for the less expensive used copy of a 
textbook. It actually takes quite a lot of time to obtain used copies of textbooks. We work with 
many used book companies located throughout the States. We compete in a limited market on a 
national level; other university bookstores within the US are searching for the same books from 
the same vendors. Wholesale companies have revolving inventories. Their inventory supply can 
and does vary by the hour. We continually submit textbook want lists to the different companies 
in order to purchase as many used copies as are available. The more time we have to search these 
markets, the greater quantity of used copies we will have for students. We place orders directly 
with publishers for new copies, only once the used search is exhausted. The timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their books 
during buyback. Remember, during Spring exams we are buying back at the higher retail buyback 
price for Fall and Summer Session textbooks. During Fall exams, we are buying back at the 
higher retail buyback price for Spring textbooks. We need to know what textbook you are using in 
order to pay students 50% of the new retail price of the textbook during exam periods.! 



Why does Student Stores need to know if a book will be used in an upcoming term? Why 
are there different buyback values for textbooks? 

There is a two tiered pricing structure at buyback: 

1. If we know the book will be used again, we pay students a price equal to 50% of the new 
textbook retail. Under the (industry standard) pricing we use at student stores, a new 
textbook selling, for example, for $100, sells for $75 used, and the student is paid $50 for that 
book at buyback. So, the net cost to a student buying used and selling back the book is $25. 

2. If that book is not going to be used again or is part of a "bundle," then we default to a 
wholesale price, which is the price a wholesale company will pay us for the book (we have to sell 
it to them because we have no other way to dispose of the inventory). The average wholesale 
buyback price is 15% of the new retail selling price of the book. The net cost of using the title, 
then, goes up for the student. 

New to Used Textbook Cycle 

Textbook Order Package 

delivered to department for 

next term. 

Purchase 

Students have more used 

books available for 75% of 

the new price. 

Textbook adoption 

for next term is submitted 

to Student Stores Wantlists 

Textbook buyers compete 

for used copies from 

wholesale companies. 

POs 

Textbook buyers place 

orders for "New Only" 

texts. 

Buyback 

Students sell their textbooks back to the store. If the book is readopted, and we know about it, we 

can pay 50% of the new price to the student, for a net cost of 25% to use the book. In dollar terms, 
a $100.00 new textbook would be bought used for $75.00 and sold back to Student Stores for 

$50.00. The student receives the educational benefits of the textbook for a $25.00 cost. 

In order for Carolina students to receive the highest buyback value for their book, we need your 

textbook next term orders before the exam dates for the current term. Here’s how it works: 
During Spring exams, we are buying back books that have been ordered for Summer 

Sessions and Fall term. 

During Fall exams, we are buying back books that have been ordered for Spring term. 



Textbook Vendor Returns 

As with all retail establishments, our vendors have return deadlines to which we must adhere. Do 
not assume that inventory you saw on our shelves a month ago will still be here if you do not let 

us know you want to use that book for your course. 

You must let us know each semester what textbook you want for your course. If we do not have 
your textbook order and the return deadline is approaching for the inventory, we will return the 

books to the vendor for a refund or credit because we paid for the inventory upfront. We do not 

know that you intend to use the book unless you contact us. Once we receive your textbook 
request, we will happily hold the inventory for your course. 

We encourage students to purchase their textbooks as early as possible. If funds are an issue for 
the student, our Deferred Payment plan, Student Stores Account, is available for all students. 
They can get their book now and pay the Cashier’s office in deferred payments later. 

Course Textbook Cancellation and Student Return 

Canceling a textbook from your syllabus and it’s after the students two week returns period? Let 

us know! Contact one of our Textbook Buyers, George Morgan 962-2432, Frank Bellamy 962- 
8123. They will arrange a refund exception for your students, and establish a time frame for 

returns which you will announce in class. Again, we do not encourage cancellations, but we do 

not want you to use a book you are unhappy with and we do not want your students to have to 
pay for the cancelled book. 

eBooks 

In our ongoing efforts to help reduce textbook costs to Carolina students, if available and with 
your approval, we offer customers the additionalpurchase option ofeBooks which are typically 
half the price of the new printed copy of the textbook. Students may choose either the printed text 
or the eBook format. If you are interested in learning more about student interest in eBooks and 
issues to consider before approving this format for your course, visit our list of frequently asked 
questions included in the Faculty link at: www.store.unc.edu. Contact our Textbook Buyers 
George Morgan 962-2432 or Frank Bellamy 962-8123, to find out if your textbook is available as 
an eBook! 

Suggestions on Reducing Textbook Costs 

Participate in the Guaranteed Buyback Program. Several courses can easily decide to join this 

program, as a single textbook is used consistently by all faculty teaching a course for several 

terms. Other courses which assign alternating faculty members to teach the same course in 
alternating terms, should consider a main textbook which will meet the needs of the course and 

let us know you want to join the program. 

Avoid bundles whenever possible. Adopt textbooks, not textbooks marketed with ancillary 
materials. Any item bundled with the text does two things: (1) it forces students to buy the new 
book and, (2) it dramatically reduces the price we can pay at buyback. Then, readopt a textbook 
for as many terms as possible, increasing the number of used titles on campus, moving more 
student purchase and buyback transactions to the best case scenario: buying at 75%, selling back 
at 50%. 



Increase timely adoption notifications. Students want used textbooks. If bundles are avoided and 

the bookstore knows, early enough, which books are needed for the next term, we can pay 

students more at buyback and buy more used textbooks from used book wholesalers, thus 
decreasing the price paid by students. The used book market is a zero sum game: there are not 

enough used textbooks available to meet national demand. The earlier we can shop for those 
books, the more we can have for students to buy. 

Be fully aware of cost when adopting a text. 

Require a textbook only if it will be used in a substantial way in the course. 

Always order Access Codes, Single User License items separately from the textbook. 

Do not require the "free" web access code or a "free" study aid offered by a publisher, it 
eliminates the resale value on the book for your student. 

Donate desk copies received from publishers to UNC Chapel Hill libraries as reserve copies of 

the textbooks for your course. 

Textbook Help and Advice 

Want to know the price of a book under consideration for course use? Want advice on a 
win-win package break down scenarios? Want expert help with textbook orders? 

Student Stores Textbook Buyers will happily contact publishers and find out the price and relay it 

to you. They will also offer various options for carrying package components separately for 
students. Please contact our Buyers for any textbook questions or help you may need. 

George Morgan 962-2432 
Frank Bellamy 962-8123 

gfmorgan@store.unc.edu 
fbellamv@email.unc.edu 

Foreign Books’ 
George Morgan, Student Stores Foreign Book Specialist, is available to assist you with any 
questions you may have about foreign book ordering. Please be advised that we are less likely to 
receive timely notifications of any problems for imported titles. Orders placed overseas typically 
take two to four months to arrive- depending on the country and the time of year- so please 
return your forms to us early. 

Where’s my Desk Copy? 

Publishers work directly with faculty on desk copy requests and issues. Most publishers have 
Desk Copy Request/Examination Copy Request available on their web sites. This is the quickest 
submission method for requesting Desk Copies. The publisher works directly with the faculty 
member while reviewing the request. Publisher’s approved Desk Copies will be shipped to the 
faculty members’ home department. Desk Copies are not sent to Student Stores. 
Desk Copy submissions may be sent to Student Stores via our web site: www.store.unc.edu or the 
completed Desk Copy Request form may be sent to our department: Student Stores, Textbook 
Depamnent CB# 1530 Daniels Bldg. As a service, Student Stores will fol-vvard your completed 
Desk Copy Request to publishers. Student Stores neither keeps records of submissions or 
mailings, nor does follow up work on Desk Copy Requests. 



Textbook Issues 

Why are Packages and Custom Publications considered a negative? What other options do I 
have? 

Textbook packaged with supplemental component(s) intended for a single user are problematic: 
for example Access Code Cards, on-line registration codes, workbooks, lab books, software, 

spiral binding, loose leaf binding, printed chapter supplements. 

Single user components of a package are specifically designed for one person’s use. There is no 

used option for these items. The current publishing trend is to package a required textbook with 
single user components at a discounted price. The package is presented by publishers and their 

representatives as the most cost effective and beneficial selection a faculty member or department 
group may choose for their students. Publisher representatives schedule information sessions for 

faculty and teaching assistants, "so they (the faculty) can convey clearly to their students the 

importance of the course materials we (the publisher) have provided and the value they (the 

students) are receiving." 

In the maj ority of cases, the decision to require a package eliminates the used book market and 

buyback possibility for students. Frequently, the publisher’s discounted package price is less than 
the price of the used textbook and new single user components. While the discounted package 

sounds like the best choice, it may not be the best long term financial choice for students. Each 

semester that the package is required, the used textbook markets as well as buyback option are 
excluded. The package discount price set by the publisher is the only financial benefit the student 

received for their purchase. 

Here are some other options for you to consider. If all components are not required for course 
completion, the best scenario is to only require the core required item(s) from the package, such 

as the textbook; other components can be set up as optional for purchase, we can then stock some 
amount of the package as optional. This allows students to purchase used copies of the textbook 

as well as receive a higher buyback price for the text. The optional material is available for 
purchase, if the student decides he or she wants or needs the item(s). 

Textbook Issues and Alternatives 

Publisher Custom Publications 
Financially, these are almost always the most expensive option for students. The price is high; 
there is no used market on the item; frequently there is no resale value on the item; and our 

experience is that these materials are slow to ship, and reorders very slow to ship if needed 

because of last minute increased enrollment. 

Should you decide to create a Custom Publication through a publisher please consider binding 

selection: loose leaf, spiral, tear out pages eliminates any buyback possibility for Carolina 

students trying to sell their textbook at the end of the year, if your Custom Publication is 
readopted in the upcoming term. 

A required package custom text with single user component completely eliminates the students’ 

possibility to resale package. Again, the package break down scenario above is the best financial 

solution for students 



Should you wish to look into other options, Student Stores has an excellent Custom Publishing 
department, which can work with you to tailor specific course materials for your class. By 
controlling the entire operation, we are able to keep expenses down. We secure the copyright 
permissions and we control the print runs and shelf space. We pass these savings on to students. 
We have compared prices on Publisher Custom Publications and what we would have been able 
to offer, and the difference is significant enough for us to highly encourage faculty to consider 
this option or at least "price compare" the final product. 

Student Stores Custom Publishing contact/order information: 

Online through our website at: 
Email: 
Fax: 
Phone extensions: 
962-4708 
962-3378 

http:iiwww.store.unc.eduicoursepackpubi 
coursepackpub@store.unc.edu 
962-3759 

843-7605 

843-7604 

Frequently Asked Textbook Questions 

What do I do if I know some books but not all books I want for the upcoming term? When 
do I place the order? 

Faculty may submit textbook requests at any time, and as many times as they wish. We encourage 
faculty to submit requests as soon as they have decided on any particular book(s), they do not 
have to wait until their entire book(s) selection is finalized. We will have more time to search the 
used market for the book(s), thus more used copies for students to purchase. While we do not 
encourage cancellations, if a faculty member decides to cancel and replace the book, we will 
certainly cancel the original request and order the replacement book. 

What are my options when an edition changes? 

Upon receipt of a textbook request, we notify faculty and or the department liaison if a new 
edition is currently in print or pending for release. We offer the faculty member the choice of 
remaining with the "old" edition or substituting the "new" edition. 

Should the preference be for the old edition, Student Stores will work with wholesale companies 
and buyback copies from current students at the higher retail buyback price in order to secure 
quantity to cover the course enrollment. 

Should a department decide they wish to commit to an old edition of a textbook for one, two or 
more academic years; Student Stores will make an early investment in bulk quantity on the old 
edition in order to secure enough copies of the edition to cover the academic terms of the 
department’s commitment. We will also be able to offer current Carolina students the higher 
retail buyback price throughout the duration of the old edition’s use at UNC Chapel Hill. 

l0 



Textbook Course Information & the BOG 

As required in the BOG recommendations, tuition and fee requests must also include submission 
stating the percentage of on-time adoptions of textbooks. The Board of Governor’s is requiring all 
stores affiliated with the sixteen North Carolina campuses to submit a report on the percentage of 
on-time adoptions of textbooks for their campus. 

As orders are submitted to Student Stores, we keep track of the dates the orders are turned into 
our office. This data is used to compile the percentages of on-time adoptions for the BOG, to 
create weekly reports to departments and the Provost’s office, and to notify department liaisons as 
well as individual faculty of courses that have not placed a course materials order. 

NO TEXT NEEDED Forms: Courses which report No Text Needed are also included in the 

Board of Governor’s calculation for departments percentage of on-time adoptions of textbooks, 

the Provost’s report on outstanding course orders, and in the calculation for undergraduate 

textbooks average price. 

As the Provost has instructed, Student Stores is the official source of textbook information for 
courses offered by The University of North Carolina at Chapel Hill. Faculty members must 
provide lists of textbooks to be used in upcoming courses to the Student Stores, but book lists are 
public, and faculty may freely share them with others. 

Textbook Request Deadlines 

Summer School Last Friday in February 

Fall Semester Last Friday in March 

Spring Semester Last Friday in September 
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What’s Guaranteed Buyback About? 

The high cost of textbooks is a growing concern nationally, and a topic of importance to the UNC 
system administrators. 

Re: General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, 
introductory classes beginning in the Spring 2008 semester. 

¯ This option must be available in addition to traditional purchase option. 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a 
two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level 
and taken by a relatively high percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future 
requests for increases in tuition and fees." 

Implications for UNC Chapel Hill Departments and Student Stores: 

¯ Departments will need to decide on a single textbook for their introductory courses and commit 
to the text for four to six consecutive semesters. 

¯ Departments will need to notify Student Stores about their textbook decision, provide course 
information and the number of semesters the book will be used. 

¯ Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students 
who purchased their textbook at Student Stores for the same four to six semesters to which the 
department has committed use. 

Qualification for the guaranteed buyback program to work: 

¯ Bundles which include any component intended for a single user may not be adopted for 
guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear 
out pages, on-line course CDs, codes, or software. 
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Guaranteed Buyback Going Further 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook 
Requirements for large introductory courses, we continue to encourage and accept textbook 
commitment forms from UNC Chapel Hill departments. If your department already submitted 
form(s), thank you. If you have additional courses you would like to include in this program, 
please let us know. We will happily include the course in the Guaranteed Buyback Program. 

Fall semester is the start of a new academic year and the perfect time to decide on a textbook and 
the duration of its use at UNC Chapel Hill. General Administrations Board of Governors does 
expect that the Guaranteed Buyback program will grow over time. Let us know the course, the 
textbook and how many semesters it will be used, and we will guarantee 50% of the purchase 
price at buyback for students who purchased the textbook at UNC Student Stores for your 
committed time period. 

We need to see more of this 

little fellow on our textbooks 

for Guaranteed Buyback! 

Image from UNC Student Stores Guaranteed Buyback book sticker. 
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Recognition and Facilitation 

Academic freedom is a precious right, fully supported by Student Stores. In no way do we want 
to play any role in the adoption of textbooks other than one of offering information, information 
which can increase the array of choices to faculty and possibly lower costs to students. Our hope 
is to work with faculty as do the publisher representatives who call to discuss their company’s 
textbooks--but we would just be doing so from the perspective of your university bookstore, a 
perspective we feel can add depth and context to any decision made on course materials. 

We continue our work in facilitating General Administration Board of Governors Textbook 
Ordering Policy for Guaranteed Buyback as departments inform us of their textbook and time line 
decision for introductory courses. 

The following are items which cannot be included due to the nature of their design: 

¯ No bundles which include any component intended for a single user. 
¯ No access codes, workbooks, loose leaf binding, spiral binding, tear out pages, single 

user on-line course cds, single user license software. 

Multi Campus Shared Buyback 

We parmer with NC State University and East Carolina University bookstores in a shared 
buyback program. Requested textbooks from all three campuses are loaded in a unique server. If 
a book is not being bought back at the higher retail price at one campus, the server reviews the 
textbook wants of the other two universities. If there is a title match the server will automatically 
identify the other campus, and offer Carolina students 50% of the new price for the other campus, 
rather than the highest wholesale price a used book vendor is offering. The server reviews the 
wants of all three campuses and makes sure students at the three campuses receive the highest 
buyback price available. 

UNC Chapel Hill might have a request for a book that has not been previously adopted on our 
campus, the book was used at NC State, but was not readopted for the upcoming term. The server 
would identify the book and offer the NC State student 50% of the new price, NC State ships the 
book to us and Carolina students have more used textbooks available. 

Several campuses have different exams dates, some a week earlier than UNC Chapel Hill’s. In 
order for this program to be its most effective, we need textbook adoptions from faculty as early 
as possible. It’s a win-win situation for many NC students! 

We hope to expand the shared buyback program to more of the North Carolina universities. It is 
an excellent program which helps to reduce textbook costs for NC students. 

Remember, we need your textbook orders in a timely manner for this program to be a success. 
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First-Year Preorder Program 

Another popular program that Carolina students and their parents take advantage of, is First-Year 
Preorder. 

UNC Student Stores offers a textbook preorder program for incoming first-year students. We 
begin presenting the program to students at the first of the Summer’s C-TOPS orientations 
starting in early June. During these orientation sessions, which continue through the summer, we 
explain to incoming Carolina students and their parents how the program works, and its benefits. 

Textbook preorder is a service which enables first-year students to receive their books early, 
before the majority of students have arrived on campus. During the first weeks of August, Student 
Stores employees obtain the students’ schedules from the Registrar’s Office, hand pick their 
course textbooks and package their order. These students have the distinct advantage of being the 
first to have access to our used book inventory. The ability of Student Stores to provide as large 
an inventory of used textbooks as possible enables us to reduce the students’ textbook costs. We 
host a Pre-Order Weekend for first year students and their parents to pick up their semester 
textbook box. 

We also offer a Deferred Payment plan for students. They can set up a Student Stores Account 
and use it for their duration at UNC Chapel Hill. If they choose this method of payment, the price 
of the books is sent to the University Cashier’s office and the charge will appear on the 
September University Cashier’s Office Statement. Students will pay for them exactly as they pay 
their tuition and other epenses billed through the Cashier’s Office. 

The success of this program is determined by the submission of textbook orders to Student Stores 
in time for us to obtain as many used copies as are available, as well as provide enough new 
copies of textbooks for the incoming students by early August. 

Textbooks and Sales Tax Holiday 

NC G.S. 105-164.13C provides an exemption for certain items of tangible personal property 
sold between 12:01 A.M. on the first Friday in August and 11:59 P.M. the following Sunday. 

Textbooks are included in this exemption! All 
course materials $300.00 or less per item are 
eligible. 

Students take advantage of the tax free weekend, either 
as a walk in customer or by placing their textbook orders 
on our web site and having the books shipped to their 
homes. They are preparing for your course early, 
securing used copies and taking advantage of the tax free 
weekend. 

Here is yet another area where you can help reduce textbook costs to your students. Be sure to 
submit your Fall textbook adoption to Student Stores as early as possible. If you were assigned to 
teach the course after the Spring exams were over, submit either a partial or complete course 
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book list in time for us to search for used copies from wholesale companies, receive the inventory 

and have the books on the shelf ready for your students by the first Friday in August. Your 
students will be happy and grateful for your endeavors in reducing the total price for their course 

books! 

Textbook Shoppers 

Many Carolina students take advantage of our on-line textbook ordering web site. They order 
their course textbooks early and have the books shipped to their homes before they return to 
campus. Ordering early makes them first in line for used copies. Every semester this service 
grows larger! 

On our site we post: "Course textbook adoptions are subject to change. Student Stores will only 
refund and/or exchange books purchased from Student Stores. Student Stores receipts are 

required for refund and/or exchange." This ensures that if you change your mind about a 

textbook you ordered and now want to cancel, students who ordered on-line will receive a refund 

for their purchase from us. 

While the site is in no way intended as a source for price comparisons, both students and their 

parents have used it in this manner. They shop around for the best price they can find, in both 
brick and mortar stores and at online books sites. A lot of time is spent by customers "shopping 

around". I feel confident that most students find our prices either comparable or lower to other 

sources because of the gro~vth in on-line student course book orders. 

Your students and their parents are taking the time to obtain your required course books at the 
most economical cost they can find. You can help them by placing your textbook orders with 
Student Stores as early as possible. Again, we do not encourage cancellations, but cancel we will 
if you are not satisfied with your original selection. 

16 



Student Stores Course Materials Department Contacts 

Textbook Buyers 
George Morgan Frank Bellamy 

Phone: 919-962-2432 919-962-8123 
Fax: 919-962-3334 919-962-3334 

Email: gfmorgan@store.unc.edu fbellamy@email.tmc.edu 

Textbook Manager 
Kelly Hanner 

Phone: 919-962-2429 

Fax: 919-962-2429 

Email: khanner@email.unc.edu 

Custom Publishing Contacts 

Course Pack Publishing Manager 
Chuck Sockell 

Phone: 919-962-4708 
Email: coursepackpub@store.unc.edu 

Production Manager 
Brad Jackson 

Phone: 919-843-7605 

Email: cpack5@store.unc.edu 

Copyright Assistant 
Paul Hoecke 

919-843 -7604 

cpack4@store.unc.edu 

About UNC Student Stores 

At UNC Student Stores, we are proud to be a part of the UNC Campus Community. The store 
contributes all income above operating expenses to student scholarships. Student Stores has 

contributed millions of dollars to the scholarship program of the University, funding in the past 

ten years alone nearly nine million dollars in non-athletic scholarships. Student Stores is totally 
receipt supported and receives no state funds. 

Student Stores is a department within UNC Chapel Hill. As a state owned business, we must 
adhere to the Umstead Act, North Carolina state law, which defines operations and limits the 
ability of state agencies to compete with the private sector. 

In accordance with NC Freedom of Information Act, Student Stores is the University’s official 

source of textbook information for courses. Faculty members must provide (but are not limited 

to) Student Stores with lists of textbooks to be used in upcoming courses. 

Our Mission 

The mission of UNC Student Stores is to provide books, school supplies, and other merchandise 

and services to the University community as prescribed in State Law, to pay all operating 
expenses and provide funds for inventory and capital improvements out of receipts, and to 

contribute any residual funds to the scholarship program of the University. 
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The UMversRy of Novl’h CarMina at C~apd Hill 

~ UNC Student Stores FALL 2012 No Text Needed Form 

Requested Due Date,:, March 30, 2012 

Return to: 
STUDENT STORES 
TEXTBOOKS 
CB# I530 DANIELS BLDG. 
CHAPEl- HILL, NC 27599 
CAMPUS MAIL 

Phone: 919-962-24~2 
Phone: 919-962-8123 
Fax: 9 l 9-962-3334 
E-mail: textbook@unc.edu 
Web: www.store.une.eduitextbooksi 

The "no text" form enables us to provide information to the students concerning courses that are being offered 
but will not be using ,e×tbooks. This inibrmation is also included in General Administration’s calculation for 

"on time" course notifications. Please list course(s) betow. 

Dept Abbr. 



Tlte Unive,-sity of North Carolina at Chapel itill 

UNC STUDENT STONES ~&LL 20[2 COURSE ~ATERIALS REQUEST FORM 

Requested Due Date: March 30, 2012 

Professor: 

E-maih 

Phone: 

Return to: 
STUDENT STORES TEXTBOOKS 
CB# 1530 DANIELS BLDG. 
CHAPEL HILL, NC 27599 

CAMFUS HA~L 

Phone: 919-962-2432 
Phone:919-962-8123 
Fax:919-962-3334 
E-mail:textbook@_.unc.edu 

Order On-Line at: 
www.store.unc.edu/textbooks/ 

Course Abbreviation & Number 

List Individual _Total Quantity Requested 

1) Author 

Title 

Edition 

Check One: 

Publisher 

Required ~.~ Optional Circle Bindhlg: Paper Hardback Prefer paper but hardbackacceptable 

2)Author ISBN 

Title 

Edition Publisher 

Check One: [] Required ~ Optional 

3)Author 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

tSBN 

Title 

Edition Publisher 

CbeckOne: ~. Required ~ Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

4)Author 1S BN 

Title 

Edition Publisher 

Check One: ~_.] Requirc~d 1---__~.~ Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

C ............. Please order ALL Course MateriaIs on this form. 

m Please include all Course Materials !favailable, t approve the eBook option for my course 

m that need to be ordered on this form: textbooks. 

e ex: clickers. [ approve the eBook option: 1~ 

n ’, I do NOT approve the eBook option: [---1 
t 

Student Sto,-es is the UniversitS.’s c;l’fie[:d source of textbon k i nfm’matim~ for cm, rses. 

By direetiou of the Provost. 5"at;elW members nmst provide Student St6res with li~ts of textbooks to be used in upcoming terms. 



George Morgan 
Textbook Buyer 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

Student Stores 
CB# 1530, Dmfiel’ s Building Telephone: (919) 962-2432 
Chapel Hill NC 27599-1530 (919) 962-3334 FAX 

March 1, 2012 

To: Department Liaisons 

Subject: Textbook Request Forms for Fall, 2012 

The Student Stores Textbook Department will provide all faculty who meet the Friday, 
March 30th, 2012 Fall 2012 Textbook Request deadline with a $1.00 gift certificate to 
The Daily Grind--the espresso bar located by the Bnll’s Head Bookshop in the corner 
of Student Stores. We are offering this incentive because the timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their 
books during the April buyback. If we know which books will be used in a forthcoming 
semester, we can pay students as much as 50% of the retail price and keep the books on 
campus for future use. If book requests are received after the March deadline, we may be 
unable to buy back used copies from students for use in Fall 2012. 

--Guidelines 

1. Completed Fall 2012 Textbook Request Forms must be received by the Textbook 
Department by Friday, March 30th to be eligible for a Daily Grind coupon. 

One coupon will be provided to each faculty member per course for up to four 
courses. For example, if a professor turns in six textbook request forms for a single 
course by March 30th, one Daily Grind coupon will be provided. If a professor 
submits two textbook request forms for two different courses by March 30th, two 
coupons will be provided. 

The Student Stores Textbook Department will provide the Department Liaisons with 
the coupons for distribution within the department by April 30th, 2012. The 
coupons will expire on July 31, 2012. 

4. All Department Liaisons will receive a special Daily Grind coupon in appreciation 
for their role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the 
submission deadline. Student Stores will provide you with a flyer to post near department 
mailboxes. 



To facilitate the book ordering process, I have enclosed the UNC Student Stores Course 
Materials Guide. It is a quick reference guide that answers most questions regarding book 
orders. Accurately completed request forms eliminate or minimize the possibility of 
ordering the wrong books. The "no text" form enables us to provide information to the 
students concerning courses that are being offered but will not be using textbooks. Please 
be sure that the "no text" forms are marked with the proper term and session. 

If you have any questions about filling out textbook request forms or the Daily Grind 
promotion, please contact George Morgan at 962-2432 or Frank Bellamy at 962-8123. 
Or, feel free to contact the Textbook department using E-mail: textbook@unc.edu. 

Thank You, 

George Morgan & Frank Bellamy 
UNC Student Stores 
Textbook Buyers 



aC 
Turn in at Least One 

2012 

Textbook Request Form by 

Friday, March 30, 2012 

and get a 

Courtesy of Student Stores! 
See your textbook coordinator for details. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, March 19, 2012 9:59 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] UNC’s ’Water in Our World’ official launch this week 

Dear Colleagues, 

UNC’s two year theme, "Waterin our World" will be officially launched on March 22, which is World Water Day. As part 
of the launch, there will be a dramatic reading at the Old Well of "the Way of WateP’ by Caridad Svich at 1.30pm. 

Please pass on the announcement to your students. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: ~ore(~emafi.ur~c.edu. 
To unsubscribe click here: ~:iilists.ur~c.edalu? 
id:-323615 34~d19c27ea4325cffb 39a94 56d99719bcb&n-T&~-afriafam&o-311013 5 5 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31101355-32361534.dl 9c27ea4325cf~39a9456d99719bcb(~lisJtser\~.ur~c.ed-a 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, March 19, 2012 10:38 AM 

Wold, Jackie <jwold@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu> 

RE: Book and Supply order/wish list 

Dear Jackie, 

Hope you are well. 

The Account Tech orders the general supplies. 

For books, Travis can order them using the PC and the Account Tech. can reconcile the accounts using funds from the ’Craver Book 
Fund’ and summer funds for faculty teaching summer school. 

Best wishes, 
Eunice 

From: Wold, Jackie 
Sent: Monday, March 19, 2012 10:33 AM 
To: SaNe, Eunice N 
Subject: FW: Book and Supply order/wish list 

Is Travis ordering these things or is this something for the account technician? 

Thanks, 
Jackie 

..... Original Message ..... 
From: Perry Hall [maiho:hall~email. unc.edu] 
Sent: Monday, March 19, 2012 10:29 AM 
To: Wold, Jackie 
Cc: SaNe, Eunice N 
Subject: Book and Supply order/wish list 

Hi Jackie 

If I understand it correctly I am eligible to make book and supply request from both fund each faculty has for books, as well as the 
summer instructional budget since I am teaching Summer 1. 

In that regard, the attached spreadsheet contains my "wish list," for books, software, and one computer accessory, for which I have 
included all the relevant information, I hope. 

Thanks 



From: 

Sent: 

To: 

Subject: 

Attach: 

Slocum, Karla <kslocum@unc.edu> 

Monday, March 19, 2012 10:31 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Fwd: Summer 2012 CPC Internship Program: "Place, Space, and Health" 

CPC Summer 2012 Internship MARCH30deadline.pdf; ATT00001 .htm 

Colleagues, 

This looks like a valuable experience. 

Karla Slocum 
Associate Professor 
Department of Anthropology 
University of North Carolina 
CB#3115, 301 Alumni Bldg. 
207 E. Cameron Street 
Chapel Hill, NC 27599-3115 
(919)962-2438 -voice 
(919)962-1619 -fax 
http :i/anthr       .uric. edui~leifacult2/ks~ocum 

Begin forwarded message: 

From: Hendrickson-Smith, Jan 
Sent: Monday, March 19, 2012 3:30 PM 
Subject: Summer 2012 CPC Internship Program: "Place, Space, and Health" 

I am writing to enlist your help in recruiting undergraduate students from 
underrepresented/disadvantaged groups for CPC’s summer 2012 internship program. 

The summer 2012 program will center around the theme of "Place, Space, and Health." A 
description of the program is attached. Please pass this information on to faculty and students who 
may have contact with undergraduates with interests in population focused research. Please refer 
those interested to the CPC Training Program website (~s:/!www.cpc.unc.eduitraining) for 
additional information. 

Thank you in advance for your assistance in disseminating the flier and information. 

Jan Hendrickson-Smith 



Jan Hendrickson-Smith 

Training Program Coordinator 

Carolina Population Center 

University of North Carolina at Chapel Hill 

123 West Franklin Street 

Chapel Hill, NC 27516-2524 

Email: ~unc.edu 

Phone: 919.966.2160 

Fax: 919.966.6638 

http ://www. cpc.unc.edu/training 

You are currently subscribed to afriafam as: ~ore@emaikm~c.edu. 

To unsubscfibe click here: ~://l[ists.ur~c.ed~/~? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o~31106860 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31106860-32361534.d 19c27ea4325c~o39a9456d99719bcb@listserv.unc.edu 



Basic Eligibility Requirements 
Undergraduate students who are U.S. Citizens or Permanent Residents 

From a group that is underrepresented1,2 (underrepresented minorities1 and/or first 
generation college students2) in the population, health, and/or spatial sciences 

Junior or senior academic standing in fall 2012 

Strong academic record; minimum 3.3 cumulative GPA 

A minimum of 3 credit hours in basic statistics 

Serious intent to pursue graduate (as opposed to professional) s~ 

Strong interest in population focused research, graduate training ~ ~}eer,, 

(jhsmith~Unc.edu) by 
Application Deadline March 30, 2012 

Applicants should submit the following items via email to Jan 

March a012 at 5:00 p.m. : 

all colleges attended (unofficial and scanned copies will be accepted) 

page essay describing your interest in the program, specific research areas and projects, and plans for 
school 

or CV Please contact: 

a faculty- member sent directly 
Hendrickson-Smith via email by March 30, 2o12 Jan Hendrickson-Smith 

Carolina Poptflation Center 
Training Program Coordinator 
919.966.916o    jhsmith@unc.edu 

http://www.cpc.unc.edu/training 

1 Individuals from racial and ethnic groups that have been shown by the National Science Foundation to be underrepresented in the 
population, health, and spatial sciences on a national basis (see http://www.nsf.gov/statistics/wmpd). 

2 First generation college student (applicant’s mother and father did not complete an undergraduate degree). 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday, March 20, 2012 5:36 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Invitation to Wilson Exhibition March 20th 

Exhibit Reception Invitation_F1NAL.docx; Exhibit Reception Invitation_F1NAL.pdf 

Dear friends and colleagues, 

On behalf of the Southern Historical Collection, I would like to cordially invite you to the opening reception for the 

exhibition, "Southern Roots, Enduring Bonds: African American Families in North Carolina" in Wilson Library at UNC 

Chapel Hill. 

Please see the attached invitation for more information. We look forward to hopefully seeing you there. Please do not 

hesitate to respond to me directly if you have any questions. 

Sincerely, 

Holly Smith 

African American Materials Specialist 

Southern Historical Collection 
CB# 3926, Wilson Library 

University of North Carolina at Chapel Hill 
Chapel Hill, NC 27514-8890 

Telephone: 919-962-1345/FAX: 919-962-3594 

hasmith@email.unc.edu 

http://www.lib.u nc.ed u/mss/shc/index.html 



You Are Cordially Invited 

Southern Roots, Enduring Bonds: 

A rican American Families in North Carolina 

Exhibit Opening, Reception & Program 
Tuesday, March 20, 2012 

3:00 p.m. Exhibit opening, reception, 4th Floor 

3:30 p.m. Program, Pleasants Family Room 

Wilson Library 

UNC-Chapel Hill 

Please join us for the opening of the exhibition 

"Southern Roots, Enduring Bonds: African American 

Families in North Carolina." This exhibit debuts 

material acquired though the African American 

Family Documentation Initiative, including items 

from the Lewis Family Papers. The Initiative, created through the Southern Historical Collection 

in 2010, focuses on acquiring and making available archival materials highlighting the 

experiences of black North Carolinians and their families. 

The Lewis Family Papers is the first collection acquired under this initiative and features the rich 

resources related to J.D. Lewis (pictured above), a prominent broadcaster for WRAL and well- 

known community leader, and his extended family. 

The program will include remarks from Ms. Yvonne Holley, daughter of J.D. Lewis; Dr. Reginald 

Hildebrand of the History & African American Studies Department; Josh Davis, a recent PhD 

graduate in History from UNC-Chapel Hill; Geoffrey Hathaway, a performer on Teenoge Frolic; 

and community members familiar with the Lewis Family. 

The exhibit will be on view in the Southern Historical Collection March 15 -July 1, 2012. 

To learn more about the African American Family Documentation Initiative, and how you can 

support it, contact Holly Smith in the Southern Historical Collection at (919) 962-1345 or 

hasmith@email.unc.edu. For more information, see http://www.lib.unc.edu/blogs/afam/and 

select the Initiative tab. 

The program is free and open to the public. Please contact Liza Terll, Friends of the Library, 

, for more details about the program. 



You Are Cordially Invited 

Southern Roots, Enduring Bonds: 

A rican American Families in North Carolina 

Exhibit Opening, Reception & Program 
Tuesday, March 20, 2032 

5:00 p.m. Exhibit opening, reception, 4th Floor 

5:30 p.m. Program, Pleasants Family Room 

Wilson Library 

UNC-Chapel Hill 

Please join us for the opening of the exhibition 

"Southern Roots, Enduring Bonds: African American 

Families in North Carolina." This exhibit debuts 

material acquired though the African American 

Family Documentation Initiative, including items 

from the Lewis Family Papers. The Initiative, created through the Southern Historical Collection 

in 2010, focuses on acquiring and making available archival materials highlighting the 

experiences of black North Carolinians and their families. 

The Lewis Family Papers is the first collection acquired under this initiative and features the rich 

resources related to J.D. Lewis (pictured above), a prominent broadcaster for WRAL and well- 

known community leader, and his extended family. 

The program will include remarks from Ms. Yvonne Holley, daughter of J.D. Lewis; Dr. Reginald 

Hildebrand of the History & African American Studies Department; Josh Davis, a recent PhD 

graduate in History from UNC-Chapel Hill; Geoffrey Hathaway, a performer on Teenage Frolic; 

and community members familiar with the Lewis Family. 

The exhibit will be on view in the Southern Historical Collection March 15 - July 1, 2012. 

To learn more about the African American Family Documentation Initiative, and how you can 

support it, contact Holly Smith in the Southern Historical Collection at (919) 962-1345 or 

hasmith@email.unc.edu. For more information, see http://www.lib.unc.edu/blogs/afam/and 

select the Initiative tab. 

The program is free and open to the public. Please contact Liza Terll, Friends of the Library, 

for more details about the program. 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, March 20, 2012 9:50 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Invitation to Wilson Exhibition March 20th 

You Are Cordially Invited 
Southern Roots, Enduring Bonds: 
African American Families in North Carolina 

Exhibit Opening, Reception & Program 
Tuesday, March 20, 2012 

5.OO p.m. Exhibit opening, reception, 4th Floor 

5.30p.m. Program, Pleasants Family Room Wilson Library 
UNC-Chapel Hill 

Please j oin us for the opening of the exhibition "Southern Roots, Enduring Bonds: African American Families 
in North Carolina." This exhibit debuts material acquired though the African American Family 
Documentation Initiative, including items from the Lewis Family Papers. The Initiative, created through the 
Southern Historical Collection in 2010, focuses on acquiring and making available archival materials 
highlighting the experiences of black North Carolinians and their families. 

The Lewis Family Papers is the first collection acquired under this initiative and features the rich resources 
related to J.D. Lewis (pictured above), a prominent broadcaster for WRAL and well-known community leader, 
and his extended family. 

The program will include remarks from Ms. Yvonne Holley, daughter of J.D. Lewis; Dr. Reginald Hildebrand 
of the History & African American Studies Department; Josh Davis, a recent PhD graduate in History from 
UNC-Chapel Hill; Geoffrey Hathaway, a performer on Teenage Frolic; and community members familiar with 
the Lewis Family. 

The exhibit will be on view in the Southern Historical Collection March 15 - July 1, 2012. 

To learn more about the African American Family Documentation Initiative, and how you can support it, 
contact Holly Smith in the Southern Historical Collection at (919) 962-1345 or hasmith@email.unc, edu. For 
more information, see http://www.lib.unc.edu/blogs/afam/and select the Initiative tab. 

The program is free and open to the public. Please contact Liza Terll, Friends of the Library, 

more details about the progra 

, for 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31110067 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31110067-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Seck, Mamarame <mseck@email.unc.edu> 

Tuesday, March 20, 2012 11:23 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: MEU Deployment Training schedule, march 20 

MEU Deployment Preparation_Agenda.docx 

Travis, please find attached the information about the program. 

Thanks, 
Mamarame 

From: Wayne Lee [welee@email.unc.edu] 
Sent: Monday, March 19, 2012 8:27 AM 
To: Seck, Mamarame; Bill Lucas; Barbara Anderson; Peter D Feaver; Crescenzi, Mark J; Tamari, Shai; Reynolds, Andrew S; Gray, 
David H; Caddell, Joe; Selassie, Bereket H; Lee, Wayne E 
Subject: Re: MEU Deployment Training schedule, march 20 

All, 
Just a reminder. The Marine training event is tomorrow. I’ve again 

attached the agenda as a reminder of your time slot. 
Hamilton 272 has a computer and projector. I am teaching much of the 

day tomorrow, and will not be there to introduce all of you. I have 
sent bio’s to them. Captain Juan Ramos will be keeping people on schedule. 

If questions or emergencies, my cell is 
campus the whole day. 

I’ll be on 

Wayne 

Wayne E. Lee 
Professor of History 
Chair of the Curriculum in Peace, War, and Defense 
wlee@unc.edu 
www.unc.edu/-welee 
www.amazon.com!Wayne-E.-Lee/e/B001KHRXKW/ref=ntt athr_dp~oel_ 1 

On 3/2/2012 6:58 PM, Wayne Lee wrote: 
All, 
Everyone is confirmed, and we are on track. The Marines are pleased 

with the lineup, and indeed have asked for a bigger room and were 
going to charter a 2nd bus! We, however, don’t have a bigger room in 
the middle of Tuesday. 

At any rate, they have asked if it would be OK to film the 
presentations. I am asking you if anyone objects? 

Wayne 

Wayne E. Lee 
Professor of History 
Chair of the Curriculum in Peace, War, and Defense 
wlee@unc.edu 
www.unc.edu/-welee 

> www.amazon.com!Wayne-E.-Lee/e/B001KHRXKW/ref=ntt athr_dp~oel_ 1 

On 2/27/2012 3:37 PM, Wayne Lee wrote: 
>> All, 
>> Please find attached my draft agenda for the MEU training event on 
>> March 20. Please send me your changes to the rifles, or objections 



>> regarding the time. Note the location in Hamilton Hall. Please send 
>> me a response even if you have no objection, so that I know you are 
>> on board! 

>> For David and Joe: I am waiting to hear of David’s availability; if 
>> he is not available Joe is up. 

>> Capt. Ramos: Please note that this is a draft, but it should give 
>> you some idea of our probable timing and topics. 

>> best, 
>> Wayne 



Deployment Preparation: 24th Marine Expeditionary Unit 

March 20, Hamilton 272 

Coordinator: Wayne Lee, Curriculum in Peace, War, and Defense 

(the 15 minute "break" times are long, designed to provide a break but also to accommodate 

O.&A overruns) 

10-10:15 

10:15-11 

11:15-12 

12-1 

1-2:15 

& 

2:30-3:15 

3:30-4:15 

4:15-5 

Wayne Lee, Introduction and Orientation 

Andrew Reynolds, "Causes and Consequences of the Arab Spring" 

Peter Feaver, "U.S. Policy in the Eastern Mediterranean and Arabian Gulf" 

Lunch (facilities nearby on campus or Franklin St.) 

Mamarame Seck, "Senegalese Exceptionalism: Reality or Utopia?" 

Shai Tamari, "The Israeli-Palestinian Conflict, and the Image of the U.S. in the 

Region" <We will have a combined O,&A for this hour> 

Mark Crescenzi, "Conflict and its Origins" 

David Gray "Historical Overview and Strategic Assessment of the Horn of Africa 

(including Yemen): Political, Economic, Social, and Security Dynamics." 

Bereket Selassie, "The Crisis in Somalia as related to Africa" 



Participant Bio’s 

Mark J.C. Crescenz~, Associate Professor of Political Science, UNC. 
Crescenzi earned his B.A. from the University of California at Irvine (1993) and both his 

M.A. and Ph.D. from the University of Illinois at Urbana-Champaign (2000). He teaches courses 
in international relations, including international conflict, conflict resolution, and national 
security. His current research focuses on the role of reputation in world politics; the strategic 
dynamics of adaptation between governments and opposition groups; sources of credibility in 
international mediation; and the link between international economic interdependence and 
conflict. He has recently contributed articles to the American Journal of Pofitical Science, The 

Journal of Pofitics, Conflict Management and Peace Science, the Journal of Peace Research, 
and International Studies Quarterly. 

Peter D. Feave~, Professor of Political Science; Director, Triangle Institute for Security Studies, 
and Director, Program in American Grand Strategy, Duke. 

Feaver received his Ph.D. from Harvard in 1990. Feaver was special advisor for strategic 
planning and institutional reform on the National Security Council staff at the White House from 
2005-2007. From 1993-1994, Feaver served as director for defense policy and arms control on 
the National Security Council at the White House, where his responsibilities included the 
national security strategy review, counterproliferation policy, regional nuclear arms control, and 
other defense policy issues. In addition to numerous scholarly articles and policy pieces on 
American foreign policy, nuclear proliferation, information warfare, and U.S. national security, 
Feaver is also author of Armed Servants: Agency, Oversight, and Civil-Mifitary Relations 

(Harvard Press, 2003); he is co-editor, with Richard H. Kohn, of Soldiers and Civifians: The 
Civil-Mifitary Gap and American National Securi(y (MIT Press, 2001). His most recent work, 
co-authored with Christopher Gelpi and Jason Reifler, is Paying the Human Costs of War 

(Princeton University Press, 2009). 

David Gray, Adjunct Professor, Curriculum in Peace, War, and Defense, UNC. 
Gray holds a Ph.D from the University of Southern California. His research focuses on 

international relations; U.S. and international security and strategic studies; current global 
security issues; U.S. foreign and national security policy formulation and strategy; intelligence 
and national security; globalization and international security; political violence and insurgency; 
international terrorism; international weapons proliferation; and homeland defense and homeland 
security. He is also a retired U.S. Air Force Officer and a former senior foreign service / Central 
Intelligence Agency officer and program director. He has extensive experience in the national 
and international security and intelligence communities and has completed assignments for the 
United States Departments of Defense, Energy, Homeland Security, Justice, and State, as well 

as, the United Nations, the Congress and the National Intelligence Council. He also served in a 
number of overseas assignments in various parts of Europe, Asia, Africa, and the Middle East. 

Wayne E. Lee, Dowd Distinguished Term Professor of History; Chair of the Curriculum in 

Peace, War, and Defense, UNC. 
Lee received his B.S. and his Ph.D. from Duke University, with an intervening five years 

in the U.S. Army. He specializes in world military history, and is currently writing a text on that 
subject for Oxford University Press. His publications include: Barbarians and Brothers: Anglo- 



American Warfare, 1500-1865 (Oxford, 2011); Empires and Indigenes: Intercultural Alliance, 
Imperial Expansion, and Warfare in the Early Modern Worm (NYU, 2011); Warfare and 

Culture in Worm History (NYU, 2011), and Crowds and Soldiers in Revolutionary North 

Caro#na: The Culture of Violence in Riot and War (Florida, 2001). He directs the National 
Security Fellows Program at UNC. 

Andrew Reynolds, Associate Professor of Political Science, UNC. 
Reynolds received his M.A. from the University of Cape Town and his Ph.D. from the 

University of California, San Diego. His research and teaching focus on democratization, 
constitutional design and electoral politics. He has worked for the United Nations, the 
International Institute for Democracy and Electoral Assistance (IDEA), the UK Department for 
International Development, the US State Department, the National Democratic Institute, the 
International Republican Institute, the Organization for Security and Cooperation in Europe 
(OSCE) and the International Foundation for Election Systems. He has also served as a 
consultant on issues of electoral and constitutional design for Afghanistan, Angola, Burma, 
Egypt, Fiji, Guyana, Indonesia, Iraq, Jordan, Kenya, Lebanon, Lesotho, Liberia, Libya, 

Netherlands, Netherlands Antilles, Northern Ireland, Sierra Leone, South Africa, Sudan, 
Tunisia, Yemen, and Zimbabwe; most recently in the summer and fall of2011 in Tripoli and 

Benghazi, Libya and Cairo, Egypt. Among his books are Designing Democracy in a Dangerous 
Worm (Oxford, 2011), The Architecture of Democracy: Constitutional Design, Conflict 

Management, and Democracy (Oxford, 2002), Electoral Systems and Democratization in 
Southern Africa (Oxford, 1999). His book The Po#tics of the Arab Spring: Popular Uprisings in 

North Africa and the Middle East (coauthored with Tarek Masoud and Jason Brownlee) will be 
published by Oxford in 2012. 

Mamarame Seck, Assistant Professor, Department of African and African-American Studies, 

UNC. 
Dr. Seck is a native Wolof speaker from Senegal. He received his PhD in linguistics 

from the University of Florida in Gainesville. His research interests include Wolof Sufi 
discourse, Islam in Senegal, and African languages and linguistics. He has taught regularly a 
course on Senegalese Society and Culture at UNC-Chapel Hill. His current projects include an 
essay on "Islam in Senegal in the Era of Globalization," (forthcoming) and a book Narratives as 
Practice in Sufi Islam in Senegal (forthcoming). 

Bereket Selassie, William E. Leuchtenburg Professor of African Studies and Law, UNC. 
Dr. Selassie was born in Asmara, the eventual capital of Eritrea when it separated from 

Ethiopia. Selassie served as attorney general and associate justice of Ethiopia’s Supreme Court, 
narrowly escaped capture by a military junta, and joined the guerillas fighting for Eritrea’s 
freedom. As a UNC professor, he specializes in African law, politics and history, constitutional 
law, politics of development and international law of human rights. Selassie was not only 
constitutional commission chair and principal author of Eritrea’s constitution, but also served as 
senior consultant in creating constitutions for other countries, including Nigeria and Iraq. He is 
the author of The Crown and The Pen: The Memoirs of a Lawyer Turned Rebel. 



Shai Tamari, Associate Director of the Carolina Center for the Study of the Middle East and 
Muslim Civilizations, UNC. 

Born and raised in Jerusalem, Shai served in the Israeli military between 1994 and 1997. 
He earned a B.A. in Journalism from the Queensland University of Technology in Brisbane, 
Australia, and a Master’s degree in Near and Middle Eastern Studies from the School of Oriental 
and African Studies (SOAS) at the University of London in the UK. In 2006, Shai was awarded a 
Rotary Peace Fellowship and studied for a second Master’s in Global History, along with Arabic 
and Conflict Resolution at UNC. While a Rotary Peace Fellow, Shai worked in the summer of 
2007 with the Cooperative Housing Foundation (CHF) International in Amman, Jordan, where 
he researched the Jordanian education system for the benefit of Iraqi refugees. After graduating 
from UNC in 2008, Shai was awarded the Katherine Davis Peace Fellowship for study in an 
intensive Arabic language program at Middlebury College, Vermont. Shai specializes in the 
history and politics of the Israeli-Palestinian conflict. 



From: 
Sent: 

To: 

Subject: 

Preservation Society of Chapel Hill <psch1858@mindspring.com> 

Tuesday, March 20, 2012 11 55 AM 

Internships with the Preservation Society of Chapel Hill - Please Distribute to 
Students 

The Preservation Society of Chapel Hill has internships available in historic preservation, African American history, digital 
technology, museum studies, educational programming, and archives. Students may also craft their own internship 
experience based on their individual interests and goals. Interns work in a professional setting doing real-world projects in 
Chapel Hill and the surrounding communities. Our program also includes field trips to historic sites, museums, archives, 
and organizations to learn more about the many aspects of public history, field work days to learn the "sticks and mortar" 
aspects of preservation, and development of an online portfolio and blog to help students market their skills to potential 
employers and connect with the Chapel Hill community about their projects. Internships are unpaid but may be completed 
for credit according to the specifications of your university. These opportunities are open to both undergraduate and 
graduate level students. Housing may be available. Applications for summer are due March 31st, and applications for fall 
are due July 31st. Applications and information may be found at www.cha~reservation.com. 

Cheri Szcodronski 
Preservation Coordinator 
The Preservation Society of Chapel Hill 
610 East Rosemary Street 
Chapel Hill, NC 27514 
919.942.7818 

www.cha~e~hi~preservation.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Tuesday, March 20, 2012 12:16 PM 

Gore, Travis <stgore@email.unc.edu> 

Legacy of Hip-Hop Generation Lecture, next Monday at 7pm 

Dr.Ogbar flyer (small).pdf 

Hi Travis, 

Could you pass this along to the AFAM list-serv? I’ve attached a flyer about the event. 

Thanks! 
Clarissa 

C[arissa Good[err 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu soniahaynesstonectr.u nc.edu 

Author and Scholar, Dr. Jeffrey Ogbar, to discuss legacy of 
Hip- Hop Generation at Stone Center African Diaspora 
Lecture, Monday (3/26) at 7pro. 

Dear Friends, 

Please join us on Monday, March 26, 2012 for the Spring 2012 African Diaspora Lecture delivered by Dr. 
Jeffery Ogbar. The lecture titled, "Future Bound: How Will Historians Remember Today’s Hip-Hop 
Generation?’ starts at 7pm in the Stone Center’s Hitchcock Room. 

Ogbar, a featured panelist at the Stone Center’s Fanon Symposium in October, is Associate Dean for the 
Humanities in the College of Liberal Arts and Sciences at the University of Connecticut. His research interests 
include 20th century United States with a focus on Black Nationalism and radical social protest. Ogbar has 
developed courses, lectures, and published articles on Pan-Africanism, African American Catholics, Civil 
Rights, Black Nationalism and Hip-Hop. 

Dr. Ogbar has held fellowships at Harvard University’s W.E.B. Du Bois Institute for Afro-American Research, 
the Schomburg Center for Research in Black Culture in New York City and the Africana studies program at the 
University of Miami, where he conducted research for his book "Hip-Hop Revolution: The Culture and Politics 
of Rap." His latest book is an edited volume, "The Harlem Renaissance Revisited: Politics, Arts and Letters" 



The lecture is free and open to the public. For more information on the lecture and other events at the Stone 
Center, visit: http://soniahavnesstonectr.unc.edu. 

We look forward to seeing you on March 26! 
Your Friends" at the Sonja Haynes Stone Center 





From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Tuesday, March 20, 2012 12:28 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Research, workload and budget review 

Hi Eunice, 

Sorry, but I return March 29. What about the morning of April 2 or morning or afternoon April 3? 

Thanks, 
Margaret 

From: Sahle, Eunice N 
Sent: Saturday, March 17, 2012 3:38 PM 
To: Lee, Margaret Carol 
Cc: Gore, Travis 
Subject: RE: Research, workload and budget review 

Dear Margaret, 

Thanks for your email and I am glad to hear your research is going well. 

Travis will be in touch on Monday in response to a possible meeting on March 29. 

Best wishes and safe travels. 
Eunice 

From: Lee, Margaret Carol 
Sent: Tuesday, March 13, 2012 2:34 AM 
To: Sahle, Eunice N 
Subject: RE: Research, workload and budget review 

Hi Eunice, 

Just a note to say that I am fine and had a good visit to Nambia. Currenlty in SA, and the off to Uganda before I return 
home on March 29. If possible I would like to have a brief meeting with you on the Monday after I return. Please let me 
know what would be a good time. 

All my best, 
Margaret 

From: Sahle, Eunice N [eunice@email.unc.edu] 
Sent: Saturday, March 10, 2012 8:06 AM 
To: Department listserv 
Subject: [afriafam] Research, workload and budget review 

Dear All, 

I will be meeting with the Deans of Finance and Planning, Social Sciences 



and others shortly for the review of research activities and required workload levels 
of faculty in our department. These issues are linked to discussions about our units’ budget. 

This email pertains to the faculty research angle of the upcoming meeting. Based on our recent 
one-on-one dialogues, I am pleased to say that the report I have prepared for the Deans 

on research activities in our Department shows an active research faculty! This is good news for us. As 

I was wrapping the report this week, my notes indicated that during our dialogue some of 
you stated that you had j ournal and book chapters pieces that you were completing for 
submission. Along these lines then, if any of you have had a new development on the 

publication front since our dialogue, kindly send details to me by Wednesday March 14. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: ~eemc~emai~m~c~edu. 
To unsubscfibe click here: 
~d=323 (5 ~ (502~0f47d9cb54cb4(~5aee30529a(5~2e272c&n-T&i[-a~iafam&o-3 ~ 0407(52 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-3 ~0407(~2-323~5~(~02.0f47dgcb54cb4~5aee30529a~2e272c~istserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lucido, Barbara E <blucido@email.unc.edu> 
Tuesday, March 20, 2012 2:14 PM 

Janken, Kenneth R <krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Sahle, Eunice N <eunice@email.unc.edu> 
AFAM/AFRI Seats for Summer Orientation 

AFAM AFRI.doc 

A few weeks ago, I wrote to you on behalf of Dean Bobbi Owen, Senior Associate Dean for Undergraduate Education, 

requesting assistance in establishing a process for reserving seats in courses for first-year students for New Student 

Orientations (formerly CTOPS) this summer. Once again, I am attaching what courses and number of seats I am 

requesting from your department, which I wish to include on the Seat Release Schedule for the fourteen sessions. 

We (Dean Owen and I) are proposing lowering the maximum enrollment numbers upfront--when continuing students 

begin registering for the fall semester--in order to minimize the number of problems and phone calls to all of our offices 

and to create an efficient process for accommodating the needs of our incoming class and new transfer students. The 

attached document should reflect those numbers (column labeled "Mar Max"). 

Please let me know as soon as possible if you agree with the proposed numbers so that we can coordinate with the 

Registrar’s Office and get this set up in ConnectCarolina prior to the beginning of fall registration, which begins next 

Monday, March 26. 

If you have any questions or concerns, please let me know. I wish to work with you to make this as smooth a process as 

possible. Thank you in advance for helping meet the academic needs of our first-year and transfer students. 

Best regards, 

Barbara Lucido 
Assistant Dean, Academic Advising Program 

The University of North Carolina at Chapel Hill 

College of Arts & Sciences and General College 

:1002 Steele Building; CB 3:1:10 

Chapel Hill, NC 27599-3:1:10 

Phone: (9:19) 843-334:1 Fax: (9:19) 962-6888 
Academic Advising’s webpage: http://advising.unc.edu 



AFAM/AFRI 

2129 UGRD AFAM 101 001 

2129 UGRD AFAM 101 002 

2129 UGRD AFAM 101 003 

2129 UGRD AFRI 101 005 

2129 UGRD AFRI 101 006 

2129 UGRD AFRI 262 001 

~MAX Enr~ TR Seats 

60 

60 

60 

60 

60 

40 

FY Seats 

28 

28 

28 

28 

14 

14 

Mar. Max 

32 

32 

32 

32 

46 

26 

3/7/22 



From: 

Sent: 

To: 

Subject: 

Attach: 

Wold, Jackie <jwold@email.unc.edu> 

Tuesday, March 20, 2012 3:34 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: FREE EVENT - Regaining Relevancy: A Vision for the Practice of Planning 

relevancy poster[ 1 ].pdf 

Do we have a separate student listserv? If so, please pass 

Thanks, 

Jackie 

From: Diallo, Ashante N. 
Sent: Tuesday, March 20, 2012 3:33 PM 
To: Wold, Jackie; Davis, Barbara Taylor; Sandy, Christy L; Walters Burke, Myra L 
Subject: FREE EVENT - Regaining Relevancy: A Vision for the Practice of Planning 

Please pass on to your studentlistserv. This FREE event will be this Thursday at the Stone Center at 6:00 p.m. featuring Mitch Silver, City of Raleigh’s 
Planning Director!! 

Thanks!! 

Administrative Manager 
City and Regional Planning 
UNC at Chapel Hill 
110 New- East, Campus Box #3140 
Chapel Hill, NC 27519-3140 
919.962.4779 
asha~te:d;m~c~ed~ 

You are invited to join Caro~iHa P~aH~i~g for an event that will question, critique, and reinvigorate the fundamental purpose of the city and 
regional planning field. We hope you’ll come. 

Regai~i~g Releva~ey: A ~ isio~ for the Practice of Plarmi~g 
Featuring: 
Mitchell Silver, President of American Planning Association 
Uwe Brandes, Urban Land Institute Senior Vice President of Initiatives 
When: 6:00pro,Thursday, March 22 
Where: UNC-Chapel Hill, Sonja Haynes Stone Center (event map) 
Presentations begin at 6:00pm 
Food and Drink Reception and Student Poster Showcase to follow 

For more information, contact Peter Cvelich (peter.cvetich@unc~edu) 
htt~://Nanninquncedu reqaininqrelevancv 

Administrative Manager 
City and Regional Planning 
UNC at Chapel Hill 
110 New- East, Campus Box #3140 
Chapel Hill, NC 27519-3140 
919.962.4779 
ash~nte(~?~ne ed~ 



Regaining Relevancy- A V~$~on ~or ,he Practice of P~ann~ng 

How should city and regional planners 
take leadership in shaping the form and 

function of their communities? 

Some argue that rather than formulators 

and implementers of forward-thinking 

plans, the profession has been reduced 

to administering code and 

facilitating process. 

Others contend that planning’s redefined 

role gives it new legitimacy to tackle the 
pressing challenges of the 21 st century. 

Join us for a discussion that questions, 

critiques, and reinvigorates the funda- 

mental purpose of the field of planning. 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, March 21, 2012 3:16 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Legacy of Hip-Hop Generation Lecture, next Monday at 7pm 

Thanks Travis! 

-Clarissa 

From: Gore, Travis 
Sent: Wednesday, March 21, 2012 2:16 PM 
To: Goodlett, Clarissa 
Subject: RE: Legacy of Hip-Hop Generation Lecture, next Monday at 7pm 

Thanks! 

From: Goodlett, Clarissa 
Sent: Tuesday, March 20, 2012 12:16 PM 
To: Gore, Travis 
Subject: Legacy of Hip-Hop Generation Lecture, next Monday at 7pm 

Hi Travis, 

Could you pass this along to the AFAM list-serv? I’ve attached a flyer about the event. 

Thanks! 
Clarissa 

C[arissa Goodiett 
Program and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 9:19.962.039S F: 9:19.962.372S 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

Author and Scholar, Dr. Jeffrey Ogbar, to discuss legacy of 
Hip- Hop Generation at Stone Center African Diaspora 
Lecture, Monday (3/26) at 7pro. 

Dear Friends, 



Please join us on Monday, March 26, 2012 for the Spring 2012 African Diaspora Lecture delivered by Dr. 
Jeffery Ogbar. The lecture titled, "Future Bound: How Will Historians Remember Today’s Hip-Hop 
Generation?’ starts at 7pm in the Stone Center’s Hitchcock Room. 

Ogbar, a featured panelist at the Stone Center’s Fanon Symposium in October, is Associate Dean for the 
Humanities in the College of Liberal Arts and Sciences at the University of Connecticut. His research interests 
include 20th century United States with a focus on Black Nationalism and radical social protest. Ogbar has 
developed courses, lectures, and published articles on Pan-Africanism, African American Catholics, Civil 
Rights, Black Nationalism and Hip-Hop. 

Dr. Ogbar has held fellowships at Harvard University’s W.E.B. Du Bois Institute for Afro-American Research, 
the Schomburg Center for Research in Black Culture in New York City and the Africana studies program at the 
University of Miami, where he conducted research for his book "Hip-Hop Revolution: The Culture and Politics 
of Rap." His latest book is an edited volume, "The Harlem Renaissance Revisited: Politics, Arts and Letters" 

The lecture is free and open to the public. For more information on the lecture and other events at the Stone 
Center, visit: http://sonjahaynesstonectr.unc.edu. 

We look forward to seeing you on March 26! 
Your Friends" at the Sonja Haynes Stone Center 



From: 

Sent: 

To: 

Cc: 

Subject: 

Fall, Alassane <afall@email.unc.edu> 

Wednesday, March 21, 2012 4:54 PM 

Rucker, Walter C <wrucker@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Wold, Jackie <jwold@email.unc.edu> 

RE: Fall 2012 schedule- Urgent 

Dear Walter 
Thank you for this change. Thank you to Travis too 
I appreciated it 

Alassa ne 

From: Rucker, Walter C 
Sent: Wednesday, March 21, 2012 10:51 AM 
To: Fall, Alassane 
l:c: Gore, Travis; Wold, Jackie 
Subject: RE: Fall 2012 schedule- Urgent 

Dear Nassane, 

Travis mentioned that you were already aware that his efforts to change the days/times for your section of AFRI 101 

were successful. I’m just sending this email to confirm that you will be teaching AFRI 101 MW from 2-3:15 in Fall 2012. 

Let us know if you have questions or concerns. 

Best, 

Walter 

From: Rucker, Walter C 
Sent: Monday, March 05, 2012 5:45 PM 
To: Fall, Alassane 
l:c: Gore, Travis (stgore@email.unc.edu); Wold, Jackie 
Subject: FW: Fall 2012 schedule- Urgent 

Dear Alassane, 

Though it may be possible to schedule your course for MW from 2-3:15, both Travis and ! will be out during Spring Break 

and I will be away the following week for a site visit in Ghana. We would have to make the change before registration 

begins and, since the registrar’s office has not announced when that will be, there is no way to anticipate if we can send 

a schedule change request before it is too late. At the earliest, Travis can submit a course schedule change request on 



Monday, March 12. 

I’ll coordinate with Travis while I’m in Ghana and I’!l let you know if we can make the change you requested. 

Best, 

Walter 

From: Gore, Travis 
Sent: Thursday, March 01, 2012 8:50 AM 
To: Rucker, Walter C 
Cc: Wold, Jackie 
Subject: RE: Fall 2012 schedule- Urgent 

Good morning, 

I called Joe from classroom scheduling and he confirmed with me that it was possible as long as there is a classroom 

available on that day and time. 

Thanks, 
Travis 

From: Rucker, Walter C 
Sent: Thursday, March 01, 2012 8:09 AM 
To: Gore, Travis 
Cc: Wold, Jackie 
Subject: FW: Fall 2012 schedule- Urgent 

Dear Travis, 

Can you check to see if it is possible to schedule MW classes for an hour and fifteen minutes per session (or the regular 

number of weekly contact hours)? Please report back by Friday at 9a. 

Thanks. 

Best, 

Walter 

W~:e~ R~cke~ 
A~social~e Pro~esso~r ~ ~sociake 

Affica~ ~ Affo~Ame~ica~ Studies 



From: Fall, Alassane 
Sent: Wednesday, February 29, 2012 7:14 PM 
To: Rucker, Walter C 
Subject: RE: Fall 2012 schedule- Urgent 

Dear Walter, 
I appreciate your help for working in this issue. 

Best regards 

Alassa ne 

From: Rucker, Walter C 
Sent: Wednesday, February 29, 2012 12:32 PM 

To: Fall, Alassane 
Cc: Sahle, Eunice N 
Subject: RE: Fall 2012 schedule- Urgent 

Dear Alassane, 

We will try to accommodate your request. Give me a day or two and I’!l be able to respond with a definitive answer. 

Best, 

Walter 

Wal~e~ R.cke~ 
A~ssociake P~o}esso~ ~ A~sociake Cllai~ 

~C~C]~ape] Hill 

Cl~apel Hill, NC ~599~5595 
Pl~o~e: 019~969~54~ 
ht~://affiafam.m~c.edu/people/walter-c.-mcker 

From: Fall, Alassane 
Sent: Tuesday, February 28, 2012 10:09 AM 
To: Rucker, Walter C 
Cc: Sahle, Eunice N 
Subject: Fall 2012 schedule- Urgent 

Dear Walter, 
I would like to request a change of schedule for my Afri 101 scheduled on MWF from 2:00- 2:50 pm to MW from 2:00 to 

3:15 PM. 
It’s better for this class to meet twice a week rather than three times. I made the request last semester and was hoping 



to see it changed. Forty eight minute (48) is not enough when you have to show a documentary and have a discussion on 
it, or when you want to have a short discussion and lecture on a topic at the same time. 

Best regards 

Alassa ne 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Thursday, March 22, 2012 6:43 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Changing Wolof 401, Fall 2012 

Dear Travis, 

haven’t heard back from Eunice yet, so let’s wait before we make this change. After explaining the situation to 

Alassane, he still wants to shift WOLOF 401 from 8-8:50 to 10-10:50. 

Again, we’ll wait to see what Eunice says before proceeding. 

Best, 

Walter 

From: Fall, Alassane 
Sent: Wednesday, March 21, 2012 5:08 PM 
To: Rucker, Walter C; Seck, Mamarame 
Cc: Sahle, Eunice N; Janken, Kenneth R 
Subject: RE: Changing Wolof 401, Fall 2012 

Dear Walter, 
Thank you for the email. 
Please, proceed for the change. It worths giving it a try. 

Best regards, 

From: Rucker, Walter C 
Sent: Wednesday, March 21, 2012 12:45 PM 
To: Seck, Mamarame; Fall, Alassane 
Cc: Sahle, Eunice N; Janken, Kenneth R 
Subject: Changing Wolof 401, Fall 2012 

Dear Mamarame and Alassane, 

I wanted to be sure to convey one major complication with the request to change the time Wolof 401 will be offered 

during Fall 2012 (from 8-8:50a to 10-10:50a). If the time is changed, please keep in mind that we cannot guarantee that 

the course can be taught in the GEC. Since Alassane would teach Wolof 403 from 9-9:50, he would have 10 minutes to 



get from that classroom in the GEC to his new classroom assignment for Wolof 401--likely in a building fairly far away 

from the GEC. Given this possibility, do you still want to proceed with the change? 

Since students begin registering for Fall 2012 courses on March 26, we would need to make this change by Friday 

morning at the latest. In addition, Eunice and Kenneth must approve the change in the course schedule for Wolof 401. I 

can certainly see the logic in offering 401 later in the morning as a means of attracting more students and further 

supporting the growth of the African language program. 

Best, 

Walter 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, March 22, 2012 10:38 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2265463 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Sending team of work studies, Friday at 1:20. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, March 22, 2012 10:57 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall registration To Do List! 

Just a few notes to give you to help you get ready for Fall registration which begins on March 

26, 2012. 

Reserve Capacities 
Make sure they have the correct dates for this term, we see a lot of 2 010 and 2 011 dates in the system. Remember 

you must have a date on or before the Registration date to have the Reserve Cap effective. 

Section Numbers 
Please make sure your section numbers correspond with the Standard Section Numbering System and that your 
Instruction Mode matches the Section range correctly. 

Notes 

We strongly recommend that you place notes on your classes if they have Reserve Capacities. This will cut down 

on the number of questions you have to answer from students about why they can’t get into classes. 

Waitlists 
If you want your class to have a Waitlist, you must put a number in the Waitlist Capacity field. 

New Student Orientation Classes 
If you have worked with Barbara Lucido in Advising to "reserve" seats for incoming First Year students please note 

we will adjusted the class max enrollments and added notes to your classes based on her instructions. Please do 

not change the max enrollments on these courses. 

Associated Class Numbers 
Please make sure you have the correct Associated Class Numbers on your classes. These numbers tie together 
your Lectures with Recitations and once students are enrolled in classes you will not be able to change these 
numbers. These numbers must also be different for every Lecture section, especially if it is part of the New Student 
Orientation Seat release schedule. We are placing restrictions on these sections and they must have their own 
associated class number to do this. 

Combined Classes 
Let the scheduling office know if you change enrollments at this time on combined classes. There is a background 
table that we need to change so that the students see an accurate picture of how many seats are available for the 

course. Also let us know if you are adding waitlists to these courses. Remember that if a lecture section has a 

waitlist, all recitations need a waitlist also. 

If you have any questions, please let us know! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31127876- 

34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31127876- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Thursday, March 22, 2012 12:38 PM 

Gore, Travis <stgore@email.unc.edu> 

Stone Center writers discussion series featuring "American Congo", next Thursday (3/29) 

Nan Woodruff Writers Discussion (small).pdf 

Hi Travis, 

Another announcment fbr the AFAM list serv..~ @ 
(Flyer attached) 

oClafissa 

Thanks so much fbr posting these for me, [ really appreciate 

C~arissa Good~ett 
Progrom ond Public Communicotions Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

Nan Woodruff to discuss book "American Congo: The African- 
American Freedom Struggle in the Delta." Next Thursday 
(3/29), 3:3opm. 
Dear Friends, 

Join us for the second to last event of our Spring 2012 Writer’s Discussion Series, next Thursday afternoon(Harch 29) at 
3.’30pro. The Stone Center will host author and professor, Dr, Nan Woodruff, 

The program will feature discussion of Woodruff’s book "American Congo: The African-American Freedom Struggle in the 
Delta." The event is co-sponsored by the Bull’s Head Bookshop and will take place at Bull’s Itead Bookshop, This event is 
free and open to the public, 

"American Congo" is the story of how rural black people struggled against the oppressive sharecropping system of the 
Arkansas and Mississippi Delta during the first half of the twentieth century. Here, white planters forged a world of terror and 
poverty for black workers, one that resembled the horrific deprivations of the African Congo under Belgium’s King Leopold II. 
Woodruff shows how the freedom fighters of the 1960s would draw on this half-century tradition of protest, thus expanding our 
standard notions of the civil rights movement and illuminating a neglected but significant slice of the American black 
experience. 

Nan Woodruff is Professor of Modern United States History at Pennsylvania State University. 

Join us for the last events of the semester! 

There are only a few more events left on our Spring Agenda! Please come out for our final Writer’s Discussion Series event on 
April 4. We will host Dr. T.J. Desch-Obi to discuss his book: "Fighting for Honor: The History of African Martial Art Traditions in 
the Atlantic World." 

Fora list of our remaining spring 2012 programs, check out the box to the right. And remember .... all events are FREE and 
open to the public. For more information and updates on our programs, you can visit us at http://soniahaynestonectr.unc.edu. 





From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <annualfund@unc.edu> 
Thursday, March 22, 2012 1:45 PM 

Gore, Travis <stgore@email.unc.edu> 

A Message from Chancellor Holden Thorp 

Vew ths email with imaa~s Vew the moble friendly version, 

Dear Carolina Colleagues, 

I encourage you to join me in supporting Carolina during the 201 2 Faculty-Staff Campaign to sustain 
UNC’s excellence. 

Each of you contributes significantly to creating an unrivaled Carolina experience. UNC is a leader in 
public higher education and a world-class research university where talented students, esteemed 
scholars and extraordinary staff come together to accomplish great things. 

The Faculty-Staff Campaign is no exception. Last year, 1,804 employees contributed more than $1.7 
million to support programs at Carolina. 

This is a resounding vote of confidence in our University and a strong testament to your collective 
commitment to its success. 

Your gifts also make a difference each and every day at Carolina. Support from faculty and staff 
provides scholarships and emergency financial assistance to st:udents; brings renowned scholars, 
artists and performers to campus; advances scientific inquiry; and helps further our mission of 
teaching, research and service. 

What’s more, your gifts support programs that benefit Carolina faculty and staff, such as the Carolina 

Family’ Scholarship Fund, the Employ, ee Assistance Fund and the Carolina Campus Community’ Carden 

You can support any of these areas--and many more--in this year’s Faculty-Staff Campaign. 

I know that we are asking you to give in a time of great economic challenges. But I also know that, in 
typical Carolina fashion, you have continued to give your support and get the job done, and that’s why 
we continue to do great things. I thank you for your hard work, and hope you’ll make 2012 another 
exceptional year for the Faculty-Staff Campaign. 

/ Visit annualfund.unc.edu~ faculbt’staff to learn more about the campaign, as well as to see an honor roll 
of last year’s campaign donors. To give online or by payroll deduction, go to givingouncoedu/gift. 

Go Heels[ 

Holden 

2011 HONOR ROLL I~ MA~AGIFT GIVING HISTORY LOOKUP 

This email is for faculty and staff of the University of North Carolina st Chapel Hill, Through this free sewice the Office of 
University Development and the Annua Fund Program prov de opportunities for you to learn about peope events and other 
issues st Carolina, tf you have comments o~ quest ons email Rebecca Bramlett telephone 919o9624388 o[ wrte to 
the Offce of Universty Deveopment Annual Fund PO Box 309, Chapel HII, NC 27514-0309 If you do not wsh to receve future 

editons unsubscribe here, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Wold, Jackie <jwold@email.unc.edu> 

Thursday, March 22, 2012 2:36 PM 

Gore, Travis <stgore@email.unc.edu> 

Is this the printer cartridge list? 

List of Printers AFAM.xls 

Is this the printer cartridge list? 

Jackie Wold 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB# 3435 

Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Thursday, March 22, 2012 3:09 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Stone Center writers discussion series featuring "American Congo", next 
Thursday (3/29) 

Nan Woodruff Writers Discussion (small).pdf 

Nan Woodruff to discuss book "American Congo: The 
African-American Freedom Struggle in the Delta." Next 
Thursday (3/29), 3:3opm. 
Dear Friends, 

Join us for the second to last event of our Spring 2012 Writer’s Discussion Series, next Thursday afternoon(Hatch 
29) at 3.’30pro. The Stone Center will host author and professor, Dr. Nan Woodruff. 

The program will feature discussion of Woodruff’s book "American Congo: The African-American Freedom Struggle in 
the Delta." The event is co-sponsored by the Bull’s Head Bookshop and will take place at Bull’s Head Bookshop. 
This event is free and open to the public. 

"American Congo" is the story of how rural black people struggled against the oppressive sharecropping system of the 
Arkansas and Mississippi Delta during the first half of the twentieth century. Here, white planters forged a world of 
terror and poverty for black workers, one that resembled the horrific deprivations of the African Congo under 
Belgium’s King Leopold II. Woodruff shows how the freedom fighters of the 1960s would draw on this half-century 
tradition of protest, thus expanding our standard notions of the civil rights movement and illuminating a neglected but 
significant slice of the American black experience. 

Nan Woodruff is Professor of Modern United States History at Pennsylvania State University. 

Join us for the last events of the semester! 

There are only a few more events left on our Spring Agenda! Please come out for our final Writer’s Discussion Series 
event on April 4. We will host Dr. T.J. Desch-Obi to discuss his book: "Fighting for Honor: The History of African 
Martial Art Traditions in the Atlantic World." 

For a list of our remaining spring 2012 programs, check out the box to the right. And remember .... all events are 
FREE and open to the public. For more information and updates on our programs, you can visit us at 

http://sonjahaynestonectr.unc.edu. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31129878 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31129878-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 





From: 

Sent: 

To: 

Cc: 

Subject: 

Price, Valerie A <valerie~rice@unc.edu> 

Thursday, March 22, 2012 3:38 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

*** REMINDER: AWARDS LISTING FOR COMMENCEMENT PROGRAM: Afro- 
American Studies *** 

Hello, 

Just a friendly reminder about the March 21 deadline for submitting awards information for the May 
Commencement Program. To date, we have not received information from your unit. 

We will look for a response by next Monday, March 26, at the latest. 

If your department, school, or organization doesn’t have any awards for this year’s program, please do go ahead 
and let us know. Also, please reply if we need to contact someone else. The original email with instructions for 
submitting information follows. 

Thank you! 

Valerie Price 
University Editor 
UNC Publications Services 

Dear Commencement Awards Contact, 

Your assistance is needed to include all strident awards, honors, and prizes from the 2011-2012 academic year 
in the May Commencement program. A~l snbmissions are dne by Wednesday, March 21, 2~2. When 
providing this information, please follow these instructions: 

Send the information via email to vprice@email.unc.edu. Title your email with your department, school, 
or organization name (e.g., history awards). Do not simply name it "commencement awards." We 
receive handreds of emaits dnring t}~is process, a~d ~r arc}~iving a~d rec~rdkeepi~g parp~ses it 
will be very he~pfa~ {and wN red~ce the c~ance for misanderstanding!error) if yoa include yo~r 
department, school, ~r organizatio~ name in the snbject ~ine of any emai~ y~a send. 

Please email your information in an attached Word document, as opposed to typing the names into the 
body of the email message. Refer to http://www.unc.edu/depts/pubserv/awards.html for formatting and 
explanation examples. 

3. Type the department, school, or organization name in bold at the top of the submission; 

4. Use a one-column format. Type the award’s complete name in bold and italic and then; 

5. Underneath the award name, type the recipient’s complete first, middle (or maiden), and last names, 
along with any suffix (e.g., Jr. or III), in that order; 

6. Use correct spelling. Check against official University lists (e.g., Campus Directory). We will proof only 
against your list. 



IF AWARDS HAVE BEEN RETITLED OR DISCONTINUED SINCE LAST YEAR’ S SPRING 

COMMENCEMENT, IF THERE ARE NEW AWARDS, OR IF AN AWARD HAS NOT YET BEEN 
PUBLICLY ANNOUNCED, PLEASE INCLUDE AN EXPLANATION IN YOUR SUBMISSION. 

We will contact you if we notice any unexplained discrepancies between this year’s and last year’s awards 
information for the Commencement program. However, please note that correct award information is ultimately 
the responsibility of campus departments. A well-explained initial submission will prevent any potential errors 
in the final publication. 

We will respect the confidentiality of all information, and no one will see your information until 
Commencement weekend when the printed program is made available at the Doctoral Hooding Ceremony and 
the main Commencement. 

Please email me at vprice@email.unc.edu with any questions. 

Thank you, 

Valerie Price 
University Editor 
UNC Publications Services 



From: 

Sent: 

To: 

Subject: 

Lucido, Barbara E <blucido@email.unc.edu> 

Thursday, March 22, 2012 4:50 PM 

Sahle, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: AFAM/AFRI Seats for Summer Orientation 

Dear Eunice 

Thank you for your emagl. I have spoken with Professor Janken, and we’re all set. 

Best, 

Barbara Lucido 
Assistant Dean, Academic Advising Program 

The University of North Carolina at Chapel Hill 

College of Arts & Sciences and General College 

:1002 Steele Building; CB 3:1:10 

Chapel Hill, NC 27599-3:1:10 

Phone: (9:19) 843-334:1 Fax: (9:19) 962-6888 
Academic Advising’s webpage: http://advising.unc.edu 

From: Sahle, Eunice N 
Sent: Thursday, March 22, 2012 4:46 PM 

To: Lucido, Barbara E; Janken, Kenneth R; Gore, Travis 
Subject: RE: AFAM/AFRI Seats for Summer Orientation 

Dear Barbara, 

Thank you for your email. 

I have had discussions about your request with 
Department. We both support your proposal. 

Best wishes, 
Eunice 

Professor Kenneth Janken, the Director of Undergraduate Studies in the 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 

Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 

University of North Carolina at Chapel Hill 

109 Battle Hall, #3395 
Chapel Hill, 27599-3395 

Tel. 919-962-2341 

Fax 919-962-2694 



From: Lucido, Barbara E 
Sent: Wednesday, March 07, 2012 3:00 PM 
To: Janken, Kenneth R; Gore, Travis; Sahle, Eunice N 
Subject: AFAM/AFRI Seats for Summer Orientation 

Preparations for welcoming and registering nearly 4,000 first-year and 800 transfer students during New Student 

Orientations (formerly CTOPS and TSOP) this summer, which will begin on June 4, are already underway. I am writing on 

behalf of Dean Bobbi Owen, Senior Associate Dean for Undergraduate Education, to once again ask for your assistance 

to ensure that a sufficient number of seats are available for these students this fall. 

As you will recall, we have released seats for courses appropriate for first-year students throughout the fourteen 

sessions of New Student Orientation (formerly CTOPS) during the past four summers. In the past, we have also 

successfully set aside seats for transfer students, who typically register in April and IVlay after our continuing students 

register. Coordinating this effort with academic departments and the Registrar’s Office has made this process run 

smoothly and has resulted in the majority of our incoming class possessing a full fall schedule. 

On the attached table, I have identified courses in your department that are appropriate for first-year students and have 

also indicated which, if any, are appropriate for transfer students, and the number of seats we wish to set aside for each 

group. (Please keep in mind that junior transfer students will typically enroll in upper-division courses as opposed to 

General Education courses.) 

Unless you are opposed to these proposed courses and number of seats for first-year (FY Seats) and transfer students 

(TR Seats) listed in the attached table, we will work with the Registrar’s Office, as we did last year, to adjust the 

maximum enrollment numbers for early registration (IVlar. IVlax) and release seats throughout the 14 New Student 

Orientations accordingly. A "class note" for each of these courses will be added, which will state, "An additional __ 
seats are restricted to first-year students (or transfer students)." YOU DO NOT NEED TO DO ANYTHING WITH THESE 

PROPOSED COURSES AND NUIVIBERS IN CONNECTCAROLINA. If, however, they are not satisfactory, please let me know 

no later than IVlarch 20, as registration for continuing students begins on IVlarch 26. 

For every other course in your department that does not appear on the attached table, you will be responsible for 

setting any reserve capacities, max enrollment numbers, etc. We will take control of only the courses/sections on the 

table--courses for the Seat Release Schedule for Orientation. 

In addition, in early June, when New Student Orientations begin, the waitlist function will be turned off if a waitlist 

currently exists. Turning the function off enables first-year students to add to the waitlists, while prohibiting students on 
the waitlist to roll into seats that are opened for orientation sessions. On August 1, the waitlist function will be turned 

back on. The Registrar’s staff will print PDFs of the waitlists and send them out to the departments before they are 

purged. 

Feel free to contact me with any questions or concerns you may have, and please let me know if my contact information 

for your department is incorrect. Thank you in advance for helping us meet the academic needs of our first-year and 

transfer students. 

Best regards, 

Barbara 

Barbara Lucido 

Assistant Dean, Academic Advising Program 

The University of North Carolina at Chapel Hill 

College of Arts & Sciences and General College 

1002 Steele Building; CB 3110 

Chapel Hill, NC 27599-3110 



Phone: (919) 843-3341 Fax: (919) 962-6888 

Academic Advising’s webpage: http://advising.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, March 23, 2012 8:57 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 3/23/2012 8:56 
Ticket #: 2271281 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Thanks for fixing our network printer issue a while back. 
It had been working fine up until now and this morning it printed out at least 75 documents, some of which were confidential. Eunice 
asked me to see if someone could come try to fix it so that something like that doesn’t happen again. 

Thanks James! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: h,aps://~ww.unc.ed~/ar°bin/webs~b/index.p~e~e~‘pa~e&dep~=~AS1S%2~Techmca1%2~S~1~p~r~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, March 23, 2012 9:08 AM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2271281 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: bal06 print queue was backed up again. Told Travis to inform users when print docs don’t come through to delete 
the document from the print queue. Otherwise it will stay backed up, and on occassion it will unclog itself by printing all the backed 
up documents at once. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ii~ww.unc.edularo 
bir~’~,eb s~biindex.~e-check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, March 23, 2012 1:06 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2265463 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry’: Meet in room 4 of Smith Building. Professor Mutima should be there. You will be moving his computer and desk 

chair across campus to Battle Hall, 305. 

If you need to update tiffs ticket or no longer wish to receive this email, please go to the following lilak 
bi~,%ebs~biind         =c~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, March 23, 2012 2:18 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2265463 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: Successfully moved and set up computer, printer and chair from Smith 4 to Battle 305. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~www.m~c.eduiar- 

bi~iwebs~b/ind         --cl~eck 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, March 23, 2012 2:18 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2265463 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Successfully moved and set up computer, printer and chair from Smith 4 to Battle 305. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, March 23, 2012 5:04 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Siedentop, Nicholas J <nick_siedentop@unc.edu>; Lindemann, Erika 
<ulinde@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Norwood, Roberta A 
<rakelly@email.unc.edu>; Derickson, Christopher P <cderickson@unc.edu> 

[course_scheduling_officers] Fall 2012 Prereqs 

Total Prereq List 3-23-12.xlsx 

Good Afternoon All, 

In conjunction with the Office of Undergraduate Curricula the Registrar’s Office has created prerequisites for the 

courses in the attached document. This document includes courses with prerequisites that have been assigned in 

previous semesters. 

You were asked to assign priority order to your prerequisite requests for Fall 2012. I am happy to share that I was 
able to create, and assign to courses, the priority one through five course prerequisites. There are now over 200 
courses with enforced prerequisites! Our office will work to add the remaining requested prerequisites for 
upcoming semesters. 

Please let me know if you have any questions. 
Many Thanks, 
Karla 

Karla A. Townley-Tilson 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31138503- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31138503- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 
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ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

ART 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

BIOL 

Number 

202 

206 

208 

214 

223 

302 

303 

305 

307 

313 

314 

324 

328 

33O 

338 

348 

4O2 

4O3 

4O5 

4O7 

410 

413 

416 

423 

515 

202 

205 

278 

402 

422 

445 

451 
474 

Pre- Corequisite 

Prerequisites, ART 102 and 104 

Prerequisite, ART 106 

Prerequisites, ART 102 and 104 

Prerequisite, ART 104 

Prerequisite, ART 103 

Prerequisite, ART 202 

Prerequisite, ART 203 

Prerequisite, ART 105 

Prerequisite, ART 103 or 104 

Prerequisite, ART 213 

Prerequisite, ART 214 

Prerequisite, ART 104 

Prerequisites, ART 102 and 104 

Prerequisite, ART 103, 104 or 105 

Prerequisite, ART 208 

Prerequisite, ART 208 

Prerequisite, ART 302 

Prerequisite, ART 303 

Prerequisite, ART 105 

Prerequisite, ART 102 

Prerequisite, ART 302, 303 or 305 

Prerequisite, ART 313 

Prerequisite, ART 106 

Prerequisite, ART 303 

Prerequisite, ART 305 

Prerequisites, BIOL 101 and CHEM 101 or 102. A grade oft or better in 

BIOL 101 and CHEM 101 or 102 is required 

Prerequisite, BIOL 202 

Prerequisites, BIOL 101 and 101L 

Prerequisites, BIOL 202 and 205. 

Prerequisite, BIOL 202 

Prerequisites, BIOL 202 and 205. 

Prerequisites, BIOL 101 and 101L and either PHYS 104 and 105 or PHYS 

116 and 117. 

Prerequisite, BIOL 201 or 202 

Effective Term 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2011 

Fall 2012 

Fall 2011 

Fall 2012 

Spring 2012 

Fall 2012 

Spring 2012 

Spring 2012 

Fall 2012 



BIOL 

CHEM 

CHEM 

CHEM 

CHEM 

CLAR 

CLAR 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

COMM 

ENST 

ENST 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

EXSS 

FREN 

FREN 

FREN 

FREN 

FREN 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOL 

252 

2~1 

261 

262 

2~1L 

~6~ 

223 

230 

230 

260 

312 

325 

~50 

572 

203 

222 

276 

32~ 

376 

385 

273 

360 

~12 

~IOL 

3OO 

310 

320 

330 

331 

~10 

~12 

~16 

~0 

512 

Prerequisites, BIOL 

Prerequisite, CHEM 

Prerequisite, CHEM 

Prerequisite, CHEM 

101 and 101L 

102 or 102H. C- or better required in prerequisite. 

102 or 102H. C- or better required in prerequisite. 

261 or 261H. C- or better required in prerequisite. 

Prerequisite, CHEM 102L; pre- or corequisite, CHEM 2z~1 or 2Z~lH. 

Prerequisite, CLAR 

Prerequisite, CLAR 2z~1. 

Prerequisite, COMM 120. 

Prerequisites, COMM 130 and lZ~0. Grade of C or better in COMM 130. 

Prerequisites, COMM 130 and lZ~0. 

Prerequisite, COMM 160. 

Prerequisite, COMM 120. 

Prerequisite, COMM 120. 

Prerequisite, COMM lZ~0. 

Prerequisite, COMM 170. 

Prerequisite, MATH 231; corequisite, MATH 232. 

Prerequisites, MATH 231 and either CHEM 101 or PHYS 10z~. 

Prerequisite, EXSS 175. 

Prerequisite, ECON 101 

Prerequisites, EXSS 175, 276, and MATH 110. 

Prerequisites, EXSS 175 and MATH 110. 

Prerequisite, MATH 110 or 110P 

Prerequisite, EXSS 276 or NUTR 2z~0 

Prerequisites, EXSS 175, 276, and 376 

Prerequisites, EXSS 175, 276, and 376 

Prerequisite, FREN 20z~, 212, or z~02. 

Prerequisite, FREN 250, 255, or 260. 

Prerequisite, FREN 250, 255, or 260. 

Prerequisite, FREN 300. 

Prerequisite, FREN 300. 

Prerequisite, GEOG 110 

Prerequisite, GEOG 110 or 111 

Prerequisite, GEOG 110 or 111 

Prerequisite, GEOG 110 

Prerequisite, GEOG 110 

Prerequisites, CHEM 102; GEOL 101, 105, or 110; and MATH 231. 

Fa112012 

Spring2012 

Spring2012 

Spring2011 

Spring2012 

Spring2012 

Spring2012 

Fall2012 

Spring2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Spring2012 

Spring2012 

Fall2012 

Fall2012 

Spring2012 

Fall2012 

Spring2012 

Spring2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 

Fall2012 



GEOL 

GEOL 

GEOL 

GEOL 

HEBR 

HEBR 

INLS 

INLS 

INLS 

INLS 

INLS 

ITAL 

ITAL 

ITAL 

ITAL 

ITAL 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

515 
517 
520 
609 
102 
204 
285 
318 
382 
397 
501 
300 
308 
310 
330 
371 
157 
181 
221 
232 
244 
253 
256 
271 
272 
279 
333 
340 
394 
421 
422 
423 
426 
431 
433 
434 

Prerequisites, PHYS 104 and 105. 

Prerequisite, GEOL 402. 

Prerequisites, MATH 231 and 232. 

Prerequisites, GEOL 601 and 602. 

Prerequisite, HEBR 101. 

Prerequisite, HEBR 203. 

Prerequisite, INLS 200. 

Prerequisite, INLS 382. 

Pre- or corequisite, INLS 261. 

Prerequisites, INLS 200, 261, and 382. 

Pre- or corequisite, INLS 461. 

Prerequisite, ITAL 204 or 402. 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

ITAL 203. 
ITAL 204 or 402. 
ITAL 204 or 402. 
ITAL 204 or 402. 

JOMC 153 
JOMC 180 

Prerequisite, JOMC 153 

Prerequisites, JOMC 137 and 153 

Prerequisite, JOMC 153 

Prerequisite, JOMC 

Prerequisite, JOMC 

Prerequisite, JOMC 

Prerequisite, JOMC 

Prerequisite, JOMC 

Prerequisite, JOMC 

Prerequisite, JOMC 

153 
153 
137 
137 
137 
137 
153 

Prerequisite, JOMC 153 

Prerequisites, JOMC 121 and 221 

Prerequisite, JOMC 421 

Prerequisite, JOMC 422 

Prerequisite, JOMC 121 

Prerequisite, JOMC 137 

Prerequisites, JOMC 137 and 431 

Prerequisites, JOMC 232, 279 and 431 

Fall 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Spring 2012 
Spring 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Fall 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 
Spring 2012 



JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

JOMC 

LING 

LING 

LING 

LING 

LING 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

452 
456 
457 
459 
473 
480 
481 
482 
483 
484 
551 
552 
581 
583 
586 
582 
200 
201 
202 
203 
310 
233 
383 
406 
418 
515 
521 
522 
123 
125 
132 
133 
135 
163 
166 
228 

Prerequisite, JOMC 153 

Prerequisites, JOMC 153 and 256 

Prerequisite, JOMC 157 

Prerequisite, JOMC 153 

Prerequisite, JOMC 271 or 272 

Prerequisite, JOMC 180; pre- or corequisite, JOMC 153 

Prerequisite, JOMC 480 

Prerequisite, JOMC 182; pre- or corequisite, JOMC 153 

Prerequisite, JOMC 482 

Prerequisite, JOMC 182 

Prerequisites, JOMC 153, and 137 or 253 

Prerequisite, JOMC 452, 475, or 551 

Prerequisite, JOMC 187 

Prerequisite, JOMC 187 

Prerequisite, JOMC 187 

Prerequisite, JOMC 180 

Prerequisite, LING 101. 

Prerequisite, LING 101. 

Prerequisite, LING 101. 

Prerequisite, LING 101. 

Prerequisite, LING 101. 

Prerequisite, MATH 232 or 283 

Prerequisite, MATH 233. 

Prerequisite, MATH 232. 

Prerequisites, MATH 233 and 381. 

Prerequisite, MATH 381. 

Prerequisites, MATH 233 and 381. 

Prerequisites, MATH 383 and 521. 

Corequisite, MUSC 202. 

Prerequisite, MUSC 123. 

Prerequisites, MUSC 130, and 131 or 131H; corequisite, MUSC 133. 
Prerequisites, MUSC 130, and 131 or 131H; corequisite, MUSC 132. 
Prerequisite, MUSC 121 or 131 or 131H. 
Prerequisite, MUSC 135. 
Prerequisites, MUSC 130, and 131 or 131H. 
Prerequisites, MUSC 226 and 227. 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Fall 2012 

Spring 2012 

Fall 2012 

Spring 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Spring 2012 

Spring 2011 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Fall 2012 

Fall 2012 

Spring 2012 

Fall 2012 



MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

NUTR 

PHIL 

PHIL 

PHIL 

PHIL 

PHIL 

PLCY 

PLCY 

PLCY 

POLl 

POLl 

POLl 

POLl 

PORT 

PORT 

PORT 

PORT 

PORT 

PSYC 

230 

253 

258 

263 

266 

300 

302 

303 

30z~ 

305 

306 

308 

309 

332 

338 

355 

12z~ 

2z~0 

356 

z~56 

z~57 

z~59 

z~62 

z~60 

698 

692H 

z~z~2 

z~z~3 

z~z~6 

z~58 

203 

310 

323 

z~02 

102 

270 

Prerequisites, MUSC 132 or 132H, and 133; corequisite, MUSC 232. 

Prerequisites, MUSC 230, 232 or 232H, and 252. 

Prerequisites, MUSC 132 or 132H, and 133. 

Prerequisite, MUSC 163. 

Prerequisite, MUSC 166. 

Prerequisite, MUSC 200. 

Prerequisite, MUSC 202. 

Prerequisite, MUSC 203. 

Prerequisite, MUSC 20z~. 

Prerequisite, MUSC 205. 

Prerequisite, MUSC 206. 

Prerequisite, MUSC 168. 

Prerequisite, MUSC 308. 

Prerequisites, MUSC 230, and 232 or 232H. 

Prerequisites, MUSC 230, and 232 or 232H. 

Prerequisites, MUSC 251, 252, and 253. 

Prerequisite, MUSC 123. 

Prerequisite, BIOL 101/101L and CHEM 102/102L 

Prerequisite, PHIL 155. 

Prerequisite, PHIL z~55. 

Prerequisite, PHIL z~55. 

Prerequisite, PHIL z~55. 

Prerequisite, PHIL 362 

Prerequisite, STOR 155 

Prerequistes, PLCY z~60, and 681 or 691H 

Prerequisites, PLCY z~60 and 691H 

Prerequisites, ECON 101 and POLI 150. 

Prerequisite, POLI 150. 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, PORT 101. 

Prerequisites, PSYC 101, 

POLI 150. 

POLI 150. 

PORT 102, 111, or 401. 

PORT 20z~ or z~02. 

PORT 20z~ or z~02. 

PORT 102, 111, or z~01. 

and 210 or 215. 

Fall 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Spring 2012 

Spring 2012 

Spring 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Spring 2011 



PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

PSYC 

RELI 

RELI 

RELI 

RELI 

RELI 

RELI 

SPAN 

SPAN 

SPAN 

SPAN 

SPAN 

STOR 

STOR 

STOR 

STOR 

STOR 

WMST 

WMST 

,t31 

500 

505 

210 

220 

222 

225 

230 

222 

367 

,tO2 

,tO9 

,tlO 

512 

3OO 

310 

32O 

321 

322 

3O5 

,t15 

,t35 

,t55 

102 

29,t 

Prerequisites, PSYC 101, and 210 or 215. 

Prerequisites, PSYC 101, 245, and 250. 

Prerequisites, PSYC 101 and 2z~5, and 210 or 215. 

Prerequisite, PSYC 101 

Prerequisite, PSYC 101 

Prerequisite, PSYC 101 

Prerequisite, PSYC 101 

Prerequisite, PSYC 101 

Prerequisite, PHIL 134 or RELI 122, 126, 140, 161, or 163. 

Prerequisites, RELI 161 and 163. 

Prerequisite, RELI z~01. 

Prerequisite, GREK 222. 

Prerequisites, RELI z~03 and 

Prerequisite, RELI 110 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

Prerequisite, 

SPAN 250, 255, or 260. 

SPAN 250, 255, or 260. 

SPAN 265. 

SPAN 265. 

SPAN 265. 

MATH 152 or STOR 155 

MATH 5z~7 

MATH 233 

BIOS 660 or STOR z~35 

STOR 155 

WMST 101. 

WMST 101. 

Spring 2012 

Spring 2012 

Spring 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Spring 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Fall 2012 

Spring 2012 

Spring 2012 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Saturday, March 24, 2012 3:22 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Lucido, Barbara E <blucido@email.unc.edu>; Maitland, George 
<gmaitlan@email.unc.edu> 

[course_scheduling_officers] Classes for Seat Release during New Student Orientation 

NSO Classes for Depts 3-24.xlsx 

Good Afternoon, 
Attached is a spreadsheet with the classes that are part of the seat release for New Student Orientation over the 

summer. Your classes are on this list if you have worked with Barbara Lucido in Academic Advising. Thank you for 

working with us to reserve seats for incoming First Year students! 

Our office has already decreased the max enrollments on your classes in preparation for the seat release at the 
beginning of June. P~ease do not change the max enrollments of your classes. 

On June 4th, the day before the first New Student Orientation registration session, our office will be placing course 

level restrictions to allow only first year students to register for the seats that we release. We will also be disabling 

the waiflists on these classes. The waitlists will remain intact until later in the summer when we will turn them 
back on for these classes. 

Please do not hesitate to contact our office should you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31142701- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31142701- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Subject 

AFAM 

AFAM 

AFAM 

AFAM 

AFRI 

AFRI 

AFRI 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ANTH 

ART 

ART 

ART 

ART 

ART 

ASIA 

BIOL 

BIOL 

CHIN 

CLAR 

CLAR 

CLAR 

CLAS 

CLAS 

CMPL 

CMPL 

COMP 

Course 

101 

101 

101 

102 

101 

101 

262 

101 

123 

14S 

146 

147 

148 

226 

1S1 

1S3 

1S7 

1S8 

287 

1S0 

101 

101 

1S0 

120 

244 

247 

121 

131 

121 

143 

110 

Section 

1 

2 

3 

2 

5 

6 

1 

6 

6 

6 

6 

6 

6 

6 

1 

1 

1 

1 

1 

1 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Sta rt 

Max 

Enroll 

32 

32 

32 

46 

32 

46 

26 

54 

96 

36 

300 

78 

78 

64 

62 

32 

38 

38 

32 

38 

123 

10 

22 

66 

26 

26 

84 

84 

52 

66 

69 



COMP 

COMP 

DRAM 

DRAM 

DRAM 

DRAM 

ECON 

ECON 

ECON 

ECON 

ECON 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENST 

ENST 

110 

116 

115 

116 

120 

160 

101 

101 

101 

101 

125 

120 

123 

123 

123 

123 

124 

124 

124 

125 

127 

128 

128 

128 

129 

129 

142 

143 

143 

143 

146 

2O2 

201 

2O2 

3 

1 

3 

2 

1 

1 

5 

6 

7 

8 

1 

4 

4 

5 

6 

7 

2 

3 

4 

2 

2 

1 

2 

3 

1 

2 

1 

2 

4 

6 

1 

1 

1 

1 

83 

83 

260 

104 

3 

80 

10 

64 

64 

64 

200 

78 

7 

7 

7 

7 

7 

7 

7 

7 

21 

7 

7 

7 

21 

21 

64 

7 

7 

7 

38 

26 

106 

52 



FOLK 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GERM 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

LING 

LING 

202 
ii0 
iii 
120 
120 
121 
i01 
i01 
i01 
103 
103 
105 
109 
159 
279 
107 
ii0 
124 
125 
127 
128 
128 
130 
133 
135 
140 
140 
142 
151 
159 
161 
213 
i01 
i01 

1 
1 
1 
1 
2 
1 
1 
2 
3 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
6 
6 
7 
1 
1 
1 
6 
7 
1 
6 
6 
6 
1 
2 
3 

26 
44 
44 
78 
48 
54 
76 
76 
76 
31 
17 
62 
62 
52 
32 
81 
66 
76 
81 
68 
85 
68 
26 
63 
63 
81 
86 
137 
81 
163 
68 
138 
21 
19 



LING 

LING 

MASC 

MASC 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

101 

101 

101 

101 

110 

110 

116 

116 

118 

119 

130 

130 

130 

130 

130 

130 

130 

152 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

232 

232 

232 

4 

5 

1 

2 

1 

2 

1 

2 

4 

1 

2 

3 

4 

5 

6 

7 

8 

1 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

1 

2 

3 

19 

19 

37 

51 

19 

19 

19 

19 

84 

19 

22 

22 

22 

22 

22 

22 

22 

21 

19 

19 

19 

19 

19 

19 

19 

19 

19 

19 

19 

19 

19 

19 

19 

19 



MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

PHIL 

PHIL 

PHYS 

PLCY 

PLCY 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

PSYC 

PSYC 

PSYC 

RELI 

RELI 

RELI 

RELI 

RELI 

232 
232 
232 
232 
232 
232 
232 
232 
142 
143 
144 
145 
147 
i01 
112 
i00 
i01 
ii0 
i00 
i00 
i01 
130 
150 
238 
238 
271 
i01 
i01 
i01 
108 
123 
138 
180 
207 

4 
5 
6 
7 
8 
9 
i0 
ii 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
6 
7 
1 
2 
1 
1 
2 
1 
1 
2 
3 
1 
1 
1 
1 
1 

20 
19 
19 
19 
19 
19 
20 
19 
78 
156 
198 
134 
58 
i00 
i00 
36 
i00 
7 
62 
114 
77 
3 
140 
138 
129 
78 
176 
146 
142 
32 
60 
78 
76 
78 



RELI 

SOCI 

SOCI 

SOCI 

SOCI 

STOR 

STOR 

STOR 

STOR 

STOR 

STOR 

STOR 

WMST 

209 
i01 
i01 
122 
130 
113 
113 
113 
151 
155 
155 
155 
i01 

1 
1 
2 
1 
2 
1 
3 
8 
1 
1 
3 
4 
1 

58 
74 
lO6 
74 
34 
4 
8 
16 
58 
58 
58 
44 
132 



From: 

Sent: 

To: 

Cc: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Sunday, March 25, 2012 3:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Rucker, Walter C <wrucker@email.unc.edu> 

AFAM 560 - no need to take action 

Dear Travis, 

I just took a look at the information for AFAM 560 in the schedule of classes for Fall 2012. 
This class is restricted to Seniors and Juniors or by 
permission of the instructor." This is what it should be, 
so there is no need to take any action. The student who 
raised the question to me misread the restriction, and 
I’ve notified her that she can register for the class 
without my permission. 

Kenneth 

It says, 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
ht~p :i/~.,,~umass.eduiump~%,i~      anken.htrn~ 
~:ii;dr~Cp~ ress.unc, eduibooks/T-8059.html 

ress.nd.eduibookiP00780 
~ :iiundpress.nd. eduibook/PO0723 



From: 

Sent: 

To: 

Subject: 

Institute of African American Research <iaar=unc.edu@mai149.us 1 .mcsv.net> 

Monday, March 26, 2012 7:30 AM 

Gore, Travis <stgore@email.unc.edu> 

Triangle Race Conference; Call for papers, conferences, etc. 

Triangle Student Conference on Race, March 30 & 31 at UNC, NCCU & Duke Email not displaying correctly? 
View it ~our browser, 

Triangle Student Conference On Race 

The inaugural Triangle Student Conference on Race will be held in 

Durham and Chapel Hill on March 3o-3J~, SOle. A full conference 

schedule is available on the website. 

This year’s theme is ~Rese~vch a~d Resistance: Race Across the 

i~iseipli~eso" The conference is primarily intended to build 

interinstitutional and interdisciplinary connections between Triangle 

area scholars, although conference organizers welcome interest from 

scholars outside the area. The conference is organized by and for 

graduate students interested in studying race and racialization processes. 

The conference is jointly hosted by graduate students and organizations 

at North Carolina Central University, Duke, and UNC-Chapel Hi1!, 



including the Race Workshops at Duke and UNC, the E.E. Thorpe 

Historians Society at NCCU, and NCCU Sociology Department. 

Registration is free. Food is guaranteed with pre-registration. Click here 

to register. Email con~%rence organizers ~4th questions or for more 

information. 

The Institute of African American Research (LAAR) is a co-spor~sor of 

the event. 

Visit the IAAR’s Website for Announcements 

The IAAR’s website ser~;es as a source for call ~:::~r papers, fellowships, 

coni!i~rer~ces and gran.~: opport.i~r~ities in African American and African 

diaspora studies in every discipline. Please visit our site often to check 

out these announcements. 

Follo~ on ~l’~’,i~ter I Frie~d on Facebook I Forw~rd to Fiend 

Coppright © 2o12 Institute of Afriean Araeriean Research, All rights reserved. 

You are receipting this email because you signed up for the Institute of African American Research 

email list. 

Our mailing address is: 

Institute of African American Research 

University of NC at Chapel Hill 

15o South Road, Suite 309 

Chapel Hill, NC 27599 



Add us to your address 

I N EmalMarketngPoweredbyMalChmp] 

unsubsc~’ibe t!r’om this list I ~pda~e s~bscFip~ion pret>ren~’,es 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, March 26, 2012 8:56 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Sorry for the late notice 

Dear Eunice and Travis, 

My apologies for the late notice, but I will not be coming into the office this morning. I have a ton of grading to catch up 
on and will be working from a Starbucks near campus. Please let me know if there is anything that needs my attention. 
Otherwise, have a pleasant day! 

Best, 

Walter 



SAM SHARPE ON THE PRAXIS OF RELIGION 
REVOLT, RESISTANCE & THE RE-ORDERING OF SOCIETY 

United Theological College of the West Indies 

October 12-14, 2012 

Sponsored by 

Oxford Centre for Christianity and Culture, Regent’s Park College 

in collaboration with 

United Theological College of the West Indies and Jamaica Baptist Union 

THE CONFERENCE 

The Conference considers the life and work of Samuel Sharpe as a resource and a paradigm for 

intellectual/theological inquiry aiming to explore the role of religion in: 

¯ Revolt: Making a critical examination of the Enslaved Revolt as a contribution to 

theology of liberation 
¯ Resistance: Examining the nature, ideology and methodology of enslaved 

resistance movements 
¯ Re-ordering of society: Asking how the Revolt transformed society and exploring 

its continuing significance 

Submissions 

Abstracts (in Microsoft Word format) due by MAY 19, 2012 should be sent to: 

sharpeco nference~gmail, corn 

For Further Information 

delroyoreid-salmo~regentsooxoacouk * ~yahooocom 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, March 26, 2012 10:42 AM 

Gore, Travis <stgore@email.unc.edu> 

20120326104221897.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.26.2012 10:42:21 (-0400) 

Queries to: scanner@unc.edu 



Handout for "African Cinema on Location" 

(Carleton University Summer Abroad Course-May 14-June 4 2012) 

Course Instructor: Dr. Aboubakar Sanogo, Film Studies-African Studies-Carleton University 

Course Location: Ouagadougou, Burkina Faso at Gaston Kabore’s Imagine Institute 

Course Objective: Provide an unprecedented opportunity to study African cinema in situ, 

through lectures, guest speakers, film screenings, readings, visits to important and historic 

institutions and places of memory for African and Burkinabe cinema 

Topics covered: History of African and Burkinabe cinema, theoretical, formal and ideological 

debates, in African cinema, film production,, exhibition and circulation practices in African 
cinema, ~.mpo~"~ant institutioliS of African cinema ~i ~.study. of major auteurs and new :voices in 

African and Burkinabe cinema : 

Potential Guest speakers: Gaston Kabore, Idrissa Ouedraogo, Fanta Nacro, Dani Kouyate and 

Boubacar Dialto, Michel Ouedraogo (Delegate General of FESPACO) 

Costs include: airfare, accommodation, food (breakfast and lunch), course registration 

coursepack 

Other Costs: Passport, Burkina Faso visa, vaccination, travel insurance, evening meals 

How to Apply: Submit a one page letter of motivation including any past experience (academic 

or practical) with Africa and/or film studies to aboubakar, sanogo@~arleton.ca and 

blair rutherford~earleton.ca 

For further information, please coptact Professor Aboubakar Sanogo at: 

The Boston Park Plaza Hotel and Towers: 0.~ ~. ~ ~ q- 

¯ Carleton University: 432 St. Patrick’s building, or by phone at 613-520-2600 (ext) 2346, 

or by email at:aboubakar._sanogo@carleton.ca 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, March 26, 2012 2:34 PM 

Department listserv <afriafam@listserv.unc.edu> 

Wold, Jackie <jwold@email.unc.edu> 

[afriafam] Message from Dean Jonathan Hartlyn on Sakai Migration 

Dear Colleagues, 

Dean Hartlyn has asked Social Science Chairs to share the information below. 

Best wishes, 

Eunice 

Faculty access to Blackboard will end as of 31 December 2012. According to the data we currently have, 58% of faculty 

in the College have migrated to the Sakai site, which will replace Blackboard. Our goal is for 80% of faculty to have 

migrated by the start of fall semester 2012. 

As a reminder to your faculty who haven’t migrated yet, ITS-TL will offer workshops and consultations up to 10 August 

2012 for faculty aiming to migrate. After that faculty who want to move to Sakai will have to do so on their own. 

Assistance of OASIS may be available to those faculty who don’t make the 10 August deadline, but l’m making no 
promises for OASIS in this regard. 

Also please inform faculty that by 5 December 2012, when the fall semester ends, they’ll have 3 weeks to move 

themselves to Sakai before Blackboard is decommissioned. 

Kim Eke in ITS is overseeing the migration process. For further questions, please consult her or Andy Lang in OASIS. 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31154468 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31154468-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Monday, March 26, 2012 3:55 PM 

Anderson, Barbara S <barbara_anderson@unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

FW: Career Opportunity for UNC Students - Please Forward 

FYI and distribution through your listserves. 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. 

From: Ali Blumenstock [ablumenstock@fairsharealliance.org] 
Sent: Monday, March 26, 2012 1:01 PM 
To: Nzongola-Ntalaja, Georges 
Subject: Career Opportunity for UNC Students - Please Forward 

Dear Professor Nzongola-Ntalaja, 

My name is Ali Blumenstock, Campaign Director with Fair Share Alliance. We are a non-profit organization that works to create a 
fair economy and a strong democracy. I’m writing to ask you if you could please forward the email announcement (below) to your 
current and former students about summer jobs and career opportunities with Fair Share. 

Right now, I am reaching out to seniors, undergraduate and graduate students at UNC Chapel Hill, especially student leaders on 
campus, about our Campaign Director positions. This is a great opportunity for yotmg people to work to solve society’s most pressing 
problems, build their resumes, and gain hands-on experience in grassroots organizing and advocacy. I wanted to reach out to you to 
make sure African and Afro-American Studies students knew about this opportunity! 

The announcement below describes our organization and the position, and has a link to a form your students can fill out if they would 
like more information and apply for the job. I will be conducting interviews this week, so I would appreciate it if you could send this 
out to your students as soon as possible. 

Thank you in advance for your help Professor Nzongola-Ntalaja and please let me know if this is possible. If you have any questions, 
please feel free to contact me. 

I look forward to hearing from you. 

Best regards, 
Ali Blumenstock 
Campaign Director 

Fair Share Alliance 

ablumenstock@fairsharealliance, org<mailto: aNm~er~slock~fairsharealliance, o~> 
~ :i/~airShareANance. org 



Summer Jobs & Career Opportunities with 
Fair Share Alliance Fighting for a Fair Economy 

readsheet/viewfon~?fon~ikev-dDhVQWlkTk5DbGtKZ~R 1 eFdDRU 8xaME6MA#gid-0> 

Fair Share Alliance is a citizen-based non-profit advocacy organization that works to provide every American with a fair shot at a 

good job and a strong voice in our democracy. We are NOW HIRING for positions around the country. Click here to learn 

While millions of Americans are struggling to find work and make ends meet, big corporations and special interests are getting 
billions in government subsidies and exerting far too much influence in our political system. Fair Share Alliance is fighting back! 
Through grassroots organizing and advocacy, we’re working to create more jobs rebuilding America and expanding clean energy. 

We’re hiring Campaign Directors to lead our grassroots campaign for a fair economy. We’re looking for graduating seniors and 
students going into their Junior and Senior year who are passionate and ready to take action to create positive social change in our 
economy and democracy. If you’d like to receive more information, please fill out our online interest form here. 

readsl’~eet/viewt:orm?i~ormkev =dDhVQWlkTk5DbGtKZkR 1 eFdDRU 8xakE6MA#gid=0> 
Interviews are being held right now and over the next few weeks. Positions will be filled on a rolling basis. If you’re ready to apply, 
please email your resume and a paragraph or two about why you’re interested to Ali Blumenstock, Lead Campaign Director, at 
abhimenstock@fairsharealliance, org<mailto: ablm-t~er~s~ock~fairsharealliance, org>. 

Fair Share Alliance Campaign Director Job Description: 

FIGHT FOR A FAIR ECONOMY 
As a Campaign Director, you’ll be a part of building a Fair Share Alliance organization in your community and raising the profile of 
our issues to make a real impact in the lives of your friends, family and neighbors. Campaign Directors are responsible for building the 
grassroots movement to help everyday people have access to the American Dream. Specifically, you’ll run a local campaign office to 
conduct grassroots fundraising, build membership for Fair Share Alliance and support for our issues, turnout voters for the elections 
and keep the heat on the 1% in the media. 

RESPONSIBILITIES 
You’ll work on a team with other directors to rtm a successful campaign office. Each Director will be responsible for: 

Staff Management 
¯ Recruit and manage a 10-25 staff members to sign on thousands of members in your area to support our work and our issue 
campaigns. 
¯ Train staff on effective canvassing and grassroots campaign skills. 
¯ Develop new leaders and the next generation of political activists. 

Grassroots fundraising and membership building 
¯ Lead the effort to raise hundreds of thousands of dollars and recruit thousands of members for the organization locally. Specifically, 
meet or exceed your office’s goals for fundraising and membership. 
¯ Canvass three or more days a week to raise money, identify supporters, sign up members and train staff. 
¯ Manage all day-to-day administrative tasks related to fundraising, building membership, campaign and election work and general 
office management. 

Issue Campaigns and Election Field Work 
¯ Work with local coalitions of like-minded organizations, elected leaders and businesses. 
¯ Run media events to raise the profile of our issues. 
¯ Organize grassroots lobbying events and in-district meetings with elected officials. 
¯ Work with the Fair Share Alliance political team to devise a local strategy for reaching out to base and swing voters. 
¯ Recruit volunteers and staff to talk face-to-face with thousands of voters. 
¯ Target and turn out our supporters to vote. 

TRAINING 
Training is designed to give the skills and confidence needed to tackle the challenges of building a movement. In classrooms and in 
the field, you’ll work with experienced staff to learn all the skills of campaign directing, including recruitment, leadership 
development, staff management, public speaking, media, fundraising, canvassing, and administrative management. 

QUALIFICATIONS 



We’re looking for smart leaders ready to launch a project in their state. Passion for the issues, strong work ethic, ability to work on a 
team and follow direction are a must. 

OFFICES 
We’re hiring for 30 locations across the country. 

HOW TO APPLY 
Email your cover letter and resume to Ali Blumenstock, Campaign Director, at 
ablumenstock@fairsharealliance, org<mai~to: ab~umenstock~fairsl:~arcal~iance, org>. 

Ali Blumenstock 
Campaign Director, Fair Share Alliance 
ablumenstock~fairsharealliance, org<mailto: abIumens~ock~fairshareaIliar~ce, org> 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Monday, March 26, 2012 7:07 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: GO! Global Orientation and Job Opening, Global American South 
Symposium, Without A Fight Screening at Full Frame 

March 27, 2012 

Job Opening: Program Associate for Global Orientation 
Application Deadline: April 4 at 5:00 PM 
The Program Associate for Global Orientation is a new employment opportunity at CGI. The Associate will 



primarily coordinate the GO! Initiative to train students participating in global engagement work. 

Without a Fight to Screen at Full 
Frame! 
Friday, April 13 10:02 AM 
Cinema 4 Durham Convention Center 201 Foster Street 
Advance Tickets no on sa~e Mondaw April 2 11:00 AM 

CGI EVENTS + RESOURCES 
GO! Global Orientation Reqistration 
Priority Event Registration Deadline: Apri~ 5 at 5:00 PM 
The GO! Global Pre-Departure Orientation is open to all UNC students 
who will complete global engagement work-- service, research, or 
internships, this summer or next fall. 

Symposium 2012         ~ 
Saturday, April 21 10:00 AM o 4:00 PM 
FedEx Global Education Center 
Registration open now! 
The Global American South Symposium is an interdisciplinary 
exploration of the globalization of the Southern United States. This 
year we will explore issues of migration and the changing 
demographics of the South. 

Global Music Show 
Wednesday, March 28 9:00 o 10:00 PM 
WXYC 89.3 or live stream 
Hosted by The African Studies Center (ASC) 

The Global Music Show is a monthly radio 
program in collaboration with VVXYC and The 
Area Studies Centers that intersperses world 
regional music with dialog shared by relevant 
expert guest scholars from UNC Chapel Hill. 
Listen to past broadcasts of the Global Music 
Show. 

Carolina for Kibera (CFK} Summer Internship 

Deadline: Ongoing 
There are several internships available at this time, offered as unpaid 
positions for professional experience, Apply immediately for priority 
consideration, 

Carolina Naviqators° Cate Brubaker wins 
Scholarship Award! 
Carolina Navigators Director Cate Brubaker won a 2012 Office of the 
Provost Engaged Scholarship Award! The award recognizes UNC- 
Chapel Hill faculty and units for extraordinary public service through 
engaged teaching, research and community partnerships. 
Congratulations Cate! 

international Coffee Hour 
Thursday, April 12 5:00 o 8:00 PM 
Global Cup Cafe, FedE× Global Education Center 

Join us for a monthly social hour for international 
and American students, scholars, faculty, staff 
and families. Chat about resources, 

NEW CGI STORIES 

Research 
Challenqes in 
Migrant Workers’ 
Care 

Having a new experience 
abroad can go so far as to 
change your life path... 

OPPORTUNITIES 

Certificate in 
International 
Development 
Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 

International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 



opportunities, and challenges on campus. Each 
month is hosted by a different office with excellent resources to offer. 
(Host: Office of Post-doctoral Affairs) This will be our last 
coffee hour of the year! 

GLOBAL ANNOUNCEMENTS 
Education Under Fire-Iranian Baha°i Documentary and Panel 
Tuesday, March 27 7:00 PM 
Nelson Mande~a Auditorium, FedEx G~oba~ Education Center 
What if YOU were denied the right to an education? Over 300,000 Iranians have been banned from all 
Iranian universities because of their beliefs. Find out UNC’s connection to the oppressed and what we can 
do to respond to the injustices. Desserts provided. Supported in part by the Center for Global Initiatives. 

China Forum: Sustaining the New Chinese Urbanism 
Friday, March 30 4:00 o 6:00 PM 
New West 219 
Join Professor Piper Gaubatz and Associate Professors Robin Visser and Yan Song as they discuss issues 
of sustainability, environmentalism, urban development, and urban - rural economic disparity in China. This 
panel is part of the China Forum and is supported in part by the Center for Global Initiatives. 

Las Abuelas de Plaza de Mayo and The Search for Identity 
Thursday, Apri~ 5 7:00 o 9:00 PM 
Nelson Mande~a Auditorium, FedE× Global Education Center 
This film, produced by media professionals at the UNC Chapel Hill School of Journalism and Mass 
Communication in collaboration with history and cultural scholars, is about the repercussions of the Dirty 
War in Argentina. The main question we hope to answer: "is the right to identity a basic human right?" 

Picturing Hachiman: Usinq the Past to Sep, ve the Present 
Friday, April 6 3:00 o 4:30 PM 
East Duke Building, Room 204B 
This lecture will be given by Melanie Trede, Professor at the Institute of East Asian History at Heidelberg 
University and the Toyota Visiting Professor at the Center for Japanese Studies at the University of 
Michigan. This event is sponsored in part by the Center for Global Initiatives. 

Center for Global Initiadves 
The University of North Carolina at Chapel Hil~ 
FedEx G~oba~ Education Center 
301 Pittsboro Street I Campus Box 5145 
Chape~ Hi~ NO 27599o5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center for GlobaI Initiatives is a catalyst for the nnovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex world For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Marketir~g by 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Tuesday, March 27, 2012 1:23 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Reminder - FORMAL NOTICE: State Health Plan Annual Enrollment 
March 19-30 

Reminder - 3/30 is the last day to change your annual enrollment SHP benefits. 

..... Original Message ..... 
From: nobody@notify.unc.edu [ ] On Behalf Of OHR Benefits 
Sent: Thursday, March 15, 2012 8:38 PM 
To: Buell, Agatha 
Subject: FORMAL NOTICE: State Health Plan Annual Enrollment March 19-30 

The State Health Plan will conduct an annual enrollment March 19-30. Any plan changes you make during annual enrollment will 
become effective July 1, 2012. 

Note: You do NOT need to do anything during annual enrollment if you wish to keep your coverage as it currently stands. If you take 
no action, you will remain on your current plan, along with any covered dependents. 

You can make the following changes during annual enrollment: 

-- Enroll in the plan 
-- Switch between the 70/30 and 80/20 plans, or vice versa 
-- Add or remove dependents without a qualifying life event* 

*You may be asked by the Benefits Office to provide documentation of your dependent’s eligibility under the State Health Plan. 

Effective July 1, 2012, there will be a 5.3% rate increase. Click on the following link to review the new rates: 
ht~tp:iiwww.s dfiarmaaIoe~rolh-r~entiactiveoretireeorate.~~. There has been no change to copays, deductibles or 
coinsurance maximums. 

All annual enrollment elections must be completed online. The University’s enrollment site can be found at the following link: 
h~ps:/Amc hrmlot~ch.com. Log in using your Onyen and password. All elections MUST be completed by March 30. 

The Benefits Office will have the computer lab in the Administrative Office Building open from 1-5 p.m. on Wednesday, March 28, 
and Friday, March 30, for anyone needing assistance. 

Special Note to Retirees (June 1 and July 1): 

Employees scheduled to retire June 1 and July 1 will need to take the following action: June 1 or July 1 retirees will only need to log 
into the University’s enrollment site if making a change to their current plan election. Otherwise, follow all instructions received from 
the Retirement System and your benefits counselor. Click here for additional 
instructions: 
h~p:iiwww, sl~pr~c.or              -medical-benefit s/retiree -eber~efi~foc~s-enro~h~em-instripdf 

If you have questions about the enrollment process, call the Benefits Office at 962-3071 or email benefits@unc.edu. 

This email is sponsored by: Office of Human Resources 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~//1ists.m~c.ed~/~?id~323(A534.d19c27ea4325c~39a9456d99719bcb&~T&~=a~ria~am&~=3116245~5~, or send a 

blank email to leave-31162456-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <jeffvand@unc.edu> 

Wednesday, March 28, 2012 8:15 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] Last Friday BBQ This Friday (3/30) from 11:30-1:30ish 

Dear Friends of OASIS, 

We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (3/30) from 11:30- 

l:30ish and will be held between Howell Hall and Davie (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. 

We hope to see many of you there. Please pass this onto others in your departments. 

~Jeff 

Jeff VanDrimmelen 

Web Developer, OASIS and ITS Web Services 

University of North Carolina at Chapel Hill 

jeffvand@uncoedu 

ph: 

Get going with your own website at htt~/webouncoed -started. 

Find answer and get help at 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lucido, Barbara E <blucido@email.unc.edu> 

Wednesday, March 28, 2012 8:37 AM 

Janken, Kenneth R <krj anken@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

AFRI 101-002 

Dear Kenneth 

I contacted Karla Townley-Tilson in the Registrar’s Office about AFRI 101-002, and this is what she said: 

It looks like there was a reserve capacity on the class that the scheduling officer neglected to remove from last year. 

have removed it and it looks like students are starting to enroll in the class. 

I also removed the class attributes and note although they don’t block enrollment. 

I believe this takes care of the problem. Please let me (or Karla) know if you encounter any others. 

Best, 
Barbara 

Barbara Lucido 

Assistant Dean, Academic Advising Program 

The University of North Carolina at Chapel Hill 

College of Arts & Sciences and General College 

1002 Steele Building; CB 3110 

Chapel Hill, NC 27599-3110 

Phone: (919) 843-3341 Fax: (919) 962-6888 

Academic Advising’s webpage: http://advising.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, March 28, 2012 12:52 PM 

Gore, Travis <stgore@email.unc.edu> 

"Fighting for Honor" African Martial Art Traditions event at Stone Center next 
Wednesday night! 

Desch-Obi Writers Discussion (small).pdf 

Travi s, 

Can you pass this announcement to the AFAM list serv? (There is a flyer attached). 

Thanks! 
Clarissa 

Dr. T.J. Desch-Obi to discuss book "Fighting for Honor: 
The History of African Martial Art Tradition in the 
Atlantic World" next Wednesday (4/4) at 7pro. 

Dear Friend, 

Join us for our last event of our Spring 2012 Writer’s Discussion Series, next Wednesday at 7pm. The Stone 
Center will host author and professor, Dr. T.J. Desch-Obi. 

The program will feature discussion of Desch-Obi’s book "Fighting for Honor: The History of African Martial 
Art Traditions in the Atlantic World." The discussion will take place in the Stone Center Hitchock Room. 
This event is free and open to the public. 

The presence of African influence and tradition in the Americas has long been recognized in art, music, 
language, agriculture, and religion. In "Fighting for Honor" T. J. Desch Obi explores another cultural continuity 
that is as old as eighteenth-century slave settlements in South America and as contemporary as hip-hop culture. 
In this thorough survey of the history of African martial arts techniques, Obi maps the translation of numerous 
physical combat techniques across three continents and several centuries to illustrate how these practices 
evolved over time and are still recognizable in American culture today. 

Professor Desch-Obi received his doctorate in African history from UCLA. He has competitive credentials in 
martial arts and thus blends social history with cultural practice. Desch-Obi is currently Associate Professor of 
African and African Diaspora History at Baruch College in New York. 

For a list of our remaining spring 2012 programs, you can visit us at http://sonj ahaynestonectr.unc.edu. 

Clarissa Goodlett 
Proffram and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 



P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 





From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, March 28, 2012 1:17 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Black Thought 2.0: New Media & the Furore of Black Studies I Duke 
University, April 6-7 2012 

Black Thought 2.0: New Media and the Furore of Black Studies I Duke University, April 6-7 
2012 

B~,ack Tholl~ht 2o0: New Media a~ld the Fmare of B~al:k Studies 

April 6-7, 2012 
Duke University 
The John Hope Franklin Center 



Black Thought 2.0 will focus on the roles of digital technology and social media in furthering the mission of 
Black Studies. The conference will specifically explore how scholars are using technologies to further their 
research, do collaborative forms of scholarship and activism, and to reach broader audiences. 
*All panels will be streamed and tweeted live 

Registration 

Friday Apri~ 6, 2012 

Reception--5:30pm 
John Hope Franklin Center Gallery Space 

Keynote Address--7:00 pm 

Black Futures: Doing Black Studies in a Connected World 

S. Craig Watkins (University of Texas at Austin, author The Young & the Digital) 

Introduced by Wahneema Lubiano (Associate Chair of African & African 
University) 

American Studies, Duke 

Satarday, April 7, 2012 

Panel #1 9-10:15 am 
The Chocolate Supa Highway: Precursors to Black Social Media 

Abdul Alkalimat (University of Illinois) 
Michelle Ferrier (Elon University) 
Lynne d Johnson (Director of Strategy & Engagement at Whisprgroup) 
Lee D. Baker (Moderator, Duke University) 

Panel #2 10:30-11:45 
On the Grid: Teaching and Researching in the Digital Age 

Allison Clark (Founder AMedial/HASTAC) 
Kim Pearson (College of New Jersey) 
Simone Browne (University of Texas at Austin) 
Howard Rambsy II (Southern Illinois University at Edwardsville) 
Thomas F. DeFrantz (Moderator, Duke University) 

Noon-l: 15 I Working Lunch--Social Media Demonstration 



Panel #3 1:30-2:45 pm 
From Jena Louisiana to Tahrir Square: Activism in the Age of Social Media 

Jasiri X (Pittsburg based artist & activist) 
Alexis Pauline Gumbs (Broken Beautiful Press/Mobile Homecoming Proj ect) 
Moya Bailey (Emory University/Crank Feminist Collective) 
Kimberly Ellis aka Dr. Goddess (artist, activist, historian) 
Salamishah Tillett (University of Pennsylvania) 
Treva Lindsey (Moderator, University of Missouri) 

Panel #4 3:00-4:30 
The Twitterati and Twitter-gentsia: Social Media and Public Intellectuals 

Marc Lamont Hill (Columbia University/Our Worm with Black Enterprise) 
Jay Smooth (Editor of Ill Doctrine) 
Blair LM Kelley (North Carolina State University) 
Latoya Peterson (Editor of Racialicious) 
Imani Perry (Princeton University) 
Mark Anthony Neal (Moderator, Duke University) 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31170818 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31170818-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, March 28, 2012 1:25 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: "Fighting for Honor" African Martial Art Traditions event at Stone Center next 
Wednesday night! 

Thanks Travis[ 

-Clarissa 

From: Gore, Travis 
Sent: Wednesday, March 28, 2012 1:19 PM 
To: Goodlett, Clarissa 
Subject: RE: "Fighting for Honor" African Martial Art Traditions event at Stone Center next Wednesday night! 

HI Clarissa, 

Just did 

From: Goodlett, Clarissa 
Sent: Wednesday, March 28, 2012 12:52 PM 
To: Gore, Travis 
Subject: "Fighting for Honor" African Martial Art Traditions event at Stone Center next Wednesday night! 

Travi s, 

Can you pass this announcement to the AFAM list serv? (There is a flyer attached). 

Thanks! 
Clarissa 

Dr. T.J. Desch-Obi to discuss book "Fighting for Honor: 
The History of African Martial Art Tradition in the 
Atlantic World" next Wednesday (4/4) at 7pro. 

Dear Friend, 

Join us for our last event of our Spring 2012 Writer’s Discussion Series, next Wednesday at 7pm. The Stone 
Center will host author and professor, Dr. T.J. Desch-Obi. 

The program will feature discussion of Desch-Obi’s book "Fighting for Honor: The History of African Martial 
Art Traditions in the Atlantic World." The discussion will take place in the Stone Center Hitchock Room. 
This event is free and open to the public. 

The presence of African influence and tradition in the Americas has long been recognized in art, music, 
language, agriculture, and religion. In "Fighting for Honor" T. J. Desch Obi explores another cultural continuity 
that is as old as eighteenth-century slave settlements in South America and as contemporary as hip-hop culture. 
In this thorough survey of the history of African martial arts techniques, Obi maps the translation of numerous 
physical combat techniques across three continents and several centuries to illustrate how these practices 
evolved over time and are still recognizable in American culture today. 



Professor Desch-Obi received his doctorate in African history from UCLA. He has competitive credentials in 
martial arts and thus blends social history with cultural practice. Desch-Obi is currently Associate Professor of 
African and African Diaspora History at Baruch College in New York. 

For a list of our remaining spring 2012 programs, you can visit us at http://soni ahaynestonectr.unc.edu. 

C~arissa Goodlett 
Proftram and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, March 28, 2012 2:50 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Writing Workshop w/Kerry Ann Rockquemore 

Hi All, 
Kerry Ann Rockquemore will do a workshop on "Creating a Strategic Plan for Your Research & Writing" at UNC on April 

25. She is the Executive Director of the National Center for Faculty Development and Diversity and a nationally- 
recognized expert on professional development in academia. See the link for more details. 

https://cfx.research.unc.edu/res classreg/browse single.cfm? 

New=l &event=A4E5C88012459B361 C7913E770D01259B9D544B1 

Best, 
Kia 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31171645 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31171645-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Wold, Jackie <jwold@email.unc.edu> 

Thursday, March 29, 2012 8:44 AM 

Gore, Travis <stgore@email.unc.edu> 

Colon, Sonia <sonia_colon@med.unc.edu> 
Please place book order for Perry Hall 

P Hall bookorder.xlsx 

Hi Travis, 

I have attached a list of books to be ordered for Perry Hall. If you have time either today or tomorrow, please place the 

order with your p-card and make sure Sonia gets the receipts when it comes in. The order should not be over ~ 230. 

Thanks, 
dackie Wold 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB# 3435 

Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 



Jackson, Walter A. 

Southern. David W. 

Elizabeth Rauh Bethel 

Mitch Kachun 

Richard Iton 
Collins, Lisa Gail and Margo Natalie Crawford, eds. 

Amy Abugo Ongir 

Peter M. Rutkoff 

James Smethurst 

TOTAL 



CRAVER FUND 

Gunnar Myrdal and America’s Conscience: Social Engineering and Racial Liberalism, i938-i987 
Gunnar Myrdal and Black-White Relations : The Use and Abuse of An American Dilemma, 1944-3969 

The roots of African-American Identity: Memory and History in Free Antebellum Communities, 

Festivals of Freedom: Memow and Meaning in African American [mancipation Celebrations, 1808-1915 

In Search of the Black Fantastic: Politic & Popular Culture in the Post-Civil Rights Era 

New Thoughts on the Black Arts Movement 

Spectacular Blackness: The Cultural Politics of the Black Power Movement and the Search for a Black Aesthetic [ 

Fly Away: The Great African American Cultural Migrations 

The African American Roots of Modernism: From Reconstruction to the Harlem Renaissance ( 

10:0807844608 

10:0807118842 

10:0312218362 

10:1558495282 

10:0199733600 

10:0813536952 

10:0813928605 

10:0801894778 

10:080787~850 



978-0807844601 29.71 

978-0807118849 6.5 

978-0312218362 35 

978-1558495289 22.95 

978-0199733606 21.95 

978-0813536958 25.22 

9?8-0813928609 22.5 

9?8-0801894??0 36.52 

978-0807871850 26.95 

22?.3 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, March 29, 2012 9:02 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummar¥Rep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 
most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Happy Spring! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31176789- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31176789- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Mathews, Allison <amathews@email.unc.edu> 

Thursday, March 29, 2012 12:47 PM 

u nc_race_workshop@listserv.u nc.edu; u ncch-bgsa @googlegrou ps.com 

Gore, Travis <stgore@email.unc.edu>; Simmons-Cahan, Deborah A 

<dscahan@email.unc.edu>; Cheek, Suphronia M-j <sjcheek@email.unc.edu>; Turner, 

Carolyn L <turnerc@email.unc.edu>; Miles, Kim S <KMILES@email.unc.edu>; Berg, Vilma 

Gabriele <vilma_berg@med.unc.edu>; Diconcilio, Joseph W <joseph_diconcilio@unc.edu>; 

erin_kalbarczyk@unc.edu; Levy, Melody <melody_levy@unc.edu>; Woody, Carmen A 

<carmen_woody@unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Anderson, Paige 

<anderpe@email.unc.edu>; Eubanks, Shannon G <seubanks@email.unc.edu>; Kang, Janice 

<jbkang@email.unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; 

Toscher, Hope <toscher@email.unc.edu>; Smither, Tom <tomnc@unc.edu>; Bachenheimer, 

Dorsey Ballard <edballar@email.unc.edu>; vanessa_white@DENTISTRY.UNC.EDU; Strauss, 

Ronald P. <ron_strauss@unc.edu>; Thorp, H Holden <thorp@email.unc.edu> 

FW: Triangle Race Conference Begins Tomorrow! 

Program - Triangle Race Conference.pdf 

FYI - Recipients of 2012 Kenan-Biddle Grant 

From: Triangle Race Group <tr!angJerace@~mai!oCOm> 

Date: Thu, 29 Mar 2012 12:06:06 -0400 

To: Triangle Race Group <triangJe~ace@_gmaiLcom> 

Subject: Triangle Race Conference Begins Tomorrow! 

Triangle Race Conference 

Research and Resistance: Race Across the Disciplines 

Friday March 30 - Saturday March 31, 2012 

PROGRAM: **See attachment for full program!** 

PARKING: UNC Bell Tower Deck (Free), NCCU School of Education (Free), Duke Parking Garage IV (Paid). 

On-site registration will be available. 

Please visit www~t~iang~erace.com for more information. 

The Triangle Race Workshop is a research collaborative consisting of graduate students and faculty from North Carolina Central 

University, Duke University, and University North Carolina-Chapel Hill. This conference is primarily intended to build 

interinstitutional and interdisciplinary connections between Triangle area scholars, although we welcome interest from scholars 

outside the area. The conference is organized by and for graduate students interested in studying race and racialization processes. 

Contact: triang[erace@~m aiL corn 





Dear Conference Participants: 

It is our pleasure to welcome you to the inaugural Triangle Race Student 

Conference. This year’s theme is "Research and Resistance: Race Across the 
Disciplines." 

This conference is primarily intended to build inter-institutional and 
interdisciplinary connections between Triangle area scholars, although we 

welcome interest from scholars outside the area. The conference is organized 

by and for graduate students interested in studying race and racialization 
processes. It is our goal for presenters to receive helpful and meaningful 

feedback on their work. 

The conference is jointly hosted by graduate students and organizations at 

Duke University, North Carolina Central University, and University of North 
Carolina at Chapel Hill, including the Race Workshops at Duke and UNC, the 
E.E. Thorpe Historians Society at NCCU, and NCCU Sociology Department. We 

extend our best wishes and hope this will be an informative meeting that will 

offer many intellectual and collegial opportunities. 

Please note that the conference will be taking place at three locations: 

¯ Duke University: Terry Sanford School of Public Policy 
¯ North Carolina Central University: H.M. Michaux, Jr. School of Education 
¯ University of North Carolina Chapel Hill: Sonja Haynes Stone Center 

For your convenience, maps of these locations have been included in your 

registration packet. 

Sincerely, 
Conference Organizers 

DUKE UNIVERSITY*NORTH CAROLINA CENTRAL UNIVERSITY 
*UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 



KEYNOTE SPEAKERS 

Wahneema Lubiano, Associate Professor 
African and African American Studies, Duke University 
Wahneema Lubiano is jointly appointed in African & African American Studies and the Literature Program at 

Duke University and holds a secondary appointment in Women’s Studies as well. She is the editor of and 
contributor to The House That Race Built, and has research and teaching interests in black American intellectual 
history and cultural studies, black-centered discourses of knowledge and politics, black American popular 

culture, and gender/sexuality. She has published in Cultural Critique, Social Text, The New England Quarterly, 

African American Review, Z Magazine, and other venues and anthologies. She is currently Associate Chair of 

African & African American Studies at Duke. 

Howard Winant, Professor 
Sociology, University of California, Santa Barbara 
Howard Winant is Professor of Sociology at the University of California, Santa Barbara, where he is also 
affiliated with the Black Studies and Chicana/o Studies departments. He founded and directs the University of 

California Center for New Racial Studies, a MultiCampus Research Program that operates on all ten UC 
campuses. Winant’s research and writing focuses on racial theory and social theory, and the comparative 

historical sociology, political sociology, and cultural sociology of race, both in the United States and globally. He 

is the author of The New Politics of Race: Globalism, Difference, Justice (2004); The World Is a Ghetto: Race and 
Democracy Since World War II (2001), Racial Conditions: Politics, Theory, Comparisons (1994); Racial Formation 

in the United States: From the 1960s to the 1990s (co-authored with Michael 0mi-1986; 1994); and Stalemate: 
Political Economic Origins of Supply-Side Policy (1988). 

FACULTY PANEL 

Adriane Lentz-Smith, Assistant Professor 
History, Duke University 
Adriane Lentz-Smith is Assistant Professor of History at Duke University. Her research interests lie in African 

American history and international history broadly defined. Lentz-Smith’s book, Freedom Struggles: African 

Americans and World War I, looks at the black freedom struggle in the World War J years, with a particular focus 

on manhood, citizenship claims, and the international experience. Lentz-Smith received her B.A. from Harvard 
University in 1996 and her Ph.D. in U.S. History from Yale University in 2005. 

Karolyn Tyson, Associate Professor 

Sociology, University of North Carolina at Chapel Hill 
Karolyn Tyson is Associate Professor and Director of Undergraduate Studies in the Department of Sociology at 
the University of North Carolina at Chapel Hill. She earned her Ph.D. in Sociology in 1999 from the University of 

California at Berkeley and her B.A. from Spelman College in 1991. Her research and teaching interests are in the 
sub-field of Sociology of Education, with particular attention to inequality, race and ethnicity, and culture. She is 

the author of Integration Interrupted: Tracking, Black Students, and Acting White After Brown (2011). Tyson has 
also published articles in the American Sociological Review and a number of other academic journals. 

Robert A. Wortham, Professor 
Sociology, North Carolina Central University 
Robert A. Wortham is Professor of Sociology and Coordinator of Graduate Studies in Sociology at North Carolina 
Central University. He has published numerous studies on the contributions of W.E.B. Du Bois to the 
development of sociology in the United States. He has also edited three books on W.E.B. Du Bois, the most 

recent being The Sociological Souls of Black Folk (2012). 

I)UKE UNIVERSITY*NORTH CAROLINA CENTRAL UNIVERSITY 
*UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 



FRIDAY, 

REGISTRATION 
Location: UNC Sonja Hayes Stone Center 

DINNER I OPENING KEYNOTE ADDRESS BY HOWARD WINANT 

Towards a New Racial Studies 
Location: UNC Stone Center Sonja Hayes Stone Center 

5:30pro- 6:30pro 

6:30pm- 8:00pm 

SATURDAY, 

REGISTRATION 
Location: Sanford School of Public Policy (Commons) 

PANEL SESSION A - COLORISM 
Location: Sanford 03 

Discussant: (Duke University) 

Embodied Geographies and the Ongoing Problem of the Color Line: Reflections on 

Racial Neoliberalism from Latin/@ America 

What’s Love Got to Do With It? Racial Stigma, Affect & Racial Socialization in Afro- 

Brazilian Families 

8:00am-9:00am 

8:30am-10:00am 

Rethinking Race: Exploring the Role of "White Interest" in Black Ethnic Disparities 

PANEL SESSION B - INTELLECTUAL HISTORY 
Location: Sanford 05 

Discussant: (North Carolina Central University) 

W. E. B. Du Bois and the Social Construction of Race 

8:30am-10:00am 

Nineteenth-century Haitian Resistance in Toussaint Louverture’s Writings: Unveiling 
Difference, Opacity and Secrets in the French Atlantic 

From Great Barrington to Berlin: Du Bois’ Sociological Search for Truth and Scientific 
Facts 

Joseph S. Himes and the Development of the Black Mystique 

DUKE UNIVERSITY*NORTH (~AROLINA (~ENTRAL UNIVERSITY 
*UNIVERSITY OF NORTH (~AROLINA AT (~HAPEL HILL 



SATURDAY, 

PANEL SESSION A - SPACE AND RESIDENTIAL PATTERNS 
Location: Sanford 03 

Discussant: (Duke University) 

West Indians and the Residential Landscape in Traditional and Emerging 

Destinations, 2000-2009 

Racial Integration in America’s Churches: Is it Possible? Is it Desirable? 

"Seeing Red": Sex and Racial Violence in Cuba’s Barrios Negros 

"A Favela 8 Funk e o Funk 8 Favela!": Funk Carioca and Favela Hierarchies of 
Respectable Identities 

PANEL SESSION B - EDUCATION 
Location: Sanford 05 

Discussant: (University of North Carolina at Chapel Hill) 

Incongruence in the Literacy Instruction of African American Students 

"We Don’t All Look Alike": Black Student Academic Performance at Elite Colleges 

Black Marriage Patterns: Exploring Differences by Education Level 

Examining the Relationship Among Self-Reported Assertiveness, Perceived 
Discrimination, and College Environment in a National Sample of BlackWomen Law 

Students 

FACULTY PANEL - LIFE IN ACADEMIA 
Location: Sanford 04 

Discussant/Moderator: (Duke University) 

(Duke University) 

(University of North Carolina at Chapel Hill) 
(North Carolina Central University) 

10:15am-ll:45am 

10:15am-ll:45am 

12:00pm-l:20pm 



SATURDAY, 

PANEL SESSION A - RACE 

Location: Sanford 03 

Discussant; (Duke University) 

Dominico-Haitians: Race, Identity, and Statelessness in the Dominican 
Republic 

l:30pm-3:OOpm 

Race Identity and Citizenship Among the Swahili-speaking Omanis 

The Racial Construction of"Muslim" in the U.S. Before and After 9/11 

PANEL SESSION B - GENDER 
Location: Sanford 05 

Discussant: 
Hill) 

(University of North Carolina at Chapel 

The Role of Race and Gender in the Construction of Problem Gambling 

l:30pm-3:OOpm 

Black Men and Masculinity: An Examination of the Strategies Used to 

Deal with Racism and Pressures to be Masculine 

She Looks so Familiar: Creating New "Lived" Historical Narratives 

PANEL SESSION C - LITERATURE, MEDIA, AND IDENTITY 
Location: Sanford 04 

Discussant: (North Carolina Central University) 

Sorrow Songs and Mbira Music: Du Bois, Mapfumo, and the Power of 
Music 

l:30pm-3:OOpm 

DuBois’ The Quest of the Silver Fleece: Sociology Through Literature 

Visual and Literary Representations of the Islamic Other in European 

Costume Books 

Spanish Allegorical Dramas 

I)UIIE UNIVERSITY*NORTH CAROLINA CENTRAL UNIVERSITY 
*UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 



SATURDAY, 

PANEL SESSION A - RACE AND IDENTITY 
Location: Sanford 03 

Discussant: 
Chapel Hill) 

(University of North Carolina at 

A Life Narrative of a White Female Teacher’s Racial Identity 

Development Through Her Experiences Helping High School Racial 
Minority Students in North Carolina Attend College 

3:15pm-4:45pm 

Ruby Bates and Scottsboro: Defining White Womanhood and 
Respectability 

Touring Slavery: Remapping Blackness through Stories of Race 

PANEL SESSION B - VIOLENCE AND POLICING 

Location: Sanford 05 

Discussant: (Duke University) 

Domestic Violence: The Ultimate Resource 

3:15pm-4:45pm 

Back to the Promised Land: Healing Historical Trauma in the African 
American Community & the Emergence of the Afrocentric Paradigm 

Shift 

Maps of Race, Territories of Human Being: Towards a Hermeneutics of 

Race/Space Relations 

RECEPTION I CLOSING KEYNOTE ADDRESS BY 
"Race," Thought, and Aesthetics: White Supremacy and Common Sense 

Location: North Carolina Central University School of Education Lobby 

6:30pm-8:OOpm 

I)UI~E UNIVERSITY*NORTH CAROLINA CENTRAL UNIVERSITY 
*UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 



University of North Carolina - Chapel Hill 

University of North Carolina - Chapel Hill 

North Carolina Central University; University of 

Phoenix; Wake Tech Community College 

North Carolina Central University 

University of North Carolina - Chapel Hill 

Duke University 

Virginia Polytechnic Institute and State University 

Duke University 

North Carolina Central University 

University of North Carolina - Chapel Hill 

Duke University 

University of North Carolina - Chapel Hill 

North Carolina Central University 

Duke University 

Duke University 

Duke University 

North Carolina Central University 

University of North Carolina - Chapel Hill 

North Carolina Central University 

University of North Carolina - Chapel Hill 

University of North Carolina - Chapel Hill 

University of North Carolina - Chapel Hill 

University of North Carolina - Chapel Hill 

Northwestern University 

Columbia University 

University of North Carolina - Chapel Hill 

Duke University 

Northwestern University 

Duke University 

University of North Carolina - Chapel Hill 

DUKE UNIVERSITY*NORTH CAROLINA CENTRAL UNIVERSITY 
*UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 



SPONSORS 

Kenan-Biddle Partnership Grant 

UNC Sonja Haynes Stone Center 

Institute for African American Research (IAAR) 

UNC Department of Sociology 

Duke University Race Workshop 

Black Graduate & Professional Student Association at the University 

of North Carolina at Chapel Hill 

Duke University Graduate and Professional Student Council 

UNC Social and Economic Justice Minor 

Sanford School of Public Policy, Duke University 

North Carolina Central University School of Education 

Society of Duke Fellows 

Program for the Study of Democracy, Institutions, and Political 

Economy at Duke University 

* Special thanks to Duke University Department of Sociology Staff 

CATERERS 

Alpine Catering (Duke University) 

Saladelia Caf6 

Sodexho (North Carolina Central University) 

Vimala’s Curryblossom Caf6 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Friday, March 30, 2012 10:12 AM 

Gore, Travis <stgore@email.unc.edu> 

Accepting applications for Sean Douglas Fellowship Program at the Stone Center 

Sean Douglas Leadership Fellows Program 2012.pdf 

Hi Travis, 

Another list serv request .... 

Clarissa 

Stone Center accepting applications for Fall 2012 Sean Douglas Fellowship Program 

The Stone Center is accepting applications for our Sean Douglas Fellowship in the Fall. The application deadline is April 

6. I’m attaching a pdf about the fellowship and also including a link to it on our website. The fellowship is open to all 

UNC Undergraduates. 

Sean Douglas Leadership Program: http://sonjahaynesstonectr.unc.edu/20:12/03/20/now-accepting-applications-for- 

the-fall-20:12-sean-douglas-fellowship/ 



The Sean Douglas Leadership Fellows (SDLF) program provides an opportunity for an 

undergraduate student to serve as an intern and to work closely with the Director of the 

Stone Center on specially designed projects. The intern will participate in staff, Advisory 

Board and other key meetings, assist the Director in drafting proj ect, program and special 

reports, and attend outside meetings where possible and appropriate. 

The SDLF intern will receive a monetary stipend while participating in the 10-week 

program (September 10 -November 30). The program is open to all registered UNC at 

Chapel Hill sophomores, juniors and seniors in good academic standing. The deadline to 

apply for the Fall SDLF fellowship is 5 p.m. on April 6, 2012. Applicants for the 

SDLF internship will be selected on the basis of scholarship, their record of campus and 

community participation, clarity in describing goals for the internship, sense of social 

responsibility, expressed desire to learn leadership strategies and the quality of 

recommendations submitted in support of the application. 

All app#cants must submit the following by the closing date." 

¯ A letter of intent/application (limit three pages, double spaced). The letter should 

address the selection criteria described above. 
¯ A one-page description of all extra-curricular activities, or work experiences 

¯ An official/or un-official transcript. An official transcript must be sent by April 13 

¯ The names of three references (faculty, staff or off-campus community member) 

Submit application packet to Stone Center by electronic mail to stonecenter@unc.edu, or 

by hand to, Sean Douglas Leadership Fellows program, Stone Center, Suite 215. For more information 

about the program, contact (919)962-9001 or jt]ordan@email.unc.edu, or 

brazile@unc.edu. 



1 
Introduction 
From Revolution to Rights 

We did not ~ay our struggle against ap~xtheid w~ a ~iv~l fi~ s~g~e. We s~d it ~ a 

liberation s~g~. ~ere is ac~y a d~rence .,, A l~erafion s~ggle iadude~ soci~ 

econo~c issue, i~ includes power relation. It includes stmcture~ of s~ie~, etc. ~ere~ 

civil figh~ i~ a leg~is~c no,on; For instance; you wou~d a~ee, s~]y; ff we ch~ge ~e Mw 

on the figh~ of women ~fith ~s~ct to prope~ lhat wr~d not ae~u~[y e~cipate womea 

... So, when people were ~king today, in ~e [G8 P~liamea~ff 

women’s 6~, it ~ ~ite a limited, legalistic fo~ulafiom ~ofe~r Ben Tmok, ~ ~can 

Na~o~ Confess Me~e~ of P~mnt, N~ Age~a, Issu~ 19, 2005:i&15). 

Discomo~ of fighm a~ld respo~mib~ties convo~enfly east fl~e powe~ of economy and state 

re~fiwiy beni~ at a histo~c~ moment when both seem ne~ly ~sailnble ~ay. 

Introduction~ 

During South Africa’s first decade o£ democracy, cuitttral rights claims took varied 

mid fascinating forms. For example, shortly after the orrival of democlacy in 1994, 

delegations of" middle-class white Afrikaners converged on UN-sponsored indig- 

enous rights meetings in Geneva ~,ad elsewhere claiming to be indigenous peoples 

just like the Inult, the Son, Aborigines, Maoris, and so on. At reughly the same 

time, similarly minded Afi-ikaners established the all-white Volkstaat (HomeImad) 

of 0Ianjo in an attempt to live out their ideals of ethnic self-deter~rnation in 

a post-apartheld constitutional democracy that protected language and eultucaI 

On the other side of the racial divide, in January 2007, animal rig~ts aetiv- 

ists fi:om the SPCA contested the right of senior A£riea National Congress (ANC) 

politician Terry Yeugani to spe~ a bull at a family ritual. Vigorous publle debates 

ensued ha the media.about Yengeni’s ’cruet spearing’ of the bull before it was 

’ Acknowledgements - Brakm Fieisch, Chris CoLv~n, Jean Ccmaroff, Lauren Muller, Thomoa Koe~ble, Kees 
~an dec Wad, ~ii.denne Ward, Harry Gamba ~d cddeagues at the Cenlre for .~can Studies, U~d~ersiiy 
of Cape 
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slaughtered at a cleansing ceremony for the four months that he spent in prison far 

defrauding parharneat,z In response, Mongezl Gums, the chairman of the Caltural, 

Religion and Linguistle Rights Commission, claimed that criticism of this age-old 

Xhosa ritual violated the constitution. As Gums told the press, "It is ethnocentric 

and undermining to hide behind animal rigJtts and deny human beings their righta 

to uphold and practice their cultures and religions. Even more serious is the temp- 

tation to violate the constitution, which protects the culturaI and religious rights of 

all who live in South Mrica’? Another corf~fissioner, Nokozula Mndende, explain- 

ed that Yengeni had not speared the bull bat merely *prodded’ it widr a spear 

to make the ball ’burp," or make any other sound, to indicate that the ancestors 

had accepted the ritual slaughter? Meanwhile, the Minisa’y of A~s mad Culture 

spokesperson, Saudile Marne[a, reiterated the constitution’s protection of the fight 

of all indigenous people to perform rituals that connected them with their ances- 

tors? The Minister of Labour, Membathisi Mdladtana, responded by extending an 

invitation to the Society for the Prevention of Cruelty to Animals (SPCA) ’to join us 

as we will be slaughtering a bull without [anaesthetizing] it... We want the btdl to 

bellow - and then we’ll sing the praises of our. ancestors’.6 Follovdng initial eriti7 

cism of these ritually prescribed slaughter methods, the SPCA’s executive director, 

Hareelle Meredith, decided to accept the invitation to attend Mdladlana’s cer- 

emony, stating that ’we are as.oared there is no suffering, if the slaughter is carted 

out in the traditional manner by a skilled person, taking into account the transport, 

handling and restraining of the animal’,r Clearly, culturalrights, animal rights, and 

’rights talk’ more genera.3.y, have hecotne an integral part of pubhc discourse in 

the new South Mrica. ’Rights’ talk has also proven to be sufficiently flexible to be 

mobilised by widely divergent ends of the political spectrum. 

South Africa’s relatively peaceful transition to a fights-based constitutional 

democracy has been praised internationally as a ’miracle’. The ~arger-than-fife 

figures of former President Maadala and Archbishop Tutu came to embody the 

possibility of peaceful democratic transitions in even the most violent and con- 

l~ict ridden societies. South Africa’s Truth and Reconciliation Cmnmission (TRC) 

became a number one expert to countries struggling to overcome legacies of vio- 

lence, brutality, and authoritarianism. Similarly, South Africa’s ’state-of-the-art’ 

constitution, with its emphasis on stele-economic, l~nguistic and culiural rights, 

as wet[ as and sexual and gender equality, has been touted as one of the most pro- 

greasive on the planet. However, a decade after democracy the gap has ividened 

between this bright vision of a ’rights paradise’ and the grim everyday social, eeo- 

nmnic and pohrcal realities experienced by the majority of South Africa’s citizen. 

This book tracks the twists and turns of ’rights talk" and South Mrica’s liberal 

democratic revolution. 

Vusumum Ka Nzapheza, ’Circumstances, not practice c~" slaughter probed, says SPCA.’ Cap.~ Times, 24 
January 2007, p. 4, 

"~Yengeni cmly prodded bull": Cdturai ~ane~ ~eekz talks with SPCA on nil groups’ nte.~." Cape T~r,~s, 25 
Janum’y 2007, p. 5. 

s Ibid. 
s ’Mdlad~.ana irtvJ~es SPCA ts ~Jmcss slaughtering of btdl.’ Caps 7~m~s. 29 January 2007, p. 
~ ’SpC_A to see ritual slaughter a~ ~’diadlana’s rural hera÷ after st~L" ,L’a~e T~ses. 31 Janum3’ 2~X)7, p. 3. 
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Rights, revolution and the limits of liberation 

Durit~g the course of the ANC’s dramatic transformatinn from ill’oration movement 

to ruling party there was a seismic shift in its politica~ lexicon. Radical keywords 

and concepts such as socialism, nafiona~ hberafen, class straggle, peoples’ revo- 

lution, resistance to racial capitalism and colonialism-of-a-special type, were 

replaced with tamer words such as rights, citizenship, liberal democracy, nation- 

building, t.ransformation, black economic empowerment (BEE) and so on. This 

dominant language, of liberal ’rights’ and citizenship is still regLdarly challenged 

by the revolutionary rbetoric of the popular Left in the trade union movement and 

the South At’dean Communist Party (SACP). 

Whereas the militant [anguage of national liberation euvisioned the revohi- 

tionary seizure of state power, the ANC government was soon rudely reminded 

of the limits of political power in a cbuntry charactedsed by c~nturies of social 

and economic inequality .and racial domination (Te~reblanche 2002). During the 

anti-apartheid struggle, scholars on the leh had described apartheid as a system 

of racial capitalism whose overthrow wbuld require more thou simply taking, rac- 
ially-based legislafian off the statute books. Addressing the raw facts of deeply 

entrenched race and class inequality, it was argued, weird require nothing less 

than a socialist revolution. However, with the collapse of the Berlin Wall and the 

break-up of the former Soviet Union, sedalism was no longer on ~m cards for a 

liberated South Africa. These constraints become increasingly visible as the ARC 

took over the mantle of political power. 

This sobering recognition of the limits to liberation after apartheid (Robin~ 

2005) was accompanied by a noticeable shift in tile ANC°s political ideology and 

economic programmes. It also invoived significant shifts in political language, 

including the introduction of a new set sf hberal democratic keywords. Further- 

more, post-apartheid NGOs and sncial nmveuleut activists have increasingly 

recognised the emancipatory potential of righis-based approaches. 

In 2005, a decade after the first demoeratlc electians, Zackie Achmat from South 

Africa’s Treatment Action Campaign (TAC) was nominated for a NebelPeace Prize., 

Although the prize was uhimately not awarded to Achanat, his international visibil- 

ity as the moral voice on HIViAIDS in the Third World was undisputed. TAC had, 

since its establishment in 1998, become recognised internationally as one of the 

most effective AIDS social movements. This was. l~’u’gely due to its dramatic legal 

victory over the global pharmaceutical industry, which was trying to prevent devel~ 

aping countries h’om importing m~d manufacturing antiretroviral generic drugs. 

Meanwhile, in South Africa, TAC had acquired an equally impressive reputation 

for its successful cm~ victories and modes of popular mabilisation that evemu- 

ally compelled a recalcitrmat state to provide antiretroviral therapy (ART) to South 

African citizens ~iving with AIDS (see Chapter 5). 

Ahhough post-apartheid South Africawitnessed the emergence ofa prol~eration 

of NGOs and social movements in the la~ad, housing, labour and health sectors, 

amongst others, TAC’s innovative fnrms of rights-based activism captured the 
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intagination of South Africans and international health and development agencies, 

governments, and civil society organisa~ions. 

These new forms of political activism, however, were paralleled bynew, sometimes 

uncorofortablc, forms of economic reorganisation. [n the same year as Achmat’s Nobel 

nomination, the South African Broadcasting Corporation (SABC) aired the South 

African version of Donald Trumps fntnehised reality television shnw The Apprentice. 

South Africa’s home-gown Trump is the revolutlonary-turned-billlanaire, Tokyo 

Sexwale. Sexwale, an ex-Mdcan National Congress fi’eedom fighter, became one of 

the country’s most wealthy men in the space of a few years folio*dug the transition 

to democracy in the early 1990s. Tbe meteoric rise of former-revolutionaries-turned- 

corporate ehtes such as Sexwale and the former trade mrionish Cyfi~ Ramaphosa, 

rein:[arced a ’home-grown’ ideology of? me~itucracy that implied that anyone could 

become filthy rich if they were sufficiently single~minded, talented and determined. 

In 2007 reports bad circulated in the media that Sexwale and Ramaphesa were 

leading contenders to succeed President MbekJ when he steps down in 2009. 

Whereas the liberation struggle mob[heed ~k~e work~.ng class and the ’masses’, 

in the post-apartheid period it appeared that the culture of corporate capitalism 

rewarded individuals with drive and ab~ity.~ Black economic empowerment (BEE) 

initiatives by the new government created opportunities for the extraordinarily 

rapid accanmlati~n of wealth by a small group of black capitalists. At the same 

time, however, in a number of speeches in 2006 and 2007, President Thabo Mbeki 

lashed out against the greed and seff-aggrundisement of these who used access to 

political office and pohtical connections to accumulate personal wealth. In fact, 

many of the post-apartheid black corporate elites, together with their partuers in 

the state, also preached ~d preheated the eommunitarian virtues of the Mrican 

Renaissance, conununity development, and ubuntu.9 

This combination of higldy individualistic and competitive ideologies of economic 

liberalism, together witia communitarian notions of ’African renewal’, resonated iu 

interesting ways vdth new forms of’Asian liberalism’ which, according to Aihwa Ong 

(19~9: 48), promote both ruthles~iy contpetitive capitalism and developmental pro- 

grammes initiated by ’caring’ and paternalistic Asian states)s I~ other words, rather 

than seeing the past-apartheid transition as simply a shift to a nee-liberal package of 

hyper-indivldua]ism, ’fights talk" and %ee market’ capitalism, it would seem that the 

political and economic realities reveal a hybrid cocktail comprising both nee-liberal 
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features - for instance, privgtisafion and economic liberahsatio~ policies - as well 

as discourses of ubuntu commnnitarianism and welfare, housing, land and health 

programmes typically associated with the African development state.’a 

The corporate capitalist ideology of nee-liberalism and meritocracy did not go 

down well with all political g~oupings within the ANC. A decade after democracy, 

the tensions between President Mbeki’s embrace of hberal capffalism - Mbeki Inc. 

- and the Left’s vision of socialist transformation culminated ~n bruising politieal 

battles between supporters of the President and those who lined up behind former 

Deputy President Zuma, Zuma, who in December 2007 replaced President Mb~ki 

as presrdent of the ANC, was touted as a ’man of the Left’ by his supporters within 

the Congress of South African Trade Unions (COSATU), the South Af6can Commu- 

nist (SACP) and the ANC Youth League. He was also able to present himself as an 

Mrican populist and Zulu traditionalist, in stark contrast to the corporate image of 

President Mbeki as a liberal modernist reformer who promoted sexual and gender 

equality through gender.equffy quotas and same-sex raardage laws (see Chapter 

7). These leadership conflicts culminated in Zuma’~ supporters demanding that he 

should .become the next President, notwithstanding President Mbeki’s dismissal 

of Zuma in 2005 from his position as Deputy President following allegaZfians of 
corruption. This succession crisis split the ANC into pro-Mbeki and pro-Zuma 

factions; a division that reflected deep ideological rifts withirt the ANC and ~ts all;- 

once partners, the SACP and COSATU. The succession eon~ct also revealed some 

of the deep flssu~es and contradictions embedded within South Africa’s extraordi- 

nary transition from apartheid authoritarianism to liberal democracy. 

This book is not about these national political developments and eomficts over 

ANC political ideology, pdicy and succession. Instead, it focuses more narrowly 

on how social ~novements and NGOs have mabilised locally in order to leverage 

access to state resources such as land, housing and health care. In the process 

th~se organisafiens have strategically engaged vdth the ANC govenu-nent, the new 

rights-based eonstitutionaI democracy and global cirri so~iety. The ease studies are " 

specific@ concerned with the dynamics of NGO and soci~t movement parmer- 

ships, including how they secure access to state resources by deploying both local 

rights-based strategies and globally connected modes of collective mobi~isatian 

in marginalised communities. These medea of activism, this book argues, refledt 

a growing n’end amongst social move~nents towards forms of political mobilisafion 

that have been referred to as "graasroots globalisation’ or’globalisatian from below’ 

(Appadural 2002a, b; Folk 1993). The case studies focus on these twin processes 

of globalisatJon and lecalisation, and investigate how NGO and social movement- 

mediated fortes of popular polities are emerging in these interstitial spaces. 

It is an understatement to note that life and politics at the social margins in 

Mrica is a highly uncertain, provisional, and precarious state of allah’s. Susan 

Reynolds Whyte (2002), in a study of AIDS in Uganda, identifies an ’African 

~t The ~ini~ter o f Finance, Tre-cor Manual, scorned to make a ~reilar point when he suggested that, e~t~ary 

to fl~e dair~s of Left critic, the Growth, Employme=t ~nd ~edls~ibut~en (GEAR) macro economic policy 
t~ the ANC g~venament wa~ n~ part of a rise@ eon~er~ive n~-hb~ri p~ect but was in~ead the 
vehicle [’or realhing the developmental goals ~fzh~ ANC’s Reco.struotion axtd Develop,n~nt Progr~nrao 

([~DP). Trevor Manuel, ’:l de~icate be/macing act’. S~da7 7~t,ms, I3 August 2006, p. 21. 
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pragmafics" and prantlcal knowledge oi" everyday life that requires ’trying out alter- 

natives’ and opting for provisional solutions (cf. Werbner, 2062: 15). This dearly 
has implications for the political identities and subjectivities of the poor, as well as 

for the NGOs and social movements that seek to mobflise them. While rights may 

be significant and efficacious in settings where there is a relatively well resourced 

and responsive state, it may make more sense to invest in social networks, clien~ 

talistic relations and communal forms of belonging in places where the state is 

extremely thin on the gromul. 

In post-colon{a! contexts like South Africa it makes eminem sense for social 

actors to speak both the languages of rights m~d culture. Even traditional leaders 

reso~t to ’r~ghts" and litigation to buttress their claims to chiefly role, property and 

authority.= tlVarlords and shackiords living in South Africa’s shantyto~nas also draw 

on rights, as do the crime syndicate kingpins andstreet gangsters who run Cape 

Town’s multi-billion drug trafficking industry. Rights is increasingly the accepted 

language of political claims in the new South Africa. 

For ordinary citizens, these fights-based approaches are mabilised, often with 

the help of social movement and NGO activists, to make claims on the state for 

housing, land, health care and other resources. In other words, rights discourses 

have been assimilated into popular political culture in post-apartheid South Africa. 

Yet, although the state is central to the lives of millions of South African citizens, it 

is net the mdy game in town. Traditional leaders, clan membersiffp, patrun-elient 

relations, religions affihariun and so on, are also extremely important for those 

living at the margins of the state. 

The book focuses on NGO and social movement-driven struggles for margina- 

Iised citizens to access lmtd, housing and health care. Th~ case studies show how, 

in nee-liberal, post-colonial contexts, llm poor and marginalised must respond 

to uncertainty and radical contingencies on a daily basis. This requires multiple 

slrategies - often deployed opportunistically. Tiffs suggests an engaged, situated 

citizenship, one that is linked to daily struggles ~or survival .as ~ell as organised 

collective moifflisation around rights claimed both at the individual and ~x~up 

level. So how does this ’popular politics’ relate to processes of democratlsation in 

post-apartheid Sunth Mr~ca? 

In a great deal of the pohtical and academi9 corranentary on the contemporary 

world order, this kind of complexity and situational strategising ~s flattened and 

occluded in favour of a number of simplistic, overate!flag theoretical propositions. 

These propositions claim to explain the new historical moment postco!onial citL 

zens in planes llke South Africa occupy~ but the ¯case studies in this b~ok call these 

propositions h~to serious question. 

Proposition t is that we are Ii’dng in a Post-Culd War, neo-llberalorder that spells 

not orfly the ’end of history’ (Fukuyama 1992), but also zm epoch characterised by 
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’the end of politics’, a condition largely associated with nee-liberalism and eondi- 

tians of hypar-individualisation, voter cynicism, and generalised political apathy 

in the advanced capitalist countries of the ’overdeveloped" North. Proposi~ion 2 

follows the binary logic of Samuel Huntington’s sweeping claims abou~ a Post-Cold 

War ’clash of civilizations’ between the ’Western liberal democracies’ and ’Eastern 

Islamic theocracies’. This chsh of civillsationz thesis implies a series of binaries 

that continue to haunt Westen~ popular and scholarly discourses; liberal versus. 

authorita-~an; rights versus culture; modern versus traditional; secular versus reli- 

gious, and so on. Proposition 3 consists of a widely heId view, promoted by political 

scientists, policy academics, donors and NGOs, that ’civil society’ is a space of 

popular, participatory democracy and horizontal relations of trust and ’positive’ 

social capital. Partha Chatterjee (2004) challenges this uncritical and romantic 

vision of’civil society’ by arguit~g that civil society in India, and elsewhere in the 

Global South, is essentially an enclave of the educated eli!e that is sequestered 

from the popular classes, or what he calls ’political society’. Wifflo subscribing to 

some aspects of Chatterjee’s critique of conventional ideas about civil society, the 

book argues that Chatrerjee is too sweeping in his charanterisation of civil society 

as an ehte enclave. The case studies in this book question the neat analytic sepa- 

rations between the state, civil society and the popular classes that Chatte~jee’s 

model implies. 

By focusing on new NGO and social movement partnerships that have emerged 

in South Mrica since apartheid, this book interrogates the underlying assumptions 

of these three proposffions. Before surveying the key elements nf the argument 

presented in this book, I will provide a brief overdew of the three propositions 

memio~ed above. 

Propositio~ 1: ’The end of polities’ (for whom?) 

The cover of Zymunt Bauman’s (t999) tn Search of Politics has a photograph of 

an dderly man sitting alone in a park surrounded by empty benches. This image 

captures Bauman’s bleak assessment of the possibility of re-building pubhc space 

and collective poIitics in Europe in a late modem age of rampant privat~sation 

of everyday life. Bauman argues that individual liberty can only be a product of 

collective work; yet eontemporany life in the West is characterised by a movement 

towards a privafisatiun of the means to secuxe individual libeW. Banman (2001) 

takes up similar themes in Community: Seeking safety in an insecure world. Here 

the cover consists of a photograph of seven free-falling parachutists holding hands 

as they plummet towards earth with the last traces of a blood-red sun setting on 

fire horizon. For Busman, the parachutists represent the hyper-lxansience of tire 

expei-imental communities of late modernity - communities built on the freedom 

to ch~ose to belong and the fxeedom tt~ terminate membership on short notice. This 

freedom to ’bail out’ at will represents community without long-term commitments. 

This image is, for Bauman, an illustration of the °end of (collective) politics’ in the 

advanced capitalist countries of the North. 
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A number of contemporary political, theo~-~sts argue that liberal ratianahties of 

goverrmlent in Europe and North America are contributing towards hyper-indi- 

vldualisation and the depolitieisation of citizens. These processes are seen to be 

reinforced by new nealiberal forms of governmentality and ’government-at-a-dis- 

tance’ (Barry, Osborne and Rose 1996; Rose 2007; Rose and Novas 2005; Scott 

1999). Writing prhnarily about the UK, Nikalas Rose (1996) argues that in contrast 

to analyses that stress the reduced role of gover~m~ent within free market ecano- 

mies, neotiberalism governs-at-a-distance by allowing new social actors to become 

’subjects of respens[bihty, autonomy and choice’, or what Barry et el. (1996) refer 

to as ’responsibiIised citizens’. These new forms of guvernmentality and biopower 

are produced through public health discourses, including those pwmoted by inter- 

nadonal health agencies, NGOs, social moveraents and community orgas~isatioas 

(Nguyen 2005). They have become particularly powerhd sites for the promotion 

of new forms of self*management and ’therapeutic citizenship’ (Nguyen 2005), for 

example by encouraging citizens to take individual responsibility for preventative 

health and hygle ,~ic measures such as washing one’s hands, eating healthily, exer- 

cising; practising safe sex and so on (Paley 2002: 483; see Chapters 5 and 6 in this 

volume). For some critics, these forms of’governance-at-a-distance’ cotfform to the 

logic of Tony Blalr’s "Third Way’ managurialism, and undermine the possibility of 

radical collective mobilisatian. 

For some critics of the global hegemony of neollberal capitalism, liberal 

democracy and the ubiquitous model of the serf-interested and autor~omous rights- 

bearing citizen signal the death knell for collectivist politics. As John Comaroff 

has remarked, in the contemporary" era, class action seems to have replaced class 

struggle (see also Brown 1995). Similarly, critics argue that liberalism’s celebration 

of the ’freedom to choose’ all too seamlesaly slides into the ’postmodern’ spectre 

of the depoliticised consumer citizen whose search for meaning and ideutity is 

reduced to ceaseless shopping. Marxist intellectuals once understood bourgeois 

democracy, with its emphasis on individual rights, as an obstacle to ~zue class-cone 

scionsness and a socialist utopia that depended on the interventions of vanguard 

Communist parties and centralised states. With ideas such as class, socialism and 

revolution virtually absent - Or having ’disappeared’ - from Post-Cold War aca- 

dcntic and popular discourses, ’fights,’ ’civil society’ and ’citizenship’ have become 

the keywords in both political studies and the donor-driven democracy industry. 

Yet, as the recent history of trade unionism mtd tim rise of a popular Le~t in South 

Africa, Broil and Latin America shows, revolutionary ideas and grand n~m~ati~es 

of socialist ~ransformation continue ~o animate politics in many parts of the world. 

Liberalism’s critics also a~gue that procedaral democracy, with its fetishisation 

of the ballot, ’the law’ and multi-party polltics, threatens to erase earlier concerns 

with mass mobihsat~on, especially those associated with the revolutionary politics 

of socialist and 1abner movements. In its place, the ’postmodern tu~’ has created 

the conditions for the dizzying prolL~eration of new identity-based and single- 

issue soc~a[ movements that address diverse issues, usually ~]~mugh recom-se to 

the legal system. Wendy Bro~rn (1995) argues that this tm-n to legal institutions 

to adjudicate ar redress practices of discrimination and social injury threatens 
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to u~dermine the emancipatory pro~ects of new social movements. What is hap- 

?ealng, Brovm argues, is the cememement of pohtics to ’repressive, reg~Aatory and 

depoliticising [state] institutions that themselves can-y elements of the [repressive] 

regime whose subversion is being s~ught’ (ibid: ix-x). 

For critics such as Brown, what appears under the guise of ’progressive politics’ 

is ohen an embrace of’litigiousness as a way of political life’ (1995: ix}. She argues 

that engaging with ’the law’ and liberal discourses of individual rights and respon- 

sibilities unwittingly ’increases the power of the state and its various regulatory 

discourses at the expense of political freedom’ (ibid: 28). This turn to the law to 

regulate and redress social injlEy, obscures the ~ays in which domination is repro- 

duced through the double hegemony of capitalism and the state. Brown concludes 

that disc~plina~ power is ’extraordinarily effective in "colonising" allegedly free 

subjects, for example, those highly iudividuated, self-interested subject~ produced 

by liberal culture and capitalist economics’. It is precisely the behefin their indi- 

viduation and false ~antouomy, Brown argues, that renders them so susceptible to 

disciplinar~ power (ibid: 

Critics of liberalism find that the fragmentation, individualisatinn and depoliti- 

eisafion resetting from ’~ights talk’ and identity politics, together with widespread 

citizen apathy, have transformed liberal citizenship into rite meaningleas ritual- 

ised act of voting every few years. Yet, even these rituals of liberal democracy are 

plagued by low voter turnout~ Within this ’past-political’ and post-sociahst world, 

l~beral individualist conceptions of rights might indeed seem ~o undermine collec- 

tive forms of emancipator’/politics. 

Tiffs critique of the currant moment can also be found in the pest-~nodern mrn 

~n social movement theory, much of which argues fl~at new social moveaner~ts have 

moved towards increasingly depollticised and individuahst forms of identity 

thereby fragmenting any possibility of substantival political challenges to structural 

inequafities, especially those be~veen rite North and the South (Edehnan 2001). 

In recent decades there h~ been a proliferation of studies celebrating the sphc- 

~acutar growth of globally connected soelal movement~ from Sea~t]e to Johannesburg 

(see Cohen and Rai, 2000). Marc Edelman (20(}1:285) in an extensive re’flew of 

the social movements literature~ notes that theories of collective action have under~ 

gone a nmnber of paradigm shifts from ’mass behaviour’ to °~esouroe mobilisation’, 

’political process’, and ’new social movementsU~ Edetman argues that, in the 

1970s, theorists of new social movements sought to address a number of conceptual 

conundrums and theoretical bli~dspots of earlier approaches, in particular the 

Edelmrm identifies these paradigm sh~ls vfith four majr~ theoretical appn~aehe.-s to tmde.z’standiss col- 
lective action ia ~e ~anfi~th center, and dra’~a attention t~ th~ coneeptu,’,] limi~ cf these theories. 
Fir~t, fur~riortali~tfra~rk~ viewed eoll~e~ve behavlo~ ~ irrational ma~s response~ to ~Ccietal hreak- 
do,,na, hut could zot explain ~enL~ such a~ the ca~’~tercult~n~ hil~py m~’ement~ cf the 196{)s ~at ~zok 
p~ac~ ~a~dst alra~t unpr~edentad North Amezican afftu~ and pdYde~l stahi]iiy. Secottd, ratgonal 
aetarappwaches unde~teod a~clal movements ss t5� sum of par’deiptm~’ strategic £ndiv~d~al].y oriented 
�haloes, but could not account for seemingly a]l~islio deoiaions taken by 196~s coun~r-eultuze ~tudents 
in Eur~pe a~d North America lo ’d~op out’ ~f middle~l~s ~eer t~’ajectories, Third, traditional Mar~iat 
approaches ~¢iewed the beurge~)~si~ a~d the proletariat ~ ~b_e central mategoni~ta in capitel.~st scciel~es, 
yet it t~eeame c]ess ths[ m~.~ of ~l~-Se movemenl~ had leaders from ~aidd]Le-~],a~5 backgr~a=ds and had " 
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functionalist and rational actor orientation of these approacl~es. Edehuan [den- 

titles Ala[n Touraine (1974; 1981) as one of the first scholars to theorise the 

emergence in Europe in.the 1970s and 1980s of the ’new’ environmentalist, peace 

and anti-nuclear, woraen’s, gay liberation, minority rights, and student and youth 

movements (see also Melucci 1989). Since then the list of new movements has 

grown to include straggles for human rights and dernocratismion, the rights of 

indigenous peoples and the needs of the rural landless and urban slum dwellers. 

Edelrnan seeks to make sense of this proliferation of causes by considering the 

cla~shScation of old and new movements. In terms of d~is cmlceptual grid, the old 

socia[ movements were those eancerned with old labour or working class struggles 

in terms of which class was the eentral social divide, category o~ analysis, principle 

of arganisation and political issue (1999: 417). The new movements, by contrast, 

rejected class as fire master category and sought to achieve their goals outride c~ 

existing institutional channels and pat~y political sn’uctures. These new move- 

merits were more concerned with qllnstions of cultural struggles over mear~i~gs, 

symbols, collective identities and figl~ts to difference (Alvarez et aL 1998; Escobar 

and Alvarez 1992). Given this cultural atru it is not suiprising that these move- 

ments have been criticised for being more conservative and reformist than ’elder’ 

class-based movements. New social movements (/NSMs) have also been crlticised 

for being concerned w~th questions of cul~ral recognid.on0 differed(co and identity 

in ways that end up reproducing the fragmentation of popular struggles against 

global capital and its allies. 

Implicit in ~ these analyses is the argmnent that active citizenship ~s under 

siege in this post-pohtical world in which the free m~ket, rapacious consumer- 

ism and hype~-individualism reign supreme. This post-polltical scenario does not 

completely square up with recent global developments, for instance, the rise cf 

ethno-nationsJism from Burundi to the Balkans, and the political fallout in the 

aftermath of 9/I1 - the US invasions of Afghanistan and Iraq, the War oar Terror, 

the rise of militant political Islam, and the subsequent growth of US patriotism and 

Ialamophobia in Europe and North America. Neither does it explain the vibrancy 

of laborer movements in France, South At’tier and Brazil, or ilae spectacular elec- 

toral victories nf the Left h~ Latin and South America. in fact, politics seems far 

from dead and buried in the heartland of Empire and ~ts posteolonial peripheries. 

As xfll be demonstrated throughout this book, even in this age of neo-~iberafism 

and global consumerism, ~ollective politics continues to be generated by due con- 

~adictions and aneven char’actor of capitalist development in South Africa and 

beyond. So, while some of these critiques of ~iberalism may indeed resonate in 

certain respects with post-apartheid developments - for example ~n the ease of 

highly individualistic and morally laden biomedical AIDS and tuberculosis treat- 

meat and prevention programmes (see Chapters 5 and 6) - the case studies in this 

book also draw attention to alternatlve conceptions and outcomes of these forms of 

so!Z-government and ’responsibflised citizenship’. 

The analysis in this book raises questions concentiug the mfiversahty of these 

critiques of the post-political era by demonstrating that politics and eoIlective mobili- 

cation are alive and well in post-apartheid South Africa, The analysis drmvs on case 
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studies of NGOs and soei~ movements that have conlaSbuted towards the produc- 

tion of sociaiity mad popular struggles over access to state resources. It al~o shows 

how some of these organisations self-consciously draw upon the militant polifcal 

cuhure of the anti-apartheid movement while simu[tansously introducing new forms 

of political engagement ,~ith the South African state that depart in significant ways 

from those deployed during the liberation struggle (see Chapter 5). While many 

commentators on South .b.fTica’s transition to democracy predicted the systematic 

depol[ticisation and b~eancratisat~ou of South Affcan society along the lines of 

Ettromodern liberal democracies, the case studies in d’fis book question these uni- 

veraslising and toleologlcal assumptions. The vibrancy and ~alitaney of post-199~ 

social movernents and trade tn’6o~, like ~ose in Lafn America, surest that po~t- 

apa_,’theid South Africans have not simply morphed into the doc~le consumer citizens 

deemed so central to the needs of ueoliberal capitalism. There is instead a complex 

a~d differentiated transformation afoot in South Africa that defies the simple roles 

implied in the post-potltical scenarios sketched by Baumaa a~d others. 

Proposition 2: Rights versus eUImre (and other binaries) 

The dichotomies of r~ghts versus cultm~e and modernity versus tradition, have a 

long history. These binaries rece~dy made a return to political theory on Africa 

through the work of Mahmood blamdani (I996) amangst others. I.n his acclaimed 

book Citizen and Subject, Mamdani draws a neat artd categorical line between 

t~e liberal ir~dividualist citizens of the African city and the effmic subjects of the 

conntryside~ Mamdani’s claim that Affcan rural populatiqns continue to censist of 

ethrfc subjects living in ’traditional commurfities’ under the yoke of despotic rulers 

(traditional authorities) reproduces timeless binafes. Mamdani also argues that 

the pwblem with democratisat~an itt post-eolan~a~ Africa has been that it left intact 

the late colonial legacy of indirect rule. Maradani’s analysis - with its urbaninn’al 

and citizen/subject dichotomies - does not, however, engage ~,fth the complex, 

hybrid and situated subjectivities of post-colonial citizen-subjects. In its quest for 

symmetry and conceptual ctm’ity, ~fis account sacrifices the more anthiguous and 

’messy’ forms of everyday life in the post-colony. 

Donors,policy-makers and academics have debated extensively a~d exhaustively 

the relationship between liberal individualist notions of citizenship and co!lectivist 

c0nceplions of culture and communal belonging (Cowan, Dembour .and Wilson 2001; 
Mmndani ~996). Numerous ethnographic studies reveal that the conception of fire 

cifizan as an atomised and autonomous rights bearing subject is generally at odds 

with African realities, in terms of which intersabjec~vity and interconnectedness 

are highly vafued (W’erbner 2002; Nyamnjoh 2002). These studies demonstrate 

¯ at it is precisely the extreme vulnerability and uncertainty of everyday life in 

many parts of Africa that demand that postcotonial subjects negotiate their sub- 

jection through relatlonships with o~ers. Clientehsm, communltarian forms of 

c~tizenship, couviviality and sociallty may indeed also be valued precisely for their 

capacity to hold powerful state actors, traditional leaders and patrons accountable 
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in terms of the delivery of material and social goods (see Chapter 4), 

But this does not mean that people in Africa are not open to rigbts-based 

approaches when these offer possibilities of access to resources and resolving 

other social, palitical, and cu.ltural colnqicts. This dearly has imphcations for 

social movement and NGO strategies for engaging citizens and states. It ~uggests 

that social movements and NGOs, as well as goverrm~enta and donors, need to 

recognise that their °clients’ and ’target populations’ often Iive their hoes as beth 

citizens and subjects (~yamnjub, 2002: 112). What appears to he an autonnmous 

rights-beating citizen in one setting may, in another Context, morph into an ’effmic’ 

subject invoking indigenous values, traditional beliefs, and forms of sociality and 

cIientelism based on family, dan, neighbourhood and community. 

Notwithstanding this political complexlty~ outmoded modernization para- 

digms continue to draw on modem/traditional binaries and timeless conceptiotis 

of self-reproducing equilibrium models of African traditional systems, which are 

regarded as obstacles to progress and devehipment. One imphcation of this line 

of thinking is that, with time, Mricans will ultimately become just like the hberat 

citizens of ’the West’. This binary logic implies a citizen versus subject binary, of 

the sort referred to above. These examples of linear and binary thinking coutkaan 

to animate contemporary schdarly and policy writing on Africa. This takes piace 

despite a burgeoning literature on ’alternative modernities’ (Chakxaharty 1999; 

Gannkar 1999),~.Affican and Asian modernities (Deatsch, Prebst and Submidt 

1999; Ong 1999) and ’alternative democracies’ (Patty 2002: 484) that question 

these binaries of modern and traditional; liberalism and communitasianism; and 

rights and culture (Cowan, Dembanr and Wilson 2001; Ong 1999). 

A re~ection of these dichotomies can begin to dear the ground for the recognition 

of the pardcalatties of diverse and situated forms of belonging, rights, citizdnsbSp 

and subjectivity. While scholars still struggle to grasp these hybrid postcolonial 

realities, activists’face them clase-up in their everyday encounters with donors, 

governments and citizens, The NGOs and social movemenLs discussed in this 

book have developed sophisticated strategies of political engagement that are usu- 

aIty more nuanced than the simplistic binar~ thinking of many poligcal analysts, 

donors and media commentators on Africa. 

The book will argue that,, in posteolonial settings such as South Africa, NGOs 

and social movement activists increasingly recngnise the strategic value of engag- 

ing with both liberal ’rights talk’ and communal forms of mobihsatian. The urban 

and rural poor also appear to readi.[y acknowledge the need to mubilise collectively 

in order to stand a chance of realizing their individual rights.to health care, lmus- 

ing, land, clean water and so on. Indeed, while post-apartheid South Mrica has 

one of the most progressive Constitutio~ on the planet, for citizens to suecessfuily 

access these _rights usua~y requires effective m~d sustained political mabilisabon. 

Even when their organizations have suificient resources for litigation, activists 

often recngnise that court cases and rights-based clalms may need to be supple- 
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mented by grassreots mobilisatlan. Whereas political theorists regularly juxtapose 

the cifizan and the subject - or rights and culture - as diame~eally opposed 

forms of political engagement, activists and citizens seem to understand the need 

to straddle rights and ethnic-based discourses. Activists and citizens also do not 

seem to believe that one form of political engagement (rights) will (or should) even- 

tually replace other forms in a kind of teleological progression. 

Proposition 3: �ivil society as an etitc enclave 

(but what about the leaks.’?) 

One of the most celebrated and debated concepts to emerge in the so-called post- 

political ~ra has been clvJl society. The idea of civil society carries considerable 

conceptual and symbtfic freight in the social sciences and political philosophy, as 

well as in the streets, the mass media, donor 0nuncios and public spheres. John 

and Jean Comaroff Q.999: 6) ~rite that the term civil society has extraordinary 

’traas~tatianal appea! as a trope of moral imagining’. Concepts such as democracy, 

the state and citizenship are equally capable of ~apturing and generating popu- 

lar aspirations and moral concerns. While the political meanings and resonance 

of ideas such as civil society, democracy, rights and citizenship appeared to be 

relaffvely cleareut to anti-apartheid activists during the 1980s, their meanings 

have become increasingly ambiguous in recent years, The post-apartheid period. 

has highlighted the different connotations and competing interpretations of these 

terms i~a both pop~ar and elite disco~ses. 

In the West, in the past two decades there has been considerable interest 

amongst governments and donors in strengthening civil society and creating active 

citizenship especially in relatlon to transitions to democracy. In the context of fire 

collapse of the Soviet Union arrd the fat! of the Berlin Wall, as well as popular 

struggJes against apartheid, dictatorships, and military regimes in Mrica, Asia and 

Latin America, civil society came to take on particularly petant significance in the 

popular imaginary as well as in donor-drlven democracy programmes. However, 

celebrations of eivJ! society and transitions to democracy have, in recent years, 

given way to cynical assessments, including the circulation of new terms such as 

low intensity democracy (Gilis ct al. 1993) and democracy lite (Paley 2002: 469). 

Notwithstanding this disenchantment, the idea of civil society continues to ho 

equated with democratic renewal and this has spurred the proliferation of NGOs. 

As Steven Sampsou~5 noted in an ethnography of a Danish agency involved in 

democracy programmes in Albania, ’few blGOs meant less democracy, more NGOs 

meant more democracy’ (Sampson 1996:128, of. Paley 2002: 482). 

Most studies of this democracy industry have been conducted by political scien- 

tists interested in questions of procedural democracy and issues relating to formal 

pohfical institutions, regime transition, elections and party politics. For instance, 

.~s ¯ Stewn Sampson, 1996. q’he social llfe of project: ~cnporting civil society to Albania’, in 1-1arm, C. and 
Dutan, Eo (Ms), "~996. Civi! Society: Challenging Western M~delz, New York: IRon*ledge, pp. 121~42. 



1~ Intrednctien 

low voter turnout in the United States and Europe spurred numerous studies and 

democracy programmes concerned with the role of social capfial (Putnam I993), 

citizen participation, NGOs and voluntary nrgmfisations, all viewed as m~tidotes to 

these ’democratic deficits’. ~ For many libera!_ and radical critics alike, civil society 

nrgaaisations continue to he seen as the panacea for promoting active citizenship 

in contexts of growing voter and civic apathy and depoliticisation. 

Notwithstanding this proliferation of studies and programmes, there has been 

very little ethnographic investigation into what these experiments in strengthen- 

ing civil society’ and democracy actually entail. In addition, most accounts of civil 

society draw on antiquated anthropological and modemisation theory assump- 

6ons, which, like bad dreams, keep returning to hanr~t social scientific think~ug. 

These modemisation narratives imply that Western society has progressed from a 

’traditional’ to a ’modern’ stage ef development, and that the non-Western warld 

is still in a state of slow transition towards this Ettro-nmdern future. It is assumed 

that Mthoagh non-Western societies remain communitarian ia nature they will 

ultimately" come to be characterised by the dominance of universal individualist 

values of post-Enlightenment Western cultures (O~g !999: 48). Alsa implied in 

this narrative is the idea that modurnisatian wil! produce in the non-Western world 

modern, virtuous citizens along the lines of Euro-modem liberal conceptions of the 

autonomous tights-bearing subject. 

Africa has become a particularly prominent place for donors to exercise this 

linear and teleological sociological imagination. Civil society organisations and 

democracy prugrammes are conceived of as the vehicles for h-ansfurnfing this ’dark 

continent’, implied in this [[baral modernist narrative is the idea that all human 

beings will one day become modem consumer citizens. 

There have been significant critiques, however, of the cultural and historical 

¯ assumptions of these Eurocentric ideas (Chatterjee I993; Comaroff and Coma- 

ruff 1999; Haan and Duan 1996). One critical model of civil society holds that 

this term refers only to a narrower class of educated elites. Partha Chatterjee 

(2004.: 4) draws on the specific ease of India to argue that the term ’civil soci- 

ety’ refers to ’a ¯closed association of modern elite groups, sequestered ~rum the 

wider popular life of the communities, walled up within enclaves of civic free- 

dom and rattans! law’J~ These elites constitute the reXatively small educated, 

~ an ~ssay entitled Ev~ryday D~m~c~ac:y, T~m BentIey~ ~he th~‘~t~r ~f the UK-~ased dem~cra~y think 
lsak Demos, ~eeks Io address voter apathy and cynicism by arguing ~’or t~e rehuild~n~ of UK politfeal 
culture ’Odium Ihe bonern up’. He cotes that e~ectorA and parliar~entary r~for~ and Ihe t~elruct~ring 
of UK p~ifical i~sfitufions is inadequate without creating oppor~unilies for pe~zple to make pemozta]. 
ehoiee~ ~n their dai].y lives in ways that contribute to the ~ommo= goad. See 5~’a.demos.eo.uk. 
G~atteriee (200~: 4} suggests that there is an irdaerent conflict that *lie5 at the heart of m~dern poll. 
ti~s ia Host of the world ... It is the opposition between the un~.cer~al ideal ofe~v~l nalionallzm, based 
on ind~vidu~ freedom~ and equal righLs ~rrespeeti,se el distinetion~ of relic.on, race, language, or 
tur% and the particular demands af eultara~ ident~ty,~hich ca]] f~r differential treatment of p~rtieular 
~’~ups ~n grounds of vu~erability or backwardness or historical injustice, or indeed for numerous 
other r~asonz.’ Ghatt~rj~e adds ~tat this opposition is ’~ymptomali¢ of the transition that ceeurred ~n 
modem politic8 ia the course of the twentieth century from a eoncept~oncfdem~eratie p~lit~ez ground- 
ed ia the idea of popular sowreig=ty to orte in which democratic polities is shapecl by governmen 
tality." 
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bourgeois section of the population in Third Wodd countries. The majority of 

the ~orld’s population, Chatterjee argues, belong to the.popular classes, what he 

calls ’political society’. NGOs, social movements and pohticians have to navigate 

between the apparently quite distinct spheres of the state, civil society and the 

popular classes. 

The ease studies in this book, however, question the analytic value o~" both the 

maquestioning teleological model of civil society ~s the new democratic common, 

as well as the more critical analytical separations between the state, civil society 

and political society. This is especially the case whan neat conceptual catego- 

ries are canfiated with complex realities. The borders bctwean these spheres can 

in fact be extremely porous. For instance, grassroots AIDS activists belonging to 

TAC became brokers and mediators of biomedical citizenship, rights and papular 

discourses. They were able to seamlessly straddle these discourses in ways that 

challenge Chatterjee’s conception of civil society as a distinct and sequestered 

domain of the bourgeois, chattering classes who read newspapers, earn regular 

salaries, and participate in the liberal democratic public sphere. Whild there are 

often divides and tensions between the middle-class leadership and grassroots 

members of social movements, this does not mean that the latter are completely 

excluded from fl~e inner sanctum of civi! society. 

A more useful aspect of Chatterjee’s analysis concerns how the popular classes 

become the ’target populations’ of state-driven development and weffare pro- 

grammes and pohcies. Chatterjee (2004: 41) writes that they are the subjects of 

govemmentality, which appears to limit their role as agents of mass action and 

poligeal mobitisatlon: 

Civil society, then, restreted to a small section of et~turally equipped citizens, ~epreseats 

in countries like India the high g~r~nnd r~t" raod~rai~y, So do~s tho constitutional model of the 

state. But in aetna2 practice, gw~rrtrnental ag~rtcies must descend from that h~gh ground to 

th~ t~rrairt ofpol~.tical society in order to renew their legitimacy as providers ~f well-boWleg 

and thereby corffrom ~,hatever is the current corfflguration of politically mobiIised domand~ 

(emphasis added). 

This portrait of paternalistic intervention on behalf of needy clients does capture 

an important aspect of the political dynamics in post-~partheld South Africa. The 

ease studies in this book suggest, however, that ’the popular classes’ are not only 

’target pnpulations’ and ’docile bodies’ shaped by, and susceptible to, modern sta~e 

discourses of development and governmentatity; instead they often straddle mul- 

tiple political discourses and logics in their strategic and situated encounters with 

the mcderu state, donor agencies, NGOs, and other sites of power. The chaptere 

on AIDS activism, for example, draw attention to the ageucy of activists, notwith- 

standing their intimate engagement with powerful biomedical technologies (e.g., 

antiretroviral therapy, for example) and state institutions and practices of public 

health {see Chapters 5, 6 and 7). 

Like India, South Africa is a country wbere the majority of the population seem 

to stand outside the elite enclaves of Chatterjee’s civil society. While acknowledg- 

ing the value of Chatterjee’s analysis, it appears that the borders of this model of 

eiviI society are relatively permeable and incorporate members that do not come 
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h’om the educated middle classes. Similarly, those from the popular classes, as 
well as members of civil society orgatfisations, sometimes find their way to the 

upper echelans of the state. The South African liberation struggle, for example, 

prodnced thmtsands of working-class activists who, through their iavotveme~tt in 

anti-apartheid activism, were inducted into civil society, and later became sig- 

ni£cam players in big busiuess and the post-apartheid state. Some, hke former 

deputy president, Jacob Zuma, who had minimal forma!, schooling, acquired their 

education and political hteracy through decades of involvement in the liberation 

struggle. Activists such as Zmna were able to take up top positions within the ARC 

and the post-apartheid state. Similarly, large numbers of rank-and-file trade tmion- 

ists and township activists made their way into the top echelons of the state and 

private sector by drawing on struggle networks and political literacies that co~d be 

converted into currencies deemed valuable by business and the modem state. 

For the majority of Soufi~ Africans, however, the post-apartheid transition has 

rot provided these kinds of opportunities. With the arrival of democracy in 1994, 

mm~y highly effective grassroots activists were unable to convert their politi- 

cal skills and credentials into the forms of cuhural capital required by the new 

bureancratlc state. Jobless grov,~& and structural unemployment have crested 

barriers to upward mobility and participation in tniddle-elass civil society. This 

does not mean, however, that the excluded masses are living in some pro-modem 

politica!, and cuItural backwater. Moreover, millions of black working-class South 

Mricans.are highly literate in the lang~uage of rights, equality, citizenship and 

social justice. Members of civil society organisations, as well as ordinary citizens, 

seem particularly adept at straddling elite and popular discourses and deploying 

the state’s discourses of rights, citizenship and development. However, access to 

these potifcal literacles is no guarantee of access to jobs or full membership of fire 

inner circle of middle-class civil society. 

The conceptual opposition posited by Chatterjee @004) -between the state, civil 

society and political society - collapses under the weight of the everyday seciaI 

realities of those hying in the margins of the South African state and the formal 

economy, ~at is the majority of South Africa’s population. For most South Afri- 

cans, claiming rights is not necessarily incompatible with claiming cemmunitarian 

identities and eelturat and group rights. Both of these purportedly antagonistic and 

oppositional political logics can be asserted by the same actors simultaneously, or 

deployed separateIy depending on the speci£c contexts and audiences. 

Rather than subscribing to the binary logics and neat anai~ic categories of 

Mamdani’s and Chattetjee’s political theories, this book argues tbat most people in 

South A:hlca act as both cidzens and subjects, and they s~’ategically and situafion~ 

ally engage with ’fights talk’ and the political discourses of Iiberal democracy. In 

other words, they do not seem to be stralghtjaeketed into the categories and political 

spheres, 1Lke ’civil society’, that analysts seek to impose upon them. Citizens and sub- 

jects in rnany parts of the glubal South straddle the continuum of political discourses 

that stretch between the poles of ’liberal rights’ and ’commu~itadan cultures’. 

The central argument in this book is that in post-apartheid South Mrica, irmova* 

tire NGO-social movement strategic partnerships - [or instance, between People’s 
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Dialogue (PD) and the SA Homeless People’s Federation (SAHPF) (Chapter 4), 

and Mgdecins Sart~ Fronti~res (MSF) and TAC (Chapter 5) - have played a oert* 

tral role in mediating between state-centric fights discourses and popular politics. 

They have also bturred the borders bettveen the domains of civil society and the 

popular classes, thereby complicating Chatterjee’s model The case studies &aw 

attentio~ to the highly improvisational and situational character of these experi- 

mental forms of NGO-social movement mobilisation in ~he margins of the state and 

global capitalism. 

Recent South Africm~ history can be narrated as an epic revolut~onary struggle 

against an oppressive apartheid regime. It can also be fraaned as a liberal modern- 

ist struggle for democratic rights that began in I912 with the formation of.the ANC 

and came to fruition in I994 with the.inangura6on of President Nelson Mandala 

as president of the new democratic South Africa. Evdnts such as the Treason Trial 

of 1956, the Rivonia Trial in 1963, when Mandela and the top leadership of the 

ANC were sentenced to long-term imprisomnent on Robben Island~ the Sharpevitie 

massacre of 196]., and the Soweto Uprising of 1976 were key tnoments in this tong. 

march to freedom. 

This historical account usually focuses on the vanguard role of modemising 

nationalist elites: Nelson Mandela, Oliver Tambo, Waiter Sisulu, Coven Mbel~i, Joe 

Slovo, Chris Hani and numerous other icons of the liberation struggle. These mod~ 

cruising nationalists challenged the legitimacy of ~aditionat leaders who, together 

with the apartheid state, propped up the ethific ’homelands’ and nation states. Tbey 

dismissed traditional leaders as backward and anti-democratic collaborators in the 

indirect rule pohcies of the colonlal and apartheid regimes. They also rejected the 

Iegitimacy of the homelands - Trm~skei, Ciskei, Bophuthatswana, Vends, Qwaqwa, 

Lebowa, Gazankulu, KwaNdebale, and KwaZulu)~ From the perspective of the 

ANC’s revolutionary leadership, homelands and traditional leadership had to be 

systematically dismantled. These separate developmem policies created the condi: 

tions for mass resistance to apartheid’s ~ban influx control measu:~es and ultimately_ 

led to the massive g~owth of shantytowns in Soudt Africa’s cities.~They also swelled 

the ranks of anti-apartheid civic organisations and the liberation movements° 
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During the height of apartheid in the 1970s, Marxist intellectuals within the 

liberation movements developed powerful critiques of liberal political theorists 

who argued that apartheid was simply an irrational and backward political system 

whose racial laws were an obstacle to hhe emergence of modern, free market capi- 

talism. Marxists such as Hmrold Wolpe challenged this view by arguing that the 

apartheid state syotem was a specific form of racial capitalism that could ouly be 

transformed through radical transformations in the relations of production. From 

this perspective, apartheid’s racial policies underpinned forms of labour control 

and exploitatian that had to be systematically dismantled; it was insufficiet~t to 

simply get rid of raeially based legislation. Rights and legal reform alane would 

be inadequate. What was actually required was the revolutionary seizure of state 

power and the nationalisation of key assets such as land and the mines. 

By the mid-I990s, however, the new ANC-lcd government appeared to aban- 

don theories of socialist revolution for liberal de~nocracy and tMF~friendly 

nee-liberal macro-economic policies?~ Whereas the Left within the ANC sub- 

scribed to a ’two-stage theory’ in terms of which national liberatian wanld be 

followed by socialist transformation, by rite early 1990s it had become clear that 

the second stage had been indefinitely stalled. 

Throughout the mid-1980s a proliferation of mostly urban-based civic, la~ou~, 

and community*based urgarfisarians challenged the apartheid state using the lib- 

eral language of rights, citizenship and democracy alongside the radical rhetoric 

of revolutionary struggle and national liberation. These anti-apartheid organisa- 

lions, which were aifidiated to the United Democratic Front (UDF), also rejected 

the Bantustan system and instead called for the creation of a unitary, non-racial 

democratic nation-state. The UDF comprised a broad coalition of hundreds of 

organisations and came to be seen as the ’internal wing’ of the ANCd~ The ARC 

and UDF, together with a range of other anti-apartheid organisations, ultimately 

brought the repressive apartheid state to its knees, h~ 1990, former president 

F.W. de Klerk began the negotiation process by announcing the release of Nelson 

Mandela and unbanning the liberation movements. This brief historical sketch 

of the road to democracy shows how hberal, socialist and ’ethnic’ poIhical dis- 

.courses have always been intertwined in political life in South Africa. Rhetorics 

and- strategies may have changed with new circumstances and ’enemies’, but 

it has always been complex and situa6onah It is precisely the hybrid aud impre- 

visional quality ot’ politics in South Africa that is explored in the ease studies 

that follow. 

The J.990s also ~¢itness ed post-modernist and p~s~structm-al thecvi and eulhu--a[ studies replacing _’flarx~ 
ism in the ettrrieula of most South African uttiveesities. Studies of new ~oeial movemens, ’ei,h-I ~oalety’ 
and ’figh~’ were deemed, us~’u! for under.landing South .M~fican political realities. Since the demise of 
~ar~ism, howsver, t~er~ has been very little systematic ~eorisafion cd" ~Jae South Afa’iean stale. While 

have tended to be fcrm~hiic and have often failed to lake cog~isaace o.f the fact that ~h* S~uth African 
state’s social spending budget i~ massive by any standards. Neither haw such analyses fully adthes~ed 
the c~rapering ideologica!, and political t~ndendes w~thin the Tripartite AlIiance of the ANC, South .~ri~ 
can Communist Pamy (SACP} and the Congress ~f South Ah’iean Trade Unions ICOSATU). 
There were also rallir.ma political movemems such as the Pan~Afrieanist C~ngress (PAC), the Maai~ 
People’s Organisation (AZAPO), the New UrS~ I~Iovement and Qibla. 
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Strategic p~taershlps; NGOs and social movements after apartheid 

While the legacies of the political culture of the anti-apartheid struggle remain, 

a plethora of new community-based organisations and social movements have 

emerged since the mid-1990s that depar~ from the tnore m~litsnt a~d revolutionary 

political styles, objectives and modes of mobi]isatien of the apartheid era. Most 

post-apartheid social movements and NGOs have adopted pragmalic s~ategies 

to access donor funds and state resources. Meanwhile, fire ANC has transformed 

itself from a revolutionary liberation movement into a political par~y, a bureau- 

cratic machine and a corporate state structure. These seismle shifts have resulted 

in surprising outcomes. For example, while there was eonsidermble popular resis- 

tance to the Bantustan system in the 1980s, during the 1990s there were efforts 

by the ANC government to rehabilitate former Bantustan traditional leaders and 

ethnic political entrepreneura~ Apartheid-era ethnic politics transmogrified into 

rights-based community claims for access to land, culture and language. The Truth 

& Reconciliation Cnmmission (TRC) and the Land Restitution processes also &ew 

on rights-based approaches to redress the apartheid past. 

Alongside this dramatic shift from revolution to rights has been the emergence of 

new forms of eflmogenesis in temps of wtfich identity a~ad community ~e reconsti- 

tuted through cultural and intal[ectual property rights. These new forms of’ethnlc’ 

mobilisation sometimes involve lucrative business deals. For exampIe, following 

theh" successful land elaim il~ 1999, fire ~khotnani Sun’s laxqer Roger Chennels, 
together with the South Ahican San Institute (SASI), entered into negotiations to 

sell San crafts to dollar-laden tourists who shop at the upmarket stores at South 

Africa’s international airports. Another San success came out of negotiations over 

the sale of indigenous San knowledge concerning the use of the ttoodia gordordi 

plant to a global pharmaceutical company interested in marketing the plant as a 

natural appetite suppressant and weight loss product (see Chapter 3)- While the 

San land elaira i~self has not generated significant income, Chennels’ negotiation 

of the San crafts and Hoodia deals certainly has. 

These forms of commodification of eultu:~e and indigenous knowledge can be 

aptly describsd as Ethn~city lrw.(see Comaroff & Comaroff forthcomiug). Another 

example of this phenomenon is the case of fl~e Bafokeng Kingdom of North West 

Province:= which in 1999, won a 10-year legal battle for royalty payments from 

Impala Platinum Holdlngs (Implats). These payments, which were calculated on 

~he basis that Implats had mined platinum on Bafokeng land since the 1960s, 

amounted to an estimated R827 mii~l_ion at fire end of the 2002 financial ye~. The 

Bafokeng have used these massive deposits of platinum, the lm’gest outside of 

Russia, to reprnduce ’tribal’ traditions and build modem irffrastructure including 

schools, clinics, hospitals, spor~s and recreation facilities and a major Science and 

Teclinolegy Academy. 

Th~ ‘Bafoke~g n~i~ ex~ds ~ver 7~ hee~are~ a~d is sub~di’dded inm 72 wadt~i~na~ dikg~r~ (wards)~ 

each of which is zeguiated by a hereditar] d~gosana (headman) and mmmft~gosana (headman’s 
anthropologist, Susan Cock, ~ done extensive work on the Bafokeng Fdngdom. 
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It would seem that access to these resources - indigenous knowledge and plati- 

num deposits - have facilitated the ’reinvention’ of these indigenous eananunlties, 

These processes reveal new ways in which NGO lawyers are assisting communities 

to draw on intellectual and cuhural property 6ghts in order to access resources 

that can then be used both to reconstitute collective identity and hasten moderu 

froThS of socio-eeonomie development, The case studies summarised below dem- 

onstrate that fights-based struggles such as those forged hy the San, do not merely 

produce post-politioaI conditions of liher~ individualism, as some critics suggest. 

Neither are these rights-based approaches necessarily incompatlble with more 

conventional forms of collective action and cultm’al reproduction. 

While a fledgling indigenous rights movement was emerging in rural Namaqua- 

land in the 1990s, a number ofnlilitant social movements were flexing their musctes 

throughout South Africa. These inchided anti-globahsation and popular Left move- 

ments that challenged what they perceived to be the nee-liberal capitulation of 

the ANC government. Left intellectuals w~thin these movements, including those 

based at ~he Canoe for Civil Society in Durban, regarded tim tratmition from apart- 

heid as a form of’elite pacfing’ that killed the socialist revolution and replaced it 

with a capital-friendly, nee-liberal democracy (Bond 2000; Morals t998).= They 

blamed the ANC government’s macro-econonfic pohcies for contributing to jobless 

growth, the privatisatiou of state assets, and a downsized neo-libara! state. The 

shortcomings of the post-apartheid state in the realm of soclo-economic transfor- 

mation, jobs, housing and social services have allowed cixdl society organisafions, 

including NGOs and new social movements, to step into the breach. 

Since¯ 1994 the following social movements have come into existence: the South 

Mrican Homeless People’s Federation (1994), the Treatment Action Campaign 

(1998), the Concerned Citisens Forum 0999), the Anti-Eviction Campaign, the 

Artti-Privatisation Forum, the Soweto Electricity Crisis Committee (2000), the 

Lm~dless Peoples Movement, the Coalition of South Africans for the Basic Income 

Grant (2001), Abahlali base Mjondolo (The Durban Shack Dwellers’ Movement 

2005). The formation of these movements can be seen as civil society responses to 

the perceived failures of the post-apartheid state to address issues of HIV/AIDS, 

land redistribution, job creation, housing, poverty, etc. 

Although South Mrica has a vibrant civil society comprising hundreds of NGOs 

and civil society arganisations, this book focuses specifically on three NGO-sccial 
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moveraent partnerships that have been involved in collective mobilisafion by estab- 

lishing an indigenous peoples movement, a transnafional urban poor movement, 

a~d a globally connected AIDS activist movement. While there are distinct bodies 

of literatttre on NGOs and social nmvetnents, this hook ia one of very few that 
investigates the specific dynamics of NGO-social movement partnerships. It is sig- 

nificant to note that many of the most successful forms of political mobilJsation after 

apartheid have come in the form offl~ese NGO-soeial movement partuerships. This 

hook explores the conceptual and empirical dimensions of these partnerships and 

shows how they are responsible for introducing news forms ofrights-hased political 

mobillsatlon. It will also be argued that these partnerships have contributed towards 

expanding conventional conceptions of civil society, rights and citizenship. 

In al~ of the cases discussed in the book, the grassrants participants in these 

social movements were from marginalised communities, and these expefments in 

rights-claiming and collective mohilisatian took place after apartheid. The Nama 

(Khai) and San communities in the Northern Cape Province, the Xhosa-speaking 

~zomen belonging to the SAHPF, and the predominantly black working class AIDS 

acfvists of TAC, have also all had the common experience of livlng on the margins 

of South Africa’s modem capitalist economy. A central problem for these NGO- 

social movement parmerabips has beer~ to create conditions of social belonging 

and solidarity for people living at the margins of the state and the formal economy.. 

This is paxticu[arly difficult given the ways in which povelty tends to reproduce 

conditions of social fragmentation, anmnie and isolation. How then do NGOs and 

social movements go about deploying rights-based approaches and producing new 

forms of solidarity and sociality amongst such marginalised populations? How are 

such solidarities and forms of collective mobilisation produced in post-revo[u- 

fiona~ settings such as South Aft’ion, where nee:liberal capitalism and rampant 

consumer culture appear to be the only games in tm~m? 

NGOs, social movements, the state msd beyond 

Notwithstanding the structural constraints and ’bruits of liberation’ (Robins 

2005) that have been identified by Left critics of nea-iiberalism, Santh Africa 

has a relatively ’Big State’ that includes a progressive Constitution fl~at enshrines 

¯ socio-economic rights, as well as a public sector vdth considerable resources at 

its disposal, including significant military and security capacity and social wal- 

fare, housing, land redistribution and public health progianmaes3~ Miltimm of 

marginahsed citizens perceive engagemeut with the post-apartheid state and its 

programmes as an important element in their multi-stranded and multi-sited sur- 

vival strategies. These fluid and dispersed multi-sited livelihood strategies are 

deployed in a hostile economic environment where long-term employment is 

It is slso evident that the S~ufl~ Ah~an ~tata remain~ a key player for NGOs, sociz2 mover~en~s and miI- 
lions of citizens. Given the wealth, s~e and reach of the S~uth Africa state, it is not smpaslng ~at civil 
s~eiety actors and citizens take the State seriously. This is n~t th~ kind of de~pofie and au thorilm’ia~ state 
eafca|umd ia much ~ntemp~ra~ ~ckolarly and met~a con~nentary on Afzie~. Neither is it the classical 
rig~t-s~ed n~-~Jheral stale that is routinely denounced by ~ome Left eritie~, 

I 
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increasingly difficult to find and the casualisation of labour and informalisatlon 

of the economy look llke[y to stay. Yet, pensions and welfare and disability gTants, 

along with heusir~g subsidies, continue to feature centra21y in the lives of millions 

of poor people. These conditions make it difficalt ff not impossible for the South 

African state and civil society actors to totally eaptm’e the loyalties of its citizens. 

At the same time, the South AfJdcan state is sufficiently well resottrced to ensure 

that its citizens cannot afford to compIetely circumvent or ignore it. 

As a consequence, the urban and rural poor in South Mrica, as well as else- 

where in rite developing world, commit enormous resources and energy to ensuring 

the social reproduction of kinship, ctlentship, clan, and neighboarhogd ties and 

networks. Given prevailiug conditions of jabless growth and struetura~ unemploy- 

ment, it is not surprising that these social bonds are seldom sacri£ced for the 

eIusive dream of ’suburban bliss’ with its nnrraadve nmdet of the nuclear family, 

private property and i~tdividual, bo~geois subjectivity. 

It is in this context - of a ’big’, but dia~rusted state, and a welter of other pos- 

sible networks and strategies for social reproduction - that the NGO has flourished 

in post-aparfl~eid South Africa. Many see this growth as an index of the health of 

its democracy. Certainly, NGOs are ~ften associated with the virtuous values of 

civil society, development, demecracy and accountability. The mainstream NGO 

literature tends to portray NGOs as autonomous, participatory and accountable. 

These days, however, such descriptions of NGOs are also reutine~y deconsnatcted 

as ’NGO myths’. Over the past few years, it has becmne increasingly common to 

hear that NGOs have become the handmaidens of neoliberalism and global capital 

(Hardt and NeD4 2000; Kamat 2003, 2005; Pe~as and Velt~aeyer 2003). 

Critics claim that NGOs have lost their critical edge as they have come increas- 

ingly under pressure to mans~ge their programmes on a profitable basts, with state 

subsidies being cut and soft loans and grants for devalopn~et~t pregrammes being 

minimised by the IMF and World Bank via Structural Adjustment Programmes 

(SAPs) (Kamat 2005:152). Some have argued that the term ~’anchise state’ 

accurately describes the new relations between NGOs and the state in neolib- 

eral contexts wherein NGOs subcontract the management and administration of 

essential services from the state (see Alvarez 1998; Petras 1997). Similarly, Sonia 

Alvarez (1998: 152) argues that there has been a transformation of ~adicaI femi- 

nist ~novements in Latin America, what she calls the ’NGOisation of feminism,’ 

that has resulted in women’s issues being professionully managed in.ways that are 

similar to state institutions. NGOs are also routinely challenged for introducing 

processes of ir~dividualisation and depoliticisation that undermine the possil~il- 

ity of collective mobilisation and promote the interests of the s~ate and neohberal 

capital. For instance, Sm~geeta Kamat (2005: 148) argues tl~at NGOs are often 

responsible for ’nota~lalising’ a fornt of rights-based pohtics that is only acceptable 

within a narrowly circumscribed liberal democratic framework. 

South African NGOs have faced sirailar accusations and criticisms. Fori~stance, 

NGOs such as Mgdecins Sans Fronti~res (MSF) and TAC activists are routinely 

accused by AIDS d[ssidents, includlng those in the ruling party, of being ’salesper- 

sons’ and fronts of the global pharmaceutical industry. Similarly, the South African 
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gevernment and President/vlbeki’s sp@espersons have labelled anti-glabalisation 

NGOs and social movements as ’~wa-Leftist’ ~oupings ~th unpatfiotlc agendas 

and shadowy foreign gfiliations. " 
These critiques of NGOs are also erecting’in a context of towing donor inter- 

est in democracy pro~ammes ~at seek to premiere community p~iclpation, state 

accountab~ity, c~t~en empowe~ent, ~d soci~ capital. Left c~cs ~e that 

these Western donor isteres~ doveta~[ needy ~th ’~t~-statist’ nee-liberal pro- 

gammes of s~c~ral adjustment. These donor interests ~e ~so often seen to be 

p~ of stretches by the World Bank, I~IE WTO ~d o~er g~obal ~ci~ insfi- 

~tions to impose econo~e hberabsation policies and the do~sizing of states, 

especially ~ase in the Third World. 

A pa~ieul~ly h~h cfiti~e of NGOs can be found ~n Michael H~dt and 

Antonio Ne~g (2000) Empire. H~dt and Ne~ state ~at ’mar~ inte~entiuns" 

by NGOs may be more si~c~t than milit~ inte~e~tion in shoring up the 

soverei~ty of ~e new politic~ order of globalisation that ~ey refer to ~ Empire.~ 

For Hardt and Nell, NGOs are especi~y wall placed to do this work of mor~ 

inte~antion ’precisely because they ~e not ~n directly by gov~men~, [and] are 

ass~ed to act on the bm[s of e~ical or morM impera~ves’ (ibid: 3~). H~dt and 

Ne~ reg~d hum~it~an NGOs such as A~*esty lntemation~, O~am, ~d MSF 

~ ’some ~f the most powerful pacific weapons of the new world order - the ch~- 

t~le campers ~d the men’cant orde~ of Empire’ (ibid: 36). Thes~ NGOs, they 

~e, ’conduct ’~ust w~" ~thout ~*s, ~thout violence, wi~out borders’ (~bid). 

Comping ~em to Do~nie~ ~d Jesuit mission~es of e~lier ~nc~ations 

Empire, Hardt ~d Ne~ clam ~at ~ese org~isa~ons ~stg~e to ~dent@ ~ivers~ 

needs and defend h~an rights’ wifi~e sita~eously elea~ng ~e mor~ ~ound 

for miht~ ~nte~entian ~d intema6onally sanctioned po~ce action. 

These sweeping cfit~es of NGOs as ~e hand’dens o~ Empire can in 

be cfificlsed for furling to acknowledge ~e heterogeneous chm’acter of N@s ~d 

development agencies. Given the d~e~ntiation in the fo~s, functions and rela- 

tionships of N~s, how can Ha~t and Ne@ legitimately l~et 

ThUd World as me~ semants of the neo-~barM p~oject of glob~ capita. Howe~ 

such a hete~geneous categ0~ share common ideolo~cM and politic~ ~end~? 

These cfiti~es Mso m~e no rgerence to the c~mp[ex ~d simafion~ ways 

which ’benefici~as" engage wi~ NGOs. Agency, s~jectifi~ and unintended out- 

comes ~e ~ien concepts in the~ sea~ng c~tlcisms of NGOs and ’development’. 

Like ~e inte~enfions of Ct~sfian missionaries before ~em, the ultimate 
~ ForH~t~dNo~,Empi~pr~en~anewpohlic~ob~isationthal~hemina~iw~ 

6taler ~al ~septs no bo~d~e5 or ~ts. T~s newly emer~ng Empi:e is coupled ~d~ ~te impefi~- 

i~ ofEmp~ ~ee ~d capi~t ex~ion d e~lie~ epo~s. Tsday~ glob~ Empi~ ~aimilal~ 
elemen~ of US c~titutionMism in ~ays th~ uzde~ne Ihe fo~da~sns of the nation, o~ei~, race ~d 
peoples by multipl~ng ~ha ins~ces ~ contest ~d hybfi~sation. In th~s way it 
into a system of ~use nsfiouM mad supr~o~ fnsfimfions. 

~s H~dt ~d Na~ isolate a specie z~zet of NGOs, ~,e., hum~t~ or~is~o~ that include h~ 
~ o~aisa~io~s (aueh ~ Amity lntem~onal ~d Amefic~ Watch), ~eaee ~D. ~d ~e =~edieM 
m~d f~ne ~gef ~onci~ (such ~ O~ ~d M(~cim s~ Frou~r~) (3X3). H~t ~d 
~t ~n ~ese p~¢~ ~ene~e5 ~ ~m their ¢~e~6n that "~e eeriness ~ ~ese N~s ~inoide 
~ ~e wcrP~ga of Empi~ "beyond ~olit~es," on the teg~n of bispoxver, msefi~g th~ needs of ~e ilse~ 
(313 14). 
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outcomes of NGO projects are often unanticipated and counter-intuitive. Early 

twentieth-century missionaries, for example, could not have anticipated that mis- 

sionary education weald later be seen as the catalyst for the emergence of a critical 

black consciousness that contributed tuwards the ANC’s revolutions9" struggle 

against apartheid; similarly, today’s donors and NGOs cannot be 4nti~ely sure what 

their interventions will end up looking hke. Regardless of the mission statements 

and ideological commitments of their donor supporters in Europe and North A~er- 

ica, NG0s in developing conntries usually recoguise that they need to ’indigenise’ 

their projects in Ways that resonate .with the needs and popular aspirations in the 

pazticulax settings within which they work. The pragmatic imperatives of having 

to intervene and ~nobilise at local, national, regional and global levels require¯ 

sophisticated localised strategies and discursive framings. None of this complexity 

and agency is evident in Negri and Hardt’s tatalising critiques of NGOs. Neither 

do they acknowledge the efficacy of the mobilisation strategies of NGO-sociat 

movement partnerships that successfu!ly ieverage access t~ state resources for 

¯ hyper-marglnalised populations. 

In sum, there aye two schools of thought on NGOs. The first school views them 

as benevolent agencies that provide solutions to pnhtical and hmnanitarian crises 

that states and markets cannot and/or are tmwiRing to address - poverty, famine, 

torture, starvation, massacre, irupfisonmant and social justice, for example. In con- 

trast, critics regard NG0s as the ideological conduits of nen-hberal capital (Petras 

and VeItmeyer 2001; Petras 1987). For example, James Petras argues that ’while 

global eapilal attacks the powers of the nation-s~.ate from above, NGOs attack 

"from below", presenting the community face of neo-fiberalism’. Both schools of 

thought seem to agree, however, that the growth of global capital has contributed 

towards a reduction in the autonomy and reach of the state, and created opportuni- 

ties for rite &antafc expansion of an i~ternatlonal civil society. The retreat of the 

neo-libaraI state has also created the conditions for the emergence of gIobal civic 

anfdn that presents alternative discourses of development and de~n~crntlcisation 

(see Escobar and Alvarez 1992; Escobar 1995). 

There has not only been a massive explosion in the nmnbers of NG0s but also a 

dramatic emergence of new functions and organisational linkages. William Fisher 

(1997: 441) notes, for example, that NGOs have "forged complex and wide-rang- 

ing formal and informal ]inkages with one another, with government agencies, 

with social movements, with international development agencies, with individual 

INGOs (international NG0s), and with transnatlonal issue networks’. But do these 
linkages constitute the constellation of networks that Hardt and Nagri describe 

as ’Empire’? Are NGOs the conduits of global capital and processes of indMdu- 

alisation, depoliticisatian and nee-liberalism? Have the anti-apartheid NG0s and 

social movements of the liherafian straggle in South Africa merely transmogrified 

into the ideological instruments 9f Empire? 

The case studies in this book will show that while NG0s and social, movements 

are indeed often the mediators of liberal modernist ideas and practices relating 

to rights and citizenship, this need not be at the behest of global capital or at 

the expense of popular forms of collective mobilisatian. Furthermore, adopting 
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rights-based approaches does not automatically transform ’be~eficiaries" into %ne 

citizens’ whose consciousness is completely eolanlsed by liberal ~ndividualist 

conceptions of citizenship. The roles and outcomes of NG0 inte~antions are con* 

siderably more compIicated. The case studies in this book draw attention to these 

partnerships’ capacity to straddle b~th rights-based politics and collective forms 

of mobilisation. 

~&apter s~a=~aries 

The chapters in this book were mastly written in the decade after South Africa’s 

first democratic elections in 1994. I had returned to South Africa in ~.993 after 

having studied anfln’opoIogy at Columbia University ~n New York and completed 

my doctoral thesis on land redistribution in Zimbabwe. Soon after my return to 

South Mi’ica, I turned my ethnographic attention to some striking new develop- 

ments in post-aparlheid political life. I became htcreasingly interested in the 

compl~ ways in which NGOs and civic activists in Namaqualand’s Reserves in 

the Nurthern Cape Province were making cmmectians between the ANC’s ideol- 

ogy of’non-racialism’ and national liberation and new forms of indigenous identity 

politics, in this case Nama (Kl~oi) identity (see Chapter 2). By focusing on indig- 

enous land fights, these NGOs and couwaunity activists also came into i~ereasing 

contact w~th globally connected indigenous fights movements in Australia, New 

Zealand, North America and elsewhere. 

This politics of inddgenoas identity lonked very different to anti~apartheld 

modes of mass mobiIisation with their emphasis on class, race and nation. As an 

anthropo|ogy student at the Unlvar~ity of Cape Town (lJc’r) in the early 1980s, I 

had been drawn to Mar:dsm’s abihty to make sense of the political implications of 

the mtderlying economic structures at" apartheid, ~r what the Left then referred to 

as a specific fm~n of racial capitalism. According to this economistie logic, matters 

relating to culture~ ide~tity and religion were simply snperstrnctmal ref~ectim~s 

of the underlying economic base. My 8A Honom’s ethnographic research had 

focused on the social and economic impact of the forced removal of hundreds of 

thousands of ex-farm wurkers and their families front Orange Free State commer* 

cial farms ~o the overcrowded and intpoverished South Sotho ethnic ’homeland’ of 

Qwaq’wa. These removals of labour rendered ~surp[us’ by the increasing mecha- 

nisafion on white commerciat farms, highlighted ~he devastating consequences 

of apartheid’s Bantustan policies. At the time, ~ese developments seemed to 

reveal the brutal machinations of a!~ unhridtetI and rapacious species of racial 

capitalism. 

A decade later, studying indigenous identity in the Northern Cape in the mid- 

I990s entailed a major intellectual shift. Studying identity rather than the effects 

of capitalism reflected the seismic political and intellectual shifts of the period: 

the collapse of state socialism in Eastern Europe, the decline of Marxism in the 

anademy, the ’cuitui’al turn’ and growing influence af post-structm’alism and post- 

modernism, k was within this dramatically changed political and intellectuai 
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milieu, as well as South Afi’ica’s own particular post-apartheid t~vists and turns, that 

identity politics became central to my work. However, the social organisation and 

strategies of identity politics after apartheid were strikin~y different to identity 

politics in the North. 

This difference was reflected in the rise of new social movements that depluyed 

both rights-based activism and popular forms of collective mobilJsatlon that were 

similar, in many respects, to the political culture of ~he anti-apartheid struggle, 

It was the emergence of new transnational social movements that captured my 

attention, and ultimately led me to focus on globally connected forms of land, 

housing and AIDS activism, or what has come to be understood as ’giobalisation 

from below’ (see Chapters 3, zb and 5). The focus on AIDS activism was perhaps 

to be expected, given concerns about a devastating pandemic that had, by 2008, 

resulted in the infection of 6 million South Africans (see Chapters 5, 6 and 7). 

Chapter 2 discusses how, in the late 1980s, South Africa witnessed the first 

rumblings of an indigenous rights movement, This took place when ’Coloured" 

communal farmers in the North Cape Province ’Co[oured Reserves’ reclaimed 

their Nama identity in the course of their struggles against apartheid state inJtia- 

rives aimed at privatising the commons. These commuuifies, together with their 

NGO allies, drew on rights-based legal discourses to buttress their claims that 

they were the living embodiment of indigenous Nama euIture in terms of which 

private property had no place, or precedent. This ’ethnic revitahsafion’ movement 

contributed towards wider attempts to reclaim Khoi and San culture, history and 

identity after apartheid. In fact, it signalled the beginnings of a South _aA~rican 

indigenous rights movement. This case study supports the centra~ argumeut of the 

book by showing how activists and marg~nalised corantanities straddled the fights 

versus culture divide. 

Chapter 3 takes up a similar theme. This case dem~nslxatos how Afrikaans- 

speaking ex-fann workers in the North Cape Province, together with their lawyers 

and NGO allies, successfully used the ANC guvemment’s Land Restitution Act to 

win a land claim that created the conditions for them to reconstitute themselves 

as ’bushmen’ hunter-gafl~erers. The case focuses on the cultural politles of the 

;~khmnani San land daim in the Kalahari in the Northern Cape Province. Like the 

Namaqualand case, the San land daim contributed towards the grnwth in South 

Africa of a globally connected indigenous peoples movement. It also encouxaged 

South African anthropologists to critically engage with antItrapological and cul- 

tural studies debates on ’the invention of tradition’ (Hobsbawm and Ranger t983), 

’staged etlrnlcity’ (Boonzaier and S~arp i994; Robins 1997), ’hybridity’ {Appiah 

1992; Bhabha 1990; Gil~oy 1993) and ’strategic essentialism’ (Spivak 1988). The 

case study illustrates the tensions and contradictions that arise when donors and 

NGOs deploy essentialist indigenous discou~es of ’traditional bushmen’ along- 

side liberal individuahst rigl~ts ~alk. It ’also draws attention to the creative agency 

m~d hybrid repertoire of strategies used by ’bushmen’ citizen-sub, eels who are 

constituted as beneficiaries of nation-state and global donor mad NGO progxammes 

and projects. 

Chapter 4 focuses onthe activist ideology, practices and networks of the People’s 
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Dialogue (PD), an NGO that established a slrategic partnership with the South 

Mdcan Homeless People’s Federation ($AHPF), a transnatlonal urban poor 

movement. The case study draws attention to the disjuncture between the offi- 

cial ideology of the Slum ~vellars Intematlonal (SDI). to which both PD and the 

SAHPF are affiliated, and the everyday ideas and practices of.the rank-and-file 

members of the SAHPE It shows how the horizontal, non-party-political, non- 

hierarchical, democratic ideology of PD and SD! came to dash with the ANC 

patronage networks and leadership cliques ~hat developed amongst the grasaroots 

housing activists in the townships. Whereas SDI and PD were interested in pro- 

muting horizontal forms of social capital and deep democracy, a small group of 

veteran housing activist leaders used their connections to the ANC and NGO lead- 

ership in order to entraneh hierarchies and amass personal and material power. 

The case study focuses on the complex forms of mobillsation deployed by PD and 

SAHPF activists to leverage access to donor funding and state housing subsidies. 

It also interrogates the SDI concept of deep democracy and higlflights tensions 

between rights-based approaches to ’development’ and localIy embedded political 

cultures of patronage, hierarchy and authority. Tl:e case study tdtimatoly begs the 

question: how deep is deep democracy and how grassrcots is ’grassmots globalisa- 

rich’ (see Appadurai 200])? 

Chapter 5 also takes up this theme of grassroots globahsation in its investi- 

gation of AIDS activism and the politics of science, citizenship and cultural 
aafonalism in South Africa. It shows how MSF and TAC created an extranrdinar[ly 

effechve NGO-sociaI movement paxtnership that resembled, in many respects, 

the SDI model of ’globahsation from below’ (see Chapter 4, and Appadurai 2001, 

Falk 1993).s It also shows how an NGO~secial movement partnership was able to 

effectively deploy both rights-based approaches and community-based, but glob- 

ally connected, forms of social nmbilisation. TAC captured the imagination of AIDS 

anfivists,jom’nalists and supporters throughout theworld iu their David and GoI~ath 

~ega[ battles for ant~-hIDS drugs. Formed in Cape Town in 1998, TAC emerged as 

a globally connected social movement that successfully used the courts, the media, 
and social mobil~sation in the townships, to persuade global pharmaceutical giants 

and the South African government to put measures in place for the provision of 

AIDS treatment. 

Chapter 6 follows on from the previous chapter by focusir~g on the i~lness nar- 

ratives and treatment testimonies of former ?�ISF and TAC activists. It hlve?tigates 

how an e~nerging moral politics of MDS activism in South Africa has contrib- 

uted towards new forms of ’caring for the self’ and self-fashloning ~at Vihn-Kim 

Nguyen calls ’therapeutic citizenship’ (Nguyen 2005). The chapter havesfgates the 

relationship between fl~e rights~b~ed approach of TAC, and the social.movement’s 

processes of building collective identity mad belm~;ing. It argues that people living 

with AIDS in South Africa mad elsewhere are not simply autonomous rights-bear- 
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ing citizens seeking state health and social welfare resources; they a~e also active 

members of a strong social movement. This chapter argues that it was precisely the 

extremity of’near death’ experiences of fnlf-blown AIDS, and the profound stigma 

m~d ’socis] death’ associated with the later s~ages of the disease, that produced the 

conditiens for AIDS survivors’ commitment to ’new life’, ’responsibilised citizen- 

¯ship’ and social actlvism~ These profound changes at the level of subjectivity and 

identity produced forms of ’respansibilised citizenship’ that were s~multaneousIy 

highly individualised and socially and poIitlca!ly active. They emerged from near 

death into a new ~.fe both as objects of individualising biomedical interventions as 

we~l as the snb~ects of a collective social movement. 

Chapter 7 fecuses on post-apzxtheid masc~ginitles in relation to, fi~stly: the 

sexual politics that surrounded the 2006 rape trial of she former Deputy President 

Jacob Zuma, and second the establlshmant of Khulaleka, a commmtity-based HIY 

men’s supper[ group in Gugulethu, Cape Town. These two eases, it will be argued, 

re’teal, new forms of sexual politics that highligh~ competing eunceptians of rights, 

morality, religion, cnl[ure and political leadership. They also reveal the tensions 

between liberal sexual rights and pan’iarchal sexual cuttm:es, for instance, and 

~he gap between South Africa’s progressive constitution and the everyday realities 

of gender aud sexual inequality. Like the other chapters, tiffs case study shows 

how ]~GOs and community-based activists seek to navigate their way through this 

contested tes’ain. 

2 
Activist Mediations of ’Rights’ & indige,~ous Identity 
Land Struggles, NGOs & indigenoua Rights 
in Namaqualand 

I am an African. 

I o~e my being to the hills and ~� valleys, the tnountains a~d the glades, the rivers, the 

deseX0 the ~ees, the flowers, the seas and the eve~-ehaoglng seasons that define the fa¢~ of 
our native land. 

I owe my being to the Khai and the San whose desolate souls haunt the g~at ~panses of 
Lhe beautiful Cape they ~ho fell r~etim to th~ most merciless genocide otw natiw lm~d has 

ever seen, they who wane the first to Iose their lives in the str~ggle to d~ead our freedom and 
d~pendenee and they who, as a people, perished in the result. 

Today, as a cotm0s/, we keep an audible silence about these ancestors of tits generations tha~ 
live, fearful to admit the horror of a fo~aee deed, seeking to obliterate from our memories a 

creel occurrence which, in its remembering, shou]d teach us not and never to ba inhuman 
again. 

(Statement of Deputy Prssident Thabo Mbeki, on behalf of the African Nations] ConD’ess on 
the occasion eL" the adoption by the Constitutional Asses~,bly of the Republic of South Ahiea 
Constitutional Bill 1996; Cape Town, 8 May 1996) 

During the apartheid period, it was widely believed that indigenous Nama and San 

peapIe had become ’extinct’ or else assimilated into the ’Coloured’ popu[afioh. In 

fact, ~n 1996 Deputy President ~beki made a similar claim about the Fdaoi and the 

San having perished in ’tins most merciless genocide our native land has ever seen’. 

Yet, in the mid-1990s, Nama and San people were becoming increasingly visible 

in the public sphere as they turned to the court~ to reclaim land from wlfich they 

were evicted nnder apartheid. In 1998 the 4000-strung indigenens Nama (t~oi) 

community in the Richtersveld Reserves of Namaqualand in the Nor’~hern Cape . 

Province began a legal battle to reclaim land f~om which they were removed in 

!927. In 2006, following lengthy litigation, they eventually won the case and were 

awarded financial compensation. Similarly, in 1999, the :~khomsni San won back 

land from which they were evicted by the apartheid state (see Chapter 3). In both 

ca~es, lawyers and NGO fie~d workars from the Legs] Resources Centre (LRC), 

Surplus Peoples Project (SPP) and the South African San hlStitute (SASI") played 

a central role in both the litigation and contributing towards the emergence of an 
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From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Friday, March 30, 2012 11:03 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Textbook order deadline for Fall 2012 

From: Morgan, George (Student Stores) [mailto:GFMORGAN@store.unc.edu] 
Subject: Textbook order deadline for Fall 2012 
Importance: High 

Dear Liaison, 

Just a reminder that today, Friday, March 30, 2012, is the deadline for textbook submissions for the Fall 2012 semester. 

Please help us remind your faculty. 

Thank you for all you do. If you have any questions, please contact us: 

George Morgan, gfmorgan@store.unc.edu 962-2432 

Or 

Frank Bellamy, fbellamy@email.unc.edu 962-8123 

Best wishes, 

George Morgan, Textbook Buyer 

UNC Student Stores 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31185811 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31185811-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Friday, March 30, 2012 2:02 PM 

Boyd, Lydia (2 <lcboyd@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: sorry - reschedule! 

Dear Lydia, 

I have a hons committee oral exam scheduled at 10.00am on that day. Would 2.00pm on the 9th work from your end? 

Best wishes, 
Eunice 

From: Boyd, Lydia C 
Sent: Wednesday, March 28, 2012 1:23 PM 
To: SaNe, Eunice N 
Subject: sorry - reschedule! 

Sorry! I am on an undergraduate honors committee and the student’s defense is at 10am next Monday (the 2nd). 

How about Monday April 9th at 9:30 am instead? 

Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 
UNC-Chapel Hill 
lydia.boyd@unc.edu 

On Mar 28, 2012, at 11:07 AM, SaNe, Eunice N wrote: 

> 

> Dear Lydia, 
> 

> Thanks for your email. 
> 
> Can we meet on Monday at 9.30am? 
> 

> Best wishes, 
> Eunice 
> 

> 

> From: Boyd, Lydia C 
> Sent: Monday, March 26, 2012 3:24 PM 
> To: SaNe, Eunice N 
> Subject: meeting 
> 
> Eunice, 
> When would it be convenient for you to meet with me, as requested in your letter? Tuesdays and Thursday before 3:30pm are 
usually bad for me, as I teach during the midday hours. But otherwise I can work around your schedule. Just let me know a good time 
or times. 
> 

> best, 
> Lydia 



Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 
UNC-Chapel Hill 
lydia.boyd@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, March 30, 2012 5:34 PM 

Department listserv <afriafam@listserv.unc.edu> 

Wold, Jackie <jwold@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

[afriafam] End of semester meeting - April 19 

Dear Colleagues, 

For our April meeting, we will be discussing the new curriculum proposal from the Academic Affairs Committee. In 
addition, Chairs of the various committees will be presenting reports on the work of their committees. 

After careful reflection on the expansive agenda for the upcoming meeting and in order to make it possible for most of us 
to be present for the curriculum discussion, I have moved the meeting to April 19. Here are more details: 

Date and time: Thursday April 19, 3.30pm-5.00pm 

Location: Hyde Hall, Incubator Room 

Best wishes and have a great weekend. 
Eunice 

You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsubscfibe click here: 
id=323615 34.d l gc27ea4325cf~ 39a94 56d99719bcb&n=T&~=a~afam&o=3118847 4 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea\~e-31188474-32361534.dl 9c27ea4325cffb39a945~d99719bcb~lisJtser\~.ur~c.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Sunday, April 1, 2012 9:08 AM 

Department listserv <afriafam@listserv.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu> 

RE: [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

Well done Mamarame and good luck! 

Cheers, 
Margaret 

I:rom: Sahle, Eunice N [eunice@email.unc.edu] 
Sent: Saturday, March 31, 2012 11:45 AM 
To: Department listserv 
12c: Hartlyn, Jonathan 
Subject: [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

Dear Colleagues, 

It is with great pleasure that I am write to let you know that Mamarame has been elected as the Vice-President of ALTA 
(African Language Teachers Association). 

This is a great honor for Mamarame and a development that demonstrates his expanding role as a scholar of African 
languages in the USA and elsewhere. I am sure that his new role in ALTA will enhance the profile of UNC’s African 
languages program and for that I am very grateful. 

Congrats Mamarame for your previous work with ALTA and your upcoming role as Vice-President! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: 1eemc@emaiLunc.edu. 
To unsubscribe click here: ~:/ilists.ur~c.ed~iu? 
id=32361602.0f47d9cb 54cb465 aee30529a6f2e272c&r~=T&l=af?iafam&o=31191961 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1ea\,’e-31191961-32361602.0f47dgcb54cb465aee30529a6~e272c@listserv.unc.edu 

You are currently subscribed to afriafam as: ~gore@emaiLurxc.edu. 
To unsub scribe click here: ~ ://i{i s’ts.unc, edula? 
id-32361534.d 19c27ea4325 cffb39a9456d99719bcb&n-T&1=afriafam&o=:31195914 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leav, e-31195914-32361534.d 19c27ea4325cf~’r~39a9456d99719bcb@listserv,.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Sunday, April 1, 2012 9:41 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Seck, Mamarame <mseck@email.unc.edu> 
RE: Lingala 401 and 403 (Fall Schedule) 

Dear Travis, 

Please process the following changes to the Fall 20:12 schedule as soon as you can: 

:1. For Lingala 40:1, the instructor of record should be changed from Donato Fhunsu to Alphonse Mutima. 

2. We need to create a section of Lingala 403 (MWF 9-9:50a) and assign Donato Fhunsu to that new section. 

Thanks and let me know if you have any questions. 

Best, 

Waiter 

Wolte~r R~cke~ 
A~socia~.e Pro~esso~" ~ ~socia+e 

A~ican ~ A~m~American S~t~dies 
~C~Cl~ape] Hill 

C!~ape] Hill, NC ~599~5595 
Pl~one: 919-962-2542 

From: Sahle, Eunice N 
Sent: Thursday, March 29, 2012 11:31 AM 
To: Rucker, Walter C 
Cc: Seck, Mamarame; Fhunsu, Donato; Nzongola-Ntalaja, Georges; Lambert, Michael C; Mutima, Sinamenye A; Barbara 
Anderson; Janken, Kenneth R 
Subject: Lingala 401 and 403 (Fall Schedule) 

Dear Walter, 

I hope you are doing well. 

This is to authorize the scheduling of the above-cited courses for the Fall semester. Here are details. 

Lingala 401: 10.00am-10.50am (MWF) -Alphonse Mutima 

Lingala 403: 9.00am-9.50am (MWF) - Donato Fhunsu. 



Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Chair, Department of African and Afro-American Studies 
Associate Professor, Department of African and Afro-American Studies and Curriculum in 
Global Studies 
University of North Carolina at Chapel Hill 
109 Battle Hall, #3395 
Chapel Hill, 27599-3395 
Tel. 919-962-2341 
Fax 919-962-2694 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jordan, Joseph F <j fj ordan@email.unc, edu> 

Sunday, April 1, 2012 1:22 PM 

Department listserv <afriafam@listserv.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu> 

RE: [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

congratulations Mamarame!! Good luck in your new position. 

Jordan 

I:rom: Sahle, Eunice N [eunice@email.unc.edu] 
Sent." Saturday, March 31, 2012 11:45 AM 
To." Department listserv 
(~c." Hartlyn, Jonathan 
Subject." [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

Dear Colleagues, 

It is with great pleasure that I am write to let you know that Mamarame has been elected as the Vice-President of ALTA 
(African Language Teachers Association). 

This is a great honor for Mamarame and a development that demonstrates his expanding role as a scholar of African 
languages in the USA and elsewhere. I am sure that his new role in ALTA will enhance the profile of UNC’s African 
languages program and for that I am very grateful. 

Congrats Mamarame for your previous work with ALTA and your upcoming role as Vice-President! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ordar~@emaii[.ur~c.edu. 
To unsubscribe click here: ~:iilists~unc~ed~i~? 
id=32680868.60647794ca 1 e36374c7 l~827227482ce&n=T&~=afriafam&o=31 l 91961 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31191961-326808(58.60647794cal e36374c71 ~27227482ce@listserv.unc.edu 

You are currently subscribed to afriafam as: s~tgore@email.unc.edu. 
To unsubscribe click here: ~:!/lists.unc.edula? 
id=32361534.dl 9c27ea4325c~%39a9456d99719bcb&n=T&1=afria~m&o=3119(~647 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\.~e-31196647-32361534.d 19c27ea4325c~b39a9456d99719bcb@listser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaja, Georges <nzongola@email.unc.edu> 

Sunday, April 1, 2012 8:49 PM 

Department listserv <afriafam@listserv.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu> 

RE: [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

Dear Mamarame, 

I would like to add my congratulations to flaose of the other colleagues for this election, which is greatly deserved. 
Best of luck, 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Saturday, March 31, 2012 11:45 AM 
To: Departxnent listserv 
Cc: Hartlyn, Jonathan 
Subject: [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

Dear Colleagues, 

It is with great pleasure that I am write to let you know that Mamarame has been elected as the Vice-President of ALTA (African Language 
Teachers Association). 

This is a great honor for Mamarame and a development that demonstrates his expanding role as a scholar of African languages in the USA and 
elsewhere. I am sure flaat his new role in ALTA will enhance the profile of UNC’s African languages program and for that I am very grateful. 

Congrats Mamarame for your previous work with ALTA and your upcoming role as Vice-President! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: nzongola@email.unc.edu<mailto:F~on~email. ~nc.edu>. 

To unsubscribe click here: ~:iilists. ~ac.ed~iu?id=32361604.9392b42c£3020d674366e839be54cf6c&a=T&1=afria~?~m&o=31191961 

(It may be necessary to cut and paste flae above URL if the line is broken) 

or send a blank email to leave-31191961-32361604.9392b42cf3020d674366e839be54cf6c@listserv.unc.edu<mailto :leave-31191961- 
32361604.9392b42c~3020d67 4366e839be54cf6c~istserv.~c.edt~> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: , or send a blank email to 
leave-31198035-32361534.dl 9c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Sunday, April 1, 2012 8:53 PM 

Department listserv <afriafam@listserv.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu> 

RE: [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

Congratulations, Mamarame! This is great news and well-deserved recognition of your scholarly contributions. 

Best wishes, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 

I:rom: Sahle, Eunice N [eunice@email.unc.edu] 
Sent." Saturday, March 31, 2012 11:45 AM 
To." Department listserv 
Cc." Hartlyn, Jonathan 
Subject." [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

Dear Colleagues, 

It is with great pleasure that I am write to let you know that Mamarame has been elected as the Vice-President of ALTA 
(African Language Teachers Association). 

This is a great honor for Mamarame and a development that demonstrates his expanding role as a scholar of African 
languages in the USA and elsewhere. I am sure that his new role in ALTA will enhance the profile of UNC’s African 
languages program and for that I am very grateful. 

Congrats Mamarame for your previous work with ALTA and your upcoming role as Vice-President! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: klcaldwe@email.unc.edu. 
To unsubscribe click here: ~:i/lists.ur~c.edu/u? 
id=323 (51596.bf~o 5 d999979b 5 aa9f457abTf’913 a5 f65&n=T&~=afriaf~m&o=31191961 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-3 [ 19 ~ 961-3236 ~ 596.bf~o5d99997965aagf457abTft) ~ 3 a5f65@listserv.ur~c, edu 

You are currently subscribed to afriafam as: ~ore@email.unc.edu. 
To unsubscfibe click here: ~://lists.unc.edulu? 
id=32361534.dlgc27ea4325cf’f~39a9456d99719bcb&a=T&l=afriafam&o:31198047 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31198047-32361534.dl 9c27ea4325cff539a9456d99719bcb@lis~serv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Perry Hall <hallpa@email.unc.edu> 

Monday, April 2, 2012 9:05 AM 

Department listserv <afriafam@listserv.unc.edu> 

Department listserv <afriafam@listserv.unc.edu>; Hartlyn, Jonathan <hartlyn@unc.edu> 

Re: [afriafam] Congratulations to Mamarame - The incoming ALTA Vice-President 

Great news, Mamarame. Congratulations on the great honor. 

Perry 

On 3/31/2012 11:45 AM, Sahle, Eunice N wrote: 

Dear Colleagues, 

It is with great pleasure that I am write to let you know that Mamarame has been elected as the Vice- 
President of ALTA (African Language Teachers Association). 

This is a great honor for Mamarame and a development that demonstrates his expanding role as a scholar 
of African languages in the USA and elsewhere. I am sure that his new role in ALTA will enhance the profile 
of UNC’s African languages program and for that I am very grateful. 

Congrats Mamarame for your previous work with ALTA and your upcoming role as Vice-President! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: hall~emaiLur~c.edt~. 
To unsubscribe click here: ~:ii~ists~ur~c.edulu? 
id-32361597.149a4fe4dcfbe07d55666962c4e2de99&n-:T&l=af?iafam&o-31191961 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\~’e-31191961- 
32361597.149a4f~4dcf~t)eOTd55666962c4e2de99~)=~istser,~’~unc.edu 

You are currently subscribed to afriafam as: emafi.unc.edu. 
To unsubscfibe click here: htt_p:ii~is~ts.unc.edulu? 
id=32361534.dlgc27ea4325cff~o39a9456d99719bcb&n-T&l=af~iafam&o=31201122 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to i[eave-31201122-32361534.dlgc27ea4325cffb39a9456d99719bcb(~lis~tserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, April 2, 201_2 9:57 AM 

Department listserv <afriafam@listserv.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu> 

[afriafam] National Endowment for Humanities fellowship - Congratulations Karla 

Slocum 

Dear Colleagues, 

Our long-time colleague Karla Slocum has received a National Endowment for Humanities fellowship (NEH) for next year! 
This is great news. During her fellowship, she will be a Resident Scholar at the Santa Fe campus of the School for 
Advanced Research. She will devote the year to working on her Oklahoma research project. 

Congratulations Karla and all the best. 
Eunice 

You are currently subscribed to afriafam as: ~ore@emaiLuncoedu. 
To unsubscribe click here: 
id:g2361534,d19c27ea4325cffb39a9456d99719bcb&n:T&~:afriafam&o=3:[20162g 

(It may be necessary to cut and paste the above URL if the line is broken} 

or send a blank email to ~eave-g1201628-g2:g615:g4odlgc27ea4325cffbgga9456d99719bcb@[istserwuncoedu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Raymond Ladebo ’       @yahoo.co.uk> 

Monday, April 2, 2012 12:08 PM 

Kapur, Geeta <gkapur@email.unc.edu>; Porter, Robert S <rporter@email.unc.edu>; 
Lisanza, Esther Mukewa <lisanza@email.unc.edu>; Mutima, Sinamenye A 
<smutima@email.unc.edu>; dfhunsu@unc.edu; afall@unc.edu; b_anderson@unc.edu; 
McMillan, Tim <tj m 1 @email.unc. edu>; Slocum, Karla <kslocum@unc. edu>; Selassie, 
Bereket H <bselassi@email.unc.edu>; Seck, Mamarame <mseck@email.unc.edu>; 
wrucker@unc.edu; Pier, David <dpier@email.unc.edu>; Nzongola-Ntalaj a, Georges 
<nzongola@email.unc.edu>; jen32@email.unc.edu; Lambert, Michael (2 
<mlambert@email.unc.edu>; Jordan, Joseph F <jt]ordan@email.unc.edu>; Janken, 
Kenneth R <krj anken@email.unc.edu>; Hildebrand, Reginald F 
<hildebra@email.unc.edu>; Hall, Perry A <HALLPA@EMAIL.UNC.EDU>; (2aldwell, 
Kia L <klcaldwe@email.unc.edu>; sonia_colon@email.unc.edu; Wold, Jackie 
<jwold@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N 
<eunice@email.unc. edu>; j chambliss@rollings.edu 

PROMO LEAFLET -AMAZON KINDLE EBOOKS-Raymond Ladebo2.doc 

Greetings: 
With humility, I wish to inform you that my trilogy -"Phenomenon that refuses to die!" is now 
commercially available on Amazon Kindle eBooks.com - titled THE JOURNEY OF HOPE OR DESTINY, 
FLIGHT OF LIFE, and REINCARNATED COMMODITY. 
My goal has been to contribute in easy to read fiction an African perspective to burning issues of global 
importance; too often outsiders had attempted to tell the African stories to the world. 
It is my hope that you will find time to read these three novels and in particular to recommend to your friends, 
contacts, and students in the Black and African Studies programs for a contemporary balanced viewpoint. 
Your personal comments and opinions are always welcome. 
With best regards. 
Yours, 
Raymond Ladebo 
www.ladi-ladebofilms.net 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, April 2, 2012 2:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] "China in Africa" forum - Margaret Lee a panelist 

Dear Colleagues, 

Our colleague Margaret and other scholars of contemporary China-African relations will be presenting at a forum 
sponsored by two area centers at UNC: African Studies Center and Carolina Asia Center. 

Here are more details and hopefully you can join the discussion next week: 

Carolina Seminar on Ecology and Social Process in Africa 
"China in Africa" 
Thursday, April 12, 2012, 6:30 PM 
Fedex Global Education Center, Room 4003, UNC-CH 

A panel discussion will be held, featuring the following panelists: 1) Margaret C. Lee, Associate Professor, African and Afro- 
American Studies, University of North Carolina at Chapel Hill will be speaking on "The Chinese Trading Post in Oshikango, 
Namibia" 2) Deborah Br~iutigam, International Development Program at American University, currently on leave at the International 
Food Policy Research Institute (IFPRI) will present a talk entitled: "China and Africa: Think Again" and 3) Yoon Jung Park, Senior 
Research Associate, Sociology Department, Rhodes University/Visiting Professor, Africa Studies, Howard University will speak on 
"Chinese in Africa in the 21st Century." 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsub scribe click here: ~ ://li stsounc, edulu? 
id-32361534.d19c27ea4325cffb39a9456d99719bcb&n=T&~=afriafam&o=31204480 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\,’e-31204480-32361~ 534.dl 9c27ea4325cffb39a9456d99719bcb@lis’tser\~.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, April 3, 2012 12:53 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Water Shapes New Initiative; NCAA Cuts Postseason, Scholarships; Alumni 
Summer College 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION I APRIL 2o12 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

Are you the GAA Member of the Month? Scroll down to find out. 

Water Issues Shape New" Initiative 
UNC is mobilizing faculty and students to seek solutions to worldwide water problems 

through a new two-year, campuswide academic theme. 

http:/ialumni.unc.edu/article.aspx?sid=8765 

Medicine, Pharmacy Maintain Rankings 
Health disciplines, social w-ork, business, public affairs, education and law also have 

new ratings in the latest graduate programs assessments by U.S. News & Worm 

Report. 

http:/ialumni.unc.edu/article.aspx?sid=875~ 

NCAA Cuts Postseason Play, Scholarships 
The ruling goes substantially beyond the measures UNC imposed on itself in the wake 

of the football scandal. 

http://alumni.unc.eduiarticle.aspx?sid=875o 

MORE FROM THE GAA 

~ Career Teleelass: 

Networking Know- 

How 

Networking is not about 

asking everyone you know 

for a job. It is about people 

-- whom you know, whom 

they know, what they know. 

Dial in at noon on April 23 

and discover how to make 

Scientists Continue String of HIV Advances 
Researchers have flushed latent HIV infection from hiding, with a drug used to treat 

certain types of lymphoma -- a critical step to finding a cure for AIDS. 

http:/ialumni.unc.eduiarticle.aspx?sid=8749 

Online MPA to Be Offered 
MPA@UNC will have the same admissions criteria and other standards as the 

carnpus master of public administration program, and it will maintain a low faculty- 

student ratio. 

http://alumni.unc.eduiarticle.aspx?sid=8768 



networking work for you. 

Te@classes are a GAA 

member benefit; advance 

registration is required. 

STAY CONNECTED 

Find the latest news, sports 

and other information on 

UNC’s mobile app, 

presented by the G~%~, UNC 

and the athletics 

department. Available for 

iPhone, Android and 

BlackBerry. 

uncmobile.com 

APRIL GAA MEMBER OF 
THE MONTH 

Samuel O’Briar~t 

’84 

Armual Member 

For more news items, see alumni.unc.edu/arficle.asp?SID=18. 

Represents a GAA mernber exclusive program or service, or GAA members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

£ Register Now for Reunion Weekend 
Classes of ’5~, ’57, ’6~, ’67 and ’Ta and the Old Students Club: Return to Carolina May ~o- 

~3 for Reunion Weekend and celebrate your reunion or that of your friends. View the 

schedule of activifies, see who’s planning to attend and register now. General registration 

fee is waived for G~&A members. 

http://alumni.unc.edu/article.aspx?sid=4867 

Come Back for Alumni Summer College 
Re-experience campus life June ~4q6 to explore ~The World Transformed: The 

Remarkable 2oth Century," brought to you by the Program in the Humanities and the 

GAA. UNC’s talented faculty will challenge and enlighten you with a varied curriculum. 

Enjoy a view of the Old Well frorn your room in the now-air-conditioned Old East, or you 

can choose among in-town housing options. GAA members save $3o on tuition. 

http://alumni.unc.eduigo/summercollege 

Sam, to claim your $~5 

Johnny T=shirt gift 

certificate, email 

membership@unc.edu by 

April 3o. 

Sam was selected at random 

from GAA members 

currently subscribed to "Out 

of the BlueY 

£ Stay Connected to Carolina, Fellow Alumni 
The G~&4 makes it easy for you to connect w-ith each other and with Carolina. You can 

find us on the most popular social networking sites. Plus, as a GAA member, you can 

search the GAA’s Online Alumni Directory to stay- connected to friends and colleagues 

from your time at Carolina. 

http://alumni.unc.edu/article.aspx?sid=6177 

£ Set Sail on the Journey of Odysseus 
Homer’s epic, the Odyssey, is the definitive sea saga, reiterated and re-interpreted in 

every- conceivable way. Its theme of returning home, as spouse, as hero, is just as 

contemporary as it is ancient. Jessica Wolfe, UNC professor of English and comparative 

literature, and other scholars will provide insights along the way as you visit significant 

sites from the epic. 

http:/!alumni.unc.eduiarticle.aspx?sid=8177 

£ Get the Scoop on College Admissions 
To ease students and their parents into the college admissions process, the G~&4 offers 

members an in-depth, two-day seminar in August. If it’s time to renew your 

membership, use the event registration fbrm to ensure your confirmation. 

http://alumnLunc.eduiforum 

Congratulate Our Newest Tar Heels 
The GAA is hosting recepfions across North Carolina and in Atlanta, New York and 



Washington, D oCo, to welcome the class of 2o16. Alumni are invited to join students 

and parents to share their Carolina experiences. 

http:/ialumni.unc.edu/asr 

Tell Us About ... Who Made a Difference 
Was there someone at Carolina -- a professor, administrator, staff member, another 

student -- who was a major influence in your life? Did they give advice, help you 

through a rough time or inspire by example? Tell us about them and how they made a 

difference to you. 

http://uncbb.alumniconnections.comivb/shouChread.php?t=16S 

All alumni and friends are invited to read comments from fellow Tar Heels; 

registered users of the online community can open topics for discussion and post 

their thoughts on various subjects. 

You have received this message because you have subscribed to "Out of the Blue." 

PRI~L4~IL*Y POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and email 

address are protected. The G~&A does not sel! information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.eduo If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association I George Watts Hill Alurrmi Center I Stadium Drive I Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Tuesday,             9:27 PM 

The Sangam mailing list <sangam@listserv.unc.edu> 
[sangam] Sangam Weekly Update! 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Events Preview! 

Be sure to check out the Mock Wedding in the Pit tomorrow, at 
4:30 pm to see a Hindu-Catholic Mock Wedding! The event is free 
and open to anyone! 

Sangam Links 

Sangam Home~ 

Sa ng~am CNendar 

Sangam Photos 

Dias#ora 

Mahatma Gandhi 

Fe~bwshi£ 

Brought to you by Sangam, the South Asian Awareness 
Organization at the University of North Carolina at Chapel Hill 

*Note: Due to the changes on Heelmail, you will need to click show 

images.* 

Upcoming Sangam Events/News.. 

1. Sangam Membership! 

2.           Sangam Executive Board Elections General Body 
Meeting!oNEw! 

3. Mock Wedding!oNEw! 

4. Relayfor Life! 
5. Sangam Alumni Association: Membership Form! 

6. End of Year Mixer! 

Upcoming Campus Events/News... 

1. Diversity WeeMoNEW! 

2. Summer Leadership Excellence and Development Program 

(LEAD)! 
3. 7th Annual DSI Flag Football Tournament! 

UPCOMING SANGAM EVENTS/NEWS 



SANGAM MEMBERSHIP! 
$15 Membership 

$10 T-shirt 

Please keep in mind that you must be a paid Sangam member to qualify 

for Sangam discounts, attend special events, and perform at AKD and 

Sangam Nite. 

SANGAM EXECUTIVE BOARD ELECT~ON$ GENERAL 

MEETING! 

Please come out to the         Sangam Executive Board Elections 
General Body Meeting on Wednesday,         at 6:00pro in E}ingbam 
317 to vote for the following positions: President, Vice President, 
Treasurer, Secretary of Internal Affairs, Secretary of External Affairs, 
and Graduate Student Liaison. 

LIST OF CANDIDATES: 

PRESIDENT 

VICE PRESIDENT 

TREASURER 

SECRETARY OF INTERNAL AFFAIRS 

SECRETARY OF EXTERNAL AFFAIRS 

*Graduate Student Liaison Letters of Intent are due on Sunday, April 8th at 
11:59PM to          @~gmail,com. 

The         Sangam Executive Board Elections General Body 
Meeting will be held on Wednesday,              at 6:00pro in 
Bingham 317. In order to vote, you MUST be a paid Sangam member. 
For your vote to count, you MUST be present for the entire portion of 

the debate/discussion that you wish to vote for. For example, if you 
want to vote for Vice President, then you MUST be present from the 
time the candidates are nominated to the time that they give their 
closing statements. Then only will your vote count. If you were unable 
to submit a Letter of Intent, the option is available to be nominated at 
the Elections GBM to run for a position. 

MOCK WEDDING! 

You are cordially invited to attend MOCK 
Wedding! Come out to the center pit on Wednesday, at 4=30 
to 6=30 pm to witness the excitement of an interracial marriage of two 



different cultures! You really don’t want to miss it! 

This Hindu-Catholic MOCK wedding will show the dynamics of two different 
types of traditional family rituals into one marriage- highlighting the common 
topic of interracial marriage and acceptance of one another. 

The event is FREE and ANYONE is welcome! 

RELAY FOR UFE[ 

UNC Relay for Life is approaching quickly[ It will be held on 

on campus, 

If you are interested in being a part of the fight against cancer, join 

the Sangam team: UNC Sangam[ Our goal is to raise 5500.00 and we 

can only do that if we have man power[ Join for a family member. 

Join for a friend. Join for all those whose lives have been cut short. 

How to sign up: 
1. Go to wwwouncre[aVoorg 
2. On the right side, click "sign up" and then "join a team". Search 
for UNC Sangam and join[[ 

This will be a weekend you will never forget[ You will be raising 

money and awareness for the fight against cancer, while assisting 
the American Cancer Society in their efforts to create a world with 

less cancer and more birthdays[ 

5ANGAM ALUMNI ASSOCIATION: MEMgERSH[P FORM! 

To the Alumni of Sangam, 

In your four years at Carolina, your involvement in Sangam provided the 
organization with the foundation for its success today. Thus, we are in the 
preliminary steps of creating an Alumni Association for past, present, and 
future Sangam members to connect and network with one another. Please 
fill out the following form with your information if you wish to be a part of this 
new pillar of Sangam. https://docs.~oo~e.com/spreadsheetiviewform? 
formke       NXeTNUVlktY1 RhWHZfWm9uUGc6MQ#gid=0 

Please refer any questions and/or concerns you may have to 
@gma&com). 

END OF YEAR M~XER! 

Sangam, ASA, and ChispA are proud to present our FINAL MIXER! This 
mixer will be loaded with students from all different backgrounds! The DJ will 
spin some bhangra, bollywood, Top 40, salsa, and raggaeton! Before you 
stress for final exams, come out to THRILL on         as you enjoy the 
indoor and outdoor dancefloor and bar! Doors open at 10 PM. It’s only $5 if 
you are 18, $3 for 21 and up, and $8 after midnight. Drink responsibly, 
don’t step on any cracks, and watch out for black cats, because we want to 
make this the luckiest Friday the thirteenth you’ve ever had! 18 to Party. 21 to 
Bacardi. 

Contact ~qma&com or 
questions. 

@live.unc.edu if you have any 



UPCOMING CAMPUS EVENTS/NEWS 

Diversity and multiculturalism are at the heart and 
soul of the Carolina Way. Awareness and 
appreciation for the many cultures that our 
community represents is what makes our University 
such a special place. As UNC’s multicultural 
umbrella organization, ~ASALA will be hosting the 
inaugural DIVERSITY WEEK from Monday, 

through Friday,        to educate our 
campus community and join in a celebration of 
diversity and cultural awareness! We hope that you 
share with us a vision of creating and sustaining a 
campus community that is diverse, inclusive and 
values all members, regardless of their 
backgrounds or beliefs. Check out our awesome 
plan of events for DIVERSITY WEEK! 

Interracial Dating Workshop 
Co-hosted by MASALA and Asian Students 
Association 
Howell 100, 7-8pm 
This is a FREE interactive program about interracial 
relationships. There will be a panel of people 
currently involved in interracial relationships to 
share their experiences with us and stimulate 
interesting discussion. We will be serving light 
refreshments. 

TUESDAY, 
SPICES OF CAROLINA: MASALA’S ANNUAL 
SPRING VARIETY SHOW 
Stone Center, 6-8pm 

Member $3, Non-member $5 
Spices of Carolina is MASALA’s annual event that 
will showcase the talents of many different cultural 
groups represented on UNC’s campus. Performers 
include Bhangra Elite, UNC Samaa, Save the Horn, 
Concepts of Colors, UNC Chalkaa, Zankiliwa and 
Moonlight Dance Crew! Refreshments will be 

served. 



WEDNESDAY, 
Global Gladiator Games 
Co-hosted by MASALA, Interfraternity Council, 
Campus Recreation & Alpha Phi Alpha 
Hooker Fields 1 & 2, 5:30-7pm 
*Registration required! 
At Global Gladiator Games, you will have the 
opportunity to engage in friendly competition! Grab 
some friends, create a team (or sign up as an 
individual) and compete in five action-packed, fun 
challenges including jousting, tug-of-war, wheel 
barrow relay and more. This event is FREE for all 
students and will involve free food, prizes and 
giveaways! 

usrec.uncoedu!GGG 

Film Screening: "Making the Boys" 
Union 3503, 8-9:30pm 
Come out to view a compelling documentary about 
LGBT community! Share in discussion about this 
aspect of cultural diversity. 

FRIDAY, 
Kamikazi Spring Showcase 
Great Hall, 7-9pm 
$5 pre-sale, $7 door 
Kamikazi’s yearly showcase features all of the 
group’s performances throughout the 2011-12 
season with two guest performing groups from 
UNC. Celebrate UNC’s first co-ed hip hop dance 
team in its 16th year! 

SU~[s~ER LEADERSHIP EXCELLENCE AND DEVELOPBSENT PROGRA~ 

The UNC Eshelman School of Pharmacy is proud to 
announce its upcoming summer L.E.A.D program for high 
school and college students. The summer LEAD program 
is an excellent opportunity to meet with professional 
Pharmacists from all settings including education, 
community outreach, and pharmacy research and 
development. The program gives students a hands-on 
interactive setting in which to explore some of the exciting 
career paths in the Pharmacy industry. Learn how to be a 
competitive applicant in a professional program, 
participate in Q & A sessions with pharmacy panelists, 



and hone the skills necessary to become a future 
Pharmacy leader! 

Elizabeth City State University Campus 
High School Program 
College & Graduate Program 

UNC-Chapel Hill Campus 
High School Program 
College & Graduate Program 

UNC-Asheville Campus 
High School Program 
College & Graduate Program 

Please visit http://pharmacy.unc.edu/lead for more information on 
LEAD 
7TH ANNUAL DS~ FLAG FOOTBALL TOURNAMENT[ 

~ s..t.h...a! time.., of y.gar..ag.ain guys!!! It’s time for the 7th Annual 
~1 ,,Pla.g P,o, otBa~! .| ou, rnarnent: The tournament will differ 
ighuy trom tne past Tew tournaments in an attempt to 

streamline the event into one day. Not to worry though we 
assure that the tournament w be just as compet t ve and fun 
as we have been used to. 

This year the proceeds from the tournament will benefit Ekal 

tVridyalay, a..T,h,e Eka~ Vial,yamaha Found#tion,is a qhari!able ust that initiates, supports, an(~ runs non-Tormal one-teacner 
schools (popularly known as Ekal Vidyalayas) all over India. 
With the participation of numerous non-profit trusts and 
organizations, this program has now become the greatest non- 
governmental education movement in the country. 

The tournament will take place on Saturday, Apri~ 14th at 
Ehringhaus Fie~d. Checkoin time is 9:30 am and games will 
start once all teams have registered. So make sure-to come 
out and help a good cause! First p~ace winners 
receive a cash prize! 

Registration information and packet is available at: 
http://dsiunc.weebly.com/ 

:If you have have questions, please email 
C®live.unc.edu~. 

"~To unsubscribe from this listserv please email listmanager@listserv, 
unc,edu and in the body of the email type "unsubscribe sangam" 

From your Amazing Publicity Chairs 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wold, Jackie <jwold@email.unc.edu> 

Wednesday, April 4, 2012 9:32 AM 

Department listserv <afriafam@listserv.unc. edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

[afriafam] Office Hours for Jackie Wold and Sonia Colon 

I wanted to let you all know that our temporary accounting technician, Sonia Colon will have set office hours in AFAM. Her 

office hours are: 

Monday: n/a 

Tuesday: 8:30 - 12:30 

Wednesday: 1:00 -5:00 

Thursday: 8:30 - 12:30 

Friday: 1:00 -5:00 

I have also set "tentative" office hours, but due to my ever changing schedule and obligations, the best wayto reach me is 

via email or to make an appointment. Here are my "tentative" hours: 

Monday: 1:00 - 3:45 

Tuesday: n/a 

Wednesday: 8:30 -12:00 

Thursday: 1:00 - 3:45 

Friday: 8:30 -12:00 

We look forward to working with you. 

Thanks, 
Jackie Wold 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB# 3435 

Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

You are currently subscribed to afriafam as: st~ore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31217907 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31217907-32361534, dl 9c27ea4325cffb39a9456d99719bcb@listserv.unc. edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, April 4, 2012 10:14 AM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

Gore, Travis <stgore@email.unc.edu> 

RE: Meeting 

Dear Perry, 

Would 3.30pm or 4.00pm work from your end? 

Kindly let us know. 

Best wishes, 
Eunice 

From: Perry Hall [hallpa@email.unc.edu] 
Sent: Wednesday, April 04, 2012 10:04 AM 
To: SaNe, Eunice N 
Subject: Meeting 

Dear Eunice 

Will have any time to meet with me this afternoon, to discuss matters 
pertaining to my committee? 

Thank you 
Perry 



From: 

Sent: 

To: 

Subject: 

Attach: 

Raymond Ladebo        @yahoo.co.uk> 

Thursday, April 5, 2012 8:01 AM 

jchambliss@rolling.edu; Sahle, Eunice N <eunice@email.unc.edu>; wrucker@unc.edu; 
Janken, Kenneth R <krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Wold, Jackie <jwold@email.unc.edu>; sonia_colon@email.unc.edu; 
lydia.boyd@unc.edu; Caldwell, Kia L <klcaldwe@email.unc.edu>; Hall, Perry A 
<HALLPA@EMAIL.UNC.EDU>; Hildebrand, Reginald F <hildebra@email.unc.edu>; 
Janken, Kenneth R <krj anken@email.unc.edu>; Jordan, Joseph F 
<jfjordan@email.unc.edu>; Lambert, Michael C <mlambert@email.unc.edu>; 
jen32@email.unc.edu; Nzongola-Ntalaja, Georges <nzongola@email.unc.edu>; Pier, 
David <dpier@email.unc.edu>; wrucker@unc.edu; Seck, Mamarame 
<mseck@email.unc.edu>; Selassie, Bereket H <bselassi@email.unc.edu>; Slocum, Karla 
<kslocum@unc.edu>; McMillan, Tim <tjml@email.unc.edu>; b_anderson@unc.edu; 
afall@unc.edu; dfhunsu@unc.edu; Mutima, Sinamenye A <smutima@email.unc.edu>; 
Lisanza, Esther Mukewa <lisanza@email.unc.edu>; Porter, Robert S 
<rporter@email.unc.edu>; Kapur, Geeta <gkapur@email.unc.edu>; 
lacosta@nsu.nova.edu <lacosta@nsu.acast.nova.edu>; harriett@nsu.nova.edu 
<harriett@nsu.acast.nova.edu>; dinan@nsu.nova.edu <dinan@nsu.acast.nova.edu>; 
joanee@nsu.nova.edu <joanee@nsu.acast.nova.edu>; gdouglas@nsu.nova.edu 
<gdouglas@nsu.acast.nova.edu>; kmetzko@nsu.nova.edu 
<kmetzko@nsu.acast.nova.edu>; j s2900@nsu.nova.edu <j s2900@nsu.acast.nova.edu>; 
peltierd@nsu.nova.edu <peltierd@nsu.acast.nova.edu>; bogorff@nsu.nova.edu 
<bogorff@nsu.acast.nova.edu>; a1736@nsu.nova.edu <a1736@nsu.acast.nova.edu>; 
dingram@nova.edu; punfiris@nsu.nova.edu <punfiris@nsu.acast.nova.edu>; 
rperry@nsu, nova. edu <rperry@nsu. acast, nova. edu>; wie slawa@nsunova, edu; 
mm482@nova.edu; neuslawa@nsu.nova.edu <neuslawa@nsu.acast.nova.edu>; 
kathleen@nsu.nova.edu <kathleen@nsu.acast.nova.edu>; copnick@nsu.nova.edu 
<copnick@nsu.acast.nova.edu>; batsonge@nsu.nova.edu 
<batsonge@nsu.acast.nova.edu>; fn56@nsu.nova.edu <fn56@nsu.acast.nova.edu>; 
rajbhand@nova.edu; ngrando@nova.edu; j amesh@nsu.nova.edu 
<jamesh@nsu.acast.nova.edu>; piya@nsu.nova.edu <piya@nsu.acast.nova.edu>; 
smchgh@nsu.edu; mschofield@nsu.nova.edu <mschofield@nsu.acast.nova.edu>; 
venpala@nsu.nova.edu <venpala@nsu.acast.nova.edu>; rllewell@nsu.nova.edu 
<rllewell@nsu.acast.nova.edu>; mj774@nsu.nova.edu <mj774@nsu.acast.nova.edu>; 
sc 1169@nsu.nova. edu <sc 1169@nsu. acast, nova. edu>; mbuckley@nsu.nova, edu 
<mbuckley@nsu.acast.nova.edu>; j s1830@nsu.nova.edu <j s1830@nsu.acast.nova.edu>; 
soltau@nsu.nova.edu <soltau@nsu.acast.nova.edu>; sidbern@nsu.edu; 
jzl90@nsu.nova.edu <jzl90@nsu.acast.nova.edu>; nora@nsu.edu; 
tprevett@nsu.nova.edu <tprevett@nsu. acast.nova, edu>; j fuller@nova.edu; 
st’787@nova.edu; lethesha@nsu.nova.edu <lethesha@nsu.acast.nova.edu>; 
sb 1660@nsu.nova.edu <sb 1660@nsu.acast.nova.edu>; ameagan@nsu.nova.edu 
<ameagan@nsu.acast.nova.edu>; kkidd@nsu.nova.edu <kkidd@nsu.acast.nova.edu>; 
kknott@nsu.nova.edu <kknott@nsu.acast.nova.edu>; Caldwell, Kia L 
<klcaldwe@email.unc.edu>; klabuda@nsu.nova.edu <klabuda@nsu.acast.nova.edu>; 
elaine@nsu.nova.edu <elaine@nsu.acast.nova.edu>; anne.rice@lehman.cuny.edu; 
anneleon@nsu.nova, edu <anneleon@nsu.acast.nova.edu> 

TRILOGY BY RAYMOND LADEBO ON AMAZON KINDLE EBOOKS.COM 

PROMO LEAFLET -AMAZON KINDLE EBOOKS-Raymond Ladebo2.pdf 

Greetings: 
With humility, I wish to inform you that my trilogy -"Phenomenon that refuses to die!" is now 
commercially available on Amazon Kindle eBooks.com - titled THE JOURNEY OF HOPE OR DESTINY, 



FLIGHT OF LIFE, and REINCARNATED COMMODITY. 
My goal has been to contribute in easy to read fiction an African perspective to burning issues of global 
importance; too often outsiders had attempted to tell the African stories to the world. 
It is my hope that you will find time to read these three novels and in particular to recommend to your friends, 
contacts, and students in the Black and African Studies programs for a contemporary balanced viewpoint. 
Your personal comments and opinions are always welcome. 
With best regards. 
Yours, 

Raymond Ladebo 
www.ladi-ladebofilms.net 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Tanner, Beth <btanner@email.unc.edu> 

Thursday, April 5, 2012 11:21 AM 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

Coleman, Gina <ginacoleman@unc.edu> 

RE: List of students taking AFAM/AFRI courses 

R1145 AFAM AND AFRI LISTS 2000-2010.xlsx 

Hi Travis, 
I am sending what I have. I apologize for the delay in getting this information to you. This file has 2 tabs: one is a list of students who 
have taken 2 or more courses between Fall 2000 and 2nd summer session 2010. The 2nd tab lists the courses each of those students 
took. 

I am gathering the information from PeopleSoft for fall 2010 - fall 2011 [it’s confusing when pulling data before and after "The 
Switch"! !] and will get that to you early next week. I will combine the data to show from fall 2000 through fall 2011, those students 
taking more than 2 courses in AFAM/AFRI. 

Please let me know if you have any questions or need anything further. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

..... Original Message ..... 
From: Gore, Travis 
Sent: Monday, March 19, 2012 9:20 AM 
To: Tanner, Beth 
Subject: FW: 

Hi Beth, 

That is great! I didn’t know if that would be possible. 
questions. I know you said it would take some time. 
send it all at one time once you have completed it? 

Thanks so much! 

Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

I have attached the Data Request Form. Let me know if you have any 
Would it be better to send a little of what you have as you get it or is it easier to 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 
confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 



Hi Travis, 
I’ve attached a Data Request Form. I need this for record keeping purposes. The list is possible, but will take some time. That’s a lot 
of data. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

From: Gore, Travis 
Sent: Wednesday, February 29, 2012 4:21 PM 
To: Tanner, Beth 
Subject: RE: AFAM and AFRI courses taught 

Hi Beth, 

You helped me out a couple times before with creating some lists and I was wondering if maybe you could help again. I have been 
asked to generate a list of students (non-majors) who have taken 2 or more courses in the Department from 2000-2011. The list 
should include courses those students took and PIDS. Is this a list that is possible to create? 

Thanks 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 
confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Sunday, March 04, 2012 8:44 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.04.2012 20:43:51 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Endeavors magazine <endeavors=unc.edu@mail30.us2.mcsv.net> 

Thursday, April 5, 2012 1:49 PM 

Gore, Travis <stgore@email.unc.edu> 

Research and creative activity at Carolina, April 2012 

Images not dsplayng properly? Vew the on ne verson. 

Aprl 2012 

Brain Food 
How do the nutrients we get 
in the womb and in the early 
parts of our lives affect our 
brains? 

Photo used with permission, Salisbury Post 
@2012. 

FEATURE STORIES 

Clutch Work 

Bob Goldstein’s biology lab 

has a new idea about how 

embryos develop. 

In Pain on Purpose 

To battle chronic pain, 

researchers have to learn 

why some of us are so 

sensitive to discomfort. 

Flight Risk 

How birds react to 

temperature shifts, and 

what that means in a 

warming world. 



VIDEO MORE FROM OUR SITE 

Occupying Facebook: UNC sociologists show how Facebook 

helped the Occupy Wall Street protests become a national 

movement, and what the future might hold now that most 

occupations have decamped. 

Give My Poor Heart Ease: 
William Ferris’s multimedia 
blues experience. 

The Advantage of Being Stupid I’m comfortable being the 

least intelligent person involved in an interview. But that’s mostly 

because I don’t speak Jargonese. (Mark, the Blog) 

SLIDESHOW 

A Rebuttal Standing up for humor, hyperbole, ignorance, and art 

in writing, interviews, and blogs. (Mark, the Blog) 

CAROLINA, QUOTED 

Global Connections: Every 
year, hundreds of people 
from UNC travel the world 
to study, to research, to 
teach, and to enrich their 
lives. 

"People might think they can do themselves the most good by 

taking a vitamin or mineral supplement, when actually what they 

need to do, to do the most good, is to be physically active and 

control their weight." 

-- June Stevens, in Obesity-Linked Cancers Increase, Wall Street 

Journal 

BREAKING... 

US autism rates reach new high; NC figures higher than national 

average (UNC News Services) 

NC has one of the highest autism rates (News and Obsenver) 

UNC study: 1.8 billion people still drinking unsafe water (UNC 

News Services) 

Rising ocean temperatures harm protected coral reefs (UNC 

News Services) 



SOCIAL 

Endeavors on Facebook ~ Endeavors on Twitter @ RSS Feed 

Quest ons or suggest ons? Contact us. 

PRR/ACY POLICY: The Endeavors subscr bet Ist is not open to the public~ ensuring that your privacy and emal 
address are protected. Endeavors does not sell nformat on about you, includ ng your e-mal address, to anyone for 
any purpose, If you suspect that your nformation has been misused, please let us know by send ng an email to 
endeavors@unc,edu. If you do not wish to receive future newsbtters~ please unsubscdbe via the link at the bottom 
of this email. 

Office of Research Commun cat ons 
137 East FranM n Street, Sute 600 CB 4106 
University of North Carolina at Chapel Hill 
Chapel HII NC 27599-4106 
Phone: 919-962o6136 

Sent to stgore@email.unc.edu -- whx did Z get t,his? 
unsubscribe from this list I update subscription preferences 
UNC Chapel Hill ~ CB 4~.06 ~ Chapel Hill, Nc 27599 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, April 9, 2012 8:57 AM 

Wold, Jackie <jwold@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth R <krj anken@email.unc.edu> 

RE: AFAM/AFRI majors May Graduation 

Dear Jackie, 

Thanks for your note and I hope you had a good weekend. 

In terms of the list, I asked Kenneth to send it to you because historically the Business Manager has been responsible for 
creating the Certificates for the majors. At any rate, given all what is going on in both departments, Travis and Tonesha 
will work on them this week and then you and I can do a final review in about 10 days. 

Best wishes, 
Eunice 

From: Wold, Jackie 
Sent: Monday, April 09, 2012 8:13 AM 
To: Sahle, Eunice N 
Subject: AFAM/AFRI majors May Graduation 

Hi Eunice, 

I am not sure what I am supposed to do with this information - attached you will find a list of majors and 2nd majors for 

May graduation. There are 39 students listed. Please advise for further action on my part. 

Thanks, 

Jackie 

From: Janken, Kenneth R 
Sent: Wednesday, April 04, 2012 5:29 PM 
To: Wold, Jackie 
Subject: FW: need number of AFAM/AFRI majors who applied for May graduation 

Dear Jackie, 

I don’t know if you received this or not, so I’m passing it on to you. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 



Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Roberts-Coleman, Joan 
Sent: Wednesday, April 04, 2012 5:07 PM 
To: Janken, Kenneth R 
Subject: RE: need number of AFAM/AFRI majors who applied for May graduation 

Attached please find the address infbrmation you requested for the May 2012 AFAM degree candidates. 

Joan Roberts-Coleman 
Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #zloo, Chapel Hill, NC z7599-zloo 
Tel: 919-96z-9861 Fax: 919-96z-3349 

Follow" the Registrar’s Office on: ~ ~ 

From: Janken, Kenneth R 
Sent: Tuesday, April 03, 2012 9:52 AM 
To: Roberts-Coleman, Joan 
Subject: RE: need number of AFAM/AFRI majors who applied for May graduation 

Dear Joan, 

Thank you for walking me through this. Attached is the completed form. 

Sincerely, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
!09 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: Roberts-Coleman, Joan 
Sent: Tuesday, April 03, 2012 9:04 AM 

To: Janken, Kenneth R 
Cc: Wind, Lara M 
Subject: RE: need number of AFAM/AFRI majors who applied for May graduation 

Kenneth, 

If you will complete and return the attached Special CeremoW Arrangements form, I would be happy to send 
you the infbrmation for your departmental graduation ceremow. 

Please let me know if you have aw questions. 

Best regards, 
~]oan 

Joan Roberts-Coleman 
Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #~1oo, Chapel Hill, NC ~7599-~1oo 

Tel: 919-96~-9861 Fax: 919-96~-3349 

Follow the Registrar’s Omce on: ~ ~ 

From: Wind, Lara M 
Sent: Monday, April 02, 2012 3:23 PM 
To: Roberts-Coleman, Joan; Janken, Kenneth R 
Subject: FW: need number of AFAM/AFRI majors who applied for May graduation 

Kenneth, 

Thank you for your email. I am forwarding your request to Joan Roberts-Coleman in the Registrar’s Office. I discussed your 
request with her on the phone a few moments ago and she will be happy to reply to you with the procedure for obtaining a 
report. 

Best, 
Lara 

Lara W~ad 
Graduatio~ Coordi~mtor of the Academic Adv{s{ng Program 

(}olle~.~ of Arts mad Scier~ces 
[]rfiversity of Nor h Carolina at (}hapd 
G 017-B Seek ~ufldiv% CB #3110 
Chpel } ~111, NC 275 )9-3i 10 
] araw i~~ d <<~; un c. e d u 
’Aebsite: Academic 

From: Janken, Kenneth R 
Sent: Monday, April 02, 2012 2:00 PM 
To: Wind, Lara M 
Subject: need number of AFAM/AFRI majors who applied for May graduation 



Dear Ms. Wind, 

I am the Director of Undergraduate Studies in the Department of African and Afro-American Studies. I would 
like to know the number of maj ors and second maj ors who have applied for graduation in May. I would also 
like to know the number of maj ors and second maj ors who will complete their graduation requirements over the 
summer but who plan to walk in May. I need to know this so that my department can plan our graduation 
ceremony. 

Sincerely, 
Kenneth Janken 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, April 9, 2012 9:16 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: AFAM/AFRI majors May Graduation 

AFAM.xlsx 

From: Wold, Jackie 
Sent: Monday, April 09, 2012 8:13 AM 
To: Sahle, Eunice N 
Subject: AFAM/AFRI majors May Graduation 

Hi EuNce, 

I am not sure what I am supposed to do with this information - attached you will find a list of majors and 2nd majors for 

May graduation. There are 39 students listed. Please advise for further action on my part° 

Thanks, 
Jackie 

From: Janken, Kenneth R 
Sent: Wednesday, April 04, 2012 5:29 PM 
To: Wold, Jackie 
Subject: FW: need number of AFAM/AFRI majors who applied for May graduation 

Dear Jackie, 

I don’t know if you received this or not, so I’m passing it on to you. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Roberts-Coleman, Joan 
Sent: Wednesday, April 04, 2012 5:07 PM 
To: Janken, Kenneth R 
Subject: RE: need number of AFAM/AFRI majors who applied for May graduation 



Attached please find the address information you requested for the May’ zo12 AFAM degree candidates. 

Best, 
~Joan 

Joan Roberts-Coleman 
Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #zloo, Chapel Hill, NC z7599-:~1oo 

Tel: 919-96z-9861 Fax: 919-96:>3349 

Follow the Registrar’s Office on: ~ ~ 

From: Janken, Kenneth R 
Sent: Tuesday, April 03, 2012 9:52 AM 
To: Roberts-Coleman, Joan 
Subject: RE: need number of AFAM/AFRI majors who applied for May graduation 

Dear Joan, 

Thank you for walking me through this. Attached is the completed form. 

Sincerely, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Roberts-Coleman, Joan 
Sent: Tuesday, April 03, 2012 9:04 AM 
To: Janken, Kenneth R 
Cc: Wind, Lara M 
Subject: RE: need number of AFAM/AFRI majors who applied for May graduation 

Kenneth, 

If you will complete and return the attached Special Ceremony Arrangements form, I would be happy to send 
you the information for your departmental graduation ceremony. 

Please let me know if you have aW questions. 



Best regards, 

~JoaF! 

Joan Roberts-Coleman 
Records Service Coordinator 

Office of the University Registrar, UNC-Chapel Hill 
31oo SASB North, CB #zloo, Chapel Hill, NC 

Tel: 919-96z-9861 Fax: 919-96z-3349 

Follow the Registrar’s Office on: ~ ~ 

From: Wind, Lara M 
Sent: Monday, April 02, 2012 3:23 PM 
To: Roberts-Coleman, Joan; Janken, Kenneth R 
Subject: FW: need number of AFAM/AFRI majors who applied for May graduation 

Kenneth, 

Thank you for your email. I am forwarding your request to Joan Roberts-Coleman in the Registrar’s Office. I discussed your 
request with her on the phone a few moments ago and she will be happy to reply to you with the procedure for obtaining a 
report. 

Best, 
Lara 

Lara Wiad 

Graduatio~ Coordi~ator of the Academic Advising Program 

Collq#: o£ Arts ;nd Sciences 
~ niver~;itv ofNord~ Carolkm at Chaps 
G ()l%B Steele B i~dh~g, CB #3110 
£~mpe] {{i]], N(~ 27599. 311() 
1 {rawind 6&m c e d ~ 
’,g’ebs~ e: Academic Adv sin~ 

From: Janken, Kenneth R 
Sent: Monday, April 02, 2012 2:00 PM 
To: Wind, Lara M 
Subject: need number of AFAM/AFRI majors who applied for May graduation 

Dear Ms. Wind, 

I am the Director of Undergraduate Studies in the Department of African and Afro-American Studies. I would 
like to know the number of maj ors and second maj ors who have applied for graduation in May. I would also 
like to know the number of maj ors and second maj ors who will complete their graduation requirements over the 
summer but who plan to walk in May. I need to know this so that my department can plan our graduation 
ceremony. 

Sincerely, 
Kenneth Janken 



Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, April 9, 2012 3:43 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Cancer and Global Health 

The curriculum in Global Studies and the UNC Institute for Global Health & Infectious Diseases is pleased to 

present Heels in the Field: A Global Health Discussion Series. 

"Cancer and Global Health" with Dr. Carol Shores 

Friday, April 13 I 12 Noon- 1:00 PM I Room 4003, FedExGIobal Education Center 

Please RSVP to laram@email.unc.edu if you plan to attend. 

The third and final speaker of the monthly series, Dr. Carol Shores, MD, 

PhD, FACS will discuss critical issues involved in the global fight against 

cancer. 

Dr Shores is an Associate Professor in the UNC Department of 

Otolaryngology/Head & Neck Surgery, division of Head & Neck Surgery. Her 

clinical expertise is in the surgical care of patients with benign and 

malignant head and neck cancers. Dr. Shores has also been working with 

the UNC Infectious Diseases and the UNC Malawi Project since 2006 on a 

variety of cancer related research projects. She has spear headed studies 

on Burkitt lymphoma at Kamuzu Central Hospital and established a cancer database. Dr Shores is 

also working on research in the etiology of esophageal cancer, surprisingly common in Malawi. 



You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here; http;//lists.unc, edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31249547 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31249547-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Markstein, Lara <laram@email.unc.edu> 

Monday, April 9, 2012 3:45 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Cancer and Global Health 

Thanks so much! 

Lara Markstein 

Department Manager 

Curriculum in Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 
UNC Chapel Hill, NC 27599 

ph. 919-962m5442 

laram @emai!.u nc.edu 
http://www.g!obal.u nc.edu/globalstudies 

From: Gore, Travis 
Sent: Monday, April 09, 2012 3:44 PM 
To: Markstein, Lara 
Subject," RE: Cancer and Global Health 

Hi Lara, 

sent it out! 

Thanks, 
Travis 

From: Markstein, Lara 
Sent: Monday, April 09, 2012 1:35 PM 
To: Gore, Travis; Cave, Tracey 
Subject: Cancer and Global Health 

Hi Tracey and Travis, 

It would be wonderful if you could help us promote through your listservs the final speaker in our Heels in the Field 

discussion series, who will be discussing her work on cancer in Malawi. 

Thanks so much for your support! 

Best, 

Lara Markstein 

Department Manager 

Curriculum in Global Studies 

Fedex Global Education Center, 301 Pittsboro St. CB# 3263 

UNC Chapel Hill, NC 27599 

ph. 919-962-5442 

laram @email.u nc.edu 

http://www.global.u nc.edu/globalstudies 

The curriculum in Global Studies and the UNC Institute for Global Health & Infectious Diseases is pleased to 

present Heels in the Field: A Global Health Discussion Series. 



"Cancer and Global Health" with Dr. Carol Shores 

Friday, April 13 I 12 Noon- 1:00 PM I Room 4003, FedExGIobal Education Center 

Please RSVP to laram(~email, unc.edu ij~you plan to attend. 

The third and final speaker of the monthly series, Dr. Carol Shores, MD, 

PhD, FACS will discuss critical issues involved in the global fight against 

cancer. 

Dr Shores is an Associate Professor in the UNC Department of 

Otolaryngology/Head & Neck Surgery, division of Head & Neck Surgery. Her 

clinical expertise is in the surgical care of patients with benign and 

malignant head and neck cancers. Dr. Shores has also been working with 

the UNC Infectious Diseases and the UNC Malawi Project since 2006 on a 

variety of cancer related research projects. She has spear headed studies 

on Burkitt lymphoma at Kamuzu Central Hospital and established a cancer database. Dr Shores is 

also working on research in the etiology of esophageal cancer, surprisingly common in Malawi. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Monday, April 9, 2012 10:01 PM 

Department listserv <afriafam@listserv.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: [afriafam] UNC African Language Night 

You are welcome, Georges. 
Mamarame 

From: Nzongola-Ntalaja, Georges [nzongola@email.unc.edu] 
Sent: Monday, April 09, 2012 9:53 PM 
To: Department listserv 
Cc: SaNe, Eunice N 
Subject: RE:[afriafam] UNC African Language Night 

Thanks, Mamarame, for your understanding. 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: Seck, Mamarame [mseck@email.unc.edu] 
Sent: Monday, April 09, 2012 7:17 PM 
To: Department listserv 
Cc: SaNe, Eunice N 
Subject: RE:[afriafam] UNC African Language Night 

Dear Georges: 

I apologize for the overlap. It’s been very hard working out a schedule for this event, which was meant to showcase the African 
Language Program and attract new students for the fall. But I will consult with my colleagues and see how we can postpone it to 
another time. 

Best regards, 
Mamarame 

From: Nzongola-Ntalaja, Georges [nzongola@email.unc.edu] 
Sent: Monday, April 09, 2012 6:17 PM 
To: Department listserv 
Cc: SaNe, Eunice N 
Subject: RE:[afriafam] UNC African Language Night 

Dear Mamarame, 

How can you schedule such an important event in the same evening in which we have the final Carolina Seminar, which is going to 
focus on China and Africa? 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 



Tel.. +1 919 599 9839 

From: Seck, Mamarame [mseck@email.unc.edu] 
Sent: Monday, April 09, 2012 3:20 PM 
To: Department listserv 
Cc: SaNe, Eunice N 
Subject: [afriafam] UNC African Language Night 

Dear colleagues: 

Please mark your calender and join us! 

Mamarame Seck, PhD 
Assistant professor and African Language Program Coordinator 
Department of African and African-American Studies 
University of North Carolina at Chapel Hill 
Email: mseck@email.unc.edu 

UNC African Language Night 

African Music 

[cid: 1 d7a9da9-5e52-408e-8215-06ce5bb3dlc3] 

Thursday, April 12, 2012 
Manning 209 

6:00 pm-8:00 pm 

Presented by 
The Department of African & Afro-American Studies 

Songs 

POEMS SKITS 

You are currently subscribed to afriafam as: nzongola@email.tmc.edu<mailto:nzo~email.mac.edu>. 

To unsubscribe click here: ~://1ists~unc.ed~/~?~d=323~16~4.9392b42cf3~2~d6~43~(~e~39be54cf~c&r~T&~=afriafam&~=31249297 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31249297-32361604.9392b42cf3020d674366e839be54cf6c@listserv.unc.edu<mailto:leave-31249297° 
32361 (~04.9392642c~ 020d6743(~6e839be54c~c~listserv.ur~c.ed~> 

-- You are currently subscribed to afriafam as: mseck@email.unc.edu. To unsubscribe 
click here: ~://~ists.unc.ed~?id=323(A635.a22e4~fda2f~ca275dac~7816c27b7d(~&~=T&~=a~riafam&~=31250522, or send a blank 
email to leave-31250522-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu. 

-- You are currently subscribed to afriafam as: nzongola@email.unc.edu. To unsubscribe 
click here: ~://~ists~mc.ed~d~?id323616~4.9392b42cf3~20d6~4366e839be54cf6c&n=T&~afriafam&~=3 ~25075~, or send a 

blank email to leave-31250756-32361604.9392b42cf3020d674366e839be54cf6c@listserv.unc.edu. 

-- You are currently subscribed to afriafam as: mseck~email.unc.edu. To unsubscribe 



click here: ~://1ists~mc.ed~/~?id=323~1635.a22e4~fda2f~ca275dac~16c27b~d6&~=T&~=afriafam&~3125134R, or send a blank 
email to leave-31251349-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu. 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: , or send a 

blank email to leave-31251382-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Tuesday, April 10, 2012 4:33 PM 

Gore, Travis <stgore@email.unc.edu> 

Department of African and Afro-American Studies (shared and adopted - Jan 18)A & G 
structure- 1. doc 



DEPARTMENT OF AFRICAN AND AFRO-AMERICAN STUDIES: ADMINISTRATIVE AND 
GOVERNANCE STRUCTURE (2012-2013)1 

FEATURES 

In addition to a Chair appointed by the Dean, the Department will have an Associate Chair, who will be 
appointed by the Chair in consultation with the Senior Associate Dean for Social Sciences and Global 
Programs in the College of Arts and Sciences. Further, the Department will have a Director of 
Undergraduate Studies, a Summer School Administrator, and an Institutional Resource Coordinator. Five 
committees will also be a central feature of the Department’s administrative and governance structure. 
These committees are: 

Academic Affairs Committee, 
Intellectual Dialogues and Institutional Linkages Committee 
Planning and Faculty Committee 
Chair’s Liaison Committee 
Executive Committee. 

The projects of the Department’s committees will be led by Chairs appointed by the Chair of the 
Department. The Executive Committee will have 8 members comprised by the Chair of the Department’s 
committees, the Chair, the Associate Chair and, 1 appointed member. 

ADMINISTRATIVE AND GOVERNANCE STRUCTURE: PHILOSOPHY AND OBJECTIVES 

Philosophy: Shared governance 

Shared governance is the best way to promote the active involvement of faculty in guiding the work of the 
Department and to access faculty leadership skills in fulfilling our educational mission. 

Shared Governance: Objectives 

a) Enhancing the Department’s on-going commitment to academic integrity and excellence in 
research and teaching. 

b) Building a sense of faculty ownership of the Department’s future. 
c) Deepening social cohesion and interchange across academic specialties. 
d) Ensuring adherence to the rules, policies, and procedures of the College of Arts and Sciences at 

UNC-Chapel Hill. 
e) Encouraging active citizenship and participation in the governance of the Department. 

1 Prepared by, Etmice SaNe, Chair, Department of African and Afro-American Studies, Associate Professor, 

Department of African and Afro-American Studies and Curriculum in Global Studies. This document has been 

shared with Jonathan Hartlyn, The University of North Carolina at Chapel Hill, Senior Associate Dean for Social 

Sciences and Global Programs, College of Arts and Sciences, Kenneth J. Reckford Professor of Political Science. 



DEPARTMENT’S ADMINISTRATIVE AND GOVERNANCE STRUCTURE: 2012-13 

Title Name/s 

Chair Eunice Sahle 

Associate Chair 

Director of Undergraduate Studies 

Summer School Administrator 

Institutional Resources Coordinator 

Walter Rucker 

Kenneth Janken 

Kenneth Janken 

Timothy McMillan 

Responsibilities (Subject to change 
as the Department and the 
University evolves). 
-See UNC’s Chair’s Manual 
available at Intranet College of the 
Arts and Social Sciences: 

-Development (Working closely 
with the Arts and Sciences 
Foundation) 

-Other duties assigned by the 
University Administration 

-Scheduling courses in consultation 
with the Chair. 

-Management of courses. 

-Supervision- Department’s 
Administrative Assistant (matters 
pertaining to course management 
and students’ needs) 

-Advising majors and minors on 
courses, curriculum, and other 
academic issues. 

-Honors Advisor 

-Work with the Chair on the annual 
Learning Outcomes Assessment 
Report. 

-Scheduling summer courses in 
consultation with the Chair. 

-Management of summer courses 

-Work with the Chair in developing 
a database of key resources available 
to faculty. 

-Update the Department regarding 
institutional developments in the 
area of technology and organize 
relevant workshops for interested 
faculty. 

2 



DEPARTMENT’S COMMITTEE STRUCTURE 

Title Responsibilities 

1. Academic Affairs 
Committee 

Intellectual Dialogues and 
Institutional Linkages Committee 

Name/s 

Chair: Kenneth Janken 

Members: Walter Rucker, Margaret 
Lee, Perry Hall, Lydia Boyd and 
Allasane Fall 

Chair: Kia Caldwell 

Members: Mamarame Seck, Tim 
McMillian, Georges Nzongola- 
Ntalaja, Donato Fhunsu, and Esther 
Lisanza 

-Review and propose changes to the 
academic requirements for majors 
and minors and submit a report to 
the Chair for review by end of 
March 2012. 

-Review new course proposals. 

-Review Independent Studies 
proposals and enforce the 
requirements of the Department’s 
Independent Studies’ Contract. 

-Propose a name change for the 
Department by the spring of 2012. 

-Develop a framework for a visiting 
scholars program (1 week stay at 
UNC). The visiting scholar would 
also deliver the envisioned 
Department’s Annual Lecture (see 
below). 

-Promote the University’s goal of 
globalizing the curriculum: Develop 
an agenda for new Study Abroad 
programs in Africa and the African 
Diaspora. 

-Propose institutions, and civil 
society sites that the department 
could develop ties for mutual 
intellectual exchanges and 
affiliation. 

-Identify scholars and institutions 
within the Triangle region that might 
be of interest to faculty in our 
department. 

-Departments’ Colloquium - open it 
up to UNC faculty members in other 
Units who are working on Africa 
and African Diaspora issues. 

- Re-envision the annual newsletter. 

-Propose a name for an annual 
lecture in the Department (the first 
one to be delivered in March, 2013) 
by February, 2012. 

3 



Title 

Planning and Faculty Committee 

Chair’s Liaison Committee 

Executive Committee 

Name/s 

Chairs: Perry Hall and Georges 
Nzongola-Ntalaja 

Members: Charlene Regester, David 
Pier, Timothy McMillan and 
Alphonse Mutima 

Chair: Reginald Hildebrand 

Members: Joseph Jordan, Bereket 
Selassie, Charlene Regester, Robert 
Porter and Michael Lambert (on 
leave, spring 2012, Barbara 
Anderson will represent the 
African Studies Center). 

Chair: Eunice Sahle 

Members: Reginald Hildebrand, 
Kenneth Janken,, Kia Caldwell, 
Perry Hall, Georges Nzongola- 
Ntalaja, Walter Rucker (Associate 
Chair) and Bereket Selassie 
(appointed) 

Responsibilities 

-Prepare a self-assessment report of 
the Department focusing on: 

a) Formation and evolution of the 
Department 

b) Current faculty and their teaching 
and research projects 

-Propose two new areas of 
intellectual focus for the Department 
reflecting the needs and interests of 
students in 21st Century. 

-Develop a hiring plan for the next 4 
years based on: 

a) the revised curriculum 

b) 2 new areas of teaching and 
research. 

-Craft job advertisements in 
consultation with the Chair. 

-Work with the Chair on public 
engagement projects (locally and 
globally) 

-Function as Department’s 
Ambassadors in institutional and 
community spaces and with our 
majors and minors. 

-Prepare a strategic planning 
document indicating ways that the 
Department, the Sonja Haynes Stone 
Center for Black Culture and 
History, Institute of African 
American Research and the African 
Studies Center can work together in 
a more systematic manner. 

-Update the Chair on the work of 
their committees on a monthly basis. 

-Fulfill specific duties assigned by 
the Chair. 

-Respond to challenges and other 
emerging issues in the Department. 

4 



From: 

Sent: 

To: 

Subject: 

Wold, Jackie <jwold@email.unc.edu> 

Tuesday, April 10, 2012 5:48 PM 

Gore, Travis <stgore@email.unc.edu> 

AFAM listserv 

Hi Travis, 

Please be sure to add Sonia to the AFAM listserv. 

Thanks, 

dackie 



From: 

Sent: 

To: 

Subject: 

Ami Patel @gmail.com> 

Tuesday, 8:11 PM 

The Sangam mailing list <sangam@listserv.unc.edu> 

[sangam] Sangam Weekly Update! 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Vo~ ~0 Issue 28 

Events Preview[ 

We hope everyone had a fantastic Easter weekend! This year is 
quickly coming to an end so be sure to check out the last few 
upcoming events of this semester! 

Sangam Links 

Sangam Homep~ 

SanAam Calendar 

Sangam Photos 

.’.D.!..a...:.s.,p o ra 

[~ahat ma Gandhi 

Fe[[owshiD 

Brought to you by Sangam, the South Asian Awareness 

Organization at the University of North Carolina at Chapel Hill 

*Note: Due to the changes on Heelmail, you will need to click show 

images.* 

Upcoming Sangam Events/News.. 

1. Sangam Membership! 

2.           Sangam Executive Board Elections General Body 

Meeting!oNEw! 

3. Relayfor Life! 

4. Sangam Alumni Association: Membership Form! 

5. End of Year Mixer! 

Upcoming Campus Events/News... 

1. Diversity Week!oNEW! 

2. A Message from the Student Body President!o 

NEW! 

3. Walk to End Violence Against Women hosted by UN 

Women!oNEw! 



UPCOMING SANGAM EVENTS/NEWS 

SANGAM MEMBERSNJP! 
$15 Membership 

$10 T-shirt 

Please keep in mind that you must be a paid Sangam member to qualify 

for Sangam discounts, attend special events, and perform at AKD and 

Sangam Nite. 

SANGAM EXECUTIVE BOARD ELECTIONS GENERAL BODY 

MEETING! 

As the end of the school year approaches, it’s time for Sangam to elect next 
year’s leadership team! It’s time for the Sangam Executive Board 
Elections! 

Come out this Wednesday at 6pm in Bingham 317 to vote for next year’s 
Sangam leaders! 

SANGAM EXECUTIVE BOARD CANDIDATES: 

All of the Letters of Intent can be found online at uncsan.qam.org. 

In order to vote during the elections, you MUST be a PAID SANGAM 
MEMBER and be present for the entire discussion portion of the position you 
wish to vote for. 

If you have any questions and/or concerns about the process, please email 
@gma&com) or speak to any current Executive 

Board member. 

RELAY FOR UFE! 

UNC Re~ay for Life is approaching quickly! It will be held on 

on campus° 



If you are interested in being a part of the fight against cancer, join 

the Sangam team: UNC Sangam! Our goal is to raise 5500.00 and we 

can only do that if we have man power! Join for a family member. 

Join for a friend. Join for all those whose lives have been cut short. 

How to sign up: 

$. Go to www.uncrelav.orp= 

2. On the right side, click "sign up" and then "join a team". Search 

for UNC Sangam and join!! 

This will be a weekend you will never forget! You will be raising 

money and awareness for the fight against cancer, while assisting 

the American Cancer Society in their efforts to create a world with 

less cancer and more birthdays! 

SANGAM ALUMN~ ASSOCiATiON: MEMBERSN~P FORM! 

To the Alumni of Sangam, 

In your four years at Carolina, your involvement in Sangam provided the 
organization with the foundation for its success today. Thus, we are in the 
preliminary steps of creating an Alumni Association for past, present, and 
future Sangam members to connect and network with one another. Please 
fill out the following form with your information if you wish to be a part of this 
new pillar of Sangam. ~//docs.~oo.&~e_._com/s#readsheet/viewform? 
formkev=dEtLdiNXeTNUVlktY 1 RhWHZtWm9uUGc6MQ#~id=0 

Please refer any questions and/or concerns you may have to 
~gmail.com). 

END OF YEAR 

Sangam, ASA, and ChispA are proud to present our FINAL IVIIXER! This 
mixer will be loaded with students from all different backgrounds! The DJ will 
spin some bhangra, bollywood, Top 40, salsa, and raggaeton! Before you 
stress for final exams, come out to THRILL on         as you enjoy the 
indoor and outdoor dancefloor and bar! Doors open at 10 PM. It’s only $5 if 
you are 18, $3 for 21 and up, and $8 after midnight. Drink responsibly, 
don’t step on any cracks, and watch out for black cats, because we want to 
make this the luckiest Friday the thirteenth you’ve ever had! 18 to Party. 21 to 
Bacardi. 

Contact ~qma&com or 
questions. 

@live.unc.edu if you have any 

UPCOMING CAMPUS EVENTS/NEWS 



DIVERSITY WEEK! 

Diversity and multiculturalism are at the heart and 
soul of the Carolina Way. Awareness and 
appreciation for the many cultures that our 
community represents is what makes our University 
such a special place. As UNC’s multicultural 
umbrella organization, ~ASALA will be hosting the 
inaugural DIVERSITY WEEK from Monday, 

through Friday,        to educate our 
campus community and join in a celebration of 
diversity and cultural awareness! We hope that you 
share with us a vision of creating and sustaining a 
campus community that is diverse, inclusive and 
values all members, regardless of their 
backgrounds or beliefs. Check out our awesome 
plan of events for DIVERSITY WEEK! 

Interracial Dating Workshop 
Co-hosted by MASALA and Asian Students 
Association 
Howell 100, 7-8pm 
This is a FREE interactive program about interracial 
relationships. There will be a panel of people 
currently involved in interracial relationships to 
share their experiences with us and stimulate 
interesting discussion. We will be serving light 
refreshments. 

TUESDAY, 
SPICES OF CAROLINA: MASALA’S ANNUAL 
SPRING VARIETY SHOW 
Stone Center, 6-8pm 
Member $3, Non-member $5 
Spices of Carolina is MASALA’s annual event that 
will showcase the talents of many different cultural 
groups represented on UNC’s campus. Performers 
include Bhangra Elite, UNC Samaa, Save the Horn, 
Concepts of Colors, UNC Chalkaa, Zankiliwa and 
Moonlight Dance Crew! Refreshments will be 
served. 

WEDNESDA&~, 



Global Gladiator Games 
Co-hosted by MASALA, Interfraternity Council, 
Campus Recreation & Alpha Phi Alpha 
Hooker Fields 1 & 2, 5:30-7pm 
*Registration required! 
At Global Gladiator Games, you will have the 
opportunity to engage in friendly competition! Grab 
some friends, create a team (or sign up as an 
individual) and compete in five action-packed, fun 
challenges including jousting, tug-of-war, wheel 
barrow relay and more. This event is FREE for all 
students and will involve free food, prizes and 
giveaways! 

usrecouncoedu/GGG 

Film Screening: "Making the Boys" 
Union 3503, 8-9:30pm 
Come out to view a compelling documentary about 
LGBT community! Share in discussion about this 
aspect of cultural diversity. 

FRZDAY, 
Kamikazi Spring Showcase 
Great Hall, 7-9pm 
$5 pre-sale, $7 door 
Kamikazi’s yearly showcase features all of the 
group’s performances throughout the 
season with two guest performing groups from 
UNC. Celebrate UNC’s first co-ed hip hop dance 
team in its 16th year! 

A MESSA6E FROM THE 

PRESIDENT! 

UNC STUDENT BODY 

Greetings, 

My name is                and I’m the new Student Body 
President here at UNC-Chapel Hill for this upcoming year. I 
want to invite you to join my executive branch officers and 
myself for Office Hours in the Pit this Wednesday from 
noon- lpm. 



This informal hour will be a great opportunity not only to 
mingle with other student leaders, but more importantly 
solicit feedback from fellow students on any of the issues 
facing the university. Feel free to come by, ask me questions, 
ask students questions, or simply enjoy what will hopefully 
be a beautiful day. 

Our hope is to make this a weekly event the rest of this 
semester and continue it into next year. Please feel free to 
invite any student leaders to join us in this informal setting 
and help us spread the word via social media, listservs, and 
any other means to publicize this event. If you have any 
questions don’t hesitate to reach out to me 
at 

Looking forward to seeing you in the Pit & hearing your 
ideas this Wednesday! 

WALK TO END V~OLENCE AGAINST WOMEN HOSTED BY UN 

WOMEN! 

Put on your walking shoes, tie your shoe laces and get ready to 
walk in our Annual 5K to raise awareness against gender-based 
violence! 
The     Walk to End Violence Against Women hosted by UN 
Women will take place at the A1 Buehler Trail in Durham on 

Violence against women and girls is one of the world’s most 
widespread human rights violations - up to 70% of women and 
girls will be beaten, coerced into sex and otherwise abused in their 
lifetime. 

Much of the funds raised from the Annual Walks go to the UN 

Trust Fund which provides grants to support local and national 

efforts to end violence against women and girls. 

Please go online to register at https://www.unwomen-us~c. 
~/civicrm~eventZmfo?rese~:=1&id=79. Student registration is 

only $5!!Even our small contribution can make the differenc!! 

If you have any questions please contact 

at                 ~Kenan-Flagler:uncoe&a. If you want to walk 



but don’t have a ride, please send me an email and I will help 
arrange for transportation. 

Come out and WALK FOR YOUR MOTHERS, SISTERS, and 
FRIENDS - and for the women and girls that don’t have the 
support system that they need. 
*To unsubscribe from this listserv please email listmanager@listserw 

unc,edu and in the body of the email type "unsubscribe sangam" 

From your Amazing Publicity Chairs 



From: 

Sent: 

To: 

Subject: 

Attach: 

Budihardj o, Maya Kimberley <mbudihar@email.unc.edu> 

Wednesday, April 11, 2012 8:46 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Agenda for Student Services Staff meeting (4/11/2012) 

AGENDA_4.11.2012.pdf 

Wanted to be sure you knewaboutthis!! Do you want to meet in front of Toy Lounge? 

From: Wold, Jackie 
Sent: Thursday, April 05, 2012 2:59 PM 
To: Budihardjo, Maya Kimberley 
Subject: FW: Agenda for Student Services Staff meeting (4/11/2012) 

Here’s the agenda for the meeting on Wednesday. 

Thx, 

From: Siedentop, Nicholas J [mailto:nick siedentop@unc.edu] 
Sent: Thursday, April 05, 2012 1:59 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Cc: Derickson, Christopher P; Townley-Tilson, Karla A; Lucido, Barbara E; McKinney, Nancy D; Siedentop, Nicholas J 
Subject: [asmgrs] Agenda for Student Services Staff meeting (4/11/2012) 

This message is being sent to all administrative managers in the College of Arts and Sciences with a request that it be 

shared with all student services staff in the College. 

Attached is the agenda for the student services staff meeting on Wednesday, April 11 at 10:30am in Toy Lounge. 

The agenda is also posted on the Office of Undergraduate Curricula’s Web site: 
http: / /www.unc.edu/ depts /uc /Reference /Reference Staff.html 

Best wishes, 
Nick 

Nicholas Siedentop 
Curriculum Director, Office of Undergraduate Curricula 

3018A Steele Building, CB# 3504 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3504 
Email: nick siedentop(~,unc.edu 
Phone: 919-962-5819 

Office of Undergraduate Curricula Web site: www.unc.edu/depts/uc/ 
First Year Seminar Web site: www.unc.edu/fys/ 

* * Confidentiality notice: This email message, including any attachments, is for the sole use of intended recipient(s) and may 
contain confidential and privileged information. Any unauthorized review, use, disclosure, or distribution is prohibited. * * 



COLLEGE OF ARTS AND SCIENCES 

STUDENT SERVICES STAFF MEETING 

Wednesday, April 11, 2012 

10:30 AM -12:00 PM 

Toy Lounge 

AGENDA 

1. Graduate Admissions, Updates and Q&A [10:30am] 

Nancy McKinney, Director of Admissions and Enrolled Students 

2. Summer Orientation: Registration and Updates [10:45am] 

Barbara Lucido, Assistant Dean Academic Advising 

Karla Townley-Tilson, Assistant Registrar 

3. ConnectCarolina, Queries and Reports [11am] 

Chris Derickson, University Registrar 

4. CRAS Review and Other Announcements. [11:30am] 
Nick Siedentop, Curriculum Director 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Wednesday, April 11, 2012 12:23 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Global American South Registration, Tickets for Without a Fight 
Screening, Carolina Navigators Multimedia 

April 11,2012 

Register Now - Global American South Symposium 2012 
Saturday, Apri~ 21 11:30 A~I °6:00 P~ 
Reqister now for the free sixth annual Global American South Symposium before it fills! Join us at the FedEx 
Global Education Center as we explore the theme "The Changing Face of the American South: 
Demographic Shifts and Migrations." 

Tickets for Without A Fight Screening 
at Full Frame 
Friday, April 13 at 10:20 AM 
Cinema 4 Durham Convention Center 201 Foster Street 
Join us this Friday for the first North American screening of the 

documentary Without A Fight! Advance tickets are available for purchase on the Full Frame Festival website, 
as well as additional information about box office and last minute tickets. 

CGI EVENTS + RESOURCES 
International Coffee Hour 
Thursday, April 12 5:00 o 6:00 PP~ 
Global Cup Care, FedEx Global Education Center 

Join us for a monthly social hour for international 
and American students, scholars, faculty, staff 
and families. Chat about resources, 
opportunities, and challenges on campus. Each 
month is hosted by a different office with 
excellent resources to offer. (Host: Office of Post- 
doctoral Affairs) This will be our last 

coffee hour of the year! 

GO! Global Orientation 2012 
Satu~ay, Apri~ 14 
FedEx Global Education Center 
The GO! Global Pre-Departure Orientation is open to all UNC students 
who will complete global engagement work-- service, research, or 
internships, this summer or next fall. Although the priority registration 
deadline has passed, it’s not too late to si.qn up! 

NEW CGI STORIES 

April Multimedia 
from Carolina 
Navigators 

The mission of Carolina 
Navigators is to help K-12 
teachers prepare all NC 
students to become informed 
members of our global 
community... 

OPPORTUNITIES 



Global Music Show 
Wednesday, April 25 9:00 o 10:00 PM 
WXYC 89.3 or live stream 
Hosted by The Center for European Studies 

The Global Music Show is a monthly radio 
program in collaboration with VVXYC and The 
Area Studies Centers that intersperses world 
regional music with dialog shared by relevant 
expert guest scholars from UNC Chapel Hill. 
Listen to past broadcasts of the Global Music 
Show. 

Fulbdqht Info Session 
Thursday, April 28 10:00 AM o 11:00 AM 
DeBerry Board Room 3009, FedEx Global Education Center 
Rising senior or a graduate student? Want to know more about the 
Fulbright? Join UNC’s Fulbright Program Adviser for an info session to 
learn about the program and have your preliminary questions 
answered. 

Carolina for Kibera (CFK) Summer Internship 
Position 
Deadline: Ongoing 
There are several internships available at this time, offered as unpaid 
positions for professional experience. Apply immediately for priority 
consideration. 

Certificate in 
International 
Development 
Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 

international 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Eqvptian Jewish Cinematic Encounters: Nadia Kamel 
Wednesday, April 11 and Thursday, April 12 7:00 °9:00 PM 
Nelson Mande~a Auditorium, FedE× Global Education Center 
As part of the film series, Egyptian Jewish Cinematic Encounters, Egyptian filmmaker Nadia Kamel will 
provide her perspectives on themes of cultural, lingual, and national perspectives on Jewish life in Egypt. 
The film screenings will feature "Salata Baladi" and "Green Mirage". This event is free and open to the public 
and sponsored in part by the Center for Global Initiatives. 

"Cancer and Global Health" with Dr. Carol Shores 
Friday, April 13 12:00 o 1:00 PM 
Room 4003, FedEx Global Education Center 
The third and final speaker of the monthly series, Heels in the Field: A Global Health Discussion Series, Dr. 
Carol Shores, MD, PhD, FACS will discuss critical issues involved in the global fight against cancer. Please 
RSVP to laram@,email.unc.edu if you plan to attend. 

A Risinq Imperative: Human Riqhts and Global Health 
Monday, April 18 5:30 o 7:00 PM 
TateoTurneroKuralt Auditorium, UNC School of Socia~ Work 
Sofia Gruskin is a pioneering expert on public health and human rights. Her talk, a discussion of a rights- 
based approach to global health (especially for marginalized populations), is the first in a new UNC Health 
and Human Rights Lecture Series. This event is free and open to the public; a reception will follow. 

Transnational Muslim Youth, Politics, and A£: Discussion with Omar 
Offendum 
Thursday, April 19 12:00 o 2:00 PM 
4th Floor, FedE× Global Education Center 
Join Syrian-American hip hop artist and political activist, Omar Offendum, in a round table discussion about 
political issues across the Middle East and the United States. Stick around for a special performance of his 
music and poetry (with local guest artists) from 7:00 - 9:00 PM in the Nelson Mandela Auditorium! 



Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~obal Education Cer~ter 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~ NC 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center fi:~r Global Initiatives is a catalyst fi:~r the innovative work of faculty and students at the University of North 
Carolina - Chapel NJJL Jt Js ent~epre~euda~ and nimbJe Jn its approach to fostering initiatives that deepen knowledge 
and understanding of our complex world. For ts work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Gtobal Studies. 
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From: 

Sent: 

To: 

Subject: 

Sengupta, Sohini <sengups@unc.edu> 

Wednesday, April 11, 2012 4:33 PM 

The CFEnetwork mailing list. <cfenetwork@listserv.unc.edu> 

[cfenetwork] Fulbright Information Session on May 8th--Please forward to your faculty 

Dear Deans, Chairs, Division Chiefs, and Center/Institute Directors, 

The Center for Faculty Excellence and the Center for Global Initiatives will be hosting an information session for faculty 

to learn more about Fulbright Core and Specialist Program Awards, part of the Fulbright Scholar Program. The Fulbright 

Scholar program is an international educational exchange program sponsored by the U.S. government. Please forward 

this announcement to your faculty. 

Fulbright Information Session 

Tuesday, May 8, 2012 

3:00 PM-4:30 PM 

Location: FedEx Global Education Center, DeBerry Boardroom 3009 

To register, click here: Futbright Information Session 

Sohini Sengupta, PhD, MPH 
Research Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Tel: 919-966-1741 
Email: sengups@unc.edu 
http://cfe.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Wednesday, April 11, 2012 4:38 PM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu>; Wold, Jackie <jwold@email.unc.edu> 

RE: Graduatiion Document 

Dear Kia, 

Thank you for the update. 

Let Travis know what needs to be done about this document and he will work on it. If it could be done before April 30th that would 
be helpful given the end of term reports that Jackie, Travis and I have to deal with in early May. 

Best wishes, 
Eurlice 

From: Caldwell, Kia L 
Sent: Wednesday, April 11, 2012 4:30 PM 
To: SaNe, Eunice N 
Subject: Gmduatiion Document 

Eunice, 

Members of the Intellectual Dialogues Committee would like to compile a 1-2 page document listing faculty and student 
accomplishments for 2011-12. This could be given out at graduation instead of a newsletter. We will try to do a newsletter in the fall 
and/or spring. I wanted to give you an update about our plans. The next step will be to request information from faculty and 
students. 

I do not anticipate any major costs for this document. We can probably photocopy it in the office. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

~ :i/af~im~am. ~mc. e da/ 



Received by:__ 

Date Received: 

Sonja Haynes Stone Center for Black Culture and History 
UNC at Chapel Hill 

Request]or Use of Facility 
(Telephone: 919-962-9001 Fax: 919-962-3725) 

*A separate form is required for each event. 

Name of Event 

Event Description!Purpose: 

Proposed/Planned Speakers: 
Event Date(s) 

Check the box below that best describes your department 
or organization 
[] University Administrative (Departmental) Unit 

[] Officially Recognized Student Organization 

[] Community Non-Profit (Daily Usage Fee applies call for rental rates) 

[] Other (Please specify) - Daily Usage Fee applies call for rental rates. Please note that 
all requests must be approved by the Director and/or Business Officer.) 

Name of person making reservation 

Person in charge of event 

Department/Organization hosting event 

Address 

City State Zip code 

Phone Number Fax Number 

Email Address 

URL for event information 

University/SAFO Billing Account Number (if applicable) 

Room(s) Requested (check below): 

[] Hitchcock Multipurpose Room (seats 165)** 

[] Computer Lab (seats 11) 

[] Theatre (seats 360) - (controlled by UNC Classroom Scheduling Office from 8:00 am to 5:00 
pro***) 

[] Seminar Room 200 (seats 16) (controlled by UNC Classroom scheduling Office from 8:00 
am to 6:00pro***) 

[] Seminar Room 201 (seats 16) - (controlled by UNC Classroom scheduling Office from 8:00 
am to 6:00pro***) 

[] Classroom 209 (seats 40) - (controlled by UNC Classroom scheduling Office from 8:00 am to 
6:00pro***) 



[] Classroom 210 (seats 40) - (controlled by UNC Classroom scheduling Office from 8.00 am to 

6:00pro***) 

[] Dance Studio 

~Food and drinks allowed only in the Hitchcock Multipurpose Room. 
***Note: Classroom Schedu#ng contact number is 962-6093. 

Event Start Time: 
(Revised 06/15/11) 

Event End Time: 
(Please note all events must end by 9:30pro - the Stone Center building closes at 10:00 PM) 

Set-Up Time: 

Expected attendance 

Is the event open to the public? [] Yes [] No 

Admission Charge? [] Yes [] No Admission Cost $ 

(Please note: tickets or admission must be handled off-site. No admission fees may be collected 

at the door. Additional charges may apply, including but not limited to additional security.) 

Will food/drink be served at event? []Yes []No 

Please provide name of caterer/vendor used 
(**Jbod service must be arranged with Stone Center’s approved caterers. Self-catering is not 

permitted under any circumstance. Caterers list is provided upon requesO. 

Do you plan to serve alcohol? [] Yes []No (white wine only allowed in facility/no beer allowed) 

If yes, please complete the request form for permission to serve alcohol at a University sponsored 
event. Before alcohol is allowed for an event, a signed form must be on file at the Stone Center. 

Room setup desired: 

(This refers to chair and table setup; a brief diagram can be drawn below.) 

Equipment Needed: 

[] Microphone with podium 

[] Cordless Microphone 

[] Lavaliere (clip-on) microphone 

[] VCR and screen 

[] DVD player and screen 

[] Projector and screen 

Additional equipment needs not listed, including lighting and/or sound for the auditorium, risers, 
etc. must be arranged through the Student Union and coordinated with the Stone Center. Persons 
or groups using Stone Center facilities will not be allowed to change or alter settings for audio or 
video equipment. 

If you have any questions about equipment availability, please contact the Stone Center Facilities 
Manager. 



THE SONJA HAYNES STONE CENTER 
FOR BLACK CLILTIJRE AND HISTORY 

Building Use Policy 

Thank you for expressing an interest in using facilities in the Sonja Haynes Stone Center for Black Culture and 
History (Stone Center) at The University of North Carolina at Chapel Hill (UNC). The following information 
explains Stone Center policy regarding reservations, public safety needs, food service, and room arrangements. 
you require additional information, please do not hesitate to contact us at 919-962-9001. We look forward to 
working with you and hope you will have a successful event at the Stone Center. 

If 

Reservations/Cancellations: Events can only be scheduled two months in advance. Events scheduled outside of 

normal operating hours require a minimum of three weeks’ notice for reservation. Events scheduled during 
normal operating hours may be scheduled as little as two weeks before the event. Cancellations should be made 

at least a week in advance without incurring fees. 

Public Safety: Weekend events and those scheduled weekdays after 5:00pm may require the additional presence 

of a DPS security guard, which will be determined once your facility request is approved. If so, an online security 
request must be completed through the Department of Public Safety (UNC DPS). Please go to the DPS website to 
schedule a police officer to be present during the entire time you need access to the building. Requests for 

security should be arranged at least three weeks in advance, and you must not have any outstanding balances with 

UNC DPS. UNC DPS charges $55/hour. Proof of the DPS reservation needs to be faxed or delivered to the 

Stone Center at least a week before your event and if not received, the Stone Center reserves the right to cancel 

your event. 

Parking: If your program occurs at the Stone Center between 7:30am and 5:00pm, contact the Special Events 
Parking Office with UNC DPS (962-4424) to make necessary parking arrangements for your guests. For 

additional parking information related to Stone Center events, please visit our website. 

Technical (Lighting/Audio) Services: All arrangements for technical services must be arranged through the 
Union Production Services at least four weeks in advance. No private outside equipment will be allowed in the 

building unless arranged directly by the Union. Production Services can be reached online or at 962-5787. 

Food/Catering: Food and beverage are prohibited in the classrooms, seminar rooms, auditorium, gallery and 

museum, and dance studio. Food service is restricted to the Hitchcock Multipurpose Room (HMR), the common 

area outside the HMR, and the common area outside of the auditorium. 

Proposed events where food is to be served require the following: 
¯ Prior approval of the Stone Center. 
¯ Use of a Stone Center approved caterer; caterers may contact the Stone Center Events Coordinator or 

Facilities Manager for details. Cleanup following an event will be the responsibility of the sponsoring 

organization including events where cleanup is not included in the catering contract. At the end of the 



event, all food, service dishes, containers, etc. must be removed and disposed of by the groups’ caterers. 

Note: A fee of 15% of the total bill will be charged to the department/organization. Please submit a 

copy of your receipt/catering bill promptly for billing purposes. A $50 assessment will be billed to 
department/organization for failure to adhere to the cleanup policy. The kitchen is not fully equipped to 

prepare meals but is appropriate for warming, heating and serving meals. The use of hotplates, grills, 

griddles or any equipment not already provided in the kitchen is prohibited; the Stone Center DOES NOT 

provide linens, paper products, etc. If the room is left in an unsatisfactory condition after an event, the 

department/organization may forfeit subsequent use privileges for the academic year. 

Alcohol: Proposed events where alcohol is to be served must obtain prior approval from the Office of the 

Provost. A request form for permission to serve alcohol must be completed and signed before alcohol is allowed 

in the building. A completed form must be signed by the Department Chair or Director of the sponsoring unit or 
the appropriate College or School Dean, and the Provost. Forms may be obtained from the Office of the Provost 

by calling 919-962-2198; completed forms should be faxed to the Stone Center at 919-962-3725. Only white 

wine may be served in the building; beer, liquor, and red wine are prohibited. The Stone Center adheres to the 

University rules concerning alcohol service. 

Vendors: It is the responsibility of the event sponsor to arrange for outside equipment, furniture, materials, etc. 
to be removed the next business day. Please inform the Stone Center in advance of the scheduled times for 
vendor deliveries and pickups. Delivery_ of food, furniture, and other items is to be made through the loading 
dock located in the rear of the building. 

Sale of Items: Sale of items is prohibited in the Stone Center unless arranged through the University Bull’s Head 

Bookshop and/or auxiliary services. 

Fliers/Posters: No item, artwork, or document is to be attached to any wall, door, fixture, or building exterior. 
Posters/fliers are prohibited from being attached to doors, windows, trash cans, building exteriors, interior walls, 

stairway railings, elevator walls, floors, grounds or ceilings. 

Classrooms: Please remove all trash, boxes, and other items brought into the classrooms and return all furniture 
to its original configuration. Remember to clean dry-erase boards and turn off lights. 

Doors: Doors, including outside entrances, are not to be propped open at any time. 

Student Organizations: All student organizations must obtain signature approval from their faculty advisor 
before returning the reservation form. The form will NOT be approved without the faculty advisor’s signature. 
Additional charges may apply for security, catering, and if admission fees are charged. 



I will act to ensure that the guidelines and policies set forth by the Sonja Haynes Stone Center for Black Culture 
and History and all applicable University regulations are carefully followed throughout the duration of this event. 
I understand that it is my responsibility to assure that members and guests of my department and/or group observe 
these conditions. 

Name of Organization!Department 

Name of Event Date of Event 

Signature of Person in Charge of Event Date 

Signature of Director/Chair of Department Date 

Print Name of Faculty Advisor 

(Jbr officially recognized student organizations) 

Department 

Signature of Faculty Advisor Date 

(Revised 06/15/2011) 



SONJA HAYNES STONE CENTER FOR BLACK CULTURE & HISTORY 
UNIVERSITY OF NORTH CAROLINA AT CHAPEL HIL 

RATES FOR FISCAL YEAR 2011-2012 

These fees will be assessed to non-University organizations and 
for those using the Stone Center after 5:00 PM 

AFTER-HOURS SECURITY FEE 

ROOM CLEAN-UP/DAMAGE FEE 

LATE DEPARTURE FEE (AFTER 10:00 PM) 

*CATERING FEE 

$55/HOUR 

$175 EACH/PER USE 

$50 

15% OF TOTAL BILL 

*Catering fee is the only exception and will be charged to all organizations. 



APPROVED CATERERS LIST FOR THE 
SONJA HAYNES STONE CENTER BUILDING 

(A 15% catering charge will be assessed on catered meals) 

Amante Gourmet Pizza Marcel’s Catering Cafd Hursey’s BBQ 
300 E. Main St. 1821 Fordham Blvd. 1834 S Church St 
Carrboro, NC 27510 Chapel Hill, NC 27514 Burlington, NC 27215 
919-962-3330 919-967-0066 336-226-1694 

Carolina Catering - Aramark 
100 Friday Center Drive 
Chapel Hill, NC 27599 
919-962-0336 

Mediterranean Deli 
410 W. Franklin St 
Chapel Hill, NC 27516 
919-967-2666 

Whole Foods Market 
81 S Elliott Rd 
Chapel Hill, NC 27514 
919-968-1983 

Catering Company 
15-501 Bypass 
Chapel Hill, NC 27514 
919-929-4775 

Sage & Swift Gourmet Catering 

2505 Whilden Dr. 

Durham, NC 27713 
919-957-7889 

Intimate Affairs Catering 
1408 Christian Ave, Ste 3 
Durham, NC 27705 
919-382-0008 

Carolina Inn 
211 Pittsboro St 
Chapel Hill, NC 27516 
919-933-2001" 

Sage Cafd 
1129 Weaver Dairy Rd. 
Chapel Hill, NC 27514 
919-968-9266 

Kitchen 14 
620 Valley Forge Road, Ste 1 
Hillsborough, NC 27278 
919-245-1414 

Edible Art Bakery & Dessert Cafd 
3801 Hillsborough St. 
Raleigh, NC 27606 
919-856-0604 

Saladelia Cafd 
4201 University Dr. 
Durham, NC 27707 
919-489-5776 

The Picnic Basket 
5410 Hwy 55 Ste AJ 
Durham, NC 27713 
919-572-9908 

Tova Boehm Catering 
2109 North Lakeshore Drive 
Chapel Hill, NC 27514 
919-619-3616 

Savory Fare Catering 
908 W. Main St. 
Durham, NC 27701 
919-683-2185 

Ethel Carver’s Catering 
P O Box 881 
Chapel Hill, NC 27514 
919-967-8498 

Domino’s Pizza 

412 E. Main St. 

Carrboro, NC 27510 
919-929-0246 

Three Seasons Catering 
2627 Hillsborough Rd. 
Durham, NC NC 27705 
919-416-0600 

Tandoor Indian Restaurant 

1301 E. Franklin St 

Chapel Hill, NC 27514 

919-967-6622 

Durham Catering 
2512 University Dr. 
Durham, NC 27707 
919-489-9535 

Firehouse Subs 

603 Meadowmont Village Circle 

Chapel Hill, NC 27517 

919-969-4212 

Thrills from the Grill 
P O Box 52491 
Durham, NC 27717 
919-220-5787 

Harris Teeter 
310 North Greensboro Street 
Carrboro, NC 27510 
919-942-8564 

The Palace International 
1104 Broad Street 
Durham, NC 27705 
(919) 416-4922 

Gigi’s Cupcakes 
1028 Oberlin Road 
Raleigh, NC 27605 
919-896-8636 

Jimmy John’s 

306 W. Franklin St 
Chapel Hill, NC 27516 

919-968-7827 

Sweet Jane’s Bakery 

4823 Meadow Drive, Suite 115 

Durham, NC 27713 
919-544-1313 

Panera Bread 
213 W. Franklin Street 
Chapel Hill, NC 27516 
919-929-9189 

Vimila’s Curryblossom Cafd 
431 W. Franklin St 
Chapel Hill, NC 27519 
919-929-3833 

Heavenly Cinnamon Rolls 
1821 Fordham Blvd 
Chapel Hill, NC 27514 
919-929-1722 



SONJA HAYNES STONE CENTER FOR BLACK CULTURE & HISTORY 
UNIVERSITY OF NORTH CAROLINA AT CHAPEL HIL 

CHECKLIST/REMINDERS 

[] If you are a University Student Organization, has your request form been signed by 
your advisor? 

[] Have you turned in your completed facility request form and received official 
approval/confirmation for your event? 

[] Have you provided the requested setup for your event to the Facilities Manager 
Randy Simmons? 

If your event is to be catered, remember the following: 
*a 15% fee will be charged by the Stone Center for the total invoice amount of 
your catering invoice; 
*the facility must be cleaned (i.e. all trash, etc. removed) at the end of your event. 

If the following additional services are needed/required, have you requested their 
services and provided confirmation of their services to the Stone Center: 
*Carolina Production? 
*Department of Public Safety Officer? 
*Alcohol permit, if applicable. 

[] Please make sure your contact information is listed on all event advertising and 
publicity so that you can be contacted for additional information regarding the 
event. 

Thank you for using the Stone Center! 
Telephone 962-9001; Fax 962-3725 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, April 12, 2012 12:14 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Newsweek Poll on Race in U. S. 

NewsweekRacePoll_April2012.pdf 

Colleagues: 

I am sending a recent Newsweek article about a poll that was conducted looking at racial attitudes in the U.S. The poll 
may be available on the Newsweek site. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@email.unc.edu 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: 
id=32361534.dl 9c27ea4325cf~39a9456d99719bcb&n=T&l=afria~:am&o=31274209 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-3 ~274209-3236~534.dlgc27ea4325cffl?39a9456d997~gbcb(~listserv.unc.edu 



RACE~ 

Tears of grief: Tracy Martin, father of Trayvon, speaks at a rafly aboutthe death of his son. 

Is Obama. Mak, n" It Worse? 
An exclusive Newsweek poll revealsthe, persistence 

of America’s stark racial divide. 

BY ANDREW ROMANO AND ALLISON SAMUELS 

ONCE UPON a time, millions of people 
seemed to believe that electing Barack 
Obama.president would automatically 

improve race relations ~m America. Ja- 

son Wflhite, an African-American from 
Charleston, S.C., was one of them. "t did a 

jig around the house I was so happy,." Wil- 
hire says. "I thought Americans really had 
made progress in how they v~ewed black 
people as a whole." H~s assessment now? 

"Man, did I read that wrong." 
Wflhite isn’t alone. Nearly four years 

into the Age of Obama, many Americans 

are coming to the conclusion that choos- 

hag a black man as corm,aander in chief 

has done little to speed up racial progress 

or soothe racial tensions, tn fact, some 
even suspect that Ohama’s presence in 
the Oval Otfiee may be slowing us down- 

and pushing us farther apart. 

A new Newsweek poll puts this re- 
markable shift in stark relief for the first 
time. Back in 2008, 52 percent of Ameri- 

cans told Pew Research Center that they 

expected race relations to get.better as a 
result of Obama’s election; only 9 percent 

anticipated a decline. But today Uhat 

43-pohat gap has vanished. According to 
the Newsweek survey, only 32 percent of 

Americans now think that race relations 
have improved since the president’s knau- 
guration; roughly the same number (30 

40 ] NEWSWEEK 

percent} believe they have gotten worse. 
Factor in those who say nothing has 
changed and the result is staggering: 
nearly 60 percent of Americans are now 

. convinced that race relations have either 

. deteriorated or stagnated under Obama. 
Whites are especially critical of Obama’s 

approach: a majority (51 percent) actually 

believe he’s been unhelpful in bridging 

the country’s racial divide~ Even. blacks 
have concluded, by a 20-po~t margin, 
that race relations have not improved on 

Obama’s watch. 
~e question now is why. It is no sm-prlse 

that race stiil divides America; it has di- 
vided us since the first settlers landed on 



our shores. (Even in 1969, in .the wake.of 
landmark civil-rights legislation, S9 per- 
cent of blacks told Newsweek that the 
pace of change was too slow.) Arid it is no 
surprise that African-Americans are feel- 

ing particularly pessimistic after a reces= 
sion that drove black unemployment as 
high as 16.7 percent, The surprise is that 

one of the most encouraging signs of racial 
progress in our nation’s h~story, the elec- 
t~on of an African-American. president, 

now see~s to b~ deepening, our divisions 
rather than dLmi~shtr~g them. ~But per- 

. haps that shouldn’t be so shocking either. 
What the Newsweek poll reveals-and 
what a review of recent history reiterates- 

is that Obama didn’t create the misunder- 
standings and resentments that �omp~cate 

a controversy like Trayvor~ Martin’s death. 

: He’~s just the spark that sets them ofl~ . . 
: In other words, it’s not him. It’s us~ De- 

spite the powerful symbolism of Obama’s 
election, Nacks and whites are still living 
in two different worlds.      ¯ 

~ At the heart of America’s persistent racial 
! divide is a ftmdamental disagreement over 

i the. f~equency and severity of: discrimina- 
tion against African-Americans~ When 

¯ " asked, vast majorities-89 percent 0f blacks 
" ...... " and 80 perdent of whites-agree that rac[aI 

stereotyping ~ occurs in America today, that other people fear them ~ome or all of 

But ask how racial stereotyptng actually.M- the time; only t0 percent of whites can 

fects.people’s lives, and blacks and whites empathize. BIacks. are four times more 

no longer see eye to eye. Seventy percent of likely than whites to say they have been 

whites, for.example, think that blacks have unfairly stopped- by police, and twice as 

an equal shot at affordable housing; only likely to say they have been insulted, 

35 percent of blacks say the same. Seventy threatened, or attacked because of their 
percent of whites believe that the two races skin color. Of course you’re goingto sns: 

receive equal treatment in the job market; " pect that racism is making other people’s 

¯ a mere 25 percent of blacks.concur. And l~ves harder-that it got Trawon Martin 
wbfle mo~e than 80 percent of white pc0-. shot or skewed the !0b market-when it 
ple say the cops and courts usually or at- has so.0ften had theSame effect onyon.. 
ways treat blacks the same as whites, that "I had no idea that what we’d fought for 
number doesn’t even clear 50 percent inthe’50s.and’60swouldstillneedtobe 

among African-Americans. It% no wonder, fought for .today,." Rep.. James Ctyburn 
then, that blacks are twice as likely as tells Newsweek_ But ~ is the dilemma 

whites (82 percent versus 38 percent) to say Obama ~herited; a white America eager 

that race played a role in the shooting of " to be convinced that racism is a thing of 

Trayvon Martin. They are simply more the past anda biac~k America still pakn- 

likely than whites to still ~ee race as a fac- fully aware that it ~S not... 

tor in how people are treated, period. ¯ So how is Obama’s presence in the Oval 

The reason for this divide is simple but Office drivkng us farther apart? By push~ 

often overlooked: most blacks know how ing a!l of this racial misunderstanding out 

it feels to e~xperience racism; most whites onto the political playing field, where it is 

do not. According to the Newsweek poll, . amplified and distorted by the polarizing 
74 percent of blacks have personalIy felt forces of partisanship: . : ¯ 

they were being discriminated against Consider the events ofMarcln 2~. Before 

because of their race;, ordy 31 percent of that day the right and left seemed to agree 

whites have ever ~elt the same way.. FortY~ tl~a, t Trayv01n Martin’S death was a tragedy 

¯ five percent of blacks, meanwhile,, sense and.that politicalposturing was verboten. 

APRIL 16, 201"::’ t 41 



RACE 

Rep. Allen West (R~Fla,) called police in 
action "an outrage," Senate Minority 
Leader Miteh McColmell (R-Ky,) said he 
was "gIad’I the shooting w’as "being inves- 
tigated," National Review editor Rich 
Lowry went so far as to wr~te an essay 
headlined "A1 Sharpton Is Right." 

Then Obama decided to weigh irt. ~If I 
had a son," he said, "he’d took like Tray- 
yon." According. to a senior aide to the 
Congressional Black Caucus, Obama had 
’~plarmed to say those words for days, and 
he knew the impact they’d have. He was 
reaLIy giving a wirdk and nod to btack peo- 
ple that said, ’I fed your pain,’ He can’t 
talk openly about race because it pisses 
too maw people off." 

But even Obama’s wink-and-nod ap- 
proach wasn’t subtle enough to forestall 

another flare-up. As soon as his Trayvon 
remarks hit the wires, conservatives ptttled 
a 180, abandoning the muted comity of the 
past few weeks in favor of apoplectic out 
rage. Miehelle Malkin quickly accused the 
president of "pour[ing] gas on the l~a:e." 
Rick Santorum said Obama was "seiz[ing] 
upon this horriftc thing where families are 
suffering and inject[lug] ... divisive rheto- 
ric." Newt Gingrich asked whether Obama 
would be "OK" if "a white ... had been 
shot" because "it didn’t look Rke him." And 
so on. According to the Newsweek poll, a 
majority of whites now disapprove of 
Obama’s handling of the Martin tragedy. 

There may be no way out of this rut. 
Whenever a race controversy goes national, 
Obama seems to feel competled to com- 
ment-which makes sense, because he is 

black. Whenever Obama comments on 
race, Republicans seem to feel eompe!led 
to object-which makes sense, because 
that’s how they react to everything he 
does. Liberals accuse conservatives of 

racism; conservatives accuse liberals of 
playing the race card. Everyone feels 

more divided than before. 
And yet these frustrating, feuds won’t 

last forever. In the long run, the mere fact 

of a President Obama-a brown face 

¯ alongside all ~hose chalky portraits in our 
history books-will begin to have its own 

effect. White children will look at black 
children differently. Black children will 

look at themselves differently. And that, 
one hopes, will be more than enough to 

make up for whatever growing pains 

We’re experiencing right now. nw 

Never with a 
manwith ,,a gun. 

BY WALTER MOSLEY 

PRETTY FAR back Lnthe 20th century,, 
when the American government was 
waging an immoral war on Vietnam and 
conductLng illegal campaigrts against 
Martin Luther King Jr., MalcoLm X, and 
the Black Panthers, along with supporting 
unfair practices against everyone from 
Native Americans to women to migrant 
farm workers-back then I used to get 
stopped by the police on a regular basis. 

I remember one time I was walking 
down this lonely road with a white 
friend. We both had long hair and were 
feeling no pain. it was nighttime, and the 
desert air felt good to us. A police cruiser 

7: ’i.!~:i::.! pulled up out of nowhere, it seemed. A 

big policeman got out and pointed his 

break into that building over there?" 
What was I supposed to say? My father 

always told me, "Never argue with a man 
with a gun." Never argue with a. 
policeman, for that matter. 

- I claimed innocence while Lmagining 
explosive casCrat~on. 

My friend calmly said that he attended 
the nearby college and that we had been 
together all night, He didn’t show any ID 
nor did he say what we had been doing. 
But he was white and that was that, 11~e 
police left us alone, and I, still feeling 
pretty good, continued on my walk with 
my friend. 

That was 42 years ago. R wasn’t the last 
time I wa~ stopped, it wasn’t the last 
time I had a gun pulled on me. I have 
never carried a gtm. 

It seems like a lot has changed since 
way back then. 
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Back then the easeof a young black 
man getting gnnned down on the streets 
of America would not, as a rule, have 
made the national news. This, I suppose, 
is a hopeful sign, an indication that even 

a young so called black man can be 
considered to have rights, and might, in 

some rare moments, take the role of 

. victim in the eyes of the omnipresent 

(but not orrmiscient) media. 
Back then the governor of a Southerfl 

state would not have talked about seeking 
justice for some nonwNte teenager 

walking the streets of a gated community. 
This too, on the surface, seems like the 
kind of social change one would expect in 
a nation that has so recently elected its 
first nonwhite president. 

Back then freedom marchers had to go 

to the site of the crime or injustice to 

march in front of the homes and 
businesses of the people who denied the 
rights of others. Today you can march in 

New York or California to show your 
feelings to the peoples of Florida. This 

demonstrates how the media can allow 
everyday citizens a platform to express 
their outrage and even influence 

decisions made by highflying officials 
and their executors. 

Back then people believed in the 

concepts of racial inferiority, the weaker 
sex, and that ownership increased the 
moral and political value of the owner. 

The Trayvon Martin case shows us, at 

least on the surface of things, that justice 
can be called for by anyone with some 

hope of a reply. 

FLASH POINT 

Speed Trap 

Los Angeles police brutally beet Rodnev King after pulllnl~ him over for speeding. 
Their acquittal sparked riots that lef~ 53 dead and ~aused $1 bitllon in damage, 

George 7Ammerman, as, interchangeably, 

white, half-white and half-Hispanic, or 
Hispanic. Afi these terms have their roots 

drenched in the lifeblood of racism. 
What does the word "Hispanic" mean? 

Does it mean that a Peruvian (whlch 
some sources say is the home of origin of 
George Zimmerman’s mother) cannot be 
white? Are people born in Spain not 

white? Are Peruvians and Puerto Pdcans 
the same race? What should we call 
Brazifians -Portuganics? 

Then we must ask the taboo question; 
what is white? This term gained forceful 

To calla man a ’white man’ is racist 
ter .minolom/in itself. 

"[hings seem better, but there are 

serious cracks in the veneer of our 
progress. Injustices such as the one 
committed against Trayvon Martin have 
reared their ugly heads since before 
Emmett Till’s murder in 1955. We have to 
remember that the recognition of an 
injustice and public outrage will change 
nothing unfit we understand, completely, 

the issues that bring about these events. 
In order to achieve this understanding, 

we have to deal with exactIy whom and 

what we are calling racist. Most news 
outlets identify the accused killer, 

meaning in America when Christian 
European men found themselves 

between the indigenous peoples (that 

they slaughtered) and Africans (whom 
they enslaved). These so-called white 

men’s ancestors didn’t consider them- 
selves one pandemic race. In the old days 
Vikings weren’t the same race as Greeks, 
Picts didn’t think they canoe from the 

same blood as Scots. To call a man a 
"white man" is racist terminology in 
itself, Terminology perpetrated and 

promoted by the media. 
So is race just a matter of self-identifi- 

cation or people identifying you as part 

of an ethnic group because of their 
estimation of your appearance? Probably. 

But even here, in the fiction of our 
minds, we must deal with the fallout 
from arbitrary racial identification. 

If George ZLmmerman didn’t think of 

himself as a white man, does that mean 

he could not have comanitted a crime 
based on race-interpretation? And even 

ffhe was free of racism, does that mean 
that the handling of the case does not 
have racist overtones? 

Is George Zimmerman’s race a pivotal 
question in the slaughter of Trayvon 

Martin? If he, Zimmerman, were a 
so-called white man, would justice ever 

seriously consider indicting him? If he 

were a so-called black man, would this 
no longer be a case of racism? If 

someone of our president’s racial 
configuration shot Martin, would the 
nation, fueled by the media, be up in 

arms? Would the national media even 

cover such a crime? 
I don’t believe so. 
There are solid reasons (but not excuses) 

for these oversights and excinsions. We 
often look upon the face that represents 

the enemy and focus our rage on the 
perceived characteristics of that visage. In 
reality racial prejudice is a cenatfies-old 
system of ownership-based justice and 
virtually unconscious cultural bigotry. 

Preconceptions, false identifiers, and 

lessons in history that have gaps wider 
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RACE- 

titan the Grand Canyon make up the 
foundation for this solitary crime that, in 

my opinion, has been so misconstrued. 
3he crime is an unarmed man-child 

shot down in the streets of America when 
the admltted shooter is allowed to walk 
free. The crime is a ~ati0n of possible 

Ftorida vacationers who have to march in 
protest in order to get the tourism-based 
state to mm its eye toward justice. Tire 
crimeis a corporate-owned media that 

picks and chooses among the cases for .. 

which it will open the floodgates of 
national opinion. The crLrtle is the 
everyday citizen of America in the 21st 
centary using archaic and inaccurate 

terms such as white and black rather than 
fellow American. The crime is a broadbr 
media that has convinced our citizens 
that they are in such imminent danger 

that they feel it necessary to vote for 

leNsIation such as Stand Your Ground. 
And so much goes unreported and 

tmseen: the da!iy deaths ofirmocent 
children in Afghanistan; the rapes, 

brutalities, and routine humiliations 
visited upon the millions of our citizens 

cycling in and out of the prison system; 

the mentally ill, aged, and orphaned 
citizens who no longer have a voice or 

maybe never had one, 

qLhe tragedy of Trayvon Martin 
represents all of this and more. If we can 

see this injustice as the urtderptnning for 

a systemic transforma- 

ON THE IPAD 

Watch Waiter 
Mosley dissect 

how America 

defines race. 

tion in which we might 
truly open up the 
media and investigate 

oar racial, ctfltural, and 
economic assumptions, 
then we wilt have 
crossed that great 

divide from the sexist, classist, and racist 
20th century into a world where young 
mea like Ma~n aren’t in danger from 
the fear foisted upon us by the very 

systems that now pretend to seek Justice. 
The legal system does not care about 

Trayvon or what happened to him. 

Dollar signs fuel the media coverage and 
motivate the Republican governor. 

Now and again a case !ike this incites 

the public so much that we step forth 
and say, ’*~his is wrong," But we must be 

aware that this injustice is part and 
parcel to everythhrxg we (falsely) believe 

and therefore everything we are, and 
are not. The Trayvon Martirt killing is 

the tip of the iceberg and we are the 

fll fated Titanic. ~w ¯ 

If I Had a So__o n 
He’d Look Lik  

Geor e Zimmerman 
BY PAUL THEROUX 

SO MANY stories of racial intimida- 

tion in America involve a routine 
encounter with the police. It Js as if 

the police have not shaken offthe 
taint of their history of enforchng 
the laws of segregation, Even today 
such encounters are full of implica- 
tion, both real and imagined, and 
often imply an insult. But is tl-ds 
always to do with race, or ~s the 

insult foundin the Lmpartia! slap of 
authority, by its very nature bigoted 
and bullying? 

Driving down a back road on Cape 

Cod on a July evening three yea~s ago 

I saw art unwelqome blue flash in my 
rearview mirror. After [ pulled over. 

the cop approached my expensive car 

on foot. I knew what he wanted. 
Unable to reach my registration in 

my glove compartment, I undid my 
seat belt and poppbd open th~ glove 

box, and at that moment the cop was 

at my window, in a defensive 
posture, as though he thought 1 
might be readgng for a gun. 

His shriek startled me. "Put your 

hands on the steering wheel! Forty in 
a 30-mile an-hourzone! And you’re 

not wearing a seat belt!" 

As I explained that I had been 
wearing it, and took it offso I 

could reach my registration, he 
screamed again. 

FLASH POINT 

Shooting Up the Subway 

On Dec. 22,1984, in New York, Bernhard Goetz shot four young black men 
he believed were Nann|ng to mug him, A jury acquitted the man dubbed the 
"subway vigilante" of all charges except ittegal possession of a firearm. 
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From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, April 12, 2012 12:19 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Request for Updates on Recent Scholarly Work 

Dear Colleagues: 

Members of the department’s Intellectual Dialogues Committee is compiling a list of achievements by faculty and majors 
for 2011-12. The list will be available at our graduation. In order to have your scholarly work included, please send a 
brief description of your presentations, publications, and awards (from June 1, 2011 to April 1, 2012). The deadline for 
submissions is Wednesday, April 18. Unfortunately, no submissions will be accepted after this date. 

Submissions should be sent to: mseck@emailouncoedu, ~ml@emailouncoedu and klcNdwe@emailouncoedu. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@emailouncoedu 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: 
id=32361534.dl 9c27ea4325cf~39a945(,d99719bcb&r~=T&l=afriafam&o=31274237 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31274237-32361534.dl 9c27ea4325cffb39a9456d99719bcb@lis’tserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, April 12, 2012 12:21 PM 

Gore, Travis <stgore@email.unc.edu> 

Request for Information on Majors’ Accomplishments 

Dea r Travis, 
Would you please forward this to our majors? 

Thanks, 
Kia 

Dear African and Afro-American Studies Majors, 

Members of the department’s Intellectual Dialogues Committee are compiling a list of achievements by our majors for 
2011-12. In order to have your scholarly work included, please send a brief description of your presentations, 
publications, and awards (from June 1, 2011 to April 1, 2012). The deadline for submissions is Wednesday, April 18. 
Unfortunately, no submissions will be accepted after this date. 

Submissions should be sent to: mseck@emaiLuncoedu, tjml~emailouncoedu and klcNdwe@emailouncoedu. 

Best regards, 
Dr. Kia Caldwell 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe~emailouncoedu 
~!afriafamounc.edui 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, April 12, 2012 2:45 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2271366 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, April 12, 2012 2:45 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2271366 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <k~janken@email.unc.edu> 

Thursday, April 12, 2012 3:27 PM 

Gore, Travis <fftgore@ema~l.unc.edu> 

summer school enrollments 

summer school enrollment.msg; summer school enrollment.msg; summer school enrollment.msg; summer school enrollment.msg; Summer 

school enrollment.msg; Summer School class enrollment.msg 

Dear Travis, 
Here are the emails I sent to summer instructors whose classes have low enrollment. There is no need for you to take action on them, but I just wanted you to know 

what I’ve done. 

Kenneth 

Kenneth R. Jaaaken 

Professor of Afro-Americaaa Studies 
Depaxtment of African and Afro-Americaaa Studies 

109 Battle Hall, CB# 3395 
University ofNort~ Caxolina 

Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 

(919) 966-2694 (fax) 
Click on a link for information about my publications: 

http://~w.umass.edwumpressispr 97/i~nken.html 
http:i/uncpress.m~c.edw’books/T- 8059.html 

http:/iundpress.nd.edu!bookiP00780 

http://undpr ess.nd, edu~book/P00723 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN KENNETH R JANKEN (KRJANKEN)> 

Thursday, April 12, 2012 3:01 PM 

Nzongola-Ntalaja, Georges <nzongola@email.unc.edu> 

summer school enrollment 

Dear Georges, 
Both of your sections of AFRI 101 in the summer session do not right now have sufficient enrollment to keep the course on the books. Of course, there is still time for 

students to sign up, but as our depaxtment’s summer school administrator, I’d like to do a little advertising. I propose the following: 

¯ You announce to your classes that you axe teaching AFRI 101 in the summer. 

¯ Please send me a blurb of a few sentences about the course if you have one from your syllabus, that would be perfect and I will use it in an email to our 

majors and aJso to the BSM so they can send an email blast to their members. 

¯ I will also email students who axe waitlisted for AFRI 101 for the Fall semeffter. 

Would you please send me the above material no later than Monday morning? I will then compile information about your course and other low-enrollment courses 

and do the advertising I described. 

Sincerely, 

Kenneth 

Kenneth R. Jaaaken 

Professor of Afro-Americaaa Studies 

Depaxtment of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
University of North Caxolina 

Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 

(919) 966-2694 (fax) 
Click on a link for information about my publications: 

http:/i~vw,umass.edu/umpress/spr 97/iaa~ken.html 

http://uncpress.unc.eduibooks/T- 8059,html 

http:i/undpress.nd.edu/booldPO0780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN KENNETH R JANKEN (KRJANKEN)> 

Thursday, April 12, 2012 3:00 PM 

McMillan, Tim <tjml @ema~l.unc.edu> 

summer school enrollment 

Deax Tim, 
One of your sections of AFAM 101 in the summer session does not right now have sufficient enrollment to keep the course on the books. Of course, there is still time 

for students to sign up, but as our department’s summer school administrator, I’d like to do a little advertising. I propose the following: 

¯ You announce to your classes that you are teaching AFAM 101 in the summer. 

¯ Please send me a blurb of a few sentences about the course if you have one from your syllabus, that would be perfect aaad I will use it in an email to our 

majors aaad aJso to the BSM so they can send an email blast to their members. 

¯ I will aJso email students who are waitlisted for AFAM 101 for the Fall semester. 

Would you please send me the above material no later than Monday morning? I will then compile information about your course and other low-enrollment courses 

and do the advertising I described. 

Sincerely, 

Kenneth 

Kenneth R. Jaaaken 

Professor of Afro-Americaaa Studies 

Depaxtment of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
University of North Caxolina 

Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 

(919) 966-2694 (fax) 
Click on a link for information about my publications: 

http:/i~vw,umass.edu/umpre ss/spr 97/iaa~ken.html 

http://uncpress.unc.eduibooks/T- 8059,html 

http:i/undpress.nd.edu/booldPO0780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN KENNETH R JANKEN (KRJANKEN)> 

Thursday, April 12, 2012 2:59 PM 

Lambert, Michael C <mlambert@ema~l.unc.edu> 

summer school enrollment 

Dear Mike, 
Your section of AFRI 368 in the Maymester session does not right now have sufficient enrollment to keep the course on the books. Of course, there is still time for 

students to sign up, but as our depaxtment’s summer school administrator, I’d like to do a little advertising. I propose the following: 

¯ Please send me a blurb of a few sentences about the course if you have one from your syllabus, that would be perfect aaad I will use it in an email to our 
majors. 

¯ I suggest that you email students you know who may be interested in taking your course. 

Would you please send me the above material no later than Monday morning? I will then compile information about your course and other low-enrollment courses 

and do the advertising I described. 

Sincerely, 

Kenneth 

Kenneth R. Jaaaken 

Professor of Afro-Americaaa Studies 

Depaxtment of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
University of North Caxolina 

Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 

(919) 966-2694 (fax) 
Click on a link for information about my publications: 

http:/Awvw.umass.edu/umpre ss/spr _ 9Ti a~aken.html 

http:i/uncpress.m~c.eduibooks/T- 8059.html 
http:/iundpress.nd.edw’bookiP00780 

http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN KENNETH R JANKEN (KRJANKEN)> 

Thursday, April 12, 2012 2:56 PM 

AI- Bulushi, Yousuf <yousuf@ema~l.unc.edu> 

summer school enrollment 

Dear Yousuf, 
Your section of AFRI 101 in the summer session does not right now have sufficient enrollment to keep the course on the books. Of course, there is still time for 

students to sign up, but as our depaxtment’s summer school administrator, I’d like to do a little advertising. I propose the following: 

¯ You announce to your classes that you axe teaching AFRI 101 in the summer. 

¯ Please send me a blurb of a few sentences about the course if you have one from your syllabus, that would be perfect and I will use it in an email to our 

majors and aJso to the BSM so they can send an email blast to their members. 

¯ I will also email students who axe waitlisted for AFRI 101 for the Fall semester. 

Would you please send me the above material no later than Monday morning? I will then compile information about your course and other low-enrollment courses 

and do the advertising I described. 

Sincerely, 

Kenneth 

Kenneth R. Jaaaken 

Professor of Afro-Americaaa Studies 

Depaxtment of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
University of North Caxolina 

Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 

(919) 966-2694 (fax) 
Click on a link for information about my publications: 

http:/%vww.umass.edw’umpre ss/spr 97/ianken.html 

http://uncpress.unc.edu/books/T- 8059.html 
http:/iundpress.nd.edu!bookiP00780 

http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN KENNETH R JANKEN (KRJANKEN)> 

Thursday, April 12, 2012 2:54 PM 

Hall, Perry A <HALLPA@EMAIL.UNC.EDU> 

Summer school enrollment 

Dear Perry, 
Your section of AFAM 102 in the summer session does not right now have sufficient enrollment to keep the course on the books. Of course, there is still time for 

students to sign up, but as our depaxtment’s summer school administrator, I’d like to do a little advertising. I propose the following: 

¯ You announce to your classes that you are teaching AFAM 102 in the summer. 

¯ Please send me a blurb of a few sentences about the course if you have one from your syllabus, that would be perfect aaad I will use it in an email to our 

majors aaad aJso to the BSM so they can send an email blast to their members. 

¯ I will aJso email students who are waitlisted for AFAM 102 for the Fall semester. 

Would you please send me the above material no later than Monday morning? I will then compile information about your course and other low-enrollment courses 

and do the advertising I described. 

Sincerely, 

Kenneth 

Kenneth R. Jaaaken 

Professor of Afro-Americaaa Studies 

Depaxtment of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
University of North Caxolina 

Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 

(919) 966-2694 (fax) 
Click on a link for information about my publications: 

http:/i~vw,umass.edu/umpre ss/spr 97/iaa~ken.html 

http://uncpress.unc.eduibooks/T- 8059,html 

http:i/undpress.nd.edu/booldPO0780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN KENNETH R JANKEN (KRJANKEN)> 

Thursday, April 12, 2012 2:53 PM 

Regester, Chaxlene B <regester@ema~l.unc.edu> 

Summer School class enrollment 

Dear Charlene, 
Your section of AFAM 101 in the summer session does not right now have sufficient enrollment to keep the course on the books. 0fcourse, there is still time for 

students to sign up, but as our depaxtment’s summer school administrator, I’d like to do a little advertising. I propose the following: 

¯ You announce to your classes that you are teaching AFAM 101 in the summer. 

¯ Please send me a blurb of a few sentences about the course if you have one from your syllabus, that would be perfect aaad I will use it in an email to our 

majors aaad aJso to the BSM so they can send an email blast to their members. 

¯ I will aJso email students who are waitlisted for AFAM 101 for the Fall semester. 

Would you please send me the above material no later than Monday morning? I will then compile information about your course and other low-enrollment courses 

and do the advertising I described. 

Sincerely, 

Kenneth 

Kenneth R. Jaaaken 

Professor of Afro-Americaaa Studies 

Depaxtment of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
University of North Caxolina 

Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 

(919) 966-2694 (fax) 
Click on a link for information about my publications: 

http:/i~vw,umass.edu/umpre ss/spr 97/iaa~ken.html 

http://uncpress.unc.eduibooks/T- 8059,html 

http:i/undpress.nd.edu/booldPO0780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Friday, April 13, 2012 11:17 AM 

Janken, Kenneth R <krj anken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Wait list 

Dear Kenneth, 

Thanks for forwarding this. Once implemented, this new policy will alleviate much of the concern about the add/drop 

period I had. At least for 20:12-:13, we will employ the system currently in place and I will be sure to inform faculty that 

we will not be responsible for correcting errors (e.g., wrong PIDS, holds, time conflicts, etc.) that prevent students from 

adding courses. 

Best, 

Walter 

From: Janken, Kenneth R 
Sent: Thursday, April 12, 2012 11:01 AM 
To: Rucker, Walter C; Gore, Travis 
Subject: Wait list 

The changes I mentioned in the meeting today are effective in Fall 2013, not next fall. Here is the relevant 
section of the latest report of the Educational Policy Committee: 

"Reviewed and approved Registrar Policy Memorandum on Retention of Course 
Waiting Lists. Currently waiting lists are purged approximately 10 days before the start 
of classes and right after course cancellation for non-payment occurs. Several faculty 
members have requested that the lists be retained and active until the last day to add 
classes during each semester (i.e., 5th day of the term). The new policy "allows 
enrollment from the waitlist to continue until the last day to add, with the following 
conditions: (a) waitlists are to have a maximum capacity of no more than 5 spots or 
10% of the total seats in the class, whichever number is higher; (b) courses with 
restrictions (by major, class level, etc.) should not have waitlists. At a minimum, any 
restrictions should be removed from these classes one the cancellation date has 
passed; and (c) the existing waitlists will be closed on the cancellation date so that no 
new students can sign up for a waitlist, but the enrollment from the waitlist processing 
will continue until the add date, meaning that the waitlists will continue to diminish 
throughout these two additional weeks." This policy will become effective for the Fall 
2013 term. After the enrollment period for that term, the Registrar will evaluate the 
effect of the policy change and report to the EPC." 



Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Friday, April 13, 2012 4:48 PM 

Wold, Jackie <jwold@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Lunch Tuesday? 

Sounds wonderful. 

Thanks 

From: Wold, Jackie 
Sent: Friday, April 13, 2012 4:42 PM 
To: Gore, Travis; Colon, Sonia 
Subject: Lunch Tuesday? 

Hi Travis and Sonia, 

Are you both free for a "working" lunch on Tuesday? Time and place will be TBA - Travis ... check Eunice’s calendar to 

see when a good time for the 4 of us is and block it off (she is aware of this lunch, just block off an hour or so for us that 

works around her schedule). 

Thanks, 
dackie 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, April 16, 2012 8:56 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Course Schedue Maintenance for Spring 2013 

Good Morning! 

First the announcement: 

Course Schedule Maintenance for Spring 2013 will open tomorrow morning, April 17, at 8:00 a.m. All courses in Sessions 

A and F were rolled from Spring 2012 to Spring 2013. If a course was not in session A or F, it will not appear in the term 

and you will have to add it by using the plus button and filling in all the information. 

* Sessioa: S e s s i o n & C~a ss Nbr: 

*C~ass Sectbm * Sta~JE~d Date:; 

Catalog Nbr: 101 GEN ANTHROPOLOGY 

* Se s si:o~ :: 8e ssio ri F C~a ss Nbr: 917 5 

*C~ass Section: *StaA~E~d Bate: 

Course Schedule Maintenance will remain open until August. Check our production schedule at Production Schedule link 

to find out the exact closing date. (My tricky way of getting you to use the info on the website!) Other helpful 

information can be found at http://registrar.unc.edu/Classrooms/ClassroomSchedulinglnformation/index.htm 

Let us know if you have any questions. Stay tuned for other exciting CSM tips and info! 

Second, a Titanic trivia contest! 

1. How far beneath the ocean’s surface does the Titanic lie? 

2. Which ocean holds the Titanic? 

3. How many chefs were on the Titanic? 

4. At what time of day did the Titanic hit the iceberg? 

5. What time did the ship sink to the bottom of the ocean? 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31297012- 
34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-31297012- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, April 16, 2012 9:07 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: Course Schedule Maintenance for Spring 2013 

Dear Travis, 

Let’s begin working on the Spring 2013 schedule later this week. If you can, please make a copy of the faculty teaching 

proposals for the 2012-13 academic year and place them in my campus box by Wednesday. [ gave you and Agatha all of 

the originals back in January--with the exception of the ones submitted by the language instructors--when you had to 

work on the Fall 2012 course schedule. 

Also, as part of your effort to create an annual calendar for important deadlines, please follow the links embedded in the 

email from Renee. It includes critical deadlines for uploading course schedules and room assignments for Spring 2013. 

Thanks and let me know if you have any questions. 

Best, 

Walter 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Monday, April 16, 2012 8:56 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Course Schedue Maintenance for Spring 2013 

Good Morning! 

First the announcement: 

Course Schedule Maintenance for Spring 2013 will open tomorrow morning, April 17, at 8:00 a.m. All courses in Sessions 

A and F were rolled from Spring 2012 to Spring 2013. If a course was not in session A or F, it will not appear in the term 

and you will have to add it by using the plus button and filling in all the information. 

*SeSSiOn: Sessio~l A C~ass Nbr: 

~Class Sectios: ~ Sta~’E~d Date: 

Catalog Nbr: 101 GEN ANTHROPOLOGY 

6991 

* Sess~oa: 8essi0n F C~ass Nbr: 9175 

*CLass Section: * Sta~’End Bate: 

Course Schedule Maintenance will remain open until August. Check our production schedule at Production Schedule link 

to find out the exact closing date. (My tricky way of getting you to use the info on the website!) Other helpful 

information can be found at http://registrar.unc.edu/Classrooms/ClassroomSchedulinglnformation/index.htm 

Let us know if you have any questions. Stay tuned for other exciting CSM tips and info! 



Second, a Titanic trivia contest! 

1. How far beneath the ocean’s surface does the Titanic lie? 

2. Which ocean holds the Titanic? 

3. How many chefs were on the Titanic? 

4. At what time of day did the Titanic hit the iceberg? 

5. What time did the ship sink to the bottom of the ocean? 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto:scheduling office@listserv.unc.edu 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:wrucker@email.unc.edu">wrucker@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31297012- 
48528350.242c3290937355c2be6b0a28b37483 f3 (~Jistserv.unc.edu">leave-31297012- 
48528350.242c3290937355c2be6b0a28b37483 f3 ~,listserv.unc.edu</a> 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, April 17, 2012 7:53 AM 
Gore, Travis <stgore@email.unc. edu> 
Carolina adopts water theme/Record 29,000 applications brings stellar first-year class/Gifts 
support pharmacy, public health - April FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NE~¢+v’S FOR ALUMNI, PARENTS AND FRIENDS 

APRIL 2012 

Drawing upon internationally recognized faculty expertise, Carolina will mobilize around water through a new two=year, 
campus=w de academic theme. Key issues will include ensuring water is available to and safe for people around the world 
since that access affects their health and the economy. 

Carolina helps lead new 

UoSo ~br~ to tackle global 

UNC water experts are among the 
key members of the U.S. Water 
Partnership, a public-private group 
formed to share knowledge and find 
solutions to global water 
accessibility challenges, especially 
in developing countries. 

Professorship suppo~s 

initiatives to imp~°ove world 

water~ sanitation 

A Chapel Hill couple has given the 
Gillings School of Global Public 
Health the means to retain or 
recruit a professor who is a global 
leader in research and policies for 
improving access to clean water 
and sanitation. 



Record m~ tubers apply to 

Carolina has offered admission to 
7,571 outstanding first-year 
students to become the Class of 
2016. The candidates were chosen 
from a record 29,486 applicants -- 
an increase of 24 percent over last 
year. 

mll[ior~ gift from PPD I:r~eo 

time, dee 

The Eshelman School of Pharmacy 
has received a $2.5 million gift from 
alumnus Fred Eshelman to expand 
research programs and help 
transform the classroom experience 
for pharmacy students. 

Chancellor Holden Thorp discusses 
how alumnus Ryan Allis got his 
start as an entrepreneur as an 
undergraduate. He helped start the 
entrepreneursNp club on campus 
and went on to co-found iContact, a 
social media company. 

spri~g 

University Photographer Dan Sears 
has captured plenty of scenes that 
show a bit of Carolina’s spring 
beauty in a new photo gallery 
posted on the University’s 
Facebook pa~e. 

Drug helps purge l~iddeI~ 

HIV vlrus~ s~udy s]~ows 

UNC researchers have successfully 
flushed latent HIV infection from 
hiding, with a drug used to treat 
certain types of lymphoma. 
Tackling latent HIV in the immune 
system is critical to finding a cure 
for AIDS. 

UNC to of~r new o~li~m 

MPA program ~%r worki~g 

pruA~ssio~a~s 

The School of Government will offer 
its master of public administration 
program in a new format designed 
for working professionals and 
others seeking the accessibility and 
flexibility of an online program. 

FYI Carolina Online is for alumni, parents of current students and friends of the Un[vers ty. Through this free service, the Office of University Relations 
shares informat on about people, events and issues at Carolina. To ask quest ons or share comments, e-real FYICarolina@unc.edu, telephone, (919) 
962°8593 or wrte, Office of Un versity Communications 210 Pittsboro St., Chapel Hill NC 27599o6210. 

If you don’t want to rece ve these emals n the future, unsubscdbe here. 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, April 17, 2012 3:19 PM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Global American South Registration, Hip Hop x Africa, Fulbright Info 
Sessions 

April 17, 2012 

Register Now i Global American South Symposium 2012 
Saturday, April 21 11:30 AM °6:00 PM 
Reqister now for the free sixth annual Global American South Symposium before it fills! Join us at the FedEx 
Global Education Center as we explore the theme "The Changing Face of the American South: 
Demographic Shifts and Migrations." 

CGI EVENTS + RESOURCES 
Global Music Show 
Wednesday, April 25 9:00 o 10:00 PM 
WXYC 89.3 or live stream 
Hosted by The Center for European Studes, 

The Global Music Show is a monthly radio 
program in collaboration with VVXYC and The 
Area Studies Centers that intersperses world 
regional music with dialog shared by relevant 
expert guest scholars from UNC Chapel Hill. 
Listen to past broadcasts of the Global Music 
Show. 

Fulbdflht Info Session 
Thursday, April 28 10:00 o 11:00 AM 
DeBerry Board Room 3009, FedEx Global Education Center 
Rising senior or a graduate student? Want to know more about the 
Fulbright? Join UNC’s Fulbright Program Adviser for an info session to 
learn about the program and have your preliminary questions 
answered. 

Second Fulbri~ht Info Session 
Wednesday, May 2 3:00 o 4:00 PM 
DeBerry Board Room 3009, FedEx Global Education Center 
Rising senior or a graduate student? Want to know more about the 
Fulbright? Missed the first info session? Join UNC’s Fulbright Program 
Adviser for a second discussion and Q&A to learn about the program 
and have your preliminary questions answered. 

Carolina for Kibera (CFK) Summer Internship 

NEW CGI STORIES 

Multimedia 
Connections-- 
Fulbriqht Programs 

UNC is tied for 10th among top 
research universities in the 
number of students and recent 
graduates receiving Fulbright 
grants... 

OPPORTUNITIES 

CeRificate in 
International 
Development 
Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 



Position 
Deadline: Ongoing 
There are several internships available at this time, offered as unpaid 
positions for professional experience, Apply immediately for priority 
consideration, 

International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 

Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Transnational Muslim Youth, Politics, and A~: Discussion with Omar 
Offendum 
Thursday, April 19 12:00 o 2:00 PM 
4th Floor, FedEx Global Education Center 
Join Syrian-American hip hop artist and political activist, Omar Offendum, in a round table discussion about 
political issues across the Middle East and the United States. Stick around for a special performance of his 
music and poetry (with local guest artists) from 7:00 - 9:00 PM in the Nelson Mandela Auditorium! 

Hip Hop x Africa 
Friday, April 20 8:00 o 9:00 PM 
Nelson Mandela Auditorium, FedEx Global Education Center 
Join us this Friday for a concert, beat battle, and round table discussion celebrating the connections 
between Hip Hop and Africa. Performers and speakers include Blitz the Ambassador from Ghana, Lord 
Jamar of Brand Nubian, and the UNC Beat Making Lab. This event is sponsored in part by the African 
Studies Center and the Global Education Center. For more information, please visit 
www. movementofyouth.orq. 

Ruchira Gupta: A Way to End Sex Traffickinq 
Saturday, April 28 8:00 o 9:30 PM 
Great Hal~, Student Union 
UNC Sangam will be hosting world-renowned human rights activist Ruchira Gupta for a discussion on sex 
trafficking. This event will give people from the community a chance to hear a truly phenomenal leader share 
her experiences on combating sex trafficking and her views on what we can do to stop it. This event is 
sponsored in part by the Center for Global Initiatives. 

Center for Global Initiatives 
The University of North Carolina at Chapel Hill 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 

Chape~ Hill NO 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center for G[obat Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex wortd. For its work, the Center is recognized by the U,S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 
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From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Tuesday,              8:32 PM 

The Sangam mailing list <sangam@listserv.unc.edu> 

[sangam] Sangam Weekly Update! 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Vo~ &O issue 29 

Events Preview[ 

A Special Announcement Presenting the 
Executive Board: 

Sangam 

President: 
Vice President: 
Treasurer: 
ecretary of Internal Affairs: 
Secretary of External Affairs: 
Graduate Student Liaison: 

Congratulations guys! We know you all will do a great job and continue 
fulfilling Sangam’s mission of spreading South Asian awareness! 

Sangam Links 

Sa ngam Home~ 

Sang:am Calendar 

SanAam Photos 

Diaspora 

Mahatma Gandhi 

Brought to you by Sangam, the South Asian Awareness 

Organization at the University of North Carolina at Chapel Hill 

*Note: Due to the changes on Heelmail, you will need to click show 

images.* 

Upcoming Sangam Events/News.. 

1. Sangam Membership! 

2. Aaj Ka Dhamaka Committee Application!oNEW! 

3. Relayfor Life! 

4. Sangam Alumni Association: Membership Form! 

5. Application for Diaspora Co-Chair!oNEw! 

6. Application for Mahatma Gandhi Fellowship Co- 

Chair Positions!oNEw! 

Upcoming Campus Events/News... 



1. Association for India for India’s Development Walk/Run!o 

NEW! 

2, English 270 : Studies in Asian American Literature, Fall 

NEW! 

3. UNC Red Cross Club Blood Drive!oNEW! 

UPCOMING SANGAM EVENTS/NEWS 

SANGAM MEMBERSHIP! 
$15 Membership 

$10 T-shirt 

Please keep in mind that you must be a paid Sangam member to qualify 

for Sangam discounts, attend special events, and perform at AKD and 

Sangam Nite. 

Do you want to be part of the largest South Asian Fusion Competition of the 
south? Then you should apply for a position on one of the many committees 
responsible for making Aaj Ka Dhamaka successful! The three coordinator 
positions available are Sponsorship Coordinators, Team Contact 
Coordinators, and Team Liaison Coordinators. You can also apply to be 
on the general AKD Committee that helps with various logistical aspects of 
the show before, during, and after. 

If you are interested in one of these positions, email 
om) or 

@_qmaiLcom) ! 

RELAY FOR UFE! 

UNC Re~ay for Life is approaching quickly! It will be held on 

on campus° 

If you are interested in being a part of the fight against cancer, join 

the Sangam team: UNC Sangam! Our goal is to raise 5500.00 and we 

can only do that if we have man power! Join for a family member. 

Join for a friend. Join for all those whose lives have been cut short. 



How to sign up: 

1. Go to wwwouncrelavoorg 

2. On the right side, click "sign up" and then "join a team". Search 

for UNC Sangam and join!! 

This will be a weekend you will never forget! You will be raising 

money and awareness for the fight against cancer, while assisting 

the American Cancer Society in their efforts to create a world with 

less cancer and more birthdays! 

SANGAM ALUMN~ ASSOCiATiON: MEMBERSHIP FORM! 

To the Alumni of Sangam, 

In your four years at Carolina, your involvement in Sangam provided the 
organization with the foundation for its success today. Thus, we are in the 
preliminary steps of creating an Alumni Association for past, present, and 
future Sangam members to connect and network with one another. Please 
fill out the following form with your information if you wish to be a part of this 
new pillar of Sangam. ht~ps://docs..qoo~e.com/s~readsheet/viewform? 
fo rmkev=dEtLdjNXeTN UVIktY 1 RhWHZfWm9 u U Gc6M Q#gid= 0 

Please refer any questions and/or concerns you may have to 
~gma&com). 

APPUCAT~ON FOR D~ASPORA COoCHA~R! 

Have you always wanted to become an editor of a magazine? Now is your 
chance! The application for the Diaspora Co-Chair Position is available on the 
Sangam webpage. This will be a great opportunity to get involved with 
Sangam in the coming year. 

If you are interested please submit your application by 5:00 pm on 
Interviews for the position will be held on that Sunday, 

APPUCAT~ON FOR 

CHAIRS! 

MAHATMA GANDH~ FELLOWSHIP CO- 

Are you interested becoming a part of the Sangam Cabinet next year? If so, 
the application for the MGF Co-Chair is now up on the Sangam webpage! 
The position asks for two dedicated individuals who would be in charge of 
creating professional marketing materials and planning fundraisers around 
Sangam events; all of which raise money for MGF. 

Applicants must submit their application with a copy of their resume 
~ma&com by 5:00 pm on          Interviews for the position 

will be held on that Sunday, 

UPCOMING CAMPUS EVENTS/NEWS 



ASSOCIATION FOR [ND[A°5 DEVELOPMENT WALK/RUN [ 

Every Mile for a Smile 

What: 5k run/1 k walk to support children’s education & healthcare in villages 
of India 
When:              - Saturday, 8.30am 

Register online & pay via credit card at v.~.duke.edu/web/aid 

Where: WakeMed Soccer Park 
201 Soccer Park Drive 
Cary, NC 27511 

Early Registration by (free t-shirt) 
Adults - $20 
Students/Seniors - $12 
Family (3) - $40, Family (4) - $45 
Kids (under 8yrs.) - free 
Other fun activities for whole family. 

Babysitter will be available. 

Contact: 

Email : @~qma&com 

ENGUSH 270 : STUDIES IN ASIAN AMERICAN UTERATURE, FALL 

English 270: Studies in Asian American Literature Fall 
MWF 1pro Greenlaw 319 
Professor Heidi Kim 

A recent panel of prominent Asian American performers and playwrights 
bemoaned the lack of opportunities for Asian American actors on Broadway. 
If anything, opportunities have decreased slightly in the past few years. 
Why? This course will examine the history of musicals and plays, from 
classic Rodgers and Hammerstein to experimental modern theatre, written by 
and/or featuring Asian Americans, looking at production, reception, and 
critical history. The particular experience of ethnic theatre will obviously be 
the focus, but we will also study the larger landscapes of performance 
practice and American theatre. The use of language/accent, ethnic music 
influences, and costume will all be considered, as will the use of history of 
white performers in yellowface, racial stereotyping, and the complex gender 
and sexuality politics of these works. As scheduling permits, we will be 
working with famed playwright Philip Kan Gotanda and attending a reading of 
his work in progress; we will also have a Skype conversation with Broadway 
and Glee actor Telly Leung. 



UNC RED CROSS CLUB BLOOD DRIVE! 

UNC Red Cross Club will be holding its last blood drive of the year next 
Monday,         from 11:00-3:30 PM in the Student Union Great Hall. 
Visit ~w~w.unc.givesblood.org to schedule your appointment! It is such a great 
cause and every drop of blood counts! Free t-shirts will be given to blood 
donors and all donors will automatically be entered to win one of three $1,000 
gift cards. 

Please email with any questions. 

*To unsubscribe from this listserv please email listmanaqer@listserw 
unc,edu and in the body of the email type "unsubscribe sangam" 

From your Amazing Publicity Chairs 

email 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, April 18, 2012 10:00 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Due Today - Updates on Scholarly Work 

Dear Colleagues: 

Today is the deadline for the submission of updates on scholarly work by faculty in the department. 
information to: mseck@email.unc.edu, tjml@email.unc.edu and klcaldwe@email.unc.edu. 

Thanks, 
Kia 

Please email your 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe~emailounc,edu 

~!afriafam.uncoedu! 

You are currently subscribed to afriafam as: ~orer~emaiLur~c.edu. 

To unsubscribe click here: ~:/ilists.unc.edula? 
id-32361534.dl 9c27ea4325cffb 39a94 56d99719bcb&n=:T&~=afriafam&o- 31313 796 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31313796-32361534.d19c27ea4325cffb39a9456d99719bcb~!listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC Chapel Hill Catering <karussell@aux-services.unc.edu> 

Wednesday, April 18, 2012 11:47 AM 

Gore, Travis <stgore@email.unc.edu> 

Thank you for your business 

Tracking Message for order 9872 

Hessage From: jbsottile                                    Date: 4/18/2012 / Time: 11:46 AM 

I Order has been Harked as processed by admin: jbsottile I Processed email sent 

Dear Travis Gore, 

Thank you for selecting Carolina Catering to cater your important event. We sincerely hope that all of your 
expectations were exceeded. If you have any questions, by all means, please do not hesitate to call us at (919) 
962-0336 (Campus Catering) 
(919)962-2638 (Conference Catering). 
Please note that the Administrative Charge is not intended to be a tip, gratuity, or service charge for the benefit 
of employees. 

Carolina Catering 
100 Friday Center Drive ,Chapel Hill,NC 27599 
(919) 962-0336 (Campus Catering) 
(919)962-2638 (Conference Catering) 

Invoice # 9872 

sYnc n~o~ ~ Outlook 

Event Date: 4/4/2012 
Event Start Time: 4:00 PM 
Event End Time: 5:30 PM 
Access to Room: 3:00 PM 

Order Total: $109.36 
Grand total may be adjusted to accommodate any special requests. 
Click here to print or view an up to date version of this Invoice. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, April 18, 2012 12:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Fall 2012 Textbook Submission 

Dear Colleagues, 

The Dean of Social Sciences is urging us to submit our Fall 2012 Course book orders by April 27th, 2012. If you can at least order 
one book by the 27th that would be excellent. You can always modify your order after that date. 
If you are not planning to adopt books for your courses, please notify Student Stores before the submission deadline. 

Many thanks for all your help on this matter. 

Best wishes, 
Eunice 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~//~ists~mc.ed~h~?id32361534.d19c27ea4325cf~b39a9456d99719bcb&~T&1-~afria~am&o~3131501 ~, or send a 

blank email to leave-31315014-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, April 18, 2012 1:01 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] 2012 Hortense McClinton Faculty Award 

Congratulations, Tim! What a wonderful and well-deserved honor!! 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@emailouncoedu 
,h~:i/afriafamouncoeduZ 

I:rom: Sahle, Eunice N [eunice@email.unc.edu] 
Sent." Wednesday, April 18, 2012 12:58 PM 
To." Department listserv 
Subject." [afriafam] 2012 Hortense McClinton Faculty Award 

Dear Colleagues, 

I am delighted to let you know that our colleague Tim has been awarded this year’s Hortense McClinton Faculty Award. 
The award is named after Professor Hortense McClinton who in 1966 became the first black professor at UNC. She taught 
in the School of Social Work for 18 years. 

Congratulations Tim! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: klcaldwe@emaiLur~c.edu. 
To unsubscribe click here: ~:iilists.unc.ed~i~? 
id=32361596.b~o 5 d999979b 5 aagf457abT~~) 13 a5 ~65 &r~=T&l=a~ia~am& o=31315388 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-31315388-32361596.bfb5d99997965aagf457abT~)13a5f65@listserv.ur~c.ed~ 

You are currently subscribed to afriafam as: email.u~c.ed~. 
To unsubscribe click here: ~:iilists.ur~c.edula? 
id=32361534.dl 9c27ea4325cft~o39a9456d99719bcb&r~=T&l=afriafam&o=31315398 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31315398-32361534.dlgc27ea4325ct~o39a9456d99719bcb@listserv.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Wednesday, April 18, 2012 1:04 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] 2012 Hortense McClinton Faculty Award 

Congratulations, Tim! What is the McClinton award all about? 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 

University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 

USA 

Tel.. +1 919 599 9839 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Wednesday, April 18, 2012 12:58 PM 
To: Department listserv 
Subject: [afriafam] 2012 Hortense McClinton Faculty Award 

Dear Colleagues, 

I am delighted to let you know that our colleague Tim has been awarded this year’s Hortense McClinton Faculty Award. 
The award is named after Professor Hortense McClinton who in 1966 became the first black professor at UNC. She taught in the 
School of Social Work for 18 years. 

Congratulations Tim! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: nzongola@email.tmc.edu<maiho:r~on~ola@emaiLunc.edu>. 

To unsubscribe click here: ~//1ists~unc~ed~/~?id_323616~4~9392b42cf3~2~d674366e~39be54cf6c&n=T&~af~afam&~31315388 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31315388-32361604.9392b42cf3020d674366e839be54cf6c@listserv.unc.edu<maiho:leaveo31315388° 
3 2 361604.93 9264 2cf3020d6 7 4 366e83 9be54cf6c~listserv.~mc.edu> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://~is~s~mc.ed~/~?id-32361534.d19c27ea4325cffb39a9456d99719bcb&r~=T&~-afriafam&o~31315431., or send a 

blank email to leave-31315431-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, April 18, 2012 1:22 PM 

Department listserv <afriafam@listserv.unc. edu> 

Department listserv <afriafam@listserv.unc. edu> 

Re: [afriafam] 2012 Hortense McClinton Faculty Award 

Congratulations Tim! This is such a well-deserved honor. 

Best, 

Walter 

Sent from my iPhone 

On Apr 18, 2012, at 12:58 PM, "Sahle, Eunice N" <etmice@email.ur~c.edu> wrote: 

Dear Colleagues, 

I am delighted to let you know that our colleague Tim has been awarded this year’s Hortense McClinton Faculty 
Award. 
The award is named after Professor Hortense McClinton who in 1966 became the first black professor at UNC. She 
taught in the School of Social Work for 18 years. 

Congratulations Tim! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: wmcker(~email.ur~c.eda. 

To unsubscribe click here: ~://lists. 
id=44413101.049fgb847d2~2331 b22265faSd0c5 f? a5 &n=T&~=a~ki~am&o=31315388 

(It may be necessary to cm and paste the above URL if the line is broken) 

or send a blank email to lea~.re-31315388- 
44413101.049fgb 847d2~ 31 b22265faSd0c5 f~ a5 @istser~.,. unc. edu 

You are curremly subscribed to afriafam as: ~ore@emaiL anc.edu. 

To unsubscribe click here: ~:/ilists. anc. eda/u? 
id=32361534.dl 9c27ea4325cf~39a9456d99719bcb&n:T&l:alkiafam&o=31315562 

(It may be necessary to cut and paste the above URL if the line is broken) 



or send a blank email to leaveo313155(52-32351534, dl 9c27ea4325 cffb39a9455d99719bcb(~,listserv, uric. edu 



From: 

Sent: 

To: 

Subject: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Wednesday, April 18, 2012 2:59 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Meeting with Eunice 

Thank you Travis! 
Esther 

From: Gore, Travis 
Sent: Wednesday, April 18, 2012 2:38 PM 
To: Lisanza, Esther Mukewa 
Subject: FW: Meeting with Eunice 

Hi Esther, 

Below is the email I sent to Eunice on Monday at 1:30p.m. I know she has been really busy this week and she was also 
having email problems with her computer so I am sure that is why she has not responded yet. I will kindly remind her 
again. 

Thanks! 

Travis 

From: Gore, Travis 
Sent: Monday, April 16, 2012 1:30 PM 

To: Sahle, Eunice N 
Subject: FW: Meeting with Eunice 

Hi Eunice, 

Esther can meet on Wednesday at the times below. Which one would work better for you. 

Thanks! 

From: Lisanza, Esther Mukewa 
Sent: Monday, April 16, 2012 12:24 PM 
To: Gore, Travis 
Subject: RE: Meeting with Eunice 

Travis, 
2.00-3.00pm (best) and 3-4pm (alternative). Thank you, 
Esther 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Wednesday, April 18, 2012 3:22 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] 2012 Hortense McClinton Faculty Award 

Hi Tim, 

I join all in sending my congratulations! 

Cheers, 
Margaret 

I:rom: SaNe, Eunice N [eunice@email.unc.edu] 
Sent." Wednesday, April 18, 2012 12:58 PM 
To: Department listserv 
Subject." [afriafam] 2012 Hortense McClinton Faculty Award 

Dear Colleagues, 

I am delighted to let you know that our colleague Tim has been awarded this year’s Hortense McClinton Faculty Award. 
The award is named after Professor Hortense McClinton who in 1966 became the first black professor at UNC. She taught 
in the School of Social Work for 18 years. 

Congratulations Tim! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: leemc~email.ur~c.edu. 
To unsubscfibe click here: 
id:32361602.0f47d9cb54cb465aee30529a6~2e272c&n::T&~=afriafam&o=31315388 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,e-3131538%32361602.0f47d9cb54cb465aee30529a6~2e272c~2.1istser~,.unc.edu 

You are currently subscribed to afriafam as: emaiLur~c.edu. 
To unsubscfibe click here: http:ii~ists.unc.eduia? 
id=32361534.d19c27ea4325c~39a9450d99719bcb&n=T&~=afria~;am&o=313 ~65 ~ 2 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-31316512-32361534.dl 9c27ea4325cffb39a9456d99719bcb@lis~serv.anc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sottile, Jillian (Carolina Dining Services) <JBSOTTILE@aux-services.unc.edu> 

Wednesday, April 18, 2012 3:40 PM 

Gore, Travis <stgore@email.unc.edu> 

BEO for tomorrow 4/19 

10112.htm 

Hi Travis, 

Attached is your order for tomorrow. Thank you for choosing Carolina Catering and have a great day. 

jbsottile@a ux-se rvices.unc.ectu 

Visit our website at www.ca rolinacaterin~.catertrax.com 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Wednesday, April 18, 2012 5:10 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] 2012 Hortense McClinton Faculty Award 

A well-deserved honor. Congratulations, Tim! 

Bereket 

(Bereket Habte Selassie) 

William E. Leuchtenburg Distinguished Professor of African Studies, and Professor of Law 

UNC-Chapel Hill. 

From: Seck, Mamarame [mseck@email.unc.edu] 
Sent: Wednesday, April 18, 2012 1:47 PM 
To: Department listserv 
Subject: RE:[afriafam] 2012 Hortense McClinton Faculty Award 

Congratulations Tim on receiving such an important award! 
Mamarame 

From: Hall, Perry A [HALLPA@email.unc.edu] 
Sent: Wednesday, April 18, 2012 1:16 PM 
To: Department listserv 
Subject: RE:[afriafam] 2012 Hortense McClinton Faculty Award 

Congratulations Tim! 

From: Sahle, Eunice N [mailto:eunice@email.unc.edu] 
Sent: Wednesday, April 18, 2012 12:59 PM 
To: Department listserv 
Subject: [afriafam] 2012 Hortense McClinton Faculty Award 

Dear Colleagues, 

I am delighted to let you know that our colleague Tim has been awarded this year’s Hortense McClinton Faculty Award. 
The award is named after Professor Hortense McClinton who in 1966 became the first black professor at UNC. She taught 
in the School of Social Work for 18 years. 

Congratulations Tim! 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: hallpa@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361597.149a4fe4dcfbe07d55b669b2c4e2de99&n=T&l=afriafam&o=31315388 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31315388-32361597.149a4fe4dcfbe07d55b669b2c4e2de99@listserv.unc.edu 

You are currently subscribed to afriafam as: mseck@email.unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=32361635.a22e47fda2f6ca275dac07816c27b7d6&n=T&l=afriafam&o=31315531 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31315531-32361635.a22e47fda2f6ca275dac07816c27b7d6@listserv.unc.edu 

You are currently subscribed to afriafam as: bselassi@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361610.83037494399b4b 13b0db0fl a2843 d7f7&n=T&l=afriafam& o=31315764 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31315764-32361610.83037494399b4b 13b0db0fl a2843 d7f7@listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31317376 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31317376-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Vargas, Rodney Joaquin <rvargas@email.unc.edu> 

Thursday, April 19, 2012 9:24 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: AFRI courses creation 

Thanks so much Travis! 

Rodney 

Rodney J. Vargas 
Latin America, Africa and the Middle East Programs Director 
Study Abroad Office 
2016 FEDEX Global Education Center 
301 Pittsboro Street 
University of North Carolina at Chapel Hill 
Chapel Hill 
NC 27599-3130 
USA 

Tel: + 1 919 962 7002 Fax: + 1 919 962 2262 
WWW: < > 

Confidentiality Notice: This e-mail message, including attachments, is 
for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure, or distribution is 
prohibited. If you are not the intended recipient, please contact the 
sender by reply e-mail and destroy all copies of the original message. 

On 4/19/12 9:15 AM, "Gore, Travis" <stgore@email.unc.edu> wrote: 

>Hi Rodney, 
> 
>Thanks for the information. Euniceinformed me of it yesterday. Iwill 
>get to work on it and it shouldn’t take too long. I will let you know 
>once it is completed so that you can start adding the students! 
> 
>Thanks, 
>Travis 
> 

>Travis Gore 
>Student Services Manager 
>Department of African and Afro-American Studies 
>109 Battle Hall, CB# 3395 



>p 919.966.5496 
> 
> 
>Confidentiality Notice: This e-mail message, including attachments, is 
>for the sole use of 
>the intended recipient(s) and may contain confidential information. Any 
>unauthorized 
>review, use, disclosure, or distribution is prohibited. If you are not 
>the intended recipient, 
>please contact the sender by reply e-mail and destroy all copies of the 
>original message. 
> 
> 
> 

Original Message ..... 
>From: Vargas, Rodney Joaquin 
>Sent: Wednesday, April 18, 2012 2:59 PM 
>To: Gore, Travis 
>Subject: AFRI courses creation 
> 
>Dear Travis, 
> 
>1 hope you are doing fine. 
> 
>1 understand that you are the person in charge of creating courses for 
>the Department of African and Afro American Studies. I have a couple of 
>summer programs where I need your help to create the courses and then our 
>Study Abroad Office will register the students. 
> 
>The courses are: 
> 
>1- UNC in Venezuela, summer session 1: 
>AFAM 190 [] AFAM Seminar [] Venezuela- History and Culture <3 credits> 
>Prof Joseph Jordan 
> 
>2- UNC in Senegal, summer session 2: 
>WOLO 401 Elementary Wolof <3 credits> Prof Mamarame Seck WOLO 403 
>Intermediate Wolof <3 credits> Prof Mamarame Seck AFRI 190 002: Topics in 
>African Studies: Senegalese Society and Culture 
> <3 credits> Prof Mamarame Seck 
> 
> 
>Please let me know if you have any questions.Thanks in advance for your 
>help! 
> 
>All the best, 
> 
>Rodney 
> 
> 

>Rodney J. Vargas 
>Latin America, Africa and the Middle East Programs Director Study Abroad 
>Office 
>2016 FEDEX Global Education Center 



>301 Pittsboro Street 
>University of North Carolina at Chapel Hill Chapel Hill NC 27599-3130 USA 
> 
>Tel: + 1 919 962 7002 Fax: + 1 919 962 2262 
>WWW:                          <          abroad, u nc.ed u/> 

> 
>Confidentiality Notice: This e-mail message, including attachments, is 
>for the sole use of the intended recipient(s) and may contain 
>confidential information. Any unauthorized review, use, disclosure, or 
>distribution is prohibited. If you are not the intended recipient, 
>please contact the sender by reply e-mail and destroy all copies of the 
>original message. 
> 
> 
> 
> 
> 
> 
> 
>> 
> 
> 



UBLI AFBTY  NFIANCBD TRAINING 

Megan Howard is the new Conmmnity Ser- 

vices Sergeant fbr The UNC Department of Public Safbty. 

One of her primaW functions for the department is to act 

as a liaison between the Carolina Conmmnity ;rod The De- 

partment of Public Safety. This includes the coordination 

and scheduling of educational saf~V programming and 

crime prevention programs conducted hi the Carolina 

Comnmnity. 

Of%en times Public Safety Of Iicers are only called 

upon when a situation needs to be defi~sed, a crime has 

occurred or an emergency response has occurred. Megan 

loves training opportunities because it gives her a chance 

to meet people under the best situations, instead of during 

the stressfhl times when they are dealing with an emer- 

gency. 

For various reasons individuals are often unsure if 

they should or even contact law enfbrcement fbr some- 

thing they have seen. 

Ask Megan and she 

will quickly tell you, "I 

can tell you your call 

could help prevent or 

stop a criminal act. 

This is why we as a 

department take pride 

in the educational programming we provide the Carolh’m 

Comnmnity." 

The Department of Public Safety of Ihrs two video 

programs and an information program as part of the Vio- 

lence Awareness Program. Other crime prevention and 

safety programs are available by request. 

"See Something, Say Something" is a program 

geared to educating individuals on what a suspicious con- 

dition is and why it is important to report anything or 

anyone that seems out of place. 

where 

that you may be in tile Carolina Community. 

"Silent Storm - Intimate Partner Violence and 

Stalking--The impact on the VVorkplace" is also produced 

by tile Center for Personal Protection and Safbty. 

The ultimate goal of’ this program is three 

pronged: Awareness, Recognition and Response. The pro- 

gram provides the infbrmation not only fbr victims of 

terpersonal relationship violence but also fbr those indi- 

viduals they work with on a day to day basis. In many 

cases the vicmns and their co-workers are affected by tile 

actions of an individual of I>nder. 

The Department of Public Saf>ty would like to 

encourage each individual to participate in all their Vio- 

lence Awareness Programs as well as encourage co- 

workers to participate. Their ultimate goal is to educate 

the Carolina Community on the importance of situational 

awareness and prevention. If you would like to schedule a 

program, please contact Sgt. Megan Howard, at 9(;(;.a~2ao 

or howardmd@),unc.edu. She looks forward to meeting 

everyone in the best of situations. 

"Shots Fired - When Lightning Strikes - Guid- 

ance fbr Surviving an Active Shooter" is produced by the 

Center fbr Personal Protection and Safety. This prograln 

provides trahing that empowers people with the knowl- 

edge and strategies for how to react in tile case of’ a violent 

event h~volving an active shooter in the workplace or any- 



ONLY DOWN THE 

Quick - name 5 things that will pollute cam- 

pus streams. OK, I’ll give you a few to get started: 

cat" oil, garbage, detergent fi’om power washing, 

dirt, and leaves. Can you think of any others? Yes, 

those are also correct: paint, water fi’om mop buck- 

ets, liquids leaking fi’om dumpsters, landscaping 

mulch, pet waste, leftover soda, kitchen grease, 

grass clippings, t>rtilizer, antifreeze. But, you ask, 

how do these things get into the creeks in the first 

place? Well, let’s start at the beginning. 

The UNC campus is filled with a network of 

storm drains. You may have never noticed these, 

but they are located along curbs, in parking lots, 

and sometimes in the middle of grassy lawns all 

around campus. Storm drains are open grates, usu- 

ally square or rectangular, or they are openings 

along cm’bs with or without open grates. There are 

actually several thousand storm drains on campus 

alone, not to mention al! of the drains offcampus 

around Chapel Hill and Carrboro. Rainwater, and 

anything else that ends up in the storm drains, goes 

through a series of pipes. Eventually these pipes 

join and all of the water discharges into one of sev- 

eral creeks around the borders of the UNC campus. 

Storm water is rainwater that runs offof 

roofs, roads, and law-ns. So what happens to this 

rainwater? Well, as it runs across these surthces 

and travels downhill, it collects pollution such as 

trash, animal droppings, and automobile fluids, as 

well as the other things we’ve alrea@ mentioned. 

This contaminated water goes into the storm drains 

and continues, untreated, on to creeks, which join 

with rivers, and eventually the water fi’om our cam- 

pus ends up in Jordan Lake. 

So think about this. I am often asked the 

question: why does it matter if I just pout" a little bit 

of paint or soda or biodegradable/natural soap 

down the drain outside? Well, think about the 

aquatic lii~ in those streams a few hundred yards 

down fi’om those drains. If the substance you are 

putting into the drain isn’t something you’d like to 

eat, drink, swim in, or put into your eyes, do you 

want to subject fish or deer or even the neighbor- 

hood pet to those materials? 

Also, UNC has an NPDES permit that 

what can go into the storm drains around campus. 

NPDES stands fbr "National Pollutant Discharge 

Elimination System", and is a regulatory program 

developed by the US Environmental Protection 

Agency to reduce or eliminate the discharge of p!l- 

lutants to waters of the United States. Basically, we 

are only permitted to allow uncontaminated water 

into the storm drains and creeks around campus. 

Anything else that ends up in the water is called an 

"illicit discharge", and may cause us to receive a fine 

fi’om the NC Department of Natural Resources. 

So, just remember, next time you are walk- 

ing on a trail next to campus and see the beautithl, 

cleat" water, this is a result of a community of people 

who are concerned about protecting our environ- 

ment. And if you see someone who may be tempted 

to use a storm drain to pour out unwanted materi- 

als, don’t hesitate to use the opportunity to educate 

that person about how everyone can make a differ- 

ence. 

For more intbrmation on the EHS Storm water Pro- 

gram, contact Janet Clarke at 9(~-5507, or visit the 

Storm water website~ 

Oil leak fi’om a mobile generator. 

Leak fi’om a trash compactor. 

Construction dirt running into storm 



The UNC campus contains thousands of confined spaces that we walk 

by every day without taking notice. What are confined spaces? Examples of con- 

fined spaces include underground vaults, manholes, air-handler units, access points to 

service tunnels, craw-! spaces, and tanks. OSHA defines confined spaces as spaces 

that are large enough that people can enter, have limited or restricted entry or exit, 

and are not designed fbr continuous occupancy. 

So what’s the big deal about confined spaces? Confined spaces may appear to be harmless from the outside, 

but may harbor hidden dangers such as toxic gases, oxygen deficiency, and mechanical and electrical hazards. 1.5 

million workers enter confined spaces annually and are at risk for injury when certain precautions are not taken 

prior to entry. For this reason, OSHA requires that employees are infbrmed about confined spaces and prohibits 

untrained employees fi’om entering confined spaces. OSHA also requires that a permit be completed for entries into 

confined spaces that contain or have the potential to contain hazards. Contact EHS-Industria] Hygiene, Kim Haley, 

(84.~-~7~5), or if you have questions about confined spaces in your area. You can also check out 

the confined spaces website here. 

RESIDENCE HALLS GET F:REE TOUCH SCREEN TV’s 

Giving stuffaw-ay FREE is always a good way 

to get college student to participate in programs. Due 

to the diligent ef?[i)rts of Chris ~Yilliams with ResNET 

(residential networking education and techno!ogy), 

digital touch screens are being installed in many resi- 

dence halls throughout the campus. 

screens costs about $3,000, including installation. 

Theretbre, if each screen is able to prevent three 

fire alarms, his goal of promoting safety will have paid 

oftl Plus, the students will be more knowledgeable 

about safety. 

Five short videos will be presented on the 

The touch screens will contain impor- 

tant infbrmation about inclement weather, bus sched- 

ules, and campus events. Also, the touch screens will 

also be used for fire safhty training. When a student 

takes the time to do the training, he or she will be en- 

tered into a drawing to win a prize. 

The touch screens are funded by a grant fi’om 

FEMA (Federal Emergency Management Agency) 

aw-arded to Mr. ~Villiams, who as the Director of the 

ResNET Program, collaborated with EHS Fire Safhty 

before writing the grant. 

But, Mr. Williams hopes that every screen will 

pE~’ for itself in lives saved. A single false fire alarm 

costs approximately $1,000. Each of the television 

screens. These were produced by UNC EHS and Todd 

Tinkham, a local film producer-http:iiehsamc.edui 

podcasti. Each of the clips show a different way that 

fire alarms are set off accidentally. Some of the most 

common fhlse alarms are steam from showers, cooking 

smoke fi’om unattended cooking, and microwave smoke. 

Contact Chris at Chris williams@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Thursday, April 19, 2012 10:22 AM 

Gore, Travis <stgore@email.unc.edu> 

Study abroad in Venezuela 

ccm3_032662.pdf 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Thursday, April 19, 2012 10:23 AM 

Gore, Travis <stgore@email.unc.edu> 

Study abroad in Senegal 

ccm3_032662-1 .pdf 



From: 

Sent: 
To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, April 19, 2012 8:10 PM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] FW: HAYTI: "Jackie Robinson: A Game Apart" a Mike Wiley Production 
April 20th 

From: Hayti Heritage Center [jsellars@hayti.org] 
Sent: Thursday, April 19, 2012 10:42 AM 
To: Caldwell, Kia L 
Subject: HAYTI: "Jackie Robinson: A Game Apart" a Mike Wiley Production II April 20th 

Having trouble viewing this email? 

Hayti Heritage Center 
804 Old Fayetteville Street 

Durham, NC 27701 
919-683-1709 
www. Hayti. org 

A Mike Wiley Production 

JACKIE ROBINSON: A Game Apart 



Friday, April 20th, 2012 
7pm 

Genera[ Admission $I0 
Student $5 

A Game Apart provides a tlimpse of Jackie Robinson’s life durin! a bytone era of 
separate and unequal locker rooms, of whites only hotels, and of restaurants with only a 
back door for colored athletes to enter. Witness the hopeless humiliation of a star 
player who was showered with adulation on the field and became a second-hand citizen 
when he walked off the diamond. Meet Jackie’s compatriots fithtin! the same battles 
between the end zones, inside the rin! and around the track. A Game Apart is a 
powerful lesson of courage through dedication, perseverance and leadership. 



About Mike Wiley 
Acctaimed actor and playwright Mike Wiley has spent the last decade fuLfitlin~l his 
mission to bdn~ educationa[ theatre to youn~ audiences and communities across the 
country. In the early days of his career, Witey found few theatrical resources to shine a 
tight on key events and fi~ures in African-American history. To bdn~ these stories to 
life, he started his own production company. 

Through his performances, Wiley has introduced countless students and communities to 
the Legacies of Emmett TiLl, Henry "Box" Brown and more. His most recent works include 
a one-man play based on Tim Tyson’s memoir Blood Done Sign My Name and The 
Parchman Hour, an ensemble production ce[ebratin~ the bravery and determination of 
the Freedom Riders who dsked their Lives to desegregate Southern interstate bus travel 
in 1961. 

Mike Wiley has a Masters of Fine Arts from the University of North Carolina at Chapel 
Hill and is the 2010 Lehman Brady Visitin~ Joint Chair Professor in Documentary Studies 
and American Studies at Duke University and the University of North CaroLina at Chapel 
HiLl. In addition to his numerous school and community performances, he has also 
appeared on Discovery Channel, The Learnin~ Channel and National Geographic Channel 
and has been featured in Our State ma~azine and on PBS’ North Carolina Now and 
WUNC’s The State of Thin~s. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Clemmons, Jason <j clem@email.unc.edu> 

Friday, April 20, 2012 8:24 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Clemmons, Jason <j clem@email.unc.edu> 

[course_scheduling_officers] Spring 2013 honors course scheduling 

Dear departmental course scheduling officers, 

Please see the notice below regarding Spring 2013 honors courses which will go out to the DUS listserv within the next 

few days. Please let me know if you have questions. 

Best, 
Jason 

Jason Clemmons 
University Administrative Manager 

Honors Carolina & The James M. Johnston Center for Undergraduate Excellence 
Campus Box3510 I Chapel Hill, NC27599-3510 I T919.843.7756 I F919.962.1548 

Dear Directors of Undergraduate Studies, 

Please see the message below from Jason Clemmons in the Honors Carolina office regarding honors course scheduling for 

Spring 2013. 

Planning Honors Carolina Coarses 

Academic units offering honors courses in Spring 2013 should submit online an Honors Carolina Course Planning Form by 

Friday, August 3, 2012. The planning form should include: 

¯ Honors First Year Seminars: Only a limited nu mber of Honors First Year Seminars may be scheduled each year. 

The Honors Carolina office must confirm that proposed seminars can be accommodated. Note: This procedure is 

separate from any review and/or approval required by the First Year Seminar Office. Please refer to their web 

page for more details (h ttp://www, un c. edu/fys/forms/seminarproposal, h tml). 

¯ Departmental Honors Courses I "H" courses: Departments may offer honors sections of any undergraduate 

course that has been reviewed and approved by the College of Arts & Sciences administrative boards or 

curriculum committee-ie, any course that currently exists in the Course Inventory. The same General Education 

requirements approved for a given course number will apply to the honors version of that course. 

Senior Honors Thesis courses do not need to be reported. 

Schodaling Honors Carolina Coarses 

Your departmental course scheduling officer should schedule Honors Carolina courses via ConnectCarolina each semester 

during the Course Schedule Maintenance period. 

If a planned course has not been offered previously as an "H" section, it will need to be added to the Course Inventory 

before it can be scheduled in ConnectCarolina. The Honors Carolina office will work directly with the Office of the 

University Registrar to update the Course Inventory prior to the end of the Course Schedule Maintenance period. Once 

the Course Inventory is updated, the Honors Carolina office will notify the departmental course scheduling officer that 



the course is ready to be scheduled in ConnectCarolina. 

¯ Add Consent Flag: This should be set to "No Consent." Honors Carolina courses should not require special 

permission to register (with the exception of Honors thesis and research courses). If you believe it is necessary to 

require consent for a course, include an explanation in the "Notes" field on the Honors Carolina Course Planning 

Form. 

¯ Enrollment Capacity: This should be set to "24" for all Honors Carolina courses. If you wish to set a lower 

enrollment, include an explanation in the "Notes" field on Honors Carolina Course Planning Form. Requests to 

offer fewer seats in an Honors First Year Seminar should be directed to the First Year Seminar Office. 

¯ Wait List Capacity: This should be set to "0". Honors Carolina manually maintains wait lists. 

¯ Reserve Capacities: Honors Carolina will set reserve capacities for courses prior to the beginning of registration. 

Faculty interested in teaching an Honors Carolina seminar should contact Jason Clemmons to discuss scheduling 

arrangements. HNRS courses are scheduled by the Honors Carolina office and have an enrollment capacity of 24 

students. 

<ul> 
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From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Friday, April 20, 2012 5:35 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] African Languages - Yesterday’s meeting 

Dear Eunice : 

I also would to express my apology to everybody for what happened at the very end of our meeting. It should not be the 
case as we already had many opportunities to discuss face to face or via emails about the PAL and ways in which we 
could make it stronger and sustainable. As I said yesterday’the languages are not going anywhere’ quoting Kenneth. We 
just want to build capacity and higher proficiency for our students by taking them up to a superior level. The new courses 
in African languages that we will create will be designed for students who already took lower level courses, meaning 
beginning and intermediate levels. The courses might also be taken by heritage students at UNC. We need to think 
beyond the fulfillment of language requirement and include the possibility for our students to use their knowledge of 
African languages and cultures to better understand Africa and African studies. As a unit within the department, we also 
need to connect with others in a very integrated manner. 
This being said, I would like to thank the chair all the committees for the great work they did. 

Best regards, 
Mamarame 

I:rom: SaNe, Eunice N [eunice@email.unc.edu] 
Sent." Friday, April 20, 2012 4:53 PM 
To." Department listserv 
Subject." [afriafam] African Languages - Yesterday’s meeting 

Dear Colleagues, 

Since our meeting yesterday, a number of you have raised concerns about the way in which the discussion about the 
Program in African Languages (PAL) limited the possibility for a broader faculty to response to the detailed and hard work of 
the Academic Affairs Committee and others issues that they were interested emerging from reports by Perry and Kia. 

First and foremost, as Chair I take full responsibility and write to apologize for the turn of events. AnSecond, I would like to 
contextualize the discussions concerning the PAL this semester that I invoked in my responses to Barbara and others 
yesterday: 

Dec-January: 
o The main focus of discussions was concerns from the Dean’s office about low enrollment in Lingala and 

ways to address them. I worked a solution with Barbara that resulted in Lingala being taught this semester 
and I am glad to say it will be offered in the coming academic year. 

~11~ o~ ~April: 
o Throughout this period I have had extensive discussions with Mamarame (in his capacity as the PAL 

coordinator) Barbara, Georges and Michael about the need to re-imagine the program in a way that 
strengthens it and makes it sustainable. Further, when Barbara raised the issue of establishing a minor in 
African languages, Kenneth indicated that while this issue was not on the table for now, the Department 
was interested in developing courses on themes of languages, literature and culture as we move forward. I 
have also had discussions with Barbara about the structural and other constraints of developing a minor in 
African languages with only 1 tenure-track faculty. At any rate, courses focusing on languages, literature 
and culture will fit well with what Mamarame has been thinking about as far as strengthening the language 
program is concerned. 



In the last many hours, I have revisited the preceding issues with Barbara, Mamarame, Georges and Michael in an 
effort to gain clarity about comments from yesterday’s meeting given the discussions that I have had with them 
throughout the semester. I am glad to say that the conversations have been fruitful. As it has been the case this 
semester, I look forward to working with them as we continue to re-imagine the PAL. 

On another note, I would like to mention that even before yesterday’s meeting, Michael and I had agreed to have him 
give a presentation about the establishment of the African Studies Center, the creation of the Graduate Certificate in 
African Studies in 2009, the PAL and the relation between the Center and the Department. Michael is looking forward 
to moving forward with this and answering any questions from faculty. For Michael and I it is important to clarify these 
issues to ensure that we move forward with clarity. 

To end here, Kenneth and I encourage colleagues who have questions about the new courses requirements for our 
majors and minors to meet with us on Thursday, April 26 between 9.00am-10.00am to discuss them over coffee in my 
office. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: mseck@emaiLurxc.edu. 
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From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Saturday, April 21, 2012 9:30 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] African Languages - Yesterday’s meeting 

Dear colleagues: 

I like Georges’s idea as it aligns with the vision we are trying to promote. What he said at the end of the second paragraph of his email 
corresponds to how I envisage the future of the program in African languages. Thanks Georges! 

Best regards, 
Mamarame 

From: Nzongola-Ntalaja, Georges [nzongola@email.unc.edu] 
Sent: Saturday, April 21, 2012 2:15 PM 
To: Department listserv 
Subject: RE:[afriafam] African Languages - Yesterday’s meeting 

Dear Eunice, 

I will be happy to participate in the meeting you propose for Thursday, April 26. While I do not know the thinking of the Academic 
Affairs Committee on the matter, I imagine that it would be difficult to justify including language as a requirement for a major in 
African and Afro-American Studies. Even if the requirement is limited to the African Studies concentration, are we talking about 6 or 
12 credit hours, and are looking for fluency in a language or just reading knowledge? 

Generally, language requirements for academic degrees are indispensable in programs of language and area studies such as African 
Languages and Literature, French and Francophone Studies, etc., where the student is expected to read texts in the original (Arabic, 
Zulu, Hausa, Kiswahili, French, Spanish, Portuguese, German, Italian, etc.). The proposal to develop African languages and literature 
in our Department is an excellent one, and should be promoted, together with the long-term goal of increasing our teaching capacity in 
this regard. 

As for African languages at Carolina, I have learned from my participation in the FLAS Selection Committee during the last two years 
that the demand is very high, with the relatively small number of fellowships allocated each year having to do more with the limited 
capacity of the African Studies Center to administer the fellowship program than the number of students seeking them. As long as 
FLAS ftmds are available, we might explore the possibility of reinforcing the administrative capacity of the ASC in order to offer 
more fellowships for African languages. 

Best regards, 

Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Friday, April 20, 2012 4:53 PM 
To: Department listserv 
Subject: [afriafam] African Languages - Yesterday’s meeting 

Dear Colleagues, 

Since our meeting yesterday, a number of you have raised concerns about the way in which the discussion about the Program in 
African Languages (PAL) limited the possibility for a broader faculty to response to the detailed and hard work of the Academic 
Affairs Committee and others issues that they were interested emerging from reports by Perry and Kia. 



First and foremost, as Chair I take full responsibility and write to apologize for the turn of events. AnSecond, I would like to 
contextualize the discussions concerning the PAL this semester that I invoked in my responses to Barbara and others yesterday: 

Dec-January: 

o The main focus of discussions was concerns from the Dean’s office about low enrollment in Lingala and ways to address them. I 
worked a solution with Barbara that resulted in Lingala being taught this semester and I am glad to say it will be offered in the coming 
academic year. 

Feb-April: 

o Throughout this period I have had extensive discussions with Mamarame (in his capacity as the PAL coordinator) Barbara, 
Georges and Michael about the need to re-imagine the program in a way that strengthens it and makes it sustainable. Further, when 
Barbara raised the issue of establishing a minor in African languages, Kenneth indicated that while this issue was not on the table for 
now, the Department was interested in developing courses on themes of languages, literature and culture as we move forward. I have 
also had discussions with Barbara about the structural and other constraints of developing a minor in African languages with only 1 
tenure-track faculty. At any rate, courses focusing on languages, literature and culture will fit well with what Mamarame has been 
thinking about as far as strengthening the language program is concerned. 

In the last many hours, I have revisited the preceding issues with Barbara, Mamarame, Georges and Michael in an effort to gain clarity 
about comments from yesterday’s meeting given the discussions that I have had with them throughout the semester. I am glad to say 
that the conversations have been fruitful. As it has been the case this semester, I look forward to working with them as we continue to 
re-imagine the PAL. 

On another note, I would like to mention that even before yesterday’s meeting, Michael and I had agreed to have him give a 
presentation about the establishment of the African Studies Center, the creation of the Graduate Certificate in African Studies in 2009, 
the PAL and the relation between the Center and the Department. Michael is looking forward to moving forward with this and 
answering any questions from faculty. For Michael and I it is important to clarify these issues to ensure that we move forward with 
clarity. 

To end here, Kenneth and I encourage colleagues who have questions about the new courses requirements for our majors and minors 
to meet with us on Thursday, April 26 between 9.00am-10.00am to discuss them over coffee in my office. 

Best wishes, 
Eunice 
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From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, April 24, 2012 7:42 AM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Carolina for Kibera Summer Internships and Fulbright Info Sessions 

April 24, 2012 

Fulbright Info Session 
Thursday, April 28 10:00 o 11:00 AM 
Rising senior or a graduate student? Heard about the Fulbright and want to know more? Join UNC’s 
Fulbright Program Advisor for an info session to learn about the program and have your preliminary 
questions answered. 

CGI EVENTS + RESOURCES 
Global Music Show 
Wednesday, April 25 9:00 o 10:00 PM 
WXYC 89.3 or live stream 
Hosted by The Center for European Studes, 

The Global Music Show is a monthly radio 
program in collaboration with VVXYC and The 
Area Studies Centers that intersperses world 
regional music with dialog shared by relevant 
expert guest scholars from UNC Chapel Hill. 
Listen to past broadcasts of the Global Music 
Show. 

Commemus Learninq Circle Meetinq: Media, 
Aesthetics and Islam 
Thursday, April 28 5:15 o 8:45 PM 
Room 4003, FedEx Global Education Center 
Join Commemus, a learning circle on Media, Aesthetics and Island in 
the Middle East/North Africa region and beyond for fellowship, food, 
and new directions in thinking on the rich field of Muslim World 
studies. We’ll offer halal food from Mediterranean Dell. Please bring 
your own drinks. FMI: All Neff alineffCbunc.edu 

Commemus is a Student Learning Circle sponsored by the Center for 
Global Initiatives. 

Second Fulbriqht Info Session 
Wednesday, May 2 3:00 o 4:00 PM 
DeBerry Board Room 3009, FedEx Global Education Center 
Rising senior or a graduate student? Want to know more about the 

NEW CGI STORIES 

Teachinq 
Reproductive Health 
in Santa Marta, 

Think about what you’re 
passionate for and want to 
learn more about and just go 
with it... 

OPPORTUNITIES 

Ce~ificate in 
International 
Development 
Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 



Fulbright? Missed the first info session? Join UNC’s Fulbright Program 
Adviser for a second discussion and Q&A to learn about the program 
and have your preliminary questions answered. 

Carolina for Kibera (CFK) Summer Internship 

Deadline: Ongoing 
There are several internships available at this time, offered as unpaid 
positions for professional experience. Apply immediately for priority 
consideration. 

international 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 

Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Ruchira Gupta: A Way to End Sex Traffickinq 
Saturday, April 28 8:00 o 9:30 PM 
Great Hal~0 Student Union 
UNC Sangam will be hosting world-renowned human rights activist Ruchira Gupta for a discussion on sex 
trafficking. This event will give people from the community a chance to hear a truly phenomenal leader share 
her experiences on combating sex trafficking and her views on what we can do to stop it. This event is 
sponsored in part by the Center for Global Initiatives. 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~obal Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NO 27599-5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center fi:sr Global Initiatives is a catalyst fi:sr the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our comptex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Gtobal Studies. 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 
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From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, April 24, 2012 11:18 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Approval or Grade access 

(the following is meant for entertainment purposes and is not really from the President) 

Date: April 24, 2012 

To: Departmental Scheduling Personnel 

From: Barack Obama, President 
Renee Sherman, Scheduling Aide de Camp 

During the next few weeks, we at UNC-CH face a task of grave importance. Beginning on Friday of this week, many of us 

will be faced with a task of monumental proportions, that of ensuring all students on this beautiful campus receive a 

grade for all the hard work they have accomplished since the beginning of the term in January. 

The obstacle that will be standing in our way will be a dangerous shortage of those people marked with "GRADE" or 

"APPROVAL" access on each and every lecture section of a class. I congratulate all of you with the foresight to have 

already checked and double checked your classes to make sure that someone has this access. We implore you to do this 

checking now if you haven’t done so before. 

If one of these rogue classes is missing anyone with approval access, you are instructed to contact the Secret Service 

(aka Scheduling office) post-haste due to your current inability to make this change. 

Can we make this happen? "Yes We Can" 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 
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From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, April 24, 2012 12:16 PM 

Web.unc.edu User Listserv <web-unc-edu-users@listserv.unc.edu> 

[web-unc-edu-users] Web.unc.edu Newsletter - April 2012 

As the semester is coming to a close, we thought we would share an update on all of the great things that have been 

happening at web.unc.edu! Enjoy the latest newsletter from the web.unc.edu team. 

NE~$ & ~©CUNENTATION 

The New Events Calendar Huqin WordPress Smitevs 

Create a Final Proiect iWeb Sites Cannot Be Uploaded to Web,unc,edu 

Tinyr, ICE Advanced Pluqin Guidelines for Themes and Pluqins 

What Anchors are and How to Use Them 

Due to the growing popularity with web.unc.edu, we have updated our servers to help maintain high performance during 

peak user times, and have several other upgrades planned for this summer. Although the update adds stability and 

performance, there are no major changes to the user-side and will not effect the way users work in through their 

dashboard. Thanks to everyone for their patience in our transition. 

The development of web.unc.edu wouldn’t be possible without the participation of UNC programs, classes, professors, 

departments, and individuals (aka you all!). The following are examples of some recent sites created on here. Check them 

out and see if there is anything you can take away and add to your own site! 

Program Site Example: http://summer, unc.edu 

S u m m e r S ch o o] 



Miscellaneous Example: htt~);/ievecarsonschotarship,unc~edu/ 

From the Dire~or 

STATiSTiCS 

Below is an overview of different statistics about visitors since the last newsletter (October 4th, 2011). 

Oct 40 2:0il Ap~ 18 2012 

@ Vies 

..................................... P~v~: 2,236,186 

......................... P~*V~: 252 

......................... Av~, Vi~R D~ta~io~: 00:01 

B,~u~ Ra~: 74.34% 

% New V~Rs: 77,74 ~ 

2223% R~mm:ir~ 



Overall, since we have started we have had 1,346,917 visits and 4,310,260 pageviews. Thank you all for your support and 

for making these statistics possible! 

GETTING HELP 

As always, the web.unc.eduteam is here to help in what ever way we can. Be sure to check out ourqettinq help Daqe. 

There you will find the following things: 

General Documentation - Anything and everything related to WordPress 

Carolina Theme - We have over 150 themes, but the default one and best one is the Carolina theme. Here you can 

find info and tutorials for getting the most out of this theme 

FA0 - The most common questions we see. 

Traininq Videos - Here is a link to full length training classes, and short 5 minutes just in time tutorials. 

Submita Held Request - Tried to find your answer but still stumped? Or need to do something that only we can do? 

Jeff VanDrimmelen 
Web Developer, OASIS and ITS Web Services 

University of North Carolina at Chapel Hill 

jeffvand@unc.edu 
ph: 919.724.4556 

Get going with your own website at http://web.unc.edu/getting-started. 

Find answers and get help at http://web.unc.edu/get-help. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Wold, Jackie <jwold@email.unc.edu> 

Tuesday, April 24, 2012 2:11 PM 

Gore, Travis <stgore@email.unc.edu>; Budihardj o, Maya Kimberley 
<mbudihar@email.unc.edu>; Colon, Sonia <sonia_colon@med.unc.edu> 

Human Resources Information for Employees 

042412_Information for Employees.pdf 

FYI o 

Upcoming Dates & Deadlines 

Apr. 30: SPA Direct Hire Temporary Compensation Audit Forms due 
May :[: Moving from Peer to Manager class 

May 2: Business Writing Essentials class 
May 3: Overcoming Team Dysfunctions class 

May 4: Spring Fling Fun Walk/Run 

May 8: Faculty HR Topics class 
May 8: Foundations of Supervision at Carolina class 

May :[0: Managing Diverse Workstyles class 
May :[0: Stress Management class 

May :[0: EPAWeb class 
May :[7: HRF List Confirmations due 

May 28: Memorial Day holiday 
May 3:[: Chancellor’s Award for Excellence nomination deadline 

Jun. 5: Carolina Blood Drive 

information for Employees 

Individual Retirement Counseling Sessions (Click here) 
Several of the University’s optional retirement program providers and 403(b) supplemental retirement program 

providers are offering individual counseling sessions to UNC-Chapel Hill employees to discuss their retirement 

investments. For more information call Benefits and Work/Life Programs at 962-6008. 

Excellence in Management Awards (Click here) 

Nominations are now being accepted for the 20~.2 Excellence in Management Awards° 

Learning Opportunities - Upcoming Training & Talent Deve[opment C[asses Availab[e (Click here) 

The Office of Human Resources offers a variety of classes each month that are available from the course catalog° These 

learning opportunities are free and open to faculty and staff. Please see the attached flyer for available classes in May. 

24th Annual Carolina Blood Drive (Click here) 
Every two seconds, someone in the U.S. needs blood. That someone could be your family member or friend at any given 

moment. In fact, more than 38,000 blood donations are needed every day. Those facts underscore the importance of 

the 24th annual Carolina Blood Drive on Tuesday, Jun. 5, from 7 a.m. to 6 p.m. in the Dean E. Smith Center. 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 

Tuesday, April 24, 2012 

May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
Jug. 

1: Moving from Peer to Manag~£ class 

2: Business Writing Essentials class 
3: Overcoming Team Dysfunctions class 
4: Spring Fling Fun Walk/Run 
8: Faculty HR Topics class 
8: Foundations of Supervision at Carolina class 
10: Managing Diverse Workstyles class 
10: Stress Management class 
17: HRF List Confirmations due 
28: Memorial Day holiday 
31: Chancellor’s Award for Excellence nomination deadline 
S: Carolina Blood Drive 

Individual Retirement Counseling Sessions 

FROM: Ash/ey Nick/is, Benefits and Work/Life Programs 
Office of Human Resources 

Several of the University’s optional retirement program providers and 403(b) 
supplemental retirement program providers are offering individual counseling 
sessions to UNC-Chapel Hill employees to discuss their retirement 
investments. For more information call Benefits and Work/Life Programs at 
962-6008. 

Excellence in Management Awards 

FROM: Ashley Nicklis, Benefits and Work/Life Programs 
Office of Human Resources 

Nominations are now being accepted for the 20:~2 Excellence in Management 
Awards. 

This award was designed to recognize meritorious and distinguished 
accomplishments in management at the University. Two award recipients are 
honored annually at a special end-of-the-year ceremony and receive a 
certificate and monetary award of $500. 



For the purposes of the award, management is broadly defined as managing 
employee, student or financial resources, facilities or special projects, leading 
a task force or an ad hoc committee of a sizable nature. All permanent 
employees serving in a managerial capacity are eligible to be nominated for 
this award. All permanent University employees (including temporary 
employees) and students are eligible to submit nominations. 

To submit a nomination, please visit the OHR website. The deadline for 
submitting nominations is Friday, Jun. 15. 

For more information call Benefits and Work/Life Programs at 962-6008. 

Learning Opportunities - Upcoming Training & Talent Development 
Classes Available 

FROM: Verita Murrill, Training & Talent Development 
Office of Human Resources 

The Office of Human Resources offers a variety of classes each month that are 
available from the course catalog. These learning opportunities are free and 
open to faculty and staff. Please see the attached flyer for available classes in 
May. 

To register on-line, please visit the Training & Talent Development website or 
contact Training & Talent Development at 962-2550 for more information. 

24th Annual Carolina Blood Drive 

FROM: Ashley Nicklis, Benefits and Work/Life Programs 
Office of Human Resources 

Every two seconds, someone in the U.S. needs blood. That someone could be 
your family member or friend at any given moment. In fact, more than 38,000 
blood donations are needed every day. Those facts underscore the importance 
of the 24th annual Carolina Blood Drive on Tuesday, Jun. 5, from 7 a.m. to 6 
p.m. in the Dean E. Smith Center. 

Door prizes will include UNC football and basketball tickets, an autographed 
basketball and football. Those who come out to donate will receive a 24th 
anniversary Carolina Blood Drive t-shirt donated by the American Red Cross. 
After giving, donors may choose from delicious refreshments provided by local 
businesses including pizza, sandwiches, cookies and more. Eligible Double Red 
Cell donors will also receive an American Red Cross tumbler cup. In addition, 
presenting donors are automatically registered into a regional promotion to 
win a $1,000 gift card sponsored by the Carolinas Blood Services Region of the 
American Red Cross. 



Please take time to help patients who desperately need you. Time spent 
donating is considered work time with permission from a supervisor. Parking 
will be free. 

For details, online registration, donor eligibility and information on donating 
double red cells, visit www.unc.edu/blood, or dial 919-493-3551, ext. 380 for 
an appointment. 



Oppo 
................................. Growiwg T le t 

g 

ties 
Location: 104 Airport Drive, 1501-A&B 

Date: Tuesday, May 1 
Time: 8:30a.m. to 12:30p.m. 

Location: 104 A~rport ~r[ve, ~50~ 

Date: Wednesday, May 2 

Time: 9 a.m. to 3 

Lo@t~on: ~04 A~rport Dr~w~, ~50~-A&B 

Date: Thursday, May 3 

T~me: 8:30 a.m. to 12:30p.m. 

Locatbn: 104Airport Dr~ve, 1501-C 

Date: Tuesday, May 8 

Time: 9 a.m. to 11:30 

Location: 104 Airport Drive, 1501-A&B 

Date: Tuesday, May 8 

T~me: 8:30 a.m. to 4:30 p.m. 

Location: A~rport Dr~ve, Room 1501-A&B 

Date: Thursday, R4ay 10 

T~me: 8:30a.m. to 12:30p.m. 

Stress ~a~eme~t 
Locatbn: 104 A~rport Dr~ve, 1501-C 

Date: Thursday, May 10 

T~me: 9 a.m. to 11:30 a.m. 

Location: 104 Airport Drive, 1501 

Date: Thursday, May 10 

Time: 8:30 a.m. to 3:30 p.m. 

Location: 104 Airport Drive, 1501-C 

Date: Friday, May 11 
Time: 1:30 p.m. to 3:30 p.m. 

Location: 104Airport Drive, 

Time: 8;30 a.m. to 4:30 p.m. 

Location: 104 Airport Drive, 1501-A&B 

Date: Thursdays, May 17 & 24 

Time: 8:30 a.m. to 12:30 

Location: 104 Airport Drive., I‘501-A&B 

Date: Monday, Wednesday, Friday, May 21,23, & 2.5 

Time: 8:30 a.m. to 12:30 p.m. 

Location: 104 Airport Drive., 1501-A&B 

Date: Tuesday, R4ay 22 
Time: 8:30 a.m. to 12:30 p.m. 

Location: 104 A~rport Dr~ve, 1501-C 

Date: Wednesday, May 23 

Time: 2 p.m. to 4:30 p.m. 

Locatbn: 104 Airport Drive., 1501-A&B 

Date: Thursday &Wednesday, R4ay 31 &June 6 

Time: 8:30 a.m. to 12:30 p.m. 



Sponsored by: 

Office of Human Resources. Benefits Services Department 
UNC Athletics. UNC Creative Design. UNC Student Stores 

FREE toshirt to a~ presenting donors & parking is FREE too! 

Donating or volunteering is considered work time at UNC (with your manager’s approvaij} - so help 
ensure the blood supply doesn’t take a summer vacation and come donate! 

Community We~come~. 

 ore information: 
wwwouncoedu/blood or call 91 9-493-3551, ext 380 for an appointment. 

Walk-ins will be accepted the day of the drive, but appointments are strongly encouraged. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wold, Jackie <jwold@email.unc.edu> 

Tuesday, April 24, 2012 2:36 PM 

Department listserv <afriafam@listserv.unc.edu> 

Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

[afriafam] FYI: last day to work on work study funds 5/4 

Please note: I am not sure who has work study students working for them, but keep in mind that the last day they can 

work is 05/04/12 - please pass along this information to your work study student employees 

Thanks, 
Jackie Wold 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB# 3435 

Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31354492 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31354492-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, April 25, 2012 8:37 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Seminar Room Needed for Fall 2012 AFAM 398 

Hi Travis, 

Unfortunately we do not have any available rooms that are MMC and have seminar seating. The only other room I was 

able to locate is CW :103 which is the same as the current room, SC 209, with movable tablet arm chairs and MMC. As we 
get closer to the semester you are welcome to check back and see if anything opens up. Thanks and have a good day° 

Scheduling Specialist 

Office of University Registrar, UNCCH 

SASB North, Sute 3209 
Campus Box 2100 

450 Rdge Rd 

Chapel HII, NC 27599 

9199626093 

919843-8709 fax 

From: Gore, Travis 
Sent: Wednesday, April 25, 2012 8:24 AM 
To: Speagle, Allison M 
Subject: FW: Seminar Room Needed for Fall 2012 AFAM 398 

Good Morning Allison! 

think all the information that you need is included below but if not then please let me know, 

Thanks! 

Travis 

From: Rucker, Walter C 
Sent: Wednesday, April 25, 2012 8:17 AM 
To: Gore, Travis 
Subject: Seminar Room Needed for Fall 2012 AFAM 398 

Hey Travis, 

I hope all is well. I looked at the room assignment for my Fall 2012 seminar and the room design and arrangement will 

not work. I am currently scheduled to teach in Stone 209 which has a capacity of 40 and is designed for lecture classes. I 

need a seminar room that can accommodate 22-23 students. At the very minimum, I need a small classroom with 

movable seats. Something like Hardin :17:l/Graham Memorial 035 would be ideal (or if the Stone Center has a seminar 

room, that would be even better). 



Thanks. 

Best, 

Walter 

Walter Rucl~er 

Associate Pro{essor ~-~ Asso¢iafe Chair 

A{fican ~’~ A{ro~Amefican Sfuclies 

UNC-Chapel Hill 
10Y t~attle Hall 
Chapel Hill, NC ’27599-5595 
Pholle: 919-969-9549 
http://aMafam.unc.edu/people/walter-c.-nmker 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Wednesday, April 25, 2012 9:07 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

RE:[oasis-communication] Last Friday BBQ This Friday (4/27) from 11:30-1:30ish 

Grrrr... should have checked that twice. The correct date this THIS Friday (4/27) from 11:30-1:30. 

From: VanDrimmelen, Jeff 
Sent: Wednesday, April 25, 2012 8:01 AM 
To: oasis-communication@listserv.unc.edu 
Subject: Last Friday BBQ This Friday (4/27) from 11:30-1:30ish 

Dear Friends of OASIS, 

We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (4/27) from 11:30-1:30ish 

and will be held between Howell Hall and Davie (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. 

We hope to see many of you there. Please feel free to pass this onto others in your departments. 

~Jeff 

Jeff VanDrimmelen 

Web Developer, OASIS and ITS Web Services 

University of North Carolina at Chapel Hill 

jeffvand@unc.edu 
ph: 919.724.4556 

Get going with your own website at http://web.unc.edu/getting-started. 

Find answers and get help at http://web.unc.edu/get-help. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sylvester, Susan R. <ssylvest@email.unc.edu> 

Wednesday, April 25, 2012 10:32 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Set up meeting with CliffMissen 

Cliff Missen visit April 2012. docx 

Great, I have attached a copy of his schedule just in case. Thank you for your assistance. 

Susan 

From: Gore, Travis 
Sent: Wednesday, April 25, 2012 10:24 AM 
To: Sylvester, Susan R. 
Subject: RE: Set up meeting with Cliff Missen 

Great. She has moved her office to 101 Battle. 

Travis 

From: Sylvester, Susan R. 
Sent: Wednesday, April 25, 2012 10:23 AM 
To: Gore, Travis 
Subject: RE: Set up meeting with Cliff Missen 

Sounds great, thanks. Her office is 205 Battle, is that correct. 

Susan 

From: Gore, Travis 
Sent: Wednesday, April 25, 2012 9:38 AM 
To: Sylvester, Susan R. 
Subject: RE: Set up meeting with Cliff Missen 

Hi Susan, 

The Chair told me that she can meet at 2pm for half an hour. Let me know if his plans change. 

Thanks! 

Travis 

From: Sylvester, Susan R. 
Sent: Tuesday, April 24, 2012 2:41 PM 
To: Gore, Travis 
Subject: RE: Set up meeting with Cliff Missen 

Travis, 

He is available any time after 1:30, let me know what works best for her. 



Susan 

From: Gore, Travis 
Sent: Tuesday, April 24, 2012 11:57 AM 
To: Sylvester, Susan R. 
Subject: RE: Set up meeting with Cliff Missen 

Hi Susan, 

I just spoke with Eunice and she said that she can do it on Thursday afternoon! Let me know if there is a specific time 

and I will get back to you after lunch. 

Thanks, 
Travis 

From: Sylvester, Susan R. 
Sent: Thursday, April 19, 2012 11:46 AM 
To: Gore, Travis 
Subject: RE: Set up meeting with Cliff Missen 

Travis, 

He is here April 26, which is Thursday does she mean Thursday? 

Susan 

From: Gore, Travis 
Sent= Thursday, April 19, 2012 11:44 AM 
To: Sylvester, Susan R. 
Subject= FW: Set up meeting with Cliff Missen 

Hi Susan, 

Please see below. 

Thanks! 

Travis 

From: Sahle, Eunice N 
Sent: Thursday, April 19, 2012 11:39 AM 
To: Gore, Travis 
Subject: RE: Set up meeting with Cliff Missen 

Dea r Travis, 

Kindly let Susan Sylvester know that I can meet with him between next Wednesday at 1.30pm. 

From: Gore, Travis 
Sent= Thursday, April 19, 2012 9:42 AM 
To: Sable, Eunice N 
Subject= FW: Set up meeting with Cliff Missen 



From: Sylvester, Susan R. 
Sent: Thursday, April 19, 2012 9:38 AM 

To: Gore, Travis 
Subject: RE: Set up meeting with Cliff Missen 

I am attempting to get Dr. Missen’s schedule finished. I just wanted to see if Dr. Sahle or any of your faculty are 

interested and able to meet with him while he is here next week. 

Thank you for your assistance. 

Susan 



~r M i~i ~ N~%~HRS~ %~ 

April 26, 2012 

9:00am-10:00am 

10:30am-11:30am 

11:30am-12:30pm 

2:00pm-2:30pm 

Cliff Missen visit UNC-Chapel Hill 

April 26 - 27, 2012 

Meet with UNC Global, (205 South) 

¯ 

¯ 

¯ 

¯ 

¯ 

Ron Strauss, Executive Vice Provost and Chief International Officer 

Kate Bowler, Director Global Relations, UNC Global 

Melissa McMurray, International Liaison Officer, UNC Global 

Niklaus Steiner, Director, UNC Global 

Jonathan Hartlyn, Senior Associate Dean & Distinguished Professor 

Meet with School of Public Health, (124 Rosenau Hall) 

¯ Peggy Bentley, Associate Dean for Global Education 

Meeting with Global Health Group, Health Sciences Library (542 Health 

Sciences Library) 

¯ 

¯ 

¯ 

¯ 

¯ 

Jacqueline Solis, Coordinator of Liaison Services 

Mellanye Lackey, Librarian, Public Health Information Specialist 

MSLS student, Research Assistant 

Susan Swogger, Collection Development Librarian 

Kate McGraw, Assistant Department Head, User Services 

Meeting with Eunice Sahle, Chair and Associate Professor African & 

AfroAmerican Studies, 101 Battle 

April 27, 2012 

9:00am-10:00am 

10:45am-ll:45am 

Meet with Carol Jenkins, Director Health Science Library (544 Health Sciences 

Library) 

Meet with Gary Marchionini, Dean and Cary C. Boshamer Professor (100 

Manning Hall) 

12:00pm-l:30pm Lunch with SILS Faculty 



¯ Barbara Moran, Louis Round Distinguished Professor 

¯ Javed Mostafa, Professor 



From: 

Sent: 

To: 

Subject: 

Melanie Allen <melanie@ctnc.org> 

Wednesday, April 25, 2012 12:10 PM 

Melanie Allen <melanie@ctnc.org> 
Paid Summer Internship--Deadline May 1 

We are seeking a talented student for a paid summer internship. Please find the job description below. Please share it 

with any students who may be interested. The deadline to apply is May 1. We will help the intern secure summer 

housing if necessary. 

All the best, 
Melanie Allen 

Carolina Mou~ai~ La~d Conservancy 
Community Arboretum Coordinator Intern 

Location: HendersonviHe, NC 

The ideal candidate has an interest in natural communities, is outgoing, enjoys working with people, and believes it is 

important to connect children with nature. Students with a background in botany or early childhood education are 

encouraged to apply° 

Other skills include: 
® Attention to detail 

® Superior communication skill, both on the phone and in person 

* Strong writing skills 

* Familiarity with InDesign may be helpful, but is not required 

Overview 
The Carolina Mountain Land Conservancy’s (CMLC) office in Hendersonvil[e shares nearly an acre and a half of green 

space with our non-profit neighbors, The Children and Family Resource Center and The Free Clinics. We have a vision of 

transforming this common space into one that will engage the community, especially children, to explore their natural 

surroundings. 

The Community Arboretum Coordinator will be the project manager and will: 

Create a plan for the community arboretum that will identify locations of featured natural communities, 

specimen trees, pollinator patches, and other significant components. 

Incorporate anticipated needs of various stakeholders into the planning process - specifically any potential 

educational and therapeutic uses to serve the client populations of The Children and Family Resource Center 

and The Free Clinics. 

* Solicit donations of plants and other materials as well as guidance from native plant specialists, to incorporate 

into the piano 

* Implement fundraising strategies through grant proposals and/or community fundraising. 

® Assist with collection of native planting material from natural sources {plant rescues). 

Coordinate removal of invasive species, stormwater management, and streambank stabilization activities under 

the guidance of natural resource professionals. 

* Recruit and manage youth and adult volunteers° 

* Design educational signage. Work with educational professionals to develop and offer programming for the 

community° 



Visit www.carolinamountain.org to learn more about Carolina Mountain Land Conservancy. 

This position is a part of the blax ~luke~abai Diversity Internship Program. 

The Conservation Trust for North Carolina invites you to help us shape the future of our state by encouraging students 

to intern at one of North Carolina’s 24 land trusts this summer. 

In 2008, CTNC established an internship program for minority students with our state’s :10 historically Mack colleges and 

universities. In 2009 and 20:10 we expanded our campus outreach to include the entire University of North Carolina 

system. Since the program’s inception, we have supported 24 interns at :15 land trusts and other partner organizations 

across the state. 

Through this program, CTNC and our local partners introduce promising students to careers in conservation and 

introduce conservation organizations to potential employees° Interns are placed with host organizations for fulPtime, 

:10-week, paid internships that provide hands-on opportunities to gain the skills and experiences necessary for a 

successful career in conservation. Preference is given to rising juniors, seniors, and graduate/professional students. 

Minority students are encouraged to apply. 

C~NC recently renamed the Diversity Internship Program the Max Mukelabai Diversity Internship Program to honor 

CTNC board member Max Mukelabaio Max was a dynamic young leader who joined CTNC’s board in 2008 and passed 
away suddenly on July, 8, 20:1:1, at the age of 36. Max was born in Zambia and raised in Zimbabwe. In :1998, he co- 

founded the Middle East News Service Inc., a global media service provider and syndicator of news and information 

about the Middle East and North Africa. Max was the principal of Maxima Mukelabai, CPA, PC, in Durham and had 

recently been elected chairman of the N.Q Association of Certified Public Accountants. He contributed greatly to CTNC 

through his service on the board’s finance committee° Max had a global perspective and was deeply committed to the 

CTNC’s Conservation and Diversity Project. 

The Max Mukelabai Diversity Internship Program is supported by funds from the Z. Smith Reynolds Foundation and gifts 

from private individuals. 

The Conservation Trust for North Carolina is an equal opportunity employer. 

Compensation 
Undergraduate stipends are generally S3,000 for the summer. Graduate stipends are generally S3,300. 

Now to apply 

To apply for this internship, email your resume and cover letter to Julianne Johnson at 

julianne@carolinamountain.org by 5 PM on Tuesday, May 1, 2012o If you have questions contact Julianne at 

828.697.5777. 

More about Land Trusts 

~NC (www.ctnc.org) is a statewide, nomprofit land trust that represents, assists and promotes local land 

trusts so that they can protect more land in their communities. Through partnerships with landowners, 

communities and public agencies, land trusts save the places you/ave across North Carolina. 

Visit www.ctnc.org/diversity_interns to see what former interns had to say about their e×perien6eso 

Melanie Allen 
Conservation and Diversity Coordinator 



Conservation Trust for North Carolina 

1028 Washington Street, Raleigh, NC 27605 

Tel: 919.828.4199, ext 21 Cell: 

Email: melanie@ctnc.org Website: www.ctnc.org 

Before printing this emai~0 p~ease consider if it is ~ea~y necessary, 



From: 

Sent: 

To: 

Subject: 

School of Advanced Study, University of London <dee.burn@sas.ac.uk> 

Wednesday, April 25, 2012 12:19 PM 

Gore, Travis <stgore@email.unc.edu> 

Read the April-May newsletter from the School of Advanced Study 

not displaying correctly? View it in gout browser~ 

eonews~etter: 
April/N~ay 2012 

Latest news 

Harvard’s Professor Steven Sha      oin London’s 
Schoo~ of Advanced Stud~ as ST Lee Visitin 
June 2012 
Professor Steven Shapin, Franklin L Ford Professor of the 
History of Science at Harvard University, will hold the ST Lee 
Visiting Professorial Fellowship 2011-12. Professor Shapin, 
who has published widely in the historical sociology of 
scientific knowledge, will.., read more 

Professor Linda Newson to be~ointed as Director of 
the ~nstitute for the Study of the Americas 
The School is pleased to announce that the post of Director of 
the Institute for the Study of the Americas (ISA) has been 
offered to Professor Linda Newson FBA, who has accepted 
the position subject to contract. Linda Newson is a Professor 
of King’s... read more 

Universit odcast views and 
downloads on iTunes U 
The University of London platform on iTunes U, a resource 
initiated and managed by the School, today reached a 
milestone 100,000 podcast views and downloads. The 
platform, which will celebrates its one-year anniversary on 7 
June, enables researchers.., read moreRefugee Law Initiative 
holds workshop on refugee law and policy for high-level 
officials of Commonwealth governments ... read more 

Networker and ~iterary critic Beat Mazenauer wi~ ~ead first 
Bachmann Centre workshop on communicating 

~iterature in the di 
The Ingeborg Bachmann Centre for Austrian Literature at the 
Institute of Germanic & Romance Studies (IGRS) will hold its 
first workshop on the digital promotion of reading skills and... 
read more 

Professor Phi~i ives evidence to the House of 
Commons Forei~ Affairs Committee on the ro~e and 
future of the CommonweNth 



Professor Philip Murphy, Director of the Institute of 
Commonwealth Studies, has given evidence on the role and 
future of the Commonwealth to the House of Commons 
Foreign Affairs Committee. The session, which was held in 
Portcullis House, forms.., read more 

Read al! news 

Event highlights 

Dean’s Seminar: °°Brandin9 Authorshi~ The Advanta~ 
of Anon 
16 May 2012, 12.30-14.00 ...read more 

A Chang.e in the Middle East? Consideration of the Arab 
and its impact on Human Rights 

16 May 2012, 18:30-20:00 ... read more 

John Coffin Memoria~ ~rish Studies Lecture o ’Samuel 
Beckett o Mystic’ 
17 May 2012, 18.00-19.00 ... read more 

Events Brochure available 
The latest Events Brochure Feb-April 2012 is now available 
online and in print on request. 

Search events calendar 

Digital resources 

SASSpace Collection of the Month for Ma~ Research 
~ers from Visitin9 Fellows to the ~nstitute of Germanic 
& Romance Studies 
The SAS-Space Collection of the Month for May is a collection 
of papers from Visiting Fellows to the Institute of Germanic & 
Romance Studies (IGRS). The collection is an eclectic mix, 
with topics as diverse as student protest in Italy, Muslim 
identity ... read more 

Other di,gital resources 

Fellowships news 

~ now: Henr~Char~es Chapman Visiting Fel~owshiA 
Applications for the Henry Charles Chapman Visiting 
Fellowship at the Institute of Commonwealth Studies are 
currently being accepted. Deadline: 31 May 2012 ... read more 

Fellowshi~ in the School 

New publications 



Institute for the Study of the Americas 
~anJzed Labour and PolJdcs ~n Mexico: Chan~ 
Continuities and Contradictions ~ Grac~ela Bensus~n 
and Kevin Jo f~dd~ebrooke 

IGRS Book Series 
Techno~ Pu~se: Ess thm Jn German 
Modernism 

March Opinion 
~ond the veneer of reconcifiatlon: human H~hts and 
democra                Jennifer MeNin 

Search publications catalocjue 

Research training and graduate study 

Institute of E~lish Studies /Warburq / Kin#s Co!l~ 
London / Cambrid~ o Medieva~ Manuscripts in the Digita~ 

amine 20t2 
The Institute of English Studies (London) is pleased to 
announce the fourth year of this course, jointly funded by 
COST and the AHRC, and run in collaboration with the 
University of Cambridge, the Warburg Institute, and King’s 
College London ... read more 

~nstitute of Historica~ Research - Loca~ histo[2 summer 
Schoo~ 
The Institute of Historical Research is delighted to announce 
its inaugural three-day non-residential summer school in local 
history, to be held at the Institute from 25-27 June ... read 
more. 

Warbur9 ~nstitute/WaP¢¢ick Resources and Techniques 
for the Study of Renaissance and Ear~ Modern Culture 
This programme provides specialist research training to 
doctoral students working on Renaissance and Early Modern 
subjects in a range of disciplines at universities across the UK 
and the rest of the world ... read more 

Ne~orking Ski~ls for Professiona~ Develo#ment careers 
webinar 2 Ma~ 2012 
The School, together with the University of London Careers 
Service, are offering a series of free webinars for current 



postgraduate students. The next webinar, on Networking Skills 
for Professional Development, will be held on 1-2pm on 
Wednesday 2 May ... read more 

Search research traininqz calendar 

Contact the School: 
t: +44 (0)20 7862 8654 
e: sas.info@sas.ac.uk 
w: www.sas.ac.uk 

Subscribe 

Copyright @ 2012 School of Advanced Study, University of London, All rights reserved. Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Attach: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, April 25, 2012 3:19 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Rooms During Exams 

room reservation protocol.doc 

Hello Everyone, 

Just a quick reminder about final exams. Please make sure that all generalpurpose classrooms in your building are left 

unlocked on Friday April 27 so that classes will be able to use the rooms on Sat. April 28. Our office has asked Public 

Safety to open the buildings but not individual rooms. I have also attached a copy of the room reservation protocol 

explaining when our office manages rooms. If you have any questions or concerns please let us know. Thank you. 

Office of University Regist~aL 

SASB North, Suite ;3209 
Campus Box 2100 

450 Rd~e Rd 
Chapel }~II, NC 27599 
919-962-6093 

9198438709- fax 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31362490- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31362490- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



One time (ad hoc) General Purpose Classroom Reservation Protocol 

Durin~ semesters -- the scheduling office controls the scheduling of all general purpose 
classrooms between 8am and 6pm (with some exceptions) throughout the semester, 
through the last day of classes. 
NOTE: At the beginning of the fall and spring semesters, the scheduling office continues 
to schedule classes at any time, including evenings, in general purpose classrooms, so 
evening/weekend scheduling officers are asked to refrain from scheduling any ad- 
hoc/one-time reservations until the final notification of evening classes is sent. The 
exception is you can reserve rooms on the weekend since UNC does not schedule 
weekend classes in General Purpose Classrooms. 

Durin~ Final Exams -- the scheduling office controls the scheduling of all general 
purpose classrooms between 8am and 7pm during final exams. This includes exam 
Saturdays as well as reading days that fall Monday through Friday. You may schedule 
your rooms at 7 pm and later after checking the final exam schedule (some exams last 
well beyond 7pm). It’s good policy to always check with the scheduling office to see if 
exams with room conflicts have been moved to one of your rooms if you need to 
schedule after 7 pm. We don’t make any special notification of these moves to the 
department. 

Between semesters -- the scheduling office controls the scheduling of all general purpose 
classrooms between 8am and 6pm (with some exceptions) from the day after final exams 
end, to the first day of classes of the following semester (see note above). 

First da’ 
of classes 

¯ Semester 
First 2 wks Exams 
of classes 

I 
Final notification of Last day 
evening classes of classes 

You may not 
make one-time 
reservations 
(except for 
weekends) 

You may make one-time 
reservations around 
evening classes and on 
weekends after 
receiving the final 
notification of evening 
classes 

Last day 
of exams 

You ma make one- 
time reservations 
after 7pm after 
checking the final 
exam schedule. 

Between Sem. 

First day 
of classes 

You may make one- 
time reservations after 
6pm in the evenings 
and on weekends 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, April 25, 2012 4:04 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Final exams 

Just a reminder that from tomorrow (reading day) through the last day of exams, the scheduling office controls all 

general purpose classrooms from 8 am to 7 pm. This includes exam Saturday (departments still control on Sundays). If 

you schedule something in a department general purpose classroom after 7 pm, please check with our office to see if 

any late exams are scheduled there since there are a few that run after 7 pm. 

It’s almost summertime! 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

University of NC at Chapel Hill 

Chapel Hill, NC 27599-2100 

(919)962-6093 * (919)843-8709 fax 

rsherman@email, unc. edu 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31362831- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31362831- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, April 26, 2012 9:33 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummar¥Rep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. If you are unable to run this report but would like one, please let me know 

and I can run it for you. 

NC SR CLASS ENROLL BY SUBJECT 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:schedulin~ office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31366719- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-31366719- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Thursday,              1:25 PM 

Gore, Travis <stgore@email.unc.edu> 

Copier Codes and toner information 

toner.xlsx; Copier Codes.docx 

F rom: 
Sent: Thursday, 1:23 PM 
To: 
Subject: 

Spreadsheet with toner information and word document with profesor’s copier codes 



Profesor 

Boyd 

Caldwell 

Gore 

Hall 

Hildebrand 

Janken 

Lambert 

Lee 

McMillan 

Mutima 

Nyangoro 

Nzongola 

Pier 

Porter 

Regester 

Rucker 

Sahle 

Seck 

Selassie 

Toner Number 

DPS 36AR 

DPS13XR 

13x O.2613X 

13x O.2613X 

CB436A 

49x O.5949X 

DPS 36AR 

49x O.5949X 

49x O.5949X 

15x C7115X 

DPSISXR 

SEB36AR 

36A CB436A 

15x C7115X 

DPS36AR 

TN420/-I-N450 

DPS13XR 

DPS36AR 

DPS36AR 



Name Code 
Anderson, Barbara 32876129 

Boyd, Lydia 32871858 

Caldwell, Kia 32872652 

Fall, Alassane 32872390 

32874257 

Hall, Perry 32877502 

Hildebrand, Reginald 32870481 

Janken, Kenneth 32876422 

Jordan, Joseph 32878110 

Lambert, Michael 32879277 

Lee, Margaret 32872967 

McKinley, Dale 32873853 

McMillan, Tim 32872544 

Mukewa, Esther 32872324 

Mutima, Alphonse 32874266 

Nyang’oro Julius 32873328 

Pier, David 32871854 

Porter, Robert 32873976 

Regester, Charlene 32875427 

Rucker, Walter 32879415 

Sahle, Eunice 32876210 

Seck, Mamarame 32870634 

Selassie, Bereket 32870424 

Slocum, Karla 32873825 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Thursday, April 26, 2012 1:42 PM 

Department listserv <afriafam@listserv.unc.edu> 
[afriafam] End of term assignments and the issue of corrupt files 

Dear Colleagues, 

hope you are doing well. 

At any rate, I write to kindly ask those of you receiving assignments from students via ema[I to pay attention to the issue 

of ’corrupt files’ - files that you cannot open, read, etc. If you receive such a file, please send it to ITS for analysis and 

record. Unfortunately, it has come to my attention that some students are intentionally - which is a violation of UNCs 

Honor Code - submitting corrupt files as a way of avoiding stipulated deadlines. 

Many thanks. 

Best wishes, 

Eunice 

You are currently subscribed to afriafam as: ~gore@emaiLur~c.edu. 
To unsubscribe click here: ~:,/ilists.ur~c.edula? 
id=323<51534.d 19c27ea4325cffb39a9456d99719bcb&n=T&~=a~afam&o=313688~54 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-313(~%64-32361534.dlgc27ea4325c~Vr~39a9456d99719bcb@1istserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, April 26, 2012 1:53 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Important - Annual Report open for faculty 

Dear Colleagues, 

Below is the original email sent to all faculty in the College of Arts and Sciences on April 3. 

Best wishes, 
Eunice 

From." bounce-31213185-49812655@listserv.unc.edu [bounce-31213185-49812655@listserv.unc.edu] on behalf of 
Greenway, Ryan [greenway@unc.edu] 
Sent." Tuesday, April 03, 2012 4:01 PM 
To." africa n-a nd-afro-a merican-studies-faculty 
Cc." asddd@listserv.unc.edu; asmgrs@listserv.unc.edu 
Subject." [african-and-afro-american-studies-faculty] [all-college-faculty] Important- Annual Report open for faculty 

This message is being sent to all faculty in the College of Arts and Sciences with a copy to unit chairs/directors and 

administrative managers. 

The College Annual report system is now open for faculty to summarize their activities and accomplishments. Please 

complete your report, including stewarding private funds, by April 27, 20:12. 

Please bookmark the address -- https://car.oasis.unc.edu/car/. Contact OASIS if you cannot access the system. 

The remainder of this email includes sections on the purpose of the Annual Report, details on stewardship, instructions 

on accessing the system, and how to get help using the system. 

Description/Purpose of the Arts & Sciences Annual Report 

All faculty in the College of Arts and Sciences are required to prepare for their department or curricula an annual report 

of some of your activities and accomplishments for the period May 1, 2011 to April 30, 2012. These reports are used for 

a variety of assessment and evaluation purposes within your units, but they are also an important component of the 

units’ required report to the College of Arts and Sciences. 

Details on Stewardship 

You may also be prompted to complete a tab labeled "Stewardship." This section is included if you have received 

funding from private sources. The Arts and Sciences Foundation produces letters to donors on the use of these funds 

and these reports benefit your department and the College of Arts and Sciences in future fund-raising efforts. 

If you have questions about the Stewardship section, please contact one of the following staff members at the Arts & 

Sciences Foundation: 
¯ Del Helton, del.helton@unc.edu, 962-8216 
¯ Jim Magaw, jim.magaw@unc.edu, 962-6123 
¯ Joanna Cardwell, ioanna.cardwell@unc.edu, 962-8342. 

Please note that your contributions last spring helped the Arts and Sciences Foundation produce nearly 600 letters to 

our generous College donors. This annual "stewardship report" explains how the fund was used and includes 



information about the fund’s investment performance. Donors often respond with a thank-you note in appreciation. 

We very much appreciate your assistance with another round of outstanding stewardship letters. 

Instructions for Accessing the Annual Report and Stewardship Section 

Follow the instructions below to access the Annual Report System online. Details on resetting your id/password are 

contained in the "Your Onyen" section, and contact OASIS with system problems. 

1) https://car.oasis.u nc.edu/car/ 

2) Login with your onyen and onyen password 

3) You can access the Stewardship system through a tab on the Annual Report. 

*For responses from years prior to 2010/2011 - Historical System. 

Your Onyen 

Website: http://onyen.unc.edu 
Your ONYEN is the first part of your email address, e.g. for an email address of jdoe(at)email.unc.edu your ONYEN is 

"jdoe" without the quotes. 

If you lose or forget your ONYEN password, you can get a new one by taking your UNC One Card (or another picture ID) 

to IT Response Center at Wilson Library suite 300. It is not possible to recover your old password and for security 

reasons, you can get a new password only with a picture ID. 

If you have forgotten your ONYEN you may look it up by selecting the "Forgotten Onyen" button and supplying your last 

name and your PID. 

How to Get Help Using the Online System 

The attached help document explains the design and navigation for the system (new as of academic year 2010/2011). 

Please contact OASIS for additional help. 

Remember to complete your annual report in the online system by Friday, April 27, 2012. 

Warm regards. 

Ryan 

Ryan Greenway 
MSIS, PMP 

Director of Finance 

Dean’s Office, College ofArts & Sciences 

University ofNorthCarolinaatChapelHill 

CB 3100 
919.962.9275 

¯ -- You are currently subscribed to 
all-college-faculty as: african-and-afro-american-studies-faculty@listserv.unc.edu. <ul> 

<li> -- You are currently subscribed to 
</ul> 
african-and-afro-american-studies-faculty as: <a 
href="mailto: eunice@email.unc, edu">eunice@email.unc.edu</a>. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 



id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31368963 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31368963-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Stiles, Tim <Tim_Stiles@unc.edu> 

Thursday, April 26, 2012 1:53 PM 

Air Force ROTC <afrotc@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Mitchell, 
Brenda O <brenda_mitchell@med.unc.edu>; Herman, Bernie 
<blherman@email.unc.edu>; Scarry, Clara Margaret <scarry@email.unc.edu>; 
Sorensen, Mark V <msorensen@unc.edu>; Kintz, Robert S <rkintz@email.unc.edu>; 
Yaqub, Nadia <yaqub@email.unc.edu>; Montgomery, Summer 
<sundance@email.unc.edu>; Biology Graduate Student Services <grad@bio.unc.edu>; 
’brenda brock@unc.edu’; Allen, Jennifer <jnallen@email.unc.edu>; Hitlin, Amy J. 
<ahitlin@unc.edu>; Batts, Donnyell <dlbatts@email.unc.edu>; Turner, Carolyn L 
<turnerc@email.unc.edu>; Miles, Kim S <KMlLES@email.unc.edu>; 
’commstudiesgradprogram@unc.edu’; Thomas, Elizabeth <lethomas@unc.edu>; 
’turnbull@cs.unc.edu’; Futrell, Betty S <bfutrell@email.unc.edu>; Walker, Victoria 
Ward <vwwalker@email.unc.edu>; ’econdgs@unc.edu’; ’erin_kalbarczyk@unc.edu’; 
Cowan, Tara L <tlcowan@email.unc.edu>; Salyer, Sherry L <salyer@email.unc.edu>; 
Hermreck, Sausyty <sausyty_hermreck@med.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Harris, Deborah J <djharris@email.unc.edu>; Starkey, 
Kathryn <kstarkey@email.unc.edu>; Anderson, Violet <vmanders@email.unc.edu>; 
Wallace, Wanda L. <allace@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; Bethea, Brenda S 
<bbethea@email.unc.edu>; Stedman, Susan <sstedman@email.unc.edu>; 
Pfannenschmidt, Keith <armyroo@email.unc.edu>; ’kathy_moore@unc.edu’; Rogers, 
Charlotte H <crogers@email.unc.edu>; Justice, Kathy C. 
<kathy_c_justice@med.unc.edu>; ’anelson@unc.edu’; Hill, Thomas E Jr 
<thill@email .unc. edu>; Loftin, B everly <bev 1963 @physics.unc. edu>; Heske, Susan 
Jane <sheske@email.unc.edu>; ’ckreynolds@email.unc.edu’; Kang, Janice 
<jbkang@email.unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; 
Toscher, Hope <toscher@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Smither, Tom <tomnc@unc.edu>; Stokes, Pamela D <pstokes@unc.edu>; Haven, Ben 
<bhaven@email.unc.edu>; Rogers, Charlotte H <crogers@email.unc.edu>; Thompson, 
Karen <kthomps 1 @email.unc.edu> 

Stiles, Tim <Tim_Stiles@unc.edu>; Rybarczyk, Brian J <brybar@email.unc.edu>; 
Lerea, Leslie S <lerea@email.unc.edu> 

Can you help email University Career Services First Destination Survey Email to Your 
Graduating Seniors and Graduate Students Before Commencement? 

University Career Services is reaching out to academic departments to help increase the number of respondents to UNC- 

Chapel Hill’s First Destination Survey. 

Annually, we target seniors, masters and doctoral students graduating in May and August. In the past our survey 

focused exclusively on undergraduates. We are expanding the reach of the survey to include graduate students as well. 

You can view summaries of past surveys at http://careers.unc.edu/resources/first-destination-survey.html. 

How does this data benefit UNC-Chapel Hill and your department? 

¯ Several publications and rankings ask for data on UNC-Chapel Hill graduates throughout the year; the better 

response rate we have from students, the more complete the overall data is. 

¯ First Destination Survey information is shared with academic and other departments (e.g. Institutional Research 

and Assessment, General Alumni Association, University Development) on campus to stay in touch with alumni 

and track their successes. 



¯ Aggregate data (individual information is kept strictly confidential) is used to help current students with 

decisions about majors, graduate and professional schools, and after graduation jobs and careers. 

¯ Employers interested in hiring at UNC-Chapel Hill use this data to make decisions about which schools to recruit 

at, where our students are willing to relocate after graduation, and whether their salary offers are competitive. 

We would greatly appreciate your department sending the email below to graduating seniors and graduating graduate 

students prior to May commencement (Sunday, May 13). 

I am happy to answer any questions you have. Please contact me using my email or phone below. 

Thank you for considering our request. This will go a long way in helping us to increase our response rate! 

Tim 

Tim Stiles 

Associate Director 

University Career Services 

219 Hanes Hall, CB #5140 
UNC-Chape[ Hill 

919=962-7887 

tim stiles@unc.edu 
http://careers.u nc.edu 

Dear May or Aug 2012 UNC-Chapel Hill Graduate: 

Please take a few minutes to complete the UNC-Chapel Hill First Destination Survey regardless of 
your current employment or educational status. 

WHY COMPLETE THE SURVEY? 
This survey provides the University and University Career Services with valuable information to help 
both students and alumni including: 
¯ Average salaries for specific majors, disciplines, industries and geographic locations 
¯ Percentage and number of students continuing their education 
¯ Percentage and number of students working both full and part-time 
¯ Percentage and number of students still seeking employment 
¯ Type of employers 
¯ Employers who hire the most Tar Heels! 

WHERE CAN I SEE PREVIOUS REPORTS? 
To view past First Destination Survey Reports, please: 
¯ Visit http:llcareers.unc.edulresourceslfirst-destination-survey.html 
¯ Click the specific reports listed by year in the far right column 

WHAT IF I NEED HELP FINDING A JOB OR GETTING INTO FURTHER SCHOOLING? 
University Career Services offers full services to UNC-Chapel Hill graduates up to 6 months after 
graduation. This includes 
¯ conducting appointments with students by phone or Skype 
¯ reviewing grad school essays, cover letters, CVs, and resumes by email or other technologies 
¯ practicing for grad school admissions or employment interviews in person or using Skype 
¯ giving free and full access to all of UCS’ online career tools such as job/internship/fellowship 



postings, Optimal Resume creation software, InterviewStream virtual interview practice, 
CareerSearch contact data mining, Alumni Advisor volunteer network, and Going Global 
international employer database. 

HOW BO I COMPLETE THE SURVEY? 
1. Login using your ONYEN and password to verify you are an UNC=Chapel Hill student/recent alum 

at http://careers.unc.edu/Iogin. Disregard the message after you Iogin. 

2. Go to the survey site at http://careers.unc.edu/resources/first=destination=survev.html 
o If you have already completed our questionnaire and indicated that you were still seeking a 

job or waiting to hear from grad schools, please update your survey following the 
instructions above. 

o If you previously notified us about your employment or further education plans, and this 
information has NOT changed, please disregard this email. 

THANK YOU FOR BEING A GREAT CAROLINA SUPPORTER! 
Thank you for your help and best wishes as you seek to attain all of your personal and professional 
goals. 

Sincerely, 

O. Ray Angle 
Director 
University Career Services 
The Wendy P. & Dean E. Painter, Jr. Career Center 
The University of North Carolina at Chapel Hill 
Hanes Hall 219, CB #5140 
Chapel Hill, NC 27599-5140 
919-962-6507 
ucs@unc.edu 
http://careers, unc.edu 

Post a job/internship/fellowship: http://careers.unc.edulemployerslemployerslpost-job-or-internship.html 

Follow us: 
http://www.twitter.com/u ncucs 

Like us: 
http://www.facebook.com/u ncucs 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Friday, April 27, 2012 5:15 AM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

[afriafam] Reminder: Fall 2012 Classroom Assignments 

Dear Colleagues, 

As a reminder, I want to invite everyone to use the classroom preview feature on the ITS website to see their Fall 2012 

classroom assignments: http://www.hotline.unc.edu/index.cfm?fuseaction=classroom.classroom. From here, you can 

get a visual preview and a list of critical details for your classrooms (e.g., seating arrangement, number of chairs, A/V 

equipment, chalkboard or whiteboard, etc.). Just select your classroom (Building and Room #) and click "Go". Again, we 

have set a Tuesday, May 1, 2012 deadline for making classroom change requests for Fall 2012. With this in mind, it 
might be a good idea to not only use the classroom preview, but also to visit your classrooms to insure that the space 

will work for your Fall 2012 courses. 

Again, please send requests for classroom changes to both Travis and I by Tuesday, May ist and we will do what we can 

to accommodate you. 

Regards, 

Walter 

Walter l:~ucker 

~sociate Professor ~’~ Associate Chair 
African ~-~ Afro~American Studies 

~C-Chapel Hill 
1~ Battle Hall 
Chapel Hill, NC ~599~5595 
Phone: 919~96~54~ 
ht~://~f~fmn.nn~.~dn/p~opl~/~lt~.~nmk~ 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31373175 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31373175-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Friday, April 27, 2012 12:45 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Townley-Tilson, Karla A <mcclurek@email.unc.edu>; Platz, Gina B 
<gina@email.unc.edu> 

[course_scheduling_officers] FW: VCR Removal Announcement - Summer 2012 

Scheduling Officers, 

The email below was sent to all instructors scheduled in the classrooms below for Fall 2012. 

Please let me know if you have any questions. 

Have a great day, 

Sherry 

From: Platz, Gina B 
Sent: Friday, April 27, 2012 12:33 PM 
To: ’hotline@listserv.unc.edu’; Townley-Tilson, Karla A; Younger, Sherry R 
Subject: VCR Removal Announcement - Summer 2012 

Dear UNC Instructors, 

I am writing to inform you of an important change taking place this summer, affecting approximately 40 technology 

rooms scheduled by the Registrar’s office. According to their current room assignment data, you are scheduled to teach 

in these affected rooms for Fall 2012 semester. 

VHS tape players (VCR’s) are currently no longer being manufactured by the audio/visual industry. We can no longer get 

replacement units/parts for the VCR’s currently installed in our 180 General Purpose Technology Classrooms. We have 

worked with the Classroom Policy Steering Committee to devise a long-term plan for removing these units from the 

classrooms and give instructors alternative ways to deliver VHS content. 

After careful review of our classroom usage data, we have identified 40 rooms that have had little or no usage (less than 

60 minutes) during the past calendar year. Our plan is to remove the VCR’s during the summer 2012. Doing this will 

allow us to have a stock of spare units for the remaining 140 rooms. The final phase of the plan to remove the 

remaining units will take place summer 2013, prior to Fall 2013 classes beginning. 

If you do rely on VHS tapes for instructional purposes, you can work with my team to get your material digitized. We are 

able to digitize VHS tapes that you own, but we cannot digitize items that are checked out from the libraries. 

We do hope that this change will not negatively impact your courses and we will work with you to make this transition 
as smooth as possible. 

The rooms are listed below for Summer 2012 removal: 

CNdwe~ 208 

Chapman 125, 211 

Coker 20:[ 

Davie 101, 301 

Fetzer 104, 106, 109 

Gardner 07, 106, 210, 307, 308, 309 



The timeframe is as follows: 
Buildings A-G for affected rooms : VCR removed between 6/1 - 6/30 

Buildings H-W for affected rooms: VCR removed between 7/1 - 7/31 

Please let me know if you have any questions about this. 

Thank you, 

Gina 

Gina Platz 

ITS Classroom Hotline Manager 

http://hotline.u nc.edu 

919.962.1450 (v) 
(c) 

919.962.8349 (f) 
08 Peabody Hall, CB#3503 

gina@unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31375569- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31375569- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Wold, Jackie <jwold@email.unc.edu> 

Friday, April 27, 2012 2:05 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Last Friday BBQ This Friday (4/27) from 11:30-1:30ish 

Thanks[ 

From: Gore, Travis 
Sent: Friday, April 27, 2012 1:57 PM 
To: Wold, Jackie 
Subject: FW: Last Friday BBQ This Friday (4/27) from 11:30-1:30ish 

Here it is[ 

From: VanDrimmelen, Jeff [mailto:jeffvand@unc.edu] 
Sent: Wednesday, April 25, 2012 9:07 AM 

To: OASIS Communication Listserv 
Subject: RE:[oasis-communication] Last Friday BBQ This Friday (4/27) from 11:30-1:30ish 

Grrrr... should have checked that twice. The correct date this THIS Friday (4/27) from 11:30-1:30. 

From: VanDrimmelen, Jeff 
Sent: Wednesday, April 25, 2012 8:01 AM 
To: oasis-communication@listserv.unc.edu 
Subject: Last Friday BBQ This Friday (4/27) from 11:30-1:30ish 

Dear Friends of OASIS, 

We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (4/27) from 11:30-1:30ish 

and will be held between Howell Hall and Davie (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. 

We hope to see many of you there. Please feel free to pass this onto others in your departments. 

~Jeff 

Jeff VanDrimmelen 

Web Developer, OASIS and ITS Web Services 

University of North Carolina at Chapel Hill 

jeffvand@unc.edu 

ph: 

Get going with your own website at http://web.unc.edu/getting-started. 

Find answers and get help at http://web.unc.edu/get-help. 



From: 

Sent: 

To: 

Subject: 

Harris, Lori <leharris@email.unc.edu> 

Friday, April 27, 2012 3:49 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

RE: [course_scheduling_officers] VCR Removal Announcement - Summer 2012 

Hey everyone, 

My apologies for being an idiot and accidentally replying to the listserv! While we’re at it, though, if any of you have 

similar concerns and want to put your heads together with us, I’d be glad to hear from you. I’m not sure what our 

people are going to do when the VCRs go away. 

Sorry again for spamming the list, and have a good weekend! 

Lori 

From: Harris, Lori [mailto:leharris@email.unc.edu] 
Sent: Friday, April 27, 2012 3:47 PM 
To: departmental course scheduling officers 
(::c: Townley-Tilson, Karla A; Platz, Gina B 
Subject: RE:[course_scheduling_officers] VCR Removal Announcement - Summer 2012 

Hel!o all, 
I do indeed have a question. If I understood Gina’s explanation correctly, we’re removing VCRs from the listed rooms 

this summer, and then removing them from all the rest of the campus rooms next summer? I understand that this 

technology is obsolete and something needs to be done, but it’s very frustrating for us because I feel like we have 

serious issues that are not being addressed. 

We have film classes that rely heavily on materials that are only on videocassette. Under current policies, these 

materials can’t be digitized for us because they are from the libraries, frequently from Duke’s library as well as our own. 

And many have not been subsequently released on DVD, so even if we or the libraries could afford to somehow re- 
purchase these holdings, they simply don’t exist. 

What can we do? Is it possible to look more closely at the specific departments/professors/classes that are reliant on 

these materials, and maybe keep a couple rooms functioning with VCRs? Or is there any way we can digitize these 

library holdings? Should we be trying to work directly with the libraries to see what they plan to do as their collections 

become technologically inaccessible? 

Any advice welcome. Thanks, 

Lori 

From: Younger, Sherry R [mailto:syounger@email.unc.edu] 
Sent: Friday, April 27, 2012 12:45 PM 
To: departmental course scheduling officers 
(::c: Townley-Tilson, Karla A; Platz, Gina B 
Subject: [course_scheduling_officers] FW: VCR Removal Announcement - Summer 2012 

Scheduling Officers, 

The email below was sent to all instructors scheduled in the classrooms below for Fall 20:12. 

Please let me know if you have any questions. 

Have a great day, 



Sherry 

From: Platz, Gina B 
Sent: Friday, April 27, 2012 12:33 PM 
To: ’hotline@listserv.unc.edu’; Townley-Tilson, Karla A; Younger, Sherry R 
Subject: VCR Removal Announcement - Summer 2012 

Dear UNC Instructors, 

I am writing to inform you of an important change taking place this summer, affecting approximately 40 technology 

rooms scheduled by the Registrar’s office. According to their current room assignment data, you are scheduled to teach 

in these affected rooms for Fall 2012 semester. 

VHS tape players (VCR’s) are currently no longer being manufactured by the audio/visual industry. We can no longer get 

replacement units/parts for the VCR’s currently installed in our 180 General Purpose Technology Classrooms. We have 

worked with the Classroom Policy Steering Committee to devise a long-term plan for removing these units from the 
classrooms and give instructors alternative ways to deliver VHS content. 

After careful review of our classroom usage data, we have identified 40 rooms that have had little or no usage (less than 

60 minutes) during the past calendar year. Our plan is to remove the VCR’s during the summer 2012. Doing this will 

allow us to have a stock of spare units for the remaining 140 rooms. The final phase of the plan to remove the 

remaining units will take place summer 2013, prior to Fall 2013 classes beginning. 

If you do rely on VHS tapes for instructional purposes, you can work with my team to get your material digitized. We are 

able to digitize VHS tapes that you own, but we cannot digitize items that are checked out from the libraries. 

We do hope that this change will not negatively impact your courses and we will work with you to make this transition 

as smooth as possible. 

The rooms are listed below for Summer 2012 removal: 

Ca[dwell 208 

Chapman 125, 211 

Coker 201 

Davie 101, :301 

Fetzer 104, 106, 109 

Gardner 07, i06, 210, 307, 308, 309 
G~oba[ Ed Center 1009, 1015 

Ham[[tos 100~ 351, 425, 452 
N~urphey 118, 220~ 221~ 314 

Peabody 215, 2i7, 218, 220 

Sto~e Ceate~ 209~ 210 

W~o~ L~b~a~ 304 

The timeframe is as follows: 
Buildings A-G for affected rooms : VCR removed between 6/1 - 6/30 

Buildings H-W for affected rooms: VCR removed between 7/1 - 7/31 

Please let me know if you have any questions about this. 

Thank you, 



Gina 

Gina Platz 

ITS Classroom Hotline Manager 

http://hotline.u nc.edu 
919.962.1450 (v) 

919.962.8349 (f) 
08 Peabody Hall, CB#3503 
gina@unc.edu 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:leharris~email.unc.edu">leharris~email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31375569- 
7057945.b75fc9fc5bac26e2cda9303b780186e6@listserv.unc.edu">leave-31375569- 
7057945 .b75 fc9fc5bac26e2cda9303b780186e6@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:leharris~email.unc.edu">leharris~email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31377027- 
7057945.b75fc9fc5bac26e2cda9303b780186e6@listserv.unc.edu">leave-31377027- 
7057945 .b75 fc9fc5bac26e2cda9303b780186e6@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31377055- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-31377055- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Friday, April 27, 2012 4:11 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] VCR Removal Announcement 

Dear Colleagues, 

Just to reiterate what Mike forwarded to everyone earlier, ITS is planning to remove VCRs from 40 classrooms during 

Summer 2012. By Summer 2013, the remaining 140 VCRs will be removed from classrooms. Thus, by Summer 2013, n_~o 

classroom on campus will have a VCR installed. In addition, you have to personally own a VH5 tape before ITS will be 

willing to transfer it to a DVD or another digital format. 

For anyone who uses films in their classes, this announcement has significant implications. 

Best, 

Walter 

..... Original Message ..... 

From: Lambert, Michael C [mailto:mlambert@email.unc.edu] 

Sent: Friday, April 27, 2012 9:44 AM 

To: Department listserv 

Subject: [afriafam] Fwd: VCR Removal Announcement - Summer 2012 

To follow on Waiter’s message about classroom assignment I am forwarding the following message. I don’t recall this 
having been sent out on our list and I am not sure if this information is included in the ITS classroom support page. 

Mike 

Michael Lambert, Ph.D. 

Director, African Studies Center 

Associate Professor of African Studies and Anthropology University of North Carolina at Chapel Hill Campus Box 7582 

3026 FedEx Global Education Center 

Chapel Hill, NC 27599-7582 

Begin forwarded message: 

> 

> From: LeBlanc, Nicholas [myrmecos@email.unc.edu] 

> Sent: Friday, April 20, 2012 9:46 AM 

> To: The anthro mailing list 

> Subject: [anthro] FW: VCR Removal Announcement - Summer 2012 

> Hi all, 

> Just in case anyone occasionally uses old VHS tapes in their courses, 

please see the following email detailing the university’s plans to phase out VCRs from classrooms. 

> Best, 

> Nicholas 

> 

> From: Platz, Gina B 



> Sent: Wednesday, April 18, 2012 11:54 AM 

> To: Townley-Tilson, Karla A; ’hotline@listserv.unc.edu’; Younl~er, 

> Sherry 

R; Marinshaw, Ruth L 

> Subject: VCR Removal Announcement - Summer 2012 

> 

> Dear UNC Instructors, 

> 

> I am writinl~ to inform you of an important chanl~e takinl~ place this 

summer, affectinl~ approximately 40 technolol~y rooms scheduled by the Rel~istrar’s office. 

> VHS tape players (VCR’s) are currently no Ionizer beinl~ manufactured by 

the audio/visual industry. We can no Ionizer l~et replacement units/parts for the VCR’s currently installed in our 180 

General Purpose Technolol~y Classrooms. We have worked with the Classroom Policy Steerinl~ Committee to devise a 

Ionl~-term plan for removinl~ these units from the classrooms and l~ive instructors alternative ways to deliver VHS 

content. 

> After careful review of our classroom usal~e data, we have identified 

> 40 

rooms that have had little or no usal~e (less than 60 minutes) durinl~ the past calendar year. Our plan is to remove the 

VCR’s durinl~ the summer 2012. Doinl~ this will allow us to have a stock of spare units for the remaininl~ 140 rooms. The 

final phase of the plan to remove the remaininl~ units will take place summer 2013, prior to Fall 2013 classes bel~inninl~. 

> 

> If you do rely on VHS tapes for instructional purposes, you can work 

with my team to l~et your material dil~itized. We are able to dil~itize VHS tapes that you own, but we cannot dil~itize 

items that are checked out from the libraries. 

> 

> We do hope that this chanl~e will not nel~atively impact your courses 

>and 

we will work with you to make this transition as smooth as possible. 

> 

> The rooms are listed below for Summer 2012 removal: 

> Caldwell 208 

> Chapman 125, 211 

> Coker 201 

> Davie 101, 301 

> Fetzer 104, 106, 109 

> Gardner 07, 106, 210, 307, 308, 309 

> Global Ed Center 1009, 1015 

> Greenlaw 103, 222, 317 

> Hamilton 100, 351, 425,452 

> Murphey 118, 220, 221, 314 

> Peabody 215, 217, 218, 220 

> Phillips 301, 367, 383, 385 

> Stone Center 209, 210 

> Wilson Hall 107 

> Wilson Library 304 

> 

> The timeframe is as follows: 

> Buildinl~s A-G for affected rooms : VCR removed between 6/1 - 6/30 

> Buildinl~s H-W for affected rooms: VCR removed between 7/1 - 7/31 

> Please let me know if you have any questions about this. 



> 

> Thank you, 

> Gina 

> Gina Platz 

> ITS Classroom Hotline Manager 

> http://hotline.u nc.edu 

> 919.962.1450 (v) 

> 
> 929.962.8349 (f) 

> 08 Peabody Hall, CB#3503 

> gina@unc.edu<mailto:gina@unc.edu> 

> <ul> 

> 

> <li> -- You are currently subscribed to </ul> anthro as: <a 

href="mailto:vlambert@email.unc.edu">vlambert@email.unc.edu</a>. To unsubscribe send a blank <br> 

> email to <a 

href="mailto:leave-32329243-2260784.22774afdSf267fb4a4222 a6be7d9b6be@lists 

erv.u nc.ed u">leave-32329243-2260784.22774afdSf267fb4a4222a6be7d966be@lists 

erv.unc.edu</a> 

-- You are currently subscribed to afriafam as: wrucker@email.unc.edu. To unsubscribe click here: 

http://lists.u nc.edu/u ?id=44413101.049f9b847d 2f331b22265faSd0c5fla5&n=T&l= 

afriafam&o=31374266, or send a blank email to leave-31374266- 

44413101.049f9b847d2f331b22265faSd0c5fla5@listserv.unc.edu. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31377204 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31377204-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Friday,             5:53 PM 

McMillan, Tim <tjml@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

revised mini-newsletter 

MiniNewsletter KLCcomments. doc 

Hey Travis -- 

this is what we’ll be working off of. 

See you Monday. 

I just want to make sure a copy exists somewhere off my computer. 

Tim 



Mini Newsletter AFAM 

DEPARTMENT WELCOMES NEW CHAIR 

Eunice Sahle became chair of the department of African and Afro-American studies in UNC’s 
College of Arts and Sciences, effective            Professor Sahle has been at UNC since 
2001, with joint appointments in the department of African and Afro-American studies and the 
curriculum in global studies. She has won two honors for teaching excellence, including the 2006 
Edward Kidder Graham Award and a     Student Undergraduate Teaching Award. Sahle’s 
research centers on themes of immigration and African diaspora formations and the political 
economy of violence and memory. 

Selected Student Accomplishments 

Selected Faculty Accomplishments 

Teaching Awards: 

Reginald Hildebrand - Tanner Award for Excellence in Undergraduate Teaching 

Tim McMillan - Black Student Movement Hortense McClinton Faculty Award 

Robert Porter - Students’ Undergraduate Teaching and Staff Award 

Selected Publications and Presentations: 

Kia Lilly Caldwell (and Lisa Bowleg) published, "Mirror Opposites: Examining Race and 
Socioeconomic Status in HIV/AIDS Research and Policies in Brazil and the United States from 
an Intersectional Perspective." In Sagtde da Populaggto Negra (Health of the Black Population), 

edited by Luis Eduardo Batista, Jurema Werneck and Fernanda Lopes (DP et alii, Brazil,     ). 



Mike Lambert (w/Leonard Lambert) published Up From these Hills: Memories of a Cherokee 

Boyhood, University of Nebraska Press, 

Margaret Lee presented "Africa’s Land Grabs: Enhanced Development or Recolonizing the 

Continent?" Lund Conference on Earth System Governance, Lund University, Lund, Sweden 

Georges Nzongola-Ntalaja published "Restructurer l’Etat congolais," Chapter 1 in Philom~ne 
Ntumba Makolo, ed. Reconstruire la ROpublique dOmocratique du Congo (Ottawa: Editions 
Muhoka,     ~, pp. 33-75. 

Charlene Regester published: Robert S. Abbott (editor and publisher of the Chicago Defender 
Newspaper) in Writers of the Black Chicago Renaissance ed. Steven C. Tracy (Urbana, Chicago, 
Springfield: University of Illinois Press,     ), 15-29. 

Walter Rucker published "African Americans in New York History." In Black America: A State- 

by-State HistoricalEncyclopedia, ed., Alton Hornsby, Jr. 565-594. Santa Barbara, CA: ABC- 

CLIO/Greenwood Press, ~    ). 

Mamarame Seck published Les strategies discursives dans le discours wolof d’Idrissa Seck, 

homme politique s~n~galais [translation: The discourse strategies in the Wolof speech of 

Senegalese politician Idrissa Seck.] in Communication et Societ~ Wolof. Edited by Anna M. 

Diagne, Sascha Kesseler, and Christian Meyer. L’Harmattan. Paris. 

Service to the University and beyond: 

Lydia Boyd was selected to participate in a five-year working group sponsored by the American 
Academy of Religion on the topic "Global Perspectives on HIV/AIDS and Religion 
Reginald Hildebrand served as Interim Director of the Institute of African American research in 

Reginald Hildebrand served as interim director of the Institute for African American Research. 

Tim McMillan was elected to the Faculty Executive Council and the Faculty Executive Council 
and the Administrative Board of the University Library. 

Georges Nzongolo-Ntalaja served as interim director of the African Studies Center in 

Mamarame Seck was elected vice-president of the African Language Teachers Association. He 
also organized the southeastern African Literature and Language symposium, which was held at 
UNC-Chapel Hill in the fall 



From: 
Sent: 

To: 

Subject: 

UNC Office of University Development <development@unc.edu> 
Saturday, April 28, 2012 8:12 PM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Connections Online 

Hello alumni and friends of Carolina, 

Here’s your Spring 2012 issue of Carolina Connections On/ne your 

source for news and updates about how private giving is making a 
difference in the lives of Carolina’s students, faculty, staff and 

patients as well as in local communities, across the state and around 
the globe. 

Thanks to your generosity and that of many others, Carolina remains 
a top destination for the best and brightest students, and gives them 

the tools to accomplish great things. We hope this issue’s features 
and stories will bring you a little closer to some of the people and 

programs that make UNC the best place to teach, learn and discover. 

Feel free to share your comments and suggestions with us as well at 

develo unc,edu. 

Thanks for all you do to help make Carolina great. 

Matthew G. Kupec ’80 

Vice Chancellor for University Advancement 

Highlights from this issue 

McA/ister Jr. 

~ committed 510 million to 

advance his#assion for a~ and 

mission to heal 

Linda Tarrson sta 

with UNC and the School of 

even after her husband 
~assed awa,L 

Find out how one man with an 

e the world 

and how Carolina is hel~ him 

to do just that. 

Carolina and senior 

word. 

Trouble viewinq this message? 

Ths message comes from the OMce of Un vers ty Development at the 
University of NoRh Carolina at Chapel HI If you have comments or 
quest ons, emal develo              , cal 919.843.7023 or send 
correspondence to the Office of University Development - Development 
Commun cations, PO Box 309, Chapel Hill, NC 27514-0309 Unsubscribe 
here, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, April 30, 2012 11:52 AM 

Gore, Travis <stgore@email.unc.edu> 

Janken, Kenneth R <krj anken@email.unc.edu> 

Please post the attached text (copy and paste) on the departmental website 

Summer School 2012 Advertising Blurbs_Revised.docx 

Dear Travis, 

Here is the information I mentioned earlier. Let’s try to get this on the website before the end of this week. Thanks! 

Best, 

Walter 

Walter Rucker 

Associate Pro~essor ~ Associate Chair 

African ~ Afro-American Studies 

UNC-Chapel Hill 

107 Battle Hall 
Chapel Hill, NC ~27599-5595 

Phoue: 919-96~-~54~ 
http://affiafam.uuc.edu/people/walter-c.-nmker 



Exciting Summer 2012 Offerings." 

In addition to the regular slate of offerings during the academic year, the Department of African & Afro- 
American Studies has a number of exciting courses with seats still available for Maymester, Summer I, 
and Summer II. Enroll soon as the remaining openings in these courses may be filled quickly! 

Maymester 
AFRI 368: "Political Protest and Conflict in Contemporary Africa" 

MoTuWeThFr 9:00-12:15 - Michael Lambert 
Much of the news coverage on Africa has focused on outbreaks of political conflict on the continent. In 

this course we will look behind the often sensational coverage of these events in order to gain a deeper 
understanding of conflict in Africa. Through a case study approach, we will examine issues concerning 

these conflicts such as: the nature of and causes of these conflicts, the historical roots of these conflicts, 
the unfolding of peace and reconciliation in the affected areas, and the impact of these conflicts on the 
everyday lives of ordinary people. Among the cases studies we will be examining are the Lord’s 

Resistance Army and the recruitment of child soldiers in Uganda, the Congolese civil war, peace and 
reconciliation in Liberia and Sierra Leone, and land reform in Zimbabwe. This course is designed to be 

accessible to all students, from those with a strong background in African Studies to those for whom this 
will be their first exposure to the continent. This course has been modified to take full advantage of 

UNC’s Maymester format. We will explore audio visual materials that cannot be incorporated in a 

traditional class format and students will have the opportunity to select and examine an issue or situation 
presented by political conflict in Africa that is of particular interest to them. 

Summer Session I 
AFAM 101: "The Black Experience to 1865" sec. 2 -MoTuWeThFr l l:30AM- I:00PM- Charlene 

Regester 
Interested in knowing why Harriet Tubman supported John Brown in his attack against slavery, while 
some such as Frederick Douglass abandoned Brown, or why Sojourner Truth was accused of being a man 

rather than a woman? Then enroll in AFAM 101, First Summer Session. This course examines slavery 

from its beginning through its demise in the United States in 1865. It will interrogate the acquisition of 
slaves, organization of the transatlantic slave trade, traumatic experience of the middle passage, 

development of racial slavery in North America, resistance to slavery, rise of the free black population 

and how they attempted to reconstitute themselves, abolitionists who emerged to the forefront of the 

movement, and developments that led to the eruption of the Civil War. A variety of methods and media 
will be employed to provide an engaging and lively discussion of these events. 

AFAM 102: "The Black Experience since 1865" sec. 1 - MoTuWeThFr 9:45AM - 1 l:15AM - Perry Hall 
AFAM 102 is a historical, social, and cultural survey of the experiences of African-descendant peoples as 

they have participated in the making of modern America. Although the first portion of the course 

summarizes factors giving rise to the Atlantic slave trade, the construction of racial categories, and the 
political-economic aspects of slavery, the course focuses mainly on the post- Emancipation era. In this 

context the course examines both the struggles of African Americans against racial oppression left in 

slavery’s wake as well as the social and cultural legacies they have contributed to the shaping American 

society and culture through successive periods of modernization. Major events and themes include black 
education and leadership in the 19th century, black urban migration, war participation, cultural production 

(e.g., music), politics, and social movements in the 20th and 21st centuries. 



AFRI 101: "Introduction to African Studies" sec. 1 - MoTuWeThFr 9:45AM - 11:15AM - Yousuf A1- 

Bulushi 
Africa has enjoyed front-page news coverage lately with everything from the Egyptian Revolution, 

KONY 2012, to the recent conflict in Darfur and the proclamation of independence by South Sudan 

capturing our attention. South Africa recently hosted the first-ever FIFA World Cup for soccer on 
African soil, and is entering into a strong alliance with the BRICS countries (Brazil, Russia, India, China) 

as the developing world seeks to forge an alliance that will challenge the long-standing influence that 
Europe and the US have held over other countries. And yet, despite the increasing importance of Africa 
on the world stage, knowledge about the continent remains insufficient. What better time than now to 

learn about Africa, its history, present and future direction? In this summer session 1 course we will 

provide an historical overview of pre-colonial Africa, the confrontation with European colonialism, anti- 
colonial movements, and the post-colonial present. We will investigate the origins of multiple conflicts 

on the continent, and get to the root of debates behind humanitarian intervention. We will deploy an 

African lens into the so-called "Arab Spring" movements that are rapidly toppling governments, and 

inquire into why it is that countries like Nigeria and the Democratic Republic of Congo can be so rich in 
natural resources while their citizens remain so poor. 

Summer Session II 
AFAM 101: "The Black Experience to 1865" sec. 2 - MoTuWeThFr 11:30AM - 1:00PM - Tim 

McMillan 
AFAM 101 has four primary obj ectives: to provide a clear context for the understanding of race and 

slavery as concepts, to understand the origins of the trans-Atlantic slave trade and the effects this trade 

had on Africa, Europe, and the New World, to explore the (often unknown) history of Anglo-North 

America as affected by and affecting peoples of the African Diaspora, and finally to develop models for 
understanding the effect and legacies of the trans-Atlantic trade in contemporary society. Many examples 

will come from my research on slavery in Chapel Hill. I hope you will examine how we know what we 

know and the politics of the educational process in addition to internalizing the "facts" of history. 

AFRI 101: "Introduction to African Studies" sec. 1 - MoTuWeThFr 9:45AM - 11:15AM - Georges 
Nzongola-Ntalaja 
AFRI 101: "Introduction to African Studies" sec. 2 - MoTuWeThFr 11:30AM - 1:00PM - Georges 
Nzongola-Ntalaja 

This course is an introduction to the study of the African continent, its peoples, history, and contemporary 
problems of development in a globalized world. It is designed to introduce students with little or no 

knowledge of Africa to the academic study of Africa in the social sciences and the humanities. The course 

consists of a survey of the African past, society and culture, and contemporary political, economic, and 
social issues. In addition to teaching African studies since 1970, the instructor brings to this course 

practical experience from the world of politics and international service, including employment with the 

United Nations. 



From: 

Sent: 

To: 

Subject: 

Med Deli <medeli@mail.com> 

Monday, April 30, 2012 3:26 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: TRAVIS GORE 5 12 12.pdf- Adobe Acrobat Professional 

Dear Travis, 

I am sorry did not get back to you earlier. I talked to our main catering manager and he said we can do chicken 
mediterranean (we are not going to replace it for a cheaper option), saffron basmati rice, spanikopita, hummus, pita bread, 
sweet and unsweet tea for $1,500.00. Please let me know what you think and if you like to confirm. Thank you. 

Sincerely, 
Jana 

Mediterranean Deli & Catering 

www.mediterraneandeli, corn 
410 West Franklin st. 

Chapel Hill, NC 27516 

919.967.2666 

*Please note* 
We have a new E-mail address 
medeli@mail.com 
please send emails there. 

..... Original Message ..... 
From: Gore, Travis 
To: Mediterranean Deli 
Sent: Friday, April 27, 2012 4:13 PM 
Subject: RE: TRAVIS GORE 5 12 12.pdf- Adobe Acrobat Professional 

Thanks Jana! You have a nice daytoo! 

From: Mediterranean Deli [mailto:medeli@mail.com] 
Sent: Friday, April 27, 2012 4:07 PM 
To: Gore, Travis 
Subject: Re: TRAVIS GORE 5 12 12.pdf - Adobe Acrobat Professional 

Thank you Travis. Let me ask our catering manager what he can do for you. I wil try to email you as soon as possible. 

Have a nice day, 
Jana 

..... Original Message ..... 
From: Gore, Travis 
To: Med Deli 
Sent: Friday, April 27, 2012 3:59 PM 
Subject: RE: TRAVIS GORE 5 12 12.pdf- Adobe Acrobat Professional 

HI Jana, 

was able to get a budget for you that would make things easier! 

$1500 

This would have to also include drinks and tax. I understand [t will have to cut down on some things from the 



original sample menu that you put together but that is the amount we have to work with. 

Thank you, 

Travis 

ravis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 9:19.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 
review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

)lease contact the sender by reply e-mail and destroy all copies of the original message. 

From: Med Deli [mailto:medeli@mail.com] 
Sent: Wednesday, April 25, 2012 4:08 PM 
To: Gore, Travis 
I=c: SaNe, Eunice N 
Subject: TRAVIS GORE 5 12 12.pdf - Adobe Acrobat Professional 

Dear Travis, 

Your menu is attached. Please look at it and let me know what you think. Thank you. 
Have a nice day. 

Sincerely, 
Jana 
Mediterranean Deli & Catering 
www.mediterraneandeli.com 
410 West Franklin st. 
Chapel Hill, NC 27516 
919.967.2666 
*Please note* 
We have a new E-mail address 
medeli@mail.com 
)lease send emails there. 

No virus found in this message. 
Checked by AVG - www.avg.com 
Version: 2012.0.1913 /Virus Database: 2411/4962- Release Date: 04/27/12 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Tuesday, May 1, 2012 4:16 PM 

Web.unc.edu User Listserv <web-unc-edu-users@listserv.unc.edu> 

[web-unc-edu-users] Web.unc.edu Server Upgrade Scheduled for Saturday, May 12, 
2012 

Web.unc.edu has been growing steadily over the past couple of years. It’s come a long way since our first 

beta group built a website in Fall of 2009 with 15 students. At last count there were over 2700 websites, 

and 6700 users. With that in mind we knew it was time for us to find a more permanent home for all 

these sites so that we can continue to handle growth over the coming years. 

OASIS, ibiblio, and ITS have teamed up again to build a new infrastructure (series of servers) to house 

web.unc.edu. We have been hard at work testing everything for months and we are finally ready to move 

all your sites to these new high-powered servers. 

When - Downtime? 
The migration will occur from 4am=:~2pm on Saturday, Hay :~2th, 2012 
There will be no downtime for this migration, however you will not be able to make any edits 
to your site during this time. 

Why? 

There are several benefits to this new setup we have for web.unc.edu. Here are a few: 

All the sites are shared across multiple servers. 

There is a load-balancing tool in this new infrastructure that will allow web.unc.edu to handle MUCH 

more traffic than it has in the past. 

Support - This new system will be supported by ITS, which means that the web.unc.edu can focus on 

supporting you, and ITS can keep WordPress up to date and secure. 

How will we know the migration is complete? 

We will post a message on the front page of web.unc.edu once the migration is complete. Once you can 

see this message on the site, you will be able to log in and edit your site again. We will NOT email you to 

alert you when we have finished. 

Will anything ~,hange on mv site? 

No, all of your data will be migrated and your site will look and function the same as before. 

We have also posted this notice online and will update it with more FAQ’s as needed. 

If you have any other questions or concerns, please let us know. 



The Web.unc.edu Team 

Jeff VanDrimmelen 
Web Developer, OASIS and ITS Web Services 
University of North Carolina at Chapel Hill 

jeffvand@unc.edu 
ph: 

Get going with your own website at http://web.unc.edu/getting-started. 
Find answers and get help at http://web.unc.edu/get-help. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Wednesday, May 2, 2012 2:26 PM 

Gore, Travis <stgore@email.unc.edu> 

Summer Session I Contract Letter 

A1-Bulushi- S SI2012. pdf 

Hi Travis, 

Per our conversation, I’ve attached a scan of AI-Bulushi’s SSI teaching contract letter. Please contact me if I may be of 

any assistance. 

Very best, 

Jeanette 

Jeanette Jennings 

Summer School 

University of North Carolina at Chapel Hill 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Wednesday, May 2, 2012 3:19 PM 

Gore, Travis <stgore@email.unc.edu> 

20120502151842011.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.02.2012 15:18:41 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Wednesday, May 2, 2012 4:56 PM 

Gore, Travis <stgore@email.unc.edu> 

20120502165540870.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.02.2012 16:55:40 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, May 3, 2012 8:41 AM 

Gore, Travis <stgore@email.unc.edu> 

20120503084052523.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.03.2012 08:40:52 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Wold, Jackie <jwold@email.unc.edu> 

Thursday, May 3, 2012 1:12 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: AFAM CCI Computer Refresh 

FYI - file with your records....this is about the new computers for this fall. 

Thanks, 

Jackie 

From: Noel, Rob 
Sent: Thursday, May 03, 2012 12:35 PM 
To: Wold, Jackie 
Cc: Sahle, Eunice N; McCall, Scott 
Subject: RE: AFAM CCI Computer Refresh 

Jackie, 

Thanks! I’ll follow up later in the summer so we can plan appropriately. 

From: Wold, Jackie 
Sent: Wednesday, May 02, 2012 6:11 PM 
To: Noel, Rob 
Cc: Sahle, Eunice N 
Subject: AFAM CCI Computer Refresh 

Hi Rob, 

I discussed the CCI computer refresh with the Chair of AFAM (Eunice Sahle) and we decided that it would be best to wait 

until Fall to do the deployment. I would be happy to start working on the process this summer to get the ball rolling for 

Fall, but for the deployment and orders, we’d like to hold off until Fall semester. 

Thanks, 
Jackie Wold 
Business Officer 

Department of Public Policy 
217 Abernethy Hall, CB# 3435 

Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 

University of North Carolina 
Chapel Hill, NC 27599 
p. 919.962.2788 
f. 919.962.5824 



From: 

Sent: 

To: 

Subject: 

Endeavors magazine <endeavors=unc.edu@mai128.us4.mandrillapp.com> 

Thursday, May 3, 2012 5:20 PM 

Gore, Travis <stgore@email.unc.edu> 

Research and creative activity at Carolina, May 2012 

Images not dsplayng properly? Vew the on ne verson. 

May 2012 

Keeping House 
During the mortgage-lending 
crisis, thousands of low- 
income borrowers still made 
their payments on time. VVhat 
did their lenders do right? 
How can we keep the goal of 
homeownership in sight for 
low- and middle- 
income families? 

FEATURES 

To Wake a Sleeping 
Killer 

David Margolis and Joe 

Eron find out whether a 

cancer drug can beat HIV. 

The Little Doll in the 
Middle 

Myron Cohen is the man 

behind Science 

magazine’s 2011 

Breakthrough of the Year. 

Hans and FerryMon 

Hans Paerl has helped 

ecosystems around the 

world. But he’s having to 

work extra hard to protect 

the Pamlico Sound. 



VIDEO MORE FROM OUR SITE 

Can’t Beat the View: Laura Ruel looks at the web through 

readers’ eyes. 

Ma[tyx" Mystet7: Why are there so few Muslim terrorists? 

(Mark the BIog) 

Rea! Doctors, Real People: 
Austin Rose grew up in 
Canada, and his father 
was the doctor who 
delivered Wayne Gretzky. 
But he never played 
hockey until he moved to 
North Carolina. (UNC 
Health Care) 

BIG VISIT 

CAROLINA, QUOTED 

"There is this common wisdom out there that the South remains a 

rural place dominated by working-class people with no education 

past high school." 

-- Ferrel Guillory, in The Media’s Southern Stereotypes, Salon 

MORE IN RESEARCH... 

Football-related catastrophic brain iniuries on the rise (UNC News 

SeF4ces) 

President Obama visits 
UNC: "Higher education is 
the single most important 
investment you can make 
in your future," he told an 
audience of about 8,000 in 
Carmichael auditorium. 
(UNC home page) 

Researchers identify, Achilles heel of dengue virus (UNC Health 

Care) 

UNC scientists describe protein that protects against colon cancer 

(UNO News Services) 

Gene switches do more than flip ’on’ or ’off’ (UNC Health Care) 

SOCIAL 

Endeavors on Facebook @ Endeavors on Twitter @ RSS Feed 

Quest ons or suggest ons? Contact us. 



PRR/ACY POLICY: The Endeavors subscr bet Ist is not open to the public~ ensuring that your privacy and emal 
address are protected. Endeavors does not sell nformat on about you, includ ng your e-mal address, to anyone for 
any purpose. If you suspect that your nformation has been misused, please let us know by send ng an e.-mail to 
endeavors@unc.edu. If you do not wish to receive future newsletters~ please unsubscdbe via the link at the bottom 
ofths emal. 

Office of Research Communications 
137 East FranM n Street, Sute 600 CB 4106 
University of North Carolina at Chapel Hill 
Chapel HII NC 27599-4106 
Phone: 919-962o6136 

Sent to stgore@email.unc,edu -- ~ didZ get 
unsubscribe from this list I update subscription preferences 
UNC Chapel Hill , CB 4~.06, Chapel Hill, Nc 27599 



From: 

Sent: 

To: 

Subject: 

Carolina Alumni Review <carolinaalumnireview@texterity.com> 

Friday, May 4, 2012 1:05 PM 

Gore, Travis <stgore@email.unc.edu> 

The May/June issue of the Carolina Alumni Review’s digital edition is now available 

MAY/JUNE 2012 ] VOL. 101 NO. 3 

The May/June issue of the Carolina Alurrmi Review’s digital edition is now available. 

Go to the new issue to read: 

The Geek Poet Strikes Back 

What’s one of Carolina’s great -- and most mischievous -- minds to do after he’s created a 

monster? Try to kill it. 

Family Album 

The Carolina Inn holds great significance in the stories of UNC’s past. In the inn’s latest 

renovation, the walls have been papered with that history. 

Change Agents 

Their idealism converted to sustained acts of world-bettering, eight alumni talk about the roads 

taken -- and avoided. 

Also: 

News From the Hill 

UNC Launches Initiative on Water and Global Health 

Carolina Gets Postseason Ban, Loss of 15 Football Scholarships 

Drug Helps Purge Hidden HIV Virus, Study Shows 

Morgan Writer Program Goes Out With a Bang 

Medicine Retains No. 2 Spot in Graduate School Rankings 

Class Notes 

and for the most up-to-date news: Online Class Notes 



Class Quotes 

How important are college sports? Budget cuts have led to the elimination of some sports at some colleges. We asked 

alumni to rate the importance of athletics to universities and the college experience. Read what they said and share your 

thoughts at alumni.unc.eduigo/collegesports and on the G~%4’s Facebook page at alumni.unc.eduifacebook. 

GAA Today 

As they’re about to start the climb up the career ladder, members of the class of 2012 got one last chance as undergraduates 

to climb the Morehead-Patterson Bell Tower in April. 

Around Town 

Goodbye Franklin Street Pizza & Pasta, hello Tomato dake’s. 

Yours at Carolina 

Doug Dibbert ’70 reflects on alumni loyalty, relationships and experiences and how the G~%~ builds and engages alumni 

connections to Carolina. 

Thanks for your membership in the GAA. Members have exclusive access to the digital version of the Review. Watch for 

your print copy of the May/anne Review in the mail, but until it’s delivered, the digital edition is here for you. 

Looking for something from a recent issue? It’s in the digital archives, too - every story, every- photo, every page. 

Need help? Contact gaa-online@unc.edu. 

PRIVACY POLICY: The G.a~¢ does not sell intbrmation about yon, including your e-mail address, to anyone ~br any 

purpose. If you suspect that your in~brmation has been misused, please let us know by sending an e-mail to: 

gaa-online@unc.edu and include your full name, address and class year or use this link to manage your email settings. 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, May 4, 2012 4:26 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] UNC post on reports reviewing courses in African and Afro-American studies 
and independent studies in the College of Arts and Sciences 

Dear Colleagues, 

Please find below one of the pieces from the Dean’s office. I will be sending another piece shortly. 

Best wishes, 
Eunice 

From: Reid, Dee 
Sent: Friday, May 04, 2012 4:21 PM 

To: Sahle, Eunice N 
Subject: FW: UNC post on reports reviewing courses in African and Afro-American studies and independent studies in 
the College of Arts and Sciences 

This link from UNC News Services goes to a short story providing context for the reports, links to both reports, a message 
from the dean to faculty, and statements from the chair of the University’s Board of Trustees and Chancellor Holden 
Thorp. 

http://u n cnews, u n c.ed u/content/view/5298/68/ 

Mike McFarland 
University Relations 
919-962-8593 
mike mcfarland@unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=31420292 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31420292-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Friday, May 4, 2012 4:29 PM 

Gore, Travis <stgore@email.unc.edu> 

Grade Change 

Hi Travis, 
I need to submit a grade change for a student who is graduating this semester. 

form to you next Monday. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe~emailouncoedu 
~!afriafamounc.edui 

Please let me know if I need to get the 



From: 

Sent: 

To: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Tuesday, May 8, 2012 10:52 AM 

Isley, Alicia A <alicia_isley@med.unc.edu>; Lyght, Angela <angela lyght@unc.edu>; 
Leonard, Bonnie L <bonnie_leonard@med.unc.edu>; Childers, Brandi Johnson 
<brandi_childers@unc.edu>; Mccormick, Brandie <brandiem@email.unc.edu>; 
Burnette, Janeice M <j aniece_burnette@med.unc.edu>; 
christina.bowman@pathology.unc.edu; Chegash, Linda J 
<linda_chegash@med.unc.edu>; Goodrich, Cheryl S <cheryl_goodrich@med.unc.edu>; 
Coble-Herring, Tara Nicole <tara_coble-herring@med.unc.edu>; Pearson, Cathleen 
Marie <cpearson@sog.unc.edu>; Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; 
Carter, Dallas <Dallas_Carter@med.unc.edu>; Davis, Tena W 
<davist@neurology.unc.edu>; Dearry, Barbara M. <barbara_dearry@unc.edu>; 
Edwards, Deborah W <dedwards@email.unc.edu>; Bull, Delphine 
<delphine_bull@med.unc.edu>; Hooper, Doris W <doris_hooper@med.unc.edu>; 
dlmac@renci.org; McDaniel, Dennise P <dmcdanie@email.unc.edu>; 
DonnaA~erdue@dentistry.unc.edu; Howell, Dorothy R <dottie_howell@unc.edu>; 
earleen_burch@unc.edu; elizabeth_craig@dentistry.unc.edu; Evie_McKee@unc.edu; 
Nye, Nancy H <nancy_nye@med.unc.edu>; Woodlief, Frances G 
<frances_woodlief@med.unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; 
Winstead, Marion G <guy_winstead@unc.edu>; Houston, Cassandra D 
<houstonc@email.unc.edu>; howard_hayes@unc.edu; Dalton, Jamie Braxton 
<jamie_braxton@med.unc.edu>; Harrison, Jana T <jana_harrison@unc.edu>; Allen, 
Blake <jballen@email.unc.edu>; Hawkins, Matthew <jmh@med.unc.edu>; 
j oann_blalock@dentistry.unc.edu; Scearce, Janet B <j scearce@email.unc.edu>; Utley, 
Judith H <judith.utley@unc.edu>; judy_dow@dentistry.unc.edu; Mar, Tzechuan S 
<judy_mar@med.unc.edu>; Carvalho, Julia <juliacar@email.unc.edu>; Bratts, Jeannine 
W <jwbratts@email.unc.edu>; Dulaney, Kathleen <kathleen_dulaney@med.unc.edu>; 
Pad~ett, Connie A <CONNIE PADGETT@unc.edu>; kcs@uncaa.unc.edu; 

~live.unc.edu>; kim_duval@unc.edu; Fulenwider, C. Lindsay 
<lindsay@email.unc.edu>; lori@unc.edu; Blalock, Lori N. 
<lori_blalock@med.unc.edu>; Rehm, Lynn S <lrehm@ad.unc.edu>; 
martha_barbour@dentistry.unc.edu; melinda britt@med.unc.edu; Levy, Melody 
<melody_levy@unc. edu>; Jones, Mary J <mj ones 11 @email.unc. edu>; Walters Burke, 
Myra L <myrawaltersburke@unc.edu>; Ray, Nancy L <nray@email.unc.edu>; 
Harrington, Paula Swann <paula harrington@med.unc.edu>; Neville, Patriea D 
<pneville@email.unc.edu>; Inman, Rhonda L <rhonda inman@unc.edu>; Catlett, 
Robyn <Robyn_Catlett@med.unc.edu>; Cotcamp, Sue <sue_cotcamp@unc.edu>; 
Eubanks, Shannon G <seubanks@email.unc.edu>; Shaunna_carlton@med.unc.edu; 
sheliak@bio.unc.edu; shfaulk@email.unc.edu; Huey, Susan S 
<susan_huey@med.unc.edu>; Cotcamp, Sue <sue_cotcamp@unc.edu>; Williams, Susan 
Staples <swms@unc.edu>; Johnson, Tammie L <tammie_j ohnson@med.unc.edu>; 
tammy_mahaffey@dentistry.unc.edu; Massey, Tabitha Alston <tmassey@unc.edu>; 
Allen, Todd (2 <todd_allen@med.unc.edu>; tonyaA~ope@unc.edu; Toscher, Hope 
<toscher@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Brock, 
Vanessa G <vanessa brock@med.unc.edu>; Holland, Vickie E 
<vickie_holland@med.unc.edu>; Volk, Stephanie D <volk@email.unc.edu>; Haithcock, 
Vicki P <vph@email.unc.edu>; Williams, Gina <gina werner@med.unc.edu>; Drake, 
Susan M <susan_drake@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; 
Salaam, Nadera <nadera@email.unc.edu>; ljunco@aims.unc.edu; Quinn, Ellen 
<equinn@unc.edu>; Woodlief, Frances G <frances_woodlief@med.unc.edu>; 
(2rutchfield, Beth McVey <beth_crutchfield@unc.edu>; Holt, Jenny Lee 
<j enny_langenbach@med.unc.edu>; Kavit, Kelly R <kelly_kavit@med.unc.edu>; 
Dusenberry, Lisa <lisa_dusenberry@unc.edu>; Nickerson, A Jeana 



Cc: 

Subject: 

<jeana@email.unc.edu>; Williams, Shaundria <shaundria@unc.edu>; Fulenwider, C. 
Lindsay <lindsay@email.unc.edu>; Holt, Jenny Lee <jenny_langenbach@med.unc.edu>; 
kcs@uncaa.unc.edu; kmaddux@med.unc.edu; Dusenberry, Lisa 
<lisa_dusenberry@unc.edu>; tcbaric@med.unc.edu; Kinsey, Nadine 
<kinsey@email.unc.edu>; Drake, Susan M <susan_drake@med.unc.edu>; Wilcox, 
Sandy <swilcox@email.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Woodlief, 
Frances G <frances_woodlief@med.unc.edu>; allen@hsrc.unc.edu; Dartnall, Nancy A 
<nancy_dartnall@med.unc.edu>; elizabeth_craig@DENTISTRY.UNC.EDU; Strickland, 
Jamie Linens <linens@email.unc.edu>; McPherson, Holly M 
<Holly_McPherson@unc.edu>; linette@med.unc.edu; (;lapp, Melinda Lane 
<melinda_clapp@med.unc.edu>; James, Peggy <peggy_iames@unc.edu>; Fholer, Marie 
A <fholer@email.unc.edu>; McPherson, Lesa A <lesa mcpherson@unc.edu>; Bowman, 
Christina <chris_bowman@med.unc.edu>; Duval, Heather Elizabeth 
<hduval@email.unc.edu>; Case, Michael <mlcase@email.unc.edu>; (;oNe, Katrina 
<kbcoble@email.unc.edu>; Bennett, Vera D <vera bennett@unc.edu>; Morgan, 
Marshal <mgmorgan@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Burks, Faith Adelle <faith_burks@med.unc.edu>; 
agoodwin@email.unc.edu; Diallo, Ashante N. <ashante@unc.edu>; abg@unc.edu; 
levy@unc.edu; McDonald, William P <william_mcdonald@med.unc.edu>; Berg, Vilma 
Gabriele <vilma berg@med.unc.edu>; Williams, Lachonya <ldwillia@email.unc.edu>; 
Kent, Adam S <akent@unc.edu>; rebecca.lloyd@unc.edu; Fesmire, Pamela G 
<pamela fesmire@med.unc.edu>; Sullivan, Sharon <sharon_sullivan@med.unc.edu>; 
Burks, Faith Adelle <faith_burks@med.unc.edu>; shannon_tate@dentistry.unc.edu; 
Wolcott, Melissa Henson <mlhenson@bio.unc.edu>; Duncan, Vinnie G 
<duncanv@med.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Sherman, Ann E 
<ann_sherman@med.unc. edu>; Schwarz, Anne (2 <anne. schwarz@unc, edu>; Haines, 
Melissa A <melissa_haines@med.unc.edu>; Herndon, Denise D 
<denise_herndon@med.unc.edu>; Entwisle, Barbara <entwisle@unc.edu>; 
joann_dalton@dentistry.unc.edu; Middleton, Geri <geri_middleton@unc.edu>; Tapp, 
Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina G <gina~otts@med.unc.edu>; Hutter, 
Kim <kim_hutter@unc. edu>; Edwards, Jennifer Diana <j ennifer, edwards@unc, edu>; 
ljunco@aims.unc.edu; Diconcilio, Joseph W <joseph_diconcilio@unc.edu>; Hall, Nealy 
G <nealy_hall@unc.edu>; Edwards, Deborah W <dedwards@email.unc.edu>; Nel, 
(;oaina L <coaina@med.unc.edu>; Wold, Jackie <jwold@email.unc.edu>; Reid, Barbara 
<barbara reid-mills@med.unc.edu>; panyko@unc.edu; Nelson, Natalie A 
<natalie.nelson@unc.edu>; Harris, Christie <christie_harris@med.unc.edu>; Miller, 
Claire <claire_miller@unc.edu>; Davis, LaTissa <davila@email.unc.edu>; Garner, 
Shirlene M <garner@email.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; 
evelyn_i ohann@DENTISTRY.UNC.EDU; marti~arker@dentistry.unc, edu 

Rad, Debbie <rad@email.unc.edu> 

April/May Tips of the Month-Happy Summer 

April/May Tips of the Month 

1. Before completing the 1-129 and submitting final packet to ISSS, please review the employee’s Processing 

Information Form to make sure all of the information is current. For example, if the employee completed the 

Processing Information Form in January, traveled outside of the US and reentered in April, the 1-94 information 

in the form is not current and neither is the copy of the 1-94. The employee must present you with a copy of the 

new 1-94, you will need to make copies of the most recent 1-94 for the packets, and change the information on 

the 1-129 if necessary. In the cases where paystubs must be submitted, Please also be sure you are submitting 

the most recent stubs rather than the ones initially submitted with the employees packet. 

2. Summer time is upon us. Faculty members, chairs and staff will not be on campus for periods of time. Please be 



sure to get all required signatures from individuals before they travel for the summer. 

REMINDER: Check the expiration dates of current employees so that you can begin the H-1B process at least 6 months 

in advance of that expiration date. 

Before starting an H-1B, please talk to us about other options that may be available. 

As always, please contact us with any questions. Happy summer! 

Ro~ We~ar~ 
Assistant Director & Advisor to Foreign Academic Staff 

International Student & Scholar Services 

The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 

Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Emaih ronitw@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, May 8, 2012 12:34 PM 

Henshaw, Bob <bhenshaw@email.unc.edu> 

Input on University Classrooms 

Dear Colleague, 

Please help us gather feedback on your class scheduling experience! The Scheduling team works really hard to 
make your scheduling experience the best it can be, but we need your input on various scheduling functions. 

Again, this is part of a larger effort being sponsored by the Provost’s Office to plan for the design, management, and 

support our campus classrooms over the next several years. It is important that the interests of your department 
be represented. 

A reminder email with your personalized link will be sent shortly. Please complete this survey by the end of this 
week. We really appreciate your support in this effort! 

Thank you! 
~Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 2759%2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! re~istrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, May 8, 2012 4:24 PM 

Department listserv <afriafam@listserv.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu> 

[afriafam] Grade appeals procedures 

Grade appeal procedures-l.pdf 

Dear Colleagues, 

Kindly find below a link with information about grade appeal policies and procedures: 

htLo://advisin~.unc.edu/policies-and-procedures/Academic%20A~eals/qradea~eals. 

For easy reference, I am also attaching the relevant information on grade appeals from the 2011- 
2012 Undergraduate Bulletin. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ore(~emafi.ur~c.edu. 
To unsubscribe click here: ~:iilists.ur~c.edalu? 
id=32361534.dlgc27ea4325c~’o39a9456d99719bcb&r~=T&l=a~kiafam&o=31443000 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-31443000-32361534.dl 9c27ea4325cff~39a9456d99719bcb@listserv.~r~c.ed-a 



2011-2012 UNC-CH Undergraduate Bulletin 

Grade Appeals 

The grades of H, HP, P, LP, L, A, A-, B+, B, B-, C+, C, C-, D+, D, PS, F, FA, F*, and numerical 

grades in the Law School are considered to be permanent grades. Once reported, the instructor’s 

grade report may not be changed except under certain conditions. For a grade change to be 

considered, it must be based upon one or more of the following grounds and upon allegation that 

the ground or grounds cited influenced the grade assignment to the student’s detriment: 

¯ Arithmetic or clerical error 

Note: On December 29, 2011, the language in the following bullet point was changed. It originally 

read "Arbitrariness, possibly including discrimination based on race, sex, religion, or national origin 

of the student." 

¯ Arbitrariness, possibly including discrimination or harassment based on the race, color, gender, 
national origin, age, religion, creed, disability, veteran’s status, sexual orientation, gender identity 
or gender expression of the student 

¯ Personal malice 

¯ Student conduct cognizable under the Instrument of Student Judicial Governance 

A grade appeal must be made no later than the last day of classes for the succeeding fall or spring 

semester. 

Grade Appeals Correcting a Clerical or Arithmetical Error. An instructor who has reported an 
incorrect grade for a student because of an error in calculating the grade, or in entering it on the 
official grade roster, may change the grade to one of the other letter grades, provided this change 
is made no later than the last day of classes of the succeeding fall or spring semester. Such a 
change must be reported to the Office of the University Registrar on an official report of grade 
change form. This report must contain a statement to the effect that the grade change is due to 
clerical, arithmetical, or transposition error and must contain the written approval of the 
department chair concerned. 

Other Grade Appeals. Any student who protests a course grade shall first attempt to resolve this 
disagreement with the instructor concerned. (As explained in the preceding paragraph, an 
instructor may change a permanent grade only when a clerical or arithmetical error is involved.) 
Failing to reach a satisfactory resolution, the student may appeal the grade in accordance with the 
procedures outlined below. Such appeal must be made no later than the last day of classes of 
the succeeding fall or spring semester. 

Students should present the appeal in writing to the dean of their school (for students in the College 

of Arts and Sciences, this is the associate dean for advising). The dean will refer the appeal to the 

administrative board of his/her school, which will meet to consider whether the student has offered 
sufficient grounds for referring the appeal to the chair of the department concerned. If the 

administrative board determines that further review by the academic department is appropriate, the 

department chair will then appoint a committee to consider the appeal and will make a 

recommendation to the administrative board based on the committee’s findings. The administrative 

board will make the final decision, and no change of grade will be made except as a result of the 

decision by the board. The chair will report such decision to change the grade to the Office of the 

University Registrar. 

http://www.unc.edu/ugradbulletin/procedures l.html[5/8/2012 l:l 7:56 PM] 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Tuesday,            9:40 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Summer Job Opportunity - Ella Baker Interns Program 

Ella Baker Interns docx 

Hi Travis, 
Would you please forward this to our majors? 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@emailounc.edu 

From." Dixon-McKnight, Otha Jennifer [etm@email.unc.edu] 
Sent." Tuesday,           5:50 PM 
To." African American History Workshop 
Subject." [afam] Summer Job Opportunity - Ella Baker Interns Program 

Hello All, 
Check at the attached information on the Ella Baker Interns Program. This is an excellent opportunity! 
The deadline is fast approaching so act fast! 

"If you can’t figure out your purpose, figure out your passion. Your passion will lead you to your 
purpose." 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
afam as: <a href="mailto:klcaldwe@email.unc.edu">klcaldwe@email.unc.edu</a>.<br> 
To unsubscribe click here: http://lists.unc.edu/u? 
id=5383358.599146dlafbeleddcc897d40478c04bf&n=T&l=afam&o=31443411 or send a blank email to <a 
href="mailto:leave-31443411-5383358.599146d 1 afbe 1 eddcc897d40478c04bf@listserv.unc.edu">leave- 
31443411-5383358.599146dlafbeleddcc897d40478c04bf@listserv.unc.edu</a> 



"We Who Believe in Freedom Cannot Rest" 
Ella Baker Interns Program 2012 

Now Seeking Summer 2012 Applicants 

Ella Baker, perhaps the civil rights movement’s most effective organizer, learned on her 
family’s Halifax County farm that local people have the knowledge and the capacity to shape 
their own lives. This summer, the Ella Baker Interns will work in the 20-county eastern North 
Carolina "Black Belt" to greatly increase voter registration and participation in the region. As 
they do so, they will stitch together a human "quilt" committed to what Miss Baker and Dr. 
Martin Luther King, Jr. called "the beloved community," a vision of redeeming goodwill for all. 

The Ella Baker Interns Program will accept and train about fifty young community 
organizers who will work and learn from June Ist until at least August 15th. Applications are 
due by May 23, 2012. Early applications are encouraged. Late applications may be considered 
but only if slots and funding are available. 

Ella Baker Interns will attend seminars with some of the best scholars, leaders, activists, 
and artists in North Carolina while they register voters, mobilize volunteers, organize events, 
make friends, develop skills, establish credentials, and document their own experiences. 

The Ella Baker Interns Program is sponsored by the Center for Documentary Studies at 
Duke University and Democracy North Carolina and supported by the Z. Smith Reynolds 
Foundation. The faculty includes Dr. Timothy B. Tyson, a historian of the South and especially 
the African American freedom movement in North Carolina. The executive director of the Ella 
Baker Interns Program is Jennifer Dixon-McKnight, currently a doctoral candidate in the 
Department of History at the University of North Carolina at Chapel Hill. Questions should be 
directed to her at ojdixon@gmail.com and copied to Dr. Tyson at timothy.tyson@duke.edu. 

The Ella Baker Interns experience offers: 
¯ Community organizing work to increase registration and turnout and change the 

course of the region’s history. 
¯ Seminars on North Carolina history; community economic development; African 

American and Southern religious, cultural and political traditions. 
¯ Long hours, hard work, new friends and personal growth. 

Benefits to participants include: 
¯ Generous stipend and allowance for food and gas. 
¯ State-of-the-art training in electoral database technologies. 
¯ Certificates of Achievement. 
¯ Opportunities for letters of recommendation from our faculty. 
¯ Chances to develop professional contacts, skills and experiences. 



Requirements and financial support: 
¯ Interns will receive a stipend of $2500.00 for those who participate from June 1st 

to August 15th plus gas and a modest expense allowance; those who participate 
until Election Day, will receive an additional $1500.00 for a total of $3500.00. 
(Payment will be made in installments.) 

¯ Long hours and weekend work will be common; adapting to shifting scheduling 
needs will be necessary. 

¯ Most interns will live with their own families or otherwise make their own 
housing arrangements. The program will attempt to help arrange housing for 
others, probably with families in the region. 

Who is eligible: 
¯ College (Undergraduate and Graduate) students and high school juniors and 

seniors anywhere. 
¯ Young people with demonstrated potential for thoughtful leadership, hard work, 

cheerful persistence and a clear commitment to a better future for eastern North 
Carolina 

Preference may be given to: 
¯ Students from N.C. with family ties in Granville, Vance, Warren, Halifax, 

Northampton, Hertford, Chowan, Gates, Perquimans, Pasquotank, Bertie, 
Washington, Martin, Lenoir, Pitt, Greene, Nash, Edgecombe, Wilson, or Wayne 
counties. 

¯ Students able to work until Election Day, November 5th, 2012, though we realize 

most interns will need to stop in mid-August. 
¯ Students with special skills, talents and networks that may be useful to the 

campaign. 

¯ Students who can provide their own transportation. 

Those selected as Ella Baker Interns will become part of an enduring community that 
wins a brighter day in eastern North Carolina by empowering young people. We intend to 
celebrate the record turnout when the polls close on Election Day. But for Ella Baker Interns, the 
struggle is not over when the summer ends or any particular Election Day comes. We hope that 
you will join us to explore in a community setting what it means not just to make a living but to 
build a life. 



How to Appl~ 

Answer the questions below as fully as possible within the limits given. Applications should be 

sent to EllaBakerInterns@gmail. corn and copied to       @gmail.com and 
@gmail.com. If you do not receive confirmation within 48 hours, please re-send. 

Please list your name, age, school, college or university where you are enrolled, your 
email address, telephone number, permanent home address, and whether you will have 
access to a car during the summer or campaign. (A car is not absolutely required. We 
just need to make transportation arrangements.) 

Name and briefly describe any personal or family contacts you have in the 20-county 
eastern North Carolina Black Belt, not to exceed ten persons. (If you do not have any 
contacts in the region, please do not feel like you need to explain.) 

Name any institutional, church, political or group affiliations in this region that you or 
members of your immediate family currently hold. If you or your family members hold 
any offices in these organizations, please indicate that. 

4. List the three or four most important skills or qualities that you bring to the struggle for 
eastern North Carolina’s future. 

5. List the three or four most important things that a new friend or co-worker should know 
about you. 

6. Write a paragraph describing a specific individual who knows you well. Then write a 
paragraph about how that person would describe you. (limit of 500 words total) 

List complete contact information of four people who have agreed to provide references 
for you. Only one should be a family member. At least one should be a current or recent 
teacher. All references should know you well; pastors, coaches, employers, teachers, or 
guidance counselors may be good choices. 

8. Please attach a one-page resume. 



Faculty Biographical Information 

Jennifer Dixon-McKnight is executive director of the Ella Baker Interns program. She is a 
graduate of the University of North Carolina at Chapel Hill and North Carolina Central 
University and holds B.A. degrees from both institutions in addition to a M.A. degree from 

NCCU. She has served on the staff of"The South in Black and White" at the Center for 
Documentary Studies at Duke University for five years. She is currently a doctoral candidate in 
the Department of History at UNC, completing a dissertation on the civil rights-based labor 

movement in Charleston, South Carolina. 

Timothy B. Tyson is Senior Research Scholar at the Center for Documentary Studies at Duke 
University and Visiting Professor of American Christianity and Southern Culture at Duke 
Divinity School, and also holds faculty positions in the Department of American Studies at the 
University of North Carolina at Chapel Hill. He is the Education Chair of the North Carolina 
NAACP and serves on the executive boards of the North Carolina NAACP, the Center for Civil 
Rights at UNC Law School, and the Institute for Southern Studies. Tyson was Professor of 
Afro-American Studies at the University of Wisconsin-Madison from 1994 to 2004, when he 
came home to become the John Hope Franklin Senior Fellow at the National Humanities Center. 

Tyson is best known for Blood Done Sign My Name, chosen for the 2005 UNC Summer 
Reading Program, which won many prizes and was made into a feature film. His two earlier 
books, Radio Free Dixie: Robert F. Williams and the Roots of Black Power and Democracy 
Betrayed: The Wilmington Race Riot of 1898 and Its Legacy, won major awards from the 
Organization of American Historians and the Gustavus Meyers Center for the Study of Human 
Rights in North America. 

Theo Luebke is an organizer and an educator from Durham, NC. He holds a B.A. in Biology 
and in Public Health from Brown University (2001) and a Masters of Divinity from Duke 
University (2012). He is a licensed North Carolina public school teacher, holding certifications 
in middle and high school science and in high school social studies. He also has more than 15 
years of experience in community organizing, broad-based coalition work, and movement 
building. 

Mary D. Williams, Adjunct Professor at the Center for Documentary Studies at Duke University 
and "gospel powerhouse," is one of the great interpreters of the African American spirituals in 
the United States. She has been an African American history and culture educator and performer 
for twenty years and has traveled to more than 35 colleges and public universities, dozens of 
public schools and hundreds of churches. Williams has taught "The South in Black and White" 
for six years. She has also appeared in two feature films and the play, "Blood Done Sign My 
Name" by Mike Wiley. As Professor Craig Werner, chair of the Afro-American Studies 
Department, writes, "When you hear Mary D. Williams, you are hearing one of our greatest 
voices, but you are also hearing an historic chorus of the elders and the ancestors." 

Mike Wiley, acclaimed actor and playwright, has spent the last decade in educational and 
documentary theatre, performing for and engaging young audiences and actors across the 



country. He was the 2010 Lehman Brady Joint Professor at Duke University and the University 
of North Carolina. His eight African American history plays include "The Parchman Hour," 
which premiered at Kenan Theater in Chapel Hill in the fall of 2010, toured Mississippi from 
March 5 to 14, 2011, and was the keynote event at the 50th Anniversary Freedom Ride Reunion 

in Jackson, Mississippi on May 26, 2011. "The Parchman Hour" ran to rave reviews from 
October 26 to November 13,2011 at Paul Green Theater in Chapel Hill; "’Dar He’: The 
Lynching of Emmett Till," which was recently made into an award-winning film; "Blood Done 
Sign My Name," based on a memoir by the same name by Timothy B. Tyson. Wiley is a 
graduate of Catawba College and has an M.F.A. from the University of North Carolina. 

More About Ella Baker 
On June 24, 2012, the state of North Carolina will dedicate a Historical Marker at 

Highway 158 and East End Avenue in Littleton, North Carolina, where Ella Baker grew up. 
"The most powerful person in the movements of the 1960s, was Miss Ella Baker," recalled 
Stokely Carmichael, "not Martin Luther King." 

Her leadership differed from that of Dr. King--she was an organizer, not an orator--but 
Baker stood among the decisive engines and visionaries of the freedom movement that 
transformed this nation. Few Americans recognize her name, but her legacy continues to shape 

their lives. 
Programs that cultivate local leadership and empower young people and women, Baker 

believed, would make lasting social change. "Instead of the leader as a person who was 
supposed to be a magic man," Baker said, "you could develop individuals bound together by a 
concept that benefited the larger number of individuals and provided an opportunity for them to 
grow into being responsible for carrying out a program." 

Baker, who graduated from Shaw University, became Director of Branches of the 
NAACP from 1943 to 1946. Under her leadership, NAACP membership grew more than 900 
percent in three years, building a mass base for the movement as she stitched a quiet quilt of 
revolt from Virginia to Texas. 

In 1957, she organized the Southern Christian Leadership Conference and became its first 
executive director. If all she had done was to build the first mass base for the NAACP in the 
South, or if she had merely organized the SCLC, whose campaigns immortalized Dr. King and 
won the Civil Rights Act and the Voting Rights Act, Baker would stand among the giants of the 

movement. 

Baker is best remembered, however, as the midwife of the Student Nonviolent 
Coordinating Committee, whom Dr. John Hope Franklin called "probably the most courageous 
and the most selfless" activists of the 1960s. As the sit-in movement spread from North Carolina 
across the South in 1960, Baker convened a conference at Shaw University where the Student 
Nonviolent Coordinating Committee was born. Through the NAACP, the SCLC, and SNCC 
(pronounced "Snick"), Baker became the most influential organizer and grassroots intellectual of 
the Southern freedom movement that captured the moral imagination of the world. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, May 9, 2012 9:49 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Summer Job Opportunity - Ella Baker Interns Program 

Thanks A LOT for both things, Travis. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu/ 

From: Gore, Travis 
Sent: Wednesday, May 09, 2012 8:56 AM 
To: Caldwell, Kia L 
Subject: RE: Summer Job Opportunity - Ella Baker Interns Program 

Hi Kia, 

I will send this out. I also walked over the grade change the other day. It should get processed in time and the student 

shouldn’t have anything to worry about. Let me know if you need anything else. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 
the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Caldwell, Kia L 
Sent: Tuesday, May 08, 2012 9:40 PM 
To: Gore, Travis 
Subject: FW: Summer Job Opportunity - Ella Baker Interns Program 



Hi Travis, 
Would you please forward this to our majors? 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu! 

From." @email.unc.edu] 
Sent: Tuesday, 5:50 PM 
To: African American History Workshop 
Subject." [afam] Summer Job Opportunity - Ella Baker Interns Program 

Hello All, 

Check at the attached information on the Ella Baker Interns Program. This is an excellent opportunity! 
The deadline is fast approaching so act fast! 

"If you can’t figure out your purpose, figure out your passion. Your passion will 
lead you to your purpose." 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
afam as: <a href="mailto:klcaldwe@email.unc.edu">klcaldwe@email.unc.edu</a>.<br> 
To unsubscribe click here: http://lists.unc.edu/u? 
id=5383358.599146dlafbeleddcc897d40478c04bf&n=T&l=afam&o=31443411 or send a blank email to <a 
href="mailto:leave-31443411-5383358.599146d 1 afbe 1 eddcc897d40478c04bf@listserv.unc.edu">leave- 
31443411-5383358.599146d 1 afbe 1 eddcc897d40478 c04b f(~li stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, May 9, 2012 12:14 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Reg’s letter in the N and O today 

Dear Margaret and other Colleagues, 

The modalities of the letter is an issue that Reg, the Dean’s and Vice-Chancellor’s office and I discussed at length over the 
weekend and it was circulated widely to media sites including various American-American media spaces on Sunday. 

On another note, several of our former and current majors (and some non-majors who took courses in the department) 
have been working on their own responses to the report. I will share the information from their initiatives once I receive 

them. 

Best wishes, 
Eunice 

I:rom: Lee, Margaret Carol [leemc@email.unc.edu] 
Sent." Wednesday, May 09, 2012 11:54 AM 
To." Department listserv 
Subject." RE:[afriafam] Reg’s letter in the N and O today 

Dear Reg and Eunice, 

I wonder if this letter can be sent around nationally since the story has been reported in all kinds of newspapers, 
including The Chronical of Higer Education. 

Best, 
Margaret 

I:rom: SaNe, Eunice N [eunice@email.unc.edu] 
Sent." Wednesday, May 09, 2012 11:05 AM 
To." Department listserv 
Subject." [afriafam] Reg’s letter in the N and O today 

Dear Colleagues, 

See the link below for Reg’s letter in the N and O. 

h~//www°newsobserver°c~m/2~12/~5/~%~2~52126/reqina~d°f°hi~debrand°m~st°courses°htm~ 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: leemc@emaiLunc.edu. 



To unsubscribe click here: ~:i/lists.ur~c.edu/u? 
id- 3 2361602. Of4 7 d9cb 54cb46 5aee305 29a6~e272c&r~=T&~=afria~Sm&o- 3144 77 5 5 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea~,e-3 ~447755-3236~602.0f47dgcb54cb465aee30529a6~2e272c~listser~,.unc.edu 

You are currently subscribed to afriafam as: eur~ice@email.ur~c.edu. 
To unsubscfibe click here: 
id=32361608.egTa91a58323 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~e-31448126-3236160g.egTa9 ~a5832319540e ~56ada770a798d@listser~,.unc.edu 

You are currently subscribed to afriafam as: email.~lc.edu. 
To unsubscribe click here: ~:iilists.ur~c.edula? 
id=32361534.dlgc27ea4325cft~39a9456d99719bcb&n-T&l=afriafam&o=31448250 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to Iea~,e-31448250-32361534.dlgc27ea4325c~39a9456d99719bcb@listserv.~r~c~ed~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lynn, Kitty (Environment Health & Safety) <KLLYNN@ehs.unc.edu> 

Wednesday, May 9, 2012 3:42 PM 

clean hallways 

RECYCLING and Safe Hallways in 5-2012.pdf; RECYCLING and Safe Hallways 5- 
2012.docx 

Hi Everyone, 

As part of an on-going effort to reduce, reuse, and properly dispose of property, and to keep UNC hallways clear at all 

times, I’ve attached documents that should help with keeping the university hallways clear of all storage. As Emergency 

Coordinators, your primary role is to help people exit the building safely during a fire alarm activation. Since you are serving 

in the role of safety coordinator, the attached document should benefit everyone in your department. 

"Recycling and Safe Hallways" is the result of EHS Fire Safety working with UNC-Chapel Hill Office of Waste Reduction and 
Recycling to come up with a comprehensive and short guide to help UNG personnel know what to do with their stuff. 

I have attached two files of the same content: one has active links that will enable you to access important information 

about hallway safety and disposal of most types of materials and items on the UNC campus. The other pdf. Is to post on your 

bulletin board or in areas of your office and laboratories. 

As always, thank you for helping us to improve safety at the university. If you are new to the program, just click on this link 

for a quick primer on the duties of an Emergency Coordinator http://ehs.unc.edu/fire/coordinators.shtml. 

If you need a safety vest for yourself and any others who provide assistance to you in your safety duties, just send the 

number of vests needed, and your CB # and I’ll send them to you. 

Last, If you are no longer the Emergency Coordinator for your building, please let me know and I’ll remove your name from 

the list. 

Have a great May! 

Kitty 

Fire Safety Professional 

N.C. State Fire Inspector III 

Environment, Health and Safety 

1120 Estes Drive Ext. CB 1650, Chapel Hill, NC 27599-1650 

P. 919-962-5728 C. 919-883-7514 F. 919-962-0227 

http://ehs.unc.edu/ 

"Let every individual and institution now think and act as a responsible trustee of Earth, seeking choices in ecology, economics 
and ethics that will provide a sustainable future, eliminate pollution, poverty and violence, awaken the wonder of life and foster 
peaceful progress in the human adventure." 

-- John McConnell, founder of International Earth Day 



"SAFE AND CLEAN HALLWAYS 

IN YOUR LABORATORY OR OFFICE" 

It is in the safety interest of every building occupant to comply with proper storage regulations by not 
storing property in hallways or stairwells for any length of time. Clean hallways are critical to a successful 
evacuation during emergencies. Clean hallways are also necessary so that Emergency Responders can get 
their equipment in to take care of the problem. Clean hallways are the responsibility of EACH occupant. 
Please direct all questions about keeping your hallways safe while moving or conducting daily business to the 
Fire Marshal at EHS Fire Safety at 962-5708. 

÷ Wheeled carts MUST be brought back into each individual lab at the end of each work day. 

÷ No other furniture can be stored in hallways, including breakfast centers, shelving, lab equipment, chairs, file cabinets, 
boxes or surplus items. 

RECYCUNG: 

If you have questions about recycling in your building, would like to add/delete containers, or would like to place a 
work order, please call the Office of Waste Reduction and Recycling (OWRR) main line at 962-1442. You may also 
place a work order online at http:/iportal.facilities.unc.eduimasterpgirecycle.aspx 

You may also look up the locations of recycling containers in your building online, as well as when your next scheduled 
indoor pickup is at: http:/iportal.facilities.unc.eduimasterpgirecycleInfo.aspx 

LAB PmcYcuNe: As of Fall, 2011, pipette tip boxes, as well as other rigid #1, #2, #5, and #6 non-bottle-shaped 

plastics may be recycled commingled with Bottles and Cans in any Bottles & Cans bin on your floor. Please look for 

the Lab Plastics sticker on the lids of your Bottles & Cans bins (see graphic below): 

Also, you may recycle brown glass reagent bottles in either the indoor bottles and cans recycling bins or outdoors in 
the carts on the loading dock. If they are left in other places in the hallways, they will not be picked up. 

CARDBOARD: Only clean, dry and flattened corrugated cardboard is acceptable for recycling. Cardboard boxes 

should be broken down and placed next to trash cans. Housekeeping will remove flattened cardboard boxes. 

TONBR CARTRIDI~B$: Call Central Receiving for pickup of used laser toner cartridges at (919) 843-2008. Various 

brands of toner cartridges ordered through Staples or other office supply stores can usually be returned directly to the 

manufacturer for recycling. Look for a UPS (or similar) prepaid mailing label in the new toner box. Inkjet cartridges 

may be sent to OWRR for recycling via campus mail at CB# 1805. 

TR/~H: Office and lab trash cans are emptied once weekly by Housekeeping. If your trash can fills up before the next 

pickup, you may place it in the hallway to be emptied that evening. Trash cans should not stay in hallways 
permanently. For bulky items (such as pallets), please call Housekeeping management at (919) 962-6586 and/or leave a 
note on the items to be removed. 

iS YOUR LABORATORY CLOSlN~ OR MOVIN~ TO A NEW LOCATION? 
Click here for Lab Closeout/Move information (http://ehs.unc.edu/ih/lab/move.shtml) 



Page Two 

"SAFE AND CLEAN HALLWAYS IN YOUR LABORATORY OR OFRCE" 

SURPLUS INFORMATION: 

In order to send items to Surplus Property, please see this link for information: 

http: i i finan ce. m~ c.edui images / sto ries /ho wto i surp lus.pdf 

THE FOLLOWING ITEMS ARE PROHIBITED FROM BEING SENT TO SURPLUS PROPERTY: 
¯ Standing liquids-never dump these down sink, "biohazardous liquids" must be chemically treated or 

autoclaved, for "chemical liquids"-fill out 5:10- at https://itsapps.unc.edu/HazMat Pickup/ 

¯ Chemicals or Used fluorescent bulbs of any size (unused bulbs are okay)- Fill out form 5:10- 

https://itsapps.unc.edu/HazMat Pickup/Questions-Steve Parker 962-5509 or Frank Stillo 962-962-5723 
¯ Used needles (unused syringes are okay) (Dispose in plastic poly containers, white for non hazardous or chemical 

hazard, red for biohazardous) also contact Steve Parker 962-5509 or Frank Stillo 962-962-5725 with EHS. 

|TEMS CONTAINING MERCURY OR ASBESTOS MUST BE CLEARED BY EH~ BEPORE BEING SENT 

TO SURPLUS: 

THE FOLLOWING ITEMS MUST BE CLEANED AND CLEARED BY PRINCIPAL |NVES31GATOR (P|) 
c A .cE PORM A AC.ED,  .ELE DEPACED OR REMOWD) BEPORE BEI.G 

SENT TO SURPLUS PROPERTY’: 

¯ Items labeled with "Radioactive Materials" or "Radiation" signs, stickers, or tape. 

(Radiation producing machines with permanent labels must be handled on a case by case basis) 

¯ Items labeled with "Biohazard" sign, sticker, or tape. 

¯ Laboratory equipment (h~cluding casework, fume hoods, etc.) 

¯ Some refrigeration units require Freon removal. Contact the refrigeration shop at 962-1087 to see if this is required. If 

the refrigeration unit has been used ONLY for food, 

AND is serviceable, the Freon does not have to be removed. 

THE FOLLOWING ITEM MUST BE DISPOSED OP THROUGH MMD CENTRAL RECEMNG (CONTACT 
AL JETER AT 962-21134~. 
¯ Gas Cylinders 

LOADING DOCKS 

Please do not dump furniture, chemicals, or other items on loading docks. If materials are left on your loading dock, 

please contact: 

I:OR PALLETS/SCRAP METAL/ClEAN WOOD WASTE: Contact the Office of Waste Reduction and Recycling at 

962-1442 

F~OR CHEMICALS/OTHER HAZARDOUS MATERIALS: Contact EHS at 962-5507 

I:OR PURNITURE AND OTHER SURPLUS PROPERTY: Contact Surplus Property at 962-2134 

l:OR OI’HER MISCELLANEOUS ITEMS: Contact Building Mah~tenance at 962-1434 



"SAFE AND CLEAN HALLWAYS 

IN YOUR LABORATORY OR OFFICE" 

It is in the safety interest of every building occupant to comply with proper storage regulations by not 
storing property in hallways or stairwells for any length of time. Clean hallways are critical to a successful 
evacuation during emergencies. Clean hallways are also necessary so that Emergency Responders can get 
their equipment in to take care of the problem. Clean hallways are the responsibility of EACH occupant. 
Please direct all questions about keeping your hallways safe while moving or conducting daily business to the 
Fire Marshal at EHS Fire Safety at 96~-5708. 

÷ Wheeled carts MUST be brought back into each individual lab at the end of each work day. 

÷ No other furniture can be stored in hallways, including breakfast centers, shelving, lab equipment, chairs, file cabinets, 
boxes or surplus items. 

RECYCLING: 

If you have questions about recycling in your building, would like to add/delete containers, or would like to place a 
work order, please call the Office of Waste Reduction and Recycling (OWRR) main line at 96~-144~. You may also 
place a work order online at http://portal.facilities.unc.edu/masterpg/recycle.aspx 

You may also look up the locations of recycling containers in your building online, as well as when your next scheduled 
indoor pickup is at: http://portal.facilities.unc.edu/masterpg/recycleInfo.aspx 

LAB RECYCLING: As of Fall, 2o 11, pipette tip boxes, as well as other rigid # 1, #2, #5, and #6 non-bottle-shaped 
plastics may be recycled commingled with Bottles and Cans in any Bottles & Cans bin on your floor. Please look for 
the Lab Plastics sticker on the lids of your Bottles & Cans bins (see graphic below): 

Also, you may recycle brown glass reagent bottles in either the indoor bottles and cans recycling bins or outdoors in 
the carts on the loading dock. If they are left in other places in the hallways, they will not be picked up. 

CARDBOARD: Only clean, dry and flattened corrugated cardboard is acceptable for recycling. Cardboard boxes 
should be broken down and placed next to trash cans. Housekeeping will remove flattened cardboard boxes. 

TONER CARTRIDGES: Call Central Receiving for pickup of used laser toner cartridges at (919) 8~3-2008. Various 
brands of toner cartridges ordered through Staples or other office supply stores can usually be returned directly to the 
manufacturer for recycling. Look for a UPS (or sinfilar) prepaid mailing label in the new toner box. Inkjet cartridges 
may be sent to OWRR for recycling via campus mail at CB# 18o5. 

TRASH: Office and lab trash cans are emptied once weekly by Housekeeping. If your trash can fills up before the next 

pickup, you may place it in the hallway to be emptied that evening. Trash cans should not stay in hallways 
permanently. For bulky items (such as pallets), please call Housekeeping management at (919) 962-6586 and/or leave a 
note on the items to be removed. 



IS YOUR LABORATORY CLOSING OR MOVING TO A NEW LOCATION? 
Click here for Lab Closeout/Move information (http://ehs.unc.edu/ih/lab/move.shtml) 

"SAFE AND CLEAN HALLWAYS IN YOUR LABORATORY OR OFFICE" 
Page Two 

SURPLUS INFORMATION: 
In order to send items to Surplus Property, please see this link for information: 

http: / / finance.unc.edu/ images / stories /howto / surplus.pdf 

THE FOLLOWING ITEMS ARE PROHIBITED FROM BEING SENT TO SURPLUS PROPERTY: 
¯ Standing liquids-never dump these down sink, "biohazardous liquids" must be chemically treated or 

autoclaved, for "chemical liquids’-fill out 510-at https://itsapps.unc.edu/HazMat Pickup/ 

¯ Chemicals or Used fluorescent bulbs of any size (unused bulbs are okay)- Fill out form 510- 

https://itsapps.unc.edu/HazMat Pickup/Questions-Steve Parker 962-5509 or Frank Stillo 962-962-5723 

¯ Used needles (unused syringes are okay) (Dispose in plastic poly containers, white for non hazardous or chemical 

hazard, red for biohazardous) also contact Steve Parker 962-5509 or Frank Stillo 962-96e-57e3 with EHS. 

ITEMS CONTAINING MERCURY OR ASBESTOS MUST BE CLEARED BY EH&S BEFORE BEING SENT TO 

SURPLUS: 

THE FOLLOWING ITEMS MUST BE CLEANED AND CLEARED BY PRINCIPAL INVESTIGATOR (PI) (WITH 

CLEARANCE FORM ATTACHED, AND ALL LABELS DEFACED OR REMOVED) BEFORE BEING SENT TO 
SURPLUS PROPERTY: 

¯ Items labeled with "Radioactive Materials" or "Radiation" signs, stickers, or tape. 

(Radiation producing machines with permanent labels must be handled on a case by case basis) 

¯ Items labeled with "Biohazard" sign, sticker, or tape. 

¯ Laboratory equipment (including casework, fume hoods, etc.) 

¯ Some refrigeration units require Freon removal. Contact the refrigeration shop at 962-1087 to see if this is required. If 

the refrigeration unit has been used ONLY for food, 

AND is serviceable, the Freon does not have to be removed. 

THE FOLLOWING ITEM MUST BE DISPOSED OF THROUGH MMD CENTRAL RECEIVING (CONTACT AL 
JETER AT 962-2134): 
¯ Gas Cylinders 

LOADING DOCKS 

Please do not dump furniture, chenficals, or other items on loading docks. If nmterials are left on your loading dock, 
please contact: 

FOR PALLETS/SCRAP METAL/CLEAN WOOD WASTE: Contact the Office of Waste Reduction and Recycling at 

FOR CHEMICALS/OTHER HAZARDOUS MATERIALS: Contact EHS at 962-5507 

FOR FURNITURE AND OTHER SURPLUS PROPERTY: Contact Surplus Property at 962-2134 

FOR OTHER MISCELLANEOUS ITEMS: Contact Building Maintenance at 962-1434 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, May 10, 2012 9:09 AM 

Gore, Travis <stgore@email.unc.edu> 

20120510090845350.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.10.2012 09:08:45 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wold, Jackie <jwold@email.unc.edu> 

Thursday, May 10, 2012 11:39 AM 

Wold, Jackie <j wold@email.unc, edu>; McMillan, Tim <tj m 1 @email .unc. edu>; 
Hildebrand, Reginald F <hildebra@email.unc.edu>; Hall, Perry A 
<HALLPA@EMAIL.UNC.EDU>; Nzongola-Ntalaj a, Georges 
<nzongola@email.unc.edu>; Regester, Charlene B <regester@email.unc.edu>; Lee, 
Margaret Carol <leemc@email.unc.edu>; Pier, David <dpier@email.unc.edu>; Boyd, 
Lydia (2 <lcboyd@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

Your New Office Phone Number! 

Here are your new telephone 

TEm McME11an 919 537 3381 

RegEnald HEldebrand 919 537 3382 

DavEd PEer 919 537 3386 

LydEa Boyd 919 537 3385 

Perry HaZZ 919 537 3188 

Georges NzongoZa 919 537 3210 

CharZene Regester 919 537 3383 

Margaret Lee 919 537 3384 

Below are the voEcemaE1 EnstructEons! 

Thanks, 

]ackEe 

numbers - I well have TravEs update our webpage: 

From: Wold, Jackie 
Sent: Thursday, May 10, 2012 11:29 AM 
To: McMillan, Tim; Hildebrand, Reginald F; Perry Hall (hallpa@email.unc.edu); Nzongola-Ntalaja, Georges; Regester, 
Charlene B; Lee, Margaret Carol; Pier, David; Boyd, Lydia C 
Cc: Gore, Travis 
Subject: Voicemail Instructions for new phone 

The instructions for setting up voice mail for your new phones is: 

-Dial 82828 or press the key labeled "voicemail" on the new phone 

-When it prompts for a passcode, enter "996200" 

-The system will prompt user to set up a new passcode and then for a recorded name and to record a personal greeting. 

The same light that flashes when a call is coming in is also the message waiting light. It will blink until the new message 

is heard. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, May 10, 2012 3:01 PM 

Department listserv <afriafam@listserv.unc.edu> 

Wold, Jackie <jwold@email.unc.edu> 

[afriafam] Filling teaching gaps in the fall - temporary lecturers 

Zawadi Barskile CV.pdf; Eaves Curriculum Vitae_April 2012.docx; Freelon CV Spring 
2012.pd-f 

Dear Colleagues, 

The Dean has approved the candidates that I nominated to fill teaching gaps created by course releases and Research 
and Study Leave Assignment in the fall semester. My nomination was based on the advisory recommendations of an ad- 
hoc that I mentioned in a previous communication. Members of the ad-hoc were Georges (Chair), Charlene, Kia, Kenneth 

and Tim. 

The teaching job offers approved by the Dean are part-time and fixed-term commencing on July 1 and ending December 
31. For easy reference, please find attached the CVs of the candidates that were recommended by the ad-hoc 
committee. Here are their teaching responsibilities: 

Zawadi Barskile: Two sections of AFAM101. 
Shannon Eaves: AFAM101 
Pierce Freelon: AFRI375 

Kindly give these lecturers a warm welcome when you see them around Battle Hall in the fall. 

My thanks to the ad-hoc committee for their careful consideration and suggestions to me and to Georges for chairing the 
committee. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsubscribe click here: ~:iilists.ur~c.edalu? 
id-32361534~dl 9c27ea4325cffb39a9456d99719bcb&n=T&l-a~?iafam&o-3145(~653 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31450653-32301534.dlgc27ea4325c~39a9450d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Thursday, May 10, 2012 6:37 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu> 

Spring 2013 Course Schedule 
AFAM, AFRI, African Languages Spring 2013 Tentative Schedule_May 10 Revision.pdf 

Dear Travis, 

I’ve attached the Spring 2013 course schedule to this email for your perusal and use. Eunice may need to make a few 

alterations to it and once you have heard from her, you can begin keying in the courses. I will provide you with the 

faculty teaching proposals so that you will have information about classroom equipment and setup preferences. 

One more thing, for the courses we were advertising for Summer 2012, you should add a link to the items as they 

appear in "News and Events" in the horizontal menu bar to the "News" vertical bar. At present, it would be difficult for 

someone visiting the website to find the course advertisements unless they clicked "News and Events". In sum, there 

should be an item in the "News" section that reads "Exciting Summer 2012 Offerings" that links to the text I forwarded 

to you from Kenneth. Thanks in advance. 

Best, 

Walter 



AFAIVI COURSES: SPRING 2013 

101 60 Black Experience I Caldwell M/W 11o12:15p 

101 60 Black Experience I Hildebrand MWF 8-8:50a 

190 30 Topics in Afr Am Studies Janken MWF 9-9:50a 

304 40 Blacks In British Lands Porter w 3-s:sop 

266 40 Black Women in America Caldwell M/W 2-3:1Sp 

276 40 Blacks In Film Regester T 3:30- 
6:20p 

371 40 Emancipation In The New World Hildebrand MWF 10-10:50a 

395 15 Field Research McMillan w 3-5:50p 



AFRI COURSES: SPRING 2013 

101 60 Introduction To Africa Fall MW 3:30- 
4:45p 

101 60 Introduction To Africa Pier T/TH 3:30- 
4:45p 

190 40 Topics in African Studies Nzongola- T/TH 2-3:15p 

Ntlaja 

262 40 African Literature Fhunsu MWF 3-3:50p 

370    40 Pol Prob In Afri St                Lee         T/TH 
:1:45p 

416 30 Human Rights and Social Justice Sahle w 2-4:50p 

Movements in Africa 

474 10 Key Iss/Afri/Afro L Rucker M 2-4:50p 

520 20 Southern Africa Lee         T/TH    3:30- 
4:45p 

SS0 20    Democratic Governance Nzongola- w 3-5:50p 

Ntlaja 



AFRICAN LANGUAGE COURSES: SPRING 2013 

Swah 25 Kiswahili 2 Lisanza MWF 2-2:SOa 

402 

Swah 25 Kiswahili 4 Mutima MWF 9o9:50a 

404 

Swah 15 Kiswahili 6 Mutima MWF 5-5:50p 

406 

Wolo 20 Wolof 4 Seck MWF 9o9:50a 

404 

Lgla 15 Lingala 4 Fhunsu MWF 9o9:50a 

404 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Friday, May 11, 2012 8:40 AM 

Web.unc.edu User Listserv <web-unc-edu-users@listserv.unc.edu> 

RE: [web-unc-edu-users] Web.unc.edu Server Upgrade Scheduled for TOMORROW 
Saturday, May 12, 2012 

Just a friendly reminder that this upgrade is happening tomorrow morning! All web.unc.edu sites will still be viewable, 

but any edits you make to your site during the upgrade will not be saved. We’ll be posting updates on web.unc.edu, and 

in your dashboard as the upgrade progresses. 

Sent: Tuesday, May 01, 2012 3:16 PM 
Subject: Web.unc.edu Server Upgrade Scheduled for Saturday, May 12, 2012 

Web.unc.edu has been growing steadily over the past couple of years. [t’s come a long way since our first 

beta group built a website in Fall of 2009 with 15 students. At last count there were over 2700 websites, 

and 6700 users. With that in mind we knew it was time for us to find a more permanent home for all 

these sites so that we can continue to handle growth over the coming years. 

OASIS, ibiblio, and ITS have teamed up again to build a new infrastructure (series of servers) to house 

web.unc.edu. We have been hard aL work testing everything for months and we are finally ready Lo move 

all your sites Lo these new high-powered servers. 

When - Downtime? 

The migration will occur from 4am=:[2pm on Saturday, Hay :[2th, 20:[2 

There will be no downtime for this migration, however you will not be able to make any edits 

to your site during this time. 

Why? 

There are several benefits to this new setup we have for web.unc.edu. Here are a few: 

All the sites are shared across multiple servers. 

There is a load-balancing tool in this new infrastructure that will allow web.unc.edu to handle NUCH 

more traffic than it has in the past. 

Support - This new system will be supported by :ITS, which means that the web.unc.edu can focus on 

supporting you, and ITS can keep WordPress up to date and secure. 

~AQ 

How will we know the migration is complete? 

We will post a message on the front page of web.unc.edu once the migration is complete. Once you can 

see this message on the site, you will be able to log in and edit your site again. We will NOT email you to 

alert you when we have finished. 

Will anything change on my site? 



No, all of your data will be migrated and your site will look and function the same as before. 

We have also posted this notice online and will update it with more FAg’s as needed. 

If you have any other questions or concerns, please let us know, 

The Web.unc.edu Team 

Jeff VanDrimmelen 

Web Developer, OASIS and ITS Web Services 

University of North Carolina at Chapel Hill 

jeffvand@unc.edu 

ph: 919.724.4556 

Get going with your own website at http://web.unc.edu/getting-started. 

Find answers and get help at http://web.unc.edu/get-help. 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Friday, May 11, 2012 10:15 AM 

Gore, Travis <stgore@email.unc.edu> 

Eunice Books 

Good morning Travis 

I need a gigantic favor....how much was Eunice’s book order. I know you gave me the invoice yesterday, but I don’t 

remember the final figure.. 

I am trying to wrap up Eunice travel. 

Thanks 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Friday, May 11, 2012 11:05 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Strauss, Ronald P. <ron_strauss@unc.edu> 
[course_scheduling_officers] Holding your Summer classes in the Fed Ex Global Center! 

Greetings, 

Just a note to let you know that we have ample space this summer in the Global Center for classes. It’s a lovely setting 

for summer classes so please take a look and consider changing your current location! 

If you would like to take a virtual tour, please use this link: Fed Ex Global Education Center 

Below you will find links to pictures and descriptions each of the classrooms that the Registrar’s office can schedule your 

class in as well as the current availability in Summer Sessions I and 2. 

Global Education Center Room 1005 

Availability: 

SS1- anytime from 1:15 pm until 5:00 pm 

SS2- anytime from 1:15 pm until 5:00 pm 

Global Education Center Room 1009 

Availability: 

SS1- anytime after 12:15 pm until 5:00 pm. After June 4, it is available anytime 8:00 am to 5:00 pm 

SS2- anytime from 11:30 am until 5:00 pm 

Global Education Center Room 1015 

Availability: 

SS1- Not available on May 18 in the afternoon or June 19 at any time due to an event, otherwise it’s open 8 am to 5 pm 

If you place your class here and your final exam conflicts with the event on June 19, we will be happy to find you a 

convenient location to hold your exam! 

SS2- anytime 8:00 am to 5:00 pm 

Global Education Center Room 3024 

Availability: 

SSl-anytime 8 am to 1:00 pm. After June 4, available anytime 8:00 am to 5:00 pm 

SS2- anytime 8 am to 5:00 pm 

Global Education Center Room 3033 

Availability: 

SSl-not available 

SS2-not available 

Please share this with all of your faculty teaching courses this summer! Let me know if you have any questions! 

Renee Sherman 

Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 



Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31461860- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31461860- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Employee Name: 

Base Department: 

Faculty Leave Notification 
The University of North Carolina at Chapel Hill 

PID 

Current Base 
Salary 

Service Period 
i--I 9 mo i--I 12 mo 

Dates of Leave Assignment: 
(Payroll Dates) 

Type of Leave Assignment: 
(Check one) 

From: be.qinnin.q payroll date 

Research and Study Assignment 

Internal Competitive Leave / Name: 

External Competitive Leave / Name: 

Leave Without Pay (Professional) 

Leave Without Pay (Personal) 

Other:__ 

To: endin.q payroll date 

Leave Location: 

Purpose: 

Total Actual Salary 
(while on leave) 

Salary From 
State Funds 

Salary From 
Non-State Funds 

Salary From (Check 
Non-University Funds one:) 

Other compensation, allowances or benefits: 

I--]Full Pay 
[] Partial Pay 
[] No Pay 

Dates of Most Recent Leave (if any): 

Type & Name of Most Recent Leave: 

From (date) To (date) 

Will you receive compensation from another institution while on leave? [] Yes [] No 

If yes, please explain: 

***Faculty receiving compensation from another institution or employer while on leave should provide documentation 
detailing the expected compensation and benefits.*** 

In accepting this competitive leave, research and study assignment or leave without pay (professional), I agree to 
return to the University following such leave or assignment and complete one full year of service. 

Employee’s Signature: Date: 

Signatures: 
APPROVED BY 

Department Chair/Director 

Dean/Director/Vice Chancellor 

Executive Vice Chancellor & Provost 

Date: 

Date: 

Date: 

Rev 02/f2 



Chancellor 

Date: 

Rev 02/f2 



FACULTY LEAVE NOTIFICATION INSTRUCTIONS/DEFINITIONS 

Current Base Salary 

Dates of Leave Assignment 

Salary prior to leave: The faculty member’s base salary (excluding 
administrative supplements) when not on leave. 

For twelve-month employees, actual payroll dates of leave. 
For nine-month employees, these dates should be July 1-Dec. 31 or Jan. 1- 
June 30. 

(These are the same dates used on the EPA Web action.) 

Type of Leave Assignment 

Research and Study Semester assignment for research and scholarly pursuits to 
Assignment support faculty development. Allocations of one semester for 

every seven faculty may be made through the appropriate 
dean’s offices. 

Internal Competitive Leave Leaves funded from UNC-Chapel Hill funds, i.e., Kenan, Pogue, 
Reynolds, Institute for Arts & Humanities. 

External Competitive Leave Leaves funded from outside sources, i.e., Guggenheim, 
Fulbright, or other nationally and internationally competitive 
awards. Any salary top-up requires prior approval of appropriate 
dean’s office. 

Leave without Pay Leave for research and scholarly pursuits at no pay. This is the 
(Professional) applicable type if the employee plans to work at another 

institution. Continuation of benefits must be pre-arranged with 
the Benefits Office. 

Leave without Pay Leave granted when other funded leaves are not applicable or 
(Personal) earned vacation leave is exhausted. Benefits not provided. 

Other Leave that does not fit any of the other categories. Explain. 

Leave Location 

Purpose 

Total Actual Salary (while on 
leave) 

Salary From State Funds 

City, State or Country: Where does the faculty member intend to spend most of 
their time while on leave? 

Brief description: Include one to two sentences on what the faculty member will 
do while on leave. 

Amount while on leave. This is the actual salary while employee is on leave. 

Amount while on leave. Break down the base salary while on leave into the 
funding sources. 

Salary From Non-University 
Funds 

Other Compensation, 
Allowances or Benefits 

Salary From Non-State Funds Amount while on leave. Break down the base salary while on leave into the 
funding sources. 

Amount paid to employee directly (not through UNC Payroll) from outside 
agency or institution. 

Travel allowances, housing allowances. 

Dates of Most Recent Leave Provide payroll dates from last Faculty Leave Notification, leave type and name 
(if any) (if applicable). 

Employee Signature Employee must agree to return after select competitive leaves are taken. 

Rev 02/f2 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Friday, May 11, 2012 3:39 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

final final newsletter 

Newsletter final draft.docx 

A few minor corrections -- this is the final version I promise. 

Thanks 

Tim 



DEPARTMENT OF AFRICAN AND 

AFRO-AMERICAN STUDIES 

NEWSLETTER 

DEPARTMENT WELCOMES NEW 

CHAIR 

Dr. Eunice Sahle became chair of the 

department of African and Afro-American 

studies in UNC’s College of Arts and Sciences, 

effective Jan. 1, 2012. Professor Sahle has 

been at UNC since 2001, with joint 

appointments in the department of African and 

Afro-American studies and the curriculum in 

global studies. She has won two honors for 

teaching excellence, including the 2006 

Edward Kidder Graham Award and a 2011 

Student Undergraduate Teaching Award. 

Sahle’s current research centers on themes of 

urban governance and citizenship, human 

rights, immigration and the political economy 

of violence and memory. 

Faculty Teaching Awards: 

Reginald Hildebrand - Tanner Award for 

Excellence in Undergraduate Teaching 

Tim McMillan - Black Student Movement 

Hortense McClinton Faculty Award 

Robert Porter- Students’ Undergraduate 

Teaching and Staff Award 

Selected Student Accomplishments: 

- Graduating with 

Honors. Thesis title: Dr. James E. Shepard and the 

Struggle to Maintain Segregated Schools. Committee 

members: Drs. Tim McMillan and Reginald 

Hildebrand 

- Graduating with 

Honors in Anthropology. Thesis title The 

Function of Bridewealth, the Marriage Process and 

Cattle Exchange in Maintaining and Solidifying 

Relationships and Social Bonds’ within East African 

Pastoral Societies. Committee members; Drs. 
Robert Daniels, Lydia Boyd, Don Nonini. 

- Award: 1st Place Humanities 

Division McNair Scholars Program 

- Completed an internship with 

the United States Office of Minority Health 

- Graduating with 

Highest Honors. Honors Thesis title: 
Materializing Identities through History: 

Representations of Slavery and the Construction of 

Identities in Museums of Zanzibar. Corn m ittee 

members: Drs. Arturo Escobar, Margaret 

Wiener and Eunice Sahle. 

- Offered the course "Hip Hop 

and Political Ideologies" through the Johnston 

Center for Undergraduate Education at UNC- 

Chapel Hill 

- Awarded Frances L. Phillips 

Travel Grant to conduct research on Afro-Latin 

curricular innovations in Venezuela, Colombia 

and Panama 

- Awarded Frances L. 

Phillips Travel Grant and inducted into the 

Order of Omega 



Selected Faculty Publications and 

Presentations: 

Kia Lilly Caldwell (and Lisa Bowleg) 

published, "Mirror Opposites: Examining Race 

and Socioeconomic Status in HIV/AIDS 

Research and Policies in Brazil and the United 

States from an Intersectional Perspective." In 

Saftde da Populaq£to Negra (Health of the 

Black Population), edited by Luis Eduardo 

Batista, Jurema Werneck and Fernanda 

Lopes.DP et alii, Brazil, 

Margaret Lee presented "Africa’s Land Grabs: 

Enhanced Development or Recolonizing the 

Continent?" Lund Conference on Earth System 

Governance, Lund University, Lund, Sweden 

(April 18-20) 

Mike Lambert (w/Leonard Lambert) published 

Up From these Hills: Memories of a Cherokee 

Boyhood, University of Nebraska Press, 2011. 

Georges     Nzongola-Ntalaja     published 
"Restructurer l’Etat congolais," Chapter 1 in 

Philom~ne Ntumba Makolo, ed. Reconstruire 
la ROpublique dOmocratique du Congo 

(Ottawa : Editions Muhoka, 2012), pp. 33-75. 

Charlene Regester published: Robert S. Abbott 
(editor and publisher of the Chicago Defender 

Newspaper) in Writers of the Black Chicago 
Renaissance ed. Steven C. Tracy (Urbana, 
Chicago, Springfield: University of Illinois 

Press, 2011), 15-29. 

Walter Rucker published "African Americans 

in New York History." In Black America: A 

State-by-State Historical Encyclopedia, ed., 

Alton Hornsby, Jr. 565-594. Santa Barbara, 

CA: ABC-CLIO/Greenwood Press, (2011). 

Eunice Sahle, "Global political and economic 
trends and food security: Eastern and Southern 

Africa", February 28, 2012, Shared Tables 
Symposium, UNC-Chapel Hill. 
Eunice Sahle, "Geographies of violence and 
Displacement: State, Territory and Citizenship, 
October 7, 2011 Fanon Symposium, Stone 
Center, UNC-Chapel Hill 

Mamarame Seck published "Les strategies 

discursives dans le discours wolof d’Idrissa 

Seck, homme politique s~n~galais" 

[translation: The discourse strategies in the 

Wolof speech of Senegalese politician Idrissa 

Seck.] in Communication et SocietO Wolof, 

edited by Anna M. Diagne, Sascha Kesseler, 

and Christian Meyer. L’Harmattan. Paris. 

2011. 

Faculty Service to the University and 
beyond: 

Lydia Boyd was selected to participate in a 
five-year working group sponsored by the 
American Academy of Religion on the topic 
"Global Perspectives on HIV/AIDS and 
Religion." 

Reginald Hildebrand served as interim director 

of the Institute for African American Research 
during the fall 2011. 

Tim McMillan was elected to the Faculty 

Executive Committee and the Administrative 
Board of the University Library. 

Georges Nzongolo-Ntalaja served as interim 

director of the African Studies Center in 2011- 
2012. 

Eunice Sahle was appointed to the "Water in 
our World" Steering Committee at UNC. 

Mamarame Seck was elected vice-president of 
the African Language Teachers Association. 
Professor Seck also organized the Southeastern 



African Language and Literature symposium at the University of North Carolina in Fall, 2011. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, May 14, 2012 10:02 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted as of 8:00 a.m. this morning on 

the Registrar’s website. The link is: 

http://registra r.u nc.ed u/Reports/RegistrationSectionStatusSumma ryReports/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

If you cannot run this report, please request it and we will be happy to run it and email you a copy. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31476841- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31476841- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

poetryattechnc-request@lists.gatech.edu on behalf of 
Denton, Travi s W <travi s. denton@lcc.gatech, edu> 

Monday, May 14, 2012 2:43 PM 

travis denton <travis.denton@lcc.gatech.edu> 

[poetryattechnc] Opportunity to be a part of SARAH LAWRENCE COLLEGE’S 
SUMMER SEMINAR FOR WRITERS 

Sarah Lawrence College Summer Seminar for Wrtiers.pdf 

Hi Everyone-- 

I hope this note finds you well. I wanted to share with you a great opportunity to study your choice of poetry, fiction, non-fiction, 
graphic novel or young adult novel at Sarah Lawrence College’s Summer Seminar for Writer’s. The Summer Seminar takes place Jtme 
24-29, 2012. This program is unique in that you’ll be able to immerse yourself in your craft. It provides you with a solid week of 
workshops which are taught by the top names in your chosen genre as well as craft talks, one on one conferences with your workshop 

leader as well as associate workshop faculty whose only job is to meet one on one with you and talk about your writing. There are 
also daily faculty as well as workshop participant readings. In short, this program provides you with a number of rare opportunities 
and it’s a fun place to be--great sense of community and opportunities to build relationships with other writers from across the 
country. You and your work will leave this place changed. 

I’ve attached an electronic brochure that should answer a lot of your questions. If you have questions about my experiences at the 
Summer Seminar or how the program works, please let me know. But ff you have specific questions about the program itself, just 

contact the folks at SLC. That info is on the brochure too. Also, THE DEADLINE TO APPLY HAS BEEN EXTENDED UNTIL 
MAY 30, 2012--plenty of time to make up your mind. See you there. 

Only Good Things Always, 
Travis 

Travis Denton 
Associate Director, Poetry @ TECH 





The Conference 

Conferences are a unique aspect of the 

seminar. Once during the week, each 

workshop member will meet individually 

with his or her teacher for in-depth 

discussion of the student’s work. 

Supplemental Conferences 

In addition to the workshop 

conference, students may also 

sign up for conferences with 

guest faculty members who 

are available exclusively for 

this purpose. Students will be 

asked to send in work ahead 

of time. 

Workshops are non-competitive 

environments in which students are 

encouraged to take risks, generate 

new work, and reflect on work 

completed before the program. The 

emphasis is on each writer’s effort 

to discover a unique voice, explore 

subject matter, and engage craft 

elements necessary to bring vision 

to fruition. Workshops are limited 

to 12 participants. Each writer is 

given ample opportunity to present 

work for discussion. 

Readings, Lectures, and Social Events 

Though we’ve designed the seminar 

schedule to create significant 

stretches of time for students to read 

and write, we have also scheduled 

a number of readings, lectures, and 

panel discussions. These events enable 

participants to take advantage of our 

faculty’s wide range of experience. 

There will also be a number of social 

events and several opportunities for 

participants to read from their work. 



The Sarah Lawrence College Summer Seminar 

provides published and unpublished adult writers 

the opportunity to e,×p~ore ~e~r 

s~bie¢~ m~er ~d deepen ~e~r 

Our faculty of acclaimed poets, graphic novelist, 

and fiction and nonfiction writers meet with 

seminar participants daily in s~{~ 

Faculty members offer lectures, readings, and 

panel discussions so students and teachers can 

engage one another across topics and genres. 

Workshops embrace a non-competitive, supportive 

model designed to help participants discover their 

strengths as well as areas for further development 

and exploration. The seminar creates a community 

of writers, which enables participants to ~ind 

directions, produce new work, and 

new ideas in the company of people devoted to 

the calling and craft of writing. 



Fiction 
Je¢:a~"~ SHbev is the author of 

the forthcoming Fools (2013) 

and other works of fiction, 
including The Size of the World 

(finalist for Los Angeles Times 

Fiction Prize), Ideas of Heaven 
(finalist for the National Book 
Award and the Story Prize) and 

Household Words (winner of 
the PEN/Hemingway Award). 

Her short stories have appeared 

in The Scribner Anthology of 

Contemporary Short Fiction, 

The 0. Henry Prize Stories, and 

Pushcart Prize collections. She is 
a recipient of a Literature Award 

from the American Academy 

of Arts and Letters and grants 

from National Endowment 

for the Arts and New York 

Foundation for the Arts. She 
teaches in the writing program 

at Sarah Lawrence College. 

N~d~y ~.~::~l~v is the author of 
the short story collection See 

Through; fiction in magazines 

and journals including Bomb, 

Post Road, McSweeney’s, Nerve, 

and Black Book as well as in 

anthologies including 110 

Stories: New York Writes After 
September ll; Lost Tribe: New 

Jewish Fiction from the Edge; 

Found Magazine’s Requiem for a 

Paper Bag; and Tell: An Anthology 

of Expository Narrative. Recipient 

of a Henfield Prize, a UAS 
Explorations Prize and a Rotunda 

Gallery Emerging Curator grant 

for work with fiction and art, 

she is the co-director of Pratt 

Institute’s Writers’ Forum; editor 
at Post Road magazine; curator of 

Barbes reading series, Brooklyn and 

founder and president of Dainty 

Rubbish record company. She 

teaches in the writing program at 

Sarah Lawrence College. 

Graphic Novel 
$~:~a’~ ~¢~yd~’ is the author 

of the story collection Voodoo 

Heart. He writes an original 

comic series for Vertigo called 

American Vampire that won both 

the Eisner and Harvey awards 

for 2010. He is the current writer 

on BATMAN and SWAMP 

THING for DC Comics. 

Young Adult Novel 
~Hvk~ g ~d~’s first novel, 

Notes on a Near-L@ Experience, 

was the winner of the Delacorte 

Prize, a New York Public Library 

Best Book for Young Adults, 

and a finalist in the 2007 SYBIL 

awards. Her second novel for 

young adults, Lies You Never 

Told Me, will be published next 

year. Olivia has been teaching at 

New York University since 2002, 

and has also taught creative 

writing at Sarah Lawrence 

College, NYU’s London Summer 

Program, and as a teaching artist 

in New York City public schools 

through Teachers and Writers 

Collaborative. In addition to 

her writing for young adults, 

Olivia has written picture books 

for Pearson Education, and her 

short fiction has appeared in 

Painted Bride Quarterly. 

Nonfiction 
J*:a}wa ~ dg{~;~a is the author 

of About a Mountain and Halls 

of Fame and editor of The Next 
American Essay and The Lost 

Origins of the Essay. His new 

book, The Lifespan of a Fact, is a 

collaboration with a fact-checker 

about veracity in nonfiction. He 

teaches creative writing at the 

University of Iowa in Iowa City, 

where he lives. 

}tkk,<ae~ Oree~:~Se ~ a native 
New Yorker, wrote the Freelance 
column for the Times Literary 

Supplement from 2003-2010. His 

feuilleton-style essays currently 

appear in his column, "The 

Accidentalist," in Book.~brum. 
Greenberg is a frequent 

contributor to the New York 

Review of Books. His memoir 
Hurry Down Sunshine has been 

translated into 18 languages and 

was a 2008 Time magazine best 

book of the year. Beg, Borrow, 

Steal: A Writer’s Life appeared 

in 2009. 

Poetry 
g~wa~v~a:a K~;g. is the author of 

10 books, including New and 

Selected Poems (1975-1995), The 

Street of Clocks, The Cradle Place 
and most recently God Particles. 

The recipient of numerous 

awards, he is Poet.in-Residence 
at Sarah Lawrence College and 

Bourne Professor of Poetry at 

Georgia Tech. He has two books 

forthcoming in 2012: From the 

Southland (nonfiction) and Child 
Made of Sand (poeras). 

~}®p}~e~:~ D*’.’~I:aym; is the author 

of more than 35 books of poetry, 

fiction and nonfiction, including 

a recent book of poems, 

Winter’s Journey, and a book of 

essays on poetry, Next Word, 

Better Word. His novel, The 
Burn Palace, will be published 

this year. His book Cemetery 

Nights won the Poetry Society 

of America’s 1987 Melville 

Cane Award. He has received 

a Guggenheim Fellowship and 

Three National Endowment for 
the Arts fellowships. 

Dev}~:~}~e ~,~x, co-teaching 

with Joseph Millar, published 

her fifth collection, The Book 
of Men. Her book of poems, 

Facts about the Moon, received 
the Oregon Book Award (short- 

listed, Lenore Marshall Poetry 

Prize). Laux authored several 
titles including What We Carry 

(finalist, National Book Critic’s 

Circle Award). Co-author 
of The Poet’s Companion: 

A Guide to the Pleasures of 
Writing Poetry, she received 

two Best American Poetry 

Prizes, a Pushcart Prize, two 
fellowships from The National 

Endowment for the Arts and a 

Guggenheim Fellowship. Her 

work has appeared in the Best 

of APR, The Norton Anthology 

of Contemporary Poetry and The 

Best of the Net. 





writing this su her. 
Costs For those wishing to stay on campus, a number of 
private air-conditioned dormitory rooms with shared baths 

are available (on a first-come, first-served basis) for the 
length of the seminar. A meal plan consisting of three meals 
daily plus Sunday dinner is included in the package for those 
students who choose to stay on campus. Two meal-plan-only 
options are available for commuter students only. 

Tuition ....................................................... $800 

Accommodation and Full Meal Plan ............. $450 

Meal Plan (Full daily) .................................. $225 

Meal Plan (Partial daily: lunch and dinner)... $200 

Application Fee ............................................ $25 

To Apply In addition to 
the application form, include 
a brief biographical sketch 
and a manuscript. 

Your name should be 
on each page of your 
manuscript and on your 
biographical sketch. 

A $25 nonrefundable 
application fee is required. 
Make checks payable to 
Sarah Lawrence College. 

All applications must be 
postmarked by April 16, 

2012. Notification e-mail 
will be sent by May 7. 
Registration material will be 
mailed by May 21. 

All fees must be received 
by June 4. 

Monuscr~p~ Ler~g~h Fiction 

and Creative Nonfiction 

Writers including Graphic 

Novel and Young Aduk: 

One to two short pieces, or a 

brief section of a book. The 

manuscript should total no 

more than 20 pages and be 
double-spaced. Poets: Four to 
five poems. 

This sample is for admission 

purposes only. 

$¢hok*r~h~F~ A limited 
number of partial tuition 
scholarships will be avail- 
able. Indicate on your 
application that you would 

like to be considered and 
attach a letter describing 
your need. This letter 
should be separate from your 
biographical sketch. 

You will be able to apply for 
academic credit (optional) 
upon completion of the 
program. Application 

forms will be available at 
the registration desk when 
the program begins. An 
additional charge of $100 for 

one academic credit will be 
required. 

Sarah Lawrence College 

is a small coeducational 

college of the liberal arts 

and sciences, offering 

undergraduate as well as 

graduate degrees. Located 

just 30 minutes north of 

Midtown Manhattan on 

a wooded campus, Sarah 

Lawrence is nationally 

renowned for rigorous 

academic standards fostered 

by small seminar classes and 

individual student-faculty 

conferences. Long respected 

as a national leader in arts 

education, Sarah Lawrence 

recognizes the creative and 

performing arts as integral 

to a liberal arts education. 

This program is open to anyone 21 years of age or older. 

SLC 2724 1/12 

% 



Application 

Address 

City 

State 

Day Phone 

Evening Phone 

E-mail Address 

Zip 

Cell Phone 

~1 I am 21 years of age or older. 

Program for which admission is sought 

~1 Poetry ~1 Fiction ~1 Creative Nonfiction 
~1 Young Adult ~1 Graphic Novel 

Faculty Preference 

Students will be matched with instructors based on applications. While we cannot 
guarantee a specific workshop, we encourage you to express your preference below, 
which we will take into account. 

1 st Choice 

2nd Choice 

Do you require: 

~ Accommodation Package 

~ Partial Scholarship 

Meal Plan for Commuters 

Please mail this form with your $25 nonrefundable application fee 
(made payable to Sarah Lawrence College) to: 

Debra Finkelstein, Director of College Events 
Sarah Lawrence College, 1 Mead Way, Bronxville, NY 10708-5999 

Questions? Please contact College Events at: 
Phone: (914) 395-2412 E-mail: collegeevents@sarahlawrence.edu 

For Office Use Only 



Summer Seminar for Writers 
June 24-29, 2012 

SARAH ¯ LAWRENCE ¯ COLLEGE 

1 Mead Way, Bronxville, NY 10708-5999 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Wold, Jackie <jwold@email.unc.edu> 

Wednesday, May 16, 2012 8:46 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu> 

FW: New TIM Administrator Training (TRAVIS GORE) 

New TIM Administrator Class.pdf 

Hi Travis, 

Before [ put in my notice, Eunice and [ discussed you being the backup for the TIM administration (electronic timecard 

system for UNC). There is a class tomorrow that Sonia will be attending - you should also attend. This is really 

important since I am leaving and you have students working in your department (right now you have Courtney Reed for 

Prof Boyd). 

Sonia wil! be the primary TIM until we get a new Business Officer, but you will be backup and should continue as backup 

when the new business officer comes on board. 

will show you what needs to be done, but please sign up for this class. It is tomorrow from :l:00pm to 4:30pm. 

The sign up is through the attached link. 

Thanks, 

Jackie 

From: TIM Support [mailto:timsupport@unc.edu] 
Sent: Friday, May 11, 2012 4:24 PM 
To: tim administrators@listserv.unc.edu 
Subject: [tim_administrators] New TIM Administrator Training 

To: TIM Administrators 
From: TIM Support 
Date: May 11, 2012 
Subject: New TIM Administrator Training 

New TIM Administrator Class 

Please review the attached document, "New TIM Administrator Class," for information about the upcoming New TIM 
Administrator Training Class. It will be held from I:00PM - 4:30PM on Thursday, May 17, 2012. The class is mandatory 
for new TIM Administrators. The link to the training registration website is provided in the attached document. 



New TIM Administrator Training -Leave and Timekeeping (Part 1&2) 

Description: Time Information Management (TIM) provides tools to help you carefully track worked 

and non-worked hours to ensure your employees are compensated appropriately. In this class you 

will learn how to: 

¯ Navigate the TIM System 

¯ Use Online Help 

¯ Maintain Accrual Balances 

¯ Identify and Enter Appropriate Pay Codes 

¯ Generate and Print Reports 

¯ Manage EmployeeTimecards 

¯ Perform Signoff 

¯ Manage Comp Time and Overtime 

¯ Enter Historical Edits 

Prerequisites: 
¯ ONYEN and Password 
¯ Submitted and been approved as TIM Administrator. See TIM website for request form, 

http://tinyurl.com!6879si5 

Important Information: 
¯ Attendance is Mandatory 

¯ It is recommended that TIM Administrators have a detailed understanding of the UNC-CH Wage 

Hour and Leave Policies for SPA Non-Exempt employees. These policies are located on the HR 

website, 

Wage Hour- 

Leave- 

http://hr.unc.edu/p~~icies-pr~cedures-guide~ines/spa-ernp~~yee-p~~icies/~eave-and-h~~idays/index.htrn 

You may wish to print the most current TIM Administrator Manual and bring it to class. 

¯ Part 1 http://tinvurl.com/6yedse6 

¯ Part 2 http://tinyurl.corn/664kwvf 

¯ If you have never used TIM before or you are unsure about how employees interact with TIM, 

please watch the Employee CBTs at http://tinyurl.com/27xq6pc 

Next Class: 

Location: AOB Building 104 Airport Drive, Room 3101 

Date: Thursday, May 17, 2012 

Hours: l:00pm - 4:30pm 

Training Registration Web Page: 

http://tinyurl.corn/6frp324 



From: 

Sent: 

To: 

Cc: 

Subject: 

howellt@email.unc.edu 

Wednesday, May 16, 2012 9:38 AM 

Gore, Travis <stgore@email.unc.edu> 

Howell, Troy Gist <howellt@email.unc.edu> 

UNC-CH Confirmation 

UNC-CH Event Confirmation 

Travis Gore, 

Registration ID: 702472576 (You may need this when you attend.) 
Title: Administrative Assistant 
Position: Staff 
Department: African and Afro-American Studies 
Organization: UNC-Chapel Hill 
Phone: (919) 966-5496 
Fax: (919) 962-2694 

You have registered for the following event sponsored by Time information Management 
(TIM) and UNC-Chapel Hill. 

Event: New TIM Administrator Training-Leave and Timekeeping Parts 1 and 2 
Event Details: 
New TIM Administrator Training -Leave and Timekeeping (Part l&2) 
Description: Time Information Management (TIM) provides tools to help you carefully 
track worked and non-worked hours to ensure your employees are compensated 
appropriately. This hands-on class will prepare you for maintaining and updating Time and 
Attendance information for each of your employee groups. The following topics will be 
discussed: 
Part 1 will cover: 

Navigate the TIM System 
Use Online Help 
Maintain Accrual Balances 
Identify and Enter Appropriate Pay Codes 
Generate and Print Reports 
Manage Employee Timecards 
Perform Signoff 

Prerequisites: 
[] ONYEN and Password 
[] Submitted and been approved as TIM Administrator. See TIM website for request 
form. 

Important Information: 
[] Attendance is Mandatory for both sessions 
[] The number of classes is limited 
[] You may wish to print the most current TIM manual and bring it to class. 
Part 1 
Part 2 



[]     It is recommended that TIM Administrators have a detailed understanding of the 
UNC-CH HR Wage Hour and Leave Policies for SPA Non-Exempt employees. These 
policies are located on the HR website, 
[] Wage Hour- 
[] Leave- 
[] If you are unsure about how employees interact with TIM, please watch the 
Employee CBT 
[] If you have never used TIM before, please watch the TIM Manager CBTs. 

Location: AOB Building 104 Airport Drive, Room 3101 
Title: Early May Session 
Date: 5/17/12 Time: 1:00 PM - 4:30 PM 
Price: $0.00 
Payment Method: 
Notes: 

Event Questions & Answers: 
Are you the Primary or Backup TIM Administrator? 
Backup 
How long have you worked at UNC? 
I have worked at UNC since 2000 
How long have you worked with TIM as an administrator? 
little to none 
How many Departments will you support as TIM Administrator? 
1 
How many employees will you support? 
2or3 
How much Excel experience do you have? 
Some 

Thank You. 

***Please do not reply to this email. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, May 16, 2012 4:57 PM 

Gore, Travis <stgore@email.unc.edu> 

Wold, Jackie <jwold@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu> 

Web piece - urgent 

Dea r Travis, 

Please add Kenneth’s name to mine in the Chair’s line on the web to read: 

Chair: Eunice Sahle/Acting Chair and Summer School Administrator, Kenneth Janken. 

Best wishes, 
Eunice 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, May 17, 2012 10:01 AM 

Gore, Travis <stgore@email.unc.edu> 

Input on University Classrooms 

Good Morning, 
You were recently sent multiple emails from me regarding the Classroom Survey, to date you have not 
completed the survey. It would really help our office if you took a few minutes to complete the survey. 

Again, this is part of a larger effort being sponsored by the Provost’s Office to plan for the design, 
management, and support of our campus classrooms over the next several years. We are trying to ensure 
that the needs of all departments are represented. 

If you have misplaced your personalized link please let me know as I would be happy to have it 
forwarded to you. 

Thank you for your time. 

-Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 9!9-962-9837 
Fax - 919-843-8709 

Check om our new website! registrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Subject: 

Slocum, Karla <kslocum@unc.edu> 

Thursday, May 17, 2012 10:29 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Ella Baker Internship 

Please Forward Widely. The deadline is in one week. 

"We Who Believe in Freedom Cannot Rest" 

Ella Baker Interns Program 2812 

Now Seeking Summer 2812 Applicants 

Ella Baker, perhaps the civil rights movement’s most e#fective organizer, learned on her family’s Halifax 

County farm that local people have the knowledge and the capacity to shape their own lives. 

This summer, the Ella Baker Interns will work in the 28-county eastern North Carolina CCBlack Belt’’ to 

greatly increase voter education and civic engagement in the region. As they do so, they will stitch 

together a human �~quilt’’ committed to what Miss Baker and Dr. Martin Luther King, 3r. called ’~the beloved 

community,’’ a vision of redeeming goodwill for all. 

The Ella Baker Interns Program will accept and train fifty young community organizers who will work and 

learn from 3une 1st until at least August 15th. Applications are due by May 23, 2812. Early applications are 

encouraged. Late applications may be considered but only if slots and funding are still available. Please 

see the attached documents for more information. 

Ella Baker Interns will attend seminars with some of the best scholars, leaders, activists, and artists in 
North Carolina while they register voters, mobilize volunteers, organize events, make friends, develop 

skills, establish credentials, and document their own experiences. Interns will receive a stipend for Summer 

2812, with the potential to continue working through November 2812. 

The executive director of the Ella Baker Interns Program is                            currently a doctoral 

candidate in the Department of History at the University of North Carolina at Chapel Hill. The faculty 

includes Dr. Timothy B. Tyson, a historian of the South and especially the African American freedom movement 

in North Carolina. 

Questions should be directed to at ~¢~a±1oCOm> and 
copied to Dr. Tyson at timot dukeoedu<ma±Ito:t±mot dukeoedu>. 

You are currently subscribed to afriafam as: ~ore@emaiLuncoedu. 

To unsubscribe click here: 

id=3236:1534od:19c27ea4325cffb39a9456d997_19bcb&n=T&l=afriafam&o=3:~498523 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31498523-32361534°d19c27ea4325cffb39a9456d99719bcb@listserv°unc°edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, May 17, 2012 12:03 PM 

Gore, Travis <stgore@email.unc.edu> 

Walter Rucker          @gmail.com>; Janken, Kenneth R 
<krjanken@email.unc.edu> 

Spring 2013 Course Schedule 

Dea r Travis, 

I have reviewed the course schedule (see email below) prepared by Walter for Spring 2013 and received comments from 
Kenneth in his capacity as the DUS. 

With this email, I approve the course schedule and authorize you to start inputting its details into the UNC scheduling 
system. 

Best wishes and thanks. 
Eunice 

I:rom: Rucker, Walter C 
Sent: Thursday, May 10, 2012 6:37 PM 
To: Gore, Travis 
l=c: Sahle, Eunice N; Janken, Kenneth R 
Subject: Spring 2013 Course Schedule 

Dear Travis, 

I’ve attached the Spring 2013 course schedule to this email for your perusal and use. Eunice may need to make a few 

alterations to it and once you have heard from her, you can begin keying in the courses. I will provide you with the 

faculty teaching proposals so that you will have information about classroom equipment and setup preferences. 

One more thing, for the courses we were advertising for Summer 2012, you should add a link to the items as they 

appear in "News and Events" in the horizontal menu bar to the "News" vertical bar. At present, it would be difficult for 

someone visiting the website to find the course advertisements unless they clicked "News and Events". In sum, there 

should be an item in the "News" section that reads "Exciting Summer 2012 Offerings" that links to the text I forwarded 
to you from Kenneth. Thanks in advance. 

Best, 

Walter 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Thursday, May 17, 2012 1:40 PM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: It’s Fulbright Application Season! Fulbright-Hays Doctoral Apps Due 
Soon! 

May 17, 2012 

APPLY NOW! Fulbright-Hays Doctoral Dissertation 
Research Abroad (DDRA) Fellowship 
CAMPUS DEADLINE: FRIDAY, JUNE 8, 2012" 
*The Department of Education deadline is June 14 but all applicants must meet the UNC campus deadline 
for eligibility 

This U.S. Department of Education program provides grants to colleges and universities to fund individual 
doctoral students who conduct research in other countries, in modern foreign languages and area studies for 
periods of six to 12 months. 

CGI EVENTS + RESOURCES 

Fulbright=Hays DDRA Info Session 
Wednesday, May 23 4:00 o 5:00 PM 
Board Room 3009, FedEx Global Education Center 

Come and learn more about the Fulbright-Hays DDRA. The campus 
deadline is fastoapproaching: FRiDA~ JUNE 8, 20f2 

Star your Apps! Travel 6-12 Months on the 
Prestiqious Fulbriqht U.S. Student Proqram 
CAMPUS DEADLINE: Thursday, September 20 
Just four weeks after fall classes start! 

UNC Chapel Hill is proud to be a 2011- 
2012 Top-Producer of U.S. Student 
Fulbright Fellows! 

The Fulbright U.S. Student Program 
allows graduating seniors, master°s 
students, doctora~ candidates, and 
recent graduates to self-design a 
research/study project, or serve as an 
English Teaching Assistant in one of 
more than 140 countries. 

Attend a virtual (or in-person) info 
session this summer! Stay tuned to the eBulletin and our website for 
info session dates. Alumni may also be eligible to apply. Check our 

NEW CGI STORIES 

Research in Sikkim: 
a Community 
Reacts to 
Encroaching 
Hvdropower Proiects 

A simple mention of the 
Himalayas instantly conjures 
up images of furry yaks, 
weathered faces, majestic 
snow-capped mountains and 
pristine rivers. The reality as 
most astute visitors quickly find 
out... 

OPPORTUNITIES 

CeRificate in 
international 



website for more details. 

May Multimedia: GO! Global Orientation 

The collaborative GO! initiative aims to 
prepare students for global 
engagement. Through workshops and a 
day long pre-departure orientation in 
spring, students gain a framework for 
culture and ehtics to guide them during 
the global experience. 

This year, instead of simply advertising 
the event, we created an awareness 
campaign around these ethical issues. 

Take a look at the posters we produced 
to start the conversation about the ethics 
of global work. We’d love to hear your 
thoughts! 

Carolina for Kibera (CFK} Summer Internship 
Positions 
Deadline: Ongoing 
There are several internships available at this time: Communications & 
Multimedia, Event Planning and Non-profit & Fundraising. 

These are offered as unpaid positions for professional experience. 
Apply immediately for priority consideration. 

Development 
Deadline: Ongoing 
Graduate students, step 
outside the U.S. perspective 
on development. Study 
interdisciplinary approaches 
and engage in peer learning 
through the Spring workshop. 

International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Film: The Clay Bird 
Sunday, May 20 7:00 PM 
Nelson Mandela Auditorium, FedEx Global Education Center 

Indus Cinema Club will feature a screening of"The Clay Bird" with English 
subtitles. 

Set against the backdrop of the turbulent period in the late 60’s leading up 
to Bangladesh’s independence from Pakistan, Matir Moina tells the story of 
a family torn apart by religion and war. It is the story of a young boy Anu 
who is sent off to a strict Islamic school, or madrasa, by his deeply 
religious father Kazi. 

The 98-minute film won the International Critics’ Prize at the 2002 Cannes 
Film Festival. This event is co-sponsored by the Carolina Asia Center and 
Geet Bazaar Desi Radio (every Sunday 10 am to 12 noon on 88.1 FM 
WKNC). 

2011 Carolina Global Photography Competition Exhibit 
William and ida Friday Center for Continuing Education 
May 7th to November 28th I Times vary 

Come enjoy photography from around the world 
featuring works by UNC students, faculty, staff, 



and alumni. Take in the majesty of Mount 
Everest, the joy of friendship among Indian ladies, the beauty of a leopard ready to pounce, and the 
resourcefulness of children in Bangladesh. 

These images capture our common links of humanity and draw attention to subjects often neglected by 
conventional media. 

Center for Global Initiatives 
The University of North Carolina at Chape~ Hill 
FedEx G~oba~ Education Center 

301 Pittsboro Street t Cam£us £ox 5145 
Chape~ Hi~, NC 27599-5~45 
9J9 962 3094 ~ cgi@unc.edu 

GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen Rnowiedge 
and understanding of our complex wortd. For its work, the Center is recognized by the U,S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Marketing by 

Contact 



From: 

Sent: 

To: 

Subject: 

Wold, Jackie <jwold@email.unc.edu> 

Friday, May 18, 2012 11:39 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Paycheck and other info 

Hi Travis, 

Just to let you know, your time has been entered for the last pay period and will be paid in your next paycheck. 

Thanks, 
Jackie 

From= Gore, Travis 
Sent= Friday, May 18, 2012 10:07 AM 
To= Wold, Jackie 
Subject: RE: Paycheck and other info 

Hey Jackie, 

never knew about the Emergency Loan Program. I might consider that. I will definitely look into it. 

i am going into TiMS right now to make sure everything looks good for the next one that Sonia will sign off on next week! 

Thanks for all your work on this! You know you couldn’t leave on your last day without a little drama 

Travis 

From= Wold, Jackie 
Sent= Friday, May 18, 2012 9:42 AM 
To= Gore, Travis 
Subject: Paycheck and other info 

Hi Travis, 

Unfortunately Payroll will not be able to cut a check for you, however, you will be paid for those hours worked in your next 

paycheck (essentially getting two checks at once). If you need some extra money, there is an Emergency Loan Program to 

assist employees who have a financial need. I think they can give you up to S 500 and you have several months to pay it 

back. Here is the link, you will need to fill out the form. You can get a check within 3 working days! Ithinkyou should 

check into this. 

htt~ ://hr.unc.edu/benefits/w~rk-~ife-and-we~~ness/emergency-~~an-~r~gram/index.htm 

Sorry about not getting paid. It is extremely important for you to log in your hours daily or set a schedule in the system 

(you can ask Maya about that, I think she knows how...). It is imperative that all hours for the pay period - whether the 

card is approved or signed off doesn’t control whether you get paid, it is you entering the hours that controls the paycheck. 

Again...my sincerely apologies! 

Jackie 



Sent: 

To: 

info@townofchapelhill.org 

Friday, Nay 18, 2012 4:39 PN 

Gore, Travis <stgore@email.unc.edu> 

Town of Chapel Hill: Chapel Hill eNews 

Posted Date." 5/18/2012 

Tell your friends about Chapel Hill eNews. Subscribe at www~townofchape/h!/I.org!s!gnup or send a sign-up request to 
!nfo@townofchape/hi/!.org. Like us at www.facebook~com/chapelh!//gov and follow us 

~ Chapel Hill eNews 

~, TOWNweek 

2. Chapel Hill Receives Hi~hest Bond Rati~ 

3, Public Hearin~ on Town Bud~ 

~ree~ent 

5, Voices o~ Action ~ven~ a~ Chape~ Hill Public L~brar~ 

6, Traffic Advisor~: US Route 15=501 and NC Highway 86 

8, Council Meeting Su~ar~ 

10, Chapel Hill 2020 Public Hearin~ Draft Released 

1o TOWNweel~ has been posted: http:!!www.townofchape/hi/Lorq/Modules/ShowDocument,aspx?documentid= 14225 

### 

2. Chapel Hill Receives Highest Bond Ratings 

Two national bond rating agencies have assigned the highest possible bond ratings to the Town’s $1.7 million in two- 
thirds bonds and $5.5 million of general obligation refunding bonds. The bond ratings are key indicators of the Town’s 
financial strength. 

As a part of the process for the sale of the bonds, the Town was evaluated by bond rating agencies, Noody’s :Investor 
Service and Standard & Poors. Since 2006, the Town has maintained the highest possible rating, a triple A, from both 
bond rating agencies. 

The rating reflects the quality of Council leadership reflected byas evidenced by the Town’s solid financial health, 
management, overall planning and strength of the local economy. The combined ratings will allow the Town to borrow 



funds at the best possible interest rates, saving tax payers money for years to come. 

"Triple A ratings by both agencies reflects the wise stewardship of our financial resources by the Town Council and our 

staff," said Town Manager Roger L. Stancil. "Such an achievement by a Town our size is especially noteworthy." 

Whenever the Town issues general obligation bonds or other securities, rating agencies re-evaluate the Town’s current 

and future ability to repay debt. The two-thirds bonds, which are expected to be sold on Nay 15, will finance 

improvements to streets, bridges and parks and recreational facilities. The refunding bonds will reduce the cost of 

existing general obligation debt by approximately $390,000 over the next 13 years. 

Moody~s cited the Town of Chapel Hill’s strong financial position with adequate reserves, stable economy and 

affordable debt profile. Moody’s also cited factors that could make the rating go down, including "multi-year trend of 

structural budget imbalance," "reduction of general fund balance and other reserves" and "deterioration of the Town’s 

tax base." 

For more information about the Town of Chapel Hill budget, visit www.townofchapelhi//.org/budg_e_$t. 

### 

At a public hearing scheduled for 7 p.m. Monday, May 21, Lhe Town Coundl inviLes residents to express Lheir views 

on: 

Town services and projects for the budget for July 3[, 2012, through June 30, 20:[3; 

Capital improvement needs for 20:[2-2027; 

How to use the 20:[2-20:[3 federal and state transit grants for capital projects, operating costs and transportation 

planning; 

The Downtown Service District services in the year beginning July 1, 2012. 

The hearing on Nay 21 is for comments on the 2012-2013 recommended budget, capital program and related items 

listed above. 

The Town Nanager’s Recommended 2012-2013 budget is available for review in the Communications and Public 

Affairs Department in Town Hall, 405 Martin Luther King Jr. Blvd., at the reference desk at the Chapel Hill Public 

Library and on the Town’s website. 

View the full agenda for the Nay 21 public hearing - hLtD:!Zchapelhi/!public.novusaqenda.comiNeeLinclView.as#x? 
NeeLin(~ID = :[59&MinutesNeetinq:[D =- :[ 

### 

A public information meeting on the Carolina North Development Agreement will be held at 5:15 p.m. Tuesday, May 

22, in the Council Chambers of Town Hall, 405 Martin Luther King Jr. Bird. 

A development agreement for UNC-Chapel Hill’s Carolina North Campus was approved in June 2009. :[t contains 

guidelines and standards for the development of the first 3 million square feet of a mixed-use research and academic 

campus on 133 acres. Planning for the first project, the Collaborative Science Building is under way. The early 

development at Carolina North will be accessed from Estes Drive Extension and a re-aligned Airport Drive. 

The agreement also contains guidelines for the rest of the property that will not be developed in the near future. 

The development agreement requires that the Town and University do a periodic assessment of the overall 

effectiveness of the development agreement. This first assessment must be completed within three years of the 

agreement, which is June 30, 20:[2. Town and University staff have prepared the assessment, and it is available at 
www.townofchapelhill.orQlcarolinanorth. 



Town Manager Roger L. Stancil will review the assessment and public input before reporting to the Town Council on 

his review of the development agreement and its requirements. 

Public input is welcome. Comments also may be made at the May 22 meeting or emailed to 
carolinanorth@townofchapelhill.orq. Detailed information is available online at 
http:Z/www.townofchapelhill.orc~/index.aspx?pa__qe=900 and http:Z/carolinanorth.unc.edu/. To be added to a mailing 
list to receive regular updates about the Carolina North development agreement, please contact 
in fo@townofchapelhi/! 

:in related news, the University has received approval of the individual Permit Application required by the U.S. Army 
Corps of Engineers before development at Carolina North. The permit is available at 
~:!/carolinanorth.unc.edu/NewsandU,odates/PlansReportsStudies.asp_~_. 
Please contact Jill Coleman at UNC with any questions ]Coleman@fac.unc.edu or 919-843-3246 

### 

A free and public event exploNng civic engagement and social justice issues is scheduled for 3 p.m. Sunday, May 20, 
at the Chapel Hill Public Library’s Program Space in University Mall across from AIfredo’s Pizza. 

"Voices of Action: Translating Words into a Movement" is organized by the Chapel Hill Public Library and the Town of 
Chapel Hill Justice in Action Committee. The public is invited to attend and participate in an interactive workshop and 
discussion to consider questions such as "What makes you want to act? .... How do you engage?" and "How can your 
voice be powerful?" The purpose of this event is to encourage creative expression of opinion and support participants 
as they recognize the power of words and find their individual voices. 

The event will be facilitated by the Sacrificial Poets (http://sacrifidalpoets.com), North Carolina’s premier youth poetry 
organization. You don’t have to be a poet or even write poetry to attend. :if you appreciate spoken word, want to learn 
more, or you just have something to say about social justice, LGBT rights, Occupy, racism, fracking, 
environmentalism, immigration reform, or a host of other issues, this program is for you. 

"We are excited to be involved because librarians are advocates of intellectual freedom," said Maggie Hite, head of 
circulation services. "And our library is a trusted, safe space for civic engagement." 

Many residents are more comfortable expressing divergent ideas at libraries because they are neutral places that 
advance knowledge through freedom of expression and critical inquiry, Hire said. The Chapel Hill Public Library 
supports the idea that civic reflection builds community connections. 

Formed by the Town Council, the role of the Justice in Action Committee is to give voice to issues and concerns 
regarding race and power in Chapel Hill and the surrounding community; and to educate the Chapel Hill community 
through workshops and seminars on issues of racism, diversity and inclusiveness. The committee meets at 6 p.m. on 
the first Thursday of most months at Chapel Hill Town Hall. For more information, contact samathryn@gmail.com. For 
more information about Sunday’s program, see www.chapelhillpubliclibrary.org or contact 
mhite@townofchapelhill 

### 

Nighttime roadway resurfadng work is scheduled to begin next week on US Route 15-501 from Erwin Road to the 
Durham County line and on NC Highway 86 from Franklin Street to Estes Drive. 

Crews will begin work on US 15=501 on Tuesday, May 15. The work on NC Highway 86 is scheduled to begin on 
Sunday, May 20. The NC Department of Transportation projects will continue through about mid-]uly. Work will not 
occur on Friday or Saturday nights. 



Motorists should slow down in the construction zones and comply with any posted signage and the directions of 

flagmen working to make their commute through the area as expedient and safe as possible, 

View a map of the construction zones at httD:!!bit, ly!K2P4WB, 

For more information, contact Bojan Cvijetic, NCDOT assistant resident engineer, at 336-334-3297 or 
bcvijetic@ncdot, og_~. 

### 

This ]une, the Chapel Hill Police Department will present a series of community meetings in coordination with the 
Town of Chapel Hill’s Justice in Action Committee. The goal of these events is to highlight key CHPD initiatives that 
resulted from the citizen suggestions received in our Community Conversations series in early 2010. The Department 
has since implemented a strategic plan designed to reflect those interests and to guide the operations of the 
organization. The Police Department is interested in providing the community with an update on its progress and 
soliciting feedback on areas for potential improvement in the future. The times, dates and locations for meetings are 
as follows: 

~ ]une 12, 2012 6-8pm 

Grace Church 

200 Sage Road 

~ June 14, 2012 6-8pm 

Hargraves Community Center 

216 N Roberson Street 

~ June 19, 2012 6-8pm 
United Church of Chapel Hill 
1321 Martin Luther King Jr. Blvd. 
(Entrance on Homestead Road) 

~ June 23, 2012 10am - noon 
St. Thomas More Catholic Church 

920 Carmichael Street 

For comments or questions please ca[[: 

Sgt. Josh Mecimore 

Chapel HH[ Police Department 

919-968-2760 

or email: 

Will Hendrick 

Justice in Action Committee 

~_gmail .com 

### 

The Chapel Hill Town Council met Monday, May 14, in Town Hall, 405 Martin Luther King Jr. Blvd., to consider an 
agenda that includes the following highlights. This brief summary is sent immediately following the public hearing. It 
does not include petitions to the Council and should not be viewed as official minutes. Council meetings are replayed 
on Chapel Hill TV18 at 9 a.m. Tuesday and at 2 p.m. Saturday and Sunday. They also are available via streaming 
video at htt~:!!www.townofchapelhill.orq!index.aspx?p_~c~e=958. The full agenda is available at at http:!/bitJy/Kf8b5o 
or by contacting Communications and Public Affairs at 919-968-2743 or clerk@townofchapelhill.org. 



Revisions to the Town Code Modifying the Towing Ordinance: The Council made some changes to the recently enacted 
Towing Ordinance. The ordinance currently requires that tow operators answer phone calls from motor vehicle owners 
whose vehicles have been towed. The Council modified the ordinance to claNfy that tow operators may return calls 
within 15 minutes of a message being left on voice mail or answering machine. Additional proposed changes to the 
ordinance that would have eliminated some requirements for tow zones signage were not made, although the Council 
may reconsider these issues at its next business meeting on May 30. 

Consideration of Recommended Budget: [n accordance with North Carolina law, each year the Town Manager is 
required to submit a recommended budget for the Town of Chapel Hill to Town Council. The Council will have the 
opportunity to discuss the Town Manager Roger L. Stancil’s Recommended Budget at a series of meetings beginning 
May 16. 

The recommended Town budget includes a 1/2 cent tax increase for Transit to fund rising fuel costs and to meet 
funding obligations to the Town’s Transit partners. There has been no tax increase in Chapel Hill since the 2008-09 
budget. Under the proposal, tax amounts supporting the Town would total 49~9 cents per $100 assessed value. The 
total amount Chapel Hill residents pay in property taxes also depends on the actions of the Board of Orange County 
Commissioners, which sets the county tax rate, and the special schools tax for Chapel HilI-Carrboro City Schools. The 
property tax bill for Chapel Hill residents is divided among Chapel HiIFCarrboro City Schools (56 percent), the Town of 
Chapel Hill (32 percent), and Orange County (12 percent). 

The recommended budget includes a 3 percent pay increase for all regular Town employees, a 3 percent reduction in 
health insurance costs, and funding for the first implementation steps for Chapel Hill 2020 and funding for 
implementation of the fiber network. Read the complete Recommended Budget: 
htt~):!/www.townofchapelhill.orc~/Modules/ShowDocument.aspx?documentid = 14169 

Financing Agreement for 140 West Franklin Parking Project and Refunding of Existing Znstallment Financing 

Obligations; and Adopt a Resolution of Findings for the Proposed Financing Agreement: The Council received public 

comment concerning a proposed financing contract, under which the Town expects to finance up-to $7.2 million for 

parking acquisition and improvements, and up to approximately $24 million to refinance existing obligations. The 

actual amount used to refinance existing obligations may be higher or lower depending on market conditions, but all 

amounts issued for refinancing will produce savings to the Town by reducing the applicable interest rates. The Town 

may use additional financing proceeds to fund required reserves and to pay financing costs. The Council supported the 

financing plan. 

:issuance of Two-Thirds Bonds; Adopt Two-Thirds Bond Orders; and Adopt a Bond Resolution for the Zssuance of 
$1,700,000 of Two-Thirds Bonds and $5,500,000 of Refunding Bonds: The Council took public comment concerning a 
bond order authorizing the issuance of general obligation bonds in the maximum amount of $1 million for 
improvements to streets and bridges. Zn addition, public comment was requested concerning a bond order authorizing 
the issuance of general obligation bonds in the maximum amount of $700,000 for parks and recreation facilities. The 
Council supported the financing plan. 

Report on Cell Phone Ban Education Campaign: The Council considered a report that responds to a request to develop 
a public education campaign to inform the public of the ordinance to prohibit the use of mobile telephones by persons 
18 years of age and older while operating motor vehicles. The plan calls for a combination of signage, advertising, 
social media and community partnering, as well as sustained outreach through the Distracted Driving Campaign, 
which was launched in February 2012. The Council requested that signage installation be delayed. 

### 

The Chapel Hill Parks and Recreation Department is seeking volunteers ages 18 and older to work one on one with 
children with special needs in Adaptive Aquatics classes. You’ll help motivate students, praise efforts and have fun! 
Must be comfortable swimming and with children with special needs. Please commit to all weeks of class! Call or email 
as soon as possible to allow time complete background check before the first day of class. 

Classes meet on Wednesdays from May 23 to June 27 from 6:30 to 7:15 p.m. and from 7:30 to 8:15 p.m. at 
Homestead Aquatics Center, 300 Northern Park Drive. For more information, contact Marian Kaslovsky at 919-968- 
2813 or mkaslovsky@townofchapelhill.or% 



### 

Read all about it! Read all about it! The Public Hearing draft of the Chapel Hill 2020 comprehensive plan is now 
available! httD;//www.townofchape!hill.or~index.aspx?paqe=1950 

On Monday, Nay 21, 2012, a Public Hearing will be held to receive the community’s comments about the most recent 
Chapel Hill 2020 comprehensive plan draft. 

The meeting will be held at 7 p.m. in the Council Chamber, Chapel Hill Town Hall, 405 Martin Luther King ]r Blvd, 

Chapel Hill, 

The draft Chapel Hill 2020 comprehensive plan includes Council policy guidance; input from the theme groups, 
including goals and action items; information about the future focus discussion areas; and an overview of the process 
and outreach efforts and a data summary. 

We look forward to your continued contributions to Chapel Hill 2020! Please visit the Council page 
http:!/www.townofchapelhill.orc~/index.aspx?pa_~ge=110 for information about the public hearing. 

Chapel Hill 2020 comprehensive plan - Draft - Hay 16, 2012 

Appendix 1: Process and Outreach Summary - Draft - Issued Nay 16, 2012 

Appendix 2: Data Summary - Draft - Issued Nay 16, 2012 

For more information: 

Watch the recording of the public information meeting about the Chapel Hill 2020 comprehensive plan which was held 
on May 14, 2012. 

[ May 14 video, news release and powerpoint link http://chapeihi!/,granicus.com!MediaPlayer.ph~? 
view id=g&clip id=1471 
[ Streaming video page (all presentations, including public information meeting) 

ht_b~p :!/www. townofchapel hill. orq/i ndex. aspx?p__~(~e = 1850 

Past Drafts: http:!!www.townofchapelhill.orq!index.as~x?lz~(]e= 1950 

### 

To change your eSubscriptions preferences, click the following link: 
~www.townofcha~index.as x?~qe= 38&subscriberg_uid =86937335-e 1b8-4308-ga64- 
904093218ba7 

To unsubscribe from all Town of Chapel Hill eSubscriptions, please click the following link: 
~www.townofcha~index.as x?~e= 38&subscribercLuid =86937335-e 1b8-4308-ga64- 
904093218ba7&unsubscribe= 1 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 
Monday, May 21, 2012 8:16 AM 
Gore, Travis <stgore@email.unc.edu> 
Time sheet 

Good morning Travis 

I have to approve your Time Sheet for the period 5/7/2012 - 5/18/2012 today, however, you have no punches. 

Please add the punches, so I can approve it. 

If you have question please don’t hesitate to call me 24854. 

Take care 

Sonia 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Monday, May 21, 2012 12:18 PM 
Gore, Travis <stgore@email.unc. edu> 
Commencement coverage/Branford Marsalis talks music/National academy taps DeSimone - 
May FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEFv’S FOR ALUMNI, PARENTS AND FRIENDS 

MAY 2012 

C LAS S 0 F C ELE B R AT ES 
AC HI E V E M E N T S 

Ecstatic graduates received plenty of advice from speakers during a Kenan Stadium Commencement ceremony featuring 
remarks from New York City Mayor Michael Bloomberg. Carolina graduated an estimated 5,683 undergraduate, graduate 
and professional students during Commencement weekend. Click here to see photo and vdeo highlights. 

School of De~tist~oy 

dedicates Kou~T health 

scier~ees bui~di~g 

The School of Dentist~ opened a 
new education and research facility 
and honored a generous alumnus 
and friend, businessman Maurice 
Kou~. The building provides 
~mproved resources for teaching 
and research and a patient 
s~mulaflon laborato~. 

UNC makes 

commm~y service horto~~ 

Carolina is on the latest President’s 
Higher Education Community 
Se~ice Honor Roll to recognize an 
estimated 1.3 mil~on hours of work 
by more than 27,000 students to 
help N.C. communities. 



A co~vessatio~ with 

Chancellor Holden Thorp talks with 
saxophonist, composer and 
bandleader Branford Marsalis about 
his music, community service and 
more. Marsalis, who received an 
honorary degree from UNC, is 
artistqmresidence at N.C. Central 

University. 

Ah~m~a fl~0st woma~ ~amed 

head t~0ai~er for a 

When Carolina alumna Sue 
Falsone was named the Los 
Angeles Dodgers’ head athletic 
trainer, she became the first 
woman to hold that post on a major 
U.S. professional team. 

DeSimor~e e~eeted h~{o 

N atkraal Academy of 

Scier~ees 

Joseph DeSimone, Chancellor’s 
Eminent Professor of Chemistry, 
has been elected into the National 
Academy of Sciences, one of the 
highest honors that a U.S. scientist 
or engineer can receive. His current 
work focuses on nanomedicine. 

College completes Pev]ews 

taught e~asses 

Two College of Arts and Sciences 
reviews address irregularly taught 
courses in the African and Afro- 
American Studies department. "It 
was important to release our 
findings and ask the hard questions 
necessary to ensure this doesn’t 
happen again," Chancellor Holden 
Thorp says. 

disease PeseaP{:h 

Dr. "Chip" McAIlister Jr. has made a 
$10 million commitment that will 
add nearly 50 works of art to the 
Ackland Art Museum and expand 
an endowment for heart disease 
research at the medical school. 

Lm~g eartee~" theg’apy 

~’esp<mse chics ~oevea},ed 

A UNC-led team of scientists has 
shown for the first time that lung 
cancer molecular subtypes 
correlate with distinct genetic 
alterations and with patient 
response to therapy. The findings 
focused on pre-clinical models and 
patient tumor samples. 

FYI Carolina Online is for alumn, parents of current students and friends of the Universty Through this free serv ce, the Offce of Univers ty Relations 
shares infformation about people~ events and issues at Carolina. To ask questions or share comments, email FYICarolina@unc.edu, telephone, (919) 
962-8593 or write Offce of University Commun cat ons, 210 P ttsboro St., Chapel Hill, NC 275996210 

If you don’t want to receive these e mails n the future, unsubscdbe here. 

702472576 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, May 21, 2012 12:28 PM 

Tanner, Beth <btanner@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Coleman, Gina <ginacoleman@unc.edu> 

RE: List of students taking AFAM/AFRI courses 

Dear Beth, 

Many thanks for this update and I look forward to receiving the 2010-2011 report when it is ready. 

1970 would be excellent and I fully understand that it will take the time to put the data together. Please know that I appreciate you 
hard work on this during a very busy time in your schedule. 

Once again thanks. 

Best wishes, 
Dr. Sahle 

From: Tanner, Beth 
Sent: Monday, May 21, 2012 12:08 PM 
To: SaNe, Eunice N; Gore, Travis 
Cc: Coleman, Gina 
Subject: RE: List of students taking AFAM/AFRI courses 

Hi Dr. SaNe, 
I apologize for not getting the 2010-2011 data to you. I got bogged down pulling graduation data and then the new term started. I have 
the raw data, but it takes quite a bit of manipulating to get it into a report. I’ll try to have it for you by Thurs. 

As for previous decades, I’m pretty sure we have electronic data back to 1980 [maybe into the 1970’s, just not sure]. How far back are 
you needing? If I can get to the data, it would take weeks to pull what I need and get it into report form. 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

..... Original Message ..... 
From: SaNe, Eunice N 
Sent: Thursday, May 17, 2012 1:07 PM 
To: Tanner, Beth; Gore, Travis 
Cc: Coleman, Gina 
Subject: RE: List of students taking AFAM/AFRI courses 
Importance: High 

Dear Beth, 

Greetings and I hope you are doing well. 

I write to follow up the email below concerning data for 2010-2011. In additional and as I mentioned previously over the phone, the 
Arts and Science foundation is wondering how long it would take get the same sort of data from previous decades. Kindly let me 
know. 

Best wishes and thanks for your help with the various requests. 
Eunice 



Dr. Eunice Sable 
Chair, Department of African and Afro-American Studies 

From: Tanner, Beth 
Sent: Thursday, April 05, 2012 11:21 AM 

To: Gore, Travis; SaNe, Eunice N 

Cc: Coleman, Gina 
Subject: RE: List of students taking AFAM/AFRI courses 

Hi Travis, 
I am sending what I have. I apologize for the delay in getting this information to you. This file has 2 tabs: one is a list of students who 

have taken 2 or more courses between Fall 2000 and 2nd summer session 2010. The 2nd tab lists the courses each of those students 

took. 

I am gathering the information from PeopleSoft for fall 2010 - fall 2011 [it’s confusing when pulling data before and after "The 
Switch"! !] and will get that to you early next week. I will combine the data to show from fall 2000 through fall 2011, those students 
taking more than 2 courses in AFAM/AFRI. 

Please let me know if you have any questions or need anything further. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

..... Original Message ..... 
From: Gore, Travis 
Sent: Monday, March 19, 2012 9:20 AM 
To: Tanner, Beth 
Subject: FW: 

Hi Beth, 

That is great! I didn’t know if that would be possible. 
questions. I know you said it would take some time. 
send it all at one time once you have completed it? 

Thanks so much! 

Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

I have attached the Data Request Form. Let me know if you have any 
Would it be better to send a little of what you have as you get it or is it easier to 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 

confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 

Hi Travis, 



I’ve attached a Data Request Form. I need this for record keeping purposes. The list is possible, but will take some time. That’s a lot 
of data. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

From: Gore, Travis 
Sent: Wednesday, February 29, 2012 4:21 PM 
To: Tanner, Beth 
Subject: RE: AFAM and AFRI courses taught 

Hi Beth, 

You helped me out a couple times before with creating some lists and I was wondering if maybe you could help again. I have been 
asked to generate a list of students (non-majors) who have taken 2 or more courses in the Department from 2000-2011. The list 
should include courses those students took and PIDS. Is this a list that is possible to create? 

Thanks 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 

confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

..... Original Message ..... 
From: scanner@unc.edu [ ] 
Sent: Sunday, March 04, 2012 8:44 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.04.2012 20:43:51 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Cheek, Karen (Public Safety) <jenkinsc@psafety.unc.edu> 

Monday, May 21, 2012 12:44 PM 

FW: Employee Waitlist Release effective 05-21-2012: Expiration of release 
06-01-2012 

Good Afternoon Parking Coordinator, 

Please check the web link http://www.dps.unc.edu/Parkinq/employee/waitlist/waitlist.cfm for the employee 
waitlist that was released Monday, May 21,2012. This release will expire on Friday, June 1,2012 at 5:00pm. 

The notice went to all eligible employees that was released if the parking system had valid email addresses. 
However, please contact your departmental employees to advise them of the release so that they may claim 
the awarded permit before the expiration. 

Please be reminded that individuals are added to the waitlist based on their TSSD through October 31st of the 
current year. On November 1st, entries to the waitlist are on a first come, first serve basis. Permanent 
fulltime/part-time university employees will have priority to the waitlist based on the criteria above during any 
employee waitlist release. 

ALL remaining individuals on employee waitlists will be PURGED at the end of May for preparation of the new 
permit year. 

If you have any questions, please contact me. 

Karen Cheek 
Parking Service Manager 
Department of Public Safety and Parking Services 
CB#1600, 205 Manning Drive 
Chapel Hill, North Carolina 27599-1600 
919-962-7144 
919-962-2572(fax) 
Optimism is the faith that leads to achievement. Nothing can be done without hope or confidence. 
--Helen Keller 



From: 

Sent: 

To: 

Subject: 

Carolina Course Evaluations <oira_cce@unc.edu> 
Monday, May 21, 2012 4:10 PM 

Carolina Course Evaluations Summer Schedule 

Course Evaluation Coordinators- 

The Carolina Course Evaluations online system will be available for Summer Session courses. 

The system will be open for students during the following periods: 
Maymester - Thursday, May 29 through Monday, Jun 4. 
Summer Session 1 - Tuesday, June 12, through Sunday, June 17 
Summer Session 2 - Thursday, July 19, through Tuesday, July 24 

The registration website for choosing courses will be open during the following periods: 
Maymester - Coordinators will be contacted individually. 
Summer Session 1 - Thursday, May 31, through Wednesday, June 6 
Summer Session 2 - Monday, June 25, through Friday, July 6 

Coordinators will receive an email reminder when each registration period opens. For more information, please visit the Carolina 
Course Evaluations website. 
~:iloira.m~c.ed~/carolina-course-eva~mions-o~line h~l~ 

Please let me know if you have any questions. 

Thanks, 
Garrett 

Garrett Hirth 
Institutional Research and Assessment 
University of North Carolina at Chapel Hill 
(919) 962-1500 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hirth, Garrett Michael <gmh@email.unc.edu> 

Monday, May 21, 2012 4:24 PM 

Carolina Course Evaluations Maymester Registration 

2012 Maymester Course List.xls 

I have attached a list of all Maymester courses currently in session. Please reply to this message with a list of the courses in your 
department that you would like to register for the Carolina Course Evaluations online system. You can simply copy and paste the 
courses from the Excel file. 

If you do not want to use the online system to evaluate any of your department’s Maymester courses, I would appreciate a message 
letting me know. 

As a reminder, Maymester evaluations will be open to students from Thursday, May 31, through Monday, Jun 4. I will need a 
response by the end of the day on Wednesday, May 23, in order to include a course in the Carolina Course Evaluations online system. 

Thanks, 
Garrett 

Garrett Hirth 
Institutional Research and Assessment 
University of North Carolina at Chapel Hill 
(919) 962-1500 



MAY SUM LIST 

Dept_name SUBJECT 

African & Afro-American Studie AFRI 

American Studies AMST 

Anthropology ANTH 

Anthropology ANTH 

Art ART 

Art ART 

Art ART 

Art ART 

City and Regional Planning PLAN 

Communication Studies COMM 

Communication Studies COMM 

Dramatic Art DRAM 

Dramatic Art DRAM 

Economics ECON 

English ENGL 

English ENGL 

English ENGL 

Environment and Ecology ENST 

Exercise and Sports Science EXSS 

Exercise and Sports Science EXSS 

History HIST 

History HIST 

History HIST 

History HIST 

Journalism &Mass Communication JOMC 

Linguistics ANTH 

Linguistics LING 

Linguistics WMST 

Marine Science MASC 

Peace, War, and Defense PWAD 

Philosophy LING 

Philosophy PHIL 

Political Science POLI 

Political Science POLI 

Political Science POLI 

Political Science POLI 

CATALOG NBR CLASS SECTION 

368 01M 

293 01M 

206 01M 

423 01M 

106 01M 

213 01M 

251 01M 

551 01M 

590 01M 

422 01M 

523 01M 

284 01M 

290 01M 

468 01M 

225 01M 

347 01M 

444 01M 

220 01M 

188 01M 

273 01M 

140 01M 

277 01M 

378 01M 

432 01M 

376 01M 

302 01M 

302 01M 

302 01M 

220 01M 

432 01M 

145 01M 

145 01M 

100 01M 

209 01M 

411 01M 

432 01M 

Title CLASS NBR 

POL PROTEST & CONFLICT 2084 

JR SEM AESTH 2148 

AMERICAN INDIAN SOCIETIES 2279 

WRITTEN IN BONE 2278 

ELECTRONIC MEDIA 2258 

BEGINNING CERAMIC 2257 

ISLAMIC ART: CALIPHATE 2096 

INTRO MUSEUM STUDIES 2097 

SPECIAL TOPICS SEMINAR 2297 

FAMILY COMM 2170 

COMM AND LEADERSHIP 2171 

STD DRAM THRY/CRISM 2067 

SPEC TOPICS STUDIES 2114 

SOV/POSTSOV EC SYS 2099 

SHAKESPEARE 2069 

THE AMERICAN NOVEL 2250 

AM LIT 1860-1900-ISSUES 2078 

NC ESTUARIES 2072 

EMERGENCY CARE 1596 

RESEARCH IN EXSS 2098 

THE WORLD SINCE 1945 2080 

ISRAEL/PALESTINE CONFLIC 2186 

SLAVERY AND PLACE 2082 

The Crusades 2189 

SPORTS MKTG & ADV 2103 

LANGUAGE AND POWER 2108 

LANGUAGE AND POWER 2107 

LANGUAGE AND POWER 2109 

NC ESTUARIES 2071 

THE CRUSADES 2271 

LANGUAGE COMMUNICAT 2106 

LANGUAGE COMMUNICAT 2073 

INTRO TO GOVT IN US 2074 

ANALYZING PUBLIC OPINION 2193 

CIVIL LIB IN U S 1348 

COMPARATIVE TOLERANCE 2075 

Instr_pid FIRST NAME 

MICHAEL 

TIMOTHY 

VALERIE 

DALE 

HONG-AN 

YUN-DONG 

GLAIRE 

LYNEISE 

EMIL 

KUMARINI 

PATRICIA 

GREGORY 

SCOTT 

STEVEN 

RITCHIE 

FLORENCE 

JANE 

MARC 

MEREDITH 

JASON 

DONALD 

SARAH 

HEATHER 

BRETT 

JOHN 

RANDALL 

RANDALL 

RANDALL 

MARC 

BRETT 

DORIT 

DORIT 

JASON 

MICHELE 

ISAAC 

DONALD 

Page 1 



MAY SUM LIST 

Psychology 
Psychology 
Psychology 
Public Policy 
Religious Studies 
Religious Studies 
Religious Studies 
Romance Languages 
Romance Languages 
Romance Languages 
Romance Languages 
Romance Languages 
Romance Languages 

PSYC 

PSYC 

PSYC 

PLCY 

ASIA 

RELI 

RELI 

FREN 

ITAL 

SPAN 

SPAN 

SPAN 

SPAN 

245 

434 

499 

101 

3OO 

125 

283 

398 

241 

255 

293 

310 

362 

01M 

01M 

01M 

01M 

01M 

01M 

01M 

01M 

01M 

01M 

01M 

01M 

01M 

ABNORMAL PSYCHOLOGY 

COGNTIVE NEUROSCIENCE 

CURRENT PSYC TOPICS 

MAKING PUBLIC POLICY 

BUD TRAD IND & TIBE 

HEAVEN AND HELL 

BUD TRAD IND & TIBE 

UNDERG SEM FREN LIT 

ITAL REN LIT IN TRANS 

CONVERSATION I 

SPANISH SERVICE LEARNING 

CONVERSATION II 

MODERN SPANISH IDENTITY 

2O66 

2131 

2132 

2083 

2256 

2141 

2142 

2089 

2172 

2091 

2092 

2093 

2173 

FREDERICK 

JOSEPH 

DEBORAH 

DANIEL 

LAUREN 

RANDALL 

LAUREN 

MARTINE 

ENNIO 

MALGORZATA 

MALGORZATA 

MALGORZATA 

SAMUEL 

Page 2 



MAY SUM LIST 

MIDDLE_NAME LAST_NAME Onyen 
C LAMBERT 

W MARR 

L LAMBERT 

L HUTCHINSON 
TRUONG 
NAM 

ANDERSON 
WILLIAMS 
MALIZIA 

SILVA 
PARKER 
KABLE 
RIPLEY 

ROSEFIELDE 
KENDALL 
DORE 
THRAILKILL 
ALPERIN 

PETSCHAUER 
MIHALIK 
REID 

SHIELDS 
WILLIAMS 
WHALEN 
SWEENEY 
HENDRICK 
HENDRICK 
HENDRICK 
ALPERIN 
WHALEN 
BAR-ON 

BAR-ON 
ROBERTS 
HOYMAN 

SEARING 

D 

E 

E 

S 
A 
DAVID 

S 
D 
WEILER 

F 
J 

A 

P 
M 
D 
A 

E 
M 
J 

J 

J 

J 

E 

MATTHEW 

M 
J 

D 

Page 3 



MAY SUM LIST 

CHARLES 

B 

J 

P 

G 

G 

G 

N 

I 

A 

A 

A 

WISS 

HOPFINGER 

JONES 

GITTERMAN 

LEVE 

STYERS 

LEVE 

ANTLE 

RAO 

LEE 

LEE 

LEE 

AMAGO 

Page 4 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Tuesday, May 22, 2012 7:25 AM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12114877; Opened; MOVE MOVING DETAILS: MOVEDATE: 5/30/ 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 05/22/2012 07:22:42 
Category ........... SERVICE ORDER 
Work Order Number.. 12114877 
Description ........ MOVE 

MOVING DETAIL S: 
MOVEDATE: 5/30/2012 
MOVETIME: 9AM 
MOVEFROM: SMITH BASEMENT 
MOVETO: BATTLE HALL FIRST AND 3RD FLOOR 

ITEMS TO MOVE: 

BOOKCASE QTY: 5 
BOOKCASE FROM: SMITH 03,04 & BATTLE 1ST 
BOOKCASE TO: BATTLE 104, BATTLE 3RD FL 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hirth, Garrett Michael <gmh@email.unc.edu> 

Wednesday, May 23, 2012 8:56 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Annual Report 

Carolina Course Evaluations Report Instructions.pdf 

Dr. 5ah[e- 

Travis Gore is the course evaluation coordinator for the Department of African and Afro-American Studies. He is 

responsible for selecting courses that will use the Carolina Course Evaluations online system each semester. He also has 
access to the evaluation reports for your department. 

As department chair, you also have access to the reporting system. I have attached instructions for accessing evaluation 

reports. Current and historical reports are available for any courses that were selected to use Carolina Course 

Evaluations. 

Please let me know if you have any questions. 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(919) 962-1500 

From: Sahle, Eunice N 
Sent: Wednesday, May 23, 2012 8:42 AM 
To: Hirth, Garrett Michael 
Subject: RE: Annual Report 

Dear Garrett, 

As you can see from below, Nicholas Siedentop gave me your contact details. 

I hope you can help. I have heard from other Chairs that I am supposed to receive teaching evaluations for all faculty at 
the end of the semester. Yet, I did not receive them for the Spring semester. I am wondering if you know who is listed 
as the Department of African and Afro-American Studies "coordinator" for the Carolina course Evaluation. 

Best wishes, 
Eunice 

Eunice Sahle, Ph.D 
Associate Professor and Chair 

From: Siedentop, Nicholas J 
Sent: Wednesday, May 23, 2012 8:33 AM 
To: Greenway, Ryan 
l:::c: Sahle, Eunice N 



Subject: RE: Annual Report 

Dear Ryan and F~unicc, 

Garrett Hbth (Dora the Of-~]ce of: Institutional Research and Assessment) is probably the best contact re: the 
Carolina Course Evaluation online system. Garrett can be reached at 919--962d 500 or gmh@email.unc.edu. 

Each department/unit has a designated "coordinator" R>r ff’~e Carolina Course t<valuadon system. The coordinator 

selects which classes \viii be participating each semester. 

Here’s more inch: http://oira.unc.edu/carolina-course-evaluations-online.hl~nl 

(~h c crs 

Nick 

Nicholas Siedentop 
Cuniculum Director, O(fice of Undeq~¢aduate Curric@a 

3018A Steele Buildings. CB# 3504 
University oi~ North Carolh~.a at Chapel Hill 
Chapel t ~i]1, NC 27599-3504 
Bmaii: nick siedentop(~,unc.edu 
Phone: 919-962-5819 

Office of Undergraduate Cnrricnla Web site: www.unc.edu/depts/uc/ 
First Year Seminar Web site: Fys.nnc.edn 

* * Confidenfialhy notice: This email messag<, including any am~chments, is %r d~e sole use of imended recipient(s) and may 
contain confidential and privileged infbrmaflono Any ummthodzed review, use, disdosmc, or distribution is prohibited. * * 

From: Greenway, Ryan 
Sent: Wednesday, May 23, 2012 6:45 AM 
To: Siedentop, Nicholas J 
Cc: Sahle, Eunice N 
Subject: FW: Annual Report 

Hi Nick, 

Do you know who Eunice can contact regarding the faculty teaching evaluations (filled out by students at the end of a 

course)? I think that these are all online now, and I’m not sure how they are sent to the department chairs. 

Thanks for your help. 

Rya n 

Ry~n Greenwoy 

t~5/5~ PMP 
Dkector of F{n~nce~ Coflege o~ Arts & Sciences//919~962o92Z5 



Carolina Online Course Evaluation Reports 

Instructions for Department Chairs and Designated Coordinators 

Chairs and their designated coordinators are given access to results of all the evaluations conducted for the 

course sections owned by their departments. This access allows users to view response rates, create custom 

or ad hoc reports, and download data that can be imported into other tools for further analysis. 

Chairs and coordinators were initially identified in fall 2010 when they registered their departments to 

participate in the online course evaluation process. Each term, chairs will be asked to review the list of 

persons who have department-wide view access to their evaluation results and add or remove them as 

appropriate. Chairs or coordinators can ask the Office of Institutional Research and Assessment (see contact 

information at the end of this document) to prepare special batches of evaluation reports as needed - for 

example, to provide primary instructors of lecture courses with evaluation reports on TAs who staffed their 

associated recitations and labs. 

Course instructors are allowed to see only reports generated from evaluations of their own courses, unless the 

chair has approved them for other levels of access. Instructors receive an email message with a link they can 

use to log in to the system and download copies or create ad hoc reports and files containing their data using 

some of the same features described below. In the future, the course evaluation system will automatically 

send reports directly to individual instructors as email attachments. 

How to Access Results 

Click on the following link or copy and paste it into your web browser. 

https://www.digitalmeasures.com/Iogin/unc/faculty 

When prompted, Iogin using your ONYEN and password. You should see a screen with images of the 

University’s logo, "Welcome, (your name)", and the Digital Measures logo across the top. 

On the left side of this screen, you should see several blue-colored sidebars linked to the reporting functions 

described below. 

Selecting Report Options 

View Respondents -- Clicking on this link will allow you to view response rates for the entire department or 

for selected courses. You can also download an Excel-readable file containing a course-by-course table of 

response rates. 

Run Custom Reports - (Easiest Method) Selecting this option will provide you with a standard report that 

was especially designed for departments using the Basic course evaluation instrument. It is similar to the 

report instructors received from the old paper evaluation system. The report displays summary statistics 

including frequencies, means, and medians for items with quantitative or scaled response choices, and a list of 

all comments made in response to open-ended questions. To produce these reports: 

1. Select the report to run - Select the default "Course Evaluation Report" if your department has only 

one instrument. If your department used multiple instruments, you will need to select one 



instrument at a time and run the reports for those sections, and then repeat the process for each 

instrument separately. 

2. Select the term(s) to use - Default is the most recently completed term. 

3. Select who to include -- 

a. "All" -- the default. This produces a document containing individual reports for each course 

section and primary instructor, separated by page breaks. You can save this document to your 

local computer or server and print the reports as needed. 

b. Specific courses or instructors -- Select "click here" if you would like to specify in detail the 

reports you want to produce. Options are available to select by: Course, Course Prefix, 

Course Prefix and Course Number, Department, and Instructor. If you make selections from 

any of these links, be sure to scroll all the way to the bottom of that screen and "Save" your 

choices. 

4. Select the file format and page size -- Output options include Excel, MS Word, HTML, and Adobe PDF. 

Reports will be separated by page breaks so you can identify and print out specific reports. All 

reports fit regular 8.5x11" pages with no need for adjustment, so the default "Letter" is usually 

preferable. 

5. Click "Build Report" in the lower right hand corner. 

Run Ad Hoc Reports - Use this function to: 

Select your own report format and specifications from a longer list of options than what was offered 

under "Run Custom Reports". 

Download individual responses (not identifiable) into a file that can then be saved and imported into 

other software for further analysis. Output formats include: MS Word, Adobe PDF, HTML, Raw data - 

comma delimited, and Raw data -XML. The raw data formats can be read by Excel, SPSS, SAS, MS 

Access, and similar tools. 

For Additional Information 

If you have any questions about the reports or have trouble accessing them, please contact Garrett Hirth in the 

Office of Institutional Research and Assessment (gmh@email.unc.edu or 962-1500). 

Note: One problem that was reported involved instructors with dual roles: (1) as a TA serving as instructor of 

a section being evaluated, and, (2) as a graduate student who evaluated courses they took that term. After 

logging in to view their evaluation reports, some of these instructors reported seeing a list of the courses they 

had been asked to evaluate as a student that term and a message that the evaluation period had ended. They 

should ignore that information, and instead look in the upper left hand corner of the screen to find the blue- 

colored links to View Respondents, Run Custom Reports, and Run Ad Hoc Reports. Clicking on those options 

should enable them to view their reports. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, May 23, 2012 9:17 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 5/23/2012 9:16 
Ticket #: 2307589 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hi James, 

Could you have a work study go to Smith 03 today and bring the computer and printer in that office over to Battle 109? It would be 
greatly appreciated. 

Thanks ! 
Travis 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edu/arobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, May 23, 2012 9:25 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2307589 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: ajmchale@email.unc.edu 
cc~ 

We don’t actually have work studies in the summer. If you are able to get the machine moved, I’d be glad to come help you get it set 
back up though. Talk to you soon. Take care! 

James McHale, OASIS 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiw’ww.tmc.edt~iaro 
bi~i~ eb s~biindex.~lTpage=c~eck 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Wednesday, May 23, 2012 11:26 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Change of my return date due to research demands 

..... Original Message ..... 
From: Sahle, Eunice N 
Sent: Wednesday, May 23, 2012 11:08 AM 
To: deby @vikingtravel.com 
Cc: Colon, Sonia 
Subject: RE: Change of my return date due to research demands 

Dear Deby, 

So, if I return on July 22, I only pay $300.00, right? When is the latest that we can make this change? 

Best wishes, 
Eunice 

From: deby@vikingtravel.com [deby@vikingtravel.com] 
Sent: Wednesday, May 23, 2012 10:40 AM 
To: Sahle, Eunice N 
Cc: Colon, Sonia 
Subject: Re: Change of my return date due to research demands 

Hi Eunice: 

OK...Delta will allow the date change but there would be a $300.00 fee plus any difference in fare. Checking the dates of July 20 or 21, 
the least expensive date would be July 21 for a total of $852.36. 

Now, if you could reschedule for a return on July 22, right now the same fare is available and all you would need to pay is the $300.00 
fee. 

If you decide to change, I would need a new T Number for the additional amounts. 

Please let me know what you decide to do. 

Thanks, 
Deby 

.... "Sahle wrote: 

Dear Debby, 

Greetings from Durban, 

Within a week of my arrival here it has become clear that I need more time to complete my field research. 

Please let me know what steps I need to take to change of my return date. At this moment my earliest return date would be the 20 or the 
21st. 

Looking forward to hearing from you. 

Best wishes, 
Eunice 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Wednesday, May 23, 2012 2:45 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Important - Annual Report open for faculty 

Thank you, Travis. 

Bereket Habte Selassie 
William E. Leuchtenburg Distinguished Professor of African Studies, and Professor of Law 

UNC-Chapel Hill 

From: Gore, Travis 
Sent: Wednesday, May 23, 2012 1:56 PM 
To: Selassie, Bereket H 
Subject: FW: Important - Annual Report open for faculty 

Here it is! 

From: Sahle, Eunice N [mailto:eunice@email.unc.edu] 
Sent: Thursday, April 26, 2012 3:21 PM 
To: Department listserv 
Subject: [afriafam] FW: Important - Annual Report open for faculty 

Dear All, 

Here is the forwarded email. 

Best wishes, 
Eunice 

From: Sahle, Eunice N [eunice@email.unc.edu] 
Sent: Thursday, April 26, 2012 1:53 PM 
To: Department listserv 
Subject: RE:[afriafam] Important - Annual Report open for faculty 

Dear Colleagues, 

Below is the original email sent to all faculty in the College of Arts and Sciences on April 3. 

Best wishes, 
Eunice 

From: bounce-31213185-49812655@listserv.unc.edu [bounce-31213185-49812655@listserv.unc.edu] on behalf of 
Greenway, Ryan [greenway@unc.edu] 
Sent: Tuesday, April 03, 2012 4:01 PM 
To: africa n-a nd-afro-a merican-studies-faculty 
Cc: asddd@listserv.unc.edu; asmqrs@listserv.unc.edu 
Subject: [african-and-afro-american-studies-faculty] [all-college-faculty] Important- Annual Report open for faculty 

This message is being sent to all faculty in the College of Arts and Sciences with a copy to unit chairs/directors and 



administrative managers. 

The College Annual report system is now open for faculty to summarize their activities and accomplishments. Please 

complete your report, including stewarding private funds, by April 27, 2012. 

Please bookmark the address -- https://car.oasis.unc.edu/car/. Contact OASIS if you cannot access the system. 

The remainder of this email includes sections on the purpose of the Annual Report, details on stewardship, instructions 

on accessing the system, and how to get help using the system. 

Description/Purpose of the Arts & Sciences Annual Report 
All faculty in the College of Arts and Sciences are required to prepare for their department or curricula an annual report 

of some of your activities and accomplishments for the period May 1, 2011 to April 30, 2012. These reports are used for 

a variety of assessment and evaluation purposes within your units, but they are also an important component of the 

units’ required report to the College of Arts and Sciences. 

Details on Stewardship 

You may also be prompted to complete a tab labeled "Stewardship." This section is included if you have received 

funding from private sources. The Arts and Sciences Foundation produces letters to donors on the use of these funds 

and these reports benefit your department and the College of Arts and Sciences in future fund-raising efforts. 

If you have questions about the Stewardship section, please contact one of the following staff members at the Arts & 

Sciences Foundation: 

¯ Del Helton, del.helton@unc.edu, 962-8216 

¯ Jim Magaw, jim.magaw@unc.edu, 962-6123 

¯ Joanna Cardwell, joanna.cardwell@unc.edu, 962-8342. 

Please note that your contributions last spring helped the Arts and Sciences Foundation produce nearly 600 letters to 

our generous College donors. This annual "stewardship report" explains how the fund was used and includes 

information about the fund’s investment performance. Donors often respond with a thank-you note in appreciation. 

We very much appreciate your assistance with another round of outstanding stewardship letters. 

Instructions for Accessing the Annual Report and Stewardship Section 

Follow the instructions below to access the Annual Report System online. Details on resetting your id/password are 

contained in the "Your Onyen" section, and contact OASIS with system problems. 

1) https://car.oasis.u nc.edu/car/ 

2) Login with your onyen and onyen password 

3) You can access the Stewardship system through a tab on the Annual Report. 

~For responses from years prior to 2010/2011 - Historical System. 

Your Onyen 

Website: http://onyen.unc.edu 

Your ONYEN is the first part of your email address, e.g. for an email address of jdoe(at)email.unc.edu your ONYEN is 

"jdoe" without the quotes. 

If you lose or forget your ONYEN password, you can get a new one by taking your UNC One Card (or another picture ID) 

to IT Response Center at Wilson Library suite 300. It is not possible to recover your old password and for security 

reasons, you can get a new password only with a picture ID. 

If you have forgotten your ONYEN you may look it up by selecting the "Forgotten Onyen" button and supplying your last 

name and your PID. 

How to Get Help Using the Online System 



The attached help document explains the design and navigation for the system (new as of academic year 2010/2011). 

Please contact OASIS for additional help. 

Remember to complete your annual report in the online system by Friday, April 27, 2012. 

Warm regards. 

Ryan 

Ryan Greenway 
MSIS, PMP 
Director of Finance 

Dean’s Office, College ofArts & Sciences 
University ofNorthCarolinaatChapelHill 

CB 3100 
919.962.9275 

¯ -- You are currently subscribed to 
all-college-faculty as: african-and-afro-american-studies-facult¥@listserv.unc.edu. <ul> 

<li> -- You are currently subscribed to 
</ul> 
african-and-afro-american-studies-faculty as: <a 
href="mailto: eunice@email.unc, edu">eunice@email.unc.edu</a>. 

You are currently subscribed to afriafam as: eunice@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361608.e87a91 a5832319540e 156ada770a798d&n=T&l=afriafam&o=31368963 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31368963-32361608.e87a91 a5832319540e 156ada770a798d@listserv.unc. edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31369680 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31369680-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Wednesday, May 23, 2012 4:31 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: 

20120523161641293.pdf 

Hello Travis 

Please print the attached document and put in the box in my office for the staple guy that is going to pick the devolutions tomorrow. 

Thanks a lot for your help on this. 

Sonia 

..... Original Message ..... 
From: scalmer@unc.edu [ma~tto:scanne~(&tmc.edt~] 
Sent: Wednesday, May 23, 2012 4:17 PM 
To: Colon, Sonia 
Subject: 

This E-mail was sere from "R10241" (Aficio MP 4500). 

Scan Date: 05.23.2012 16:16:41 (-0400) 
Queries to: scalmer@unc.edu 



that was easy: 

To reach Customer Service, 
please dial (877}826-7755. 
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that was easy: 

To reach Customer Service, 
please dial (877)826-7755. 
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From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Thursday, May 24, 2012 8:35 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 
[oasis-communication] Last Friday BBQ This Friday (5/25) from 11 30-1:30ish 

Dear Friends of OASIS, 

We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (5/25) from 11:30-1:30ish 

and will be held between Howell Hall and Davie (next to the Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. 

We hope to see many of you there. Please feel free to pass this onto others in your departments. 

~Jeff 

Jeff VanDrimmelen 

Web Developer, OASIS and ITS Web Services 

University of North Carolina at Chapel Hill 

jeffvand@unc.edu 

ph: 919.724.4556 

Get going with your own website at http://web.unc.edu/getting-started. 

Find answers and get help at http://web.unc.edu/get-help. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Tanner, Beth <btanner@email.unc.edu> 

Friday, May 25, 2012 8:53 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Coleman, Gina <ginacoleman@unc.edu> 

RE: List of students taking AFAM/AFRI courses 

R1145 AFAM AND AFRI LISTS 2010-2011.xlsx 

Hi Dr. SaNe, 
I’ve attached the data. Please let me know if you have any questions. I’ll begin working on the next project [to go back as far as I can 
to find this same information] and keep you updated on the progress. I can give you a tentative time frame once I establish how far 
back the data goes [in electronic form]. 

Please feel free to email or phone me anytime you need to. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

..... Original Message ..... 
From: SaNe, Eunice N 
Sent: Thursday, May 17, 2012 1:07 PM 
To: Tanner, Beth; Gore, Travis 
Cc: Coleman, Gina 
Subject: RE: List of students taking AFAM/AFRI courses 
Importance: High 

Dear Beth, 

Greetings and I hope you are doing well. 

I write to follow up the email below concerning data for 2010-2011. In additional and as I mentioned previously over the phone, the 
Arts and Science foundation is wondering how long it would take get the same sort of data from previous decades. Kindly let me 
know. 

Best wishes and thanks for your help with the various requests. 
Eunice 

Dr. Eunice Sable 
Chair, Department of African and Afro-American Studies 

From: Tanner, Beth 
Sent: Thursday, April 05, 2012 11:21 AM 

To: Gore, Travis; SaNe, Eunice N 

Cc: Coleman, Gina 
Subject: RE: List of students taking AFAM/AFRI courses 

Hi Travis, 
I am sending what I have. I apologize for the delay in getting this information to you. This file has 2 tabs: one is a list of students who 
have taken 2 or more courses between Fall 2000 and 2nd summer session 2010. The 2nd tab lists the courses each of those students 
took. 



I am gathering the information from PeopleSoft for fall 2010 - fall 2011 [it’s confusing when pulling data before and after "The 
Switch"! !] and will get that to you early next week. I will combine the data to show from fall 2000 through fall 2011, those students 
taking more than 2 courses in AFAM/AFRI. 

Please let me know if you have any questions or need anything further. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

..... Original Message ..... 
From: Gore, Travis 
Sent: Monday, March 19, 2012 9:20 AM 
To: Tanner, Beth 
Subject: FW: 

Hi Beth, 

That is great! I didn’t know if that would be possible. 
questions. I know you said it would take some time. 
send it all at one time once you have completed it? 

Thanks so much! 

Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

I have attached the Data Request Form. Let me know if you have any 
Would it be better to send a little of what you have as you get it or is it easier to 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 
confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 

Hi Travis, 
I’ve attached a Data Request Form. I need this for record keeping purposes. The list is possible, but will take some time. That’s a lot 
of data. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 



From: Gore, Travis 
Sent: Wednesday, February 29, 2012 4:21 PM 
To: Tanner, Beth 
Subject: RE: AFAM and AFRI courses taught 

Hi Beth, 

You helped me out a couple times before with creating some lists and I was wondering if maybe you could help again. 
asked to generate a list of students (non-majors) who have taken 2 or more courses in the Department from 2000-2011. 
should include courses those students took and PIDS. Is this a list that is possible to create? 

Thanks 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

I have been 
The list 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 
confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Sunday, March 04, 2012 8:44 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.04.2012 20:43:51 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Friday, May 25, 2012 9:21 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Battle Hall move 

Dear Travis, 

Please read below and look into this today, if possible. 

Thanks! 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
!09 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/] anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Sahle, Eunice N 
Sent: Friday, May 25, 2012 9:18 AM 
To: Janken, Kenneth R 
Subject: RE: Battle Hall move 

Dear Kenneth, 

Thanks. 

I do not think we have money for the move in our FA account. Thus, I have to make a special request from the Dean’s 
office to cover the projected expenses. What we need is for Travis to call facilities folks who can give us an estimate for 
the work that needs to be done and then we generate a budget that I can send to the Dean’s office. The sooner we get 
an estimate the better. 

Best wishes, 
Eunice 

From: Janken, Kenneth R 



Sent: Friday, May 25, 2012 9:07 AM 
To: Sahle, Eunice N 
Subject: FW: Battle Hall move 

Dear Eunice, 

asked Sonia to look into this, and I’ll let you know what I find out. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of Af~can and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(9 !9) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Janken, Kenneth R 
Sent: Friday, May 25, 2012 8:08 AM 
To: SaNe, Eunice N 
Subject: Battle Hall move 

Dear Eunice, 

We are scheduled to move the language folks back to Battle Hall on Tuesday. There is some repair work to the 
walls that needs to be done to the rooms we are taking over on the third floor, and the floors need a good 
general cleaning. I think that if the furniture is moved in and put in the center of the room, then the repairs 
could be done and the walls could be painted. The floors could probably be cleaned around the furniture, too. 
Is there money in the moving budget for repairs, cleaning, and painting? 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 



(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Friday, May 25, 2012 9:49 AM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12121178; Opened; **PLEASE PROVIDE AN ESTIMATE** HELLO, 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 05/25/2012 09:42:30 
Category ........... SERVICE ORDER 
Work Order Number.. 12121178 
Description ........ **PLEASE PROVIDE AN ESTIMATE** 

HELLO, 
WE HAD SOME PEOPLE MOVE OUT OF SOME OFFICES ON THE THIRD FLOOR AND WE WILL BE MOVING NEW 
PEOPLE INTO THOSE OFFICES. THE ROOMS ARE 306, 307, 308 AND 309. WE NOTICED THAT THERE IS SOME REPAIR 
WORK, PAINTING 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Burton, Nancy (Housekeeping Services) <Nancy.Burton@facilities.unc.edu> 

Friday, May 25, 2012 2:12 PM 

Gore, Travis <stgore@email.unc.edu>; Holton, Carol G <cholton@email.unc.edu> 
Damages Form 

Moving Crew Release (2).doc 

Good afternoon to all,. 

I am forward this damages form for your move on Tuesday, May 29th, please sign it and fax it back to me at 962-4638 as 

soon as possible. I will need this form back before we can do your move. 

Thanks and have a great day! 



UNC Housekeeping Services, Moving Crew 

Subject: Damages 

The UNC Housekeeping Department offers moving services to the University community 
at a charge of $29.20 per person per hour for each crew member. In order to provide this 
service, we do not provide insurance to cover accidental damage. If we were to purchase 
damage insurance coverage, we would be required to physically assess each item to be 

moved for condition, scratches, blemishes, and so forth, and retain condition records of 
each assessment. This would be time-consuming and costly for our customers. The 
Housekeeping Department moving crews are very careful with everything that is moved 
and take pride in the quality of their work. But the department can not provide this 
service at this low cost if the department is also required to cover damage or loss as a 
result. 

¯ If you have an item that is particularly important, you should consider contracting 
with a commercial moving firm that provides damage insurance. 

¯ The Coordinator or a knowledgeable representative must be present at the time 
and the location of the move/loans drop off and pick up. 

¯ This form has to be signed and faxed back to the Housekeeping Department 
before your move/loan is conducted. Please sign below to acknowledge your 
agreement that Housekeeping will not be financially responsible for any damage 
or loss either to the building, furniture, and equipment being moved(If your move 
is for the loan of tables/chairs only, the damage reference only refers to 
damage to your building or contents). Ifa signed copy of this form is not in the 
hands of the moving crew leader prior to his arrival he will not show up for the 
scheduled move. 

¯ An account number to be charged must be provided at the time of scheduling. 

Department contact: 

Account Number: 

Signature: 

Date: 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Tuesday, May 29, 2012 12:00 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 
[course_scheduling_officers] Scheduling Spring 2013 courses 

Just a few reminders to help you in spring 2013 course schedule maintenance: 

1) Schedule courses for 50 minutes on MWF or 75 minutes on TTH (otherwise known as don’t schedule right 

up to the next hour). Leave at least 10 minutes between MWF courses and 15 minutes between -I-FH 

courses. Prevent errors by using the pattern box. 

2) Your associated class box number needs to be different for each section of the same course. 

Terms 2013 Spring Un~ergr 
Sa bject Area: AF&M AFRO 
Catalog Nbr: 101 BLACK 

rm: 2:013 Spring Under! 
bjec~ Area: AFAM AFRO, 
talog Nbr: 101 BLAC~ 

3) Most Arts & Sciences courses will use session code A. Only Friday Center courses use session code F. If you 

see a course with a session code F and a section number of 900 or greater, leave it be! 

*Sessions Session A 

4) Tidy up your term! Delete courses that have rolled but you will not use this spring term. 



5) Use this website for any forms you need. It’s also very informational! 

http://registrar.u nc.edu/Classrooms/ClassroomSchedulinglnformation/index.htm 

6) Let’s do some math! Make sure you have enough seats in your recitations to equal the number of seats in 

your lecture. In fact, I would recommend MORE recitation seats than lecture seats. 

7) Let the optimizer (scheduling software) schedule your recitations into rooms. Don’t waste a good room on a 

recitation (especially GC rooms!) 

9) 

10) 

Thanks! 

Put a first and second building/room, day/time choice on those large room forms. When 4 departments ask 

for the same room at the same time, I need a life line! 

If you can schedule into the Global Center, do not schedule past 5 pm without the GC permission and let us 

know that you have permission. 

Let us know if you have questions! 

Renee Sherman 
Scheduling Team Lead 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31573868- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31573868- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jim Hirschfield <jhirschf@email.unc.edu> 

Tuesday, May 29, 2012 2:37 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

African Art Survey still open 

Dear Travis, 

If you think it is appropriate, would you kindly send this announcement to your undergraduate student list 
serve? This might be a course some would have a strong interest in. Thank you. 

Sincerely, 

Jim Hirschfield 
Chair, Department of Art 

If anyone is contemplating taking a class this summer, there are still some available slots in Second Summer 
Session’s African Art Survey (Art 155) which meets from 11:30 to 1:00 Monday through Friday. 

African Art Survey looks at African sculpture, painting, performance and ornament within African cultures’ social 
contexts, with special focus on issues of tradition, power, identity, colonialism, and western perceptions of Africa. Monday 
through Friday 11:30 am - 1:00 pm. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, May 29, 2012 3:45 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] DTH 

Copy of AFAM and AFRI Grade Distribution Fall 2007 thin Spring 2011-1 .xlsx 

Dear Colleagues, 

The Dean’s office has asked that I 
share with the DTH today. 

share the attached list of grade distributions by class/instructor that the University will 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email:unc.edu. 

To unsubscfibe click here: 
id=323015 34.d19c27ea4325cffb 39a94 50d99719bcb&n=T&~=afria~;am&o=315 7 5604 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-31575604-32361534.dlgc27ea4325cffl)39a9456d99719bcbr~lis~serv.unc.edu 



Data Source for Term Spring 2010 and earlier: SIS (Student Information System) 

Data File Column Description for Term Spring 2010 

Column 1: TERM 

Format: YYYYT 

Example: 20074 

Remark: The example above means "Summer Session II of Year 2007" 

T: 2 -> spring semester 

3 -> summer session I 

4 -> summer session II 

9 -> fall semester 

Column 2: SECTION ID 

Format: SUBJECT CODE COURSE NUM SECTION NUM 

Example: AFAM101 002 

Remark: The example above means a course 101 offered by Department of African studies and Afro-American Studies has a section number 002. 

For a translation between SUBJECT_CODE and subject name/department name, please refer to http://www.unc.edu/sis/clsched/spg/TOC.html 

Column 3 

Format: 

Example: 

Remark: 

INSTR NAME 

LASTNAME, (Middle Initial) First Initial 

MCMILLAN, T 

None 

Column 4: 

Format: 

Example: 

Remark: 

DEPARTMENT 

LETTERS 

AFAM 

The example above means Department of African and Afro-American Studies 

Column 5 
Format: 
Example: 

Remark: 

ENROLLMENT 

NUMBERS 

37 

There are 37 students enrolled in this course. An asterisk indicates that there are 5 or fewer enrollments and distribution information is n( 

Column 6 - End: GRADE SYMBOLs 



Most of them are self-explanatory while the rest needs some explanation. 

The following is a list of grade symbol and quality point value if it has one. 

A: 4.0    A-: 3.7 

AB: Absent from Exam 

B+: 3.3 B: 3.0 B-: 2.7 

C+: 2.3 C: 2.0 C-: 1.7 

D+:1.3 D: 1.0 

F: 0.0 Failed - Unacceptable 

FA: Failed - Unacceptable Performance (Absent from exam but could not have passed even if the exam had been taken). 

H: High Pass 

IN: (Inc) - Incomplete 

L: Low Pass 

No Grade Assigned 

P: Pass 

PS: Passing grade for course using Pass/Fail grading (Prior to Fall 1991 PS=D or better; Fall 1991 and subsequent PS= C- or better) 

S: Satisfactory Progress on Research Courses, Theses, Dissertations, and non-credit Courses in Foreign Language 

SP: Satisfactory Progress (Authorized only for first portion of Honors Program.) Prior to second summer session 1995 grade = S 



W: Withdrawn without penalty 

NR: No Report 

A+: For Law School use only. In rare instances, a grade of A+ (4.3 quality points) is awarded in recognition of exceptionally high performance. 

*** (No Report) Class Roll not received 



Data Source for Term Fall 2010 forward: PS (PeopleSoft System) 

Data File Column Description for Term Fall 2010, Spring 2011 and Fall 2011 

Column 1: TERM 

Format: YYYT 

Example: 2109 

Remark: The example above means "Fall 2010" 

T: 2 -> spring semester 

3 -> summer session I 

4 -> summer session II 

9 -> fall semester 

Column 2: 
Format: 
Example: 

Remark: 

SECTION ID 

SUBJECT CODE COURSE NUM SECTION NUM 

AFAM101 002 

The example above means a course 101 offered by Department of African studies and Afro-American Studies has a section number 002. 

Column 3: 
Format: 
Example: 

Remark: 

INSTR NAME 

LASTNAME, (Middle Initial) First Initial 

MCMILLAN, T 

None 

Column 4: 
Format: 
Example: 

Remark: 

DEPARTMENT 

LETTERS 

AFAM 

The example above means Department of African and Afro-American Studies 

Column 5: 
Format: 
Example: 

Remark: 

ENROLLMENT 

NUMBERS 

37 

There are 37 students enrolled in this course. An asterisk indicates that there are 5 or fewer enrollments and distribution information is n( 

Column 6 - End: GRADE SYMBOLs 
Most of them are self-explanatory while the rest needs some explanation. 



The following is a list of grade symbol and quality point value if it has one. 

A: 4.0    A-: 3.7 

AB: Absent from Exam 

B+: 3.3 B: 3.0 B-: 2.7 

C+: 2.3 C: 2.0 C-: 1.7 

D+:1.3 D: 1.0 

F: 0.0 Failed - Unacceptable 

FA: Failed - Unacceptable Performance (Absent from exam but could not have passed even if the exam had been taken). 

H: High Pass 

IN: (Inc) - Incomplete 

L: Low Pass 

No Grade Assigned 

P: Pass 

PS: Passing grade for course using Pass/Fail grading (Prior to Fall 1991 PS=D or better; Fall 1991 and subsequent PS= C- or better) 

S: Satisfactory Progress on Research Courses, Theses, Dissertations, and non-credit Courses in Foreign Language 

SP: Satisfactory Progress (Authorized only for first portion of Honors Program.) Prior to second summer session 1995 grade = S 

W: Withdrawn without penalty 



NR: No Report 

A+: For Law School use only. In rare instances, a grade of A+ (4.3 quality points) is awarded in recognition of exceptionally high performance. 

<>: (No Report) Class Roll not received 



TERM SECTION ID INSTR NAME 

20069 AFAM050 001 MCMILLAN, T 

20069 AFAM101 001 MCMILLAN, T 

20069 AFAM101 002 HILDEBRAND, RF 

20069 AFAM101 003 

20069 AFAM101 004 

20069 AFAM101 990 

20069 AFAM101 991 

20069 AFAM102 001 

20069 AFAM102 951 

20069 AFAM102 975 

PORTER, R 

REGESTER, C B 

MCMILLAN, T 

MCMILLAN, T 

HALL, P 

PORTER, R 

PORTER, R 

20069 AFAM254 001 CALDWELL, KIA L 

20069 AFAM258 001 JANKEN, K R 

20069 AFAM259 001 HALL, P 

20069 AFAM266 001 CALDWELL, KIA L 

20069 AFAM267 001 

20069 AFAM269 001 

20069 AFAM276 001 

20069 AFAM278 001 

20069 AFAM395 001 

20069 AFAM396 001 

20069 AFAM396 002 

20069 AFAM396 003 

20069 AFAM398 001 

20069 AFAM428 001 

20069 AFAM474 001 

20069 AFAM697 001 

20069 AFRI101 001 

JANKEN, K R 

STAFF 

REGESTER, C B 

SLOCUM, CK 

MCMILLAN, T 

PORTER, R 

REGESTER, C B 

MCMILLAN, T 

HILDEBRAND, RF 

NYANG’ORO, J 

PORTER, R 

STAFF 

BRENNAN, KEVlN 

20069 AFRI101 002 SELASSIE, BEREK 

20069 AFRI101 003 SAHLE, EUNICE 

20069 AFRI101 004 LAMBERT, MICHAE 

20069 AFRI101 990 ANDERSON, B 

20069 AFRI101 991 ANDERSON, B 

20069 AFRI190 001 NYANG’ORO, J 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S SP 

AFAM 20 

AFAM 78 

AFAM 70 

AFAM 44 

AFAM 77 

AFAM 6 

AFAM 15 

AFAM 57 

AFAM 60 

AFAM 7 

AFAM 48 

AFAM 36 

AFAM 58 

AFAM 27 

AFAM 38 

AFAM 31 

AFAM 54 

AFAM 48 

AFAM 13 

AFAM 17 

AFAM * 

AFAM * 

AFAM 12 

AFAM 43 

AFAM 37 

AFAM 66 

AFRI 71 

AFRI 71 

AFRI 63 

AFRI 65 

AFRI 10 

AFRI 14 

AFRI * 

5 3 4 2 4 1 

20 15 7 3 9 7 11 1 1 4 

14 24 20 10 1 

26 1 6 5 1 6 

6 13 15 10 12 12 3 2 3 

1 2 1 

3 2 2 1 2 1 

9 7 8 8 8 3 8 5 

40 8 4 4 1 2 

2 1 3 

25 12 1 3 1 1 1 

6 4 3 5 2 5 4 3 3 

8 8 18 14 4 2 1 

7 11 5 2 1 1 

3 5 3 6 6 5 2 1 2 

13 9 4 1 2 

6 6 13 9 11 1 3 1 

8 21 10 4 2 3 

8 1 1 2 

10 4 2 

3 4 4 

21 10 6 1 

30 5 1 1 

30 14 9 5 1 1 

16 5 1 8 13 10 8 2 3 

8 22 16 16 4 2 2 

17 12 13 9 3 3 1 

9 16 11 9 10 6 1 3 

6 3 1 

3 1 3 3 1 

2 

2 

1 

3 

3 

1 

1 

1 



20069 AFRI261 001 DUNBAR, RA 

20069 AFRI262 001 DUNBAR, RA 

20069 AFRI265 001 LEE, MARGARET 

20069 AFRI266 001 NYANG’ORO, J 

20069 AFRI370 001 SELASSIE, BEREK 

20069 AFRI396 001 NYANG’ORO, J 

20069 AFRI474 001 PORTER, R 

20069 AFRI480 001 LAMBERT, MICHAE 

20069 AFRI520 001 NYANG’ORO, J 

20069 AFRI521 001 STAFF 

20069 LGLA101 001 FHUNSU, D 

20069 SWAH401 001 MUTIMA, ALPHONS 

20069 SWAH403 001 MUTIMA, ALPHONS 

20069 SWAH403 002 MUTIMA, ALPHONS 

20069 WMST261 001 DUNBAR, R A 

20069 WMST266 001 CALDWELL, KIA L 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

AFAM 

AFRI 

AFRI 

AFRI 

AFAM 

AFAM 

AFAM 

AFAM 

AFRI 

AFAM 

32 

35 

32 

95 

22 

32 

10 

37 

25 

34 

30 

11 

11 

10 

2 3 

4 3 

8 4 

44 28 

6 6 

23 

10 

7 8 

12 5 

10 

8 

2 

1 1 

6 1 

7 6 5 5 2 1 

8 8 5 2 3 

4 2 2 1 6 2 

10 4 1 

4 2 1 

2 2 

6 8 4 3 

2 

6 16 

5 15 

9 

3 1 2 1 

2 



W HP F* 4 3 4 0 3 9 3 8 3 7 3 6 3 5 3 4 3 3 3 2 3 1 3 0 2 9 2 8 2 7 2 6 2 5 2 4 2 3 2 2 2 1 2 0 1 9 1 8 1 7 1 6 1 5 1 4 1 3 

1 

1 

1 

1 

3 

2 1 

2 

1 

2 

1 

4 

1 4 

1 



1 

2 

8 

3 

4 

1 

6 



1 2 1 0 0 7 *** 





TERM SECTION ID INSTR NAME 

20072 AFAM051 001 REGESTER, C B 

20072 AFAM101 001 MCMILLAN, T 

20072 AFAM101 002 HILDEBRAND, RF 

20072 AFAM101 003 PORTER, R 

20072 AFAM101 990 MCMILLAN, T 

20072 AFAM101 991 MCMILLAN, T 

20072 AFAM102 001 SEMIEN, DEMETRI 

20072 AFAM102 002 

20072 AFAM252 951 

20072 AFAM258 001 

20072 AFAM276 001 

20072 AFAM280 001 

20072 AFAM371 001 

20072 AFAM395 001 

20072 AFAM398 001 

20072 AFAM560 001 

20072 AFRI101 001 

20072 AFRI101 002 

SLOCUM, CK 

PORTER, R 

HALL, P 

REGESTER, C B 

MCMILLAN, T 

HILDEBRAND, RF 

MCMILLAN, T 

HALL, P 

JANKEN, K R 

SAHLE, EUNICE 

BRENNAN, KEVlN 

20072 AFRI101 003 SELASSIE, BEREK 

20072 AFRI101 004 

20072 AFRI101 990 

20072 AFRI101 991 

20072 AFRI265 990 

20072 AFRI265 991 

20072 AFRI370 001 

20072 AFRI416 001 

20072 AFRI520 001 

LEE, MARGARET 

SAHLE, EUNICE 

SAHLE, EUNICE 

MCKINLEY, D 

MCKINLEY, D 

LEE, MARGARET 

SAHLE, EUNICE 

NYANG’ORO, J 

20072 AFRI522 001 LAMBERT, MICHAE 

20072 AFRI524 001 SELASSIE, BEREK 

20072 LGLA102 001 FHUNSU, D 

20072 SWAH402 001 MUTIMA, ALPHONS 

20072 SWAH402 002 MUTIMA, ALPHONS 

20072 SWAH404 001 MUTIMA, ALPHONS 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S SP 

AFAM 16 

AFAM 78 

AFAM 60 

AFAM 85 

AFAM 13 

AFAM 11 

AFAM 46 

AFAM 38 

AFAM 83 

AFAM 49 

AFAM 35 

AFAM 48 

AFAM 46 

AFAM 14 

AFAM 17 

AFAM 26 

AFRI 37 

AFRI 83 

AFRI 71 

AFRI 42 

AFRI 15 

AFRI 7 

AFRI * 

AFRI * 

AFRI 28 

AFRI 54 

AFRI 52 

AFRI 34 

AFRI 32 

AFAM * 

AFAM 8 

AFAM 21 

AFAM 6 

2 3    9 2 

24 4 1 11 12 4 8 3 2 2 4 1 

15 19 2 7 16 1 

58 5 4 6 3 2 6 

7 4 2 

1 1 1 2 1 

7 11 13 4 1 1 1 

5 11 8 5 7 1 1 

58 5 10 5 2 2 1 

2 9 3 15 10 7 2 

1 6 1 10 10 4 1 

18 6 1 6 12 2 1 

15 11 10 4 2 1 1 

10 2 2 

3 3 4 3 3 1 

3 3 3 4 1 3 3 1 1 

5 10 1 12 6 1 2 

11 11 3 20 5 12 10 4 4 1 1 

20 21 1 13 12 2 2 

7 5 7 4 8 1 2 2 2 2 

6 3 2 2 1 1 

5 1 

3104 5 5 

14 12 13 4 10 1 

7 10 5 16 12 1 1 

5 9 5 5 3 2 

9 12 1 7 3 

5 

7 1 6 2 

2 4 

2 

5 

7 

1 

1 

3 1 

1 

1 2 

1 

1 



W D- 4 3 4 0 3 9 3 8 3 7 3 6 3 5 3 4 3 3 3 2 3 1 3 0 2 9 2 8 2 7 2 6 2 5 2 4 2 3 2 2 2 1 2 0 1 9 1 8 1 7 1 5 0 0 *** 



TERM 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

20073 

SECTION ID 

AFAM101 001 

AFAM101 002 

AFAM101 003 

AFAM101 004 

AFAM101 975 

AFAM101 990 

AFAM101 991 

AFAM102 001 

AFAM259 001 

AFAM276 001 

AFAM395 001 

AFAM396 001 

AFAM428 001 

AFAM474 01M 

AFAM697 001 

AFRI101 001 

AFRI101 002 

AFRI101 003 

AFRI101 990 

AFRI101 991 

AFRI396 001 

AFRI474 01M 

AFRI520 001 

AFRI521 001 

SWAH112 001 

INSTR NAME DEPARTMENT ENROLLMENT A 

VANDER, ROBIN AFAM 30 6 

REGESTER, C B AFAM 27 3 

HILDEBRAND, RF AFAM 29 12 

VANDER, ROBIN AFAM 21 3 

PORTER, R AFAM * 

ANDERSON, B AFAM 15 

ANDERSON, B AFAM 7 

HALL, P AFAM 20 4 

HALL, P AFAM 34 5 

REGESTER, C B AFAM 39 4 

STAFF AFAM * 

REGESTER, C B AFAM 12 4 

NYANG’ORO, J AFAM 23 2 

PORTER, R AFAM 25 19 

NYANG’ORO, J AFAM 17 3 

BRENNAN, KEVIN AFRI 11 2 

SAHLE, EUNICE AFRI 14 2 

SAHLE, EUNICE AFRI 27 5 

ANDERSON, B AFRI 17 

ANDERSON, B AFRI * 

NYANG’ORO, J AFRI 10 2 

PORTER, R AFAM * 

NYANG’ORO, J AFRI * 

NYANG’ORO, J AFRI * 

MUTIMA, SINAMEN AFAM 18 6 

A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S 4 0 

7 9 4 2 1 

5 2 9 3 2 3 

9 3 1 1 1 2 

9 3 2 3 1 

1 

6 

9 

5 3 1 2 3 

1084 1 

1472 1 

1 

2 

4 

6 

2 

2 

1 

7 

10 

3 

2 

2 

1 

7 1 

1 

2 2 

3 

5 1 

7 4 2 1 

1 

4 

1 

1 

1 5 



39383736353433323130*** 

15 

7 

17 



TERM SECTION ID INSTR NAME 

20074 AFAM101 001 MCMILLAN, T 

20074 AFAM101 002 MCMILLAN, T 

20074 AFAM101 004 CALDWELL, KIA L 

20074 AFAM102 001 MCMILLAN, T 

20074 AFAM254 001 VELASQUEZ, G A 

20074 AFAM263 001 FOY-WATSON, SHA 

20074 AFAM396 001 

20074 AFAM398 001 

20074 AFAM428 001 

20074 AFAM474 001 

20074 AFAM697 001 

20074 AFRI101 001 

20074 AFRI101 002 

20074 AFRI266 001 

20074 AFRI396 001 

20074 AFRI520 001 

CALDWELL, KIA L 

NYANG’ORO, J 

NYANG’ORO, J 

NYANG’ORO, J 

NYANG’ORO, J 

VELASQUEZ, G A 

NYANG’ORO, J 

NYANG’ORO, J 

NYANG’ORO, J 

NYANG’ORO, J 

20074 SWAH403 001 MUTIMA, ALPHONS 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S *** 

AFAM 37 

AFAM 36 

AFAM 34 

AFAM 12 

AFAM 25 

AFAM 16 

AFAM 7 

AFAM 12 

AFAM 41 

AFRI * 

AFAM 15 

AFRI 38 

AFRI 43 

AFRI 7 

AFRI 16 

AFRI * 

AFAM 6 

15 4 1 4 6 2 3 2 

6 10 1 6 6 1 2 3 

11 8 5 6 2 1 

9 1 2 

5 1 3 13 3 

5 2 1 2 4 

2 2 3 

1 6 2 1 2 

14 13 4 7 2 1 

7 4 2 2 

3 1 13 18 2 1 

9 12 10 5 7 

4 1 1 1 

5 7 4 1 

3 1 1 



TERM SECTION ID 
20079 AFAM050 001 

20079 AFAM101 001 

20079 AFAM101 002 

20079 AFAM101 003 

20079 AFAM101 951 

20079 AFAM101 990 

20079 AFAM101 991 

20079 AFAM102 001 

20079 AFAM190 001 

INSTR NAME 
MCMILLAN, T 

MCMILLAN, T 

REGESTER, C B 

PORTER, R 

PORTER, R 

ANDERSON, B 

ANDERSON, B 

JANKEN, K R 

JANKEN, K R 

20079 AFAM190 002 JORDAN, JOSEPH 

20079 AFAM254 001 

20079 AFAM266 001 

20079 AFAM276 001 

20079 AFAM392 001 

20079 AFAM395 001 

20079 AFAM474 001 

20079 AFRI050 001 

20079 AFRI101 001 

20079 AFRI101 002 

CALDWELL, KIA L 

CALDWELL, KIA L 

REGESTER, C B 

SLOCUM, CK 

MCMILLAN, T 

PORTER, R 

SELASSIE, BEREK 

LEE, MARGARET 

SAHLE, EUNICE 

20079 AFRI101 003 LAMBERT, MICHAE 

20079 AFRI101 004 

20079 AFRI101 006 

20079 AFRI101 990 

20079 AFRI101 991 

20079 AFRI265 001 

20079 AFRI265 990 

20079 AFRI265 991 

20079 AFRI266 001 

20079 AFRI370 001 

20079 AFRI396 001 

20079 AFRI416 001 

20079 AFRI474 001 

COOKE, AE 

COOKE, AE 

SAHLE, EUNICE 

SAHLE, EUNICE 

LEE, MARGARET 

MCKINLEY, D 

MCKINLEY, D 

NYANG’ORO, J 

SELASSIE, BEREK 

NYANG’ORO, J 

SAHLE, EUNICE 

PORTER, R 

20079 AFRI523 001 NZONGOLA-NTALAJ 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S 
AFAM 19 

AFAM 76 

AFAM 71 

AFAM 48 

AFAM 88 

AFAM 11 

AFAM 11 

AFAM 56 

AFAM 26 

AFAM 32 

AFAM 49 

AFAM 32 

AFAM 51 

AFAM 27 

AFAM 6 

AFAM 64 

AFRI 20 

AFRI 42 

AFRI 48 

AFRI 56 

AFRI 63 

AFRI 53 

AFRI 10 

AFRI 9 

AFRI 32 

AFRI 12 

AFRI 6 

AFRI 70 

AFRI 26 

AFRI 7 

AFRI 12 

AFAM 6 

AFRI 28 

10 4 3 1 1 

18 14 14 11 3 6 5 1 2 

3 12 1 19 12 14 4 4 1 

27 4 2 7 3 1 2 1 

5010 4 5 6 1 3 

3 3 2 1 1 

1 2 3 2 1 1 

6 13 6 8 6 2 4 2 1 4 

2 5 3 2 2 3 2 

5 2 1 1 10 2 4 1 1 

29 9 5 2 1 1 

9 17 4 1 1 

2 15 2 14 3 10 3 1 

7 8 1 5 1 1 

4 1 

40 3 6 3 2 3 3 2 

13 3 1 3 

12 12 8 3 1 3 1 

13 8 2 12 6 1 1 1 1 

10 11 11 10 5 1 4 2 

18 8 13 16 3 2 1 1 1 

12 8 10 10 6 1 1 

1 4 1 2 1 

2 2 1 1 1 

5 1 9 9 2 2 2 

1 5 4 1 

1 1 1 

7 20 8 15 18 1 

7 9 4 1 

1 2 1 3 

3 5 3 3 

4 1 1 

4 3 3 2 9 2 1 2 

1 

2 1 

2 

1 

1 



20079 AFRI523 002 STAFF 

20079 LGLA101 001 FHUNSU, D 

20079 SWAH401 001 MUTIMA, ALPHONS 

20079 SWAH403 001 MUTIMA, ALPHONS 

20079 SWAH403 002 MUTIMA, ALPHONS 

20079 WMST266 001 CALDWELL, KIA L 

AFRI 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

9 

8 

37 

22 

15 

8 

5 1 

17 

2 

9 1 

3 1 

3 1 5 

1 1 

1 4 

6 1 

1 1 

4 

11 1 

2 

1 3 4 



SP W A+ *** 





TERM SECTION ID INSTR NAME 
20082 AFAM051 001 REGESTER, C B 
20082 AFAM101 001 MCMILLAN, T 
20082 AFAM101 002 HILDEBRAND, RF 
20082 AFAM101 003 CALDWELL, KIA L 
20082 AFAM101 990 MCMILLAN, T 
20082 AFAM101 991 MCMILLAN, T 
20082 AFAM102 001 JANKEN, K R 
20082 AFAM102 002 MURPHEY-BROWN, 
20082 AFAM254 001 CALDWELL, KIA L 
20082 AFAM258 951 PORTER, R 
20082 AFAM276 001 REGESTER, C B 
20082 AFAM280 001 MCMILLAN, T 
20082 AFAM340 001 JORDAN, JOSEPH 
20082 AFAM396 001 HILDEBRAND, RF 
20082 AFAM398 001 HILDEBRAND, RF 
20082 AFRI101 001 SAHLE, EUNICE 
20082 AFRI101 004 NZONGOLA-NTALAJ 
20082 AFRI101 005 
20082 AFRI101 006 
20082 AFRI101 990 
20082 AFRI101 991 

20082 AFRI261 001 
20082 AFRI262 001 
20082 AFRI266 001 
20082 AFRI396 001 
20082 AFRI416 001 

COOKE, AE 
COOKE, AE 

SAHLE, EUNICE 
SAHLE, EUNICE 

DUNBAR, R A 
DUNBAR, R A 

NYANG’ORO, J 
NYANG’ORO, J 
SAHLE, EUNICE 

20082 AFRI480 001 LAMBERT, MICHAE 
20082 AFRI520 001 NYANG’ORO, J 
20082 AFRI521 001 NYANG’ORO, J 

20082 AFRI523 001 NZONGOLA-NTALAJ 

20082 LGLA102 001 FHUNSU, D 

20082 PWAD520 001 NYANG’ORO, J 

20082 SWAH402 001 MUTIMA, ALPHONS 
20082 SWAH402 002 MUTIMA, ALPHONS 
20082 SWAH404 001 MUTIMA, ALPHONS 
20082 WMST261 001 DUNBAR, R A 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S SP 
AFAM 25 
AFAM 68 
AFAM 78 
AFAM 60 
AFAM 17 
AFAM 7 
AFAM 64 
AFAM 47 
AFAM 44 
AFAM 69 
AFAM 57 
AFAM 69 
AFAM 35 
AFAM 6 
AFAM 24 
AFRI 40 
AFRI 68 
AFRI 60 
AFRI 55 
AFRI 20 
AFRI * 

AFRI 26 
AFRI 23 
AFRI 11 
AFRI 14 
AFRI 42 
AFRI 36 
AFRI 32 
AFRI * 

AFRI 26 
AFAM * 

AFRI * 

AFAM 8 
AFAM 16 
AFAM 11 
AFRI 10 

2 6 10 5 1 
22 8 1 5 12 10 2 3 2 2 
17 26 20 12 1 
33 18 5 1 
8 3 2 2 1 
2 1 1 
6 9 11 15 9 4 4 1 2 
8 13 1 6 8 3 2 3 

29 10 3 2 
55 4 1 2 2 5 
5 7 16 9 6 3 

28 7 2 18 3 2 1 4 3 
8 3 16 4 
4 3 1 
4 13 5 2 
13 5 1 3 4 6 3 2 
9 6 3 10 21 6 7 6 
10 14 1 8 12 4 2 3 1 1 
21 3 5 15 2 4 5 
8 4 2 1 2 1 

2 2 7 6 6 1 
2 6 6 4 3 1 
3 3 3 1 2 
4 8 3 
15 10 5 8 3 1 
7 9 2 8 6 1 1 
5 10 12 3 1 

1 3 1 2 10 3 2 1 3 

1 1 
6 6 
7 1 

2 3 3 1 1 

1 
3 

1 

1 

1 
1 

6 
1 

5 
1 

2 

3 

1 

2 

3 



W NR D- A+ *** 



TERM 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 
20083 

SECTION ID 
AFAM101 001 
AFAM101 002 
AFAM101 003 
AFAM101 004 
AFAM101 990 
AFAM101 991 
AFAM102 001 
AFAM276 001 
AFAM396 001 
AFAM398 001 
AFAM428 001 
AFAM474 001 
AFRI101 001 
AFRI101 002 
AFRI101 990 
AFRI101 991 
AFRI265 990 
AFRI265 991 
AFRI266 001 
AFRI396 001 
AFRI474 001 
AFRI520 001 

SWAH112 001 

INSTR NAME 
VANDER, ROBIN AFAM 34 
REGESTER, C B AFAM 21 

HILDEBRAND, RF AFAM 25 
VANDER, ROBIN AFAM 14 
ANDERSON, B AFAM 21 
ANDERSON, B AFAM * 

PORTER, R AFAM 44 
REGESTER, C B AFAM 40 
REGESTER, C B AFAM * 

STAFF AFAM * 
NYANG’ORO, J AFAM 22 

PORTER, R AFAM 19 
NYANG’ORO, J AFRI 34 
NYANG’ORO, J AFRI 35 
ANDERSON, B AFRI 18 
ANDERSON, B AFRI * 
MCKINLEY, D AFRI 15 
MCKINLEY, D AFRI 6 

NYANG’ORO, J AFRI 15 
NYANG’ORO, J AFRI * 

PORTER, R AFAM * 
NYANG’ORO, J AFRI * 

MUTIMA, SINAMEN AFAM 19 

DEPARTMENT ENROLLMENT S PS P NR NG L IN H FA F D+ D C+ C- C B+ B- B AB A- 
1 1 1 3 6 8 

7 2 2 
8 
7 

A 
4 
2 

1 7 1 1 1 6 26 
10 3 6 2 11 5 

1 1 2 15 
8 2 1 11 12 

11 2 1 14 6 

6 11 



25 

20 

22 

16 

15 
6 
16 



TERM SECTION ID 
20084 AFAM101 001 
20084 AFAM101 002 
20084 AFAM102 001 
20084 AFAM259 001 
20084 AFAM396 001 
20084 AFAM428 001 
20084 AFAM474 001 
20084 AFRI101 001 
20084 AFRI101 002 
20084 AFRI396 001 
20084 AFRI416 001 

INSTR NAME 
MCMILLAN, T AFAM 37 
MCMILLAN, T AFAM 39 

HALL, P AFAM 19 
HALL, P AFAM 37 
STAFF AFAM 9 

NYANG’ORO, J AFAM 22 
STAFF AFAM 13 

SAHLE, EUNICE AFRI 30 
SAHLE, EUNICE AFRI 30 
NYANG’ORO, J AFRI 14 

STAFF AFRI * 
AFAM * 20084 SWAH403 001 MUTIMA, ALPHONS 

DEPARTMENT ENROLLMENT S PS P NR NG L IN H FA F D+ D C+ C- C B+ B- B AB A- A 

2 
1 

1 2 4 5 32 2 810 
2 1 6 26 417 

1 1 3 1 4 1 1 2 5 
1 3 1 1 5 6 9 5 6 

1 3 5 
3 6 13 
3 2 8 

7 2 2 2 4 4 7 
4 3 4 5 3 5 2 3 

1 3 10 





TERM SECTION ID INSTR NAME 
20089 AFAM050 001 MCMILLAN, T 
20089 AFAM101 001 MCMILLAN, T 
20089 AFAM101 002 REGESTER, C B 
20089 AFAM101 003 PORTER, R 
20089 AFAM101 004 HILDEBRAND, RF 
20089 AFAM101 990 
20089 AFAM101 991 
20089 AFAM102 001 
20089 AFAM258 001 
20089 AFAM259 001 
20089 AFAM262 951 
20089 AFAM266 001 
20089 AFAM269 001 
20089 AFAM276 001 

ANDERSON, B 
ANDERSON, B 
JANKEN, K R 
JANKEN, K R 

HALL, P 
PORTER, R 

CALDWELL, KIA L 
STAFF 

REGESTER, C B 
20089 AFAM293 001 JORDAN, JOSEPH 
20089 AFAM395 001 
20089 AFAM396 001 
20089 AFAM398 001 
20089 AFAM428 001 
20089 AFAM474 001 
20089 AFRI050 001 

MCMILLAN, T 
STAFF 

HILDEBRAND, RF 
STAFF 

PORTER, R 
SELASSIE, BEREK 

20089 AFRI101 001 NZONGOLA-NTALAJ 
20089 AFRI101 002 SAHLE, EUNICE 
20089 AFRI101 003 LAMBERT, MICHAE 
20089 AFRI101 951 
20089 AFRI101 990 
20089 AFRI101 991 
20089 AFRI262 001 
20089 AFRI265 991 
20089 AFRI266 001 
20089 AFRI266 002 
20089 AFRI370 001 
20089 AFRI396 001 
20089 AFRI416 001 
20089 AFRI474 001 
20089 AFRI521 001 

PORTER, R 
SAHLE, EUNICE 
SAHLE, EUNICE 

FHUNSU, D 
MCKINLEY, D 
COOKE, AE 

NYANG’ORO, J 
SELASSIE, BEREK 

NYANG’ORO, J 
SAHLE, EUNICE 

PORTER, R 
NYANG’ORO, J 

20089 AFRI523 001 NZONGOLA-NTALAJ 
20089 LGLA101 001 FHUNSU, D 
20089 LGLA203 001 FHUNSU, D 
20089 SWAH401 001 MUTIMA, ALPHONS 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S SP 
AFAM 21 
AFAM 66 
AFAM 66 
AFAM 69 
AFAM 62 
AFAM 13 
AFAM 11 
AFAM 57 
AFAM 36 
AFAM 59 
AFAM 38 
AFAM 33 
AFAM 23 
AFAM 46 
AFAM 40 
AFAM 8 
AFAM 7 
AFAM 10 
AFAM 22 
AFAM 38 
AFRI 21 
AFRI 57 
AFRI 49 
AFRI 59 
AFRI 49 
AFRI 13 
AFRI 11 
AFRI 36 
AFRI 6 
AFRI 23 
AFRI 27 
AFRI 30 
AFRI 10 
AFRI 34 
AFAM 10 
AFRI 11 
AFRI 28 
AFAM 6 
AFAM 6 
AFAM 30 

9 1 3 4 4 
18 11 1 6 14 2 2 5 1 1 1 1 
7 10 2 12 6 12 6 3 3 

50 6 2 6 2 3 
19 17 12 10 2 2 
3 3 1 5 1 
1 3 1 3 1 1 
6 5 1 11 14 5 2 6 2 1 2 2 
4 4 4 5 4 4 3 1 1 1 2 1 
14 11 3 13 13 3 1 1 
25 2 1 4 2 
11 10 2 3 2 1 1 1 
6 14 7 
9 9 2 15 5 2 1 1 
10 4 12 1 2 5 2 1 1 
4 4 
2 1 2 1 1 
5 2 2 1 
13 6 1 2 1 
21 9 6 1 
21 
14 4 2 7 17 3 5 3 1 
18 14 2 7 2 2 1 1 1 1 
10 12 9 9 5 6 3 3 1 
45 2 1 2 
3 5 2 1 
1 1 2 1 2 2 

24 4 3 3 1 
1 1 1 1 2 

5 9 7 1 1 
1 14 1 4 2 1 

13 6 1 4 3 3 
3 2 3 1 
18 5 1 3 1 1 2 
8 1 1 
4 1 1 3 1 2 
5 2 2 3 8 3 1 2 
5 1 
6 
14     2 5 1 4 1 1 

2 
2 



20089 SWAH403 001 MUTIMA, ALPHONS 
20089 SWAH403 002 MUTIMA, ALPHONS 
20089 WMST266 001 CALDWELL, KIA L 
20089 WOLO101 001 SECK, MAMARAME 

AFAM 
AFAM 
AFAM 
AFAM 

16 
6 
7 

4 
3 
3 2 

1 1 1 1 3 
1 1 
1 

1 
1 



W NR A+ *** 





TERM SECTION ID INSTR NAME 
20092 WMST261 001 DUNBAR, R A 

20092 SWAH404 001 MUTIMA, ALPHONS 

20092 SWAH402 002 MUTIMA, ALPHONS 

20092 SWAH402 001 MUTIMA, ALPHONS 

20092 PWAD520 001 NYANG’ORO, J 

20092 LGLA102 001 FHUNSU, D 

20092 AFRI540 001 LEE, MARGARET 

20092 AFRI523 001 NZONGOLA-NTALAJ 

20092 AFRI520 001 NYANG’ORO, J 
20092 AFRI480 001 LAMBERT, MICHAE 

20092 AFRI474 001 FHUNSU, D 

20092 AFRI396 002 NZONGOLA-NTALAJ 

20092 AFRI396 001 MURRAY, STEFANI 

20092 AFRI368 001 LAMBERT, MICHAE 

20092 AFRI266 001 COOKE, AE 

20092 AFRI265 991 MCKINLEY, D 

20092 AFRI262 001 DUNBAR, RA 

20092 AFRI261 001 DUNBAR, RA 

20092 AFRI190 003 NZONGOLA-NTALAJ 

20092 AFRI190 002 SECK, MAMARAME 

20092 AFRI101 994 

20092 AFRI101 993 

20092 AFRI101 991 

20092 AFRI101 990 

20092 AFRI101 005 

20092 AFRI101 004 

20092 AFRI101 003 

20092 AFRI101 001 

20092 AFAM697 001 

20092 AFAM560 001 

20092 AFAM530 001 

20092 AFAM522 001 

20092 AFAM474 002 

ANDERSON, B 

ANDERSON, B 

SAHLE, EUNICE 

SAHLE, EUNICE 

COOKE, AE 

LEE, MARGARET 

COOKE, AE 

SAHLE, EUNICE 

STAFF 

JANKEN, K R 

CALDWELL, KIA L 

HILDEBRAND, RF 

NYANG’ORO, J 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S SP 
AFRI 10 

AFAM * 

AFAM 13 

AFAM 9 

AFRI 11 

AFAM * 

AFRI 23 

AFRI 22 

AFRI 30 
AFRI 37 

AFAM 9 

AFRI * 

AFRI * 

AFRI 42 

AFRI 27 

AFRI * 

AFRI 37 

AFRI 27 

AFRI * 

AFRI 25 

AFRI * 

AFRI * 

AFRI 6 

AFRI 14 

AFRI 63 

AFRI 62 

AFRI 61 

AFRI 55 

AFAM 28 

AFAM 28 

AFAM 20 

AFAM 18 

AFAM * 

4 2 2 1 

4 4 

5 2 1 

4 3 4 

1 4 

5 3 2 4 3 1 

7 1 1 7 4 

4122 8 
9 5 14 7 

6 1 

7 9      11 8 3 1 1 

9 4 2 8 3 

2 9 11 5 8 2 

4 3 7 3 3 4 

14 7 3 

2 1 1 

4 1 3 4 2 

10 7 11 17 7 5 4 

6 10 12 7 8 8 4 

6 11 10 16 7 2 6 

11 6 14 8 2 5 

3 12 7 4 2 

2 3 6 7 2 

7 7 2 

10 3 3 1 1 

2 

1 1 

1 

2 2 1 

3 

3 2 

1 

1 

2 

2 

2 



20092 AFAM474 001 

20092 AFAM428 001 

20092 AFAM398 001 

20092 AFAM396 002 

20092 AFAM396 001 

FHUNSU, D 

NYANG’ORO, J 

HALL, P 

MCMILLAN, T 

HILDEBRAND, RF 

20092 AFAM340 001 JORDAN, JOSEPH 

20092 AFAM304 001 

20092 AFAM280 001 

20092 AFAM276 001 

20092 AFAM258 001 

20092 AFAM102 951 

20092 AFAM102 003 

PORTER, R 

MCMILLAN, T 

REGESTER, C B 

HALL, P 

PORTER, R 

MCMILLAN, T 

20092 AFAM102 001 MURPHEY-BROWN, 

20092 AFAM101 991 MCMILLAN, T 

20092 AFAM101 990 MCMILLAN, T 

20092 AFAM101 003 CALDWELL, KIA L 

20092 AFAM101 002 HILDEBRAND, RF 

20092 AFAM101 001 MCMILLAN, T 

20092 AFAM051 001 REGESTER, C B 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

19 

34 

8 

11 

34 

86 

49 

45 

53 

46 

8 

59 

14 

9 

60 

77 

106 

19 

8 6 2 1 

14 12 6 2 1 

2 3 1 1 

6 1 2 2 

9 4 6 10 1 2 

73 8 3 2 3 

17 4 9 13 1 3 

8 3 2 11 7 3 3 2 1 

9 10 1 10 14 3 2 

35 7 1 1 3 

1 5 1 1 2 

11 7 18 8 6 3 4 

1 2 1 1 2 1 1 

2 1 2 1 2 1 

22 21 4 5 5 

25 30 13 5 1 

15 16 1 12 29 12 5 8 2 1 

5 4 7 3 

1 

1 

2 

4 

3 

1 

1 



W NR A+ *** 





TERM SECTION ID INSTR NAME 
20093 SWAH112 001 MUTIMA, SINAMEN 
20093 AFRI520 001 
20093 AFRI474 001 
20093 AFRI396 001 
20093 AFRI266 001 
20093 AFRI265 990 
20093 AFRI101 991 
20093 AFRI101 990 
20093 AFRI101 002 
20093 AFRI101 001 
20093 AFAM474 002 
20093 AFAM474 001 
20093 AFAM428 001 
20093 AFAM398 001 
20093 AFAM276 001 
20093 AFAM259 001 
20093 AFAM102 001 
20093 AFAM101 991 
20093 AFAM101 990 

DEPARTMENT ENROLLMENT S P NR NG L IN H FA F D+ D C+ C- C B+ B- B AB A- A *** 

20093 AFAM101 003 HILDEBRAND, RF 
20093 AFAM101 002 REGESTER, C B 
20093 AFAM101 001 PORTER, R 

AFAM 24 
NYANG’ORO, J AFRI 6 

PORTER, R AFAM * 
NYANG’ORO, J AFRI * 
NYANG’ORO, J AFRI 9 
MCKINLEY, D AFRI 13 

ANDERSON, B AFRI * 
ANDERSON, B AFRI 20 
NYANG’ORO, J AFRI 46 
NYANG’ORO, J AFRI 40 
NYANG’ORO, J AFAM 7 

PORTER, R AFAM 25 
NYANG’ORO, J AFAM 32 

STAFF AFAM 10 
REGESTER, C B AFAM 34 

HALL, P AFAM 37 
HALL, P AFAM 10 

ANDERSON, B AFAM * 
ANDERSON, B AFAM 21 

AFAM 14 
AFAM 23 
AFAM 33 

1 3     4 4 1 11 
3 1 2 

1 2 2 4 

19 2 18 7 
21 2 14 3 

2 5 
3 18 

8 6 15 
6 3 1 

14 1 1 2 9 3 
8 3 4 5 7 8 

2 2 5 

1 1 2 
3 

1 5 1 3 3 
2 3 2 3 1 5 5 
4 1 1 3 2 4 1 2 16 

12 

19 

20 



TERM SECTION ID INSTR NAME 
20094 SWAH403 001 MUTIMA, ALPHONS 
20094 AFRI416 001 
20094 AFRI396 001 
20094 AFRI266 001 
20094 AFRI101 002 
20094 AFRI101 001 
20094 AFAM697 001 
20094 AFAM474 001 
20094 AFAM428 001 
20094 AFAM398 001 
20094 AFAM396 001 

SAHLE, EUNICE 
SAHLE, EUNICE 

STAFF 
LEE, MARGARET 
SAHLE, EUNICE 

STAFF 
STAFF 

NYANG’ORO, J 
STAFF 

MCMILLAN, T 
20094 AFAM259 001 FREELON, PIERCE 
20094 AFAM102 001 STAFF 
20094 AFAM101 002 MCMILLAN, T 
20094 AFAM101 001 MCMILLAN, T 

DEPARTMENT ENROLLMENT S PS P NR NG L IN H FA F D+ D C+ C- C B+ B- B AB A- A 
AFAM 7 
AFRI 7 
AFRI * 
AFRI 9 
AFRI 33 
AFRI 26 
AFAM * 
AFAM 14 
AFAM 35 
AFAM * 
AFAM * 
AFAM 40 
AFAM 15 
AFAM 29 
AFAM 41 

5 1 1 
1 1 1 2 

3 1 1 3 1 
1 1 2 5 9 8 6 

1 2 1 4 2 4 3 1 6 

1 
1 

1 1 7 2 
3 21 9 

6 1 3 2 14 11 
2 2 6 5 

2 1 1 3 3 10 2 5 2 
1 1 2 4 5 3 4 1 7 9 





TERM 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 
20099 

SECTION ID 
WOLO101 001 
WMST266 001 
SWAH403 002 
SWAH403 001 
SWAH401 002 
SWAH401 001 
LGLA403 001 
LGLA401 001 
AFRI521 001 
AFRI474 001 
AFRI416 01S 
AFRI370 001 
AFRI266 001 
AFRI265 991 
AFRI262 001 
AFRI101 991 
AFRI101 990 
AFRI101 951 
AFRI101 003 
AFRI101 001 
AFRI050 001 
AFAM474 001 
AFAM398 001 
AFAM396 002 
AFAM396 001 
AFAM395 001 
AFAM356 001 
AFAM304 951 
AFAM293 001 
AFAM278 001 
AFAM276 001 
AFAM266 001 
AFAM259 001 
AFAM258 001 
AFAM254 001 
AFAM102 001 
AFAM101 991 
AFAM101 990 
AFAM101 004 
AFAM101 003 

INSTR NAME 
SECK, MAMARAME AFAM 12 
CALDWELL, KIA L AFAM 9 
KARIM-SESAY, W AFAM 10 

MUTIMA, ALPHONS AFAM 17 
MUTIMA, ALPHONS AFAM 23 
MUTIMA, ALPHONS AFAM 26 

FHUNSU, D AFAM * 
FHUNSU, D AFAM 6 

NYANG’ORO, J AFRI 14 
PORTER, R AFAM 10 

SAHLE, EUNICE AFRI 16 
SELASSIE, BEREK AFRI 31 

COOKE, AE AFRI 27 
MCKINLEY, D AFRI * 
FHUNSU, D AFRI 34 

SAHLE, EUNICE AFRI 10 
SAHLE, EUNICE AFRI 14 

PORTER, R AFRI 56 
LAMBERT, MICHAE AFRI 62 
KARIM-SESAY, W AFRI 58 
SELASSIE, BEREK AFRI 24 

PORTER, R AFAM 31 
HILDEBRAND, RF AFAM 12 
REGESTER, C B AFAM * 

STAFF AFAM 15 
MCMILLAN, T AFAM 12 

HALL, P AFAM 38 
PORTER, R AFAM 53 

JORDAN, JOSEPH AFAM 36 
SLOCUM, CK AFAM 39 

REGESTER, C B AFAM 43 
CALDWELL, KIA L AFAM 30 

HALL, P AFAM 47 
JANKEN, K R AFAM 37 

CALDWELL, KIA L AFAM 38 
JANKEN, K R AFAM 56 

REGESTER, C B AFAM 12 
REGESTER, C B AFAM * 

HILDEBRAND, RF AFAM 60 
PORTER, R AFAM 70 

DEPARTMENT ENROLLMENT W SP S PS P NR NG L IN H FA F D+ D C+ C- C B+ B- B 

1 

1 

1 

1 

2 

1 

2 

2 
1 
1 

2 
2 

2 3 
2 

3 

2 

1 
1 

1 
1 

1 

2 

2 

2 

1 
5 

4 

3 
1 
1 

1 
1 4 

1 
2 

1 
4 

3 12 

1 
1 
1 
5 
2 

3 
1 

2 
6 
2 
3 

4 
5 
2 
12 
16 
6 

11 
4 
4 
6 
3 

9 
3 

2 
1 
2 

3 

1 
1 
2 
1 
7 

2 

5 

4 
1 
3 

3 

2 

8 
2 

4 
2 

1 
2 
3 

2 
2 

15 

2 
2 

2 
1 
1 
4 
14 
9 
8 
2 
6 
8 
5 
7 
3 

8 
8 



20099 AFAM101 002 
20099 AFAM101 001 
20099 AFAM050 001 

REGESTER, C B 
MCMILLAN, T 
MCMILLAN, T 

AFAM 
AFAM 
AFAM 

66 
61 
24 

5 3 4 13 11 8 
3 5 3 9 4 12 

2 6 



AB A+ A- A *** 
1 9 
3 3 
3 6 

1 5 
1 17 

1 13 

6 
2 1 2 

9 
2 11 
10 14 
5 8 

5 21 
1 

2 6 
3 7 41 

14 9 
10 45 
6 13 
9 17 
4 3 

1 1 3 
3 2 4 
2 10 14 
5 10 24 

11 
16 2 
3 6 
7 15 

1 18 8 
1 2 3 

16 11 
6 1 

1 1 

17 22 
1 8 46 



1 13 8 
8 15 

10 6 



TERM SECTION ID INSTR NAME 

20102 WOLO402 001 SECK, MAMARAME 

20102 SWAH408 001 KARIM-SESAY, W 

20102 SWAH404 001 MUTIMA, ALPHONS 

20102 SWAH402 002 MUTIMA, ALPHONS 

20102 SWAH402 001 KARIM-SESAY, W 

20102 LGLA402 001 FHUNSU, D 

20102 AFRI550 001 NZONGOLA-NTALAJ 

20102 AFRI540 001 LEE, MARGARET 

20102 AFRI520 001 LEE, MARGARET 

20102 AFRI480 001 LAMBERT, MICHAE 

20102 AFRI474 951 

20102 AFRI396 002 

20102 AFRI370 001 

20102 AFRI265 991 

20102 AFRI262 001 

PORTER, R 

STAFF 

NYANG’ORO, J 

MCKINLEY, D 

FHUNSU, D 

20102 AFRI190 001 SECK, MAMARAME 

20102 AFRI101 993 ANDERSON, B 

20102 AFRI101 991 SAHLE, EUNICE 

20102 AFRI101 990 SAHLE, EUNICE 

20102 AFRI101 005 NZONGOLA-NTALAJ 

20102 AFRI101003 

20102 AFRI101001 

20102 AFRI050 001 

20102 AFAM560 001 

20102 AFAM491 001 

20102 AFAM474 951 

20102 AFAM396 003 

20102 AFAM371 001 

KARIM-SESAY, W 

SELASSIE, BEREK 

SELASSIE, BEREK 

JANKEN, K R 

STAFF 

PORTER, R 

REGESTER, C B 

HILDEBRAND, RF 

20102 AFAM340 001 JORDAN, JOSEPH 

20102 AFAM280 001 MCMILLAN, T 

20102 AFAM276 001 REGESTER, C B 

20102 AFAM263 001 PORTER, R 

20102 AFAM259 001 FREELON, PIERCE 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S SP 

AFAM * 

AFAM 6 

AFAM 8 

AFAM 24 

AFAM 12 

AFAM 6 

AFRI 18 

AFRI 26 

AFRI 9 

AFRI 32 

AFAM 7 

AFRI * 

AFRI 22 

AFRI * 

AFRI 43 

AFRI 11 

AFRI * 

AFRI 12 

AFRI 11 

AFRI 59 

AFRI 64 

AFRI 63 

AFRI 25 

AFAM 25 

AFAM * 

AFAM 39 

AFAM * 

AFAM 33 

AFAM 24 

AFAM 56 

AFAM 36 

AFAM 55 

AFAM 44 

5 

4 2 1 1 

16 2 3 2 

9 2 1 

6 

3 1 4 6 1 

6 7 2 4 2 1 

1 3 2 2 1 

4 7 1 8 5 1 

7 

5 5 7 2 

18 6 6 11 2 

7 3 1 

17 1 20 12 5 1 

44 14 4 1 

28 11 1 12 3 1 4 1 1 

14 10 1 

2 3 4 6 1 2 

28 4 2 1 1 

6 14 8 3 1 

8 2 3 1 7 2 

12 15 8 8 2 6 1 1 

3 8 11 5 3 1 

29 10 4 5 2 4 

28 4 5 3 1 1 1 1 

2 1 

1 2 

2 

2 

1 

2 



20102 AFAM258 001 HALL, P 

20102 AFAM190 001 KAPUR, GEETA 

20102 AFAM102 001 HALL, P 

20102 AFAM101 991 MCMILLAN, T 

20102 AFAM101 003 CALDWELL, KIA L 

20102 AFAM101 002 HILDEBRAND, RF 

20102 AFAM101 001 MCMILLAN, T 

20102 AFAM051 001 REGESTER, C B 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

53 

24 

56 

11 

57 

59 

65 

24 

10 13 4 11 9 1 

5 12 2 2 3 

15 10 8 8 4 3 

2 1 2 1 

29 9 6 5 1 

26 15 10 5 2 

9 10 11 10 5 4 6 

4 2 5 7 3 1 

2 2 

1 

2 

1 

1 



W NR A+ *** 

1 7 

11 





TERM SECTION ID 
20103 AFAM101001 
20103 AFAM101 002 
20103 AFAM101 004 
20103 AFAM101 990 
20103 AFAM101991 
20103 AFAM102 001 

INSTR NAME 
PORTER, R 

REGESTER, C B 
STAFF 

ANDERSON, B 
ANDERSON, B 

HALL, P 
20103 AFAM254 01M CALDWELL, KIA L 
20103 AFAM259 001 
20103 AFAM276 001 
20103 AFAM396 001 
20103 AFAM474 001 
20103 AFRI101001 
20103 AFRI101002 
20103 AFRI101990 
20103 AFRI101991 
20103 AFRI265 990 
20103 AFRI265 991 
20103 AFRI474 001 

HALL, P 
REGESTER, C B 
REGESTER, C B 

PORTER, R 
NYANG’ORO, J 
NYANG’ORO, J 
ANDERSON, B 
ANDERSON, B 
MCKINLEY, D 
MCKINLEY, D 
PORTER, R 

20103 SWAH112 001 MUTIMA, SINAMEN 

DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P S NR *** 
AFAM 27 
AFAM 23 
AFAM 17 
AFAM 14 
AFAM * 
AFAM 16 
AFAM 22 
AFAM 41 
AFAM 35 
AFAM 6 
AFAM 44 
AFRI 48 
AFRI 47 
AFRI 16 
AFRI 11 
AFRI 9 
AFRI * 
AFAM * 
AFAM 19 

141 2 33 3 
4 4 6 4 2 1 
8 1 5 2 

4 2 1 32 1 31 
15 4 1 2 
11 10 2 8 5 3 2 
6 7 1 12 1 5 
3 1 1 
169 5 5 42 1 
8 11 27 2 
9 7 24 6 

8 1 1 1 3 1     3 

3 
1 
2 

13 

13 
10 
9 



TERM SECTION ID 
20104 AFAM101 001 MCMILLAN, T AFAM 
20104 AFAM101 002 MCMILLAN, T AFAM 
20104 AFAM102 001 JANKEN, K R AFAM 
20104 AFAM396 001 MCMILLAN, T AFAM 
20104 AFRI101 001 SAHLE, EUNICE AFRI 
20104 AFRI101 002 SAHLE, EUNICE AFRI 
20104 AFRI396 001 SAHLE, EUNICE AFRI 

INSTR NAME DEPARTMENT ENROLLMENT A A- AB B+ B B- C+ C C- D+ D F FA H IN L NG P PS S NR *** 
3811 6 48 3 3 1 1 
36 6 8 2 47 13 2 11 
11 1 3 1 1 3 2 

34 3 4 1 33 6 54 
32 7 2 1 5 4 4 6 
11 1 4 2 31 

2 2 
1 



Term Section ID INSTR NAME 

2109 AFAM101001 MCMILLAN,TIMOTHY J 

2109 AFAM101 002 HILDEBRAND,REGINALD 

2109 AFAM101003 REGISTER,CHARLENE B 

2109 AFAM101004 CALDWELL,KIA L 

2109 AFAM101990 REGISTER,CHARLENE B 

2109 AFAM101991 REGISTER,CHARLENE B 

2109 AFAM102 001 HALL,PERRYA 

2109 AFAM102 002 PORTER,ROBERT S 

2109 AFAM190 01S JORDAN,JOSEPH F 

2109 AFAM254 01S JORDAN,JOSEPH F 

2109 AFAM259 001 HALL,PERRYA 

2109 AFAM266 001 CALDWELL,KIA L 

2109 AFAM276 001 REGISTER,CHARLENE B 

2109 AFAM280 951 PORTER,ROBERT S 

2109 AFAM293 01S JORDAN,JOSEPH F 

2109 AFAM304 001 PORTER,ROBERT S 

2109 AFAM395 001 MCMILLAN,TIMOTHY J 

2109 AFAM396 001 REGISTER,CHARLENE B 

2109 AFAM396 01S JORDAN,JOSEPH F 

2109 AFAM398 001 HILDEBRAND,REGINALD 

2109 AFAM428 001 NYANG ORO,JULlUS E 

2109 AFAM474 001 PORTER,ROBERT S 

2109 AFAM50 001 MCMILLAN,TIMOTHY J 

2109 AFAM569 001 JACKSON,JERMA A 

2109 AFAM691H 001 REGISTER,CHARLENE B 

2109 AFRI101001 LAMBERT,MICHAEL C 

2109 AFRI101002 LEE,MARGARET CAROL 

Department Enrollments A A- A+ AB B B- B+ C C- C+ D D+ F FA H IN L NG NR P 

2109 AFRI101003 

2109 AFRI101004 

2109 AFRI101851 

2109 AFRI101990 

2109 AFRI101991 

2109 AFRI190001 

NZONGOLA-NTALAJA,GEO AFRI 

PIER,DAVID AFRI 

STAFF AFRI 

STAFF AFRI 

STAFF AFRI 

PIER,DAVID AFRI 

AFAM 70 16 10 2 11 5 9 5 1 8 2 

AFAM 74 21 30 1 1 1 19 1 

AFAM 74 4 9 13 13 19 6 9 1 

AFAM 62 15 21 8 1 7 3 1 2 1 2 

AFAM * 

AFAM * 

AFAM 58 18 12 6 9 5 1 3 3 

AFAM 56 44 6 1 2 1 2 

AFAM 12 10 2 

AFAM 12 4 3 2 3 

AFAM 43 6 7 1 10 6 13 

AFAM 36 17 13 1 2 3 

AFAM 38 4 4 9 8 10 2 

AFAM 61 48 4 5 2 1 1 

AFAM 10 6 1 1 1 1 

AFAM 88 60 11 _5 4 3 4 1 

AFAM 8 4 1 3 

AFAM * 

AFAM * 

AFAM 20 6 7 3 3 1 

AFAM 9 2 2 3 2 

AFAM 36 26 4 1 2 1 2 

AFAM 23 5 7 4 3 2 2 

AFAM * 

AFAM * 

AFRI 64 13 13 2 13 6 5 2 3 4 1 1 

AFRI 78 5 25 7 9 21 2 1 7 1 

48 12 6 10 2 14 3 1 

47 4 16 10 6 7 2 1 1 

12 4 5 2 1 
13 3 1 5 2 2 

25 5 2 6 4 4 2 1 1 



2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 
2109 

AFRI261 001 

AFRI262 001 

AFRI263 001 

AFRI265 990 

AFRI265 991 

AFRI416 001 

AFRI474 001 

AFRI50 001 

AFRI521001 

AFRI523 001 

AFRI524 001 

AFRI540 001 

LGLA401 001 

LGLA403 001 

SWAH401 001 

SWAH401 002 

SWAH403 001 

SWAH403 002 

SWAH405 001 

WOLO401 001 

WOLO403 001 

BOYD,LYDIA C AFRI 

FHUNSU,DONATO AFRI 

BOYD,LYDIA C AFRI 

MCKINLEY,DALE T AFRI 

MCKINLEY,DALE T AFRI 

SAHLE,EUNICE N AFRI 

PORTER,ROBERT S AFRI 

SELASSIE,BEREKET H AFRI 

NYANG ORO,JULIUS E AFRI 

NZONGOLA-NTALAJA,GEO AFRI 

SELASSIE,BEREKET H AFRI 

LEE,MARGARET CAROL AFRI 

FHUNSU,DONATO AFAM 

FHUNSU,DONATO AFAM 

MUTIMA,SINAMENYE A AFAM 

MUTIMA,SINAMENYE A AFAM 

MUTIMA,SINAMENYE A AFAM 

MOGAKA,NATHAN N AFAM 

STAFF AFAM 

SECK,MAMARAME AFAM 

SECK,MAMARAME AFAM 

2109 
2109 
2109 
2109 
2109 
2109 
2109 

25 
35 
41 
6 

19 
io 
24 
27 
12 
29 
23 
7 
6 

5 4 
15 ii 

7 14 
1 1 

5 5 
6 3 

16 6 
5 6 
1 2 

15 8 
9 5 
4 
5 

14 5 
5 8 
8 3 
4 1 
1 
9 2 
2 1 

1 
3 

1 
1 

5 5 
1 1 
5 3 
1 1 

2 1 

3 
1 

3 
2 
3 
1 

3 
7 
7 1 
1 

3 
1 
1 

ii 
4 

2 1 

1 

2 

4 2 

4 2 

5 2 

1 1 

1 2 

1 

1 1 

1 

2 

1 

1 1 

2 

1 

5 

2 

2 
2 
1 
1 
1 



PS S SP W 

i 



1 

1 



Term Section ID INSTR NAME 

2112 AFAM101001 MCMILLAN,TIMOTHY J AFAM 

2112 AFAM101002 HILDEBRAND,REGINALD AFAM 

2112 AFAM101003 PORTER,ROBERT S AFAM 

2112 AFAM101990 MCMILLAN,TIMOTHY J AFAM 

2112 AFAM101991 MCMILLAN,TIMOTHY J AFAM 

2112 AFAM102 001 JANKEN,KENNETH R AFAM 

2112 AFAM190 001 MCMILLAN,TIMOTHY J AFAM 

2112 AFAM258 001 HALL,PERRYA AFAM 

2112 AFAM276 001 REGESTER,CHARLENE B AFAM 

2112 AFAM278 001 SLOCUM,KARLA AFAM 

2112 AFAM287 001 BOWLES,JOHN PARISH AFAM 

2112 AFAM287601 STAFF AFAM 

2112 AFAM287 603 STAFF AFAM 

2112 AFAM340 001 JORDAN,JOSEPH F AFAM 

2112 AFAM356 001 HALL,PERRYA AFAM 

2112 AFAM371001 HILDEBRAND,REGINALD AFAM 

2112 AFAM395 001 MCMILLAN,TIMOTHY J AFAM 

2112 AFAM396 001 REGESTER,CHARLENE B AFAM 

2112 AFAM396 002 HILDEBRAND,REGINALD AFAM 

2112 AFAM398 001 HILDEBRAND,REGINALD AFAM 

2112 AFAM408 001 JANKEN,KENNETH R AFAM 

2112 AFAM422 001 CALDWELL,KIA L AFAM 

2112 AFAM428 951 PORTER,ROBERT S AFAM 

2112 AFAM474001 SAHLE,EUNICE N AFAM 

2112 AFAM51001 REGESTER,CHARLENE B AFAM 

2112 AFAM530 001 CALDWELL,KIA L 

2112 AFAM610001 PIER,DAVID 

AFAM692H 

2112 001 

2112 AFRI101001 

2112 AFRI101002 

2112 AFRI101003 

2112 AFRI101851 

Department Enrollments A A- A+ AB AU B B- B+ C C- C+ D D+ F FA H IN L NG NR P 

AFAM 

AFAM 

NYANG ORO,JULIUS E AFAM 

SAHLE,EUNICE N AFRI 

SELASSIE,BEREKET H AFRI 

BOYD,LYDIA C AFRI 

STAFF AFRI 

60 11 14 

59 20 24 

57 47 2 

8 2 

50 6 5 

30 19 3 

45 3 8 

35 6 6 

35 8 10 

14 8 1 

6 

21 12 1 

42 12 12 

35 15 7 

7 4 

19    4 

17 S 8 

70 49 6 

15 7 2 

24 8 5 

27 12 11 

23 7 2 

4 

13 5 3 5 

5 10 

2 1 1 

2 1 

1 

1 

1 

2 1 1 1 

7 3 6 5 6 3 2 2 1 2 

6 1 

13 5 12 2 

3 2 13 1 1 

4 11 1 1 

2 3 

1 3 1 2 

5 1 62 11 

2 10 

3 3 1 

3 1 4 

1 1 1 

4 1 6 

1 1 2 

9 

2 1 2 1 

1 1 1 

1 

52 13 5 

67 22 28 

53 3 6 

4 4 72 61 4 

7 5 1 

8 11 16 1 1 5 

1 

1 



2112 AFRI101990 SAHLE,EUNICE N AFRI 

2112 AFRI101991 SAHLE,EUNICE N AFRI 

2112 AFRI101993 ANDERSON,BARBARA $ AFRI 

2112 AFRI101994 ANDERSON,BARBARA $ AFRI 

2112 AFRI190001 BOYD,LYDIA C AFRI 

2112 AFRI262 001 FHUNSU,DONATO AFRI 

2112 AFRI265 990 MCKINLEY,DALE T AFRI 

2112 AFRI265 991 MCKINLEY,DALE T AFRI 

2112 AFRI266 001 NYANG ORO,JULlU$ E AFRI 

2112 AFRI370001 SELA$$1E,BEREKET H AFRI 

2112 AFRI375 001 PIER,DAVID AFRI 

2112 AFRI396 001 STAFF AFRI 

2112 AFRI421 001 SECK,MAMARAME AFRI 

2112 AFRI474001 SAHLE,EUNICE N AFRI 

2112 AFRIS20001 LEE,MARGARET CAROL AFRI 

2112 AFRIS22 001 LAMBERT,MICHAEL C AFRI 

2112 AFRIS23 001 LAMBERT,MICHAEL C AFRI 

2112 AFRIS40001 LEE,MARGARET CAROL AFRI 

2112 AFRI550001 NZONGOLA-NTALAJA,GEO AFRI 

2112 LGLA402 001 FHUNSU,DONATO AFAM 

2112 LGLA404 001 FHUNSU,DONATO AFAM 

2112 SWAH402 001 MUTIMA,$1NAMENYE A AFAM 

2112 SWAH402 002 MUTIMA,$1NAMENYE A AFAM 

2112 SWAH404001 MOGAKA,NATHANN AFAM 

2112 SWAH408001 MOGAKA,NATHANN AFAM 

2112 WOLO402001 SECK,MAMARAME AFAM 

6 2 1 

6 2 1 

24 5 6 

44 25 7 

6 1 

17 3 

28 9 12 

23 13 6 

33 20 6 

16 4 1 

19 4 .5 

19 4 3 

12 3 1 

24 4 5 

21 6 1 

24 9 4 

21 8 6 

21 3 6 

11 7 3 

2 

2 

4 

1 2 

1    2 

4 2 11 2 11 

4 1 6 

1 1 3 

2 10 

5 

2 

5 

2 1 5 

3 4 

4 2 4 

2 5 

3 1 1 

3 1 7 

1 

1 1 

3 1 1 

3 1 

2 1 1 1 

2 6 

1 

2 

1 

1 

2 

3 

2 

2 



PS S SP W 

5 

2 

1 

2 

1 

1 1 

3 

2 



1 1 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Wednesday, May 30, 2012 12:02 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Ensuring Timely Payment & Upcoming Training 

Ensuring Timely Payment of Hours Worked.pdf; New TIM Administrator Class.pdf 

To: TIM Administrators 
From: TIM Support 
Date: May 30, 2012 
Subject: Ensuring Timely Payment & Upcoming Training 

Ensuring Timely Payment 

It is very important that you review the attached document, "Ensuring Timely Payment of Hours Worked," for information 
about timecard entries in TIM, effective dates in HRIS, and new hire actions that will help ensure timely payment of hours 
worked. 

New TIM Administrator Class 

Please review the attached document, "New TIM Administrator Class," for information about the upcoming New TIM 
Administrator Training Class. It will be held from I:00PM - 4:30PM on Thursday, June 21, 2012. The class is mandatory 
for new TIM Administrators. The link to the training registration website is provided in the attached document. 



Ensuring Timely Payment of Hours Worked 

Timecard Entries in TIM 

To ensure prompt payment of hours worked to Non-Exempt employees, their times in and out 

must be entered on the actual dates worked in their timecards in TIM. 

Every pay period close, there are employees with dates worked in TIM before their new hire 

effective date or after their termination effective date in HRIS. 

For new hires, the dates worked in TIM must be on or after the HRIS effective date for 

the new position. 

For terminating employees, the dates worked in TIM must be before or on the HRIS 

effective date for the terminating position. 

The issue results from either the incorrect effective date being entered by the HR Facilitator in 

HRIS or from the time in and out being entered on the incorrect date in TIM by the TIM 

Administrator or Manager. 

The following information was sent to the HR Facilitator Listserve on May 15, 2012 and is 

included here for your reference. 

HRIS Effective Dates & TIM Time Entry 

FROM: Theresa Silsby, HR Application Support 

Office of Human Resources 

This memo is to draw attention to an issue that occurs every pay period close where there are 

recent new hires or terminated SPA employees whose effective date in HRIS does not match 

the first day worked in TIM. 

This issue causes employees to not be paid for some or all of their hours worked in the previous 

pay period. In addition, much extra time is required by TIM Support, Human Resources, the HR 

Facilitator and/or TIM Administrator, and sometimes the HRIS technical staff, to ensure the 
employees are paid for the missing hours in the next pay period. 

May and June tend to be high volume months for temporary hire activity, so we are asking for 

your help to communicate with employees and supervisors the importance of providing the 

correct effective date information in both TIM and HRIS. 

Most importantly, the goal is to ensure that employees are paid appropriately and on time. 
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New Hires 

HR System Actions 

To ensure timely payment of hours worked, new hires and new positions must be activated in 

the HR System within the week the employee starts work. 

¯ The new hire or new position must be activated in the HR System no later than 3:00pm 

on Friday in the week the employee starts work. 

¯ It is recommended that the new hire or new position is prepared in the HR System 

before the employee starts work. 

¯ It is very important that the effective date of the new hire action in the HR System is the 

first date the employee can have hours worked applied to the new position in the 

timecard in TIM. 

¯ Please contact the HR Help Desk at 962-HELP (4357) for assistance with HR System 

actions. 

Position Start Dates in TIM 

¯ A new hire in a primary position that has not been employed at UNC-CH previously will 

have a Position Start Date in TIM that is set to the HR System Hire Date. 

¯ A new hire in a primary position that has been employed at UNC-CH previously will have 

a Position Start Date in TIM that is set to the date the position is imported into TIM. 

¯ New secondary positions have a Position Start Date in TIM that is set to the date the 

position is imported into TIM. 

The TIM import interface runs nightly, Monday through Friday. Therefore, new hires 

may not appear in your list or be able to log into TIM until the following business day. 

Please Note - For pay period close, the import interface runs at l:00pm on the first 
Tuesday of the biweekly pay period. 
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New Secondary Positions 

¯ Employees in secondary positions in TIM must log into TIM and process a transfer to 

their secondary position before the Manager or TIM Administrator will be able to find 

them in TIM. 

Employees who work secondary positions should be reminded that they need to 

transfer only on the Time Stamp In. Atransfer on the Time Stamp Out will result in a 

’double punch’, a Time Out and a second Time In in the timecard. 

¯ Please contact 962-HELP (4357) if the secondary position does not appear in the transfer 

search. 

New Employee Accrual Review in TIM 

TIM Administrators should review permanent new employees’ accrual balances in TIM 

at the start of employment. If the accrual balances do not appear to be correct, run an 

accrual detail report with a range of dates from 06/29/2007 to today’s date. Review the 

report to determine if previous accrual balances were not removed in TIM at 

termination. In that case, historical edits would need to be entered in TIM to manually 

adjust the accrual balances. 

A permanent new hire that qualified for Vacation and Sick at the end of the previous 

month but the new hire action was not entered in the HR system until the current 
month will need to have historical edits entered in TIM to manually grant the Vacation 

and Sick earned amounts. 

The Total State Service Date (TSSD) is used to determine how many vacation hours a 

SPA Permanent employee earns on the last day of each month in TIM. HR Records 

enters the TSSD date in HRIS, and it is automatically imported into TIM. If the TSSD in 

TIM is wrong or missing, the TIM Administrator or HR Facilitator will need to contact the 

HRIS Help Desk at 962-HELP (4357) for assistance. 

When notified by HR, TIM Administrators will enter historical edits to update permanent 

new hires’ accrual balances with previously earned accruals at UNC-CH or another State 

Agency. 

Community Service Leave (CSL) balances are updated in TIM automatically for 

employees that are active on January 1st. When needed, TIM Administrators will enter 

historical edits to manually update new hires’ CSL balances on a prorated basis, so they 

will be able to take CSL in TIM. 
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For detailed instructions on how to enter historical edits to adjust accruals, please 

review the Historical Edits section in the TIM Administrator Manual Part 1, 

http://fina nce,u nc,edu/fina nce-division/traininl~/trainin~-overview,html#timadmin 
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New TIM Administrator Training -Leave and Timekeeping (Part 1&2) 

Description: Time Information Management (TIM) provides tools to help you carefully track worked 

and non-worked hours to ensure your employees are compensated appropriately. In this class you 

will learn how to: 

¯ Navigate the TIM System 

¯ Use Online Help 

¯ Maintain Accrual Balances 

¯ Identify and Enter Appropriate Pay Codes 

¯ Generate and Print Reports 

¯ Manage EmployeeTimecards 

¯ Perform Signoff 

¯ Manage Comp Time and Overtime 

¯ Enter Historical Edits 

Prerequisites: 
¯ ONYEN and Password 
¯ Submitted and been approved as TIM Administrator. See TIM website for request form, 

http://tinyurl.com!6879si5 

Important Information: 
¯ Attendance is Mandatory 

¯ It is recommended that TIM Administrators have a detailed understanding of the UNC-CH Wage 

Hour and Leave Policies for SPA Non-Exempt employees. These policies are located on the HR 

website, 

Wage Hour- 

Leave- 

http://hr.unc.edu/p~~icies-pr~cedures-guide~ines/spa-ernp~~yee-p~~icies/~eave-and-h~~idays/index.htrn 

You may wish to print the most current TIM Administrator Manual and bring it to class. 

¯ Part 1 http://tinvurl.com/6yedse6 

¯ Part 2 http://tinyurl.corn/664kwvf 

¯ If you have never used TIM before or you are unsure about how employees interact with TIM, 

please watch the Employee CBTs at http://tinyurl.com/27xq6pc 

Next Class: 

Location: AOB Building 104 Airport Drive, Room 3101 

Date: Thursday, June 21, 2012 

Hours: l:00pm - 4:30pm 

Training Registration Web Page: 

http://tinyurl.corn/6frp324 



From: 

Sent: 

To: 

Cc: 

Subject: 

Norwood, Roberta A <rakelly@email.unc.edu> 

Wednesday, May 30, 2012 1:01 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Lindemann, Erika <ulinde@email.unc.edu>; Schmitt, Stephanie 
<sschmitt@email.unc.edu>; Siedentop, Nicholas J <nick_siedentop@unc.edu> 

[course_scheduling_officers] New Curriculum Specialist 

All, 

The Office of the University Registrar is pleased to announce that Joe Rizzardi has been selected to serve in the role of 

Curriculum Specialist, starting June 4, 2012. Many of you have already worked with Joe in his role on the Scheduling 
team and we know you will support him in this new role as well. We are updating the website this afternoon with new 

information but in the meantime, Joe’s phone number will be 962-9838 starting on Monday, 6/4/12. 

Thank you, 

Roberta 

Roberta A. Norwood, Ed.D. 

Associate University Registrar for Registration and Scheduling 

Office of the University Registrar 

UNC Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-9840 

Fax- 919-843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31581150- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31581150- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Molly Matlock <mmatlock@ncmamail.dcr.state.nc.us> 

Wednesday, May 30, 2012 3:01 PM 

AfroCubism featuring Eliades Ochoa to Perform at NC Museum of Art: One of only 4 chances 
to see them in the U.S. 

AfroCubism_l .j pg 

Dear Professors & Culture Workers: 

I apologize for filling up your inbox, but I thought the following announcement might be of 
educational and experiential interest to you, your students, and friends/colleagues. It seems 
that many people across the Triangle do not yet know about this extremely powerful event. If 
you have a moment, please forward the announcement below to anyone you believe will 
benefit from attending. 

NC Nuseum of Art Scores one of 4 select concert opportunities to host AfroCubism in 
the 
Sunday, June 10 ~ 7 pm 

It’s the world music event of the year--and it’s happening here! The NCNA, with support from Friends of World 
Music, presents AfroCubism--14 legendary, artists from West Africa and Cuba who come together for an 
evening of transcendent, boundary-hopping music making, 

The super group was formed and recorded by Ry Cooder, the producer of Buen~ Vist~ ~0~ 

C]~#b, the most successful world music recording in history. It’s a little known fact that AfroCubism is what 

Cooder originally intended B~eRN Vist~ to be; however, visa problems prevented the African musicians 
from participating. 

But as New York Times music critic ]on Pareles writes, "Better late than never--far better." And Banning Eyre 

from Afropop Worldwide says, "AfroCubism is one for the ages, and the live shows promise to be historic 

occasions, not to be repeated soon, and not to be missed!" 

AfroCubism features Buena Vista star Eliades Ochoa and a veritable Who’s Who of Malian legends, including 

Toumani Diabat~, virtuoso of the kora, and guitarist Djelimady Tounkara. 

_Special offer: 
Your concert ticket provides free admission to the exhibition El Anatsui: When I Last HZ~ote to You about 

Africa, featuring 60 works by the brilliant contemporary West African artist. Opening hours for the exhibition will 
be extended until show time, 7 pm. 

See AfroCubism creatinq music! Food from the NC Museum Restaurant, Iris is available on site along with beer & 

wine selections. 

Note that our full Summer Concert Schedule is posted at 

http://ncartmuseum.orq/calendar/type/summer_concerts/and also features such greats as Mavis Staples, 
Andrew Byrd, Trombone Shorty, Neko Case, Shen Wei Dance Company, Mary Chapin Carpenter and more. 

With appreciation, 

Molly S. Matlock 
Interim Summer Series Coordinator 
NC Museum of Art 
m mat Ioc k@ ncmusuem .orq 
919-428-1280 
<<AfroCubism_l.jpg>> 



From: 

Sent: 

To: 

Subject: 

Ander, Katelyn <khander@email.unc.edu> 

Wednesday, May 30, 2012 4:24 PM 

Joukhadar, Charles <cjoukhad@email.unc.edu>; Tamari, Shai 
<tamari@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Aratake, Yuki 
<yaratake@email.unc.edu>; Kindem, Gorham A <kindemg@email.unc.edu>; 
Tomaskova, Silvia <tomas@unc.edu>; Salvagni, Lorenzo <salvagni@email.unc.edu>; 
Dzumhur, Adnan <dzumhur@email.unc.edu>; Halabi, Zeina G. 
<halabi@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Caldwell, Kia L 
<klcaldwe@email.unc.edu>; Slocum, Karla <kslocum@unc.edu>; Cheek, Suphronia M- 
j <sjcheek@email.unc.edu>; McReynolds, Louise <louisem@email.unc.edu>; Boyd, 
Lydia (2 <lcboyd@email.unc.edu>; Johnson, Martin L <mlj @email.unc.edu>; Dews, 
Denise G <ddews@unc.edu>; Leve, Lauren G <leve@email.unc.edu>; Toscher, Hope 
<toscher@email.unc. edu>; Chambers, Jan <j anc@email.unc, edu>; (2ornell, Jeffrey Blair 
<j effcornell@unc.edu>; Ayres, Cameron <afcamero@email.unc.edu>; Zulfikar, F 
(2anguzel <canguzel@email.unc.edu>; Lothspeich, Pamela Jo <ploth@email.unc.edu>; 
Kent, Adam S <akent@unc.edu>; Kurzman, Charles <kurzman@unc.edu>; Sprintzik, 
Ana <hannasp@email.unc.edu>; Fall, Alassane <afall@email.unc.edu>; Janken, 
Kenneth R <krjanken@email.unc.edu>; Boyarin, Jonathan Aaron 
<jboyarin@email.unc.edu>; Zhuang, Jiayun <jzhuang@email.unc.edu> 

Exciting update regarding borrowing films from Duke, N(2SU, N(2(2U 

Hello, 
I am happy to inform you that the Media Resources Center is doing away with its policy of requiring a 
completed P-108 form in order to request a film from Duke, NC State, or NC Central. Instead, we request that 
you simply send an email to mrc@u~coed~ informing us of the title of the film, the University where it is held, 
and the date you would like to screen the film. We will still need 3-5 days advance notice in order to ensure 
that the film is here in time for your class. Also, please be aware that we will still be checking these films out 
to you on your UNC One Card and that you are still responsible for any associated fees if items are lost or 
damaged while in your possession. We are hoping this new policy will make everyone’s life a bit easier. Don’t 
hesitate to let me know if you have any questions or need further information. I hope everyone is having a 
great summer so far! 
Best, 
Katelyn Ander 

MRC Public Services and Office Manager 
R.B. House Undergraduate Library 
UNC-Chapel Hill 

962-2559 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Thursday, May 31, 2012 8:54 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Office closed a bit today 

Hi! 
Our office will be closed today from 11:15 to 1:30. If you want to get in touch with us during this time, either email us or 

call my phone number (2-9849) to leave a message. We’ll be back in touch with you shortly after 1:30. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31586439- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31586439- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, May 31, 2012 10:02 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registra r.u nc.ed u/Reports/RegistrationSectionStatusSumma ryReports/index.htm 

Just a note that ifa course is new in the course catalog and scheduled to begin in Fall 2012, it will not be 

visible on this report. 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31586904- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31586904- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Friday, June 1, 2012 12:43 PM 

Janken, Kenneth R <krj anken@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Suumer School Fund balance 

Sorry, yes. 

Travis we can not use the summer funds for Margaret. 

Thanks 

From: Janken, Kenneth R 
Sent: Friday, June 01, 2012 12:41 PM 
To: Colon, Sonia; Gore, Travis 
Subject: RE: Suumer School Fund balance 

Dear Sonia, 

I think you meant that we CANNOT use summer funds for Margaret. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and A~?o-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Colon, Sonia 
Sent: Friday, June 01, 2012 12:37 PM 
To: Janken, Kenneth R 
Subject: RE: Suumer School Fund balance 

Hello Travis 

Travis we can used summer school funds for Margaret, Sorry 

Thanks 

From: Janken, Kenneth R 



Sent: Friday, June 01, 2012 12:17 PM 
To: Colon, Sonia 
Subject: RE: Suumer School Fund balance 

Dear Sonia, 

I spoke with the Janet Gautier, who is the summer school person responsible for budget. She said what you and 
I thought: money for books or computers are only fbr people teaching summer school. So on that basis, we 
should not reimburse Margaret Lee for her book purchases. 

Janet Gautier did say that we could purchase supplies like paper, printer toner, and things like that, even if these 
supplies are not all used up in the summer. I believe that Jackie ordered some of these. Do you know if she 
did? I’1! ask Travis what other types of supplies people around here have been asking for. For example, maybe 
we could get a bunch of USB flash drives and make them available to faculty. Or black CDs, if people use 
them to back up their data. Do you have an idea of other types of supplies people use? 

I’ll make sure that you have a list of things by June 8. If we don’t spend all the money, I won’t worry. Janet 
said that would not affect our budget for next year. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Colon, Sonia 
Sent: Friday, June 01, 2012 11:57 AM 

To: Janken, Kenneth R 
Subject: RE: Suumer School Fund balance 

Well, the principle about summer school is very clear is for instructional purpose, directly related with summer school. 

think that Mrs. Margaret is on some kind of leave from academic year 2011-2012, so, that leave her out from summer 

school. 

However, I do not want to be Napoleonic, and if exist some flexibility for the faculty members, I though you can guided 

me. 

I will like to correct the deadline date for orders; is JUNE 8 and no June :15. 

Thank you 

From: Janken, Kenneth R 



Sent: Friday, June 01, 2012 11:46 AM 
To: Colon, Sonia 
Subject: RE: Suumer School Fund balance 

Dear Sonia, 

I don’t know the rules for this money. I will call over to the summer school to find out, and I’ll get back to 
you. Do you have any thoughts about this? 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(9!9) 962-1519 (voice) 
(9 !9) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Colon, Sonia 
Sent: Friday, June 01, 2012 11:10 AM 
To: Janken, Kenneth R 
Cc: Gore, Travis 
Subject: Suumer School Fund balance 

Good morning Professor Janken 

I would like to inform you that the balance of the Summer School account as of 6/1/12, is $1,278.00 

As you know, we need to spend the fund before June 15 ( last day to submit small orders). 

Professor Margaret Lee ask Travis today, if she can use the summer school money to acquire books. I know that she is 

not part of summer school, however I want to consult you and get your authorization to paid Margaret’s books from the 

summer school account. 

I will appreciated your advised on this matter. 

Thank you 

Sonia 



From: 

Sent: 

To: 

Subject: 

Wayne County Museum <waynecountymuseu@bellsouth.net> 

Friday, June 1, 2012 3:10 PM 

Gore, Travis <stgore@email.unc.edu> 

Liberia and Sierra Leone Exhibit/Presentation at the Wayne County Museum in 
Goldsboro, NC 

Dear Afro-American and African-American Studies at UNC-Chapel Hill c/o E-mail Travis Gore 

Our Black History Exhibit for 2013 will be focusing on Liberia and Sierra Leone and North Carolina’s ties with that 

nation’s history. The exhibit will run in late January, February and March of 2013. The Director is on vacation until the 

19th of June and will let her know about it when she gets back. Would you be interested in talking about this topic? Or 

know of someone else would could help us out? Here is our website and if you have any questions please let us know. 

Wayne County Museum 

http://www.waynecou ntyhistoricalnc.org/ 

Take care and have a great day[ 

Christopher Lawson 

Wayne County Museum 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cheek, Karen (Public Safety) <j enkinsc@psafety.unc, edu> 

Friday, June 1, 2012 7:03 PM 

2012-13 Employee Packet(permit entry) return dates and information 

Pcoordinators pricesheet.pdf; Pricing - support permit fees.pdf 

Good afternoon! 
The registration deadline has been extended to Monday, June 4, 2012 5:00pm. Please make 
sure all your entries are completed, you have obtain your authorization signature and printed 
ALL your documents including payments invoices with cash, check and credit card payment 
methods. 

***CREDIT CARD PAYMENTS*** : If you have individuals using credit card payments, please 
provide their address including the billing address zip code on your authorization form. The 
Registration Coordinators reviewing packets will not be able to accept the credit cards without 
this information and that employee entry will not be processed and pre-packaged. 

Below are the dates and times you should visit Public Safety to return your information. If you 
are unable to attend at your scheduled time, please come by during another time listed below. 

Your patience is appreciated in advance because this is a very busy time for staff. 

Day IlOate IITime IIDepartment 

Tuesday II June 5,2012 119:oo-,o:oo a.m. IIBo~ and 0004-2407 

Tuesday IIJ~o~,~°~ 11~:oo-~2:oopm 1124o~-3296 
Tuesday IIJune ~,~o~ 11~:oo-2:oopm 113297-4226 
Tuesday IIJune ~,~o~ 112:oo-3:oopm 114227-4263 
Wednesday IIJu~e~,~o,~ ll9:00-~o:ooa.m. 114~64-4~3 
Wednesday IIJu~e~,~o,~ II~o:oo-~:oop.m. 1142~4-4609 
Wednesday IIJune ~,~o,~ 11~:oo-2:00p.m. 1146~0-4934 
Wednesday IIJune~,~o,~ 112:00-3:00p.m 11493~-~367 
Thursday iiJu~e ~,~o,~ II~:oo-,,:ooa.m II ~3~_7~,3 
Thursday iiJu~e ~,~o,~ 11,:oo-3:00p.m. II 7~,4_~3~ 
OTHER ITEMS: 

The permit pricing will remain the same for the 2012-2013 permit year(price sheet attached). 
Additionally, there are no changes this year with the CAP program. 

Individuals that are still remain on this permit years waitlist will be purged by June 4th for 



preparation of the new permit year. So, basically the waitlist starts over as to why you waitlist 
your employees during the registration period. Please remember from August 15, 2012 through 
October 31, 2012 Departmental Coordinators must submit waitlist request on behalf of 
employees by their Total State Service Date. After November ist, individuals may add 

themselves. 

Employees will need to register for the Commuter Alternative Program beginning July 16, 2012. 
There will be a link on the main webpage of the Public Safety website, www.dps.unc.edu 

Looking forward to another year in parking! 

Best regards, 

Karen Jenkins-Cheek 

University Parking Manager 

UNC Department of Public Safety 

CB# 1600 

285 Manning Drive 

Chapel Hill, North Carolina 27599 

919-962-7144 

919-962-2572 fax 



2012-2013 Employee Permit Fees 

~.o~ I~1[ ~,ooo-(~o,ooo [ ~,~o.8 [ ~,~.oo 11 ~.oo 
Reserved B~[ $50,000-$100,000 I[ $1,393.60 I[ $58.07 II $116.13 

$21.23 $4.75 

A~[ $25,000- <$50,000 [ $795.42 [ $33.14 II $66.29 

Reserved B~[ $50,000-$100,000 [ $940.68 [ $39.20 II $78.39 
$15.30 $3.50 

Ixl[ <$25,000 
Non Gated A~[ $25,000- <$50,000 [ 

IBI[ $5o,ooo-$1oo,ooo 
>$~oo,ooo Ii 

PMALG II II II 

$414.96 I[ $17.29 Jl 
$456.56 IL $19.02 Jl 
$574.60 I[ $23.94 Jl 
$888.68 If $37.03 Jl 
$312.00 II $13.00 II 

$34.58 

$38.05 
$8.78 $2.75 

$47.88 

$74.06 

$26.oo II $6.58 I $2.oo 

$92.89 [ $3.87 11 $7.74 11 
Motorcycle ] X 

<$25,000 
Permit 

A $25,000 - <$50,000 
(no on-campus 

n~rmir~    B 11 $so,ooo-$1oo,ooo 

$173.68 

$189.80 

$239.72 

$7.24 

$7.91 

$9.99 

$14.47 

$15.82 

$19.98 

$3.65 $1.75 



~ ...... J I c II .......................... >,100,000 II $370.76 II $15.45 II ’3°.9°1 I 



State Vehicle Permit $602.00 $11.58 

15 Minute Vendor $74.60 $1.43 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Sunday, June 3, 2012 2:25 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Update - See attached 

Public Record _ Sent to Faculty- Summer School Records and Correspondence.pdf 

Dear Colleagues, 

See attached information that Dean Karen Gil authorized me to share today. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: emaiLur~c.edu. 
To unsubscfibe click here: http:ii~ists.unc.ed~ia? 
id-32361534.dl 9c27ea4325cffb39a9456d99719bcb&r~:T&l-afriafam&o-31602650 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lead, e-31602(~50-32361534.dlgc27ea4325c~Vr~39a9456d99719bcb(~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, June 4, 2012 10:04 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummar¥Rep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31606266- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31606266- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Monday, June 4, 2012 4:02 PM 

Gore, Travis <stgore@email.unc.edu> 

20120604160134029.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.04.2012 16:01:33 (-0400) 

Queries to: scanner@unc.edu 



SUMMER SCHOOL 
#3340, 134 East Franklin Street, Room 200 

CHANGE FORM 
Instructor Nomination and Teaching Assignments 

First Session: 

Campus Address: 
Prepared 

Second Session: 

Department Number: 
Telephone:     q ~ 

Date Prepared: ~/~ 

To 

Title and Full Name 
9-month Summer Course Assignment 

PID *Rank Base Salary Salary Credit Hours (Example: SPAN 2, Sect 1) 

*Use the following Tenure track Fixed Term Students Visitor__s 12 Month 
RANKS only: 01 Professor 05 Any Rank 21 Teaching Assistant 1V Professor 12 Any Title 

02 Associate Professor (Full-time) (responsible for final grades) 2V Associate Professor 
03 Assistant Professor (Part-time) 21p Graduate Assistant 3V Assistmat Professor 
04 Instructor 26 Undergraduate Assistant 4V Instructor 

5V Fixed Term Lecturer 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Monday, June 4, 2012 4:45 PM 

Gore, Travis <stgore@email.unc.edu> 

20120604164457900.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.04.2012 16:44:57 (-0400) 

Queries to: scanner@unc.edu 



¯ Remember to fill in all necessary information when submittin8 a Io~; sheet. 

¯ Indicate if a room assiBnment/equipment is needed. 
¯ Note the number of tickets when makin8 an addition. 

Term: Fall Spring 1st SS 2nd SS Date: ’ 

2012 X (expe~te~ turnaround 2 busine.~s days) 

Departmental Section Change Request Form (Logsheet) 

A = Add CH = Change D = Delete X = Cancel 

I 

ACTION Subject 
ICourse Section Days Start Time 

AFRI I 266 ’    001 C 
.... 1: MWF    lOam 

A Add                                                    ch~nge~: 

¯ Notes: 

Call # or PlO:                                                        Changes: 

Stop Time Room 

Submitted by: TPavis C-ore 

Notes: 

Call # or PID; 

Current: 

Changes: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, June 5, 2012 9:52 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Reznick, Steve <reznick@email.unc.edu>; Lucido, Barbara E <blucido@email.unc.edu> 

[course_scheduling_officers] NSO-FYS Classes - Please Do Not Update 

NSO-FYS Classes sent to Depts 6-5.xlsx 

Good Morning All! 

As you know New Student Orientation registration sessions start today! Attached is a list of classes that the 

Scheduling team will be releasing seats for, at three times throughout the afternoon, on NSO registration days. 

*****This is VERY important__please, pretty please, do not adjust the max enrollment, waRlists, or reserve 
capacity information for these classes. ****** 

We have worked with Barbara Lucido and Steve Reznick to create the seat release schedules for these classes. For 

classes with waitlists, we have disabled the waiflists (unchecked the auto enroll from waiflist). These waiflists will 
be reinstated in early August, more information will be distributed as the summer continues. 

Many of these classes have seats reserved for Transfer students. There is a student group for transfer students, 

"TRUG". A reserve capacity, 854 RC CLAS TRANSFER STUDENTS, has been set up to look at this student group. We 

have learned that Transfer students do not receive the First Year Student Group even though they are in their first 

year at Carolina, it is assigned to Freshman students only. 

Please let us know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31612269- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-31612269- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Subject 

AFAM 

AFAM 
AFAM 
AFAM 
AFAM 
AFRI 
AFRI 
AFRI 

AFRI 

ANTH 
ANTH 
ANTH 
ANTH 
ANTH 
ANTH 
ANTH 
ANTH 

ANTH 

ANTH 

ART 
ART 
ART 
ART 
ART 

ART 

ART 

ART 

ASIA 

ASIA 

ASIA 

ASIA 

BIOL 
BIOL 

BIOL 

Coul’se 

50 
lOl 
lOl 
lOl 
lO2 
lOl 
lOl 
262 

50 
lOl 
12o 
123 
145 
146 
147 
148 
226 

62 

89 

lOl 
151 
153 
157 
287 

77 

82 

15o 

59 

62 

lOl 
lOl 

53 

Section 

001 

001 
002 
003 
002 
005 
006 
001 

001 

006 
001 
006 
006 
006 
006 
006 
006 

001 

001 

001 
001 
001 
001 
001 

001 

001 

001 

001 

001 

001 

001 

001 
002 

001 



BIOL 

CHEM 

CHEM 

CHIN 

CLAR 

CLAR 

CLAR 

CLAS 

CLAS 

CMPL 

CMPL 

COMM 

COMM 

COMP 

COMP 

COMP 

COMP 

COMP 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

DRAM 

ECON 

ECON 

ECON 

ECON 

ECON 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

62 

73 

190 

150 

120 

244 

247 

121 

131 

121 

143 

51 

62 

110 

110 

116 

66 

89 

115 

116 

120 

160 

83 

89 

101 

101 

101 

125 

56 

120 

123 

123 

123 

123 

124 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

003 

001 

001 

093 

003 

OO2 

001 

001 

001 

001 

OO5 

OO7 

008 

001 

001 

OOZ~ 

OOZ~ 

005 

OO5 

OO7 

OO2 



ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENGL 

ENST 

ENST 

ENST 

EXSS 

FOLK 

FOLK 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOG 

GEOL 

GEOL 

GEOL 

GEOL 
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124 

125 

128 

128 

128 

129 

129 

142 

143 

143 

143 

148 

2O2 

63 

75 

88 

89 

201 

202 

210 

50 
202 

89 

110 

111 

120 

120 

121 

56 

89 

101 

101 

101 

103 

003 

004 

002 

001 

002 

003 

001 

002 

001 

002 

003 

007 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

002 

003 

001 



GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GEOL 

GERM 
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HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

HIST 

INLS 

JOMC 

JOMC 

LING 

LING 

LING 

LING 

MASC 

MASC 

103 

105 

109 

159 

190 

79 

279 

107 

124 

125 

127 

128 

128 

130 
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135 

140 

140 

142 

151 

159 

161 

213 

51 
62 
89 
89 
89 
89 

101 

101 

101 

101 

101 

101 

002 
001 
001 
001 
001 

001 
001 
001 
001 
001 
006 
006 
007 
001 
001 
001 
006 
007 
001 
006 
006 
006 
001 
001 

001 

001 

001 

002 

001 
002 
003 
004 
005 
001 
002 



MASC 

MASC 

MASC 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

190 

190 

55 

110 

110 

116 

116 

118 

119 

130 

130 

130 

130 

130 

130 

130 

152 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

232 

232 

232 

232 

232 

232 

001 

002 

001 

001 

002 

001 

002 

OOZ~ 

001 

002 

003 

OOZ~ 

005 

006 

007 

008 

001 

001 

002 

003 

OOZ~ 

005 

006 

007 

008 

009 

010 

011 

012 

013 

001 

002 

003 

OOZ~ 

005 

006 



MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MATH 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

MUSC 

PHIL 

PHIL 

PHIL 

PHYS 

PHYS 

PLAN 

PLCY 

PLCY 

PLCY 

PLCY 

PLCY 

POLl 

POLl 

POLl 

POLl 

POLl 

232 

232 

232 

232 

232 

190 

190 

51 
58 
6O 

14~2 

14~3 

14~5 

14~7 

57 
65 
89 
89 

101 

112 

76 

IO0 

52 
55 
101 

110 

5O 
89 
70 

IO0 

IO0 

150 

238 

238 

007 

008 

009 

010 

011 

001 

002 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

001 

001 

002 

001 

001 

001 

001 

006 

007 

001 

001 

002 



POLl 
POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

POLl 

PSYC 
PSYC 
PSYC 

PSYC 

PSYC 

PSYC 

RELI 
RELI 
RELI 
RELI 
RELI 
RELI 

RELI 

ROML 

ROML 
SOCI 
SOCI 
SOCI 
SOCI 

SOCI 

SOCI 

SOCI 

STOR 
STOR 

239 

271 

50 
62 

63 

66 

72 

73 

89 

89 

101 

101 

101 

51 
56 
62 

123 

13~3 

1~30 

2O7 

2O9 

63 

73 

56 

57 
101 

101 

122 

130 

64- 
89 

113 

113 

OOl 
OOl 
001 

001 

001 

001 

001 

001 

002 

003 
OOl 
002 
003 
001 

001 

001 
OOl 
OOl 
OOl 
OOl 
OOl 
001 

001 

001 

001 
OOl 
002 
OOl 
002 
001 

001 

001 
OOl 
003 



STOR 

STOR 

STOR 

STOR 

STOR 

STOR 

STOR 

WMST 

WMST 

113 
151 
155 
155 
155 

64 

72 

101 

64 

008 

001 

001 

003 

004 

001 

001 

001 

001 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stedman, Susan <sstedman@email.unc.edu> 

Tuesday, June 5, 2012 11:17 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Reznick, Steve <reznick@email.unc.edu>; Lucido, Barbara E 
<blucido@email.unc.edu>; Petersen, Karl E <petersen@email.unc.edu>; Stedman, Susan 
<sstedman@email.unc.edu> 

RE: [course_scheduling_officers] NSO-FYS Classes - Please Do Not Update 

Karla, 

I left you a voice message but thought I’d email you (and everyone) since I have heard back from Dr. Petersen regarding 
the FY8 MATH courses for N80 seat release. MATH 51, 58, 60, and 19o were not on the original list of N80 release 
courses, so I was just double-checking that they were indeed to be included. Dr. Petersen would like the same number of 
seats reserved for N80 students in the FY8 courses as in all the other MATH courses: 14. The balance of seats would go 
to open enrollment. 

If you have questions, please don’t hesitate to call me. 

Thanks, 

Susan Stedman 
Assistant to the Director of Undergraduate Studies 
UNC Department of Mathematics 
356 Phillips Hall CB#325o 
919-962-O198 
stedman@une.edu 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Tuesday, June 05, 2012 9:52 AM 
To: departmental course scheduling officers 
Cc: Reznick, Steve; Lucido, Barbara E 
Subject: [course_scheduling_officers] NSO-FYS Classes - Please Do Not Update 

Good Morning All! 

As you know New Student Orientation registration sessions start today! Attached is a list of classes that the 
Scheduling team will be releasing seats for, at three times throughout the afternoon, on NS0 registration 
days. 

*****TMs is VERY important....please, pretty please, do not adjust the max enrollment, waitlists, or 
reserve capacity information for these classes. ****** 

We have worked with Barbara Lucido and Steve Reznick to create the seat release schedules for these 

classes. For classes with waitlists, we have disabled the waitlists (unchecked the auto enroll from waitlist). 
These waiflists will be reinstated in early August, more information will be distributed as the summer 

continues. 

Many of these classes have seats reserved for Transfer students. There is a student group for transfer 
students, "TRUG". A reserve capacity, 854 RC CLAS TRANSFER STUDENTS, has been set up to look at this 
student group. We have learned that Transfer students do not receive the First Year Student Group even 
though they are in their first year at Carolina, it is assigned to Freshman students only. 

Please let us know if you have any questions. 



Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 

Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100~ SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Eax - 919-843-8709 

Check ou~ our ~ew webs~te! re~istrar.unc.edu ~ ~ 

<ul> 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a 
href="mailto:sstedman@email.unc.edu">sstedman@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-31612269- 
23938449.9b 17d3658f9d8370d3 a90d50088 e4ce6~li stserv.unc, edu" >leave-31612269- 
23938449.9b 17d3658f9d8370d3 a90d50088 e4ce6@li stserv.unc, edu</a> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31612769- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-31612769- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Tuesday, June 5, 2012 1:37 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Leave Liability Information & Deadlines 

Leave Liability Information & Deadlines_2012.pdf 

To: TIM Administrators 
From: TIM Support 
Date: June 5, 2012 
Subject: Leave Liability Information & Deadlines 

LEAVE LIABILITY 

Please review the attached document for very important information about leave reporting for the fiscal year ending June 
30, 2012 and upcoming data entry and sign off deadlines. 



LEAVE LIABILITY- Fiscal Year End 2012 

For the fiscal year ending June 30, 2012, the TIM system will be used to obtain leave 

information. 

It is imperative that TIM is updated with the leave data for each employee so that leave 

hours as of June 30, 2012 are reported accurately and timely. 

¯ If you have employees who have not reported their leave taken, you should 

follow up with your annual reminder process now. 

When making Historical Adjustments for the 2011 Reporting Year you must use 

an effective date of June 30, 2012 or earlier to ensure the adjustment is included 

in the balances on the 2012 Leave Liability File. 

¯ When making Historical Edits to correct Leave Balances, check only the Impact 

Accruals box. Do not check the Include in Totals for Effective Date box. 

Sign Off Deadlines for Leave Liability 

SPA 

¯ July 3, 2012 at 5:00 PM- SPA Sign Off Deadline 

o Sign off removal requests must be received by 4:00 PM on July 3, 2012. 

EPA 

¯ July 6, 2012 at 5:00 PM- EPA Sign Off Deadline 

o NOTE: Please inform EPA faculty and staff of the sign off deadline change to 

ensure June, 2012 leave is reported timely. 

o Sign off removal requests must be received by 3:30 PM on July 6, 2012. 

¯ July 7, 2012- Sign off will be applied to any EPA Employees who have not been 

signed off. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, June 5, 2012 2:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: SBI Probing Fraud Report; HIV Researcher Wins National Award; GAA Honors 
Four for Service 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION [ JUNE 2o12 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

Are you the GAA Member of the Month? Scroll down to find out. 

SBI Probing Academic Fraud Report 
The district attorney for Orange and Chatham counties decided to ask for an 

investigation after it appeared one or more people might have been compensated for 

classes they didn’t teach. 

http://alumni.unc.eduiarticle.aspx?sid=883~ 

Bloomberg Does His Homework 
As Commencement speaker, New York Mayor Michael Bloomberg advised Carolina’s 

class of ~o~ to follow the lessons of Tar Heel basketball. 

http:/ialumni.unc.edu/article.aspx?sid= 88o5 

MORE FROM THE GAA 

~ Caeeel" Teleelass: 

Cove~" Letter’s 

Dial in at noon on June ~8 to 

learn to create cover letters 

that compel an employer to 

act.TeIec@sses are a GAA 

member benef!8 adva~ee 

registration is required. 

STAY CONNECTED 

HIV Prevention Researcher Wins National Award 
For his groundbreaking research on treatment to prevent HW, Myron Cohen -- 

professor of medicine, microbiology and epidemiology at UNC -- has received the top 

honor of the inaugural Clinical Research Forum Top ~o Clinical Research Achievement 

Awards. 

http://alumni.unc.eduiarticle.aspx?sid=88o7 

Chemistry Professor Elected to National Academy 
3oseph DeSimone, Chancellor’s Eminent Pro~ssor of chemistry at Carolina, has been 

elected into the National Academy of Sdences, one of the highest honors that a U.S. 

scientist or engineer can receive. 

http:/ialumni.unc.edu/article.aspx?sid=88~7 

President Selects Kang for National Arts Council 
President Barack Obama has nominated Emil J. Kang, executive director for the arts 

and professor of the practice of music at Carolina, to become a member of the National 



Find the latest news, sports 

and other information on 

UNC’s mobile app, 

presented by the GAA, UNC 

and the athletics 

department. Available for 

iPhone, ka~droid and 

BlackBerry. 

uncmobile.com 

Commil on the ka’ts. 

http:/ialumnLunc.eduiarticle.aspx?sid=8825 

For more news items, see alumni.unc.eduiarticle.asp?SID=18. 

Represents a GAA member exclusive program or service, or G~&A members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

JUNE GAA MEMBER OF 
THE MONTH 

Ellen S. Edwards ’79 (MSW) 

Life Member 

New GAA Officers, Board Members Take Office 
Eric S. Montross ’94 of Chapel Hill has taken office as chair of the GAA Board of 

Directors. Robyn S. Hadley ’85 of Graham is chair-elect. 

http://alumni.unc.eduiarticle.aspx?sid=8841 

Ellen, to claim your S25 

Johnny T-shirt gift 

certificate, email 

membership@unc.edu by 

June 3o. 

Ellen was selected at random 

from G~&A members 

currently subscribed to "Out 

of the Blue." 

GAA Honors Four for Service 
Three alumni and an adrninistrator who oversees financial aid received the awards at the 

Annual Alumni Luncheon in May for outstanding service to the University and to the 

association. 

http://alumni.unc.eduiarticle.aspx?sid= 8826 

~~ Take Your GAA Membership on Vacation 
Toss your things into a Carolina tote bag, use a car-rental discount and hit the road, 

maybe to the Biltmore Estate or The Carolina Inn? G~&A members enjoy many discounts 

that are perfect for summer travel. 

http://alumni.unc.edu/article.aspx?SID =3o83 

Pick up a tote bag, some sporty alumni wear and other leisure merchandise at the GAA’s 

Alumni Store. 

http://alumni.unc.edu/article.aspx?sid= 72o9 

Cruise the South Pacific in Luxury 
Join UNC Chancellor Emeritus James Moeser and his wife, Susan, on a ~3-night cruise 

that celebrates the best of New Zealand and Australia aboard the Cr!]stal S!¢mphou!¢. 

Late January is the ideal time to travel Do,am Under to experience the scenic beauty of 

Fiordland National Park and the energetic rnetropolis of Sydney. 

http://alumni.unc.eduiarticle.aspx?sid= 88~2 

£ Legislative Reception Set for Next Week 
There’s still time to register for the annual Legislative Reception hosted by the GAA’s Tar 

Heel Network on June ~3 in Raleigh. The reception provides a forum for University 

officials and alumni to meet with legislators and government officials. 

http://alumni.unc.edu/article.aspx?sid=3o 

Alumni Review Offers Collectible Covers 



From its earliest issues in 1912, the alumni magazine has sought to capture Carolina’s 

spirit with ~hvorite campus scenes and key moments in the University’s history, 

celebrations and reflections. As part of the new Collectible Covers project, 

members can own framed and matted reproductions of any of the Caroli~a Alumni 

Review’s covers from the past loo years. 

http:/ialumni.unc.eduipublicationsicollectiblecoversgallery.asp 

Tell Us About ... What You Would Do Differently 
Knowing what you know now, what would you change about your college experience? 

Would you have studied more or played harder? Would you have picked a different 

major or at least taken some different classes? Is there something you would definitely 

do now- that you didn’t do then? And, if given the chance, would you like a do-over? 

Share your thoughts at our online message board° 

http://uncbb.alumniconnections.comivb/showthread.php?t = 16 9 

All alumni and friends are invited to read comments from fellow Tar Heels; 

registered users of the online community can open topics for discussion and post 

their thoughts on various subjects. 

You have received this message because you have subscribed to "Out of the Blue." 

PRI~L4~IL*Y POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and email 

address are protected. The G~&A does not sel! information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association I George Watts Hill Alurrmi Center I Stadium Drive I Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherwood Distributions <distributions@sherwoodtest.com> 

Tuesday, June 5, 2012 6:05 PM 

English, Sandee <sandra_english@med.unc.edu>; Scarlett, Cassandra W 
<sandy_scarlett@med.unc.edu>; Provan, J S <Scott Provan@UNC.edu>; Davis, Sharon 
E <sedavis@email.unc.edu>; slavdept@unc.edu; sociology@unc.edu; Stedman, Susan 
<sstedman@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Stolle, Carrie K 
<stolle@email.unc.edu>; Statistics & Operations Research <stor@unc.edu> 

Employment Opportunity - Instructor Positions 

Sherwood Employment.pdf 

Dear University of North Carolina - Chapel Hill, 

We are seeking test preparation instructors for our GRE, GMAT, LSAT, and SAT classes. 

These are part-time positions in Raleigh with pay of $30 per hour. 

Could you please distribute this opportunity to your graduate students and adjunct faculty? 

Thank you. 

RE: Attached in Adobe PDF and below: 

Posting Description 

GRE ¯ GMAT ¯ LSAT ¯ SAT 
Test Preparation Instructor Positions 

We are seeking test preparation instructors for our GRE, GMAT, LSAT, and SAT classes. These are part-time positions 
with classes once per week on weekends. We seek intelligent, charismatic instructors who have both top test scores and 
excellent teaching skills. Our company has a social mission to provide top caliber test preparation courses at a value 
price. Team Sherwood is committed to the social responsibility of accessible test preparation courses: Everyone 
deserves to put their best score out there. 

Salary: $30/hr for GRE, GMAT, LSAT, and/or SAT classroom instruction. 

Qualifications 

¯ Education: Current graduate or professional student (Ph.D. (or equivalent), Master’s, J.D.); or Completed Ph.D. (or 
equivalent), J.D., or Master’s degree. 

¯ Test Scores: Top-tier test scores on one of the following: GRE, GMAT, LSAT, SAT, or ACT. 

¯ Teaching Experience: Have taught at least one university semester/quarter class. Prior university teaching experience 
is required. 

¯ Quantitative and Verbal Skills: Must have BOTH excellent math and verbal/writing skills. Sherwood Test Prep 
Instructors teach the entire course. 

¯ Consistent Weekend Commitment: We seek team players who are flexible and can teach on consecutive weekends 
throughout the entire year. We only take off four weekends per year (those corresponding to): Easter, Thanksgiving, 
Christmas, and New Year’s. Instructors can teach from 3 to 14 hours per weekend. 



Summary 

If interested, please send your (1) Cover Letter, (2) Resume/Vita, and (3) Test Scores to: 
employment@sherwoodtest.com Interviews and hiring are to commence immediately. 

Teaching test preparation is a fun and rewarding experience. As an instructor you will have the opportunity to help bright, 
high-achieving students achieve their goals and dreams of entering their first choice Universities and programs. We hire 
good people who are intelligent, compassionate, honorable, and dependable. All test prep instructors are respectfully 
treated as faculty members and are afforded autonomy and latitude in the courses they teach. 

At Sherwood Test Prep, our work is to help others. 

Sherwood Test Prep, Inc. 
www.sherwoodtest.com 
employment@sherwoodtest.com 



POSTING 
DESCRIPTION 

QUALIFICATIONS 

SUMMARY 

TEST PREP 
The Nationwide Value Leader. 

GRE ¯ GMAT ¯ LSAT ¯ SAT 
Test Preparation Instructor Positions 

We are seeking test preparation instructors for our GRb2, GMAT, LSAT, 

and SAT classes. These are part-time positions with classes once per week 

on weekends. We seek intelligent, charismatic instructors who have both top 

test scores m~d excellent teaching skills. Our company has a social mission to 

provide top caliber test preparation courses at a value price. Teaxn Sherwood 

is committed to the social responsibility of accessible test preparation courses: 

Everyone deserves to put their best score out there. 

Salary: $30/hr for GRE, GI~IAT, LSAT, and/or SAT class instruction. 

Education: Current graduate or professional student (Ph.D. (or equivalent), 

Master’s, J.D.); or Completed Ph.D. (or equivalent), J.D., or Master’s de~ee. 

Test Scores: Top-tier test scores on one of the following: GRE, GMAT, 

LSAT, SAT, or ACT. 

Teaching Experience: Have taught at least one university semester/quarter 

class. Prior university teaching experience is required. 

Quantitative and Verbal Skills: Must have BOTH excellent math and 

vethal/writing skills. Sherwood Test Prep Instructors teach the entire course. 

Consistent Weekend Commitment: \Ve seek team players who are flexible 

and can teach on consecutive weekends throughout the entire year. We only 

take off four weekends per year (those corresponding to): Easter, 

ThanksgMng, Christmas, and New Year’s. Instructors can teach from 3 to 

14 hours per weekend. 

If interested, please send your (1) Cover Letter, (2) Resume/Vita, and 

(3) Test Scores to: employment@sherwoodtest.com Interviews and hiring 

are to commence immediatel?: 

Teaching test preparation is a fun and rewarding experience. As an 

instructor you will have the opport~miry to help bright, high-achieving students 

achieve their goals and dreams of entering their first d~oice Universities and 

programs. \X,~ hire good people who are intelligent, compassionate, honorable, 

and dependable. 2dl test prep instructors are respectfully treated as faculty 

members and are afforded autonomy and latitude m the courses they teach. 

At Sherwood Test Prep, our work is to help others. 

Sherwood Test Prep, Inc. 
www.sherwoodtest.com 

employment@sherwoodtest.com 



From: 

Sent: 

To: 

Subject: 

Magura, Joseph R (Design & Construction Services) <Magura@facilities.unc.edu> 

Tuesday, June 5, 2012 6:08 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: dehumidifiers 

Travis, 

Can you make sure the dehumidifiers are operating and let me know the if they are or are not, and let me know how 

many are installed and where. It is important that they be operating continuously during the humid months. There 

should be one per floor including the basement. If there are not enough, we will order a few more. If you need 

assistance with this, consider placing a work order. Your assistance with keeping these operating is very valued and 

appreciated. Facilities Services is working on a more permanent solution which will include upgrades to the HVAC. We 

expect that work to not be fully completed until next winter or spring. Thanks! Give me a call sometime or I’ll see you 

there sometime. 

Joe Magura, PE, PEM 

Facilities Mechanical Engineer 

Facilities Services - Design and Construction Services - A & E 

UNC - Chapel Hill 

cell 

personal cell 



From: 

Sent: 

To: 

Subject: 

Moseley, Erin S <Erin_Moseley@unc.edu> 

Wednesday, June 6, 2012 9:17 AM 

Buell, Agatha <abuell@email.unc.edu>; Girod, Alice B <agirod@email.unc.edu>; 
Schwarz, Anne (2 <anne.schwarz@unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; 
Sauer, Beth H <bhsauer@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; 
Whitling, Brian E <whitling@email.unc.edu>; Turner, Carolyn L 
<turnerc@email.unc.edu>; Stolle, Carrie K <stolle@email.unc.edu>; Rogers, Charlotte 
H <crogers@email.unc. edu>; Weaver, Cinnamon S <cinnamon_weaver@unc. edu>; 
Simmons-(2ahan, Deborah A <dscahan@email.unc.edu>; Henry, Gayle B 
<ghenry@email.unc.edu>; Toscher, Hope <toscher@email.unc.edu>; (2arvalho, Julia 
<juliacar@email.unc.edu>; Katrina (2oble <coble@cs.unc.edu>; Finn, Kelly (2arver 
<kellyfinn@unc.edu>; Allison, Kim A <kallison@email.unc.edu>; Markstein, Lara 
<laram@email.unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Lori Harris 
<lori@unc.edu>; Sorrell, Lynn <lsorrell@email.unc.edu>; Richardson, Mark 
<richardm@email.unc. edu>; Jones, Mary J <mj ones 11 @email.unc. edu>; Murphy, 
Maura J <murf@email.unc.edu>; Durrett-j ohnson, Mellie <durrettj @email.unc.edu>; 
Smith, Michael <michael_smith@unc.edu>; Ray, Nancy L <nray@email.unc.edu>; 
Stokes, Pamela D <pstokes@unc.edu>; Mclver, Samelia <mciver@email.unc.edu>; 
Eubanks, Shannon G <seubanks@email.unc.edu>; Harris, Sonya R 
<srharris@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Williams, 
Susan Staples <swms@unc.edu>; (2ox, Tammy L <tlcox@email.unc.edu>; Tonya Pope 
<Tonya Pope@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Hopper, Trent 
<trent hopper@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Walker, 
Victoria Ward <vwwalker@email.unc.edu>; Wallace, Wanda L. 
<allace@email.unc.edu> 

Celebrate Summer 

Hello all! 

Please be sure to come by the Anne Queen room at the Y Court to celebrate Summer School’s 135 years today from 

1:30-3:30. We’ll have cake and light refreshments. 

We hope to see all of you ! 

Erin 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, June 6, 2012 10:48 AM 

McNeil, Kathleen <kamcneil@email.unc.edu>; Scheduling Office Distribution List 
<scheduling_office@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Combined Section Please ignore previous email with incorrect attachments 

Hi Kathleen, 

This request is complete. Please let us know if you need anything else. Thank you. 

Allison Speagle 

Scheduling Specialist 

Office of University Registrar, UNC-CH 
SASB North, Suite 3209 
Campus Box 2100 

450 Ridge Rd 
Chapel Hill, NC 27599 
919-962-6093 

919-843-8709- fax 

Scheduling Office email/listserv: scheduling office@listserv.unc.edu 

..... Original Message ..... 
From: McNeil, Kathleen 
Sent: Wednesday, June 06, 2012 9:46 AM 
To: Scheduling Office Distribution List 
Subject: [scheduling office[ Combined Section Please ignore previous email with incorrect attachments 

Dear Scheduling, 
We have finally heard back from AFRI about our proposed combined section. As per Joe’s advise, here is the forwarded note from 
AFRI indicating their consent and attached is a scan of the combined section log sheet. There is one small inconsistency between the 
forms. I had to change the AFRI section to just 5 (instead of 7) to avoid over enrollment in the class. Please let me know if there are 
any additional steps that I need to take. 
Thank you for all your help! 
Kathleen 

Kathleen A. McNeil 
Curriculum Manager 

3301 Venable Hall, CB 3275 
Ecology and Environment 

(919) 962-1270 

"Education is the most powerful weapon which you can use to change the world." - Nelson Mandela 

..... Original Message ..... 
From: Gore, Travis 
Sent: Tuesday, June 05, 2012 4:56 PM 
To: McNeil, Kathleen 
Subject: FW: AFRI 266 



Hi Kathleen, 

I had AFRI 266 added to the books and I’ve attached a part of the form for the cross-listing. Hope I have taken all the necessary steps 
on my part but if not please don’t hesitate to let me know! 

Thanks, 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 
confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarmer ] 
Sent: Tuesday, June 05, 2012 2:56 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 06.05.2012 14:56:24 (-0400) 
Queries to: scanner@unc.edu 

You are currently subscribed to scheduling office as: speagle@email.unc.edu To unsubscribe send a blank email to leave-31618264- 
30248365. ld39ab82a7 lafc3f3af75b8e239ac83c@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, June 6, 2012 2:41 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Exciting Scheduling News! 

All, 

I hope you survived your first New Student Orientation Registration day! Our office will be releasing seats for the 

classes at three times (30 minutes each) throughout the registration days before 1pro, at 2pro and 3:20pro. Please 

bear with us as our response times won’t be quite as speedy during those times. And as you know we are short one 

team member as of Monday, congrats again to Joe Rizzardi the new Curriculum Specialist! 

We have worked with the Security team to give you access to a few pieces during Extended Course Schedule 
Maintenance. As you may remember this is the time frame after our office does room assignments, we are 

currently in this period for the Fall 2012 term. 

You will now be able to update Add and Drop Consent, Free Format Topics, (i.e. Second Titles), and the Auto 
Calc button for instructor workloads. See the screen shots below for navigation. 

Please do not hesitate to contact us should you have any questions about your exciting new access! 

Thanks! 

Karla 

999 





458 

Karla A, Townley-Tilson, ~SA 
Assistant Registrar :or Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new webs:te! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31620020- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31620020- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Thursday, June 7, 2012 1:34 PM 

Gore, Travis <stgore@email.unc.edu> 

Janken, Kenneth R <krj anken@email.unc.edu> 

FW: June Billing Statement 

My dear friend Travis 

Did Jackie tell you something about the new parking spot for professor EuNce? 

Please let me know° 

Thanks 

From: Sahle, Eunice N 
Sent: Thursday, June 07, 2012 1:29 PM 
To: Colon, Sonia 
Subject: FW: June Billing Statement 
Importance: High 

Greeting Sonia and I hope you’re doing well! 

See attached. 

On another note, I would be grateful if you cancelled my parking permit. I think Jackie had secured a spot for me. 
However, I will not be driving to campus for quite sometimes, thus there is no need for me to have a packing spot. 

Many thanks. 
Eunice 

From: Hoernke, Janet S 
Sent: Thursday, June 07, 2012 1:24 PM 
To: SaNe, Eunice N 
Subject: June Billing Statement 

Good Afternoon, 

Attached, please find your June billing statement for your business travel coverage. Please forward to the appropriate 
Accounting personnel. Any questions or changes, please let me know. 

Thanks. 

Risk Management Specialist 

University of North Carolina at Chapel Hill 
104 Airport Drive; CB# 1100 
Chapel Hill NC 27599-1100 
Telephone: 919-962-6681 

Fax: 919-962-0636 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 
Friday, June 8, 2012 8:47 AM 

Gore, Travis <stgore@email.unc.edu> 
E-PRO 

Hello Travis 

Do you have access to E-PRO? If so, could you see the received tab. 

I have a problem, because I have access to make order, the system do not allow me to enter the receipts. 

I am not sure about Debbie, because she is working as an interim and there is not options for her in E-PRO, under those 

employment condition. 

I need to enter the receive for the recent order; that must be here between Monday and Tuesday. I was wondering if 
Jackie set you as a person to enter the receipts on E-PRO. 

When you get a chance, please let me know. 

Thanks, 
Sonia 



From: 

Sent: 

To: 

Subject: 

Hutton, Steve <shutton@email.unc.edu> 

Friday, June 8, 2012 11:29 AM 

SEANC 25 Email List <seanc@listserv.unc.edu> 

forum@listserv.unc.edu 

[seanc] Fri. news + UNC Community Meeting Monday 

The UNC Employee Forum invites you to 

A Conversation on Personnel Flexibility 
at the Spring Community Meeting 

[NOT for UNC Healthcare Employees] 

Panelists Include: 

UNC President Tom Ross 
Chancellor Holden Thorp 
Vice Chancellor Brenda Malone 
Professor AItha Cravey 
Professor Jeff Hirsch 

WHEN: Monday, June 11, 2012, 11 - 1 
WHERE: Stone Center Auditorium 

Submit questions in advance to forum_office@unc.edu 
or call 962-3779 

Attendance at an Employee Forum Community Meeting is considered 
work time when it occurs during an Employee’s regular work schedule. 
However, Employees must get approval from their supervisor to attend. 

National survey grades Triangle hospitals on patient safety 

[UNC and UNC Healthcare, see p. 91 

THE FY2012-13 HOUSE BUDGET: 
An inadequate and temporary fix for North Carolina’s growing 
budget pressures 
~ :/~#¢~.~. nc~usticeoor@~sites/defa u It/fi~ es/BTC%20 Re ports % 20 - % 20 H o u se % 20 [3 u d 

Falling Behind: Community College Enrollment Soars as Funding Falls 
-behind-communi -enrollment-soars-as-fundin~ 

Steve Hutton 
cell: 

alternate emaih ~ahoo,com 

SEANC District 25 News Service 
SEIU Local 2008 
<www,seanc25,o~q> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Friday, June 8, 2012 11:50 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Astra maintenance 

Just an FYI that they are doing some server maintenance where Astra resides so it will be unavailable to us between 2 

and 3 pm today. We will not be able to make room reservations or change classrooms for courses during this time but 

should be back to normal shortly after 3 pm. 

Thanks! 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31631526- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31631526- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Friday, June 8, 2012 3:43 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Astra 

Hi, 

Just wanted to let you know that Astra is up and running. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31632609- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31632609- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Saturday, June 9, 2012 2:38 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Chancellor’s letter to Trustees 

Chancellor’s letter - Trustees.pdf 

Dear Colleagues, 

See attached letter from the Chancellor highlighting some developments this week pertaining to AFAM 280. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~oreI~emaiLu~c.edu. 
To unsub scribe click here: ~ ://li sJts.unc, edula? 
id-32361534.dl 9c27ea4325cffb39a9456d99719bcb&n-T&l~-afriafam&o=:31634674 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,e-31634674-32361534.dlgc27ea4325c~?39a9456d99719bcb~lis~:ser~’.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, June 11, 2012 10:36 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2307589 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was not sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, June 11, 2012 11:15 AM 

departmental course scheduling officers <course_scheduling_officers@listselw.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The link is: 

htt p://regist ra r. u nc.ed u/Re ports/Regist rat io n Sectio n Stat u sSu mma ryRe ports/index, htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the most 

current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

If, in the course catalog, the course is not scheduled to be active until 8/21/12, it will not appear in the Registration Status 

Summary Report. 

e.g. 
~_~ New~vn~sow ~C kselp i~/ L:U ~omlze ~-~ ~e 

*Effectbe Date: 

~De scr~ption: 

Long Cou rse Title: 

ko~ Descdptiom 

087592 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 



Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto: scheduling_office@listserv, unc. edu 

<ul> 

<li> -- You are curremly subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-31642139-34472124, d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.tmc, edu">leave- 
31642139-34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv, unc. edu</a> 



From: 

Sent: 

To: 

Subject: 

University.Archives.and.Records.Management. Services@email.unc.edu 

Monday, June 11, 2012 3:27 PM 

Records Management Li ai sons <recordsmanagement@li stserv.unc, edu> 

It’s Officia!! The UNC General Records Retention and Disposition Schedule 

Calling all Records Management Liaisons! 

I’d like to present to you the newly approved General Records Retention and Disposition Schedule. Many of you have 

heard of it. Some of you have even seen it. And a select few have actually used it. 

But now it’s official and available to all. You can go ahead and bookmark the webpage or download it to your office’s 

server or even print it out and have it bound in gilded leather. 

The new schedule is similar to your old ones, except that the records series are no longer divided up by university 

department. Instead, they are now divided up by function. You’ll find disposition instructions for Accreditation Records 

under the Administrative function. You’ll find disposition instructions for Recycling Work Orders under the Facilities 

function. Etc., etc., etc. The functions are not about what your department does; they just help categorize the records 

series so that you can locate them easily. Got a bunch of carbon copies of PD-7 Personnel Action Forms? Look no further 

than the section on Personnel Records, and you’ll find the series that matches those records and tells you what to do 

with them next. 

That’s all to say that your office will create, receive, and manage records from most if not all of the records functions 

represented in the new schedule. 

Not sure what series covers the records in your office, just hit Ctrl+F, and search in the document for keywords that 

might appear in the series description. 

The new schedule has a Preface that explains all this in more detail, so be sure to check that out. 

Don’t forget: This new schedule supersedes your old, department-specific schedules, so you can go ahead and recycle 

those. 

Please let me know if you have any questions about using this new schedule or about records management in general. 

I’m here to help. 

Best, 
Lawrence 

Lawrence Giffin 
Records Services Archivist 
University Archives and Records Management Services 
Wilson Library 
Campus Box 3926 
Chapel Hill, NC 27514-8890 
Igiffin@email.unc.edu 
T 919.962.6402 
http://www.lib.unc.edu/mss/uars 



From: 

Sent: 

To: 

Subject: 

University.Archives.and.Records.Management. Services@email.unc.edu 

Monday, June 11, 2012 3:41 PM 

Records Management Li ai sons <recordsmanagement@li stserv.unc, edu> 

Hmm... 

The link doesn’t seem to be working. Strange. 

Here it is again. 

Or 

You can copy and paste this link: http://www.lib.unc.edu/mss/uars/UNC Gen Rec Ret Sched Final.pdf 

Best, 

Lawrence 

Lawrence Giffin 
Records Services Archivist 
University Archives and Records Management Services 
Wilson Library 
Campus Box 3926 
Chapel Hill, NC 27514-8890 
Igiffin@email.unc.edu 
T 919.962.6402 
http://www.lib.unc.edu/mss/uars 



From: 

Sent: 

To: 

Subject: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Monday, June 11, 2012 4:53 PM 

Williams, Lachonya <ldwillia@email.unc.edu>; Kent, Adam S <akent@unc.edu>; 
rebecca.lloyd@unc.edu; Fesmire, Pamela G <pamela fesmire@med.unc.edu>; Sullivan, 
Sharon <sharon_sullivan@med.unc.edu>; Burks, Faith Adelle 
<faith_burks@med.unc.edu>; shannon_tate@dentistry.unc.edu; Wolcott, Melissa 
Henson <mlhenson@bio.unc.edu>; Duncan, Vinnie G <duncanv@med.unc.edu>; Gore, 
Travi s <stgore@email.unc. edu>; Sherman, Ann E <ann_sherman@med.unc. edu>; 
Schwarz, Anne (2 <anne.schwarz@unc.edu>; Haines, Melissa A 
<melissa haines@med.unc.edu>; Herndon, Denise D <denise_herndon@med.unc.edu>; 
Entwisle, Barbara <entwisle@unc.edu>; joann_dalton@dentistry.unc.edu; Middleton, 
Geri <geri_middleton@unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina 
G <gina~otts@med.unc.edu>; Hutter, Kim <kim_hutter@unc.edu>; Edwards, Jennifer 
Diana <jennifer.edwards@unc.edu>; ljunco@aims.unc.edu; Diconcilio, Joseph W 
<joseph_diconcilio@unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; Edwards, 
Deborah W <dedwards@email.unc.edu>; Nel, (2oaina L <coaina@med.unc.edu>; Wold, 
Jackie <jwold@email.unc.edu>; Reid, Barbara <barbara reid-mills@med.unc.edu>; 
panyko@unc.edu; Nelson, Natalie A <natalie.nelson@unc.edu>; Harris, Christie 
<christie_harris@med.unc.edu>; Miller, Claire <claire_miller@unc.edu>; Davis, 
LaTissa <davila@email.unc.edu>; Garner, Shirlene M <garner@email.unc.edu>; Hall, 
Nealy G <nealy_hall@unc.edu>; evelyn_i ohann@DENTISTRY.UNC.EDU; 
marti~arker@dentistry.unc.edu 

Re: Tips of the Month 

Dear HR Facilitator, 

Attached is June 2012 Tips of the Month. Please contact us if you have questions. 

Thank you and have a great summer. 

Assistant Director & Advisor to Foreign Academic Staff 

International Student & Scholar Services 

The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 
Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Email: ronitw@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Monday, June 11, 2012 4:58 PM 

tim_administrators@listserv.unc.edu 

[tim_administrators] Leave Accrual for Fiscal Year-End June 30, 2012 

Controller’s Office Leave Liability Update2012.pdf 

To: TIM Administrators 
From: Office of the Controller 
Date: June 11, 2012 
Subject: Leave Accrual for Fiscal Year-End June 30, 2012 

Please review the Controller’s Office Leave Liability Update2012 memo attached to this email message for important 
information about leave liability and upcoming deadlines. 



Office of the Controller 

CB# 1270, 104 Airport Drive, Suite 3200 

Chapel Hill, NC 27599-1270 

T 919-962-1370 

F 919-962-4140 

MEMORANDUM 

To: TIM Administrators 

From: Dennis Press 
University Controller 

Re: Leave Accrual for Fiscal Year-End June 30, 2012 

Date: June 11, 2012 

This memorandum provides information regarding the leave data required for the University’s 

Comprehensive Annual Financial Report. Your assistance is requested again this year in providing information on 

leave data for each permanent employee (EPA and SPA, full and part-time) as of June 30, 2012. 

For the fiscal year ending June 30, 2012, the University’s Time Information Management (TIM) system will be 

used to obtain the leave information. 

It is imperative that TIM is updated with the leave data for each employee so that leave hours as of June 30, 
2012 are reported accurately and timely. If assistance is needed regarding the use of TIM for leave management, 

please refer to the TIM website at http://finance.unc.edu/universit¥-controller/time-information-manal~ement- 

tim/welcome.html for training and other information or email timsupport@unc.edu for functional assistance with 

the system. Please note the following key deadlines: 

Deadline 

July 3, 5:00 pm SPA Sign Off Deadline 

Description 

July 6, 5:00 pm EPA Sign Off Deadline 

Note that the EPA sign off deadline has changed to allow for leave transfer and processing. Please 

inform EPA faculty and staff to ensure that June leave is reported timely. 

Your assistance in using TIM for reporting leave information accurately, maintaining supporting 

documentation for the leave information reported, and performing timely reconciliations of employee leave balances 

is appreciated. 

Thank you in advance for your assistance in this important matter. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Monday, June 11, 2012 5:00 PM 

McDonald, William P <william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele 
<vilma berg@med.unc.edu>; Williams, Lachonya <ldwillia@email.unc.edu>; Kent, 
Adam S <akent@unc.edu>; rebecca.lloyd@unc.edu; Fesmire, Pamela G 
<pamela fesmire@med.unc.edu>; Sullivan, Sharon <sharon_sullivan@med.unc.edu>; 
Burks, Faith Adelle <faith_burks@med.unc.edu>; shannon_tate@dentistry.unc.edu; 
Wolcott, Melissa Henson <mlhenson@bio.unc.edu>; Duncan, Vinnie G 
<duncanv@med.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Sherman, Ann E 
<ann_sherman@med.unc. edu>; Schwarz, Anne C <anne. schwarz@unc, edu>; Haines, 
Melissa A <melissa_haines@med.unc.edu>; Herndon, Denise D 
<denise_herndon@med.unc.edu>; Entwisle, Barbara <entwisle@unc.edu>; 
joann_dalton@dentistry.unc.edu; Middleton, Geri <geri_middleton@unc.edu>; Tapp, 
Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina G <gina~otts@med.unc.edu>; Hutter, 
Kim <kim_hutter@unc. edu>; Edwards, Jennifer Diana <j ennifer, edwards@unc, edu>; 
ljunco@aims.unc.edu; Diconcilio, Joseph W <joseph_diconcilio@unc.edu>; Hall, Nealy 
G <nealy_hall@unc.edu>; Edwards, Deborah W <dedwards@email.unc.edu>; Nel, 
Coaina L <coaina@med.unc.edu>; Wold, Jackie <jwold@email.unc.edu>; Reid, Barbara 
<barbara reid-mills@med.unc.edu>; panyko@unc.edu; Nelson, Natalie A 
<natalie.nelson@unc.edu>; Harris, Christie <christie_harris@med.unc.edu>; Miller, 
Claire <claire_miller@unc.edu>; Davis, LaTissa <davila@email.unc.edu>; Garner, 
Shirlene M <garner@email.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; 
evelyn_i ohann@DENTISTRY.UNC.EDU; marti~arker@dentistry.unc, edu 

RE: Tip of the Month 

Tips of the Month.June.2012.docx 

Sorry folks. Hit the send button before attaching the document. 

Assistant Director & Advisor to Foreign Academic Staff 

International Student & Scholar Services 

The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 

Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Email: ronitw@email.unc.edu 



Tips of the Month 

Reminder: Prevailing wages filed prior to April will expire June 30, 2012. If you have not yet submitted 

the LCA to ISSS, please do so immediately. Staff at ISSS must have time to review the LCA and submit the 

online version to DOL before June 30th. If the prevailing wage expires without having submitted the LCA, 

a new prevailing wage will have to be done. 

Please do not sign on behalf of a principal investigator, dean or chair. All signatures are to be of those 

who are required to sign the document(s) in question. 

The premium processing clock begins when USCIS (immigration) receives and logs the petition into their 

system. USCIS has 15 days to make a decision. The Final Notice of Action is sent via USPS and takes 7 to 

10 days from the date of the decision. 

If you have questions, please contact us. 



From: 

Sent: 

To: 

Subject: 

employment@unc.edu 

Thursday, June 14, 2012 4:19 PM 

@email.unc.edu> 
Thank you for applying for Position 

Thank you for submitting an application for Staff Employment to the University of North Carolina at Chapel Hill. This email 
confirms that your application has been received in the office of Workforce Planning & Compensation. 

Position Id: 
Position Title: 

To view your status of current pending applications, visit s.m~c.ed~iR~%MS4i~licatiortList.do. 

To update your applicant profile, visit s.u~c.ed~/RAMS4 . 

For more information regarding the Staff hiring process at UNC-Chapel Hill, please visit our website at bs.tmc.edu. 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, June 15, 2012 9:40 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Changes Coming to ConnectCarolina Student Financials 

Sent on behalf of DeAhn Baucom, Director of Student Accounts 

Good Afternoon, 

I wanted to let you know about changes coming to the student financials section of the ConnectCarolina Student Center. 
Our target go-live date for these changes is June 21. 

These improvements are the result of an expansion of the University’s partnership with TouchNet by the Cashier’s Office 
and ITS. TouchNet is the third-party vendor that currently hosts the University’s online payment process. TouchNet will 
now also host student financials bill presentment and other services. 

The major improvements include: 

¯ A new format for the bill that includes estimated financial aid 

¯ A simpler process for students to grant authorized user access to others (usually parents) 

¯ An option for authorized users (what we used to call proxies) to receive email notification that a bill is ready 

The user experience will be seamless; students will click on "pay bills/manage student finances" in ConnectCarolina’s 
Student Center Finances section to view account activity and bills hosted by TouchNet. Authorized users will have a link 
in their email notifications to access the hosted material. 

Recommended Student Action 
Because of these improvements, students will need to: 

¯ Re-authorize proxies for the new system as authorized users in TouchNet (prior proxy set-ups are no longer valid 
for student financials) 

¯ Re-sign up for direct deposit in the new system (prior direct deposit sign-ups will expire) 

What to Look For 
Here are some of the major changes students will see: 

The appearance of the ConnectCarolina Student Center Finances section: students should click on "pay 
bills/manage student finances" to view account activity and bills. 

The e-bill is in a new format and includes estimated financial aid. 

Electronic payments now include American Express and Discover as options in addition to MasterCard - the 
2.75% fee will continue to apply for bankcard payments (this is a fee charged by the credit card company). 
Electronic checks continue to be accepted without charge. 

Students are encouraged to sign up for direct deposit in the new system. Students who are already signed up for 
direct deposit will have one year to sign up in the new system. 

It is now easier for students to authorize parents and other third parties to be able to view and pay bills. Proxy 
access to student financial information set up in the old system is no longer valid. Students need to re-authorize 
proxies as authorized users in the new system. 

The new system allows for more automated email messages related to student account activity, including emails 
to authorized users (proxies). 

When contacting the Cashier’s office, student information will be provided only to students and authorized users. 
This will help the University better comply with FERPA (Family Educational Rights & Privacy Act). 

~lease forward this messa.qe to any of your email lists as appropriate. We are workin.q a communications campaign for 
this chanqe that includes: 

¯ contactinq current students and proxies via email next week 



¯ presentinq to the Help Desk this week 

¯ putting a message on the MyUNC portal 

¯ sendinq a Formal Notice before the first fall term bill (mid-July) 

¯ updating websites and social media 

¯ reachincl out to Student Government, ResNET, RAs,etc. 

~lease contact me if you have any questions. Thank you!. 

~)eAhn 

DeAhn H. Baucom 

Director of Student Accounts 
UNC Chapel Hill 
Chapel Hill, NC 27599-1400 

919-962-1368 

cashier.unc.edu 

Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain 

confidential and privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the 

intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our r~ew website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31664341- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31664341- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Monday, June 18, 2012 12:07 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: 2013-2014 Fulbright Scholar Opportunities in Africa (North and Sub- 
Saharan) 

13-14 Francophone Africa.pdf 

Please see the attached email and .pdf for information concerning Fulbright opportunities in Af?ica. 

Kenneth 

From: Miller, Kari [mailto:KMiller@iie.org] 
Sent: Monday, June 18, 2012 12:02 PM 
To: Miller, Kari 
Cc: Proulx, Caroline; Hamden, Alina 
Subject: 2013-2014 Fulbright Scholar Opportunities in Africa (North and Sub-Saharan) 

Dear African-American Studies Departments, 

We are writing today to provide information about Fulbright Scholar opportunities in Francophone Sub-Saharan Africa 

and North Africa, and we would very much appreciate it if you would share this information with faculty in your 

department and university. 

The Core Fulbright competition for the 2013-2014 academic year is now well underway, with an application deadline of 

August 1, 2012. In Francophone Africa, 9 award descriptions are available in Algeria, Morocco, and Tunisia for all 

academic disciplines and many professional fields, and a multi-country research award is available for 2 or more 

countries. In Sub-Saharan Africa, 18 award descriptions are available in 8 countries, including a multi-country research 

award. Countries include Benin, Burkina Faso, Cameroon, Cote d’lvoire, Democratic Republic of the Congo, Guinea, Mali, 

and Senegal. Applicants must be U.S. citizens and have a PhD or an equivalent terminal degree. 

To learn more, please contact Kari Miller, Assistant Director for Sub-Saharan Africa, at kmiller@iie.org or Alina Hamden, 

Program Officer, Middle East and North Africa, at ahamden@iie.org or go to 

http://www.cies.org/us scholars/us awards/ 

We are available to answer any questions that you or your colleagues may have about the awards, the application, 

and/or the selection process. 

Thank you. 

Sincerely, 

Kari Miller and Alina Hamden 

Kari Miller, Ph.D. 

Assistant Director, Sub-Saharan Africa 

Institute of International Education 
Council for International Exchange of Scholars 

1400 K Street, NW, Suite 700 

Washington, DC 20005 

202-686-62381202-686-4029 

kmiller@iie.org I www.iie.org/cies 



The Fulbright Scholar Program is administered by the Council for International Exchange of Scholars, a division of the Institute of International 

Education. 

The competition for 2013-14 Fulbright Scholar grants is now open. The application deadline for most programs is August 1, 2012. U.S. scholars and 

professionals can learn how to present their credentials at www.iie.org/cies. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31676286 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31676286-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



Teaching and Research Opportunities 

in 
Consider a U,S, Fulbright scholar grant in, 

Disciplines 

,Algeria 

,Benin 

¯ Burkina Faso 

,Cameroon 

¯ C6te d’lvoire 

¯ Democratic 

Republic of the 

Congo 

,Guinea 

,Mali 

¯ Morocco 

¯ Senegal 

,Tunisia 

Expand your scholarship into the literatures and cultures, or economic, political, anthropological, or 
technology issues of a Francophone African country, Explore according to your scholarly specializations, 

U,S, scholars of American Literature or Teaching English as a Foreign Language can lecture in English, 
Teach in French in other disciplines, including arts, education, humanities, social sciences, professional, 
and science disciplines, Scholars in all fields are welcome, In most countries, an award open in All Disci- 
plines is available, 

A Ph,D, or equivalent terminal degree, postdoctoral college or university teaching experience, and U,S, 
citizenship are required, 

For more information on opportunities in Francophone Africa, visit 
WWWo[[eoO~c[es 

APPLICATIONS DUE AUGUST 1, 2012 

Contact Kari Miller, krniller@iie.org, 202-686-6238 or 
Alina Hamden, aharnden@iie.org, 202-686-4022 

*Must be a U.S. citizen to apply 



Examples of recent successful projects: 

Enhancing Information Access in 21st 
Century Morocco (Morocco) 
The College of New Jersey 

Biodiversity and Evolution of the 
Fish Fauna of the Upper Congo River 
Rapids (Democratic Republic of the 
Congo) 
The Academy of Natural Sciences of 
Philadelphia 

In Remembrance of Slavery: Tchamba 
Slave Spirits in Vodun Art and 
Thought (Benin) 
University of Illinois 

International Relations, Workshops on 
Curriculum Development; Assessing 
Tunisia’s Economic Privatization 
Program 
Seattle Central Community College 

African American Literature; Re- 
Routed Rhythms: An African Diasporic 
Exploration of Hip Hop Culture in 
Abidjan (C6te d’lvoire) 
Coppin State University 

American Literature and 
History: Literary and Cinematic 
Representations of North Africa, 
Writing the Natural World and 
the Expatriate Literary Experience 
(Algeria) 
Oregon State University 

Music and Curriculum Development; 
Creating a Notational System for the 
African Djembe (Guinea) 
Bemidji State University 

Let Me Hear Your Voice: The Lived 
Experiences of Individuals With 
Disabilities (Senegal) 
University of Wisconsin - Milwaukee 

Comparative International Refugee 
Law and Practice (Morocco) 
University of Tennessee - Knoxville 

Global Communication and Cultural 
Identities in Algeria 
Denison University 

Gender Equity in the Law and 
Increases in Compulsory Schooling: 
Effects on Women, Girls, Households 
and Children (Turkey) 
Wayne State University 



From: 

Sent: 

To: 

Cc: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 
Tuesday, June 19, 2012 8:40 AM 

Gore, Travis <stgore@email.unc.edu> 
Edwards, Deborah W <dedwards@email.unc.edu> 
summer peyroll 

Hello Travis 

I pick up the AFAM Summer Payroll. I left the envelope over your chair. 

Sonia 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carrie Stolle <stolle@email.unc.edu> 

Wednesday, June 20, 2012 10:50 AM 

Gore, Travis <stgore@email.unc.edu> 

Appointment of 

appt ltr to dean-l.doc 

Hi Travis: 

Anthropology would like to appoint 

Assistam Professor eft. 7-1-12. Attached is 
as an Adjunct 

letter. 

Please let me know what else you need to process the EPA Web personnel 
action. 

Thanks. Came 

%%%%%%%%%%%%%%%%%%%%%%% 
Came K. Stolle, Business Officer 
UNC-CH Department of Anthropology 
CB# 3115, 301 Alumni Bldg. 
207 E. Cameron Avenue 
Chapel Hill, NC 27599-3115 
Ph: 919-962-8374 
Fx: 991-962-1613 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Joseph Jordan <j fj ordan@email.unc.edu> 

Wednesday, June 20, 2012 3:36 PM 

Jordan, Joseph F <j fj ordan@email.unc, edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krj anken@email.unc.edu>; Rucker, Walter C <wrucker@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; sonia_colon@email.unc.edu; Boyd, Lydia C 
<lcboyd@email.unc.edu>; Caldwell, Kia L <klcaldwe@email.unc.edu>; Hall, Perry A 
<HALLPA@EMAIL.UNC.EDU>; Hildebrand, Reginald F <hildebra@email.unc.edu>; 
Lambert, Michael C <mlambert@email.unc.edu>; Lee, Margaret Carol 
<leemc@email.unc. edu>; Nzongola-Ntalaj a, Georges <nzongola@email .uric. edu>; Pier, 
David <dpier@email.unc.edu>; Regester, Charlene B <regester@email.unc.edu>; Seck, 

Mamarame <mseck@email.unc.edu>; Selassie, Bereket H <bselassi@email.unc.edu>; 
McMillan, Tim <tjm 1 @email.unc.edu>; Barbara Anderson <b_anderson@unc.edu>; 
Fall, Alassane <afall@email.unc. edu>; Fhunsu, Donato <dfhunsu21 @unc.edu>; Lisanza, 
Esther Mukewa <lisanza@email.unc.edu>; Mutima, Sinamenye A 
<smutima@email.unc.edu>; Porter, Robert S <rporter@email.unc.edu>; Kaput, Geeta 
<gkapur@email.unc.edu> 

Advance Copy - Stone Center Fall Programming 

Fallsmall20121ineupcombined.pdf 

Attached you will find an Advance copy of the Program Schedule that will come out officially at the beginning of August. I am 
sending this to you to give you a head start on setting your calendars and for your planning for the fall, particularly if you want to 
include any of the programs as part of coursework. 

In addition to the program calendar we are also implementing two new programs: The Sauti Mpya Prized Pieces Art Exhibition for 
senior undergrads from across the state; and Faculty Grants in Art, Culture and Creativity. Guidelines for both will be available in 
Milestones, our newsletter, in August. 

We are still looking for discussants for some of the films, the statewide candidates forum and other programs so if you are interested 
in participating please let Clarissa, or me, know. 

We look forward to working with you and invite you to be a part of these programs and projects. 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 
jfj ordan@email.unc.edu 



The Sonja Haynes Stone Center 
for Black Culture and History 

Advance Copy 
Fall 2012 Programming Line-up 

*Not for General Release 



September 6- October 23, 2012 
The 15th Annual Diaspora Festival of Black and Independent Film 
This year’s festival features films from France, Jamaica, Guadeloupe, the US, South 
Africa, Kenya, Canada and Ethiopia. All screenings take place in the Stone Center and 
are free of charge to the campus community and the general public. All evening 
screenings feature post-film discussion sessions with directors, scholars, film 
professionals and artists as well as undergraduate and graduate commentators. Please 
check listings for those specific dates, and follow us on facebook and Twitter for updates. 

September 6 . 7:00 PM ¯ Hitchcock Multipurpose Room 

Elza / Le Bonheur d’Elza 
France/Guadeloupe 2011 . *North Carolina Premiere 

Director: Mariette Monpierre 
Drama ¯ 81 rain. ¯ French w/English subtitles 

Elza (Le Bonheur d’Elza) is the story of a young girl of Caribbean descent living in Paris, 
who decides to take a trip to Guadeloupe to meet her father in order to come to terms 
with her past and, and to confront her future. Her childhood memory of her father 
becomes blurrier as she encounters the real man. That descent into the past allows her to 
fully understand the implications of race, love and hate in our contemporary world. 
Guadelupean writer -director Mariette Monpierre conjures a semblance of present day 
Antillean emigrants living in the West and the contradictions and realities they encounter 
when returning to their homeland. With assistance from Senegalese writer and filmmaker 
Mama Keita, the director blends a variety of genres and cinematographic styles, while 
immersing us in a journey of self-discovery. 

*Post-Film Discussion with Sheila Smith-McKoy, Assoc. Profi, NCSU and 
Yvonne Welbon, Assoc~ Profi, Bennett College fbr Women 



September 13 . 7:00 PM ¯ Robert and Sallie Brown Gallery and Museum 
Exhibition Opening 

Nina Simone ... 
What More Can I Say? 

Rare photographs, awards, personal letters and other documents of acclaimed singer and 
activist Nina Simone are part of the newest exhibition at the Sonja Haynes Stone Center. 
From September 13 through November 30, 2012 the Nina Simone ... WhatMore Can I 
Say? exhibition will be featured at the Robert and Sallie Brown Gallery and Museum. 

The exhibition includes materials from the Alden Kimbrough Collection, located in Los 
Angeles California, the Carroll Waymon Collection of San Diego, California, and the 
archives and personal collection maintained by Crys Armbrust, founder and director of 
the Nina Simone Memorial Proj ect located in Tryon, North Carolina, Nina’s birthplace. 



Nina Simone... 
What More Can I Say? 

~Limited Run Theatrical Performance 
Sept. 15 and 16 . 7:00 PM ¯ Stone Center Theater 

A One-Act, One Woman Performance Piece for Theater ¯ Written by Howard 
Craft, Stone Center Artist-in-Residence ¯ Directed by Kathryn Williams ¯ 
Performed by Yolanda Rabum 



Diaspora Festival of Black and Independent Film 
September 20 . 7:00 PM ¯ Stone Center Auditorium 

The Girls in the Band 
US 2012 
*North Carolina Premiere 

Director: Judy Chaikin 
Documentary ¯ 60 rains ¯ English 

THE GIRLS IN THE BAND tells the 
poignant, untold stories of female 
jazz and big band instrumentalists 
and their fascinating, groundbreaking 
journeys from the late 30’s to the 
present day. These incredibly talented 

women endured sexism, racism and 
diminished opportunities for decades, 
yet continued to persevere, inspire 
and elevate their talents in a field that 
seldom welcomed them. 

Diaspora Festival of Black and Independent Film 
Sept. 25 ° 7:00 PM ° An Evening of Prized Shorts 

Billy & Aaron 
USA/Canada 2010 
Director: Rodney Evans 
Drama/Short ¯ 10 rain ¯ English 

Billy was my right hand, my left hand, the eyes in the 

back of my head, my brainwaves in his head, and his 

brainwaves in mine 

- Duke Ellington 

William Thomas Strayhorn, a.k.a. Billy, was a 

member of the Duke Ellington orchestra. Together 
they conducted music that became classics. Billy 

composed more then two hundred works. He was open 

about his homosexuality in the homophobic j azz-scene 
in the 1940s and lived with his partner Aaron Bridgers 
for years. This short film is homage to Billy, in the 
form of a sensual, poetic love note. 



Pumzi 
Kenya 2009 

Director: Wanuri Kahui 
Sci-Fi ¯ 20 rain ¯ English 

This short film is about futuristic Africa, 35 years after World War III ’The Water War’. 
Asha is a curator at a virtual natural history museum in the Maim Community located in 
the Eastern African territory. Outside of the community, all nature is extinct. When she 
receives a box in the mail containing soil, she decides to plant a seed in it. 

UMKHUNGO 
South Africa 2010 

Director: Matthew Jankes 
Horror/Drama ¯ 28 rain ¯ Zulu English Sub-titles 

A disillusioned Johannesburg street thug rescues an orphaned child with uncontrollable 
supernatural powers. On the run, he must help the sickly boy master his gift before a 
superstitious family member finds them. 



Brooklyn Shakara 
USA 2011 

Director: Femi Agbayewa 
Comedy ¯ 23 rains ¯ English 

Director, Femi Agbayewa takes a light hearted look at what it means to mar~)r well. 
Emeka Nwandu (played by HBO The Wire’s Gbenga Akinnagbe ) thinks he has his 
"American Dream" all figured out. He is in line for a promotion and his girlfriend, 
Jumoke, has agreed to marD, him. Eveo.’thing is going perfect until Jumoke’s father 
refuses to let her marry outside their ethnic group and Emeka’s boss puts a zany condition 
on the new promotion. A condition that will jeopardize the whole wedding if it does ever 
happen. As if these pressures weren’t enough, Emeka also has a big secret he’s been 
keeping from his bride to be. 

*Discussior~ l):>11ows witl~ Donato Fhur~su, Asst. Pro£, UNC at: Chapel 

Diaspora Festival of Black and Independent Film 

Sept. 26 . 12:15 PM ¯ Lunch and a Movie ¯ Hitchcock R~ 

Facing Ali 
US/Canada 2010 

Director: Pete McCormack 
Docume~tary ¯ 100 m#~ ¯ E~g[ish 

The life and career of Muhammad Ali as a fighter, a 
personali~~, a political activist, and a man. Boxers who 
fought him describe what led up to major fights and the 
matches; they also offer personal revelations about their 
own lives: George Chuvalo’s family losses, George 
Foreman’s conversion, Ken Norton’s gratitude, Ron Lyle’s 
teaching, Earnie Shaver’s encounter with the Klan, and Joe 
Frazier’s good humor. The fighters talk about Ali’s 
quickness, cunning, and recuperative powers - and how 
fighting him changed their lives. 



Diaspora Festival of Black and Independent Film 
September 2 7 . 7:O0 PM ¯ Hitchcock Multipurpose Room 

Venus Noire 
France 2010 

Director: Abdellatif Kechiche 
Drama ¯ 159 rain ¯ French/English/Afrikaans w/English Subtitles 

Venus Noire is based on the life of Saartje (Sarah) Baartman, a Khoikhoi woman who was 
exhibited in Europe under the name "Hottentot Venus". In 1808 in London her master turned 
manager exhibits her as a freak in a humiliating carnival show. After a series of troubles caused 
by their act, she is taken to Paris where once again, and against her will, she has to mimic 
savagery and expose her body in carnivals, aristocratic salons, and finally in brothels where she 
ends up a prostitute. In the meantime, French anatomists will have taken an interest in her unusual 
anatomy and soon declare her the missing link from ape to man. In 1815 at age 27, she dies alone, 
of a combination of pneumonia and venereal disease 



October 4 at 7pm, Stone Center Auditorium 
Education For Action: A Social Justice Series Event 

North Carolina Candidates Forum 

In partnership with the League of Women Voters of Orange, Durham and Chatham 
counties, the Stone Center will host a Question and Answer style forum with candidates 
running for state wide elected positions in North Carolina. 

Diaspora Festival of Black and Independent Film 
October 9 . 7 PM ¯ Hitchcock Multipurpose Room 

The Twilight Revolution 
Ethiopia/US 2007 

Director: Yemane L. Demissie 
Documentary ¯ 58 min ¯ English/Amharic spoken ¯ English subtitles 

Ethiopia’s last emperor Haile Selassie (1892-1975) is to this day revered by the million- 
strong Rastafarian community. This documentary shows us the man behind the myth by 
describing the emperor and his regime through the eyes of people, who then held leading 
positions, or have worked closely with him. A moving and insightful portrait of a 
defining figure in African history. 



Diaspora Festival of Black and Independent Film 

Oct. 11 . 12:15 PM ¯ Lunch and a Movie ¯ Hitchcock Rm. 

Elevate 
USA 2011 

Director: Annie Buford 
Documentary ¯ 81 rain ¯ French & Wolofw/English 
Subtitles 

ELEVATE follows four young men who make the cut, 

receive scholarships, and head off to the USA. Filmed over 
four years and across two continents, ELEVATE 

documents the daunting challenges they face, from the 

alienation that comes with being a seven foot tall Muslim at 

a Christian prep school (in an American culture rife with 
African stereotypes) to mastering English, adapting to 

aggressive American-style basketball.., and navigating the 

vagaries of high school, girls, and drivers ed. 

Diaspora Festival of Black and Independent Film 
Oct. 23 @ 7:00 PM ¯ Hitchcock Multipurpose Rn~ 

First Rasta / Le 
Premier Rasta 
France/Mauritius 2011 

Director: H616ne Lee 
82 rain/English / Jamaican 
spoken ¯ English subtitles 

Born in Jamaica in 1898, Leonard 
Percival Howell was a seaman, traveling the world between 1915 and 1930. Fighting wars, 

carrying refugees across the oceans, he was exposed to the various dreams and ideologies of his 
time. Back in Jamaica, he founded the community of Pinnacle, the first Rasta commune ever. 

This is where the Rasta philosophy and way of life came into being. This is the story of a striking 

culture, born out of hardship and persecution. 



October 25 . 6:00pm ¯ Stone Center ¯ Room 201 

Education for Action: Social Justice Workshop Series 

El Kilombo Intergalfictico presents An Other Politics. E1 Kilombo Intergalfictico is a 
community of migrants, students, working class, and people of color in Durham, NC. We 
came together around a shared desire to live and act politically We have spent several 
years together investigating and enacting an alternative model for social change based in 
collective self-determination. In the workshop, we will explore the limitations and 
possibilities of both activism and the academy to enact political change and discuss the 
lessons that we draw from the history of struggle in the US and across the world in order 

to lay out a rough guide to our approach to contemporary political action. 

Diaspora Festival of Black and Independent Film 

October 25 . 7:00 pm ¯ Stone Center Auditorium 

The Rosenwald Schools 

Director: Aviva Kempner 
*A Special Fundraising event 
and Sneak Preview of The 
Rosenwald Schools scheduled 
for completion in late 2012 

The Rosenwald Schools is a 
documentary (in final production 
phase) on how businessman and 
philanthropist Julius Rosenwald 
j oined with African-American 

communities in the South to build schools during the early part of the 20th century. 
Rosenwald, the son of German-Jewish immigrants, rose to become one of the wealthiest 
men in America. He teamed up with Richard Sears to build Sears, Roebuck and Co. and 
became Sears President from 1908-1924 and chairman 1924-1932. Influenced by the 
social gospel espoused by Rabbi Emil Hirsch of Chicago Sinai Congregation, Rosenwald 
took a leadership role in establishing social services to meet the needs of some 100,000 
impoverished Jewish immigrants who in Chicago at the turn of the 20th century. He gave 

away $63 million to various causes, equivalent to about $630 million today. He helped to 

establish 25 YMCA-YWCAs to serve African-Americans across the U.S. (Y’s at the time 
served only whites.) His greatest accomplishment was challenge grants for the creation of 
more than 5,500 schools, 800 in NC, for poor, rural African-American children in 
southern states at a time when few received any public education. From 1915 to 1932, 

660,000 rural southern African-American students benefited from this initiative. 



October 30 . 7:00pm ¯ Stone Center Auditorium 

The Sonja Haynes Stone Memorial Lecture 
With Beverly Guy-Sheftall 

BEV[!P, LY GUY-SHEFTALL is a %unding 

director of the Women’s iResearch and Resource 
Center (since 1981) and an Anna Julia Cooper 
Professor of women’s studies at Spelman College. 
She is also an adjunct professor at Emory 
University’ s In stitute for W omen’ s Studi es where 
she teaches graduate courses in their doctoral 

program. 

At the age of sixteen, Guy-Sheftall entered 
Spelman College where she m~ored in English 
and minored in secondar3: education~ After 
graduation with honors, she attended Wellesley 
College fbr a fifth year of study in Englisk After a 
year at Wellesley, she entered Atlanta University 
to pursue a master’s degree in English. In 197 ~ she 
returned to her alma mater, Spelman College, and 
joined the English Department. 

Guy-Sheffall has published a number of texts 
within Af~ican American and women’s studies which include the first anthology on black 
women’s literature, S~’@, ]~/acl~- ]~ridg~,,~: }!:.i,sio~,~ (~/]~[ac’k ~4~o~e~ i~ Li~*ra~r~,, which 
she coedited with Roseann P. Belt and Bettye Parker Smith; her dissertation, 

(~//~@’ica~ America~ ].)mi~i,~~ ghoz@~. Her most recent publication is an anthology she 
coedited with ~Rudolph ~P, Byrd entitled ?}’ap,~v d./i~ica~ America~ A.~e~ o~ (;e~&~r 
S~,.v~a/it),. She has also completed with Johnnetta Betsch Cole a monograph, 

founding editor of,Sbgc~: A ScDolas@ Joz~rs~al o~ Black fdZome~ which was devoted 
exclusively to the experiences of African descent. 

She has been involved with the naional women’s studies movement since its inception 
and provided leadership for the establishment of the first women’s studies m~or at a 
historically black college. Beyond the academy, she is a past president of the National 
Women’s Studies Association and has been involved in a number of advocacy 
organizations which include the National Black Women’s Health Pr@ect, the National 

Council for Research on Women, and the National Coalition of 100 Black Women, on 
whose boards she se~zes. 



November 1 at 7 pm, The Hitchcock Multipurpose Room 
The Diaspora Festival of Black and Independent Film 

A racially-charged criminal trial and a heart-rending love story converge in this definitive 
documentary about Mildred and Richard Loving. The marriage of Mildred (who was part- 
black and part-Native American) and Richard (who was white) was declared illegal in 1958 
by their home state of Virginia. They refused to leave one another and, with the help of the 
ACLU, relentlessly pursued their right to happiness. Their case made it all the way to the U.S. 
Supreme Court where, in 1967, it struck down laws against interracial marriage in this 
country once and for all. 

Discussion with UNC Prof)ssor Charlene Regester fbliows the screening 

November 13 at 7pm, The Hitchcock Multipurpose Room 
Education For Action: A Social Justice Series Event 

Environmental Justice and Activism Workshop 

In partnership with environmental justice advocates and activists from Duplin County, 
the workshop will explore the history of the environmental justice movement in Duplin 
County, NC. Attendees will also discuss strategies and tips about working in social 
justice movements and understand what it means to work in solidarity with communities 
that are engaged in struggle. 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Thursday, June 21, 2012 10:15 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Update on TIM Access 

FORMAL NOTICE Update on TIM Access.pdf 

To: TIM Administrators 
From: TIM Support 
Date: June 21, 2012 
Subject: Update on TIM Access 

The attached memo, "FORMAL NOTICE Update on TIM Access" was sent to all employees this morning. It provides 
updated information on accessing TIM. 

UNCTIM Thinstall 

TIM Administrators who had issues accessing TIM previously and are using the UNCTIM6.0BETA version of Thinsta/1, do 

not need to take any action at this time. 

TIM Administrators and Managers who process advanced functions, (such as editing schedules and moving hours) that 
are currently using the UNCTIM5.1 or UNCTIMWIN7 versions of Thinstall, should do the following: 

1. Delete ALL previous versions of UNCTIM on the Desktop and empty the Recycle Bin on the Desktop. 

2. Click on this link for the Shareware site, sharewareourlcoedu/#t 

3. Click on the Download button and type your ONYEN and ONYEN password into the Authentication screen. 

4. Save the UNCTIM6.1 file to your Desktop. 

5. Double click on the UNCTIM6.1 icon on your desktop, click’Run’ if prompted, and log into TIM. 

If you need assistance with removing previous versions or installing the new UNCTIM6.1 Thinstall, please 
contact your Technical Support Group or 962-HELP (4357) for assistance. 

Non-Java Version of TIM 

The attached Memo recommends and encourages employees to use the Non-Java version of TIM. The Non-Java version 
does not include the functionality needed by TIM Administrators and Managers who process advanced functions, (such as 
editing schedules and moving hours). Therefore, they must continue to use the UNCTIM Thinstall application. 



DT: June 20, 2012 

TO: All Staff 
FR: Dennis Press, University Controller, Finance Division 

Jerri Bland, Assistant Vice Chancellor, Enterprise Applications, ITS 

RE: Update on TIM Access 

As some of our campus community may be aware, in April of this year Mozilla made a change to its 

Firefox browser that blocked the Java components of Thinstall - the UNCTIM application used by most 

campus personnel to access our Time Information Management system (TIM). Just prior to Mozilla 

making this change, the University learned the license costs for using Thinstall is increasing to $100,000 - 

five times the costs we have previously paid. 

As a result of this cost increase and the challenges presented with the Mozilla change, Payroll Services 

and ITS have been evaluating the University’s use of Thinstall. In addition, we are investigating whether 

there are other low cost solutions similar to Thinstall that may be able to meet our requirements for 

supporting TIM. 

RECOMMENDED ACTION 

While we are completing our evaluation, Payroll Services and ITS recommend and encourage campus 

users who are NOTTIM Administrators to use the HTML (non-Java) version of TIM, if at all possible. The 

HTM L version of TIM avoids any potential Java conflicts and alleviates significant reliance upon Thinstall. 

The HTML version of TIM can be accessed by navigating to (or clicking on) 

http://unctim.unc.edu/employee. While recognizing there are some visual and functional differences 

with the HTML version of TIM, campus users are able to enter time worked, leave taken, and, as staff or 

as a manager, approve time. 

ALL TIM administrators, Managers who process advanced functions, (such as editing schedules and 

moving hours), or if you find the HTML version of TIM is not meeting your needs, should continue to use 

the latest version of UNCTIM Thinstall to access TIM. If you have not installed UNCTIM Thinstall since 

April 13, 2012, please make sure you delete the current version of UNCTIM5.1 or UNCTIMWIN7 from 

your desktop and then download the latest version of UNCTIM6.1 from the Shareware site, 

https://shareware.unc.edu/#t 

We will continue to use Thinstall until our evaluation is complete and a final solution identified. 

Additional updates will be provided as they become known. 

COMMENTS / CONCERNS / QUESTIONS 
If you have any comments, concerns or questions about this recommendation, please contact Betsi 

Snipes (Betsi Snipes@unc.edu ) or Jerri Bland (Jerri Bland@unc.edu). 

Time Information Management (TIM) Non-Java User Manuals can be found here: 

http://finance,unc,edu/finance-division/trainin~/trainin~-overview,html#tim 

A Help Document on fixing the Java error that may occur when installing Thinstall can be found here: 

http://help.unc.edu/unctim-javaerror 

You may contact 919-962-HELP (962-4357) for further support. 

This email is sponsored by: Information Technology Services 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, June 21, 2012 10:40 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummar¥Rep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Courses in the course catalog set to begin August 21, 2012 will not appear on the 

NC SR CLASS_ENROLL BY SUBJECT report. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31695266- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31695266- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Thursday, June 21, 2012 2:48 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12114877; Completed; MOVE MOVING DETAILS: MOVEDATE: 
5/30/ 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 05/22/2012 07:22:42 
Category ........... SERVICE ORDER 
Work Order Number.. 12114877 
Shop ............... 203 - HOUSEKEEPING SUPPORT SVCS ZONE 203 - Phone# 962-1444 
Description ........ MOVE 

MOVING DETAIL S: 
MOVEDATE: 5/30/2012 
MOVETIME: 9AM 
MOVEFROM: SMITH BASEMENT 
MOVETO: BATTLE HALL FIRST AND 3RD FLOOR 

ITEMS TO MOVE: 

BOOKCASE QTY: 5 
BOOKCASE FROM: SMITH 03,04 & BATTLE 1ST 
BOOKCASE TO: BATTLE 104, BATTLE 3RD FL 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

.!!~!p:iiselects~rvev.csit.m~c.edu/TakeSupvev.aspx? SunTevlD-14KH883 &win= 121148;77 



From: 

Sent: 

To: 

Subject: 

conference EDM <gebf@acgebf.org> 

Friday, June 22, 2012 3:28 PM 

Gore, Travis <stgore@email.unc.edu> 

Oxford Uni Press Will Join 2012 GEBF 

2012 Annual Conference on Global Economy, Business and Finance (GEBF) 

July 25-28 @ Beijing 

Organized by Asia-Pacific Education and Research Association, 2012 Annual Conference on Global Economy, 
Business and Finance (GEBF) aims to provide a multi-cultural and multi-dimensional social science conference. 
All professors, scholars, researchers and practitioners are warmly welcomed to j oin this magnificent academic 
event and share their latest research findings of abstracts or full papers in the below fields. Especially 
the Marketing, Tourism and Education maj or are strongly encouraged to submit their manuscripts through 
the GEBF onlir~e submission ~stem before June 30, 2012. The papers will then be sent into the rolling review 
process and the notification of acceptance/rej ection is expected to be received in the following 3-5 days. Visit 
the official website now for details: http:!!www~ac~ebf.or~ 

Conference Subjects included: 

Management Tourism & leisure 
Social Science Marketing 
Education Financial management 
Business and management International Trade 
Entrepreneurship and small business International business 

Publication Opportunuty -IMR & Oxford University Press 
All papers presented at GEBF 2012 will have opportunities to be recommended to the j ournal, Interscience 
Management Review (ISSN: 2231-1513), which co-works with GEBF 2012 to publish special issues. We are 
also pleased to announce that the Oxford University Press is one of the GEBF event sponsors this year. 

IMPORTANT DATES 

Paper Submission & Registration Fee: June 30, 2012 

Conference Date: July 25-28, 2012 



Should you have any questions, please contact us: 

If you want to unsubscribe from this newsletter~ please ~nter your email address on this pag~ then press the "uns~bscr~b~" button. 



From: 

Sent: 

To: 

Subject: 

mjpender@email.unc.edu 

Monday, June 25, 2012 4:23 PM 

ePro Users <epro_users@listserv.unc.edu> 

[epro_users] Staples ePro site down 

The Staples vendor catalog site is currently down. ITS and Staples are working together to resolve this as 

quickly as possible. Another email will be sent once more information is available. 



From: 

Sent: 

To: 

Subject: 

Carolina Course Evaluations <oira_cce@unc.edu> 

Tuesday, June 26, 2012 9:45 AM 

Carolina Course Evaluations SS2 Course Selection 

Department coordinators are now able to select courses to be evaluated and edit Instructor data for Summer Session 2. 

Visit the Carolina Course Evaluations website at: 
http://oira.u nc.edu/carolina-cou rse-evaluations-online.html 

Look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". Click, and 

when prompted, enter your ONYEN and password to get to the instructions for selecting your courses. If your ONYEN 

is rejected or if you have any questions about the process, contact oira_cce@unc.edu or 962-1500 for assistance. 

There are two issues that seem to occur more often in summer session courses that we would like to emphasize. 
1) Please let us know if you find that any of your courses are missing from the course list. 

2) Please let us know if any courses have different end dates than the standard sessions. We can adjust the evaluation 

period for these courses if necessary. 

Course selection for Summer Session 2 closes on Friday, July 6. The full summer schedule is available at the above 

website. Please let me know if you have any questions. 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(919) 962-1500 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Wednesday, June 27, 2012 12:00 AM 

Rucker, Walter C <wrucker@email.unc.edu>; Sahle, Eunice N 
<eunice@email.unc.edu>; Janken, Kenneth R <krj anken@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Query about Pierce Freelon’s teaching preference for Fall 2012 

Unfortunately, I have no contacts with Pierce. 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. - 

From: Rucker, Walter C 
Sent: Tuesday, June 26, 2012 6:44 PM 
To: Nzongola-Ntalaja, Georges; SaNe, Eunice N; Janken, Kenneth R 
Cc: Gore, Travis 
Subject: Query about Pierce Freelon’s teaching preference for Fall 2012 

Dear Colleagues, 

Travis informed me yesterday that he never received Pierce Freelon’s schedule preferences for the Fall 2012 course on African 
Cultural Production (AFRI 375) and, thus, has not been able to create the course in the registrar’s course management system. Does 
anyone either know how to contact Pierce or his schedule preference (days/times) for Fall 2012? This is a pressing matter since Fall is 
right around the comer and we can’t generate student enrollments until the course is up and viewable on ConnectCarolina. I don’t 
have Pierce’s email address and Travis informed me that he is in the DRC with a student group and may be difficult to reach. 

Any assistance would be appreciated. 

Best, 

Walter 

Walter Rucker 
Associate Professor & Associate Chair 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
Phone: 919-962-2342 
~ : // af ria[am, unc~ ed~\~e iw al~te r-c.-mcke r 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Wednesday, June 27, 2012 9:41 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Reminder- Leave Liability Sign Off Deadlines 

To: TIM Administrators 
From: TIM Support 
Date: June 27, 2012 
Subject: Reminder- Leave Liability Sign Off Deadlines 

Sign Off Deadlines for Leave Liability 

SPA 

July 3, 2012 at 5:00 PM- SPA Sign Off Deadline 

o Sign off removal requests must be received by 4:00 PM on July 3, 2012. 

o Please Note: ALL SPA Exempt leave taken before and during June, 2012 must be entered in TIM before 

the sign off deadline. 

EPA 

July 6, 2012 at 5:00 PM- EPA Sign Off Deadline 

o Sign off removal requests must be received by 3:30 PM on July 6, 2012. 

o Please Note: ALL EPA leave taken before and during June, 2012 must be entered in TIM before the sign 

off deadline. 

July 7, 2012 - Sign off will be applied to any EPA Employees who have not been signed off. 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 
Wednesday, June 27, 2012 3:59 PM 

Gore, Travis <stgore@email.unc.edu> 

Interesting Page 

Travis try the link below to re-install TIM. Hope work this time. 

Sonia 

heck out Finance -TIM Announcements - Update on TIM Access -June 201_2. I thought you might be interested 

in this: http://finance.unc.edu/news/tim-ann~uncements/update-~n-tim-access---june-2~12.htm~ 



From: 

Sent: 

To: 

Subject: 

Rizzardi, Joe <j oe.rizzardi@unc.edu> 

Thursday, June 28, 2012 8:27 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Upcoming CRAS Training Sessions 

Good morning, 

The Office of the University Registrar is pleased to announce the offering of two Course Request Approval System (CRAS) 
trainings. These sessions are for users who have been designated by their academic units to add new courses, make 
revisions to existing courses, and inactivate existing courses that will no longer be offered in the course catalog. Note: 
This training is different from Curriculum Access training which discusses the basic scheduling techniques 
used to set up class sections (i.e., establishing meeting patterns, adding instructors to classes, and setting 
enrollment capacities). 

The sessions are scheduled for Monday, July 9th and Tuesday, July 17th at 2pm in SASB North room 3124. To enroll, 

please visit our website (http://reqistrar.unc.edu/index.htm), click the "Training" link in the upper right corner, and then 
select "Register for a Training Class" in the left margin of the page. Finally, follow the instructions beneath "Completing A 
Training Request" header. (Remember to select the Course Request Approval class when completing the request form.) 
Once you have submitted the form, you will receive an email confirming your registration. 

The materials covered in training are published on our website at 
http://reqistrar.unc.edu/Traininq/DocumentRepository/CCM1 042456 and you are welcome to review these before the 
session and/or bring them with you. 

Please contact me if you have any questions! 

Best, 

Joe Rizzardi 

Curriculum Specialist 

Office of the University Registrar 

University of North Carolina at Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Tel: (919) 962-9838 

Fax: (919) 843-8709 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31726359- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31726359- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

mjpender@email.unc.edu 

Thursday, June 28, 2012 9:17 AM 

ePro Users <epro_users@listserv.unc.edu> 

[epro_users] Staples ePro Site is Down 

The Staples vendor catalog site is currently down. ITS and Staples are working together to resolve this as 

quickly as possible. Another email will be sent once more information is available. 



PAYROLL SERVICES 
CALCULATION OF BIWEEKLY REGULAR PAY 
FOR SPA PERMANENT STAFF 
July 1, 2012 

Each year information is provided to explain the method used to calculate your 
biweekly regular pay. The calculation method used each fiscal year appropriately calculates 
your regular biweekly pay. Since the 26 biweekly payrolls cover a different time period than 
the University’s fiscal year, it is important to explain how your biweekly regular pay is 
calculated. 

Your biweekly regular pay is, of course, based on your annual salary for the fiscal year. 
The University’s fiscal year is from July 1 through June 30. Your biweekly regular pay for each 
fiscal year is dependent on the number of workdays in that fiscal year. Each biweekly pay 
period represents 80 work hours, which typically represents 8 hours a day for 10 days. 

The number of workdays in a fiscal year will vary. For the 2012-2013 fiscal year, there 
are 260 workdays, which represent 2080 work hours (260 workdays x 8 hours a day). The 
number of workdays and work hours for the next 3 fiscal years are displayed below: 

Fiscal Year Workdays Work Hours 

2012-2013 260 2080 

2013-2014 261 2088 

2014-2015 261 2088 

Fiscal year 2012-2013 contains 26 biweekly payrolls. Biweekly payrolls 01 through 26 
in fiscal year 2012-2013 will provide pay for the pay periods from June 18, 2012 through June 
16, 2013. Monday through Friday, June 17 -21 and Monday through Friday June 24--28, 2013 
will be paid as part of Biweekly 27 on July 12, 2013. 

Your biweekly regular pay for the 2012-2013 fiscal year will be calculated as in prior 
years. Your annual salary is divided by the number of hours in the fiscal year (2080 hours for 
2012-2013) and multiplied by the 80 hours in the biweekly pay period. Please contact your 
Human Resources Facilitator if you have any questions. Thank you. 



From: 

Sent: 

To: 

Friend, Lynn M (Design & Construction Services) <Lynn.Friend@facilities.unc.edu> 

Friday, June 29, 2012 2:50 PM 

’lmangili@email.unc.edu’; Pittman, A. Wayne <A Wayne_Pittman@unc.edu>; Braxton, 
Anita T <abraxton@email.unc.edu>; Adams, Scott A <sadams@email.unc.edu>; Diallo, 
Ashante N. <ashante@unc.edu>; Dunlap, Amy (2 <adunlap@email.unc.edu>; Glazner, 
Allen F <afg@unc.edu>; Medder, Arlene (Auxiliary Services) <AJMEDDER@aux- 
services.unc.edu>; Elsenrath, Alfred E. (School of Dentistry) 
<Al_Elsenrath@dentistry.unc.edu>; Jeter, Alfred <al_ieter@unc.edu>; 
’alassister@fac.unc.edu’; ’ALLEN@HSRC.UNC.EDU’; Bundren, Amanda O 
<amanda bundren@med.unc.edu>; Newlin, Amy L. <aleighn@med.unc.edu>; 
’annie_schilling@med.unc.edu’; Phelps, Adam R <arphelps@email.unc.edu>; 
’ARPHELPS@UNC.EDU’; ’ASCHAICH@FAC.UNC.EDU’; Zachary, Amy S 
<azachary@email.unc.edu>; Bane, John <bane@unc.edu>; Barrett, Patrick Daniel 
<barrettp@email.unc.edu>; ’bbrown@med.unc.edu’; (2ollichio, Robert J 
<robert_collichio@med.unc.edu>; ’bell@unc.edu’; ’bernard_law@unc.edu’; Snipes, Betsi 
<Betsi_Snipes@unc.edu>; Loftin, Beverly <bev1963@physics.unc.edu>; 
’bgales@uncaa.unc.com’ <bgales@unc.com>; Gales, Robert H. 
<bgales@uncaa.unc.edu>; ’bill@facilities.unc.edu’; Eckmeder, Bruce (Carolina Dining 
Services) <BJE(2KMEDER@aux-services.unc.edu>; Davis, Barbara Taylor 
<barb@unc.edu>; Poulson, Ben (Energy Services) <Ben.Poulson@energy.unc.edu>; 
Miller, Clara E. <bmiller@uncaa.unc.edu>; Moore, Brenda A 
<bmoore@email.unc.edu>; Humphreys, Robert (Housing Support) 
<Robert.Humphreys@facilities.unc.edu>; ’bob_humphreys@fac.unc.edu’; Volk, Bradley 
G. <brad_volk@unc.edu>; Simpson, (21arissa N <clarissa_simpson@unc.edu>; Wishart, 
Brent <brent wishart@unc.edu>; Rohe, William M <brohe@unc.edu>; Brownfield, 
Shannon <brownfield@unc.edu>; Wicks, Bruce A <bruce_wicks@med.unc.edu>; 
Gerdes, Catherine A <cagerdes@email.unc.edu>; Marlow, (2ara F 
<cara marlow@med.unc.edu>; Smith, Carl V <Carl. Smith@energy.unc.edu>; 
’carol_knell@med.unc.edu’; ’carolyn@dps.psafety.unc.edu’; ’carolyn_elfland@unc.edu’; 
’carolyn_wiggleton@med.unc.edu’; Carter, Janis <carterl@email.unc.edu>; Aiken, 
Catherine D. <cathy_aiken@med.unc.edu>; (2onway, Connie Morgan 
<cconway@uncaa.unc.edu>; Lovelace, Charles Edward Jr <cel@unc.edu>; 
’chawkins@med.unc.edu’; Young, Gregory B <cheech@med.unc.edu>; Turner, Chick L 
<clturner@energy.unc.edu>; ’choraist@med.unc.edu’; (2hrismon, Andrew B Jr 
<chrismon@email.unc.edu>; Dodson, Christy I <Christy_Dodson@unc.edu>; Harris, 
Clarence D <clarence@fac.unc.edu>; Clark, Michele (Radiology) 
<michele_clark@med.unc.edu>; Clifford, Nili <nili_clifford@med.unc.edu>; 
’(2LMORRIS@UN(2AA.UN(2.EDU’; Neville, (21arice K <cdark@med.unc.edu>; Nel, 
(2oaina L <coaina@med.unc.edu>; Pedersen, (2ort Andrew 
<(2ort Pedersen@med.unc.edu>; Rogers, Charlotte H <crogers@email.unc.edu>; 
Sockell, Charles W <csockell@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Long, (2heryl T <ctlong@email.unc.edu>; Allen, 
Christopher W <cwallen@email.unc.edu>; Bauserman, Charles W III 
<cwbauser@cs.unc.edu>; Whichard, Adrian <cwhichar@email.unc.edu>; Womble, 
Charlene Alston <cyalston@email.unc.edu>; Albert, Daniel B <dan_albert@unc.edu>; 
Turner, Dave <dave turner@unc.edu>; ’DAVID_PERRY@UNC.EDU’; Stevens, David 
W <david_stevens@unc.edu>; Davis, Tena W <davist@neurology.unc.edu>; 
’dawn_laws@med.unc.edu’; Bauer, David Kevin <DBauer@unch.unc.edu>; (2urtis, 
Dianna <dccurtis@email.unc.edu>; (2orley, Denver L <denver@unc.edu>; Galvin, Debra 
(Associate V(2 Facilities Planning & (2onstruction) <Debra.Galvin@facilities.unc.edu>; 
Edwards, Deborah W <dedwards@email.unc.edu>; Perry, Demetris D 
<Dee_Perry@unc.edu>; Schmidt, Dennis A <dennis_schmidt@med.unc.edu>; Hudson, 
David S <dhudson@email.unc.edu>; Forbis, Richard M <dick forbis@unc.edu>; Dircks, 



Robbie <dircks@ad.unc.edu>; Kent, Denise E. <dkent@unc.edu>; Lysle, Donald T 
<dlysle@email.unc.edu>; Mokaren, Doug <dmo@med.unc.edu>; Moon, Donna 
<dmoon@email.unc.edu>; Morelli, David D <dmorelli@email.unc.edu>; 
’dmorelli@uncaa.unc.edu’; ’dmsdanie@email.unc.edu’; Nixon, Donna L 
<dnixon@email.unc.edu>; Grossberg, Lawrence <docrock@email.unc.edu>; 
’DONID@UNC.EDU’; White, Donnah <Donnah.White@energy.unc.edu>; Perry, Doris 
B <doris~oerry@unc.edu>; Faulkner, Dorothy L <dot faulkner@med.unc.edu>; 
’DOUG BROCKETT@DENTISTRY.UNC.EDU’; Dibbert, Douglas S. 
<doug_dibbert@unc.edu>; Mullen, Douglas (Energy Services) 
<Douglas.Mullen@energy.unc.edu>; Crawford-Brown, Douglas J. <douglas_crawford- 
brown@unc.edu>; Pulley, Debbie D <dpulley@email.unc.edu>; Roberts, Douglas A 
<dug@unc.edu>; Simmons-Cahan, Deborah A <dscahan@email.unc.edu>; Walkup, 
Dolly <dolly_walkup@med.unc.edu>; ’DWELLIOTT@UNC.EDU’; Bober, Gene 
<eugene_bober@med.unc.edu>; Churchill, Elizabeth S <EChurchi@unch.unc.edu>; 
Cahill, Elizabeth <elizabeth_cahill@med.unc.edu>; Carlstein, Edward 
<edcar@email.unc.edu>; ’EDCAR@EMAIL’INC.EDU’; ’EJGR@GMAIL.UNC.EDU’; 
’ELIZABETH MERRICKS@EMAIL.UNC.EDU’; Barnes, Ash 
<elphaba@email.unc.edu>; Beckham, Emma M <emma_beckham@med.unc.edu>; 
Allen, Randy <erallen2@email.unc.edu>; Rothman, Ellen 
<ellen_rothman@med.unc.edu>; ’erothman@medlunc.edu’; Bober, Gene 
<eugene_bober@med.unc.edu>; Burnette, Edmond V <evburnet@email.unc.edu>; 
Jeremiah, Fern Alison <fern_j eremiah@med.unc.edu>; Flannery, Stephen Phillip 
<flannery@email.unc.edu>; ’frjordan@unc.edu’; Riggsbee, Gabriele 
<gabriele_riggsbee@med.unc.edu>; Gargasz, Joseph F <gargasz@email.unc.edu>; 
Jones, Garry R <garry_jones@unc.edu>; ’german@unc.edu’; Henry, Gayle B 
<ghenry@email.unc.edu>; Martin, Grant <gmartin@email.unc.edu>; Hirth, Garrett 
Michael <gmh@email.unc.edu>; Osborn, Geri <gosborn@med.unc.edu>; 
’griffith2@email.unc. edu’; Gunter, Lynn <gunter@unc. edu>; Guskiewicz, Kevin M 
<gus@email.unc.edu>; Jeffries, Harvey Edward <Harvey@unc.edu>; Williams, 
Charlotte D <heaven@email.unc.edu>; ’heidi~oerov@unc.edu’; Garman, Herbert G 
<herb.garman@unc.edu>; Hayes, Howard <hhayes@admissions.unc.edu>; Hicks, Larry 
M <hicks@email.unc.edu>; ’hitlin@med.unc.edu’; Mangum, Harlan L 
<hmangum@email.unc.edu>; Computer Support Contacts (Facilities Services) 
<support@facilities.unc.edu>; Hrdlicka, Sheila D <hrdlicka@email.unc.edu>; Hughes, 
Jean (2 <hughes@email.unc.edu>; ’itrc_cc@listserv.un.edu’; ’jackson.steve@epa.gov’; 
’j ames.mcadams@energy.unc.edu’; Deese, Jane Webster <j ane_deese@unc.edu>; 
Ratcliffe, Janneke H <janneke_ratcliffe@unc.edu>; Ghosh, Jaya G 
<jaya ghosh@med.unc.edu>; Beres, John J <jberes@email.unc.edu>; ’jberes@unc.edu’; 
Joyner, Jeremiah B <j bjj r@email.unc, edu>; (21emmons, Jason <j clem@email.unc, edu>; 
Crowder, Jill H <j crowder@fac.unc.edu>; Little, Dianne <j dlittle@unc.edu>; Simmons, 
Jordan D <j dsimmons@bio.unc.edu>; ’j ean folkerts@unc.edu’; Neville, John E 
<j enevill@northcarolina.edu>; ’j francioni@wunc.org’; Fuchs, Jeffrey W 
<j fuchs@email.unc.edu>; ’JIM. SUTTON@OURCLUB.(2OM’; Marley, John D 
<jmarley@email.unc.edu>; Pendergraph, Julie <julie~oendergraph@unc.edu>; Weiss, 
Jack M <jmweiss@email.unc.edu>; Arlotta, Jo <jo@unc.edu>; Kavanagh, Joan 
<joan_kavanagh@unc.edu>; ’joe_marro@unc.edu’; ’joel.mann@energy.unc.edu’; 
Baylies, John (2 <john_baylies@med.unc.edu>; Marley, John D. 
<john_marley@dentistry.unc.edu>; Albright, Johnny R 
<johnny_albright@med.unc.edu>; Johnson, Tammie L 
<tammie_johnson@med.unc.edu>; (2rabtree, Jonathan David 
<jonathan_crabtree@unc.edu>; Jones-Roe, Charlotte A. <jonesroe@unc.edu>; Plummer, 
John F Jr <jplummer@email.unc.edu>; ’jrandle@email.unc.edu’; Rupert, Janet M 
<jrupert@email.unc.edu>; Winters, Janet <jrwinter@email.unc.edu>; 



’Jspurling@uncaa.unc.edu’; Fleming, Judy <judy.fleming@unc.edu>; McManus, Julie 
<julie.mcmanus@unc.edu>; Noel, Julie C. <Julie_Noel@unc.edu>; Wheeler, Jim 
<JWheeler@bio.unc.edu>; Mitchell, John W <mitchel5@email.unc.edu>; Allison, Kim 
A <kallison@email.unc.edu>; Hogan, Karen Noel <karen_hogan@med.unc.edu>; 
Dulaney, Kathleen <kathleen_dulaney@med.unc.edu>; ’kelkar@unc.edu’; Finn, Kelly 
Carver <kellyfinn@unc.edu>; May Jr, Kenneth N. <Ken_May@dentistry.unc.edu>; 
Sexton, Kenneth G <ken_sexton@unc.edu>; ’ken-tucky@email.unc.edu’; 
’kfinn@med.unc.edu’; Stewart, Kevin G <KGSTEWAR@EMAIL.UNC.EDU>; Kieber, 
Alison J <kieber@email.unc.edu>; Klinefelter, Anne <klinefel@email.unc.edu>; Kloos, 
Mark T <mark kloos@med.unc.edu>; ’kman@med.unc.edu’; Miles, Kim S 
<KMlLES@email.unc.edu>; Moye, Kevin Durand <kmoye@email.unc.edu>; 
’KNAGY@UNC.EDU’; Schneider, Kim Oliver <kim_schneider@med.unc.edu>; 
Hollowell, Kristina <kris.hollowell@unc.edu>; ’krob@uncaa.unc.edu’; Kush, Jennifer 
Anne <kush@email.unc.edu>; Wilber, Kathleen P <kathy_wilber@med.unc.edu>; Cox, 
La Jeune J <lajeune_cox@unc.edu>; Pshyk, Lali <Lali_Pshyk@unc.edu>; Markstein, 
Lara <laram@email.unc.edu>; ’lasterd@kenan-flager.unc.edu’; Jones, Laurel A 
<laurelj @email.unc.edu>; Horne, Linda C <lchorne@email.unc.edu>; 
’lcollins@med.unc.edu’; ’lealer haith@med.unc.edu’; Keever, Martha L 
<Learnctr@email.unc.edu>; Lewis, Eileen <lewise@email.unc.edu>; Harriss, Lib 
<LHarriss@email.unc.edu>; Miller, Lisa H <lhmiller@email.unc.edu>; Brezin, Linda 
<linda brezin@unc.edu>; Fulenwider, C. Lindsay <lindsay@email.unc.edu>; Holt, Lisa 
C <sarahbea@med.unc.edu>; Perry, Lisa L. (Social Medicine) 
<lisa~erry@med.unc.edu>; ’lisa_sparrows@med.unc.edu’; Kage, Livvy (Building 
Services) <Livvy.Kage@facilities.unc.edu>; ’LKPETERS@EMAIL.UNC.ED’; 
Samuelson, Lisa <lisa rice@med.unc.edu>; Mangili, Lauren M 
<lmangili@email.unc.edu>; ’lmount@email.unc.edu’; Lofgren, Steven 
<lofgren@email.unc.edu>; ’lori@unc.edu’; ’lorri_dolinger@unc.edu’; Tapp, Lynn P 
<lynn_tapp@med.unc.edu>; Livingstone, Laura R <lrl@med.unc.edu>; Luse, Don 
<don_luse@unc.edu>; ’lvstrong@email.unc.edu’; Brody, Lynne M 
<lynne_brody@unc.edu>; Mandl, Paul <paul.mandl@unc.edu>; 
’mapplin@med.unc.edu’; Sillman, Mark T <mark_sillman@unc.edu>; 
’MARKMOON@FACILITIES.UNC.EDU’; Kurzenski, Mary Catherine 
<marycatherine kurzenski@unc.edu>; Boundy, Maryanne G <mboundy@unc.edu>; 
Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; Bunting, Michael D Jr. 
<mbunting@uncaa.unc.edu>; Campbell, Mary Riggsbee <mcampbel@email.unc.edu>; 
Bell, McGregor <mcgregor.bell@unc.edu>; Daughtridge, Meredith 
<mdaught@email.unc.edu>; ’megan_mulmberg@med.unc. edu’; Davis, Melissa B 
<melissa_davis@med.unc.edu>; Merricks, Elizabeth 
<elizabeth_merricks@med.unc.edu>; Salemi, Michael Kerry 
<Michael_Salemi@unc.edu>; Johnson, Michael <michaelj@email.unc.edu>; Copeland, 
Mitchell W <MITCH_COPELAND@UNC.EDU>; Freeman, Mike (Auxiliary Services) 
<MJFREEMAN@aux-services.unc. edu>; Pendergrass, Martha J 
<mj pender@email.unc, edu>; ’mkramer@med.unc. edu’; ’mmhobb s@med.unc, edu’; 
Rolleri, Michael <mrolleri@email.unc.edu>; Cohen, Myron S 
<myron_cohen@med.unc.edu>; Stark, Mark A. (Business Operations) 
<Mark.Stark@facilities.unc.edu>; ’msteffan@email.unc.edu’; Murphy, Maura J 
<murf@email.unc.edu>; Wagner, Marietta <mwagner@aims.unc.edu>; Walters Burke, 
Myra L <myrawaltersburke@unc.edu>; Salaam, Nadera <nadera@email.unc.edu>; 
’nancy.nye@pathology.unc.edu’; ’nancy_graves@unc.edu’; Nichols, Carol A 
<nicholsc@email.unc.edu>; Nisi, Lori L <nisi@email.unc.edu>; Newton, Norma M 
<nnewton@email.unc.edu>; Steiner, Niklaus Andreas <nsteiner@unc.edu>; Oakley, 
Linda (Property Office) <Linda.Oakley@facilities.unc.edu>; ’oakley@fac.unc.eduu’; 
Andrews, Pat (Energy Services) <William.Andrews@energy.unc.edu>; Cox, Paul N 



<paul_cox@med.unc.edu>; Barnes, Patricia T. <pbarnes@ocme.unc.edu>; Eberlein, Pat 
<pbe@email.unc.edu>; Burke, Paul J Jr <pjb@aux-services.unc.edu>; Cole, Paul R 
<pcole@email.unc.edu>; Day, Patrick R <pday@email.unc.edu>; Johnson, Peggy C 
<peggy_j ohnson@med.unc.edu>; Perkins, Robin R <perkinsr@email.unc.edu>; 
’PGODMAN@UNC.EDU’; Barner, Philip C <Philip.Barner@energy.unc.edu>; 
Thompson, Philip L <philip@email.unc.edu>; 
’PHILLIP.BARNER@ENERGY.UNC.EDU’; Smith, Phyllis A 
<phylli s_smith@unc, edu>; Sessoms, Pamela D <pj dutche@email.unc, edu>; 
’pjhoffman@email.unc.edu’; Mork, Peter <peter mork@unc.edu>; Powell, Cynthia M. 
<powellcm@med.unc.edu>; Petree, Phyllis <ppetree@email.unc.edu>; Pryski, Edmund 
<pryski@email.unc.edu>; White, Peter S <peter.white@unc.edu>; Leslie, Paul W 
<pwleslie@unc.edu>; ’Randy_allen@med.unc.edu’; Steele, Richard A 
<rasteele@email.unc.edu>; DuBose, Raymond (Energy Services) 
<Raymond.DuBose@energy.unc.edu>; ’RAYANGLE@UNC.EDU’; Christian, Ricky 
<rchristi@email.unc.edu>; Fowler, William R. <rfowler@uncaa.unc.edu>; Miller, 
Richard L <rich_miller@unc.edu>; ’richar_silc@unc.edu’; Ellington, Richard 
<richard_ellington@unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Luettich, 
Rick <rick luettich@unc.edu>; Bass, Ricky D <ricky_bass@med.unc.edu>; Inman, 
Rhonda L <rhonda inman@unc.edu>; Risch, Ron <risch@email.unc.edu>; Passingham, 
R. Kent <rkpass@email.unc.edu>; Kark, Robert C <rob_kark@unc.edu>; Raymer, 
Robin <robin_raymer@med.unc.edu>; Catlett, Robyn <Robyn_Catlett@med.unc.edu>; 
Coble, Rodney D <rodney_coble@med.unc.edu>; Lingley, Ronald W 
<ronald_lingley@med.unc.edu>; Overman, Ricky P <roverman@email.unc.edu>; 
’rowe@unc.edu’; Davis, Steve <rpsdavis@unc.edu>; Terrell, Ryan K 
<ryan_terrell@med.unc.edu>; Rogers, Rusty <rustyr@email.unc.edu>; Sartor, Ryan 
Balfour <ryan_balfour_sartor@med.unc.edu>; Young, Randall (Building Services) 
<Randall.Young@facilities.unc.edu>; Void, Sandra H <sandra void@med.unc.edu>; 
Clarke, Shelley <sclarke@email.unc.edu>; Myers, Scott Charles <scmyers@aux- 
services.unc.edu>; Blalock, H Scott <scott blalock@unc.edu>; Deal, Samuel P 
<sdeal@email.unc.edu>; Downing, Sean B. <sdowning@sog.unc.edu>; Parker, Steve 
<sdparker@ehs.unc.edu>; Phillips, Susan D <sdphilli@email.unc.edu>; Sen, Nandini 
<sen@unc.edu>; Eubanks, Shannon G <seubanks@email.unc.edu>; Fleenor, Shanna 
<sfleenor@unc.edu>; Graham, Steven Lewis <slgraham@aux-services.unc.edu>; Grubb, 
Sharon E <sgrubb@ncseaa.edu>; Shambley, Billie K <shambley@email.unc.edu>; 
Owens, Sharon B <sharon_owens@med.unc.edu>; Windsor, Sharon R 
<sharon_windsor@med.unc.edu>; ’SHARRIS@UNCAA.UNC.EDU’; Moyer, Sherilyn 
<sheri_moyer@dentistry.unc.edu>; ’shirley_morter@email.unc.edu’; Mann, Shelby H 
<shmann@email.unc.edu>; Jones, Sandy <sjones2@email.unc.edu>; Mitchell, Shannon 
Michelle <smitch@email.unc.edu>; Smith, Tara T <smitht@email.unc.edu>; Rucker, 
Suzanne <srucker@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; 
Reid, Lola M. <stemcell@med.unc.edu>; Shaw, Stephen Curtis <steve_shaw@unc.edu>; 
Whalen, Stephen C. <Steve_Whalen@unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Thurman, Stephanie J <sthurman@email.unc.edu>; Stolle, Carrie K 
<stolle@email.unc.edu>; Garrett, Susan Raines <susan_garrett@unc.edu>; Landstrom, 
Susan B <susan_landstrom@unc.edu>; ’SUZY@UNC.EDU’; Waldeck, Sylvia George 
<swaldeck@email.unc.edu>; Williams, Susan Staples <swms@unc.edu>; Sykes-Walker, 
Cindy C <sykesw@northcarolina.edu>; Szary, Richard Vincent <szary@email.unc.edu>; 
Johnson, Tammie L <tammie_johnson@med.unc.edu>; Eubanks, Trevaughn B 
<tbrown3 @email.unc.edu>; ’tburton@med.unc.du’; Gault, Terri <terrigault@unc.edu>; 
Fischer, Thomas H <thomas_fischer@med.unc.edu>; Nichols, Timothy C 
<tim_nichols@med.unc.edu>; ’timothy.ross@email.unc.edu’; Britt, Tara J 
<tjbritt@unc.edu>; Cox, Tammy L <tlcox@email.unc.edu>; Allen, Todd C 
<todd_allen@med.unc.edu>; Heath, Tom <tom_heath@unc.edu>; Gunter, Tommy R 



Cc: 

Subject: 

<tommy_gunter@unc.edu>; Smither, Tom <tomnc@unc.edu>; Barnard, Tori R 
<barnardt@neurology.unc.edu>; Toscher, Hope <toscher@email.unc.edu>; Owen, Todd 
C <towen@email.unc.edu>; ’travis_meredith@med.un.edu’; 
’TRENT_HOOPER@UNC.EDU’; ’trish_ellis@med.unc.edu’; Saye, Terri O 
<tsaye@email.unc.edu>; ’tsharp@email.unc.edu’; Wilkinson, Teresa T 
<tsmith7@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu>; Berg, Vilma 
Gabriele <vilma berg@med.unc.edu>; Steponaitis, Vincas P <vin@unc.edu>; Volk, 
Stephanie D <volk@email.unc.edu>; Petty, Vicky A <vopetty@email.unc.edu>; 
Haithcock, Vicki P <vph@email.unc.edu>; Walser, Dave <walser@northcarolina.edu>; 
Watkins, Debra <watkinsd@email.unc.edu>; Kidd, Darrell <wdkidd@email.unc.edu>; 
Andrews, Wendy Newton <wendy_andrews@unc.edu>; ’WFCUNN1NGHAM@AUX- 
SERVICES.UNC.EDU’; Busby, Walker H Jr <Walker Busby@med.unc.edu>; White, 
Brian T. (Computer Science) <white@cs.unc.edu>; ’worrell@email.un.edu’; Worrell, 
Jason D <JWorrell@bio.unc.edu>; Woytowich, Mary C <woytowic@email.unc.edu>; 
Wrenn, Susan K <wrenn@unc.edu>; ’wunc@unc.edu’; Zeng, Xinghua 
<xing_zeng@med.unc.edu>; Feliciano, Yeralin <YFelicia@unch.unc.edu>; Lujan, 
Yolanda R <ylujan@med.unc.edu>; Cooper, Yvonne L 
<yvonne_cooper@med.unc.edu>; ’zkirby@med.unc.edu’; ’znknight@aux- 
services.unc.edu’ 

Alves, Amy C (Building Services) <Amy.Alves@facilities.unc.edu>; Bristol, Mark (Life 
Safety & Access Control) <Mark.Bristol@facilities.unc.edu>; Langelier, Patricia A. 
(Executive Director’s Office, Facilities Services) 
<Patricia.Langelier@facilities.unc.edu>; Burke, Gena (Business Operations) 
<Gena.Burke@facilities.unc.edu> 
Departure of Edd Lovette from UNC Facilities Services, Building Services 

Building Contacts, 

As many of you may have heard, Building Services Director Edd Lovette will be leaving Carolina to accept a new position 

with the Department of Health and Human Services Division as Director of Facilities for the newly opened Central 

Regional Hospital in Butner, NC. His last day with UNC-CH was on June 28th, 2012. We thank Edd for his six years of 

dedicated leadership and service to Facilities Services and wish him the best in his new position. 

We’re pleased to announce that Mark Bristol has agreed to serve as interim Director of Building Services effective July 2. 

In addition to assuming these new responsibilities, Mark will continue to lead Life Safety Services. A search committee 

will be tasked soon with the recruitment and hiring of a permanent director for Building Services. 

Until June 30, please contact Ray DuBose if you have any questions. Beginning July 1, please contact Anna Wu if you 

have any questions. 

Raymond E. DuBose, P.E. 

Interim Executive Director and Chief Facilities Officer 
The University of North Carolina at Chapel Hill 

CB# 1800 Giles F. Horney Building 

103 Airport Drive 

Chapel Hill, NC 27599-1800 

Office: (919) 962-0761 

Fax: (919) 843-4567 

Anna A. Wu, FAIA, LEEDTM AP 

Assistant Vice Chancellor for Facilities Operations, Planning and Design &University Architect 

The University of North Carolina at Chapel Hill 

CB# 1800 Giles F. Horney Building 



103 Airport Drive 

Chapel Hill, NC 27599-1800 

Office: (919) 962-0761 

Fax: (919) 843-4567 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
Argrow Kit Evans (LinkedIn Invitations) <invitations@linkedin.com> 

Monday, July 2, 2012 7:44 AM 

Gore, Travis <stgore@email.unc.edu> 

Reminder about your invitation from Argrow "Kit" Evans 

This is a reminder that on June 27, Argrow "Kit" Evans sent you an invitation to become part of 
their professional network at Linkedln. 

Accept Argrow "Kit" Evans’s Invitation 

On June 27, Argrow "Kit" Evans wrote: 

> To: stgore@email.unc.edu [stgore@email.unc.edu] 
> From: Argrow "Kit" Evans I        ~gmail.com] 
> Subject: Invitation to connect on Linkedln 

> I’d like to add you to my professional network on Linkedln. 
> 
> - Argrow "Kit" 

You are recevn9 Reminder emails for pending invitations Unsubscribe. 

~" 2012 Linkedln Corporation. 2029 Stiedin CL Mountain View, CA 94043, USA. 



From: 

Sent: 

To: 

Subject: 

Edwards, Deborah W <dedwards@email.unc.edu> 

Monday, July 2, 2012 12:50 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: 2012 Performance Ratings Entry - Schedule Extended 

Travis, 

Has a performance evaluation been completed on you for this cycle? 

Debbie 

From: Silsby, Theresa R [mailto:theresa_silsby@unc.edu] 
Sent: Monday, July 02, 2012 10:52 AM 
To: Human Resources Facilitators 
Subject: [hrfac] 2012 Performance Ratings Entry - Schedule Extended 

To: HR Facilitators/HRIS Users 

From: Theresa Silsby, Director HR Application Support 

This email is to inform you that the deadline for data entry for the 2012 performance evaluations has been extended 

through Thursday, July 5. The system will be locked for entry by departments at 8:00 am. For any ratings that need to 

be entered after that point, users will need reach out to the department’s Employee/Management Relations consultant 

or Donna Tench at donna tench@unc.edu or by calling 962-4940. 

CONFIDENTIALITY NOTICE: This e-mail and any transmitted documents contain private, 
privileged and confidential information belonging to the sender. The information therein 
is solely for the use of the addressee. If your receipt of this transmission has occurred 
as the result of an error, please immediately notify us so we can arrange for the return 
of the documents. In such circumstances, you are advised that you may not disclose, copy, 
distribute or take any other action in reliance on the information transmitted. 



From: 

Sent: 

To: 

Subject: 

Edwards, Deborah W <dedwards@email.unc.edu> 

Monday, July 2, 2012 2:01 PM 

zawadi.barskile@nyu.edu; Gore, Travis <stgore@email.unc.edu> 

RE: Book Order for AFAM 101 

I am forwarding your email to our Student Services Manager, Travis Gore. He will provide the information you need to 

order your books. 

Sincerely, 

Debbie 

From-" Zawadi Barskile [mailto:zawadi.barskile@nyu.edu] 
Sent-" Monday, July 02, 2012 12:50 PM 
To-" Edwards, Deborah W 
Subject-" Book Order for AFAM 101 

Dear Ms. Deborah Edwards, 

While my appointment is being processed, may I order books for the courses for the AFAM 101 courses that I 
will teach in the fall? If so, please provide me with instructions for doing so since I am not officially a staff 
member, do not have a PID number, and cannot make my book request online. 

Thank you kindly, 
Zawadi Barskile 

On Mon, Jun 18, 2012 at 3:52 PM, Edwards, Deborah W <dedwards@email.unc.edu> wrote: 

I did receive your completed forms, and your appointment is being processed. I look forward to meeting you. 

Thank you, 

Debbie 

From: Zawadi Barskile [zawadi.barskile@nyu.edu] 
Sent: Thursday, June 14, 2012 12:20 PM 

To: Edwards, Deborah W 
Subject: Re: Visiting Lecturer UNC-CH 

Dear Ms. Edwards, 

I trust that you received the completed aaad signed forms earlier this month. At your earliest convenience, could you please confirm receipt of those documents and 
provide me with an update on their processing for the appointment? 

Thaaak you kindly, 
Zawadi Barskile 

On Thu, May 31, 2012 at 9:42 AM, Zawadi Barskile <zawadi.barskile~a)nvu.edu> wrote: 
Dear Ms. Edwards, 

This email is to acknowledge receipt of the email you sent yesterday. 

Later today, I will send the completed and signed forms to you via postal mail. 

Sincerely, 
Zawadi Barskile 



On Wed, May 30, 2012 at 3:07 PM, Edwards, Deborah W <dedwards~a)email.unc.edu> wrote: 

Ms. Barskile 

I am writing as the interim manager in the Department of African & Afro-American Studies at UNC-Chapel Hill. 

It is my understanding that you will be joining the Department in July as a Visiting Lecturer. Attached are forms that you 
will need to complete, sign and return to me for your appointment to be processed. 

Please return the signed forms to: 

Debbie Edwards, Interim Manager 

Department of African & Afro-American Studies 

109 Battle Hall 

Campus Box 3395 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3395 

If you have any questions, I can be reached by email or by phone 919-966-1295. 

Sincerely, 

Debbie 



From: 

Sent: 

To: 

Subject: 

Zawadi Barskile <zawadi.barskile@nyu.edu> 
Monday, July 2, 2012 4:50 PM 

Gore, Travis <stgore@email.unc.edu> 
Re: FW: 

Hi Travis, 

This is the information I needed to order books for the course that I’m teaching in the fall. I just contacted 
George Morgan in the textbooks department of the Student Store to confirm that I can order books without a 
PID. 

Thank you, 
Zawadi Barskile 

On Mon, Jul 2, 2012 at 4:40 PM, Gore, Travis < email.m,c.edu> wrote: 

Hi Zawadi, 

Debbie, our interim business manager said you needed information for buying books. Below I have listed five helpful 

ways that you can use to order textbooks! Let me know if this is not what you were asking Debbie about. 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

:109 Battle Hall, CB# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient{s) and may contain confidential information. Any unauthorized 



review~ use~ disdosure~ or distribution is prohibited. If you are not the intended recipient~ 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Morgan, George (Student Stores) [mailto:GFNORGAN@storeouncoedu] 
Sent: Tuesday, February 21, 2012 3:55 PM 
To: Snyder, Anna Maxwell; Ashworth, Cathy T; Barnes, Ash; Batts, Donnyell; Braxton, Anita T; Budihardjo, Maya 
Kimberley; Carter, Janis; Cheek, Suphronia M-j; Weaver, Cinnamon S; Clemmons, Jason; Cowan, Tara L; Davis, Sharon 
E; Diallo, Ashante N,; Eldred, Timothy; Finn, Kelly Carver; Fulenwider, C, Lindsay; Futrell, Betty S; Gault, Terri; Gore, 
Travis; Gorman, Jackie; Harper, Wake; Haven, Ben; Russell, Jessica; Arlotta, Jo; Jodie Turnbull; Jones, Joy Mann; 
Kalbarczyk, Erin; Karla Nagy; Kieber, Alison J; Leonard, Lindsay; Markstein, Lara; McCullen, Ashley D; McNeil, Kathleen; 
Melton, Sheena J; Mitchell, Shannon Michelle; Montgomery, Summer; Teague, Natalie; Pickard, Peggy S; Peterson, 
Linda K; Phillips, Nell K; Rainey, Arlene; Richardson, Mark; Sardi, Karen L; Sessoms, Sharon R; Simmons-Cahan, 
Deborah A; Stroud, Daisette Ford; Lynch, Susan R; Tharp, Pam; Thomas, Elizabeth; Thompson, Karen; Walker, Victoria 
Ward; Warren, Angeline; Younger, Karna 
Subject: 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

Student Stores 

George Morgan CB# 1530, Daniels Building Telephone: ~ 962-2432 

Frank Bellamy 
Textbook Department Chapel Hill NC 27599-1530 

Telephone: ~ 962o8123 
~ 962-3334 FAX 

02/21/12 

Re: Summer 2012 Textbook Orders 

Dear Liaison, 



Just a reminder: the February 24 deadline for textbook order submissions is fast approaching. We would like to ask 
your help in reminding your faculty. Early submissions give us more time to find used books, where appropriate; in 
addition, knowing which books are being adopted for Summer allows us to buy back these titles, if appropriate, from 
students. This means lower textbook prices and higher buyback value for students. 

We would also like to remind you of our incentives. Each faculty member who submits textbook adoptions by the due 
date will receive a $1.00 coupon to the Daily Grind, the espresso cafd located by the Bull’s Head Bookshop in Student 
Stores, for each order submitted, up to four courses. In addition, you, as your Department Liaison, will receive a 
special Daily Grind coupon in appreciation for your help. 

Five Easy Ways to Order Textbooks 

1) Use the Student Stores website: 

| :iTwww.store.unc.edui 

2) Fax your order to: 962-3334 

3) Email: 

Textbook Office 

George Morgan store.unc.edu 

Frank Bellamy fbellam~;emai~.u~c.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 1st floor, Student Stores 

Thanks for your help! 



George F. Morgan 

Frank Bellamy 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Tuesday, July 3, 2012 10:06 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Final Reminder- Leave Liability Deadlines & Upcoming Training 

To: TIM Administrators 
From: TIM Support 
Date: July 3, 2012 
Subject: Final Reminder- Leave Liability Deadlines & Upcoming Training 

SPA Sign Off Deadline 

¯ ALL SPA Employees MUST be signed off in TIM by 5:00 PM today, July 3, 2012. 

o Sign off removal requests must be received by 4:00 PM today, July 3, 2012. 

o If you are the Primary TIM Administrator for a department(s), it is your responsibility to ensure all SPA 

employees in your department(s) have been signed off by the deadline. 

o Please Note: ALL SPA Exempt leave taken before and during June, 2012 must be entered in TIM before 
the sign off deadline. 

EPA Sign Off Deadline 

¯ ALL EPA Employees MUST be signed off in TIM by 5:00 PM on Friday, July 6, 2012. 

o Sign off removal requests must be received by 3:30 PM on July 6, 2012, 

o If you are the Primary TIM Administrator for a department(s), it is your responsibility to ensure all EPA 
employees in your department(s) have been signed off by the deadline. 

o Please Note: ALL EPA leave taken before and during June, 2012 must be entered in TIM before the sign 

off deadline. 

o July 7, 2012 - Sign off will be applied to any EPA Employees who have not been signed off. 

New TIM Administrator Class 

Please review the attached document, "New TIM Administrator Class," for information about the upcoming New TIM 
Administrator Training Class. It will be held from I:00PM - 4:30PM on Thursday, July 12, 2012. The class is mandatory 
for new TIM Administrators. The link to the training registration website is provided in the attached document. 



From: 

Sent: 

To: 

Subject: 

Carolina Course Evaluations <oira_cce@unc.edu> 
Tuesday, July 3, 2012 11:37 AM 

REMINDER: Carolina Course Evaluations Online Registration 

Dear Colleagues, 

We’re trying to finalize the list of course sections that will participate in the Carolina Course Evaluations Online process 

for Summer Session 2. Your department used the system to evaluate some of your courses in the past, but we noticed 

that none had been registered yet for the current semester. 

Would you please drop us a quick reply to let us know whether or not your department will use the online system this 

semester? I will be glad to help you with the process of signing up your course sections. We need to have all 

participating sections identified by this Friday, Ju! 6. 

More information on the Carolina Course Evaluations Online process is available at: 

http://oira.u nc.edu/carolina-cou rse-evaluations-online.html 

If you are ready to select courses to be evaluated and edit Instructor data, department course evaluation coordinators 

should look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". 

Click, and when prompted, enter your ONYEN and password to get to the instructions for selecting your courses. If 

your ONYEN is rejected or if you have any questions about the process, contact oira cce@unc.edu or 962-:1500 for 

assistance. 

A complete schedule for Summer 20:12 Carolina Course Evaluations is available at: 

http ://o ira. u n c. ed u/co u rse-evalu at io n-sc h ed u le. html 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(9:19) 962-:1500 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, July 3, 2012 12:33 PM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Viva Cackalacky CD and Award Applications Open 

Viva Cackalacky CD I Students 
Document Local Latino Music 

July 3, 2012 

Students from a UNC=Chapel Hill music class and their professor 
David Garcia have produced "iViva CackNacky! Latin Music in the ~~ 
New South," a CD that pays homage to the growing Latino 
community in North Carolina, focusing on music as a medium to 
explore their migration experiences. Garcia’s class was responsible 

for each step of the production process. The project was granted a 

2012 Latino Migration Funding Award from the Latino Migration 

Project at the Institute for the Study of the Americas and the Center for Global Initiatives, ! in addition to 

funding from the UNC Program of Latina/o Studies. 

Read more listen to the tracks or request your free co~sv of the CD~ 

CGI EVENTS + RESOURCES 
Conference Presentation Awards 
These awards offer modest support to faculty and staff who are 

presenting important scholarly work at major conferences abroad. 

Faculty Workin~ G rou ps 
These groups meet regularly to critique scholarly works, host visiting 

speakers, organize conferences, develop grant proposals, and embed 

research into the curriculum 

Student Learninfl Circles 
These circles receive funding for an academic year to support activities 

such as speaker series, brown bags, workshops, publications, film 

screenings, and service-learning projects. 

Fulbd~ht U.S. Student Proqram 
CAMPUS DEADLINE: Thursday, September 20 
Just four weeks after fall classes start! 

NEW CGI STORIES 
A first trip outside 
the US - pura vida 
and comparative 
education in Costa 
Rica 
This was my first time on a 
plane, the first time taking a 
trip with nobody I knew, the 
first time living with someone 
that I didn’t know, and last but 
not least, this was the first time 
I had been out of the country... 

OPPORTUNITIES 

International 
internship Database 
Add your experiences and 
glean from others’ in this online 



Info Session: August 24, 5:30 o 6:30 PM 
Room 3024 FedEx Global Education Center 

UNC Chapel Hill is proud to be a 2011- 
2012 Top-Producer of U.S. Student 
Fulbright Fellows! 

The Fulbright U.S. Student Program 
allows graduating seniors, master°s 
students, doctora~ candidates, and 
recent graduates to self-design a 
research/study project, or serve as an 
English Teaching Assistant in one of 
more than 140 countries. 

Alumni may also be eligible to apply. 
Check our website for more details. 

resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 

Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
SERSAS (The Southeastern Reqional Seminar in African Studies} CFP 
Call For Proposals Deadline: September 21 
Fall 2012 conference: October 19-20 Savannah, Georgia 

All proposals should be submitted to: 
Hosting Chair Dr. Cathy Skidmore-Hess, cskid@georgiasouthern.edu 
Dr. Aran MacKinnon, Georgia College, aran.mackinnon@gcsu.edu 
Ms. Ante Sane, Howard University, antasane@yahoo.com 
Dr. Ken Wilburn, East Carolina University, wilburnk@ecu.edu 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx Global Education Center 
301 Pittsboro Street t Campus Box 5145 

Chape~ Hi~, NC 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center for GlobaI Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hilt. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex world, For its work, the Center is recognized by the U,S, Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

This message was sent to stgore@email,unc,edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, July 5, 2012 10:17 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummar¥Rep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Caution: The Registration Section Status Summary report will not show any class that is scheduled for the first 

time in Fall 2012. Canceled courses will appear as closed but they WILL appear on this form. Please remember 

that I have other reports that I can run for you on request and it gives my life purpose to do so! 

Please let me know if you have any other questions. 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

C~eck out our new webshe! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31759829- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31759829- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Friday, July 6, 2012 8:03 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Spring Production Schedule 

2132 Production Schedule. docx 

Hi, 

Just wanted to remind you of the Production Schedule for Spring 2013 classes. I’ve attached it but as a reminder you will 

have until August 10 to finish your schedule before we begin room assignments. If you have any questions, please let me 

know. 

Renee 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out our r~ew website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31764195- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-31764195- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

THE OFFICE OF THE UNIVERSITY REGISTRAR 

SCHEDULING OFFICE 

SPRING 2013 PRODUCTION SCHEDULE 

Monday, April 16, 2012 

Tuesday, April 17, 2012 

Friday, August 10, 2012 

Monday, August 13, 2012 to 
Thursday, September 13, 2012 

Friday, September 14, 2012 

Tuesday, September 18, 2012 

Three Weeks Prior to Registration 

Spring Class Schedule Information available on the web 

http://registrar.unc.edu/Classrooms/ClassroomSchedulingInformation!index.htm 

Course Schedule Maintenance opens for the Spring 
Semester 2013 (2132) 

Course Schedule Maintenance closes for the Spring Semester 
2013 at 6:00 p.m. 

Report on Distribution of Courses, and Shared Multimedia 
Classroom Request Forms are due in Scheduling Office 

Course Session Definition Forms are due for 
Graduate/Undergraduate (GU) Scheduling Officers 

Room assignments period for Spring 2013 courses 
No course additions allowed during this time 

Class listing available on the web: http://regweb.unc.edu/ 

Extended schedule maintenance period (Ticket/Instructor 
Update) opens for the Spring Semester 2013 (2132) (tentative 
date) 

Course Session Definition Forms are due for MBA, MAC, 
BUSI, LW, MD, DN Scheduling Officers 



From: 

Sent: 

To: 

Subject: 

Butler, Kat <kat~jackson@unc.edu> 
Friday, July 6, 2012 11:32 AM 

Gore, Travis <stgore@email.unc.edu> 
UNC Night at DPAC - Jersey Boys! 

THANK YOU FOR 
BEING A MEMBER 

The "Beyond the 

Stone Walls" series is 

made possible by 

member dues. Unless 

otherwise noted, all 

2o12-13 

Orange/Durham 

County outreach 

events will be 

complimentary ~br 

GAA members and 

$1o ~br nonmembers. 

Look out Orange and Durham Counties -- 
Your General Alumni Association is heading your way. 

Last year marked the inaugural "Beyond the Stone Walls" series, with our pilot year being 

held throughout Wake County. Looking at our Wake County map, you will see your GAA 

provided seven engaging outreach programs for our alumni. 

With great attendance and positive reviews, we are expanding our "Beyond the Stone Walls" 

series by gearing up for a full-year of outreach programming throughout Orange and Durham 

counties. There truly ~ll be something ~br everyone, with events appealing to a range of ages, 

interests and geographical regions. 

Registration is open %r our first Orange/Durham County outreach event -- don’t miss out. 

Sunday, Nov. 11 I Pre-show Alumni Reception at noon I Showtime at i p.m. 

Durham Performing Arts Center (DPAC) I 123 Vivian St., Durham 

$5o fbr GAA members I $7o for nonmembers 

Join fellow Tar Heels fbr light 

refreshments and a cash bar prior to seeing 

the Broadway smash hit derseg Boys. 

derseg Bogs won the 2oo6 Tony Award and 

Grammy Award for Best Musical. Come 

hear songs we all know and love as you 

watch the tale of Frankie Valli and the Four 

Seasons come to life on stage. 

~Cost of registration includes a pre-show 

alumni reception and your theater ticket, General public theater ticket pricing for this event 

date and time is $79,5o, Tickets are in the Grand Tier section of DPAC, Seating is limited. 

If you have any questions, please contact Kat Jackson, coordinator of student and young 

alumni programs, at (919) 962-7o53 or kat~jackson@unc.edu. 



Be sure to check out other upcoming Orange/Durham CourtLy programming at 

alumni.unc.edu/go/orangedurhamoutreach. 

With warm Carolina wishes, 

Kat Jackson ’07, coordinator of student and young alumni programs 

kat~jackson@unc.edu I (919) 962-7o53 

PRIVACY POLICY: The G~%4 does not sell in~brmation about you, including your email address, to anyone ~br any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.edu and include your full name, address and class year or use this link: Unsubscribe Link. 

UNC General Alumni Assodation [ George Watts Hill Alumni Center [ Stadium Drive I Chapel Hill, N.C. a7514 

General Alumni Association 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, July 6, 2012 4:39 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Scheduling Office Closed to Phone Calls on Monday 
Afternoon 

All, 

We will be doing phone interviews, for the new Joe, all afternoon on Monday, July 9th. The Scheduling office will be 

closed, from 1pro-Spin, to phone calls but please feel free to email us if you need anything. If you do call our office 

the phone messages go to the main Registrar’s phone line so emailing us is the best way to get in touch with us. 

Have a great weekend! 

Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out om° uew website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31766666- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31766666- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
Argrow Kit Evans (LinkedIn Invitations) <invitations@linkedin.com> 

Monday, July 9, 2012 4:17 AM 

Gore, Travis <stgore@email.unc.edu> 

Reminder about your invitation from Argrow "Kit" Evans 

This is a reminder that on June 27, Argrow "Kit" Evans sent you an invitation to become part of 
their professional network at Linkedln. 

Accept Argrow "Kit" Evans’s invitation 

On June 27, Argrow "Kit" Evans wrote: 

> To: stgore@email.unc.edu [stgore@email.unc.edu] 
> From: Argrow "Kit" Evans I        ~gmail.com] 
> Subject: Invitation to connect on Linkedln 

> I’d like to add you to my professional network on Linkedln. 
> 
> - Argrow "Kit" 

You are receiving Reminder emails for pending invitations. Unsubscribe. 

@ 2012 Linkedln Corporat on 2029 St erlin Ct, Mountain Vew, CA 94043 USA 



From: 

Sent: 

To: 

Subject: 

conference EDM <gebf@acgebf.org> 

Monday, July 9, 2012 2:23 PM 

Gore, Travis <stgore@email.unc.edu> 

GEBF 2012 Call-for-Papers 

Cali  %r Papers 

Annual Conference on Global Economics, Business, and Finance (GEBF2012) 
Hong Kong, China, December 15-17, 2012 

http:iiwww.a        iir~dex.asp?id-33 

M~SSION AND MOTIIVAT[ON 
The goal of Annual Conference on Global Economics, Business, and Finance 2012 (GEBF 2012) is to offer a 
discussion     forum     for     academics,     industry     professionals,     and     researchers 
in economics, finance, management,business, and related fields. All research papers, technical reports, trend 
observations, and innovative thoughts related to the above fields are all welcome. You are also invited to 
voluntarily participate to be a paper reviewer, a session chair, and/or a member of the international committee. 

P[JBL~ICAT~ONS 
All papers presented at GEBF 2012 will have opportunities to be recommended to the j ournal, Interscience 
Management Review, which co-works with GEBF 2012 to publish special issues. 

IMPORTANT DATES 
Paper Submission Deadline: September 20, 2012 
Notification of Acceptance: October 10, 2012 
Final Submission & Registration: October 31, 2012 
Conference Date: Decemb er 15-17, 2012 

S[YBM~SS-JON G[J~IDELINES 
All submissions must be through the conference website: htt~:iiwww.acgebf.or~uide.asR 

Business and management 

Entrepreneurship and small businesses 

Economics 

Marketing 



Financial management 

International Trade 

Tourism & leisure 

International business 

Should you have any questions, please contact us at: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clemmons, Jason <j clem@email.unc.edu> 

Tuesday, July 10, 2012 3:42 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Clemmons, Jason <j clem@email.unc.edu> 

[course_scheduling_officers] FW: Spring 2013 honors course scheduling 

Hi folks, 
Just a quick reminder about reporting Spring 2013 honors courses to the Honors Carolina office. If you have questions 

about the directions below, please contact me directly. 

FYI..Jf your department is planning to teach an "H" course which has not been taught previously, I will need to have the 

course added to the Course Inventory before you can schedule it in ConnectCarolina. In that case, it is a good idea to 

forward your Honors Carolina Course Planning Form early! 

Jason Clemmons 

University Administrative Manager 

Honors Carolina & The James M. Johnston Center for Undergraduate Excellence 

Campus Box3510 [ Chape[HilI, NC27599-3510 I T919,843,7756 [ F919,962,1548 

Pla~i~g H~ors Carolina Co~rses 

Academic units offering honors courses in Spring 2013 should submit online an Honors Carolina Course Planning 

Form by Friday, August 3, 2012. The planning form should include: 

¯ Honors First Year Seminars: Only a limited nu mber of Honors First Year Seminars may be scheduled 

each year. The Honors Carolina office must confirm that proposed seminars can be accommodated. 

Note: This procedure is separate from any review and/or approval required by the First Year Seminar 

Office. Please refer to their web page for more details 

(h ttp://www, un c. edu/[ys/[orms/semin arproposal.h tml). 

¯ Departmental Honors Courses [ "H" courses: Departments may offer honors sections of any 

undergraduate course that has been reviewed and approved by the College of Arts & Sciences 

administrative boards or curriculum committee-ie, any course that currently exists in the Course 

Inventory. The same General Education requirements approved for a given course number will apply to 

the honors version of that course. 

Senior Honors Thesis courses do not need to be reported. 

Sched~]i~g H~rs Carolina C~rses 
Your departmental course scheduling officer should schedule Honors Carolina courses via ConnectCarolina each 

semester during the Course Schedule Maintenance period. 

If a planned course has not been offered previously as an "H" section, it will need to be added to the Course 

Inventory before it can be scheduled in ConnectCarolina. The Honors Carolina office will work directly with the 

Office of the University Registrar to update the Course Inventory prior to the end of the Course Schedule 

Maintenance period. Once the Course Inventory is updated, the Honors Carolina office will notify the 

departmental course scheduling officer that the course is ready to be scheduled in ConnectCarolina. 

¯ Add Consent Flag: This should be set to "No Consent." Honors Carolina courses should not require 

special permission to register (with the exception of Honors thesis and research courses). If you believe 

it is necessary to require consent for a course, include an explanation in the "Notes" field on the Honors 



Carolina Course Planning Form. 

Enrollment Capacity: This should be set to "24" for all Honors Carolina courses. If you wish to set a 

lower enrollment, include an explanation in the "Notes" field on Honors Carolina Course Planning Form. 

Requests to offer fewer seats in an Honors First Year Seminar should be directed to the First Year 

Seminar Office. 

¯ Wait List Capacity: This should be set to "0". Honors Carolina manually maintains wait lists. 

¯ Reserve Capacities: Honors Carolina will set reserve capacities for courses prior to the beginning of 

registration. 

Faculty interested in teaching an Honors Carolina seminar should contact Jason Clemmons to discuss scheduling 

arrangements. HNR5 courses are scheduled by the Honors Carolina office and have an enrollment capacity of 24 

students. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31783978- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31783978- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, July 11, 2012 8:53 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Instructor table requests 

Hope everyone is enjoying the respite from the heat! 

Just a note that when you put in a remedy ticket to add someone to the instructor table, please include the role that 

best fits. Our choices are: 

Graduate Assistant 

Instructor 

Proxy 

Research Assistant 
Teaching Assistant 

If you have any questions, let me know! 

Renee 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out our ~ew webshe! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31787361- 
34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-31787361 - 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 
Wednesday, July 11, 2012 9:29 AM 

Gore, Travis <stgore@email.unc.edu> 
RE: Travel to London- Lodging advanced 

thanks 

From: Gore, Travis 
Sent: Wednesday, July 11, 2012 9:28 AM 
To: Colon, Sonia 
Subject: RE: Travel to London- Lodging advanced 

It’s here! I will tell Mr. Rucker[ 

From: Colon, Sonia 
Sent: Tuesday, July 10, 2012 1:27 PM 

To: Gore, Travis 
Subject: FW: Travel to London- Lodging advanced 

Hello Travis 

Remember professor Rucker travel advanced Should be at AFAM today° Please let me know when you get the check 

( also professor Rucker)o 

Thanks a lot 

Sonia 

From: Rucker, Walter C 
Sent: Monday, July 02, 2012 6:31 AM 
To: Colon, Sonia 
Subject: RE: Travel to London- Lodging advanced 

Dear Sonia, 

Thanks for the update. 

Best, 

Waiter 

From: Colon, Sonia 
Sent: Wednesday, June 27, 2012 9:10 AM 

To: Rucker, Walter C 
Cc: Gore, Travis 
Subject: FW: Travel to London- Lodging advanced 

Professor Rucker 

I just talk with Megan, Travel Services voucher clerk, she confirmed for international travels, the check is cut 2 weeks 

before the departure date. This is an internal control procedures established on Travel Services Department. I was not 



aware about this internal policy. 

After all, the check is going to be send to AFAM around July 9. The check amount is for $4,850.37. 

Travis, I will appreciated very much, if you please keep an eye over campus mailing around July 8, 9, 10 and contact Mr. 

Rucker when check arrive. 

Thank you 

Sonia 

From: Colon, Sonia 
Sent: Wednesday, June 27, 2012 8:31 AM 
To: Rucker, Walter C 
Subject: RE: Travel to London- Lodging advanced 

Good morning Professor Rucker 

I request a travel advanced for $4,850.37, in 5/:11/2012. I contact ~,~r. Phil Esler, from travel services, this morning, and 

he confirm the check was paid. 

I will contact Megan ( she start working a little late today) to get check number and the issued date, so it could be a 
little more easier to track the payment. 

I will keep you posted about findings. 

I am very sorry, I was confident that you already had the money to cover hotel charges° The travel system show your 

travel request status as "payment complete". 

Thank you 

Sonia 

From: Rucker, Walter C 
Sent: Tuesday, June 26, 2012 6:37 PM 
To: Colon, Sonia 
Subject: FW: Travel to London- Lodging advanced 

Dear Sonia, 

This is what I was referring to earlier today and in my last email. Since my travel begins in less than a month, I really 

need to know what is happening with the request. 

Thanks. 

Best, 

Walter 



From: Colon, Sonia 
Sent: Friday, May 11, 2012 3:02 PM 

To: Rucker, Walter C 
Cc: Wold, Jackie 
Subject: Travel to London- Lodging advanced 

Good afternoon Professor Rucker 

Please find attached copy of the travel authorization form for the hotel stay advanced and the supporting 

documentation. 

The barcode page should be signed by you. 

Thank you 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Wednesday, July 11, 2012 6:26 PM 

Sahle, Eunice N <eunice@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu> 

Hildebrand Vita & Bio 

CURRICULUM VITAE.doc 

Reginald Hildebrand is an Associate Professor of African American Studies and History at the University of North Carolina at Chapel 
Hill. He is author of THE TIMES WERE STRANGE AND STIRRING: METHODIST PREACHERS AND THE CRISIS OF 
EMANCIPATION (Duke University Press, 1995). His research focuses on the period of Emancipation and Reconstruction, although 
he is currently working on a collection of essays entitled "Engaging Blackness: Body, Mind, and Spirit; the Perspectives of Malcolm 
X, W.E.B. Du Bois, and Howard Thurman." He has served as interim director of the Sonja Haynes Stone Center for Black Culture 
and History and also as interim director of the Institute of African American Research at UNC Chapel Hill. He is a former co-chair of 
the North Carolina Freedom Monument Project, a trustee of the North Carolina Humanities Council, and a member of the Board of the 
Paul Green Foundation. In addition, s he serves as a member of the North Carolina African American Heritage Commission, and of 
the Advisory Board for the North Carolina Historical Review. Professor Hildebrand received his BA and MA from Howard University 
and his Phi) from Princeton. 



REGINA!~D F. HILDEBRAND 

Address : 

Chapel Hill, N.C. 27599 

CURRICULUM VITAE 

African/Afro-American 
210 Battle Hall, CB #3395 
Univ.of North Carolina 

Phone (919) 966-5496 

Current Position 

Associate Professor of Afro-American Studies and History, 
University of North Carolina at Chapel Hill, July 1994 - 

Previous Teaching Positions 

Asst. Prof., History Dept., Williams College, Williamstown, 
Mass., Sept 1985 - June 1994 

Lecturer, History Dept. and Curriculum in African/Afro- 
American Studies, Univ. of North Carolina, 
Chapel Hill, N.C., Sept. 1981 - June 1985 

Lecturer, History Dept., North Carolina A. & T. State 
Univ., Greensboro, N.C., summer session and Fall semester 
1980 

Research Interests 

Emancipation/Reconstruction 

W.E.B. Du Bois, Howard Thurman, & Malcolm X 

Administrative Position 

Interim Director, Institute of African American Research, 
University of North Carolina, iSept - 31 Dec. 2011 

Interim Director, Sonja Haynes Stone Center for Black 
Culture and History, Univ. of N.C., Oct. 2006 - May 2007 

Acting Chair, African-American Studies Program, Williams 
College, July 1987 - June 1988 



Current Projects 

"Engaging Blackness: Hind, Body, and Spirit; The 

Perspectives of Malcolm X, W.E.B. Du Bois, and Howard 

Thurman," a collection of critical comparative 

essays in progress 

~Howard Thurman and Louise Wilson: A Spiritual Friendship," 

article in progress 

~’Brother, Religion is a Good Thing in Time of War’: The 

Theology of U.S. Colored Troops," article in progress 

Publications 

~Hethodism," in Encyclopedia of African American History, 

Facts on File, forthcoming 

~The Soul of W.E.B. Du Bois" in The Souls of Black Folk: 

Centennial Reflections (Trenton: Africa World Press, 2004): 

27-37. 

The Times were Strange and Stirring: Hethodist Preachers 

and the Crisis of Emancipation (Durham, N.C.: Duke 

University Press, 1995) 

"Some Persistent Doubts about Paternalistic Hegemony: Roll, 

Jordan, Roll Twenty Years Later." Contention: Debates in 

Society, Culture and Science 3 (Fall 1993): 67-86. 

"Hethodist Episcopal Policy on the Ordination of Black 

Hinisters, 1784-1864." Hethodist History 20 (April 

1982): 124-42. 

"’An Imperious Sense of Duty’: Documents Illustrating an 

Episode in the Methodist Reaction to the Nat Turner 

Revolt." Hethodist History 19(April 1981):155-74. 

Lectures & Conference Presentations 

~’Brother Religion is a Good Thing in Time of War’: The 

Theology of U.S. Colored Troops" paper given at Annual 

Convention of The Association for the Study of African 

American Life and History, Richmond, VA, 7 October 2011 



~The First Year of Freedom in North Carolina, 1865," North 
Carolina Museum of History, Raleigh NC, as part of panel 
sponsored by NC Dept. of Cultural Resources, 22 May 2010 

"W.E.B. Du Bois, the Humanities, and the Pursuit of 
Freedom," John Tyler Caldwell Lecture in the Humanities, 

North Carolina Humanities Council, Chapel Hill, NC, 
16 October 2009 

"Kunta Kinte & Malcolm X: Roots by Any Means Necessary," 
Earlie E. Thorpe Memorial Lecture, Historic Stagville, 
Durham, NC, 19 October 2008 

"Malcolm X: Two Struggles by Any Means Necessary, A 
Critical Assessment," Paper delivered Annual Meeting 
of the Association for the Study of Afro-American Life 
and History, 4 October 2002, Orlando, Florida 

Education 

Ph.D., 1991, Princeton Univ., Princeton, N.J. 

M.A., 1975, Howard Univ., Washington, D.C. 

B.A., 1971, Howard Univ. 

Fellowships & Awards 

Recipient Tanner Award for Excellence in Undergraduate 
Teaching University of North Carolina 2012 

Carolina Scholar, Postdoctoral Fellowship Program, 
University of North Carolina at Chapel Hill 
Jan. 1991 - June 1992 

Professional Activities and Affiliations 

Member, Editorial Advisory Committee, North Carolina 
Historical Review 

Member, Organization of American Historians 

Member, Association for the Study of Afro-American Life and 
History 



Community Involvement & Campus Activities 

Commissioner, North Carolina African American Heritage 
Commission 2010 - 

Trustee, North Carolina Humanities Council, 2008- 

Member, Advisory Board, Program in the Humanities and Human 
Values, Univ. of North Carolina at Chapel Hill, 2007- 

Co-Chair, North Carolina Freedom Monument Project, 2004- 
Member, Board of Trustees, Paul Green Foundation, Chapel 

Hill, NC, 2003 - 

Founder, African American Studies Consortium, Univ. of 
North Carolina at Chapel Hill, April 2007 

Interim Chair, Advisory Board, Institute for African 
American Research, Univ. Of North Carolina at Chapel Hill, 
2004-8 

Chair, Advisory Board, Sonja Haynes Stone Center for Black 
Culture and History, University of North Carolina at Chapel 
Hill, 1997-1999 

Columnist, Triangle Tribune, Durham, NC, 1999-2001 



From: 

Sent: 

To: 

Cc: 

Subject: 

Pierce Freelon <       @gmail.com> 

Thursday, July 12, 2012 4:56 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Freelon in Goma, Cultural Production 

Greetings from Goma Dr. SaNe, 

I don’t know if you’ve been following the conflict between the rebel 
army and government military here in the Democratic Republic of the 
Congo, but I wanted to assure you that I’m safe and connecting with 
some great community artists and activists here. 

I’m putting some materials for the Cultural Production course and was 
wondering if you could send me some of the syllabi from previous 
instructors or professors who have offered the class. 

Thanks so much. 

Best, 

Professor Pierce Freelon 
University of North Carolina at Chapel Hill 
North Carolina Central University 
919-697-7728 

My work: 
Umi Says: outube.comiwatch?v=3 miD9 lc~7 sw 
Freedom Suite: N~t~:iimusic.thebeasmmsic.comialbmr~i~ieedom-smte 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Thursday, July 12, 2012 12:05 PM 
Gore, Travis <stgore@email.unc. edu> 
Innovation Scholar aims to change the world/S10 million grant focuses on autistic 
youths/New MD-MBA degree trains health-care leaders - July FYI Carolina 

Having trouble view ng this email? Read it in your browser, 

FYI 
NEVv’S FOR ALUMNI, PARENTS AND FRIENDS 

JULY 2012 

Looking at Courtney Sanford’s rdsum¢, it is clear that she has a talent for innovation. She started taking college classes 
before starting high school. "1 wasn’t afraid to think outside of the box when it came to things I was passionate about," she 
says. "If there was something I wanted to do, I pursued it." 

To read about other Innovation Scholars, click here. 

N ~tiona~ College Advising 

Colops loeceives iLSo impact 

The National College Advising 
Corps received the National Service 
Impact Award from the Corporation 
for National and Community 
Service. The advising corps, based 
at UNC-Chapel Hill, provides high 

~oar~ked amol~g best ir~ 1o 

For the fillh year running, N.C. 
Children’s Hospital has been 
recognized by O.$. News Media 
Group as one of the nation’s best. 
The hospital appeared in all 10 
clinical rankings including pediatric 



school students with advice and 
encouragement about applying for 
college. 

pulmonology - the only N.C. 
program listed. 

Toppings tr~e i~~strm+~ent - 

her voice 

Music Professor Louise Toppin has 
made it her mission to bring the 
music of forgotten African-American 
composers back to life in the 
classroom and in performance halls 
around the world. Her latest 
recording, "Heart on the Wall," 
contains pieces focused on slavery. 

help high s+~hool st+lde~ts 

The Frank Porter Graham Child 
Development Institute has been 
awarded a $10 million federal grant 
to help high school students with 
autism-related disorders. The 
initiative will focus on what 
strategies work best into young 
adulthood, said Sam Odom, 
institute director. 

UNC trag~sfe~’s lo7 

enviromner~ta~y sel~sitive 

acres to bo++mical gardert 

Chancellor H01den Th0rp has 
announced that 107 acres of 
environmentally sensitive land will 
be administered and managed by 
the North Carolina Botanical 
Garden as part of the Mason Farm 
Biological Reserve. 

Eat~lg disorder behaviors~ 

weight cor~cer~ts commor~ 

Sixty-tw0 percent of women 50 and 
older say that their weight or shape 
negatively affects their life, a new 
UNC study found. Click here to 
watch a CBS News report with 
Professor Cynthia Bulik. 

UNC spi~off Liqr~idia~ GSK 

collabora+e on ply>divot 

developmer+t 

Liquidia Technologies, a biotech 
company based on the discoveries 
of Carolina scientist Joseph 
DeSimone, has launched a multi- 
year, collaboration with 
GlaxoSmithKline that could lead to 
the development of multiple life- 
saving health-care products. 

(Tar+,+li++a offers MoD0=MoB+A0 

d~a+=degi++e program 

A new dual-degree program offers 
medical students the chance to 
earn a doctor of medicine and 
master’s of business administration 
degrees. Graduates will be 
prepared to lead in all aspects of 
the health-care industry, said 
William Roper, medical school 
dean and UNC Health Care CEO. 

FYI Carolina Online is for alumni, parents of current students and friends of the University. Through this free service the Office of University Relations 
shares informat on about people events and issues at Carol na To ask questions or share comments e~mal FYICarolina@unc.edu, telephone (919) 
962-8593 or wrte Office of University Commun cations, 210 Pittsboro St Chapel Hill, NC 27599o6210 

If you don’t want to rece ve these e=ma[Is in the future+ unsubscr be here, 



From: 

Sent: 

To: 

Subject: 

Cheri Szcodronski, Preservation Society of Chapel 
<psch1858@mindspring.com> 

Thursday, July 12, 2012 1:49 PM 

Please distribute to students 

The Preservation Society of Chapel Hill provides internship opportunities for undergraduate and graduate students looking 
for experience in historic preservation, historical research, and historical organizations. Interns work in a professional 
setting doing real-world projects in Chapel Hill and the surrounding communities. Our program also includes field trips to 
historic sites, museums, archives, and organizations to learn more about the many aspects of public history, field work 
days to learn the sticks and mortar aspects of preservation, and development of an online portfolio and blog to help 
students market their skills to potential employers and connect with the Chapel Hill community about their projects. 
Internships are unpaid but may be completed for credit according to the specifications of your university. Internship 
categories include Historic Preservation, African American History, Digital Technology, Museum Studies, Educational 
Programming, and Archives. Interested students should visit www.cha~reservation.com to find complete 
descriptions of the internship opportunities. 

To apply, please send an internship application (which may be downloaded from our website), cover letter, and resume to 
the address below or email to psch1858@mindspring.com. Please indicate which internship you are interested in and how 
it will advance your career and/or educational goals. The deadline for fall internship applications (September through 
December) is July 31,2012. 

Cheri Szcodronski 
Preservation Coordinator and Office Manager 
The Preservation Society of Chapel Hill 
at the Horace Williams House 
610 East Rosemary Street 
Chapel Hill, NC 27514 
919-942-7818 
psch 185           .com 
www.cha~oreservation.com 
www.facebook.comfThePreservationSociet 



From: 

Sent: 

To: 

Subject: 

Charlotte - Mecklenburg Schools <cms.kl2.nc.us@searchsoft.net> 

Friday, July 13, 2012 10:24 AM 

Gore, Travis <stgore@email.unc.edu> 

Thank you for completing the questionnaire regarding 

Dear Travis Gore, 

Thank you for completing the questionnaire regarding             application for employment with our school district. We 
appreciate your time and assistance. Thank you so much for your participation! 

Human Resources Department 
Charlotte Mecklenburg Schools 

Please direct all replies to onlineapplication@cms.kl2.nc.us 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dobbins, Steven E <sdobbins@unc.edu> 

Saturday,             11:16 AM 

Gore, Travis <stgore@email.unc. edu>; McMillan, Tim <tj m 1 @email.unc.edu>; 
Simmons-Cahan, Deborah A <dscahan@email.unc.edu>; Marr, Tim <marr@unc.edu>; 
Scarry, Clara Margaret <scarry@email.unc.edu>; Bright, Rebecca Elizabeth 
<rbright@email.unc.edu>; Tavernise, Adriana E <adriana tavernise@med.unc.edu>; 
rlg@bme.unc.edu; Kintz, Robert S <rkintz@email.unc.edu>; lori@unc.edu; 
Montgomery, Summer <sundance@unc.edu>; Shemer, Gidi 
<bishemer@email.unc.edu>; tlaustell@unc.edu; Batts, Donnyell 
<dlbatts@email .unc. edu>; Chemus <cas_chemus. smb@ad.unc, edu>; Rives, James 
<jbrives@email.unc.edu>; Miles, Kim S <KMILES@email.unc.edu>; Waltman, Michael 
S <waltmanm@email .unc. edu>; j effay@cs.unc, edu; Adamson, David 
<adamsond@email.unc.edu>; parke@unc.edu; Lich-Tyler, Stephen W 
<swlt@email.unc. edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; Cowan, 
Tara L <tlcowan@email.unc.edu>; Brodey, Inger S <brodey@email.unc.edu>; Cooper, 
Pamela A <pcooper@email.unc.edu>; Lithgow, Hilary Edwards 
<lithgow@email.unc.edu>; Gangi, Gregory J <ggangi@email.unc.edu>; 
mrobbins@email.unc.edu; Bell, Geoffrey <gwbell@email.unc.edu>; Kinsella, Tanya E 
<tekinsel@email.unc.edu>; Salyer, Sherry L <salyer@email.unc.edu>; Stroman, 
Deborah L <dstro@unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Coleman, 
Drew S <dcoleman@unc.edu>; Harris, Deborah J <djharris@email.unc.edu>; 
kstarkey@unc.edu; Bernhardt, Valerie M <valerieb@email.unc.edu>; Lapushin, 
Radislav <lapushin@email.unc.edu>; Wallace, Wanda L. <allace@email.unc.edu>; 
Hunziker, S Brandon <branhunz@email.unc.edu>; Duval, Kathleen A 
<duval@email.unc.edu>; Weiler, Jonathan D <jweiler@email.unc.edu>; Riefkohl 
Muniz, Beatriz S <riefkohl@email.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; 
Becker, Misha K <mbecker@email.unc.edu>;                       ~live.unc.edu>; 
Stedman, Susan <sstedman@email.unc.edu>; Plante, Joseph F <plante@email.unc.edu>; 
Pipiras, Vladas <pipiras@email.unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; 
Warren, Angeline <awarren@email.unc.edu>; Junk, Cheryl <tweeter@email.unc.edu>; 
Gorman, Jackie <jackie@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; Roberts, 
John Thomas <jtrosap@email.unc.edu>; philosophy@unc.edu; Engel, Jonathan 
<engelj@physics.unc.edu>; Mitchell, Shannon Michelle <smitch@email.unc.edu>; 
Macdonald, Stuart Elaine <macdonald@unc.edu>; Mann, Hollie 
<hmann@email.unc.edu>; Jordan, Elizabeth A <eajordan@email.unc.edu>; Perreira, 
Krista <perreira@email.unc.edu>; Buell, Agatha <abuell@email.unc.edu>; Budihardjo, 
Maya Kimberley <mbudihar@email.unc.edu>; Ambros, Barbara R 
<bambros@email.unc.edu>; Amago, Samuel <samago@email.unc.edu>; Tyson, Karolyn 
D <kdtyson@email.unc.edu>; Gary, Robin Marie <garyrobi@email.unc.edu>; Berger, 
Michele T <mtberger@email.unc.edu>; Booth, Karen M <kmbooth@email.unc.edu> 

your department’s orientation for transfer students in August 

TRN - 2129 - DEPT MEETING 1NFO from LAST YEAR - 2011 .xls 

TO: DEPARTMENT AND CURRICULUM CHAIRS OR DIRECTORS OF UNDERGRADUATE STUDIES 
FROM: ACADEMIC ADVISING PROGRAM 

RE: DEPARTMENTAL ORIENTATION FOR TRANSFER STUDENTS 

It’s time for our annual inquiry regarding departmental advising for new transfer students entering the University this 

fall. As always, your assistance with their orientation is important for their academic success. *Below~ we ask you to 

send us by July 31 some information that we may share with your students.* 



In the past, most departments have held orientation meetings for junior transfer students the day before classes begin 

to acquaint them with the department and its advising procedures. Some departments having few transfer students 

have chosen to offer departmental orientation and advising through individual appointments rather than through a 

single group meeting at a designated time. Please feel free to decide which format works best for you and serves the 

needs of your students. You may want to consider taking advantage of your website as a means of communicating basic 

information to students and then encouraging them to meet with a departmental advisor for more individualized 

questions or concerns. 

The orientation schedule is quite full on Monday, August 20, 2012 with placement tests and other activities. (See a list of 

placement exams below.) If you would like to schedule a departmental orientation/advising meeting, *consider a time 

late in the day* (4 pm, for example) rather than early in the day when more students are likely to have conflicts with 

placement tests, etc. Note that the span from lpm to 3pm is not available; it is reserved for the Summer Reading 

Program discussions. 

Most students will have registered for courses with some assistance from their College advisors but with little or no prior 
consultation with their departmental advisors. Many students will be eager for their departmental advisors to suggest 

alternatives to closed courses. Even if students have already registered for full courseloads, an advisor in the major 

should review their schedules. You could use this meeting as an opportunity to refine their choice of courses and to 

acquaint them with special features and opportunities offered by your department or curriculum. Students will also 

need to know whether they will be required in the future to see a departmental advisor for the removal of advisor- 

approval "negative service indicators" in ConnectCarolina. 

For students’ use, we will compile of list of departmental meeting times and locations. In case it might be helpful to you, 

we’re enclosing a copy of LAST YEAR’S meeting schedules, just for reference. To be included in this year’s list, please 

REPLY BY E-MAIL (<sdobbins@unc.edu>) by Tue, July 31, 2012 with the following information: your DEPARTMENT, the 

DAY, TIME, BUILDING, and ROOM NUMBER for your departmental advising meeting, or the ALTERNATE MEANS by which 

you would prefer transfer students contact the department for more information. Bear in mind that students may need 

the assistance of their departmental advisors early in the week of August 20, before it is too late to make any necessary 

changes to their registrations. 

Also, for your convenience, we will send you in a few days a list of incoming transfer students sorted by major. (Note 

that this roster will NOT be limited to juniors.) 

If you have questions, please contact Academic Advising staff member Steve Dobbins at <sdobbins@unc.edu> or advisor 

Rachael Murphey-Brown at <ramurphe@email.unc.edu>. 



PLACEMENT EXAM SCHEDULE 2052 

MONDAY, AUGUST 20, 2012 

Arabic: 9:00-11:00 am, 219 New West; sign-up in advance at asianstudiesouncoedu/p/acement 

Biology 101/101L: 11:00 am-l:00 pm, 201 Coker 
Calculus: 3:00-4:00 pm, 381 Phillips 

For students who have: 
~placed into math 235 (a score of 600 or higher on the SATSubiect Test in Mathematics Level 2, or a score of 2 

on the Advanced Placement (AP) calculus exam, or a score of 29 or higher on the ACT Mathematics Test); or 

~placed into math 232 (a score of 3, 4 or 5 on the Advanced Placement (AP) AB calculus exam). 
Taking the Calculus Placement Exam requires permission of the Mathematics Department, which is given only 

if there are significant reasons suggesting that higher placement might be iustified. For more information, see 
the Mathematics Department placement page, math.unc.edu/ioroundergradsXr~lacementoin/o. 

Chemistry 505/505L and 502/502L: 8:30-50:30 am, G202 Murray Hall; send an email to chemus@uncoedu to 
sign up in advance° Bring handohe/d ca/cu/ator and pencils° 

Chinese: 9:00-55:30 am, 332 Phillips; signoup in advance at asianstudiesoUnC.edu/oMacement 
Hebrew: 9:30-55:30 am, 507 Smith; signoup in advance at asianstudiesounc.edu/p/acement 

HindioUrdu: 3:30-5:30 pro, 507 Smith° signoup in advance at asianstud/es.unc.edu/p/acement 
Japanese: 3:30-5:30 pm, 259 New West; signoup in advance at asianstudies.unc.edu/p/acement 

Korean: 9:30-55:30 am, 556 Hanes Art Center; signoup in advance at asianstudies.unc.eduXMacement 
Music skills assessment: (/or students p/annin# to take MU.~C ~30/~3~) 9:00-50:00 am and 3:00-4:00 pm, 507 

Hill Hall 
Persian: 9:30-55:30 am, 558 Hanes Art Center; signoup in advance at asianstudies.uncoedu/p/acement 

Turkish: 9:30-55:30 am, 255 Hones Art Center; signoup in advance at asianstudies.unc.edu/p/acement 

Summer Reading Program Discussions: 1:00-3:00 p.m. 

For more information visit http://www.unc.edu/srp 

TUESDAY, AUGUST 25, 2052 

Physics placement exam for PHYS 104, 105, 116 and 117:1:00-4:00 pm, 277 Phillips; contact Shannon Mitchell 

at smitch@emafl, uncoedu to reserve a seat 



DEPARTMENTAL ADVISING for JUNIOR TRAN 

LAST YEAR’S INFORMATION- FROM AUGUS 

Major Department or Contact Contact’s Contact’s Contact’s Meeting Meeting 

Curriculum CB # Person(s) Position E-mail Address Phone # Date Time 

African and 3395 Travis Gore; Admin. Asst.; stgore@email.unc.edu; 966-5496; Byappt. 

Afro-American Studies Tim McMillan Assoc. Dept. tjml@email.unc.edu; 966-5496 

Chair 

American Studies 3520 Debbie Simmons- Office Mgr.; dscahan@email.unc.edu; 962-4062; By appt. 

Cahan; DUS marr@email.unc.edu; 962-4019 
Timothy Marr 

Anthropology 3115 Margaret Scarry; DUS; scarry@email.unc.edu; 962-3841 By appt. 

Rebecca Bright Anth dpt Reg’r rbright@email.unc.edu 

Applied Science 3287 Adriana Tavernise; Student adrianat@med.unc.edu; 966-8088; 966- By appt. 

Richard Goldberg Services rlg@bme.unc.edu; 5768 

Assistant; 
DUS 

Archaeology 3120 Margaret Scarry DUS scarry@email.unc.edu; 962-3841 By appt. 

Art - History 3405 Robert Kintz rkintz@email.unc.edu; 962-0724 By appt. 

Art- Studio 3405 Robert Kintz 

Asian Studies 3267 

Biology 3280 

Lori Harris 

Summer 
Montgomery; 

Gidi Shemer 

Chemistry 3290 Todd Austell; 
Donnyell Batts 

Classics 3145 Prof. James B. Rives 

Kim Miles 

Communication Studies 3285 Michael Waltman; 

Elizabeth Thomas; 
Wenhua Shi 

Computer Science 3175 Prof. Kevin Jeffay 

Student 

Services 

Assistant 

Student 

Services 

Assistant 

Biol. Dept. 

Undergrad. 

Registrar; 

Lect/Adv 

Acad. 

Adv’r/Prof.; 

St. Serv. Asst. 

DUS; 
SSM 

DUS; 
ugReg’trar; 

Lect/Adv 

rkintz@email.unc.edu; 

Iori@unc.edu; 

sundance@email.unc.edu; 

bishemer@email.unc.edu; 

tlaustell@unc.edu; 

dlbatts@unc.edu; 

chemus@unc.edu; 

jbrives@email.unc.edu; 

kmiles@email.unc.edu; 

waltmanm@email.unc.edu; 

lethomas@unc.edu; 

Wenhua@email.unc.edu; 

jeffay@cs.unc.edu; 

962-0724 

843-5340 

962-3390; ? 

962-9429; 

843-7827; 
843-7826 

........ ;962- 
7192 

Mon 22 Aug 

Mon 22 Aug 

Mon 22 Aug 

By appt. 

By appt. 

4:15 PM 

3:30 PM 

By appt. 

4:00 PM 

By appt. 



Dramatic Art 3230 David Adamson DUS adamsond@email.unc.edu; FRIDAY 5:00 PM 

26 AUGUST 

Economics 3305 Prof. William Parke; DUS; parke@unc.edu; 966-5393; Mon 22Aug 4:00 PM (til 
Stephen Lich-Tyler; Lect/Adv; swlt@email.unc.edu; 843-7238; 6PM) 
Vicki Walker As’t to DUS vwwalker@email.unc.edu; 962-2534 

English & Comp. Lit.: 3150 Tara Cowan; tlcowan@email.unc.edu; 962-5484; By appt. 

Comparative Literature Prof. Inger Brodey brodey@email.unc.edu; 843-0965 

3520 By appt. English & Comp. Lit.: Tara Cowan; 
English Prof. Pam Cooper; 

Dr. Hilary Edwards 
Lithgow 

Environmental Studies 1105 

Environmental Science 

Greg Gangi; 

Mary Beth Robbins; 

Geoff Bell 

European Studies 3449 Tanya Kinsella, PhD 

UG Prgrms 

Asst; 
DUGCMPL 
Prgrms 

UG Prgrms 

Asst; 
DUGENGL 
Prgrms; 

Lect./Adv. 

Assoc. Dir. 

For Educ.- 

Inst. for the 

Env.; Admin. 
Mgr. for Curr. 

for the Env. 

and Ecol.; 
Lecturer 

*Ugrd Acad 

Prgm Coord’r 

at the Ctr for 

Euro Stds; 
acting DUS 

Snr. Lecturer; 
Lect/Adv 

tlcowan@email.unc.edu; 
pcooper@email.unc.edu; 

lithgow@email.unc.edu; 

ggangi@email.unc.edu; 

mrobbins@email.unc.edu; 
gwbell@email.unc.edu; 

tekinsel@email.unc.edu; 

962-5484; 

962-4040; 
962-0769 

962-9805; 

962-1270; 
843-9713 

undergrad 

advisor; 
SSM 

DUS; 
Adm Mgr 

SLAL & 

GERM 

962-1602 

By appt. 

By appt. 

Exercise & Sport Science 8700 Dr. Sherry Salyer;                salyer@email.unc.edu;       962-6947;    Mon 22 Aug 4:00 PM 

Deborah Stroman dstroman@email.unc.edu; 843-0336 

Geography 3220 Nell Phillips SSM nphillip@email.unc.edu; 962-8902 Mon 22Aug 4:00 PM (til 

5PM) 

Geological Sciences 3315 Prof. Drew Coleman; dcoleman@unc.edu; 962-0705; 962- By appt. 

Deborah Harris djharris@email.unc.edu; 0679 

3160 By appt. kstarkey@unc.edu; 

valerieb@email.unc.edu; 

lapushin@email.unc.edu; 

valerieb@email.unc.edu; 

jweiler@email.unc.edu; 

Germanic & Slavic: 
Germanic Languages 

SLAL DUS; 
Adm Mgr 

SLAL & 

GERM 

DUS/Lect/Adv 

Dr. Kathryn Starkey; 

Valerie Bernhardt 
843-9157; 966- 
1642 

966-1642 

962-0491 

Germanic & Slavic: Slavic 3165 Prof. Radislav 
Languages Lapushin; 

Valerie Bernhardt 

Global Studies 3263 Jonathan Weiler 

By appt. 

By appt. 



History 3195 Wanda Wallace; Undergrad allace@email.unc.edu; 962-9822; Mon 22 Aug 9:30 AM (til 

Brandon Hunziker; Coordinat’r; branhunz@email.unc.edu; 962-2374; 11 am) 
Kathleen Duval Lect/Adv; duval@email.unc.edu; 962-5545 

Asst. Chair 

Latin American Studies 3205 Beatriz Riefkohl- DUS; Busi. riefkohl@email.unc.edu; 962-2418; ? Byappt. 

Muniz; Shelley Mngr. sclarke@email.unc.edu; 
Clarke 

Linguistics 3155 Misha Becker DUS mbecker@email.unc.edu; By appt. 

Management & Society 3210 Stefanie Knauer MNGT adv knauer@email.unc.edu; By appt. 

Mathematics 3250 Susan Stedman; SSM; sstedman@email.unc.edu; 962-0198 By appt. 

Joseph Plante; trn spec’ist; plante@email.unc.edu; 

Karl Petersen DUS 

Mathematical Decision 3260 Prof. Vladas Pipiras; Dir., Prog. in pipiras@email.unc.edu; 843-2430; By appt. 

Science Alison Kieber MDS; kieber@email.unc.edu; 843-6024 

MDS Coord. 

Music 3320 Angeline Warren awarren@email.unc.edu; 962-1039 SUNDAY, 3:00 PM 

tweeter@email.unc.edu; 21 AUGUST 

Peace, War, & Defense 3200 Jackie Gorman Programs jackie@unc.edu; 962-3093 By appt. 

Admin’r 

Philosophy 3125 Kelly Finn; 962-7291; Mon 22 Aug 4:00 PM 

Prof. John T. Roberts 689-6294 

Physics & Astronomy 3255 By appt. Prof. Jon Engel; 

Shannon Mitchell; 

Stu. Serv. 

Coord.; 
DUS 

DUS; 
SSM 

kellyfinn@unc.edu; 

jtrosap@email.unc.edu; 

philosophy@unc.edu; 

engelj@physics.unc.edu; 

smitch@email.unc.edu; 

962-2619; 
962-2078 

Political Science 3265 Prof. Stuart DUS; macdonald@unc.edu; 962-0402 Mon 22Aug 4:00 PM 

Macdonald; undergrad adv hmann@email.unc.edu; (Macdonald); 
Prof. Hollie Mann 

Psychology 3270 Beth Jordan Assoc. DUS eajordan@email.unc.edu; 843-7759 Mon 22Aug 4:00 PM 

Public Policy 3435 Prof. Krista Perreira; DUS; perreira@email.unc.edu; 843-5009; Byappt. 

Agatha Buell; Maya Dept. Mngr.; abuell@email.unc.edu; 962-1600; 
Budihardjo SSM mbudihar@email.unc.edu; 962-1600 

Religious Studies 3225 Prof. Barbara Ambros DUS bambros@email.unc.edu; 962-3931 Mon 22 Aug 3:30pm to 

5:00pm 

Romance Languages 3170 Prof. Sam Amago DUS samago@email.unc.edu; 962-3889 By appt. 

Sociology 3210 Prf. Karolyn Tyson; DUS, kdtyson@email.unc.edu; 962-5601 ; By appt. 

Robin Marie Gary; Asst. DUS, garyrobi@email.unc.edu; ? 



I Women’s Studies 3135 Michele Berger; 

Karen Booth; 

DUS;        mtberger@email.unc.edu;    . 

nterm DUS; kmbooth@ema .unc.edu; I By appt. 



SFERS 

r "2011" 

Meeting Location 
or Instructions 

Contact Prof. Tim McMillan <tjml @email.unc.edu> or staff member 

Travis Gore <stgore@email.unc.edu> to set up an appointment. 

Contact Prof. Tim Mart <marr@email.unc.edu>, 412 Greenlaw Hall. 

Contact Prof. Margaret Scarry at <scarry@email.unc.edu> to schedule 
an appointment. 

Contact Prof. Rich Goldberg <rlg@bme.unc.edu>. 

Contact Prof. Margaret Scarry at <scarry@email.unc.edu> to schedule 
an appointment. 

Art History majors should contact Dr. Mary Pardo, the Undergraduate 

Advisor for Art History, once the semester begins. Appointment sign-up 

sheet on her office door - Hanes Art Center 206 (not Hanes Hall). For 

more information, contact Student Services Assistant Robert Kintz at 962. 

0724 or <rkintz@email.unc.edu>. 

Studio Art majors should sign up in 101 Hanes Art Center (not Hanes 

Hall) to see Prof. Dennis Zaborowski, Undergraduate Advisor for Studio 

Art. Prof. Zaborowski’s office hours begin August 15. For more info, 

contact Student Services Assistant Robert Kintz at 962-0724 or 

<rkintz@email.unc.edu>. 

Contact Lori Harris at <lori@unc.edu> or 843-5340 to arrange 

appointment. 

107 Wilson Hall (not Wilson Library). 

To RSVP, please e-mail Summer Montgomery at 

<sundance@email.unc.edu>. 

Kenan Labs room C143, Student Resource Center. 

Contact Prof. James B. Rives by e-mail <jbrives@email.unc.edu> (office 

is 323 Murphey Hall). 

103 Bingham Hall. Visit <http://comm.unc.edu/undergraduate>. For 

more info, contact Prof. Wenhua Shi <wenhua@email.unc.edu>. 

Contact Prof. Kevin Jeffay <jeffay@cs.unc.edu> to make appt. 



Please contact David Adamson at <adamsond@email.unc.edu> for an 
appt. AND: Come to the dept Kick-Off on Friday, August 26, at 5:00pm 

in the Kenan Theatre. 

105 Gardner Hall. Students with questions may contact advisor Stephen 

Lich-Tyler, PhD at <swlt@email.unc.edu>. 

Please contact the Director of Undergraduate Studies, Prof. Inger 

Brodey, to set up a meeting time: <brodey@email.unc.edu>. 

For an appointment, contact either Dr. Pam Cooper at 

<pcooper@email.unc.edu> or Dr. Hilary Edwards Lithgow at 
<lithgow@email.unc.edu>. 

Contact Dr. Geoff Bell <gwbell@email.unc.edu> or 843-9713. 

Contact Tanya Kinsella, PhD at <euro@unc.edu> or 962-1602. See 

<http://www.unc.edu/depts/europe/major/>. 

104 Fetzer Gym 

225 Saunders Hall: meet with Prof. John Florin. Or contact Student 
Services Manager Nell Phillips <nphillip@email.unc.edu>, 962-8902, 

205A Saunders Hall. 

Contact Deborah Harris at <djharris@email.unc.edu> or 962-0679. 

Contact Dr. Kathryn Starkey <kstarkey@email.unc.edu> to request an 
appointment. Students hoping for placement in German should take the 

online placement test; for Dutch, e-mail Dr. Dan Thornton 

<dan_thornton@unc.edu> to request an appointment. 

Contact Dr. Radislav Lapushin <lapushin@email.unc.edu> to request an 

appointment. Students hoping for placement in one of the Slavic 

languages should e-mail Valerie Bernhardt <valerieb@email.unc.edu> for 

instructions. 

Contact Jonathan Weiler <jweiler@email.unc.edu> or 962-0491. 



570 Hamilton Hall. Those who cannot attend should contact Brandon 

Hunziker in 515 Hamilton Hall <branhunz@email.unc.edu>. 

Contact Beatriz Riefkohl MuSiz at <riefkohl@email.unc.edu> or see 
<http://isa.unc.edu/>. 

Contact Prof. Misha Becker <mbecker@email.unc.edu>. Also see 
<www.unc.edu/linguistics/undergradprogram.html>. 

Visit <http://sociology.unc.edu/undergraduate-program/management-and- 

society-major/>. For more information, contact Stefanie Knauer 

<knauer@email.unc.edu>. 

Contact the department advisor for transfers, Prof. Joseph Plante, directly via 

e-mail <plante@email.unc.edu> for assistance with course selection, math 

major information, math transfer credit, etc. 

Consult MDS Coordinator Alison Kieber in 323 Hanes Hall 

<kieber@email.unc.edu>. 

1201 Kenan Music Building. For more info, contact Music Registrar 

Angeline Warren <awarren@email.unc.edu> or 962-1039. 

Contact Jackie Gorman <jackie@unc.edu> or 962-3093 or come to 

401 Hamilton anytime before 3:00 pm (on or after August 22). 

208 Caldwell Hall. Those unable to attend should contact Prof. John 
Roberts <jtrosap@email.unc.edu> for information. 

Last name A-L: contact Prof. Frank Tsui <ftsui@physics.unc.edu>, 962- 

0305, 160 Phillips. Last name M-Z: contact Prof. Yue Wu 

<yuewu@email.unc.edu>, 962-0307, 180 Phillips. Or contact Prof. Jon 

Engel <engelj@physics.unc.edu>. The department’s Academic Affairs 

Coordinator is Shannon Mitchell <smitch@email.unc.edu>, 962-2078, 
278 Phillips. 

355 Hamilton Hall. If unable to attend the meeting on Aug 22, please 

contact Undergraduate Advisor Prof. Hollie Mann 

<hmann@email.unc.edu> or Prof. Stuart Macdonald 

<macdonald@unc.edu>. 

301 Davie Hall; if unable to attend, contact Beth Jordan 
<eajordan@email.unc.edu>. 

Contact Maya Budihardjo at <mbudihar@email.unc.edu>, 962-1600, 

Abernethy Hall, for an appt. 

125G Saunders Hall 

SPAN majors e-mail Dr. Gosia Lee <gosialee@email.unc.edu> 

FREN majors e-mail Dr. Martine Antle <mcantle@email.unc.edu> 

Please contact Prof. Karolyn Tyson <kdtyson@email.unc.edu> to set up 

an individual appointment. 



Contact Karen Booth <kmbooth@email.unc.edu>. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Sunday, July 15, 2012 6:04 PM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

[afriafam] Schedule of AFAM, AFRI, and Language Courses for Spring 2013 

AFAM, AFRI, African Languages Spring 2013 Tentative Schedule_May 10 Revision.pdf 

Dear Colleagues, 

Attached to this email, you will find the department course schedule for Spring 2013 for your perusal. Travis is in the 

process of keying in this information ahead of the process by which the classroom spaces will be allocated and assigned. 

Between your course proposal worksheets and a handful of individual conversations, we were able to accommodate 

most scheduling requests within the accepted boundaries imposed by the Registrar. If, however, you see any problems 

or conflicts with your schedule, please email me (with a cc: to Eunice) as soon as possible. 

Best, 

Walter 

Walter l:{ucker 

Associate Professor ~" Associate Chair 

African ~-~ Afro~American Studies 

UNC-Chapel Hill 
1~ Battle Hall 
Chapel Hill, NC ~599-5595 
Phone: 919-902-2542 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31808674 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31808674-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



AFAIVI COURSES: SPRING 2013 

101 60 Black Experience I Caldwell M/W 11o12:15p 

101 60 Black Experience I Hildebrand MWF 8-8:50a 

190 30 Topics in Afr Am Studies Janken MWF 9-9:50a 

304 40 Blacks In British Lands Porter w 3-s:sop 

266 40 Black Women in America Caldwell M/W 2-3:1Sp 

276 40 Blacks In Film Regester T 3:30- 
6:20p 

371 40 Emancipation In The New World Hildebrand MWF 10-10:50a 

395 15 Field Research McMillan w 3-5:50p 



AFRI COURSES: SPRING 2013 

101 60 Introduction To Africa Fall MW 3:30- 
4:45p 

101 60 Introduction To Africa Pier T/TH 3:30- 
4:45p 

190 40 Topics in African Studies Nzongola- T/TH 2-3:15p 

Ntlaja 

262 40 African Literature Fhunsu MWF 3-3:50p 

370    40 Pol Prob In Afri St                Lee         T/TH 
:1:45p 

416 30 Human Rights and Social Justice Sahle w 2-4:50p 

Movements in Africa 

474 10 Key Iss/Afri/Afro L Rucker M 2-4:50p 

520 20 Southern Africa Lee         T/TH    3:30- 
4:45p 

SS0 20    Democratic Governance Nzongola- w 3-5:50p 

Ntlaja 



AFRICAN LANGUAGE COURSES: SPRING 2013 

Swah 25 Kiswahili 2 Lisanza MWF 2-2:SOa 

402 

Swah 25 Kiswahili 4 Mutima MWF 9o9:50a 

404 

Swah 15 Kiswahili 6 Mutima MWF 5-5:50p 

406 

Wolo 20 Wolof 4 Seck MWF 9o9:50a 

404 

Lgla 15 Lingala 4 Fhunsu MWF 9o9:50a 

404 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Sunday, July 15, 2012 6:04 PM 

Department listserv (afriafam@listserv.unc.edu) 

Gore, Travis <stgore@email.unc.edu> 

Schedule of AFAM, AFRI, and Language Courses for Spring 2013 

AFAM, AFRI, African Languages Spring 2013 Tentative Schedule_May 10 Revision.pdf 

Dear Colleagues, 

Attached to this email, you will find the department course schedule for Spring 2013 for your perusal. Travis is in the 

process of keying in this information ahead of the process by which the classroom spaces will be allocated and assigned. 

Between your course proposal worksheets and a handful of individual conversations, we were able to accommodate 

most scheduling requests within the accepted boundaries imposed by the Registrar. If, however, you see any problems 

or conflicts with your schedule, please email me (with a cc: to Eunice) as soon as possible. 

Best, 

Walter 

Walter l:~ucl~er 

~so¢iate Professor ~’~ Associate Chair 
African ~-~ Afro~American Studies 

~C-Chapel Hill 

1~ Battle Hall 
Chapel Hill, NC ~599-5595 
Pho,~e: 919-902-2542 
ht~://afdafam.unc.edu/people/walter-c.-n~cker 
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101 60 Black Experience I Hildebrand MWF 8-8:50a 
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304 40 Blacks In British Lands Porter w 3-s:sop 
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276 40 Blacks In Film Regester T 3:30- 
6:20p 

371 40 Emancipation In The New World Hildebrand MWF 10-10:50a 

395 15 Field Research McMillan w 3-5:50p 
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4:45p 

101 60 Introduction To Africa Pier T/TH 3:30- 
4:45p 

190 40 Topics in African Studies Nzongola- T/TH 2-3:15p 

Ntlaja 

262 40 African Literature Fhunsu MWF 3-3:50p 

370    40 Pol Prob In Afri St                Lee         T/TH 
:1:45p 

416 30 Human Rights and Social Justice Sahle w 2-4:50p 

Movements in Africa 

474 10 Key Iss/Afri/Afro L Rucker M 2-4:50p 

520 20 Southern Africa Lee         T/TH    3:30- 
4:45p 

SS0 20    Democratic Governance Nzongola- w 3-5:50p 

Ntlaja 



AFRICAN LANGUAGE COURSES: SPRING 2013 

Swah 25 Kiswahili 2 Lisanza MWF 2-2:SOa 

402 

Swah 25 Kiswahili 4 Mutima MWF 9o9:50a 

404 

Swah 15 Kiswahili 6 Mutima MWF 5-5:50p 

406 

Wolo 20 Wolof 4 Seck MWF 9o9:50a 

404 

Lgla 15 Lingala 4 Fhunsu MWF 9o9:50a 

404 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 
Monday, July 16, 2012 7:54 AM 
Gore, Travis <stgore@email.unc.edu> 

Time card 

Good morning Travis 

have onty 4.6 hours work from 7//02/2012 - 7/15/2012. 

Is this correct, or we have missing punch? 

Thanks 

Songa Cogon 

~bgie Pogicg Department - 966-4&~ 

8-5, T. 1-5, YV. 8-12, T. 1-5, F. 8-12} 
Afrqean &Afro - AmeNcan Sg~a.dies - 966-1295 
gattge .Hagg CB # .g395 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Monday, July 16, 2012 10:15 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummaryRep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Classes scheduled to appear for the first time in the Fall term will not appear in the Registration Section Status 
Summary Report! 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check out our ~ew website! registrar.unc.edu ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31811477- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31811477- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Langelier, Patricia A. (Office of Asst VC Facilities Operations, Planning & Design) 
<Patricia.Langelier@facilities.unc.edu> 

Monday, July 16, 2012 11:11 AM 

’lmangili@email.unc.edu’; Pittman, A. Wayne <A Wayne_Pittman@unc.edu>; Braxton, 
Anita T <abraxton@email.unc.edu>; Adams, Scott A <sadams@email.unc.edu>; Diallo, 
Ashante N. <ashante@unc.edu>; Dunlap, Amy C <adunlap@email.unc.edu>; Glazner, 
Allen F <afg@unc.edu>; Medder, Arlene (Auxiliary Services) <AJMEDDER@aux- 
services.unc.edu>; Elsenrath, Alfred E. (School of Dentistry) 
<Al_Elsenrath@dentistry.unc.edu>; Jeter, Alfred <al_ieter@unc.edu>; 

’alassister@fac.unc.edu’; ’ALLEN@HSRC.UNC.EDU’; Bundren, Amanda O 
<amanda bundren@med.unc.edu>; Newlin, Amy L. <aleighn@med.unc.edu>; 
’annie_schilling@med.unc.edu’; Phelps, Adam R <arphelps@email.unc.edu>; Phelps, 
Adam R <arphelps@email.unc.edu>; ’ASCHAICH@FAC.UNC.EDU’; Zachary, Amy S 
<azachary@email.unc.edu>; Bane, John <bane@unc.edu>; Barrett, Patrick Daniel 
<barrettp@email.unc.edu>; ’bbrown@med.unc.edu’; Collichio, Robert J 
<robert_collichio@med.unc.edu>; ’bell@unc.edu’; Law, Bernard S 
<blaw@email.unc.edu>; Snipes, Betsi <Betsi_Snipes@unc.edu>; Loftin, Beverly 
<bev 1963 @physics.unc.edu>; ’bgales@uncaa.unc.com’; Gales, Robert H. 
<bgales@uncaa.unc.edu>; ’bill@facilities.unc.edu’; Eckmeder, Bruce (Carolina Dining 
Services) <BJECKMEDER@aux-services.unc.edu>; Davis, Barbara Taylor 
<barb@unc.edu>; Poulson, Ben (Energy Services) <Ben.Poulson@energy.unc.edu>; 
Miller, Clara E. <bmiller@uncaa.unc.edu>; Moore, Brenda A 
<bmoore@email.unc.edu>; Volk, Brad <Volk@sog.unc.edu>; Simpson, Clarissa N 
<clarissa_simpson@unc.edu>; Wishart, Brent <brent wishart@unc.edu>; Rohe, William 
M <brohe@unc.edu>; Brownfield, Shannon <brownfield@unc.edu>; Wicks, Bruce A 
<bruce_wicks@med.unc.edu>; Gerdes, Catherine A <cagerdes@email.unc.edu>; 
Marlow, Cara F <cara_marlow@med.unc.edu>; ’carol_knell@med.unc.edu’; 
’Carol_Parker@med.unc.edu’; ’carolyn@dps.psafety.unc.edu’; 
’carolyn_wiggleton@med.unc.edu’; Carter, Janis <carterl@email.unc.edu>; Aiken, 
Catherine D. <cathy_aiken@med.unc.edu>; Conway, Connie Morgan 
<cconway@uncaa.unc.edu>; Lovelace, Charles Edward Jr <cel@unc.edu>; 
’chawkins@med.unc.edu’; Young, Gregory B <cheech@med.unc.edu>; Turner, Chick L 
<clturner@energy.unc.edu>; ’choraist@med.unc.edu’; Chrismon, Andrew B Jr 
<chrismon@email.unc.edu>; Dodson, Christy I <Christy_Dodson@unc.edu>; Harris, 
Clarence D <clarence@fac.unc.edu>; Clark, Michele (Radiology) 
<michele_clark@med.unc.edu>; Clifford, Nili <nili_clifford@med.unc.edu>; 
’CLMORRIS@UNCAA.UNC.EDU’; Neville, Clarice K <cdark@med.unc.edu>; Nel, 
Coaina L <coaina@med.unc.edu>; Pedersen, Cort Andrew 
<Cort Pedersen@med.unc.edu>; Rogers, Charlotte H <crogers@email.unc.edu>; 
Sockell, Charles W <csockell@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Long, Cheryl T <ctlong@email.unc.edu>; Allen, 
Christopher W <cwallen@email.unc.edu>; Bauserman, Charles W III 
<cwbauser@cs.unc.edu>; Whichard, Adrian <cwhichar@email.unc.edu>; Womble, 
Charlene Alston <cyalston@email.unc.edu>; Albert, Daniel B <dan_albert@unc.edu>; 
Turner, Dave <dave turner@unc.edu>; Perry, David <carlos@unc.edu>; Stevens, David 
W <david_stevens@unc.edu>; Davis, Tena W <davist@neurology.unc.edu>; 
’dawn_laws@med.unc.edu’; Bauer, David Kevin <DBauer@unch.unc.edu>; Curtis, 
Dianna <dccurtis@email.unc.edu>; Corley, Denver L <denver@unc.edu>; Edwards, 
Deborah W <dedwards@email.unc.edu>; Perry, Demetris D <Dee_Perry@unc.edu>; 
Schmidt, Dennis A <dennis_schmidt@med.unc.edu>; Hudson, David S 
<dhudson@email.unc.edu>; Forbis, Richard M <dick forbis@unc.edu>; Dircks, Robbie 
<dircks@ad.unc.edu>; Kent, Denise E. <dkent@unc.edu>; Lysle, Donald T 
<dlysle@email.unc.edu>; Mokaren, Doug <dmo@med.unc.edu>; Moon, Donna 



<dmoon@email.unc.edu>; Morelli, David D <dmorelli@email.unc.edu>; 
’dmorelli@uncaa.unc.edu’; ’dmsdanie@email.unc.edu’; Nixon, Donna L 
<dnixon@email.unc.edu>; Grossberg, Lawrence <docrock@email.unc.edu>; 
’DONID@UNC.EDU’; White, Donnah <Donnah.White@energy.unc.edu>; Perry, Doris 
B <doris~t~erry@unc.edu>; Faulkner, Dorothy L <dot faulkner@med.unc.edu>; 
’DOUG BROCKETT@DENTISTRY.UNC.EDU’; Dibbert, Douglas S. 
<doug_dibbert@unc.edu>; Mullen, Douglas (Energy Services) 
<Douglas.Mullen@energy.unc.edu>; Crawford-Brown, Douglas J. <douglas_crawford- 
brown@unc.edu>; Pulley, Debbie D <dpulley@email.unc.edu>; Roberts, Douglas A 
<dug@unc.edu>; Simmons-Cahan, Deborah A <dscahan@email.unc.edu>; Walkup, 
Dolly <dolly_walkup@med.unc.edu>; ’DWELLIOTT@UNC.EDU’; Bober, Gene 
<eugene_bober@med.unc.edu>; Churchill, Elizabeth S <EChurchi@unch.unc.edu>; 
Cahill, Elizabeth <elizabeth_cahill@med.unc.edu>; Carlstein, Edward 
<edcar@email.unc.edu>; ’EDCAR@EMAIL’INC.EDU’; ’EJGR@GMAIL.UNC.EDU’; 
’ELIZABETH MERRICKS@EMAIL.UNC.EDU’; Barnes, Ash 
<elphaba@email.unc.edu>; Beckham, Emma M <emma_beckham@med.unc.edu>; 
Allen, Randy <erallen2@email.unc.edu>; Rothman, Ellen 
<ellen_rothman@med.unc.edu>; Burnette, Edmond V <evburnet@email.unc.edu>; 
Jeremiah, Fern Alison <fern_~ eremiah@med.unc.edu>; Flannery, Stephen Phillip 
<flannery@email.unc.edu>; ’frjordan@unc.edu’; Riggsbee, Gabriele 
<gabriele_riggsbee@med.unc.edu>; Gargasz, Joseph F <gargasz@email.unc.edu>; 
Jones, Garry R <garry_iones@unc.edu>; ’german@unc.edu’; Henry, Gayle B 
<ghenry@email.unc.edu>; Martin, Grant <gmartin@email.unc.edu>; Hirth, Garrett 
Michael <gmh@email.unc.edu>; Osborn, Geri <gosborn@med.unc.edu>; 
’griffith2@email.unc. edu’; Gunter, Lynn <gunter@unc. edu>; Guskiewicz, Kevin M 
<gus@email.unc.edu>; Jeffries, Harvey Edward <Harvey@unc.edu>; Williams, 
Charlotte D <heaven@email.unc.edu>; ’heidi~t~erov@unc.edu’; Garman, Herbert G 
<herb.garman@unc.edu>; Hayes, Howard <hhayes@admissions.unc.edu>; Hicks, Larry 
M <hicks@email.unc.edu>; ’hitlin@med.unc.edu’; Mangum, Haflan L 
<hmangum@email.unc.edu>; Hrdlicka, Sheila D <hrdlicka@email.unc.edu>; Hughes, 
Jean C <hughes@email.unc.edu>; ’itrc_cc@listserv.un.edu’; ’jackson.steve@epa.gov’; 
Deese, Jane Webster <jane_deese@unc.edu>; Ratcliffe, Janneke H 
<j anneke_ratcliffe@unc.edu>; Ghosh, Jaya G <j aya ghosh@med.unc, edu>; 
’jberes@unc.edu’; Joyner, Jeremiah B <jbjjr@email.unc.edu>; Clemmons, Jason 
<j clem@email.unc.edu>; Little, Dianne <j dlittle@unc, edu>; Simmons, Jordan D 
<j dsimmons@bio.unc.edu>; ’j ean folkerts@unc.edu’; Neville, John E. 
<j enevill@northcarolina.edu>; ’j francioni@wunc.org’; Fuchs, Jeffrey W 
<j fuchs@email.unc.edu>; ’JIM. SUTTON@OURCLUB.COM’; Mafley, John D 
<jmarley@email.unc.edu>; Pendergraph, Julie <julie~t~endergraph@unc.edu>; Weiss, 
Jack M <jmweiss@email.unc.edu>; Arlotta, Jo <jo@unc.edu>; Kavanagh, Joan 
<joan_kavanagh@unc.edu>; ’joe_marro@unc.edu’; ’joel.mann@energy.unc.edu’; 
Baylies, John C <john_baylies@med.unc.edu>; Mafley, John D. 
<john_marley@dentistry.unc.edu>; Albright, Johnny R 
<johnny_albright@med.unc.edu>; Johnson, Tammie L 
<tammie_~ohnson@med.unc.edu>; Crabtree, Jonathan David 
<jonathan_crabtree@unc.edu>; Jones-Roe, Charlotte A. <jonesroe@unc.edu>; Plummet, 
John F Jr <jplummer@email.unc.edu>; ’jrandle@email.unc.edu’; Rupert, Janet M 
<jrupert@email.unc.edu>; Winters, Janet <jrwinter@email.unc.edu>; 
’Jspufling@uncaa.unc.edu’; Fleming, Judy <judy.fleming@unc.edu>; McManus, Julie 
<julie.mcmanus@unc.edu>; Noel, Julie C. <Julie_Noel@unc.edu>; Wheeler, Jim 
<JWheeler@bio.unc.edu>; Mitchell, John W <mitchel5@email.unc.edu>; Allison, Kim 
A <kallison@email.unc.edu>; Hogan, Karen Noel <karen_hogan@med.unc.edu>; 
Dulaney, Kathleen <kathleen_dulaney@med.unc.edu>; Finn, Kelly Carver 



<kellyfinn@unc.edu>; May Jr, Kenneth N. <Ken_May@dentistry.unc.edu>; Sexton, 
Kenneth G <ken_sexton@unc. edu>; ’ken-tucky@email .unc. edu’; ’kfinn@med.unc. edu’; 
Stewart, Kevin G <KGSTEWAR@EMAIL.UNC.EDU>; Kieber, Alison J 
<kieber@email.unc.edu>; Klinefelter, Anne <klinefel@email.unc.edu>; Kloos, Mark T 
<mark kloos@med.unc.edu>; ’kman@med.unc.edu’; Miles, Kim S 
<KMlLES@email.unc.edu>; Moye, Kevin Durand <kmoye@email.unc.edu>; 
’KNAGY@UNC.EDU’; Schneider, Kim Oliver <kim_schneider@med.unc.edu>; 
Hollowell, Kristina <kris.hollowell@unc.edu>; ’krob@uncaa.unc.edu’; Kush, Jennifer 
Anne <kush@email.unc.edu>; Wilber, Kathleen P <kathy_wilber@med.unc.edu>; Cox, 
La Jeune J <lajeune_cox@unc.edu>; Pshyk, Lali <Lali_Pshyk@unc.edu>; Markstein, 
Lara <laram@email.unc.edu>; ’lasterd@kenan-flager.unc.edu’; Jones, Laurel A 
<laurelj @email.unc.edu>; Horne, Linda C <lchorne@email.unc.edu>; 
’lcollins@med.unc.edu’; ’lealer haith@med.unc.edu’; Keever, Martha L 
<Learnctr@email.unc.edu>; Lewis, Eileen <lewise@email.unc.edu>; Harriss, Lib 
<LHarriss@email.unc.edu>; Miller, Lisa H <lhmiller@email.unc.edu>; Brezin, Linda 
<linda brezin@unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Holt, Lisa 
(2 <sarahbea@med.unc.edu>; Perry, Lisa L. (Social Medicine) 
<li sa~erry@med.unc, edu>; ’li sa_sparrows@med.unc, edu’; 
’LKPETERS@EMAIL.UNC.ED’; Samuelson, Lisa <lisa rice@med.unc.edu>; Mangili, 
Lauren M <lmangili@email.unc.edu>; ’lmount@email.unc.edu’; Lofgren, Steven 
<lofgren@email.unc.edu>; ’lori@unc.edu’; ’lorri_dolinger@unc.edu’; Tapp, Lynn P 
<lynn_tapp@med.unc.edu>; Livingstone, Laura R <lrl@med.unc.edu>; Luse, Don 
<don_luse@unc.edu>; ’lvstrong@email.unc.edu’; Brody, Lynne M 
<lynne_brody@unc.edu>; Mandl, Paul <paul.mandl@unc.edu>; 
’mapplin@med.unc.edu’; Sillman, Mark T <mark_sillman@unc.edu>; Kurzenski, Mary 
Catherine <marycatherine kurzenski@unc.edu>; Boundy, Maryanne G 
<mboundy@unc.edu>; Budihardjo, Maya Kimberley <mbudihar@email.unc.edu>; 
Bunting, Michael D Jr. <mbunting@uncaa.unc.edu>; Campbell, Mary Riggsbee 
<mcampbel@email.unc.edu>; Bell, McGregor <mcgregor.bell@unc.edu>; Daughtridge, 
Meredith <mdaught@email.unc.edu>; ’megan_mulmberg@med.unc.edu’; Davis, Melissa 
B <melissa_davis@med.unc.edu>; Merricks, Elizabeth 
<elizabeth_merricks@med.unc.edu>; Salemi, Michael Kerry 
<Michael_Salemi@unc.edu>; Johnson, Michael <michaelj@email.unc.edu>; (2opeland, 
Mitchell W <MITCH_COPELAND@UNC.EDU>; Freeman, Mike (Auxiliary Services) 
<MJFREEMAN@aux-services.unc. edu>; Pendergrass, Martha J 
<mj pender@email.unc, edu>; ’mkramer@med.unc. edu’; ’mmhobb s@med.unc, edu’; 
Rolleri, Michael <mrolleri@email.unc.edu>; Cohen, Myron S 
<myron_cohen@med.unc.edu>; ’msteffan@email.unc.edu’; Murphy, Maura J 
<murf@email.unc.edu>; Wagner, Marietta <mwagner@aims.unc.edu>; Walters Burke, 
Myra L <myrawaltersburke@unc.edu>; Salaam, Nadera <nadera@email.unc.edu>; 
’nancy.nye@pathology.unc.edu’; ’nancy_graves@unc.edu’; Nichols, Carol A 
<nicholsc@email.unc.edu>; Nisi, Lori L <nisi@email.unc.edu>; Newton, Norma M 
<nnewton@email.unc.edu>; Steiner, Niklaus Andreas <nsteiner@unc.edu>; 
’oakley@fac.unc.eduu’; Andrews, Pat (Energy Services) 
<William.Andrews@energy.unc.edu>; (2ox, Paul N <paul_cox@med.unc.edu>; Barnes, 
Patricia T. <pbarnes@ocme.unc.edu>; Eberlein, Pat <pbe@email.unc.edu>; Burke, Paul 
J Jr <pjb@aux-services.unc.edu>; Cole, Paul R <pcole@email.unc.edu>; Day, Patrick R 
<pday@email.unc.edu>; Johnson, Peggy (2 <peggy_iohnson@med.unc.edu>; Perkins, 
Robin R <perkinsr@email.unc.edu>; ’PGODMAN@UNC.EDU’; Thompson, Philip L 
<philip@email.unc.edu>; ’PHILLIP.BARNER@ENERGY.UNC.EDU’; Smith, Phyllis A 
<phylli s_smith@unc, edu>; Sessoms, Pamela D <pj dutche@email.unc, edu>; 
’pjhoffman@email.unc.edu’; Mork, Peter <peter mork@unc.edu>; Powell, Cynthia M. 
<powellcm@med.unc.edu>; Petree, Phyllis <ppetree@email.unc.edu>; Pryski, Edmund 



<pryski@email.unc.edu>; White, Peter S <peter.white@unc.edu>; Leslie, Paul W 
<pwleslie@unc.edu>; ’Randy_allen@med.unc.edu’; Steele, Richard A 
<rasteele@email.unc.edu>; ’RAYANGLE@UNC.EDU’; Christian, Ricky 
<rchristi@email.unc.edu>; Fowler, William R. <rfowler@uncaa.unc.edu>; Miller, 
Richard L <rich_miller@unc.edu>; ’richar_silc@unc.edu’; Ellington, Richard 
<richard_ellington@unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Luettich, 
Rick <rick luettich@unc.edu>; Bass, Ricky Donald <ricky_bass@med.unc.edu>; 
Inman, Rhonda L <rhonda_inman@unc.edu>; Risch, Ron <risch@email.unc.edu>; 
Passingham, R. Kent <rkpass@email.unc.edu>; Kark, Robert (2 <rob_kark@unc.edu>; 
Raymer, Robin <robin_raymer@med.unc.edu>; Catlett, Robyn 
<Robyn_(2atlett@med.unc.edu>; (2oble, Rodney D <rodney_coble@med.unc.edu>; 
Lingley, Ronald W <ronald_lingley@med.unc.edu>; Overman, Ricky P 
<roverman@email.unc.edu>; ’rowe@unc.edu’; Davis, Steve <rpsdavis@unc.edu>; 
Terrell, Ryan K <ryan_terrell@med.unc.edu>; Rogers, Rusty <rustyr@email.unc.edu>; 
Sartor, Ryan Balfour <ryan_balfour_sartor@med.unc.edu>; Void, Sandra H 
<sandra void@med.unc.edu>; Clarke, Shelley <sclarke@email.unc.edu>; Myers, Scott 
Charles <scmyers@aux-services.unc.edu>; Blalock, H Scott <scott blalock@unc.edu>; 
Deal, Samuel P <sdeal@email.unc.edu>; Parker, Steve <sdparker@ehs.unc.edu>; 
Phillips, Susan D <sdphilli@email.unc.edu>; Sen, Nandini <sen@unc.edu>; Eubanks, 
Shannon G <seubanks@email.unc.edu>; Graham, Steven Lewis <slgraham@aux- 
services.unc.edu>; Grubb, Sharon E <sgrubb@ncseaa.edu>; Shambley, Billie K 
<shambley@email.unc.edu>; Owens, Sharon B <sharon_owens@med.unc.edu>; 
Windsor, Sharon R <sharon_windsor@med.unc.edu>; 
’SHARRIS@UNCAA.UNC.EDU’; Moyer, Sherilyn <sheri_moyer@dentistry.unc.edu>; 
’shirley_morter@email.unc.edu’; Mann, Shelby H <shmann@email.unc.edu>; Jones, 
Sandy <sj ones2@email.unc, edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Smith, Tara T <smitht@email.unc.edu>; Rucker, Suzanne 
<srucker@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; Reid, Lola 
M. <stemcell@med.unc.edu>; Shaw, Stephen Curtis <steve_shaw@unc.edu>; Whalen, 
Stephen (2. <Steve_Whalen@unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Thurman, Stephanie J <sthurman@email.unc.edu>; Stolle, Carrie K 
<stolle@email.unc.edu>; Garrett, Susan Raines <susan_garrett@unc.edu>; Landstrom, 
Susan B <susan_landstrom@unc.edu>; ’SUZY@UNC.EDU’; Waldeck, Sylvia George 
<swaldeck@email.unc.edu>; Williams, Susan Staples <swms@unc.edu>; Sykes-Walker, 
Cindy (2. <sykesw@northcarolina.edu>; Szary, Richard Vincent 
<szary@email.unc.edu>; Johnson, Tammie L <tammie_iohnson@med.unc.edu>; 
Eubanks, Trevaughn B <tbrown3@email.unc.edu>; ’tburton@med.unc.du’; Gault, Terri 
<terrigault@unc.edu>; Fischer, Thomas H <thomas_fischer@med.unc.edu>; Nichols, 
Timothy (2 <tim_nichols@med.unc.edu>; Britt, Tara J <tjbritt@unc.edu>; (2ox, Tammy 
L <tlcox@email.unc.edu>; Allen, Todd (2 <todd_allen@med.unc.edu>; Heath, Tom 
<tom_heath@unc.edu>; Gunter, Tommy R <tommy_gunter@unc.edu>; Smither, Tom 
<tomnc@unc.edu>; Barnard, Tori R <barnardt@neurology.unc.edu>; Toscher, Hope 
<toscher@email.unc.edu>; Owen, Todd (2 <towen@email.unc.edu>; 
’travis_meredith@med.un. edu’; ’TRENT_HOOPER@UN(2.EDU’; 
’trish_ellis@med.unc.edu’; Saye, Terri O <tsaye@email.unc.edu>; 
’tsharp@email.unc.edu’; Wilkinson, Teresa T <tsmith7@email.unc.edu>; Stone, Theresa 
<tstone@email.unc.edu>; Berg, Vilma Gabriele <vilma_berg@med.unc.edu>; 
Steponaitis, Vincas P <vin@unc.edu>; Volk, Stephanie D <volk@email.unc.edu>; Petty, 
Vicky A <vopetty@email.unc.edu>; Haithcock, Vicki P <vph@email.unc.edu>; 
’walser@northcarolina.edu’; Watkins, Debra <watkinsd@email.unc.edu>; Kidd, Darrell 
<wdkidd@email.unc.edu>; Andrews, Wendy Newton <wendy_andrews@unc.edu>; 
’WFCUNN1NGHAM@AUX-SERVICES.UNC.EDU’; Busby, Walker H Jr 
<Walker Busby@med.unc.edu>; White, Brian T. (Computer Science) 



Cc: 

Subject: 

<white@cs.unc.edu>; ’worrell@email.un.edu’; Woytowich, Mary C 
<woytowic@email.unc.edu>; Wrenn, Susan K <wrenn@unc.edu>; ’wunc@unc.edu’; 
Zeng, Xinghua <xing_zeng@med.unc.edu>; Feliciano, Yeralin 
<YFelicia@unch.unc. edu>; Luj an, Yolanda R <yluj an@med.unc.edu>; Cooper, Yvonne 
L <yvonne_cooper@med.unc.edu>; ’zkirby@med.unc.edu’; ’znknight@aux- 
services.unc.edu’; Kelkar, Hemant <hkelkar@unc.edu>; Fleenor, Shanna 
<sfleenor@unc.edu>; Ross, Timothy J <timothy.ross@energy.unc.edu> 
Wu, Anna (Asst Vice Chancellor, Facilities Operations, Planning and Design) 
<Anna.Wu@facilities.unc.edu>; Pickard, Mark H. <Mark.Pickard@facilities.unc.edu> 
Building Services Leadership - A message from Anna Wu 

As many of you may have heard, Building Services Director Edd Lovette left Carolina to accept a new position with the 

Department of Health and Human Services Division as Director of Facilities for the newly opened Central Regional 

Hospital in Butner, NC. His last day with UNC-CH was June 28th, 2012. We thank Edd for his six years of dedicated 

leadership and service to Facilities Services and wish him the best in his new position. 

We’re pleased to announce that Mark Bristol has agreed to serve as interim Director of Building Services effective July 2. 

In addition to assuming these new responsibilities, Mark will continue to lead Life Safety Services. A search committee, 

led by Gene Bober, has been tasked with the recruitment and hiring of a permanent director for Building Services. 

Please contact Anna Wu if you have any questions. 

Anna A. Wu, FAIA, LEEDTM AP 
Assistant Vice Chancellor for Facilities Operations, Planning and Design &University Architect 

The University of North Carolina at Chapel Hill 

CB# 1800 Giles F. Horney Building 

103 Airport Drive 

Chapel Hill, NC 27599-1800 

Office: (919) 962-0761 

Fax: (919) 843-4567 

Forwarded by: 

UNC Facilities Services 
Gles F~ Homey Building CB # 1800 
103 Airport Driver Room 102E 

Chapel Hill, NC 27577-1800 
T 717o762o0761; F 91%843~4567 
plangelier@fac.unc.edu; ~.fac.unc.edu 

Faclites 5ervices professionally mantans, renovates, and reproves bu/d ngs and grounds, 
and provides qualify supporf service for fhe Ca~olMa cornmunifyo 

Please consider fhe environmenf before prinfing fhis e-mail 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, July 16, 2012 4:45 PM 

Department listserv <afriafam@listserv.unc.edu> 
[afriafam] (August 15 deadline) FROM THE DEAN Re: Formal Notice on External 
Professional Activities for Pay 

Sent to faculty - External Professional Activities for Pay.pdf 

Dear Colleagues, 

If you engaged in External Professional Activities since July 1,2011 and completed a paper form, please submit it to me by August 15 
as required by the Board of Governor’s policy on these activities. For easy reference, I am attaching the regulatory framework 
pertaining to these activities. 

Best wishes, 
Eunice 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1ists~mc.ed~/~?id~323~1534.d19c27ea4325cffb39a9456d99719bcb&r~T&~afria~ar~&o-31813692~, or send a 

blank email to leave-31813692-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu. 



300.2.2. I[R] 

Adopted 08/12/05 

Regulations on External Professional Activities for Pay by Faculty and 
Non-Faculty EPA Employees 

In accordance with the Board of Governors’ policy on Conflicts of Interest and Commitment 
Affecting Faculty and Non-Faculty EPA Employees (UNC Policy Manual, 300.2.2), UNC 
faculty and non-faculty EPA employees sometimes may engage in compensated activities that 
are not a part of University employment. Through such opportunities, employees apply their 
specialized knowledge and experience to activities outside of their University employment, 
thereby enhancing their own capabilities in teaching and research and contributing significant 
societal benefits, including economic development through technology transfer. These activities 
are encouraged if the intended activity complies with Section II, A of the corresponding policy 
300.2.2, and do not create a conflict of interest (see definitions, UNC Policy Manual, 300.2.2, 
Section I). 

An EPA employee who wishes to engage in external professional activity for pay must adhere to 
these regulations to provide satisfactory assurances that such activity will not interfere with 
University employment obligations. 

I. Regulations 

Any EPA employee who plans to engage in external professional activity for pay 
shall complete the "Notice of Intent to Engage in External Professional Activity for 
Pay" (hereinafter referred to as "Notice of Intent," see Appendix 1), which shall be 
filed with the head of the department in which the individual is employed. A separate 
"Notice of Intent" shall be filed for each such activity in which an employee proposes 
to engage. Unless there are exceptional circumstances, the "Notice of Intent" shall be 
filed not less than ten (10) calendar days before the date the proposed external 
professional activity for pay is to begin. 

Approval of a "Notice of Intent" may be granted for a period not to exceed the 
balance of either 1) the fiscal year (in the case of 12-month employees and employees 
with contract service periods that include the summer session) or 2) the academic 
year (in the case of 9-month employees with no summer session contract period) 
remaining as of the date of approval; if the approved activity will continue beyond the 
end of the relevant fiscal or academic year in which it was begun, an additional 
"Notice of Intent" must be filed at least ten (10) days before engaging in such activity 
in the succeeding relevant year. 

Except as set out in paragraph D below, the "Notice of Intent" shall be considered as 
follows: If, after a review of the "Notice of Intent" and consultation with the EPA 
employee, the department head (or appropriate administrator, see definition UNC 
Policy Manual, 300.2.2, Section I, Item F) determines that the proposed activity is not 
consistent with the policy statements of the institution or Board of Governors, the 
faculty or other professional staff member shall be notified of that determination 



within ten (10) calendar days of the date the "Notice of Intent" is filed. In the event 
of such notification by the department head, the EPA employee shall not proceed with 
the proposed activity but may appeal that decision to the administrative officer to 
whom the department chair reports, and then to the chancellor or the chancellor’s 
designee (or, in the Office of the President, to the President). A decision on any such 
appeal shall be given to the EPA employee within ten (10) calendar days of the date 
on which the appeal is received. The decision of the chancellor (or of the President) 
shall be final. Appeals shall be made in writing. 

If question 8, question 9a, or question 9b on the "Notice of Intent" is answered in the 
affirmative, the procedure set out in paragraph 3 above shall be modified as follows: 
The decision of the department head to approve the activity shall be reviewed 
promptly and approved or disapproved within ten (10) days of receipt by the 
administrative officer to whom the department head reports, and appeal of a 
disapproval by that officer shall be to the chancellor or the chancellor’s designee (or, 
in the Office of the President, to the President). 

Departmental summaries of all "Notices of Intent" filed and of actions taken in 
response to such "Notices of Intent" during the preceding fiscal year shall be 
submitted by department heads to the chancellor or the chancellor’s designee (or, in 
the Office of the President, to the President) each July. On or before September 1 of 
each year, the UNC Office of the President, Office of Research and Sponsored 
Programs, will initiate the submission of annual summary reports from the 
chancellors to the President. 

External professional activities for pay performed for another institution or agency of 
the State of North Carolina also must comply with State policies governing dual 
employment and compensation, unless an exception to those State policies is 
expressly authorized by the chancellor or the President. 

In addition, senior academic and administrative officers may be subject to special 
regulations regarding honoraria. Please refer to the UNC Pofcy Manual, 300.2.2.2 

[R]. 

H. University employees not complying with these procedures will be subject to 
disciplinary action. 

II. Special Provision 

These regulations shall not be required of EPA employees serving on academic year 
contracts, if the external professional activity for pay is wholly performed and completed 
outside of the academic year, provided that the activity does not conflict with the policy 
statements of the institution or Board of Governors and is not conducted concurrently 
with a contract service period for teaching, research, or other services to the institution 
during a summer session. 

P~e2 



APPENDIX I 
NOTICE OF INTENT TO ENGAGE IN EXTERNAL PROFESSIONAL ACTIVITIES FOR PAY 

Date: 

(name) 
professional activity for pay under the following conditions: 

1. Name and address of contracting organization: 

intends to engage in external 

2. Nature of proposed activity: 

3. Beginning date and anticipated duration of activity: 

On average, how many hours per week will be devoted to this activity? 

a. For 12-month employees, for the anticipated duration of the activity, within the current 
fiscal year ending June 30: 

b. For 9-month employees, for each component part of the academic year, as applicable, 
within the current fiscal year ending June 30 (see above paragraph 2): 

(1) 

(2) 

(3) 

Second summer session (post July 1). 

Fall semester 

Spring semester 

(4) First summer session (pre July 1) 

Total number of hours to be devoted to activity: 

Identify any classes, meetings or other University duties that will be missed because of 
involvement in the proposed activity (respond separately for each applicable component part of 

the academic calendar if 9-month employee) and state what arrangements have been made to 
cover any such duties: 

Duties Missed        Arrangements to Cover 

7. Use of University resources in connection with proposed activity: 

P~e3 



Will the activity entail the use of any University resources (see UNC Policy Manual, 

300.2.2, Section I, Item G)? 

( ) Yes      ( ) No 

b. If yes, describe what resources will be used. 

To your knowledge, does the contracting organization above provide funding which directly 

supports any of your University duties or activities? 

( ) Yes ( ) No 

9. To be completed if the contracting organization is a private firm: 

Do you or any member of your immediate family own an equity interest in the 
contracting organization? 

( ) Yes      ( ) yo 

Do you hold an office in the contracting organization? 

( ) Yes      ( ) No 

10. Performance of the above described activity is consistent with the Board of Governors Policy on 

conflicts of interest and commitment and external professional activities (300.2.2). 

Signature 

Department 

Academic Rank or Job Title 

Administrative Title (if any) 

Signature Department Head (or supervisor) 

P~e4 



ADMINISTRATIVE ACTION ON NOTICE OF INTENT 

1. Reviewed; activity determined to be consistent with University policy. 

Date Department Head 

Other action (as required): 

Date Dean or Other Administrative Officer* 

* Approval by Dean or other administrative officer to whom Department Head reports is required if 
question 8 or question 9a or 9b is answered in the affirmative. 

2. Reviewed; activity determined not to be consistent with University policy. 

Date Department Head 

Action on appeal (if any): 

Date Action taken 

Dean or Other Administrative Officer 

Date Action taken 

Chancellor 

Any administrative action approving a "Notice of Intent" shall be effective only for the remaining balance 

of the fiscal year (in the case of 12-month employees) or for the balance of the academic year (for 9- 
month employees); see above paragraph 2. 

P~e5 



From: 

Sent: 

To: 

Subject: 

David Pier <            lgmail.com> 

Tuesday, July 17, 2012 1:13 PM 

Gore, Travis <stgore@email.unc.edu> 

web bio 

Hi Travis. Could you please replace the existing bio on the department website with the one I am including at 
the bottom of this email? I would appreciate it. Thanks. 

Best, 
Dave 

Dave Pier is an ethnomusicologist who studies music and cultural politics in Africa and the United States. 
Currently, he is writing The Taste of Our Land, a book about music and dance in Uganda, which considers 
how geographical images of the traditional "village" and the cosmopolitan "town" are being artistically 
renewed and revised within contemporary economic, political, and technological articulations. He has 
published articles on the Senator National Cultural Extravaganza, a marketing campaign for a brand of beer, 
which took the form of a competition in Ugandan traditional music and dance. Trained as a jazz pianist, he 
teaches courses in African-American music as well as African music and cultural production. He received his 
PhD in Music from the Graduate Center of the City University of New York, and his B.A. and B.Mus. from 
Oberlin College and the Oberlin Conservatory of Music. He j oined the department of African and Afro- 
American Studies in 2010. 



From: 

Sent: 

To: 

Subject: 

Beighle, Pat J <beighle@une.edu> 

Tuesday, July 17, 2012 1:47 PM 

Gore, Travis <stgore@email.unc.edu> 

Employee Update in OpSmart 

Hi Travis, 

Carolina Counts is looking to update/confirm the infmmation in the OpSmart application and we need your help. You appear to be the only administrative person in 

the department so the list is short! We would like to know how your time is divided over the functions of HR, Finance, IT, Student Supporl and General Administrative 

duties. If the default values below- are OK, then just reply that it is so. If you would like to make changes in the % of your time in any area, let me ~mw and I will change 

Please email your confirmed info to me at ~unc~edu~ 

Thanks in advance for your help~ 

Pat Beighle 

%Student %General 

Dept PID Full Name Primary Title Working Title Job Category % HR    % FIN % IT Support Admin 

3287 Gore, Sam T Admin. Support Associate Administrative Assistant Admin 0 0 0 0 100 

Pat Beighle 

Carofina Counts 

134 E. Franklin St. CB 9110 

919-962-2854 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 
Wednesday, July 18, 2012 9:05 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] room reservation protocol 

room reservation protocol.doc 

Just wanted to send out the attached to remind you of what happens with rooms during final exams and once second 

summer session II ends. 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check out our ~ew website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31822845- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31822845- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



One time (ad hoc) General Purpose Classroom Reservation Protocol 

Durin~ semesters -- the scheduling office controls the scheduling of all general purpose 
classrooms between 8am and 6pm (with some exceptions) throughout the semester, 
through the last day of classes. 
NOTE: At the beginning of the fall and spring semesters, the scheduling office continues 
to schedule classes at any time, including evenings, in general purpose classrooms, so 
evening/weekend scheduling officers are asked to refrain from scheduling any ad- 
hoc/one-time reservations until the final notification of evening classes is sent. The 
exception is you can reserve rooms on the weekend since UNC does not schedule 
weekend classes in General Purpose Classrooms. 

Durin~ Final Exams -- the scheduling office controls the scheduling of all general 
purpose classrooms between 8am and 7pm during final exams. This includes exam 
Saturdays as well as reading days that fall Monday through Friday. You may schedule 
your rooms at 7 pm and later after checking the final exam schedule (some exams last 
well beyond 7pm). It’s good policy to always check with the scheduling office to see if 
exams with room conflicts have been moved to one of your rooms if you need to 
schedule after 7 pm. We don’t make any special notification of these moves to the 
department. 

Between semesters -- the scheduling office controls the scheduling of all general purpose 
classrooms between 8am and 6pm (with some exceptions) from the day after final exams 
end, to the first day of classes of the following semester (see note above). 

First da’ 
of classes 

¯ Semester 
First 2 wks Exams 
of classes 

I 
Final notification of Last day 
evening classes of classes 

You may not 
make one-time 
reservations 
(except for 
weekends) 

You may make one-time 
reservations around 
evening classes and on 
weekends after 
receiving the final 
notification of evening 
classes 

Last day 
of exams 

You ma make one- 
time reservations 
after 7pm after 
checking the final 
exam schedule. 

Between Sem. 

First day 
of classes 

You may make one- 
time reservations after 
6pm in the evenings 
and on weekends 



From: 

Sent: 

To: 

Subject: 

Kiyoshi Mana <ace@iafor.org> 

Thursday, July 19, 2012 6:17 AM 

Gore, Travis <stgore@email.unc.edu> 

The Asian Conference on Education 2012 - Osaka, Japan - October 24-28 

Dear Travis, 

We are excited to inform you that we have extended the deadline for abstracts for the Asian Conference on 
Education (ACE) 2012. The deadline to submit is now September 1, 2012. 

ACE 2012 will be held in the great and exciting trading city Osaka, Japan, from October 24-28, at the Ramada 
Osaka Hotel, and is hosted by the International Academic Forum. 

For more information about the 2012 event, including how to submit an abstract, please click here. 

This year, the event will feature keynote speaker, Katsuko Shirai, Chairman of the Foundation for the Open 
University and 15th President of Waseda University. To read more about Professor Shirai, and about other 
featured speakers, please click here. 

Join us on Facebook and stay up-to-date on all of IAFOR’s latest news and events 

We very much hope to see you in Osaka. 

Best Regards, 

Kiyoshi Mana 

The ACE Conference Team 

The Asian Conference on Education 
The Ramada Osaka, October 24-28, 2012 
www.ace.iafor.org 

Join us on Facebook 

Follow us on Twitter 

Click here to see our line up of exciting 2012 events! 



From: 

Sent: 

To: 

Subject: 

conference EDM <info.iceai@iceai.org> 

Thursday, July 19, 2012 11:57 AM 

Gore, Travis <stgore@email.unc.edu> 

2013 ICEAI Call for Papers @ Taiwan 

2013 The 2nd International Congress on £ng[neer[ng and Information ([CEA[ 20131 

SaturdayoMonday, January 26o28, 2012 

Bangkok, Thailand 

[CEA[ 2013 Website: http://www.iceai.org 

The International Congress on Engineering and Information (ICEAI 2013) will be held from January 26 to 28 

2013, at the beautiful city, Bangkok, Thailand. The goal of this conference is to bring together researchers 

from academia to practitioners to share ideas, problems, and solutions, This conference will provide many 

opportunities for researchers to present the latest research findings and describe emerging technologies, new 

research problems, and directions Jn Engineering and Information issues, The conference seeks to contribute 

to presenting novel research results in all aspects of Engineering and Information° 

A[[ accepted papers wi[[ be included in the conference proceedings. A[[ submissions wi[[ be under a peer- 

review conducted by experts in the field based on originality, significance, quality and clarity. 

Papers are solidted in following areas (but not limited to} 

Engineering 
Aeronautics and Astronautics 
Aerospace Engineering 

Agricultural Engineering 
Automotive Engineering 

Biomedical Engineering 

Ceramic Engineering 



Chemical Engineering 

Civil Engineering 

Coastal engineering 

Component Engineering 

Computer Engineering 

Construction engineering 

Earthquake engineering 

Electrical Engineering 

Electronic Engineering 

Environmental Engineering 

Fire Protection Engineering 

Genetic Engineering 

Geotechnical engineering 

Industrial Engineering 

Instrumentation engineering 

Manufacturing engineering 

Materials engineering 

Mechanical engineering 

Mechatronics Engineering 

Military Engineering 

Mining Engineering 

Municipal engineering 

Naval Architecture 
Nuclear Engineering 

Ocean Engineering 

Software Engineering 

Structural engineering 

Surveying and geographic information system (GIS} 

Test Engineering 

Textile engineering 

Traffic engineering (transportation} 

Transportation engineering 

Vehicle Engineering 

Water resources engineering (hydraulic engineering and hydrology} 

Wind engineering 

 nformation 
Advanced Computational Science and Applications 

Advanced IT Medical Engineering 

Advanced Management Information Systems and Services 

Algorithms and Applications 

Artificial Intelligence 

Aspect Oriented Software Development AOSD 

Bioinspired Computing and Applications 

Computer and network Security 

Computer Architecture and VLSI 

Computer Networks and Communications 

Computer Security 

Computer Simulation 

Cyber Physical Systems 

Data Communications 
Data mining applications 

Database and Data Mining 



Digital Signal and Image Processing 

Distance Learning and eo Education 

eo Commerce 

eo Education 
Expert Systems 

GIS Technology and Application 

Hardware Computer’ Design 

Human Computer Interface 

Information Retrieval Knowledge Data Engineering 

Information Security (Communication Security/Network 

Security/Data Security) 

Information Systems 

Internet and its Applications 

Internet and Web Applications 

Machine Learning 

Media and Societal Innovation 
Multimedia & Visual Programming 

Natural Language Processing 

Neural Networks 
Parallel & Distributed Systems 

Pattern Recognition 

Robotics and Automation 
Software Engineering 

Virtual Reality Systems 

Wireless Communication and Mobile Computing 

Wireless Sensor Networks 

IMPORTANT DATES 

Paper Submission Deadline: October 15th, 2012 

Notification of Acceptance Date: November ist, 2012 

Final Paper (Camera-ready) Submission Deadline: November 26th, 2012 

Early Bird Registration Deadline: November 26th, 2012 

Conference Dates: January 26-28, 2013 

PAPER SUBMISSION 

To submit your paper (deadline: October 15th, 2012), please go to "Paper Submission" page 

athttp://www.iceai.org/registration.aspand create your account. Papers must be original, has not been 

previously published, and currently not under consideration for publication elsewhere. Authors should use 

MS-Word templates obtained from the conference website as their paper format and submit .doc files of their 

manuscripts through the Online Submission System. 

PAPER FORMAT GUIDELINE 



The paper must be written in English. 

The document should be formatted for the standard A4-size paper 

Papers must be submitted in Microsoft Word files (*.doc). 

CONTACT US 

Conference Secretariat: info.iceai@iceai.org 

"~Jnsubscribe" 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Friday, July 20, 2012 8:10 AM 

tim_admini strators@li stserv.unc, edu 

[tim_administrators] FY13 Leave 

To: TIM Administrators 
From: TIM Support 
Date: July 20, 2012 
Subject: FY13 Leave 

Please note: The additional special leave for state employees, FY13 Leave, will appear in TIM on Nondayf .lul¥ 23rd. 
The leave hours will be effective in TIM as of July 16, 2012. 

A memo with detailed information will be sent to TIM Administrators on Monday, July 23rd. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, July 20, 2012 10:52 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Chancellor Thorp’s Message to the University Faculty 

Dear Colleagues, 

I am at the BOG Review Panel today and I have been asked to send the message below pertaining to remarks the 
Chancellor delivered at the panel earlier today. The remarks will be circulated to the rest of the Campus later in the day. 

Best wishes, 
Eunice 

Message from the Chancellor: Update on African and Afro-American Studies 

July 20, 2012 

Dear Carolina faculty colleagues: 

I am writing with important updates about what we are doing to resolve the serious problems of academic 
integrity that arose in our Department of African and Afro-American Studies. I hope that all of you have read 
the review (go.unc.edu/Zb39D) that we released in May. It provides an account of highly unethical and 
unprofessional activity that is completely at odds with our values as a University community. 

When I took the extraordinary step of publicly releasing our review, which contained confidential personnel 
information, I did so to protect the University’s integrity, to share our findings publicly and, perhaps most 
important, to absolve dedicated faculty in the department, which is an important part of our teaching, research 
and service mission, who had done nothing wrong. We disclosed this academic fraud, and we are fixing it. 

Throughout this ordeal, we have asked hard questions, and we have found answers that are humiliating and 
painful for a University built on a commitment to academic excellence. What happened was wrong. There is no 
excuse and no justification for it. As chancellor, I take responsibility for it. I also take responsibility for cleaning 
it up and making sure it never happens again. 

We have put new policies and procedures in place for independent study courses in the department, the College 
of Arts and Sciences and in the Summer School. In the department, under new Chair Eunice Sahle’ s leadership, 
stronger procedures are in place for independent studies, course syllabi, exams and grading. In addition, the 
department has approved plans for a new curriculum and undergraduate maj or. In the College, teaching 
assignments and enrollments are being reviewed annually to ensure that standard practices are followed. 

When we completed the reviews of courses and independent studies, we sent those reports to the NCAA and to 
the Southern Association of Colleges and Schools (SACS), our accrediting agency. As we expected, and as any 
first-rate accrediting body would do, SACS followed up with questions for us about the new academic policies 
and procedures, the kind of monitoring we have with our Academic Support Program for Student-Athletes and 
the qualifications of the people who lead our various departments. We feel good about the answers we will 
provide on each of those issues. 

Subsequently, just this week we received a letter from SACS with the news that our fifth-year interim report 
was accepted with no issues. That is the highest possible ranking we could get for a report submitted as part of 



the 10-year accreditation timeline. 

Today, we are participating in the first meeting of a UNC Board of Governors panel that is reviewing our 
investigation and response. Our Board of Trustees, under the direction of Chairman Wade Hargrove, is working 
to retain an outside third party to review and certify the new academic controls. We also are cooperating fully 
with the State Bureau of Investigation’ s review of possible criminal activity related to how Professor Julius 
Nyang’oro, who stepped down as department chair last fall and has retired, taught and was paid for a 2011 
summer school class. 

With my support, Faculty Chair Jan Boxill and the Faculty Executive Committee appointed a three-member 
subcommittee to examine the reviews in response to impassioned feedback from concerned faculty. I look 
forward to working with the subcommittee, the FEC and the Faculty Council on the resulting recommendations. 
Among the possibilities are my appointing experts to help us examine the appropriate future relationship 
between academics and athletics at Carolina. 

We welcome the involvement of the Board of Governors panel, our trustees, our faculty, and others who care 
about the University. 

We do not know, and we may never know, what motivated Professor Nyang’oro and Deborah Crowder, the 
former department administrator who retired in 2009, to do what they did. Some speculate that it was about 
athletics because student-athletes were in most of the questionable classes. But it is not the percentage of 
athletes in these classes that was the problem. It is that they were not taught properly. Our professors should use 
a syllabus, meet face to face with students and give them the educational experience they deserve. 

I would be remiss in not bringing to your attention some actions Athletic Director Bubba Cunningham has 
taken. In reorganizing his staff, he has hired two new senior-level administrators as part of a push to strengthen 
and coordinate the oversight of athletics with the College and University administration. We can expect 
additional efforts to better connect the athletics department with faculty on issues that affect academics. 

I understand some faculty question the role of intercollegiate athletics at Carolina. I personally believe we can 
find the right balance, but I also know that it will be a challenge. Leaders in higher education, including our 
own Bill Friday and his distinguished colleagues on the Knight Commission, have been striving for 20 years to 
develop reforms to help all colleges and universities better integrate academics and athletics. Even after two 
decades, the Knight Commission acknowledges there is much work to be done. But we can do it. We have to 
get better. And we will. 

Sincerely, 

Holden Thorp 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31834347 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31834347-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Carolina Alumni Review <carolinaalumnireview@texterity.com> 

Friday, July 20, 2012 2:51 PM 

Gore, Travis <stgore@email.unc.edu> 

The July/August issue of the Carolina Alumni Review’s digital edition is now available 

JULY/AUGUST 2012 ] VOL. lol NO. 4 

The July/August issue of the Carolina Alumni Review’s digital edition is now available. 

Go to the new issue to read: 

® A Sto~~ to Tell 

Newspaperman, politician, merchant, banker -- nurturing a dream to write the great novel isn’t easy, but 

Barnie Day ’75 fed his determinafion well 

Here ~Te Go 

Some bring blueprints with them to Chapel Hill, and some come with a clean slate. Either way, college 

changes many things° Seven seniors reflect on where they’re going and why° 

A Worthwhile Commihnent 

Jim Wallace ’64 wouldn’~ figure in a sto~ about high-achieving students, but his bold fbrays into the dvil 

rights protests yielded an important body of work. 

Passing of an Icon: ~@ Gri~th ’49 

~dy Griffith ’49, one of North Carolina’s most Nmons sons who died 3uly 3, ~bund his calling as an actor 

at Carolina. 

Thanks ~br your membership in the GAAo Members have exclusive access to the digital version of the Review. Watch ~br 

your print copy of the July/August Review in the mail, but until it’s delivered, the digital edition is here for yon. 

Looking for something fk’om a recent issue? It’s in the digital archives, too - every story, every photo, every page° 

Need help? Contact gaa-online@unc.edu. 

PRIVACY POLICY: The G~ does not sell information about you, including your e-mail address, to anyone ~br any 

purpose. If you suspect that your in~brmation has been misused, please let us know- by sending an e-mail to: 

gaa-online(a)unc.edu and include your full name, address and class year or use this link to manag&your email settings. 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 



From: 

Sent: 

To: 

Subject: 

conference EDM <1 sb e@l sb e. org> 

Friday, July 20, 2012 8:52 PM 

Gore, Travis <stgore@email.unc.edu> 

CFPs form 2013 LS&BE in Tokyo, Japan 

Call for Papers 

2013 International Conference on Life Science & Biological Engineering 

(LS&BE 2013 @ Tokyo, Japan) 

15-17 March, 2013 

www.lsbe.org 

The 2013 International Conference on Life Science & Biological Engineering will be held in Tokyo, Japan during March 
15-17, 2013. The aim objective of LS&BE 2013 is to provide a platform for researchers, engineers, academicians as 
well as industrial professionals from all over the world to present their research results and development activities in 
Networking and Digital Society. This conference provides opportunities for the delegates to exchange new ideas and 
application experiences face to face, to establish business or research relations and to find global partners for future 
collaboration. 

All the submitted papers in these proceedings have been peer reviewed by at least two reviewers drawn from the 
chairs of committees depending on the subject matter of the paper. Reviewing and initial selection were undertaken 
electronically. A joint committee meeting was held to resolve the final paper selection and a draft programme for the 
conference. 

Key Dates 

Abstract Submission System Open 

Registration Open 

Abstract Submission Deadline 

Abstract Acceptance Notification 

Pre-registration Deadline 

LS&BE 

July 13, 2012 

July 13, 2012 

November 20, 2012 

December 05, 2012 

December 31,2012 

March 15-17, 2013 

Main Topics" 

The conference theme includes, but not limited to, the following topics: 



Medical and Veterinary Sciences 
Biological and Biomedical Sciences 

Agriculture, Forestry and Life Sciences 

Biology and neuroscience 

Biological Sciences (Botany, Forestry, Cell 
Biology, Marine Biology, Zoology) 

Genetics and Human Genetics 
Biochemistry and Molecular Biology 

Biological and Medical Physics, Biomedical 
Engineering 
Anatomy 

Biochemistry 

Computational Biology Biology 

Systems Biology Bioscience Engineering 

Genetics and Human Genetics 
Microbiology Food Engineering 

Nutritional Sciences 
Pharmacology Physiology and Biology Health 
Sciences 
Pharmaceutical Science 
Aerobiology 

Astrobiology 

Building biology 

Cell biology 
Conservation Biology 

Developmental biology 

Environmental Biology 

Evolutionary Biology 

Marine Biology 

Microbiology 

Molecular Biology 

Pathobiology 

Structural biology 

Affective neuroscience 

Biobehavioral science 

Biomedical science 
Biochemistry 

Biocomputers 

Biocontrol 
Biodynamics 

Bioinformatics 
Biology 

Biomaterials 

Biomechanics 
Biomonitoring 

Biophysics 

Biopolymers 

Botany 

Cell biology 

Contact us: 

Email:lsbe@lsbe.org 

U~subscribe the newsletter, please dick Here! 



From: 

Sent: 

To: 

Subject: 

conference EDM <isbs@isbss.org> 

Sunday, July 22, 2012 3:20 AM 

Gore, Travis <stgore@email.unc.edu> 

Call For Papers: 2013 International Symposium on Business and Social Sciences 

Call for Papers 

2013 International Symposium on Business and Social Sciences 

ISBS @ Tokyo, Japan 

2013 International Symposium on Business and Social Sciences (ISBS 2013) aims to provide a forum for 
researchers, practitioners, and professionals from the industry, academia and government to discourse on 
research and development, professional practice in Business and Social Science. ISBS 2013 will be held in 
Tokyo, Japan during March 15-17, 2013. It is one of the leading international conferences for presenting novel 
and fundamental advances in the fields of Business and Social Sciences. It also serves to foster communication 
among researchers and practitioners working in a wide variety of scientific areas with a common interest in 
improving Business and Social Sciences. 

All submissions will be peer reviewed and evaluated based on originality, technical and/or research 
content/depth, correctness, relevance to conference, contributions, and readability. Submissions will be chosen 
based on technical merit, interest, applicability, and how well they fit a coherent and balanced technical 
program. 

All submitted articles should report original, previously unpublished research results, experimental or 
theoretical, and will be peer-reviewed. Articles submitted to the conference should meet these criteria and must 
not be under consideration for publication elsewhere. Manuscripts should follow the style of the conference and 
are subj ect to both review and editing. 

Important Dates 

Paper Submission 
Notification of Acceptance 
Authors’ Registration 
Final Paper Submission 
1[SBS 20~3 Cor~ferer~ce Dates 

Before November 20, 2012 
On December 05, 2012 

Before December 31, 2012 
Before December 31, 2012 

March 15-~7, 2013 

Topics: 

Management Science 

Human Resource 

Management 

Organizational 

Total Quality Management 

Stress Management 

Supply Change 
Management 

Systems Thinking 

Systems Management 

Information Systems 

Management Information 
Systems 

Manufacturing Engineering 

Organizational 

Communication 



Behavior 

Strategic Management 

Leadership 

Business Statistics 

Operations Research 

Business Intelligence 

Change Management 

Communications 
Management 

Corporate Governance 

Information Technology 
Management 

Cost Management 

Business Performance 
Management 

Time Management 

Resource Management 

Public Relations 

Product Management 

Business Education 

Business Ethics 

Business Law 

Case studies related to 
Business 

Decision Sciences 

Entrepreneu rship 

Industrial Engineering 

International Business 

Taxes (related areas of 
taxes) 

Travel/Transportation/Tourism 

Marketing 

Marketing Research 

New Product Development 

Marketing Strategy 

Consumer Behavior 

Advertising Management 

Other areas of Business 

Communication 
Management 
Journalism 
Advertising 
Radio 
Television 

Film 

Language and 
Communication 
Information 
Communication 
Communication Arts 
Education 

Communications and 
Technology 
Publishing 

Other areas of 
Communication 

Linguistics 
History and Geography 
Literature and Poetry 

Philosophy 
Anthropology 

Music and Art 
Arch itectu re Africa n 

Studies 
Religious studies 
Museums & heritage 

Other areas of Culture 

~co~o~ic5 

The overall economy and 
economic growth 
Econometric models and 

mechanisms 
Economic theory and 
mathematical economy 

The public economy and 

agricultural economy 
International economy and 
industry 
Economic analysis of family 
interactions 



test methods 
The formation of human 
resources and market 

economy of public health 
The environment, 
resources, and 

Other areas of Economics 

Psychology and 
Counseling 
Adult and Continuing 
Education 
Health Promotion and 
Health Education 

Family Studies 
Civic Education and 
Leadership 
Special Education 

Rehabilitation Counseling 
Early Childhood 

Education 
E-Learning Technology 
Higher Education 
Lifelong Learning 

Other areas of Education 

Banking 
Investment 
Accou nting 

Finance Engineering 
Portfolio 

Emerge 
Stock Market 

Insurance 
Finance Management 
Risk Management 

Other areas of Finance 

Civil Law 
Criminal Law 
Public Law 
Economic and Financial 

Law 
Labor and Social Law 

International Human Right 
Law 
Legal History 

Conflict of Laws 
Copy Right Law 
Climate Change Law 

Other areas of Law 

Business Administration 
International Enterprise 

Human resources 
Logistics 
Supply Chain 

Organizational Behavior 

Information Management 
Electronic Commerce 
Industry Innovation 
Corporate Governance 

Health Care Management 
Hospitality and Tourism 
Management 

Other areas of 
Management 

Political Science 
Public Administration and 
Policy 
International Affairs and 
Strategic Studies 

Governmental Systems & 
Practices 
Politics and Ethics 

International Relations 
Political Economy 
Reforming and 

Consolidated 
History of western political 
thought 
Western constitutional 
thought 

Other areas of Politics 

I I I I 



General Psychology 
Experimental Psychology 
Cultural Psychology 
Developmental Psychology 

Educational Psychology 
School Psychology 

Physiological Psychology 
Health Psychology 
Environmental Psychology 

Personality and Social 
Psychology 
Mental Diseases and 
Psychothera py 
Consulting Psychology 

Other areas of Psychology 

Social Research or Social 
Science 
Social Policy and Social 
Legislation 
Caring or Research for the 
Elderly 

Social Psychology 
Family Research 

Child Research 

Online Society or Online 
Community 
Ethic in Society or online 
society 

GIobalization impacts 
Technology or Criminology 
in Society or Online Society 
Social Work in Modern 
Society 

Other areas of Society 

Contact Information 
E-mail: isbs@isbss.org 

~’ou want to unsubscribe f~om this newsletter~olease enter 5,our email address on this ress the 
"unsubscribe" button. 



From: 

Sent: 

To: 

Subject: 

conference EDM <acme@accmes.org> 

Sunday, July 22, 2012 2:32 PM 

Gore, Travis <stgore@email.unc.edu> 

ACME’2013 Call-for-Papers 

ACNE’2013 

Asian Conference on Civi~, ~ateria~ and Environmenta~ Sciences 

Toshi Center Hotel, Tokyo, Japan 

15ol 7 March 2013 

~.accmesoorg 

Call for Paper 

Asian Conference on Civil, Material and Environmental Sciences (ACME’2013) aimed at presenting current research being carried out 

in that area and scheduled to be held March 15-17, 2013 at Toshi Center Hotel, Tokyo, Japan. The idea of the conference is for the 

scientists, scholars, engineers and students from the Universities all around the world and the industry to present ongoing research 

activities, and hence to foster research relations between the Universities and the industry. This conference provides opportunities for 

the delegates to exchange new ideas and application experiences face to face, to establish business or research relations and to find 

global partners for future collaboration. 

lmportant Dates 

Deadline of Abstract / Full Paper submission November 20, 2012 

Notification of acceptance December 5, 2012 

Deadline for Camera ready and authors’ registration December 31,2012 

Conference Dates March 15-17, 2013 

Submission Methods 

Electronic submission through the conference web site (Click on the Paper Submission link) 

NOTE: You must register first before you submit a paper. 

Topics 

Asian Conference on Civil, Material and Environmental Sciences (ACME’2013)is the premier forum for the presentation of new 

advances and research results in the fields of theoretical, experimental and applied Civil, Material and Environmental Sciences and its 

Applications. The conference will bring together leading researchers, engineers and scientists in the domain of interest from around the 

world. Topics of interest for submission include, but are not limited to: 

Civil Engineering / Material Engineering / Environmental Sciences 



Civil Engineering 

Computer applications an information technology 

Construction management 

Education in civil engineering 

Engineering management 

Engineering material 

Engineering mechanic 

Environmental engineering 

Geotechnical engineering 

Geographical information system (GIS) 

Geomatic engineering 

Highway / Transportation / Traffic engineering 

Hydraulic and hydrology engineering 

Infrastructure engineering 

Natural hazards management and risk 

Occupational safety and health in civil engineering 

Remote sensing 

Structural engineering 

Sustainable development 

Urban Engineering 

Waste water engineering 

Water resources engineering 

Other topics related to civil engineering 

Material Engineering 

Materials behavior 

Casting and solidification 

Powder metallurgy and ceramic forming 

Surface, subsurface, and interface phenomena 

Coatings and surface engineering 

Composite materials 

Materials forming 

Machining 

Nanomaterials and nanomanufacturing 

Biomedical manufacturing 

Environmentally sustainable manufacturing 

processes and systems 

Manufacturing process planning and scheduling 

Meso/micro manufacturing equipment and 

processes 

Modeling, analysis, and simulation of manufacturing 

processes 

Computer-aided design, manufacturing, and 
engineering 

Semiconductor materials manufacturing 

Laser based manufacturing 

Precision molding processes 

Joining processes 

Rapid manufacturing technologies 

Nontraditional manufacturing 

Nanofabrication, nanometrology and applications 

Metrology and measurement 

Environmental Sciences 

Meteorology 

Hydrology 

Geophysics 

Atmospheric physics 

Physical oceanography 

Global environmental change and ecosystems 

Institutional development 

Transboundary cooperation 

Management and regulation of point and diffuse 

pollution 

Monitoring and analysis of environmental 

contaminant 

management 

Climate and climatic changes 

Global warming 

Ozone layer depletion 

Carbon capture and storage 

Biofuels 

Integrated ecosystems management 

Satellite applications in the environment 

Environmental restoration and ecological 
engineering 

Habitat reconstruction 

Biodiversity conservation 

Deforestation 

Wetlands 

Landscape degradation and restoration 

Ground water remediation 

Soil decontamination 

Eco-technology 

Bio=engineering 

Environmental sustainability 

Resource management 

Ground water management 

Wastewater and sludge treatment 

Nutrients removal 

Suspended and fixed film biological processes 

Anaerobic treatment 

Process modelling 

Sludge treatment and reuse 

Fate of hazardous substances 

Industrial wastewater treatment 

Advances in biological, physical and chemical 

processes 

On site and small scale systems 

Storm=water management 

Air pollution and control 

Emission sources 

Atmospheric modelling and numerical prediction 

Interaction between pollutants 

Control technologies 

Air emission trading 

Solid waste management 

Waste minimization 



Life cycle analysis 

Environmental systems approach 

Renewable sources of energy-energy savings 

Clean technologies 

Sustainable cities 

Health and the Environment 

Health related organisms 

Hazardous substances and detection techniques 

Biodegradation of hazardous substances 

Toxicity assessment and epidemiological studies 

Quality guidelines, environmental regulation and 

monitoring 

Indoor air pollution 

Water resources and river basin management 

Regulatory practice, water quality objectives 

standard setting, water quality classification 

Public participation 

Economic instruments 

Modelling and decision support tools 

Optimization of collection systems 

Recycling and reuse 

Waste valorization 

Technical aspects of treatment and disposal 

methods (landfilling, thermal treatment etc) 

Leachate treatment 

Legal, economic and managerial aspects of solid 

waste management 

Management of hazardous solid waste 

Water treatment and reclamation 

Advanced treatment of water and secondary 

effluents 

Disinfection and disinfection by- products 

Management of water treatment residuals 

Aesthetic quality of drinking water (taste, odors) 

Effect of distribution systems on potable water 

quality 

Reuse of reclaimed waters 



Co~tact ~$ 

E-mail." acme@accmes.org 

~’ou want to unsubscribe f~om this newsletter~olease enter kour email address on this tess the 
"unsubscribe" button. 



From: 

Sent: 

To: 

Subject: 

conference EDM <info. asmor@asmor.org> 

Monday, July 23, 2012 1:12 AM 

Gore, Travis <stgore@email.unc.edu> 

CFPs 2013 ASMOR 

2013 Annual Symposium on 

Management, Operations Research and Economics 

January 9-11, 2013 

Taipei, Taiwan 

Conference Aim 

The main aim of Annual Symposium on Management, Operations Research and Economics (ASMOR 2013) is 
providing an intemational platform for academics, researchers and scholars from all over the world to come together to 
exchange ideas on Management, Operations Research and Economics. The Conference will address the needs of all 
participants. Submitted papers will be double blind peer reviewed. Accepted papers will be published in ISBN/ISSN- 
ed CD Conference Proceedings. 

Key Dates 

I Abstract Submission Deadline 

I Notification of Acceptance/Rej ection 

I Final Paper Submission Deadline 

I Registration deadline for authors 

I Conference Dates 

September 26, 2012 
October 16, 2012 
November 16, 2012 
November 16, 2012 
January 9th-1 lth, 2013 

Topics 

All topics that emphasize on Management and Operations Research will be encouraged to submit through the online 
system: http ://www. asmor, org/ 

Contact Us 

General Information: i nfo.asmor@asmor.org 

The Grand Hotel (Taipei) 

The Grand Hotel (Yuanshan Great Hotel), is a landmark located in Zho             , ~, Taiwan. The hotel was 
established in 1952. The hotel has a total of 490 rooms. The rooms facing south offer guests a panoramic view of 
Taipei City. The Grand Hotel offers a free shuttle service which runs every 20 minutes between the hotel and the 
Taipei MRT system ( Exit 1 of Yuanshan Station ) 

If ~ou wanl to unsubscribe from this ncwslclter, please enter ?our email address on this page, then press the "ur~s~bscribe" b~rton. 





From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, July 23, 2012 10:05 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummaryRep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Classes scheduled to be in production for the first time in Fail 2012 wi[[ not appear on the Registration Section 

Status Summary Report. Please use the ConnectCarolina report instead. 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31845437- 

34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31845437- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Monday, July 23, 2012 10:29 AM 

tim_administrators@listserv.unc.edu 

[tim_administrators] FY13 Leave in TIM 

FY13 Leave in TIM.docx; [hrfac] Additional Special Leave for State Employees.docx 

To: TIM Administrators 
From: TIM Support 
Date: July 23, 2012 
Subject: FY13 Leave in TIM 

Please review the attached document, ’FY13 Leave in TIM’ for important information about the additional special leave for 
state employees in TIM. 

The memo, ’[hrfac] Additional Special Leave for State Employees’, sent to HR Facilitators on Thursday, July 19, 2012 is 
also attached for your reference. 



FY13 Leave in TIM 

As of July 16, 2012, there are two new accrual codes, ’FY13 Leave’ and ’FY13 Leave 
Expired Jull 2013’, in SPA and EPA Permanent employees’ Accruals tab in TIM. 

¯ The ’FY13 Leave’ accrual code shows 40 hours or the prorated amount of 
hours of leave available in TIM as of July 16, 2012. 

¯ Any unused FY13 Leave hours will automatically appear in the ’FY13 Leave 
Expired Jull 2013’ accrual code on July 1,2013. 

There are three new FY13 Leave pay codes in TIM: 

¯ FY13 Leave Taken 

¯ FMLA PD- FY13 Leave 

¯ Applied Termination FY13Leave 

FY13 Leave Taken Pay Code 

For FY13 leave taken startinq on 7/16/12 by Active SPA or EPA Permanent employees- 

The FY13 Leave Taken pay code may be entered directly in the timecard. 

For FY13 leave taken from 7/1/12 - 7/15/12 by Active SPA Permanent employees- 

FY13 Leave Taken by SPA employees cannot be entered in TIM from 7/1/12 to 
7/15/12 due to previous pay period signoffs that have already occurred. Therefore, 
the FY13 Leave is effective in TIM as of 7/16/12. 

If there is a SPA employee that needs leave that was exhausted between 7/1/12 
and 7/15/12 charged to FY13 Leave, please contact timsupport@unc.edu 

For FY13 leave taken from 7/1/12 - 7/15/12 by Active EPA Permanent employees- 

FY13 Leave Taken by EPA employees cannot be entered in TIM from 7/1/12 to 
7/15/12, due to the leave appearing in TIM as of 7/16/12. 

If there is an EPA employee that needs FY13 leave taken between 7/1/12 to 
7/15/12, please contact timsupport@unc.edu 

Pase 1 of 2 



FMLA PD - FY13 Leave Pay Code 

The ’FMLA PD - FY13’ Leave pay code should be used in the order designated by 
the HR FMLA, http:llhr.unc.edulpolicies-procedures-quidelineslspa-employee- 
policies/leave-and-holidays/CCM1 017375 and FY13 Leave Policies, 
http://hr, unc.edu/ccm/qroups/public/@hr/@benefits/documents/content/ccm3 03743 
5.pdf 

Please contact the HR Department with questions about the FMLA or FY13 Leave 
HR Policies. 

Applied Termination FY13Leave Pay Code 

The ’Applied Termination FY13Leave’ pay code and balance must be entered in the 
timecard in TIM at Termination. 

For detailed instructions on entering applied termination pay codes in TIM, please 
refer to the Performing a Termination section in the TIM Administrator Manual Part 
II, http:llwww.unc.edulfinancelfdlclprltimldocsltim manual part2.pdf 

Please contact the HRIS Help Desk for assistance with processing FY13 Leave at 
Termination in HRIS. 

For assistance with the FY13 Leave and FMLA policies, please contact 

the HR Department. 

For assistance with processing FY13 Leave at Termination in HRIS, 

please contact the HRIS Help Desk. 

For assistance with FY13 Leave and TIM, please refer to this memo 

and the detailed instructions in the TIM Administrator Manual online, 

http://finance, unc. edulfinance-divisionltraininqltraininq- 

overview.html#tim If you need additional assistance with TIM, please 

email timsupport@unc.edu 

Pase 2 of 2 



From: Bryant, Kathy [kathy_bryant@unc.edu] 
Sent: Thursday, July 19, 2012 6:15 PM 
To: Human Resources Facilitators 
Subject: [hrfac] Additional Special Leave for State Employees 

TO: HR Facilitators 

FROM: Ashley Nicklis, Senior Director, Benefits & Work/Life Programs 

Office of Human Resources 

The 2012 General Assembly ratified SB 187, which provides a one-time additional five days of 

special (vacation) leave effective July 1, 2012, to permanent full-time leave-earning 

employees. Since 9-month faculty do not earn leave, they are not eligible for this leave. The 

leave will be pro-rated for part-time employees. 

The special leave, which is being referred to as FY13, is being awarded as a one-time benefit to 

be used by June 30, 2013. We have modified TIM to include a bucket for this leave entitled 

FY13. The FY13 leave must be maintained and accounted for separately from vacation and 

bonus leave. Any leave not used by June 30, 2013, will be forfeited. FY13 leave will not be paid 

out upon separation unless the separation is due to retirement and the retirement occurs the 

day following the date of separation. The FY13 leave should be used prior to exhausting earned 

compensatory time (holiday comp, on-call comp, overtime comp, gap-hours comp, and travel 

comp), regular vacation leave and bonus leave. 

The provisions allow for this leave to be used retroactively to July 1, 2012; however, TIM cannot 

make the leave retroactively available due to signoffs that have already occurred for the 

previous pay periods. Therefore, the leave will be made effective in TIM as of July :16 and TIM 

will not be able to accommodate any historical edit or historical move prior to July :16. If you 

have an employee that needs leave that was exhausted between July i and July 15 charged to 

FY13, please contact TIMSupport(~unc.edu. 

The FY:13 leave will appear in TIM on Monday, July 23 and will be effective as of Monday, July 

:16. A memo with TIM-related instructions will be sent to TIM Administrators on July :16 as 

well. 

For employees who are separating from employment and immediately entering retirement, 

please enter their FY13 into the comments section of HRIS or EPAWeb so that it can be paid 

out. You will also need to enter the FY13 balance into the comments section for any employees 

who have a balance at the time that their layoff date occurs, as this leave can be reinstated for 

any employee who has been RIF’d and returns to work at a state agency or university prior to 

June 30, 2013. 



I advise all employees to read the full policy for full details. The policy is available on the Human 

Resources website at http://hr.unc.edu/benefits/leave-and-holidays/index.htm. If you have 

questions, please contact the Benefits Office at 962-3071. 



From: 

Sent: 

To: 

Subject: 

VanDrimmelen, Jeff <j effvand@unc.edu> 

Monday, July 23, 2012 12:24 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Last Friday BBQ and Sakai Migration Workshop This 
Friday (7/27) 

Dear Friends of OASIS, 

This Friday we are hosting an open workshop to assist people in migrating their content from 
Blackboard to the new online course management system, Sakai. We will have our own staff 
on hand, as well as one of the experts from ITS Teaching & Learning Interactive. We’re 
excited to have a chance to assist as many of you as possible before the fall semester 
begins, and before the Blackboard system is shut down forever on December 31 st. 

Also, it’s not a coincidence that this Friday is also the last Friday of the month, and that 
means that OASIS will be having a cookout! Please join us for the workshop and lunch, stay 
and talk with your IT staff about any issue, and enjoy the day! 

When: July 27th, 10:30AM-12:00PM 
Where: Howell Hall, room 5 

Please pass this onto others in your department. 

--OASIS 

Jeff VanDrimmelen 
Web Developer, OASIS and ITS Web Services 
University of North Carolina at Chapel Hill 

jeffvand@unc.edu 
ph: 919.724.4556 

Get going with your own website at http://web.unc.edu/getting-started. 
Find answers and get help at http://web.unc.edu/get-help. 



From: 

Sent: 

To: 

Subject: 

ICNSE <philip. sayuris@msa.hinet.net> 

Monday, July 23, 2012 3:50 PM 

Gore, Travis <stgore@email.unc.edu> 

2013 ICNSE Call for Papers 

2013 International Congress on Natural Sciences and Engineering 

20:[3 ICNSE @ Tai[~ei, Taiwan 

3anua~y 08-~0, 20:[3 

~.icnse.org 

2013 ICNSE will be held during January 08-10, 2013, in Taipei, Taiwan. ICNSE aims to bring together researchers, 

scientists, engineers, and scholar students to exchange and share their experiences, new ideas, and research results 

about all aspects of Natural Science and Engineering, and discuss the practical challenges encountered and the 

solutions adopted. 

Engineering & Technobgy Digital LDrary, and indexed by EBSCO, WorldCat, Goog[e Scholar, 

Prospective authors are invited to submit abstracts/ full and original research papers, and English is the official 

language of the conference. The conference will be an ideal platform for people to share views and experiences in 

Natural Science and Engineering related areas° 

Aerospace and Mechanical Engineering 

Agricultural and Biosystems Engineering 

Biomedical Engineering 

Chemical and Environmental Engineering 

Civil Engineering and Engineering Mechanics 

Electrical and Computer Engineering 

Materials Science and Engineering 

Mining and Geological Engineering 

Optical Sciences and Engineering 

Systems and Industrial Engineering 

Natural 
Astronomy and Atmospheric Science 

Biology and Geology 

Chemistry and Biochemistry 

Earth Science 

Ecology and Evolutionary Biology 

Geophysics and Geosdence 

Hydrology And Water Resources 

Materials Science and Meteorology 

Molecular and Cellular Biology 



Planetary Science and 8oil Science 

Deadline for abstracts / full papers. 
Sep. 26, 2012 Submit through the online submission system-" 

http://www.icnse.org/registration.asp 

Oct. 16, 2012 Notice to the corresponding author for acceptance of each paper 

Deadline for camera-reader manuscript (tl~e final version) for the 
Nov. 16, 2012 ~roceedings to the secretary of the conference. 

Nov. 16, 2012 Deadline of Registration 

Jan. 08=10, 2013 Conference Dates 

Contact Us 

%f you have any questions~ please feel free to contact us at icnse@icnse.org 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, July 23, 2012 4:02 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 7/23/2012 16:01 
Ticket #: 2340529 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: 09. Faculty Center 
Problem Description: Client’s Problem Description: 
09. Faculty Center 

Worklog: 
Hello 

I am trying to add a couple of instructors names to courses that say staff. It will not accept their PID at this time. I think they need to 
be added to the Instructors table. 

Barskile 

Freelon 

Thanks 

This request was created at: ~s://www.unc.edu/arobiniwebst~bimdex.~e-main 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: CONNECTCAROLINA-CS-TRIAGE 



From: 

Sent: 

To: 

Subject: 

Carolina Alumni Review <carolinaalumnireview@texterity.com> 

Monday, July 23, 2012 4:09 PM 

Gore, Travis <stgore@email.unc.edu> 

The July/August issue of the Carolina Alumni Review’s digital edition is now available 

JULY/AUGUST 2012 ] VOL. lol NO. 4 

You may have had trouble accessing this issue. ~¥e’re sorry about that. The problem has now been fixed. 

The July/August issue of the Carolina Alumni Review’s digital edition is now available. 

Go to the new issue to read: 

, A Story to Tell 

Newspaperman, politician, merchant, banker -- nurturing a dream to uwite the great novel isn’t easy, but 

Barnie Day ’75 fed his determination well 

Here ~¥e Go 

Some bring blueprints with them to Chapel Hill, and some come with a clean slate. Either way, college 

changes many things. Seven seniors reflect on where they’re going and why. 

A’~¥orthwhile Commitment 

Jim Wallace ’64 wouldn’t figure in a story about high-achieving students, but his bold forays into the dvil 

rights protests yielded an important body of work. 

Passing of an Icon: Andy Griffith ’49 

Andy Griffith ’49, one of North Carolina’s most Nmous sons who died July 3, tbund his calling as an actor 

at Carolina. 

Thanks tbr your membership in the G~%~. Members have exclusive access to the digital version of the Review. Watch 

your print copy of the July/August Review in the mail, but until it’s delivered, the digital edition is here for you. 

Looking for something t?om a recent issue? It’s in the digital archives, too - every story, every photo, every page. 

Need help? Contact gaa-online(a~unc.edu. 

PRP~2~CY POLICY: The GAA does not sell intbrmafion about you, including your e-mail address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know- by sending an e-mail to: 

gaa-online(a~unc.edu and include your full name, address and class year or use this link to manage your email settings. 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. ~75~4 



From: 

Sent: 

To: 

Subject: 

conference EDM <info.isstep@isstep.org> 

Tuesday, July 24, 2012 2:33 AM 

Gore, Travis <stgore@email.unc.edu> 

Call For Papers: 2013 ISSTEP in Pullman Bangkok King Power 

2013 The International Symposium on 

Society, Tourism, Education and Politics 

CALL FOR PAPERS 

January 26-28, 2013, Pullman Bangkok King Power 

~:ii~.isstep:Qrg/index.asp?id=32 

2013 ISSTEP is now inviting professors, researchers, graduate students, academics and any other interested 
parties to join the International Symposium on Society, Tourism, Education and Politics. 2013 ISSTEP is going 
to be held in Bangkok, Thailand during January 26 to 28, 2013. This symposium is organized around four broad 
themes concerning Society, Tourism, Education, and Politics. We welcome papers from professors, post- 
doctorate researchers, independent researchers, and worldwide scholars. 

Important Dates 

October 15, 2012 

November 1, 2012 

November 26, 2012 

January 26-28, 2013 

][Abstract/Paper Submission Deadline 

l[Notification of Acceptance/Rejection 

][Due Date for Final Paper and Registration 

][Conference Dates 

Submission 

Please submit your abstracts or full papers via the online submission system: 
~:iiwww.isstep~Q~giregistration,asR 

Contact Us 
Any questions can be forwarded to the secretariat via infb isste 

Pullman Bangkok King Power 

A resort experience hotel in central Bangkok. Easy access to the BTS skytrain and expressway and just minutes 
away from Siam Square. Transfer to and from Suvarnbhumi airport is approximately 30 minutes and the 
Suvarnbhumi Airport Rail Link - Phayathai Station is within walking distance. Indulge in 6 fashionable bars 
and restaurants, the infinity pool overlooking a botanical garden and exquisite spa. 366 rooms offer the 
signature Pullman bed and free WiFi throughout the hotel. Meeting facilities cater up to 600 persons. 

Conference Subjects include, but are not limited to: 



Society themes: 

Community/Area, History and Culture 

Contemporary Sociological Theory 

Cultural Anthropology 

Feminisms 

Methodology of Sociology 

Social Evolutionism 

Social Marketing 

Social Organization 

Social Research Methods 

Social Statistics 

Sociological Theory 

Sociology on the Menu 

The Sociology of Gender 

Welfare Sociology 

Tourism themes: 

Yravel/Tra nsportation/Tou rism 

Tourism Policy 

Tourism Development and Finance 

Tourism Management 

Internal Tourism 

E-Tourism 



Tourism Training 

Hotel and Institutional Management 

Education themes: 

Creative and Individualized Teaching 

Critical Theory and Education 

Early Childhood Education 

Education Marketing 

Educational Evaluation 

Elementary Education 

Gender Education 

Home Education 

Introduction to Special Education 

Management of Educational Business 

Methods of Educational Research 

Organizational Behavior in Education 

Parent Education 

Politics of Education 

Postmodern Thoughts 

Primary Education 

Psychology of Instruction 

Secondary Education 

Sociology of Education 



Sociology of Teaching 

Special Education 

l~esting and Evaluation in Education 

Politics themes: 

Contemporary Thoughts in the World 

Foreign Policy 

Geopolitics and International Security 

Global Conflicts and the World Order 

Global Environmental Problems 

Global Politics and Grand Strategy 

Globalization 

Hegemony and the World Order 

International Law 

International Law and the Use of Force 

International Political Economics 

International Security and Strategies 

International Terrorism 

Issues of the Third World Development 

Non-State Actors 

Security Study 

World Peace Study 

Theories of International Politic 



If~vou want to unsubscribe f?om this newsletter, please enter ,~,our email address on this ~ ~ press the 
"unsubsc~be" button. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <charless@email.unc.edu> 

Tuesday, July 24, 2012 10:28 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2340529 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Travis, 

In order to access any system containing student information the instructor(s) will need to first complete the FERPA online training. 

Please follow the instructions at this address: stmrxmc.edu?traiff~ a-instructio~:~s/ 

Once this training is complete the instructor(s) will receive a confirmation message and I will begin processing this request. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, July 24, 2012 10:28 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2340529 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: chadess@email.unc.edu 
cc: 

Travis, 

In order to access any system containing student information the instructor(s) will need to first complete the FERPA online training. 

Please follow the instructions at this address: smmunc.eduim~ip~i aoir~structions/ 

Once this training is complete the instructor(s) will receive a confirmation message and I will begin processing this request. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link l~rt~s:iiwwwamc.edt~iaro 
biniwebs~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Wednesday, July 25, 2012 2:28 PM 

Gore, Travis <stgore@email.unc.edu> 

Museum Store Reopens Friday! 

Having trouble viewing this email? Click here 

n~ws from the ACKLANDARTMUSEUM 

Ack[and Museum Store Reopens! 
Repair work following a flooding incident is complete 

Looking 
Ahead... 

Yo~la, Art Adventures, 
and a Last Look 

The Ackland Museum Store, on the corner of Franklin and 
Columbia Streets, in downtown Chapel Hill, will reopen for 
business on Friday, 27 July, at 10:00 AM. 

The Museum Store was forced to dose after a ptumbing probtem on 18 
June 2012 caused flooding on most of the buitding’s first floor. No 
inventory was damaged, but the Store’s carpeting, some of the drywat[, 
the cash wrap counter, and many shetving units needed to be reptaced. 

In the Museum Store’s retait gaLLery space, the exhibition Earthly 
DeliRhts, featuring pottery by Joseph Sand and textites by Sondra Dorn, 
wit[ again be on view. The show’s dosing date has been extended to 10 
August 2012. 

"We woutd tike to thank the many peopte who assisted us in our 
rebuitding efforts, especiatty our toyat customers, who have emaited, 
catted, and dropped by the store to cheer us on," said Atice Southwick, 
Acktand Museum Store Manager. 



The Acktand Museum Store supports the educationat mission of the 
Acktand Art Museum, with at[ proceeds from the Store supporting the 
Museum’s exhibition and education programs. 

Ackland Museum Store hours: 
Monday - Saturday 10:00 AM- 5:30 PM 
Thursday 10:00 AM- 8:30 PM 
Sunday 12:00 - 5:00 PM 

Acktand Art Museum members receive a 10% discount on most Museum 
Store purchases. In addition, members enjoy specia[ discounts during 
severa[ designated Member Shopping Days throughout the year. For 
membership information, ptease cat[ 919.966.5736 or crick here. 

Looking Ahead°°° 

Art Adventures 
Saturday, 4 August, 10:30 AM- 12:00 PM 

"Last Look" Tour - Chords of Memory: Litho,~raphs by Thomas 
Hart Benton 
Sunday 5 August, 2:00 PM 

Yoga in the Galleries 
Tuesday, 31 Jury, 12:00-1:00 PM 
Tuesday, 7 August, 12:00-1:00 PM 

EXHIBITIONS 

MEMBERSHIP 

The Acktand’s exhibitions and pubtic programs are made 
possibte by generous support from Acktand Art Museum 



members and friends like you. 

Become a member of the Ack[and Art Museum! 
Find out more about membership benefits and how your membership do[Jars support our 
mission! 

Comments on the Ack[and’s e-news? Send an emai[ to the editor. 

Imases: 

Arthur G. Dove, American, 1880-1946: Tree Forms, 1932; oit on canvas. Acktand Fund. © Estate of Arthur Dove. 

Jean Metzinser, French, 1883-1956: Landscape, 1904; oit on canvas. Acktand Fund. 

Rose Piper, American, 1917-2005: Slow Down Freight Train, 1946-1947; oit on canvas. Acktand Fund. © Estate of Rose 
Piper. 

Sismar Potke, German, 1941-2010: His Highness, or When Do Points Count (S.H. - Oder wann zSMen die Punkte), 2002; 
cotor screenprint on commerciatty printed fabric. James Keith Brown and Eric Diefenbach Correction. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

~gmail.com on behalf of 
Rachel Lipson <training@ofanc.com> 

Wednesday, July 25, 2012 3:27 PM 

Janken, Kenneth R <krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
afam-web@unc.edu 

Obama campaign fall internships 

To Whom It May Concern: 

My name is Rachel Lipson and I am the Deputy Director for Training and Internships at the Obama campaign headquarters 
in Raleigh. We were wondering if there was any way that we could circulate the following posting for internship positions with 
the campaign here to students in the African-American studies department at UNC. A post on your email listserv or in your 
career databases would be much appreciated as we would love to bring more UNC interns aboard, The job description is 
below. Thank you for the help! 

Best, 
Rachel 

The Obama campaign is now hiring fall interns to work in their North Carolina Headquarters in Raleigh. Proactive, 
resourceful, and detail-oriented candidates are encouraged to send resumes to rrainin~ofanc.com. Applications will be 
reviewed on a rolling basis. See job description below. 

Organizing for America- North Carolina Headquarters 

Fall Internship Program 

Description: 

Organizing for America works in communities across the country to advance President Obama’s and the Democrats’ agenda 
and grow the grassroots movement for electoral success in 2012. 

Interns will work in the OFA-NC headquarters in Raleigh in one of the following departments: 

Political 

Communications 

Voter Contact 

Press 

Policy 

Operations 

Field 

Constituency Outreach (Operation Vote) 



Data 

Digital 

All positions will provide students an opportunity to gain a deeper knowledge of presidential electoral politics and to develop 
better communication, writing and organizational skills. Students will also gain an understanding of community building and 
grassroots organizing in a presidential campaign setting. 

Qualifications: 

The internships are open to any student with an interest in pursuing a career in politics, public policy, public relations, 
journalism, communications or statistics. 

Potential applicants should have strong computer skills (particularly Excel), be organized and be able to operate effectively 
and calmly in a deadline driven, fast-paced environment. They must have strong writing, editing and interpersonal skills. 
Successful candidates will also have a great attitude and a sense of humor. 

Students must be professional, reliable and responsible and should be available to work either part-time (10-15 hours a 
week) or full-time (40 hours a week). Preferred availability is at least 15 hours a week. 

The internship is unpaid. Students may arrange to work for course credit. 

Where: 

Interns will work in the OFA-NC headquarters in downtown Raleigh. 

When: 

The internship program will run from the end of August until the election in November. 

Applications will be reviewed on a rolling basis. 

The final deadline for all applicants is FRIDAY, AUGUST 31st, BY 5 P.M. 

How: 

Applicants should e-mail resumes to Ashwin Chugh at trainir~ofar~c.com. Please put "Fall Internship" in subject of emails 
and indicate your fall availability, hours, and preferred departments (if applicable) in the body of the email. 



Rachel Lipson 
Deputy Director of Training and Internships 
Orsanizin~ f~)r America - Norlh Carolina 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Wednesday, July 25, 2012 4:34 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Send your Photos to the Carolina Global Photo Competition 

July 25, 2012 

Send your Photos to the Carolina Global Photo 

Deadline: September 30, 2012 
The submission period is now open for the 13th annual 
amateur Carolina GIobN Photography Competition hosted by the 
Center for Global Initiatives (CGI), the Study Abroad Office, and 
UNC GlobN The competition is open to all students, faculty, alumni, 
and staff of UNC-Chapel Hill. Winners will be awarded prizes and 
select photos will be displayed in the FedEx Global Education Center 
exhibition opening January 3, 2013. 

Visit uncoedu/photocontest for rules and to submit your 
photos. Photos may represent any world region and there is no 
restriction on the time period in which the photograph was 
taken. Curious about past winners? Visit our multimedia pane to view photographs and our ADDY award 
winning 2012 CGI calendar that features photography from the competition. We ~ook forward to seeing 
your photos! 

CGI EVENTS + RESOURCES 

Conference Presentation Awards 
These awards offer modest support to faculty and staff who are 

presenting important scholarly work at major conferences abroad. 

Faculty ’~o^¢orkinq Groups 
These groups meet regularly to critique scholarly works, host visiting 

speakers, organize conferences, develop grant proposals, and embed 

research into the curriculum. 

NEW CGI STORIES 

So Much more than 
an internship 

...This experience wasn’t about 

Student Learninq Circles sightseeing at national 



These circles receive funding for an academic year to support activities 

such as speaker series, brown bags, workshops, publications, film 

screenings, and service-barning projects. 

Fulbriqht U.S. Student Proqram 
CAMPUS DEADLINE: Thursday, September 20 
Just four weeks after fall classes start! 
info Session: August 24, 5:30 o 6:30 PM 
Room 3024 FedE× Gbba~ Education Center 

UNC Chapel Hill is proud to be a 2011- 
2012 Top-Producer of U.S. Student 
Fulbright Fellows! 

The Fulbright U.S. Student Program 
allows graduating seniors, master’s 
students, doctoral candidates, and 
recent graduates to self-design a 
research/study project, or serve as an 
English Teaching Assistant in one of 
more than 140 countries. 

Alumni may also be eligible to apply. 
Check our website for more details. 

monuments or museums -it 
was about learning from my 
Honduran colleagues and 
pushing my boundaries. And it 
was about learning how to 
make really delicious... 

OPPORTUNITIES 
international 
internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Ri.qhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Apply for LAUNCH 
Deadline: Monday° August 8, 2012 
Do you have a startup idea? Would you like to benefit from MBA "venture consultants" helping you 
determine if your idea is feasible? Are you interested in learning about the startup process? UNC’s 
Launching the Venture (LAUNCH) has been helping faculty, staff and graduate students start new 
businesses since 1998 through a series of classes, workshops and coaching sessions offered at the Kenan- 
Flagler Business School on Monday evenings. 
UNC faculty, staff and graduate students with venture ideas are encouraged to apply. Learn more about 
LAUNCH at ,~,~,v.launch.unc.edu, including a series of free summer workshops to prepare for the class. 

Wodd View’s Global Education Fall Symposium: 
Global Issues, Global Solutions 
October 24°25, 2012 
The Friday Center, UNC at Chapel Hill 
World View’s global education symposium will explore global issues and global solutions of the 21st 
century. There will be keynote addresses, break out sessions looking at issues more in depth, and break 
out sessions to provide strategies to integrate global themes in teaching. School and district teams will also 
given an opportunity to develop an action plan with an adviser. This program is designed for K-12 
administrators and teachers of all disciplines. 1.5 CEU credits are offered. 

Cost (NC educator): $175 per person. A team of 4 is $600. A team is comprised of 4 or more individuals 
from a school or district. Only $150 for each additional team member. 
For more information or to register today please call 919/962-9264 or visit worldview.unc.edu 



Center for Global Initiatives 
The University of North Carolina at Chapel Hill 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~ NO 27599o5145 
919 962 3094 t cgi@unc.edu 

The Center fi:sr Global Initiatives is a catalyst fi:sr the innovative work of faculty and students at the University of North 
Carolina - Chapel Hilt. It is entrepreneurial and nimbte in ts approach to fi:astering initiatives that deepen knowledge 
and understanding of our comptex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven Nationa~ Resource Centers in Global Studies. 

This message was sent to stgore@email,unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Marketing by 
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i~~ ~ii! 



From: 

Sent: 

To: 

Subject: 

Esther Mukewa           ~yahoo.com> 

Wednesday, July 25, 2012 4:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: New Office 

Thank you so much Travis. I will come to get the key and the book. 
Esther 

From: "Gore, Travis" <stgore@email.unc.edu> 
To: Esther Mukewa ¯         @yahoo.com> 
Sent: Wednesday, July 25, 2012 4:00 PM 
Subject: RE: New Office 

One of your books came today! Your office number is 307 and I got you a key for that room! I will 
close your box for you. 

Thanks! 
Travis 

From: Esther Mukewa [mailto: @yahoo.corn] 
Sent: Tuesday, July 24, 2012 2:21 PM 
To: Gore, Travis 
Subject: New Office 

Hi Travis, 
I just forgot what office number is my new office! Please let me know. I need it for my 
syllabus. Secondly, please do me a favor- I forgot to close/seal my box in the new office; 
please can you do it for me? Thank you very much for your help, 
Esther 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Thursday, July 26, 2012 8:06 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] New Student Orientation Timeline Information 

NSO Classes for Depts 7-26.xlsx 

I just wanted to give you a timeline of a few things coming up over the next few weeks with regards to New Student Orientation (NS0) classes. 
Attached is a list of the classes we have been releasing seats for throughout the summer (including First Year Seminars). 

Remove all First Year Student restrictions on each of the NS0 sections and enable the waitlists (check Auto Enroll from WL). This 
July 3/st will allow any students on the Waitlists to roll into open seats in these classes. 

First Year Seminars always have the First Year student restrictions so they will not be removed. 

August 1st First Year Students gain access back into ConnectCarolina at 10am 

August 9st Last day to Waitlist (all classes in term) 

August 10th Waitlists will be purged (all classes in term) 

August 16th Add the First Year Student restriction back on NS0 classes to hold seats for the last NS0 Session on August 17th. 

Release seats in the last NS0 Session. After 5pm remove all of the remaining FYS restrictions to allow access to any student for 
August 17th the remaining seats. 

Even if you do not have any classes on the seat release plan I thought it was helpful for everyone to know what the process is for these classes. 

Please let us know if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 

Assistant Registrar for Scheduling 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-9837 

Fax- 919-843-8709 

Renee Sherman 

Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email.unc.edu 

mailto : schedulinq of fice@listserv, unc. edu 

Cheek out our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto: stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank <br> 
email to <a href="mailto:leave-31863768-34472124.d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-31863768- 
34472124.d27a5a94 fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 
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From: 

Sent: 

To: 

Subject: 

~ ~live.unc.edu> 
Thursday,             4:48 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Book an appointment with Professor Sahle 

From: Gore, Travis rstQore(~email.unc.edu] 
Sent: Thursday, ]:47 PM 
To: 
Subject: K~: ~ook an appointment with Professor Sahle 

Of course I remember you! It was a pleasure to meet you too. It was no problem helping you out. I will talk to 

Professor Sahle and see if we can get you an afternoon appointment for tomorrow. I will let you know. Thank you for 

being my tour guide in China! 

Best 

Travis 

From: -mailto: ~live.unc.edu] 
Sent: Thursday,           3:30 PM 
To: Gore, Travis 
Subject: Book an appointment with Professor Sahle 

Hey, Travis, 

I am      the graduate student of Education department, I hope you still remember me. It was nice to meet you and I 
really appreciate your help. 

This is my email and I hope you can talk to Professor Sahle tomorrow morning to see if she would be availble in the 
afternoon to meet me. 

I will be waiting for your email. Thanks. 

And if you have chance to go to China, I will take you around. 

Best 



From: 

Sent: 

To: 

Subject: 

Cheek, Karen (Public Safety) <j enkinsc@psafety.unc, edu> 

Thursday, July 26, 2012 5:03 PM 

2012-2013 Permit Pick up schedule 

Good afternoon! 

Below you will find the schedule to pick up your permits. If you are unable to make it during 
the time listed, please choose another date/time listed. Please check 2012-2013 permits for 
any errors against the listing provided with your permits as well as your copy of the registration 
packet you returned to Parking in June. 
The times listed below are for pick up only. 

August 6 -9, 2012 has been designated as change week. Please complete the Parking 
Coordinator letter for any new or reassign permits changes. The 2012-2013 Parking 
Coordinator form will be available from your Iogin on our website after Friday August 3, 2012. 

Day IIDate IITime IIDepartment 
Monday ][July 30,2012 ][9:OO-lO:OO a.m. ll~oT and 0004-2407 

Monday l[JulY~°’~°~ Ik~:°°-~2:°°Pm 1124o8-3296 
Tuesday IIJuly~,~o~ 11~:oo-2:oopm 113297-4226 
Tuesday IIJuly~,~o~ 112:oo-3:oopm 114227-4263 
Wednesday IlAu~st~,~o~ ll9:oo-~o:ooa.m 114~64-4~3 
Wednesday l[Au~st~,~0~ lk~0:00-~:00p.m. 114~4-4609 
Wednesday l[Au~st~,~0~ Ik~ :00-2:00 p.m. 1146~0-4934 
Wednesday IlAu~st~,~o~ 112:00-3:00p.m 11493~_~367 
Thursday IlAu~st~,~o~ II~:oo-~:ooa.m II ~3~_7~3 
Thursday ] [Au~st 2, 2012 l[~:00-3:00~.m. 117~4-~3~ 

Thank you, 

Karen Jenkins-Cheek 

University Parking Manager 

UNC Department of Public Safety 

CB# 1600 

285 Manning Drive 

Chapel Hill, North Carolina 27599 

919-962-7144 

919-962-2572 fax 



From: 

Sent: 

To: 

Cc: 

Subject: 

Williams, Tia Howell <tia howell@med.unc.edu> 

Friday, July 27, 2012 9:44 AM 

Colon, Sonia <sonia_colon@med.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Archiving Proj ect 

Great! The other thing is that we need an ADOBE Acrobat 10 license for each ADMIN computer in AFAM. This will be 

Travis, our office, and the work-study student’s computers. Some information will need to be redacted to comply with 

FERPA, and we have to use ADOBE Acrobat 10 to do this. 

It] 

Tia Howell Williams 

Business Officer 
UNC-Chapel Hill Department of Public Policy 

225 Abernethy Hal~, CB# 3435 
Chapel Hill, NC 27599-3435 

Phone: 9:~9o962o2788 
Fax: 9:~9-962-5824 

From: Colon, Sonia 
Sent: Friday, July 27, 2012 9:22 AM 
To: Williams, Tia Howell; Gore, Travis 
Subject: RE: Archiving Project 

will during this afternoon. 

Travis, I think we have a scanner in some point at the Manager’s / Accounting office, check if this one can do the job. 

think it was acquired by the former office manager for this purpose. 

Thanks 

Sonia 

From: Williams, Tia Howell 
Sent: Friday, July 27, 2012 9:12 Air1 
To: Gore, Travis 
l:::c: Colon, Sonia 
Subject: Archiving Project 

Hey Travis, 

I am wondering if you could do me a favor and start researching a couple of things for me. 

1) The cost to purchase a high-speed scanner and software (so we can get rid of some paper) 

2) Locate a space in the office where we could put work study students to do this work. 

3) Aw, d~iateufpdyfoi wu, k-~tudy~tud~,,t~h,AFAM(Iwillcheckonthisone, actually) 

Sonia, 

When you get a chance, could you identify for me the account we would be able to use to pay for this project. We 



can work on a budget once we know all the factors. We want to make sure to budget for possible temp employee 

time if we cannot get work-study students. 

This is high on my priority list for AFAM to at least get started this year. It will help us get organized with the current files 
as well. 

Thank you both for your help! 

It] 

UNCoChape~ Hi~ Department of Public Policy 

115 Abernethy Ha~, CB# 3435 

Chape~ Hill, NC 27599°3435 

Phone: 919o962o2788; Fax: 919-962-5824 

UNC-Chape~ Hill Departn~ent of African and Afro-American Studies 

109 Battle Ha~, C8#3395 
Chape~ Hi~, NC 27599°3395 

Phone: 919=966-1295; Fax: 919o962o2694 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <charless@email.unc.edu> 

Friday, July 27, 2012 10:22 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2340529 

Cliem Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Departmem: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text ¯ Travis, 

Please check with these instructors to ensure they are going to take the FERPA online training soon. We try and only keep tickets in 
the queue that are actively being worked on. 

Thanks, 
Charles 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, July 27, 2012 10:22 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2340529 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: chadess@email.unc.edu 
cc: 

Travis, 

Please check with these instructors to ensure they are going to take the FERPA online training soon. 
the queue that are actively being worked on. 

Thanks, 
Charles 

We try and only keep tickets in 

If you need to update this ticket or no longer wish to receive this email, please go to the following link h~lps://www.unc.edt~iaro 
bird/web subiir~dex.~e=c~eck 



From: 
Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 
Friday, July 27, 2012 11:54 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Hildebrand, Reginald F 
<hildebra@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Donato, 
Clay <cdonato@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; Hall, Perry A <HALLPA@EMAIL.UNC.EDU>; 
Regester, Charlene B <regester@email.unc.edu>; Slocum, Karla 
<kslocum@unc.edu>; Porter, Robert S <rporter@email.unc.edu>; Caldwell, Kia 
L <klcaldwe@email.unc.edu>; Anderson, Barbara S 
<barbara_anderson@unc.edu>; Mutima, Sinamenye A 
<smutima@email.unc.edu>; Nzongola-Ntalaja, Georges 
<nzongola@email.unc.edu>; Boyd, Lydia C <lcboyd@email.unc.edu>; Pierce, 
David M <dpierce@email.unc.edu>; Seck, Mamarame 
<mseck@email.unc.edu>; McMillan, Tim <tjml@email.unc.edu>; Rucker, 
Walter C <wrucker@email.unc.edu>; Lee, Margaret Carol 
<leemc@email.unc.edu> 
RE: Scandalize My Name! - Paul Robeson 

Hi Reg, 

Thank you for giving us Paul Robeson’s healing sound. BTW, did T tell you that T met him in England in 194-9 as a 17- 
yeaqr old student. That meeting probably influenced me in moreways than one. T’II elaborate over coffee. 

Regards, 

Bereket 

From= Sahle, Eunice N 
Sent= Thursday, July 26, 2012 10:18 PM 
To= Hildebrand, Reginald F; Selassie, Bereket H; Gore, Travis; Donato, Clay; Janken, Kenneth R; Hall, Perry A; Regester, 
Charlene B; SIocum, Karla; Porter, Robert S; Caldwell, Kia L; Anderson, Barbara S; Mutima, Sinamenye A; Nzongola- 
Ntalaja, Georges; Boyd, Lydia C; Pierce, David M; Seck, Mamarame; McMillan, Tim; Rucker, Walter C; Lee, Margaret 
Carol 
Subject= RE: Scandalize My Name! - Paul Robeson 

Many thanks Reg! 

Best wishes, 
E 

From: Hildebrand, Reginald F 
Sent: Thursday, July 26, 2012 10:06 PM 
To: Sahle, Eunice N; Selassie, Bereket H; Gore, Travis; Donato, Clay; Janken, Kenneth R; Hall, Perry A; Regester, 
Charlene B; Slocum, Karla; Porter, Robert S; Caldwell, Kia L; Anderson, Barbara S; Mutima, Sinamenye A; Nzongola- 
Ntalaja, Georges; Boyd, Lydia C; Pierce, David M; Seck, Mamarame; McMillan, Tim; Rucker, Walter C; Lee, Margaret 
Carol 
Subject: Scandalize My Name! - Paul Robeson 

Today’s was the latest of several screaming, front page headlines about us in the Daily Tar Heel. It said, "TRACKING A 
SCANDAL" The news media showed up at some of our homes today, just as if they were filming an episode of 
"Dateline: To Catch a Predator." In order to remain sane, the people who were slaves had to learn how to process 
absurdity. So do we. The great Paul Robeson sang one of their songs that could serve as the theme song for the times 



through which we are passing. (Thought you could use a little musical diversion.) 

Keep the Faith, -Reg 

Scandalize ~, Name! o Paul Robeson o YouTube 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dobbins, Steven E <sdobbins@unc.edu> 

Friday, July 27, 2012 1:28 PM 

Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; 
Richardson, Mark <richardm@email.unc.edu>; Marr, Tim <marr@unc.edu>; Scarry, 
Clara Margaret <scarry@email.unc.edu>; LeBlanc, Nicholas 
<myrmecos@email.unc.edu>; Stolle, Carrie K <stolle@email.unc.edu>; Tavernise, 
Adriana E <adriana_tavernise@med.unc.edu>; Goldberg, Richard 
<r.goldberg@unc.edu>; Michienzi, Lisa-Jean <michienz@email.unc.edu>; Kintz, Robert 
S <rkintz@email.unc.edu>; lori@unc.edu; Montgomery, Summer <sundance@unc.edu>; 
Shemer, Gidi <bishemer@email.unc.edu>; tlaustell@unc.edu; Batts, Donnyell 
<dlbatts@email.unc.edu>; Chemus <cas_chemus. smb@ad.unc.edu>; Haggis, Donald 
Charles <dchaggis@email.unc.edu>; Rives, James <jbrives@email.unc.edu>; Miles, 
Kim S <KMILES@email.unc.edu>; Waltman, Michael S <waltmanm@email.unc.edu>; 
jeffay@cs.unc.edu; Adamson, David <adamsond@email.unc.edu>; parke@unc.edu; 
Lich-Tyler, Stephen W <swlt@email.unc.edu>; Walker, Victoria Ward 
<vwwalker@email.unc.edu>; Cowan, Tara L <tlcowan@email.unc.edu>; Brodey, Inger 
S <brodey@email.unc.edu>; Cooper, Pamela A <pcooper@email.unc.edu>; Lithgow, 
Hilary Edwards <lithgow@email.unc.edu>; Gangi, Gregory J <ggangi@email.unc.edu>; 
mrobbins@email.unc.edu; Bell, Geoffrey <gwbell@email.unc.edu>; Kinsella, Tanya E 
<tekinsel@email.unc.edu>; Salyer, Sherry L <salyer@email.unc.edu>; Stroman, 
Deborah L <dstro@unc.edu>; McCullen, Ashley D <amcculle@email.unc.edu>; 
Phillips, Nell K <nphillip@email.unc.edu>; Coleman, Drew S <dcoleman@unc.edu>; 
Harris, Deborah J <djharris@email.unc.edu>; Hess, Jonathan M 
<JMHESS@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; 
Lapushin, Radislav <lapushin@email.unc.edu>; Wallace, Wanda L. 
<allace@email.unc.edu>; Andrews, Matthew P <andrewsm@email.unc.edu>; Duval, 
Kathleen A <duval@email.unc.edu>; Weiler, Jonathan D <jweiler@email.unc.edu>; 
Riefkohl Muniz, Beatriz S <riefkohl@email.unc.edu>; Clarke, Shelley 
<sclarke@email.unc.edu>; Becker, Misha K <mbecker@email.unc.edu>; Smith, Jennifer 
L <jlsmith@email.unc.edu>; Bongiovi, Joe <bongiovi@live.unc.edu>; Stedman, Susan 
<sstedman@email.unc.edu>; Plante, Joseph F <plante@email.unc.edu>; Pipiras, Vladas 
<pipiras@email.unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; Junk, Cheryl <tweeter@email.unc.edu>; Gorman, Jackie 
<j ackie@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; Roberts, John Thomas 
<jtrosap@email.unc.edu>; philosophy@unc.edu; Engel, Jonathan 
<engelj@physics.unc.edu>; Mitchell, Shannon Michelle <smitch@email.unc.edu>; 
Macdonald, Stuart Elaine <macdonald@unc.edu>; Mann, Hollie 
<hmann@email.unc.edu>; Jordan, Elizabeth A <eajordan@email.unc.edu>; Perreira, 
Krista <perreira@email.unc.edu>; Gitterman, Daniel P <danielg@email.unc.edu>; 
Ambros, Barbara R <bambros@email.unc.edu>; Amago, Samuel 
<samago@email.unc.edu>; Tyson, Karolyn D <kdtyson@email.unc.edu>; Gary, Robin 
Marie <garyrobi@email.unc.edu>; Berger, Michele T <mtberger@email.unc.edu>; 
Booth, Karen M <kmbooth@email.unc.edu>; Murphey-Brown, Rachael A 
<ramurphe@email.unc.edu>; Soberl, Dennis J <soberl@email.unc.edu> 

roster of incoming transfer students 

TRN - 2129 - incoming transfers with hours enrolled for fall 2012 - 2012-07-25.xls 

Departments / Curricula - 

Please see attached: roster of incoming transfer students, sorted by major. 

This roster has been melded together from Admissions data - identifying transfer-student admission - and Registrar 



data - identifying hours enrolled for fall 2012. 

For those who show as not being enrolled for fall 2012, I do not know whether they still intend to enroll or whether they 

have decided not to attend UNC-CH. 

"Academic level" (JR, SO, FR) is indicated for those who have enrolled, but it is not precise; those who are FR or SO ought 

to show Program of ASBCH; I see some discrepancies. 

Still, this is the best information available to me, and I hope it is helpful to you. 

Please remember to return your department’s information about departmental advising for transfers (especially junior 

transfers) by July 31, if you have not already done so. (See my e-mail from July 14, 2012, if necessary, to review the 

information requested.) 

Thanks - 

Steve Dobbins 
Staff, Academic Advising Program 

Steele Building 



From: 

Sent: 

To: 

Subject: 

Center For Creative Leadership® <Center For_Creative_Leadership@ccl.org> 

Friday, July 27, 2012 2:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Eunice Sahle requests your feedback: SKILLSCOPE® 

This email is being sent to you from the Center for Creative Leadership®(CCL®). Eunice Sahle (eunice@email.unc.edu) is scheduled 
to participate in a 360-degree feedback process and has identified you as one of the people to provide feedback by completing an 
assessment survey called SKILLSCOPE®. You have been classified by this participant as a Direct Report. Your data will be 
combined with the data from other raters and presented in a report to this individual as a way to enhance his/her leadership self- 
awareness and development. Data from some types of raters are anonymous, while data from other types may not be. Please see the 
survey introduction page on the Internet Assessment System (IAS) for information on rater anonymity. 

There are three steps to this process: 

1. Connect to the Internet Assessment System website by clicking here: 
htt~?s :/iias~ccl.or&i?m%3c2%25b%3 c5441213 

If you are not able to click on this link, please copy the complete link and paste it in your browser address box. 
Note: You will need to use a browser version of Internet Explorer 5.0 or higher. 

2. Create your personal IAS User Profile and security settings the first time you access IAS. Your user login email is: 
stgore@email.unc.edu 

3. Complete the survey by clicking on the name of the participant’s assessment, which you are completing. 

Completing the survey may take up to an hour depending on the survey. Please complete your survey as soon as possible (no later 
than Friday, August 17, 2012) to ensure that your responses are included in the feedback report. If you have any questions about this 
process, please contact one of the Center for Creative Leadership’s Product Services representatives by phone at +1 336 545 2810, or 
by email by clicking on the "Contact CCL" link on the Internet Assessment System website. 

Thank you in advance for contributing to your co-worker’s leadership development efforts. 

PLEASE DO NOT REPLY TO THIS MESSAGE. 

REPLIES TO THIS MESSAGE ARE SENT TO A NON-OPERATIONAL MAIL LOCATION AND WILL NOT RECEIVE A 

RESPONSE. 

The Center for Creative Leadership, CCL and its logo are owned by the Center for Creative Leadership. ©2006 Center for Creative 
Leadership. All Rights Reserved. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Friday, July 27, 2012 4:11 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Access to student information 

We would like to send out this informational message to Faculty and Staff who will need to access student information 

in ConnectCarolina. 

Access to student information in ConnectCarolina is managed by the Registrar’s office. Faculty and staff who need 

access should take online FERPA training which concludes with a quiz that must passed with a 100% score. A 

confirmation letter will be sent to each participant who passes the Online quiz. 

Additional information on accessing the FERPA quiz can be found at: http://registrar.unc.edu/training/training- 

policy/ferpa-instructions/ 

Staff Access to student information = The actual access you are granted [n ConnectCarolina wil! be determined by your 

iob function. If you feel you need to request additional access you can submit a Remedy help request to ConnectCarolina 

Campus Solutions at https://www.unc.edu/ar-bin/websub/index.pl or by calling 962-HELP (962-4357)° 

This request should include your Department, Department Head contact information, the type of access you require and 

a brief description of your job roles with ConnectCarolinao A member of the Registrar’s office will follow up with you to 

determine the correct level of access° 

This page in particular may be helpful: http://registrar.unc.edu/training/ferpa/requesting-additional-access-in- 

connectcarolina/ 

Faculty Access - If you are an instructor or teaching assistant we require additional information. To process your request 

have your Departmental Scheduler submit a Remedy ticket with the following information: 

Full name of the instructor 

PID of the instructor 
The subject area that the instructor will be teaching 

Designate whether this person is a Teaching Assistant, an Instructor or a Staff member 

Information for faculty is on this page at the Registrar’s website: http://registrar.unc.edu/training/document- 

repository/faculty-guides/ 

You may also contact Charles Smith in the Registrar’s office for more information: charless@email.unc.edu 

Charles Smith 
IT Training Coordinator 

Office of the University Registrar 

http://registrar.u nc.edu 

Follow the Registrar’s Office on: 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31871662- 
34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-31871662- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



AFRI 375- POLITICS OF CULTURAL PRODUCTION IN AFRICA 
SPRING 2012 

306 Peabody, T/R 11:00-12:15 

Professor David Pier 

office: 205 Battle Hall 
office hours: T 12:45 - 3:45 p.m., or by appointment 

dpier@unc.edu 

Please read this syllabus carefully and refer to it first if you have questions about the 

course in the future. Many questions students frequently ask me are addressed in 
the sections below. 

COURSE THEMES: 

In this course, we consider some African art worlds, past and present, focusing on 

how in each world the artist or cultural producer’s role has been shaped by the 
social, political, and technological conditions of the historical moment. We are also 

concerned with the capacity of artists to shape the power structures they live in-- 
legitimizing them, resisting them, revealing them, and so on. We deal mainly with 

the colonial period and afterward, though pre-colonial traditions will necessarily be 

referenced. Topics explored include: 
¯ retentions of the pre-colonial past and evolving ideas about "tradition" 
¯ the relationship of the artistic individual to society 
¯ what we mean by"aesthetics" 
¯ African art as a global commodity 
¯ art under dictatorship 
¯ art and Islam 
¯ globalization and neoliberalism 
¯ the effects of new media 

LEARNING GOALS: 

1. Improving ability to write/think about art. Most writing about art in newspapers, 
magazines, and internet forums fails to see the bigger picture around artists and 
artworks. Here we aim to write about art as a social and historical phenomenon, not 

merely a matter of an artist’s mystical genius or a reviewer’s personal taste. 

2. Broadening knowledge of African history and culture-especially that of the past 

century. 
3. Improving ability to digest scholarly texts._ We read three scholarly books and a 
selection of articles, paying attention to not just content, but also format and style. 

Scholarly writing is organized according to certain conventions, and getting to know 

these conventions will be useful to you as you continue your studies. 



REQUIRED COURSE MATERIALS AND TECHNOLOGY 

Books (available in the bookstore and on reserve): 

McNaughton, Patrick R. 2008. A bird dance near Saturday City: Sidi Ballo and the art 
of west African masquerade. Bloomington: Indiana University Press. 
[this book is available as a free ebook through the UNC library catalog] 

Roberts, Alan F. and Mary Nooter Roberts. 2003. A saint in the city: Sufi arts of urban 
Senegal. Los Angeles: UCLA Fowler Museum of Cultural History. 

Steiner, Christopher B. 1994. African art in transit. Cambridge: Cambridge University 
Press. 

White, Bob W. 2008. Rumba rules: The politics of dance music in Mobutu’s Zaire. 

Durham, NC: Duke University Press. 

Other required readings will be posted on Dropbox. 

Dropbox. You will receive an email from the web service Dropbox asking you to join 

the shared class folder. Please follow the instructions in that email in order to gain 

access to that folder. 

GRADING 

Final grades will be determined as follows: 

Minimum 15-page paper on an art work (or 35% 

set of works) 

Five Minute Presentation on Your Paper 10% 

Topic 
Final Exam 25% 

Two Reading Response Papers 20% 

Class Participation 10% 

I use the following assessment scale for final course grades: 

A=93-100 B+=88-89 C+=78-79 D+=68-69 F = 59 and below 

A-=90-92 B =83-87 C =73-77 D =63-67 

B- =80-82 C-=70-72 D-=60-62 

DESCRIPTIONS OF CATEGORIES 

1. Minimum 15-page paper on an art work (or works) 

2 



Draft of introduction and literature review sections only due: Thursday 29 March. 
(You can turn in drafts of other sections at this time, but I am mainly interested in 
the introduction and the literature review). Final draft due: Tuesday 24 April. The 
first draft will receive a "warning" grade. The final draft will receive a real grade. 

This is a piece of formal writing, at least 15 double-spaced pages in length, which 
attempts a historically informed, original interpretation of a specific piece of African 
art or selection of artworks. "Art" here is interpreted broadly to include music, film, 
drama, dance, fiction, and poetry, as well as painting and sculpture. You may choose 
to focus on a single novel, or several poems by the same writer, or an exhibit of 
artworks by several different artists. 
The paper should have the following parts: 

¯ Title 
¯ Introduction (approx. 1-2 pages), in which you introduce the broad outlines 

of your main argument and explain why we should care. This is not the place 
to do your literature review or provide the bulk of your background 
information. 

¯ Literature review (approx. 2-4 pages), in which you discuss what scholars 
have already written. Try to come up with three topics relevant to your own 
topic. For example: 

1. What scholars have written about the specific artist 
2. What scholars have written about the 20th c. history of art in 
this country/region. 
3. What scholars have written about contemporary youth 
politics in this region. 

Your literature review should discuss scholarly literature. That means mainly 
1) articles published in scholarly journals; 2) articles published in scholarly 
edited volumes (books); 3) monographs (single-subject books) published by 
university presses. Works that should not be mentioned in your literature 
review include: internet web sites, newspaper articles, magazine articles. 

¯ Your own (informed, original) interpretation of an art work or works, 
focusing on particular aspects (approx. 7-9 pages). 

¯ Conclusion (approx. 2 pages), in which you return to your main point and 
consider how your interpretation supports it (and if there are any questions 
remaining). 

¯ Bibliography, in which you list the sources you refer to in your main text, 
using a scholarly format of your choice. 

The following parts do not need to be included in your paper, and will not count 
toward your page minimum: cover sheet, abstract. Images may be included, but do 
not count toward your page limit. Though the tone of the writing should be formal, 
you are allowed to use ’T’ judiciously. 

2. Five-minute presentation on your paper topic. You will have exactly five 
minutes of class time to discuss your interpretation of your art work (or poem, 
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drama, song, etc.). You can read a text, speak from notes, or speak without notes. 
You can show one slide, which you should email to me one week in advance of your 
presentation. I would recommend not showing a Powerpoint-style text-heavy 
outline, but instead a single image that you can talk about. Your presentation will be 
strictly scheduled, so any scheduling conflicts need to be raised at least one week in 
advance. 
Presentations will be graded following this rubric: 

10 points 

8 points 

6 points 

0 points 

A clear point is made about the work. The audience is drawn in to the 

interpretation process. Presentation has a sense of a beginning, a 

middle, and an end. It is free of extraneous information. Delivery style is 
engaging and seems well-practiced. 

The presentation is lacking in one of the above qualities 
The presentation is lacking in more than one of the above qualities 

There is no presentation 

3. Final Exam. Composed of essays and short answer questions. This exam is meant 
to test your understanding of the main arguments of the course readings. It is not 
primarily a test of your factual knowledge. Often you will be asked to draw on two 
different readings with respect to a given issue. You should know the names of 
authors, but do not need to know the titles or dates. The best way to prepare for this 
exam is to take thorough notes on your readings throughout the semester. You will 
also be able to refer to your classmates’ reading responses, which will be available 
to you on Dropbox. 

4. Two Reading Responses. Sign up for two days on the online form. On each of 
those days, you should write a 500 word essay that summarizes the main points of 
the assigned reading for that day and raises questions that will stimulate class 
discussion. Your response should be posted in the appropriate dated folder on 
Dropbox, where it will be accessible to your classmates as a study aid. It should be 
posted before class on the appropriate day. Please do not turn in printed copies. It is 
a good idea to focus on a single sentence, or perhaps two sentences, in the assigned 
reading that captured your interest. How did this sentence make you think about the 
topic differently? What questions or doubts did it raise for you? 

5. Class Participation. You do not have to talk in every class, but you should be able 
to discuss the reading when I call on you. Four or more unexcused absences will 
result in a loss of 10 points in this category. A note from a doctor, or from the dean, 
will generally be accepted as an excuse. Other excuses (fraternity/sorority duties, 
sicknesses without a note from a doctor, family emergencies other than the death of 
an immediate family member, etc.) will not be accepted. 
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DISABILITY SERVICES 
Students who feel they may need accommodations based on the impact of a 
disability should contact the course instructor to discuss their needs. Students with 

documented disabilities should also contact the Department for Disability Services 
at 919-962-8300 in SASB North Building, Suite 2126 to coordinate necessary 

accommodations for exams and other in-class assignments. Please note that you do 

not need a doctor’s diagnosis of disability to request disability services. Visit the 
internet address of this office at disabilityservices.unc.edu for more information. 

PLAGIARISM 
At UNC, plagiarism is "the deliberate or reckless representation of another’s words, 

thoughts, or ideas as one’s own without attribution in connection with submission 
of academic work, whether graded or otherwise." Students should guard against 

plagiarism in their own work and that of their group colleagues. Instances of 

plagiarism or other forms of cheating may result in serious grade deductions and 
possibly failing the class. 

The UNC honor code is here: 

http://honor.unc.edu/index.php?option=com content&view=article&id= 106:honor 
syllabus&catid=4 3:facultycontent&Itemid=148 
Additionally, please include and sign the following Honor Pledge on each 

assignment or test: 
"On my honor, I have neither given nor received unauthorized aid on this 

assignment." 

CLASSROOM POLICIES 
Laptops are allowed, but please do not surf the web or text during class. 

Students generally call me Professor Pier or Dr. Pier. 

Always bring a copy of your assigned reading to class. 

SCHEDULE OF CLASS TOPICS AND ASSIGNMENTS 
Minor changes may be made to this reading list. I will notify you by email if and 

when changes are made, and this syllabus (on Dropbox) will be updated. 

T1/10 

R1/12 

T1/17 
RI/19 

T1/24 

R1126 

INTRODUCTION 

THE WORLD OF A MANDE ARTIST 

McNaughton 1-30 

McNaughton 31-79 

McNaughton 80-126 

McNaughton 127-157 

Film: Djembefola 
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T1/31 
R2/2 

McNaughton 15 8-214 
McNaughton 215-End 

"INVENTED TRADITIONS" 

T 2/7 Ranger 211-236 
R 2/9 Ranger 237-262 

TRADITION IN THE GLOBAL MARKET 
T 2/14 Steiner 1-60 
R 2/16 Steiner 61-99 

T 2/21 Film: In and Out of Africa 
R 2/23 Steiner 100-end 

T 2/28 Ferguson 
R 3/1 McEvilley 32-69 

3/6, 3/8 NO CLASS - SPRING BREAK 

SENEGALESE URBAN ART AND ISLAM 

T 3/13 Roberts and Roberts 21-42 
R 3/15 Roberts and Roberts 43-67 

T 3/20 Roberts and Roberts 85-108; 123-149 
R 3/22 Roberts and Roberts 151-189 

T 3/27 Roberts and Roberts 191-243 
R 3/29 draft of introduction and literature review due 

THE POLITICS OF POPULAR MUSIC IN CONGO 

T 4/3 White 1-64 
R 4/5 White 65-96 

T 4/10 White 97-164 
R 4/12 White 195-End 

T 4/17 STUDENT PRESENTATIONS 
R 4/19 STUDENT PRESENTATIONS 

T 4/24 STUDENT PRESENTATIONS 

R 5/1, FINAL EXAM 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, July 30, 2012 1:56 PM 

Gore, Travis <stgore@email.unc.edu> 

Faculty Personnel policies -April 6, 1995.pdf 

Thanks Travis. 

Best wishes, 
Eunice 



Curriculum in African and Afro-American Studies 
Policies on Faculty Personnel Actions ~. 

I. introduction 
April 6, 1995 

The principal aims of the Curriculum in African and Afro- 
American Studies are to preserve, to increase, and to transmit 
knowledge and understanding of African and Afro-American 
Studies. These aims are furthered by the scholarly activity of 
the faculty and by their teaching of a variety of courses at 
different levels to undergraduate and graduate students. In 
hiring and promoting faculty, the Curriculum seeks to maintain 
its high standards of teaching and of scholarship. It also 
encourages service to the Curriculum, the University, the 
professional community, and the State. The Curriculum in African 
and Afro-American Studies seeks to be as objective, fair, and 
honest as possible in matters of hiring and promotion. It 
reaffirms at this time its goal of quality combined with. 
diversity. All hiring and promotion take place within the 
context of Curriculum needs and resources (chiefly salary 
funds), as well as the rank and tenure patterns within the 
Curriculum. The Curriculum subscribes wholeheartedly to the 
guidelines of Affirmative Action and commits itself to make 
personnel decisions with all possible justice to both the 
University and the individuals concerned. 

The Curriculum’s policies are subject to those set forth in the 
following University publications. The most recent edition of 
each document takes precedence. 

A. The Code, Board of Governors, UNC, (August 1988 
edition). 

B. Trustee Policies and Regulations Governing Academic 
Tenure in the University of North Carolina at Chapel 
Hill, (July i, 1994 edition). 

C. The Faculty Code of University Government, the 
University of North Carolina at Chapel Hill (January 
1991 edition). 

D. Affirmative Action Plan, University of North 
Carolina at Chapel Hill, (most recent edition). 

E. Administrative Guide for the Processing of 
Personnel Action in the College of Arts.and Sciences, 
office of the Dean, College of Arts and Sciences, the 
University of North Carolina at Chapel Hill. (most 
recent edition). 

F. Memorandum from the Dean on Personnel Procedures in 
the College (January 5, 1994). 



This statement is supplemental to, and subject to, the above 
policies. Each faculty member has the responsibility to become 
familiar with their provisions. 

II÷ Standards 

Some of the standards that this Curriculum applies to the 
evaluation of candidates are qualitative and cannot be expressed 
quantitatively. Therefore, they inescapably entai! subjective 
judgment. It is therefore not possible to reduce the evaluation 
of academic personnel to the purely objective determination that 
certain things have been done and a specific period of time has 
passed. 

The Curriculum may recommend any candidate for promotion and/or 
permanent tenure before the expiration of his or her 
probationary term if the quality of the candidate’s record 
justifies an early recommendation. 

Prerequisite to the appointment or reappointment of any 
candidate is the prospective and continuing need for the 
services that he or she, as a teacher- scholar-artist-performer 
in a particular field, is qualified to carry out. Where this 
need does not exist, or has disappeared or may disappear, or 
where program change or curtailment of funding obliges the 
University to discontinue support, appointment or reappointment 
is precluded. However, an appointment of an individual to a 
tenure-track position is based on the belief that the 
appointment meets a continuing need of the Curriculum. 

The following standards will be employed in evaluations for 
reappointment, promotion, and tenure: 

(a} A demonstrated commitment to teaching excellence 
is a prerequisite for the consideration of tenure. 
While its presence without the other two general 
standards also being met will not bring tenure, its 
absence is sufficient to deny tenure. 

(b) A demonstrated commitment to quality research [or its 
equivalent in artistic performance and creative activity] 
is a prerequisite for the consideration of tenure. 

(c) Service to the University and the State and to 
one’s academic profession is an additional 
consideration in the overall assessment of a faculty 
colleague. Service is not deemed a substitute for 
excellence in teaching and excellence in research. 

A. Standards of Teaching 

The Curriculum in African and Afro-American Studies expects and 
encourages teaching of the highest quality. Although it is not 



possible to enumerate here all criteria of teaching, a good 
teacher is one who prepares his or her course with the 
discrimination and skill needed for good scholarship; 
responsibly formulates the objectives of the course and uses 
imaginative ways of achieving them; commands the attention of 
students; stimulates their interest; enlarges their minds; 
improves their thinking; and, to the extent that it is possible, 
makes them active rather than passive participants in the 
course. An excellent teacher demands substantial accomplishment 
and high standards of work, grades all work fairly, is 
articulate and resourceful, and bases what he or she teaches on 
evidence and sound method. In addition, where appropriate, such 
a teacher conscientiously provides helpful advice and guidance 
to both graduate and undergraduate students on an individual 
basis, directs theses and dissertations, and serves on 
committees that critically examine and evaluate such research 
projects. In short, what the Curriculum looks for is an 
individual’s generous involvement in teaching. 

B. Standards of Research [and Creative Artistic Activity] 

The Curriculum in African and Afro-American Studies expects and 
encourages its faculty to be actively involved throughout their 
careers in significant scholarly research [or creative artistic 
activity]. Scholarship is understood as the advancement of 
knowledge and understanding and consists substantially of 
original research or interpretation that is part of a coherent 
project. The central result of scholarship is publication. The 
Curriculum in African and Afro-American Studies strongly 
encourages such publication as an obvious way of extending 
knowledge and of sharing the fruits of scholarly thought and 
investigation with a wider audience that can be both critical 
and appreciative. 

At the same time, the Curriculum insists on regarding quality of 
publication as more important than quantity. Artistic creative 
activity is for some faculty in the Curriculum what scholarship 
is for others. 

Exhibition or performance is for faculty engaged in artistic 
creative activity what publication is for faculty engaged in 
scholarship. The Curriculum expects its artistic creative 
faculty to be involved significantly in exhibition or 
performance. Again, the Curriculum insists on regarding quality 
of exhibition or performance as more important than quantity. 

C. Standards of Service 

A service assignment is well done when its goals are pursued 
diligently, imaginatively, and responsibly, with concern for 
deadlines and appropriate results. Conscientious and efficient 
performance combined with collegiality, tact, and resourcefulness 
bring credit to the individual and the Curriculum and will be 
recognized. 



Instructors and assistant and associate professors without 
permanent tenure are expected to undertake only those service 
functions the Curriculum chair may assign, and to concentrate 
their efforts on teaching and scholarship. Although their main 
business is teaching and research, junior members of the 
Curriculum will be called upon to perform a number of service 
activities: work on Curriculum committees, cooperation in 
programs benefiting North Carolina high school students, and the 
like. An attitude of cooperation, collegiality, and competent 
performance of these duties is expected in service activities. 

III. Criteria for Specific Personnel Actions 

A. Fixed-term faculty ranks: Lecturer and its equivalent 

Lecturer, artist-in-residence, writer-in-residence, and the 
traditional academic ranks from instructor through professor 
accompanied by one of the prefix qualifications "adjunct," 
"clinical" or "research," are of a fixed-term duration. 

Such an appointment is appropriate for one who possesses unusual 
qualifications for teaching, research, academic administration, 
or public service from an academic base, but for whom none of 
the professorial ranks nor the instructor rank is appropriate. 
These appointments are also appropriate if the continued 
availability of special funding for the position is a matter of 
concern or for other valid institutional reasons. Initial 
appointment may be for a fixed- term of from one to five years. 
Subsequent appointments for fixed- terms of one to five years 
duration may be made either in direct succession or at 
intervals. Each is considered an initial appointment. Every such 
appointment or reappointment is dictated by unusual needs and 
situations. Qualifications are therefore determined by the 
Curriculum chair, in consultation with the Curriculum advisory 
committee and/or the ad hoc search committee entrusted with the 
search for the position. 

B. Instructor 

The candidate approved by the Curriculum to be recommended for 
an appointment as an assistant professor but who, when approved, 
is still completing a doctoral dissertation, will be recommended 
for an appointment as instructor for one year with the special 
provision that upon conferral of the doctorate he or she will be 
reappointed at the rank of assistant professor, and with the 
further proviso that the effective date of his or her 
appointment at the rank of assistant professor will be 
retroactive to the effective date of his or her current 
appointment as instructor, or to.. the July 1 or January 1 
immediately preceding the date of conferral. Such an appointment 
will carry the title "instructor with special provision." 
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C. Assistant Professor 

This rank denotes a tenure-track position, with an initial 
appointment for four years and the possibility of reappointment 
for three additional years. 

i. Standards for initial appointment 

Clear promise of excellence in teaching, scholarship, and 
service and completion of all requirements for the doctorate or 
other terminal degree and the degrees conferral are required. 

2. Reappointment for a second probationary term or promotion 

The initial review and recommendation for reappointment or 
promotion occurs by the end of the third year of the initial 
probationary appointment. For an assistant professor already 
serving in the Curriculum, reappointment is based on (a) 
demonstrated excellence in teaching, (b) concrete evidence of 
serious and original scholarship [or significant artistic 
creative activity], (c) appropriate service to the Curriculum, 
and (d) the needs and resources of the Curriculum and University. 

Associate Professor 

In evaluating past performance, present achievements, and 
promise for the future, the following factors will be 
considered: (i) the candidate’s teaching should be very good in 
several courses and clearly distinguished in at least one area; 
(2) the candidate must have made scholarly contribution(s) of 
demonstrable value to the field of inquiry [or serious and 
substantial contribution to his or her artistic field]; (3) the 
candidate must be recognized as a helpful and valued colleague, 
one who has willingly and conscientiously performed needed 
services within the academic community; (4) the candidate’s 
contributions must be deemed consistent with the needs and 
resources of the Curriculum and University. 

Promotion to associate professor confers tenure. Tenure is a 
permanent commitment by the Curriculum and the University. 
Recommendation for tenure requires a judgment not only about the 
past and present achievements of the candidate but about his or 
her potential for future achievements as well as the projected 
needs of the Curriculum and the University. While emphasizing 
proven excellence in teaching and research, the Curriculum 
remains very much concerned, in questions of tenure, that a 
person show promise of continuing achievement in all three 
areas, teaching, research, and service. A professional judgment 
on the part of the faculty and the Chair about both the future 
direction and needs of the Curriculum and a careful assessment 
informed by outside references about the qualification of the 
candidate for helping to meet those needs is necessarily a part 
of any tenure decision. 



The Curriculum will decide whether to recommend tenure following 
an initial appointment as an associate professor on the basis of 
the criteria outlined above for promotion to associate 
professor. Under exceptional circumstances, an associate 
professor appointed from outside the Curriculum may be 
recommended for an appointment with tenure. 

Full Professor 

A candidate for full professor should have made significant 
contributions in the field beyond those expected of an associate 
professor with tenure. As a scholar, artist, or creative 
performer, the candidate should have a record of sustained 
research and high quality publication, or sustained artistic 
creativity, and distinctive achievements sufficient to have 
gained significant recognition in the field. The candidate 
should have a demonstrated commitment to continuedexcellence in 
teaching. The candidate should have a record of service that 
demonstrates the capacity for constructive contributions to the 
Curriculum and the University. 

F. Joint Appointments 

In order to be recommended for a joint tenure-track appointment 
in the Curriculum in African and Afro-American Studies, a 
faculty member must meet the standards for the rank for which he 
or she is being considered and must simultaneously meet the 
standards for the same rank in another Curriculum/Department, so 
that he or she will have the same rank in both units. A joint 
appointment is not extended as a courtesy. The Curriculum will 
initiate or approve a joint appointment, and participate in the 
recommendation it requires, only if the joint appointment 
effectively meets a serious Curriculum need. 

G. General Recruiting Procedures 

Recruiting of new faculty is undertaken with three considerations 
in mind: (i) that constant attention is given to the dictates of 
justice so that recruiting complies with governmental and 
university requirements; (2) that all aspects of recruiting are 
conducted with unfailing courtesy; (3) that recruiting is 
undertaken with a view to the Curriculum’s future development as 
well as its immediate needs. 

IV. Procedural Sequence for Reappointment, Promotion, and Conferral 
of Tenure 

Assistant Professor 

a. In the third year after the initial appointment to a four- 
year term, Assistant Professors are reviewed and recommended for 
either reappointment to a second probationary term of three 
years or non-reappointment. 
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b. If reappointed, Assistant Professors are reviewed during 
their sixth year for consideration for promotion to Associate 
Professor, with conferral of tenure; non-reappointment; or under 
distinctly exceptional circumstances, reappointment at the rank 
of Assistant Professor with conferral of tenure. 

c. If not recommended by the Chair to be reappointed at the end 
of the initial or the second probationary terml the Assistant 
Professor will be notified of the Chair’s recommendation by the 
Chair no later than 12 months before the end of his or her 
current probationary appointment term. 

d. When an Assistant Professor receives permanent tenure at that 
rank, he or she must be reviewed for promotion at least every 
third year after the conferral of tenure. 

Associate Professor 

a. No later than the fourth year of an initial appointment to a 
five-year term, Associate Professors are reviewed for 
reappointment as Associate Professor, with tenure; promotion to 
Professor; or non-reappointment. 

b. If recommended by the Chair. not to be reappointed at the end 
of the probationary five-year term, the Associate Professor must 
be notified of the Chair’s recommendation by the Chair no later 
than 12 months before the end of his or her probationary 
appointment. 

c. When an Associate Professor has completed five years in rank 
and has been reappointed with tenure, then he or she must be 
reviewed for possible promotion to Professor every third year 
thereafter. 

d. An Associate Professor promoted to that rank at the 
University of North Carolina at Chapel Hill must be reviewed in 
his Or her fifth year in that rank and every third year 
thereafter for possible promotion to Professor. 

e. An Associate Professor appointed from outside the University 
without tenure may be reappointed with tenure before the end of 
his or her initial appointment. He or she will then be reviewed 
for promotion in the fifth year after the initial appointment as 
Associate Professor and every third year thereafter until 
promotion to Professor. 
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From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, July 30, 2012 2:15 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2340529 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: FERPA Verified for Freelon 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

hrweb@elkcreek.ais.unc.edu 

Monday, July 30, 2012 11:30 PM 

@email.unc.edu> 
Status of your Application at UNC at Chapel Hill 

07-30-2012 

Housing Support Receptionist 

Position Number: 0030124 
Department Number: 7150 

The University of North Carolina at Chapel Hill would like to thank you for your 
application that was submitted for the specific position listed above. The hiring 
department, however, has canceled the recruitment for this position, thereby ending 
consideration of your candidacy for this opening. 

We welcome the opportunity to consider your application for future employment 
opportunities that match your education, skills and experience. New positions are 
posted daily and we encourage you to visit our website at 
hllp://hr.u~c.edu~!~obseekers. You may also view openings at our job listing board 
just outside of the Human Resources Workforce Planning and Compensation Department 
at 104 Airport Drive in Chapel Hill. 

Again, thank you for your interest in the University. 

Sincerely, 

Workforce Planning and Compensation 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 
Tuesday, July 31, 2012 10:46 AM 

Gore, Travis <stgore@email.unc.edu> 
FW: AFAM’s Printers 

Travis, this one was the first communication with James regarding the printer. Just for your information. 

Thanks 

Sonia 

From: Colon, Sonia 
Sent: Thursday, June 21, 2012 4:26 PM 
To: McHale, James 
Subject: AFAM’s Printers 

Hello James 

Those printers were acquired in a very short time due to last Friday ( June 15) was the last day to 
use state accounts funds. I catted you to obtain a printer model recommendation for AFAM office, 
however, took like you were busy out of office. 

I understand the policies and procedures of the University of North Carolina, about computer 
equipment acquisition and I know before acquire computer equipment or computer equipment 
related, I have to contact IT office first, but as I said I was running against the clock. Maybe you 
don’t know that we no longer have an Office Manager, that is the person who is really in charge of 
this kind of transactions. I am just an accountant trying to keep the AFAM operations running. 

The acquisition process was done using E-PRO (E procurement facilities), in compliance with the 
purchases process established at UNC ( of course with e- procurement facilities agreed prices). 

For future acquisitions you wilt be consult first. 

Thank you 

Sonia Colon 
Accounting Technician 
Public Policy Department 
Afro African- American Studies 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, July 31, 2012 11:14 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2340529 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: FERPA verified for Barskile 704335389 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, July 31, 2012 3:52 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2340529 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Access to Faculty Center granted to users in worklog. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, July 31, 2012 3:54 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2340529 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Tuesday, July 31, 2012 6:11 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Swahili Registration 

Hi Travis, 
Thank you so much. I will get those items and the key on Thursday. 

Best wishes, 
Esther 

From: Gore, Travis 

Sent: Tuesday, July 31, 2012 4:49 PM 

To: Lisanza, Esther Mukewa 

Subject: RE: Swahili Registration 

Hi Esther, 

Some more books came for you! I also have 4 packs of paper and an Ink cartridge for you too! 

just talked to Mutima and his instructions were to give Mamarame’s contact information to the student. His emai[ is 
mseck@email.unc.eduo I was told that he is still taking care of language coordinator duties while he is in Senegal 

Thanks[ 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, cg# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 
the intended recipient(s) and may contain confidential information. Any unauthorized 
review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Lisanza, Esther Mukewa 
Sent: Tuesday, July 31, 2012 3:52 PM 

To: Gore, Travis 
Subject: FW: Swahili Registration 

From: Lisanza, Esther Mukewa 
Sent: Tuesday, July 31, 2012 9:10 AM 

To: Gore, Travis 
Subject: Swahili Registration 

Dear Travis, 
I have a student from Duke who would like to know the procedure of registering for Swahili. May I give him your contact so that 
you can help him? Thank you, 

Esther 



From: 

Sent: 

To: 

Subject: 

Center For Creative Leadership® <Center For_Creative_Leadership@ccl.org> 

Wednesday, August 1, 2012 9:04 AM 

Gore, Travis <stgore@email.unc.edu> 
Eunice Sahle: SKILLSCOPE® Reminder 

** This is an automated reminder. ** 

Please submit your SKILLSCOPE® survey for Eunice Sahle by logging on to the IAS website at htt~s:i/ias.ccLorgi?m%3c2%25b% 
3c5441213 and completing your survey as soon as possible (no later than Friday, August 17, 2012). 

If you have any questions about your materials or your due date, please call Client & Assessment Services at +1 336 545 2810, or use 
the "Email CCL" link located within the Internet Assessment System website. 

Thank you in advance for contributing to your co-worker’s leadership development efforts. 

CCL-North America +1 336 545 2810CCL-Europe +32 (0) 2 679 09 10CCL-Asia +65 6854 6000 

PLEASE DO NOT REPLY TO THIS MESSAGE.REPLIES TO THIS MESSAGE ARE SENT TO A NON-OPERATIONAL MAIL 
LOCATION AND WILL NOT RECEIVE A RESPONSE. 

The Center for Creative Leadership, CCL and its logo are owned by the Center for Creative Leadership. ©2006 Center for Creative 
Leadership. All Rights Reserved. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, August 1, 2012 11:05 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 8/1/2012 11:05 
Ticket #: 2345495 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hello 

Professor Selassie in room 209 Battle Hall reported to me that he is having problems with his keyboard. He states that when he types a 
letter on the keyboard it will show up as a different letter on his screen. 

Thanks ! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.m~c.edtv’arobi~v’webst~bimdex t=OASIS%20Teclmica1%20St~ort 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Wednesday, August 1, 2012 11:06 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] TIM Upgrade and Downtime 

To: TIM Administrators 

From: TIM Support 

Date: August 1, 2012 

Subject: TIM Upgrade and Downtime 

Please review the following information about the TIM upgrade and downtime period carefully. A formal 
notice with this information was sent to all employees today. 

TIM Functionality 

TIM functionality will not change in the upgraded version. However, a few updated reporting features will be 

available to Managers and TIM Administrators. An email with information on the reporting features will be 

sent to TIM Administrators next week. 

Downtime Period 

The TIM System will be upgraded beginning on Saturday, August 4. The system will be down from Saturday, 

August 4 at 6 a.m. until Monday, August 6 at 6 a.m. During the downtime, users will not be able to log in. 
Teletime will remain down until Wednesday, August 8 at 6 a.m. 

Employees using Time Stamp will not be able to log in to TIM to record their times worked. 

All times in and out worked during the downtime must be submitted to the Manager or TIM 

Administrator for manual entry on Monday, August 6. 

Employees using Badge Terminals will be able to swipe in and out for worked hours during the downtime. 

Functions such as View Timecard Totals, View Accrual Balances, and Time Off Notifications will not be 
available during the downtime period. 

Times in and out should be checked by the Manager orTIM Administrator on Monday, August 6to 

ensure they are correct. 

Employees using Teletime will not be able to call in to the phone system to record times worked during the 

extended Teletime downtime period. 

All times in and out worked during the extended downtime must be submitted to the Manager or TIM 
Administrator for manual entry by Wednesday, August 8. 

SPA Non-Exempt Employees using Manual Time Entry and SPA and EPA Exempt Employees will not be able to 
log into the TIM system during the downtime period. 

SPA Non-Exempt and SPA and EPA Exempt employees will be able to enter all of their TIM data on 

Monday, August 6. 



TI M Access 

Users will be able to access the Upgraded version of TIM on Monday, August 6, using the access methods 

currently used. This includes the HTML (non-Java) version for users who are not TIM Administrators, 

htt                           and UNCTIM 6.1 Thinstall for all TIM Administrators and Managers who 

process advanced functions in TIM. 

Also, starting on Monday, August 6, TIM Administrators and Managers may access TIM by going to 

b.$.$~.~!!ur~ctimouncoedu in one of the following supported Internet Browsers: Internet Explorer, versions 7, 8, 
or 9, and Mozilla Firefox, version 4 or higher. Other Internet browsers should not be used to access TIM. 

Upgrade Support 

Please contact 962-HELP (4357) for assistance with all technical questions and issues related to TIM. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, August 2, 2012 9:27 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2345495 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: LEft voicemail with Selassie. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Edwards, Melissa <mredward@email.unc.edu> 

Thursday, August 2, 2012 7:27 PM 

Gore, Travis <stgore@email.unc.edu> 

Automatic reply: Academic Advising departmental contact information 

Thank you for your email. I am out of the office and do not have access to email. If you have urgent questions or concerns, please call 
919.966.5116. I will respond to your email as soon as possible upon my return to work on Friday, August 3. 

Sincerely, 
Melissa Edwards 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, August 3, 2012 7:30 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2346588 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Friday, August 3, 2012 7:30 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2346588 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Friday, August 3, 2012 3:23 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] TIM Downtime Reminder & Upcoming Training 

New TIM Administrator Class.pdf 

To: TIM Administrators 

From: TIM Support 

Date: August 3, 2012 

Subject: TIM Downtime Reminder & Upcoming Training 

Downtime Reminder 

The TIM System will be upgraded beginning on Saturday, August 4. The system will be down from Saturday, 

August 4 at 6 a.m. until Monday, August 6 at 6 a.m. During the downtime, users will not be able to log in. 

Teletime will remain down until Wednesday, August 8 at 6 a.m. 

Employees using Time Stamp will not be able to log in to TIM to record their times worked. 

All times in and out worked during the downtime must be submitted to the Manager or TIM 
Administrator for manual entry on Monday, August 6. 

Employees using Badge Terminals will be able to swipe in and out for worked hours during the downtime. 

Functions such as View Timecard Totals, View Accrual Balances, and Time Off Notifications will not be 
available during the downtime period. 

Times in and out should be checked by the Manager orTIM Administrator on Monday, August 6to 

ensure they are correct. 

Employees using Teletime will not be able to call in to the phone system to record times worked during the 

extended Teletime downtime period. 

All times in and out worked during the extended downtime must be submitted to the Manager or TIM 

Administrator for manual entry by Wednesday, August 8. 

SPA Non-Exempt Employees using Manual Time Entry and SPA and EPA Exempt Employees will not be able to 
log into the TIM system during the downtime period. 

SPA Non-Exempt and SPA and EPA Exempt employees will be able to enter all of their TIM data on 

Monday, August 6. 

New TIM Administrator Class 

Please review the attached document, "New TIM Administrator Class," for information about the upcoming 

New TIM Administrator Training Class. It will be held from I:00PM - 4:30PM on Thursday, August 23, 2012. 

The class is mandatory for new TIM Administrators. The link to the training registration website is provided in 

the attached document. 



New TIM Administrator Training -Leave and Timekeeping (Part 1&2) 

Description: Time Information Management (TIM) provides tools to help you carefully track worked 

and non-worked hours to ensure your employees are compensated appropriately. In this class you 

will learn how to: 

¯ Navigate the TIM System 

¯ Use Online Help 

¯ Maintain Accrual Balances 

¯ Identify and Enter Appropriate Pay Codes 

¯ Generate and Print Reports 

¯ Manage EmployeeTimecards 

¯ Perform Signoff 

¯ Manage Comp Time and Overtime 

¯ Enter Historical Edits 

Prerequisites: 
¯ ONYEN and Password 
¯ Submitted and been approved as TIM Administrator. See TIM website for request form, 

http://tinyurl.com!6879si5 

Important Information: 
¯ Attendance is Mandatory 

¯ It is recommended that TIM Administrators have a detailed understanding of the UNC-CH Wage 

Hour and Leave Policies for SPA Non-Exempt employees. These policies are located on the HR 

website, 

Wage Hour- 

Leave- 

http://hr.unc.edu/p~~icies-pr~cedures-guide~ines/spa-ernp~~yee-p~~icies/~eave-and-h~~idays/index.htrn 

You may wish to print the most current TIM Administrator Manual and bring it to class. 

¯ Part 1 http://tinvurl.com/6yedse6 

¯ Part 2 http://tinyurl.corn/664kwvf 

¯ If you have never used TIM before or you are unsure about how employees interact with TIM, 

please watch the Employee CBTs at http://tinyurl.com/27xq6pc 

Next Class: 

Location: AOB Building 104 Airport Drive, Room 3101 

Date: Thursday, August 23, 2012 

Hours: l:00pm - 4:30pm 

Training Registration Web Page: 

http://tinyurl.corn/6frp324 



From: 

Sent: 

To: 

Subject: 

Marissa R. Del Fierro <marissa.delfierro@universityreaders.com> 

Sunday, August 5, 2012 7:15 AM 

Gore, Travis <stgore@email.unc.edu> 

Opportunity to customize your course materials for fall 

Hi Professor Gore, 

We’re producing hundreds of fall custom publishing orders right now, and I’m touching base to see if you’re 
considering custom materials for your course, too. With a quick 2-3 week turnaround time, we have plenty of 
time to help you prepare. Or, if you’re all set for fall, this is the perfect time to begin planning custom materials 
for spring 2013 classes. 

We’ve made the process easier than ever. We offer affordable content resources in our o~dine libra~ from 
leading publisher partners such as the U~iversity of Chicago Press to help you get started with your reading list. 
Of course, you can choose content from any source, including original work, and then we handle the rest - 
copyright clearance, production, and distribution. 

To learn more about our complimentary reference services, check out this video: 
outu.be/      FwGMA 

When would be the best time to reach you for a brief phone call? 

Thanks, and I look forward to hearing from you soon! 

Best, 

Marissa R. Del Fierro 
Acquisitions Editor 
University Readers, Inc. 
3970 Sorrento Valley Blvd., Suite 500 I San Diego, CA 92121 
marissa.delfierro@universityreaders.com I ph. 800.200.3908 x543 
www.universityreaders.com I www.universityreaders, com/cognella 

This is a commercial message from Cognella, Inc. If you do not wish to receive emails from us, please click the 
link below. 
http ://www.universityreaders.com/opt_out.php?guid=ba74dd73-49a8-95 da-47f8-4595 a66dc664 



From: 

Sent: 

To: 

Subject: 

Williams, Tia Howell <tia howell@med.unc.edu> 

Monday, August 6, 2012 9:07 AM 

Gore, Travis <stgore@email.unc.edu> 

mail box keys 

Hey Travis, 

Sorry to bother you, but we are expecting a check and I need to know where you keep the AFAM mail box keys. 

the AFAM office today until 12 noon. 

Thanks bunches! 

It] 

Tia Howell Williams 
Business Officer 
The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 
109 Battle Hall; CB#3395 
Chapel Hill, NC 27599-3395 
919-966-1295 

I’ll be at 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, August 6, 2012 11:07 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2345495 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Can’t reach user. Closing as no longer relevant. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, August 6, 2012 11:07 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2345495 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Can’t reach user. Closing as no longer relevant. 

Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Monday, August 6, 2012 2:59 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] New Team Member! 

Exciting News!!!! 

Please help me welcome, Charlotte Stowe, the newest member of the Scheduling team! Charlotte is a recent UNC 

grad (go Heels!) and has experience in the Events Planning office at the Student Union (as you know they schedule 

many of our classrooms in the evening). 

You can reach her at cfstowe@email.unc.edu, or 962-0978. As always, please send requests through the 
scheduling office@listserv.unc.edu so the whole team gets these emails and use 2-6093 to call the office. 

She has big shoes to fill and we are excited to have her join the team! Please bear with us as we get her up to 

speed! 

As always, Allison, Renee, Sherry and I are all here if you have any questions! 

Thanks! 

Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

C~eck o~t om° new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31917952- 

34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-31917952- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, August 7, 2012 10:16 AM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Stories from Kibera 

August 7, 2012 

Send your Photos to the Carolina Global Photo 

Deadline: September 30, 2012 
The submission period is now open for the 13th annual 
amateur Carolina Global Photography Competition hosted by the 
Center for Global Initiatives (CGI), the Study Abroad Office, and 
UNC Global The competition is open to all students, faculty, alumni, 
and staff of UNC-Chapel Hill. Winners will be awarded prizes and 
select photos will be displayed in the FedEx Global Education Center 
exhibition opening January 3, 2013. 

Visit unc.edu/photocontest for rules and to submit your 
photos. Photos may represent any world region and there is no 
restriction on the time period in which the photograph was 
taken. Curious about past winners? Visit our multimedia #a~e to view photographs and our ADDY award 
winnin# 2012 CGI calendar that features photography from the competition. We ~ook forward to seeing 
your photos! 

CGI EVENTS + RESOURCES NEW CGI STORIES 
Mother’s Golden Milk 
...In the mountains of 
Guatemala, graduate student 
[and CGI International 
Internship Awardee] Christine 
Bixiones watched mothers 
feed coffee and soda to their 
newborns... 

Auqust Multimedia: Carolina for Kibera 

Be inspired by the community of Kibera. Listen to their stories. Meet 
ambitious community leaders in Kibera who respond to the daily 
struggle of poverty with resounding hope and unexpected solutions. 

Khadara Abubakar, 57, is a member of Zero Waste Women’s Group, 
one of the groups working with CFK’s Trash is Cash Program. Though 
she doesn’t refer to herself as an entrepreneur, she surely is. 

OPPORTUNITIES 

international 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 



is. 

Innocent is a coach in CFK’s new jump rope initiative. Here he explains 
the impact the he believe jump rope can have on his community. 

Fulbd~ht U.S. Student Proqram 
CAMPUS DEADLINE: Thursday, September 20 
Just four weeks after fall classes start! 
Wa~kqn ~n Advisinq Hours 
Info Session: August 24, 5:30 o 6:30 PM 
Room 3024 FedE× Global Education Center 

UNC Chapel Hill is proud to be a 2011- 
2012 Top-Producer of U.S. Student 
Fulbright Fellows! 

The Fulbright U.S. Student Program 
allows graduating seniors, master°s 
students, doctora~ candidates, and 
recent graduates to self-design a 
research/study project, or serve as an 
English Teaching Assistant in one of 
more than 140 countries. 

Alumni may also be eligible to apply. 
Check our website for more details. 

experiences. 

Carolina Papers 

Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Riqhts, 
International Development, 
and International Health. 

Conference 
Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 

Faculty Workin~ 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Learning 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

GLOBAL ANNOUNCEMENTS 

Apply for LAUNCH 
Deadline: Monday, August 8, 2012 
Do you have a startup idea? Would you like to benefit from MBA "venture consultants" helping you 
determine if your idea is feasible? Are you interested in learning about the startup process? UNC’s 
Launching the Venture (LAUNCH) has been helping faculty, staff and graduate students start new 
businesses since 1998 through a series of classes, workshops and coaching sessions offered at the Kenan- 
Flagler Business School on Monday evenings. 
UNC faculty, staff and graduate students with venture ideas are encouraged to apply. Learn more about 
LAUNCH at wv,~.launch.unc.edu, including a series of free summer workshops to prepare for the class. 

Wodd View’s Global Education Fall Symposium: 
Global issues, Global Solutions 



October 24°25, 2012 
The Friday Center, UNC at Chapel Hill 
World View’s global education symposium will explore global issues and global solutions of the 21st 
century. There will be keynote addresses, break out sessions looking at issues more in depth, and break 
out sessions to provide strategies to integrate global themes in teaching. School and district teams will also 
given an opportunity to develop an action plan with an adviser. This program is designed for K-12 
administrators and teachers of all disciplines. 1.5 CEU credits are offered. 

Cost (NC educator}: $175 per person. A team of 4 is $600. A team is comprised of 4 or more individuals 
from a school or district. Only $150 for each additional team member. 
For more information or to register today p~ease ca~ 919/962o9264 or visit woddview.unc.edu 

Center for Global Initiatives 
The Uni,Tersity of #~orth Carolina at Chape~ 
FedEx G~obal Education Center 
301 Pittsboro Street t Oampus Box 5145 

Chape~ Hill NO 27599-5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill, It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex world For ts work, the Center is recognized by the US Department of Education 
as one of only eleven National Resource Centers in Global Studies, 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 



From: 

Sent: 

To: 

Cc: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Tuesday, August 7, 2012 4:24 PM 

Gore, Travis <stgore@email.unc.edu>; Barskile, Z <barskile@email.unc.edu>; Sahle, 
Eunice N <eunice@email.unc. edu> 

Kessler, Jim <jim_kessler@unc.edu> 

Room Change for Fall- AFAM 101.003 

Hello, 

AFAIVI 101.003 has been relocated for the Fall 2012 term. This class was previously scheduled in Gardner 105 but it has 

been moved to Gardner 0008 as the original location was not accessible for a person with a disability. Please visit 

http://regweb.unc.edu/classrooms/access guide.pall for details regarding Scheduling Guidelines for accessibility. 

If there are problems with this location in respect to your ability to effectively conduct the class, please do not hesitate 

to contact the Director, Department of Disability Services at: 962-8300 or email at Jim Kessler@unc.edu. 

Copies of this email have been sent to the department chair, the director of Disabilities Services, the instructor and the 

scheduling officer. 

Thank you for your understanding in accommodating student needs. Have a great day. 

Office of University Regist~aL UNCCH 

SASB North, Suite ;3209 
Campus Box 2100 

450 Rd~e Rd 
Chapel }~II, [~C 27599 
919-962-9836 
919-843-8709- fax 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, August 8, 2012 9:47 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers/Classes with Missing Meeting Patterns 

Good Morning All, 

In order to be able to accurately report the University’s current utilization of all our classroom and lab spaces on 

campus, we are asking all departments to enter the actual meeting pattern (day & time) along with the location for 
all classes offered each term. The only classes to which this would not apply are independent study classes and 

research/theses/dissertation classes. If your term schedule includes sections that do not have the meeting pattern 

and location, we will be following up with you to obtain that information. Without everyone’s participation in this 

effort, we will not be able to demonstrate the needs of our campus accurately to the General Administration. 

If you need to make these changes to Fall 2 012 classes please contact the Scheduling team 

(scheduling..office@listserv.unc.edu) and remember you still have access to make these changes to Spring 2 013 

classes. 

Please do not hesitate to contact us if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar fbr Scheduling 

Office of Lhe University Registrar 
UNC - Chapel Hill 
Suite 3100, SAS[~ North, Campus Box 2~100 
450 Ridge Road 
Chapel Hill, NC 27599-2~[00 
Phone - 9~19-962-9837 
Fax - 919-~343-8709 

C~eck o~t om° new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31927904- 

34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31927904- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, August 9, 2012 3:01 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Two Reminders! 

Just passing along two reminders! 

Today (8/9 until ll:59pm) is the last day for students to waitlist classes for the Fall 2012 term. Waitlists will we 

run for the last time tomorrow morning, reports with the distributed and waitlists will be purged tomorrow. 

Tomorrow (8/10 until 11:59pm) is the last day you can make changes to your classes in the Spring 2013 term. 

Our office will be performing Room Assignments through September 13th. Extended Course Schedule Maintenance 

will open tentatively on September 18th. 

Please don’t hesitate to contact us should you have any questions. 

Thanks! 

Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31935875- 
34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-31935875- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Friday, August 10, 2012 9:18 AM 

tim_administrators@listserv.unc.edu 

[tim_administrators] TIM Scheduled Downtime, August 1 lth 

To: TIM Administrators 
From: TIM Support 
Date: August 10, 2012 
Subject: TIM Scheduled Downtime, August 11th 

TIM will be taken down for maintenance at 7:00 am tomorrow, Saturday, August 11, 2012. During the downtime 
window, users will not be able to log in. We expect the system to be online again by 11:00 am. 

* Employees using Time Stamp will not be able to Iogin during the downtime period. Times in or out for work during the 
downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Teletime will not be able to call in to the phone system during the downtime period. Times in or out 
for work during the downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Badge Terminals will be able to swipe in and out for worked hours during the downtime period. 
Functions such as View Timecard Totals, View Accrual Balances, and Time Off Notifications will not be available during the 
downtime. 

* SPA Non-Exempt Employees using Manual Time Entry and SPA and EPA Exempt Employees will not be able to log into 
the TIM system during the downtime period. They will be able to enter data in TIM when the system is back online. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ficarrotta, Lorraine Michelle <ficarrot@email.unc.edu> 

Friday, August 10, 2012 10:32 AM 

Gore, Travis <stgore@email.unc.edu> 

2129 Waitlists 

AFAM.pdf; AFRI.pdf 

Good mornin!! 

Attached is the waitlist report for your Fall 2012 classes. This report shows how the waitlists for your classes appeared 
this morning, 8110112, prior to the waitlists being purged. 

The waitlists will show the students in positions 1-9. After position 9, the students are still in order, but will show with an 
asterisk. 

This report is provided for your information only, and is up to you as to how you use this information. 

Please let me know if you have any questions, or ifI should be sending these to someone else at this point. 

Lastly, we apologize for the overlapping text in the course titles; we are working to resolve this issue in our reporting 
system. 

Thanks! 
Lorraine 

Lorraine Ficarrotta 
Registration Services Specialist 
Office of the University Registrar 
University of North Carolina at Chapel Hill 
919-962-9851 
registrationservices~unc, edu 
Check out our new website! http://registrar.unc.edu 



From: 

Sent: 

To: 

Cc: 

Hanner, Kelly (Student Stores) <KMHANNER@store.unc.edu> 

Friday, August 10, 2012 1:53 PM 

Andrews, William L <wandrews@unc.edu>; Bardsley, Janice B 
<bardsley@ad.unc.edu>; Carlstein, Edward <edcar@email.unc.edu>; Champagne, 
Arthur E <artc@email.unc.edu>; Coble, McKay <acoble@email.unc.edu>; Cornell, 
Jeffrey Blair <j effcornell@unc, edu>; Crimmins, Michael T <crimmins@email.unc. edu>; 
Folkerts, Jean <jfolk@email.unc.edu>; Glazner, Allen F <afg@unc.edu>; Guskiewicz, 
Kevin M <gus@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu>; Hartlyn, 
Jonathan <hartlyn@unc.edu>; Hershfield, Joanne L <hershfld@email.unc.edu>; 
Hirschfield, James <jhirschf@email.unc.edu>; Huber, Evelyne H 
<ehuber@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; Kasson, Joy 
S <j skasson@email.unc.edu>; Kier, William M. <billkier@bio.unc.edu>; King, Larry D 
<larking@unc.edu>; Koelb, Clayton T <ckoelb@email.unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Lange, Marc B <mlange@email.unc.edu>; Lastra, Anselmo 
A. <LASTRA@CS.UNC.EDU>; Lee, Wayne E <wlee@unc.edu>; Leloudis, James L 
<leloudis@unc.edu>; Leslie, Paul W <pwleslie@unc.edu>; Lysle, Donald T 
<dlysle@email.unc.edu>; Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu>; Malizia, 
Emil E <malizia@email.unc.edu>; Marchionini, Gary <gary@ils.unc.edu>; McDiarmid, 
Bill <bmcd@email.unc.edu>; McKee, Brent A <bamckee@email.unc.edu>; Mucha, 
Peter J <mucha@unc.edu>; Mumby, Dennis K <mumby@email.unc.edu>; Owen, Bobbi 
A <owenbob@unc.edu>; Pickles, John <jpickles@email.unc.edu>; Putney, Christopher 
R <crputney@email.unc.edu>; Redinbo, Matthew <redinbo@unc.edu>; Reynolds, 
Andrew S <asreynol@email.unc.edu>; Rhodes, Terry Ellen 
<RHODES@email.unc.edu>; Roberge, Paul T <ptr@email.unc.edu>; Sahle, Eunice N 
<eunice@email.unc.edu>; Salemi, Michael Kerry <Michael_Salemi@unc.edu>; 
Stenberg, Carl W III <Stenberg@sog.unc.edu>; Taylor, Beverly W 
<btaylor@email.unc.edu>; Washburn, Sean <sean@physics.unc.edu>; Wooten, Cecil W 
<CWWOOTEN@email.unc.edu> 

Gorsuch, John I <john_gorsuch@unc.edu>; Ashworth, Cathy T 
<epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; Batts, Donnyell 
<dlbatts@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; 
Boomhower, Jeremy D. <jeremy_boomhower@med.unc.edu>; Braxton, Anita T 
<abraxton@email.unc.edu>; Brownfield, Shannon <brownfield@unc.edu>; Carter, Janis 
<carterl @email.unc. edu>; Clemmons, Jason <j clem@email.unc.edu>; Copeland, Rachel 
<rachelc@unc.edu>; Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E 
<sedavis@email.unc.edu>; Diallo, Ashante N. <ashante@unc.edu>; Finn, Kelly Carver 
<kellyfinn@unc.edu>; Fulenwider, C. Lindsay <lindsay@email.unc.edu>; Futrell, Betty 
S <bfutrell@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Gorman, Jackie <jackie@unc.edu>; Turnbull, Jodie Ann 
<jogregor@email.unc.edu>; Harper, Wake <wharper@email.unc.edu>; Heske, Susan 
Jane <sheske@email.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Jones, Joy 
Mann <j oyj ones@email.unc, edu>; Kalbarczyk, Erin <erin_kalbarczyk@unc. edu>; 
Kieber, Alison J <kieber@email.unc.edu>; LeBlanc, Nicholas 
<myrmecos@email.unc.edu>; Lucas, Mary Leigh <llmary@email.unc.edu>; Lynch, 
Susan R <mpastaff@sog.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; McCullen, Ashley D <amcculle@email.unc.edu>; Mclver, 
Samelia <mciver@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Melvin, Virginia J <vjmelvin@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Mullane, 
Elizabeth B <emullane@email.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; 
Peterson, Linda K <lkpeters@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Simmons-Cahan, 
Deborah A <dscahan@email.unc.edu>; Snyder, Anna Maxwell 



Subject: 

<amsnyder@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; Teague, 
Natalie <natalie_teague@unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; Thomas, 
Elizabeth <lethomas@unc.edu>; Thompson, Karen <kthompsl@email.unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; 
Younger, Karna <karna.younger@unc. edu> 

UNC Student Stores Pilot Textbook Rental Program 

UNC Student Stores is happy to announce a Pilot Textbook Rental Program scheduled for Fall 2012. 

UNC Chapel Hill students have asked for a textbook rental option at UNC Student Stores. We are pleased to be able to offer students 
the choice of renting or purchasing their Fall 2012 textbooks. 

Unfortunately not all textbooks will be available for rent; items that include single user components, access codes, software licenses 
will not have a rental option. 

Nothing is required from departments or faculty. Please pass along this information in your department as you see fit. 

Regards, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Student Stores 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thomas, Elizabeth <lethomas@unc.edu> 

Monday, August 13, 2012 8:44 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Spring 2013 Combined form update 

2013combinedl.xls 

Please see the attached combined section update for Spring 2013. The 30 seats for COMM 574/PWAD 574 should be 

split evenly between the two departments ..... 15 each. 

Jackie, I was told by Cori Dauber to always split these, so you can get 10 more seats. 

Best, 

Elizabeth 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31950073- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31950073- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Fall Spring 1st SS 2nd SS 

Year: 

ACTION 

Date: 

Combined Section Request Form (Logsheet) 
A = Add CH = Change D = Delete X = Cancel 

Indicate 
Sponsor/Non Subject Course Section Days Start Time Stop Time 

Submitted 

Scheduling Office Use Only 

PS Astra 





Combined Section Log Sheet for Scheduling Office Date Submitted by: 

Instructions: When 2 or more departments are combining courses, the sponsor course should notify the non-sponsor departments that the combined course will be offered and that each department should set ~ 
Carolina. The sponsoring department should then fill out the form below with the names and section numbers of each course in the combination and indicate the number of students that should be listed in each 

exists for the total number of students that should be in all classes. You may use the same page for more than one combination, please leave a blank row to indicate that it is a new combination. 

2132 
2132 

COMM 

oo 
COMM 574 1 T/Th 
PWAD 1 

9:30am 10:45 



up their section in Connect 

section. A separate column 

Instructor PID # 

or other notes 

Scheduling 

3nly: 

Initial here 

when 

complete 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, August 13, 2012 9:06 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Scheduling office closure 

Good Morning! 

The Scheduling Office will be unavailable today from 10:00 am to 2 pm. We’re going on a field trip! We are going to NC 

State to meet with their Scheduling Office. A great meeting of the scheduling minds. It’s going to be a cataclysmic event! 

By the way cataclysmic is defined as: A violent upheaval that causes great destruction or brings about a fundamental 
change. Let’s hope for the fundamental change part and not the great destruction part. 

Please email us during this time and we will hop right on it when we return! 

Renee 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email.unc.edu 
mailto:scheduling office@listserv.unc.edu 

Che~k out our r~ew website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31950204- 

34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31950204- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

unknown <mbanks@email.unc.edu> 

Tuesday, August 14, 2012 9:02 AM 

Gore, Travis <stgore@email.unc.edu> 

[forum-div4] Employee Forum Update, Division 4 

This is a listserv message from the Employee Forum. You are receiving this message because you are a member 
of Division 4, Clerical/Secretarial employees in Academic Affairs. If you do not want to receive these messages 
in the future, please follow the unsubscribe instructions at the bottom of this e-mail. 

This is the first of periodic messages from the Forum, your official staff representatives in discussions with the 
University Administration, to you the UNC staff employee. 

The Employee Forum has been busy the last few months. The Forum’s peer recognition event on May 31 gave 31 
employees $35 cash awards and a banquet in their honor. The Forum’s Recognition & Awards committee 
processed 320 nominations this year. Many thanks to the committee, its chair Chris Meinecke, and Forum Chair 
Jackie Overton for hosting the event. 

The Forum held its annual retreat on June 6, at which it elected Forum Officers Jackie Overton (Chair), Dan 
Barmmer (Vice Chair), Myra Quick (Secretary), Tammy Cox (Treasurer), and Valerie Madill (Parliamentarian). 
The Forum also reconstituted its committees, selecting as chairs Christina Lebonville (representative to the 
Carolina Campus Community Garden), Alia Wegner (chair of Communications and Public Relations), Charles 
Streeter (Education and Career Development), Myra Quick (Membership & Assignments), James Holman 
(Personnel Issues), and Chris Meinecke (Recognition & Awards). 

Minutes from this meeting are available at ~:/i~brum.unc. edt~!mmutes/0512.~tm 

The Employee Forum is still in need of delegates in your electoral division. If you are interested in a 
temporary appointment, please contact the Forum Office at forum of~ce@u~coedm 

The Forum hosted a community meeting on personnel flexibility issues on June 11, featuring UNC System 
President Tom Ross, Chancellor Holden Thorp, Vice Chancellor Brenda Malone, and Professors Altha Cravey 
and Jeffrey Hirsch. The meeting was in the Stone Center and was very well attended, with many different points 
of view expressed. 
Video from the meeting is available at 

~:!iforum. unc. ed t~!Ern~’ee%20Fomm%20Event%206o 11 o 12. edit%20b, mov 

(Quicktime; Very Large 2 GB file) 

The Forum welcomed Director of Athletics Bubba Cunningham and Director of Scholarships and Student Aid 
Shirley Ort to its July meeting. 
Minutes from this meeting are available at ~:/iforum~nc~ edt~!mm~tes/0712~ htm 

The Forum welcomed Senior Director of Benefits Ashley Nicklis to discuss community service leave benefits at 
its August meeting. Her presentation is available at ~:/ifomm. uric. edu/documents/CSL20120~01:~ 

Jackie Overton, 
Forum Chair 

-- You are currently subscribed to forum-div4 as: stgore@email.unc.edu. To unsubscribe 
click here: http://lists, unc. edu/u?id=50184148.120f7a0cl 0ef284ee83el b8407e5d305&n=T&l=forum- 
div4&o=31955871, or send a blank email to leave-31955871- 
50184148.120f7a0c 10ef284ee83 e 1 b8407e5 d305 @listserv.unc. edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Tuesday, August 14, 2012 9:24 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] TIM Upgrade Follow Up Items 

Editing Schedule Patterns.docx 

To: TIM Administrators 
From: TIM Support 
Date: August 14, 2012 
Subject: TIM Upgrade Follow Up Items 

TIM Upgrade Follow Up Items 

Editing Schedule Patterns 

* Schedule Patterns must be end dated rather than deleted in the upgraded version of TIM. Instructions for "Editing 
Schedule Patterns" are attached. 

Employee Approvals 

* Please ask employees to make sure they are looking at the correct pay period in the timecard before approving it and to 
approve timecards only after their last shift worked in the current pay period. 

* It has been reported that some employees were able to process Time Stamps after approving their timecard in the 
previous version of TIM. This is not the case in the upgraded version. 

Troubleshooting TIM Access 

* Some users have encountered issues with using TIM in Internet Explorer. A Help Document has been posted on the 
ITS Help website for assistance with troubleshooting these issues:         ouncoedt~(unctimotroubleshooting 

* Using the HTML (non-Java) version of TIM ~ur~ctimo~r~coedu will generally avoid these browser issues. 

* ALL TIM administrators and Managers who process advanced functions, (such as editing schedules and moving hours) 
must use the Java version of TIM, ~’ar~ctimoaacoedu/~ When accessing the Java version of TIM using Internet 
Explorer, issues may appear and can be corrected through the procedures outlined in the Help Document. 

* For assistance with TIM access or other technical issues, you must contact your technical support staff or 962-HELP 
(4357). 



Editing Schedule Patterns 

Schedule Patterns 

Schedule Patterns must be end dated rather than deleted in the upgraded version of TIM. The 

end date selected must be in an open (not signed off) pay period. 

For example, if the previous pay period (7/30/12- 8/12/12) has been signed off, the 

end date for the schedule pattern must be on or after 8/13/12. 

End Date a Schedule Pattern 

1. Open Schedule Editor from the Schedule tab at the top of the screen. 

SCHEDULE EDITOR 

2. Find and highlight the row with the employee in the list that you want to edit. 

SCHEDULE EDITOR 

Page 1 of 3 



3. Click on Shift in the menu bar and select Edit Pattern. (Delete Pattern will not work in 
the upgraded system.) 

SCHEDULE EDITOR 

4. Click on the radio button for End Date and select a date in an open (not signed off) pay 

period. 

Employee, Jen~dfer 

Work 

Page 2 of 3 



5. Click Ok. Then, click on Yes for each message that appears. 

~ct~ng ’Overr~e’ may ~ete shifts or u~ava~a~ ~ys - e×cer4 for ~ocked ~ys or k~cked s~ft8, Are you ~J~e t~t you wa~ to do th~s? 

6. Finally, Save the schedule. You may now enter a new schedule pattern. 

SCHSDUL£ EDTO£ 

297,08 38 38 27 t 8 27 9 O 

~0 4 4 3 2 3 1 0 

For assistance with Schedules in TIM, please refer to this memo and 

the detailed instructions in the TIM Administrator Manual Part 2, 

http:llwww.unc.edulfinancelfdlclprltimldocsltim manual part2.pdf 

Then, if you still need assistance, please email timsupport@unc.edu 

Page 3 of 3 



From: 

Sent: 

To: 

Subject: 

Attach: 

Williams, Tia Howell <tia howell@med.unc.edu> 

Tuesday, August 14, 2012 3:19 PM 

Gore, Travis <stgore@email.unc.edu>; Lucas, Mary Leigh <llmary@email.unc.edu> 

Workload Report 

Workload.xlsx 

Hello Mary Leigh and Travis, 

I need your help gathering information for the workload reports for Public Policy and AFAM, respectively. 

I need each of you to complete the attached chart for the 2011/2012 Academic Year. 

Please send this to me as soon as you can. Hopefully, you can get most of the information from ConnectCarolina. 

Let me know if you have any questions about it. 

~Tia 

Tia Howell Williams 
Business Officer 
Tia Williams@unc.edu 
The University of North Carolina at Chapel Hill 

Department of Public Policy 
115 Abernethy Hall; CB#3435 
Chapel Hill, NC 27599-3435 
919-962-2788 

Department of African and Afro-American Studies 
109 Battle Hall; CB#3395 
Chapel Hill, NC 27599-3395 
919-966-1295 



Staff Workload Information - 2011/2012 Academic Year 

Department Name: 

Department Number: 

Course Name Course Number Section Number Instructor Name Teaching Assistant Name(s) 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Wednesday, August 15, 2012 10:28 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] EPA Sign Off Reminder 

To: TIM Administrators 
From: TIM Support 
Date: August 15, 2012 
Subject: EPA Sign Off Reminder 

EPA Sign Off Deadline Reminder 

* Due to the FY13 Leave granted in July, the previous pay period (July) for all EPA employees must be signed off by 5:00 

PM on Friday, Auclust 24, 2012. 

* Sign off removal requests for the previous pay period (July) only must be received by 3:30 PM on Friday, Auclust 24, 
2012. 

* Please Note: Sign off will be applied to EPA Employees who have not been signed off by the deadline in TIM. 



133 % East Franklin St. Suite 104 
Chapel Hill, NC 27514 
919o943,6531 
Callie@ABAN°org 
www°ABAN.org 

Education Outreach Intern 

A Ban Against Neglect (ABAN), an international nonprofit headquartered in Chapel Hill, NC, is 
currently seeking an Education Outreach Intern to join our team for the Fall 2012 semester. This intern 
would be responsible for fulfilling the following duties: 

¯ Maintaining professional correspondence with teachers and coordinators implementing ABAN’s 
educational programs in their schools 

¯ Assembling and mailing materials for a national educational campaign beginning Fall 2012 
¯ Answering any questions and providing any troubleshooting necessary 
¯ Providing monthly updates to the "Join the Movement" page on ABAN’s website 
¯ Managing the online launch of ABAN’s "Life Change Drive" program for use in schools 
¯ Working with the Executive Programs Director to design new educational tools and resources 
¯ Attending weekly team meetings and monthly organizational meetings 

For success in this position, applicants should possess the following competencies: 

¯ Strong professional communication skills, both verbal and written 
¯ A high degree of organization and attention to detail 
¯ Ability to complete assignments thoroughly and on deadline with minimal supervision 
¯ Prompt responsiveness to emails and phone calls, both internal and external 
¯ Ability to conduct extensive online research 
¯ Proficiency in Microsoft Office Suite 
¯ Experience with educational programs implementation is preferred, but not required 

We are looking for interns who can commit to 10 hours per week for the fall semester (excluding fall break 
and holiday weeks). All interns should attend the fall orientation on Wednesday, August 29th at 6pm. 

This internship provides a great opportunity to gain practical experience doing meaningful work for a 
growing nonprofit! Our office is located on East Franklin Street, just steps from the UNC campus. To 
apply, please send your resume and cover letter to Mary Kathryne Hutton at marykathryne@aban.org 
with the words "Education Outreach Intern" in the subject line. 



133 ~/~ East Franklin St. Suite 104 
Chapel Hill, NC 27514 
919o943,6531 
Callie@ABAN°org 
www°ABAN.org 

Grants Intern 

A Ban Against Neglect (ABAN), an international nonprofit headquartered in Chapel Hill, NC, is 
currently seeking a Grants Intern to join our team for the Fall 2012 semester. This intern would be 
responsible for fulfilling the following duties: 

¯ Conducting ongoing research into new opportunities for funding 
¯ Submitting reports and updates as requested by current funders 
¯ Aiding in the completion of grant applications 
¯ Adhering to application timelines and deadlines 
¯ Providing any other support to the Grants Team as needed 
¯ Attending weekly team meetings and monthly organizational meetings 

For success in this position, applicants should possess the following competencies: 

¯ Strong professional communication skills, both verbal and written 
¯ A high degree of organization and attention to detail 
¯ Ability to complete assignments thoroughly and on deadline with minimal supervision 
¯ Prompt responsiveness to emails and phone calls, both internal and external 
¯ Ability to conduct extensive online research 
¯ Proficiency in Microsoft Office Suite 
¯ Experience with grant writing and/or grants research is preferred, but not required 

We are looking for interns who can commit to 10 hours per week for the fall semester (excluding fall break 
and holiday weeks). All interns should attend the fall orientation on Wednesday, August 29th at 6pm. 

This internship provides a great opportunity to gain practical experience doing meaningful work for a 
growing nonprofit! Our office is located on East Franklin Street, just steps from the UNC campus. To 
apply, please send your resume, cover letter, and a short writing sample (no more than 500 words) to 
Mary Kathryne Hutton at marykathryne@aban.org with the words "Grants Intern" in the subject line. 



133 ~/~ East Franklin St. Suite 104 
Chapel Hill, NC 27514 
919o943,6531 
Callie@ABAN°org 
www°ABAN.org 

Sales & Donor Relations Intern 

A Ban Against Neglect (ABAN), an international nonprofit headquartered in Chapel Hill, NC, is 
currently seeking a Sales Intern to join our team for the Fall 2012 semester. This intern would be 
responsible for fulfilling the following duties: 

¯ Managing online product sales to ensure than 100% of orders are transmitted and fulfilled 
¯ Providing any troubleshooting necessary for success of online sales system 
¯ Researching and implementing Ecommerce best practices 
¯ Sending appropriate "thank you" responses for all sales and donations 
¯ Integrating of donor information into vTiger system database (ABAN will provide training) 
¯ Composing and distributing monthly and quarterly organizational newsletters 
¯ Managing pen pal correspondence between donors and girls in ABAN’s program 
¯ Providing any other support to the Sales Team as needed 
¯ Attending weekly team meetings and monthly organizational meetings 

For success in this position, applicants should possess the following competencies: 

¯ Strong professional communication skills, both verbal and written 
¯ A high degree of organization and attention to detail 
¯ Ability to complete assignments thoroughly and on deadline with minimal supervision 
¯ Prompt responsiveness to emails and phone calls, both internal and external 
¯ Proficiency in Microsoft Office Suite 
¯ Experience with database management and/or Ecommerce is preferred, but not required 

We are looking for interns who can commit to 10 hours per week for the fall semester (excluding fall break 
and holiday weeks). All interns should attend the fall orientation on Wednesday, August 29th at 6pm. 

This internship provides a great opportunity to gain practical experience doing meaningful work for a 
growing nonprofit! Our office is located on East Franklin Street, just steps from the UNC campus. To 
apply, please send your resume and cover letter to Mary Kathryne Hutton at marykathryne@aban.org 
with the words "Sales and Donor Relations Intern" in the subject line. 



133 ~/~ East Franklin St. Suite 104 
Chapel Hill, NC 27514 
919o943,6531 
Callie@ABAN°org 
www°ABAN.org 

Video Editing Intern 

A Ban Against Neglect (ABAN), an international nonprofit headquartered in Chapel Hill, NC, is 
currently seeking a Video Editing Intern to join our team for the Fall 2012 semester. This intern would be 
responsible for fulfilling the following duties: 

¯ Using existing footage of ABAN’s operations in Ghana to create several video pieces for use by the 
Public Relations Team 

¯ Shooting any additional footage as needed (professional equipment provided) 
¯ Feeding the ABAN YouTube channel with created projects 
¯ Providing support to the Public Relations Team as needed 
¯ Attending weekly team meetings and monthly organizational meetings 

For success in this position, applicants should possess the following competencies: 

¯ Experience working with footage in multiple formats 
¯ Experience using DSLR camera and equipment 
¯ Skillful with color-grading to ensure aesthetic consistency between different footage sources 
¯ Knowledge of procurement process for music licenses 
¯ Knowledge of Final Cut and Flash 
¯ Ability to complete assignments thoroughly and on deadline with minimal supervision 

We are looking for interns who can commit to 10 hours per week for the fall semester (excluding fall break 
and holiday weeks). All interns should attend the fall orientation on Wednesday, August 29th at 6pm. 

This internship provides a great opportunity to gain practical experience doing meaningful work for a 
growing nonprofit! Our office is located on East Franklin Street, just steps from the UNC campus. To 
apply, please send your resume and cover letter to Mary Kathryne Hutton at marykathryne@aban.org 
with the words "Video Editing Intern" in the subject line. 



133 ~/~ East Franklin St. Suite 104 
Chapel Hill, NC 27514 
919o943,6531 
Callie@ABAN°org 
www°ABAN.org 

Web Design Intern 

A Ban Against Neglect (ABAN), an international nonprofit headquartered in Chapel Hill, NC, is 
currently seeking a Video Editing Intern to join our team for the Fall 2012 semester. This intern would be 
responsible for fulfilling the following duties: 

¯ Aiding Website and Graphics Manager with the creation of ABAN’s new website 
¯ Creating a digital PR press package for future promotions 
¯ Assisting with Search Engine Optimization (SEO) 
¯ Creating online holiday campaign 
¯ Collaborating with Sales Team to design print and electronic materials for ABAN’s House Party 

Kit 
¯ Providing support to the Public Relations Team as needed 
¯ Attending weekly team meetings and monthly organizational meetings 

For success in this position, applicants should possess the following competencies: 

¯ Familiarity with Wordpress, Adobe Creative Suite, and Flash 
¯ Knowledge ofHTML, CSS, Java Script (front end), and developing languages (back end) 
¯ Ability to complete assignments thoroughly and on deadline with minimal supervision 

We are looking for interns who can commit to 10 hours per week for the fall semester (excluding fall break 
and holiday weeks). All interns should attend the fall orientation on Wednesday, August 29th at 6pm. 

This internship provides a great opportunity to gain practical experience doing meaningful work for a 
growing nonprofit! Our office is located on East Franklin Street, just steps from the UNC campus. To 
apply, please send your resume and cover letter to Mary Kathryne Hutton at marykathryne@aban.org 
with the words "Web Design Intern" in the subject line. 



From: 

Sent: 

To: 

Subject: 

mjpender@email.unc.edu 

Wednesday, August 15, 2012 12:46 PM 

ePro Users <epro_users@listserv.unc.edu> 
[epro_users] Staples ePro site down 

StaplesAdvantage is down 

We received notice from Staples - their catalog link from ePro is down: 

There is a large scale AT&T network outage on the east coast that is impacting more sites than just Staples 

web properties, We have confirmed that the issues we are experiencing with our site being unavailable are 

due to AT&T DNS connectivity issues. We are actively working with AT&T to reoroute traffic. I do not have an 

ETA at this point as to when that will be complete, 

Another message will be sent via listserv when the site is available. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Wednesday, August 15, 2012 3:35 PM 

Gore, Travis <stgore@email.unc.edu> 

20120815153435721.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 08.15.2012 15:34:35 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Thursday, August 16, 2012 10:37 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummar¥Rep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. If you prefer this report and are unable to run it yourself, please notify 

one of our staff and we will be happy to do so for you. 

NC SR CLASS ENROLL BY SUBJECT 

Courses that are active in the course catalog for the first time in the Fall term wifl not appear in the 

Registration Status Summary report, We are attempting to rectify this issue but please note that it is still a 

problem / 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

C~eck out our .ew website! registrar.unc.edu ~ ~ 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31970233- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31970233- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, August 16, 2012 12:28 PM 

Department listserv <afriafam@listserv.unc.edu> 

Hartlyn, Jonathan <hartlyn@unc.edu> 

[afriafam] A message from Dean Karen Gil 

Dear Colleagues, 

Dean Gil has asked me to let you know that there will be an official announcement about what is being reported - 
possibility about an independent review of academic irregularities in our department before 2007 - by the N & O later on 
today. 

I will keep you posted. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: emaiLur~c.edu. 
To unsubscribe click here: ~:,/i~ists.unc.ed~iu? 
~d=32361534. d 19c27ea4325 cf~39a9456d997 ~ 9b cb&n=T&~=afria~:am& o=3197 ~ 0 ~ 6 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31971016-32361534.d 19c27ea4325 c~’r~ 39a9456d99719bcb@listserv.unc. edu 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, August 16, 2012 2:06 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] MESSAGE FROM THE DEAN/MESSAGE FROM THE CHANCELLOR 

### 

The enclosed message from the Dean is being sent to all faculty in the Department of African and Afro-American Studies. 

Dear Colleagues, 

The enclosed message from the Chancellor is going out to the Carolina community today. I wanted you to receive it first, 

because it includes a new development: the announcement that former Governor Martin will oversee an independent 

review of academic irregularities, if any, occurring before 2007 (when the College’s review began). Members of the 

Board of Trustees, UNC President Tom Ross and the Chancellor believe that this is an important step in restoring 

confidence in the University’s academic integrity. 

Though this may be challenging for all of us in the short-term, I believe it will help restore confidence in the Department 

and the College for the long-term. I look forward to discussing this with you as a group as soon as that can be arranged. 

As always, I remain grateful for all that you do to advance our academic mission. 

With my best regards, 

Karen 

Karen M. Gil, 

Dean, College of Arts and Sciences 

### 

August16,2012 

Dear Carolina Trustees, Faculty and Staff, 

This has been a year of great accomplishments and, at the same time, significant challenges. 

This weekend, we will welcome nearly 4,000 outstanding first-year students whom we accepted from a record 

29,000 applicants, up 24 percent over last year. Our faculty brought in an estimated 5767 million in research 

funding despite a challenging federal budget picture. Alumni and friends stepped up their private giving for 

our second best year ever. With the state budget stabilized, the General Assembly provided for modest faculty 

and staff raises for the first time in four years. And we have launched a campus-wide initiative to develop our 

21St-Century Vision of the Public University. 

Against this backdrop of achievement, we disclosed in May serious breaches of academic integrity that had 

occurred in our Department of African and Afro-American Studies. We forced the retirement of Professor 

Julius Nyang’oro, who had earlier stepped down as department chair. A former departmental manager had 

long ago retired from the University. They were the only people implicated in the investigation. Throughout, 



we have kept our Board of Trustees, UNC President Ross and the leadership of the Board of Governors 

informed. We have been and are continuing to conduct our review in a deliberate and careful manner. Our 

focus every day remains on fixing the problems and ensuring they never happen again. 

We also had four extensive reviews that examined what went wrong and recommended improvements and 

new safeguards. We are implementing every recommendation made in these reports: 

The Review of Courses in the Department of African and Afro-American Studies: a departmental review that 

found 54 irregularly taught courses among 616 offered between summer 2007 and summer 2011. 

Report on Academic Support Program for Student-Athletes: an examination of ways to better serve the 
academic needs of student-athletes following the relocation of the Academic Support Program for Student- 

Athletes to the Loudermilk Center for Excellence. 

Independent Study Task Force Report: an assessment of independent study practices throughout the College 

of Arts and Sciences that produced recommendations for consistent policies college-wide to be implemented 

beginning this semester. 

Faculty Executive Committee Report: a faculty-led examination of the University’s reviews of courses in the 

African and Afro-American Studies department and independent studies, with a focus on identifying issues 

that contributed to the academic problems and recommendations for next steps. 

In addition, a panel of the UNC Board of Governors began its own review last month to assess our investigative 
work and to determine whether the steps we have taken and proposed are reasonable and adequate to 

protect the University’s academic integrity and help prevent a similar situation from occurring again. We are 
cooperating fully in that effort. 

As we start the new school year, I want to share what we have done so far and the additional steps we are 

taking to ensure integrity. 

Former Governor James G. Martin agrees to lead continuing review of courses 

As part of our ongoing review of academic irregularities disclosed in May in our review of courses in African 

and Afro-American Studies, we have been reviewing the extent to which irregularities may have occurred prior 

to 2007. In consultation with our Board of Trustees and UNC President Tom Ross, we have asked James G. 
Martin, former N.C. governor and a former professor at Davidson College, to lead an independent review of 
any additional academic irregularities that may have occurred. Governor Martin’s expanded review will be 

assisted by Virchow, Krause & Company, LLP, a national management consulting firm with extensive 
experience in academic performance audit procedures and controls. Members of the Board of Trustees, 

President Ross and I all believe that this is an important step in rebuilding the confidence that you deserve to 
have in our academic integrity. This review will begin immediately. 

Governor Martin and Virchow, Krause & Company will provide their findings to the UNC Board of Governors 

panel that is now assessing the University’s previous investigation. We will then ask Virchow, Krause & 

Company to review the new academic performance policies, procedures and controls that we have already 
implemented to ensure that they represent best practices and, if not, to make specific recommendations for 

improvement. We are determined to make sure that our internal controls are such that irregularities of the 
past will not recur. 



Appointment of Hunter Rawlings to examine the role of athletics in the life of the University 

In its report, the Faculty Executive Committee acknowledged the complicated relationship between academics 

and athletics and recommended that I appoint outside experts to provide an independent, comprehensive 

analysis of that relationship. I agree that finding the right balance is essential, and we have the opportunity 

now to determine where we want to be in the future. 

I have asked Hunter Rawlings, president of the Association of American Universities (AAU), to help us examine 
the appropriate future relationship between academics and athletics at the University. The AAU is the 

association of 61 preeminent public and private research universities. Hunter’s credentials are impressive. He 

is a member of the American Academy of Arts and Sciences. He was president of the University of Iowa and 
Cornell University. His degrees are in classics - from Haverford and a Ph.D. from Princeton. He also brings 

personal experience as a student-athlete. While he was in college, he was the star of the men’s basketball 
team, and he pitched for the baseball team. 

We will launch this effort after Governor Martin and Virchow, Krause & Company complete their independent 

review and after the Board of Governors’ panel wraps up its work. Our goal is to engage the entire campus 
community in a meaningful discussion and analysis of the role of athletics in the life of the University. 

Changes in the Academic Support Program for Student Athletes 

College of Arts and Sciences Dean Karen Gil, Athletic Director Bubba Cunningham, the Board of Trustees and I 

have been examining ways to strengthen the intersection of academics and athletics. Our plans reflect 
excellent ideas from members of our faculty and are entirely consistent with the report issued by the 2011 

Task Force on Athletics and Academics commissioned by President Ross. That report recommended that 
academic affairs be "fully in control" of academic support services related to athletics. 

We are implementing plans now to: 

¯ Reorganize the Academic Support Program for Student-Athletes and Hire a New Leader. The College 

has, for several months, been engaged in the process of reorganizing the Academic Support Program for 

Student-Athletes, and has launched a national search for a new director. Steve Matson, dean of the 

Graduate School, is chairing the search. The new director will report solely to the College of Arts and 

Sciences and will have the authority to manage the program’s budget. Harold Woodard, associate dean 

and director of the Center for Student Success and Academic Counseling, will serve as interim director of 

the Academic Support Program for Student Athletes. Collectively, these changes provide the 

opportunity to move forward with a fresh perspective. 

¯ Expand Academic Advising. Like all students at Carolina, each student-athlete is assigned a primary 

academic advisor through the College’s Academic Advising Program. The College will strengthen the role 

of the advisors by adding two new positions to monitor and oversee academic advising for student- 

athletes. 

¯ Coordinate and Clarify the Relationship between Academic Advising and the Academic Support 

Program for Student-Athletes. We are making it unequivocally clear that the College of Arts and 

Sciences is in charge of Academic Advising and the Academic Support Program for Student-Athletes. The 

College will enhance its training and supervision of academic advisors and academic counselors to 

strengthen their distinct, but complementary, roles and responsibilities. 

¯ Expand the Summer Bridge Program. The College is expanding its successful summer residential 

academic support program to incorporate student-athletes who may need help with their personal and 

academic transition from high school to the University. 



Strengthen Faculty Involvement in Athletics. We are strengthening relationships among the Faculty 

Advisory Committee of the Academic Support Program, the Faculty Athletics Committee and the 

faculty representative to the ACC/NCAA. Professor Joy Renner, the new chair of the Faculty Athletics 

Committee, spent the summer meeting with members of her committee, the administration and 

Athletics Department to discuss how the committee can better ensure academic integrity and full 

integration of student-athletes into the life of the University. To meet the complex challenges 

associated with balancing academic and athletic excellence, it’s essential that faculty be visibly 

engaged in relevant policies and practices. 

Changes in the Department of Athletics 

Athletic Director Bubba Cunningham is the right person to help us move forward. He wants our student- 

athletes to get a world-class education, with high academic standards. To that end, he and College Dean Karen 

Gil are working collaboratively to strengthen the connections between academics and athletics. 

Bubba recently completed a comprehensive analysis of the department and has reorganized to strengthen the 

department. He has hired two new staff members. 

Senior Associate Athletic Director Vince Ille comes from the University of Illinois, where he was first an 
assistant athletic director for compliance and then a senior athletic director. He will be the liaison with 

academic advising and counseling for student-athletes. Bubba has made clear that these functions remain 
independent of athletics and are part of the College of Arts and Sciences. Vince will coordinate with the 

College. He will also supervise the compliance program and work with staff to minimize the risk of NCAA 

infractions. 

Associate Director Paul Pogge was associate athletic director for strategic planning and partnerships at the 

University of Denver. He will assist in coordinating student-athlete eligibility, the NCAA’s Academic Progress 

Rankings, risk assessment and summer camps. 

A wide range of improvements in the department, the College and the University 

The Department of African and Afro-American Studies, all of the departments in the College of Arts and 

Sciences, and the Summer School all have new policies and procedures in place to prevent irregularities going 

fo rwa rd: 
¯ The department has entirely new leadership and governance structure, and new policies and 

procedures for independent studies. 

¯ The new chair, Professor Eunice Sahle, has a vision for the department that will further strengthen the 
excellent teaching, research and service being done by its current faculty. 

¯ Stronger and more consistent policies for exams, grading and course syllabi are now in place. 
¯ The College is implementing consistent best practices for independent study in all of its academic 

departments. 
¯ The College now follows an annual process for reviewing all teaching assignments and enrollments in 

every academic department and curriculum. 
¯ The Summer School has implemented new policies and monitoring tools. 

¯ ConnectCarolina, the University’s new centralized database, now enables stronger management of 

monitoring and tracking student records and grade forms. 

Summary 



I am a 8raduate of this 8reat University, I have served on its faculty, and I am proud now to be the chancellor. 

The academic issues that we have confronted are unacceptable for our University, and we are intent on 

resolvin8 them. Nothin8 is more important than restorin8 intesrity to this University that we all love. 

The 8reat thinss we have accomplished would not be possible without your hard work and dedication to this 
University. So thank you for all that you do for the University of North Carolina at Chapel Hill. 

Sincerely, 

Holden Thorp 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31971581 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-31971581-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Friday, August 17, 2012 9:34 AM 

Gore, Travis <stgore@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Wallace, 
Wanda L. <allace@email.unc.edu>; Wold, Jackie <jwold@email.unc.edu>; Jones, Mary 
J <mjonesl l@email.unc.edu>; Stokes, Pamela D <pstokes@unc.edu>; Sauer, Beth H 
<bhsauer@email.unc.edu>; Rogers, Charlotte H <crogers@email.unc.edu>; Thompson, 
Karen <kthomps 1 @email.unc.edu>; Allison, Kim A <kallison@email.unc. edu> 

CAS Summer School <summer_school@unc.edu> 

2012-13 Summer School Administrator/Contacts Form Due 

Hello Summer School Administrative Managers, 

A memorandum, letter and form regarding unit identification of the 2012-13 Summer School Administrator and contacts 

was sent via campus mail on August 1. The ’Summer Administrator Form 2012-13’ was to be completed and returned by 

August 15. If you are receiving this email, your form has not yet been received by Summer School. 

Please promptly complete and submit the form via campus mail (CB #3340) or electronically via email to 

jenningj@email.u nc.edu 

We appreciate your assistance during this busy time of year and wish everyone well with the start of the fall term. 

Please contact me with any questions or concerns. 

Very best, 

Jeanette 

Jeanette Jennings 

Summer School 
University of North Carolina at Chapel Hill 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, August 17, 2012 3:39 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] AP story - from the Chancellor’s office 

Dear Colleagues, 

The Chancellor’s office has asked me to circulate the piece below which has comments from Gov. Jim Martin. 

Best wishes, 
Eunice 

The Associated Press 
Aug. 17, 2012 
Former Gov. Jim Martin will lead a newly created panel to address issues stemming from an internal investigation that 
found course irregularities in the African and Afro-American studies department at UNC Chapel Hill, Chancellor Holden 
Thorp announced Thursday. 
Thorp said in a statement that Martin will lead an independent review of additional academic irregularities that may have 
occurred before 2007. 
"Our focus every day remains on fixing the problems and ensuring they never happen again," Thorp said. 
Martin is a former Davidson College faculty member who served on faculty athletics and admissions committees. Martin, a 
former U.S. representative, also serves on the board of directors of the John William Pope Center for Higher Education 
Policy and as chairman and director of the Institute for Defense and Business based in Chapel Hill. 
"He was very clear that there’s no restriction on what I can look into with the help of the firm that’s going to work with us 
on it," Martin said. "In other words, he and I are both chemists. In science, we abide by the dictum that you follow the 
evidence." 
Martin also said the program should have been held in higher academic regard. 
"Certainly, one department has been identified and that’s troubling because that subject matter needed to be treated with 
more respect than appears to be the case. That was troubling. It demeans the subject matter," Martin said. "They’ve 
already corrected that. They have new people in charge with a new attitude and with, let’s call it, stronger academic 
discipline, and that’s good." 
Assisting Martin will be Virchow, Krause & Company LLP, a national management consulting firm with experience in 
academic performance procedures and controls. 
Thorp also appointed Hunter Rawlings, president of the Association of American Universities, to help the university 
examine the future relationship between academics and athletics on campus. 
The conclusions will be provided to a four-member panel of the UNC board of governors, which convened in July to 
review the school’s investigation of the AFAM irregularities. The school has also imposed stricter standards on 
independent study coursework, among other changes. He also mentioned that the school is implementing the 
recommendations made in four previous reviews, including a review of courses in the department and a report on the 
Academic Support Program for Student Athletes. 
In a letter to trustees, faculty and staff, Thorp outlined the changes implemented following the NCAA investigation into 
improper benefits and academic misconduct in the football program, which began in June 2010. That probe ultimately led 
to the firing of coach Butch Davis in July 2011, though Davis wasn’t cited for a violation when the NCAA penalized the 
program this March with a one-year bowl ban and 15 scholarship reductions over three years. 
Thorp said the school was cooperating with the UNC board’s panel convened by UNC President Tom Ross that is looking 
into the campus investigation and response to determine if they have helped the school’s academic integrity and ensure 
the situation doesn’t occur again. 
The ongoing investigation of the AFAM department is the result of the NCAA investigation. 
"These issues that we face are serious, and we must resolve them," Thorp said. "Nothing is more important than 
restoring integrity to this university that we all love." 

ournNnow~co wsmetOl~exo~imomartinoto~head~ 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Saturday, August 18, 2012 3:16 PM 

Sahle, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Afri 540 

Afri540fal12012.docx 



The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 
AFRI 540 - The 21~.t Century Scramble for Africa 

Fall 2012 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 
Office number: 919 537-3384 

Office Hours: Tues, 10:00 to 11:30 AM, 
10:45 to 12:15 PM, and by appointment 

E-mail: leemc@unc.edu 

Thus. 

Syllabus 

Course Description and Questions to be Examined 
There currently exists a new scramble for access to Africa’s markets, land, and natural 
resources among the European Union, the United States, India, China, Russia as well as 
smaller regional powers such as Brazil, South Korea, and several Middle Eastern 
countries. This competition is referred to as the "The 21st Century Scramble for Africa." 
A similar scramble took place for access to Africa’s resources and markets in the 19th 

century, which devastated the continent. Consequently, the major questions to be 

examined in this course are: (1) Is there a fundamental difference between the current 
scramble and the 19th century scramble? (2) What are the consequences for Africa of the 

current scramble? (3) Will African leaders use the massive wealth being generated from 
the 21st century scramble to spearhead a major economic transformation? Such a 

transformation could make Africa a significant exporter of highly competitive 
manufactured products instead of, as now, primarily natural resources, which have a 
limited life-span, and, with the exception of oil and a few other commodities, low export 

value. 

Since China’s emergence as a major economic actor (heretofore in relation to Africa 
China was an ideological/political actor committed to the liberation of the continent from 
European and white settler rule), the continent has experienced a tremendous economic 
commodity boom. In fact, Africa’s gross domestic product (GDP) for the last several 
years has been the highest since independence in the 1950s and 60s. While on the one 
hand this is remarkable, on the other, serious questions are being raised as to (1) how 
long this commodity boom will last; and (2) whether or not this boom will begin to arrest 
Africa’s marginalization within the global economy? Post-independence Africa also 
experienced a significant commodity boom, but the continent ended up being more 
marginalized within the global economy than any other developing region in the world. 

While the 19th century scramble for access to Africa’s resources was extremely complex, 

the 21~t century scramble presents an even greater challenge to the impoverished African 

masses because not only are external powers involved in the current scramble, but also 
other African countries, most notably for access to the vast array of invaluable natural 
resources in countries such as the Democratic Republic of the Congo (DRC). 



The major objective of this course is to examine the 21st century scramble for Africa. The 
course is divided into 9 sections. The first provides a brief critical analysis of both the 
19th and 21st century scrambles for Africa. This is followed by a comprehensive overview 
of China’s scramble for Africa’s mineral resources and access to her markets as well as 
an assessment of China in Africa within the larger context of the West. The remaining 
sections of the course are: India’s scramble for Africa; research methods; the scramble 
for access to Africa’s markets; the militarization of the continent; the scramble for 
Africa’s oil; the scramble for Africa’s minerals; and Africa’s land grabs. 

The 21st century scramble for Africa is a fascinating topic that can only be briefly 
examined in this course. The issues surrounding the scramble are dynamic and therefore 
hopefully will inspire a select group of students to become part of the new breed of 
researchers examining this topic. It would be phenomenal if at the end of the day the final 
result would be Africa’s increased integration into the global economy. 

Required Texts 
Michel, Serge and Michel Beuret. China Safari: On the Trail of Beijing ’s Expansion in 

Africa. New York: Nation Books, 2009. 
Southall, Roger and Henning Melber (eds.). A New Scramble for Africa? Imperiafism, 

Investment and Development. KwaZulu Natal, South Africa: The University of 
KwaZulu Natal Press, 2009. (Library Reserve) 

Additional readings have been placed on electronic reserve and Sakai. 

Course Requirements 
Attendance and Class Discussions 

Students are required to attend class sessions and participate in class discussions. 

Assigned Readings 
Each student will make two presentations on the assigned readings. The first will be 

based on the readings from September 6, 11, and 13. At least two students will be 
assigned to each reading and the format will be three days of class discussions/debates 
around the major scramblers in Africa. This will be worth two percent of your grade. 

Each student will also make a presentation on a major reading in the class. Major 
questions to be addressed for class discussion mnst be posted on Sakai two days before 
the presentation. Students will be penalized 1 point per day that the questions are not 
posted. This means that if a presentation is scheduled for a Thursday, the questions must 
be posted on Sakai by Tuesday evening. The questions posted and the presentation will 
represent 8 percent of your grade. 

Exams 
There will be two take home exams. Each exam will represent 25 percent of your grade. 
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Research Paper 
The final project for the course will be a 10 page research paper for undergraduate 
students and a 15 page paper for graduate students (40 percent of your grade). Research 
paper topics are due by September 20. All topics must be approved by the professor. 
The first draft of the research paper problem statement, outline, and bibliography are due 
on October 25. Research papers will only be accepted from students whose outline has 
been approved. All students will make a brief presentation on their research papers on 
one of the dates listed below. All students must attend class the days of the oral 

presentations. Attendance will be taken and each student not present will be 
penalized 2 points on their final paper per day absent without a formal excuse. The 
professor will only accept hard copies of assignments. 

Research Intensive Course 
This course has been identified by UNC as a research intensive course. 

Level of the Course 
This course can be taken for credit by both undergraduate and graduate students. 
Therefore the format of the course consists of lectures, student presentations, and in- 
depth class discussions. 

Grading Scale 
A= 95 -100 A- = 90 -94 B+ = 85-89 B = 82-84 B- =80-81 
C+ = 77-79 C= 72-76    C- =70-71 D+ = 68-69 D= 63-67 
D- = 60-62 

Plagiarism - At UNC, plagiarism is defined as "the deliberate or reckless representation 

of another’s words, thoughts, or ideas as one’s own without attribution in connection with 
submission of academic work, whether graded or otherwise." Because it is considered a 
form of cheating, the Office of the Dean of Students can punish students who plagiarize 
with course failure and suspension. Full information can be found on the UNC Honor 

System page. 

A statement on the use of technology in the classroom by students - Students can use 
tablet computers and laptops for purposes of taking notes in class. If the professor finds 
students using such devices to do other things, they will lose the privilege of using these 
devices in class. The use of smartphones for texting or talking is prohibited. Therefore 
they should be tuned off before entering the classroom. If caught doing either, the 
professor will take the device from the student and return it at the end of the class period. 

Behavior in class - Students are expected to arrive to class on time. Once class has 
started, students are expected to remain in their seats unless an emergency requires them 
to leave the room. Students walking in and out of class during lectures/discussions are 
disruptive to both the professor and other students. 



Honor code statement -- UNC-Chapel Hill has had a student-administered honor system 
and judicial system for over 100 years. The system is the responsibility of students and is 
regulated and governed by them, but faculty share the responsibility. Questions about 
student responsibilities under the honor code should be directed to the instructor or the 

office of the Dean of Students. Another useful resource is the Instrument of Student 
Judicial Governance. This document, adopted by the Chancellor, the Faculty Council, 
and the Student Congress, contains all policies and procedures pertaining to the student 
honor system. Every student enrolled in this course is expected to fully participate and 
observe the honor code. Additional information about the UNC-Chapel Hill Honor Code 
can be found at honor.unc.edu. 

Potential changes to topics and readings -- Topics and reading assignments, and their 
orders on the syllabus could be changed, but not matters related to grading. Notice of 
such changes will be by announcement in class, email mail, or posted on Sakai. 

Accommodation of disabilities policy - Students who feel they may need 
accommodations based on the impact of a disability should contact the 
course instructor to discuss their needs. Students with documented 
disabilities should also contact the Department for Disability Services at 
919-962-8300 in SASB North Building, Suite 2126 to coordinate necessary 
accommodations for exams and other in-class assignments. Visit the internet 

address of this office at disabilityservices.unc.edu for more information. 

Key Dates 
September 20 - Research paper topic due 

October 2 - Midterm distributed 
October 9 - Midterm due 
October 11, 16 - Conferences with Professor Lee to discuss problem statement for 

research papers 
October 25 -Revised problem statement, draft outline, and preliminary bibliography of 

paper due 
November 15, 20, 27, 29, and December 4 - Oral presentations of research papers 
December 4 - Research papers due 

December 4 - Final exam distributed 
December 13 - Final due 

Course Outline 
Introduction 
August 21 

August 23 
Section 1 -- 19th and 21~ Century Scramble for Africa 
Documentary - "Berlin 1885: The Division of Africa" 
David Saul, "Slavery and the ’Scramble for Africa’" (electronic reserve) 
Kevin Shillington, Chapter 21, in History of Africa. New York: St. Martin’s Press, 
(electronic reserve) 

1995 
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August 28 
Kevin Shillington, Chapters 21-22, in History of Africa. New York: St. Martin’s Press, 

1995 (electronic reserve) 

August 30 
Roger Southall, Chapter 1 (Scrambling for Africa), pp. 1-34 in Southall and Melber (eds.) 
(Library Reserve) - Questions for reading posted on Sakai 
Margaret C. Lee, "The 21st Century Scramble for Africa," Journal of Contemporary 
African Studies, Vol. 24, No. 3, pp. 303- 326, 2006 (electronic reserve) 

September 4 
Margaret C. Lee, Africa Belongs to "Us" The Continent’s Current Development 
Paradox, AISA Occasional Paper No. 5, Pretoria, African Institute of South Africa, 2010 

(Posted on Sakai) 

September 6, 11, 13 
The Major Scramblers -- China, India, the US, Europe, Brazil, Russia, Turkey, Gulf 

States, South Africa 
Fantu Cheru and Cyril Obi, "Introduction - Africa in the twenty-first century: strategic 
and development challenges," in Cheru and Obi (eds.), The Rise of China & India in 
Africa, 2010, pp. 1-9 (electronic reserve) 
Fantu Cheru and Cyril Obi, "De-coding China-Africa Relations: Partnership for 
Development or ’(neo) colonialism by invitation’ ?" The Worm Financial Review, 

September- October 2011, pp. 72-75 (electronic reserve) 
Ian Taylor, "China’s Relations with Africa and the American Context," January 12, 2012 

(electronic reserve) 
Stephen Hayes, "Africa: China’s Growing Role in Africa - Implications for U.S. Policy," 
Testimony before the Senate Committee on Foreign Relations Subcommittee on African 

Affairs, November 1, 2011 (electronic reserve) 
David H. Shinn, "Africa: China’s Growing Role in Africa- Implications for U. S. 
Policy," Testimony before the Senate Committee on Foreign Relations Subcommittee on 

African Affairs, November 1, 2011 (electronic reserve) 
Maurizio Carborne, "The European Union and China’s Rise in Africa: Competing 
visions, external coherence and trilateral cooperation," Journal of Contemporary African 
Studies, Vol. 29, No. 2, April 2011, pp. 203-221 (electronic reserve) 
Emanuele Scimia, "Europe Enters the New Scramble for Africa," Ethiopian Review, 
April 6, 2012 (electronic reserves) 
Charlie Pistorius, "The New Scramble for Africa: Emerging Powers on the Emerging 
Continent," The China Analyst, September 2011 (electronic reserve) 

http ://www.theb eij ingaxis, com!t ca/editions/the-china-analyst- sep-2011/91 

September 18 
Section 2 - China’s Scramble for Africa 
Michel and Beuret, Prologue and Chapter 1, pp. 1-28 
Michel and Beuret, Chapters 2-3, pp. 29- 60 



September 20 
Michel and Beuret, Chapters 4-5, pp. 61-94 
Michael and Beuret, Chapters 6-7, pp. 95-129 

September 25 
Michel and Beuret, Chapters 8-9, pp. 131-165 
Michel and Beuret, Chapters 10-11, pp. 167-207 

September 27 
Michel and Beuret, Chapters 12-13, and Conclusion, pp. 209-260 
Section 3 - India’s Scramble for Africa 
Sanusha Naidu, Chapter 3, "India’s Africa relations in the shadow of China? in Cheru 
and Obi (eds.), pp. 34-49 (electronic reserve) 

October 2 
Renu Modi, "The Role of India’s private sector in the health and agricultural sectors of 
Africa," in Cheru and Obi (eds.), pp. 120-141 (electronic reserve) 
Jason Overdorf, "With one eye on China, India moves into Africa," Global Post, June 21, 

2010 (electronic reserve) 
Midterm distributed 

October 4 
Section 4 
Research Methods 

October 9 
Midterm due 
Section 5 - The Scramble for Africa’s Markets 
The Case of Ethiopia’s Coffee 

Video, "Black Gold: Wake up and Smell the Coffee," (viewed in class) 

October 11 
Henning Melber, Chapter 3 (Global Trade Regimes), in Southall and Melber (eds.) 
(Library Reserve) 
Margaret C. Lee, Chapter 4 (EU-Africa Trade), in Southall and Melber (eds.) 
(Library Reserve) 

October 16 
Lee (continued) 
Lee, "Chinese Traders in Oshikango, Namibia" (PowerPoint presentation) 

October 23 
Work on Research paper outlines 



October 25 
Section 6- The Militarization of the Continent 
Dan Rather Reports (Video to be viewed in class) 
Martin Rupiya and Roger Southall, Chapter 7 (Militarization) in Southall and Melber 

(eds.) (Library Reserve) 

October 30 
Daniel Volman, "AFRICOM and the Obama Administration," April 2009, (electronic 

reserve) 

Daniel Volman, "Africom to Continue Under Obamba," June 27, 2010 (electronic 
reserve) 

Nick Turse, "Obama’s Scramble for Africa: Secret Bases, and the Pentagon’s ’New Spice 
Route’ in Africa" ZNET, July 13, 2012 (electronic reserve) 

Guest Speaker, Prof. Randy Cheek, Washington, DC 

November 1 
Section 7 - Scramble for Africa’s Oil 
Cyril I. Obi, Chapter 8 (Oil) in Southall and Melber (eds.) (Library Reserve) 

November 6 
Section 8 - Scramble for Africa’s Minerals 
Dan Rather Reports (Video to be viewed in class) 
Jana Honke, Chapter 11 (Mining), in Southall and Melber (eds.) (Library Reserve) 

November 8 
Section 9 - Africa’s Land Grabs 
Lee, "Africa’s Land Grabs: Enhanced Development or Recolonizing the Continent?" 
(PowerPoint presentation) 
Kjell Havnevik, "Grabbing of African lands for energy and food: implications for land 
rights, food security and smallholders," in Matondi et al, Biofuels, Land Grabbing and 
Food Security in Africa, London and New York: Zed Books; Uppsala, Sweden: The 
Nordic Africa Institute, 2011, pp. 20-43 (electronic reserve) 

November 13 
Ruth Hall, "Land grabbing in Southern Africa: the many faces of the investor rush," 
Review of African PofiticalEconomy, Vol. 38, No. 128, June 2011, pp. 193-214 

(electronic reserve) 
Grain, "Squeezing Africa dry: behind every land grab is a water grab," Pambazuka, June 

13, 2012 (electronic reserve) 
Google, "Land grabs fuel violence in Gambella" 

November 15 
Oral presentation of research papers 

November 20 
Oral presentation of research papers 



November 27 
Oral presentation of research papers 

November 29 
Oral presentation of research papers 

December 4 
Oral presentation of research papers 
Research papers due 
Final Exam distributed 

December 13 - Final Exam due, 4 pm 

Reference Sources 
Africa Confidential 

African Business 
African Affairs 
Business Day On#he 
Daily Mail and Guardian 

Journal of Modern African Studies 
International African Bib#ography 
Review of African Po#tical Economy 

West Africa 
The Christian Science Monitor 
The Economist 

www.allafrica.com 
http://www, pam bazu ka.or,q/ 
www.traclac.orq 

Global Witness 
Amnesty International 
International Crisis Group 

Africa Insight 

Africa Confidential 
African Security Review 

Canadian Journal of African Studies 
Journal of Contemporary African Studies 

Independent Onfine 

New African 
Third Worm Quarterly 
Financial Times 

The New York Times 
The Washington Post 

www. cnn. corn 
www.bbc.co.uk 
http://www.ccs.or.q 
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The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

AFRI 101 - Introduction to Africa 
Fall 2012 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 
Office number: 919 537-3384 

Office Hours: Tues. 10:00 to 11:30 AM, 
Thurs. 10:45 to 12:15 PM and by appointment 

E-mail: leemc@email.unc.edu 

Syllabus 
Course Description 
This course provides an introduction to Africa. It is a survey course and therefore is 
designed to provide a general overview of the African continent. There are 54 countries 
in Africa, 48 of which are located in what is considered sub-Saharan Africa, and the 
course will focus on these 48 countries. With such a wide scope, it will only be possible 
to provide an introduction to the many issues related to Africa’s development. 

The course is divided into six parts. Part 1 examines Africa in historical and geographical 
perspective. Parts 2-4 seeks to provide an understanding of numerous factors that have 
contributed to Africa’s current marginalization within the global economy. Topics for 
discussion include Africa’s early civilizations; the European invasions and slavery; pre- 
colonial Africa; the 19t~a century scramble for Africa; and colonial rule. Part 5 of the 

course provides a brief overview of the struggle for independence, independence, and 
post-independence Africa. Topics for discussion, including those already mentioned, are 
African politics, international relations, economics, women, religion and HIV/AIDS. In 
the final part of the course, students will be provided with an in-depth analysis of one 
African country - South Africa. 

Questions to be answered 
1. How do we assess the early civilizations of Africa? 
2. What 
3. What 
4. What 
5. What 
6. What 
7. What 
8. What 
9. 
10. 

was the impact of the early European invasions? 
was the impact of slavery on the continent? 
was the impact of colonialism? 
was the impact of the Cold War? 
has been the impact of the Cold Peace? 
is the relationship between women and development? 
are Africa’s major economic problems? 

What has been the impact of HIV/AIDS? 
ls there a 21st Century Scramble for Africa? 

Required Texts 
Achebe, Chinua. A Man of the People. New York: Anchor Books, 1989. 

B~, Mariama. So Long a Letter. Oxford: Heinemann, 1989. 
Gordon, April A. and Donald L. Gordon, eds. Understanding Contemporary Africa, 

Fourth Edition. Boulder and London: Lynne Rienner, 2007. 



Rodney, Walter. How Europe Underdeveloped Africa. Washington, DC: Howard 
University Press, 1982 (on library reserve) 

Additional readings have been placed on electronic reserve or Sakai 

Course Requirements 
Students are required to attend class sessions and participate in class discussions. There 
will be a map quiz (25% of your grade); a two-page response to two movies (6 % of your 
grade) and one documentary (4% of your grade); a midterm (25% of your grade); and a 
final (30% of your grade). Tests must be taken on the assigned date. 

The first movie that students must review and write a two-page (double-spaced) response 
to is Amistad. It is a movie about the Transatlantic slave trade and is available in the 
undergraduate library media resource center. The second movie is Sarafina, which is 
about apartheid South Africa. It is also available in the undergraduate library media 
center. Students are also required to write a two-page double-spaced response. The 
documentary is Powerplay: End of an Empire, which will be shown in class. Students 
must provide an integrated response to the documentary; this includes the 
documentary and the assigned reading to prepare for the documentary. All papers 
must be submitted to the professor on the date they are due. Points will be deducted for 
late papers. 

Please note that a hard copy of all written assignments must be submitted to the 
professor. Email assignments will not be accepted. 

The midterm and final exams will be multiple-choice. 

Grading Scale 
A= 95 -100 A- = 90 -94 B+ = 85-89 B = 82-84 B- =80-81 
C+ = 77-79 C= 72-76    C- =70-71 D+ = 68-69 D= 63-67 
D- = 60-62 

Plagiarism - At UNC, plagiarism is defined as "the deliberate or reckless representation 

of another’s words, thoughts, or ideas as one’s own without attribution in connection with 
submission of academic work, whether graded or otherwise." Because it is considered a 
form of cheating, the Office of the Dean of Students can punish students who plagiarize 
with course failure and suspension. Full information can be found on the UNC Honor 

System page. 

A statement on the use of technology in the classroom by students - Students can use 
tablet computers and laptops for purposes of taking notes in class. If the professor finds 

students using such devices to do other things, they will lose the privilege of using these 
devices in class. The use of smartphones for texting or talking is prohibited. Therefore 
they should be tuned off before entering the classroom. If caught doing either, the 
professor will take the device from the student and return it at the end of the class period. 

Behavior in class - Students are expected to arrive to class on time. Once class has 

started, students are expected to remain in their seats unless an emergency requires them 
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to leave the room. Students walking in and out of class during lectures/discussions are 
disruptive to both the professor and other students. 

Honor code statement -- UNC-Chapel Hill has had a student-administered honor system 
and judicial system for over 100 years. The system is the responsibility of students and is 
regulated and governed by them, but faculty share the responsibility. Questions about 
student responsibilities under the honor code should be directed to the instructor or the 

office of the Dean of Students. Another useful resource is the Instrument of Student 
Judicial Governance. This document, adopted by the Chancellor, the Faculty Council, 
and the Student Congress, contains all policies and procedures pertaining to the student 
honor system. Every student enrolled in this course is expected to fully participate and 
observe the honor code. Additional information about the UNC-Chapel Hill Honor Code 
can be found at honor.unc.edu. 

Potential changes to topics and readings -- Topics and reading assignments, and their 
orders on the syllabus could be changed, but not matters related to grading. Notice of 
such changes will be by announcement in class, email mail, or posted on Sakai. 

Accommodation of disabilities policy - Students who feel they may need 
accommodations based on the impact of a disability should contact the 
course instructor to discuss their needs. Students with documented 
disabilities should also contact the Department for Disability Services at 
919-962-8300 in SASB North Building, Suite 2126 to coordinate necessary 
accommodations for exams and other in-class assignments. Visit the internet 
address of this office at disabilityservices.unc.edu for more information. 

Important Dates 
September 4 - Two page response to Amistad due 
S eptember 13 - Map Quiz - http://www.ilike21earn, com!ilike21earn!africa, html 
October 19 - Midterm exam 
October 25 -- Two page response to documentary - Powerplay: End of an Empire due 
November 23 - Two page response to Sarafina due 
December 2 - Extra credit one page response to movie on South Africa entitled Invictus 

(lpoint) 

December 16 - Final Exam, 12:00 PM 

Course Outline 

Introduction 
August 21 

Part I -Overview of Africa in Historical and Geographical Perspective 

August 23 
Gordon and Gordon, "Introduction," in Gordon and Gordon, pp. 1- 6 

Neff, Chapter 2, in Gordon and Gordon, pp. 7-22 



Part 2 - Early African Civilizations 
August 28 
Video, Africa: A History Denied (viewed in class) 
O’Toole, Chapter 3, in Gordon and Gordon, pp. 23-41 

August 30 
O’Toole (continued) 
Rodney, Chapter 2, pp. 33-48 (Library reserve) 

Part 3 - European Invasions and Slavery 
September 4 
Amistad (view outside of class; two page response due) 
Rodney, Chapter 3, pp.75-90 (Library reserve) 

September 6 
Rodney, Chapter 4, pp. 95-113 (Library reserve) 
O’Toole, pp. 41-43 

Part 4 - Pre-Colonial Africa/19th Century Scramble for Africa 
September 11 
O’Toole, pp. 44-51 
Rodney, Chapter 4, pp. 135-145 (Library reserve) 
Recommended 
Kevin Shillington, Chapters 21-22, in History of Africa. New York: St. Martin’s Press, 
1995 (electronic reserve) 

September 13 
Map Quiz 

September 18 
Colonial Rule 
Linguistic Groupings in Africa 
O’Toole, pp. 49-51 
Kevin Shillington, Chapters 23-25, in History of Africa. New York: St. Martin’s Press, 
1995 (electronic reserve) 

Part 5 - The Struggle for Independence, Independence and Post-Independence 
Africa 
September 20 
Politics 
O’Toole, pp. 51-53 
Gordon, Chapter 4, in Gordon and Gordon, pp. 55-83 
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September 25 
PoBtics (continued) 
Gordon, Chapter 4, in Gordon and Gordon, pp. 83-103 

September 27 
Politics (continued) 
Documentary -Nigeria’s Oil War (viewed in class) 
Adam Nossiter, "Half a World From the Gulf, A Spill Scourge 5 Decades Old," in The 
New York Times, June 17, 2010 (electronic reserve) 

October 2 
Politics (continued) 
Joseph and Gillies, "Nigeria’s Season of Uncertainty," Current History: Africa, May 
2010, pp. 179-185 
"Nigeria: Tiny steps of a giant nation," The Africa Report, December 2011-January 2012, 
pp. 185-186 (electronic reserve) 
" ’Why We Attacked the Churches’ - Boko Haram", Osun Defender, June 23, 2012 

(electronic reserve) 

October 4 
Politics (continued) 
Achebe - A Man of the People 
Class discussion of novel 

October 9 - Midterm Review 

October 11 - Midterm 

October 16 
International Relations 

John Spanier, Chapter 2, "The Beginning of the Cold War," in Spanier, American 
Foreign Poficy Since Worm War II, Washington, DC: Congressional Quarterly, pp. 20-44 

(electronic reserve) 

October 18 - No class - Fall Break 

October 23 
International Relations (continued) 
The Cold War 
Documentary - Powerplay: End of an Empire 

October 25 
International Relations (continued) 
Schraeder, Chapter 6, in Gordon and Gordon, pp. 155-173 
Two page response to documentary on Powerplay: End of an Empire due 



October 30 
HIV/AIDS 
GwinyayiA. Dzinesa, "HIV/AIDS and human security," in Saunders et al, Region- 

Building in Southern Africa: Progress, Problems and Prospects, London and New York: 
Zed Books; Cape Town, South Africa: Centre for Conflict Resolution, 2012, pp. 198-214 

(electronic reserve) 
Guest Speaker, Professor Randy Cheek, Washington, DC 

November 1 
International Relations (continued) 
Schraeder, in Gordon and Gordon, pp. 155-173 
Jessica Piombo, "US Africa Policy: Rhetoric Versus Reality," Current History, Vol. 111, 
No. 745, May 2012, pp. 194-197 (electronic reserve) 

November 6 
Economics 
DeLancey, Chapter 5, in Gordon and Gordon, pp. 109-150 

November 8 
Economics (continued) 
Margaret C. Lee, "The 21st Century Scramble for Africa," dournal of Contemporary 
African Studies, Vol. 24, No. 3, 2006, pp. 303-326 (electronic reserve) 

November 13 
Economics (continued) 
Fantu Cheru and Cyril Obi, "Introduction - Africa in the twenty-first century: strategic 
and development challenges," in Cheru and Obi (eds.), The Rise of China & India in 
Africa, 2010, pp. 1-9 (electronic reserve) 
Stephen Hayes, "Africa: China’s Growing Role in Africa - Implications for U.S. Policy," 
Testimony before the Senate Committee on Foreign Relations Subcommittee on African 
Affairs, November 1, 2011 (electronic reserve) 
Emily Dugan, "Economic growth stirs hope in Africa: Over the next five years, the 
continent will expand faster than any other," The Independent, June 10, 2010 

November 15 
Religion and Women 
Esther E. Acolatse, "Unraveling the Relational Myth in the Turn Toward Autonomy: 
Pastoral Care and Counseling with African Women" in Women Out of Order, 
Minneapolis: Fortress Press, 2011 (electronic reserve) 
Mercy Oduyoye, "Women In Folk Tales," and "Religions, Chief, Women and 
Patriarchy" in Daughters of Anowa, Mary Knoll: Orbis, 1995 (electronic reserve) 

Recommended 
Gordon, Chapter 10, in Gordon and Gordon, pp. 293-313 
Moyo, Chapter 11, in Gordon and Gordon, pp. 317-347 (recommended) 

Guest Speaker, Dr. Esther Acolatse, School of Divinity, Duke University 



November 20 
Women (continued) 
So Long a Letter 
Class discussion 

November 22 - No class, Thanksgiving 

Part 6 - Case Study of South Africa 
November 27 
Margaret C. Lee, "The Rise and Decline of the Settler Regimes of South Africa, Namibia, 
and Zimbabwe, in Margaret C. Lee and Karen Colvard, eds., Unfinished Business in 

Southern Africa, Pretoria, South Africa: Africa Institute of South Africa, 2003, pp. 1-20 

(electronic reserve) 
Two page response to Sarafina due 

December 29 
R.W. Johnson, "Zuma in Charge," in Current History, May 2010, pp. 200-204 
An additional reading to be assigned 
Extra credit - one page response to movie on South Africa entitled Invictus due (1 
point) 

December 4 
Final Review 

Final Exam 
December 11, 12:00 PM 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Monday, August 20, 2012 8:58 AM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 12121178; Completed; **PLEASE PROVIDE AN ESTIMATE** 
HELLO, 

The following work order has been completed. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 05/25/2012 09:42:30 
Category ........... SERVICE ORDER 
Work Order Number.. 12121178 
Description ........ **PLEASE PROVIDE AN ESTIMATE** 

HELLO, 
WE HAD SOME PEOPLE MOVE OUT OF SOME OFFICES ON THE THIRD FLOOR AND WE WILL BE MOVING NEW 
PEOPLE INTO THOSE OFFICES. THE ROOMS ARE 306, 307, 308 AND 309. WE NOTICED THAT THERE IS SOME REPAIR 
WORK, PAINTING 

Please reference the above Work Order Number for all correspondence. 

If you have questions regarding the performance of this work, please contact the Shop(s) assigned listed above. If you have any 
additional questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 

Please take a moment and click the link below to let us know about the service you just received. We greatly value your opinion and 
appreciate your help in improving our level of service. 

~:/iselectsurvey.csit.ar~c.eduiTakeSurve~.aspx?SanTe~ID:14KHgg3&wrn: 12121178 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Monday, August 20, 2012 9:33 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] New Employee Forum Comment 

Employee Forum Comment in TIM.pdf 

To: TIM Administrators 
From: TIM Support 
Date: August 20, 2012 
Subject: New Employee Forum Comment 

New Employee Forum Comment in TIM 

* Please review the attached document, "Employee Forum Comment in TIM", for detailed information about and 
instructions on how to use the new comment, Employee Forum Activities- Work Time, for Employee Forum activities that 
are considered work time. 



Employee Forum Comment in TIM 

Employee Forum Delegates and Officers are authorized to attend certain Forum activities and 

designate that time as work time. 

To assist with identifying this time, a new comment, ’Employee Forum Activities- Work Time’, 

has been added in TIM. 

After approving a Forum activity that is considered work time for a delegate, the Supervisor 

should provide the TIM Administrator with the following information: 

¯ Delegate’s name 

¯ Date 

¯ Expected start and end times 

¯ Type of activity 

The TIM Administrator will add the comment, ’Employee Forum Activities- Work Time,’ to the 

time worked by the Delegate. 

The comment should be added to qualifying shifts in TIM starting on Monday, Aul~ust 13, 2012. 

It does not need to be added for time spent on prior Employee Forum activities. 

Please refer to the "Authorized Work Time Allowances" document for 

Employee Forum Delegates and Officers, available on the Employee Forum 

website, http://forum.unc.edu/timepa ra meters20120815.pdf 

To identify if there is a delegate in your department(s), go to the employee 

Forum website, http://forum.unc.edu and click on ’Delegates’ in the bulleted 

list on the left side of the page. 
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Employee Forum Comment in TIM 

The ’Employee Forum Activities- Work Time’ comment may be added to the following in TIM: 

¯ Time in or out in a Non-Exempt employee’s timecard 

¯ Amount in an Exempt employee’stimecard 

¯ Historical edits 

SPA Non-Exempt Timecard 

1. Right click on the Time In of the shift with the employee forum activity and select Add 

Comment. (Note: Time spent on an employee forum activity during a shift worked may 

not always be added to the timecard with a break. ATime Out only needs to be entered 

in TIM when an employee stops doing what is considered work time.) 

TIMECARD 

2. Select the Comment, ’Employee Forum Activities- Work Time’, enter the duration and 

type of Employee Forum activity in the Note section, and click OK. 

2 hours, Monthly Executive Committee 
MeetingI 

3. Save thetimecard. 
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4. The icon indicating a comment has been added will appear in the cell with the Time In 

and the ’Comments’ tab will appear in the timecard. 

SPA or EPA Exempt Timecard 

1. Enter the time spent on the employee forum activity in the row with the Hours Worked 
pay code and save the timecard. 
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2. Right click on the amount of hours worked on the employee forum activity and select 

Add Comment. 

TIMECARD 

3. Select the Comment, ’Employee Forum Activities- Work Time’, enter the duration and 

type of Employee Forum activity in the Note section, and click OK. 

4. Save thetimecard 

5. The icon indicating a comment has been added will appear in the cell with the amount 

of hours worked and the ’Comments’ tab will appear in the timecard. 
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The Comments Tab 

For assistance with the application of the "Authorized Work Time Allowances" 

document for Employee Forum Delel~ates and Officers, please contact 

Employee & Manal~ement Relations at emr@unc.edu or 919-843-3444. 

For questions about how to add the comment in TIM, please refer to this 

memo. If you need additional assistance, please email timsupport(~unc.edu 

Page 5 of 5 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, August 20, 2012 10:54 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 8/20/2012 10:53 
Ticket #: 2359184 
Email Address: stgore@email.unc.edu 
Phone Number: (919) 966-5496 

Brief Description: 02. Sakai Course access 
Problem Description: Client’s Problem Description: 
02. Sakai Course access 

Worklog: 
Hello, 

Dr. Amy Cooke reported that she was trying to set up Sakai for ENST/AFRI 266 but for some reason the AFRI section is not showing 
up in Sakai on her list of options.She said all her environmental ones are there, just not the afri section of 266. It looks like it is set up 
correctly in connect carolina so I am wondering if it is a Sakai issue. Please help! 

Thanks 

This request was created at: hl~ps:i’~,~ww.~mc.ed~v’arobir~iwcbs~b/mdex,p_l 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, August 20, 2012 12:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2359184 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: tnbui@email.unc.edu 
cc: amycooke@unc.edu 

Hi Travis and Dr. Cooke, 

Since ENST/AFRI 266 is a cross-listed course, all students from both AFRI 266 and ENST 266 may be enrolled in the ENST 266 
roster that you see in Sakai. Can you create the course site for ENST 266 and then compare the roster you see in Site Info with the 
rosters in ConnectCarolina for both of these sections? If the AFRI 266 students are not included in the Sakai site, please check with 
your departmental scheduling officer to make sure that Dr. Cooke is listed as the instructor for this course so she can add the roster to 
the course site. 

Please let me know if I can further assist you. 

Thank you, 
Thao Nghi Bui 
ITS-TLI 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:/iwwwamc.edt~iaro 
bi~i~, eb s~biindex.~e=check 



From: 

Sent: 

To: 

Cc: 

Subject: 

UNC-CH PTR <tnbui@email.unc.edu> 

Monday, August 20, 2012 12:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Cooke, Amy E <acooke@email.unc.edu> 

UNC-CH Remedy Ticket 2359184 

Cliem Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Departmem: african & african-amer studies 
Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Sk 02 Site Creation 

Email Text : Hi Travis and Dr. Cooke, 

Since ENST/AFRI 266 is a cross-listed course, all studems from both AFRI 266 and ENST 266 may be enrolled in the ENST 266 
roster that you see in Sakai. Can you create the course site for ENST 266 and then compare the roster you see in Site Info with the 
rosters in ConnectCarolina for both of these sections? If the AFRI 266 students are not included in the Sakai site, please check with 
your departmental scheduling officer to make sure that Dr. Cooke is listed as the instructor for this course so she can add the roster to 
the course site. 

Please let me know if I can further assist you. 

Thank you, 
Thao Nghi Bui 

ITS-TLI 



From: 

Sent: 

To: 

Subject: 

Jeff VanDrimmelen <j effvand@unc.edu> 

Monday, August 20, 2012 12:18 PM 

Web.unc.edu User Listserv <web-unc-edu-users@listserv.unc.edu> 

[web-unc-edu-users] Web.unc.edu Workstudy Positions Available 

[Feel free to print out for departments or forward to those that may be interested.] 

Come work for one of the most exciting projects on campus and get some real life experience on your 

resume. With over 3000 websites and almost 10,000 users we have workstudy positions available for a 

variety of interests. Benefits include teleworking and flexible schedules. 

Band: $3 0 $10.05 to $11.80/hr 

Description: Support specialists will work with faculty, staff and students to create websites using WordPress. 

Experience with web design is not necessary; we will train the right employee, but experience with 

WordPress or other content management system a plus. 

Band: $4 0 $11.80 to $13.55/hr 

Description: Programming Staff will work with faculty, staff, and students to create websites using 

WordPress. Experience with HTML and CSS is required. Experience with WordPress theming a plus, but not 

required. 

Band: $4 ~ $11.80 to $13.55/hr 

Description: Senior Support Staff will work with faculty, staff, and students to create websites using 

WordPress. Senior Support staff will also manage other students and serve as a resource for advanced 

questions. Will meet at least weekly with 2-4 other students to manage and mentor them. 

INTERESTED 

Please go to h~;!/w@b~un¢0@d~/w~E~5~ud~ and fill out the form at the bottom of the page and we will be in 

contact with you. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <membership@unc.edu> 

Monday, August 20, 2012 12:22 PM 

Gore, Travis <stgore@email.unc.edu> 

Introducing GAA Membership Mondays 

Mark your calendars - 

Beginning Aug, 27 your GAA will launch its first official Membe~oship Monday on two of the most popular social media 

outlets, Make smoe you like tile G~’s Faeebook page or follow the G~ 

Have some fun with our Tar Heel trivia questions or guess where Rameses is hanging out on campus, OK4 members with 

correct answers will be entered into a drawing for Tar Heel merchandise compliments of Johnny T-shirt, 

~. Each Monday a question will be posted on the G~A’s Facebook a~d Twitter accounts. 

a. Follow the link provided to submit your answer. 

3. G~%4 members with correct answers will be entered into a drawing fBr great Tar Heel merchandise. 

4. The winner will be announced on the G~&¢’s Facebook and Twitter accounts each Tuesday. 

the GAA Facebook page and follow the GAA on Twitter so you can enjoy Membership Mondays. 



Thank you for supporting Carolina and your General Alumni Association by being a GAA raerabero 

PRIVACY POLICY: The GAA does not sell information about you, including your email address, to anyone for any 

purpose. If you suspect that your in~brmation has been misused, please let us know by sending an email to: 

gaa-online@unc.edu and include your full name, address and class year or use this link to manage your email settings. 
L~C General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, August 20, 2012 4:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2359184 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: tnbui@email.unc.edu 
cc: acooke@email.unc.edu 

Hi Amy and Travis, 

Cross-listed courses can be a little tricky sometimes but I’m glad it worked for you! The course will be listed as whichever is the 
sponsoring department, so all students were listed under ENST. Please let me know if you have any other questions. 

Thanks, 
Thao Nghi Bui 
ITS-TLI 

..... Original Message ..... 
From: Cooke, Amy E 
Sent: Monday, August 20, 2012 2:24 PM 
To: Bui, Thao Nghi; Gore, Travis 
Subject: RE: UNC-CH Remedy Ticket 2359184 

Oddly enough (!), they are there. I thought I would have to combine the 2 sections into one site. 

Thanks! 
amy 
Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link https:ii~ww.unc.eduiaro 
bi~iwebs~biindex.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, August 20, 2012 4:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Ticket 2359184 Follow-up Response 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: tnbui@email.unc.edu 
cc: acooke@email.unc.edu 

Hi Amy and Travis, 

Cross-listed courses can be a little tricky sometimes but I’m glad it worked for you! The course will be listed as whichever is the 
sponsoring department, so all students were listed under ENST. Please let me know if you have any other questions. 

Thanks, 
Thao Nghi Bui 
ITS-TLI 

..... Original Message ..... 
From: Cooke, Amy E 
Sent: Monday, August 20, 2012 2:24 PM 
To: Bui, Thao Nghi; Gore, Travis 
Subject: RE: UNC-CH Remedy Ticket 2359184 

Oddly enough (!), they are there. I thought I would have to combine the 2 sections into one site. 

Thanks! 
amy 
Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link https:ii~ww.unc.eduiaro 
bi~iwebs~biindex.      =check 



From: 

Sent: 

To: 

Cc: 

Subject: 

UNC-CH PTR <tnbui@email.unc.edu> 

Monday, August 20, 2012 4:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Cooke, Amy E <acooke@email.unc.edu> 

UNC-CH Remedy Ticket 2359184 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 
Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Sk 02 Site Creation 

Email Text ¯ Hi Amy and Travis, 

Cross-listed courses can be a little tricky sometimes but I’m glad it worked for you! The course will be listed as whichever is the 
sponsoring department, so all students were listed under ENST. Please let me know if you have any other questions. 

Thanks, 
That Nghi Bui 
ITS-TLI 

..... Original Message ..... 

From: Cooke, Amy E 

Sent: Monday, August 20, 2012 2:24 PM 
To: Bui, That Nghi; Gore, Travis 
Subject: RE: UNC-CH Remedy Ticket 2359184 

Oddly enough (!), they are there. I thought I would have to combine the 2 sections into one site. 

Thanks 

amy 



From: 

Sent: 

To: 

Subject: 

Dibbert, Doug <doug_dibbert@unc.edu> 

Tuesday, August 21, 2012 8:06 AM 

Gore, Travis <stgore@email.unc.edu> 

Happenings on the Hill] Fall 2012 

Dear alumni and friends, 

Our students are headed back to class today, and we hope you will consider a visit to campus in the near future. You are 

part of our Carolina family. Families are the strongest when alumni and t?iends join our students and become actively 

engaged on campus. 

This email offers a consolidated collection of enrichment opportunities. Many are free and open to the public. In keeping 

with our mission, your General Alumni Association remains committed to facilitating all the possible reconnections you 

can have with Carolina. 

Many alumni enjoy these programs as opportunities to renew ties to campus. They enjoy making new friends with t~llow 

alumni. Regardless of your motivation, please consider a visit soon. 

Yours at Carolina, 

Doug S. Dibbert ’7o 

President 

doug_dibbert@une.edu 

Upcoming Events at Carolina 
AR’~S~ A’~ HI,ET~CS~ LEC’~ URE~ AND MORE~ 

Lifelong Learning with the GAA 
DAY~ EVENING AND ~’EEKEND ~EMINAR~ 

All University departments, 

including yo~r alumni 

association, post upcoming 

Chapel Hill events within this 

centralized online calendar, 

conveniently available on the 

UNC website. Events are 

added and updated throughout 

Passport lectures, Dinner with 

Faculty programs and 

afternoon faculty- seminars 

return to headline the 

offerings frorn the Carolina 

College fbr Lifelong Learning. 

Our collaboration with the 

Program in the Humanities 

X CCLL 



the semester, so check often to see if something new is of 

interest to yon. If you find your time is limited, you can 

rely- on the link below to get a quick glimpse of what’s 

happening on campus. 

affords you both day and weekend programs. Join ns as 

ate continue the commemoration of the American Civil 

War through seminars and special weekend field-study 

trips. 

Learn more: unc.edu/calendar Learn more: alumni.une.edu/learning 

The William and Ida Friday 

Center for Continuing 

Education, described since its 

early- days as the "citizen’s 

classroom," offers the public a 

variety of short courses 

through the Community 

Classroom Series. These 

courses range from The 

Basics+ of Digital 

Photography to BuiMing 

Your Own Success Team. Each course meets at the 

Friday Center, UNC’s premier facility for continuing 

education. The Friday Center offers free parking, easy 

access and comfortable classrooms. Class sizes are 

limited, so register early. 

Learn more: fridayeenter.une.edu/pdep/ees 

Carolina Performing Arts 

(G~Aa~ member discounts 

a~Tailable) will bring artists 

from around the world to 

Memorial Hall. The UNC 

Department of Music will fill 

concert halls on campus with 

many performances this fall. 

PlayMakers Repertory 

Company continues its 

tradition of exploring the 

classics and the best of the modern stage at the Paul 

Green Theatre. The Ackland Art Museum offers free 

admission with rotating and permanent exhibitions and 

boasts a collection of roughly 15,ooo works of art. 

Learn more: Uneoedu/arts 

Alumni Career Services 

Available Monday - Friday 

University Day 

Oct. 12 

Timothy Bo and Jane A. 

Burnett Seminar for 

Academic Achievement 

Nov. 1 

Alumni Career Services, 

provided by the UNC 

General Alumni 

Association, can help you 

start, change or advance 

your career. Most ser~4ces are 

available in person or by phone. 

Schedule your appointment today 

with the G~%k’s certified career 

coach. 

Learn more: 

alumniouneoedu/eareer 

Each year, the University 

marks the laying of the 

cornerstone of Old East, 

the oldest state university 

building in the nation. In 

addition to a University Day speaker, 

Distinguished Alumnus Awards are 

presented along with other special 

campus celebrations. This year, the 

Carolina Ah~mni Review magazine 

celebrates lOO years. Take the time 

to stop by Wilson Library in late 

to view Review covers and features 

Russell A. Barkley, 

Ph.D., will deliver the 

2o12 Burnett Seminar 

- ADHD, Sel~~ 

Regulation and Executive 

Functioning: Theory and 

Implications for Management. A 

clinical professor of psychiatry 

and pediatrics at the Medical 

University of South Carolina, Dr. 

Barkley’s presentation will focus 

on understanding the nature of 

ADHD as it relates to each of the 



oa exhibit. 

Learn more: 

une.edu/universityday 

alumnioUneoedu/ear 

five major executive functions. 

Over 8oo registered %r this 

seminar in 2o11. Preregistration 

is strongly encouraged. 

Learn mm0e: 

alumni.une.edu/ 

academicsueeess 

THANK YOU 

The GAA serves to inform and involve former students with each other and with Carolina thanks to dues paid by you and 

more than 67,ooo other GAA members. We do so through our award-winning Carolina Alumni Review magazine, 

alumni.unc.edu and a host of programs and services. Reference our website for a complete listing. 

PRIVACY POLICY: The GAA does not sell information about you, including your email address, to anyone for any 

purpose. If you suspect that your in~brmation has been misused, please let us know- by sending an email to: 

gaa-online@unc.edu and include your full name, address and class year or use this link to uasubscribe: Unsubscribe Link. 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 

7o247e576 



From: 

Sent: 

To: 

Subject: 

Ndaliko, Chdrie Rivers <ndaliko@email.unc.edu> 
Tuesday, August 21, 2012 9:23 AM 

Gore, Travis <stgore@email.unc.edu> 

Looking for a GRC for Making and Marketing Music in the Digital Age 

Dear Travis, 

I hope this email finds you well. I am a new assistant professor at UNC in the Music Dept. My area of specialization is radical arts 
interventions in conflict regions of Africa, with a specific focus on the Democratic Republic of the Congo. I am teaching a First Year 
Seminar this semester called Making and Marketing Music in the Digital Age. I am need of a GRC for this course and wonder if you 
know any grad students who might be interested. They would need to have intermediate to advanced media production skills and 
would ideally be familiar with the issues surrounding representations of and above Africa (though I the technical skills are a higher 
priority for this term). The position comes with $750 compensation. If you have a graduate student list that you could send this 
along to, or if you have any specific students you think might be interested I would greatly appreciate if you would forward this 
message. I am including a course description and description of the GRC duties. 

Thank you very much, 
Chfirie 

Course Description: 
Making and Marketing Music in the Digital Age (MUSC 089.002) takes the perspective of the modern musician, 
and explores how digital technology shapes the creation, dissemination, and promotion of music in the early 
21 st century. Particular topics of study may include: the creative and legal implications of digital composition, 
the changing shape and role of the recording studio, the digital distribution of music, the use of social 
networking to promote artists, and Internet-based fundraising (e.g., crowd funding). Students will take a hands- 
on approach to these topics, interacting with guest musicians and music entrepreneurs to explore how to use 
digital technologies to make and market music themselves. This seminar will be best for students who like music, 
but musical skill and talent are not prerequisites for success. 

The specific focus of MUSC 89 in the Fall of 2012 is to introduce students to critical issues of audio and visual 
representation in Africa through collaborative projects with local artists and with the Yole!Africa cultural center 
in Eastern Democratic Republic of the Congo. During the course of the term, students will learn about the 
history of audio visual representation in the colonial context in order to tease out the implications of the current 
digital’boom.’ In addition to theoretical issues, students will also participate in conceptualizing, creating, and 
launching a U.S. based 501 (c)3 that functions cooperatively with Yole!Africa Congo and Yole!Africa 
Uganda. This project will teach students to navigate legal aspects of non-profit arts organizations, generate 
creative web design and content, produce press and media materials, and create audio and visual 
promotional materials. 

Description of duties for the GRC: 

Students enrolled in this First Year Seminar will be divided into groups that will be responsible for researching and creating culturally 

astute media pieces including a creating website (with two different groups working on technical design and content respectively), 

recording a song, and making a promotional video. The GRC for this course will be directly involved in the planning and executing of 

these student media projects. Specifically, the GRC will be responsible for helping students translate the theoretical and cultural 

issues surrounding digital media production in and about Africa into the necessary practical choices that inform the creation of web, 

audio, and video pieces.The GRC will should also be available to consult with students during various phases of their projects and 

offer them technical guidance. Furthermore, the GRC will help students research and navigate the numerous possibilities of 

emerging media tools that will deepen undergraduate students’ understanding of the possibilities for intellectual and creative 

autonomy available in the domain of digital media research and production. 

Ch~rie Rivers Ndaliko 
Assistant Professor 
University of North Carolina at Chapel Hill 
Music Department 
ndaliko@unc.edu 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, August 21, 2012 10:29 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Food & Drink Policy in General Purpose Classrooms 

Please share this information with all faculty & students who make use of General Purpose Classrooms. 

Due to recent significant damage resulting from spills of food and/or drink in some of our General Purpose 

Classrooms, we would like to remind you that food and drink of any kind are prohibited in all General Purpose 

Classrooms. Please strongly encourage your professors to enforce these rules, feel free to forward this email to 

them as well. 

Please also be considerate of the classes or events that may follow yours, do not remove chairs or other furniture 

from classrooms. If your class has more students than the number of seats in the room please contact our office to 

move to another room. Also, many rooms have fire codes that must be abided by so please do not allow more 

students in your classes then the room officially holds. 

Thank you! 
~Karla 

Karla A, Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of [he University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check om our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31999524- 

34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-31999524- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, August 21, 2012 10:43 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Food & Drink Policy in General Purpose Classrooms 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Tuesday, August 21, 2012 10:29 AM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Food & Drink Policy in General Purpose Classrooms 

Please share this information with all faculty & students who make use of General Purpose Classrooms. 

Due to recent significant damage resulting from spills of food and/or drink in some of our General Purpose 

Classrooms, we would like to remind you that food and drink of any kind are prohibited in all General Purpose 

Classrooms. Please strongly encourage your professors to enforce these rules, feel free to forward this email to 

them as well. 

Please also be considerate of the classes or events that may follow yours, do not remove chairs or other furniture 

from classrooms. If your class has more students than the number of seats in the room please contact our office to 

move to another room. Also, many rooms have fire codes that must be abided by so please do not allow more 

students in your classes then the room officially holds. 

Thank you! 
~Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 91%843-8709 

Check out our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:krj anken@email.unc.edu">krj anken@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-31999524- 

48528351 .f53 c074191 b270fcbd902f0babf986ec@listserv.unc, edu">leave-31999524- 
48528351 .f53 c074191 b270fcbd902f0babf986ec~listserv.unc, edu</a> 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=31999658 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-31999658-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, August 21, 2012 4:36 PM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Welcome back! Job & Intern Openings 

August 21,2012 

Job Openinq i CFK Development Officer 
Carolina for Kibera is currently searching for a full-time development officer to work out of the Chapel Hill 
office. To learn more, please review the full job posting: http:i/cfk.unc.edu/aboutus/iobsi 
To apply, visit htt~:/iunc~eo~teadmin.com/postinqsi7465 

Job Opening - CFK Partltime Admin Assistant 
Carolina for Kibera seeks a part-time Administrative Assistant to work out of the Chapel Hill office. To learn 
more and apply, please review the full job posting: htt~:i/cfk.unc.eduiaboutusiiobsi 
To apply, visit htt~s:i/unc~eo~teadmin.comi~ostinqsi7641 

Intern Openings - CGI Events & Video Editing Interns 
Get to know a small, upbeat team of creative staff who administer grants and awards for international travel, 

study and research and are excited to support student projects and initiatives. Excellent fit for students 

interested in global studies or internationally-focused careers and issues. Send your resume and cover letter 

detailing your interest and why you would be an ideal fit to cgi@un¢,edu. Apply by August 27th for priority 

consideration. 

CGI EVENTS + RESOURCES 

Send your Photos to the Carolina Global Photo 

Deadline: September 30, 2012 
The submission period is now 
open for the 13th annual 
amateur Carolina Global 
Photography Competition 
hosted by the Center for Global 
Initiatives (CGI), the Study 
Abroad Office, and UNC 
Global. The competition is 
open to all students, faculty, 
alumni, and staff of UNC- 
Chapel Hill. Winners will be 
awarded prizes and select photos will be displayed in the FedEx Global 
Education Center exhibition opening January 3, 2013. 

Visit uncoedu/~hotoeontest for rules and to submit your 
photos. Photos may represent any world region and there is no 

NEW CGI STORIES 

Educating Others, 
and Myself, in 
Turkmenistan 

My trip to Central Asia was not 
something that I had planned 
for the summer 2011. In fact, it 
was a... 



restriction on the time period in which the photograph was taken. 
Curious about past winners? Visit our multimedia page to view 
photographs and our ADDY award winnin~ 2012 CGI calendar that 
features photography from the competition. We ~ook forward to 
seeing your photos! 

Fulbriqht U.S. Student Proqram Info Session 
Walkoin in Advisinq Hours 
Info Session: August 24, 5:30 o 6:30 PM 
Room 3024 FedEx Global Education Center 
CAMPUS APPLICATION DEADLINE: Thursday, September 20 
Just four weeks after fall classes start! 

UNC Chapel Hill is proud to be a 2011- 
2012 Top-Producer of U.S. Student 
Fulbright Fellows! 

The Fulbright U.S. Student Program 
allows graduating seniors, master’s 
students, doctoral candidates, arid 
recent graduates to self-design a 
research/study project, or serve as an 
English Teaching Assistant in one of 
more than 140 countries. 

Alumni may also be eligible to apply. 
Check our website for more details. 

international Coffee Hour 
Wednesday August 29, 5:00 o 8:00 PM 
Global Cup Cafe, FedE× Global Education 
Center 

Join us for a monthly social hour to bring 
together international UNC community members 
and students excited about international 
engagement. Chat about opportunities and 

challenges on campus. Meet staff from the hosting offices with great 
resources to share. This month’s hosts are Study Abroad and CGI. 

Fuibriqht Q&A for Research/Study Applicants 
Thursday September 8, 8:00 o 8:00 PM 
Room 1005 FedEx Global Education Center 

Join the Fulbright Program Adviser and fellow applicants to discuss 

your final edits to your application and to have last minute questions 

answere& 

Fuibright Q&A for ETA Applicants 
Friday September 7, 5:00 o 7:00 PM 
Room 1005 FedEx Global Education Center 

Join the Fulbright Program Adviser and fellow English Teaching 

Assistantship applicants to discuss your final edits to your application 

and to have last minute questions answere& 

CGI AWARDS + 
FELLOWSHIPS 

Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 

Faculty Working 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Learnin~ 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

OPPORTUNITIES 
international 
internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 

Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Rights, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 
Have International Experience? - Enroll in Carolina Navigators 
Have you studied abroad recently? Are you an international student currently studying at UNC? Would you 
like to make an impact on global education in North Carolina’s K-12 schools? 
Enroll in GLBL 290-004, "Carolina Navigators", our new one credit-hour service learning course! 
Develop and improve our very popular Culture Kits -collections of cultural artifacts from around the world. 
Must have direct experience with one of of the following countries (e.g., study/internship abroad, grew up 
there, etc): Azerbaijan, Belize, Botswana, Cameroon, Costa Rica, Denmark, Dominican 
Republic, Holland, ireland, israel, Kyrgyzstan, Malaysia, Mongolia, Montenegro, Palestine, Panama, P 



eru0 Philippines0 Romania, Scotland, Sweden, Switzedand~ Tanzania, or Trinidad & Tobago 
Fill out this sho~t application by Wednesday, August 22: h~ps://docs,goo~le,oom/spreadsheet/viewform? 
formkey=dHdPdTdRdE~)NdXt2SVh~)MHJ5cmRneWo6MQ 
Questions? Email Dr, Cate Brubaker at cate~unc, edu 

Enroll in a Fall 2012 Lanquaqes Across the Curriculum Course! 
UNC-CH’s Languages Across the Curriculum (LAC) program offers students the opportunity to use world 
languages in a variety of courses outside the departments of languages and literatures. We are pleased to 
offer the following LAC options in Fall 2012: 

BUSI 499 sec 014: Megaproyectos en Latinoamirica - MoWe 3:30-4:45pm 
ENST 201: Introduction to Environment and Society - MoWeFr 12:00-12:50pm Spanish recitation - 
Mo 5:00-5:50pm 
GLBL 210: Global Issues (ANTH, GEOG, HIST, POLl 210) - MoWe 10:00-10:50am French 
recitation - Fr 10:00-10:50am Spanish recitation - Fr 10:00-10: 50am 
HIST 159: 20th-Century Europe - MoWe 2:00-2:50pm German recitation - Fr 2:00-2:50pm 

To enroll, email the LAC Program Coordinator at lac@unc.edu after August 19. 
For more information, visit h~p://areastudies.unc.edu/tac. 

Center for Global Initiatives 
The University of P~orth Carolina at Chape~ 
FedEx Global Education Center 
301 Pittsboro Street I Campus Box 5145 
Chape~ Hill NO 27599o5145 

919 962 3094 t cgi@unc,edu 
GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hilt. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex world, For its work, the Center is recognized by the U,S, Department of Education 
as one of only eleven b~ational Resource Centers in Global Studies. 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Tuesday, August 21, 2012 4:37 PM 

Jordan, Joseph F <jl]ordan@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Morgan, George Fredrick <bulls@email.unc.edu> 

RE: textbook 

HEOATextbookProvision.pdf; Letter.pdf 

Hello Professor Jordan, 

Please let me know whether you are using texts or not, and if so, which ones. Student Stores is the University’s official record- 

keeper, as required by the Higher Education Opportunities Act, which states that each university or college or professional school 

must have an official record of all course materials for which students will be require to pay, or if there are no such materials for a 

particular course, that that be noted as well. 

Student Stores does not wish to hold a monopoly over what students buy for courses, but we are required to report what is being 

used, and to that end the University asks faculty to submit an order to Student Stores for any course materials for which students 

will be required to pay, or to submit a No-text order if there are no such materials. 

In addition, students who must use scholarship funds to purchase their textbooks cannot use those funds anywhere other than 

Student Stores. 

As it stands now, in our records, your course is listed as To Be Determined. Please help us to make our record complete, and help 

us provide for your students who have scholarships. 

Thank you for your help. 

Best wishes, 
George 

From: Joseph Jordan [mailto:jfjordan@email.unc.edu] 
Sent: Tuesday, August 21, 2012 4:17 PM 
To: Gore, Travis 
Cc: George Morgan 
Subject: Re: textbook 

Thanks Travis ! already straightened it out - if she’s registered for the class she already has an email from me 
On Aug 21, 2012, at 4:06 PM, Gore, Travis wrote: 

HiJoseph, 

We had a student of yours that was looking for a textbook for your class at the student stores but it couldn’t be found on the shelf 

or in the system. I have included our good friend George Morgan to this email because he works over in textbooks and he would be 

happy to help out. He would need the title and author of the book. 

Thanks! 

Travis 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient{s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 
ifiordan@email.unc.edu 



HEOA Textbook Provision 

SEC. 112. TEXTBOOK INFORMATION. 

(a) AMENDMENT.~art C of title I (20 U.S.C. 1015) is fi~rther amended by adding after section 132 (as 

added by section 111 of this dct) the following new section: 
"SEC. 133. TEXTBOOK INFORMATION. 

"(a) PUR~OSE AND INTENT. The purpose of this section is to ensure that students’ have access to affordable 

course materials’ by decreasing costs’ to students’ and enhancing transparency and disclosure with respect 

to the selection, purchase, sale, and use of course materials’. It is the intent of this section to encourage all 

of the involved parties, including f~culty, students’, administrators, institutions of higher education, 

bookstores, distributors, and publishers, to work together to identify ways to decrease the cost of college 

textbooks’ and supplemental materials for students’ while supporting the academic Jheedom oJf~culty 

members to select high qua#ty course materials for students’. 

"(b) DEFINITIONS. In this section: 
"(1) BUNDLE. The term ’bundle’ means one or more college textbooks’ or other supplemental 

materials that may be packaged together to be sold as course materials for one price. 

"(2) COLLEGE TEXTBOOK. The term ’college textbook’ means a textbook or a set of textbooks, used 

for, or in conjunction with, a course in postsecondary education at an institution of higher 

education. 

"(3) COURSE SCHEDULE. The term ’course schedule’ means a listing of the courses or classes 

offbred by an institution of higher education for an academic period, as defined by the institution. 

"(4) CusToM TEXTBOOX. The term ’custom textbook-- 

"(A) means a college textbook that is compiled by a publisher at the direction of a f~culty 

member or other person or adopting entity in charge of selecting course materials’ at an 

institution of higher education; and 
"(B) may include, alone or in combination, items such as selectionsJhom original 

instructor materials’, previously copyrighted publisher materials’, copyrighted third-party 

works’, and elements’ unique to a specific institution, such as commemorative editions. 

"(5) INSTITUTION OF HIGHER EDUCATION. The term ’institution of higher education’ has the 

meaning given the term in section 102. 

"(6) INTEGRATED TEXTBO0X. The term ’integrated textbook’means a college textbook that i~ 

"(A) combined with materials’ developed by a third party and that, by third-party 

contractual agreement, may not be offbred by publishers separately f?om the college 

textbook with which the materials’ are combined," or 

"(B) combined with other materials’ that are so interrelated with the content of the 
college textbook that the separation of the college textbookJhom the other materials’ 

would render the college textbook unusable for its’ intended purpose. 

"(7) PUBLISHER. The term ’publisher’ means a publisher of college textbooks’ or supplemental 

materials’ involved in or affbcting interstate commerce. 

"(8) SUBSTANTIAL CONTENT. The term ’substantial content ’ means parts’ of a college textbook such 

as new chapters, new material covering additional eras of time, new themes, or new subject 

matter. 

"(9) SUPPLEMENTAL MATERIAL. The term ’supplemental material’ means educational material 

developed to accompany a college textbook tha~ 

"(A) may include printed materials’, computer disks, website access, and electronically 

distributed materials’; and 

"(B) is not being used as a component o fan integrated textbook. 

"(c) PUBLISHER REQUI~MENTS. 
"(1) COLLEGE TEXTBOOk: I~RICING INFOR~fATION. When a publisher provides a f~culty member or 

other person or adopting entity in charge of selecting course materials’ at an institution of higher 

education receiving Federal financial assistance with information regarding a college textbook or 

supplemental material, the publisher shall include, with any such information and in writing 

(which may include electronic communications), the following: 

"(d) The price at which the publisher would make the college textbook or supplemental 

material available to the bookstore on the campus of or otherwise associated with, such 

institution of higher education and, ifavailable, the price at which the publisher makes 

the college textbook or supplemental material available to the public. 

"(B) The copyright dates of the three previous editions of such college textbook, ifany. 



HEOA Textbook Provision 

"(C) A description of the substantial content revisions made between the current edition 

of the college textbook or supplemental material and the previous edition, if any. 

"(D)(i) Whether the college textbook or supplemental material is available in any other 

format, including paperback and unbound," and 

"(ii) fbr each other fbrmat of the college textbook or supplemental material, the price at 
which the publisher would make the college textbook or supplemental material in the 

other format available to the bookstore on the campus of or otherwise associated with, 

such institution of higher education and, if available, the price at which the publisher 

makes such other fbrmat of the college textbook or supplemental material available to the 

public. 

’ ’(2) U~VBU~VDLING OF COLLEGE TEXTBOOKS FROM SUPPLEME~VTAL MATERIALS. ~ publisher that sells’ a 

college textbook and any supplemental material accompanying such college textbook as a single 

bundle shall also make available the college textbook and each supplemental material as separate 

and unbundled items, each separately priced. 

"(3) CUSTOM TEXTBOOKS. To the maximum extent practicable, a publisher shall provide the 

infbrmation required under this subsection with respect to the development and provision of 

custom textbooks’. 

’ ’(d) PROVISIO:V oFISBJV COLLEGE TEXTBOOK I:VFORMATIO:VI:V COURSE SCHEDULES. To the maximum extent 
practicable, each institution of higher education receiving Federal financial assistance shal~ 

"(1) disclose, on the institution’s Internet course schedule and in a manner of the institution’s 
choosing, the International Standard Book Number and retail price information of required and 

recommended college textbooks’ and supplemental materials fbr each course listed in the 

institution’s course schedule used for preregistration and registration purposes, except tha~ 

"(d) if the International Standard Book Number is not available fbr such college 

textbook or supplemental material, then the institution shall include in the Internet course 

schedule the author, title, publisher, and copyright date for such college textbook or 

supplem ental m ateria# and 

"(B) if the institution determines that the disclosure of the information described in this 
subsection is not practicable fbr a college textbook or supplemental material, then the 

institution shall so indicate by placing the destgnation ’To Be Determined’ in lieu of the 

infbrmation required under this subsection; and 

"(2) if applicable, include on the institution’s written course schedule a notice that textbook 

infbrmation is available on the institution ~’ Internet course schedule, and the Internet address for 
such schedule. 

"(e) AVAILABILITY OF I~VFORMATION FOR COLLEGE BOOKSTORES. An institution of higher education receiving 

Federal financial assistance shall make available to a college bookstore that is operated by, or in a 

contractual relationship or otherwise affiliated with, the institution, as soon as is practicable upon the 

request of such college bookstore, the most accurate infbrmation available regarding 

"(1) the institution’s course schedule far the subsequent academic period; and 

"(2) fbr each course or class offored by the institution fbr the subsequent academic perio~ 

"(d) the infbrmation required by subsection (d)(1) fbr each college textbook or 

supplemental material required or recommended fbr such course or class; 

"(B) the number of students enrolled in such course or class; and 

"(C) the maximum student enrollment far such course or class. 

"(f) ADDITIONAL INFORMATION.~n institution disclosing the infbrmation required by subsection (d)(1) is 
encouraged to disseminate to students’ infbrmation regarding 

"(1) available institutional programs fbr renting textbooks’ or fbr purchasing used textbooks’; 

"(2) available institutional guaranteed textbook buy-back programs; 

"(3) available institutional alternative content delivery programs; or 

"(4) other available institutional cost-saving strategies. 

"(g) GAO REPORT. Not later than July 1, 2013, the Comptroller General of the United States shall report 

to the authorizing committees on the implementation of this section by institutions of higher education, 

college bookstores, and publishers. The report shall particularly examin~ 

"(1) the availability of college textbook information on course schedules; 

"(2) the provision oJpricing information to f~culty of institutions of higher education by 

publishers; 



HEOA Textbook Provision 

"(3) the use of bundled and unbundled material in the college textbook marketplace, including the 

adoption of unbundled materials byJbculty and the use of integrated textbooks by publishers; and 

"(4) the implementation of this section by institutions of higher education, including the costs and 

benefits to such institutions and to students. 

"(h) RuLE OF CO~VSTRUCVION. Nothing in this section shall be construed to supercede the institutional 
autonomy or academic Jheedom of instructors involved in the selection of college textbooks, supplemental 

materials, and other classroom materials. 

"(i) No REGULAVOR~ A UVHOmW. The Secretary shall not promulgate regulations with respect to this 

section. ’ ’. 

(b) EFFEC~WVE DAVE. The amendment made by subsection (a) shall take effbct on July 1, 2010. 



STUDENT STORES 

DANIELS BUILDING 

CAMPUS BOX 1530 
CHAPEL HILL NC 27599-1530 

To: Department Chairs 

From: Kelly Hanner, Course Materials Manager 

Subject: Textbook Cost Reduction Programs and HEOA 

Date: February 23,2011 

First and foremost, I would like to thank The Office of the Executive Vice Chancellor & Provost, Senior 

Associate Deans, Chairs, Deans, faculty, and staff involved in the textbook adoption process and the 

BOG’s textbook cost reduction programs. The time has come again for us to look to the next semester. 

Student Stores Fall 2011 Course Materials adoptions will be due March 25, 2011. General 

Administration’s due date will be April 29, 2011. UNC Chapel Hill’s Office of the University Registrar 

has sent the current Semester Section Book for 2011 Fall. We will receive updated versions of the SSB 

throughout the summer, which will reflect course changes through the duration. 

I want to let you know of some statement revisions and review how the HEOA Textbook Requirement 

affects the campus. 

As you know, the University of North Carolina’s General Administration has made mandates that address 

the high costs of textbooks, set benchmarks for each campus to meet, and is monitoring our campus 

responsiveness to this issue. The Board of Governors revised their requirements for the Guaranteed 

Buyback Program in the University’s February 2011 Report on the Cost of Textbooks, Submitted with 

Campus-Based Tuition and Fee Increase Requests. The requirement that the introductory textbook be in 

hardback has been removed. Both paperback and hardback textbooks are now included in the BOG’s 

statement for the Guaranteed Buyback Program. The BOG is also recommending that campuses include 

textbooks for courses beyond the introductory level in the Guaranteed Buyback Program. Any 

undergraduate course that may be interested in participating in the program is encouraged by the BOG to 

do so. 

The BOG’s revised statement for the Guaranteed Buyback Program: 

"Campuses must at least offer this option for introductory texts that 

will withstand a two to three year adoption cycle. Campuses are strongly 

encouraged to go beyond this minimum threshold to explore ways of minimizing 

the adoptions cycle and making the guaranteed buyback or rental program 

available beyond introductory level courses. 



I ask that the following points be reviewed and to consider entering a textbook in the Guaranteed 

Buyback Program: 

Students who purchase their book from Student Stores are guaranteed to receive 50% of the 

purchase price of their books at buyback without quantity limits therefore reducing the cost of use 

for that book. 

¯ A greater number of used copies are available to students for future semesters thereby reducing 

the upfront textbook cost to students. 

¯ All courses are eligible to participate. 

The BOG’s Guaranteed Buyback recommends a two to three-year commitment from the 

department to use the same textbook for all sections of the course. UNC Student Stores 

encourages departments to commit to the BOG’s recommended time period, but we will as well 

accept a one year commitment, and we include courses which are only offered in a specific term 

for example, the course is only offered in Fall term. 

¯ Guaranteed Buyback saves faculty time adopting only on a two to three-year cycle. 

¯ Reusing textbooks saves paper, printing and distribution costs. 

Attached pdfs include the Guaranteed Buyback Form, a Guaranteed Buyback Summary, and a 

Guaranteed Buyback Brochure for convenience. The Guaranteed Buyback Form is also on our website 

at: www.store.unc.edu (Home: Textbooks: Faculty: Guaranteed Buyback Program) 

Twenty courses were enrolled in the Guaranteed Buyback Program for Fall 2010. Twelve of the courses 

commitment period expired December 2010. I hope many of these courses re-enroll in the program. 

Please note that bundles which include any component intended for a single user may not be adopted for 

guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear out 

pages, on-line course CDs, codes, or software. 

As of February 2011, five large introductory courses and three smaller courses* are enrolled in the 

Guaranteed Buyback Program. 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

2) Drama 115: Fall 2010 through Spring 2012 

3) Drama 116: Fall 2010 through Spring 2012 

4) Hist 395: Fall 2009 through Fall 2011 (Fall terms only)* 

5) Hist 584: Fall 2009 through Fall 2011 (Fall terms only)* 

6) Linguistics 101: Fall 2010 through Spring 2012 

7) Physics 104/105: Spring 2010 through Spring 2013 

8) Public Policy/Environmental Studies 585: Fall 2009 through Fall 2011’ 



As noted in the February 2011 Report, bundles are a big challenge for effectively containing textbook 

costs: 

’One challenge that continues to persist is the publishers’ creation of "bundles" where the 

textbook is combined with other materials such as lab information, homework materials, 

"clickers," online access codes, or other items. This makes it almost impossible for the 

bookstores to effectively contain costs, as it is much more expensive and additionally 

impacts the market for used books. Where pedogically sound, the Board of Governors 

encourages faculty to adopt stand-alone texts and avoid the adoption of bundled 

materials.’ 

"Bookstore managers should continue to work on ways to share best practices, collaborate, 

and leverage resources to lower the cost of textbooks. Likewise, Chancellors, faculty and 

staff must continue to pursue additional strategies to aid the bookstores in lowering the 

cost of textbooks." 

No Textbook Needed notification 

Courses which officially report No Text Needed are included in the Board of Governor’s average 

undergraduate cost of textbooks calculation. Is it very important that we are notified that a course will not 

be requiring a textbook. We are not allowed to include the course in the calculation without official notice 

from the department that no textbook is required. 

On-Time Adoptions 

At UNC Chapel Hill, the on-time textbook adoption average for undergraduate courses in 2006- 

2007 was 48.2%. The on-time textbook adoption average for undergraduate courses in 2009- 

2010 grew to 79.8%. 

Notes regarding On-Time Adoptions from the 2011 Report on the Cost of Textbooks: 

’System-wide, an average of about 87% of faculty textbook adoptions for 2009-10 were 

received before the target date. Since the 2006-07 year, on-time adoptions have 

increased by 17%.’ 

’On-time faculty adoptions help reduce the average cost of textbooks by affecting the 

amount returned to students if they choose to sell back the books. Timely adoptions also 

allow bookstores to search for, and make available, more used textbooks.’ 

’Increases in on-time submission of textbook adoptions have allowed bookstores more 

time to locate used books and have also allowed students more time to compare sources 

for purchasing books.’ 



’Campuses have shown improvement in the on-time adoptions of books, and those efforts 

should continue. It is apparent that active engagement by all of the campus community 

(faculty, staff, and administration) is critical in these efforts.’ 

’Chancellors and Provosts must work diligently, alongside bookstore management, to 

improve on-time textbook adoptions by faculty. Their involvement in the process has 

helped to make significant changes in adoption rates. Efforts that have begun to result in 

improvements must be sustained and built-upon.’ 

’The work completed so far by the campuses is showing results.’ 

It is apparent in review of the last four years of data that the textbook cost reduction programs are 

stabilizing the cost of textbooks for students. As publishers typically release new editions of textbooks at 

the start of an academic year, one would expect textbook prices to dramatically increase from year to 

year. But that is not what we see in the data. The review of UNC Chapel Hill data reveals the 2006-2007 

average gross cost for an undergraduate student if purchasing all New textbooks was $980.55 and if 

purchasing all Used textbooks $741.97. The 2009-2010 average gross cost if purchasing all New was 

$987.95 and Used $745.99. The GAO’s 2005 Report to Congressional Requesters on College Textbooks 

states that "Over the last 20 years, college textbook prices have increased at twice the rate of inflation." 

While we are not currently seeing textbooks costs dramatically drop for students, we are seeing that 

textbook costs are not dramatically increasing for students. It is impressive that the prices are being 

stabilized especially in light of the GAO’s findings. Attached is a pdfofthe GAO Report to 

Congressional Requesters. 

Complete reports may be viewed at: http:/iwww.northcarolina.eduifinanceitextbooksiindex.htm 

HEOA Textbook Provision 
Federal Coursebook Display Requirements 

P URPOSE AND INTENT. The purpose of this section is to ensure that students’ have access to 

afJbrdable course materials’ by decreasing costs’ to students’ and enhancing transparency and disclosure 

with respect to the selection, purchase, sale, and use of course materials’. It is the intent of this section to 

encourage all of the involved parties, including faculty, students’, administrators, institutions of higher 

education, bookstores, distributors, and publishers, to work together to identify ways to decrease the cost 

of college textbooks’ and supplemental materials for students’ while supporting the academic freedom of 

faculty members to select high quality course materials for students’. 

To the maximum extent practicable, an institution must include on its Internet course schedule for 

required and recommended textbooks and supplemental material 

the International Standard Book Number (ISBN) and retail price; 

if the ISBN is not available, the author, title, publisher, and copyright date; or 

if such disclosure is not practicable, the designation "To Be Determined." 



The information requested in the provision for UNC Chapel Hill is provided by UNC Student Stores. The 

intemet look up is available on Student Stores website home page (Www.store.unc.edu) at: 

https://itsapps.une.edu/UNCStoreFront/form/showbooks.jsp 

This page allows for lookup of UNC Chapel Hill course materials, of required and recommended 

textbooks and supplemental material, and No Text Needed notification by course, section and term. 

The link has been provided to administration for the university to link the page from other appropriate 

pages, to facilitate coursebook searches via the web. 

The University’s Student Stores is the official source of textbook information for courses offered by the 

University. On the State level, NC Freedom of Information Act, we provide UNC Chapel Hill’s course 

material information upon request. Now on the Federal level, we provide the federally mandated 

coursebook display requirements. Faculty members must provide lists of textbooks to be used in 

upcoming courses to the Student Stores, but book lists are public, 

and faculty may freely share them with others. Attached is a pdf of the HEOA Textbook Provision. 

Orders can be placed in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan 

Frank Bellamy 

gfmorgan@storc.unc.edu 

fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 

With the rising cost of textbooks, it is very important that we continue to work together to address the 

financial burden that the cost of textbooks is putting on many of our students. Thank you again for your 

continued support and I look fol-vvard to hearing from you soon. 

Best regards, 

Kelly 

Kelly Hanner 

Course Materials Manager 

UNC Student Stores 



From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Wednesday, August 22, 2012 7:02 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: FROM THE DEAN: Welcome, budget, news and thanks 

Travis, 

This is the email I thought I got because I was on afr[-afam listserv??? 

Thanks! 

Haeran 

From: bounce-32002034-54731485@listserv.unc.edu [mailto:bounce-32002034-54731485@listserv.unc.edu] On Behalf 
Of Reid, Dee 
Sent: Tuesday, August 21, 2012 2:47 plVl 
To: africa n-a nd-afro-a merican-studies-staff 
Subject: [african-and-afro-american-studies-staff] Jail-college-staff] FROIVl THE DEAN: Welcome, budget, news and 
thanks 

The enclosed message from Dean Karen Gil is being sent to all faculty and staff in the College of Arts and Sciences. 

### 

Dear Faculty and Staff Colleagues, 

Welcome to the start of another academic year. I hope you enjoyed the summer. 

I am writing to share good news about the state budget and other sources of support for the College of Arts and 

Sciences. I also want to recognize the achievements and challenges of the past year and thank you for your commitment 

to the College. 

During 2011-12, College faculty attracted more than $98 million in external contracts and grants for research and 
creative initiatives. With your help, we raised more than $51 million in private gifts from alumni and friends that will 

support faculty, students and programs across the College. Now we are heading into another capital campaign that will 

yield more support to keep the College strong for years to come. 

The 2012-13 state budget brings more good news. For the first time in four years, our operating budget remains stable 

with no significant state-budget cuts. Thanks in part to tuition-increase revenues, we will have additional funds for 

exciting initiatives that will help restore academic credit hours and classroom seats, while fulfilling key objectives in the 

University’s Academic Plan. For the College, this means new funds to pilot innovative classes that involve technology- 

enhanced instruction and collaborative, interdisciplinary teaching. We also have some funds to support more First Year 

Seminars and new graduate student positions. 

The General Assembly approved a 1.2% salary increase for all employees. We also have some flexibility to address merit 

and equity through additional modest discretionary increases for EPA faculty and non-faculty employees. In addition, 

the General Assembly provided five additional days of vacation leave this year for all SPA staff and EPA non-faculty 

employees. 

I want to let you know about other decisions we have made for the 2012-13 budget. We will be able to hire outstanding 

new faculty in many areas. There are funds for equipment, renovations and other non-personnel expenses. And we will 

continue to provide travel support for eligible College faculty who are actively participating in a conference. 

It’s true that our collective needs still exceed the state funds that are available to us as we recover slowly from the 

economic downturn. Nevertheless, it’s good to be sailing forward again with a bit more wind at our backs and with all of 



you on board. 

Your achievements continue to amaze us. During the past year, College faculty have been lauded for teaching 

excellence and they have won top awards in their fields for creating new knowledge and addressing some of the world’s 

biggest problems. Our staff colleagues have received highest honors for their professionalism and their service to the 
University and the community. And our students made us proud with their scholastic accomplishments and their 

exciting research, entrepreneurship and public service ventures. You can read about these accomplishments and more 

on our website at http://college.unc.edu. 

As you know, we also faced significant challenges over the year, resulting from the discovery of past academic 

irregularities implicating two individuals in the College who no longer work at the University. Last week you received a 

message from the Chancellor with news about all of the reviews, as well as the policies and actions already being 

implemented or planned to address these matters. We welcome the external reviews to help us make sure that these 

problems don’t happen again. We also continue to explore how to achieve the right balance between academics and 

athletics on our campus. 

When all of the reviews are finalized, we look forward to participating in a vigorous public discussion on this issue, 

prompted by a thoughtful suggestion from the Faculty Executive Council. We believe that all of these actions will make 

the College stronger and help restore public confidence in the University’s academic integrity going forward. Here’s a 

link to bring you up to date. http://uncnews.unc.edu/content/view/5491/68/ 

As we start a new academic year, all of us in the Dean’s Office remain grateful to you for all that you do every day with 

excellence and integrity to support learning, discovery and engagement. Thank you. We look forward to your continued 

accomplishments as we work together to keep the College great. 

With my best regards, 

Karen 

Karen M. Gil, Dean 
College of Arts and Sciences 

¯ -- You are currently subscribed to 
all-college-staff as: african-and-afro-american-studies-staff@listserv.unc.edu. <ul> 

<li> -- You are currently subscribed to 
</ul> 
african-and-afro-american-studies-staff as: <a 
href=’’mailto:hrchoi@email.unc.edu’’>hrchoi@email.unc.edu</a>. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Denis Mueller            @gmail.com> 

Wednesday, August 22, 2012 8:28 AM 

shabazz@afroam.umass.edu 

Two Films on the FBI and CR Movement 

Fbi new flyer.pdf 

Dear Friends, 

From the filmmakers who brought you: HowardZinn; You Can’t be Neutral on aMoving Train. We are happy 
to inform you about two of our films that examine the inner workings of the FBI. The FBI’s War On Black 
America and the just released Assassination of Martin Luther King are there to be finally seen!! 

The FBI’s War on Black America contains rare archival footage of Fred Hampton, Stokley Carmichael, 
Malcolm X, Martin Luther King, Adam Clayton Powell, David Dennis and H Rap Brown, and interviews with 
Stokley Carmichael, Geronimo Pratt, Katherine Cleaver, Flint Taylor and Jeff Haas. 

HERE’S WHAT OTHERS HAVE TO SAY ... 

The FBI’s War on Black America offers a thought provoking look at a government-sanctioned conspiracy, the 
FBI’s counter intelligence program known as Cointelpro. This documentary establishes historical perspective on 
the measures initiated by J. Edgar Hoover and the FBI, which aimed to discredit black political figures and 
forces of the late 1960’s and early 1970’s. Combining declassified documents, interviews, rare footage and 
exhaustive research; it investigates the government’s role in the assignations of Malcom X, Fred Hampton and 
Martin Luther King Jr. The film reflects the rigorous research which went into its making, and portrays the 
nation’s unrest during the period it recounts. - 

--Sally Barber, All Movie Guide 

"History tells us that whoever is in the White House, the secret arms of government are always at work, 
carrying on their deadly practices of surveillance and worse... The FBI’s War on Black America is important as 
a warning and as a call for all of us to be watchful in defending our freedoms..."-- 

-- Howard Zinn 

"In this illuminating and compelling expose, Mueller and Ellis chronicle the long and enduring history of black 



disenfranchisement during a period of social upheaval, racial conflict and revolt in America. Foregrounding 
Cointelpro, the FBI’s covert program of disinformation counterinsurgency and deliberate and systematic 
violence... The FBI’s War on Black America anticipates the government’s dirty tricks and renewed assault on 
civil liberties." 

Michael T. Martin, Ph.D, Director Black Film Center/Archive, University of Indiana 

THE FBI’ S WAR ON BLACK AMERICA 

Order Here: 19.95 

~s:i/www.creaespace.com/268507 

Download ~:/iwww.amazon.com/The-FBIs-War-Black-Americai@/BOO2WV6YOU 

More Information 

~comcast.net 

~mail.com 

Assassination of Martin Luther King, Jr: 

Written and narrated by Warren Leming, directed by Denis Mueller DVD 

The killing of Martin Luther King Jr. remains an enduring and troubling mystery. There is 
significant evidence that King’s most powerful opponent was the FBI’s J. Edgar Hoover. 
Hoover had King’s personal life rifled for negatives; tapped his phone; and was said to 
have sworn to "get" King. The DVD includes footage of King speaking and many 
interviews including Manning Marable, Billy Kyles, Dick Gregory Rev.James Lawson and 
many others. A must see for anyone interested in America’s long battle for racial equality. 
This is a penetrating analysis of the Security State operations, which targeted the man 
who remains one of the great figures of the 20th century ...... Only 19.95 

https:/iwww.createspace.com/323722 
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Dear Friends, 

We are happy to inform you about two of our films that examine the inner 
workings of the FBI. The FBI’s War On Black America and the just released 
Assassination of Martin Luther King are there to be finally seen!! 
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Stokley Carmichael, Geronimo Pratt, Katherine Cleaver, Flint Taylor and 
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period of social upheaval, racial conflict and revolt in America. 
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From: 

Sent: 

To: 

Subject: 

Miller, Haeran <hrmiller@email.unc.edu> 

Wednesday, August 22, 2012 8:59 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: listserv? 

Oh, I see it was Tim! 

I miss those days at Battle Hall and it seems like I was there a very long time ago. 

I understand you don’t do anything with the listserv from the A&S and it should be o.k. It might not be a bad idea to get 

informational emails from there. 
Thank you and you have a great day! 

Haeran 

From: Gore, Travis 
Sent: Wednesday, August 22, 2012 8:43 AlVl 
To: Hiller, Haeran 
Subject: RE: listserv? 

Good morning! 

It was Tim that was asking about u! I looked at the email you got and that appears to be a listserv from the college of 

arts and sciences. Unfortunately I do not have control of that one. Usually at the bottom of the email there will be a 

place to unsubscribe but ! don’t see it on this email. Hope that helps. 

Have a good day! 

Travis 

From: Miller, Haeran 
Sent: Wednesday, August 22, 2012 7:01 AM 
To: Gore, Travis 
Subject: RE: listserv? 

Hi Travis, 

Really? Who was the one asked you if you’ve seen me lately? 

Sure, I will forward the email ! received and now I think about it, maybe it is not from afri-afam’s [istserv? Not sure about 

that. 

Thank you for looking into this for me and you have a great day!! 
Haeran 

From: Gore, Travis 
Sent: Tuesday, August 21, 2012 4:32 plVl 
To: Hiller, Haeran 
Subject: RE: listserv? 

Hi Haeran! 

Somebody asked me today If I have seen you lately! Wow best semester ever would be great! Haha 

What!?? You are kidding me [ hope about still getting emails! I don’t know how it is possible. I removed you a long time 

ago. That is very strange! I checked just now and you are not showing up on the list. Hmmm._ Could you do me a favor 

and forward me an email that you received from the listserv. I want to look into this to find out what is going on. 



Thanks! 

Travis 

From: Miller, Haeran 
Sent: Tuesday, August 21, 2012 3:04 PM 
To: Gore, Travis 
Subject: listserv? 

Hi Travis, 

How are you doing? 

I hope you will have the best semester ever!! 

By the way, I am still getting emails through (African-and-afro-american-studies-staff) listserv. It doesn’t bother me at all, 

but I thought I would let you know so you could fix it. 

Take care, 

Haeran 

Haeran Miller 

Accountant 

NC TraCS Institute, CB# 7064 

Home of the UNC Clinical and Translational Science Awards (CTSA) 

University of North Carolina at Chapel Hill 

T.919-843-8661 

F.919.843.9833 

hrmiller@email.unc.edu 

www.tracs.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Joseph Jordan <j fj ordan@email.unc.edu> 

Wednesday, August 22, 2012 9:57 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Rucker, Walter C 
<wrucker@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

AFAM 293 - African Diaspora in the Americas Syllabus 

AFAM293 Syllfa2012.doc 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 
jfj ordan@email.unc.edu 



SYLLABUS 
AFAM 293 - The African Diaspora in the Americas 

African/African-American Studies Department 
Fall 2012 . Tues./Thurs. 2:00-3:15p ¯ Rm. 209 Stone Center 

Joseph Jordan, Rm. 215, The Stone Center 
(jfjordan@email.unc.edu Office Hrs.: M/W 8:30-10:30a or by appt. 

Course Description 
The African Diaspora in the Americas is an interdisciplinary survey and examination of 
the development of African descendant communities/collectives in the Americas. It 
focuses on the development and expression of African-descended (or Black) diaspora 
identities in the context of nations, states and/or ’spaces’ and considers the theoretical 
literature, the problem of competing definitions of ’diaspora’, as well as ongoing 
controversies in the field. Emphasis will be placed on the role of socio-historical forces in 
the creation of the African diaspora, the re-creation of cultural connections/expressions 
in the American context, and the concept of Blackness in diaspora discourse. In addition 
to the readings and texts assigned, students will engage a range of resources including 
film, literature, narrative and song, folklore and various other media and mediums. 

Course Objectives 
Our specific objectives are: to identify key theoretical ideas/concepts in African diaspora 
studies; to understand how notions of ’diaspora’ is articulated in various communities; to 
understand the processes of identity and community formation in diaspora 
circumstances; and, to identify key sources for further study and research. 

Prerequisites 
Students should have completed one previous course in African American Studies, Latin 
American Studies, Latina/o Studies or a course in another interdisciplinary or disciplinary 
area above the introductory level. All others must obtain the permission of the instructor. 

Course Requirements: 
Students are required to: Participate actively in discussions and other learning activities 
that take place in the classroom. Excessive absences will make it difficult to fulfill this 
requirement. Students who miss more than 3 classes during the term will have difficulty 
completing all requirements and risk failing the course; Read all materials assigned. 
Readings will serve as the basis for classroom discussions and are to be 
completed prior to the class date listed on the course outline. At times additional 
readings not currently listed in the syllabus may be assigned to help clarify classroom 
discussions. All students are required to take the final exam on the official date 
scheduled by the University. 

Criteria for Evaluation and Grading 
You will be assessed on (1) your level of preparation for daily discussions (2) the quality 
of your written work; and (3) daily participation in classroom discussion, debate and 
dialogue. During the term announced in-class exercises will be given (includes the mid- 
term and final) Daily participation may include periodic, unannounced in-class 
exercises. Each student may attend up to 2 approved/assigned events for extra credit. 
Each extra credit activity is worth up to 5 points. A One-page summary on each program 
is due within one week of your attendance at the program. 
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Final grades are calculated using the following formula: Exercises/Daily Participation - 
50%; Mid-term - 25%; Final Exam - 25%. Absolutely no make-up exams will be given 
without a valid excuse from the appropriate University official or office. A missed 
assignment will be marked as a zero 

Grades are calculated as follows: 
A = 90-100 B = 80-89 
F = 59 and below 

C = 70-79    D = 60-69 

*Accommodation of Disabilities Policy: 
Students who feel they may need accommodations based on the 
impact of a disability should contact me to discuss their needs. Students with 
documented disabilities should also contact the Department for Disability 
Services at 919-962-8300 in SASB North Building, Suite 2126 to coordinate 
necessary accommodations for exams and other in-class assignments. Visit 
the internet address of this office at disabilityservices.unc.edu for more 
information. 

Honor Code Statement : 
UNC-Chapel Hill’s student-administered honor system and judicial system is the 
responsibility of students and is regulated and governed by them, with the shared 
responsibility of faculty. For information about the Honor Code visit honor.unc.edu or 
consult with me or visit the Office of the Dean of Students. Every UNC-Chapel Hill 
student is expected to fully participate and observe the honor code. 

Technology Policy 
Use of computers, iPads or other tablet devices, cell phones, etc., during class is not 
permitted unless they are an ADA approved assistive device. 

Course Texts 
Blackness in Latin America and the Caribbean, Vol. I, by Norman Whitten and Arlene 
Torres; and The Brief Wondrous Life of Oscar Wao, by Junot Diaz (both available 
either new or used from the bookstore, or readily available from online vendors). All 
additional readings listed in the syllabus are available from me (either in-class or SAKAI) 
or accessible through the University Libraries web site under eResources (journals or 
books). 

*Final Exam Saturday, 8 December 12 Noon 
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Schedule of Course Content 

(1) Week 1 (Aug. 21-23) Course Introduction 

AFAM 293 Glossary/Discussion of key concepts: African Diaspora(s); 
Authenticity, Creolit~, appropriation, latinidad, Afro-latinidad, mestizaje, 
hypodescent, essentialism, transnationalism, Black aesthetic- diaspora 
aesthetic, etc., 

Background Readings: 
Caroline B. Brettell. Introduction: Global Spaces/Local Places: 
Transnationalism, Diaspora, and the Meaning of Home. Identities: Global Studies 
in Culture and Power, 13:327-334, 2006 

Whitten and Torres: Introduction - The Black Americas and the African Diaspora 
in the Late Twentieth Century: To Forge the Future in the Fires of the Past: An 
Interpretive Essay on Racism, Domination, Resistance and Liberation - 

*Film: The Body Beautiful, Ngozi Nwurah - director 

(2)    Week 2 (Aug. 28 - Aug. 30) 

Readings: 
Amiri Baraka, The Black Arts Movement (Sakai Document) 

August Wilson. The Ground On Which I Stand. American Theatre; Sep. 96, Vol. 
13 Issue 7, p. 14-21. 

Robert Brustein, Subsidized Separatism. American Theatre, 87503255, Oct. 96, 
Vol. 13, No.8 (Make sure you read August Wilson’s response in the same issue). 

Henry Louis Gates, Authenticity or the Lesson of Little Tree, New York Times 
Book Review, Nov. 24, 1991. P.I. 

*Film, Dutchman, LeRoi Jones (Amiri Baraka), writer 

(3) Week 3 (Sept. 4-6) -- Applied Theory:Projects 

Readings: 

Richard T. Middleton IV. Institutions, inculcation, and black racial identity: 
pigmentocracy vs. the rule ofhypodescent Social Identities. Vol. 14, No. 5, 
September 2008, 567-585. 

Kapchan, Deborah A.; Strong, Pauline Turner: Theorizing the hybrid. Journal of 
American Folklore (112:445) [Summer 1999] 

Baron, Robert; Cara, Ana C.: Introduction: Creolization and folklore---cultural 
creativity in process, Journal of American Folklore: (116:459) Winter 2003, p.4-8 



4) 

Norman Whitten and Rachel Corr. Indigenous Views of Blackness in the 
Americas: Contesting the Images of Oppression. NACLA Report on the 
Americas, mayo 2001 v 34:6 p.24 

** In-Class Exercise 1 

Week 4 (Sept. 11-13) -- Applied Theory:Projects 

Readings: 
Janel E. Benson Exploring the Racial Identities of Black Immigrants in the United 
States. Sociological Forum, Vol. 21, No. 2, June 2006 

Ana Y. Ramos-Zayas. Becoming American, Becoming Black? Urban 
Competency, Racialized Spaces, and the Politics of Citizenship among Brazilian 
and Puerto Rican Youth in Newark. Identities: Global Studies in Culture and 
Power, 14:85-109, 2007 

(5) 

(6) 

(7) 

Week 5 (Sept. 18-20) 

Readings: 
Whitten and Torres: Chapter 1: To Rescue National Dignity: Blackness as a 
Quality of National Identity in Ecuador. Pp. 75-99 

Halpern, Adam and Twine, France Winddance, "Antiracist activism in Ecuador: 
Black-Indian community alliances." Race & Class; Oct-Dec 2000, V. 42:2, p19 

*Film: Documentary: Esmeraldas 
*Film: Red Card 

Week 6 (Sept. 18-20) 

Readings: 
Whitten and Torres: Chapter 5 - Carol Jenkins: Ritual and Resource Flow: The 
Garifuna Dugu. Pp. 149-167 

Helen Drusine. The Garifuna Fight Back. Third Text. V.19:2. Mar. 2005. p.197- 
202. 

*Film: Garifuna Journey 
*IN CLASS EXERCISE 2 

Week 7 (Sept. 25-27) 

Readings: 
Whitten and Torres: Chapter 5: Robert Templeman. We Are the People of the 
Yungas, We Are the Saya Race. Pp. 426-444. 

Sara Busdiecker. Where Blackness Resides: Afro-Bolivians and the Spatializing 
and Racializing of the African Diaspora. Radical History Review. Issue 103. 
Winter 2009. pp. 105-116. 



5 

(8) Week 8 (Oct. 2-4) 

Readings: 
Afro-Bolivian language today: the oldest surviving Afro-Hispanic speech 
community. John M. Lipski (SAKAI document) 

ENCUENTRO NACIONAL AFROBOLIVIANO. Del 12 al 13 dejulio de12008 
COCHABAMBA - BOLIVIA (Sakai Document) 

*Film: Saya 

(9) Week 9 (Oct. 9-11) 

Readings: 
Vivian Louie. Growing Up Ethnic in Transnational Worlds: Identities among 
Second-Generation Chinese and Dominicans Identities: Global Studies in Culture 
and Power, 13:363-394, 2006 

Jose Itzigsohn and Carlos Dore-Cabral. Competing Identities? Race, Ethnicity 
and Panethnicity Among Dominicans in the United States. Sociological Forum, 
Vol. 15, No. 2, 2000 

Teresa Wiltz Of Curls and Cultures; At the Dominican Salon, a Tangled History 
All Comes Out in the Wash, and Set The Washington Post. Sat., July 14, 2007. 

(10) Week 10 (Oct. 16)*MID-TERM 

*Fall Break - October 17-22 

(11) Week 11 (Oct. 23-25) 

Background Reading: Lourdes Torres. In the Contact Zone: Code-Switching 
Strategies by Latino/a Writers. MELUS, Vol. 32, No. 1, In the Contact Zone: 
Language, Race, Class, and Nation (Spring, 2007), pp. 75-96) 

Readings: 
Diaz - 1974-1987 - Ghetto Nerd at the End of the World - Oscar Wao 
Diaz - 1982-1985 - Wildwood- Lola 
Diaz - 1955-1962- "The Three Heartbreaks of Belicia Cabral" 

(12) Week 12 (Oct. 30- Nov. 1) 

Readings: 
Diaz - 1988-1992 - Sentimental Education - Oscar Wao and Yunior 
Diaz - 1944-1946 - Poor Abelard - Abelard Luis Cabral 

(13) Week 13 (Nov. 6-8) 



Readings: 
Diaz - 1992-1995 - Land of the Lost - Oscar Wao 
Diaz - The Final Voyage - Oscar Wao 
Diaz - The End of the Story - Oscar Wao and Yunior 

*IN CLASS EXERCISE 4 

(14) Week 14 (Nov. 13-15) 

Readings: 
Rochelle Rowe. Glorifying the Jamaican Girl: The Ten Types - One People 
Beauty Contest, Racialized Femininities, and Jamaican Nationalism. Radical 
History Review. Issue 103. Winter 2009. Pp. 36-58. 

Anthony Bogues. Power Violence and the Jamaican Shotta Don. NACLA Report 
on the Americas. May-June 2006. Pp. 22-26 

* Film, Shottas 

(15) Week 15 (Nov. 20) 

*Thanksgiving Recess - Nov. 21-25 

(16) Week 16 (Nov. 27-29) 

Readings: 
Isar Godreau, Mariolga Reyes Cruz, Mariluz Franco Ortiz, Sherry Cuadrado 
The lessons of slavery: Discourses of slavery, mestizaje, and blanqueamiento 
in an elementary school in Puerto Rico. Amer. Ethnologist. V. 35:1. Pp.115-135. 

Jeffrey O. Ogbar. Puerto Rico en mi corazSn: The Young Lords, Black Power 
and Puerto Rican nationalism in the U.S., 1966-1972. Centro Journal. Vol. XVIII. 
No 1. Fall 2006. 

Xenia Ruiz.Pelo Malo:Confessions of a Kinky-Haired Puerto Rican Sister. 
http://www.boricua.com/pelomalo.html 

Frances Negron-Muntaner. Barbie’s Hair: Selling Out Puerto Rican Identity in the 
Global Market. Boricua Pop : Puerto Ricans and American Culture from West 
Side Story to Jennifer Lopez. pp. 206-227. 

*Film: Palante, Siempre Palante 

(18) December 4 

* Film: Yo Soy Boricua, Pa’que Tu Io Sepast. 

Classes End, December 5 

*FINAL EXERCISE - Thursday, December 15 at 4:00 pm 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, August 22, 2012 10:45 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Department policies and procedures notebook (2012-2014) 

Final copy - 2012-2013 Policies and procedures Notebook.docx 

Dear Colleagues, 

I look forward to seeing you at 11.00am. 

Please print the attached and bring it to the meeting. It is a notebook on policies and the 2012-2013 governance 
structu re. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscribe click here: 
id=323 <51534.d ~ 9c27ea4325 cf~39a945<Sd99719bcb&n=T&l=a~afam&o=3200799(~ 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\.~e-32007996-32301534.d19c27ea4325cffb39a945(~d99719bcb@listserv.unc.edu 
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CALENDAR 

FALL SEMESTER 

August 

8/21- Classes begin for all students 
8/22- Faculty Meeting with Dean Hartlyn in Hyde Hall 
8/24- Department Consent added to all courses 
8/27- Last Day for Late Registration 

September 

9/3- Labor Day 
9/4-Last day for students to drop a course using the web registration system. 
9/4- Last day for departments to add/drop a course for students 
9/9-Undergraduate Early Warning Rolls available to f~.culty 
9/12- Faculty Meeting room 309 
9/28- *~l~xtbook orders for Spring Semester due* 

October 

10/7- Undergraduate Early Warning Rolls due to Academic Advising 
10/10- Faculty Meeting room 309 
10/12- University day (Classes cancelled from 10:00-1:00) 
10/15- Last day for Undergraduate students to drop course 
10/15- Incompletes (IN’s) from prior terms (Spring and Summer 2012) change to F* 
10/17- Fall break begins 5:00P.M. 
10/22- Classes resume 8:00 A.M. 

November 

11l/7- Faculty Meeting room 309 
11/21- Thanksgiving Recess 
11/26- Classes resume 8:00 A.M. 

December 

12/5- Fall Semester classes end 
12/5-Absences (AB’s) from prior terms (Spring and Summer 2012)change to F* 
12/6, 12/12 -Reading Days 
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12/7- 12/14- Exams 

SPRING SEMESTER 2013 

January 

1/9- Classes begin 
1/16- Department Faculty meeting room 309 
1/15-Last Day of Late Registration 
1/21- Holiday, Martin Luther King Jr. Day 
1/23- Last day for all students to drop a course using the web registration system 
1/23- Last day for departments to drop a course for students 

Februar~ 

2/5- Undergraduate Early Warning Rosters Open in Connect Carolina 
2/6-Department Faculty meeting room 309 
2/19-End of Early Warning Period 

2/22- *Textbook orders for 5ummerSchool Due 

March 

3/5- Last day for Undergraduate Students to drop courses 
3/6-Department Faculty meeting room 309 
3/8- Spring Break begins 5:00 P.M. 
3/18- Classes resume 8:00 A.M. 
3/29- Holiday 

3/29- *Textbook Orcte~’jbr Fall Semester Due* 

April 

4/10-Department Faculty meeting room 309 
4/26- Classes End 
4/26- Absences (AB’s) fi-om prior term (Fall 2012) change to F* for Undergraduate 
Students 
4/26- Official Class Rolls and Grade Reports available electronically (Due 72 hours 
af[er exam is given) 
4/29, 5/2- Reading Days 
4/30- Exams begin 

May 
5/7- Exams end 
5/11 - Commencement Ceremony in Stone Center 11:00 A.M. 
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GENERAL POLICIES 

1. The Department office will be open from 8.00 a.m to 5.00 p.m. It will be 
closed from 12-1 p.m. for lunch. Please do not ask staff to keep the office 
open during lunch hour and after 5.00pm. 

2. The Department provides basic supplies in reasonable amounts for 
professional purposes only. Please let Travis know what supplies you need to 
facilitate your professional duties. 

3. The Department pays reasonable photocopy costs associated with instructional 
purposes. 

4. The Department pays postage for reasonable amounts of proi}ssional first 
class and air mail correspondence. Take note of the requirements for how 
envelopes must be addressed within the United States in order for us to 
receive the Post Office discount (ALL CAPS NO PUNCTUATION OR 
SYMBOLS, DONT ASK WHY). Personal correspondence will only be 
mailed if it is already stamped; we do not have the stall" support required to 
sort out professional from personal correspondence and to bill 
appropriately. Mail is sent twice a day, usually around 9:30 a.m. and 1 
p.m. In order for mail to go out the same day, it has to be in our mail tray by 
12:30 p.m. Under state regulation, the Department cannot provide stationary" 
or postage for correspondence associated with partisan advocacy; it can do so 
for policy advocacy only if this is done strictly in a professional capacity. The 
Department will not cover cost for overnight, rush or express mail. 

5. For faculty with standard teaching loads, office hours of at least 3 hours a 
week should be posted and held. Let Travis know your office hours by the 
first day of classes each semester 

6. Final exams are mandatory in undergraduate classes; final exams cannot be 
moved from the date fixed by the Registrar, even if "all" students seemingly 
agree. Please review more details concerning exams in the section on policies 
on exams and grading in this notebook. 

7. Any unusual absence should be noted and explained via email to the Chair. 
Keep a record &your absences from class (if any) with an explanation. 

8. Course instructors may not leave the geographic area until their grades for the 
semester have been submitted in Connect Carolina and marked "Approved" 
by the instructor of record; any requested deviation from this must be 
presented in advance to the Chair. 

9. Student course evaluations are mandatory for all courses. Evaluations are 
now done on line. Their results are made available (after semester grades 
have been turned in) to you, to the Department Chair, and to appropriate 
department review committees. 

10. All long distance calls within the United States are free. You are responsible 
for paying any international fees charged to your phone. 
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11. The Department will pay for photocopying of your own manuscripts, and of 
your papers for presentation at professional conventions. 

12. Questions regarding university travel regulations may be directed to 
Sonia. The College of Arts & Sciences provides normally up to $1,000 in 
travel funds for professional conferences where your name appears on the 
program. Recently’, eligibility has been restricted to non-tenured 
faculty,. Since these rules change with budget constraints, ask Haeran about 
the current roles before making travel plans. None of these funds can be used 
for personal travel or for recreational purposes (e.g., you travel to a 
convention which ends on a Sunday and you stay until Monday for personal 
purposes; the Suanday night hotel and associated per diem expenses cannot be 
billed to the university). College travel funds cannot be accumulated or 
"rolled over" into a subsequent year. Additional restrictions may- occasionally 
apply. The preceding policies on travel may be dift~rent for department 
faculty, with endowed chairs or research accounts and/or fixed-term fb.culty. 

Although limited, this year, there is some additional travel support fi-om the 
Chair’s Fund. If you have travel plans to conferences where you are on the 
program, and you know that the normal College funds will not be sufficient, 
send me an email with an explanation of your need for additional travel funds. 

13. The university requires that all investigators (faculty, graduate and 
undergraduate students) carrying out research on human subjects receive prior 
approval of their procedures (to assure where appropriate that there is 
informed consent and that potential harm or risk to subjects is 
minimized). Information on the university policy and procedures may be 
found at the web site of ONce of Human Research Ethics: http:iiirbis.unc.edu 

14. All research grant proposals need to go through departmental and O SR 
(ONce of Sponsored Research) approval beibre being submitted to funding 
agencies. OSR insists on IRB certification. 

15. There are important university policies of which you need to be aware 
regarding issues such as conflict of interest, illegal drugs, political activities 
(candidacy and oNce-holding), classified research, racial harassment, sexual 
harassment, amorous relations, computer use, and others. They are all 
available at httpJ/ww~7.unc.edu/campus/policies.html and at 
w~wv.unc.eduipolicvi . You may" also want to read the university’s "Policy on 
the Privacy of Electronic Information" also available at www.unc.eduipolicyi 

A general statement on personal use of university resources may be found 
at: wv,~,.ais.unc.eduibusmaniactiactpo126.html. Additional university 
guidelines regarding "acceptable use policy" of your UNC email address may, 
be found at: v~vw.unc.eduipolic¥iaupol.html . 

16. As mandated by the Office of the Dean, the department’s personnel policies 
and procedures will be revised this academic year and submitted to the Dean’s 
once for approval. In the meantime, there are important university and 
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department policies regarding tenure and promotion. University policies are 
available on-line. 

17. As per University policies, exams and papers with grades on them cannot be 
let~ in hallways for students to pick up or be returned in a way which permits 

other students to see the grades; this is considered a violation of the "Family 
Educational Rights and Privacy Act" (FERPA). For more on FERPA (brief 
version) and student privacy rights, 

see: http:iiregweb.unc.eduiofficialiFERPAinotice, html . Note that final 
exams and/or papers not returned to students shouM be savedJor three years 

before being placed in confidential recycling. Please also familiarize yourself 
with requirements for internships before you accept a student as academic 
supervisor. The guidelines should be/will be on our departmental web site. 

18. Here is an important policy on External Professional Activities: ’In accord 
with the University of North Carolina Board &Governor’s Policy on External 

Professional Activities for Pay by Faculty and Non-Faculty EPA Employees, 
all EPA Faculty and EPA non-Faculty employees of the University are 
required to receive approval in advance of engaging in external professional 

activities for pay (except for contract employees performing external 
professional activities for pay entirely outside the months of their University 

contract employment)’. To make complete a request for External Professional 
ActMties for Pay go to the following web address: 

https Jic fx.re search, unc.ed uiepap / 
19. Please note that the Business Officer and the Accounting Technician are not 

involvement in curriculum matters. Duties of administrative are outlined in 

more detail in the section on Administrative Staff. 
20. Finally, here are my faculty office hours this academic year: Tuesdays and 

Thursday 3.00pm-5.00pm Please free to drop by my office. Kind~ note that 
with authorization from Dean Jonathan Hartlyn, I have blocked Fridays for 
research work and will not be available to meet with faculty. If there is 

something urgent, feel free to call me at 919-358-3185. 
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POLICIES ON IEXAMS AND GRADING 

Final examinations are mandatory in undergraduate classes and they cannot be moved 
from the date fixed by the Registrar under any circumstances, even if seemingly "all" 
students agree (exceptions can be granted only by the Provost, and must be requested 
well in advance). All department faculty teaching undergraduate classes are asked to 
co~rm with the chair that they are complying with this policy. Any deviations or 
issues will need to be discussed with Dean Hartlyn. 

Grading practices are important and need to be adhered to. The general expectation is 
that for undergraduate courses a permanent grade should be assigned. When work is 
not completed, the student should receive a 0 for the uncompleted part, and this 
should be included in the calculation of the final grade. The syllabus should spec~T 
which kinds of requirements/ assignments, if not completed, would mean that the 
student fails the course regardless of the grades earned for the rest of the assignments 
(for instance, a certain number of unexcused absences). Non-completion of other 
assig~nents will result in a lower grade and may result in an F if the quality of the 
other work is low as well. Only in extraordinary circumstances, such as for illness or 
other excused emergencies (see below), should a temporary grade be assigned. 

There are critical ditt~rences across AB, FA and IN grades. AB should be given in 
courses with final examinations in which the student is absent from the final 
examination, but could have passed if the exam was taken. A grade of FA must be 
reported when a student does not attend the final examination, and cannot pass the 
course regardless of how well he or she performs on the final examination. The IN 
grade is for incomplete work other than the final examination. University policy 
states: "Any student who ceases to attend a class without oNcially being dropped 
may receive a temporary grade of AB or IN or a permanent grade of FA." The 
Department is encouraged to develop a clear policy regarding when AB or IN instead 
of FA would be given in what should be this unusual circumstance. Furthermore, it is 
expected in general that temporary grades of AB and IN are rarely granted. 

Here is further information on the grading system and an explanation of procedures to 
be followed regarding AB and IN grades. 
http J/www. unc.edu/ugradb ul letin/p rocedure s 1. htm 1 

Grading System 

Permanent Letter Grades 

A letter-grade and plus/minus system for evaluating academic performance is 
employed for all undergraduates. Each letter grade corresponds to a number of grade 
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points. Each letter-graded course receives a numerical value of quality points (quality 
points equal grade points times semester credit hours per course) to use in 
determining a student’s average (per credit hour) in a particular term and to find a 
student’s cumulative grade point average (per credit hour). 

A=4.0 

A- =3.7 

B+ = 3.3 

B =3.0 

B- =2.7 

C+ = 2.3 

C =2.0 

C- = 1.7 

D+ = 1.3 

D= 1.0 

F =0.0 

To determine the grade point average for a terra, first determine the total quality 
points earned in the term by multiplying the number of grade points awarded for each 
course by the course’s assigned number of semester credit hours and adding the 
resulting quality points earned for each course in the term. Then dMde the total 
quality- points earned in the term by the number of semester credit hours attempted 
(for letter grades) in the term. 

Example 

Course Grade Grade x Credit = Quality" 
Points Hours Points 

Course A C+ 2.3 x 3.0 = 6.90 

Course B B- 2.7 x 3.0 = 8.10 

Course C B 3.0 x 4.0 = 112.00 
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Course D C- 1.7 x 

Course E A- 3.7 x 

Course F F 0.0 x 

Course G A 4.0 x 

3.0 

1.0 

1.0 

3.0 

= 5.10 

= 3.70 

= 0.00 

= 12.00 

Total quality points earned: 

Total graded hours: 

Term grade point average: 

47.80 

18.0 

47.80 + 18.0 = 2.656 

Permanent grades are defined as ibllows: 

A Mastery of course content at the highest level of attainment that can reasonably be 
expected of students at a given stage of development. The A grade states clearly that 
the student has shown such outstanding promise in the aspect &the discipline under 
study that he/she may be strongly encouraged to continue. 

B Strong performance demonstrating a high level of attainment for a student at a 
given stage of development. The B grade states that the student has shown solid 
promise in the aspect of the discipline under study. 

C A totally acceptable performance demonstrating an adequate level of attainment for 
a student at a given stage of development. The C grade states that while not yet 
showing any unusual promise, the student may continue to study in the discipline 
with reasonable hope of intellectual development. 

D A marginal performance in the required exercises demonstrating a minimal passing 
level of attainment for a student at a given stage of development. The D grade states 
that the student has given no evidence of prospective growth in the discipline; an 
accumulation of D grades should be taken to mean that the student would be well 
advised not to continue in the academic field. 

F For whatever reasons, an unacceptable performance. The F grade indicates that the 
student’s performance in the required exercises has revealed almost no understanding 
of the course content. A grade ofF should warrant questioning whether the student 
may suitably register for further study in the discipline before remedial work is 
undertaken. 

Grades earned and semester hours attempted at other institutions are not included in 
the calculation of the University grade point average. 
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Plus/minus grades earned prior to the 1978 fall semester are not assigned a particular 
numerical quality7 point value; the value of the basic letter grade A, B, C, or D alone is 
used in computing a grade point average. 

Records of progress are kept by this institution on all students. Students have three 
methods to gain access to term grades: 

¯ Using a browser to access ConnectCarolina at MyUNC. 

¯ Submitting (after the first day of classes but before the last day of classes) a written 
request for printed grades each enrolled term and sending it to ONce of the 
University Registrar, CB# 2100, UNC-Chapel Hill, Chapel Hill, NC 27599-2100. 
The request should include the student’s full name, personal identification number, 
term for which grades should be mailed, and college/school in which the student is 
enrolled. 

° Making a request in person at the ONce of the University Registrar. Students 

should call the ONce of the University Registrar at (919) 962-0495 if they have 
questions about grade reporting services. 

Temporary Grades (IN and AB) and FA Grades 

Any student who ceases to attend a class without officially being dropped may- 
receive a temporary grade of AB or IN or a permanent grade of FA. 

Students who do not complete all requirements in a course by the end of the semester, 
but who could pass the course if they did, receive a temporary grade of IN 
(incomplete) or AB (absent from the final exam) in place of a permanent letter grade. 
Grades of IN and AB carry the value of an F grade (zero quality points) and are used 
in the computation of semester and cumulative grade point averages. Students who do 

not complete the course requirements within a specified period of time are assigned 
permanent F* grades on their academic transcripts by the ONce of the University 
Registrar. 

The instructor must report the grade of AB for any student who did not take the final 
examination and who, by taking the final examination, could pass the course. This 
AB grade carries the value of an F in computing the student’s cumulative and 
semester grade point average, and later converts to an F* unless the student arranges 
to take the final examination before the last class day of the next scheduled semester 
(fall or spring). If the student cannot pass the course regardless of a final examination 
performance, the instructor must report the grade FA. The grade of FA (cannot pass 
the class) is a permanent ihiling grade. A grade ofF may be assigned instead of a 
temporary grade or a grade of FA where a final examination is not required in the 
course. 
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Absence from a final examination may be officially excused only by the student’s 
dean or the director of Campus Health Services or Counseling and Wellness Services. 

An absence may be excused for significant physical or psychological illness or for 
serious personal or family problems. Please see "Final Examinations" for information 

about final examination excuses. 

The grade IN may only be assigned by an instructor to a student who took the final 
examination in a course but did not complete some other course requirement with a 
valid excuse and who, by-~tue of completing that missing work, might pass the 
course. An IN carries the value of an F (zero quality points) in computing a student’s 
cumulative and semester grade point average. Unless removed within eight weeks of 
the beginning of the regularly scheduled semester (fall or spring) following its 
assignment, an IN converts to an F*. 

Important Rules and Procedures Pertaining to AB and IN Grades 

The decision to report an IN grade is solely the responsibility of the course instructor; 
however, a studem may present proper justification for the instructor’s consideration. 

Temporary grades should be cleared by completion of the work outstanding, 
preferably no later than the start of the following semester. The deadline for clearing 
a temporary grade of AB is the last class day of the next regularly scheduled semester 
(fall or spring) after the AB grade is awarded. Atemporary grade oflN must be 
cleared within the first eight weeks of the regularly scheduled semester (fall or 
spring) after the IN grade is awarded. 

If students intend to remove IN or excused AB grades, they should not officially 
enroll in the course(s) during the next semester or summer session. If recommended 
by the course instructor, a student may attend by officially auditing a part of that 
instructor’s section of the course or another instructor’s section of the same course in 
which the temporary grade was awarded. 

If a student enrolls in a course in which a temporary grade has been previously 
received, the second enrollment is taken as evidence that the student could not or is 
not permitted to remove the temporary grade. This results in replacing the temporary 
grade by F* after the deadline for removing the temporary grade. The grade earned 
during the second enrollment is also reported on the student’s academic transcript and 
is used along with the F* grade in the computation of a cumulative grade point 
average. 

Final Examinations 

Undergraduate courses taught on campus must include a final assessment (i.e., final 
examination) unless the provost grants an exception. A traditional final examination 
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is written, is administered at a predetermined time as specified in the official final 
examination schedule, and takes place at a designated location. 

The final examination schedule, announced prior to the beginning of the semester, 
sets the time for each examination. Once having been established, the schedule cannot 
be changed. Examinations must be held at the time shown on the schedule. No special 
preparation quizzes may be given during the last five days of classes (last two days of 
classes for summer school) before the beginning of the final examination period. No 
examination may start later than 7:00 p.m. Final examinations for a full course should 
ordinarily cover a minimum of two hours and should not exceed a period of three 
hours. Only examinations requiring an exceptional portion of practical work should 
be longer than three hours. 

Only the provost can grant exceptions to the scheduled time and location of a 
traditional examination atler review and approval by the appropriate department head 
and the dean. No examination (except for laboratory sections) may be held at a time 
other than that specified in the general schedule except with the advance approval of 
the provost (see below.) 

A course instructor may, due to highly unusual circumstances, petition for a change in 
the examination schedule. The petition must be made before the first day of final 
examinations, and it must be cleared by the department head and the appropriate dean 
before consideration by the provost. If the petition is approved, the course instructor 
assumes responsibility for making special arrangements to give the examination to 
any student who has a schedule conflict as a result of the change. 

Chairs (i.e., heads of instructional units) must give permission for facully members to 
use nontraditional examinations, such as a portfolio of a semester’s work or a take- 
home examination. Materials pertaining to these non-traditional examinations have to 
be handed in by the students to the instructor at the time and place scheduled for the 
traditional final. Instructors may not leave campus until these materials have been 
evaluated and final grades handed in. Non-traditional examination should only be 
given in 400-level courses and above. For multidisciplinary and co-taught courses, 
permission to give a nontraditional examination must be granted solely by the chair of 
the instructional unit in which the course is based. 

All regular final examinations must be held in Chapel Hill. Students who are absent 
from an examination receive a course grade of AB (absent), which is equivalent to F 
(zero quality points), or FA (absent and failing regardless of performance on the final 
examination). When students are unable, for reasons clearly beyond their control, to 
take a final examination at the scheduled time, they can be excused only by the 
director of Campus Health Services (who can authorize the registrar to issue an 
"official permit to take final examination") or their academic dean (who can issue an 
"examination excuse"). An absence may be excused for severe health problems 
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leading to the student’s placement on the Infirmary List, for serious personal or 
family problems, for religious observances required by the student’s faith, or for a 
scheduling conflict involving multiple examinations. In cases of illness, personal or 
family emergency, or religious observance, additional documentation may be 
required by the dean. 

Students may be excused for a final exam for religious obsewances required by their 
faith. Primary holy days for religious observances are noted on a Web-based 
interfaith calendar site: v~’.interfaithcalendar.org. Students must be given the 
opportunity to make up final exams missed due to an excused absence for a religious 
observance. Students are responsible for providing the course instructor and the dean 
a written request for an excused absence from a final exam for a religious obsew’ance 
no later than the last day of classes. 

¯ Campus Health Services. Students who are seriously ill during the time of their final 
examination(s) (including complications related to pregnancy) should consult 
Campus Health Services or Counseling and Wellness Services about having their 
names entered on the Infirmary List. In some cases, outpatient treatment can also 
result in a student’s name being entered on the Infirmary List. Students on the 
Infirmary List may obtain an official permit from the Office of the University 
Registrar to take the final examination to remove a grade of AB. They must make 
arrangements to take the final examination with their course instructor and provide 
the instructor with their official permit. If students are treated at Campus Health 
Services or Counseling and Wellness Services but do not appear on the Infirmary 
List, they should see the dean of their college as soon as possible. 

¯ Academic Dean. If students know in advance that they must miss one or more final 
examinations because of illness, religious observance, or other serious problems, they 
should notify in writing both the course instructor and the dean of the school in which 
they are enrolled no later than the last day of classes. If this is not possible, they 
should see their dean as soon atter the fact as possible. For students in the College of 
Arts and Sciences, only the associate dean for advising (or designee) is authorized to 
issue examination excuses for reasons other than three exams in 24 hours or two 
exams at the same time. For other students, only the dean of the school in which the 
student is enrolled has that authority. The dean may require documentation of a 
student’s religious observance, illness, or problems. 

Assuming that a student did not take a final examination for one of the reasons 
previously cited, the dean will issue an official examination excuse, which the student 
must present to the course instructor when arrangements are made for a suitable time 
to take the final examination. 

If a student presents an examination excuse or an official permit to take the final 
exam to an instructor or the instructor’s chair or dean, then a final examination must 
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be given to the student at a time subsequent to the regularly scheduled exam but no 
later than the end of the following semester. 

A student who has three final examinations scheduled by the Office of the University 
Registrar within a 24-hour period or two scheduled at the same time may request his 
or her dean (or designee) for permission to have one of the scheduled examinations 
rescheduled. In the event that one of the scheduled examinations is a common final 
examination for a multiple-section course, that examination is the one to be 
rescheduled. 

Students who have secured an examination excuse or an official permit and who 
transmit the document to the instructor or the instructor’s chair or dean must be 
Nanted permission to take the exam at an alternate time, although students will need 
to arrange a mutually convenient time with the instructor. Except when the provost 
has provided an exception in writing the exam will be taken at a time subsequent to 
the regularly scheduled exam, though no later than the end of the following semester. 

The final examination in any course may be taken o~v by regularly enrolled 
members of the class whose registration has been certified and by students certified to 
be eligible to take a special examination in that course. The certifying authority is the 
Office of the University Registrar. 

Each student is required to sign a full and explicit Honor Code pledge certifying that 
he or she has neither given nor received aid during the examination. 
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CONTRACT FOR INDEPENDENT STtlDY COtlRSES 

REQIIIREMENTS AND PROCEDIJRES 

Independent Stu@ courses are intended to provide undergraduate African and Afro-American 
Studies majors with an opportunity to engage in a research project that entails a workload that 
meets or exceeds that of a regular 3-credit course. Approval for Independent Study courses will 
only be considered in exceptional circumstances. Such courses must focus on a theme or topic 
that is not currently covered in an existing undergraduate course, be itinside or outside the 
departmenL Majors may take only one Independent Study in the department, 

1. Students and their prospective faculty advisors are required to sign a contract before a 
student will be permitted to register in an Independent Study course in the Department, 
Further, the approval and signature of the Chair of the Academic Affairs Committee is 
also required. 

2. Faculty may supe~-cise a maximum of two Independent Study courses per academic year. 
3. Student Requirements: Independent Studies are only open to junior- and senior-level 

African and Afro-American Studies majors. African and Afro-American Studies majors 
with a 3.00 and above GPA will be allowed to register in an independent study project 

4. Enrollment in an independent study project: 

During the semester prior to an Independent Study, each student must consultwith 
their intended faculty advisor and develop a research proposal for the proposed 
Independent Study. It is the student’s responsibility to meet all required deadlines in 
order for his/her proposal for an Independent Study to be given serious consideration. 
In order to receive departmental approval for enrollment in an Independent Study 
course, a student must meet the following requirements: 

a. Submission of a Research Proposal: Students should submit a 2-page research 
proposal to his or her faculty advisor four weeks before the end of the semester 
preceding the semester during which an independent study will be done. 
Expected assignments and levels of effort should be developed in consultation 
with the faculty, advisor and clearly outlined in the proposal. 

b. Review by the Academic Affairs Committee: Faculty, advisors should submit 
their students’ research proposals for review by the Academic Affairs 
Committee three weeks prior to end of the semester. Following the review, the 
Committee will inform the faculty of the status of their students’ proposal. The 
status will be indicated along the following lines: Approved (without revisions); 
Approved with minor revisions; Declined. Only students whose proposals fall in 
the first two categories will be approved for registration. 

Registered students: During the semester that a student is registered, he or she will be 
required to meet with their Faculty advisor on a bi-weekly basis and maintain a log-of 
their research activities which they should submit to their advisor prior to each meeting 
for Departmental Records. 

Required assignments and workload for a 3-credit hour independent study project: 

In general, the following assignments will be required for Independent Studies. 
Modifications to these requirements must receive approval from the Chair of the 
Academic Affairs Committee. 
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a. Preliminary annotated bibliography (journals, books, archives and other 
scholarly sources) - To be submitted within the first 4 weeks of the semester a 
student is registered. 

b. Detailed research paper outline by week 10 of a given semester. 
l~i-weekly research log -research activities and discussions with Faculty 
advisor. 
25 page research paper the lastday of the semester. 

Storage of Independent Study Projects: Copies of the graded Independent Study project 
will be stored in the department office for 3 years. 

Signature and date: 
Chair, Department of African and Afro-American Students 
Chair, Academic Affairs Committee 
Faculty Advisor 

Student 
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ADMINISTRATIVE STAFF 

Members of the administrative staff are vital to the proper functioning of the 
department. As required by the University, their duties are clearly articulated in their 
annual work plans. Here are their core duties in the department: 

Business Officer: Tia Howell Williams (Supervisors, Chairs of Department of 
African and Afro-American Studies and Public Policy) 

Processing paper work in these areas: 
Leave of absence 
Return fi-om leave 
Overload/Lump sum payments 
Getting 
RA’s hired and on payroll 
Benefits questions 
HR Policy Questions 
Grant management 
Managing the budget with the Chair. 

Accounting Technician -Sonia Colon (Supervisor, Business Officer) 

P-Card/receipts 
Check requests 
Travel reimbursements and arrangements 
Equipment/Supplies ordering 
Printing requests 
Monthly accounting reconciliation and reports 

Travis Gore: Adminis t rative As s is rant (Supe rvis or, Chair) 

Keying courses in ConnectCarolina once they approved by the Courses 
Audit Committee in November 2012. 
Providing administrative support to the Chair, Director of Undergraduate 
Studies and Summer School Administrator, Business O~ficer and 
Accounting Technician. 
Maintaining facilities. 
Reception duties. 
Providing photocopying support to faculty in cases of emergency. 
Providing logistical support to the Intellectual Dialogues Committee 
(monthly colloquium and annual newsletter logistics) and the Faculty- 
Retreat, Dunbar-Stone and Commencement Committee 
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DEPARTMENT’S GOVERNANCE STRUCTURE: 2012-13 
Title Name/s Responsibilities 

Chair 

Summer School Administrator, 
Honors Advisor and Director of 

Undergraduate Studies 

Eunice Sahle 
Supervisor, Professor Jonathan 
Hartlyn, The University of 
North Carolina at Chapel Hill, 
Senior Associate Dean for 
Social Sciences and Global 
Programs, College of Arts and 
Sciences 

Kenneth Janken 

(Subject to 
change as the Department and 

the University evolves). 

-ChaJ~’ s Manual (July 2012, p. 18) 
-Prep ares the dep artmental budget 
-Adn~nisters dep artmental 
p ersolmel p olicies, including atmual 
aJad other required faculty 
evaluations. 
-Ma1~es recommendations for 
ap p ointment s, salary increases, 
promotions, and tenure. 
-PrepaJces course offerings and 
assigns teaching duties. 
-Formulates educational policies. 
-Maintmns instructional facilities. 
-Leads lgndraising for the 
departmeut. 
-Other duties assigned by tile 
Derek’ s Office. 

Summer School 
-(;hairs an ad-hoc committee 

appointed by the Chair to assign 

summer course offerings. 

-Works closely with the Dean of 

Summer School and the Chair in 

administrating Summer school. 

Director ~ff Undergraduate 
Studies 
-Advising majors and manors on 
courses and curriculum issues. 

-Works closely’ with the Office 
of the Dean of Undergraduate 
Education on curriculum matters 
-Works with the Chair on the 
annual Learning Outcomes 
Assessment 
Honors Advisor 
-Coordinates department’s 
honors thesis projects. 
- Motors the progress of honors 
thesis projects. 

Coordinator, Wendell McCain 
Research Fellows Program 

Reginald Hildebrand -Work with the Chair to 

generate research priorities for 

the Fellows program 

-Send out call for research 

proposals to faculty and majors 
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and minors in 2013. 
-Chair the proposal review ad- 
hoc committee. 

Diversity Liaison Charlene Regester 

-Develop a diversity framework 
lbr    the    department    m 
consultation with the Office of 
the Director of Faculty 
Diversity Initiatives for the 
College ()fArts and Sciences. 

DEPARTMENT’S COMMITTEE STRUCTURE 
Title Name/s 

1. Academic Affairs 
Committee 

Personnel Policy 

Conxnittee and Courses 

Audit Con~nittee 

(;hair: Kia Caldwell 

Members: Georges Nzongola- 
Ntalaja, PelTy Hall, Tim 
McMillan, and Kenneth 
Janken 

Ch air: Georges Nzongola- 

Ntalaja 

Members:    Eunice    Sahle, 
Bereket Selassie and Kenneth 
Janken. 

Respon sibilities 
-Create thematic tracks for 
majors based on the new 
CUlTiculuIll. 

-Development a criteria for 
reviewing new course proposals 
-Review course proposals. 
-Review Independent Studies 
proposals and enforce the 
requirements of the 
department’s Independent 
Studies’ Con tract. 

4Jpdate the 1995 and 1995 
personnelpolicies and bring 
them in line with University 
policies and the 2012 template 
on faculty promotion 
-Develop a rational for merit 
pay allocation. 
- Review course schedule- 
2013-2014 genemtedby the 
Chah- by frost week of 
November. 
-Conduct an audit of courses 
offered in the department by 
December 7 2012 (fall 
semester) and by April 30 
(spm~g semester). 
- Submit audits to the Planning, 
Documentatk)n and Faculty 
Comanittee for record keeping 
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by May 1 2013. 

3.Intellectual Dialogues Comrpattee Chair: Walter Rucker 
Members: David Pier, PeW tlall, 
Margaret Lee, Alphonse Mutima and 
Alias ane Fall 

4.Planning, Documentation and 
Faculty’ Committee 

Chair: PeW Hall 

Members: Bereket Selassie, Lydia 

Boyd, Eunice Sahle, Reginald 

Hildebrand and Mamamme Seck. 

- Propose institutions sites that the 
department could develop linkages 
for mutual intellectual exchanges 
and affiliation. 
-Promote the University’s goal of 
globalizing the cumculum: Develop 
an agendafor sustainable Study 
Abroad programs in Africa and the 
African Diaspora in collaboration 
UNC’s Study Abroad Program. 

- Organic the department’s monthly 
colloquium and continue to expand 
it to include UNC faculty members 
in otherdepartments and schools 
working on African and African 
Diaspora issues. 
- Publish the department’s annual 

newsletter. 

-Complete the self-assessment report 
of the Department focusing on: 

a) Formation and evolution of the 
Department 
B) Current faculty and their teach in g 
and research projects. 
-Prepare a strategic plan for the 
department in consultation with the 
Chair and an outside expert (to be 
announced in the fall). The strategic 
plan should at a minin~um include: 
-Two new areas of intellectual focus 
for the Department reflecting the 
interests of s tudents and the world in 

21st Centuu. 
- UNC’s priorities embedded in the 
University Academic Plan and other 
academic initiatives. 
-A hiring plan for the ne~ 4 years 
based on: 

a) New curriculum 
b) 2 new areas of teaching. 
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University, Majors and Community 

Outreach Committee 

Chairs Advisory Committee 

Durban-Stone Annual Lecture, 

Faculty Retreat and Commencement 

Col~nittee 

Chair: Rcgin ald Hildebrand 

Members: Joseph Jordan, Charlene 
Regester, Esther Lisanza, Donato 
Fhunsu, Robert Porter and Michael 
Lambert. 

*Please note that in January 2013, I 
will be asking the UNC :faculty who 
becomes the Director of the IAARto 
join this committee. 

(;hair: Eunice Sahle 

Members: Reginald HMebrand, 
Bereket Selassie, Kenneth Janken, 
Kia Caldwell, Tim McMillan, PenT 
Hall, Walter Rucker, Georges 
Nzongola-Ntalaja 

Chair: Thn McMillan 

Members:    Charlene    Regester, 
Barbara Anderson, Margaret Lee 
Reginald Hildebrand and Eunice 
Sahle 

-Work with the Chair on local public 
engagement projects. 
-Function as Department’s 
Ambassadors in institutional and 
conm~unity spaces and with our 
majoi~ and minors. 
-Prepare a strategic plan focusing on 
ways that the Department, the Sonja 
Haynes Stone Center for Black 

Culture and Histou, Institute of 
African American Research and the 
African Studies Center can work 
together in a more systematic 
manner. 

- Meets the first Wednesday of each 
month at 11.00am to set an agenda 
for the department’s monthly 
meeting. 
- Discusses - in September, 
November, February and April - 
projects of the department’s 
committees. 
- Brings to the attention of the Chair, 
non-personnel is sues and 
developments that are relevant to the 
teaching and intellectual mission of 
the department. 

- Organize a faculty’ retreat for 
October 2012. 
*The Chair will seek selwices of an 
outside eN~ert who will bnng in 
strategic thinking to the modalities 
of the retreat. 
-Selects speaker for the annual 
Dunbar-Stone Annual Lecture. 
-Select a commencement Speaker 
for 2013 commencement ceremony 
and coordinate other elements of the 
commencement ceremony. 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, August 22, 2012 11:02 AM 

Gore, Travis <stgore@email.unc.edu> 

Join us for our first program on Sept 6! "Elza" film screening + Caribbean Food! 

Hey Travis! 

Hope all is well with you and you had a great summer! Could you please pass this announcement along to the 

AFAM list serv? 

Thanks! 

Clarissa 

Sept 6 "Elza" film screening with director Mariette 

Monpierre + Caribbean Food! 

Dear Friends, 
Please join us on Thursday, September 6 at 7pm for our first event of the fall semester! We will be screening 

"Elza" as part of our Diaspora Festival of Black and Independent film. Following the screening, please stay for a 

discussion with "Elza" director Mariette Monpierre, UNC professor Tanya Shields, NCSU professor Sheila Smith McKoy 

and Bennett College professor Yvonne Welbon. 

As a special "Welcome Back to Campus" we will serve a fantastic menu of Caribbean-themed food! The event is co- 

hosted by UNC’s Black Student Movement. This event is FREE and Open to the Public. If you plan to attend, 

please RSVP via our Facebook paqe or email stonecenter@unc.edu. (For more info call 919-962-9001 or email 

stonecenter@unc.edu.) 

Elza : 

Bernadette, a single mother in Paris, tries to provide her daughters with everything and is thrilled when her eldest 

daughter, EIza is the first in the family to graduate from college. But EIza breaks her mother’s heart by running away 

to their native Guadeloupe in search of a distant childhood memory: the memory of her father which becomes 

blurrier as she encounters the real man living in an unknown world that begins to unfold in front of her. 

"Nina Simone...What More Can I Say?" exhibition opens September a3 at 7pm. 

Nina Simone ... What More Can I Say? includes rare photographs, awards, personal letters and other documents of 

acclaimed singer, activist and North Carolina native Nina Simone. The exhibition will run from September 13- 

November 30, 2012 and will open with a free reception on September 13 at 7pm. RSVP via our Facebook paqe 

or email stonecenter@unc.edu. 

In addition to the exhibition, the Stone Center commissioned an original one-act play by award-winning playwright 

and poet, Howard Craft. Craft’s one-act, one-woman play stars professional actress and singer Yolanda Rabun 

(recently featured in the "Her Sound" article in the Independent Weekly) as Nina Simone and is directed by UNC alum 

and faculty member Kathryn Williams. 

Performances of the play are scheduled for Saturday, September 15 at 7pm and Sunday, September 16 at 

2pm, in Lhe SLone CenLer audiLorium. The play and Lhe exhibiLion are free and open Lo Lhe public. For more info or 

Lo RSVP Lo an event call 919-962-9001 or email sLonecenLer@unc.edu or visit our Facebook paqe. 



Ciarissa Good[ett 
Pro~lram and Public Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.u nc.edu 



August 13, 20 ! 2 

To Prospective Applicant: 

Ethnic Studies Department 

357 Aylesworth Hall SE 
1790 Campus Delivery 

Fort Collins, Colorado 80523-1790 
(970) 491-2418 

Fax: (970) 491-2717 
http://ethuicstudiesocolostate.edu 

On behalf of the Ethnic Studies Department, I am writing to invite you to apply or share this 
information for a 9omonth emry-tevel tenure track position in African American Studies at 
Colorado State University. This is an Assistant Professor position and salary is commensurate 
with qualifications. Your responsibilities would include excellence in research/scholarship, 
teaching/advising, and outreach/service. Your teaching responsibilities wil! include teaching both 
under/graduate classes and advising. 

You would be joining seven dynamic Ethnic Studies faculty members: 1 Full Professor, 4 
Associate Professors, and 2 Assistant Professors. Several of us are currently joint-appointed in 
various disciplines which reflect our scholarly training in English, Political Science, Social 
Work, and Sociology. Several of us are also Affiliated Faculty in Women Studies and 
International Studies, members of grassroots community organizations, board members of non- 
profit organizations, and consultants on indigenous reservations. Our wide range of research 
includes specializations in health, imimigration, international and comparative labor studies, 
education, social movements, child abuse, violence, law, AIDSiHIV, women’s studies and media 
studies. We encourage you to look through our new website to become more familiar with us 
_h_~l~:i/ethnicstudies.colostate.edui. 

Our new Ethnic Studies Depm~tment is honored to join the growing number of Ethnic Studies 
programs in the country and is the first Ethnic Studies Department to offer a Master’s degree in 
the Rocky Mountain region. As one of our nation’s renowned Research Iotier universities, 
Colorado State University (CSU) is committed to realizing its vision as a 21st century land-grant 
university which couples the intellectual experience of the classroom with the practical 
experiences of the field and laboratory. Last year, CSU awarded degrees to 6,173 graduates and 
attracted more than $300 million in research funding. CSU is ranked in the top tier of universities 
in U.S. News and Worm Report’s rar~kings of"America’s Best Colleges and Universities," while 
Kiplinger’s Personal Finance Magazine named CSU one of the top public maiversities in the 
United States in terms of educational quality and affordability. The University is located in Fort 
Collins on the Front Range of the Rocky Mountains with smmaing views of nearby foothills and 
snow-capped !4,000-foot peaks. Outdoor enthusiasts enjoy stm~ming weather and easy access to 
hiking, skiing, rafting, and other outdoor sports. Fort Collins is conveniently located less than an 
hour away from the Denver metropolitan area, Boulder, Rocky Mountain National Park, and 
Denver International Airport, 

I have enclosed a copy of our position description for your review. If you are interested in 
applying you must include a cover letter stating interest, current vita, sample of recent writing or 
publication, evidence of teaching/advising.excellence if available, and letters from three 
references. Application materials, including letters of recommendation of semi-finalist 



candidates, will be made available for review by the entire faculty of the Ethnic Studies 
Department. Women and minorities are strongly enco~aged to apply. Application materials 
may be mailed to: Ethnic Studies Search Committee, Dr. Saggts, Search Chair, Ethnic Studies 
Department, 357 Aylesworth SE Hall, Colorado State University, Fort Collins, CO 80523-1790. 
Fax: 970-491o2717. 

If you are not interested in applying we would be most grateful for any recommendations you 
might have and!or passing on the news of this search to whomever you think would qualify for 
such a position and would apply. Please feel free to contact me via (970) 491-2642 or 
Irene.Vernon(i’~)~Co!ostate.edu with any questions or concerns. Thank you very much for 
considering our invitation. 

Irene S Vernon, PhD 
Colorado State University 
Chair, Ethnic Studies Department 
Fort Collins, CO 80523-1790 
IreneoVernon(~colostate.edu 



Ethnic Studles Department 
Faculty Position 

The Ethnic Studies Department at Colorado State University invites applications for a 9-month entry-level tenure 
track position in African American Studies. This is an Assistant Professor position and salary is commensurate with 
qualifications. 

Starting Date: August 16, 2013. 

Qualifications and Responsibilities: Required qualifications include doctorate degree completed by August 15, 
2013. The applicant must demonstrate potential excellence in research/scholarship in African American Studies; 
potential for excellence in teaching/advising; potential for excellence in service/outreach; and strong interpersonal 
and communication skills. The qualified applicant must be able to teach our African American courses. Preferred 
qualifications include an applicant’s fm~niliarity with the field of ethnic studies and ability to teach our core course 
ETST100 Introduction to Ethnic Studies. The successful candidate will be expected to teach undergraduate and 
graduate courses. 

Closing Date for Application: Full consideration will be extended to those applications received by the application 
deadline of September 27, 20 !2. Review of applications will commence on that date. 

Applications must include a cover letter stating interest, current vita, sample of recent writing or publication, 
evidence of teaching/advising excellence if available, and letters from three references. Application materials, 
including letters of recommendation of semi-finalist candidates, will be made available for review by the entire 
faculty of the Ethnic Studies Department. Application materials may be mailed to: Ethnic Studies Search 
Committee Chair, Ethnic Studies, 357 Aylesworth SE Hall, Colorado State University, Fort Collins, CO 80523- 
1790. Fax: 970-491-2717o 

CSU is an EO/EAiAA employer end conducts background checks on atl fina/ candidates. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, August 22, 2012 3:20 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Letter 

Dear Colleagues, 

As promised, please 

Best wishes, 
Eunice 

find below Dean Hartlyn’s letter to the DTH. 

### 

LETTER TO EDITOR 
Blaming African and Afro-American studies is wrong 

The statements in the August 21, 2012 letter that "an entire academic department" has been accused of "cheating" and 
that "multiple faculty members" committed "academic fraud" are inaccurate. They should not be the basis for unfairly 
tarnishing honorable faculty whose work is vital to the University’s academic mission. 

As co-author of the May 2, 2012 "Review of Courses in the Department of African and Afro-American Studies," I would 
like to remind your readers of several of our findings. 

Our review found significant academic irregularities in a sub-set of courses and grade forms, as well as lax departmental 
administrative oversight and practices which enabled other irregularities. These problems appear to be tied to two 
individuals, a former department chair and department administrator, who no longer work at the University. The 
problems we discovered have ended. We found no evidence that directly implicates other department faculty or staff in 
the creation of these courses, or in recording or changing student grades in them. 

Furthermore, we concluded that the vast majority of courses offered in the department were not compromised. The 
department has a new chair, governance structure and independent study policy. Its faculty members are engaged in 
important research and in providing students with an excellent education that will serve them well for years to come. 

Jonathan Hartlyn 
Senior Associate Dean for Social Sciences and Global Programs 

You are currently subscribed to afriafam as: ~ore(~emailmr~c.edu. 
To unsubscribe click here: ~:!i]ists.unc.edu/u? 
id=32361534.d 19c27ea4325 cfFo39a9456d99719b cb&n=T&l=afkiafam& o=32010580 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to bave-32010580-32361534.d19c27ea4325cffb39a9456d99719bcb~lis~serv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Alexander, G. Rumay <rumay@email.unc.edu> 

Wednesday, August 22, 2012 4:06 PM 

Hunt, Andrew <hunan@email.unc.edu>; Brophy, Alfred L <abrophy@email.unc.edu>; 
Alexander Craft, Renee Jacqueline <renee.alexander.craft@unc.edu>; Jackson, Jerma A 
<jaj@email.unc.edu>; Jordan, Joseph F <jfjordan@email.unc.edu>; Neal, Jocelyn 
<jneal@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; Vines, Anissa I 
<avines@email.unc.edu> 

Summers, Jill C <jcsummer@email.unc.edu>; Di Maio, Dana <ddimaio@email.unc.edu>; Gore, 
Travis <stgore@email.unc.edu>; Stevenson, Debbie Deese <debbie_stevenson@unc.edu>; 
Janken, Kenneth R <krjanken@email.unc.edu> 

RE: IAAR Director Search Committee 

Andrew: 

I am out all of next week and wil! not be back until Sept, 5tho 

Rumay Alexander 

Go Rumay Alexander, EdD, RN 

Clinical Professor & Director Office of Mu[ticultura[ Affairs 

University of North Carolina at Chapel Hill 

rumay@emai[.unc,edu 

(919) 966-7767 

(919) 966-1280 
http://n ursingou nc,ed u/departments/oma/index,html 

From: Hunt, Andrew 
Sent: Wednesday, August 22, 2012 3:29 PM 
To: Alexander, (3. Rumay; Brophy, Alfred L; Alexander Craft, Renee Jacqueline; Jackson, Jerma A; Jordan, Joseph F; Neal, Jocelyn; 
SaNe, Eunice N; Vines, Anissa I 
Cc: Summers, Jill C; Di Maio, Dana; (3ore, Travis; Stevenson, Debbie Deese; Janken, Kenneth R 
Subject: IAAR Director Search Committee 

Dear IAAR Director Search Committee Members, 

I am writing to determine your availability for the initial meeting of the search committee. Please follow the instructions below 

to access the Doodle poll I have created and indicate your availability. Since the first proposed times are next week, please 

respond at your earliest convenience! 

Doodle instructions: 

1) Click the link below 

2) Enter your name in the box provided 

3) Checkmark the times you are available 

4) Click save before you exit 

Link: http ://doodle.com/zza79pszf2whh7ss 

Please let me know if you have any questions, and thanks! 

Andrew Hunt 

Office of the Executive Vice Chancellor and Provost 

The University of North Carolina at Chapel Hill 

104 South Building, CB# 3000 

Chapel Hill, NC 27599-3000 

phone: (919)962-2198 

fax: (919) 962-1593 

hunan@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Wednesday,               9:02 PM 

Sahle, Eunice N <eunice@email.unc.edu>; 
<stgore@email.unc.edu> 

Afri 

Afri .docx 

; Gore, Travis 

Thanks Sorry about that. 

Margaret 



The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

AFRI 101 - Introduction to Africa 
Fall 2012 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 
Office number: 919 537-3384 

Office Hours: Tues. 10:00 to 11:30 AM, 
Thurs. 10:45 to 12:15 PM and by appointment 

E-mail: leemc@email.unc.edu 

Syllabus 
Course Description 
This course provides an introduction to Africa. It is a survey course and therefore is 
designed to provide a general overview of the African continent. There are 54 countries 
in Africa, 48 of which are located in what is considered sub-Saharan Africa, and the 
course will focus on these 48 countries. With such a wide scope, it will only be possible 
to provide an introduction to the many issues related to Africa’s development. 

The course is divided into six parts. Part 1 examines Africa in historical and geographical 
perspective. Parts 2-4 seeks to provide an understanding of numerous factors that have 
contributed to Africa’s current marginalization within the global economy. Topics for 
discussion include Africa’s early civilizations; the European invasions and slavery; pre- 
colonial Africa; the 19th century scramble for Africa; and colonial rule. Part 5 of the 

course provides a brief overview of the struggle for independence, independence, and 
post-independence Africa. Topics for discussion, including those already mentioned, 
include African politics, international relations, economics, women, religion and 
HIV/AIDS. In the final part of the course, students will be provided with an in-depth 
analysis of one African country - South Africa. 

Required Texts 
Achebe, Chinua. A Man of the People. New York: Anchor Books, 1989. 

Ba, Mariama. So Long a Letter. Oxford: Heinemann, 1989. 
Gordon, April A. and Donald L. Gordon, eds. Understanding Contemporary Africa, 

Fourth Edition. Boulder and London: Lynne Rienner, 2007. 
Rodney, Walter. How Europe Underdeveloped Africa. Washington, DC: Howard 

University Press, 1982 (on library reserve) 
Additional readings have been placed on electronic reserve or Sakai 

Course Requirements 
Students are required to attend class sessions and participate in class discussions. There 
will be a map quiz (25% of your grade); a critique of one African novel (10% of your 
grade); a two-page response to two movies (10% of your grade); a midterm (25% of your 
grade); and a final (30% of your grade). 

The first movie that students must review and write a two-page (double-spaced) response 
to is Amistad. It is a movie about the Transatlantic slave trade and is available in the 



undergraduate library media resource center. The second movie is Sarafina, which is 
about apartheid South Africa. It is also available in the undergraduate library media 
center. Students are also required to write a two-page double-spaced response. All papers 
must be submitted to the professor on the date they are due. 

The novel to be critiqued is Man of the People. It should be 5 pages, double-spaced and 
must be divided into the following sections: (1) Summary; (2) Critique; and (3) 
Relevance to other class readings and discussions. This last section should include 
(a) class lectures; (b) class discussions; and (c) additional related assigned 
readings/documentaries. The second, novel So Long a Letter, will be discussed in class. 

Please note that a hard copy of all written assignments must be submitted to the 
professor. Email assignments will not be accepted. 

The midterm and final exams will be multiple-choice. 

Important Dates 
September 4 - Two page response to Amistad due 

S eptember 13 - Map Quiz - http://www.ilike21earn, com!ilike21earn!africa, html 
October 19 - Midterm exam 
October 25 -- Two page response to documentary -" Powerplay: End of an Empire" 
November 23 - Two page response to Sarafina due 
December 2 - Extra credit one page response to movie on South Africa entitled Invictus 
(lpoint) 

December 16 - Final Exam, 12:00 PM 

Course Outline 
Introduction 
August 21 

Part 1 -Overview of Africa in Historical and Geographical Perspective 
August 23 
Gordon and Gordon, "Introduction," in Gordon and Gordon, pp. 1- 6 
Neff, Chapter 2, in Gordon and Gordon, pp. 7-22 

Part 2 - Early African Civilizations 
August 28 
Video, "Africa: A History Denied" (viewed in class) 
O’Toole, Chapter 3, in Gordon and Gordon, pp. 23-41 

August 30 
O’Toole (continued) 
Rodney, Chapter 2, pp. 33-48 (Library reserve) 

2 



Part 3 - European Invasions and Slavery 
September 4 
Amistad (view outside of class; two page response due) 
Rodney, Chapter 3, pp.75-90 (Library reserve) 

September 6 
Rodney, Chapter 4, pp. 95-113 (Library reserve) 
O’Toole, pp. 41-43 

Part 4 - Pre-Colonial Africa/19th Century Scramble for Africa 
September 11 
O’Toole, pp. 44-51 
Rodney, Chapter 4, pp. 135-145 (Library reserve) 
Recommended 
Kevin Shillington, Chapters 21-22, in History of Africa. New York: St. Martin’s Press, 
1995 (electronic reserve) 

September 13 
Map Quiz 

September 18 
Colonial Rule 
Linguistic Groupings in Africa 
O’Toole, pp. 49-51 
Kevin Shillington, Chapters 23-25, in History of Africa. New York: St. Martin’s Press, 
1995 (electronic reserve) 

Part 5 - The Struggle for Independence, Independence and Post-Independence 
Africa 
September 20 
Politics 
O’Toole, pp. 51-53 
Gordon, Chapter 4, in Gordon and Gordon, pp. 55-83 

September 25 
Pofitics (continued) 
Gordon, Chapter 4, in Gordon and Gordon, pp. 83-103 

September 27 
Pofitics (continued) 
Documentary -"Nigeria’s Oil War" (viewed in class) 
Adam Nossiter, "Half a World From the Gulf, A Spill Scourge 5 Decades Old," in The 

New York Times, June 17, 2010 (electronic reserve) 



October 2 
Joseph and Gillies, "Nigeria’s Season of Uncertainty," Current History: Africa, May 
2010, pp. 179-185 
"Nigeria: Tiny steps of a giant nation," The Africa Report, December 2011-January 2012, 
pp. 185-186 (electronic reserve) 
" ’Why We Attacked the Churches’ - Boko Haram, Osun Defender, June 23, 2012 

(electronic reserve) 

October 4 
Politics (continued) 
Achebe - A Man of the People 
Class discussion of novel 

October 9 - Midterm Review 

October 11 -- Midterm 

October 18 - No class - Fall Break 

October 23 
International Relations 
The Cold War 
Documentary - Powerplay: End of an Empire 
Reading on the Cold War 

October 25 
Two page response to documentary on Powerplay: End of an Empire 
Schraeder, Chapter 6, in Gordon and Gordon, pp. 155-173 

October 30 
HIV/AIDS 
GwinyayiA. Dzinesa, "HIV/AIDS and human security," in Saunders et al, Region- 

Building in Southern Africa: Progress, Problems and Prospects, London and New York: 
Zed Books; Cape Town, South Africa: Centre for Conflict Resolution, 2012, pp. 198-214 

(electronic reserve) 
Guest Speaker, Professor Randy Cheek, African Analyst, National Defense 
University, Washington, 

October 30 
International Relations (continued) 
Schraeder, in Gordon and Gordon, pp. 155-173 
Jessica Piombo, "US Africa Policy: Rhetoric Versus Reality," Current History, Vol. 111, 
No. 745, May 2012, pp. 194-197 (electronic reserve) 
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November 1 
Economics 
DeLancey, Chapter 5, in Gordon and Gordon, pp. 109-125 

November 6 
Economics (continued) 
DeLancey, Chapter 5, in Gordon and Gordon, pp. 126-150 

November 8 
Economics (continued) 
Margaret C. Lee, "The 21st Century Scramble for Africa," Journal of Contemporary 
African Studies, Vol. 24, No. 3, 2006, pp. 303-326 (electronic reserve) 

November 13 
Economics (continued) 
Fantu Cheru and Cyril Obi, "Introduction - Africa in the twenty-first century: strategic 
and development challenges," in Cheru and Obi (eds.), The Rise of China & India in 
Africa, 2010, pp. 1-9 (electronic reserve) 
Stephen Hayes, "Africa: China’s Growing Role in Africa - Implications for U.S. Policy," 
Testimony before the Senate Committee on Foreign Relations Subcommittee on African 
Affairs, November 1, 2011 (electronic reserve) 
Emily Dugan, "Economic growth stirs hope in Africa: Over the next five years, the 
continent will expand faster than any other," The Independent, June 10, 2010 

November 15 
Religion and Women 

Gordon, Chapter 10, in Gordon and Gordon, pp. 293-313 
Moyo, Chapter 11, in Gordon and Gordon, pp. 317-347 (recommended) 
Joshua Hammer, "Healing Powers," Newsweek, April 3, 2006 (electronic reserve) 

Guest Speaker, Dr. Esther Acolatse, School of Divinity, Duke University 

November 20 
Women (continued) 
So Long a Letter 
Class discussion 

November 22 - No class, Thanksgiving 

Part 6 - Case Study of South Africa 
November 27 
Margaret C. Lee, "The Rise and Decline of the Settler Regimes of South Africa, Namibia, 
and Zimbabwe, in Margaret C. Lee and Karen Colvard, eds., Unfinished Business in 

Southern Africa, Pretoria, South Africa: Africa Institute of South Africa, 2003, pp. 1-20 

(electronic reserve) 
Two page response to Sarafina due 



December 29 
R.W. Johnson, "Zuma in Charge," in Current History, May 2010, pp. 200-204 

Need additional reading 
Extra credit - one page response to movie on South Africa entitled Invictus due (1 
points) 

December 4 
Final Review 

Final Exam 
December 11, 12:00 PM 



From: 

Sent: 

To: 

Subject: 

Gautier, Janet E <gautier@email.unc.edu> 

Thursday, August 23, 2012 7:11 AM 

Gautier, Janet E <gautier@email.unc.edu>; Allison, Kim A <kallison@email.unc.edu>; 
Bernhardt, Valerie M <valerieb@email.unc.edu>; Coble, Katrina 
<kbcoble@email.unc.edu>; Cox, Tammy L <tlcox@email.unc.edu>; Davis, Barbara 
Taylor <barb@unc.edu>; Coble, Sherry B <SCOBLE@email.unc.edu>; Eubanks, 
Shannon G <seubanks@email.unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; 
Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Girod, Alice B 
<agirod@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Henry, Gayle B 
<ghenry@email.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Jones, Mary J 
<mjonesl l@email.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Murphy, 
Maura J <murf@email.unc.edu>; Pope, Tonya <tepope@email.unc.edu>; Ray, Nancy L 
<nray@email.unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Rogers, 
Charlotte H <crogers@email.unc.edu>; Sauer, Beth H <bhsauer@email.unc.edu>; 
Smith, Michael <michael_smith@unc.edu>; Stokes, Pamela D <pstokes@unc.edu>; 
Stolle, Carrie K <stolle@email.unc.edu>; Toscher, Hope <toscher@email.unc.edu>; 
Turnbull, Jodie Ann <jogregor@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Whitling, Brian E <whitling@email.unc.edu>; Williams, 
Susan Staples <swms@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Futrell, Betty S 
<bfutrell@email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc.edu>; 
Schwarz, Anne (2 <anne.schwarz@unc.edu>; Wallace, Wanda L. 
<allace@email.unc.edu>; (2arvalho, Julia <juliacar@email.unc.edu>; Diallo, Ashante N. 
<ashante@unc.edu>; tia williams@unc.edu; Grey, Elizabeth B <lgrey@email.unc.edu> 
RE: Summer School 102 Budget 

Several have emailed asking about deficits in your fringe benefits line. All fringes are covered by Summer School. 

Janet Edwards Gautier, Director 

Summer School 

CB 3340, 134 E Franklin St 
The University of North Carolina at Chapel Hill 

Chapel Hill NC 27599-3340 

(919) 966-4364 

From: Gautier, Janet E 
Sent: Wednesday, August 22, 2012 2:44 PM 
To: Allison, Kim A; Bernhardt, Valerie M; Coble, Katrina; Cox, Tammy L; Davis, Barbara Taylor; Coble, Sherry B; Eubanks, 
Shannon G; Finn, Kelly Carver; Fulenwider, C. Lindsay; Gautier, Janet E; Girod, Alice B; Harris, Lori; Henry, Gayle B; 
Hopper, Trent; Jones, Mary J; Markstein, Lara; McIver, Samelia; Montgomery, Summer; Murphy, Maura J; Pope, Tonya; 
Ray, Nancy L; Richardson, Mark; Rogers, Charlotte H; Sauer, Beth H; Smith, Michael; Stokes, Pamela D; Stolle, Carrie K; 
Toscher, Hope; Turnbull, Jodie Ann; Weaver, Cinnamon S; Whitling, Brian E; Williams, Susan Staples; Gore, Travis; 
Futrell, Betty S; Walker, Victoria Ward; Schwarz, Anne C; Wallace, Wanda L.; ’juliacar@physics.unc.edu’; Diallo, Ashante 
N.; ’tia_williams@unc.edu’; Grey, Elizabeth B 
Subject: Summer School 102 Budget 

If you are not the person responsible for your Summer School accounts, please share this email 

with the appropriate person. 

Now that Second Summer salaries have posted to your Summer School account, transit fee 

charges have been calculated. Your summer 102 account will show a negative balance in the 



3914 line (transit fees). Beginning July 1, 2012 your unit has also been charged a 

communication technologies fee based on faculty salaries. This charge will also show in your 

102 account in the 3225 line (core data services). 

DO NOT TRANSFER MONEY TO COVER THESE FEES! 

In the past, some departments have prepared Account Adjustments to cover this negative 

balance. This is not necessary. Your non-personnel allocation given next January will cover 

these fees at that time. 

Other than your 3914 and 3225 line, your summer account should have a zero balance. 

Personnel monies were transferred a few weeks ago to cover faculty salaries. If you have carry 

over expenses from fiscal year 2011-12, you need to cover those expenses from another 

funding source. No future allocations will be made to your unit until carry over expenses have 

been covered. 

If you have questions about transit or the new communication fees, please contact me. 

Janet Edwards Gautier, Director 

Summer School 

CB 3340, 134 E Franklin St 

The University of North Carolina at Chapel Hill 

Chapel Hill NC 27599-3340 

(919) 966-4364 



From: 

Sent: 

To: 

Subject: 

conference EDM <hkiceps@hkiceps.org> 

Thursday, August 23, 2012 7:40 AM 

Gore, Travis <stgore@email.unc.edu> 

Call for Papers: HKICEPS 2012 

Call for Papers: HKICEPS 2012 

Hong Kong, China, December 14-16, 2012 

http ://www. hki c ep s. org 

The aim of 2012 Hong Kong International Conference on Education, Psychology and Society (2012 

HKICEPS) is to advance the academic and professional understanding in these related fields. Prospective 

authors are welcome to submit manuscripts in English. 

The goal is to let researchers all over the world meet and exchange the latest ideas and discuss issues 

concerning education, psychology and society towards sustainable development. 

Theoretical papers in any area related to education, psychology and society, and all submissions will be 

refereed, and accepted papers will be included in the official conference proceedings, which will have an 

assigned ISBN number. If you require any further information, please email hkiceps@hkiceps.org. We hope to 

see you in Hong Kong soon. 

Important Date 

Submission of abstracts/~ll papers September 20, 2012 
Notification of acceptance October 10, 2012 
Deadline of Registration October 31, 2012 
Conference Dates December 14-16, 2012 

Submission 

Please register as a new member on HKICEPS website http://www.hkiceps.org/registration.asp and submit 

your abstract/full paper through the HKICEPS registration system. 

Share This Call 

We request that you kindly share this call with your colleagues. Should you have any questions, please contact 
us at hkiceps(~hkiceps.org 



Local Attractions 

The Peak - offers stunning 360-degree panoramic view across HKG with restaurants and shops 
Hong Kong Disneyland ® (10 mins) Where Dreams Come True... 
Giant Buddha & Po Lin Monastery - majestic 34 metres high bronze Buddha, spectacular scenery 
Avenue of Stars - along the waterfront promenade, tributes to famous notable stars, souvenir 
Ocean Park Hong Kong - oceanaria and theme park featuring over 1000 sea jellies and more 
Hong Kong Heritage Museum (25 mins) provides comprehensive exhibitions on history, art and culture 
Hong Kong Museum of Art - Chinese paintings, calligraphy works, antique treasures, etc 
Man Mo Temple - built in 1848, oldest and most well-known temple 
Madame Tussauds Hong Kong (25 mins) features over 100 local and international celebrity wax figures 
Hong Kong Zoological and Botanical Gardens - found in 1871 with 5.6 hectares of exhibits 

Ur~subscfibe the r~ewsletter,~lease click Here! 



FFOIU: 

Sent: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 

Thursday, August 23, 2012 9:44 AM 

Gore, Travis <stgore@email.unc. edu> 

Class of 2016 arrives/First years pack 40,000 meals for hungry/Telling the financial aid story 
- August FYI Carolina 

Having trouble v ewing this emal? Read it n your browser. 

NEWS FOR ALUMNI PARENTS AND FRIENDS 

AUGUST 2012 

Carolina welcomes the Class of 2016, drawn from a record 29,000 applications, and returning students in this vdeo 
highlighting early days of the fall semester with a musical "Welcome to Carolina" from a CD produced by music students. 

UNCs gacebook page documents 
a Carolina tradition: drinking from 
the Old Well on the first day of class 
for good luck. Lines were long early 
on Aug. 21. Watch a time ~apse 
vdeo of the trad~t on. 

%’~ate~¯ powe~’s ~1fe Paeklr~g 

School of Journalism and Mass 



Communication students launched 
"100 Galtons" - an interactive film 
exploring the human connection 
with water from life to death. The 
project is named for the amount of 
water the average American uses 
daily. 

First-year students also packed 
40,000 meals for Stop Hunger Now 
in a new addition to summer 
orientation sessions. Click this Ink 
to watch a video of the Class of 
2016 in action. 

~ideo~’a~lgi~lg steps ad&~ess 

academieoat}~letie baia~me 

Chancellor HoYden Thorp is bringing 
in a former governor, a consulting 
firm and the Association of 
American Universities president to 
help address issues related to an 
~nvest~gat~on finding course 
irregularities. 

O}d e~’a b pots may ~°ev~ve 

oyster" }~a~’vests 

Could old crab pots, once destined 
for landfills, help revive North 
Carolina’s severely depleted oyster 
population? Faculty from the 
Institute of Marne Sciences in 
Morehead City are working with 
fishermen to transform derelict crab 
pots into oyster habitats. 

Do~m[’s post seeo~d best 

yea~" ~o~~ 

Carolina received $287.4 million in 
gi% from private donors in fiscal 
2012. The total marked the 
University’s second-best year in 
campus history and topped the 
previous year by 4 percent. More 
than 78,000 alumni, parents and 
friends were donors. 

189o to prese~t~ UNC 

campers year’books 

History buffs and alumni can go 
online to glimpse famous graduates 
and college culture through the 
years in arch red yearbooks from 
most UHC campuses, thanks to the 
North Carolina Digital Heritage 
Center based at Carolina. 

FYI Carolina Online is for alumn parents of current students and fr ends of the University. Through this free service, the Offce of Universty Relations 
shares nformat on about people, events and ssues at Carolina To ask quest ons or share comments, e-mail FYICarolina@unc.ed< telephone, (919) 
9628593 or write, Office of Un versty Commun cations 210 P ttsboro St, Chapel Hll, NC 27599o6210. 

If you don’t want to receive these emals in the future unsubscribe here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, August 23, 2012 10:25 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummar¥Rep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

If you just want to know about enrollment numbers, Astra (the scheduling software) can be exported to an excel 

worksheeto 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32016136- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-32016136- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Thursday, August 23, 2012 10:42 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Ensuring Timely Payment 

Ensuring Timely Payment of Hours Worked.pdf 

To: TIM Administrators 
From: TIM Support 
Date: August 23, 2012 
Subject: Ensuring Timely Payment 

Ensuring Timely Payment 

Please review the attached document, "Ensuring Timely Payment of Hours Worked," for detailed information about 
timecard entries in TIM, effective dates in HRIS, and new hire actions that will help ensure timely payment of hours 
worked. 



Ensuring Timely Payment of Hours Worked 

Timecard Entries in TIM 

To ensure prompt payment of hours worked to Non-Exempt employees, their times in and out 

must be entered on the actual dates worked in their timecards in TIM. 

Every pay period close, there are employees with dates worked in TIM before their new hire 

effective date or after their termination effective date in HRIS. 

For new hires, the dates worked in TIM must be on or after the HRIS effective date for 

the new position. 

For terminating employees, the dates worked in TIM must be before or on the HRIS 

effective date for the terminating position. 

The issue results from either the incorrect effective date being entered by the HR Facilitator in 

HRIS or from the time in and out being entered on the incorrect date in TIM by the TIM 

Administrator or Manager. 

The following information was sent to the HR Facilitator Listserve on May 15, 2012 and is 

included here for your reference. 

HRIS Effective Dates & TIM Time Entry 

FROM: Theresa Silsby, HR Application Support 

Office of Human Resources 

This memo is to draw attention to an issue that occurs every pay period close where there are 

recent new hires or terminated SPA employees whose effective date in HRIS does not match 

the first day worked in TIM. 

This issue causes employees to not be paid for some or all of their hours worked in the previous 

pay period. In addition, much extra time is required by TIM Support, Human Resources, the HR 

Facilitator and/or TIM Administrator, and sometimes the HRIS technical staff, to ensure the 
employees are paid for the missing hours in the next pay period. 

May and June tend to be high volume months for temporary hire activity, so we are asking for 

your help to communicate with employees and supervisors the importance of providing the 

correct effective date information in both TIM and HRIS. 

Most importantly, the goal is to ensure that employees are paid appropriately and on time. 
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New Hires 

HR System Actions 

To ensure timely payment of hours worked, new hires and new positions must be activated in 

the HR System within the week the employee starts work. 

¯ The new hire or new position must be activated in the HR System no later than 3:00pm 

on Friday in the week the employee starts work. 

¯ It is recommended that the new hire or new position is prepared in the HR System 

before the employee starts work. 

¯ It is very important that the effective date of the new hire action in the HR System is the 

first date the employee can have hours worked applied to the new position in the 

timecard in TIM. 

¯ Please contact the HR Help Desk at 962-HELP (4357) for assistance with HR System 

actions. 

Position Start Dates in TIM 

¯ A new hire in a primary position that has not been employed at UNC-CH previously will 

have a Position Start Date in TIM that is set to the HR System Hire Date. 

¯ A new hire in a primary position that has been employed at UNC-CH previously will have 

a Position Start Date in TIM that is set to the date the position is imported into TIM. 

¯ New secondary positions have a Position Start Date in TIM that is set to the date the 

position is imported into TIM. 

The TIM import interface runs nightly, Monday through Friday. Therefore, new hires 

may not appear in your list or be able to log into TIM until the following business day. 

Please Note - For pay period close, the import interface runs at l:00pm on the first 
Tuesday of the biweekly pay period. 
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New Secondary Positions 

¯ Employees in secondary positions in TIM must log into TIM and process a transfer to 

their secondary position before the Manager or TIM Administrator will be able to find 

them in TIM. 

Employees who work secondary positions should be reminded that they need to 

transfer only on the Time Stamp In. Atransfer on the Time Stamp Out will result in a 

’double punch’, a Time Out and a second Time In in the timecard. 

¯ Please contact 962-HELP (4357) if the secondary position does not appear in the transfer 

search. 

New Employee Accrual Review in TIM 

TIM Administrators should review permanent new employees’ accrual balances in TIM 

at the start of employment. If the accrual balances do not appear to be correct, run an 

accrual detail report with a range of dates from 06/29/2007 to today’s date. Review the 

report to determine if previous accrual balances were not removed in TIM at 

termination. In that case, historical edits would need to be entered in TIM to manually 

adjust the accrual balances. 

A permanent new hire that qualified for Vacation and Sick at the end of the previous 

month but the new hire action was not entered in the HR system until the current 
month will need to have historical edits entered in TIM to manually grant the Vacation 

and Sick earned amounts. 

The Total State Service Date (TSSD) is used to determine how many vacation hours a 

SPA Permanent employee earns on the last day of each month in TIM. HR Records 

enters the TSSD date in HRIS, and it is automatically imported into TIM. If the TSSD in 

TIM is wrong or missing, the TIM Administrator or HR Facilitator will need to contact the 

HRIS Help Desk at 962-HELP (4357) for assistance. 

When notified by HR, TIM Administrators will enter historical edits to update permanent 

new hires’ accrual balances with previously earned accruals at UNC-CH or another State 

Agency. 

Community Service Leave (CSL) balances are updated in TIM automatically for 

employees that are active on January 1st. When needed, TIM Administrators will enter 

historical edits to manually update new hires’ CSL balances on a prorated basis, so they 

will be able to take CSL in TIM. 
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For detailed instructions on how to enter historical edits to adjust accruals, please 

review the Historical Edits section in the TIM Administrator Manual Part 1, 

http://fina nce,u nc,edu/fina nce-division/traininl~/trainin~-overview,html#timadmin 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc, edu> 

Thursday, August 23, 2012 1:49 PM 

Gore, Travis <stgore@email.unc.edu> 

new course submission 

Syllabus AAAD 387.doc 

Dear Travis, 

Please submit the attached course to CRAS. 

Thanks! 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr97/ianken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



Section 1 

Instructor information: 

Name 

Email address 

Phone number 

Course Submission Form 

Lydia Boyd 

Lydia.boyd@unc.edu 

919-537-3385 

Submission Type: 

[] New Course Proposal: Complete all applicable sections. 

[] Course Deletion: Complete this page only. 

[] Course Revision Proposal: Fill out only items that need to be changed. 
Please note: Non-sponsor units in a cross-list may only make changes to the catalog number and question #8 in section 
2. All other changes must come from the sponsor unit. 

Proposed effective term: [] Fall [] Spring [--~Summer Year 2013 
Course de/etion and revision requests must have a fa// effective date. 

Academic Organization (department, curricula, unit)" African and Afro-American Studies 

Subject code (e.g., ENGL, SPAN): AAAD Catalog number: 387 

For deletion proposals only: 

Course title: 

Is this course cross-listed? [] YES [] NO 

If yes, list course(s): 

Will all courses in the cross-list (listed above) be deleted? [] YES [] NO 

If no, which courses will remain active? 

Section 2: Course Details 

1. Short Title/Description (Maximum of 30 characters, including spaces) 

AIDS: Africa and the Diaspora 

Note: This title appears on class rolls and student transcripts 

2. Long Course Title (Maximum of 100 characters, including spaces) 

HIV/AIDS in Africa and the Diaspora 

Note: This title appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina 
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3. Long Description (Maximum of 50 words, excluding pre- and corequisite statements): 

This course explores the history and contemporary politics of HIV/AIDS in African communities and across the 
diaspora. The differin,q trajectories of the epidemic on the continent, in the West, and in the Caribbean, and 
Latin America will be explored. 

Note: This description appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina. 

4. Course credit hour type is: [] Fixed Enter hours: 3 

[] Variable Minimum hours: Maximum hours: 

Note: The number of class contact hours in organized instruction is one factor affecting the amount of credit earned. 
Courses must meet for a minimum of 750 minutes per semester for each hour of credit earned. (Example: a traditional 3 
credit-hour course includes 42 class periods of 50 minutes each on MWF and 29 class periods of 75 minutes each on 
TTH. Final examinations, required in all undergraduate courses, provide an additional 180 minutes of instruction. MWF 
classes provide a total of 2280 instructional minutes; TTH classes, a total of 2355 instructional minutes.) This ratio should 
be observed for organized instruction, which excludes laboratory, independent study, special topics, and thesis research 
courses. 

5. Grading basis (select only one): 

[] GR1 - Ugrd (A, B, C, etc) 

[] GR3- Grad (H, P, L, etc) 

[] CPF - Pass/Fail ONLY 

6. Repeat for credit: [] No [] Yes 

Allow multiple enrollments within a single term: [] No 

Total Units Allowed: 

Total completions allowed: __ 

[] Yes 

7. Is this course included in a current proposal to establish or revise a major or minor? [] Yes [] No 

Note for undergraduate programs: The course must be approved by the Administrative Boards first before the revision to 
the major or minor can be approved. 

8. Any pre/corequisites for this course? (Pre/corequisites must be courses) [] Yes 

If the course has prerequisites, enter subject and catalog number(s): 

If the course has corequisites, enter subject and catalog numbers(s): 

[] No 

Examples: MUSC 122; BIOL 101 and 101L; PSYC 101, and 222 or 230 
Note: Pre/corequisites appear in the long course description in the Undergraduate Bulletin and ConnectCarolina. This 
information should also be included in the course description (see item #3). 

9. Is special preparation required/recommended for this course? 

Note: This information should also be included in the course description (see item #3), following any pre/corequisites. 

10. If permission to enroll is needed, which statement below best describes who gives permission? 

[] Permission of the instructor [] Permission of the instructor for students lacking the prerequisite 
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[] Permission of the instructor for nonmajors [] Permission of the instructor for undergraduates 

[] Permission of the program director [] Permission of the director of undergraduate studies 

[] Permission of the department [] Permission of the school 

Note: This information should also be included in the course description (see item #3), following any 
required/recommended preparation. 

11. Primary Component (lecture or lab) lecture 

Graded component [] No [] Yes 

12. Will this course contain additional components? 

[] Recitation 

Graded component [] No 

[] Lab 

Graded component [] No 

[] Separately numbered as __ 

[] Yes [] Included and contributes __ 

[] Yes [] Included and contributes __ 

and contributes 

credit hour(s) 

credit hour(s) 

__ credit hour(s) 

13. Additional Course Request Details. (Maximum of 75 words): 

Note: Please use this section to provide additional information about this course. For example, does the course restrict 
enrollment by student classification, by college, or major? 

14. Course Document 

Please attach the course syllabus. The syllabus should include a brief description of the course, basic and 
recommended texts (authors, title, year of publication), a list of principal topics covered, class schedule or 
course calendar, number of examinations, contact hours, work required of students, and the basis for 
determining the final grade. 

Note on cross-fisted courses: Currently, a moratorium on estabfishing new cross-fisfings between courses is in 
effect. 

Continue to Section 3: General Education Requirements, if applicable. 
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Section 3: General Education Requirements 

Subject + catalog number: AAAD 387 

¯ For revision requests: 
1. Does this course already fulfill General Education requirements? [] Yes [] No 
2. If Yes, which ones: 

To request additional General Education requirements, complete the information below. 
¯ For new courses, complete all applicable information below. 

Courses that meet General Education requirements must include in the course syllabus adequate information 
to permit the Curriculum Committee to assess course content against the criteria specified for each General 
Education category. The course syllabus should give evidence that the criteria have been met. (The criteria 
document is available at http://www.unc.edu/depts/uc/docs/criteria_l 1-05-08.pdf). No more than two General 
Education designations, as the norm, will be approved for any new or revised course. 

Criteria applicable to all General Education courses: 
¯ Course syllabus includes a final examination. (Foundations, First Year Seminars, and EE-only courses 

are an exception to this requirement) 
¯ Course syllabus makes it clear that at least 10 pages of writing or the equivalent in intellectual labor 

are required. 
¯ For science, math, and performance courses, where little writing is typically assigned, the course 

requires the intellectual equivalent of at least 10 pages of writing outside of class. 
¯ The course involves recitation meetings or allows for regular discussions in other ways. 
¯ For science and math courses, where regular discussions may not be appropriate, the course requires 

students to apply their acquired knowledge to challenging problems. 

Foundations 

[] English Composition and Rhetoric (CR) 

[] Foreign Language (FL) 

[] Quantitative Reasoning (QR) 

[] Lifetime Fitness (1 credit) 

Approaches 
A course can fulfill only one Approach. 

[] Physical and Life Sciences: 

With lab? [] Yes (PX) [] No (PL) 

[] Social and Behavioral Sciences, nonhistorical 
(ss) 
[] Social and Behavioral Sciences, historical 
analysis (HS) 

[] Visual and Performing Arts (VP) 

[] Philosophical and Moral Reasoning (PH) 

[] Literary Arts (LA) 

Connections 

[]Communication Intensive (CI) 

[] Quantitative Intensive (QI) 

[] U.S. Diversity (US) 

[] Global Issues (GL) 

[] The World before 1750 (WB) 

[] North Atlantic World (NA) 
[] Beyond the North Atlantic (BN) 

[] Experiential Education: 

[] Field Work (at least 30 hours) 
[] Study Abroad 

[] Approved Internship (at least 100 hours) 
[] Mentored Research/Honors Thesis 

[] Creative Work Culminating in Public 
[] Service Learning (at least 30 hours) 

[] Programming (at least 30 hour 

Please remember to attach a course syllabus (see item #14 from section 2 above). 
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AAAD 387: HIV/AIDS in Africa and the Diaspora 

Spring 2014: T-Th 11:00-12:15 
Stone Center 210 

Professor Lydia Boyd 
Office Hours: Tuesdays and Thursdays 2-4 pm 
Battle Hall 207 
lydia.boyd@unc, edu 

Introduction: This course explores the history of and contemporary experiences with the AIDS epidemic in 
African communities and across the diaspora. The differing trajectories of the epidemic on the continent, in 
the West, and in the Caribbean and Latin America will be examined. As a global health issue, the political, 
economic and social factors that have given shape to these different trajectories will be explored. AIDS is a 
global epidemic, but responses to it have historically been shaped by perceptions of regional risk that have 
reinforced assumptions about behavior, culture, and blame. This course examines the relationship between the 

West and regions of Africa and the African diaspora that have played particularly significant roles in both the 
history of the epidemic and the ways peoples and organizations, both local and global, have responded to it. 
From misguided assumptions about the inherent risk carried by Haitians and peoples of Haitian descent-- 
assumptions that led the U.S. government to limit Haitian immigration in the 1990s--to scientific research that 
forwarded claims about "African sexuality" that claimed "culture" as the reason for high prevalence rates in 
East Africa, AIDS has been an epidemic that has come into both public and scientific focus through a lens that 
has especially highlighted how assumptions about race and cultural difference shape and inform health and 
political policy. The history and contemporary experience of the epidemic will be contextualized by examining 
and understanding the significance of local frameworks for sexuality, desire, and family life, and how these 
frameworks have shaped different responses to the epidemic in both local and global spheres. The interplay 
between local communities and global health bureaucracies will be examined and those relationships 
interrogated. 

Course goals include the expectation that by the end of the semester students will be able to: describe key 
events in the history of the AIDS epidemic; demonstrate an understanding of the cultural and political contexts 
that complicate global health projects; explain some of the ways disease risk is shaped by economic, political, 
and social factors. 

Required Texts: 

KALIPENI, et. al., eds., HIV & AIDS IN AFRICA (identified on syllabus as "AIDS reader") 
(Blackwell, 2004) 

NGUYEN, THE REBUPLIC OF THERAPY: TRIAGE AND SOVEREIGNTY IN WEST AFRICA’ S 
TIME OF AIDS (Duke, 2010) 

CAMPBELL, LETTING THEM DIE: WHY AIDS PREVENTION PROGRAMS FAIL (James Currey, 
2003) 

FARMER, AIDS and ACCUSATION: HAITI and THE OEOORAPHY OF BLAME (California 2006 
[1992]) 

Additionally, assigned journal articles will be available in PDF format on Sakai. Please consult the syllabus 
for required readings. Occasional changes may be announced in class. 



Course Assignments: 

1) Low-states writing assignments, attendance, and participation (10%). Students are expected to 
complete all assigned reading and be prepared to participate in class discussions. Short in-class and 
homework writing assignments will be assigned throughout the term. For these assignments you will 

receive a check (¢’) for credit or a zero. Such assignments may not be handed in late. Completion of 

all low-stakes assignments, participation, and regular attendance are required to receive full credit for 
this portion of your grade. 

2) Reading Response Paper & Presentation (10%). Each student will sign-up to write a two-page response 
paper on the assigned readings for a given class. At a minimum, a response paper should demonstrate a 
grasp of the main arguments of that day’s assigned readings. But more than a summary, I am interested 
in how you can relate the readings to larger questions we address during the course of the term. Due in 
class the same day the readings are assigned. Prepare to engage the class with a short presentation on, 
or discussion of, the point(s) or issue(s) you found to be most critical in the readings. Late response 

papers will not be accepted. Due Date: Various. 
3) Research essay (25%). A 10-12 page research essay on a topic of your choice, related to class themes, 

is due at the end of the semester. Topic proposal and preliminary bibliography due: March 13. Paper 
Due: April 17. 

4) Exams (25% midterm, 30% final exam). Midterm Exam: March 15. Final Exam: May 1. 
The following grading scale will apply to final course grades: 

A =93-100 B+=88-89 C+=78-79 D+=68-69 F = 59 and below 
A- =90-92 B =83-87 C =73-77 D =63-67 

B- =80-82 C-=70-72 D-=60-62 

ATTENDANCE. A student who has six or more unexcused absences will have 10 points automatically 
subtracted from her/his course grade. Having three or more unexcused absences may negatively impact your 
participation grade. Excessive absence (ten or more classes) may result in automatic failure. Excused absences 
require a doctor’s note or dean’s excuse. It is your responsibility to sign the attendance sheet. Lateness may 
count as an absence at my discretion. 

CLASSROOM AND COURSE POLICIES: 

Policy on Late and Missed Assignments: All assignments must be completed and turned in at the start 

of class on the day they are due. Any work turned in late will be marked down 1/3 a grade (for example from 
B to B-) for each day late. There is no credit given for late low-stakes writing assignments. No make-up 
exams will be administered without a verified medical or dean’s excuse. All requirements must be 
completed in order to pass the course. Late response paper essays will not be accepted. 

Academic Integrity and Honor Code Violations: You are expected to follow UNC’s policies and 
guidelines on plagiarism and integrity. Proper citations must be included in your papers when you are using 
ideas and information from outside sources, including the internet. Acceptable citation formats include 
Chicago, MLA, and APA. Information about academic citation styles can be found on the UNC Library 
website: http://www.lib.unc.edu/instruct/citations/ 

Instances of plagiarism and cheating are reviewed and sanctioned by the UNC Honor Court. Every student 
enrolled in this course is expected to fully participate and observe the honor code. Additional information 
about the UNC-Chapel Hill Honor Code can be found at honor.unc.edu. 

Use of Electronics in Class: Please turn off cell phones and other electronics. Use of laptop computers 
is not allowed in the classroom~ except in cases of disability. 

Written work should be typed and printed out, not emailed, unless I specify otherwise. 



Accommodation of Disabilities: Students with documented disabilities should 
inform me and also contact the Department for Disability Services at 919-962-8300 
in SASB North Building, Suite 2126 to coordinate necessary accommodations for 
exams and other in-class assignments. Visit disabilityservices.unc.edu for more 
information. Exams taken in the disability center must be scheduled to start at the 
same time as the regularly scheduled exam unless permission for an alternate 
time/date has been granted. 

COURSE SCHEDULE: 

SECTION I: The Social, Cultural, and Political, Construction of AIDS 

Week 1: Foundations in the Social Study of Disease and Epidemics 

Schoeph in AIDS reader, "Struggles over Meaning" 

Week 2 - 

Sontag, AIDS and its Metaphors 

SECTION II: AIDS: Early History, Perceptions of Race and Risk 

Week 3 - 

John C. Caldwell, Pat Caldwell and Pat Quiggin. 1989. "The social context of’AIDS in sub-Saharan 
Africa". Population and Development Review 15 (2): 185-234. 

Oppong and Kalepeni, AIDS Reader 

Lwanda, AIDS Reader 

Week 4 - Haiti, the U.S., and the Political Economy of Blame 

Farmer, AIDS and Accusation (125-177) 

SECTION III: Social Change and Accusation: Cosmologies of Blame and the Politics of Risk in Local 
Communities (Haiti and East Africa) 

Week 6 - 

Farmer, Sending Sickness: Sorcery, Politics, and Changing Concepts of AIDS in Rural Haiti, Medical 

Anthropology Quarterly Volume 4, Issue 1, pages 6-27, March 1990 

Farmer, "AIDS and Accusation" in Haiti, p. 193-252 

Dilger, "We Are All Going to Die": Kinship, Belonging, and the Morality of HIV/AIDS-Related 
Illnesses and Deaths, Anthropological Quarterly (2008) 



Week 7 - Gendered Vulnerabilities 

Akeroyd, AIDS Reader 

Campbell, AIDS Reader 

SECTION IV: Global Health, Local Agency, and AIDS Policy 

Week 8 - Politics of Prevention: Sexuality, Culture and "Behavior Change" (South Africa) 

Campbell, pp. 1-148 

Week 9 - 

Campbell, pp. 149-197 

Week 10 - Treatment Access: Global Policy, Local Impacts 

Nguyen, Intro-Ch.3 

Week 11 - 

Nguyen, ch. 4-7 

Film screening: Pills, Profits, Protests 

Week 12: Pharmaceutical Access and Government Advocacy: Brazil 

Jo~o Biehl, The Activist State: GLOBAL PHARMACEUTICALS, AIDS, AND CITIZENSHIP IN 
BRAZIL, Social Text 80, Vol. 22, No. 3, Fall 2004. 

Biehl, Pharmaceuticalization: AIDS treatment and ~lobal health politics, Anthropological 
Quarterly, 2007 

Week 13: The Ethics of AIDS Research: U.S., Africa, and the Caribbean 

Baylies, AIDS Reader 

Craddock, AIDS Reader 

Bayer, "The debate over maternal-fetal HIV transmission prevention trials in Africa, Asia, and the 
Caribbean: racist exploitation or exploitation of racism?" American Journal of Public Health 
(:1998) 88.4, pp. 567-570. 

SECTION V: Living with AIDS & Stigma: Activism and Perspectives on the Future 

Week 14: Rights Based Activism: East and South Africa 

Philips, AIDS Reader 

Kaleeba, AIDS Reader 



Eaton, MDS Reader 

Week 15: Homosexuality, Sexual Rights, and AIDS: Barbados 

Murray, "Who’s Right? Human Rights, Sexual Rights and Social Change in Barbados" Culture, 

Health and Sexuality 8. 3 (2006) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Smith, Charles E <charless@email.unc.edu> 

Thursday,               2:38 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: UNC-CH Remedy Ticket 2340529 

create-course-sites.pdf 

Travis, 

I ran across some helpful information yesterday. Have a look and see if this does not answer your question. 

~:iisakaimtorialsxmc.ed~i?Crea~e Your Course Site 

Charles Smith 
IT Training Coordinator 
Office of the University Registrar 

strar.m~c.edu 
Follow the Registrar’s Office on: 

..... Original Message ..... 
From: Gore, Travis 
Sent: Thursday, 1:18 PM 
To: Smith, Charles E 
Subject: RE: UNC-CH Remedy Ticket 2340529 

Ok Thanks 

..... Original Message ..... 
From: Smith, Charles E 
Sent: Wednesday, 4:22 PM 
To: Gore, Travis 
Subject: RE: UNC-CH Remedy Ticket 2340529 

Travis, 

No dice on re-opening the ticket. It has been closed for too long. Please create a new ticket and indicate in the ticket that the user is 
verified in the Instructor table and the faculty center tab. 

Also specify that the ticket needs to be directed to ITS Teaching and Learning. 

Let me know if you require anything else with this ticket. 

Charles 

Charles Smith 
IT Training Coordinator 
Office of the University Registrar 



Follow the Registrar’s Office on: 

..... Original Message ..... 
From: Gore, Travis 
Sent: Wednesday, 3:52 PM 
To: Smith, Charles E 
Subject: RE: UNC-CH Remedy Ticket 2340529 

Hi Charles, 

Pierce Freelon told me that his course was not showing up on Sakai. He passed FERPA and I was then able to list him as Instructor of 
the course. I am thinking it might be a Sakai issue. I wanted to email you first to see if it would be easier to re-open this ticket or 
start a new one. 

Thanks ! 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 
confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 

..... Original Message ..... 
From: UNC-CH PTR [mailto:charless~emaikunc.edu] 
Sent: Tuesday, 3:54 PM 
To: Gore, Travis 
Subject: UNC-CH Remedy Ticket 2340529 
Importance: Low 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu Short Description: Select a Short Description 

Email Text : Travis, 

The requested ConnectCarolina user accounts, have been added to the following areas/roles: 

The specified Instructor Table for your course area 
The Faculty Center role 

I am going to close the ticket. If there are s011 issues please email me back and I will re-open the ticket. 

Thanks, 
Charles 
962-6334 



You should create a course site in Sakai for each of the courses for which you 
are the official instructor, combining multiple section rosters as needed. During 
site setup, you will be able to add your official class roster(s) to your site. 

Creative C~mmer~s A[trib~noNen~mmer¢ial,Share Alike 3.0 United States License 



From My !4/orkspace site menubar, select 
Worksite Setup. 

Click New from the top row of options. 

Worksite S®tup 

On the Site 7)~pe screen, click on the 
course site radio button. 

Select the Academic term from the drop 
down menu. 

Click Continue at the bottom. 

Select the course roster(s) to be included in the site 
by checking the appropriate boxes. 

multiple course rosters WILL crea~e 
coUrSe .... 

If you do not see a Course/Section then contact your 
scheduling officer to determine if you are identified 
as the instructor of record. 

To create one course s~e with mu!~le rosters at~ 
select the Group of Sections. 

After checking the appropriate box click Continue. 



On the Course Site Information screen, the 
roster(s) are listed and the Site Title is pre-filled. 

Enter a long and/or short description for your 
site. The long description will appear on your 
site’s home page. 

Select Continue at the bottom. 

On the Course Site Tools" screen, several com- 
monly used tools are pre-selected to add to your 
site. 

Check or Uncheck tools in the list to customize 
the tools for your course site. 

You can elect to duplicate course sites from 
previous semester. Select the radial button 
Yes, from these sites: 

If you choose to duplicate a course site then you 
must have those same tools selected from the 
above list. 

Click Continue at the bottom of the screen. 

If you selected the Email Archive and/or Web 
Content tool on the Course Site Tools" screen, then 
the Customize Tools" screen is displayed to config- 
ure these tools. 

If you elected to duplicate a previous course site 
the Re-use Material from Other Sites screen is 
displayed. Select the material you want to re-use. 

Then click Continue at the bottom of the screen. 



The Course Site Access screen gives you the 
option to Publish site. 

If the box is checked then students and others 
you added to the site will have access. 

Under the Global Access section of the 

Course Site Access screen, leave the default 
setting to prevent a listing in the public Sites 

Directory. 

Click Continue at the bottom 

Review the site information on the Cot~rm 
Your Course Site Setup screen. 

If changes are needed, click the Back button. 
Otherwise, click the Create Site button to 
create your new site. 

Repeat this process for each unique course site you want to create in Sakai. 

To access your new site, you can click the site tab that appears in the site tab navigation bar. 
You can also view a list of all your courses in Worksite Setup. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, August 23, 2012 6:01 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Next week 

Dear Colleagues, 

Because of extensive work concerning the upcoming meetings with members of the BOG panel, I will not be available to 
meet with faculty next week. For urgent issues, kindly signal them as such via email. 

Kindly receive thanks from the Chancellor and the Dean for yesterday’s productive dialogue. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: ~:!/~ists.unc.edulu? 
id=32361534.dl 9c27ea4325cfi%39a9456d99719bcb&n=T&l=afriafam&o=32019567 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1ea~,e-32019567-3236 1534.d 19c27ea4325c~739a9456d997 ~ 9bcb(~listser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, August 24, 2012 11:18 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Our beloved Ann Dunbar - 1985 DTH story 

Ann Dunbar - DTH 1985.pdf 

Dear Colleagues, 

Most of you will be not surprised to hear that I have been thinking a lot about Ann during this long winter of our lives. 

I hope the attached story about her in the DTH will make you smile. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscribe click here: 
id=323 <51534.d ~ 9c27ea4325 cf~39a945<Sd997 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\.~e-32023511-32301534.d19c27ea4325cffb39a945(~d99719bcb@listserv.unc.edu 



2/The Daily Tar Hee[/wednesday, November 6, !985                .      ¯       -        -. .... 

Professor" promotes  Afr can course.study 
By ,IOY THOMPSON . :, . 
Staff Writer 

Coiln.:.Paliner, chairm~n..of :the 
¯ African and Afro-American curricu: 
lum. described former curriculum.head, 
Roberta Ann Dunbar, as "untiring" in " 
her effort to promote th,e study¯of Africa.. 
on the UNC campus. 

Dunbar, an associate professor 
African studies for the curriculum, has 
taught at the University for. 16 years. 
Throughout-her college and teaching 
career, she has visited Africa several .’ 
times, got!bering research that helped: 
her create the first African studies¯ 
course in the curriculum and se~veral . 
African topics courses....~     . : ’ 

She taughtAfrican languake for t,hr~e ! 
months in the Peace Corps during. 19651; 
and t966. Sh~ began her teaching 6~(er ’~ 
at UNC with the history department in 

¯ 1969. When Dunbar came to ,ther ": 
African .and Afro-American, ~tudies: 
curriculum as associate professor and ~ 
co-chair in 1974, there were no African 
studies courses,¯ she said: So she::. 
developed the ¯first, African 40, intro- ’ 
duction to Africanstudies.       ...~. 

Since then, Dunbar has .taught. 
several topics courses on African 
studies, such as Afr[cart urbanization .: 
and population policy: Two of these 
courses, African literature and African 
art, are now taught as regular courses ¯ 
in the curriculum. .., .... 

Dunbar said the study¯ of Africa was ;., 
an interdisciplinary endeavor that she t. 
became interested in as an undergrad- 
uate in college. " : ¯ 

".Someone who is trained~as a his-." 
torian in Africa must also know about 
the (African) language," she said, 
"because pre-colonial African society’~ 
did not rely on writing to pass history 

.... from one generation.to axxother," .~, 



Anthropology is also’an -~drtant tion Fellowship that enabled her to go consolidated into one p.bsition, which 
discipline for the study of Africa, she to Niger and Senegal to. study the Palmer fill~d. " .~’ 

added, interaction of Muslim law and French. Dunbar received an~ndergraduate 

. Dunbar said that in college,, shehad civil taw, as it affected the status women history degree with a minor in African. 

been interested in increasing American ’ in predominantlyMuslim countries, i ’ language from. Wellesley. College in 

awareness of non-western civilizations. At the. same time, scholars in:the ¯ - Wellesley, M’ass.~ She received 

Since. college, she has visited Africa United States and from around the " graduate degree, in linguistics .at 

several times: .... world were interested in the Study of. University of Califbrnia.at Los Angeles. 

She was in Cameroon in 1961 work-.. " women, Du~abar said. Tl~e United " Dunbar," wl~o is sing]el has’ lived .in 

ing on a camp project. with Operationl .Nations had announced the decade 0n Chatham COunty since 1974,. She ~serves 

Crossroads Africa, which she described ! women in 1975, and.. she, along with : ~ as~avolunteer mediator With.~he.Orange 

as"an organization that has historically . many other scholars in the .social "~C0unty Dispute Settlement Cemer, a 

been interested in furthering cross-, sciences and other disciplines, began re-. . citizens volunteer Organization that tries 

cultural understanding by identifying, examining old material with a focus.on ’f .:.to help people resolve disputes through. 

projects in which the Crossroads team women, she said. 

~ 
and the host country (natives).could ~’Along with that; at ~he olicy.level mediation~ she said;:~ii’i: , ........ 

.... . "It is especially di~eeted, to people 
work together." Dunbar’s team was ttiere’ was a lot of co~acern m the late’: iwho have reason for keepifig an on- 

working on a maternity center.~’ . ’."/0’s about, women and development i’ /going relationship With each 0t~aer, such 
"It was a fascinating experience to~ issues, Dunbar said. "In order to be.’ 

learnto tiveinthe midst ofacommunityi able to .improve the usefulness ofi ~as neighbors and ro0mmatds,." she.said. 
Dunbar Said she enjoyed .photo- 

with some language.barriers and prob- development projects for. women in! graphy . and handiwork :(er0t:cheting, 

lems, and where the culture was Africa, you have to understand what 

different from American culture,", she roles women have played in society, and crewel and embroidery). In the futlire, 

said. But because of the people’s’~ how social and economic policies :she said, she h.opek ~’to write a book .... 

hospitality and their, coming together impinge on them in a differe~lt way that: that will examine on a comparative and 

on a mutual goal ~ the completion of they impinge on men." !histbrical basis the: issues oL (African) . 

the matemlty center-- a type of kinship i . The new focus on women Was esper ~women and the law," based on research .~ 

develo’p~d b’etween the team and the " cialty important "v~hen trying to 
she has been doing the :past several 

country s citizen,’ she Said..- ~i:._ ~., ~, ;,, ~,- ~:-.! -..improve the quality of life for (African) years. - , : ...... 

Dunbar said she was so struck by the women in a way that pr~ior development 

development of this kinship, in spite of projects had failed," Dunbar said. 

cultural.barriers, that she decided to . Dunbar incorporated the focus on 

study more about that part of the world, women in her examination of 19th and 

Since then, she has traveled to Niger,. 20th century African history, she said. 

Senegal, East Africa, Kenya and The African women’scourse she teaches 

Ugandm ia the spring looks at Africa~ women 

During her last visit to Africa in 1984, ’;~as.-:.individdat~ ~ and i. examines’ wh~t 
she did research that helped her develop factors influence their decisions, she 

her African women course. She was said. 

awarded a Fulbright l.~lamic Civiliza- Dunbar teaches African 40 in both 
the fall and spring semesters and 
African literature in the fall. 
. She co-chaired the curriculum for a I 
new African studies program from 1974-~ 
to 1984 with associate professor Sonja 
Stone, who chaired the Afro-American 
Studies program. In 1984 the’ 
chairmanship of the curriculum was 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Friday, August 24, 2012 3:37 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: printer 

Travis 

Please order the printer for professor Nzongola-Ntalaja through P-card. Please follow the link below. 

Thank you 

Sonia 

From: McHale, James 
Sent: Thursday, August 23, 2012 3:18 PM 
To: Colon, Sonia 
Subject: RE: printer 

http://www.cdw~.c~m/sh~p/pr~ducts/H~-LaserJet-~r~-M1212nf-MF~/1997926.aspx?cm-sp=Hub- -Session- -Multi- 

Function+Printers&Programldentifier=3&RecommendedForEDC=00000001&RecoType=RU 

This is probably the best fit for your budget. It’s a black and white only printer. I couldn’t find any with color in that price 

range. Is color necessary? 

James McHale, OASIS 

Tech Support Analyst 

(9:[9) 90:1-0883 

From: Colon, Sonia 
Sent: Thursday, August 23, 2012 11:16 AM 
To: McHale, James 
Subject: printer 

Hello James 

Professor Georges, from AFAM, is interested in acquire a printer that can also be a scanner. 

Will you please suggest a model. The budget for this printer is $230.00. 

Thank you 

Sonia 



From: 

Sent: Monday, ~ 12:10 AM 

To: UNC Speakers ~gmail.com> 
Subject: Speakers at Carolina 

~gmail.com> 

Faculty and Staff, 

I am writing on behalf of the Speakers Committee, a Special Proj ect of the Executive Branch of Student 
Government. 

As the year is starting up again, I would like to take this chance to remind you of a very useful tool. Every 
department at UNC puts on incredible events, however the number of guest lectures and speeches happening on 
campus every week is so large that sometimes it becomes hard to publicize for your event, and make sure all 
interested parties are aware and able to attend. 

The ~eakers at Carolina Calendar is a tool students and faculty can use to find interesting speakers on or 
around Campus. When your department is hosting a guest speaker or holding an extracurricular lecture, I ask 
that you please submit the evem to our website. 

Along with maintaining the website, we also send out a list of the Speakers on Campus every two weeks to a 
listserv numbering over 1,000 people. If you are looking to increase attendance at your speaking events, 
publicizing on the Speakers at Carolina website/listserv is the way to go. If you would like to subscribe to our 
listserv, you can do so at this 

Thank you for your time. I hope you take a moment to glance at our website. 

We look forward to seein~ you at an event soon! 

http:ilur~c, edui@eakers 
twitterocomiunc@eakers 



From: 

Sent: 

To: 

Subject: 

conference EDM <gebf@acgebf.org> 

Monday, August 27, 2012 8:55 AM 

Gore, Travis <stgore@email.unc.edu> 

2012 GEBF in Hong Kong (Call-for-Papers) 

Call for Papers 
Annual Conference on Global Economy, Business, and Finance (2012 GEBF) 

Hong Kong SkyCity Marriott Hotel, December 15-17, 2012 

http :~w,ac 

MISSION AND MOTIVATION 

The goal of winter Annual Conference on Global Economy, Business, and Finance is offering a discussion 

forum for academics, industry professionals, and researchers in ecor~omics, fi~ar~ce, managemera, business, 

and the relevant fields. All the latest research findings, technical reports, trend observations, and innovative 

thoughts related to the above fields are all welcome. Previous attendees are also invited to voluntarily 

participate to be a session chair, and/or a member of the international committee. 

PUBLICATIONS 

All papers presented at GEBF 2012 will have the opportunity to be recommended to VSRD International 
Journal of Business & Management Research (ISSN No. 2231-248X). The goal of VSRD International 
Journal is to disseminate the latest thinking and research about management to academics and practitioners all 
over the world. It aims to include papers which adopt an international perspective or deal with international 
issues related to management. 

IMPORTANT DATES 

Paper Submission Deadline: September 21 
Notification of Acceptance: October 10 
Final Submission & Registration: October 31 
Conference Date: Decemb er 15-17 

SUBMISSION GUIDELINES 

All submission must be registered from the official website: http:iiwww.a 



TOPICS OF ABSTRACTS/FULL PAPERS 

Entrepreneurship and small businesses Marketing 
...... ~!~i~! ~g~ ....................................................................................................................... T~!~ & !~is~ ~ement ................................................................... 
...... o p e~ati 0 ns Man agement ............................................................................................................. !nte rn ati~na! busi ness 

Should you have any questions, please contact us by email: gebf@acgebf.org 

U~sabscribe 



From: 

Sent: 

To: 

Subject: 

ICITCS2012 Secretariat <icitcs@global.kcis.kr> 

Monday, August 27, 2012 11:56 PM 

Gore, Travis <stgore@email.unc.edu> 

ICITCS2012 CFP - Word 97-2003 Doc Template Added 

Dear Authors 

We have uploaded Word 97-2003 Docoment Template for your convinience. Please check our website below. 

Paper Format Guidline + Word Template (Click Here) 
Paper Format Guidline + Word 97-2003 Doc Template (Click [{ere) 

Please let us know you have any questions. 

Best regards 

Conference Secretariat (icitcs~lobaLkds.k~) 

The International Conference on IT Convergence and Security (ICITCS 2012) 
December 5 - 7, 2012, 
Hanwha Ski Resort Phoenix Park, Pyong Chang, Republic of Korea 

~ :i/icitcs2012.kcis.kr 

Publication: Springer LNEE 

The conference seeks contributions presenting novel research results in all aspects of IT Convergence and 
Security. Submitted papers will be peer-reviewed and the accepted papers and posters will be published in 
Springer Lecture Notes in Electrical Engineering series (LNEE) which is indexed by ISI and Scopus. 
Furthermore, the selected papers will be published in the special issues of prestigious international journals after 
further revision. 

IMPORTANT DATES 
Deadliue for submission: September 3, 2012 
Notification of acceptance of papers: September 27, 2012 
Early-bird registration deadline: September 28, 2012 
Final papers (Camera ready) due: October 5, 2012 

SPECIAL ISSUE (SCI or SCIE) 
Telecommunication Systems (SCIE) 
Personal and Ubiquious (SCIE) 
Multimedia Tools and Applications (SCIE) 
Cluster Computing (SCIE) 
Wireless Personal Communications, WIRE (SCIE) - Pending 
Information -An International Interdisciplinary Journal (SCIE) 
More to be announced 

PAPER SUBMISSION AND GUIDELINE 
- The paper must be written in English and readable 
- The paper must be single-column format with single-spaced, 10 point font in the text 
- The paper must be prepared using only the Word (doc) template found at the ICITCS 2012 website: 
http://icitcs2012.kcis.kr 



- The document should be formatted for the standard A4-size paper 
- Papers must be submitted Only in Portable Document Format (PDF) 
- The paper length limit for full paper: 4 - 8 pages including all figures 

SCOPE AND TOPICS 
Topics of interest may include one or more of the following (but are not limited to) themes; 

Track 1. Security Fundamentals: Cryptography and Number Theory/Authentication, Authorization and 
Accounting/Secure Key Creation and Distribution/Private Information Security/Biometrics Security/ 
Financial Security/Malicious Code/Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security: Security in E-commerce and E-business/Security 
Applications and Services/IPTV Security Services in the Broadband convergence Network (BcN)/Security for 
Open convergence system/Distributed Systems Security/Trust model and Management/Emerging Challenges 
in Industrial Security and Assurance 

Track 3. Security Protocols and Applications: Security Protocols for Wireless and Mobile/Constraint-based 
Analysis of Security Protocols/Light-weight Authentication, Authorization and accountability/Identity and 
Trust Management/Secure Communications/Intrusion Detection and Prevention/PKI & Digital Signatures 

Track 4. Convergence Security: Secure Collaboration in a Ubiquitous Environment/Corporate Security & 
Electronic Access Control Solutions: RFID-based, Biometrics-based, etc/Physical and Logical Security 
Convergence/Security and Privacy Challenges in the Healthcare Domain/Multimedia Security Services in 
Cloud Computing/Access Control and Privacy Protection in Pervasive Computing 

Track 5. IT Convergence Applications: IT Convergence Technology/Trans-Media and IT Convergence/ 
Contents and Application convergence/Knowledge Convergence Services/Digital Convergence/Hybrid of 
IT/BT, IT/NT/Embedded SW, Middleware and Operating Systems/Convergence Application Security 

Track 6. Mobile Computing and Future Networks: Multimodal Mobile and Ubiquitous Services/Mobile 
Applications and Convergence System/Mobile, Wireless and Wired Convergence/Mobile Convergence 
Service Architecture/Optical Network and Systems/Next Generation Networks and Media/Convergence 
Networks and Communications/u-City Convergence Technology/Future Information Convergence Systems 

Track 7. Multimedia and Information Visualization: Multimedia content distribution/Converged Video 
Surveillance/Image processing & visualization for Convergence/Vision systems, including multi-camera 
systems/Converged Information Visualization/Multimedia and Information Convergence Security 

Track 8. Convergence Data Mining and Artificial Intelligence: Database and Data Mining/Service Mining in 
Marketing, CRM and Business Intelligence/Artificial Life and Artificial Immune System/Biomedical Devices, 
sensors, and Artificial Organs/Convergence Technology for Data Mining and AI 

Track 9. Web Technology and Software Engineering: Service-centric software engineering/Web Technology 
and Internet Commerce/Web data mining and information retrieval/Agent-based trade-and mediating services/ 
Convergence Web Technology/Web Security 

Track 10. Green Convergence Services: Green computing methodologies and paradigms/Power aware, thermal 
aware data center design, service, and application/Energy awareness in network equipment and operations/ 
Energy efficient network infrastructures and protocols/Green Computer Security 

ORGANIZER 
Center for Industry Security [CIS] 
Kyonggi University 
Convergence Security Association 



CONTACT 
For further information regarding the workshop and paper submission, please contact to Conference Secretariat 

~obakkcis~kO. 



From: 

Sent: 

To: 

Subject: 

Jeff VanDrimmelen <j effvand@unc.edu> 

Tuesday, August 28, 2012 10:38 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] Last Friday BBQ This Friday (8/31) from 11:30-1:30ish 

Dear Friends of OASIS, 

Happy New School Year!! We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur 
this Friday (8/31) from 11:30-1:30ish and will be held between Howell Hall and Davie (next to the 

Arboretum). 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. 

We hope to see many of you there. Please feel free to pass this onto others in your departments. 

-Jeff 

Jeff VanDrimmelen 
Web Developer, OASIS and ITS Web Services 
University of North Carolina at Chapel Hill 

j~ffvand~uncoedu 
ph: 919.724.4556 

Get going with your own website at ~web.unc.eduJ_g~ttin~i-started. 
Find answers and get help at http:[[web.unc.edu[.c]et-help=. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, August 28, 2012 4:17 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Maymester 2013 Course Proposal - Deadline on Monday Sept 24 @noon 

Sent to faculty - Maymester Proposal Form for 2013.doc 

Dear Colleagues, 

Please find attached details concerning 2013 Maymester course proposals. The Summer School has set 4 course 
proposals as the limit for each department. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscribe click here: 
id=323615 34.d ~ ~c27ea4325cf~ 39a94 56d99719bcb&n=T&~=a~afam&o=32048058 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\.~e-3204805%32361534.d19c27ea4325cffl~39a945~d99719bcb~listser~’.unc.eda 



UNC 
SUMMER SCHOOL 

TIlE UNIVLRSITY 

of NORTtK CAROLINA 

at ~HAP]~L HILL 

I34 E FILANKLIN STREEq 

CAMPUS BOX 334° 

CHAPEL HILl. NC 27599 334° 

T 919.966.4364 

summcr.un c. edu 

TO: 

FROM: 

DATE: 
RE: 

Academic Affairs Faculty 

Jan Johnson Yopp, Dean 

August 27, 2012 

MAYMESTER PROPOSALS - SUMMER 2013 

For the three-week Maymester in First Session of 2013, classes begin Tuesday, May 14, 
and end on Friday, May 31. Classes meet every day for extended periods, either 9:00 a.m.-12:15 
p.m., 11:30 a.m.-2:45 p.m. or 1:15-4:30 p.m. Not all course formats or subject matter may be 
suitable for such concentrated teaching and learning. Maymester funding comes out of a unit’s 
first summer session allocation. 

If you wish to teach a course that would work in a three-week period, there are steps to 
take immediately. PROPOSALS ARE DUE BY NOON ON MONDAY, SEPTEMBER 24, 
IN THE SUMMER SCHOOL OFFICE. Between 40 and 50 courses will be offered. Selection 
criteria may include balance across the curriculum, the students to be served, and, particularly, 
any special educational and pedagogical feature of the course that makes this offering an 
enhancement for undergraduate studies. Courses taught in any prior Maymester will be 
considered. The list of 2012 courses can be found at http://summer.unc.edu and click on 
"courses." Notification whether courses have been selected will be made no later than October 1. 
To apply: 

1. Copy and complete the attached course proposal form. 

2. Present your proposal to your Chair/Dean for co-signature that this course is a good 
selection for a concentrated format. Be sure it has the two signatures before leaving it with your 
Chair or Dean. It is recommended that faculty submit proposals to Chairs or Deans by Thursday, 
September 20, to allow time for approval and submission. 

3. The Chair or Dean will submit the course proposal to Jan Yopp, CB 3340, Summer School, 
at 134 E. Franklin St., Room 200. Each unit Chair or Dean submits a maximum of four 
courses and will determine in consultation with the summer Administrator which courses 
are to be submitted. 

4.     Faculty members may teach only one course during this concentrated Maymester and 
may not teach any additional first session courses. They may teach one more course in the 
second session, June 20 to July 26, 2013. (Faculty members who are not teaching in Maymester 
may teach two courses total during the summer term, both in one session or one in each session.) 
Summer course assignments are subject to approval based on the academic needs of students and 
the potential tuition receipts generated. Summer faculty compensation is determined on the same 
credit hour basis whether a course is offered on the Maymester or the standard summer session 
calendar. 

If you have any questions, please call Jan Yopp at 919.962-8266. 



PROPOSAL TO TEACH A COURSE IN MAYMESTER 2013 

[your name]                     (email) 
If team teaching, add extra instructor names and academic units: 

school/dept. 

Maymester would have 13 extended class sessions of more than three hours each, including the 
last day for a final examination. Not every course, such as a basic skills class, i.e. foreign 
language conversation, is suitable for this format; some adaptation is expected. If the course you 
propose to teach is in the approval process, or if you envision it having some off-campus 
component or additional class activities beyond the regular classes, also include the syllabus and 
related material describing the total educational experience. Any new course in the University 
must have the appropriate approvals in time for the course to be listed with the University 
Registrar in December 2012. Only those General Education requirements that are listed with 
your course in the 2012-13 Undergraduate Bulletin will apply for summer 2013. 

1. Title and number of the course (and cross-listings). 

2. Have you taught this course in a prior summer or Maymester session? 

When was your most recent summer offering, and what was the enrollment? 

3. Course information: 

a) Circle your preferred teaching block: 9:00 a.m.-12:15 p.m.; 11:30-2:45 p.m.; 1:15- 
4:30 p.m. 

b) What students would the course serve (level, majors, etc.)? 

c) How many students would you anticipate in the class? (A minimum enrollment of 12 
is needed for the course to be taught.) 

d) Is this course a required course for a degree within your unit? 

Does it satisfy a General Education Approaches or Connections requirement as noted 
in the Undergraduate Bulletin?            Which ones? 

e) Briefly give any highlights of this course that would make it an exciting, valuable, or 
distinctive offering for our students? 

4. By your signature below, and that of your Chair/Dean, you each certify that this course is 
suitable for adaptation to the three-week concentrated format and that the credit and grades 
earned for this course in the Maymester meet the usual standard in your Department/School. 

Signature instructor Signature Chair/Dean 

Dean or Chair should return to Dean Jan Yopp, Summer School, CB 3340, 134 E. Franklin 
St., Room 200, by noon, Monday, September 24. 



From: 

Sent: 

To: 

Subject: 

ICITCS2012 Secretariat <icitcs@global.kcis.kr> 

Wednesday, August 29, 2012 1:11 AM 

Gore, Travis <stgore@email.unc.edu> 

ICITCS2012 CFP - Submission Deadline (Sept 3) Reminder 

Dear Authors 

The Submission Deadline is on September 3, 2012. Please visit ICITCS website and submit your papers. 
~:/!icitcs2012.kcis.k~) 

Best regards 
ICITCS Conference Secretariat (icitcs(~lobal.kcis.kr) 

The International Conference on IT Convergence and Security (ICITCS 2012) 
December 5 - 7, 2012, 
Hanwha Ski Resort Phoenix Park, Pyong Chang, Republic of Korea 

Publication: Springer LNEE 

The conference seeks contributions presenting novel research results in all aspects of IT Convergence and 
Security. Submitted papers will be peer-reviewed and the accepted papers and posters will be published in 
Springer Lecture Notes in Electrical Engineering series (LNEE) which is indexed by ISI and Scopus. 
Furthermore, the selected papers will be published in the special issues of prestigious international journals after 
further revision. 

IMPORTANT DATES 
Deadline for submissiom September 3, 2012 
Notification of acceptance of papers: September 27, 2012 
Early-bird registration deadline: September 28, 2012 
Final papers (Camera ready) due: October 5, 2012 

SPECIAL ISSUE (SCI or SCIE) 
Telecommunication Systems (SCIE) 
Personal and Ubiquious (SCIE) 
Multimedia Tools and Applications (SCIE) 
Cluster Computing (SCIE) 
Wireless Personal Communications, WIRE (SCIE) - Pending 
Information -An International Interdisciplinary Journal (SCIE) 
More to be announced 

PAPER SUBMISSION AND GUIDELINE 
- The paper must be written in English and readable 
- The paper must be single-column format with single-spaced, 10 point font in the text 
- The paper must be prepared using only the Word (doc) template found at the ICITCS 2012 website: 
http://icitcs2012.kcis.kr 
- The document should be formatted for the standard A4-size paper 
- Papers must be submitted Only in Portable Document Format (PDF) 
- The paper length limit for full paper: 4 - 8 pages including all figures 
Word Template (Click Here) 



Word 97-2003 Doc Template (Click Here) 

SCOPE AND TOPICS 
Topics of interest may include one or more of the following (but are not limited to) themes; 

Track 1. Security Fundamentals: Cryptography and Number Theory/Authentication, Authorization and 
Accounting/Secure Key Creation and Distribution/Private Information Security/Biometrics Security/ 
Financial Security/Malicious Code/Theories, Methods, Tools and Applications in Security 

Track 2. Industrial & Business Information Security: Security in E-commerce and E-business/Security 
Applications and Services/IPTV Security Services in the Broadband convergence Network (BcN)/Security for 
Open convergence system/Distributed Systems Security/Trust model and Management/Emerging Challenges 
in Industrial Security and Assurance 

Track 3. Security Protocols and Applications: Security Protocols for Wireless and Mobile/Constraint-based 
Analysis of Security Protocols/Light-weight Authentication, Authorization and accountability/Identity and 
Trust Management/Secure Communications/Intrusion Detection and Prevention/PKI & Digital Signatures 

Track 4. Convergence Security: Secure Collaboration in a Ubiquitous Environment/Corporate Security & 
Electronic Access Control Solutions: RFID-based, Biometrics-based, etc/Physical and Logical Security 
Convergence/Security and Privacy Challenges in the Healthcare Domain/Multimedia Security Services in 
Cloud Computing/Access Control and Privacy Protection in Pervasive Computing 

Track 5. IT Convergence Applications: IT Convergence Technology/Trans-Media and IT Convergence/ 
Contents and Application convergence/Knowledge Convergence Services/Digital Convergence/Hybrid of 
IT/BT, IT/NT/Embedded SW, Middleware and Operating Systems/Convergence Application Security 

Track 6. Mobile Computing and Future Networks: Multimodal Mobile and Ubiquitous Services/Mobile 
Applications and Convergence System/Mobile, Wireless and Wired Convergence/Mobile Convergence 
Service Architecture/Optical Network and Systems/Next Generation Networks and Media/Convergence 
Networks and Communications/u-City Convergence Technology/Future Information Convergence Systems 

Track 7. Multimedia and Information Visualization: Multimedia content distribution/Converged Video 
Surveillance/Image processing & visualization for Convergence/Vision systems, including multi-camera 
systems/Converged Information Visualization/Multimedia and Information Convergence Security 

Track 8. Convergence Data Mining and Artificial Intelligence: Database and Data Mining/Service Mining in 
Marketing, CRM and Business Intelligence/Artificial Life and Artificial Immune System/Biomedical Devices, 
sensors, and Artificial Organs/Convergence Technology for Data Mining and AI 

Track 9. Web Technology and Software Engineering: Service-centric software engineering/Web Technology 
and Internet Commerce/Web data mining and information retrieval/Agent-based trade-and mediating services/ 
Convergence Web Technology/Web Security 

Track 10. Green Convergence Services: Green computing methodologies and paradigms/Power aware, thermal 
aware data center design, service, and application/Energy awareness in network equipment and operations/ 
Energy efficient network infrastructures and protocols/Green Computer Security 

ORGANIZER 
Center for Industry Security [CIS] 
Kyonggi University 
Convergence Security Association 

CONTACT 



For further information regarding the workshop and paper submission, please contact to Conference Secretariat 
(~c~obal.kcis.kO. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, August 29, 2012 7:57 AM 

Williams, Tia Howell <tia howell@med.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

RE: At Public Policy today 

Thanks for the heads up Tia. 

All the best. 
Eunice 

From: Williams, Tia Howell 
Sent: Wednesday, August 29, 2012 7:24 AM 
To: Gore, Travis 
Cc: Sahle, Eunice N 
Subject: At Public Policy today 

Hey Eunice and Travis; 

We’ve got some maintenance issues over here at Public Policy. I’m going to work over here today and make sure the 

folks come out to fix our toilets and sink in the restroom. 

~Tia 

Tia Howell Williams 
Business Officer 
UNC-Chapel Hill Department of Public Policy 
115 Abernethy Hall, CB# 3435 
Chapel Hill, NC 27599-3435 

Phone: 919-962-2788 
Fax: 919-962-5824 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, August 29, 2012 8:01 AM 

Williams, Tia Howell <tia howell@med.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

RE: Work Study Student 

Thanks Tia. And yes, re; website. 

Best wishes, 
Eunice 

From: Williams, Tia Howell 
Sent: Tuesday, August 28, 2012 8:53 PM 
To: Gore, Travis 
Cc: SaNe, Eunice N 
Subject: Work Study Student 

Hey Travis, 
So the work study student we interviewed on Monday decided to take the other job. Can we put something on the website saying that 
we have work-study jobs available ASAP? Eunice, what do you think? 
-Tia 

Tia Howell Williams 

Business Officer 

UNC-CH Dept. of African and Afro-American Studies 

UNC-CH Campus Box 3395 

Chapel Hill, NC 27599-3395 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, August 29, 2012 8:07 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Fall 2012 syllabuses 

Syllabuses for Fall 2012 - collected.pdf 

Dear Eunice and Travis, 

Attached is a pdfthat contains all of the course syllabuses for the semester. Travis, I believe that Eunice wanted 
you to use these to compile a list of office hours. I alerted Zawaki Barskile that Battle 306 is available for her 
use, so I think you can put that down as her office. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hunt, Andrew <hunan@email.unc. edu> 

Wednesday, August 29, 2012 12:32 PM 

Alexander, G. Rumay <rumay@email.unc.edu>; Brophy, Alfred L 
<abrophy@email.unc.edu>; Alexander Craft, Renee Jacqueline 
<renee. alexander, craft@unc, edu>; Jackson, Jerma A <j aj @email.unc. edu>; Jordan, 
Joseph F <jt]ordan@email.unc.edu>; Neal, Jocelyn <jneal@email.unc.edu>; Sahle, 
Eunice N <eunice@email.unc.edu>; Vines, Anissa I <avines@email.unc.edu> 

Summers, Jill C <jcsummer@email.unc.edu>; Di Maio, Dana 
<ddimaio@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Stevenson, Debbie 
Deese <debbie_stevenson@unc.edu>; Janken, Kenneth R <krj anken@email.unc.edu>; 
Tresolini, Carol P <carol_tresolini@med.unc.edu> 

RE: IAAR Director Search Committee 

Memo - Online Training Module for Supervisors and Search Committees.pdf 

Hi all, 

Just a reminder that the search committee for the director of IAAR will meet next Wednesday, September 5th from 

11am-12noon. The meeting will be in room 307 South Building. 

Please see the attached memo from Chancellor Thorp regarding an online training module required for members of 

search committees. The module must be completed before the search committee meeting next Wednesday. Please let 

me know if you have any questions. 

Thanks! 

Andrew Hunt 

Office of the Executive Vice Chancellor and Provost 
The University of North Carolina at Chapel Hill 

104 South Building, CB# 3000 

Chapel Hill, NC 27599-3000 

phone: (919)962-2198 

fax: (919) 962-1593 

hunan@email.unc.edu 

From: Hunt, Andrew 
Sent: Monday, August 27, 2012 4:59 PM 
To: Alexander, G. Rumay; Brophy, Alfred L; Alexander Craft, Renee Jacqueline; Jackson, Jerma A; Jordan, Joseph F; 
Neal, Jocelyn; SaNe, Eunice N; Vines, Anissa I 

Cc: Summers, Jill C; Di Maio, Dana; Gore, Travis; Stevenson, Debbie Deese; Janken, Kenneth R 
Subject: RE: IAAR Director Search Committee 

Hi all, 
Please hold the following time on your calendars for the initial meeting of the IAAR director search committee: 

Wednesday, September 5th -- 11am-12noon 



I will confirm the location and send out any other relevant information before the meeting. Thank you ! 

Andrew Hunt 

Office of the Executive Vice Chancellor and Provost 
The University of North Carolina at Chapel Hill 

104 South Building, CB# 3000 

Chapel Hill, NC 27599-3000 

phone: (919)962-2198 

fax: (919) 962-1593 

hunan@email.unc.edu 

From: Hunt, Andrew 
Sent: Wednesday, August 22, 2012 3:29 PM 
To: Alexander, G. Rumay; Brophy, Alfred L; Alexander Craft, Renee Jacqueline; Jackson, Jerma A; Jordan, Joseph F; 
Neal, Jocelyn; Sahle, Eunice N; Vines, Anissa I 
Cc: Summers, Jill C; Di Maio, Dana; Gore, Travis; Stevenson, Debbie Deese; Janken, Kenneth R 
Subject: IAAR Director Search Committee 

Dear IAAR Director Search Committee Members, 

I am writing to determine your availability for the initial meeting of the search committee. Please follow the instructions 

below to access the Doodle poll I have created and indicate your availability. Since the first proposed times are next 

week, please respond at your earliest convenience! 

Doodle instructions: 

1) Click the link below 

2) Enter your name in the box provided 

3) Checkmark the times you are available 

4) Click save before you exit 

Link: http ://dood le.com/zza 79 pszf2wh h 7ss 

Please let me know if you have any questions, and thanks! 

Andrew Hunt 

Office of the Executive Vice Chancellor and Provost 
The University of North Carolina at Chapel Hill 

104 South Building, CB# 3000 

Chapel Hill, NC 27599-3000 

phone: (919)962-2198 

fax: (919) 962-1593 

hunan@email.unc.edu 



TO: 

FROM: 

RE: 

DATE: 

THE UNIVERSITY 

o.f NORTH CAROLINA 

a[ CHAPEL HILL 

Deans, Directors and Department Heads 

Human Resource Facilitators 

Holden Thorp~~~ 

Online Training Module for Supervisors and Search Committees 

February 19, 201_0 

T 9zg.gdz.z365 

F 9~9-96~-~64.7 

The University of North Carolina at Chapel Hill is committed to providing a Welcoming, inclusive 

environment for all students, faculty, and staff. One focus of this commitment is the recruitment and 

hiring process. 

The diversity of our faculty and staff brings strength to the University. Keeping that diversity objective 
in focus with each search gives us an opportunity to attract, hire and retain the talented faculty and 
staff we want and need to continue our legacy of academic and service excellence. 

While attracting, hiring and retaining an excellent and diverse faculty and staff is a top priority for our 

campus, our faculty and staff hiring committees typically receive little education about the search 

process. That’s why ! am pleased to announce a new Online Training Module for Supentisors and 

Search Committees, 

The module, which should take no more than 60 minutes to complete, provides valuable information, 

helpful advice, and proven techniques to enable our search committees to run more efficiently. It 

includes information, video clips, lea rning quizzes, and illustrations designed to increase knowledge of 

correct, legal, and recommended hiring practices. The module can be accessed at 

htt~://www.unc.ectu/deDts/eooad.a_./.5.~:/or from the £c~ual Ol~Dortunitv/ADA Office web site by clicking 

Ontine Training. 

Beginning March 1, for any EPA recruitment, atl hiring supervisors, search committee chairs and 

members must complete the Online Training Module before beginning the search process. The module 

is also available, though not required, for SPA recruitments, and I encourage you to take .advantage of it. 

Further, any search committee for a senior administrative position (e.g. Deans, Vice Chancellors) will 

receive an in-person orientation by the University’s Equal Opportunity/ADA Officer before beginnin~ its 

work. The Equal Opportunity/ADA Office wilt also provide in-person orientation for search committees 

and hiring units upon request. 

Please contact Ann Penn, Equal Opportunity/ADA Officer, at 966-3576 if you have any questions or to 

request an in-person orientation session. I hope you and your search committees will find this training 

module a vafuable tool in conducting this important service for the University. 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Wednesday, August 29, 2012 3:13 PM 

Gore, Travis <stgore@email.unc.edu> 

Celebrate "A Season of Japan"! 

Having trouble viewing this email? Click here 

news ~rom ~he ACKLANDARTMUSEUM 

This fail, the Ack[and celebrates myriad 
aspects of Japanese art and culture 
through ten unique exhibitions and 
installations of art from the Museum’s 
collection, as we[[ as art from prominent 
private collections. A[[ told, A SEASON OF 
.JAPAN showcases more than six centuries 
of creativity. 

upcoming. 
Japanese exhibitions currently on view and 

Retated programs and events for Famities It Chitdren and Adutts. 

Celebrate "A Season of Japan" 
with us[ 

Opening Reception: 
Thursday, 6 September 
6:00-8:00 PM 

Food, drink, and a drumming performance 
by Triangte Taiko (6:00 PM). 
Free and open to the public. 

In this lssue: 

A Season of Japan! 

Seeing the World, One 
Drawing at a Time 

Kids Thinking and 
Inking 

New Textile Works at 

Hanes Art Center 

Looking Ahead: Season 
of Japan Programs 

Through 6 October at the Ackland Museum Store 

Seeing the World, One Drawing at a Time: Urban 
Sketchers 

The sights and sounds of cities 
worldwide -- from London to 
Lisbon, from Singapore to San 
Francisco -- come afire in the 
vibrant new exhibition at the 
Acktand Museum Store’s retai[ 
gaLLery space. 

This exhibition is the first group 



show ever by members of this global non-profit organization. 

See a video about the show. 

Learn more about Urban Sketchers. 

Art Adventures: Th~nk 
Saturday, 1 September, 10:30 A/Vl- 12:00 P/Vl 

Designed for 6- to 9-year-olds, Art 
Adventures sessions provide kids with a 
guided view of art in the Ackland’s 
galleries, followed by the opportunity 
to create take-home treasures in an 
adjacent art studio using newly-learned 
art making techniques. 

In this program, kids will Learn about 
Japanese brush painting in connection 
with the Ackland’s current exhibition of 
recently conserved screens and scrolls, 
then try their hand at brush painting 
with ink in the studio. 

Free for Members, $5 for non- 
members. Space is limited; RSVP to 
culbert@unc.edu or 919.96:~.334:~. 

Opening at Hanes Art Center, UNC-Chapel Hill 

P~ece Offering: Textile Works by A~son Smith, 
Ben Venom, Holies Chate[a~n, and Marga de 
Bru~jn 

30 August - 5 October 2012 

Public reception: 
Thursday, 30 August, 6:00-9:00 PM 

This group show features the work of 
textile artists who challenge the 
perceived boundary between craft 
and fine art. Allison Smith and Ben 
Venom are up-and-coming members 
of the Bay Area contemporary art 
and quilt-making scene. Hollis 
Chatelain and Marga de Bruijn are 
involved in various Triangle quilt- 
making groups. 

Works will be displayed in both the John and June Allcott Gallery and 
the Allcott Undergraduate Gallery in the Hanes Art Center. Admission is 
free. 

MEMBERSHIP 



Gattery Hours: Monday-Friday, 8:00 AM- 5:00 PM 

Yoga ~ the Galleries 
Tuesday, 4 September, 12:00-1:00 P/~ 

Take a break from your day and 
exptore the wortd of yoga in the 
beautifut setting of the Acktand! This 
hour-tong session, offered by 
registered yoga teacher Joanne 
Marshatt, provides an opportunity to 
practice a series of gentte yoga poses 
inspired by the art in the gaLLery. 

Beginners are wetcome. Yoga mats are 
provided. Wear comfortabte ctothing 

that witt arrow you to stretch. Layers are recommended, as the gatteries 
get coot at times. 

Free to members I $5 non-members. 
Space is limited. Register by email: acklandRSVP@unc.edu. 

Looking Ahead... 

DRAWING IN THE GALLERIES 
Special "Location Drawing" session, with Amanda Hughes and Laura 
Frankstone of Urban Sketchers 
Saturday, 8 September, 10:00 AM- 12:00 PM 

DRAWING FOR TWEENS 
Saturday, 8 September, 10:30 AM- 12:00 PM 

TEA AT TWO: "Behind the Scenes: Scrolls and Screens" 
with Acktand conservator Lyn Koehntine 
Wednesday, 12 September, 2:00 PM 



The Acktand’s exhibitions and pubtic programs are made possibte by generous support from 
Acktand Art Museum members and friends tire you. 

Become a member of the Ack/and Art Museum! 
Find out more about membership benefits and how your membership do[Jars support our 
mission! 

Comments on the Acktand’s e-news? Send an emai~ to the editoro 

Images: 

Rose Piper, American, 1917-2005: Slow Down Freight Train, 1946-1947; oit on canvas. Acktand Fund 

Ikk6 Tanaka, Japanese, 1930-2002: The 5th Sankei Kanze Noh, 1958; cotor screen print. Merritt C. Berman Correction. (c) 
Estate of Ikk6 Tanaka. 

Suhita Shirodkar: Fountain, Los Gatos, 2012; watercotor and pen on paper. 

Kasamatsu Shiro, Japanese, 1898-1991 : Seaweed Harvest, 1956; cotor woodbtock print. Gift of Doug and Otga Eyre. 

Mekata Morimichi, Japanese, 1815-1880: One Hundred Birds Admirin~ the Peacock (detait), 1860, cotor on sitk. Gift of 
Eric and Martha Murray, ’87 and ’88. 

Ben Venom, Don’t Wake Me Lucifer!, 2010, Hand-made quirt: heavy metat t-shirts, fabric, batting, thread. Courtesy of 
the artist. 

Camitte Pissarro, French, 1831-1903: The Banks of the Oise, Near Pontoise, 1876; oit on canvas. Acktand Fund. 

Forward this ÷~¢ai~ 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy, 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, August 29, 2012 3:36 PM 

Gore, Travis <stgore@email.unc.edu>; Gormma, Jackie <jackie@unc.edu> 

combined sections 2132 

As I am working on room assignments for Spring 2013, I have found some "orphan" courses that seem to be missing their mommies (or mommies missing 

their children). Anyhow, I’ve listed the course appearing in ConnectCarolina and the course that appears to be missing from the combination. I am copying 

both deparLments on this email. Please let me know if these courses should be deleted from Spring 2013 or if a course should be added. I’m trying not to 

assign rooms willy nilly to courses that don’t need them so please get back to me on this as soon as possible. Thanks! 

2132 AFRI 520 001 Pwad 520 not set up in term SOUTHERN AFRICA 3235 20 

Renee Sherman 

Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 ~ (919)843-8709 fax 

rsherman@email.unc.edu 

mailto:schedulinq office@listserv.unc.edu 

C~eck out our ~ew website! registrar.unc.edu N 



From: 

Sent: 

To: 

Subject: 

Gorman, Jackie <jackie@unc.edu> 

Wednesday, August 29, 2012 3:40 PM 

Sherman, Renee A <renees@unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: combined sections 2132 

Renee, 

I have not heard from the Afri department about this so I will defer toTravis~ 

Thank you, Jackie 

Jackie Gorman 

Programs Administrator 

UNC Manager 

Curriculum in Peace, War, & Defense 

CB# 3200, 401 Hamilton Hall 

University of North Carolina 

Chapel Hill, NC 27599-3200 

919.962.3093 (Voice); 919.962.2603 (Fax) 

"He is your friend, your partner, your defender, your dog. You are his life, his love, his leader. He will be yours, faithful & true, to the last beat of his heart. You 

owe it to him to be worthy of such devotion" -Anonymous 

From: Sherman, Renee A 
Sent: Wednesday, August 29, 2012 3:36 PM 
To: Gore, Travis; Gorman, Jackie 
Subject: combined sections 2132 

As I am working on room assignments for Spring 2013, I have found some "orphan" courses that seem to be missing their mommies (or mommies missing 

their children). Anyhow, I’ve listed the course appearing in ConnectCarolina and the course that appears to be missing from the combination. I am copying 

both departments on this email. Please let me know if these courses should be deleted from Spring 2013 or if a course should be added. I’m trying not to 

assign rooms willy nilly to courses that don’t need them so please get back to me on this as soon as possible. Thanks! 

2132 AFRI 520 001 Pwad 520 not set up in term SOUTHERN AFRICA 3235 20 

Renee Sherman 

Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email.unc.edu 

mailto:schedulinq office@listserv.unc.edu 

Check out our ~ew website! registrar.unc.edu N ~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Demetriou, Cynthia <cyndem@email.unc.edu> 

Thursday, August 30, 2012 9:07 AM 

The Crossroads of Student Success - Please Join Us! 

Fall 2012 Schedule.pdf 

Brown Bag Lunch Series on 

THE CROSSROADS OF STUDENT SUCCESS: ACADEMICS, WELLNESS AND ENGAGEMENT 

Fall 2012 Schedule 

September 14th Expecting Mothers and Undergraduate Parenthood 

with liana Krakauer, Psychologist, Counseling and Wellness Services, and Kristin Bradbury, Sta‘f~, 

Academic Advising 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Negotiating undergraduate student success and parenthood is a unique challenge. What are the 

resources on campus for expecting mothers and new parents? How can faculty, staff, advisors, and 

mentors best support these students at Carolina? This session will explore these questions as well as 

provide insight into the experiences of student-parents at Carolina. 

October 19th Men’s Mental Health: Relationships, Masculinity, and Help Seeking Behaviors 

with Erik Gustke, Psychiatrist, and Kevin Shepard, Psychologist, Counsefing and Wellness Services 

12 noon - 1:30 p.m. Location: Steele Conference Room 

Are males less likely to ask for help than females? How do help seeking behaviors influence academic 

achievement and campus engagement? This session will explore relationship building among 

undergraduate males as well as themes of masculinity and help seeking relevant to undergraduate 

student success. 

November 16th 

December 14th 

Money Matters: Finances, Stress, and the Impact on Student Life 

with Tony Patterson, Senior Associate Director, Carofina Union 

12 noon - 1:30 p.m. Location: Graham Memorial, 011 

Stress is overwhelming today’s students before they even step foot on campus. Regardless of 

socioeconomic status, students are concerned with college costs, living expenses and the prospects of 

finding a career that makes the investment "pay off." Join us for an interactive discussion about how 

financial literacy (or the lack of it) is playing a significant role in persistence and what we can do to 

address the problem. 

Academic Integrity 
with Jim Leloudis, Pro‘fessor o‘f History, Associate Dean ‘for Honors, Director, The James M. Johnston 
Center,for Undergraduate Excellence 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Academic honesty, personal integrity, and responsible citizenship are cornerstones of the public 

research university. Academic integrity is essential to all academic work and it is a complex issue. This 

session will explore questions such as: How do undergraduates learn about academic integrity? What 

does it mean for undergraduates to be a member of a community of scholars? What programs and 

supports does Carolina offer to educate undergraduates about academic integrity? 



Bring a friend! 

Cynthia Demetriou ¯ Director for Retention 

Office of Undergraduate Education ¯ 3016 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

(919) 843-5015 

www.studentsuccess.u nc.edu 

www.fi rstgen erat io n. u n c. ed u 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 

privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. 



Brown Bag Lunch Series on 

THE CROSSROADS OF STUDENT SUCCESS: ACADEMICS, WELLNESS AND ENGAGEMENT 

Fall 20:~2 Schedule 

September 14th Expecting Mothers and Undergraduate Parenthood 

with liana Krakauer, Psychologist, Counseling and Wellness Services, and Kristin Bradbury, Staff, 

Academic Advising 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Negotiating undergraduate student success and parenthood is a unique challenge. What are the 

resources on campus for expecting mothers and new parents? How can faculty, staff, advisors, and 

mentors best support these students at Carolina? This session will explore these questions as well as 

provide insight into the experiences of student-parents at Carolina. 

October 19th Men’s Mental Health: Relationships, Masculinity, and Help Seeking Behaviors 

with Erik Gustke, Psychiatrist, and Kevin Shepard, Psychologist, Counseling and Wellness Services 

12 noon - 1:30 p.m. Location: Steele Conference Room 

Are males less likely to ask for help than females? How do help seeking behaviors influence academic 

achievement and campus engagement? This session will explore relationship building among 

undergraduate males as well as themes of masculinity and help seeking relevant to undergraduate 

student success. 

November 16th Money Matters: Finances, Stress, and the Impact on Student Life 

with Tony Patterson, Senior Associate Director, Carolina Union 

12 noon - 1:30 p.m. Location: Graham Memorial, 011 

Stress is overwhelming today’s students before they even step foot on campus. Regardless of 

socioeconomic status, students are concerned with college costs, living expenses and the prospects of 

finding a career that makes the investment "pay off." Join us for an interactive discussion about how 

financial literacy (or the lack of it) is playing a significant role in persistence and what we can do to 

address the problem. 

December 14th Academic Integrity 

with Jim Leloudis, Professor of History, Associate Dean for Honors, Director, The James M. Johnston 

Center for Undergraduate Excellence 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Academic honesty, personal integrity, and responsible citizenship are cornerstones of the public 

research university. Academic integrity is essential to all academic work and it is a complex issue. This 

session will explore questions such as: How do undergraduates learn about academic integrity? What 

does it mean for undergraduates to be a member of a community of scholars? What programs and 

supports does Carolina offer to educate undergraduates about academic integrity? 

Bring a friend! 

For further information or requests for future topics, contact: 

Cynthia Demetriou, Office of Undergraduate Education, cyndem@email.unc.edu 

Alice Dawson, Academic Advising, adawson@email.unc.edu 

Amy Schmitz-Sciborski, Counseling and Wellness Services, schmitzs@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, August 30, 2012 9:28 AM 

Sherman, Renee A <renees@unc.edu> 

Younger, Sherry R <syounger@email.unc.edu> 

GENOME SCIENCES BUILDING-IT"S READY! 

Greetings Scheduling Officers, 

We are excited to announce that the Genome Sciences building is ready for use! Please share this information with your 

faculty. If they would like to relocate their class for fall 2012 please send a request via our scheduling listserv to 

scheduling_office@listserv.u nc.edu. 

Our office only schedules the general purpose classrooms in this building which are as follows: 

GS G100 (capacity 450- fixed seats) MMC, Control system, In-house pc, laptop connection, Doc, DVD Blu, Microphone, 

room audio, Video Proj 3, dim lights, assistive listening. 

GS G200 (capacity 250- fixed seats) MMC, Control system, In-house pc, laptop connection, Doc, DVD Blu, Microphone, 

room audio, Video Proj 1, dim lights, assistive listening. 

GS G010 (capacity 72 -fixed tables and chairs) MMC, Control system, In-house pc, laptop connection, Doc, DVD Blu, 

Microphone, room audio, Video Proj 2, dim lights, assistive listening. 

GS 1370 (capacity 24 - movable tables and chairs) MMC, Control system, In-house pc, laptop connection, Doc, DVD Blu, 

room audio, Video Proj. 

GS 1373 (capacity 24 - movable tables and chairs) MMC, Control system, In-house pc, laptop connection, Doc, DVD Blu, 

room audio, Video Proj. 

GS 1374 (capacity 35 - movable tablet arm chairs on casters) MMC, Control system, In-house pc, laptop connection, 

Doc, DVD Blu, room audio, Video Proj. 

The Classroom Hotline has pictures of each classroom at: http://hotline.unc.edu/index.cfm? 

fu seaction=classroom.classroom. 

Also, note that the building is located beside the Stone Center (just past the Bell Tower). A room with a "G" in it (G100, 

G200, G10) are on the ground floor, entrance is to left, lower level, as you walk up to the building. The other rooms 
starting with "1" are on the first floor, entrance is on the right as you walk up to the building. 

The building is impressive and we hope you will enjoy the new space! 

Please let me know if you have any questions (syounger@email.unc.edu). 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 



450 Ridl~e Road 
Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, August 30, 2012 9:50 AM 

Sherman, Renee A <renees@unc.edu>; Speagle, Allison M <speagle@email.unc.edu>; 
Stowe, Charlotte <cfstowe@email.unc.edu>; Townley-Tilson, Karla A 
<mcclurek@email.unc.edu>; Younger, Sherry R <syounger@email.unc.edu> 

Genome Building 

Please have your instructors contact YOU about moving to the new building, not us directly! 

You need to be in on this loop! Thanks! © 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out our new website! registrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Thursday, August 30, 2012 12:26 PM 

Ashworth, Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; 
Batts, Donnyell <dlbatts@email.unc. edu>; Braxton, Anita T <abraxton@email.unc. edu>; 
Carter, Janis <carterl @email.unc.edu>; Cheek, Suphronia M-j 
<sj cheek@email.unc.edu>; Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Diallo, Ashante N. <ashante@unc.edu>; 
Dorothy Turner <dturner@cs.unc.edu>; Eldred, Timothy <teldred@unc.edu>; Finn, 
Kelly Carver <kellyfinn@unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; 
Futrell, Betty S <bfutrell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Gorman, Jackie <jackie@unc.edu>; Harper, Wake <wharper@email.unc.edu>; Haven, 
Ben <bhaven@email.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Russell, 
Jessica <jessruss@email.unc.edu>; Jodie Turnbull <turnbull@cs.unc.edu>; Jones, Joy 
Mann <j oyj ones@email.unc, edu>; Kalbarczyk, Erin <erin_kalbarczyk@unc. edu>; Karla 
Nagy <knagy@unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; LeBlanc, Nicholas 
<myrmecos@email.unc.edu>; Liz Mullane <emullane@unc.edu>; Markstein, Lara 
<laram@email.unc.edu>; (2reedon, Mary Leigh <llmary@email.unc.edu>; Mc(2ullen, 
Ashley D <amcculle@email.unc.edu>; McNeil, Kathleen <kamcneil@email.unc.edu>; 
Melton, Sheena J <smelton@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Pearson, Nicci 
<npearson@email.unc.edu>; Pickard, Peggy S <peggy~ickard@unc.edu>; Peterson, 
Linda K <lkpeters@email.unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Rainey, 
Arlene <arlene_rainey@unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Sardi, 
Karen L <ksardi@email.unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; 
Simmons-(2ahan, Deborah A <dscahan@email.unc.edu>; Stroud, Daisette Ford 
<daisette_stroud@unc.edu>; Heske, Susan Jane <sheske@email.unc.edu>; Lynch, Susan 
R <mpastaff@sog.unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; Thomas, Elizabeth 
<lethomas@unc.edu>; Thompson, Karen <kthompsl@email.unc.edu>; Walker, Victoria 
Ward <vwwalker@email.unc. edu>; Warren, Angeline <awarren@email.unc. edu>; 
Younger, Karna <karna.younger@unc. edu> 

electronic order packet 

Academic Calendar September 2012.pdf; BOG guidelines.pdf; Desk Copy Information 
& Form.pdf; EZ Re-Order Form.pdf; faculty promo flyer.pdf; Guaranteed Buyback 
Brochure.pdf; Liaison letter.pdf; Oh No Book out of print.pdf; Spring 2013 No Text.pdf; 
Spring 2013 textbook request form.pdf; UNC Student Stores Textbook Guide.pdf 

Dear Liaisons, 

Please find attached scans of all the contents of our Spring 2013 order packet, which we will be sending you in paper 

form within the next week. Please look over the attached and let me know if you have any questions. 

Please note that we send this packet every term to ask for your help in getting your faculty to submit their orders to the 

Student Stores. Please feel free to send any of the attachments to your faculty. When you receive the print packet in 

campus mail, please feel free to distribute its contents to your faculty as well. 

Please feel free to contact me, George Morgan (gfmorgan@store.unc.edu, 962-2432), or my colleague Frank Bellamy 

(fbellam¥@email.unc.edu, 962-8123) with any questions you have. 

Best wishes, 

George Morgan, Textbook Buyer 

UNC Student Stores 



Sun Mon Tue Wed Thu Fri Sat 

2 3 4 5 6 7 8 

9 10 ii 12 13 14 15 

16 17 18 19 20 21 22 
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3O 

29 

UNC Student Stores Spring 2013 
Textbook Request due date: September 28, 2012 

Win a $500.00 Textbook Grant for your department 
graduate students! 

Details - How to win a 
$500.00 Textbook 

Grant! 
Friday, September 28th is the DUE DATE for 
Spring 2013 Textbook Adoptions. 
Submit on time and your department is eligible 
to win a textbook grant for your graduate stu- 
dent(s)! To qualif-y~ a minimum of 75% of 
faculty members f~om your department must 
submit textbook adoptions By Friday° Septem- 
ber 28h. In case of a tie, a random drawing will 
be held to determine winners. 

Our goal is to get 100% of your department’s 
adoptions by the due date. As an incentive, 
we’re going to give THREE departments a 
$500.00 textbook grant to award to the gradu- 
ate student(s) of their choice for the Spring 
2013 semester. The three departments with the 
highest percentage of on-time adoptions will 
win. In awarding prizes, we will judge by 
department size. 

* $500 textbook gr~t for the top de- 
partment with less than 30 fall courses 

* $500 textbook grant for the top de- 
partment with 30-80 fall courses 

* $500 textbook grant for the top de- 
partment with greater than 80 fall courses 

You can place your order in one of 4 easy 
ways: 

1) Use the Student Stores website: 
http:!iwww.store.unc.edtu’ textbooks 

2) Fax your order to: 962-3334 

3) Email: 
Textbook Office textbook@unc.edu 
GeorgeMorgan gfrnorga~@store.unc.edu 
Frank BeIIamy fl~el!amy@email.une.edu 

4) Stop by the Textbook Office, 3rd floor, 
Student Stores 

UNC Student Stores 

CB# 1530 Daniels Bldg. 

Chapel Hill, NC 27599 

Ph~ e: 919-962-8123~ 19-962-2432 
Fax: 9 t 9-962-3334 

E-mail: texthook@unc.edu 



UNC STUDENT STORES TEXTBOOK DEPARTHENT 
CB# 1530 Daniels Bldg. Chapel Hill, NC 27599 

Emaih khanner@ernaihunc.edu Phone: 919-962-2429 Fax: 919-962-3334 

To: UNC Chapel Hill Chairs 
From: Kelly Hanner Course Materials Manager, UNC Student Stores 
Re: General Administration Board of Governors Guaranteed Buyback Textbook Requirements 

Dear Chair, 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook Requirements for large introduc- 
tory courses, we .continue to encourage and accept textbook commitment forms from UNC Chapel Hill departments. As 
noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted ~vith Campus-Based Tuition and Fee Increase Re- 
quests, "To significantly affect the cost of textbooks, Chancellors, Provosts, faculty and bookstore managers must con- 
tinue to increase the number of courses and textbooks in the guaranteed buyback programs." 

Please note that the Board of Governors’ statement on guaranteed buyback or rental has been modified. The requiremetit 
that the introductory text be in hardback has been removed, and theBoard is encouraging courses beyond the introduc- 

.tory level to participate in the Guaranteed Buyback Program. The modified statement is noted below. 

Fall 2011 is the start of a new academic year and the perfect time to decide on a textbook and the duration of its use at ¯ 
UNC Chapel Hill. Let us know the course, the textbook and how many semesters it will be used, and we will guarantee 
50% of the purchase price at buyback for students who purchased the textbook at UNC Student Stores for your commit- 
ted time period. Please find enclosed new textbook commitment forms. 

Quick review of previous discussions: 

As discussed .at the September 11, 2007 Council of Chairs meeting, the following.information needs to be provided .~0 Stud.cut Stores 
in order to facilitate General Administration Board of Governors Textbook Requirements.                        : . ..... 

Departments need to notify Student Stores about their textbook decision, provide course information and the number’ of Semes- 
ters the book will be used. 

Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students who purchased their textbook 
at Student Stores for the same four to six semesters to which the department has committed use. 

Bundles which include any component intended for a single user may not be adopted for guaranteed buyback, including access 
codes, workbooks, Ioose leaf binding, spiral binding, tear out pages, on-line course CDs, codes, or software. 

General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester. 

This option must be available in addition to traditional purchase option. 

"Campuses must at least offer this option for introductory texts that will withstand a two to three year adoption 

cycle. Campuses are strongly encouraged to go beyond this minimum threshold to explore ways of minimizing the adoptions 

cycle and making the guaranteed buyback or rental program available beyond introductory level courses. " 

"Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

"A response to this recommendation must also be reported to the VP for Finance in any future requests fer increases in tuition 
and fees." 



Information Regarding Desk Copy Requests 

Publishers work directly with faculty on desk copy requests and issues. Most publishers 
have Desk Copy Request/Examination Copy Request available on their web si;es. This is 
the quickest submission method for requesting Desk Copies. The punisher works directly 
with the faculty member while reviewing the request. Publisher’s.approved Desk Copies 
will be shipped to the faculty members’ home department. Desk Copies are not sent to 
Student Stores,                                                            . . 

Desk Copy submissions may be sent to Student Stores via our web site: 
www.store.unc.edu or the completed Desk Copy Requestform may be sent to our 
department: Student Stores, Textbook Department CB#1530 Daniels Bldg. As a s~rvice, 
Student Stores will forward your completed Desk Copy Request to publishers. Student 
Stores neither keeps records of submissions, mailings nor does foItow up work on Desk 
Copy Requests. 

Student Stores does provide a policy for "emergency" situations regarding Desk Copies, 
but .remember that.the books we secure are for students. The quantifies ordered are based 
on class enrollment. When our inventory is purchased for Desk Copies, the transaction 
decreases, the available copies intended for Carolina students. This is especially 
problematic when multiple copies of a text are purchased by faculty and teaching 
assistants. Please be aware of the situation in which you may be putting your students! 

Student Stores "Emergency" Desk Copy Policy 

The instructor must purchase the book with check, cash or charge and have proper 
identification. 
The instructor must tell the sales clerk that the book wil! be used as a desk copy. 
The sales clerk will then write Desk Copy and. their initials on the sales receipt. It 
is essential that the faculty member keeps their receipt. 
When the instructor received the desk copy from the publisher, they.may return 
either the book purchased or the desk copy received in order to obtain a refund. 
All refunds require the presentation of the original sales receipt. If the publisher 
s~nds a desk copy that is marked as such - i.e., stamped Instructor’s Copy - only 
the book purchased can be refunded. If the book purchased was new and the 
instructor wrote in it, only the used price of the book (that the instructor wrote in) 
wilt be refunded. If they purchased a used copy then only the used copy may be 
returned for a refund. 
A refund for the..purchase of a desk copy must be made before the end of the 
semester in which the book was purchased. 



DESK COPY REQUEST FORM 
For adopted textbooks only 

Please type or print 

Publishers are pleased to provide desk copies of any adopted text plus requested available supplements such as instructor’ s 
manuals, solutions manuals and test banks when sufficient quantity of texts are ordered directly from the publisher. 
Review, complimentary or on approval copies must be requested on departmental letterhead. 

Please send this desk copy request directly to the publisher or to its local representative, 

Date: ........ 

Your book: Author 

Title & Edition .... 

ISBN 

has been adopted for my course # which has the course title of 

as a (please indicate one) Required textbook 

__Recommended or Optional textbook. 

This course is scheduled to begin on (calendar date or year and term) 

I have advised the local bookstore(s) that the estimated enrollment will be 

Name. 

School. 

Department 

School phone #(__.) 

Address 

City, State & Zip 

Office hours 

Position 

With this request would you please send the following supplements: (Please be specific) 

I have not previously received a desk or complimentary copy of this textbook, 

Please sign: 
(1/88) 



Book orders 
made EZ 
Reorder the same textbooks with 
Student Stores’ EZ Order form. 
As always, you will be contacted 
with any book status change, 

Student Stores is the Universe’s official source of 
textbook information for courses. Faculty members 

must provide StudentStores with lists of textbooks 

to be used in upcoming courses. 

Regarding Course Packs: Publishers gr~nt copy- 
right pe~rrnission for a specific semester. If you wish to 
use a previously o rdered course pack~ please contact 
~Custom Publishing at 962-3378. 

You can also submit your order by: 
Fa~c 962-3334 email: textbool~,store.unc.edu 
Phone: 962-2_432 or 962-2_42_9 

Web: http://www.store.unc, edu/textbooks/ezform,html 
(P~ease con~ us if you have ~n¥ di~cu,~i o~eri~g over the web.) 

CAMPUS 
MAIL 

 TUDI I’IT 
Textbook Department 
CB # 1530 Daniels Building, UNC Campus 

You. can. now automatically reorder the textbooks.you used 
~n a previous semester using this new EZ .Order Form 

3 EZ Advantages 

I. Less paperwork for you to handle. 

2, Using the same books from term to term 
increases the availability ofused books on 
campus for your students. 

3, Students are likely to be paid more at buyback 
~"" books .... ""~ > .... .~,~ ~fore and ;*,,[!! ...... 

Professor" "    ’ " 

Phone or emait address: 

Date: 



Turn in at Least One 

Textbook Request Form by 

and get a 

Courtesy of Student Stores! 
See 



Guaranteed Buyback Book 

VOID IF REMOVED 

Gu~r~n~e~ Bu~ack Book " 

Half The Qurch~e Price Valid T:hrou~h: 
! 

Nlmoy ~ Am No~ Spook 978-444-55555-5 

UNC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 

Chapel Hill, NC 

27599 

Phone: 9 f 9-962-2429 " 
Fa~: 919-962-3334 

E-mail: khanner@emaiLunc.edu 

Course Materials 
Department 

Guaranteed 
Buyback 
Program 

UNC Student Stores Course 
Mat~riaIs. Department 



Guaranteed Buyback Program 

The Board of Governors and General 
Administration have been concerned 
for several years with the increasing 
cost of textbooks. The Board com- 
pleted two studies on the cost of text- 
books and has approved recommenda- 
tions (in February 2006 and in March 
2007) to help control the cost of text- 
books. One of the recommendations is 
the implem~ntatior~ of a Guaranteed 
Buyback.or Rental Program for Re- 
quired Textbooks for Introductory 
Courses. 

"To significantly affect the cost of 

textbooks, Chancellors, Provosts, fac- 
ulty and bookstore managers must 
continue to increase the number of 
courses and textbooks included in the 
guaranteed buyback programs. 
Campuses nmst continue to expand 
their Guaranteed Buyback Programs." 

The University of North Carolina 

Report on the Cost of Textbooks, 
Snbmitted with Campus-Based Tuition 
and Fee Increase Requests 
February 2011 

Dear UNC Chapel Hill Chairs, 

In our ongoing efforts to facilitate General 
Administrations Board of Governors Text- 
book Requirements for large introductory 
courses, we continue to accept textbook 
commitment forms from UNC Chapel. Hilt 
departments. We encourage departments to 
commit to the two to three year adi3ption 
cycle cited in General Administrations 
guidelines, but we accept a one year com- 
mitment from departments. We accept both 
hardback and paperback textbooks for inclu- 
sion. We allow small courses to participate, 
and we include courses which may only be 
offered in a specific term for example, the 
course is only offered in Fall tenn. If you 
have additional courses you would like to 
include in this program, please submit a new 
fmxn. We will Iaapp~ly include the course in 
the Guaranteed Buyback Program. 

Fall 2011 is the start of a new academic 
year and the perfect time to decide on a text- 
book and the duration of its use at UNC 
Chapel Hill. General Administrations Board 
of Governors does expect the Guaranteed 
Buyback program to grow over time. If you 
let us know the course, the textbook and 
how many semesters it will be used, we will 
.guarantee 50% of the purcliase price at buy- 
back. 

Please note that bundles which include any 
component intended for a single user may 
not be adopted for guaranteed buyback, in- 
cluding access codes, workbooks, loose leaf 
binding, spiral binding, tear out pages, on- 
line course CDs, codes, or software. 

General Administration Board of Governors 
Revised Textbook Requirements Summary: 

"All campuses must have a guaranteed buy- 
back or rental program for required textbooks ¯ 

for large, introductory classes." 

"This option must be avaitable in addi- 

tion to traditional purchase option." 

"Campuses must at least offer this option flr 
troduc;oo, texts that wi/f withstand a two to three 
year adoption ~ycle. Campuses are stronpffyl encour- 
aged to go beyond this min.imum threshold to ex- 
plore ways of minimizizg the adoptions ~ycle and 
making the guaranteed bu_yback or rental program 
available bqyond introductory level 

Cmnpuses must make an effort to imple- 
ment this system for coarses that are in- 
troductory level and taken by a relatively 

high percentage of students." 

"A response to tiffs recommendation 
~nust also be reported to the VP for Fi- 
nance in any future requests for increases 
in tuition and fees." 

LINC Student Stores 

Course Materials Department 

CB# 1530 Daniels Building 
Chapel Hill, NC 

27_599 

Phone: 919-962-2429 
Fax: 919-962-3334 

E-mail: khanner@ema[l.uricedu 



Remember the  500 Textbook Grant for your 

Department Graduate Students! 

See the enclosed Calendar for details ! 

George Morgan 
Textbook Buyer 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

Student Stores 
CB# 1530, Daniel’s Building Telephone: (919) 962-2432 
Chapel Hill NC 27599-1530 (919) 962-3334 PAX 

September 4, 2012 

To: Department Liaisons 

Subject: Textbook Request Forms for Spring, 2013 

The Student Stores Textbook Department will provide all faculty who meet the Friday, 
September 28th, 2012 Spring 2013 Textbook Request deadline with a $1.00 gift 
certificate to The Daily Grind--the espresso bar located by the Bull’s Head Bookshop 
in the corner of Student Stores. We are offering this incentive because the timely 
submission .of textbook request forms enables us to pay Carolina students significantly 
more for their books during the December buyback. If we know which books will be used 

....... in.a forthc~m~g se.mester, .we can pay students as much as 50% of the retail price and 
keep the books on campus for future use. If book requests are received after the 
September deadline, we may be unable to buy back used copies from students for use in 
Spring 2013. 

--Guidelines 

Completed Spring 2013 Textbook Request Forms must be received by the Textbook 
Depamr~ent by Friday, September 28th to be eligible for a Daily Grind coupon. 

One coupon will be provided to each faculty, member per course for up to four 
courses. For example, if a professor turns in six textbook request forms for a single 
course by September 28th, one Daily Grind coupon will be provided. If a professor 
submits two textbook request forms for two different courses by September 28th, 
two coupons will be provided. 

o The Student Stores Textbook Department will provide the Department Liaisons with 
the coupons for distribution within the department by October 31 st, 2012. The 
coupons will expire on December 31, 2012. 

4. All Department Liaisons wilt receive a special Daily Grind coupon in appreciation 
for their role in this promotion. 

In order for this Program to be a success, we need your help to remind faculty of the 
submission deadline. Student Stores will provide you with.a..ftyer to post near department 
mailboxes. 



To facilitate the book ordering process, I have enclosed the UNC Student Stores Course 
Materials Guide. It is a quick reference guide that answers most questions regarding book 
orders. Accurately completed request forms eliminate or minimize the possibility of 
ordering the wrong books. The "no text" form enables us to provide information to the 
students concerning courses that are being offered but will not be using textbooks; Please 
be sure that the "no text" forms are marked with the proper term and session. 

If you have any questions about filling out textbook request forms or the Daily Grind 
promotion, please contact George Morgan at 962-2432 or Frank Bellamy at 962-8123. 

Or, feel. free to contact the Textbook department using E-mail: textbooks@unc.edu. 

Thank You, 

UNC Student Stores 
Textbook Buyers 

Bellamy 



Y ur req 
p r__ 

have 
t 000 

esn’t to be! 
Did you know that it is often possible to make 

complete copies of out of print titles? 

These are some of the titles that we reprinted for the Fall 2010 semester. 

Do you have a tide in mind for one of your classes but it is not available for purchase (New or 
used)? Please contact the Course Pack Publishing Department. If permission to make copies can 

be secured from the rights holder, for a fee that is satisfactoW to you, we can help. 

Please contact us via phone 962-4708, fax 962-3759 
or email csockell@email.unc.edu 



The University of North Carolina a~ Chapel Hill 

~UNC Student Stores SPRING 2013 No Text Needed Form I 
Requested Due Date: Sept.28, 2012 

Return to: 
STUDENT STORES 
TEXTBOOKS 
CB# 1530 DANIELS BLDG. 
CHAPEL HILL, NC 27599 
CAMPUS MAIL 

Phone: 919-962-2432 
Phone: 919-962-8123 
Fax: 919-962-3334 
E-mail: textbook@unc.edu 
Web: www.store,unc.eduitextbooksi 

The "no text" form enables us to provide information to the students concerning courses that are being offered 
but will not be using textbooks. This information is also included in General Administration’s calculation for 
’ton time" course notifications and in the calculation for the average¯ cost of textbooks. 
Please list course(s) below. 

Dept Abbr.. Course Se~on Professor 



The University of North Carolina at Chapel Hill 

~ UNC STUDENT STORES SPRING 2013TEXTBOOK REQUEST FORM 

.Requested Due Date: Sept. 28, 2012 

Professor: 

Return to: 
STUDENT STORES TEXTBOOKS 
CE,# IS30 DANIELS BLDG. 
CHAPEL HILL, NC 27599 

CAMPUS MAIL 

Phone: 919-962-2432 
Phone: 919-962-8123 
Fax: 91%962-3334 
E-mail: textbook@unc.edu 

E-maih 

Phone: 

Order On-Line at: 
www.store.unc.edu/textbooks 

Course Abbreviation & Number 

List Individual Sections Total Quantity Requested 

1) Author 

Title 

.. Edition Publisher 

¯ 
" . Check One: [~] Required [--] Optional 

: 2)Author 

Title 

Edition                 Publisher 

Check One: ~ Required [~] Optional 

3)Author 

Title 

Edition Publisher 

". Check One: [’-] Required D Optional 

4)Author 

Title 

Edition Publisher 

Check One: [~ Required [-~ Optional 

ISBN 

Circle Binding: Paper Hardback 

ISBN 

Prefer paper but hardback acceptable 

Prefer paper but hardback acceptable 

Prefer paper but hardback acceptable 

Circle Binding: Paper Hardback 

ISBN 

Circle Binding: Paper Hardback 

ISBN 

Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

C 
o 

m 
m 

t 

eBooks 
If ~v~il~bl~, ~ approve an eBook purchase 

for my course t~xtbooks. 

Check°ne: YES ~    NO ~ 

Student Stores is the University’s official source of textbook information for courses. 
By direction of the Provost, faculty members must provide Student Stores with lists of textbooks to be used in upcoming terms. 



UNC Student Stores 
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Multi Campus Shared Buyback 

Textbook Issues 
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Term Due Dates and Ordering Information 

Textbook Request Deadlines: 

Summer School Last Friday in February 
Fall Semester Last Friday in March 
Spring Semester Last Friday in September 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Thank You! 

The Student Stores Textbook Department will provide all faculty who meet the Fall, Spring and 
Summer Session Textbook Re-quest deadlines with a $1.00 gift certificate to The Daily Grind-- 
the espresso bar located by the Bull’s Head Bookshop in the comer of Student Stores. 
We are offering this incentive because the timely submission of textbook request forms enables 
us to pay Carolina students significantly more for their books during buyback. If we know which 
books will be used in a forthcoming semester, we can pay students as much as 50% of the retail 
price and keep the books on campus for future use. If book requests are received after the due 
dates, we may be unable to buy back used copies from students for use in the upcoming semester. 

--Guidelines-- 

Completed Textbook Request Forms must be received by the Textbook Department by the term’s 
due date to be eligible for a Daily Grind coupon. 

1) One coupon will be provided to each faculty member per course for up to four courses. For 
example, if a professor turns in six textbook request forms for a single course by the due date, 
one Daily Grind coupon will be provided. Ifa professor submits two textbook request forms 
for two different courses by the due date, two coupons will be provided. 

2) The Student Stores Textbook Department will provide the Department Liaisons with the 
coupons for distribution within the department. 

3) All Department Liaisons will receive a special Daily Grind coupon in appreciation for their 

role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the submission 
deadline. Student Stores will provide you with a flyer to post near department mailboxes. 

How to win a $500.00 Textbook Grant for your Department’s Graduate Students. 

Fall and Spring competition 
Submit on time and your department is eligible to win a textbook grant for your graduate 

student(s)! To qualify, a minimum of 75% of faculty members from your department must submit 

textbook adoptions by the Fall or Spring’s Textbook order Due Date. In case of a tie, a random 
drawing will be held to determine winners. 

Our goal is to get 100% of your department’s adoptions by the due date. As an incentive, we’re 

going to give THREE departments a $500.00 textbook grant to award to the graduate student(s) 
of their choice for that semester. The three departments with the highest percentage of on-time 

adoptions will win. In awarding prizes, we will judge by department size. 

¯ $500 textbook grant for the top department with less than 30 courses 

¯ $500 textbook grant for the top department with 30-80 courses 

¯ $500 textbook grant for the top department with greater than 80 courses 



Textbook Order Forms 

Textbook Order Packages are delivered to departments one month before the requested due dates. 
Our faculty ordering website is opened for receiving textbook requisitions. Early course data is 
supplied by UNC Chapel Hill’s Office of the University Registrar. Remember, when placing your 
online textbook requisition after you REVIEW REQUISITION hit the SUBMIT REQUISITION 
box. You will immediately receive notification that your requisition was successfully submitted 
to the bookstore, as well as a follow up email confirmation. If you do not hit Submit Requisition, 
you order is not send to the store, the requisition remains in your account as an Open Requisition 
which allows you to continue working on the requisition at a later time and submit at a later date. 
UNC Student Stores web site: www.store.unc.edu 

NO TEXT NEEDED Forms 

Please let us know if your course will not be using a textbook. This is important because Student 

Stores tracks every course being taught at UNC Chapel Hill and we send each department 

reminders about outstanding orders until we hear back from all courses. You may also submit the 

No Text Needed through our website. On the New Requisition page, click the box which reads 
"No books are required for this course". Courses which report No Text Needed are also included 

in the Board of Governor’s calculation for departments percentage of on-time adoptions of 

textbooks, and in the calculation for the average cost of textbooks. 

EZ Order Forms 

If you are using the same books that you used in a previous term, the most efficient way to place 
your book order is through the EZ Order Program. Simply tell us that you are reusing books from 

a previous semester, note changes in titles or quantity, and we will do the rest. This feature is also 
available on our web site. On the New Requisition page, scroll down and enter the box which 

reads "Search Other Course" and follow instructions. 

Textbook Information 

Why are there textbook request deadlines? Where do used books come from? 

Carolina students have expressed their preference is for the less expensive used copy of a 
textbook. It actually takes quite a lot of time to obtain used copies of textbooks. We work with 
many used book companies located throughout the States. We compete in a limited market on a 
national level; other university bookstores within the US are searching for the same books from 
the same vendors. Wholesale companies have revolving inventories. Their inventory supply can 
and does vary by the hour. We continually submit textbook want lists to the different companies 
in order to purchase as many used copies as are available. The more time we have to search these 
markets, the greater quantity of used copies we will have for students. We place orders directly 
with publishers for new copies, only once the used search is exhausted. The timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their books 
during buyback. Remember, during Spring exams we are buying back at the higher retail buyback 
price for Fall and Summer Session textbooks. During Fall exams, we are buying back at the 
higher retail buyback price for Spring textbooks. We need to know what textbook you are using in 
order to pay students 50% of the new retail price of the textbook during exam periods.! 



Why does Student Stores need to know if a book will be used in an upcoming term? Why 
are there different buyback values for textbooks? 

There is a two tiered pricing structure at buyback: 

1. If we know the book will be used again, we pay students a price equal to 50% of the new 
textbook retail. Under the (industry standard) pricing we use at student stores, a new 
textbook selling, for example, for $100, sells for $75 used, and the student is paid $50 for that 
book at buyback. So, the net cost to a student buying used and selling back the book is $25. 

2. If that book is not going to be used again or is part of a "bundle," then we default to a 
wholesale price, which is the price a wholesale company will pay us for the book (we have to sell 
it to them because we have no other way to dispose of the inventory). The average wholesale 
buyback price is 15% of the new retail selling price of the book. The net cost of using the title, 
then, goes up for the student. 

New to Used Textbook Cycle 

Textbook Order Package 

delivered to department for 

next term. 

Purchase 

Students have more used 

books available for 75% of 

the new price. 

Textbook adoption 

for next term is submitted 

to Student Stores Wantlists 

Textbook buyers compete 

for used copies from 

wholesale companies. 

POs 

Textbook buyers place 

orders for "New Only" 

texts. 

Buyback 

Students sell their textbooks back to the store. If the book is readopted, and we know about it, we 

can pay 50% of the new price to the student, for a net cost of 25% to use the book. In dollar terms, 
a $100.00 new textbook would be bought used for $75.00 and sold back to Student Stores for 

$50.00. The student receives the educational benefits of the textbook for a $25.00 cost. 

In order for Carolina students to receive the highest buyback value for their book, we need your 

textbook next term orders before the exam dates for the current term. Here’s how it works: 
During Spring exams, we are buying back books that have been ordered for Summer 

Sessions and Fall term. 

During Fall exams, we are buying back books that have been ordered for Spring term. 



Textbook Vendor Returns 

As with all retail establishments, our vendors have return deadlines to which we must adhere. Do 
not assume that inventory you saw on our shelves a month ago will still be here if you do not let 

us know you want to use that book for your course. 

You must let us know each semester what textbook you want for your course. If we do not have 
your textbook order and the return deadline is approaching for the inventory, we will return the 

books to the vendor for a refund or credit because we paid for the inventory upfront. We do not 

know that you intend to use the book unless you contact us. Once we receive your textbook 
request, we will happily hold the inventory for your course. 

We encourage students to purchase their textbooks as early as possible. If funds are an issue for 
the student, our Deferred Payment plan, Student Stores Account, is available for all students. 
They can get their book now and pay the Cashier’s office in deferred payments later. 

Course Textbook Cancellation and Student Return 

Canceling a textbook from your syllabus and it’s after the students two week returns period? Let 

us know! Contact one of our Textbook Buyers, George Morgan 962-2432, Frank Bellamy 962- 
8123. They will arrange a refund exception for your students, and establish a time frame for 

returns which you will announce in class. Again, we do not encourage cancellations, but we do 

not want you to use a book you are unhappy with and we do not want your students to have to 
pay for the cancelled book. 

eBooks 

In our ongoing efforts to help reduce textbook costs to Carolina students, if available and with 
your approval, we offer customers the additionalpurchase option ofeBooks which are typically 
half the price of the new printed copy of the textbook. Students may choose either the printed text 
or the eBook format. If you are interested in learning more about student interest in eBooks and 
issues to consider before approving this format for your course, visit our list of frequently asked 
questions included in the Faculty link at: www.store.unc.edu. Contact our Textbook Buyers 
George Morgan 962-2432 or Frank Bellamy 962-8123, to find out if your textbook is available as 
an eBook! 

Suggestions on Reducing Textbook Costs 

Participate in the Guaranteed Buyback Program. Several courses can easily decide to join this 

program, as a single textbook is used consistently by all faculty teaching a course for several 

terms. Other courses which assign alternating faculty members to teach the same course in 
alternating terms, should consider a main textbook which will meet the needs of the course and 

let us know you want to join the program. 

Avoid bundles whenever possible. Adopt textbooks, not textbooks marketed with ancillary 
materials. Any item bundled with the text does two things: (1) it forces students to buy the new 
book and, (2) it dramatically reduces the price we can pay at buyback. Then, readopt a textbook 
for as many terms as possible, increasing the number of used titles on campus, moving more 
student purchase and buyback transactions to the best case scenario: buying at 75%, selling back 
at 50%. 



Increase timely adoption notifications. Students want used textbooks. If bundles are avoided and 

the bookstore knows, early enough, which books are needed for the next term, we can pay 

students more at buyback and buy more used textbooks from used book wholesalers, thus 
decreasing the price paid by students. The used book market is a zero sum game: there are not 

enough used textbooks available to meet national demand. The earlier we can shop for those 
books, the more we can have for students to buy. 

Be fully aware of cost when adopting a text. 

Require a textbook only if it will be used in a substantial way in the course. 

Always order Access Codes, Single User License items separately from the textbook. 

Do not require the "free" web access code or a "free" study aid offered by a publisher, it 
eliminates the resale value on the book for your student. 

Donate desk copies received from publishers to UNC Chapel Hill libraries as reserve copies of 

the textbooks for your course. 

Textbook Help and Advice 

Want to know the price of a book under consideration for course use? Want advice on a 
win-win package break down scenarios? Want expert help with textbook orders? 

Student Stores Textbook Buyers will happily contact publishers and find out the price and relay it 

to you. They will also offer various options for carrying package components separately for 
students. Please contact our Buyers for any textbook questions or help you may need. 

George Morgan 962-2432 
Frank Bellamy 962-8123 

gfmorgan@store.unc.edu 
fbellamv@email.unc.edu 

Foreign Books’ 
George Morgan, Student Stores Foreign Book Specialist, is available to assist you with any 
questions you may have about foreign book ordering. Please be advised that we are less likely to 
receive timely notifications of any problems for imported titles. Orders placed overseas typically 
take two to four months to arrive- depending on the country and the time of year- so please 
return your forms to us early. 

Where’s my Desk Copy? 

Publishers work directly with faculty on desk copy requests and issues. Most publishers have 
Desk Copy Request/Examination Copy Request available on their web sites. This is the quickest 
submission method for requesting Desk Copies. The publisher works directly with the faculty 
member while reviewing the request. Publisher’s approved Desk Copies will be shipped to the 
faculty members’ home department. Desk Copies are not sent to Student Stores. 
Desk Copy submissions may be sent to Student Stores via our web site: www.store.unc.edu or the 
completed Desk Copy Request form may be sent to our department: Student Stores, Textbook 
Depamnent CB# 1530 Daniels Bldg. As a service, Student Stores will fol-vvard your completed 
Desk Copy Request to publishers. Student Stores neither keeps records of submissions or 
mailings, nor does follow up work on Desk Copy Requests. 



Textbook Issues 

Why are Packages and Custom Publications considered a negative? What other options do I 
have? 

Textbook packaged with supplemental component(s) intended for a single user are problematic: 
for example Access Code Cards, on-line registration codes, workbooks, lab books, software, 

spiral binding, loose leaf binding, printed chapter supplements. 

Single user components of a package are specifically designed for one person’s use. There is no 

used option for these items. The current publishing trend is to package a required textbook with 
single user components at a discounted price. The package is presented by publishers and their 

representatives as the most cost effective and beneficial selection a faculty member or department 
group may choose for their students. Publisher representatives schedule information sessions for 

faculty and teaching assistants, "so they (the faculty) can convey clearly to their students the 

importance of the course materials we (the publisher) have provided and the value they (the 

students) are receiving." 

In the maj ority of cases, the decision to require a package eliminates the used book market and 

buyback possibility for students. Frequently, the publisher’s discounted package price is less than 
the price of the used textbook and new single user components. While the discounted package 

sounds like the best choice, it may not be the best long term financial choice for students. Each 

semester that the package is required, the used textbook markets as well as buyback option are 
excluded. The package discount price set by the publisher is the only financial benefit the student 

received for their purchase. 

Here are some other options for you to consider. If all components are not required for course 
completion, the best scenario is to only require the core required item(s) from the package, such 

as the textbook; other components can be set up as optional for purchase, we can then stock some 
amount of the package as optional. This allows students to purchase used copies of the textbook 

as well as receive a higher buyback price for the text. The optional material is available for 
purchase, if the student decides he or she wants or needs the item(s). 

Textbook Issues and Alternatives 

Publisher Custom Publications 
Financially, these are almost always the most expensive option for students. The price is high; 
there is no used market on the item; frequently there is no resale value on the item; and our 

experience is that these materials are slow to ship, and reorders very slow to ship if needed 

because of last minute increased enrollment. 

Should you decide to create a Custom Publication through a publisher please consider binding 

selection: loose leaf, spiral, tear out pages eliminates any buyback possibility for Carolina 

students trying to sell their textbook at the end of the year, if your Custom Publication is 
readopted in the upcoming term. 

A required package custom text with single user component completely eliminates the students’ 

possibility to resale package. Again, the package break down scenario above is the best financial 

solution for students 



Should you wish to look into other options, Student Stores has an excellent Custom Publishing 
department, which can work with you to tailor specific course materials for your class. By 
controlling the entire operation, we are able to keep expenses down. We secure the copyright 
permissions and we control the print runs and shelf space. We pass these savings on to students. 
We have compared prices on Publisher Custom Publications and what we would have been able 
to offer, and the difference is significant enough for us to highly encourage faculty to consider 
this option or at least "price compare" the final product. 

Student Stores Custom Publishing contact/order information: 

Online through our website at: 
Email: 
Fax: 
Phone extensions: 
962-4708 
962-3378 

http:iiwww.store.unc.eduicoursepackpubi 
coursepackpub@store.unc.edu 
962-3759 

843-7605 

843-7604 

Frequently Asked Textbook Questions 

What do I do if I know some books but not all books I want for the upcoming term? When 
do I place the order? 

Faculty may submit textbook requests at any time, and as many times as they wish. We encourage 
faculty to submit requests as soon as they have decided on any particular book(s), they do not 
have to wait until their entire book(s) selection is finalized. We will have more time to search the 
used market for the book(s), thus more used copies for students to purchase. While we do not 
encourage cancellations, if a faculty member decides to cancel and replace the book, we will 
certainly cancel the original request and order the replacement book. 

What are my options when an edition changes? 

Upon receipt of a textbook request, we notify faculty and or the department liaison if a new 
edition is currently in print or pending for release. We offer the faculty member the choice of 
remaining with the "old" edition or substituting the "new" edition. 

Should the preference be for the old edition, Student Stores will work with wholesale companies 
and buyback copies from current students at the higher retail buyback price in order to secure 
quantity to cover the course enrollment. 

Should a department decide they wish to commit to an old edition of a textbook for one, two or 
more academic years; Student Stores will make an early investment in bulk quantity on the old 
edition in order to secure enough copies of the edition to cover the academic terms of the 
department’s commitment. We will also be able to offer current Carolina students the higher 
retail buyback price throughout the duration of the old edition’s use at UNC Chapel Hill. 

l0 



Textbook Course Information & the BOG 

As required in the BOG recommendations, tuition and fee requests must also include submission 
stating the percentage of on-time adoptions of textbooks. The Board of Governor’s is requiring all 
stores affiliated with the sixteen North Carolina campuses to submit a report on the percentage of 
on-time adoptions of textbooks for their campus. 

As orders are submitted to Student Stores, we keep track of the dates the orders are turned into 
our office. This data is used to compile the percentages of on-time adoptions for the BOG, to 
create weekly reports to departments and the Provost’s office, and to notify department liaisons as 
well as individual faculty of courses that have not placed a course materials order. 

NO TEXT NEEDED Forms: Courses which report No Text Needed are also included in the 

Board of Governor’s calculation for departments percentage of on-time adoptions of textbooks, 

the Provost’s report on outstanding course orders, and in the calculation for undergraduate 

textbooks average price. 

As the Provost has instructed, Student Stores is the official source of textbook information for 
courses offered by The University of North Carolina at Chapel Hill. Faculty members must 
provide lists of textbooks to be used in upcoming courses to the Student Stores, but book lists are 
public, and faculty may freely share them with others. 

Textbook Request Deadlines 

Summer School Last Friday in February 

Fall Semester Last Friday in March 

Spring Semester Last Friday in September 
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What’s Guaranteed Buyback About? 

The high cost of textbooks is a growing concern nationally, and a topic of importance to the UNC 
system administrators. 

Re: General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, 
introductory classes beginning in the Spring 2008 semester. 

¯ This option must be available in addition to traditional purchase option. 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a 
two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level 
and taken by a relatively high percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future 
requests for increases in tuition and fees." 

Implications for UNC Chapel Hill Departments and Student Stores: 

¯ Departments will need to decide on a single textbook for their introductory courses and commit 
to the text for four to six consecutive semesters. 

¯ Departments will need to notify Student Stores about their textbook decision, provide course 
information and the number of semesters the book will be used. 

¯ Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students 
who purchased their textbook at Student Stores for the same four to six semesters to which the 
department has committed use. 

Qualification for the guaranteed buyback program to work: 

¯ Bundles which include any component intended for a single user may not be adopted for 
guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear 
out pages, on-line course CDs, codes, or software. 
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Guaranteed Buyback Going Further 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook 
Requirements for large introductory courses, we continue to encourage and accept textbook 
commitment forms from UNC Chapel Hill departments. If your department already submitted 
form(s), thank you. If you have additional courses you would like to include in this program, 
please let us know. We will happily include the course in the Guaranteed Buyback Program. 

Fall semester is the start of a new academic year and the perfect time to decide on a textbook and 
the duration of its use at UNC Chapel Hill. General Administrations Board of Governors does 
expect that the Guaranteed Buyback program will grow over time. Let us know the course, the 
textbook and how many semesters it will be used, and we will guarantee 50% of the purchase 
price at buyback for students who purchased the textbook at UNC Student Stores for your 
committed time period. 

We need to see more of this 

little fellow on our textbooks 

for Guaranteed Buyback! 

Image from UNC Student Stores Guaranteed Buyback book sticker. 
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Recognition and Facilitation 

Academic freedom is a precious right, fully supported by Student Stores. In no way do we want 
to play any role in the adoption of textbooks other than one of offering information, information 
which can increase the array of choices to faculty and possibly lower costs to students. Our hope 
is to work with faculty as do the publisher representatives who call to discuss their company’s 
textbooks--but we would just be doing so from the perspective of your university bookstore, a 
perspective we feel can add depth and context to any decision made on course materials. 

We continue our work in facilitating General Administration Board of Governors Textbook 
Ordering Policy for Guaranteed Buyback as departments inform us of their textbook and time line 
decision for introductory courses. 

The following are items which cannot be included due to the nature of their design: 

¯ No bundles which include any component intended for a single user. 
¯ No access codes, workbooks, loose leaf binding, spiral binding, tear out pages, single 

user on-line course cds, single user license software. 

Multi Campus Shared Buyback 

We parmer with NC State University and East Carolina University bookstores in a shared 
buyback program. Requested textbooks from all three campuses are loaded in a unique server. If 
a book is not being bought back at the higher retail price at one campus, the server reviews the 
textbook wants of the other two universities. If there is a title match the server will automatically 
identify the other campus, and offer Carolina students 50% of the new price for the other campus, 
rather than the highest wholesale price a used book vendor is offering. The server reviews the 
wants of all three campuses and makes sure students at the three campuses receive the highest 
buyback price available. 

UNC Chapel Hill might have a request for a book that has not been previously adopted on our 
campus, the book was used at NC State, but was not readopted for the upcoming term. The server 
would identify the book and offer the NC State student 50% of the new price, NC State ships the 
book to us and Carolina students have more used textbooks available. 

Several campuses have different exams dates, some a week earlier than UNC Chapel Hill’s. In 
order for this program to be its most effective, we need textbook adoptions from faculty as early 
as possible. It’s a win-win situation for many NC students! 

We hope to expand the shared buyback program to more of the North Carolina universities. It is 
an excellent program which helps to reduce textbook costs for NC students. 

Remember, we need your textbook orders in a timely manner for this program to be a success. 
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First-Year Preorder Program 

Another popular program that Carolina students and their parents take advantage of, is First-Year 
Preorder. 

UNC Student Stores offers a textbook preorder program for incoming first-year students. We 
begin presenting the program to students at the first of the Summer’s C-TOPS orientations 
starting in early June. During these orientation sessions, which continue through the summer, we 
explain to incoming Carolina students and their parents how the program works, and its benefits. 

Textbook preorder is a service which enables first-year students to receive their books early, 
before the majority of students have arrived on campus. During the first weeks of August, Student 
Stores employees obtain the students’ schedules from the Registrar’s Office, hand pick their 
course textbooks and package their order. These students have the distinct advantage of being the 
first to have access to our used book inventory. The ability of Student Stores to provide as large 
an inventory of used textbooks as possible enables us to reduce the students’ textbook costs. We 
host a Pre-Order Weekend for first year students and their parents to pick up their semester 
textbook box. 

We also offer a Deferred Payment plan for students. They can set up a Student Stores Account 
and use it for their duration at UNC Chapel Hill. If they choose this method of payment, the price 
of the books is sent to the University Cashier’s office and the charge will appear on the 
September University Cashier’s Office Statement. Students will pay for them exactly as they pay 
their tuition and other epenses billed through the Cashier’s Office. 

The success of this program is determined by the submission of textbook orders to Student Stores 
in time for us to obtain as many used copies as are available, as well as provide enough new 
copies of textbooks for the incoming students by early August. 

Textbooks and Sales Tax Holiday 

NC G.S. 105-164.13C provides an exemption for certain items of tangible personal property 
sold between 12:01 A.M. on the first Friday in August and 11:59 P.M. the following Sunday. 

Textbooks are included in this exemption! All 
course materials $300.00 or less per item are 
eligible. 

Students take advantage of the tax free weekend, either 
as a walk in customer or by placing their textbook orders 
on our web site and having the books shipped to their 
homes. They are preparing for your course early, 
securing used copies and taking advantage of the tax free 
weekend. 

Here is yet another area where you can help reduce textbook costs to your students. Be sure to 
submit your Fall textbook adoption to Student Stores as early as possible. If you were assigned to 
teach the course after the Spring exams were over, submit either a partial or complete course 
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book list in time for us to search for used copies from wholesale companies, receive the inventory 

and have the books on the shelf ready for your students by the first Friday in August. Your 
students will be happy and grateful for your endeavors in reducing the total price for their course 

books! 

Textbook Shoppers 

Many Carolina students take advantage of our on-line textbook ordering web site. They order 
their course textbooks early and have the books shipped to their homes before they return to 
campus. Ordering early makes them first in line for used copies. Every semester this service 
grows larger! 

On our site we post: "Course textbook adoptions are subject to change. Student Stores will only 
refund and/or exchange books purchased from Student Stores. Student Stores receipts are 

required for refund and/or exchange." This ensures that if you change your mind about a 

textbook you ordered and now want to cancel, students who ordered on-line will receive a refund 

for their purchase from us. 

While the site is in no way intended as a source for price comparisons, both students and their 

parents have used it in this manner. They shop around for the best price they can find, in both 
brick and mortar stores and at online books sites. A lot of time is spent by customers "shopping 

around". I feel confident that most students find our prices either comparable or lower to other 

sources because of the gro~vth in on-line student course book orders. 

Your students and their parents are taking the time to obtain your required course books at the 
most economical cost they can find. You can help them by placing your textbook orders with 
Student Stores as early as possible. Again, we do not encourage cancellations, but cancel we will 
if you are not satisfied with your original selection. 
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Student Stores Course Materials Department Contacts 

Textbook Buyers 
George Morgan Frank Bellamy 

Phone: 919-962-2432 919-962-8123 
Fax: 919-962-3334 919-962-3334 

Email: gfmorgan@store.unc.edu fbellamy@email.tmc.edu 

Textbook Manager 
Kelly Hanner 

Phone: 919-962-2429 

Fax: 919-962-2429 

Email: khanner@email.unc.edu 

Custom Publishing Contacts 

Course Pack Publishing Manager 
Chuck Sockell 

Phone: 919-962-4708 
Email: coursepackpub@store.unc.edu 

Production Manager 
Brad Jackson 

Phone: 919-843-7605 

Email: cpack5@store.unc.edu 

Copyright Assistant 
Paul Hoecke 

919-843 -7604 

cpack4@store.unc.edu 

About UNC Student Stores 

At UNC Student Stores, we are proud to be a part of the UNC Campus Community. The store 
contributes all income above operating expenses to student scholarships. Student Stores has 

contributed millions of dollars to the scholarship program of the University, funding in the past 

ten years alone nearly nine million dollars in non-athletic scholarships. Student Stores is totally 
receipt supported and receives no state funds. 

Student Stores is a department within UNC Chapel Hill. As a state owned business, we must 
adhere to the Umstead Act, North Carolina state law, which defines operations and limits the 
ability of state agencies to compete with the private sector. 

In accordance with NC Freedom of Information Act, Student Stores is the University’s official 

source of textbook information for courses. Faculty members must provide (but are not limited 

to) Student Stores with lists of textbooks to be used in upcoming courses. 

Our Mission 

The mission of UNC Student Stores is to provide books, school supplies, and other merchandise 

and services to the University community as prescribed in State Law, to pay all operating 
expenses and provide funds for inventory and capital improvements out of receipts, and to 

contribute any residual funds to the scholarship program of the University. 
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From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, August 30, 2012 4:11 PM 

Department listserv <afriafam@listserv.unc. edu> 

RE: [afriafam] Thursday’s BOG panel meeting 

Dear Colleagues, 
Eunice gave an excellent presentation today. She gave detailed descriptions of the department’s activities and progress 

over the past year. She also added an important human touch to the important work that we do. 

Eunice -- Thanks for all of your hard work and grace under fire! 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@email.unc.edu 

From: Sahle, Eunice N [eunice@email.unc.edu] 
Sent: Thursday, August 30, 2012 2:59 PM 
To: Department listserv 
Subject: [afriafam] Thursday’s BOG panel meeting 

Dear Colleagues, 

We had another productive meeting with the BOG panel today. There will be a couple of more meetings with the panel in 
September, but so far so good. I will be meeting Governor Martin sometimes in September too. He began his work on 
campus this week. 

For today’s early morning open session, I invited Reg, Kenneth, Kia and Georges to join the forum. It was great to have 
them there representing the wonderful spirit of faculty when I made my remarks during that session. 

Take care and with best wishes, 
Eunice 

You are currently subscribed to afriafam as: klcaldwe~’email.unc.edu. 
To unsubscribe click here: ~:Lilists.ur~c.edu/u? 
id=32361596.b~5d99997965aagf457abTf913 a5f65&r~=T&l=af?iafam&o=32062695 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leaveo32062695o32361596.b~5d99997965aagf457abTf913a5f65@1istserv.ur~c.edu 

You are currently subscribed to afriafam as: maiLur~c.edu. 
To unsubscribe click here: ~://lists.m~c.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=a~?ia~Sm&o=32063320 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leaveo32063320o32361534.dl 9c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Friday, August 31, 2012 10:06 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling officers] Summer/Fall 2013 

I wanted to let everyone know the dates for the next go round. 

Course Schedule Maintenance for Summer 2013 
Opens - October 8, 2012 

Closes - November 16, 2012 
Extended Course Schedule maintenance for summer 2013 opens December 19, 2012 

Course Schedule Maintenance for Fall 2013 
Opens - November 1, 2012 

Closes-January 14, 2013 

Extended Course Schedule maintenance for Fall 2013 opens February 19, 2013 

Here’s the small print: Dates could be subject to some minor tweaks between now and then. 

Call or email me for the joke of the day. It cracks me up every time[ 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Chech out our ~ew websi~e! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send 
a blank <br> 
email to <a href=’’mailto:leave-32067531-34472124. d27a5 a94fl 811 efe2b0159ed79e 86e7e@listserv. unc. edu">leave- 
32067531- 34472124. d27a5 a94fl 811 efe2b0159ed79e 86e7e~listserv. unc. edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, August 31, 2012 10:39 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 
/course_scheduling_officers/Classes with Missing Meeting Pattern Information 

2129 Classes missing meeting pat info.xlsx 

All, 

In order to be able to accurately report the University’s current utilization of all our classroom and lab spaces on 

campus, we are asking all departments to enter the actual meeting pattern (day & time) along with the location for 
all classes offered each term. The only classes to which this would not apply are independent study classes and 

research/theses/dissertation classes. Without everyone’s participation in this effort, we will not be able to 

demonstrate the space needs of our campus accurately to the General Administration. 

Attached is a spreadsheet with two tabs, one tab has classes without meeting patterns and the second has classes 

with meeting days and times but no classroom assigned. Please send us information on these classes, even if the 

rooms are not listed in Astra we still will be tracking this information and forwarding it to the General 

Administration. 

If you need to make changes to Fall 2012 classes please contact the Scheduling team, 

scheduling office @listserv.unc.edu. 

Please do not hesitate to contact us if you have any questions. 

Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32067783- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32067783- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, August 31, 2012 10:45 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] UNC statement (NCAA) mentioning our department 

Dear Colleagues, 

The statement below will be going out shortly. I have been asked to give faculty a heads up. 

Best wishes, 
Eunice 

STATEMENT 

Friday, August 3 l, 2012 

University statement on NCAA role in review of academic issues 
In light of continuing speculation about the role of the NCAA in the review of academic issues in the Department of 
African and Afro-American Studies, the University of North Carolina at Chapel Hill is providing the following 
information: 

"The University first notified the NCAA that it had identified potential academic issues involving student-athletes in 
African and Afro-American Studies courses on August 24, 2011. We asked the NCAA to join us in our investigation of 
these issues, and they agreed to do that. A member of the NCAA enforcement staff traveled to Chapel Hill several times 
in the fall of 2011 and participated throughout the investigation. 

With the NCAA enforcement staff, our internal working group of University Counsel Leslie Strohm, Senior Associate 
Dean Jonathan Hartlyn and former faculty athletics representative Jack Evans interviewed faculty and staff in the 
Department of African and Afro-American Studies, academic support counselors and student-athletes who had taken 
multiple courses in the department. 

Based on the joint review, UNC and the NCAA staff concluded there were no violations of current NCAA rules or 
student-athlete eligibility issues related to courses in African and Afro-American Studies. As a result, the NCAA did not 
add any allegations or include this issue during the University’s appearance in October 2011 before the Committee on 
Infractions. 

College of Arts and Sciences Dean Karen Gil subsequently commissioned a review of courses in African and Afro- 
American Studies. In May, the University publicly issued that report and provided it to the NCAA. 

On Aug. 23, 2012, University Counsel Leslie Strohm and Senior Associate Dean Jonathan Hartlyn provided an update 
to the enforcement staff. The NCAA staff reaffirmed to University officials that no NCAA rules appeared to have been 
broken. 

University officials will continue to keep the NCAA informed as developments warrant." 

Department of Athletics contacts: Steve Kirschner, (919) 962-7258, skirschne@ur~caa.ur~c.edu: Kevin Best, (919) 
962-8916, kbest@uncaa~u~c.ed~ 

You are currently subscribed to afriafam as: emafi.mac.edu. 
To unsubscfibe click here: 
id=32.361534.d 19c27ea4325 cf~b39a9456d997 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eaveo32067828-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, September 4, 2012 3:27 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: UNC Soars in Federal Research Funding; Peppers Donates $250,000 to Light on the 
Hill 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION I SEPTEMBER 

So Gore IV °00 I Life Member Thank you for your life membersh p, 

CHECK OUT THESE 
MEMBER REWARDS 

i~lernbevship 

1~londays 

G~%~ members with correct 

answers to trMa questions 

posted on the G~%~’s 

Facebook and Twitter 

accounts each Monday will 

be entered into a drawing fbr 

Tar Heel merchandise 

compliments of 

Johnny T-shirt. 

http:i/facebook.comiuncgaa 

Are you the GAA Member of the Month? Scroll down to find out. 

UNC Soars in Federal Research Funding 
Carolina rose to ninth from ~6th in money devoted to research and development in all 

fields in ~o~o, taking in $546 million from federal sources. 

http:i/alumni.unc.eduiarticle.aspx?sid= 9o93 

Former Governor Leading Academics Probe 
The University is bringing in James Martin and others to look deeper into issues 

surrounding African and Afro-American studies. 

http://alumni.unc.eduiarticle.aspx?sid= 9o7o 

Provost Carney to Step Down Next Summer 
UNC’s top academic officer, who has held the job fbr three years, plans to return to the 

physics and astronomy faculty. 

http://alumni.unc.eduiarticle.aspx?sid= 9o79 

UNC Helping Find Water Research Data 
In the year in which UNC initiates water research across the campus, the Renaissance 

Computing Institute takes the technical lead in a $4.5 million project. 

http:i/alumni.unc.eduiarticle.aspx?sid= 9o7~ 

For more news items, see alumni.unc.edu/article.asp?SID=~8. 

N~$ AT TN£ 

Represents a GAA member exclusive program or service, or GAA members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 



http: i/twitter.comiuncgaa 

~g Stay Connected 

Enjoy your GAA 

member-exclusive print 

edition to the Carolina 

Alumni Review and on-the- 

go access with the Review’s 

new mobile app for iPhone 

and iPad and Android users 

Peppers Donates $250,000 to Light on the Hill 
After considering how he could help students, football star Julius Peppers ’o2 adds to 

his original $1oo,ooo donation to support a Black Alumni Reunion-based scholarship 

fund. 

http:/ialumni.unc.edu/article.aspx?sid= 9o78 

~!~. Register Now for Homecoming 2012 
Return to Chapel Hill for Carolina Homecoming 2o12, Nov. 9-11. Don’t miss the 

Homecoming tailgate at the Bell Tower before the UNC-Georgia Tech game. 

members can attend the tailgate for only- $1o. Register online. 

http:/ihomecoming.unc.edu 

~, Get a Competitive 

Edge 

Dial in on Sept. 17, noon-1 

p.m., for "Interviewing" to 

learn how to put yourself in 

the driver’s seat when you 

land the job interview. 

Career teleclasses are a GAA 

rnember benefit; advance 

registration is required. 

SEPTEMBER GAA 
MEMBER OF THE MONTH 

Marsha Leigh Rouse 

Annual Member 

Marsha, to claim your M. 

LaHart engraved UNC 

pewter julep cup, email 

membership@unc.edu by 

Sept. 30. 

Marsha was selected at 

random @om GAA members 

currently subscribed to "Out 

of the Blue." 

~il, Show Your G.a~& Member Card for Special Rewards 

The GAA again hosts the Bell Tower Climb at Tin’ Heel Town for all 

Carolina home football games. Stop by our tent and show your 

member card to be entered to win a prize. Members also get discounts at 

select Chapel Hill rnerchants. 

http:iialumni.unc.edu/arficle.asp?sid =48 

http:iialumni.unc.eduiarticle.aspx?SID=3o11 

£ Save the Date: Late Night With Roy Oct. 12 
UNC’s athletics department has announced the date for the annual tip-off of 

Carolina’s basketball season; other details are pending. The G_&A will keep yon up to 

date as they are announced. 

http://alumni.unc.eduiarticle.aspx?sid= 1463 

£ Explore Central and South America 
Limited space remains on the GAA Tar Heel Travel program’s smalbgroup tour to the 

Patagonian frontiers of Argentina and Chile. Or travel in the company of expert 

naturalists aboard the Yorktown along the coasts of Belize and Guatemala. 

http:i/alumni.unc.eduiarticle.aspx?sid= 9o95 

Order of the Bell Tower Wins National Award 
The oldest GAA=sponsored student group was recognized by Council 

Advancement and Support of Education’s Affiliated Student Advancement Programs 

~br its overall leadership and acfivities ~bstering and promoting student involvement. 

http:iialumni.unc.edu/article.aspx?sid= 9o99 

Tell Us About ... Carolina Legends and 
Superstitions 
Did you take a sip from the Old Well on the first day of classes to bring good luck with 

grades? (Did it work?) What other campus legends, goodquck charms or superstitions 

did you participate in? Share your stories on our alumni message boards. 

http:!iuncbb.alumniconnections.com/vbishowthread.php?t=172 
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From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, September 4, 2012 5:14 PM 

Gore, Travis <stgore@email.unc.edu> 

Japanese Posters, Photographs, Screens, Scrolls, and More! 

Having trouble viewing this email? Click here 

ACKLANDARTMUSEUM 

Celebrate "A Season of Japan"! 

Opening Reception: 
Thursday, 6 September 
6:00-8:00 PM 

Join us for festive food, drink, and 
drumming by Triangle Taiko (6:00 PM 
performance). 

Berman Collection! 

Get the first look at the 86 spectacular 
posters in Elegance and Extrava~lance: 
Japanese Posters from the Merrill C. 

See animated short films from the 1960s and 1970s by Tadanori 
Yokoo and Keiichi Tanaami in Pop Goes Japan! 

Japanese screens and scrolls, prints, photography, and ceramics 
are also on view. 

Free and open to the public. 

The exhibition catalogue for Elegance and Extravagance will be 
available for purchase at the Ackland Museum Store. 

Drawing in the Galleries: °°Urban Sketching°° 
Saturday, 8 September, I 0:00 AM - 12:00 PM 

Amanda Hughes of the Ack[and and Laura Frankstone of 
Urban Sketchers will co-facilitate this special Drawing in the 
Galleries session. 

Participants will visit Seeing? the World, One Drawing at a 
Time, the show of works by Urban Sketchers correspondents 
currently on view at the Ack[and Museum Store, discuss 
location drawing, and sketch in the Museum galleries or 
outside (weather permitting). 

Openin~ Reception: A 
SEASON OF JAPAN 

Urban Sketchin~ this 

DrawinB for Tweens 

Tea @ 2: Behind the 
Scenes 

Film: "Cedars in the 
Pines" 

19thocentury Japanese 

Photos 

At the £4useum Store 

Lookin~ Aheadoo, 

F ree. 



Drawing for Tweens 
Saturday, 8 September, 10:30 AiVl - 1:3:00 PiVl 

This program invites 10- to 13-year-olds to look at selected works in the Ackland’s 
galleries and identify techniques that the artists used to make them. Gallery teachers 
demonstrate and teach participants technical skills, which tweens can then apply to their 
own artistic creations. A mix of drawing from works on display and creating one’s own 
original works is offered in each session. Materials are provided. 

Free to members I $5 non-members. 
Registration is required and space is limited. 
RSVP to Caroline Culbert at culbert@unc.edu or 919.962.3342. 

Tea at Two 
°°Behind the Scenes: Scrolls and Screens" 
with Lyn Koehnline, Conservator, Ackland Art Museum 

Wednesday, 12 September, :3:00 PM 

these venerable artworks, describes and illustrates with photos the nature 

See the 
remarkable 
transformation 
that some of 
the Ackland’s 
best Japanese 
screens and 
scrolls have 
undergone, 
having just 
returned to 
the Museum 
from the 
Nishio 
Conservation 
Studio in 
Washington, 
D.C. 

Ackland 
co nse rvator 
Lyn Koehnline 
shows us the 
"before" of 
of the labor- 

MEMBERSHIP 



intensive conservation process, then leads us on an "after" tour of the works on view. 
Attendees are invited to tour the Ackland’s conservation studio followin~ the ~allery talk. 

Presented in connection with the exhibition New Light on Japanese Painting: Recently 
Conserved Screens and Scrolls, part of the Ackland’s "Season of Japan." 

Ack[and Film Forum 
Cedars ~n the P~nes: The Lebanese ~n North Carolina 
Wednesday, 12 September, 7:00 PiVl 

Screening at the Varsity Theatre, 123 E. Franklin St., Downtown Chapel Hill 

Cedars in the Pines, a film by Akram Khater and Danica 
Cullinan (2011 ), is a documentary about the 120-year 
history of Lebanese immigrants in North Carolina. 
Interviews with first-, second-, and third-~eneration 
Lebanese Americans convey individual and family 
experiences of departure, struggle, opportunity, and 
community. The film raises broadly relevant questions 
about the immigrant experience in terms of 
maintainin~ culture and the relationship between 
identity and place. 

Filmmaker Akram Khater will be present for Q ~t A 
followin~ the screening. 

Part of the "Cinema of the Global Middle East" film 
series, sponsored by Artllslam, the Center for the 
Study of the Middle East and Muslim Civilizations at 
UNC-CH, and the Duke-UNC Consortium for Middle East 
Studies. 

Click here for the complete Fall 2012 Ackland Film Forum schedule. 

Tickets: Students are free with valid university or high school ID, $4 for all 
others. Tickets are available at the Varsity Theatre Box Office. 

North Carolina Public Radio WUNC is the Official Media Sponsor of the Ack[and 
Film Forum. 

Curators’ Seminar Series: 
Treasures of Japanese Art from Storage 

Throushout the Ackland’s "Season of Japan," informal Thursday evenin8 seminars with 
curators will be offered, allowin8 for an intimate, 8uided took at Japanese objects from 
the Museum’s collection that are not currently on display. 

Session One: Nineteenth-century Photographs 
Thursday, 13 September, 6:00-7:30 PiVl 

Join Timothy Ri~s, the Ackland’s Curator of 
Collections, for an intimate took at hand-selected 
nineteenth-century Japanese photographs. 



Each session limited to 15 participants. 
$25 per session for Ackland members; $35 for non-members. 
Advanced registration is required. RSVP to acklandRSVP@unc.edu. 

Upcoming sessions (all meet on Thursdays, 6:00-7:30 PM): 

11 October I Noh and Kabuki Theater Woodblock Prints 
8 November I Japanese Lacquer 
13 December I The Influence of Japanese Art on Western Art-making 

Through 6 October at the Ackland/~useum Store 

Seeing the Wo~d, One D~aw~ng at a T~me: U~ban Sketchers 

The sights and sounds of cities worldwide -- from 
London to Lisbon, from Singapore to San Francisco - 
- come alive in the vibrant new exhibition at the 
Ackland Museum Store’s retail gallery space. 

This exhibition is the first group show ever by 
members of this global non-profit organization. 

See a video about the show. 

Learn more about Urban Sketchers. 

Looking Ahead... 



TOUR: Art ~t Literature Connections 
Saturday, 15 September, 2:00 PM 

MUSIC IN THE GALLERIES: Junko 
Sunday, 16 September, 2:00 PM 

YOGA IN THE GALLERIES 
Tuesday, 18 September, 12:00-1:00 PM 

The Acktand’s exhibitions and pubtic prosrams are made possibte by ~enerous 
support from Acktand Art Museum members and friends [ike you. 

Become a member of the AckLand Art Museum! 
Find out more about membership benefits and how your membership doLtars 
support our mission! 

Comments on the Ack[and’s e-news? Send an emai[ to the editoro 

Images: 

Rose Piper, American, 1917-2005: Slow Down Freight Train, 1946-1947; oit on canvas. Acktand 

Fund 

Ikk6 Tanaka, Japanese, 1930-2002: The 5th Sankei Kanze Nob, 1958; cotor screen print. Merritt C. Berman Correction. (c) Estate of Ikk6 

Tanaka. 

Kasamatsu Shiro, Japanese, 1898-1991 : Seaweed Harvest, 1956; cotor woodbtock print. Gift of Dou~ and Ot~a Eyre. 

Kumi Matsukama, Yakushi-ike Park, 2012; watercotor. 

Unidentified Artist: Girls Wayside Resting, 19th century; atbumen print. Gift from the Stephen White Correction of Japanese art. 

Suhita Shirodkar: Fountain, Los Gatos, 2012; watercotor and pen on paper. 

Camitte Pissarro, French, 1831-1903: The Banks of the Oise, Near Pontoise, 1876; oit on canvas. Acktand Fund. 

this emai~ 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, September 4, 2012 5:24 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Vote in the Photo Competition Prize Poll 

September 4, 2012 

Vote in the Prize Poll! 
The 13th annual Carolina Global Photography Competition hosted by UNC Study 

Abroad, UNC Global, and CGI is now accepting photos through 9/30! 

Which prizes would you like to see go to the winners? 
Take the poll. And enter the Competition! Just 26 days left! 

CGI EVENTS + RESOURCES 
Global Info Fair 
Thursday, September 6 10:30 AM o 1:30 P~,~ The Pit 
Rain Location: FedEx Global Education Center Peacock Atrium 
UNC provides countless opportunities to explore other cultures and to 
become more globally aware! Learn more about the centers that make 
it possible. Talk with center representatives and enjoy delicious treats 
from around the world! 

Job Openinfl - CFK Development Officer 
Carolina for Kibera is currently searching for a full-time development 
officer to work out of the Chapel Hill office. To learn more, please 
review the full job posting: h~p://cfk.unc.edu/aboutusiiobs/ 
To apply, visit h~p:/iunc peopteadmin.com/postin~s/7465 

Job Openin~ - CFK Pa~-time Admin Assistant 
Carolina for Kibera seeks a part-time Administrative Assistant to work 
out of the Chapel Hill office. To learn more and apply, please review 
the full job posting: http:i/cfk.unc.edu/aboutus/iobs/ 
To apply, visit h~ps:i/unc peopleadmin.comipostin~s/7641 

intern Openinas - CGI Events & Video Editina 

NEW CGI STORIES 

The People and the 
Park 

Before the borders of the 
Serengeti and Tarangire 
national parks were drawn, the 
Maasai of northern Tanzania 
were nomadic herders. Now... 

CGI AWARDS + 
FELLOWSHIPS 



Get to know a small, upbeat team of creative staff who administer 
grants and awards for international travel, study and research and are 
excited to support student projects and initiatives. Excellent fit for 
students interested in global studies or internationally-focused careers 
and issues. Send your resume and cover letter detailing your interest 

and why you would be an ideal fit to cgi@unc,edu~ 

GO! Connect 
Thursday, September 13 
5:30 o 7:00pro 
Anne Queen Lounge Campus 

Y 

GO! Connect is a space for 
your continued growth as a globally-engaged student. Featuring 

focused discussion around some of the major cultural and ethical 

issues central to global work, you can continue to build upon your 

existing competencies. The session will also focus on how to connect 

your global experience to service and educational opportunities on 

campus and in our local community. 

Food provided. Registration not required, but we encourage you 
to join our Facebook event to help us gauge attendance levels. 

international Coffee Hour 
Wednesday September 19, 5:00 o 6:00 PM 
Global Cup Cafe, FedEx Global Education 
Center 

Join us for a monthly social hour to bring 
together international UNC community members 
and students excited about international 
engagement. Chat about opportunities and 

challenges on campus. Meet staff from the hosting offices with great 
resources to share. This month’s hosts are The Writing Center and the 
Graduate and Professional Student Federation. 

Global Proiects Showcase 
G L 0 

A ~ Thursday, September20 
12:00 o 1:00 PM 

P R O J i~ C T $ Room 2008, 
$ H 0~’~ C A S FedEx Global Education 

......... Center 

Want to travel next summer? Want funding for your global project? 
Come enjoy a showcase of students’ research, experiences and travel 
stories from a variety of fields and global destinations. Learn more 
about past international summer projects the Center for Global 
Initiatives has funded from the students themselves. Lunch will be 
provided. 

Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 

Faculty Workinq 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Learninq 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

OPPORTUNITIES 
International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Carolina Papers 
Collection 
Deadline: Ongoing 
Graduate students can share 
their scholarship in: 
Democracy & Human Ri.qhts, 
International Development, 
and International Health. 

GLOBAL ANNOUNCEMENTS 

Impressions from an A£ist and a Scholar 
Wednesday, September 5 6:00 o 7:30 PM 
FedE× Global Education Center 



Hear Dr. Yan Song, director of UNC’s Program on Chinese Cities, speak on "Urbanization in China: Critical 
Issues in an Era of Rapid Growth" and artist Barbara Tyroler discuss "Beijing Impressions: Portraits of a 
Shifting Landscape," currently on display at the FedEx Global Education Center. Art viewing and reception 
to follow. 

in This Timeless Time: Living and Dying on Death Row in America 
Opening Friday, September 7 
Love House and Hutchins Forum 
Center for the Study of the American South 
Documentary photography by Bruce Jackson and Diane Christian, On view through the Fall 2012 semester, 

Stuart Rockoff, Southern Jews in the Crucible of Civil Rights 
Wednesday, September 12 7:30 pm 
William and ~da Friday Center for Continuing Education 
Co-sponsored by the Center for the Study of the American South and the Center for Jewish Studies. 

Center for Global Initiatives 
The University of North Carolina at Chapel Hill 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hill NC 27599o5145 
919 962 3094 t cgi@unc.edu 

The Center fi:sr Gtobat Initiatives is a catalyst fi:sr the innovative work of faculty and students at the University of North 
Carolina - Chapel Hilt, It is entrepreneurial and nimbte in ts approach to fi:astering initiatives that deepen knowledge 
and understanding of our comptex world, For its work, the Center is recognized by the U,S, Department of Education 
as one of only eleven National Resource Centers in Global Studies, 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 
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Money.unc.edu 

International: 
¯ Asia Honors Thesis Research Grant 
¯ Beinecke Scholarship 
¯ Benjamin A. Gilman 
¯ Boren Scholarship 
¯ Burch Fellows Program 
¯ C.V Starr Scholarship 
¯ Carolina Experience Enrichment Scholarship (CEES) 
¯ Class of 1938 Summer Study Abroad Fellowships 
¯ David Barden Honors Study Abroad Scholarship 
¯ Edward Jackson International Award 
¯ International Internship Award 
¯ Phillip’s Ambassadors 
¯ The Mahatma Gandhi Fellowship 
¯ The Vimy Global Team Award 
¯ Travel Fellowship 
¯ Weir Honors Fellowships in Asian Studies 
¯ Marshall Scholarship 
¯ Mitchell Scholarship 
¯ Luce Scholarship 
¯ Churchill Scholarship 
¯ NSEP/Boren Scholarship 
¯ Frances L. Phillips Travel Scholarship 
¯ Fulbright U.S. Student Program 
¯ The German Academic Exchange Service (DAAD) 

Research: 
¯ Asia Honors Thesis 
¯ Burch Fellows Program 
¯ Latino Migration Research Awards 
¯ Steamboat Scholarship 
¯ Taylor and Gellerstedt Fellowships 
¯ Travel Fellowship 
¯ Student Undergraduate Research Fellowship (SURF) 
¯ Churchill Scholarship 
¯ NSEP/Boren Scholarship 
¯ Hollings NOAA Scholarship 
¯ HHMI-FSC Undergraduate research for Future Scientists and Clinicians 
¯ HHMI-FT: Undergraduate internships for Future Teachers 



¯ SMART: Science and Math Achievement and Resourcefulness Track 
Program 

¯ Beckman Scholars Program 
¯ UNC-Chapel Hill AGEP 
¯ Fulbright U.S. Student Program 
¯ The German Academic Exchange Service (DAAD) 

Scholarship: 
¯ Beinecke Scholarship 
¯ Blanchard Scholarship 
¯ C.V Starr Scholarship 
¯ Even Carson Memorial Scholarship 
¯ Foreign Language Area Studies (FLAS) Awards 
¯ G. Edward French Scholarship 
¯ House Scholarship 
¯ Luis Blanchard Scholarship Program 
¯ Thomas R. Pickering Fellowship 
¯ Marshall Scholarship 
¯ Mitchell Scholarship 
¯ Luce Scholarship 
¯ Churchill Scholarship 
¯ Truman Scholarship 
¯ Goldwater Scholarship 
¯ NSEP/Boren Scholarship 
¯ Hollings NOAA Scholarship 
¯ HHMI-FSC Undergraduate research for Future Scientists and Clinicians 
¯ HHMI-FT: Undergraduate internships for Future Teachers 
¯ SMART: Science and Math Achievement and Resourcefulness Track 

Program 
¯ Beckman Scholars Program 
¯ UNC-Chapel Hill AGEP 
¯ Frances L. Phillips Travel Scholarship 
¯ Fulbright U.S. Student Program 
¯ The German Academic Exchange Service (DAAD) 

Need-based: 
¯ Benjamin A. Gilman 
¯ Beinecke Scholarship 
¯ Blanchard Scholarship 
¯ C.V Starr Scholarship 
¯ Carolina Experience Enrichment Scholarship 
¯ Carolina Undergraduate Health Fellowship 



¯ House Scholarship 

¯ International Internship Award 

¯ JW Saxe Scholarship 

¯ Thomas R. Picketing Fellowship 

¯ UCS C-STEP Internship Stipend 
¯ William C. Friday Fund 

¯ HHMI-FSC Undergraduate research for Future Scientists and Clinicians 

¯ Frances L. Phillips Travel Scholarship 

¯ Z. Smith Reynolds Fellowship & Internship 

Study-Abroad: 
¯ Boren Scholarship 

¯ Carolina Experience Enrichment Scholarship (CEES) 

¯ Class of 1938 Summer Study Abroad Fellowships 

¯ David Barden Honors Study Abroad Scholarship 

¯ Phillip’s Ambassadors 

¯ Weir Honors Fellowships in Asian Studies 

¯ William C. Friday Fund 

¯ NSEP/Boren Scholarship 

¯ Frances L. Phillips Travel Scholarship 

Event/Conference Funding: 
¯ CGI Student Learning Circles 
¯ Student Enrichment Fund 
¯ Hollings NOAA Scholarship 

Project: 
¯ Carolina Undergraduate Health Fellowship 
¯ G. Edward French Scholarship 
¯ Late Night Carolina 
¯ Carolina Challenge 
¯ Leonard M. Rieser Fellowship 
¯ Robert E. Bryan Social Innovation Fellowship 
¯ Student Enrichment Fund 
¯ The Mahatma Gandhi Fellowship 
¯ The Vimy Global Team Award 
¯ Thiel Fellowship 
¯ Y Fund 
¯ Churchill Scholarship 
¯ Truman Scholarship 
¯ Hollings NOAA Scholarship 
¯ HHMI-FSC Undergraduate research for Future Scientists and Clinicians 



¯ HHMI-FT: Undergraduate internships for Future Teachers 
¯ SMART: Science and Math Achievement and Resourcefulness Track 

Program 
¯ Beckman Scholars Program 
¯ UNC-Chapel Hill AGEP 
¯ Fulbright U.S. Student Program 
¯ The German Academic Exchange Service (DAAD) 

Internship: 
¯ Edward Jackson International Award 
¯ Ernest F Hollings NOAA Scholarship 
¯ International Internship Award 
¯ JW Saxe Scholarship 
¯ Steamboat Scholarship 
¯ UCS C-STEP Internship Stipend 
¯ UCS Non-Profits and Arts Internship Stipend 
¯ Weir Honors Fellowships in Asian Studies 
¯ Luce Scholarship 
¯ Hollings NOAA Scholarship 
¯ HHMI-FT: Undergraduate internships for Future Teachers 

Summer: 
¯ Ernest F Hollings NOAA Scholarship 
¯ JW Saxe Scholarship 
¯ Steamboat Scholarship 
¯ Taylor and Gellerstedt Fellowships 
¯ The Mahatma Gandhi Fellowship 
¯ The Vimy Global Team Award 
¯ Travel Fellowship 
¯ UCS C-STEP Internship Stipend 
¯ UCS Non-Profits and Arts Internship Stipend 
¯ Weir Honors Fellowships in Asian Studies 
¯ NSEP/Boren Scholarship 
¯ Hollings NOAA Scholarship 
¯ HHMI-FSC Undergraduate research for Future Scientists and Clinicians 
¯ HHMI-FT: Undergraduate internships for Future Teachers 
¯ SMART: Science and Math Achievement and Resourcefulness Track 

Program 
¯ Beckman Scholars Program 
¯ Z. Smith Reynolds Fellowship & Internship 

On-Campus: 



¯ Late Night Carolina 
¯ Carolina Challenge 
¯ Robert E. Bryan Social Innovation Fellowship 
¯ HHMI-FSC Undergraduate research for Future Scientists and Clinicians 
¯ HHMI-FT: Undergraduate internships for Future Teachers 
¯ SMART: Science and Math Achievement and Resourcefulness Track 

Program 
¯ Beckman Scholars Program 

Groups: 
¯ Late Night Carolina 
¯ Carolina Challenge 
¯ Robert E. Bryan Social Innovation Fellowship 
¯ Y Fund 

Minori _ty: 
¯ UNC-Chapel Hill AGEP 

Graduate Students: 
¯ Graduate Training Program in Transitional Medicine 

o Scholarship, On-Campus, Research 
¯ Fulbright-Hays Dissertation Research Abroad Program 

o Research, Scholarship, International 
¯ Carolina Medical Student Research Program 

o Research, Summer, Project 
¯ Career Awards for Medical Scientists 

o Research, Project, Scholarship 
¯ Dolores Zohrab Liebmann Fellowship 

o Scholarship, Need-Based 
¯ Biostatistics for Research in Environmental Health 

o Scholarship, Research, Project, On-Campus 
¯ The Rotary Centers for International Studies in Peace and Conflict 

Resolution 
o Scholarship, International 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, September 5, 2012 5:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Important Faculty Council Meeting and Dept. Statement 

Dear Colleagues, 
As many of you may know, there will be an important Faculty Council meeting this Friday from 3-5 pm in the Hitchcock 

Room of the Stone Center. It is very important that as many of our faculty as possible attend this meeting as possible. 
One of the agenda items is a resolution by the Faculty Council in support of academic integrity in our department (here is 

a linkto the agenda:                                                                   ). This 
resolution will likely be a major discussion item and there will also probably be faculty present who are very critical of our 
unit (to put it mildly). During today’s Chair’s Advisory Committee meeting, we decided that a statement from faculty in 
the department should be read during Friday’s meeting. I will circulate the statement via email tomorrow and am asking 
everyone to send your approvals of it by 10 am Friday morning. If I don’t hear from you, your name will not be included 
on the statement. Please let me know if you have questions. 

Let’s continue to stand strong. 

Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@emailounc.edu 

I:rom: Sahle, Eunice N [eunice@email.unc.edu] 
Sent." Friday, August 31, 2012 10:44 AM 
To." Department listserv 
Subject." [afriafam] UNC statement (NCAA) mentioning our department 

Dear Colleagues, 

The statement below will be going out shortly. I have been asked to give faculty a heads up. 

Best wishes, 
Eunice 

STATEMENT 

Friday, August 31, 2012 

University statement on NCAA role in review of academic issues 
In light of continuing speculation about the role of the NCAA in the review of academic issues in the 
Department of African and Afro-American Studies, the University of North Carolina at Chapel Hill is providing 
the following information: 



"The University first notified the NCAA that it had identified potential academic issues involving student- 
athletes in African and Afro-American Studies courses on August 24, 2011. We asked the NCAA to join us in 
our investigation of these issues, and they agreed to do that. A member of the NCAA enforcement staff traveled 
to Chapel Hill several times in the fall of 2011 and participated throughout the investigation. 

With the NCAA enforcement staff, our internal working group of University Counsel Leslie Strohm, Senior 
Associate Dean Jonathan Hartlyn and former faculty athletics representative Jack Evans interviewed faculty and 
staff in the Department of African and Afro-American Studies, academic support counselors and student- 
athletes who had taken multiple courses in the department. 

Based on the j oint review, UNC and the NCAA staff concluded there were no violations of current NCAA rules 
or student-athlete eligibility issues related to courses in African and Afro-American Studies. As a result, the 
NCAA did not add any allegations or include this issue during the University’s appearance in October 2011 
before the Committee on Infractions. 

College of Arts and Sciences Dean Karen Gil subsequently commissioned a review of courses in African and 
Afro-American Studies. In May, the University publicly issued that report and provided it to the NCAA. 

On Aug. 23, 2012, University Counsel Leslie Strohm and Senior Associate Dean Jonathan Hartlyn provided an 
update to the enforcement staff. The NCAA staff reaffirmed to University officials that no NCAA rules 
appeared to have been broken. 

University officials will continue to keep the NCAA informed as developments warrant." 

Department of Athletics contacts: Steve Kirschner, (919) 962-7258, skirsch~er@uncaaou~c edu; Kevin Best, 
(919) 962-8916,        r~caa~nc~ed~ 

You are currently subscribed to afriafam as: klcaldwe@emailom~c.edu. 
To unsub scribe click here: ~ :/ili stsour~c, edulu? 
idx-323615960b~% 5 d999979b 5 aa9f457abT~) 13 a5 f65&nx=T&~x=afria~m&o=32067828 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave~3206782%32361596.b~%5d99997965aag~}457abTf913a5f65@listserv.ur~c.edu 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: http://lists.unc.edulu? 
id=32361534.dlgc27ea4325cffb39a9456d99719bcb&r~=T&I=at%iafam&o~=32097077 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-32097077-32361534.dl 9c27ea4325ct~39a9456d99719bcbCa;listserv.ur~c.edu 



From: 

Sent: 
To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Thursday, September 6, 2012 8:48 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc. edu> 

[course_scheduling_officers] Evening reservations in General Purpose Classrooms 

My apologies for not sending this out earlier. Room assignments evidently turns my brain to 

mush by the end! 

You are now able to schedule evening reservations in the general purpose classrooms that you 

have scheduling priority in during the room assignments period. Please forward this to anyone 

who schedules rooms for you and might not be on our scheduling officer listserv. 

Here’s a link to the list of GPC’s! http://registrar.unc.edu/files/2012/O3/CCM3 030985.pdf and 
the Room Reservation Protocol is a link found on this page. http://registrar.unc.edu/classrooms/ 

Please check with us or Astra to make sure no evening classes or previous events are scheduled 

in the room. Classes cannot be moved for events! 

If you don’t know how to look at the calendars in Astra to see what’s there, please give us a call 

and we will be happy to walk you through it! 

Renee 

Renee Sherman 

Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto:schedulinq office@listserv.unc.edu 

Check out our ~ew website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32100350- 
34472124. d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-32100350- 
34472124. d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc, edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stevenson, Debbie Deese <debbie_stevenson@unc.edu> 

Thursday, September 6, 2012 9:56 AM 

Alexander, G. Rumay <rumay@email.unc.edu>; Brophy, Alfred L 
<abrophy@email.unc.edu>; Alexander Craft, Renee Jacqueline 
<renee. alexander, craft@unc, edu>; Jackson, Jerma A <j aj @email.unc. edu>; Jordan, 
Joseph F <jt]ordan@email.unc.edu>; Neal, Jocelyn <jneal@email.unc.edu>; Sahle, 
Eunice N <eunice@email.unc.edu>; Vines, Anissa I <avines@email.unc.edu> 

Summers, Jill (2 <jcsummer@email.unc.edu>; Di Maio, Dana 
<ddimaio@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; Tresolini, Carol P <carol_tresolini@med.unc.edu> 

RE: IAAR Director Search Committee 

Dear Members, 

I am looking to schedule a meeting for the committee to discuss the search process further. If a time is selected ruing 

the lunch hours we will provide food. 

1) 

2) 
3) 
4) 

Click the link below 
Enter your name in the box provided 

Checkmark the times you are available 

Click save before you exit 

http://doodle.com/hd54bypr6dwwfrrk 

Please enter your availability no later than Friday, August 7th by 3:00pm. 

Regards, 

Debbie 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, September 6, 2012 10:17 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

DepartmentResolution_September 2012.docx 

Dear Colleagues, 
I am sending the statement that will be read in response to the Faculty Council resolution regarding the department 

tomorrow. Please email me and Tim by noon tomorrow to approve the statement and grant us permission to include 
your name on the statement. We must hear from you via email by this deadline in order to include your name. If you 
sent an approval yesterday, an additional one will not be needed. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe~emailouncoedu 
h~p:/!afriafamou ncoed u,/_ 

You are currently subscribed to afriafam as: ~ore,@email.ur~c.edu. 
To unsubscfibe click here: ht~:!/lists.ur~c.edala? 
id=32361534, d 19c27ea4325 c~’o 39a9456d99719b cb&n=T&l=a~ki afam& o=32101107 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32101107-32361534.d 19c27ea4325c~E39a9456d99719bcb~listserv.unc.edu 



Resolution 2012-9. On Affirming the Academic Integrity of African and Afro- 
American Studies. 
The General Faculty resolves: 

The faculty of the University of North Carolina at Chapel Hill affirms the integrity and 
validity of the intellectual disciplines represented in the Department of African and Afro- 
American Studies and expresses our solidarity with those members of the faculty of that 
department whose professional lives and work have been in no way connected with 
academic irregularities. 

Statement from Faculty in the Department of African and Afro-American Studies 

We, the faculty of the Department of African and Afro-American Studies at the University of 

North Carolina at Chapel Hill, would like to officially recognize General Faculty Resolution 

2012-9, which affirms the academic integrity of African and Afro-American Studies. We are 

gratified by this show of support from our colleagues at the university. As faculty in the 

Department of African and Afro-American Studies we wish to underscore the significance of the 

interdisciplinary fields of African and Afro-American Studies within the life of our university, 

nation, and world. Our department has a long and accomplished history of educating students at 

the university and supporting their intellectual development as they prepare to become leaders 

and engaged citizens. Our faculty members’ areas of scholarly expertise provide unique and 

important perspectives on social dynamics and challenges facing diverse communities and 

nations in the twenty-first century. As a faculty, we remain committed to the pursuit of 

excellence and best practices in teaching and research as we continue to serve students and the 

wider community. 

September 6, 2012 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, September 6, 2012 10:37 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Chair of the Faculty - Letter to DTH 

Afam letter to DTH- 1.docx 

Dear Colleagues, 

See attached letter to the DTH by the Chair of the Faculty Council. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: 
id=323 (51534.d i~ 9c27ea4325 c~%39a9456d997 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea~e-32101261-323<5 ~ 534.d 19c27ea4325c~b39a9456d997 ~ 9bcb(&listserv.~nc.ed~ 



To the Editor 
Daily Tar Heel 
September 3, 2012 

This summer has been a tumultuous one for UNC and its faculty. With findings last spring of a 

significant and disturbing pattern of academic irregularities in the African and Afro-American 

Studies Department, I and your other elected faculty leaders have wrestled with how best to 

respond to these troubling issues. 

In the midst of all of the news, however, we have heard less about the challenges that have faced 

our faculty colleagues in the African and Afro-American Studies Department in the last few 

months. They deserve our vigorous and unequivocal support at this time. The issues at stake in 

our failure, thus far, to offer that kind of public support, are vital for us to consider. 

I recently participated in a workshop sponsored by UNC’s Office of Diversity and Multicultural 

Affairs on "Teaching So Everyone Can Learn: What’s Race Got to Do with It?" In a morning 

panel, a colleague from the AFAM department described some of the trials that his faculty 

colleagues have endured while their department has been under scrutiny: repeated inquiries into 

their teaching practices, syllabi, and records, and--worse--ambush at their homes by reporters 

from a local television station. While the investigations have implicated no one except the 

former department administrator and the former department chair, a cloud of suspicion seems to 

have settled over the entire department. In a few cases, indeed, some have called into question 

the scholarly rigor and value of the department’s work as a whole. We must firmly reject such 

suggestions. 

I therefore call upon all members of our community to extend a hand of support and friendship to 

our faculty colleagues in African and Afro-American Studies, and to resist all efforts to suggest 

that the actions of a few taint the scholarly pursuits of all. UNC needs this department, and, right 

now, this department needs the rest of us. 

What else can you do? On Friday, September 7, 2012, the first Faculty Council meeting of the 

year will be held in the Hitchcock Multipurpose Room of--significantly--the Sonja Haynes 

Stone Center for Black Culture and History. As is our tradition here, this first meeting of the 

year is also a meeting of the "General Faculty"--in which every faculty member is invited to 

participate. At this meeting, we will consider a resolution expressing our support for our 

colleagues in African and Afro-American Studies Department. Won’t you join us and add your 

voice? 

Sincerely, 
Jan Boxill 
Chair of the Faculty 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, September 6, 2012 11:46 AM 

Gore, Travis <stgore@email.unc.edu> 

20120906114557823.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.06.2012 11:45:57 (-0400) 

Queries to: scanner@unc.edu 



Appendix 

Basic Unity Program 

Organization of Afro-American Unity 

The program of the Organization of Afro-American Unity was originally sched: 

uled to be presented at the OAAU rally on February 15, 1965. Followln~ the 

firebombing ofMalcolm X’s home, however, OAAU feacters postponed the 

program’s presentation until the following Sunday, February 21, the day Mal. 

colm was assassir~ated, The document had been re#d and approved by 

Maloolm, altho~lcjh he himself did not draft it. 

Pledging unity... 
Promoting ittstice... 
Transcending compromise... 

We, Afro-Americans, people who originated in Africa and 
now reside in America, speak out against the slavery and 
pression inflicted upon us by this racist power structure. We 
offer to downtrodden Afro-American people courses of action 
that will conquer oppression, relieve suffering, and convert 
meaningless struggle into meaningful action. 

Confident that our purpose will be achieved, we Afro- 
Americans from all walks of life make the following known: 

ESTABLISHMENT 

Having stated our determination, confidence, and resolve, the 
Organization o~ Afro-American Unity is 

the 15th day of February, 1965, in the city of New York. 

Upon this establishment, we Afrg-American people wil! 



launch a cuht~ral revolution which will provide the means for 

restoring our identity that we might rejoin our brothers and 

sisters on the African continent, culturall3~ psychologically, eco- 
nomically, and share with them the Sweet fruits of freedom 
from oppression and independence of racist governments. 

1. The Organization of Afro-American Unity welcomes all 
persons of African origin to come together and dedicate their 
ideas, skills, and lives to flee our people from oppression. 

2. Branches of the Organization of Afro-American Unity may 
be established By people of African descent wherever they may 
be and whatever their ideology--as long as they be descendants 
of Africa and dedicated to our one goal: freedom from oppression. 

3. The basic program of the Organization of Affo-Arnerican 
Unity which is now being presented can and wil! be modified 
by the membership, taking into consideration national, regional, 
and local conditions that requir~e flexible treatment. 

4. The Organization of Affo-Arnerican Unity encourages ac- 
tive participation of each member since we feel that each and 
every Afro-American has something to contribute to our free- 
dom. Thus each member will be encouraged to participate in 
the committee of his or her choice. 

5. Understanding the differences that have Been created 
amongst us by our oppressors in order to keep us divide4 the 
Organization of Affo-Arnerican Unity strives to ignore or sub- 
merge these artificial divisions by focusing our activities and 
our loyalties upon our one goal: freedom ’from oppression. 

BASIC AIMS AND oBJEcTIVES 

Self-determination 
We assert that we Afro-Americans have the right to direct. 

and control our lives, our history; and our future rather than to 
have our destinies determined by American racists. " 

We are determined to rediscover our true African culture, 
which was crushed and hidden for over four hundred years in 
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order to enslave us and keep us enslaved up to today... 
We, Afro,Americans--enslave& oppressed, and denied by a 

society that prod.aims itself the citadel of democracy; are deter-. 
mined to rediscover our histor~ promote the talents that are sup- 
pressed by our radst enslavers, renew the culture that was crushed 

by a slave go~vernment and thereby--to again become a free people. 

National unity 
Sincerely believing that the future of Afro-Aanericans is 

pendent upon our ability to unite our ideas, skills, organiza- 
tions, and institutions... 

We, the Organization of Afro-American Unity p~edge to join 
hands and hearts with all people of African origin in a grand ¯ 
alliance by forgetting all the differences that the power struc- 
ture has created to keep us divided and enslaved. We further 
pledge to strengthen our common bond and strive toward one 
goal: freedom from oppression. 

THE BASIC UNITY PROGRAM 

The program of the Organization of Afro-American Unity shall 
evolve from five strategic points which are deemed basic and 
fundamental to our grand alliance. Through our committees 
we shall proceed in the following general areas: 

I, Restoration 
In order to enslave the African it was necessary for our en- 

slavers to completely sever our communications with the Afri- 
can continent and the Africans that remained there. In order to 
free ourselves from the oppression of our enslavers then, it is 

absolutely necessary for the Afro-American to restore com- 
munications with Africa. 

The Organization of Afro-American Unity will accomplish 
this goaI .by means of independent national and international 

newspapers, publishing ventures, personal contacts, and other 
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available communications media. 
We, Afro-Americans, must also communicate to one another 

the truths about American slavery and the terrible effects it 
has upon our people. We must study the modern system of 
slavery in order to free ourselves from it. We must search out 
all the bare and ugly facts withoutshame for we are stilI vic- 
tims, still sIaves--stiI1 oppressed. Our only shame is believing 
falsehood and not seeking the truth. 

We must learn all. that we can about ourselves. We will have 
to know the whole story of how we were kidnapped from Af- 
rica; how our ancestors were brutalized, dehumanized, and mur- 
dered; and how we are continually kept in a state of slavery for 
the profit of a system conceived in sIavery, built by slaves, and 
dedicated to keeping us enslaved in order to maintain itsetf. 

We must begin to reeducate ourselves and become alert lis- 
teners in order to learn as much as we can about the progress of 
our motherland--Africa. We must correct in.our minds the 
distorted image that our enslaver has portrayed to us of Africa 
that he might discourage us from reestablishing communica- 
tions with her and thus obtain freedom from oppression. 

II. Reorlentation 
In order to keep the Afro-American enslaved, it was neces- 

sary to limit our thinking to the shores of America--to pre- 
vent us from’identifying our problems with the problems of 
other peoples of African origin. This mad~ us consider ourselves 
an isolated minority without allies anywhere. 

The Organization of Afro-American Unity will develop in 
the Afro-American people a l~een awareness of our relation- 
ship with the world at large and clarify our roles, rights, and 
responsibilities as human beings, We can accomplish this goal 
by becoming well-informed concerning world affairs and un- 
derstanding that our struggle is part of a larger world struggle 
of oppressed peoples against all forms of oppression. We must 

change the thinking of the Afro-American by liberating our 
minds through the study of philosophies and psychoiogies, 
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cultures and languages that did not come from our racist op- 
pressors. Provisions are being made for the study of languages 
such as SwahiIi, Hausa, and Arabic. These studies will give our 
people access to ideas and history of mankind at large and thus 
increase our mental scope.. 

We can learn much about Africa by reading informative. 
books and by listening to the experiences of those who have 
traveledthere, but many of us can travel to the land of our 
choice and experience for ourselves. The Organization of Afro-. 
American Unity will encourage the Afro-American to travel to " 
Africa, the Caribbean, and to other places where our culture 
has not been completely crushed by brutality and ruthlessness, 

III. Education 
After enslaving us, the slave masters developed a racist edu- 

cationaI system which justified to its posterity the evil deeds that 
had been committed against the African people and their descen- 
dants. Too often the slave himself participates so completely in 
this system that he justifies having been enslaved and oppressed. 

The Organization of Afro-American Unity will devise origi’ 
hal educational.methods and procedures which will liberate the 

minds of our children from the vidous lies and distortions that 
are fed tous from the cradle to keep us mentally enslaved. We 
encourage Afro-Americans themselves to establish experimen- 
tal institutes and educational workshops, liberation schools, and 
child-care centers in the Afro-American communities. 

We will influence the choice of textbooks and equipment used 
by our children in the public schools while at the same time en- 
couraging qualified Afro-Americans to write and publish the text- 
books needed to liberate our minds, Until we completely control 
our own educational institutions, we must supplement the for-’ 

mal training of our children by educating them at home. 

IV. Economic securi~r 

After the Emancipation Proclamation, when the system of 
sIavery changed from chattel slavery to wage slavery, it was 
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realized that the Afro-American constituted the largest homo- 
geneous ethnic group with a cormrton origin and common group 
experience in the United States and, if allowed to exercise eco- 
nomic or political freedom, would in a short period of time own 
this country. Therefore radsts in this governlnent developed 
techniques that would keep the Afro-American people economi- 
cally dependent upon the slave masters=., economically slaves-- 

twentieth-century slaves. 
The Organization of Afro-American Unity will take mea- 

sures to free our people from economic slavery. One way of 
accomplishing this will be to maintain a technician pool: that is, 
a bank of technicians. In. the same manner that blood banks 
have been established to furnish blood to those who need it at 
the time it is needed, we must establish a technician bank. We 
must do this so that the newly independent nations of Africa 
can turn to us who are their Affo-Amerkan brothers for the 
technidans they will need now and in the future. Thereb3~ we 
will be developing an open market for the many skills we pos~- 
sess and at the same time we will be supplying Africa with the 
skills she can best use. This project will therefore be one of 
mutual cooperation and mutual benefit. 

V, Self-de~ense 
In order to enslave a people and keep them subjugated, their 

right to self-defense must be denied. They must be constantly 
terrorized, brutalized, and murdered. These tactics of suppres- 
sion have been developed to a new high by vicious racists 
whom the United States government seems unwilling or in- 
capable of dealing with in terms of the law of this land. Before 
the emancipation it was the Black man who suffered humili- 
ation, torture, castration, and murder. Recently our women 
and children, more and more, are becoming the victims of sav- 
age racists whose appetite for blood increases daily and whose 
deeds of depravity seem to be openly encouraged by al! law- 
enforcement agendes. ’ Over five thousand Afro-Americans have 
been lynched since the Emancipation Proclamation and not one 
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murderer has been brought to justice! 

The Organization of Afro-American Unity; being aware of 
the increased violence being visited upon the Afro-American 
and of the open sanction of this violertce and murder by the 
police departments throughout this country and the federal 
agencies~do affirm our right and obligation to defend our- 
selves in order to survive as a people. 

We encourage the Afro-Americans to defend themseIves 
against the wanton attacks of racist aggressors whose sole aim 
is to deny us the guarantees of the United Nations Charter of 
Human Rights and of the Constitution of the United States. 

The Organization of Afro-American Unity. will take those 
private steps that are necessary to insure the survival of the 
Afro-American people in the. face of racist aggression and the 
defense of our women arid children. We are within our rights 
to see to it that the Afro-American people who fulfill their ob- 
ligations to the United States government (we pay taxes and 
serve in the armed forces of this country like American dtizens 
do) atso exact from this government the obligations that it owes 
us as a people, or exact these obligations ourselves. Needless to 
say; among this number we include protection of certain in- 
alienable rights such as life, libertb~ and the pursuit of happiness. 

In areas where the United States government has shown 
itsetf unable and/or unwilling to bring to justice the radst op- 
pressors, murderers, who kill innocent children and adults, the 
Organization of Afro-American Unity advocates that the Afro- 
American people insure ourselves that justice is done--what- 
ever the price and by any means necessary. 

NATIONAL CONCERNS 

General terminologies: 
We Afro-Americans feel receptive toward all peoples of good- 

will. We are not opposed to multiethnic associations ir~ any walk 
of life. In fact, we have had experiences which enable us to un- 



Ttie term "negro" developed ~rom a word in the Spanish 

language which is actually an adjective (describing word), mean- 
ing "black," that is, the color black, in plain English, if someone 
said or was called a "black" or a "dark," even a young child 

would very naturally question. "A black what?" or "A dark 
what?" because adjectives do not name, they describe. Please 
take note that in order to make use of this mechanism, a word 
was transferred from another language and deceptively changed 
in function from an adjective to a noun, which is a naming 
word. Its application in the nominative (naming) sense was in- 
tentionally used to portray persons in a position of objects or 
"things." tt stamps the article as being "all alike and all the 
same." It denotes: a "darkie," a slave, a subhuman, an ex-slave, 
a "negro." 

Afro-Americans must reanalyze and particularly question 
our own use of this term, keeping in mind all the facts. In light 
of the historical meanings and current implications, all intelli- 
gent and informed Afro-Americans and Africans continue to 
reject its use in the noun form as well as a proper adjective. Its 
usage shall continue to be considered as unenlightened and 
objectionable or deliberately offensive whether in speech or 
writing. 

We accept the use of Afro-American, African, and Black man 
in reference to persons of African heritage. To every other part 
of mankind goes this measure of just respect. We do not desire 
more nor shall we accept less. 

General considerations: 
Afro-Americans, like all other people, have human rights 

which are inalienable. This is, these human rights cannot be 
legally or justly transferred to another. Our human rights be- 

long to us, as to al! people, through God, not through the wishes 
nor according to the whims of other men. 

We must consider that fact and other reasons why a procla- 
mation o[ "Emancipation" should not be revered as a docu- 
ment of liberation. Any previous acceptance of and faith in such 
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a document was based on sentiment, not on reality. This is a 

serious matter which we Afro-Americans must continue to re- 
evaluate. 

The original root-mean!ng of the word emancipation is: "To 
deliver up or make over as property by means of a formal act 
from a purchaser." We must take note and remember that hu- 
man beings cannot be justly bought or sold nor can their hu- 

marl rights be legally or justly taken away. 
Slavery was, and still is~ a criminal institution, that is: crime 

en masse. No matter what form it takes: subtle rules and poli- 
cies, apartheid, etc., slavery and oppression of human rights 
stand as major crimes against God and humanity. Therefore, to 
relegate or change the state 6f such criminal deeds by means of 
vague legislation and noble euphemisms gives an honor to hor- 
rible commitments that is totally inappropriate. 

Full implications and concomitant harvests were generally 
misunderstood by our foreparents and are still misunderstood 
or avoided by some Afro-Americans todasa However, the facts 
remain; and we, as enlightened Afro-Americans, will not praise 
and encourage any belief in "emancipation." Afro-Americans 
everywhere must realize that to retain faith in such an idea 
means acceptance of being property and, therefore, less than. a 
human being. This matter is. a crucial’ one that Afro-Americans 
must continue to reexamine. 

WORLDWIDE CONCERNS 

The time is past due for us to internationalize the problems of 
Afro-Americans. We have been too slow in recognizing the link 
in the fate of Africans with the fate of Afrt)-Americans, We 
have been too unknowing to understand and too misdirected 
to ask our African brothers and sisters to help us mend the 
chain of our heritage. 

Our African relatives who are in a majority in their own coun- 
try have found it very difficult to gain independence from a 
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minority. It is that much more difficult for Afro-Americans who 
are a minority away from the motherland and still oppressed by 
those who encourage the crushing of our African identity. 

We can appreciate the material progress and recognize the 
opportunities available in the highly industrialhed and afflu- 

¢~ ~sumng cfirectiy or indirectly from a systematic discrimi- 
¯ nanon against us because of our God-given colors. These factors 
cause us to remember that our being born in America was an 
act of fate stemming from the separation of our foreparents 
from Africa; not by choice, but by force. 

We have for many years been divided among ourselves 

through deceptions and misunderstandings created by our en- 
slavers, but we do here and now express our desires and intent 
to draw closer and be restored in knowledge and spirit through 
renewed relations and kinships with the African peoples. We 
further realize that our human rights, so long suppressed, are 
the rights of all mankind everywhere. 

in light of all of our experiences and hnowtedge of the past, 
we, as Afro-American% de¢Iare recognition, sympathN and ad~ 

miration for all peoples and nations who are striving, as we are, 
toward, self-realization and complete freedom from oppression! 

The civil rights bill is a similarly misleading, misinterpreted 
document of legislation. The premise of its design and applica- 
tion is not respectable in the eyes of men who recognize what 
personal freedom involves and entails. Afro-Americans must 
answer this question for themselves: What makes this special 

bill necessary ? 
The only document that is in order and deserved with re- 

gard to the acts perpetuated through slavery and oppression 
prolonged to this day is a Declaration of Condemnation. And 
the only legislation worthy of consideration or endorsement 
by Afro-Americans, the victims of these tragic institutions, is a 
Proclamation of Restitution. We Afro-Americans must .keep 
these facts ever in mind. 

We must continue to internationalize our philosophies and 
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contacts toward assuming full human rights which include all 
the civil rights appertaining thereto. With compIete understand- 
ing of our heritage as Afro-Americans, we must not do less, 

Committees of the Organization of Afro-American Unity: 
The Cultural Committee 
The Economic Committee 
The Educational Committee 
The Political Committee 
The Publications Committee 
The Social Committee 
The Self-Defense Committee 
The Youth Committee 

Staff committees: 
Finance 
Fund-raising 
Legal 
Membership 

For further information on the Organization of Afro-American 
Unity write: 

Organization of Afro-American Unity 

2090 Seventh Ave., Suite 128 
New York 27, N.Y. 

For speedier responses, ad&ess correspondence to a particular 
committee. For example, if you are interested in joining or es- 
tablishing a chapter: Membership Committee, Organization of 
Afro-Amerlcan Unit~ 2090 Seventh Ave., Suite !28, New York 
27, NY. We welcome your contributions in the form of checks 
or money orders. 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Thursday, September 6, 2012 12:54 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Chair of the Faculty - Letter to DTH 

I, for one, think that Jan Boxill wrote a fine letter that deserves our support, as does Kia’s gracious response to the 
Faculty Council Resolution. -Reg 

I:rom: Sahle, Eunice N [eunice@email.unc.edu] 
Sent." Thursday, September 06, 2012 10:37 AM 
To." Department listserv 
Subject." [afriafam] Chair of the Faculty - Letter to DTH 

Dear Colleagues, 
Send 

See attached letter to the DTH by the Chair of the Faculty Council. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: hildebra@email.unc.edu. 
To unsubscfibe click here: ~://~ists.unc.edulu? 
id=32361599.4f7f~ec4a4 ] 77f02409 ] 9a2c66b 8d 128&n=T&~=af?iafam&o=32101261 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lear, e-32101261-3236 ~ 599.4~7~Bec4a4177f0240919a2c66b 8d 128~11istser,~,.unc.edu 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: http:/ilists.unc.edulu? 
id-323615 34.d l 9c27ea4325cffb 39a94 56d99719bcb&n-T&l-afriafam&o-=32103028 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,’e-32103028-32361534.dlgc27ea4325cffb39a9456d99719bcb@lis~ser\,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Thursday, September 6, 2012 1:40 PM 

Gore, Travis <stgore@email.unc.edu> 

20120906133951593.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.06.2012 13:39:51 (-0400) 

Queries to: scanner@unc.edu 



Appendix 

Basic Unity Program 

Organization of Afro-American Unity 

The program of the Organization of Afro-American Unity was or~ginafly sched- 

uled to be presented at the OAAU rally on February 15, !965, Folldwlng the 

firebombing ofMalcolm X’s home, however, OAAU leaders postponed the 

program’s presentation until the following Sunday, February 21, the day Mal- 

colm was assassinated, The document had been read and approved by 
Malcolm, although he himself did not draft it. 

Pledging unity... 
Promoting justice... 
Transcending compromise... 

We, Afro-Americans, people who originated in Africa and 
now reside in America, speak out against the slavery and op- 
pression inflicted upon us by this racist power structure. We 
offer to downtrodden Afro-American people courses of action 
that will conquer oppression, relieve suffering, and convert 
meaningless struggle into meaningful action. 

Confident that our purpose will be achieved, we Afro- 
Americans from all walks of life make the following known: 

ESTABLISHMENT 

Having stated our determination, confidence, and resolve, the 
Organization of Afro-A~’nerican Unity is here~oy established on 

the 15th day of February, 1965, in the city of New York. 

Upon this establishment, we Aff6-American people will 



launch a cuI~,ral revolution which will provide the means for 
restoring our identiW that we might rejoin our brothers and 
sisters on the African continent, culturally, psychologica]l~ eco- 

nomicall3~ and share wkh them the Sweet fruits of freedom 
from oppression and independence of racist governments. 

1. The Organization of Afro-Arnefican Unity welcomes all 
persons of African origin to come together and dedicate their 
ideas, skills, and lives to free our people from oppression. 

2. Branches of the Organization of Afro-American Unity may 
be established by people of African descent wherever they may 
be and whatever their ideology--as tonS as they be descendants 
of Africa and dedicated to our one goal: freedom from oppression. 

3. The basic program of the Organization of Afro-American 

Unity which is now being presented can and wil! be modified 
by the membership, taking into consideration national, regional, 
and local conditions that require flexible treatment. 

4. The Organization of Afro-American Unity encourages ac- 
tive participation of each member since we feel that each and 
every Afro-American has.something to contribute to our free- 
dora. Thus each member will be encouraged to participate in 
the committee of his or her choice. 

5. Understanding the differences that have been created 
amongst us by our oppressors in order to keep us divided, the 
Organization of Afro-American Unity strives to ignore or sub- 
merge these artificial divisions by focusing our activities and 
our loyalties upon our one goal: freedom ’from oppression. 

BASIC AIMS AND OBJECTIVES 

Self-determination 
We assert that we A~ro-Americans have the right to direct 

and control our lives, our histors~ and ot~r future rather than to 
have our destinies determined by American racists... 

We are determined to rediscover our true African culture, 
which was crushed and hidden for over four hundred years in 
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order to enslave us and keep us enslaved up to today... 
We, Afro,Ameficans enslaved, oppressed, and denied by a 

society that proclaims itself the citadel of democrac~ are deterz 
mined to rediscover our histor~ promote the talents that are sup- 
pressed by our racist enslavers, renew the culture that was crushed 
by a slave government and thereby~to again become a flee people. 

National unity 
Sincerely believing that the future of Affo-Aanericans is de- 

pendent upon our ability to unite our ideas, skills, organiza- 
tions, and institutions ... 

We, the Organization of Afro-American Unity pledge to join 
hands and hearts with all people of African origin in a grand 
alliance by forgetting aI1 the differences that the power struc- 
ture has created to keep us dMded and enslaved. We further 
pledge to strengthen our common bond and strive toward one 
goal: freedom from oppression. 

THE BASIC UNITY PROGRAM 

The program of the Organization of Afro-American Unity shall 
evolve from five strategic points which are deemed basic and 
fundamental to our grand alliance. Through our committees 
we shall proceed in the following general areas: 

I. Restoration 
In order to enslave the African it was necessary for our en- 

s!avers to completely sever our communicatiorts with the Afri- 
can continent and the Africans that remained there. In order to 
free ourselves from the oppression of our enslavers then, it is 

absolutely necessary for the Afro-American to restore com- 
munications with Africa. 

The Organization of Afro-American Unity will accomplish 
this goal .by means of independent national and international 

newspapers publishing ventures, personal contacts, and other 



available communications media. 
We, Afro-Americans, must also communicate to one another 

the truths about American slavery and the terribIe effects it 
has upon our people. We must study the modern system of 
slavery in order to free ourselves from it. We must search out 
all the bare and ugly facts without shame for we are still vic- 
tims, still slaves--still oppressed. Our only shame is believing 
falsehood and not seeking the truth. 

We must learn aI1 that we can about ourselves. We will have 
to know the whole story of how we were kidnapped from Af- 
rica; how our ancestors were brutalized, dehumanized, and mur- 
dered; and how we are continually kept in a state of.slavery for 
the profit of a system conceived in slavery built by slaves, and 
dedicated to keeping us enslaved in order to maintain itself. 

We must begin to reeducate ourselves and become alert lis- 
teners in order to learn as much as we can about the progress of 
our motherland--Africa. We must correct in.our minds the 
distorted image that our enslaver has portrayed to us of Africa 
that he might discourage us from reestablishing communica- 
tions with her and thus obtain freedom from oppression. 

II. Reorientation 
In order to keep the Afro-American enslaved, it was neces- 

sary to limit our thinking to the shores of America--to pre- 
vent us fromidentifying our problems with the problems of 
other peoples of African origin. This mad6 us consider ourselves 
an isolated minority without allies anywhere. 

The Organization of Afro-American Unity wiI1 develop in 
the Afro-American people a keen awareness of our relation- 
ship with the world at large and clarify our roIes, rights, and 
responsibilities as human beings. We can accomplish this goat 
by becoming well,-informed concerning world affairs and un- 
derstanding that our struggle is part of a larger world struggle 
of oppressed peoples against all forms of oppression. We must 
change the thinking of the Afro-American by liberating our 
minds through the study of philosophies and psychologies, 
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cultures and languages that did not come from our racist op- 
pressors. Provisions are being made for the study of languages 
such as Swahili, Hausa, and Arabic. These studies will give our 

¯ people access to ideas and history of mankind at targe and thus. 
increase our mental scope.. 

We can learn much about Africa by reading informative. 
books and by listening to the experiences of those who have 
traveledthere, but many of us can travel to the land of our 
choice and experience for ourselves. The Organization of Afro- 
American Unity wilI encourage the Afro-American to travel to 
Africa, the Caribbean, and to other places where our culture 
has not been completely crushed by brutality and ruthlessness. 

III. Education 
After enslaving us, the slave masters developed a racist edu- 

cational system which justified to its posterity the evil deeds that 
had been committed against the African peopIe and their descen- 
dants. Too often the slave himself participates so completely in 
this system that he justifies having been enslaved and oppressed. 

The Organization of Afro-American Unity will devise origi- 
nal educational methods and procedures which will liberate the 
minds of our children from the vidous lies and distortions that 
are fed to us from the cradle to keep us mentally enslaved. We 
encourage Afro-Americans themselves to establish experimen- 
tal institutes and educational workshops, liberation schools, and: 
child-care centers in the Afro-American communities. 

We wiI1 influence the choice of textbooks and equipment used 
by our children in the public schools while at the same time en- 
couraging qualified Afro-Americans to write and publish the text- 
books needed ~co liberate our minds. Until we completely control. 
our own educational institutions, we must supplement the for-" 
real training of our children by educating them at home.      ¯ 

IV. Economic security 

After the Emancipation Proclamation, when the system of 

slavery changed from chattel slavery to wage slavery; it was: 



realized that the Afro-American constituted the largest homo- 
geneous ethnic group with a common origin and common group 
experience in the United States and, if aIlowed to exercise eco- 
nomic or political freedom, would in a short period of time own 
this country. Therefore radars in this governinent developed 
techniques that would keep the Afro-American people economi- 
ca!ly dependent upon the slave masters--economically slaves-- 

twentieth-century slaves. 
The Organization of Afro-American Unity will take mea- 

sures to free our people from economic slavery. One way of 
accomplishing this will be to maintain a technician pool: that is, 
a bank of technicians. In. the same manner that blood banks 
have been established to furnish blood to those who need it at 
the time it is needed, we must establish a technidan bank. We 
must do this so that the newly independent nations of Africa 
can turn to us who are their Afro-American brothers for the 
technidans they will need now and in the future. Thereby, we 
will be developing an open market for the many skills we pos- 
sess and at the same time we will be supptyingAfrica with the 
skills she can best use. This project wilI therefore be one of 
mutual cooperation and mutual benefit. 

V. SeI~-defense 
In order to enslave a people and keep them subjugated, their 

right to self-defense must be denied. They must be constantly 
terrorized, brutalized, and murdered. These tactics of suppres- 
sion have been developed to a new high by vicious racists 
whom the United States government seems unwilling or in- 
capable of dealing with in terms of the law of this land. Before 
the emancipation it was the Black man who suffered humili- 
ation, torture, castration, and murder. Recently our women 
and chiIdren, more and more, are becoming the victims of sav- 
age racists whose appetite for blood increases daily and whose 
deeds of depravity seem to be openly encouraged by all law- 
enforcement agencies.              ,                 ’ Over five thousand Afro-Americans have 
been lynched since the Emancipation Proclamation and not one 

murderer has bee~ brought to justice l 

The Organization of Afro-American Unit~¢ being aware of 
the increased violence being visited upon the Afro-American 
and of the open sanction of this violence and murder by the 
police departments throughout this country and the federal 
agencies2-do affirm our right and obligation to defend our- 
’selves in order to survive as a people. 

We encourage the Afro-Americans to defend themselves 
against the wanton attacks of racist aggressors whose sole aim 
is to deny us the guarantees of the United Nations Charter of 
Human Rights and of the Constitution of the United States. 

The Organization of Afro-American Unity will take those 
private steps that are necessary to insure the survival of the 
Afro-American people in the face of racist aggression and the 
defense of our women and children, we are within our rights 
to see to it that the Afro-American people who futfill their ob~ 
ligations to the United States government (we pay taxes and 
serve in the armed forces of this country like American citizens 
do) also exact from this government the obligations that it owes 
us as a people, or exact these obligations ourselves. Needless to 
saS~ among this number we include protection of certain in- 
alienable rights such as life, libert~ and the pursuit of happiness. 

In areas where the United States government has shown 
itself unable and/or unwilling to bring to justice the racist op- 
pressors, murderers, who kill innocent children and adults, the 
Organization of Afro-American Unity advocates that the Afro- 
American people insure ourselves that justice is done--what- 
ever the price and by any means necessary. 

NATIONAL CONCERNS 

General terminologies: 
We Afro-Americans feel receptive toward all peoples of good- 

will. We are not opposed to multiethnic associations in any walk 

of life, In fact, we have had experiences which enable us to un- 
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derstand how unfortunate it is that human beings have been 
set apart or aside from each other because of characteristics 
known as "racial" characteristics. 

However, Afro-Americans did not create the prejudiced back- 
ground and atmosphere in which we live. And wO must face the 
facts/A "racial" society does exist in stark reality, and not with 
equality for Black people; so we who are nonwhite must meet 
the problems inherited from centuries of inequalities and deal 
with. the present situations as rationalIy as we are able. 

The exclusive ethnic quality of our unity is necessary for self- 
preservation. We say this because our experiences ba&ed up by 
history show that African culture andAffo-American culture will 
not be accurately recognized and reported and cannot be respect- 
ably expressed nor be secure in its survival if we remain the di- 
vided, and therefore the helpless, victims of an oppressive society. 

We appreciate the fact that when the people involved have 
real equality and ju stice, ethnic intermingling can be benefidal 
to all. We must denounce, however, all people who are oppres- 
sive through their policies or actions and who are lacking in 
justice in their dealings with other people, whether the injus- 
tices proceed fi’om power, class, or "race." We must be unified 
in order to be protected from abuse or misuse. 

We consider the word "integration" a misleading, false term. 
It carries with it certain implications to which Afro-Americans 

cannot subscribe. This terminology has been applied to the cur- 
rent regulation projects which are supposedly "acceptable" to 
some classes of society. This very "acceptable" implies some 
inherent superiority or inferiority instead of acknowledging 
the true source of the inequalities involved. 

We have observed that the usage of t.he term "integration" 
was designated and promoted by those persons who expect to 
continue a (nicer) type of ethnic discrimination and who in- 
tend to maintain sodal and economic controI of alI human con- 
tacts by means of imagery, classifications, quotas, and manipu- 
lations based on color, national origin, or "racial" background 
and characteristics. 

rllNllm,lllllllll~llll~ III IIIIIIII Ill 
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Careful evaluation of recent experiences shows that "inte- 
gration" actually describes the process by which a white soci- 
ety is (remains) set in a position to use, whenever it chooses 
to use and however it chooses to use, the best talents of non- 
white people. This power-web continues to build a society 
wherein the best contributions of Afro-Americans, in fact of 
alt nonwhite peopte, would continue to be absorbed without 
note or exploited to benefit a fortunate few while the masses 
of both white and nonwhite people would remain unequal 
and unbenefited. 

We are aware that many of us lack sufficient training and 
are deprived and unprepared as a result of oppression, discrimi- 
nation, and the resulting discouragement, despair, and resigna- 
tion. But when we are not qualified, and where we are unpre- 
pared, we must help each other and work out plans for bettering 
our own conditions as Afro-Americans. Then our assertions 
toward full opportunity can be made on the basis of equality as 
opposed to the calculated tokens of "integration." Therefore, 
we must reject this term as one used by all persons who intend 
to mislead Afro-Americans. 

Another term, "negro," is erroneously used and is degrad- 
ing in the eyes of informed and self-respecting persons of Afri- 
can heritage. It denotes stereotyped and debased traits of char- 

acter and classifies a whole segment of hmnanity on the basis 
of false information. From all intelligent viewpoints, it is a badge 
of slavery and helps to prolong and perpetuate oppression and. 
discrimination. 

Persons who recognize the emotional thrust and plain show. 
of disrespect in the Southerner’s use of "nigra" and the general 
use of "nigger" must also realize that all three words are essen- 
tially the same. The other two: "nigra" and "nigger" are blunt 

and undeceptive. The one representing respectabilits~ "negro," 
is merely the same substance in a polished package and spelIed 
with a capita[ letter. This refinement is added so that a degrad- 

ing terminology can be legitimately used in genera! literature 
and "polite" conversation without embarrassment, 



The term "negro" developed from a word in the Spanish 

language which is actually an adjective (describing word) mean- 
ing "black," that is, the color black. In plain English, if someone 
said or was called a "black" or a "dark," even a you,n,! child 
would very naturally question. "A black what?" or dark 
what?" because adjectives do not name, they describe. Please 
take note that in order to make use of this mechanism, a word 
was transferred from another language and deceptively &anged 
in function from an adjective to a noun, which is a naming 
word. Its application in the nominative (naming) sense was in- 
tentionally used to portray persons in a position of objects or 
"things." It stamps the artide as being "all alike and all the 
same." It denotes: a "dar!de," a slave, a subhuman, an ex-slave, 
a "t~egro." 

Afro-Americans must reanalyze and particularly question 
our own use of this term, keeping in mind all the facts, in light 

of the historical meanings and current implications, all intelli- 
gent and informed Afro-Americans and Africans continue to 
reject its use in the noun form as well as a proper adjective. Its 
usage shall continue to be considered as unenlightened and 

objectionable or deliberately offensive whether in speech or 
writing. 

We accept the use of Afro-American, African, and Black man 
in reference to persons of African heritage. To every other part 
of mankind goes this measure of just respect. We do not desire 
more nor shaII we accept less. 

General considerations: 
Afro-Americans, like all other people, have human rights 

which are inalienable. This is, these human rights cannot be 
legalty or justly transferred to another. Our human rights be- 

long to us, as to al! peopIe, through God, not through the wishes 
nor according to the whims of other men. 

We must consider that fact and other reasons why a procla- 
mation of "Emancipation~’ should not be revered as a docu- 
ment of liberation. Any previous acceptance of and faith in such 
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a document was based on sentiment, not on reahty. This is a 
serious matter which we Afro-Americans must continue to re- 
evaluate. 

The original root-meaning of the word emancipation is: "To 
deliver up or make over as property by means of a format act 
from a purchaser." We must take note and remember that hu- 
man beings cannot be justly bought or sold nor can their hu- 
man rights be legally or justly taken away. 

Slavery was, and still is, a criminal institution, that is: crime 
en masse. No matter what form it takes: subtle rules and poll- 
des, apartheid, etc., slavery and oppression of human rights 
stand as major crimes against God and humanity. Therefore, to 
relegate or change the state Of such criminal deeds by means of 
vague legislation and noble euphemisms gives an honor to hor- 
ribIe commitments that is totally inappropriate. 

Full implications and concomitant Harvests were generally 
misunderstood by our foreparents and are stil! misunderstood 
or avoided by some Afro-Americans today. However, the facts 
remain; and we, as enlightened Afro-Americans, will not praise 
and encourage any belief in "emancipation." Afro-Americans 
everywhere must realize that to retain faith in such an idea 
means acceptance of being property and, therefore, less than. a 
human being. This matter is a crucial one that Afro-Americans 
must continue to reexamine. 

WORLDWIDE CONCERNS 

The time is past due for us to internationalize the problems of 
Afro-Americans. We have been too stow in recognizing the link 

in the fate of Africans with the fate of Afro-Americans. We 
have been too unknowing to understand and too misdirected 
to ask our African brothers and sisters to help us mend the 
chain of our lieritage. 

Our African relatives who are in a majority in their own coun- 
try have found it very difficult to gain independence from a 
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minority, It is that much more difficult for Afro-Americans who 
are a minority away from the motherland and still oppressed by 
those who encourage the crushing of our African identity. 

We can appreciate the material progress and recognize the 
opportunities available in the highly industrialized and afflu- 
ent American society. Yet, we who are nonwhite face daily mis- 
eries resulting directly or indirectly from a systematic discrimi- 

- nation against us because of our God-given colors. These factors 
caL~se us to remember that our being born in America was an 
act of fate stemming from the separation of our foreparents 
from Africa; not by choice, but by force. 

We have for many years been divided among ourselves 
through deceptions and misunderstandings created by our en- 
slavers, but we do here and now express our desires and intent 

to draw closer and be restored in knowledge and spirit through 
renewed relations and kinships with the African peoples. We 
further realize that our human rights, so tong suppressed, are 
the rights of all manldnd everywhere. 

in light of all of our experiences and knowledge of the past, 
we, as Afro-Americans, declare recognition, sympathy and ad- 
miration for all peoples and nations who are striving, as we are, 
toward self-realization and complete freedom from oppression! 

The civil rights bill is a similarly misleading, misinterpreted 
document of legislation. The premise of its design and applica- 
tion is not respectable in the eyes of men who recognize what 
personal freedom involves and entails. Afro-Americans must 
answer this question for themselves: What makes this spedal 
bill necessary?    " 

The only document that is in order and deserved with re- 
gard to the acts perpetuated through slavery and oppression 
prolonged to this day is a Declaration of Condemnation. And 
the only legislation worthy of consideration or endorsement 
by Afro-Americans, the victims of these tragic institutions, is a 

Proctamatfon of Restitution. We Afro-Americans must keep 
these facts ever in mind. 

We must continue to internationalize our philosophies and 
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contacts toWard assuming full human rights which indude all 
the dvil rights appertaining thereto, With complete understand- 
ing of our heritage as Afro-Americans, we must not do less. 

Committees ot the Organization of Afro-American Unity: 
The Cultural Committee 
The Economic Committee 
The Educational Committee 
The Political Committee 
The Publications Committee 
The Social Committee 
The Self-Defense Committee 
The Youth Committee 

Staff committees: 
Finance 
Fund-raising 
Legal 
Membership 

For further information on the Organization of Afro-American 
Unity write: 

Organization of Afro-American Unity 

2090 Seventh Ave., Suite 128 
New York 27, N.Y. 

For speedier responses, ad&ess correspondence to a particular 
committee. For example, if you are interested in joining or es- 
tablishing a chapter: Membership Committee, Organization of 

Afro-American UnitN 2090 Seventl~ Ave., Suite 128, New York 
27, NY. We welcome your contributions in the form of checks 
or money orders. 



From: 

Sent: 

To: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Thursday, September 6, 2012 2:50 PM 

Gore, Travis <stgore@email.unc.edu> 
Afri 421 001 Spring 2013 

Hi Travis, 

I was told late yesterday to relocate any classes in GC 1009 that begin at 2 p.m. or after for Spring 2013. The GEC staff 

has always had some control over these classrooms, but now have been granted permission to begin scheduling at 2 

p.m. I was told that Laura Griest, GEC, would contact each department first to explain the situation. 

Renee and I are running our scheduling software tomorrow and since I have not heard from you about needing another 

room I thought I should contact you. Sorry if this is a surprise to you, but I couldn’t wait any longer. We are going to run 

the optimizer early tomorrow morning. After we run it all the lectures that currently are not scheduled will fill up 

classrooms so there would be less options for you. 

I cannot hold classrooms, but currently here are some of the options for 2 - 2:50 p.m., MWF. They are all MMC and 

hold 30 or more students. You can look at the classroom hotline website if you would like to look at pictures of the 

classrooms. AL 205 (30); De 313 (30); GS 1374 (35) which is the new Genome Sciences Bldg. that is beside Stone 

Center; Ph 228 (34); SC 209 (40); VN G307 (30). 

You also have the option of changing the time to fit in one of the GC classrooms. Unfortunately there are no rooms in 

GC at 2 mwf. Call me at 2-6093 if you would like to change the time and I will read some of the available time-frames. 

Just look first to see what else the instructor is teaching. 

Sorry to be the bearer of bad news. Let me know if you have any questions. 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lambert, Michael C <mlambert@email.unc.edu> 

Thursday, September 6, 2012 2:58 PM 

Department listserv <afriafam@listserv.unc.edu> 

Department listserv <afriafam@listserv.unc.edu> 

Re: [afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Very well said. Please include my name on the statement. 

Mike 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

On Sep 6, 2012, at 10:17 AM, "Caldwell, Kia L" <klcaldwe@emaiLur~c.edu> wrote: 

Dear Colleagues, 

I am sending the statement that will be read in response to the Faculty Council resolution regarding the 
department tomorrow. Please email me and Tim by noon tomorrow to approve the statement and grant us 
permission to include your name on the statement. We must hear from you via email by this deadline in 
order to include your name. If you sent an approval yesterday, an additional one will not be needed. 

Best regards, 

Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 



klcNdwe@emailouncoedu 

~://afriafamouncoedu/ 

You are currently subscribed to afriafam as: mlamber~@email.unc,edu. 

To unsubscfibe click here: http:i/lists.u~c.eduiu? 
id=32361601,677474d266e6cf9517~V)a5b lb531814d&r~-T&l =a~?iafam&o~=:32101107 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32101107- 
32361601.677474d266e6cf9517fga5b lb531814d@listserv.unc,edu 

<DepartmentResolution_September 2012.docx> 

You are currently subscribed to afriafam as: email.u~c.edu. 

To unsubscribe click here: 
1d-32361534,d 19c27ea4325 cffb39a9456d997 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to i[eave-32104661-32361534,dlgc27ea4325c~b39a9456d99719bcb(&lis’~serv,ur~c,edu 



From: 

Sent: 

To: 

Subject: 

Seck, Mamarame <mseck@email.unc.edu> 

Thursday, September 6, 2012 4:56 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Dear Kia and Tim 

From= Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent." Thursday, September 06, 2012 3:49 PM 
To: Department listserv 
Subject." RE:[afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Dear All, 
Following up on Bereket’s email, I wanted to let lecturers in the department know that we want to include the names of 

ALL faculty, so please also send your approvals. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@email,uncoedu 
~;//afriafamo u ncoed u~ 

from: Selassie, Bereket H [bselassi@email.unc.edu] 
Sent." Thursday, September 06, 2012 3:38 PM 
To." Department listserv 
Subject." RE:[afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Dear all, 

I assumed that the names of all the faculty would be included in the statement prepared by Kia and Tim 

Bereket 

I:rom: Sahle, Eunice N [eunice@email.unc.edu] 
Sent." Thursday, September 06, 2012 10:34 AM 
To." Department listserv 
Subject." RE:[afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Dear Kia and Tim, 

Thanks for this statement. I approve it and please include my name. 



Best wishes, 
Eunice 

From: Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent: Thursday, September 06, 2012 10:16 AM 
To: Department listserv 
Subject: [afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Dear Colleagues, 
I am sending the statement that will be read in response to the Faculty Council resolution regarding the department 

tomorrow. Please email me and Tim by noon tomorrow to approve the statement and grant us permission to include 
your name on the statement. We must hear from you via email by this deadline in order to include your name. If you 
sent an approval yesterday, an additional one will not be needed. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@emailou~coedu 

You are currently subscribed to afriafam as: eur~ice@email.unc.edu. 
To unsubscribe click here: ~:!/lists.unc.edulu? 
id=32361608.e87a91 a5832319540e 15 (iada770a798d&r~=T&l=afriaf~m&o=32101107 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\.~e-32101107-32361608.e87a91 a5832319540e 156ada770a793d@listser~,.u~lc. edu 

You are currently subscribed to afriafam as: bselassi{~;!email.ur~c.edu. 
To unsubscfibe click here: ~:i/lists.ur~c.edu/u? 
id=32361610~ 3303749439964b 13b0db0fl a2343 d7 fT&r~=T&~=af~iafam& o=32101235 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to l ea~,e-3210 ~ 235-3236 ~ 610.3303749439964b 13 b 0db 0fl a2343 dTU@li stserv.ur~c, edu 

You are currently subscribed to afriafam as: klcaldwe@emaEunc.edu. 
To unsubscribe click here: )~:iilists.~r~c.ed~i~? 
id=32361596.b~ 5 d999979b 5 aagf457abT~~) 13 a5 f65 &r~=T&l=a~iafam& o=32105049 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lead, e-32105049-32351596.b~5d99997965aa9f457abTt~) ~ 3 a5f55@listserv.u~c, edu 

You are currently subscribed to afriafam as: mseck~email.ur~c.edu. 
To unsubscfibe click here: 
id-32361635, a22e47fda2f6ca275 dac07316c27b 7d6&r~=T&l-at?i afam&o-:32105140 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32105140-32361635.a22e47fda2f6ca275dac07316c2767d6~listserv.ur~c.edu 

You are currently subscribed to afriafam as: ~ore@email.unc.edu. 
To unsubscribe click here: ~:!/lists.unc.edulu? 



id=32361534.dl 9c27ea4325cffb 39a94 56d99719bcb&n=T&l=afriafam&o=321056 78 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-3210567%32361534.dlgc27ea4325cffb39a9456d99719bcb~lis~ser~.unc.edu 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, September 6, 2012 9:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] The story about our hard work during this long winter of our lives is now 
on UNC home page 

Congratulations!! It looks great! 

Margaret 

I:rom: Sahle, Eunice N [eunice@email.unc.edu] 
Sent." Thursday, September 06, 2012 3:47 PM 
To." Department listserv 
Subject." [afriafam] The story about our hard work during this long winter of our lives is now on UNC home page 

See it at: wwwouncoedu 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: 1eemc~emaiLur~c.edu. 
To unsubscribe click here: ~:ii~ists.unc~ed~iu? 
id=32301(~O2.0f.47dgcb54cb405aee30529aO~2e272c&n=T&~=afriafam&o=32105126 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-3210512~5-32361602.0~Tdgcb54cb465aee30529a6f2e272c~listserv.u~c.edu 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscribe click here: .~:iilists.unc.edulu? 
id=32361534.d 19c27ea4325 cf~39a9456d99719bcb&n-T&l=a~iafam&o=32 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to i[eave-3210~845-323~51534.dlgc27ea4325c~b39a945~d99719bcb@listserv.~r~c.edu 



From: 

Sent: 
To: 

Cc: 

Subject: 

Anderson, Barbara S <barbara anderson@unc.edu> 

Thursday, September 6, 2012 9:47 PM 

Department listserv <afriafam@listserv.unc. edu> 

Department listserv <afriafam@listserv.unc. edu> 

Re: [afriafam] The story about our hard work during this long winter of our lives is now on 
UNC home page 

A wonderful story, great interviews and fetching picture! 

Barbara Shaw Anderson 
Associate Director, African Studies Center 
Lecturer, Department of African and Afro-American Studies 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b andersor~@ur~c.edu 
~:/ia~}ica.unc.edu/ 

On S ep 6, 2012, at 3:48 PM, "Sahle, Eunice N" <eumce@email.ur~c.edu> wrote: 

See it at: wwwour~coedu 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: b a~,dersor~@ur~c, edu. 

To unsubscribe click here: ~:/ilists.unc. edu/u? 
id=43306000.391cc33493a507bd36fSfSecgaT0cdea&r~-T&l=afriafam&o-:32105126 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leaveo32105126o 
43306000.391cc33493a507bd36fSfSec9a70cdea@listserv.ur~c.edu 

You are currently subscribed to afriafam as: ~ore@emaiLur~c.edu. 

To unsubscribe click here: 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&r~=T&[=afriafam&o-:32106948 

(It may be necessary to cut and paste the above URL if the line is broken) 



or send a blank email to ~eaveo32106948o32361534.dlgc27ea4325cffb39a945~Sd99719bcbl~1istserv.ur~c.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Perry Hall <hallpa@email.unc.edu> 

Friday, September 7, 2012 10:22 AM 

Department listserv <afriafam@listserv.unc.edu> 

Department listserv <afriafam@listserv.unc.edu> 

Re: [afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Kia 

Please also include my name on the statement. 

Perry 

On 9/6/2012 10:16 AM, Caldwell, Kia L wrote: 

Dear Colleagues, 
I am sending the statement that will be read in response to the Faculty Council resolution regarding the 

department tomorrow. Please email me and Tim by noon tomorrow to approve the statement and grant us 
permission to include your name on the statement. We must hear from you via email by this deadline in 
order to include your name. If you sent an approval yesterday, an additional one will not be needed. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@emailounc.edu 
~://afdafamouncoedu/ 

You are currently subscribed to afriafam as: hall~email.unc.edu. 
To unsubscfibe click here: .ht~:i71ists.unc.edu/u? 
id-32361597.149a4~%4dcfbe07d55666962c4e2de99&n=:T&~=a~Yia~5,m&o=32101107 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32 ~ 01107- 
323 d 1597. ~ 49a4fe4dcfb e07d55b 66962c4e2de99~i stserv.unc, edu 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: ~:/ilists.unc.edulu? 
1d=32361534.di[ 9c27ea4325c~:~%39a9456d99719bcb&n=T&l=afriafam&o-32109834 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-32109834-32361[ 534.dl 9c27ea4325cffb39a9456d99719bcb@~istserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc. edu> 

Friday, September 7, 2012 11:36 AM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] FW: Dept. Statement for Faculty Council Meeting Tomorrow 

From: Lee, Margaret Carol 
Sent: Thursday, September 06, 2012 2:37 PM 
To: Caldwell, Kia L 
Subject: RE: Dept. Statement for Faculty Council Meeting Tomorrow 

Hi Kia, 

Great response. Please include my name. 

Cheers, 
Margaret 

From: Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent: Thursday, September 06, 2012 10:16 AM 
To: Department listserv 
Subject: [afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Dear Colleagues, 
I am sending the statement that will be read in response to the Faculty Council resolution regarding the department 

tomorrow. Please email me and Tim by noon tomorrow to approve the statement and grant us permission to include your 
name on the statement. We must hear from you via email by this deadline in order to include your name. If you sent an 
approval yesterday, an additional one will not be needed. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 
UNC-Chapel Hill 

CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 

Phone: 919-962-8225 
Fax: 919-962-2694 

klcNdwe@emailouncoedu 

You are currently subscribed to afriafam as: 1eemc@email.ur~c.edu. 
To unsubscribe click here: 

id=32361602.0~qTdgcb54cb465aee30529a6~2e272c&r~=T&l=a~iafam&o=32101107 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leaveo3210 ~ 107°32361602.0f47dgcb54cb465aee30529a6t2e272c@listserv. unc. edu 

You are currently subscribed to afriafam as: ~ore@emaiLur~c.edu. 
To unsubscribe click here: 
id-32361534.dlgc27ea4325cffb39a9456d99719bcb&n=T&I=afriafam&o=:32110445 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leaveo32110445o32361534.dl 9c27ea4325cffb39a9456d99719bcb~1istserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Friday, September 7, 2012 11:42 AM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Confirmed Signatures for Statement 

Hi Kia, 

I sent you my name. I don’t know what’s going on with the listserv from my end. 

Margaret 

From: Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent: Friday, September 07, 2012 10:47 AM 
To: Department listserv 
Subject: [afriafam] Confirmed Signatures for Statement 

Dear All, 
Many thanks to everyone who has signed off on the statement. If you haven’t sent in your approval, please do so by 

noon today. I would like to request that all faculty present at the Faculty Council meeting stand when I read our 
statement. I will also bring 50 copies of the statement to the meeting. Below is a list of approvals that we have received 
thus far: 

Barbara Anderson, Lecturer and Associate Director, African Studies Center 
Lydia Boyd, Assistant Professor 
Kia Caldwell, Associate Professor 
Allasane Fall, Lecturer 
Perry Hall, Associate Professor 
ReginaM Hilde brand, A ssociate Professor 

Kenneth Janken, Professor 
Joseph Jordan, Lecturer and Director, Sonja Haynes Stone Center for Black Cuture and History 

Michael Lambert, Associate Professor and Director, African Studies Center 
Esther Lisanza, Lecturer 
Timothy McMillan, Senior Lecturer 
Georges Nzongola-Ntalaja, Professor 
David Pier, Assistant Professor 
Robert Porter, Lecturer 
Charlene Regester, Associate Professor 

Eunice Sahle, Associate Professor and Chair 
Mamarame Seck, Assistant Professor 
Bereket Selassie, William E. Leuchtenburg Professor of African Studies and Professor of Law 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 



From: Perry Hall [hallpa@email.unc.edu] 
Sent: Friday, September 07, 2012 10:21 AM 
To: Department listserv 
Cc: Department listserv 
Subject: Re: [afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Kia 

Please also include my name on the statement. 

Perry 

On 9/6/2012 10:16 AM, Caldwell, Kia L wrote: 

Dear Colleagues, 
I am sending the statement that will be read in response to the Faculty Council resolution regarding the 

department tomorrow. Please email me and Tim by noon tomorrow to approve the statement and grant us 
permission to include your name on the statement. We must hear from you via email by this deadline in 
order to include your name. If you sent an approval yesterday, an additional one will not be needed. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@email,unc.edu 
~Ztafriafam,uncoeduL 

You are currently subscribed to afriafam as: 

To unsubscfibe click here: http:i/lists.unc.edulu? 

id-3236159% 149a4fe4dcfbe07d55b669b2c4e2de99&n-:T&l=a~afam&o-32101107 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32 ~ 01 107- 
32361597.149a4~4dc?D e07d55b 669b 2c4e2de99@li stserv,u~c, edu 

You are currently subscribed to afriafam as: klcal[dwe@email.ur~c.edu. 
To unsubscfibe click here: http:iilists.ur~c.edulu? 
id-32361596,b~ 5 d999979b 5 aa9f457abT~) 13 a5 f65&r~=T&l~-afria~m&o~-32109834 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32109834-32361596,b~b5d99997965aagf457abT~13a5f~5~listserv.~nc.ed~ 

You are currently subscribed to afriafam as: leemc@emaiLur~c.edu. 
To unsubscfibe click here: ~://lists.ur~c.edulu? 
id=323 (51602.0f47d9cb54cb465aee30529a6~2e272c&n-T&Ya~?iafam&o- 32110049 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-321 lO049-32361602.Of47dgcb54cb4d5aee30529a6f2e272c(~listserv.unc.edu 



You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsubscribe click here: ~:iilists.unc.edulu? 
id=32361534.d 19c27ea4325 cff~o 39a9456d99719bcb&n=T&~=afkiaf:am&o=321 ~ 0469 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ]ea~,e-32110469-3236 ~ 534.d 19c27ea4325cfP~?39a9456d997 ~ 9bcb(&listser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Friday, September 7, 2012 12:18 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Confirmed Signatures for Statement 

Thanks, 
Margaret 

From: Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent: Friday, September 07, 2012 11:50 AM 
To: Department listserv 
Subject: RE:[afriafam] Confirmed Signatures for Statement 

Margaret, 
Thanks for the reminder. I apologize for the oversight. It’s been difficult to keep track of the various emails and I 

thought I included your name. It has been added. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 

I:rom: Lee, Margaret Carol 
Sent: Friday, September 07, 2012 11:33 AM 
To: Caldwell, Kia L; Department listserv 
Subject: RE: Confirmed Signatures for Statement 

Kia I sent you a message to include my name. 

Margaret 

I:rom: Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent: Friday, September 07, 2012 10:47 AM 
To: Department listserv 
Subject: [afriafam] Confirmed Signatures for Statement 

Dear All, 
Many thanks to everyone who has signed off on the statement. If you haven’t sent in your approval, please do so by 

noon today. I would like to request that all faculty present at the Faculty Council meeting stand when I read our 
statement. I will also bring 50 copies of the statement to the meeting. Below is a list of approvals that we have received 
thus far: 

Barbara Anderson, Lecturer and Associate Director, African Studies Center 
Lydia Boyd, Assistant Professor 

Kia Caldwell, Associate Professor 
Allasane Fall, Lecturer 



Perry Hall, Associate Professor 
ReginaM Hilde brand, A ssociate Professor 

Kenneth Janken, Professor 
Joseph Jordan, Lecturer and Director, Sonja Haynes Stone Center for Black Cuture and History 

Michael Lambert, Associate Professor and Director, African Studies Center 
Esther Lisanza, Lecturer 
Timothy McMillan, Senior Lecturer 
Georges Nzongola-Ntalaja, Professor 

David Pier, Assistant Professor 
Robert Porter, Lecturer 
Charlene Regester, Associate Professor 

Eunice Sahle, Associate Professor and Chair 
Mamarame Seck, Assistant Professor 
Bereket Selassie, William E. Leuchtenburg Professor of African Studies and Professor of Law 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcald~^~e@emailouncoedu 
h~:/iafriafamouncoedu/ 

from." Perry Hall [hallpa@email.unc.edu] 
Sent: Friday, September 07, 2012 10:21 AM 
To." Department listserv 
C:c." Department listserv 
Subject." Re: [afriafam] Dept. Statement for Faculty Council Meeting Tomorrow 

Kia 

Please also include my name on the statement. 

Perry 

On 9/6/2012 10:16 AM, Caldwell, Kia L wrote: 

Dear Colleagues, 
I am sending the statement that will be read in response to the Faculty Council resolution regarding the 

department tomorrow. Please email me and Tim by noon tomorrow to approve the statement and grant us 
permission to include your name on the statement. We must hear from you via email by this deadline in 
order to include your name. If you sent an approval yesterday, an additional one will not be needed. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 



UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 
~afriafamouncoedu/_ 

You are currently subscribed to afriafam as: hall~,email.u~lc.edu. 
To unsubscfibe click here: ~:i/lists.unc.edulu? 
id=3236 ~ 597, ~ 49a4fe4dct~eOTd55666962c4e2de99&r~=T&l=at?iafam&o=32 ~ 01107 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-32~ 01107- 
32361597.149a4fe4dd}~eO7d55666962c4e2de99@~istserv.unc.edu 

You are currently subscribed to afriafam as: kIcaldwe@emaEur~c,edu. 
To unsubscfibe click here: ~:!/lists.unc.edulu? 
id:32361596.bf~o 5 d999979b 5 aa9f457abTf9 ] 3 a5 f65&n=T&~=afria~m&o=32109834 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32109834-3236 ] 596.b~5d99997965aagf457abT[~) 13 a5f65@.listserv,u~c, edu 

You are currently subscribed to afriafam as: leemc~emaEu~lc,edu. 
To unsubscfibe click here: 
id=32361602,0f47d9cb54cb465aee30529a6t2e272c&r~=T&l=at?iafam&o=32110049 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-32110049-32361602.0f47d9cb54cb465aee30529a6~e272c~is~tserv.unc.edu 

You are currently subscribed to afriafam as: ~eemc@emaEur~c,edu. 
To unsubscribe click here: ~:/iliists.ur~c.ed~iu? 
id- 3 2361602. 0f4 7 d9cb 54cb46 5aee305 29a6t2e272c&n-:T&l=afriafam&o- 3 21105 25 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-321 ~ 0525-32361602.0t;47dgcb54cb465aee30529a6f2e272c@listserv,u~c.edu 

You are currently subscribed to afriafam as: emai~.ur~c.ed~. 
To unsubscribe click here: ~:iilists.unc.edulu? 
id-32361534.d 19c27ea4325cffb39a9456d99719bcb&n-T&l~-afriafam&o=:32110708 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-3211070%32361534.dl 9c27ea4325cft~39a9456d99719bcb(£1istserv.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Friday, September 7, 2012 1:23 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Upcoming TIM Training 

New TIM Administrator Class.pdf 

To: TIM Administrators 
From: TIM Support 
Date: September 7, 2012 
Subject: Upcoming TIM Training 

New TIM Administrator Class 

Please review the attached document, "New TIM Administrator Class," for information about the upcoming New TIM 
Administrator Training Class. It will be held from I:00PM - 4:30PM on Thursday, September 27, 2012. The class is 
mandatory for new TIM Administrators. The link to the training registration website is provided in the attached 
document. 



New TIM Administrator Training -Leave and Timekeeping (Part 1&2) 

Description: Time Information Management (TIM) provides tools to help you carefully track worked 

and non-worked hours to ensure your employees are compensated appropriately. In this class you 

will learn how to: 

¯ Navigate the TIM System 

¯ Use Online Help 

¯ Maintain Accrual Balances 

¯ Identify and Enter Appropriate Pay Codes 

¯ Generate and Print Reports 

¯ Manage EmployeeTimecards 

¯ Perform Signoff 

¯ Manage Comp Time and Overtime 

¯ Enter Historical Edits 

Prerequisites: 
¯ ONYEN and Password 
¯ Submitted and been approved as TIM Administrator. See TIM website for request form, 

http://tinyurl.com!6879si5 

Important Information: 
¯ Attendance is Mandatory 

¯ It is recommended that TIM Administrators have a detailed understanding of the UNC-CH Wage 

Hour and Leave Policies for SPA Non-Exempt employees. These policies are located on the HR 

website, 

Wage Hour- 

Leave- 

http://hr.unc.edu/p~~icies-pr~cedures-guide~ines/spa-ernp~~yee-p~~icies/~eave-and-h~~idays/index.htrn 

You may wish to print the most current TIM Administrator Manual and bring it to class. 

¯ Part 1 http://tinvurl.com/6yedse6 

¯ Part 2 http://tinyurl.corn/664kwvf 

¯ If you have never used TIM before or you are unsure about how employees interact with TIM, 

please watch the Employee CBTs at http://tinyurl.com/27xq6pc 

Next Class: 

Location: AOB Building 104 Airport Drive, Room 3101 

Date: Thursday, September 27, 2012 

Hours: l:00pm - 4:30pm 

Training Registration Web Page: 

http://tinyurl.corn/6frp324 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Friday, September 7, 2012 2:39 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] note from Rebecka Rutledge Fisher 

Dear Colleagues, 

Please see below a note from Rebecka Rutledge Fisher of English and Comp. Lit., who has an adjunct 
appointment in our department. 

From: Fisher, Rebecka Rutledge 
Sent: Friday, September 07, 2012 12:13 PM 
To: Whisnant, Anne Mitchell 
Cc: Sahle, Eunice N 
Subject: Re: [generalfaculty] Faculty Chair Boxill urges support for AFAM department 

Dear Anne, 

I’m very glad to see this note from Jan urging support of the AFAM department. Never in my career have I been 
on a campus where one department has born the unrelenting and unsympathetic gaze of the press, local and 
national. Many still question African American Studies as a discipline in itself, making it easier for them to 
target -- unfairly -- a faculty cadre of distinguished scholars who regularly contribute important research to the 
broader academic community. 

I am unable to attend the meeting today due to a scheduling conflict. But I would like to add my voice and my 
vote of support even in my absence. I hope there will be more that supportive colleagues can do in the face of 
this onslaught. 

Sincerely, 
Rebecka Rutledge Fisher, PhD 
Assistant Professor of English and Comparative Literature 
Director of Graduate Studies in Comparative Literature 
Adjunct Assistant Professor of African and Afro-American Studies 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 



http ://www.umass.edu/umpress/spr97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32111777 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32111777-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stevenson, Debbie Deese <debbie_stevenson@unc.edu> 

Friday, September 7, 2012 4:06 PM 

Alexander, G. Rumay <rumay@email.unc.edu>; Brophy, Alfred L 
<abrophy@email.unc.edu>; Alexander Craft, Renee Jacqueline 
<renee. alexander, craft@unc, edu>; Jackson, Jerma A <j aj @email.unc. edu>; Jordan, 
Joseph F <jt~ordan@email.unc.edu>; Neal, Jocelyn <jneal@email.unc.edu>; Sahle, 
Eunice N <eunice@email.unc.edu>; Vines, Anissa I <avines@email.unc.edu> 

Summers, Jill (2 <jcsummer@email.unc.edu>; Di Maio, Dana 
<ddimaio@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu> 

RE: IAAR Director Search Committee 

Sorry folks - the meeting will be in 307 South Building! 

Debbie 

From: Stevenson, Debbie Deese 
Sent: Friday, September 07, 2012 3:59 PM 
To: Alexander, G. Rumay; Brophy, Alfred L; Alexander Craft, Renee Jacqueline; Jackson, Jerma A; Jordan, Joseph F; 
Neal, Jocelyn; Sahle, Eunice N; Vines, Anissa I 
Cc: Summers, Jill C; Di Maio, Dana; Gore, Travis; Janken, Kenneth R 
Subject: IAAR Director Search Committee 

Dear Members, 

Based on the majority’s availability the following meeting has been scheduled. 

Monday, September 10 - 11:00-12:30 

The meeting may conclude early but Ken wanted to allow plenty of time for discussion. 
If you are unable to attend the entire session I urge you to join the group when you can. 

Have a great weekend! 

Debbie 



From: 

Sent: 

To: 

Cc: 

Subject: 

Alexander, G. Rumay <rumay@email.unc.edu> 

Saturday, September 8, 2012 9:01 AM 

Stevenson, Debbie Deese <debbie_stevenson@unc.edu>; Brophy, Alfred L 
<abrophy@email.unc.edu>; Alexander Craft, Renee Jacqueline 
<renee. alexander, craft@unc, edu>; Jackson, Jerma A <j aj @email.unc. edu>; Jordan, 
Joseph F <jt]ordan@email.unc.edu>; Neal, Jocelyn <jneal@email.unc.edu>; Sahle, 
Eunice N <eunice@email.unc.edu>; Vines, Anissa I <avines@email.unc.edu> 
Summers, Jill (2 <jcsummer@email.unc.edu>; Di Maio, Dana 
<ddimaio@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu> 
RE: IAAR Director Search Committee 

I have a meeting at this time on Monday and will come if it ends early. 

Sorry! 

Rumay 

G. Rumay Alexander, EdD, RN 

Clinical Professor & Director Office of Multicultural Affairs 
University of North Carolina at Chapel Hill 

National League for Nursing Board Member 

Featured AONE in Nurse Leader to Watch June, 2012 

rumay@email.unc.edu 
(919) 966-7767 

(919) 966-1280 
http://nu rs[ng.u nc.edu/departments/oma/index.html 

From: Stevenson, Debbie Deese 
Sent: Friday, September 07, 2012 3:59 PM 
To: Alexander, G. Rumay; Brophy, Alfred L; Alexander Craft, Renee Jacqueline; Jackson, Jerma A; Jordan, Joseph F; 
Neal, Jocelyn; Sahle, Eunice N; Vines, Anissa I 
(~c: Summers, Jill C; Di Maio, Dana; Gore, Travis; Janken, Kenneth R 
Subject: IAAR Director Search Committee 

Dear Members, 

Based on the majority’s availability the following meeting has been scheduled. 

Monday, September l 0 - l 1:00-12:30 

The meeting may conclude early but Ken wanted to allow plenty of time for discussion. 
If you are unable to attend the entire session I urge you to join the group when you can. 

Have a great weekend! 

Debbie 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Saturday, September 8, 2012 4:42 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] We are not alone 

I add my thanks to those of others to Kia for her leadership in this regard. 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: Hildebrand, Reginald F [hildebm@email.unc.edu] 
Sent: Saturday, September 08, 2012 1:11 PM 
To: Department listserv 
Subject: [afriafam] We are not alone 

I enthusiastically echo Margaret and Perry’s thanks to Kia, for drafting and presenting our statement so well, and for organizing our 
response to the Faculty Council resolution so effectively. Those who were not present should know that we are not alone. Jan Boxill 
wrote a great letter of support that went out to the whole faculty. Some people came to the Council meeting just to show support for 
us. After the resolution was presented and Kia read her statement, every person in a very crowded room rose to their feet in support of 
who we are, and in recognition of what we have been through. I actually found it pretty moving. -Reg 

You are currently subscribed to afriafam as: nzongola@email.tmc.edu<maiFto:~o~&~;_email.u~c.edu>. 

To unsubscribe click here: ~//~ists~mc.ed~/~?id-323~1(~4.9392b42cf3~2~d~743~e839be54cf(~c&n=T&~af~iafam&~-32115935 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-321 ~5935-3236~6~4.9392b42cf3~2~d674366e839be54cf6c@~istserv.unc.edu<mai~o:~eave°32115935o 
3 2 361604.93 9264 2c~O20d6 7 4 366eg3 9be54cf6c~listserv.ur~c.ed~> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~//~ists~mc.ed~/~?id-32361534.d19c27ea4325cf~39a9456d99719bcb&n~T&~-afriafam&o32116549., or send a 

blank email to leave-32116549-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Saturday, September 8, 2012 6:33 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Thank you 

Dear Eunice, Dear All, 
Many thanks for your emails about yesterday’s meeting. I want to thank everyone for pulling together to sign the statement and 

attend yesterday’s meeting. It was a powerful show of strength for us. I think this is an important turning point for us as we regain our 
voice and place on campus. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

~:ilaf~iafam m~c.ed~i 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Saturday, September 08, 2012 5:27 PM 
To: Department listserv 
Subject: [afriafam] Thank you 

Dear Kia, 

Excellent work in all your efforts leading to yesterday’s important meeting! As I indicated to you today, the response from various 
sites on campus has been great. 

Take care and once again many thanks! 
Eunice 

From: Nzongola-Ntalaja, Georges [nzongola@email.unc.edu] 
Sent: Saturday, September 08, 2012 4:42 PM 
To: Department listserv 
Subject: RE:[afriafam] We are not alone 

I add my thanks to those of others to Kia for her leadership in this regard. 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 



Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 

From: Hildebrand, Reginald F [hildebm@email.unc.edu] 
Sent: Saturday, September 08, 2012 1:11 PM 
To: Department listserv 
Subject: [afriafam] We are not alone 

I enthusiastically echo Margaret and Perry’s thanks to Kia, for drafting and presenting our statement so well, and for organizing our 
response to the Faculty Council resolution so effectively. Those who were not present should know that we are not alone. Jan Boxill 
wrote a great letter of support that went out to the whole faculty. Some people came to the Council meeting just to show support for 
us. After the resolution was presented and Kia read her statement, every person in a very crowded room rose to their feet in support of 
who we are, and in recognition of what we have been through. I actually found it pretty moving. -Reg 

You are currently subscribed to afriafam as: nzongola@email.tmc.edu<mai~lo:r~on~ola@email.tmc.edt~>. 

To unsubscribe click here: ~://1ists~mc.ed~/~?id_323616~4.9392b42cf3~2~d674366e~39be54cf6c&n=T&~af~afam&~32115935 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32115935-32361604.9392b42cf3020d674366e839be54cf6c@listserv.unc.edu<mail~to:leave-32115935- 
32361(~04.9392642cf3020dg74366eg39be54cfgc~&listserv.tmc.ed~> 

-- You are currently subscribed to afriafam as: eunice@email.unc.edu. To unsubscribe 
click here: ~:i/~istsamc.ed~A~?id-32361608.eg7a9 la5832319540e156ada770a798d&n=T&~-a~iafam&o-3211654~, or send a 

blank email to leave-32116549-32361608.e87a91a5832319540e156ada770a798d@listserv.unc.edu. 

-- You are currently subscribed to afriafam as: klcaldwe@email.unc.edu. To tmsubscribe 
click here: ~:iilists.u~c.ed~i~?id=323~ 15%.blb5d99997965aa9f457abTf913a5f~5&~T&l=af~i~am&o=3211 ~45, or send a blank 
email to leave-32116645-32361596.blb5d999979b5aa9f457ab7f913a5f65@listserv.unc.edu. 
-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~:i/lists.mac.ed~/~?id=323(~ 1534.d19c27ea4325cf?o39a945~d99719bcb&~T&l=af~afam&o=3211(~802~, or send a 

blank email to leave-32116802-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Sunday, September 9, 2012 7:52 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Majors - in the N & O 

Dear Colleagues, 

Current and former majors in the department are featured in a story by Dan Kane of the N & O. In addition, one of 
Charlene’s course outlines is celebrated and Kia’s work on Friday is highlighted. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ore@email.unc.edu. 
To unsubscribe click here: ~:iilists.ur~c.edui~? 
id-32361534.d 19c27ea4325 cffb39a9456d99719bcb&r~-T&~-afriafam&o-32120625 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea\,’e-32120625-32361534.d19c27ea4325c~%39a9456d99719bcb@listser\~.~Jnc.edu 



From: 

Sent: 

To: 

Subject: 

conference EDM <bens@bbens.org> 

Monday, September 10, 2012 3:34 AM 

Gore, Travis <stgore@email.unc.edu> 

ICNSE 2013 Call For Papers 

Dear Scholars, 

Reminder: Deadfine for Abstract/Paper Submission is Sepo 25, 2012 

2013 International Congress on Natural Sciences and Engineering 

2013 ICNSE @ Taipei, Taiwan 

January 08-10, 2013 

Warm greetings from International Congress on Natural Sciences and Engineering Board! The ICNSE 
2013 now is coming to be held in Taipei, Taiwan during January 08-i0, 2013. We would fike to remind you it is 

almost the time to prepare your papers for ICNSE 20i 3 submission. Please go to http://www, icnse, orq/ to see 
the details, and disseminate the attached poster to your colleagues who are interested in knowing ICNSE 2013. 

Here we sincerely invite you to join us to this International Conference held in a beautiful island, 

Taiwan. Please click this Youtube rink if you would like to know more about Taiwan. 

With kind regards, 

ICNSE Secretariat 

ImporCan¢ DaCes: 

Deadline for Submission of the Abstract?Full Paper: Sepo 26, 2012 

Date for Notification of Acceptance / Rejection: Oct. 16, 2012 

Registration/Final Manuscript Due: Nov. 16, 2012 

All accepted papers will be published in the ICNSE2013 proceedings, and will be included in the 

Engineering & Technology Digital Library, and indexed by EBSCO, WorldCat, Google Scholar, CNKI, Ulrich’s 

Periodicals Directory and sent to be reviewed by ISI Proceedings. 

Prospective authors are invited to submit original research abstract or full papers, and English is the official 

language of the conference. The conference will be an ideal academic platform for people to share views and 

experiences in Natural Science and Engineering related areas. 



Submissions oj~ papers describing original work in, but not limited to, the j~ollowing topics are enthusiastically 
encouraged: 

Aerospace and Mechanical Engineering 

Agricultural and B[owstems Engineering 

Biomedical Engineering 

Chemical and Environmental Engineering 

M[~[~g a~d Geological E~g[~eer[~g 
Optical Sdences and Engineering 

Systems a~d Industrial Engineering 

Natural Scier~ce 

Materials Science 

Earth Science 

Physical Geography 

Soil Science 
Atmospheric Science 

Chemistry and giochemistry 
Molecular and Cellular gio[o~y 

Neurosdence 
Planetary Science 

Ecology and Evolutionary Biology 
Hydrology and Water Resources 

Geoscience 

Contact Us 

Any questions can be forwarded to the secretariat via icnse@icnse.org 



It is due to the use o.f several 

..~ ~h~n once....~ t’~ ~" ¯ rn~iling rnor~." -se clic~ 

occePt 
P~Sci dP;eess .fi les".(~se ijf you wish 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stevenson, Debbie Deese <debbie_stevenson@unc.edu> 

Monday, September 10, 2012 8:43 AM 

Alexander, G. Rumay <rumay@email.unc.edu>; Brophy, Alfred L 
<abrophy@email.unc.edu>; Alexander Craft, Renee Jacqueline 
<renee. alexander, craft@unc, edu>; Jackson, Jerma A <j aj @email.unc. edu>; Jordan, 
Joseph F <jt]ordan@email.unc.edu>; Neal, Jocelyn <jneal@email.unc.edu>; Sahle, 
Eunice N <eunice@email.unc.edu>; Vines, Anissa I <avines@email.unc.edu>; Janken, 
Kenneth R <krj anken@email.unc.edu> 

Summers, Jill (2 <jcsummer@email.unc.edu>; Di Maio, Dana 
<ddimaio@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

IAAR Director Search Committee 

Dear Members, 

This is just a reminder that the committee will meet today in 307 South Building at 11:00- 
12:30. 

At 11:30 I will deliver pizza and brownies for your enjoyment. 

Please access the link below and enter your availability for the next meeting to discuss 
applicants and campus interviews. 

http://doodle.corn/hd 54 bypr 6dwwfrrk 

Regards, 

Debbie 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday,                  10:32 AM 

Rucker, Walter (2 <wrucker@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Request to Add Student to AFAM 

Dear Walter, 

Thanks for your email,      was the last day in which departments could add/drop students. 
As of      students, their instructors will need to complete an add/drop form for my review. 

Best wishes, 
Eunice 

From: Rucker, Walter C 
Sent: Friday, 10:39 AM 
To: Gore, Travis 
l~c: Sahle, Eunice N 
Subject: Request to Add Student to AFAM 

Dear Travis and Eunice, 

Could you add to my AFAM course. She is a .Thanks. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, September 10, 2012 1:22 PM 

Department listserv <afriafam@listserv.unc.edu> 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Important Event Next Wednesday 

Case of Race Flyer.pdf 

Hi All, 
There will be an important event organized by the Carolina Black Faculty and Staff Caucus and the Black Student 

Movement next Wednesday. Speakers will discuss racial issues on campus, including topics related to our department. 
I’ve been asked to speak and hope many of you will be able to attend. Some of Reg’s comments during a workshop on 
teaching about race in August seemed to provide inspiration for this event. Please see the attached flyer. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailounc,edu 

from: Barbara Anderson [b_anderson@unc.edu] 
Sent." Monday, September 10, 2012 10:38 AM 
To." Caldwell, Kia L 
Cc." Department listserv 
Subject." Re: [afriafam] David’s letter 

Ditto to Kia’s note. LOVED that last paragraph! Thank you, Dave. Barbara 

On 9/10/2012 10:33 AM, Caldwell, Kia L wrote: 

Excellent letter, David! Thank you for your courageous words. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 



Fax: 919-962-2694 
klcaldwe@email,uncoedu 
ht~D~//afriafam,unc,edu/ 

From: Sahle, Eunice N [      email.uncoedu] 
Sent: Monday, September 10, 2012 9:34 AM 
To: Department listserv 
Subject: [afriafam] David’s letter 

Dear Colleagues, 

David’s letter submitted last week appears in today’s DTH. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: klcaldwe@errmiLunc.edu. 
To unsubscfibe click here: ~:i/lists.unc.ed@u? 
id=32361596.bt%5d99997965aagf457abTf913 a5f65&n=T&l=atiiafam&o=32123797 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-32123797- 
32361596.b~%5d99997965aagf457abT~) 13 a5~65@listservmnc.ed~ 

You are currently subscribed to afriafam as: barbara mlderson~,unc.edm 
To unsubscribe click here: ~:/.ilists.unc.ed@u? 
id-32482182.daSf419de0859f641 e0al b2019d460f4&n=T&l[-afriafam&o-S 2124304 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to bare-32124304~ 
32482182. daSf419de0859f641 e0al b2019d460f4@~istserv.unc.edu 

Barbara Shaw Anderson 
Associate Director, African Studies 
Lecturer, Department of African and 
African Studies Center, CB#7582 
3027 FedEx Global Education Center 
University of North Carolina 
Chapel Hill, NC 27599-7582 
(919) 962-1406 office 
(919) 843-2102 fax 
b anderson@uncoedu 
http://africaoUnCoedu! 

Center 
Afro-American Studies 



You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: 
id=32361534,dl 9c27ea4325cft~o39a9456d99719bcb&n=T&~=afriat:am&o=32125776 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~e-32125776-32351534.dlgc27ea4325cft’r~39a945(~d99719bcb@1istser~’,unc,edu 





From: 

Sent: 

To: 

Subject: 

Attach: 

Perry Hall <hallpa@email.unc.edu> 

Monday, September 10, 2012 9:37 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Open letter to the Daily Tar Heel 

Open Letter to the DTH.docx 

Greetings colleagues, 

Please find attached (and embedded below) the "Open Letter to the Editors of The Daily Tar Heel" which I just 
submitted. 
I addition to seeking its publication there, I am seeking to circulate it through as many other channels and 
networks as possible. 

Share with allies and friends if you care to. 

Thanks 

Perry 

Open Letter to the Editors of The Daily Tar Heel 

Dear Editors: 

The latest DTH article on the ongoing academic scandal- reporting on Friday’s 
Faculty Council meeting - continues the paper’s consistent practice of 
scapegoating the entire AFAM department as the locus of that scandal, and its use 
of the shoddiest tactics to accomplish that aim. Long after several published 
reports emphasized that none other than the two named parties were involved in 
the irregularities, today’s DTH article frames the meeting’s focus in terms of "the 
questions surrounding the University’s Department of African and Afro-American 
Studies." Indeed, for the entire summer, the DTH’s website’s updates of the 
scandal’s developments consistently referred to a "scandal-ridden department," 
and the "widespread academic fraud," alleged to exist there. 

To persist with such loose, gross exaggerations distorts the issues beyond 
recognition, and shows extreme irresponsibility on the part of those who penned 
these distortions. To combine this distortion with the pattern of reporting and 
emphasizing certain aspects of an event while minimizing and omitting others - 
which was blatantly the case in your report on the Council meeting - adds up to 



the reporting of an outright lie. 

After reporting on Chancellor Thorp’s report to the faculty, your story devotes 177 
words (more than one-third of the 491-word story) to the comments of History 
Professor Jay Smith, who was stridently critical of the administration’s handling of 
the problems. 

The fact that there is only one vague quote from Faculty Council Chair Jan Boxill 
(the very last words of the story), constitutes a gross violation of journalistic 
standards, if not a punishable offense. 

There was no reporting on the balanced report Chair Boxill presented regarding 
the issues, problems, and value of athletics in academia; no reporting on the fact 
that she presented to the faculty a resolution supporting the integrity of the 
Department of African and Afro-American Studies; no mention of the fact that 
AFAM Professor Kia Caldwell read a statement, and the names of all department 
faculty that signed it, that acknowledged and welcomed the resolution; no 
reporting of the fact that every faculty in the packed room stood to applaud and 
support the Department after her statement; and certainly no reporting on the 
simple, hard news fact that the resolution of support passed with apparent 
unanimity. 

The expressions of support from that representative group of faculty - the 
resolution and most especially the standing ovation - constituted a major event in 
this ongoing crisis. It was certainly welcomed by the AFAM department faculty, 
and has constituted a major boost in terms of their morale. It affirmed the value 
of that enterprise and signaled that we as a university community were ready to 
move on and continue to perfect and practice our mission. 

Your reporter was present, witnessed this important turn of events, and (that 
reporter or an editor) chose not to report it. 

That is an atrocity. 

In face of the gross lack of professional standards that the DTH has consistently 
displayed while covering this story, your recent editorial which ignored 
information presented to you by members of the department and presumptuously 
demanded "transparency" from the Department in order to "prove" (presumably 
to your editors) that standards were being upheld, stands as an absurd joke and a 



gross insult. 

Until your staff decides to clean up its own act and report the news instead of 
trying to shape it, the DTH will remain both a laughing stock, and a model for how 
journalism should NOT be practiced in a democracy. 

Perry A. Hall, Associate Professor 

Department of African and Afro-American Studies. 

You are currently subscribed to afriafam as: email.unc.edu. 

To unsubscfibe click here: ~:i/lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cft~o39a94 5(,d99719bcb&n=T&~=afriafam&o=32128876 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to 1eave-32128876-32361534.dlgc27ea4325cffb39a9456d99719bcb!~listserv.ur~c.edw 



Open Letter to the Editors of The Daily Tar Heel 

Dear Editors: 

The latest DTH article on the ongoing academic scandal- reporting on 

Friday’s Faculty Council meeting - continues the paper’s consistent 

practice of scapegoating the entire AFAM department as the locus of 

that scandal, and its use of the shoddiest tactics to accomplish that aim. 

Long after several published reports emphasized that none other than 

the two named parties were involved in the irregularities, today’s DTH 

article frames the meeting’s focus in terms of "the questions 

surrounding the University’s Department of African and Afro-American 

Studies." Indeed, for the entire summer, the DTH’s website’s updates 

of the scandal’s developments consistently referred to a "scandal- 

ridden department," and the "widespread academic fraud," alleged to 

exist there. 

To persist with such loose, gross exaggerations distorts the issues 

beyond recognition, and shows extreme irresponsibility on the part of 

those who penned these distortions. To combine this distortion with 

the pattern of reporting and emphasizing certain aspects of an event 

while minimizing and omitting others - which was blatantly the case in 

your report on the Council meeting - adds up to the reporting of an 

outright lie. 

After reporting on Chancellor Thorp’s report to the faculty, your story 

devotes 177 words (more than one-third of the 491-word story) to the 

comments of History Professor Jay Smith, who was stridently critical of 

the administration’s handling of the problems. 



The fact that there is only one vague quote from Faculty Council Chair 

Jan Boxill (the very last words of the story), constitutes a gross violation 

of journalistic standards, if not a punishable offense. 

There was no reporting on the balanced report Chair Boxill presented 

regarding the issues, problems, and value of athletics in academia; no 

reporting on the fact that she presented to the faculty a resolution 

supporting the integrity of the Department of African and Afro- 

American Studies; no mention of the fact that AFAM Professor Kia 

Caldwell read a statement, and the names of all department faculty 

that signed it, that acknowledged and welcomed the resolution; no 

reporting of the fact that every faculty in the packed room stood to 

applaud and support the Department after her statement; and certainly 

no reporting on the simple, hard news fact that the resolution of 

support passed with apparent unanimity. 

The expressions of support from that representative group of faculty - 

the resolution and most especially the standing ovation - constituted a 

major event in this ongoing crisis. It was certainly welcomed by the 

AFAM department faculty, and has constituted a major boost in terms 

of their morale. It affirmed the value of that enterprise and signaled 

that we as a university community were ready to move on and continue 

to perfect and practice our mission. 

Your reporter was present, witnessed this important turn of events, 

and (that reporter or an editor) chose not to report it. 

That is an atrocity. 

In face of the gross lack of professional standards that the DTH has 

consistently displayed while covering this story, your recent editorial 



which ignored information presented to you by members of the 

department and presumptuously demanded "transparency" from the 

Department in order to "prove" (presumably to your editors) that 

standards were being upheld, stands as an absurd joke and a gross 

insult. 

Until your staff decides to clean up its own act and report the news 

instead of trying to shape it, the DTH will remain both a laughing stock, 

and a model for how journalism should NOT be practiced in a 

democracy. 

Perry A. Hall, Associate Professor 

Department of African and Afro-American Studies. 



From: 

Sent: 

To: 

Subject: 

conference EDM <hkiceas@hkiceas.org> 

Tuesday, September 11, 2012 12:19 AM 

Gore, Travis <stgore@email.unc.edu> 

2012 Hong Kong International Conference on Engineering and Applied Science 

2012 Hong Kong International Conference on Engineering and Applied 
Science 

14-16 December 2012 in Hong Kong 

www.hkiceas.org 

Call for Papers/Sessions 
Submission Deadline: September 2t), 2012 

Scope and Topics 

Received supports and encourages from lots of scholars, we are pleased to announce that we are going to hold 
the second ICEAS in Hong Kong. HKICEAS 2012 will be held during December 14-16, 2012 in Hong Kong 
and the idea of HKICEAS is for the scientists, scholars, engineers and students from the universities all around 
the world and the industry to present ongoing research activities, and hence to foster research relations between 
the universities and the industry. Topics includes, not limited to, Biomedical Engineering, Chemical 
Engineering, Civil Engineering, Computer and Information Sciences, Electrical and Electronic 
Engineering, Environmental Science, Fundamental and Applied Sciences, Geosciences and Petroleum 
Engineering. Material Science and Engineering, Mechanical Engineering, System and Naval Mechatronic 
Engineering and many more. 

Hong Kong 

Hong Kong Winter Fest - We wish you a Hong Kong Christmas 

Hong Kong at night is arguably even more beautiful than it is by day, when its shimmering galaxy of lights 
spreads across the harbour - and that’ s just your average evening. But when a holiday like Hong Kong 
WinterFest rolls around, the city really dresses to impress, and most buildings along Hong Kong’s major 
thoroughfares, as well as those on either side of Victoria Harbour, show off their finest Christmas sparkle. Take 
in all the sparkle and dazzle from the Open-top Bus Starry Night tour. From the harbour, a Star Ferry ride, a 
Symphony of Lights Dinner Cruise or an Evening Harbour Cruise will do the trick. Hopefully, beside academic 
activities, all participants will also have a j oyful holiday with your family in Hong Kong 

Submission Deadline 



Please submit your abstracts or full papers before September 20, 2012 

Paper Submission: 

Authors are invited to submit papers for the conference 

September 20, 2012: http://www.hkiceas.org/guide.asp 

through the HKICEAS registration system by 

Submissions must be original and should not have been published previously or be under consideration for 

publication while being evaluated for this conference. 

Publication Opportunities: 

All accepted papers for the HKICEAS 2012 will be published in the HKICEAS proceedings, and will be 
indexed by WorldCat, Google Scholar, and Engineering & Technology Digital Library 

Contact Us 

If you have any questions or need any help, please do not hesitate to contact us: hkiceas@hkiceas.org 

To unsubscribe, please click here 



From: 

Sent: 

To: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday,                  8:12 AM 

Cc: 

Subject: 

Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth R <krj anken@email.unc.edu> 

My office hours are permanently switched from Tuesdays to Thursdays from 11 until 2, and by appointment if that time doesn’t work 
for your schedule. Talk with you tomorrow. -Prof. Hildebrand (210 Battle Hall) 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Tuesday, September 11, 2012 8:43 AM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Lydia’s letter - 

Excellent letter, Lydia! 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 919 599 9839 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Tuesday, September 11, 2012 7:56 AM 
To: Department listserv 
Subject: [afriafam] Lydia’s letter - 

Dear Colleagues, 

The letter below which Lydia submitted recently is in today’s DTH. 

Best wishes, 
Eunice 

TO THE EDITORS: 

RE: "What’s in a Name?" 

The faculty in my department are tired of the insinuation that because one of our colleagues and one of our staff behaved unethically, 
we are all unethical professors who haven’t done our jobs. We as a faculty weren’t responsible for Nyang’oro and Crowder’s 
behavior, we don’t condone it, and we certainly don’t emulate it. It is shameful that Professor Nyang’oro led classes that required 
minimal academic work, and that a staff person seems to have, on several occasions, changed grades or submitted grade forms without 
professors’ approval. What happened is unconscionable. But it is not representative of an endemic problem in our department or our 
discipline. 

When you call for yet further reform of our department, you suggest that our collective work is at the root of this scandal. None of us 
who remain in the department had anything to do with it. Faculty who have dedicated their lives to this university and its students 
should not be branded as guilty by association. I see students lined up outside Reg Hildebrand’s office, across the hall from mine, 
waiting to talk more with him about a topic from class they found inspiring. I see students when they are invited into Barbara 
Anderson’s home to have dinner with a visiting scholar from Africa, or to Eunice Sahle’s house to celebrate the life of the first female 
African Nobel laureate. These are not faculty members who take their responsibilities to students’ intellectual development lightly. 
The dedication that my colleagues have shown to this university community should not be negated by the terrible misdeeds of two 
individuals. 

Lydia Boyd 

Assistant Professor 
Department of African, African-American and Diaspora Studies 

You are currently subscribed to afriafam as: nzongola@email.unc.edu<rnaiho:nzon~cmail.tmc.edt~>. 

To unsubscribe click here: ~://~ists.mac.ed~/~?id=323(A~4.9392b42c~3~2~d~743(~e839be54cf~c&~T&~afriaf~&o=3213~331 



(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32130331-32361604.9392b42cf3020d674366e839be54cf6c@listserv.unc.edu<mai~o:leaveo3213033 
3 2 361604.93 9264 2cf3020d6 7 4 366eg3 9be54cf6c@~istserv.~mc.ed~> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://~ists~mc.ed~/~?id-32361534.d19c2~ea4325cffb39a945~d99~1%cb&r~=T&~-afriafam&o-32~3~5~5~, or send a 

blank email to leave-32130505-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Tuesday, September 11, 2012 8:44 AM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Open letter to the Daily Tar Heel 

Excellent letter, Perry! 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 

From: Perry Hall [hallpa@email.unc.edu] 
Sent: Monday, September 10, 2012 9:37 PM 
To: Department listserv 
Subject: [afriafam] Open letter to the Daily Tar Heel 

Greetings colleagues, 

Please find attached (and embedded below) the "Open Letter to the Editors of The Daily Tar Heel" which I just submitted. 
I addition to seeking its publication there, I am seeking to circulate it through as many other channels and networks as possible. 

Share with allies and friends if you care to. 

Thanks 

Perry 

Open Letter to the Editors of The Daily Tar Heel 
Dear Editors: 
The latest DTH article on the ongoing academic scandal - reporting on Friday’s Faculty Council meeting - continues the paper’s 
consistent practice of scapegoating the entire AFAM department as the locus of that scandal, and its use of the shoddiest tactics to 
accomplish that aim. Long after several published reports emphasized that none other than the two named parties were involved in the 
irregularities, today’s DTH article frames the meeting’s focus in terms of"the questions surrounding the University’s Department of 
African and Afro-American Studies." Indeed, for the entire summer, the DTH’s website’s updates of the scandal’s developments 
consistently referred to a "scandal-ridden department," and the "widespread academic fraud," alleged to exist there. 
To persist with such loose, gross exaggerations distorts the issues beyond recognition, and shows extreme irresponsibility on the part 
of those who penned these distortions. To combine this distortion with the pattern of reporting and emphasizing certain aspects of an 
event while minimizing and omitting others - which was blatantly the case in your report on the Council meeting - adds up to the 
reporting of an outright lie. 
After reporting on Chancellor Thorp’s report to the faculty, your story devotes 177 words (more than one-third of the 491-word story) 
to the comments of History Professor Jay Smith, who was stridently critical of the administxation’s handling of the problems. 
The fact that there is only one vague quote from Faculty Council Chair Jan Boxill (the very last words of the story), constitutes a gross 
violation of journalistic standards, if not a punishable offense. 
There was no reporting on the balanced report Chair Boxill presented regarding the issues, problems, and value of athletics in 
academia; no reporting on the fact that she presented to the faculty a resolution supporting the integrity of the Department of African 
and Afro-American Studies; no mention of the fact that AFAM Professor Kia Caldwell read a statement, and the names of all 
department faculty that signed it, that acknowledged and welcomed the resolution; no reporting of the fact that every faculty in the 
packed room stood to applaud and support the Department after her statement; and certainly no reporting on the simple, hard news fact 
that the resolution of support passed with apparent unanimity. 
The expressions of support from that representative group of faculty - the resolution and most especially the standing ovation - 
constituted a major event in this ongoing crisis. It was certainly welcomed by the AFAM department faculty, and has constituted a 
major boost in terms of their morale. It affirmed the value of that enterprise and signaled that we as a university community were 
ready to move on and continue to perfect and practice our mission. 
Your reporter was present, witnessed this important turn of events, and (that reporter or an editor) chose not to report it. 



That is an atrocity. 
In face of the gross lack of professional standards that the DTH has consistently displayed while covering this story, your recent 
editorial which ignored information presented to you by members of the department and presumptuously demanded "transparency" 
from the Department in order to "prove" (presumably to your editors) that standards were being upheld, stands as an absurd joke and a 
gross insult. 
Until your staff decides to clean up its own act and report the news instead of trying to shape it, the DTH will remain both a laughing 
stock, and a model for how journalism should NOT be practiced in a democracy. 

Perry A. Hall, Associate Professor 
Department of African and Afro-American Studies. 

You are currently subscribed to afriafam as: nzongola@email.unc.edu<mai~lo:r~on~ola@email.tmc.edt~>. 

To unsubscribe click here: ~://~ists.mac.ed~/~?id=323~16~4.9392b42cf3~2~d~743~e~39be54cf~c&~=T&~=af~iafam&o=3212~7(~ 

(It may be necessa~ to cut and paste the above U~ if the line is broken) 

or send a bla~ email to ~eave-32~28876-3236~6~4.9392b42c~2~d674366e839be54cf6c@~istse~.unc.edu<mai~t~:~eave-321288%- 
3 2 361604.93 9264 2cf3020d6 7 4 36~eg3 9be54cf~c@)istse~z.tmc edu> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://~ists~mc.ed~/~?~d-323~1534.d19c2~ea4‘325cffb39a945~d99~9bcb&r~=T&~-afriafam&o-3213~5~9~, or send a 

blank email to leave-32130509-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

conference EDM <hkiceps@hkiceps.org> 

Tuesday, September 11, 2012 9:31 AM 

Gore, Travis <stgore@email.unc.edu> 

[2012 HKICEPS] Call For Papers 

Reminder: Deadiine for Abstracg/Paper Submission is Sepo 20, 2012 

Dear Scholars, 

The HKICEPS 2012 now is coming to be hem in Hong Kong, China during December 14-16, 2012. 
We wouM like to remind you it is almost the time to prepare your papers for HKICEPS 2012 submission. 

Please go to http://www.HKICEPS.orlz/ to see the details, and please kindly disseminate the information to 
your colleagues who are interested in knowing HKICEPS 2012 

Here we sincerely invite you to join us to this International Conference to enjoy the great time 
meeting promising scholars around the worm and celebrate the upcoming Christmas in the beautiful heart oJ 
Asia, Hong Kong! 

With kind regards, 

2012 HKICEPS Secretariat 

Submission of" abstracts!full papers 

Notification of acceptance 

Deadline of Registration 

Conference Dates 

20 September, 2012 

10 October, 2012 

31 October, 2012 

14- !6 December, 2012 

Note: All accepted papers will be published in the HKICEPS 2012 proceedings, and will be indexed by 
WorldCat, Google Scholar, and Engineering & Technology Digital Library.Prospective authors are invited to submit 

original research abstract or full papers, and English is the official language of the conference. The conference will be an 
ideal academic platform for people to share views and experiences in Natural Science and Engineering related areas. 

Contact ns 
Should you have any questions, please do not hesitae to contact us: hkiceps@hkiceps.org 

PS. Please accept our apologies if you receive this mailing more than once. It is due to the use of several address files. If you wish to be removed 

from this mailing list, please Click here to Unscribe. 



From: 

Sent: 

To: 

Cc: 

Subject: 

@gmail.com> 

Tuesday, ¯               10:34 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Air Force ROTC <afrotc@unc.edu>; 
Richardson, Mark <richardm@email.unc.edu>; Leslie, Paul W <pwleslie@unc.edu>; 
Steponaitis, Vincas P <vin@unc.edu>; Hirschfield, James <jhirschf@email.unc.edu>; 
Bardsley, Janice B <bardsley@ad.unc.edu>; Kier, William M. <billkier@bio.unc.edu>; 
deandean@kenan-flagler.unc.edu; europe@unc.edu; Quercia, Roberto G 
<quercia@email.unc.edu>; Rives, James <jbrives@email.unc.edu>; lastra@cs.unc.edu; 
Coble, McKay <acoble@email.unc.edu>; Conway, Patrick J 
<patrick_conway@unc.edu>; Taylor, Beverly W <btaylor@email.unc.edu>; Cable, Jaye 
Ellen <j ecable@email.unc, edu>; Guskiewicz, Kevin M <gus@email.unc. edu>; 
jpickles@unc.edu; Glazner, Allen F <afg@unc.edu>; Koelb, Clayton T 
<ckoelb@email.unc.edu>; Reynolds, Andrew S <asreynol@email.unc.edu>; 
lkramer@unc.edu; susanking@unc.edu; Riefkohl Muniz, Beatriz S 
<riefkohl@email.unc.edu>; Roberge, Paul T <ptr@email.unc.edu>; Leonard, Lindsay 
<lindsle@email.unc.edu>; Pipiras, Vladas <pipiras@email.unc.edu>; Mucha, Peter J 
<mucha@unc.edu>; Katz, Mark <mkatz@email.unc.edu>; kswanson@unc.edu; Lange, 
Marc B <mlange@email.unc.edu>; Clemens, J. Christopher 
<clemens@physics.unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; Carelli, 
Regina M <rcarelli@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu>; Lee, 
Wayne E <wlee@unc.edu>; Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu>; King, 
Larry D <larking@unc.edu>; Rimer, Barbara K <brimer@unc.edu>; Jenkins, Robert M 
<rjenkins@email.unc.edu>; Aldrich, Howard E <Howard_Aldrich@unc.edu>; Carlstein, 

Edward <edcar@email.unc.edu>; Hershfield, Joanne L <hershfld@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Duckers, Steven Patrick 
<sduckers@email.unc.edu>; amerstud@unc.edu; Cheek, Suphronia M-j 
<sjcheek@email.unc.edu>; Michienzi, Lisa-Jean <michienz@email.unc.edu>; 
Pfannenschmidt, Keith <armyroo@email.unc.edu>; Fulenwider, C. Lindsay 
<lindsay@email.unc.edu>; Asia <asia@unc.edu>; Adams, Allison <aadams@unc.edu>; 
Brownfield, Shannon <brownfield@unc.edu>; karna.younger@unc.edu; 

~gmail.com; anderegg@cs.unc.edu; Diconcilio, Joseph W 
<joseph_diconcilio@unc.edu>; McNeil, Kathleen <kamcneil@email.unc.edu>; Atkins, 
Cynthia D <atkins@email.unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; Harris, 
Deborah J <djharris@email.unc.edu>; gsll@unc.edu; Markstein, Lara 
<laram@email.unc.edu>; history@unc.edu; Alexander, David M 
<david. alexander@unc, edu>; Clarke, Shelley <sclarke@email.unc. edu>; McIver, 
Samelia <mciver@email.unc.edu>; Napier, Deanna <mdgood@email.unc.edu>; Inman, 
Rhonda L <rhonda_inman@unc.edu>; Haas, Ben Daniel <bhaas@email.unc.edu>; Navy 
ROTC <nrotc@unc.edu>; SON Nursing <nursing@unc.edu>; philosophy@unc.edu; 
Wheeler, Yon <rennoy@email.unc.edu>; Eubanks, Shannon G 
<seubanks@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Creedon, Mary Leigh 
<llmary@email.unc. edu>; Gorman, Jackie <j ackie@unc, edu>; Toscher, Hope 
<toscher@email.unc. edu>; Jones, Mary J <mj ones 11 @email.unc. edu>; Barboriak, Kathy 
<kathy_barboriak@unc.edu>; CSEEES <cseees@unc.edu>; sociology@unc.edu; 
McDaniel, Dennise P <dmcdanie@email.unc.edu>; Thompson, Karen 
<kthompsl@email.unc.edu> 

Guest Lecturer Opportunity: 2012 - 2013 Eve Marie Carson Lecture 

Dear Department Heads, 

I am writing on behalf of the Eve Marie Carson Lecture Series. The Carson Lecture was established as a part of Eve’s 
Student Body President platform. The 2012-2013 lecturer is Jonathan Reckford, the CEO of Habitat for Humanity 



International. Mr. Reckford spent many years in the corporate world, as an executive at companies such as Disney, Best Buy 
and Circuit City. He then moved on to serve as an executive pastor at a Christ Presbyterian Church. As part of the speaking 
agreement, Mr. Reckford has made himself available to give a lecture to a class or two on the day of October 1 lth this year. 
If you could please pass on this opportunity to the Professors in your department, I would greatly appreciate it. I think that Mr. 
Reckford would bring a very unconventional point of view to any classroom environment having worked in so many different 
fields himself. 

Please fee free to contact me with any questions and I will get back to you as soon as possible. 

Thank you very much. 

Best, 

Class of 
The University of North Carolina at Chapel Hill 

~ma~Lcom ] 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, September 11, 2012 10:34 AM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Open letter to the Daily Tar Heel 

Thanks, Perry. Great letter! I felt the fury! Maybe The Independent and Herald Sun would be good places to begin 
circulating critiques of the DTH and an alternative narrative. 

Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@email.uncoedu 

From: Perry Hall [hallpa@email.unc.edu] 
Sent: Monday, September 10, 2012 9:37 PM 
To: Department listserv 
Subject: [afriafam] Open letter to the Daily Tar Heel 

Greetings colleagues, 

Please find attached (and embedded below) the "Open Letter to the Editors of The Daily Tar Heel" which I just 
submitted. 
I addition to seeking its publication there, I am seeking to circulate it through as many other channels and 
networks as possible. 

Share with allies and friends if you care to. 

Thanks 

Perry 

Open Letter to the Editors of The Daily Tar Heel 

Dear Editors: 

The latest DTH article on the ongoing academic scandal- reporting on Friday’s 
Faculty Council meeting - continues the paper’s consistent practice of 
scapegoating the entire AFAM department as the locus of that scandal, and its use 
of the shoddiest tactics to accomplish that aim. Long after several published 
reports emphasized that none other than the two named parties were involved in 
the irregularities, today’s DTH article frames the meeting’s focus in terms of "the 



questions surrounding the University’s Department of African and Afro-American 
Studies." Indeed, for the entire summer, the DTH’s website’s updates of the 
scandal’s developments consistently referred to a "scandal-ridden department," 
and the "widespread academic fraud," alleged to exist there. 

To persist with such loose, gross exaggerations distorts the issues beyond 
recognition, and shows extreme irresponsibility on the part of those who penned 
these distortions. To combine this distortion with the pattern of reporting and 
emphasizing certain aspects of an event while minimizing and omitting others - 
which was blatantly the case in your report on the Council meeting - adds up to 
the reporting of an outright lie. 

After reporting on Chancellor Thorp’s report to the faculty, your story devotes 177 
words (more than one-third of the 491-word story) to the comments of History 
Professor Jay Smith, who was stridently critical of the administration’s handling of 
the problems. 

The fact that there is only one vague quote from Faculty Council Chair Jan Boxill 
(the very last words of the story), constitutes a gross violation of journalistic 
standards, if not a punishable offense. 

There was no reporting on the balanced report Chair Boxill presented regarding 
the issues, problems, and value of athletics in academia; no reporting on the fact 
that she presented to the faculty a resolution supporting the integrity of the 
Department of African and Afro-American Studies; no mention of the fact that 
AFAM Professor Kia Caldwell read a statement, and the names of all department 
faculty that signed it, that acknowledged and welcomed the resolution; no 
reporting of the fact that every faculty in the packed room stood to applaud and 
support the Department after her statement; and certainly no reporting on the 
simple, hard news fact that the resolution of support passed with apparent 
unanimity. 

The expressions of support from that representative group of faculty - the 
resolution and most especially the standing ovation - constituted a major event in 
this ongoing crisis. It was certainly welcomed by the AFAM department faculty, 
and has constituted a major boost in terms of their morale. It affirmed the value 
of that enterprise and signaled that we as a university community were ready to 
move on and continue to perfect and practice our mission. 

Your reporter was present, witnessed this important turn of events, and (that 
reporter or an editor) chose not to report it. 

That is an atrocity. 



In face of the gross lack of professional standards that the DTH has consistently 
displayed while covering this story, your recent editorial which ignored 
information presented to you by members of the department and presumptuously 
demanded "transparency" from the Department in order to "prove" (presumably 
to your editors) that standards were being upheld, stands as an absurd joke and a 
gross insult. 

Until your staff decides to clean up its own act and report the news instead of 
trying to shape it, the DTH will remain both a laughing stock, and a model for how 
journalism should NOT be practiced in a democracy. 

Perry A. Hall, Associate Professor 

Department of African and Afro-American Studies. 

You are currently subscribed to afriafam as: klcaldwe@email.unc.edu. 
To unsubscfibe click here: ~:i/lists.ur~c.edu/u? 
id=3236159(i.b~5d99997965aa9f457ab Tf913a5f(~5&n=T&~=a~?ia~m&o=3212887(5 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-3212%76-323~ ~596.b~5d99997965aagf457abT~) ~3a5f~5~listserv.~r~c.ed~ 

You are currently subscribed to afriafam as: ernail.ur~c.edu. 
To unsubscribe click here: ~:iilists.ur~c.ed~it~? 
id:32361534, d ~ 9c27ea4325 cff~39a9456d99719b cb&n:T&~:af~ afam& o=32 ~ 31714 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32131714-32361534.dlgc27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Cox, Elizabeth Shirer <escox@email.unc.edu> 

Tuesday:                   10:56 AM 

Gore, Travis <st~ore~email.unc.edu> 

Dear Travis, 
This email is just a follow-up to the voice mail I left you. is starting but we’ve had to 

delay his graduation as he’s a few hours short of 120 right now. He says he turned in a grade change form for AFAM 

with Joseph Jordan a while back, but it hasn’t been processed yet. His grad program is asking me to confirm his situation 

so that they’ll allow him to stay in courses this fall, and I was just wondering if you could find the date he completed his 

work and turned in the form. If you have any record of that date, would you please let me know? This will help us 

determine if we should back-date his graduation to or make him a degree candidate. 

Thanks, 

Elizabeth Cox 

Elizabeth S. Cox, M.Ed. 

Senior Academic Advisor 

Graduation Division and Interdisciplinary Studies 

UNC-Chapel Hill Academic Advising Program 

017-C Steele Building, Campus Box #3110 

Chapel Hill, NC 27599-3110 

(p) 919-843-6640 

(f) 919-962-6888 

escox@email.unc.edu 

advising.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Williams, Tia Howell <tia williams@unc.edu> 

Tuesday,                  1:33 PM 

Gore, Travis <stgore@email.unc.edu> 

~live.unc.edu> 

Welcome to AFRI/AFAM 

Hi Travis, 

I am introducing you, electronically, to and They are our two new work study students. 

I know you are ready to get them in to do some work, so please contact them via email to set up a time to start this 

week. I will be in on Friday, but I want them to speak with you, since you will be supervising. 

~Tia 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, September 11, 2012 1:36 PM 

Gore, Travis <stgore@email.unc.edu> 
Please submit to CRAS 

Syllabus AAAD 402.doc 

<<...>> Dear Travis, 

Please submit the attached course to CRAS. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
~:/iwww. tin,as s e d~:;~              nke n lmn~ 

ress.unc.edu/booksiTog059.html 

mss.~d.ed~;book,/P00780 
mss.r~d.edt~.:~ook/P00723 



Section 1 

Instructor information: 

Name 

Email address 

Phone number 

Course Submission Form 

Lydia Boyd 

Lydia.boyd@unc.edu 

Submission Type: 

[] New Course Proposal: Complete all applicable sections. 

[] Course Deletion: Complete this page only. 

[] Course Revision Proposal: Fill out only items that need to be changed. 
Please note: Non-sponsor units in a cross-list may only make changes to the catalog number and question #8 in section 
2. All other changes must come from the sponsor unit. 

Proposed effective term: [] Fall [] Spring [--~Summer Year 2013 
Course de/etion and revision requests must have a fa// effective date. 

Academic Organization (department, curricula, unit)" African and Afro-American Studies 

Subject code (e.g., ENGL, SPAN):AAAD Catalog number: 402 

For deletion proposals only: 

Course title: HIV/AIDS in Africa and the Diaspora 

Is this course cross-listed? [] YES [] NO 

If yes, list course(s): 

Will all courses in the cross-list (listed above) be deleted? [] YES [] NO 

If no, which courses will remain active? 

Section 2: Course Details 

1. Short Title/Description (Maximum of 30 characters, including spaces) 

African Media and Film 

Note: This title appears on class rolls and student transcripts 

2. Long Course Title (Maximum of 100 characters, including spaces) 

African Media and Film: History and Practice 

Note: This title appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina 

Page 1 



3. Long Description (Maximum of 50 words, excluding pre- and corequisite statements): 

This course explores forms of filmic and photo,qraphic representation of and by Africans. An introduction to 
key concepts in social theory and their application to the field of media studies and ethno,qraphy is a primary 
focus. 

Note: This description appears in the Undergraduate Bulletin, Graduate Record, and ConnectCarolina. 

4. Course credit hour type is: [] Fixed Enter hours: 3 

[] Variable Minimum hours: Maximum hours: 

Note: The number of class contact hours in organized instruction is one factor affecting the amount of credit earned. 
Courses must meet for a minimum of 750 minutes per semester for each hour of credit earned. (Example: a traditional 3 
credit-hour course includes 42 class periods of 50 minutes each on MWF and 29 class periods of 75 minutes each on 
TTH. Final examinations, required in all undergraduate courses, provide an additional 180 minutes of instruction. MWF 
classes provide a total of 2280 instructional minutes; TTH classes, a total of 2355 instructional minutes.) This ratio should 
be observed for organized instruction, which excludes laboratory, independent study, special topics, and thesis research 
courses. 

5. Grading basis (select only one): 

[] GR1 - Ugrd (A, B, C, etc) 

[] GR3- Grad (H, P, L, etc) 

[] CPF - Pass/Fail ONLY 

6. Repeat for credit: [] No [] Yes 

Allow multiple enrollments within a single term: [] No 

Total Units Allowed: 

Total completions allowed: __ 

[] Yes 

7. Is this course included in a current proposal to establish or revise a major or minor? [] Yes [] No 

Note for undergraduate programs: The course must be approved by the Administrative Boards first before the revision to 
the major or minor can be approved. 

8. Any pre/corequisites for this course? (Pre/corequisites must be courses) [] Yes 

If the course has prerequisites, enter subject and catalog number(s): 

If the course has corequisites, enter subject and catalog numbers(s): 

[] No 

Examples: MUSC 122; BIOL 101 and 101L; PSYC 101, and 222 or 230 
Note: Pre/corequisites appear in the long course description in the Undergraduate Bulletin and ConnectCarolina. This 
information should also be included in the course description (see item #3). 

9. Is special preparation required/recommended for this course? 

Note: This information should also be included in the course description (see item #3), following any pre/corequisites. 
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10. If permission to enroll is needed, which statement below best describes who gives permission? 

[] Permission of the instructor [] Permission of the instructor for students lacking the prerequisite 

[] Permission of the instructor for nonmajors [] Permission of the instructor for undergraduates 

[] Permission of the program director [] Permission of the director of undergraduate studies 

[] Permission of the department [] Permission of the school 

Note: This information should also be included in the course description (see item #3), following any 
required/recommended preparation. 

1 1. Primary Component (lecture or lab) lecture 

Graded component [] No [] Yes 

12. Will this course contain additional components? 

[] Recitation 

Graded component [] No 

[] Lab 

Graded component [] No 

[] Separately numbered as __ 

[] Yes [] Included and contributes __ credit hour(s) 

[] Yes [] Included and contributes __ 

and contributes 

credit hour(s) 

__ credit hour(s) 

13. Additional Course Request Details. (Maximum of 75 words): 

Note: Please use this section to provide additional information about this course. For example, does the course restrict 
enrollment by student classification, by college, or major? 

14. Course Document 

Please attach the course syllabus. The syllabus should include a brief description of the course, basic and 
recommended texts (authors, title, year of publication), a list of principal topics covered, class schedule or 
course calendar, number of examinations, contact hours, work required of students, and the basis for 
determining the final grade. 

Note on cross-fisted courses: Currently, a moratorium on estabfishing new cross-fisfings between courses is in 
effect. 

Continue to Section 3: General Education Requirements, if applicable. 
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Section 3: General Education Requirements 

Subject + catalog number: AAAD 402 

¯ For revision requests: 
1. Does this course already fulfill General Education requirements? [] Yes 
2. If Yes, which ones: HS and Experiential Education 

[] No 

To request additional General Education requirements, complete the information below. 
¯ For new courses, complete all applicable information below. 

Courses that meet General Education requirements must include in the course syllabus adequate information 
to permit the Curriculum Committee to assess course content against the criteria specified for each General 
Education category. The course syllabus should give evidence that the criteria have been met. (The criteria 
document is available at http://www.unc.edu/depts/uc/docs/criteria_l 1-05-08.pdf). No more than two General 
Education designations, as the norm, will be approved for any new or revised course. 

Criteria applicable to all General Education courses: 
¯ Course syllabus includes a final examination. (Foundations, First Year Seminars, and EE-only courses 

are an exception to this requirement) 
¯ Course syllabus makes it clear that at least 10 pages of writing or the equivalent in intellectual labor 

are required. 
¯ For science, math, and performance courses, where little writing is typically assigned, the course 

requires the intellectual equivalent of at least 10 pages of writing outside of class. 
¯ The course involves recitation meetings or allows for regular discussions in other ways. 
¯ For science and math courses, where regular discussions may not be appropriate, the course requires 

students to apply their acquired knowledge to challenging problems. 

Foundations 

[] English Composition and Rhetoric (CR) 

[] Foreign Language (FL) 

[] Quantitative Reasoning (QR) 

[] Lifetime Fitness (1 credit) 

Approaches 
A course can fulfill only one Approach. 

[] Physical and Life Sciences: 

With lab? [] Yes (PX) [] No (PL) 

[] Social and Behavioral Sciences, nonhistorical 
(ss) 
[] Social and Behavioral Sciences, historical 
analysis (HS) 

[] Visual and Performing Arts (VP) 

[] Philosophical and Moral Reasoning (PH) 

[] Literary Arts (LA) 

Connections 

[]Communication Intensive (CI) 

[] Quantitative Intensive (QI) 
[] U.S. Diversity (US) 

[] Global Issues (GL) 

[] The World before 1750 (WB) 

[] North Atlantic World (NA) 
[] Beyond the North Atlantic (BN) 

[] Experiential Education: 

[] Field Work (at least 30 hours) 
[] Study Abroad 

[] Approved Internship (at least 100 hours) 
[] Mentored Research/Honors Thesis 

[] Creative Work Culminating in Public 
[] Service Learning (at least 30 hours) 

[] Programming (at least 30 hour 

Please remember to attach a course syllabus (see item #14 from section 2 above). 
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AAAD 402: 
African Media and Film: History and Practice 

Spring 2014: T-Th 11:00-12:15 

Stone Center 210 

Professor Lydia Boyd 
Office Hours: Tuesdays and Thursdays 2-4 pm 
Battle Hall 207 
lydia.boyd@unc, edu 

Introduction: Film provides a sense of immediacy and authenticity. But as a form of representation, 
these qualities also work to obscure the nature of its very production, the ways a film always excludes as 
much as it reveals. In representations of Africa and Africans, film and photography have played 
important roles in efforts to create a sense of connection between Africans and Westerners, often 
successfully motivating outsiders to intervene in crises on the continent. But these very same 
representations have also established a sense of distance, an "othering" of Africa and its problems. This 
course explores various forms of filmic and photographic representation of and by Africans. The politics 
of representation will be explored historically, tracking debates about modes of filmmaking alongside 
political movements that have utilized films to intervene in contemporary events. The history of 
ethnographic and documentary film on the continent will be explored alongside other forms of 
representation. These theoretical and historical issues will developed throughout the semester by 
planning, researching and producing a short ethnographic film utilizing the filmic techniques examined 
in class. Classes focusing on this research project are integrated alongside the cultural and historical 
study of African film. 

Course goals include the expectation that by the end of the semester students will be able to: 1) develop a 
more critical understanding of the ways media and films are made and circulate, and be able to recognize the 
assumptions about media production 
and consumption which dominate popular discourse; 2) understand and be able to analyze the way that media 
are shaped by social, political, and historical factors; 3) explain the historical development of film techniques 
in African cinema and documentary and their relationship to political and cultural theory; 4) demonstrate an 
understanding of these theoretical and historical developments through the production of a short documentary 
film. 

Required Texts: 

BARLET, AFRICAN CINEMAS: DECOLONIZING THE GAZE (Zed, 2001) 

DIAWARA, AFRICAN FILM: NEW FORMS OF AESTHETICS AND POLITICS (Prestel, 2010) 

STOLLER, THE CINEMATIC GRIOT (Chicago, 1992) 

BARROT, NOLLYWOOD: THE VIDEO PHENOMENON IN NIGERIA (Indiana, 2009) 

BARBASH & TAYLOR, CROSS-CULTURAL FILMAKING (California, 1997) 

Additionally, assigned journal articles will be available in PDF format on Sakai. Please consult the syllabus 
for required readings. Film viewing is a requirement of this class. Assigned films not shown in class must be 
viewed by students at the MRC. Occasional changes may be announced in class. 



Course Assignments: 

1) Attendance and participation. Students are expected to complete all assigned reading and be prepared 

to participate in class discussions. All assignments, including production journal entries, must be 
completed on time. Student should bring hard copies of assigned reading to class. 

2) Short Documentary Film (25%). Each student will produce, shoot and edit a short (15 minutes or less) 
documentary on a topic of their choice. Topics will be fully researched and developed before shooting 
(see below). This project will be a focus throughout the course. This is an intensive project, and 
students should be aware that this project requires a significant investment of time outside of class for 
the duration of the semester. Films should demonstrate familiarity, and active engagement, with filmic 
techniques and theoretical debates discussed in the course. Films Due: May. 

3) Film Proposal (15%). A 10-12 page film project proposal, drawing on historical and theoretical 
concepts developed in class. Secondary research will used to develop your idea for the film and your 
technical approach. Proposal and bibliography due: March 25. 

4) Production Journal (15%). Entries in your production journal track the progress of your film through 
the research and development stage to the production and editing stages. Certain required entries and 
topics are listed on the syllabus. 

5) Exams (20% midterm, 25% final exam). Midterm Exam: March 20. Final Exam: May 1. 
The following grading scale will apply to final course grades: 

A =93-100 B+=88-89 C+=78-79 D+=68-69 F = 59 and below 
A- =90-92 B =83-87 C =73-77 D =63-67 

B- =80-82 C-=70-72 D-=60-62 

ATTENDANCE. A student who has six or more unexcused absences will have 10 points automatically 
subtracted from her/his course grade. Having three or more unexcused absences may negatively impact your 
participation grade. Excessive absence (ten or more classes) may result in automatic failure. Excused absences 
require a doctor’s note or dean’s excuse. It is your responsibility to sign the attendance sheet. Lateness may 
count as an absence at my discretion. 

CLASSROOM AND COURSE POLICIES: 

Policy on Late and Missed Assignments: All assignments must be completed and turned in at the start 
of class on the day they are due. Any work turned in late will be marked down 1/3 a grade (for example from 
B to B-) for each day late. There is no credit given for late low-stakes writing assignments. No make-up 
exams will be administered without a verified medical or dean’s excuse. All requirements must be 
completed in order to pass the course. Late response paper essays will not be accepted. 

Academic Integrity and Honor Code Violations: You are expected to follow UNC’s policies and 
guidelines on plagiarism and integrity. Proper citations must be included in your papers when you are using 
ideas and information from outside sources, including the internet. Acceptable citation formats include 
Chicago, MLA, and APA. Information about academic citation styles can be found on the UNC Library 
website: http://www.lib.unc.edu/instruct/citations/ 

Instances of plagiarism and cheating are reviewed and sanctioned by the UNC Honor Court. Every student 
enrolled in this course is expected to fully participate and observe the honor code. Additional information 
about the UNC-Chapel Hill Honor Code can be found at honor.unc.edu. 

Use of Electronics in Class: Please turn off cell phones and other electronics. Use of laptop computers 
is not allowed in the classroom~ except in cases of disability. 

Written work should be typed and printed out, not emailed, unless I specify otherwise. 



Accommodation of Disabilities: Students with documented disabilities should 
inform me and also contact the Department for Disability Services at 919-962-8300 
in SASB North Building, Suite 2126 to coordinate necessary accommodations for 
exams and other in-class assignments. Visit disabilityservices.unc.edu for more 
information. Exams taken in the disability center must be scheduled to start at the 
same time as the regularly scheduled exam unless permission for an alternate 
time/date has been granted. 

COURSE SCHEDULE: 

SECTION 1: Foundations 

Week 1: What is the social study of film? 

Barlet 

Week 2: Early Documentary Representation: Colonialism and its Others 

Bartlet 

Week 3: Early Narrative Film 

Barlet 

Week 4: Writing a Documentary Proposal: Researching and Developing your Film Topic 

Barbash & Taylor 

Week 5: Documentary Pioneer: Jean Rouch’s Ethno-fiction 

Stoller 

Due: Production Journal entries detailing preliminary research and field contacts with f!lm subjects 

Week 6: Television and State Media 

Selected articles: Abu-Lughod, Spitulnik 

SECTION II: The Cultural Study of Film Production 

Week 7: Research Ethics: 

Due: Production Journal entries on research ethics; sample consent forms 

Review anthropological research ethics statement: 

http://www, aaanet.org/committees/ethics/ethcode.htm 

Week 8: Documentary Production: Skills and Techniques ~ 

Barbash & Taylor 



Due: Create a two minute scene of an environment/~pace central to your film. What images and 
aspects of this environment create a story about your subject and the broader socio-cultural context of 

your topic? Log journal entry. 

Week 9: Ethnography of Media Worlds: Nollywood 

Barrot 

Barbash & Taylor 

Due: Cut a scene based on one or more interviews with film subjects. In your journal, explain rational 

for context of interview, style of shoot, organization of interview/topics. What aspects of the interview 

were successful and which less so ? What of the filmmakingprocess, lighting, staging of interview ? Was 
subject shot while doing an activity or not? Was filmmaker present in scene? 

SECTION III: Consumption and Circulation: Audiences and Identity-Making 

Week 11: Reception and Audiences 

Barlet and Diawara 

Week 12: Technology and Cultures of Media Circulation 

Larkin (on Sakai); Barlet and Diawara 

SECTION IV: Final Projects: Argument, Technique, and the Politics of Representation 

Week 13: Rough Cuts of Film Due 

Student films in progress: Rough Cuts Due in Class 

Week 14: Editing: techniques and dilemmas 

Student films in progress 

Week 15: Screening & Critique 

Student Projects Due, Production Journals Due. 

FINAL EXAM 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kintz, Robert S <rkintz@email.unc.edu> 
Tuesday, September 11, 2012 4:12 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Add ART Class to Spring 2012 

Add ART 691H.xls 

Section change Request attached. 

Thanks! 

Robert 

Robert S. Kintz, Student Services 

Department of Art, CB# 3405, Hanes Art Center 

University of North Carolina 

Chapel Hill, NC 27599-3405 

office: 919.962.0724, fax: 919.962.0722, email: Robert_Kintz@unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32134106- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-32134106- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



¯ Indicate if a room assignment/equipment is needed. 

¯ Note the number of tickets when making an addition. 

Select 
Term: Fall Spring 1st SS 2nd SS Date: 09/11/12 
2013 X (expected t ........ d 2 busi .... days) 

Submitted by: 

Departmental Section Change Request Form (Logsheet) 

A = Add CH = Change D = Delete X = Cancel 

ACTION Subject Course Section Days Start Time Stop Time Bldg Room 

A Add 

ART 691H 001o TBA 
ur 

re 

~o~partment Consent Required 

TBA TBA TBA TBA 5 

Call #or PID: 

C 
ur 
re 

Notes: 

Robert S. Kintz 

Scheduling Office Use Only 

Connect ~ 
Carolina Astra ~ 

oo 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

Notes: 

C 
ur 
re 

Call #or PID: 

C 
ur 
re 



Notes: 

Call #or PID: 

C 
ur 
re 

Notes: 



2011 A Add X 
2012 CH Change 
2013 D Delete 
2014 X Cancel 
2015 



From: 

Sent: 

To: 

Subject: 

Stowe, Charlotte <cfstowe@email.unc.edu> 

Tuesday, September 11, 2012 4:16 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

RE: [course_scheduling_officers] Add ART Class to Spring 2012 

Hi Robert, 

We are not accepting changes for Spring 20:13 at this time° Please resubmit this change when Extended Course 

Maintenance opens° 

Thanks, 

Charlotte Stowe 
Scheduling Specialist 

Office of the University Registrar - UNC-CH 
SASB North, Suite 3209 
Campus Box 2:~00 
450 Ridge Rd 
Chapel Hill, NC 27599 
Phone: 9:[9~962-6093 
Fax: 9:t9-843-8709 

From: Kintz, Robert S [mailto:rkintz@email.unc.edu] 
Sent: Tuesday, September 11, 2012 4:12 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Add ART Class to Spring 2012 

Section change Request attached. 

Thanks! 

Robert 

Robert S. Kintz, Student Services 

Department of Art, CB# 3405, Hanes Art Center 

University of North Carolina 

Chapel Hill, NC 27599-3405 

office: 9:19.962.0724, fax: 9:19.962.0722, email: Robert Kintz@unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:cfstowe~email.unc.edu">cfstowe~email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32134106- 

54286299.77f395f2a1870b3ac30866fad14018d5@listserv.unc.edu">leave-32134106- 
54286299.77f395f2a 1870b3 ac30866fad 14018d5 ~li stserv.unc, edu</a> 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32134215- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32134215- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, September 11, 2012 4:48 PM 

Gore, Travis <stgore@email.unc.edu> 

See, Hear, and Do (So Much!) at the Ackland 

Having trouble viewing this email? Click here 

ACKLANDARTMUSEUM 

Tea at Two 
’°geh~nd the Scenes: Scrolls and Screens°° 
with Lyn Koehnline, Conservator, Ackland Art Museum 

Wednesday, 12 September, 2:00 PM 

See the remarkabte transformation 
that some of the Acktand’s best 
Japanese screens and scrotts have 
undergone, having just returned to 
the Museum from the Nishio 
Conservation Studio in Washington, 
D.C. 

Acktand conservator Lyn Koehntine 
shows us the "before" of these 
venerabte artworks, describes and 
ittustrates with photos the nature 
of the tabor-intensive conservation 
process, then reads us on an "after" 
tour of the works on view. 
Attendees are invited to tour the 
Acktand’s conservation studio 
fottowing the gattery tatk. 

Presented in connection with the 
exhibition New Light on Japanese 
Painting: Recently Conserved 
Screens and Scrolls, part of the 
Acktand’s "Season of Japan." 

Ack~and Film Forum 
Cedars in the Pines: The Lebanese 
in North Caro~ina 
Wednesday, 12 September, 7:00 PM 
Screening at the Varsity Theatre, 123 E. Franklin St., Downtown 

Chapel Hill 

Cedars in the Pines, a firm by Akram Khater and 
Danica Cuttinan (2011 ), is a documentary about the 

~n this ~ssue: 

Tea ® 2 with Screens 
and Scro[ts 

Film: "Cedars in the 
Pines" 

Acktand ÷ Kidzu = Fun! 

19thocentury Japanese 

Photos 

Tour: Art & Lit 
Connections 

jopop by Junko 

The Best YoRa Deal in 
Town! 

Urban Sketchers at the 
£useum Store 

Sake Tasting and 



120-year history of Lebanese immigrants in North Carolina. Interviews with first-, 
second-, and third-generation Lebanese Americans convey individual and family 
experiences of departure, struggle, opportunity, and community. The film raises 
broadly relevant questions about the immigrant experience in terms of maintaining 
culture and the relationship between identity and place. 

Filmmaker Akram Khater will be present for Q ~t A following the screening. 

Part of the "Cinema of the GLobal Middle East" film series, sponsored by ArtllsLam, the 
Center for the Study of the Middle East and Muslim Civilizations at UNC-CH, and the 
Duke-UNC Consortium for Middle East Studies. 

CLick here for the complete FaLL 2012 AckLand F~Lm Forum schedule° 

ADMISSION TO THIS FILM IS FREE. 

North CaroLina PubLic Radio WUNC is the Official Media Sponsor of the AckLand Film 
Forum. 

EXHIBITIONS 

AckiandoKidzu Event: 
Behind the Scenes at the Art Museum 
Thursday, 13 September, 4:00-5:30 P/~ 

On select Thursdays, the Ackland Art Museum 
and Kidzu Children’s Museum team up to provide a 
special program for 4- to 8-year-olds. Kids start at 

..... the Ackland, exploring one of the Museum’s current 
exhibitions, then move to Kidzu for a hands-on 
activity related to the artworks they have just seen. 

What happens when a new work of art comes into 
the Ackland? This program takes you behind the 
scenes at the Ackland Art Museum to learn how 
works of art are stored, conserved, and exhibited. 
Follow its path and meet some of the people who 
take care of the art and put it on the walls. After 
seeing what it takes to make an exhibition, practice 
being a curator by designing your own gallery. 

Cost: $5 per child (ages 4-8). Adult supervision is 
required. 
As space is limited, register by 
calling 919.933.1455. 

MEMBERSHIP 

Curators° Seminar Series: 
Treasures of Japanese Art from Storage 



Throughout the Ackland’s "Season of Japan," informal Thursday evening seminars with 
curators will be offered, allowing for an intimate, guided look at Japanese objects 
from the Museum’s collection that are not currently on display. 

Session One: Nineteenth-century Photographs 
Thursday, 13 September, 6:00-7:30 Pt~ 

Join Timothy Riggs, the Ackland’s Curator of 
Collections, for an intimate look at hand-selected 
nineteenth-century Japanese photographs. 

Each session limited to 15 participants. 
$25 per session for Ackland members; $35 for 
non-members. 
Advanced registration is required. RSVP to 
acklandRSVP@ unc.edu. 

Western Art-making 

Upcoming sessions (all meet on Thursdays, 6:00- 
7:30 PM): 

11 October I Noh and Kabuki Theater Woodblock 
Prints 
8 November I Japanese Lacquer 
13 December I The Influence of Japanese Art on 

Tour: Art & L~terature Connections 
Saturday, 15 September, 2:00 Pt~ 

This public tour of the exhibition Elegance and 
Extravagance makes connections between the posters 
on view and the book An Artist of the Floatin~ 
World by Kazuo Ishiguro. Whether or not you’ve read 
the book, you’re sure to make exciting observations 
and perhaps whet your appetite for further reading. 

Free and open to the public. 

Music in the Galleries: Junko 
Sunday, 16 September, 2:00 Pt~ 



Originally from Japan and now based in North Carolina, singer-songwriter Junko has 
performed as the lead singer in several local bands (FUJIYAMA ROLL, Wasabi~tTears, 
and Scientific Superstar) and appeared at many clubs and cultural events, both in the 
Triangle and beyond. Her music, sung in both Japanese and English, is a catchy blend 
of J-rock and J-pop. 

Free and open to the public. 

The Best Yoga Deal in Town: 
Yoga in the Ga~Jeries 
Tuesday, 18 September, 12:00-1:00 

Take a 
break 
from your 
week and 
explore 
the world 
of yoga in 
the 
beautiful, 
coot 
galleries 
of the 
Acktand! 

This hour- 
Long 
session, 
offered 
by 
registered 
yoga 

teacher Joanne Marshall, allows you to practice a series of gentle yoga poses inspired 
by the art in the gallery. 

Beginners are welcome. Yoga mats are provided. Wear comfortable clothing that will 
allow you to stretch. Because the galleries tend to be cool, Light Layers are 



recommended. 

Free for Members I $5 for non-members. 
Because space is limited, please pre-register by email: acklandRSVP@unc.edu. 

Through 6 October at the Ackland/~useum Store 

Seeing the World, One Drawing at a T me: Urban 
Sketchers 

The sights and sounds of cities worldwide -- 
from London to Lisbon, from Singapore to San 
Francisco -- come alive in the vibrant new 
exhibition at the Ackland Museum Store’s retail 
gallery space. 

This exhibition is the first group show ever by 
members of this global non-profit organization. 

See a video about the show. 

Learn more about Urban Sketchers. 

LooMng Ahead... 

SAKE TASTING 
Thursday, 27 September, 6:00-8:00 PM 

TOUR: "Perspectives on Elegance and Extravagance 
in Japanese Design" 
Sunday, 30 September, 2:00 PM 

ART FOR LUNCH: "Transwar Design: Yusaku 
Kamekura from Nippon Kobo to the Tokyo 
Olympics" 
Wednesday, 3 October, 12:00-1:00 PM 

PUBLIC LECTURE + FILM: "Fire and Water: The 
Apocalyptic Imagination of Hayao Miyazaki" 
Thursday, 4 October, 5:30 PM 

The Ackland’s exhibitions and public programs are made 
possible by generous support from Ackland Art Museum 
members and friends like you. 

Become a member of the Ack~and Art Museum[ 
Find out more about membership benefits and how your 
membership dollars support our mission[ 

Comments on the Ackland’s e-news? Send an emai[ to the 
editor. 



Rose Piper, American, 1917-2005: Slow Down Freight Train, 1946-1947; oit on canvas. Acktand Fund 

Mekata Morimichi, Japanese, 1815-1880: One Hundred Birds Admirin9 the Peacock, 1860; cotor on sitk. Acktand Art Museum, Gift of Eric 
and Martha Murray, ’87 and ’88. 

Ikk6 Tanaka, Japanese, 1930-2002: The 5th Sankei Kanze Noh, 1958; cotor screen print. Merritt C. Berman Correction. (c) Estate of Ikk6 
Tanaka. 

Unidentified Artist: Hair Dressing, 19th century; atbumen print. Gift from the Stephen White Correction of Japanese art. 

Suhita Shirodkar: Fountain, Los Gatos, 2012; watercotor and pen on paper. 

John Luster and Burritt "Bucky" Benson: How Now, 2012. Part of CowParade North Carotina. 

Fer~ard this 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

stgore@email.unc.edu 

Tuesday, September 11, 2012 5:06 PM 

Gore, Travis <stgore@email.unc.edu> 

SWAH 403 No Class tomorrow 

Dear Students, 

Professor Mutima is sick and has canceled class for tomorrow. He would like you to read in your book pg 1 to 34. 

Thank you. 



From: 

Sent: 

To: 

Subject: 

stgore@email.unc.edu 

Tuesday, 5:12 PM 

Gore, Travis <stgore@email.unc.edu> 

SWAH    No Class tomorrow 

Dear Students, 

Thank you. 

and has canceled class for tomorrow. He would like you to read in your book pg 1 to 34. 



From: 

Sent: 
To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, September 12, 2012 10:54 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc. edu> 

[course_scheduling_officers] Extended Course Schedule Maintenance Opens 

Here is the news you have been waiting for. 

Extended Course Schedule Maintenance for Spring 2013 will be open on TUESDAV, 
SEPTEMBER 18. Vou are able to Ioo1~ at your Spring Schedule now in Connect Carolina and 

Astra. 
We are still worl~ing to assign rooms to few recitations but thc¢~ should be done by Friday. 

NO changes will be accepted before Tuesday. 

VOU can change/add instructors, add department consent, add second titles, put in reserue 

capacities, add v0aitlists, add notes, change worl~load but any changes to day/time/room must 
be made through the Scheduling Office. Vou must also use the Scheduling Office to add or 
cancel courses. We need jobs, you I~nov0. 

Let us I~now if you have any questions. 

Renee Sherman 

Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto:schedulinq office@listserv.unc.edu 

Check out our ~aew website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href=’’mailto: leave-32138106- 
34472124. d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-32138106- 
34472124. d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boyd, Lydia C <lcboyd@email.unc.edu> 

Wednesday, September 12, 2012 11:02 AM 

Department listserv <afriafam@listserv.unc.edu> 
Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Priscilla Layne - talk today 

FYI - Priscilla Layne, an adjunct professor in our department, is giving a talk today as part of the Women’s 
Studies regular colloquium series. Details below. 
Talk is at noon in the incubator room, Hyde Hall. 

September Luncheon Colloquium 

Policing and Transgressing the Borders of the Berlin Republic in Dorris D6rriels The Hairdresser (2OLO) 

Priscilla Dionne Layne 

Assistant Professor in the Department of Germanic and Slavic Languages and Literatures 

Set on the margins of what was once East Berlin, Doris D6rrie’s film The Hairdresser follows female protagonist Kathi, an unemployed, single mother who is 

discriminated against because she is obese. Using the analytics of intersectionality and biopower, this paper investigates D6rrie’s film as an example of the 

emerging ways bodies are policed in postunification Germany. 

Priscilla Layne is an Assistant Professor in the Department of Germanic and Slavic Languages and Literatures at the University of North Carolina at Chapel 

Hill. She completed her MA and PhD in German at the University of California at Berkeley. She has presented papers at the German Studies Association and 

the Society for Cinema and Media Studies. She has also published essays on such topics as German hip hop, Rainer Werner Fassbinder, and translation. She 

is currently working on a manuscript entitled "Black Masks, German Rebels: Music, Mimicry and Black Masculinity in Postwar German Culture." 

Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 
UNC-Chapel Hill 
~diaobo     ncoedu 

You are currently subscribed to afriafam as: emaiLunc.edu. 

To unsubscribe click here: ~:iilists.unc.edulu? 
id=323 d 1534. d 19c27ea4325 cffb39a945 dd99719b cb&n=T&~=afria~;am& o=32138166 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32138166-32361534.d 19c27ea4325d~b39a9456d99719bcb@listserv.~mc.edu 



From: 

Sent: 

To: 

Subject: 

Jennifer Staple-Clark <j staple@uniteforsight.org> 

Wednesday, September 12, 2012 2:07 PM 

Gore, Travis <stgore@email.unc.edu> 

Call For Abstracts: Global Health & Innovation Conference at Yale 

Hello, 

You and your colleagues may be interested in attending or presenting at the Global Health & Innovation 
Conference at Yale. We are currently accepting abstracts for presentation at the conference, and September 30 
is the final abstract deadline. We would also appreciate it if you could please forward this announcement to 
others who may be interested in attending or presenting. The registration rate increases after September 30. 

Global Health & innovation Conference 2013 
Presented by Unite For Sight, 10th Annual Conference 

Yale University, New Haven, Connecticut, USA 
Saturday, April 13 - Sunday, April 14, 2013 

~:i/w~7.unite%rs conference 

"A Meeting of Minds"--CNN 

The Global Health & Innovation Conference is the world’s largest global health conference and social 
entrepreneurship conference. This must-attend, thought-leading conference annually convenes 2,200 
leaders, changemakers, students, and professionals from all fields of global health, international development, 
and social entrepreneurship. ~ister durir~tember to secure the lowest registration rate. 

Interested in presenting at the conference? Submit an abstract for consideration. The final abstract deadline is 
September 30. 

The conference’s confirmed speakers to date include: 

Keynote Addresses 

Jeffrey Sachs, PhD, Director of Earth Institute, Columbia University; Quetelet Professor of Sustainable 
Development, Professor of Health Policy and Management, Columbia University; Special Advisor to 
Secretary-General of the United Nations Ban Ki-moon 
Sonia Ehrlich Sachs, MD, MPH, Director of Health, Millennium Village Project, Earth Institute, 
Columbia University 
More speakers to be announced 

Design Thinking Speakers 

"Strategic Innovation in Complex Challenges," Banny Banerjee, Director, Stanford ChangeLabs; 
Associate Professor, Design Group, Mechanical Engineering Department, Stanford University 
"The Next Step for Design: Social Entrepreneurship," Jon Kolko, Vice President of Design, MyEdu; 
Executive Director, Austin Center for Design 
"Applying Business Principles to Global Health: Starting with the Customer," Amy Lockwood, 
Deputy Director, Center for Innovation in Global Health, Stanford University 
"Weapons of Mass Design: Taking Products to Scale," Robert HJ Miros, CEO, 3rd Stone Design 
Inc. 



"FALL! Brilliant Accidents, Necessary Failures, and Improbable Breakthroughs in Public Health, 
And What They Mean for Innovation," Andrew Zolli, Curator, Pop!Tech 
More speakers to be announced 

Education Initiatives in Global Health Speakers 

"The ’New’ World Health: Building a Field Across Disciplines and Sectors," Sue Goldie, Director, 
Harvard Global Health Institute 
"Global Health, Education, and Development: Exploring the Critical Linkages," Brian Heuser, 
Assistant Professor of the Practice of International Education Policy, Peabody College, Vanderbilt 
University; Affiliated Faculty, Vanderbilt Institute of Global Health (VIGH) 
"International Medical Electives: The Critical Importance of Listening to Your Host," Christian 
Kraeker, MD, FRCPC DTM&H MSc, Department of Internal Medicine, McMaster University 
"Initiating, Fostering, and Sustaining Biomedical Engineering Education in Africa," Muhammad 
Zaman, PhD, Associate Professor, Departments of Biomedical Engineering and Medicine, Boston 
University 
More speakers to be announced 

Environment, Energy, and Agriculture Speakers 

"The Agriculture, Food & Nutrition, and Health Nexus: A New Transdiciplinary Approach to 
Global Development," Gebisa Ejeta, 2009 World Food Prize Laureate; Science Envoy of President 
Barack Obama 
"The Relationships Between Human Health and Environmental Conservation: Case Studies from 
Madagascar," Christopher Golden, PhD, MPH, Ziff Environmental Fellow, Harvard University Center 
for the Environment 
"Asset-Based Financing for Smallholder Farmers," Tony Kalm, Managing Director, One Acre Fund 
Julie Beth Zimmerman, PhD, Associate Professor of Green Engineering, School of Engineering and 
Applied Sciences, School of Forestry and Environmental Studies: Acting Director, Center for Green 
Chemistry and Green Engineering, Yale University 
More speakers to be announced 

Film, Photography, Art & Global Health Speakers 

"Using Visual Methods to Investigate Urban Health Disparities," Carolyn Cannuscio, ScD, Core 
Investigator, VA Center for Health Equity Research and Promotion, Philadelphia VA Medical Center: 
Assistant Professor, Family Medicine and Community Health, University of Pennsylvania Perelman 
School of Medicine 
"Patient Empowerment: How the Visually Impaired Can Become Better Advocates for 
Themselves...And for Their Service Providers," Joseph Lovett, Producer/Director, Going Blind 
"Designing Social Change Programs: Lessons from the Field," Bob McKinnon, President 
GALEWiLL Design; Director, the GALEWiLL Center for Opportunity & Progress 
More speakers to be announced 

Healthcare Delivery Models and Impact Measurement 

"Achieving the Health MDGs Through Reliable and Cost-Effective Transportation: Case Studies 
from Africa," Lisa Bakker, Development Director, Riders for Health 
"Tackling U.S. Health Disparities through Reverse Innovation: Community Health Workers 
Increase Value-Based Care," Heidi Behforouz, Medical and Executive Director, Prevention and 
Access to Care and Treatment (PACT) Proj ect 
"The Cuban Health System Today," Peter Bourne, Senior Research Fellow, Green Templeton 
College, University of Oxford; Chair, Medical Education Cooperation with Cuba (MEDICC) 



"Middle East ’Doctors With Borders’ Ophthalmology Opportunities," Michael Brennan, American 
Academy of Ophthalmology Past President; Ophthalmologist, Alamance Eye Center 
James Clarke, MD, Ophthalmologist and Medical Director, Crystal Eye Clinic, Ghana; Unite For Sight 
Ghana Medical Director 
"Disruptive Innovation in Healthcare/Wellness for the Base of the Pyramid," Al Hammond, Co- 
Founder and Chairman of Healthpoint Services; Director of Health for All, Ashoka 
"Partners In Health at 25: A Generation of Solidarity and Partnership," Ali Lutz, Haiti Special 
Proj ects Manager, Partners In Health 
"Frontline Healthworkers: Village Health for Liberia," Rajesh Panjabi, Executive Director, Tiyatien 
Health; Associate Physician, Division of Global Health Equity, Harvard Medical School 
"5 Ways to Empower Health Entrepreneurs: With Mobile, Micro-Finance, Merchandise and 
More," Chuck Slaughter, President and Founder, Living Goods 
More speakers to be announced 

Health Policy & Advocacy 

"Trading in Global Health: The Politics of Innovation," Tahir Amin, Co-Founder and Director of 
Intellectual Property, I-MAK 
"Is There the Courage to Change the Nation’s Diet?" Kelly Brownell, Professor of Psychology, 
Epidemiology and Public Health; Director, Rudd Center for Food Policy and Obesity, Yale University 
"The Art of the Patient Narrative: Using Narrative to Enhance Diagnosis and Transform 
International Policy," Leana Wen, MD, MSc, Emergency Physician, Brigham and Women’s and 
Massachusetts General Hospitals; Clinical Fellow, Harvard MEdical School 
More speakers to be announced 

Maternal and Child Health Speakers 

"Improving Maternal and Child Health: A Look at Community Level Interventions that Save 
Lives," Koki Agarwal, Director MCHIP, JHPIEGO 
"State of the World’s Children: A Tragedy in the Making," Jane Aronson, MD, CEO, Founder, 
Worldwide Orphans Foundation; Clinical Assistant Professor of Pediatrics, Cornell Weill Medical 
College and Columbia University 
"The Role of Nutritious Products to Combat Stunting as One of the Key Long-Term Strategies," 
Martin Bloem, Global Coordinator, WFP UNAIDS 
"Children as Key Participants in Health Promotion," Mary Carlson, Associate Professor of 
Psychiatry, Children’s Hospital, Harvard Medical School 
"Collective Efficacy as a Protective Factor in Child Health Promotion," Felton James Earls, 
Research Professor of Human Development, Harvard School of Public Health 
"Intimate Partner Violence Against Women: The Forgotten Aspect of Gender-Based Violence in 
Conflict Affected Settings," Jhumka Gupta, ScD, Assistant Professor, Global Health Epidemiology, 
Yale School of Public Health 
"The Global Landscape of Cross-border Reproductive Care: Twenty Key Findings for the New 
Millennium," Marcia Inborn, MPH, PhD, William K. Lanman Jr. Professor of Anthropology and 
International Affairs; Editor, Journal of Middle East Women’s Studies, Council on Middle East Studies, 
Yale University 
"Clinical and Community Action to Address Postpartum Hemorrhage Plus," Ellen Israel, Senior 
Technical Advisor for Women’s Health and Rights, Pathfinder International 
"Friends of Low-Cost IVF: Empowering Infertile Women Globally," Pasquale Patrizio, Professor 
of Obestrics and Gynecology, Yale School of Medicine; Director, Yale Fertility Center 
"Eliminating Pediatric AIDS, One Mother at a Time," Robin Smalley, Co-Founder/International 
Director, mothers2mothers International 
More speakers to be announced 



Non-Communicable Diseases Speakers 

"Challenges and Strategies for Assessing Mental Health in Cross-Cultural Contexts," Judith Bass, 
PhD, MPH, Assistant Professor, Applied Mental Health Research Group, Department of Mental Health, 
Johns Hopkins Bloomberg School of Public Health 
"Let’s Close the Billion Person Treatment Gap for Common Mental Disorders: Rethinking 
Integration, Knowledge, Delivery, and the Future of Health Systems Improvement through a 
Billion Minds and Lives," Gary Belkin, MD, PhD, MPH, Associate Professor and Director, Program in 
Global Mental Health, New York University School of Medicine; Senior Director for Psychiatric 
Services, New York City Health and Hospitals Corporation 
"Association of Sexual Violence, Human Rights Violations, and Mental Health Outcomes in 
Liberia, Kenya and the Democratic Republic of Congo," Kirsten Johnson, MD, MPH, Director, 
Humanitarian Studies Initiative, McGill University; Affiliated Faculty, Harvard Humanitarian Initiative, 
Harvard University 
"Closing the Cancer Divide: Opportunities for Health System Strengthening," Felicia Knaul, 
Associate Professor, Harvard Medical School; Director, Harvard Global Equity Initiative 
"Innovative Partnership for Vision Research Integration: Leveraging Existing Health and 
Development Platforms for the Eye Diseases," John Prakash, PhD, MBA, Associate Director, 
International Programs, National Eye Institute, National Institutes of Health 
"Ensuring Right to Sight by Eliminating Needless Blindness through Public Private Community 
Participation Model," Satang Samal, Founder, Kalinga Eye Hospital, NYSASDRI, India; Unite For 
Sight Partner 
"Tropical Dermatology: Role in Global Health," Aisha Sethi, Assistant Professor, Dermatology and 
Infectious Diseases, Associate Residency Program Director, Section of Dermatology, University of 
Chicago 
More speakers to be announced 

Organization Management Speakers 

"Innovation in Health Systems," Rifat Atun, Professor of International Health Management, Imperial 
College London 
More speakers to be announced 

Research, Monitoring, and Evaluation Speakers 

"Measuring Performance and Outcomes of Health Programs in Low and Middle Income 
Countries: A Health Systems Perspective," Juan-Carlos Alegre, Director, Monitoring and Evaluation, 
Management Sciences for Health 
"Controlled Trials as Program Evaluation: Not Just for Researchers Anymore," Paul Bolton, 
Associate Scientist, Johns Hopkins Bloomberg School of Public Health 
"Evaluating Mexico’s Habitat Program: Does Improved Slum Infrastructure Lead to Better Health 
Outcomes?" Craig McIntosh, Associate Professor of Economics, Graduate School of International 
Relations and Pacific Studies, University of California - San Diego 
"Low Grade Inflammation and Glaucoma," James Tsai, MD, Robert R. Young Professor and 
Chairman, Department of Ophthalmology and Visual Sciences, Yale University School of Medicine; 
Chief of Ophthalmology, Yale-New Haven Hospital 
"But How Generalizable is That? A Framework for Examining the External Validity of 
Development Interventions," Michael Woolcock, Lead Social Development Specialist, Development 
Research Group, The World Bank 
More speakers to be announced 

Philanthropy and Investment Speakers 



"Gender Lens Investing in Healthcare," Natalia Oberti Noguera, Founder and CEO, Pipeline 
Fellowship 
"Piloting the ’Health Impact Fund’ Idea," Thomas Pogge, Leitner Professor of Philosophy and 
International Affairs, Yale University 
"Impact Investing in Healthcare for Low-Income Communities," Keely Stevenson, CEO, Bamboo 
Finance USA 
More speakers to be announced 

Social Enterprise Speakers 

¯ "Transparency as a Brand Culture," Kyle Berner, Creator, Feelgoodz LLC 
¯ "Lessons Learned From Doing Social Enterprise Start Ups," Jeffrey Church, Founder, Nika Water 
¯ "Creative Failure: How Culture, Economics, and Projection Can Screw Up a Great Program, and 

What to Learn from That," Dean Cycon, Founder and CEO, Dean’s Beans Organic Coffee Co. 
¯ "Money in the Jungle: Investments and Earned Income Opportunities in the Amazon," Tyler 

Gage, Co-Founder and President, Runa 
¯ "The Fig Food Movement: From Tikkun Olam to the Whole Foods Shelf," Joel Henry, President and 

Founder, Fig Food Company, LLC 
¯ "Separating Consumer Products From Profit: Using a Non-Profit Model in a For-Profit Industry," 

Krista Lampe, CORE Foods Chief of Operations and Co-Founder 
¯ Ken Lee, Co-founder and Co-owner, Lotus Foods 
¯ "Building from the Inside Out: Co-opertives as an Egalitarian, Democratic, Grassroots, Free- 

Market Development Strategy," Rodney North, The Answer Man - Information for the Public and 
Media, Equal Exchange Coop 

¯ "Lessons Learned from 28 Days in Captivity," Alastair Onglingswan, CEO, Green Souls Shoes 
¯ Frederick Schilling, Co-Creator, Big Tree Farms 
¯ "Improving Our Economy and Our Health with Real Food," Noha Waibsnaider, Founder and CEO, 

Peeled Snacks 
¯ "From the Congo to the Center of the Universe: How Chocolate Can Help Save the World," Joe 

Whinney, Founder and CEO, Theo Chocolate, Inc. 
¯ More speakers to be announced 

Social Entrepreneurship Speakers 

¯ "The Coming Prosperity: How Entrepreneurs are Transforming the Global Economy," Philip 
Auerswald, Associate Professor, School of Public Policy, George Mason University 

¯ "From Start-Up to Scale-Up: The Path to Becoming Industry Leaders in Reducing Indoor Air 
Pollution," Ron Bills, Chairman and CEO, Envirofit International 

¯ "Can Good Products Drive Out Bad? Experimental Evidence from Local Markets for Antimalarial 
Medicine in Uganda," David Yanagizawa-Drott, Assistant Professor of Public Policy, John F. 
Kennedy School of Government, Harvard University 

¯ "Post Conflict Nations: A Framework for Change in the Era of Total Global Competition - The 
Case Study of Rwanda," Michael Fairbanks, Fellow, Weatherhead Center for International Affairs, 
Harvard University 

¯ "Collaborative Interdependence: Building Better Partnerships Across Sectors," Ted London, PhD, 
Senior Research Fellow, William Davidson Institute and Faculty, Ross School of Business, University of 
Michigan 

¯ " The Low Take-up of Welfare Improving Products Among Poor Consumers: Lessons from 
Randomized Controlled Trials in Bangladesh, India and Malawi," A. Mushfiq Morabak, Associate 
Professor of Economics, Yale University School of Management 

¯ "Design and Policy for Humanitarian Impact," Tim Zak, Associate Teaching Professor; Director, 
Institute for Social Innovation, H. John Heinz III College, Carnegie Mellon University 

¯ More speakers to be announced 



Social Media & Marketing Speakers 

"A Global Study of Marketing and Preschool Children: Young Children’s Awareness of Fast Food, 
Beverages, Chips & Candy, Alcohol, and Tobacco," Dina Borzekowski, EdD, Associate Professor, 
Department of Health, Behavior and Society, Johns Hopkins Bloomberg School of Public Health 
"The Medium, the Message, and the Muppets: How Sesame Workshop Delivers Locally-Specific 
Health Education Across the Globe," Charlotte Cole, Senior Vice President, Global Education, 
Sesame Workshop 
"Integrated Impact: Aligning Internal Resources and Engaging External Stakeholders to Make a 
Difference," Scott Henderson, Managing Director, CauseShift 
"Marketing Strategies for Non-Profit and For-Benefit Organizations," Naomi Hirabayashi, 
Director of Marketing, Do Something 
"The Animated Activist," Firdaus Kharas, Chairman, Chocolate Moose Media and Cultural Shift 
More speakers to be announced 

Surgery & Global Health Speakers 

"Three Years of Championing the Fight Against Needless Cataract Blindness in Ghana: 
Experiences and Challenges at Save The Nation’s Sight Clinic," Thomas Baah, MD, 
Ophthalmologist and Director, Save The Nation’s Sight Clinic, Ghana 
"Evolution of Conceptual Approaches for NGO Intervention," Scott Corlew, ReSurge 
"Glaucoma Care in West Africa: Challenges and Opportunities," Leon Herndon, Associate 
Professor of Ophthalmology Duke Glaucoma Service 
"The Evolving Role of Anesthesia and Surgery Within Global Health," Kelly McQueen, MD, MPH, 
Director, Vanderbilt Anesthesia Global Health and Development; President, Global Surgical Consortium; 
Co-founder, Alliance for Surgery and Anesthesia Presence 
"Implementation of Surgical Services in Low and Middle Income Countries," Selwyn Rogers, 
Associate Professor, Harvard Medical School 
More speakers to be announced 

Technology in Global Health Speakers 

"Comparative Effectiveness Evaluations of Health Care Technology in Low to Middle Income 
Countries," Rajesh Balkrishnan, PhD, Associate Director for Research and Education, University of 
Michigan Center for Global Health 
"Health Information Systems: Design Thinking in the Context of Quality Improvement," Leo 
Anthony Celi, MD, MS, MPH, Executive Director, Sana, Computer Science and Artificial Intelligence 
Laboratory, MIT; Research Director, Laboratory of Computational Physiology, MIT; Staff Intensivist, 
Beth Israel Deaconess Medical Center 
"Building Sustainable Health Technology for the Developing World," Ndubuisi Ekekwe, Founder, 
African Institution of Technology 
"Breakthrough: Driving Better Access, Quality, and Efficiency through Collaboration, Technology, 
and Innovation," Paul Ellingstad, Parter and Program Development Director, Sustainability and Social 
Innovation, Hewlett-Packard 
"Remote Biosensing in Resource-Limited Settings," Jessica Haberer, MD, MS, Research Scientist, 
Harvard Institute for Global Health; Assistant in Health Decision Sciences, Massachusetts General 
Hospital; Instructor, Harvard Medical School 
"Using mHealth, eHealth and iHealth in PMTCT and OVC Programs," Bobby Jefferson, Senior 
Informatics Advisor, Futures Group 
"Bridging the Communication Gap with Speaking Books," Brian Julius, Owner, Books of Hope 
"Technology For Better Healthcare: Using Technology to Leapfrog Traditional Models of 
Healthcare Delivery in the Developing World," Shainoor Khoja, Managing Director, Roshan 
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Introducation 

African countries have recently experienced a constitutional renaissance, unencumbered as they 

are by the historical burden of colonial rule and by the pressures emanating from Cold War 

politics. This experience affecting Africa coincided with developments in Eastern Europe in the 

post-Soviet era, essentially involving democratic transition from Soviet style one party autocracy. 

The collapse of the Soviet Union in 1989 coincided with--some might even think that it 

caused--popular movements demanding democratic transition in much of Africa. And 

constitutional engineering became the principal method of achieving democracy. 

As someone who teaches comparative constitutional law and who has also been involved in 

constitution drafting and consulting, I am keenly aware of the place of constitutionalism in 

democratic transition; indeed, it is the foundation of democracy. I will return to the subject of 

democracy later; and now a word on the companion concept of peace, the other subject of my 

address, by way of introduction. 

Peace has been a precious commodity throughout human history; so much so, that in many 

languages peace is a common form of greeting. In recent times, peace has been j oined by 

democracy and other core values, and incorporated in the constitutional system. It is therefore of 

interest to ask: what has been the impact of globalization on these two core values, especially in 

Africa, a continent plagued with conflict and dictatorial regimes, in the age of globalization. 

Globalization’s Source and Impact 

For some years now, scholars and practitioners have been arguing about the meaning and impact 

of globalization. To some it is the salvation of humanity, holding the key to universal prosperity 

and peace. Others fault it as the source of the major problems of our time--as a disruptive force, 



exacerbating peoples’ problems, causing environmental devastation, destroying native cultures, 

and widening the gap between rich and poor at the national level as well as globally. 

It should be remembered that globalization is the product of a long historical process, spurred by 

the human urge to acquire more knowledge of what lies beyond the known boundary, as well as 

by the will to expand and acquire more resources. Aided and abetted by science and technology, 

particularly in our times, with the extraordinary developments in the technology of 

communication, globalization extended to every part of the planet, potentially turning the world 

into a global village. Essentially concerned with the expansion of global commerce and culture, 

and driven by the powerful economies of the world, globalization has come to stay and seems to 

be irreversible. 

In defense of globalization, it has been said that it opened up closed borders enabling freer 

movement of capital, of people, and of goods and services, increasing the wealth of nations and 

enabling individuals and groups to get rich overnight. To cite a simple example from the world of 

sport, soccer has been globalized as a result of such freedom of movement with some curious 

results. Senegalese soccer players, for example, who beat the French team some years ago, play 

in the French professional league. Having sharpened their skills there they fly back to their native 

land to play as a national team; and then go back to their teams in Europe to live a dream life. On 

the other hand, open borders also mean brain drain, a movement from South to North (i.e., 

Europe and America) that has enriched one side at the expense of the other. In terms of the free 

movement of capital across national boundaries and facilitating world trade, there has been a sea 

change creating new languages to describe the process. Outsourcing is such new language which 

describes the flight of capital--of domestic manufacturing--abroad in search of cheap cost of 

production. Outsourcing has also increasingly included skilled and semi-skilled jobs being done 

abroad that were previously done here in the United States, such as accounting. The beneficiaries 

of outsourcing and related changes are countries like China and India with an abundance of cheap 

labor. This new trend has brought about a reordering in international trade, with China fast 

approaching the United States as strong economy and using its economic strength to validate and 

advocate its political model. More on this later. 

Democracy’s Salience as Core Value 

Clearly, globalization affects every aspect of the contemporary reality at all levels. Some may, 

therefore, wonder why I chose democracy and peace as the principal themes in my reflections on 

the impact of globalization with a focus on Africa. My answer is, first of all that peace is an 



essential precondition for orderly life and development; and, secondly that in the long march of 

the adventure of ideas, democracy goes back a long way and is generally accepted as the 

paramount political value of our epoch. Democracy is in my view a necessary condition for 

peaceful interaction in national and international affairs, as well as for the fulfillment of other 

core values like human rights and social justice. As such it is the object of universal, popular 

aspiration. Its mobilizing power is undeniable, and humanity has not found a better substitute as a 

governing principle. Even autocrats pay lip service to it. The question arises: are democracy and 

globalization compatible, and can globalization guarantee peace? I venture to answer this 

question by positing a conditional hypothesis that globalization can guarantee peace if it can help 

in addressing the problems of poverty. A brief review of the first African experience of 

globalization in the form of European colonization will help elucidate the point. I will call the 

colonial experience primitive globalization for reasons that will become clear later. 

Following the earlier contact during the mercantile era, and the devastating experience of the 

slave trade, Europe’s advent to Africa occurred in a big way toward the end of the nineteenth 

century. By the beginning of the twentieth century, European countries had divided up and 

occupied all of Africa, except Ethiopia and Liberia. In a rough periodization, the process of 

European colonization may be divided into three phases. The first was the violent phase, in which 

armed with superior weapons, Europeans defeated and disarmed Africans and imposed their rule 

on them. The second is the phase of pacification in which the military withdrew to the 

background and were replaced by civilian administrators, judges and police, with Christian 

missionaries lending a helping hand in a "civilizing mission." British poet and imperial 

ideologue, Rudyard Kipling coined the phrase the White Man’s Burden to describe what the 

French also called mission civilisatrice. The third and final phase may be called the period of 

commercialization. This represented the real motive of the colonial adventure, namely the 

exploitation of Africa’s material and human resources for the benefit of European commerce and 

industry in the era of advanced capitalism. 

Needless to say, there was no talk of democracy then; to the contrary, from the beginning to the 

end of the colonial enterprise, an autocratic government provided the needed security umbrella to 

the business of the exploitation of Africa’s resources. Indeed, paradoxical as it may seem, 

Africans were made to pay taxes to help provide the security, including building prisons. Earlier 

the Europeans had sought to dispense with traditional African legal institutions, as "savage law;" 



then they quickly realized that they could not do it; and in fact found it convenient to use 

traditional institutions to advance the colonial security and revenue imperatives. 

One of the consequences of colonial rule--the primitive globalization--is the imposition of 

European-based state institutions on Africa. The colonial state was itself defined by artificially 

fixed boundaries cutting across ethnic lines and thus dividing peoples everywhere, which is one 

of the negative legacies of colonial rule with built in problems of stability and obstacles to 

sustainable development. Within these artificially created nation states, enclosing different ethnic 

groups, utilizing institutions modeled on European systems, African states have been trying to 

govern peoples whose institutions and modes of governance at the local level are totally different 

from the national state. Small wonder then that writers like the late Basil Davidson have observed 

that the crisis of African politics is the crisis of its foreign imported institutions. It is worth 

reflecting on Basil Davidson’ observation, before dismissing it as outlandish as some have done. 

Technology and Democracy’s ’Enduring Promise’ 

The events of September 11,2001 revealed an ugly side of globalization or, to be more exact, the 

misuse of some of its instrumentalities, i.e. the misuse of the technology of transportation and 

communication. The terrorists who planned and carried out the attack on America using modern 

technology with incredible precision were almost universally condemned. At the same time 

humanity has not yet confronted globalization’s darker side, which involves subtler forms of 

violence affecting people’s lives the world over. The September 11 attack brought home with 

blinding clarity the fact that addressing issues of poverty is important not only for security 

reasons but also for moral ones. Osama Bin Laden, the spoilt "rich kid" who inspired the attacks 

did not recruit his suicide bombers from the rank of other rich kids to do his destructive work. 

Most of them came from families who lived in abject poverty. Poverty and unemployment of 

males between the ages of 18 and 30 are fertile breeding grounds for extremism. A crucial 

question facing humanity as a whole is: are the people who control the institutions of the global 

economy unable or unwilling to provide solutions for poverty? In short, is globalization to blame 

for much of what ails the world or are the anti-globalization protestors at the annual meetings of 

the G-8 or G-20 misguided fringe radicals? 

In this respect it is necessary to point out that there is a basic issue of contention concerning 

democracy and globalization in which the opponents of globalization claim that there is glaring 

absence of democracy in international affairs, particularly in the governance of the multilateral 



organizations like the IMF and the World Bank. The UN Charter provides the democratic 

framework in the name of which former colonial peoples claimed and gained their independence. 

Yet its fulfillment remains a dream for much of humanity; even in the developed countries, 

deviation from the democratic path occurs all the time. Nevertheless, a deviation from the path 

does not diminish the value of the path, nor the goal at the end of it. ! am talking about the 

democratic ideal and the value that comes with strivings for that ideal, with its two principal 

elements, that is to say, democracy as doctrine, and democracy as institutions. In doctrinal terms, 

the equality principle lies at the center, with mutual tolerance perhaps coming second. Democracy 

as institutions includes election of representatives in local and national bodies. 

The question of what is democracy is relevant in our discussion on its place in the global order 

because it has occasioned controversy. The classical definition of democracy concerned its 

source and purpose, with the will of the people as source and the common good as purpose. In 

contemporary discourse on democracy, the prevailing view considers the procedural aspect, 

rather than the substantive aspect of democracy as the central feature. The procedural aspect 

concerns the selection of leaders through competitive elections by the people. The late Samuel 

Huntington was an ardent advocate of this approach. But we may fairly ask: Does such a 

conception of democracy embrace other critical requirements for meaningful democratic 

government? Do elections, per se, constitute the only or even the main element of democracy? 

The answer surely must be no. As professor Jean Berthke Elshtain of Chicago University has 

opined: 

"... democracy is not and has never been primarily a means whereby popular will is tabulated 

and carried out, but, rather, a political world within which citizens negotiate, compromise, 

engage and hold themselves and those they choose to represent them accountable for action 

taken..." 

Elshtain then poses a haunting question: "have we lost this deliberative dimension of 

democracy?" She concludes by asserting that democracy’s enduring promise is "that citizens can 

come to know a good in common that they cannot know alone." (Emphasis mine). 

And herein lies one of the challenges of democracy in the age ofglobalization. Citizens can use 

technology to act individually as well as collectively to raise issues of common concern regarding 

the impact of global economic and cultural forces on their lives. The Internet has proven to be a 

potent force to achieve those ends. It can facilitate the mobilization of citizens so that they can 

know a good in common that they cannot know alone, to paraphrase Elshtain. In other words, 



technology can be used for democratic ends. It can also be used for undemocratic--indeed for 

horrific--ends by some powerful and uncaring market forces. I will come back to this point later. 

Since the replacement of the Organization of African Unity (OAU) by the African Union (AU), 

there has been some significant development in regard to democracy. Reflecting the emerging 

development of international law regarding the right to democratic governance, the Constitutive 

Act, which created the AU enjoins the African Leaders "to promote and protect human and 

peoples’ rights, consolidate democratic institutions and culture, and to ensure good governance 

and the rule of law." (The Preamble to the Constitutive Act). Thus the transition to democracy 

embodied in the individual constitutions of African states mentioned earlier has been reinforced 

at the continental level following the creation of the African Union. The normative framework 

has been expanded, requiring African leaders to promote, sustain and defend democratic rights of 

their peoples with an implied right of mutual obligations, as individual nations as well as 

collectively as a continental body to sanction errant leaders. This implies the obligation to 

intervene in one another’s internal affairs in the event of violation of fundamental rights, an 

obligation that was absent in the OAU Charter. However, needless to say, the onus lies on the 

people themselves to take active steps for the protection of their democratic rights. 

The AU’s Constitutive Act also contains provisions requiring the promotion of peace, security 

and stability in the continent. It is in the spirit of that provision that the AU and several eminent 

individuals have made serious attempts to persuade Mr. Gbagbo to surrender power to his rival, 

Mr. Ouatara, who won the election in the Ivory Coast. Gbagbo’s behavior stands in stark contrast 

to that of his Ghanaian counterpart. 

The Primacy of Peace 

War and peace have been ever-present conditions of human existence. It is customary to consider 

peace as the normal and war as the abnormal human condition because most societies experience 

war as the aberrant event, disturbing normalcy in human relations. People need peace to 

concentrate on their work. It is, therefore, not inappropriate to treat the subject of war and peace 

in connection with a discussion of globalization and democracy. They are interconnected because 

peace is a precondition for trade and trade is the lifeblood of globalization. A discussion of war 

and peace in relation to democratic development is also relevant simply because conflict 

situations draw resources away from all forms of development, including democratic 

development. 



War and ways of resolving it have engaged humanity since the dawn of history. Even as they 

lived in peace, men constantly thought of war, as illustrated by the Latin saying, si vis pacem, 

para bellum (if you want peace prepare for war). In fact, pax, the Latin word for peace, is related 

to pact, agreement, as inpacta sunt servanda (agreements or treaties must be observed). The idea 

behind the maxim, pacta sunt servanda, underlies the normative framework of international 

relations, a framework that supposedly binds nations to a common approach towards peace. 

Peace, as desired condition of normalcy is a universal value and, as such, is or should be of 

universal concern. To quote a famous dictum of French sociologue, the late Pierre Burdieu, 

faut travailler a universalizer les conditions d’acces a l ’universel," (we must work to universalize 

the conditions of access to the universal). The condition for peace anywhere is the assurance of 

peace everywhere, a point expressed by the old maxim of international law that peace is 

indivisible. Simply put, this means that peace in one corner of the world may be affected by war 

in other parts. In short, universal peace is a condition for the smooth operation of the global 

order. The defunct League of Nations, the brain child of Woodrow Wilson, created a framework 

for collective security--a sort of precursor to globalized security. It did not work because there 

was no universal commitment and no superpower to enforce it. The United Nations, the product 

of World War II, seems to have fared better; but whether it can ever become a universal enforcer 

of peace is still an open question. 

Historically, different empires have approached the issues of peace and international relations 

differently. Ancient Rome’s Pax Romana was peace imposed by the legions of the imperium. 

During much of the mercantile era, Pax Britannica imposed British policy, making sure that raw 

materials were drawn from all over the world and made available to British manufacturers whose 

products dominated the world market. And British shipping, under the protection of the British 

navy, dominated world trade. By contrast, in today’s Pax Americana, which is one way of 

describing the post World War II era, the uninterrupted flow of commerce--the basis of the 

global economic order--does not need the protection of a mighty army or navy. Instead, what we 

call the sovereign flow of commerce is ensured through bilateral and multi-lateral trade pacts or 

unwritten conventions, and the agency of the institutions of the global economic, financial and 

legal order--The World Trade Organization, The IMF and the World Bank. 

Whether this global order--this Pax Americana--has led to better peace among nations and 

within nations is debatable. What is beyond question is that powerful nations like the United 

States, even as they pay lip service to free trade, do engage in restrictive trade practices as witness 



the US government’s imposition of protective tariffs on steel imports to protect its inefficient and 

faltering steel industry; and more recently on Chinese-made tyres. 

As for peace within nations, civil wars have grown more numerous and longer lasting, thus 

drawing the attention and resources of the world community. A study of 52 countries conducted 

by the World Bank found that wars started after 1980 lasted three times longer than those 

beginning in the preceding two decades. As wars last longer, more and more countries get 

embroiled in them. An example for this is the continuing war in the Democratic Republic of 

Congo (DRC) and the involvement of neighboring countries like Uganda, Rwanda, Zimbabwe 

and Angola. A little known dirty secret in the Congo story is the plunder of diamond and other 

valuable minerals by the armies of these nations while the Congolese live in fear and poverty and 

the Congolese army is too weak to extend its national fiat beyond Kinshasa and its environs to 

protect vulnerable populations in eastern Congo where systematic rapes have been common. 

There is a crying need for the role of the governments of neighboring countries as well as that of 

foreign companies in these acts of plunder to be the subj ect of investigation, just as the genocide 

in Rwanda was. 

Another point worth noting is that the trend towards proliferation of conflicts becomes self- 

sustaining because war breeds the conditions that produce more conflict. A cycle of violence thus 

becomes endemic. Sierra Leone was a good example of this trend. I do not have the time to 

examine the causes of these conflicts in any detail, but let me mention some frightful facts in this 

connection. First, in the last decade alone, more than 12 million Africans have lost their lives in 

conflicts of one sort or another. Second, about 90 percent of the victims of war are civilians. 

Third, arms are easier to obtain than food in some of these countries. Fourth, arms deals between 

governments and private arms merchants is widespread in Africa, despite the declaration made 

against it by the International Community. In fact Africa is the largest market for arms. A 

continent reeling under poverty, poor health and weak educational structures can ill afford to be 

subjected to such predicament. Yet, with the exception of Lesotho and Botswana, all African 

countries spend more on defense and defense-related projects than on health. Nigeria, South 

Africa and Egypt spend half of their research and capital budget on arms purchase and 

maintenance of defense related facilities. 

This raises the question: who is responsible for such huge dumping of arms, most of it outmoded, 

to a continent that needs food, education and medicine, rather than arms? The truth is that, even 



as the world community represented at the United Nations appeals for peace and development in 

Africa, arms manufacturers in the most powerful countries, including the five permanent 

members of the UN Security Council, are engaged in the sale of arms. The five countries account 

for four-fifth of the weapons exported to Africa. It is tempting to conclude from this that, far 

from encouraging peace in Africa, the beneficiaries of arms trade and their patrons encourage 

conflict. The same nations that ship tons of grain to famine-stricken areas in Africa have been 

directly linked with the export of arms to the continent despite official government denial of the 

charge of complicity in this arms trade. 

Africa has been described as the final frontier of global capitalism’s incessant search for more 

dominion. Today’s global market is the inheritor of the wrenching experience of colonial rule. 

The continent is now facing another challenge: how to benefit from the global economy to which 

history has condemned it to be part of. The challenge includes dealing with new emerging 

economies and the potential of large investment in infrastructure and trade. It is the task of theory 

and scholarly endeavor to analyze the nature and extent of the consequences of the global 

connection, sorting out the negative from the positive, and to map out strategies for attenuating 

the negative effects and reinforcing the positive. Whether the Chinese and Indians will behave 

differently than the Americans and Europeans remains to be seen. The available evidence seems 

to support the presumption that national interest prevails over other considerations, which means 

that they will not. A more pertinent question is how African leaders work out a strategy of 

development in relation with these emerging economies, in terms of trade and investment in ways 

that can benefit Africa. 

This point is very much connected to the challenges of democracy in the age of globalization. A 

democratic system with an aroused and organized public would force governments to work out a 

strategy and act in a manner that is in consonance with the interests of the public. It is reasonable 

to assume on the basis of past experience that corruption can be checked if not completely 

eliminated with the advent of vigorous democracy. The post colonial reality of Africa, which in 

broad outline was defined by the colonial experience, is characterized by a state-society divide in 

which the government inherited the state institutions more or less unchanged from the colonial 

government. And, with notable exceptions, African governments favored a strong executive 

dominating the other branches of government and building security organs--the army and 

police--taking a lion’s share of financial resources. The earlier decades of post-independence 

were marked, for the most part, by the politics of domination and exclusion with one-party rule 



generally based on a major ethnic group or a coalition of ethnic groups. Far from favoring the 

promotion of democracy and stability, this fact led to dissention and instability, even revolt. 

However, at the local (village) level, life continued as before. If de Toqueville were to visit Africa 

today, he would find village meetings dealing with issues concerning their affairs in the same way 

that Americans in the early nineteenth century met as voluntary associations taking care of their 

public affairs in what he termed voluntary spirit. Such village meetings and the traditional laws 

and institutions they applied to settle disputes and regulate public life is practically the same as 

when the European colonizers found them during the colonial scramble for Africa. At its best, 

this was direct democracy with villagers taking control of their lives, by and large. When not 

completely captured by the one party elites, such village democracy represented self rule, albeit 

often lacking resources. 

Globalization, Trade and Sustainable Development 

I made reference to the darker side ofglobalization. This is evident in world trade; trade, as the 

agent of economic integration involves unequal exchange, or unfair terms of trade between the 

powerful North and the weaker South. It also involves exploitation of cheap labor and repressive 

national legislation targeted at labor unions, which denies working people the power to bargain 

for fair wages and better working conditions. Politically, economic integration through trade and 

investment will also eventually lead to the decline of national sovereignty. Corporations with 

global reach exert more influence, weakening the power of governments to act autonomously. 

And the guardians of the dominant economic order have, for over two decades, enforced 

neoliberal economic policies requiring governments to privatize government owned enterprises 

and discouraging investment on infrastructure. 

The ideology driving global economic and trade policy, pushed by the IMF and the World Bank, 

has been called "market fundamentalism." It is based on premises concerning how markets work, 

that do not hold even for developed countries. According to Nobel Laureate, Joseph Stiglitz, 

"globalization itself has been governed in ways that are undemocratic and have been 

disadvantageous to developing countries, especially the poor within these countries." The adverse 

effects caused by IMF-ordained liberalization of financial and capital markets has been seen in 

several countries, including Argentina and the Asian countries as the 1997 financial crisis 

demonstrated. Such policies have destabilized developing countries, leaving them prey to hot 

money pouring in and fueling speculative real estate booms. Just as suddenly, as investor 
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sentiment changes, the money is pulled out, leaving in its wake economic devastation. The IMF 

often speaks about the importance of the discipline provided by capital markets. In doing so, it 

exhibits what Stiglitz calls "a certain paternalism, a new form of the old colonial mentality: ’We 

in the establishment, we in the North who run our capital markets, know best. Do what we tell 

you to do and you will prosper.’ The arrogance is offensive, but the objection is more than just to 

style. The position is highly undemocratic: There is an implied assumption that democracy by 

itself does not provide sufficient discipline." If one is to have an outsider as disciplinarian, one 

should choose a good disciplinarian who knows what is good for growth and who shares one’s 

values like democracy. The IMF, Stiglitz argues, does not know what is good for growth and 

does not believe in democratic values. 

The role of scholars as well as that of policy makers is to probe whether and to what extent global 

economic integration can lead to general welfare as it did in the case of some Asian countries. In 

this respect, the concept of sustainable development provides a useful framework. Embracing 

two seemingly contradictory goals--economic development and environmental conservation-- 

sustainable development proceeds from the assumption that economic growth in terms of the 

quantity production of goods and services is not synonymous with development, which is 

economic growth plus something else. This something else includes the quality of life associated 

with a healthy environment as well as fulfillment of the cultural aspirations, or preservation of the 

best of the existing culture of a given community. The emergence of the environmental 

movement provided an organizing principle that prompted a refinement of the meaning of 

development. This movement challenged the global problems posed by mindless growth, driven 

by profit motive, in utter disregard of the damage to the environment and often to people’s health 

and general welfare caused by such growth. Sustainable development, as an organizing idea goes 

further than what the earlier challenges of the environmental movement had envisaged. It 

addresses the deepening global environmental crisis as well as the increasing social and economic 

imbalance that divide the world. It analyzes the underlying political and economic structures 

causing environmental degradation--multinational corporations organizing the logging of old- 

growth forests, for example, or automobile companies lobbying for more roads and lower 

pollution standards. 

In 1992, at the UN Conference on environment and development in Rio, governments agreed on 

sustainable development as the leading concept to guide development policy. Two related facts 

must be noted in this connection. First is the exponential growth of the world’s population and 
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that the majority of these live in poverty. Secondly, the share of the planet’s resources being used 

by the affluent minority is also growing. The effect of these facts is driving forces of 

environmental degradation. The sustainable development approach suggests a solution to this 

double crisis by offering a normative framework summed up in the famous sentence of the 

Bruntland Report: "Sustainable development is development that meets the needs of the present 

without compromising the ability of future generations to meet their own needs." 

Unfortunately, despite notable achievement of Rio, its objective of sustainable development still 

remains just a rallying cry, if not an empty slogan. The powerful global economic forces have 

not yet been successfully challenged to mend their ways and behave in accordance with the 

requirements of Rio and other international treaties. The United States, for one, has yet to sign 

the Kyoto treaty. 

Conclusion 

I would like to end by a brief recapitulation of the challenges facing us in this age of globalization 

and what needs to be done. 

¯ First, the forces driving globalization must be tamed if humanity and the precious gift we call 

earth is to continue in peace and decent life for all peoples. Things cannot continue the way 

they are--as business as usual. 

¯ Second, we must preserve protect and promote the United Nations and keep building on its 

core values like peace and democracy, and to those ends strengthen its institutions. It is not 

perfect but it is the only thing we have got, standing between order and chaos, between the 

rule of law and jungle justice. 

¯ Third, we need a democratic challenge, a demand for countervailing democratic checks to 

ensure global institutions like the IMF and the World Bank serve the general interest. 

¯ Fourth, the unfair trade and the agenda of market fundamentalism set by the special interests 

in the North must be challenged. In this respect, the governments of the emerging economies 

particularly China, India and Brazil should lead the way to help reorient global relations and 

economic development in direction that will be more just and sustainable. 
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Finally, turning more specifically to Africa, we need to review critically the record of the 

post-colonial state. Nation building, the guiding ideology of the post-colonial state can only 

be achieved with the creation of a political framework and social environment that ensures 

the participation of all citizens. Democracy, political inclusion and equitable distribution of 

resources are the key ingredients of a successful national policy. In other words, the problem 

of nation building is linked to the problems of democracy and sustainable development and 

those who control the globalizing agenda need to take heed of this. And in view of the major 

role that china’s economic power is expected to play, the question becomes: Will China 

impose it worldview in political terms on the strength of its economic success? More 

pertinently, will African governments be tempted to abandon democratic accountability, 

being won over by China’s blandishment and its one-party state capitalism? If so, will their 

people let them get away with it? These are questions worthy of the attention of scholars and 

practitioners, in the years ahead. 
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Introducation 
African countries have recently experienced a constitutional renaissance, unencumbered as they are by the 
historical burden of colonial rule and by the pressures emanating from Cold War politics. This experience 
affecting Africa coincided with developments in Eastern Europe in the post-Soviet era, essentially involving 
democratic transition from Soviet style one party autocracy. The collapse of the Soviet Union in 1989 coincided 
with--some might even think that it caused--popular movements demanding democratic transition in much of 
Africa. And constitutional engineering became the principal method of achieving democracy. 
As someone who teaches comparative constitutional law and who has also been involved in constitution 
drafting and consulting, I am keenly aware of the place of constitutionalism in democratic transition; indeed, it 
is the foundation of democracy. I will return to the subject of democracy later; and now a word on the 
companion concept of peace, the other subj ect of my address, by way of introduction. 

Peace has been a precious commodity throughout human history; so much so, that in many languages peace is a 
common form of greeting. In recent times, peace has been j oined by democracy and other core values, and 
incorporated in the constitutional system. It is therefore of interest to ask: what has been the impact of 
globalization on these two core values, especially in Africa, a continent plagued with conflict and dictatorial 
regimes, in the age of globalization. 

Globalization’s Source and Impact 
For some years now, scholars and practitioners have been arguing about the meaning and impact of 
globalization. To some it is the salvation of humanity, holding the key to universal prosperity and peace. Others 
fault it as the source of the major problems of our time--as a disruptive force, exacerbating peoples’ problems, 
causing environmental devastation, destroying native cultures, and widening the gap between rich and poor at 
the national level as well as globally. 
It should be remembered that globalization is the product of a long historical process, spurred by the human 
urge to acquire more knowledge of what lies beyond the known boundary, as well as by the will to expand and 
acquire more resources. Aided and abetted by science and technology, particularly in our times, with the 
extraordinary developments in the technology of communication, globalization extended to every part of the 
planet, potentially turning the world into a global village. Essentially concerned with the expansion of global 
commerce and culture, and driven by the powerful economies of the world, globalization has come to stay and 
seems to be irreversible. 

In defense of globalization, it has been said that it opened up closed borders enabling freer movement of capital, 
of people, and of goods and services, increasing the wealth of nations and enabling individuals and groups to 
get rich overnight. To cite a simple example from the world of sport, soccer has been globalized as a result of 
such freedom of movement with some curious results. Senegalese soccer players, for example, who beat the 
French team some years ago, play in the French professional league. Having sharpened their skills there they fly 



back to their native land to play as a national team; and then go back to their teams in Europe to live a dream 
life. On the other hand, open borders also mean brain drain, a movement from South to North (i.e., Europe and 
America) that has enriched one side at the expense of the other. In terms of the free movement of capital across 
national boundaries and facilitating world trade, there has been a sea change creating new languages to describe 
the process. Outsourcing is such new language which describes the flight of capital--of domestic 
manufacturing--abroad in search of cheap cost of production. Outsourcing has also increasingly included 
skilled and semi-skilled jobs being done abroad that were previously done here in the United States, such as 
accounting. The beneficiaries of outsourcing and related changes are countries like China and India with an 
abundance of cheap labor. This new trend has brought about a reordering in international trade, with China fast 
approaching the United States as strong economy and using its economic strength to validate and advocate its 
political model. More on this later. 

Democracy’s Salience as Core Value 
Clearly, globalization affects every aspect of the contemporary reality at all levels. Some may, therefore, 
wonder why I chose democracy and peace as the principal themes in my reflections on the impact of 
globalization with a focus on Africa. My answer is, first of all that peace is an essential precondition for orderly 
life and development; and, secondly that in the long march of the adventure of ideas, democracy goes back a 
long way and is generally accepted as the paramount political value of our epoch. Democracy is in my view a 
necessary condition for peaceful interaction in national and international affairs, as well as for the fulfillment of 
other core values like human rights and social justice. As such it is the object of universal, popular aspiration. 
Its mobilizing power is undeniable, and humanity has not found a better substitute as a governing principle. 
Even autocrats pay lip service to it. The question arises: are democracy and globalization compatible, and can 
globalization guarantee peace? I venture to answer this question by positing a conditional hypothesis that 
globalization can guarantee peace if it can help in addressing the problems of poverty. A brief review of the first 
African experience of globalization in the form of European colonization will help elucidate the point. I will call 
the colonial experience primitive globalization for reasons that will become clear later. 

Following the earlier contact during the mercantile era, and the devastating experience of the slave trade, 
Europe’s advent to Africa occurred in a big way toward the end of the nineteenth century. By the beginning of 
the twentieth century, European countries had divided up and occupied all of Africa, except Ethiopia and 
Liberia. In a rough periodization, the process of European colonization may be divided into three phases. The 
first was the violent phase, in which armed with superior weapons, Europeans defeated and disarmed Africans 
and imposed their rule on them. The second is the phase of pacification in which the military withdrew to the 
background and were replaced by civilian administrators, judges and police, with Christian missionaries lending 
a helping hand in a "civilizing mission." British poet and imperial ideologue, Rudyard Kipling coined the 
phrase the White Man’s Burden to describe what the French also called mission civilisatrice. The third and final 
phase may be called the period of commercialization. This represented the real motive of the colonial adventure, 
namely the exploitation of Africa’s material and human resources for the benefit of European commerce and 
industry in the era of advanced capitalism. 

Needless to say, there was no talk of democracy then; to the contrary, from the beginning to the end of the 
colonial enterprise, an autocratic government provided the needed security umbrella to the business of the 
exploitation of Africa’s resources. Indeed, paradoxical as it may seem, Africans were made to pay taxes to help 
provide the security, including building prisons. Earlier the Europeans had sought to dispense with traditional 
African legal institutions, as "savage law;" then they quickly realized that they could not do it; and in fact found 
it convenient to use traditional institutions to advance the colonial security and revenue imperatives. 

One of the consequences of colonial rule--the primitive globalization--is the imposition of European-based 
state institutions on Africa. The colonial state was itself defined by artificially fixed boundaries cutting across 
ethnic lines and thus dividing peoples everywhere, which is one of the negative legacies of colonial rule with 
built in problems of stability and obstacles to sustainable development. Within these artificially created nation 
states, enclosing different ethnic groups, utilizing institutions modeled on European systems, African states 
have been trying to govern peoples whose institutions and modes of governance at the local level are totally 
different from the national state. Small wonder then that writers like the late Basil Davidson have observed that 



the crisis of African politics is the crisis of its foreign imported institutions. It is worth reflecting on Basil 
Davidson’ observation, before dismissing it as outlandish as some have done. 

Technology and Democracy’s ’Enduring Promise’ 
The events of September 11,2001 revealed an ugly side of globalization or, to be more exact, the misuse of 
some of its instrumentalities, i.e. the misuse of the technology of transportation and communication. The 
terrorists who planned and carried out the attack on America using modern technology with incredible precision 
were almost universally condemned. At the same time humanity has not yet confronted globalization’ s darker 
side, which involves subtler forms of violence affecting people’s lives the world over. The September 11 attack 
brought home with blinding clarity the fact that addressing issues of poverty is important not only for security 
reasons but also for moral ones. Osama Bin Laden, the spoilt "rich kid" who inspired the attacks did not recruit 
his suicide bombers from the rank of other rich kids to do his destructive work. Most of them came from 
families who lived in abject poverty. Poverty and unemployment of males between the ages of 18 and 30 are 
fertile breeding grounds for extremism. A crucial question facing humanity as a whole is: are the people who 
control the institutions of the global economy unable or unwilling to provide solutions for poverty? In short, is 
globalization to blame for much of what ails the world or are the anti-globalization protestors at the annual 
meetings of the G-8 or G-20 misguided fringe radicals? 

In this respect it is necessary to point out that there is a basic issue of contention concerning democracy and 
globalization in which the opponents of globalization claim that there is glaring absence of democracy in 
international affairs, particularly in the governance of the multilateral organizations like the IMF and the World 
Bank. The UN Charter provides the democratic framework in the name of which former colonial peoples 
claimed and gained their independence. Yet its fulfillment remains a dream for much of humanity; even in the 
developed countries, deviation from the democratic path occurs all the time. Nevertheless, a deviation from the 
path does not diminish the value of the path, nor the goal at the end of it. I am talking about the democratic ideal 
and the value that comes with strivings for that ideal, with its two principal elements, that is to say, democracy 
as doctrine, and democracy as institutions. In doctrinal terms, the equality principle lies at the center, with 
mutual tolerance perhaps coming second. Democracy as institutions includes election of representatives in local 
and national bodies. 
The question of what is democracy is relevant in our discussion on its place in the global order because it has 
occasioned controversy. The classical definition of democracy concerned its source and purpose, with the will 
of the people as source and the common good as purpose. In contemporary discourse on democracy, the 
prevailing view considers the procedural aspect, rather than the substantive aspect of democracy as the central 
feature. The procedural aspect concerns the selection of leaders through competitive elections by the people. 
The late Samuel Huntington was an ardent advocate of this approach. But we may fairly ask: Does such a 
conception of democracy embrace other critical requirements for meaningful democratic government? Do 
elections, per se, constitute the only or even the main element of democracy? The answer surely must be no. As 
professor Jean Berthke Elshtain of Chicago University has opined: 
"... democracy is not and has never been primarily a means whereby popular will is tabulated and carried out, 
but, rather, a political world within which citizens negotiate, compromise, engage and hold themselves and 
those they choose to represent them accountable for action taken..." 

Elshtain then poses a haunting question: "have we lost this deliberative dimension of democracy?" She 
concludes by asserting that democracy’s enduring promise is "that citizens can come to know a good in 
common that they cannot know alone." (Emphasis mine). 
And herein lies one of the challenges of democracy in the age of globalization. Citizens can use technology to 
act individually as well as collectively to raise issues of common concern regarding the impact of global 
economic and cultural forces on their lives. The Internet has proven to be a potent force to achieve those ends. It 
can facilitate the mobilization of citizens so that they can know a good in common that they cannot know alone, 
to paraphrase Elshtain. In other words, technology can be used for democratic ends. It can also be used for 
undemocratic--indeed for horrific--ends by some powerful and uncaring market forces. I will come back to 
this point later. 

Since the replacement of the Organization of African Unity (OAU) by the African Union (AU), there has been 



some significant development in regard to democracy. Reflecting the emerging development of international 
law regarding the right to democratic governance, the Constitutive Act, which created the AU enjoins the 
African Leaders "to promote and protect human and peoples’ rights, consolidate democratic institutions and 
culture, and to ensure good governance and the rule of law." (The Preamble to the Constitutive Act). Thus the 
transition to democracy embodied in the individual constitutions of African states mentioned earlier has been 
reinforced at the continental level following the creation of the African Union. The normative framework has 
been expanded, requiring African leaders to promote, sustain and defend democratic rights of their peoples with 
an implied right of mutual obligations, as individual nations as well as collectively as a continental body to 
sanction errant leaders. This implies the obligation to intervene in one another’s internal affairs in the event of 
violation of fundamental rights, an obligation that was absent in the OAU Charter. However, needless to say, 
the onus lies on the people themselves to take active steps for the protection of their democratic rights. 

The AU’s Constitutive Act also contains provisions requiring the promotion of peace, security and stability in 
the continent. It is in the spirit of that provision that the AU and several eminent individuals have made serious 
attempts to persuade Mr. Gbagbo to surrender power to his rival, Mr. Ouatara, who won the election in the 
Ivory Coast. Gbagbo’ s behavior stands in stark contrast to that of his Ghanaian counterpart. 

The Primacy of Peace 
War and peace have been ever-present conditions of human existence. It is customary to consider peace as the 
normal and war as the abnormal human condition because most societies experience war as the aberrant event, 
disturbing normalcy in human relations. People need peace to concentrate on their work. It is, therefore, not 
inappropriate to treat the subj ect of war and peace in connection with a discussion of globalization and 
democracy. They are interconnected because peace is a precondition for trade and trade is the lifeblood of 
globalization. A discussion of war and peace in relation to democratic development is also relevant simply 
because conflict situations draw resources away from all forms of development, including democratic 
development. 

War and ways of resolving it have engaged humanity since the dawn of history. Even as they lived in peace, 
men constantly thought of war, as illustrated by the Latin saying, si vis pacem, para bellum (if you want peace 
prepare for war). In fact, pax, the Latin word for peace, is related to pact, agreement, as in pacta sunt servanda 
(agreements or treaties must be observed). The idea behind the maxim, pacta sunt servanda, underlies the 
normative framework of international relations, a framework that supposedly binds nations to a common 
approach towards peace. Peace, as desired condition of normalcy is a universal value and, as such, is or should 
be of universal concern. To quote a famous dictum of French sociologue, the late Pierre Burdieu, "il faut 
travailler a universalizer les conditions d’ acces a l’universel," (we must work to universalize the conditions of 
access to the universal). The condition for peace anywhere is the assurance of peace everywhere, a point 
expressed by the old maxim of international law that peace is indivisible. Simply put, this means that peace in 
one corner of the world may be affected by war in other parts. In short, universal peace is a condition for the 
smooth operation of the global order. The defunct League of Nations, the brain child of Woodrow Wilson, 
created a framework for collective security--a sort of precursor to globalized security. It did not work because 
there was no universal commitment and no superpower to enforce it. The United Nations, the product of World 
War II, seems to have fared better; but whether it can ever become a universal enforcer of peace is still an open 
question. 

Historically, different empires have approached the issues of peace and international relations differently. 
Ancient Rome’s Pax Romana was peace imposed by the legions of the imperium. During much of the 
mercantile era, Pax Britannica imposed British policy, making sure that raw materials were drawn from all over 
the world and made available to British manufacturers whose products dominated the world market. And British 
shipping, under the protection of the British navy, dominated world trade. By contrast, in today’s Pax 
Americana, which is one way of describing the post World War II era, the uninterrupted flow of commerce-- 
the basis of the global economic order--does not need the protection of a mighty army or navy. Instead, what 
we call the sovereign flow of commerce is ensured through bilateral and multi-lateral trade pacts or unwritten 
conventions, and the agency of the institutions of the global economic, financial and legal order--The World 
Trade Organization, The IMF and the World Bank. Whether this global order--this Pax Americana--has led to 



better peace among nations and within nations is debatable. What is beyond question is that powerful nations 
like the United States, even as they pay lip service to free trade, do engage in restrictive trade practices as 
witness the US government’s imposition of protective tariffs on steel imports to protect its inefficient and 
faltering steel industry; and more recently on Chinese-made tyres. 

As for peace within nations, civil wars have grown more numerous and longer lasting, thus drawing the 
attention and resources of the world community. A study of 52 countries conducted by the World Bank found 
that wars started after 1980 lasted three times longer than those beginning in the preceding two decades. As 
wars last longer, more and more countries get embroiled in them. An example for this is the continuing war in 
the Democratic Republic of Congo (DRC) and the involvement of neighboring countries like Uganda, Rwanda, 
Zimbabwe and Angola. A little known dirty secret in the Congo story is the plunder of diamond and other 
valuable minerals by the armies of these nations while the Congolese live in fear and poverty and the Congolese 
army is too weak to extend its national fiat beyond Kinshasa and its environs to protect vulnerable populations 
in eastern Congo where systematic rapes have been common. There is a crying need for the role of the 
governments of neighboring countries as well as that of foreign companies in these acts of plunder to be the 
subj ect of investigation, just as the genocide in Rwanda was. 

Another point worth noting is that the trend towards proliferation of conflicts becomes self-sustaining because 
war breeds the conditions that produce more conflict. A cycle of violence thus becomes endemic. Sierra Leone 
was a good example of this trend. I do not have the time to examine the causes of these conflicts in any detail, 
but let me mention some frightful facts in this connection. First, in the last decade alone, more than 12 million 
Africans have lost their lives in conflicts of one sort or another. Second, about 90 percent of the victims of war 
are civilians. Third, arms are easier to obtain than food in some of these countries. Fourth, arms deals between 
governments and private arms merchants is widespread in Africa, despite the declaration made against it by the 
International Community. In fact Africa is the largest market for arms. A continent reeling under poverty, poor 
health and weak educational structures can ill afford to be subj ected to such predicament. Yet, with the 
exception of Lesotho and Botswana, all African countries spend more on defense and defense-related proj ects 
than on health. Nigeria, South Africa and Egypt spend half of their research and capital budget on arms 
purchase and maintenance of defense related facilities. 

This raises the question: who is responsible for such huge dumping of arms, most of it outmoded, to a continent 
that needs food, education and medicine, rather than arms? The truth is that, even as the world community 
represented at the United Nations appeals for peace and development in Africa, arms manufacturers in the most 
powerful countries, including the five permanent members of the UN Security Council, are engaged in the sale 
of arms. The five countries account for four-fifth of the weapons exported to Africa. It is tempting to conclude 
from this that, far from encouraging peace in Africa, the beneficiaries of arms trade and their patrons encourage 
conflict. The same nations that ship tons of grain to famine-stricken areas in Africa have been directly linked 
with the export of arms to the continent despite official government denial of the charge of complicity in this 
arms trade. 

Africa has been described as the final frontier of global capitalism’s incessant search for more dominion. 
Today’s global market is the inheritor of the wrenching experience of colonial rule. The continent is now facing 
another challenge: how to benefit from the global economy to which history has condemned it to be part of. The 
challenge includes dealing with new emerging economies and the potential of large investment in infrastructure 
and trade. It is the task of theory and scholarly endeavor to analyze the nature and extent of the consequences of 
the global connection, sorting out the negative from the positive, and to map out strategies for attenuating the 
negative effects and reinforcing the positive. Whether the Chinese and Indians will behave differently than the 
Americans and Europeans remains to be seen. The available evidence seems to support the presumption that 
national interest prevails over other considerations, which means that they will not. A more pertinent question is 
how African leaders work out a strategy of development in relation with these emerging economies, in terms of 
trade and investment in ways that can benefit Africa. 

This point is very much connected to the challenges of democracy in the age of globalization. A democratic 
system with an aroused and organized public would force governments to work out a strategy and act in a 



manner that is in consonance with the interests of the public. It is reasonable to assume on the basis of past 
experience that corruption can be checked if not completely eliminated with the advent of vigorous democracy. 
The post colonial reality of Africa, which in broad outline was defined by the colonial experience, is 
characterized by a state-society divide in which the government inherited the state institutions more or less 
unchanged from the colonial government. And, with notable exceptions, African governments favored a strong 
executive dominating the other branches of government and building security organs--the army and police-- 
taking a lion’ s share of financial resources. The earlier decades of post-independence were marked, for the most 
part, by the politics of domination and exclusion with one-party rule generally based on a major ethnic group or 
a coalition of ethnic groups. Far from favoring the promotion of democracy and stability, this fact led to 
dissention and instability, even revolt. 

However, at the local (village) level, life continued as before. If de Toqueville were to visit Africa today, he 
would find village meetings dealing with issues concerning their affairs in the same way that Americans in the 
early nineteenth century met as voluntary associations taking care of their public affairs in what he termed 
voluntary spirit. Such village meetings and the traditional laws and institutions they applied to settle disputes 
and regulate public life is practically the same as when the European colonizers found them during the colonial 
scramble for Africa. At its best, this was direct democracy with villagers taking control of their lives, by and 
large. When not completely captured by the one party elites, such village democracy represented self rule, albeit 
often lacking resources. 

Globalization, Trade and Sustainable Development I made reference to the darker side of globalization. This is 
evident in world trade; trade, as the agent of economic integration involves unequal exchange, or unfair terms of 
trade between the powerful North and the weaker South. It also involves exploitation of cheap labor and 
repressive national legislation targeted at labor unions, which denies working people the power to bargain for 
fair wages and better working conditions. Politically, economic integration through trade and investment will 
also eventually lead to the decline of national sovereignty. Corporations with global reach exert more influence, 
weakening the power of governments to act autonomously. And the guardians of the dominant economic order 
have, for over two decades, enforced neoliberal economic policies requiring governments to privatize 
government owned enterprises and discouraging investment on infrastructure. 

The ideology driving global economic and trade policy, pushed by the IMF and the World Bank, has been 
called "market fundamentalism." It is based on premises concerning how markets work, that do not hold even 
for developed countries. According to Nobel Laureate, Joseph Stiglitz, "globalization itself has been governed 
in ways that are undemocratic and have been disadvantageous to developing countries, especially the poor 
within these countries." The adverse effects caused by IMF-ordained liberalization of financial and capital 
markets has been seen in several countries, including Argentina and the Asian countries as the 1997 financial 
crisis demonstrated. Such policies have destabilized developing countries, leaving them prey to hot money 
pouring in and fueling speculative real estate booms. Just as suddenly, as investor sentiment changes, the money 
is pulled out, leaving in its wake economic devastation. The IMF often speaks about the importance of the 
discipline provided by capital markets. In doing so, it exhibits what Stiglitz calls "a certain paternalism, a new 
form of the old colonial mentality: ’We in the establishment, we in the North who run our capital markets, know 
best. Do what we tell you to do and you will prosper.’ The arrogance is offensive, but the objection is more than 
iust to style. The position is highly undemocratic: There is an implied assumption that democracy by itself does 
not provide sufficient discipline." If one is to have an outsider as disciplinarian, one should choose a good 
disciplinarian who knows what is good for growth and who shares one’s values like democracy. The IMF, 
Stiglitz argues, does not know what is good for growth and does not believe in democratic values. 

The role of scholars as well as that of policy makers is to probe whether and to what extent global economic 
integration can lead to general welfare as it did in the case of some Asian countries. In this respect, the concept 
of sustainable development provides a useful framework. Embracing two seemingly contradictory goals-- 
economic development and environmental conservation--sustainable development proceeds from the 
assumption that economic growth in terms of the quantity production of goods and services is not synonymous 
with development, which is economic growth plus something else. This something else includes the quality of 
life associated with a healthy environment as well as fulfillment of the cultural aspirations, or preservation of 



the best of the existing culture of a given community. The emergence of the environmental movement provided 
an organizing principle that prompted a refinement of the meaning of development. This movement challenged 
the global problems posed by mindless growth, driven by profit motive, in utter disregard of the damage to the 
environment and often to people’s health and general welfare caused by such growth. Sustainable development, 
as an organizing idea goes further than what the earlier challenges of the environmental movement had 
envisaged. It addresses the deepening global environmental crisis as well as the increasing social and economic 
imbalance that divide the world. It analyzes the underlying political and economic structures causing 
environmental degradation--multinational corporations organizing the logging of old-growth forests, for 
example, or automobile companies lobbying for more roads and lower pollution standards. 

In 1992, at the UN Conference on environment and development in Rio, governments agreed on sustainable 
development as the leading concept to guide development policy. Two related facts must be noted in this 
connection. First is the exponential growth of the world’s population and that the majority of these live in 
poverty. Secondly, the share of the planet’s resources being used by the affluent minority is also growing. The 
effect of these facts is driving forces of environmental degradation. The sustainable development approach 
suggests a solution to this double crisis by offering a normative framework summed up in the famous sentence 
of the Bruntland Report: "Sustainable development is development that meets the needs of the present without 
compromising the ability of future generations to meet their own needs." Unfortunately, despite notable 
achievement of Rio, its objective of sustainable development still remains just a rallying cry, if not an empty 
slogan. The powerful global economic forces have not yet been successfully challenged to mend their ways and 
behave in accordance with the requirements of Rio and other international treaties. The United States, for one, 
has yet to sign the Kyoto treaty. 

Conclusion 
I would like to end by a brief recapitulation of the challenges facing us in this age of globalization and what 
needs to be done. 
¯ First, the forces driving globalization must be tamed if humanity and the precious gift we call earth is to 
continue in peace and decent life for all peoples. Things cannot continue the way they are--as business as usual. 

¯ Second, we must preserve protect and promote the United Nations and keep building on its core values like 
peace and democracy, and to those ends strengthen its institutions. It is not perfect but it is the only thing we 
have got, standing between order and chaos, between the rule of law and jungle justice. 
¯ Third, we need a democratic challenge, a demand for countervailing democratic checks to ensure global 
institutions like the IMF and the World Bank serve the general interest. 
¯ Fourth, the unfair trade and the agenda of market fundamentalism set by the special interests in the North must 
be challenged. In this respect, the governments of the emerging economies particularly China, India and Brazil 
should lead the way to help reorient global relations and economic development in direction that will be more 
iust and sustainable. 
¯ Finally, turning more specifically to Africa, we need to review critically the record of the post-colonial state. 
Nation building, the guiding ideology of the post-colonial state can only be achieved with the creation of a 
political framework and social environment that ensures the participation of all citizens. Democracy, political 
inclusion and equitable distribution of resources are the key ingredients of a successful national policy. In other 
words, the problem of nation building is linked to the problems of democracy and sustainable development and 
those who control the globalizing agenda need to take heed of this. And in view of the major role that china’s 
economic power is expected to play, the question becomes: Will China impose it worldview in political terms 
on the strength of its economic success? More pertinently, will African governments be tempted to abandon 
democratic accountability, being won over by China’s blandishment and its one-party state capitalism? If so, 
will their people let them get away with it? These are questions worthy of the attention of scholars and 
practitioners, in the years ahead. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Wednesday,                  3:36 PM 

~live.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: <From the desk of MARGARET LEE> 

Hi ] 

Please send your PID number and then I will get Travis to show me how to add it to Sakai. 

Cheers, 

Sent: Wednesday, 2 2:44 PM 
To: Lee, Margaret Carol 
Subject: RE: <From the desk of MARGARET LEE> 

Dear Dr. Lee, 

The audit form has been processed, and they told me the professor should have the right to add me on Sakai, could you please try to 
add me, and if it is not working, I can ask my registrar again. 
Thanks 

Best 

From: Lee, Margaret Carol [leemc@email.unc.edu] 
Sent: Wednesday, 2 1:39 PM 
To: 
Subject: FW: <From the desk of MARGARET LEE> 

Hi 

See the email below. What’s the status of getting you in the class? 

From: leemc@email.tmc.edu [leemc@email.unc.edu] 
Sent: Wednesday, 1:35 PM 
To: Lee, Margaret carol 
Subject: <From the desk of MARGARET LEE> 

Dear class, 

While I will lecture on neo-libemlism and embedded liberalism, these are the questions for discussion for the reading, "Africa Belongs 
to "US". 

1. What’s the origin of Africa’s current development paradox? 

2. What is a developmental state and why is it considered the only alternative for resolving Africa’s current development paradox? 

3. What is the ’elite consensus’7 
4. What issues are centered around the land grab debate in Africa? 
5. Who are the various actors facilitating and/or encouraging the land grabs? 
6. What are the major issues discussed in the section on China-Africa Trade and Investment? 

7. What are the Special Economic Zones (SEZs)? 

8. What of Chinese labor policies. 
9. Critique Europe’s scramble for Africa’s energy resources. 

10. What are the varioius approaches taken by the US, China, Russia, and India with respect to the scramble for Africa’s oil and the 



militarization of the cominem? 
11. What are the currem constraints to creating developmental states in Africa? 

I have a feeling that unpacking this reading might take the entire class period, ff it does we will just start on Tuesday with the 
presemations. 

Finally, the Friday evem has been canceled. Sorry about that. 

Cheers, 



From: 

Sent: 

To: 

Subject: 

Williams, Tia Howell <tia williams@unc.edu> 

Thursday, September 13, 2012 7:56 AM 

Gore, Travis <stgore@email.unc.edu> 

Work Study Students 

Hey Travis, 

I am going to ask the students to come and meet with you sometime tomorrow. I was thinking you could give them a 

tour of the building, give them a list of faculty members, so them how to use the copier and where the 

student/personnel files are. I would also like them to complete the online FERPA and HIPAA Trainings. They can do this 

on their own time. 

Do you have a time that is good/bad for you (besides 12-1)7 

~Tia 



From: 

Sent: 

To: 

Cc: 

Subject: 

Williams, Tia Howell <tia williams@unc.edu> 
Thursday, 9:3 9 AM 

..... ~live.unc.edu>; 
~live.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Meet at AFAM tomorrow 

I would like for you both to come in sometime tomorrow and talk with Travis about the AFRI/AFAM dept. and what you 

will be doing here. The times we have to choose from are 10am or 2pm. Please reply all to let us know which is best for 

you. If you both can come at the same time, that’s great! If not, no worries. 

I would like you both to officially start on Monday next week, but over the weekend, please take time to complete the 

following online trainings. Please complete these, print the certifications and bring them in with you by Monday 

9/17/12. 

i) HIPAA Training- see module and acknowledgment statement attached. 

2) FERPA Training - go to this website (http://registrar.unc.edu/training/training-policy/ferpa-instructions/) and follow 

the instructions. Print the completed quiz page with grade of 100 and bring with you. 

Next, the time you spend in the office tomorrow will be mainly for "orientation" purposes, but I would like you to go 

ahead and clock in on the TIM system when you arrive. Travis will show you how to do this. 

Finally, please look over your class and personal schedules and bring us your ideal working schedule. We would prefer to 

have you each for at least 10 hours per week, as we have many faculty members who will need tasks completed. 

I look forward to see you sometime tomorrow. 

~Tia 



From: 

Sent: 

To: 

Subject: 

Attach: 

~live.unc.edu> 

Thursday,                  7:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Missing class 

DR NOTE.pdf 

Hi Professor Selassie, 

I just wanted to email you to let you know I will nnt ho in class today, Thursday            . I have been 
and cannot attend class. I have attached a,           and I will be sure to get notes from today’s lecture from a classmate. 

Thank vou, 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Friday, September 14, 2012 7:55 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Radio Interview 

Dear Colleagues, 
I did a radio interview about the statement t~at was read last week and ot~er matters related to the dept. earlier t~is week. The interview will be 

broadcast along wit~ interviews by Jan Boxill and members oft~e departxnent’s student union tomorrow between 8:30 and 9:00 am on 97.9 FM. 
This is a student-run show called "Carolina Connection.". A transcript of the program will probably be posted on t~e station’s website. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

~:i!afriaf~am.unc.edu/ 

From: Sahle, Eunice N [eunice@email.unc.edu] 
Sent: Tuesday, September 11, 2012 10:29 AM 
To: Department listserv 
Subject: [afriafam] UNC’s homepage story 

Dear Colleagues, 

I have been asked to let you know that the story on t~e homepage is now complete and reflects the geographies of our research interests. Both the 
print mad online issues will have ~e map. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: klcaldwe@email.unc.edu<maiFto:klcaldwe~[iemail.unc.edu~. 

To unsubscribe click here: ~$_?://lists. m~c.edt~/u?id=32361596.bfb5d999979b5aagf457abTf913a5 f65&n=T&l=af?iafam&o=32131684 

(It may be necessary to cut and paste the above URL iflhe line is broken) 

or send a blank email to leave-32131684-32361596.bfb5d999979b5aa9f457ab7f913a5 f65 @listserv.unc.edu<mailto: leave-32131684- 
3234i15 96.bl’o5d99997965aagf4 57abTPg13a5f~i5@~listserv.m~c.e&,~ 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: , or send a blank email to 
leave-32148896-32361534.dl 9c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Friday, September 14, 2012 1:20 PM 

Gore, Travis <stgore@email.unc.edu> 

GC 

Hi Travis, 

Under our current arrangement with GEC staff these are the hours that you can schedule your classes into GEC during 

open schedule maintenance. My understanding is that certain departments (such as yours) have been given scheduling 

access because some of your professors have offices in the building and/or classes that are related to the GEC mission 

and can be taught in this building. Therefore, those are the type classes that you should use your access to schedule 

there. You should not schedule faculty who do not have some kind of agreement with GEC to be taught in the building 

as that would block possibly your faculty or other department’s faculty who should be scheduled there. 

GC 1005 = 8 a.m.- 5 p.m. 

GC 1009 = 8 a.m.- 2 p.m. 

GC 1015 = 8 a.m.-4 p.m. 

GC 3024 = 8 a.m.- 5 p.m. 

GC 3033 = 8 a.m.- 5 p.m. 

If departments stick with standard class periods then that will allow more sections to be scheduled in these classrooms 

and also helps students who are trying to register for multiple classes. Feel free to call me if you have any questions. 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Subject: 

Attach: 

Burton, Nancy (Housekeeping Services) <Nancy.Burton@facilities.unc.edu> 

Friday, September 14, 2012 6:59 PM 

Gore, Travis <stgore@email.unc.edu> 

Moving Crew Release (2) 

Moving Crew Release (2).doc 

My fax number is 962-4638 or you can email it back with a signature on it. 

Thanks 



UNC Housekeeping Services, Moving Crew 

Subject: Damages 

The UNC Housekeeping Department offers moving services to the University community 
at a charge of $31.91) per person per hour for each crew member. In order to provide this 
service, we do not provide insurance to cover accidental damage. If we were to purchase 
damage insurance coverage, we would be required to physically assess each item to be 

moved for condition, scratches, blemishes, and so forth, and retain condition records of 
each assessment. This would be time-consuming and costly for our customers. The 
Housekeeping Department moving crews are very careful with everything that is moved 
and take pride in the quality of their work. But the department can not provide this 
service at this low cost if the department is also required to cover damage or loss as a 
result. 

¯ If you have an item that is particularly important, you should consider contracting 
with a commercial moving firm that provides damage insurance. 

¯ The Coordinator or a knowledgeable representative must be present at the time 
and the location of the move/loans drop off and pick up. 

¯ This form has to be signed and faxed back to the Housekeeping Department 
before your move/loan is conducted. Please sign below to acknowledge your 
agreement that Housekeeping will not be financially responsible for any damage 
or loss either to the building, furniture, and equipment being moved(If your move 
is for the loan of tables/chairs only, the damage reference only refers to 
damage to your building or contents). Ifa signed copy of this form is not in the 
hands of the moving crew leader prior to his arrival he will not show up for the 
scheduled move. 

¯ An account number to be charged must be provided at the time of scheduling. 

Department contact: 

Account Number: 

Signature: 

Date: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Du Graf, Lauren <dugraf@email.unc.edu> 

Sunday, September 16, 2012 5:27 PM 

Furst Forum-03.jpg 

***PLEASE CIRCULATE WIDELY*** 

Dear colleagues, 

The graduate students of the Comparative Literature program at UNC Chapel Hill have 
announced the eighth annual Lilian R. Furst Forum. 

All lectures in the 2012-2013 schedule will take place at the UNC Institute for Humanities 
and Arts, located in Hyde Hall. The series will feature respondents for all talks, as well as 
food and refreshments. 

The Fall 2012 Furst Forum schedule is as follows: 

Thursday, September 27, 2012, 4:00 p.m., Hyde Hall Incubator 

Clayton Koelb, Guy B. Johnson Distinguished Professor of German; Professor of English 
and Comparative Literature 

"Franz Kafka: Literary Life After Death" 

Respondent: James Rolleston, Professor Emeritus of Germanic Languages and Literature 
(Duke University) 

Tuesday, October 9, 2012, 4:00 p.m., Hyde Hall, University Room 

Ph.D. Candidate, Department of English and 
Comparative Literature 



"Robert Herrick’s Religious Fictions" 

Respondent: Jessica Wolfe, Associate Professor, Department of English and 
Comparative Literature 

Thursday, November 8, 2012, 4:00 p.m., Hyde Hall Incubator 

Rebecka Rutledge Fisher, Assistant Professor of English and 
Comparative Literature 

"Love’s Habitation: The Uncanny Maternal of Invisible Man." 

Respondent: Gale Greenlee, Ph.D. Student, Department of English and Comparative 
Literature 

The Forum is named in honor of Lilian R. Furst, Marcel Bataillon Professor of 
Comparative Literature (retired 2006), whose distinguished scholarship and reputation as 
a comparatist have brought prestige to the program and to the university. 

All members of the UNC community are invited to attend, but the forum is also open to the 
general public. 

For further information visit the Furst Forum website 
at: htt~://en~ishcomplit.uncoedu/complit/furst. 

Best, 

@email.unc.edu) and 

2012-2013 Furst Forum Coordinators 

@unc.edu) 



From: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Monday, September 17, 2012 3:45 PM 

Gore, Travis <stgore@email.unc.edu> 

Message from Chancellor Holden Thorp 

Having trouble viewing this email? Read it in £our browser, 

Message from Chancellor Holden Thorp 

September 17, 2o12 

Dear Carolina alumni, parents and friends, 

Today I am announcing what has been the hardest decision of my life.., my intention to 

step down as your chancellor effective June 3o, 2o13. I’ve decided that this is best for the 

future of Carolina. 

I told UNC President Tom Ross yesterday of my decision. I also let him know that I am 

willing to stay longer, if needed, to avoid any gap in leadership until the Board of 

Trustees, President Ross and the Board of Governors can name a successor. 

I will always do what is best for this University. And what is best right now is for me to 

make plans to step aside. This wasn’t an easy decision personally. But when I thought 

about the University and how important it’s been to me, to North Carolinians and to 

hundreds of thousands of alumni, my answer became clear. 

Over the last two years, we have identified a number of areas that need improvement. 

We have a good start on reforms that are important for the future of this University. I 

have pledged that we will be a better university, and I am loo percent confident in that. 

We still have work to do, and I intend to be fully engaged in that until the day I walk out 

of this office. 

Together, we have accomplished so much. Student applications are up by 24 percent. 

Our faculty has made us a top lo university in research funding. We have made excellent 

progress with faculty retentions. More alumni and friends made gifts to the University 

last year than ever before. We have pulled the campus through the financial crisis, 

emerging as a stronger institution. And we have launched a campuswide initiative to 



define our vision of the rest Century public research university. 

It has been a privilege and honor to lead this great University, and I look forward to 
continuing to work with you. My love for Carolina, where I have invested three decades 

of my life as a student, faculty member, researcher and administrator, has only grown 
deeper with the time I have spent as your chancellor. 

With great appreciation for all of you and what you do for Carolina, 

- Holden Thorp 

For more information about Chancellor Thorp’s announcement, 
refer to the University’s homepage, wwwou~coedu. 

FYI Carotina Online is for alumni, parents of current students and friends of the University. Through this flee 

service, the Office of University Relations shares infi:srmation about people, events and issues at Carolina~ To 

ask questions or share comments, e-mail FYICarolina@unc.edu, telephone, (919) 962-8593 or write, Office of 

University Communications~ 210 Pittsboro St., Chapel Hill, NC 27599-6210. If you don’t want to receive these 

mails in the future~ unsubscribe here. 

702472576 



From: 

Sent: 

To: 

Moseley, Erin S <Erin_Moseley@unc.edu> 

Tuesday, September 18, 2012 10:31 AM 

Cc: 



Subject: 

Attach: 

Summer Breakfast Meeting 

breakfastinvitation.doc 

Hello all, 

Just a small reminder to RSVP to our Annual Breakfast Buffet/Meeting on September 27th. 

this email in case you did not receive it. 

I will need to have an RSVP no later than Thursday, September 20th. 

If you have already RSVP’d, please delete this email. 

Thank you and we look forward to seeing you on the 27th! 

I’ve attached the memo to 

Erin Moseley 



MEMORANDUM 

TO: 

FROM: 

DATE: 

SUB J: 

Managers and Summer School Administrators 

Erin Moseley, Summer School 

September 7, 2012 

2012-2013 Summer School Administrators Review and Planning Conference 

Summer School invites you to attend our annual planning conference and breakfast buffet to be 
held on Thursday, September 27, at The Carolina Inn (8:30 a.m- 10:30 a.m) in the Old Well 
Room. 

This invitation includes: 

a) the faculty liaison for Summer School administration, and 

b) one staff person who supervises or does the work for your unit on Summer School 
preparation (course copy and schedules, budget, instructor nominations and EPA 
Web payroll). 

The purpose of this informal meeting is to meet one another, present information for the 
upcoming summer, update policies and procedures about Summer School planning and 
operations, and answer any questions you may have concerning Summer School. 

AGENDA 
8:30-9:00 Breakfast Buffet 
9:00-10:30 Business Meeting 

Please call or email Erin Moseley in Summer School (962-8267) or Erin Moseley~unc.edu) to 
indicate the names of your two representatives who will attend. We need your response no later 
than Monday, September 17. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Demetriou, Cynthia <cyndem@email.unc.edu~ 

Tuesday, September 18, 2012 10:31 AM 

Materials from the Brown Bag Discussion Last Friday 

DurScholarshipPostcard 6 12.pdf; Looking for Care_broEnglish_5_1031.pdf; 
FlyerLookForCareTearOff 8 11 Eng-Span.pdf; ScholarshipsOrange_BrochEng4_12v3.pdf 

Please see the attached documents from last Friday’s brown bag. 

See you in October! 

Brown Bag Lunch Series on THE CROSSROADS OF STUDENT SUCCESS: ACADEMICS, WELLNESS AND 

ENGAGEMENT 

Fall 2012 Schedule 

September 14th Expecting Mothers and Undergraduate Parenthood 

with liana Krakauer, Psychologist, Counseling and Wellness Services, and Kristin Bradbury, Sta‘f~, 

Academic Advising 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Negotiating undergraduate student success and parenthood is a unique challenge. What are the resources on campus for 

expecting mothers and new parents? How can faculty, staff, advisors, and mentors best support these students at 

Carolina? This session will explore these questions as well as provide insight into the experiences of student-parents at 

Carolina. 

October 19th Men’s Mental Health: Relationships, Masculinity, and Help Seeking Behaviors 

with Erik 6ustke, Psychiatrist, and Kevin Shepard, Psychologist, Counsefing and Wellness Services 

12 noon - 1:30 p.m. Location: Steele Conference Room 

Are males less likely to ask for help than females? How do help seeking behaviors influence academic achievement and 

campus engagement? This session will explore relationship building among undergraduate males as well as themes of 

masculinity and help seeking relevant to undergraduate student success. 

November 16th Money Matters: Finances, Stress, and the Impact on Student Life 

with Tony Patterson, Senior Associate Director, Carofina Union 

12 noon - 1:30 p.m. Location: Graham Memorial, 011 

Stress is overwhelming today’s students before they even step foot on campus. Regardless of socioeconomic status, 

students are concerned with college costs, living expenses and the prospects of finding a career that makes the 

investment "pay off." Join us for an interactive discussion about how financial literacy (or the lack of it) is playing a 

significant role in persistence and what we can do to address the problem. 

December 14th Academic Integrity 

with Jim Leloudis, Pro‘fessor o‘f History, Associate Dean ‘for Honors, Director, The James M. 

Johnston Center,for Undergraduate Excellence 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Academic honesty, personal integrity, and responsible citizenship are cornerstones of the public research university. 
Academic integrity is essential to all academic work and it is a complex issue. This session will explore questions such as: 



How do undergraduates learn about academic integrity? What does it mean for undergraduates to be a member of a 

community of scholars? What programs and supports does Carolina offer to educate undergraduates about academic 

integrity? 

Bring a friend! 

For further information or requests for future topics, contact: 

Cynthia Demetriou, Office of Undergraduate Education, cyndem@email.unc.edu 

Alice Dawson, Academic Advising, adawson@email.unc.edu 

Amy Schmitz-Sciborski, Counseling and Wellness Services, schmitzs@email.unc.edu 

Cyntbia Demetriou. Director for Retention 

Office of Undergraduate Education o 3016 Steele Building, CB# 3504 
The University of North Carolina at Chapel Hil! 

(919) 843-5015 

www.studentsuccess.u nc.edu 

www.fi rstgen erat io n. u n c. ed u 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 

privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. 

From: Sheppard Lynch, Nikkia Sharae 

Sent: Thursday, September 13, 2012 2:58 PM 

To: Bradbury, Kristin; Krakauer, Ilana D 

Cc: Demetriou, Cynthia 

Subject: RE: Tomorrow’s Brown Bag Discussion 

Kristin, 

Thank you for fol!owing up with me. I have attached electronic versions of the materials that they have available. They 

always appreciate opportunities to spread the word about the free assistance that they provide. Thank you for sharing 

this information tomorrow, it’s appreciated. 

Take care, 

Nikkia 

From: Bradbury, Kristin 

Sent: Thursday, September 13, 2012 2:15 PM 

To: Sheppard Lynch, Nikkia Sharae; Krakauer, Ilana D 

Cc: Demetriou, Cynthia 

Subject: RE: Tomorrow’s Brown Bag Discussion 

Nikkia, 

have some of their information in the packet, but there’s not much detail. I am happy to add anything they feel would 

be relevant to help students being the process. 



Kristin 

From: Sheppard Lynch, Nikkia Sharae 

Sent: Thursday, September 13, 2012 1:27 PM 

To: Krakauer, Ilana D; Bradbury, Kristin 

Cc: Demetriou, Cynthia 

Subject: Tomorrow’s Brown Bag Discussion 

Good afternoon, 

I recently shared information about tomorrow’s Brown Bag Discussion regarding Expecting Mothers and Undergraduate 

Parenthood with the Child Care Advisory Committee here on campus. I received a question from our committee 

members who work with the Child Care Services Association’s (CCSA) Referral and Scholarship services for UNC. They 

wanted to know if resource materials would be available regarding the services that they offer to parents & expecting 

parents on behalf of the Child Care Advisory Committee. 

I am planning to attend tomorrow’s discussion and will be happy to share materials about this resource if needed. I look 

forward to meeting you tomorrow and learning about other available resources for our student parents. 

Sincerely, 

Nikkia 

Chair, Child Care Advisory Committee 

Nikkia Sheppard Lynch 

Office of the Executive Vice Chancellor and Provost 
University of North Carolina at Chapel Hill 

218 South Building; CB 8000 

Chapel Hill, NC 27599-8000 

nikkia@unc.edu 

(919) 843-6056 
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Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 
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Ayuda para bus�at guardeHa 

Ayuda ~ara buscar guardeHa 



¯ Orange County has a lot of child care programs that offer 

their own scholarships or determine tuition using a sliding 

scale. Child Care Services Association (CCSA) has information 
about which programs provide assistance. However, do not 
hesitate to ask the child care facility if they can provide you 
with assistance. Even if they do not have a regular scholarhip 
fund or sliding scale, some centers or homes may be willing 
to help on an individual/emergency basis. 

~ F or more information contact CCSA’s 
Child Care Referral Line at 

(855) EARLY-ED (855-327-5933) 

Quality child care is very expensive to provide. In a good 
program there are only a few children to each teacher. The 
environment is stimulating, with lots of fun, child-oriented toys 
and things to do, and lots of space for children to move around. 
Meals are nutritious. Well-trained and compensated teachers, 
toys and equipment, space, and food all cost money. Orange 
County has the highest rates for child care of any county in the 
state. In our society most of the responsibility of paying for 
child care falls on parents. All parents want the best child care 
that is available for their child.This brochure is designed to 
help you learn about subsidy programs in Orange County that 
may be able to help you. 

child 

¯ All children, ages 0-5, with special needs can receive spe- 
cial education services. If your child is under three years old 
with special needs, contact the Children’s Developmental 
Services Agency (CDSA). If you have a child who is or will be 
three years old soon, contact the public preschool in either 
the Chapel Hill-Carrboro or Orange County School System. 

~ F or more information about services for children under the 
age of three, call CDSA at 

~ F or more information about services in Chapel HilI-Carrboro 
City Schools contact the Coordinator of Preschool 

Disabilities at (919) 91 

~ F or mom information about services in the 
Orange County Schools contact the 
Director of Exceptional Education Programs 

at {919) 245-4006, 

Very few families can afford to pay more than 10% of their 
gross income for child care. When families have to pay more 
than 10% of their income for child care, they are having to 
make sacrifices in other important areas of their household 
budget. This means that if you are a single parent, receiving no 
additional child support, and your salary before taxes is $2,000 
per month, then it will be hard for you to afford more than 
$200 a month for child care. But everyone knows in Orange 
County, and in North Carolina, it is almost impossible to find 
any kind of child care that costs as little as $200 a month. 
Parents who have child care expenses and pay federal and/or 
state income taxes are eligible to receive child care assistance 
through the federal and state Child and Dependent Care Tax 
Credits. However, these credits are small, usually come as a 
one-time tax refund, and often don’t help pay the monthly 
child care bill.That is why there are special programs to help 
parents pay for child care. 

CHILD CARE 
SERVICES 

Association 

Child Care Services Association 
PO Box 901 
Chapel Hill, NC 27514 

919.967.3272 

www.childcareservices.org 

What’s 
available 
to help 
my family 
pay for 
child care in 
Orange County? 

CCSA SchoMrship services in Orange County are supported 

by the United Way of the Greater Triangle, the University of North Carolina 

at Chapel Hill, the Towns of Chapel Hill and Carrboro, 

St. Thomas More Catholic Church, and pfivate contributions. 



¯ Orange County Department of Social Services (DSS) 

manages the largest direct child care subsidy program avail- 
able to help low-income families (see the EligibilityTable). 
Child care assistance through DSS is primarily available to 
families who are working. Priority is given to families who 
are receiving Temporary Assistance to Needy Families (TANF). 
However, you may also qualify for assistance if you need child 
care to work, if your family is in crisis or if your child is develop- 
mentally delayed or has special needs. In some cases, parents 
attending a community college or undergraduate school are 
eligible. 

~ F or more information on the D55 Child Care Subsidy 
Program call {919) 245-2800, 

¯ You may be able to offset some of your child care expenses 
by filing for federal and state tax credits. When filing your 
taxes, be sure to check your eligibility for the following credits. 

The Federal Child Tax Credit (CTC) may reduce the federal 
income tax you owe by up to $1,000 for each qualifying child 
under the age of 17. 

The Federal Child and Dependent Care Tax Credit 
provides up to $2,100 in tax assistance to parents who pay 
for child care so they can work or look for work. This federal 
tax credit will also be used in determining the NC Child and 
Dependent Care Tax Credit, Total expenses counted for 
the credit cannot be more than $3,000 for one dependent or 
$6,000 for two or more dependents. 

The Federal Earned Income Tax Credit (EITC) provides up 
to $5,751 in tax assistance to working families with qualifying 

children and incomes of less than $49,078. 

North Carolina I~ewarding Work Tax Credit grants a 
state EITC of up to 3.4% of an individual’s federal EITC. 
This new credit will be available through 2012. 

¯ The I~IC Prel( Program is a state funded pre-kindergarten 
program for children who are 4 years old by August 31 and 
are at risk to start school with a disadvantage. Children are 
considered at risk if they have limited English proficiency, an 
identified disability, chronic health condition, developmental 

or educational need, or come from a low-income or active 
duty military family. Priority [s given to eligible children who 
have not been served in any other preschool or child care 
program. 

In Orange County, applications to enroll children in the NC 
PreK program are submitted to the participating child care 
centers.The NC PreK program runs on the school calendar, 
and care is available during school hours. Interested parents 
are encouraged to apply for fall enrollment in early summer; 
however, applications are accepted year round. 

¯ Head Start and Early Head Start are available to 
serve families with very low incomes. Eligible families re- 
ceive free child care and a variety of other services designed 

to meet the medical, dental, nutritional and mental health 
needs of their children. Early Head Start serves children 
from infancy through two years old and gives special prior- 
ity to teen parents. Head Start serves children ages three 
and four. 

~ T o get more information on the NC PreK, Head Start or Early 
Head Start programs near you, contact Child Care 
Services Association at (855) EAIILY-ED (855-327-5933) 
to speak to the family support counselor. 

Maximum Income Eligibility Table* 

Family ~ Maximum    Maximum    Maximum 
Size 

!       income for 

income for income for 
DSS CCSA UNC-CH 

¯ subsidy scholarship scholarship 

Two [ $34,668 $43,682 $50,000 
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i Child Care Services Association (CCSA) provides 

a private child care subsidy program for families in Orange 
County. Famil]es receiving a CCSA scholarship are expected 
to pay for part of the cost of their child’s care. Fees are 
determined based on a percent of each family’s income. 

In order to receive a CCSA scholarship, parents must be work- 
ing, looking for work or enrolled in school. Children must be 
enrolled in a 4- or 5-star child care program that is willing to 
participate. Most of the money is available to children who are 
residents of Orange County and age birth to five. But some 
funds are available for children whose guardians live or work 
in Orange County or who are schoolage. 

Scholarships are awarded based 
strictly on need, with low-income 
families receiving priority.The 
typical scholarship family earns 
about $20,000 per year, but income 

eligibility limits are set at 75% of 
median Orange County income 
(see the EligibilityTable). 

CCSA’s scholarship program is made possible by funding 
from United Way of the Greater Triangle, University of North 
Carolina at Chapel Hill, Town of Carrboro, Town of Chapel Hill, 
St.Thomas More, and private contributions. 

Scholarships funded through University of North Carolina at 
Chapel Hill are earmarked for students and eligible employees 
of the University. Income eligibility limits are set by the UNC 
Chancellor’s Child Care Advisory Council (see the Eligibility 

Table). 

~ For more information contact CCSA at 

(855) EARLY-ED (855-327-S933) 

For more information on Federal tax credits visit 
www.irs.gov. For more information on North Carofina 
tax credits visit w@@,dor, state,nc,us 

*Definitions of income and family size vary among agencies. Please call for clarification. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, September 18, 2012 11:26 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Undergraduates with children 

Childcare resources for Undergraduates.pdf 

Dear Colleagues, 

I have seen an increase in the number of undergraduates - mostly women - who have young children and who 
sometimes have childcare issues. I am attaching a document about childcare resources available to 
undergraduates. The information comes from the Undergraduate Retention program in the Office of 
Undergraduate Education. The program’s website is http://studentsuccess.unc.edu/. Please pass on as needed. 

Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32166132 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32166132-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 
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help finding child care 

help finding child care 

help finding child care 

help finding child care 

help finding child care 

help finding child care 

help finding child care 

help finding child care 

help finding child care 

help finding child care 

help finding child care 

help finding child care 



Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 

Ayuda para bus�at guardeHa 

Ayuda ~ara buscar guardeHa 



Services in Orange Coun~ are supported by the North Carolina 
Division of Child Development, Orange County Government, and 
University of North Carolina at Chapel Hill. 

Services in Durham Coun~ are supported by Durham’s Partnership 
lot Children a Smart Start Initiative, North Carolina Division orchid 
Development, United Way of the Greater Triangle, and Durham County 
GovernmeFt, 

Services in Wake County are supported by the North Carolina 
Division of Child Development, United Way of the GreaterTriangle, 
V~ake County ~mart Start, and theTown of Cary. 

Child Care Services Association does not recommend nor endorse any 
child care program or provider, and overs information to the community 
without regard to the age, gender, race, color, religion, national origin, 
a#ectional orientation or disability of the service provider or the person 
seeking information. 



Choosing the right child care provider can be a difficult 

decision - there are so many things to consider. 

A child may spend over 10,000 hours in a child care pro- 

gram during the preschool years. A good child care choice 

can make those hours rewarding, fun and safe for your 

child, and give you the security of knowing that your child 

is in a place where the potential for growth and develop- 

ment is greatest. 

When your child is a little older, a high-quafty after-school 

or summer program may be what you need to keep your 

peace of mind and keep your child productively engaged. 

Child Care Services Association is the Triangle’s nonprofit 

child care resource and referral agency helping all families 

access affordable, high-qualty child care for their children 

from birth through age 12. 

Referral counselors will listen to your family’s child care 

preferences, conduct a custom search for you, 
and provide details about the .......... 

child care programs 

that meet your unique 

needs. 

You can call, emat or visit 
any time you have ques- 

tions about child care. 

Qualty care and howto find it 

Child care laws and rules in North Carolina 

How to find results of visits by inspectors and the state 
licensing agency 

Information about developmentally appropriate class- 
room practices and positive teacher-child interactions 

A detailed printout, listing 3-15 child care programs that 
are matched by such criteria as: quality ratings, type of care, 
location, tuition rates, vacancies, ability to meet a special 
need, and more 

Checklists to take with you when you visit child care facilities 
and tips for checking references 

Referrals to financial assistance sources 

Referrals to other resources such as NC Health Check/Health 
Choice health insurance program, voter registration, food 
stamps, WIC, tax credits and more 

Names and phone numbers of child care resource and 
referral agencies in nearby counties 

When you visit a child care 
progran~, look for: 

National accreditation or higher 
than minimum licensing standards 
(3-5 stars in North Carolina) 

Teachers and directors with degrees 
in early childhood education or child 
development, or staff enrollment in 
college classes to earn credentials 
or degrees 

Low child/teacher ratios and small 
group sizes 

Low teacher turnover 

Well-paid teachers with benefits 

Parent involvement 

Good health and safety practices 



¯ Orange County has a lot of child care programs that offer 

their own scholarships or determine tuition using a sliding 

scale. Child Care Services Association (CCSA) has information 
about which programs provide assistance. However, do not 
hesitate to ask the child care facility if they can provide you 
with assistance. Even if they do not have a regular scholarhip 
fund or sliding scale, some centers or homes may be willing 
to help on an individual/emergency basis. 

~ F or more information contact CCSA’s 
Child Care Referral Line at 

(855) EARLY-ED (855-327-5933) 

Quality child care is very expensive to provide. In a good 
program there are only a few children to each teacher. The 
environment is stimulating, with lots of fun, child-oriented toys 
and things to do, and lots of space for children to move around. 
Meals are nutritious. Well-trained and compensated teachers, 
toys and equipment, space, and food all cost money. Orange 
County has the highest rates for child care of any county in the 
state. In our society most of the responsibility of paying for 
child care falls on parents. All parents want the best child care 
that is available for their child.This brochure is designed to 
help you learn about subsidy programs in Orange County that 
may be able to help you. 

child 

¯ All children, ages 0-5, with special needs can receive spe- 
cial education services. If your child is under three years old 
with special needs, contact the Children’s Developmental 
Services Agency (CDSA). If you have a child who is or will be 
three years old soon, contact the public preschool in either 
the Chapel HilI-Carrboro or Orange County School System. 

~ F or more information about services for children under the 
age of three, call CDSA at (919) 560-5600. 

~ F or more information about services in Chapel HilI-Carrbora 
City Schools contact the Coordinator of Preschool 

Disabilities at (919) 918-2156 x 231 

~ F or more information about services in the 
Orange County Schools contact the 
Director of Exceptional Education Programs 

at (919) 245-4006, 

Very few families can afford to pay more than 10% of their 
gross income for child care. When families have to pay more 
than 10% of their income for child care, they are having to 
make sacrifices in other important areas of their household 
budget. This means that if you are a single parent, receiving no 
additional child support, and your salary before taxes is $2,000 
per month, then it will be hard for you to afford more than 
$200 a month for child care. But everyone knows in Orange 
County, and in North Carolina, it is almost impossible to find 
any kind of child care that costs as little as $200 a month. 
Parents who have child care expenses and pay federal and/or 
state income taxes are eligible to receive child care assistance 
through the federal and state Child and Dependent Care Tax 
Credits. However, these credits are small, usually come as a 
one-time tax refund, and often don’t help pay the monthly 
child care bill.That is why there are special programs to help 
parents pay for child care. 

CHILD CARE 

SERVICES 

Association 

Child Care Services Association 
PO Box 901 
Chapel Hill, NC 27514 

919.967.3272 

www.childcareservices.org 

What’s 
available 
to help 
my family 
pay for 
child care in 
Orange County? 

CGA Scholarship services in Orange County are supported 

by the United Way of the Greater Triangle, the University of North Carolina 

at Chapel Hill, the Towns of Chapel Hill and Carrboro, 

St. Thomas More Catholic Church, and pfivate contributions. 



¯ Orange County Department of Social Services (DSS) 

manages the largest direct child care subsidy program avail- 
able to help low-income families (see the EligibilityTable). 
Child care assistance through DSS is primarily available to 
families who are working. Priority is given to families who 
are receiving Temporary Assistance to Needy Families (TANF). 
However, you may also qualify for assistance if you need child 
care to work, if your family is in crisis or if your child is develop- 
mentally delayed or has special needs. In some cases, parents 
attending a community college or undergraduate school are 
eligible. 

~ F or more information on the D55 Child Care Subsidy 
Program call {919) 245-2800, 

¯ You may be able to offset some of your child care expenses 
by filing for federal and state tax credits. When filing your 
taxes, be sure to check your eligibility for the following credits. 

The Federal Child Tax Credit (CTC) may reduce the federal 
income tax you owe by up to $1,000 for each qualifying child 
under the age of 17. 

The Federal Child and Dependent Care Tax Credit 
provides up to $2,100 in tax assistance to parents who pay 
for child care so they can work or look for work. This federal 
tax credit will also be used in determining the NC Child and 
Dependent Care Tax Credit, Total expenses counted for 
the credit cannot be more than $3,000 for one dependent or 
$6,000 for two or more dependents. 

The Federal Earned Income Tax Credit (EITC) provides up 
to $5,751 in tax assistance to working families with qualifying 

children and incomes of less than $49,078. 

North Carolina I~ewarding Work Tax Credit grants a 
state EITC of up to 3.4% of an individual’s federal EITC. 
This new credit will be available through 2012. 

¯ The I~IC Prel( Program is a state funded pre-kindergarten 
program for children who are 4 years old by August 31 and 
are at risk to start school with a disadvantage. Children are 
considered at risk if they have limited English proficiency, an 
identified disability, chronic health condition, developmental 

or educational need, or come from a low-income or active 
duty military family. Priority [s given to eligible children who 
have not been served in any other preschool or child care 
program. 

In Orange County, applications to enroll children in the NC 
PreK program are submitted to the participating child care 
centers.The NC PreK program runs on the school calendar, 
and care is available during school hours. Interested parents 
are encouraged to apply for fall enrollment in early summer; 
however, applications are accepted year round. 

¯ Head Start and Early Head Start are available to 
serve families with very low incomes. Eligible families re- 
ceive free child care and a variety of other services designed 

to meet the medical, dental, nutritional and mental health 
needs of their children. Early Head Start serves children 
from infancy through two years old and gives special prior- 
ity to teen parents. Head Start serves children ages three 
and four. 

~ T o get more information on the NC PreK, Head Start or Early 
Head Start programs near you, contact Child Care 
Services Association at (855) EAIILY-ED (855-327-5933) 
to speak to the family support counselor. 

Maximum Income Eligibility Table* 

Family ~ Maximum    Maximum    Maximum 
Size 

!       income for 

income for income for 
DSS CCSA UNC-CH 

¯ subsidy scholarship scholarship 

Two [ $34,668 $43,682 $50,000 
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F;~; ........................... l ....... ~;~ ........ I ......... ~;~ .................... ~;~ ............... 
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i Child Care Services Association (CCSA) provides 

a private child care subsidy program for families in Orange 
County. Famil]es receiving a CCSA scholarship are expected 
to pay for part of the cost of their child’s care. Fees are 
determined based on a percent of each family’s income. 

In order to receive a CCSA scholarship, parents must be work- 
ing, looking for work or enrolled in school. Children must be 
enrolled in a 4- or 5-star child care program that is willing to 
participate. Most of the money is available to children who are 
residents of Orange County and age birth to five. But some 
funds are available for children whose guardians live or work 
in Orange County or who are schoolage. 

Scholarships are awarded based 
strictly on need, with low-income 
families receiving priority.The 
typical scholarship family earns 
about $20,000 per year, but income 

eligibility limits are set at 75% of 
median Orange County income 
(see the EligibilityTable). 

CCSA’s scholarship program is made possible by funding 
from United Way of the Greater Triangle, University of North 
Carolina at Chapel Hill, Town of Carrboro, Town of Chapel Hill, 
St.Thomas More, and private contributions. 

Scholarships funded through University of North Carolina at 
Chapel Hill are earmarked for students and eligible employees 
of the University. Income eligibility limits are set by the UNC 
Chancellor’s Child Care Advisory Council (see the Eligibility 

Table). 

~ For more information contact CCSA at 

(855) EARLY-ED (855-327-S933) 

For more information on Federal tax credits visit 
www.irs.gov. For more information on North Carofina 
tax credits visit w@@,dor, state,nc,us 

*Definitions of income and family size vary among agencies. Please call for clarification. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Koza, Mary Beth (Environment Health & Safety) <MBKOZA@ehs.unc.edu> 

Tuesday, September 18, 2012 1:42 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: Health and Safety forms 

Thanks 

..... Original Message ..... 
From: Gore, Travis [mai~to:stgore~email.m~c.eda] 
Sent: Tuesday, September 18, 2012 12:25 PM 
To: Koza, Mary Beth (Environment Health & Safety) 
Cc: SaNe, Eunice N. 
Subject: Health and Safety forms 

Dear Mary, 

I have attached the forms that are a request for indoor quality investigation. 

Thank you, 
Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanner ] 
Sent: Tuesday, September 18, 2012 12:17 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.18.2012 12:17:20 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, September 18, 2012 2:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Film, Photography, Sake Tasting, and More! 

Having trouble viewing this email? Click here 

news ~rom the ACKLANDARTMUSEUM 

ACKLAND 

FORUM 

The Harvest I La Cosecha 
Thursday, 20 September, 7:00 PM 
Screening at the Varsity Theatre 
123 E. Franklin St., Downtown Chapel Hill 

Zulema, 
Perla, and 
Victor labor 
as migrant 
farm 
workers, 
sacrificing 
their own 
childhoods 
to help 
their 
families 
survive. 
The Harvest 

I La 
Cosecha profil 
these three 
children as 
they follow 

the harvest and provides an intimate glimpse into their lives. This 
powerful documentary is from the producers of the Academy Award- 
nominated film "WAR/DANCE" and executive producer Eva Longoria. 

The Harvest I La Cosecha is the first of four films presented in the 
series "Celebrating Hispanic Heritage Month," organized by the Institute 
for the Study of the Americas at UNC-Chapel Hill. 

Students free with valid university or high school ID, $4 for all 
others. Tickets are available at the Varsity Theatre Box Office. 

Gick here for the complete FallL 2012 Ack[and FilLm Forum schedub. 

In ~h~s issue: 

Ack[and Film Forum: 
"The Harvest I La 

Cosecha" 

Japanese Poster 

Photography in Focus 

Family Day : FREE! 

Sake Tasting 

Urban Sketchers at the 
Museum Store 

Looking Ahead~oo 

North Carolina PuNic Radio WUNC is the Official Media Sponsor of the 
Ack[and Film Forum. 



Exhibition Catabgue: Japanese Posters 
Available at the Ackland/Vluseum Store 

Love our current exhibition of Japanese posters? You’ll definitely want 
to pick up a copy of the exhibition’s catalogue at the Ackland Museum 
Store! 

All 86 posters in Elegance & Extravagance: Japanese Posters j~rom the 
Merrill C. Berman Collection are illustrated in full color, with an 
annotated checklist and biographical notes on each artist included. 

$19.95 (Ackland Members: $14.95) 

A Focus on Photography ~n Chape~ H~ 

The Ackland is one of (at Least) 
four Chapel Hill venues to be 
focusing on photography this 
fall: 

At the Ackland through October 
21, a new acquisition by a 
prominent contemporary 
Japanese photographer is the 
dramatic centerpiece of Adding 
to the Mix 5: Hiroshi Sugimoto’s 
"Lishtnin$ Fields no. 176" (2009). 
The exhibition of work by many 
different photographers 
explores scientific phenomena, 
the role of chance, and "camera- 
less" photography. Read the 
Independent WeeklV review. 

Through October 2012, FRANK Gallery is hosting "In Focus," a town-wide 
festival of photography. An exhibition, pane[ discussions, lectures, an 
outdoor slide show, an area-wide photo scavenger hunt, and other 
events are taking place either at FRANK or nearby locations. See the 
full schedule of programs. 

The Center for the Study of the American South at UNC is showing work 
by documentary photographers Bruce Jackson and Diane Christian this 
fall. Select photographs from their collaborative work on death row 
culture, titled In This Timeless Time: Living and D.vin.~ on Death Row in 
America, will be on view through the Fall 2012 semester at the Love 
House and Hutchins Forum (410 East Franklin Street). 

And opening today at UNC’s Fed Ex Global Education Center is Ancient 

and Living Maya Through the Photographic Lens, an exhibition of 20 
large photographs of Maya peoples and sites taken by National 
Geographic staff members while on assignment. 

EXHIBITIONS 

MEMBERSHIP 

Family Day: A Palette of P~ants in Japanese Art 
Sunday, 23 September, 2:00-4:00 P/Vl 

Build museum memories with the 



chitdren in your rife at the Ackland’s monthly Famity Day! 

The September Family Day will focus on plants as they are seen in the 
exhibition Eest Feces West: The Modern Jepenese Print. Join a Family 
Tour at 2:00 PM to Learn more ways to interact with art, and enjoy 
Story Time together at 3:00 PM. Hands-on activities at the Creation 
Station and Scavenger Hunts in the galleries are available throughout 
the program. 

Come to Family Day for a little while or stay for the whole afternoon 
--it’s FREE! 

Please note that Family Day activities are recommended for children 
ages 4-8 years old. 

Sake Tasting 
Thursday, 27 September, 6:00 - 8:00 PIVl 

The Ackland Art Museum aims to excite the 
sense of taste as well as sight during its 
Fall 2012 "Season of Japan." In this evening 
program you’ll Learn about and taste a 
selection of Japanese rice wines 

(seke), one of the most renowned flavors of 
Japan. 

Light appetizers complementing each seke 
will be served. 

Jujube Restaurant hosts this event, taking 
place at the Ackland. 

Limited to 20 participants. 
$25 for Ackland members; $35 for non-members. 
Advanced registration is required. RSVP to acklandRSVP@unc.edu. 

Through 6 October at the Ackland/Vluseum Store 
Seeing the World, One Drawing at a Time: Urban 
Sketchers 

The sights and sounds of cities 
worldwide -- from London to 
Lisbon, from Singapore to San 
Francisco -- come alive in the 
vibrant new exhibition at the 
Ackland Museum Store’s retail 
gaLLery space. 

This exhibition is the first group 
show ever by members of this 
gLobaL non-profit organization. 

See a video about the show. 



Learn more about Urban Sketchers. 

Looking Ahead°°° 

TOUR 
"Perspectives on Elegance and 
Extravagance in Japanese Design" 
Sunday, 30 September, 2:00 PM 

ART FOR LUNCH 
"Transwar Design: Yusaku Kamekura 
from Nippon Kobo to the Tokyo 
Olympics" 
Wednesday, 3 October, 12:00-1:00 PM 

PUBLIC LECTURE + FILM 
"Fire and Water: The Apocalyptic 
Imagination of Hayao Miyazaki" 
Thursday, 4 October, 5:30 PM 

The Ackland’s exhibitions and public programs 
are made possible by generous support from 
Ackland Art Museum members and friends like 
you. 

Become a member of the Ack~and Art Museum[ 
Find out more about membership benefits and 
how your membership do[Jars support our 
mission! 

Comments on the Ackland’s e-news? Send an 
ema°i[ to the ed~toro 

Ikk6 Tanaka, Japanese, 1930-2002: The 5th Sunkei Kanze 

Noh, 1958; cotor screen print. Merritt C. Berman Correction. 
© Estate of Ikk6 Tanaka. 

Shigeo Fukuda, Japanese, 1932-2009: UCC Coffee, 1984/85; cotor tithograph. Merritt C. Berman Correction. 

Hiroshi Sugimoto, Li~htnin~ Fields no. 176, 2009; getatin sliver print. 58-3/4" x 47" (149.2 cm x 119.4 cm). Edition of 5. 
© Hiroshi Sugimoto, courtesy The Pace Gattery. Photo courtesy The Pace Gattery. 

Kasamatsu Shiro, Japanese, 1898-1991 : Seaweed Harvest, 1956; cotor woodbtock print. Gift of Doug and Otga Eyre. 

Nina Johansson, Aspudden, Stockholm - Lookin~ Out the Kitchen Window, 2012; watercotor on paper. 

Promotionat poster for Princess Mononoke (Dir. Hayao Miyazaki, 1997). 

John Luster and Burritt "Bucky" Benson: How Now, 2012. Part of CowParade North Carotina. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, September 18, 2012 4:19 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Come to the Global Projects Showcase 

September 18, 2012 

Global Proiects Showcase 
Thursday, September 20 

L O B 12:ooo1:oop   
P R O J E C T S Room 2008, FedE× G~oba~ Education Center 
S H 0 W C A S E Want to travel next summer? Want funding for your global 

project? Come enjoy a showcase of students’ research, 
experiences and travel stories from a variety of fields and global destinations. Learn more about past 
international summer projects the Center for Global Initiatives has funded from the students themselves. 
Lunch will be provided. 

Vincent Joos "The Gingerbread Houses Project: an ethnographic study of Haiti’s sustainable forms of 
architecture" 

Khanh Nguyen "Evaluation of a youth HIV prevention program in Tanzania" 

Meagan Meekins "Nutrition Camps and Food Culture in Juventino Rosas, Mexico" 

Ben King "Community Clinics: The Crossroads of Culture, Medicine, and Government in Uganda" 

CGI EVENTS + RESOURCES 
International Coffee Hour 

Wednesday September 19, 5:00 o 8:00 

Education Center 

~o.. ,,; ~:,., ~ Join us for a monthly social hour to bring 
together international UNC community 
members and students excited about 
international engagement. Chat about 
opportunities and challenges on campus. 

Meet staff from the hosting offices with great resources to share. This 
month’s hosts are The Writing Center and the Graduate and 
Professional Student Federation. 

Vote in the Prize Poll! 
The 13th annual Carolina Global 
Photography Competition hosted by 
UNC Study Abroad, UNC Global, and 

NEW CGI STORIES 

Experiences that 
vou will carry the 
rest of vour life 

By receiving a scholarship 
through CGI, I was able to 
travel with Carolina for Amani 
as a summer intern for the... 

CGI AWARDS + 
FELLOWSHIPS 



CGI is now accepting photos through 
9130! 

Which prizes would you like to see go to the winners? 

Take the #ott. And enter the Com#etition! Just 13 days left! 

M usicians Wanted 
The Global Cup Cafe is looking for musicians to perform at its Friday 
lunch series in the FedEx Global Education Center atrium at UNC- 
Chapel Hill the last Friday of every month from 12-1 pm. This series 
features solo artists playing acoustic music from international 
composers. If interested, please send a sample of music to Jane 
Brown, owner of the shop. 

Global Music Show 
The Global Music Show is a monthly 
radio program in collaboration with 
WXYC 89.3 FM and The Area Studies 
Centers that intersperses world regional 
music with dialogue shared by relevant 
expert guests scholars from UNC 
Chapel Hill. 

Topic: 1000 Years of Middle Eastern 
Musical Classics 
Description: This hour focuses on 

contemporary settings of classical Arabic and Persian poetry. 
Host: Ari Hires Guest: Prof. Carl Ernst 
Date and Time: Wednesday, September 26, 2012 at 9:00 p.m. ET 
Sponsoring Area Studies Center: Carolina Center for the Study of 
Middle East and Muslim Civilizations tCCSMEMC) 

A live internet stream is available from the WXYC website. 

SAME THE DATE! Saturday0 November 30 
2012 
This year, join us for or CGI’s genre-busting anti-conference, 
Visualizing Human Rights. It’s an incredible day filled with artists, 
performers, and advocates who use their skills to advance the struggle 
for dignity and human rights both locally and globally. 

Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 

Faculty Workinq 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Learnin~ 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

OPPORTUNITIES 
International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

GLOBAL ANNOUNCEMENTS 
Free Film Screening of Xhe Han/es~La Cosecha 
The institute for the Study of the Americas 
September 20 at 7 p.m. at the Varsity Theater (123 East Franklin Street in Chapel Hill} 
Every year there are more than 400,000 American children who are torn away from their friends, schools and homes 
to pick the food we all eat. From the Producers of the Academy-Award Nominated film, War/Dance and Executive 
Producer Eva Longoria, this award-winning documentary provides an intimate glimpse into the lives of these children 
who struggle to dream while working 12-14 hours a day, 7 days a week to feed America. 

Frances L Phillips Travel Scholarship 
Applications are due October 15, 2012 at 5 p.m. All applications must be submi~ed with 6 copies 
Full-time Juniors and Seniors in the College of Arts and Sciences at the University of North Carolina at Chapel Hill who 
have attended high school in North Carolina and are interested in educational or experiential travel outside the United 
States are encourased to apply. This scholarship is not for Study Abroad or Formal Research. 

Princeton in Africa 
Applications are due November 18, 2012 for the 2012o2013 fe~bwship year 
Princeton in Africa is a year-long fellowship program open to seniors/recent alumni of all universities. Fellows are 
matched with positions throughout Africa with organizations ranging from organizations like World Food Programme 
and International Rescue Committee to entrepreneurial ventures and NGO’s. 



Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~obal Education Cer~ter 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~ NC 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center fi:~r Global Initiatives is a catalyst fi:~r the innovative work of faculty and students at the University of North 
Carolina - Chapel NJJL Jt Js ent~epre~euda~ and nimbJe Jn its approach to fostering initiatives that deepen knowledge 
and understanding of our complex world. For ts work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Gtobal Studies. 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Marketing by 

r lContact 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, September 19, 2012 10:07 AM 

Gore, Travis <stgore@email.unc.edu> 

UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system. Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
Center at (919) 962-HELP. 

Please note that during adverse weather, response times may vary. 

Ticket Information 

Create Date: 9/19/2012 10:07 
Ticket #: 2385055 

Email Address: stgore@email.unc.edu 

Phone Number: (919) 966-5496 

Brief Description: OASIS Technical Support 
Problem Description: Client’s Problem Description: 
OASIS Technical Support 

Worklog: 
Hey James, 

Would you be able to come over or send someone to configure our computer at the front desk to be able to print from the network 
printer. I know at one time we had it hooked up but then if you recall we got a new network printer and I am not sure if it was set then 
but it doesn’t appear to be working now. I should be here all day except from 12 to 1. 

Many Thanks! 
Building: - 
Department: 
os: Windows 
I permit you to work on this issue even when I am not in my office. 

This request was created at: ~s:iiwww.u~c,edularobirt!websubiindex Jt=OASi[S%20Technical%20Su~ 
Remote Host: 152.2.103.97 
Form Input: Gore, Travis - (919) 966-5496 - stgore@email.unc.edu 
*** Internal use only: 
For escalation purposes, this request may be referred to the following Remedy group: AS-COMPUTING-SPECIALISTS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Banks, Matthew R <mbanks@email.unc.edu> 

Wednesday, September 19, 2012 10:31 AM 

A Closed Mailing List for Secretarial/Clerical Employees in Academic Affairs(Emp 
Forum Division 4) <forum-div4@listserv.unc.edu> 

[forum-div4] Peaceful Assembly In Support of Chancellor Thorp 

Thorp Support Letter 09182012.pdf; Chancellor Support Rally Flyer.pdf 

Dear Staff Member: 

The Employee Forum, in conjunction with the Faculty Council and Student Government, encourages you to attend a 

peaceful assembly in support of Chancellor Holden Thorp on Friday, September 21st from 11:30-12:30 pm in front of 

South Building. We would like to get as huge a crowd as possible during this hour, so please take your lunch period and 

join us. 

The Forum’s Executive Committee has drafted a statement in support of our Chancellor (attached). The faculty and 
students are doing the same. Petitions are being drafted that you will be able to sign on Friday, with room for you to 

also leave a message to the Chancellor and our University system leaders. The petitions will be available from 10 until 5 

and will be located in the Pit, in front of Wilson Library, and in front of South Building. 

This meeting does not count as work time, so please use your lunch time or personal leave to attend. 

For more details, contact the Forum Office at forum office@unc.edu 

Thanks, 

Jackie Overton, Chair 

Employee Forum 



The University of North Carolina at Chapel Hill 
THE EMPLOYEE FORUM ¯ Campus Box 3488 . Chapel Hill, NO 27599-3488 

September 18, 2012 

A statement by the Employee Forum Executive Committee 
concerning the resignation of Chancellor Holden Thorp 

In response to Chancellor Holden Thorp’s resignation, we feel compelled to 
voice our strong support of Chancellor Thorp and to express our heartfelt 
dismay at his decision to resign. This news has incited us to make this 
impassioned plea on his behalf. 

The Employee Forum, which represents the interest of all staff (almost 
12,000) has served the University and its chancellors since 1992. We have 
found a true friend in Chancellor Thorp since he began working with us in 
2008. Chancellor Thorp is a leader and visionary who has greatly improved 
working conditions for staff. 

Recognizing that many employees earned far below a living wage, Chancellor 
Thorp increased the minimum wage for the University early in his term. He 
has been a strong advocate for staff salary increases to reward employees for 
dedication and hard work. 

He funded the Campus Community garden which has grown over 10,000 
pounds of produce that has benefitted more than 90 employees and their 
families in the past 18 months. 

Chancellor Thorp took action to redress longstanding problems that had 
plagued the housekeeping department by bringing in an outside consulting 
firm to study the problems and recommend solutions. Importantly, he 
appropriately included housekeeping staff in the planning process of 
rebuilding the department. 

Chancellor Thorp instituted the Carolina Counts initiative, which has been a 
national model for increasing efficiency of operations in a campus setting. 

Chancellor Thorp has provided UNC staff with unprecedented access to him 
and his office and has forged strong relationships with the Employee Forum. 

Telephone: 919-962-3779 http://www.unc.edu/staff/forum forum_office@unc.edu 



He has sought staff representation on University committees. This inclusion 
has created a sense of ownership and has increased staff morale and 
efficiency in University operations. 

When controversial matters such as personnel flexibility became an issue of 
concern to staff, Chancellor Thorp has engaged with us by answering 
unscripted questions from all staff at open meetings, thereby promoting an 
environment of trust and transparency. 

During his tenure, he has championed employee advocacy, listening to the 
concerns of employees and acting on our recommendations. 

We concur with the sentiments expressed by the Faculty Executive 
Committee’s statement in emergency session, passed Monday, September 17, 
2012. 

On behalf of the almost 12,000 staff of this great University, the Employee 
Forum respectfully requests that Chancellor Thorp reconsider his decision to 
resign. We believe that, despite the difficulties of the present moment, 
Chancellor Thorp remains the best person to lead our university through 
these challenging times; we therefore urge UNC system President Ross, the 
UNC Board of Trustees and the UNC System Board of Governors to support 
our Chancellor and to encourage him to remain in office. 

Signed, 

Jackie Overton, Chair 
Myra Quick, Secretary 

Valerie Madill, Parliamentarian 

Dan Barmmer, Vice Chair 
Tammy Cox, Treasurer 

Kittie Allen 
Gena Carter 
David Fraley 
James Holman 
Arlene Medder 
Danny Nguyen 
Alp a Vaghani 

Tim Burke 
Jill Crowder 
John Gullo 
Carleta Long 
Chris Meinecke 
David Schwartz 
Alia Wegner 

Members of the Employee Forum Executive Committee 



FACULTY! 
STUDENTS! 

STAFF! 

SUPPORT OUR CHANCELLOR! 

Peaceful Rally 
on the steps of South Building 

Friday, September 21st 

11:30 AM to 12:30 PM 

Co-sponsored by 

UNC-Chapel Hill Faculty Council, Employee Forum, 

and Student Government 

Come and show your support for 
Chancellor Holden Thorp 

Sign the petitions to be located from 10 AM to 5 PM at: 

The Pit 
Wilson Library steps 

South Building steps 



From: 

Sent: 

To: 

Subject: 

Attach: 

Barskile, Z <baxskile@emafil.unc.edu> 

Wednesday, September 19, 2012 10:32 AM 

Gore, Travis <stgore@emafil.unc.edu> 

Please Print Attachment 

AFAM 101 Reading Quiz [Northrup]- Section 4.doc 



From: 
Sent: 

To: 

Subject: 

Conference <confinfo@iquest. net> 

Wednesday, September 19, 2012 11:04 AM 

Gore, Travis <stgore@email.unc.edu> 

Call for Papers. MPSA Deadline October 5. www.mpsanet.org 

CALL FOR PAPERS. 71st MPSA Political Science Conference, April 11-14, 2013. October 5th Proposal Deadline. 

Please forward this email to colleagues or graduate students who may be interested in presenting at the 71st Annual MPSA 
Conference. There are more research papers are presented here than any other political science conference and many opportunities to 
meet with colleagues. The MPSA Conference has sections that cover the politics in different areas of the world as well as many fields 
in social science that interact with political science. You do not need to be a member to submit a proposal or present a paper, but you 
do need to have an accotmt:         ~rLcom/9~)~,Sm9 

The MPSA also publishes one of the top journals in the discipline, the American Journal of Political Science. The Editor of the AJPS 
is Rick Wilson (Rice University) and you can see the author guidelines and a virtual issue that looks at research funded by the 
National Science Foundation here: ~:/Tti~’urLcom/gg4~gc~ 

Fotmded in 1939, the MPSA is located at 101 W. Kirkwood Avenue, Suite 207, Bloomington, IN. ~:/iti~ym’Lc~m,/gfg~,Sm9 If 
you received this email in error, click here to unsubscribe: 



From: 

Sent: 

To: 

Subject: 

conference EDM <bens@bbens.org> 
Wednesday, September 19, 2012 11:16 AM 

Gore, Travis <stgore@email.unc.edu> 
2013 Water Festival in Thailand BBENS 2013 CFP 

2013 Bangk0k [nternationa! Conference on Biolo        i~ee~ing & Natnra! Science I;BBENS’2013) 
25-27 January, 2013, Bangkok, Thailand 

Call for Papers Now Open: Abstract Snbmissions Deadline Oct 15 2012 
To submit a paper through the online system, please click on the submissions tab above 

BBENS’2013 an interdisciplinary international conference that invites academics and independent scholars and researchers from 
around the world to meet and exchange the latest ideas and views in a forum encouraging respectful dialogue. BBENS’2013 serves as 
an outstanding platform that gathers all the relevant communities and domains together, an international forum for researchers and 
industry practitioners to exchange the latest fundamental advances in the state of the art and practice of Biological Engineering and 
Natural Science. Related domain experts and scholars will discuss academic issues, seize future development opportunities, master the 
subject developing tendency and exchange the latest researches and academic thinking. Experts, practitioners and policy makers from 
all around the world will present the latest innovations and advances on Biological Engineering and Natural Science, share the 
experience and insights, forecast the trends and opportunities, and discuss the policy, economics and social 
implications..ht~://www.bbens.orN 

PuNishing Opportunities: Authors of accepted abstracts will have the opportunity of publishing their associated paper in the official 
conference proceedings, and a selection of papers will be considered for inclusion in the internationally reviewed Journal of Ecology 
and The Natural Environment (JENE), Journal of Biophysics and Structural Biology (JBSB), The International Journal of Genetics and 
Molecular Biology (IJGMB), Biotechnology and Molecular Biology Reviews (BMBR), International Journal for Biotechnology and 
Molecular Biology Research (IJBMBR). For more information about the journal, CLICK on the items above. 

CONTACTS bens~ 

THA! 



Biological Engineering and Natural Science are an emerging technical field which crosses multiple disciplines and areas such as 
travel & transportation, information technology, physics, chemistry, mathematics, and computer science, etc. to solve real-world 
problems related to the life sciences and the application thereof, using engineering’s own analytical and synthetic methodologies and 
also its traditional sensitivity to the cost and practicality of the solution arrived at. By connecting services and participants, we are able 
to make our mobility more enjoyable and sustainable. 

Guidelines 

Oral and poster presentations for the conference will be selected from paper proposals submitted to the conference programme 
committee. Early submission is particularly important to ensure that the committee members have ample time to review the paper 
proposals. Late paper proposals will not be accepted. Authors are strongly encouraged to submit their paper proposals electronically. 

important Dates 

Deadline for submission of full papers 1011512012 
Acceptance/Rejection notification 111112012 
Final Paper Submission and Registration 1112612012 
Conference Date January 25-2712013 

unsubsc~ibe 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, September 19, 2012 11:49 AM 

Gore, Travis <stgore@email.unc.edu> 

Copies of this document 

Hall_OpenLettertoDTH. docx 

Travis, 
I need 75 double-sided copies of this attachment. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email,uncoedu 
~:/iafriafam.uncoeduZ 



Open Letter to the Editors of The Daily Tar Heel 

Dear Editors: 

The latest DTH article on the ongoing academic scandal- reporting on Friday’s 

Faculty Council meeting - continues the paper’s consistent practice of 

scapegoating the entire AFAIVI department as the locus of that scandal, and its 

use of the shoddiest tactics to accomplish that aim. Long after several published 

reports emphasized that none other than the two named parties were involved in 

the irregularities, today’s DTH article frames the meeting’s focus in terms of "the 

questions surrounding the University’s Department of African and Afro-American 

Studies." Indeed, for the entire summer, the DTH’s website’s updates of the 

scandal’s developments consistently referred to a "scandal-ridden department," 

and the "widespread academic fraud," alleged to exist there. 

To persist with such loose, gross exaggerations distorts the issues beyond 

recognition, and shows extreme irresponsibility on the part of those who penned 

these distortions. To combine this distortion with the pattern of reporting and 

emphasizing certain aspects of an event while minimizing and omitting others - 

which was blatantly the case in your report on the Council meeting - adds up to 

the reporting of an outright lie. 

After reporting on Chancellor Thorp’s report to the faculty, your story devotes 

177 words (more than one-third of the 491-word story) to the comments of 

History Professor Jay Smith, who was stridently critical of the administration’s 

handling of the problems. 

The fact that there is only one vague quote from Faculty Council Chair Jan Boxill 

(the very last words of the story), constitutes a gross violation of journalistic 

standards, if not a punishable offense. 

There was no reporting on the balanced report Chair Boxill presented regarding 

the issues, problems, and value of athletics in academia; no reporting on the fact 

that she presented to the faculty a resolution supporting the integrity of the 

Department of African and Afro-American Studies; no mention of the fact that 

AFAM Professor Kia Caldwell read a statement, and the names of all department 



faculty that sil~ned it, that acknowledl~ed and welcomed the resolution; no 

reportinl~ of the fact that every faculty in the packed room stood to applaud and 

support the Department after her statement; and certainly no reportinl~ on the 

simple, hard news fact that the resolution of support passed with apparent 

unanimity. 

The expressions of support from that representative I~roup of faculty - the 

resolution and most especially the standinl~ ovation - constituted a major event in 

this onl~oinl~ crisis. It was certainly welcomed by the AFAM department faculty, 

and has constituted a major boost in terms of their morale. It affirmed the value 

of that enterprise and sil~naled that we as a university community were ready to 

move on and continue to perfect and practice our mission. 

Your reporter was present, witnessed this important turn of events, and (that 

reporter or an editor) chose not to report it. 

That is an atrocity. 

In face of the I~ross lack of professional standards that the DTH has consistently 

displayed while coverinl~ this story, your recent editorial which il~nored 

information presented to you by members of the department and 

presumptuously demanded "transparency" from the Department in order to 

"prove" (presumably to your editors) that standards were beinl~ upheld, stands as 

an absurd joke and a I~ross insult. 

Until your staff decides to clean up its own act and report the news instead of 

tryinl~ to shape it, the DTH will remain both a laul~hinl~ stock, and a model for how 

journalism should NOT be practiced in a democracy. 

Perry A. Hall, Associate Professor 

Department of African and Afro-American Studies 

September 12, 2012 



From: 

Sent: 

To: 

Subject: 

Attach: 

Williams, Tia Howell <tia williams@unc.edu> 
Wednesday, September 19, 2012 12:49 PM 

Colon, Sonia <sonia_colon@med.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Creedon, Mary Leigh <llmary@email.unc.edu> 

FW: Peaceful Assembly In Support of Chancellor Thorp 

Thorp Support Letter 09182012.pdf; Chancellor Support Rally Flyer.pdf 

From: Banks, Matthew R [mailto:mbanks@email.unc.edu] 
Sent: Wednesday, September 19, 2012 10:47 AM 
To: A Closed Mailing List for Secretarial/Clerical Employees in Health Affairs(Emp Forum Division 5) 
Subject: [forum-div5] Peaceful Assembly In Support of Chancellor Thorp 

Dear Staff Member: 

The Employee Forum, in conjunction with the Faculty Council and Student Government, encourages you to attend a 

peaceful assembly in support of Chancellor Holden Thorp on Friday, September 21st from 11:30-12:30 pm in front of 

South Building. We would like to get as huge a crowd as possible during this hour, so please take your lunch period and 

join us. 

The Forum’s Executive Committee has drafted a statement in support of our Chancellor (attached). The faculty and 

students are doing the same. Petitions are being drafted that you will be able to sign on Friday, with room for you to 

also leave a message to the Chancellor and our University system leaders. The petitions will be available from 10 until 5 

and will be located in the Pit, in front of Wilson Library, and in front of South Building. 

This meeting does not count as work time, so please use your lunch time or personal leave to attend. 

For more details, contact the Forum Office at forum office@unc.edu 

Thanks, 

Jackie Overton, Chair 

Employee Forum 



The University of North Carolina at Chapel Hill 
THE EMPLOYEE FORUM ¯ Campus Box 3488 . Chapel Hill, NO 27599-3488 

September 18, 2012 

A statement by the Employee Forum Executive Committee 
concerning the resignation of Chancellor Holden Thorp 

In response to Chancellor Holden Thorp’s resignation, we feel compelled to 
voice our strong support of Chancellor Thorp and to express our heartfelt 
dismay at his decision to resign. This news has incited us to make this 
impassioned plea on his behalf. 

The Employee Forum, which represents the interest of all staff (almost 
12,000) has served the University and its chancellors since 1992. We have 
found a true friend in Chancellor Thorp since he began working with us in 
2008. Chancellor Thorp is a leader and visionary who has greatly improved 
working conditions for staff. 

Recognizing that many employees earned far below a living wage, Chancellor 
Thorp increased the minimum wage for the University early in his term. He 
has been a strong advocate for staff salary increases to reward employees for 
dedication and hard work. 

He funded the Campus Community garden which has grown over 10,000 
pounds of produce that has benefitted more than 90 employees and their 
families in the past 18 months. 

Chancellor Thorp took action to redress longstanding problems that had 
plagued the housekeeping department by bringing in an outside consulting 
firm to study the problems and recommend solutions. Importantly, he 
appropriately included housekeeping staff in the planning process of 
rebuilding the department. 

Chancellor Thorp instituted the Carolina Counts initiative, which has been a 
national model for increasing efficiency of operations in a campus setting. 

Chancellor Thorp has provided UNC staff with unprecedented access to him 
and his office and has forged strong relationships with the Employee Forum. 

Telephone: 919-962-3779 http://www.unc.edu/staff/forum forum_office@unc.edu 



He has sought staff representation on University committees. This inclusion 
has created a sense of ownership and has increased staff morale and 
efficiency in University operations. 

When controversial matters such as personnel flexibility became an issue of 
concern to staff, Chancellor Thorp has engaged with us by answering 
unscripted questions from all staff at open meetings, thereby promoting an 
environment of trust and transparency. 

During his tenure, he has championed employee advocacy, listening to the 
concerns of employees and acting on our recommendations. 

We concur with the sentiments expressed by the Faculty Executive 
Committee’s statement in emergency session, passed Monday, September 17, 
2012. 

On behalf of the almost 12,000 staff of this great University, the Employee 
Forum respectfully requests that Chancellor Thorp reconsider his decision to 
resign. We believe that, despite the difficulties of the present moment, 
Chancellor Thorp remains the best person to lead our university through 
these challenging times; we therefore urge UNC system President Ross, the 
UNC Board of Trustees and the UNC System Board of Governors to support 
our Chancellor and to encourage him to remain in office. 

Signed, 

Jackie Overton, Chair 
Myra Quick, Secretary 

Valerie Madill, Parliamentarian 

Dan Barmmer, Vice Chair 
Tammy Cox, Treasurer 

Kittie Allen 
Gena Carter 
David Fraley 
James Holman 
Arlene Medder 
Danny Nguyen 
Alp a Vaghani 

Tim Burke 
Jill Crowder 
John Gullo 
Carleta Long 
Chris Meinecke 
David Schwartz 
Alia Wegner 

Members of the Employee Forum Executive Committee 



FACULTY! 
STUDENTS! 

STAFF! 

SUPPORT OUR CHANCELLOR! 

Peaceful Rally 
on the steps of South Building 

Friday, September 21st 

11:30 AM to 12:30 PM 

Co-sponsored by 

UNC-Chapel Hill Faculty Council, Employee Forum, 

and Student Government 

Come and show your support for 
Chancellor Holden Thorp 

Sign the petitions to be located from 10 AM to 5 PM at: 

The Pit 
Wilson Library steps 

South Building steps 



Literature, Liberation, and the Law 
The 39th annual conference of the African Literature Association (ALA) 

Charleston, South Carolina, March 20-24, 2013 

Confirmed Keynote Speakers: 
Leonora Miano, multiple award-winning Cameroonian writer 
Njabulo S. Ndebele, Noma Award-winning novelist, short story writer, and critic 
Justice Albie Sachs, former ANC activist and Constitutional Court Judge of 

South Africa 
Binyavanga Wainaina, Caine Prize-winning Kenyan writer 
Cleveland Sellers civil rights activist and President of Voorhees College in 

Denmark, South Carolina. 

Conference Theme, and Rationale 
From its inception the ALA has embraced the cause of liberation in Africa and the 
diaspora. Hosting the 39th annual conference in Charleston, SC in 2013, in the midst of 
Charleston’s four-year arc of commemoration of the 150th anniversary of the American 
Civil War, and coincident with the 50th anniversaries of the Civil Rights movement and 
the era of African decolonization, allows the ALA to further its important intellectual and 
political contribution by contesting memory locally, nationally, and internationally. 
Mindful of these significant historical and geographical resonances, the ALA’s 39th 

annual conference, "Literature, Liberation, and the Law," seeks papers that explore the 
manner and extent to which writing--whether in statute books or in literature--can bring 
about liberation. Invoking the conference’s three key terms--literature, liberation and 
law--we encourage scholars to cross disciplinary boundaries in engaged and thoughtful 
ways as they reflect on how the legal, the political, and the literary are intertwined. More 
specifically, we anticipate investigations into, among other things: 

how liberation is inscribed in constitutions and declarations of human rights 
whether mental liberation depends on one’s own linguistic or legal framework 
what literature has come out of, or has influenced, African and African diaspora 
emancipation movements from the age of Revolution to today 
what relationships exist among literature, the law, and education, and to what 
extent literacy has empowered different groups at critical junctures 
how different narrative forms have grappled with the problem of freedom, the 
experiences of immigrants, the struggle for representation. 
whether the language of liberation is equally effective for all Africans irrespective 
of gender, class, ethnicity or sexual orientation 
how effective writing can be in securing freedom from economic domination 
to what extent literature or the law can provide security from environmental 
racism and/or the threat of ecocide 
what the historical conflicts between liberty and equality are 
how statutes attempt to amend and/or reconcile such conflict 
to what extent new media and technology enable liberation 

Please send abstracts of up to 500 words for individual papers and/or four-person panels 
to Simon Lewis at lewiss@cofc.edu before November 30th, 2012. 

Details on registration will be available at http://claw.cofc.edu/ala/conference.html. 



Conference Hosts and Venue: The conference is hosted by the Carolina Lowcountry 
and Atlantic World (CLAW) program at the College of Charleston and the Charleston 
School of Law. Established in 1994, the CLAW program is dedicated to promoting 
scholarship on the Carolina Lowcountry, the Atlantic world, and the connections between 
the two. The program has established an impressive track record of conferences, 
symposia, seminars, and public lecture series, supported by significant digital archive 
initiatives and a book publication series with the University of South Carolina Press. Both 
the College of Charleston and the Charleston School of Law are committed to principles 
of diversity and international education, and both are acutely aware of the Africanness of 
Charleston and of the problematic history of race in our city. 

The city of Charleston is thus a compelling site for the conference. While clearly 
identified in public perception as the center of secession and hence of Jim Crow 
segregation, Charleston can lay claim to being the birthplace of African America--the 
city was the site of disembarkation of an estimated 40% of enslaved Africans brought to 
continental North America during the period of the Atlantic slave trade. Connections 
between Charleston and slave forts such as Goree Island in Senegal and Bunce Island in 
Sierra Leone are well documented. In the latter case it has been possible to trace the 
lineage of families living in this area to individuals shipped from Bunce Island to 
Charleston in the 1750s. Given these connections, Charleston remains to this day one of 
the most African cities in the United States, the geographical center of the federally 
funded Gullah Geechee Cultural Heritage Corridor. The city has particularly close ties to 
West Africa, not only because of the slave trade, but also because of the large number of 
African-American Charlestonians connected with "repatriation" and colonization proj ects 
in Sierra Leone and Liberia in the late eighteenth and nineteenth centuries. The city also 
has extremely close ties to the Caribbean, having been founded as an offshoot of the 
colony of Barbados. Many freed slaves from Charleston found their way to the Bahamas, 
while refugees from St. Domingue [Haiti] played an important role in early nineteenth- 
century Charleston (not least in motivating Denmark Vesey’s planned 1822 uprising), 
and filibustering Charlestonians sought to invade Cuba in the mid-nineteenth-century. 
Over the last two decades city authorities and private institutions have paid much greater 
attention to this history, preserving and marking key sites even as gentrification gnaws 
away at long-established communities. 

Convener: Simon Lewis (College of Charleston) Conference Committee: AbdellatifAttafi, 
Viviane Bekrou, Tim Carmichael, Jack Parson, Mary Battle, Assan Sarr, John Walsh, John White 
(all College of Charleston); Deborah Gammons (Charleston School of Law) 

Accommodation and Travel 

The conference hotel is the Marriott Hotel, 170 Lockwood Boulevard, Charleston, SC 29403 (tel: 
843-720-0835; fax: 843-723-0276; http:i/www.marriott.comihotelsifact-sheetitravelichsmc- 
charleston-marriott0. A large block of rooms has been reserved at the special conference rate of 
$149 + tax per night. 

We are currently negotiating with airlines for discounted air-travel to Charleston, and with local 
tour operators for special conference rates for tours of the city and the surrounding area. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, September 19, 2012 2:22 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Scheduling requests 

¯ Have you heard about the new pirate movie? .......... It’s rated AARRRRGGH! 
¯ what is a pirates favorite study subj ect? .......... arrrrrrrrrrrrrrrrrrt. 
¯ what’s a pirate’s second-choice job? .......... an arrrrrrchitect! 
¯ what’s a pirate’s favorite letter of the alphabet? .......... arrrr 
¯ What kind of socks does a pirate wear? .......... AARRRRGGHyle! 



I could not let ’talk like a pirate’ day go by without at least one comment. 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

Alpacas 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32173433- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32173433- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

McHale, James <ajmchale@email.unc.edu> 

Wednesday, September 19, 2012 2:47 PM 

Gore, Travis <stgore@email.unc.edu> 

Adding network printer 

Select "Start" 

In the search bar, type \\cas-print and click enter 

From there, select bal06 printer, double click. 

It will add automatically. 

James McHale, OASIS 

Tech Support Analyst 

(919) 901-0883 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, September 19, 2012 3:43 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2385055 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: SHowed user how to connect to printer on cas-print. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Banks, Matthew R <mbanks@email.unc.edu> 

Thursday, September 20, 2012 11:46 AM 

A Closed Mailing List for Secretarial/Clerical Employees in Academic Affairs(Emp 
Forum Division 4) <forum-div4@listserv.unc.edu> 

[forum-div4] Time Change for Thorp Assembly 

Chancellor Support Rally Flyer 9.20.12.pdf 

Dear Staff Member: 

Please note that the peaceful assembly to support Chancellor Thorp will now take place Friday from noon-:I p.m. on the 

steps of South Building. The time change is to try to accommodate as many faculty, staff and students as possible. You 

can access this information via the Forum’s Facebook page at http://www.facebook.com/events/404682659587370/ 

During this hour, there will be a few words said by the Faculty Chair, the Student Body President, and me. A 

couple of student groups may sing then we are going to allow people to express their feelings about the 

Chancellor’s resignation. We think this is a necessary part of our collective healing process as a campus, and 

will allow us to be able to get back to the business at hand. 

Again, please use your lunch hour or personal leave to attend with the cooperation of your supervisor. The assembly 

does not count as work time. 

Hope to see you there. 

Sincerely, 

Jackie Overton 

Employee Forum Chair 



FACULTY~ 
STUDENTS~ 

STAFF! 

Peaceful Rally 
on the steps of South Building 

Friday, September 21st 

Noon to I PM 

Co-sponsored by 

UNC-Chapel Hill Faculty Council, Employee Forum, 

and Student Government 

Come and show your support for 
Chancellor Holden Thorp 

Sign the petitions to be located from 10 AM to 5 PM at: 

The Pit 

Wilson Library steps 

South Building steps 



From: 

Sent: 

To: 

Subject: 

Attach: 

Williams, Tia Howell <tia williams@unc.edu> 

Thursday, September 20, 2012 1:21 PM 

Creedon, Mary Leigh <llmary@email.unc.edu>; Colon, Sonia 
<sonia_colon@med.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

FW: Time Change for Thorp Assembly 

Chancellor Support Rally Flyer 9.20.12.pdf 

FYI. 

From: Banks, Matthew R [mailto:mbanks@email.unc.edu] 
Sent: Thursday, September 20, 2012 11:46 AM 
To: A Closed Mailing List for Secretarial/Clerical Employees in Health Affairs(Emp Forum Division 5) 
Subject: [forum-div5] Time Change for Thorp Assembly 

Dear Staff Member: 

Please note that the peaceful assembly to support Chancellor Thorp will now take place Friday from noon-:~ p.m. on the 

steps of South Building. The time change is to try to accommodate as many faculty, staff and students as possible. You 

can access this information via the Forum’s Facebook page at http://www.facebook.com/events/404682659587370/ 

During this hour, there will be a few words said by the Faculty Chair, the Student Body President, and me. A 

couple of student groups may sing then we are going to allow people to express their feelings about the 

Chancellor’s resignation. We think this is a necessary part of our collective healing process as a campus, and 

will allow us to be able to get back to the business at hand. 

Again, please use your lunch hour or personal leave to attend with the cooperation of your supervisor. The assembly 

does not count as work time. 

Hope to see you there. 

Sincerely, 

Jackie Overton 

Employee Forum Chair 



FACULTY~ 
STUDENTS~ 

STAFF! 

Peaceful Rally 
on the steps of South Building 

Friday, September 21st 

Noon to I PM 

Co-sponsored by 

UNC-Chapel Hill Faculty Council, Employee Forum, 

and Student Government 

Come and show your support for 
Chancellor Holden Thorp 

Sign the petitions to be located from 10 AM to 5 PM at: 

The Pit 

Wilson Library steps 

South Building steps 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, September 20, 2012 1:52 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FW: Interactive classrooms at Carolina 

Forwarding for Bob Henshaw... 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu ~ ~ 

From: Henshaw, Bob 
Sent: Thursday, September 20, 2012 1:49 PM 
To: Platz, Gina B; Townley-Tilson, Karla A 
Subject: Interactive classrooms at Carolina 

Dear UNC instructors, 

During the past two years the University has renovated several classrooms with furniture designed to facilitate 

interactive learning methods such as small group work and class discussion. 

The Center for Faculty Excellence is pleased to announce a new website that you can use to learn more about these 

classrooms and how you can take advantage of them. 

http://cfe.u nc.edu/teaching/interactive classrooms.html 

The website includes information about how the classrooms are being used, reports on faculty and student feedback, 

and classroom photos. 

If you are interested in scheduling one of these classrooms for a course, recitation, or lab that you are teaching during 

the Spring 2013 or Fall 2013 semesters, please have your scheduling officer contact the University Registrar’s Scheduling 

Office. 

If you have other questions or would like to talk about best practices for using these classrooms, feel free to contact me. 

Thanks. 

Bob Henshaw 

ITS Liaison to the Center for Faculty Excellence 

University of North Carolina at Chapel Hill 

bob henshaw@unc.edu 



919 962-9969/445-9470 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32180225- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32180225- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, September 20, 2012 4:08 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2385055 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Thursday, September 20, 2012 4:08 PM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2385055 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Friday, September 21, 2012 11:39 AM 

Gore, Travis <stgore@email.unc.edu> 

3 days of FREE Films next week at the Stone Center--including Lunch and a Movie! 

Night of Shorts flyer (small).pdf 

Travis, 

Can you send this the ADAm list serv please? 

Thanks! 

Clarissa 

Thank you to everyone who came out and supported our Nina Simone Exhibition and play last week! It was a great 

success and we had awesome turnouts for all the events. 

I wanted to let you know about 3 days of FREE film screenings next week, including our popular "Lunch and Movie" 

series--we will be screening "Facing Ali" and will provide FREE Lunch, but you must RSVP in advance. More info below 

and flyer attached. 

All events are FREE and open to the public. 

Thanks! 

C[arissa Good[ett 
Progrom ~nd Public Communications O.f.ficer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.u nc.edu 

3 Days of Free Screenings Next Week--including Lunch 
and Movie with "Facing Ali"! 

Dear Friends, 

Please join us next week on September 25, September 26 and September 27 for an amazing line-up of 

independent films. Be sure to RSVP for Lunch and Movie featuring "Facing Ali" on Sept. 26 at 12pro. Lunch is on us, 

but you must RSVP 24 hours in advance. Visit our website or Facebook page for more info on each film. All events 

are FREE and open to the public. 

Tuesday, September 25 at 7:00 pm: A Night of Prized Short Films (co-sponsored by UNC’s African Studies 

Center) 

Billy and Aaron’ Billy andAaron is the story of African-American composer, Billy Strayhorn, and the personal 

and professional consequences of his decision to live as an openly gay man with his partner Aaron Bridgers in 



the biased jazz milieu of the 1940’s. 

Brooklyn Shakara: Emeka Nwandu thinks he has his American Dream all figured out. He is in line for a 

promotion and his girlfriend, Jumoke, has agreed to marry him. Everything is going perfect until Jumoke’s 

father refuses to allow her to marry outside their ethnic group and Emeka’s boss puts a zany condition on his 

new promotion. 

Pumzi: In a futuristic Africa, 35 years after World War III, or The Water War, Asha is a curator at a virtual 

natural history museum in the Maitu Community in the Eastern African territory. Pumzi is set in a post- 

apocalyptic world in which water scarcity has extinguished life above ground. 

Umkhungo (The Gift): Umkhungo tells the story of Themba, a young boy shrouded since birth by paranormal 

events; most say haunted by the ancestors. When his mother is murdered, Themba is rescued by a 

disillusioned street criminal, Mthunzi, who reluctantly finds himself responsible for this extraordinary young 

child. 

Harriet Returns: Harriet Tubman comes back to life to try and free young black men from the ’mental slavery’ 

that they contribute to today with the repeated use of the N-word and the way they sag their pants. 

¯ Discussion follows with UNC professor Donato Fhunsu and we will be joined by Hanna Wilson, one of the actors from 

Brooklyn Shakara.* 

September 26 at 12 Noon: Lunch and a Movie Series (co-hosted by UNC’s Black Student Movement). 

*Sign up on our Facebook page 24 hours before the screening and we’ll have a free lunch waiting for you! 

Facing All: The life and career of Muhammad All a as a fighter, a personality, a political lightening rod, and a 

man through the eyes of the men he faced. Boxers who fought him describe what led up to major fights. 

September 27 at 7 pm 

¯ Venus Noire (Black Venus): The story of Saartjes or Sarah Baartman, a KhoiKhoi woman popularly, and 

pejoraLively, known in Europe as Lhe HoLLenLot Venus. Venus Noire highlighLs BaarLmann’s sLruggle Lo mainLain 

her humaniLy in Lhe midst of Lhe dehumanizing racism she experienced in Europe, and her Lragic end in a land 

of sLrangers. 

For more info or Lo RSVP Lo an event call 919-962-9001 or email sLonecenLer@unc.edu. All events are FREE and 
open to the public. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, September 24, 2012 10:39 AM 

Gore, Travis <stgore@email.unc.edu> 

Department’s (Revised 2012)- Policies and Procedures Notebook.docx; Sent to Alexis 
(B SM) - Developments and Reforms in the Department of African and Afro-American 
Studies.docx 



DEPAtLTMENT OF AFR.ICAN & 

AFILO-AMEILICAN STUDIES 

IO9 BATTLE HALL 

CAMPUS BOX 3395 

CHAPEL HILL, NC 27599-3395 

T 919.966.5496 

F 9x9.96±.g694 

DEPARTMENT OF AFRICAN AND AFRO- 
AMF~RICAN STUDIES 

2012-2013 POLICIES AND 
PROCEDURES NOTEBOOK 

Prepared by Eunice N. Sahle, Chair 

2012-2013 
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CALENDAR 

EM_~L SEMESTER 

August 

8/21- Classes begin for all students 
8/22- Meeting with Chancellor and Senior Associate Dean Jonathan Hartlyn, 
Incubator Room, Hyde Hall 
8/24- Department Consent added to all courses 
8/27- Last Day for Late Registration 

September 

9/3- Labor Day 
9/4- Last day for students to drop a course using the web registration system. 
9/4- Last day for departments to add/drop a course for students 
9/9-Undergraduate Earl), Warning Rolls available to faculty 
9/5 - Meeting - Chair’s Advisory Committee (Battle Hall, 101) 
9/12-Faculty Meeting -Location (TBA) 

9/28- *Textbook orders jbr Spring Semester due* 

October 

10/3- Meeting -Chair’s Advisory Committee (Battle Hall, 101) 
10/7- Undergraduate Early Warning Rolls due to Academic Advising 
10/10- Faculty Meeting - Location (TBA) 
10/12- University day (Classes cancelled from 10:00-1:00) 
10/15- Last day for Undergraduate students to drop course 
10/15- Incompletes (IN’s) from prior terms (Spring and Summer 2012) change to F* 
10/17- Fall break begins 5:00 P.M. 
10/22- Classes resume 8:00 A.M. 

November 

10/31- Meeting -Chair’s Advisory Committee (Battle Hall, 
11l/7- Faculty Meeting - Location (TBA) 
11/21- Thanksgiving Recess 
11/26- Classes resume 8:00 A.M. 

lOl) 

December 
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12/5- Fall Semester classes end 
12/5-Absences (AB’s) t}om prior terms (Sprig and Summer 2012)change to F* 
12/6, 12/12 -Reading Days 
12/7- 12/14- Exams 

SPRING SEMESTER 2013 

January 

1/9- Classes begin 
1/9- Meeting -Chair’s Advisory Committee (Battle Hall, 101) 
1/16- Department Faculty, meeting room 309 
1/15-Last Day of Late Registration 
1/21- Holiday, Martin Luther King, Jr. Day 
1/23- Last day for all students to drop a course using the web registration system 
1/23- Last day for departments to drop a course for students 

February 

1/30- Meeting -Chair’s Advisory Committee (Battle Hall, 101) 
2/5- Undergraduate Early Warning Rosters Open in Connect Carolina2i6- 
Department Faculty meeting room 309 
2/19-End of Early Warning Period 
2/22- *Textbook orders jbr SummerSchool Due* 

March 

2/27- Meeting -Chair’s Advisory Committee (Battle Hall, 
3/5- Last day for Undergraduate Students to drop courses 
3/6-Department Faculty meeting room 309 
3/8- Spring Break begins 5:00 P.M. 
3/18- Classes resume 8:00 A.M. 
3/29- Holiday 

3/29- * Textbook Orders for Fall Semester Due* 

101) 

April 

4/3- Meeting -Chair’s Adxdsory Committee (Battle Hall, 101) 
4/10- Department Faculty, meeting room 309 
4/26- Classes End 
4/26- Absences (AB’s) fi-om prior term (Fall 2012) change to F* for Undergraduate 
Students 
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4/26- Official Class Rolls and Grade Reports available electronically (Due 72 hours 
atter exam is given) 
4/29, 5/2- Reading Days 
4/30- Exams begin 

May 
5/7- Exams end 
5/11- Commencement Ceremony in Stone Center 11:00 A.M. 
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GENERAL POLICIES 

1. The Department office will be open from 8.00 a.m to 5.00 p.m. It will be 
closed from 12-1 p.m. for lunch. Please do not ask staff to keep the office 
open during lunch hour and after 5.00pm. 

2. The Department provides basic supplies in reasonable amounts for 
professional purposes only. Please let Travis know what supplies you need to 
facilitate your professional duties. 

3. As the section on policies on exams indicates, only a facults’ member can 
proctor make-up exams for their classes. A faculty member will need to give 
the exam to the student and explain and enforce the rules concerning the 
exam. Please note that if you are using the conference room in the main office 
for make-exams, you need to these exams at all times. Further, as indicated 
above, please note that the main office will be closed between 12pm-l.00pm. 

4. The Department pays reasonable photocopy costs associated with instructional 
purposes. 

5. This academic year we have two Work Study Students. Providing support to 
faculty is one of the duties of these students. Please send support requests for 
these students to me via email with a copy to Tia and Travis. To ensure 
systematic and timely responses to your requests, please send them 2 days in 
advance. If the requests cannot be met because of students’ absence from 
work or for other reasons, we will let you know" as soon it is feasibly possible. 

6. The Department pays postage for reasonable amounts of professional first 
class and air mail correspondence. Take note of the requirements for how 
envelopes must be addressed within the United States in order for us to 
receive the Post Orifice discount (ALL CAPS NO PUNCTUATION OR 
SYMBOLS, DONT ASK WHY). Personal correspondence will only be 
mailed if akeady stamped; vve do not have the staff support required to sort 
out professional from personal correspondence and to bill appropriately. Mail 
is sent twice a day, usually around 9:30 a.m and 1 p.m. In order for mail to 
go out the same day, it has to be in our mail tray by 12:30 p.m. Under state 
regulation, the Department cannot provide stationary" or postage for 
correspondence associated with partisan advocacy; it can do so for policy 
advocacy only if this is done strictly in a professional capacity. The 
Department will not cover the cost ibr overnight, rush or express mail. 

7. For faculty with standard teaching loads, office hours of at least 3 hours a 
week should be posted and held. Let Travis know your office hours by the 
first day of classes each semester. 

8. Final exams are mandatory’ in undergraduate classes; final exams cannot be 
moved from the date fixed by the Registrar, even if "all" students seemingly 
agree. Please review more details concerning exams in the section on policies 
on exams and grading in this notebook. 
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9. Any unusual absence should be noted and explained via email to the Chair. 
Keep a record of your absences from class (if any) with an explanation. 

10. Course instructors may not leave the geographic area until their grades for the 
semester have been submitted m Connect Carolina and marked "Approved" 
by the i, tstr,¢ctor of record; any requested deviation from this must be 
presented m advance to the Chair. 

11. Student course evaluations are mandatory for all courses. Evaluations are 
now done on line. Their results are made available (after semester grades 
have been turned in) to you, to the Department Chair, and to appropriate 
department review committees. 

12. Syllabi should be sent to Kenneth (as Director of Undergraduate Studies - 
DUS) and to me (as Department Chair) by the first day of classes in each 
semester. 

13. All long distance calls within the United States are free. You are responsible 
for paying any international fees charged to your phone. 

14. The Department v,@ pay for photocopying of your own manuscripts, and of 
your papers for presentation at professional conventions. 

15. Questions regarding university travel regulations may be directed to 
Sonia. The College of Arts & Sciences provides normally up to $1,000 in 
travel funds for professional conferences where your name appears on the 
program. Recently, efigibility has been restricted to non-tenured 
faculty-. Since these roles change with budget constraints, ask Sonia about the 
current rules before making travel plans. None of these funds can be used for 
personal travel or for recreational purposes (e.g., you travel to a convention 
which ends on a Sunday and you stay until Monday for personal purposes; the 
Sunday night hotel and associated per diem expenses cannot be billed to the 
university). College travel funds cannot be accumulated or "rolled over’’ into 
a subsequent year. Additional restrictions may occasionally apply. The 
preceding policies on travel may be different for department faculty, with 
endowed chairs or research accounts and/or fixed-term faculty. 

Although limited, this year, there is some additional travel support from the 
Chair’s Fund. If you have travel plans to conferences where you are on the 
program, and you know that the normal College funds will not be sufficient, 
send me an email with an explanation of your need for additional travel funds. 

16. The university requires that all investigators (faculty, graduate and 
undergraduate students) carrying out research on human subjects receive prior 
approval of their procedures (to assure where appropriate that there is 
informed consent and that potential harm or risk to subjects is 
minimized). Information on the university pollW and procedures may be 
found at the web site of Otfice of Human Research Ethics: http://irbis.unc.edu 
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17. All research grant proposals need to go through departmental and O SR 
(ONce of Sponsored Research) approval before being submitted to funding 
agencies. OSR insists on IRB certification. 

18. There are important university policies of which you need to be aware 
regarding issues such as conflict of interest, illegal drugs, political activities 
(candidacy and office-holding), classified research, racial harassment, sexual 
harassment, amorous relations, computer use, and others. They are all 
available at httpJiwww.unc.eduicampusipolicies.html_ and at 
w~v.unc.eduipolicyi You may also want to read the university’s "Policy 
on the Privacy of Electronic Information" also available at 
w-arvv.unc.eduipolicyi . A general statement on personal use of university 
resources may be found at: v,~vw.ais.unc.eduibusmaniactiactpo126.html_ 

Additional university guidelines regarding "acceptable use policy" of your 
UNC email address may be found at: www.unc.edu/policy/aupol.html_. 

19. As mandated by the Office of the Dean, the department’s personnel policies 
and procedures will be revised this academic year and submitted to the Dean’s 
once for approval. In the meantime, there are important university and 
department policies regarding tenure and promotion. Current university 
policies on tenure review, post-tenure review and promotion are available on- 
line. 

20. As per University policies, exams and papers with grades on them cannot be 
left in hallways for students to pick up or be returned in a way which permits 
other students to see the grades; this is considered a violation of the "Family 
Educational Rights and Privacy Act" (FERPA). For more on FERPA (brief 
version) and student privacy rights, 
see: http:iiregweb.unc.eduiofficialiFERPAinotice, html_. Note that tests, final 
exams, term papers or other course work not returned to students should be 
destroyed (or placed in confidential recyclying) one year after the completion 
of the course tbr uncontested grade results. (If challenged, then destroy only 
after resolution of the challenge.) 

21. Internships: Please familiarize yourself with requirements for internships 
before you agree to be a student’s academic supervisor. Make sure that the 
student is aware of a his or her internship responsibilities. 

22. There is an important policy on External Professional Activities: "In accord 
with the University of North Carolina Board of Governor’s Policy on External 
Professional Activities for Pay by Faculty" and Non-Faculty EPA Employees, 
all EPA Faculty and EPA non-Faculty employees of the University are 
required to receive approval in advance of enga~ng in external prot}ssional 
activities for pay (except for contract employees performing external 
professional activities for pay entirely outside the months of their University 
contract employment)." To complete a request for External Professional 
Activities for Pay go to the following web address: 
https J/c fx~re search, unc. edu/epap / 
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23. Please note that the Business Officer, Administrative Assistant and the 
Accounting Technician are not involved in curriculum matters. Duties of 
administrative staff are outlined in more detail in the section on 
Administrative Sta~.. 

24. Finally, here are my *~.culty office hours this academic year: Tuesdays and 
Thursday 3.00pm-5.00pm Please feel free to drop by my office. Kindly note 
that with authorization from Dean Jonathan Hartlyn, I have blocked Fridays 
for research work and will not be available to meet with faculty. If there is 
something urgent, feel free m call me on my cell. 
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POLICIES ON EXAMS AND GRADING 

Faculty members are responsible for photocopying exams and assignments for their 
classes. Further, only faculty members can proctor make-up exams. 

University ~Mes require all undergraduate courses taught on campus to have a final 
exam. "A traditional final examination is written, is administered at a predetermined 
time as specified in the official final examination schedule, and takes place at a 
designated location" (2012-2013 Undergraduate Bulletin, p. 404). Faculty members 
who wish to otter a nontraditional final exam such as a final project, a take-home 
examination, or a portfolio of a semester’s work must secure permission from the 
department chair. Such permission must be secured BEFORE the first day of classes. 
Permission does not carry" over from one semester to the next; it must be asked for 
and granted each time a faculty member would like to offer a nontraditional exam. 

Not only are final examinations mandatory in undergraduate classes but also they 
cannot be moved from the date fixed by the Registrar under any circumstances, even 
if seemingly "all" students agree (exceptions can be granted only by the Provost, and 
must be requested well in advance). All department faculty" teaching undergraduate 
classes are asked to confirm with the chair that they are complying with this policy. 
Any deviations or issues will need to be discussed with Senior Associate Dean 
Jonathan Hartlyn. 

Grading practices need to follow university policy and standard practices. The 
syllabus should specify which kinds of requirements/ assignments, if not completed, 
would mean that the student fails the course regardless of the grades earned for the 
rest of the assignments (for instance, a certain number of unexcused absences). Non- 
completion of other assignments will result in a lower grade and may result in an F if 
the quality of the other work is low as well. Only in extraordinary circumstances, 
such as for illness or other excused emergencies (see below), should a temporary" 
grade be assigned. 

There are critical differences across AB, FA and IN grades. AB should be given in 
courses with final examinations in which the student is absent from the final 
examination, but could have passed if the exam was taken. A grade of FA must be 
reported when a student does not attend the final examination, and cannot pass the 
course regardless of how well he or she performs on the final examination. The IN 
grade is for incomplete work other than the final examination. University policy 
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states: "Any student who ceases to attend a class without officially being dropped 
may receive a temporary grade of AB or IN or a permanent grade of FA." In general, 
instructors should grant temporary grades of AB and IN very, rarely and in accordance 
with University procedures and standard practices. 

More specific details of concerning AB, FA and IN grades follow shortly and further 
information on the grading system and an explanation of procedures to be followed 
regarding AB and IN grades is available at: 
http J/wwvv. unc.eduiugradb ulletinip rocedure s 1. html 

Grading System: Details 

Permanent Letter Grades 

A letter-grade and plus/minus system for evaluating academic performance is 
employed for all undergraduates. Each letter grade corresponds to a number of grade 
points. Each letter-graded course receives a numerical value of quality points (quality 
points equal grade points times semester credit hours per course) to use in 
determining a student’s average (per credit hour) in a particular term and to lind a 
student’s cumulative grade point average (per credit hour). 

A=4.0 

A- =3.7 

B+ = 0.3 

B =3.0 

B- =2.7 

C+ = 2.3 

C =2.0 

C-= 1.7 

D+ = 1.3 

D= 1.0 

F =0.0 
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To determine the grade point average for a term, first determine the total quality 
points earned in the term by multiplying the number of grade points awarded for each 
course by the course’s assigned number of semester credit hours and adding the 
resulting quality points earned for each course in the term. Then divide the total 
quality, points earned in the term by the number of semester credit hours attempted 
(for letter grades) in the term. 

Example 

Course Grade Grade x Credit = Qnality 
Points Hours Points 

Course A C+ 2.3 x 3.0 = 6.90 

Course B B- 2.7 x 3.0 = 8.10 

Course (2 B 3.0 x 4.0 = 12.00 

CourseD C- 1.7 x 3.0 = 5.10 

Course E A- 3.7 x 1.0 = 3.70 

CourseF F 0.0 x 1.0 = 0.00 

Course G A 4.0 x 3.0 = 12.00 

Total quality points earned: 

Total graded hours: 

Term grade point average: 

47.80 

18.0 

47.80 + 18.0 = 2.656 

Permanent grades are defined as follows: 

A Mastery of course content at the highest level of attainment that can reasonably be 
expected of students at a given stage of development. The A grade states clearly that 
the student has shown such outstanding promise in the aspect of the discipline under 
study that he/she may be strongly encouraged to continue. 

B Strong performance demonstrating a high level of attainment for a studem at a 
given stage of development. The B grade states that the student has shown solid 
promise in the aspect of the discipline under study. 

C A totally acceptable performance demonstrating an adequate level of attainment for 
a student at a given stage of development. The C grade states that while not yet 
showing any unusual promise, the student may continue to study in the discipline 
with reasonable hope of intellectual development. 
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D A marginal performance in the required exercises demonstrating a minimal passing 
level of attainment for a student at a given stage of development. The D grade states 
that the student has given no evidence of prospective grow in the discipline; an 
accumulation of D grades should be taken to mean that the student would be well 
advised not to continue in the academic field. 

F For whatever reasons, an unacceptable performance. The F grade indicates that the 
student’s performance in the required exercises has revealed almost no understanding 
of the course content. A grade off should warrant questioning whether the student 
may suitably register for further study in the discipline before remedial work is 
undertaken. 

Grades earned and semesmr hours attempted at other institutions are not included in 
the calculation of the University grade point average. 

Plus/minus grades earned prior to the 1978 fall semester are not assigned a particular 
numerical quality point value; the value of the basic letter grade A, B, C, orD alone is 
used in computing a grade point average. 

Records of progress are kept by this institution on all students. Students have three 
methods to gain access to term grades: 

¯ Using a browser to access ConnectCarolina at MyUNC. 

° Submitting (aider the first day of classes but before the last day of classes) a written 

request for printed grades each enrolled term and sending it to ONce of the 
University Registrar, CB# 2100, UNC-Chapel Hill, Chapel Hill, NC 27599-2100. 
The request should include the student’s full name, personal identification number, 
term for which grades should be mailed, and college/school in which the student is 
enrolled. 

¯ Making a request in person at the ONce of the University Registrar. Students 
should call the ONce of the University Registrar at (919) 962-0495 if they have 
questions about grade reporting services. 

Temporary Grades (IN and AB) and FA Grades 

Any student who ceases to attend a class without officially being dropped may 
receive a temporary grade of AB or IN or a permanent grade of FA. 

Students who do not complete all requirements in a course by the end of the semester, 
but who could pass the course if they did, receive a temporary grade of IN 
(incomplete) or AB (absent from the final exam) in place of a permanent letter grade. 
Grades of IN and AB cany the value of an F grade (zero quality points) and are used 
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in the computation of semester and cumulative grade point averages. Students who do 
not complete the course requirements within a specified period of time are assigned 
permanent F* grades on their academic transcripts by the ONce of the University 
Registrar. 

The instructor must report the grade of AB for an5, student who did not take the final 
examination and who, by taking the final examination, could pass the course. This 
AB grade carries the value of an F in computing the student’s cumulative and 
semester grade point average, and later converts to an F* unless the student arranges 
to take the final examination before the last class day of the next scheduled semester 
(fall or spring). If the student cannot pass the course regardless of a final examination 
performance, the instructor must report the grade FA. The grade of FA (cannot pass 
the class) is a permanent failing grade. A grade ofF may be assigned instead of a 
temporal3, grade or a grade of FA where a final examination is not required in the 
course. 

Absence from a final examination may be officially excused only by the student’s 
dean or the director of Campus Health Services or Counseling and Wellness Services. 
An absence may be excused ibr significant physical or psychological illness or for 
serious personal or family problems. Please see "Final Examinations" for information 
about final examination excuses. 

The grade IN may only be assigned by an instructor to a student who took the final 
examination in a course but did not complete some other course requirement with a 
valid excuse and who, by virtue of completing that missing work, might pass the 
course. An IN carries the value of an F (zero quality points) in computing a student’s 
cumulative and semester grade point average. Unless removed within eight weeks of 
the beginning of the regularly scheduled semester (fall or spring) following its 
assignment, an IN converts to an F*. 

Important Rules and Procedures Pertaining to AB and IN Grades 

The decision to report an IN grade is solely the responsibility of the course instructor; 
however, a student may present proper justification for the instructor’s consideration. 

Temporary grades should be cleared by completion of the work outstanding, 
preferably no later than the start of the following semester. The deadline for clearing 
a temporary grade of AB is the last class day of the next regularly scheduled semester 
(fall or spring) atter the AB grade is awarded. Atemporary grade of IN must be 
cleared within the first eight weeks of the regularly scheduled semester (fall or 
spring) atter the IN grade is awarded. 

If students intend to remove IN or excused AB grades, they should not officially 
enroll in the course(s) during the next semester or summer session. If recommended 
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by the course instructor, a student may attend by officially auditing a part of that 
instructor’s section oft he course or another instructor’s section of the same course in 
which the temporary grade was awarded. 

If a student enrolls in a course in which a temporary grade has been previously 
received, the second enrollment is taken as evidence that the student could not or is 
not permitted to remove the temporary grade. This results in replacing the temporary 
grade by F* aRer the deadline for removing the temporary grade. The grade earned 
during the second enrollment is also reported on the student’s academic transcript and 
is used along with the F* grade in the computation of a cumulative grade point 
average. 

Final Examinations 

Undergraduate courses taught on campus must include a final assessment (i.e., final 
examination) unless the provost grants an exception. A traditional final examination 
is written, is administered at a predetermined time as specified in the official final 
examination schedule, and takes place at a designated location. 

The final examination schedule, announced prior to the beginning of the semester, 
sets the time for each examination. Once ha-v~ng been established, the schedule cannot 
be changed. Examinations must be held at the time shown on the schedule. No special 
preparation quizzes may be given during the last five days of classes (last two days of 
classes for summer school) before the beginning of the final examination period. No 
examination may start later than 7:00 p.m. Final examinations for a full course should 
ordinarily cover a minimum of~7o hours and should not exceed a period of three 
hours. Only examinations requiring an exceptional portion of practical work should 
be longer than three hours. 

Only the provost can grant exceptions to the scheduled time and location of a 
traditional examination atter review and approval by the appropriate department head 
and the dean. No examination (except for laboratory- sections) may be held at a time 
other than that specified in the general schedule except with the advance approval of 
the provost (see below.) 

A course instructor may, due to highly unusual circumstances, petition for a change in 
the examination schedule. The petition must be made before the first day of final 
examinations, and it must be cleared by the department head and the appropriate dean 
before consideration by the provost. If the petition is approved, the course instructor 
assumes responsibility for making special arrangements to give the examination to 
any student who has a schedule conflict as a result of the change. 

Chairs (i.e., heads of instructional units) must give permission for faculty members to 
use nontraditional examinations, such as a portfolio of a semester’s work or a take- 
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home examination. Materials pertaining to these non-traditional examinations have to 
be handed in by the students to the instructor at the time and place scheduled for the 
traditional final. Instructors may not leave campus until these materials have been 
evaluated and final grades handed in. Non-traditional examination should only be 
given in 400-level courses and above. For multidisciplinary and co-taught courses, 
permission to give a nontraditional examination must be granted solely by the chair of 
the instructional unit in which the course is based. 

All regular final examinations must be held in Chapel Hill. Students who are absent 
from an examination receive a course grade of AB (absent), which is equivalent to F 
(zero quality, points), or FA (absent and failing regardless of performance on the final 
examination). When students are unable, for reasons clearly beyond their control, to 
take a final examination at the scheduled time, they can be excused only by the 
director of Campus Health Services (who can authorize the registrar to issue an 
"official permit to take final examination") or their academic dean (who can issue an 
"examination excuse"). An absence may be excused for severe health problems 
leading to the student’s placement on the Infirmary List, for serious personal or 
family problems, for religious observances required by the student’s faith, or for a 
scheduling conflict involving multiple examinations. In cases of illness, personal or 
family emergency, or religious observance, additional documentation may be 
required by the dean. 

Students may be excused for a final exam for religious observances required by their 
faith. Primary holy days tbr religious observances are noted on a Web-based 
interfaith calendar site: www.interiSithcalendar.org. Students must be given the 
opportunity to make up final exams missed due to an excused absence for a religious 
observance. Students are responsible for providing the course instructor and the dean 
a written request tbr an excused absence from a final exam for a religious observance 
no later than the last day of classes. 

¯ Campus Health Ser~dces. Students who are seriously ill during the time of their final 
examination(s) (including complications related to pregnancy) should consult 
Campus Health Services or Counseling and Wellness Services about having their 
names entered on the Infirmary List. In some cases, outpatient treatment can also 
result in a student’s name being entered on the Intirmary List. Students on the 
Infirmary List may obtain an official permit from the Office of the University 
Registrar to take the final examination to remove a grade of AB. They must make 
arrangements to take the final examination with their course instructor and provide 
the instructor with their official permit. If students are treated at Campus Health 
Services or Counseling and Wellness Services but do not appear on the Infirmary 
List, they should see the dean of their college as soon as possible. 

¯ Academic Dean. If students know in advance that they must miss one or more final 
examinations because of illness, religious observance, or other serious problems, they 
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should notify in writing both the course instructor and the dean of the school in which 
they are enrolled no later than the last day of classes. If this is not possible, they 
should see their dean as soon atler the fact as possible. For students in the College of 
Arts and Sciences, only the associate dean for advising (or designee) is authorized to 
issue examination excuses for reasons other than three exams in 24 hours or two 
exams at the same time. For other students, only the dean of the school in which the 
student is enrolled has that authority. The dean may require documentation of a 
student’s religious observance, illness, or problems. 

Assuming that a student did not take a final examination for one of the reasons 
previously cited, the dean will issue an official examination excuse, which the student 
must present to the course instructor when arrangements are made for a suitable time 
to take the final examination. 

If a student presents an examination excuse or an official permit to take the final 
exam to an instructor or the instructor’s chair or dean, then a final examination must 
be given to the student at a time subsequent to the regularly scheduled exam but no 
later than the end of the following semester. 

A student who has three final examinations scheduled by the Office of the University 
Registrar within a 24-hour period or two scheduled at the same time may request his 
or her dean (or designee) for permission to have one of the scheduled examinations 
rescheduled. In the event that one of the scheduled examinations is a common final 
examination for a multiple-section course, that examination is the one to be 
rescheduled. 

Students who have secured an examination excuse or an o~ficial permit and who 
transmit the document to the instructor orthe instructor’s chair or dean must be 
granted permission to take the exam at an alternate time, although students will need 
to arrange a mutually convenient time with the instructor. Except when the provost 
has provided an exception in writing the exam will be taken at a time subsequent to 
the regularly scheduled e~m, thou,,0~ no later than the end of the following semester. 

The final examination in any course may be taken only by regularly enrolled 
members of the class whose registration has been certified and by students certified to 
be eligible to take a special examination in that course. The certifying authority is the 
Office of the University Registrar. 

Each student is required to sign a full and explicit Honor Code pledge certifying that 
he or she has neither given nor received aid during the examination. 
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NEW CURRCULUM AND SUBJECT CODE 

An important aspect of the curriculum revision in the department is the establishment 
of AAAD as the department’s subject code, replacing AFAM and AFRI. (Language 
subject codes remain unchanged.) A single subject code signals to students that we 
view the fields of African and African American and Diaspora studies as imbricated. 
In the discussion that follows, I highlight the major work that the department has 
carried out as part of curriculum reform. 

Revision ofmaior requirements and the new subiect code. 

To accommodate the single subject code we have renumbered the department’s 
course offerings in the following manner for all courses numbered 100 and above: 

¯ Courses ending in 00 to 29: African studies 
¯ Courses ending in 30 to 59: African American studies 
¯ Courses ending in 60 to 84: African Diaspora outside the U.S. 
,, Courses ending in 85 to 99: Courses that cross geography; dedicated courses 

whose numbers are reserved by the College, such as independent studies and 
internships. 

As it is currently constituted, our department offers the B.A. in African and Afro- 
American Studies; students choose one of two concentrations: ANcan Studies or 
Afro-American Studies. We propose to keep this structure; that is, there will be a 
single B.A. in African, African American, and Diaspora Studies, and students will 
choose between a concentration in African Studies and a concentration in African 
American and Diaspora Studies. The requirements for each concentration of the 
major are adumbrated in the succeeding paragraphs. The courses that all students 
majoring in AA~aA) must take in common create an intellectual framework for 
understanding the interplay among Africa, African America, and other parts of the 
Diaspora. 

The major in African, African American, and Diaspora Studies will be ten courses 
(see chart). First-year seminars and other courses numbered below 100 do not count 
toward the major. Students in both concentrations will take three courses in common: 

AAAD 101- Introduction to African Studies 
AAAD 130- Introduction to African American and Diaspora Studies 
AAAD 487- Intellectual Currents in African and African Diaspora Studies, 
the focus of which is the works of important African and Diaspora writers and 
thinkers, and their interplay. 

Majors will also take AAAD 395 (Undergraduate Research Seminar) in their 
respective concentrations. (With the permission of the instructor and the DUS, a 
student may take this seminar in the other concentration.) The exact topic will vmT 
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according to the instructor’s interests. The emphasis in this course will be research 
skills, which will also vary according to the expertise of the faculty member teaching 
the course; put another way, the course will be a disciplinary investigation into a topic 
relevant to the fields of African or African American and Diaspora studies. 

Of the remaining six courses, the following roles apply: 
One course must be fi-om outside the studem’s major concentration. That is, 
majors concentrating in African studies must take a course whose last two 
digits are from 30 to 99, while majors in the ANcan American and Diaspora 
concentration must take a course whose last two digits are from 00 to 29 or 
from 85 to 99. 
Two courses must be numbered above 399. 
One course may come from a list of courses outside the department, which 
will be reviewed and updated annually. 

For Academic Year 2013-2014 the following courses from outside the departmem 
will count toward the major concentrations: 

African Studies Concentration: ART 155; ART 255; ANTH 238; FREN 505; 
GEOG 268; HIST 130; I-lIST 301; HIST 535; PORT 385; WMST 237; 
WMST 289; WMST 293 
African American and Diaspora Concentration: ANTH 130; COMM 437; 
COMM 662; DRAM 287; ENGL 367; ENGL 368; ENGL 369; ENGL 472; 
ENGL 589; I-lIST 378; HIST 380; PHIL 274; POLl 274; POLl 419; PSYC 
467; RELI 580; SOCI 444; WMST 285; WMST 553 
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Chart: New proposed major requirements 

AFRICAN STUDIES 
CONCENTRA TION 

Six Courses (One of which 
may come from an approved 
list of courses from other 

departments) 

As many as" three African 
studies courses numbered 

between 100-129, 200-229, 
and 300-329 

A t [east tw o courses 

numbered 400-429 

One Afi’ican American, 
Diaspora, or transnational 

course numbered 130-199, 

230-299, 330-399, 430-499 

CORE RE Q UIREMEN TS 
ALL AAAD MAJORS 

AAAD 101: Introduction to African 
Studies 
AAAD 130: Introduction to ANcan 

American &Diaspora Studies 

AAAD 395: Undergraduate Research 
Seminar (students take the seminar in 
their concentration; with the permission 
of the instructor and the DUS, a student 
may take this seminar in the other 
concentration) 

AAAD 487: Intellectual Currents in 
African and African Diaspora Studies 

A FRICA N A MER ICA N & 
DIASPORA STUDIES 
CONCENTRA TION 

Six Courses (One of which 
may come from an approved 
list of courses from other 
departments) 

As many as" three Aj?ican 
American & Diaspora 

Studies courses numbered 
130-184, 230-284, and 330- 

384. 

A t least two courses 
hum bered 430-484 

One African studies or 
transnationa[ course 

numbered 100-129, 185-199, 

200-229, 285-299, 300-329, 
385-399, 400-429, 485-499 

Minor Requirements 
The department will offer two minors: African Studies and African American and 
Diaspora Studies. 

Students minoring in ANcan Studies will take AAAD 101 and fbur additional 
AAAD courses at or above the 100 level whose last two digits are from 00 to 
29 and African studies courses whose last two digits are from 85 to 99. 
Students minoring in African American and Diaspora Studies will take AAAD 
130 and four additional AAAD courses at or above the 100 level whose last 
two digits are from 30 to 84 and African American and Diaspora studies 
courses whose last two digits are from 85 to 99. 
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In reforming its curriculum, the department has made systematic plans for handling 
the transition for students who have akeady started the major or minor. 

Transition plan for maiors concentrating in African studies 
Students who are in the process of completing their concentration in African studies 
at the time the new requirements go into effect can make the following course 
sub stitut i o ns: 

For AFAM 101, substitute AAAD 130 
ForAFRI 101, substitute AAAD 101 

For AFAMiAFRI 474, substitute A.&AD 485 or AAAD 487 
For AFRI 600, substitute AAAD 419 or AAAD 395 
For one regional seminar, substitute any AAAD course numbered 300-329or 
400-429 

Forfive AFRI courses, substitute five AAAD courses numbered 100-129, 
200-229, 300-329, or 400-429, at least one of which must be numbered 400- 
429 

Transition plan for maiors concentrating in Afro-American studies 
Students who are in the process of completing their concentration in Afro-American 
studies at the time the new requirements go into effect can make the following course 
sub stitut i o ns: 

For AFAM 101, substitute AAAD 130 
ForAFAM 102, substitute AAAD 231 orany other AAAD course numbered 
230-284 
For AFAM 398, substitute AAAD 395 
For AFAN,IiAFRI 474 substitute AAAD 485 or AA~aA) 487 

ForAFRI 101, substitute AAAD 101 
For five AFAM courses, including courses cross-listed with other units, with 
at least one being numbered 400 or above, substitute five courses numbered 
130-184, 230-284, 330-384, or 430-484, with at least one course numbered 
430-484. 

Transition plan for minors in African studies 
,, ForAFRI 101, substitute A~&AD 101 

For four additional courses 
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For List A, substitute as many as four AAAD courses numbered X00- 
X29 and African studies courses whose last ~,o digits are fi-om 85 to 

99, one of which must be at the 400-level. 
We will continue to accept up to two courses fi-om List B, with the 
exception of HIST 479, which is no longer a course on Africa. 

Transition plan for minors in Aft-o-American studies 
Under the minor requirements now- in place, students must take AFAM 101, 
102, and AFRI 101, plus two AFAM courses. 

For AFAM 101, substitute AAAD 130 
ForAFAM 102, substitute AAAD 231 orany other AAAD course numbered 
230-284 
For AFRI 101, substitute .~&D 101 

Fortwo additional AFAM courses, substitute two courses numbered 130-184, 
230-284, 330-384, or 430-484. 
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CONTRACT FOR INDEPENDENT STtlDY COtlRSES 

REQIIIREMENTS AND PROCEDIJRES 

Independent Stu@ courses are intended to provide undergraduate African and Afro-American 
Studies majors with an opportunity to engage in a research project that entails a workload that 
meets or exceeds that of a regular 3-credit course. Approval for Independent Study courses will 
only be considered in exceptional circumstances. Such courses must focus on a theme or topic 
that is not currently covered in an existing undergraduate course, be itinside or outside the 
departmenL Majors may take only one Independent Study in the department, 

1. Students and their prospective faculty advisors are required to sign a contract before a 
student will be permitted to register in an Independent Study course in the Department, 
Further, the approval and signature of the Chair of the Academic Affairs Committee is 
also required. 

2. Faculty may supe~-cise a maximum of two Independent Study courses per academic year. 
3. Student Requirements: Independent Studies are only open to junior- and senior-level 

African and Afro-American Studies majors. African and ADo-American Studies majors 
with a 3.00 and above GPA will be allowed to register in an independent study project 

4. Enrollment in an independent study project: 

During the semester prior to an Independent Study, each student must consultwith 
their intended faculty advisor and develop a research proposal for the proposed 
Independent Study. It is the student’s responsibility to meet all required deadlines in 
order for his/her proposal for an Independent Study to be given serious consideration. 
In order to receive departmental approval for enrollment in an Independent Study 
course, a student must meet the following requirements: 

a. Submission of a Research Proposal: Students should submit a 2-page research 
proposal to his other faculty advisor four weeks before the end of the semester 
preceding the semester during which an independent study will be done. 
Expected assignments and levels of effort should be developed in consultation 
with the faculty, advisor and clearly outlined in the proposal. 

b. Review by the Academic Affairs Committee: Faculty, advisors should submit 
their students’ research proposals for review by the Academic Affairs 
Committee three weeks prior to end of the semester. Following the review, the 
Committee will inform the faculty of the status of their students’ proposal. The 
status will be indicated along the following lines: Approved (without revisions); 
Approved with minor revisions; Declined. Only students whose proposals fall in 
the first two categories will be approved for registration. 

Registered students: During the semester that a student is registered, he or she will be 
required to meet with their Faculty, advisor on a bi-weekly basis and maintain a log-of 
their research activities which they should submit to their advisor prior to each meeting 
for Departmental Records. 

Required assignments and workload for a 3-credit hour independent study project: 

In general, the following assignments will be required for Independent Studies. 
Modifications to these requirements must receive approval from the Chair of the 
Academic Affairs Committee. 
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a. Preliminary annotated bibliography (journals, books, archives and other 
scholarly sources) - To be submitted within the first 4 weeks of the semester a 
student is registered. 

b. Detailed research paper outline by week 10 of a given semester. 
l~i-weekly research log -research activities and discussions with Faculty 
advisor. 
25 page research paper the lastday of the semester. 

Storage of Independent Study Projects: Copies of the graded Independent Study project 
will be stored in the department office for 3 years. 

Signature and date: 
Chair, Department of African and Afro-American Students 
Chair, Academic Affairs Committee 
Faculty Advisor 

Student 
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ADMINISTRATIVE STAFF 

Members of the administrative staff are vital to the proper functioning of the 
department. As required by the University, their duties are clearly articulated in their 
annual work plans. Here are their core duties in the department: 

Business Officer: Tia Howell Williams (Supervisors, Chairs of Department of 
African and Afro-American Studies and Public Policy) 

Processing paper work in these areas: 
Leave of absence 
Return from leave 
Overload/Lump sum payments 
Hiring RAs, Work Study Students and placing them on payroll 
Benefits questions 
HR Policy Questions 
Grant management 
Managing the budget with the Chair. 

Accounting Technician -Sonia Colon (Supervisor, Business Officer) 

P-Card/receipts 
Check requests 
Travel reimbursements and arrangements 
Equipment/Supplies ordering 
Printing requests 
Monthly accounting reconciliation and reports 

Travis Gore: Adminis t rative As s is rant (Supe rvis or, Chair) 

Entering course assignments in ConnectCarolina once they are approved 
by the Courses Audit Committee in November 2012. 
Managing department’s Website, Intranet and listserv 
Providing administrative support to the Chair, Director of Undergraduate 
Studies and Summer School Administrator, Business Otticer and 
Accounting Technician. 
Maintaining facilities. 
Reception duties. 
Supervising Work Study Students. 
Booking meeting spaces for faculty. 
Providing photocopying support to faculty in cases of emergency. 
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Providing logistical support to the Intellectual Dialogues Committee 
(monthly colloquium and annual newsletter logistics) and the Faculty7 

Retreat, Du~abar-Stone and Commencement Committee. 
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DEPARTMENT’S GOVERNANCE STRUCTURE: 2012-131 

Title 
Chair 

Summer School Adim~istrator, 
Honors Advisor and Director of 
Undergraduate Studies 

Nameis 
Eunice Sable 
Supel%sor, Professor Jonathan 
Hartlyn, The University of 
North Carolina at Chapel Hill, 
Senior Associate Dean for 
Social Sciences and Global 
Programs, College of Arts and 
Sciences 

Kenneth Janken 

Reginald Hildebrand 
Coordinator, Wendell McCain 
Research Fellows Program 

Responsibilities 
-Chair’ s Manual (July 2012, p. 18) 
-Prep ares the dep artmental budget 
-Administers departmental 
p ersolmel p olicies, including annual 
and other required faculty 
evaluations. 
-Ma1~es recommendations for 
appointments, sala~ increases, 
promotions, m~d tenure. 
-PrepaJces course offerings and 
assigns teaching duties. 
-Formulates educational policies. 
-Maint ares instructional facilities. 
-Leads fundraising for the 
dep artment. 
-Other duties assigned by the 
Demo’s Office. 
Summer School Administrator 
-Chairs an ad-hoc committee 
appointed by the Chair to assign 
sun~ner course offerings. 
-Works closely with the Dean of 
Summer School and the Chair in 
adnm~istexing Summer school. 

Director ~ff Undergraduate 
Studies 

-Advises nmjors and minors on 
courses and curriculum issues.- 

Works closely with the Office of 
the Dean of Undergraduate 
Education    on    cun-iculum 
matters. Works with the (;hair 
on the annual Learning 
Outcomes Assessment. 

Honors Advisor 
-Coordinates department’s 
honors thesis projects. 
- Monitors the progress of 
honors thesis projects. 

-Works with the Chair to 

generate research priorities for 
the Fellows program 

-Send out call for research 

~ Administrative and committee assignments and responsibilities are subject to change as the 

department and the university evolves. 
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Institutional Resources 
Coordinator 

Diversity Liaison 

Tim McMillan 

Charlene Regester 

proposals to faculty’ and majors 
and minors in 2013. 
-Chairs the proposal review ad- 

hoc committee. 

-Updates the Department 
regarding institutional 
devebpments in the area of 
technology and organizes 
relevant workshops for 
interested faculty. 
-Works with the Chair to ensure 
that the department’s Website is 
update. 

-Develop a diversity framework 
for    the    department    in 
consultation with the Office of 
the Director of Faculty Diversity 
initiatives for the College of 
Arts and Sciences. 
-Works with Chair on diversity 
reports. 

DEPARTMENT’S COMMITTEES 

Name Responsibilities 

Academic Affairs COl~nittee 

Personnel Policy Committee and 

Courses Audit Con~nittee 

Members 

Chair: Kia Caldwell 

Members: Georges Nzongola- 
Ntalaja, PeW ttall, Tim 
McMillan, and Kenneth Janken 

Chair: Georges Nzongola- 

Ntalaja 

Members:    Eunice    Sable, 
Bereket Selassie and Kenneth 
Janken 

-Create thematic tracks for 
majors based on the new 
curriculum 
-Establish criteria for the review 
of new course proposals 
-Reviews new course proposals. 
-Reviews Independent Studies 
proposals and enforce the 
requirements of the 
department’s Independent 
Studies’ Contract. 

4Jpdate the department’s 1995 
personnel policies and bring 
them in line with University 
policies the 2012 College 
template on tenured and tenure- 
track personnelpolicies for 
reappointment, promotion and 
tenure 
4Jpdate the department’s 1998 
Post-Tenure Review to bring it 
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Intellectual Dialogues 
Committee 

Planning, Documentation and 
Faculty Committee 

Chair: Walter Rucker 
Members: David Pier, Perry. 
Hall, Margaret Lee, Alphonse 
MutLma and Allasane Fall 

Chair: PeW Hall 

Members: Bereket Selassie, 
Lydia Boy& Eunice Sable, 
Reginald Hildebrand and 
Mamarame Seck. 

in line with University policies. 
-Advise the Chair on salaU 
equity and compression mattem. 
- Reviews course schedule- 
2013-2014 generated by the 
(.’hair by first week of 
November. 
-Conducts an audit of courses 
offered in the department by 
December 7 2012 (fall semester) 
and by April 30 (spring 
semester). 
- Submits audits to the Planning, 
Documentation and Faculty 
Committee :for record keeping 
by MW 1 2013. 

- Propose institutions with 
which the department could 
develop affiliations or linkages 
for mutual intellectual 
exchanges. 
-Promote the University’s goal 
of globalizing the curriculum: 
Develop an agenda for 
sustainable Study Abroad 
programs in Afi-ica andthe 
African Diaspora in 
collaboration with UNC’s Study 
Abro ad Pro gram. 

- Organizes the department’s 
monthb~ colloquium and 
continue to expand it to include 
UNC faculty melnbers in other 
departments and schools 
working on African and African 
Diaspora is sues. 

Publishes the department’s 
ann ual newsletter 

- Complete the self-assessment 

report of the Department 

focusing on: 

a) Formation and evolution of 
the Department 

b) Current faculty and their 

teaching and research projects. 

-Prepare a strategic plan for the 

department m consultation with 

the Chair and an outside expert 

(to be announced in the fall). 
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University, Majors and 

Community Outreach 

Committee 

Chairs AdvisoU Committee 

Chair: Reginald tlildebrand 

Members: Joseph Jordan, 
Charlene Regester, Esther 
Lisanza, Donato Fhunsu, 
Robert Porter and Michael 
Lambert. 

*Please note that in JanuaU 
2013, I will be asking the UNC 
faculty member who becomes 
the Director of the IAAR to 
join this committee. 

(’hair: Eunice Sahle 

Members:           Reginald 

Hildebrand, Bereket Selassie, 

Kenneth Janken, Kia Caldwell, 
Tim McMillan, Perry Hall, 

Walter    Rucker, Georges 
Nzongola-Ntalaja 

The strategic plan should at a 
minimum include: 

- Two new areas of teaching 
*bcusing on the new cumculum, 
and otherfaculty interests and 
priorities. 
- An analysis of how the 
department can help meet 
UNC’s priorities embedded in 
the University Academic Plan 
an d other academic in itiatives. 
Develop a hiring plan for the 
next 4 years based on: 

a) The department’s new 
curriculum. 
b) Two new areas of teaching, 

related to the new curricululn, 
other faculty interests and 
departmental priorities. 

-Work with the Chair on local 
public engagement projects. 
-Function as Department 
Ambas s adors in institutional and 
community spaces and with our 
majo~ and l~nors. 

-Prepare a strategic plan 
focusing on ways that the 
Department, the Sonja Haynes 
Stone Center for Black Culture 

and Histou, Institute of African 
American Research and the 
African Studies Center can work 
together in a more systematic 
man net. 

- Meets the first Wednesday of 
each month at 11.00am to set 
an agenda for the department’s 
mon thly meeting. 
- Discuses - m September, 
November, Febmal-y and April - 
projects of the department’s 
committees. 
- Brings to the attention of the 
Chair non-personnel is sues and 
developments that are relevant 
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Durban-Stone Annual Lecture, 
Faculty Retreat and 
Commencement Committee 

Chair: Thn McMillan 

Members: Charlene Regester, 
Barbara Andemon, Margaret 
Lee Reginald Hildebrand and 
Eunice Sahle 

to the teachin g an d intellectual 
mis sion of the department. 

- Organize a faculty retreat for 
October 2012. 

*The Chair will seek sel-vices of 
an outside e~ert who will assist 
in ensuring strategic thinl~g is 
a key modality of the retreat. 

-Select a speakerfor the2014 
Dunbar-Stone Annual Lecture. 
-Select a conmaencement 
Speaker for the 2013 
commencement ceremony and 
coordinate otherelements of the 
commencement ceremony. 
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IMPORTANT DEVELOPMENTS AND REFORMS IN THE 
DEPARTMENT OF AFRICAN AND AFRO-AMERICAN STUDIES 

Developments 

Policies on exams and grading: 

A major development that I would like to highlight here 
occurred in September of last year when Distinguished 
Professor Evelyne Huber was the Interim Chair of the 
Department. In a powerful and eloquent manner Professor 
Huber reiterated the University’s core policies on exams and 
grading. 

Since then, these policies form a key part of the department’s 
policies and procedures and figure prominently in the 
department’s Notebook on Policies and Procedures. 

Reforms 

I: Contract for Independent Study Courses. 

As a member of the Executive Committee, I authored the 
contract for independent study courses last fall and submitted 
it to Professor Evelyne Huber. It was then reviewed and edited 
by members of the Executive Committee and presented to 
faculty for review. The contract was adopted unanimously by 
faculty in November, 2011. 

The Contract for Independent Study Courses is one of the 
documents that the University has shared with you. Since the 
adoption of the Contract for Independent Study Courses, we 
have had zero enrollments in such courses in the department. 
When conducted properly, Independent Study Courses are 
important learning tools for students. Thus, the department 
looks forward to students and advisors submitting proposals 

for such courses in the future. 



2." Policies on syllabi since January 2012: 

All course outlines are now submitted to the Director of 
Undergraduate Studies and to me for review and filing. If we 
have any concerns we address them with the faculty member 
right away. I also submit the syllabi to my immediate 
supervisor, Senior Associate Dean Jonathan Hartlyn. 

Further, all course outlines now include clear policies on 
assignments, grading scale, academic integrity, technology in 
the class and other important guidelines. 

3: Adding students to classes during the first two week of 
classes: 

Faculty members submit a list of students to be added to their 
classes directly to me. No student is added to any class 
without my authorization. 

Each faculty member is limited to adding ten students per 

class. 

4: Grade Change forms (both temporary and permanent) 

I review and sign-off on all grade changes before they are 
submitted to the Office of the Dean of Undergraduate 
Education. I work closely with that Office to ensure that the 
department is following University procedures and regulations 
pertaining grade change forms. 

I have authorized Professor Kenneth Janken to review and 
sign-off on grade forms in his capacity as the Director of 
Undergraduate Education if I am away for research during the 
summer. 

5." Scheduling of courses offerings: 



As part of my duties as Chair, I am responsible for scheduling 
courses for the department. However, the department now has 
a Course Schedule Audit Committee that reviews the teaching 
schedule that I generate to ensure that I am following 
University rules concerning course scheduling and fairness in 
assigning teaching responsibilities. 

Members of the Audit Committee will carry out reviews of 
courses three times a year: August (Summer courses), 
December (Fall semester courses) and April (Spring semester 
courses). They will also share the reviews with the faculty in 
the last departmental meeting in April of each year. 

From the department’s perspective, the department’s audit of 
courses complements the annual audit of workload that the 
College has instituted for all departments. 

6: Staff and curriculum matters 

Staff members are not involved in the scheduling of course 
offerings and other curriculum matters in the department. 

7." Governance reforms 

Another major reform that characterizes the department now 
is its model of governance, which is underpinned by the 
philosophy of shared governance. The idea of shared governed 
is an issue that is dear to my colleagues and me, and one that 
Dean Hartlyn and I focused on quite a bit when he asked me 
to consider being Chair last fall. 

From my perspective shared governance is the best way to 
promote the active involvement of faculty in guiding the work 
of the Department and to access faculty leadership skills in 
fulfilling our educational and research mission. 



Overall the reform of the department’s shared governance 
model aims to: 

Ensure adherence to the rules, policies, and procedures 

of the College of Arts and Sciences at UNC-Chapel Hill. 
Enhance the Department’s on-going commitment to 
academic integrity and excellence in research and 
teaching. 
Encourage active citizenship and participation in the 

governance of the Department, and build a sense of 
faculty ownership of the Department’s future. 
Deepen social cohesion and interchange across academic 
specialties that are represented in the department: law, 
political science, anthropology, international 
development, music, history, education, philosophy, film 
and public policy. 

8: Curriculum Reforms: 

As the report by the Academic Affairs Committee indicates, the 
department has introduced significant curriculum reforms. 

Overall, we have restructured our curriculum to make sure 
that we expose the 1400 students from across the University 
that we teach    including our 99 majors - to the latest 
scholarly thinking and equip them with skills that will enable 
them to address pressing issues in the world. 

To reflect the department’s teaching and research mission, we 
are also changing our name. Effective in academic year 2013- 
2014, our department will be known as the Department of 
African, African American, and Diaspora Studies. 

The change of name and the adoption of AAAD as the 
department’s unified subject code are outward expressions of 
our view that research and teaching of the different parts of 

the Black Atlantic world are linked and must also include the 
African Diaspora in Latin America, the Caribbean, Europe, 

and Canada. 



**If you look at your maps 
members are involved in 
geographical areas. 

1 and 2 you will see that faculty 
research projects in all these 

While our department has encompassed this expansive 
research and teaching geography for some years, our name did 

not reflect this. 

Moreover, we offer courses - and plan to add others that 
cross geographic boundaries in order to gain a deeper 
understanding of the problems facing the world, such as 
human rights in a global context, HIV/AIDS in Africa and the 
African Diaspora, nationalism and racial identity in several 
countries in the Diaspora, international trade, and issues of 
development, democracy and urban governance. 

The new requirements for the major, however, include more 
than expanded course offerings. Of the ten courses required 
for the major, students in both the African studies 
concentration and the African American and Diaspora studies 
concentration will take three courses in common. It is our 
conclusion that students will not be able fully to appreciate 
their chosen concentrations without some level of detailed 
knowledge of the other concentration, at both introductory 
and advanced levels. 

A fourth course, taken within each particular concentration, 

introduces students to research methods. Students 
graduating with a degree in African, African American, and 
Diaspora Studies will not only acquire knowledge of the wider 
Black Atlantic world, they will also be equipped with research 
methods to enable them to be informed citizens and 
participate in shaping the state, nation, and world, just as our 
Chancellor has called on the university community to do. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, September 24, 2012 10:59 AM 

Gore, Travis <stgore@email.unc.edu> 

20120924105904427.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.24.2012 10:59:04 (-0400) 

Queries to: scanner@unc.edu 



Remember to fill in all necessary information when submittin8 a Io1~ sheet. 
¯ Indicate if a room assignment/equipment is needed. 

¯ Note the number of tickets when makin8 an addition. 

Select 
Term: Fall Spring 1st SS 2nd SS Date: 09/19/12 
2013 X (e.~t~a temaround 2 bu~ines.~ c’ays) 

Departmental Section Change Request Form (Logsheet) 

AFR~I lOl I OO~ooo,,o~, ........ I 
D Delete    C~,,#or PEO: Change,: I 

b Delete 

Submitted by: Travis Gore 

Bldg 

Notes: 



From: 

Sent: 

To: 

Subject: 

Kinsella, Tanya E <tekinsel@email.unc.edu> 

Monday, September 24, 2012 11:54 AM 

Gore, Travis <stgore@email.unc.edu> 

SWAH 408 in CC 

Travis, 

I’m trying to finalize all the details for the LAC sections for the spring semester. 

When you get a chance, can you add the following note to SWAH 408 in ConnectCarolina? 

C;ombined discussion section in Swahili for AFR1101. 

Thanks! 

Tanya 

Tanya E. Kinsella, Ph.D. 

Undergraduate Academic Program Coordinator 

Center for European Studies, CB# 3449 

FedEx Global Education Center, Rm 3213 

University of North Carolina at Chapel Hill 

919-962-1602 

www.unc.edu/depts/europe/(Center for European Studies) 

www.unc.edu/lac (Languages Across the Curriculum) 

www.unc.edu/depts/europe/major (EURO Major) 

Visit us on Facebook: 

UNC Languages Across the Curriculum Program 

UNC Contemporary European Studies Major 



From: 

Sent: 

To: 

Cc: 

Subject: 

Pier, David <dpier@email.unc.edu> 

Monday, September 24, 2012 12:11 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Re: Your 3rd year review 

Hi Eunice, 

3:30 Tuesday (tomorrow)works for me. Thank you. 

--Dave 

On Sep 23, 2012, at 11:47 AM, "Sahle, Eunice N" <eur~ice@email.unc.edu> wrote: 

Dear David, 

I hope you are doing well. 

Can we meet this week before Wednesday to discuss your upcoming review? 

Tuesday September 25 at 3.30pm would work from this end. 

Best wishes, 
Eunice 



From: 

Sent: 

To: 

Subject: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Monday, September 24, 2012 1:22 PM 

Ashworth, Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; 
Batts, Donnyell <dlbatts@email.unc. edu>; Braxton, Anita T <abraxton@email.unc. edu>; 
Carter, Janis <carterl @email.unc.edu>; Cheek, Suphronia M-j 
<sj cheek@email.unc.edu>; Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Diallo, Ashante N. <ashante@unc.edu>; 
Dorothy Turner <dturner@cs.unc.edu>; Eldred, Timothy <teldred@unc.edu>; Finn, 
Kelly Carver <kellyfinn@unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; 
Futrell, Betty S <bfutrell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Gorman, Jackie <jackie@unc.edu>; Harper, Wake <wharper@email.unc.edu>; Hopper, 
Trent <trent hopper@unc.edu>; Russell, Jessica <jessruss@email.unc.edu>; Jodie 
Turnbull <turnbull@cs.unc. edu>; Jones, Joy Mann <j oyj ones@email.unc, edu>; 
Kalbarczyk, Erin <erin_kalbarczyk@unc.edu>; Kieber, Alison J 
<kieber@email.unc.edu>; LeBlanc, Nicholas <myrmecos@email.unc.edu>; Liz Mullane 
<emullane@unc.edu>; Markstein, Lara <laram@email.unc.edu>; (2reedon, Mary Leigh 
<llmary@email.unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; McNeil, 
Kathleen <kamcneil@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Mitchell, Shannon Michelle <smitch@email.unc.edu>; Montgomery, Summer 
<sundance@unc.edu>; Pickard, Peggy S <peggy~ickard@unc.edu>; Peterson, Linda K 
<lkpeters@email.unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Rainey, Arlene 
<arlene_rainey@unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Sardi, Karen 
L <ksardi@email.unc.edu>; Sessoms, Sharon R <srsessom@email.unc.edu>; Stroud, 
Daisette Ford <daisette_stroud@unc.edu>; Oakley, Sunny L <sloakley@email.unc.edu>; 
Heske, Susan Jane <sheske@email.unc.edu>; Lynch, Susan R <mpastaff@sog.unc.edu>; 
Tharp, Pam <pstharp@email.unc.edu>; Thomas, Elizabeth <lethomas@unc.edu>; 
Thompson, Karen <kthomps 1 @email.unc. edu>; Anderson, Violet 
<vmanders@email.unc.edu>; Melvin, Virginia J <vjmelvin@email.unc.edu>; Walker, 
Victoria Ward <vwwalker@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; Younger, Karna <karna.younger@unc.edu> 

Spring deadline Friday! 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

Student Stores 

George Morgan 
Frank Bellamy 
Textbook Department 

CB# 1530, Daniels Building 

Chapel Hill NC 27599-1530 

Telephone: (919) 962-2432 
Telephone: (919) 962-8123 

(919) 962-3334 FAX 

09/24/12 
Re: Spring 2013 Textbook Orders 

Dear Liaison, 

Just a reminder: Friday, September 28, is the deadline for textbook order submissions . We would 
like to ask your help in reminding your faculty. Early submissions give us more time to find used 
books, where appropriate; in addition, knowing which books are being adopted for Spring allows us to 
buy back these titles, if appropriate, from students. This means lower textbook prices and higher 
buyback value for students. 

We would also like to remind you of our incentives. Each faculty member who submits textbook 
adoptions by the due date will receive a $1.00 coupon to the Daily Grind, the espresso caf~ located by 
the Bull’s Head Bookshop in Student Stores, for each order submitted, up to four courses. In 



addition, you, as your Department Liaison, will receive a special Daily Grind coupon in appreciation 
for your help. 

More importantly, if your faculty submit on time, your department is eligible to win a $500 textbook 
grant for your graduate students. To qualify, a minimum of 75% of faculty members from your 
department must submit textbook adoptions by Friday, September 9,8. The three departments with 
the highest percentage of on-time adoptions within their category will win. The categories are based 
on the number of courses being offered: departments with less than 30 courses, departments with 
30-80 courses, and departments with more than 80 courses. 

Five Easy Ways to Order Textbooks 

1) Use the Student Stores website: 
http://www.store.unc.edu/ 

2) Fax your order to: 962-3334 

3) Email: 
Textbook Office 
George Morgan 
Frank Bellamy 

textbook@unc.edu 
gfmorgan@store.unc.edu 
fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box 
#1530 

5) Stop by the Textbook Office, 1st floor, Student Stores 

Thanks for your help! 

George F. Morgan 
Frank Bellamy 
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September 24, 2012 

DEPAtLTMENT OF AFR.ICAN & 

AFILO-AMEILICAN STUDIES 

IO9 BATTLE HALL 

CAMPUS BOX 3395 

CHAPEL HILL, NC 27599-3395 

T 919.966.5496 

F 9x9.96±.g694 

September 21, 2012 

MEMO 

FROM: Eunice SaNe, Chair 

TO: Dean Jan Yopp, Summer School 

SUBJECT: Maymester 2013 

Please find atlached proposals from Professors Rucker and Lambert to teach courses in 
Maymester 2013. 

Please contact if you have any questions. 
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PROPOSAL TO TEACH A COURSE IN MAYMESTER 2013 

Michael Lambert mlambert@unc.edu African and Afro-American Studies 
[your name] (email) school/dept. 

. 
if team teaching, add extra instructor names and academic units: 

Maymester would have 13 extended class sessions of more than three hours each, including the 
last day for a final examination. Not every course, such as a basic skills class, i.e. foreign 
Ianguage conversation, is suitable for this format; some adaptation is expected. If the course you 
propose to teach is in the approval process, or if you envision it having some oft:campus 
component or additional class activities beyond the regular classes, also include the syllabus and 
related material describing the total educational experience. Any new course in the University 
must have the appropriate approvals in time for the course to be listed with the University 
Registrar in December 2012. Only those General Education requirements that are listed with 
your course in the 2012-13 Undergraduate Bulletin will apply for summer 2013. 

1. Title and number of the course (and cross-listings). AFRI 368 (Political Protest and 
Conflict in Contemporary Africa) 

2. Have you taught this course in a prior summer or Maymester session? Yes 

When was your most recent summer offering, and what was the enrollment? Afri 368, 
Maymester 2012, enrollment of 7. 

3. Course information: 

a) Circle your preferred teaching block: 9:00 ann.-12:15 p.m.: I 1:30-2:45 p.m.; 1:15- 
4:30 p.m. 

b) What students would the course serve (level, majors, etc.)? The course is designed 
to be accessible to students who have no background in African Studies and at the same 
time engaging for upper class majors. I have very successfully taught this class with this mix 
of students. 

c) How many students would you anticipate in the class? (A minimum enroIlment of12 
is needed for the.course to be taught.) When I have taught this course during the semester the 
class has proven to be very popular consistently fiIling to capacity.with between 30-40 
students. My last two Maymester offerings of this class received very positive evaluations 
from students and I am hoping for word of the success of this class to spread. I will also 
aggressively advertise this course by targeting appropriate student list severs, related 
classes, and through other means. I would hope to enroll from 15-20 students. 

d) Is this course a required course for a degree within your unit? This course does not 
fulfill a specific requirement but it can be used as an elective that counts towards both our 
major and minor degrees. 

Does it satisfy a General Education Approaches or Connections requirement as noted 
in the Undergraduate Bulletin? Yes Which ones? Social and Behavioral Sciences, Beyond 
the North Atlantic World 



e) Briefly give any highlights of this course that would make it an exciting, valuable, or 
distinctive offering for our students? A large number of UNC students are actively engaged in 

Africa, either through personal experience or involvement in student led social justice 

groups. This course provides these students with the opportunity to gain a deep 

¯ understanding of the issues with which they and their groups are involved and is thus, in 
many cases, directly tied into their extra-curricular activities. For the Maymester offering 

of this class I incorporate group research projects that provide students with the 

opportunity to explore a case study of political conflict in Africa in depth. This enhances the 

appeal of this course to students who are engaged in Africa social justice issues. I also use 

the extended time frame to incorporate multimedia materials which cannot be incorporated 

into a traditional lecture class. The very positive course evaluations 1 received for my. 
.previous Maymester offering of this class demonstrate the success of this format and its 

appropriateness for the Maymester session. 

4. By your signature below, and that of your Chair/Dean, you each certify that this course is 
suitable for adaptation to the three-week concentrated format and that the credit and grades 
earned for this cours~e in the Maymester meet the usual standard in your Department/School. 

St., Room 200, by noon, Monday, September 24. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Tuesday, September 25, 2012 10:04 AM 

Gore, Travis <stgore@email.unc.edu> 

20120925100408819.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.25.2012 10:04:08 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, September 25, 2012 1:42 PM 

Gore, Travis <stgore@email.unc.edu> 

20120925134202833.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.25.2012 13:42:02 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Janken, Kenneth R <krjanken@email.unc.edu> 

Tuesday, September 25, 2012 3:20 PM 

Department listserv <afriafam@listserv.unc. edu> 

Morgan, George Fredrick <bulls@email.unc.edu> 

[afriafam] Textbook orders for Spring 2013 

Dear Colleagues, 

The deadline for submitting your textbook orders for Fall 2013 is TillS FRIDAY, September 28! Please make 
sure that your orders are in. The Board of Governors and students pay a lot of attention to this across the entire 
UNC system. 

You can submit your order at this URL: http://store107.collegestoreonline.com/ePOS? 
store=107&lo~in target=faculty&form=shared3 %2fusers%2flo~out% 
2ehtml&desi~n=107& session info =UbcAIdF% 
2bSaNubayZc48nRKG485bGPErtaAmWRvh4dKMIwxC7G23 diPX16rtBtzVkqbcYXRiGQG~%2flO 1%2bVdsl% 
2f2faoHiX6OIYRwYwUSN95MtMMmxCrA% 
2fl 4MObRRh9Ex¥¥6t3 hht 8KZeHs ~YnMPykPLsRLZqMm0odA60 S GfJyNrTCzu%2f%2b9Ji%2fQJ% 
2fzCtGcFTqxi4aqrJexarTGsPF30CtlQJA%3 d%3 d 

Or you can send your order to George Morgan at bulls@email.unc.edu 

Sincerely, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass, edu/umpress/spr 97/ianken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd, edu/book/P00780 
http://undpress.nd, edu/book/P00723 

You are currently subscribed to afriafam as: st~ore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32203360 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32203360-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, September 25, 2012 6:49 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] correction for textbook orders 

Dear Colleagues, 

I meant to say that Friday, September 28 deadline is for textbooks for SPRING 2013. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http :iiwww.umass.edulump~/~      anken.html 

ress.unc.eduibooksiT-g059.htrnl 
ress.nd.eduiboolcipo0780 

~ ://undpress.nd. eduiboo£/PO072 3 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: ~:iilists.unc.eduiu? 
id=32361534.dl 9c27ea4325cf~%39a9456d99719bcb&n=T&l=afriafam&o=32204382 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32204382-32361534.dlgc2?ea4325cff’o39a9456d99719bcb@~istserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Wednesday, September 26, 2012 12:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Vik Muniz, Hayao Miyazaki, and More! 

Having trouble viewing this email? Click here 

n~ws ~rom ~he ACKLAN DARTMUSEUM 

Ack[and Film Forum: Waste Land 
Thursday, 27 September, 7:00 PM 
(Lucy Watker, 2010) 

Filmed over nearly three 
years, Waste Land follows 
renowned artist Vik Muniz as he 
journeys from his home base in 
Brooklyn to his native Brazil and 
the world’s largest garbage 
dump on the outskirts of Rio de 
Janeiro. There he photographs 
an eclectic band of "catadores"- 
-self-designated pickers of 
recyclable materials. His 
collaboration with these 
inspiring characters as they 
recreate photographic images 
of themselves out of garbage 
reveals both their dignity and 
despair as they begin to re- 
imagine their lives. This moving 
documentary "with a stirring 

score by Moby...[is]a heart-warming tale of human dignity and 
innovation, and was a worthy winner of the World Cinema Documentary 
Audience Award" (Huffington Post). 

Admission is free for students with a valid university or high school 
ID, $4 for all others. Tickets are available at the Varsity Theatre Box 
Office. 

This is the second of four films presented in the series "Celebrating Hispanic 
Heritage Month," organized by the Institute for the Study of the Americas at 
UNC-Chapel Hill. 

ACKLAND 

FORUM 

See a list of all the Ackland Film Forum’s 
screenings on its webpage or on its 
NEW Facebook page! 

In th~s issue: 

Firm: Vik L4uniz in 
"Waste Land" 

Film: "Revolutionary" 

Tour the Japanese 
Posters 

Gennifer Weisenfe[d 
on Yusaku Kamekura 

The Apoca[~’ptic 
Imagination of Hayao 

Film: "Grave of the 
Fireflies" 

SALE at the ~¢~useum 
Store 

LookinB Ahead.,o 

AcMand Film Forum Special Showing: 



The Revotudonew 
Friday, 28 September, 7:30 PiVl 

Sidney Rittenberl, who attended UNC in 1937-1940, went 
to China in 1945 as a Chinese linluist and interpreter 
with the U.S. Army. After the war, he linked up with the 
Chinese Communists and remained in China for 35 years, 
workin~ as an English language specialist for New China 
News Alency and Radio Beijin~. He came to know 
intimately all the top leaders of the Communist Party, 
includin~ Mao Zedon~. On two occasions, however, he 
was arrested and placed in solitary confinement. 
Altogether he served sixteen years in prison -- nearly half 
his time in China. 

Filmed over a five-year period, Revolutionary (2011 ) 
provides a compellinl, complex, and unique 
understandin~ of the 20th century’s largest revolution. 

From 1994 to 1998, Rittenber~ was a visitin~ professor of 
history at UNC, teachinl courses on the Chinese revolution. He is considered one of 
the most knowledgeable foreigners about contemporary Chinese politics and 
economy. 

Sidney Rittenberg and filmmakers will attend this screening. 
**Admission is FREE.** 

Presented in connection with the Program in the Humanities’ Adventures in Ideas program 
"China Since 1949," sponsored by the Program in the Humanities and Human Vatues, the Center 
for Gtobat Initiatives, the Department of History, the Carotna Asia Center, and the Acktand Art 
Museum. 

EXHIBITIONS 

North Carolina Public Radio WUNC is the Official Media Sponsor of the Ack[and 
Film Forum. 

Tour: "Perspectives on Ete ance and Extravagance in 
Japanese Design" 
Sunday, 30 September, 2:00 PiVl 

Explore the artistic and cultural elements that shape the 
Ackland’s exhibition of modern Japanese posters, 
Ele~ence end Extreve~ence, with its curator, Peter 
Nisbet, and ~raphic designer Molly Renda (Exhibit 
Prolram Librarian, NCSU Libraries). 

MEMBERSHIP 

Free and open to the public. 



Art For Lunch: "Transwar Design: Yusaku Kamekura from 
Nippon Kobo to the Tokyo Olympics’° 
Wednesday, 3 October, 12:OO-1:OO PIVl 
Gennifer Weisenfeld (Duke University, Art, Art History, and Visual Studies) 

Brin~ a ba~ lunch (yes, people do!) and enjoy an 
hour of inspiration and information about art 
currently on view at the Ackland. 

Renowned designer and art director, Yusaku 
Kamekura is widely heralded as a pillar of the 
postwar Japanese design field. But despite the 
standard emphasis on Kamekura’s triumph, his 
success was not simply a postwar phenomenon. It 
was built on a deep foundation of design practice 
and a professional network developed in the 1930s 
and ’40s, when he worked with some of the most 
talented designers of the period at Nippon Kobo 
design studio. This talk will explore Kamekura’s 
work durin~ and after the Asia-Pacific War to 
excavate the transwar continuities of Japanese 
design in the service of commerce and the nation. 

RSVP to acklandRSVP@ unc.edu. 
Free to members and valid UNC One Card holders I $5 all others. 

Presented in connection with the exhibition Elegance and Extravagance: Japanese Posters from 
the Merrill C. Berman Collection. 

Public Lecture + Film 
"Fire and Water: The Apocalyptic Imagination of Hayao 
hliyazaki" 
Thursday, 4 October, 5:30 Pt~ 
Nelson/~andela Auditorium, Fed Ex Global Education Center, UNC- 
Chapel Hill 

In this talk, Susan Napier (Tufts University, Japanese 
Language and Literature) will explore the artistic 
practices of Hayao Miyazaki, director of the 
films Princess/vlononoke,/vly Neighbor 
Totoro, and Spirited Away, amon~ others. 

Napier is the author of Anime from Akira to Princess 
/vlononoke: Experiencin~ Contemporary Japanese 
Animation, as well as From Impressionism to Anime: 
Japan as Fantasy and Fan Cult in the Western 
Imagination. 

Napier’s talk will be followed by a screenin~ of Isao Takahata’s Grave of the 
Fireflies (1988) at 7:00 PM. 

Free and open to the public. 



Ack[and Museum Store o SALE! 

Beginning 
this 
Thursday, 
27 
September, 
select 
merchandise 
at the 
Ackland 
Museum 
Store will be 
discounted 
40% or 
more! 

additional 10% off sate prices. 

Acktand 
Members witt 
receive an 

Hurry in for best setection[ The sate continues through Saturday, 6 October 2012. 

MUSEUM STORE HOURS 
Mon, Tue, Wed: 10:00 AM- 5:30 PM 
Thu 10:00 AM- 8:30 PM 
Fri, Sat 10:00 AM - 5:30 PM 
Sun 12:00 PM- 5:00 PM 

LooMng Ahead... 

Tuesday, 2 October, 12:00-1:00 PM 
Yoga in the Galleries 

Wednesday, 10 October, 2:00 PM 
Tea at Two: "Colors of Confinement: Rare Color Photographs of 
Japanese American Incarceration in World War I1" 

Thursday, 11 October, 10:00 AM 
Opening of the Japanese Market, Ackland Museum Store 

Thursday, 11 October, 6:00 PM 
Curator’s Seminar: Noh and Kabuki Theater Woodblock Prints from Storage 

Sunday, October 14, 2:00 PM 
Tour: "Perspectives on Japanese Painted Screens and Scrolls" 

The Acktand’s exhibitions and pubtic programs are made 
possibte by generous support from Acktand Art Museum 
members and friends tike you. 

Become a member of the Ack[and Art Museum! 
Find out more about membership benefits and how your 
membership dottars support our mission[ 

Comments on the Acktand’s e-news? Send an ema~ to the 



editor° 

Ikk6 Tanaka, Japanese, 1930-2002: The 5th Sankei Kunze Noh, 1958; color screen print. Merrill C. Berman Collection. © Estate of Ikk6 

Tanaka. 

Vik Muniz, American, born Brazil, 1961: Prometheo, ufter Titiun (Pictures of Junk), 2006; 
Chromogenic print. Ack[and Fund. 

Shigeo Fukuda, Japanese, 1932-2009: UCC Coffee, 1984/85; color lithograph. Merrill C. Berman Collection. 

Nina Johansson, Aspudden, Stockholm - Lookin~ Out the Kitchen Window, 2012; watercolor on paper. 

Tadanori Yokoo, Japanese, born 1936: The Wonders of Life on Eurth, 1965; color screen print. Merrill C. Berman Collection. 

Yusaku Kamekura, Japanese, 1915-1997: Expo ’70, Jupun World Exposition, 1967; color offset lithograph. Merrill C. Berman Collection. 

Promotional poster for Princess/t4ononoke (Dir. Hayao Miyazaki, 1997). 

John Luster and Burritt "Bucky" Benson: How Now, 2012. Part of CowParade North Carolina. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday,                  3:16 PM 

Department listserv <afriafam@listserv.unc.edu> 
[afriafam] FW: Pre-Graduate Education Advising Program 

pgeap flyer.pdf 

Dear Colleagues, 

More stuff for your students... 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
!09 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link fbr information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

F rom: 
Sent: Wednesday, 3:07 PM 
To: 
C:c: Lithgow, Hilary Edwards; Curtis, Shawn M; Amaral, Patricia Matos 
Subject: Pre-Graduate Education Advising Program 

Good afternoon- 

I am the new coordinator for the Pre-Graduate Education Advising Program. This year we have relocated to our new office in 

Hanes (with Career Services) and have 21 incredible volunteer advisors representing 18 different departments on campus. We 

have started out slowly this semester, with fewer appointments than we expected, so we are trying to spread the word on 

campus about our program and let students know that it’s never too early or too late to start thinking about graduate school. I 

am attaching our flyer to this email for you to distribute as you see fit. Additionally, if you would like to set up a brief (10 

minute) meeting with me to talk more about the program, or would like to me to come speak to students, please let me know 

and I am happy to do so. Please feel free to contact me with any questions about the program. Thanks so much for your help! 

Best, 

The University of North Carolina at Chape~ Hill 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32209357 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32209357-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



What’s Next? 
If you’re considering attending graduate school, come visit Pre- 

Graduate Education Advising. Our graduate student 
advisors will help you with: 

¯ Understanding each component of the application process 

¯ Learning the difference between a Master’s and a PhD (and 

which is appropriate for you) 

¯ Learning what graduate student life is like 

¯ Deciding whether to go straight to graduate school or take 

time off 

¯ Understanding and preparing for the GRE (or other 

admissions test) 
¯ ..and more! 

Location: 236 Hanes Hall 

Office Hours: Tuesday and wednesday, 

12:00-5:00 

Walk-ins are welcome, or make an 

appointment by calling Career Services at 

962-6507 

Visit our website at pregrad.unc.edu 

For more information, email Jane Steele at 

pgeap@unc.edu 

Every student who visits our office for an 

appointment will be entered in a monthly 

drawing to win an iTunes gift card! 



From: 

Sent: 

To: 

Subject: 

Williams, Tia Howell <tia williams@unc.edu> 

Wednesday, September 26, 2012 4:03 PM 

Handa, Sudhanshu <shanda@email.unc.edu>; Colon, Sonia 
<sonia_colon@med.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Creedon, Mary Leigh <llmary@email.unc.edu> 

My schedule tomorrow and Friday. 

Hi all, 
I am attending the Summer School planning conference tomorrow morning at 8:30am-10:30am. Then I have TIM 

Administrator Training at the AOB building from lpm-4:30pm. I will be in AFAM on Friday. 

~Tia 



From: 

Sent: 

To: 

Subject: 

Jeff VanDrimmelen <j effvand@unc.edu> 

Thursday, September 27, 2012 10:01 AM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] OASIS Last Friday BBQ Tomorrow (Friday 9/28) from 11:30- 
l:30ish 

Dear Friends of OASIS, 

Greetings! We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (9/28) 

from 11:30-1:30ish and will be held between Howell Hall and Davie (next to the Arboretum). This month’s 
special topic will be changes in the UNC wireless network. OASIS staff will be on hand to discuss the changes, 
supply documentation, arrange for on-site visits, or reconfigure your laptop for you while you wait. 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some fun. 

We hope to see many of you there. Please feel free to pass this onto others in your departments. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Thursday, September 27, 2012 12:23 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: scan 

20120925134202833.pdf 

Dear Travis, 

My AFRI 50 class said they did not receive this scanned piece. Please send it agai. 

Thanks 

Bereket Habte Selassie 

From: Gore, Travis 
Sent: Tuesday, September 25, 2012 1:45 PM 
To: Selassie, Bereket H 
Subject: scan 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanner ] 
Sent: Tuesday, September 25, 2012 1:42 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 09.25.2012 13:42:02 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Thursday, September 27, 2012 2:17 PM 

AFRI 50 

20120925134202833.pdf 

Please see attached PDF File. Thanks. 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanner@unc.edu] 
Sent: Tuesday, September 25, 2012 1:42 PM This E-mail was sent from "R10442" (Aficio MP 2510). 
Scan Date: 09.25.2012 13:42:02 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

conference EDM <eecs@iceecs.org> 

Thursday, September 27, 2012 7:46 PM 

Gore, Travis <stgore@email.unc.edu> 

2013 EECS - See you in Tokyo! Call for Papers 

htt ~;!Jwwwoiceecsoo rg/indexoas£ 

Why Should Attend 

2013 EECS Conference, scheduled to take place on March 15-17, 2013 in Tokyo, Japan. This conference is an 
ideal forum for worldwide elites who are looking for key insights, sharing ideas, and presenting their latest 
findings and experiences with others. We hope that you will join us for what promises to be an excellent 
conference. All submissions will be under a peer-review conducted by experts in the field based on originality, 
significance, quality and clarity. Interested parties without papers/abstracts for presentation are also welcome to 
participate as audiences at the EECS Conference. 

Key Dates 

Sabmissiog~ d~e date: November 2{L 2~H2 
Notification of acceptance: December 5, 2012 
Conference date s: March 15-17, 2012 

Call %r Papers now open! 

Submission 

Authors have to use MS-Word templates obtained from the conference website as the paper format and submit 
the English proposal through online system at h~’www.~ceecs.o           . 

Publication Opportunities 



All accepted papers will have opportunities to be recommended to publish in certain journals which 
co-work with EECS Conference. 

~Advances in Electrical and Electronic Engineering 

(ISSN : 1336-1376, indexed by EBSCO) 

~Journal of Emerging Technologies in Web Intelligence 

(ISSN : 1798-o461) 

~Institute of Advanced Engineering and Science 

Areas of Interest (but not limited to) 

Biomedical Electronics and Bioinformatics 
Communication Engineeri~g 
Electronics & Electrical Engineering 
Computer Sdence Applications 
Nano-Electro-Mechanical System 
Photonics and Optoelectronics 
NetworNng, Communication and Multimedia 
Information Engineering 
Wireless/Mobile Communication & Computing 

Contact Us 

Should you have any questions or assistance, please feel free to contact us at: eecs@iceecsoorg 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, September 28, 2012 5:08 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] 1NTRANET, etc 

Dear Colleagues, 

With the support of the College, with now have an administrative INTRANET space on our webpage. As we move 
forward, I will alert you when I have posted important administrative documents to the site. 

Kindly note that documents posted to the site are the property of the University and should be circulated without the 
written authorization of the University’s legal office. 

All your need to access the site is your Onyen and password. 

Following a review by the Dean’s office I have posted an expanded and updated 2012-2013 policies and procedures 
notebook. The additional material include but are not limited to core elements of our proposed new curriculum. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: 
id-323 <51534.d 19c27ea4325 cffb39a945 <5d99719bcb&n-T&l-afriafam&o-~32221 <528 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea~,e-3222 ~<528-323 <5 ~ 534.d 19c27ea4325c~b39a945<sd997 ~ 9bcb(&listser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, September 28, 2012 5:21 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] IMPORTANT Correction: INTRANET, etc 

Dear All, 

The statement on circulation of documents posted should read as follows: 

Kindly note that documents posted to the site are the property of the University and should NOT be circulated without the written 
authorization of the University’s legal office. 

Best wishes, 
Eunice 

From: Sahle, Eunice N [eunice@email.unc.edu] 
Sent: Friday, September 28, 2012 5:07 PM 
Te: Department listserv 
Subject: [afriafam] INTRANET, etc 

Dear Colleagues, 

With the support of the College, with now have an administrative INTRANET space on our webpage. As we move forward, I will 
alert you when I have posted important administrative documents to the site. 

Kindly note that documents posted to the site are the property of the University and should be circulated without the written 
authorization of the University’s legal office. 

All your need to access the site is your Onyen and password. 

Following a review by the Dean’s office I have posted an expanded and updated 2012-2013 policies and procedures notebook. The 
additional material include but are not limited to core elements of our proposed new curriculum. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: 
To unsubscribe click here: 

id=323 (~ 1594.a72241 c3219cfga9af10758%2f71 cf4&n=T&~=a~iafi~m&o=3222 

(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leaveo32221628o:~23 (~, 1594.a72241 c3219cfgagaf10758962f~ 

You are currently subscribed to affiafam as: st~ore[@emNl.unc.edu. 
To unsubscribe click here: ~:i/lists.unc.eduiu? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&r~=T&l=afriafam&o=32221662 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32221662o32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

Carolina Cares <donotreply@willnotanswer.com> 

Monday, October 1, 2012 1:22 AM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Cares, Carolina Shares - NCSECC Kick-off 

Tar Heels Give More! 

The Carolina community has a tradition of giving to others. For more than 20 years, our campus has supported 
thousands of charities through Carolina Cares, Carolina Shares. During tough economic times, we continued to 
give. Last year, we proved that Tar Heels Give More by pledging more than $782,000 -- making our campaign 
the largest in the state. 

Help us continue this tradition of giving by participating in this year’s Carolina Cares, Carolina Shares 
campaign and pledging to one or more SECC charities. You can once again make your donation online -- an 
easy, convenient, and secure way to support one or more of your favorite charities. In addition to online giving, 
paper forms will be provided to all permanent faculty and staff. (If you do not receive a form or you have 
questions about the pledge process, please contact your division leader or team captain.) 

Important Intbrmation: Only payroll deduction and credit card options are available online. If you wish to 
pledge by cash or check, you must complete a paper form and submit your form and contribution to your team 
captain. If you wish to pledge by payroll deduction or credit card, please click on the "Give Now" link below 
and follow the instructions to enter in your UNC-Chapel Hill Onyen and password. 

Gi\rE N(_)W! When you get to the website, enter your UNC-Chapel Hill Onyen and password. 

As you open each page, you will immediately see that this process is very easy! There are only five steps, and 
the whole process should take only five minutes to complete. We believe that online giving is a true 
convenience for making your gift to the SECC charities, and we hope you will too! 

Thank you for your gift to Carolina Cares, Carolina Shares. 
We deeply appreciate your generosity and thoughtful consideration of others. 



Excelling Through Mentoring: 2012-2013 

ETM Freshmen Mentee Application! 
Apply to be a Freshmen Mentee for Excelling Through Mentoring (ETM)! 

ETM is a mentoring program for first-years run by the Student Government Executive Branch 
weekly and biweekly throughout Fall semester, with monthly and bimonthly events in the 
Spring. Our aim is to provide a network of resources for first-years through group mentoring 

pods, led by student mentors. Each pod will meet once a week in the Fall to discuss topics 
relevant to first-years. Our program will also include speakers, educational events, and social 

events organized by the coordinators. 

All applicants will be considered for their preferred position(s) on a first come, first serve basis. 
This means positions will be filled on a rolling basis. The earlier you submit your application, the 
better! We will accept applications until all positions are filled. The application period will 
remain open for the first 2 weeks of school, and may be extended by a few days based on 
growing interest towards the end of the application period. 
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program? 

3. What is one of your passions? 

4.     If you could make one change to UNC based on what you’ve experienced thus far (or 
what you’ve heard), what would it be? 

5. How did you hear about ETM? 
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CHAPTER IV 

Does the Negro Need Separate Schools? 
w. eo s 

There are in the United States 
some four million Negroes of school 
age, of whom two million are in school, 
and of these, four-fifths are taught by 
forty-eight thousand Negro teachers 
in separate schools. Less than a half 
million are in mixed schools in the 
North, where they are taught almost 
exclusively by white teachers. Beside 
this, there are seventy-nine Negro 
universities and colleges with one 

thousand colored teachers, beside a 
number of private secondary schools. 

The question which I am discussing 
is: Are these separate schools and in- 

stitutions needed? And the answer, 
to my mind, is perfectly clear. They 
are needed just so far as they are 
necessary for the proper education of 
the Negro race. The proper education 
of any people includes sympathetic 
touch between teacher and pupil; 
knowledge on the part of the teacher, 
not simply of the individual taught, 
but of his surroundings and back- 
ground, and the history of his class 
and group; such contact between pu- 
pils,, and between teacher and pupil, 
on the basis of perfect social equality, 
as will increase this sympathy and 
knowledge; facilities for education in 
equipment and housing, and the pro- 
motion of such extra-curricular ac- 
tivities as will tend to induct the 
child into life. 

If this is true, and if we recognize 
the present attitude of white America 

toward black America, then the Ne- 

gro not only needs the vast majority 
of these schools, but it is a grave ques- 
tion if, in the near future, he will not 
need more such schools, both to take 
care of his natural increase, and to 
defend him against the growing ani- 
mosity of the whites. It is of course 
fashionable and popular to deny this; 
to try to deceive ourselves into think- 
ing that race prejudice in the United 
States across the Color Line is gradu- 
ally softening and that slowly but 
surely we are coming to the time 
when racial animosities and class 
lines will be so obliterated that sepa- 

rate schools will be anachronisms. 
Certainly, I shall welcome such a 

time. Just as long as Negroes are 
taught in Negro schools and whites 
in white schools; the poor in the 
slums, and the rich in private schools; 
iust as long as it is impractieable to 
welcome Negro students to Harvard, 
Yale and Princeton; just as long as 
colleges like Williams, Amherst and 
Wellesley tend to become the pro- 
perty of certain wealthy families, 

where Jews are not solieited;.iust so 
long we shall lack in America that 
sort of public education which will 
create the intelligent basis of a real 
democracy. 

Much as I would like this, and hard 
as I have striven and shall strive to 
help realize it, I am no fool; and I 
know that race prejudice in the Uni- 
ted States today is such that most 
Negroes cannot receive proper edu- 
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cation in white institutions. If the 
public schools of Atlanta, Nashville, 
New Orleans and Jacksonville were 
thrown open to all races tomorrow, 

the education that colored children 
would get in them would be worse 
than pitiable. It would not be educa- 
tion. And in the same way, there are 
many public school systems in the 
North where Negroes are admitted 
and tolerated, but they are not edu- 
cated; they are crucified. There are 
certain Northern universities where 
Negro students, no matter what their 
ability, desert, or accomplishment, 
cannot get fair recognition, either in 
classroom or on the campus, in din- 
ing hails and student activities, or in 
common human courtesy. It is well- 
known that in certain faculties of the 
University of Chicago, no Negro has 
yet received the doctorate and seldom 
can achieve the mastership in arts; at 
Harvard, Yale and Columbia, Ne- 
groes are admitted but not welcomed; 
while in other institutions, like Prince- 
ton, they cannot even enroll. 

Under such circumstances, there is 
no room for argument as to whether 
the Negro needs separate school~ or 
not. The plain fact faces us, that 
either he will have separate schools 
or he will not be educated. There 
may be, and there is, considerable 
difference of opinion as to how far 
this separation in schools is today 
necessary. There can bc argument as 
to what our attitude toward further 
separation should be. Suppose, for 

instance, that in Montclair, New 
Jersey, a city of wealth and culture, 
the Board of Education is deter- 
mined to establish separate schools 
for Negroes; suppose that, despite 
the law, separate Negro schools are 

already established in Philadelphia, 
and pressure is being steadily brought 
to extend this separation at least to 
the iunior high school; what must be 
our attitude toward this? 

Manifestly, no general and inflexi- 
ble rule can be laid down. If public 
opinion is such in Montclair that Ne- 
gro children can not receive decent 
and sympathetic education in the 
white schools, and no Negro teachers 
can bc employed, there is for us no 
choice. We have got to accept Negro 
schools. Any agitation and action 
aimed at compelling a rich and power- 
ful maiority of the citizens to do what 
they will not do, is useless. On the 
other hand, we have a right and a 
duty to assure ourselves of the truth 
concerning this attitude; by careful 
conferences, by public meetings and 
by petitions, we should convince our- 
selves whether this demand for sepa- 
rate schools is merely the agitation of 
a prejudiced minority, or the con- 
sidered and final judgment of the 
town. 

There are undoubtedly cases where 
a minority of leaders force their 
opinions upon a majority, and induce 
a community to establish separate 

schools, when as a matter of fact, 
there is no general demand for it; 
there has been no friction in the 
schools; and Negro children have been 
decently treated. In that case, a firm 
and intelligent appeal to public opin- 
ion would eventually settle the mat- 
ter. But the futile attempt to compel 
even by law a group to do what it is 
determined not to do, is a silly waste 
of money, ~ime, and temper. 

On the other hand, there are also 
cases where there has been no separa- 
tion in schools and no movement to- 
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ward i~. And yet the treatment of 
Negro children in the schools, the 
kind of teaching and the kind of ad- 
vice they get, is such that they ought 
to demand either a thorough-going 
revolution in the official attitude to- 
ward Negro students, or absolute 
separation in ~educationaI facilities. 
To endure bad schools and wrong 
education because the schools are 
"mixed" is a costly if not fatal mis- 
take. I have long been convinced, for 
instance, that the Negroes in the 
public schools of Harlem are not get- 
ring an education that is in any sense 
comparable in efficiency, discipline, 
and human development with that 
which Negroes are getting in the 
separate public schools of Washing- 
ton, D.C. And yet on its school situa- 

tion, black Harlem is dumb and 
complacent, if not actually laudatory. 

Recognizing the fact that for the 
vast majority of colored students in 
elementary, secondary, and collegiate 
education, there must be today sepa- 
rate educational institutions because 
of an attitude on the part of the whi~e 
people which is not going materially 
to change in our time, our customary 
attitude toward these separate schools 
must be absolutely and definitely 
changed. As it is today, American 
Negroes almost universally disparage 
their own schools. They look down 
upon ~hem; they often, treat the Ne- 
gro teachers in them with contempt; 
they refuse to work for their adequate 
support; and they refuse to join pub- 
lic movements to increase their effi- 
ciency. 

The reason for this is quite clear, 
and may be divided into two parts: 
(1) the fear that any movement which 
implies segregation even as a tcm- 
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porary, much less as a relatively per- 

manent institution, in the United 
States, is a fatal surrender of prin- 
ciple, which in the end will rebound 
and bring more evils on the Negro 
than he suffers today. (2) The other 
reason is at bottom an utter lack of 
faith on the part of Negroes that their 
race can do anything really well. If 
Negroes could conceive that Negroes 
could establish schools quite as good 
as or even superior to white schools; if 
Negro colleges were of equal grade in 
accomplishment and in scientific work 
with white colleges; then separation 
would be a passing incident and not 
a permanent evil; but as long as 
American Ncgroes believe that their 
race is constitutionally and perma- 
nently inferior to white people, they 
necessarily disbelieve in every possi- 
ble Negro Institution. 

The first argument is more or less 
metaphysical and cannot be decided 
a priori for every case. There are 
times when one must stand up for 
principle at the cos~ of discomfort, 

harm, and death: But in the case of 
the education of the young, you must 
consider not simply yourself but the 
children and the relation of children 
to life.’It is difficult to think of any- 
thing more important for the develop- 
ment of a people than proper training 
for their children; and yet I have re- 
peatedly seen wise and loving colored 
parents take infinite pains to force 
their little children into schools where 
the white children, white teachers, 
and white parents despised and re- 

sented the dark child, made mock of 
it, neglected or bullied it, and literally 
rendered its life a living hell. Such 
parents want their child to "fight" 
this thing out,--but, dear God, at 
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what a cost! Sometimes, to be sure, 
the child triumphs and teaches the 
school community a lesson; but even 
in such cases, the cost may. be high, 
and the child’s whole life turned into 
an effort to win cheap applause at the 
expense of healthy individuality. In 
other cases, the result of the experi- 
ment may be complete ruin of char- 
acter, gift, and ability and ingrained 
hatred of schools and men. For the 
kind of battle thus indicated, most 
children are under no circumstances 
suited. It is the refinement of cruelty 
to require it of them. Therefore, in 
evaluating the advantage and disad- 
vantage of accepting race hatred as 
brutal but real fact, or of using a little 
child as a battering mm upon which 

its nastiness can be thrust, we must 
give greater value and greater em- 
.phasic to the rights of the child’s own 
soul. We shall get a finer, better bah 
ante of spirit; an infinitely more 

¯ pable and rounded personality by put- 
ting children in schools where they 
are wanted, and where they are happy 
and inspired, than in thrusting the~h 
into hells where they are ridiculed and 
hated. 

Beyond this, lies the deeper, broad~ 
er fact. If the American Negro really 

believed in himself; if he believed that 
Negro teachers can educate children 
according to the best standards of 
modern training; if he believed that 
Negro colleges transmit and add to 

science, as well as or better thai~ other 
colleges, then he would bend his ener- 
gies, not to escaping inescapable 
soeiation with his own group, but to 
seeing that his group had every op- 
portunity for its best and highest de- 
velopment. He would insist that his 
teachers be decently paid; that his 

schools were properly housed and 
equipped; that his colleges be supplied 
with scholarship and research funds; 
and he would be far more interested 
in the efficiency of these institutions 
of learning, than in forcing himself 
into other institutions where he is not 
wanted. 

¯ As long as the Negro student wishes 
to graduate from Columbia, not be- 
cause Columbia is an institution of 
learning, but because it is attended by 
white students; as long as a Negro 
student is ashamed to attend Fisk or 
Howard because these institutions are 
largely run by black folk, just so long 
the main problem of. Negro education 
will not be segregation but self-knowI- 
edge and self-respect. 

There are not many teachers in 
Negro schools who would not esteem 
it an unparalleled honor and boast of 
it to their dying day, if instead of 
teaching black folk, they could get a 
chance to teach poor-whites, Irishmen, 
Italians or Chinese in a ’~white" in- 
stitution. This is not unnatural. This 
is to them a sort of acid ~est of their 
worth. It is but the logical result of 
the "white" propaganda which has 
swept civilization for the last thou- 
sand years, and which is now bob 
stered and defended by brave words, 
high wages, and monopoly of oppor- 
tunities. But this state of mind is 
suicidal and must be fought, and 
fought doggedly and bitterly: first, by 
giving Negro teachers decent wages, 
decent schoolhouses and equipment, 
and reasonable chances for advance- 
ment; and then by kicking out and 
leaving to the mercy of the white 
world those who do not and cannot 
believe in their own. 

Lack of faith in Negro enterprise 
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leads to singular results: Negroes will 
fight frenziedly to prevent segregated 
schools; but ff segregation is forced 
upon them by dominant white public 
opinion, they will suddenly lose inter- 
est and scarcely raise a finger to see 
that the resultant Negro schools get 
a fair share of the public funds so as 
to have adequate equipment and 
housing; to see that real teachers are 
appointed, and that they are paid as 
much as white teachers doing the same 
work. Today, when the ~Negro public 
school system gets from half to one- 
tenth of the amount of money spent 

on white schools, and is often conse- 
quently poorly run and poorly taught, 
colored people tacitly if not openly 
join with white people in assuming 
that Negroes cannot run Negro en- 
terprises, and cannot educate them- 
selves, and that the very establish- 
ment of a Negro school means starting 
an inferior school. 

The N.A.A.C.P. and other Negro 
organizations have spent thousa,nds 
of dollars to prevent the establish- 
ment of segregated Negro schools, 
but scarcely a singie cent to see that 
the division of funds between white 
and Negro schools, North and South, 
is carried out with some faint approxi- 
mation of justice. There can be no 
doubt that if the Supreme Court were 
overwhelmed with cases where the 
blatant and’ impudent discrimination 
against Negro education is openly 
acknowledged, it would be compelied 

to hand down decisions which would 
make this discrimination impossible. 
We Negro~s do not dare to press this 
point and force these decisions be- 
cause, forsooth, it would acknowledge 
the fact of separate schools, ~ fact 
that does not need to be acknowl- 

edged, and will not need to be for two 
centuries. 

Howard, Fisk, and Atlanta are 
naturally unable to do the type and 
grade of graduate work which is done 
at Columbia, Chicago, and Harvard; 
but why attribute this to a defect in 
the Negro race, and not to the fact 
that the large white colleges have 
from one hundred to one thousand 
times the funds for equipment and 
research that Negro colleges can com- 
mand? To this, it may logically be 

answered, all the more reason that 
.Negroes should try to get into better- 

¯ q,equipped schools, and who pray denies 
;this? But the opportunity for such 
entrance is becoming more and more 
difficult, and the training offered less 
and less suited to the American Negro 
of today. Conceive a Negro teaching 
in a Southern school the economics 
which he learned at the Harvard Busi- 
ness School ! Conceive a Negro teacher 
of history retailing to his black stu- 
dents the sort of history that is taught 
at the University of Chicago ! Imagine 
the history of Reconstruction being 
handed by a colored professor from 
the lips of Columbia professors to the 
ears of the black belt! The results of 
this kind of thing are often fantastic, 
and call for Negro history and soci- 
ology, and even physical science 
taught by men who understand their 

audience, and are not afraid of the 
truth. 

There was a time when the ability 
of Negro brains to do first-class work 
had to be proven by facts and figures, 
and I was a part of the movement 
that sought to set the accomplish- 
meats of Negro ability before the 
world. But the world before which I 
was setting this proof was a disbe- 
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Iieving white world. I did not need 
the proof for myself. I did not dream 
that my fellow Negroes needed it; 
but in the last few years, I have be- 
come curiously convinced that until 
American Negroes believe in their own 
power and ability, they are going to 
be helpless before the white world, 
and the white world, realizing this in- 
ner paralysis and lack of self-confi- 
dence, is going to persist in its insane 
determination to rule the universe for 
its own selfish advantage. 

Does the Negro need separate 
schools? God knows he does. But 
what he needs more than separate 
schools is a firm and unshakable belief 
that twelve million American Negroes 
have the inborn capacity to accom- 
plish iust as much as any nation of 
twelve million anywhere in the world 
ever accomplished, and that this is 
not because they are Negroes but be- 
cause they are human. 

So far, I have noted chiefly negative 
arguments for separate Negro institu- 
tions of learning based on the fact 
that in the majority of cases Negroes 
are not welcomed in public schools 
and universities nor treated as fellow 
human beings. But beyond this, there 
are certain positive reasons due to the 
fact that American Negroes have, be- 
cause of their history, group experi- 
ences and memories, a distinct entity, 
whose spirit and reactions demand a 
certain type of education for its de- 
velopment. 

In the past, this fact has been noted 
and misused for selfish purposes. On 
the ground that Negroes needed a 
type of education "suited" to them, 
we have an attempt to train them as 
menials and dependents; or in the 
case of West Indians, an attempt to 

perpetuate their use as low-paid la- 
borers by limiting their knowledge; 
or in the case of African natives, 
efforts to deprive them of modern 
languages and modern science in order 

to seal their subordination to out- 
worn mores, reactionary native rulers, 
industrialization. 

What I have in mind is nothing like 
this. It is rather an honest develop- 
ment of the premises from which this 
plea for special education starts. It is 
illustrated by these facts: Negroes 
must know the history of the Negro 
race in America, and this they will 
seldom get in white institutions. Their 

¯ children ought to study textbooks like 
Brawley’s "Short History," the first 
edition of Woodson’s "Negro in Our 
History," and CromwelI, Turner and 
Dykes’ "Readings from Negro Au- 
thors." Negroes who celebrate the 
birthdays of Washington and Lincoln, 
and the worthy, but colorless and 
relatively unimportant "founders" of 
various Negro colleges, ought not to 
forget the 5th of March,--that first 
national holiday of this country,which 
eornmemorates the martyrdom of 
Crispus Attucks. They ought to cele- 
brate Negro Health Week and Negro 
History Week. They ought to study 
intelligently and from their own point 
of view, the slave trade, slavery, 
emancipation, Reconstruction, and 
present economic development. 

Beyond this, Negro colleges ought 
to be studying anthropology, psychol- 
ogy, and the social sciences, from the 
point of )Jew of the colored races. To- 
day, the anthropology that is being 
taught, and the expeditions financed 
for archeological and ethnographical 
explorations, are for the most part 
straining every nerve to erase the 
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history of black folk from the record. 
One has only to remember that the 
majority of anthropologists have peo- 
pled the continent of Africa itself with 
almost no Negroes, while men like 
Sayce and Reisner have even declared 
that the Ethiopians have no Negro 
blood! All this has been done by the 
legerdemain and metaphysics of no- 
menclature, and in the face of the 
great and important history of black 
blood in the world. 

Recently, something h~as been done 
by colored scholars to correct the ex- 
traordinary propaganda of post-war 
psychology which sent men like Brig~ 
ham ~nd MeDougall rushing in~"o 
scientific proof of Negro congenital 
inferiority. But much more is neces- 
sary and demanded of Negro scholar- 
ship. In history and the social sciences 
the Negro school and college has an 
unusual opportunity and rCle. It does 
not consist simply in trying to parallel 
the history of white folk with similar 
boasting about black and brown folk, 
but rather an honest evaluation of 
human effort and accomplishment, 

without color blindness, and without 
transforming history into a record of 
dynasties and prodigies. 

Here, we have in America, a work- 
ing class which in our day has achieved 

physical freedom, and mental clarity. 
An economic battle has iust begun. It 

can be studied and guided; it can 

teach consumers’ cooperation, de- 

mocracy, and socialism, and be made 

not simply a record and pattern for 

the Negro race, but a guide for the rise 

of the working classes throughout the 
worId, just at the critical time when 

these classes are about to assume their 

just political domination which is 

destined to become the redemption of 
mankind. 

Much has been said of the special 
esthetic ability of the Negro race. 
Naturally, it has been exaggerated. 
Naturally, it is not a racial character- 
istic in the sense of hereditary, inborn, 

and heritable difference; but there is 
no doubt but what the tremendous 
psychic history of the American and 
West Indian groups has made it possi- 
ble for the present generation to ac- 

cumulate a wealth of material which, 
with encouragement and training, 
could find expression in the drama, in 

color and form, and in music. And 
no where could this training better 
be pursued than in separate Negro 
schools under competent and intelli- 
gent teachers? What little has already 
been done in this line is scarcely a 
begin.ning of what is possible, pro- 
vided the object is not simple enter- 
tainment or bizarre efforts at money 
raising. 

In biology, the pioneering work of 
Carolyn Bond Day could be extended 
indefinitely in Negro laboratories; and 
in the purely physicaI and chemical 
sciences, the need of Negroes familiar 
with the intricate technical, basis of 
modern civilization would not only 
help them to find their place in the 
industrial scene for their own organ- 
ization, but also enable them to help 
Abyssinia, India, China, and the col- 

ored world, to maintain their racial 
integrity, and their economic inde- 
pendence. It could easily be the mis- 
sion and duty of American Negroes to 
master this scientific basis of modern 
invention, and give it to all mankind. 

Thus, instead of our schools being 
simply separate schools, forced on us 
by grim necessity, they can become 
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centers of a new and beautiful effort 
at human education, which may easily 
lead and guide the world in many im- 
portant and valuable aspects. It is for 
this reason that when our schools are 
separate, the control of the teaching 
force, the expenditure of money, the 
choice of textbooks, the discipline and 
other administrative matters of this 
sort ought, also, to come into our 
hands, and be incessantly demanded 
and guarded. 

I remember once, in T.ekas, reading 
in a high-school textbook for colored 
students, the one anecdote-given con- 
cerning Abraham Lincoln: he was 
pictured as chasing Negro thieves all 
night through the woods from his 
Mississippi ~latboat! Children could 
read that history in vain to learn any 
word of what had been accomplished 
in American history by Benjamin 
Banneker, Jan Matseliger, Elijah Mc- 
Coy, Frederick Douglass, or James 
Dunn. In fact, one of the peeuliar 
tragedies of the smaller Southern eoI- 
leges is that they hire as teachers of 
history, economics and sociology, col- 

ored men trained in Northern institu- 
tions where not a word of any infor- 
mation concerning these disciplines, 
so far as Negroes are concerned, has 
ever been imparted to them. I speak 
from experience, because I earhe to 
Atlanta University to teach history in 
1897, without the slightest idea from 
my Harvard tuition, that Negroes 
ever had any history! 

I know that this article will forth- 
with be interpreted by certain illiter- 
ate "nitwits" as a plea for segregated 
Negro schools and colleges. It is not. 

It is simply calling a spade a spade. 
It is saying in plain English: that a 
separ.ate Negro school, where children 
are treated like human beings, trained 
by teachers of their own race, Wh6 
know what i~ means to be black in 
the year of salvation 1935, is infinitely 
better than making our boys and girls 
doormats to be spit and trampled 
upon and lied to by ignorant social 
climbers, whose sole claim to supe- 
riorityis ability to kick" niggers" when 
they are down. I say, too, that certain 
studies and discipline necessary to 
Negroes can seldom be found in white 
schools. 

It means this, and nothing more. 
To sum up this: theoretically, 

the Negro needs neither segregated 
schools nor mixed schools. What he 
needs is Education. What he must 
remember is that there is no magic, 
either in mLxed schools or in segre- 
gated schools. A mixed school with 
poor and unsympathetic teachers, 

with hostile public opinion, and no 
teaching of truth concerning black 

folk, is bad. A segregated school 

with ignorant placeholders, inade- 

quate equipment, poor salaries, and 
wretched housing, is equally bad. 

Other things being equal, the mixed 

school is the broader, more natural 
basis for the education of all youth. 

It gives wider contacts; it inspires 
greater self-confidence; and suppresses 

the inferiority complex. But other 
things seldom are equal, and in that 

case, Sympathy, Knowledge, and the 
Truth, outweigh all that the mixed 

school can offer. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Monday, October 1, 2012 3:29 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2392743 has been updated 

Dear Customer" The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sent: 
To: stgore@email.unc.edu 
From: loyola@email.unc.edu 
cc; 

Hello, James is not here until Wednesday, but I can help you. 

The only way to know if that ports are working is connect a computer, so if the Dr. McMillan wants to move tomorrow I can go and 
help him to move the computer. 

For the phone I think you have to call to 926-help. 

Let me know. 

Jimena Loyola 
loyola@email.unc.edu 
UNC OASIS 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i/wwwamc.edt~/aro 
bird/web s~biindex.~e=check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <loyola@email.unc.edu> 

Monday, October 1, 2012 3:29 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2392743 

Client Information 
travis t gore, Location : 109 battle hall cb 3395 chapel hill, nc 27599 usa 

Affiliation:, Department: african & african-amer studies 

Phone: (919) 966-5496 and Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text ¯ Hello, James is not here until Wednesday, but I can help you. 

The only way to know if that ports are working is connect a computer, so if the Dr. McMillan wants to move tomorrow I can go and 
help him to move the computer. 
For the phone I think you have to call to 926-help. 

Let me know. 

Jimena Loyola 
loyola@email.unc.edu 

UNC OASIS 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Currin, Denise C <dcurrin@email.unc.edu> 

Monday, October 1, 2012 4:33 PM 

Kieber, Alison J <kieber@email.unc.edu>; Noel, Rob <rob@unc.edu>; Fulenwider, (2. 
Lindsay <lindsay@email.unc.edu>; Gorman, Jackie <jackie@unc.edu>; Bettin, Jade R 
<bettin@email.unc.edu>; Landstrom, Susan B <susan_landstrom@unc.edu>; Meinecke, 
Chris <meinecke@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; 
Battaglini, Rebecca L <bbatt@email.unc.edu>; Donie, Marcus <donid@unc.edu>; 
Wunder, Cindy <wunder@email.unc.edu>; Allison, Kim A <kallison@email.unc.edu>; 
Tsui, Frank <ftsui@physics.unc.edu>; Yurco, Laura Nicole <laura~vurco@unc.edu>; 
Greene, Sally <sallyg@email.unc.edu>; Wyrick, Marilyn J <wyrick@email.unc.edu>; 
Williams, Susan Staples <swms@unc.edu>; Florin, John W <jflorin@email.unc.edu>; 
(21emmons, Jason <jclem@email.unc.edu>; Reisinger, Udo <udo@unc.edu>; Whitling, 
Brian E <whitling@email.unc.edu>; Mucha, Peter J <mucha@unc.edu>; Slivka, Dara M 
<slivka@email.unc.edu>; Davis, LaTissa <davila@email.unc.edu>; Haven, Ben 
<bhaven@email.unc.edu>; Bell, Danny <dbell@unc.edu>; Edwards, Erica Elizabeth 
<eedwards@email.unc.edu>; Strickland, Marjorie G <mstrickl@email.unc.edu>; 
Samuels, Robin J <rj sam@email.unc.edu>; Horne, Linda (2 <lchorne@email.unc.edu>; 
Mchale, Jim <jim_mchale@unc.edu>; Poythress, Courtney Machelle 
<cmpoythr@email.unc.edu>; (2raig-Schwarz, Rhonda L. <rhonda@unc.edu>; 
Throneburg, Mollie <thronebu@email.unc.edu>; Cave, Tracey <tcave@email.unc.edu>; 
Bardachino, Sharon L <sharon.bardachino@unc.edu>; Richard, Monica L 
<mrichard@email.unc.edu>; Strader, Michael <mstrader@email.unc.edu>; Comer, 
Linda Yates <lcomer@email.unc.edu>; Meanza, Jeffrey <meanza@email.unc.edu>; 
Markstein, Lara <laram@email.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; 
(2reedon, Mary Leigh <llmary@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Michienzi, Lisa-Jean <michienz@email.unc.edu>; Stolle, Carrie K 
<stolle@email.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Nichols, Carol A <nicholsc@email.unc.edu>; Boggs, Donna 
H <dboggs@email.unc.edu>; Younger, Karna <klyounge@email.unc.edu>; Quick, Myra 
(2 <quick@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Clarke, Shelley 
<sclarke@email.unc.edu>; (2ondie, Laura F <lc@unc.edu>; Miller, Claire 
<claire_miller@unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; Sprintzik, Ana 
<hannasp@email.unc.edu>; King, Larry D <larking@unc.edu>; Thompson, Karen 
<kthompsl@email.unc.edu> 

Salyer, Sherry L <salyer@email.unc.edu> 

Carolina Cares, Carolina Shares Team Captains 

SE(2(2 info.pdf; 2011 SE(2(2 College Results.pdf; SE(2(2 FUNdraising Ideas.pdf 

Thank you all for your willingness to serve as your department’s Team Captain for the 2012 SECC Carolina Cares, 

Carolina Shares (CCCS) charitable campaign. By now you should have received your department’s Campaign Packet with 

pledge forms and campaign information. If you have not received your packet~ please let me know. If you were 

unable to attend Friday’s kickoff, some of the materials that were distributed are attached. I have also attached the 

College’s results from the 2011 campaign where you can find the total gift amounts and participation rate for your 

department. 

This year, the Campaign’s goal is to reach one-million-dollars and to do so by generating greater participation University- 



wide. Last year, UNC-CH’s contributions totaled ~782,997--the highest in the University System. However, UNC-CH’s 

participation rate was only 21.5%! 

Look who beat us in participation-- 

UNC-Greensboro--48.9% 

Elizabeth City State--44.5% 

NC State--33.5% 

NC Central--33.0% 

Fayetteville State--31.4% 

NC A&T State--25.3% 

East Carolina--22.4% 

And, the College of Arts and Science’s participation rate was even lower-- 19.31%. 

What a wakeup call! 

As your Division Leader, I have set the College’s goal for 75% participation and I believe that with your help we can 

reach it. The goal for my department is 100% participation, and I encourage you to make 100% participation your 

department’s goal also. 

Please let me know if you have any questions or if I can help you in any way. We have an incredible opportunity to make 

a difference in so many lives! 

Thank you, Denise 

Denise C Currin 

Business Officer and Manager 

Department of Exercise and Sport Science 

CB#8700 Fetzer Hall 
UNC-Chapel Hill 

Chapel Hill, NC 27599-8700 

Voice: 919-962-5172 



2012 CaroI n  Cares, 

To: Division Leaders & Team Captains 

From: CCCS Advisory Board 

Thank you for showing your support of this meaningful program by embracing your volunteer role! 

Carolina Cares, Carolina Shares is the annual charitable campaign at UNC-Chapel Hill and a part of the 

State Employees’ Combined Campaign. Carolina’s campaign is overseen by an Advisory Board 

composed of University faculty and staff. Throughout the past several months, these Board members have 

been hard at work in preparation for this year’s campaign, which begins Monday, Oct. 1, and continues 

through Nov. 9 - only six weeks to accomplish great things! This year, it is our goal to generate even 

greater participation University-wide to reach the one-million-dollar goal we have set for ourselves, to 

provide even greater charitable support tbr families and communities in need. As Carolina Cares, 

Carolina Shares reaches out across campus over the next several weeks, we will continue to strive to 

touch the entire Carolina community with our dynamic message: Tar Heels Give Morel 

Your involvement as a volunteer is crucial to the Carolina Cares, Carolina Shares program. Your level 

of enthusiasm and ownership of the campaign directly affects its success! This packet contains all the 

resources and information necessary to conduct an effective campaign in your area of campus, such as a 

basic campaign overview as well as key information on volunteer roles and responsibilities. For your 

reference, we have also provided several helpful documents and guides, "Best Practices" for volunteers, 

and blank copies of the pledge form. Many of these materials are also available on our website, 

www.unc.eduisecc. 

We hope these materials will be helpful in familiarizing yourself with the Carolina Cares, Carolina 

Shares program and will prove to be a valuable resource as you begin campaign preparations in your unit. 

Please let us know if you have any questions or concerns at any time before, during, or after the campaign 

- we are here to serve you as you promote this exceptional cause on our campus. 

Thank you again for being a part of our 2012 Carolina Cares, Carolina Shares Team! GO HEELS 



TEAM CAPTAIN TiPS 

64 

10. 

Whenever possible deliver the pledge sheet and brochure in person - a personal request 

makes a big difference. (That doesn’t mean go by their office once and then stick the form 

in their mailbox if they aren’t in - be persistent.) 

Explain your role, stress that you understand that times are tight, but there are growing 

numbers of folks who are less fortunate and assistance organizations are scrambling for 

resources. 

Stress that any size contribution is helpful and appreciated. Point out that collectively UNC 

can make a huge difference in the lives of people in need. Don’t forget to mention that in 

addition to the payroll deduction option one-time contributions are accepted. 

Keep a list of the co-workers you delivered the pledge forms to and follow-up with them 

mid-way through the campaign if they haven’t donated, A gentle, personal reminder is 

often helpful, 

Request that your Dean (or equivalent) blog, send an email, or speak at an appropriate 
meeting to your co-workers about the campaign. Ask the Dean to also send a wrap-up and 

thank-you blog/email at the end of the campaign. 

Write personal thank-you notes (not emails) to everyone who contributes. This sounds ~ike 

a big job, but if you set aside :~5 minutes a day it’s very doable, really appreciated and 

encourages people to continue giving year after year. 

Position "Tar Heel Thermometers" outside your office and in appropriate common areas 

and update them weekly during the campaign with your unit’s progress. 

Send a weekly email announcing the prizes that campaign contributors are eligible for along 
with an update on your unit’s progress. This keeps the campaign on everybody’s radar 

screen and prods those folks who are motivated by prizes to contribute. Let your co- 

workers know when someone in your unit wins a prize, 

Consider doing a fun, creative internal event. E.G. A silent art auction. Co-workers donate 

artwork that goes to the highest bidder. Proceeds from the event are donated to the 

campaign. The event can be highly publicized helping to maintain a continuing awareness of 

the campaign. 

Consider sending a special challenge to all co-workers that have never contributed to the 

campaign before. As an incentive, have a drawing for this special group, on the final day of 

the campaign. 

Carolina Cares 
Carolina Shares 



University Campaigt  

CAMPAIGN 
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2011 Caro|ina Cares, Carolina Shares Results 

!x s 
A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 

A&S 
A&S 

A&S 

A&S 

A&S 

~&S 

A&S 

A&S 

- AMERICAN STUDIES 3226 

- ANTHROPOLOGY 3284 

- APPLIED SCIENCES 3232 

- ART 3204 

- ARTS & HUMANITIES INSTITUTE 3211 

- ARTS & SCl INFQ SERVlCES 3231 

-ASIAN STUDIES 3252 

- BIOLOGY 3267 

- CAROLINA ASIA CENTER 3237 

- CHEMISTRY 3265 
~ CITY & REGIONAL PLANNING 3288. 
~ CLASSICS 3220 

- COMMUNICATION STUDIES 3215 

- COMPUTER SCIENCE 3276 

- CTR STUDENT SUCCESS-ACAD COUNSELIN 3214 

- CULTURAL STUDIES 3217 

- DEANS OFFICE 3201 

- DRAMATIC ART 3207 

- ECONOMICS 3289 

ENGLISH & COMP LIT 3225 

$2,020.00 

$0.00 

$672.00 

$58o.oo 
$o.oo 
$o.oo 

$2,610.00 

$0.00 

$6,810.00 

$798,00 

$4,680.00 

$275.00 

$3,550.00 

$5o4.oo 
$o.oo 

$3,204.00 

$1,066.00 

$5,148.OO 

$8,775.O0 

30 

0 

5 

2 

5 

0 

3 

5 

0 

0 

4 

0 

9 

3 

5 

3 

5 

3 

0 

11 

7 

9 

22 

33 

0 

23 

$2 

36 

36 

5 1 

23 

35 

97 

3 

95 

19 
~5 

37 

0 

4O 

23 

36 

90 

1 

13.89% 

0.00% 

8.33% 

00.00% 

0.00% 

0.00% 

4.12% 

0.00% 

9.47% 

!5.79% 

33.33% 

8.1I% 

8.06% 

21.43% 

0.00% 

27.50% 

30.43% 

25.00% 

24.44% 

$t30.!0 

$o.oo 
$189.00 

$120.00 

$404.O0 

$o.oo 
$224.00 

$116.00 

$o.oo 
$o.oo 

$652.50 

$0.00 

$756.67 

$266.00 

$936.00 

$91.67 

$7t0.00 

$168.00 

$o.oo 
$291.27 

$152.29 

............ $572.0 

$398.86 

A&S - ENVIRONMENT & ECOLOGY 3264 

A&S- EUROPEAN STUDIES 3216 

A&S - EXERCISE & SPORT SCIENCE 3292 

-A.&S ~l~O L~ ORE--2,2,2.,3-~ 

6&S - GEC BUILDING OPERATIONS 3261 

A&S - GEOGRAPHY 3290 

A~S - GEOLOGICAL SCIENCES 3268 

A&S - GERMANIC LANGUAGES 3229 

A&S - GLOBAL STUDIES 3135 

$90.00 

$220.00 

$t,102.00 

$0.00 

$o.oo 
$0.00 

$1,800.00 

$1,680.00 

$0.00 

! 

3 

14 

0 

0 

0 

2 

4 

0 

4 

5 

57 

0 

2 

26 

17 

22 

4 

25.00% 

60.00% 

24.56% 

0.00% 

0.00% 

0.00% 

11.76% 

18.18% 

0.00% 

$118.27 

$0.00 

$4! .09 

$20.00 

$56.11 

$o.oo 
$18.67 

$1 !6.00 

$0.00 

$0.00 

$26.91 

$0.00 

$71.68 

$42.00 

$312.00 

$7.43 

$57.26 

$36.00 

$oloo 
$80.t0 

$46.35 

$143.00 

$97.50, 

$22.50i 

$44.00 

$I9.33 

$o,oo 
$diooi 
$0.00 

$105.88 

$76.36 

$0.00 

$9o.oo 
$73.33 

$78.71, 

$0.00 

$0.00 

$0.00 

$900.00 

$420.00 

$o.oo 
~J 



Carolina Cares, Caro|ina Shares Results 
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CAMP SVC - PUBLIC SAFETY 7602 

CAMP SVC - PUBLIC SAFETY HOUSING SECURIT 8230 

CAMP SVC - PUBLIC SAFETY TRANS & PARKING 8986 

CAMP SVC - QUAIL ROOST 8942 

CAMP SVC - STUDENT STORES All Depts. 
CAMP SVC- UNC ONE CARD 8!2.!- 

CAROLINA CTR FOR PUB SVC 

CHANCELLOR ~ ALUMNI ASSOC OFFICE 2304 

$30.00 

$o.oo 
$630.00 

$240.00 

$0,00 

$264.00 

$2,155.00 

$2,280.00 

$702.00 

$0.00 

$o.oo 
$260,00 

$265.00 

$5,856.OO 

$1,635.00 

$1,270.00 

$98O.OO 

$3,208.00 

$130.00 

$o.oo 
$1,165.00 

$o.oo 
$5O3.OO 

$o.oo 
$3,155.00 

1 

0 

3 

1 

0 

0 

t 

7 

14 

17 

0 

0 

1 

2 

I7 

7 

3 

21 

53 

1 

0 

11 

0 

5: 

0 

5 

7 t4.29% 

2 0.00% 

16 18.75% 

9 11.1!% 

5 0.00% 

0.00% 

50.00% 

29:~ 24.I4% 

242 5.79% 

54 31.48%! 

0 0.00% 
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18 0.00% 
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4 0.00% 
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$0.00 

$132.00i 

$74.31! 

$9.42~ 

$13 0oi 
$0.00 
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$o.oo 

$260.00! 

$132.501 

$344.47 

$233.57 

$423.33 

$46.67 

$60.53 

$130.00 

$o.oo 
$105.91 

$o.oo 
$100.60 

$0.00 

$631.00 

$130.00 

$0.00 

$202.38 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, October 2, 2012 9:43 AM 

Gore, Travis <stgore@email.unc.edu> 
Ticket 2392743 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, October 2, 2012 9:43 AM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2392743 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The computer was moved and working fine. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, October 2, 2012 9:43 AM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2392743 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:i!www.~mc.edular- 
bir~iwebsubimdex.      -check 



From: 

Sent: 

To: 

Subject: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Tuesday, October 2, 2012 11:19 AM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] AAUP Piece in N &O about Blue Ribbon Panel 

Kia, 

Thanks for keeping us informed. 

Cheers, 
Margaret 

From." Caldwell, Kia L [klcaldwe@email.unc.edu] 
Sent." Tuesday, October 02, 2012 10:47 AM 
To." Department listserv 
Subject." [afriafam] AAUP Piece in N &O about Blue Ribbon Panel 

~’www,newsobserverocom Nthaocrave -distrustohtml?stor~ link=email ms~ 

Faculty distrust 
> 
> As officers of the American Association of University Professors, we are deeply concerned about the composition of 
the UNC Advisory Committee on Strategic Directions. Some members who will assess and guide our state’s public 
university system for the next five years are vocal opponents of publicly funded higher education. Understandably, many 
faculty are distrustful of the committee’s agenda. 
> 
> The UNC Faculty Assembly’s resolution representing all 17 campuses specified that faculty are responsible "for 
delivering, developing, and assessing the curriculum." The AAUP was created in 1915 precisely to safeguard this 
fundamental role. The Faculty Assembly concluded that President Tom Ross should have the chair of the assembly create 
a faculty group to work with the committee. Catherine Rigsby (assembly chair) stated that the president of the system 
and the chair of the board of governors are receptive to this idea. 
> 
> We strongly suggest adding faculty in the UNC system who study higher education; these experts are conspicuously 
absent. 
> 
> Ideally, members of the advisory committee who are openly hostile to public higher education would be excluded, and 
the representation of faculty substantially increased. At the very least, a faculty group should be created and convened. 
> 
> Mark Driscoll 
> 
> President, UNC-Chapel Hill chapter of the American Association of University Professors 
> 
> AItha Cravey 
> 
> Vice president, UNC-Chapel Hill chapter of the American Association of University Professors 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 



Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@emailouncoedu 
htt~://afriafamou ncoedui 

You are currently subscribed to afriafam as: leemc~email.ur~c.edu. 
To unsubscfibe click here: ~://lists.ur~c.edulu? 
id=323(51 (502.0f47d9cb 54cb4(~5 aee30529a(5~2e272c&n=T&l-a~?iafam&o- 3223552(5 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32235526-32361602.0f47dgcb54cb465aee30529a6~2e272c@!is~serv.ur~c.edu 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: ~:i/lists.ur~c.edu/u? 
id=32361534.dl 9c27ea4325cf~ 39a94 56d99719bcb&n=T&~=afriafam&o=3223 5 797 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-32235797-32361534.dl 9c27ea4325c~39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, October 2, 2012 2:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Thorp Stepping Down; 100 Years of the Carolina Alumni Review; Late Night with 
Roy 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION I OCTOBER 2o12 

Travis Gore IV °00 I Lfe Member- Thank you for your life membership, 

~n the GAAs 
magazine archive tc~day~ 

Are you the GAA Member of the Month? Scroll down to find out. 

N~N AT 

Holden Thorp ’86 Stepping Down Next June 
The chancellor, who took office in 2oo8, plans to work on academics and athletics 

issues through next spring. 

http:iialumni.unc.eduiarticle.aspx?sid= 9112 

Students React With Mix of Sadness and Confasion 

http: i/alumni.unc.eduiarticle.aspx?sid = 9124 

, Thorp Faces Campuswide Plea to Reconsider 

http: iialumni.unc.edu/article.aspx?sid = 9135 

, Hargrove to Chair Search Committee for New- Chancellor 

http://alumni.unc.eduiarticle.aspx?sid = 9149 

CHECK OUT THESE 
MEMBER REWARDS 

i~lernbevship 

1~londays 

Like the G~%~ on Facebook 

or ~bllow on Twitter and play 

along on Membership 

Mondays. Weekly contests 

will ~ature Tar Heel trivia 

questions or guessing where 

Rameses is hanging out on 

campus. G~%~ members with 

correct answers will be 

entered into a drawing ~br 

Tar Heel merchandise, 

compliments of 

Campuses Decide How to Use Tuition for Aid 
The UNC System Board of Governors removes the minimum -- and will not set a cap 

-- on how much Carolina can devote to easing burden on need-based aid students. 

http:i/alumni.unc.eduiarticle.aspx?sid=9~47 

Top Fundraiser Resigns Over Travel Questions 
Vice Chancellor Matt Kupec 8o led UNC s tw o b~ggest fundrmsmg campmgns, but 

faced "serious issues" related to UNC-paid travel that may have been for personal 

reasons° 

http:iialumni.unc.edu/article.aspx?sid= 91o6 

Roy Williams ’72 Has Benign Tumor Removed 
The men’s basketball coach might ha~ e a second sur~,ery to remove a tumor ~?om his 

other kidney and could be sidelined ~br a ~w practices. 

http:/ialumni.unc.eduiarticle.aspx?sid= 91~6 



Johnny T-shirt. 

facebook.comiuncgaa 

twitter.comiuncgaa 

~!~ Stay Connected 

Find the latest news, 

sports and other information 

on UNC’s mobile app, 

presented by the GAA, UNC 

and the athletics 

department. Available as an 

app for iPhone and Android 

and as a mobile website for 

BlackBerry and other 

smartphones. 

www.uncmobile.com 

~, Career Teleelass: 

"Networldng Know- 

How~ 

Dial in on Oct. 15, noon-1 

p.m., to learn how to make 

networking work fbr you. 

Teleclasses are a GAA 

member benefit; advance 

registration is required. 

OCTOBERGAA MEMBER 
OF THE MONTH 

Karen Leslie 

Stevenson ’79 

Annual Member 

You Know the Drill: UNC Ranks Fifth 
U.S. News & Worm Report ranks Carolina among the nation’s top five best public 

universities fbr the 12th consecutive year, and the other fbur once again are the same. 

http:i/alumni.unc.eduiarticle.aspx?sid= 91o8 

For more news items, see alumni.unc.edu/arficle.asp?SID=18. 

Represents a GAA member exclusive program or service, or G.a~ members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

£ Review Celebrates 100th Anniversary 
The September/October 2012 R~view looks back at a century of UNC’s history. Here 

are more ways to celebrate this centennial: 

Explore the Digital Archive 

G~%4 members have access to all 100 years of the 

Review in an online archive. Tools are available fbr 

searching, sharing, printing and downloading articles 

and photos. 

http:iialumni.unc.edu/CARarchive 

Join the Centennial Club 

Generous donations @ore members of the Review~s 

Centennial Club help make the digital archive 

possible. Sponsor a year of issues with a one-time 

tax-deductible gift of $1,ooo. 

http:iialumni.unc.eduidigitalgift 

Collect Your Favorite Covers 

In celebration of lOO years of the Review, we now offer Collectible Covers. 

Select your favorite covers to be professionally matted and framed. 

http://alumni.unc.edu/go/collectiblecovers 

Karen, to claim your $25 

Johnny T-shirt gift 

certificate, email 

membership@unc.edu by 

Oct. 31. 

Karen was selected at 

random from GAA members 

currently subscribed to "Out 

Take the Review %rherever You Go 

With the Review’s mobile app, you can read and share the most recent issues 

any time and any place you can use your smartphone or tablet. Available in the 

Apple App Store or on Ooogle Play. 

£ GAA Has Your Place at Late Night With Roy 
The GAA will have seats rese~ed exclusively fbr members fbr a limited time after the 

Smith Center doors open on Oct. 12. Only GAA members, along with one adult guest 

and children under the age of 18, wearing official wristbands will be allowed in this 

section. 

http:iialumni.unc.eduiarticle.aspx?sid= 1463 



of the Blue." 

Homecoming Info Available On-the-Go 
Keep the most up-to-date information for this fall classic at your fingertips with the 

new Homecoming mobile website or mobile app. View the schedule of events, 

reunions taking place and activities around town Nov-. 9-11. Personalize your o,am 

schedule, reconnect with classmates and make the most of your weekend in Chapel 

Hill. 

http://alumni.unc.eduiarticle.aspx?sid= 8485 

Save on the Oct. 20 Neuse River Bridge Run 
GAA members who register online before Oct. 17 and use promo code UNCGAA5 will 

receive $5 off registration for any of the three distances: 5K, 1oK or half marathon. 

http:/ialumni.une.eduiartiele.aspx?sid= 3o 83 #neuse 

~, Travel With N.C. Zoo Director on Safari 
Visit the "Pearl of Africa" on an exclusive small-group tour, accompanied by David 

Jones, director of the N.C. Zoological Park. This is a unique opportunity to visit a 

country of outstanding beauty and diversity and see the intelligent and awe-inspiring 

mountain gorillas. 

http:/ialumni.unc.edu/article.aspx?sid= 8872 

Tell Us About ... Class Rings 
Whether still worn or kept in a safe place, class rings hold much sentimental value for 

Carolina alumni. Do you have an interesting class ring story? Was it lost or found? 

Did it play a special role in your life? Do you know where yours is? Do you still wear 

it? Share your stories on our alumni message boards. 

http:!iuncbb.alumniconnections.com/vbishowthread.php?t=ll 

All alumni and friends are invited to read comments from fellow Tar Heels; 

registered users of the online community can open topics for discussion and 

post their thoughts on various subjects. 

You have received this message because you have subscribed to "Out of the Blue." 

PRIVACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and email 

address are protected. The G.a~¢ does not sell information about you, including your email address, to anyone fbr any 

purpose. If you suspect that your infbrmation has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@unc.edu and include your fall name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

Williams, Tia Howell <tia_williams@unc.edu> 

Tuesday, October 2, 2012 3:52 PM 

Colon, Sonia <sonia_colon@med.unc.edu>; Creedon, Mary Leigh 
<llmary@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

FW: HR Facilitator Digest: October 2, 2012 

100212_HRF Digest. pdf; 100212_Information for Employees.pdf 

From: Davis, Christie Wynette [mailto:christie_davis@unc.edu] 
Sent: Tuesday, October 02, 2012 3:35 PM 
To: Human Resources Facilitators 
Subject: [hrfac] HR Facilitator Digest: October 2, 2012 

@ 

@ 

Please forward the attachment titled "HR Employee Information" within your department(S}o 

Fu[~ text of all articles in the weekly digest [s available in the attachments and at 

http:[[hr.unc.edu[news-events[items. 

Upcoming Dates & Deadlines 

Oct. 3: HR Facilitator Quarterly Meeting 

Oct. 8: Managing Projects Successfully class 

Oct. 9: Time Management class 

Oct. ~L0: Conflict Management Skills for the Workplace class 

Oct. :~:~: EPAWeb class 

Oct. :~6: State Employees Retirement Workshop class 

Oct. :~6: Interviewing Skills for Supervisors class 

Oct. :~7:I-9 Policy, Procedure, & Lawlogix class 

Oct, :[9: Employee Appreciation Day - "Kick Up Your Heels!" 

Nov, 9: Carolina Cares, Carolina Shares campaign ends 

Information for Employees 

’~Kick Up Your Heels!" - Employee Appreciation Event {Click here} 

Mark your calendars now to save the date for the annual Employee Appreciation day on Friday, Oct. 29. 

Tar Heels Give More - Carolina Cares, Carolina Shares Charitable Campaign [~egins {Click here} 
The Carolina community has a tradition of giving to others. For more than 20 years, our campus has supported 

thousands of charities through Carolina Cares, Carolina Shares. During tough economic times, we continued to give. 

State Health Plan Member Survey {Click here} 

The State Health Plan has released a member survey that provides members and their covered spouses an opportunity 

to let the Plan know about their experience with the provider Blue Cross and Blue Shield of North Carolina and the Plan 

itself. Taking the survey is fast and easy. Visit www.shpnc.org by Oct. :~8 and click the survey link at the bottom of the 



page. 

Information for Facilitators 

HR Facilitator Quarterly Meeting 

We will hold an HR Facilitator meeting this Wednesday, Oct. 3, at 2:30 p.m. The meeting will be held in the Hanes Art 

Center, Room 121. For the exact location, click here and type Hanes Art Center in the search box at top right. 

Christie Wo Davis 
Public Communicodons 5peciolLst 

Office of Human Resources 

UNC-Chape[ Hill 

104 Airport Drive, Campus Box 1045 

Chapel HIll, NC 27599 

Office: 919.962.9682 

£ma[[: Christie davis@unc.edu 

Webs[re: http://hr.unc.edu 



HUMAN RESOURCES 

HR Information for Facilitators 
Office of Human Resources 
Tuesday, October 2, 2012 

Oct. 3: HR Facilitator Ouarterly Meeting 
Oct. 8: Mana~inA Proiects Successfully class 
Oct, 9: Time Management class 
Oct. 10: Conflict Management Skills for the Workplace class 
Oct. 11: EPAWeb class 
Oct. 16: State Employees Retirement Workshop class 
Oct. 17:I-9 Policy, Procedure, & Lawlogj_~ class 
Oct. 16: Interviewin~ Skills for Supervisors class 
Oct. 19: Employee Appreciation Day - "Kick Up Your Heels!" 
Nov. 9: Carolina Cares, Carolina Shares campaign ends 

"Kick Up Your Heels!" - Employee Appreciation Day 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Mark your calendars now to save the date for the annual Employee Appreciation day on Friday, 
Oct. 19. 

Join us in the Student Union and the Pit on Friday, Oct. 19, from 9 a.m. to 3 p.m. for fun-filled 
games, live music, and entertainment. The campus Department Fair will provide information 
about services available to employees and an on-site flu shot walk-in clinic will be open from 8 
a.m. to 5 p.m. Keep an eye out for more special events that will be available for employees 
during the festivities. 

This is a work-time event, with advance approval from supervisors. 

We are still looking for volunteers to help make this a successful event! Shifts are as follows: 

7:30 a.m. to 9 a.m. 
8:45 a.m. to 11 a.m. 
10:45 a.m. to I p.m. 
12:45 p.m. to 3 p.m. 
2:45 p.m. to 5 p.m. 

Use the online sign-up form at www.SignUpGenius.comi~oi5080C4DA4A929A75-calli5222029 
to indicate your volunteer shift preference and your t-shirt size by Friday, Oct. 5. 
If you have any questions, please contact us at appreciationdav@unc.edu. 



Tar Heels Give More - Carolina Cares, Carolina Shares Charitable Campaign Begins 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

The Carolina community has a tradition of giving to others. For more than 20 years, our campus 
has supported thousands of charities through Carolina Cares, Carolina Shares. During tough 
economic times, we continued to give. 

Last year, we proved that Tar Heels Give More by pledging more than $782,000 - making our 
campaign the largest in the state. Our goal this year is $1 million and we can do it if everyone 
gives a little. 

Help us continue this tradition of giving by participating in this year’s Carolina Cares, Carolina 
Shares campaign. This year’s campaign will run through Nov. 9. Please see below for ways to 
give. 

Two ways to give: 

1) If you wish to pledge by payroll deduction or credit card, please visit http://www.unc.edu/secc 
and click on the green "Introducing ePledge" tab, then follow the instructions to enter your UNC- 
Chapel Hill Onyen and password and give online. Only payroll deduction and credit card options 
are available online. 

:2) If you wish to pledge by cash or check, you must complete a paper form and submit your form 
and contribution to your team captain. 

Thank you for your gift to Carolina Cares, Carolina Shares. We deeply appreciate your generosity 
and thoughtful consideration of others. Rememberto "Like’us on Facebook at 

www.facebook.com!unc.carolinacares. 

State Health Plan Member Survey 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

The State Health Plan has released a member survey that provides members and their covered 
spouses an opportunity to let the Plan know about their experience with the provider Blue Cross 
and Blue Shield of North Carolina and the Plan itself. Taking the survey is fast and easy. Visit 

www.shpnc.or~ by Oct. 18 and click the survey link at the bottom of the page. 

HR Facilitator Quarterly Meeting 

FROM: Kathy Bryant, Communications & Talent Development 
Office of Human Resources 

We will hold an HR Facilitator meeting this Wednesday, Oct. 3, at 2:30 p.m. The meeting will be 



held in the Hanes Art Center, Room 121. For the exact location, click here and type Hanes Art 
Center in the search box at top right. 

Agenda items will include an update from the Ombuds Office, an update on the RIF policy 
change, and updates about postdoc HR. In addition, we will discuss the plan to transform HR 
service delivery following the PeopleSoft go-live. 

Please make every effort to attend and/or have your office represented. Also, please be sure to 
sign in as you arrive or depart so that we can confirm your attendance. 

We look forward to seeingyou there. 



HUMAN RESOURCES 

HR Information for Employees 
Office of Human Resources 
Tuesday, October 2, 2012 

Oct. 8: ManagLo_g Proiects Successfully class 
Oct. 9: Time Management class 

Oct, 10: Conflict Management Skills for the Workplace class 
Oct. 16: State Employees Retirement Workshop class 
Oct. 16: Interviewin~ Skills for Supervisors class 
Oct. 19: Employee Appreciation Day - "Kick Up Your Heels!" 
Nov. 9" Carolina Cares, Carolina Shares campaign ends 

"Kick Up Your Heels!" - Employee Appreciation Day 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

Mark your calendars now to save the date for the annual Employee Appreciation day on Friday, 
Oct. 19. 

Join us in the Student Union and the Pit on Friday, Oct. 19, from 9 a.m. to 3 p.m. for fun-filled 
games, live music, and entertainment. The campus Department Fair will provide information 
about services available to employees and an on-site flu shot walk-in clinic will be open from 8 
a.m. to 5 p.m. Keep an eye out for more special events that will be available for employees 
during the festivities. 

This is a work-time event, with advance approval from supervisors. 

We are still looking for volunteers to help make this a successful event! Shifts are as follows: 

7:30 a.m. to 9 a.m. 
8:45 a.m. to 11 a.m. 
10:45 a.m. to I p.m. 
12:45 p.m. to 3 p.m. 
2:45 p.m. to 5 p.m. 

Use the online sign-up form at www.SignUpGenius.comi~oi5080C4DA4A929A75-calli5222029 
to indicate your volunteer shift preference and your t-shirt size by Friday, Oct. 5. 
If you have any questions, please contact us at appreciationday@unc.edu. 



Tar Heels Give More - Carolina Cares, Carolina Shares Charitable Campaign Begins 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

The Carolina community has a tradition of giving to others. For more than 20 years, our campus 
has supported thousands of charities through Carolina Cares, Carolina Shares. During tough 
economic times, we continued to give. 

Last year, we proved that Tar Heels Give More by pledging more than $782,000 - making our 
campaign the largest in the state. Our goal this year is $1 million and we can do it if everyone 
gives a little. 

Help us continue this tradition of giving by participating in this year’s Carolina Cares, Carolina 
Shares campaign. This year’s campaign will run through Nov. 9. Please see below for ways to 
give. 

Two ways to give: 

1) If you wish to pledge by payroll deduction or credit card, please visit http://www.unc.edu/secc 
and click on the green "Introducing ePledge" tab, then follow the instructions to enter your UNC- 
Chapel Hill Onyen and password and give online. Only payroll deduction and credit card options 
are available online. 

:2) If you wish to pledge by cash or check, you must complete a paper form and submit your form 
and contribution to your team captain. 

Thank you for your gift to Carolina Cares, Carolina Shares. We deeply appreciate your generosity 
and thoughtful consideration of others. Rememberto "Like’us on Facebook at 

www.facebook.com!unc.carolinacares. 

State Health Plan Member Survey 

FROM: Ashley Nicklis, Benefits & Work/Life Programs 
Office of Human Resources 

The State Health Plan has released a member survey that provides members and their covered 
spouses an opportunity to let the Plan know about their experience with the provider Blue Cross 
and Blue Shield of North Carolina and the Plan itself. Taking the survey is fast and easy. Visit 

www.shpnc.or~ by Oct. 18 and click the survey link at the bottom of the page. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, October 2, 2012 6:22 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Professor McNeil - Department of History 

Professor McNeil’s CV.doc 

Dear Colleagues, 

As I mentioned in April, Professor McNeil 
be ~ " "             in our meeting next week. In light of this, please fincl attachecl her current CV. 

Best wishes, 
Eunice 

We will 

You are currently subscribed to afriafam as: emaiLm~c.edu. 
To unsubscribe click here: htt~?:iilists.ur~c~ed~iu? 
id-32361534.dl 9c27ea4325cffl~39a9456d99719bcb&n=T&l -a~?iafam&o-32238985 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~’e-32238985-32361534.dlgc27ea4325c~?39a9456d99719bcb@listser~’.unc.edu 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, October 2, 2012 10:03 PM 

Gore, Travis <stgore@email.unc.edu> 

Origami, Anime, Kodachrome, Festifall, and More! 

Having trouble viewing this email? Click here 

 rom ACKLANDARTMUSEUM 

’°Fire and Water: The ApocaLyptic Imagination of 
Hayao Miyazaki" 
A Public Lecture by Susan Napier, Tufts University 
Thursday, 4 October, 5:30 P/Vl 
Nelson Mandela Auditorium, Fed Ex Global Education Center 
UNC-Chapel Hill 

Over the postwar period, an 
apocalyptic consciousness has 
pervaded Japanese culture -- from its 
new religions to its arts -- in both 
high and popular culture. Japanese 
animation, in particular, has many 
apocalyptic works, its most vivid and 
provocative examples being in the 
films of director Hayao Miyazaki. 
From his earty firm Nausica~ of the 
Valley of the Wind (1984) to his most 
recent work, Ponyo (2008), Miyazaki 
has offered a wide-ranging tapestry 
of apocalyptic explorations. 

In this talk, Susan Napier (Tufts 
University, Japanese Language and 
Literature) will 
discuss Miyazakfs most important 

works and suggest that he is introducing a new template for the end of 
humankind as an alternative to Western versions. 

Napier is the author of Anime from Akira to Princess/vlononoke: 
Experiencing Contemporary Japanese Animation, as well as From 
Impressionism to Anime: Japan as Fantasy and Fan Cult in the Western 
Imagination. 

FREE and open to the public. 

ACKLAND FILM FORUM:Grave of the Fireflies 
Thursday, 4 October, 7:00 P/¢I 
**NOTE: Screening at the Nelson/¢landela Auditorium, 
Fed Ex Global Education Center, UNC-Chapel Hill 

Susan Napier’s talk (see above) will be followed by a free screening 
of Isao Takahata’s 1988 film Grave of the Fireflies. 

In this issue: 

Susan Napier on 
Miyazakfs Apocalyptic 

Film: "Grave of the 

Fireflies" 

Film: "Nostalgia for 
the 

Urban Sketchers Ends 
October 6th 

Origami for Kids 

Festifa[[! 

Eric Muller on "Colors 

of Confinement" 

SALE at the Museum 
Store 



This animated wartime tragedy follows 
the struggles of a Japanese brother and 
sister living in Kobe during the final 
months of World War II. After their 
mother is killed in an air raid, they find 
a temporary home with relatives, then 
are forced to make their home in an 
abandoned shelter. While their soldier 
father’s whereabouts and condition are 
unknown, the two must depend on each 
other to somehow stay alive, their only 
entertainment being the light of 
evening fireflies. Roger Ebert 
called Grave o1: the Fireflies "one of the 
greatest war films ever made." 

This is the first film in the Ackland 
Film Forum series "Aesthetics of the 

End: Cinema of Apocalypse in Japan" presented in connection with 
the Ackland’s Season of Japan. 

This screening is FREE and open to the public. 

ACKLAND FiLM FORUM: Nos£at~ia .for the Li~h£ 
Thursday, 4 October, 7:00 P/~ 
Varsity Theatre, 1 23 E, Franklin Street, downtown 

Chapel Hill 

At 10,000 feet above sea level, in 
Chile’s Atacama Desert -- the driest 
place on earth -- astronomers from all 
over the world gather to observe the 
stars. The sky is so translucent that it 
allows them to see right to the 
boundaries of the universe. The 
Atacama is also a place where the harsh 
heat of the sun keeps human remains 
intact. Melding the celestial quest of 
the astronomers and the earthly quest 
of a group of women searching for body 
parts of loved ones, dumped 
unceremoniously by Pinochet’s 
regime, Nostalgia ]:or the Light 
(Patricio Guzm~n, 2010) is a gorgeous, 

moving, and deeply personal odyssey. 

This is the third of four films presented in the series "Celebrating 
Hispanic Heritage Month," organized by the Institute for the Study of 
the Americas at UN¢-¢hapel Hill. 

This screening is FREE and open to the public. 

ACKLAND 
See a list of all the Ackland Film Forum’s screenings 
on its webpa~le or on its NEW Facebook parle! 

FORUM 

EXHIBITIONS 

Final Week of 
"Urban Sketchers" 

MEMBERSHIP 



North Carolina Public Radio WUNC is the Official Media Sponsor of the 
Ackland Film Forum. 

Art Adventures: Prints and Origami! 
Saturday, 6 October, 1:00-2:30 P/Vl 

Designed for 6- to 9-year-oLds, Art Adventures sessions 
provide kids with a ~uided view of art in the AckLand’s 
~aLLeries, foLLowed by the opportunity to create take- 
home treasures in an adjacent art studio usin~ newly- 
Learned art-makin~ techniques. MateriaLs are provided. 

ori~lami. 

This month’s participants will Look at modern Japanese 
prints on view in the ~aLLeries and try their hand at 

MORNING SESSION: FULL 
AFTERNOON SESSION: 1:00 - 2:30 PM 

Free for Members, $5 for non-members. 
Space is limited; RSVP to culbert@ unc.edu or 919.962.3342. 

See You at Festifa[l! 
Sunday, 7 October, 12:00-6:00 P/Vl 

This Sunday, the AckLand Art Museum wiLL be one of the many 
Local community organizations at FestifaLL, the biggest and best 
downtown event of the year! 

We’LL have Lots of information about our not-to-be-missed art 
exhibitions, films, talks, tours, classes, and other programs for 
adults and kids. We’LL also have a make-your-own Japanese 
screens and scrolls table, as well as chalk and bubbles for kids of all a~es! See you 
there! 

TEA AT TWO + BOOK SIGNING: Eric 
’°Colors of Confinement° Rare Co[or Photographs of Japanese 
American Incarceration in World War 
Wednesday, 10 October, 2:00 

On selected Wednesdays, Tea at Two features a special ~uest speaker accompanied 
by refreshments and conversation. 



conversation. 
In 1942, Bill Manbo (1908-1992) and his famity were forced from their Hollywood 
home into a Japanese American internment camp at Heart Mountain, Wyoming. White 
there, Manbo documented both the bteakness and beauty of his surroundings using 
Kodachrome firm, a technotogy then just seven years otd. His images captured 
community cerebrations and recorded his famity’s struggte to maintain a normat rife 
under the harsh conditions of raciat imprisonment. Eric Mutter witt discuss Manbo’s 
photographs and ittuminate the tumuttuous history unfotding just beyond the camera’s 
tens. 

Eric L. Mutter is Dan K. Moore Distinguished Professor in Jurisprudence and Ethics at 
the UNC Schoo[ of Law and director of UNC-Chape[ Hitt’s Center for Facutty 
Excettence. He is author of American Inquisition: The Hunt for Japanese American 
Disloyalty in World War II and Free to Die for Their Country: The Story of the 
Japanese American Draft Resisters in World War II. 

Following Tea at Two, Eric Muller will be signing his book Colors of Confinement: 
Rare Kodachrome Photographs of Japanese American Incarceration in World War 
II at the Ackland Museum Store. 

Free to members / $10 for each non-member guest 
Pre-registration is required: acklandRSVP@unc.edu or 919.843.3687. 

Ackland Museum Store o SALE! 

Through 
Saturday, 6 
October, 
select 
merchandise 
at the 
Ackland 
Museum 
Store will be 
discounted 
40% or 
more! 

Acktand 
Members witt 
receive an 



additional 10% off sale prices. 

MUSEUM STORE HOURS 
Mon, Tue, Wed: 10:00 AM- 5:30 PM 
Thu 10:00 AM- 8:30 PM 
Fri, Sat 10:00 AM - 5:30 PM 
Sun 12:00 PM- 5:00 PM 

Looking Ahead... 

Opening of A Japanese I~arket, Ackland Museum Store 
Thursday, 11 October, 10:00 AM 

Curator’s Seminar: Noh and Kabuki Theater Woodblock 
Prints from Storable 
Thursday, 11 October, 6:00 PM 

Second Friday Celebration, Ackland Museum Store 
Friday, 12 October, 6:00-9:00 PM 

Tour: "Perspectives on Japanese Painted Screens and Scrolls" 
Sunday, October 14, 2:00 PM 

The Ackland’s exhibitions and public programs are made 
possible by generous support from Ackland Art Museum 
members and friends like you. 

E~ecome a member of the Ack[and Art Museum! 
Find out more about membership benefits and how your 
membership dollars support our mission! 

Comments on the Ack[and’s e-news? Send an emai~ to the 

ed~toro 

Ikk6 Tanaka, Japanese, 1930-2002: The 5th Sunkei Kunze Noh, 1958; color 

screen print. Merrill C. Berman Collection. © Estate of Ikk6 Tanaka. 

Promotional poster for Princess/~ononoke (Dir. Hayao Miyazaki, 1997). 

Kasamatsu Shiro, Japanese, 1898-1991 : Seuweed Hurvest, 1956; color 

woodcut. Gift of Doug and O[ga Eyre. 

Suhita Shirodkar: Fountuin, Los Gutos, 2012; watercolor and pen on paper. 

John Luster and Burritt "Bucky" Benson: How Now, 2012. Part of CowParade North Carolina. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Wednesday, October 3, 2012 6:42 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: October 11 Colloquium Presentation Advertising and Other Issues 

Dear Travis, 

Kia mentioned to me that she normally orders the fruit and cheese/cracker tray with drink refreshments. She also said 

the order for the last department colloquium in April 2012 should be on file at Carolina Catering. Since the department is 

now making the arrangements for ordering the food and drinks, whatever was ordered for the April colloquium should 

suffice for the Oct. and Nov. colloquia. 

Thanks. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & AfrooAmerican Studies 
UNC-Chapel Hill 

107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites, goo gle.com/site/drwalterrucker/ 

From: Gore, Travis 
Sent: Monday, October 01, 2012 4:41 PM 
To: Rucker, Walter C 
Cc: Sahle, Eunice N 
Subject: RE: October 11 Colloquium Presentation Advertising and Other Issues 

Dear Walter, 

Thank you again for your email. I have reviewed it and included the response below. 

1. I will fill out the form and submit to Hyde Hall to confirm the Incubator room. 

2. I will work on a flyer and submit it for your review on Wednesday afternoon. 

3. I am responsible for ordering food from Carolina Catering for all functions in the department. What I would 

need from you is what items to order and the quantity. Once I have that I will send it to Eunice for review and 

she will determine how much can be spent. 

4. Carolina Catering will deliver, set up and pick up afterwards. 

Let me know if you have any questions. 

Best, 
Travis 

From: Rucker, Walter C 
Sent: Monday, October 01, 2012 9:28 AM 



To: Gore, Travis; Sahle, Eunice N 
Subject: October 11 Colloquium Presentation Advertising and Other Issues 

Dear Travis, 

Below is the information for the October 11 colloquium presentation (3:30-4:45pm in the Incubator Room, Hyde Hall) to 

be delivered by Arturo Escobar: 

Title: "Territories of Difference: Afro-Colombian Perspectives on Culture, Politics, Environment, and Development." 

Brief Abstract: This talk presents a retrospective look at twenty years of research and collaboration with a group of Afro- 

Colombian activists from Colombia’s Pacific Coast region, 

culminating in the launching of an international campaign in defense of the Pacific in 2010 and beyond. 

The items I need your help with are: 

1. We need to reconfirm the room reservation for the Incubator Room in Hyde Hall. 

2. We need a flyer--to be sent to departmental faculty and other interested parties--and an update about the talk 

on the website. Please show me the flyer when you are done as I will send over various listservs myself. We 
need the flyer and website update by this Thursday. 

3. I will contact Carolina Catering to order a fruit and cheese/cracker trays and drinks. However, I do not know 

details about the committee’s budget or how to go about arranging for payment. Any help you can offer in this 

regard would be appreciated. 

4. We have volunteers from the committee to help with setup and to introduce the speaker. Is there anything else 

we need to know or think about ahead of the presentation next week? I ask since everyone on the committee is 

new to its operation this year, none of us have helped plan a departmental colloquium before, and we are a bit 

shorthanded this term. If you spot anything we missed, it would be greatly appreciated. 

Let me know if you have questions or need any clarifications about any of the above. Also, please confirm receipt of this 

email at your earliest convenience. Thanks! 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 

107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites, goo gle.com/site/drwalterrucker/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Wednesday, October 3, 2012 10:06 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: African Conference. First announcement and call for panel proposal. 

1 Announcement. doc 

Travis: Please circulate to the African Studies faculty. Thanks much. Sincerely, Charlene Regester 

I:rom: Institute for African Studies [conf2014@gmail.com] 
Sent." Wednesday, October 03, 2012 4:49 AM 
To." daduaman@indiana.edu; mgrosz@indiana.edu; sobeng@indiana.edu; jarollin@indiana.edu; asyaro@indiana.edu; 
babuggen@indiana.edu; gclark@indiana.edu; pgirshic@indiana.edu; kdhunt@indiana.edu; moran@indiana.edu; 
kaschick@indiana.edu; sept@indiana.edu; stoeltje@indiana.edu; toth@indiana.edu; wilkr@indiana.edu; 
bruce.whitehouse@lehigh.edu; yinka@uwm.edu; campbelb@uwm.edu; mensah@uwm.edu; pbs@uwm.edu; 
agelan@uwm.edu; jfk2@uwm.edu; dmbalia@uwm.edu; pgi@diis.dk; tsamara@gmu.edu; jmantz@gmu.edu; 
chughe13@gmu.edu; bolten.2@nd.edu; gaffney.l@nd.edu; oka.l@nd.edu; mjindra@nd.edu; bradley.l@nd.edu; 
jadekunl@monmouth.edu; rthelwal@ucalgary.ca; khungwe@mtu.edu; Iswhite@ufl.edu; hdavis@ufl.edu; 
obriensu@history.ufl.edu; sabramowitz@ufl.edu; wbaber@ufl.edu; bchalfin@ufl.edu; akane@ufl.edu; agyoung@ufl.edu; 
constance.sutton@nyu.edu; tobl@nyu.edu; ed.guerrero@nyu.edu; manthia.diawara@nyu.edu; michael.gomez@nyu.edu; 
richard.hull@nyu.edu; jspoon@pdx.edu; nsbeaini@pdx.edu; srubert@oregonstate.edu; miescher@history.ucsb.edu; 
chikowero@history.ucsb.edu; amcdouga@ualberta.ca; guy.thompson@ualberta.ca; lajackso@uic.edu; 
fklaits@buffalo.edu; pstevens@buffalo.edu; abbodomo@hku.hk; m.mora@unsw.edu.au;        ~hotmail.com; 
mchombo@berkeley.edu; liuyuky@hku.hk; ias@zjnu.cn; liuhongwu@zjnu.cn; jxgu2003@zjnu.cn; jianghk@zjnu.cn; 
bzuraw@zaspan.waw.pl; stefjak@wp.pl;       @gmail.com;               @gmail.com; 

.~gmail.com; zasb@unibas.ch; c.walker@unibas.ch; marta.zorzalesilva@unibas.ch; mh@bollag-areal.ch; 
giorgio.miescher@unibas.ch; juerg.schneider@unibas.ch; Veit.Arlt@unibas.ch; elisio.macamo@unibas.ch; 
j.buechele@unibas.ch; anna-thandi.sommer@stud.unibas.ch; pascal.schmid@unibas.ch; melanie.boehi@unibas.ch; 
Andrea.Grolimund@unibas.ch; s.bishop@unibas.ch; pierrick.leu@unibas.ch; joschka.philipps@unibas.ch; 
esther.uzar@unibas.ch; kerstin.bauer@unibas.ch; gregor.dobler@unibas.ch; till.foerster@unibas.ch; 
ucy.koechlin@unibas.ch; Brigit.Obrist@unibas.ch; peter.vaneeuwijk@unibas.ch; michelle.engeler@unibas.ch; 
Iorena.rizzo@unibas.ch; Lena.bloemertz@uni-bayreuth.de; marcel.tanner@unibas.ch; kaspar.wyss@unibas.ch; 
jakob.zinsstag@unibas.ch; gueladio.cisse@unibas.ch; christian.schaetti@unibas.ch; andreas.heuser@unibas.ch; 
katrin.kusmierz@unibas.ch; Christine.Lienemann@unibas.ch; B.Schubert@unibas.ch; lis_daniel@gmx.net; 
andrea.maihofer@unibas.ch; patricia.purtschert@gess.ethz.ch; stephan.meyer@unibas.ch; laurent.goetschel@unibas.ch; 
didier.peclard@swisspeace.ch; christine.giustizieri@unibas.ch; therese.steffen@unibas.ch; lilo.roost@bs.ch; 
armin.zimmermann@ission-21.org; afrika@univie.ac.at; afrikanistik@univie.ac.at; birgit.englert@univie.ac.at; 
lydia.boyd@unc.edu; Hall, Perry A; Janken, Kenneth R; Lambert, Michael C; Lee, Margaret Carol; Nzongola-Ntalaja, 
Georges; Pier, David; Regester, Charlene B; Rucker, Walter C; Sahle, Eunice N; Seck, Mamarame; Selassie, Bereket H; 
SIocum, Karla; McMillan, Tim; Anderson, Barbara S; Fall, Alassane; Fhunsu, Donato; Lisanza, Esther Mukewa; Mutima, 
Sinamenye A; Porter, Robert S; pcsa@pcsa.org.pl; andrzej.polus@uni.wroc.pl; dominik.kopinski@uni.wroc.pl; 
wojciech.tycholiz@pcsa.org.pl; martin.thomassen@svt.ntnu.no; bjorn.erring@svt.ntnu.no; siv.mora@svt.ntnu.no; 
gcbatic@unior.it; vgrassi@unior.it; leger@em.uni-frankfurt.de; petronemario2@yahoo.it; Iserra@unior.it; wpir@unipv.it; 
massimo.zaccaria@unipv.it;       @hotmail.com;        @gmail.com; akuhlmann@uni-bremen.de; 

~yahoo.de; ~yahoo.com; eline.versluys@ua.ac.be; @yahoo.corn; 
@yahoo.corn; _~yahoo.com; Magnus.Treiber@vka.fak12.unimuenchen.de; 

@yahoo.com.br; @hotmail.com; adiop@desu.edu; cutolo@unisi.it; aud.talle@sai.uio.no; 
gopauloo@intnet.mu; ~hotmail.com; agier@ehess.fr; paulodecarvalho@sociologist.com; 
chauveau@ensam.inra.fr; ~hotmail.com; btatiana@mnhn.fr; josei@ucan.edu; @yahoo.corn; 

@yahoo.frl ’ ’ ’ @yahoo.corn; sudaciv@sudanmail.net; @yahoo.co.uk; @hotmail.com; 
cyreed@auc-acs.eun.eg; schlee@eth.mpg.de; ~yahoo.com; ~ @yahoo.corn; ~hotmail.com; 

Nvahoo.com; ~yahoo.com; @yahoo.com; " " @hotmail.com; 
@gmail.com; @yahoo.fr; fantu.cheru@nai.u u.se; .... ~yahoo.com; 

@gmail.com; icountess@transafricaforum.org; deluz@ehess.fr 
Subject." CPF: African Conference. First announcement and call for panel proposal. 

Society and Politics in Africa: 



Traditional, Transitional, and New 

13th International African Studies Conference 

(Moscow, May 27-29, 2014) 

First Announcement and Call for Panel Proposals 

Dear Colleagues, 

On May 27-29, 2014 in Moscow the Research Council for the Problems of 
African Countries and the Institute for African Studies of the Russian 
Academy of Sciences hold the 13th African Studies Conference titled 
"Society and Politics in Africa: Traditional, Transitional, and New." 
The Conference will take place at the Institute for African Studies 
and the Institute for Linguistics of the Russian Academy of Sciences. 
The working languages are Russian and English. 

The Organizing Committee would like to encourage you to submit panel 
proposals, focusing on any particular topics related to the 
Conference’s umbrella theme. The deadline for panel proposals 
submitting is February 1, 2013. The Organizing Committee will be glad 
to consider any panel proposals (within 500 words in English or both 
English and Russian) received by this date. The information to be 
submitted alongside with the proposal includes the proposed panel 
convenor (s)’ full name(s), title(s), institutional affiliation(s), 
full mail and e-mail addresses, telephone and fax #. The list of 
prospective papergivers with their particulars is desirable. 

The Organizing Committee will inform the applicants about the results 
of their panel proposals’ consideration by February 15, 2013. Besides 
that, the Organizing Committee reserves the right to establish one or 
more Free Communication panels. The list of all the Conference 
participants is to become known by December 1, 2013 due to the 
activities of both the Organizing Committee and panel convenors. 

None of the proposals may be accepted or rej ected on the basis of its 
submitter(s)’ previous academic credentials, ethnic or national 
origin, sex, or otherwise, but only on the basis of the proposal’s 
relevance to, and importance for, the Conference’s general theme. 

In the case the proposal is accepted, the Organizing Committee will 
send you in the beginning of 2014 the list of documents necessary to 
support your and your panel participants’ visa application process at 
the Russian Consulates or Embassies in the respective countries. 

The conference registration fee in Russian rubles, equivalent to $150 
($75 in rubles for students) is to be paid in cash onsite upon 
arrival. The registration fee includes the visa application support 
(Official Invitation*), the Conference Book of Abstracts, stationary 
items, reception and coffee-breaks. The fee for an accompanying 



person, equivalent to $50 in rubles, includes the visa application 
support (Official Invitation) and reception. 

The Organizing Committee can assist in booking accommodation, but 
independent reservation is encouraged. Please note that early hotel 
reservation in strongly recommended, as the Conference is to take 
place in tourist high season. 

All the correspondence should be sent by e-mail for the Conference 
Organizing Committee, to the attention of Mrs. Natalia Bondar, Head, 

Center of Information and International Relations, Institute for 
African Studies (~a~ca2014      ; tel.: + 7 495 690 2752) - 
prospective international participants, or to the attention of Dr. 
Natalia Zherlitsyna, Secretary, Research Council for the Problems of 

African Countries (ns ina~ ; tel.: + 7 495 690 6025) - 
prospective Russian participants. 

The Organizing Committee would appreciate your familiarizing the 
faculty of your research unit, as well as all interested persons, with 
the content of the present Announcement. 

* Please note that according to the Russian visa regulations, the host 
organisation has to pay fees to the Russian Ministry of Foreign 
Affairs for every international participant and even a bigger sum for 
accompanying persons. However, all the foreigners wishing to enter the 
Russian Federation must not only apply for visas at the Russian 
Consulates or Embassies in respective countries but also pay another 
fee on their own for the visas’ granting. 

Sincerely yours, 
Centre for Information and International Relations 

Institute for African Studies 
Russian Academy of Sciences 

tel. (+7 495) 690 2752 
fax. (+7 495) 697 1954 



RUSSIAN ACADEMY OF SCIENCES 

INSTITUTE FOR 
30/1 ya. Cnnpn~onoBi~a, MocI~aa, 123001 

Tea. (495) 690-27-52 
~aI~c: (495) 697-19-54 
E-mail: dir@inafr.ru 
http://www.inafran.ru 

AFRICAN STUDIES 
30/1, Spiridonovka str., Moscow, 123001 

Tel. (495) 690-27-52 
Fax: (495) 697-19-54 
E-mail: dir@inafr.ru 

http://www.inafran.ru/en/ 

Society and Politics in Africa: 

Traditional, Transitional, and New 

13th International African Studies Conference 

(Moscow, May 27-29, 2014) 

First Announcement and Call for Panel Proposals 

Dear Colleagues, 

On May 27-29, 2014 in Moscow the Research Council for the Problems of African 

Countries and the Institute for African Studies of the Russian Academy of Sciences hold 

the 13th African Studies Conference titled "Society and Politics in Africa: Traditional, 

Transitional, and New." The Conference will take place at the Institute for African 

Studies and the Institute for Linguistics of the Russian Academy of Sciences. The 

working languages are Russian and English. 

The Organizing Committee would like to encourage you to submit panel proposals, 

focusing on any particular topics related to the Conference’s umbrella theme. The 

deadline for panel proposals submitting is February 1, 2013. The Organizing 



Committee will be glad to consider any panel proposals (within 500 words in English or 

both English and Russian) received by this date. The information to be submitted 

alongside with the proposal includes the proposed panel convenor (s)’ full name(s), 

title(s), institutional affiliation(s), full mail and e-mail addresses, telephone and fax #. 

The list of prospective papergivers with their particulars is desirable. 

The Organizing Committee will inform the applicants about the results of their panel 

proposals’ consideration by February 15, 2013. Besides that, the Organizing Committee 

reserves the right to establish one or more Free Communication panels. The list of all the 

Conference participants is to become known by December 1, 2013 due to the activities 

of both the Organizing Committee and panel convenors. 

None of the proposals may be accepted or rejected on the basis of its submitter(s)’ 

previous academic credentials, ethnic or national origin, sex, or otherwise, but only on 

the basis of the proposal’s relevance to, and importance for, the Conference’s general 

theme. 

In the case the proposal is accepted, the Organizing Committee will send you in the 

beginning of 2014 the list of documents necessary to support your and your panel 

participants’ visa application process at the Russian Consulates or Embassies in the 

respective countries. 

The conference registration fee in Russian rubles, equivalent to $150 ($75 in rubles for 

students) is to be paid in cash onsite upon arrival. The registration fee includes the visa 

application support (Official Invitation*), the Conference Book of Abstracts, stationary 

* Please note that according to the Russian visa regulations, the host organisation has to pay fees to the Russian Ministry of 
Foreign Affairs for every international participant and even a bigger sum for accompanying persons. However, all the 
foreigners wishing to enter the Russian Federation must not only apply for visas at the Russian Consulates or Embassies in 
respective countries but also pay another fee on their own for the visas’ granting. 



items, reception and coffee-breaks. The fee for an accompanying person, equivalent to 

$50 in rubles, includes the visa application support (Official Invitation) and reception. 

The Organizing Committee can assist in booking accommodation, but independent 

reservation is encouraged. Please note that early hotel reservation in strongly 

recommended, as the Conference is to take place in tourist high season. 

All the correspondence should be sent by e-mail for the Conference Organizing 

Committee, to the attention of Mrs. Natalia Bondar, Head, Center of Information and 

International Relations, Institute for African Studies (africa2014@bk.ru; tel.: + 

7 495 690 2752) - prospective international participants, or to the attention of Dr. 

Natalia Zherlitsyna, Secretary, Research Council for the Problems of African Countries 

(ns_inafr@mail.ru; tel.: + 7 495 690 6025) - prospective Russian participants. 

The Organizing Committee would appreciate your familiarizing the faculty of your 

research unit, as well as all interested persons, with the content of the present 

Announcement. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Heske, Susan Jane <sheske@email.unc.edu> 

Wednesday, October 3, 2012 12:09 PM 

Wallace, Wanda L. <allace@email.unc.edu>; Melvin, Virginia J 

<vjmelvin@email.unc.edu>; Jones, Sharon Horton <shjones@email.unc.edu>; Gore, 

Travis <stgore@email.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Gorman, 

Jackie <jackie@unc.edu>; Hutchison, Sarah A <sahutchi@email.unc.edu> 

PoliTalk: October 9, 12:30-1:30 pm, Hamilton Hall, Room 355 

foreign policy flyer.pdf 

Hello UNC colleagues, 

The Department of Political Science cordially invites your students, faculty and staff to attend this event. 

We would appreciate it if you would share the information. I have also attached the flyer. 

Thankyou. 

Susan 

Susan J. Heske 

Undergraduate Coordinator 

Department of Political Science 

University of North Carolina at Chapel Hill 

356 Hamilton Hall 

Chapel Hill, NC 27599-3265 

Sheske@email.unc.edu 

919-843-3922 





Foreign Policy is the featured 
topic for the October 22 
presidential debate between 
Barack Obama, the Democratic 
candidate, and Mitt Romney, the 
Republican candidate. Are there 
significant differences between 
the two presidential candidates 
and their respective political 
parties? ProfessorTim ~cKeown 
will tale about the perceived and 
actual differences between the 
two parties and how it impacts 
U.S ~oreign policy. 

Speaker: ProfessorTim McKeown 
teaches courses in U.S. foreign policy 
and international political economy 
and foreign policy decision-making. 
His current research explores the 
determinants of nations’ foreign 

police, especially foreign economic 

policy. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Wednesday, October 3, 2012 2:12 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: [asc faculty] Upcoming Events in African Studies 

Dea r Travis, 

Post the information below to the ’News and Events’ space and circulate to our listserv. 

Best wishes, 
Eunice 

From: Stacey Sewall [sewall@ad.unc.edu] 
Sent." Wednesday, October 03, 2012 2:03 PM 
To." The asc_faculty mailing list. 
Subject." [asc_faculty] Upcoming Events in African Studies 

Please join us for these upcoming events: 

Advocacy is a Contact Sport: 
Political Lawyering and Public Diplomacies: Russia, Thailand, and Zambia 
Robert Amsterdam 
Thursday, October 4, 2012, 6-7:30 PM 
Fred Brooks Hall, Room 009, UNC-CH 
Robert Amsterdam is an international lawyer with 32 years experience working on high-profile cases in 
emerging markets. His law firm Amsterdam & Partners LLP, with offices in London and Washington DC, is 
frequently sought after for its unique practice areas which explore synergies between public international law, 
international criminal law, and political advocacy. His unique blend of political advocacy and international law 
has led to his retention by several world leaders, such as the former Prime Minister of Thailand Thaksin 
Shinawatra, former President of Zambia Rupiah Banda, Governor Godswill Akpabio of Akwa Ibom State in 
Nigeria, among other high profile figures. Amsterdam has been retained by maj or international mining and 
energy corporations on issues pertaining to resource nationalism and state intervention, while also representing 
sovereigns in disputes with foreign investors. This talk is sponsored by the Carolina Asia Center, the Center for 
Slavic, Eurasian and East European Studies and the African Studies Center. Free. Please Contact: Stephanie 
Nelson ne~sonsc~email¯unc¯edu for more information¯ 

Diaspora Festival of Black and Independent Film 
Twilight Revelations: Episodes in the Life and Times of Emperor Haile Selassie 
Tuesday, October 9, 2012, 7 PM. 
Stone Center, Hitchcock Multipurpose Room, UNC-CH 
Twilight Revelations explores key moments, both public and private, in the life and reign of the last Ethiopian 
Emperor, Haile Selassie. This documentary shows us the man behind the myth through the eyes of people, who 
then held leading positions in his government, or worked closely with him. An insightful portrait of a defining 
figure in African history. A film discussion with Director, Yemane Demisse and UNC Professor Bereket 
Selassie follows the screening. For more information on films in this series please visit the Stone Center E-~ents 

Free. Please Contact: The Stone Center 919-962-9001 for more information. 

Carolina Seminar 
Land, Mortgage Finance, and Development in Tanzania 
Dr. George Mwaisondola 
Thursday, October 25, 2012, 6:30 PM 



Fedex Global Education Center, Room 4003, UNC-CH 
Dr. Mwaisondola is a Professor of Law at St. Augustine University of Tanzania and a Fulbright Visiting 
Scholar at UNC. Dr. Mwaisondola received his undergraduate degree (LLB) from the University of Dar es 
Salaam, Master of Laws (LLM in Human Rights) from the University of Pretoria in South Africa and his PhD 
in Law from the University of Birmingham in the UK. While a PhD student, he taught human rights and 
international law courses at the Center for the Study of Global Ethics of the University of Birmingham. In :2010, 
he returned to Tanzania where he j oined St Augustine University of Tanzania (SAUT) as an Assistant Professor 
teaching property law, investment law, and business law. This talk is part of the Carolina Seminar in African 
Ecology and Social Processes. Light dinner is served. Open to all area faculty and graduate students in any 
discipline. Free. Please Contact: Sacey Sewall sewaH@emaHmncoedu for more information. 

Stacey Sewall 
Assistant Director 
FLAS Coordinator 
African Studies Center 
UNC-Chapel Hill 
(919) 962-1522 (phone) 
(919) 843-2102 (fax) 
sewall@emailouncoedu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, October 3, 2012 2:18 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Upcoming Events in African Studies 

Here are upcoming events organized by the African Studies Center: 

Advocacy is a Contact Sport: 
Political Lawyering and Public Diplomacies: Russia, Thailand, and Zambia 
Robert Amsterdam 
Thursday, October 4, 2012, 6-7:30 PM 
Fred Brooks Hall, Room 009, UNC-CH 
Robert Amsterdam is an international lawyer with 32 years experience working on high-profile cases in 
emerging markets. His law firm Amsterdam & Partners LLP, with offices in London and Washington DC, is 
frequently sought after for its unique practice areas which explore synergies between public international law, 
international criminal law, and political advocacy. His unique blend of political advocacy and international law 
has led to his retention by several world leaders, such as the former Prime Minister of Thailand Thaksin 
Shinawatra, former President of Zambia Rupiah Banda, Governor Godswill Akpabio of Akwa Ibom State in 
Nigeria, among other high profile figures. Amsterdam has been retained by maj or international mining and 
energy corporations on issues pertaining to resource nationalism and state intervention, while also representing 
sovereigns in disputes with foreign investors. This talk is sponsored by the Carolina Asia Center, the Center for 
Slavic, Eurasian and East European Studies and the African Studies Center. Free. Please Contact: Stephanie 
Nelson nelsonsc@email.unc.edu for more information. 

Diaspora Festival of Black and Independent Film 
Twilight Revelations: Episodes in the Life and Times of Emperor Haile Selassie 
Tuesday, October 9, 2012, 7 PM. 
Stone Center, Hitchcock Multipurpose Room, UNC-CH 
Twilight Revelations explores key moments, both public and private, in the life and reign of the last Ethiopian 
Emperor, Haile Selassie. This documentary shows us the man behind the myth through the eyes of people, who 
then held leading positions in his government, or worked closely with him. An insightful portrait of a defining 
figure in African history. A film discussion with Director, Yemane Demisse and UNC Professor Bereket 
Selassie follows the screening. For more information on films in this series please visit the Stone Center Events 
Page. Free. Please Contact: The Stone Center 919-962-9001 for more information. 

Carolina Seminar 
Land, Mortgage Finance, and Development in Tanzania 
Dr. George Mwaisondola 
Thursday, October 25, 2012, 6:30 PM 
Fedex Global Education Center, Room 4003, UNC-CH 
Dr. Mwaisondola is a Professor of Law at St. Augustine University of Tanzania and a Fulbright Visiting 
Scholar at UNC. Dr. Mwaisondola received his undergraduate degree (LLB) from the University of Dar es 
Salaam, Master of Laws (LLM in Human Rights) from the University of Pretoria in South Africa and his PhD 
in Law from the University of Birmingham in the UK. While a PhD student, he taught human rights and 
international law courses at the Center for the Study of Global Ethics of the University of Birmingham. In 2010, 



he returned to Tanzania where he j oined St Augustine University of Tanzania (SAUT) as an Assistant Professor 
teaching property law, investment law, and business law. This talk is part of the Carolina Seminar in African 
Ecology and Social Processes. Light dinner is served. Open to all area faculty and graduate students in any 
discipline. Free. Please Contact: Sacey Sewall sewall@email.unc.edu for more information. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32244108 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32244108-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, October 3, 2012 5:52 PM 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

Fwd: Speakers for Dept. Colloquium Series 

Dear Travis, 

Again, the Incubator Room in Hyde Hall should have been reserved by us for Oct. 11 from 3 to 5 pm back in Spring 
2012. Kia’s committee already made arrangements and I just wanted to reconfirm the reservation. 

The email from Kia below should help. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 

Begin forwarded message: 

From: "Caldwell, Kia L" <klcaIdwe@emaiLtmc.e&~> 
Date: September 3, 2012, 11:20:23 AM EDT 
To: "Rucker, Walter C" <wrucker~emaiLur~c.edu> 
Subject: Speakers for Dept. Colloquium Series 

Hi Walter, 
I hope you are well. I’m sending the schedule for the fall colloquium series. Arturo Escobar’s email 
address is: aescobar~emaiLur~c.edu. You will probably want to confirm the dates with all of the speakers. 
We used email flyers that Travis sent out. We usually sent the presentation information to him along with 
an abstract. Someone from the committee will also need to order refreshments from Carolina Catering (on 
campus) a few days prior to the event. The fruit and cheese/cracker trays seemed to work best. They might 
still have an order on file from last April. 
Let me know if you have any questions about the committee. We only scheduled the fall speakers, so 
other activities will be decided under your leadership. 

Tuesday September 13, 2012 (Walter) 
Thursday October 11, 2012 (Arturo Escobar) 
Thursday November 15, 2012 (Nadia E1-Shaarawi) 

All the presentations will take place in the Incubator Room of Hyde Hall from 3:30PM to 4:45 PM. We 
need to leave the building by 5:00 PM. 

Below is Nadia’s contact information. She already agreed to present last November: 

Nadia E1-Shaarawi, MPH, PhD 
Kenan Postdoctoral Fellow 
The Kenan Institute for Ethics 
Duke University 
919 681-0319 
ne 19~d~ke.ed~ 

Best, 
Kia 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Thursday, October 4, 2012 8:18 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: CFP (Updated): African Studies Conference. First Announcement and Call for 
Panel Proposals 

1Announcement.pdf 

Please forward to Afri faculty. Sincerely, Charlene Regester 

I:rom: Institute for African Studies [conf2014@gmail.com] 
Sent." Thursday, October 04, 2012 6:17 AM 

To." nn329208@ohio.edu 
Subject." CFP (Updated): African Studies Conference. First Announcement and Call for Panel Proposals 

Society and Politics in Africa: 

Traditional, Transitional, and New 

13th International African Studies Conference 

(Moscow, May 27-29, 2014) 

First Announcement and Call for Panel Proposals 

Dear Colleagues, 

On May 27-29, 2014 in Moscow the Research Council for the Problems of African Countries and the 
Institute for African Studies of the Russian Academy of Sciences hold the 13th African Studies 
Conference titled "Society and Politics in Africa: Traditional, Transitional, and New." The Conference 
will take place at the Institute for African Studies and the Institute for Linguistics of the Russian 
Academy of Sciences. The working languages are Russian and English. 

The Organizing Committee would like to encourage you to submit panel proposals, focusing on any 
particular topics related to the Conference’s umbrella theme. The deadline for panel proposals 
submitting is February 1,2013. The Organizing Committee will be glad to consider any panel 
proposals (within 500 words in English or both English and Russian) received by this date. The 
information to be submitted alongside with the proposal includes the proposed panel convenor (s)’ full 
name(s), title(s), institutional affiliation(s), full mail and e-mail addresses, telephone and fax #. The list 
of prospective papergivers with their particulars is desirable. 

The Organizing Committee will inform the applicants about the results of their panel proposals’ 
consideration by February 15, 2013. Besides that, the Organizing Committee reserves the right to 
establish one or more Free Communication panels. The list of all the Conference participants is to 
become known by December 1, 2013 due to the activities of both the Organizing Committee and 
panel convenors. 

None of the proposals may be accepted or rejected on the basis of its submitter(s)’ previous 
academic credentials, ethnic or national origin, sex, or otherwise, but only on the basis of the 
proposal’s relevance to, and importance for, the Conference’s general theme. 



In the case the proposal is accepted, the Organizing Committee will send you in the beginning of 
2014 the list of documents necessary to support your and your panel participants’ visa application 
process at the Russian Consulates or Embassies in the respective countries. 

The conference registration fee in Russian rubles, equivalent to $150 ($75 in rubles for students) is to 
be paid in cash onsite upon arrival. The registration fee includes the visa application support (Official 
Invitation*), the Conference Book of Abstracts, stationary items, reception and coffee-breaks. The fee 
for an accompanying person, equivalent to $50 in rubles, includes the visa application support 
(Official Invitation) and reception. 

The Organizing Committee can assist in booking accommodation, but independent reservation is 
encouraged. Please note that early hotel reservation in strongly recommended, as the Conference is 
to take place in tourist high season. 

All the correspondence should be sent by e-mail for the Conference Organizing Committee, to the 
attention of Mrs. Natalia Bondar, Head, Center of Information and International Relations, Institute for 
African Studies (        ~mail.com; tel.: + 7 495 690 2752) - prospective international 
participants, or to the attention of Dr. Natalia Zherlitsyna, Secretary, Research Council for the 
Problems of African Countries (ns inafr@maiLru; tel.: + 7 495 690 6025) - prospective Russian 
participants. 

The Organizing Committee would appreciate your familiarizing the faculty of your research unit, as 
well as all interested persons, with the content of the present Announcement. 

Sincerely yours, 
Centre for Information and International Relations 
Institute for African Studies 
Russian Academy of Sciences 

tel. (+7 495) 690 2752 
fax. (+7 495) 697 1954 



RUSSIAN ACADEMY OF SCIENCES 

INSTITUTE FOR AFRICAN STUDIES 
30/1 ya. Cnnpi~onoBi~a, MocI~Ba, 123001 

Tea. (495) 690-27-52 

~aI~c: (495) 697-19-54 

E-mail: dir@inafr.ru 
http://www.inafran.ru 

30/1, Spiridonovka str., Moscow, 123001 

Tel. (495) 690-27-52 

Fax: (495) 697-19-54 

E-mail: dir@inafr.ru 
http://www.inafran.ru/en/ 

Society and Politics in Africa: 

Traditional, Transitional, and New 

13th International African Studies Conference 

(Moscow, May 27-29, 2014) 

First Announcement and Call for Panel Proposals 

Dear Colleagues, 

On May 27-29, 2014 in Moscow the Research Council for the Problems of African 

Countries and the Institute for African Studies of the Russian Academy of Sciences hold 

the 13th African Studies Conference titled "Society and Politics in Africa: Traditional, 

Transitional, and New." The Conference will take place at the Institute for African 

Studies and the Institute for Linguistics of the Russian Academy of Sciences. The 

working languages are Russian and English. 

The Organizing Committee would like to encourage you to submit panel proposals, 

focusing on any particular topics related to the Conference’s umbrella theme. The 

deadline for panel proposals submitting is February 1, 2013. The Organizing 



Committee will be glad to consider any panel proposals (within 500 words in English or 

both English and Russian) received by this date. The information to be submitted 

alongside with the proposal includes the proposed panel convenor (s)’ full name(s), 

title(s), institutional affiliation(s), full mail and e-mail addresses, telephone and fax #. 

The list of prospective papergivers with their particulars is desirable. 

The Organizing Committee will inform the applicants about the results of their panel 

proposals’ consideration by February 15, 2013. Besides that, the Organizing Committee 

reserves the right to establish one or more Free Communication panels. The list of all the 

Conference participants is to become known by December 1, 2013 due to the activities 

of both the Organizing Committee and panel convenors. 

None of the proposals may be accepted or rejected on the basis of its submitter(s)’ 

previous academic credentials, ethnic or national origin, sex, or otherwise, but only on 

the basis of the proposal’s relevance to, and importance for, the Conference’s general 

theme. 

In the case the proposal is accepted, the Organizing Committee will send you in the 

beginning of 2014 the list of documents necessary to support your and your panel 

participants’ visa application process at the Russian Consulates or Embassies in the 

respective countries. 

The conference registration fee in Russian rubles, equivalent to $150 ($75 in rubles for 

students) is to be paid in cash onsite upon arrival. The registration fee includes the visa 

application support (Official Invitation*), the Conference Book of Abstracts, stationary 

* Please note that according to the Russian visa regulations, the host organisation has to pay fees to the Russian Ministry of 
Foreign Affairs for every international participant and even a bigger sum for accompanying persons. However, all the 
foreigners wishing to enter the Russian Federation must not only apply for visas at the Russian Consulates or Embassies in 
respective countries but also pay another fee on their own for the visas’ granting. 



items, reception and coffee-breaks. The fee for an accompanying person, equivalent to 

$50 in rubles, includes the visa application support (Official Invitation) and reception. 

The Organizing Committee can assist in booking accommodation, but independent 

reservation is encouraged. Please note that early hotel reservation in strongly 

recommended, as the Conference is to take place in tourist high season. 

All the correspondence should be sent by e-mail for the Conference Organizing 

Committee, to the attention of Mrs. Natalia Bondar, Head, Center of Information and 

International Relations, Institute for African Studies (conf2014@gmail.com; tel.: + 

7 495 690 2752) - prospective international participants, or to the attention of Dr. 

Natalia Zherlitsyna, Secretary, Research Council for the Problems of African Countries 

(ns_inafr@mail.ru; tel.: + 7 495 690 6025) - prospective Russian participants. 

The Organizing Committee would appreciate your familiarizing the faculty of your 

research unit, as well as all interested persons, with the content of the present 

Announcement. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boyd, Lydia C <lcboyd@email.unc.edu> 

Thursday, October 4, 2012 9:30 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Upcoming Events: Roxanne Dunbar-Ortiz 

Dunbar-Ortiz Lecture - Flyer Final .pdf 

The Department of Women’s and Gender Studies presents 

Roxanne Dunbar-Ortiz 

Feminist. Revolutionary. Historian. 

Race, Nations, Land, Decolonization: Indigenous 
Resistance in the Americas 

Monday, October 8th; 5:30 p.m. 

Sonja Haynes Stone Center, Hitchcock Multipurpose Room 

Reception to follow 

Women, War, Race, and Revolution: Second Wave Feminist 
Organizing in the South, an Oral History 

Tuesday October 9th; Noon - 1:30 p,m, 

Global Education Center, 4003 

*Space is limited for this event; please RSVP to Dr. Ariana Vigil; emailouncoedu 

A native of rural Oklahoma, Dr. Dunbar-Ortiz holds a PhD in History from the University of California, Los Angeles. She 
was co-founder of the Department of Ethnic Studies at California State University, East Bay, where she taught Native 



American Studies. Among her many publications are The Great Sioux Nation: An Oral History of the Sioux Nation and its 
Struggle for Sovereignty, which will be republished by the University of Nebraska Press in 2013. She is currently writing 
a history of the United States from the perspective of Indigenous Peoples. 

Co-Sponsored by: American Indian Center, American Indian Studies, Carolina Indian Circle, Carolina Women’s Center, 
Center for Global Initiatives, Curriculum in Global Studies, Department of American Studies, Department of Anthropology, 
Department of History, Department of Romance Languages and Literatures, Diversity and Multicultural Affairs, Feminist 
Students United, First Nations Graduate Circle, the Institute for the Arts and Humanities, Institute for the Study of the 
Americas, Social and Economic Justice Minor, Sonja Haynes Stone Center for Black Culture and History, The Southern 

Oral History Program and UNC Latina/o Studies Program. 

Ariana E. Vigil 
Assistant Professor 
Department of Women’s and Gender Studies 
University of North Carolina at Chapel Hill 

You are currently subscribed to afriafam as: ~gore@emaiLtmc.edt~. 

To unsubscfibe click here: http:iilists.tmc.edwit~? 
id- 323615 34.d19c27ea4325cffb 39a94 56d99719bcb&n=T&l=afriafam&o=:32247793 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to 1eave-32247793-323(51534.dl 9c27ea4325cffb39a9456d99719bcb@listserv.tmc.edt~ 



UNC Department of Women’s & Gender Studies Presents: 

Race, Nations, Land, Decolonization: 
indigenous Resistance in the Americas 

Monday, October 8 . 5:30 p.m. 

Hitchcock Multipurpose Room, Sonja Haynes Stone Center for Black Culture & History 

Reception to ]:ollow 

Women, War, Race, and Revolution: 

Second Wave Feminist Organizing in the South, an Oral History* 

Tuesday, October 9 . 12:00 p.m.-- 1:30 p.m. 

Room 4003, Global EducaUon Center 

¯ Space is limitedJ:or this event - RSVP to Dr. Ariane Vigil (evigil@emeil. unc. edu) 

Co-Sponsored by: American Indian Center, American Indian Studies, Carolina Indian Circle, Carolina Women’s Center, 

Center for Global Initiatives, Curriculum in Global Studies, Department of American Studies, Department of 

Anthropology, Department of History, Department of Romance Languages & Literatures, Diversity & Multicultural 

Affairs, Feminist Students United, First Nations Graduate Circle, Institute for the Arts & Humanities, Institute for the 
Study of the Americas, Social & Economic Justice Minor, Sonja Haynes Stone Center for Black Culture & History, The 

Southern Oral History Program, and UNC Latina/o Studies Program. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Thursday, October 4, 2012 10:09 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

If you are still interested, an update of the Registration Section Status Summary Report has been posted on 

the Registrar’s website! The link is: 

http://registra r.u nc.ed u/Reports/RegistrationSectionStatusSumma ryReports/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check om our ~ew webshe! registrar.unc.edu ~ ~ 

Alpacas 



<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32248084- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32248084- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Thursday, October 4, 2012 12:03 PM 

Gore, Travis <stgore@email.unc.edu> 

"Twilight Revelations" screening Oct. 9 at 7pm with film director Yemane Demissie + 
Lunch and a Movie on Oct 11 featuring "Elevate" 

Twilight Revelations flyer (small).pdf; Elevate Flyer (small).pdf 

Hi Travis, 

Can you pass this announcement about our movie screening next week to the to the AF-Am list-serv? I’ve also 

attached 2 flyers. 

Thanks! 

Clarissa 

C~arissa Good,err 
Progrem end Pubfic Communicetions Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 9:19.962.0395 F: 9:19.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

"Twilight Revelations" screening Oct. 9 at yprn with film 

director Yemane Dernissie + Lunch and a Movie on Oct 11 

featuring "Elevate" 

Dear Friends, 

Please join us next week on Tuesday, October 9 at 7pm and Thursday, October 11 at 12pm for two Diaspora 

Festival of Black and Independent Film events. On Oct 9 we will screen "Twilight Revelations: Episodes in the Life and 

Times of Emperor Haile Selassie." Following the screening, stay for a discussion with film director Yemane Demissie 

and UNC Professor Bereket Selassie. This screening is co-sponsored by UNC’s African Studies Center. On Oct 11, join 

us for our popular "Lunch and a Movie" screening of "Elevate", co-hosted by the Kappa Omicron Chapter of Delta 

Sigma Theta Sorority and the Psi Delta Chapter of Omega Psi Phi Fraternity. 

Oct. 9, 7pm: Twilight Revelations explores key moments, both public and private, in the life and reign of 

the last Ethiopian Emperor, Haile Selassie. This documentary shows us the man behind the myth through the 

eyes of people, who then held leading positions in his government, or worked closely with him. An insightful 

portrait of a defining figure in African history. 

Oct. 11, 12pm: Elevate documents the extraordinary personal journeys of four particularly tall West African 

teenagers with big hearts, open minds, and NBA dreams from a basketball academy in West Africa to the high- 



pressure world of American prep schools. 







From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, October 4, 2012 1:51 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: [asc faculty] Date Change: Land, Mortgage Finance, and Development in Tanzania 

From: Stacey Sewall [sewall@ad.unc.edu] 
Sent: Thursday, October 04, 2012 1:48 PM 
To: The asc_faculty mailing list. 
Subject: [asc_faculty] Date Change: Land, Mortgage Finance, and Development in Tanzania 

Dear friends, 

The ASC has had to reschedu[e an event which was planned for Oct. 25 (see below). The new date 
for this talk wi[[ be Nov. 8. We look forward to seeing you there. Please contact me with any 
questions. Thanks! 

Carolina Seminar 
Land, Mortgage Finance, and Development in Tanzania 
Dr. George Mwaisondola 
Thursday, November 8, 2012, 6:30 PM 
Fedex Global Education Center, Room 4003, UNC-CH 
Dr. Mwaisondola is a Professor of Law at St. Augustine University of Tanzania and a Fulbright Visiting 
Scholar at UNC. Dr. Mwaisondola received his undergraduate degree (LLB) from the University of Dar es 
Salaam, Master of Laws (LLM in Human Rights) from the University of Pretoria in South Africa and his PhD 
in Law from the University of Birmingham in the UK. While a PhD student, he taught human rights and 
international law courses at the Center for the Study of Global Ethics of the University of Birmingham. In 2010, 
he returned to Tanzania where he j oined St Augustine University of Tanzania (SAUT) as an Assistant Professor 
teaching property law, investment law, and business law. This talk is part of the Carolina Seminar in African 
Ecology and Social Processes. Light dinner is served. Open to all area faculty and graduate students in any 
discipline. Free. Please Contact: Sacey Sewall sewaH~emaH.ur~c~edu for more information. 

Stacey Sewall 
Assistant Director 
FLAS Coordinator 
African Studies Center 
UNC-Chapel Hill 
(919) 962-1522 (phone) 
(919) 843-2102 (fax) 
sewall@emailouncoedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Bell, Danny <dbell@unc.edu> 

Thursday, October 4, 2012 2:15 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

American Studies -Dr. Tammy Brown Lecture on Oct. 8th at 5pm 

Tammy Brown 10.8.12 colloquium, docx 

Dr. 5ah[e, 

I ’m writing to share thgs information on an upcoming lecture that may be of interest. 

Thanks, 
Danny Bell 
Department of American Studies 

Dr. Tammy Brown, a candidate for a position of assistant professor in American Studies, 

will be delivering a lecture at five o’clock this coming Monday, October 8, in Donovan Lounge, 223 Greenlaw Hall. 

The title of her lecture is "’Dance is a Weapon’" Pearl Primus and Performance Art as Political Protest." 

It is part of her larger study of West Indian Immigrants in New York City. 

A flyer is attached for the lecture. 

"’Dance is a Weapon’: 
Pearl Primus and Performance Art as Political Protest" 

Tammy L. Brown 
(Assistant Professor, Miami University of 
Ohio, and Postdoctoral Fellow, UNC-CH) 

5:@) pm, Monday, 8 October 
Donovan Lounge, 223 Greenlaw Hall 

Dr. Tammy L. Brown is an assistant professor of Black World 
Studies and History at Miami University of Ohio. Born and raised in 
Cincinnati, OH, Tammy earned her B.A. from Harvard University and 
her Ph.D. from Princeton University in American History and African- 
Diasporic Studies. She is a historian, visual artist, creative writer, 
and cultural critic. Tammy creates art to chronicle United States and 
World history and to express her observations of how the identity 
politics of race, ethnicity, class, and gender play out on the local and 
global stage. 



"’Dance is a Weapon’, 

Pearl Primus and Performance 

Art as Political Protest" 

Tammy L. Brown 

(Assistant Professor, Miami University of 

Ohio, and Postdoctoral Fellow, UNC-CH) 

5 pro0 Monday, 8 October August 

Donovan Lounge, 223 Greenlaw Hall 

Colloquium Series 
Department of American Studies, 

UNC Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Williams, Tia Howell <tia_williams@unc.edu> 

Thursday, October 4, 2012 3:15 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: CCI Deployment Meeting 

I was thinking our conf. room at first. Which ever is available is fine. 
-Tia 

Tia Howell Williams 
Business Officer 

UNC-CH Dept. of Public Policy 
115 Abernethy Hall 
UNC-CH Campus Box 3435 

Chapel Hill, NC 27599-3435 

UNC-CH Dept. of African and Afro-American Studies 

108 Battle Hall, Room 109 
UNC-CH Campus Box 3395 
Chapel Hill, NC 27599-3395 

From: Gore, Travis 
Sent: Thursday, October 04, 2012 3:07 PM 
To: Williams, Tia Howell 
Subject: RE: CCI Deployment Meeting 

Hi Tia, 

Cool, new computers!! I can check the availability of Vance for you but If you would like to hold the meeting in our conference room 
you could do that too if there are only going to be around 6 people. I just wanted to give you that option. You can let me know what 
you prefer. 

Thanks 
Travis 

..... Original Message ..... 
From: Williams, Tia Howell 
Sent: Thursday, October 04, 2012 2:39 PM 
To: Gore, Travis 
Cc: Sahle, Eunice N 
Subject: FW: CCI Deployment Meeting 

Travis, 
Can we reserve the Vance Conference room for a meeting with CCI on Tuesday, 10/9/12 at 1:30pm?? 
-Tia 

Tia Howell Williams 
Business Officer 

UNC-CH Dept. of Public Policy 
115 Abernethy Hall 
UNC-CH Campus Box 3435 
Chapel Hill, NC 27599-3435 

UNC-CH Dept. of African and Afro-American Studies 



108 Battle Hall, Room 109 
UNC-CH Campus Box 3395 
Chapel Hill, NC 27599-3395 

From: McCall, Scott 
Sent: Thursday, October 04, 2012 2:21 PM 
To: Williams, Tia Howell 
Cc: SaNe, Eunice N 
Subject: RE: CCI Deployment Meeting 

Tia, 

Battle Hall it is. It will be four of us at most; Rob Noel, Andy Lang, James McHale and myself. Rob and I are usually always in 
attendance. Andy and James are tentative. Is there a room where we’ll all fit? 

Thanks, 
Scott 

..... Original Message ..... 
From: Williams, Tia Howell 
Sent: Thursday, October 04, 2012 2:15 PM 
To: McCall, Scott 
Cc: SaNe, Eunice N 
Subject: RE: CCI Deployment Meeting 

Scott, 

Please meet us in Battle Hall. How many will be attending in all on Tuesday at 1:30pm? 

Tia Howell Williams 
Business Officer 

UNC-CH Dept. of African and Afro-American Studies 
108 Battle Hall, Room 109 
UNC-CH Campus Box 3395 
Chapel Hill, NC 27599-3395 

From: McCall, Scott 
Sent: Thursday, October 04, 2012 1:51 PM 
Required: McCall, Scott; Williams, Tia Howell 
Subject: CCI Deployment Meeting 
When: Tuesday, October 09, 2012 1:30 PM-2:30 PM. 
Where: TBD? 

Tia, 

My apologies... Meeting moved to Tuesday. Shall we come to you in Abernethy Hall? 

Thanks, 
Scott 





Preface 
Of all the varieties of musical genres that are commonly known, quite possibly Jazz and Hip-Hop 
exhibit more parallels throughout their respective existences than any two others. Historically, 
both manifested predominately out of African-American culture, they eventually gained a much 
larger and diverse audience, and both became the most prominent and financially lucrative 
genres of music throughout their respective eras. Beyond that, there are similarities such as the 
use of rhythmic devices in jazz solos and the delivery of an MC, the creativity exhibited in 
improvisation and free-style rhyming, the dance moves from the big band jazz period and the 
early ’90s Hip-Hop, and the use of various musical styles in both Jazz composition and Hip-Hop 
production. However, despite the evident connection between the two genres the awareness 
and acknowledgement of it has been minimal - hopefully until now. 

Conceived and produced by Gerald Watson and DJ 2-Tone Jones, SHAOLIN JAZZ is a 
testament to the stylistic connection between both Jazz and Hip-Hop. It is a mix project whereby 
various Jazz songs and breaks are fused with vocals from the Wu-Tang Clan. The music and 
lyrics are astutely crafted to match both in cadence and tone, with the Jazz selections used also 
helping to further accentuate the essence and intensity of the clan. The initial inspiration for 
SHAOLIN JAZZ came by way of graphic designer Logan Waiters who recreated a series of Wu- 
Tang album covers to resemble those of earlier Blue Note and Impulse Jazz album covers. 

As the project came together it became apparent that it was going to be more than just a simple 
novelty piece. Much like albums by Digable Planets, Buckshot LeFonque, and Guru’s Jazzmatazz 
series, SHAOLIN JAZZ is a work of art that not only re-emphasizes the greatness of the artists 
involved, but serves to further the connection between Jazz and Hip-Hop, while also educating those 
unfamiliar about both genres. Moreover, hopefully fans of Hip-Hop will have a better understanding 
of the origins of the music they enjoy and Jazz aficionados will gain more of an appreciation for 
various aspects of Hip-Hop. 

The 



Goal 

To educate people on Jazz and Hip-Hop including 
the connections and cultural parallels that exist 
between the two genres. 

Mission 

Using a multi-platform approach, The SHAOLIN 
JAZZ Project is an informative yet entertaining 
medium that touches on the senses of sight and 
sound to effortlessly educate via discussion, art, and 
music. 



The 



Discussion 

¯ Introduction of SHAOLIN JAZZ - The 37th Chamber by project 
creators: Gerald Watson and DJ 2-Tone Jones 

¯ Viewing of the SHAOLIN JAZZ "making of" video 

¯ Background/Intent on SHAOLIN JAZZ given by project creators 

¯ Introduction of panelists: 
¯ Gerald Watson and DJ 2-Tone Jones 
¯ Moderator 
¯ Jazz culture expert 
¯ Hip-Hop culture expert 

¯ Introduction and discussion of topics: 
¯ Connections between Jazz and Hip-Hop 
¯ Parallels between Jazz and Hip-Hop (cultural, musical) 
¯ Future of Jazz and Hip-Hop relative to their connections 

¯ Q & A with audience 
¯ Inclusion of SHAOLIN JAZZ - Art: 4 - 6 pieces 



Art Installation 

¯ SHAOLIN JAZZ- Art. An installation 
featuring project themed artwork created by 
artist Aniekan Udofia 

¯ Concepts include: Shaolin martial arts, 
Jazz, Hip-Hop, music, and musical instruments 

¯ 20- 30 Pieces exhibited - hung 

¯ Medium: spray paint on canvas 

¯ Sizes: 16x20 and 12x14 

¯ Creation of a Live Art Installation by 
Udofia will also be conducted 



Live Performance 

DJ 
¯ Playing various tracks from SHAOLIN JAZZ- The 37th 
Chamber 

¯ Playing music from various Wu-Tang artists 

¯ Playing various Jazz inspired Hip-Hop records 

Band 
¯ 3- 4 musicians (drummer, bassist, percussionist, keyboardist) 
¯ Performing music from SHAOLIN JAZZ - The 37th Chamber 
¯ Performs in concert with DJ 



Notable Media Coveraqe 

NPR (national public radio) Washinqton, DC City Paper 

Industry Response 
"This project, the artists, the concept and the music involved, SO BRILLIANT! 
Thank you for sending this profound work. Congratulations .... congratulations! 
And thank you for bringing this vision to the world." 

"Really dope man. Really dope...and very intelligently presented. 
Thanks for sharing it with me." 

"This is a very cool project! Creative and unique. I’ll definitely 
keep it in mind for future Diesel activity." 

Hypebeast 

- Jody Turner 
Culture of Future Trend Research 

- Rich Medina 
World renowned D J, 3rd PI in 
Smirnoff’s Master of the Mix 

- Guia Golden 
Presence Marketing Director 

Diesel USA 

The 



Public Opinion via 

My top 3 2011 m~xtapes so far Shao~in Ja==/" b!~ Gerald Watson 
and DJ 2--Pane Jones. ~ReturnOf4Eva’~ by B~g K RIT. Elmatic oy 
Elzhi .::fL 

esir~c~ai 
This ~haelin Jazz mixt:ap~ rewards reseat listening nicely du~ to 
strength of construction and quahty anderlying source material. 

writing comparative philosophy paper: Nietzsche and The R~ while 
listening ~o the Shao~i~ Ja== Pro_ect Collegiate Bliss. 

LaSl: Time Folks $hae~i~ Ja~- The 37th Chamber Fire? Nc This 

s Aural Heaven. ~ .’.~vv_~,/, 4C3m½ Classic Ja~.z and Wu IL~ncs 

The 



Statistics 



Album Art 

N~o~ SHAOLIN JAZZ ..................................... 

Front Back 

The 



Promotional Collateral 

Flyers 

ePosters 

The 



Contacts 

Gerald Watson 
Ph. 202.460.3594 
Em. @yahoo.com 

DJ 2-Tone Jones 
Ph. 202.906.0446 
Em.           @yahoo.com 

The 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Friday, October 5, 2012 9:03 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Summer school teaching 2013 

Dear Colleagues, 

If you would like to teach summer school in 2013, please send me an email by October 17 that indicates the 
course you would like to teach, the session you’d like to teach, and the times you’d like to teach. It helps the 
planning process if you are flexible as to the session and times you can teach. So please indicate if you are 
willing to teach either session. 

As the summer school administrator, I will consult with Eunice to develop criteria for making the teaching 
assignments and will send them to you. 

Sincerely, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 

http ://www.umass.edu/umpress/spr97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32253630 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32253630-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <gaxneparty@unc.edu> 

Friday, October 5, 2012 11:06 AM 

Gore, Travis <stgore@email.unc.edu> 

Last week to register: UNC vs. Duke football pregame party 

Register for the 

Duke Pregame Party 

* Fearrington Village 

Carolina Club 

* Orange/Durham 

Carolina Club 

. Wake County 

Carolina Club 

Subscribe to your local 

Carolina Club’s email list 

and get automatic updates 

on the latest activities. 

UNC vs. Duke I Durham 

Saturday, Oct. 20 I Kickoff: TBA I Pregame party: 2.5 hours prior to kickoff 

The UNC General Alumni Association, in partnership 

with The Rams Club, invite all Tar Heel fans to a 

Carolina pregame party in Durham on Saturday, Oct. 

2o before the UNC vs. Duke football game. The party 

will be held under a tent within easy walking distance 

to the stadimn as you will see on this map. 

The party will include a tailgate buffet catered by Q 

Shack with pulled pork and chicken, BBQ beans, 

coleslaw, potato salad, hush puppies, cookies, tea and 

water. Beer and wine cash bar will be available to 

registrants 21 and up (two per registrant). There will 

be Go Heels giveaway items for all, the chance to win 

great door prizes and visits from the Marching Tar 

Heels and cheerleaders. 

Game-viewing Parties 

GAA Benefits 

Special University guest appearances will include Athletics Director Bubba Cunningham, 

radio color commentator and Associate Athletics Director Rick Steinbacher ’93, 

President Doug Dibbert ’7o and Rams Club Executive Director John Montgomery. 

The cost to attend is $25 per person and $12 per child (ages 4-12). General Alumni 

Association and/or Rams Club members receive a $5 discount offthe pregame party 

price. Space is limited. Walk-up registrants will be allowed only if]hod and space are 

available. 

Game tickets are available as part of a package with the pregame party for an additional 

$2o each (which is a group discount rate of~red by Duke). If you want to purchase game 

tickets but do not want to attend the pregame event, call the UNC Ticket Office at (8oo) 

722-HEEL where you can purchase game tickets within the UNC block at the regular 

face-value price of $5o each. 



The Rams Club 

Visit alumnLunc.edu and register for the pregame party. Advance registration is 

required. Please don’t delay -- space is limited. 

Registration Deadline: Oct. :~2 I noon 

The G~%4 does not coordinate group travel packages (air and hotels) to away football 

games. Visit Anthony Travel for travel package information. 

Please email gameparty@unc.edu or call (919) 843-5115 with any questions. Go Heels! 

THANK YOU 

Athletics-related programs are made possible by dues paid by you and more than 67,000 

other G~¢ members. Members have exclusive access to the digital version of the award- 

winning Caroli~a Alumni Review. Read the magazine online as it appears in print. 

PRPkk4~CY POLICY: The GAA does not sell information about yon, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.edu and include your full name, address and class year or use this Unsubscribe Link. 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadimn Drive I Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, October 5, 2012 6:16 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] American Studies -Dr. Tammy Brown Lecture on Oct. 8th at 5pm 

>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>> 

Dr. Tammy Brown, a candidate for a position of assistant professor in American Studies, 

will be delivering a lecture at five o’clock this coming Monday, October 8, in Donovan Lounge, 223 Greenlaw Hall. 

The title of her lecture is "’Dance is a Weapon’" Pearl Primus and Performance Art as Political Protest." 

It is part of her larger study of West Indian Immigrants in New York City. 

"’Dance is a Weapon’: 
Pearl Primus and Performance Art as Political Protest" 

Tammy L. Brown 
(Assistant Professor, Miami University of 

Ohio, and Postdoctoral Fellow, UNC-CH) 

5:(~(~ pm, Monday, 8 October 
Donovan Lounge, 223 Greenlaw Hall 

Dr. Tammy L. Brown is an assistant professor of Black World 
Studies and History at Miami University of Ohio. Born and raised in 
Cincinnati, OH, Tammy earned her B.A. from Harvard University and 
her Ph.D. from Princeton University in American History and African- 
Diasporic Studies. She is a historian, visual artist, creative writer, 
and cultural critic. Tammy creates art to chronicle United States and 
World history and to express her observations of how the identity 
politics of race, ethnicity, class, and gender play out on the local and 
global stage. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32256639 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32256639-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Hanner, Kelly (Student Stores) <KMHANNER@store.unc.edu> 

Monday, October 8, 2012 12:46 PM 

Andrews, William L <wandrews@unc.edu>; Bardsley, Janice B 
<bardsley@ad.unc.edu>; Carlstein, Edward <edcar@email.unc.edu>; Champagne, 
Arthur E <artc@email.unc.edu>; Coble, McKay <acoble@email.unc.edu>; Cornell, 
Jeffrey Blair <j effcornell@unc, edu>; Crimmins, Michael T <crimmins@email.unc. edu>; 
Folkerts, Jean <jfolk@email.unc.edu>; Glazner, Allen F <afg@unc.edu>; Guskiewicz, 
Kevin M <gus@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu>; Hartlyn, 
Jonathan <hartlyn@unc.edu>; Hershfield, Joanne L <hershfld@email.unc.edu>; 
Hirschfield, James <jhirschf@email.unc.edu>; Huber, Evelyne H 
<ehuber@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; Kasson, Joy 
S <j skasson@email.unc.edu>; Kier, William M. <billkier@bio.unc.edu>; King, Larry D 
<larking@unc.edu>; Koelb, Clayton T <ckoelb@email.unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Lange, Marc B <mlange@email.unc.edu>; Lastra, Anselmo 
A. <LASTRA@CS.UNC.EDU>; Lee, Wayne E <wlee@unc.edu>; Leloudis, James L 
<leloudis@unc.edu>; Leslie, Paul W <pwleslie@unc.edu>; Lysle, Donald T 
<dlysle@email.unc.edu>; Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu>; Malizia, 
Emil E <malizia@email.unc.edu>; Marchionini, Gary <gary@ils.unc.edu>; McDiarmid, 
Bill <bmcd@email.unc.edu>; McKee, Brent A <bamckee@email.unc.edu>; Mucha, 
Peter J <mucha@unc.edu>; Mumby, Dennis K <mumby@email.unc.edu>; Owen, Bobbi 
A <owenbob@unc.edu>; Pickles, John <jpickles@email.unc.edu>; Putney, Christopher 
R <crputney@email.unc.edu>; Redinbo, Matthew <redinbo@unc.edu>; Reynolds, 
Andrew S <asreynol@email.unc.edu>; Rhodes, Terry Ellen 
<RHODES@email.unc.edu>; Roberge, Paul T <ptr@email.unc.edu>; Sahle, Eunice N 
<eunice@email.unc.edu>; Salemi, Michael Kerry <Michael_Salemi@unc.edu>; 
Stenberg, Carl W III <Stenberg@sog.unc.edu>; Taylor, Beverly W 
<btaylor@email.unc.edu>; Washburn, Sean <sean@physics.unc.edu>; Wooten, Cecil W 
<CWWOOTEN@email.unc.edu> 

Strauss, Ronald P. <ron_strauss@unc.edu>; Gorsuch, John I <j ohn_gorsuch@unc.edu>; 
Ashworth, Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; 
Batts, Donnyell <dlbatts@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Boomhower, Jeremy D. 
<jeremy_boomhower@med.unc.edu>; Braxton, Anita T <abraxton@email.unc.edu>; 
Brownfield, Shannon <brownfield@unc.edu>; Carter, Janis <carterl@email.unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; 
Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Futrell, Betty S 
<bfutrell@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Gorman, Jackie <jackie@unc.edu>; Turnbull, Jodie Ann 
<jogregor@email.unc.edu>; Harper, Wake <wharper@email.unc.edu>; Heske, Susan 
Jane <sheske@email.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Jones, Joy 
Mann <j oyj ones@email.unc, edu>; Kalbarczyk, Erin <erin_kalbarczyk@unc. edu>; 
Kieber, Alison J <kieber@email.unc.edu>; LeBlanc, Nicholas 
<myrmecos@email.unc.edu>; (2reedon, Mary Leigh <llmary@email.unc.edu>; Lynch, 
Susan R <mpastaff@sog.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Mclver, 
Samelia <mciver@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Melvin, Virginia J <vjmelvin@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Mullane, 
Elizabeth B <emullane@email.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; 
Peterson, Linda K <lkpeters@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Simmons-(2ahan, 



Subject: 

Attach: 

Deborah A <dscahan@email.unc.edu>; Snyder, Anna Maxwell 
<amsnyder@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; Teague, 
Natalie <natalie_teague@unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; Thomas, 
Elizabeth <lethomas@unc.edu>; Thompson, Karen <kthompsl@email.unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Warren, Angeline 
<awarren@email.unc.edu>; Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; 
Younger, Karna <karna.younger@unc. edu> 

Spring 2013 Textbook Submission Reports 

Spring 2013 Textbook Submi ssion Report through 10-7-2012.xl s; Guaranteed Buyback 
Program ParticipantsStoreList_Spring_2013.doc 

Dear Chair and department Liaison, 

Here is an update on the progress for Spring 2013 percentage of on-time adoptions of textbooks and/or notification of No Text Needed 
for UNC Chapel Hill. Provided as well is the current list of courses participating in the Guaranteed Buyback Program. Attached are 
the two reports reflecting submissions made to Student Stores through 10-7-2012. 

Spring 2013 Textbook Submission Report lists the percentage of course submissions and/or No Text Needed notification to Student 
Stores. As well as additional worksheets listing each department’s courses which have not placed an order or notified Student Stores 
that no text is needed. Please review your department’s course worksheet indicated on the bottom tab of the excel report. Please let us 
know if any changes need to be made. General Administration’s due date for Spring 2013 Course Materials orders is December 7, 
2012. 

To date we have received 47% of Spring 2013 course submissions. 

Guaranteed Buyback report reflects large introductory courses and their notification to Student Stores regarding the Guaranteed 
Buyback Program. We continue to encourage and accept Guaranteed Buyback textbook commitment forms from UNC Chapel Hill 
departments. 

UNC Student Stores contributes all income above operating expenses to UNC Chapel Hill student scholarships. Student Stores is 
totally receipt supported and receives no state funds¯ 

Quick summary review: 
As required in the BOG recommendations, tuition and fee requests must also include submission stating the percentage of on-time 
adoptions of textbooks. The Board of Governor’s is requiring all stores affiliated with the sixteen North Carolina campuses to submit a 
report on the percentage of on-time adoptions of textbooks for their campus. 
General Administration Board of Governors Textbook Requirements Summary: 
All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester¯ 
¯ This option must be available in addition to traditional purchase option¯ 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future requests for increases in tuition and 
fees." 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: ~:i!w, ww.store.ur~c.eda 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or George Morgan gfmorgan@store.unc.edu Frank Bellamy 
lbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 



5) Stop by the Textbook Office, 3rd floor, Studem Stores 

Best, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Studem Stores 



1 

2 

3 

4 

5 

6 

7 Dept 

AERO Aerospace 

Studies 

Spring 2013 UNC Student Stores Due Date: September 28, 2012 

GA’s On-time Date: December 7, 2012 

AFAM African 

9 &merican Studies 

AFRI 

10 ~,frican Studies 

AMST American 

11 Studies 

12 ANTH Anthropology 

APPL Applied 

13 Sciences 

14 ARAB Arabic 

15 ART            Art 

ASIA        Asian 

16 Studies 

17 ASTR Astronomy 

BIOL 

18 Biology 

19 BUSI     Business 

20 CHEM Chemistry 

CHER 

21 Cherokee 

CHIN 

22 Chinese 

Courses# On-time# 

Courses# No Text# adjusted courses 

1 0 1 0 

15 1 14 14 

15 1 14 12 

17 0 17 2 

49 0 49 21 

On-time% 

0% 

100% 

86% 

12% 

43% 

100% 

57% 

13% 

50% 

67% 

81% 

9% 

66% 

0% 

67% 

CLAR 

23 Classical Archaeology 

CEAS 

24 Classics 

1 0 1 

9 2 7 4 

64 3 61 8 

19 1 18 9 

6 0 6 4 

47 20 27 22 

54 0 54 B 

48 13 35 23 

1 0 1 0 

14 2 12 8 

4 

8 

1 

0 

3 

8 

3 

8 

100% 

100% 

Courses with 

no information 

by due date 

0 

2 

15 

28 

0 

3 

53 

9 

2 

5 

49 

12 

1 

4 

0 

0 
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HIST 

45 History 59 0 59         31 

HNRS 

46 Honors 6 0 6 1 

47 HNUR Hindi/Urdu 6 3 3 

HUNG Hungarian 

48 Language 3 0 3 2 

49 

5O 

51 

INLS Information & 

Library Science 36 

ITAL Italian 10 

IAPN Japanese 

F 

53% 

17% 

33% 

IOMC 

Iournalism & Mass 

52 Communication 98 

53 KOR Korean 3 

LATN 

54 Latin 8 

LFIT 

55 Life Fitness 15 

LGLA 

56 Lingala Language 2 

57 LING Linguistics 15 

LTAM 

Latin American 

58 Studies 1 

MASC Marine 

59 Science 8 

60 42 

61 

62 

63 

64 

4 

0 

3 

32 

i0 

8 

3 

3 

6 

67% 

9% 

30% 

75% 

MATH Mathematics 

MAYA Mayan 

0 

0 

15 

0 

4 

94 

3 

8 

0 

33 35% 

3 100% 

8 100% 

0 100% 

5O% 

82% 

100% 

100% 

95% 

2 

ii 

1 

9 

Language 

MTSC    Material 

Science 

MUSC Music 

PHIL Philosophy 

1 

2 

36 

49 

0 

4 

4 

1 

4 

38 

1 

4 

36 

o% 

o% 

55% 

65% 

0 

1 

7 

15 

1 

1 

29 

34 

0 

0 

16 

22 

28 

5 

2 

1 

29 

7 

2 

61 

0 

0 

0 

1 

2 

0 

0 

2 

1 

1 

13 

12 



A 

PHYA Physical 

65 Education Activity 

66 PHYS Physics 

PLAN 

City & Regional 

67 Planning 

PLCY 

68 Public Policy 

PLSH 

69 Polish 

POLl Political 

70 Science 

71 PORT Portuguese 

72 PRSN Persian 

73 PSYC Psychology 

PUBA 

Public Administration 

74 

PWAD Peace, War, 

75 and Defense 

RECR Recreation 

76 ~. Leisure Studies 

RELI Religious 

77 Studies 

ROML Romance 

78 Language 

RUES Russian & 

East European 

79 Studies 

80 RUSS Russian 

SECR 

81 Serbian & Croation 

82 SLAV Slavic Studies 

83 SOCI Sociology 

B 

23 

32 

18 

21 

2 

65 

10 

2 

67 

13 

0 

1 

30 

1 

i0 

1 

2 

47 

C 

13 

2 

0 

1 

0 

3 

0 

0 

7 

0 

0 

0 

3 

0 

0 

4 

D 

10 

30 

18 

20 

2 

62 

10 

2 

60 

13 

0 

1 

30 

1 

7 

1 

2 

43 

E 

9 

15 

0 

7 

1 

33 

8 

0 

33 

1 

5 

0 

6 

0 

2 

13 

F 

90% 

50% 

0% 

35% 

50% 

53% 

80% 

0% 

55% 

8% 

0% 

100% 

17% 

o% 

0% 

86% 

0% 

100% 

30% 

1 

15 

18 

13 

1 

29 

2 

2 

27 

12 

0 

0 

25 

1 

1 

1 

0 

30 



84 5PAN     Spanish 

85 

86 

87 

88 

89 

90 [orals 

5TOR    Statistics & 

Operation Research 

SWAH Swahili 

tURK       Turkey 

WMST Women’s 

Studies 

WOLO Wolof 

Language 

B 

40 

22 

2 

1 

22 

2 

1782 

C 

2 

7 

0 

0 

0 

0 

243 

D 

38 

15 

2 

1 

22 

2 

1539 

E 

18 

14 

0 

1 

6 

1 

720 

F 

47% 

93% 

0% 

100% 

27% 

50% 

47% 

2O 

1 

2 

0 

16 

1 

819 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 AERO 102 001,002 DUFFY 057 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 AFAM 100% ADOPTED 

5 

6 AFRI 101 005 STAFF 060 

7 AFRI 421 001 SECK 030 

8 

9 LGLA 402 001 MUTIMA 015 

10 

11 SWAH 402 001-003 LISANZA 075 

12 SWAH 404 001,002 MUTIMA 050 

13 

14 WOLO 404 001 SECK 020 



2 hat have NOT submitted COURSE MATERIA 

3 or NO TEXT NEEDED notification 

4 

5 AMST 051 001 WILLIS 022 

6 AMST 101 001 KASSON 120 

7 AMST 201 001 ROBINSON 030 

8 AMST 211 001 STAFF 120 

9 AMST 266 001 CANTWELL 030 

10 AMST 275H 001 WILLIS 024 

11 AMST 290 001 ROBINSON 025 

12 AMST 290 002 TEUTON 030 

13 AMST 335 001 MARR 050 

14 AMST 338 001 TEUTON 030 

15 AMST 350 001 STAFF 025 

16 AMST 390 001 BAMBERG 020 

17 AMST 490 001 HERMAN 025 

18 AMST 499 001 STAFF 010 

19 AMST 700 001 KASSON 018 

20 

21 FOLK 550 001 ROBERTS 025 



2 :hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 ANTH 077 001 HINSON 018 

6 ANTH 089 083 MIDDLETON 024 

7 ANTH 093 001 BLOCH 024 

8 ANTH 101 001 STAFF 024 

9 ANTH 101 006 SCARR¥ 180 

10 ANTH 143 006 JACKSON 120 

11 ANTH 147 006 RIVKIN-FISH 120 

12 ANTH 222 006 TOMASKOVA 120 

13 ANTH 231 001 BILLMAN 035 

14 ANTH 240 001 PRICE 020 

15 ANTH 284 006 MANSFELD 120 

16 ANTH 296 052 LACHICOTTE 015 

17 ANTH 297 034 NONINI 030 

18 ANTH 318 001 SORENSEN 065 

19 ANTH 319 006 THOMPSON 240 

20 ANTH 452 001 WIENER 030 

21 ANTH 466 001 NONINI 030 

22 ANTH 468 001 SCARRY 032 

23 ANTH 499 053 ESCOBAR 036 

24 ANTH 499 083 MIDDLETON 025 

25 ANTH 525 006 DANIELS 108 

26 ANTH 699 073 RIVKIN-FISH 010 

27 ANTH 702 001 ESCOBAR 012 

28 ANTH 704 001 LESLIE 012 

29 ANTH 705 001 BILLMAN 015 

30 ANTH 860 001 HINSON 006 

31 ANTH 898 054 REDFIELD 010 

32 ANTH 898 062 PRICE 012 



2 hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 APPL 100% ADOPTED 

6 

7 MTSC 720 001 ZHOU 010 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 ART 053 001 LEVlNE 020 

6 ART 061 001 BOWLES 020 

7 ART 089 001 GHOSH 024 

8 ART 101 001 VALENTINE 035 

9 ART 102 001 SALAZAR 020 

10 ART 102 002 MARZAN 020 

11 ART 103 001 GOOTZEIT 018 

12 ART 103 002 BAUGUSS 018 

13 ART 104 001 THOMAS 022 

14 ART 104 002 MARZAN 028 

15 ART 105 001 IAUCH 015 

16 ART 106 001 GRUFFAT 012 

17 ART 106 002 JENNE 012 

18 ART 106 003 STAFF 012 

19 ART 150 001 PARDO 040 

20 ART 154 001 ANDERSON 060 

21 ART 159 001 BAUER 080 

22 ART 161 001 BARRETT 029 

23 ART 202 001 ZABOROWSKI 025 

24 ART 213 001 NAM 015 

25 ART 214 001 ZABROWSKI 012 

26 ART 265 001 VERKERK 040 

27 ART 265H 001 VERKERK 024 

28 ART 271 001 PARDO 029 

29 ART 272 001 BRACHMANN 029 

30 ART 273 001 GHOSH 020 

31 ART 289 001 BARRETT 029 

32 ART 290 001 GRABOWSKI 018 

33 ART 294 001 STAFF 020 

34 ART 300 001 PEREZ-MENDEZ 030 

35 ART 302 001 ALTER 012 

36 ART 303 001 PEREZ-MENDEZ 015 

37 ART 305 001 WHETSTONE 015 

38 ART 307 001 VALENTINE 015 

39 ART 313 001 NAM 010 

40 ART 314 001 ZABROWSKI 008 

41 ART 351 001 FISCHER 020 

42 ART 392 001 PARDO 015 

43 ART 399 001 STAFF 020 

44 ART 402 001 ALTER 008 

45 ART 413 001 NAM OOS 
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46 ART 416 001 STAFF 015 

47 ART 458 001 ANDERSON 029 

48 ART 466 001 VERVERK 020 

49 ART 472H 001 BRACHMANN 024 

50 ART 490 001 STAFF 029 

51 ART 490 003 GRAFFAT 013 

52 ART 551 001 WILLIAMS 020 

53 ART 588 001 LEVlNE 020 

54 ART 750 181 BOWLES 005 

55 ART 954 001 LIN 015 

56 ART 987 001 BOWLES 015 

57 ART 992 001 WILLIAMS 015 



2 rses that have NOT submitted COURSE MATERIAL ORE 

3 or NO TEXT NEEDED notification 

4 

5 ASIA 056 001 VlSSER 024 

6 ASIA 133 001 TSIN 013 

7 ASIA 135 001 FLATT 005 

8 ASIA 180 001 ERNST 018 

9 ASIA 224 001 ADEL 032 

10 ASIA 276 006 SHIELDS 010 

11 ASIA 288 001 FLETCHER 003 

12 ASIA 536 001 SHIELDS 005 

13 ASIA 583 001 THAVER 005 

14 

15 ARAB 102 003,004 CHAHHOU 040 

16 ARAB 102 005,006 BERRY 040 

17 ARAB 308 001 HAMED 012 

18 

19 CHIN 204 001,002 GE 040 

20 CHIN 204 003 FAN 020 

21 CHIN 456 001 VlSSER 456 

22 CHIN 551 001 HSIAO 035 

23 

24 HEBR 100% ADOPTED 

25 

26 HNUR 102 003 UMASHANKAR 020 

27 HNUR 204 001,002 UMASHANKAR 040 

28 

29 JAPN 161 001 BARDSLEY 033 

30 JAPN 490 001 SAWAMURA 019 

31 

32 KOR 100% ADOPTED 

33 

34 PRSN 102 002 ADEL 019 

35 PRSN 204 001 ADEL 019 

36 

37 TURK 100% ADOPTED 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 ASTR I01L 280 LACLUYZE 280 

5 ASTR 703 001 KANNAPP 015 

6 

7 PHYS 053 001 FALVO 024 

8 PHYS 116L 422-500 DEARDORFF 153 

9 PHYS 117L 422-500 DEARDORFF 141 

10 PHYS 128 001 BRANCA 045 

11 PHYS 128L 425-429 DEARDORFF 036 

12 PHYS 133 001 STAFF 020 

13 PHYS 321 001 ENGEL 040 

14 PHYS 331 001 HEITSCH 045 

15 PHYS 415 001 MCNEIL 020 

16 PHYS 482L 401 PARIKH 020 

17 PHYS 545 001 FRAMPTON 020 

18 PHYS 573 001 GUBRUD 015 

19 PHYS 595 001 ENGEL 020 

20 PHYS 722 001 MERSINI 025 

21 PHYS 822 001 DOLAN 015 



2 ~es that have NOT submitted COURSE MATERIAL OI 

3 or NO TEXT NEEDED notification 

4 BIOL 128 001 REISNER 030 

5 BIOL 201 007 UMBANHOWAR 210 

6 BIOL 202 008 MATERA/FIORDILISI 198 

7 BIOL 278 001 LOHMANN 150 

8 BIOL 567 001 MARCHETTI 001 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 BUSI 051 001 BLOCHER 020 

6 BUSI 200 001 STAFF 025 

7 BUSI 204 01S CHAVlS 025 

8 BUSI 205 001 FLOOD 030 

9 BUSI 401 001,002 HARMS 040 

10 BUSI 401 003-005 DICKENS 060 

11 BUSI 401 006-008 MEREDITH 060 

12 BUSI 403 001,002 PARLAKTURK 090 

13 BUSI 403 003,004 KEMAHLI 100 

14 BUSI 406 001,002 STAFF 100 

15 BUSI 406 003,004 DIDOW 095 

16 BUSI 407 003,004 BLOCHER 100 

17 BUSI 409 001-003 WELD 135 

18 BUSI 410 001,002 KESAVAN 090 

19 BUSI 410 003,004 JONES 090 

20 BUSI 500 001 ROBERTS 045 

21 BUSI 501 001 ROBERTS 053 

22 BUSI 502 001 HAMNER 045 

23 BUSI 503 001 MILLER 030 

24 BUSI 504 001 STAFF 001 

25 BUSI 505 001 VERNON 025 

26 BUSI 506 001 VERNON 045 

27 BUSI 507 001,002 SEAGLE 090 

28 BUSI 520 001 DAY 250 

29 BUSI 525 001 HARMS 024 

30 BUSI 526 001 PEARMAN 015 

31 BUSI 532 001 MARUCHECK 045 

32 BUSI 534 001 WAGNER 045 

33 BUSI 541 001 ROBERTS 050 

34 BUSI 545 001 STAFF 045 

35 BUSI 554 001,002 FRIGA 060 

36 BUSI 555 001 SIEGEL 045 

37 BUSI 559 001 FELLOWS 050 

38 BUSI 560 001 KUBOWICZ 045 

39 BUSI 562 001 DIDOW 045 

40 BUSI 568 001,002 KUSHWAHA 090 

41 BUSI 570 001 STUBBEN 045 

42 BUSI 573 001 BLOCHER 045 

43 BUSI 580 001,002 STAFF 080 

44 BUSI 584 001 GULTEKIN 045 

45 BUSI 587 001 ROSTAN 025 
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46 BUSI 594 001 YUSKO 005 

47 BUSI 597 001 GULTEKIN 045 

48 BUSI 602 001,002 STAFF 090 

49 BUSI 610 001,002 ELVERS 080 

50 BUSI 617 001 DIDOW 040 

51 BUSI 881 001 FULGHIERI 010 

52 BUSI 886 001 GHYSELS 010 

53 BUSI 891 001 BETTIS 010 



2 ~at have NOT submitted COURSE MATERI, 

3 or NO TEXT NEEDED notification 

4 

5 CHEM 251 001 SCHAUER 225 

6 CHEM 410 001 STAFF 010 

7 CHEM 423 001 STAFF 030 

8 CHEM 425 001 SHEYKO 030 

9 CHEM 445 001 MURRAY 036 

10 CHEM 452 001 LIN 030 

11 CHEM 460 001 KROPP 030 

12 CHEM 460H 001 KROPP 005 

13 CHEM 485 001 FECKO 030 

14 CHEM 488 001 MORAN 030 

15 CHEM 730 001 WATERS 036 

16 CHEM 752 001 SCHAUER 030 



2 Courses that have NOT submitted COURSE MATERIAL ORDER! 

3 or NO TEXT NEEDED notification 

4 

5 CLAS 100% ADOPTED 

6 

7 CLAR 100% ADOPTED 

8 

9 GREK 100% ADOPTED 

10 

11 LATN 100% ADOPTED 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 COMM 070 001 FERGUSON 025 

6 COMM 130 001 STAFF 054 

7 COMM 160 001 CRAFT 120 

8 COMM 171 001 STAFF 25 

9 COMM 260 001,002 STAFF 040 

10 COMM 390 002 BURTAINE 015 

11 COMM 532 001 MEGEL 018 

12 COMM 574 001 DAUBER 015 

13 COMM 575 001 DAUBER 030 

14 COMM 624 001 WALTMAN 030 

15 COMM 639 003 RUDINSKY 012 

16 COMM 647 001 TALENTI 014 

17 COMM 661 001 CRAFT 015 

18 COMM 663 001 MEGEL 009 

19 COMM 669 001 FERGUSON 025 



2 _~s that have NOT submitted COURSE MATERIAL 0 

3 or NO TEXT NEEDED notification 

4 

5 COMP 080 001 BISHOP 024 

6 COMP 101 001 POZEFSKY 035 

7 COMP 110 001 HEDLUND 240 

8 COMP 110 002,003 STAFF 080 

9 COMP 116 001 AHALT 200 

10 COMP 116 002,003 STAFF 080 

11 COMP 185 001 POZEFSKY 045 

12 COMP 380 001 NICHOLAS 040 

13 COMP 381 001 POSEFSKY 045 

14 COMP 388 001 NICHOLAS 040 

15 COMP 401 001 MAYER-PATEL 190 

16 COMP 410 001 BARUAH 125 

17 COMP 411 001 MCMILLAN 080 

18 COMP 431 001 SAHNI 080 

19 COMP 455 001 PLAISTED 050 

20 COMP 470 001 JEFFAY 024 

21 COMP 520 001 PRINS 080 

22 COMP 523 001 STOTTS 040 

23 COMP 524 001 STAFF 040 

24 COMP 535 001 MONROSE 040 

25 COMP 550 001 LIN 050 

26 COMP 575 001 MANOCHA 025 

27 COMP 585 001 POZEFSKY 045 

28 COMP 590 009 BROOKS 050 

29 COMP 590 091 STAFF 040 

30 COMP 590 099 ALTEROVITZ 025 

31 COMP 590 125 JOJIC 050 

32 COMP 631 001 AIKAT 040 

33 COMP 723 001 STOTTS 055 

34 COMP 735 001 ANDERSON 030 

35 COMP 766 001 PIZER 024 

36 COMP 770 001 MANOCHA 025 

37 COMP 790 042 SMITH 024 

38 COMP 915 001 BROOKS 024 

39 COMP 918 001 QUIGG 050 



2 ourses that have NOT submitted COURSE MATERIAL ORDEF 

3 or NO TEXT NEEDED notification 

4 

5 DRAM 100% ADOPTED 



2 ~rses that have NOT submitted COURSE MATERIAL ORD 

3 or NO TEXT NEEDED notification 

4 

5 ECON 100% ADOPTED 



2 rses that have NOT submitted COURSE MATERIAL OR[ 

3 or NO TEXT NEEDED notification 

4 

5 EDUC 065 001 GULLEDGE 025 

6 EDUC 131 001 GIST 030 

7 EDUC 131 002 LANE 030 

8 EDUC 132 001,002 STAFF 075 

9 EDUC 222 001 SENTA 041 

10 EDUC 403 001 HAMM 030 

11 EDUC 403 002 ABLA 060 

12 EDUC 404 001 NEW 020 

13 EDUC 405 001 FOX 020 

14 EDUC 405 002 STAFF 020 

15 EDUC 414 001 LLOYD 035 

16 EDUC 415 001 BOLICK 035 

17 EDUC 416 001 STAFF 035 

18 EDUC 441 001 UNKS 140 

19 EDUC 441 002 UNKS 140 

20 EDUC 502 001 PALSHA 020 

21 EDUC 502 002 STAFF 020 

22 EDUC 503 001 HORNER 045 

23 EDUC 503 002 HUFF 020 

24 EDUC 503 003 CABOT 030 

25 EDUC 506 001 HOUCK 035 

26 EDUC 516 001 ZORIGIAN 064 

27 EDUC 532 001 HAMM 030 

28 EDUC 533 001 CARILLO 040 

29 EDUC 567 001 GLAZIER 025 

30 EDUC 601 001 SCOTT 025 

31 EDUC 607 001 AKOS 025 

32 EDUC 637 001 THOMPSON 035 

33 EDUC 638 001 SCHAINKER 035 

34 EDUC 680 001 MEECE 035 

35 EDUC 698 001 MILLER 020 

36 EDUC 705 002 AKOS 006 

37 EDUC 705 003 GRIFFIN 006 

38 EDUC 705 004 GALASSI 006 

39 EDUC 705 005 GRIFFIN 015 

40 EDUC 709 001 O’SULLIVAN 035 

41 EDUC 711 001 GREENE 042 

42 EDUC 719 001 SIMEONSSON 025 

43 EDUC 721 001 EVARRS 010 

44 EDUC 729 001 SIMEONSSON 010 

45 EDUC 731 001 VEITCH 035 
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46 EDUC 747 001 TRIER 025 

47 EDUC 747 002 WOOTEN 025 

48 EDUC 747 003 RONG 011 

49 EDUC 747 004 CERVANTES-SOON 015 

50 EDUC 754 001 STAFF 035 

51 EDUC 758 001 RONG 025 

52 EDUC 762 001 $1MEONSSON 030 

53 EDUC 773 001 NOBLIT 035 

54 EDUC 779 001 STONE 030 

55 EDUC 783 001 CIZEK 040 

56 EDUC 784 001 WARE 048 

57 EDUC 787 001 WARE 015 

58 EDUC 801 001 PARSONS 040 

59 EDUC 833 001 STAFF 035 

60 EDUC 835 001 MORTON 030 

61 EDUC 837 001 THOMPSON 035 

62 EDUC 844 002 STAFF 025 

63 EDUC 844 003 STAFF 025 

64 EDUC 851 001 GRUMET 030 

65 EDUC 866 001 COHEN-VOGEL 040 

66 

67 EDUX 622 001 HALL 030 

68 EDUX 629 001 FRIEL 035 

69 EDUX 699 001 LANE 000 

70 EDUX 700 001 ABLE 040 

71 EDUX 701 001 GRUMET 045 

72 EDUX 701 002 GULLEDGE 025 

73 EDUX 703 001 HALL 030 

74 EDUX 722 001 LLOYD 030 

75 EDUX 722 002 MILLER 015 

76 EDUX 779 001 HORTON 030 



2 rses that have NOT submitted COURSE MATERIAL ORr 

3 or NO TEXT NEEDED notification 

4 

5 CMPL 254 001 LEI3ASSIE 030 

6 CMPL 277 001 LEI3ASSIE 030 

7 CMPL 450 001 DOWNINI3 030 

8 CMPL 454 001 COLLINS 030 

9 CMPL 485 001 STAFF 030 

10 CMPL 490 001 FLAXMAN 030 

11 CMPL 492 001 STAFF 030 

12 

13 ENI3L 069 001 ANDERSON 022 

14 ENI3L 089 001 AHUJA 024 

15 ENI3L 105 001-120 STAFF 2280 

16 ENI3L 1051 001-020 STAFF 380 

17 ENI3L 120 002 KENDALL 035 

18 ENI3L 120 003 FLOYD-WILSON 035 

19 ENI3L 120 004 O’NEIL 035 

20 ENI3L 121 001 REINERT 022 

21 ENI3L 121 003-005 STAFF 066 

22 ENI3L 122 001 FROST 035 

23 ENI3L 122 002-004 STAFF 035 

24 ENI3L 123 002,009 STAFF 280 

25 ENI3L 124 001 REINERT 035 

26 ENI3L 124 002 CRYSTAL 035 

27 ENI3L 124 003 VEI3131AN 035 

28 ENI3L 124 004 13URNEY 035 

29 ENI3L 125 001,002 STAFF 070 

30 ENI3L 127 001,002 STAFF 044 

31 ENI3L 128 001,003 STAFF 105 

32 ENI3L 129 001 COLEMAN 035 

33 ENI3L 129 002-004 STAFF 105 

34 ENI3L 130 001 NAUMOFF 18 

35 ENI3L 130 002 WALLACE 18 

36 ENI3L 130 003 DURBAN 18 

37 ENI3L 130 004 131NI3HER 18 

38 ENI3L 131 001 RII313S 18 

39 ENI3L 131 002 13URNEY 18 

40 ENI3L 131 003 CHITWOOD 18 

41 ENI3L 131 004 RICHARD 18 

42 ENI3L 132H 001 SIMPSON 15 

43 ENI3L 133H 001 SEAY 15 

44 ENI3L 138 001 STAFF 18 

45 ENI3L 140 001 WEBER 025 
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46 ENGL 140 002 CURTAIN 035 

47 ENGL 141 001 FLANAGAN 035 

48 ENGL 142 001 TAYLOR 125 

49 ENGL 143 001 LARSON 035 

50 ENGL 143 002-004 STAFF 105 

51 ENGL 144 002 STAFF 035 

52 ENGL 149 001 STAFF 022 

53 ENGL 150 001 ANDERSON 022 

54 ENGL 150 002 BAKER 022 

55 ENGL 150 003 WITTIG 022 

56 ENGL 150 004 CANTWELL 022 

57 ENGL 190 001 RICHARDS 035 

58 ENGL 225 001 GLESS 035 

59 ENGL 225 002 MATCHINSKE 035 

60 ENGL 225 003 BAKER 080 

61 ENGL 226 001 FLOYD-WILSON 035 

62 ENGL 227 001 WOLFE 035 

63 ENGL 227 002 GLESS 035 

64 ENGL 228 001 ARMITAGE 035 

65 ENGL 230 001 MATCHIN 035 

66 ENGL 263 001 ROSENTHAL 035 

67 ENGL 265 001 KIM 035 

68 ENGL 266 001 CORIALE 035 

69 ENGL 318 001 TAYLOR 019 

70 ENGL 320H 001 LEINBAUGH 024 

71 ENGL 333 001 ROSENTHAL 035 

72 ENGL 344 001 RICHARDS 035 

73 ENGL 347 001 IRONS 035 

74 ENGL 350 001 LENSING 035 

75 ENGL 355 001 COOPER 035 

76 ENGL 356 001 COOPER 035 

77 ENGL 366 001 MCGOWAN 023 

78 ENGL 367 001 HENDERSON 035 

79 ENGL 369 001 COLEMAN 035 

80 ENGL 373 001,002 HOBSON 070 

81 ENGL 390 001 STAFF 035 

82 ENGL 390 002 LENSING 024 

83 ENGL 402 001 STAFF 020 

84 ENGL 440 001 STAFF 035 

85 ENGL 445 001 KIM 035 

86 ENGL 606 001 DANIELEWICZ 019 

87 ENGL 619 001 WITTIG 035 

88 ENGL 660 001 ARMITAGE 025 

89 ENGL 784 001 GURA 015 

90 ENGL 814 001 O’NEILL 015 
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91 ENGL 825 001 WOLFE 015 

92 ENGL 864 001 DEGUZMAN 015 

93 ENGL 871 001 HENDERSON 015 



2 have NOT submitted COURSE MATE 

3 or NO TEXT NEEDED notification 

4 

5 ENST 201 001 GANGI 180 

6 ENST 350 001 STAFF 150 

7 ENST 562 001 WEISS 015 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 EXSS 141 001,002 MURRAY 140 

6 EXSS 273 002 MIHALIK 045 

7 EXSS 322 001 COOPER 040 

8 

9 LFIT 100% ADOPTED 

10 

11 PHYA 324 001 TATREAU 020 

12 

13 RECR 100% ADOPTED 



2 have NOT submitted COURSE MATEI 

3 or NO TEXT NEEDED notification 

4 

5 GEOG 121 001 REYES 151 

6 GEOG 262 001 FLORIN 055 

7 GEOG 268 001 PERSHA 028 

8 GEOG 370 006 LIANG 055 

9 GEOG 441 001 BAND 022 

10 GEOG 591 001 LIANG 022 

11 GEOG 595 001 SONG 028 

12 GEOG 702 001 PICKLES 015 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 GEOL 101 001 HUDLEY 146 

6 GEOL 101 002 BENNINGER 146 

7 GEOL 101 005 BARTEK 025 

8 GEOL 101L 401-422 HUDLEY 528 

9 GEOL 105 001 WAGNER 146 

10 GEOL 159 001 CARTER 136 

11 GEOL 215 001 HUDLEY 029 

12 GEOL 225 001 STAFF 030 

13 GEOL 402 001 STAFF 025 

14 GEOL 404 001 GLAZNER 025 

15 GEOL 412 001 HUDLEY 015 

16 GEOL 590 001 BARTEK 019 

17 GEOL 861 001 RIAL 025 



2 ses that have NOT submitted COURSE MATERIAL OR 

3 or NO TEXT NEEDED notification 

4 

5 GERM 100% ADOPTED 

6 

7 CZCH 404 001 

8 CZCH 406 001 

9 CZCH 411 001 

10 

11 DTCH 405 001 

12 

13 HUNG 405 001 

14 

15 PLSH 406 001 

16 

17 RUSS 270 001 

18 

19 SECR 402 001 

20 

21 SLAV 100% ADOPTED 

PICHOVA 012 

PICHOVA 012 

PICHOVA 030 

THORNTON 015 

SHERWOOD 010 

WAMPUSZYC 012 

PUTNEY 030 

DZUMHUR 012 



2 es that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 

5 HIST 107 001 WHALEN 220 

6 HIST 127 007 WATSON 110 

7 HIST 136 001 SEVEA 030 

8 HIST 139 006 AYDIN 095 

9 HIST 143 007 CHASTEEN 165 

10 HIST 151 007 KRAMER 165 

11 HIST 158 006 MCINTOSH 165 

12 HIST 158 007 SMITH 090 

13 HIST 212 001 CADDELL 200 

14 HIST 233 006 STAFF 055 

15 HIST 285 006 KING 110 

16 HIST 351 006 LEE 115 

17 HIST 369 006 GLATTHAAR 120 

18 HIST 372 001 KASSON 110 

19 HIST 391 001 CASSEN 015 

20 HIST 392 003 WHALEN 015 

21 HIST 393 005 SEVEA 015 

22 HIST 395 010 MAYNOR-LOWERY 015 

23 HIST 586 001 WATSON 110 

24 HIST 692H 001 JACKSON 020 

25 HIST 831 001 DUVAL 020 

26 HIST 890 001 SWEET 015 

27 HIST 890 002 AYDIN 015 

28 HIST 890 003 BROWNING 015 

29 HIST 890 005 NAIDEN 015 

30 HIST 890 006 WORTHEN 005 

31 HIST 900 001 RADDING 015 

32 HIST 951 001 GLATTHAAR 020 



2 Jrses that have NOT submitted COURSE MATERIAL ORD 

3 or NO TEXT NEEDED notification 

4 

5 HNRS 325 001 LELOUDIS 075 

6 HNRS 352 001 FERI3USON 015 

7 HNRS 352 002 DANIELS 018 

8 HNRS 354 001 130LDBERI3 024 

9 HNRS 356 001 COLLOREDO-MANSFELD 024 



2 ~es that have NOT submitted COURSE MATERIAL O1~ 

3 or NO TEXT NEEDED notification 

4 

5 INLS 089 001 STUTZMAN 020 

6 INLS 101 001 KELLY 025 

7 INLS 101 002 SHAW 025 

8 INLS 200 001 PATILLO 035 

9 INLS 261 001 BERGQUIST 030 

10 INLS 285 001 BERGQUIST 020 

11 INLS 318 001 BARLOW 020 

12 INLS 461 001,002 CAMPBELL 060 

13 INLS 465 001 LEE 030 

14 INLS 500 001 BAILEY 025 

15 INLS 509 001 ARGUELLO 030 

16 INLS 512 001 HAAS 025 

17 INLS 513 001 PATILLO 025 

18 INLS 523 001 CAPRA 030 

19 INLS 525 001 LEE 030 

20 INLS 550 001 MCNAMARA 030 

21 INLS 556 001 TIBBO 024 

22 INLS 572 001 HASSELL 030 

23 INLS 578 001 KELLER 024 

24 INLS 582 001 HAAS 030 

25 INLS 582 002 SHEARER 030 

26 INLS 585 001 PATILLO 030 

27 INLS 718 001 BERGQUIST 025 

28 INLS 760 001 CAPRA 015 

29 INLS 780 001 LOSEE 030 

30 INLS 796 001 HUGHES-HASSELL 010 

31 INLS 841 001 MORAN 025 

32 INLS 842 001 MORAN 025 

33 INLS 843 001 BERGQUIST 020 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 GLBL 390 001 OSTERWEIL 030 

6 GLBL 789 001    KINSELLA    012 



2 ~urses that have NOT submitted COURSE MATERIAL ORDE 

3 or NO TEXT NEEDED notification 

4 

5 JOMC 141 001 BOYNTIN 065 

6 JOMC 141 002 STAFF 035 

7 JOMC 180 001 STAFF 017 

8 JOMC 180 002 LAUTERER 017 

9 JOMC 187 001 KING 017 

10 JOMC 187 002 STAFF 017 

11 JOMC 221 001,002 GUERRA 034 

12 JOMC 221 003 CARMICHAEL 017 

13 JOMC 221 004 MCDONALD 015 

14 JOMC 221 005 STAFF 015 

15 JOMC 232 001-005 STAFF 080 

16 JOMC 240 001 AIKAT 028 

17 JOMC 253 001 GUILLOR¥ 015 

18 JOMC 253 002 CUADRAS 015 

19 JOMC 253 003,004 O’CONNOR 030 

20 JOMC 256 001 CUADROS 015 

21 JOMC 256 002 STAFF 017 

22 JOMC 271 001 SWEENE¥ 025 

23 JOMC 271 002 MCMAHAN 025 

24 JOMC 271 003 VARGO 017 

25 JOMC 272 001 STAFF 017 

26 JOMC 272 002 HESTER 017 

27 JOMC 279 001 SINCLAIR 060 

28 JOMC 279 002 STAFF 060 

29 JOMC 333 001 CURRAN 016 

30 JOMC 342 001 FEE 030 

31 JOMC 349 001 AIKAT 010 

32 JOMC 422 001 HEFNER 018 

33 JOMC 423 001 HEFNER 018 

34 JOMC 425 001 CUPP 020 

35 JOMC 426 001 HOCHBERG 015 

36 JOMC 428 001 CUPP 018 

37 JOMC 431 002 PERRY 018 

38 JOMC 434 001,002 COMELLO 038 

39 JOMC 434 003 MISNER 018 

40 JOMC 440 001 PACKER 015 

41 JOMC 441 001 MCDONALD 025 

42 JOMC 442 001 FRIEDMAN 020 

43 JOMC 445 001 SOUTHWELL 015 

44 JOMC 446 001,002 VARGAS 040 

45 JOMC 455 001 CROTHERS 020 



I A B C D E 

46 JOMC 456 001 BRINSON 016 

47 JOMC 458 001 GUILLORY 009 

48 JOMC 459 001 LAUTERER 015 

49 JOMC 463 001 CLARK 020 

50 JOMC 473 001 HENNINK-KAMINSKI 021 

51 JOMC 480 001 STEVENS 017 

52 JOMC 481 001 DAVISON 017 

53 JOMC 483 001 OLIVER 017 

54 JOMC 484 001 OLIVER 017 

55 JOMC 552 001 ABERNATHY 015 

56 JOMC 581 001 RUEL 017 

57 JOMC 582 001 STEVENS 017 

58 JOMC 583 001 STAFF 017 

59 JOMC 584 001 DAVlSON 017 

60 JOMC 586 001 KING 017 

61 JOMC 702 001 JOHNSTON 020 

62 JOMC 704 001 DILLMAN-CARPENTIER 015 

63 JOMC 732 001 BOYNTON 009 

64 JOMC 782 001 RUEL 017 

65 JOMC 890 001 KALYANARAMAN 009 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 LING 333 001 MORETON 035 

6 LING 523 001 MORETON 015 

7 

8 MAYA 101 001 MORA-MARIN 020 



2 Courses that have NOT submitted COURSE MATERIAL ORDERI 

3 or NO TEXT NEEDED notification 

4 

5 LTAM 100% ADOPTED 



2 :ourses that have NOT submitted COURSE MATERIAL ORDER 

3 or NO TEXT NEEDED notification 

4 

5 MASC 100% ADOPTED 



2 that have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 MATH 669 001 MCLAUGHLIN 012 

6 MATH 764 001 STAFF 016 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 MUSC 089H 001 MACNEIL 024 

6 MUSC 110 001,002 DUARTE 020 

7 MUSC 121 001 NEGRETE 090 

8 MUSC 132 001 BRACKETT 060 

9 MUSC 146 001 GARCIA 180 

10 MUSC 211 004 KLEBANOW 080 

11 MUSC 211 005 KLEBANOW 025 

12 MUSC 211 006 HUFF 075 

13 MUSC 248 001 MACNEIL 020 

14 MUSC 253 001 FAUSER 075 

15 MUSC 286 001 KATZ 035 

16 MUSC 308 004 KLEBANOW 008 

17 MUSC 338 001 LITWIN 035 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 PHIL 089 001 LESHER 020 

6 PHIL 112 001 LOSONSKY 036 

7 PHIL 150 001 DELLSEN 035 

8 PHIL 170 001 MITCHELL 040 

9 PHIL 220 001 LAYMAN 036 

10 PHIL 266 001 BOXlLL,J 036 

11 PHIL 272 001 STAFF 020 

12 PHIL 273 001 BOXlLL 035 

13 PHIL 274H 001 BOXlLL 024 

14 PHIL 364 001 MITCHELL 035 

15 PHIL 384 001 FILEVA 010 

16 PHIL 735 001 KOTZEN / NETA 015 



2 :hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 PLAN 247 001 MERLIN 030 

6 PLAN 591 001 SONG 015 

7 PLAN 685 001 STAFF 010 

8 PLAN 704 001 NGUYEN 040 

9 PLAN 721 001 SHIH 018 

10 PLAN 725 001 GODSCHALK 030 

11 PLAN 741 001 BERKE 015 

12 PLAN 744 001 SONG 010 

13 PLAN 745 001 SEASE 018 

14 PLAN 757 001 HOWARD 018 

15 PLAN 760 001 QUERCIA 040 

16 PLAN 762 001 ROHE 018 

17 PLAN 770 001 LOWE 018 

18 PLAN 771 001 LESTER 018 

19 PLAN 785 001 STAFF 010 

20 PLAN 799 061 CAMPANELLA 025 

21 PLAN 823 001 LOWE 012 

22 PLAN 823 002 MCDONALD 016 



2 ~at have NOT submitted COURSE MATERI, 

3 or NO TEXT NEEDED notification 

4 

5 PLCY 070 001 CARTER 020 

6 PLCY 080 001 FELDMAN 025 

7 PLCY 210 001 CORRADO 055 

8 PLCY 220 001 SCOTT 045 

9 PLC¥ 220 002 CREEDON 035 

10 PLCY 326 001 JOHNSON 045 

11 PLCY 460 001 STAFF 050 

12 PLCY 530H 001 LAUEN 024 

13 PLCY 580 001 GILMER 032 

14 PLCY 717 001 JAGGER 015 

15 PLCY 780 001 CREEDON 015 

16 PLCY 789 001 MOULTON 010 

17 PLCY 799 001 PERREIRA 015 



2 ~s that have NOT submitted COURSE MATERIAL C 

3 or NO TEXT NEEDED notification 

4 

5 POLl 063 001 CONOVER 021 

6 POLl 065 001 GRAY 021 

7 POLl 066 001 MARKS 024 

8 POLl 089 001 OATLEY 024 

9 POLl 100 002 MACKUEN 043 

10 POLl 130 001 REYNOLDS 200 

11 POLl 150H 001 OATLEY 024 

12 POLl 200 001 SULLIVAN 060 

13 POLl 202 001,002 UNAH 045 

14 POLl 209 001 RABINOW 030 

15 POLl 215 001 SEARING 043 

16 POLl 231 001 SCHOULTZ 043 

17 POLl 235 001 ROBERTS 045 

18 POLl 236 001 VACHUDOVA 120 

19 POLl 239 001 MARKS 235 

20 POLl 252 001 MCKEOWN 038 

21 POLl 253 001 MCKEOWN 040 

22 POLl 265 001 MANN 040 

23 POLl 280 001 LIENESCH 043 

24 POLl 400 001 SULLIVAN 030 

25 POLl 406 001 GRAY 030 

26 POLl 409 001 STAFF 030 

27 POLl 432 001 SEARING 030 

28 POLl 444 001 BAPAT 015 

29 POLl 474 001 LIENESCH 030 

30 POLl 631 001 VACHUDOVA 020 

31 POLl 715 001 CONOVER 020 

32 POLl 730 001 STEPHENS 020 

33 POLl 733 001 HOOGHE 020 



2 ,es that have NOT submitted COURSE MATERIAL OF 

3 or NO TEXT NEEDED notification 

4 

5 PSYC 210 002 BROWN 088 

6 PSYC 220 004 LOEB 045 

7 PSYC 225 003 GORDON 120 

8 PSYC 230 001 HOPFINGER 120 

9 PSYC 230 002 STAFF 045 

10 PSYC 230H 001 HOPFINGER 024 

11 PSYC 260 001 GREEN 120 

12 PSYC 270 001 SATHY 120 

13 PSYC 270 002 SATHY 120 

14 PSYC 468 001 COX 035 

15 PSYC 500 001 WISS 035 

16 PSYC 501 001,002 WISS 070 

17 PSYC 504 001 LOEB 120 

18 PSYC 560 001 JORDAN 035 

19 PSYC 694H 001,002 BAUCOM 050 

20 PSYC 702 001 THIELE 020 

21 PSYC 705 001 DYKSTRA 010 

22 PSYC 721 001 THIELE 010 

23 PSYC 768 001 COX 015 

24 PSYC 793 001 LOEB 025 

25 PSYC 806 001 HUSSONG 020 

26 PSYC 807 001 WISE 040 

27 PSYC 814 001 YOUNGSTROM 020 

28 PSYC 815 001 MARGOLIS 020 

29 PSYC 850 001 PANTER 020 

30 PSYC 859 001 THISSEN 015 

31 PSYC 860 001 ALGOE 025 



1 

3 

4 

s 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

that have NOT submitted C:OURSE MATERIAL 

or NO TEXT NEEDED notification 

PUBA 396 001 BLANC:HARD 010 

PUBA 710 001 JAC:OBSON 022 

PUBA 711 001 WHITAKER 022 

PUBA 720 001 MOORE 022 

PUBA 723 001 MOORE 022 

PUBA 725 002 MORSE 024 

PUBA 730 001 ALLISON 022 

PUBA 731 001 MOORE 022 

PUBA 740 001 ROENIGK 025 

PUBA 749 002,003 MORSE 031 

PUBA 761 001 BLUESTEIN 015 

PUBA 765 001 MILLONZI 015 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 PWAD 100% ADOPTED 



2 :hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 RELI 065 001 PLESE 024 

6 RELI 073 001 AMBROS 024 

7 RELI 103 001 LAMBERT 216 

8 RELI 104 001 STAFF 030 

9 RELI 108 001 MARIENBERG 060 

10 RELI 121 001 TORNQUIST 030 

11 RELI 127 001 MCDUFFIE 030 

12 RELI 140 001 BAYNE 180 

13 RELI 142 001 BAYNE 035 

14 RELI 181 001 SAFI 095 

15 RELI 207 001 STAPLES 030 

16 RELI 236 001 THAYNE 030 

17 RELI 244H 001 STYERS 024 

18 RELI 283 001 LEVE 045 

19 RELI 287 001 AMBROS 025 

20 RELI 321H 001 BOYARIN 024 

21 RELI 328H 001 HAMMER 024 

22 RELI 480 001 HAMMER 012 

23 RELI 540 001 MAFFLY-KIPP 024 

24 RELI 566 001 MARIENBERG 020 

25 RELI 581 001 STAFF 012 

26 RELI 582 001 STAFF 012 

27 RELI 617 001 PLESE 030 

28 RELI 821 001 BOYARIN 015 

29 RELI 890 054 MAGNESS 005 



2 ourses that have NOT submitted COURSE MATERIAL ORDEf 

3 or NO TEXT NEEDED notification 

4 

5 ROML 058 001 ESTRADA 024 

6 ROML 060 001 LEAR 024 

7 ROML 600 001 WELCH 015 

8 

9 FREN 260 001 STAFF 024 

10 FREN 300 002 PRUVOST 018 

11 FREN 300 003 FURRY 018 

12 FREN 376 001 FISHER 024 

13 FREN 615 001 FISHER 015 

14 

15 ITAL 101 001-005 STAFF 095 

16 ITAL 102 001-006 STAFF 114 

17 ITAL 203 001-003 STAFF 057 

18 ITAL 204 001 STAFF 019 

19 ITAL 300 001 STAFF 020 

20 ITAL 345 001 CHAMBLESS 030 

21 ITAL 402 001 STAFF 022 

22 

23 PORT 270 001 CLARK 058 

24 PORT 398 001 RECTOR 025 

25 

26 SPAN 255 001-005 STAFF 088 

27 SPAN 260 001-008 STAFF 192 

28 SPAN 260H 001 STAFF 018 

29 SPAN 300 001-008 STAFF 160 

30 SPAN 310 001 STAFF 020 

31 SPAN 326 001 MACK 022 

32 SPAN 335 001 MACK 024 

33 SPAN 344 001 CARRASCO 024 

34 SPAN 350 001-004 STAFF 088 

35 SPAN 371 001 DOMINGUEZ 024 

36 SPAN 371 002 BINOTTI 024 

37 SPAN 372 001 GOMEZ-CASTELLANO 024 

38 SPAN 373 001 SUELDO 024 

39 SPAN 377 001 AMARAL 024 

40 SPAN 383 001 DOMINGUEZ 022 

41 SPAN 394 001 GOMEZ 022 

42 SPAN 402 001 STAFF 024 

43 SPAN 415 001 STAFF 022 

44 SPAN 678 001 BINOTTI 022 

45 SPAN 750 001 GOMEZ-CASTELLANO 015 



2 lat have NOT submitted COURSE MATERI~ 

3 or NO TEXT NEEDED notification 

4 

5 RUES 730 001 ROBERTSON 010 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 SOCI 101 001 HASTINGS 116 

6 SOCI 111 001 NIELSEN 048 

7 SOCI 122 001 HASTINGS 116 

8 SOCI 130 001 UHLENBERG 048 

9 SOCI 131 001 ELLIOTT 048 

10 SOCI 250 002 MCKENDRY 048 

11 SOCI 251 002 RUSSO 048 

12 SOCI 252 001 CAI 048 

13 SOCI 252 002 NIELSEN 048 

14 SOCI 252 004 PEREZ 048 

15 SOCI 273 002,003 BLAU 096 

16 SOCI 411 001 KADIVAR 048 

17 SOCI 412 001 ROOS 048 

18 SOCI 415 001 RAMSAY 048 

19 SOCI 418 001 CAI 048 

20 SOCI 420 001 GORMAN 048 

21 SOCI 431 001 UHLENBERG 048 

22 SOCI 444 001 KOZLOWSKI 033 

23 SOCI 468 001 CAMPBELL 048 

24 SOCI 469 001 EDELBLUTE 048 

25 SOCI 707 001 PEARCE 021 

26 SOCI 709 001 MOUW 021 

27 SOCI 720 001 TYSON 021 

28 SOCI 814 001 KURZMAN 021 

29 SOCI 821 001 SHANAHAN 021 

30 SOCI 831 001 MOUW 021 

31 SOCI 851 001 KLEINMAN 016 

32 SOCI 950 001 KALLEBERG 021 

33 SOCI 950 003 CAREN 021 

34 SOCI 950 004 HARRIS 021 



2 ve NOT submitted COURSE M~ 

3 ~r NO TEXT NEEDED notificatio~ 

4 

5 STOR 891 001 Jl 047 



2 mat have NOT submitted COURSE MATERI~ 

3 or NO TEXT NEEDED notification 

4 

5 WMST 051 001 STAFF 011 

6 WMST 064 001 SHIELDS 024 

7 WMST 068 001 PAGE 020 

8 WMST 101 001 STAFF 300 

9 WMST 111 001 BOOTH 030 

10 WMST 202 001 BERGER 025 

11 WMST 230 001 PAGE 020 

12 WMST 289 001 BURRILL 025 

13 WMST 290 002 PLEASANTS 025 

14 WMST 294 001 BURNS 025 

15 WMST 297 001 BURNS 025 

16 WMST 350 001 SHIELDS 025 

17 WMST 363 001 STAFF 010 

18 WMST 410 001 BOOTH 025 

19 WMST 790 001 BURRILL 010 

20 WMST 851 001 STAFF OOS 



Guaranteed Buyback Program Spring 2013 

UNC Chapel Hill 

Current Participants 

1) 

2) 

3) 

4) 

5) 

6) 

Astronomy 101/102: Fall 2010 through Spring 2013 

Chaisson Astronomy Today 9780321691439 

Valid through December 2012 

Submitted by Professor Dan Reichart 

Chem 10 l, 102: Fall 2011 through Spring 2013 

BROWN CHEMISTRY 978-0-321-69672-4 

Valid through December 2012 

Submitted by Professor Redinbo 

Drama 115: Fall 2010 through Fall 2013 

GA1NOR NORTON ANTHOLOGY OF DRAMA: SHORTER 978-0-393-93412-0 
Valid through May 2013 
Submitted by Prof. Jeff Cornell;Chair McKay Coble 

Drama 116: Fall 2010 through Fall 2013 

JACOBUS COMPACT BEDFORD INTRO TO DRAMA 978-0-312-47489-8 
Valid through May 2013 
Submitted by dept Prof. Jeff Cornell; Chair McKay Coble 

Linguistics 101: Fall 2010 through Spring 2014 

OGRADY CONTEMPORARY LINGUISTICS 978-0-312-55528-3 
Valid through December 2013 
Submitted by dept Chair Randall Hendrick 

Physics 104/105: Spring 2010 through Spring 2013 

Walker: PHYSICS 978-0-321-61111-6 

Valid through December 2012 

Submitted by Professor Alice Churukian 

7) 

8) 

Physics 116/117 Fall 2012 through Spring 2013 

Halliday: Fundamentals of Physics 978-0-470-46908-8 

Valid through December 2012 

Submitted by Professor Alice Churukian 

Psychology 101: Fall 2011 through Spring 2014 

WEITEN PSYCHOLOGY:THEME & VARIATIONS BRIEF 978-0-495-90386-4 



Valid through December 2013 

Submitted by dept. Chair Donald T. Lysle 

9) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

JOHNSON STATISTICS 978-0-470-40927-5 

Valid through December 20:12 Submitted by dept. Chair Edward Carlstein 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 



From: 

Sent: 

To: 

Cc: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Monday, October 8, 2012 3:36 PM 

Thompson, Karen <kthompsl@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Wmst 261 001 fall 2012 

The courses are ’not" cross-listed for fall; therefore, if you are not offering the courses then you both need to send a log 

sheet requesting to cancel them to the listserv at scheduling office@listserv.unc.edu. If they had been cross-listed then 

only Travis would need to send in the request. 

Best, 

Sherry 

From: Thompson, Karen 
Sent: Monday, October 08, 2012 3:30 PM 
To: Younger, Sherry R 
Subject: RE: Wmst 261 001 fall 2012 

Hi Sherry, 

talked with Travis and he said he will give you a call. Let me know if I will still need to send in the log sheet requesting 

to cancel. 

Thanks. 

From: Younger, Sherry R 
Sent: Friday, October 05, 2012 2:24 PM 
To: Thompson, Karen 
Subject: RE: Wmst 261 001 fall 2012 

Hi Karen, 

the course sections were cross-listed for fall then the sponsor would be responsible for cancelling the sections. 

Unfortunately, Wmst 261 001 is not cross-listed with anything for fall. [ checked the course catalog and can see that Afri 

is the sponsor. However, they have Afri 261 001 set up with a meeting pattern, not cross-listed and no one registered. 

have no way of know what went wrong so I suggest that you speak with Travis Gore in Afri. Since your course section 

and his are not cross-listed at the section level for fall, then both of you would need to send a log sheet requesting to 

cancel your sections to scheduling office@listserv.unc.edu. 

The Afri class is taking up a room and since no one is registered someone else could use the space. Of course, there is 

the student that is registered for Wrest that needs to be handled. 

Good luck with this. 



Sherry 

From: Thompson, Karen 
Sent: Friday, October 05, 2012 1:30 PM 
To: Younger, Sherry R 
Subject: RE: Wmst 261 001 fall 2012 

WMST is not the home department for this course. I was told during scheduling time for the fall that this course would 

be offered and that there would be two sections° Shouldn’t AFRI/AFRO do this? [ would be happy to do it. I just don’t 

want to step on anyone toes° 

Thanks. 

From: Younger, Sherry R 
Sent: Friday, October 05, 2012 12:19 PM 
To: Thompson, Karen 
Subject: Wmst 261 001 fall 2012 

Hi Karen, 

An advisor called a few minutes ago to inquire about this class. A student was in her office and said that she was 

registered for this class, but it had no meeting pattern and she was wondering what she should do since she hasn’t been 

to class yet. I verified in CCthat the class is set-up with one student registered & no meeting pattern or instructor 

listed. Since I received voicemail when I called you I instructed the advisor to have the student call you. 

If you determine that you need to cancel the section please send a request through our scheduling listserv at 

scheduling office@listserv.u nc.edu. 

Thanks, 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Monday, October 8, 2012 4:23 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Summer Course Schedule Maintenance 

Standard Section Numbering System Effective Fall 2011.docx; Combined Section 
request form-2012.xls; Summer term information.doc 

Course Schedule Maintenance for all Summer Sessions 

will open on Tuesday, October 9, 2012 

The following timeline applies to this course schedule maintenance period 

Access to all classes begins: Tuesday, October 9, 2012 

Access to all classes ends: Friday, November 16, 2012 

Room assignment period begins (no additions or changes allowed): Monday, November 

19, 2012 

Extended course schedule maintenance period begins (access to day/time/biding/room 

changes only through scheduling office): December 19, 2012 

Attached to this email you will find the following helpful documents: 

Summer Term Information (cheat sheet and helpful info) 

Standard Section Numbering Guide 

Combined Section Request form 

Resource information can be found on our web page at Course Schedule 

Maintenance 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

C~eck out our new website! registrar.unc.edu ~ ~ 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32265705- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32265705- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Standard Section Numbering System 
Effective Fall 2011 

001-299 
300-399 
400-599 
600-850 

On Campus 01M-09M 
Lectures, Labs, 
and Recitations    01S-09S 

01W-09W 

Correspondence 851-860 

Part-time 
951-955 

Classroom Studies 

956-974 

Distance 
Education 

02 

03 

05 

06 

975-989 

990-994 

997 

998 

999 

On-campus Lecture sections 
Lecture sections: Summer Bridge, SPCL 
Laboratory sections 
Recitation sections 
Maymester sections 
Faculty-led Study Abroad courses 

(see Registrar’s Policy Memorandum 14) 

On-campus web delivery courses (Lecture) 
Established by departments with minimal or no classroom 

attendance intended primarily for on-campus degree-seeking 
students. 

Self-paced Courses through the Friday Center 
851 = Correspondence Self-paced Courses 
855 = Online Self-paced Courses 
860 = Tutorial Courses 

~lnter-lnstitutional courses (Registrar Only)~i~     ~ 

Part-time Classroom Studies 
(Evening sections, Friday Center) 

Departmental Distance Learning 
(Depts needing additional section #s for these delivery modes 

may add a single letter to the end of the section #, i.e. 956a, 956b, 
etc.) 

Principal Method of Delivery codes (screen 137, SIS) 

P Face-to-face instruction, includes 
internships, clerkships, fieldwork (956-960) 

Interactive real-time video (961-963) 

TV, VHS, CD, DVD (non-web) (964) 
Web delivery asynchronous (965-972) 

Web delivery synchronous (973-974) 

Friday Center Distance Learning 
Principal Method of Delivery codes (screen 137, SIS) 

P Face-to-face instruction, includes internships, 
clerkships, fieldwork 

02 Interactive real-time video 

03 TV, VHS, CD, DVD (non-web) 
05 Web delivery asynchronous 

06 Web delivery synchronous 

Friday Center Distance Learning 
Carolina Courses Online 

990,994 Regular term (for UNC campus students) 

991,992, 993 Off-campus Studies students 

i~Reserved for future use by Registrar 

Formerly used for Summer Study Abroad sections 

Formerly used for "By Exam" credit 

Formerly used for "Placement" credit 
Revised 2/11/2011 



Fall Spring 1st SS 2nd SS 

Year: 

ACTION 

Date: 

Combined Section Request Form (Logsheet) 
A = Add CH = Change D = Delete X = Cancel 

Indicate 
Sponsor/Non Subject Course Section Days Start Time Stop Time 

Submitted 

Scheduling Office Use Only 

PS Astra 





Combined Section Log Sheet for Scheduling Office Date Submitted by: __ 

Instructions: When 2 or more departments are combining courses, the sponsor course should notify the non-sponsor departments that the combined course will be 
The sponsoring department should then fill out the form below with the names and section numbers of each course in the combination and indicate the number of st 

number of students that should be in all classes. You may use the same page for more than one combination, please leave a blank row to indicate that it is a new co~ 



offered and that each department should set up their section in Connect Carolina. 
:udents that should be listed in each section. A separate column exists for the total 

mbination. 

Scheduling 

only: ._ ~ =u Instructor PID # 

Initial here .£ or other notes when 

-- 



Summer Course Schedule Maintenance Cheat Sheet 

Course Schedule Maintenance opens on Tuesday, October 9, 2012 for the First and Second Summer 
Sessions for 2013 (terms = 2133, 2134). All Scheduling Officers in the Graduate/Undergraduate 
academic unit (AU = GU) will have until Friday, November 16, at 10:00 p.m. to verify and update 
summer class schedule information in Connect Carolina and Astra at which time Course Schedule 
Maintenance will close for the summer classroom assignment period. 

Course Schedule Maintenance also opens for Law, Medical, and Dental Schools as well as the MBA 
Program on Tuesday, October 9, 2012 but will remain available to these academic units until the 
Extended Schedule Maintenance period (ticket/instructor update) closes for each summer term. 

The two summer terms you will see in Connect Carolina are a result of rolling sessions S S 1, S $2, S SM, 
and Session B. Any other sessions were not rolled forward and you will have to add those courses to 
Connect Carolina. 

Sessions are as follows ..... 

2133 
Session B - 5/14 - 7/26, Classes in 2123 and 2124 Sessions B were rolled into this session. If classes 
need to be scheduled the entire summer, they should be scheduled in Session B. 

SSM - 5/14 - 5/31 

SSI- 5/14 - 6/18 

2134 
SSII - 6/20 - 7/26 

DO NOT use session A for classes! We have to have it in the system to tie all other sessions to for 
registration, etc. but no classes should be scheduled in this session. 

Semester Section Reports are available upon request from the Scheduling Office to assist you in 

updating the information in Connect Carolina. 

Important notes: 

Please keep in mind that summer class schedules must correspond to 
information that has been submitted to the Summer School Office. 

Standard Meeting Patterns 
The standard class periods for the summer sessions are as follows for courses that meet: 

5 days/week (M-F) 
8:00 - 9:30 

9:45 - 11:15 

11:30- 1:00 

1:15 -2:45 

4 days/week (MTWR) 
3:00 - 5:00 

4:15 -6:15 

6:30-8:30 

3 days/week (MTR) 
3:15 - 5:50 

6:00 - 8:35 



2. Non-General Purpose Classroom 
If’you have received permission from the appropriate authority to use a non-general purpose 
classroom, please inform the classroom scheduling office so we can schedule the appropriate 
room in Astra. 

3. No Need of a Classroom Assignment 
If you do not need a classroom assignment but have added a day and times, please place XX by 
using the blue scheduling button in Astra. 

4. Course Restrictions, etc. 
Please note that meeting times/days, instructors, notes, reserve capacities, department consent 

and enrollment totals were all rolled into the new term. 

Faculty-led Study Abroad Courses 
01 S-09S designates faculty-led study abroad courses. Faculty-led study abroad courses 
must be approved by the Dean of the College, the Director of Study Abroad and the 
Administrative Board prior to the course section being offered. 

6. Maymester courses 
Maymester courses should be set up with a section numbers 01M to 09M. 
Classes meet every day: 9:00- 12:15, 11:30-2:45 or 1:15-4:30. Use session code SSM. 

If you have any questions, please contact the Scheduling Office at 962-6093. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Monday, October 8, 2012 4:29 PM 

Thompson, Karen <kthompsl@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

Wmst 261 001 & Afri 261 001 

Hi Karen, 

I spoke to Travis so I’m aware that he does not need to cancel either of his sections of 261. However, he did notice that 

your office does have a section 2 of Wmst 261 and it also has no meeting pattern and has one student registered. 

You may want to look to see who is registered in section 2 and contact this student to find out if they have attended the 

class. If you find that you need to cancel this section please send in a log sheet to the listserv. 

Best, 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 
Tuesday,               12:45 PM 

Gore, Travis <stgore@email.unc.edu> 
A little late 

Good Afternoon, 

Just wanted to let you know that I will be a little late to work today. I decided to take my spanish class at home. 

Sorry, 



From: 

Sent: 

To: 

Subject: 

Cheek, Karen (Public Safety) <j enkinsc@psafety.unc, edu> 

Tuesday, October 9, 2012 12:46 PM 

Employee waitli st release .... EXPIRES 10-25-2012 

Good Afternoon Parking Coordinator, 

Please checkthe weblink http://www.dps.unc.edu/Parkin.q/employee/waitlist/release.cfm for the employee 
waitlist that was released Monday, October 8, 2012. This release will expire on Thursday October 25, 2012 
at 5:00pm. 

The notice went to all eligible employees that was released if the parking system had valid email addresses. 
However, please contact your departmental employees to advise them of the release so that they may claim 
the awarded permit before the expiration. 

Please be reminded that individuals are added to the waitlist based on their TSSD through October 31st of the 
current year. On November 1st, entries to the waitlist are on a first come, first serve basis. Permanent 
fulltime/part-time university employees will have priority to the waitlist based on the criteria above during any 
employee waitlist release. 

If you have any questions, please contact me. 

Karen Jenkins-Cheek 
University Parking Manager 

UNC Department of Public Safety 

CB# 1600 

285 Manning Drive 

Chapel Hill, North Carolina 27599 

919-962-7144 

919-962-2572 fax 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Tuesday, October 9, 2012 3:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 
FW: could we pls,. do my talk on Nov 8? 

Dear Travis, 

[t looks like we will have to push Professor Escobar’s talk to Thurs., Nov. 8 from 3:30-4:45p. Please see if the Incubator 

Room [n Hyde is available. 

Thanks. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & AfrooAmerican Studies 
UNC-Chapel Hill 

107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites, goo gle.com/site/drwalterrucker/ 

From: Escobar, Arturo 
Sent: Tuesday, October 09, 2012 3:44 PM 
To: Rucker, Walter C 
Cc: Escobar, Arturo 
Subject: RE: could we pls,. do mny alk on NOv 8? 

Dear Walter: 

If it’s ok with you and the department, could we please do my talk on Nov 8? 
That would work much better for in various ways... Please let me know, ok? 

best, 

arturo 



From: 

Sent: 

To: 

Subject: 

Attach: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Tuesday, October 9, 2012 4:43 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Dr Bahru Zewde’s review of your book 

Bahru Zewde-review-Bereket.pdf 

Dea r Travis 

Please forward this to my AFRI 524 class. 

Thank you 

Bereket Habte Selassie 

From: Selassie, Bereket H 
Sent: Wednesday, September 05, 2012 2:58 PM 
To:     ~yahoo.com 
Subject: FW: Dr Bahru Zewde’s review of your book 

Semere, 

Here is a good review by Ethiopia’s premier historian. 

With warm regards 

Bereket 

From: Geda, Yonas E., M.D. [geda.yonas@mayo.edu] 
Sent: Friday, August 31, 2012 4:20 PM 
To: Selassie, Bereket H 
Subject: Dr Bahru Zewde’s review of your book 

Aya Bereket : hope you are recovering well. We will call you over the weekend. I have attached Prof 
Bahru’s review of your book. It is a highly sophisticated review on a book that touches the hearts of 
both Eritreans and Ethiopians. Yonas 

From: prvs=55863dadb=bselassi@email.unc.edu [mailto:prvs=55863dadb=bselassi@email.unc.edu] On Behalf Of 
Selassie, Bereket H 
Sent: Sunday, August 05, 2012 5:46 PM 
To: Geda, Yonas E., M.D. 
Subject: FW: Chapter 14 

Selam Yonas. 

I hope you can open the attachment 

Regarda 

Bereket, 



From:             @aol.com] 
Sent: Sunday, Aucjust 05, 2012 6:38 plVl 
To: Selassie, Bereket H 
Subject: Fwd: Chapter :t4 

Dr Bereket, 
I sent this e-mail 7 hours ago. To my surprise it went somewhere else. 

I will call. 

..... Ori.qinal Messaae ..... 
From: ~aol.com> 
To:         @telecom.net.et> 
Sent: Sun, Aug 5, 2012 11:12 am 
Subject: Chapter 14 

Good Morning Dr. Bereket, 
Please find the last chapter attached. 
Have a safe trip to DC. 
Regards, 
Kebedech 



Eritrea and Ethiopia: An Interminable Saga of Love and Hate 

Bahru Zewde 

The Crown and the Pen 
The Memoirs of a Lawyer Turned Rebel 

by Bereket Habte Selassie 
The Red Sea Press, Inc., xvi+367pp., ISBN (PB) 1-569092-2763, (HB) 1-56902-2755 

Having fought what many people considered a senseless war in 1998-2000, Eritrea and 
Ethiopia find themselves no nearer to peace some eight years later. With UNMEE, the 
UN force that has so far set the two forces apart, declared practically dead by both 
parties, there is nothing to prevent them from entering another round of fighting. The 
region has thus established a record for one of the longest armed confrontations in the 
world - a record that is now approaching the half century mark. This goes back to the 
first shot that was fired in the western hills of Eritrea in 1961 and signalled the birth of 
the Eritrean Liberation Front (ELF). Between then and now, the peoples of the region had 

a merciful respite only in the years between 1991 and 1998, the years, respectively, of the 
de facto independence of Eritrea and the onset of the new round of hostilities, during 
which time the ruling parties exhibited an outward camaraderie that concealed underlying 
tensions. 

This fairly long history of bloody confrontation has left its mark on memory and 
identity. Eritrea and Ethiopia have come to be viewed as irreconcilable polarities rather 
than overlapping identities, as primordial enemies rather than estranged members of the 
same family. In this respect, Bereket Habte Selassie’s book could not have come at a 
better time. As the memoirs of someone who straddled both worlds, the Ethiopian and the 
Eritrean, this account of his life and career is typical of so many other Eritreans who have 
lived in both worlds, some eventually eschewing one completely for the other, some 
continuing to grapple with these conflicting identities. But few have told the story with so 
much eloquence and erudition, even if one is bound to take issue with some of his 
interpretations. 

The book, which is said to be the first part of a two-volume memoir, traces the 
author’s life and career from his early childhood in the village of Adi Nifas (Hamasien, in 
the heart of highland Eritrea) to the attainment of Eritrean independence in 1991. 
Bereket, to use the Ethiopian form of addressing him, was the sixth child of a large 
family of nine children. It was a family dominated by the imposing figure of his father, 
Qeshi (Priest) Habte Selassie Gulbot, an Orthodox priest who had turned Protestant. The 
Protestant element was to be so crucial in the intellectual history of Eritrea, producing as 
it did the two personalities who embodied the divergent aspirations of the Eritreans at the 
end of Italian colonial rule in 1941 - Bairu Tedla, leader of the group that sought the 
union of Eritrea with Ethiopia (the Unionists), and Woldeab Woldemariam, generally 
recognized as the ’father’ of Eritrean independence. 

Bereket had his early schooling at the Scuola Vittoria in Asmara, routinely 
making the five-mile walk from and back to his village, Adi Nifas. But this did not last 



long. In early 1945, as the Second World War was coming to an end, Bereket (then aged 
about fifteen) and a friend found themselves on their way to Harar in eastern Ethiopia, to 
join a Lutheran school. The eventful journey across Ethiopia to the boys’ final destination 
is narrated with remarkable memory and a good deal of wit, a feat that is repeated in his 
account of some of the defining moments of his life, including the marathon flight that he 
and fifteen other marticulants - drawn from the rival prestigious high schools Wingate 
and Kotebe - made to England for their higher education in October 1948, complete with 
a vignette of the ground hostess (Almaz), who ’shepherded’ the young scholars to the 
plane. 

From his school days in Harar until his escape from the clutches of the Derg to 
join the EPLF, Bereket’s life was to follow the trajectory of many an Ethiopian student 
and civil servant of his generation. Indeed, some of his most enduring friendships were to 
be with Ethiopians rather than Eritreans, such as Worku Habtewold, his constant 
companion both in high school and in England, the famous poet Mengistu Lemma, the 
artist Afework Tekle and Aseghid Tesema and Shimelis Adugna, who was to become the 
first Commissioner of the Ethiopian Relief and Rehabilitation Commission that was set 
up following the 1973 famine. ~ propos the last two, Bereket writes: ’Although 
eventually, differing views or opposed positions on the Eritrean question would send us 
our separate ways, I remember both Asseghid and Shimelis with fondness and gratitude’ 
(p. 236). 

Indeed, while Bereket could never forgive the ’Shoan intrigue’ that precipitated 
his recall from his studies in England in 1953, he could not forget the steadfast support 
and encouragement that he encountered from so many ’Shoans’. In the end, that ’Shoan 
intrigue’ turned out to be a unilateral act of the Vice Minister of Education, Akalework 
Habtewold. Bereket’s forced repatriation was eventually terminated through the 
intercession of Emperor Haile Sellassie’s eldest daughter, Princess Tenagnework. It was 
also during his forced sojourn in Addis that he met, almost providentially, his future wife 
and mother of three children, Koki Menkir, also from a Shoan family. Some fifteen years 
later, when Bereket was banished to Harar province, he fell into the warm embrace of the 
governor general, Dejjazmach Workineh Wolde Amanuel, and his family. Finally, his 
return to grace and to a new post of Legal Adviser at the Ministry of Interior was 
masterminded by the minister, Bitwaddad Zewde Gebre Hiwot, who persuaded the 
Emperor that it would be easier to watch over the dangerous element that Bereket was 
purported to be in the capital rather than in a distant province. 

At the centre of the whole saga is, of course, Emperor Haile Sellassie himself. 
Hence the title of the book. Even before Bereket relocated to Ethiopia, he recalls the 
Eritrean fascination with the young prince Tafari (as the emperor was called before his 
coronation in 1930). Many Eritreans had moved to Ethiopia in search of education and 
employment. Tafari patronized a number of them, notably the famous Lorenzo Ta’ezaz, 
who rose to become foreign minister after Ethiopia’s liberation from Fascist Italian 
occupation in 1941. Bereket recalls songs in praise of the emperor, still fondly 
remembered as Tafari, during his period of exile in 1936-41. Haile Sellassie was, as he 
puts it, ’a palpable force in the minds of many Eritreans, particularly among the literati’ 
(p. 42). In view of this assessment, it is difficult to agree with the author when he reduces 
the attachment so many Eritreans under Italian colonial rule evinced for the emperor and 
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Ethiopia as a matter of choosing between ’an African neighbor as against a European 
occupier’ (p. 43). 

Bereket gives us some memorable descriptions of his encounters with Haile 
Sellassie. At his first audience, when asked who his father was, Bereket had the temerity 

to tell the sovereign that he would not know him, oblivious of the fact that the emperor 
would be briefed thoroughly about someone’s background before giving him/her an 
audience, all the more so as Bereket’s father happened to be an active member of the 
Unionist party. When Bereket returned from his studies abroad, he was asked with the 
fundamental and almost non-translatable question: ’mindenew yedekemkibet?’ which the 
author bravely translates into ’what was your endeavor on?’ (p. 126). When it came to the 
laureate’s future occupation, the emperor was not amused when Bereket expressed his 
preference to practice law; he was, as was imperial wont, summarily assigned to work in 
the Ministry of Justice, where he rose successively to become Inspector General, 
Associate Justice and Attorney General. 

The late 1950s and early 1960s were also times when Ethiopia was partaking of 
the ascendant pan-Africanist spirit. Ultimately, the Ethiopian emperor was to emerge as a 
father figure reconciling conflicting strategies for the attainment of African unity. 
Bereket, along with other young educated Ethiopians of his generation, partook of that 
spirit. He was a member of the Ethiopian delegation to the All African Peoples 
Conference held in Accra in December 1958 - a youth sequel to the summit of 
independent African heads of state convened earlier in the year by Nkrumah. Five years 
later, the Organization of African Unity was born in Addis Ababa. Bereket, who was a 
member of the Ethiopian committee that drafted the OAU charter, gives us some vivid 
descriptions of those heady days - Nkrumah stepping ceremonially over a slaughtered 
sheep, the tumultuous welcome that the Muslim population of Addis Ababa accorded the 
Egyptian president, Gamal Abdel Nasser, the emperor imploring Sekou Tour~ (’Mon ills, 
je vous prie’) to dissuade Nkrumah from walking out when he saw that his call for a 
strong union was going to be rejected by the majority, and the dramatic confrontation 
between the Somali president and the Ethiopian prime minister. 

Bereket’s estrangement with the imperial system - the battle between the ’crown 
and the pen’ - came at two levels, first as an Ethiopian then as an Eritrean. While in 
London, he was part of the budding student movement that was destined to be the 
harbinger of the revolution that swept away the ancien regime. What began in more 
innocuous forms in the United Kingdom assumed a more radical flavour in the United 
States (where he had gone to study at UCLA), when he chaired the historic 1965 congress 
of ESUNA (the Ethiopian Students Union in North America), marking the decisive shift 
from a reformist to a revolutionary agenda. Back in Ethiopia, he was sympathetic to the 
rebellious figure of Garmame Neway, who was to be the brain behind the abortive coup 
of 1960 that was led by his brother, Brigadier General Mengistu Neway. Bereket recounts 
an interesting encounter with the third leader of the coup, Colonel Workineh Gebeyehu, 
Chief of Security, when the colonel let Bereket read the thick intelligence file compiled 
against him by security agents and then, to the utter astonishment of the author, burnt the 
whole file. The emperor had so much faith and confidence in his security chief that he 
remained in a "state of denial" about the colonel’s involvement in the coup and kept 
asking for him long after he was dead. 



Although it failed, the coup opened a new era in the history of political opposition 
to the regime. As Bereket concludes: ’Those historic events infused in the progressively 
inclined elites of the time - all those who desired change - a sense of empowerment, 
intimating the possibility of change. The question became: what kind of change and by 
what means?’ (p. 165). Bereket, who was a member of that elite, began to work with 
kindred spirits towards that change, ’straddling two contradictory worlds - the one of 
high government office, the other of a secret underground movement’ (p. 183). The 
agents of change that were identified included the labour unions, the military and the 

students and teachers. 
The quest for change thus took Bereket into organizing the labour unions with 

fellow intellectuals like Mesfin Wolde Mariam and Seyoum Gebre Egziabher and flirting 
with the military, notably with the charismatic General Aman Andom, like Bereket of 
Eritrean origin. Briefly, until their cover was blown and they had to disperse, he was 
involved in a clandestine group led by the inveterate opponent of the emperor, Blatta 
Takkala Walda-Hawaryat. This underground activity is the subject of a thinly disguised 
novel that the author had written earlier, Riding the Whirlwind." An Ethiopian Story of 

Love and Revolution (Red Sea Press 1993). The novel is dedicated to General Aman, 
along with two other Ethiopians, the physicist Yohannes Menkir and the poet Yohannes 
Admasu, the latter also something of a rebel and who apparently was befriended by the 
author when they were both banished to Harar. 

Bereket’s ultimately enduring estrangement with the regime - and Ethiopia - 
came through his involvement with the Eritrean liberation movement. As in the case of so 
many other Eritreans, that estrangement took an almost irreversible turn with the 
dissolution of the UN-sponsored federation in 1962. It was presaged by the successive 
steps taken to undermine the federal arrangement and the clandestine opposition 
movements that this triggered - the MaHber ShewAte (Cell of Seven) and the Haraka 
(the [Eritreran Liberation] Movement), active in the highlands and lowlands of Eritrea, 
respectively; Bereket came to be affiliated with a unit of the former operating in Addis 
Ababa until its cover was blown. 

It was apparently his Eritrean clandestine work that eventually led to his 
banishment to Harar province. Apart from the initial shock and uncertainty triggered by 
the nocturnal knock in September 1967 - the chain of occurrences that form the prologue 
to the whole story - his banishment was far from intolerable. That indeed was the case 
with most imperial banishments, contrary to the author’s assertions that he was shown 
particular leniency because of the emperor’s special sensitivity to people of Eritrean 
origin, his reputation among his generation of educated Ethiopians and his connections 
with the diplomatic community. Imperial policy generally aimed at the cooption or 
mollification - rather than liquidation - of political opponents. Not only did Bereket 
enjoy the sympathy and understanding of the provincial governor and his wife, but he 

was soon elevated to the post of Mayor of Harar town. That too, as we have seen, was 
terminated through the artful intercession of the Minister of Interior. Bereket was 
rehabilitated, even if he opted for a World Bank posting in Washington DC soon after. 

The 1974 revolution was a great landmark in the history of Ethiopia. When it 
erupted in February 1974 with a series of popular strikes and demonstrations, there was a 
euphoric expectation that it was the herald of a new era of social justice. The revolution 

was expected to be a kind of panacea for all the country’s ills, from the age-old problems 
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of social inequality and injustice to the more recent one of the over a decade-long war in 
Eritrea that had pitted government forces against the Eritrean insurgency. No person 
symbolized these aspirations better than General Aman Andom, an officer of Eritrean 
origin who was unshakeably Ethiopian in his orientation. Intimidated by the enormity of 
the task they were embarking upon, the group of officers who deposed the emperor and 
seized state power in September 1974 had no choice but operate behind his imposing 
figure. He was made chairman of the Derg, as the committee of 110 or so officers and 
NCOs who were steering the course of the revolution came to be known. 

But the delicate arrangement, which was reminiscent of the partnership between 
General Neguib and the Egyptian Free Officers led by Nasser some two decades earlier, 

was bound to unravel. The Derg wanted Aman to be nothing more than a ceremonial 
head of state. Aman, who was a strong-willed person and not entirely without political 
ambition of his own, had other ideas. More fundamentally, Aman and the Derg, more 
strictly its emerging strongman Mengistu, clashed over the handling of the Eritrean 
problem. The former understandably preferred a pacific approach; the latter opted for a 
military solution. The tragic finale was played out on a fateful evening of November 
1974, when troops loyal to Mengistu stormed the general’s residence. The general was 
killed in the shootout, accompanied by nearly sixty other senior government officials and 
members of the nobility (as well as a small number of former members of the Derg or its 
subordinate committees), whom the Derg executed that same evening, thereby ushering 
in unmistakable fashion the bloody chapter of the revolution. 

Bereket himself had hurried back from Washington to join the revolutionary tide. 
He was appointed member of the Commission of Enquiry that was set up to investigate 
the misdeeds of officials of the fallen regime. The Commission could hardly pretend to 
conduct an impartial investigation amidst the aggressive media campaign that had been 
unleashed against the accused. Bereket himself incurred universal opprobrium for the 
way he harassed the fallen prime minister, Aklilu Habtewold, who, given the prevalent 
imperial power structure, had little executive power after all. Was Bereket perhaps taking 
revenge for the conduct of Aklilu’s brother, Akalework, who as Vice Minister of 
Education had him recalled from his studies in England in 1953? To his credit, Bereket 
demonstrates a remarkable capacity to laugh at himself when he recounts an encounter in 
Mekelle, a provincial capital in the north, where he was hiding as he ran away for his life, 
when one of the women visiting the house he was staying in harshly criticized Bereket, 
who was listening incognito, for his conduct. 

The killing of Aman Andom proved a turning point in Bereket’s life. As a close 
associate of the general, Bereket soon found himself on the Derg’s wanted list and had to 
run for his life. The saga of his escape across central and northern Ethiopia is so full of 
drama that it is fit for a novel rather than a memoir. Bereket succinctly sums up his 

involvement with the Eritrean liberation movement thus: ’first as a mediator, then as 
relief organizer and finally as a full-fledged member of the EPLF’ (p. 306). The 
mediation was between the two warring fronts, Eritrean Liberation Front (ELF) and 
Eritrean People’s Liberation Front (EPLF). The relief work was with the Eritrean Relief 
Association (ERA). Despite some early disturbing signs of the dictatorship that EPLF 
was to evolve into, such as its methods of interrogation of suspects, Bereket plunged with 
gusto into the campaign for Eritrea’s liberation. It was in his capacity as an 
uncompromising lobbyist for Eritrea’s independence in academic and diplomatic venues 



that Bereket incurred the enmity of so many Ethiopians, including some who were his 
erstwhile friends. 

Yet, the attainment of that independence left the big question of how independent 
Eritrea was to relate to Ethiopia wide open. In this respect, I recall meeting Bereket for 
the first time in my office at Addis Ababa University, only months after Eritrea’s 
independence. He had come with the idea of a conference on Ethio-Eritrean cooperation. 
I was baffled by the initiative, coming as it did so soon after two decades of warfare that 
had pitted the two countries as totally irreconcilable entities. Bereket was not alone. 
Other Eritreans were coming to Addis in big numbers, some to enjoy the variegated 
cultural life of the capital, others to reclaim their parent’s residential quarters. The bloody 
war of 1998-2000 notwithstanding, those gestures underscore the fact that the destiny of 
Eritrea and Ethiopia remains inseparable, and this is indeed the overall feeling that the 
reader comes out with after reading the book under review. 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Tuesday, October 9, 2012 4:58 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Dr Bahru Zewde’s review of your book 

Thank you. 

Bereket Habte Selassie 

From: Gore, Travis 
Sent: Tuesday, October 09, 2012 4:54 PM 
To: Selassie, Bereket H 
Subject: RE: Dr Bahru Zewde’s review of your book 

Sent! 

From: Selassie, Bereket H 
Sent: Tuesday, October 09, 2012 4:43 PM 
To: Gore, Travis 
Subject: FW: Dr Bahru Zewde’s review of your book 

Dea r Travis 

Please forward this to my AFRI 524 class. 

Thank you 

Bereket Habte Selassie 

From: Selassie, Bereket H 
Sent: Wednesday, September 05, 2012 2:58 PM 

To:     ~yahoo.com 
Subject: FW: Dr Bahru Zewde’s review of your book 

Semere, 

Here is a good review by Ethiopia’s premier historian. 

With warm regards 

Bereket 

From: Geda, Yonas E., M.D. [geda.yonas@mayo.edu] 
Sent: Friday, August 31, 2012 4:20 PM 
To: Selassie, Bereket H 



Subject: Dr Bahru Zewde’s review of your book 

Aya Bereket : hope you are recovering well. We will call you over the weekend. I have attached Prof 
Bahru’s review of your book. It is a highly sophisticated review on a book that touches the hearts of 
both Eritreans and Ethiopians. Yonas 

From: prvs=55863dadb=bselassi@email.unc.edu [mailto:prvs=55863dadb=bselassi@email.unc.edu] On Behalf Of 
Selassie, Bereket H 
Sent: Sunday, August 05, 2012 5:46 PM 
To: Geda, Yonas E., M.D. 
Subject: FW: Chapter 14 

Selam Yonas. 

I hope you can open the attachment 

Regarda 

Bereket, 

From:             ~aol.com] 
Sent: Sunday, August 05, 2012 6:38 PM 
To: Selassie, Bereket H 
Subject: Fwd: Chapter 14 

Dr Bereket, 
I sent this e-mail 7 hours ago. To my surprise it went somewhere else. 

I will call. 

..... Original Message ..... 
From: ~aol.com> 
To:         @telecom.net.et> 
Sent: Sun, Aug 5, 2012 11:12 am 
Subject: Chapter 14 

Good Morning Dr. Bereket, 
Please find the last chapter attached. 
Have a safe trip to DC. 
Regards, 
Kebedech 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Gautier, Janet E <gautier@email.unc.edu> 

Wednesday, October 10, 2012 9:28 AM 

Allison, Kim A <kallison@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Coble, Katrina <kbcoble@email.unc.edu>; Cox, Tammy L 
<tlcox@email.unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; Coble, Sherry B 
<SCOBLE@email.unc.edu>; Eubanks, Shannon G <seubanks@email.unc.edu>; Finn, 
Kelly Carver <kellyfinn@unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; 
Girod, Alice B <agirod@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Henry, 
Gayle B <ghenry@email.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Jones, 
Mary J <mjonesl l@email.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Mclver, 
Samelia <mciver@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; 
Murphy, Maura J <murf@email.unc.edu>; Pope, Tonya <tepope@email.unc.edu>; Ray, 
Nancy L <nray@email.unc.edu>; Richardson, Mark <richardm@email.unc.edu>; 
Rogers, Charlotte H <crogers@email.unc.edu>; Sauer, Beth H 
<bhsauer@email.unc.edu>; Smith, Michael <michael_smith@unc.edu>; Stokes, Pamela 
D <pstokes@unc.edu>; Stolle, Carrie K <stolle@email.unc.edu>; Toscher, Hope 
<toscher@email.unc.edu>; Turnbull, Jodie Ann <jogregor@email.unc.edu>; Weaver, 
Cinnamon S <cinnamon_weaver@unc.edu>; Whitling, Brian E 
<whitling@email.unc.edu>; Williams, Susan Staples <swms@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Walker, Victoria 
Ward <vwwalker@email.unc. edu>; Schwarz, Anne (2 <anne. schwarz@unc, edu>; 
Wallace, Wanda L. <allace@email.unc.edu>; Carvalho, Julia <juliacar@email.unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Williams, Tia Howell <tia williams@unc.edu>; 
Grey, Elizabeth B <lgrey@email.unc.edu> 

Gautier, Janet E <gautier@email.unc.edu> 

Summer School Report to the Faculty 

Faculty Report 2012.doc 

From Jan Yopp, Dean of Summer School 

Attached is the Summer School Faculty Report to be distributed to faculty who taught in Summer 2012. We ask that you 

forward this attachment to that group of faculty. 

Janet Edwards Gautier, Director 

Summer School 

CB 3340, 134 E Franklin St 
The University of North Carolina at Chapel Hill 

Chapel Hill NC 27599-3340 

(919) 966-4364 



UNC 
SUMMER SCHOOL 

TIlE UNIVLRSITY 

of NORTtK CAROLINA 

at ~HAP]~L HILL 

I34 E FILANKLIN STREEq 

CAMPUS BOX 334° 

CHAPl~L HILl. NC 27599 334° 
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summcr.un c. edu 

TO: Faculty in Academic Affairs 

FROM: Jan Johnson Yopp, Dean 

DATE: 

2012 Summer School Report to the Faculty 

October 10, 2012 

Summer School administers summer course offerings in Academic Affairs. 
It is a receipts-based School operating without any state appropriated budget. Our 
mission is to offer courses in the third academic term, SUMMER, to meet the 
needs of our students and the goals of our faculty, but not lose money. 

The SUMMER term is a critical part of the University’s teaching program, 
enabling students to make progress toward their degrees. It is vital for retention 
and graduation rates. It is a major service of our faculty to participate in summer 
teaching. 

Each academic unit aims to offer courses that are self-supporting and that 
have qualified instructors and academic space. Each unit develops its course 
offerings. 

Notable.facts and new information 
*Summer School lost enrollment in summer 2012, the largest decrease 

since substantial gains in 2009. Since then, enrollment growth had remained flat, 
but in 2012 enrollment overall was down 2 percent. Credit-hour production 
dropped 4 percent. In summer 2012, 7,265 undergraduate and graduate students in 
Academic Affairs enrolled in Summer School classes and took 41,130 credit 
hours. Some of the 2012 decrease might be attributable to less federal financial aid 
to cover tuition costs. 

*Of the students in summer classes in 2012, 79 percent were classified as 
North Carolina residents, 90 percent were our own degree-seeking students, and 
56 percent were women. 

*Summer School had 432 enrolled visiting students, a 6.5 percent decline 
over 2011. 

*Maymester marked its sixth year and continued to be popular with 
students and faculty. It had 42 courses with 573 students enrolled, an increase of 
17.6 percent over summer 2011. Forty-five courses have been approved for 
summer 2013. 



Faculty contributions and opportunities 
In 2012, faculty taught more than 575 summer courses in two concentrated 

five-week summer sessions and in the three-week Maymester. 

Of faculty teaching in 2012, about 12 percent were full professors, 12 
percent associate professors, 9 percent assistant professors, 16 percent lecturers 
and 35 percent teaching assistants. 

The faculty stipend for teaching a standard three-credit-hour summer 
course remains at 1/9 of nine-month salary with a $12,000 cap, except for courses 
in professional schools that set their own tuition rates. Teaching two courses is the 
maximum over both summer sessions. Summer School paid about $5.1 million in 
salary and fringes for classroom instruction in summer 2012. 

Faculty members teaching in Summer School continue to offer courses 
with special components, such as travel within the United States or performance. 
A third language, Arabic, joined Spanish and Chinese, and all were offered in a 
language immersion format in first session. The summer jazz program in second 
session included five public concerts. 

Seventeen faculty members have joined the online course project begun in 
summer 2010 to convert seated courses into a five-week online format. In summer 
2012, 18 sections of 14 courses were offered. Enrollment proved strong, averaging 
17.5 students per class. Five additional courses will go online in summer 2013. 
Requests for proposals will go out in March 2013 for summer 2014 and will 
require approval of the unit chair or dean. 

Faculty interested in teaching should talk to their unit chair or dean in 
addition to their unit’s Summer School administrator. Course planning is 
underway for summer 2013. 

Organization 
Summer School is administered by a dean who answers to the provost. 

Policy is established by the Summer School Administrative Board. The 10 
members of the board are the dean of Summer School (Chair), faculty representing 
professional schools (2), faculty from each division in the College of Arts and 
Sciences (4), the dean of the College or designated representative, the provost or 
designated representative, and the director of the Friday Center for Continuing 
Education. 

Continued success 
If you have insights into how we can improve Summer School, please 

share them with us. Please contact your unit administrator or the dean of Summer 
School (jyopp@email.unc.edu) if you have questions or suggestions. The Summer 
School web page is summer.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Cheek, Karen (Public Safety) <jenkinsc@psafety.unc.edu> 

Wednesday, October 10, 2012 11:02 AM 

FW: Employee waitlist release .... EXPIRES 10-25-2012-ADDITIONAL 
INFORMATION 

Parking Coordinators ...... 
Please recheck the posting after 12noon today as BTD and N7 zones were inadvertently left off the list. As 
indicated below, the notification of release was sent to all individuals released including the BTD and N7 
recipients as long as we had a valid email address. However, please contact your department employees 
of their release just in case they did not receive their email. 

I apologize for any inconvenience. 

Karen 

Karen Jenkins-Cheek 

University Parking Manager 

UNC Department of Public Safety 

CB# 1600 

285 Manning DFive 
Chapel Hill, NoFth CaFolina 27599 
919-962-7144 
919-962-2572 fax 

From: Cheek, Karen (Public Safety) 
Sent: Tuesday, October 09, 2012 12:46 PM 
Subject: Employee waitlist release .... EXPIRES 10-25-2012 

Good Afternoon Parking Coordinator, 

Please check the weblink http://www.dps.unc.edu/Parkin.q/employeelwaitlist/release.cfm for the employee waitlist that 
was released Monday, October 8, 2012. This release will expire on Thursday October 25, 2012 at 5:00pm. 

The notice went to all eligible employees that was released if the parking system had valid email addresses. However, 
please contact your departmental employees to advise them of the release so that they may claim the awarded permit 
before the expiration. 

Please be reminded that individuals are added to the waitlist based on their TSSD through October 31st of the current 
year. On November 1st, entries to the waitlist are on a first come, first serve basis. Permanent fulltime/part-time university 
employees will have priority to the waitlist based on the criteria above during any employee waitlist release. 

If you have any questions, please contact me. 

Karen Jenkins-Cheek 

University Parking Manager 

UNC Department of Public Safety 

CB# 1600 

285 Manning DFive 
Chapel Hill, NoFth CaFolina 27599 
919-962-7144 
919-962-2572 fax 



From: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Wednesday,                4:05 PM 

Gore, Travis <stgore@email.unc.edu> 

Laura Mielke talk 

Laura Mielke flyer.docx 

Hi Mr. Gore, 

This is just to let you know that the Department of English and Comparative Literature is hosting a talk on William Wells 
Brown, given by Professor Laura Mielke, on at 4 pm. Could you possibly send this e-mail out among your students 
and colleagues? 

Thank you, 

The Department of English and Comparative Literature is excited to announce that Laura Mielke will be joining us on 
Friday,          to present a chapter from her upcoming work "Provocative Eloquence: Theatre, Oratory, and 
Collective Violence in America, 1820 - 1860." 

At 4:00 PM in Donovan Lounge (223 Greenlaw Hall), Professor Mielke will speak to us about "William Wells 
Brown’s Dramatic Slaving and the Voices of Slavery," 

In her talk, Professor Mielke will consider why successful abolitionist lecturer and author, William Wells Brown, took up 
the dramatic genre in the mid-1850s, alternating his lectures with readings of two abolitionist plays: Experience 
(unpublished) and The Escape (1858). Brown’s virtuosic dramatic readings, which concentrated innumerable voices-- 
masters, mobs, and victims--in his already over-determined African American body, constituted a new form of abolitionist 
appeal in the era of the Brooks-Sumner Affair. Strategically placing theatrical performance alongside oratorical, Brown 
called attention to and derided the violence deployed not only to enslave but also to suppress all written and spoken 
criticism of enslavement. 

Please mark your calendars! 



"WILLIAM WELLS BROWN’S 

DRAMATIC SUASION AND THE VOICING 

OF SLAVERY" 

LAURA MIELKE 

Associate Professor 

University of Kansas 

FRIDAY OCTOBER 26, 4:00 PM 

DONOVAN LOUNGE, 223 GREENLAW HALL 

The author of Native Acts.. Indian Performance, 1603-1832 and Moving 

Encounters.. Sympathy and the Indian Question in Antebellum, Laura Mielke’s 

research focuses on American Literature from the colonial era through the late 

nineteenth century, including works of American Indian, transcendental, 

sentimental, dramatic, and oratorical literatures. Professor Mielke will present a 

chapter from her current project entitled "Provocative Eloquence.. Theatre, 

Oratory, and Collective Violence in America, 1820-1860." 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kimberly McLerren <kmclerren@XANEDU.COM> 

Thursday, October 11, 2012 5:40 PM 

Meeting with XanEdu Publishing RE: Low-cost, high-quality custom texts, course packs, 
and digital offerings made simple! 

Campus Flyer McLerren.pdf; FAQs.pdf; FWK TITLES.pdf; general book.pdf 

Low-cost, high-quality custom texts, course packs, and digital offerings made simple! 

Hello! 

I am Kimberly McLerren, UNC’s Account Executive from XanEdu Publishing. I am writing to ask for a meeting next week 

with any course materials decision makers to discuss how my services can save the school or the students money and 

provide exceptional quality custom course materials. I will be at UNC October 24 and Oct 25, and would greatly 

appreciate 15 minutes of time to simply describe my offerings and gauge if there is interest in what I can do for you, 

your students, your department, and the courses you teach. 

Please let me know when you’d like to see me by responding to this note or by inviting me to visit you through the 

Outlook calendar! Please feel free to forward this e-mail to any faculty members who you may have heard discussing 
how they would like to change their course materials. 

Here are some popular options for customization: 

XanEdu creates beautiful, full-color, or black-and-white traditional texts from professors’ original manuscripts or 

research. 

XanEdu creates traditional texts based on chapters from any other publishers, articles, and professors’ original 

materials, student example papers, and XanEdu content (or any mix thereof). 

XanEdu creates "course packs," bound with comb binding and a cardstock cover, containing any sorts of materials 

you’d like. 

XanEdu creates traditional texts or course packs from OUT OF PRINT BOOKS. 

XanEdu clears copyrights--for the above, or for use on your LMS. 

XanEdu provides digital access with all of the above--students can sell the book back and have the digital copy 

forever! 

XanEdu requires no minimum enrollment. 

Here are some benefits: 

text. 

YOU control the cost. 

YOU control the content. 
YOU control how much or how little work you want to put into the process. 

YOU control how much XanEdu recommends for you. 

YOU teach the way YOU want to teach. 

YOU (or your department or your students--whomever contributes) can get a royalty for original works in the 

YOU look like a "rock star" to your students, who are paying only for what is required of them in your course. 

YOU and your students support the local economy in your school’s bookstore, rather than buying from an 
anonymous source online. 

I look forward to meeting and speaking with you ! 



In Service, 

£imbedy Ao McLerren, PhD 
Account Executive 
XanEdu Publishing0 
Raleigh, NC 
Mobile: (904) 386°7634 
KMcLerren~Xan Ed u corn 
www xanedu cem 

Learn more about XanEdu’s exceptional iPad app by visiting: 
http:Hinfo.xanedu.comll1672212012-08-O71clljk 



What kind of enrolln’~ent lin’~its or minimums do you have? None! Each instructor may create texts and 

coursepacks for his or her sections, or XanEdu can print one text or coursepack for the entire department! The great 

thing is that XanEdu can take chapters from many different texts from different publishers, and create one perfect 

text! 

How long will it take to get mV pro~ect con’~pleted ? XanEdu will respond to your request within a day and begin 

working on your project. Your involvement with the project will help determine the length of time it takes to get the 

book on the bookshelf, and we must also consider how long it takes to get copyrights, etc. Generafly, a complex 

project can be completed in 90 days. Less complex projects are much quicker! 

How does my can’~pus bookstore ~et the information it needs to purchase the book? XanEdu will communicate the 

final ISBN and ordering procedures to campus bookstores. 

Can my custon’~ beok be delivered digitally? Yes! Via Folio-X, which works on any device, any time? 

Can the b®®ks include in’~ages! Yes! We just need citation information to get permissions. 

Can ~ publish materia! that is 100% created by me? Yes! XanEdu can help you with proofreading, copyediting, and 

formatting your original work to create the perfect text. 

Can my deysartment or ~ get a royalty fron’~ the sale of the book in the bookstore! Yes! 

How d® ~ £et started? Start by asking yourself if the materials you are currently using are exactly what you want for 

your course and if your students are buying them and using them. If so, then you do not need to do anything! 

contact XanEdu/ We can talk about how you can mix and match authors, publishers, and your own materials to 

produce a low-cost coursepack or bound text. 

you are teaching a course for which there is just not a good book out there, consider allowing XanEdu’s Editorial 

Staff help you put one together! 

If you ask your students to find readings from several sources, or are photocopying those sources, or are putting 

them (Illegally!) on your LMS, or are asking the bookstore to (illegally!) sell those copies, let XanEdu get those 

permissions for you to put those resource son your LMS or put a book or coursepack together for you, keeping the 

department and the bookstore out of legal trouble. 

If you are asking a secretary (or doing this yourself) to make many copies of articles and other materials that you 

pass out in class, why not give us one copy of each item and we can put them together professionally, alleviating 

department copy costs, and eliminating copyright infringement laws / If you need for all students in your department 

to have a "Department Handbook," let XanEdu put that together in a way that shows school pride and students will 

be proud to own! 

XanEdu Fo, ic, X he~ps ~acu~ty tronsfern~ course t#atefia~s 
b~o dynamic, @g~ta~ :ontent on d~s~ops~ 
tabor& Fof~:~-X includes acce# to the 
~nEdu ~#cd app ~or advanced h@ht@ntbg~ note 

and co~tabor~t,~on. ~t sa~es students t~me. ~m~ves 
e~c’~eney and ~mprows ~earn~ng outcomes. 



© 

Whether you’re starting from scratch or just want to refresh your existing course, our experienced content editors will 

help you find highly relevant content that supports the knowledge you want to share or the price points you have in 

mind. Use any mix of content that you would fike--book chapters, magazine or newspaper articles, instructor-authored 

materials, multimedia, and more. 

In general, XanEdu can provide you with any sort of tables of contents, but the following are some of those that are 

easily customizable by adding a chapter or two of your own, student works, articles, and other readings. 

BUSI~E55 & ECONOB41C5 

Financial Accounting 

Managerial Accounting 

Business Communication for Success 
Business Law and the Legal Environment 

Legal Aspects of Marketing and Sales 

The Legal and Ethical Environment of Business 

Law of Commercial Transactions 

Legal Aspects of Corporate Management and Finance 

The Legal Environment of Business 

Introduction to the Law of Property, Estate Planning and 

Insurance 

Introduction to Contracts, Sales and Product Liability 

Law for Entrepreneurs 

Government Regulation and the Legal Environment of 

Business 

Business Law and the Legal Environment 

Understanding Media and Culture: An Introduction to Mass 

Communication 

Stand up, Speak out: The Practice and Ethics of Public 

Speaking 

Principles of Economics 

International Trade: Theory and Policy 

Principles of Microeconomics 

International Economics: Theory and Policy 

Microeconomics: Theory Through Applications 

Principles of Macroeconomics 

Principles of Managerial Economics 

Money and Banking 

Economics: Theory Through Applications 

Macroeconomics: Theory Through Applications 

International Finance: Theory and Policy 

Introduction to Economic Analysis 

Business English for Success 

Personal Finance 

Introduction to Microfinance 

Risk Management for Enterprises and Individuals 

The Business Ethics Workshop 

Exploring Business 

How to Use Microsoft® Excel® The Careers in Practice Series 

How to Use Microsoft® Word®: The Careers in Practice 

Series 

Information Systems: A Manager’s Guide to Harnessing 

Technology 

Project Management from Simple to Complex 

Business Information Systems: Design an App for That 

A Primer on Sustainable Business 

Building Strategy and Performance 

Sustainability, Innovation, and Entrepreneurship 

Tales of Garc6n: The Franchise Players 

Fundamentals of Global Strategy 

Leading with Cultural Intelligence 

Focusing on Organizational Change 

Growth and Competitive Strategy in 3 Circles 

Human Resource Management 

Corporate Governance 

Atlas Black: The Complete Adventure 

The Sustainable Business Case Book 

International Business 

Atlas Black: Managing to Succeed 

Human Relations 

Organizational Behavior 

Principles of Management 

Mastering Strategic Management 

Small Business Management in the 21st Century 

Atlas Black: Management Guru? 

Principles of Marketing 

The Power of Selling 

Launch! Advertising and Promotion in Real Time 

eMarketing: The Essential Guide to Online Marketing 

Developing New Products and Services 

Six Steps To Job Search Success 



HUMAHIWIES & SOCIAL SCIENCES 

College Success 

University Life: A College Survival Story 

Stand up, Speak out: The Practice and Ethics of Public 

Speaking 

Mastering Public Relations 

Understanding Media and Culture: An Introduction to Mass 

Communication 

Communication in the Real World: An Introduction to 

Communication Studies 

Criminal Law 

Handbook for Writers 
Writing for Success 

Open for Knowledge: A Thematic Reader for Writers 

Open for Knowledge: A Rhetorical Reader for Writers 

Business English for Success 

The Business Ethics Workshop 

Exploring Perspectives: A Concise Guide to Analysis 

British Literature 
World Regional Geography: People, Places and Globalization 

Essentials of Geographic Information Systems 

A History of the United States Vol. 1 

A History of the United States Vol. 2 

Human Relations 
Introduction to Psychology 

Sexuality & Our Diversity: Integrating Culture with the 

Biopsychosocial 

Principles of Social Psychology 

Research Methods in Psychology 

Sociology: Understanding and Changing the Social World, 

Comprehensive Edition 

Sociology: Understanding and Changing the Social World, 

Brief Edition 

Social Problems: Continuity and Change 

Principles of Sociological Inquiry: Qualitative and 

Quantitative Methods 

MATHEMATIC5 

Elementary Algebra 

Intermediate Algebra 

I nt rod ucto ry Alge b ra 

SClEBICES 

Essentials of Nutrition: A Functional Approach 

Introductory Chemistry 

General Chemistry: Principles, Patterns, and Applications 

The Basics of General, Organic, and Biological Chemistry 

Essentials of Geographic Information Systems 

Health Now: An Integrative Approach to Personal Health 

Sexuality & Our Diversity: Integrating Culture with the 

Biopsychosocial 

When a higher level of customization and formatting is required, our team of experienced custom publishing 

professionals is ready to provide full-service design, writing, editing, proofreading, and production services. Typically 

produced as custom textbooks, we ensure that your finished piece meets your needs and reflects the image and the 

quality of your institution or your individual authorship. 

XanEdu’s award-winning iPad app transforms how students engage with content and collaborate with their peers. 

Designed for students by students, the XanEdu iPad App makes viewing, managing, and interacting with XanEdu custom 

course materials easy and efficient. You can access course materials quickly, from anywhere, and use our unique features 

to maximize your course materials experience. 

XanEdu is helping institutions change the course of learning and instruction with publisher-neutral and personalized 

learning solutions for creating, delivering and managing course materials. Our mission is to be the leading provider of 

course materials that add value to learners and instructors through innovative digital solutions, customer intimacy and 

con ten t services. 

We produce over 12, 000 custom course materials for more than 2,000 institutions annually. We help educators and 
learners save money, improve efficiency, collaborate, engage more with content and improve learning outcomes. 



YOU control the cost. 

YOU control the content. 

YOU teach the way YOU want to teach. 

YOU (your department, your students--whomever contributes) can get a royalty for original works in the text. 

YOU look like a "rock star" to your students, who are paying only for what is required of them in your course. 

XanEdu creates traditional texts based on chapters from any publishers, articles, and professors" original materials, student 

example papers, and XanEdu content, or any mix thereof. (Ask Kimberly about XanEdu content!) 

XanEdu creates "course packs," bound with comb binding and a cardstock cover, containing any materials you’d fike. 

XanEdu clears copyrights--for the above, or for use on your LMS. 

XanEdu provides digital access with all of the above--students misplace the book and have the digital copy foreve!! 

XanEdu requires no minimum enrollment. 

To have one common book for a major course and to respect all instructors’ academic freedom is impossible with any 

one publisher of your current texts. 

XanEdu will put your preferred chapters and readings into one text. XanEdu will clear the copyrights of any materials 

you wish to use and put all materials into one book for your department. 

The best way to ensure all instructors have the materials they would like to cover is to submit your syllabus for chapters 

and readings to be included in a single text. Send your syllabus to Kimberly at KMcLerren@XanEdu.com. 

Submitting a syllabus does not obligate you to adopt the examination copy that XanEdu will create. 

It.saves students tim6 ~m#roves 

WWWoXanEduocom 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Friday, October 12, 2012 8:37 AM 

tim_administrators@listserv.unc.edu 

[tim_administrators] Upcoming TIM Training 

New TIM Administrator Class.pdf 

To: TIM Administrators 
From: TIM Support 
Date: October 12, 2012 
Subject: Upcoming TIM Training 

New TIM Administrator Class 

Please review the attached document, "New TIM Administrator Class," for information about the upcoming New TIM 
Administrator Training Class. It will be held from I:00PM - 4:30PM on Thursday, October 25, 2012. The class is 
mandatory for new TIM Administrators. The link to the training registration website is provided in the attached 
document. 



New TIM Administrator Training -Leave and Timekeeping (Part 1&2) 

Description: Time Information Management (TIM) provides tools to help you carefully track worked 

and non-worked hours to ensure your employees are compensated appropriately. In this class you 

will learn how to: 

¯ Navigate the TIM System 

¯ Use Online Help 

¯ Maintain Accrual Balances 

¯ Identify and Enter Appropriate Pay Codes 

¯ Generate and Print Reports 

¯ Manage EmployeeTimecards 

¯ Perform Signoff 

¯ Manage Comp Time and Overtime 

¯ Enter Historical Edits 

Prerequisites: 
¯ ONYEN and Password 
¯ Submitted and been approved as TIM Administrator. See TIM website for request form, 

http://tinyurl.com!6879si5 

Important Information: 
¯ Attendance is Mandatory 

¯ It is recommended that TIM Administrators have a detailed understanding of the UNC-CH Wage 

Hour and Leave Policies for SPA Non-Exempt employees. These policies are located on the HR 

website, 

Wage Hour- 

Leave- 

http://hr.unc.edu/p~~icies-pr~cedures-guide~ines/spa-ernp~~yee-p~~icies/~eave-and-h~~idays/index.htrn 

You may wish to print the most current TIM Administrator Manual and bring it to class. 

¯ Part 1 http://tinvurl.com/6yedse6 

¯ Part 2 http://tinyurl.corn/664kwvf 

¯ If you have never used TIM before or you are unsure about how employees interact with TIM, 

please watch the Employee CBTs at http://tinyurl.com/27xq6pc 

Next Class: 

Location: AOB Building 104 Airport Drive, Room 3101 

Date: Thursday, October 25, 2012 

Hours: l:00pm - 4:30pm 

Training Registration Web Page: 

http://tinyurl.corn/6frp324 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Friday, October 12, 2012 9:07 AM 

Gore, Travis <stgore@email.unc.edu> 

Updating AFAM/AFRI Course Descriptions for Summer 2013 

Summer School Memo_2013 Course Descriptions.pdf; African&Afro-Amer CD- 
2012.docx 

Hello Summer School Administrative Manager, 

Attached is a memorandum outlining preparation of Summer 2013 course descriptions and a copy of your unit’s 2012 

course description listing. Please return your updated course description listing to Summer School at 
jenningj@email.unc.edu (with the track-changes feature revisions in red) by Friday, November 16. You may send a 

printed copy to CB# 3340, but an electronic version is preferred. 

Please don’t hesitate to contact me with any questions or concerns not addressed in the memorandum. Following 

Summer School’s review, course descriptions will be returned to units in early December for your final edits and review 

before publication on Summer School’s website. 

Thank you, 

Jeanette Jennings 

Summer School 

University of North Carolina at Chapel Hill 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



MEMORANDUM 

TO: University Managers/Administrative Assistants 

FROM: Jeanette Jennings 

DATE: October 12, 2012 

RE: Updating Course Descriptions 

Attached is your department or school’s listing of Summer 2012 courses. Please update the 

descriptions to reflect Summer 2013 course offerings and return the updated listing 

electronically to Summer School at iennin~i@email.unc.edu. You may send a printed copy to 

CB# 3340, but an electronic version is preferred. 

¯ The course descriptions submitted to our office must match the official description 

used in the undergraduate and graduate bulletins. 

¯ Special topic courses should be highlighted with subtitles up to fifty words to 

describe the topic. 

¯ Denote "late afternoon", "online" or "evening" at the end of course descriptions 
where appropriate. Maymester courses should be listed in 1St session with 

"Maymester" noted at the beginning of the course description. 

¯ Denote special scheduling, i.e., "four hours, three days per week" at the end of 

course descriptions where appropriate. 

¯ Denote any in-class laptop requirements for the course. Indicate "course utilizes 

computers" in the description. 

¯ During the online course scheduling period (October 8 - November 16) mark cross- 

listed courses as well as courses meeting General Education requirements in the 

footnote section. 

Please return your updated course listing to Summer School no later than Friday, November 

16. Summer School will update our website with these changes and return them to you in early 

December for final edits. For more details on preparing your course information, refer to 

Summer School’s Policies and Procedures Manual, Section VI. Should you have any questions, 

please contact us at 966-4364. 



African and Afro-American Studies, 966-5496 

Battle Hall, CB# 3395 

FIRST SESSION, 2012 

AFAM 101 The Black Experience (3). An interdisciplinary course designed to provide a broad 
survey of the black experience in the Americas with special emphasis on the sixteenth, 
seventeenth, and eighteenth centuries. 

AFAM 102 Black Experience since 1865 (3). Special emphasis on postemancipation 
developments. 

AFAM 259 Black Influences on Popular Culture (3). This course examines the influence of 
African American expressive culture, particularly popular music, on American mainstream 
culture. 

AFAM 276 The African American in Motion Pictures: 1900 to the Present (3). This course 
analyzes the role of the African American in motion pictures, explores the development of 
stereotypical portrayals, and investigates the efforts of African American actors and actresses to 
overcome these portrayals. Extended class periods, four days per week. 

AFAM 287 African American Art Survey (ART 287) (3). An introduction to African 
American art and artists and their social contexts from early slavery. 

AFAM 304 Blacks in Britain and British North America to 1833 (3). This course looks at 
blacks in the British world to 1833, with particular attention on the 13 colonies and the lands that 
would eventually form the Dominion of Canada. 

AFRI 101 Introduction to African Civilization (3). Introduction to principal features of 
African civilization through examination of geopolitical context; historical themes; and selected 
social, political, economic, religious, and aesthetic characteristics of both traditional and modern 
Africa. 

AFRI 368 Political Protest and Conflict in Africa (3). MAYMESTER Much of the news 
coverage on Africa has focused on outbreaks of political conflict on the continent. In this course 
we will look behind the often sensational coverage of these events in order to gain a deeper 
understanding of conflict in Africa. Through a case study approach, we will examine issues 
concerning these conflicts such as: the nature of and causes of these conflicts, the historical roots 
of these conflicts, the unfolding of peace and reconciliation in the affected areas, and the impact 
of these conflicts on the everyday lives of ordinary people. Among the cases studies we will be 
examining are the Lord’s Resistance Army and the recruitment of child soldiers in Uganda, the 
Congolese civil war, peace and reconciliation in Liberia and Sierra Leone, and land reform in 
Zimbabwe. This course is designed to be accessible to all students, from those with a strong 



background in African Studies to those for whom this will be their first exposure to the 
continent. This course has been modified to take full advantage ofUNC’s Maymester format. 

We will explore audio visual materials that cannot be incorporated in a traditional class format 
and students will have the opportunity to select and examine an issue or situation presented by 
political conflict in Africa that is of particular interest to them. 

SWAtt 112 Intensive Kiswahili 1-2 (6). This course covers the material in the SWAH I and 
SWAH II sequence in a single session. Extended class time, five daysper week. 

SECOND SESSION, 2012 

AFAM 101 The Black Experience (3). An interdisciplinary course designed to provide a broad 
survey of the black experience in the Americas with special emphasis on the sixteenth, 
seventeenth, and eighteenth centuries. 

AFAM 258 The Civil Rights Movement (3). An examination of the struggle by black 
Americans for social justice since World War II and of the systemic responses. 

AFRI 101 Introduction to African Civilization (3). As an introduction to the African 
continent, this course is intended to fulfill two primary purposes: to acquaint students with the 
African environment, its peoples, culture, past and contemporary society; and to develop an 
appreciation for African civilization, which has made a major contribution to American society. 
(CANCELLED) 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,               11:33 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: A little late 

Good Afternoon! 

I am so sorry! IVly exam and this University had me all confused! But yes, I can come into work today. I can work from 1- 
2:30 if possible and I can also work from 4-5 to make up for yesterday. Or I can catch up on hours next week! 

Hasta pronto, 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Friday, 9:23 AM 
To: 
Subject: RE: A little late 

Sorry but I forgot that today at 11 is University Day. You could come in later in the afternoon if you want but if you can’t 

that is fine, and then I will see you on Monday. Just let me know. 

Thanks! 

Trav[s 

F rom: 
Sent: Tuesday, 12:45 PM 
To: Gore, Travis 
Subject: A little late 

Good Afternoon, 

Just wanted to let you know that I will be a little late to work today. I decided to take my spanish class at home. 

Sorry, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,                11:48 AM 

Gore, Travis <stgore@email.unc. edu> 

RE: A little late 

iSi! Tengo una clase son las tres de la tarde, iPero, voy a trabajar despu~s mi clase! LEsta Bien? 

From: Gore, Travis [stoore@email.unc.edu] 
Sent: Friday, 11:39 AM 
To: 
Subject: RE: A little late 

Hola! no te preocupes. Puedes entrar a las l:10 y quedarse todo el tiempo que quieras! i Gracias! 

From: 
Sent: Friday, 11:33 AM 

To: Gore, Travis 
Subject: RE: A little late 

Good Afternoon 

I am so sorry! My exam and this University had me all confused! But yes, I can come into work today. I can work from 1-2:30 
if possible and I can also work from 4-5 to make up for yesterday. Or I can catch up on hours next week! 

Hasta pronto, 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Friday, 9:23 AM 
To: 
Subject: RE: A little late 

Sorry but I forgot that today at :1::[ is University Day. You could come in later in the afternoon if you want but if you can’t that 

is fine, and then I will see you on Monday. Just let me know. 

Thanks[ 
Travis 

From: 
Sent: Tuesday, 12:45 PM 
To: Gore, Travis 
Subject: A little late 

Good Afternoon, 

Just wanted to let you know that I will be a little late to work today. I decided to take my spanish class at home. 

Sorry, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,               2:36 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: A little late 

Lo siento, 

No puedo ir a trabajar despues de clase. 

iNos vemos el lunes! 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Friday, 12:01 PM 
To: 
Subject: RE: A little late 

Perfecto 

F rom: 
Sent: Friday, 11:48 AM 
To: Gore, Travis 
Subject: RE: A little late 

iSi! Tengo una clase son las tres de la tarde, iPero, voy a trabajar despu~s mi clase! i.Esta Bien? 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Friday, 11:39 AM 
To: 
Subject: RE: A little late 

Hola! no te preocupes. Puedes entrar a las 1:10 y quedarse todo el tiempo que quieras! iGracias! 

F rom: 
Sent: Friday, 11:33 AM 
To: Gore, Travis 
Subject: RE: A little late 

Good Afternoon! 

I am so sorry! My exam and this University had me all confused! But yes, I can come into work today. I can work from 1- 
2:30 if possible and I can also work from 4-5 to make up for yesterday. Or I can catch up on hours next week! 

Hasta pronto, 



From: Gore, Travis [stgore@email.unc.edu] 
Sent: Friday, 9:23 AM 
To: 
Sub.lec~: K~: A H~e ~a~e 

Hey 

Sorry but I forgot that today at 11 is University Day. You could come in later in the afternoon if you want but if you can’t 

that is fine, and then I will see you on Monday. Just let me know. 

Thanks! 

Travis 

F rom: 
Sent: Tuesday, 12:45 PM 
To: Gore, Travis 
Subject: A little late 

Good Afternoon, 

Just wanted to let you know that I will be a little late to work today. I decided to take my spanish class at home. 

Sorry, 



From: 

Sent: 

To: 

Cc: 

Subject: 

A1-Bulushi, Yousuf <yousuf@email.unc.edu> 

Saturday, October 13, 2012 2:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: AFRI 

Hi Travis and Eunice, 

Please see the below email from          , the student from my spring AFRI 
changed from Incomplete to A. She says her grade is now showing up as an A-. 
we get it corrected to a straight A, as we indicated in the grade change form? 

I’m out of town the next week but will be in email contact. 

Thanks, 
Yousuf 

class for whom I had a grade 
I’m not sure why that is the case. Can 

From: 
Sent: Saturday, 
To: AI-Bulushi, Yousuf 
Subject: RE: AFRI 

10:33 AM 

Hi Yousuf, 

Thanks for letting me know. I checked today and the incomplete is gone. The grade is showing up as an A-. I would just 
like to check that this is supposed to be the case, as I’m a little confused about whether you meant the final grade to be 
an A or an A-. 

Thanks for the help with figuring this out. 

Best, 

From: AI-Bulushi, Yousuf [yousuf@email.unc.edu] 
Sent: Monday, 9:43 PM 
To: 
Subject: RE: AFRI 

Hi 

I’m not sure if you have a grade showing yet for AFRI    but I found out today that UNC can’t give A+ as a grade, so 
they may have held up your grade because of that. I have to re-submit the grade tomorrow as simply an A, and then I 
hope they will process it if they haven’t already. Just wanted to let you know what was going on. 

-Yousuf 



From: 

Sent: 

To: 

Subject: 

Attach: 

Layne, Priscilla Dionne <playne@email.unc.edu> 

Monday, October 15, 2012 8:06 AM 

Gore, Travis <stgore@email.unc.edu> 

Film Screening and Workshop 

Nowhere in Africa poster.pall; NCGS Program FALL 2012 workshop POSTER NEW[2] 

copy.pall 

Dear Travis Gore, 

Can you please share these posters with students and faculty in the African and Afro-American Studies Dept? Thanks for your 

help. 

Sincerely, 

Priscilla Layne 

Assistant Professor 

Department of Germanic and Slavic Languages and Literatures 

404 Dey Hall, CB#3160 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3160 

Emaih ~,ne@emailounc.edu 

Tel: {510) 717-3888 





Thursday, 8 November and Friday, 9 November 2012 

UNC Chapel Hill ¯ Institute for the Arts and Humanities ¯ Hyde Hall 

This workshop seeks to not only discuss current trends in transnational German film, but also place more 
recent films in a longer historical trajectory. We will address questions such as, how have changing politics 
over the years had an influence on German filmmaking? How does exploring foreign places enable German 
filmmakers to address local issues? And how does filmmaking re-imagine Germany’s and Europe’s borders? 

Thursday, 8 November 2012 

7:00 pm ° Erica Carter (King’s College London) 

Keynote: Becoming E~rop~n in ~h~ Empire: R ~ A~dienc~s in British Exit~ 

Friday, 9 November 2012 

1:30 pm ° Randall Halle (University of Pittsburgh) 

Keynote: From Empi~ ~o Union: The Germ~m E~~ in Fihn 

3:30 pm ° Pc~ne~ ~: Race c~nd Europec~n ~den~:i~y o Moderc~~fon: Kata Gellen (Duke University) 

Jonathan Wipplinger (North Carolina State University) 
Ag~insf W~w, Ag~insf N~fion, Ag~insf R~ce? Wcfor Triw~’~ N:~emands~and ~nd fhe Con~fr~cfion 

~f E~rope~n ~denfify 

5:30 pm ° P~ne~ 2: ~order Crossing o Moder~~ion: Ora Gelley (NC State University) 

¯            Claudia Becker (North Carolina Central University) 
D~s ~ndere De~fscht~n~Die ~ndere Heim~f ~ Ge~n~n FiImm~ker Edg~w Reitz’s L~fesf Project 

Maggie McCarthy (Davidson College) 
Mofhe~fl)~ghfer Co~fig~fions ~nd M~dfic~df~r~d Divides in F~fih Akin’s T~e Edge of Heave~ 

Co-conveners: Carolina Seminars; German Embassy; UNC-Chapel Hill: Arts and Sciences Interdisciplinary 
Initiative, Center for European Studies, Center for Jewish Studies, Department of German and Slavic Languages 

and Literatures and Institute for the Arts and Humanities. 

For more information see: 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 
Monday,                9:41 AM 

Gore, Travis <stgore@email.unc.edu> 

Email to AFRI Class 

Dear Mr. Gore, 

My professor for my AFRI    class, Professor Selassie, has asked me to send a message out to the whole class 
listserv, and he told me to contact you with regards to the listserv. Would you be able to either provide that listserv 
to me or forward the following email to the class? 

Thank you so much. 

Best, 

Hi all - 

I emailed Professor Selassie to ask if I could attend Michelle Obama’s speech on Tuesday instead of going to 
class, and he sent me the following response: 

"I think it is a wonderful idea for the class to attend Michele Obama’s talk. Would you assist me in emailing the whole AFRI 
class and tell them they can go to her meeting instead of coming to my class. Tell them I said so. They can expect me 

to quiz you next week. 
Thank you. 

PS. If need be, you can obtain a Isitserv for the class from Travis Gore at the office. His number is 919 966-5496, and his 
email is ~qoreCd~emailour~coedu 

Thank you in advance, and I count on you to let me know the result of Travis’s email message. 

Best regards 

Bereket Habte Selassie 

William E. Leuchtenburg Distinguished Professor of African Studies, and Professor of Law 

UNC-Chapel Hill 

~ 962-3538" 

He also said we could bring the paper to his office, Battle Hall room 209, and slip it under the door. 

Send me an email ( ~mailocom) if you have any questions, I guess! 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, October 15, 2012 10:22 AM 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

FW: [scheduling_office] New submission from Room Request Form 

Dear Travis, 

Ithink I found a seminar room that will work for the Nov. 9 colloquium (though I do not know if this room will be 

available for catered food). This room and seating arrangement would be greatly preferred over the lecture-style room 

you found for us at the GEC. Since we have Fall Break this week, you can wait until early next week to complete the flyer. 

Fve sent you the information regarding Prof. Escobar’s title in a previous email. 

Thanks. 

Best, 

Walter 

Walter Rucker 
Associate Pro~bssor 
African & Afro-American Studies 

UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites. ~oo ~le.com/site/drwaltermcker/ 

From: Stowe, Charlotte 
Sent: Monday, October 15, 2012 8:56 AM 
To: Rucker, Walter C; Scheduling Office Distribution List 
Subject: RE: [scheduling_office] New submission from Room Request Form 

Good morning, 

Your reservation confirmation is below. Saunders 104 is a room with movable tables and chairs which you should be 

able to rearrange into a seminar style. Additionally, the room has multi-media. Please let us know if you need anything 

else. 

Event Confirmation 

Confirmation Request Date : Monday, October 15 2012 

* Event information * 

Event    : Faculty Research Colloquium 

Scheduled By : Ms Charlotte Stowe 

Start Time : 3:00 PM 

EndT[me :5:00PM 

Start Date : 11/9/2012 

End Date : 11/9/2012 

Days Met : F 

Building :SA 



Room    : 0104 

Thanks, 

Charlotte Stowe 
Scheduling Specialist 

Office of the University Registrar - UNC-CH 
SASB North, Suite 3209 
Campus Box 2:~00 
450 Ridge Rd 
Chapel Hill, NC 27599 
Phone: 9:[9-962-6093 
Fax: 9:[9-843-8709 

From: Walter Rucker [mailto:wrucker@email.unc.edu] 
Sent: Monday, October 15, 2012 7:29 AM 
To: Scheduling Office Distribution List 
Subject: [scheduling_office] New submission from Room Request Form 

Contact Information 

Full Name 

Walter Rucker 

Phone Number 

Status 

wrucker@email.unc.edu 

Faculty 

Sponsor Dept./Group 

African & Afro-American Studies 

How many are expected to attend? 

25 

Event Meeting Pattern Information 

Event Type 

Lecture 

Event Title/Description 

Faculty Research Colloquium 

Request Meeting Date 

11/09/2012 



Start Time 

03:00 pm 

End Time 

05:00 pm 

Will this be a recurring reservation or will it involve multiple meeting times? 

No 

Alternate Meeting Information 

Request Meetin9 Date 

11/15/2012 

Start Time 

03:00 pm 

End Time 

05:00 pm 

Event Location Information 

Request Room Capacity 

Seats 20-49 

Multimedia Status 

Multimedia - Yes! 

Please List any Additional Equipment or Features Needed (DVD, document camera, seating type, wheelchair accessible, 

etc...) 

Seminar Room (e.g., seats around a large table or seats around movable table segments). 

<ul> 

<li> --You are currently subscribed to 

</ul> 
scheduling_office as: <a href="mailto:cfstowe@email.unc.edu">cfstowe@email.unc.edu</a><br> 

To unsubscribe send a blank email to <a href="mailto:leave-32295170- 

54108803.c7d21c5b7edf704d5da5a743a5bff2aa@listserv.unc.edu">leave-32295170- 

54108803.c7d21c5b7edf704d5da5a743a5bff2aa@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

stgore@email.unc.edu 

Monday, 10:51 AM 

Gore, Travi s <stgore@email.unc. edu> 

Michelle Obama speech 

Hi all - 

I emailed Professor Selassie to ask if I could attend Michelle Obama’s speech on Tuesday instead of going to class, and he sent me the 
following response: 

"I think it is a wonderful idea for the class to attend Michelle Obama’s talk. Would you assist me in emailing the whole AFRI 
class and tell them they can go to her meeting instead of coming to my class. Tell them I said so. They can expect me to quiz you next 
week." 

Thank you. 

Best, 



From: 

Sent: 

To: 

Subject: 

@yahoo.com> 

Monday,                10:58 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: Michelle Obama speech 

Did he say anything about our papers? 

On ., at 10:51 AM, <stgore@email.tmc.edu> wrote: 

> Hi all - 
> 
> I emailed Professor Selassie to ask if I could attend Michelle Obama’s speech on Tuesday instead of going to class, and he sent me 
the following response: 
> 
> "I think it is a wonderful idea for the class to attend Michelle Obama’s talk. Would you assist me in emailing the whole AFRI 
class and tell them they can go to her meeting instead of coming to my class. Tell them I said so. They can expect me to quiz you next 
week." 
> 
> Thank you. 
> 

> Best, 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, October 15, 2012 11:01 AM 

Rucker, Walter (2 <wrucker@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 
RE: [scheduling_office] New submission from Room Request Form 

Dear Walter, 

Has Arturo’s talk now moved from Thursday Nov. 8 to Friday Nov. 9 as indicated in the email below? I just want to 
confirm this on my calender. 

Best wishes, 
Eunice 

I:rom: Rucker, Walter C 
Sent: Monday, October 15, 2012 10:22 AM 
To: Gore, Travis; Sahle, Eunice N 
Subject: FW: [scheduling_office] New submission from Room Request Form 

Dear Travis, 

Ithink I found a seminar room that will work for the Nov. 9 colloquium (though I do not know if this room will be 

available for catered food). This room and seating arrangement would be greatly preferred over the lecture-style room 

you found for us at the GEC. Since we have Fall Break this week, you can wait until early next week to complete the flyer. 

I’ve sent you the information regarding Prof. Escobar’s title in a previous email. 

Thanks. 

Best, 

Walter 

Walter Rucker 
Associate Pro~bssor 
African & Afro-American Studies 
-UNCoChapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites. ~oo ~le.com/site/drwaltermcker/ 

I:rom: Stowe, Charlotte 
Sent: Monday, October 15, 2012 8:56 AM 
To: Rucker, Walter C; Scheduling Office Distribution List 
Subject: RE: [scheduling_office] New submission from Room Request Form 

Good morning, 



Your reservation confirmation is below. Saunders 104 is a room with movable tables and chairs which you should be 

able to rearrange into a seminar style. Additionally, the room has multi-media. Please let us know if you need anything 

else. 

Event Confirmation 

Confirmation Request Date : Monday, October 15 2012 

* Event information 

Event    : Faculty Research Colloquium 

Scheduled By : Ms Charlotte Stowe 

Start Time : 3:00 PM 

End Time :5:00PM 

Start Date : 11/9/2012 

End Date : 11/9/2012 

Days Met : F 

Building :SA 

Room : 0104 

Thanks, 

Charlotte Stowe 
Scheduling Specialist 

Office of the University Registrar = UNC=CH 
SASB North, Suite 3209 
Campus Box 2:[00 
450 Ridge Rd 
Chapel Hill, NC 27599 
Phone: 9:[9-962=6093 
Fax: 9:[9=843-8709 

From: Walter Rucker [mailto:wrucker@email.unc.edu] 
Sent: Monday, October 15, 2012 7:29 AM 
To: Scheduling Office Distribution List 
Subject: [scheduling_office] New submission from Room Request Form 

Contact Information 

Full Name 

Walter Rucker 

Phone Number 



Status 

wrucker@email.unc.edu 

Faculty 

Sponsor Dept./Group 

African & Afro-American Studies 

How many are expected to attend? 

25 

Event Meeting Pattern Information 

Event Type 

Lecture 

Event Title/Description 

Faculty Research Colloquium 

Request Meeting Date 

11/09/2012 

Start Time 

03:00 pm 

End Time 

05:00 pm 

Will this be a recurring reservation or will it involve multiple meeting times? 

No 

Alternate Meeting Information 

Request Meeting Date 

11/15/2012 

Start Time 

03:00 pm 

End Time 

05:00 pm 

Event Location Information 



Seats 20-49 

Multimedia Status 

Multimedia - Yes! 

Please List any Additional Equipment or Features Needed (DVD, document camera, seating type, wheelchair accessible, 

etc...) 

Seminar Room (e.g., seats around a large table or seats around movable table segments). 

<ul> 

<li> --You are currently subscribed to 

</ul> 
scheduling_office as: <a href="mailto:cfstowe@email.unc.edu">cfstowe@email.unc.edu</a><br> 

To unsubscribe send a blank email to <a href="mailto:leave-32295170- 

54108803.c7d21c5b7edf704d5da5a743a5bff2aa@listserv.unc.edu">leave-32295170- 

54108803.c7d21c5b7edf704d5da5a743a5bff2aa@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

stgore@email.unc.edu 

Monday, 11:05 AM 

Gore, Travi s <stgore@email.unc. edu> 
papers 

He also said we could bring the paper to his office, Battle Hall room 209, and slip it under the door. 

Send me an email ( @gmail.com) if you have any questions, I guess! 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday,                11:08 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: Michelle Obama speech 

Hi, 

Do you know if the paper #2 will still be due Tuesday? 

Thanks ! 

On , at 10:51 AM, <stgore@email.unc.edu> wrote: 

> Hi all - 
> 
> I emailed Professor Selassie to ask if I could attend Michelle Obama’s speech on Tuesday instead of going to class, and he sent me 
the following response: 
> 
> "I think it is a wonderful idea for the class to attend Michelle Obama’s talk. Would you assist me in emailing the whole AFRI 
class and tell them they can go to her meeting instead of coming to my class. Tell them I said so. They can expect me to quiz you next 
week." 

> Thank you. 

> Best, 



From: 

Sent: 

To: 

Cc: 

Hanner, Kelly (Student Stores) <KMHANNER@store.unc.edu> 

Monday, October 15, 2012 11:40 AM 

Andrews, William L <wandrews@unc.edu>; Bardsley, Janice B 
<bardsley@ad.unc.edu>; Carlstein, Edward <edcar@email.unc.edu>; Champagne, 
Arthur E <artc@email.unc.edu>; Clemens, J. Christopher <clemens@physics.unc.edu>; 
Coble, McKay <acoble@email.unc.edu>; Cornell, Jeffrey Blair <j effcornell@unc.edu>; 
Crimmins, Michael T <crimmins@email.unc.edu>; Folkerts, Jean 
<jfolk@email.unc.edu>; Glazner, Allen F <afg@unc.edu>; Guskiewicz, Kevin M 
<gus@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu>; Hartlyn, Jonathan 
<hartlyn@unc.edu>; Hershfield, Joanne L <hershfld@email.unc.edu>; Hirschfield, 
James <jhirschf@email.unc.edu>; Huber, Evelyne H <ehuber@email.unc.edu>; Janken, 
Kenneth R <krj anken@email.unc.edu>; Kasson, Joy S <j skasson@email.unc.edu>; Katz, 
Mark <mkatz@email.unc.edu>; Kier, William M. <billkier@bio.unc.edu>; King, Larry 
D <larking@unc.edu>; Koelb, Clayton T <ckoelb@email.unc.edu>; Kramer, Lloyd S 
<lkramer@email.unc.edu>; Lange, Marc B <mlange@email.unc.edu>; Lastra, Anselmo 
A. <LASTRA@CS.UNC.EDU>; Lee, Wayne E <wlee@unc.edu>; Leloudis, James L 
<leloudis@unc.edu>; Leslie, Paul W <pwleslie@unc.edu>; Lysle, Donald T 
<dlysle@email.unc.edu>; Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu>; Malizia, 
Emil E <malizia@email.unc.edu>; Marchionini, Gary <gary@ils.unc.edu>; McDiarmid, 
Bill <bmcd@email.unc.edu>; McKee, Brent A <bamckee@email.unc.edu>; Mucha, 
Peter J <mucha@unc.edu>; Mumby, Dennis K <mumby@email.unc.edu>; Owen, Bobbi 
A <owenbob@unc.edu>; Pickles, John <jpickles@email.unc.edu>; Putney, Christopher 
R <crputney@email.unc.edu>; Redinbo, Matthew <redinbo@unc.edu>; Reynolds, 
Andrew S <asreynol@email.unc.edu>; Rhodes, Terry Ellen 
<RHODES@email.unc.edu>; Rives, James <jbrives@email.unc.edu>; Roberge, Paul T 
<ptr@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; Salemi, Michael 
Kerry <Michael_Salemi@unc.edu>; Stenberg, Carl W III <Stenberg@sog.unc.edu>; 
Taylor, Beverly W <btaylor@email.unc.edu>; Washburn, Sean <sean@physics.unc.edu> 

Strauss, Ronald P. <ron_strauss@unc.edu>; Gorsuch, John I <j ohn_gorsuch@unc.edu>; 
Ashworth, Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; 
Batts, Donnyell <dlbatts@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Boomhower, Jeremy D. 
<jeremy_boomhower@med.unc.edu>; Braxton, Anita T <abraxton@email.unc.edu>; 
Brownfield, Shannon <brownfield@unc.edu>; Carter, Janis <carterl@email.unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; 
Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Futrell, Betty S 
<bfutrell@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Gorman, Jackie <jackie@unc.edu>; Turnbull, Jodie Ann 
<jogregor@email.unc.edu>; Harper, Wake <wharper@email.unc.edu>; Heske, Susan 
Jane <sheske@email.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Jones, Joy 
Mann <j oyj ones@email.unc, edu>; Kalbarczyk, Erin <erin_kalbarczyk@unc. edu>; 
Kieber, Alison J <kieber@email.unc.edu>; LeBlanc, Nicholas 
<myrmecos@email.unc.edu>; (2reedon, Mary Leigh <llmary@email.unc.edu>; Lynch, 
Susan R <mpastaff@sog.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Mclver, 
Samelia <mciver@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Melvin, Virginia J <vjmelvin@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Mullane, 
Elizabeth B <emullane@email.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; 
Peterson, Linda K <lkpeters@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Simmons-(2ahan, 



Subject: 

Attach: 

Deborah A <dscahan@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; 
Teague, Natalie <natalie_teague@unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 
Thomas, Elizabeth <lethomas@unc.edu>; Thompson, Karen 
<kthomps 1 @email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; 
Warren, Angeline <awarren@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Younger, Karna <karna.younger@unc.edu> 

Spring 2013 Textbook Submission Reports through 10=14-2012 

Spring 2013 Textbook Submi ssion Report through 10-14-2012.xl s; Guaranteed Buyback 
Program Participants_Spring_2013.doc 

Dear Chair and department Liaison, 

Here is an update on the progress for Spring 2013 percentage of on-time adoptions of textbooks and/or notification of No Text Needed 
for UNC Chapel Hill¯ Provided as well is the current list of courses participating in the Guaranteed Buyback Program¯ Attached are 
the two reports reflecting submissions made to Student Stores through 10-14-2012. 

Spring 2013 Textbook Submission Report lists the percentage of course submissions and/or No Text Needed notification to Student 
Stores¯ As well as additional worksheets listing each department’s courses which have not placed an order or notified Student Stores 
that no text is needed¯ Please review your department’s course worksheet indicated on the bottom tab of the excel report. Please let us 
know if any changes need to be made¯ General Administration’s due date for Spring 2013 Course Materials orders is December 7, 
2012¯ 

To date we have received 52% of Spring 2013 course submissions. 

Guaranteed Buyback report reflects large introductory courses and their notification to Student Stores regarding the Guaranteed 
Buyback Program¯ We continue to encourage and accept Guaranteed Buyback textbook commitment forms from UNC Chapel Hill 
departments. 

UNC Student Stores contributes all income above operating expenses to UNC Chapel Hill student scholarships. Student Stores is 
totally receipt supported and receives no state funds¯ 

Quick summary review: 
As required in the BOG recommendations, tuition and fee requests must also include submission stating the percentage of on-time 
adoptions of textbooks. The Board of Governor’s is requiring all stores affiliated with the sixteen North Carolina campuses to submit a 
report on the percentage of on-time adoptions of textbooks for their campus. 
General Administration Board of Governors Textbook Requirements Summary: 
All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester¯ 
¯ This option must be available in addition to traditional purchase option¯ 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a two to three year adoption cycle¯" 

¯ "Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future requests for increases in tuition and 
fees." 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:i!w.ww.store.ur~c.eda 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or George Morgan gfmorgan@store.unc.edu Frank Bellamy 
lbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 



5) Stop by the Textbook Office, 3rd floor, Studem Stores 

Regards, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Studem Stores 



1 

2 

3 

4 

5 

6 

7 Dept 

8 ~.ERO Aerospace Studies 

~.FAM African 

9 American Studies 

~.FRI African 

10 Studies 

Spring 2013 UNC Student Stores Due Date: September 28, 2012 

GA’s On-time Date: December 7, 2012 

11 ~.MST American Studies 

12 ~.NTH Anthropology 

13 APPLApplied Sciences 

14 ~.RAB Arabic 

15 ~.RT Art 

16 ~.SIA Asian Studies 

17 ~.STR Astronomy 

18 BIOL Biology 

19 BUSI Business 

20 CHEM Chemistry 

21 CHER Cherokee 

22 CHIN Chinese 

CLAR Classical 

23 &rchaeology 

24 CLAS Classics 

CMPL Comparative 

25 Literature 

COMM Communication 

26 Studies 

27 COMP Computer Science 

28 CZCH Czechoslovakian 

29 DRAM Dramatic Arts 

30 DTCH Dutch 

31 ECON Economics 

32 EDUC Education 

33 EDUX Education 

34 ENGL English 

Courses# On-time# 

Courses# No TeN# adjusted courses 

1 0 1 0 

17 1 16 16 

16 2 14 12 

17 0 17 2 

46 0 46 21 

1 0 1 1 

9 2 7 4 

64 3 61 11 

21 1 20 ii 

6 0 6 4 

45 19 26 24 

54 0 54 6 

48 14 34 23 

1 0 1 0 

14 2 12 9 

4 1 3 3 

8 0 8 8 

14 0 14 7 

42 4 38 23 

36 4 32 4 

3 0 3 0 

On-time% 

0% 

100% 

86% 

12% 

46% 

100% 

57% 

18% 

55% 

67% 

92% 

11% 

68% 

65 33 32 32 

1 0 1 0 

53 18 35 35 

68 0 68 7 

10 0 10 0 

98 1 97 21 

0% 

75% 

100% 

100% 

50% 

61% 

13% 

0% 

100% 

0% 

100% 

10% 

0% 

22% 

Courses with 

no information 

by due date 

15 

25 

0 

3 

50 

9 

2 

2 

48 

11 

1 

3 

15 

28 

3 

0 

1 

0 

61 

10 

76 



35 

A 

ENST Environmental 

Studies 

EXSS Exercise 

36 & Sport Science 44 

37 FOLK Folklore 1 

38 FREN French 22 

39 GEOG Geography 32 

40 GEOL Geology 28 

41 GERM German 14 

42 GLBL Global Studies 15 

43 GREK Greek 6 

HEBR 

44 Hebrew 3 

45 HIST History 67 

46 HNR$ Honors 6 

47 HNUR Hindi/Urdu 6 

55 

48 HUNG Hungarian Language 

INLS Information & 

49 Library Science 

50 ITAL Italian 

51 IAPN Japanese 

IOMC 

Iournalism & Mass 

52 Communication 

53 KOR Korean 

54 LATN Latin 

LFIT Life 

Fitness 

LGLA 

Language 56 

57 

58 

Lingala 

LING Linguistics 

LTAM Latin 

&merican Studies 

59 MASC Marine Science 

60 MATH Mathematics 

61 MAYA Mayan Language 

62 MTSC Material Science 

63 MUSC Music 

64 PHIL Philosophy 

PHYA Physical 

65 Education Activity 

36 

10 

11 

93 

3 

8 

15 

2 

17 

8 

43 

1 

2 

36 

51 

22 

C 

0 

9 

0 

0 

10 

8 

2 

7 

0 

0 

0 

0 

3 

4 

0 

3 

4 

0 

0 

15 

0 

5 

4 

4 

0 

1 

7 

17 

14 

D 

7 

35 

1 

22 

22 

20 

12 

8 

6 

3 

67 

6 

3 

32 

i0 

8 

89 

3 

8 

2 

12 

4 

39 

1 

1 

29 

34 

E 

4 

35 

0 

17 

15 

9 

12 

6 

6 

3 

40 

1 

1 

3 

3 

6 

33 

3 

8 

1 

i0 

4 

39 

0 

0 

17 

29 

F 

57% 

100% 

0% 

77% 

68% 

45% 

100% 

75% 

100% 

100% 

60% 

17% 

33% 

100% 

9% 

30% 

75% 

37% 

100% 

100% 

100% 

50% 

83% 

100% 

100% 

100% 

0% 

O% 

59% 

85% 

0 

1 

5 

7 

ii 

0 

2 

0 

0 

27 

5 

2 

29 

7 

2 

56 

0 

0 

1 

2 

0 

0 

1 

1 

12 

5 

8 8 100% 0 



E F G 

17 59% 

A 

66 PHYS Physics 

PLAN City & 

67 Regional Planning 

PLCY Public 

68 Policy 

69 PLSH Polish 

70 POLl Political Science 

71 PORT Portuguese 

72 PRSN Persian 

73 PSYC Psychology 

PUBA Public 

74 Administration 

PWAD Peace, War, and 

75 Defence 

RECR Recreation & 

76 Leisure Studies 

77 RELI     Religious Studies 

ROML Romance 

78 Language 

RUES Russian & East 

79 European Studies 

80 RUSS Russian 

SECR Serbian 

81 & Croation 

82 SLAV Slavic Studies 

83 SOCI Sociology 

84 SPAN Spanish 

STOR Statistics & 

85 Operation Research 

86 SWAH Swahili 

87 tURK Turkey 

88 WMST Women’s Studies 

WOLO Wolof 

89 Language 

90 £otals 

B 

31 

18 

20 

1 

67 

9 

2 

65 

13 

0 

1 

32 

3 

1 

10 

1 

2 

48 

41 

22 

2 

1 

22 

2 

1787 

C 

2 

0 

1 

0 

7 

0 

0 

7 

0 

0 

0 

0 

0 

3 

0 

0 

5 

2 

7 

0 

0 

0 

0 

256 

D 

29 

18 

19 

1 

60 

9 

2 

58 

13 

0 

1 

32 

3 

1 

7 

1 

2 

43 

39 

15 

2 

1 

22 

2 

1531 

7 

1 

39 

8 

0 

39 

0% 

37% 

100% 

65% 

89% 

0% 

67% 

1 

i0 

1 

0 

6 

0 

2 

18 

27 

14 

0 

1 

9 

1 

802 

1 8% 

0 

100% 

31% 

33% 

O% 

86% 

O% 

100% 

42% 

69% 

93% 

0% 

100% 

41% 

50% 

52% 

12 

18 

12 

0 

21 

1 

2 

19 

12 

0 

0 

22 

2 

1 

1 

1 

0 

25 

12 

1 

2 

0 

13 

1 

729 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 AERO 102 001,002 DUFFY 057 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 AFAM 100% ADOPTED 

5 

6 AFRI 101 005 STAFF 060 

7 AFRI 421 001 SECK 030 

8 

9 LGLA 402 001 MUTIMA 015 

10 

11 SWAH 402 001-003 LISANZA 075 

12 SWAH 404 001,002 MUTIMA 050 

13 

14 WOLO 404 001 SECK 020 



2 hat have NOT submitted COURSE MATERIA 

3 or NO TEXT NEEDED notification 

4 

5 AMST 051 001 WILLIS 022 

6 AMST 101 001 KASSON 120 

7 AMST 201 001 ROBINSON 030 

8 AMST 211 001 STAFF 120 

9 AMST 266 001 CANTWELL 030 

10 AMST 275H 001 WILLIS 024 

11 AMST 290 001 ROBINSON 025 

12 AMST 290 002 TEUTON 030 

13 AMST 335 001 MARR 050 

14 AMST 338 001 TEUTON 030 

15 AMST 350 001 STAFF 025 

16 AMST 390 001 BAMBERG 020 

17 AMST 490 001 HERMAN 025 

18 AMST 499 001 STAFF 010 

19 AMST 700 001 KASSON 018 

20 

21 FOLK 550 001 ROBERTS 025 



2 qat have NOT submitted COURSE MATERIA 

3 or NO TEXT NEEDED notification 

4 

5 ANTH 077 001 HINSON 018 

6 ANTH 089 083 MIDDLETON 024 

7 ANTH 093 001 BLOCH 024 

8 ANTH 101 001 STAFF 024 

9 ANTH 101 006 SCARR¥ 180 

10 ANTH 143 006 JACKSON 120 

11 ANTH 231 001 BILLMAN 035 

12 ANTH 240 001 PRICE 020 

13 ANTH 284 006 MANSFELD 120 

14 ANTH 296 052 LACHICOTTE 015 

15 ANTH 297 034 NONINI 030 

16 ANTH 318 001 SORENSEN 065 

17 ANTH 319 006 THOMPSON 240 

18 ANTH 452 001 WIENER 030 

19 ANTH 466 001 NONINI 030 

20 ANTH 468 001 SCARRY 032 

21 ANTH 499 053 ESCOBAR 036 

22 ANTH 499 083 MIDDLETON 025 

23 ANTH 699 073 RIVKIN-FISH 010 

24 ANTH 702 001 ESCOBAR 012 

25 ANTH 704 001 LESLIE 012 

26 ANTH 705 001 BILLMAN 015 

27 ANTH 860 001 HINSON 006 

28 ANTH 898 054 REDFIELD 010 

29 ANTH 898 062 PRICE 012 



2 hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 APPL 100% ADOPTED 

6 

7 MTSC 720 001 ZHOU 010 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 ART 053 001 LEVlNE 020 

6 ART 061 001 BOWLES 020 

7 ART 089 001 GHOSH 024 

8 ART 101 001 VALENTINE 035 

9 ART 102 001 SALAZAR 020 

10 ART 102 002 MARZAN 020 

11 ART 103 001 GOOTZEIT 018 

12 ART 103 002 BAUGUSS 018 

13 ART 104 001 THOMAS 022 

14 ART 104 002 MARZAN 028 

15 ART 105 001 IAUCH 015 

16 ART 106 001 GRUFFAT 012 

17 ART 106 002 JENNE 012 

18 ART 106 003 STAFF 012 

19 ART 154 001 ANDERSON 060 

20 ART 159 001 BAUER 080 

21 ART 161 001 BARRETT 029 

22 ART 202 001 ZABOROWSKI 025 

23 ART 213 001 NAM 015 

24 ART 214 001 ZABROWSKI 012 

25 ART 265 001 VERKERK 040 

26 ART 265H 001 VERKERK 024 

27 ART 272 001 BRACHMANN 029 

28 ART 273 001 GHOSH 020 

29 ART 289 001 BARRETT 029 

30 ART 290 001 GRABOWSKI 018 

31 ART 294 001 STAFF 020 

32 ART 300 001 PEREZ-MENDEZ 030 

33 ART 302 001 ALTER 012 

34 ART 303 001 PEREZ-MENDEZ 015 

35 ART 305 001 WHETSTONE 015 

36 ART 307 001 VALENTINE 015 

37 ART 313 001 NAM 010 

38 ART 314 001 ZABROWSKI 008 

39 ART 351 001 FISCHER 020 

40 ART 399 001 STAFF 020 

41 ART 402 001 ALTER 008 

42 ART 413 001 NAM OOS 

43 ART 416 001 STAFF 015 

44 ART 458 001 ANDERSON 029 

45 ART 466 001 VERVERK 020 



I A B C D E 

46 ART 472H 001 BRACHMANN 024 

47 ART 490 001 STAFF 029 

48 ART 490 003 GRAFFAT 013 

49 ART 551 001 WILLIAMS 020 

50 ART 588 001 LEVINE 020 

51 ART 750 181 BOWLES 005 

52 ART 954 001 LIN 015 

53 ART 987 001 BOWLES 015 

54 ART 992 001 WILLIAMS 015 



2 rses that have NOT submitted COURSE MATERIAL ORE 

3 or NO TEXT NEEDED notification 

4 

5 ASIA 056 001 VISSER 024 

6 ASIA 133 001 TSIN 013 

7 ASIA 135 001 FLATT 005 

8 ASIA 180 001 ERNST 018 

9 ASIA 224 001 ADEL 032 

10 ASIA 276 006 SHIELDS 010 

11 ASIA 288 001 FLETCHER 003 

12 ASIA 536 001 SHIELDS 005 

13 ASIA 583 001 THAVER 005 

14 

15 ARAB 102 003,004 CHAHHOU 040 

16 ARAB 102 005,006 BERRY 040 

17 ARAB 308 001 HAMED 012 

18 

19 CHIN 204 001,002 GE 040 

20 CHIN 204 003 FAN 020 

21 CHIN 551 001 HSIAO 035 

22 

23 HEBR 100% ADOPTED 

24 

25 HNUR 102 003 UMASHANKAR 020 

26 HNUR 204 001,002 UMASHANKAR 040 

27 

28 JAPN 161 001 BARDSLE¥ 033 

29 JAPN 490 001 SAWAMURA 019 

30 

31 KOR 100% ADOPTED 

32 

33 PRSN 102 002 ADEL 019 

34 PRSN 204 001 ADEL 019 

35 

36 TURK 100% ADOPTED 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 ASTR I01L 280 LACLUYZE 280 

5 ASTR 703 001 KANNAPP 015 

6 

7 PHYS 053 001 FALVO 024 

8 PHYS 116L 422-500 DEARDORFF 153 

9 PHYS 117L 422-500 DEARDORFF 141 

10 PHYS 128L 425-429 DEARDORFF 036 

11 PHYS 133 001 STAFF 020 

12 PHYS 321 001 ENGEL 040 

13 PHYS 331 001 HEITSCH 045 

14 PHYS 415 001 MCNEIL 020 

15 PHYS 482L 401 PARIKH 020 

16 PHYS 545 001 FRAMPTON 020 

17 PHYS 573 001 GUBRUD 015 

18 PHYS 595 001 ENGEL 020 

19 PHYS 722 001 MERSINI 025 

20 PHYS 822 001 DOLAN 015 



2 ~es that have NOT submitted COURSE MATERIAL OI 

3 or NO TEXT NEEDED notification 

4 BIOL 202 008 MATERA/FIORDILISI 198 

5 BIOL 278 001 LOHMANN 150 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 BUSI 051 001 BLOCHER 020 

6 BUSI 200 001 STAFF 025 

7 BUSI 204 01S CHAVlS 025 

8 BUSI 205 001 FLOOD 030 

9 BUSI 401 003-005 DICKENS 060 

10 BUSI 401 006-008 MEREDITH 060 

11 BUSI 403 001,002 PARLAKTURK 090 

12 BUSI 403 003,004 KEMAHLI 100 

13 BUSI 406 001,002 STAFF 100 

14 BUSI 406 003,004 DIDOW 095 

15 BUSI 407 003,004 BLOCHER 100 

16 BUSI 409 001-003 WELD 135 

17 BUSI 410 001,002 KESAVAN 090 

18 BUSI 410 003,004 JONES 090 

19 BUSI 500 001 ROBERTS 045 

20 BUSI 501 001 ROBERTS 053 

21 BUSI 502 001 HAMNER 045 

22 BUSI 503 001 MILLER 030 

23 BUSI 504 001 STAFF 001 

24 BUSI 505 001 VERNON 025 

25 BUSI 506 001 VERNON 045 

26 BUSI 507 001,002 SEAGLE 090 

27 BUSI 520 001 DAY 250 

28 BUSI 525 001 HARMS 024 

29 BUSI 526 001 PEARMAN 015 

30 BUSI 532 001 MARUCHECK 045 

31 BUSI 534 001 WAGNER 045 

32 BUSI 541 001 ROBERTS 050 

33 BUSI 545 001 STAFF 045 

34 BUSI 554 001,002 FRIGA 060 

35 BUSI 555 001 SIEGEL 045 

36 BUSI 559 001 FELLOWS 050 

37 BUSI 560 001 KUBOWICZ 045 

38 BUSI 562 001 DIDOW 045 

39 BUSI 568 001,002 KUSHWAHA 090 

40 BUSI 570 001 STUBBEN 045 

41 BUSI 573 001 BLOCHER 045 

42 BUSI 580 001,002 STAFF 080 

43 BUSI 584 001 GULTEKIN 045 

44 BUSI 587 001 ROSTAN 025 

45 BUSI 594 001 YUSKO 005 



I A B C D E 

46 BUSI 597 001 GULTEKIN 045 

47 BUSI 602 001,002 STAFF 090 

48 BUSI 610 001,002 ELVERS 080 

49 BUSI 617 001 DIDOW 040 

50 BUSI 881 001 FULGHIERI 010 

51 BUSI 886 001 GHYSELS 010 

52 BUSI 891 001 BETTIS 010 



2 ~at have NOT submitted COURSE MATERI, 

3 or NO TEXT NEEDED notification 

4 

5 CHEM 251 001 SCHAUER 225 

6 CHEM 410 001 STAFF 010 

7 CHEM 423 001 STAFF 030 

8 CHEM 425 001 SHEYKO 030 

9 CHEM 445 001 MURRAY 036 

10 CHEM 452 001 LIN 030 

11 CHEM 460 001 KROPP 030 

12 CHEM 460H 001 KROPP 005 

13 CHEM 488 001 MORAN 030 

14 CHEM 730 001 WATERS 036 

15 CHEM 752 001 SCHAUER 030 



2 Courses that have NOT submitted COURSE MATERIAL ORDER! 

3 or NO TEXT NEEDED notification 

4 

5 CLAS 100% ADOPTED 

6 

7 CLAR 100% ADOPTED 

8 

9 GREK 100% ADOPTED 

10 

11 LATN 100% ADOPTED 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 COMM 070 001 FERGUSON 025 

6 COMM 130 001 STAFF 054 

7 COMM 160 001 CRAFT 120 

8 COMM 171 001 STAFF 25 

9 COMM 260 001,002 STAFF 040 

10 COMM 390 002 BURTAINE 015 

11 COMM 532 001 MEGEL 018 

12 COMM 574 001 DAUBER 015 

13 COMM 575 001 DAUBER 030 

14 COMM 624 001 WALTMAN 030 

15 COMM 639 003 RUDINSKY 012 

16 COMM 647 001 TALENTI 014 

17 COMM 661 001 CRAFT 015 

18 COMM 663 001 MEGEL 009 

19 COMM 669 001 FERGUSON 025 



2 _~s that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 

5 COMP 080 001 BISHOP 024 

6 COMP 110 001 HEDLUND 240 

7 COMP 110 002,003 STAFF 080 

8 COMP 116 001 AHALT 200 

9 COMP 116 002,003 STAFF 080 

10 COMP 380 001 NICHOLAS 040 

11 COMP 388 001 NICHOLAS 040 

12 COMP 401 001 MAYER-PATEL 190 

13 COMP 411 001 MCMILLAN 080 

14 COMP 431 001 SAHNI 080 

15 COMP 470 001 JEFFAY 024 

16 COMP 523 001 STOTTS 040 

17 COMP 524 001 STAFF 040 

18 COMP 535 001 MONROSE 040 

19 COMP 550 001 LIN 050 

20 COMP 575 001 MANOCHA 025 

21 COMP 590 009 BROOKS 050 

22 COMP 590 091 STAFF 040 

23 COMP 590 099 ALTEROVITZ 025 

24 COMP 590 125 JOJIC 050 

25 COMP 631 001 AIKAT 040 

26 COMP 723 001 STOTTS 055 

27 COMP 735 001 ANDERSON 030 

28 COMP 766 001 PIZER 024 

29 COMP 770 001 MANOCHA 025 

30 COMP 790 042 SMITH 024 

31 COMP 915 001 BROOKS 024 

32 COMP 918 001 QUIGG 050 



2 ourses that have NOT submitted COURSE MATERIAL ORDEF 

3 or NO TEXT NEEDED notification 

4 

5 DRAM 100% ADOPTED 



2 ~rses that have NOT submitted COURSE MATERIAL ORD 

3 or NO TEXT NEEDED notification 

4 

5 ECON 100% ADOPTED 



2 rses that have NOT submitted COURSE MATERIAL OR[ 

3 or NO TEXT NEEDED notification 

4 

5 EDUC 065 001 GULLEDGE 025 

6 EDUC 131 001 GIST 030 

7 EDUC 131 002 LANE 030 

8 EDUC 132 001,002 STAFF 075 

9 EDUC 222 001 SENTA 041 

10 EDUC 403 001 HAMM 030 

11 EDUC 403 002 ABLA 060 

12 EDUC 404 001 NEW 020 

13 EDUC 405 001 FOX 020 

14 EDUC 405 002 STAFF 020 

15 EDUC 414 001 LLOYD 035 

16 EDUC 415 001 BOLICK 035 

17 EDUC 416 001 STAFF 035 

18 EDUC 441 001 UNKS 140 

19 EDUC 441 002 UNKS 140 

20 EDUC 502 001 PALSHA 020 

21 EDUC 502 002 STAFF 020 

22 EDUC 503 001 HORNER 045 

23 EDUC 503 002 HUFF 020 

24 EDUC 503 003 CABOT 030 

25 EDUC 506 001 HOUCK 035 

26 EDUC 516 001 ZORIGIAN 064 

27 EDUC 532 001 HAMM 030 

28 EDUC 533 001 CARILLO 040 

29 EDUC 567 001 GLAZIER 025 

30 EDUC 601 001 SCOTT 025 

31 EDUC 607 001 AKOS 025 

32 EDUC 637 001 THOMPSON 035 

33 EDUC 638 001 SCHAINKER 035 

34 EDUC 680 001 MEECE 035 

35 EDUC 698 001 MILLER 020 

36 EDUC 705 002 AKOS 006 

37 EDUC 705 003 GRIFFIN 006 

38 EDUC 705 004 GALASSI 006 

39 EDUC 705 005 GRIFFIN 015 

40 EDUC 709 001 O’SULLIVAN 035 

41 EDUC 711 001 GREENE 042 

42 EDUC 719 001 SIMEONSSON 025 

43 EDUC 721 001 EVARRS 010 

44 EDUC 729 001 SIMEONSSON 010 

45 EDUC 731 001 VEITCH 035 



I A B C D E 

46 EDUC 747 001 TRIER 025 

47 EDUC 747 002 WOOTEN 025 

48 EDUC 747 003 RONG 011 

49 EDUC 747 004 CERVANTES-SOON 015 

50 EDUC 754 001 STAFF 035 

51 EDUC 758 001 RONG 025 

52 EDUC 762 001 $1MEONSSON 030 

53 EDUC 773 001 NOBLIT 035 

54 EDUC 779 001 STONE 030 

55 EDUC 783 001 CIZEK 040 

56 EDUC 784 001 WARE 048 

57 EDUC 787 001 WARE 015 

58 EDUC 801 001 PARSONS 040 

59 EDUC 833 001 STAFF 035 

60 EDUC 835 001 MORTON 030 

61 EDUC 837 001 THOMPSON 035 

62 EDUC 844 002 STAFF 025 

63 EDUC 844 003 STAFF 025 

64 EDUC 851 001 GRUMET 030 

65 EDUC 866 001 COHEN-VOGEL 040 

66 

67 EDUX 622 001 HALL 030 

68 EDUX 629 001 FRIEL 035 

69 EDUX 699 001 LANE 000 

70 EDUX 700 001 ABLE 040 

71 EDUX 701 001 GRUMET 045 

72 EDUX 701 002 GULLEDGE 025 

73 EDUX 703 001 HALL 030 

74 EDUX 722 001 LLOYD 030 

75 EDUX 722 002 MILLER 015 

76 EDUX 779 001 HORTON 030 



2 rses that have NOT submitted COURSE MATERIAL ORr 

3 or NO TEXT NEEDED notification 

4 

5 CMPL 254 001 LEGASSIE 030 

6 CMPL 277 001 LEGASSIE 030 

7 CMPL 450 001 DOWNING 030 

8 CMPL 454 001 COLLINS 030 

9 CMPL 485 001 STAFF 030 

10 CMPL 490 001 FLAXMAN 030 

11 CMPL 492 001 STAFF 030 

12 

13 ENGL 069 001 ANDERSON 022 

14 ENGL 089 001 AHUJA 024 

15 ENGL 105 001-120 STAFF 2280 

16 ENGL 1051 001-020 STAFF 380 

17 ENGL 120 002 KENDALL 035 

18 ENGL 120 003 FLOYD-WILSON 035 

19 ENGL 120 004 O’NEIL 035 

20 ENGL 121 003-005 STAFF 066 

21 ENGL 122 001 FROST 035 

22 ENGL 122 002-004 STAFF 035 

23 ENGL 123 002,009 STAFF 280 

24 ENGL 124 002 CRYSTAL 035 

25 ENGL 124 003 VEGGIAN 035 

26 ENGL 124 004 GURNEY 035 

27 ENGL 125 001,002 STAFF 070 

28 ENGL 127 001,002 STAFF 044 

29 ENGL 128 001,003 STAFF 105 

30 ENGL 129 001 COLEMAN 035 

31 ENGL 129 002-004 STAFF 105 

32 ENGL 130 001 NAUMOFF 18 

33 ENGL 130 002 WALLACE 18 

34 ENGL 130 003 DURBAN 18 

35 ENGL 130 004 GINGHER 18 

36 ENGL 131 001 RIGGS 18 

37 ENGL 131 002 GURNEY 18 

38 ENGL 131 003 CHITWOOD 18 

39 ENGL 131 004 RICHARD 18 

40 ENGL 132H 001 SIMPSON 15 

41 ENGL 133H 001 SEAY 15 

42 ENGL 138 001 STAFF 18 

43 ENGL 140 001 WEBER 025 

44 ENGL 140 002 CURTAIN 035 

45 ENGL 141 001 FLANAGAN 035 



I A B C D E 

46 ENGL 142 001 TAYLOR 125 

47 ENGL 143 002 STAFF 035 

48 ENGL 143 003 STAFF 035 

49 ENGL 143 004 STAFF 035 

50 ENGL 144 002 STAFF 035 

51 ENGL 149 001 STAFF 022 

52 ENGL 150 001 ANDERSON 022 

53 ENGL 150 002 BAKER 022 

54 ENGL 150 004 CANTWELL 022 

55 ENGL 190 001 RICHARDS 035 

56 ENGL 225 001 GLESS 035 

57 ENGL 225 002 MATCHINSKE 035 

58 ENGL 225 003 BAKER 080 

59 ENGL 226 001 FLOYD-WILSON 035 

60 ENGL 227 002 GLESS 035 

61 ENGL 230 001 MATCHIN 035 

62 ENGL 263 001 ROSENTHAL 035 

63 ENGL 265 001 KIM 035 

64 ENGL 266 001 CORIALE 035 

65 ENGL 318 001 TAYLOR 019 

66 ENGL 320H 001 LEINBAUGH 024 

67 ENGL 333 001 ROSENTHAL 035 

68 ENGL 344 001 RICHARDS 035 

69 ENGL 347 001 IRONS 035 

70 ENGL 350 001 LENSING 035 

71 ENGL 355 001 COOPER 035 

72 ENGL 356 001 COOPER 035 

73 ENGL 366 001 MCGOWAN 023 

74 ENGL 367 001 HENDERSON 035 

75 ENGL 369 001 COLEMAN 035 

76 ENGL 373 001,002 HOBSON 070 

77 ENGL 390 001 STAFF 035 

78 ENGL 390 002 LENSING 024 

79 ENGL 402 001 STAFF 020 

80 ENGL 440 001 STAFF 035 

81 ENGL 445 001 KIM 035 

82 ENGL 606 001 DANIELEWICZ 019 

83 ENGL 660 001 ARMITAGE 025 

84 ENGL 784 001 GURA 015 

85 ENGL 814 001 O’NEILL 015 

86 ENGL 825 001 WOLFE 015 

87 ENGL 864 001 DEGUZMAN 015 

88 ENGL 871 001 HENDERSON 015 



2 have NOT submitted COURSE MATE 

3 or NO TEXT NEEDED notification 

4 

5 ENST 201 001 GANGI 180 

6 ENST 350 001 STAFF 150 

7 ENST 562 001 WEISS 015 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 EXSS 100% ADOPTED 

6 

7 LFIT 100% ADOPTED 

8 

9 PHYA 100% ADOPTED 

10 

11 RECR 100% ADOPTED 



2 have NOT submitted COURSE MATEI 

3 or NO TEXT NEEDED notification 

4 

5 GEOG 121 001 REYES 151 

6 GEOG 262 001 FLORIN 055 

7 GEOG 268 001 PERSHA 028 

8 GEOG 370 006 LIANG 055 

9 GEOG 591 001 LIANG 022 

10 GEOG 595 001 SONG 028 

11 GEOG 702 001 PICKLES 015 



2 that have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 GEOL 101 005 BARTEK 025 

6 GEOL 101L 401-422 HUDLE¥ 528 

7 GEOL 105 001 WAGNER 146 

8 GEOL 110 001 HUDLEY 100 

9 GEOL 215 001 HUDLEY 029 

10 GEOL 225 001 STAFF 030 

11 GEOL 402 001 STAFF 025 

12 GEOL 404 001 GLAZNER 025 

13 GEOL 412 001 HUDLEY 015 

14 GEOL 590 001 BARTEK 019 

15 GEOL 861 001 RIAL 025 



2 ~es that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 GERM 100% ADOPTED 

6 

7 CZCH 404 001 PICHOVA 012 

8 CZCH 406 001 PICHOVA 012 

9 CZCH 411 001 PICHOVA 030 

10 

11 DTCH 405 001 THORNTON 015 

12 

13 HUNG 100% ADOPTED 

14 

15 PLSH 100% ADOPTED 

16 

17 RUSS 860 001 PUTNEY 015 

18 

19 SECR 402 001 DZUMHUR 012 

20 

21 SLAV 100% ADOPTED 



2 es that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 

5 HIST 107 001 WHALEN 220 

6 HIST 127 007 WATSON 110 

7 HIST 136 001 SEVEA 030 

8 HIST 139 006 AYDIN 095 

9 HIST 143 007 CHASTEEN 165 

10 HIST 151 007 KRAMER 165 

11 HIST 158 006 MCINTOSH 165 

12 HIST 158 007 SMITH 090 

13 HIST 212 001 CADDELL 200 

14 HIST 233 006 STAFF 055 

15 HIST 285 006 KING 110 

16 HIST 369 006 GLATTHAAR 120 

17 HIST 372 001 KASSON 110 

18 HIST 391 001 CASSEN 015 

19 HIST 392 003 WHALEN 015 

20 HIST 393 005 SEVEA 015 

21 HIST 395 010 MAYNOR-LOWERY 015 

22 HIST 586 001 WATSON 110 

23 HIST 692H 001 JACKSON 020 

24 HIST 831 001 DUVAL 020 

25 HIST 890 001 SWEET 015 

26 HIST 890 002 AYDIN 015 

27 HIST 890 003 BROWNING 015 

28 HIST 890 005 NAIDEN 015 

29 HIST 890 006 WORTHEN 005 

30 HIST 900 001 RADDING 015 

31 HIST 951 001 GLATTHAAR 020 



2 Jrses that have NOT submitted COURSE MATERIAL ORD 

3 or NO TEXT NEEDED notification 

4 

5 HNRS 325 001 LELOUDIS 075 

6 HNRS 352 001 FERI3USON 015 

7 HNRS 352 002 DANIELS 018 

8 HNRS 354 001 130LDBERI3 024 

9 HNRS 356 001 COLLOREDO-MANSFELD 024 



2 ~es that have NOT submitted COURSE MATERIAL O1~ 

3 or NO TEXT NEEDED notification 

4 

5 INLS 089 001 STUTZMAN 020 

6 INLS 101 001 KELLY 025 

7 INLS 101 002 SHAW 025 

8 INLS 200 001 PATILLO 035 

9 INLS 261 001 BERGQUIST 030 

10 INLS 285 001 BERGQUIST 020 

11 INLS 318 001 BARLOW 020 

12 INLS 461 001,002 CAMPBELL 060 

13 INLS 465 001 LEE 030 

14 INLS 500 001 BAILEY 025 

15 INLS 509 001 ARGUELLO 030 

16 INLS 512 001 HAAS 025 

17 INLS 513 001 PATILLO 025 

18 INLS 523 001 CAPRA 030 

19 INLS 525 001 LEE 030 

20 INLS 550 001 MCNAMARA 030 

21 INLS 556 001 TIBBO 024 

22 INLS 572 001 HASSELL 030 

23 INLS 578 001 KELLER 024 

24 INLS 582 001 HAAS 030 

25 INLS 582 002 SHEARER 030 

26 INLS 585 001 PATILLO 030 

27 INLS 718 001 BERGQUIST 025 

28 INLS 760 001 CAPRA 015 

29 INLS 780 001 LOSEE 030 

30 INLS 796 001 HUGHES-HASSELL 010 

31 INLS 841 001 MORAN 025 

32 INLS 842 001 MORAN 025 

33 INLS 843 001 BERGQUIST 020 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 GLBL 390 001 OSTERWEIL 030 

6 GLBL 789 001    KINSELLA    012 



2 ~urses that have NOT submitted COURSE MATERIAL ORDE 

3 or NO TEXT NEEDED notification 

4 

5 JOMC 141 001 BOYNTIN 065 

6 JOMC 141 002 STAFF 035 

7 JOMC 180 001 STAFF 017 

8 JOMC 180 002 LAUTERER 017 

9 JOMC 187 001 KIN(3 017 

10 JOMC 187 002 STAFF 017 

11 JOMC 221 001,002 (3UERRA 034 

12 JOMC 221 003 CARMICHAEL 017 

13 JOMC 221 004 MCDONALD 015 

14 JOMC 221 005 STAFF 015 

15 JOMC 232 001-005 STAFF 080 

16 JOMC 240 001 AIKAT 028 

17 JOMC 253 001 (3UILLORY 015 

18 JOMC 253 002 CUADRAS 015 

19 JOMC 253 003,004 O’CONNOR 030 

20 JOMC 256 001 CUADROS 015 

21 JOMC 256 002 STAFF 017 

22 JOMC 271 002 MCMAHAN 025 

23 JOMC 272 001 STAFF 017 

24 JOMC 272 002 HESTER 017 

25 JOMC 279 002 STAFF 060 

26 JOMC 333 001 CURRAN 016 

27 JOMC 342 001 FEE 030 

28 JOMC 349 001 AIKAT 010 

29 JOMC 422 001 HEFNER 018 

30 JOMC 423 001 HEFNER 018 

31 JOMC 425 001 CUPP 020 

32 JOMC 426 001 HOCHBERG 015 

33 JOMC 428 001 CUPP 018 

34 JOMC 431 002 PERRY 018 

35 JOMC 434 001,002 COMELLO 038 

36 JOMC 434 003 MISNER 018 

37 JOMC 440 001 PACKER 015 

38 JOMC 441 001 MCDONALD 025 

39 JOMC 442 001 FRIEDMAN 020 

40 JOMC 446 001,002 VARGAS 040 

41 JOMC 455 001 CROTHERS 020 

42 JOMC 456 001 BRINSON 016 

43 JOMC 458 001 GUILLORY 009 

44 JOMC 459 001 LAUTERER 015 

45 JOMC 463 001 CLARK 020 



I A B C D E 

46 JOMC 473 001 HENNINK-KAMINSKI 021 

47 JOMC 480 001 STEVENS 017 

48 JOMC 481 001 DAVISON 017 

49 JOMC 483 001 OLIVER 017 

50 JOMC 484 001 OLIVER 017 

51 JOMC 552 001 ABERNATHY 015 

52 JOMC 581 001 RUEL 017 

53 JOMC 582 001 STEVENS 017 

54 JOMC 583 001 STAFF 017 

55 JOMC 584 001 DAVISON 017 

56 JOMC 586 001 KING 017 

57 JOMC 704 001 DILLMAN-CARPENTIER 015 

58 JOMC 732 001 BOYNTON 009 

59 JOMC 782 001 RUEL 017 

60 JOMC 890 001 KALYANARAMAN 009 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 LING 333 001 MORETON 035 

6 LING 523 001 MORETON 015 

7 

8 MAYA 101 001 MORA-MARIN 020 



2 Courses that have NOT submitted COURSE MATERIAL ORDERI 

3 or NO TEXT NEEDED notification 

4 

5 LTAM 100% ADOPTED 



2 :ourses that have NOT submitted COURSE MATERIAL ORDER 

3 or NO TEXT NEEDED notification 

4 

5 MASC 100% ADOPTED 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 MATH 100% ADOPTED 



1 

3 

4 

s 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

s that have NOT submitted COURSE MATERIAL 

or NO TEXT NEEDED notification 

MUSC 089H 001 MACNEIL 024 

MUSC 110 001,002 DUARTE 020 

MUSC 121 001 NEGRETE 090 

MUSC 132 001 BRACKETT 060 

MUSC 146 001 GARCIA 180 

MUSC 211 004 KLEBANOW 080 

MUSC 211 005 KLEBANOW 025 

MUSC 211 006 HUFF 075 

MUSC 248 001 MACNEIL 020 

MUSC 286 001 KATZ 035 

MUSC 308 004 KLEBANOW 008 

MUSC 338 001 LITWIN 035 



2 that have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 PHIL 089 001 LESHER 020 

6 PHIL 150 001 DELLSEN 035 

7 PHIL 220 001 LAYMAN 036 

8 PHIL 266 001 BOXlLL,J 036 

9 PHIL 735 001 KOTZEN/NETA 015 



2 :hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 PLAN 247 001 MERLIN 030 

6 PLAN 591 001 SONG 015 

7 PLAN 685 001 STAFF 010 

8 PLAN 704 001 NGUYEN 040 

9 PLAN 721 001 SHIH 018 

10 PLAN 725 001 GODSCHALK 030 

11 PLAN 741 001 BERKE 015 

12 PLAN 744 001 SONG 010 

13 PLAN 745 001 SEASE 018 

14 PLAN 757 001 HOWARD 018 

15 PLAN 760 001 QUERCIA 040 

16 PLAN 762 001 ROHE 018 

17 PLAN 770 001 LOWE 018 

18 PLAN 771 001 LESTER 018 

19 PLAN 785 001 STAFF 010 

20 PLAN 799 061 CAMPANELLA 025 

21 PLAN 823 001 LOWE 012 

22 PLAN 823 002 MCDONALD 016 



2 ~at have NOT submitted COURSE MATERI, 

3 or NO TEXT NEEDED notification 

4 

5 PLCY 070 001 CARTER 020 

6 PLCY 080 001 FELDMAN 025 

7 PLCY 210 001 CORRADO 055 

8 PLC¥ 220 002 CREEDON 035 

9 PLCY 326 001 JOHNSON 045 

10 PLCY 460 001 STAFF 050 

11 PLCY 530H 001 LAUEN 024 

12 PLCY 580 001 GILMER 032 

13 PLCY 717 001 JAGGER 015 

14 PLCY 780 001 CREEDON 015 

15 PLCY 789 001 MOULTON 010 

16 PLCY 799 001 PERREIRA 015 



2 ~s that have NOT submitted COURSE MATERIAL C 

3 or NO TEXT NEEDED notification 

4 

5 POLl 089 001 OATLEY 024 

6 POLl 100 002 MACKUEN 043 

7 POLl 130 001 REYNOLDS 200 

8 POLl 150H 001 OATLEY 024 

9 POLl 200 001 SULLIVAN 060 

10 POLl 202 001,002 UNAH 045 

11 POLl 209 001 RABINOW 030 

12 POLl 231 001 SCHOULTZ 043 

13 POLl 235 001 ROBERTS 045 

14 POLl 236 001 VACHUDOVA 120 

15 POLl 252 001 MCKEOWN 038 

16 POLl 253 001 MCKEOWN 040 

17 POLl 265 001 MANN 040 

18 POLl 280 001 LIENESCH 043 

19 POLl 400 001 SULLIVAN 030 

20 POLl 409 001 STAFF 030 

21 POLl 474 001 LIENESCH 030 

22 POLl 631 001 VACHUDOVA 020 

23 POLl 715 001 CONOVER 020 

24 POLl 730 001 STEPHENS 020 

25 POLl 733 001 HOOGHE 020 



2 ,es that have NOT submitted COURSE MATERIAL OF 

3 or NO TEXT NEEDED notification 

4 

5 PSYC 210 002 BROWN 088 

6 PSYC 225 003 GORDON 120 

7 PSYC 230 001 HOPFINGER 120 

8 PSYC 230 002 STAFF 045 

9 PSYC 230H 001 HOPFINGER 024 

10 PSYC 260 001 GREEN 120 

11 PSYC 468 001 COX 035 

12 PSYC 501 001,002 WlSS 070 

13 PSYC 694H 001,002 BAUCOM 050 

14 PSYC 702 001 THIELE 020 

15 PSYC 705 001 DYKSTRA 010 

16 PSYC 721 001 THIELE 010 

17 PSYC 806 001 HUSSONG 020 

18 PSYC 807 001 WISE 040 

19 PSYC 814 001 YOUNGSTROM 020 

20 PSYC 815 001 MARGOLIS 020 

21 PSYC 850 001 PANTER 020 

22 PSYC 859 001 THISSEN 015 

23 PSYC 860 001 ALGOE 025 



1 

3 

4 

s 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

that have NOT submitted C:OURSE MATERIAL 

or NO TEXT NEEDED notification 

PUBA 396 001 BLANC:HARD 010 

PUBA 710 001 JAC:OBSON 022 

PUBA 711 001 WHITAKER 022 

PUBA 720 001 MOORE 022 

PUBA 723 001 MOORE 022 

PUBA 725 002 MORSE 024 

PUBA 730 001 ALLISON 022 

PUBA 731 001 MOORE 022 

PUBA 740 001 ROENIGK 025 

PUBA 749 002,003 MORSE 031 

PUBA 761 001 BLUESTEIN 015 

PUBA 765 001 MILLONZI 015 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 PWAD 100% ADOPTED 



2 :hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 RELI 065 001 PLESE 024 

6 RELI 103 001 LAMBERT 216 

7 RELI 104 001 STAFF 030 

8 RELI 108 001 MARIENBERG 060 

9 RELI 121 001 TORNQUIST 030 

10 RELI 140 001 BAYNE 180 

11 RELI 142 001 BAYNE 035 

12 RELI 181 001 SAFI 095 

13 RELI 207 001 STAPLES 030 

14 RELI 236 001 THAYNE 030 

15 RELI 244H 001 STYERS 024 

16 RELI 283 001 LEVE 045 

17 RELI 321H 001 BOYARIN 024 

18 RELI 328H 001 HAMMER 024 

19 RELI 480 001 HAMMER 012 

20 RELI 540 001 MAFFLY-KIPP 024 

21 RELI 566 001 MARIENBERG 020 

22 RELI 581 001 STAFF 012 

23 RELI 582 001 STAFF 012 

24 RELI 617 001 PLESE 030 

25 RELI 821 001 BOYARIN 015 

26 RELI 890 054 MAGNESS 005 



2 ~urses that have NOT submitted COURSE MATERIAL ORDE 

3 or NO TEXT NEEDED notification 

4 

5 ROML 060 001 LEAR 024 

6 ROML 600 001 WELCH 015 

7 

8 FREN 260 001 STAFF 024 

9 FREN 300 002 PRUVOST 018 

10 FREN 300 003 FURRY 018 

11 FREN 376 001 FISHER 024 

12 FREN 615 001 FISHER 015 

13 

14 ITAL 101 001-005 STAFF 095 

15 ITAL 102 001-006 STAFF 114 

16 ITAL 203 001-003 STAFF 057 

17 ITAL 204 001 STAFF 019 

18 ITAL 300 001 STAFF 020 

19 ITAL 345 001 CHAMBLESS 030 

20 ITAL 402 001 STAFF 022 

21 

22 PORT 270 001 CLARK 058 

23 

24 SPAN 326 001 MACK 022 

25 SPAN 335 001 MACK 024 

26 SPAN 344 001 CARRASCO 024 

27 SPAN 371 001 DOMINGUEZ 024 

28 SPAN 371 002 BINOTTI 024 

29 SPAN 372 001 GOMEZ-CASTELLANO 024 

30 SPAN 373 001 SUELDO 024 

31 SPAN 383 001 DOMINGUEZ 022 

32 SPAN 394 001 GOMEZ 022 

33 SPAN 415 001 STAFF 022 

34 SPAN 678 001 BINOTTI 022 

35 SPAN 750 001 GOMEZ-CASTELLANO 015 



2 lat have NOT submitted COURSE MATERI~ 

3 or NO TEXT NEEDED notification 

4 

5 RUES 730 001 ROBERTSON 010 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 SOCI 101 001 HASTINGS 116 

6 SOCI 111 001 NIELSEN 048 

7 SOCI 122 001 HASTINGS 116 

8 SOCI 131 001 ELLIOTT 048 

9 SOCI 251 002 RUSSO 048 

10 SOCI 252 001 CAI 048 

11 SOCI 252 002 NIELSEN 048 

12 SOCI 252 004 PEREZ 048 

13 SOCI 273 002,003 BLAU 096 

14 SOCI 411 001 KADIVAR 048 

15 SOCI 412 001 ROOS 048 

16 SOCI 415 001 RAMSAY 048 

17 SOCI 418 001 CAI 048 

18 SOCI 420 001 GORMAN 048 

19 SOCI 444 001 KOZLOWSKI 033 

20 SOCI 468 001 CAMPBELL 048 

21 SOCI 469 001 EDELBLUTE 048 

22 SOCI 709 001 MOUW 021 

23 SOCI 720 001 TYSON 021 

24 SOCI 814 001 KURZMAN 021 

25 SOCI 821 001 SHANAHAN 021 

26 SOCI 831 001 MOUW 021 

27 SOCI 851 001 KLEINMAN 016 

28 SOCI 950 001 KALLEBERG 021 

29 SOCI 950 004 HARRIS 021 



2 ve NOT submitted COURSE M~ 

3 ~r NO TEXT NEEDED notificatio~ 

4 

5 STOR 891 001 Jl 047 



2 t have NOT submitted COURSE MATER 

3 or NO TEXT NEEDED notification 

4 

5 WMST 051 001 STAFF 011 

6 WMST 064 001 SHIELDS 024 

7 WMST 068 001 PAGE 020 

8 WMST 101 001 STAFF 300 

9 WMST 202 001 BERGER 025 

10 WMST 230 001 PAGE 020 

11 WMST 289 001 BURRILL 025 

12 WMST 294 001 BURNS 025 

13 WMST 297 001 BURNS 025 

14 WMST 350 001 SHIELDS 025 

15 WMST 363 001 STAFF 010 

16 WMST 790 001 BURRILL 010 

17 WMST 851 001 STAFF 00S 



Guaranteed Buyback Program Spring 2013 

UNC Chapel Hill 

Current Participants 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

Chaisson Astronomy Today 9780321691439 

2) Chem 101,102: Fall 2011 through Spring 2013 

BROWN CHEMISTRY 978-0-321-69672-4 

3) Drama 115: Fall 2010 through Fall 2013 

GA1NOR NORTON ANTHOLOGY OF DRAMA: SHORTER 978-0-393-93412-0 

4) Drama 116: Fall 2010 through Fall 2013 

JACOBUS COMPACT BEDFORD INTRO TO DRAMA 978-0-312-47489-8 

5) Linguistics 101: Fall 2010 through Spring 2014 

OGRADY CONTEMPORARY LINGUISTICS 978-0-312-55528-3 

6) Physics 104/105: Spring 2010 through Spring 2013 

Walker: PHYSICS 978-0-321-61111-6 

7) Physics 116/117 Fall 2012 through Spring 2013 

Halliday: Fundamentals of Physics 978-0-470-46908-8 

8) Psychology 101: Fall 2011 through Spring 2014 

WEITEN PSYCHOLOGY:THEME & VARIATIONS BRIEF 978-0-495-90386-4 

9) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

JOHNSON STATISTICS 978-0-470-40927-5 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 





From: 

Sent: 

To: 

Cc: 

Subject: 

@live.unc.edu> 

Monday,                12:07 PM 

Gore, Travis <stgore@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

@gmail.com 

RE: Michelle Obama speech 

When/Where is this speech? Hope everyone had a great weekend, 

Sincerely 

From: stgore@email.unc.edu |stgore@email.unc.edu] 
Sent: Monday, 10:51 AM 
To: Gore, Travis 
Cc:         ~gmail.com 
Subject: Michelle Obama speech 

Hi all - 

I emailed Professor Selassie to ask if I could attend Michelle Obama’s speech on Tuesday instead of going to class, and he sent me the 
following response: 

"I think it is a wonderful idea for the class to attend Michelle Obama’s talk. Would you assist me in emailing the whole AFRI 
class and tell them they can go to her meeting instead of coming to my class. Tell them I said so. They can expect me to quiz you next 
week." 

Thank you. 

Best, 



From: 

Sent: 

To: 

Subject: 

Williams, Tia Howell <tia williams@unc.edu> 

Monday, October 15, 2012 1:17 PM 

Gore, Travis <stgore@email.unc.edu> 

letterhead 

Travis, 

Please send me the AFRI/AFAM Letterhead - electronic. 

~Tia 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Monday, October 15, 2012 1:54 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Scheduled Network Outages 

To: TIM Administrators 
From: TIM Support 
Date: October 15, 2012 
Subject: Scheduled Network Outages 

Scheduled Network Outages 

Network connectivity to ITS systems, applications, and services will be unavailable in the early morning hours of Oct. 18 
and 19 due to a planned shutdown of the ITS data centers for a critical maintenance project. These outages will impact 
systems like TIM, in which you have to enter a Iogin id and password. 

The planned shutdown of network connectivity will take place: 

Thursday, Oct. 18, 6:30am to 7:30am 

Friday, Oct. 19, 5:30am to 7:00am 

TIM Users 

* Employees using Time Stamp or Teletime will not be able to log in or call in during the network outage. They should 
submit their times in or out for work during the outage to their Manager or TIM Administrator for manual entry. 

* Employees using Badge Terminals will be able to swipe in or out for worked hours during the network outage. 
Functions such as, view timecard totals, view accrual balances, and time off notifications will not be available during the 
outage. 

* SPA Non-Exempt Employees using Manual Time Entry and SPA and EPA Exempt Employees will not be able to log in 
during the network outage. They will be able to enter data in TIM when the system is back online. 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday,                3:50 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: Michelle Obama speech 

Yes, I already did. 

Thank you for your help! 

On ’,, at 3:38 PM, "Gore, Travis" <stgore@email.unc.edu> wrote: 

Can you send 

Thanks ! 
Travis 

..... Original Message ..... 
From: 
Sent: Monday, 
To: Gore, Travis; Gore, Travis 
Cc:        @gmail.com 

the time and location? 

12:07 PM 

Subject: RE: Michelle Obama speech 

When/Where is this speech? Hope everyone had a great weekend, 

Sincerely 

> From: stgore@email.unc.edu [stgore@email.unc.edu] 
> Sent: Monday, 10:51 AM 
> To: Gore, Travis 
> Cc:         ~gmail.com 
> Subject: Michelle Obama speech 
> 
> Hi all - 
> 
> I emailed Professor Selassie to ask if I could attend Michelle Obama’s speech on Tuesday instead of going to class, and he sent me 
the following response: 
> 
> "I think it is a wonderful idea for the class to attend Michelle Obama’s talk. Would you assist me in emailing the whole AFRI 
class and tell them they can go to her meeting instead of coming to my class. Tell them I said so. They can expect me to quiz you next 
week." 
> 
> Thank you. 
> 

> Best, 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, October 16, 2012 9:50 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FORUM ON THE FIVE-YEAR VISION OF UNC, OCT. 23 @ 5 PM, 
STONE CENTER 

FORUM ON THE FIVE-YEAR VISION OF UNC 

Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of 
Governors has convened an Advisory Committee on Strategic Directions to provide recommendations for 
that five-year plan. Students, faculty, and staff are coming together to host a forum to highlight what we 
value most about our university and what it should look like moving forward. Sharing your unique 
experiences is critical to creating a vision that works for all. Please join us on Tuesday, October 23 at 5:00 
PM in the Sonja Haynes Stone Center at UNC, Chapel Hill. 

Faculty, staff, students, & community members will speak briefly; then there’ll be break-out groups; then 
report-back to the large group. 

You are currently subscribed to afriafam as: ~ore(~emafi.ur~c.edu. 
To unsubscribe click here: ~:iilists.unc~ed~i~? 
id=323015 34.d l gc27ea4325cf~39a9450d99719bcb&n=T&~=afria~:am&o=323015 51 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32301551-32361534.dl 9c27ea4325cf~b39a9456d99719bcb(~lisJtser\~.ur~c.ed-a 



From: 

Sent: 

To: 

Subject: 

McHale, James <ajmchale@email.unc.edu> 

Tuesday, October 16, 2012 10:13 AM 

Fulenwider, C. Lindsay <lindsay@email.unc.edu>; Gautier, Janet E 
<gautier@email.unc.edu>; Clemmons, Jason <jclem@email.unc.edu>; Harris, Lori 
<leharris@email.unc.edu>; Woytowich, Mary C <woytowic@email.unc.edu>; Gore, 
Travis <stgore@email.unc.edu>; Landstrom, Susan B <susan_landstrom@unc.edu>; 
Williams, Tia Howell <tia williams@unc.edu> 

FW: ITS DATACENTER MAINTENANCE Oct 18-19 (FINAL WARNING) 

You all have likely already seen this message, but I wanted to send out another reminder just in case. I’m not sure how many of our 
people will be using these services at these hours during fall break, but it’s good to know. Let me know if you have any further 
questions or concerns. Take care! 

James McHale, OASIS 

(919)901-0883 

From: bounce-32301201-12977904@listserv.unc.edu [bounce-32301201-12977904@listserv.unc.edu] on behalf of Gogan, James P 
[gogan@email.unc.edu] 
Sent: Tuesday, October 16, 2012 9:00 AM 
To: The support mailing list 
Cc: its@listserv.unc.edu 
Subject: [support] ITS DATACENTER MAINTENANCE Oct 18-19 (FINAL WARNING) 

As Count Basie would say: "one more once!" 

Here’s the notice that’s been published to many web sites and news media: 

Network connectivity to all ITS systems, applications and services will be unavailable in the early morning hours of Oct. 18 and 19 
due to a planned shutdown of the ITS data centers. This critical maintenance project is necessary to replace network routers that are at 
the end of their serviceable lives. 

This complete shutdown of network connectivity will take place: 

Thursday, Oct. 18, 6:30am to 7:30am 
Friday, Oct. 19, 5:30am to 7:00am 

Users should expect many, if not all, services to be interrupted both mornings. Among these services are: 

Exchange (email) 
Directory 
TIM 
Sakai 
ConnectCarolina (Campus Solutions for faculty, staff and students) 
Research Computing systems 
HR systems, including HRIS and EPAWeb 
Finance systems, including ePro, TouchNet, InDEPTI~ Check Request, Web Travel, and Web Vendor 
All University websites 
And other systems 

Thursday’s outage will have less impact, limited primarily to Exchange (email) and some administrative applications. The 
overwhelming majority of, if not all, services will be impacted during the Friday morning window. 

This will not directly impact departmental hosted systems in these data centers, which are on different routers, but will have an 
indirect impact to the extent these systems depend on ITS services. 

ffyou have any questions, please contact the ITS Help Desk at 919-962-HELP. Visit ~.~ps:i/stalt~s~its~t~c~edt~ to track the current 
operational state of ITS services. 

and here’s the change notice 



..... Original Message ..... 
From: ITS Change [mailto:itschar~g~itscha~ages.itSoUnc.edu] 
Sent: Thursday, August 23, 2012 8:34 AM 
To: its_changes@listserv.unc.edu; its_us@listserv.unc.edu; itsns@listserv.tmc.edu; UNC Security 
Subject: [itsns] INITIAL: ITS Datacenter network outages Oct 18-19 5:30-7AM - Planned - Critical Priority 

Change Plan ID: 15079 

Change Plan Type: Planned 

Change Plan Status: Approved 

Between 6:30-7:30AM on Thursday, Oct 18th and 5:30-7AM on Friday, Oct 19th (fall break), we will be shutting down the ITS data 

center aggregation switch/VLAN touters in order to replace the soon-to-be-end-of-life router chassis in both the Franklin (Oct 18th) 

and Manning (Oct 19th) data center. 

Note that this will cause a COMPLETE SHUTDOWN of network connectivity to ALL ITS SYSTEMS (and applications and services) 
in those data centers each morning for that 90 minute window -- expect many, if not all, services to be interrupted BOTH mornings. 
In some cases, some services will shutdown prior to our 5:30AM start time - those will be announced separately. 

This will not DIRECTLY impact departmental hosted systems in these data centers (different switches/different routers), but will 
obviously have an indirect impact to the extent they depend on ITS services. 

More information will be posted as we get closer to the Oct 18th date. 

If you have any questions, please contact the ITS Service Desk at 962-HELP. 
Visit ~s:iistatus.itsour~c.edu to track the current operational state of ITS services. 

Jim Gogan, 
Information Technology Services 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, October 16, 2012 12:20 PM 

Gore, Travis <stgore@email.unc.edu> 

Printing Request 

Renumbered courses for 2013 - for academic affairs committee.xlsx 

Hi Travis, 
Would you please make 4 copies of this attachment on legal-size paper? I need the copies for a 10 am meeting in the 

department tomorrow. 

Thanks, 
Kia 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu/ 



CC # 

021494 

021495 

024287 

024766 

004300 

004299 

019173 

011879 

009286 

016146 

009287 

016820 

020341 

006177 

012368 

SUBJ 

AFAM 

AFAM 

AFRI 

AFRI 

AFRI 

AFAM 

AFAM 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

AFAM 

AFAM 

Course # 

5O 

51 

5O 

89 

101 

101 

55O 

261 

262 

263 

264 

265 

480 

102 

266 

Course Title 

First-Year Seminar: Defining Blackness (3). 

First-Year Seminar: Masquerades of Blackness 

(3). 

First-Year Seminar: Kings, Presidents, and 

Generals: Africa’s Bumpy Road to Democracy 

(3). 

First-Year Seminar: Special Topics (3). 

Introduction to Africa (3). 

Black Experience to 1865 (3). 

The Black Church in America (3). 

African Women: Changing Ideals and Realities 

(3). 

The Literature of Africa (3). 

African Belief Systems: Religion and 

Philosophy in Sub-Saharan Africa (3). 

African Art and Culture (3). 

Africa in the Global System (3). 

Ethnography of Africa (3). 

Black Experience since 1865 (3). 

Black Women in America (3). 

X-listed? 

No 

No 

No 

No 

No 

No 

WMST 261 

(AFRI 

Sponsor) 

No 

No 

No 

No 

No 

No 

WMST 266 

(AFAM 

Sponsor) 

Request 

Type 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Code 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

Number 

5O 

51 

52 

89 

101 

130 

159 

200 

201 

210 
211 
212 
214 

231 

232 

Additional Revisions? 

Change title 

Change title and description 

Change title and description 

Change title and description 

Change title and description 



019941 

011485 

019612 

021496 

022800 

012369 

012367 

019171 

012876 

021212 

022947 

008049 

024959 

024286 

024964 

020340 

007815 

022951 

024780 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

287 

267 

276 

252 

280 

269 

258 

259 

254 

278 

293 

190 

3O4 

491 

54O 

368 

37O 

375 

353 

African American Art Survey (3). 

Afro-American Leadership Styles (3). 

The African American in Motion Pictures: 1900 

to the Present (3). 

Blacks in the West (3). 

Blacks in North Carolina (3). 

Black Nationalism in the United States (3). 

The Civil Rights Movement (3). 

Black Influences on Popular Culture (3). 

Blacks in Latin America (3). 

Black Caribbeans in the United States (3). 

The African Diaspora in the Americas (3). 

Topics in Afro-American Studies (3). 

Blacks in Britain and British North America to 

1833 (3). 

Individual Internships for AFAM 

Majors/Minors (1). 

21st-Century Scramble for Africa (3). 

Political Protest and Conflict in Africa (3). 

Policy Problems in African Studies (3). 

Politics of Cultural Production in Africa (3). 

African Masquerade and Ritual (3). 

ART 287 

(ART 

Sponsor) 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

ANTH 343, 

ART 353 

(ART 

Sponsor) 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

237 

24O 

25O 

252 

254 

257 

258 

259 

260 

278 

284 

290 

298 

299 
307 
315 

316 

318 

319 

Change title and description 

Change title and description 

Change title and description 

Change title 

Change title; make variable 

credit 1-3 hours 

Changetitle 



087171 

011012 

020851 
022950 
051298 
025334 

000216 

019622 

007594 

008578 

025336 

024547 

AFRI 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFRI 

AFAM 

AFAM 

AFRI 

AFRI 

320 

387 

392 

340 

440 

356 

371 

43O 

395 

396 

55O 

488 

Music of Africa {3). 

20th-Century African American Art (3). 

Afro-America: Contemporary Issues (3). 

Diaspora Art and Cultural Politics (3). 

Race, Justice, and American Law (3). 

The History of Hip Hop Culture (3). 

Emancipation in the New World (3). 

Comparative Studies in Culture, Gender, and 

Global Forces (3). 

Field Research in the Black Experience (3). 

Independent Studies (1-6). 

The Challenges of Democratic Governance in 

Africa (3). 

Contemporary African Art (3). 

No 

ART 387 

(ART 

Sponsor) 

No 

No 

No 

No 

HIST 371 

(HIST 

Sponsor) 

AFAM 430, 

WMST 430 

(AFRI 

Sponsor) 

No 

No 

ART 488 

(ART 

Sponsor) 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

32O 

330 

331 
340 
341 
356 

385 

386 

395 

396 

400 

405 

Changetitle 

Changetitle 

Change description and remove 

service requirement; make 3 

credits (it is listed in the 

Bulletin as 4 credits) 

Change title and description 

Change credit hours to 1-3 



018020 
087037 
024530 

051297 

019172 

019616 

016923 
019619 
013298 
024960 

009285 

024297 

AFRI 

AFRI 

AFRI 

AFRI 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFRI 

522 

456 

600 

421 

408 

522 

610 
560 
697 
530 

474 

453 

West Africa: Society and Economy in the 20th 

Century (3). 

Senegalese Society and Culture (3). 

African Studies Colloquium (3). 

Introduction to the Languages of Africa (3). 

Black Thought and Black Intellectuals in the 

19th and 20th Centuries (3). 

DuBois, Howard Thurman, and Malcolm X (3). 

Vernacular Traditions in African American 

Music (4). 

The Harlem Renaissance (3). 

Black Arts and Black Aesthetics (3). 

Race, Culture, and Politics in Brazil (3). 

Key Issues in African and Afro-American 

Linkages (3). 

Africa in the American Imagination (3). 

No 

No 

No 

No 

No 

No 

FOLK 610 

(FOLK 

Sponsor) 

No 

No 

No 

AFRI 474 

(AFAM 

Sponsor) 

ART 453 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

Revision 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

412 

414 

419 

421 

43O 

431 

432 
450 
451 
460 

485 

486 

Changetitle 

Changetitle 

Drop EE Gen Ed 

Change title and description 

Changetitle 



025335 

087526 

022952 

019613 

019614 

024958 

008100 

008322 

017769 

022790 

022948 

022949 

004571 

005402 

Inactive 

AFAM 

AFAM 

AFRI 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

422 

421 

416 

691H 

692H 

53 

262 

263 

274 

285 

294 

297 

342 

398 

400 

Human Rights and Democracy in African 

Diaspora Communities (3). 

African Diaspora Theory and History (3). 

Human Rights and Social Justice Movements 

in Africa (3). 

Honors Research I(3). 

Honors Research II (3). 

First-Year Seminar: African Americans’ Global 

Travel (3). 

Foundations of Black Education (3). 

Foundations of Black Education (3). 

African American Political Philosophy (3). 

African American Women in the Media: 

Identity, Politics, and Resistance (3). 

African Americans and Native Americans: 

Explorations in Narrative, Identity, and Place 

(3). 

Pan-Africanism in the Americas (3). 

African American Religious Experience (3). 

Seminar in Afro-American Studies (3). 

Racism: Implications for Human Services (3). 

No 

No 

No 

No 

No 

No 

No 

PHIL 274 

(PHIL 

Sponsor) 

WMST 285 

(WMST 

Sponsor) 

No 

No 

ANTH 342, 

FOLK 342, 

HELl 342 

(HELl 

Sponsor) 

No 

SOWO 400 

(SOWO 

Sponsor) 

Revision 

Revision 

Revision 

Revision 

Revision 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

488 

489 

498 

691H 

692H 

Changetitle 



019118 

019617 

019622 

000069 

024548 

006663 

001012 
005403 

016147 

008101 

020342 

011486 

009285 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFAM 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

412 

428 

43O 

487 

554 

569 

58O 

190 

266 

296 

395 

396 

474 

The Black Press and United States History (3). 

Bioethics in Afro-American Studies (3). 

Comparative Studies in Culture, Gender, and 

Global Forces (4). 

The African Impulse in African American Art 

(3). 

Imagining Otherness in Visual Culture in the 

Americas (3). 

African American Women’s History (3). 

African American Islam (3). 

Topics in African Studies (3). 

Contemporary Africa: Issues in Health, 

Population, and the Environment (3). 

Independent Studies (1-6). 

Field Research Methods in African Studies (3). 

Independent Studies (1-6). 

Key Issues in African and Afro-American 

Linkages (3). 

JOMC 342 

(JOMC 

Sponsor) 

No 

AFRI 430, 

WMST 430 

ART 487 

(ART 

Sponsor) 

ART 554 

(ART 

Sponsor) 

HIST 569, 

WMST 569 

(HIST 

Sponsor) 

RELI 580 

(RELI 

Sponsor) 

No 

No 

No 

No 

No 

AFAM 474 

(AFAM 

Sponsor) 

Inactivate 

Inactivate 

Inactivate 

(see note) 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

(see note) 

Inactivate 

(see note) 

Inactivate 

Inactivate 

Inactivate 

(see note) 



018018 

018019 

018021 

019621 

001029 

019174 

019175 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

AFRI 

52O 

521 

523 

524 

535 

691H 

692H 

Contemporary Southern Africa (3). 

East African Society and Environment (3). 

Central Africa: The Politics of Development 

(3). 

North East Africa (3). 

Women and Gender in African History (3). 

Honors Research I(3). 

Honors Research II (3). 

PWAD 520 

(AFRI 

Sponsor) 

No 

No 

No 

HIST 535 

(HIST 

Sponsor) 

No 

No 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 

Inactivate 



Notes 

50 is already taken by AFAM 50. 

Change title to "Introduction to African 

Studies 

Change title to "Introduction to African 

American and Diaspora Studies" 

Change title to "The History of the Black 

Church and Social Change" 

Change title to "Gender and Sexuality in 

Africa" 

Change title to "African American 

History since 1865" 



NS will check ART file for new course 

number. 

Change title to"Contemporary 

Perspectives on the African Diaspora in 

the Americas" 

Change title to "Topics in African, 

African American, and Diaspora Studies" 

Change title to "Blacks in British North 

America to 1833" 

Change title to "Individual Internships 

for Majors and Minors" 

Change title to "Public Policy and 

Development in Africa" 

NS will check ART file for new course 

number. 



NS will check ART file for new course 

number. 

African America: Contemporary Issues 

Change title to "Law and Society" 

Submit new syllabus & change Gen Ed 

requirements 

NS will check ART file for new course 

number. 



Change title to "Regional Seminar in 

African Studies." Description should 

read, "Seminar focuses on history, 

politics, and economic development 

challenges of a single region or major 

country of the African continent, with 

emphasis on contemporary issues. 

Region, country, and topics vary by 

semester and instructor." Georges 

thought that even though we are 

eliminating specific regional seminars 

we should maintain a single course with 

a regional focus; as stated, topics and 

regions would vary. 

Change title to "African American 

Intellectual History" 

Change title to "Key Issues in African 

and African American Linkages" 



Change title to "Human Rights, 

Constitutions, and Public Policy" 



AFR1430 will be revised. 

NS will check ART file for new course 

number. 

NS will check ART file for new course 

number. 

originally thought to renumber this as 

~,AAD 213; Georges thought that the 

subject duplicated topics covered in 

renumbered AAAD 212 and AAAD 316. I 

concur 

Or revise to AAAD 296 so you have both 

296 and 396. 

AFAM 474 will be revised. 





From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, October 16, 2012 1:59 PM 

Gore, Travis <stgore@email.unc.edu> 

Triangle Taiko, New Exhibitions, Employee Appreciation, and More! 

Having trouble viewing this email? Click here 

ACKLANDARTMUSEUM 

Tonight! AcMand Fi~m Forum 
Nar (Pomegranate) 
Tuesday, 16 October, 7:00 PIVl 
Varsity Theatre, 123 E. Franklin Street, Chapel Hill 
FREE admission 

A harmtess rooking, middte-aged 
fortune tetter arrives at the 
apartment of bohemian actress 
Deniz. Over a cup of homemade 
Turkish coffee, the fortune 
tetter reveats that she is a 
vengefut grandmother seeking 
justice for the death of her 
granddaughter, which she 
betieves is the fautt of Deniz’s 
partner, Dr. Sema. She drugs 
Deniz and when the caretaker 
comes to her rescue and Dr. Sema arrives home, the three end up as 
prisoners at gunpoint. As night farts, each character is reveated to be 
someone other than who they present to the wortd. We reatize that no 
one is innocent and that each person has been tying to the others in 
some way. 

In the Qur’an, the pomegranate (nar) is a symbot of goodness and is 
thought to have heating powers. The story of a woman’s search for 
justice, Nat exptores the tensions between our simitarities and our 
differences, and the risks of chattenging the community that binds us 
together. 

Omit 0nat is prominent and award-winning Turkish director whose firm 
9 was the Officiat Turkish Entry for Best Foreign Language Firm at the 
2003 Academy Awards. 

ACKLAND 

FORUM 

This is the second of three firms presented in the 
series "Cinema of the Gtoba[ Middte East," sponsored 
by Art/Istam, the Carotina Center for the Study of the 
Middte East and Mustim Civitizations, and the Duke- 
UNC Consortium for Middte East Studies. 

In this Issue: 

Acktand Film Forum: 

Tea Tasting: Re~ister 
Today! 

Savings at Store for 
UNC Employees 

New "Season of Japan" 
Exhibitions 

Triangle Taiko Returns 

Japanese 

Lookin~ Ahead: 

Godzi[[a Attacks~ 

North Carotina PuNic Radio WUNC is 
the officiat media sponsor of the 
Acktand Firm Forum. 



Tea Tasting: A Few Spots Left! 
Thursday, 18 October, 6:00 PiVl 

Sample Japanese matcha (green tea) 
white [earning about traditional and 
contemporary tea practices in Japan. 
Then enjoy the Japanese art on view at 
the Ack[and during the Museum’s 
extended evening hours. 

Led by Nancy Hamilton, Cultural 
Programming Coordinator, Sarah P. Duke 

Gardens, and instructor in the Urasenke Tradition of Tea. 

Limited to 20 participants. 
$25 for Ackland members; $35 for non-members. 
Advanced registration is required. RSVP to acklandRSVP@unc.edu. 

UNC Empbyee Appreciation Day ~ Savings! 
Friday, 19 October 

UNC employees: Visit the Ack[and 
Art Museum booth at the UNC 
Department Fair (inside the Student 
Union) from 9:00 AM- 3:00 PM this 
Friday during Employee Appreciation 
Day! 

Show your Faculty/Staff OneCard at the Ackland Museum Store and 
get these savings (Friday, 19 October only!): 

15% off selected items throughout the store 

20% off a[[ Ack[and Museum Memberships 

Ackland Museum Store hours for Friday, 19 October: 10 AM-5:30 PM. 

You MUST present your valid UNC Faculty/Staff OneCard to receive 
these discounts. 

New Exhibitions added to A Season of Japan 

Opening Friday, 19 October: 

Pictures of Vanity Fair: The Traditional 
Japanese Print 
New Light on Japanese Painting: Recently 
Conserved Screens and Scrolls - Part 2 

Modern Japanese Ceramics from the 
Ack[and Art Museum Collection 

Triangle Taiko! 
Sunday, 21 October, 2:00 PiVl 



Location: Hanes Art Center Auditorium, UNC Chapel Hill 

Carolina 
and one of only a few in the Southeast -- returns for another dynamic 
performance durin~ our Season of dapan. If you enjoyed their 
performance at our openin~ reception, you won’t want to miss seein~ 
them a~ain, this time at Hanes Art Center Auditorium, where they’ll 
have more drums and more drummers! 

FREE and open to the public. 

This performance is part of the Ackland’s on~oin~ 
Music in the Galleries series. 

Last Look at Su~moto’s L~gh~n~ng F~e~ds noo 176 
Sunday, 21 October, 1:00-5:00 PM 

Be sure to see Hiroshi Su~imoto’s dramatic, lar~e- 
scale photograph Lightning Fields no. 176, on 
view through Sunday, 21 October 2012. 

Lightning Fields no. 176 is the result of an 
experimental project involvin~ the release of a 
significant electrical charge on film submer~ed in 
water, resultin~ in small flashes of light racin~ 
across the surface and creatin~ complex textural 
effects. Accompanyin~ the work are nineteenth- 
through twenty-first-century photographs from 
the Ackland’s collection that deal with scientific phenomena, the role 
of chance, the elimination of the camera from the process, and other 
related themes. 

Read the Independent Weekly review. 

JAPANESE ~RKET at the MUSEUM STORE 

In conjunction with the Ackland’s "Season of 
Japan," the Ackland Museum Store will feature 
an in-store Japanese Market showcasin8 
Japanese products and crafts that quote 
tradition with a contemporary flair. 

A wide variety of textiles, bamboo and wooden 
items, ceramics, paper items, and metalwork 
will be available for purchase. Sill<screen prints 
by local artist Vidabeth Bensen and skateboard 
decks featurin~ ukiyo-e ~raphics by Zubelle Bike 
~t Board Factory will be available in Limited 



quantities. 

Read the Daily Tar Heel article about the Market. 

STORE HOURS 
Mon-Wed: 10:00 AM- 5:30 PM 
Thu 10:00 AM- 8:30 PM 
Fri-Sat 10:00 AM - 5:30 PM 
Sun 12:00 PM- 5:00 PM 

Looking Ahead°°° 

Ackland Film Forum: Gojira 
(Godzilla) 
Thursday, 25 October, 7:00 PM 

Art ~ la Carte: Hands-on Art 
Classes for UNC Students 
"Drawing Nature" 
Friday, 26 October, 4:00-7:00 PM 

Bunka no Hi - Japanese Culture 
Day 
Saturday, 3 November, 10:00 AM - 5:00 PM 

Art For Lunch 
Wei-Cheng Lin on "Japanese Screens: History and Function in 
Early Modern Japan" 
Wednesday, 7 November, 12:00 PM 

Find these and many more programs for adutts, students, and chitdren 
on the VISIT page of our website. 

The Ack[and’s exhibitions and public programs 
are made possible by generous support from 
Ack[and Art Museum members and friends like 
you. 

Become a member of the Ack[and Art Museum! 
Find out more about membership benefits and 
how your membership do[Jars support our 
mission! 

Comments on the Ack[and’s e-news? Send an 
emai[ to the editoro 

Tadanori Yokoo, Japanese, born 1936: The Wonders of Life 

on Earth, 1965; color screen print. Merrill C. Berman 

Collection. 

Ikk6 Tanaka, Japanese, 1930-2002: The 5th Sankei Kanze Noh, 1958; color screen print. Merrill C. Berman Collection. 

© Estate of Ikk6 Tanaka. 

Shoji Hamada, Japanese, 1894-1977: Flat Square Flask with turquoise decoration, c. 1965; stoneware with wood-ash 
glaze. Ack[and Fund. 

Hiroshi Sugimoto, Japanese, born 1948: Li~htnin~ Fields no. 176, 2009; gelatin sliver print, 58-3/4" x 47" (149.2 cm x 



119.4 cm), edition of 5. © Hiroshi Sugimoto, courtesy The Pace Gattery. Photo courtesy The Pace Gattery. 

John Luster and Burritt "Bucky" Benson: How Now, 2012. Part of CowParade North Carotina. 

Forward this em~i~ 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, October 16, 2012 2:10 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Get Your VHR Ticket 

October 16, 2012 

Get Your Free Ticket Now! Visualizinq Human Riqhts 20!2 

This year, join us for or CGI’s genre-busting anti-conference, 
Visualizing Human Rights. It’s an incredible day filled with artists, 
performers, and advocates who use their skills to advance the 
struggle for dignity and human rights both locally and globally. 
We’ll be joined by The Story host Dick Gordon, Carolina to 
Congo, Paperhand Puppet Intervention, and many more! 

CGI EVENTS + RESOURCES 

Global Music Show 
The Global Music Show is a monthly 
radio program in collaboration with 
WXYC 89.3 FM and The Area Studies 
Centers that intersperses world regional 
music with dialogue shared by relevant 
expert guests scholars from UNC 
Chapel Hill. 

Topic: Pamoja: UNC’s Beat Making Lab 
Goes Global 
Description: Giving youth the tools to 

create and share music in Chapel Hill, the Democratic Republic of the 
Congo, and communities internationally. 
Guest: Pierce Freelon and DJ Apple Juice Kid (Stephen Levitin) 
Date and Time: Wednesday, October 24, 2012 at 9:00 p.m. ET 
Sponsoring Area Studies Center: Center For Gtobat Initiatives 

A live internet stream is available from the WXYC website. 

LIVESCORE: Get Your Tickets Now 
UVESCORE: a block pa~y, documentary premiere, and conce~ 
Thursday, November 1 o 5:30 pm to 8:30 pm 
Memorial Hall, The University of Noah Carolina at Chapel Hill 
The event is free, but tickets for the screening are $15 for the public, 
$10 for UNC faculty and staff, $5 for students with ID. Children under 

NEW CGI STORIES 

Overcominq barriers 
to travel° ~ettin~ a 
taste of a career 

Last summer, with CGI’s C.V. 
Start Scholarship award, I was 
able to travel to Paris, France, 
to examine French Holocaust 
survivor... 

CGI AV’,~{ARDS + 
FELLOWSHIPS 

Conference 
Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 



12 are free. Buy tickets ontine or at the Memodat Hall Box Office. 

CFK Fellowship Applications Due 
Application deadline is Friday November 2, 2012 at 5:00 pm EST. 
The Carolina for Kibera Fellowship allows UNC-CH undergraduate and 
graduate students to apply their skills and talents while engaging in 
grassroots participatory development in Nairobi, Kenya. 

International Coffee Hour 
Wednesday November 14, 5:00 o 6:00 
PM 
G~obal Cup Cafe, FedEx Global 
Education Center 

Join us for a monthly social hour to bring 
together international UNC community 
members and students excited about 
international engagement. Chat about 
opportunities and challenges on campus. 

Meet staff from the hosting offices with great resources to share. This 
month’s host is The Undergraduate Library. 

Global P roiects S h owcase 
Thursday, 

L O L November15 
P R O J E C T S 12:oo-1:oop~ 

Room 2010, FedEx 

S H O W C A S G~obo~ Education 
Center 

Want to travel next summer? Want funding for your global project? 

Come enjoy a showcase of students’ research, experiences and travel 
stories from a variety of fields and global destinations. Learn more 
about past international summer projects the Center for Global 
Initiatives has funded from the students themselves. Lunch will be 
provided. 

Faculty Workinq 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Learninq 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

OPPORTUNITIES 
International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Megan Nelson "Health and conservation program evaluation 
and community mobilization in Madagasca¢’ 

Matt Nolan "Internship with Asia Briefing Ltd. in China" 

Dane Emmerling "An investigation of the effectiveness of 
Thailand’s peer support interventions" 

Mimi Caddell "Sustainable water-use development and health 
education projects in Ghana" 

GLOBAL ANNOUNCEMENTS 
Human Riqhts Culture Fest 
Sunday October 28, 2012 at 8 p.m. in the UNC Student Union 
Tickets will be on sale at the box office of the UNC Student Union staAing Tuesday 10/16 
The event begins at 8pm and will include talks and discussion, along with dancing and music by Ptuto#ia, a 
contemporary reggae/world music group. A donation of $7 is recommended with proceeds going to the Chapel Hill - 
Carrboro Human Rights Center. It’s going to be a lot of fun! 

Yale Journal of International Affairs 
Submissions must be sent to Editor-in-Chief Mark J. Redmond at mark.redmond@yale.edu no later 
than November 1, 2012 
The Yale Journal of International Affairs (YJIA) is a biannual print journal that seeks to bridge the gap between 
academia and the policy world. YJIA publishes articles, interviews, and op-eds by academic scholars, think tanks, 
policy practitioners, and advanced graduate students on international affairs topics with implications for policy. YJIA is 



currently accepting submissions for Volume III, Issue 1, to be published in Winter 2013. 

Go Global-Get Your PasspoA 
Tuesday, Nov° 6, 2012, & Wednesday, Nov. 7, 2012 from 10 aomoo3 p.m. in the FedEx Global Education 
Center, 4th floor 
Take advantage of this easy one-stop shopping, on-campus opportunity to apply for or renew your U.S. passport. 
Officials from the U.S. Department of State will be on campus for two days to accept passport applications and 
renewal applications (forms available at the event), and students, faculty, staff and their families are invited to attend. 
You can have passport photos taken at the event for $7 by UNC One Card, or before the event at the UNC One Card 
Office. You are encouraged to get your photos before the event to avoid waiting. 

Center for Globa/ Initiatives 
The University of North Carolina at Chapel Hill 
FedEx Global Education Center 
301 Pittsboro Street t Campus Box 5145 
Chapel Hill, NC 27599o5145 
919 952 3094 t cgi@t~nc.edu 

GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hilt. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our comptex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

This message was sent to stgore@email.unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday, October 16, 2012 4:18 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

FW: MON 10/22: Sharon Holland Lecture: "black/animal" 

Sharon Holland.pdf; Sharon Holland 10.22.12 colloquium, docx 

Travis, our friends in American Studies have are having a talk on Monday that they hope will be of interest to our faculty. 
Would you please check with the chair, and if it’s OK, put the attached flyer out on our listsev. Thanks. 

I:rom: Sawin, Patricia E 
Sent: Monday, October 15, 2012 8:32 PM 
To: Hildebrand, Reginald F 
Subject: FW: MON 10/22: Sharon Holland Lecture: "black/animal" 

Dear Professor Hildebrand, 

I wanted to make sure you had received this announcement. Would you advise me who the best contacts are (besides 
yourself) to make sure announcements get circulated to African, African American, and Diaspora Studies and the Stone 
Center mailing list? 

best, 
Patricia 

Patricia E, Sawin 
Associate Professor 
Associate Chair, Director of Graduate Studies, and 
Coordinator of the Folklore Program 
Department of American Studies 
CB# 3520 
228 Greenlaw 
Unive~i~ of North Carolina 
Chapel Hill, NC 27599 

I:rom: Richardson, Mark [richardm@email.unc.edu] 
Sent: Monday, October 15, 2012 7:07 PM 
To: AMST Comprehensive Faculty 
Co: Cantwell, Robert S 
Subject: [amst-comprehensive_faculty] MON 10/22: Sharon Holland Lecture: "black/animal" 

Dr. Sharon Holland, a candidate for a faculty position in the Department of American Studies, will be delivering a lecture 
titled "black/animal" at five o’clock this coming Monday, October 22, in Donovan Lounge, 223 Greenlaw Hall. Please 
share this announcement and the attached flyer with any colleagues who might be interested in this event. 

Sharon Holland is a graduate of Princeton University (1986) and holds a PhD in English and African American Studies 

from the University of Michigan, Ann Arbor (1992). She is the author of RAISING THE DEAD: READINGS OF 

DEATH AND (BLACK) SUBJECTIVITY (Duke UP, 2000), which won the Lora Romero First Book Prize from the 
American Studies Association (ASA) in 2002. She is also co-author of a collection oftrans-Atlantic Afro-Native 
criticism with Professor Tiya Miles (American Culture, UM, Ann Arbor) entitled Crossing Waters/Crossing Worlds: The 

African Diaspora in Indian Country (Duke University Press, 2006). Professor Holland is also responsible for bringing a 
feminist classic, THE QUEEN IS IN THE GARBAGE by Lila Karp to the attention of The Feminist Press (Summer 



2007) for publication (2007). She is the author of The Erotic Life of Racism (Duke University Press, 2012), a theoretical 
project that explores the intersection of Critical Race, Feminist, and Queer Theory. She is also at work on the final draft 
of another book project entitled simply, "Little Black Girl." You can see her work on food, writing and all things 
equestrian on her blog, http://theprofessorstable.wordpress.com//. She is currently at work on a new project, 
"Perishment," an investigation of the human/animal distinction and the place of discourse on blackness within that 
discussion. 

You are currently subscribed to amst-comprehensive faculty as: sawin@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55814914.11 a 1432611 ce2b91 e794a873 e4265 c38&n=T&l=amst-comprehensive faculty&o=32299192 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32299192-55814914.11 a 1432611 ce2b91 e794a873 e4265 c38 (’~listserv.unc. edu 



"black/animal" 

Sharon Hollan 
Associate Professor of English, African & African 

American Studies, and Women’s Studies, Duke University 
5 pm, Monday, 22 October 

Donovan Lounge, 223 Greenlaw Hall 
Sharon P. Holland is a graduate of Princeton University (1986) and holds a PhD in English and 
African American Studies from the University of Michigan, Ann Arbor (1992). She is the author of 
RAISING THE DEAD: READINGS OF DEATH AND (BLACK) SUBJECTIVITY (Duke UP, 2000), 
which won the Lora Romero First Book Prize from the American Studies Association (ASA) in 2002. 
She is also co-author of a collection of trans-Atlantic Afro-Native criticism with Professor Tiya Miles 
(American Culture, UM, Ann Arbor) entitled Crossing Waters/Crossing Worlds: The African Diaspora 
in Indian Country (Duke University Press, 2006). Professor Holland is also responsible for bringing a 
feminist classic, THE QUEEN IS IN THE GARBAGE by Lila Karp to the attention of The Feminist 
Press (Summer 2007) for publication (2007). She is the author of The Erotic Life of Racism (Duke 
University Press, 2012), a theoretical proj ect that explores the intersection of Critical Race, Feminist, 
and Queer Theory. She is also at work on the final draft of another book project entitled simply, "Little 
Black Girl." You can see her work on food, writing and all things equestrian on her blog, 
http:iitheprofessorstable.wordpress.comii. She is currently at work on a new proj ect, "Perishment," an 
investigation of the human/animal distinction and the place of discourse on blackness within that 
discussion. 

Colloquium Series 
Department of American Studies, UNC Chapel Hill 



"black/animal" 

Sharon Holland 
Associate Professor of English, African & African American 

Studies, and Women’s Studies, Duke University 

5 pro, Monday, 22 October 

Donovan Lounge, 223 Greenlaw Hall 

Sharon P. Holland is a graduate of Princeton University (1986) and holds a PhD in English and 

African American Studies from the University of Michigan, Ann Arbor (1992). She is the author of 

RAISING THE DEAD~ READINGS OF DEATH AND (BLACK) SUBJECTWITY (Duke UP, 2000), which 

won the Lora Romero First Book Prize from the American Studies Association (ASA) in 2002. She is 

also co-author of a collection of trans-Atlantic Afro-Native criticism with Professor Tiya Miles 

(American Culture, UM, Ann Arbor)entitled Crossing Waters/Crossing Worlds: The African 

Diaspora in Indian Country(Duke University Press, 2006). Professor Holland is also responsible for 

bringing a feminist classic, THE QUEEN IS IN THE GARBAGE by Lila Karp to the attention of The 

Feminist Press (Summer 2007) for publication (2007). She is the author of The Erotic Life of Racism 

(Duke University Press, 2012), a theoretical project that explores the intersection of Critical Race, 

Feminist, and Queer Theory. She is also at work on the final draft of another book project entitled 

simply, "Little Black Girl." You can see her work on food, writing and all things equestrian on her 

blog, http~//theprofessorstable.wordpress.com//. She is currently at work on a new project, 

"Perishment," an investigation of the human/animal distinction and the place of discourse on 

blackness within that discussion. 

Colloquium Series 

Department of American Studies, UNC 

Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, October 16, 2012 6:15 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

RE: MON 10/22: Sharon Holland Lecture: "black/animal" 

Dea r Travis, 

Kindly circulate the attachments to the listserv tomorrow. 

Best wishes, 
Eunice 

From: Hildebrand, Reginald F 
Sent: Tuesday, October 16, 2012 4:17 PM 
To: Gore, Travis 
Cc: Sahle, Eunice N 
Subject: FW: MON 10/22: Sharon Holland Lecture: "black/animal" 

Travis, our friends in American Studies have are having a talk on Monday that they hope will be of interest to our faculty. 
Would you please check with the chair, and if it’s OK, put the attached flyer out on our listsev. Thanks. 

I:rom: Sawin, Patricia E 
Sent: Monday, October 15, 2012 8:32 PM 
To: Hildebrand, Reginald F 
Subject: FW: MON 10/22: Sharon Holland Lecture: "black/animal" 

Dear Professor Hildebrand, 

I wanted to make sure you had received this announcement. Would you advise me who the best contacts are (besides 
yourself) to make sure announcements get circulated to African, African American, and Diaspora Studies and the Stone 
Center mailing list? 

best, 
Patricia 

Patricia E Sawin 
Associate Professor 
Associate Chair, Director of Graduate Studies, and 
Coordinator of the Folklore Program 
Department of American Studies 
CB# 3520 
228 GreeNaw 
Unive~ibf of North Carolina 
Chapel Hill, NC 27599 

I:rom: Richardson, Mark [richardm@email.unc.edu] 
Sent: Monday, October 15, 2012 7:07 PM 
To: AMST Comprehensive Faculty 

Co: Cantwell, Robert S 



Subject." [amst-comprehensive_faculbl] MON 10/22: Sharon Holland Lecture: "black/animal" 

Dr. Sharon Holland, a candidate for a faculty position in the Department of American Studies, will be delivering a lecture 
titled "black/animal" at five o’clock this coming Monday, October 22, in Donovan Lounge, 223 Greenlaw Hall. Please 
share this announcement and the attached flyer with any colleagues who might be interested in this event. 

Sharon Holland is a graduate of Princeton University (1986) and holds a PhD in English and African American Studies 

from the University of Michigan, Ann Arbor (1992). She is the author of RAISING THE DEAD: READINGS OF 

DEATH AND (BLACK) SUBJECTIVITY (Duke UP, 2000), which won the Lora Romero First Book Prize from the 
American Studies Association (ASA) in 2002. She is also co-author of a collection oftrans-Atlantic Afro-Native 
criticism with Professor Tiya Miles (American Culture, UM, Ann Arbor) entitled Crossing Waters/Crossing Worlds: The 

African Diaspora in Indian Country (Duke University Press, 2006). Professor Holland is also responsible for bringing a 
feminist classic, THE QUEEN IS IN THE GARBAGE by Lila Karp to the attention of The Feminist Press (Summer 
2007) for publication (2007). She is the author of The Erotic Life of Racism (Duke University Press, 2012), a theoretical 
project that explores the intersection of Critical Race, Feminist, and Queer Theory. She is also at work on the final draft 
of another book project entitled simply, "Little Black Girl." You can see her work on food, writing and all things 

equestrian on her blog, http://theprofessorstable.wordpress.com//. She is currently at work on a new project, 
"Perishment," an investigation of the human/animal distinction and the place of discourse on blackness within that 
discussion. 

You are currently subscribed to amst-comprehensive faculty as: sawin@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55814914.11 a 1432611 ce2b91 e794a873 e4265 c38&n=T&l=amst-comprehensive faculty&o=32299192 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32299192-55814914.11 a 1432611 ce2b91 e794a873 e4265 c38~listserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, October 17, 2012 8:43 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Rosenwald school film October 25 

Rosenwald Schools Press Release.doc 

Please see attached press release - the poster is too large a file to attach to this email - and publicize to your 
students as you see fit. 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32306873 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32306873-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



FOR IMMEDIATE RELEASE: 
October 11, 2012 

Contact: Clarissa Goodlett, (919) 962-0395, cgoodlet@email.unc, edu 

Award-winning documentary filmmaker Aviva Kempner to preview "The Rosenwald Schools" at UNC’s 
Stone Center 

CHAPEL HILL--The Sonja Haynes Stone Center for Black Culture and History at UNC welcomes multi-talented 

filmmaker Aviva Kempner for a special sneak preview of her new documentary, The Rosenwald Schools’ on October 25 at 
7pm at the Stone Center. 

The Rosenwald Schools" is a documentary on businessman and philanthropist Julius Rosenwald who joined with 
African American communities in the south to build schools during the early part of the 20th century. 
Rosenwald, the son of German-Jewish immigrants, rose to become one of the wealthiest men in America. 
Inspired by the social gospel espoused by Rabbi Emil Hirsch of Chicago Sinai Congregation, he gave away $63 
million to various causes, which in today’s dollars is more than ten times that amount. Influenced by Booker T. 
Washington, Rosenwald spurred the establishment of 25 YMCA-YWCAs to serve African Americans in cities 
across the U.S. and created a challenge grant program, seeded for the creation of more than 5,500 schools for 
poor, rural African American children. From 1915 to 1932, 660,000 rural southern African American students 

benefited from this initiative. 800 Rosenwald Schools were built in North Carolina. 

Based in Washington, DC, Aviva Kempner has been making independent films since 1979. The child of a 
Holocaust survivor and a US Army officer, Kempner was born in Berlin, Germany after World War II. This 
legacy inspired her to produce and conceive Partisans of Vilna, about Jewish resistance against the Nazis and 
executive produce the 1989 Grammy-award nominated record, Partisans of Vilna: The Songs of World War II 

Jewish Resistance. She directed, wrote and produced the Emmy nominated and Peabody awarded The Life and 
Times of Hank Greenberg. She was the recipient of the 2009 San Francisco Jewish Film Festival’s Freedom of 
Expression Award and 2011 Washington Jewish Film Festival’s Visionary Award, a Guggenheim Fellowship, 
DC Mayor’s Art Award, Women of Vision award and Media Arts Award from the National Foundation for 

Jewish Culture. 

The Rosenwald Schools screening is part of the Stone Center’s on-going Diaspora Festival of Black and 
Independent Film and is co-sponsored by Carolina Center for Jewish Studies, Center for the Study of the 
American South at UNC, and the UNC African and African American Studies Department. The screening is 
free and open to the public. 

For more information on the film, please visit: http://www.rosenwaldschoolsfilm.org/home.php 
For more on the Stone Center, visit: http://sonjahaynesstonectr.unc.edu 

### 



The Stone Center, founded in 1988 on the campus of UNC-Chapel Hill, encourages and provides opportunities for the 
critical examination of all dimensions of African-American, African and African diaspora cultures through sustained and 

open discussion, dialogue and debate. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schuettpelz, Erin C <ecs@unc.edu> 

Wednesday, October 17, 2012 8:49 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: Governor Martin 

Travis: October 25th looks good but I don’t know the time. I hope to have that to you by the end of the week. 

Thanks so much - Erin 

From: Gore, Travis 
Sent: Thursday, October 11, 2012 5:17 PM 
To: Schuettpelz, Erin C 
Cc: Sahle, Eunice N 
Subject: RE: Governor Martin 

Dear Erin, 

Thank you for your email. Here are the potential dates below: 

Oct. 25- morning or afternoon 

Or 

Week of Nov. 4th-anytime 

Thank you, and just let me know at your convenience what might work. 

Best, 
Travis 

From: Schuettpelz, Erin C 
Sent: Wednesday, October 10, 2012 9:10 AM 
To: Gore, Travis 
Cc: Sahle, Eunice N 
Subject: Governor Martin 

Travis: 

Governor Martin and a representative from Baker Tilly would like to chat with you this week in connection to their 

review. Can you let me know your availability Thursday afternoon or Friday morning? I expect it wouldn’t take more 

than 45 minutes. 

Thanks so much - Erin 

Erin C. Schuettpelz 
Chief of Staff, Chancellor’s Office 
UNC-Chapel Hill 
(919) 843-0380 



From: 

Sent: 

To: 

Subject: 

Esther Mukewa <         @yahoo.com> 

Wednesday, October 17, 2012 10:28 AM 

Gore, Travis <stgore@email.unc.edu> 

Swahili language Table Room 

Hello Travis, 
Any progress on the venue for our Swahili language table? Thank you, 
Esther 



From: 

Sent: 

To: 

Subject: 

Attach: 

StacyNicole Robinson <stacy.robinson@duke.edu> 

Wednesday, October 17, 2012 10:44 AM 

OCTOBER 24: Author Sharon Ewell Foster: Reading and Discussion at Duke University 

Oct 24-Sharon Ewell Foster.pdf 

PLEASE D~STR~BUTE W~DELY 

The Department of African and African American Studies at Duke Presents: 

A Reading and Discussion with Author Sharon Ewell Foster 

Sharon Ewell Foster is the author of The Resurrection of Nat Turner, Part One: The 
Witnesses: A Novel and The Resurrection of Nat Turner, Part Two: The Testimony: A 
Novel. Both works, based on actual trial records, interviews with descendants, and 
official documents, seek to reinterpret history to offer a new American story of one 
man’s struggle for freedom and the redemption of his people. 

Ewell Foster was just announced as the winner of the 2012 Michael Shaara Prize for 
Excellence in Civil War Fiction for The Resurrection of Nat Turner, Part One: The 
Witnesses A Novel. 

Wednesday, October 24, 2012 
4:30PM 
225 Friedl Building (Directions to the Friedl Building: 
http://maps.duke.edu/map/index.php?id=21) 
Duke East Campus 

*Books will be available for purchase and author signing 

For more info: snr7@duke.edu 





From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, October 17, 2012 10:57 AM 

Gore, Travis <stgore@email.unc.edu> 

Forum on the Five-Year Vision for UNC 

Travis -- Please send this to the listserv. I’m not able to send things to it. 

Thanks, 
Kia 



Forum on the 
@ 

for UNC 
SON]A HAYNES STONE CENTER I 5:oo PM 



Forum on the Five-Year Vision for UNC 
Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of Governors has 
convened an Advisory Committee on Strategic Directions to provide recommendations for that five-year plan. Students, 
faculty, and staff are coming together to host a forum to highlight what we value most about our university and what it 
should look like moving forward. Sharing your unique experiences is critical to creating a vision that works for all. Please 
join us on Tuesday, October 23 at 5:00 PM in the Sonja Haynes Stone Center. 

On Oct 15, 2012, at 9:36 PM, Jacob Lerner <jacobleraer91~maiLcom> wrote: 

Action Items 
1. Have 5 minute conversations with people to spread word about the forum next week. They should 
spread word as well. 
2. Send out blurb and flyer to all of your networks, friends, coworkers, etc. 
3. Finish your task soon if you signed up for one. 
4. Come to next meeting before forum on Monday, October 22nd in Campus Y for last minute planning. 
5 Outreach, Outreach, Outreach!!! Classes, Organizations, everyone!!! 
6. Forum on the Five-Year Vision of UNC October 23rd at 5 PM in Stone Center 

Tasks 
o Letter to the editor (Mariel, Lawrence, and Ariana) 
o Leaflet (Lawrence and Ivanna) 
o In charge of Sign in Sheet (Mariel) 
o Contacting Press (Sherryl and Kia) 
o Emailing BOG, Tom Ross, and Blue Ribbon panel (Jake) 
o Facebook Event (Naomi) 
o Mass Emailing (Travis and Jacob, and anyone else with contacts) 
o 5 minute conversations and outreach (Everyone) 
o Reach out to Northside, Donna Bell, and others to find Community Member Panelist (Zaina) 
o Reaching out to staff for panel (Christina) 
o Reach out to grad students for panel (Shawn) 
o Get back to us about being student panelist (Alexis) 

Blurb to send out far and wide 

Forum on the Five-Year Vision of UNC 
Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of Governors has 
convened an Advisory Committee on Strategic Directions to provide recommendations for that five-year plan. Students, 
faculty, and staff are coming together to host a forum to highlight what we value most about our university and what it 
should look like moving forward. Sharing your unique experiences is critical to creating a vision that works for all. Please 
join us on Tuesday, October 23 at 5:00 PM in the Sonja Haynes Stone Center. 

Hey all, 

We had a super productive meeting today where we finalized the name, general structure and outreach plans 
for the forum that is happening in a week. It is super exciting and we have a real chance to have great 
turnout as long as we all reach out to our networks, our communities, our friends, etc. Ivanna really focused 
on the 5 minute conversations which is super important because people glance over emails and facebook, but 
conversations are where we can really stress the importance of this event and can convince them to bring 
their friends/coworkers/colleagues etc as well. Also, during these conversations if people express real 
interest, bring them to our Monday meetings so they can be more involved. 

Above are the tasks and blurb to send out. Feel free to reach out to people who are already doing the tasks if 
you want to help out and make sure to do outreach to make this event a success. Below are the notes of the 
meeting that has the structure of the event and name, etc and our conversation on the survey that is moving 
and in the works. See you next Monday at Noon in Campus Y Room 208. 

Jacob Lerner 



Notes 

Faculty, Staff, Student Meeting 
¯ Structure of meeting with 20 minute time segments (20 minutes for Moderator and Panel, 20 

minutes for break out groups, 20 minutes for the report backs) 
o Structure of the Event 

¯ A moderator who would discuss the history of the strategic vision panels and precedence (UNC Tomorrow), the 
context and what is happening with the current strategic vision panel, why it is urgent for us to voice what we 

care about 
¯ We would have a panel with 5 people (A faculty, student, staff, community member, and grad students) Each 

person would talk 3-5 minutes, briefly (1-2 minutes on why it is important that we create our own ideas of what 
should be happening, 2-3 minutes on what their vision is, what they care about to preserved and maintained in 
our public education). 

¯ Then we would do 20 minutes of small break out groups with facilitators including the 5 panelists and other 
people as well depending on the number of people who come. Each group would have a theme to discuss and 
people could choose their themes,). After discussing the ideas that should be pertinent in each theme, there 
would be discussion in the small groups about potential next steps to present these visions we have). Each 
group would have a facilitator and a notetaker. 

¯ The final 20 minutes would be report backs from each group about their ideas for a vision and their next steps 

for us to record. 

o 

Moderator try to be objective with framework- Not about art pope, etc but in general the idea of 
why we should talk about our input and what we care about with the University. 

o Bill Race as moderator 
o Christina reaching out to people to be staff panelist 
o Maria Deguzman as faculty 
o Alexis or Emilio as panelist for students 
o Grad students- Shawn is working on. 
o Community member- Zaina can reach out to Northside folks 

¯ Mayor Kleinschmitz 
¯ Reaching out to Kleinschmitz 

¯ Donna Bell 
¯ 2020 vision committee 

Title 
o 

o 

o 

The Future Starts Today: Forum on the 5 year Vision for the UNC System. 
Forum on the 5 year Vision for the UNC System: Have Your Voices Heard 
Final: Forum on the 5 year Vision of UNC 

Blurb: 
o Forum on the Five-Year Vision of UNC 

o Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of Governors has 

convened an Advisory Committee on Strategic Directions to provide recommendations for that five-year plan. 

Students, faculty, and staff are coming together to host a forum to highlight what we value most about our 

university and what it should look like moving forward. Sharing your unique experiences is critical to creating a 

vision that works for all. Please join us on Tuesday, October 23 at 5:00 PM in the Sonja Haynes Stone Center. 

Digital Flyering 
o Ivanna will make it 

5 Minute Conversations 
o Why it matters 
o Why we need people 
o Pushing why we matter 
o Idea of small groups for people who are worried they won’t have their voices heard even 

there 
o Endorsements for legitimacy 
o Education angle for other people who don’t know this is happening 
o Committee on Notice that people are watching 
o Press to raise the issues 



Flyering at Employee Appreciation Event 
o Zaina and Matt Hickson 
o Lawrence said will have flyers at event 

Survey 
o Idea 
o How 
o Alot 
o ASG 

¯ 

¯ 

o How 
¯ 

of how these decisions will affect (leverage) 
they feel about different parts (vision) Whats important 
of ranking 
send out our survey to everyone 
System Wide 
Alumni? (GAA) 

to operationalize efficiency? 
Please identify which programs are off limits with efficiency standards. No matter what 
budget, things that should remain. 
Liberal Arts programs emphasized. (Using language of university) 
Diversity and Multiculturalism (Diversity of Academic options and diversity of 

¯ Tasks 
o Letter to the editor (Mariel or Travis, Lawrence, and Ariana) 
o Outreach 
o All of us be prepared to facilitate 
o Leaflet (Lawrence and Ivanna) 
o Mariel (In charge of Sign in Sheet) 
o Contacting Press (Sherryl and Kia) 
o Emailing BOG, Tom Ross, and Blue Ribbon panel (Jake) 
o Facebook Event (Naomi) 
o Mass Emailing (Travis and Jacob) 
o Real Conversations with people to then reach out to other people 

¯ Updates 
o After all of the resolutions, etc. Tom Ross told ASG to put on townhalls at all of the different 

schools through the student bodies. We talked to ASG folks and they implied employee 
forums and faculty councils got same prerogatives. 

¯ We talked to Rachel and Will Leimenstoll and they will use our forum as one of theirs 
(they might have a second one that is student only) and they will probably help us with 
publicity for October 23rd Forum. 

o Congress- Travis is trying to pass a resolution about the lack of student representation on 
Strategic Vision Board 

curriculum). 
¯ Global Programs? 

Purpose of Public education 
¯ To whom should UNC system be accountable to? 
¯ What is primary goal (private lives, or service to state) 

¯ Hard to disentangle 
¯ Idea of creating workers versus something else? 

¯ Taking care of individual versus big business? 
¯ Not needing question 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, October 17, 2012 11:46 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Forum on the Five-Year Vision for UNC 



Forum on the Five-Year Vision for UNC 



Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of Governors has 
convened an Advisory Committee on Strategic Directions to provide recommendations for that five-year plan. Students, 
faculty, and staff are coming together to host a forum to highlight what we value most about our university and what it 
should look like moving forward. Sharing your unique experiences is critical to creating a vision that works for all. Please 
join us on Tuesday, October 23 at 5:00 PM in the Sonja Haynes Stone Center. 

On Oct 15, 2012, at 9:36 PM, Jacob Lerner <iacoblerner91@gmail.com> wrote: 

Action Items 
1. Have 5 minute conversations with people to spread word about the forum next week. They should spread word as 
well. 
2. Send out blurb and flyer to all of your networks, friends, coworkers, etc. 
3. Finish your task soon if you signed up for one. 
4. Come to next meeting before forum on Monday, October 22nd in Campus Y for last minute planning. 
5 Outreach, Outreach, Outreach!!! Classes, Organizations, everyone!!! 
6. 
Forum on the Five-Year Vision of UNC October 23rd at 5 PM in Stone Center 

Tasks 

o Letter to the editor (Mariel, Lawrence, and Ariana) 
o Leaflet (Lawrence and Ivanna) 
o In charge of Sign in Sheet (Mariel) 
o Contacting Press (Sherryl and Kia) 
o Emailing BOG, Tom Ross, and Blue Ribbon panel (Jake) 
o Facebook Event (Naomi) 
o Mass Emailing (Travis and Jacob, and anyone else with contacts) 
o 5 minute conversations and outreach (Everyone) 
o Reach out to Northside, Donna Bell, and others to find Community Member Panelist (Zaina) 
o Reaching out to staff for panel (Christina) 
o Reach out to grad students for panel (Shawn) 
o Get back to us about being student panelist (Alexis) 

Blurb to send out far and wide 

Forum on the Five-Year Vision of UNC 
Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of Governors has convened an Advisory 
Committee on Strategic Directions to provide recommendations for that five-year plan. Students, faculty, and staff are coming together to 
host a forum to highlight what we value most about our university and what it should look like moving forward. Sharing your unique 
experiences is critical to creating a vision that works for all. Please join us on Tuesday, October 23 at 5:00 PM in the Sonja Haynes Stone 
Center. 

Hey all, 

We had a super productive meeting today where we finalized the name, general structure and outreach plans for the 
forum that is happening in a week. It is super exciting and we have a real chance to have great turnout as long as we all 
reach out to our networks, our communities, our friends, etc. Ivanna really focused on the 5 minute conversations which 
is super important because people glance over emails and facebook, but conversations are where we can really stress the 
importance of this event and can convince them to bring their friends/coworkers/colleagues etc as well. Also, during 
these conversations if people express real interest, bring them to our Monday meetings so they can be more involved. 

Above are the tasks and blurb to send out. Feel free to reach out to people who are already doing the tasks if you want to 
help out and make sure to do outreach to make this event a success. Below are the notes of the meeting that has the 
structure of the event and name, etc and our conversation on the survey that is moving and in the works. See you next 
Monday at Noon in Campus Y Room 208. 



Jacob Lerner 

Notes 

Faculty, Staff, Student Meeting 

¯ Structure of meeting with 20 minute time segments (20 minutes for Moderator and Panel, 20 minutes for 
break out groups, 20 minutes for the report backs) 

o Structure of the Event 

¯ A moderator who would discuss the history of the strategic vision panels and precedence (UNC Tomorrow), the context and 
what is happening with the current strategic vision panel, why it is urgent for us to voice what we care about 

¯ We would have a panel with 5 people (A faculty, student, staff, community member, and grad students) Each person would 
talk 3-5 minutes, briefly (1-2 minutes on why it is important that we create our own ideas of what should be happening, 2-3 
minutes on what their vision is, what they care about to preserved and maintained in our public education). 

¯ Then we would do 20 minutes of small break out groups with facilitators including the 5 panelists and other people as well 
depending on the number of people who come. Each group would have a theme to discuss and people could choose 
their themes,). After discussing the ideas that should be pertinent in each theme, there would be discussion in the small 
groups about potential next steps to present these visions we have). Each group would have a facilitator and a notetaker. 

¯ The final 20 minutes would be report backs from each group about their ideas for a vision and their next steps for us to 

record. 

Moderator try to be objective with framework- Not about art pope, etc but in general the idea of why we 
should talk about our input and what we care about with the University. 

o Bill Race as moderator 
o Christina reaching out to people to be staff panelist 
o Maria Deguzman as faculty 
o Alexis or Emilio as panelist for students 
o Grad students- Shawn is working on. 
o Community member- Zaina can reach out to Northside folks 

¯ Mayor Kleinschmitz 

¯ Reaching out to Kleinschmitz 

¯ Donna Bell 
¯ 2020 vision committee 

Title 

o The Future Starts Today: Forum on the 5 year Vision for the UNC System. 
o Forum on the 5 year Vision for the UNC System: Have Your Voices Heard 
o Final: Forum on the 5 year Vision of UNC 

Blurb: 

o Forum on the Five-Year Vision of UNC 

o Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of Governors has convened an 

Advisory Committee on Strategic Directions to provide recommendations for that five-year plan. Students, faculty, and staff 

are coming together to host a forum to highlight what we value most about our university and what it should look like moving 

forward. Sharing your unique experiences is critical to creating a vision that works for all. Please join us on Tuesday, October 

23 at 5:00 PM in the Sonja Haynes Stone Center. 



¯ Digital Flyering 

o Ivanna will make it 

¯ 5 Minute Conversations 

o Why it matters 
o Why we need people 
o Pushing why we matter 
o Idea of small groups for people who are worried they won’t have their voices heard even there 
o Endorsements for legitimacy 
o Education angle for other people who don’t know this is happening 
o Committee on Notice that people are watching 
o Press to raise the issues 

¯ Flyering at Employee Appreciation Event 

o Zaina and Matt Hickson 
o Lawrence said will have flyers at event 

¯ Survey 

o Idea 
o How 
o A lot 
o ASG 

of how these decisions will affect (leverage) 
they feel about different parts (vision) Whats important 
of ranking 
send out our survey to everyone 

¯ System VVide 
¯ Alumni? (GAA) 

o How to operationalize efficiency? 

¯ Please identify which programs are off limits with efficiency standards. No matter what budget, 
things that should remain. 

¯ Liberal Arts programs emphasized. (Using language of university) 
¯ Diversity and Multiculturalism (Diversity of Academic options and diversity of curriculum). 
¯ Global Programs? 

o Purpose of Public education 

¯ To whom should UNC system be accountable to? 
¯ What is primary goal (private lives, or service to state) 

¯ Hard to disentangle 

¯ Idea of creating workers versus something else? 

¯ Taking care of individual versus big business? 
¯ Not needing question 

¯ Tasks 

o Letter to the editor (Mariel or Travis, Lawrence, and Ariana) 
o Outreach 
o All of us be prepared to facilitate 
o Leaflet (Lawrence and Ivanna) 
o Mariel (In charge of Sign in Sheet) 
o Contacting Press (Sherryl and Kia) 



o Emailing BOG, Tom Ross, and Blue Ribbon panel (Jake) 
o Facebook Event (Naomi) 
o Mass Emailing (Travis and Jacob) 
o Real Conversations with people to then reach out to other people 

Updates 

o After all of the resolutions, etc. Tom Ross told ASG to put on townhalls at all of the different schools 
through the student bodies. We talked to ASG folks and they implied employee forums and faculty 
councils got same prerogatives. 

¯ We talked to Rachel and VVill Leimenstoll and they will use our forum as one of theirs (they might 
have a second one that is student only) and they will probably help us with publicity for October 
23rd Forum. 

o Congress- Travis is trying to pass a resolution about the lack of student representation on Strategic 
Vision Board 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32307999 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32307999-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, October 17, 2012 12:07 PM 

Gore, Travis <stgore@email.unc.edu> 

Can you post to the AF-Am list serv? 

E1 Kilombo flyer (small).pdf; Rosenwald Schools Flyer (reduced v2).jpg 

Hey Travis, 

Can you send this to announcement to the Af-Am list serv? (2 flyers attached). 

Thanks! 

Clarissa 

C~arissa Good,err 
Program and Pubfic Communications Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

"The First Rasta" screening next Tuesday (Oct 23) at ypm 

+ "The Rosenwald Schools" sneak preview and discussion 

with film director Aviva Kempner, Oct 25 at ypm. 

Dear Friends, 

Please join us on Tuesday, October 23 and Thursday, October 25 at 7pff~ for Lwo Diaspora Festival of Black and 

:[ndepedent Film events. On Oct 23 we will screen "The First Rasta" and on Oct 25 at 7pm, we will host a special 

sneak preview of "The Rosenwald Schools." Following "The Rosenwald Schools" screening, stay for a discussion with 

film director Aviva Kempner. "The Rosenwald Schools"screening is co-sponsored by Carolina Center for Jewish 

Studies, the Center for the Study of the American South at UNC, and the UNC African/African American Studies 

Department. 

Oct. 23, 7ptn: The First Rasta focuses on the origins of the Rastafari movement. Based on Jamaican culture 

expert H~l~ne Lee’s eponymous book, The First Rasta traces the political, ideological and spiritual movement to 

its founder: Leonard Percival Howell, a.k.a. The Gong. 

Oct. 25, Zla~z~: The Rosenwaid Schools is a documentary (in final production phase) on businessman and 

philanthropist Julius Rosenwald who joined with African American communities in the south to build schools 

during the early part of the 20th century. Rosenwald spurred the establishment of 25 YHCA-YWCAs to serve 

African Americans in cities across the U.S. and created a challenge grant program, seeded for the creation of 

more than 5,500 schools for poor, rural African American children. 800 Rosenwald Schools were built in North 

Carolina. 

Upcoming at the Stone Center... 

Also on October 25: Education For Action: Social Justice Wori~shop 



El Kilombo Intergal~ctico is a community of migrants, students, working class, and people of color in Durham, NC. We 
came together around a shared desire to live and act politically We have spent several years together investigating 
and enacting an alternative model for social change based in collective self-determination. 

In the workshop, we will explore the limitations and possibilities of both activism and the academy to enact political 
change and discuss the lessons that we draw from the history of struggle in the US and across the world in order to 
lay out a rough guide to our approach to contemporary political action. 

October 30 at 7 pm: The Sonja Haynes Stone Memorial Lecture 

Dr. Beverly Guy-Sheftall, the Anna Julia Cooper Professor of Women’s Studies at Spelman College in Atlanta Georgia, 
will deliver the 20th Annual Sonja Haynes Stone Memorial Lecture. 

Guy-Sheftall is the founding director of the Women’s Research and Resource Center at Spelman College. She has been 
involved with the national women’s studies movement since its inception and provided leadership for the 
establishment of the first women’s studies major at a historically black college. She is a past president of the National 
Women’s Studies Association and has been involved in a number of advocacy organizations including the National 
Black Women’s Health Project, the National Council for Research on Women, and the National Coalition of 100 Black 
Women, on whose boards she serves. 







From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, October 17, 2012 12:11 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Forum on the Five-Year Vision for UNC 

Please distribute this version of the flyer and invite your students to attend. 

Forum on the Five-Year Vision for UNC 

Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of Governors has 
convened an Advisory Committee on Strategic Directions to provide recommendations for that five-year plan. Students, 
faculty, and staff are coming together to host a forum to highlight what we value most about our university and what it 
should look like moving forward. Sharing your unique experiences is critical to creating a vision that works for all. Please 
join us on Tuesday, October 23 at 5:00 PM in the Sonja Haynes Stone Center. 





You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32308132 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32308132-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, October 17, 2012 2:15 PM 

afriafam@listserv.unc, edu 

The First Rasta + The Rosenwald Schools 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, October 17, 2012 2:21 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Can you post to the AF-Am list serv? 

Thanks[ 

From: Gore, Travis 
Sent: Wednesday, October 17, 2012 2:12 PM 
To: Goodlett, Clarissa 
Subject: RE: Can you post to the AF-Am list serv? 

Hi Clarissa, 

[sure can[ 

Thanks, 
Travis 

From: Goodlett, Clarissa 
Sent: Wednesday, October 17, 2012 12:07 PM 
To: Gore, Travis 
Subject: Can you post to the AF-Am list serv? 

Hey Travis, 

Can you send this to announcement to the Af-Am list serv? (2 flyers attached). 

Thanks! 

Clarissa 

C~arissa Good,err 
Progrem end Pubfic Communicetions Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 

"The First Rasta" screening next Tuesday (Oct 23) at ypm 

+ "The Rosenwald Schools" sneak preview and discussion 

with film director Aviva Kempner, Oct 25 at 7pro. 

Dear Friends, 

Please join us on Tuesday, October 23 and Thursday, October 25 at 7pr~ for two Diaspora Festival of Black and 

Indepedent Film events. On Oct 23 we will screen "The First Rasta" and on Oct 25 at 7pm, we will host a special 

sneak preview of "The Rosenwald Schools." Following "The Rosenwald Schools" screening, stay for a discussion with 



film director Aviva Kempner. "The Rosenwald Schools"screening is co-sponsored by Carolina Center for Jewish 

Studies, the Center for the Study of the American South at UNC, and the UNC African/African American Studies 

Department. 

Oct. 23, 7pm: The First Rasta focuses on the origins of the Rastafari movement. Based on Jamaican culture 

expert H~l~ne Lee’s eponymous book, The First Rasta traces the political, ideological and spiritual movement to 

its founder: Leonard Percival Howell, a.k.a. The Gong. 

~ Oct. 25, 7pm: The Rosenwald Schools is a documentary (in final production phase) on businessman and 

philanthropist Julius Rosenwald who joined with African American communities in the south to build schools 

during the early part of the 20th century. Rosenwald spurred the establishment of 25 YMCA-YWCAs to serve 

African Americans in cities across the U.S. and created a challenge grant program, seeded for the creation of 

more than 5,500 schools for poor, rural African American children. 800 Rosenwald Schools were built in North 

Carolina. 

Upcoming at the Stone Center... 

Also on October 25: Education For Action: Social Justice Worl~shop 

El Kilombo Intergal~ctico presents "An other politics" 
El Kilombo Intergal~ctico is a community of migrants, students, working class, and people of color in Durham, NC. We 
came together around a shared desire to live and act politically We have spent several years together investigating 
and enacting an alternative model for social change based in collective self-determination. 

In the workshop, we will explore the limitations and possibilities of both activism and the academy to enact political 
change and discuss the lessons that we draw from the history of struggle in the US and across the world in order to 
lay out a rough guide to our approach to contemporary political action. 

October 30 at 7 pm: The Sonja Haynes Stone Memorial Lecture 

Dr. Beverly Guy-Sheftall, the Anna ]ulia Cooper Professor of Women’s Studies at Spelman College in Atlanta Georgia, 
will deliver the 20th Annual Sonja Haynes Stone Memorial Lecture. 

Guy-Sheftall is the founding director of the Women’s Research and Resource Center at Spelman College. She has been 
involved with the national women’s studies movement since its inception and provided leadership for the 
establishment of the first women’s studies major at a historically black college. She is a past president of the National 
Women’s Studies Association and has been involved in a number of advocacy organizations including the National 
Black Women’s Health Project, the National Council for Research on Women, and the National Coalition of 100 Black 
Women, on whose boards she serves. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Thursday, October 18, 2012 8:07 AM 

Williams, Tia Howell <tia williams@unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

approval 

Policy 1263.docx 

Good mornin8 Tia 

Ptease approve check requisition K503092, reimbursement Travis Gore for facutty meetin8 coffee. 
Remember to attach on the check requisition copy of the asenda, in compliance with policy 1263 
University Related Business Entertainment Expenses (see attached). 

Thank you 

~{~¢dcan & Af?o - American S~ud~es o 96&1295 

t~atde ffall) CI~ # 3395 
(To 8-112, Wo 1-5, To 8-12, Fo 11-5) 



Dear Department Contact 

Disbursement Service personnel are carefully reviewing all payments to vendors, 

and reimbursements to individuals. Special interest is given to reimbursements to 

vendors or individuals that are for employees or faculty, meal expenses. 

Per State Budget requirements for University Related Business Expenses [policy 

1263 University Related Business Entertainment Expenses] require that these 

types of payments or reimbursements must have a statement explaining the 

reason for such business entertainment. This statement must also include names 

of persons if the group is 8 or less. In a group of more than eight the number of 

individuals attending is sufficient. A portion of the following website 

http://financepolicy.unc.edu/1263 is highlighted below: 

Documentation Requirements 

Business entertainment expenses must be documented (substantiated) to meet 

requirements of the federal tax code, and prudent business practices. To meet 

these standards the expenses must be documented to show: 

¯ Identification of the persons or group being entertained. If a small group 

(eight or fewer individuals) is being entertained, the names and total 

number of all persons attending must be shown 

¯ A statement as to the reason for such business entertainment. Indicate 

how the business entertainment benefited the University and clarify the 

relationship of the persons in attendance to the particular aspects of the 

university’s programs or activities (Titles, committee names, field of 

interest of person being entertained, reason for visitor being on campus, 

etc.). 

¯ The place of entertainment. The location must be provided. Receipts for 

business entertainment expenses are required for reimbursement to 

employees. If payment is to be made to a vendor, the normal invoice or 

statement of cost is required 



Payments are made for business entertainment expenses when the 

documentation is complete. If appropriate action cannot be taken to properly 

document the expense, the employee must bear the cost of the business 

entertainment. 

The above information is for your use. Please remember that any meeting that 

includes students does not at this time require an agenda but we as the payment 

processors need information in the notepad that these payments or 

reimbursement are for events that students attend. Otherwise we are required 

to contact the department to verify that students were at the event. 

If only employees or faculty are present then we must have the agenda and a 

clearly outlined statement of how this entertainment benefited the university 

Please share the above information with the accounting personnel in your 

department. 

Respectfully 

Tammy Jorgenson 

Disbursement Services 

Payment Expeditor 



From: 

Sent: 

To: 

Subject: 

Collier, Shauna D <colliers@email.unc.edu> 

Thursday, October 18, 2012 9:48 AM 

Metz, Winifred F <freddie@email.unc.edu>; Swindler, Luke <luke_swindler@unc.edu>; 
Gore, Travis <stgore@email.unc.edu> 

RE: 3 new documentaries 

Thanks[ 

Shauna 

Shauna Collger 

Stone Center Library for Black Culture and History 

UNC-Chape[ Hill 

:~50 South Road CB# 5250 
Chapel HIll, NC 27599 

9:JL9-843-5808 phone 

9:19-962-4830 fax 

shau na.collier@unc.edu 

www.lib.u nc.edu/stone 

From: Metz, Winifred F 
Sent: Tuesday, October 16, 2012 7:43 AM 

To: Collier, Shauna D; Swindler, Luke; Gore, Travis 
Subject: 3 new documentaries 

Hi- 
Just wanted to send an FYI that we have these three new releases if folks are interested. Travis, will you please 
forward to faculty in the department that you think would be interested? 
Thanks, 
Winifred 

California Newsreel has released 3 new documentaries 

The Manuscripts of Timbuktu (http://newsreel.org/video/THE-MANUSCRIPTS-OF-TIMBUKTU), by award- 
winning South African filmmaker Zola Maseko, brings to life Timbuktu’s thriving cultural, economic, scientific and religious 
life over seven centuries and stresses its importance to the development of world civilization. As an international 
campaign by scholars and NGOs is presently attempting to save Timbuktu’s legacy this film is both a timely and enduring 
resource for Africana and Islamic Studies. 

White Scripts and Black Supermen: Black Masculinities in Comic Books (http://newsreel.org/video/WHITE- 
SCE[PTS-BLACK-SU~EPJ~EN), by scholar Jonathan Gayles, examines for the first time representations of Black 
masculinity in a popular culture genre predating television which now permeates movies, TV, animation and gaming. Its 
exploration of the subject over a 40 year period will be of interest to those in Black Studies, Gender Studies and Media 
Studies. 

Anne Braden: Southern Patriot (http://newsreel.org/video/ANNE-BRADEN-SOUTHERN-PATRIOT), by 
Appalshop fllmmakers Anne Lewis and Mimi Pickering, provides a moving portrait of the life and times of the legendary 



white Southern activist. For a remarkable 60 years Braden participated in the most significant movements for racial and 
economic justice in the country’s most conservative region -the South. Cornel West, Bernice Johnson Reagon and 
Angela Davis among others discuss the implications for today of Braden’s work intersecting race, class and gender. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday,                11:27 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] RE: MON                    Lecture: 

Dear Colleagues, 
I find it interesting that American Studies has been interviewing candidates who do African-American Studies. 

anyone know what’s going on over there? Is it something we should be concerned about? 

Best, 
Kia 

Does 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu/ 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Wednesday, 2:22 PM 
To: Department listserv 
Subject: [afriafam] MON .: Lecture: 

will be delivering a lecture 
titled              at five o’clock this coming Monday,          , in Donovan Lounge, 223 Greenlaw Hall. Please 
share this announcement and the attached flyer with any colleagues who might be interested in this event. 

You are currently subscribed to amst-comprehensive faculty as: sawin~unc.edu. 



To unsubscribe click here: http://lists.unc.edu/u? 
id=55814914.11 a 1432611 ce2b91 e794a873 e4265 c38&n=T&l=amst-comprehensive faculty&o=32299192 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32299192-55814914.11 a 1432611 ce2b91 e794a873 e4265 c38@listserv.unc, edu 

You are currently subscribed to afriafam as: klcaldwe~email.unc.edu. 

To unsubscribe click here; http;//lists.unc, edu/u? 
id=32361596.bfb5d999979b5aa9f457ab7f913 a5f65&n=T&l=afriafam&o=32308769 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32308769-32361596.bfb5d999979b5aa9f457ab7f913a5f65@listserv.unc.edu 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32312656 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32312656-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, October 18, 2012 3:06 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Siedentop, Nicholas J <nick_siedentop@unc.edu>; Lindemann, Erika 
<ulinde@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Norwood, Roberta A 
<rakelly@email.unc.edu>; Derickson, Christopher P <cderickson@unc.edu> 

[course_scheduling_officers] Enforced Prerequisites for Spring 2013 

Total Prereq List-Sent to Depts.xlsx 

Good Afternoon All, 

In conjunction with the Office of Undergraduate Curricula the Registrar’s Office has created prerequisites and 

assigned them to the course level, please see the attached document for the listing of courses. The document 

includes courses with prerequisites that have been assigned in previous semesters, there are now roughly 500 

courses with enforced prerequisites! 

Our office is creating a process to continue the building and enforcing of prerequisites for the future. We will share 
that process with you once it has been approved. 

As always, please let us know if you have any questions. 
Many thanks, 
Karla 

Karla A, Townley-Tflson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32313621- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32313621- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



I A B C D E 

Effective 

1 Subject Course Pre- Corequisite Term Notes 

2 ART 202 Prerequisites, ART 102 and 104 Fall 2011 

3 ART 206 Prerequisite, ART 106 Fall 2011 

4 ART 208 Prerequisites, ART 102 and 104 Fall 2011 

5 ART 214 Prerequisite, ART 104 Fall 2011 

6 ART 223 Prerequisite, ART 103 Fall 2011 

7 ART 302 Prerequisite, ART 202 Fall 2011 

8 ART 303 Prerequisite, ART 203 Fall 2011 

9 ART 305 Prerequisite, ART 105 Fall 2011 

10 ART 307 Prerequisite, ART 103 or 104 Fall 2011 

11 ART 313 Prerequisite, ART 213 Fall 2011 

12 ART 314 Prerequisite, ART 214 Fall 2011 

13 ART 324 Prerequisite, ART 104 Fall 2011 

14 ART 328 Prerequisites, ART 102 and 104 Fall 2011 

15 ART 330 Prerequisite, ART 103, 104 or 105 Fall 2011 

16 ART 338 Prerequisite, ART 208 Fall 2011 

17 ART 348 Prerequisite, ART 208 Fall 2011 

18 ART 402 Prerequisite, ART 302 Fall 2011 

19 ART 403 Prerequisite, ART 303 Fall 2011 

2O ART 405 Prerequisite, ART 105 Fall 2011 

21 ART 407 Prerequisite, ART 102 Fall 2011 

22 ART 410 Prerequisite, ART 302, 303 or 305 Fall 2011 

23 ART 413 Prerequisite, ART 313 Fall 2011 

24 ART 416 Prerequisite, ART 106 Fall 2011 

25 ART 423 Prerequisite, ART 303 Fall 2011 

26 ART 515 Prerequisite, ART 305 Fall 2011 
Prerequisites, BIOL 101 and CHEM 101 or 102. A 

grade of C or better in BIOL 101 and CHEM 101 or 

27 BIOL 201 102 required Spring 2013 
Prerequisites, BIOL 101 and CHEM 101 or 102. A 

grade of C or better in BIOL 101 and CHEM 101 or 

28 BIOL 202 102 required Fall 2012 
29 BIOL 205 Prerequisite, BIOL 202 Fall 2011 
30 BIOL 278 Prerequisites, BIOL 101 and 101L Fall 2012 
31 BIOL 402 Prerequisites, BIOL 202 and 205. Spring 2012 

32 BIOL 422 Prerequisite, BIOL 202 Fall 2012 
33 BIOL 425 Prerequisite, BIOL 202 Fall 2012 
34 BIOL 427 Pre- or corequisites, BIOL 201 and 202 Spring 2013 

35 BIOL 445 Prerequisites, BIOL 202 and 205. Spring 2012 

36 BIOL 446 Prerequisite, BIOL 205 Spring 2013 
Prerequisites, BIOL 101 and 101L and either PHYS 

37 BIOL 451 104 and 105 or PHYS 116 and 117 Spring 2012 



I A B C D E 

38 BIOL 461 Prerequisite, BIOL 201 Spring 2013 

39 BIOL 462 Prerequisite, BIOL 201 or 475 Spring 2013 

4O BIOL 465 Prerequisite, BIOL 201 Spring 2013 

41 BIOL 473 Prerequisite, BIOL 252 or 276 Spring 2013 BIOL 276 renumbered to 474 Fall 2013 

42 BIOL 474 Prerequisite, BIOL 201 or 202 Fall 2013 Renumbered from BIOL 276, effective fall 2013 

43 BIOL 514 Prerequisites, BIOL 201, 202, and 205 Spring 2013 

44 BIOL 526 Prerequisite, BIOL 202 

Prerequisites, BIOL 202, COMP 116, and MATH 232 

45 BIOL 528 or 283 Spring 2013 

46 BIOL 531 Prerequisite, BIOL 205 Spring 2013 
Prerequisites, BIOL 101 and 101L, and BIOL 271 or 

47 BIOL 555 272 Spring 2013 

48 BIOL 556 Prerequisites, BIOL 201 and PHYS 104 or 116 Spring 2013 

49 BIOL 568 Prerequisites, BIOL 201 and MATH 231 Spring 2013 

50 BIOL 423L Prerequisite, BIOL 205 Spring 2013 

51 BIOL 252 Prerequisites, BIOL 101 and 101L Fall 2012 
Prerequisite, CHEM 102 or 102H. C- or better 

52 CHEM 241 required in prerequisite. Spring 2012 
Prerequisite, CHEM 102 or 102H. C- or better 

53 CHEM 261 required in prerequisite. Spring 2012 
Prerequisite, CHEM 261 or 261H. C- or better 

54 CHEM 262 required in prerequisite. Fall 2011 
Prerequisite, CHEM 102L; pre- or corequisite, 

55 CHEM 241L CHEM 241 or 241H. Spring 2012 

56 CLAR 464 Prerequisite, CLAR 244. Spring 2012 

57 CLAR 489 Prerequisite, CLAR 241. Spring 2012 

58 COMM 142 Prerequisite, COMM 140. Spring 2013 

59 COMM 223 Prerequisite, COMM 120. Fall 2012 
6O COMM 226 Prerequisite, COMM 120. Spring 2013 

61 COMM 230 Prerequisites, COMM 130 and 140. Fall 2012 
Prerequisites, COMM 130 and 140. Grade of C or Adding "Grade of C or better in COMM 130" effective 

62 COMM 230 better in COMM 130. Spring 2012 fall 2012. 

63 COMM 260 Prerequisite, COMM 160. Fall 2012 
64 COMM 262 Prerequisite, COMM 160. Spring 2013 

65 COMM 263 Prerequisite, COMM 160. Spring 2013 

66 COMM 312 Prerequisite, COMM 120. Fall 2012 
67 COMM 325 Prerequisite, COMM 120. Fall 2012 
68 COMM 333 Prerequisite, COMM 332. 

69 COMM 362 Prerequisite, COMM 160. Spring 2013 

7O COMM 431 Prerequisite, COMM 130 Spring 2013 Grade of C or better in COMM 130. 

71 COMM 432 Prerequisite, COMM 140. Spring 2013 

72 COMM 433 Prerequisite, COMM 131 Spring 2013 

73 COMM 434 Prerequisite, COMM 140. Spring 2013 



I A B C D E 

74 COMM 437 Prerequisite, COMM 160. Spring 2013 

75 COMM 442 Prerequisite, COMM 140. Spring 2013 

76 COMM 450 Prerequisite, COMM 140. Spring 2012 

77 COMM 450 Prerequisite, COMM 140. Spring 2012 

78 COMM 451 Prerequisite, COMM 140. 

79 COMM 452 Prerequisite, COMM 140. Spring 2013 

80 COMM 464 Prerequisite, COMM 160. Spring 2013 

81 COMM 466 Prerequisite, COMM 160. Spring 2013 

82 COMM 472 Prerequisite, COMM 170. Spring 2013 

83 COMM 500 Prerequisite, COMM 170. Spring 2013 

84 COMM 523 Prerequisite, COMM 120. Spring 2013 

85 COMM 524 Prerequisites, COMM 224 and 372. Spring 2013 

86 COMM 525 Prerequisites, COMM 120 and 325. Spring 2013 

87 COMM 527 Prerequisite, COMM 325. Spring 2013 

88 COMM 534 Prerequisite, COMM 230. Spring 2013 

89 COMM 535 Prerequisite, COMM 160. 

9O COMM 537 Prerequisite, COMM 433. Spring 2013 

91 COMM 539 Prerequisite, COMM 230. Spring 2013 

92 COMM 544 Prerequisite, COMM 140. Spring 2013 

93 COMM 546 Prerequisite, COMM 140. Spring 2013 

94 COMM 547 Prerequisite, COMM 140. Spring 2013 

95 COMM 548 Prerequisite, COMM 140. Spring 2013 

96 COMM 550 Prerequisite, ART 159, COMM 140, or ENGL 142. Spring 2013 ART 159 changed to ARTH 159 Fall 2013 

97 COMM 551 Prerequisite, ART 159, COMM 140, or ENGL 142. Spring 2013 ART 159 changed to ARTH 159 Fall 2013 

98 COMM 561 Prerequisite, COMM 160. Spring 2013 

99 COMM 563 Prerequisite, COMM 160. Spring 2013 

lO0 COMM 564 Prerequisite, COMM 160. Spring 2013 

101 COMM 571 Prerequisite, COMM 170. Spring 2013 

102 COMM 572 Prerequisite, COMM 170. Spring 2012 

103 COMM 572 Prerequisite, COMM 170. Spring 2012 

104 COMM 573 Prerequisite, COMM 170. Spring 2013 

105 COMM 575 Prerequisite, COMM 170. Spring 2013 

106 COMM 620 Prerequisite, COMM 120. Spring 2013 

107 COMM 629 Prerequisite, COMM 120. Spring 2013 Course Inactive Fall 2013 

108 COMM 635 Prerequisite, COMM 230. Spring 2013 

109 COMM 638 Prerequisite, COMM 150. Spring 2013 

110 COMM 639 Prerequisite, COMM 140. Spring 2013 Course Inactive Fall 2013 

111 COMM 642 Prerequisite, COMM 442. Spring 2013 

112 COMM 645 Prerequisite, COMM 140. Spring 2013 

113 COMM 646 Prerequisite, COMM 130 or 150. Spring 2013 



I A B C D E 

Prerequisites, CO[VIM 230 and one o~COMM 534, 

ll4 COMM 647 635, 646, 653, or 654. Spring 2013 

115 COMM 650 Prerequisite, ART 159, COMM 140, or ENGL 142. ART 159 changed to ARTH 159 Fall 2013 

116 COMM 652 Prerequisite, COMM 140. Spring 2013 

117 COMM 653 Prerequisite, COMM 230. Spring 2013 

118 COMM 654 Prerequisite, COMM 130 or 150. Spring 2013 Grade of C or better in COMM 130 

119 COMM 655 Prerequisite, COMM 140. Spring 2013 

120 COMM 659 Prerequisite, COMM 140. Spring 2013 Course Inactive Fall 2013 

121 COMM 661 Prerequisite, COMM 160. Spring 2013 

122 COMM 663 Prerequisite, COMM 160. Spring 2013 Renumbered to 593 in Fall 2013 

123 COMM 665 Prerequisite, COMM 160. Spring 2013 

124 COMM 667 Prerequisite, COMM 160 or 260. Spring 2013 

125 COMM 669 Prerequisite, COMM 160. Spring 2013 Course Inactive Fall 2013 

126 COMM 670 Prerequisite, COMM 170. Spring 2013 

127 COMM 681 Prerequisite, ART 159, COMM 140, or ENGL 142. Spring 2013 ART 159 changed to ARTH 159 Fall 2013 

128 COMM 683 Prerequisite, ART 159, COMM 140, or ENGL 142. Spring 2013 ART 159 changed to ARTH 159 Fall 2013 

129 ENST 203 Prerequisite, MATH 231; corequisite, MATH 232. Fall 2012 Understands about timeline for AP scores 

Prerequisites, MATH 231 and either CHEM 101 or 

130 ENST 222 PHYS 104. Fall 2012 Understands about timeline for AP scores 

131 EXSS 265 Prerequisites, EXSS 175 and 188 Spring 2013 

132 EXSS 276 Prerequisite, EXSS 175. Spring 2012 

133 EXSS 324 Prerequisite, ECON 101 Fall 2012 
Prerequisites, EXSS 175, 188, 265, 276, 366, 367, 

134 EXSS 369 and 368 Spring 2013 

135 EXSS 370 Prerequisites, EXSS 175, 188, 265, and 276 Spring 2013 
Prerequisites, EXSS 175, 276, and MATH 110 or 

136 EXSS 376 110P Spring 2012 

137 EXSS 385 Prerequisites, EXSS 175 and MATH 110 or 110P Spring 2012 

138 EXSS 478 Prerequisites, EXSS 175, 276, and 380. Spring 2013 Prereq changed to EXSS 175 and 276 only in Fall 2013 

139 EXSS 271 Prerequisites, EXSS 175, 188, and 265 Spring 2013 

14o EXSS 273 Prerequisite, MATH 110 or 110P Fall 2012 
141 EXSS 360 Prerequisite, EXSS 276 or NUTR 240 Fall 2012 
142 EXSS 366 Prerequisites, EXSS 175, 188, and 265 Spring 2013 

143 EXSS 367 Prerequisites, EXSS 175, 188, 265, and 366 Spring 2013 

144 EXSS 368 Prerequisites, EXSS 175, 188, 265, 366, and 367 Spring 2013 

145 EXSS 408 Prerequisites, EXSS 175 and 276 Spring 2013 
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146 EXSS 412 Prerequisites, EXSS 175, 276, and 376 Fall 2012 

147 EXSS 425 Prerequisites, EXSS 220, 385,408, 410L, and 412 Spring 2013 

148 EXSS 410L Prerequisites, EXSS 175, 276, and 376 Fall 2012 

149 FREN 300 Prerequisite, FREN 204, 212, or 402. Fall 2012 

150 FREN 310 Prerequisite, FREN 250, 255, or 260. Fall 2012 

151 FREN 320 Prerequisite, FREN 250, 255, or 260. Fall 2012 

152 FREN 330 Prerequisite, FREN 300. Fall 2012 

153 FREN 331 Prerequisite, FREN 300. Fall 2012 

154 FREN 350 Prerequisite, FREN 300. Spring 2013 

155 FREN 370 Prerequisite, FREN 260 or 312, and 300. Fall 2013 Course revised Fall 2013 to add prereqs 

156 FREN 371 Prerequisite, FREN 260 or 312, and 300. Fall 2013 Course revised Fall 2013 to add prereqs 

157 FREN 372 Prerequisite, FREN 260 or 312, and 300. Fall 2013 Course revised Fall 2013 to add prereqs 

158 FREN 375 Prerequisite, FREN 260 or 312, and 300. Fall 2013 Course revised Fall 2013 to add prereqs 

159 FREN 377 Prerequisite, FREN 300. Spring 2013 

160 FREN 378 Prerequisite, FREN 300. Spring 2013 

161 FREN 380 Prerequisites, FREN 300 and 370, 371, or 372. Spring 2013 

162 FREN 381 Prerequisites, FREN 300 and 370, 371, or 372. Spring 2013 

163 FREN 382 Prerequisites, FREN 300 and 370, 371, or 372. Spring 2013 

164 FREN 387 Prerequisites, FREN 300 and 370, 371, or 372. 

165 FREN 396 Prerequisite, FREN 300. Spring 2013 Renumbered to 395 in Fall 2013 

166 FREN 398 Prerequisite, FREN 300. Spring 2013 

167 FREN 402 Prerequisite, FREN 102, 105, 111, or 401. 

168 FREN 403 Prerequisite, FREN 300. Spring 2013 

169 FREN 564 Prerequisite, FREN 300. Spring 2013 

170 FREN 565 Prerequisite, FREN 300. Spring 2013 

171 FREN 566 Prerequisite, FREN 300. Spring 2013 

172 FREN 670 Prerequisites, FREN 300 and 371, 372, or 373. Spring 2013 
Prerequisites, MATH 231 and either CHEM 102 or 

173 GEOG 253 PHYS 104. Spring 2013 

174 GEOG 410 Prerequisite, GEOG 110 Fall 2012 
175 GEOG 412 Prerequisite, GEOG 110 or 111 Fall 2012 
176 GEOG 416 Prerequisite, GEOG 110 or 111 Fall 2012 removed Fall 2012 per Nell Phillips 

177 GEOG 440 Prerequisite, GEOG 110 Fall 2012 
178 GEOG 441 Prerequisite, GEOG 110 Fall 2012 
179 GEOG 457 Prerequisite, GEOG 259 Spring 2013 

180 GEOG 458 Prerequisite, GEOG 259 Spring 2013 

181 GEOG 477 Prerequisite, GEOG 370 Spring 2013 

182 GEOG 491 Prerequisite, GEOG 370 Spring 2013 

183 GEOG 577 Prerequisite, GEOG 370 or 477 Spring 2013 

184 GEOG 593 Prerequisite, GEOG 370 or 491 Spring 2013 

185 GEOG 594 Prerequisite, GEOG 370 Spring 2013 

186 GEOG 595 Prerequisite, BIOL 561 or STOR 355 Spring 2013 
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Bulletin text: "Required preparation, one introductory 
Prerequisite, GEOL 101 or 103 or 105 or 108 or geology course numbered below GEOL 202, e×cept 

187 GEOL 202 109 or 110 or 159 Spring 2013 first-year seminar." 
Prerequisite, GEOL 101 or 103 or 105 or 108 or 

188 GEOL 204 109 or 110 or 159 Spring 2013 
Bulletin text: "Required preparation, one introductory 

Prerequisite, GEOL 101 or 103 or 105 or 108 or geology course numbered below GEOL 202, except 

189 GEOL 211 109 or 110 or 159 Spring 2013 first-year seminar." 

Bulletin text: "Required preparation, one introductory 

Prerequisite, GEOL 101 or 103 or 105 or 108 or geology course numbered below GEOL 202, except 

190 GEOL 213 109 or 110 or 159 Spring 2013 first-year seminar." 

Prerequisite, GEOL 101 or 103 or 105 or 108 or 

191 GEOL 215 109 or 110 or 159 Spring 2013 
Bulletin text: "Required preparation, one introductory 

Prerequisite, GEOL 101 or 103 or 105 or 108 or geology course numbered below GEOL 202, except 

192 GEOL 221 109 or 110 or 159 Spring 2013 first-year seminar." 

Bulletin text: "Required preparation, one introductory 

Prerequisite, GEOL 101 or 103 or 105 or 108 or geology course numbered below GEOL 202, except 

193 GEOL 223 109 or 110 or 159 Spring 2013 first-year seminar." 

194 GEOL 225 Prerequisites, GEOL 101/101L. Spring 2013 
Prerequisite, GEOL 101 or 110; pre- or corequisite, 

195 GEOL 301 CHEM 101. Spring 2013 

196 GEOL 401 Prerequisite, GEOL 101, 105, 109, or 110 Spring 2013 

197 GEOL 402 Prerequisites, GEOL 101 or 110, and GEOL 301. Spring 2013 

198 GEOL 404 Prerequisite, GEOL 301 Spring 2013 
Prerequisites, GEOL 101, 109, 110, or 159; and 402 

199 GEOL 413 or 478. Spring 2013 

200 GEOL 417 Prerequisites, GEOL 101 or 110, and MATH 231. Spring 2013 

201 GEOL 430 Prerequisite, GEOL 402. Spring 2013 

202 GEOL 431 Prerequisite, GEOL 478 or MASC 440. Spring 2013 

203 GEOL 432 Prerequisite, GEOL 402. Spring 2013 

2O4 GEOL 433 Prerequisite, GEOL 402 or 503. Spring 2013 

2O5 GEOL 440 Prerequisites, GEOL 101, 213,401; MATH 231. Spring 2013 

206 GEOL 460 Prerequisite, MATH 232. Spring 2013 

207 GEOL 478 Prerequisite, GEOL 159 or BIOL 101. Spring 2013 

2O8 GEOL 480 Prerequisite, MATH 232. Spring 2013 

209 GEOL 504 Prerequisite, GEOL 404. Spring 2013 Renumbered to 690 in Fall 2013 

210 GEOL 507 Prerequisite, GEOL 402. Spring 2013 
Prerequisites, GEOL 101 or 110, MATH 231, PHYS 

211 GEOL 508 105. Spring 2013 



I A B C D E 

Prerequisites, CHEM 102; GEOL 101, 105, 109, or 

212 GEOL 509 110; MATH 231; PHYS 104, 116. Spring 2013 
Prerequisites, CHEM 102; GEOL 101, 105, 109, or 

213 GEOL 510 110; MATH 231. Spring 2013 

214 GEOL 511 Prerequisite, CHEM 102. Spring 2013 
Prerequisites, CHEM 102; GEOL 101, 105, or 110; 

215 GEOL 512 and MATH 231. Fall 2012 
216 GEOL 513 Prerequisite, GEOL 101 or 110, or CHEM 102. 

217 GEOL 514 Prerequisites, GEOL 101 or 110, and 211 or 417. Spring 2013 

218 GEOL 515 Prerequisites, PHYS 104 and 105. Fall 2012 
219 GEOL 516 Prerequisite, GEOL 401. Spring 2013 

220 GEOL 517 Prerequisite, GEOL 402. Fall 2012 
Prerequisites, CHEM 102; GEOL 101 or 110; MATH 

221 GEOL 518 232; and PHYS 104 and 105. Spring 2013 

222 GEOL 520 Prerequisites, MATH 231 and 232. Fall 2012 
223 GEOL 601 Prerequisites: GEOL 301,401,402, and 404. Spring 2013 

224 GEOL 602 Prerequisites: GEOL 301,401,402, and 404. Spring 2013 

Prerequisites, MATH 231; PHYS 104 or 116; GEOL 

225 GEOL 608 101 or 103 or 105 or 108 or 109 or 110 or 159 Spring 2013 

226 GEOL 609 Prerequisites, GEOL 601 and 602. Fall 2012 
227 GEOL 655 Prerequisites, CHEM 102 and MATH 232. Spring 2013 

228 GEOL 101L Pre- or corequisite, GEOL 72, 101, 105, 109, or 110. Spring 2013 

229 GEOL 417L Pre- or corequisite, GEOL 417. Spring 2013 

230 HEBR 102 Prerequisite, HEBR 101. Spring 2012 

231 HEBR 204 Prerequisite, HEBR 203. Spring 2012 

232 INLS 285 Prerequisite, INLS 200. Fall 2012 
233 INLS 318 Prerequisite, INLS 382. Fall 2012 
234 INLS 382 Pre- or corequisite, INLS 261. Fall 2012 
235 INLS 397 Prerequisites, INLS 200, 261, and 382. Fall 2012 
236 INLS 501 Pre- or corequisite, INLS 461. Fall 2012 
237 INLS 502 Prerequisite, INLS 501. Spring 2013 

238 INLS 512 Prerequisite, COMP 110, 116, or 121. Spring 2013 

239 INLS 523 Pre- or corequisite, INLS 261 or 461. Spring 2013 

24O INLS 560 Prerequisite, INLS 261 or 461. Spring 2013 

241 INLS 566 Prerequisite, INLS 261 or 461. Spring 2013 

242 INLS 572 Prerequisite, INLS 261 or 461. Spring 2013 

243 INLS 574 Prerequisite, INLS 261 or 461. Spring 2013 

244 INLS 576 Prerequisite, INLS 261 or 461. Spring 2013 

245 INLS 578 Prerequisite, INLS 261 or 461. Spring 2013 

246 INLS 623 Prerequisites, INLS 382 or 582, and 523. Spring 2013 
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247 INLS 672 Prerequisite, INLS 572. Spring 2013 

248 ITAL 203 Prerequisite, ITAL 102 or 401. Spring 2013 

249 ITAL 204 Prerequisite, ITAL 203. Spring 2013 

25O ITAL 300 Prerequisite, ITAL 204 or 402. Fall 2012 
251 ITAL 308 Prerequisite, ITAL 203. Fall 2012 
252 ITAL 310 Prerequisite, ITAL 204 or 402. Fall 2012 
253 ITAL 330 Prerequisite, ITAL 204 or 402. Fall 2012 
254 ITAL 371 Prerequisite, ITAL 204 or 402. Fall 2012 
255 ITAL 382 Prerequisite, ITAL 204 or 402. Spring 2013 

256 ITAL 402 Prerequisite, ITAL 102 or 401. 

257 ITAL 526 Prerequisite, ITAL 204 or 402. Spring 2013 

258 ITAL 102 Prerequisite, ITAL 101. Spring 2013 

259 JOMC 157 Prerequisite, JOMC 153 Spring 2012 

260 JOMC 181 Prerequisite, JOMC 180 Spring 2012 

261 JOMC 221 Prerequisite, JOMC 153 Spring 2012 

262 JOMC 232 Prerequisites, JOMC 137 and 153 Spring 2012 

263 JOMC 244 Prerequisite, JOMC 153 Spring 2012 

264 JOMC 253 Prerequisite, JOMC 153 Spring 2012 

265 JOMC 256 Prerequisite, JOMC 153 Spring 2012 

266 JOMC 271 Prerequisite, JOMC 137 Spring 2012 

267 JOMC 272 Prerequisite, JOMC 137 Spring 2012 

268 JOMC 279 Prerequisite, JOMC 137 Spring 2012 

269 JOMC 333 Prerequisite, JOMC 137 Spring 2012 

270 JOMC 340 Prerequisite, JOMC 153 Spring 2012 

271 JOMC 394 Prerequisite, JOMC 153 Spring 2012 

272 JOMC 421 Prerequisites, JOMC 121 and 221 Spring 2012 

273 JOMC 422 Prerequisite, JOMC 421 Spring 2012 

274 JOMC 423 Prerequisite, JOMC 422 Spring 2012 

275 JOMC 426 Prerequisite, JOMC 121 Spring 2012 

276 JOMC 431 Prerequisite, JOMC 137 Spring 2012 

277 JOMC 433 Prerequisites, JOMC 137 and 431 Spring 2012 

278 JOMC 434 Prerequisites, JOMC 232, 279 and 431 Spring 2012 

279 JOMC 452 Prerequisite, JOMC 153 Spring 2012 

28o JOMC 456 Prerequisites, JOMC 153 and 256 Spring 2012 

281 JOMC 457 Prerequisite, JOMC 157 Spring 2012 

282 JOMC 459 Prerequisite, JOMC 153 Spring 2012 

283 JOMC 473 Prerequisite, JOMC 271 or 272 Spring 2012 
Prerequisite, JOMC 180; pre- or corequisite, JOMC 

284 JOMC 480 153 Spring 2012 

285 JOMC 481 Prerequisite, JOMC 480 Spring 2012 
Prerequisite, JOMC 182; pre- or corequisite, JOMC 

286 JOMC 482 153 Spring 2012 

287 JOMC 483 Prerequisite, JOMC 482 Spring 2012 
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288 JOMC 484 Prerequisite, JOMC 182 Spring 2012 

289 JOMC 551 Prerequisites, JOMC 153, and 137 or 253 Spring 2012 

290 JOMC 552 Prerequisite, JOMC 452,475, or 551 Fall 2012 

291 JOMC 581 Prerequisite, JOMC 187 Spring 2012 

292 JOMC 583 Prerequisite, JOMC 187 Fall 2012 

293 JOMC 586 Prerequisite, JOMC 187 Spring 2012 

294 JOMC 582 Prerequisite, JOMC 180 Fall 2012 
295 LING 200 Prerequisite, LING 101. Fall 2012 
296 LING 201 Prerequisite, LING 101. Fall 2012 
297 LING 202 Prerequisite, LING 101. Fall 2012 
298 LING 203 Prerequisite, LING 101. Fall 2012 
299 LING 296 Prerequisite, LING 101. Fall 2013 
3OO LING 301 Prerequisite, LING 101. Fall 2013 
301 LING 304 Prerequisite, LING 101. Fall 2013 
302 LING 310 Prerequisite, LING 101. Fall 2012 
303 LING 422 Prerequisite, LING 200, 520, 523, or SPHS 540. Spring 2013 

3O4 LING 522 Prerequisites, LING 520, and 200 or 523. Fall 2013 
305 LING 523 Prerequisite, LING 520, or SPHS 530 or 540. Spring 2013 

306 LING 524 Prerequisite, LING 200 or 523. Spring 2013 

307 LING 529 Prerequisite, LING 203 or 528. 

3O8 LING 533 Prerequisite, LING 530. Spring 2013 

309 LING 538 Prerequisite, LING 537. Fall 2013 
310 LING 551 Prerequisite, LING 550. Fall 2013 
311 MATH 233 Prerequisite, MATH 232 or 283 Spring 2012 

312 MATH 383 Prerequisite, MATH 233. Fall 2011 
313 MATH 406 Prerequisite, MATH 232. Fall 2012 
314 MATH 418 Prerequisites, MATH 233 and 381. Fall 2012 
315 MATH 515 Prerequisite, MATH 381. Fall 2012 
316 MATH 521 Prerequisites, MATH 233 and 381. Fall 2012 
317 MATH 522 Prerequisites, MATH 383 and 521. Fall 2012 
318 MATH 523 Prerequisite, MATH 383. Spring 2013 

319 MATH 524 Prerequisite, MATH 383. Spring 2013 
Prerequisites, MATH 383; and PHYS 104 and 105, 

320 MATH 528 or PHYS 116 and 117. Spring 2013 
Prerequisites, PHYS 104 and 105, and one of MATH 

321 MATH 529 521, 524, or 528. Spring 2013 

322 MATH 533 Prerequisite, MATH 381. Spring 2013 

323 MATH 534 Prerequisite, MATH 381. Spring 2013 

324 MATH 547 Prerequisite, MATH 233 or 283 Spring 2013 

325 MATH 548 Prerequisite, MATH 381. Spring 2013 

326 MATH 550 Prerequisite, MATH 233; corequisite, MATH 383. Spring 2013 

327 MATH 551 Prerequisite, MATH 381 Spring 2013 



I A B C D E 

328 MATH 555 Prerequisite, MATH 383. Spring 2013 

329 MATH 564 Prerequisite, MATH 283 or 383 Fall 2012 

330 MATH 565 Prerequisite, MATH 383. Spring 2013 

331 MATH 566 Prerequisite, MATH 383. Spring 2013 

332 MATH 577 Prerequisites, MATH 381 and 383. Spring 2013 

333 MATH 578 Prerequisite, MATH 547 or 577. Spring 2013 

334 MATH 579 Prerequisite, MATH 547 or 577. Spring 2013 Course Inactive Fall 2013 

335 MATH 590 Prerequisite, MATH 522. Spring 2013 Prereq removed Fall 2013 

336 MUSC 123 Corequisite, MUSC 202. Spring 2012 

337 MUSC 125 Prerequisite, MUSC 123. Spring 2012 

Prerequisites, MUSC 130, and 131 or 131H; 

338 MUSC 132 corequisite, MUSC 133. Spring 2012 

Prerequisites, MUSC 130, and 131 or 131H; 

339 MUSC 133 corequisite, MUSC 132. Spring 2012 

34O MUSC 135 Prerequisite, MUSC 121 or 131 or 131H. Fall 2012 

341 MUSC 163 Prerequisite, MUSC 135. Fall 2012 

342 MUSC 166 Prerequisites, MUSC 130, and 131 or 131H. Spring 2012 

343 MUSC 228 Prerequisites, MUSC 226 and 227. Fall 2012 

Prerequisites, MUSC 132 or 132H, and 133; 

344 MUSC 230 corequisite, MUSC 232. Fall 2012 

Prerequisites, MUSC 132 or 132H, and 133; 

345 MUSC 232 corequisite, MUSC 230. Spring 2013 

346 MUSC 234 Prerequisites, MUSC 132 or 132H, and 133. Spring 2013 

347 MUSC 252 Prerequisites, MUSC 132 or 132H, and 133. Spring 2013 

348 MUSC 253 Prerequisites, MUSC 230, 232 or 232H, and 252. Spring 2012 

349 MUSC 258 Prerequisites, MUSC 132 or 132H, and 133. Spring 2012 

35o MUSC 263 Prerequisite, MUSC 163. Spring 2012 

351 MUSC 266 Prerequisite, MUSC 166. Spring 2012 

352 MUSC 300 Prerequisite, MUSC 200. Spring 2012 

353 MUSC 302 Prerequisite, MUSC 202. Spring 2012 

354 MUSC 303 Prerequisite, MUSC 203. Spring 2012 

355 MUSC 304 Prerequisite, MUSC 204. Spring 2012 

356 MUSC 305 Prerequisite, MUSC 205. Spring 2012 

357 MUSC 306 Prerequisite, MUSC 206. Spring 2012 

358 MUSC 308 Prerequisite, MUSC 168. Spring 2012 

359 MUSC 309 Prerequisite, MUSC 308. Spring 2012 

360 MUSC 331 Prerequisites, MUSC 230, and 232 or 232H. Spring 2013 

361 MUSC 332 Prerequisites, MUSC 230, and 232 or 232H. Spring 2012 

362 MUSC 338 Prerequisites, MUSC 230, and 232 or 232H. Spring 2012 

363 MUSC 355 Prerequisites, MUSC 251, 252, and 253. Spring 2012 

364 MUSC 124 Prerequisite, MUSC 123. Fall 2012 
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365 NUTR 240 Prerequisite, BIOL 101/101L and CHEM 102/102L Fall 2012 

366 PHIL 356 Prerequisite, PHIL 155. Fall 2012 

367 PHIL 456 Prerequisite, PHIL 455. Fall 2012 

368 PHIL 457 Prerequisite, PHIL 455. Fall 2012 

369 PHIL 459 Prerequisite, PHIL 455. Fall 2012 
PHIL 362 is "required preperation" so it’s included as 

370 PHIL 462 Prerequisite, PHIL 362 Fall 2012 a prerequisite. 

371 PHIL 474 Prerequisite, PHIL 170. Spring 2013 

372 PHIL 475 Prerequisite, PHIL 275 or WMST 101. Spring 2013 
Prerequisite, PHIL 160, and 360 or 362 or 364 or 

373 PHIL 560 368 

374 PLCY 460 Prerequisite, STOR 155 Spring 2012 

375 PLCY 698 Prerequistes, PLCY 460, and 681 or 691H Spring 2012 PLCY 691 was renumbered to 681, effective fall 2012 

376 PLCY 692H Prerequisites, PLCY 460 and 691H Spring 2012 

377 POLl 442 Prerequisites, ECON 101 and POLl 150. Fall 2012 
378 POLl 443 Prerequisite, POLl 150. Fall 2012 
379 POLl 446 Prerequisite, POLl 150. Fall 2012 
38O POLl 458 Prerequisite, POLl 150. Fall 2012 
381 PORT 203 Prerequisite, PORT 102, 111, or 401. Fall 2012 
382 PORT 204 Prerequisite, PORT 203. Spring 2013 

383 PORT 310 Prerequisite, PORT 204 or 402. Fall 2012 
384 PORT 323 Prerequisite, PORT 204 or 402. Fall 2012 
385 PORT 402 Prerequisite, PORT 102, 111, or 401. Fall 2012 
386 PORT 102 Prerequisite, PORT 101. Fall 2012 
387 PSYC 270 Prerequisites, PSYC 101, and 210 or 215 Fall 2011 
388 PSYC 431 Prerequisites, PSYC 101, and 210 or 215 Spring 2012 

Prerequisites, PSYC 101, and 210 or 215; and one 

389 PSYC 434 of PSYC 220, 222, 225, 230, or BIOL 450, 455 Spring 2013 

390 PSYC 500 Prerequisites, PSYC 101, 245, and 250 Spring 2012 

391 PSYC 503 Prerequisite, PSYC 101 Spring 2013 

392 PSYC 505 Prerequisites, PSYC 101 and 245, and 210 or 215 Spring 2012 

393 PSYC 210 Prerequisite, PSYC 101 Fall 2012 
394 PSYC 215 Prerequisites, MATH 231 and PSYC 101 Spring 2013 

395 PSYC 220 Prerequisite, PSYC 101 Fall 2012 
396 PSYC 222 Prerequisite, PSYC 101 Fall 2012 
397 PSYC 225 Prerequisite, PSYC 101 Fall 2012 
398 PSYC 230 Prerequisite, PSYC 101 Fall 2012 
399 PSYC 245 Prerequisite, PSYC 101 Spring 2013 

4OO PSYC 250 Prerequisite, PSYC 101 Spring 2013 
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4Ol PSYC 260 Prerequisite, PSYC 101 Spring 2013 

4O2 PSYC 320 Prerequisite, PSYC 101 Spring 2013 

4O3 PSYC 400 Prerequisites, PSYC 101 and 222 Spring 2013 

4o4 PSYC 401 Prerequisites, PSYC 101, and BIOL 101 or PSYC 222 Spring 2013 

4O5 PSYC 402 Prerequisites, PSYC 101 and 220 Spring 2013 

4o6 PSYC 403 Prerequisites, PSYC 101, and 220 or 402 Spring 2013 

4o7 PSYC 404 Prerequisite, PSYC 101 Spring 2013 
Prerequisites, PSYC 101, and one of PSYC 220, 225, 

4o8 PSYC 425 or 230 Spring 2013 

4o9 PSYC 430 Prerequisites, PSYC 101, and 222 or 230 Spring 2013 
Prerequisites, PSYC 101 and 230, or LING 101, or 

410 PSYC 432 400 Spring 2013 

411 PSYC 433 Prerequisite, PSYC 101 Spring 2013 
Prerequisite, PSYC 220, 222, 225, 230, 260, 431, 

412 PSYC 436 432,433, or 469 Spring 2013 

413 PSYC 461 Prerequisites, PSYC 101 and 250 Spring 2013 

414 PSYC 463 Prerequisites, PSYC 101 and 250, and 210 or 215 Spring 2013 

415 PSYC 465 Prerequisites, PSYC 101 and 250 Spring 2013 

416 PSYC 467 Prerequisites, PSYC 101 and 250 Spring 2013 

417 PSYC 468 Prerequisites, PSYC 101 and 250, and 210 or 215 Spring 2013 
Prerequisites, BIOL 101 and PSYC 101, and 210 or 

418 PSYC 469 215 Spring 2013 

419 PSYC 470 Prerequisites, PSYC 101 and 250, and 210 or 215 Spring 2013 

42o PSYC 471 Prerequisites, PSYC 101, 210 or 215, and 250 Fall 2013 
421 PSYC 501 Prerequisite, PSYC 101 Spring 2013 

422 PSYC 502 Prerequisites, PSYC 101 and 250 Spring 2013 

423 PSYC 504 Prerequisites, PSYC 101 and 245 Spring 2013 

424 PSYC 506 Prerequisites, PSYC 101 and 245 Spring 2013 

425 PSYC 507 Prerequisites, PSYC 101, 245, and 250 Spring 2013 

426 PSYC 509 Prerequisites, PSYC 101 and 245 Spring 2013 

427 PSYC 512 Prerequisite, PSYC 101 Spring 2013 

428 PSYC 514 Prerequisites, PSYC 101 and 245 Spring 2013 

429 PSYC 515 Prerequisite, PSYC 270 Spring 2013 

43o PSYC 530 Prerequisites, PSYC 101 and 270 Spring 2013 

431 PSYC 531 Prerequisites, PSYC 101, and 210 or 215 Spring 2013 
Prerequisite, PSYC 210 or 215 or SOCI 252 or STOR 

432 PSYC 532 155 Spring 2013 
Prerequisite, ECON 400 or PSYC 210 or 215 or SOCI 

433 PSYC 533 252 or STOR 155 Spring 2013 
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434 PSYC 560 Prerequisites, PSYC 101 and 260, and 210 or 215 Spring 2013 

435 PSYC 561 Prerequisites, PSYC 101 and 260, and 210 or 215 Spring 2013 

436 PSYC 563 Prerequisites, PSYC 101 and 260, and 210 or 215 Spring 2013 

437 PSYC 564 Prerequisites, PSYC 101 and 260, and 210 or 215 Spring 2013 

438 PSYC 565 Prerequisites, PSYC 101 and 260, and 210 or 215 Spring 2013 

439 PSYC 566 Prerequisites, PSYC 101 and 260, and 210 or 215 Spring 2013 

44o PSYC 567 Prerequisites, PSYC 101 and 270, and 210 or 215 Spring 2013 

441 PSYC 600 Prerequisite, PSYC 101 Spring 2013 
Prereq changed to PSYC 101, and 210 or 215 in Fall 

442 PSYC 601 Prerequisites, PSYC 101 and 270 Spring 2013 2013 

443 PSYC 602 Prerequisite, PSYC 101 Spring 2013 
Prerequisite, PHIL 134 or RELI 122, 126, 140, 161, 

444 RELI 222 or 163. Fall 2012 

445 RELI 367 Prerequisites, RELI 161 and 163. Fall 2012 

446 RELI 402 Prerequisite, RELI 401. Fall 2012 

447 RELI 409 Prerequisite, GREK 222. Fall 2012 

448 RELI 410 Prerequisites, RELI 403 and 404. Fall 2012 

449 RELI 411 Prerequisites, RELI 403 and 404. Spring 2013 

45o RELI 412 Prerequisites, RELI 403 and 404. Spring 2013 

451 RELI 423 Prerequisite, RELI 140. Spring 2013 

452 RELI 512 Prerequisite, RELI 110 Spring 2012 

453 RELI 540 Prerequisite, RELI 140. Spring 2013 

454 RELI 607 Prerequisite, RELI 104, 207, or 208. Spring 2013 

455 SPAN 300 Prerequisite, SPAN 250, 255, or 260. Fall 2012 
456 SPAN 310 Prerequisite, SPAN 250, 255, or 260. Fall 2012 
457 SPAN 320 Prerequisite, SPAN 265. Fall 2012 
458 SPAN 321 Prerequisite, SPAN 265. Fall 2012 
459 SPAN 322 Prerequisite, SPAN 265. Fall 2012 
46O SPAN 323 Prerequisite, SPAN 265. Spring 2013 

461 SPAN 327 Prerequisite, ECON 325 or SPAN 265. Spring 2013 

462 SPAN 329 Prerequisite, SPAN 320, 321, 322, 323, or 327. Spring 2013 

463 SPAN 330 Prerequisite, SPAN 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

464 SPAN 331 Prerequisite, SPAN 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

465 SPAN 340 Prerequisite, SPAN 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

466 SPAN 345 Prerequisite, SPAN 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

467 SPAN 350 Prerequisite, SPAN 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 
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468 SPAN 369 Prerequisite, SPAN 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

469 SPAN 371 Prerequisites, SPAN 260 and 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

47O SPAN 372 Prerequisites, SPAN 260 and 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

471 SPAN 373 Prerequisites, SPAN 260 and 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

472 SPAN 375 Prerequisite, SPAN 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

473 SPAN 376 Prerequisite, SPAN 300 Spring 2013 added SPAN 326 to prereq effective Fall 2013 

474 SPAN 380 Prerequisite, SPAN 371, 372, or 373. Spring 2013 

475 SPAN 381 Prerequisite, SPAN 371, 372, or 373. Spring 2013 

476 SPAN 382 Prerequisite, SPAN 371, 372, or 373. Spring 2013 

477 SPAN 383 Prerequisite, SPAN 371 Spring 2013 

478 SPAN 384 Prerequisite, SPAN 371 Spring 2013 

479 SPAN 385 Prerequisite, SPAN 371, 372, or 373. Spring 2013 

48O SPAN 389 Prerequisite, SPAN 373 Spring 2013 
renumbered to 395 from 396, make Prereq effective 

481 SPAN 395 Prerequisite, SPAN 300 or 326 Spring 2013 Fall 2013 

482 SPAN 398 Prerequisite, SPAN 371, 372, or 373. Spring 2013 

483 SPAN 397 Prerequisite, SPAN 330, 340, 344, or 345 Spring 2013 prereq changed to SPAN 376 or 377 Fall 2013 

484 STOR 113 Prerequisite, MATH 110 or 110P Spring 2013 

485 STOR 151 Prerequisite, MATH 110 or 110P Spring 2013 

486 STOR 155 Prerequisite, MATH 110 or 110P Spring 2013 

487 STOR 215 Prerequisite, MATH 110 or 110P Spring 2013 

488 STOR 305 Prerequisite, MATH 152 or STOR 155 Fall 2012 
489 STOR 415 Prerequisite, MATH 547 Fall 2012 
49O STOR 435 Prerequisite, MATH 233 Fall 2012 
491 STOR 445 Prerequisite, BIOS 660 or STOR 435 Fall 2012 
492 STOR 455 Prerequisite, STOR 155 Fall 2012 
493 STOR 456 Prerequisite, STOR 455 Spring 2013 

494 STOR 465 Prerequisite, STOR 445 Spring 2013 

495 STOR 471 Prerequisite, STOR 435 Spring 2013 

496 STOR 472 Prerequisite, STOR 435 Spring 2013 

497 STOR 555 Prerequisite, STOR 435 Spring 2013 

498 WMST 102 Prerequisite, WMST 101. Spring 2012 

499 WMST 294 Prerequisite, WMST 101. Spring 2012 

5OO 

501 

5O2 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rosenberg, Jane E <j anerose@email.unc.edu> 

Thursday, October 18, 2012 4:35 PM 

Rosenberg, Jane 15; <j anerose@email.unc.edu> 

Class of 1938 Summer Project Abroad Fellowship Information for Summer, 2013 

Fellowship standard.pdf 

Greetings colleague, 

I have attached the PDF of a flyer with details about the Information Sessions and Application Deadline for the Class of 

1938 Summer Project Abroad Fellowship. 

We have also put flyers in Campus Mail. These should reach you tomorrow or early next week. 

We would be most appreciative if you would post these flyers on any bulletin boards your Sophomore and Junior 

students may look at. 
If you have any questions about this Fellowship, please do not hesitate to contact me. 

Best regards, 

Jane 

Jane Rosenberg 

Assistant Director for Student and Exchange Visitor Services 

International Student and Scholar Services 

FedEx Global Education Center 
University of North Carolina - Chapel Hill 

CB: 5240 - Corner of Pittsboro and McCauley Streets 

Chapel Hill, NC 27599 

Tel: (919) 962-5661 
Fax: (919) 962-4282 

http://global.unc.edu/isss 

Walk-in Office Hours: 9:00 a.m. - 4:00 p.m. 
Telephone Inquiries: 8:00 a.m.- 5:00 p.m. 
Appointments by request: Please send me an e-mail to schedule an appointment. 





From: 

Sent: 

To: 

Subject: 

Esther Mukewa <         @yahoo.com> 

Thursday, October 18, 2012 9:49 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: Swahili language Table Room 

Hi Travis, 
Thank you so much, 
Esther 

From: "Gore, Travis" <stgore@email.unc.edu> 
To: Esther Mukewa <         @yahoo.com> 
Sent: Wednesday, October 17, 2012 2:11 PM 
Subject: RE: Swahili language Table Room 

Hi Ester, 

got it! It is Dey 201. 

Tharlks, 

Travis 

From: Esther Mukewa [mailto:         ~yahoo.com] 
Sent: Wednesday, October 17, 2012 10:28 AM 
To: Gore, Travis 
Subject: Swahili language Table Room 

Hello Travis, 
Any progress on the venue for our Swahili language table? Thank you, 
Esther 



From: 

Sent: 

To: 

Subject: 

conference EDM <bens@bbens.org> 

Friday, October 19, 2012 2:19 AM 

Gore, Travis <stgore@email.unc.edu> 

BBENS 2013-Submission Deadline Extended 

Papers 
2013 Bangkok International Conference on Biological 

Natural Science (BBENS 2013) 
Engineering & 

25-27 January, 2013 

Bangkok, Thailand 

htt~www.BBENS.org 

NOW: November ~0~ 2012 
2013 Bangkok International Conference on Biological Engineering & Natural Science aims to provide 
an international forum to discourse on research and development, professional practice in Bio- 
engineering and Natural Science related subjects. BBENS 2013 will be held in Bangkok, Thailand 
during January 25-27, 2013. It serves to foster communication among researchers and practitioners 
working in a wide variety of areas with a common interest in improving social science. 

Bangkok has a feast of attractions to offer. The city is dotted with 400 glittering Buddhist temples of 
great beauty, magnificent palaces, classical dance performances, numerous shopping centers, and a 
still functioning traditional way of life, especially along the canals and the Chao Phraya River, the 
"River of Kings", which winds through the city; Bangkok truly is the "Venice of the East". Hopefully, 
beside academic activities, all participants will also have a joyful holiday with your family in Bangkok. 

Notification of Acceptance/Reiection: November 1, 2012 

Registration Deadline for presenters: November 26, 2012 

Conference Dates: Jar~uarv 25-27~ 2013 

All submissions will be peer reviewed and evaluated based on originality, technical and/or research 
content/depth, correctness, relevance to conference, contributions, and readability. Please submit 
your paper via the conference management system: http://wvvw.bber~s.org/registratior~.asp 



Please feel free to contact us if you have any questions regarding BBENS 2013! 

Miss Chelsea Kao 

Conference Executive Administrator, Higher Euducation Forum 

Skype: chelsea.kao 

Contact: bens@bbens.orq 

Loca  

Contact: 

~mail.com 
Assumption University 
SKAL International Thailand Department of HospitaliLy and Tourism 

Please contact if you have any inquiries regarding local matters, i.e. transportation method. Thank you! 

Authors of accepted abstracts will have the opportunity of publishing their associated paper in the official conference 
proceedings, and a selection of papers will be considered for inclusion in the internationally reviewed Journal of Ecology and 
The Natural Environment (JENE), Journal of Biophysics and Structural Biology (JBSB), The International Journal of Genetics and 
Molecular Biology (IJGMB), Biotechnology and Molecular Biology Reviews (BMBR), International Journal for Biotechnology and 
Molecular Biology Research (IJBMBR). For more information about the journal, CLICK on the items above. 

Please log on ~:/iwww.bbens.org/[ndex.as~ for further details about proposal topics, and the 
details about journal publishing opportunities. 

Unsubscribe the newsletter, please click Here! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Demetriou, Cynthia <cyndem@email.unc.edu~ 

Friday, October 19, 2012 8:47 AM 

Join Us! - TODAY (Steele Conference Room at 12 noon) 

Fall 2012 Schedule.pdf 

Brown Bag Lunch Series on 

THE CROSSROADS OF STUDENT SUCCESS: ACADEMICS, WELLNESS AND ENGAGEMENT 

October 19th Men’s Mental Health: Relationships, Masculinity, and Help Seeking Behaviors 

with Erik Gustke, Psychiatrist, and Kevin Shepard, Psycholoqist, Counsefinq and Wellness Services 

12 noon - 1:30 p.m. Location: Steele Conference Room 

Are males less likely to ask for help than females? How do help seeking behaviors influence academic achievement and 

campus engagement? This session will explore relationship building among undergraduate males as well as themes of 

masculinity and help seeking relevant to undergraduate student success. 

UPCOMING SESSIONS: 

November 16th Money Matters: Finances, Stress, and the Impact on Student Life 

with Tony Patterson, Senior Associate Director, Carofina Union 

12 noon - 1:30 p.m. Location: Graham Memorial, 212***NEW LOCATION 

Stress is overwhelming today’s students before they even step foot on campus. Regardless of socioeconomic status, 

students are concerned with college costs, living expenses and the prospects of finding a career that makes the 

investment "pay off." Join us for an interactive discussion about how financial literacy (or the lack of it) is playing a 

significant role in persistence and what we can do to address the problem. 

December 14th Academic Integrity 
with Jim Leloudis, Pro‘fessor o‘f History, Associate Dean ‘for Honors, Director, The James M. Johnston 

Center,for Underqraduate Excellence 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Academic honesty, personal integrity, and responsible citizenship are cornerstones of the public research university. 

Academic integrity is essential to all academic work and it is a complex issue. This session will explore questions such as: 

How do undergraduates learn about academic integrity? What does it mean for undergraduates to be a member of a 

community of scholars? What programs and supports does Carolina offer to educate undergraduates about academic 
integrity? 

Bring a friend! 

For further information or requests for future topics, contact: 

Cynthia Demetriou, Office of Undergraduate Education, cyndem@email.unc.edu 

Alice Dawson, Academic Advising, adawson@email.unc.edu 

Amy Schmitz-Sciborski, Counseling and Wellness Services, schmitzs@email.unc.edu 

Cynthia Demetriou ¯ Director for Retention 



Office of Undergraduate Education ¯ 3016 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

(919) 843-5015 

www.studentsuccess.u nc.edu 

www.fi rstgen erat io n. u n c. ed u 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 

privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. 



Brown Bag Lunch Series on 

THE CROSSROADS OF STUDENT SUCCESS: ACADEMICS, WELLNESS AND ENGAGEMENT 

Fall 20:~2 Schedule 

September 14th Expecting Mothers and Undergraduate Parenthood 

with liana Krakauer, Psychologist, Counseling and Wellness Services, and Kristin Bradbury, Staff, 

Academic Advising 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Negotiating undergraduate student success and parenthood is a unique challenge. What are the 

resources on campus for expecting mothers and new parents? How can faculty, staff, advisors, and 

mentors best support these students at Carolina? This session will explore these questions as well as 

provide insight into the experiences of student-parents at Carolina. 

October 19th Men’s Mental Health: Relationships, Masculinity, and Help Seeking Behaviors 

with Erik Gustke, Psychiatrist, and Kevin Shepard, Psychologist, Counseling and Wellness Services 

12 noon - 1:30 p.m. Location: Steele Conference Room 

Are males less likely to ask for help than females? How do help seeking behaviors influence academic 

achievement and campus engagement? This session will explore relationship building among 

undergraduate males as well as themes of masculinity and help seeking relevant to undergraduate 

student success. 

November 16th Money Matters: Finances, Stress, and the Impact on Student Life 

with Tony Patterson, Senior Associate Director, Carolina Union 

12 noon - 1:30 p.m. Location: ~ ~i~i ~[xlE~ ~i~N 

Stress is overwhelming today’s students before they even step foot on campus. Regardless of 

socioeconomic status, students are concerned with college costs, living expenses and the prospects of 

finding a career that makes the investment "pay off." Join us for an interactive discussion about how 

financial literacy (or the lack of it) is playing a significant role in persistence and what we can do to 

address the problem. 

December 14th Academic Integrity 

with Jim Leloudis, Professor of History, Associate Dean for Honors, Director, The James M. Johnston 

Center for Undergraduate Excellence 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Academic honesty, personal integrity, and responsible citizenship are cornerstones of the public 

research university. Academic integrity is essential to all academic work and it is a complex issue. This 

session will explore questions such as: How do undergraduates learn about academic integrity? What 

does it mean for undergraduates to be a member of a community of scholars? What programs and 

supports does Carolina offer to educate undergraduates about academic integrity? 

Bring a friend! 

For further information or requests for future topics, contact: 

Cynthia Demetriou, Office of Undergraduate Education, cyndem@email.unc.edu 

Alice Dawson, Academic Advising, adawson@email.unc.edu 

Amy Schmitz-Sciborski, Counseling and Wellness Services, schmitzs@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

conference EDM <bens@bbens.org> 

Saturday, October 20, 2012 6:28 AM 

Gore, Travis <stgore@email.unc.edu> 

ACCMES-Tokyo Conference in Spring 2013 

Call for Papers 

2013 Asian Conference on Civil, Material and 
Sciences 

Environmental 

ACCMES 2013 

15-17 March, 2013 

Tokyo, Japan 

http :!/www.accmes.orq 

DEADLINE : November 
2013 Asian Conference on Civil, Material and Environmental Sciences(ACCMES 2013) aims to provide 
an international forum to discourse on research and development, professional practice in Science 
related subjects. ACCMES 2013 will be held in Tokyo, Japan during March 15-17, 2013. It serves to 
foster communication among researchers and practitioners working in a wide variety of areas with a 
common interest in improving Civil, Material and Environmental science. 

Tokyo 

Tokyo has a feast of attractions to offer. The city is dotted with many glittering temples and historical 
buildings of great beauty, magnificent palaces, classical dance performances, numerous shopping 
centers, and a still functioning traditional way of life under the advanced developed metropolitan city. 
Hopefully, beside academic activities, all participants will also have a joyful holiday with your family in 
Tokyo, Japan. 

Submission 

All submissions will be peer reviewed and evaluated based on originality, technical and/or research 
content/depth, correctness, relevance to conference, contributions, and readability. Please submit 
your paper via the conference management system: http:i/www,accmesoorg/re(3istrationoasp 

Further Information 

Please feel free to contact us if you have any questions regarding ACCMES 2013! 

Miss Chelsea Kao 

Conference Executive Administrator, Higher Euducation Forum 



Skype: 

Contact: acme@accmes.org 

Local Sponsored School 

Contact: 

Dr Craig Mark 
Associate Professor 
School of International Studies 
Kwansei Gakuin University 

craigomark©kwansei oacoiz~ 
Please contact Dr. Mark if you have any inquiries regarding local matters, i.e. transportation method. Thank you[ 

Publication Opportunities 

Authors of accepted abstracts will have the opportunity of publishing their associated paper in the 
official conference proceedings, and a selection of papers will be considered for inclusion in the 
internationally reviewed Journals. Please log on http:llwww.accmes.orql for further details about 
proposal topics, and the details about journal publishing opportunities. 

Unsubscribe the newsletter, please click Here! 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Monday, October 22, 2012 9:52 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: [scheduling_office] New submission from Room Request Form 

Dear Eunice, 

No, that was a scheduling mistake as the result of having to enter an alternative date for the event in the room 

reservation form. In any event, I had to cancel the reservation for Saunders :104 as I recall that you announced at the last 

faculty meeting that we could not have food or drinks in classrooms with a/v equipment. We will probably, in that case, 

go with the room reservation in the GEC the Travis has already made. 

Again, Arturo will be presenting on Thursday, Nov. gth from 3:30-4:45. Also, the committee discussed who would be the 
most appropriate person to introduce Arturo during his colloquium and unanimously selected you. Do you think you 
could serve in this capacity? If not, Perry has already volunteered to introduce Arturo. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & AfrooAmerican Studies 
UNC-Chapel Hill 
!07 Battle Hall 

Chapel Hill, NC 27599-3395 
https://sites. ~oo ~le.com/site/drwaltermcker/ 

From: Sahle, Eunice N 
Sent: Monday, October 15, 2012 11:01 AM 
To: Rucker, Walter C; Gore, Travis 
Subject: RE: [scheduling_office] New submission from Room Request Form 

Dear Walter, 

Has Arturo’s talk now moved from Thursday Nov. 8 to Friday Nov. 9 as indicated in the email below? I just want to 
confirm this on my calender. 

Best wishes, 
Eunice 

From: Rucker, Walter C 
Sent: Monday, October 15, 2012 10:22 AM 
To: Gore, Travis; Sahle, Eunice N 
Subject: FW: [scheduling_office] New submission from Room Request Form 

Dear Travis, 

I think [ found a seminar room that will work for the Nov. 9 colloquium (though I do not know if this room will be 

available for catered food). This room and seating arrangement would be greatly preferred over the lecture-style room 

you found for us at the GEC. Since we have Fall Break this week, you can wait until early next week to complete the flyer. 



I’ve sent you the information regarding Prof. Escobar’s title in a previous emai!. 

Thanks. 

Best, 

Walter 

Walter Rucker 
Associate Profbssor 
African & Af?o-American Studies 
-UNC-Chapel Hill 
!07 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites, goo gle.com/site/drwalterrucker/ 

From: Stowe, Charlotte 
Sent: Monday, October 15, 2012 8:56 AM 
To: Rucker, Walter C; Scheduling Office Distribution List 
Subject: RE: [scheduling_office] New submission from Room Request Form 

Good morning, 

Your reservation confirmation is below. Saunders 104 is a room with movable tables and chairs which you should be 
able to rearrange into a seminar style. Additionally, the room has multi-media. Please let us know if you need anything 

else. 

Event Confirmation 

Confirmation Request Date : Monday, October :15 20:12 

* Event information * 

Event    : Faculty Research Colloquium 

Scheduled By : Ms Charlotte Stowe 

Start Time : 3:00 PM 

End Time :5:00PM 

Start Date : :1:1/9/20:12 

End Date : :1:1/9/20:12 

Days Met : F 

Building :SA 

Room : 0:104 

Thanks, 

Charlotte Stowe 
Scheduling Specialist 

Office of the University Registrar - UNCmCH 
SASB North, Suite 3209 
Campus Box 2100 
450 Ridge Rd 
Chapel Hill, NC 27599 



Phone: 919-962-6093 
Fax: 919-843-8709 

From: Walter Rucker [mailto:wrucker@email.unc.edu] 
Sent: Monday, October 15, 2012 7:29 AM 
To: Scheduling Office Distribution List 
Subject: [scheduling_office] New submission from Room Request Form 

Contact Information 

Full Name 

Walter Rucker 

Phone Number 

Status 

wrucker@email.unc.edu 

Faculty 

Sponsor Dept./Group 

African & Afro-American Studies 

How many are expected to attend? 

25 

Event Meeting Pattern Information 

Event Type 

Lecture 

Event Title/Description 

Faculty Research Colloquium 

Request Meeting Date 

11/09/2012 

Start Time 

03:00 pm 

End Time 

05:00 pm 

Will this be a recurring reservation or will it involve multiple meeting times? 

No 

Alternate Meeting Information 



Request Meeting Date 

11/15/2012 

Start Time 

03:00 pm 

End Time 

05:00 pm 

Event Location Information 

Request Room Capacity 

Seats 20-49 

Multimedia Status 

Multimedia - Yes! 

Please List any Additional Equipment or Features Needed (DVD, document camera, seating type, wheelchair accessible, 

etc...) 

Seminar Room (e.g., seats around a large table or seats around movable table segments). 

<ul> 

<li> --You are currently subscribed to 

</ul> 
scheduling_office as: <a href="mailto:cfstowe@email.unc.edu">cfstowe@email.unc.edu</a><br> 

To unsubscribe send a blank email to <a href="mailto:leave-32295170- 

54108803.c7d21c5b7edf704d5da5a743a5bff2aa@listserv.unc.edu">leave-32295170- 

54108803.c7d21c5b7edf704d5da5a743a5bff2aa@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, October 22, 2012 3:01 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Website update - Bios 

Dear Colleagues, 

Travis is in the midst of reconfiguring our Website. As part of this process, I would be grateful you sent him a bio that 
reflects the way you would like the rest of the world to view your work. Kindly send your bio by Monday October 29. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ore@email.unc.edu. 
To unsubscribe click here: ~:iilists.ur~c.edui~? 
id-32361534.dl 9c27ea4325cffb 39a94 56d99719bcb&r~-T&~-a~iafam&o- 32327(5 3 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1ea\,’e-32327(~31-32361534.d19c27ea4325c~%39a9456d99719bcb@listser\~.~Jnc.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, October 22, 2012 3:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] TOMORROW @ 5 PM - FORUM ON THE FIVE-YEAR PLAN FOR UNC 

Dear All, 
I am sending the announcement for the forum that will be held tomorrow. Please plan to attend the forum. 

It will be a critical discussion about the future of our campus and the UNC system. Decisions that are being 
made now will likely impact our unit and the larger campus. Please also invite other colleagues and your 

students to attend. I am also sending a letter that appeared in the DTH today. 

Best, 

Kia 

Forum on the Five-Year Vision for UNC 

Every five years, the UNC system is charged with developing a five-year vision. The UNC Board of Governors 
has convened an Advisory Committee on Strategic Directions to provide recommendations for that five-year 

plan. Students, faculty, and staff are coming together to host a forum to highlight what we value most about 
our university and what it should look like moving forward. Sharing your unique experiences is critical to 

creating a vision that works for all. Please join us on Tuesday, October 23 at 5:00 PM in the $onja Haynes 

Stone Center. 

~’wwwodailgtarheel.co ocommitteeoneedsotimeofacult~rint 

Planning committee needs time, faculty 

TO THE EDITOR: 

As members of the Progressive Faculty Network, we are pleased that the N.C. Student Power Union brought attention to 
the dearth of student, faculty and staff representation on the Advisory Committee for Strategic Directions. 

The work of that committee will affect all of us in the UNC system. In addition, faculty councils at East Carolina University, 
UNC-Pembroke and UNC-Chapel Hill -- asking for representation on the committee -- led to some, but not enough, 
progress. 

UNC-system President Tom Ross agreed to the creation of a separate 12-person Faculty Advisory Council to provide input 
to the five-year planning committee. 

Here’s the crux of the problem: input is not representation. And the committee remains dominated by administrators, 
politicians and CEOs, including some who oppose publicly-funded higher education. 

The 2007 UNC Tomorrow committee was also low in faculty representation, but it had a 14-member Scholars Advisory 
Council from its inception. Faculty conducted research and prepared briefs on student diversity, environmental challenges, 
and economic inequality. Committee members visited all campuses, held 22 public forums and conducted a statewide 
survey. 

Why not now? 

Ross and the Advisory Committee on Strategic Directions should institute ongoing public forums; take a year -- not a few 



months -- to prepare the report; and add faculty, students and staff to the committee who represent the diversity of 
North Carolina. 

A rush job with limited participation is likely to produce poor results that will ill serve the citizens of the state. 

This letter was endorsed by 40 other members of the UNC-CH faculty who also are members of the Progressive Faculty 
Network. 

Maria DeGuzman 
Professor 
English 

Karen Booth 
Associate professor 
Women’s and Gender Studies 

You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsubscribe click here: ~://~ists.ur~c.edulu? 
id=32361534.dl 9c27ea4325cti%39a9456d99719bcb&n=T&l=afriafam&o-32327725 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\:e-32327725-32361534.dlgc27ea4325ct~539a9456d99719bcb@listser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Rosenberg, Jane E <j anerose@email.unc.edu> 

Monday, October 22, 2012 3:22 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Class of 1938 Summer Project Abroad Fellowship Information for Summer, 2013 

Thank yo!! 

Jane Rosenberg 

Assistant Director for Student and Exchange Visitor Services 

International Student and Scholar Services 

FedEx Global Education Center 
University of North Carolina - Chapel Hill 

CB: 5240 - Corner of Pittsboro and McCauley Streets 

Chapel Hill, NC 27599 

Tel: (919) 962-5661 

Fax: (919) 962-4282 

http://global.unc.edu/isss 

Walk-in Office Hours: 9:00 a.m. - 4:00 p.m. 
Telephone Inquiries: 8:00 a.m.- 5:00 p.m. 
Appointments by request: Please send me an e-mail to schedule an appointment. 

From: Gore, Travis 
Sent: Monday, October 22, 2012 3:21 PM 
To: Rosenberg, Jane E 
Subject: RE: Class of 1938 Summer Project Abroad Fellowship Information for Summer, 2013 

Thanks, Jane! 

From: Rosenberg, Jane E 
Sent: Thursday, October 18, 2012 4:35 PM 
To: Rosenberg, Jane E 
Subject: Class of 1938 Summer Project Abroad Fellowship Information for Summer, 2013 

Greetings colleague, 

I have attached the PDF of a flyer with details about the Information Sessions and Application Deadline for the Class of 

1938 Summer Project Abroad Fellowship. 

We have also put flyers in Campus Mail. These should reach you tomorrow or early next week. 

We would be most appreciative if you would post these flyers on any bulletin boards your Sophomore and Junior 

students may look at. 
If you have any questions about this Fellowship, please do not hesitate to contact me. 

Best regards, 

Jane 

Jane Rosenberg 

Assistant Director for Student and Exchange Visitor Services 

International Student and Scholar Services 

FedEx Global Education Center 



University of North Carolina - Chapel Hill 

CB: 5240 - Corner of Pittsboro and McCauley Streets 

Chapel Hill, NC 27599 

Tel: (919) 962-5661 

Fax: (919) 962-4282 

http://81obal.unc.edu/isss 

Walk-in Office Hours: 9:00 a.m. - 4:00 p.m. 
Telephone Inquiries: 8:00 a.m.- 5:00 p.m. 
Appointments by request: Please send me an e-mail to schedule an appointment. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schuettpelz, Erin C <ecs@unc.edu> 

Monday, October 22, 2012 3:36 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: Governor Martin 

Travis: 

Confirming Thursday, October 25th at 1:30 in SASB North Room 3103 

Thanks - Erin 

From: Gore, Travis 
Sent: Thursday, October 11, 2012 5:17 PM 
To: Schuettpelz, Erin C 
Cc: Sahle, Eunice N 
Subject: RE: Governor Martin 

Dear Erin, 

Thank you for your email. Here are the potential dates below: 

Oct. 25- morning or afternoon 

Or 

Week of Nov. 4th-anytime 

Thank you, and just let me know at your convenience what might work. 

Best, 
Travis 

From: Schuettpelz, Erin C 
Sent: Wednesday, October 10, 2012 9:10 AM 

To: Gore, Travis 
Cc: Sahle, Eunice N 
Subject: Governor Martin 

Travis: 

Governor Martin and a representative from Baker Tilly would like to chat with you this week in connection to their 

review. Can you let me know your availability Thursday afternoon or Friday morning? I expect it wouldn’t take more 

than 45 minutes. 

Thanks so much - Erin 

Erin C. Schuettpelz 
Chief of Staff, Chancellor’s Office 
UNC-Chapel Hill 
(919) 843-0380 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, October 22, 2012 4:45 PM 

Department listserv <afriafam@listserv.unc.edu> 

Edwards, Deborah W <dedwards@email.unc.edu>; Williams, Tia Howell 
<tia williams@unc.edu> 

[afriafam] Phased Retirement Applications - Important deadline 

Dear Colleagues, 

Please note that if would like the Dean’s office to consider you for Phased Retirement in the upcoming academic year, 
have to sign your application by Tuesday, December 13, 2012. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32328472 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32328472-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Shurer, Brooke <Brooke.Shurer@unc.edu> 

Monday, October 22, 2012 4:46 PM 

Shurer, Brooke <Brooke.Shurer@unc.edu> 

Updates from the Study Abroad Office 

October 22, 2012 

Dear Colleagues, 

Greetings from the Study Abroad Office! I hope you enjoyed a relaxing fall break. 

Today, we sent the message below to all DUS’s and departmental liaisons who approve study 
abroad credits. As Student Services Managers and Coordinators, I know that you also play an 
important role in facilitating study abroad credit transfer, so I’d like to ensure that you receive 
regular updates from our office as well. 

We have just concluded another successful application cycle for Spring 2013, and we look 
forward to preparing these enthusiastic students for academic programs throughout the world 
next semester. We remain tremendously appreciative of the work you do to help students make 
progresstoward major, minor, and language requirements on study abroad programs. Thank you! 

Staffing Updates 
Over the last year, we’ve welcomed some new colleagues to our Study Abroad Advising Team. 
For your reference, I will list each advisor and their geographic region below: 

Brooke Shurer, Director of 
Advising 
Lindsay Heiser, Study 
Abroad Advisor 
Paige Corriher, Study 
Abroad Advisor 
Cara Appleton, Study 
Abroad Advisor 
Aimee Call, Study Abroad 
Advisor 

Lori Rezzouk, Study Abroad 
Advisor 

Siobhan Nelson, Advising 
Asst. 

NUS Joint Degree Program 
& Petition programs 
Asia and Domestic programs 

UK, Ireland, Scandinavia, 
Australia & New Zealand 
Spain, Latin America & the 
Caribbean 
Austria, Czech Republic, 
Former Yugoslavia, 
Germany, Greece, Hungary, 
Italy, Netherlands & Russia 

Africa, the Middle East, 
Canada, France, Belgium, 
Switzerland, all students 
with disabilities 
General advising for all 
programs 

Brooke.Shurer@ unc.edu 

lheiser@email, unc.edu 

P aige. C orriher @ unc. edu 

ceapple@email.unc.edu 

caimee@email, unc.edu 

Lori Rezzouk@unc.edu 

abroad@unc.edu 

Review of Credit Approval Process 
In February 2012, we shifted to an email-based system for all study abroad credit approvals. 
Compared with our previous "green sheet" paper-based system, this shift has helped us 
improve efficiency and processing time, as well as streamline complex approval documentation. 
In our ongoing effort to improve the credit approval experience for faculty and students, we 
are also exploring the creation of a user-friendly online system in 2013. Iwill keep you 
informed as these plans develop. In the meantime, please continue to send study abroad credit 
approvals to the relevant Study Abroad Advisor via email. Each email should include: student 
name, PID, study abroad course title, Tar Heel Tracker codes and additional relevant course 
information. 



I will include an example of a study abroad credit approval email below: 

Dear Lori (relevant Study Abroad Advisor), 

History of French Cinema is acceptable as a Western Europe area course in the Global 

Studies major for Student Name, PID. Tracker Codes: RG: 1660 RQ: 0507 LN: 0120 

Meetings on Credit Approval Process 
Have you been newly appointed to approve study abroad credits? Would you like a refresher 
on the study abroad credit approval process? Would you like to provide feedback on the 
process in person? I would be glad to meet with you to provide an overview and answer your 
questions. Please email Brooke.Shurer@unc.edu and we’ll set up a time that works for you! 

Tar Heel Tracker Resources 
As of Fall 2011, the Registrar’s Office requires Tar Heel Tracker codes from academic 
departments for all major, minor, and language approvals. Visit 
https://share.unc.edu/sites/re£istrar/psda/tarheeltracker/default.aspx for helpful resources, 
including the Configuration Finder and ConfigurationReports, which were designed to help yot~ 
find codes faster! For Tracker questions and training, contact Stephen Katsaounis at 
katsaoun@unc.edu. 

Credit/Grade Conversion Resources 
Over the summer, our advising and program management teams worked together to develop 
credit and grade conversion charts for the majority of our programs. You can access these 
charts through http://studvabroad.unc.edu by finding the relevant program brochure page and 
clicking the "Credit Information" box. We hope this will be a helpful tool for students and 
faculty who want specificinformation on international credit and grade conversion scales. 

Marketing Powerpoint 
We are now promoting study abroad programs for Fall and Summer 9,013, which open on 
December 1st for applications. If you have time at the beginning of your lectures to embed this 
slide while students are waiting for class to begin, we would be most appreciative! Here’s the 

link: http://stud~/abroad.unc.edu/promotions/Slide 4.ppsx 

Many thanks for your continued partnership and support of study abroad programs. 

Sincerely, 
Brooke 

Brooke Ashley Shurer 

D rector of Adv sin£ 

Study Abroad Office 

Unversity of North Carolna at Chapel H I 

CB#3~30~ 2009 FedEx Global Education Center 

Chape Hill NC27599-3130 

http:/istudya broad unc,edu 

9:~9-962-83:~9; fax; 919o962-2262 

Email: Brooke.Shu rerO unc.edu 

Confidentalty Notce: Tt/s e-real message, ncludng attactm/ents, s for tile sole use of tile ntended recpent(s) and may contan confidenta 

nformaton, Anyunauthorzedreview, usesdsclosure~ordistrbutonisp~ohibted If you are not the ntendedrecipient, please contact the sender by 

reply emal and destroy all copies of the original message 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, October 22, 2012 5:04 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Nikki Giovanni at Duke this Wednesday 

This is an announcement that one of my students asked me to forward to the Pauli Murray email list. Ms. Giovanni, like 
Pauli Murray, uses words as powerful tools in her work for justice and equality. 

Nikki Giovanni is coming to speak on Wednesday, October 24. 
Ms. Giovanni will be speaking on intersectionality and the importance of collective action. 

NAACP’s Annual Speaking Engagement is highly anticipated and well attended by members of the Duke Community and 
beyond. This yearly event aims to encourage the undergraduate population to engage in meaningful discourse related to 
our organization’s overall mission. This year’s program will focus on the "new" civil rights issues of our time, 
including: LGBT rights, immigration, women’s rights, and the continued struggle for racial equality. We are honored to host 
American poet and activist Ms. Nikki Giovanni to share her wisdom on these subjects and how the arts can be used as one 
of many avenues to bridge the divide between the struggles that our respective communities face. 

In light of recent and important discussions about the intersections of race, sexuality, and gender we are confident that an 
address by Ms. Nikki Giovanni will shed light on the interconnectedness of all struggles for social equality and justice. Our 
program will aim to bridge the gaps between these varied movements and encourage an atmosphere of collectiveness and 
working together here on Duke’s campus. 

6:30pm to 7:00pm Reception 
7:00pm to 8:00pm Main Program followed by book signing 
Location: Von Canon Rooms A & B 

Barbara Lau 
Director, Pauli Murray Project 
wwwopaulimurra~ectoor~ 

919/613-6167 

To build a better Durham the Pauli Murray Project engages a diversity of residents to lift up the vision 

and legacy of activist, scholar, feminist, poet, and Episcopal priest Pauli Murray in order to tackle 

enduring 
inequities and injustice in our community. 

To join our mailing list, please send your email to balau@duke,edu 
Look for us on Facebook 

Office Address: 
Smith Warehouse, Bay 5, Ist Floor 
114 S. Buchanan Blvd. 



Durham, NC 27708 

Mailing Address: 
Box 90403 
Durham, NC 27708 

You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsubscribe click here: ~:/ilists.unc.ed~iu? 
id=323615 34.d19c27ea4325cff~ 39a94 56d99719bcb&n=T&~=afriaf;am&o=3 2328605 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32328605-32361534.dlgc27ea4325cffb39a9456d99719bcb@listser\~.unc.edu 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Monday, October 22, 2012 7:21 PM 

Gore, Travis <stgore@email.unc.edu> 
Hildebrand Bio for website 

Reginald Hildebrand is an Associate Professor of African American Studies and History at the University of North Carolina at Chapel 
Hill. He is author of THE TIMES WERE STRANGE AND STIRRING: METHODIST PREACHERS AND THE CRISIS OF 
EMANCIPATION (Duke University Press, 1995). His research focuses on the period of Emancipation and Reconstruction, although 
he is currently working on a collection of essays entitled "Engaging Blackness: Body, Mind, and Spirit; the Perspectives of Malcolm 
X, W.E.B. Du Bois, and Howard Thurman." He has served as interim director of the Sonja Haynes Stone Center for Black Culture 
and History and also as interim director of the Institute of African American Research at UNC Chapel Hill. He is a former co-chair of 
the North Carolina Freedom Monument Project, a trustee of the North Carolina Humanities Council, and a member of the Board of the 
Paul Green Foundation. In addition, s he serves as a member of the North Carolina African American Heritage Commission, and of 
the Advisory Board for the North Carolina Historical Review. In 2012 he received a Tanner Faculty Award for Excellence in 
Undergraduate Teaching. Professor Hildebrand received his BA and MA from Howard University and his Phi) from Princeton. 



From: 

Sent: 

To: 

Cc: 

Hanner, Kelly (Student Stores) <KMHANNER@store.unc.edu> 

Tuesday, October 23, 2012 11:14 AM 

Bardsley, Janice B <bardsley@ad.unc.edu>; Carlstein, Edward <edcar@email.unc.edu>; 
Champagne, Arthur E <artc@email.unc.edu>; Clemens, J. Christopher 
<clemens@physics.unc.edu>; Coble, McKay <acoble@email.unc.edu>; Cornell, Jeffrey 
Blair <j effcornell@unc.edu>; Crimmins, Michael T <crimmins@email.unc. edu>; 
Folkerts, Jean <jfolk@email.unc.edu>; Glazner, Allen F <afg@unc.edu>; Guskiewicz, 
Kevin M <gus@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu>; Hartlyn, 
Jonathan <hartlyn@unc.edu>; Hershfield, Joanne L <hershfld@email.unc.edu>; 
Hirschfield, James <jhirschf@email.unc.edu>; Huber, Evelyne H 
<ehuber@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; Kasson, Joy 
S <j skasson@email.unc.edu>; Katz, Mark <mkatz@email.unc.edu>; Kier, William M. 
<billkier@bio.unc.edu>; King, Larry D <larking@unc.edu>; Koelb, Clayton T 
<ckoelb@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Lange, Marc B 
<mlange@email.unc.edu>; Lastra, Anselmo A. <LASTRA@CS.UNC.EDU>; Lee, 
Wayne E <wlee@unc.edu>; Leloudis, James L <leloudis@unc.edu>; Leslie, Paul W 
<pwleslie@unc.edu>; Lysle, Donald T <dlysle@email.unc.edu>; Maffly-Kipp, Laurie F 
<MAFFLY@email.unc.edu>; Malizia, Emil E <malizia@email.unc.edu>; Marchionini, 
Gary <gary@ils.unc.edu>; McDiarmid, Bill <bmcd@email.unc.edu>; McKee, Brent A 
<bamckee@email.unc.edu>; Mucha, Peter J <mucha@unc.edu>; Mumby, Dennis K 
<mumby@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Pickles, John 
<jpickles@email.unc.edu>; Putney, Christopher R <crputney@email.unc.edu>; Redinbo, 
Matthew <redinbo@unc.edu>; Reynolds, Andrew S <asreynol@email.unc.edu>; 
Rhodes, Terry Ellen <RHODES@email.unc.edu>; Rives, James 
<jbrives@email.unc.edu>; Roberge, Paul T <ptr@email.unc.edu>; Sahle, Eunice N 
<eunice@email.unc.edu>; Salemi, Michael Kerry <Michael_Salemi@unc.edu>; 
Stenberg, Carl W III <Stenberg@sog.unc.edu>; Taylor, Beverly W 
<btaylor@email.unc.edu>; Washburn, Sean <sean@physics.unc.edu> 

Strauss, Ronald P. <ron_strauss@unc.edu>; Gorsuch, John I <j ohn_gorsuch@unc.edu>; 
Ashworth, Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; 
Batts, Donnyell <dlbatts@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Boomhower, Jeremy D. 
<jeremy_boomhower@med.unc.edu>; Braxton, Anita T <abraxton@email.unc.edu>; 
Brownfield, Shannon <brownfield@unc.edu>; Carter, Janis <carterl@email.unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; 
Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Futrell, Betty S 
<bfutrell@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Gorman, Jackie <jackie@unc.edu>; Turnbull, Jodie Ann 
<jogregor@email.unc.edu>; Harper, Wake <wharper@email.unc.edu>; Heske, Susan 
Jane <sheske@email.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Jones, Joy 
Mann <joyjones@email.unc.edu>; Kalbarczyk, Erin <erinkalb@ad.unc.edu>; Kieber, 
Alison J <kieber@email.unc.edu>; LeBlanc, Nicholas <myrmecos@email.unc.edu>; 
(2reedon, Mary Leigh <llmary@email.unc.edu>; Lynch, Susan R 
<mpastaff@sog.unc.edu>; McAlister, Matthew Keith <mkmcalis@email.unc.edu>; 
Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; Melvin, 
Virginia J <vjmelvin@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Mullane, 
Elizabeth B <emullane@email.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; 
Peterson, Linda K <lkpeters@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Simmons-(2ahan, 



Subject: 

Attach: 

Deborah A <dscahan@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; 
Teague, Natalie <natalie_teague@unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 
Thomas, Elizabeth <lethomas@unc.edu>; Thompson, Karen 
<kthomps 1 @email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; 
Warren, Angeline <awarren@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Younger, Karna <karna.younger@unc.edu> 

Spring 2013 Textbook Submission Reports through 10-22-2012 

Spring 2013 Textbook Submission Report through 10-22-2012.xls; Guaranteed Buyback 
Program Participants_Spring_2013.doc 

Dear Chair and department Liaison, 

Here is an update on the progress for Spring 2013 percentage of on-time adoptions of textbooks and/or notification of No Text Needed 
for UNC Chapel Hill¯ Provided as well is the current list of courses participating in the Guaranteed Buyback Program¯ Attached are 
the two reports reflecting submissions made to Student Stores through 10-22-2012¯ 

Spring 2013 Textbook Submission Report lists the percentage of course submissions and/or No Text Needed notification to Student 
Stores¯ As well as additional worksheets listing each department’s courses which have not placed an order or notified Student Stores 
that no text is needed¯ Please review your department’s course worksheet indicated on the bottom tab of the excel report. Please let us 
know if any changes need to be made¯ General Administration’s due date for Spring 2013 Course Materials orders is December 7, 
2012¯ 

To date we have received 63% of Spring 2013 course submissions. 

Guaranteed Buyback report reflects large introductory courses and their notification to Student Stores regarding the Guaranteed 
Buyback Program¯ We continue to encourage and accept Guaranteed Buyback textbook commitment forms from UNC Chapel Hill 
departments. 

UNC Student Stores contributes all income above operating expenses to UNC Chapel Hill student scholarships. Student Stores is 
totally receipt supported and receives no state funds¯ 

Quick summary review: 
As required in the BOG recommendations, tuition and fee requests must also include submission stating the percentage of on-time 
adoptions of textbooks. The Board of Governor’s is requiring all stores affiliated with the sixteen North Carolina campuses to submit a 
report on the percentage of on-time adoptions of textbooks for their campus. 
General Administration Board of Governors Textbook Requirements Summary: 
All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester¯ 
¯ This option must be available in addition to traditional purchase option¯ 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a two to three year adoption cycle¯" 

¯ "Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future requests for increases in tuition and 
fees." 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:i!w.ww.store.ur~c.eda 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or George Morgan gfmorgan@store.unc.edu Frank Bellamy 
lbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 



5) Stop by the Textbook Office, 3rd floor, Studem Stores 

Regards, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Studem Stores 



1 

2 

3 

4 

5 

6 

7 Dept 

Spring 2013 UNC Student Stores Due Date: September 28, 2012 

GA’s On-time Date: December 7, 2012 

8 AEROAerospace Studies 

AFAM African 

9 American Studies 

AFRI African 

10 Studies 

11 AMST American Studies 

12 ANTH Anthropology 

13 APPLApplied Sciences 

14 ARAB Arabic 

15 ART Art 

16 ASIA Asian Studies 

17 ASTR Astronomy 

18 BIOL Biology 

19 BUSI Business 

20 [?HEM Chemistry 

21 [?HER Cherokee 

22 [?HIN Chinese 

CLAR Classical 

23 Archaeology 

24 CEAS Classics 

CMPL Comparative 

25 Literature 

COMM Communication 

26 Studies 

Courses# On-time# 

Courses# No TeN# adjusted courses 

1 1 0 0 

17 1 16 16 

16 2 14 12 

19 0 19 9 

46 5 41 28 

1 0 1 1 

7 2 5 4 

63 19 44 18 

21 1 20 ii 

7 0 7 6 

45 19 26 26 

54 0 54 8 

48 20 28 27 

1 0 1 0 

14 2 12 10 

4 1 3 3 

8 0 8 8 

15 0 15 9 

42 4 38 23 

36 15 21 16 

3 0 3 2 

On-time% 

100% 

100% 

86% 

47% 

68% 

100% 

80% 

41% 

55% 

86% 

100% 

15% 

96% 

0% 

83% 

100% 

100% 

27 [?OMP Computer Science 

28 [?ZCH Czechoslovakian 

29 DRAM Dramatic Arts 65 

30 DTCH Dutch 

31 ECON Economics 53 

32 EDUC Education 68 

33 EDUX Education 10 

34 ENGL English 99 

33 32 

0 1 

18 35 

0 68 

0 10 

1 98 

60% 

61% 

76% 

67% 

32 100% 

1 100% 

35 100% 

7 10% 

0 0% 

27 28% 

Courses with 

no information 

by due date 

10 

13 

0 

1 

26 

9 

1 

0 

46 

1 

1 

2 

15 

5 

1 

0 

0 

0 

61 

10 

71 



35 

A 

ENST Environmental 

Studies 15 

EXSS Exercise 

36 & Sport Science 44 

37 FOLK Folklore 1 

38 FREN French 20 

39 GEOG Geography 33 

40 GEOL Geology 28 

41 GERM German 14 

42 GLBL Global Studies 15 

43 GREK Greek 6 

HEBR 

44 Hebrew 3 

45 HIST History 68 

46 HNRS Honors 6 

47 HNUR Hindi/Urdu 6 

48 HUNG Hungarian Language 

INLS Information & 

49 Library Science 

50 ITAL Italian 

51 IAPN Japanese 

IOMC 

Iournalism & Mass 

52 Communication 

53 KOR Korean 

54 LATN Latin 

LFIT Life 

Fitness 

LGLA 

Language 

55 

56 

57 

Lingala 

LING Linguistics 

LTAM Latin 

&merican Studies 58 

59 MASC Marine Science 

60 MATH Mathematics 

61 MAYA Mayan Language 

62 MTSC Material Science 

63 MUSC Music 

64 PHIL Philosophy 

PHYA Physical 

65 Education Activity 

36 

10 

10 

92 

3 

8 

15 

2 

17 

8 

43 

1 

2 

36 

48 

22 

C 

6 

9 

0 

0 

12 

8 

2 

7 

0 

0 

1 

0 

3 

5 

0 

4 

7 

0 

0 

15 

0 

5 

4 

4 

0 

1 

7 

17 

14 

D 

9 

35 

1 

20 

21 

20 

12 

8 

6 

3 

67 

6 

3 

31 

10 

6 

85 

3 

8 

2 

12 

4 

39 

1 

1 

29 

31 

E 

8 

35 

0 

20 

18 

9 

12 

6 

6 

3 

42 

1 

1 

9 

9 

6 

43 

3 

8 

2 

10 

4 

39 

0 

0 

17 

31 

F 

89% 

100% 

0% 

100% 

86% 

45% 

100% 

75% 

100% 

100% 

63% 

17% 

33% 

100% 

29% 

90% 

100% 

51% 

100% 

100% 

100% 

100% 

83% 

100% 

100% 

100% 

0% 

0% 

59% 

100% 

0 

1 

0 

3 

11 

0 

2 

0 

0 

25 

5 

2 

22 

1 

0 

42 

0 

0 

0 

2 

0 

0 

1 

1 

12 

0 

8 8 100% 0 



E F G 

16 55% 

A 

66 PH¥S Physics 

PlAN City & 

67 Regional Planning 

PLCY Public 

68 Policy 

69 PLSH Polish 

70 POLl Political Science 

71 PORT Portuguese 

72 PRSN Persian 

73 PSYC Psychology 

PUBA Public 

74 Administration 

PWAD Peace, War, and 

75 Defence 

RECR Recreation & 

76 Leisure Studies 

77 RELI     Religious Studies 

ROML Romance 

78 Language 

RUES Russian & East 

79 European Studies 

80 RUSS Russian 

SECR Serbian 

81 & Croation 

82 SlAV Slavic Studies 

83 SOCl Sociology 

84 SPAN Spanish 

STOR Statistics & 

85 Operation Research 

86 SWAH Swahili 

87 tURK Turkey 

88 WMST Women’s Studies 

WOLO Wolof 

89 Language 

90 £otals 

B 

32 

17 

20 

1 

68 

9 

2 

65 

13 

1 

1 

33 

3 

1 

10 

1 

2 

49 

41 

22 

3 

1 

22 

2 

1797 

C 

3 

11 

3 

0 

7 

0 

0 

17 

0 

0 

0 

0 

0 

1 

3 

0 

0 

9 

2 

7 

0 

0 

0 

0 

337 

D 

29 

6 

17 

1 

61 

9 

2 

48 

13 

1 

1 

33 

3 

0 

7 

1 

2 

40 

39 

15 

3 

1 

22 

2 

1460 

9 

1 

44 

8 

0 

43 

17% 

53% 

100% 

72% 

89% 

0% 

90% 

1 

1 

14 

1 

0 

6 

1 

2 

22 

27 

14 

2 

1 

9 

1 

917 

1 8% 

100% 

100% 

42% 

33% 

100% 

86% 

100% 

100% 

55% 

69% 

93% 

67% 

100% 

41% 

50% 

63% 

13 

5 

8 

0 

17 

1 

2 

5 

12 

0 

0 

19 

2 

0 

1 

0 

0 

18 

12 

1 

1 

0 

13 

1 

543 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 AERO 100% ADOPTED 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 AFAM 100% ADOPTED 

5 

6 AFRI 101 005 STAFF 060 

7 AFRI 421 001 SECK 030 

8 

9 LGLA 100% ADOPTED 

10 

11 SWAH 402 001-003 LISANZA 075 

12 

13 WOLO 404 001 SECK 020 



2 hat have NOT submitted COURSE MATERIA 

3 or NO TEXT NEEDED notification 

4 

5 AMST 051 001 WILLIS 022 

6 AMST 211 001 STAFF 120 

7 AMST 266 001 CANTWELL 030 

8 AMST 275H 001 WILLIS 024 

9 AMST 290 002 TEUTON 030 

10 AMST 338 001 TEUTON 030 

11 AMST 350 001 STAFF 025 

12 AMST 390 001 BAMBERG 020 

13 AMST 499 001 STAFF 010 

14 AMST 700 001 KASSON 018 

15 

16 FOLK 550 001 ROBERTS 025 



2 qat have NOT submitted COURSE MATERIA 

3 or NO TEXT NEEDED notification 

4 

5 ANTH 089 083 MIDDLETON 024 

6 ANTH 101 001 STAFF 024 

7 ANTH 101 006 SCARR¥ 180 

8 ANTH 143 006 JACKSON 120 

9 ANTH 240 001 PRICE 020 

10 ANTH 296 052 LACHICOTTE 015 

11 ANTH 318 001 SORENSEN 065 

12 ANTH 468 001 SCARR¥ 032 

13 ANTH 499 083 MIDDLETON 025 

14 ANTH 699 073 RIVKIN-FISH 010 

15 ANTH 704 001 LESLIE 012 

16 ANTH 898 054 REDFIELD 010 

17 ANTH 898 062 PRICE 012 



2 hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 APPL 100% ADOPTED 

6 

7 MTSC 720 001 ZHOU 010 



2 at have NOT submitted COURSE MATERb 

3 or NO TEXT NEEDED notification 

4 

5 ART 061 001 BOWLES 020 

6 ART 089 001 GHOSH 024 

7 ART 101 001 VALENTINE 035 

8 ART 103 002 BAUGUSS 018 

9 ART 105 001 IAUCH 015 

10 ART 106 001 GRUFFAT 012 

11 ART 106 002 JENNE 012 

12 ART 106 003 STAFF 012 

13 ART 154 001 ANDERSON 060 

14 ART 161 001 BARRETT 029 

15 ART 213 001 NAM 015 

16 ART 273 001 GHOSH 020 

17 ART 289 001 BARRETT 029 

18 ART 290 001 GRABOWSKI 018 

19 ART 294 001 STAFF 020 

20 ART 305 001 WHETSTONE 015 

21 ART 313 001 NAM 010 

22 ART 399 001 STAFF 020 

23 ART 413 001 NAM 005 

24 ART 416 001 STAFF 015 

25 ART 458 001 ANDERSON 029 

26 ART 466 001 VERVERK 020 

27 ART 490 001 STAFF 029 

28 ART 490 003 GRAFFAT 013 

29 ART 750 181 BOWLES 005 

30 ART 987 001 BOWLES 015 



2 rses that have NOT submitted COURSE MATERIAL ORE 

3 or NO TEXT NEEDED notification 

4 

5 ASIA 056 001 VISSER 024 

6 ASIA 133 001 TSIN 013 

7 ASIA 135 001 FLATT 005 

8 ASIA 180 001 ERNST 018 

9 ASIA 224 001 ADEL 032 

10 ASIA 276 006 SHIELDS 010 

11 ASIA 288 001 FLETCHER 003 

12 ASIA 536 001 SHIELDS 005 

13 ASIA 583 001 THAVER 005 

14 

15 ARAB 308 001 HAMED 012 

16 

17 CHIN 204 003 FAN 020 

18 CHIN 551 001 HSIAO 035 

19 

20 HEBR 100% ADOPTED 

21 

22 HNUR 102 003 UMASHANKAR 020 

23 HNUR 204 001,002 UMASHANKAR 040 

24 

25 JAPN 100% ADOPTED 

26 

27 KOR 100% ADOPTED 

28 

29 PRSN 102 002 ADEL 019 

30 PRSN 204 001 ADEL 019 

31 

32 TURK 100% ADOPTED 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 ASTR I01L 280 LACLUYZE 280 

5 

6 PHYS 116L 422-500 DEARDORFF 153 

7 PHYS 117L 422-500 DEARDORFF 141 

8 PHYS 128L 425-429 DEARDORFF 036 

9 PHYS 133 001 STAFF 020 

10 PHYS 321 001 ENGEL 040 

11 PHYS 331 001 HEITSCH 045 

12 PHYS 415 001 MCNEIL 020 

13 PHYS 482L 401 PARIKH 020 

14 PHYS 545 001 FRAMPTON 020 

15 PHYS 573 001 GUBRUD 015 

16 PHYS 595 001 ENGEL 020 

17 PHYS 722 001 MERSINI 025 

18 PHYS 822 001 DOLAN 015 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 BIOL I 100% I ADOPTED I 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 BUSI 051 001 BLOCHER 020 

6 BUSI 200 001 STAFF 025 

7 BUSI 204 01S CHAVlS 025 

8 BUSI 205 001 FLOOD 030 

9 BUSI 401 003-005 DICKENS 060 

10 BUSI 401 006-008 MEREDITH 060 

11 BUSI 403 001,002 PARLAKTURK 090 

12 BUSI 403 003,004 KEMAHLI 100 

13 BUSI 406 001,002 STAFF 100 

14 BUSI 406 003,004 DIDOW 095 

15 BUSI 409 001-003 WELD 135 

16 BUSI 410 001,002 KESAVAN 090 

17 BUSI 410 003,004 JONES 090 

18 BUSI 500 001 ROBERTS 045 

19 BUSI 501 001 ROBERTS 053 

20 BUSI 502 001 HAMNER 045 

21 BUSI 503 001 MILLER 030 

22 BUSI 504 001 STAFF 001 

23 BUSI 505 001 VERNON 025 

24 BUSI 506 001 VERNON 045 

25 BUSI 507 001,002 SEAGLE 090 

26 BUSI 520 001 DAY 250 

27 BUSI 525 001 HARMS 024 

28 BUSI 526 001 PEARMAN 015 

29 BUSI 532 001 MARUCHECK 045 

30 BUSI 534 001 WAGNER 045 

31 BUSI 541 001 ROBERTS 050 

32 BUSI 545 001 STAFF 045 

33 BUSI 554 001,002 FRIGA 060 

34 BUSI 555 001 SIEGEL 045 

35 BUSI 559 001 FELLOWS 050 

36 BUSI 560 001 KUBOWICZ 045 

37 BUSI 562 001 DIDOW 045 

38 BUSI 568 001,002 KUSHWAHA 090 

39 BUSI 570 001 STUBBEN 045 

40 BUSI 580 001,002 STAFF 080 

41 BUSI 584 001 GULTEKIN 045 

42 BUSI 587 001 ROSTAN 025 

43 BUSI 594 001 YUSKO 005 

44 BUSI 597 001 GULTEKIN 045 

45 BUSI 602 001,002 STAFF 090 



I A B C D E 

46 BUSI 610 001,002 ELVERS 080 

47 BUSI 617 001 DIDOW 040 

48 BUSI 881 001 FULGHIERI 010 

49 BUSI 886 001 GHYSELS 010 

50 BUSI 891 001 BETTIS 010 



2 have NOT submitted COURSE MATEI~ 

3 or NO TEXT NEEDED notification 

4 

5 CHEM 425 001 SHEYKO 030 



2 Courses that have NOT submitted COURSE MATERIAL ORDER! 

3 or NO TEXT NEEDED notification 

4 

5 CLAS 100% ADOPTED 

6 

7 CLAR 100% ADOPTED 

8 

9 GREK 100% ADOPTED 

10 

11 LATN 100% ADOPTED 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 COMM 070 001 FERGUSON 025 

6 COMM 130 001 STAFF 054 

7 COMM 160 001 CRAFT 120 

8 COMM 171 001 STAFF 25 

9 COMM 260 001,002 STAFF 040 

10 COMM 390 002 BURTAINE 015 

11 COMM 532 001 MEGEL 018 

12 COMM 574 001 DAUBER 015 

13 COMM 575 001 DAUBER 030 

14 COMM 624 001 WALTMAN 030 

15 COMM 639 003 RUDINSKY 012 

16 COMM 647 001 TALENTI 014 

17 COMM 661 001 CRAFT 015 

18 COMM 663 001 MEGEL 009 

19 COMM 669 001 FERGUSON 025 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 COMP 116 002,003 STAFF 080 

6 COMP 380 001 NICHOLAS 040 

7 COMP 411 001 MCMILLAN 080 

8 COMP 470 001 JEFFAY 024 

9 COMP 590 009 BROOKS 050 



2 ourses that have NOT submitted COURSE MATERIAL ORDEF 

3 or NO TEXT NEEDED notification 

4 

5 DRAM 100% ADOPTED 



2 ~rses that have NOT submitted COURSE MATERIAL ORD 

3 or NO TEXT NEEDED notification 

4 

5 ECON 100% ADOPTED 



2 rses that have NOT submitted COURSE MATERIAL OR[ 

3 or NO TEXT NEEDED notification 

4 

5 EDUC 065 001 GULLEDGE 025 

6 EDUC 131 001 GIST 030 

7 EDUC 131 002 LANE 030 

8 EDUC 132 001,002 STAFF 075 

9 EDUC 222 001 SENTA 041 

10 EDUC 403 001 HAMM 030 

11 EDUC 403 002 ABLA 060 

12 EDUC 404 001 NEW 020 

13 EDUC 405 001 FOX 020 

14 EDUC 405 002 STAFF 020 

15 EDUC 414 001 LLOYD 035 

16 EDUC 415 001 BOLICK 035 

17 EDUC 416 001 STAFF 035 

18 EDUC 441 001 UNKS 140 

19 EDUC 441 002 UNKS 140 

20 EDUC 502 001 PALSHA 020 

21 EDUC 502 002 STAFF 020 

22 EDUC 503 001 HORNER 045 

23 EDUC 503 002 HUFF 020 

24 EDUC 503 003 CABOT 030 

25 EDUC 506 001 HOUCK 035 

26 EDUC 516 001 ZORIGIAN 064 

27 EDUC 532 001 HAMM 030 

28 EDUC 533 001 CARILLO 040 

29 EDUC 567 001 GLAZIER 025 

30 EDUC 601 001 SCOTT 025 

31 EDUC 607 001 AKOS 025 

32 EDUC 637 001 THOMPSON 035 

33 EDUC 638 001 SCHAINKER 035 

34 EDUC 680 001 MEECE 035 

35 EDUC 698 001 MILLER 020 

36 EDUC 705 002 AKOS 006 

37 EDUC 705 003 GRIFFIN 006 

38 EDUC 705 004 GALASSI 006 

39 EDUC 705 005 GRIFFIN 015 

40 EDUC 709 001 O’SULLIVAN 035 

41 EDUC 711 001 GREENE 042 

42 EDUC 719 001 SIMEONSSON 025 

43 EDUC 721 001 EVARRS 010 

44 EDUC 729 001 SIMEONSSON 010 

45 EDUC 731 001 VEITCH 035 



I A B C D E 

46 EDUC 747 001 TRIER 025 

47 EDUC 747 002 WOOTEN 025 

48 EDUC 747 003 RONG 011 

49 EDUC 747 004 CERVANTES-SOON 015 

50 EDUC 754 001 STAFF 035 

51 EDUC 758 001 RONG 025 

52 EDUC 762 001 $1MEONSSON 030 

53 EDUC 773 001 NOBLIT 035 

54 EDUC 779 001 STONE 030 

55 EDUC 783 001 CIZEK 040 

56 EDUC 784 001 WARE 048 

57 EDUC 787 001 WARE 015 

58 EDUC 801 001 PARSONS 040 

59 EDUC 833 001 STAFF 035 

60 EDUC 835 001 MORTON 030 

61 EDUC 837 001 THOMPSON 035 

62 EDUC 844 002 STAFF 025 

63 EDUC 844 003 STAFF 025 

64 EDUC 851 001 GRUMET 030 

65 EDUC 866 001 COHEN-VOGEL 040 

66 

67 EDUX 622 001 HALL 030 

68 EDUX 629 001 FRIEL 035 

69 EDUX 699 001 LANE 000 

70 EDUX 700 001 ABLE 040 

71 EDUX 701 001 GRUMET 045 

72 EDUX 701 002 GULLEDGE 025 

73 EDUX 703 001 HALL 030 

74 EDUX 722 001 LLOYD 030 

75 EDUX 722 002 MILLER 015 

76 EDUX 779 001 HORTON 030 



2 rses that have NOT submitted COURSE MATERIAL ORr 

3 or NO TEXT NEEDED notification 

4 

5 CMPL 254 001 LEGASSIE 030 

6 CMPL 277 001 LEGASSIE 030 

7 CMPL 450 001 DOWNING 030 

8 CMPL 454 001 COLLINS 030 

9 CMPL 485 001 STAFF 030 

10 CMPL 492 001 STAFF 030 

12 ENGL 069 001 ANDERSON 022 

13 ENGL 089 001 AHUJA 024 

14 ENGL 105 001-120 STAFF 2280 

15 ENGL 1051 001-020 STAFF 380 

16 ENGL 120 002 KENDALL 035 

17 ENGL 120 003 FLOYD-WILSON 035 

18 ENGL 120 004 O’NEIL 035 

19 ENGL 121 003-005 STAFF 066 

20 ENGL 122 001 FROST 035 

21 ENGL 122 002-004 STAFF 035 

22 ENGL 123 002,009 STAFF 280 

23 ENGL 124 002 CRYSTAL 035 

24 ENGL 124 003 VEGGIAN 035 

25 ENGL 124 004 GURNEY 035 

26 ENGL 125 001 STAFF 070 

27 ENGL 127 001,002 STAFF 044 

28 ENGL 128 001,003 STAFF 105 

29 ENGL 129 001 COLEMAN 035 

30 ENGL 129 002-004 STAFF 105 

31 ENGL 130 001 NAUMOFF 18 

32 ENGL 130 002 WALLACE 18 

33 ENGL 130 003 DURBAN 18 

34 ENGL 130 004 GINGHER 18 

35 ENGL 131 001 RIGGS 18 

36 ENGL 131 002 GURNEY 18 

37 ENGL 131 003 CHITWOOD 18 

38 ENGL 131 004 RICHARD 18 

39 ENGL 132H 001 SIMPSON 15 

40 ENGL 133H 001 SEAY 15 

41 ENGL 138 001 STAFF 18 

42 ENGL 140 001 WEBER 025 

43 ENGL 140 002 CURTAIN 035 

44 ENGL 141 001 FLANAGAN 035 

45 ENGL 142 001 TAYLOR 125 



I A B C D E 

46 ENGL 143 002 STAFF 035 

47 ENGL 143 003 STAFF 035 

48 ENGL 143 004 STAFF 035 

49 ENGL 144 002 STAFF 035 

50 ENGL 150 001 ANDERSON 022 

51 ENGL 150 002 BAKER 022 

52 ENGL 150 004 CANTWELL 022 

53 ENGL 190 001 RICHARDS 035 

54 ENGL 225 001 GLESS 035 

55 ENGL 225 002 MATCHINSKE 035 

56 ENGL 225 003 BAKER 080 

57 ENGL 226 001 FLOYD-WILSON 035 

58 ENGL 227 002 GLESS 035 

59 ENGL 230 001 MATCHIN 035 

60 ENGL 263 001 ROSENTHAL 035 

61 ENGL 266 001 CORIALE 035 

62 ENGL 318 001 TAYLOR 019 

63 ENGL 320H 001 LEINBAUGH 024 

64 ENGL 333 001 ROSENTHAL 035 

65 ENGL 344 001 RICHARDS 035 

66 ENGL 347 001 IRONS 035 

67 ENGL 350 001 LENSING 035 

68 ENGL 355 001 COOPER 035 

69 ENGL 356 001 COOPER 035 

70 ENGL 366 001 MCGOWAN 023 

71 ENGL 367 001 HENDERSON 035 

72 ENGL 369 001 COLEMAN 035 

73 ENGL 390 001 STAFF 035 

74 ENGL 390 002 LENSING 024 

75 ENGL 402 001 STAFF 020 

76 ENGL 440 001 STAFF 035 

77 ENGL 660 001 ARMITAGE 025 

78 ENGL 784 001 GURA 015 

79 ENGL 814 001 O’NEILL 015 

80 ENGL 825 001 WOLFE 015 

81 ENGL 864 001 DEGUZMAN 015 

82 ENGL 871 001 HENDERSON 015 



2 have NOT submitted COURSE MATE 

3 or NO TEXT NEEDED notification 

4 

5 ENST 420 001 SEASE 024 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 EXSS 100% ADOPTED 

6 

7 LFIT 100% ADOPTED 

8 

9 PHYA 100% ADOPTED 

10 

11 RECR 100% ADOPTED 



2 have NOT submitted COURSE MATE 

3 or NO TEXT NEEDED notification 

4 

5 GEOG 121 001 REYES 151 

6 GEOG 370 006 LIANG 055 

7 GEOG 591 001 LIANG 022 



2 that have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 GEOL 101 005 BARTEK 025 

6 GEOL 101L 401-422 HUDLE¥ 528 

7 GEOL 105 001 WAGNER 146 

8 GEOL 110 001 HUDLEY 100 

9 GEOL 215 001 HUDLEY 029 

10 GEOL 225 001 STAFF 030 

11 GEOL 402 001 STAFF 025 

12 GEOL 404 001 GLAZNER 025 

13 GEOL 412 001 HUDLEY 015 

14 GEOL 590 001 BARTEK 019 

15 GEOL 861 001 RIAL 025 



2 ~s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 GERM 100% ADOPTED 

6 

7 CZCH 406 001 

8 

9 DTCH 100% ADOPTED 

10 

11 HUNG 100% ADOPTED 

12 

13 PLSH 100% ADOPTED 

14 

15 RUSS 100% ADOPTED 

16 

17 SECR 100% ADOPTED 

18 

19 SLAV 100% ADOPTED 

PICHOVA 012 



2 es that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 

5 HIST 107 001 WHALEN 220 

6 HIST 127 007 WATSON 110 

7 HIST 139 006 AYDIN 095 

8 HIST 158 006 MCINTOSH 165 

9 HIST 158 007 SMITH 090 

10 HIST 212 001 CADDELL 200 

11 HIST 233 006 STAFF 055 

12 HIST 285 006 KING 110 

13 HIST 369 006 GLATTHAAR 120 

14 HIST 372 001 KASSON 110 

15 HIST 391 001 CASSEN 015 

16 HIST 392 003 WHALEN 015 

17 HIST 395 010 MAYNOR-LOWERY 015 

18 HIST 586 001 WATSON 110 

19 HIST 692H 001 JACKSON 020 

20 HIST 831 001 DUVAL 020 

21 HIST 890 001 SWEET 015 

22 HIST 890 002 AYDIN 015 

23 HIST 890 003 BROWNING 015 

24 HIST 890 005 NAIDEN 015 

25 HIST 890 006 WORTHEN 005 

26 HIST 900 001 RADDING 015 

27 HIST 951 001 GLATTHAAR 020 



2 Jrses that have NOT submitted COURSE MATERIAL ORD 

3 or NO TEXT NEEDED notification 

4 

5 HNRS 325 001 LELOUDIS 075 

6 HNRS 352 001 FERI3USON 015 

7 HNRS 352 002 DANIELS 018 

8 HNRS 354 001 130LDBERI3 024 

9 HNRS 356 001 COLLOREDO-MANSFELD 024 



2 ~at have NOT submitted COURSE MATERI! 

3 or NO TEXT NEEDED notification 

4 

5 INLS 089 001 STUTZMAN 020 

6 INLS 101 001 KELLY 025 

7 INLS 101 002 SHAW 025 

8 INLS 200 001 PATILLO 035 

9 INLS 285 001 BERGQUIST 020 

10 INLS 318 001 BARLOW 020 

11 INLS 465 001 LEE 030 

12 INLS 500 001 BAILEY 025 

13 INLS 509 001 ARGUELLO 030 

14 INLS 512 001 HAAS 025 

15 INLS 513 001 PATILLO 025 

16 INLS 523 001 CAPRA 030 

17 INLS 525 001 LEE 030 

18 INLS 550 001 MCNAMARA 030 

19 INLS 556 001 TIBBO 024 

20 INLS 578 001 KELLER 024 

21 INLS 582 001 HAAS 030 

22 INLS 582 002 SHEARER 030 

23 INLS 585 001 PATILLO 030 

24 INLS 760 001 CAPRA 015 

25 INLS 841 001 MORAN 025 

26 INLS 842 001 MORAN 025 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 GLBL 390 001 OSTERWEIL 030 

6 GLBL 789 001    KINSELLA    012 



2 3urses that have NOT submitted COURSE MATERIAL ORDE 

3 or NO TEXT NEEDED notification 

4 

5 JOMC 141 001 BOYNTIN 065 

6 JOMC 180 001 STAFF 017 

7 JOMC 180 002 LAUTERER 017 

8 JOMC 187 001 DESLOGE 017 

9 JOMC 187 002 KIRKMAN 017 

10 JOMC 221 003 CARMICHAEL 017 

11 JOMC 221 005 STAFF 015 

12 JOMC 232 001-005 STAFF 080 

13 JOMC 240 001 AIKAT 028 

14 JOMC 253 002 CUADRAS 015 

15 JOMC 253 003,004 O’CONNOR 030 

16 JOMC 256 001 CUADROS 015 

17 JOMC 256 002 STAFF 017 

18 JOMC 271 002 MCMAHAN 025 

19 JOMC 272 001 STAFF 017 

20 JOMC 272 002 HESTER 017 

21 JOMC 279 002 STAFF 060 

22 JOMC 333 001 CURRAN 016 

23 JOMC 349 001 AIKAT 010 

24 JOMC 426 001 HOCHBERG 015 

25 JOMC 431 002 PERRY 018 

26 JOMC 434 001,002 COMELLO 038 

27 JOMC 434 003 MISNER 018 

28 JOMC 440 001 PACKER 015 

29 JOMC 442 001 FRIEDMAN 020 

30 JOMC 446 001,002 VARGAS 040 

31 JOMC 455 001 CROTHERS 020 

32 JOMC 459 001 LAUTERER 015 

33 JOMC 463 001 CLARK 020 

34 JOMC 480 001 STEVENS 017 

35 JOMC 481 001 DAVlSON 017 

36 JOMC 483 001 OLIVER 017 

37 JOMC 484 001 OLIVER 017 

38 JOMC 552 001 ABERNATHY 015 

39 JOMC 581 001 RUEL 017 

40 JOMC 582 001 STEVENS 017 

41 JOMC 583 001 STAFF 017 

42 JOMC 584 001 DAVlSON 017 

43 JOMC 586 001 KING 017 

44 JOMC 704 001 DILLMAN-CARPENTIER 015 

45 JOMC 732 001 BOYNTON 009 



I A 7~2 
0~1 D 

0E17 .... ~ JOMC RUEL 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 LING 333 001 MORETON 035 

6 LING 523 001 MORETON 015 

7 

8 MAYA 101 001 MORA-MARIN 020 



2 Courses that have NOT submitted COURSE MATERIAL ORDERI 

3 or NO TEXT NEEDED notification 

4 

5 LTAM 100% ADOPTED 



2 :ourses that have NOT submitted COURSE MATERIAL ORDER 

3 or NO TEXT NEEDED notification 

4 

5 MASC 100% ADOPTED 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 MATH 100% ADOPTED 



1 

3 

4 

s 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

s that have NOT submitted COURSE MATERIAL 

or NO TEXT NEEDED notification 

MUSC 089H 001 MACNEIL 024 

MUSC 110 001,002 DUARTE 020 

MUSC 121 001 NEGRETE 090 

MUSC 132 001 BRACKETT 060 

MUSC 146 001 GARCIA 180 

MUSC 211 004 KLEBANOW 080 

MUSC 211 005 KLEBANOW 025 

MUSC 211 006 HUFF 075 

MUSC 248 001 MACNEIL 020 

MUSC 286 001 KATZ 035 

MUSC 308 004 KLEBANOW 008 

MUSC 338 001 LITWIN 035 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 PHIL 100% ADOPTED 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 PLAN 721 001 BENDOR 018 

6 PLAN 741 001 BERKE 015 

7 PLAN 745 001 BENDOR 018 

8 PLAN 760 001 QUERCIA 040 

9 PLAN 785 001 WHITTINGTON 010 



2 ~at have NOT submitted COURSE MATERI, 

3 or NO TEXT NEEDED notification 

4 

5 PLCY 070 001 CARTER 020 

6 PLCY 080 001 FELDMAN 025 

7 PLCY 210 001 CORRADO 055 

8 PLC¥ 220 002 CREEDON 035 

9 PLCY 326 001 JOHNSON 045 

10 PLCY 530H 001 LAUEN 024 

11 PLCY 789 001 MOULTON 010 

12 PLCY 799 001 PERREIRA 015 



2 Ihat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 POLl 089 001 OATLEY 024 

6 POLl 100 002 MACKUEN 043 

7 POLl 130 001 REYNOLDS 200 

8 POLl 150H 001 OATLEY 024 

9 POLl 200 001 SULLIVAN 060 

10 POLl 209 001 RABINOW 030 

11 POLl 231 001 SCHOULTZ 043 

12 POLl 235 001 ROBERTS 045 

13 POLl 236 001 VACHUDOVA 120 

14 POLl 252 001 MCKEOWN 038 

15 POLl 253 001 MCKEOWN 040 

16 POLl 265 001 MANN 040 

17 POLl 400 001 SULLIVAN 030 

18 POLl 409 001 STAFF 030 

19 POLl 631 001 VACHUDOVA 020 

20 POLl 715 001 CONOVER 020 

21 POLl 733 001 HOOGHE 020 



2 that have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 PSYC 260 001 GREEN 120 

6 PSYC 501 001,002 WlSS 070 

7 PSYC 694H 001,002 BAUCOM 050 

8 PSYC 850 001 PANTER 020 

9 PSYC 859 001 THISSEN 015 



1 

3 

4 

s 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

that have NOT submitted C:OURSE MATERIAL 

or NO TEXT NEEDED notification 

PUBA 396 001 BLANC:HARD 010 

PUBA 710 001 JAC:OBSON 022 

PUBA 711 001 WHITAKER 022 

PUBA 720 001 MOORE 022 

PUBA 723 001 MOORE 022 

PUBA 725 002 MORSE 024 

PUBA 730 001 ALLISON 022 

PUBA 731 001 MOORE 022 

PUBA 740 001 ROENIGK 025 

PUBA 749 002,003 MORSE 031 

PUBA 761 001 BLUESTEIN 015 

PUBA 765 001 MILLONZI 015 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 PWAD 100% ADOPTED 



2 :hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 RELI 065 001 PLESE 024 

6 RELI 103 001 LAMBERT 216 

7 RELI 104 001 STAFF 030 

8 RELI 108 001 MARIENBERG 060 

9 RELI 121 001 TORNQUIST 030 

10 RELI 140 001 BAYNE 180 

11 RELI 142 001 BAYNE 035 

12 RELI 181 001 SAFI 095 

13 RELI 207 001 STAPLES 030 

14 RELI 244H 001 STYERS 024 

15 RELI 328H 001 HAMMER 024 

16 RELI 480 001 HAMMER 012 

17 RELI 540 001 MAFFLY-KIPP 024 

18 RELI 566 001 MARIENBERG 020 

19 RELI 581 001 STAFF 012 

20 RELI 582 001 STAFF 012 

21 RELI 617 001 PLESE 030 

22 RELI 821 001 BOYARIN 015 

23 RELI 890 054 MAGNESS 005 



1 

2 

6 

8 

9 

i0 

ii 

12 

14 

16 

18 

19 

2O 

21 

22 

2~ 

2~ 

I A I BI C D E 

I I 
Courses that have NOT submitted COURSE MATERIAL ORDER! 

or NO TEXT NEEDED notification 

ROML 060 001 LEAR 024 

ROML 600 001 WELCH 015 

FREN 100% ADOPTED 

ITAL 345 001 CHAMBLESS 030 

PORT 270 001 CLARK 058 

SPAN 326 001 MACK 022 

SPAN 335 001 MACK 024 

SPAN 344 001 CARRASCO 024 

SPAN 371 001 DOMINGUEZ 024 

SPAN 371 002 BINOTTI 024 

SPAN 372 001 GOMEZ-CASTELLANO 024 

SPAN 373 001 SUELDO 024 

SPAN 383 001 DOMINGUEZ 022 

SPAN 394 001 GOMEZ 022 

SPAN 415 001 STAFF 022 

SPAN 678 001 BINOTTI 022 

SPAN 750 001 GOMEZ-CASTELLANO 015 



2 lat have NOT submitted COURSE MATERI~ 

3 or NO TEXT NEEDED notification 

4 

5 RUES 730 001 ROBERTSON 010 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 SOCI 101 001 HASTINGS 116 

6 SOCI 111 001 NIELSEN 048 

7 SOCI 131 001 ELLIOTT 048 

8 SOCI 252 001 CAI 048 

9 SOCI 252 002 NIELSEN 048 

10 SOCI 252 004 PEREZ 048 

11 SOCI 273 002,003 BLAU 096 

12 SOCI 411 001 KADIVAR 048 

13 SOCI 415 001 RAMSAY 048 

14 SOCI 418 001 CAI 048 

15 SOCI 420 001 GORMAN 048 

16 SOCI 444 001 KOZLOWSKI 033 

17 SOCI 469 001 EDELBLUTE 048 

18 SOCI 720 001 TYSON 021 

19 SOCI 814 001 KURZMAN 021 

20 SOCI 821 001 SHANAHAN 021 

21 SOCI 851 001 KLEINMAN 016 

22 SOCI 950 004 HARRIS 021 



2 ve NOT submitted COURSE M~ 

3 ~r NO TEXT NEEDED notificatio~ 

4 

5 STOR 891 001 Jl 047 



2 t have NOT submitted COURSE MATER 

3 or NO TEXT NEEDED notification 

4 

5 WMST 051 001 STAFF 011 

6 WMST 064 001 SHIELDS 024 

7 WMST 068 001 PAGE 020 

8 WMST 101 001 STAFF 300 

9 WMST 202 001 BERGER 025 

10 WMST 230 001 PAGE 020 

11 WMST 289 001 BURRILL 025 

12 WMST 294 001 BURNS 025 

13 WMST 297 001 BURNS 025 

14 WMST 350 001 SHIELDS 025 

15 WMST 363 001 STAFF 010 

16 WMST 790 001 BURRILL 010 

17 WMST 851 001 STAFF 00S 



Guaranteed Buyback Program Spring 2013 

UNC Chapel Hill 

Current Participants 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

Chaisson Astronomy Today 9780321691439 

2) Chem 101,102: Fall 2011 through Spring 2013 

BROWN CHEMISTRY 978-0-321-69672-4 

3) Drama 115: Fall 2010 through Fall 2013 

GA1NOR NORTON ANTHOLOGY OF DRAMA: SHORTER 978-0-393-93412-0 

4) Drama 116: Fall 2010 through Fall 2013 

JACOBUS COMPACT BEDFORD INTRO TO DRAMA 978-0-312-47489-8 

5) Linguistics 101: Fall 2010 through Spring 2014 

OGRADY CONTEMPORARY LINGUISTICS 978-0-312-55528-3 

6) Physics 104/105: Spring 2010 through Spring 2013 

Walker: PHYSICS 978-0-321-61111-6 

7) Physics 116/117 Fall 2012 through Spring 2013 

Halliday: Fundamentals of Physics 978-0-470-46908-8 

8) Psychology 101: Fall 2011 through Spring 2014 

WEITEN PSYCHOLOGY:THEME & VARIATIONS BRIEF 978-0-495-90386-4 

9) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

JOHNSON STATISTICS 978-0-470-40927-5 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 





From: 

Sent: 

To: 

Subject: 

cheri@preservationchapelhill.com 

Tuesday, October 23, 2012 12:44 PM 

Schoonmaker, Nancy Gray <nancys@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Thompson, Karen <kthompsl@email.unc.edu>; 
history_department@uncg.edu; womens_studies@uncg.edu; afs@uncg.edu; 
yrobinson@nccu.edu; ndmiller@ncsu.edu; dahooker@ncsu.edu; 
ssmckoy@unity.ncsu.edu; gordont@uncw.edu; styesp@uncw.edu; murrells@uncw.edu; 
jbuchenau@uncc.edu; shannonzurell@uncc.edu; djenki24@uncc.edu; history@unca.edu; 
amoroni@unca.edu; orrk@wcu.edu; mchamber@wcu.edu; TerjanianA@ecu.edu; 
dennardd@ecu.edu; vanwilligenm@ecu.edu; davisdk@appstate.edu; 
lilliandl@appstate, edu 

Internship Opportunities - Please distribute to students 

Preservation Chapel Hill provides internship opportunities for undergraduate and graduate students 
looking for experience in historic preservation, historical research, and historical societies. Interns work in 
a professional setting doing real-world projects in Chapel Hill and the surrounding communities. Our 
program also includes field trips to historic sites, museums, archives, and organizations to learn more 
about the many aspects of public history, field work days to learn the "sticks and mortar" aspects of 
preservation, and development of an online portfolio and blog to help students market their skills to 
potential employers and connect with the Chapel Hill community about their projects. Internships are 
unpaid but may be completed for credit according to the specifications of your university. 

Preservation Chapel Hill offers internships in the following categories: historic preservation, educational 
programming, archives, African American research, digital technology, and museum studies. The deadline 
for applications to the Spring 2013 internship program is October 31, 2012. 

For more information about our internship opportunities and to download an application, please visit 
www,cha ~reservationocom. 

Cheri Szcodronski 
Interim Executive Director 
Preservation Chapel Hill 
610 East Rosemary Street 
Chapel Hill, NC 27514 
919-942-7818 
cheri @p rese rvatio ncha ~el hillo corn 

wwwocha      reservationocom 
wwwofaceboo kocomz~ThePreservatio nSociet       elHill 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, October 23, 2012 2:04 PM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Go Global with Art, Music, Film, and Sports 

Global 

October 23, 2012 

Music Show Tomorrow! 
Pamoja: UNC’s Beat Making Lab Goes Global 
Wednesday, October 24, 2012 at 9:00 p.m. ET 
Giving youth the tools to create and share music in Chapel Hill, the 
Democratic Republic of the Congo, and communities worldwide. 
Guests: Pierce Freelon and DJ Apple Juice Kid (Stephen Levitin) 
Sponsoring Area Studies Center: Center For GIobat Initiatives 

A live internet stream is available from the WXYC website. 

Get Free Tickets! Visualizinq Human Riqhts 
Saturday November 3 12:00 -5:00 PM 
FedEx Global Education Center 

Already 120 free tickets reserved! Come enjoy Dick Gordon from The 
Story interviewing Petna Ndaliko and Cherie Rivers Ndaliko co-directors of 
Yol~!Africa and the Jazz Mama movement. Hear about Artvsm’s Pamoja 
Project to create new Beat Makinq Labs in the Congo and around the world 
to empower youth to counteract violence with the power of music. 

Hear about Pa#erhand Pu#[)et tntervention’s 13 years of art and activism in the community - and try on 
some of their masks & puppets at the day’s finale! We’ll event have some local delicious food from Vimala’s 
Currvblossom Caf~. 

Don’t miss it. Get vour free tickets, then invite your friends on facebook! 

LIVESCORE: Get Your Tickets 
Now 
LIVESCORE: a block party, documentary 
premiere, and concert 
Thursday, November I - 5:30 pm to 8:30 pm 
Memorial Hall, UNC Chapel Hill 
The event is free, but tickets for the screening are 
$15 for the public, $10 for UNC faculty and staff, $5 
for students with ID. Children under 12 are free. 
Bu~/tickets online or at the Memodal Hall Box Office. 

CFK Fellowship Applications Open 
Application deadline is Friday November 2, 2012 at 5:00 pm EST. 
The Carolina for Kibera Fellowship allows UNC-CH undergraduate and graduate 
students to apply their skills and talents while engaging in grassroots participatory 



development in Nairobi, Kenya. 

Global American South Call for Proposals 
Southern Sounds/Out of Bounds: Music and the Global American 
South 
Submission Deadline: November 16, 2012 
Conference: UNC Chapel Hill, February 8-9, 2013 

Special Guests: Keynote lecture by Karl Hagstrom Miller, author of Segregating Sound: Inventing Folk and 
Pop Music in the Age of Jim Crow. Performances (ticketed separately) by the Carolina Chocolate Drops, 
Vusi Mahlasela, Abigail Washburn, Kai Welch, and Wu Fei. 

Southern Sounds/Out of Bounds: Music and the Global American South aims to bring together 
graduate students, faculty, independent scholars, and a broader public audience to share current research 
on the culture, meaning, and practices surrounding music in and from the Global American South. The two- 
day conference will consider musical import/export, musical manifestation of changing populations, musical 
meaning contextualized by regional history and contemporary politics, and musical transgressions of 
boundaries or borders ~n region, style, genre, and identity. 

Call for Proposals: We invite proposals for papers, panels, and presentations from the full range of 
disciplines that engage with music and the Global American South. Papers will be scheduled for 20 
minutes, with 10 minutes allotted for Q&A or audience discussion. Proposals for alternate formats may 
include but are not limited to papers in dialogue, collaborative presentations, and moderated roundtable or 
panel discussions. Alternative-format proposals may be for sessions of 30 or 60 minutes. 

Submission: please send as a single PDF attachment to globalsouth@unc.edu 
¯ a cover letter with name, institutional and departmental affiliation (if any), paper title, full contact 
information including email, phone, and mailing address, and status (faculty, student, independent 
researcher) 
¯ an abstract of no more than 350 words 

Presented by The Center for Global Initiatives and the Center for the Study of the American South in 
collaboration with Carolina Performing Arts and TEDxUNC. 

For more information: ~@~,~v,#tobalsouth,unc.edu 

Center for Global Initiatives 
The University of North Carolina at Chapel Hill 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 

Chape~ Hi~, NC 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill, It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex wortd. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

This message was sent to stgore@emaikunc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Marketing by 

Co tact 



From: 

Sent: 

To: 

Subject: 

Collier, Shauna D <colliers@email.unc.edu> 

Tuesday, October 23, 2012 3:42 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Scholarly Publishing and Open Access at Carolina: The Good, the Bad, and the 
Ugly 

Hi Travis, 
This is fyi 

Thanks! 

Shauna 

Shauna Collier 

Stone Center Library for Black Culture and History 

UNC-Chapel Hill 

150 South Road CB# 5250 

Chapel Hill, NC 27599 

919-843-5808 phone 

919-962-4830 fax 

shau na.collier@unc.edu 

www.lib.u nc.edu/stone 

Scholarly Publishing and Open Access at Carolina: The Good, the Bad, and the Ugly 

* Why all the excitement earlier this year over the Research Works Act and the Cost of Knowledge petition? 

* What are the practical obstacles to access of the scholarly literature, and how does it affect the work of UNC 

researchers? 

* How can libraries, scientific societies and publishers balance their mission to disseminate knowledge with the 

challenges of sustainability? 

* How does all this affect where UNC’s researcher-authors choose to publish their work, or serve as reviewers and 

editors. 

Join a panel of UNC faculty to discuss these issues and more, as part of UNC’s recognition of Open Access Week. 

October 24, 2012 

3:00-4:30 p.m. 

Genome Science Building Rm 200 

Panelists 

* Gregory Copenhaver, Associate Professor of Biology and co-Editor-in-chief, PLOS Genetics 

* Deborah Gerhardt, Assistant Professor of Law and expert on intellectual property 

* Jeffrey Pomerantz, Associate Professor at SILS and digital library expert 

* Jonathan Lees, Professor of Geological Sciences and Editor-in-Chief, Seismological Research Letters 

* Todd Vision, Associate Professor of Biology and founder, Dryad Digital Repository 

The session will be moderated by Anne Gilliland, UNC Scholarly Communications Officer 

Location and parking: http://bit.ly/T77jyH 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Tuesday, October 23, 2012 3:58 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Emailing: R1339_AFAM MAJORS AND MINORS - Fall 2012 

R1339 AFAM MAJORS AND MINORS - Fall 2012.xlsx 

From: Janken, Kenneth R 
Sent: Monday, September 17, 2012 8:13 AM 
To: Sahle, Eunice N 
Subject: Emailing: R1339_AFAM MAJORS AND MINORS - Fall 2012 

Dear Eunice, 

Attached is the latest list of majors, second majors, and minors. According to the rules, you need to delete the 
previous year’s report. 

Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday, 4:32 PM 

Gore, Travis <stgore@email.unc.edu> 

Hi,Travis 

Do you use skype or facebook? 
We should hang out more.. 



From: 

Sent: 

To: 

Subject: 

Jeff VanDrimmelen <j effvand@unc.edu> 

Tuesday, October 23, 2012 4:49 PM 

OASIS Communication Listserv <oasis-communication@listserv.unc.edu> 

[oasis-communication] Last Friday BBQ w/Bake Sale this Friday 10/26 from 11:30- 
l:30ish 

Greetings! 

We invite you out to our monthly "Last Friday" BBQ event at OASIS. It will occur this Friday (10/26) from 

11:30-1:30ish and will be held between Howell Hall and Davie (next to the Arboretum). 

This month the Dean’s office staff will be having a Halloween themed bake sale during the cookout. All 
proceeds will be donated to a suggested agency that is randomly picked from a hat. 

Come on by to talk with members of your IT support organization, enjoy some good food, and have some 
fun.,We hope to see many of you there. Please feel free to pass this onto others, including faculty, in your 
departments. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, October 23, 2012 5:39 PM 

Gore, Travis <stgore@email.unc.edu> 

Williams, Tia Howell <tia williams@unc.edu>; Colon, Sonia 
<sonia_colon@med.unc. edu> 

Non-personnel items additions - Urgent 

Dea r Travis, 

This is a follow up to our conversation today about the 3rd floor and the basement. 

The Dean’s office needs estimates on the following items asap: 

1) Participation, door and electrical work on the 3rd floor. 
2) Asbestos removal in the basement. 

Thank you. 

Best wishes, 
Eunice 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,                9:10 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: 

You are not kidding,right? 

Am i too old? you dont know how to use skype? or you have other more advanced chatting tools that i dont know? 

we have alot of new Chinese version chatting tools, but dont know what american kids are using now. :) 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Tuesday, 2012 4:53 PM 
To: 
Subject: RE: 

Good to see you today and thanks for the ice cream 

I agree, we should hang out more @ 

I have skype on my computer but I have never used it. Maybe you could teach me! 

Travis 

F rom: 
Sent: Tuesday, 4:32 PM 
To: Gore, Travis 
Subject: 

Hi,Travis 

Do you use skype or facebook? 
We should hang out more.. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, October 24, 2012 9:45 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Civil Rights events in Chapel Hill 

Final program Civil Rights in CH.pdf; Summary program Civil Rights in CH.pdf 

Dear Colleagues, 

Attached is information concerning upcoming events on Civil Rights in Chapel Hill organized by various units on campus, 
students and the Marian Cheek Jackson Center. Please circulate it widely. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: emaiLa~c.edu. 
To unsubscribe click here: ~:iilists.unc.ed~ia? 
id=32361534.d 19c27ea4325 cf~o39a9456d99719bcb&n-T&l=a~}iafam&o=32337-696 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to l ea~,e-32337696-32361534, d 119c27ea4325 c~o 39a9456d99719b chili stserv.ur~c, edu 





]AMES WALLACE~ KEYNOTE ADDRESS~ PHOTOGRAPHIC ANGLES: 

NEWS PHOTOGRAPHY IN THE NORTH CAROLINA COLLECTION 
5:00 p.m. Reception and exhibition at Wilson Librar): Program at Wilson Library, Pleasants Family Room, UNC Campus 

Photographer Jim Wallace shares insights fl’om his career as a photojournalist, which began in Chapel Hill 

when he was a student staff photographer for The Daily Tar Heel in the earl}, 1960s. Photos of cM1 rights 

action in Chapel Hill comprise his new book Courage in the Moment: The Civil Rights Struggle, 1961-1964. 

For 25 years, Wallace served as director of hnaging and Photographic Services at the Smithsonian Institution. 

Presented by the Center for the Stud), q¢~the American South as part of its 2012-2013 James A. Hutchins 

Lecture Series 

CONTINUING THE STRUGGLE: STUDENTS MAKING HISTORY Now WITH PROFESSOR TIM McMILLAN 

12:00p.m. [LN~C Campus Y 

UNC students will discuss their role in making change on campus, across the street, and 

around the world today. What are UNC students’ particular rights, pfivileges, and respon- 

sibilities? What blocks or enables effective action today? What does it mean to be a student- 

actMst? Tim McMillan, professor in the Department of African and Afro-American Stud- 

ies and leader of the Black and Blue historical tour of the UNC campus will facilitate and 

comment. We invite you to bring lunch. Light refreshments will be served. 

Sponsored by United with the Northside Community-NOW 

THESE WERE REAL PEOPLE- THE THE CIVIL RIGHTS HISTORY- PROJECT~ A FILM SHOWING 

3:00p.m. The Love House & Hutchins Forum, ~L~C Campus 

In 2010, the Southern Oral History Program went national, interviewing civil rights movement veterans from California to New 
York for the Civil Rights History Project. These interviews reveal a civil rights movement--diverse, complex, and deeply person- 
al--that persists to this day. The interviews, recorded on video, will be available to the public this fall in the Library of Congress. 
Until then, w&t like to share this short history of the movement through the voices of those who participated in it. Mandated by 
an Act of Congress in 2009, the Civil Rights History Project is a joint endeavor of the Smithsonian’s National Museum of African 
American History and Culture and the American Folklife Center in the Library of Congress. The video is approximately 26 min- 
utes long, and concessions (popcorn and soft drinks) will be offered at the door. 

Presented by the Southern Oral History Program at UNC 

WITNESS TO RIGHTS : AN INTERACTIVE EXHIBIT OF PHOTOS BY JIM WALLACE 

4:00p.m. Exhibit Opening, 2nd floor, St. Joseph CME Chumh 

Exhibit continues Saturday 11:00-3:00 and Sunday 10:00-3:00 

Fifty years after the major civil rights action in Chapel Hill, Wallace returned to learn the names of the people featured in his 

photographs. Now the pictures are coining home again, and we need your help to tell their stories. Who or what do you rec- 

ognize in the photos? What were you or your father, mother, sister, cousin, pastor, friend doing at the time a photo was taken? 

What do you think about what these pictures show? This exhibit needs your participation: please come listen, tell, write, reflect, 

and enjoy. Copies of Courage in the Moment will be on sale at a discounted rate, with a big thanks to Bull’s Head Bookstore. 

STILL WALKING FOR JUSTICE - A DURHAM TO CHAPEL HILL ~rALK 

TO COMMEMORATE THE 65TH ANNIVERSARY OF THE 1947 JOURNEY OF RECONCILIATION 

10:00 a.m. Send-offRalI~v in Durham, Corner of W. Chapel Hill and Carroll Streets 

3:30 p.m. Welcome Rally in Chapel Hill, Corner of N. Columbia and Rosemary Streets 

Nine teams of women will be making the walk from the Pauli Murray Historic Marker in Durham to the 

Journey of Reconciliation Historic Marker in Chapel Hill. qfl~e Journey of Reconciliation is considered 

the First Freedom Ride, when nine white and black men used non-violent direct action to test the 1946 

Supreme Court Ruling desegregating interstate bus travel. This walk is for the women that were not al- 

lowed to walk in 1947, as well as local women activists who devoted their lives to advancing equality and 

t?eedom. 

Led by the Pauli Murray Project and NBJC Bayard Rustin Centennial Prqject 

THE BLACK CHURCH AND THE FREEDOM STRUGGLE 

WITH BISHOP THOMAS L. HOYT JR., SENIOR BISHOP OF THE CME CHURCH 

l:OO p.m. St. Joseph CME Church 

The Black church played an integral role in the civil rights movement during the 1960s. It provided 

both a safe space for rejuvenation as well as inspiration. What is the role of the Black church today? 

W~hat stands should the church take on the continuing civil rights movement? Local and visiting 

clergy will share testimony about their experiences in ministries of liberation and change. Please 

come join in one of the most crucial conversations that we can have at this moment in U.S. history. 

Light refreshments and informal conversation to follow in the Fellowship Hall. 

This event has been madepossible by a generous donation by the Department qt’Religious Studies at 

UNC and the support of Pastor Lavisha Williams and St. Joseph CME Church. 

CIVIL RIGHTS CELEBRATION DINNER: FEATURING SACRIFICIAL POETS AND COMI~IENTS BY RISING AND RESILIENT LEADERS 

4:30 p. m Hargraves Recreation Center 

You are cordially invited to join us in honor of people fighting for rights across our history! We’ll eat great food and revel in 
justice made and yet to come. 

Presented by the Marian Cheek Jackson Center for Saving and Making History 



JAMES WALLACE~ KEYNOTE ADDRESS~ 

PHOTOGRAPHIC ANGLES: NEWS PHOTOGRAPHY IN THE NORTH CAROLINA COLLECTION 

5:00 p.m. Reception and exhibition at Wilson Library. Program at Wilson Librar); Pleasants Family Room, UNC Campus 

Photographer Jim Wallace shares insights from his career as a photojournalist, which began in Chapel Hill when he was a student staff photographer 

fbr The Daily Tar Heel in the early 1960s. Photos of civil rights action in Chapel Hill comprise his new book Courage in the Moment: The Civil Rights 

Struggle, 1961-1964. For 25 years, Wallace served as director of Imaging and Photographic Services at the Smithsonian Institution. 

Presented by the Center for the Study of tke American South as part of its 2012-2013 James A. Hutchins Lecture Series 

CONTINUING THE STRUGGLE: 

STUDENTS MAKING HISTORY NOW 

WITH PROFESSOR TIM McMILLAN 

12:00p.m. UNC Campus Y 

UNC students will discuss their role in making 

change on campus, across the street, and around 

the world today. What are UNC students’ par- 

ticular rights, privileges, and responsibilities? 

What blocks or enables effective action today? 

What does it mean to be a student-actMst? Tim 

McMillan, professor in the Department of Af- 

rican and Afro-American Studies and leader of 

the Black and Blue historical tour of the UNC 

campus will facilitate and comment. We invite 

you to bring lunch. Light ret?eshments will be 

served. 

Sponsored by United with the Northside 

CommuniLv-NOW 

THESE WERE REAL PEOPLE- THE THE 

CiViL RIGHTS HISTORY PRO~ECT, A 

FILM SCREENING 

3:00p.m. The Love House & Hutchins Forum, 

UNC Ca~npus 

In 2010, the Southern Oral History Program 

went national, interviewing civil rights move- 

ment veterans fl’om California to New York for 

the Civil Rights History Project. These inter- 

views reveal a civil rights movement--diverse, 

complex, and deeply personal--that persists to 

this day. The video interviews will be available 

this fall in the Library of Congress. Until then, 

we’d like to share these voices of those who par- 

ticipated in the movement. Mandated by an Act 

of Congress in 2009, the Civil Rights History 

Project is a joint endeavor of the Smithsoniaffs 

National Museum of African American History 

and Culture and the American Folklife Center in 

the Library of Congress. Concessions (popcorn 

and soft drinks) will be offered at the half-hour 

video. 

Presented by the Southern Oral History 

Program at UNC 

WITNESS TO RIGHTS : AN INTERACTIVE 

EXHIBIT OF PHOTOS BY JIM WALLACE 

4:00p.m. Exhibit Opening, 2nd floo~ St. Joseph 

CME Church 

Exhibit continues Saturday 11:00-3:00 and 

Sunday 10:00-3:00 

Fifty years after the ma~or civil rights action 
in Chapel Hill, Wallace returned to learn the 
names of the people featured in his photo- 
graphs. Now the pictures are coming home 
again, and we need your help to tell their 
stories. Who or what do you recognize in the 
photos? What were you or your father, mother, 
sister, cousin, pastor, fl’iend doing at the time 
a photo was taken? What do you think about 
what these pictures show? This exhibit needs 
your participation: please come listen, tell, 
write, reflect, and enjoy. Copies of Courage in 
the Moment will be on sale at a discounted rate, 
with a big thanks to Bull’s Head Bookstore. 

Presented by the Marian Cheek Ja&son Center 

for Saving and Making History 

STILL WALKING FOR JUSTICE - 

A DURHAM TO CHAPEL HILL WALK 

COMMEMORATING THE 1947 JOU1LNEY OF RECONCILIATION 

10:00 a.m. Send-q~Ralliv in Durham, Corner of W. Chapel Hill and Carroll 

Streets 

3:30 p.m. Welcome Rally in Chapel Hill, Corner q¢’N. Columbia and Rose- 

mar), Streets 

Nine teams of women will be making the walk from the Pauli Murray 

Historic Marker in Durham to the Journey of Reconciliation Historic 

Marker in Chapel Hill. The Journey of Reconciliation is considered the 

First Freedom Ride, when nine white and black men used non-violent 

direct action to test the 1946 Supreme Court Ruling desegregating 

interstate bus travel. This walk is for the women that were not allowed to 

walk in 1947, as well as local women activists who devoted their lives to 

advancing equality and freedom. 

Led by’ the Pauli Murray Project and 

NBJC Bayard Rustin Centennial Project 

THE BLACK CHURCH AND THE FREEDOM STRUGGLE 

WITH BISHOP THOMAS L. HOYT JR., SENIOR BISHOP OF THE CME 

CHURCH 

l:OO p.m. St. Joseph CME Church 

The Black church played an integral role in the civil rights movement dur- 
ing the 1960s. It provided both a safe space for rejuvenation as well as in- 
spiration. What is the role of the Black church today? What stands should 
the church take on the continuing civil rights movement? Local and vis- 
iting clergy will share testimony about their experiences in ministries of 
liberation and change. Please come join in one of the most crucial conver- 
sations that we can have at this moment in U.S. history. Light refreshments 
and informal conversation to follow in the Fellowship Hall. 

This event has been made possible by a generous donation by the Depart- 

ment q~ ReIigious Studies at UNC and the support of Pastor Lavisha Wil- 

liams and St. Joseph CME Church. 

CIVIL RIGHTS CELEBRATION DINNER: FEATURING SACRIFICIAL POETS AND COMMENTS BY RISING AND RESILIENT LEADERS 

4:30 p.m Hargraves Recreation Center 

You are cordially invited to join us in honor of people fighting for rights across our history[ We’ll eat great food and revel in justice made 

and yet to come. 



From: 

Sent: 

To: 

Subject: 

UNC Minority Health Conference < @gmail.com> 

Wednesday, October 24, 2012 10:02 AM 

Gore, Travis <stgore@email.unc.edu> 

Register for the 2013 UNC Minority Health Conference! 

Having trouble viewing this email? Click here 

Click here to reqister for 
the 2013 conference! 

Learn More 
B~oadcast 

Abstracts 

Exhibitors 

Sponsorship 

Keep in Touch 

34th Annual 

Minority Health Conference 
February 22, 2013 

Dear Travis, 

The UNC Gillings School of Global Public Health would like to invite you to join 
us at the 34th Annual Minority Health Conference. This year’s conference, 
Constructing the Foundation for Health Equity, focuses on how health equity 
can be achieved through systems-level change. 

We are honored to announce that Dr. Brian Smedley, Vice President and 
Director of the Health Policy Institute of the Joint Center for Political and 
Economic Studies in Washington, DC, will deliver the William T. Small Jr. 
keynote lecture and Dr. Leandris Liburd, Director of the Office of Minority 
Health and Health Equity at the Centers for Disease Control and Prevention, will 
deliver the Victor J. Schoenbach keynote lecture. 

The Minority Health Conference is sponsored by UNC’s Minority Student 
Caucus and is currently the largest student run conference in the nation. Since 
its inception in the late 1970s, the Minority Health Conference has grown 
significantly in attendance and popularity, annually attracting over 500 
participants. For more details regarding the conference and to register, please 
visit our website: http://studentorgs~unc.edu/msc/ 

We look forward to having you join us! 

Sincerely, 



Dr. Brian 
Smedley 

Dr. Leandris 
Dr. Brian Smedley Liburd 

Broadcast 

Can’t make it to the conference? Join us on February 22, 2013 at 2:00pm EST 
for this year’s webcast of the 15th Annual William T. Small, Jr. Keynote Lecture, 
given by Brian D. Smedley, PhD. 

Dr. Smedley will join us live in the studio for a discussion and question and 
answer session with you, the viewers, once the webcast wraps up. You can tune 
in to the the broadcast wherever you can access the internet - from your laptop 
at home, or to a packed auditorium as part of a partner conference. This is an 
incredible opportunity to engage with the Minority Health Conference and our 
fabulous keynote speaker live, from anywhere in the world! 

For more information about the broadcast, click here. 

To register to watch the broadcast as an individual or on behalf of a group or 
organization, please click here. 

For more information about becoming a partner conference, or the broadcast 
more generally email             @.qmail.com. 

Abstracts 

The Minority Student Caucus at the UNC Gillings School of Global Public Health 
invites you to submit abstracts for poster presentations at the 34th Annual 
Minority Health Conference. Abstracts for poster presentations are due by 
November 21, 2012. 

We welcome poster presentations that describe traditional research or 
community-based practice (or a combination of the two). This is an 
interdisciplinary conference, and we encourage submissions from researchers 
and practitioners, community members, community organizations, and students 
from a variety of fields (including behavioral science, basic and clinical sciences, 
public health, policy/government, and others). 

We especially welcome abstracts related to the following areas: 

Identifying underlying structural determinants of health (for example, 
policies, systems, institutions) 

Translating scientific discoveries (biological, genetic, social, political, and 
environmental) into effective strategies and policies intended to eliminate 
health disparities 

Viewing research as a continuous cycle of discovery, addressing any of 
the following stages: (1) basic science discovery, (2) pilot testing in 
developmental stages, (3) outreach and dissemination of findings, (4) 
adoption and implementation 



Community-based participatory research 

Please click to download: 

Poster Abstract Evaluation Criteria: Community-Based Practice 
Abstracts 

Poster Abstract Evaluation Criteria: Research Abstracts 

Abstract Submission Form 

Send completed abstract submission forms to.            @qmail.com by 
Wednesday, November 21, 2012. Presenters will be notified of acceptance by 
December 10, 2012. 

Exhibitors 
We are currently seeking organizations exhibit at this year’s Minority Health 
Conference. As an exhibitor, your organization will have the opportunity to: (1) 
spread knowledge and awareness about what you’re doing to promote health 
equality; (2) interact with conference participants and distribute relevant 
information; (3) meet and recruit candidates for positions within your 
organization; and (4) experience increased visibility in local, state, national, and 
global arenas. 

Exhibitor fees for full tables are $150 for non-profit organizations and $500 for all 
other organizations, with special consideration given to groups with 
demonstrated financial hardship. Half tables are available for $175 for non-profit 
organizations and $250 for all other organizations. Your participation in our 
student-run conference will afford educational benefits to the approximately 700 
health professional educators, students, and community leaders who are 
expected to attend. 

If your organization is interested in exhibiting, please contact the Exhibitor’s 
Committee co-chairs at            ~qmail.com. We’ll see you in February! 

Sponsorship 

To sponsor the 34th Annual Minority Health Conference: 

UNC Affiliates 
Contact Kathy Cheek at kathy cheek@unc.edu to perform an account 
adjustment. 

Non-UNC Affiliates 
Please send checks made out to "UNC Chapel Hill" with "Minority Health 
Conference" in the memo line to: 
Kathy Cheek 
Campus Box 8165, NCIPH 
Chapel Hill, NC 27599-8165 

All Sponsors 
Please notify 
you for your support! 

@qmail.com of the incoming sponsorship. Thank 

GLOBAL P!~ llIIC HEALTh{ 
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From: 

Sent: 

To: 

Subject: 

Hirth, Garrett Michael <gmh@email.unc.edu> 

Wednesday, October 24, 2012 10:26 AM 

Carolina Course Evaluations Fall 2012 Registration 

Department coordinators are now able to select courses to be evaluated and edit Instructor data for Fall 2012. 

Visit the course evaluation website at: 
http://oira.u nc.edu/carolina-cou rse-evaluations-online.html 

Look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". Click, and 

when prompted, enter your ONYEN and password to get to the instructions for selecting your courses. If your ONYEN 

is rejected or if you have any questions about the process, contact oira_cce@unc.edu or 962-1500 for assistance. 

A complete schedule for Fall 2012 Carolina Course Evaluations is available at: 

http ://o ira. u n c. e d u/i n st it u ti o n a l-effect ive n e ss/ca roli n a-co u rse-evalu at i o n s-o n li n e/fall-2012-co u rse-evalu at i o n- 
schedule.html 

Please let me know if you have any questions. 

Thanks, 
Garrett 

Garrett Hirth 
Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 

Garrett Hirth 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(919) 962-1500 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Wednesday, October 24, 2012 10:37 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] DTH article on the forum last night 

Thanks to all who attended the forum and participated in the break-out groups! 

http://www~dai~ytarhee~~c~m/artic~e/2~12/1~/students-facu~ty-w~rried-ab~ut-diversity 

Students, faculty worried about diversity in UNC system’s strategic plan 

University students and faculty gathered Tuesday to take advantage of their first opportunity to formally 

provide input for the UNC system’s new strategic plan. 

They echoed a familiar concern: a lack of diversity on the plan’s advisory committee. 

The system’s Advisory Committee on Strategic Directions is drafting the plan, which will determine budgetary 

and academic priorities, and will submit it to UNC-system President Thomas Ross in January. 

At the forum, which was held in the Sonja Haynes Stone Center for Black Culture and History, attendees raised 

concerns that the plan’s priorities will be misguided. 

Attendees broke up into groups at the end of the forum and discussed goals they want included in the plan. 

The results of these discussions will contribute to a platform to be submitted to the system’s advisory 

committee, said Deborah Stroman, a lecturer and academic adviser in the Department of Exercise and Sport 

Science. 

William Race, a classics professor, said at the forum that he’s concerned the committee has a narrow 

perspective, leaving the committee ill-equipped to address the vast needs of higher education. 

"A report is one thing -- a living voice on the committee is another," he said. 

Race also criticized the three-month time frame of the plan’s development. He said the most recent five-year 

plan, which was drafted over a longer one-year period, was more effective in meeting student and faculty 

concerns. 

Maria DeGuzman, an English professor, agreed that the brief time frame would be detrimental. 

"(The short planning period) leaves the faculty and others concerned and suspicious," she said, adding that the 

time frame is too focused on efficiency, which will result in the loss of certain programs and positions. 

"The liberal arts education should not be made subservient to the notion of ’getting a job’," she said. 

One of the goals listed in the committee’s preliminary report is tailoring degree offerings to the state’s 

workforce needs. 

Art Pope, a committee member and conservative political figure, attended the forum to express his willingness 

to discuss these issues. 

He has faced criticism from the N.C. Student Power Union, a group that is concerned Pope would cut 

education funding. 

"There is documented support that I have defended public eduction," he said, adding that the student power 

union’s perception is incorrect. 

"It will provide momentum to share with the 16 schools of the UNC system," Stroman said. 

Joseph Jordan, Stone Center director, said the forum shouldn’t sit back while the plan is created. 

"We don’t have to be so concerned that someone is going to bring on a vision that we don’t share -- we have 

a vision," he said. 

Contact the desk editor at universit tarheelocom. 
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From: 

Sent: 

To: 

Subject: 

Perry Hall <hallpa@email.unc.edu> 

Wednesday, October 24, 2012 10:56 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Fwd: reminder: NCBS 2012-2013 - ANKH MAAT WEDJAU HONOR SOCIETY 

........ Original Message ........ 
Subject:reminder: NCBS 2012-2013 - ANKH MAAT WEDJAU HONOR SOCIETY 

Date:Wed, 24 Oct 2012 10:55:10 -0400 
From:NCBS Honor Society Committee <~b~EbsorN~e.org> 

Reply-To:<i~Lfo@ncbsorfiine org~ 
To:<hal[~)emafi,uE.edu> 

Having trouble viewing this email? Click here 

NATIONL&L COUNCIL FOR 
BL&CK STUDIES 

Nominations due Janua~ ~5, 2o~3 

NCBS Member, 

Did you know NCBS has an Honor 
Society? The Ankh Maat Wedjau 
Honor Society is a non-secret, 
non-profit organization whose 
purpose is the promotion of 
scholarly    study,    research, 
publication and other scholarly 
activity in the field of Africana 
Studies among students at 

academic    institutions,    and 
among academic professionals in 
the field of Africana studies. 

Students shall be nominated by a 
faculty member at their 
academic    institution.    The 
nominating faculty member must 
be affiliated with an Africana 

Studies, Pan African, Black Studies 
Department or Program, or must 
have a demonstrated record of 
teaching a significant number of 
courses that focus on Africana 
peoples, and be a member of 
the National Council for Black 
Studies. Scholar-Activists shall be 
nominated by members of the 
honor society. 

Nominations are accepted during 
the Fall semester and induction 
occurs in the Spring at the NCBS 
Annual Meeting. Students are 
required to pay an initiation fee of 

$25.00 and annual dues in order 
to remain an active, voting 
member of the Society. 



QUALIFICATIONS FOR 
NOMZNATZON : 

To be eligible for the Ankh Haat 
We@au Honor Society, students 
must; 

Be a major or minor in 
Africana Studies, Pan 
African Studies or Black 
Studie% etc~ 
Have maintained a 3,5 
grade point average (or 
an equivalent letter 
grade} in their Africana 
Studies coursework, 
Have a 3,0 grade point 
average overall in all 
coursework undertaken, 
Have completed a 
minimum of 60 semester 
credits or its equivalent 
and have undertaken a 
minimum of 12 semester 
units (or its equivalent} in 
their Africana Studies 
major or minor 
Complete an application 
by the deadline 
submitting the required 
information and fee, 

?respective undergrqduqte 
membership; 

5tuden s 

nora n(] ed mus 

be o moo or 
mnor n Af6cqr’(] 

5 ud es, Pon 
Aflc@n 51ud es o~ 
Block Studies 

Prospective graduate student 
membership: 

5 udenls must be 
pu~su ng Mos ers 
o~ Docto~c 
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not pursu ng 
groduote work 

eodnG to cn 
ccuo degee n 
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Stud es 

Nomina~ons are due January, 15, 
2015. Induc~on will occu[ at the 
NCBS Annual conference Awards 
Banquet, ~aareh 16~ 2013. 

Individuals inducted into the 
Honor Socie? are required to pay 
an iniJia~on fee of ~25.00. 

~aili~q Address 
National Council for Black 

Studies 
National Office 

P~O~ Box 2~0370 

Cincinnatb Ohio 4522~-0370 

Sh 
National Council for Black 

Studies 
Department of Africana Studies 

University of Cincinnati 
French Hall West, room 35~4 
Cincinnati, Ohio 4522;~-0370 

_5~3-556-0785 (Main Office} 

8mail 
info@ncbsonline.org 
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From: 

Sent: 

To: 

Subject: 

Attach: Policy on Access for Persons with Disabilities - docx 

Dolinger, Lorri <ldolinge@email.unc.edu> 
Wednesday,                11:56 AM 

Anderson, Barbara S <barbara_anderson@unc.edu>; Boyd, Lydia C 
<lcboyd@email.unc.edu>; Caldwell, Kia L <klcaldwe@email.unc.edu>; Colon, Sonia 
<sonia_colon@med.unc.edu>; Fall, Alassane <afall@email.unc.edu>; 

@unc.edu>; Fisher, Rebecka Rutledge <rrfisher@email.unc.edu>; Gore, 
Travis <stgore@email.unc.edu>; Hall, Perry A <HALLPA@EMAIL.UNC.EDU>; 
Hildebrand, Reginald F <hildebra@email.unc.edu>; Janken, Kenneth R 
<krj anken@email.unc, edu>; Jordan, Joseph F <j fj ordan@email.unc, edu>; Lambert, 
Michael C <mlambert@email.unc.edu>; Layne, Priscilla Dionne 
<playne@email.unc.edu>; Lee, Margaret Carol <leemc@email.unc.edu>; Lisanza, 
Esther Mukewa <lisanza@email.unc. edu>; McMillan, Tim <tj m 1 @email .unc. edu>; 
Nzongola-Ntalaj a, Georges <nzongola@email.unc.edu>; Perkins, Kathy A. 
<kaperkin@email.unc.edu>; Pier, David <dpier@email.unc.edu>; Porter, Robert S 
<rporter@email.unc.edu>; Regester, Charlene B <regester@email.unc.edu>; Rucker, 
Walter C <wrucker@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; Seck, 
Mamarame <mseck@email.unc.edu>; Selassie, Bereket H <bselassi@email.unc.edu>; 
Slocum, Karla <kslocum@unc.edu>; Williams, Tia Howell <tia williams@unc.edu> 
Reminder--Access for Persons with Disabilities 

To: 

Subject: 

Occupants of Battle Hall 

Reminder--Access for Persons with Disabilities 

The University is responsible for ensuring access to individuals with disabilities to its programs and services. 

Because there is no elevator in Battle Hall, only the first floor of the building is accessible to those who use wheelchairs 

and certain other persons with disabilities. Consequently, if a person with a disability wants to meet with you but 

cannot climb the stairs to your office, you should arrange to meet in the first floor conference room, Room 104, which is 

an accessible space. 

Ann Penn 

ADA Office 



EQUAL OPPORTUNITY/ 

ADA OFFICE 

100 E FRANKLIN STREET, UNIT 110 

CAMPUS BOX 9160 

CHAPEL HILL, NC 27599-9160 

T 919-966-3576 

F 919-962-2562 

TO: Employees in Battle Hail, Vance Hail, Pettigrew Hail, Coates Building 

FROM: Ann E. Penn, Equal Opportunity Officer 

DATE: September 22, 2012 

RE: Policy on Access for Persons with Disabilities 

The University is responsible for ensuring access to individuals with disabilities to its programs and 

services. 

The main floors of Coates Building, Battle Hall, and Pettigrew Hall are accessible to persons with 

disabilities and Vance Hall is similarly accessible through Pettigrew Hall, however the other floors of 

these buildings are not accessible to some persons with mobility impairments, including persons who 

use wheelchairs, because there are no elevators in these buildings. 

In order to make the services, programs and activities on those floors accessible to persons with 

disabilities, individuals on those floors will come to the first floor to meet with persons who are unable 

to access those floors via the stairs. Such meetings will be held in the following rooms: 

Battle Hall: First floor conference room: Room 104. 

Vance Hall: Access through Pettigrew Hall, then Room 120. 

Pettigrew Hall: Office of Scholarships and Student Aid: Room 111. 

Coates Building: First floor conference room: Room 103. 

Persons with disabilities who arrive in one of these buildings without an appointment and wish to speak 

with someone on another floor of the building will be able to gain access to that person by the following 

procedure: 

Battle Hall: A sign on the first floor will direct individuals with disabilities who need access to other 

floors to go to room 109, the African/Afro American Studies departmental office, and the receptionist 

there will telephone the office in question to let the occupant know that someone is waiting on the first 

floor. 

With respect to the Archaeology lab space, this is only an ancillary space. There is additional, accessible 

lab space on the ground floor of the main Anthropology/Archaeology building, Alumni Hall, where any 

student who is unable to access the Battle Hall space could conduct research. 

Page l i 



EQUAL OPPORTUNITY/ 

ADA OFFICE 

100 E FRANKLIN STREET, UNIT 110 

CAMPUS BOX 9160 

CHAPEL HILL, NC 27599-9160 

T 919-966-3576 

F 919-962-2562 

Vance and Pettigrew Halls: All of the individuals on the upper floors of these buildings work for the 

office of Scholarships and Student Aid. A sign on the first floor will direct individuals with disabilities 

who need access to the upper floors to go to Room 111, and the receptionist in that office will call the 

upstairs office to let the employee know that someone is waiting on the first floor. 

Coates Building: The names and phone numbers of the individuals who have offices on other floors will 

be listed on the building directory, and a sign below the directory will instruct individuals with 

disabilities to call for access. 

Faculty and Teaching Assistants in these buildings will state on their syllabus and/or blackboard that 

their office location is not accessible to disabled individuals with mobility impairments, and any student 

with a disability who wishes to see them should make an appointment in advance. 

Annually the ADA Office will obtain a list of employees in these buildings and send an email notification 

reminder of these procedures. 

Page I 2 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Wednesday, October 24, 2012 12:04 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Teaching requests (2013-2014) and new course number 

--Copy of Renumbered and newly approved courses for 2013-2014 catalog.xlsx 

Dear Colleagues, 

Please submit your teaching requests for the upcoming academic year via email to me by October 31, 2012. 
Your requests should include the following: 

1) Day and time preferences for all your courses for Fall 2013 and Spring 2014 respectively. 
2) One service course (with the exception of faculty whose primary duty is teaching courses in African 
languages). 

As you work on your requests, please use the attached list that indicates the new course numbers. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: httl~:iilis~:s.unc.ed~iu? 
id=32361534.dlgc27ea4325cffb39a9456d99719bcb&n=T&l=a~afam&o=32338834 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\,’e-3233%34-32361534.d19c27ea4325c~%39a9456d99719bcb~listser\~.~nc.edu 



New 

Subject New Old course 

Course Title Code Number number 

First-Year Seminar: Defining Blackness (3). AAAD 50 AFAM 50 

First-Year Seminar: Masquerades of Blackness 

(3). AAAD 51 AFAM 51 

First-Year Seminar: Kings, Presidents, and 

Generals: Africa’s Bumpy Road to Democracy 

(3). AAAD 52 AFRI 50 

First-Year Seminar: Special Topics (3). AAAD 89 AFRI 89 

Introduction to African Studies (3). AAAD 101 AFR1101 

Introduction to African American and Diaspora 

Studies (3). AAAD 130 AFAM 101 

The History of the Black Church and Social 

Change (3). AAAD 159 AFAM 550 

Gender and Sexuality in Africa (3). AAAD 200 AFRI 261 

The Literature of Africa (3). AAAD 201 AFRI 262 

African Belief Systems: Religion and 

Philosophy in Sub-Saharan Africa (3). AAAD 210 AFRI 263 

African Art and Culture (3). AAAD 211 AFRI 264 

Africa in the Global System (3). AAAD 212 AFRI 265 

Ethnography of Africa (3). AAAD 214 AFRI 480 

African American History since 1865 (3). AAAD 231 AFAM 102 

Black Women in America (3). AAAD 232 AFAM 266 

African-American Leadership Styles (3). AAAD 240 AFAM 267 

The African American in Motion Pictures: 1900 

to the Present (3). AAAD 250 AFAM 276 

Blacks in the West (3). AAAD 252 AFAM 252 

Blacks in North Carolina (3). AAAD 254 AFAM 280 

Black Nationalism in the United States (3). AAAD 257 AFAM 269 

The Civil Rights Movement (3). AAAD 258 AFAM 258 

Black Influences on Popular Culture (3). AAAD 259 AFAM 259 



Blacks in Latin America (3). AAAD 260 AFAM 254 

Black Caribbeans in the United States (3). AAAD 278 AFAM 278 

Contemporary Perspectives on the African 

Diaspora in the Americas (3). AAAD 284 AFAM 293 

Topics in African, African American, and 

Diaspora Studies (3). AAAD 290 AFAM/AFRI 190 

Individual Internships for Majors and Minors 

(1-3). AAAD 293 AFAM 491 

Blacks in British North America to 1833 (3). AAAD 298 AFAM 304 

Cultures of Health and Healing in Africa AAAD 300 new course 

Contemporary China-Africa Relations AAAD 301 new course 

21st-Century Scramble for Africa (3). AAAD 307 AFRI 540 

Political Protest and Conflict in Africa (3). AAAD 315 AFRI 368 

Public Policy and Development in Africa (3). AAAD 316 AFRI 370 

Politics of Cultural Production in Africa (3). AAAD 318 AFRI 375 

Music of Africa (3). AAAD 320 AFRI 320 

African America: Contemporary Issues (3). AAAD 331 AFAM 392 

Remembering Race and Slavery AAAD 332 new course 

Diaspora Art and Cultural Politics (3). AAAD 340 AFAM 340 

Law and Society (3). AAAD 341 AFAM 440 

The History of Hip Hop Culture (3). AAAD 356 AFAM 356 

Comparative Studies in Culture, Gender, and 

Global Forces (3). AAAD 386 AFRI 430 

HIV/AIDS in Africa and the Diaspora AAAD 387 new course 

Undergraduate Research Seminar (3). AAAD 395 AFAM 395 

AFAM 296, AFRI 

Independent Studies (3). AAAD 396 296, AFRI 396 

The Challenges of Democratic Governance in 

Africa (3). AAAD 400 AFRI 550 

Ghanaian Society and Culture AAAD 401 new course 



Regional Seminar in African Studies. (3). 

[Note: This course replaces the multiple 500- 

level regional seminars in the old curriculum. 

The new description reads: "Seminar focuses 

on history, politics, and economic 

development challenges of a single region or 

major country of the African continent, with 

emphasis on contemporary issues. Region, 

country, and topics vary by semester and 

instructor." 

Senegalese Society and Culture (3). 

African Studies Colloquium (3). 

Introduction to the Languages of Africa (3). 

African American Intellectual History (3). 

DuBois, Howard Thurman, and Malcolm X (3). 

The Harlem Renaissance (3). 

Black Arts and Black Aesthetics (3). 

Race, Culture, and Politics in Brazil (3). 

Black Atlantic Crosscurrents (3). 

Intellectual Currents in African and African 

Diaspora Studies 

Human Rights and Democracy in African 

Diaspora Communities (3). 

African Diaspora Theory and History (3). 

Human Rights, Constitutions, and Public Policy 

(3). 

Honors Research 1(3). 

Honors Research II (3). 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

AAAD 

412 

414 

419 

421 

430 

431 

450 

451 

460 

485 

487 

488 

489 

498 

691H 

692H 

AFRI522 

AFRI456 

AFRI600 

AFRI421 

AFAM 408 

AFAM 522 

AFAM 560 

AFAM 697 

AFAM 530 

AFAM/AFRI474 

new course 

AFAM 422 

AFAM 421 

AFRI 416 

AFAM/AFRI691H 

AFAM/AFRI692H 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, October 24, 2012 12:49 PM 

Gore, Travis <stgore@email.unc.edu> 

department website bio blurb 

Kenneth Janken -- Department of African and Afro-American Studies.pdf 

Dear Travis, 

I’m attaching my faculty page as it appears now; I crossed out the text under Teaching Interests; if you click on 
the crossed-out text you will see a box that contains the replacement text. Please let me know if you can read 
that text. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



Kenneth Janken Department of African and Afro-American Studies 

Professor~ African and Afro-American Studiesl Director of tJndergraduate Studies and Department Nonors 

advisor 

B,A,~ I"4,/% Nistory~ Hunter College of the City IJniversity of New Yorkl Ph, D,~ American Nistory~ Rutgers 

IJniversity 

..................................................... ~,, .~,a~÷ ..... ~"- cur dcpa,~trr~,cnt c survc} ................... ~~"" ~~- "~ .......... ~ ............. " ....... -, ....... ~ ~’~ ..... tau{~ht. ~,,, ........ -’,,~ r!~hts 

board of thc Off!cc of LJrIdcrgradua/c Research= c;;d { bcl!cvc that all undcrgraduatcs should have a 

[’4y research focuses on 20tb century African American history, ~{ am the author of two biographies; 

Biogra{£)y of I~$@lIer I/VhiIe, £4n NAACP (2003)= which won honorable mention in the Outstanding Book 

Awards from the Gustavus F4ye~s Center for the Studs, of Bigotry and Human Rights in North America, ~{ 

have also published severa academic articleson topics such as the Harlem Renaissanc% the civil rights 

movement in the ]940% and African Americans and world affairs, 

~{ am currently working on a history of the Wilmington Ten, They were civiI rights activists who were 

falsely convicted of arson and firing upon firefighters and potice officers during four days of rioting in 

February ]97] in WilmingtorD North Carolina, Theviotence that rocked Wilmington occur~ed in the 

context of tensions retated to the desegregation of the city=s pubtic schoots, Their convictions= which 

were overturned by a federal appeals court in ]980= hinged on perjured testimony knowingly solicited by 

the states attorney, The p~o}ect will analyze the circumstances sur~ounding the raciat violence and the 

states misconduct and evaluate the nationwide Free the Wilmington Ten~=potiticaI mobilization, {t will 

anatyze Black Power fo~ms of organizing that typified African American potitics in the ]970s and their 

relationships to traditional fo~ms of political action, 

http://afriafam.unc.edu/people/kenneth-janken[10/24/2012 12:42:45 PM] 



Kenneth Janken Department of African and Afro-American Studies 

http://afriafam.unc.edu/people/kenneth-janken[10/24/2012 12:42:45 PM] 



From: 
Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 
Wednesday,                3:33 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: [carolina-fever] This is Redemption Week! 

GBGL RDF Release(1).docx 

From= Carolina Fever [carolinafever@uncaa.unc.edu] 
Sent= Wednesday, 2:27 PM 
To= The Carolina Fever Listserv 
Subject= [carolina-fever] This is Redemption Week! 

Fever folks, 

Maybe y’all can help me with a problem. I was editing my resume and I’m trying to describe why I 
became Carolina Fever Public Relations Chair. Somehow saying, "I like to have relations in public" 

doesn’t quite sound right. Is it just me? 

On a serious note, I am officially declaring this redemption week after what happened on Saturday in 
Durham. So let’s get to it. 

Schedule 

Old Well Watch 
When: Friday, 10PM-2 AM 
Where: Campus Y and the Old Well 

What: A guarding of the Old Well from wuffloon shenanigans while you enjoy cornhole and other games 
and eat FREE Qdoba, Jimmy Johns, and McDonalds 

Details: The geniuses down at NC State think its clever to splash red paint on the Old Well the night 

before we play them in football. This is apparently in retaliation from past years when UNC fans have 

painted NC State’s Free Expression Tunnel with Carolina Blue paint. Ignoring the absurdity of State fans 
getting upset when a Tar Heel fan expresses themselves in a tunnel dedicated to FREE EXPRESSION and 

that Carolina Blue paint could only make this look better, we will not allow the woofies to deface the 

symbol of our University. This event is not limited to Fever members only, so come bring any of your 

friends and help us keep watch. Facebook event: 

Note: Because McDonald’s is helping us out with the Well Watch, we’d like to help them out by recruiting 

volunteers for Ronald McDonald House’s Give Back, Get Lunch event. If you’re looking for volunteer 

opportunities AND free lunch, make sure to look at the attachment to this email. 

Well Walk 
When: Saturday, 10:00AM (Sign ins 9:30-10) 
Where: The Bell Tower 

What: Yes, I know 10AM on a Saturday is like 6AM for college students. If you can’t get up that early, 

don’t go to sleep on Friday night. Pull an all-nighter, show up for the Well Walk, get our team pumped up, 

go to the game, and then take a well-deserved nap knowing that you helped our team and you are one 
step closer to having dinner with Larry Fedora. 



Football vs. N(: State 
When: Saturday, 12:30 PM (Sign ins: just swipe your OneCard at the gate) 
Where: Breathtaking Kenan Stadium 
Points: No points due to the lottery game 
Details: Last Saturday’s game against dOOk was the most heart-breaking football game I have ever 
witnessed. It hurt. It hurt bad. Its still hurting me and it should still be hurting you. But guess what? This 
Saturday we have a chance to change that. We play an NC State team who has beaten us five years in a 
row and whose fans believe that streak makes them relevant. Well, I’ll tell you right now, I’m not losing 
two games in a row to our rivals, I’m not graduating without beating State in football, and I’m sure as hell 
not letting those delusional woofies believe that they are even close to our level! I promise you this: when 
I leave that stadium on Saturday, I will know that I gave everything I could to help my team win. If we all 
commit ourselves to that by using our voices, feet, and hands to make as much noise as possible then on 
Saturday, we will spell redemption U-N-C. 
Important: If you did not get a ticket to the game through the lottery, you can still get one through the 
Turn-It-Back line. The line will start at 4pro Thursday outside the CAA office in the student union (Suite 
3508-C). The doors will open at 5. Bring your OneCard. If you did get a ticket and do not plan to use it, 
please return it so that those wishing to go can get in. 

Paint Ups 
When: Saturday, 10:30 AM 

Where: The Ram statue by the Kenan Football Center 

Details: If you look better than this guy (which is everybody), then you qualify to paint up for the game 

on Saturday. As always, we’ll bring the paint, you bring the people. 

Field Hockey vs. Radford 
When: Sunday,      1 PM (Sign Ins 12-1) 

Where: Henry Stadium 
Points: 3 
Attendance Record: 531 
Details: In case you’ve never heard of Radford, it’s another school in Virginia. I don’t have any strong 

feelings toward them like I do the other Virginia schools because, frankly, they’re not worth it. However, 
this is Senior Day and you’re last chance in the regular season to watch a team who could very well win 

the national championship. 

Next Prize Pick Up: Men’s Soccer November 1st @ 7pm 

~A Lot Of) Extras 

Beat The Pack 
¯ 

Blood Drive! 
Every two seconds, someone in the U.S. needs blood. That someone could be your family member 
or friend at any given moment. More than 38,000 blood donations are needed every day. This is 
why we need you at the "Beat the Pack" Blood Drive on Friday, from 11am- 
4:30pm in the Student Union Great Hall or Rams Head Recreation (:enter. 
Before we beat NC State on Saturday join a host of student organizations and your fellow Tar Heels 
to beat Carolina’s goal of donating 500 units of blood to help save lives! There will be gifts for 
ALL donors! Student organizations that have the MOST members OR highest PERCENTAGE of 
members come out to DONATE will receive a special PRIZE! Take time out to help those who 
desperately need you, and show your TAR HEEL PRIDE while you are at it! 
Appointments can be made online at www.redcrossblood.org with the sponsor code "unc." For 
details of donor eligibility and information on donating double red cells, visit 



www.redcrossblood.org. 
¯ Can’t donate but want to volunteer and help in other ways? Emaih studentlife.unc.edu 

Go Green, Go Heels, Go America! 

This Saturday we will be competing against State in more than just football. As a part of an EPA 
initiative to promote sustainability, we will be competing against other schools around the country to 
divert as much waste as possible at the football game in this year’s Game Day Challenge. Fever is 
partnering with Student Government to support this effort and is offering some incentives to 
volunteers. Anyone to volunteer with the Game Day Challenge will receive credit for attending the 
Well Walk and will be entered for the chance to win some cool prizes from Carolina Fever. There will 
also be t-shirt available for purchase featuring a green NC logo and the slogan "Go Green Go Heels 
Go America." Here are a few links if you’re interested in participating. Volunteer Position 
Descriptions Volunteer Siqn-Up Form T-Shirt Order Form 

This Week in Parker Haunted House: THE END 

Parker Community will be holding its    Annual Haunted House on Monday        and Tuesday 

in the Parker basement from 8-10PM. $2 or a canned good will get you in. It is my personal opinion 

that this is the greatest haunted house in the entire universe. 

Nor am 

I trying to get you to bring lots of friends so my community and I can show off our acting skills (a little I 
am). But don’t worry, I promise we won’t NOT scare you to death. So bring yourselves and lots of others. 

Facebook event: 

This week in Why dOOk Sucks 

Why does dOOk suck, you ask? This. That’s why. 

Let’s break this down: 

1. This video parodies Gangnam Style which my sources tell me came out in July 2012. Yet the lyrics 

so anti-grammatically claim WVe champions!" I’m still investigating what championship dOOk has 

won since July 2012, but so far, the search has turned up nothing. 
2. Do the "crazies" think this video reflects well on them? Seriously? 

3. The only clips from dOOk basketball is from their i point win against us lastyear. They 

conveniently left out the 18 point win that happened right in front of the crazies’ sweaty faces 

which they camped out for 3 months to see last season. 
4. I feel really bad for the statue at 2:30. What did he do to deserve that? 

5. The line says, "Who would’ve thought we number 1?" Well, last season (the one talked about in 

this video), dOOk was never ranked higher than 3rd in any poll. They also didn’t win the ACC 

regular season or the tournament. Oh, and they lost to 15 seed Lehigh in the first round of the 
NCAA tournament. So the answer to the question is: no one. No one thought you were number one. 

Simply put, this is the worst thing I’ve ever seen and I’ve seen the coaches dance at Late Night. 

This Week in Why We’re Carolina and Everyone Else Isn’t 

Every year, the Director’s Cup ranks university’s in overall athletics. In the first year of the rankings in 



1994, UNC finished first. Since that time, Stanford has won every year. That’s because they’re good at 

really preppy sports like horse polo, which is totally a real NCAA sport (citation needed). However, 

Carolina has continued to dominate in all sports with an average yearly finish of 4th. In the 19 years of 

Director’s Cups, UNC has finished in the top five 10 times, the top ten 17 times, and has been the highest 

ranked team in the ACC 14 times all while never finishing lower than 17th. 

So, I guess what I’m trying to say is we are good at sports. 

Ok everybody, I will see you at the Well Watch and bright and early Saturday morning because we’re 

going to help our Heels: 

Grab the victory! 

@live.unc.edu 

You are currently subscribed to carolina-fever as: @live.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=56303491.67f0a0cd2106f020e 19e 15 a29d5 c6a27&n=T&l=carolina-fever&o=32340167 
(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32340167-56303491.67f0a0cd2106f020e 19e 15a29d5c6a27@listserv.unc.edu 



i’m Iovin’ i[ 

FOR IMMEDIATE RELEASE 
CONTACT: 

Whitney Rightmyer 

whitney@mckeemanpr.com 

Triangle McDonald’s and Hundreds of Volunteers to Support 
Local Non-Profits with Give Back, Get Lunch Day of Volunteerism 

- Triangle McDonald’s Owner/Operators will rally hundreds of area residents to participate in 

Give Back, Get Lunch, a day of volunteerism, on Saturday, from 9 a.m. to 11 a.m. In conjunction 

with USA Today’s "Make a Difference Day," volunteers taking part in Give Back, Get Lunch will join 

millions of Americans who will come together in a single day of action to help change the world. 

Give Back, Get Lunch volunteers will gather at participating Triangle organizations to complete a much- 

needed project at each facility. Projects range from clearing a horse path, to raking leaves, to operating a 

book drive. McDonald’s will give each organization a $250 donation for all Give Back, Get Lunch 

volunteer day supplies that may be needed. Each volunteer will receive a Give Back, Get Lunch T-shirt 

and a free lunch option from McDonald’s Extra Value Meal menu. 

"Our McFamily loves to give back to our community in any way we can. We’re very excited to lend a 

helping hand and give a free lunch to the wonderful volunteers participating in Give Back, Get Lunch," 

said Yvette Christensen, McDonald’s Owner/Operator in Raleigh, N.C. 

Each of the nine local organizations below will participate in Give Back, Get Lunch on 

¯ Boys and Girls Club of Beaufort County 
o 1089 North Bridge Street, Washington, N.C. 
o Project: Creative Cards to deliver to nursing homes and hospitals 

¯ Autism Society of NC 
o 505 Oberlin Rd. Suite 230, Raleigh N.C. 
o Project: Outdoor beautification 

¯ Hope Reins of Raleigh 
o 1-540 and Creedmoor Road 
o Project: Clearing a horse path 

¯ Assistance League of the Triangle Area 
o 1689 North Market Drive, Raleigh 
o Project: Children’s book drive 

¯ Hope Mills YMCA 
o 3910 Ellison Street, Hope Mills, N.C. 
o Project: Painting 

¯ Communities in Schools in Moore County 
o 717 Johnson St. Aberdeen, NC 28315 
o Project: Fall clean-up and beautification of Southern Middle School 

¯ Ronald McDonald House of Durham 
o 506 Alexander Avenue Durham, N.C. 



o Project: Fall cleanup 
Ronald McDonald House of Chapel Hill 

o 101 Old Mason Farm Road Chapel Hill, N.C. 
o Project: Fall cleanup 

Ronald McDonald House of Eastern NC 
o 529 Moye Blvd., Greenville, N.C., 
o Project: Fall cleanup 

For additional information on Give Back, Get Lunch, including information on how to participate, please 

visit, http://www, rm hcofnc.or.q/ 

To stay up to date on McDonald’s local promotions and events please join us on Facebook at 

http://bit.ly/nqPnEQ and follow us on Twitter at @McD Tri EastNC. 

About McDonald’s 
McDonald’s USA, LLC, is the leading foodservice provider in the United States serving a variety of 
wholesome foods made from quality ingredients to more than 26 million customers every day. Nearly 90 
percent of McDonald’s 14,000 U.S. restaurants are independently owned and operated by local business 
men and women. Customers can now log online for free at any of the 11,500 participating Wi-Fi enabled 
McDonald’s U.S. restaurants. For more information, visit www.mcdonalds.com, or follow us on Twitter 
(@McDonalds) and Facebook (Facebook.com/McDonalds) for updates on our business, promotions and 
products. 



From: 

Sent: 

To: 

Subject: 

Work@FAC.UNC.EDU 

Wednesday, October 24, 2012 4:29 PM 

Gore, Travis <stgore@email.unc.edu> 

FS Work Order 13044979; Opened; **PLEASE PROVIDE AN ESTIMATE** HELLO, 

The following work order has been opened in the work management system. 

Property ........... BATTLE (056) 
Requested by ....... TRAVIS GORE 
Requested .......... 10/24/2012 16:19:55 
Category ........... SERVICE ORDER 
Work Order Number.. 13044979 
Description ........ **Please provide an estimate** 

Hello, 

The Dean’s office needs estimates on the following items as soon as possible. 

1) a partition on a third floor office with a door and any electrical work needed. 

2) Asbestos removal in the basement 

Thank y 

Please reference the above Work Order Number for all correspondence. 

If you have any questions or concerns, please reply to this email or contact the Facilities Work Reception Center at 962-3456. 



From: 

Sent: 

To: 

CCCS <cccs@unc.edu> 

Wednesday, October 24, 2012 5:05 PM 

Goldman, Melanie <goldmanm@email.unc.edu>; Adams, Allison <aadams@unc.edu>; 
Adams, Jaime <j aime_adams@med.unc.edu>; Alb, James G Jr 
<j ames_alb@med.unc, edu>; Allison, Kim A <kalli son@email.unc, edu>; Ander, Katelyn 
<khander@email.unc.edu>; sarah_andrews@dentistry.unc.edu; Apple, Jonna W 
<jonna_apple@med.unc.edu>; Arroyo, Yolanda L <yarroyo@admissions.unc.edu>; 
Austin, Dorcas D. <daustin@email.unc.edu>; barbaraann_aversano@unc.edu; 
Bachenheimer, Aaron H <bachenhe@email.unc.edu>; Bardachino, Sharon L 
<sharon.bardachino@unc.edu>; Barnwell, Jayne Williams <jbarnwell@unc.edu>; 
Battaglini, Rebecca L <bbatt@email.unc.edu>; Baucom, Deahn H <DeAhn@unc.edu>; 
Bell, McGregor <mcgregor.bell@unc.edu>; Bernhardt, Valerie M 

<valerieb@email.unc.edu>; bbersticker@uncaa.unc.edu; Bettin, Jade R 
<bettin@email.unc.edu>; Black, Jenna E <jblack@aims.unc.edu>; Blalock, Lori N. 
<lori_blalock@med.unc.edu>; BOGGS@CS.UNC.EDU; Bordeaux, Cathy L 
<cathy_bordeaux@unc.edu>; Bowen, Elizabeth Aponte 
<elizabeth_bowen@med.unc.edu>; Bratsch-Hines, Mary <bratsch@email.unc.edu>; 
cbrossman@uncaa.unc.edu; Brower, Alice <abrower@email.unc.edu>; 
johnnyb@uncaa.unc.edu; Buckio, Joellen <joellen_buckio@med.unc.edu>; 
teresa.buckner@cidd.unc.edu; Buckner, Terri <tbuckner@unc.edu>; Butch, Earleen O 
<Earleen.Burch@unc.edu>; Buria, Catherine <buria@email.unc.edu>; Burriss, Vicky 
Holder <vicky_burriss@unc.edu>; Byerly, Wesley G. <wbyerly@email.unc.edu>; Cave, 
Tracey <tcave@email.unc.edu>; Schwarz, Anne C <anne.schwarz@unc.edu>; Chang, 
Amanda <amanda_chang@med.unc.edu>; Cheekati, Arpitha 
<arpitha_cheekati@unc.edu>; Childers, Brandi Johnson <brandi_childers@unc.edu>; 
Davidson, Amy J <amyjd@email.unc.edu>; Calhoun-Smith, Dorothea 
<dorothea_calhoun@unc.edu>; Clarke, Betsy <betsy_clarke@med.unc.edu>; Clarke, 
Shelley <sclarke@email.unc.edu>; Clemmons, Jason <jclem@email.unc.edu>; Coleman, 
Brett M <colemanb@email.unc.edu>; Comer, Linda Yates <lcomer@email.unc.edu>; 
Condie, Laura F <lc@unc.edu>; Cooper, Brenda B <brenda_cooper@med.unc.edu>; 
Corvey, Debra <Debra_Corvey@unc.edu>; Cox, Jennifer Marie 
<jennifer_cox@unc.edu>; Cox, Tammy L <tlcox@email.unc.edu>; Craig-Schwarz, 
Rhonda L. <rhonda@unc.edu>; Creedon, Mary Leigh <llmary@email.unc.edu>; Dang, 
Thuy-Anh <dangt@email.unc.edu>; Davis, LaTissa <davila@email.unc. edu>; Davis, 
Paula Gee <Paula@fac.unc.edu>; antoine@diceresearch.org; Dean, Jennifer 
<jen@unc.edu>; Denzler, Brenda <brenda_denzler@med.unc.edu>; 
jamie_desoto@dentistry.unc.edu; Dodson, Christy I <Christy_Dodson@unc.edu>; 
Dolinger, Lorri <ldolinge@email.unc.edu>; Douglas, Linda Brown 
<linda_douglas@unc.edu>; Judy_Dow@dentistry.unc.edu; Dowd, Victoria E 
<victoria_dowd@unc.edu>; kduffy@uncaa.unc.edu; Dunlap, Amy C 
<adunlap@email.unc.edu>; Edwards, Erica Elizabeth <eedwards@email.unc.edu>; Eke, 
Kimberly J <kim_eke@unc.edu>; Eldred, Timothy <teldred@unc.edu>; Elliott, Dan 
<dwelliott@ehs.unc.edu>; Ellis, Laura Edwards <laura_ellis@unc.edu>; 
Al_Elsenrath@dentistry.unc.edu; Eubanks, Trevaughn B <tbrown3@email.unc.edu>; 
Evarts, Lori A <lori_evarts@unc.edu>; nicole falkowski@dentistry.unc.edu; Farber- 
Petes, Rosann <rosann farber@med.unc.edu>; Fearrington, Valerie M <vmf@unc.edu>; 
Fholer, Marie A <fholer@email.unc.edu>; Figueroa, Angelica M 
<amfiguer@email.unc.edu>; Florin, John W <jflorin@email.unc.edu>; Foushee, Margie 
M <Margie_Foushee@unc.edu>; Frazier, Diane <diane frazier@unc.edu>; Stabler, Laura 
Myers <laura_stabler@med.unc.edu>; Fritts, Shelly R. <shelly fritts@med.unc.edu>; 
Fulenwider, C. Lindsay <lindsay@email.unc.edu>; Gauthier, Amy P. 
<agauthie@email.unc.edu>; Gist, Jacquelyn Michelle <JMGIST@EMAIL.UNC.EDU>; 
Glover, Sharon P <glover@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Gorman, 



Jackie <j ackie@unc.edu>; Gosai, Kavita <gosai@email.unc.edu>; Greene, Heather West 
<hgalvan@unc.edu>; sally@ibiblio.org; kgriggs@uncaa.unc.edu; Grossman, Gail H 
<gail_grossman@med.unc.edu>; Gunn, Vanessa Lynn <vgunn@unc.edu>; Haithcock, 
Virginia J <vhaithco@email.unc.edu>; Hardee, Donna G <donna hardee@med.unc.edu>; 
Harris, Keith <Keith_Harris@unc.edu>; Haven, Ben <bhaven@email.unc.edu>; Henry, 
Gayle B <ghenry@email.unc.edu>; Hill, Correnthia B <hillcb@email.unc.edu>; Hill, 
Monica <mihill@email.unc.edu>; Hill, Regina Boone <Regina Hill@med.unc.edu>; 
Hirth, Garrett Michael <gmh@email.unc.edu>; Hobgood, Melissa C 
<mhobgood@bios.unc.edu>; Hodges, Eric Ashworth <eahodges@email.unc.edu>; 
marth_hoelzer@unc.edu; Holmes, Adriene <adriene_holmes@unc.edu>; Holmes, Jr., 
David F <david_holmes@med.unc.edu>; jholt@uncaa.unc.edu; Higley, Pamela 
<phigley@unc.edu>; Holton, Carol G <cholton@email.unc.edu>; ehoots@uncaa.unc.edu; 
Horne, Linda (2 <lchorne@email.unc.edu>; Huggins, Lisa S 
<lisa.huggins@energy.unc.edu>; shumphri@uncaa.unc.edu; James, Kathy L 
<kathy_iames@med.unc.edu>; Poulton, Caroline Jennette 
<caroline_iennette@med.unc.edu>; Johann, Evelyn <evelyn_iohann@med.unc.edu>; 
Johnson, Megan Abbot Marshall <meganja@email.unc.edu>; Johnson, Melchee 
<melchee@unc.edu>; Jones, (2ortilya D <cortilya_i ones@med.unc, edu>; 
menessah_iones@dentistry.unc.edu; Jordan, Michele <mjordan@hunt-institute.org>; 
Joyner, Gordon <Gordon@unc.edu>; Justice, Cindy H <chjustic@email.unc.edu>; 
justice@hsrc.unc.edu; Kavanagh, Joan <joan_kavanagh@unc.edu>; Kessler, Jim 
<jim_kessler@unc.edu>; jkidd@fac.unc.edu; Kieber, Alison J <kieber@email.unc.edu>; 
ekilany@med.unc.edu; aking@uncaa.unc.edu; King, Larry D <larking@unc.edu>; 
Kirkman, Jim <jmk@email.unc.edu>; skoenig@uncaa.unc.edu; vkopp 
<vkopp@aims.unc.edu>; Labbok, Miriam <labbok@email.unc.edu>; Lambert, Tammy M 
<lambert2@email.unc.edu>; Landstrom, Susan B <susan_landstrom@unc.edu>; 
patricia.langelier@facilities.unc.edu; Lasky, Blair A <blasky@email.unc.edu>; 
Jlaunder@renci.org; Lebbad, Kathy Hamil <kterry@email.unc.edu>; Leonard, Bonnie L 
<bonnie_leonard@med.unc.edu>; Lewis, Faye T <flewis@email.unc.edu>; Lin, Hong 
<hlinl@email.unc.edu>; mlindely@unch.unc.edu; Little, Tori <tori_little@unc.edu>; 
Locklear, Pamela G <locklear@email.unc.edu>; Longo, Bob <robert longo@unc.edu>; 
Lucas, Wanda L <wanda lucas@med.unc.edu>; Luj an, Yolanda R 
<ylujan@med.unc.edu>; Markstein, Lara <laram@email.unc.edu>; 
lisa mauldin@dentistry.unc.edu; McCall, Lindsay W <lmccall@email.unc.edu>; Mchale, 
Jim <jim_mchale@unc.edu>; Mclver, Samelia <mciver@email.unc.edu>; McKoy, Janice 
G <janice_mckoy@med.unc.edu>; Meanza, Jeffrey <meanza@email.unc.edu>; Medford, 
Becky (2 <becky_medford@med.unc.edu>; Meinecke, Chris <meinecke@unc.edu>; 
Mesiano, Jeanne M <Jeanne_Mesiano@unc.edu>; Michienzi, Lisa-Jean 
<michienz@email.unc.edu>; Michael_milano@dentistry.unc.edu; Miller, Claire 
<claire_miller@unc.edu>; Mitchell, Courtney J <courtney_mitchell@unc.edu>; Mitchell, 
Vanessa L <vanessa@unc.edu>; Moore, Margaret Eilene 
<MARGARET_MOORE@unc.edu>; Morgan, Dawn Lynne 
<dlmorgan@email.unc.edu>; Morgan, Dawn Lynne <dlmorgan@email.unc.edu>; 
Morgan, Ruth B <rbmorgan@email.unc.edu>; Mozes, Jon <jgmozes@email.unc.edu>; 
Mucha, Peter J <mucha@unc.edu>; Munn, Laura <lmunn@unc.edu>; Murphy, Ann G 
<amurphy@dev.unc.edu>; Murray, Alison <ammurray@email.unc.edu>; Myers, Scott 
Charles <scmyers@aux-services.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; Nakaji, 
Erica <nakaji@email.unc.edu>; dleannanapier@unc.edu; Neville, Patriea D 
<pneville@email.unc.edu>; Newlin, Amy L. <aleighn@med.unc.edu>; Nichols, Carol A 
<nicholsc@email.unc.edu>; Nichols, Karen Christine <karenn@email.unc.edu>; Noel, 
Rob <rob@unc.edu>; Olawsky, Nathan D <olawsky@email.unc.edu>; 
daniella_onofrio@dentistry.unc.edu; Padgett, Cathy M <cathy~adgett@unc.edu>; 
Parker, Andrew F <drewp@email.unc.edu>; tparnell@uncaa.unc.edu; Paul, John E 
<j ohn~aul@unc.edu>; Pearson, Laura <lpearson@email.unc.edu>; 



Donna Perdue@dentistry.unc.edu; mperkins@uncaa.unc.edu; 
stephanieA~eterson@unc.edu; Phillips, Libby <ephilli@email.unc.edu>; Phillips, Susan D 
<sdphilli@email.unc.edu>; Pickard, Peggy S <peggyA~ickard@unc.edu>; Pinschmidt, 
Robert Krantz <rkp@unc.edu>; Pipkins, Robin <robinA~ipkins@unc.edu>; Platz, Gina B 
<gina@email.unc.edu>; Evrenidis, Lawson Powell <Lawson_Evrenidis@unc.edu>; 
cmpoythr@eamil.unc.edu; Price, Cherie L <cherieA~rice@med.unc.edu>; 
j ennigerA~ruitt@unc, edu; Qazi, Talat Salman <qazi@email.unc. edu>; Quick, Myra C 
<quick@unc.edu>; Ransone, Megan <megan_ransone@med.unc.edu>; Rao, Chandrika R 
<crrao@email.unc.edu>; Reid, Allison <Allison_Reid@unc.edu>; Reed, Mark S.C. 
<markreed@email.unc.edu>; Regan, Melanie M <melanie_regan@med.unc.edu>; 
Reisinger, Udo <udo@unc.edu>; srestivo@uncaa.unc.edu; 
lorie_rhoads@dentistry.unc.edu; Richard, Monica L <mrichard@email.unc.edu>; 
Gwendolyn_ricks@dentistry.unc.edu; Rimmer, Erin M <erin_rimmer@unc.edu>; 
Riviella, Rocky L. <rocky riviella@med.unc.edu>; Roberts, Abby 
<abby_roberts@med.unc.edu>; Rocafuerte, Elizabeth M <rocafuer@email.unc.edu>; 
Roenigk, L. Bingham <broenigk@email.unc.edu>; Rowland, Karen E 
<ker@email.unc.edu>; Rumbach, Jennifer <jrumbach@email.unc.edu>; 
erumley@unch.unc.edu; jrubert@email.unc.edu; jrubert@email.unc.edu; Sabiston, Susan 
R <susan_sabiston@unc.edu>; Saddler, Lori <lsaddler@email.unc.edu>; Samuels, Robin 
J <rj sam@email.unc.edu>; Satinsky, Jennifer <j ennifer_satinsky@med.unc.edu>; Sawyer, 
Felicia <felicia_sawyer@med.unc.edu>; Saye, Terri O <tsaye@email.unc.edu>; Schmidt, 
Michael <Michael_Schmidt@unc.edu>; Schwab, Anna Katherine 
<akschwab@email.unc.edu>; Selph, Ann <ann_selph@med.unc.edu>; Silc, Richard 
Edward <richard_silc@unc.edu>; Simpson, LaShayla Monique 
<lsimpson@admissions.unc.edu>; Slivka, Dara M <slivka@email.unc.edu>; Smith, Brian 
T <btsmith@email.unc.edu>; Smith, Carolyn Reagan <carolysr@email.unc.edu>; Smith, 
Jason D <jason_smith@unc.edu>; Smith, Lori <lori_smith@med.unc.edu>; Snyder, Lee 
<lsnyder@uncaa.unc.edu>; Solana, Lauren Annice <lauren_solana@med.unc.edu>; 
Spivack, Fran <spivack@email.unc.edu>; Sprintzik, Ana <hannasp@email.unc.edu>; 
michelle_st.martin@unc.edu; Stackhouse, Shauna <sstack@email.unc.edu>; Staley, 
Samuel D <sdstaley@email.unc.edu>; Stolle, Carrie K <stolle@email.unc.edu>; Strader, 
Michael <mstrader@email.unc.edu>; Strandh, Marion E <strandhm@kenan- 
flagler.unc.edu>; sjgreen@uncaa.unc.edu; Strickland, Marjorie G 
<mstrickl@email.unc.edu>; Studevent, Perry <perry_studevent@unc.edu>; Sullivan, 
Sharon <sharon_sullivan@med.unc.edu>; anne-marie_summers@unc.edu; Szcodronski, 
Joe <szcodron@email.unc.edu>; Taylor, Brad <brad.taylor@unc.edu>; Taylor, Karen B 
<karen.taylor@unc.edu>; martha taylor@dentistry.unc.edu; Thompson, Cynthia P 
<gthompson@schsr.unc.edu>; Thompson, Karen <kthompsl@email.unc.edu>; 
Throneburg, Mollie <thronebu@email.unc.edu>; Thurheimer, Kenneth D 
<thurheim@email.unc.edu>; Thurman, Stephanie J <sthurman@email.unc.edu>; Tighe, 
Bevin <bevin@unc.edu>; Tsui, Frank <ftsui@physics.unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Turner, Matthew Baker <mbt@email.unc.edu>; Turner, Rhonda 
M <rmrner@ad.unc.edu>; Umble, Karl E <umble@email.unc.edu>; Unks, Gerald 
<gunks@email.unc.edu>; sarah_vanjeusen@med.unc.edu; Van Vleek, Christine Forsyth 
<cvanvlee@email.unc.edu>; Vasu, Brett S <brett vasu@unc.edu>; Vavrousek, Mark 
<mvavrous@neurology.unc.edu>; Verboon, Nancy V <verboon@email.unc.edu>; Void, 
Sandra H <sandra void@med.unc.edu>; Vry, Nathalie <nathalie_vry@med.unc.edu>; 
Wagner, Kimberly D <kim_wagner@med.unc.edu>; Waldeck, Sylvia George 
<swaldeck@email.unc.edu>; Wales, Meredith Murray <mwales@sog.unc.edu>; Ward, 
Penny <crunchy@email.unc.edu>; Washington, Aline N. <anwashin@email.unc.edu>; 
Whalen, Stephen C. <Steve_Whalen@unc.edu>; Whitfield, Beverly Gail 
<gail_whitfield@unc.edu>; Whitling, Brian E <whitling@email.unc.edu>; Wicks, Bruce 
A <bruce_wicks@med.unc.edu>; Wilber, Kathleen P <kathy_wilber@med.unc.edu>; 
Wilcox, Sandy <swilcox@email.unc.edu>; debbie_williams@unc.edu; Williams, Gina 



Cc: 

Subject: 

Attach: 

<gina werner@med.unc.edu>; Williams, Susan Staples <swms@unc.edu>; Williams, 
Terita <terita_williams@med.unc.edu>; Wunder, Cindy <wunder@email.unc.edu>; 
Wyrick, Marilyn J <wyrick@email.unc.edu>; cristina~ven@dentistry.unc.edu; Younger, 
Karna <klyounge@email.unc.edu>; Yurco, Laura Nicole <laura~vurco@unc.edu>; 
Currin, Denise C <dcurrin@email.unc.edu>; mperkins@uncaa.unc.edu; 
jkidd@fac.unc.edu; jkidd@fac.unc.edu; jkidd@fac.unc.edu; Lewis, Faye T 
<flewis@email.unc.edu>; Blanchard, Bob <bob_blanchard@unc.edu>; Wilkins, Emily 
Alice <Emily_Wilkins@unc.edu>; Stephanie_Peterson@unc.edu; White, Patricia M 
<patricia white@med.unc.edu>; Socola, Donna Marie <socola@email.unc.edu>; 
Gustafson, Joann C <joann_gustafson@unc.edu>; Pruitt, Jennifer 
<jennifer~ruitt@unc.edu>; Leonard, Barbara J <bjleonar@email.unc.edu>; Thurman, 
Stephanie J <sthurman@email.unc.edu>; sarah_andrews@dentistry.unc.edu; Unks, 
Gerald <gunks@email.unc.edu>; Mckirahan, Matthew Thomas 
<mckirahan@sog.unc.edu>; Welty, Jeffrey B <welty@sog.unc.edu>; Wales, Meredith 
Murray <mwales@sog.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; Hill, 
Monica <mihill@email.unc.edu>; Gibson, S. Elizabeth <elizabeth_gibson@unc.edu>; 
Enarson, Cam <cam_enarson@med.unc.edu>; Medford, Becky C 
<becky_medford@med.unc.edu>; Strasner, Lica <strasner@email.unc.edu>; Holmes, 

Adriene <adriene_holmes@unc. edu>; Lee, Ruth-Ann Mariko <rmlee@email.unc. edu>; 
Figueroa, Angelica M <amfiguer@email.unc.edu>; Sauer, Beth H 
<bhsauer@email.unc.edu>; Bachenheimer, Aaron H <bachenhe@email.unc.edu>; 
Douglas, Linda Brown <linda_douglas@unc.edu>; Holton, Carol G 
<cholton@email.unc.edu>; Dang, Thuy-Anh <dangt@email.unc.edu>; Austin, Susan L 
<Austin@sog.unc.edu>; Barker, Michael <michael_barker@unc.edu>; Bryant, Kathy 
<kathy_bryant@unc.edu>; Davis, Christie Wynette <christie_davis@unc.edu>; Freeman, 
Mike <mjf@aux-services.unc.edu>; Gist, Jacquelyn Michelle 
<JMGIST@EMAIL.UNC.EDU>; Holt, Ruthie <raholt@email.unc.edu>; Medford, Becky 
C <becky_medford@med.unc.edu>; Meredith Cuomo <Meredithcuomo@ncsecc.org>; 
Nickerson-Salter, Cherritta B <nickerc@unc.edu>; Nicklis, Ashley <anicklis@unc.edu>; 
Perkins, Michael R <mrperkin@email.unc.edu>; Salyer, Sherry L 
<salyer@email.unc.edu>; Socola, Donna Marie <socola@email.unc.edu> 

’Meredith Cuomo’ <meredithcuomo@ncsecc.org>; Austin, Susan L 
<Austin@sog.unc.edu>; Barker, Michael <michael_barker@unc.edu>; Bryant, Kathy 
<kathy_bryant@unc.edu>; Davis, Christie Wynette <christie_davis@unc.edu>; Freeman, 
Mike <mjf@aux-services.unc.edu>; Gist, Jacquelyn Michelle 
<JMGIST@EMAIL.UNC.EDU>; Holt, Ruthie <raholt@email.unc.edu>; Medford, Becky 
C <becky_medford@med.unc.edu>; Meredith Cuomo <Meredithcuomo@ncsecc.org>; 
Nickerson-Salter, Cherritta B <nickerc@unc.edu>; Nicklis, Ashley <anicklis@unc.edu>; 
Perkins, Michael R <mrperkin@email.unc.edu>; Salyer, Sherry L 
<salyer@email.unc.edu>; Socola, Donna Marie <socola@email.unc.edu> 

Carolina Cares, Carolina Shares Results Week Three 

Week 3 Breakouts.zip.zip; UNC Week 3.xlsx.xlsx 

From: CCCS 

Sent: Tuesday, October 22, 2012 

Subject: CCCS Week Three 

Team Captains and Division Leaders: 

Week 3 results are in! We are in our 4 week of a 5 week ca       . In comparison to 2011, we are at a great 

spot. Last year, we were at 8.42 % participation with $283,381 raised. For 2012, we are 10% with $338,077. 

Way to go! The numbers are great but a bit deceptive. These numbers are in comparison to where we were last 



year but there was still 8 weeks but we only have only 3 weeks left to reach the i million dollar mark. This still 

leaves 661,923 to go and a short time to get there. We can do it if everyone gives a little! 

Help us continue this tradition of giving by participating in this year’s Carolina Cares, Carolina Shares campaign. 

This year’s campaign has started and ends Nov. 9 

However this year’s campaign is only 5 WEEK5 not 22 WEEKS~ If we continue at this rate will fall short of last 

year’s total, we still have $444,820 just to reach what we hit last year. 

Please reach out to your employees and remind them this year’s Campaign is only 5 weeks! We are now past 

the half-way point of the campaign with only 2 weeks to go. 

We have closed the gap by 2,537 but IVC State University is still ahead in giving totals by about 255~453! Let 

We still have 120 departments that are at 0% giving. I know that many of you all have been extremely busy 

and are just now qetting the information to your employees. Please we need to get these out. Remember the 

#1 reason people have indicated why they don’t give is because they are not personally asked. 

A special note: We cMlectinq about 50~000 a week in paper pledqeso Employees have to have the forms in 
order to complete° 

Top giving departments as of Week 3 -Great 20B~ 

1. Kenan-Flaqler Business School - $25,801 
2. CIO- Information Technoloqy-$20,919 
3. School of Govemment-$13,145 

De#artments Reachinq 30%° ConqratMations 

¯ A&S - ARTS & SCI INFO SERVICES 3231 

¯ VC ADVANCEMENT - WUNC-FM 5380 

¯ VC ADVANCEMENT - WUNC-FM 5380 

¯ STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

¯ HUMAN RESOURCES-2228 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

¯ SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

¯ A&S - INST FOR STUDY OF AMERICAS 3251 
¯ A&S - CAROLINA ASIA CENTER 3237 
¯ PROVOST - ADMISSIONS 2432 

¯ CAMP SVC - STUDENT STORES All Depts. 

¯ GRADUATE SCHOOL 
¯ SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

¯ A&S - HUMANITIES & HUMAN VALUES 3221 
¯ CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 
¯ A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

¯ A&S- UNDERGRADUATE RESEARCH 3236 
¯ PLAN & CONST - FACILITIES PLANNING 2373 
¯ VC ADVANCEMENT - UNIV ADVANCEMENT 2221 
¯ SCH MEDICINE - AHEC 4800 

¯ CHANCELLOR - INTERNAL AUDIT 2254 

¯ SCH MEDICINE - UNC KIDNEY CENTER 4269 



The divisional breakdown is attached - please note that this shows cumulative results. 

Prize Winners: 

Employees who have contributed to the 2012 campaign are eligible for weekly Carolina Cares prize drawings. Remember, 

the earlier you contribute, the more prize drawings you are eligible for - if you gave but don’t see your name below, you 

still have four chances to win! 

Congratulations to the following campaign contributors: 

Week 1: 
JENNIFER S. VAUGHN 

FRANCESCA ALLEGRI 

EMILY GOMEZ 
GEORGE B. HARE 

CEDRIC M. BRIGHT 

SCHOOL OF SOCIAL WORK 

HEALTH SCIENCES LIBRARY 

UNIV CAREER SERVICES 
PUBLIC SAFETY 

MEDICAL EDUCATION 

Week 2: 
GARY M. TINKER 

JAMES W. JORGENSON 

DIANNE K. LOW 

DARRYL GLESS 

MARCILLIUS T. BAKER 

UNIVERSITY ADVANCEMENT 

CHEMISTRY DEPT 

ATHLETICS 

A&S/ENGLISH & COMP LIT 

ASSOC VC CAMPUS SVC/LAUNDRY DEPT 

Week 3: 

David N. Ammons 

Amelia Barksdale 

Kristen S. Bickford 

Alex Everett 

Sarah T. Wright 

School of Government 

Patterson VC Research - FPG Child Development 

SOM- UNC Kidney Center 

CIO- ITS 

SOM- Pediatrics 

To claim your prize, please contact Ruth Holt in Benefits Services! 

Important General Reminders: 

¯ Please note that there is a one week lag time to process paper pledges. Employees who submit paper pledges 

will continue to receive campus ePledge emails for a short period until form is processed. We apologize for any 

inconvenience. 

Please be sure to complete a report form (attached) with your paper pledges. This report must be submitted 

along with your other forms at the Thursday drop-off. Online e pledge information does not need to be recorded 
on a paper form. Please note that all attached form are accessible on http://www.unc.edu/secc/resources.htm 

Search the 2012 charities by logging into the www.unc.edu/secc and clicking the "Participating Charities" Tab 

at the tops of the page. 

Please be sure all forms are submitted to one of the sites listed below before :2:~am on Thursdavs[ The drop-off 

locations are: 

-Wilson Library Lobby (Main Drop-off) 

-AOB 104 Airport Drive, HR Reception 

-Kenan-Flagler Business School, Dean’s Office 



-School of Law, Front Desk 

-The William and Ida Friday Center, 100 Friday Center Drive, Front Desk 

-School of Medicine, 4th Floor Dean’s Office, 4030 Bondurant Hall 

As always, thank you for all your work to support this year’s Carolina Cares, Carolina Shares campaign. Have a great week! 

Kim Andrews 

Program & Events Coordinator 

Benefits Services 

Office of Human Resources 

University of North Carolina at Chapel Hill 

104 Airport Drive, Suite 1500 

Chapel Hill, NC 27599-1045 

Phone: 919-962-6008 

Kim Andrews@unc.edu 

http://hr.unc.edu 

CONFIDENTIALITY NOTICE: This e-mail and any transmitted documents contain private, 
privileged and confidential information belonging to the sender. The information therein 
is solely for the use of the addressee. If your receipt of this transmission has occurred 
as the result of an error, please immediately notify us so we can arrange for the return 
of the documents. In such circumstances, you are advised that you may not disclose, copy, 
distribute or take any other action in reliance on the information transmitted. 



Campaign Year Prefix 

2012 Miss 

2012 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 Ms. 

2012 Mr. 

2012 Ms. 

2012 

2012 

2012 

2012 

2012 

2012 Dr. 

2012 Mr. 

2012 Mr. 

2012 

2012 Ms. 

2012 Ms 

2012 Mr. 

2012 Ms. 

2012 

2012 Mr 

2012 

2012 

2012 Ms. 

2012 Dr 

2012 Dr. 

2012 Dr. 

2012 Ms. 

2012 

2012 

First Name 

Elizabeth 

Deborah 

Roger 

Sarah 

Charlotte 

Barbara 

Joy 

Timothy 

Clara 

Elaine 

Janice 

Gang 

Tracey 

Nita 

James 

Kevin 

Anselmo 

Margaret 

Christina 

Delma 

James 

Kimberly 

Michael 

Raymond 

John 

Cynthia 

Connie 

Mary 

Minrose 

Ritchie 

Heidi 

Diane 

Mark 

Middle Name 

S 

J. 

B. 

R 

S. 

S. 

W. 

M. 

M 

B 

Last Name Name: Line 1 

A 

W. 

M. 

A. 

V 

M. 

H. 

E. 

W. 

R 

E. 

M 

L 

C. 

L. 

C. 

D. 

K. 

R. 

E 

Cox 

Graczyk 

Kaplan 

Nelson 

Nunn 

Anderson 

Kasson 

Marr 

Scarry 

Erteschik 

Bardsley 

Yue 

Cave 

Eskew 

Jorgenson 

Weeks 

Lastra 

Costley 

Coynesmith 

Helton 

Magaw 

Spurr 

Strader 

Dooley 

Patrick 

Wunder 

Eble 

Floyd-Wilson 

Gwin 

Kendall 

Kim 

Leonard 

Richardson 

Suffix 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - AFRICAN & AFRICAN-AMER STUDIES 

A&S - AMERICAN STUDIES 

A&S - AMERICAN STUDIES 

A&S - ANTHROPOLOGY 

A&S - ARTS & HUMANITIES INSTITUTE 

A&S - ASIAN STUDIES 

A&S - ASIAN STUDIES 

A&S - CAROLINA ASIA CENTER 

A&S - CHEMISTRY 

A&S - CHEMISTRY 

A&S - CHEMISTRY 

A&S - COMPUTER SCIENCE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DRAMATIC ART 

A&S - DRAMATIC ART 

A&S - ECONOMICS 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

Organization Account 

472134 

472134 

472134 

472134 

472134 

471631 

471383 

471383 

472084 

471052 

471854 

471854 

663153 

472621 

472621 

472621 

472522 

472027 

472027 

472027 

472027 

472027 

472027 

472035 

472035 

472241 

472530 

472530 

472530 

472530 

472530 

472530 

472530 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mrs. 

Dr. 

Ms. 

Mrs. 

Dr. 

Ms. 

Dr. 

Mr. 

Ms. 

Dr. 

Dr. 

Mrs. 

Mr. 

Ms. 

Mr 

Mr. 

Ms. 

Dr. 

Dr. 

Mr. 

Dr. 

Robin 

James 

Alain 

Rebecca 

Coyte 

Willard 

Lauren 

Joel 

Jason 

Debra 

Joseph 

Darin 

Meredith 

David 

Sherry 

Michael 

Deborah 

Erianne 

Larry 

Kathleen 

Joy 

Donald 

Friederike 

Jingfang 

Gary 

Maria 

Christina 

Arlane 

Patriea 

Jennifer 

Richard 

Patricia 

Nicholas 

Donna 

J 

L. 

D 

M. 

P 

P 

C. 

B. 

A 

A. 

A. 

L. 

A 

J. 

A 

K. 

A. 

M. 

J. 

M. 

W 

E. 

L 

J 

M. 

Samuels 

Seay 

Aguilar 

Battaglini 

Cooper 

Kidd 

Mangili 

McLawhorn 

Mihalik 

Murray 

Myers 

Padua 

Petschauer 

Rogers 

Salyer 

Smith 

Southall 

Weight 

Benninger 

Duval 

Jones 

Raleigh 

Seeger 

Huang 

Marks 

Mosley 

Lebonville 

Margolis 

Neville 

Youngstrom 

Andrews 

Sullivan 

Siedentop 

Bickford 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - GEOLOGICAL SCIENCES 

A&S - HISTORY 

A&S - HISTORY 

A&S - HISTORY 

A&S - HONORS 

A&S - MATHEMATICS 

A&S - POLITICAL SCIENCE 

A&S - POLITICAL SCIENCE 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PUBLIC POLICY 

A&S - PUBLIC POLICY 

A&S - UNDERGRADUATE EDUCATION OFFICE 

A&S - UNDERGRADUATE RESEARCH 

472530 

472530 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

471649 

472399 

472399 

472399 

471581 

472357 

472274 

472274 

472555 

472555 

472555 

472555 

471508 

471508 

470690 

470542 
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Create Date Create Time 

20121016 8:35:56 AM 

20121017 8:46:47 AM 

20121009 10:18:10 AM 

20121003 10:16:11 AM 

20121009 10:41:17 AM 

20121001 10:40:02 AM 

20121003 1:28:46 PM 

20121005 9:01:54 AM 

20121015 3:56:31 PM 

20121001 10:49:41 AM 

20121016 2:33:38 PM 

20121011 11:26:41 AM 

20121001 10:49:22 AM 

20121008 9:59:57 AM 

20121002 10:12:13 AM 

20121011 8:46:02 PM 

20121016 2:00:14 PM 

20121016 11:23:07 AM 

20121001 9:28:50 AM 

20121001 8:48:11 AM 

20121001 9:40:32 AM 

20121017 3:34:20 PM 

20121001 11:19:13 AM 

20121005 2:42:32 PM 

20121008 9:42:17 AM 

20121010 8:52:05 AM 

20121003 10:04:19 AM 

20121016 6:40:45 AM 

20121003 4:00:16 PM 

20121016 11:11:25 AM 

20121017 3:53:50 PM 

20121016 7:09:13 AM 

20121016 8:46:38 AM 



20121003 12:58:24 PM 

20121004 3:05:16 PM 

20121003 7:56:56 PM 

20121003 2:31:27 PM 

20121008 2:07:49 PM 

20121009 2:08:49 PM 

20121016 12:10:32PM 

20121009 8:32:53 PM 

20121001 2:30:02 PM 

20121001 11:36:24AM 

20121008 9:39:06 AM 

20121018 11:14:55 AM 

20121010 3:42:11 PM 

20121002 12:03:19PM 

20121008 9:28:45 PM 

20121001 12:45:07PM 

20121008 11:57:41 AM 

20121010 7:15:53 PM 

20121016 9:50:37 AM 

20121005 12:45:16PM 

20121017 3:00:25 PM 

20121017 6:26:23 PM 

20121003 3:45:22 PM 

20121005 12:21:08PM 

20121012 10:08:05 AM 

20121008 12:46:41PM 

20121001 10:50:56 AM 

20121001 10:09:58 AM 

20121005 9:50:33 AM 

20121016 5:37:29 AM 

20121002 10:42:29 PM 

20121010 4:00:22 PM 

20121016 3:44:36 PM 

20121001 12:11:31PM 





Campaign Year Prefix First Name 

2012 Audrey 

2012 Curt 

2012 Guy 

2012 Ms. Kaye 

2012 Ms. Ellen 

2012 Ms. Amy 

2012 Mrs. Janine 

2012 Robert 

2012 Jennifer 

2012 Mrs Dianne 

2012 Ms. Dawn 

2012 Mr. John 

2012 Ms. Eve 

2012 Ms. Susan 

Middle Name 

J 

A 

B. 

S. 

W. 

M 

S 

K. 

D. 

R. 

M. 

E 

Last Name 

Barnwell 

Brossman 

Cathro 

Chase 

Culler 

Herman 

Holland 

Hundley 

Levy 

Lowe 

McPherson 

Montgomery 

Rackham 

Stankavage 

Suffix Name: Line 1 Organization Account 

ATHLETICS 472811 

ATHLETICS 472811 

ATHLETICS 472811 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

Create Date 

20121016 

20121001 

20121017 

20121018 

20121002 

20121002 

20121017 

20121018 

20121016 

20121002 

20121017 

20121017 

20121002 

20121009 

Create Time 

12:22:32 PM 

9:23:22 AM 

11:37:08 AM 

9:44:36 AM 

11:30:25 AM 

12:44:17 PM 

3:40:28 PM 

10:46:05 AM 

3:19:32 PM 

11:26:50 AM 

9:56:14 PM 

3:30:21 PM 

12:23:01 PM 

2:31:33 PM 



Campaign Year Prefix First Name 

2012 Mr Daniel 

2012 Mr. Tommy 

2012 Mr. Craig 

2012 James 

2012 Ms. Lisa 

2012 Kathy 

2012 Mr. Roger 

2012 Mark 

Middle Name 

R. 

K 

P 

S. 

E. 

Last Name Name: Line 1 

W 

Barker 

Gunter 

Hyatt 

Ellis 

Huggins 

Schwabauer 

Sit 

Zimmerman 

Suffix 

CAMP SVC - AUXIL ENTERPRISES-GEN ADM 

CAMP SVC - AUXIL ENTERPRISES-GEN ADM 

CAMP SVC - AUXlL ENTERPRISES-GEN ADM 

CAMP SVC - ENERGY SERVICES 

CAMP SVC - ENERGY SERVICES 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 

CAMP SVC - ENVIRONMENT HEALTH & SAFETY 

CAMP SVC - FACILITIES SERVICES DIVISION 

Organization Account 

471565 

471565 

471565 

472720 

472720 

472266 

472266 

472803 



Create Date Create Time 

20121016 11:14:18 AM 

20121001 8:35:57 AM 

20121015 10:34:22 AM 

20121016 8:06:25 AM 

20121005 2:29:34 PM 

20121016 8:56:21 AM 

20121016 8:04:07 AM 

20121001 11:42:51 AM 



Campaign Year Prefix 

2012 Mr. 

2012 Ms. 

2012 

2012 

2012 

2012 

2012 Mr. 

First Name 

Robert 

Linda 

Sandra 

Kathryn 

Camilla 

Kara 

William 

Middle Name Last Name Name: Line 1 

E 

T. 

Dermody 

Convissor 

Payne 

Meyers 

Posthill 

Simmons 

Tricomi 

Suffix 

CHANCELLOR - INTERNAL AUDIT 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

Organization Account 

471185 

471474 

471474 

471714 

471714 

471714 

471714 



Create Date Create Time 

20121001 7:54:42 AM 

20121003 12:56:03PM 

20121015 2:59:35 PM 

20121004 1:43:37 PM 

20121008 10:34:55 AM 

20121009 9:33:28 AM 

20121008 11:08:37AM 



Campaign Year Prefix 

2012 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 

2012 

2012 

2012 Ms. 

2012 

2012 Mr. 

2012 

2012 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 Mr. 

2012 Ms. 

2012 

2012 Ms. 

2012 Ms 

2012 

2012 Ms. 

2012 

2012 

2012 

2012 Mr. 

2012 Ms. 

2012 Ms. 

First Name 

Julius 

Jerri 

Sharron 

Benjamin 

Alice 

Terrelle 

Thao 

Anita 

Celeste 

Maureen 

Candace 

Jennifer 

Yaping 

Lee 

Kimberly 

Alex 

Donald 

Ming-Horn 

Kimberley 

Jennifer 

James 

Leslie 

Hong 

Paula 

Robyn 

Karen 

Susan 

Elizabeth 

Ramon 

Jonathan 

Stanie 

Penny 

Mary 

Middle Name 

C 

I. 

H. 

A 

N 

J 

D 

J. 

J 

M. 

M. 

A 

K 

Last Name Suffix Name: Line 1 

A. 

S. 

F. 

Bazemore 

Bland 

Bouquin 
gressman 

Brower 

Buckner 

Bui 

Collins 

Copeland 

Craun 

Davies 

Drake 

Du 

Edmark 

Eke 

Everett 

Hepp 

Hwang 

Jackson 

Jacobsen 

Kirkman 

Kreizman 

Lin 

Lunsford 

McChesney 

McCollough 

Meyer 

Obrien 

Padilla 

Pletzke 

Waddell 

Ward 

Wezyk 

Jr 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

Organization Account 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 



2012 Mr. 

2012 Mr. 

2012 

2012 Mr. 

2012 Dr. 

2012 Mr. 

Michael 

Xiaoping 

Ashraf 

Steven 

Mark 

Michael 

F 

C. 

S. 

H 

Williams 

Wu 

Farrag 

Fishback 

Reed 

Waldron 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

471409 

471409 

1092998 

1092998 

1092998 

1092998 



Create Date Create Time 

20121017 5:17:29 PM 

20121010 3:43:25 PM 

20121016 9:21:42 AM 

20121004 4:36:52 PM 

20121001 11:58:32 AM 

20121016 7:57:27 AM 

20121016 12:01:10PM 

20121001 10:59:09 AM 

20121012 10:46:43 AM 

20121017 5:09:27 PM 

20121001 11:17:07 AM 

20121016 3:03:49 PM 

20121016 1:46:04 PM 

20121001 11:59:26AM 

20121018 10:30:41 AM 

20121009 2:57:58 PM 

20121001 12:38:22PM 

20121001 9:53:52 AM 

20121001 9:14:45 AM 

20121016 10:51:55 AM 

20121009 10:57:00 AM 

20121011 9:53:34 AM 

20121001 9:36:48 AM 

20121012 3:10:18 PM 

20121002 12:34:10PM 

20121001 11:05:48 AM 

20121016 3:02:41 PM 

20121017 11:17:33PM 

20121016 3:32:58 PM 

20121004 9:26:14 AM 

20121016 8:56:18 AM 

20121001 8:51:46 AM 

20121016 10:48:23 AM 



20121001 11:26:02AM 

20121001 9:59:13 AM 

20121001 3:43:48 PM 

20121001 2:54:21 PM 

20121001 3:44:57 PM 

20121001 8:13:06 AM 



Campaign Year Prefix 

2012 

2012 

2012 Dr. 

First Name 

Samuel 

Maria 

Lorne 

Middle Name 

C 

D. 

Last Name 

Nesbit 

Yen 

Koroluk 

Suffix Name: Line 1 

SCH DENTISTRY - CLINICAL AFFAIRS 

SCH DENTISTRY - CLINICAL AFFAIRS 

SCH DENTISTRY- PEDIATRIC DENTISTRY 

Organization Account 

472423 

472423 

471953 



Create Date 

20121016 

20121016 

20121009 

Create Time 

5:09:05 PM 

9:04:19 AM 

7:09:01 AM 



Campaign Year Prefix 

2012 Mr. 

2012 

2012 Mr 

First Name 

Patrick 

Martinette 

Derek 

Middle Name 

T. 

V 

A 

Last Name 

Akos 

Horner 

Neverosky 

Suffix Name: Line 1 

SCH EDUCATION - SCHOOL OF EDUCATION 

SCH EDUCATION - SCHOOL OF EDUCATION 

SCH EDUCATION - SCHOOL OF EDUCATION 

Organization Account 

472712 

472712 

472712 



Create Date Create Time 

20121001 10:12:04 AM 

20121016 10:20:08 AM 

20121016 8:50:57 AM 



Campaign Year Prefix First Name 

2012 Mr. David 

2012 Ms. Susan 

2012 Mr. Glenn 

2012 Traci 

2012 Emily 

2012 Ms. Cynthia 

2012 Laurie 

2012 Brian 

2012 Danielle 

2012 Mr. Charles 

2012 June 

Middle Name 

N. 

L. 

A. 

P 

D 

D 

L. 

S 

Last Name 

Ammons 

Austin 

Barnes 

Forchette 

Hinkle 

Lee 

Mesibov 

Newport 

Phillips 

Szypszak 

Tirpak 

Suffix Name:Line1 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

Organization Account 

472662 

472662 

472662 

472662 

472662 

472662 

472662 

472662 

472662 

472662 

472662 

Create Date 

20121014 

20121005 

20121016 

20121002 

20121005 

20121009 

20121017 

20121001 

20121002 

20121008 

20121001 



Create Time 

11:05:33 AM 

10:55:56 AM 

10:03:02 AM 

3:15:46 PM 

9:35:02 AM 

10:32:33 AM 

9:58:05 AM 

2:20:10 PM 

10:30:29 AM 

8:35:23 AM 

3:37:49 PM 



Campaign Year Prefix First Name Middle Name Last Name Suffix Name: Line 1 Organization Account Create Date Create Time 

2012 Pamela B Dixon GRADUATE SCHOOL 471847 20121002 4:12:53 PM 

2012 Ms. Stephanie A Schmitt GRADUATE SCHOOL 471847 20121001 8:57:55 AM 



Campaign Year Prefix 

2012 

2012 

2012 

2012 Miss 

2012 

2012 Mr. 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 

2012 

2012 

First Name 

Kimberly 

Adam 

Jocelyn 

Katharine 

Barbara 

David 

Linda 

Megan 

Franklin 

Barbara 

Audrey 

Elizabeth 

Shauna 

Robin 

Middle Name 

A 

C 

W 

W 

O 

L. 

M. 

R. 

T 

A 

M 

T 

L 

Last Name Suffix Name: Line 1 

Andrews HUMAN RESOURCES 

Beck HUMAN RESOURCES 

Brooks HUMAN RESOURCES 

Bryant HUMAN 

Fields HUMAN 

Foskey HUMAN 

Imperiale HUMAN 

Keefe HUMAN 

Lamaster HUMAN 

Lesane HUMAN 

Long HUMAN 

Nicklis HUMAN 

Stackhouse HUMAN 

Willow-Johnson HUMAN 

RESOURCES 

RESOURCES 

RESOURCES 

RESOURCES 

RESOURCES 

RESOURCES 

RESOURCES 

RESOURCES 

RESOURCES 

RESOURCES 

RESOURCES 

Organization Account 

472506 

472506 

472506 

472506 

472506 

472506 

472506 

472506 

472506 

472506 

472506 

472506 

472506 

472506 

Create Date 

20121001 

20121016 

20121002 

20121001 

20121016 

20121008 

20121016 

20121016 

20121016 

20121015 

20121001 

20121001 

20121002 

20121016 



Create Time 

3:53:22 PM 

8:11:07 AM 

2:11:12 PM 

9:40:06 AM 

9:53:50 AM 

8:52:09 AM 

7:48:45 AM 

10:12:10 AM 

7:50:50 AM 

1:36:57 PM 

10:12:02 AM 

9:18:57 AM 

12:49:38 PM 

8:19:13 AM 



Campaign Year Prefix 

2012 Mrs. 

2012 Ms. 

2012 

2012 

First Name 

Susan 

Stephanie 

Lori 

Wakefield 

Middle Name 

W. 

W. 

B 

Last Name 

Forbes 

Haas 

Haight 

Harper 

Suffix Name: Line 1 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

Organization Account 

472258 

472258 

472258 

472258 

Create Date 

20121009 

20121008 

20121001 

20121010 



Create Time 

9:46:04 AM 

3:10:02 PM 

4:13:12 PM 

8:50:21 AM 



Campaign Year Prefix 

2012 Ms. 

2012 

2012 Ms. 

2012 Ms. 

2012 Dr 

2012 Ms. 

2012 Ms. 

2012 

2012 Ms. 

2012 Ms. 

2012 Ms. 

2012 

2012 Ms. 

2012 Mrs. 

2012 

2012 Ms. 

2012 Ms. 

2012 

2012 Ms. 

2012 Miss 

2012 Ms. 

2012 

2012 Mrs 

2012 

2012 Ms. 

2012 Mr. 

2012 Mr. 

2012 

2012 Mr. 

2012 

2012 Dr. 

2012 Mrs. 

2012 Mr. 

First Name 

Barbara Ann 

Katrin 

Lisa 

Lynne 

Larry 

Kara 

Jennifer 

Vinayak 

Gina 

Christy 

Courtney 

Carrie 

Sandra 

Shandra 

Susan 

Karen 

Jeanne 

Mabel 

Anna 

Dana 

Catherine 

Joy 

Stephanie 

Jeffrey 

Candace 

David 

Samuel 

Michael 

Douglas 

Michelle 

Bradley 

Melinda 

Jeffrey 

Middle Name 

T 

R 

M. 

M. 

W. 

K 

S. 

V 

M. 

I. 

H. 

S 

C. 

M. 

K. 

E. 

M. 

M. 

J. 

E. 

H. 

S 

B 

W 

M. 

E. 

R. 

R 

A. 

Last Name Name: Line 1 

Aversano 

Baker 

Beisser 

Brody 

Chavis 

Cochran 

Conrad 

Deshpande 

Difino 

Dodson 

Edwards 

Harbinson 

Hedrick 

Jones 

Kellogg 

McFarland 

Mesiano 

Miguel 

Millar 

Moore 

Nichols 

Patterson 

Peterson 

Post 

Reynolds 

Roberts 

Sawyer 

Schinelli 

Shackelford 

St Martin 

Staats 

Storrie 

Terry 

Suffix 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

Organization Account 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 



2012 Mr. 

2012 Mr. 

2012 

2012 

Edward 

Patrick 

Emily 

Debbie 

Van Wesep 

Vernon 

Wilkins 

Williams 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

472795 

472795 

472795 

472795 



Create Date Create Time 

20121001 3:39:34 PM 

20121001 10:34:47 AM 

20121002 10:28:07 AM 

20121001 9:10:57 AM 

20121012 1:42:08 PM 

20121001 11:22:16 AM 

20121010 2:43:23 PM 

20121018 12:49:53PM 

20121002 8:28:05 AM 

20121001 7:47:05 AM 

20121010 2:32:01 PM 

20121016 10:27:42 AM 

20121001 10:58:10 AM 

20121001 11:04:56AM 

20121002 3:18:40 PM 

20121001 11:11:02 AM 

20121001 12:37:10PM 

20121014 4:43:56 PM 

20121001 3:30:43 PM 

20121016 1:59:00 PM 

20121002 9:16:23 AM 

20121003 9:52:39 AM 

20121001 3:11:27 PM 

20121016 7:54:53 AM 

20121001 10:54:37 AM 

20121016 3:58:20 AM 

20121001 12:43:32PM 

20121018 7:40:07 AM 

20121001 3:14:01 PM 

20121001 10:15:19 AM 

20121001 1:20:59 PM 

20121003 9:16:00 AM 

20121001 3:07:57 PM 



20121001 3:24:12 PM 

20121016 9:12:00 AM 

20121001 10:10:25 AM 

20121001 2:45:54 PM 



Campaign Year Prefix 

2012 

2012 Mr. 

2012 Mrs. 

2012 Ms 

2012 Ms. 

2012 

2012 Ms. 

2012 Mr. 

2012 

2012 

2012 

2012 Ms. 

2012 Ms. 

2012 Ms. 

First Name 

Adrienne 

John 

Debra 

Sarah 

Kala 

Lindsay 

Joan 

John 

Allison 

Samara 

Kathryn 

Judith 

Deborah 

Melissa 

Middle Name 

E 

C. 

R. 

Elizabeth 

V. 

A 

L 

A 

W. 

M. 

B 

Last Name 

Allison 

Boger 

Edge 

Gibson 

Glenn-Pruitt 

Knell 

Krause 

Orth 

Reid 

Reynolds 

Sabbeth 

Wegner 

Weissman 

Wood-Saltzman 

Suffix Name: Line 1 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

Organization Account 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

Create Date 

20121016 

20121010 

20121008 

20121010 

20121001 

20121012 

20121004 

20121009 

20121016 

20121015 

20121004 

20121016 

20121008 

20121005 

Create Time 

10:25:36 PM 

8:32:29 AM 

11:01:23 AM 

2:59:20 PM 

9:13:13 AM 

4:37:01 PM 

5:42:42 PM 

1:33:02 PM 

9:41:56 AM 

1:39:55 PM 

5:06:56 PM 

10:17:11 AM 

10:13:28 PM 

10:00:08 AM 



Campaign Year Prefix 

2012 Ms. 

2012 Ms. 

2012 Ms. 

2012 Mr. 

2012 Mrs. 

2012 

2012 Ms. 

2012 Ms. 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 Mrs. 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Ms 

First Name 

Francesca 

Barbara 

Margaret 

Martha 

Sandra 

Donna 

Terri 

Katelyn 

Stephen 

Elizabeth 

Andrea 

Tricia 

Susan 

Margaret 

Jill 

Emily 

Kristina 

Christine 

Middle Name 

E. 

L. 

R. 

L 
O. 

S 

M 

Last Name 

Allegri 

Eades 

Moore 

Stuckey 

Jones 

Nixon 

Saye 

Ander 

Brooks 

Garner 

Knowlton 

Maloney 

Martin 

Myers 

Shires 

Silverman 

Spurgin 

Stachowicz 

Suffix Name: Line 1 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

Organization Account 

472449 

472449 

472449 

472449 

706416 

706416 

706416 

472761 

472761 

472761 

472761 

472761 

472761 

472761 

472761 

472761 

472761 

472761 

Create Date 

20121003 

20121002 

20121001 

20121016 

20121016 

20121003 

20121002 

20121010 

20121001 

20121008 

20121010 

20121011 

20121001 

20121010 

20121016 

20121017 

20121016 

20121010 



Create Time 

2:26:35 PM 

8:37:28 AM 

4:01:23 PM 

12:07:47 PM 

8:25:41 AM 

11:38:04 AM 

12:13:08 PM 

8:34:14 AM 

10:44:59 AM 

11:31:56 AM 

3:42:45 PM 

11:40:21 AM 

9:34:57 AM 

10:46:42 AM 

7:25:50 AM 

4:39:53 PM 

8:45:31 AM 

11:39:41 AM 



Campaign Year Prefix 

2012 

2012 

2012 Dr. 

2012 Ms. 

2012 Dr 

2012 Dr. 

2012 

2012 

2012 

2012 

First Name 

Vicky 

Stephen 

Julie 

Stefanie 

Stephen 

Roy 

Kimberly 

Elizabeth 

Mollie 

Scott 

Middle Name 

H 

C. 

L. 

L 

M 

A 

F. 

Last Name 

Burriss 

Dedrick 

Dumond 

Ferreri 

Frye 

Hawke 

Hutter 

Patterson 

Scott 

Singleton 

Suffix Name: Line 1 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

Organization Account 

472696 

472696 

472696 

472696 

472696 

472696 

472696 

472696 

472696 

472696 

Create Date 

20121012 

20121004 

20121009 

20121017 

20121001 

20121003 

20121016 

20121016 

20121003 

20121016 



Create Time 

11:07:45 AM 

11:37:16 AM 

5:20:19 PM 

3:48:48 PM 

9:01:04 AM 

1:57:34 PM 

12:27:21 PM 

7:43:12 AM 

10:34:27 AM 

8:33:35 AM 



Campaign Year Prefix 

2012 Mr. 

2012 

2012 Ms 

First Name 

Bradford 

Abbas 

Tammy 

Middle Name 

C. 

D. 

Last Name 

Davis 

Piran 

Aycock 

Suffix Name: Line 1 

PLAN & CONST - ENGINEERING INFO SERVICES 

PLAN & CONST - ENGINEERING INFO SERVICES 

PLAN & CONST - FACILITIES PLANNING 

Organization Account 

471524 

471524 

471870 



Create Date 

20121015 

20121016 

20121004 

Create Time 

3:07:33 PM 

8:16:38 AM 

5:13:18 PM 



Campaign Year Prefix 

2012 Ms 

2012 Mr. 

2012 Mr. 

2012 Ms. 

2012 Mrs. 

2012 Mr. 

2012 

2012 

2012 Ms. 

2012 

2012 Mr. 

2012 Dr. 

2012 Mr. 

2012 Mrs. 

First Name 

Andrea 

Ni-Eric 

Jared 

Earleen 

Donna 

David 

Sally 

Laurie 

Mary 

Alpa 

Gregory 

Roberta 

David 

Katharine 

Middle Name 

D 

D. 

I. 

O. 

W 

H. 

Last Name Name: Line 1 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - CTR FOR DEVELOP SCIENCE 

PROVOST - CTR FOR FACULTY EXCELLENCE 

PROVOST - CTR FOR FACULTY EXCELLENCE 

PROVOST - CTR STUDY OF AMER SOUTH 

PROVOST - HEALTH AFFAIRS 

PROVOST - SCHOLARSHIPS & STUDENT AID 

PROVOST - SCHOLARSHIPS & STUDENT AID 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNIVERSITY REGISTRAR 

J 

E. 

C 

J. 

A. 

J. 

H. 

Felder 

Perkins 

Rosenberg 

Burch 

Bailey 

Kiel 

Greene 

Boudler 

Daniel 

Vaghani 

Gangi 

Kelly 

Stanek 

Robinson 

Suffix 

PROVOST - UNIVERSITY REGISTRAR 

PROVOST - WOMENS CENTER 

Organization Account 

472290 

472290 

472290 

471912 

925578 

925578 

471227 

471292 

472167 

472167 

472209 

472175 

472175 

470799 



Create Date Create Time 

20121002 4:51:34 PM 

20121016 9:39:52 AM 

20121016 1:25:43 PM 

20121002 2:11:54 PM 

20121001 12:28:58PM 

20121016 8:22:02 AM 

20121009 2:57:58 PM 

20121002 2:02:53 PM 

20121001 4:46:54 PM 

20121016 8:29:53 AM 

20121002 8:54:48 PM 

20121017 8:20:10 AM 

20121001 10:48:01 AM 

20121016 8:34:42 AM 



Campaign Year Prefix 

2012 Mr. 

2012 

2012 Mr. 

2012 Dr. 

2012 

2012 

2012 

2012 Ms. 

2012 

2012 Dr. 

2012 

2012 

2012 

2012 

2012 Mr. 

2012 Ms 

2012 Ms. 

2012 Mr. 

2012 Dr. 

2012 Ms. 

2012 

2012 

2012 Mr. 

2012 Miss 

2012 

2012 

2012 

2012 

2012 Ms. 

2012 Mr. 

2012 

2012 

2012 Ms. 

First Name 

David 

Christine 

John 

Michael 

Wanda 

Zhenfa 

Rebecca 

Sharon 

Kathryn 

Eugenia 

Cheryl 

Laura 

Kathryn 

Laura 

Jason 

Andrea 

Suzanne 

John 

Miriam 

Jacqueline 

Alice 

Kasey 

Karl 

Michelle 

David 

Sherry 

Diane 

Chantal 

Lori 

Paul 

Gerald 

Stephen 

Angelica 

Middle Name 

J 

L 

S. 

D. 

M 

R 

E. 

A 

A. 

E 

J. 

B 

K 

M. 

E. 

H. 

A. 

M 

P 

E. 

C 

S 

Last Name Suffix Name: Line 1 

Couper 

Kantner 

Preisser 

Aitken 

Bodnar 

Zhang 

Rohde 

Sullivan 

Wisniewski 

Eng 

Gerringer 

Linnan 

Jr. 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

- BIOSTATISTICS 

- BIOSTATISTICS 

- BIOSTATISTICS 

- ENVIRON SCIENCES & ENGI 

- ENVIRON SCIENCES & ENGI 

- ENVIRON SCIENCES & ENGI 

- EPIDEMIOLOGY 

- EPIDEMIOLOGY 

- EPIDEMIOLOGY 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH BEHAVIOR & HLTH EDUC 

- HLTH POLICY & ADMIN 

- HLTH POLICY & ADMIN 

- HLTH POLICY & ADMIN 

- MATERNAL & CHILD HEALTH 

- MATERNAL & CHILD HEALTH 

- MATERNAL & CHILD HEALTH 

- NC INST FOR PUBLIC HEALTH 

- NC INST FOR PUBLIC HEALTH 

- NUTRITION 

- NUTRITION 

- NUTRITION 

- PH LEADERSHIP PROGRAM 

- PH LEADERSHIP PROGRAM 

- PH LEADERSHIP PROGRAM 

- PH LEADERSHIP PROGRAM 

- SCHOOL OF PUBLIC HEALTH 

- SCHOOL OF PUBLIC HEALTH 

- SCHOOL OF PUBLIC HEALTH 

M 

N 

A. 

A. 

T 

P 

M. 

Moracco SCH 

Pearson SCH 

Smith SCH 

Biddle SCH 

Hobbs SCH 

Paul SCH 

Labbok SCH 

Quirk SCH 

Wertheimer SCH 

Decosimo SCH 

Umble SCH 

Collins SCH 

Heesacker SCH 

Roberts 

Calleson 

Donaghy 

Evarts 

Frellick 

Calleson 

Couch 

Figueroa 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

SCH PUB HLTH 

Organization Account 

472613 

472613 

472613 

472498 

472498 

472498 

472704 

472704 

472704 

472217 

472217 

472217 

472217 

472217 

472217 

472365 

472365 

472365 

472340 

472340 

472340 

472472 

472472 

472431 

472431 

472431 

471532 

471532 

471532 

471532 

472092 

472092 

472092 



2012 

2012 

2012 

2012 

2012 

2012 

MS. 

MS. 

Linda 

Helen 

Nicole 

Sherryl 

Barbara 

Barbara 

G Mitchell 

Nulty 

Rhoads 

Rhodes 

Rimer 

Wallace 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 

472092 

472092 

472092 

472092 

472092 

472092 



Create Date Create Time 

20121001 3:05:39 PM 

20121008 11:39:30AM 

20121001 7:27:22 PM 

20121016 8:24:18 PM 

20121012 11:29:36 AM 

20121016 10:12:48 AM 

20121005 11:38:38AM 

20121001 9:46:18 AM 

20121003 10:19:03 AM 

20121010 3:36:48 PM 

20121001 8:52:39 AM 

20121017 2:03:52 PM 

20121001 11:44:05AM 

20121017 1:22:24 PM 

20121008 9:49:49 AM 

20121002 10:20:42 AM 

20121009 7:01:32 PM 

20121017 9:59:10 AM 

20121009 1:15:31 PM 

20121001 9:07:08 AM 

20121016 3:40:26 PM 

20121016 9:15:22 AM 

20121001 10:48:26 AM 

20121012 9:32:44 AM 

20121003 8:39:02 AM 

20121018 1:52:17 PM 

20121009 1:59:02 PM 

20121009 12:52:09PM 

20121002 3:12:29 PM 

20121017 10:15:45 AM 

20121009 12:39:51PM 

20121017 11:15:53 AM 

20121002 8:46:25 AM 



20121015 12:58:03PM 

20121010 9:30:24 AM 

20121016 9:27:54 AM 

20121017 12:34:07PM 

20121008 7:33:24 PM 

20121010 10:41:52 AM 



Campaign Year Prefix First Name 

2012 Margaret 

2012 Ms. Phyllis 

2012 Mr. Alan 

2012 Mrs Robin 

2012 Laurie 

2012 Lindsay 

2012 Mrs C 

2012 Ms. Stephanie 

2012 Ms. Ellen 

2012 Ms. Pam 

2012 Julie 

2012 Maria 

2012 Ms. Charlotte 

2012 Dr Barbara 

2012 Miss Susan 

Middle Name 

A. 

R 

L. 

T. 

W 

M. 

Last Name Name: Line 1 

RESEARCH - RENAISSANCE COMPUTING INST 

RESEARCH - SHEPS CTR FOR HLTH SERV 

T 

Wesley 

Blackwell 

Ellis 

Gilliam 

Leadbetter 

McCall 

Mitchell 

Pierson 

Shanahan 

Silberman 

Stevens 

Tobin 

Williams 

Entwisle 

Libby 

Suffix 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - SHEPS CTR FOR HLTH SERV 

RESEARCH - VC FOR RESEARCH 

RESEARCH - VC FOR RESEARCH 

Organization Account 

471615 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

471995 

471995 



Create Date Create Time 

20121001 4:31:09 PM 

20121001 6:56:41 AM 

20121016 8:07:59 AM 

20121015 7:10:45 PM 

20121011 9:01:36 AM 

20121015 12:06:22PM 

20121001 10:21:48 AM 

20121008 3:41:54 PM 

20121018 2:43:57 PM 

20121010 10:46:22 AM 

20121008 5:23:58 PM 

20121016 8:25:50 AM 

20121012 9:14:19 AM 

20121001 7:43:38 AM 

20121009 9:21:48 PM 



Campaign Year Prefix First Name 

2012 Ms. Jo 

2012 Ms. Stephanie 

2012 Mr. Winston 

2012 Ms. Monica 

2012 Dr. Trevy 

2012 Mr. Paul 

2012 Ms. Jan 

Middle Name 

Ellen 

W. 

C. 

Last Name 

Bass 

Brown 

Cavin 

Hill 

McDonald 

O’Connor 

Yopp 

Suffix Name: Line 1 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 



Organization Account Create Date Create Time 

472480 20121002 9:40:13 AM 

472480 20121001 9:33:31 AM 

472480 20121002 10:18:19 AM 

472480 20121001 9:48:17 AM 

472480 20121016 10:23:11 AM 

472480 20121002 1:03:31 PM 

472480 20121001 3:53:29 PM 



Campaign Year Prefix 

2012 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 

2012 Mr. 

2012 

2012 

2012 Mrs. 

2012 Ms. 

First Name 

Grace 

Joanne 

Steven 

Thaddaeus 

Kathy 

Jennifer 

John 

Jillian 

M. 

Jamie 

Jennifer 

Middle Name Last Name Name: Line 1 

E 

S. 

H. 

A 

D 

L 

D. 

S 

T 

G. 

S 

Oran 

Caye 

Day 

Edwards 

Johnson 

McEntire 

McMahon 

Molee 

Palmer 

Swaine 

Vaughn 

Suffix 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

Organization Account 

1093004 

472670 

472670 

472670 

472670 

472670 

472670 

472670 

472670 

472670 

472670 



Create Date Create Time 

20121018 1:31:10 PM 

20121010 12:22:58PM 

20121010 10:43:18 AM 

20121010 12:48:16PM 

20121010 3:15:15 PM 

20121002 3:24:42 PM 

20121005 10:11:06 AM 

20121010 11:59:38 AM 

20121017 10:21:54 AM 

20121001 10:10:27 AM 

20121002 1:55:33 PM 



Campaign Year Prefix 

2012 Mr. 

2012 Mrs 

2012 Mr. 

2012 Mrs. 

2012 

2012 Ms. 

2012 Mr. 

2012 

2012 Ms. 

2012 Dr 

2012 

2012 

2012 

2012 

2012 Dr. 

2012 

2012 Mr. 

2012 Dr. 

2012 Dr. 

2012 

2012 

2012 Mrs 

2012 Ms. 

2012 Ms. 

2012 

2012 Dr. 

2012 

2012 Dr. 

2012 Dr. 

2012 

2012 

2012 Mr. 

2012 

First Name 

Andrew 

Paula Sue 

Cleibe 

Karen 

Joyce 

Lisa 

Richard 

Crystal 

Jennifer 

Myungsa 

Lakhesh 

Natalie 

Amanda 

Michael 

Leslie 

Richard 

Richard 

Rebecca 

Erika 

Lori 

Aime 

Ermine 

Anne 

Caroline 

Ryan 

Hyman 

Robert 

Sidney 

William 

Christine 

Kevin 

David 

Kelly 

Middle Name 

W. 

W. 

L 

N 

L 

R 

H 

J 

V. 

V. 

L 

E. 

S. 

C 

V. 

BM 

E. 

D 

B. 

S. 

C. 

E. 

A 

J 

D. 

B 

Last Name Suffix 

Berner 

Isley 

Souza 

Stallings 

Besheer 

Domby 

Segal 

Taylor 

Womack 

Kang 

Khullar 

Miller 

Chang 

Lafferty 

Parise 

Wolfenden 

Goldberg 

Pretzel 

Wittchen 

Boice 

Mitchell 

Cupid-Hastings 

Froment 

Jennette 

Madanick 

Muss 

Sandier 

Smith Jr 

Whitehead 

Williams 

Biese 

Potenziani 

Fedoriw 

Name: Line 1 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - ALCOHOL STUDIES CTR 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOMEDICAL ENGINEERING 

SCH MEDICINE - CAROLINA INST FOR DD 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - DEPARTMENT OF MEDICINE 

SCH MEDICINE - EMERGENCY MEDICINE 

SCH MEDICINE - EMERGENCY MEDICINE 

SCH MEDICINE - FAMILY MEDICINE 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mrs. 

Ms. 

Ms. 

Ms. 

Mr. 

Dr. 

Ms. 

Ms 

Dr 

Mr. 

Ms. 

Ms. 

Ms. 

Dr. 

Ms. 

Ms. 

Bradley 

Brigitte 

Gary 

Deborah 

Debra 

Linda 

Karen 

Jennifer 

Eugene 

Brenda 

Virginia 

Cynthia 

Jennifer 

Barbara 

Lisa 

Nancy 

Rosann 

Siobhan 

Pamela 

Anna 

Ronald 

Janice 

Sarah 

Elizabeth 

Tangi 

Gregory 

Wui 

Jessica 

Julia 

Mara 

Raul 

Barry 

Joellen 

Robin 

F. 

M 

K. 

C 

L 

M. 

A 

A 

L 

L. 

D 

K 

M. 

C 

M 

T 

C 

C. 

K. 

T. 

B 

Y 

D 

K. 

L 

R. 

H 

A 

F. 

Wilson 

Allard 

Clark 

Byrd 

Powers 

Raftery 

Stone 

Blair 

Bober 

Denzler 

Miller 

Reilly 

Turner 

Welanetz 

Best 

Fisher 

Farber 

O’connor 

Fogleman 

Herman-Giddens 

Knight 

Wereszczak 

Wright 

Clarke 

Covington 

Beasley 

Chong 

Cote 

Fielding 

Buchbinder 

Necochea 

Saunders 

Buckio 

Robinson 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - FAMILY MEDICINE 

MEDICINE - GASTROINT BIO & DIS CTR 

MEDICINE - GASTROINT BIO & DIS CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - MEDICAL EDUCATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MICROBIOLOGY & IMMUNOLOGY 

MEDICINE - MICROBIOLOGY & IMMUNOLOGY 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PHARMACOLOGY 

MEDICINE - PHARMACOLOGY 

MEDICINE - PSYCHIATRY 

MEDICINE - RADIOLOGY 

MEDICINE - RADIOLOGY 

MEDICINE - RADIOLOGY 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SURGERY 

MEDICINE - SURGERY 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

Erin 

Teresa 

Gladys 

Kirsten 

Leslie 

Kristen 

Trina 

M 

A 

A 

M 

S 

B 

Bevier 

Martin 

Williams 

Nyrop 

Powell 

Bickford 

Pugh 

SCH MEDICINE - TEACCH DIV 

SCH MEDICINE - TEACCH DIV 

SCH MEDICINE - TEACCH DIV 

SCH MEDICINE - THURSTON ARTHRITIS RES 

SCH MEDICINE - TRACS INSTITUTE 

SCH MEDICINE - UNC KIDNEY CENTER 

SCH MEDICINE - UNC KIDNEY CENTER 



Organization Account Create Date Create Time 

477182 20121002 11:11:08 AM 

477182 20121010 11:49:36AM 

477182 20121002 4:46:08 AM 

477182 20121001 12:08:09PM 

477216 20121016 6:52:23 AM 

477422 20121001 2:20:35 PM 

477422 20121004 7:26:37 AM 

477422 20121009 2:30:33 PM 

477422 20121009 4:30:59 PM 

477349 20121001 5:39:36 AM 

477349 20121001 8:47:35 AM 

477349 20121001 10:10:51 AM 

477414 20121001 9:35:13 AM 

477414 20121001 10:03:55 AM 

477414 20121001 10:41:54 AM 

477414 20121017 12:16:45PM 

477125 20121016 12:56:52PM 

477240 20121002 6:49:58 AM 

477406 20121001 10:43:04 AM 

503177 20121016 9:04:42 AM 

503177 20121018 1:02:22 PM 

477752 20121001 10:02:34 AM 

477752 20121001 8:17:48 AM 

477752 20121001 11:26:12AM 

477752 20121004 10:16:14 AM 

477752 20121016 3:33:08 PM 

477752 20121003 3:53:27 PM 

477752 20121012 6:05:21 PM 

477752 20121008 12:28:11PM 

477752 20121002 10:24:39 AM 

477315 20121011 5:55:33 PM 

477315 20121016 9:41:24 AM 

477430 20121016 8:04:10 AM 



477430 20121004 10:44:52 AM 

477273 20121011 1:18:46 PM 

477273 20121016 9:46:38 AM 

476986 20121008 1:06:03 PM 

476986 20121001 8:47:27 AM 

476986 20121001 9:28:59 PM 

477109 20121001 5:49:56 AM 

477471 20121001 9:29:10 AM 

477471 20121001 10:21:01 AM 

477471 20121016 10:20:06 AM 

477471 20121012 9:13:02 AM 

477471 20121018 3:41:19 PM 

477471 20121016 11:47:14AM 

477471 20121002 11:19:18 AM 

477380 20121001 8:36:24 AM 

477380 20121016 9:05:52 AM 

477497 20121001 3:30:46 PM 

477497 20121003 9:48:30 AM 

477513 20121010 2:51:23 PM 

477513 20121016 6:46:48 PM 

477513 20121003 2:00:15 PM 

477513 20121003 9:55:35 AM 

477513 20121001 9:34:19 AM 

477398 20121009 1:37:40 PM 

477398 20121016 8:52:19 AM 

477505 20121002 11:27:22 AM 

477364 20121008 6:28:59 PM 

477364 20121001 9:51:10 AM 

477364 20121005 1:43:06 PM 

477158 20121001 6:21:52 PM 

477158 20121001 10:20:01 AM 

477158 20121016 9:55:37 AM 

477463 20121010 8:14:27 PM 

477463 20121015 4:47:17 PM 



477489 20121001 10:22:26 AM 

477489 20121016 4:58:42 PM 

477489 20121016 3:44:26 PM 

477166 20121016 9:34:25 AM 

942037 20121016 7:12:16 AM 

476994 20121001 11:31:41 AM 

476994 20121002 10:09:33 AM 



Campaign Year Prefix 

2012 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 Mrs. 

2012 Mr. 

2012 

2012 

2012 Ms 

2012 Ms. 

2012 

2012 Mr. 

2012 

2012 Ms. 

2012 Ms. 

2012 Mr. 

2012 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 

2012 Ms 

2012 

2012 

First Name 

Kelli 

Joyce 

Aaron 

Erik 

Kathryn 

Deborah 

Michael 

Amy 

Larry 

Joanna 

Audra 

Elizabeth 

Orville 

Christy 

Suzanne 

Laura 

Gary 

Katherine 

Jeffrey 

Richard 

Timothy 

Karen 

Christy 

Blakely 

Bettina 

Middle Name 

M 

M 

H 

J. 

D. 

P 

M 

M. 

R. 

S 

E. 

R. 

A. 

G 

C. 

A. 

J. 

Last Name Suffix Name: Line 1 

Raker STUDENT AFF 

Roberts STUDENT AFF 

Bachenheimer STUDENT AFF 

Hunter STUDENT AFF 

Bartholomew STUDENT AFF 

Bousquet STUDENT AFF 

Cherry STUDENT AFF 

Gauthier STUDENT AFF 

Hicks STUDENT AFF 

Luke 

Slavin 

Stewart 

Angle 

Dunston 

Harbour 

Lane 

Miller 

Nobles 

Sackaroff 

Steele 

Stiles 

Thompson 

Walker 

Williamson 

Shuford 

- CAMPUS HEALTH SERVICES 

- CAMPUS HEALTH SERVICES 

- DEAN OF STUDENTS OFFICE 

- DEAN OF STUDENTS OFFICE 

- HOUSING & RES EDUCATION 

- HOUSING & RES EDUCATION 

- HOUSING & RES EDUCATION 

- HOUSING & RES EDUCATION 

- HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

SERVICES 

SERVICES 

SERVICES 

SERVICES 

SERVICES 

SERVICES 

SERVICES 

SERVICES 

SERVICES 

SERVICES 



Organization Account Create Date Create Time 

472647 20121001 10:05:13 AM 

472647 20121001 10:39:14 AM 

471219 20121001 5:14:32 PM 

471219 20121017 10:48:24 AM 

472282 20121001 1:15:09 PM 

472282 20121008 8:31:30 AM 

472282 20121016 8:55:53 AM 

472282 20121003 6:05:47 PM 

472282 20121006 9:26:16 AM 

472282 20121016 9:22:50 AM 

472282 20121015 1:26:59 PM 

472282 20121016 8:51:14 AM 

471706 20121004 1:53:46 PM 

471706 20121003 3:49:18 PM 

471706 20121004 8:34:54 AM 

471706 20121003 12:16:34PM 

471706 20121001 7:53:48 AM 

471706 20121004 4:49:47 PM 

471706 20121008 10:06:53 AM 

471706 20121008 9:24:31 AM 

471706 20121003 12:26:21 PM 

471706 20121003 8:37:54 AM 

471706 20121003 11:04:30AM 

471706 20121004 9:56:56 AM 

472001 20121017 3:24:19 PM 



Campaign Year Prefix First Name 

2012 Mrs Rebecca 

2012 Ms. Claire 

2012 Ms. Tricia 

2012 Ms. Darlene 

2012 Mrs. Tanya 

2012 Ann 

2012 Ms Lydia 

2012 Ms. Andrea 

2012 Jarod 

2012 Jordan 

2012 Mr. Gary 

2012 Natalie 

2012 Dr. Susan 

2012 Ms. Robin 

2012 Ms Jennifer 

2012 Ms. Connie 

Middle Name 

B 

R. 

L. 

B 

T. 

G. 

M 

R 

D 

M. 

M 

K. 

A. 

M. 

J. 

Last Name 

Bramlett 

Cusick 

Daisley 

Gooch 

Moore 

Murphy 

Perez 

Sobbe 

Sutphin 

Sutton 

Tinker 

Vizuete 

Anderson 

Copley 

Fusco 

Walker 

Suffix Name:Line1 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

Organization Account 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472308 

472308 

472308 

472308 



Create Date Create Time 

20121001 2:40:48 PM 

20121016 12:03:59PM 

20121011 2:38:14 PM 

20121002 11:06:19 AM 

20121016 4:10:14 PM 

20121003 4:02:36 PM 

20121001 8:56:05 AM 

20121017 10:17:43 AM 

20121010 11:32:55 AM 

20121017 2:03:15 PM 

20121003 2:51:56 PM 

20121010 12:13:27PM 

20121011 9:33:10 AM 

20121017 1:52:21 PM 

20121003 2:55:21 PM 

20121012 10:08:36 AM 



Campaign Year Prefix First Name 

2012 Ms. Latoya 

2012 Kevin 

2012 Joshua 

2012 Elizabeth 

2012 Mr. John 

2012 Lila 

2012 Dianne 

2012 Mr. Gary 

Middle Name Last Name Name: Line 1 

Horton 

Seitz 

Kastrinsky 

Snipes 

Medlin 

Roenigk 

Ware-Furlow 

Maynard 

Suffix 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 

VC FIN - FINANCE COMM & TRAINING 

VC FIN - PAYROLL SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 

Organization Account 

470872 

470872 

817510 

663161 

471961 

471961 

471961 

471888 



Create Date Create Time 

20121001 8:39:20 AM 

20121016 8:32:56 AM 

20121016 1:10:31 PM 

20121015 8:19:07 AM 

20121018 3:30:51 PM 

20121001 8:23:26 AM 

20121002 12:51:17PM 

20121008 8:37:56 AM 



Campaign Year Prefix 

2012 Dr. 

2012 Ms. 

2012 

2012 

2012 

2012 Mrs. 

2012 

2012 

2012 Ms. 

2012 Mrs. 

2012 Ms. 

2012 Dr. 

2012 

2012 Dr. 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 

2012 Mr. 

2012 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 

First Name 

Janine 

Irene 

Richard 

Zahra 

Deborah 

Elizabeth 

Amelia 

Dorothy 

Jeannette 

Adis 

Janet 

Sharon 

Barbara 

Hsiao-Chuan 

Gwen 

Noreen 

Jean 

Carol 

LAURA 

Todd 

William 

Barbara 

Timothy 

Kristi 

Diane 

Blair 

Brigid 

Lawson 

Middle Name 

L. 

M. 

J 

L 

H. 

K 

M 

S 

J 

A. 

Last Name Suffix 

Barden-O’Fallon 

Handlon 

O’Hara 

Reynolds 

Ussery 

Wilkes VC 

Barksdale-Patterson VC 

Gillaspy VC 

Laboy VC 

Liy VC 

Misenheimer VC 

Ringwalt VC 

Sims VC 

Tien VC 

Van Ark VC 

Yazejian 

Justice 

Martell 

SANDT 

Szcodronski 

Taylor 

Griese 

Kuhn 

Laan 

Towle 

Lasky 

Poole 

Powell 

Name: Line 1 

VC RESEARCH - CAROLINA POPULATION CTR 

VC RESEARCH - CAROLINA POPULATION CTR 

VC RESEARCH - CAROLINA POPULATION CTR 

VC RESEARCH - CAROLINA POPULATION CTR 

VC RESEARCH - CAROLINA POPULATION CTR 

RESEARCH - CAROLINA POPULATION CTR 

RESEARCH - FPG CHILD DEVELOP INST 

RESEARCH - FPG CHILD DEVELOP INST 

RESEARCH - FPG CHILD DEVELOP INST 

RESEARCH - FPG CHILD DEVELOP INST 

RESEARCH - FPG CHILD DEVELOP INST 

RESEARCH - FPG CHILD DEVELOP INST 

RESEARCH - FPG CHILD DEVELOP INST 

RESEARCH - FPG CHILD DEVELOP INST 

RESEARCH - FPG CHILD DEVELOP INST 

VC RESEARCH - FPG CHILD DEVELOP INST 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 

VC RESEARCH - OFC OF SPONSORED RESEARCH 

VC RESEARCH - OFC OF SPONSORED RESEARCH 

VC RESEARCH - OFC OF SPONSORED RESEARCH 



Organization Account Create Date Create Time 

472605 20121015 1:17:22 PM 

472605 20121005 10:21:10 AM 

472605 20121018 1:04:21 PM 

472605 20121009 11:26:30 AM 

472605 20121016 1:54:14 PM 

472605 20121011 10:46:39 AM 

472787 20121018 11:25:13AM 

472787 20121017 10:47:40 AM 

472787 20121008 11:41:09 AM 

472787 20121008 11:40:14AM 

472787 20121015 5:07:16 PM 

472787 20121016 10:20:36 AM 

472787 20121015 8:44:25 AM 

472787 20121010 1:45:07 PM 

472787 20121010 10:15:52 AM 

472787 20121001 10:36:11 AM 

472191 20121001 11:56:22AM 

472191 20121001 8:52:35 AM 

472191 20121012 10:57:14 AM 

472589 20121016 7:46:13 AM 

472589 20121017 1:45:23 PM 

471607 20121018 11:33:37AM 

471607 20121010 3:35:08 PM 

471607 20121016 2:52:20 PM 

471607 20121018 10:12:54 AM 

472415 20121005 7:51:00 AM 

472415 20121003 12:55:52 PM 

472415 20121002 12:02:24 PM 



Divison/Institute/O 
2011 Donors 2011Emps 2011Part% 2011Totals 2012 Donors 2012 Emps 2012 Part% 2012Totals %of2011 Acct# 

ffice 

A&S - ACADEMIC 

ADVISING 3120 30 33 91% $3,903 5 36 14% $390 10% 472134 

A&S - AFRICAN & 

AFRICAN-AMER 

STUDIES 3287 5 23 22% $945 1 20 5% S180 19% 471631 

A&S - AMERICAN 

STUDIES 3226 2 12 17% $240 2 10 20% $180 ?5% 471383 

A&S - 

ANTHROPOLOGY 

3284 5 36 14% $2,020 1 33 3% $480 24% 472084 

A&S - APPLIED 

SCIENCES 3232 0 1 0% SO 0 1 0% SO 0% 470484 

A&S- ART 3204 3 36 8% $672 0 28 0% SO 0% 471979 

A&S - ARTS & 

HUMANITIES 

INSTITUTE 3211 5 5 100% $580 5 5 100% $470 81% 471052 

A&S - ARTS & SCI 

INFO SERVICES 3231 0 23 0% SO 7 23 30% $889 0% 471920 

A&S - ASIAN 

STUDIES 3252 0 35 0% SO 2 31 6% $180 0% 471854 

A&S- BIOLOGY 3267 4 97 4% $2,610 0 92 0% SO 0% 472654 

A&S - CAROLINA 

ASIA CENTER 3237 0 3 0% SO 1 3 33% $60 0% 663153 

A&S - CHEMISTRY 

3265 9 95 9% $6,810 3 93 3% $2,460 36% 472621 

A&S - CITY & 

REGIONAL 

PLANNING 3288 3 19 16% $798 0 17 0% SO 0% 471805 

A&S - CLASSICS 

3220 5 15 33% $4,680 1 12 8% $1,500 32% 471680 



A&S - 

COMMUNICATION 

STUDIES 3215 

A&S - COMPUTER 

SCIENCE 3276 

A&S - CTR STUDENT 

SUCCESS-ACAD 

COUNSELIN 3214 

A&S - DEANS OFFICE 

3201 

A&S - DRAMATIC 

ART 3207 

A&S - ECONOMICS 

3289 

A&S- ENGLISH & 

COMP LIT 3225 

A&S - 

ENVIRONMENT& 

ECOLOGY 3264 

A&S - EUROPEAN 

STUDIES 3216 

A&S - EXERCISE & 

SPORT SCIENCE 

3292 

A&S - G EC 

BUILDING 

OPERATIONS 3261 

A&S - GEOGRAPHY 

3290 

3 37 8%     $27S 0 34 0% SO     0% 472183 

5 62 8% $3,550 1 57 2% $720 20% 472522 

3 14 21% $504 2 17 12% $274 54% 470708 

11 40 28% $3,204 8 38 21% $1,999 62% 472027 

7 23 30% S1,066 2 24 8% S399 37% 472035 

9 36 25% S5,148 1 32 3% S120 2% 472241 

22 90 24% S8,775 21 83 25% S6,020 69% 472530 

1 4 25% S90 0 4 0% S0 0% 470641 

3 5 60% S220 0 5 0% So 0% 471078 

14 57 25% $1,102 30 50 60% $1,995 181% 472373 

0 2 0% $0 0 2 0% $0 0% 1079813 

0 26 0% $0 0 27 0% $0 0% 471813 

A&S - GEOLOGICAL 

SCIENCES 3268 2 17 12% $1,800 1 16 6% $600 33% 471649 



A&S - GERMANIC 

LANGUAGES 3229 4 22 18% S1,680 0 20 0% S0 0% 471490 

A&S - GLOBAL 

STUDIES 3135 0 4 0% S0 0 4 0% S0 0% 1079821 

A&S- HISTORY 3291 19 55 35% .~7,460 3 54 6% .~720 10% 472399 

A&S- HONORS 3203 1 9 11% S60 1 8 13% S120 200% 471581 

A&S - HUMANITIES 

& HUMAN VALUES 

3221 

A&S - INST FOR 

STUDY OF 

AMERICAS 3251 

A&S - LEARNING 

CENTER 3235 

A&S - LINGUISTICS 

3228 

A&S - MARINE 

SCIENCES 3262 

A&S - 

MATHEMATICS 

3282 

A&S - M I D EAST & 

MUSLIM CIV CTR 

3240 

A&S - MUSIC 3212 

A&S - NAVAL 

SCIENCE 3298 

A&S - PEACE WAR & 

DEFENSE 3206 

A&S - PHILOSOPHY 

3238 

6 5 120% .~469 3 7 43% .~308 66% 471169 

2 3 67% .~720 1 3 33% .~50 7% 817908 

0 5 0% SO 1 5 20% S60 0% 470815 

2 8 25% .~620 0 6 0% .~0 0% 471300 

2 20 10% .~1,312 0 21 0% .~0 0% 471862 

12 46 26% .53,900 7 38 18% .52,505 64% 472357 

0 2 0% .~0 0 2 0% .~0 0% 1079847 

9 41 22% .51,915 1 42 2% .5120 6% 472233 

2 2 100% .~20 0 2 0% .~0 0% 470500 

0 1 0% $0 0 1 0% $0 0% 470518 

8 27 30% .~4,160 0 21 0% .~0 0% 471987 



A&S - PHYSICS & 
ASTRONOMY 3270 13 57 23% $16,330 0 54 0% S0 0% 472381 

o 13 0% SO 0 15 0% SO 0% 1079862 

i0 46 22% $5,794 ii 43 26% $6,595 114% 472274 

i0 82 12% $4,270 4 82 5% SI, IO0 26% 472555 

0 1 0% SO 2 1 200% $330 0% 470534 

6 21 29% $6,348 2 19 11% $4,308 68% 471508 

6 20 30% $9,980 1 14 7% $600 6% 471656 

A&S - PLAYMAKERS 

REPERTORY 8915 

A&S - POLITICAL 

SCIENCE 3294 

A&S - PSYCHOLOGY 

3258 

A&S - 

PSYCHOMETRIC LAB 

5235 

A&S - PUBLIC 

POLICY 3279 

A&S - RELIGIOUS 

STUDIES 3241 

A&S - RESEARCH 

LABS OF 

ARCHAEOLOGY 

3286 

A&S - ROMANCE 

LANGUAGES 3244 

1 3 33% S120 2 4 50% S185 154% 470831 

19 71 27% $2,740 ii 62 18% $2,316 85% 472456 

A&S - SLAVIC EURAS 

& E EUR CTR 3249               0 3 0% SO 0 3 0% SO 0% 470849 

A&S - SOCIOLOGY 

3296 6 29 21% $2,388 2 23 9% $600 25% 472142 

A&S - STATISTICS & 

OPERATIONS RES 

3278 4 25 16% $2,400 0 23 0% SO 0% 471938 

A&S - STU DY 

ABROAD 3266 0 17 0% SO 0 17 0% SO 0% 471599 



A&S - 

UNDERGRADUATE 

EDUCATION OFFICE 

3219 

A&S - 

UNDERGRADUATE 

RESEARCH 3236 

A&S - URBAN 

STUDIES 5215 

A&S - WOMENS 

STUDIES 3283 

A&S - WRITING 

CENTER 3234 

ATHLETICS 

CAM P SVC - 

AIRPORT 8952 

CAMP SVC - ASSOC 

VC CAMPUS 

SERVICES 2223 

CAMP SVC - AUXIL 

ENTERPRISES-GEN 

ADM 8120 

CAM P SVC - 

BUILDING SERVICES 

7150 
CAM P SVC - 

BUSINESS 

OPERATIONS 7130 

CAMP SVC - DESIGN 

& CONSTRUCTION 

SVCS 7160 

1 7 14% $30 1 7 14% $120 400% 470690 

0 2 0% $0 1 2 50% $480 0% 470542 

3 16 19% $630 0 15 0% SO 0% 471326 

1 9 11% .5240 1 9 11% .5300 125% 471177 

0 5 0% SO 1 4 25% $60 0% 1079870 

55 237 23% .510,336 15 236 6% .51,995 19% 472811 

0 1 0% SO 0 1 0% SO 0% 470716 

7 

14 

17 

29 

242 

54 

87 

50% 

24% 

6% 

31% 

1% 

$264 

$2,155 

S2,280 

S702 

$260 

29 

246 

59 

84 

50% 

17% 

1% 

8% 

2% 

S130 

S1,550 

$480 

$1,384 

S85 

49% 

72% 

21% 

197% 

33% 

470724 

471565 

674333 

818542 

620534 



CAMP SVC - ENERGY 

MANAGEMENT 

7170 

CAMP SVC - ENERGY 

SERVICES 8130 

CAM P SVC - 

ENVIRONMENT 

HEALTH & SAFETY 

2371 

CAM P SVC - 

FACILITIES SERVICES 

DIVISION 7110 

CAM P SVC - 

GROUNDS SERVICES 

7140 

CAM P SVC - 

HOUSEKEEPING 

7215 & 7120 

CAM P SVC - 

LAUNDRY 

DEPARTMENT 8931 

CAM P SVC - 

PRINTING & 

DUPLICATING 8515 

CAMP SVC - PUBLIC 

SAFETY 7602 

17 

7 

3 

21 

53 

15 

139 

42 

15 

77 

357 

13% 

12% 

17% 

20% 

27% 

15% 

100% 

$265 

$5,856 

$1,635 

$1,270 

$980 

$3,208 

$130 

4 

11 

136 

45 

13 

69 

397 

0% 

4% 

4% 

31% 

0% 

0% 

100% 

$0 

$1,600 

$440 

$529 

0 

11 

18 0% $0 0% 

$0 

79 14%    $1,165 92 1% 

$0 

$130 

$0 

$210 

0% 

27% 

27% 

42% 

0% 

0% 

100% 

0% 

18% 

1079896 

472720 

472266 

472803 

674325 

470559 

470732 

472464 

472563 



CAMP SVC - PUBLIC 

SAFETY HOUSING 

SECURIT 8230 

CAMP SVC - PUBLIC 

SAFETY TRANS & 

PARKING 8986 

CAMP SVC - QUAIL 

ROOST 8942 

CAM P SVC - 

STUDENT STORES 

All Depts. 

CAMP SVC- UNC 

ONE CARD 8121 

CHANCELLOR - 

ALU M N I ASSOC 

OFFICE 2304 

CHANCELLOR - 

CAROLINA COUNTS 

2205 

CHANCELLOR - 

EQUAL 

OPPORTUNITY - 

ADA OFF 2225 

CHANCELLOR - 

FAC U LTY 

GOVERNANCE 2318 

CHANCELLOR - 

INNOVATION & 

ENTREPRENEUR 

2206 

0 

5 

0 

5 

4 

16 

0 

4 

80 

47 

0% 

6% 

0% 

11% 

80% 

200% 

100% 

20% 

50% 

0% 

S0 

S5o3 

So 

$3,238 

$360 

$240 

$1,8oo 

So 

4 

18 

4 

99 

46 

lO 

0% 

4% 

0% 

39% 

80% 

0% 

0% 

0% 

0% 

0% 

SO 

$384 

So 

So 

So 

So 

So 

So 

76% 

0% 470989 

472639 

0% 1079904 

471094 

471102 

0% 471334 

0% 1079979 

0% 470930 

0% 470765 

0% 1079995 

112% 

104% 



CHANCELLOR - 

INTERNAL AUDIT 

2254 

CHANCELLOR - 

OFFICE OF THE 

CHANCELLOR 2201 

CHANCELLOR - UNIV 

OMBUDS OFFICE 

2204 

CHANCELLOR - 

UNIVERSITY 

COUNSEL 2213 

CIO - INFORMATION 

TECHNOLOGY SVCS 

3103 

CIO - RESEARCH 

COMPUTING CTR 

2264 

CONT EDU - NC 

SCHOOL ATH LETIC 

ASSOC 

FAC PLAN & CONST - 

CONSTRUCTION 

MGMT 2374 

4 

7 

57% $1,316 57% 

11 64% 

O% 

$1,420 

$0 

4 

25% 

O% 

$1,350 

$760 

$0 

5 

67 

4 

18 

378 

15 

28% 

18% 

27% 

O% 

$3,950 

$27,061 

$2,640 

$0 

4 

69 

4 

24 

339 

15 

17% 

20% 

27% 

O% 

$310 

$20,919 

$1,430 

$0 

103% 

54% 

O% 

8% 

77% 

54% 

O% 

471185 

471474 

1080035 

471714 

471409 

1092998 

471722 

1 8 13% $240 2 7 29% $390 163% 471516 

GRADUATE SCHOOL 11 22 50% $1,097 10 25 40% $1,005 92% 471847 

HUMAN 

RESOURCES 31 69 45% $9,690 24 79 30% $3,355 35% 472506 

KENAN-FLAGLER 

BUSINESS SCHOOL 138 287 48% $48,448 81 295 27% $25,801 53% 472795 



LIBRARIES - HEALTH 

SCIENCES LIBR 5525 

LIBRARIES - LAW 

LIBRARY 5520 

LIBRARIES - TRI RES 

LIBRARY NETWORK 

5507 

LIBRARIES - 

UNIVERSITY 

LIBRARY 5505 

PLAN & CONST - 

ENGINEERING INFO 

SERVICES 2372 

PLAN & CONST - 

FACIL PLANNING & 

CONST 2370 

PLAN & CONST - 

FACI LITI ES 

PLANNING 2373 

PROVOST - 

ACADEMIC AFFAIRS 

3101 

PROVOST - 

ACKLAND ART 

MUSEUM 3105 

PROVOST - 

ADMISSIONS 2432 

PROVOST - 

AMERICAN INDIAN 

CTR 3133 

PROVOST - APPLES 

3148 

13 

12 

43 

8 

4 

5 

3 

56 

21 

4 

239 

10 

12 

23% 

57% 

O% 

18% 

80% 

67% 

42% 

33% 

$0 

$12,848 

$3,134 

$1,370 

$1,408 

$3,110 

2O 

51 

19 

227 

10 

10 

12% 

26% 

167% 

9% 

70% 

10% 

50% 

O% 

$1,420 

$4,923 

$1,909 

$364 

$810 

$0 

49% 

40% 

O% 

38% 

61% 

27% 

58% 

O% 

472449 

706416 

1093020 

472761 

471524 

471003 

471870 

471458 

2 21 10% $730 0 20 0% $0 0% 471748 

25 44 5?% $3,986 16 43 3?% $3,504 88% 4?2290 

0 2 0% $0 0 2 0% $0 0% 1092840 

0 0 0% $0 0 0 0% $0 0% 1092832 



PROVOST - ASSOC 

PRV ACAD 

INITIATIVES-UBC 

3102 

PROVOST - 

CAROLINA CTR 

PUBLIC SVC 3119 

PROVOST - CTR FOR 

DEVELOP SCIENCE 

3140 

PROVOST - CTR FOR 

FAC U LTY 

EXCELLENCE 3131 

PROVOST - CTR 

STUDY OF AMER 

SOUTH 3145 

PROVOST - 

DIVERSITY/M U LTIC 

ULTURE AFF 2224 

PROVOST- EXEC 

DIRECTOR FOR THE 

ARTS 3146 

PROVOST- HEALTH 

AFFAIRS 4101 

PROVOST- HUNT 

INSTITUTE 3132 

PROVOST- INST 

RESEARCH & 

ASSESSMENT 2315 

PROVOST- INTERL 

STUDENT & 

SCHOLAR SVCS 2445 

0 

6 

3 

4 

14 

0% 

100% 

21% 

$0 

$385 

$672 10 

0% 

0% 

10% 

$0 

$0 

$i0 

10 40% $492 29% $420 

3 

0 

0 

0 

16 

13 

13% 

43% 

0% 

29% 

0% 

11% 

0% 

$120 

$348 

$0 

$350 

$o 

$1,000 

$0 

16 

11 

10 

14% 

0% 

0% 

13% 

0% 

0% 

0% 

$25 

$0 

$0 

$60 

So 

$0 

$0 

0% 1093038 

0% 817890 

1% 471912 

925578 

471227 

0% 471201 

0% 471045 

471292 

0% 1092865 

0% 471441 

0% 1092873 

85% 

21% 

17% 



PROVOST - 

MOREHEAD 

PLANETARIUM 8911 

PROVOST- NC 

BOTANICAL 

GARDEN 3255 

PROVOST - OFC OF 

THE PROVOST 3100 

PROVOST - 

SCHOLARSHIPS & 

STUDENT AID 2448 

PROVOST - SONJA H 

STONE CTR. 3114 

PROVOST - 

SUMMER SCHOOL 

ADMIN. 3116 

PROVOST - TRIO 

PROGRAMS OFFICES 

3134 

PROVOST- UNC 

GLOBAL 3130 

PROVOST- UNC 

INSTITUTE FOR THE 

ENVIRON 3118 

PROVOST - 

UNIVERSITY 

REGISTRAR 2438 

PROVOST - WM & 

IDA FRIDAY CTR 

0 

16 

0 

0 

31 

24 

38 

4 

0% 

8% 

33% 

42% 

0% 

0% 

So 

S15o 

$1,8oo 

$3,638 

So 

So 

31 

24 

39 

0% 

0% 

0% 

5% 

0% 

0% 

So 

So 

So 

$132 

So 

So 

0% 

0% 

0% 

4% 

0% 

0% 

471557 

472050 

470773 

472167 

471151 

470963 

0 3 0% So o 1 0% So 0% 1092857 

3 22 14% $490 1 24 4% $25O 51% 471904 

$1,66o 30% 2% 6 16% $5o4 38 42 472209 

9 35 26% $817 2 32 6% $420 51% 472175 

17 45 38% $4,103 0 43 0% SO 0% 472316 



PROVOST - 

WOMENS CENTER 

3125 

PROVOST - WORLD 

VIEW 3122 

RESEARCH - 

RENAISSANCE 

COMPUTING INST 

3127 

RESEARCH - SHEPS 

CTR FOR HLTH SERV 

4950 

RESEARCH - VC FOR 

RESEARCH 3905 

SCH DENTISTRY- 

CLINICAL AFFAIRS 

4315 

SCH DENTISTRY- 

DENTAL ECOLOGY 

DEPT 4305 

SCH DENTISTRY- 

DENTAL FACULTY 

PRACTICE 5140 

SCH DENTISTRY- 

DENTAL RESEARCH 

4375 

SCH DENTISTRY- 

DIAGNOST SCI & 

GEN DENT 4335 

SCH DENTISTRY- 

ENDODONTICS 4320 

3 

33% 

43% 

$480 

$180 

14% 

0% 

$20 

$0 

7 

22 

7 

56 

90 

32 

63 

13% 

24% 

22% 

2% 

$620 

$9,576 

$2,465 

$150 

18 

56 

94 

33 

65 

2% 

19% 

9% 

3% 

$480 

$8,851 

$1,740 

$276 

31 

21 

4 

7 

4 

38 

20 

47 

29 

13 

82% 

105% 

9% 

24% 

31% 

$7,614 

$4,492 

$950 

$4,125 

$335 

39 

20 

44 

29 

13 

0% 

0% 

0% 

0% 

0% 

$0 

$0 

$0 

$0 

$0 

4% 470799 

0% 471276 

471615 

472571 

471995 

472423 

0% 4?2324 

0% 471771 

0% 4?2332 

0% 472159 

0% 471417 

77% 

92% 

71% 

184% 



SCH DENTISTRY- 

OPERATIVE 

DENTISTRY 4330 

SCH DENTISTRY- 

ORAL SURGERY 

4340 

SCH DENTISTRY- 

ORTHODONTICS 

4345 

SCH DENTISTRY- 

PEDIATRIC 

DENTISTRY 4350 

SCH DENTISTRY- 

PERIODONTOLOGY 

4355 

SCH DENTISTRY- 

PROSTHODONTICS 

4365 

SCH DENTISTRY- 

SCHOOL OF 

DENTISTRY 4301 

SCH EDUCATION - 

LEARN NC 3401 

SCH EDUCATION - 

SCHOOL OF 

EDUCATION 3402 

SCH MEDICINE- 

AH EC 4800 

SCH MEDICINE- 

ALCOHOL STUDIES 

CTR 4282 

SCH MEDICINE- 

ALLIED HEALTH 

SCIENCES 4273 

7 

5 

19 

3 

7 

3 

15 

21 

18 

17 

24 

22 

25 

11 

26 

51 

89 

28 

24 

100 

41% 

21% 

9% 

76% 

O% 

12% 

14% 

5O% 

17% 

75% 

4% 

18% 

$2,055 

$2,125 

$1,480 

$2,840 

$0 

$420 

$1,172 

$590 

$6,271 

$6,756 

$1,200 

$8,446 

53 

15 

18 

24 

2O 

28 

12 

25 

48 

86 

29 

25 

97 

O% 

O% 

O% 

4% 

O% 

O% 

110% 

O% 

3% 

52% 

12% 

5% 

$0 

$0 

$0 

$1,200 

$0 

$0 

$12,101 

$o 

$310 

$2,570 

$1,370 

$3,648 

O% 

O% 

O% 

42% 

O% 

O% 

1033% 

O% 

5% 

38% 

114% 

43% 

471789 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 



SCH MEDICINE- 

ANESTHESIOLOGY 

4268 

SCH MEDICINE- 

BIOCHEMISTRY & 

BIOPHYSICS 4212 

SCH MEDICINE- 

BIOMEDICAL 

ENGINEERING 4275 

SCH MEDICINE- 

BIOMEDICAL RES 

IMAGING CT 4217 

SCH MEDICINE- 

CAROLINA CTR 

GENOME SCI 4219 

SCH MEDICINE- 

CAROLINA INST FOR 

DD 4287 

SCH MEDICINE- 

CAROLINA VACCINE 

INST 4206 

SCH MEDICINE- 

CELL& 

DEVELOPMENT 

BIOLOG 4204 

SCH MEDICINE- 

CELL & MOLECULAR 

PHYS 4224 

SCH MEDICINE- 

COMPREHENSIVE 

CANCER CTR 4226 

33 

12 

3 

5 

3 

32 

14 

20 

86 

77 

20 

18 

35 

57 

52 

421 

38% 

16% 

15% 

11% 

11% 

14% 

38% 

56% 

27% 

5% 

$11,234 

$6,121 

$384 

$150 

$385 

$935 

$1,260 

$8,490 

$2,310 

$10,650 

93 

74 

20 

13 

14 

47 

50 

49 

436 

5% 

7% 

5% 

0% 

0% 

11% 

0% 

4% 

0% 

0% 

$2,620 

$4,552 

$120 

$0 

$0 

$400 

$0 

$1,500 

$0 

$140 

23% 

74% 

31% 

0% 

0% 

43% 

0% 

18% 

0% 

1% 

477349 

477414 

477125 

1092972 

477000 

477240 

477067 

477406 

477372 

503177 



SCH MEDICINE - CTR 

FOR AGING & 

HEALTH 4278 

SCH MEDICINE - CTR 

MATERNAL & 

INFANT HTH 4205 

SCH MEDICINE - CTR 

WOMENS HLTH 

RESEARCH 4202 

SCH MEDICINE - CYS 

FIBROSIS/PULMON 

ARY RE 4223 

SCH MEDICINE- 

DEPARTMENT OF 

MEDICINE 4228 

SCH MEDICINE- 

DERMATOLOGY 

4229 

SCH MEDICINE- 

EMERGENCY 

MEDICINE 4266 

SCH MEDICINE- 

ENVIRO MED 

ASTHMA & LUNG 

4225 

SCH MEDICINE- 

FAMILY MEDICINE 

4232 

SCH MEDICINE- 

GASTROINT BIO & 

DIS CTR 4283 

0 

0 

4 

11 

25% $6oo 

0% 

11 

48 

25% 

0% 

0% 

51 

SO 

0% So 

2% $1oo 0% 

$240 

SO 

SO 

SO 

21 

3 

4 

25 

497 

33 

54 

16 

104 

25% 

24% 

4% $14,765 486 

37 

59 

15 

94 

3% S10,488 

0% So 

3% $2,640 

0% So 

3% S6,000 

4% S336 48 

9%    $1,090 

4% $2,500 

$765 

S12,168 

4%     $578 

15 

51 

40% 

0% 

0% 

0% 

71% 

0% 

106% 

0% 

49% 

58% 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 

477430 

477273 



SCH MEDICINE- 

GENE THERAPY CTR 

4276 

SCH MEDICINE- 

GENETICS 4218 

SCH MEDICINE- 

HEART & VASCULAR 

CTR 4222 

SCH MEDICINE- HIV 

STDS INFECT DIS 

CTR 4274 

SCH MEDICINE- 

MEDICAL 

EDUCATION 4284 

SCH MEDICINE- 

MEDICAL 

FOUNDATION 4201 

SCH MEDICINE- 

MEDICINE 

ADMINISTRATION 

4201 

SCH MEDICINE- 

MICROBIOLOGY & 

IMMUNOLOGY 4208 

SCH MEDICINE- 

MOLECULAR 

BIOLOGY 4277 

SCH MEDICINE- 

NEUROLOGY 4230 

1 30 3% $72 0 29 0% $0 0% 477117 

1 75 1% $240 0 82 0% $0 0% 477299 

3 

12 

22 

8 

23 

33 

47 

137 

65 

13% 

3% 

26% 

0% 

16% 

12% 

$1,840 

$25 

$5,310 

$120 

$5,445 

$2,080 

11 

15 

4 

22 

36 

50 

143 

60 

14% 

0% 

22% 

0% 

10% 

7% 

$1,888 

$0 

$4,495 

$0 

$5,324 

$1,100 

103% 

0% 

85% 

0% 

98% 

53% 

476986 

477091 

477109 

496703 

477471 

477380 

0 34 0% $0 0 25 0% $0 0% 477281 

4 59 7% $8,360 5 56 9% $6,470 77% 477356 



SCH MEDICINE- 

NEUROSCIENCE CTR 

4281 

SCH MEDICINE- 

OBSTETRICS & 

GYNECOLOGY 4236 

SCH MEDICINE- 

OPHTHALMOLOGY 

4244 

SCH MEDICINE- 

ORTHOPAEDICS 

4265 

SCH MEDICINE- 

OTOLARYNGOLOGY 

(ENT) 4238 

SCH MEDICINE- 

PATHOLOGY & LAB 

MEDICINE 4216 

SCH MEDICINE- 

PEDIATRICS 4248 

SCH MEDICINE- 

PHARMACOLOGY 

4220 

SCH MEDICINE- 

PHYSICAL MEDICINE 

& REHAB 4296 

SCH MEDICINE- 

PSYCH IATRY 4256 

SCH MEDICINE- 

RADIATION 

ONCOLOGY 4262 

10 

0 

6 

15 

37 

11 

27 

145 

36 

24 

58 

141 

214 

63 

4% 

7% 

6% 

0% 

10% 

11% 

17% 

17% 

$576 

$9,210 

$190 

$0 

$1,690 

$3,782 4 

30 

166 

40 

27 

62 

130 

215 

56 

0% 

0% 

5% 

4% 

3% 

4% 

2% 

7% 

$0 

$0 

$456 

$120 

$2,620 

$2,425 

$2,028 

4 

20 

6 

18 22% $700 18 0% 

217 

46 

9% 

13% 

$6,420 

$4,440 4 

215 

45 

1% 

9% 

$900 

$0 

$352 

$835 

0% 

0% 

240% 

0% 

155% 

42% 

12% 

24% 

0% 

5% 

19% 

477141 

477448 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 



SCH MEDICINE- 

RADIOLOGY 4260 11 75 15% $3,850 5 73 7% $3,500 91% 477364 

SCH MEDICINE- 

SOCIAL MEDICINE 

4290 14 29 48% $7,744 3 27 11% $1,500 19% 477158 

SCH MEDICINE- 

SURGERY 4264 13 155 8% $6,434 4 159 3% $1,630 25% 477463 

SCH MEDICINE- 

TEACCH DIV 4257 17 129 13% $3,065 2 131 2% $240 8% 477489 

SCH MEDICINE- 

TH U RSTO N 

ARTHRITIS RES 4285 

SCH MEDICINE- 

TOXICOLOGY 

CURRICULUM 4210 

SCH MEDICINE- 

TRACS INSTITUTE 

4299 

SCH MEDICINE- 

UNC KIDNEY 

CENTER 4269 

SCH MEDICINE- 

UNC MCALLISTER 

HEART INST 4227 

SCH PUB HLTH - 

BIOSTATISTICS 

SCH PUB HLTH - 

ENVIRON HEALTH & 

SUSCEP 

SCH PUB HLTH - 

ENVIRON SCIENCES 

& ENGI 

0 

0 

25 

6 

23 

11 

19 

50 

40 

iii 

62 

0% 

0% 

50% 

120% 

3% 

21% 

50% 

18% 

$0 

$0 

$2,640 

$2,268 

$250 

$6,140 

11 

22 

61 

32 

113 

60 

5% 

0% 

18% 

60% 

0% 

6% 

100% 

8% 

S6o 

$o 

$1,354 

$360 

$302 

$1,247 

0% 

0% 

51% 

16% 

0% 

68% 

121% 

20% 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 



SCH PUB HLTH - 

EPIDEMIOLOGY 

SCH PUB HLTH - 

HLTH BEHAVIOR & 

HLTH EDUC 

SCH PUB HLTH - 

HLTH POLICY & 

ADMIN 

SCH PUB HLTH - 

MATERNAL & CHILD 

HEALTH 

SCH PUB HLTH - NC 

INST FOR PUBLIC 

HEALTH 

SCH PUB HLTH - 

NUTRITION 

SCH PUB HLTH - 

NUTRITION 

RESEARCH INST. 

SCH PUB HLTH - PH 

LEADERSHIP 

PROGRAM 

SCH PUB HLTH - 

PUBLIC HEALTH 

NURSING 

SCH PUB HLTH - 

SCHOOL OF PUBLIC 

HEALTH 

SCH PUB HLTH - SPH 

IN FO TECH NOLOGY 

16 

2O 

31 

17 

8 

10 

3 

8 

112 

38 

51 

35 

64 

64 

15 

10 

14% 

53% 

61% 

49% 

13% 

16% 

20% 

80% 

$7,526 

$3,850 

$15,063 

$7,428 

$1,435 

$3,825 

$455 

$3,450 

4 

10 

115 

37 

48 

39 

44 

63 

2O 

10 

8% 

19% 

8% 

26% 

16% 

5% 

O% 

6O% 

$3,996 

$2,730 

$1,820 

$2,436 

$1,510 

$760 

$0 

3 

4 

3     33% $420 2 0% 

$1,144 

28 

15 

11% 

27% 

$1,360 

$1,360 

13 42 31% 

O% 

$0 

$2,565 

$0 

53% 

71% 

12% 

33% 

105% 

20% 

O% 

33% 

O% 

189% 

O% 

472704 

472217 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 



SCH SOCIAL WORK - 

DEV DISABILITIES 

TRNG 5367 

SCH SOCIAL WORK - 

FAMILY SUPPORT 

PROG 3802 

SCH SOCIAL WORK - 

SCHOOL OF SOCIAL 

WORK 3801 

SCHOOL OF 

GOVERNMENT 

SCHOOL OF INFO & 

LIBR SCIENCE 

SCHOOL OF 

JOURNALISM/MASS 

COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF 

NURSING 

SCHOOL OF 

PHARMACY 

STUDENT AFF - 

CAMPUS HEALTH 

SERVICES 

STUDENT AFF - 

CAMPUS Y 2407 

STUDENT AFF - 

CAROLINA UNION 

0 

0 

0% $0 100% 

0% $0 0% 

S15o 

$0 

74 128 58% $12,283 50 123 41% $11,950 97% 

85 138 62% $19,789 39 134 29% $13,145 66% 

22 44 50% $10,864 9 48 19% $2,310 21% 

39 84 46% $7,80S 23 84 27% $4,72S 61% 

45 118 38% S13,669 18 126 14% $7,063 52% 

50 179 28% $12,827 38 161 24% $10,155 79% 

45 191 24% $15,027 25 214 12% $7,980 53% 

11 139 8% $2,829 7 134 5% $1,135 40% 

0 3 0% S0 0 3 0% S0 

5 31 16% $709 1 30 3% S180 25% 

0% 1093004 

0% 1093012 

472670 

472662 

472258 

472480 

472688 

472746 

472696 

472647 

0% 1092956 

472068 



STUDENT AFF - 

DEAN OF STUDENTS 

OFFICE 

STUDENT AFF - 

HOUSING & RES 

EDUCATION 

STUDENT AFF - 

INFORMATION 

TECHNOLOGY 2403 

STUDENT AFF - NEW 

ST/CAROLINA 

PARENT PRG 

STUDENT AFF - 

STUDENT ACTIV 

FUND OFFFICE 

STUDENT AFF - 

UNIVERSITY CAREER 

SERVICES 

STUDENT AFF - VC 

STUDENT AFFAIRS 

OFFICE 

UNC CH - Retiree 

UNC Chapel Hill 

UNC Chapel Hill 

History 

VC ADVANCEMENT - 

UNIV 

ADVANCEMENT 

2221 

24 

3 

14 7% S5o 11% 

44 

10 

55% 

30% 

$4,385 

$410 

13 

18 

46 28% 

0% 

$180 

$1,015 

$0 

360% 

23% 

0% 

471219 

472282 

1092964 

2 6 33% $145 0 7 0% $0 0% 470914 

0 4 0% $0 0 4 0% $0 0% 470922 

14 18 78% $1,640 13 19 68% $1,556 95% 471706 

7 8 88% $1,407 3 10 30% $2,925 208% 472001 

6 0 0% $4,350 0 0 0% $0 0% 467662 

0 0 0% $0 0 0 0% $0 0% 706291 

0 0 0% $0 0 0 0% $0 0% 32904 

51% $6,852 68 101 67% 63% $10,960 50 98 472597 



VC ADVANCEMENT - 

WUNC-FM 5380 

VC FIN - 

ACCOUNTING 

SERVICES 2235 

VC FIN - ASSET 

MANAGEMENT 

2229 

VC FIN - ASSOC VICE 

CHANCELLOR 

FINANCE 2226 

VC FIN - BUDGET 

OFFICE 2240 

VC FIN - BUDGET 

OFFICE CONTROL 

2241 

VC FIN - 

DISBURSEMENT 

SERVICES 2238 

VC FIN - FINANCE 

COMM & TRAINING 

2242 

VC FIN - LOGISTICS 

8505 

VC FIN - PAYROLL 

SERVICES 2237 

VC FIN - 

PURCHASING 

SERVICES 2260 

VC FIN - STUDENT 

ACCTS & UNC 

RECEIVABLES 2248 

16 

7 

7 

38 42% 

41% 

$2,175 

$940 

46 30% 

0% 17 

140% $392 

14 

16 

0% 

$2,075 

$0 

$0 

5 

8 

0 

71% $2,368 

$705 

15% 

114% 

0% $0 

13 

14% 

0% 

$1,800 

$5O 

$0 

4 

4 

13 

3 

8 

12 

15 

13 

13 

12 

20 

27% 

133% 

100% 

23% 

67% 

60% 

$1,265 

$415 

$41 

$600 

$1,291 

$789 

14 

12 

12 

12 

19 

14% 

75% 

0% 

8% 

25% 

5% 

$1,240 

$410 

$o 

$360 

$360 

$275 

95% 

0% 

0% 

76% 

7% 

0% 

98% 

99% 

0% 

60% 

28% 

35% 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

471888 



VC FIN - TRAVEL 

SERVICES 2233 

VC FIN - TREASURY 

& RISK 

MANAGEMENT 

2261 

VC FIN - UNC 

PROPERTY OFFICE 

2375 

VC FIN - UNIVERSITY 

CONTROLLER 2231 

VC FIN -VICE 

CHANCELLOR 

FINANCE & ADMIN 

2219 

VC RESEARCH - 

CAROLINA 

POPULATION CTR 

4910 

VC RESEARCH - 

CLINICAL TRIALS 

3908 

VC RESEARCH - CTR 

HEALTH DISEASE 

PREV 4985 

VC RESEARCH - DICE 

CTR 3902 

VC RESEARCH - FPG 

CHILD DEVELOP 

INST 5245 

0 3 0% SO 0 3 0% SO 0% 470906 

7 

3 

4 

4 

13 

4 

117% 

150% 

67% 

100% 

$310 

$428 

$310 

$1,480 

0% 

0% 

0% 

0% 

$0 

$0 

110 12%    $5,144 101 

$0 

0 $0 

70 

9 0% 

0% 

1 100% 

$0 

9 0% 

0% 

1 0% 

6%    $2,333 

$0 

0% 

0% 

0% 

0% 

45% 

0% 

470740 

471110 

471250 

471011 

472605 

470948 

0 42 $0 0 43 $0     0% 472225 

1 $400 0 $0     0% 1003425 

188 9%    S4,610 208 34% $20,465 17 23% 472787 



VC RESEARCH - H W 

ODUM INST SOCIAL 

SCI 5210 

VC RESEARCH - 

HAZARDS CTR 4977 

VC RESEARCH - 

HIGHWAY SAFETY 

RESEARCH 5350 

VC RESEARCH - 

INJURY PREV 

RESEARCH CTR 4974 

VC RESEARCH - INST 

FOR ADVANCED 

MATERIAL 3126 

VC RESEARCH - INST 

OF MARINE 

SCIENCES 5220 

VC RESEARCH - 

INSTITUTE ON 

AGING 4921 

VC RESEARCH - 

KENAN CTR 

CARBON DIOXIDE 

3124 

VC RESEARCH - 

LABORATORY 

ANIMAL MEDICINE 
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VC RESEARCH - OFC 

HUMAN RESEARCH 
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VC RESEARCH - OFC 

INFO& 
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From: 

Sent: 

To: 

Subject: 

Attach: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Thursday, October 25, 2012 12:44 PM 

Gore, Travis <stgore@email.unc.edu> 

McMillan’s Bio for the Department Website 

Mcmillan Department Bio.docx 

Here it is. Hope all is well. 

TMc 

Timothy J. McMillan 

Senior Lecturer 
Department of African and Afro-American Studies 

CB#3395 308 Battle Hall 



Title: 

Senior Lecturer; African and Afro-American Studies 

Education: 

B.A. with highest honors (1980), M.A. (1981), Ph.D. (1988) Cultural Anthropology, UNC- 
Chapel Hill. 

Teaching Interests: 

My teaching focuses on issues of race and remembrance, particularly in North Carolina. I teach 
the introductory survey in African American Studies, AFAM 101, a First Year Seminar on 
"Defining Blackness", and courses on Contemporary Issues, Black North Carolina, and 
Memorializing Slavery. 

Current Research: 

My major area of interest is the creation and activation of racial categories in the United States 
and remembrances of slavery. I have published on black witches in Colonial Massachusetts and 
on American slavery. I have presented papers at numerous conferences including the American 
Anthropological Association, the National Council for Public History, and most recently the 
Slavery and University conference at Emory University. Currently I am working on a chapter for 
an edited volumes dealing with race and memory. A book length project on "Remembering and 
Forgetting Slavery in Monumental Spaces" is also in preparation. 

University Service: 

I am a member of the Faculty Council, the Faculty Executive Committee, the Administrative 
Board of the Libraries, and the University History Council at UNC and have served on the 
Martin Luther King Jr. Planning committee for a number of years. 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Thursday, October 25, 2012 1:16 PM 
Gore, Travis <stgore@email.unc. edu> 
Chancellor Search Committee seeks input/Remembering Bill Friday/UNC 9th in federal 
R&D spending - October FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NE~¢~v’S FOR ALUMNI, PARENTS AND FRIENDS 

OCTOBER 2012 

The search committee seeking Chancellor Holden Thorp’s successor invites the Carolina family to share suggestions about 
characteristics they hope to see in the next chancellor. Click here to read Chair Wade Hargrove’s message and how to 
share inptJt. 

F~oid{~y, 192oo2o~2 

The Carolina community 

remembered the life of UNC 
President Emeritus William C. 
Friday, who died on University Day, 
Oct. 12, by ~ay~ng flowers at the 
base of the Old Well in tribute and 
hosting a memoda~ service. The 
icon of U.S. higher education and 
Noah Carolina hero was 92. 

Caroii~a e~oacks top lo i~ 

federal R&D spe~di~g 

CarNina rose to 9th from 16th 
among U.S. research universities 
for federal funding devoted to 
research and development in fiscal 
2010, a new ranking shows. 
Faculty also secured about $767 
million in contracts and grants from 
all sources in fiscal 2012. 

app~oae~~ to geg~ome 

A decade ago, Carolina launched a 
sweeping initiative to position the 
campus as a leader in the 
genomics revolution. On University 
Day, the campus dedicated the 
Genome Sciences Building, which 

(]~ass of 2o16 s}tows st~’or~g 
academic c~oedegltiais 

The 3,914 newest Tar Heels in the 
Class of 2016 are among the most 
academically qualified in University 
history. Nearly 79 percent ranked in 
the top 10 percent of their high 
school class, and 43 percent 
ranked among the top 10 students 



advances interdisciplinary 
scholarship and the faculty’s 
research funding prowess. 

of their class. 

b~ast ca~ce~~ 

UNC researcher Charles Perou led 
a Cancer Genome Atlas program 
study that genetically mapped 800 
breast tumors and categorized 
them into four subtypes, paving the 
way for personalized breast cancer 
treatment. 

Water offers Carolina an 
"exceptional opportunity for world- 
leading, or world-changing" 
scholarship, the director of UNC’s 
Water Institute told a University 
Day convocation. Jamie Bartram 
made his case as part of UNCs 
academic water theme. 

UNC a~+d P&G deli~.e~ 5 

water ~1+ Ma~aw~ 

Carolina’s pa~nersNp w+th Procter 
a Gamble has delivered 5 Nllion 
I+ters o[ dean water to Nm+l+es in 

Malawi, where UNC researchers 
began working more than 20 years 
ago. 

Coi+e~+, Mag++++so~+ tapped 

UNC scientists Myron Cohen and 
Terry Magnuson have been elected 
to the Institute of Medicine, one of 
the highest honors given in health 
and medicine. The independent 
nonprofit institute provides 
unbiased advice to decision- 
makers and the public. UNC has 
produced 22 institute members 
since 1979. 

FYI Carolina Online is for alumni, parents of current students and friends of the Un versty. Through ths free sewice, the Office of Un versty Relat ons 
shares nformat on about people events and ssues at Carolina To ask quest ons or share comments e-mail FYICarolina@unc.edu, telephone (919) 
9628593 or write, Office of Un versty Commun cations 210 Pttsboro St Chapel Hll NC 27599o6210 

If you don’t want to receive these e=ma Is in the future, unsubscdbe here. 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Thursday, October 25, 2012 1:42 PM 

Gore, Travis <stgore@email.unc.edu> 

Final Exam Makeup 

Hi Travis, 
I am planning to give a makeup final exam for a student who has several exams on the same date. 

reserve the conference room for me on Dec. 10 from 9 am to 12 pm? 

Thanks, 
Kia 

Would you please 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 
htt~:~/~afriafam.unc.edu!~ 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Thursday, October 25, 2012 2:36 PM 

tim_administrators@listserv.unc.edu 

[tim_administrators] TIM Scheduled Downtime, October 25th 

To: TIM Administrators 
From: TIM Support 
Date: October 25, 2012 
Subject: TIM Scheduled Downtime, October 25th 

TIM will be taken down for maintenance at 9:30 pm tonight, Thursday, October 25, 2012. During the downtime window, 
users will not be able to log in. We expect the system to be online again by 11:30 pm. 

* Employees using Time Stamp will not be able to Iogin during the downtime period. Times in or out for work during the 
downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Teletime will not be able to call in to the phone system during the downtime period. Times in or out 
for work during the downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Badge Terminals will be able to swipe in and out for worked hours during the downtime period. 
Functions such as View Timecard Totals, View Accrual Balances, and Time Off Notifications will not be available during the 
downtime. 

* SPA Non-Exempt Employees using Manual Time Entry and SPA and EPA Exempt Employees will not be able to log into 
the TIM system during the downtime period. They will be able to enter data in TIM when the system is back online. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, October 26, 2012 10:44 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] UNC’s Standard Time Periods 

Faculty - Standard Time Periods.pdf 

Dear Colleagues, 

As you select your courses for 2013-2014, 
reference. 

Best wishes, 
Eunice 

please find attached our university’s Standard Time Periods for easy 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: 
id=32361534.d~ 9c27ea4325c~%39a9456d99719bcb&~:T&l:afriafam&o-32348924 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea~e-32348924-3236~534.d19c27ea4325c~b39a9456d997~gbcbi%!listserv.~nc.ed~ 



University of North Carolina at Chapel Hill 
Office of the University Registrar 

The Standard Time Periods listed below consist of 75 minute periods to be used on 
TR or MVV, and 50 minute periodsto be used on MVVF, for three credit hour courses. 
These standard class schedule periods must be used for all lecture classes of one 
hundred f~y (150) minutes per week unless some special arrangement has been 
approved by the University Registrar for use of one of the non-standard periods. 

D,,ays Start Time End Time 

MWF 8:00 A.M. 8:50 A.M. 

9:00 A.M. 9:50 A.M 

10:00 A.M. 10:50 A.M. 

11:00 A.M. 11:50 A.M. 

12:00 P.M. 12:50 P.M. 

1:00 P.M. 1:50 P.M. 

2:00 P.M. 2:50 P.M. 

3:00 P.M. 3:50 P.M. 

4:00 P.M. 4:50 P.M. 

5:00 P.M. 5:50 P.M. 

I MW 3:30 P.M. 4:45 P.M. 

5:00 P.M. 6:15 P.M. 

TR 8:00 A.M. 9:15A.M. 

9:30 A.M. 10:45 A.M. 

11:00 A.M. 12:15 P.M. 

12:30 P.M. 1:45 P.M. 

2:00 P.M. 3:t5 P.M. 

3:30 P.M. 4:45 P.M. 

5:00 PoM 6:15 P.M. 

All lectures, laboratories, and recitations which will not fit one of above Standard 
Time Periods above may opt for a non-standard period only when absolutely 
necessary. 



From: 

Sent: 

To: 

Subject: 

Lambert, Michael C <mlambert@email.unc.edu> 

Friday, October 26, 2012 12:27 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Website update - Bios 

Travis: Here is my updated copy for the website. 

Title: 

Associate Professor, African and Afro-American Studies; Director, African Studies Center; Adjunct Associate Professor, 
Anthropology 

Education: 

Ph.D., Social Anthropology, Harvard University. 

Teaching Interests: 

Ethnography of Africa, West Africa, Political conflict. 

Current Research: 

My research has focused on francophone West Africa and, in particular, the West African nation of Senegal. I have lived 
for over five years in Senegal and the neighboring nation of Mauritania, where I served as a Peace Corps volunteer. My 
first book, Longing for Exile: Migration and the Making of a Translocal Community in Senegal (West Africa)(Portsmouth, 
NH: Heinemann, 2002) is a historical ethnography of a Senegalese community. In addition I have published on gender, 
negritude, transnational migration, and West African politics. 

Email: mlambert@emailouncoedu 

Michael Lambert, Ph.D. 
Director, African Studies Center 
Associate Professor of African Studies and Anthropology 
University of North Carolina at Chapel Hill 
Campus Box 7582 
3026 FedEx Global Education Center 
Chapel Hill, NC 27599-7582 

From: SaNe, Eunice N [eunice@email.unc.edu] 
Sent: Monday, October 22, 2012 3:01 PM 
To: Department listserv 
Subject: [afriafam] Website update - Bios 

Dear Colleagues, 

Travis is in the midst of reconfiguring our Website. As part of this process, I would be grateful you sent him a bio that 
reflects the way you would like the rest of the world to view your work. Kindly send your bio by Monday October 29. 

Best wishes, 
Eunice 



You are currently subscribed to afriafam as: mlambert@emaikur~c.edu. 
To unsubscribe click here: ~:/il{ists.ur~c.edui~? 
id=32361601.677474d266e6cf9517f9a5b lb531814d&r~=T&l=afriafam&o=32327631 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lear, e-32327631-32361601.077474d266eOcfr)517f9a5616531814d@listserv,.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Friday, October 26, 2012 1:04 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] FW: TIM Scheduled Downtime, October 25th 

Janice Shaw 

Payroll Accounting Technician (SPA Biweekly) 

CB#1260 104 Airport Drive 

Chapel Hill, NC 27599-1260 

Phone: 919-962-7982 

Fax: 919-962-5077 

Ema[l: shawmcca@email.unc.edu 

http://finance.u nc.edu/asst.-vc--controller/payroll-services/welcome.html 

From: Ramos, Beth 
Sent: Friday, October 26, 2012 11:24 AM 
To: TIM Support 
Subject: RE: TIM Scheduled Downtime, October 25th 

I am a TIM Administrator but am not receiving these TIM-related emails without a coworker forwarding them to me. 

Please add me to the listserv. 

Thanks, 

Beth Ra os 
Library Personnel Office 

CB#3932, 213 Davis Library 

UNC Chapel 

Chapel HIll, NC 27514 

919.962.8027 

bethr@email.unc.edu 

From: McClain, Freda D [mailto:freda mcclain@unc.edu] 
Sent: Thursday, October 25, 2012 2:37 PM 
To: The University Libraries Mailing List 
Subject: [aalstaff] FW: TIM Scheduled Downtime, October 25th 

FYI 

From: timsupport@unc.edu [mailto:timsupport@unc.edu] 
Sent: Thursday, October 25, 2012 2:36 PM 
To: tim administrators@listserv.unc.edu 
Subject: [tim_administrators] TIM Scheduled Downtime, October 25th 



To: TIM Administrators 
From: TIM Support 

Date: October 25, 2012 
Subject: TIM Scheduled Downtime, October 25th 

TIM will be taken down for maintenance at 9:30 pm tonight, Thursday, October 25, 2012. During the downtime window, 
users will not be able to log in. We expect the system to be online again by 11:30 pm. 

* Employees using Time Stamp will not be able to Iogin during the downtime period. Times in or out for work during the 
downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Teletime will not be able to call in to the phone system during the downtime period. Times in or out 
for work during the downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Badge Terminals will be able to swipe in and out for worked hours during the downtime period. 
Functions such as View Timecard Totals, View Accrual Balances, and Time Off Notifications will not be available during the 
downtime. 

* SPA Non-Exempt Employees using Manual Time Entry and SPA and EPA Exempt Employees will not be able to log into 
the TIM system during the downtime period. They will be able to enter data in TIM when the system is back online. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Friday, October 26, 2012 1:08 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Chris Fitzsimon to speak on "The Real Threat to UNC" OCT 30, 12:30-1:30 
in 103 Stone Center 

Fitzsimon Flier 10.25.12.docx 

Dear Colleagues, 
Chris Fitzsimon will speak next Tuesday, Oct. 30 on "The Read Threat to UNC" based on a piece that is posted on the 

NC Policy Watch website about the Strategic Directions Committee, which is writing the five-year plan for the UNC 
System. Fitzsimon will speak at 12:30 in room 103 of the Stone Center. This event is being sponsored by the Employee 
Forum. 

I’m sending the link to a piece by Fitzsimon that is a response to the Strategic Direction Committee’s meeting this past 
Wednesday and an article from the N & O about the meeting: watchoor unco 
committeeocontinuesotoodebateohigheroedsoroleoinostate~ 

~//www°news~bserver~com/~2/~24/2436247/unc°gr~up°~ks°at°emp!~Yers°needs~htm~ 

Printed from the News & Observer - wwwoNewsObserverocom 
Published Wed, Oct 24, 2012 07:39 PM 
Modified Wed, Oct 24, 2012 07:39 PM 
UNC group looks at employers’ needs 
By Jane Stancill - jstancill@newsobserver.com 

CHAPEL HILL A UNC system strategy group is struggling with the imprecise 
task of figuring out how many more college graduates the state needs to 
meet the workforce needs of tomorrow. 

But more important than the number of new degree holders may be the 
quality of the education they receive, experts told the UNC Advisory 
Committee on Strategic Directions. 

National and state surveys of employers show that they want workers who 
are good communicators, effective collaborators and creative problem 
solvers. Employers generally say they can train employees to do the 
tasks they need; what they want are people who can learn and adapt easily. 

"It’s all about lifelong learning," said Keith Crisco, state commerce 
secretary, who serves on the panel. 

Madhu Beriwal, president and CEO of a IEM, a firm specializing in 
emergency management and homeland security, moved her company to North 
Carolina in 2009, she said, because she saw that education, business and 
government seemed to collaborate well here. 

She said her company screens a potential worker based on the hard skills 
outlined on the rfisumfi, but the true test is the candidate’s soft skills. 

"It really comes down to the ability to think, the ability to form 
solutions, the ability to work," she said. 

Written and oral communication skills are key, she added. "If they have 
not learned to write in 16 years of instruction, we can’t teach them 
that," Beriwal said. "We give them a writing test. If they fail, that’s 



it. We’re done." 

Dan Gitterman, a public policy professor at UNC-Chapel Hill, said a 
four-year college degree should be about more than imparting knowledge. 
Students must also learn skills, including the ability to think 
critically and independently write, reason and communicate clearly. They 
must also learn how to apply their skills to real world environments 
such as job internships. 

So, for example, universities should place more importance on writing 
centers, with individual tutoring. 

"If we do it for athletes, we should do it for everybody," Gitterman said. 

Also, he said, faculty get no reward for helping students gain 
internship experience or networking skills, so it typically doesn’t 
happen. Students have to seek out the campus career office, which is 
typically a secondary university function. "We’ve got to work on this," 
Gitterman said. 

The panel debated the pros and cons of the current intense focus on 
so-called STEM education - science, technology, engineering and mathematics. 

Beriwal suggested adding an "S" to the acronym to represent social 
sciences such as psychology and sociology. Those skills are needed in 

today’s workforce as never before. She cited the defense industry, where 
the battle against terror is about winning hearts and minds as much as 
high-tech weaponry. 

The UNC committee is studying the workforce of the future in order to 
come up with a five-year plan for the university system. A blueprint 
from the panel is due early next year. 

Part of the group’s task is to come up with degree attainment goals for 
the state’s population. That is a tricky estimation. 

In 2010, 28 percent of North Carolina residents ages 25 to 64 had 
four-year degrees or higher. 

Projecting the minimum entry-level education for the workforce in 2020, 
the state actually would only need 23 percent four-year degree holders. 
Another projection, based on trends on education and current jobs, would 
suggest the state needs 32 percent of its citizens to have four-year 
degrees. And yet another estimate, based on competing with the top five 
most educated states, would require about 41 percent of North Carolina 
residents to have college degrees. 

But such projections are iffy at best in an environment of rapidly 
changing technology and an uncertain economic climate. 

"You want to put your supply and demand pretty much in equilibrium," 
said Jack Cecil, president of Biltmore Farms and a member of the committee. 

Complicating the picture is that people who move to North Carolina tend 
to be more highly educated. In 2008-2009, North Carolina imported more 
college graduates than the UNC system produced. Among those born in 
North Carolina, 18.5 percent had at least a four-year degree, versus 
almost 35 percent of those born elsewhere. 



The calculation must also take into account that many in the state have 
some college or an associate’s degree from a community college. The 
equation is not only about four-year degrees, said Bob Ingram, former 
executive with GlaxoSmithKline. 

"Our future is knowledge-based workers," he said. "That doesn’t mean 
that they all come out of a four-year university." 

Peter Hans, chairman of the UNC Board of Governors, pointed out that too 
many students choose the wrong path or drop out of college altogether. 
He suggested that UNC campuses publish more data [on] majors and 
earnings of graduates so that students can make well-informed decisions. 

"We all realize that higher education is more than the pursuit of job 
credentials," he said. "Education is crucial to our culture and our 
democracy, not just our economy. But it isn’t an either-or choice. We 
can and should do both." 

Stancill: 

’~Fhe most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@email,u~coedu 
http:!!afriafamounc.edui 

You are currently subscribed to afriafam as: st~ore@email.unc.edu. 
To unsubscribe click here: ~:ii~ists.tmc.edulu? 
id=32361534.dl 9c27ea4325cff~39a945(~d99719bcb&n=T&~=afriaf:am&o=32349737 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-32349737-323~ 1534.dlgc27ea4325c~39a945~d997 ~gbcb(~istserv.tmc.edt~ 



The UNC-Chapel Hill 

Employee Forum 

presents 

Mr. Chris Fitzsimon 

Director, NC Policy Watch 

to follow up on his Sept. 19 article 

"The Real Threat to 
UNC" 

WHEN: Tuesday, October 30, 12:30-1:30 p.m. 

WHERE: 103 Stone Center 

Submit questions in advance to: 

forum_office@unc.edu or call 962-3779 

UNC-Chapel Hill 

Serving Since 1992 



From: 

Sent: 

To: 

Subject: 

Regester, Charlene B <regester@email.unc.edu> 

Friday,               1:57 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: Info on Lecuture on Race, Religion, and Authenticity in American Islam 

Please send to department faculty. Sincerely, Charlene Regester 

F rom: 
Sent: -I nurs0ay, 6:57 PM 
To: Regester, Charlene B 
Subject: Info on Lecuture on Race, Religion, and Authenticity in American Islam 

Hello Dr. Regester, 

Here’s information about the event I talked about on Tuesday. 

Lecture on Race, Religion, and Authenticity in American Islam: 

As part of the Islam in the Global Context Speaker Series at UNC, doctoral student and author 
Michael Muhammad Knight will be speaking on The Nubian Islamic Hebrews (NIH), an African- 
American Islamic movement that grew to prominence in the 1970s and 80s, particularly in New York. 
This discussion will examine the NIH’s concerns with racial and religious authenticity in its claims to 
both superior Afdcanity and Islamic legitimacy over rival groups such as the Nation of Islam, Five 
Percenters, and both Afric 

an-American and transnational Sunni communities. 

Michael Muhammad Knight is the author of nine books, including a monograph on the Five Percenter 
movement, The Five Percenters: Islam, Hip-Hop, and the Gods of New York; an American Muslim 
travelogue, Blue-Eyed Devil; a hajj narrative, Journey to the End of Islam; and also the novel, The 
Taqwacores. He holds an MTS from Harvard University and is currently a doctoral student at the 
University of North Carolina at Chapel Hill. 

Please join us in FedEx Global Education Center Room 4003 on Nov. 1st at 6:30pm for this exciting 
lecture and light snacks and drinks. All are welcome. 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krjanken@email.unc.edu> 

Friday, October 26, 2012 8:46 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: SOHP Civil Rights Film 

See below... 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
~:iiwww.umass.eduNmg?ressi       anken.html 

ress. unc.edu!booksiTo8059.html 
ress.nd.edui5ookiP00780 
ress.nd.eduil)ookiP00723 

From: bounce-32348388-57097793@listserv.unc.edu [bounce-32348388-57097793@listserv.unc.edu] on behalf of Schoonmaker, 
Nancy Gray [nancys@email.unc.edu] 
Sent: Friday, October 26, 2012 9:08 AM 
To: history-faculty 
$..bject: [history-faculty] SOHP Civil Rights Film 

As part of the rich and exciting Civil Rights in Chapel Hill Weekend unfolding across town November 1-3, the Southern 

Oral History Program is proud to present a showing of "These Were Real People," a short and deeply moving film created 

by UNC history Ph.D. Seth Kotch, SOHP’s Coordinator for Digital Initiatives, based on the Civil Rights History Project. In 

2010, the Southern Oral History Program went national, interviewing civil rights movement veterans from California to 

New York for the Civil Rights History Project. These interviews reveal a civil rights movement--diverse, complex, and 

deeply personal--that persists to this day. The interviews, recorded on video, will be available to the public this fall in the 

Library of Congress. This weekend, though, you are invited to a special showing of this documentary that provides a 

history of the movement through the voices of those who participated in it. Mandated by an Act of Congress in 2009, the 

Civil Rights History Project is a joint endeavor of the Smithsonian’s National Museum of African American History and 

Culture and the American Folklife Center in the Library of Congress. The video is approximately 26 minutes long, and 

popcorn and soft drinks will be offered at the door. Friday November 2, 3:00 p.m. The Love House & Hutchins Forum, 

410 E. Franklin Street. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
history-faculty as: <a href="mailto:krjanken@email.unc.edu">krjanken@email.unc.edu</a>. 

You are currently subscribed to afriafam as: ~ore,/~emaiLunc.edu. 
To unsubscribe click here: 
id=323 (~ 1534.d 19c27ea4325cffb39a945~d997 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eaveo32351446o32361534.d19c27ea4325cffb39a9456d99719bcb@istserv.ur~c.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Saturday, October 27, 2012 10:39 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: Updates RE: colloquia room reservations & advertising 

Dear Travis, 

The cost is a non-issue after you confirmed that we would not have to pay for security it if we vacate the room by 4:45 

pm. Though we normally schedule the colloquia for 3-5 pm, the presentation and Q&A portion is only set to last 

between 3:30pro and 4:45 pm. 

Also, I finally heard back from Nadia and here is her information: 

Title: 
Metropolitan Encounters: Urban Refugees and Insecurity in Cairo, Egypt 

Abstract: 
This presentation considers the multiple meanings and manifestations of insecurity for refugees in pre- and post- 

revolutionary Cairo. Drawing on data from ethnographic fieldwork with urban refugees, this research interrogates the 

insecurity and uncertainty of asylum, as a legal category and as experience, in the context of a metropolis, and a region, 

in flux. 

We can move forward with booking the space for her Nov. 29th colloquium and creating a flyer that can be distributed 

by email. Do we have the space booked for Arturo Escobar’s Nov. gth colloquium? I wanted to begin sending out email 
advertising by Monday or Tuesday at the latest. Thanks. 

Best, 

Walter 

Waiter Rucker 
Associate Professor 

Afi~ican & Af?o-American Studies 
L2xTC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites, goo gle.com/site/drwalterrucker/ 

From: Gore, Travis 
Sent: Wednesday, October 24, 2012 4:44 PM 
To: Rucker, Walter C 
Cc: Sahle, Eunice N 
Subject: RE: Updates RE: colloquia room reservations & advertising 

Dear Walter, 

Thanks for your email. As per my work plan, I support the committee by booking space and ordering refreshments for 

the colloquium. Questions about expenses, that’s Eunice’s responsibility. 

On another note, I followed up with the IAH people and we have to leave the room by 4:45 and I will be calling Carolina 



Catering to make sure that the have cleaned up by 4:45pm. 

Thanks, 
Travis 

From: Rucker, Walter C 
Sent: Tuesday, October 23, 2012 6:49 PM 
To: Gore, Travis 
Cc: Sahle, Eunice N 
Subject: RE: Updates RE: colloquia room reservations & advertising 

Dear Travis, 

Again, I don’t know if the committee has a budget or, if we do, how much is in it. However, we have used the Incubator 

Room several times for the faculty colloquia in the past and I can’t see how this would be a problem now. Since our 

room scheduling options are much more limited now than in the past, we might have to move forward with scheduling 

the Incubator Room for Nadia’s presentation on Nov. 29th. FII discuss this circumstance with the Intellectual Dialogues 

Committee to see if we can come up with alternative sites to hold the colloquia series during Spring 20:13. 

Before we spend the ~;80, let’s wait until I hear back from Nadia. She has not been the most reliable person when it 

comes to returning email requests and I would hate for the department to spend $80 on security for the Incubator 

Room if she does not intend to respond to my inquiries about the title of her presentation (or actually present a paper 

for that matter). I should be able to let you know one way or the other by the end of the week. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites, goo gle.com/site/drwalterrucker/ 

From: Gore, Travis 
Sent: Monday, October 22, 2012 4:54 PM 
To: Rucker, Walter C 
Cc: Sahle, Eunice N 
Subject: RE: Updates RE: colloquia room reservations & advertising 

Dear Walter, 

I have an update on Nadia EFShaarawi. The Incubator room is available BUT Allison Barnes (Events Coordinator) said 

that if we need the room after 4:30p.m. then we would need to hire security, which is an $80 minimum for 4 hours. 

Best, 

Travis 

From: Rucker, Walter C 



Sent: Monday, October 22, 2012 9:21 AM 
To: Gore, Travis 
Cc: Sahle, Eunice N 
Subject: Updates RE: colloquia room reservations & advertising 

Dear Travis, 

I hope all is well and that you had a restful fall break. I’m writing to see if you had any updates about the room 

reservations for Arturo Escobar (Nov. 8 from 3:00-5:00 pm) and Nadia EFShaarawi (Nov. 29 from 3:00-5:00 pm). For Dr. 

Escobar’s colloquium, we should have something ready to announce to the faculty by early next week at the latest. 

I will drop by the office on Wednesday in case you had questions. Thanks. 

Best, 

Walter 

Waiter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 

107 Battle Hall 
Chapel Hill, NC 27599°3395 
https://sites, goo gle.com/site/drwalterrucker/ 

From: Gore, Travis 
Sent: Wednesday, October 17, 2012 6:17 PM 
To: Rucker, Walter C 
Subject: RE: We Need a Room Reservation for Nov. 29th Faculty Colloquium 

Thanks Walter. That sounds like a plan. Have a nice Fall break! -Travis 

From: Rucker, Walter C 
Sent: Monday, October 15, 2012 10:29 AM 

To: Gore, Travis; Sahle, Eunice N 
Subject: We Need a Room Reservation for Nov. 29th Faculty Colloquium 

Dear Travis, 

We need to begin working on the room reservation for our second colloquium of the semester to be delivered by Dr. 

Nadia EI-Shaarawi on Thursday, Nov. 29th. I would prefer the Incubator Room at Hyde Hall, the seminar room on the 

third floor of the GEC, or even the conference room in Graham Memorial in which we held the last department meeting. 

Again, given the nature of a colloquium, we really need seminar-style seating or a room with movable tables and chairs. 
Most conference rooms on campus would work as long as we could still have catered food. 

Thanks and I will forward her presentation title and a brief abstract in the next few days. 

Best, 

Walter 

Walter Rucker 
Associate Professor 



African & Afro-American Studies 
UNC-Chapel Hill 

107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites.google.com/site/drwaltermcker/ 



From: 

Sent: 

To: 

Subject: 

Gore, Travis <stgore@email.unc.edu> 

Monday, 9:35 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Info on Lecuture on Race, Religion, and Authenticity in American Islam 

Lecture on Race, Religion, and Authenticity in American Islam: 

As part of the Islam in the Global Context Speaker Series at UNC, doctoral student and author 
Michael Muhammad Knight will be speaking on The Nubian Islamic Hebrews (NIH), an African- 
American Islamic movement that grew to prominence in the 1970s and 80s, particularly in New York. 
This discussion will examine the NIH’s concerns with racial and religious authenticity in its claims to 
both superior Africanity and Islamic legitimacy over rival groups such as the Nation of Islam, Five 
Percenters, and both Afric 

an-American and transnational Sunni communities. 

Michael Muhammad Knight is the author of nine books, including a monograph on the Five Percenter 
movement, The Five Percenters: Islam, Hip-Hop, and the Gods of New York; an American Muslim 
travelogue, Blue-Eyed Devil; a hajj narrative, Journey to the End of Islam; and also the novel, The 
Taqwacores. He holds an MTS from Harvard University and is currently a doctoral student at the 
University of North Carolina at Chapel Hill. 

Please join us in FedEx Global Education Center Room 4003 on Nov. 1st at 6:30pm for this exciting 
lecture and light snacks and drinks. All are welcome. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32357518 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32357518-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Monday, October 29, 2012 10:56 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: 2013 Call for Papers 

cfp-all.pdf 

Please forward to AFAM Faculty. Thanks much. Sincerely, Charlene Regester 

I:rom:             @earthlink.net [ 
Sent: Sunday, October 28, 2012 9:03 PM 
To:             ~earthlink.net 
Subject: 2013 Call for Papers 

~earthlink.net] 

Dear Colleagues: 

Please join the National Association of African American Studies & Affiliates [National 
Association of Hispanic and Latino Studies, National Association of Native American Studies, 
International Association of Asian Studies] at its February 11-16, 2013 joint national conference. 
Presentation of a paper brings with it several benefits. A few include: 

¯ Eligibility to have research published in the organization’s refereed journal, Journal of 
Intercultural Discipfines; 

¯ Priority consideration to present a paper at one of our international research forums in China, 
Taiwan, Japan, Mexico, South Africa, Brazil and Colombia; 

¯ Opportunity to lecture as an Academic Scholar at one of our international partner institutions. 

Again, you are encouraged to submit an abstract for paper presentation. A copy of the "Call for 
Papers" is attached. Visit www.naaas.org for more information. 

Respectfully, 

Le~elBerry, Jr., Ph.D. 



National Association of African American Studies 

National Association of Hispanic & Latino Studies 

National Association of Native American Studies 

International Association of Asian Studies 

21 st Annual 
NAAAS & Affiliates 
National Conference 

February 11-16, 2013 
Baton Rouge, Louisiana 

Abstracts, not to exceed two (2) pages, should be submitted 
that relate to any aspect of the African and African American, 
Hispanic and Latino, Native American, Indigenous Peoples or 
Asian experience. Subjects may include, but are not limited to: 
literature, demographics, history, politics, economics, 
education, health care, fine arts, religion, social sciences, 
business and many other subjects. Please indicate the time 
required for presentation of your paper (25 minutes OR 45 
minutes). 

ABSTRACTS WITH TITLE OF PAPER, PRESENTER’S NAME, HOME 
AND INSTITUTION/ORGANIZATION ADDRESS AND E-MAIL 
SHOULD BE POSTMARKED BY: Friday, November 9, 2012. 

SEND ABSTRACTS TO: 
Lemuel Berry, Jr., Ph.D. 

Executive Director, NAAAS & Affiliates 
PO Box 6670 

Scarborough, M E 04070-6670 
Telephone: 207/839-8004 

Fax: 207/839-3776 
Email: ~earthlink.net 

www.NAAAS.org 

~Find us on Facebook 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Monday, October 29, 2012 11:02 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: 2013 Call for Papers 

cfp-all.pdf 

F rom: 
Sent: Sunday, October 28, 2012 9:03 PM 
To:              ~earthlink.net 
Subject: 2013 Call for Papers 

@earthlink.net] 

Dear Colleagues: 

Please join the National Association of African American Studies & Affiliates [National 
Association of Hispanic and Latino Studies, National Association of Native American Studies, 
International Association of Asian Studies] at its February 11-16, 2013 joint national conference. 
Presentation of a paper brings with it several benefits. A few include: 

¯ Eligibility to have research published in the organization’s refereed journal, Journal of 
Intercultural Discipfines; 

¯ Priority consideration to present a paper at one of our international research forums in China, 
Taiwan, Japan, Mexico, South Africa, Brazil and Colombia; 

¯ Opportunity to lecture as an Academic Scholar at one of our international partner institutions. 

Again, you are encouraged to submit an abstract for paper presentation. A copy of the "Call for 
Papers" is attached. Visit www.naaas.orq for more information. 

Respectfully, 

L~ Berry, Jr., Ph.D. 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32358193 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32358193-32361534.d 19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



National Association of African American Studies 

National Association of Hispanic & Latino Studies 

National Association of Native American Studies 

International Association of Asian Studies 

21 st Annual 
NAAAS & Affiliates 
National Conference 

February 11-16, 2013 
Baton Rouge, Louisiana 

Abstracts, not to exceed two (2) pages, should be submitted 
that relate to any aspect of the African and African American, 
Hispanic and Latino, Native American, Indigenous Peoples or 
Asian experience. Subjects may include, but are not limited to: 
literature, demographics, history, politics, economics, 
education, health care, fine arts, religion, social sciences, 
business and many other subjects. Please indicate the time 
required for presentation of your paper (25 minutes OR 45 
minutes). 

ABSTRACTS WITH TITLE OF PAPER, PRESENTER’S NAME, HOME 
AND INSTITUTION/ORGANIZATION ADDRESS AND E-MAIL 
SHOULD BE POSTMARKED BY: Friday, November 9, 2012. 

SEND ABSTRACTS TO: 
Lemuel Berry, Jr., Ph.D. 

Executive Director, NAAAS & Affiliates 
PO Box 6670 

Scarborough, M E 04070-6670 
Telephone: 207/839-8004 

Fax: 207/839-3776 
Email: ~earthlink.net 

www.NAAAS.org 

~Find us on Facebook 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Monday, October 29, 2012 1:08 PM 

Gore, Travis <stgore@email.unc.edu> 

Lunch and Movie featuring "The Loving Story", wednesday, Oct 31 at 12pm 

Loving Story Flyer (wed).pdf 

Hi Travis, 

Can you pass along this announcement about Lunch and a Movie on Wednesday to the AfAm list serv (flyer 
attached)? 

Thanks! 
Clarissa 

Lunch and a ~�lovie, Wednesday, Oct 31, 12pro, Stone Center Hitchcock Room 

*Sign up on our Facebook paqe 24 hours before the screening and we’ll have a FREE lunch waiting for you! This event 
is hosted by the Kappa Omicron Chapter of Delta Sigma Theta Sorority, Inc. 

The Loving Story 
Dir : Nancy Buirski /Documentary/US/English /77 min./2011 

A racially-charged criminal trial and a heart-rending love story converge in this definitive documentary about Mildred 
and Richard Loving. The marriage of Mildred (who was part-black and part-Native American) and Richard (who was 
white) was declared illegal in :[958 by their home state of Virginia. They refused to leave one another and, with the 
help of the ACLU, relentlessly pursued their right to happiness. Their case made it all the way to the U.S. Supreme 
Court where, in :[967, it struck down laws against interracial marriage in this country once and for all. 

* Discussion with UNC Professor Charlene Regester follows the screening. 

C[arissa Good[err 
Program end Pubfic Communicetions Officer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 





From: 

Sent: 

To: 

Cc: 

Subject: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Monday, October 29, 2012 3:35 PM 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Textbook Submission 

Dear Morgan, 
Thank you for the information. I have noted this for future reference. 
Esther 

From: Morgan, George (Student Stores) [GFMORGAN@store.unc.edu] 
Sent: Monday, October 29, 2012 3:14 PM 
To: Lisanza, Esther Mukewa 
l::c: Gore, Travis 
Subject: RE: Textbook Submission 

Dear Professor Lisanza, 
If SWAH 402 is continuing to use the book from SWAH 401, that is a CONTINUATION course, and an order must be 

submitted for the book. Don’t worry, we will not order more, but we must have an order saying that you will be using 

the book, because the Higher Education Opportunities Act requires that we provide for the public a complete and 

accurate record of what materials are actually being used in the course (even if students bought them in the previous 

term). 
A no-text order means that you will not be using any books, and as you have just said, you are using a book. 

In the future, whenever a course is using a book that students should already have purchased, PLEASE resubmit the 

order, even though your students should already have the book (and some of them may not in fact have it, so it’s good 

for us to know what they need in case they come to us asking for the book). 

A simple reply to this email constitutes a sufficient order for the book. 

Thank you for your help. 

Best wishes, 
George Morgan, Textbook Buyer 

UNC Student Stores 

From: Lisanza, Esther Mukewa [mailto:lisanza@email.unc.edu] 
Sent: Monday, October 29, 2012 11:17 AM 
To: Morgan, Victoria (Student Stores) 
Subject: RE: Textbook Submission 

Hello, 
I am not placing any order. The book we are using this semester will also be used for the next semester. It covers the 
entire year. Since they are the same students you don’t need to get any more books. Thank you, 
Esther 

From: Morgan, Victoria (Student Stores) [vnmorgan@store.unc.edu] 
Sent: Monday, October 29, 2012 11:09 AM 
To: Lisanza, Esther Mukewa 
l::c: Morgan, Victoria (Student Stores) 
Subject: RE: Textbook Submission 

Dear Professor Esther Lisanza, 

Please pardon the intrusion. This is a friendly reminder that, according to our records, we have not yet received 



the book order(s) for the following course(s) for Spring 2013.: 

¯ SWAH 402, section(s) 001-003 

The result of your submission allows Student Stores to offer students the best monetary value for the ever 
increasing prices on textbooks. We work to lower the cost of course materials to students, both at the time of 
purchase (by having as large a selection of used textbooks as possible) and at buyback (by paying students the 
highest price possible for their books). We would be unable to accomplish this goal without your course 
adoption requests. The earlier we have adoptions, the earlier we can go to wholesale book companies to buy 
short supply used textbooks for resale, increasing the number of used titles to sell. And, the earlier the adoption, 
the more frequently we can pay students the highest price at buyback, 50% of retail, which also increases the 
number of used titles to sell 
You can place your order in one of 6 easy ways: 

1) Use the Student Stores website: 
http ://store.unc.edu/ 

2) Fax your order to: 962-3334 

3) Email: 
Textbook Office 
George Morgan 
Frank Bellamy 

textbook@unc.edu 
gfrnorgan~store.unc.edu 
fbellamy~email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 2nd floor, Student Stores 

6) Reply to this reminder. 

Regards, 

Student Stores 



From: 

Sent: 

To: 

Subject: 

Attach: 

@email.unc.edu> 

Monday,                7:03 PM 

Gore, Travis <stgore@email.unc.edu>; Melvin, Virginia J <vjmelvin@email.unc.edu>; 
Henry, Gayle B <ghenry@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu>; 
Eubanks, Shannon G <seubanks@email.unc.edu>; Richardson, Mark 
<richardm@email.unc.edu> 
CFP: Interpreting Black Politics,                at UNC-CH 

TAAHC          CFP.pdf 

Hi all, 

Would you kindly alert faculty and graduate students in your department to our upcoming African American 
History and Culture conference? The deadline for submissions is The Call for Papers is pasted and 
attached below. 

Many thanks! 

Call for Papers 
Seventh Annual New Perspectives Conference 

Presented by the Triangle African American History Colloquium 

Interpreting Black Politics 

At the University of North Carolina at Chapel Hill 

The Triangle African American History Colloquium invites proposals for single papers or complete sessions related to the 
theme of black politics across a range of time periods, areas, and disciplines. In an academic year that promises significant 
developments in national politics, scholarship related to the past, present, and future political concerns of blacks in the 
United States seems particularly relevant. While concerned with the motivations of black voters, the conference also seeks 
papers that move beyond the field of formal, electoral politics to consider how African Americans, Africans, or other 
individuals of African descent have sought, and continue to seek, ways to define, express, and achieve their political goals. 

The conference seeks to address questions such as: How did free and enslaved blacks in the United States assert 
themselves as political actors before the Civil War? In the decades following emancipation, how did blacks express and 
achieve their political goals? How has the meaning of "black politics" shifted over the course of the black freedom struggle? 
How have similarities and differences along the lines of class and gender shaped black political movements? Do the black 
politics of the past inform or influence the black population in the United States today? How might we characterize black 
politics today? In answering these questions, this conference should shed light on the myriad and complex ways in which 
scholars can interpret the political actors, beliefs, and movements that have shaped, and continue to shape, modern 
America. Topics for papers and panels might include grassroots movements, cultural politics, government policy, political 
leadership or any other area related to the conference theme. 

The Conference Committee is pleased to announce that this year’s conference will feature a keynote address by Angela D. 
Dillard, Professor in the University of Michigan’s Residential College and Center of Afroamerican and African 
Studies. Professor Dillard, who also serves as the Director of the Residential College, is currently working on a political 
biography of civil rights icon James H. Meredith. 



Eligibility: Proposals from faculty, independent scholars, and graduate students are welcome. They should be concise and 
consist of approximately 150-200 words. 

Deadline: The deadline for proposals is Saturday,            No proposals received after that date will be considered. 
Please respond via email to       ~mailocom with your name, institution, title, email address, proposed paper title, 150- 
200 word abstract, and curriculum vitae. Please put "Conference Proposal" in your subject line. 

Questions and concerns may be addressed to ~mail.con~ 



Call for Papers 
Seventh Annual New Perspectives Conference 

Presented by the Triangle African American History Colloquium 

Interpreting Black Politics 

At the University of N~rth Carolina at Chapel Hill 

The Triangle African American History Colloquium invites proposals for single 
papers or complete sessions related to the theme of black politics across a range of 

time periods, areas, and disciplines. In an academic year that promises significant 
developments in national politics, scholarship related to the past, present, and 

future political concerns of blacks in the United States seems particularly relevant. 

While concerned with the motivations of black voters, the conference also seeks 
papers that move beyond the field of formal, electoral politics to consider how 

African Americans, Africans, or other individuals of African descent have 
sought--and continue to seek--ways to define, express, and achieve their political 

goals. 

The conference seeks to address questions such as: How did free and enslaved 

blacks in the United States assert themselves as political actors before the Civil War? 
In the decades following emancipation, how did blacks express and achieve their 

political goals? How has the meaning of "black politics" shifted over the course of 

the black freedom struggle? How have similarities and differences along the lines of 
class and gender shaped black political movements? Do the black politics of the past 

inform or influence the black population in the United States today? How might we 

characterize black politics today? In answering these questions, this conference 
should shed light on the myriad and complex ways in which scholars can interpret 

the political actors, beliefs, and movements that have shaped--and continue to 

shape modern America. Topics for papers and panels might include grassroots 

movements, cultural politics, government policy, political leadership or any other 
area related to the conference theme. 

The Conference Committee is pleased to announce that this year’s conference will 

feature a keynote address by Angela D. Dillard, Professor in the University of 
Michigan’s Residential College and Center of Afroamerican and African Studies. 
Professor Dillard, who also serves as the Director of the Residential College, is 

currently working on a political biography of civil rights icon James H. Meredith. 

Eligibility: Proposals from faculty, independent scholars, and graduate students are 

welcome. They should be concise and consist of approximately 150-200 words. 

Deadline: The deadline for proposals is Saturday,            . No proposals 

received after that date will be considered. Please respond via email to 



@gmail.com with your name, institution, title, email address, proposed 
paper title, 150-200 word abstract, and curriculum vitae. Please put "Conference 
Proposal" in your subject line. 

Questions and concerns may be addressed to ~gmaiLcom 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, October 30, 2012 10:32 AM 

McMillan, Tim <tjml@email.unc.edu> 

Gore, Travis <stgore@email.unc. edu> 

RE: Your bios for the webpage 

Tim, 
Thanks for this reminder. 

Best, 
Kia 

I’ll send Travis my updates by Friday. 

"The most common way people give up their power is by thinking they don’t have any." 
- Alice Walker 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 

CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 

Phone: 919-962-8225 
Fax: 919-962-2694 

klcaldwe@email.unc.edu 
http ://a fria fa m. u nc.ed u! 

From: McMillan, Tim [tjml@email.unc.edu] 

Sent: Tuesday, October 30, 2012 10:11 AM 

To: Department listserv 

Cc: Gore, Travis 
Subject: [afriafam] Your bios for the webpage 

Dear Colleagues --- 

I am helping Travis with the revisions and updates on our website. If you have already sent Travis your new and improved bio 

we thank you. If you have not yet done so, could you please take a moment to review your information of our site, and then 

make any corrections or additions and send them to Travis by Friday (Nov 2)? Let’s put our best faces forward as we 

approach a new year! 

Take care 

Tim 

Timothy J. McMillan 

Senior Lecturer 

Department of African and Afro-American Studies 

CB#3395 308 Battle Hall 

You are currently subscribed to afriafam as: klcaldwe@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361596.bfb5 d999979b5 aa9f457ab7f913 a5 f65&n=T&l=afriafam&o=32363621 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32363621-32361596.bfb 5 d999979b 5 aa9f457ab7f913 a5 f65 ~listserv. unc. edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, October 30, 2012 10:35 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] "The Real Threat to UNC" TODAY at 12:30 

NC Policy Watch Monday numbers.pdf 

Dear Colleagues: 

NC Policy Watch Director, Chris Fitzsimon, will speak on "The Real Threat to UNC" today at 12:30 p.m. in Stone Center 
Room 103. This is a follow up to an article that he wrote for the NC Policy Watch website about threats to public higher 
education in North Carolina. This event is sponsored by the Employee Forum. See attachment for more details. 

Best, 
Kia 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719b cb&n=T&l=afriafam& o=32363845 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32363845-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



Monday numbers 
Posted on 10/29/2012 by Chris Fitzsimon - http:iA~,c.ncpolicywatch.comi2012ilOi29imonda¥- 
numbers- 138/ 

32--number of members ofUNC Advisory Committee on Strategic Directions developing five- 
year plan for university system (Strategic Directions 
Initiative, the University of North Carolina) 

1--number of members ofUNC Advisory Committee on 
Strategic Directions who are faculty members at a UNC 
system campus (Ibid) 

1--number of members ofUNC Advisory Committee on 
Strategic Directions who are students at a UNC system 
campus (Ibid) 

1--number of members ofUNC Advisory Committee on Strategic Directions who are on the 
staff at a UNC system campus (Ibid) 

3--number of state legislators who are members of UNC Advisory Committee on Strategic 
Directions, including House Speaker Thom Tillis and Senate President Pro Tem Phil Berger 
(Ibid) 

3--number of the members of the UNC Advisory Committee who have been donors to Real Jobs 
NC, a group that spent $1.5 million to elect Republican maj orities in the House and Senate in 
2010 ("They’re back: Real Jobs NC unleashes money in North Carolina state races," Facing 
South, October 18, 2012) 

682 million--amount in dollars of the budget cuts to the UNC system in the 2011-2012 biennial 
budget passed by the General Assembly led by House Speaker Thom Tillis and Senate President 
Pro Tem Phil Berger (BTC BRIEF: Under-preparing for the Future -North Carolina’s 
Divestment in Post-Secondary Education, April 2012) 

1---rank of 2011 budget cuts to UNC system among budget cuts to UNC in the history of the 
university (Ibid) 

8.8--average percentage increase in tuition across UNC system adopted by UNC Board of 
Governors in 2012 in response to budget cuts ("Board of Governors approves Ross’ tuition 
plan," Daily Tar Heel, February 10, 2011) 

22--percentage of cut to need-based financial aid for UNC system students in the 2011-2012 
budget approved by the General Assembly ("THE 2011-2013 FINAL BUDGET: Neglecting a 



Balanced Approach, Budget Costs Jobs and Delays Economic Recovery, N.C. Budget & Tax 

Center, June 2011) 

5,000--number of need-based scholarships for low-income students lost because of cuts in 2011- 
2012 budget (Ibid) 

25--percentage of cut to need-based financial aid for UNC system students recommended by the 

Pope Center for Higher Education in the 2011 (Proposal for UNC Budget Cuts From the John W. 
Pope Center for Higher Education Policy) 

1--number of years since the Pope Center for Higher Education issued a report saying that big 
donors to universities should have a bigger say in how their money is used ("Art Pope translates 
dollars into influence at UNC, Facing South, September 18, 2012) 

96--percentage of funding for The John William Pope Center for Higher Education Policy in 
2010 provided by the John William Pope Foundation run by UNC Advisory Committee member 
Art Pope (2010 IRS Form 990, The John William Pope Center for Higher Education Policy) 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tj m 1 @email.unc. edu> 

Tuesday, October 30, 2012 10:46 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Two upcoming events of interest (at Wilson Library) 

CSAS’s Hutchins Lecture with James Wallace 
Thursday, November 1, 2012 
The work of photoj ournalism will be the subj ect of a lecture by former Daily Tar Heel student photographer 
James Wallace (’64). The title of Wallace’s lecture is "That we may know by our eyes," and he will also discuss 
his new book of photographs, Courage in the Moment: The Civil Rights Struggle, 1961 1964. A related exhibit 
"Photographic Angles: News Photography in the North Carolina Collection," on view through February 3, 2013, 
features 30 published and unpublished photographs taken for the News & Observer of Raleigh, the Daily Tar 
Heel the Durham Herald-Sun, and other newspapers from 1891 through 2000. The images show how 
photographers use low camera angles, wide-angle lenses, and personal perspectives to create compelling news 
photographs. 
5:00 p.m. Reception and Exhibit Viewing, North Carolina Collection Gallery 
5:30 p.m. Program, Pleasants Family Assembly Room, Wilson Library 

Heather Williams Reading 
Tuesday, November 13, 2012 
Professor Heather Williams from the History Department of UNC will discuss her recent book, Help Me To 

FindMy People: The African American Search for Family Lost in Slavery. Williams shows how searches for 
family members in the post-Civil War era continue to reverberate in African American culture in the ongoing 
search for family history and connection across generations. 
5:00 p.m. Reception, Main Lobby 
5:30 p.m. Program, Pleasants Family Assembly Room, Wilson Library 

Timothy J. McMillan 

Senior Lecturer 

Department of African and Afro-American Studies 

CB#3395 308 Battle Hall 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32363923 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32363923-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, October 30, 2012 11:24 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Removal of VCR’s before Fall 2013 Semester 

For your information... 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hal!, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Younger, Sherry R [mailto:syounger@email.unc.edu] 
Sent: Tuesday, October 30, 2012 10:59 AM 
To: departmental course scheduling officers 
Cc: Townley-Tilson, Karla A; Platz, Gina [3 
Subject: [course_scheduling_officers] Removal of VCR’s before Fall 2013 Semester 
Importance: High 

Please see the message below that I’m sending out for Gina Platz, ITS Classroom Hotline Manager. Feel free to forward 

this to your faculty or anyone else that you feel should be aware of this. I know that Gina sent out a similar message to 

the faculty in August, but it could not hurt to share this information again. Please keep this in mind when you begin 

scheduling/requesting classrooms for Fall 2013. Best, Sherry 

Hi Scheduling Officers, 

Just a reminder to you all about our plan for removing the remaining VCR’s from the GPC pool during the summer of 

2013. We currently plan to remove the units after Summer Session #2 ends (between 8/5/13 - 8/16/2013). After this 

date in August, there will no longer be VCR’s available for use in the GPC pool. 

If you have faculty who do rely on VHS tapes for instructional purposes, they can work with my team to get their 

material digitized. We are able to digitize VHS tapes that you own, but we cannot digitize items that are checked out 

from the libraries. 

If you have any questions, please let me know. 

Thank you, 

gina 

Gina Platz 

ITS Classroom Hotline Manager 



http://hotline.u nc.edu 
919.962.1450 (v) 

919.962.8349 (f) 
08 Peabody Hall, CB#3503 
gina@unc.edu 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:kri anken@email.unc.edu">kri anken@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32364046- 
48528351 .f53 c074191 b270fcbd902f0babf986ec@listserv.unc, edu">leave-32364046- 
48528351 .f53 c074191 b270fcbd902f0babf986ec~listserv.unc, edu</a> 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32364244 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32364244-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Tuesday, October 30, 2012 1:49 PM 

Department listserv <afriafam@listserv.unc.edu> 
[afriafam] FW: important documentaries now on DVD 

Dear Colleagues, 

Please see below for documentary films now available on DVD from the nonprint collection. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
ht~:/!www.umass.edu/umpres~’s~r 97~ianken.hmfi 
h~p:i/uncpress.unc.edui5ooksiT-8059.h~a-M 

mss.nd.edu/book,~P00780 
mss.nd.edw~ook/P00723 

..... Original Message ..... 
From: Metz, Winifred F 
Sent: Tuesday, October 30, 2012 1:45 PM 
To: SaNe, Eunice N 
Cc: Janken, Kenneth R; Gore, Travis 
Subject: important documentaries now on DVD 

HI- 
I hope you all are doing well. 
I am emailing to let you know that we’ve recently replaced (purchased) several important documentaries that faculty in the department 
continually use - with DVD versions. 

Long night’s journey into day 
The language you cry in 
Color adjustment 
Negroes with guns 
Where do you stand: stories from the mill W.E.B. Bubois: biography in 4 voices The road to brown A question of color Lumumba, 
death of a prophet Nat Turner: a troublesome property Frantz Fanon: black skin, white mask Goin’ to Chicago Ethnic Notions Brother 
Outsider Blacks and Jews One Drop Rule 

I’ll continue to send updates as we add new films of interest or are able to purchase DVD replacements for highly used VHS 
documentaries. 

Please let me know if you have any questions or need further information. 
Best, 
Winifred 

Winifred Fordham Metz 
Media Librarian & Head, Media Resources Center House Undergraduate Library University of North Carolina at Chapel Hill 
freddie@email.unc.edu 
919.962.4099 
http:iiwww.~ib.urlc.eduihouseimrc 



-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: h~ ://~s~s~ur~c~ed~/~?~d=323(,~534~d19c2~ea4325c~39a945(~d99~19°bc°b&~=T&~=afri~m&~=32~3(~5312, or send a 

blank email to leave-32365312-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Tuesday, October 30, 2012 4:34 PM 

Department listserv <afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: [afriafam] Your bios for the webpage 

Nzongola bio.doc 

Dear Tim and Travis, 

As per your request, my one-page bio is attached. 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. +1 

From: McMillan, Tim [tjml@email.unc.edu] 
Sent: Tuesday, October 30, 2012 10:11 AM 
To: Department listserv 
Cc: Gore, Travis 
Subject: [afriafam] Your bios for the webpage 

Dear Colleagues --- 

I am helping Travis with the revisions and updates on our website. If you have already sent Travis your new and improved bio we 
thank you. If you have not yet done so, could you please take a moment to review your information of our site, and then make any 
corrections or additions and send them to Travis by Friday (Nov 2)? Let’s put our best faces forward as we approach a new year! 

Take care 

Tim 

Timothy J. McMillan 
Senior Lecturer 
Department of African and Afro-American Studies 
CB#3395 308 Battle Hall 

You are currently subscribed to afriafam as: nzongola@email.tmc.edu<maiFto:~o~gola~email.u~c.eda>. 

To unsubscribe click here: ~://~ists.m~c.ed~/~?id=323(A~4.9392b42c~2~d6743(~6e~39be54cf(~c&~T&~=a[~riafam&~323~3~21 

(It may be necessa~ to cut and paste the above U~ if the line is broken) 

or send a bla~ email to ~eave-3236362~-3236~6~4.9392b42c~2~d674366e839be54cf6c@~istse~.unc.edu<mai~t~eave-~2363621- 
3 2 361604.93 9264 2cf3020dg 7 4 366eg3 9be54cf6c~listse~.unc edu> 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://1is~s.~mc.ed~/~?id-32361534.d19c27ea4325cf~39a945~d99719bcb&n~T&~-afria~m&~323~459~, or send a 

blank email to leave-32366459-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Nzongola-Ntalaj a, Georges <nzongola@email.unc. edu> 

Tuesday, October 30, 2012 4:34 PM 

McMillan, Tim <tjm 1 @email.unc.edu>; Department listserv 
<afriafam@listserv.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Your bios for the webpage 

Nzongola bio.doc 

Dear Tim and Travis, 

As per your request, my one-page bio is attached. 
Georges 

Georges Nzongola-Ntalaja 
Professor of African Studies 
Department of African and Afro-American Studies 
University of North Carolina at Chapel Hill 
201 Battle Hall, Campus Box 3395 
Chapel Hill, NC 27599-3395 
USA 
Tel.. + 

From: McMillan, Tim [tjml@email.unc.edu] 
Sent: Tuesday, October 30, 2012 10:11 AM 
To: Department listserv 
Cc: Gore, Travis 
Subject: [afriafam] Your bios for the webpage 

Dear Colleagues --- 

I am helping Travis with the revisions and updates on our website. If you have already sent Travis your new and improved bio we 
thank you. If you have not yet done so, could you please take a moment to review your information of our site, and then make any 
corrections or additions and send them to Travis by Friday (Nov 2)? Let’s put our best faces forward as we approach a new year! 

Take care 

Tim 

Timothy J. McMillan 
Senior Lecturer 
Department of African and Afro-American Studies 
CB#3395 308 Battle Hall 

You are currently subscribed to afriafam as: nzongola@email.tmc.edu<mailto:r~ongola@email.unc.eda>. 

To unsubscribe click here: ~:i/~ists.m~c.ed~Ja?id=323(~ 1604.9392642c~O20d6743(~(~eg39be54cf(~c&n=T&l=a~riafam&o=3236362 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to ~eave-3236362~-3236~6~4.9392b42cf3~2~d674366e839be54cf6c@~istserv.unc.edu<mai~to:~eave-3236362~ 
32361~04.9392642c~020dg74366e839be54cfGc~listserv.unc.eda> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Seck, Mamarame <mseck@email.unc.edu> 

Wednesday, October 31, 2012 10:09 AM 

Gore, Travis <stgore@email.unc.edu> 

McMillan, Tim <tj m 1 @email.unc. edu> 

Seck-Bio.docx 

Dear Travis and Tim, 

I hope you are well. I miss CH! Please find attached my updated bio and let me know if you like it or whether it needs 
some improvements. 

Best regards, 
Mamarame 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Wednesday, October 31, 2012 10:56 AM 

tim_administrators@listserv.unc.edu 

[tim_administrators] TIM Scheduled Downtime, November 4th 

To: TIM Administrators 
From: TIM Support 
Date: October 31, 2012 
Subject: TIM Scheduled Downtime, November 4th 

TIM will be taken down for maintenance at 6:30 am on Sunday, November 4, 2012. During the downtime window, users 
will not be able to log in. We expect the system to be online again by 8:30 am. 

* Employees using Time Stamp will not be able to Iogin during the downtime period. Times in or out for work during the 
downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Teletime will not be able to call in to the phone system during the downtime period. Times in or out 
for work during the downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Badge Terminals will be able to swipe in and out for worked hours during the downtime period. 
Functions such as View Timecard Totals, View Accrual Balances, and Time Off Notifications will not be available during the 
downtime. 

* SPA Non-Exempt Employees using Manual Time Entry and SPA and EPA Exempt Employees will not be able to log into 
the TIM system during the downtime period. They will be able to enter data in TIM when the system is back online. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, October 31, 2012 11:45 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

RE: 

Dear Travis, 

Thanks! This looks great! 

If you want me to, I can send it to the faculty listserv. I’ll leave that entirely up to you. 

Thanks again for all of your hard work! 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

..... Original Message ..... 
From: Gore, Travis 
Sent: Tuesday, October 30, 2012 5:02 PM 
To: Rucker, Walter C 
Subject: FW: 

Dear Walter, 

I finished the Flyer for Arturo. I thought maybe you would want to take a look at it first. Thanks. 

Best, 
Travis 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scanr~er ] 
Sent: Tuesday, October 30, 2012 4:43 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 10.30.2012 16:43:05 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Carolina Cares <donotreply@willnotanswer.com> 

Wednesday, October 31, 2012 12:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Cares, Carolina Shares - NCSECC 

Tar Heels Give More! 

We have continued the tradition of giving with our Carolina Cares, Carolina Shares campaign reaching over 
$435,000 in pledges during its fourth week. We are on our way to reaching our goal of $1,000,000! We only 
have two weeks left! If you have not done so already, please consider joining your colleagues in these 
commendable campaign efforts. You can search the 2012 charities by clicking the "GIVE NOW" link below - 
we’re certain you’ll find a participating charity or cause that is meaningful to you. 

You can once again make your donation online -- an easy, convenient, and secure way to support your favorite 
charity with multiple search options available that will make it even easier to find the charity of your choice. In 
addition to online giving, paper forms will be provided to all faculty and staff. (If you do not receive a form or 
you have questions regarding the pledge process, please contact your division leader or team captain.) 

Important Information: Only payroll deduction and credit card options are available online. If you wish to 
pledge by cash or check, you must complete a paper form and submit your form and contribution to your team 
captain. If you wish to pledge by payroll deduction or credit card, please click on the "Give Now" link below 
and follow the instructions to enter in your UNC-Chapel Hill Onyen and password. 

G~\rE NOW! When you get to the website, enter your UNC-Chapel Hill Onyen and password. 

As you open each page, you will immediately see that this process is very easy! There are only five steps, and 
the whole process should take only five minutes to complete. We believe that online giving is a true 
convenience for making your gift to the SECC charities, and we hope you will too! 

Thank you for your gift to Carolina Cares, Carolina Shares. 
We deeply appreciate your generosity and thoughtful consideration of others. 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Wednesday, October 31, 2012 12:40 PM 

Gore, Travis <stgore@email.unc.edu> 

Japanese Culture Day, "Barefoot Gen," Members’ Sale! 

Having trouble viewing this email? Click here 

ACKLANDARTMUSEUM 

AcMand Film Forum: Barefoot Gen 
Thursday, 1 November, 7:00 P/~ 
Varsity Theatre, 123 E. Franklin Street, Chapel Hill 

Students are FREE with valid university or high school ID, $4 for all 
others. Tickets are available at the Varsity Theatre Box Office. 

Based on the acclaimed graphic 
novel by artist Keiji 
Nakazawa, Barefoot Gen is an 
animated drama about a 
family’s struggle to survive in 
Japan during the waning days 
of World War II. The central 
character is Gen, the family’s 
six-year-old son, who has lived 
with the reality of the war 
nearly his entire life. Gen’s 
father has come to believe that 
the war is unwinnable, thus 
earning the wrath of the town 
officials and, in turn, 
discrimination from the rest of 

~.~v~ their neighbors. The 
government begins to deprive 
the family of life’s little 

luxuries, and then of its necessities. The hardships Gen and his family 
suffer through soon pale, however, as the American military begins its 
final assault on Japan with the unleashing of its terrible new weapon. 

This is the third film in the series "Aesthetics of the End: Cinema of 
Apocalypse in Japan" presented in connection with the Ackland’s Season 
of Japan. 

ACKLAND 
See the full Ackland Film Forum schedule. 

FORUM 

in this Issue: 

AckLand Film Forum: 
"Barefoot Gen" 

UNC Students: Co[[a~e 

SATURDAY 10o5: 
Bonsai, Haiku, 

Origami, and more! 

Art Adventures for 
Kids 

Members: Enjoy a 
One-Day Sale 

Japanese Market 

Yoga, Talks, Fi[m~ and 

North Carolina Public Radio WUNC is the 
official media sponsor of the Ackland Film 
Forum. 



Art ~ ~a Carte: Handsoon Art Classes 
for Carolina Students 
Friday, 2 November, 4:00-7:00 PM: "Mixed-Media 
Collage" 

UNC students: Start your weekend creatively with this hands-on art 
class designed especially for Carolina students. 

Did you know the Cubist artists Pablo 
Picasso and Georges Braque coined the 
term "collage"? In this class, you’ll 
recreate a memory using collage. 
Supplies will be provided, but you are 
welcome to bring in odds and ends of 
your own to use or swap with others in 
the class. 

Classes are designed for beginners, but 
are also suitable for students with some 
art experience. Instructors: Connie 

Zamorano, artist, and Erica Longenbach, art historian. 

Cost: $8 per class; all materials provided. 

Registration is required, as space is limited. Enrollment limited to 15 
people. RSVP to culbert@unc.edu. 

Art ~ la Carte on Friday, 16 November, 4-7 PM = Self-Portrait Prints 

Art ~ ta Carte participants (Oct 12) sketch designs for tinoteum prints. 

See the Ftickr photo set for this session! 

EXHIBITIONS 

MEMBERSHIP 

Bunka no Hi (Japanese Culture Bay) 
Saturday, 3 November, 10:00 AM- 5:00 PM 

Celebrate the Japanese national 
holiday honoring culture and the 
arts! 



Explore the Ackland’s exhibitions of Japanese art, take part in a hands- 
on workshop, and marvel at demonstrations of traditional Japanese arts 
and crafts throughout the day. 

¯ Origami 
Haiku 

¯ Temari (embroidered balls) 
¯ Bonsai 
¯ Scavenger Hunts 
¯ Self-guided Tours 
This all-ages event is presented as part of the Ackland’s "Season of 
Japan." 

Art Adventures: Japanese Posters and Screen 

Saturday, 3 November, 1:00-2:30 P/~ 

Designed for 6- to 9-year-olds, Art Adventures 
sessions provide kids with a guided view of art in 
the Ackland’s galleries, followed by the 
opportunity to create take-home treasures in an 
adjacent art studio using newly-learned art- 
making techniques. 

This month, participants will Learn about modern 
Japanese posters and graphic arts, and then 
experiment with screen printing. 

RSVP REQUIRED, as space is limited. Email 
culbert@unc.edu or 919.962.3342. 

Free for Members, $5 for non-members. For 
ages 6-9. 

OneoBay Members’ Sa~e! 
Saturday, 3 November, 10:00 ANI- 5:30 

During this one-day sale, Ackland Art/~useum members 
will save 20% on their purchases at the Ackland/~useum 



Store! 

Not yet a member? Buy a membership while at the Store 
on Saturday and enjoy 20% off your purchases right 
away! 

Ack[and Art Museum members always receive a 10% discount on 
Museum Store purchases, excluding works of art in the Store’s retail 
gallery space. 

4APAN~SE M~RKET at the MUSEUM STORE 

In conjunction with the 
Acktand’s "Season of Japan," 
the Museum Store is 
currently featuring an in- 
store Japanese Market with 
a wide variety of products 
and crafts that quote 
Japanese traditions with a 
contemporary flair. 

Textites, bamboo and 
wooden items, ceramics, 
paper items, metatwork, 
and many other products are avaitabte for purchase. Sitkscreen prints 
by tocat artist Vidabeth Bensen and skateboard decks featuring ukiyo-e 
graphics by Zubette Bike ~t Board Factory are avaitabte in [imited 
quantities. 

Read the DailV Tar Heel articte about the Market. 

STORE HOURS 

Mon-Wed: 10:00 AM- 5:30 PM 
Thu 10:00 AM- 8:30 PM 

Fri-Sat 10:00 AM - 5:30 PM 
Sun 12:00 PM- 5:00 PM 

LooMng Ahead°°° 

Yoga in the Galleries 
Tuesday, 6 November, 12:00-1:00 PM 

Art For Lunch 
Wei-Cheng Lin on "Japanese Screens: History and Function in 
Early Modern Japan" 



Wednesday, 7 November, 12:00 PM 

Curators’ Seminar 
Treasures of Japanese Art from Storage: Lacquer 
Thursday, 8 November, 6:00-7:30 PM 

Ackland Film Forum: Akira Kurosawa’s Ran 
Thursday, 8 November, 7:00 PM 

Find these and many more programs for adults, students, and children 
on the VISIT page of our website. 

The Acktand’s exhibitions and pubtic programs are made possibte by 
generous support from Acktand Art Museum members and friends 
tike you. 

Become a member of the Ack[and Art Museum! 
Find out more about membership benefits and how your 
membership do[tars support our mission! 

Comments on the Acktand’s e-news? Send an ema~[ to the ed]toro 

Ando Hiroshige, Japanese, 1796-1858: Untitled, n.d.; cotor woodbtock. UNC Art Department Correction. 

Ikk6 Tanaka, Japanese, 1930-2002: The 5th Sankei Kanze Noh, 1958; cotor screen print. Merritt C. Berman Correction. 
© Estate of Ikk6 Tanaka. 

Rick Horton, American, 1954-1990: Atelier 29, n.d.; cottage. Gift of the Estate of the Artist. 

Vidabeth Benson, Island Texture, 2012; sitkscreen print. Avaitabte for purchase at the Acktand Museum Store. 

Akira Kurosawa, Stitt from "Ran" (1985). Screening at the Varsity Theatre, as part of the Acktand Firm Forum, on 
Thursday, Nov. 8, at 7:00 PM. 

John Luster and Burritt "Bucky" Benson: How Now, 2012. Part of CowParade North Carotina. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Porter, Robert S <rporter@email.unc.edu> 

Wednesday, October 31, 2012 7:38 PM 

Gore, Travis <stgore@email.unc.edu> 

Just double checking--did you get my bio? 

Hi Travis, 

Just wanted to be sure that you received my bio on email. Eunice might ask about who all got theirs in to you. I meant 
to cc the bio to her but I don’t think I did. 

Also, can you get one of the work study students to make a new sign for my door--I don’t want to loose any professional 
points (!) The new office hours are handwritten on the current sign: M 3-5 and W 3-4. Also add by appointment. 

Thanks so much! 

Robert 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Wednesday, October 31, 2012 8:26 PM 

Gore, Travis <stgore@email.unc.edu> 

Final Exam Makeup 

Hi Travis, 
I am planning to give a makeup final exam for a student who has several exams on the same date. 

reserve the conference room for me on Dec. 10 from 9 am to 12 pm? 

Thanks, 
Kia 

Would you please 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Wednesday, October 31, 2012 8:28 PM 

The Sangam mailing list <sangam@listserv.unc.edu> 

[sangam] Weekly Update 

Sangam Listserv 
A weekly update of news and events provided by Sangam 

Vol && ~ssue 1 

Sangam Links 

Homep~ 

Calendar 

~am Photos 

Diaspora 

Mahatma 

Gandhi 

October 31, 2012 

Brought to you by Sangam, the South Asian Awareness 

Organization at the University of North Carolina at Chapel Hill 
*Note: Due to the changes on Webmail, you will need to click show 

images.* 

Upcoming Sangam Events/News... 

1. Aaj Ka Dhamaka 2012 

2. The Official Aaj Ka Dhamaka 2012 Afterparty 

3. Diwali Night 

4. Political Movie and Discussion 

Upcoming Campus Events/News... 

Student Advisory Committee to the Chancellor (SACC)oNEW! 

UPCOMING SANGAM EVENTS/NEWS 

Aaj Ka Dhamaka 2012 

UNC Sangam is proud to present Aaj Ka Dhamaka 2012! 

Aaj Ka Dhamaka is the premier intercollegiate dance competition held by 

UNC Sangam, the South Asian Awareness Organization at UNC Chapel Hill. 

AKD attracts Bhangra, Raas, and Fusion teams from across the country to 

compete in a show like no other. This year, the competition will be held on 

November 10th, 2012 in Memorial Hall at the University of North Carolina 

in Chapel Hill. AKD attracts crowds over a thousand each year, and we are 

extremely excited to once again host the show on Carolina’s campus. We 



hope that you will join us on November lOth to kick offthe 2012 dance 

season! 

Special Performance by: The PropheC 

All proceeds from Aaj Ka Dhamaka will directly benefit the Mahatma 

Gandhi Fellowship (MGF). MGF awards two Carolina students up to 53000 

each to implement a service project that benefits the South Asian 

community at home or abroad. Throush Aaj Ka Dhamaka, we hope not only 

to continue to support these projects but also to reach a 5125,000 

endowment to make MGF self-sustainable for the future.With your 

continued support, we stronsly believe we can make momentous prosress 

towards reachin8 the MGF endowment and make this year’s Aaj Ka 

Dhamaka the most successful yet! 

This year’s line-up: 

Bhansra 

Virsinia Tech Bhansra 

VCU Bhansra 

NC State Bhansra 

Fusion 
TCNJ Saathiya 

Rutsers Ehsaas 
Maryland Dhoom 

BU Chankaar 

Raas 

Columbia Raas 

UVA HooRaas 

Exhibition Teams 

UNC Bhansra Elite 

UNC Chalkaa 

UNC Ek Taal 

UNC Kamikazi 

Tar Heel Raas 

Date: Saturday, November 10, 2012 
Location: Memorial Hall, UNC Chapel Hill 
Doors open at 5:30pm. 
Show starts at 6:30pm. 

Tickets will 80 on sale a week before the show! 



You can purchase tickets now online here or in the pit the week of the 

show. 

$13 Student Admission 

$16 General Admission 

Link to the Aa[ Ks Dhamaka 2012 website 

Link to the Aaj~ Ka Dhamaka 2012 Facebook event 

~ AKD/Afterparty 

UNC Sangam presents the Official Aaj Ka Dhamaka 2012 Afterparty! 

UNC Sangam asks you to come dance the night away with us at the the 
Offical Aaj Ka Dhamaka 2012 Afterparty at Touch Ultra Longe in 
Morrisville! The DJ will be the one, the only, DJ RANG. Rang is the top DJ 
of the Triangle area! 

YOU WILL NOT WANT TO MISS THIS PARTY SO MAKE YOUR 
PLANS TO COME NOW! 

Location: Touch Ultra Lounge in Morrisville 
108 Factory Shops Rd. Morrisville, NC 27560 
Doors open at 10:00 p.m. 
Drinks until 2:00 a.m. 
Doors close at 3:00 a.m. 

18 to dip 
21 to sip 



Shuttle Information: TBA 

Link to the Aaj Ka Dhamaka 2012 website 

Link to the Aaj. Ka Dhamaka 2012 Facebook event 

Link to t~e Official Aa~ Ka Dhamaka 2012 Afte@arty Facebook event 

Diwali Night 

Come celebrate Diwali with your fellow Tar Heels in the Great Hall at 7:30 

p.m. on November 15th[ Come watch a variety of performances and learn 

all about the holiday, Diwali. There will also be a puja[ Enjoy food, 

performances, and a night of Diwali fun on November 15th[ 

Political Movie and Discussion 
One of the biggest issues in South Asian countries is Human trafficking. In order to 
bring light to this issue, the co-political chairs of Sangam will be hosting an event 
during Asia Awareness week. The event will be on Tuesday, November 13th, from 8- 
10 PM in Bingham 309. The first hour, we will be film screening Slumdog Millionaire 
to feature some of the human trafficking in India, and for the second hour, we will 
be holding a discussion led by a professor regarding the issue in the region of South 
Asia. 

UPCOMING CAMPUS EVENTS/NEWS 

Stude~t Advisow Committee to the Chancellor {SACC) 
The Student Advisory Conm~ittee to the Chancellor (SACC) is an undergraduate mad graduate 

student-run advisory board to Chancellor Thorp chaJred by the Student Body Vice President. In 
addition to holding routine meetings with the Chancellor and Vice Chancellor of Student Affairs, 

SACC aJso hosts Open Houses with the Chancellor and other key administrators. 
This year, SACC is seeking to be a more reactive body, tackling a wide raaage of projects and 
reaching out to diverse areas of cmnpus. On of our new initiatives is "10 Questions for the 
Chaaacellor," a way for students to get questions related to university issues directly addressed by 
Chaaacellor Thorp. Each month, we’ll compile and vote on a list of the best questions, present 

them to the Chancellor, mad publish the aaaswers online. 

Please send us your questions by Friday, November 2nd to sacc.unc~mail.com or to one of the 
SACC representatives. For more inforu~afion, visit us at: www.facebook.com/SACCa~UNC or 
wv~w~.sacc.unc.edu 

From your 2012-2013 Publicity Chair, 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
sangam as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32373083- 



5074380.c5e653 cd3 a59768d3 c33b9c7ea3f762f@hstserv.unc.edu leave-32373083- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3f762f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Perry Hall <hallpa@email.unc.edu> 

Wednesday, October 31, 2012 8:40 PM 

Department listserv <afriafam@listserv.unc.edu> 

Department listserv <afriafam@listserv.unc.edu> 

Re: [afriafam] FW: SURVEY: Faculty Advisory Council seeks FACULTY input for 
UNC system strategic plan 

Thanks for the head’s up, Kia 

Perry 

On 10/31/2012 8:11 PM, Caldwell, Kia L wrote: 

Dear Colleagues: 
Please consider taking this survey. It will one of the main ways that UNC-system faculty will be able to 

provide input for the five-year plan that is quickly being written by members of the Strategic Directions 
Committee for all 17 campuses. As many of you know, it has been a struggle to allow faculty to have a 
voice in this process. 

Best, 
Kia 

From: Faculty Governance 
Sent: Wednesday, October 31, 2012 3:16 PM 
To: General Faculty 
Subject: [generalfaculty] SURVEY: Faculty Advisory Council seeks FACULTY input for UNC system strategic 
plan 

To: UNC-Chapel Hill General Faculty 

We have been asked to drculate the ema[I below from UNC Faculty Assembly Chair Prof. Catherine Rigsby 

requesting input from faculty across the UNC system into the strategic planning process now underway. 

Our office will also shortly be announcing a public forum on Monday, November :12th to gather more input 

from Chapel Hill faculty. For now, however, the email below requests your response to a short online 

survey. 

Thank you, 

Anne Whisnant 

Anne Mtchel[Whsnant PhD 

Deputy Secretary of the Faculty 

Offce of Faculty Governance (}NO-Chapel Hill 

CB# 9:170, Cart Build ng 203 

Chapel tqill NC 27599-9:i70 

919--962--:167:1. (office) I 919--962--5479 (fax) 

anne wh snant@}unc,edu 

http:/£accoun unc edu/ 

### 

Dear Colleagues: 

The Faculty Advisory Council (FAC) to the UNC system Strategic Directions committee has posted a NEW 

survey to gather faculty input into the strategic planning process. (Thanks go to our colleagues at UNC-CH 



for taking the lead in creating it!) 

The FAC is preparing reports for the Strategic Directions working committee and has promised to get the 

first reports delivered within 2 weeks. We sincerely want your input! 

Please take a few minutes to visit the survey and provide us with as much information as you can. We will 

use the input to inform our reports and, hopefully, significant portions of the new UNC strategic plan. 

The survey is available at the following link: 

http://surveys.northcarolina.edu/index.php?sid=76125&lanR=en 

It can also be accessed via the link in the upper right side of the Faculty Assembly web page 

(http://www.northcarolina.edu/facu Ityassembly/index.htm). 

Thank your in advance for you involvement in this critical process, 

Catherine 

Catherine A. Ri~lsby 

Professor of Sedimentology and Chair, UNC Faculty Assembly 

Department of Geological Sciences 

East Carolina University 

Greenville, NC 27858 

919-328-4297 

www.ecu.edu/geolog¥ 

http ://www.northca rolina.edu/facultyassem bl¥/in dex. htm 

¯ -- You are currently subscribed to 

generalfaculty as: klcaldwe@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55206842.09c7272dd4af3e2e6beb305f7deeca5b&n=T&l=generalfaculty&o=32372048 or send 
a blank email to leave-32372048- 
55206842.09c7272dd4af3e2e6beb305f7deeca5b@listserv.unc.edu 

You are currently subscribed to afriafam as: hallpa@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361597.149a4fe4dcfbe07d55b669b2c4e2de99&n=T&l=afriafam&o=32373051 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32373051- 
32361597.149a4fe4dcfbe07d55b669b2c4e2de99(~listserv.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32373095 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32373095-32361534.d19c27ea4325cffb39a9456d99719bcb~,listserv.unc.edu 



From: 
Sent: 

To: 

Cc: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Thursday,            2012 7:46 AM 

@email.unc.edu>; 
<        ,@live.unc.edu>; 

@live.unc.edu>; 
@live.unc.edu>; 

~_email.unc.edu>: 
~live.unc.edu>; 

@live.unc.e~du>; 
@live.unc.edu>; 

@live.unc.edu>; 
@live.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

AFAM 

@email.unc.edu>; 
@live.unc.edu>; 

@live.unc.edu>; 

#live.unc.edu>: 

@live.unc.edu>; 

Office Hours this week will be on Friday    , not today as usually scheduled. -Prof. H 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, November 1, 2012 8:34 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] TOMORROW: Faculty Showcase on Technology Use in Classroom 

Dear Colleagues, 
Tomorrow the Center for Faculty Excellence is holding a faculty showcase on technology use in the classroom. 

Registration is required. Here is the link for more details: ht~’cfeouncoedu!e4eamin~’showcase,html 

Best, 
Kia 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email,uncoedu 
~:!lafriafamouncoedu! 

You are currently subscribed to afriafam as: st~ore@email.unc.edu. 
To unsubscfibe click here: ~:iilists.unc.edulu? 
id-32361534.dl 9c27ea4325cf~39a9456d99719bcb&n=T&1-afkiafam&o-32374932 
(It may be necessa~ to cut and paste the above ~ if the line is broken) 
or send a blank email to leave-32374932-32361534.dlgc27ea4325ctPa39a9456d9971gbcb@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Williams, Tia Howell <tia williams@unc.edu> 

Thursday, November 1, 2012 10:37 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Colon, Sonia <sonia_colon@med.unc.edu> 

Public Policy on Friday 

Hi all, 

I am going to be in Public Policy on Friday. 

~Tia 

and she will be out tomorrow. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Bane, Nancy (Design & Construction Services) <Nancy.Bane@facilities.unc.edu> 

Thursday, November 1, 2012 11:59 AM 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

Funk, Edward (Design & Construction Services) <Edward.Funk@facilities.unc.edu> 

F SP 13189 - Budget Estimate - Construct a Wall to Make Room 306 a Private Office 

F SP 13189 Budget Estimate.pdf 

Hi Travis and Eunice, 
It was nice to meet both of you this morning. 

Attached is the budget estimate for the this project. There is a base scope of work description in the budget estimate 
document. The project is not complex and will not require design, so it will be assigned directly to a Construction 
Manager. We will be able to send you a construction funding document by Monday. If you decide to proceed with the 
project you will need to sign the construction funding document and return it. Since the project is adding a wall and a 
door, we will have to send a sketch to the State Construction Office in Raleigh for approval. This type of submittal 
typically takes about a week for approval. 

Please let me know if you have any questions. 
Thank you. 
Nancy 

Nancy Bane 
Design and Construction Services 

UNC Division of Facilities Services 
Giles F. Homey Buildin~ CB # 1825 
103 Airport Drive, Room 252 
Chapel Hill, HC 27599-1825 

T 919,962,9033; F 919,962,81,99 

~ Please consider the environment before printing th~s e-magi 



BUDGET ESTIMATE 

Design & Construction Services 

103 Airport Drive, CB 1825 

Giles F. Horney Building 

Chapel Hill, N. C. 27599-1825 

Project Number FSPI3189 

Project Manager/Designer: Nancy Bone 

Phone Number: 919-962-9033 

Fax: 919-962-8199 

Email: Nancy.Bane@facilities.unc.edu 

Date: November 1, 2012 

Project Title Construct Wall to Make Room 306 a Private Office 

Building: Battle Haft 

Location: Room 306 

Customer: Travis Gore 

Phone: 919-966-5496 

This estimate is based on the limited information that is available at this time. The actual costs may vary between the 

minimum and maximum amounts shown below. 

Minimum Cost Maximum Cost 

Base Scope of Work including Design Costs $5,300 $5,480 

Remove existing door into Room 306. Repair wood frame. Construct new waft up to existing ceifing to create a corridor to 

Room 307 and make Room 306 a private office, install new door and~rame into new 306. Install wood base on new waft to 

match existing. Finish prime and paint new wall, base, door and ~rame. Add (1) new receptacle in new waft on office side. 

Add (1) light switch in 306 and rewire fights. 

Hazardour Materials $0 $0 

Hazardous materials, such as asbestos, lead, mercury and mold may be present at the project site. During the design for this 

project, the site will be surveyed for hazardous materials. Any hazardous materials impacted by the project will need to be 

remediated. NO HAZARDOUS MATERIALS ARE SUPPECTED 

Accessible Path Improvements                                                $900             $1,020 

Federal law and the State Building Code require that the path of travel should be made accessible to persons with disabilities. 

We have budgeted a range from 0% to 20% to be used to make accessibility improvements. 

Contingency 

No contingency has been added to this project. 
$o $o 

Budget for Total Project Cost S6,200 S6,500 

Proposed Schedule 

If you are able to fund the design by: 

We anticipate the design to be completed by: 

We anticipate being able to start construction by: 

The project should be completed and ready for occupancy by: 

Version 100526 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Thursday,            2012 1:17 PM 

Gore, Travis <stgore@email.unc.edu> 

A little late 

Hey~ 

This is a heads up that I will be a little late today! I got caught up and the time just passed away! 

Thanks, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, November 1, 2012 3:31 PM 

Bane, Nancy (Design & Construction Services) <Nancy.Bane@facilities.unc.edu>; Gore, 
Travis <stgore@email.unc. edu> 

Funk, Edward (Design & Construction Services) <Edward.Funk@facilities.unc.edu> 

RE: F SP 13189 - Budget Estimate - Construct a Wall to Make Room 306 a Private Office 

Dear Nancy, 

It was great to meet you too. Thanks so much this email and the budget estimate. 

I look forward to working from you on this project. 

Best wishes, 
Eunice 

From." Bane, Nancy (Design & Construction Services) [Nancy.Bane@facilities.unc.edu] 
Sent." Thursday, November 01, 2012 11:59 AM 
To." Gore, Travis; Sahle, Eunice N 
l:c." Funk, Edward (Design & Construction Services) 
Subject." FSP13189 - Budget Estimate - Construct a Wall to Make Room 306 a Private Office 

Hi Travis and Eunice, 
It was nice to meet both of you this morning. 

Attached is the budget estimate for the this project. There is a base scope of work description in the budget estimate 
document. The project is not complex and will not require design, so it will be assigned directly to a Construction 
Manager. We will be able to send you a construction funding document by Monday. If you decide to proceed with the 
project you will need to sign the construction funding document and return it. Since the project is adding a wall and a 
door, we will have to send a sketch to the State Construction Office in Raleigh for approval. This type of submittal 
typically takes about a week for approval. 

Please let me know if you have any questions. 
Thank you. 
Nancy 

Nancy Bane 
Design and Construction Services 

UNC Division of Facilities Services 
Giles F~ Horne,i Building CB # 1825 
103 Airport Drive, Room 252 
Chapel Hill, NC 27599.d825 
T 919962.9033; F 919.962.8199 

~ Please consider the er~vironment before prir~ting this 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.tmc.edu> 

Friday, November 2, 2012 8:23 AM 

McMillan, Tim <tj ml @email.tmc. edu>; Gore, Travis <stgore@email.unc. edu> 

RE: Your bios for the webpage 

CaldwellBio_DeptWebsite_November2012. docx 

Travis and Tim, 
I am sending my updated bio with this email. 

month :). Thanks for working on the website. 

Best, 
Kia 

I am also hoping to take a new photo once my braces come off later this 

’The most common way people give up their power is by thinking they don’t have any." 
- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 

CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 

klcaldwe@email.unc.edu 
http://afriafam, unc.ed u/ 

From: McMillan, Tim [tjml@email.unc.edu] 
Sent: Tuesday, October 30, 2012 10:11 AM 
To: Department listserv 

C¢: Gore, Travis 
S..bje~: [afriafam] Your bios for the webpage 

Dear Colleagues --- 

I am helping Travis with the revisions and updates on our website. If you have already sent Travis your new and improved bio 

we thank you. If you have not yet done so, could you please take a moment to review your information of our site, and then 

make any corrections or additions and send them to Travis by Friday (Nov 2)? Let’s put our best faces forward as we approach a 

new year! 

Take care 

Tim 

Timothy J. McMillan 

Senior Lecturer 

Department of African and Afro-American Studies 

CB#3395 308 Battle Hall 

(919)537-3381 

You are currently subscribed to afriafam as: klcaldwe@email.tmc, edu. 
To tmsubscribe click here: http://lists.tmc.edu/u? 
id=32361596.bfb5d999979b5 aa9f457ab7f913a5 f65&n=T&l=afriafam&o=32363621 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32363621-32361596.bfb5d999979b5aa9f457ab7f913a5f65(~listserv.tmc.edu 



Teaching Interests: 

Gender and race in African diaspora communities; human rights; Black feminism; race in 

Brazil; race, science, and medicine; Afro-Latin Studies. 

Research: 
Dr. Caldwell’s research interests include gender, race, citizenship, HIV/AIDS, and health 

policy in Brazil and the United States. Her book, IVegras in Brazil: Re-envisioning Black 
Women, Citizenship, and the Politics of ldentity, was published by Rutgers University 

Press in 2007. She is also the co-editor of Gendered Citizenships: Transnational 

Perspectives on l~nowledge Production, Political Activism, and Culture, which was 
published by Palgrave Macmillan in 2009. This book resulted from a multi-year 

collaboration with the inter-university working group on Gender and Cultural 

Citizenship, which received grant support from the Rockefeller Foundation from 2002 to 

2004. In recent years, Dr. Caldwell has been involved with two important HIV 

prevention studies focusing on African Americans in North Carolina. She has served as a 

co-investigator for LinCS to Durham, an HlV-prevention study funded by the National 

Institutes of Health. She is also the Principal Investigator for the Sister Circle Study, 

which focuses on HIV prevention for middle socioeconomic status Black women in the 

Raleigh-Durham area. In 2010, this study received a Developmental Award from the 

Center for AIDS Research at UNC-Chapel Hill. Dr. Caldwell has received grants and 

fellowships from the UNC-Chapel Hill Office of the Provost, the UNC-Chapel Hill Institute 

for Global Health and Infectious Diseases, the American Psychological Association, the 

Ford Foundation, and the Library of Congress. Dr. Caldwell is currently completing a 

book manuscript titled, Gender, Race, and Health Equity in Brazil: Intersectional 

Perspectives on Policy and Practice. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clemmons, Jason <j clem@email.unc.edu> 

Friday, November 2, 2012 9:50 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Clemmons, Jason <j clem@email.unc.edu> 

[course_scheduling_officers] Spring 2013 Honors course registration 

Dear course scheduling officers, 

With Spring 2013 course registration fast approaching, I want to make sure everyone is aware of the responsibilities 

assumed by the Honors Carolina office during the enrollment period. I have also added a few reminders of ways 

departments can help us ensure the registration process goes smoothly. Please review this information and let me know 

if you have any questions. Thanks so much for your continued assistance! 

The Honors Carolina office will 

¯ contact instructors for course descriptions, prerequisites, and registration restrictions. 

¯ add a Class Note to each honors course in ConnectCarolina, which includes course description, registration 

instructions to students, and information about the instructor. 

¯ post a comprehensive list of honors course descriptions to our website (http://honorscarolina.unc.edu/current- 

students/curriculum/honors-carolina-courses/). 
¯ adjust all wait list capacities to zero in ConnectCarolina. Honors wait lists are kept in our office, not online. 

¯ adjust course enrollment capacities, consent flags, and reserve capacities several times throughout the 

registration period. 

¯ restrict honors course enrollment to honors students between November 6 and November 18. Students 

register themselves online during this period, unless a course requires department or instructor consent. 

¯ open honors course enrollment and wait lists to all eligible students beginning November 19. Students must 

visit 225 Graham Memorial. [Students who are not members of Honors Carolina, and who wish to enroll in FREN 

or SPAN courses must present a departmental recommendation form] 

¯ restrict honors First Year Seminar enrollment to first-year honors students through November 18. On 

November 19, registration for honors First Year Seminars will be available online to all first-year students. 

¯ monitor wait lists through January 3, contacting students directly when a seat becomes available. If a course 

looks "open" online, that does not necessarily mean it is up for grabs. We are most likely working with the next 

student on the wait list to get them enrolled. 

¯ purge wait lists on January 4 and send each instructor a list of the students who wait listed their course. 

¯ require written instructor permission for any honors course registration request beginning Monday, January 8. 

Departments should 

¯ contact the Honors Carolina office immediately if scheduling changes occur. 

¯ refrain from making changes to the enrollment capacities, consent flags, reserve capacities and wait list 

capacities of your honors courses. 

¯ refer students seeking to enroll in an honors course to our office. 

¯ refer instructors who have registration questions or requests to our office. 

¯ register students pursuing a degree with honors in your department for the appropriate course. The Honors 

Carolina office does not handle registration for senior honors thesis coursework. 

Jason Clemmons 
University Administrative Manager 

Honors Carolina & The James M. Johnston Center for Undergraduate Excellence 
Campus Box3510 I Chapel HilI, NC27599-3510 I T919.843.7756 I F919.962.1548 

<ul> 

<li> -- You are currently subscribed to 



course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32380728- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32380728- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Walter Rucker <drwrucker@gmail.com> 

Friday, November 2, 2012 9:56 AM 

McMillan, Tim <tj m 1 @email.unc. edu>; Gore, Travis <stgore@email.unc.edu> 

Rucker Website Bio 

Dear Tim and Travis, 

I hope all is well. Per the request forwarded by Eunice, I am forwarding my updated website bio to both of you. Let me 

know if you need anything else from me. 

Thanks. 

Bio 

Walter Rucker earned a B.A. in History (1992) from Morehouse College in Atlanta, where he minored in African 

American Studies. He earned his M.A. (1994) and Ph.D. (1999) in History from U.C. Riverside where he worked with 

Sterling Stuckey, Sharon Salinger, and Ray Kea. Before his arrival at UNC-Chapel Hill, Professor Rucker taught at the 

University of Nebraska-Lincoln (History & Ethnic Studies, 2000-2003) and the Ohio State University (African American & 

African Studies, 2003-2011). Since his arrival at UNC-Chapel Hill in Fall 2011, Professor Rucker has taught a range of 

courses including Slave Culture & Resistance, Black Atlantic Crosscurrents, The Black Experience to 1865, Seminar in 

Afro-American Studies, and the Civil Rights Movement. Beginning Summer 2013, he will be leading the "UNC in Ghana" 

six-week study abroad program based at the University of Ghana, Legon. 

In addition to more than a dozen journal articles and book chapters, he has published three books including The River 

Flows On: Black Resistance, Culture, and Identity Formation in Early America (LSU Press, 2006), a co-edited two-volume 

work entitled The Encyclopedia of American Race Riots (Greenwood Press, 2006), and a co-edited three-volume work 

entitled The Encyclopedia of African American History (ABC-CLIO, 2010). Professor Rucker is also part of a team of 

historians, including Leslie Alexander, Carol Anderson, Curtis Austin, Erik McDuffie, and Jason Young, writing an 

innovative African American history textbook that combines the themes of culture, resistance, and diaspora as 

interpretive anchors. This textbook, Culture & Resistance: A History of African Americans, is under contract with 

Wadsworth Cengage and will appear in 2015. 

Currently, Professor Rucker is completing his second book-length monograph entitled (Per)forming Diaspora: Gold Coast 

Identities in the Early-Modern Black Atlantic. This project analyzes the creation of African-derived groupings known 

throughout the seventeenth- and eighteenth-century circum-Caribbean and mainland colonies as the "Coromantee" or 

the "Mina". These neo-African "ethnic" groups in the Americas emerged largely out of the many Akan-, Ga-, Adanme-, 
and Ewe-speaking peoples and polities along the Gold Coast (coterminous with modern-day Ghana) and are understood 

in this study as polyglottal or multilingual diasporic formations. In addition to tracking the meaning and transformations 

of these identities over time, Professor Rucker forwards a theoretical frame that analyzes socio-political, or class, 

dimensions in the creation of new ethnicities in the Atlantic African diaspora. Thus, the book tracks the evolution of a 

counter-hegemonic peasant consciousness manifested through Gold Coast political and cultural performances. This 

peasant consciousness embodied and embedded critiques of power and empowered elites as means of resisting forms 

of oppression in the Americas. Importantly, in tracking how Coromantees and Minas (per)formed their identities in 

eighteenth-century Jamaica, Antigua, Barbados, St. Croix, Berbice, Suriname, New York, and Louisiana, this work 

assesses both discontinuities and continuities across the early-modern Black Atlantic. 

Best, 

Walter 

Walter Rucker 



Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites, goo gle.com/site/drwalterrucker/ 



From: 

Sent: 

To: 

Subject: 

Hirth, Garrett Michael <gmh@email.unc.edu> 

Friday, November 2, 2012 4:11 PM 

REMINDER: Carolina Course Evaluations Online Registration 

Dear Colleagues, 

We’re trying to finalize the list of course sections that will participate in the Carolina Course Evaluations Online process 

for Fall 2012. Your department used the system to evaluate some of your courses in the past, but we noticed that none 

had been registered yet for the current semester. 

Would you please drop us a quick reply to let us know whether or not your department will use the online system this 

semester? I will be glad to help you with the process of signing up your course sections. We need to have all 

participating sections identified by this Monday, Nov 5, at 5:00pm. 

More information on the Carolina Course Evaluations Online process is available at: 

http://oira.u nc.edu/institutional-effectiveness/carolina-cou rse-evaluations-online/ 

If you are ready to select courses to be evaluated and edit Instructor data, department course evaluation coordinators 

should look for the blue button on the right side of the screen labeled: "Returning Department Coordinator Login". 

Click, and when prompted, enter your ON¥EN and password to get to the instructions for selecting your courses. If 

your ON¥EN is rejected or if you have any questions about the process, contact oira_cce@unc.edu or 962-1500 for 

assistance. 

A complete schedule for Fall 2012 Carolina Course Evaluations is available at: 

http://~ira~unc~edu/instituti~nal-effectiveness/car~~ina-c~urse-eva~uati~ns-~n~ine/fa~~-2012-c~u rse-evaluation- 

schedule.html 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 

University of North Carolina at Chapel Hill 

(919) 962-1500 



From: 
Sent: 

To: 

Subject: 

UNC Office of University Development <development@unc.edu> 
Saturday, November 3, 2012 10:14 PM 

Gore, Travis <stgore@email.unc.edu> 
Carolina Connections Online 

Hello alumni and friends of Carolina, 

It’s my pleasure to bring you our Fall 2012 issue of Csro/ns 

, your source for news and updates about how 

private giving is making a difference in the lives of Carolina’s 
students, faculty, staff and patients as well as in local communities, 

across the state and around the globe. 

As this is my first time bringing Carolina Connections to you, I want to 

send a special "Thank You" to everyone who supports UNC 24/7/365. 
Your generosity and that of many others like you helps create 

tremendous opportunities for our students to learn and grow in a 
collegiate atmosphere unlike any other. 

We hope this issue’s features and stories will bring you a little closer 

to some of the people and programs that make UNC the best place to 

teach, learn and discover. We couldn’t sustain the excellence that is 
a hallmark of Carolina without your support, and we are extremely 

grateful. 

Feel free to share your comments and suggestions with us as well at 

develo unc,edu. 

Thanks for all you do to help make Carolina great. 

Julia S. Grumbles ’75 
Interim Vice Chancellor for University Advancement 

Highlights from this issue 

As the first student-athlete to be 

named a Robe~tson Scholar at 

UNC or Duke, Loren Sheal~ 

is makin£ her mark both in the 

classroom and on UNC’s ~oranked field 

hocke£ team, 

Drs, Antonio and Mar~ 

Braithwaite: When it comes to 

touches man£ 

makes a lastincj ~ression, 

Alumnus Duke Buchan fosters 

students and cultural exchan~ 

With communit~ and f:acult~ 

members workinq ~ether, 

UNC’s Persian studies collection 

~xgeriences dramatic qsowth in 

last 18 months, 

Trouble viewinc~ this message? 



Ths message comes from the Office of Un vers ty Development at the 
Un vers ty of NoRh Caro na at Chapel H f you have comments or 
quest ons, emal             unc,edu~ cal 919 843,7023 or send 
correspondence to the Office of University Development - Development 
Communications PO Box 309 Chapel Hill NO 27514-0309, Unsubscribe 
here 

702472576 



From: 

Sent: 

To: 

Subject: 

Du Graf, Lauren <dugraf@email.unc.edu> 

Sunday, November 4, 2012 12:13 PM 

Eubanks, Trevaughn B <tbrown3@email.unc.edu>; Richardson, Mark 
<richardm@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; mlp48@duke.edu; 
Stone, Theresa <tstone@email.unc.edu>; j m87@duke.edu; j ohns 194@duke. edu; 
LZF@duke.edu; wallacet@duke.edu; barbara@nationalhumanitiescenter.org 
Thursday, Nov. 8 Furst Forum Lecture: Prof. Rebecka Rutledge Fisher 

Dear Mark, Trevaughn, Travis, Miranda, Theresa, Joan, Tiwonda, Leonore, Toya and Barbara -- could you please circulate this email on 
your respective listservs? Thanks so much! --Lauren Du Graf 

Dear Colleagues, 

Please j oin us on Thursday, November 8 at 4:00 p.m. for the final Furst Forum lecture of the year. Prof. Rebecka Rutledge Fisher, 
Assistant Professor of English and Comparative Literature at UNC, will give a lecture on ~Love’s Habitation: the Uncanny Maternal of 
Ralph Ellison’s Invisible Man." 

Gale Greenlee, a Ph.D. student in the Department of English and Comparative Literature, will present comments in response to Prof. 
Fisher’s lecture. The event will take place in the Hyde Hall Incubator, and light refreshments will be provided. 

More information on Prof. Fisher’s talk is included below. 

Best, 

Lauren Du Graf and Paul Stapleton 
Furst Forum Coordinators 

Love’s Habitation: The Uncanny Maternal of 

Ralph Ellison’s Invisible Man 

The field of metaphor and tropes of love are the focus of this paper, which discusses how the metaphor of love in Invisible Man functions 

in connection with its veiled, liminal spaces of consciousness, such as dreams and allegorical undergrounds. I argue that the novel’s well- 

known metaphor of invisibility is fully dependent - for its philosophical and psychoanalytic import - upon Ellison’s metaphor of love, a 

metaphor that is usually adumbrated by one of the novel’s uncanny maternal figures. The movement Ellison effects between the invisible 

man’s immature, naive, and narcissistic expressions of love, which all take place within a Freudian context of sexual tension that is at 

work throughout the main body of the novel, is at odds with the greater love the invisible man - recalling, encountering, or dreaming of 

maternal figures who speak to him of a higher love - insists upon from his underground haven. In being forced underground, the 

invisible man is forced out of his narcissism. He is compelled to depart from a state and space of insufficient love and to enter a critically 

reflective space that provides for the envisioning and realization of a greater, moral love. In the sanctuary of the underground, an 

uncanny, womb-like, and ultimately maternal space that is the opposite of the symbolic, cosmological realm of the white father, Ellison’s 

protagonist benefits from a protective and nurturing refuge even as he envisions the rebirth of a world that makes possible the radical 

realization of a beloved community. 

Biography 

Rebecka Rutledge Fisher 

University of North Carolina at Chapel Hill 



Rebecka Rutledge Fisher is assistant professor of English and Comparative Literature at the University of North Carolina at Chapel Hill. 

She teaches course in African American and African diasporic literature, and literary theory. Her work has appeared in such journals as 

Modern Fiction &udies, Obsidian, ESQ: A Journal of the American Renaissance, and CR: The New Centennial Review. She is also the 

editor of a recent edition of Olaudah Equiano’s Interesting Narrative (Barnes and Noble, 2005). She has two new books forthcoming 

from the Philosophy and Race series at SUNY Press: Habitations of the Veil: Metaphor and the Poetics of Being before and after Du 

Bois, a study of philosophical metaphors in African American literature; and Retrieving the Human: Reading Paul Gilroy, a collection of 

critical essays on Gilroy’s work that includes a new original essay by Gilroy. Both will appear in November 2013. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Fall, Alassane <afall@email.unc.edu> 

Monday, November 5, 2012 12:24 AM 

Gore, Travis <stgore@email.unc.edu> 

Bio 

afallbio.docx 

Hey Travis! 
Here is attached the bio. I just added a couple of lines. 
Can I send you a new photo too? 

Alassa ne 



Alassane Fall is a Lecturer in the Department of African and Afro-African American Studies 

at the University of North Carolina-Chapel Hill 

His research interests include North- South Cooperation between sub-Snharan Africa 

(particularly francophone) and North America and Economic Relations between Senegal and 

the Muslim world with emphasis on the United Arabs Emirate. 

Alassane has worked for the following organizations: the United Nations Office in Geneva, 
High Commission for Human Rights, Treaties and Commission Branch - Servicing of the 
Sub-Commission; the International Institute of Humanitarian Law in Italy; the Senegalese 
Foreign Ministry, Europe-America and Oceania Department. From 2001 to 2011 he has 
worked for the Deparm~ent of African and African American Studies at the University of 
Kansas as a lecturer and as Outreach Coordinator for the Kansas African Studies Center. 
He has also been an invited presenter at numerous international academic conferences 
focused on topics such as Africa, international politics, international public law, U.S 
domestic and foreign policy, European politics, conflict resolution, Islam, the West and the 
Muslim World, Western Media and Africa, African culture, and cross-cultural 
communication etc .... He is fully trilingual in Wolof, French and English. Alassane has 
extensive breadth of knowledge, core competence, and experience about the West African 
Region, the U.S, world politics and human rights. As an independent consultant, He has 
completed numerous analysis projects on countries such as Niger, Burundi, and so on. 
Recently, he has worked on a project for a Law Group based in Long Beach California on 
the toxic waste in Cote d’Ivoire 

For years, Alassane has volunteered as an instructor for Kansas Deparm~ent of Corrections. 
He recently volunteered to help the victims of Joplin Missouri. Alassane was also a Senior 
Political Analyst for Americans for Informed Democracy. He joined UNC-Chapel-Hill in 
July 2011. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Monday, November 5, 2012 9:03 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Course Schedule maintenance for Fall 2013 

Hi! 

Just so you know, we have had to delay the roll of the Fall 2013 courses and the opening of Course Schedule 

Maintenance. Circumstances beyond our control, yada, yada, yada.. As usual, we’ll keep you posted as to when CSM 

opens. 

Renee 

Presidential Trivia quiz: 

Who was the only president to be elected to 4 terms? 

Who was the first president to live in the White House? 

Which president is known as the Father of the Constitution? 

Which two presidents died on the Fourth of July? 

Renee Sherman 

Lead Scheduling Specialist 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out our ~ew website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32388241- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32388241- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, November 5, 2012 10:34 AM 

Department listserv <afriafam@listserv.unc.edu> 

McCall, Scott <smccall@unc.edu>; Williams, Tia Howell <tia_williams@unc.edu> 

[afriafam] New CCI computers - faculty with primary appointment in the department 

Dear Colleagues, 

In the coming weeks, you will be receiving emails from Mr. Scott McCall (thanks) concerning the replacement of your CCI 
computer. Thus, please be on the look out for his emails. If you have questions about the modalities of these computers, 
please contact him. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: s~.~gore@email.unc.edu. 
To unsub scribe click here: ~ ://i[i s’ts.unc, ed~i~? 
id-32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l:=af?iafam&o=:32389022 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\,’e-32389022-32361534.dl 9c27ea4325cffb39a9456d99719bcb@lis’tserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Hanner, Kelly (Student Stores) <KMHANNER@store.unc.edu> 

Monday, November 5, 2012 11:26 AM 

Bardsley, Janice B <bardsley@ad.unc.edu>; Carlstein, Edward <edcar@email.unc.edu>; 
Champagne, Arthur E <artc@email.unc.edu>; Clemens, J. Christopher 
<clemens@physics.unc.edu>; Coble, McKay <acoble@email.unc.edu>; Cornell, Jeffrey 
Blair <j effcornell@unc.edu>; Crimmins, Michael T <crimmins@email.unc. edu>; 
Folkerts, Jean <jfolk@email.unc.edu>; Glazner, Allen F <afg@unc.edu>; Guskiewicz, 
Kevin M <gus@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu>; Hartlyn, 
Jonathan <hartlyn@unc.edu>; Hershfield, Joanne L <hershfld@email.unc.edu>; 
Hirschfield, James <jhirschf@email.unc.edu>; Huber, Evelyne H 
<ehuber@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; Kasson, Joy 
S <j skasson@email.unc.edu>; Katz, Mark <mkatz@email.unc.edu>; Kier, William M. 
<billkier@bio.unc.edu>; King, Larry D <larking@unc.edu>; Koelb, Clayton T 
<ckoelb@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Lange, Marc B 
<mlange@email.unc.edu>; Lastra, Anselmo A. <LASTRA@CS.UNC.EDU>; Lee, 
Wayne E <wlee@unc.edu>; Leloudis, James L <leloudis@unc.edu>; Leslie, Paul W 
<pwleslie@unc.edu>; Lysle, Donald T <dlysle@email.unc.edu>; Maffly-Kipp, Laurie F 
<MAFFLY@email.unc.edu>; Malizia, Emil E <malizia@email.unc.edu>; Marchionini, 
Gary <gary@ils.unc.edu>; McDiarmid, Bill <bmcd@email.unc.edu>; McKee, Brent A 
<bamckee@email.unc.edu>; Mucha, Peter J <mucha@unc.edu>; Mumby, Dennis K 
<mumby@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Pickles, John 
<jpickles@email.unc.edu>; Putney, Christopher R <crputney@email.unc.edu>; Redinbo, 
Matthew <redinbo@unc.edu>; Reynolds, Andrew S <asreynol@email.unc.edu>; 
Rhodes, Terry Ellen <RHODES@email.unc.edu>; Rives, James 
<jbrives@email.unc.edu>; Roberge, Paul T <ptr@email.unc.edu>; Sahle, Eunice N 
<eunice@email.unc.edu>; Salemi, Michael Kerry <Michael_Salemi@unc.edu>; 
Stenberg, Carl W III <Stenberg@sog.unc.edu>; Taylor, Beverly W 
<btaylor@email.unc.edu>; Washburn, Sean <sean@physics.unc.edu> 

Strauss, Ronald P. <ron_strauss@unc.edu>; Gorsuch, John I <j ohn_gorsuch@unc.edu>; 
Ashworth, Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; 
Batts, Donnyell <dlbatts@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Boomhower, Jeremy D. 
<jeremy_boomhower@med.unc.edu>; Braxton, Anita T <abraxton@email.unc.edu>; 
Brownfield, Shannon <brownfield@unc.edu>; Carter, Janis <carterl@email.unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; 
Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Futrell, Betty S 
<bfutrell@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Gorman, Jackie <jackie@unc.edu>; Turnbull, Jodie Ann 
<j ogregor@email.unc.edu>; Heske, Susan Jane <sheske@email.unc.edu>; Hopper, Trent 
<trent hopper@unc.edu>; Jones, Joy Mann <joyjones@email.unc.edu>; Kalbarczyk, 
Erin <erinkalb@ad.unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; LeBlanc, 
Nicholas <myrmecos@email.unc.edu>; (2reedon, Mary Leigh <llmary@email.unc.edu>; 
Lynch, Susan R <mpastaff@sog.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Mclver, 
Samelia <mciver@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Melvin, Virginia J <vjmelvin@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Mullane, 
Elizabeth B <emullane@email.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; 
Peterson, Linda K <lkpeters@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Simmons-(2ahan, 
Deborah A <dscahan@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; 



Subject: 

Attach: 

Teague, Natalie <natalie_teague@unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 
Thomas, Elizabeth <lethomas@unc.edu>; Thompson, Karen 
<kthomps 1 @email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; 
Warren, Angeline <awarren@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Younger, Karna <klyounge@email.unc.edu> 

Spring 2013 Textbook Submission Reports Through November 4, 2012 

Spring 2013 Textbook Submission Report through November 4, 2012.xls; Guaranteed 
Buyback Program Participants_Spring_2013.doc 

Dear Chair and department Liaison, 

Here is an update on the progress for Spring 2013 percentage of on-time adoptions of textbooks and/or notification of No Text Needed 
for UNC Chapel Hill¯ Provided as well is the current list of courses participating in the Guaranteed Buyback Program¯ Attached are 
the two reports reflecting submissions made to Student Stores through 11-4-2012. 

Spring 2013 Textbook Submission Report lists the percentage of course submissions and/or No Text Needed notification to Student 
Stores¯ As well as additional worksheets listing each department’s courses which have not placed an order or notified Student Stores 
that no text is needed¯ Please review your department’s course worksheet indicated on the bottom tab of the excel report. Please let us 
know if any changes need to be made¯ General Administration’s due date for Spring 2013 Course Materials orders is December 7, 
2012¯ 

To date we have received 73% of Spring 2013 course submissions. 

Guaranteed Buyback report reflects large introductory courses and their notification to Student Stores regarding the Guaranteed 
Buyback Program¯ We continue to encourage and accept Guaranteed Buyback textbook commitment forms from UNC Chapel Hill 
departments. 

UNC Student Stores contributes all income above operating expenses to UNC Chapel Hill student scholarships. Student Stores is 
totally receipt supported and receives no state funds¯ 

Quick summary review: 
As required in the BOG recommendations, tuition and fee requests must also include submission stating the percentage of on-time 
adoptions of textbooks. The Board of Governor’s is requiring all stores affiliated with the sixteen North Carolina campuses to submit a 
report on the percentage of on-time adoptions of textbooks for their campus. 
General Administration Board of Governors Textbook Requirements Summary: 
All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester¯ 
¯ This option must be available in addition to traditional purchase option¯ 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a two to three year adoption cycle¯" 

¯ "Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future requests for increases in tuition and 
fees." 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: h~tp:iiwww¯store¯unc¯edt~ 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or George Morgan gfmorgan@store.unc.edu Frank Bellamy 
lbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Regards, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Studem Stores 



1 

2 

3 

4 

5 

6 

7 Dept 

8 ~.ERO Aerospace Studies 

~.FAM African 

9 American Studies 

~.FRI African 

10 Studies 

Spring 2013 UNC Student Stores Due Date: September 28, 2012 

GA’s On-time Date: December 7, 2012 

11 ~.MST American Studies 

12 ~.NTH Anthropology 

13 APPLApplied Sciences 

14 ~.RAB Arabic 

15 ~.RT Art 

16 ~.SIA Asian Studies 

17 ~.STR Astronomy 

18 BIOL Biology 

19 BUSI Business 

20 CHEM Chemistry 

21 CHER Cherokee 

22 CHIN Chinese 

CI.AR Classical 

23 &rchaeology 

24 CI.AS Classics 

CMPL Comparative 

25 Literature 

COMM Communication 

26 Studies 

27 COMP Computer Science 

28 CZCH Czechoslovakian 

29 DRAM Dramatic Arts 

30 DTCH Dutch 

31 ECON Economics 

32 EDUC Education 

33 EDUX Education 

34 ENGL English 

Courses# On-time# 

Courses# No TeN# adjusted courses 

1 1 0 0 

18 1 17 17 

16 2 14 12 

19 0 19 9 

45 5 40 28 

1 0 1 1 

7 2 5 4 

64 24 40 21 

21 1 20 12 

7 0 7 6 

45 19 26 26 

57 1 56 19 

48 19 29 28 

1 0 1 0 

14 3 ii i0 

4 1 3 3 

8 0 8 8 

17 0 17 12 

44 5 39 27 

36 16 20 17 

3 0 3 3 

On-time% 

100% 

100% 

86% 

47% 

70% 

100% 

80% 

53% 

60% 

86% 

100% 

34% 

97% 

0% 

91% 

65 33 32 32 

1 0 1 

53 18 35 35 

68 7 61 17 

10 1 9 0 

142 6 136 76 

100% 

100% 

71% 

69% 

85% 

100% 

100% 

100% 

100% 

28% 

0% 

56% 

Courses with 

no information 

by due date 

i0 

12 

0 

1 

19 

8 

1 

0 

37 

1 

1 

1 

12 

3 

0 

0 

0 

0 

44 

9 

60 



35 

A 

ENST Environmental 

Studies 15 

EXSS Exercise 

36 & Sport Science 44 

37 FOLK Folklore 1 

38 FREN French 20 

39 GEOG Geography 33 

40 GEOL Geology 28 

41 GERM German 14 

42 GLBL Global Studies 15 

43 GREK Greek 6 

HEBR 

44 Hebrew 3 

45 HIST History 71 

46 HNR$ Honors 6 

47 HNUR Hindi/Urdu 6 

48 HUNG Hungarian Language 

INLS Information & 

49 Library Science 

50 ITAL Italian 

51 IAPN Japanese 

IOMC 

Iournalism & Mass 

52 Communication 

53 KOR Korean 

54 LATN Latin 

LFIT Life 

Fitness 

LGIA 

Language 

55 

56 

57 

Lingala 

LING Linguistics 

LTAM Latin 

&merican Studies 58 

59 MASC Marine Science 

60 MATH Mathematics 

61 MAYA Mayan Language 

62 MTSC Material Science 

63 MUSC Music 

64 PHIL Philosophy 

PHYA Physical 

65 Education Activity 

36 

ii 

i0 

94 

3 

8 

15 

2 

18 

8 

43 

1 

2 

36 

48 

22 

C 

6 

9 

0 

0 

12 

10 

2 

7 

0 

0 

2 

1 

3 

6 

1 

4 

7 

0 

0 

15 

0 

8 

4 

5 

0 

1 

7 

17 

14 

D 

9 

35 

1 

20 

21 

18 

12 

8 

6 

3 

69 

5 

3 

30 

10 

6 

87 

3 

8 

2 

10 

4 

38 

1 

1 

29 

31 

E 

8 

35 

0 

20 

20 

9 

12 

6 

6 

3 

53 

2 

1 

ii 

i0 

6 

5O 

3 

8 

2 

10 

4 

38 

0 

0 

20 

31 

F 

89% 

100% 

0% 

100% 

95% 

50% 

100% 

75% 

100% 

100% 

77% 

40% 

33% 

100% 

37% 

100% 

100% 

57% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

0% 

O% 

69% 

100% 

0 

1 

0 

1 

9 

0 

2 

0 

0 

16 

3 

2 

19 

0 

0 

37 

0 

0 

0 

0 

0 

0 

1 

1 

9 

0 

8 8 100% 0 



E F G 

17 65% 

A 

66 PHYS Physics 

PLAN City & 

67 Regional Planning 

PLCY Public 

68 Policy 

69 PLSH Polish 

70 POLl Political Science 

71 PORT Portuguese 

72 PRSN Persian 

73 PSYC Psychology 

PUBA Public 

74 Administration 

PWAD Peace, War, and 

75 Defence 

RECR Recreation & 

76 Leisure Studies 

77 RELI     Religious Studies 

ROML Romance 

78 Language 

RUES Russian & East 

79 European Studies 

80 RUSS Russian 

SECR Serbian 

81 & Croation 

82 SLAV Slavic Studies 

83 SOCI Sociology 

84 SPAN Spanish 

STOR Statistics & 

85 Operation Research 

86 SWAH Swahili 

87 tURK Turkey 

88 WMST Women’s Studies 

WOLO Wolof 

89 Language 

90 £otals 

B 

31 

18 

21 

1 

71 

9 

2 

66 

13 

2 

1 

33 

1 

1 

10 

1 

2 

51 

41 

22 

3 

1 

22 

2 

1861 

C 

5 

12 

4 

0 

9 

0 

0 

18 

2 

0 

0 

0 

0 

1 

3 

0 

0 

12 

5 

7 

0 

0 

0 

0 

383 

D 

26 

6 

17 

1 

62 

9 

2 

48 

11 

2 

1 

33 

1 

0 

7 

1 

2 

39 

36 

15 

3 

1 

22 

2 

1478 

12 

1 

53 

9 

2 

45 

83% 

71% 

100% 

85% 

100% 

100% 

94% 

2 

1 

26 

1 

0 

6 

1 

2 

28 

33 

15 

3 

1 

14 

1 

1083 

2     18% 

100% 

100% 

79% 

100% 

100% 

86% 

100% 

100% 

72% 

92% 

100% 

100% 

100% 

64% 

50% 

73% 

9 

1 

5 

0 

9 

0 

0 

3 

9 

0 

0 

7 

0 

0 

1 

0 

0 

ii 

3 

0 

0 

0 

8 

1 

395 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 AERO 100% ADOPTED 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 AFAM 100% ADOPTED 

5 

6 AFRI 101 005 STAFF 060 

7 AFRI 421 001 SECK 030 

8 

9 LGLA 100% ADOPTED 

10 

11 SWAH 100% ADOPTED 

12 

13 WOLO 404 001 SECK 020 



2 hat have NOT submitted COURSE MATERIA 

3 or NO TEXT NEEDED notification 

4 

5 AMST 051 001 WILLIS 022 

6 AMST 211 001 STAFF 120 

7 AMST 266 001 CANTWELL 030 

8 AMST 275H 001 WILLIS 024 

9 AMST 290 002 TEUTON 030 

10 AMST 338 001 TEUTON 030 

11 AMST 350 001 STAFF 025 

12 AMST 390 001 BAMBERG 020 

13 AMST 499 001 STAFF 010 

14 AMST 700 001 KASSON 018 

15 

16 FOLK 550 001 ROBERTS 025 



2 qat have NOT submitted COURSE MATERIA 

3 or NO TEXT NEEDED notification 

4 

5 ANTH 089 083 MIDDLETON 024 

6 ANTH 101 001 STAFF 024 

7 ANTH 101 006 SCARR¥ 180 

8 ANTH 143 006 JACKSON 120 

9 ANTH 240 001 PRICE 020 

10 ANTH 296 052 LACHICOTTE 015 

11 ANTH 318 001 SORENSEN 065 

12 ANTH 468 001 SCARR¥ 032 

13 ANTH 499 083 MIDDLETON 025 

14 ANTH 704 001 LESLIE 012 

15 ANTH 898 054 REDFIELD 010 

16 ANTH 898 062 PRICE 012 



2 hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 APPL 100% ADOPTED 

6 

7 MTSC 720 001 ZHOU 010 



2 at have NOT submitted COURSE MATERb 

3 or NO TEXT NEEDED notification 

4 

5 ART 061 001 BOWLES 020 

6 ART 089 001 GHOSH 024 

7 ART 101 001 VALENTINE 035 

8 ART 106 002 JENNE 012 

9 ART 106 003 STAFF 012 

10 ART 161 001 BARRETT 029 

11 ART 213 001 NAM 015 

12 ART 273 001 GHOSH 020 

13 ART 289 001 BARRETT 029 

14 ART 290 001 GRABOWSKI 018 

15 ART 294 001 STAFF 020 

16 ART 305 001 WHETSTONE 015 

17 ART 313 001 NAM 010 

18 ART 399 001 STAFF 020 

19 ART 413 001 NAM 00S 

20 ART 416 001 STAFF 015 

21 ART 490 001 STAFF 029 

22 ART 750 181 BOWLES 00S 

23 ART 987 001 BOWLES 015 



2 rses that have NOT submitted COURSE MATERIAL ORE 

3 or NO TEXT NEEDED notification 

4 

5 ASIA 056 001 VISSER 024 

6 ASIA 133 001 TSIN 013 

7 ASIA 135 001 FLATT 005 

8 ASIA 180 001 ERNST 018 

9 ASIA 276 006 SHIELDS 010 

10 ASIA 288 001 FLETCHER 003 

11 ASIA 536 001 SHIELDS 005 

12 ASIA 583 001 THAVER 005 

13 

14 ARAB 308 001 HAMED 012 

15 

16 CHIN 204 003 FAN 020 

17 

18 HEBR 100% ADOPTED 

19 

20 HNUR 102 003 UMASHANKAR 020 

21 HNUR 204 001,002 UMASHANKAR 040 

22 

23 JAPN 100% ADOPTED 

24 

25 KOR 100% ADOPTED 

26 

27 PRSN 100% ADOPTED 

28 

29 TURK 100% ADOPTED 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 ASTR I01L 280 LACLUYZE 280 

5 

6 PHYS 116L 422-500 DEARDORFF 153 

7 PHYS 117L 422-500 DEARDORFF 141 

8 PHYS 128L 425-429 DEARDORFF 036 

9 PHYS 133 001 STAFF 020 

10 PHYS 331 001 HEITSCH 045 

11 PHYS 545 001 FRAMPTON 020 

12 PHYS 573 001 GUBRUD 015 

13 PHYS 722 001 MERSINI 025 

14 PHYS 822 001 DOLAN 015 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 BIOL I 100% I ADOPTED I 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 BUSI 051 001 BLOCHER 020 

6 BUSI 204 01S CHAVlS 025 

7 BUSI 205 001 FLOOD 030 

8 BUSI 401 003-005 DICKENS 060 

9 BUSI 403 001,002 PARLAKTURK 090 

10 BUSI 403 003,004 KEMAHLI 100 

11 BUSI 405 003,004 MELWANI 090 

12 BUSI 406 001,002 STAFF 100 

13 BUSI 406 003,004 DIDOW 095 

14 BUSI 409 001-003 WELD 135 

15 BUSI 500 001 ROBERTS 045 

16 BUSI 501 001 ROBERTS 053 

17 BUSI 502 001 HAMNER 045 

18 BUSI 503 001 MILLER 030 

19 BUSI 504 001 STAFF 001 

20 BUSI 505 001 VERNON 025 

21 BUSI 506 001 VERNON 045 

22 BUSI 507 001,002 SEAGLE 090 

23 BUSI 525 001 HARMS 024 

24 BUSI 526 001 PEARMAN 015 

25 BUSI 532 001 MARUCHECK 045 

26 BUSI 541 001 ROBERTS 050 

27 BUSI 545 001 STAFF 045 

28 BUSI 554 001,002 FRIGA 060 

29 BUSI 559 001 FELLOWS 050 

30 BUSI 562 001 DIDOW 045 

31 BUSI 568 001,002 KUSHWAHA 090 

32 BUSI 580 001,002 STAFF 080 

33 BUSI 584 001 GULTEKIN 045 

34 BUSI 587 001 ROSTAN 025 

35 BUSI 594 001 YUSKO 005 

36 BUSI 597 001 GULTEKIN 045 

37 BUSI 602 001,002 STAFF 090 

38 BUSI 617 001 DIDOW 040 

39 BUSI 881 001 FULGHIERI 010 

40 BUSI 886 001 GHYSELS 010 

41 BUSI 891 001 BETTIS 010 



2 have NOT submitted COURSE MATEI~ 

3 or NO TEXT NEEDED notification 

4 

5 CHEM 425 001 SHEYKO 030 



2 Courses that have NOT submitted COURSE MATERIAL ORDER! 

3 or NO TEXT NEEDED notification 

4 

5 CLAS 100% ADOPTED 

6 

7 CLAR 100% ADOPTED 

8 

9 GREK 100% ADOPTED 

10 

11 LATN 100% ADOPTED 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 COMM 070 001 FERGUSON 025 

6 COMM 130 001 STAFF 054 

7 COMM 160 001 CRAFT 120 

8 COMM 171 001 STAFF 25 

9 COMM 260 001,002 STAFF 040 

10 COMM 390 002 BURTAINE 015 

11 COMM 574 001 DAUBER 015 

12 COMM 575 001 DAUBER 030 

13 COMM 639 003 RUDINSKY 012 

14 COMM 647 001 TALENTI 014 

15 COMM 661 001 CRAFT 015 

16 COMM 669 001 FERGUSON 025 



2 at have NOT submitted COURSE MATERIJ 

3 or NO TEXT NEEDED notification 

4 

5 COMP 411 001 MCMILLAN 080 

6 COMP 470 001 JEFFAY 024 

7 COMP 590 009 BROOKS 050 



2 ourses that have NOT submitted COURSE MATERIAL ORDEF 

3 or NO TEXT NEEDED notification 

4 

5 DRAM 100% ADOPTED 



2 ~rses that have NOT submitted COURSE MATERIAL ORD 

3 or NO TEXT NEEDED notification 

4 

5 ECON 100% ADOPTED 



2 _~s that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 

5 EDUC 065 001 GULLEDGE 025 

6 EDUC 131 001 GIST 030 

7 EDUC 131 002 LANE 030 

8 EDUC 403 002 ABLA 060 

9 EDUC 404 001 NEW 020 

10 EDUC 405 001 FOX 020 

11 EDUC 405 002 STAFF 020 

12 EDUC 415 001 BOLICK 035 

13 EDUC 416 001 STAFF 035 

14 EDUC 441 001 UNKS 140 

15 EDUC 441 002 UNKS 140 

16 EDUC 502 001 PALSHA 020 

17 EDUC 502 002 STAFF 020 

18 EDUC 503 001 HORNER 045 

19 EDUC 503 002 HUFF 020 

20 EDUC 503 003 CABOT 030 

21 EDUC 506 001 HOUCK 035 

22 EDUC 516 001 ZORIGIAN 064 

23 EDUC 533 001 CARILLO 040 

24 EDUC 567 001 GLAZIER 025 

25 EDUC 601 001 SCOTT 025 

26 EDUC 638 001 SCHAINKER 035 

27 EDUC 680 001 MEECE 035 

28 EDUC 698 001 MILLER 020 

29 EDUC 709 001 O’SULLIVAN 035 

30 EDUC 719 001 SIMEONSSON 025 

31 EDUC 729 001 SIMEONSSON 010 

32 EDUC 731 001 VEITCH 035 

33 EDUC 747 001 TRIER 025 

34 EDUC 747 002 WOOTEN 025 

35 EDUC 747 003 RONG 011 

36 EDUC 747 004 CERVANTES-SOON 015 

37 EDUC 754 001 STAFF 035 

38 EDUC 758 001 RONG 025 

39 EDUC 762 001 SIMEONSSON 030 

40 EDUC 773 001 NOBLIT 035 

41 EDUC 783 001 CIZEK 040 

42 EDUC 784 001 WARE 048 

43 EDUC 787 001 WARE 015 

44 EDUC 833 001 STAFF 035 

45 EDUC 835 001 MORTON 030 



I A B C D E 

46 EDUC 844 002 STAFF 025 

47 EDUC 844 003 STAFF 025 

48 EDUC 866 001 COHEN-VOGEL 040 

49 

50 EDUX 622 001 HALL 030 

51 EDUX 629 001 FRIEL 035 

52 EDUX 699 001 LANE 000 

53 EDUX 700 001 ABLE 040 

54 EDUX 701 001 GRUMET 045 

55 EDUX 701 002 GULLEDGE 025 

56 EDUX 703 001 HALL 030 

57 EDUX 722 001 LLOYD 030 

58 EDUX 722 002 MILLER 015 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 CMPL 254 001 LEGASSIE 030 

6 CMPL 277 001 LEGASSIE 030 

7 CMPL 450 001 DOWNING 030 

8 CMPL 454 001 COLLINS 030 

9 CMPL 492 001 STAFF 030 

10 

11 ENGL 069 001 ANDERSON 022 

12 ENGL 089 001 AHUJA 024 

13 ENGL 120 002 KENDALL 035 

14 ENGL 121 002 CORIALE 035 

15 ENGL 122 001 FROST 035 

16 ENGL 122 003 BEZIO 035 

17 ENGL 123 003 ATKISSON 035 

18 ENGL 123 005 GARRETT 035 

19 ENGL 123 006 BLYTHE 035 

20 ENGL 123 008 BRADFORD 035 

21 ENGL 123 009 BLAIR 035 

22 ENGL 123 010 STAFF 035 

23 ENGL 124 002 CRYSTAL 035 

24 ENGL 124 003 VEGGIAN 035 

25 ENGL 124 004 GURNEY 035 

26 ENGL 125 003 STAFF 035 

27 ENGL 125 004 STAFF 035 

28 ENGL 125 005 STAFF 035 

29 ENGL 126 001 TURNER 035 

30 ENGL 127 001 ZELLINGER 035 

31 ENGL 127 003 STAFF 035 

32 ENGL 128 001 RAINE 035 

33 ENGL 128 002 SMITH 035 

34 ENGL 128 004 CURRENT 035 

35 ENGL 128 005 STAFF 035 

36 ENGL 129 004 STAFF 035 

37 ENGL 129 005 STAFF 035 

38 ENGL 129 007 STAFF 035 

39 ENGL 130 003 DURBAN 18 

40 ENGL 131 002 GURNEY 18 

41 ENGL 131 004 RICHARD 18 

42 ENGL 132H 001 SIMPSON 15 

43 ENGL 138 001 STAFF 18 

44 ENGL 140 002 CURTAIN 035 

45 ENGL 143 002 STAFF 035 



I A B C D E 

46 ENGL 143 003 STAFF 035 

47 ENGL 143 004 STAFF 035 

48 ENGL 144 002 STAFF 035 

49 ENGL 150 001 ANDERSON 022 

50 ENGL 150 004 CANTWELL 022 

51 ENGL 150 005 IRONS 022 

52 ENGL 206 001 KENAN 018 

53 ENGL 208 001 GOODWIN 018 

54 ENGL 225 002 MATCHINSKE 035 

55 ENGL 230 001 MATCHINSKE 035 

56 ENGL 263 001 ROSENTHAL 035 

57 ENGL 266 001 CORIALE 035 

58 ENGL 318 001 TAYLOR 019 

59 ENGL 333 001 ROSENTHAL 035 

60 ENGL 350 001 LENSING 035 

61 ENGL 355 001 COOPER 035 

62 ENGL 356 001 COOPER 035 

63 ENGL 367 001 HENDERSON 035 

64 ENGL 390 002 LENSING 024 

65 ENGL 402 001 STAFF 020 

66 ENGL 406 001 DURBAN 015 

67 ENGL 407 001 CHITWOOD 015 

68 ENGL 490 002 SIMPSON 018 

69 ENGL 694H 001 SIMPSON 015 

70 ENGL 871 001 HENDERSON 015 



2 have NOT submitted COURSE MATE 

3 or NO TEXT NEEDED notification 

4 

5 ENST 420 001 SEASE 024 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 EXSS 100% ADOPTED 

6 

7 LFIT 100% ADOPTED 

8 

9 PHYA 100% ADOPTED 

10 

11 RECR 100% ADOPTED 



2 have NOT submitted COURSE MATE 

3 or NO TEXT NEEDED notification 

4 

5 GEOG 121 001 REYES 151 



2 that have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 GEOL 101 005 BARTEK 025 

6 GEOL 101L 401-422 HUDLE¥ 528 

7 GEOL 105 001 WAGNER 146 

8 GEOL 110 001 HUDLEY 100 

9 GEOL 215 001 HUDLEY 029 

10 GEOL 402 001 STAFF 025 

11 GEOL 404 001 GLAZNER 025 

12 GEOL 412 001 HUDLEY 015 

13 GEOL 590 001 BARTEK 019 



2 .’ourses that have NOT submitted COURSE MATERIAL ORDERI 

3 or NO TEXT NEEDED notification 

4 

5 GERM 100% ADOPTED 

6 

7 CZCH 100% ADOPTED 

8 

9 DTCH 100% ADOPTED 

10 

11 HUNG 100% ADOPTED 

12 

13 PLSH 100% ADOPTED 

14 

15 RUSS 100% ADOPTED 

16 

17 SECR 100% ADOPTED 

18 

19 SLAV 100% ADOPTED 



2 es that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 

5 HIST 127 007 WATSON 110 

6 HIST 158 007 SMITH 090 

7 HIST 212 001 CADDELL 200 

8 HIST 233 006 STAFF 055 

9 HIST 369 006 GLATTHAAR 120 

10 HIST 372 001 KASSON 110 

11 HIST 391 001 CASSEN 015 

12 HIST 395 010 MAYNOR-LOWERY 015 

13 HIST 586 001 WATSON 110 

14 HIST 692H 001 JACKSON 020 

15 HIST 890 001 SWEET 015 

16 HIST 890 003 BROWNING 015 

17 HIST 900 001 RADDING 015 

18 HIST 951 001 GLATTHAAR 020 



2 ~rses that have NOT submitted COURSE MATERIAL ORDI 

3 or NO TEXT NEEDED notification 

4 

5 HNRS 352 001 FERI3USON 015 

6 HNRS 352 002 DANIELS 018 

7 HNRS 356 001 COLLOREDO-MANSFELD 024 



2 ~at have NOT submitted COURSE MATERI! 

3 or NO TEXT NEEDED notification 

4 

5 INLS 089 001 STUTZMAN 020 

6 INLS 101 002 SHAW 025 

7 INLS 200 001 PATILLO 035 

8 INLS 285 001 BERGQUIST 020 

9 INLS 318 001 BARLOW 020 

10 INLS 500 001 BAILEY 025 

11 INLS 509 001 ARGUELLO 030 

12 INLS 512 001 HAAS 025 

13 INLS 513 001 PATILLO 025 

14 INLS 523 001 CAPRA 030 

15 INLS 525 001 SHAW 030 

16 INLS 550 001 MCNAMARA 030 

17 INLS 578 001 KELLER 024 

18 INLS 582 001 HAAS 030 

19 INLS 582 002 SHEARER 030 

20 INLS 585 001 PATILLO 030 

21 INLS 760 001 CAPRA 015 

22 INLS 841 001 MORAN 025 

23 INLS 842 001 MORAN 025 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 GLBL 390 001 OSTERWEIL 030 

6 GLBL 789 001    KINSELLA    012 



2 3urses that have NOT submitted COURSE MATERIAL ORDEI 

3 or NO TEXT NEEDED notification 

4 

5 JOMC 180 001 STAFF 017 

6 JOMC 180 002 LAUTERER 017 

7 JOMC 187 001 DESLOGE 017 

8 JOMC 187 002 KIRKMAN 017 

9 JOMC 221 003 CARMICHAEL 017 

10 JOMC 221 005 STAFF 015 

11 JOMC 240 001 AIKAT 028 

12 JOMC 253 002 CUADRAS 015 

13 JOMC 253 003,004 O’CONNOR 030 

14 JOMC 256 001 CUADROS 015 

15 JOMC 256 002 STAFF 017 

16 JOMC 271 002 MCMAHAN 025 

17 JOMC 272 001 STAFF 017 

18 JOMC 272 002 HESTER 017 

19 JOMC 279 002 STAFF 060 

20 JOMC 333 001 CURRAN 016 

21 JOMC 349 001 AIKAT 010 

22 JOMC 426 001 HOCHBERG 015 

23 JOMC 431 002 PERRY 018 

24 JOMC 434 001,002 COMELLO 038 

25 JOMC 434 003 MISNER 018 

26 JOMC 440 001 PACKER 015 

27 JOMC 455 001 CROTHERS 020 

28 JOMC 459 001 LAUTERER 015 

29 JOMC 463 001 CLARK 020 

30 JOMC 480 001 STEVENS 017 

31 JOMC 481 001 DAVlSON 017 

32 JOMC 483 001 OLIVER 017 

33 JOMC 484 001 OLIVER 017 

34 JOMC 552 001 ABERNATHY 015 

35 JOMC 581 001 RUEL 017 

36 JOMC 582 001 STEVENS 017 

37 JOMC 583 001 STAFF 017 

38 JOMC 584 001 DAVlSON 017 

39 JOMC 586 001 KING 017 

40 JOMC 704 001 DILLMAN-CARPENTIER 015 

41 JOMC 782 001 RUEL 017 



2 "ses that have NOT submitted COURSE MATERIAL ORE 

3 or NO TEXT NEEDED notification 

4 

5    LING 100% ADOPTED 

6 

7 MAYA 101 001 MORA-MARIN 020 



2 Courses that have NOT submitted COURSE MATERIAL ORDERI 

3 or NO TEXT NEEDED notification 

4 

5 LTAM 100% ADOPTED 



2 :ourses that have NOT submitted COURSE MATERIAL ORDER 

3 or NO TEXT NEEDED notification 

4 

5 MASC 100% ADOPTED 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 MATH 100% ADOPTED 



2 s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 MUSC 089H 001 MACNEIL 024 

6 MUSC 110 001,002 DUARTE 020 

7 MUSC 121 001 NEGRETE 090 

8 MUSC 132 001 BRACKETT 060 

9 MUSC 211 004 KLEBANOW 080 

10 MUSC 211 005 KLEBANOW 025 

11 MUSC 211 006 HUFF 075 

12 MUSC 308 004 KLEBANOW 008 

13 MUSC 338 001 LITWIN 035 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 PHIL 100% ADOPTED 



2 ~t have NOT submitted COURSE MATER 

3 or NO TEXT NEEDED notification 

4 

5 PLAN 760 001 O.UERCIA 040 



2 Ihat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 POLl 089 001 OATLE¥ 024 

6 POLl 100 002 MACKUEN 043 

7 POLl 150H 001 OATLE¥ 024 

8 POLl 209 001 RABINOW 030 

9 POLl 236 001 VACHUDOVA 120 

10 POLl 265 001 MANN 040 

11 POLl 409 001 STAFF 030 

12 POLl 631 001 VACHUDOVA 020 

13 POLl 733 001 HOOGHE 020 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 PLC¥ 070 001 CARTER 020 

6 PLC¥ 080 001 FELDMAN 025 

7 PLC¥ 220 002 CREEDON 035 

8 PLCY 326 001 JOHNSON 045 

9 PLCY 530H 001 LAUEN 024 



2 :hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 PSYC 501 001,002 WlSS 070 

6 PSYC 694H 001,002 BAUCOM 050 

7 PSYC 859 001 THISSEN 015 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 PUBA 396 001 BLANCHARD 010 

6 PUBA 710 001 JACOBSON 022 

7 PUBA 711 001 WHITAKER 022 

8 PUBA 723 001 MOORE 022 

9 PUBA 725 002 MORSE 024 

10 PUBA 730 001 ALLISON 022 

11 PUBA 740 001 ROENIGK 025 

12 PUBA 749 002,003 MORSE 031 

13 PUBA 765 001 MILLONZl 015 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 PWAD 100% ADOPTED 



2 lat have NOT submitted COURSE MATERI~ 

3 or NO TEXT NEEDED notification 

4 

5 RELI 140 001 BAYNE 180 

6 RELI 142 001 BAYNE 035 

7 RELI 207 001 STAPLES 030 

8 RELI 540 001 MAFFLY-KIPP 024 

9 RELI 566 001 MARIENBERG 020 

10 RELI 582 001 STAFF 012 

11 RELI 890 054 MAGNESS 005 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 ROML 100% ADOPTED 

6 

7 FREN 100% ADOPTED 

8 

9 ITAL 100% ADOPTED 

10 

11 PORT 100% ADOPTED 

12 

13 SPAN 326 001 MACK 022 

14 SPAN 371 002 BINOTTI 024 

15 SPAN 678 001 BINOTTI 022 



2 lat have NOT submitted COURSE MATERI~ 

3 or NO TEXT NEEDED notification 

4 

5 RUES 730 001 ROBERTSON 010 



2 s that have NOT submitted COURSE MATERIAL C 

3 or NO TEXT NEEDED notification 

4 

5 SOCI 101 002 STAFF 048 

6 SOCI 101 003 STAFF 048 

7 SOCI 101 004 SHANAHAN 190 

8 SOCI 131 001 ELLIOTT 048 

9 SOCI 252 004 PEREZ 048 

10 SOCI 273 002 GALLEGOS-LERMA 048 

11 SOCI 273 003 HASTINGS 116 

12 SOCI 412 001 ROOS 048 

13 SOCI 420 001 GORMAN 048 

14 SOCI 720 001 TYSON 021 

15 SOCI 821 001 SHANAHAN 021 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 STOR 100% ADOPTED 



2 t have NOT submitted COURSE MATER 

3 or NO TEXT NEEDED notification 

4 

5 WMST 064 001 SHIELDS 024 

6 WMST 068 001 PAGE 020 

7 WMST 101 001 STAFF 300 

8 WMST 230 001 PAGE 020 

9 WMST 289 001 BURRILL 025 

10 WMST 350 001 SHIELDS 025 

11 WMST 363 001 STAFF 010 

12 WMST 851 001 STAFF 00S 



Guaranteed Buyback Program Spring 2013 

UNC Chapel Hill 

Current Participants 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

Chaisson Astronomy Today 9780321691439 

2) Chem 101,102: Fall 2011 through Spring 2013 

BROWN CHEMISTRY 978-0-321-69672-4 

3) Drama 115: Fall 2010 through Fall 2013 

GA1NOR NORTON ANTHOLOGY OF DRAMA: SHORTER 978-0-393-93412-0 

4) Drama 116: Fall 2010 through Fall 2013 

JACOBUS COMPACT BEDFORD INTRO TO DRAMA 978-0-312-47489-8 

5) Linguistics 101: Fall 2010 through Spring 2014 

OGRADY CONTEMPORARY LINGUISTICS 978-0-312-55528-3 

6) Physics 104/105: Spring 2010 through Spring 2013 

Walker: PHYSICS 978-0-321-61111-6 

7) Physics 116/117 Fall 2012 through Spring 2013 

Halliday: Fundamentals of Physics 978-0-470-46908-8 

8) Psychology 101: Fall 2011 through Spring 2014 

WEITEN PSYCHOLOGY:THEME & VARIATIONS BRIEF 978-0-495-90386-4 

9) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

JOHNSON STATISTICS 978-0-470-40927-5 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 





FFom: 

Sent: 

To: 

Subject: 

Attach: 

McMillan, Tim <tjml @emaJl.unc.edu> 

Monday, November 5, 2012 1:49 PM 

Gore, Travis <stgore@emaJl.unc.edu> 

FW: Map 

AfAm Map Gazette.jpg 

Hi Travis - 

Here is the map for the website. 

Tim 

From: Courtright, Patty 
Sent: Tuesday, October 30, 2012 12:57 PM 

To: Sahle, Eunice N 
Cc: McMillan, Tim 
Subject: Re: Map 
Hi Eunice, 
Here’s the map in jpg format -- that’s how we posted it online so I hope that works for you as well. I’m glad you want to use the map; it will definitely get even more exposure on 

your website. 

All the best, 

From: <Sahle>, Eunice N <eunice@email.unc.edu> 

Date: Tuesday, October 30, 2012 12:36 PM 

To: "Courtright, Patty" <Patty Courtright@unc.edu> 

Cc: "McMillan, Tim" <tjml@email.unc.edu> 

Subject: Map 

Dear Patty, 

T hope you are doing well. 

T am wondering if you could send us a copy of the map on UNC’s main page that your office created from the original maps that T sent to your office. We plan to use that map 

as the background of our main page. 

Many thanks Patty. 

Best wishes, 
Eunice 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Monday, November 5, 2012 2:00 PM 

Goldman, Melanie <goldmanm@email.unc.edu> 

’Meredith Cuomo’ <meredithcuomo@ncsecc.org>; Austin, Susan L 
<Austin@sog.unc.edu>; Barker, Michael <michael_barker@unc.edu>; Bryant, Kathy 
<kathy_bryant@unc.edu>; Davis, Christie Wynette <christie_davis@unc.edu>; Evarts, 
Lori A <lori_evarts@unc.edu>; Freeman, Mike <mjf@aux-services.unc.edu>; Gist, 
Jacquelyn Michelle <JMGIST@EMAIL.UNC.EDU>; Holt, Ruthie 
<raholt@email.unc.edu>; Medford, Becky C <becky_medford@med.unc.edu>; 
Meinecke, Chris <meinecke@unc.edu>; Meredith Cuomo 
<Meredithcuomo@ncsecc.org>; Nickerson-Salter, Cherritta B <nickerc@unc.edu>; 
Nicklis, Ashley <anicklis@unc.edu>; Perkins, Michael R <mrperkin@email.unc.edu>; 
Salyer, Sherry L <salyer@email.unc.edu>; Socola, Donna Marie 
<socola@email.unc.edu> 

Carolina Cares, Carolina Shares Results Week Five & Extension Information 

UNC Week 5.xlsx; Week 5 Breakouts.zip 

From: CCCS 

Sent: Monday November 5, 2012 

Subject: CCCS Week Four & Extension Information 

TO: Team Captains and Division Leaders: 

Thanks to all of you who have already 

shown your support and given to the 

2012 Carolina Cares, Carolina Shares 

charitable giving campaign. 

We got off to a very strong start this 

year; as of today, November 5, we have 

raised $585,000. The campaign set a 

major goal this year to raise $1 million, 

and we’re more than halfway there. We have received many requests from team captains indicating an 

extension would be helpful in meeting this goal. We have decided to e×tend the 

campaign through Dec, 7, The ~ast pick up of paper p~edge forms wi~ on campus wi~ be 

Thursday December 13 

Week 5 results are in! We are at 17% overall participation with ~585,000 raised. WAHOO[[ This is close to 

where we were in the 2011 campaign at week 8. Way to go Team Captains. Great job 

**We are now ahead of NC State University by $14,000 with still weeks to go in both campaign’s ** 

Let,s keep ~his le~d! Go 

Top giving departments as of Week 5 -Great JOB! 
1. Kenan-Flagler Business School - $40,898 

2. CIO- Information Technology-S22,014 

3. School o~ Government-$18,031 
4. School o~ Dentistry-$17,396 

Departments Reaching 30%- Congratulations 



A&S - PSYCHOMETRIC LAB 5235 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

A&S - ARTS & HUMANITIES INSTITUTE 3211 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

A&S - EXERCISE & SPORT SCIENCE 3292 

VC FIN - LOGISTICS 8505 

CAMP SVC- UNC ONE CARD 8121 

SCH MEDICINE - UNC KIDNEY CENTER 4269 

VC FIN - FINANCE COMM & TRAINING 2242 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 

SCH MEDICINE - AHEC 4800 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

GRADUATE SCHOOL 

PROVOST - ADMISSIONS 2432 

A&S - HUMANITIES & HUMAN VALUES 3221 

CHANCELLOR - INTERNAL AUDIT 2254 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

PROVOST - ACADEMIC AFFAIRS 3101 

A&S - ACADEMIC ADVISING 3120 

A&S - DEANS OFFICE 3201 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S- UNDERGRADUATE RESEARCH 3236 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

PLAN & CONST - FACILITIES PLANNING 2373 

SCH PUB HLTH - PUBLIC HEALTH NURSING 

HUMAN RESOURCES 

CAMP SVC - STUDENT STORES All Depts. 

SCHOOL OF GOVERNMENT 

VC FIN - PURCHASING SERVICES 2260 

KENAN-FLAGLER BUSINESS SCHOOL 

SCH PUB HLTH- HLTH POLICY & ADMIN 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF NURSING 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

VC FIN - ASSET MANAGEMENT 2229 

STUDENT AFF - HOUSING & RES EDUCATION 

VC ADVANCEMENT - WUNC-FM 5380 

A&S - PHILOSOPHY 3238 

SCH PUB HLTH -SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH- HLTH BEHAVIOR & HLTH EDUC 



A&S - CAROLINA ASIA CENTER 3237 

A&S - ENGLISH & COMP LIT 3225 

A&S - INST FOR STUDY OF AMERICAS 3251 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

Prize Winners: 

Employees who have contributed to the 2012 campaign are 

eligible for weekly Carolina Cares prize drawings. Remember, the 

earlier you contribute, the more prize drawings you are eligible for 

- if you gave but don’t see your name below, you still have four 

chances to win! 

A&S - AMERICAN STUDIES 3226 

A&S - ARTS & SCI INFO SERVICES 3231 

A&S - POLITICAL SCIENCE 3294 

PLAN & CONST - FACIL PLANNING & CONST 2370 

Kathryn Bartholomew 

Jo Ellen Bass 

Congratulations to the following campaign contributors: 

Week 5: 

Sherilyn Moyer 

Juana Turcious 

Audrey Barnwell 

Student Affairs - Housing & Residential Education 

School of Journalism/Mass Communication 

School of Dentistry 

Housekeeping Services 

Athletics 

The previous week’s winners have not yet made arrangements to pick up their prizes. To claim prizes contact Ruth Holt 

in Benefits Services! 

Week 4: 

Anna J. Millar 

Katharine H. Robinson 

Barbara S. Anderson 

KENAN-FLAGLER BUSINESS SCHOOL 

PROVOST - WOMENS CENTER 

A&S -AFRICAN & AFRICAN-AMER STUDIES 

Week 3: 

Amelia Barksdale 

Kristen S. Bickford 

Alex Everett 

Sarah T. Wright 

Patterson VC Research - FPG Child Development 
SOM- UNC Kidney Center 

CIO- ITS 

SOM- Pediatrics 

Week 2: 
DIANNE K. LOW ATHLETICS 

Week 1: 
CEDRIC M. BRIGHT MEDICAL EDUCATION 

Important General Reminders: 

PLEASE remind your employees if they give through the SECC site their name wi~ not be ~isted on the weekbt 
reports° Employees must give by eP[edge using their Onyen and password by visiting www.unc.edu/secc 

Please note that there is a one week lag time to process paper pledges. Employees who submit paper pledges will 
continue to receive campus ePledge emails for a short period until form is processed. We apologize for any 

inconvenience. 

Please be sure to complete a report form with your paper pledges. This report must be submitted along with your 

other forms at the Thursday drop-off. Online e pledge information does not need to be recorded on a paper 

form. Please note that all forms are accessible on http://www.unc.edu/secc/resources.htm 

Search the 2012 charities by logging into the www.unc.edu/secc and clicking the "Participating Charities" Tab at 

the tops of the page. 

Please be sure all forms are submitted to one of the sites listed below before 11am on Thursdays! The drop-off 

locations are: 



-Wilson Library Lobby (Main Drop-off) 

-AOB 104 Airport Drive, HR Reception 

-Kenan-Flagler Business School, Dean’s Office 

-School of Law, Front Desk 

-The William and Ida Friday Center, 100 Friday Center Drive, Front Desk 

-School of Medicine, 4th Floor Dean’s Office, 4030 Bondurant Hall 

As always, thank you for all your work to support this year’s Carolina Cares, Carolina Shares campaign. Have a great 

week! 

Kim Andrews 

Program & Events Coordinator 

Benefits Services 

Office of Human Resources 

University of North Carolina at Chapel Hill 

104 Airport Drive, Suite 1500 

Chapel Hill, NC 27599-1045 

Phone: 919-962-6008 

Kim Andrews@unc.edu 

http://hr.unc.edu 

CONFIDENTIALITY NOTICE: This e-mail and any transmitted documents contain private, 
privileged and confidential information belonging to the sender. The information therein 
is solely for the use of the addressee. If your receipt of this transmission has occurred 
as the result of an error, please immediately notify us so we can arrange for the return 
of the documents. In such circumstances, you are advised that you may not disclose, copy, 
distribute or take any other action in reliance on the information transmitted. 



Divison/Institute/ 2011 2011 2011 Part 

Office Donors Emps % 

A&S - ACADEMIC 

ADVISING 3120 30 33 91% 

A&S - AFRICAN & 

AFRICAN-AMER 

STUDIES 3287 

A&S - AMERICAN 

STUDIES 3226 

A&S - 

ANTHROPOLOGY 

3284 

A&S - APPLIED 

SCIENCES 3232 

A&S - ART 3204 

A&S - ARTS & 

HUMANITIES 

INSTITUTE 3211 

A&S - ARTS & SCI 

INFO SERVICES 

3231 

A&S - ASIAN 

STUDIES 3252 

A&S - BIOLOGY 

3267 

A&S - CAROLINA 

ASIA CENTER 3237 

A&S - CHEMISTRY 

3265 

5 23 22% 

2 12 17% 

5 36 14% 

0    1 0% 

3 36 8% 

5 5 100% 

2011 2012 2012 2012 Part 

Totals Donors Emps 

$3,903 19     36 53% 

$945 3     20 15% 

$240 3     10 30% 

S2,020 1 33 3% 

SO 0 1 0% 

$672 1 28 4% 

$580 7 5     140% 

2012 % of 

Totals 2011 
Acct # 

$1,881 48% 472134 

$936 99% 471631 

$660 275% 471383 

$480 24% 472084 

SO 0% 470484 

$180 27% 471979 

$790 136% 471052 

23     0% 

35     0% 

97     4% 

0% 

SO 7 23 30% 

SO 5 31 16% 

$2,610 0 92 0% 

SO 1 3 33% 

$889 0% 471920 

$480 0% 471854 

SO 0% 472654 

$60    0% 663153 

$7,020 103% 472621 95     9% $6,810 6     93 6% 



A&S - CITY & 

REGIONAL 

PLANNING 3288 

A&S - CLASSICS 

3220 

A&S - 

COMMUNICATIO 

N STUDIES 3215 

A&S - COMPUTER 

SCIENCE 3276 

A&S - CTR 

STUDENT SUCCESS 

ACAD COUNSELIN 

3214 

A&S - DEANS 

OFFICE 3201 

A&S - DRAMATIC 

ART 3207 

A&S - ECONOMICS 

3289 

A&S- ENGLISH & 

COMP LIT 3225 

A&S - 

ENVIRONMENT& 

ECOLOGY 3264 

A&S - EUROPEAN 

STUDIES 3216 

A&S - EXERCISE & 

SPORT SCIENCE 

3292 

19 16% $798 0     17 0% 

$4,680 3 12 25% 

0% 

15 

3 37 8%    $275 

33% 

0 34 

$0 0% 471805 

$3,600 77% 471680 

$0 0% 472183 

11 

22 

62 

14 

40 

23 

36 

90 

8% 

21% 

28% 

30% 

25% 

24% 

$3,550 3     57 5% 

$504 3 17 18% 

$3,204 19 38 50% 

$1,066 3 24 13% 

$5,148 4 32 13% 

$8,775 27 83 33% 

$3,540 100% 472522 

$394 78% 470708 

$5,504 172% 472027 

$499 47% 472035 

$900 17% 472241 

$9,593 109% 472530 

14 

4    25% 

60% 

$90 0 4 0% 

$220 0 0% 

$0 0% 470641 

$0 0% 471078 

57 25% $1,102    46 50 92%    $2,835 257% 472373 



A&S - G EC 

BUILDING 

OPERATIONS 3261 

A&S - GEOGRAPHY 

3290 

A&S - 

GEOLOGICAL 

SCIENCES 3268 

A&S - GERMANIC 

LANGUAGES 3229 

A&S - GLOBAL 

STUDIES 3135 

A&S - HISTORY 

3291 

A&S - HONORS 

3203 

A&S - 

HUMANITIES & 

HUMAN VALUES 

3221 

A&S - INST FOR 

STUDY OF 

AMERICAS 3251 

A&S - LEARNING 

CENTER 3235 

A&S - LINGUISTICS 

3228 

A&S - MARINE 

SCIENCES 3262 

19 

26 

17 

22 

4 

55 

0% 

0% 

12% 

18% 

0% 

35% 

$0 

$0 

$1,800 

$1,680 

$o 

$7,460 

0 

0 

2 

0 

9 

27 

16 

20 

4 

54 

0% 

0% 

6% 

10% 

0% 

17% 

$0 0% 1079813 

$0 0% 471813 

$600 33% 471649 

$480 29% 471490 

$0 0% 1079821 

$2,615 35% 472399 

11% 

5     120% 

67% 

0% 

S6o 8    13% 

$469 4 7 57% 

33% 

20% 

17% 

$120 200% 471581 

$50 7% 817908 

$60 0% 470815 

$500 81% 471300 

$1,500 114% 471862 20 

25% 

10% 

$620 

$1,312 21 

$720 

$o 

5% 

$318 68% 471169 



A&S - 

MATHEMATICS 

3282 

A&S - M I D EAST & 

MUSLIM CIV CTR 

3240 

A&S- MUSIC 3212 

A&S - NAVAL 

SCIENCE 3298 

A&S - PEACE WAR 

& DEFENSE 3206 

A&S - 

PHILOSOPHY 3238 

A&S - PHYSICS & 

ASTRONOMY 3270 

A&S - 

PLAYMAKERS 

REPERTORY 8915 

A&S - POLITICAL 

SCIENCE 3294 

A&S - 

PSYCHOLOGY 

3258 

A&S - 

PSYCHOMETRIC 

LAB 5235 

A&S - PUBLIC 

POLICY 3279 

A&S - RELIGIOUS 

STUDIES 3241 

12 

13 

10 

10 

46 

41 

27 

57 

13 

46 

82 

21 

2O 

26% 

O% 

22% 

100% 

O% 

30% 

23% 

O% 

22% 

12% 

O% 

29% 

30% 

$3,900 

$0 

$1,915 

$2O 

$0 

$4,160 

$16,330 

$4,270 

$0 

$6,348 

$9,980 

8 

0 

5 

0 

8 

10 

0 

13 

5 

2 

3 

2 

38 

42 

21 

54 

15 

43 

82 

19 

14 

21% 

O% 

12% 

O% 

O% 

38% 

19% 

O% 

3O% 

6% 

200% 

16% 

14% 

$2,580 

$0 

$715 

So 

$0 

$4,070 

$8,150 

$2,000 

$330 

$4,368 

$9,600 

66% 

O% 

37% 

O% 

O% 

98% 

50% 

O% 

137% 

47% 

0% 

69% 

96% 

472357 

1079847 

472233 

470500 

470518 

471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 



A&S - RESEARCH 

LABS OF 

ARCHAEOLOGY 

3286 

A&S - ROMANCE 

LANGUAGES 3244 

A&S - SLAVIC 

EURAS & E EUR 

CTR 3249 

A&S - SOCIOLOGY 

3296 

A&S - STATISTICS 

& OPERATIONS 

RES 3278 

A&S - STU DY 

ABROAD 3266 

A&S - 

UNDERGRADUATE 

EDUCATION 

OFFICE 3219 

A&S - 

UNDERGRADUATE 

RESEARCH 3236 

A&S - URBAN 

STUDIES 5215 

A&S - WOMENS 

STUDIES 3283 

A&S - WRITING 

CENTER 3234 

ATHLETICS 

19 

0 

55 

71 

29 

25 

17 

16 

5 

237 

33% 

27% 

0% 

21% 

16% 

0% 

14% 

0% 

19% 

11% 

0% 

23% 

$120 

$2,740 

$0 

$2,388 

$2,400 

$o 

$30 

$0 

$630 

$240 

$o 
$10,336 

2 

15 

0 

2 

0 

5 

2 

1 

1 

31 

62 

23 

23 

17 

15 

9 

4 
236 

50% 

24% 

0% 

9% 

0% 

6% 

71% 

50% 

13% 

11% 

25% 

13% 

$185 154% 470831 

$2,736 100% 472456 

$0    0% 470849 

$600 25% 472142 

$0    0% 471938 

$100 0% 471599 

$435 1450% 470690 

$480 0% 470542 

$1,210 192% 471326 

$300 125% 471177 

$60 0% 1079870 

$3,620 35% 472811 



CAM P SVC - 

AIRPORT 8952 

CAM P SVC - 

ASSOC VC 

CAMPUS SERVICES 

2223 

CAMP SVC - AUXIL 

ENTERPRISES-GEN 

ADM 8120 

CAM P SVC - 

BUILDING 

SERVICES 7150 

CAM P SVC - 

BUSINESS 

OPERATIONS 7130 

CAM P SVC - 

DESIGN & 

CONSTRUCTION 

SVCS 7160 

CAM P SVC - 

ENERGY 

MANAGEMENT 

7170 
CAM P SVC - 

ENERGY SERVICES 

8130 

CAM P SVC - 

ENVIRONMENT 

HEALTH & SAFETY 

2371 

14 

17 

17 

29 

242 

54 

87 

15 

139 

42 

0% 

50% 

24% 

6% 

31% 

1% 

13% 

12% 

17% 

$0 

$264 

$2,155 

$2,280 

$702 

$260 

$265 

$5,856 

$1,635 

0 

6 

3 

5 

2 

0 

10 

6 

29 

246 

59 

84 

11 

136 

45 

0% 

50% 

21% 

1% 

8% 

2% 

0% 

7% 

13% 

$0 

$130 

$3,050 

$540 

$1,384 

$85 

$0 

$2,870 

$1,845 

0% 

49% 

142% 

24% 

197% 

33% 

0% 

49% 

113% 

470716 

470724 

471565 

674333 

818542 

620534 

1079896 

472720 

472266 



CAM P SVC - 

FACI LITI ES 

SERVICES 

DIVISION 7110 

CAM P SVC - 

GROUNDS 

SERVICES 7140 

CAM P SVC - 

HOUSEKEEPING 

7215 & 7120 

CAM P SVC - 

LAUNDRY 

DEPARTMENT 

8931 

CAM P SVC - 

PRINTING & 

DUPLICATING 

8515 
CAM P SVC - 

PUBLIC SAFETY 

7602 

CAM P SVC - 

PUBLIC SAFETY 

HOUSING SECURIT 

8230 

CAM P SVC - 

PUBLIC SAFETY 

TRANS & PARKING 

8986 

CAMP SVC - QUAIL 

ROOST 8942 

21 

53 

11 

15 

77 

357 

18 

79 

4 

80 

20% 

27% 

15% 

lOO% 

0% 

14% 

0% 

6% 

0% 

$1,270 

$980 

$3,208 

$130 

$0 

$1,165 

$0 

$503 

$0 

4 

0 

37 

0 

2 

0 

4 

0 

13 

69 

397 

92 

99 

31% 

0% 

9% 

100% 

0% 

2% 

0% 

4% 

0% 

$529 

$0 

$2,465 

$130 

$0 

$314 

$0 

$837 

$0 

42% 

0% 

77% 

100% 

0% 

27% 

0% 

166% 

0% 

472803 

674325 

470559 

470732 

472464 

472563 

470989 

472639 

1079904 



CAM P SVC - 

STUDENT STORES 

All Depts. 

CAMP SVC- UNC 

ONE CARD 8121 

CHANCELLOR - 

ALU M N I ASSOC 

OFFICE 2304 

CHANCELLOR - 

CAROLINA 

COUNTS 2205 

CHANCELLOR - 

EQUAL 

OPPORTUNITY - 

ADA OFF 2225 

CHANCELLOR - 

FAC U LTY 

GOVERNANCE 

2318 

CHANCELLOR - 

INNOVATION & 

ENTREPRENEUR 

2206 

CHANCELLOR - 

INTERNAL AUDIT 

2254 

CHANCELLOR - 

OFFICE OF THE 

CHANCELLOR 

2201 

CHANCELLOR - 

UNIV OMBUDS 

OFFICE 2204 

16 

47 

11 

11% 

80% 

200% 

100% 

20% 

50% 

0% 

57% 

64% 

0% 

$3,155 

$520 

$3,238 

$360 

$240 

$1,800 

$0 

$1,316 

$1,420 

$0 

21 

4 

0 

0 

0 

4 

4 

0 

46 

10 

46% 

80% 

10% 

0% 

0% 

50% 

0% 

57% 

50% 

0% 

$3,786 

$540 

$25 

$0 

$0 

$1,800 

$0 

$1,350 

$1,390 

$0 

120% 

104% 

1% 

0% 

0% 

100% 

0% 

103% 

98% 

0% 

471094 

471102 

471334 

1079979 

470930 

470765 

1079995 

471185 

471474 

1080035 



CHANCELLOR - 

UNIVERSITY 

COUNSEL 2213 

CIO - 

INFORMATION 

TECHNOLOGY 

SVCS 3103 

CIO - RESEARCH 

COMPUTING CTR 

2264 

CONT EDU - NC 

SCHOOL ATH LETIC 

ASSOC 

FAC PLAN & 

CONST - 

CONSTRUCTION 

MGMT 2374 

GRADUATE 

SCHOOL 

HUMAN 

RESOURCES 

KENAN-FLAGLER 

BUSINESS SCHOOL 

LIBRARIES - 

HEALTH SCIENCES 

LIBR 5525 

LIBRARIES - LAW 

LIBRARY 5520 

LIBRARIES -TRI 

RES LIBRARY 

NETWORK 5507 

67 

4 

0 

1 

11 

31 

138 

13 

12 

18 

378 

15 

0 

8 

22 

69 

287 

56 

21 

4 

28% 

18% 

27% 

0% 

13% 

50% 

45% 

48% 

23% 

57% 

0% 

$3,950 

$27,061 

$2,640 

$0 

$240 

$1,097 

$9,690 

$48,448 

$5,890 

$3,620 

$0 

4 

76 

4 

0 

2 

16 

37 

120 

8 

5 

5 

24 

339 

15 

25 

79 

295 

51 

19 

17% 

22% 

27% 

0% 

29% 

64% 

47% 

41% 

16% 

26% 

167% 

$310 

$22,014 

$1,430 

$0 

$390 

$3,085 

$4,974 

$40,898 

$4,914 

$1,460 

$1,420 

8% 

81% 

54% 

0% 

163% 

281% 

51% 

84% 

83% 

40% 

0% 

471714 

471409 

1092998 

471722 

471516 

471847 

472506 

472795 

472449 

706416 

1093020 



LIBRARIES - 

UNIVERSITY 

LIBRARY 5505 

PLAN & CONST - 

ENGINEERING 

INFO SERVICES 

2372 

PLAN & CONST - 

FACIL PLANNING 

& CONST 2370 

PLAN & CONST - 

FACI LITI ES 

PLANNING 2373 

PROVOST - 

ACADEMIC 

AFFAIRS 3101 

PROVOST - 

ACKLAND ART 

MUSEUM 3105 

PROVOST - 

ADMISSIONS 2432 

PROVOST - 

AMERICAN 

INDIAN CTR 3133 

PROVOST - APPLES 

3148 

PROVOST - ASSOC 

PRV ACAD 

INITIATIVES-UBC 

3102 

43 

25 

239 

10 

12 

21 

44 

18% 

80% 

67% 

42% 

33% 

10% 

57% 

$12,848 

$3,134 

$1,370 

$1,408 

$3,110 

$730 

$3,986 

26 

7 

3 

3 

5 

0 

26 

227 

10 

10 

20 

43 

11% 

70% 

30% 

50% 

56% 

0% 

60% 

$7,629 

$1,909 

$1,064 

$810 

$2,910 

$0 

$4,098 

0% 

0% 

0% 

$0 

$0 

0 

0 

0 

0% 

0% 

0% 

$0 

$0 

59% 

61% 

78% 

58% 

94% 

0% 

103% 

0% 

0% 

0% 

472761 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 



PROVOST - 

CAROLINA CTR 

PUBLIC SVC 3119 

PROVOST - CTR 

FOR DEVELOP 

SCIENCE 3140 

PROVOST - CTR 

FOR FACULTY 

EXCELLENCE 3131 

PROVOST - CTR 

STUDY OF AMER 

SOUTH 3145 

PROVOST - 

DIVERSITY/MULTI 

CULTURE AFF 

2224 

PROVOST- EXEC 

DIRECTOR FOR 

THE ARTS 3146 

PROVOST - 

HEALTH AFFAIRS 

4101 

PROVOST- HUNT 

INSTITUTE 3132 

PROVOST- INST 

RESEARCH & 

ASSESSMENT 2315 

PROVOST- INTERL 

STUDENT & 

SCHOLAR SVCS 

2445 

14 

10 

16 

13 

100% 

21% 

40% 

13% 

43% 

O% 

29% 

O% 

11% 

O% 

$385 

$672 

$492 

$120 

$348 

$0 

$350 

$0 

$1,000 

$0 

4 

2 

2 

2 

10 

16 

11 

10 

67% 

20% 

29% 

29% 

O% 

O% 

13% 

9% 

O% 

O% 

$380 

$310 

$420 

$145 

$0 

$0 

S6o 

$240 

$0 

$0 

99% 

46% 

85% 

121% 

O% 

O% 

17% 

O% 

O% 

O% 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471441 

1092873 



PROVOST - 

MOREHEAD 

PLANETARIUM 

8911 

PROVOST- NC 

BOTANICAL 

GARDEN 3255 

PROVOST - OFC OF 

THE PROVOST 

3100 
PROVOST - 

SCHOLARSHIPS & 

STUDENT AID 

2448 

PROVOST - SONJA 

H STONE CTR. 

3114 

PROVOST - 

SUMMER SCHOOL 

ADMIN. 3116 

PROVOST - TRIO 

PROGRAMS 

OFFICES 3134 

PROVOST- UNC 

GLOBAL 3130 

PROVOST- UNC 

INSTITUTE FOR 

THE ENVIRON 

3118 

PROVOST - 

UNIVERSITY 

REGISTRAR 2438 

16 

31 

24 

38 

4 

22 

38 

35 

O% 

8% 

33% 

42% 

O% 

O% 

O% 

14% 

16% 

26% 

$0 

S15o 

$1,800 

$3,638 

$0 

$0 

$0 

$490 

$1,660 

$817 

11 

0 

3 

5 

2 

31 

24 

39 

24 

42 

32 

O% 

O% 

O% 

28% 

O% 

O% 

O% 

13% 

12% 

6% 

$0 O% 

$0 O% 

$0 

$1,522 

$0 

$0 

$0 

$325 

$1,740 

$420 

O% 

42% 

O% 

O% 

O% 

66% 

105% 

51% 

471557 

472050 

470773 

472167 

471151 

470963 

1092857 

471904 

472209 

472175 



PROVOST - WM & 

IDA FRIDAY CTR 

PROVOST - 

WOMENS CENTER 

3125 

PROVOST - 

WORLD VIEW 

3122 

SCH DENTISTRY- 

CLINICAL AFFAIRS 

4315 

SCH DENTISTRY- 

DENTAL ECOLOGY 

DEPT 4305 

SCH DENTISTRY- 

DENTAL FACULTY 

PRACTICE 5140 

SCH DENTISTRY- 

DENTAL 

RESEARCH 4375 

SCH DENTISTRY- 

DIAGNOST SCI & 

GEN DENT 4335 

SCH DENTISTRY- 

ENDODONTICS 

4320 

SCH DENTISTRY- 

OPERATIVE 

DENTISTRY 4330 

17 45 38% 

33% 

6 $4,103 

$480 

7    43%    $180 

43 14% 

14% 

0    7     0% 

$2,178 

$20 

$0 

63     2% 

31     38 82% 

$150 3 65 5%    $376 

0%     So 

$320 21     20     105% 

$7,614 

$4,492 

0 

2 

39 

20 10% 

47     9% 

29 24% 

$950 

$4,125 

0 

0 

44 

29 

0% 

0% 

$0 

$0 

13 31% 

17 41% 

$335 

$2,055 0 

13 

18 

8% 

0% 

$20 

$0 

53% 

4% 

0% 

251% 

0% 

7% 

0% 

0% 

6% 

0% 

472316 

470799 

471276 

472423 

472324 

471771 

472332 

472159 

471417 

471789 



SCH DENTISTRY- 

ORAL SURGERY 

4340 

SCH DENTISTRY- 

ORTHODONTICS 

4345 

SCH DENTISTRY- 

PEDIATRIC 

DENTISTRY 4350 

SCH DENTISTRY- 

PERIODONTOLOG 

Y 4355 

SCH DENTISTRY- 

PROSTHODONTICS 

4365 

SCH DENTISTRY- 

SCHOOL OF 

DENTISTRY 4301 

SCH EDUCATION - 

LEARN NC 3401 

SCH EDUCATION - 

SCHOOL OF 

EDUCATION 3402 

SCH MEDICINE- 

AH EC 4800 

SCH MEDICINE- 

ALCOHOL STUDIES 

CTR 4282 

SCH MEDICINE- 

ALLIED HEALTH 

SCIENCES 4273 

19 

15 

21 

18 

24 

22 

25 

11 

26 

51 

89 

28 

24 

100 

21% 

9% 

76% 

O% 

12% 

14% 

5O% 

17% 

75% 

4% 

18% 

$2,125 

$1,480 

$2,840 

$0 

$420 

$1,172 

$590 

$6,271 

$6,756 

$1,200 

$8,446 

3 

85 

0 

15 

20 

3 

13 

24 

2O 

28 

12 

25 

48 

86 

29 

25 

97 

O% 

5% 

11% 

8% 

4% 

177% 

O% 

17% 

69% 

12% 

13% 

S5o 

$1,445 

$130 

$130 

$17,396 

$0 O% 

$0 

$5,535 

$4,960 

$1,370 

$7,892 

3% 

51% 

O% 

31% 

1484% 

O% 

88% 

73% 

114% 

93% 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 



SCH MEDICINE- 

ANESTHESIOLOGY 

4268 

SCH MEDICINE- 

BIOCHEMISTRY & 

BIOPHYSICS 4212 

SCH MEDICINE- 

BIOMEDICAL 

ENGINEERING 

4275 

SCH MEDICINE- 

BIOMEDICAL RES 

IMAGING CT 4217 

SCH MEDICINE- 

CAROLINA CTR 

GENOME SCI 4219 

SCH MEDICINE- 

CAROLINA INST 

FOR DD 4287 

SCH MEDICINE- 

CAROLINA 

VACCINE INST 

4206 

SCH MEDICINE- 

CELL& 

DEVELOPMENT 

BIOLOG 4204 

SCH MEDICINE- 

CELL& 

MOLECULAR PHYS 

4224 

33 

12 

32 

14 

86 

77 

20 

18 

35 

57 

52 

38% 

16% 

15% 

11% 

11% 

14% 

38% 

56% 

27% 

$11,234 

$6,121 

$384 

$150 

$385 

$935 

$1,260 

$8,490 

$2,310 

17 

6 

0 

0 

6 

0 

7 

0 

93 

74 

20 

13 

14 

47 

50 

49 

18% 

8% 

5% 

0% 

0% 

13% 

0% 

14% 

0% 

$17,160 

$4,792 

$120 

$0 

$0 

$530 

$0 

$3,000 

$0 

153% 

78% 

31% 

0% 

0% 

57% 

0% 

35% 

0% 

477349 

477414 

477125 

1092972 

477000 

477240 

477067 

477406 

477372 



SCH MEDICINE- 

COMPREHENSIVE 

CANCER CTR 4226 

SCH MEDICINE- 

CTR FOR AGING & 

HEALTH 4278 

SCH MEDICINE- 

CTR MATERNAL & 

INFANT HTH 4205 

SCH MEDICINE- 

CTR WOMENS 

HLTH RESEARCH 

4202 

SCH MEDICINE- 

CYS 

FIBROSIS/PULMO 

NARY RE 4223 

SCH MEDICINE- 

DEPARTMENT OF 

MEDICINE 4228 

SCH MEDICINE- 

DERMATOLOGY 

4229 

SCH MEDICINE- 

EMERGENCY 

MEDICINE 4266 

SCH MEDICINE- 

ENVIRO MED 

ASTHMA & LUNG 

4225 

20 

21 

421 

4 

11 

51 

497 

33 

54 

16 

5% 

25% 

0% 

0% 

2% 

4% 

9% 

4% 

25% 

$10,650 

$600 

$0 

$0 

$i00 

$14,765 

$1,090 

$2,500 

$765 

10 

0 

0 

24 

3 

2 

2 

436 

11 

48 

486 

37 

59 

15 

2% 

25% 

0% 

0% 

2% 

5% 

8% 

3% 

13% 

$5,430 

$240 

$0 

$0 

$1,950 

$16,288 

$1,460 

$2,640 

$385 

51% 

40% 

0% 

0% 

1950% 

110% 

134% 

106% 

50% 

503177 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 



SCH MEDICINE- 

FAMILY MEDICINE 

4232 

SCH MEDICINE- 

GASTROINT BIO & 

DIS CTR 4283 

SCH MEDICINE- 

GENE THERAPY 

CTR 4276 

SCH MEDICINE- 

GENETICS 4218 

SCH MEDICINE- 

HEART & 

VASCU LAR CTR 

4222 

SCH MEDICINE- 

HIV STDS INFECT 

DIS CTR 4274 

SCH MEDICINE- 

LABORATORY 

ANIMAL 

MEDICINE 4270 

SCH MEDICINE- 

MEDICAL 

EDUCATION 4284 

SCH MEDICINE- 

MEDICAL 

FOUNDATION 

4201 

SCH MEDICINE- 

MEDICINE 

ADMINISTRATION 

4201 

25 

2 

1 

1 

3 

1 

40 

12 

1 

22 

104 

48 

30 

75 

23 

33 

133 

47 

0 

137 

24% 

4% 

3% 

1% 

13% 

3% 

30% 

26% 

$12,168 9     94 10% 

$578 2     51 

$72 0 29 

$240 0 82 

4% 

0% 

0% 

$1,840 6     22 27% 

$25 0     36 

$1,703 ii    141 

0% 

8% 

$5,310 12     50 24% 

$8,301 

$336 

$0 

$4,272 

$0 

$415 

$4,555 

0% $120 0 0% $0 

16% $5,445    20 143 14% $6,034 

68% 

58% 

0% 

0% 

232% 

0% 

24% 

86% 

0% 

111% 

477430 

477273 

477117 

477299 

476986 

477091 

472589 

477109 

496703 

477471 



SCH MEDICINE- 

MICROBIOLOGY & 

IMMUNOLOGY 

4208 

SCH MEDICINE- 

MOLECULAR 

BIOLOGY 4277 

SCH MEDICINE- 

NEUROLOGY 4230 

SCH MEDICINE- 

NEUROSCIENCE 

CTR 4281 

SCH MEDICINE- 

OBSTETRICS & 

GYNECOLOGY 

4236 

SCH MEDICINE- 

OPHTHALMOLOGY 

4244 

SCH MEDICINE- 

ORTHOPAEDICS 

4265 

SCH MEDICINE- 

OTOLARYNGOLOG 

Y (ENT) 4238 

SCH MEDICINE- 

PATHOLOGY & 

LAB MEDICINE 

4216 

SCH MEDICINE- 

PEDIATRICS 4248 

65 7 12% 12% 

0 34 0% 

$2,080 60 

$0 0     25 0% 

$1,665 

$0 

10 

15 

37 

59 

27 

145 

36 

24 

58 

141 

214 

7% $8,360 

4% $576 

7% $9,210 

6% $190 

0% $o 

$1,690 

$5,760 

$16,923 

10% 

11% 

17% 

13 

8 

2 

5 

8 

20 

56 

30 

166 

40 

27 

62 

130 

215 

23% 

3% 

5% 

5% 

4% 

8% 

6% 

9% 

$11,395 

$576 

$2,973 

$456 

$120 

$4,240 

$3,265 

$9,008 

80% 

0% 

136% 

100% 

32% 

240% 

0% 

251% 

57% 

53% 

477380 

477281 

477356 

477141 

477448 

477257 

477174 

477331 

477497 

477513 



SCH MEDICINE- 

PHARMACOLOGY 

4220 

SCH MEDICINE- 

PHYSICAL 

MEDICINE & 

REHAB 4296 

SCH MEDICINE- 

PSYCH IATRY 4256 

SCH MEDICINE- 

RADIATION 

ONCOLOGY 4262 

SCH MEDICINE- 

RADIOLOGY 4260 

SCH MEDICINE- 

SOCIAL MEDICINE 

4290 

SCH MEDICINE- 

SURGERY 4264 

SCH MEDICINE- 

TEACCH DIV 4257 

SCH MEDICINE- 

TH U RSTO N 

ARTHRITIS RES 

4285 

SCH MEDICINE- 

TOXICOLOGY 

CURRICULUM 

4210 

SCH MEDICINE- 

TRACS INSTITUTE 

4299 

11 63 

4 18 

17% 8 $3,782 

22%    S7oo 

56 14% 

0 18 0% 

$2,764 

$0 

20 

6 

11 

14 

13 

17 

0 

0 

25 

217 

46 

75 

29 

155 

129 

19 

1 

50 

9% 

13% 

15% 

48% 

8% 

13% 

0% 

0% 

50% 

$6,420 

$4,440 

$3,850 

$7,744 

$6,434 

$3,065 

$0 

$0 

$2,640 

11 

7 

5 

4 

8 

3 

3 

0 

13 

215 

45 

73 

27 

159 

131 

22 

61 

5% 

16% 

7% 

15% 

5% 

2% 

14% 

0% 

21% 

$2,712 

$7,835 

$3,500 

$1,800 

$3,310 

$265 

$420 

$0 

$1,719 

73% 

0% 

42% 

176% 

91% 

23% 

51% 

9% 

0% 

0% 

65% 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 



SCH MEDICINE- 

UNC KIDNEY 

CENTER 4269 

SCH MEDICINE- 

UNC MCALLISTER 

HEART INST 4227 

SCH PUB HLTH - 

BIOSTATISTICS 

SCH PUB HLTH - 

ENVIRON HEALTH 

& SUSCEP 

SCH PUB HLTH - 

ENVIRON 

SCIENCES & ENGI 

SCH PUB HLTH - 

EPIDEMIOLOGY 

SCH PUB HLTH - 

HLTH BEHAVIOR & 

HLTH EDUC 

SCH PUB HLTH - 

HLTH POLICY & 

ADMIN 

SCH PUB HLTH - 

MATERNAL & 

CHILD HEALTH 

SCH PUB HLTH - 

NC INST FOR 

PUBLIC HEALTH 

SCH PUB HLTH - 

NUTRITION 

23 

11 

16 

20 

31 

17 

8 

10 

40 

iii 

62 

112 

38 

51 

35 

64 

64 

120% 

3% 

21% 

50% 

18% 

14% 

53% 

61% 

49% 

13% 

16% 

$2,268 

$1,500 

SS,8S7 

$250 

$6,140 

$7,526 

S3,850 

$15,063 

$7,428 

$1,435 

$3,825 

4 

0 

8 

2 

7 

13 

13 

19 

12 

7 

8 

32 

113 

60 

115 

37 

48 

39 

44 

63 

80% 

0% 

7% 

100% 

12% 

11% 

35% 

40% 

31% 

16% 

13% 

S385 

So 

S4,300 

S302 

$1,324 

$4,936 

S4,205 

S9,285 

S2,826 

$1,510 

$3,040 

17% 

0% 

73% 

121% 

22% 

66% 

109% 

62% 

38% 

105% 

79% 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 



SCH PUB HLTH - 

NUTRITION 

RESEARCH INST. 

SCH PUB HLTH - 

PH LEADERSHIP 

PROGRAM 

SCH PUB HLTH - 

PUBLIC HEALTH 

NURSING 

SCH PUB HLTH - 

SCHOOL OF 

PUBLIC HEALTH 

SCH PUB HLTH - 

SPH INFO 

TECHNOLOGY 

SCH SOCIAL WORK 

- DEV DISABILITIES 

TRNG 5367 

SCH SOCIAL WORK 

- FAMILY SUPPORT 

PROG 3802 

SCH SOCIAL WORK 

- SCHOOL OF 

SOCIAL WORK 

3801 

SCHOOL OF 

GOVERNMENT 

SCHOOL OF INFO 

& LIBR SCIENCE 

74 

85 

22 

15 

10 

28 

15 

128 

138 

44 

20% 

80% 

33% 

11% 

27% 

0% 

0% 

58% 

62% 

50% 

$455 

$3,450 

$420 

$1,360 

$1,360 

$0 

$0 

$12,283 

$19,789 

$10,864 

7 

16 

0 

0 

70 

62 

11 

20 

10 

42 

123 

134 

48 

5% 

70% 

50% 

38% 

0% 

100% 

0% 

57% 

46% 

23% 

$260 

$1,744 

$480 

$2,965 

$0 

$150 

$0 

$15,000 

$18,031 

$2,730 

57% 

51% 

114% 

218% 

0% 

0% 

0% 

122% 

91% 

25% 

817700 

471532 

471268 

472092 

472100 

1093004 

1093012 

472670 

472662 

472258 



SCHOOL OF 

JOURNALISM/MA 

SS 

COMMUNICATIO 

N 

SCHOOL OF LAW 

SCHOOL OF 

NURSING 

SCHOOL OF 

PHARMACY 

STUDENT AFF - 

CAMPUS HEALTH 

SERVICES 

STUDENT AFF - 

CAMPUS Y 2407 

STUDENT AFF - 

CAROLINA UNION 

STUDENT AFF - 

DEAN OF 

STUDENTS OFFICE 

STUDENT AFF - 

HOUSING & RES 

EDUCATION 

STUDENT AFF - 

INFORMATION 

TECHNOLOGY 

2403 

STUDENT AFF - 

NEW 

ST/CAROLINA 

PARENT PRG 

39 

45 

50 

45 

11 

24 

84 

118 

179 

191 

139 

31 

14 

44 

10 

46% 

38% 

28% 

24% 

8% 

0% 

16% 

7% 

55% 

30% 

33% 

$7,805 

$13,669 

$12,827 

$15,027 

$2,829 

$o 

$709 

$5O 

$4,385 

$410 

$145 

34 

27 

64 

39 

14 

0 

2 

2 

18 

84 

126 

161 

214 

134 

30 

18 

46 

40% 

21% 

40% 

18% 

10% 

0% 

7% 

11% 

39% 

13% 

14% 

$7,466 

$9,015 

$13,560 

$11,415 

$3,499 

$o 

$347 

$180 

$3,855 

$120 

$60 

96% 472480 

66% 472688 

106% 472746 

76% 472696 

124% 472647 

0% 1092956 

49% 472068 

360% 471219 

88% 472282 

29% 1092964 

41% 470914 



STUDENT AFF - 

STUDENT ACTIV 

FUND OFFFICE 

STUDENT AFF - 

UNIVERSITY 

CAREER SERVICES 

STUDENT AFF - VC 

STUDENT AFFAIRS 

OFFICE 

UNC CH - Retiree 

VC 

ADVANCEMENT - 

UNIV 

ADVANCEMENT 

2221 

VC 

ADVANCEMENT - 

WUNC-FM 5380 

VC FIN - 

ACCOUNTING 

SERVICES 2235 

VC FIN - ASSET 

MANAGEMENT 

2229 

VC FIN - ASSOC 

VICE CHANCELLOR 

FINANCE 2226 

VC FIN - BUDGET 

OFFICE 2240 

14 

68 

16 

4 

18 

101 

38 

17 

0% 

78% 

88% 

0% 

67% 

42% 

41% 

140% 

71% 

114% 

$0 

$1,640 

$1,407 

$4,350 

$10,960 

$2,175 

$940 

$392 

$2,368 

$705 

13 

4 

0 

73 

18 

4 

2 

2 

19 

10 

98 

46 

16 

13 

25% 

68% 

40% 

0% 

74% 

39% 

25% 

40% 

15% 

14% 

$130 

$1,556 

$3,125 

$0 

$9,580 

$3,235 

$315 

$372 

$1,800 

$5O 

0% 

95% 

222% 

0% 

87% 

149% 

34% 

95% 

76% 

7% 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 



VC FIN - BUDGET 

OFFICE CONTROL 

2241 

VC FIN - 

DISBURSEMENT 

SERVICES 2238 

VC FIN - FINANCE 

COMM & 

TRAINING 2242 

VC FIN - LOGISTICS 

8505 

VC FIN - PAYROLL 

SERVICES 2237 

VC FIN - 

PURCHASING 

SERVICES 2260 

VC FIN - STUDENT 

ACCTS & UNC 

RECEIVABLES 2248 

VC FIN - TRAVEL 

SERVICES 2233 

VC FIN - 

TREASURY & RISK 

MANAGEMENT 

2261 

VC FIN - UNC 

PROPERTY OFFICE 

2375 

13 

12 

15 

13 

13 

12 

20 

0% 

27% 

133% 

100% 

23% 

67% 

60% 

0% 

117% 

150% 

$0 

$1,265 

$415 

$41 

S6oo 

$1,291 

$310 

$428 

0 

2 

3 

11 

5 

3 

0 

0 

0 

14 

12 

12 

12 

19 

0% 

14% 

75% 

92% 

8% 

42% 

16% 

0% 

0% 

0% 

$0 

$1,240 

$410 

S21 

S360 

$620 

$0 

$0 

0% 

98% 

99% 

51% 

60% 

48% 

54% 

0% 

0% 

0% 

1079920 

471755 

817510 

470757 

663161 

471961 

471888 

470906 

470740 

471110 



VC FIN - 

UNIVERSITY 

CONTROLLER 2231 

VC FIN -VICE 

CHANCELLOR 

FINANCE & 

ADMIN 2219 

VC RESEARCH - 

CAROLINA 

POPULATION CTR 

4910 

VC RESEARCH - 

CLINICAL TRIALS 

3908 

VC RESEARCH - 

CTR H EALTH 

DISEASE PREV 

4985 

VC RESEARCH - 

DICE CTR 3902 

VC RESEARCH - 

FPG CHILD 

DEVELOP INST 

5245 

VC RESEARCH - H 

W ODUM INST 

SOCIAL SCI 5210 

VC RESEARCH - 

HAZARDS CTR 

4977 

13 

70 

4 

110 

42 

208 

17 

67% 

100% 

12% 

0% 

0% 

100% 

34% 

6% 

0% 

$310 

$1,480 

$5,144 

$0 

$0 

$400 

$20,465 

$240 

$0 

9 

0 

0 

59 

0 

0 

i01 

43 

188 

13 

20% 

20% 

9% 

0% 

2% 

0% 

31% 

0% 

0% 

$200 

$240 

$4,553 

$0 

$120 

$o 

$12,474 

$0 

$0 

65% 

16% 

89% 

0% 

0% 

0% 

61% 

0% 

0% 

471250 

471011 

472605 

470948 

472225 

1003425 

472787 

471664 

1079961 



VC RESEARCH - 

HIGHWAY SAFETY 

RESEARCH 5350 

VC RESEARCH - 

INJURY PREV 

RESEARCH CTR 

4974 

VC RESEARCH - 

INST FOR 

ADVANCED 

MATERIAL 3126 

VC RESEARCH - 

INST OF MARINE 

SCIENCES 5220 

VC RESEARCH - 

INSTITUTE ON 

AGING 4921 

VC RESEARCH - 

KENAN CTR 

CARBON DIOXIDE 

3124 

VC RESEARCH - 

OFC HUMAN 

RESEARCH ETHICS 

3909 

VC RESEARCH - 

OFC INFO & 

COMMUNICATIO 

NS 3906 

VC RESEARCH - 

OFCOF 

SPONSORED 

RESEARCH 2236 19 

38 

14 

35 

14 

4 

19 

57 

16% 

7% 

67% 

6% 

0% 

0% 

37% 

29% 

33% 

S3,020 

S250 

S650 

$460 

$0 

$0 

$3,740 

$396 

$3,398 

7 

3 

0 

0 

0 

5 

0 

10 

37 

12 

36 

20 

64 

19% 

25% 

0% 

3% 

0% 

0% 

25% 

0% 

16% 

S2,628 

S410 

$0 

$180 

$0 

$0 

$710 

$0 

S2,685 

87% 

164% 

0% 

39% 

0% 

0% 

19% 

0% 

79% 

472191 

471896 

1003433 

472126 

471573 

471029 

471607 

471144 

472415 



VC RESEARCH - 

OFCOF 

TECHNOLOGY 

DEVELOP 3113 

VC RESEARCH - 

OFFICE OF 

RESEARCH 

DEVELOP 3904 

VC RESEARCH - 

RENAISSANCE 

COMPUTING INST 

3127 

VC RESEARCH - 

SHEPS CTR FOR 

HLTH SERV 4950 

VC RESEARCH - VC 

FOR RESEARCH 

3905 

Totals 

22 

7 

2,572 

12 

56 

9O 

32 

11,849 

8% 

100% 

13% 

24% 

22% 

22% 

$1,200 0 13 0% 

$360 4 2     200% 

$620 2     56 4% 

$9,576 23     94 24% 

$2,465 5     33 

$782,897 1,955 11,757 

15% 

17% 

$0 

$440 

$5OO 

$10,341 

$2,040 

$585,388 

122% 

81% 

108% 

83% 

75% 

0% 471540 

470955 

471615 

472571 

471995 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Miss 

Ms. 

Ms. 

Dr. 

Mr. 

Ms. 

Mr. 

Ms. 

Ms. 

Dr 

Mr. 

Dr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Ms. 

Ms. 

Ms. 

Ms 

First Name 

Elizabeth 

Deborah 

Roger 

Sarah 

Charlotte 

Jamie 

Barbara 

Kenneth 

Timothy 

Joy 

Timothy 

Patricia 

Clara 

Glaire 

Elaine 

Janice 

Gang 

Tracey 

Nita 

Gary 

James 

Kevin 

James 

Anselmo 

Stephen 

Frank 

Jennifer 

Margaret 

Christina 

Anne 

Carly 

Ryan 

Delma 

Middle Name 

S. 

S 

J. 

B. 

R 

B 

S. 

R. 

J. 

S. 

W. 

E. 

M. 

D. 

M 

B 

A 

L 

W. 

M. 

J 

A. 

M. 

D. 

J. 

V 

M. 

M 

H. 

Last Name Suffix O~anization Account 

Cox 472134 

Graczyk 472134 

Kaplan 472134 

Nelson 472134 

Nunn 472134 

Samples 472134 

Ande~on 471631 

Janken 471631 

McMillan 471631 

Kasson 471383 

Marr 471383 

Sawin 471383 

Scarry 472084 

Ande~on 471979 

Edeschik 471052 

Ba~sley 471854 

Yue 471854 

Cave 663153 

Eskew 472621 

Glish 472621 

Jo~enson 472621 

Weeks 472621 

O’Hara 471680 

Lastra 472522 

Pizer 472522 

Smith Jr. 472522 

Townsend 470708 

Costley 472027 

Coynesmith 472027 

Craighill 472027 

Eitas 472027 

Greenway 472027 

Helton 472027 

Name: Line 1 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - AFRICAN & AFRICAN-AMER STUDIES 

A&S - AFRICAN & AFRICAN-AMER STUDIES 

A&S - AFRICAN & AFRICAN-AMER STUDIES 

A&S - AMERICAN STUDIES 

A&S - AMERICAN STUDIES 

A&S - AMERICAN STUDIES 

A&S - ANTHROPOLOGY 

A&S - ART 

A&S - ARTS & HUMANITIES INSTITUTE 

A&S - ASIAN STUDIES 

A&S - ASIAN STUDIES 

A&S - CAROLINA ASIA CENTER 

A&S - CHEMISTRY 

A&S - CHEMISTRY 

A&S - CHEMISTRY 

A&S - CHEMISTRY 

A&S - CLASSICS 

A&S - COMPUTER SCIENCE 

A&S - COMPUTER SCIENCE 

A&S - COMPUTER SCIENCE 

A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mrs 

Mr 

Ms. 

Dr 

Dr. 

Dr. 

Ms. 

Mr. 

Mrs. 

Mr. 

Dr. 

Ms. 

Mrs. 

Dr. 

James 

Kimberly 

Michael 

Lachonya 

Collette 

Laura 

Raymond 

John 

Cynthia 

Connie 

Mary 

Minrose 

Ritchie 

Heidi 

Diane 

Mark 

Robin 

James 

Jane 

Alain 

Claudio 

Rebecca 

Jonathan 

Coyte 

Diane 

Willard 

Amanda 

Lauren 

Joel 

Jason 

Debra 

Joseph 

Barbara 

Darin 

W. 

R 

D 

N 

E. 

M 

L 

C. 

L. 

C. 

D. 

K. 

R. 

E 

J 

F 

J 

L 

L. 

T. 

D 

A 

M. 

P 

P 

C. 

B. 

J 

A 

Magaw 

Spurr 

Strader 

Williams 

Wilshire 

Yurco 

Dooley 

Patrick 

Wunder 

Eble 

Floyd-Wilson 

Gwin 

Kendall 

Kim 

Leonard 

Richardson 

Samuels 

Seay 

Thrailkill 

Aguilar 

Battaglini 

Battaglini 

Blackburn 

Cooper 

Groff 

Kidd 

Madden 

Mangili 

McLawhorn 

Mihalik 

Murray 

Myers 

Osborne 

Padua 

472027 

472027 

472027 

472027 

472027 

472027 

472035 

472035 

472241 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DRAMATIC ART 

A&S - DRAMATIC ART 

A&S - ECONOMICS 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Dr. 

Mr. 

Mr. 

Ms. 

Ms. 

Dr. 

Ms. 

Mr. 

Dr. 

Mrs. 

Mr. 

Ms. 

Mr. 

Mr. 

Ms. 

Mr 

Mr. 

Ms. 

Dr. 

Dr. 

Mr. 

Meredith 

David 

Abbie 

Sherry 

Edgar 

Michael 

Deborah 

Deborah 

Erianne 

Larry 

Valerie 

Jonathan 

Christopher 

Kathleen 

Joy 

Donald 

Friederike 

Jules 

Alberto 

Sue 

Jingfang 

Mark 

Mariska 

Joaquin 

Gary 

Timothy 

Maria 

Christina 

Arlane 

Patriea 

Jennifer 

Richard 

Tia 

Patricia 

A. 

E 

L. 

W 

A 

J. 

L. 

A 

K. 

M 

M 

R. 

A. 

M. 

J. 

M. 

E 

E 

W 

J 

E. 

L 

K. 

N. 

N 

Petschauer 

Rogers 

Ryan 

Salyer 

Shields 

Smith 

Southall 

Stroman 

Weight 

Benninger 

Bernhardt 

Hess 

Browning 

Duval 

Jones 

Raleigh 

Seeger 

Terry 

Scotti 

Goodman 

Huang 

Katz 

Leunissen 

Drut 

Marks 

McKeown 

Mosley 

Lebonville 

Margolis 

Neville 

Youngstrom 

Andrews 

Howell 

Sullivan 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

471649 

471490 

471490 

472399 

472399 

472399 

472399 

471581 

471300 

471862 

472357 

472357 

472233 

471987 

472381 

472274 

472274 

472274 

472555 

472555 

472555 

472555 

471508 

471508 

471508 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - GEOLOGICAL SCIENCES 

A&S - GERMANIC LANGUAGES 

A&S - GERMANIC LANGUAGES 

A&S - HISTORY 

A&S - HISTORY 

A&S - HISTORY 

A&S - HISTORY 

A&S - HONORS 

A&S - LINGUISTICS 

A&S - MARINE SCIENCES 

A&S - MATHEMATICS 

A&S - MATHEMATICS 

A&S - MUSIC 

A&S - PHILOSOPHY 

A&S - PHYSICS & ASTRONOMY 

A&S - POLITICAL SCIENCE 

A&S - POLITICAL SCIENCE 

A&S - POLITICAL SCIENCE 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PUBLIC POLICY 

A&S - PUBLIC POLICY 

A&S - PUBLIC POLICY 



2012 

2012 

2012 

2012 

2012 

2012 

Ms 

Heather 

Ellen 

Nicholas 

Dara 

Donna 

Victoria 

M 

R. 

J 

M 

M. 

D 

Knorr 

Welch 

Siedentop 

Slivka 

Bickford 

Behrens 

472456 A&S - ROMANCE LANGUAGES 

472456 A&S - ROMANCE LANGUAGES 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 

470542 A&S - UNDERGRADUATE RESEARCH 

1079870 A&S - WRITING CENTER 



Create Date Create Time 

20121016 8:35:56 AM 

20121017 8:46:47 AM 

20121009 10:18:10 AM 

20121003 10:16:11 AM 

20121009 10:41:17 AM 

20121102 8:07:09 AM 

20121001 10:40:02 AM 

20121025 2:31:22PM 

20121025 9:11:02PM 

20121003 1:28:46PM 

20121005 9:01:54 AM 

20121022 10:34:32 PM 

20121015 3:56:31PM 

20121030 5:00:57PM 

20121001 10:49:41 AM 

20121016 2:33:38PM 

20121011 11:26:41 AM 

20121001 10:49:22 AM 

20121008 9:59:57 AM 

20121022 5:08:10PM 

20121002 10:12:13 AM 

20121011 8:46:02PM 

20121024 10:09:53 PM 

20121016 2:00:14PM 

20121028 8:10:24PM 

20121025 3:44:01 PM 

20121101 2:25:31PM 

20121016 11:23:07 AM 

20121001 9:28:50 AM 

20121029 4:37:19PM 

20121019 12:38:34PM 

20121031 1:22:22 PM 

20121001 8:48:11 AM 



20121001 9:40:32 AM 

20121017 3:34:20PM 

20121001 11:19:13 AM 

20121031 3:30:37PM 

20121031 9:33:05 AM 

20121025 10:25:19 AM 

20121005 2:42:32 PM 

20121008 9:42:17 AM 

20121010 8:52:05 AM 

20121003 10:04:19 AM 

20121016 6:40:45 AM 

20121003 4:00:16PM 

20121016 11:11:25 AM 

20121017 3:53:50PM 

20121016 7:09:13 AM 

20121016 8:46:38 AM 

20121003 12:58:24 PM 

20121004 3:05:16PM 

20121101 7:51:44 AM 

20121003 7:56:56 PM 

20121029 10:54:38 AM 

20121003 2:31:27PM 

20121022 11:25:56 AM 

20121008 2:07:49 PM 

20121029 12:13:12PM 

20121009 2:08:49 PM 

20121102 9:34:18 AM 

20121016 12:10:32PM 

20121009 8:32:53 PM 

20121001 2:30:02PM 

20121001 11:36:24 AM 

20121008 9:39:06 AM 

20121101 5:02:27PM 

20121018 11:14:55 AM 



20121010 3:42:11PM 

20121002 12:03:19PM 

20121029 3:22:36 PM 

20121008 9:28:45 PM 

20121022 7:02:16PM 

20121001 12:45:07PM 

20121008 11:57:41 AM 

20121022 4:18:00PM 

20121010 7:15:53PM 

20121016 9:50:37 AM 

20121101 9:25:40 AM 

20121102 10:04:19 AM 

20121031 1:59:00 PM 

20121005 12:45:16PM 

20121017 3:00:25PM 

20121017 6:26:23PM 

20121003 3:45:22 PM 

20121101 11:50:10 AM 

20121024 8:53:26 PM 

20121021 6:24:32 PM 

20121005 12:21:08PM 

20121021 6:55:53 AM 

20121031 2:20:44 PM 

20121025 4:43:43 PM 

20121012 10:08:05 AM 

20121031 5:56:17PM 

20121008 12:46:41PM 

20121001 10:50:56 AM 

20121001 10:09:58 AM 

20121005 9:50:33 AM 

20121016 5:37:29 AM 

20121002 10:42:29 PM 

20121026 11:29:00 AM 

20121010 4:00:22PM 



20121026 9:32:34 AM 

20121027 12:58:08 PM 

20121016 3:44:36PM 

20121022 4:31:30PM 

20121001 12:11:31PM 

20121016 4:31:15PM 



Campaign Year Prefix First Name 

2012 Tyler 

2012 Ms. Martina 

2012 Audrey 

2012 Curt 

2012 Guy 

2012 Ms. Kaye 

2012 Ms. Ellen 

2012 Ms Marjorie 

2012 Ms. Kathleen 

2012 C 

2012 Ms. Amy 

2012 Mrs. Janine 

2012 Robert 

2012 Kimberli 

2012 Jennifer 

2012 Mrs Dianne 

2012 Ms. Dawn 

2012 Ms. Clara Beth 

2012 Mr. John 

2012 Ms. Eve 

2012 Ms. Susan 

2012 Mr. Aaron 

Middle Name 

G 

K. 

J 

A 

B. 

M. 

B. 

M. 

S. 

W. 

M 

A. 

S 

K. 

D. 

E 

R. 

M. 

E 

T. 

Last Name 

Adams 

Ballen 

Barnwell 

Brossman 

Cathro 

Chase 

Culler 

Dubnansky 

Duffy 

Fox 

Herman 

Holland 

Hundley 

Jones 

Levy 

Lowe 

McPherson 

Miller 

Montgomery 

Rackham 

Stankavage 

York 

Suffix O~anization Account 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

Name:Line1 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

Create Date 

20121101 

20121031 

20121016 

20121001 

20121017 

20121018 

20121002 

20121031 

20121023 

20121020 

20121002 

20121017 

20121018 

20121031 

20121016 

20121002 

20121017 

20121101 

20121017 

20121002 

20121009 

20121026 

Create Time 

10:21:04 AM 

1:23:12 PM 

12:22:32 PM 

9:23:22 AM 

11:37:08 AM 

9:44:36 AM 

11:30:25 AM 

2:03:46 PM 

11:42:40 AM 

12:00:02 PM 

12:44:17 PM 

3:40:28 PM 

10:46:05 AM 

1:06:16 PM 

3:19:32 PM 

11:26:50 AM 

9:56:14 PM 

2:57:45 PM 

3:30:21 PM 

12:23:01 PM 

2:31:33 PM 

9:51:54 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr 

Mr. 

Mr. 

Mr. 

Mr. 

Ms. 

Ms 

Mr 

Mr. 

Ms. 

Mr. 

First Name 

Daniel 

Michael 

Tommy 

Craig 

Mark 

James 

Lisa 

Catherine 

Mark 

Jonathan 

Penelope 

Kathy 

Roger 

Mark 

Robert 

Middle Name 

L. 

J. 

R. 

K 

W. 

P 

S. 

R 

W 

D 

Last Name Suffix Organization Account 

Barker 471565 

Freeman 471565 

Gunter 471565 

Hyatt 

Albini 

Ellis 

Huggins 

Brennan 

Brueckner 

Moore 

Padgett 

Schwabauer 

Sit 

Zimmerman 

AIIred Jr 

Name: 

CAMP 

CAMP 

CAMP 

471565 CAMP 

472720 CAMP 

472720 CAMP 

472720 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472803 CAMP 

471094 CAMP 

Line 1 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - ENERGY SERVICES 

SVC - ENERGY SERVICES 

SVC - ENERGY SERVICES 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - FACILITIES SERVICES DIVISION 

SVC - STUDENT STORES 



Create Date Create Time 

20121016 11:14:18 AM 

20121025 10:51:38 AM 

20121001 8:35:57 AM 

20121015 10:34:22 AM 

20121031 8:50:24PM 

20121016 8:06:25 AM 

20121005 2:29:34 PM 

20121030 4:48:26 PM 

20121025 11:02:44 AM 

20121030 11:54:10 AM 

20121024 10:05:12PM 

20121016 8:56:21 AM 

20121016 8:04:07 AM 

20121001 11:42:51 AM 

20121030 5:04:33 PM 



Campaign Year Prefix First Name 

2012 Tracy 

2012 Ms. Anne 

2012 Mr. Robert 

2012 Ms. Linda 

2012 Sandra 

2012 Kathryn 

2012 Camilla 

2012 Kara 

2012 Mr. William 

Middle Name 

M 

M 

J. 

E 

T. 

Last Name 

Chrismon 

Whisnant 

Dermody 

Convissor 

Payne 

Meyers 

Posthill 

Simmons 

Tricomi 

Suffix Organization Account 

471334 

470765 

471185 

471474 

471474 

471714 

471714 

471714 

471714 

Name: Line 1 

CHANCELLOR - ALUMNI ASSOC OFFICE 

CHANCELLOR - FACULTY GOVERNANCE 

CHANCELLOR - INTERNAL AUDIT 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 



Create Date Create Time 

20121025 10:25:42 AM 

20121031 2:29:21PM 

20121001 7:54:42 AM 

20121003 12:56:03 PM 

20121015 2:59:35PM 

20121004 1:43:37PM 

20121008 10:34:55 AM 

20121009 9:33:28 AM 

20121008 11:08:37 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Mr. 

Mr. 

Ms. 

Mr. 

Ms. 

Ms. 

Ms. 

Ms 

Mr. 

Ms. 

First Name 

Julius 

Annette 

Jerri 

Sharron 

Benjamin 

Alice 

Terrelle 

Thao 

Maribel 

Anita 

Celeste 

Maureen 

Candace 

Jennifer 

Yaping 

Lee 

Kimberly 

Alex 

Donald 

Ming-Horn 

Kimberley 

Jennifer 

James 

Leslie 

Deborah 

Hong 

Paula 

Robyn 

Karen 

Timothy 

Susan 

Cherritta 

Elizabeth 

Middle Name 

C 

N 

J 

D 

J. 

J 

M. 

M. 

A. 

A 

B. 

K 

Last Name Suffix Organization Account 

Bazemore 471409 

Beatty 471409 

Bland 471409 

Bouquin 471409 

Bressman 471409 

Brower 471409 

Buckner 471409 

Bui 471409 

Carrion 471409 

Collins 471409 

Copeland 471409 

Craun 471409 

Davies 471409 

Drake 471409 

Du 471409 

Edmark 471409 

Eke 471409 

Everett 471409 

Hepp 471409 

Hwang 471409 

Jackson 471409 

Jacobsen 471409 

Kirkman 471409 

Kreizman 471409 

Kuehnemann 471409 

Lin 471409 

Lunsford 471409 

McChesney 471409 

McCollough 471409 

McGuire 471409 

Meyer 471409 

Nickerson-Salter 471409 

Obrien 471409 

Name: Line 1 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mr. 

Ms. 

Ms. 

Mr. 

Mr. 

Mr. 

Dr. 

Mr. 

Ramon 

Jonathan 

Vetrivel 

Stanie 

Penny 

Mary 

Michael 

Veda 

Xiaoping 

Eric 

Ashraf 

Steven 

Mark 

Michael 

S. 

F. 

G. 

E 

S 

F 

C. 

S. 

H 

Padilla 

Pletzke 

Thiagarajan 

Waddell 

Ward 

Wezyk 

Williams 

Williams 

Wu 

Young 

Farrag 

Fishback 

Reed 

Waldron 

Jr 471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

1092998 

1092998 

1092998 

1092998 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 



Create Date Create Time 

20121017 5:17:29PM 

20121022 10:56:13 AM 

20121010 3:43:25PM 

20121016 9:21:42 AM 

20121004 4:36:52 PM 

20121001 11:58:32 AM 

20121016 7:57:27 AM 

20121016 12:01:10PM 

20121101 9:00:46 AM 

20121001 10:59:09 AM 

20121012 10:46:43 AM 

20121017 5:09:27PM 

20121001 11:17:07 AM 

20121016 3:03:49PM 

20121016 1:46:04PM 

20121001 11:59:26 AM 

20121018 10:30:41 AM 

20121009 2:57:58PM 

20121001 12:38:22PM 

20121001 9:53:52 AM 

20121001 9:14:45 AM 

20121016 10:51:55 AM 

20121009 10:57:00 AM 

20121011 9:53:34 AM 

20121025 9:36:29 AM 

20121001 9:36:48 AM 

20121012 3:10:18PM 

20121002 12:34:10PM 

20121001 11:05:48 AM 

20121031 4:56:13PM 

20121016 3:02:41PM 

20121102 12:08:18PM 

20121017 11:17:33PM 



20121016 3:32:58PM 

20121004 9:26:14 AM 

20121031 11:13:06PM 

20121016 8:56:18 AM 

20121001 8:51:46 AM 

20121016 10:48:23 AM 

20121001 11:26:02 AM 

20121019 4:16:57PM 

20121001 9:59:13 AM 

20121025 8:26:59 AM 

20121001 3:43:48PM 

20121001 2:54:21PM 

20121001 3:44:57PM 

20121001 8:13:06 AM 



Campaign Year Prefix First Name 

2012 Samuel 

2012 Maria 

2012 Rose 

2012 Dr. Lorne 

Middle Name 

P. 

C 

D 

D. 

Last Name 

Nesbit 

Yen 

Sheats 

Koroluk 

Suffix Organization Account Name: Line 1 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 

472043 SCH DENTISTRY- ORTHODONTICS 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 

Create Date 

20121016 

20121016 

20121101 

20121009 



Create Time 

5:09:05 PM 

9:04:19 AM 

3:46:12 PM 

7:09:01 AM 



Campaign Year Prefix First Name Middle Name 

2012 Mr. Patrick T. 

2012 Martinette V 

2012 Mr Derek A 

Last Name 

Akos 

Horner 

Neverosky 

Suffix Organization Account Name: Line 1 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 

Create Date 

20121001 

20121016 

20121016 



Create Time 

10:12:04 AM 

10:20:08 AM 

8:50:57 AM 



Campaign Year Prefix First Name 

2012 Pamela 

2012 Dr Pamela 

2012 Ms. Stephanie 

2012 Ms. Rachell 

Middle Name 

B 

A 

Last Name 

Dixon 

Frome 

Schmitt 

Underhill 

Suffix Organization Account Name: Line 1 

471847 GRADUATE SCHOOL 

471847 GRADUATE SCHOOL 

471847 GRADUATE SCHOOL 

471847 GRADUATE SCHOOL 

Create Date 

20121002 

20121031 

20121001 

20121031 

Create Time 

4:12:53 PM 

1:01:55 PM 

8:57:55 AM 

4:08:46 PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Miss 

Mr. 

Ms. 

Ms. 

Ms. 

First Name 

Kimberly 

Matthew 

Adam 

Lisa 

Jocelyn 

Katharine 

Barbara 

David 

Linda 

Megan 

Franklin 

Barbara 

Audrey 

Elizabeth 

Christopher 

Shauna 

Robin 

Middle Name 

A 

R. 

C 

A 

W 

W 

O 

L. 

M. 

R. 

T 

A 

M 

T 

Last Name Suffix O~anization Account 

Andrews 472506 

Banks 472506 

Beck 472506 

Birmingham 472506 

Brooks 472506 

B~ant 472506 

Fields 472506 

Foskey 472506 

Imperiale 472506 

Keefe 472506 

Lamaster 472506 

Lesane 472506 

Long 472506 

Nicklis 472506 

Powe 472506 

Stackhouse 472506 

Willow-Johnson 472506 

Name:Line1 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

Create Date 

20121001 

20121031 

20121016 

20121031 

20121002 

20121001 

20121016 

20121008 

20121016 

20121016 

20121016 

20121015 

20121001 

20121001 

20121101 

20121002 

20121016 

Create Time 

3:53:22 PM 

1:13:21 PM 

8:11:07 AM 

10:32:45 AM 

2:11:12 PM 

9:40:06 AM 

9:53:50 AM 

8:52:09 AM 

7:48:45 AM 

10:12:10 AM 

7:50:50 AM 

1:36:57 PM 

10:12:02 AM 

9:18:57 AM 

4:42:25 PM 

12:49:38 PM 

8:19:13 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms. 

Ms. 

Ms. 

Dr 

Ms. 

Ms. 

Ms. 

Dr 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Mrs. 

Mrs. 

Mr. 

Dr 

Ms. 

Ms. 

Ms. 

Ms. 

Miss 

First Name 

Barbara Ann 

Katrin 

Lisa 

Lynne 

Larry 

Kara 

Patricia 

Jennifer 

Vinayak 

David 

Gina 

Christy 

Courtney 

Laura 

David 

Jessica 

Alison 

Carrie 

Patricia 

Sandra 

Stacie 

Bin 

Shandra 

Chotibhak 

Susan 

Saravanan 

Jennifer 

Karen 

Shimul 

Jeanne 

Mabel 

Anna 

Dana 

Middle Name 

T 

R 

M. 

M. 

W. 

K 

D. 

S. 

V 

R 

S 

M 

E. 

M. 

J. 

E. 

Last Name Suffix Organization Account 

Aversano 472795 

Baker 472795 

Beisser 472795 

Brody 472795 

Chavis 472795 

Cochran 472795 

Collins 472795 

Conrad 472795 

Deshpande 472795 

Dicks 472795 

Difino 472795 

Dodson 472795 

Edwards 472795 

Ellis 472795 

Ernsthausen 472795 

Fleming 472795 

Fragale 472795 

Harbinson 472795 

Harms 472795 

Hedrick 472795 

Hewett 472795 

Hu 472795 

Jones 472795 

Jotikasthira 472795 

Kellogg 472795 

Kesavan 472795 

Mauer 472795 

McFarland 472795 

Melwani 472795 

Mesiano 472795 

Miguel 472795 

Millar 472795 

Moore 472795 

Name: Line 1 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

Create Date 

20121001 

20121001 

20121002 

20121001 

20121012 

20121001 

20121031 

20121010 

20121018 

20121025 

20121002 

20121001 

20121010 

20121019 

20121101 

20121026 

20121102 

20121016 

20121101 

20121001 

20121031 

20121022 

20121001 

20121022 

20121002 

20121026 

20121031 

20121001 

20121019 

20121001 

20121014 

20121001 

20121016 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Rebecca 

Ms. Catherine 

Paige 

Ms. Sharon 

Joy 

Matthew 

Mrs Stephanie 

Jeffrey 

Ms. Candace 

Mr. David 

Mr. Samuel 

Michael 

Mr. Douglas 

Michelle 

Dr. Bradley 

Mr. Brian 

Mrs. Melinda 

Mr. JAYASHANKAR 

Mr. Jeffrey 

Ms. Jessica 

Mr. Edward 

Mr. Patrick 

Ms. Sherrylyn 

Emily 

Debbie 

J 

H. 

S 

J 

B 

W 

M. 

E. 

R. 

R 

A. 

Naples 

Nichols 

Ouimet 

Parks 

Patterson 

Pearsall 

Peterson 

Post 

Reynolds 

Roberts 

Sawyer 

Schinelli 

Shackelford 

St Martin 

Staats 

Stephens 

Storrie 

Swaminathan 

Terry 

Thomas 

Van Wesep 

Vernon 

Wallace 

Wilkins 

Williams 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

20121024 

20121002 

20121020 

20121019 

20121003 

20121022 

20121001 

20121016 

20121001 

20121016 

20121001 

20121018 

20121001 

20121001 

20121001 

20121102 

20121003 

20121027 

20121001 

20121101 

20121001 

20121016 

20121020 

20121001 

20121001 



Create Time 

3:39:34 PM 

10:34:47 AM 

10:28:07 AM 

9:10:57 AM 

1:42:08 PM 

11:22:16 AM 

2:20:51 PM 

2:43:23 PM 

12:49:53 PM 

3:04:39 PM 

8:28:05 AM 

7:47:05 AM 

2:32:01 PM 

2:30:41 PM 

10:45:26 AM 

4:06:03 PM 

11:21:54 AM 

10:27:42 AM 

12:20:47 PM 

10:58:10 AM 

4:18:21 PM 

10:19:13 AM 

11:04:56 AM 

9:27:19 PM 

3:18:40 PM 

2:02:08 PM 

2:44:37 PM 

11:11:02 AM 

1:52:15 PM 

12:37:10 PM 

4:43:56 PM 

3:30:43 PM 

1:59:00 PM 



10:44:05 AM 

9:16:23 AM 

11:10:33 AM 

1:44:04 PM 

9:52:39 AM 

3:56:56 PM 

3:11:27 PM 

7:54:53 AM 

10:54:37 AM 

3:58:20 AM 

12:43:32 PM 

7:40:07 AM 

3:14:01 PM 

10:15:19 AM 

1:20:59 PM 

11:51:30 AM 

9:16:00 AM 

11:32:02 AM 

3:07:57 PM 

5:50:35 PM 

3:24:12 PM 

9:12:00 AM 

11:42:01 PM 

10:10:25 AM 

2:45:54 PM 



Campaign Middle Name Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Mr. 

Mrs. 

Ms. 

Ms. 

Mr. 

Mr. 

Ms. 

Mrs. 

Ms. 

Mr. 

Ms. 

Mr. 

Ms. 

Ms. 

Ms 

First Name 

Francesca 

Barbara 

Carol 

Diana 

Margaret 

Martha 

Sandra 

Donna 

Terri 

Katelyn 

Stephen 

Joseph 

Anne 

Elizabeth 

Carol 

Andrea 

Tricia 

Susan 

Eileen 

John 

Margaret 

Thomas 

Judith 

Jill 

Emily 

Kristina 

Christine 

G. 

C. 

E. 

L. 

R. 

L 

O. 

W. 

H 

A. 

R 

L. 

L. 

T. 

C. 

J 

M. 

S 

M 

Last Name Suffix O~anization Account 

Allegri 472449 

Eades 472449 

Jenkins 472449 

McDuffee 472449 

Moore 472449 

Stuckey 472449 

Jones 706416 

Nixon 706416 

Saye 706416 

Ander 472761 

Brooks 472761 

Collins 472761 

Conway 472761 

Garner 472761 

Hunter 472761 

Knowlton 472761 

Maloney 472761 

Madin 472761 

McGrath 472761 

Mills 472761 

Mye~ 472761 

Nixon 472761 

Panitch 472761 

Shires 472761 

Silverman 472761 

Spu~in 472761 

Stachowicz 472761 

Name: Line 1 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

Create Date 

20121003 

20121002 

20121031 

20121029 

20121001 

20121016 

20121016 

20121003 

20121002 

20121010 

20121001 

20121019 

20121102 

20121008 

20121018 

20121010 

20121011 

20121001 

20121101 

20121023 

20121010 

20121019 

20121029 

20121016 

20121017 

20121016 

20121010 



Create Time 

2:26:35 PM 

8:37:28 AM 

5:11:30 PM 

4:31:15 PM 

4:01:23 PM 

12:07:47 PM 

8:25:41 AM 

11:38:04 AM 

12:13:08 PM 

8:34:14 AM 

10:44:59 AM 

3:35:06 PM 

12:14:27 PM 

11:31:56 AM 

4:26:34 PM 

3:42:45 PM 

11:40:21 AM 

9:34:57 AM 

11:24:05 AM 

6:23:40 PM 

10:46:42 AM 

1:46:09 PM 

4:27:21 PM 

7:25:50 AM 

4:39:53 PM 

8:45:31 AM 

11:39:41 AM 



Campaign Year Prefix First Name 

2012 Darlene 

2012 Beth 

2012 Amy 

2012 Mr. Brett 

2012 Jennifer 

2012 Adrian 

2012 Ms. Sherry 

2012 Dr. Donna 

2012 Eric 

2012 Coretta 

2012 Ann 

2012 Kathleen 

2012 Ms. Mary 

2012 Ms. Virginia 

2012 Carlee 

2012 Ms. Katherine 

2012 Ms. Sonda 

2012 Carrie 

2012 Teresa 

2012 Ms Anne 

2012 Ms. Susan 

2012 Lixin 

2012 Lica 

2012 Ms. Kristen 

2012 Dr. Suzanne 

2012 Dr. Marcia 

2012 Margaret 

Middle Name 

E 

P 

E 

M. 

L 

A 

D. 

S. 

N 

Kathy 

S. 

C 

A. 

M. 

F 

Leigh 

Last Name 

Baker 

Black 

Burdette 

Coleman 

D’Auria 

Gerstel 

Handfinger 

Havens 

Hodges 

Jenerette 

Jessup 

Knafl 

Lebbad 

Lewis 

Meritt 

Moore 

Oppewal 

Palmer 

Reed 

Skilton 

Snyder 

Song 

Strasner 

Swanson 

Thoyre 

Van Riper 

Zomorodi 

Suffix O~anization Account 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

Name:Line1 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

Create Date 

20121018 

20121016 

20121031 

20121010 

20121012 

20121016 

20121018 

20121030 

20121010 

20121016 

20121029 

20121015 

20121025 

20121029 

20121015 

20121010 

20121007 

20121025 

20121018 

20121009 

20121005 

20121031 

20121010 

20121016 

20121012 

20121010 

20121026 

Create Time 

12:38:44 PM 

7:21:16 AM 

1:31:06 PM 

11:14:35 AM 

12:05:10 PM 

8:49:43 AM 

10:48:55 AM 

5:56:43 PM 

4:27:36 PM 

1:12:01 PM 

3:21:50 PM 

9:28:19 AM 

9:53:24 AM 

1:46:01 PM 

4:28:58 PM 

11:27:33 AM 

10:32:07 PM 

10:56:18 AM 

5:40:29 PM 

3:20:56 PM 

9:38:31 AM 

11:15:17 AM 

9:23:34 AM 

8:03:30 AM 

2:32:10 PM 

5:57:39 PM 

3:46:08 PM 



Campaign Year Prefix First Name 

2012 Mr. Bradford 

2012 Abbas 

2012 Ms. Anna 

2012 Ms Tammy 

Middle Name 

C. 

Last Name 

Davis 

Piran 

Wu 

Aycock 

Suffix Organization Account Name: Line 1 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 

471003 PLAN & CONST - FACIL PLANNING & CONST 

471870 PLAN & CONST- FACILITIES PLANNING 



Create Date Create Time 

20121015 3:07:33PM 

20121016 8:16:38 AM 

20121029 7:18:13PM 

20121004 5:13:18PM 



Campaign Year Prefix 

2012 

2012 Ms 

2012 

2012 Dr 

2012 Mr. 

2012 Mr. 

2012 Ms. 

2012 Ms. 

2012 Mrs. 

2012 Mr. 

2012 

2012 

2012 

2012 

2012 Mr 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 Mr. 

2012 

2012 Mr. 

2012 

2012 

2012 Dr. 

2012 Mr. 

2012 Mrs. 

First Name 

Gordon 

Andrea 

Melissa 

Nicole 

Ni-Eric 

Jared 

Amy 

Earleen 

Donna 

David 

Sally 

Elizabeth 

Laurie 

Judith 

Samsavath 

Mary 

Alpa 

Narvis 

Melissa 

Niklaus 

Elizabeth 

Gregory 

Brian 

David 

Roberta 

David 

Katharine 

Middle Name 

O. 

D 

R 

F 

D. 

I. 

W. 

O. 

W 

H. 

J 

A 

D. 

E. 

C 

O 

A. 

A. 

A 

J. 

F. 

Last Name 

Joyner 

Felder 

Florio 

Hurd 

Perkins 

Rosenberg 

Briceno 

Burch 

Bailey 

Kiel 

Greene 

Millwood 

Boudler 

Rizzo 

Chhorm 

Daniel 

Vaghani 

Green 

McMurray 

Steiner 

Adams 

Gangi 

Naess 

Salvesen 

Kelly 

Stanek 

Robinson 

Suffix 

Jr. 

Organization Account 

471458 

472290 

472290 

472290 

472290 

472290 

471912 

471912 

925578 

925578 

471227 

471227 

471292 

1092865 

472167 

472167 

472167 

471904 

471904 

471904 

472209 

472209 

472209 

472209 

472175 

472175 

470799 

Name: Line 1 

PROVOST - ACADEMIC AFFAIRS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - CTR FOR DEVELOP SCIENCE 

PROVOST - CTR FOR DEVELOP SCIENCE 

PROVOST - CTR FOR FACULTY EXCELLENCE 

PROVOST - CTR FOR FACULTY EXCELLENCE 

PROVOST - CTR STUDY OF AMER SOUTH 

PROVOST - CTR STUDY OF AMER SOUTH 

PROVOST - HEALTH AFFAIRS 

PROVOST- HUNT INSTITUTE 

PROVOST - SCHOLARSHIPS & STUDENT AID 

PROVOST - SCHOLARSHIPS & STUDENT AID 

PROVOST - SCHOLARSHIPS & STUDENT AID 

PROVOST - UNC GLOBAL 

PROVOST - UNC GLOBAL 

PROVOST - UNC GLOBAL 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNIVERSITY REGISTRAR 

PROVOST - UNIVERSITY REGISTRAR 

PROVOST - WOMENS CENTER 



Create Date Create Time 

20121025 3:40:32 PM 

20121002 4:51:34PM 

20121031 12:35:02PM 

20121031 1:08:08 PM 

20121016 9:39:52 AM 

20121016 1:25:43PM 

20121025 11:04:48 AM 

20121002 2:11:54PM 

20121001 12:28:58PM 

20121016 8:22:02 AM 

20121009 2:57:58PM 

20121023 6:30:42 PM 

20121002 2:02:53 PM 

20121031 2:58:19PM 

20121024 3:30:33 PM 

20121001 4:46:54 PM 

20121016 8:29:53 AM 

20121030 2:26:41 PM 

20121101 4:39:46PM 

20121019 11:47:00 AM 

20121023 3:04:44 PM 

20121002 8:54:48 PM 

20121025 11:11:28 AM 

20121101 10:11:42 AM 

20121017 8:20:10 AM 

20121001 10:48:01 AM 

20121016 8:34:42 AM 



Campaign Year Prefix 

2012 Mr. 

2012 Ms. 

2012 Mr. 

2012 Mrs 

2012 Dr. 

2012 Ms. 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 Mr 

2012 Ms 

2012 

2012 Ms. 

2012 

2012 Ms 

2012 Mrs. 

2012 

2012 

2012 

2012 Dr. 

2012 

2012 

2012 Mr. 

2012 

2012 Mr. 

2012 Ms. 

2012 Ms 

First Name 

David 

Susan 

Glenn 

Stacey 

Maureen 

Frayda 

Joseph 

Traci 

Beth 

Emily 

Jeffrey 

Katrina 

Stacey 

Cynthia 

Adam 

Susan 

James 

Matthew 

Laurie 

Jill 

Ricardo 

Brian 

Danielle 

Charles 

June 

Bradley 

Aimee 

Christine 

Middle Name 

N. 

L. 

A. 

I 

M 

S. 

S 

P 

T. 

D 

A 

W. 

L. 

D 

S 

R 

M. 

T 

L. 

D. 

S. 

S 

M 

G. 

N. 

B 

Last Name Suffix O~anization Account 

Ammons 472662 

Austin 472662 

Barnes 472662 

Berahzer 472662 

Berner 472662 

Bluestein 472662 

Ferrell 472662 

Forchette 472662 

Graves 472662 

Hinkle 472662 

Hughes 472662 

Hunt 472662 

Hypes 472662 

Lee 472662 

Lovelady 472662 

Lynch 472662 

Markham 472662 

McKirahan 472662 

Mesibov 472662 

Moore 472662 

Mo~e 472662 

Newpod 472662 

Phillips 472662 

Szypszak 472662 

Tirpak 472662 

Volk 472662 

Wall 472662 

Wunsche 472662 

Name:Line1 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

Create Date 

20121014 

20121005 

20121016 

20121019 

20121023 

20121030 

20121023 

20121002 

20121019 

20121005 

20121026 

20121023 

20121024 

20121009 

20121024 

20121030 

20121024 

20121026 

20121017 

20121019 

20121031 

20121001 

20121002 

20121008 

20121001 

20121023 

20121019 

20121025 

Create Time 

11:05:33 AM 

10:55:56 AM 

10:03:02 AM 

10:10:22 AM 

8:49:33 PM 

2:28:49 PM 

2:25:42 PM 

3:15:46 PM 

8:58:00 AM 

9:35:02 AM 

11:57:55 AM 

11:40:11 AM 

10:13:53 AM 

10:32:33 AM 

11:21:51 AM 

10:38:13 AM 

7:57:52 AM 

9:13:18 AM 

9:58:05 AM 

2:44:10 PM 

2:22:51 PM 

2:20:10 PM 

10:30:29 AM 

8:35:23 AM 

3:37:49 PM 

1:24:15 PM 

2:02:01 PM 

10:10:24 AM 



Campaign Year Prefix First Name 

2012 Dr. Ronald 

2012 Mrs. Susan 

2012 Ms. Stephanie 

2012 Lori 

2012 Wakefield 

2012 Mrs. Wanda 

Middle Name 

E. 

W. 

W. 

B 

G. 

Last Name 

Bergquist 

Forbes 

Haas 

Haight 

Harper 

Monroe 

Suffix O~anization Account 

472258 

472258 

472258 

472258 

472258 

472258 

Name: Line 1 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

Create Date 

20121026 

20121009 

20121008 

20121001 

20121010 

20121031 



Create Time 

4:27:46 PM 

9:46:04 AM 

3:10:02 PM 

4:13:12 PM 

8:50:21 AM 

3:30:50 PM 



Campaign Year Prefix First Name 

2012 Ms. Jo 

2012 Ms. Stephanie 

2012 Mr. Winston 

2012 John 

2012 Ms. Monica 

2012 Ms. Anne 

2012 Dr. Trevy 

2012 Mr. Paul 

2012 Ms. Jan 

Middle Name 

Ellen 

W. 

C. 

E 

A. 

T. 

J. 

Last Name 

Bass 

Brown 

Cavin 

Clark 

Hill 

Johnston 

McDonald 

O’Connor 

Yopp 

Suffix O~anization Account 

472480 

472480 

472480 

472480 

472480 

472480 

472480 

472480 

472480 

Name: Line 1 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 



Create Date Create Time 

20121002 9:40:13 AM 

20121001 9:33:31 AM 

20121002 10:18:19 AM 

20121022 11:52:26 AM 

20121001 9:48:17 AM 

20121023 12:44:47 PM 

20121016 10:23:11 AM 

20121002 1:03:31PM 

20121001 3:53:29PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Ms. 

Mr. 

Mrs. 

Ms 

Ms. 

Ms. 

Mr. 

Mr. 

Ms. 

Ms. 

Ms. 

First Name 

Adrienne 

David 

John 

Lissa 

Alfred 

Bernard 

Debra 

Sarah 

Kala 

Lindsay 

Joan 

Robert 

John 

Allison 

Samara 

Kathryn 

Oscar 

Richard 

Judith 

Deborah 

Melissa 

Middle Name 

E 

S 

C. 

L. 

L. 

A 

R. 

Elizabeth 

V. 

A 

L 

A 

J 

S. 

W. 

M. 

B 

Last Name Suffix O~anization Account 

Allison 472688 

ARia 472688 

Boger 472688 

Broome 472688 

Brophy 472688 

Burk 472688 

Edge 472688 

Gibson 472688 

Glenn-Pruitt 472688 

Knell 472688 

Krause 472688 

Mosteller 472688 

Orth 472688 

Reid 472688 

Reynolds 472688 

Sabbeth 472688 

Salinas 472688 

Saver 472688 

Wegner 472688 

Weissman 472688 

Wood-Saltzman 472688 

Name: Line 1 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

Create Date 

20121016 

20121019 

20121010 

20121022 

20121022 

20121030 

20121008 

20121010 

20121001 

20121012 

20121004 

20121030 

20121009 

20121016 

20121015 

20121004 

20121024 

20121022 

20121016 

20121008 

20121005 

Create Time 

10:25:36 PM 

5:26:59 PM 

8:32:29 AM 

4:55:39 PM 

4:42:43 PM 

10:08:54 AM 

11:01:23 AM 

2:59:20 PM 

9:13:13 AM 

4:37:01 PM 

5:42:42 PM 

6:30:48 PM 

1:33:02 PM 

9:41:56 AM 

1:39:55 PM 

5:06:56 PM 

10:12:47 AM 

5:04:49 PM 

10:17:11 AM 

10:13:28 PM 

10:00:08 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Dr. 

Ms. 

Dr 

Dr. 

Mr. 

Ms. 

First Name 

Kevin 

Vicky 

Stephen 

Stephen 

Julie 

Stefanie 

Stephen 

Roy 

Kimberly 

John 

Susan 

Christine 

Elizabeth 

Mollie 

Scott 

Timothy 

Middle Name 

L. 

H 

L. 

L 

R. 

L. 

U 

M 

A 

F. 

J 

Last Name Suffix Organization Account 

Almond 472696 

Burriss 472696 

Caiola 472696 

Dedrick 472696 

Dumond 472696 

Ferreri 472696 

Frye 472696 

Hawke 472696 

Hutter 472696 

Meeker 472696 

M o rris- N atsch ke 472696 

Oramasionwu 472696 

Patterson 472696 

Scott 472696 

Singleton 472696 

Wiltshire 472696 

Name: Line 1 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

Create Date 

20121022 

20121012 

20121031 

20121004 

20121009 

20121017 

20121001 

20121003 

20121016 

20121022 

20121024 

20121022 

20121016 

20121003 

20121016 

20121031 

Create Time 

10:42:10 AM 

11:07:45 AM 

1:51:24 PM 

11:37:16 AM 

5:20:19 PM 

3:48:48 PM 

9:01:04 AM 

1:57:34 PM 

12:27:21 PM 

1:45:18 PM 

12:26:11 PM 

10:06:25 AM 

7:43:12 AM 

10:34:27 AM 

8:33:35 AM 

3:47:47 PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Mr. 

Mr. 

Dr. 

Ms. 

Dr. 

Dr. 

Mr. 

Mr. 

Ms 

Dr. 

Ms. 

Mr. 

First Name 

David 

Christine 

John 

Todd 

Michael 

Wanda 

Pamela 

Jill 

Zhenfa 

Andrea 

Rebecca 

Sharon 

Tamara 

Kathryn 

Alison 

Carolyn 

Eugenia 

Elizabeth 

Cheryl 

Laura 

Kathryn 

Laura 

Christine 

Jason 

Jamie 

Angela 

Edward 

Andrea 

Marisa 

Suzanne 

Betsy 

John 

Kristin 

Middle Name 

J 

L 

S. 

A. 

D. 

M 

P 

R 

C 

R 

E. 

T 

A 

E 

G. 

A. 

E 

J. 

M 

B 

L 

D 

L 

K 

E. 

M. 

D 

E. 

L 

Last Name 

Couper 

Kantner 

Preisser 

Schwartz 

Aitken 

Bodnar 

Mathews 

Stewart 

Zhang 

Des Marais 

Rohde 

Sullivan 

Watson 

Wisniewski 

Woomert 

Crump 

Eng 

French 

Gerringer 

Linnan 

Moracco 

Pearson 

Rini 

Smith 

Stiller 

Thrasher 

Baker 

Biddle 

Domino 

Hobbs 

Kelly 

Paul 

Reiter 

Suffix 

Jr. 

O~anization Account 

472613 

472613 

472613 

472613 

472498 

472498 

472498 

472498 

472498 

472704 

472704 

472704 

472704 

472704 

472704 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472365 

472365 

472365 

472365 

472365 

472365 

472365 

Name: Line 1 

SCH PUB HLTH - BIOSTATISTICS 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

HLTH - BIOSTATISTICS 

HLTH - BIOSTATISTICS 

HLTH - BIOSTATISTICS 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Dr. 

Ms. 

Ms. 

Mr. 

Dr. 

Miss 

Dr. 

Ms. 

Mr. 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Dr. 

Miriam 

Jacqueline 

Ilene 

Alice 

Kasey 

Karl 

Linda 

Margaret 

Michelle 

David 

Sherry 

Miroslav 

Dianne 

Diane 

Chantal 

Lori 

Paul 

Susan 

Sarah 

Cathy 

Gerald 

Stephen 

Christin 

Angelica 

Linda 

Helen 

Nicole 

Sherryl 

Barbara 

Barbara 

A. 

S. 

M 

P 

E. 

S. 

E. 

C 

S 

M 

N 

A. 

A. 

A. 

M. 

R. 

T 

P 

L 

M. 

G 

P. 

Labbok 472340 

Quirk 472340 

Speizer 472340 

Wertheimer 472340 

Decosimo 472472 

Umble 472472 

Adair 472431 

Bentley 472431 

Collins 472431 

Heesacker 472431 

Roberts 472431 

Styblo 472431 

Ward 472431 

Calleson 471532 

Donaghy 471532 

Evarts 471532 

Frellick 471532 

Randolph 471268 

Beale 472092 

Bennett 472092 

Calleson 472092 

Couch 472092 

Daniels 472092 

Figueroa 472092 

Mitchell 472092 

Nulty 472092 

Rhoads 472092 

Rhodes 472092 

Rimer 472092 

Wallace 472092 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

HLTH - MATERNAL & CHILD HEALTH 

HLTH - MATERNAL & CHILD HEALTH 

HLTH - MATERNAL & CHILD HEALTH 

HLTH - MATERNAL & CHILD HEALTH 

HLTH - NC INST FOR PUBLIC HEALTH 

HLTH - NC INST FOR PUBLIC HEALTH 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - PH LEADERSHIP PROGRAM 

HLTH - PH LEADERSHIP PROGRAM 

HLTH - PH LEADERSHIP PROGRAM 

HLTH - PH LEADERSHIP PROGRAM 

HLTH - PUBLIC HEALTH NURSING 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 



Create Date Create Time 

20121001 3:05:39PM 

20121008 11:39:30 AM 

20121001 7:27:22 PM 

20121101 10:49:15PM 

20121016 8:24:18PM 

20121012 11:29:36 AM 

20121031 2:33:30PM 

20121020 12:55:55 PM 

20121016 10:12:48 AM 

20121022 11:10:22 AM 

20121005 11:38:38 AM 

20121001 9:46:18 AM 

20121021 1:08:17 PM 

20121003 10:19:03 AM 

20121030 6:34:29 PM 

20121023 2:44:36 PM 

20121010 3:36:48PM 

20121031 12:45:12PM 

20121001 8:52:39 AM 

20121017 2:03:52PM 

20121001 11:44:05 AM 

20121017 1:22:24PM 

20121101 3:29:39PM 

20121008 9:49:49 AM 

20121101 5:19:29PM 

20121025 4:11:32PM 

20121028 4:23:04 PM 

20121002 10:20:42 AM 

20121024 2:36:15PM 

20121009 7:01:32PM 

20121029 8:46:46 AM 

20121017 9:59:10 AM 

20121022 10:04:11 AM 



20121009 1:15:31PM 

20121001 9:07:08 AM 

20121020 10:53:16PM 

20121016 3:40:26PM 

20121016 9:15:22 AM 

20121001 10:48:26 AM 

20121101 10:03:53 AM 

20121101 4:17:11PM 

20121012 9:32:44 AM 

20121003 8:39:02 AM 

20121018 1:52:17PM 

20121101 10:57:13 AM 

20121101 10:26:22 AM 

20121009 1:59:02PM 

20121009 12:52:09 PM 

20121002 3:12:29PM 

20121017 10:15:45 AM 

20121031 2:55:30PM 

20121025 9:46:46 AM 

20121024 2:17:26PM 

20121009 12:39:51PM 

20121017 11:15:53 AM 

20121022 3:12:55PM 

20121002 8:46:25 AM 

20121015 12:58:03PM 

20121010 9:30:24 AM 

20121016 9:27:54 AM 

20121017 12:34:07PM 

20121008 7:33:24 PM 

20121010 10:41:52 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms 

Ms. 

Ms. 

Mr. 

Mrs. 

Ms. 

First Name 

Grace 

Mellicent 

Joanne 

Steven 

Thaddaeus 

Kathy 

Jennifer 

John 

Jillian 

M. 

Lawrence 

Jamie 

Jennifer 

Middle Name 

E 

O 

S. 

H. 

A 

D 

L 

D. 

S 

T 

J 

G. 

S 

Last Name Suffix O~anization Account 

Oran 1093004 

Blythe 472670 

Caye 472670 

Day 472670 

Edwa~s 472670 

Johnson 472670 

McEntire 472670 

McMahon 472670 

Molee 472670 

Palmer 472670 

Rosenfeld 472670 

Swaine 472670 

Vaughn 472670 

Name: Line 1 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 



Create Date Create Time 

20121018 1:31:10PM 

20121031 1:25:37 PM 

20121010 12:22:58PM 

20121010 10:43:18 AM 

20121010 12:48:16PM 

20121010 3:15:15PM 

20121002 3:24:42 PM 

20121005 10:11:06 AM 

20121010 11:59:38 AM 

20121017 10:21:54 AM 

20121025 9:39:45 AM 

20121001 10:10:27 AM 

20121002 1:55:33PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Mrs 

Mr. 

Mr. 

Mrs. 

Ms. 

Mr. 

Ms. 

Dr. 

Mr. 

Dr. 

Ms. 

Dr 

Dr 

Mr. 

Dr. 

Ms. 

Mr. 

Dr. 

First Name 

Andrew 

Paula Sue 

Anthony 

Cleibe 

Karen 

Joyce 

Jessica 

Lisa 

Karen 

Kyle 

Cara 

Lee 

Martha 

Richard 

Stephanie 

Crystal 

Jennifer 

Ty 

Cam 

Myungsa 

Lakhesh 

Vincent 

Natalie 

Anthony 

Janey 

Russell 

Amanda 

Michael 

Leslie 

Brenda 

Richard 

Richard 

Rebecca 

Middle Name 

W. 

W. 

J. 

A. 

H. 

S 

K. 

R. 

L 

J 

N 

L 

L 

E 

J 

R 

N. 

R 

S 

H 

J 

V. 

Last Name Suffix O~anization Account 

Berner 477182 

Isley 477182 

Kane 477182 

Souza 477182 

Stallings 477182 

Besheer 477216 

Amsbary 477422 

Domby 477422 

Erickson 477422 

Gray 477422 

McComish 477422 

McLean 477422 

Mundy 477422 

Segal 477422 

Sjoblad 477422 

Taylor 477422 

Womack 477422 

Bulla~ 477349 

Ena~on 477349 

Kang 477349 

Khullar 477349 

Kopp 477349 

Miller 477349 

Passannante 477349 

Phelps 477349 

Robe~on 477349 

Chang 477414 

Laffedy 477414 

Parise 477414 

Temple 477414 

Wolfenden 477414 

Goldbe~ 477125 

Pretzel 477240 

Name: Line 1 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - ALCOHOL STUDIES CTR 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOMEDICAL ENGINEERING 

SCH MEDICINE - CAROLINA INST FOR DD 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Dr. 

Dr. 

Ms. 

Ms. 

Dr. 

Mr 

Mrs 

Ms. 

Dr 

Ms. 

Dr. 

Dr. 

Mr. 

Dr. 

Dr. 

Dr. 

Mr. 

Dr. 

Mr. 

Ms. 

James 

Susan 

Martin 

Erika 

Lori 

Dale 

Aime 

Nana 

George 

Tina 

Ronald 

Eric 

Amanda 

Ermine 

Anne 

Susan 

Caroline 

Thomas 

Christopher 

Ryan 

Dougald 

Hyman 

Shana 

Robert 

Sidney 

William 

Christine 

William 

Kevin 

David 

Allen 

Kelly 

Ronald 

Gretchen 

W. 

Joseph 

S. 

A 

C 

A 

W. 

E 

I. 

J 

M 

V. 

BM 

J. 

E. 

C. 

A. 

D 

M. 

B. 

P 

S. 

C. 

E. 

A 

J 

J 

D. 

J. 

B 

W. 

L. 

AIb 477406 

Burette 477406 

Costello 477406 

Wittchen 477406 

Boice 503177 

Flowers 503177 

Mitchell 503177 

Nikolaishvili-Feinbe 503177 

Small 503177 

Stacy 503177 

Swanstrom 503177 

Chapman 477752 

Crooks 477752 

Cupid-Hastings 477752 

Froment 477752 

Henning 477752 

Jennette 477752 

Keyserling 477752 

Klipstein 477752 

Madanick 477752 

Monroe 477752 

Muss 477752 

Ratner 477752 

Sandier 477752 

Smith Jr 477752 

Whitehead 477752 

Williams 477752 

Yount 477752 

Biese 477315 

Potenziani 477315 

Daugird 477430 

Fedoriw 477430 

Lingley 477430 

Tong 477430 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - CELL & DEVELOPMENT BIOLOG 

MEDICINE - CELL & DEVELOPMENT BIOLOG 

MEDICINE - CELL & DEVELOPMENT BIOLOG 

MEDICINE - CELL & DEVELOPMENT BIOLOG 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - EMERGENCY MEDICINE 

MEDICINE - EMERGENCY MEDICINE 

MEDICINE - FAMILY MEDICINE 

MEDICINE - FAMILY MEDICINE 

MEDICINE - FAMILY MEDICINE 

MEDICINE - FAMILY MEDICINE 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mrs. 

Ms. 

Ms. 

Ms. 

Mr. 

Dr. 

Ms. 

Ms 

Ms. 

Mr. 

Dr 

Dr 

Mr. 

Ms. 

Mr. 

Bradley 

Brigitte 

Gary 

Deborah 

Deborah 

Debra 

Linda 

Karen 

Kelly 

Jennifer 

Eugene 

Michelle 

Brenda 

Vanessa 

Virginia 

Cynthia 

Jennifer 

Barbara 

Lisa 

Miriam 

Nancy 

Eric 

Naquan 

Jennifer 

Rosann 

Jonathon 

Melissa 

Siobhan 

Elizabeth 

Julie 

John 

Pamela 

Anna 

Ronald 

F. 

M 

L 

K. 

C 

L 

M. 

S 

A 

A 

J 

L 

L 

L. 

D 

K 

M. 

S 

C 

S. 

R 

E 

B 

M 

T 

S. 

L 

T 

C 

C. 

Wilson 

Allard 

Clark 

Alberti 

Byrd 

Powers 

Raftery 

Stone 

Archer 

Blair 

Bober 

Denning 

Denzler 

Gunn 

Miller 

Reilly 

Turner 

Welanetz 

Best 

Braunstein 

Fisher 

Schneider 

Hill 

Mersereau 

Farber 

Homeister 

Miller 

O’connor 

Beauvais 

Byerley 

Cotton 

Fogleman 

Herman-Giddens 

Knight 

Sr. 

477430 

477273 

477273 

476986 

476986 

476986 

476986 

477109 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477380 

477380 

477380 

477141 

477448 

477448 

477497 

477497 

477497 

477497 

477513 

477513 

477513 

477513 

477513 

477513 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - FAMILY MEDICINE 

MEDICINE - GASTROINT BIO & DIS CTR 

MEDICINE - GASTROINT BIO & DIS CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - MEDICAL EDUCATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MICROBIOLOGY & IMMUNOLOGY 

MEDICINE - MICROBIOLOGY & IMMUNOLOGY 

MEDICINE - MICROBIOLOGY & IMMUNOLOGY 

MEDICINE - NEUROSCIENCE CTR 

MEDICINE - OBSTETRICS & GYNECOLOGY 

MEDICINE - OBSTETRICS & GYNECOLOGY 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Ms. 

Ms. 

Dr. 

Dr. 

Dr 

Dr. 

Ms. 

Ms. 

Ms. 

Ms. 

Mrs. 

Mr. 

Lara 

Carl 

Janice 

Sarah 

Elizabeth 

Tangi 

Alfred 

Lee 

Gregory 

Anna 

Karon 

Shane 

Linmarie 

Wui 

Jessica 

Julia 

Mara 

Raul 

Barry 

Kristin 

Joellen 

Margaret 

Kimberly 

Robin 

Erin 

V 

Teresa 

Gladys 

Kirsten 

Cynthia 

Christopher 

Paul 

Leslie 

Kristen 

J 

K. 

T. 

B 

Y 

K 

M. 

D 

R 

L 

R. 

H 

A 

F. 

C 

M 

A 

A 

L. 

D 

S. 

M 

S 

Longobardi 

Seashore 

Wereszczak 

Wright 

Clarke 

Covington 

Dolge 

Graves 

Beasley 

Brandon 

Dawkins 

Rau 

Sikich 

Chong 

Cote 

Fielding 

Buchbinder 

Necochea 

Saunders 

Siebenaler 

Buckio 

Cloud 

Erickson 

Robinson 

Bevier 

Carter 

Martin 

Williams 

Nyrop 

Clark 

Cook 

Kerr 

Powell 

Bickford 

Jr 

MD 

477513 

477513 

477513 

477513 

477398 

477398 

477398 

477398 

477505 

477505 

477505 

477505 

477505 

477364 

477364 

477364 

477158 

477158 

477158 

477158 

477463 

477463 

477463 

477463 

477489 

477489 

477489 

477489 

477166 

942037 

942037 

942037 

942037 

476994 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PHARMACOLOGY 

MEDICINE - PHARMACOLOGY 

MEDICINE - PHARMACOLOGY 

MEDICINE - PHARMACOLOGY 

MEDICINE - PSYCHIATRY 

MEDICINE - PSYCHIATRY 

MEDICINE - PSYCHIATRY 

MEDICINE - PSYCHIATRY 

MEDICINE - PSYCHIATRY 

MEDICINE - RADIOLOGY 

MEDICINE - RADIOLOGY 

MEDICINE - RADIOLOGY 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SURGERY 

MEDICINE - SURGERY 

MEDICINE - SURGERY 

MEDICINE - SURGERY 

MEDICINE - TEACCH DIV 

MEDICINE - TEACCH DIV 

MEDICINE - TEACCH DIV 

MEDICINE - TEACCH DIV 

MEDICINE - THURSTON ARTHRITIS RES 

MEDICINE - TRACS INSTITUTE 

MEDICINE - TRACS INSTITUTE 

MEDICINE - TRACS INSTITUTE 

MEDICINE - TRACS INSTITUTE 

MEDICINE - UNC KIDNEY CENTER 



2012 Ms. Sandra H. 

2012 Trina B 

Grubbs 

Pugh 

476994 SCH MEDICINE - UNC KIDNEY CENTER 

476994 SCH MEDICINE - UNC KIDNEY CENTER 



Create Date Create Time 

20121002 11:11:08 AM 

20121010 11:49:36 AM 

20121025 9:20:48 AM 

20121002 4:46:08 AM 

20121001 12:08:09PM 

20121016 6:52:23 AM 

20121031 1:39:57 PM 

20121001 2:20:35PM 

20121031 12:45:48PM 

20121024 9:47:12PM 

20121031 2:16:49PM 

20121101 11:27:29 AM 

20121029 10:52:51 AM 

20121004 7:26:37 AM 

20121030 10:19:48 AM 

20121009 2:30:33PM 

20121009 4:30:59PM 

20121101 5:16:29PM 

20121020 2:05:48 PM 

20121001 5:39:36 AM 

20121001 8:47:35 AM 

20121031 7:03:41PM 

20121001 10:10:51 AM 

20121031 8:38:59 AM 

20121102 9:25:33 AM 

20121021 10:00:03PM 

20121001 9:35:13 AM 

20121001 10:03:55 AM 

20121001 10:41:54 AM 

20121024 12:47:15PM 

20121017 12:16:45PM 

20121016 12:56:52PM 

20121002 6:49:58 AM 



20121031 1:36:06 PM 

20121101 8:10:22 AM 

20121101 10:09:12 AM 

20121001 10:43:04 AM 

20121016 9:04:42 AM 

20121024 7:18:35PM 

20121018 1:02:22PM 

20121025 10:23:48 AM 

20121101 5:23:38PM 

20121031 3:18:51PM 

20121101 9:51:15 AM 

20121101 3:19:21PM 

20121022 1:43:16PM 

20121001 10:02:34 AM 

20121001 8:17:48 AM 

20121031 9:18:42PM 

20121001 11:26:12 AM 

20121021 9:28:52 PM 

20121019 11:42:52 AM 

20121004 10:16:14 AM 

20121031 3:08:55PM 

20121016 3:33:08PM 

20121031 3:14:27PM 

20121003 3:53:27 PM 

20121012 6:05:21PM 

20121008 12:28:11PM 

20121002 10:24:39 AM 

20121031 7:38:59PM 

20121011 5:55:33PM 

20121016 9:41:24 AM 

20121020 4:22:22 PM 

20121016 8:04:10 AM 

20121025 1:47:35PM 

20121029 12:44:45 PM 



20121004 10:44:52 AM 

20121011 1:18:46 PM 

20121016 9:46:38 AM 

20121101 11:09:20 AM 

20121008 1:06:03PM 

20121001 8:47:27 AM 

20121001 9:28:59PM 

20121001 5:49:56 AM 

20121101 8:58:22 AM 

20121001 9:29:10 AM 

20121001 10:21:01 AM 

20121031 10:49:08 AM 

20121016 10:20:06 AM 

20121025 9:17:55 AM 

20121012 9:13:02 AM 

20121018 3:41:19PM 

20121016 11:47:14 AM 

20121002 11:19:18 AM 

20121001 8:36:24 AM 

20121024 9:54:49 PM 

20121016 9:05:52 AM 

20121031 3:06:32PM 

20121031 2:14:03PM 

20121101 12:19:04PM 

20121001 3:30:46PM 

20121018 4:39:13PM 

20121031 3:57:02PM 

20121003 9:48:30 AM 

20121030 5:18:39PM 

20121030 8:15:17PM 

20121031 3:47:47PM 

20121010 2:51:23PM 

20121016 6:46:48PM 

20121003 2:00:15PM 



20121022 10:52:31 AM 

20121030 4:49:08 PM 

20121003 9:55:35 AM 

20121001 9:34:19 AM 

20121009 1:37:40PM 

20121016 8:52:19 AM 

20121102 12:25:39PM 

20121025 5:33:51PM 

20121002 11:27:22 AM 

20121022 2:15:45PM 

20121019 10:50:30 AM 

20121031 3:18:20PM 

20121101 5:47:21PM 

20121008 6:28:59 PM 

20121001 9:51:10 AM 

20121005 1:43:06PM 

20121001 6:21:52PM 

20121001 10:20:01 AM 

20121016 9:55:37 AM 

20121026 11:54:38 AM 

20121010 8:14:27PM 

20121025 2:20:42 PM 

20121101 12:40:02PM 

20121015 4:47:17PM 

20121001 10:22:26 AM 

20121031 2:18:22PM 

20121016 4:58:42PM 

20121016 3:44:26PM 

20121016 9:34:25 AM 

20121023 10:23:40 AM 

20121023 3:30:56 PM 

20121023 9:00:50 AM 

20121016 7:12:16 AM 

20121001 11:31:41 AM 



20121031 1:17:39 PM 

20121002 10:09:33 AM 



Campaign Year Prefix 

2012 

2012 Mr. 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 

2012 

2012 

2012 Ms. 

2012 Mrs. 

2012 Mr. 

2012 

2012 

2012 

2012 

2012 Ms 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 

2012 Mr. 

2012 

2012 Ms. 

2012 Ms. 

2012 Mr. 

2012 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 

First Name 

Chanhthevy 

Corey 

Scott 

Kelli 

Joyce 

Patricia 

Maureen 

Aaron 

Erik 

Paige 

Kathryn 

Deborah 

Michael 

Amy 

Daniel 

Ellen 

Larry 

Joanna 

Jillian 

Audra 

Elizabeth 

Alexa 

Diana 

Orville 

Christy 

Suzanne 

Laura 

Gary 

Katherine 

Jeffrey 

Richard 

Timothy 

Karen 

Middle Name 

S 

M 

M 

A. 

A. 

H 

J. 

D. 

P 

E 

D 

M 

M. 

E. 

R. 

L 

K 

R. 

S 

E. 

R. 

A. 

G 

C. 

A. 

J. 

Last Name 

Chai 

McCabe 

Oliaro 

Raker 

Roberts 

Schoch 

Windle 

Bachenheimer 

Hunter 

Abe 

Bartholomew 

Bousquet 

Cherry 

Gauthier 

Hall 

Hearn 

Hicks 

Luke 

Powell 

Slavin 

Stewart 

Wood 

Woodhouse 

Angle 

Dunston 

Harbour 

Lane 

Miller 

Nobles 

Sackaroff 

Steele 

Stiles 

Thompson 

Suffix Organization Account 

472647 

472647 

472647 

472647 

472647 

472647 

472647 

471219 

471219 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

1092964 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

Name: Line 1 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 



2012 Ms 

2012 

2012 

Christy 

Blakely 

Bettina 

Walker 

Williamson 

Shuford 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 



Create Date Create Time 

20121025 9:22:57 AM 

20121025 9:56:54 AM 

20121101 8:54:55 AM 

20121001 10:05:13 AM 

20121001 10:39:14 AM 

20121101 9:31:49 AM 

20121024 10:37:32 AM 

20121001 5:14:32PM 

20121017 10:48:24 AM 

20121019 10:18:38 AM 

20121001 1:15:09 PM 

20121008 8:31:30 AM 

20121016 8:55:53 AM 

20121003 6:05:47 PM 

20121026 12:48:34 PM 

20121031 9:44:24 AM 

20121006 9:26:16 AM 

20121016 9:22:50 AM 

20121031 2:59:32PM 

20121015 1:26:59PM 

20121016 8:51:14 AM 

20121023 2:53:28 PM 

20121102 1:24:21PM 

20121004 1:53:46PM 

20121003 3:49:18PM 

20121004 8:34:54 AM 

20121003 12:16:34PM 

20121001 7:53:48 AM 

20121004 4:49:47 PM 

20121008 10:06:53 AM 

20121008 9:24:31 AM 

20121003 12:26:21PM 

20121003 8:37:54 AM 



20121003 11:04:30 AM 

20121004 9:56:56 AM 

20121017 3:24:19PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mrs. 

Mrs 

Ms. 

Ms. 

Ms. 

Mr. 

Mrs. 

Ms 

Ms. 

Mr. 

Dr. 

Ms. 

Ms 

Ms. 

First Name 

Elizabeth 

Rebecca 

Claire 

Tricia 

Darlene 

Shawn 

Tanya 

Ann 

Lydia 

Elizabeth 

Valerie 

Andrea 

Jarod 

Jordan 

Gary 

Natalie 

Lisa 

Susan 

Robin 

Jennifer 

Connie 

Middle Name 

J. 

B 

R. 

L. 

B 

N. 

T. 

G. 

M 

G 

A. 

R 

D 

M. 

M 

A. 

M. 

J. 

Last Name Suffix Organization Account 

Boycher 472597 

Bramlett 472597 

Cusick 472597 

Daisley 472597 

Gooch 472597 

Grindstaff 472597 

Moore 472597 

Murphy 472597 

Perez 472597 

Petree 472597 

Price 472597 

Sobbe 472597 

Sutphin 472597 

Sutton 472597 

Tinker 472597 

Vizuete 472597 

Waldeck 472597 

Anderson 472308 

Copley 472308 

Fusco 472308 

Walker 472308 

Name: Line 1 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

Create Date 

20121023 

20121001 

20121016 

20121011 

20121002 

20121031 

20121016 

20121003 

20121001 

20121102 

20121031 

20121017 

20121010 

20121017 

20121003 

20121010 

20121024 

20121011 

20121017 

20121003 

20121012 



Create Time 

8:46:13 AM 

2:40:48 PM 

12:03:59 PM 

2:38:14 PM 

11:06:19 AM 

9:59:45 AM 

4:10:14 PM 

4:02:36 PM 

8:56:05 AM 

10:50:34 AM 

12:23:57 PM 

10:17:43 AM 

11:32:55 AM 

2:03:15 PM 

2:51:56 PM 

12:13:27 PM 

2:20:33 PM 

9:33:10 AM 

1:52:21 PM 

2:55:21 PM 

10:08:36 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms. 

Mr. 

Mr. 

Mr. 

Ms. 

First Name 

Karin 

Yiwen 

Latoya 

Kevin 

Catherine 

Joshua 

Elizabeth 

John 

Lila 

Dianne 

Gary 

Barbara 

Elizabeth 

Dennis 

Laurie 

Middle Name 

C 

C 

A. 

A 

Last Name Suffix Organization Account 

Langbehn-Pecaut 471623 

Wang 471623 

Horton 470872 

Seitz 470872 

Buria 817510 

Kast ri nsky 817510 

Snipes 663161 

Medlin 471961 

Roenigk 471961 

Ware-Furlow 471961 

Maynard 471888 

Sheppard 471888 

Williams 471888 

Press 471250 

Burroughs 471011 

Name: Line 1 

VC FIN - ACCOUNTING SERVICES 

VC FIN - ACCOUNTING SERVICES 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 

VC FIN - FINANCE COMM & TRAINING 

VC FIN - FINANCE COMM & TRAINING 

VC FIN - PAYROLL SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 

VC FIN - UNIVERSITY CONTROLLER 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 



Create Date Create Time 

20121023 4:18:14PM 

20121029 11:44:57 AM 

20121001 8:39:20 AM 

20121016 8:32:56 AM 

20121019 8:29:49 AM 

20121016 1:10:31PM 

20121015 8:19:07 AM 

20121018 3:30:51PM 

20121001 8:23:26 AM 

20121002 12:51:17PM 

20121008 8:37:56 AM 

20121024 2:53:05 PM 

20121026 2:58:28 PM 

20121025 11:33:02 AM 

20121025 10:58:49 AM 



Campaign Year Prefix First Name 

2012 Raymond 

2012 Margaret 

2012 Ms. Phyllis 

2012 Mr. Alan 

2012 Ms. Katherine 

2012 Mrs Robin 

2012 Ms. Nancy 

2012 Laurie 

2012 Lindsay 

2012 Mrs C 

2012 Ms. Stephanie 

2012 Ms. Ellen 

2012 Ms. Pam 

2012 Julie 

2012 Ms. Julia 

2012 Maria 

2012 Ms. Charlotte 

2012 Mrs. Berkeley 

2012 Mr. David 

2012 Dr Barbara 

2012 Ms. Joann 

2012 Miss Susan 

2012 Ms. Louanne 

2012 Dr. Janine 

2012 Mr. Daniel 

2012 Ms. Irene 

2012 Victoria 

2012 Richard 

2012 Zahra 

2012 Ms Joyce 

2012 Deborah 

2012 Mrs. Elizabeth 

2012 Mr. Ziya 

Middle Name 

L 

A. 

A. 

R 

G. 

L. 

K. 

T. 

W 

M. 

C. 

C 

M 

T 

E. 

L. 

Last Name 

Idaszak 

Wesley 

Blackwell 

Ellis 

Frizzelle 

Gilliam 

Jenkins 

Leadbetter 

McCall 

Mitchell 

Pierson 

Shanahan 

Silberman 

Stevens 

Thorp 

Tobin 

Williams 

Yorkery 

Culp 

Entwisle 

Gustafson 

Libby 

Long 

Barden-O’Fallon 

Blanchette 

Handlon 

Little 

O’Hara 

Reynolds 

Tabor 

Ussery 

Wilkes 

Gizlice 

Suffix O~anization Account 

471615 

471615 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

471995 

471995 

471995 

471995 

471995 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472225 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Betsy 

Amelia 

Dorothy 

Ms. Jeannette 

Dr. Chih-lng 

Mrs. Adis 

Ms. Janet 

Dr. Sharon 

Barbara 

Ms. Karen 

Dr. Hsiao-Chuan 

Ms. Gwen 

Connie 

Ms. Noreen 

Jean 

Carol 

Ms. LAURA 

Richard 

Todd 

Mr. William 

Barbara 

Mr. Timothy 

Kristi 

Ms. Margaret 

Ms. Diane 

Mr. Leon 

Blair 

Ms. Brigid 

Lawson 

Ms. Sherrie 

C 

K 

M 

S 

A 

J 

A. 

A. 

H. 

B 

E. 

Ayankoya 

Barksdale-Patterson 

Gillaspy 

Laboy 

Lim 

Liy 

Misenheimer 

Ringwalt 

Sims 

Taylor 

Tien 

Van Ark 

Wong 

Yazejian 

Justice 

Martell 

SANDT 

Luettich 

Szcodronski 

Taylor 

Griese 

Kuhn 

Laan 

Pomerantz 

Towle 

Hawley 

Lasky 

Poole 

Powell 

Settle 

Jr 

Jr 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472191 

472191 

472191 

472126 

472589 

472589 

471607 

471607 

471607 

471607 

471607 

472415 

472415 

472415 

472415 

472415 



Name: Line 1 Create Date Create Time 

RESEARCH - RENAISSANCE COMPUTING INST 20121025 9:38:57 AM 

RESEARCH - RENAISSANCE COMPUTING INST 20121001 4:31:09 PM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121001 6:56:41 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121016 8:07:59 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121029 10:40:12 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121015 7:10:45 PM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121102 1:13:32 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121011 9:01:36 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121015 12:06:22 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121001 10:21:48 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121008 3:41:54 PM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121018 2:43:57 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121010 10:46:22 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121008 5:23:58 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121025 2:06:24 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121016 8:25:50 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121012 9:14:19 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121024 2:11:32 PM 

RESEARCH - VC FOR RESEARCH 20121031 1:44:00 PM 

RESEARCH - VC FOR RESEARCH 20121001 7:43:38 AM 

RESEARCH - VC FOR RESEARCH 20121020 9:53:13 AM 

RESEARCH - VC FOR RESEARCH 20121009 9:21:48 PM 

RESEARCH - VC FOR RESEARCH 20121031 2:59:16 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121015 1:17:22 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121030 5:13:14 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121005 10:21:10 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121024 12:27:00 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121018 1:04:21 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121009 11:26:30 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121025 10:20:16 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121016 1:54:14 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121011 10:46:39 AM 

VC RESEARCH - CTR HEALTH DISEASE PREV 20121024 1:02:02 PM 



VC RESEARCH - FPG CHILD DEVELOP INST 20121031 5:18:23 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121018 11:25:13 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121017 10:47:40 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121008 11:41:09 AM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121031 2:10:24 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121008 11:40:14 AM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121015 5:07:16 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121016 10:20:36 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121015 8:44:25 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121031 3:20:09 PM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121010 1:45:07 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121010 10:15:52 AM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121024 1:03:10 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121001 10:36:11 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121001 11:56:22 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121001 8:52:35 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121012 10:57:14 AM 

VC RESEARCH- INST OF MARINE SCIENCES 20121031 2:17:48 PM 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 20121016 7:46:13 AM 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 20121017 1:45:23 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121018 11:33:37 AM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121010 3:35:08 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121016 2:52:20 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121029 9:28:47 AM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121018 10:12:54 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121024 8:43:09 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121005 7:51:00 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121003 12:55:52 PM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121002 12:02:24 PM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121021 5:31:00 PM 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Monday, November 5, 2012 4:33 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Holiday Payroll Close Schedules 

Holiday Payroll Close Schedules.doc 

To: TIM Administrators 
From: TIM Support 
Date: November 5, 2012 
Subject: Holiday Payroll Close Schedules 

The document attached to this email message provides important information about the upcoming Thanksgiving, Winter 

Break, and New Year’s Payroll Close Deadlines. 



Holiday Payroll Close Schedules 

Thanksgiving Holiday 

The biweekly payroll close schedule for the Thanksgiving Holiday has not changed. 

¯ The pay period ending Sunday, November 18, 2012 must be signed off by 5:00PM on Tuesday, 

November 20, 2012. 

¯ Sign off removal requests must be received by 4:00PM on Tuesday, November 20, 2012. 

Winter Holiday 

The biweekly payroll close schedule for the Winter Holiday has not changed. 

¯ The pay period ending Sunday, December 16, 2012 must be signed off by S:00PM on Tuesday, 

December 18, 2012. 

¯ Sign off removal requests must be received by 4:00PM on Tuesday, December 18, 2012. 

New Year’s Day Holiday 

The biweekly payroll close schedule for the New Year’s Day Holiday has been changed. In order to 

process payroll timely, all deadlines will be strictly enforced. 

¯ The pay period ending Sunday, December 30, 2012 must be signed off by 5.’00PM on 

Wednesday, January 2, 2013. 

¯ Sign off removal requests must be received by 4:00PM on Wednesday, January 2, 2013. 

SPA Non-Exempt Employee Timecard Entry 

SPA Non-Exempt employees are paid only for the hours worked and leave taken entered 

in their timecards in TIM. Therefore, Permanent SPA Non-Exempt employees should 

submit Time Off Notifications if required or manually enter all of their leave to be taken 

during the Winter and New Year’s Holidays in advance. 

Timecard Approval Deadlines 

Monday, December 31, 2012 and Tuesday, January 1, 2013 are Holidays, so Employee 

and Manager Approval deadlines may need to be modified. This is determined by 

Department management and should be communicated to your employees and 

managers in advance. 



EPA Monthly Sign Off Deadlines 

The monthly sign off schedules for EPA employees have been changed in November and December. 

November, 2012 

¯ EPA timecards must be signed off by 5:00PM on Monday, November 26, 2012. 

¯ Sign off removal requests must be received by 4:00PM on Monday, November 26, 2012. 

December, 2012 

¯ EPA timecards must be signed off by 5:00PM on Friday, December 28, 2012. 

¯ PLEASE NOTE- the sign off removal deadline has changed- sign off requests must be received by 

3:00PM on Friday, December 21, 2012. 

Holidays 

¯ Holidays do not always appear in future pay periods. They will appear when the Holiday is in the 

current week. 

¯ If an employee is not eligible to receive a holiday, insert a row on the day with the holiday and 

enter the "Holiday Forfeit" pay code and a negative amount of hours in the timecard. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Tom Smith <tom.smith@fedex.com> 

Tuesday, November 6, 2012 9:31 AM 

Richard Finnigan <richard.finnigan@fedex.com> 

UNC FedEx Office Kinko’s Discounts for Personal & Professional Projects 

UNC System & FedEx Office.vcf 

Thank you for your business! 

VVho within your organization do we need to speak with regarding the larger commercial production projects? 
Or is that you? 

We are just trying to get the good word out regarding the discount program. When you need FedEx Office / 
Kinko’s in the future please make sure you get the UNC System discount for either personal or professional 
projects. I’ve attached the UNC System discount virtual card for you to save to your address file so you have 
the information at your fingertips via your hand held devices. 

I’ve also copied in our UNC System Account Executive Rich Finnigan so you can follow-up with him regarding 
your upcoming projects. 

Non4nvoice Acct 
Tar Hee~s Discount 

Taxable UNC Benefits Acc~ 

Inquires 
Tom Smi~ {62~} 886-2039 
tom. smith @,fedex. corn 
h ttps: iiPdnton[ir~e. ~dex. cominexNen... 

Thankyou, 

Tom Smith 

Corporate Account Executive 

FedEx Office 

630.886.2039 TEL 

tom.smith@fedex.com 

Find out how we can streamline your corporate business printing needs and improve productivity by visiting the FedEx Office 

Corporate Print Solutions site at www.fedex.com/corporateprint 

The information in this email is confidential and may be legally privileged. It is intended solely for the addressee. Access to this email 

by anyone else is unauthorized. 



Full Name: UNC System & FedEx Office 

Last Name: Office 

Middle Name: System & FedEx 

First Name: UNC 

Company: Non-Invoice Acct 

Business 

Address: 

Inquires Tom Smith tom.smith@fedex.com 

Business 

Phone: 

Taxable UNC Benefits Acct 

Web Page: https://printonline.fedex.com/nextgen/uncsystem 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sheffield, Edwin (Carolina Dining Services) <ECSHEFFIELD@aux-services.unc.edu> 

Tuesday, November 6, 2012 10:26 AM 

Gore, Travis <stgore@email.unc.edu> 

Catering for Thursday, November 8th 

Gore (12080).asp.htm 

Hello Travis, 

Attached is your invoice for Thursday, November 8th. If everything is 100% correct, please add the following to your 

reply: "I approve invoice #12080 for $109.36." Thank you for your time and I look forward to hearing from you. 

Edwin C. Sheffield I Carolina Catering, Sales Coordinator 

o: 919.962.2638 
100 Friday Center Drive Campus Box 1020 Chapel Hill, NC 27599 

Visit our website at www.carolinacatering.catertrax.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Tuesday, November 6, 2012 10:29 AM 

Carolina Cares, Carolina Shares Results Week Five & Extension Information 

tar heels give more results.pdf.pdf; UNC Week 5.xlsx; Week 5 Breakouts.zip 

From: CCCS 

Sent: Monday November 5, 2012 

Subject: CCCS Week Four & Extension Information 

TO: Team Captains and Division Leaders: 

Thanks to all of you who have already 

shown your support and given to the 

2012 Carolina Cares, Carolina Shares 

charitable giving campaign. 

We got off to a very strong start this 

year; as of today, November 5, we have 

raised $585,000. The campaign set a 

major goal this year to raise $1 million, 

and we’re more than halfway there. We have received many requests from team captains indicating an 

extension would be helpful in meeting this goal. We have decided to e×tend the 

campaign through Dec, 7. The last pick up of paper pledge forms wi~[ oN campus wi[~ be 

Thursday December 13 

Week 5 results are in! We are at 17% overall participation with ~585,000 raised. WAHOO!! This is close to 

where we were in the 2011 campaign at week 8. Way to go Team Captains. Great job 

~*We are now ahead of NC State University by $14,000 with still weeks to go in both campaign’s 
Let~s keep this ~e~d~ Go HEELSH~ 

Top giving departments as of Week 5 -Great JOB! 
1. Kenan-Flagler Business School - $40,898 

2. CIO- Information Technology-S22,014 

3. School of Government-S18,031 
4. School of Dentistry-S17,396 

Departments Reaching 30%- Congratulations 

A&S - PSYCHOMETRIC LAB 5235 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

LIBRARIES - TRI RES LIBRARY NETWORK 5507 

A&S - ARTS & HUMANITIES INSTITUTE 3211 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

A&S - EXERCISE & SPORT SCIENCE 3292 

VC FIN - LOGISTICS 8505 



CAMP SVC- UNC ONE CARD 8121 

SCH MEDICINE - UNC KIDNEY CENTER 4269 

VC FIN - FINANCE COMM & TRAINING 2242 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 

SCH MEDICINE - AHEC 4800 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

GRADUATE SCHOOL 

PROVOST - ADMISSIONS 2432 

A&S - HUMANITIES & HUMAN VALUES 3221 

CHANCELLOR - INTERNAL AUDIT 2254 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

PROVOST - ACADEMIC AFFAIRS 3101 

A&S - ACADEMIC ADVISING 3120 

A&S - DEANS OFFICE 3201 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S- UNDERGRADUATE RESEARCH 3236 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

CHANCELLOR - FACULTY GOVERNANCE 2318 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

PLAN & CONST - FACILITIES PLANNING 2373 

SCH PUB HLTH - PUBLIC HEALTH NURSING 

HUMAN RESOURCES 

CAMP SVC - STUDENT STORES All Depts. 

SCHOOL OF GOVERNMENT 

VC FIN - PURCHASING SERVICES 2260 

KENAN-FLAGLER BUSINESS SCHOOL 

SCH PUB HLTH- HLTH POLICY & ADMIN 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF NURSING 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

VC FIN - ASSET MANAGEMENT 2229 

STUDENT AFF - HOUSING & RES EDUCATION 

VC ADVANCEMENT - WUNC-FM 5380 

A&S - PHILOSOPHY 3238 

SCH PUB HLTH -SCHOOL OF PUBLIC HEALTH 

SCH PUB HLTH- HLTH BEHAVIOR & HLTH EDUC 

A&S - CAROLINA ASIA CENTER 3237 

A&S - ENGLISH & COMP LIT 3225 

A&S - INST FOR STUDY OF AMERICAS 3251 

CAMP SVC - FACILITIES SERVICES DIVISION 7110 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 

VC RESEARCH - FPG CHILD DEVELOP INST 5245 

A&S - AMERICAN STUDIES 3226 

A&S - ARTS & SCI INFO SERVICES 3231 

A&S - POLITICAL SCIENCE 3294 

PLAN & CONST - FACIL PLANNING & CONST 2370 

Prize Winners: 

Employees who have contributed to the 2012 campaign are 

eligible for weekly Carolina Cares prize drawings. Remember, the 

earlier you contribute, the more prize drawings you are eligible for 

- if you gave but don’t see your name below, you still have four 

chances to win! 

Congratulations to the following campaign contributors: 

Week 5: 

Sherilyn Moyer 

Juana Turcious 

Audrey Barnwell 

Kathryn Bartholomew 

Residential Education 

Jo Ellen Bass 

Communication 

School of Dentistry 

Housekeeping Services 

Athletics 
Student Affairs - Housing & 

School of Journalism/Mass 

The previous week’s winners have not yet made arrangements to 

pick up their prizes. To claim prizes contact Ruth Holt in Benefits 

Services! 

Week 4: 

Anna J. Millar 

SCHOOL 

Katharine H. Robinson 
Barbara S. Anderson 

STUDIES 

KENAN-FLAGLER BUSINESS 

PROVOST - WOMENS CENTER 
A&S - AFRICAN & AFRICAN-AMER 

Week 3: 

Amelia Barksdale 

Child Development 

Kristen S. Bickford 

Alex Everett 

Sarah T. Wright 

Patterson VC Research - FPG 

SOM- UNC Kidney Center 

CIO- ITS 

SOM- Pediatrics 

Week 2: 
DIANNE K. LOW ATHLETICS 

Week 1: 

CEDRIC M. BRIGHT MEDICAL EDUCATION 

Important General Reminders: 

PLEASE remind your employees if they give through the SECC site 

thei~ name wi~[ not be listed on the weekly reports° Employees 

must give by eP[edge using their Onyen and password by visiting 

www.unc.edu/secc 

Please note that there is a one week lag time to process paper 

pledges. Employees who submit paper pledges will continue to 

receive campus ePledge emails for a short period until form is 

processed. We apologize for any inconvenience. 



Please be sure to complete a report form with your paper pledges. 

This report must be submitted along with your other forms at the Thursday drop-off. Online e pledge information 

does not need to be recorded on a paper form. Please note that all forms are accessible on 

http://www.unc.edu/secc/resources.htm 

Search the 2012 charities by logging into the www.unc.edu/secc and clicking the "Participating Charities" Tab at 

the tops of the page. 

Please be sure all forms are submitted to one of the sites listed below before 11am on Thursdays! The drop-off 

locations are: 

-Wilson Library Lobby (Main Drop-off) 

-AOB 104 Airport Drive, HR Reception 

-Kenan-Flagler Business School, Dean’s Office 

-School of Law, Front Desk 

-The William and Ida Friday Center, 100 Friday Center Drive, Front Desk 

-School of Medicine, 4th Floor Dean’s Office, 4030 Bondurant Hall 

As always, thank you for all your work to support this year’s Carolina Cares, Carolina Shares campaign. Have a great 

week! 

Kim Andrews 

Program & Events Coordinator 

Benefits Services 

Office of Human Resources 

University of North Carolina at Chapel Hill 

104 Airport Drive, Suite 1500 

Chapel Hill, NC 27599-1045 

Phone: 919-962-6008 

Kim Andrews@unc.edu 

http://hr.unc.edu 

CONFIDENTIALITY NOTICE: This e-mail and any transmitted documents contain private, 
privileged and confidential information belonging to the sender. The information therein 
is solely for the use of the addressee. If your receipt of this transmission has occurred 
as the result of an error, please immediately notify us so we can arrange for the return 
of the documents. In such circumstances, you are advised that you may not disclose, copy, 
distribute or take any other action in reliance on the information transmitted. 





Divison/Institute/ 2011 2011 2011 Part 

Office Donors Emps % 

A&S - ACADEMIC 

ADVISING 3120 30 33 91% 

A&S - AFRICAN & 

AFRICAN-AMER 

STUDIES 3287 

A&S - AMERICAN 

STUDIES 3226 

A&S - 

ANTHROPOLOGY 

3284 

A&S - APPLIED 

SCIENCES 3232 

A&S - ART 3204 

A&S - ARTS & 

HUMANITIES 

INSTITUTE 3211 

A&S - ARTS & SCI 

INFO SERVICES 

3231 

A&S - ASIAN 

STUDIES 3252 

A&S - BIOLOGY 

3267 

A&S - CAROLINA 

ASIA CENTER 3237 

A&S - CHEMISTRY 

3265 

5 23 22% 

2 12 17% 

5 36 14% 

0    1 0% 

3 36 8% 

5 5 100% 

2011 2012 2012 2012 Part 

Totals Donors Emps 

$3,903 19     36 53% 

$945 3     20 15% 

$240 3     10 30% 

S2,020 1 33 3% 

SO 0 1 0% 

$672 1 28 4% 

$580 7 5     140% 

2012 % of 

Totals 2011 
Acct # 

$1,881 48% 472134 

$936 99% 471631 

$660 275% 471383 

$480 24% 472084 

SO 0% 470484 

$180 27% 471979 

$790 136% 471052 

23     0% 

35     0% 

97     4% 

0% 

SO 7 23 30% 

SO 5 31 16% 

$2,610 0 92 0% 

SO 1 3 33% 

$889 0% 471920 

$480 0% 471854 

SO 0% 472654 

$60    0% 663153 

$7,020 103% 472621 95     9% $6,810 6     93 6% 



A&S - CITY & 

REGIONAL 

PLANNING 3288 

A&S - CLASSICS 

3220 

A&S - 

COMMUNICATIO 

N STUDIES 3215 

A&S - COMPUTER 

SCIENCE 3276 

A&S - CTR 

STUDENT SUCCESS 

ACAD COUNSELIN 

3214 

A&S - DEANS 

OFFICE 3201 

A&S - DRAMATIC 

ART 3207 

A&S - ECONOMICS 

3289 

A&S- ENGLISH & 

COMP LIT 3225 

A&S - 

ENVIRONMENT& 

ECOLOGY 3264 

A&S - EUROPEAN 

STUDIES 3216 

A&S - EXERCISE & 

SPORT SCIENCE 

3292 

19 16% $798 0     17 0% 

$4,680 3 12 25% 

0% 

15 

3 37 8%    $275 

33% 

0 34 

$0 0% 471805 

$3,600 77% 471680 

$0 0% 472183 

11 

22 

62 

14 

40 

23 

36 

90 

8% 

21% 

28% 

30% 

25% 

24% 

$3,550 3     57 5% 

$504 3 17 18% 

$3,204 19 38 50% 

$1,066 3 24 13% 

$5,148 4 32 13% 

$8,775 27 83 33% 

$3,540 100% 472522 

$394 78% 470708 

$5,504 172% 472027 

$499 47% 472035 

$900 17% 472241 

$9,593 109% 472530 

14 

4    25% 

60% 

$90 0 4 0% 

$220 0 0% 

$0 0% 470641 

$0 0% 471078 

57 25% $1,102    46 50 92%    $2,835 257% 472373 



A&S - G EC 

BUILDING 

OPERATIONS 3261 

A&S - GEOGRAPHY 

3290 

A&S - 

GEOLOGICAL 

SCIENCES 3268 

A&S - GERMANIC 

LANGUAGES 3229 

A&S - GLOBAL 

STUDIES 3135 

A&S - HISTORY 

3291 

A&S - HONORS 

3203 

A&S - 

HUMANITIES & 

HUMAN VALUES 

3221 

A&S - INST FOR 

STUDY OF 

AMERICAS 3251 

A&S - LEARNING 

CENTER 3235 

A&S - LINGUISTICS 

3228 

A&S - MARINE 

SCIENCES 3262 

19 

26 

17 

22 

4 

55 

0% 

0% 

12% 

18% 

0% 

35% 

$0 

$0 

$1,800 

$1,680 

$o 

$7,460 

0 

0 

2 

0 

9 

27 

16 

20 

4 

54 

0% 

0% 

6% 

10% 

0% 

17% 

$0 0% 1079813 

$0 0% 471813 

$600 33% 471649 

$480 29% 471490 

$0 0% 1079821 

$2,615 35% 472399 

11% 

5     120% 

67% 

0% 

S6o 8    13% 

$469 4 7 57% 

33% 

20% 

17% 

$120 200% 471581 

$50 7% 817908 

$60 0% 470815 

$500 81% 471300 

$1,500 114% 471862 20 

25% 

10% 

$620 

$1,312 21 

$720 

$o 

5% 

$318 68% 471169 



A&S - 

MATHEMATICS 

3282 

A&S - M I D EAST & 

MUSLIM CIV CTR 

3240 

A&S- MUSIC 3212 

A&S - NAVAL 

SCIENCE 3298 

A&S - PEACE WAR 

& DEFENSE 3206 

A&S - 

PHILOSOPHY 3238 

A&S - PHYSICS & 

ASTRONOMY 3270 

A&S - 

PLAYMAKERS 

REPERTORY 8915 

A&S - POLITICAL 

SCIENCE 3294 

A&S - 

PSYCHOLOGY 

3258 

A&S - 

PSYCHOMETRIC 

LAB 5235 

A&S - PUBLIC 

POLICY 3279 

A&S - RELIGIOUS 

STUDIES 3241 

12 

13 

10 

10 

46 

41 

27 

57 

13 

46 

82 

21 

2O 

26% 

O% 

22% 

100% 

O% 

30% 

23% 

O% 

22% 

12% 

O% 

29% 

30% 

$3,900 

$0 

$1,915 

$2O 

$0 

$4,160 

$16,330 

$4,270 

$0 

$6,348 

$9,980 

8 

0 

5 

0 

8 

10 

0 

13 

5 

2 

3 

2 

38 

42 

21 

54 

15 

43 

82 

19 

14 

21% 

O% 

12% 

O% 

O% 

38% 

19% 

O% 

3O% 

6% 

200% 

16% 

14% 

$2,580 

$0 

$715 

So 

$0 

$4,070 

$8,150 

$2,000 

$330 

$4,368 

$9,600 

66% 

O% 

37% 

O% 

O% 

98% 

50% 

O% 

137% 

47% 

0% 

69% 

96% 

472357 

1079847 

472233 

470500 

470518 

471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 



A&S - RESEARCH 

LABS OF 

ARCHAEOLOGY 

3286 

A&S - ROMANCE 

LANGUAGES 3244 

A&S - SLAVIC 

EURAS & E EUR 

CTR 3249 

A&S - SOCIOLOGY 

3296 

A&S - STATISTICS 

& OPERATIONS 

RES 3278 

A&S - STU DY 

ABROAD 3266 

A&S - 

UNDERGRADUATE 

EDUCATION 

OFFICE 3219 

A&S - 

UNDERGRADUATE 

RESEARCH 3236 

A&S - URBAN 

STUDIES 5215 

A&S - WOMENS 

STUDIES 3283 

A&S - WRITING 

CENTER 3234 

ATHLETICS 

19 

0 

55 

71 

29 

25 

17 

16 

5 

237 

33% 

27% 

0% 

21% 

16% 

0% 

14% 

0% 

19% 

11% 

0% 

23% 

$120 

$2,740 

$0 

$2,388 

$2,400 

$o 

$30 

$0 

$630 

$240 

$o 
$10,336 

2 

15 

0 

2 

0 

5 

2 

1 

1 

31 

62 

23 

23 

17 

15 

9 

4 
236 

50% 

24% 

0% 

9% 

0% 

6% 

71% 

50% 

13% 

11% 

25% 

13% 

$185 154% 470831 

$2,736 100% 472456 

$0    0% 470849 

$600 25% 472142 

$0    0% 471938 

$100 0% 471599 

$435 1450% 470690 

$480 0% 470542 

$1,210 192% 471326 

$300 125% 471177 

$60 0% 1079870 

$3,620 35% 472811 



CAM P SVC - 

AIRPORT 8952 

CAM P SVC - 

ASSOC VC 

CAMPUS SERVICES 

2223 

CAMP SVC - AUXIL 

ENTERPRISES-GEN 

ADM 8120 

CAM P SVC - 

BUILDING 

SERVICES 7150 

CAM P SVC - 

BUSINESS 

OPERATIONS 7130 

CAM P SVC - 

DESIGN & 

CONSTRUCTION 

SVCS 7160 

CAM P SVC - 

ENERGY 

MANAGEMENT 

7170 
CAM P SVC - 

ENERGY SERVICES 

8130 

CAM P SVC - 

ENVIRONMENT 

HEALTH & SAFETY 

2371 

14 

17 

17 

29 

242 

54 

87 

15 

139 

42 

0% 

50% 

24% 

6% 

31% 

1% 

13% 

12% 

17% 

$0 

$264 

$2,155 

$2,280 

$702 

$260 

$265 

$5,856 

$1,635 

0 

6 

3 

5 

2 

0 

10 

6 

29 

246 

59 

84 

11 

136 

45 

0% 

50% 

21% 

1% 

8% 

2% 

0% 

7% 

13% 

$0 

$130 

$3,050 

$540 

$1,384 

$85 

$0 

$2,870 

$1,845 

0% 

49% 

142% 

24% 

197% 

33% 

0% 

49% 

113% 

470716 

470724 

471565 

674333 

818542 

620534 

1079896 

472720 

472266 



CAM P SVC - 

FACI LITI ES 

SERVICES 

DIVISION 7110 

CAM P SVC - 

GROUNDS 

SERVICES 7140 

CAM P SVC - 

HOUSEKEEPING 

7215 & 7120 

CAM P SVC - 

LAUNDRY 

DEPARTMENT 

8931 

CAM P SVC - 

PRINTING & 

DUPLICATING 

8515 
CAM P SVC - 

PUBLIC SAFETY 

7602 

CAM P SVC - 

PUBLIC SAFETY 

HOUSING SECURIT 

8230 

CAM P SVC - 

PUBLIC SAFETY 

TRANS & PARKING 

8986 

CAMP SVC - QUAIL 

ROOST 8942 

21 

53 

11 

15 

77 

357 

18 

79 

4 

80 

20% 

27% 

15% 

lOO% 

0% 

14% 

0% 

6% 

0% 

$1,270 

$980 

$3,208 

$130 

$0 

$1,165 

$0 

$503 

$0 

4 

0 

37 

0 

2 

0 

4 

0 

13 

69 

397 

92 

99 

31% 

0% 

9% 

100% 

0% 

2% 

0% 

4% 

0% 

$529 

$0 

$2,465 

$130 

$0 

$314 

$0 

$837 

$0 

42% 

0% 

77% 

100% 

0% 

27% 

0% 

166% 

0% 

472803 

674325 

470559 

470732 

472464 

472563 

470989 

472639 

1079904 



CAM P SVC - 

STUDENT STORES 

All Depts. 

CAMP SVC- UNC 

ONE CARD 8121 

CHANCELLOR - 

ALU M N I ASSOC 

OFFICE 2304 

CHANCELLOR - 

CAROLINA 

COUNTS 2205 

CHANCELLOR - 

EQUAL 

OPPORTUNITY - 

ADA OFF 2225 

CHANCELLOR - 

FAC U LTY 

GOVERNANCE 

2318 

CHANCELLOR - 

INNOVATION & 

ENTREPRENEUR 

2206 

CHANCELLOR - 

INTERNAL AUDIT 

2254 

CHANCELLOR - 

OFFICE OF THE 

CHANCELLOR 

2201 

CHANCELLOR - 

UNIV OMBUDS 

OFFICE 2204 

16 

47 

11 

11% 

80% 

200% 

100% 

20% 

50% 

0% 

57% 

64% 

0% 

$3,155 

$520 

$3,238 

$360 

$240 

$1,800 

$0 

$1,316 

$1,420 

$0 

21 

4 

0 

0 

0 

4 

4 

0 

46 

10 

46% 

80% 

10% 

0% 

0% 

50% 

0% 

57% 

50% 

0% 

$3,786 

$540 

$25 

$0 

$0 

$1,800 

$0 

$1,350 

$1,390 

$0 

120% 

104% 

1% 

0% 

0% 

100% 

0% 

103% 

98% 

0% 

471094 

471102 

471334 

1079979 

470930 

470765 

1079995 

471185 

471474 

1080035 



CHANCELLOR - 

UNIVERSITY 

COUNSEL 2213 

CIO - 

INFORMATION 

TECHNOLOGY 

SVCS 3103 

CIO - RESEARCH 

COMPUTING CTR 

2264 

CONT EDU - NC 

SCHOOL ATH LETIC 

ASSOC 

FAC PLAN & 

CONST - 

CONSTRUCTION 

MGMT 2374 

GRADUATE 

SCHOOL 

HUMAN 

RESOURCES 

KENAN-FLAGLER 

BUSINESS SCHOOL 

LIBRARIES - 

HEALTH SCIENCES 

LIBR 5525 

LIBRARIES - LAW 

LIBRARY 5520 

LIBRARIES -TRI 

RES LIBRARY 

NETWORK 5507 

67 

4 

0 

1 

11 

31 

138 

13 

12 

18 

378 

15 

0 

8 

22 

69 

287 

56 

21 

4 

28% 

18% 

27% 

0% 

13% 

50% 

45% 

48% 

23% 

57% 

0% 

$3,950 

$27,061 

$2,640 

$0 

$240 

$1,097 

$9,690 

$48,448 

$5,890 

$3,620 

$0 

4 

76 

4 

0 

2 

16 

37 

120 

8 

5 

5 

24 

339 

15 

25 

79 

295 

51 

19 

17% 

22% 

27% 

0% 

29% 

64% 

47% 

41% 

16% 

26% 

167% 

$310 

$22,014 

$1,430 

$0 

$390 

$3,085 

$4,974 

$40,898 

$4,914 

$1,460 

$1,420 

8% 

81% 

54% 

0% 

163% 

281% 

51% 

84% 

83% 

40% 

0% 

471714 

471409 

1092998 

471722 

471516 

471847 

472506 

472795 

472449 

706416 

1093020 



LIBRARIES - 

UNIVERSITY 

LIBRARY 5505 

PLAN & CONST - 

ENGINEERING 

INFO SERVICES 

2372 

PLAN & CONST - 

FACIL PLANNING 

& CONST 2370 

PLAN & CONST - 

FACI LITI ES 

PLANNING 2373 

PROVOST - 

ACADEMIC 

AFFAIRS 3101 

PROVOST - 

ACKLAND ART 

MUSEUM 3105 

PROVOST - 

ADMISSIONS 2432 

PROVOST - 

AMERICAN 

INDIAN CTR 3133 

PROVOST - APPLES 

3148 

PROVOST - ASSOC 

PRV ACAD 

INITIATIVES-UBC 

3102 

43 

25 

239 

10 

12 

21 

44 

18% 

80% 

67% 

42% 

33% 

10% 

57% 

$12,848 

$3,134 

$1,370 

$1,408 

$3,110 

$730 

$3,986 

26 

7 

3 

3 

5 

0 

26 

227 

10 

10 

20 

43 

11% 

70% 

30% 

50% 

56% 

0% 

60% 

$7,629 

$1,909 

$1,064 

$810 

$2,910 

$0 

$4,098 

0% 

0% 

0% 

$0 

$0 

0 

0 

0 

0% 

0% 

0% 

$0 

$0 

59% 

61% 

78% 

58% 

94% 

0% 

103% 

0% 

0% 

0% 

472761 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1092832 

1093038 



PROVOST - 

CAROLINA CTR 

PUBLIC SVC 3119 

PROVOST - CTR 

FOR DEVELOP 

SCIENCE 3140 

PROVOST - CTR 

FOR FACULTY 

EXCELLENCE 3131 

PROVOST - CTR 

STUDY OF AMER 

SOUTH 3145 

PROVOST - 

DIVERSITY/MULTI 

CULTURE AFF 

2224 

PROVOST- EXEC 

DIRECTOR FOR 

THE ARTS 3146 

PROVOST - 

HEALTH AFFAIRS 

4101 

PROVOST- HUNT 

INSTITUTE 3132 

PROVOST- INST 

RESEARCH & 

ASSESSMENT 2315 

PROVOST- INTERL 

STUDENT & 

SCHOLAR SVCS 

2445 

14 

10 

16 

13 

100% 

21% 

40% 

13% 

43% 

O% 

29% 

O% 

11% 

O% 

$385 

$672 

$492 

$120 

$348 

$0 

$350 

$0 

$1,000 

$0 

4 

2 

2 

2 

10 

16 

11 

10 

67% 

20% 

29% 

29% 

O% 

O% 

13% 

9% 

O% 

O% 

$380 

$310 

$420 

$145 

$0 

$0 

S6o 

$240 

$0 

$0 

99% 

46% 

85% 

121% 

O% 

O% 

17% 

O% 

O% 

O% 

817890 

471912 

925578 

471227 

471201 

471045 

471292 

1092865 

471441 

1092873 



PROVOST - 

MOREHEAD 

PLANETARIUM 

8911 

PROVOST- NC 

BOTANICAL 

GARDEN 3255 

PROVOST - OFC OF 

THE PROVOST 

3100 
PROVOST - 

SCHOLARSHIPS & 

STUDENT AID 

2448 

PROVOST - SONJA 

H STONE CTR. 

3114 

PROVOST - 

SUMMER SCHOOL 

ADMIN. 3116 

PROVOST - TRIO 

PROGRAMS 

OFFICES 3134 

PROVOST- UNC 

GLOBAL 3130 

PROVOST- UNC 

INSTITUTE FOR 

THE ENVIRON 

3118 

PROVOST - 

UNIVERSITY 

REGISTRAR 2438 

16 

31 

24 

38 

4 

22 

38 

35 

O% 

8% 

33% 

42% 

O% 

O% 

O% 

14% 

16% 

26% 

$0 

S15o 

$1,800 

$3,638 

$0 

$0 

$0 

$490 

$1,660 

$817 

11 

0 

3 

5 

2 

31 

24 

39 

24 

42 

32 

O% 

O% 

O% 

28% 

O% 

O% 

O% 

13% 

12% 

6% 

$0 O% 

$0 O% 

$0 

$1,522 

$0 

$0 

$0 

$325 

$1,740 

$420 

O% 

42% 

O% 

O% 

O% 

66% 

105% 

51% 

471557 

472050 

470773 

472167 

471151 

470963 

1092857 

471904 

472209 

472175 



PROVOST - WM & 

IDA FRIDAY CTR 

PROVOST - 

WOMENS CENTER 

3125 

PROVOST - 

WORLD VIEW 

3122 

SCH DENTISTRY- 

CLINICAL AFFAIRS 

4315 

SCH DENTISTRY- 

DENTAL ECOLOGY 

DEPT 4305 

SCH DENTISTRY- 

DENTAL FACULTY 

PRACTICE 5140 

SCH DENTISTRY- 

DENTAL 

RESEARCH 4375 

SCH DENTISTRY- 

DIAGNOST SCI & 

GEN DENT 4335 

SCH DENTISTRY- 

ENDODONTICS 

4320 

SCH DENTISTRY- 

OPERATIVE 

DENTISTRY 4330 

17 45 38% 

33% 

6 $4,103 

$480 

7    43%    $180 

43 14% 

14% 

0    7     0% 

$2,178 

$20 

$0 

63     2% 

31     38 82% 

$150 3 65 5%    $376 

0%     So 

$320 21     20     105% 

$7,614 

$4,492 

0 

2 

39 

20 10% 

47     9% 

29 24% 

$950 

$4,125 

0 

0 

44 

29 

0% 

0% 

$0 

$0 

13 31% 

17 41% 

$335 

$2,055 0 

13 

18 

8% 

0% 

$20 

$0 

53% 

4% 

0% 

251% 

0% 

7% 

0% 

0% 

6% 

0% 

472316 

470799 

471276 

472423 

472324 

471771 

472332 

472159 

471417 

471789 



SCH DENTISTRY- 

ORAL SURGERY 

4340 

SCH DENTISTRY- 

ORTHODONTICS 

4345 

SCH DENTISTRY- 

PEDIATRIC 

DENTISTRY 4350 

SCH DENTISTRY- 

PERIODONTOLOG 

Y 4355 

SCH DENTISTRY- 

PROSTHODONTICS 

4365 

SCH DENTISTRY- 

SCHOOL OF 

DENTISTRY 4301 

SCH EDUCATION - 

LEARN NC 3401 

SCH EDUCATION - 

SCHOOL OF 

EDUCATION 3402 

SCH MEDICINE- 

AH EC 4800 

SCH MEDICINE- 

ALCOHOL STUDIES 

CTR 4282 

SCH MEDICINE- 

ALLIED HEALTH 

SCIENCES 4273 

19 

15 

21 

18 

24 

22 

25 

11 

26 

51 

89 

28 

24 

100 

21% 

9% 

76% 

O% 

12% 

14% 

5O% 

17% 

75% 

4% 

18% 

$2,125 

$1,480 

$2,840 

$0 

$420 

$1,172 

$590 

$6,271 

$6,756 

$1,200 

$8,446 

3 

85 

0 

15 

20 

3 

13 

24 

2O 

28 

12 

25 

48 

86 

29 

25 

97 

O% 

5% 

11% 

8% 

4% 

177% 

O% 

17% 

69% 

12% 

13% 

S5o 

$1,445 

$130 

$130 

$17,396 

$0 O% 

$0 

$5,535 

$4,960 

$1,370 

$7,892 

3% 

51% 

O% 

31% 

1484% 

O% 

88% 

73% 

114% 

93% 

471797 

472043 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 



SCH MEDICINE- 

ANESTHESIOLOGY 

4268 

SCH MEDICINE- 

BIOCHEMISTRY & 

BIOPHYSICS 4212 

SCH MEDICINE- 

BIOMEDICAL 

ENGINEERING 

4275 

SCH MEDICINE- 

BIOMEDICAL RES 

IMAGING CT 4217 

SCH MEDICINE- 

CAROLINA CTR 

GENOME SCI 4219 

SCH MEDICINE- 

CAROLINA INST 

FOR DD 4287 

SCH MEDICINE- 

CAROLINA 

VACCINE INST 

4206 

SCH MEDICINE- 

CELL& 

DEVELOPMENT 

BIOLOG 4204 

SCH MEDICINE- 

CELL& 

MOLECULAR PHYS 

4224 

33 

12 

32 

14 

86 

77 

20 

18 

35 

57 

52 

38% 

16% 

15% 

11% 

11% 

14% 

38% 

56% 

27% 

$11,234 

$6,121 

$384 

$150 

$385 

$935 

$1,260 

$8,490 

$2,310 

17 

6 

0 

0 

6 

0 

7 

0 

93 

74 

20 

13 

14 

47 

50 

49 

18% 

8% 

5% 

0% 

0% 

13% 

0% 

14% 

0% 

$17,160 

$4,792 

$120 

$0 

$0 

$530 

$0 

$3,000 

$0 

153% 

78% 

31% 

0% 

0% 

57% 

0% 

35% 

0% 

477349 

477414 

477125 

1092972 

477000 

477240 

477067 

477406 

477372 



SCH MEDICINE- 

COMPREHENSIVE 

CANCER CTR 4226 

SCH MEDICINE- 

CTR FOR AGING & 

HEALTH 4278 

SCH MEDICINE- 

CTR MATERNAL & 

INFANT HTH 4205 

SCH MEDICINE- 

CTR WOMENS 

HLTH RESEARCH 

4202 

SCH MEDICINE- 

CYS 

FIBROSIS/PULMO 

NARY RE 4223 

SCH MEDICINE- 

DEPARTMENT OF 

MEDICINE 4228 

SCH MEDICINE- 

DERMATOLOGY 

4229 

SCH MEDICINE- 

EMERGENCY 

MEDICINE 4266 

SCH MEDICINE- 

ENVIRO MED 

ASTHMA & LUNG 

4225 

20 

21 

421 

4 

11 

51 

497 

33 

54 

16 

5% 

25% 

0% 

0% 

2% 

4% 

9% 

4% 

25% 

$10,650 

$600 

$0 

$0 

$i00 

$14,765 

$1,090 

$2,500 

$765 

10 

0 

0 

24 

3 

2 

2 

436 

11 

48 

486 

37 

59 

15 

2% 

25% 

0% 

0% 

2% 

5% 

8% 

3% 

13% 

$5,430 

$240 

$0 

$0 

$1,950 

$16,288 

$1,460 

$2,640 

$385 

51% 

40% 

0% 

0% 

1950% 

110% 

134% 

106% 

50% 

503177 

477018 

477026 

476960 

477323 

477752 

477208 

477315 

477083 



SCH MEDICINE- 

FAMILY MEDICINE 

4232 

SCH MEDICINE- 

GASTROINT BIO & 

DIS CTR 4283 

SCH MEDICINE- 

GENE THERAPY 

CTR 4276 

SCH MEDICINE- 

GENETICS 4218 

SCH MEDICINE- 

HEART & 

VASCU LAR CTR 

4222 

SCH MEDICINE- 

HIV STDS INFECT 

DIS CTR 4274 

SCH MEDICINE- 

LABORATORY 

ANIMAL 

MEDICINE 4270 

SCH MEDICINE- 

MEDICAL 

EDUCATION 4284 

SCH MEDICINE- 

MEDICAL 

FOUNDATION 

4201 

SCH MEDICINE- 

MEDICINE 

ADMINISTRATION 

4201 

25 

2 

1 

1 

3 

1 

40 

12 

1 

22 

104 

48 

30 

75 

23 

33 

133 

47 

0 

137 

24% 

4% 

3% 

1% 

13% 

3% 

30% 

26% 

$12,168 9     94 10% 

$578 2     51 

$72 0 29 

$240 0 82 

4% 

0% 

0% 

$1,840 6     22 27% 

$25 0     36 

$1,703 ii    141 

0% 

8% 

$5,310 12     50 24% 

$8,301 

$336 

$0 

$4,272 

$0 

$415 

$4,555 

0% $120 0 0% $0 

16% $5,445    20 143 14% $6,034 

68% 

58% 

0% 

0% 

232% 

0% 

24% 

86% 

0% 

111% 

477430 

477273 

477117 

477299 

476986 

477091 

472589 

477109 

496703 

477471 



SCH MEDICINE- 

MICROBIOLOGY & 

IMMUNOLOGY 

4208 

SCH MEDICINE- 

MOLECULAR 

BIOLOGY 4277 

SCH MEDICINE- 

NEUROLOGY 4230 

SCH MEDICINE- 

NEUROSCIENCE 

CTR 4281 

SCH MEDICINE- 

OBSTETRICS & 

GYNECOLOGY 

4236 

SCH MEDICINE- 

OPHTHALMOLOGY 

4244 

SCH MEDICINE- 

ORTHOPAEDICS 

4265 

SCH MEDICINE- 

OTOLARYNGOLOG 

Y (ENT) 4238 

SCH MEDICINE- 

PATHOLOGY & 

LAB MEDICINE 

4216 

SCH MEDICINE- 

PEDIATRICS 4248 

65 7 12% 12% 

0 34 0% 

$2,080 60 

$0 0     25 0% 

$1,665 

$0 

10 

15 

37 

59 

27 

145 

36 

24 

58 

141 

214 

7% $8,360 

4% $576 

7% $9,210 

6% $190 

0% $o 

$1,690 

$5,760 

$16,923 

10% 

11% 

17% 

13 

8 

2 

5 

8 

20 

56 

30 

166 

40 

27 

62 

130 

215 

23% 

3% 

5% 

5% 

4% 

8% 

6% 

9% 

$11,395 

$576 

$2,973 

$456 

$120 

$4,240 

$3,265 

$9,008 

80% 

0% 

136% 

100% 

32% 

240% 

0% 

251% 

57% 

53% 

477380 

477281 

477356 

477141 

477448 

477257 

477174 

477331 

477497 

477513 



SCH MEDICINE- 

PHARMACOLOGY 

4220 

SCH MEDICINE- 

PHYSICAL 

MEDICINE & 

REHAB 4296 

SCH MEDICINE- 

PSYCH IATRY 4256 

SCH MEDICINE- 

RADIATION 

ONCOLOGY 4262 

SCH MEDICINE- 

RADIOLOGY 4260 

SCH MEDICINE- 

SOCIAL MEDICINE 

4290 

SCH MEDICINE- 

SURGERY 4264 

SCH MEDICINE- 

TEACCH DIV 4257 

SCH MEDICINE- 

TH U RSTO N 

ARTHRITIS RES 

4285 

SCH MEDICINE- 

TOXICOLOGY 

CURRICULUM 

4210 

SCH MEDICINE- 

TRACS INSTITUTE 

4299 

11 63 

4 18 

17% 8 $3,782 

22%    S7oo 

56 14% 

0 18 0% 

$2,764 

$0 

20 

6 

11 

14 

13 

17 

0 

0 

25 

217 

46 

75 

29 

155 

129 

19 

1 

50 

9% 

13% 

15% 

48% 

8% 

13% 

0% 

0% 

50% 

$6,420 

$4,440 

$3,850 

$7,744 

$6,434 

$3,065 

$0 

$0 

$2,640 

11 

7 

5 

4 

8 

3 

3 

0 

13 

215 

45 

73 

27 

159 

131 

22 

61 

5% 

16% 

7% 

15% 

5% 

2% 

14% 

0% 

21% 

$2,712 

$7,835 

$3,500 

$1,800 

$3,310 

$265 

$420 

$0 

$1,719 

73% 

0% 

42% 

176% 

91% 

23% 

51% 

9% 

0% 

0% 

65% 

477398 

477133 

477505 

477190 

477364 

477158 

477463 

477489 

477166 

476978 

942037 



SCH MEDICINE- 

UNC KIDNEY 

CENTER 4269 

SCH MEDICINE- 

UNC MCALLISTER 

HEART INST 4227 

SCH PUB HLTH - 

BIOSTATISTICS 

SCH PUB HLTH - 

ENVIRON HEALTH 

& SUSCEP 

SCH PUB HLTH - 

ENVIRON 

SCIENCES & ENGI 

SCH PUB HLTH - 

EPIDEMIOLOGY 

SCH PUB HLTH - 

HLTH BEHAVIOR & 

HLTH EDUC 

SCH PUB HLTH - 

HLTH POLICY & 

ADMIN 

SCH PUB HLTH - 

MATERNAL & 

CHILD HEALTH 

SCH PUB HLTH - 

NC INST FOR 

PUBLIC HEALTH 

SCH PUB HLTH - 

NUTRITION 

23 

11 

16 

20 

31 

17 

8 

10 

40 

iii 

62 

112 

38 

51 

35 

64 

64 

120% 

3% 

21% 

50% 

18% 

14% 

53% 

61% 

49% 

13% 

16% 

$2,268 

$1,500 

SS,8S7 

$250 

$6,140 

$7,526 

S3,850 

$15,063 

$7,428 

$1,435 

$3,825 

4 

0 

8 

2 

7 

13 

13 

19 

12 

7 

8 

32 

113 

60 

115 

37 

48 

39 

44 

63 

80% 

0% 

7% 

100% 

12% 

11% 

35% 

40% 

31% 

16% 

13% 

S385 

So 

S4,300 

S302 

$1,324 

$4,936 

S4,205 

S9,285 

S2,826 

$1,510 

$3,040 

17% 

0% 

73% 

121% 

22% 

66% 

109% 

62% 

38% 

105% 

79% 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 

472365 

472340 

472472 

472431 



SCH PUB HLTH - 

NUTRITION 

RESEARCH INST. 

SCH PUB HLTH - 

PH LEADERSHIP 

PROGRAM 

SCH PUB HLTH - 

PUBLIC HEALTH 

NURSING 

SCH PUB HLTH - 

SCHOOL OF 

PUBLIC HEALTH 

SCH PUB HLTH - 

SPH INFO 

TECHNOLOGY 

SCH SOCIAL WORK 

- DEV DISABILITIES 

TRNG 5367 

SCH SOCIAL WORK 

- FAMILY SUPPORT 

PROG 3802 

SCH SOCIAL WORK 

- SCHOOL OF 

SOCIAL WORK 

3801 

SCHOOL OF 

GOVERNMENT 

SCHOOL OF INFO 

& LIBR SCIENCE 

74 

85 

22 

15 

10 

28 

15 

128 

138 

44 

20% 

80% 

33% 

11% 

27% 

0% 

0% 

58% 

62% 

50% 

$455 

$3,450 

$420 

$1,360 

$1,360 

$0 

$0 

$12,283 

$19,789 

$10,864 

7 

16 

0 

0 

70 

62 

11 

20 

10 

42 

123 

134 

48 

5% 

70% 

50% 

38% 

0% 

100% 

0% 

57% 

46% 

23% 

$260 

$1,744 

$480 

$2,965 

$0 

$150 

$0 

$15,000 

$18,031 

$2,730 

57% 

51% 

114% 

218% 

0% 

0% 

0% 

122% 

91% 

25% 

817700 

471532 

471268 

472092 

472100 

1093004 

1093012 

472670 

472662 

472258 



SCHOOL OF 

JOURNALISM/MA 

SS 

COMMUNICATIO 

N 

SCHOOL OF LAW 

SCHOOL OF 

NURSING 

SCHOOL OF 

PHARMACY 

STUDENT AFF - 

CAMPUS HEALTH 

SERVICES 

STUDENT AFF - 

CAMPUS Y 2407 

STUDENT AFF - 

CAROLINA UNION 

STUDENT AFF - 

DEAN OF 

STUDENTS OFFICE 

STUDENT AFF - 

HOUSING & RES 

EDUCATION 

STUDENT AFF - 

INFORMATION 

TECHNOLOGY 

2403 

STUDENT AFF - 

NEW 

ST/CAROLINA 

PARENT PRG 

39 

45 

50 

45 

11 

24 

84 

118 

179 

191 

139 

31 

14 

44 

10 

46% 

38% 

28% 

24% 

8% 

0% 

16% 

7% 

55% 

30% 

33% 

$7,805 

$13,669 

$12,827 

$15,027 

$2,829 

$o 

$709 

$5O 

$4,385 

$410 

$145 

34 

27 

64 

39 

14 

0 

2 

2 

18 

84 

126 

161 

214 

134 

30 

18 

46 

40% 

21% 

40% 

18% 

10% 

0% 

7% 

11% 

39% 

13% 

14% 

$7,466 

$9,015 

$13,560 

$11,415 

$3,499 

$o 

$347 

$180 

$3,855 

$120 

$60 

96% 472480 

66% 472688 

106% 472746 

76% 472696 

124% 472647 

0% 1092956 

49% 472068 

360% 471219 

88% 472282 

29% 1092964 

41% 470914 



STUDENT AFF - 

STUDENT ACTIV 

FUND OFFFICE 

STUDENT AFF - 

UNIVERSITY 

CAREER SERVICES 

STUDENT AFF - VC 

STUDENT AFFAIRS 

OFFICE 

UNC CH - Retiree 

VC 

ADVANCEMENT - 

UNIV 

ADVANCEMENT 

2221 

VC 

ADVANCEMENT - 

WUNC-FM 5380 

VC FIN - 

ACCOUNTING 

SERVICES 2235 

VC FIN - ASSET 

MANAGEMENT 

2229 

VC FIN - ASSOC 

VICE CHANCELLOR 

FINANCE 2226 

VC FIN - BUDGET 

OFFICE 2240 

14 

68 

16 

4 

18 

101 

38 

17 

0% 

78% 

88% 

0% 

67% 

42% 

41% 

140% 

71% 

114% 

$0 

$1,640 

$1,407 

$4,350 

$10,960 

$2,175 

$940 

$392 

$2,368 

$705 

13 

4 

0 

73 

18 

4 

2 

2 

19 

10 

98 

46 

16 

13 

25% 

68% 

40% 

0% 

74% 

39% 

25% 

40% 

15% 

14% 

$130 

$1,556 

$3,125 

$0 

$9,580 

$3,235 

$315 

$372 

$1,800 

$5O 

0% 

95% 

222% 

0% 

87% 

149% 

34% 

95% 

76% 

7% 

470922 

471706 

472001 

467662 

472597 

472308 

471623 

1079912 

470872 

819391 



VC FIN - BUDGET 

OFFICE CONTROL 

2241 

VC FIN - 

DISBURSEMENT 

SERVICES 2238 

VC FIN - FINANCE 

COMM & 

TRAINING 2242 

VC FIN - LOGISTICS 

8505 

VC FIN - PAYROLL 

SERVICES 2237 

VC FIN - 

PURCHASING 

SERVICES 2260 

VC FIN - STUDENT 

ACCTS & UNC 

RECEIVABLES 2248 

VC FIN - TRAVEL 

SERVICES 2233 

VC FIN - 

TREASURY & RISK 

MANAGEMENT 

2261 

VC FIN - UNC 

PROPERTY OFFICE 

2375 

13 

12 

15 

13 

13 

12 

20 

0% 

27% 

133% 

100% 

23% 

67% 

60% 

0% 

117% 

150% 

$0 

$1,265 

$415 

$41 

S6oo 

$1,291 

$310 

$428 

0 

2 

3 

11 

5 

3 

0 

0 

0 

14 

12 

12 

12 

19 

0% 

14% 

75% 

92% 

8% 

42% 

16% 

0% 

0% 

0% 

$0 

$1,240 

$410 

S21 

S360 

$620 

$0 

$0 

0% 

98% 

99% 

51% 

60% 

48% 

54% 

0% 

0% 

0% 

1079920 

471755 

817510 

470757 

663161 

471961 

471888 

470906 

470740 

471110 



VC FIN - 

UNIVERSITY 

CONTROLLER 2231 

VC FIN -VICE 

CHANCELLOR 

FINANCE & 

ADMIN 2219 

VC RESEARCH - 

CAROLINA 

POPULATION CTR 

4910 

VC RESEARCH - 

CLINICAL TRIALS 

3908 

VC RESEARCH - 

CTR H EALTH 

DISEASE PREV 

4985 

VC RESEARCH - 

DICE CTR 3902 

VC RESEARCH - 

FPG CHILD 

DEVELOP INST 

5245 

VC RESEARCH - H 

W ODUM INST 

SOCIAL SCI 5210 

VC RESEARCH - 

HAZARDS CTR 

4977 

13 

70 

4 

110 

42 

208 

17 

67% 

100% 

12% 

0% 

0% 

100% 

34% 

6% 

0% 

$310 

$1,480 

$5,144 

$0 

$0 

$400 

$20,465 

$240 

$0 

9 

0 

0 

59 

0 

0 

i01 

43 

188 

13 

20% 

20% 

9% 

0% 

2% 

0% 

31% 

0% 

0% 

$200 

$240 

$4,553 

$0 

$120 

$o 

$12,474 

$0 

$0 

65% 

16% 

89% 

0% 

0% 

0% 

61% 

0% 

0% 

471250 

471011 

472605 

470948 

472225 

1003425 

472787 

471664 

1079961 



VC RESEARCH - 

HIGHWAY SAFETY 

RESEARCH 5350 

VC RESEARCH - 

INJURY PREV 

RESEARCH CTR 

4974 

VC RESEARCH - 

INST FOR 

ADVANCED 

MATERIAL 3126 

VC RESEARCH - 

INST OF MARINE 

SCIENCES 5220 

VC RESEARCH - 

INSTITUTE ON 

AGING 4921 

VC RESEARCH - 

KENAN CTR 

CARBON DIOXIDE 

3124 

VC RESEARCH - 

OFC HUMAN 

RESEARCH ETHICS 

3909 

VC RESEARCH - 

OFC INFO & 

COMMUNICATIO 

NS 3906 

VC RESEARCH - 

OFCOF 

SPONSORED 

RESEARCH 2236 19 

38 

14 

35 

14 

4 

19 

57 

16% 

7% 

67% 

6% 

0% 

0% 

37% 

29% 

33% 

S3,020 

S250 

S650 

$460 

$0 

$0 

$3,740 

$396 

$3,398 

7 

3 

0 

0 

0 

5 

0 

10 

37 

12 

36 

20 

64 

19% 

25% 

0% 

3% 

0% 

0% 

25% 

0% 

16% 

S2,628 

S410 

$0 

$180 

$0 

$0 

$710 

$0 

S2,685 

87% 

164% 

0% 

39% 

0% 

0% 

19% 

0% 

79% 

472191 

471896 

1003433 

472126 

471573 

471029 

471607 

471144 

472415 



VC RESEARCH - 

OFCOF 

TECHNOLOGY 

DEVELOP 3113 

VC RESEARCH - 

OFFICE OF 

RESEARCH 

DEVELOP 3904 

VC RESEARCH - 

RENAISSANCE 

COMPUTING INST 

3127 

VC RESEARCH - 

SHEPS CTR FOR 

HLTH SERV 4950 

VC RESEARCH - VC 

FOR RESEARCH 

3905 

Totals 

22 

7 

2,572 

12 

56 

9O 

32 

11,849 

8% 

100% 

13% 

24% 

22% 

22% 

$1,200 0 13 0% 

$360 4 2     200% 

$620 2     56 4% 

$9,576 23     94 24% 

$2,465 5     33 

$782,897 1,955 11,757 

15% 

17% 

$0 

$440 

$5OO 

$10,341 

$2,040 

$585,388 

122% 

81% 

108% 

83% 

75% 

0% 471540 

470955 

471615 

472571 

471995 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Miss 

Ms. 

Ms. 

Dr. 

Mr. 

Ms. 

Mr. 

Ms. 

Ms. 

Dr 

Mr. 

Dr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Ms. 

Ms. 

Ms. 

Ms 

First Name 

Elizabeth 

Deborah 

Roger 

Sarah 

Charlotte 

Jamie 

Barbara 

Kenneth 

Timothy 

Joy 

Timothy 

Patricia 

Clara 

Glaire 

Elaine 

Janice 

Gang 

Tracey 

Nita 

Gary 

James 

Kevin 

James 

Anselmo 

Stephen 

Frank 

Jennifer 

Margaret 

Christina 

Anne 

Carly 

Ryan 

Delma 

Middle Name 

S. 

S 

J. 

B. 

R 

B 

S. 

R. 

J. 

S. 

W. 

E. 

M. 

D. 

M 

B 

A 

L 

W. 

M. 

J 

A. 

M. 

D. 

J. 

V 

M. 

M 

H. 

Last Name Suffix O~anization Account 

Cox 472134 

Graczyk 472134 

Kaplan 472134 

Nelson 472134 

Nunn 472134 

Samples 472134 

Ande~on 471631 

Janken 471631 

McMillan 471631 

Kasson 471383 

Marr 471383 

Sawin 471383 

Scarry 472084 

Ande~on 471979 

Edeschik 471052 

Ba~sley 471854 

Yue 471854 

Cave 663153 

Eskew 472621 

Glish 472621 

Jo~enson 472621 

Weeks 472621 

O’Hara 471680 

Lastra 472522 

Pizer 472522 

Smith Jr. 472522 

Townsend 470708 

Costley 472027 

Coynesmith 472027 

Craighill 472027 

Eitas 472027 

Greenway 472027 

Helton 472027 

Name: Line 1 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - ACADEMIC ADVISING 

A&S - AFRICAN & AFRICAN-AMER STUDIES 

A&S - AFRICAN & AFRICAN-AMER STUDIES 

A&S - AFRICAN & AFRICAN-AMER STUDIES 

A&S - AMERICAN STUDIES 

A&S - AMERICAN STUDIES 

A&S - AMERICAN STUDIES 

A&S - ANTHROPOLOGY 

A&S - ART 

A&S - ARTS & HUMANITIES INSTITUTE 

A&S - ASIAN STUDIES 

A&S - ASIAN STUDIES 

A&S - CAROLINA ASIA CENTER 

A&S - CHEMISTRY 

A&S - CHEMISTRY 

A&S - CHEMISTRY 

A&S - CHEMISTRY 

A&S - CLASSICS 

A&S - COMPUTER SCIENCE 

A&S - COMPUTER SCIENCE 

A&S - COMPUTER SCIENCE 

A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mrs 

Mr 

Ms. 

Dr 

Dr. 

Dr. 

Ms. 

Mr. 

Mrs. 

Mr. 

Dr. 

Ms. 

Mrs. 

Dr. 

James 

Kimberly 

Michael 

Lachonya 

Collette 

Laura 

Raymond 

John 

Cynthia 

Connie 

Mary 

Minrose 

Ritchie 

Heidi 

Diane 

Mark 

Robin 

James 

Jane 

Alain 

Claudio 

Rebecca 

Jonathan 

Coyte 

Diane 

Willard 

Amanda 

Lauren 

Joel 

Jason 

Debra 

Joseph 

Barbara 

Darin 

W. 

R 

D 

N 

E. 

M 

L 

C. 

L. 

C. 

D. 

K. 

R. 

E 

J 

F 

J 

L 

L. 

T. 

D 

A 

M. 

P 

P 

C. 

B. 

J 

A 

Magaw 

Spurr 

Strader 

Williams 

Wilshire 

Yurco 

Dooley 

Patrick 

Wunder 

Eble 

Floyd-Wilson 

Gwin 

Kendall 

Kim 

Leonard 

Richardson 

Samuels 

Seay 

Thrailkill 

Aguilar 

Battaglini 

Battaglini 

Blackburn 

Cooper 

Groff 

Kidd 

Madden 

Mangili 

McLawhorn 

Mihalik 

Murray 

Myers 

Osborne 

Padua 

472027 

472027 

472027 

472027 

472027 

472027 

472035 

472035 

472241 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DEANS OFFICE 

A&S - DRAMATIC ART 

A&S - DRAMATIC ART 

A&S - ECONOMICS 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S- ENGLISH & COMP LIT 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Dr. 

Mr. 

Mr. 

Ms. 

Ms. 

Dr. 

Ms. 

Mr. 

Dr. 

Mrs. 

Mr. 

Ms. 

Mr. 

Mr. 

Ms. 

Mr 

Mr. 

Ms. 

Dr. 

Dr. 

Mr. 

Meredith 

David 

Abbie 

Sherry 

Edgar 

Michael 

Deborah 

Deborah 

Erianne 

Larry 

Valerie 

Jonathan 

Christopher 

Kathleen 

Joy 

Donald 

Friederike 

Jules 

Alberto 

Sue 

Jingfang 

Mark 

Mariska 

Joaquin 

Gary 

Timothy 

Maria 

Christina 

Arlane 

Patriea 

Jennifer 

Richard 

Tia 

Patricia 

A. 

E 

L. 

W 

A 

J. 

L. 

A 

K. 

M 

M 

R. 

A. 

M. 

J. 

M. 

E 

E 

W 

J 

E. 

L 

K. 

N. 

N 

Petschauer 

Rogers 

Ryan 

Salyer 

Shields 

Smith 

Southall 

Stroman 

Weight 

Benninger 

Bernhardt 

Hess 

Browning 

Duval 

Jones 

Raleigh 

Seeger 

Terry 

Scotti 

Goodman 

Huang 

Katz 

Leunissen 

Drut 

Marks 

McKeown 

Mosley 

Lebonville 

Margolis 

Neville 

Youngstrom 

Andrews 

Howell 

Sullivan 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

471649 

471490 

471490 

472399 

472399 

472399 

472399 

471581 

471300 

471862 

472357 

472357 

472233 

471987 

472381 

472274 

472274 

472274 

472555 

472555 

472555 

472555 

471508 

471508 

471508 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - EXERCISE & SPORT SCIENCE 

A&S - GEOLOGICAL SCIENCES 

A&S - GERMANIC LANGUAGES 

A&S - GERMANIC LANGUAGES 

A&S - HISTORY 

A&S - HISTORY 

A&S - HISTORY 

A&S - HISTORY 

A&S - HONORS 

A&S - LINGUISTICS 

A&S - MARINE SCIENCES 

A&S - MATHEMATICS 

A&S - MATHEMATICS 

A&S - MUSIC 

A&S - PHILOSOPHY 

A&S - PHYSICS & ASTRONOMY 

A&S - POLITICAL SCIENCE 

A&S - POLITICAL SCIENCE 

A&S - POLITICAL SCIENCE 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PSYCHOLOGY 

A&S - PUBLIC POLICY 

A&S - PUBLIC POLICY 

A&S - PUBLIC POLICY 



2012 

2012 

2012 

2012 

2012 

2012 

Ms 

Heather 

Ellen 

Nicholas 

Dara 

Donna 

Victoria 

M 

R. 

J 

M 

M. 

D 

Knorr 

Welch 

Siedentop 

Slivka 

Bickford 

Behrens 

472456 A&S - ROMANCE LANGUAGES 

472456 A&S - ROMANCE LANGUAGES 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 

470690 A&S - UNDERGRADUATE EDUCATION OFFICE 

470542 A&S - UNDERGRADUATE RESEARCH 

1079870 A&S - WRITING CENTER 



Create Date Create Time 

20121016 8:35:56 AM 

20121017 8:46:47 AM 

20121009 10:18:10 AM 

20121003 10:16:11 AM 

20121009 10:41:17 AM 

20121102 8:07:09 AM 

20121001 10:40:02 AM 

20121025 2:31:22PM 

20121025 9:11:02PM 

20121003 1:28:46PM 

20121005 9:01:54 AM 

20121022 10:34:32 PM 

20121015 3:56:31PM 

20121030 5:00:57PM 

20121001 10:49:41 AM 

20121016 2:33:38PM 

20121011 11:26:41 AM 

20121001 10:49:22 AM 

20121008 9:59:57 AM 

20121022 5:08:10PM 

20121002 10:12:13 AM 

20121011 8:46:02PM 

20121024 10:09:53 PM 

20121016 2:00:14PM 

20121028 8:10:24PM 

20121025 3:44:01 PM 

20121101 2:25:31PM 

20121016 11:23:07 AM 

20121001 9:28:50 AM 

20121029 4:37:19PM 

20121019 12:38:34PM 

20121031 1:22:22 PM 

20121001 8:48:11 AM 



20121001 9:40:32 AM 

20121017 3:34:20PM 

20121001 11:19:13 AM 

20121031 3:30:37PM 

20121031 9:33:05 AM 

20121025 10:25:19 AM 

20121005 2:42:32 PM 

20121008 9:42:17 AM 

20121010 8:52:05 AM 

20121003 10:04:19 AM 

20121016 6:40:45 AM 

20121003 4:00:16PM 

20121016 11:11:25 AM 

20121017 3:53:50PM 

20121016 7:09:13 AM 

20121016 8:46:38 AM 

20121003 12:58:24 PM 

20121004 3:05:16PM 

20121101 7:51:44 AM 

20121003 7:56:56 PM 

20121029 10:54:38 AM 

20121003 2:31:27PM 

20121022 11:25:56 AM 

20121008 2:07:49 PM 

20121029 12:13:12PM 

20121009 2:08:49 PM 

20121102 9:34:18 AM 

20121016 12:10:32PM 

20121009 8:32:53 PM 

20121001 2:30:02PM 

20121001 11:36:24 AM 

20121008 9:39:06 AM 

20121101 5:02:27PM 

20121018 11:14:55 AM 



20121010 3:42:11PM 

20121002 12:03:19PM 

20121029 3:22:36 PM 

20121008 9:28:45 PM 

20121022 7:02:16PM 

20121001 12:45:07PM 

20121008 11:57:41 AM 

20121022 4:18:00PM 

20121010 7:15:53PM 

20121016 9:50:37 AM 

20121101 9:25:40 AM 

20121102 10:04:19 AM 

20121031 1:59:00 PM 

20121005 12:45:16PM 

20121017 3:00:25PM 

20121017 6:26:23PM 

20121003 3:45:22 PM 

20121101 11:50:10 AM 

20121024 8:53:26 PM 

20121021 6:24:32 PM 

20121005 12:21:08PM 

20121021 6:55:53 AM 

20121031 2:20:44 PM 

20121025 4:43:43 PM 

20121012 10:08:05 AM 

20121031 5:56:17PM 

20121008 12:46:41PM 

20121001 10:50:56 AM 

20121001 10:09:58 AM 

20121005 9:50:33 AM 

20121016 5:37:29 AM 

20121002 10:42:29 PM 

20121026 11:29:00 AM 

20121010 4:00:22PM 



20121026 9:32:34 AM 

20121027 12:58:08 PM 

20121016 3:44:36PM 

20121022 4:31:30PM 

20121001 12:11:31PM 

20121016 4:31:15PM 



Campaign Year Prefix First Name 

2012 Tyler 

2012 Ms. Martina 

2012 Audrey 

2012 Curt 

2012 Guy 

2012 Ms. Kaye 

2012 Ms. Ellen 

2012 Ms Marjorie 

2012 Ms. Kathleen 

2012 C 

2012 Ms. Amy 

2012 Mrs. Janine 

2012 Robert 

2012 Kimberli 

2012 Jennifer 

2012 Mrs Dianne 

2012 Ms. Dawn 

2012 Ms. Clara Beth 

2012 Mr. John 

2012 Ms. Eve 

2012 Ms. Susan 

2012 Mr. Aaron 

Middle Name 

G 

K. 

J 

A 

B. 

M. 

B. 

M. 

S. 

W. 

M 

A. 

S 

K. 

D. 

E 

R. 

M. 

E 

T. 

Last Name 

Adams 

Ballen 

Barnwell 

Brossman 

Cathro 

Chase 

Culler 

Dubnansky 

Duffy 

Fox 

Herman 

Holland 

Hundley 

Jones 

Levy 

Lowe 

McPherson 

Miller 

Montgomery 

Rackham 

Stankavage 

York 

Suffix O~anization Account 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

472811 

Name:Line1 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

Create Date 

20121101 

20121031 

20121016 

20121001 

20121017 

20121018 

20121002 

20121031 

20121023 

20121020 

20121002 

20121017 

20121018 

20121031 

20121016 

20121002 

20121017 

20121101 

20121017 

20121002 

20121009 

20121026 

Create Time 

10:21:04 AM 

1:23:12 PM 

12:22:32 PM 

9:23:22 AM 

11:37:08 AM 

9:44:36 AM 

11:30:25 AM 

2:03:46 PM 

11:42:40 AM 

12:00:02 PM 

12:44:17 PM 

3:40:28 PM 

10:46:05 AM 

1:06:16 PM 

3:19:32 PM 

11:26:50 AM 

9:56:14 PM 

2:57:45 PM 

3:30:21 PM 

12:23:01 PM 

2:31:33 PM 

9:51:54 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr 

Mr. 

Mr. 

Mr. 

Mr. 

Ms. 

Ms 

Mr 

Mr. 

Ms. 

Mr. 

First Name 

Daniel 

Michael 

Tommy 

Craig 

Mark 

James 

Lisa 

Catherine 

Mark 

Jonathan 

Penelope 

Kathy 

Roger 

Mark 

Robert 

Middle Name 

L. 

J. 

R. 

K 

W. 

P 

S. 

R 

W 

D 

Last Name Suffix Organization Account 

Barker 471565 

Freeman 471565 

Gunter 471565 

Hyatt 

Albini 

Ellis 

Huggins 

Brennan 

Brueckner 

Moore 

Padgett 

Schwabauer 

Sit 

Zimmerman 

AIIred Jr 

Name: 

CAMP 

CAMP 

CAMP 

471565 CAMP 

472720 CAMP 

472720 CAMP 

472720 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472803 CAMP 

471094 CAMP 

Line 1 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - ENERGY SERVICES 

SVC - ENERGY SERVICES 

SVC - ENERGY SERVICES 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - FACILITIES SERVICES DIVISION 

SVC - STUDENT STORES 



Create Date Create Time 

20121016 11:14:18 AM 

20121025 10:51:38 AM 

20121001 8:35:57 AM 

20121015 10:34:22 AM 

20121031 8:50:24PM 

20121016 8:06:25 AM 

20121005 2:29:34 PM 

20121030 4:48:26 PM 

20121025 11:02:44 AM 

20121030 11:54:10 AM 

20121024 10:05:12PM 

20121016 8:56:21 AM 

20121016 8:04:07 AM 

20121001 11:42:51 AM 

20121030 5:04:33 PM 



Campaign Year Prefix First Name 

2012 Tracy 

2012 Ms. Anne 

2012 Mr. Robert 

2012 Ms. Linda 

2012 Sandra 

2012 Kathryn 

2012 Camilla 

2012 Kara 

2012 Mr. William 

Middle Name 

M 

M 

J. 

E 

T. 

Last Name 

Chrismon 

Whisnant 

Dermody 

Convissor 

Payne 

Meyers 

Posthill 

Simmons 

Tricomi 

Suffix Organization Account 

471334 

470765 

471185 

471474 

471474 

471714 

471714 

471714 

471714 

Name: Line 1 

CHANCELLOR - ALUMNI ASSOC OFFICE 

CHANCELLOR - FACULTY GOVERNANCE 

CHANCELLOR - INTERNAL AUDIT 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 



Create Date Create Time 

20121025 10:25:42 AM 

20121031 2:29:21PM 

20121001 7:54:42 AM 

20121003 12:56:03 PM 

20121015 2:59:35PM 

20121004 1:43:37PM 

20121008 10:34:55 AM 

20121009 9:33:28 AM 

20121008 11:08:37 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Mr. 

Mr. 

Ms. 

Mr. 

Ms. 

Ms. 

Ms. 

Ms 

Mr. 

Ms. 

First Name 

Julius 

Annette 

Jerri 

Sharron 

Benjamin 

Alice 

Terrelle 

Thao 

Maribel 

Anita 

Celeste 

Maureen 

Candace 

Jennifer 

Yaping 

Lee 

Kimberly 

Alex 

Donald 

Ming-Horn 

Kimberley 

Jennifer 

James 

Leslie 

Deborah 

Hong 

Paula 

Robyn 

Karen 

Timothy 

Susan 

Cherritta 

Elizabeth 

Middle Name 

C 

N 

J 

D 

J. 

J 

M. 

M. 

A. 

A 

B. 

K 

Last Name Suffix Organization Account 

Bazemore 471409 

Beatty 471409 

Bland 471409 

Bouquin 471409 

Bressman 471409 

Brower 471409 

Buckner 471409 

Bui 471409 

Carrion 471409 

Collins 471409 

Copeland 471409 

Craun 471409 

Davies 471409 

Drake 471409 

Du 471409 

Edmark 471409 

Eke 471409 

Everett 471409 

Hepp 471409 

Hwang 471409 

Jackson 471409 

Jacobsen 471409 

Kirkman 471409 

Kreizman 471409 

Kuehnemann 471409 

Lin 471409 

Lunsford 471409 

McChesney 471409 

McCollough 471409 

McGuire 471409 

Meyer 471409 

Nickerson-Salter 471409 

Obrien 471409 

Name: Line 1 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mr. 

Ms. 

Ms. 

Mr. 

Mr. 

Mr. 

Dr. 

Mr. 

Ramon 

Jonathan 

Vetrivel 

Stanie 

Penny 

Mary 

Michael 

Veda 

Xiaoping 

Eric 

Ashraf 

Steven 

Mark 

Michael 

S. 

F. 

G. 

E 

S 

F 

C. 

S. 

H 

Padilla 

Pletzke 

Thiagarajan 

Waddell 

Ward 

Wezyk 

Williams 

Williams 

Wu 

Young 

Farrag 

Fishback 

Reed 

Waldron 

Jr 471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

1092998 

1092998 

1092998 

1092998 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 



Create Date Create Time 

20121017 5:17:29PM 

20121022 10:56:13 AM 

20121010 3:43:25PM 

20121016 9:21:42 AM 

20121004 4:36:52 PM 

20121001 11:58:32 AM 

20121016 7:57:27 AM 

20121016 12:01:10PM 

20121101 9:00:46 AM 

20121001 10:59:09 AM 

20121012 10:46:43 AM 

20121017 5:09:27PM 

20121001 11:17:07 AM 

20121016 3:03:49PM 

20121016 1:46:04PM 

20121001 11:59:26 AM 

20121018 10:30:41 AM 

20121009 2:57:58PM 

20121001 12:38:22PM 

20121001 9:53:52 AM 

20121001 9:14:45 AM 

20121016 10:51:55 AM 

20121009 10:57:00 AM 

20121011 9:53:34 AM 

20121025 9:36:29 AM 

20121001 9:36:48 AM 

20121012 3:10:18PM 

20121002 12:34:10PM 

20121001 11:05:48 AM 

20121031 4:56:13PM 

20121016 3:02:41PM 

20121102 12:08:18PM 

20121017 11:17:33PM 



20121016 3:32:58PM 

20121004 9:26:14 AM 

20121031 11:13:06PM 

20121016 8:56:18 AM 

20121001 8:51:46 AM 

20121016 10:48:23 AM 

20121001 11:26:02 AM 

20121019 4:16:57PM 

20121001 9:59:13 AM 

20121025 8:26:59 AM 

20121001 3:43:48PM 

20121001 2:54:21PM 

20121001 3:44:57PM 

20121001 8:13:06 AM 



Campaign Year Prefix First Name 

2012 Samuel 

2012 Maria 

2012 Rose 

2012 Dr. Lorne 

Middle Name 

P. 

C 

D 

D. 

Last Name 

Nesbit 

Yen 

Sheats 

Koroluk 

Suffix Organization Account Name: Line 1 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 

472423 SCH DENTISTRY - CLINICAL AFFAIRS 

472043 SCH DENTISTRY- ORTHODONTICS 

471953 SCH DENTISTRY- PEDIATRIC DENTISTRY 

Create Date 

20121016 

20121016 

20121101 

20121009 



Create Time 

5:09:05 PM 

9:04:19 AM 

3:46:12 PM 

7:09:01 AM 



Campaign Year Prefix First Name Middle Name 

2012 Mr. Patrick T. 

2012 Martinette V 

2012 Mr Derek A 

Last Name 

Akos 

Horner 

Neverosky 

Suffix Organization Account Name: Line 1 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 

472712 SCH EDUCATION - SCHOOL OF EDUCATION 

Create Date 

20121001 

20121016 

20121016 



Create Time 

10:12:04 AM 

10:20:08 AM 

8:50:57 AM 



Campaign Year Prefix First Name 

2012 Pamela 

2012 Dr Pamela 

2012 Ms. Stephanie 

2012 Ms. Rachell 

Middle Name 

B 

A 

Last Name 

Dixon 

Frome 

Schmitt 

Underhill 

Suffix Organization Account Name: Line 1 

471847 GRADUATE SCHOOL 

471847 GRADUATE SCHOOL 

471847 GRADUATE SCHOOL 

471847 GRADUATE SCHOOL 

Create Date 

20121002 

20121031 

20121001 

20121031 

Create Time 

4:12:53 PM 

1:01:55 PM 

8:57:55 AM 

4:08:46 PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Miss 

Mr. 

Ms. 

Ms. 

Ms. 

First Name 

Kimberly 

Matthew 

Adam 

Lisa 

Jocelyn 

Katharine 

Barbara 

David 

Linda 

Megan 

Franklin 

Barbara 

Audrey 

Elizabeth 

Christopher 

Shauna 

Robin 

Middle Name 

A 

R. 

C 

A 

W 

W 

O 

L. 

M. 

R. 

T 

A 

M 

T 

Last Name Suffix O~anization Account 

Andrews 472506 

Banks 472506 

Beck 472506 

Birmingham 472506 

Brooks 472506 

B~ant 472506 

Fields 472506 

Foskey 472506 

Imperiale 472506 

Keefe 472506 

Lamaster 472506 

Lesane 472506 

Long 472506 

Nicklis 472506 

Powe 472506 

Stackhouse 472506 

Willow-Johnson 472506 

Name:Line1 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

Create Date 

20121001 

20121031 

20121016 

20121031 

20121002 

20121001 

20121016 

20121008 

20121016 

20121016 

20121016 

20121015 

20121001 

20121001 

20121101 

20121002 

20121016 

Create Time 

3:53:22 PM 

1:13:21 PM 

8:11:07 AM 

10:32:45 AM 

2:11:12 PM 

9:40:06 AM 

9:53:50 AM 

8:52:09 AM 

7:48:45 AM 

10:12:10 AM 

7:50:50 AM 

1:36:57 PM 

10:12:02 AM 

9:18:57 AM 

4:42:25 PM 

12:49:38 PM 

8:19:13 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms. 

Ms. 

Ms. 

Dr 

Ms. 

Ms. 

Ms. 

Dr 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Mrs. 

Mrs. 

Mr. 

Dr 

Ms. 

Ms. 

Ms. 

Ms. 

Miss 

First Name 

Barbara Ann 

Katrin 

Lisa 

Lynne 

Larry 

Kara 

Patricia 

Jennifer 

Vinayak 

David 

Gina 

Christy 

Courtney 

Laura 

David 

Jessica 

Alison 

Carrie 

Patricia 

Sandra 

Stacie 

Bin 

Shandra 

Chotibhak 

Susan 

Saravanan 

Jennifer 

Karen 

Shimul 

Jeanne 

Mabel 

Anna 

Dana 

Middle Name 

T 

R 

M. 

M. 

W. 

K 

D. 

S. 

V 

R 

S 

M 

E. 

M. 

J. 

E. 

Last Name Suffix Organization Account 

Aversano 472795 

Baker 472795 

Beisser 472795 

Brody 472795 

Chavis 472795 

Cochran 472795 

Collins 472795 

Conrad 472795 

Deshpande 472795 

Dicks 472795 

Difino 472795 

Dodson 472795 

Edwards 472795 

Ellis 472795 

Ernsthausen 472795 

Fleming 472795 

Fragale 472795 

Harbinson 472795 

Harms 472795 

Hedrick 472795 

Hewett 472795 

Hu 472795 

Jones 472795 

Jotikasthira 472795 

Kellogg 472795 

Kesavan 472795 

Mauer 472795 

McFarland 472795 

Melwani 472795 

Mesiano 472795 

Miguel 472795 

Millar 472795 

Moore 472795 

Name: Line 1 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

Create Date 

20121001 

20121001 

20121002 

20121001 

20121012 

20121001 

20121031 

20121010 

20121018 

20121025 

20121002 

20121001 

20121010 

20121019 

20121101 

20121026 

20121102 

20121016 

20121101 

20121001 

20121031 

20121022 

20121001 

20121022 

20121002 

20121026 

20121031 

20121001 

20121019 

20121001 

20121014 

20121001 

20121016 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Rebecca 

Ms. Catherine 

Paige 

Ms. Sharon 

Joy 

Matthew 

Mrs Stephanie 

Jeffrey 

Ms. Candace 

Mr. David 

Mr. Samuel 

Michael 

Mr. Douglas 

Michelle 

Dr. Bradley 

Mr. Brian 

Mrs. Melinda 

Mr. JAYASHANKAR 

Mr. Jeffrey 

Ms. Jessica 

Mr. Edward 

Mr. Patrick 

Ms. Sherrylyn 

Emily 

Debbie 

J 

H. 

S 

J 

B 

W 

M. 

E. 

R. 

R 

A. 

Naples 

Nichols 

Ouimet 

Parks 

Patterson 

Pearsall 

Peterson 

Post 

Reynolds 

Roberts 

Sawyer 

Schinelli 

Shackelford 

St Martin 

Staats 

Stephens 

Storrie 

Swaminathan 

Terry 

Thomas 

Van Wesep 

Vernon 

Wallace 

Wilkins 

Williams 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

472795 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

KENAN-FLAGLER BUSINESS SCHOOL 

20121024 

20121002 

20121020 

20121019 

20121003 

20121022 

20121001 

20121016 

20121001 

20121016 

20121001 

20121018 

20121001 

20121001 

20121001 

20121102 

20121003 

20121027 

20121001 

20121101 

20121001 

20121016 

20121020 

20121001 

20121001 



Create Time 

3:39:34 PM 

10:34:47 AM 

10:28:07 AM 

9:10:57 AM 

1:42:08 PM 

11:22:16 AM 

2:20:51 PM 

2:43:23 PM 

12:49:53 PM 

3:04:39 PM 

8:28:05 AM 

7:47:05 AM 

2:32:01 PM 

2:30:41 PM 

10:45:26 AM 

4:06:03 PM 

11:21:54 AM 

10:27:42 AM 

12:20:47 PM 

10:58:10 AM 

4:18:21 PM 

10:19:13 AM 

11:04:56 AM 

9:27:19 PM 

3:18:40 PM 

2:02:08 PM 

2:44:37 PM 

11:11:02 AM 

1:52:15 PM 

12:37:10 PM 

4:43:56 PM 

3:30:43 PM 

1:59:00 PM 



10:44:05 AM 

9:16:23 AM 

11:10:33 AM 

1:44:04 PM 

9:52:39 AM 

3:56:56 PM 

3:11:27 PM 

7:54:53 AM 

10:54:37 AM 

3:58:20 AM 

12:43:32 PM 

7:40:07 AM 

3:14:01 PM 

10:15:19 AM 

1:20:59 PM 

11:51:30 AM 

9:16:00 AM 

11:32:02 AM 

3:07:57 PM 

5:50:35 PM 

3:24:12 PM 

9:12:00 AM 

11:42:01 PM 

10:10:25 AM 

2:45:54 PM 



Campaign Middle Name Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Mr. 

Mrs. 

Ms. 

Ms. 

Mr. 

Mr. 

Ms. 

Mrs. 

Ms. 

Mr. 

Ms. 

Mr. 

Ms. 

Ms. 

Ms 

First Name 

Francesca 

Barbara 

Carol 

Diana 

Margaret 

Martha 

Sandra 

Donna 

Terri 

Katelyn 

Stephen 

Joseph 

Anne 

Elizabeth 

Carol 

Andrea 

Tricia 

Susan 

Eileen 

John 

Margaret 

Thomas 

Judith 

Jill 

Emily 

Kristina 

Christine 

G. 

C. 

E. 

L. 

R. 

L 

O. 

W. 

H 

A. 

R 

L. 

L. 

T. 

C. 

J 

M. 

S 

M 

Last Name Suffix O~anization Account 

Allegri 472449 

Eades 472449 

Jenkins 472449 

McDuffee 472449 

Moore 472449 

Stuckey 472449 

Jones 706416 

Nixon 706416 

Saye 706416 

Ander 472761 

Brooks 472761 

Collins 472761 

Conway 472761 

Garner 472761 

Hunter 472761 

Knowlton 472761 

Maloney 472761 

Madin 472761 

McGrath 472761 

Mills 472761 

Mye~ 472761 

Nixon 472761 

Panitch 472761 

Shires 472761 

Silverman 472761 

Spu~in 472761 

Stachowicz 472761 

Name: Line 1 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

Create Date 

20121003 

20121002 

20121031 

20121029 

20121001 

20121016 

20121016 

20121003 

20121002 

20121010 

20121001 

20121019 

20121102 

20121008 

20121018 

20121010 

20121011 

20121001 

20121101 

20121023 

20121010 

20121019 

20121029 

20121016 

20121017 

20121016 

20121010 



Create Time 

2:26:35 PM 

8:37:28 AM 

5:11:30 PM 

4:31:15 PM 

4:01:23 PM 

12:07:47 PM 

8:25:41 AM 

11:38:04 AM 

12:13:08 PM 

8:34:14 AM 

10:44:59 AM 

3:35:06 PM 

12:14:27 PM 

11:31:56 AM 

4:26:34 PM 

3:42:45 PM 

11:40:21 AM 

9:34:57 AM 

11:24:05 AM 

6:23:40 PM 

10:46:42 AM 

1:46:09 PM 

4:27:21 PM 

7:25:50 AM 

4:39:53 PM 

8:45:31 AM 

11:39:41 AM 



Campaign Year Prefix First Name 

2012 Darlene 

2012 Beth 

2012 Amy 

2012 Mr. Brett 

2012 Jennifer 

2012 Adrian 

2012 Ms. Sherry 

2012 Dr. Donna 

2012 Eric 

2012 Coretta 

2012 Ann 

2012 Kathleen 

2012 Ms. Mary 

2012 Ms. Virginia 

2012 Carlee 

2012 Ms. Katherine 

2012 Ms. Sonda 

2012 Carrie 

2012 Teresa 

2012 Ms Anne 

2012 Ms. Susan 

2012 Lixin 

2012 Lica 

2012 Ms. Kristen 

2012 Dr. Suzanne 

2012 Dr. Marcia 

2012 Margaret 

Middle Name 

E 

P 

E 

M. 

L 

A 

D. 

S. 

N 

Kathy 

S. 

C 

A. 

M. 

F 

Leigh 

Last Name 

Baker 

Black 

Burdette 

Coleman 

D’Auria 

Gerstel 

Handfinger 

Havens 

Hodges 

Jenerette 

Jessup 

Knafl 

Lebbad 

Lewis 

Meritt 

Moore 

Oppewal 

Palmer 

Reed 

Skilton 

Snyder 

Song 

Strasner 

Swanson 

Thoyre 

Van Riper 

Zomorodi 

Suffix O~anization Account 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

472746 

Name:Line1 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

NURSING 

Create Date 

20121018 

20121016 

20121031 

20121010 

20121012 

20121016 

20121018 

20121030 

20121010 

20121016 

20121029 

20121015 

20121025 

20121029 

20121015 

20121010 

20121007 

20121025 

20121018 

20121009 

20121005 

20121031 

20121010 

20121016 

20121012 

20121010 

20121026 

Create Time 

12:38:44 PM 

7:21:16 AM 

1:31:06 PM 

11:14:35 AM 

12:05:10 PM 

8:49:43 AM 

10:48:55 AM 

5:56:43 PM 

4:27:36 PM 

1:12:01 PM 

3:21:50 PM 

9:28:19 AM 

9:53:24 AM 

1:46:01 PM 

4:28:58 PM 

11:27:33 AM 

10:32:07 PM 

10:56:18 AM 

5:40:29 PM 

3:20:56 PM 

9:38:31 AM 

11:15:17 AM 

9:23:34 AM 

8:03:30 AM 

2:32:10 PM 

5:57:39 PM 

3:46:08 PM 



Campaign Year Prefix First Name 

2012 Mr. Bradford 

2012 Abbas 

2012 Ms. Anna 

2012 Ms Tammy 

Middle Name 

C. 

Last Name 

Davis 

Piran 

Wu 

Aycock 

Suffix Organization Account Name: Line 1 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 

471524 PLAN & CONST - ENGINEERING INFO SERVICES 

471003 PLAN & CONST - FACIL PLANNING & CONST 

471870 PLAN & CONST- FACILITIES PLANNING 



Create Date Create Time 

20121015 3:07:33PM 

20121016 8:16:38 AM 

20121029 7:18:13PM 

20121004 5:13:18PM 



Campaign Year Prefix 

2012 

2012 Ms 

2012 

2012 Dr 

2012 Mr. 

2012 Mr. 

2012 Ms. 

2012 Ms. 

2012 Mrs. 

2012 Mr. 

2012 

2012 

2012 

2012 

2012 Mr 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 Mr. 

2012 

2012 Mr. 

2012 

2012 

2012 Dr. 

2012 Mr. 

2012 Mrs. 

First Name 

Gordon 

Andrea 

Melissa 

Nicole 

Ni-Eric 

Jared 

Amy 

Earleen 

Donna 

David 

Sally 

Elizabeth 

Laurie 

Judith 

Samsavath 

Mary 

Alpa 

Narvis 

Melissa 

Niklaus 

Elizabeth 

Gregory 

Brian 

David 

Roberta 

David 

Katharine 

Middle Name 

O. 

D 

R 

F 

D. 

I. 

W. 

O. 

W 

H. 

J 

A 

D. 

E. 

C 

O 

A. 

A. 

A 

J. 

F. 

Last Name 

Joyner 

Felder 

Florio 

Hurd 

Perkins 

Rosenberg 

Briceno 

Burch 

Bailey 

Kiel 

Greene 

Millwood 

Boudler 

Rizzo 

Chhorm 

Daniel 

Vaghani 

Green 

McMurray 

Steiner 

Adams 

Gangi 

Naess 

Salvesen 

Kelly 

Stanek 

Robinson 

Suffix 

Jr. 

Organization Account 

471458 

472290 

472290 

472290 

472290 

472290 

471912 

471912 

925578 

925578 

471227 

471227 

471292 

1092865 

472167 

472167 

472167 

471904 

471904 

471904 

472209 

472209 

472209 

472209 

472175 

472175 

470799 

Name: Line 1 

PROVOST - ACADEMIC AFFAIRS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - ADMISSIONS 

PROVOST - CTR FOR DEVELOP SCIENCE 

PROVOST - CTR FOR DEVELOP SCIENCE 

PROVOST - CTR FOR FACULTY EXCELLENCE 

PROVOST - CTR FOR FACULTY EXCELLENCE 

PROVOST - CTR STUDY OF AMER SOUTH 

PROVOST - CTR STUDY OF AMER SOUTH 

PROVOST - HEALTH AFFAIRS 

PROVOST- HUNT INSTITUTE 

PROVOST - SCHOLARSHIPS & STUDENT AID 

PROVOST - SCHOLARSHIPS & STUDENT AID 

PROVOST - SCHOLARSHIPS & STUDENT AID 

PROVOST - UNC GLOBAL 

PROVOST - UNC GLOBAL 

PROVOST - UNC GLOBAL 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

PROVOST - UNIVERSITY REGISTRAR 

PROVOST - UNIVERSITY REGISTRAR 

PROVOST - WOMENS CENTER 



Create Date Create Time 

20121025 3:40:32 PM 

20121002 4:51:34PM 

20121031 12:35:02PM 

20121031 1:08:08 PM 

20121016 9:39:52 AM 

20121016 1:25:43PM 

20121025 11:04:48 AM 

20121002 2:11:54PM 

20121001 12:28:58PM 

20121016 8:22:02 AM 

20121009 2:57:58PM 

20121023 6:30:42 PM 

20121002 2:02:53 PM 

20121031 2:58:19PM 

20121024 3:30:33 PM 

20121001 4:46:54 PM 

20121016 8:29:53 AM 

20121030 2:26:41 PM 

20121101 4:39:46PM 

20121019 11:47:00 AM 

20121023 3:04:44 PM 

20121002 8:54:48 PM 

20121025 11:11:28 AM 

20121101 10:11:42 AM 

20121017 8:20:10 AM 

20121001 10:48:01 AM 

20121016 8:34:42 AM 



Campaign Year Prefix 

2012 Mr. 

2012 Ms. 

2012 Mr. 

2012 Mrs 

2012 Dr. 

2012 Ms. 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 Mr 

2012 Ms 

2012 

2012 Ms. 

2012 

2012 Ms 

2012 Mrs. 

2012 

2012 

2012 

2012 Dr. 

2012 

2012 

2012 Mr. 

2012 

2012 Mr. 

2012 Ms. 

2012 Ms 

First Name 

David 

Susan 

Glenn 

Stacey 

Maureen 

Frayda 

Joseph 

Traci 

Beth 

Emily 

Jeffrey 

Katrina 

Stacey 

Cynthia 

Adam 

Susan 

James 

Matthew 

Laurie 

Jill 

Ricardo 

Brian 

Danielle 

Charles 

June 

Bradley 

Aimee 

Christine 

Middle Name 

N. 

L. 

A. 

I 

M 

S. 

S 

P 

T. 

D 

A 

W. 

L. 

D 

S 

R 

M. 

T 

L. 

D. 

S. 

S 

M 

G. 

N. 

B 

Last Name Suffix O~anization Account 

Ammons 472662 

Austin 472662 

Barnes 472662 

Berahzer 472662 

Berner 472662 

Bluestein 472662 

Ferrell 472662 

Forchette 472662 

Graves 472662 

Hinkle 472662 

Hughes 472662 

Hunt 472662 

Hypes 472662 

Lee 472662 

Lovelady 472662 

Lynch 472662 

Markham 472662 

McKirahan 472662 

Mesibov 472662 

Moore 472662 

Mo~e 472662 

Newpod 472662 

Phillips 472662 

Szypszak 472662 

Tirpak 472662 

Volk 472662 

Wall 472662 

Wunsche 472662 

Name:Line1 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

SCHOOLOF 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

GOVERNMENT 

Create Date 

20121014 

20121005 

20121016 

20121019 

20121023 

20121030 

20121023 

20121002 

20121019 

20121005 

20121026 

20121023 

20121024 

20121009 

20121024 

20121030 

20121024 

20121026 

20121017 

20121019 

20121031 

20121001 

20121002 

20121008 

20121001 

20121023 

20121019 

20121025 

Create Time 

11:05:33 AM 

10:55:56 AM 

10:03:02 AM 

10:10:22 AM 

8:49:33 PM 

2:28:49 PM 

2:25:42 PM 

3:15:46 PM 

8:58:00 AM 

9:35:02 AM 

11:57:55 AM 

11:40:11 AM 

10:13:53 AM 

10:32:33 AM 

11:21:51 AM 

10:38:13 AM 

7:57:52 AM 

9:13:18 AM 

9:58:05 AM 

2:44:10 PM 

2:22:51 PM 

2:20:10 PM 

10:30:29 AM 

8:35:23 AM 

3:37:49 PM 

1:24:15 PM 

2:02:01 PM 

10:10:24 AM 



Campaign Year Prefix First Name 

2012 Dr. Ronald 

2012 Mrs. Susan 

2012 Ms. Stephanie 

2012 Lori 

2012 Wakefield 

2012 Mrs. Wanda 

Middle Name 

E. 

W. 

W. 

B 

G. 

Last Name 

Bergquist 

Forbes 

Haas 

Haight 

Harper 

Monroe 

Suffix O~anization Account 

472258 

472258 

472258 

472258 

472258 

472258 

Name: Line 1 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

Create Date 

20121026 

20121009 

20121008 

20121001 

20121010 

20121031 



Create Time 

4:27:46 PM 

9:46:04 AM 

3:10:02 PM 

4:13:12 PM 

8:50:21 AM 

3:30:50 PM 



Campaign Year Prefix First Name 

2012 Ms. Jo 

2012 Ms. Stephanie 

2012 Mr. Winston 

2012 John 

2012 Ms. Monica 

2012 Ms. Anne 

2012 Dr. Trevy 

2012 Mr. Paul 

2012 Ms. Jan 

Middle Name 

Ellen 

W. 

C. 

E 

A. 

T. 

J. 

Last Name 

Bass 

Brown 

Cavin 

Clark 

Hill 

Johnston 

McDonald 

O’Connor 

Yopp 

Suffix O~anization Account 

472480 

472480 

472480 

472480 

472480 

472480 

472480 

472480 

472480 

Name: Line 1 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 



Create Date Create Time 

20121002 9:40:13 AM 

20121001 9:33:31 AM 

20121002 10:18:19 AM 

20121022 11:52:26 AM 

20121001 9:48:17 AM 

20121023 12:44:47 PM 

20121016 10:23:11 AM 

20121002 1:03:31PM 

20121001 3:53:29PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Ms. 

Mr. 

Mrs. 

Ms 

Ms. 

Ms. 

Mr. 

Mr. 

Ms. 

Ms. 

Ms. 

First Name 

Adrienne 

David 

John 

Lissa 

Alfred 

Bernard 

Debra 

Sarah 

Kala 

Lindsay 

Joan 

Robert 

John 

Allison 

Samara 

Kathryn 

Oscar 

Richard 

Judith 

Deborah 

Melissa 

Middle Name 

E 

S 

C. 

L. 

L. 

A 

R. 

Elizabeth 

V. 

A 

L 

A 

J 

S. 

W. 

M. 

B 

Last Name Suffix O~anization Account 

Allison 472688 

ARia 472688 

Boger 472688 

Broome 472688 

Brophy 472688 

Burk 472688 

Edge 472688 

Gibson 472688 

Glenn-Pruitt 472688 

Knell 472688 

Krause 472688 

Mosteller 472688 

Orth 472688 

Reid 472688 

Reynolds 472688 

Sabbeth 472688 

Salinas 472688 

Saver 472688 

Wegner 472688 

Weissman 472688 

Wood-Saltzman 472688 

Name: Line 1 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

Create Date 

20121016 

20121019 

20121010 

20121022 

20121022 

20121030 

20121008 

20121010 

20121001 

20121012 

20121004 

20121030 

20121009 

20121016 

20121015 

20121004 

20121024 

20121022 

20121016 

20121008 

20121005 

Create Time 

10:25:36 PM 

5:26:59 PM 

8:32:29 AM 

4:55:39 PM 

4:42:43 PM 

10:08:54 AM 

11:01:23 AM 

2:59:20 PM 

9:13:13 AM 

4:37:01 PM 

5:42:42 PM 

6:30:48 PM 

1:33:02 PM 

9:41:56 AM 

1:39:55 PM 

5:06:56 PM 

10:12:47 AM 

5:04:49 PM 

10:17:11 AM 

10:13:28 PM 

10:00:08 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Dr. 

Ms. 

Dr 

Dr. 

Mr. 

Ms. 

First Name 

Kevin 

Vicky 

Stephen 

Stephen 

Julie 

Stefanie 

Stephen 

Roy 

Kimberly 

John 

Susan 

Christine 

Elizabeth 

Mollie 

Scott 

Timothy 

Middle Name 

L. 

H 

L. 

L 

R. 

L. 

U 

M 

A 

F. 

J 

Last Name Suffix Organization Account 

Almond 472696 

Burriss 472696 

Caiola 472696 

Dedrick 472696 

Dumond 472696 

Ferreri 472696 

Frye 472696 

Hawke 472696 

Hutter 472696 

Meeker 472696 

M o rris- N atsch ke 472696 

Oramasionwu 472696 

Patterson 472696 

Scott 472696 

Singleton 472696 

Wiltshire 472696 

Name: Line 1 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

Create Date 

20121022 

20121012 

20121031 

20121004 

20121009 

20121017 

20121001 

20121003 

20121016 

20121022 

20121024 

20121022 

20121016 

20121003 

20121016 

20121031 

Create Time 

10:42:10 AM 

11:07:45 AM 

1:51:24 PM 

11:37:16 AM 

5:20:19 PM 

3:48:48 PM 

9:01:04 AM 

1:57:34 PM 

12:27:21 PM 

1:45:18 PM 

12:26:11 PM 

10:06:25 AM 

7:43:12 AM 

10:34:27 AM 

8:33:35 AM 

3:47:47 PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Mr. 

Mr. 

Dr. 

Ms. 

Dr. 

Dr. 

Mr. 

Mr. 

Ms 

Dr. 

Ms. 

Mr. 

First Name 

David 

Christine 

John 

Todd 

Michael 

Wanda 

Pamela 

Jill 

Zhenfa 

Andrea 

Rebecca 

Sharon 

Tamara 

Kathryn 

Alison 

Carolyn 

Eugenia 

Elizabeth 

Cheryl 

Laura 

Kathryn 

Laura 

Christine 

Jason 

Jamie 

Angela 

Edward 

Andrea 

Marisa 

Suzanne 

Betsy 

John 

Kristin 

Middle Name 

J 

L 

S. 

A. 

D. 

M 

P 

R 

C 

R 

E. 

T 

A 

E 

G. 

A. 

E 

J. 

M 

B 

L 

D 

L 

K 

E. 

M. 

D 

E. 

L 

Last Name 

Couper 

Kantner 

Preisser 

Schwartz 

Aitken 

Bodnar 

Mathews 

Stewart 

Zhang 

Des Marais 

Rohde 

Sullivan 

Watson 

Wisniewski 

Woomert 

Crump 

Eng 

French 

Gerringer 

Linnan 

Moracco 

Pearson 

Rini 

Smith 

Stiller 

Thrasher 

Baker 

Biddle 

Domino 

Hobbs 

Kelly 

Paul 

Reiter 

Suffix 

Jr. 

O~anization Account 

472613 

472613 

472613 

472613 

472498 

472498 

472498 

472498 

472498 

472704 

472704 

472704 

472704 

472704 

472704 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472365 

472365 

472365 

472365 

472365 

472365 

472365 

Name: Line 1 

SCH PUB HLTH - BIOSTATISTICS 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

HLTH - BIOSTATISTICS 

HLTH - BIOSTATISTICS 

HLTH - BIOSTATISTICS 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - ENVIRON SCIENCES & ENGI 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - EPIDEMIOLOGY 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH BEHAVIOR & HLTH EDUC 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 

HLTH - HLTH POLICY & ADMIN 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Dr. 

Ms. 

Ms. 

Mr. 

Dr. 

Miss 

Dr. 

Ms. 

Mr. 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Dr. 

Miriam 

Jacqueline 

Ilene 

Alice 

Kasey 

Karl 

Linda 

Margaret 

Michelle 

David 

Sherry 

Miroslav 

Dianne 

Diane 

Chantal 

Lori 

Paul 

Susan 

Sarah 

Cathy 

Gerald 

Stephen 

Christin 

Angelica 

Linda 

Helen 

Nicole 

Sherryl 

Barbara 

Barbara 

A. 

S. 

M 

P 

E. 

S. 

E. 

C 

S 

M 

N 

A. 

A. 

A. 

M. 

R. 

T 

P 

L 

M. 

G 

P. 

Labbok 472340 

Quirk 472340 

Speizer 472340 

Wertheimer 472340 

Decosimo 472472 

Umble 472472 

Adair 472431 

Bentley 472431 

Collins 472431 

Heesacker 472431 

Roberts 472431 

Styblo 472431 

Ward 472431 

Calleson 471532 

Donaghy 471532 

Evarts 471532 

Frellick 471532 

Randolph 471268 

Beale 472092 

Bennett 472092 

Calleson 472092 

Couch 472092 

Daniels 472092 

Figueroa 472092 

Mitchell 472092 

Nulty 472092 

Rhoads 472092 

Rhodes 472092 

Rimer 472092 

Wallace 472092 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

SCH PUB 

HLTH - MATERNAL & CHILD HEALTH 

HLTH - MATERNAL & CHILD HEALTH 

HLTH - MATERNAL & CHILD HEALTH 

HLTH - MATERNAL & CHILD HEALTH 

HLTH - NC INST FOR PUBLIC HEALTH 

HLTH - NC INST FOR PUBLIC HEALTH 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - NUTRITION 

HLTH - PH LEADERSHIP PROGRAM 

HLTH - PH LEADERSHIP PROGRAM 

HLTH - PH LEADERSHIP PROGRAM 

HLTH - PH LEADERSHIP PROGRAM 

HLTH - PUBLIC HEALTH NURSING 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 

HLTH - SCHOOL OF PUBLIC HEALTH 



Create Date Create Time 

20121001 3:05:39PM 

20121008 11:39:30 AM 

20121001 7:27:22 PM 

20121101 10:49:15PM 

20121016 8:24:18PM 

20121012 11:29:36 AM 

20121031 2:33:30PM 

20121020 12:55:55 PM 

20121016 10:12:48 AM 

20121022 11:10:22 AM 

20121005 11:38:38 AM 

20121001 9:46:18 AM 

20121021 1:08:17 PM 

20121003 10:19:03 AM 

20121030 6:34:29 PM 

20121023 2:44:36 PM 

20121010 3:36:48PM 

20121031 12:45:12PM 

20121001 8:52:39 AM 

20121017 2:03:52PM 

20121001 11:44:05 AM 

20121017 1:22:24PM 

20121101 3:29:39PM 

20121008 9:49:49 AM 

20121101 5:19:29PM 

20121025 4:11:32PM 

20121028 4:23:04 PM 

20121002 10:20:42 AM 

20121024 2:36:15PM 

20121009 7:01:32PM 

20121029 8:46:46 AM 

20121017 9:59:10 AM 

20121022 10:04:11 AM 



20121009 1:15:31PM 

20121001 9:07:08 AM 

20121020 10:53:16PM 

20121016 3:40:26PM 

20121016 9:15:22 AM 

20121001 10:48:26 AM 

20121101 10:03:53 AM 

20121101 4:17:11PM 

20121012 9:32:44 AM 

20121003 8:39:02 AM 

20121018 1:52:17PM 

20121101 10:57:13 AM 

20121101 10:26:22 AM 

20121009 1:59:02PM 

20121009 12:52:09 PM 

20121002 3:12:29PM 

20121017 10:15:45 AM 

20121031 2:55:30PM 

20121025 9:46:46 AM 

20121024 2:17:26PM 

20121009 12:39:51PM 

20121017 11:15:53 AM 

20121022 3:12:55PM 

20121002 8:46:25 AM 

20121015 12:58:03PM 

20121010 9:30:24 AM 

20121016 9:27:54 AM 

20121017 12:34:07PM 

20121008 7:33:24 PM 

20121010 10:41:52 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms 

Ms. 

Ms. 

Mr. 

Mrs. 

Ms. 

First Name 

Grace 

Mellicent 

Joanne 

Steven 

Thaddaeus 

Kathy 

Jennifer 

John 

Jillian 

M. 

Lawrence 

Jamie 

Jennifer 

Middle Name 

E 

O 

S. 

H. 

A 

D 

L 

D. 

S 

T 

J 

G. 

S 

Last Name Suffix O~anization Account 

Oran 1093004 

Blythe 472670 

Caye 472670 

Day 472670 

Edwa~s 472670 

Johnson 472670 

McEntire 472670 

McMahon 472670 

Molee 472670 

Palmer 472670 

Rosenfeld 472670 

Swaine 472670 

Vaughn 472670 

Name: Line 1 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 



Create Date Create Time 

20121018 1:31:10PM 

20121031 1:25:37 PM 

20121010 12:22:58PM 

20121010 10:43:18 AM 

20121010 12:48:16PM 

20121010 3:15:15PM 

20121002 3:24:42 PM 

20121005 10:11:06 AM 

20121010 11:59:38 AM 

20121017 10:21:54 AM 

20121025 9:39:45 AM 

20121001 10:10:27 AM 

20121002 1:55:33PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mr. 

Mrs 

Mr. 

Mr. 

Mrs. 

Ms. 

Mr. 

Ms. 

Dr. 

Mr. 

Dr. 

Ms. 

Dr 

Dr 

Mr. 

Dr. 

Ms. 

Mr. 

Dr. 

First Name 

Andrew 

Paula Sue 

Anthony 

Cleibe 

Karen 

Joyce 

Jessica 

Lisa 

Karen 

Kyle 

Cara 

Lee 

Martha 

Richard 

Stephanie 

Crystal 

Jennifer 

Ty 

Cam 

Myungsa 

Lakhesh 

Vincent 

Natalie 

Anthony 

Janey 

Russell 

Amanda 

Michael 

Leslie 

Brenda 

Richard 

Richard 

Rebecca 

Middle Name 

W. 

W. 

J. 

A. 

H. 

S 

K. 

R. 

L 

J 

N 

L 

L 

E 

J 

R 

N. 

R 

S 

H 

J 

V. 

Last Name Suffix O~anization Account 

Berner 477182 

Isley 477182 

Kane 477182 

Souza 477182 

Stallings 477182 

Besheer 477216 

Amsbary 477422 

Domby 477422 

Erickson 477422 

Gray 477422 

McComish 477422 

McLean 477422 

Mundy 477422 

Segal 477422 

Sjoblad 477422 

Taylor 477422 

Womack 477422 

Bulla~ 477349 

Ena~on 477349 

Kang 477349 

Khullar 477349 

Kopp 477349 

Miller 477349 

Passannante 477349 

Phelps 477349 

Robe~on 477349 

Chang 477414 

Laffedy 477414 

Parise 477414 

Temple 477414 

Wolfenden 477414 

Goldbe~ 477125 

Pretzel 477240 

Name: Line 1 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - AHEC 

SCH MEDICINE - ALCOHOL STUDIES CTR 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ALLIED HEALTH SCIENCES 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - ANESTHESIOLOGY 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 

SCH MEDICINE - BIOMEDICAL ENGINEERING 

SCH MEDICINE - CAROLINA INST FOR DD 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Dr. 

Dr. 

Ms. 

Ms. 

Dr. 

Mr 

Mrs 

Ms. 

Dr 

Ms. 

Dr. 

Dr. 

Mr. 

Dr. 

Dr. 

Dr. 

Mr. 

Dr. 

Mr. 

Ms. 

James 

Susan 

Martin 

Erika 

Lori 

Dale 

Aime 

Nana 

George 

Tina 

Ronald 

Eric 

Amanda 

Ermine 

Anne 

Susan 

Caroline 

Thomas 

Christopher 

Ryan 

Dougald 

Hyman 

Shana 

Robert 

Sidney 

William 

Christine 

William 

Kevin 

David 

Allen 

Kelly 

Ronald 

Gretchen 

W. 

Joseph 

S. 

A 

C 

A 

W. 

E 

I. 

J 

M 

V. 

BM 

J. 

E. 

C. 

A. 

D 

M. 

B. 

P 

S. 

C. 

E. 

A 

J 

J 

D. 

J. 

B 

W. 

L. 

AIb 477406 

Burette 477406 

Costello 477406 

Wittchen 477406 

Boice 503177 

Flowers 503177 

Mitchell 503177 

Nikolaishvili-Feinbe 503177 

Small 503177 

Stacy 503177 

Swanstrom 503177 

Chapman 477752 

Crooks 477752 

Cupid-Hastings 477752 

Froment 477752 

Henning 477752 

Jennette 477752 

Keyserling 477752 

Klipstein 477752 

Madanick 477752 

Monroe 477752 

Muss 477752 

Ratner 477752 

Sandier 477752 

Smith Jr 477752 

Whitehead 477752 

Williams 477752 

Yount 477752 

Biese 477315 

Potenziani 477315 

Daugird 477430 

Fedoriw 477430 

Lingley 477430 

Tong 477430 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - CELL & DEVELOPMENT BIOLOG 

MEDICINE - CELL & DEVELOPMENT BIOLOG 

MEDICINE - CELL & DEVELOPMENT BIOLOG 

MEDICINE - CELL & DEVELOPMENT BIOLOG 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - COMPREHENSIVE CANCER CTR 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - DEPARTMENT OF MEDICINE 

MEDICINE - EMERGENCY MEDICINE 

MEDICINE - EMERGENCY MEDICINE 

MEDICINE - FAMILY MEDICINE 

MEDICINE - FAMILY MEDICINE 

MEDICINE - FAMILY MEDICINE 

MEDICINE - FAMILY MEDICINE 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mrs. 

Ms. 

Ms. 

Ms. 

Mr. 

Dr. 

Ms. 

Ms 

Ms. 

Mr. 

Dr 

Dr 

Mr. 

Ms. 

Mr. 

Bradley 

Brigitte 

Gary 

Deborah 

Deborah 

Debra 

Linda 

Karen 

Kelly 

Jennifer 

Eugene 

Michelle 

Brenda 

Vanessa 

Virginia 

Cynthia 

Jennifer 

Barbara 

Lisa 

Miriam 

Nancy 

Eric 

Naquan 

Jennifer 

Rosann 

Jonathon 

Melissa 

Siobhan 

Elizabeth 

Julie 

John 

Pamela 

Anna 

Ronald 

F. 

M 

L 

K. 

C 

L 

M. 

S 

A 

A 

J 

L 

L 

L. 

D 

K 

M. 

S 

C 

S. 

R 

E 

B 

M 

T 

S. 

L 

T 

C 

C. 

Wilson 

Allard 

Clark 

Alberti 

Byrd 

Powers 

Raftery 

Stone 

Archer 

Blair 

Bober 

Denning 

Denzler 

Gunn 

Miller 

Reilly 

Turner 

Welanetz 

Best 

Braunstein 

Fisher 

Schneider 

Hill 

Mersereau 

Farber 

Homeister 

Miller 

O’connor 

Beauvais 

Byerley 

Cotton 

Fogleman 

Herman-Giddens 

Knight 

Sr. 

477430 

477273 

477273 

476986 

476986 

476986 

476986 

477109 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477380 

477380 

477380 

477141 

477448 

477448 

477497 

477497 

477497 

477497 

477513 

477513 

477513 

477513 

477513 

477513 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - FAMILY MEDICINE 

MEDICINE - GASTROINT BIO & DIS CTR 

MEDICINE - GASTROINT BIO & DIS CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - HEART & VASCULAR CTR 

MEDICINE - MEDICAL EDUCATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MEDICINE ADMINISTRATION 

MEDICINE - MICROBIOLOGY & IMMUNOLOGY 

MEDICINE - MICROBIOLOGY & IMMUNOLOGY 

MEDICINE - MICROBIOLOGY & IMMUNOLOGY 

MEDICINE - NEUROSCIENCE CTR 

MEDICINE - OBSTETRICS & GYNECOLOGY 

MEDICINE - OBSTETRICS & GYNECOLOGY 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PATHOLOGY & LAB MEDICINE 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Ms. 

Ms. 

Dr. 

Dr. 

Dr 

Dr. 

Ms. 

Ms. 

Ms. 

Ms. 

Mrs. 

Mr. 

Lara 

Carl 

Janice 

Sarah 

Elizabeth 

Tangi 

Alfred 

Lee 

Gregory 

Anna 

Karon 

Shane 

Linmarie 

Wui 

Jessica 

Julia 

Mara 

Raul 

Barry 

Kristin 

Joellen 

Margaret 

Kimberly 

Robin 

Erin 

V 

Teresa 

Gladys 

Kirsten 

Cynthia 

Christopher 

Paul 

Leslie 

Kristen 

J 

K. 

T. 

B 

Y 

K 

M. 

D 

R 

L 

R. 

H 

A 

F. 

C 

M 

A 

A 

L. 

D 

S. 

M 

S 

Longobardi 

Seashore 

Wereszczak 

Wright 

Clarke 

Covington 

Dolge 

Graves 

Beasley 

Brandon 

Dawkins 

Rau 

Sikich 

Chong 

Cote 

Fielding 

Buchbinder 

Necochea 

Saunders 

Siebenaler 

Buckio 

Cloud 

Erickson 

Robinson 

Bevier 

Carter 

Martin 

Williams 

Nyrop 

Clark 

Cook 

Kerr 

Powell 

Bickford 

Jr 

MD 

477513 

477513 

477513 

477513 

477398 

477398 

477398 

477398 

477505 

477505 

477505 

477505 

477505 

477364 

477364 

477364 

477158 

477158 

477158 

477158 

477463 

477463 

477463 

477463 

477489 

477489 

477489 

477489 

477166 

942037 

942037 

942037 

942037 

476994 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

SCH 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PEDIATRICS 

MEDICINE - PHARMACOLOGY 

MEDICINE - PHARMACOLOGY 

MEDICINE - PHARMACOLOGY 

MEDICINE - PHARMACOLOGY 

MEDICINE - PSYCHIATRY 

MEDICINE - PSYCHIATRY 

MEDICINE - PSYCHIATRY 

MEDICINE - PSYCHIATRY 

MEDICINE - PSYCHIATRY 

MEDICINE - RADIOLOGY 

MEDICINE - RADIOLOGY 

MEDICINE - RADIOLOGY 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SOCIAL MEDICINE 

MEDICINE - SURGERY 

MEDICINE - SURGERY 

MEDICINE - SURGERY 

MEDICINE - SURGERY 

MEDICINE - TEACCH DIV 

MEDICINE - TEACCH DIV 

MEDICINE - TEACCH DIV 

MEDICINE - TEACCH DIV 

MEDICINE - THURSTON ARTHRITIS RES 

MEDICINE - TRACS INSTITUTE 

MEDICINE - TRACS INSTITUTE 

MEDICINE - TRACS INSTITUTE 

MEDICINE - TRACS INSTITUTE 

MEDICINE - UNC KIDNEY CENTER 



2012 Ms. Sandra H. 

2012 Trina B 

Grubbs 

Pugh 

476994 SCH MEDICINE - UNC KIDNEY CENTER 

476994 SCH MEDICINE - UNC KIDNEY CENTER 



Create Date Create Time 

20121002 11:11:08 AM 

20121010 11:49:36 AM 

20121025 9:20:48 AM 

20121002 4:46:08 AM 

20121001 12:08:09PM 

20121016 6:52:23 AM 

20121031 1:39:57 PM 

20121001 2:20:35PM 

20121031 12:45:48PM 

20121024 9:47:12PM 

20121031 2:16:49PM 

20121101 11:27:29 AM 

20121029 10:52:51 AM 

20121004 7:26:37 AM 

20121030 10:19:48 AM 

20121009 2:30:33PM 

20121009 4:30:59PM 

20121101 5:16:29PM 

20121020 2:05:48 PM 

20121001 5:39:36 AM 

20121001 8:47:35 AM 

20121031 7:03:41PM 

20121001 10:10:51 AM 

20121031 8:38:59 AM 

20121102 9:25:33 AM 

20121021 10:00:03PM 

20121001 9:35:13 AM 

20121001 10:03:55 AM 

20121001 10:41:54 AM 

20121024 12:47:15PM 

20121017 12:16:45PM 

20121016 12:56:52PM 

20121002 6:49:58 AM 



20121031 1:36:06 PM 

20121101 8:10:22 AM 

20121101 10:09:12 AM 

20121001 10:43:04 AM 

20121016 9:04:42 AM 

20121024 7:18:35PM 

20121018 1:02:22PM 

20121025 10:23:48 AM 

20121101 5:23:38PM 

20121031 3:18:51PM 

20121101 9:51:15 AM 

20121101 3:19:21PM 

20121022 1:43:16PM 

20121001 10:02:34 AM 

20121001 8:17:48 AM 

20121031 9:18:42PM 

20121001 11:26:12 AM 

20121021 9:28:52 PM 

20121019 11:42:52 AM 

20121004 10:16:14 AM 

20121031 3:08:55PM 

20121016 3:33:08PM 

20121031 3:14:27PM 

20121003 3:53:27 PM 

20121012 6:05:21PM 

20121008 12:28:11PM 

20121002 10:24:39 AM 

20121031 7:38:59PM 

20121011 5:55:33PM 

20121016 9:41:24 AM 

20121020 4:22:22 PM 

20121016 8:04:10 AM 

20121025 1:47:35PM 

20121029 12:44:45 PM 



20121004 10:44:52 AM 

20121011 1:18:46 PM 

20121016 9:46:38 AM 

20121101 11:09:20 AM 

20121008 1:06:03PM 

20121001 8:47:27 AM 

20121001 9:28:59PM 

20121001 5:49:56 AM 

20121101 8:58:22 AM 

20121001 9:29:10 AM 

20121001 10:21:01 AM 

20121031 10:49:08 AM 

20121016 10:20:06 AM 

20121025 9:17:55 AM 

20121012 9:13:02 AM 

20121018 3:41:19PM 

20121016 11:47:14 AM 

20121002 11:19:18 AM 

20121001 8:36:24 AM 

20121024 9:54:49 PM 

20121016 9:05:52 AM 

20121031 3:06:32PM 

20121031 2:14:03PM 

20121101 12:19:04PM 

20121001 3:30:46PM 

20121018 4:39:13PM 

20121031 3:57:02PM 

20121003 9:48:30 AM 

20121030 5:18:39PM 

20121030 8:15:17PM 

20121031 3:47:47PM 

20121010 2:51:23PM 

20121016 6:46:48PM 

20121003 2:00:15PM 



20121022 10:52:31 AM 

20121030 4:49:08 PM 

20121003 9:55:35 AM 

20121001 9:34:19 AM 

20121009 1:37:40PM 

20121016 8:52:19 AM 

20121102 12:25:39PM 

20121025 5:33:51PM 

20121002 11:27:22 AM 

20121022 2:15:45PM 

20121019 10:50:30 AM 

20121031 3:18:20PM 

20121101 5:47:21PM 

20121008 6:28:59 PM 

20121001 9:51:10 AM 

20121005 1:43:06PM 

20121001 6:21:52PM 

20121001 10:20:01 AM 

20121016 9:55:37 AM 

20121026 11:54:38 AM 

20121010 8:14:27PM 

20121025 2:20:42 PM 

20121101 12:40:02PM 

20121015 4:47:17PM 

20121001 10:22:26 AM 

20121031 2:18:22PM 

20121016 4:58:42PM 

20121016 3:44:26PM 

20121016 9:34:25 AM 

20121023 10:23:40 AM 

20121023 3:30:56 PM 

20121023 9:00:50 AM 

20121016 7:12:16 AM 

20121001 11:31:41 AM 



20121031 1:17:39 PM 

20121002 10:09:33 AM 



Campaign Year Prefix 

2012 

2012 Mr. 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 

2012 

2012 

2012 Ms. 

2012 Mrs. 

2012 Mr. 

2012 

2012 

2012 

2012 

2012 Ms 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 

2012 Mr. 

2012 

2012 Ms. 

2012 Ms. 

2012 Mr. 

2012 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 

First Name 

Chanhthevy 

Corey 

Scott 

Kelli 

Joyce 

Patricia 

Maureen 

Aaron 

Erik 

Paige 

Kathryn 

Deborah 

Michael 

Amy 

Daniel 

Ellen 

Larry 

Joanna 

Jillian 

Audra 

Elizabeth 

Alexa 

Diana 

Orville 

Christy 

Suzanne 

Laura 

Gary 

Katherine 

Jeffrey 

Richard 

Timothy 

Karen 

Middle Name 

S 

M 

M 

A. 

A. 

H 

J. 

D. 

P 

E 

D 

M 

M. 

E. 

R. 

L 

K 

R. 

S 

E. 

R. 

A. 

G 

C. 

A. 

J. 

Last Name 

Chai 

McCabe 

Oliaro 

Raker 

Roberts 

Schoch 

Windle 

Bachenheimer 

Hunter 

Abe 

Bartholomew 

Bousquet 

Cherry 

Gauthier 

Hall 

Hearn 

Hicks 

Luke 

Powell 

Slavin 

Stewart 

Wood 

Woodhouse 

Angle 

Dunston 

Harbour 

Lane 

Miller 

Nobles 

Sackaroff 

Steele 

Stiles 

Thompson 

Suffix Organization Account 

472647 

472647 

472647 

472647 

472647 

472647 

472647 

471219 

471219 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

1092964 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

Name: Line 1 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - CAMPUS HEALTH SERVICES 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - DEAN OF STUDENTS OFFICE 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - HOUSING & RES EDUCATION 

STUDENT AFF - INFORMATION TECHNOLOGY 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

STUDENT AFF - UNIVERSITY CAREER SERVICES 



2012 Ms 

2012 

2012 

Christy 

Blakely 

Bettina 

Walker 

Williamson 

Shuford 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

471706 STUDENT AFF - UNIVERSITY CAREER SERVICES 

472001 STUDENT AFF - VC STUDENT AFFAIRS OFFICE 



Create Date Create Time 

20121025 9:22:57 AM 

20121025 9:56:54 AM 

20121101 8:54:55 AM 

20121001 10:05:13 AM 

20121001 10:39:14 AM 

20121101 9:31:49 AM 

20121024 10:37:32 AM 

20121001 5:14:32PM 

20121017 10:48:24 AM 

20121019 10:18:38 AM 

20121001 1:15:09 PM 

20121008 8:31:30 AM 

20121016 8:55:53 AM 

20121003 6:05:47 PM 

20121026 12:48:34 PM 

20121031 9:44:24 AM 

20121006 9:26:16 AM 

20121016 9:22:50 AM 

20121031 2:59:32PM 

20121015 1:26:59PM 

20121016 8:51:14 AM 

20121023 2:53:28 PM 

20121102 1:24:21PM 

20121004 1:53:46PM 

20121003 3:49:18PM 

20121004 8:34:54 AM 

20121003 12:16:34PM 

20121001 7:53:48 AM 

20121004 4:49:47 PM 

20121008 10:06:53 AM 

20121008 9:24:31 AM 

20121003 12:26:21PM 

20121003 8:37:54 AM 



20121003 11:04:30 AM 

20121004 9:56:56 AM 

20121017 3:24:19PM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Mrs. 

Mrs 

Ms. 

Ms. 

Ms. 

Mr. 

Mrs. 

Ms 

Ms. 

Mr. 

Dr. 

Ms. 

Ms 

Ms. 

First Name 

Elizabeth 

Rebecca 

Claire 

Tricia 

Darlene 

Shawn 

Tanya 

Ann 

Lydia 

Elizabeth 

Valerie 

Andrea 

Jarod 

Jordan 

Gary 

Natalie 

Lisa 

Susan 

Robin 

Jennifer 

Connie 

Middle Name 

J. 

B 

R. 

L. 

B 

N. 

T. 

G. 

M 

G 

A. 

R 

D 

M. 

M 

A. 

M. 

J. 

Last Name Suffix Organization Account 

Boycher 472597 

Bramlett 472597 

Cusick 472597 

Daisley 472597 

Gooch 472597 

Grindstaff 472597 

Moore 472597 

Murphy 472597 

Perez 472597 

Petree 472597 

Price 472597 

Sobbe 472597 

Sutphin 472597 

Sutton 472597 

Tinker 472597 

Vizuete 472597 

Waldeck 472597 

Anderson 472308 

Copley 472308 

Fusco 472308 

Walker 472308 

Name: Line 1 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

Create Date 

20121023 

20121001 

20121016 

20121011 

20121002 

20121031 

20121016 

20121003 

20121001 

20121102 

20121031 

20121017 

20121010 

20121017 

20121003 

20121010 

20121024 

20121011 

20121017 

20121003 

20121012 



Create Time 

8:46:13 AM 

2:40:48 PM 

12:03:59 PM 

2:38:14 PM 

11:06:19 AM 

9:59:45 AM 

4:10:14 PM 

4:02:36 PM 

8:56:05 AM 

10:50:34 AM 

12:23:57 PM 

10:17:43 AM 

11:32:55 AM 

2:03:15 PM 

2:51:56 PM 

12:13:27 PM 

2:20:33 PM 

9:33:10 AM 

1:52:21 PM 

2:55:21 PM 

10:08:36 AM 



Campaign Year 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Prefix 

Ms. 

Mr. 

Mr. 

Mr. 

Ms. 

First Name 

Karin 

Yiwen 

Latoya 

Kevin 

Catherine 

Joshua 

Elizabeth 

John 

Lila 

Dianne 

Gary 

Barbara 

Elizabeth 

Dennis 

Laurie 

Middle Name 

C 

C 

A. 

A 

Last Name Suffix Organization Account 

Langbehn-Pecaut 471623 

Wang 471623 

Horton 470872 

Seitz 470872 

Buria 817510 

Kast ri nsky 817510 

Snipes 663161 

Medlin 471961 

Roenigk 471961 

Ware-Furlow 471961 

Maynard 471888 

Sheppard 471888 

Williams 471888 

Press 471250 

Burroughs 471011 

Name: Line 1 

VC FIN - ACCOUNTING SERVICES 

VC FIN - ACCOUNTING SERVICES 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 

VC FIN - FINANCE COMM & TRAINING 

VC FIN - FINANCE COMM & TRAINING 

VC FIN - PAYROLL SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - PURCHASING SERVICES 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 

VC FIN - UNIVERSITY CONTROLLER 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 



Create Date Create Time 

20121023 4:18:14PM 

20121029 11:44:57 AM 

20121001 8:39:20 AM 

20121016 8:32:56 AM 

20121019 8:29:49 AM 

20121016 1:10:31PM 

20121015 8:19:07 AM 

20121018 3:30:51PM 

20121001 8:23:26 AM 

20121002 12:51:17PM 

20121008 8:37:56 AM 

20121024 2:53:05 PM 

20121026 2:58:28 PM 

20121025 11:33:02 AM 

20121025 10:58:49 AM 



Campaign Year Prefix First Name 

2012 Raymond 

2012 Margaret 

2012 Ms. Phyllis 

2012 Mr. Alan 

2012 Ms. Katherine 

2012 Mrs Robin 

2012 Ms. Nancy 

2012 Laurie 

2012 Lindsay 

2012 Mrs C 

2012 Ms. Stephanie 

2012 Ms. Ellen 

2012 Ms. Pam 

2012 Julie 

2012 Ms. Julia 

2012 Maria 

2012 Ms. Charlotte 

2012 Mrs. Berkeley 

2012 Mr. David 

2012 Dr Barbara 

2012 Ms. Joann 

2012 Miss Susan 

2012 Ms. Louanne 

2012 Dr. Janine 

2012 Mr. Daniel 

2012 Ms. Irene 

2012 Victoria 

2012 Richard 

2012 Zahra 

2012 Ms Joyce 

2012 Deborah 

2012 Mrs. Elizabeth 

2012 Mr. Ziya 

Middle Name 

L 

A. 

A. 

R 

G. 

L. 

K. 

T. 

W 

M. 

C. 

C 

M 

T 

E. 

L. 

Last Name 

Idaszak 

Wesley 

Blackwell 

Ellis 

Frizzelle 

Gilliam 

Jenkins 

Leadbetter 

McCall 

Mitchell 

Pierson 

Shanahan 

Silberman 

Stevens 

Thorp 

Tobin 

Williams 

Yorkery 

Culp 

Entwisle 

Gustafson 

Libby 

Long 

Barden-O’Fallon 

Blanchette 

Handlon 

Little 

O’Hara 

Reynolds 

Tabor 

Ussery 

Wilkes 

Gizlice 

Suffix O~anization Account 

471615 

471615 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

471995 

471995 

471995 

471995 

471995 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472225 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Betsy 

Amelia 

Dorothy 

Ms. Jeannette 

Dr. Chih-lng 

Mrs. Adis 

Ms. Janet 

Dr. Sharon 

Barbara 

Ms. Karen 

Dr. Hsiao-Chuan 

Ms. Gwen 

Connie 

Ms. Noreen 

Jean 

Carol 

Ms. LAURA 

Richard 

Todd 

Mr. William 

Barbara 

Mr. Timothy 

Kristi 

Ms. Margaret 

Ms. Diane 

Mr. Leon 

Blair 

Ms. Brigid 

Lawson 

Ms. Sherrie 

C 

K 

M 

S 

A 

J 

A. 

A. 

H. 

B 

E. 

Ayankoya 

Barksdale-Patterson 

Gillaspy 

Laboy 

Lim 

Liy 

Misenheimer 

Ringwalt 

Sims 

Taylor 

Tien 

Van Ark 

Wong 

Yazejian 

Justice 

Martell 

SANDT 

Luettich 

Szcodronski 

Taylor 

Griese 

Kuhn 

Laan 

Pomerantz 

Towle 

Hawley 

Lasky 

Poole 

Powell 

Settle 

Jr 

Jr 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472191 

472191 

472191 

472126 

472589 

472589 

471607 

471607 

471607 

471607 

471607 

472415 

472415 

472415 

472415 

472415 



Name: Line 1 Create Date Create Time 

RESEARCH - RENAISSANCE COMPUTING INST 20121025 9:38:57 AM 

RESEARCH - RENAISSANCE COMPUTING INST 20121001 4:31:09 PM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121001 6:56:41 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121016 8:07:59 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121029 10:40:12 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121015 7:10:45 PM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121102 1:13:32 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121011 9:01:36 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121015 12:06:22 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121001 10:21:48 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121008 3:41:54 PM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121018 2:43:57 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121010 10:46:22 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121008 5:23:58 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121025 2:06:24 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121016 8:25:50 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121012 9:14:19 AM 

RESEARCH- SHEPS CTR FOR HLTH SERV 20121024 2:11:32 PM 

RESEARCH - VC FOR RESEARCH 20121031 1:44:00 PM 

RESEARCH - VC FOR RESEARCH 20121001 7:43:38 AM 

RESEARCH - VC FOR RESEARCH 20121020 9:53:13 AM 

RESEARCH - VC FOR RESEARCH 20121009 9:21:48 PM 

RESEARCH - VC FOR RESEARCH 20121031 2:59:16 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121015 1:17:22 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121030 5:13:14 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121005 10:21:10 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121024 12:27:00 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121018 1:04:21 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121009 11:26:30 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121025 10:20:16 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121016 1:54:14 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121011 10:46:39 AM 

VC RESEARCH - CTR HEALTH DISEASE PREV 20121024 1:02:02 PM 



VC RESEARCH - FPG CHILD DEVELOP INST 20121031 5:18:23 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121018 11:25:13 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121017 10:47:40 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121008 11:41:09 AM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121031 2:10:24 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121008 11:40:14 AM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121015 5:07:16 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121016 10:20:36 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121015 8:44:25 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121031 3:20:09 PM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121010 1:45:07 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121010 10:15:52 AM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121024 1:03:10 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121001 10:36:11 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121001 11:56:22 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121001 8:52:35 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121012 10:57:14 AM 

VC RESEARCH- INST OF MARINE SCIENCES 20121031 2:17:48 PM 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 20121016 7:46:13 AM 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 20121017 1:45:23 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121018 11:33:37 AM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121010 3:35:08 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121016 2:52:20 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121029 9:28:47 AM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121018 10:12:54 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121024 8:43:09 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121005 7:51:00 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121003 12:55:52 PM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121002 12:02:24 PM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121021 5:31:00 PM 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Bane, Nancy (Design & Construction Services) <Nancy.Bane@facilities.unc.edu> 

Tuesday, November 6, 2012 12:12 PM 

Gore, Travis <stgore@email.unc.edu> 

SaNe, Eunice N <eunice@email.unc.edu> 

F SP 13189 - Construction Funding Document 

F SP 13189 Construction Funding Document.pdf 

Hi Travis, 
Attached is the construction funding document for the Room 306. If you would like to proceed with the project please 
verify your account information on the attached funding document and sign it, then scan and email it back to me. I will 
pass the funding document on to Work Management and notify Lou Buarotti who will be the construction manager on the 
project. Lou will then contact you about the construction schedule. 

Please let me know if you have any questions. 
Nancy 

Nancv Bane 
Design and Construction Services 
UNC Division of Facilities Services 
Giles F, Home,i Building CB # 1825 
203 Airport Drive, Room 252 
Chapel Hill, NC 27599-1825 
T 919 962~9039; F 919~962~8199 

~ Please consider the environment before printing th~s e-mM~ 



Facilities Services Construction Funding Document 

University of North Carolina at Chapel Hill 

Date 

RE: 

Project 

Work Order 

Property 

November 6, 2012 

CONS TRUCTION FUNDING DOCUMENT 

FSP13189 THE DEAN’S OFFICE NEEDS ESTIMATES ON THE FOLLOWING ITEMS AS SOON AS POSS 

13052385 CONSTRUCTION-ROOM 306 

056 BATTLE 

Customer ID 3287-232871 Contact TRAVIS GORE 

Customer AFRICAN~AFRO-AMER Telephone No. (919) 966-5496 

Construction Funding is requested in the amount of $6,289.00. 

Provide Customer Bill Account(s)# 

Receipt of this completed funding document will serve as our authorization to encumber funds in the amount specified above and will 

serve as our authorization to proceed. 

This funding request is valid for 90 calendar days from the date of this letter. 

Approved 

Authorized Customer Signature Date 

Return form to: Work Management 

CB# 1825 

Phone: (919) 962-9075 

Fax: : (919) 962-8849 Please direct all inquiries to the Project Maaaager. 

Page 1 ofl Printed 11/06/2012 12:00PM FS314A 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, November 6, 2012 1:42 PM 

Bane, Nancy (Design & Construction Services) <Nancy.Bane@facilities.unc.edu>; Gore, 
Travis <stgore@email.unc. edu> 

Williams, Tia Howell <tia williams@unc.edu> 

RE: F SP 13189 - Construction Funding Document 

Dear Nacy, 

Thanks for your email. 

I will be in touch with an update once I hear from the Dean’s office. 

Best wishes, 
Eunice 

From: Bane, Nancy (Design & Construction Services) [Nancy.Bane@facilities.unc.edu] 
Sent." Tuesday, November 06, 2012 12:12 PM 
To: Gore, Travis 
l~c." Sahle, Eunice N 
Subject." FSP13189 -Construction Funding Document 

Hi Travis, 
Attached is the construction funding document for the Room 306. If you would like to proceed with the project please 
verify your account information on the attached funding document and sign it, then scan and email it back to me. I will 
pass the funding document on to Work Management and notify Lou Buarotti who will be the construction manager on the 
project. Lou will then contact you about the construction schedule. 

Please let me know if you have any questions. 
Nancy 

Nancy Bane 
Design and Construction Services 
UNC Division of Facilities Services 
Giles R Homey Building CB # ~825 
103 Airport Drive, Room 252 
Chapel HiH, NC 27599-1825 
T 919~96Z9033; F 9~9 962 8~,99 

~ Please consider the environment before pr[n~[n~ Ibis e-mall 



From: 

Sent: 

To: 

Subject: 

Younger, Sherry R <syounger@email.unc.edu> 

Tuesday, November 6, 2012 2:25 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Ho 100, 106, 107, & Mu 02 

Greetings, 

This is to inform you that these classrooms will no longer be general purpose classrooms effective 1-1-13. All classes 

have been relocated for Spring 2013 and the departments were notified. 

Course Schedule Maintenance is open for Summer 2013 so if you have already set one of these rooms as your building 

and room preference, please change your selection to another classroom. I checked Astra and no one had actually 

scheduled any of these rooms. However, there are no reports that I can run to see if you have set one of these rooms as 

a preference. These were not the most desirable classrooms due to their lack of equipment and condition so hopefully 

this will not have a negative impact. 

Please let me know if you have any questions. 

Have a great day, 

Sherry 

Sherry Younger 

Construction Scheduling Specialist 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3202, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919 962-6093 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32396550- 
34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32396550- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hunt, Andrew <hunan@email.unc. edu> 

Tuesday, November 6, 2012 2:29 PM 

Sahle, Eunice N <eunice@email.unc.edu>; Watson, Harry L. 
<hwatson@email.unc.edu>; Neal, Jocelyn <jneal@email.unc.edu>; Lewis, Lucy W 
<lwlewis@email.unc.edu>; McGowan, John <jpm@email.unc.edu>; Bolick, Neil E Jr 
<nebolick@unc.edu>; Kass, Emily S. <emily_kass@unc.edu>; Bruce, Rob 
<rgbruce@email.unc.edu>; Hurt, Christi <christihurt@unc.edu>; Blanchard, Lynn White 
<blanchard@unc.edu>; Hertel, Amy Locklear <Amy_Hertel@unc.edu>; Muller, Eric L 
<emuller@email.unc.edu>; White, Peter S <peter.white@unc.edu>; Beecham-Green, 
Rosalyn <beechamg@unc.edu>; Hess, Jonathan M <JMHESS@email.unc.edu>; 
Anderson, Barbara S <barbara_anderson@unc.edu>; Lambert, Michael C 
<mlambert@email.unc.edu>; Steiner, Niklaus Andreas <nsteiner@unc.edu>; Riefkohl 
Muniz, Beatriz S <riefkohl@email.unc.edu>; Perez, Josmell <josmell@email.unc.edu>; 
Burns, Elizabeth Jane <ejburns@email.unc.edu>; Kasson, Joy S 
<jskasson@email.unc.edu>; West, Tim <timwest@email.unc.edu>; Colver, Reed 
<rcolver@unc.edu>; Karmelita, Marnie <marnie_karmelita@unc.edu>; Thornton, Dan F 
<dan_thornton@unc.edu>; Clayton, Taffye Benson <taffye@unc.edu>; McNeil, Genna 
Rae <mcneilgr@unc.edu> 

Jordan, Joseph F <j fj ordan@email.unc, edu>; Gore, Travi s <stgore@email.unc. edu>; Di 
Maio, Dana <ddimaio@email.unc.edu>; Garr, Shana Dumont <shana.garr@unc.edu>; 
Madill, Valerie S <madill@email.unc.edu>; Brooks, Brandi Leigh 
<blbrooks@email.unc.edu>; AIC <aic@unc.edu>; Bienvenu, Trisha 
<trisha@email.unc.edu>; Gray, Kevin <kmgray@unc.edu>; Max, Katherine Angeli 
<kamax@email.unc.edu> 
A message from Vice Provost Carol Tresolini - Stone Center Review 

Center Policies Final 7.14.10.pdf 

Dear Colleagues-- 

Recently adopted University policies governing centers and institutes require that these units undergo periodic 

review "as a mechanism for evaluating the relevance and effectiveness of the center as an academic and 

administrative entity" (see pp. 5-7 of attached policy document). The Sonja Haynes Stone Center for Black Culture 

and History, which reports to the Provost’s Office, is scheduled to undergo review later this month. The team 

appointed to conduct the review comprises: 

Michael Terry, Review Team Chair; Linguistics 

Todd Boyette, Director, Morehead Planetarium 
Mae Henderson, English 

Sheila Smith McCoy, Department of English and Director, African American Cultural Center, NCSU 

Walter Rucker, African, Afro-American, and Diaspora Studies 

Deborah Weissman, School of Law 

The review team will be conducting their review in the coming weeks, between November 15th and 19th. In 

addition to reviewing documentation and interviewing administrators and staff of the Stone Center, the team will 

be interviewing faculty and administrators who are affiliated with the Stone Center in various ways. 

I would be grateful if you would agree to talk with the review team to provide your perspectives about various 

aspects of Stone Center programs and operations. Andrew Hunt will be in touch to see about scheduling this. 

I’d be happy to answer any questions you might have about the review. Many thanks for considering this requesl: 

Regards-- 



Carol 

Carol P. Tresolini, PhD 
Vice Provost for Academic Initiatives 

CB# 3000, 104 South Building 

The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3000 

919-962-3907 



Approved July 14, 2010 
Centers and Institutes Review Committee 

Policies and Procedures Governing Centers and Institutes 

I. Introduction: Purpose and Scope 

This document delineates the policies and procedures for planning, establishing, reviewing, 
and discontinuing centers and institutes at the University of North Carolina at Chapel Hill. 
These policies and procedures are built on the framework provided by The UNC Policy 
Manual 400.5 [R], Planning, Establishing, and Reviewing Centers and Institutes in The 
University of North Carolina, approved October 21, 2009. 

These policies and procedures are intended to facilitate the establishment and operation of 

appropriate centers and institutes at UNC-Chapel Hill, to prevent the creation of units that 
unnecessarily duplicate the mission and programs of existing units, and to describe UNC- 

Chapel Hill administrators’ responsibility, authority, and accountability for the leadership 

and management of centers and institutes. Regulations and processes described in this 
document apply to all organized research, instructional, and public service units that 

represent themselves as centers or institutes of the University of North Carolina at Chapel 

Hill. Because designation as a center or institute connotes an organizational representation 
of UNC-Chapel Hill’s significant programmatic capacity, such designations are reserved for 

those units that have complied with these policies and procedures. 

II. General Information and Definitions 

Centers and institutes provide a vehicle for cross-disciplinary collaboration to maximize 
the capacity of the University to address complex problems, conduct research, educate 
students, and serve the needs of the state, the nation, and the world. They strengthen and 
enrich efforts to fulfill the University’s tripartite instructional, research, and service 
mission and provide enhanced opportunities for faculty, staff, and students. 

University centers and institutes are organized administrative units that 

¯ provide support to faculty, staff, and students from different disciplines in research, 
instructional, and/or public service endeavors that benefit from coordination across 
multiple perspectives and units and/or 

¯ ensure the professional curation of scientific, scholarly, natural, or cultural 
resources and collections and provide these to organizations and individuals within 
the university and/or in the larger community for the purposes of research, 
education, and public service and 

¯ result in strengthened and enriched programs in research, teaching, and/or service; 
enhanced opportunities for faculty, staff, students, and the public; and heightened 
economic impact in the state. 

Such centers may be organized under the auspices of a dean or group of deans and based 
within a department, school or college, or group of schools; or they may be pan-university 
and under the auspices of the Executive Vice Chancellor and Provost or the Vice Chancellor 
for Research and Economic Development. 



Each center or institute is designated as either a research, instructional, or public service 

unit, depending on its primary mission and core activities, but may be involved in 
complementary activities in the other areas. Centers and institutes do not have jurisdiction 

over academic curricula but may offer courses in cooperation with academic units. 

The terms center and institute are used interchangeably; however, the term institute 

sometimes reflects a broader scope and may indicate a unit containing smaller centers 

within it. 

Centers and institutes may be institutional, involving departments and schools within UNC- 

Chapel Hill, or inter-institutional, supporting and promoting collaboration across 

institutions of higher education within the UNC system or beyond. Inter-institutional 
centers and institutes designate one campus as the administrative campus to be 

responsible for general and fiscal oversight. For certain units designated as University 
System Multi-Campus Centers and Institutes, UNC General Administration maintains a level 

of involvement, as described in The UNC Policy Manual 400.5[R], Section C. 

Units or programs that are not considered university centers or institutes under these 

policies include the following: 

¯ Those whose mission is to provide focused services to specific university or 
community constituencies. Examples include the Writing Center, the NC Health 

Careers Access Program, and the NC Children’s Center for Clinical Excellence. 
¯ Buildings that are called centers, e.g., the FedEx Global Education Center. 
¯ Centers focused primarily on the clinical care of patients, e.g., the Diabetes Care 

Clinic and the Ear and Hearing Center. 
¯ Centers embedded within larger centers or institutes. 
¯ Entities within departments that would be more appropriately considered research, 

public service, or clinical services programs of individual faculty members. 

Ill, Oversight 

The Centers and Institutes Review Committee, appointed by the Executive Vice Chancellor 

and Provost, oversees the creation, review, and discontinuation of centers and institutes, 
including evaluating the merit of proposals for new centers and institutes and reviewing 
the performance and continued viability of existing centers. Committee members are the 

Executive Associate Provost (Chair), Vice Chancellor for Research and Economic 
Development, Associate Provost for Academic Initiatives, Associate Provost for Finance and 

Academic Planning, and three deans chosen from among the professional schools and the 
College of Arts and Sciences, who are appointed on a rotating basis. 

IV, Establishing New Centers and Institutes 

Establishing a new center or institute at any level within the University (campus-wide, 
school-based, or departmental) is a two-step process involving first a request for 
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authorization to plan and then a request for authorization to establish. The Centers and 

Institutes Review Committee oversees both steps and forwards recommendations to the 
Provost, who makes a determination regarding the request to plan or establish. Final 

approval to establish a center or institute is given by the Chancellor. 

A. Authorization to Plan 

To request authorization to plan a new center or institute, the person or team proposing 
the unit will submit to the Executive Associate Provost, in his or her role as Chair of the 
Centers and Institutes Review Committee, a letter that includes the following information: 

1. Relevance of the proposed center or institute to the mission of UNC-Chapel Hill and 
the IJNC system. 

2. Mission, goals, and objectives of the proposed unit and an explanation of why these 
cannot be met within existing university structures. 

3. Description of how the proposed unit differs from other centers, institutes, and units 
within UNC-Chapel Hill, the UNC system, and the state, and proposed relationships 
with them. 

4. Description of the people and units involved. 
S. Estimated funding needed to initiate and sustain the proposed center or institute for 

five years and potential sources of funding during that period. 
6. Estimated space, facilities, and equipment needs and plans for meeting these needs. 
7. If relevant, information about the inter-institutional nature of the proposed unit 

with regard to mission, leadership, activities, funding, or other aspects. 
8. Proposed timeline for establishing the center or institute. If a time-limited center is 

proposed, e.g., one established only for the duration of certain external funding, 
estimated "sunset" date. 

The Centers and Institutes Review Committee will evaluate the request within thirty days 
of receipt and make a recommendation to the Provost. Within thirty days of receiving the 
recommendation from the Committee, the Provost will communicate a decision regarding 
permission to plan and, if permission is granted, the expected timeline for completion of 
the plan and request for authorization to establish. The planning period will have a 
maximum duration of two years. If a request for authorization to establish is not presented 
within two years, a new request for authorization to plan must be submitted. 

B. Authorization to Establish 

When planning is complete, the person or team proposing the center or institute will 

submit to the Executive Associate Provost, in his or her role as Chair of the Centers and 
Institutes Review Committee, a written proposal that includes the following information: 

1. A name for the proposed center or institute that appropriately reflects the unit’s 
mission and scope. 

2. The proposed unit’s designation as either a research, instructional, or public service 
unit, in accordance with its primary mission and with the understanding that it may 
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conduct complementary activities outside its designated primary mission. 

3. The mission, goals, and objectives of the proposed center or institute. 
4. The anticipated benefit of the unit’s work to the research, instructional, or public 

service programs of UNC-Chapel Hill; and, if inter-institutional arrangements are 

involved, the anticipated benefit to the participating institutions. 
5. A description of how the achievement of the unit’s mission, goals, and objectives will 

be measured, documented, and assessed. 
6. Description of the organizational structure, including reporting lines, leadership, 

staffing, and advisory boards, and an organizational chart showing both the unit’s 

relationship to existing campus units and the internal organization of the unit. If 
relevant, evidence that any necessary inter-unit agreements have been reached. 

7. Letter of support from the administrator to whom the unit will report. 
13. Names of key leaders, faculty, staff, advisory board members, and/or affiliates. 

9. If relevant, evidence that inter-institutional agreements regarding leadership, 

governance, activities, funding, and other aspects have been reached by the 
collaborating Chancellors or their designees. 

10. Description of space, facilities, and equipment needs and how those needs will be 

met. 
11. Five-year budget detailing personnel and non-personnel costs and sources of 

revenue. 
12. Acceptance of requirements for periodic review of the center or institute and of the 

director (see sections V and VI below), lfa time-limited center is proposed, e.g., one 
established only for the duration of certain external funding, explicit 
acknowledgment of the "sunset" date. 

The Centers and Institutes Review Committee will evaluate the request within thirty to 
sixty days of receipt and make a recommendation to the Provost. Within thirty days of 

receiving the recommendation from the Committee, the Provost will determine whether to 
(1] approve the request to establish and forward it to the Chancellor for final approval or 

(2] deny the request and communicate that decision to those submitting the proposal. The 
Office of the Executive Vice Chancellor and Provost will notify the UNC Office of Research 
and Sponsored Programs of the establishment of a new center or institute. 

V. Periodic Review of Center and Institute Directors 

Each center or institute will have a director who is responsible for the day-to-day 
programmatic, fiscal, and personnel decisions of the unit. Recruitment and hiring of center 

directors will follow the University’s usual human resources policies and procedures. 

Not later than the fourth year following the initial appointment, and not less frequently 

than every five years thereafter, each center or institute director will undergo a 
performance review. The administrative officer to whom the center or institute reports, 

hereafter referred to as the "appointing officer," will be responsible for initiating the 
review and for acting on its recommendations. 
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The review will be conducted by a committee chosen by the appointing officer, who may 

consult with the center director in choosing committee members. The majority of the 
committee members shall be individuals outside the unit under review. The primary 

responsibility of the review committee is to serve as a conduit and organizing mechanism 

for information and feedback concerning the performance of the director being reviewed. 
The appointing officer will provide guidance to the committee regarding expectations of 

the director under review and the types of information that would be most helpful for the 
committee to collect and summarize, e.g., position description, annual reports, budget and 

planning documents, evaluation summaries, or project reports. 

The committee shall solicit comment from individuals, who may provide input (1) in 

writing via letter or email, (2) in person, or (3) by telephone. Written comments become 

part of the permanent personnel file and are available to the director under review. Those 
who meet with the review committee may choose to remain anonymous with regard to 

attribution of specific comments; however, a list of all persons appearing before the 
committee shall be part of the official record of the committee’s work. No allegation by any 

individual of misconduct on the part of the director under review will be accepted except 

upon the basis of a written, signed statement from the individual making the allegation. 

The committee will submit a written report to the appointing officer, who will share the 
report with the director under review and invite a response. The report and all 

accompanying documents will become a confidential part of the personnel file of the 

person being reviewed and will therefore be open to his or her examination. 

The review should be completed within an eight-to-twelve week period. 

Directors of campus-wide centers and institutes will be reviewed following the procedures 

described in Appendix A. 

Vl. Periodic review of centers and institutes 

A review of each center or institute must be conducted periodically as a mechanism for 

evaluating the relevance and effectiveness of the center as an academic and administrative 

entity. The initial review will occur three to five years after the center or institute is 
established, and subsequent reviews will occur every eight years. A review may occur 

sooner at the discretion of the appointing officer, who also may adjust the timing of the 
review so that it coincides with the review of the director. 

External review by a national accrediting or funding body may be considered equivalent to 
a center review; therefore, such review may serve as periodic review unless the appointing 

officer or the Office of the Executive Vice Chancellor and Provost otherwise requests a 
review. Examples of such reviews include national museum accreditation review and the 

grant renewal process for area studies centers funded under Title VI or for other units 

established by a center grant. Accreditation review and grant renewal processes will not 
substitute for periodic review of the director. 
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The administrative officer to whom the unit reports will choose and appoint reviewers 
based on their expertise in the field represented by the center under review. Reviewers 
may be internal or external to the university. For pan-university centers, the review team 
must include at least three reviewers; at least one must be external to the University, and 
one must be designated as chair. 

The review will focus on the following: 

1. Mission, goals, and objectives, and their relationship to those of the university. 

2. Degree to which the center’s mission, goals, and activities are unique or duplicated 
elsewhere on campus or within the UNC system. 

3. Significant accomplishments in the past five years in research, instruction, and/or 

public service and engagement. 
4. Degree of success in achieving mission and reaching desired outcomes. 

5. How and to what extent the center promotes interdisciplinary work. 
6. University and community partnerships (if applicable). 

7. Quality and quantity of scholarly and/or public service activity by faculty, 

professional staff, and students. 
8. Organizational structure; number and types of personnel. 

9. Summary budget data for past five years, including amount and sources of funding, 
changes in funding over the years, number and types of grants and contracts, and 

administrative costs. For initial reviews, comparison of current budget with budget 

proposed at inception. 

10. Summary of technology transfer activities (if applicable). 

11. Barriers to achievement of mission or goals. 

12. Vision for the future of the center or institute, including program improvement 
plans. 

The reviewers may obtain data regarding the above aspects from various print or 
electronic documents; a concise self-study report prepared by the center director (required 
for pan-university centers); and/or interviews with the appointing officer, center director, 
center staff, and center affiliates (faculty, students, staff, others). If the unit is an inter- 
institutional center or institute, the reviewers will gather input from representatives of 
participating institutions. The reviewers will submit a single, concise written report to the 
appointing officer, typically within one month following completion of the review of data. 
The report will address the following: 

1. Degree to which the mission of the program is realistic, feasible, and capable of 
meeting the needs of the university and wider community. 

2. Extent to which the center’s mission, goals, and activities are unique or duplicated 
elsewhere on campus or within the UNC system. 

3. Degree of success in achieving mission and reaching desired outcomes; adequacy of 
programs and initiatives in fulfilling research, instruction, and/or public service 
missions and meeting the needs of constituents and stakeholders. 

4. Quality of the student experience and success in career placement (if applicable). 
5. Effectiveness of leadership, organizational structure, and administrative resources. 
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6. Quality of institutional relationships. 

7. Adequacy of funding and facilities; for recently-established centers, congruence of 
current budget with budget proposed at inception. 

8. Feasibility of the program’s plans for the future. 

9. Recommendations for improving academic and administrative effectiveness. 

The appointing officer will transmit the report, whether generated by the external 
accrediting or funding body or by the university-appointed reviewers, to the center 

director, dean (for school-based centers only), and the Centers and Institutes Review 

Committee. The Committee then will make recommendations to the Executive Vice 
Chancellor and Provost regarding (1) the center’s continued viability, (2) an action plan for 

changes or improvements, and (3) timeline for the next review. The Executive Vice 
Chancellor and Provost will communicate his or her decisions to the center or institute 
director, the administrative officer to whom the unit reports, and the dean (for school- 

based centers only). 

The entire review process typically should be completed within a four-month period. 

VII. Discontinuation of Centers and Institutes 

Following a review as described in Section VI above or a formal written request by the 

administrative officer to whom the center or institute reports, the Centers and Institutes 

Review Committee may recommend to the Executive Vice Chancellor and Provost the 
discontinuation of a center or institute under the following circumstances: 

1. The unit unnecessarily duplicates the mission and/or activities of another unit at 
UNC-Chapel Hill or within the UNC system. 

2. Insufficient financial, human, or facilities resources are available to support the unit. 

3. The major supporting grant or award has been terminated. 

4. The center or institute has failed to achieve its mission, goals, or objectives. 

5. The mission, goals, and objectives of the center or institute are no longer congruent 
with those of the administrative unit to which it reports or the University. 

If the Executive Vice Chancellor and Provost determines that discontinuation is warranted, 
he or she will ask the Chancellor to approve this action, and then will notify the UNC Office 

of Research and Sponsored Programs of the action. Inter-institutional centers will require 
documented agreement by the Chancellors at the collaborating institutions before the 

recommendation to discontinue is presented to the Chancellor of UNC-Chapel Hill. The 
administrative officer to whom the center or institute reports, in collaboration with the 

center director, will develop a plan for phasing out the unit to allow orderly termination or 

transfer of contractual obligations and an effort to find alternative employment for full- 
time staff. The phase-out period may not be more than one year in duration, except for 

units with collections or facilities requiring additional time for responsible disposition. 
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Appendix A. Procedures for review of directors of campus-wide and inter- 
institutional centers and institutes 

The appointing officer will appoint a review committee consisting of at least five members. 

The majority of the committee members shall be individuals outside the unit under review. 
One or two committee members may be selected from the unit under review, except where 

doing so would compromise the operation of the unit or jeopardize the confidentiality of 
the information provided by the member. The appointing officer shall appoint as chair of 

the review committee an individual who is employed outside the unit of the individual 

being reviewed. The appointing officer shall invite the person being reviewed to suggest 

three individuals to serve on the review committee and will select at least one of these 
individuals to serve. The appointing officer may select the remaining review committee 

members at large, in consultation with the chair of the committee if desired, and may 
include faculty, EPA Non-Faculty employees and SPA employees. Where appropriate, one 

or two additional faculty or administrators from other universities, agencies, or institutions 
may be invited by the appointing officer to serve on the review committee. 

At his or her discretion, the appointing officer may designate an individual to staff the 
review. The designated staff member shall work with the chair of the review committee 

and its members to ensure that the review proceeds in an efficient, timely manner. The 
designated staff member is authorized to provide procedural guidance and to serve as a 

liaison between the review committee and the appointing officer. At the request of the 

chair of the review committee, the designated staff member may attend committee 
meetings to explain the review process and to respond to procedural questions; however, 

the designated staff member shall not be a sitting member of the committee and shall not 

provide evaluative comment or attempt to influence the findings or recommendations of 
the review. 

The chair of the review committee will lead committee meetings, delegate assignments, and 

be responsible for ensuring that the review committee’s written report accurately reflects 

the content of its deliberations and the information it has received. The chair is responsible 
for keeping minutes of the committee’s discussions in accordance with State law, and shall 

assure that information on which any aspect of the committee’s recommendations is based 
is reliable, including attribution to sources, especially in the case of expressed concerns 

regarding performance of the director and any allegations of misconduct. 

The appointing officer will meet with the review committee to deliver its charge and inform 

the committee of his or her expectations for the director under review. The appointing 
officer or the designated staff member will provide guidance on the types of information 

that might be most helpful for the committee to collect and summarize. The review 

committee also will meet with the director being reviewed to discuss his or her goals and 
performance and to obtain relevant information, such as the unit’s annual reports, lists of 

key collaborators, and planning documents. 

The primary responsibility of the review committee is to serve as a conduit and organizing 
mechanism for feedback concerning the performance of the director being reviewed. The 
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review committee is responsible for submitting a final report reflecting a fair and 

representative sample of views present among those knowledgeable about that individual’s 
performance. Toward that end, the committee should widely solicit feedback from those 

who collaborate or interact with or receive services provided by the director or the 

administrative unit or units reporting to that person. As appropriate, the committee shall 

solicit feedback from members of the faculty, students, post-doctoral fellows, and 
university staff members, as well as from individuals working for relevant organizations 
outside the university. The review committee shall take special care to solicit feedback 

from employees within the unit or units reporting to the individual under review, being 

mindful that some employees may be more comfortable providing oral rather than written 

comments. 

Individuals may communicate with the review committee in a number of ways. Listed 
below are four communication methods that have been reviewed and approved by 

University legal counsel. The aim of these various mechanisms is to provide an honest, 
frank, and reliable method for review that is fair both to the individual being reviewed and 

the reviewers. 

Letter to the committee. Written communication with the review committee may be 

by signed letter. Written comments become part of the permanent personnel file 
and are available to the director of the center or institute. Unsigned or anonymous 

letters will not be accepted. 

Email to the chair or any member of the review committee. According to University 

policy, email is treated as written correspondence. As such, email comments are 

printed and become a part of the committee’s file which is turned over to the 
appointing officer atthe end of the process and which is part of the personnel file of 

the center or institute director. 

Telephone call to or personal meeting with the chair or any member of the review 

committee. Notes relating to information provided by telephone or personal 
meeting are the property of the individual committee member and do not become 

part of the committee’s file and are therefore not turned over to the appointing 

officer at the end of the process. Such personal notes cannot constitute a "shadow 
file" on the director under review. Such notes should be used only as memory aids 

for purposes of discussion and then discarded. 

Personal appearance before the review committee. Individuals appearing before the 

review committee may declare at the beginning of their appearance their wish to 
remain anonymous, insofar as attribution in the committee minutes of specific 

comments. However, a list of all persons appearing before the committee shall be 
kept by the committee chair and shall be part of the official records of the review 

committee’s work. No allegation by any individual of misconduct on the part of the 

director under review will be accepted except upon the basis of a written, signed 
statement from the individual making the allegation. As with telephone calls or 

personal meetings with the chair or members of the review committee, notes 
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generated by a committee member during an individual’s meeting with the 

committee as a whole are the property of the committee member and do not 
become a part of the committee’s file and are not turned over to the appointing 

officer. 

Faculty, staff, and students also may communicate directly with the appointing officer to 

provide input, and the appointing officer also may consult with those outside the review 
committee in the course of the review process. 

It is the responsibility of the appointing officer and the director under review to assure that 
the open exchange of views envisioned by this process remains free of any act or threat of 

reprisal for responsible use of this process to express opinions about the job performance 

of the director under review, 

A final written report of the review committee shall be submitted to the appointing officer, 
who may then meet with the committee to discuss any issues that require elaboration or 

clarification. The appointing officer will share the report and discuss its content with the 

director being reviewed and invite a response. All documents generated by the review 
committee shall become a confidential part of the personnel file of the person being 

reviewed and shall therefore be open to his or her examination. 

The review typically should be completed within an eight-week period. 
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From: 

Sent: 

To: 

Subject: 

Hawaii University International Conference <HUIC.noreply@us.emaildir2.com> 

Tuesday, November 6, 2012 3:40 PM 

Gore, Travis <stgore@email.unc.edu> 

2013 HUIC Conference on Education, Math & Engineering Technology 

View this emait in a web browser Forward to a fiend 

Hawaii University International Conferences 

2013 Education, Math & Engineering Technology by Hawaii University 
International Conferences (June 10 - 12,2013) 

Call for Papers/Proposal/Abstracts/Submissions 
Submission Deadline: December 31, 2012 

More information I Contact Us 

For information, please visit our website, 

Please email submissions to its corresponding email address: 
Education submissions 
Math & Engin~in~ Technolog.v submissions 

The 2013 Hawaii University International Conferences (HUIC) on Education, Math and Engineering Technology 
welcomes and invites papers (in English only) from all areas of Education, Mathematics, Engineering Technology and 
related fields. The conference will be held from June 10 to 12 (Monday through Wednesday) at the Ala Moana Hotel, 
in Honolulu Hawaii. 

The conference aim objective is to provide a platform for researchers, engineers, and academicians as well as 
industrial professionals from all over the world to present their research results and development in their related fields. 

Education Topics & Focus Area 
For more information, please visit our website. 

Original contributions on topics covered under broad areas but not limited to: 

Academic Advising and Counseling 

Art Education 

Adult Education 

Business Education 

Counselor Education 

Curriculum, Research and Development 

Distance Education 

Educational Administration 

Educational Foundations 

Educational Measurement and Evaluation 

Educational Psychology 

Education Technology 

Education Policy and Leadership 

ESL/TESL 



Early Childhood Education/Elementary 

Education 

Human Resource Development 

Indigenous Education 

Kinesiology & Leisure Science 

Language Education 

Music Education 

Reading Education 

Rural Education 

Science Education 

Secondary Education 

Social Studies Education 

Special Education 

Student Affairs 

Health Education 

Higher Education 

Teacher Education 

Second Language Studies 

Sociology 

Social Science 

Speech/Communication and Translation 

Theatre 

Urban and Regional Planning 

Visual Arts 

Women’s Studies 

Inter-disciplinary and other areas of Arts and 
Humanities 

Math Topics & Focus Areas 
For more information, please visit our website. 

Original contributions on topics covered under broad areas but not limited to: 

Algebra 

Applied Mathematics 

Calculus 

Computational Mathematics 

Discrete Mathematics 

Foundations of Mathematics 

Financial Mathematics 

Finite Mathematics 

Fractals 

Geometry 

History of Mathematics 

Logic 

Mathematics Education 

Number Theory 

Numerical Analysis 

Philosophy of Mathematics 

Pre-Algebra 

Pre-Calculus 

Probability 

Psychology of Teaching and Learning Mathematics 

Statistics 

Topology 

Inter-disciplinary Areas of Mathematics 

Other Area Related to Mathematics Research and Practices 

Engineering Technology Topics & Focus Areas 
For more information, please visit our website. 

Original contributions on topics covered under broad areas but not limited to: 

Low Power VLSI Design 

3 D Integrated Circuit Design 

Current Trends in Semiconductor Devices 

Programming and Logic Devices 

Wireless Communications 

Embedded Technology 

Biomedical Engineering and Technology 

Mechatronics/MEMS/N EMS/Robotics/Automation 

Renewable and Non-renewable Conventional Energy 

Nanotechnology 

Reliability Engineering 

Optimization Technologies 

Non-traditional Manufacturing Process 

Agile, Lean and Jet Manufacturing 

CADICAMICAEIFMSICIMSICFTIRPT 

Industrial Engineering and Management 

Education Technology 

Entrepreneurship Development 



Sources 

Bioinformatics 

Material science and Engineering 

Partnership Between Academia and the 
Corporate World 

Presentation formats: 
The conference language is in English. Please indicate the topidarea for which your paper is suitable. Each paper 
will be double-blind peer re’,iewed in relevant areas. Call for Research Papers, Student Papers, Case Studies, 
Reports, Theses, and Abstracts. 

Paper sessions will consist of three to four presentations in a 90 minute session. The session will be divided 
equally between the presenters. LCD pr0iectors will be available for presentation. 

Workshop presentations will be given aful190 minute session. LCD proiectors will be available for presentation. 

Poster sessions a 90 minutes open concept with various presenters. This session allows attendees to interadwith 
the presenters one-to-one. Supplies will be provided: Easel, Tri-fold Display Board, Markers, Push Pins, Tapes, 
Table, etc. 

Reqewers are selected among the academic members of the Institute and are not related to Institute academics 
and researchers. An attempt is made to homogenize the review process and revieweCs decisions are based on 
overall quality of analysis. In cases that the 2 referees have different opinions, the editor decides whether the paper 
is accepted or rejected. 

Proceeding Publication- All accepted papers will be considered for publication in the conference proceedings 
(CD-ROM & Online Publication}which will be made available. Papers Not Presented, are not considered for 
publication. 

The Corresponding Author of all accepted papers will be notified through email and the formal Acceptance Letters 
will be sent by regular mail. 

Please send your abstracts or papers as an MS word/PDF attachment to the following Email-address: 
mathen          uichawaii.org for Math & Engineering and education@huichawaii.org for Education. 

The Conference accepts a limit of two contributed submissions per lead author. 

Everyone is welcome to attend the conference. If you wish to participate without presenting a paper, i.e. chair a 
session, evaluate papers to be included in the conference program and proceedings please send an email to: 
mathen          uichawaii,org for Math & Engineering and educatior~huichawaii,org for Education. 

Session Chairs are required to register for conference. 

Email your abstract and/or paper, along with a title page, acknowledgement of received submissions will be 
corresponded via email. If you have not heard from within 72 hours, please do not hesitate to contact us or send us an 
email. 

Email your abstract and/or paper, along with a title page. Acknowledgement of received submissions will be via email. 
If you have not heard from us within 72 hours, please do not hesitate to contact HUIC. 

Submitting a Proposal/Submission Procedure: 
Via email or regular post marl. 

1. Create a Title Page for your submission. The title page should include: 

a. Title of your paper/proposal 
b. Topics/Areas 
c. Presentation format: Papers, Workshop, or Poster 



d. Synopsis: A brief description of your presentation (50 words or less; this is to be used on our program book) 
e. Name(s) of the author(s) 
f. Department(s) and Affiliation(s) 
g. Mailing Address(es) 
h. E-mail Address(es) 
i. Contacts/Phone Number(s) 
j. Fax number(s) 
k. Corresponding/presenting author if different than lead author 

2. Abstract/Proposal: 

Abstract/Proposal Guideline 

Please click here to view formats and guidelines. 

Hawaii Un versty Znternat onal Conference~ P,O, Box 29056 Honolulu~ Hi 96820 
Ths email was intended for; stgore@ema I,unc edu 

Exclude me from future mail rigs 



From: 

Sent: 

To: 

Subject: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Wednesday,                 8:44 AM 

Allison, Kim A <kallison@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Carvalho, Julia <juliacar@email.unc.edu>; Coble, Katrina 
<kbcoble@email.unc.edu>; Coble, Sherry B <SCOBLE@email.unc.edu>; Cox, Tammy 
L <tlcox@email.unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; Diallo, Ashante N. 
<ashante@unc.edu>; Eubanks, Shannon G <seubanks@email.unc.edu>; Finn, Kelly 
Carver <kellyfinn@unc.edu>; Fulenwider, C. Lindsay <lindsay@email.unc.edu>; 
Futrell, Betty S <bfutrell@email.unc.edu>; Girod, Alice B <agirod@email.unc.edu>; 
Gore, Travis <st~ore~email.unc.edu>; Grey, Elizabeth B <lgrey@email.unc.edu>; 

b~email.unc.edu>; Henry, Gayle B <ghenry@email.unc.edu>; 
t~opper, I rent <trent nopper@unc, edu>; Jones, Mary J <mj ones 11 @email.unc.edu>; 
Markstein, Lara <laram@email.unc.edu>; McIver, Samelia <mciver@email.unc.edu>; 
Montgomery, Summer <sundance@unc.edu>; Murphy, Maura J 
<murf@email.unc.edu>; Pope, Tonya <tepope@email.unc.edu>; Ray, Nancy L 
<nray@email.unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Rogers, 
Charlotte H <crogers@email.unc.edu>; Sauer, Beth H <bhsauer@email.unc.edu>; 
Schwarz, Anne C <anne.schwarz@unc.edu>; Smith, Michael 
<michael_smith@unc.edu>; Stokes, Pamela D <pstokes@unc.edu>; Stolle, Carrie K 
<stolle@email.unc. edu>; Thompson, Karen <kthomps 1 @email.unc. edu>; Toscher, Hope 
<toscher@email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc.edu>; 
Wallace, Wanda L. <allace@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Whitling, Brian E <whitling@email.unc.edu>; Williams, 
Susan Staples <swms@unc.edu>; Williams, Tia Howell <tia williams@unc.edu> 

Reminder - Summer 2013 Course Descriptions Due by Friday, November 16! 

Dear 2012 Summer School Administrative Managers, 

During such a hectic time of year, a reminder to please submit (to jenningj@email.unc.edu) your unit’s updated summer 

2013 course descriptions no later than Friday, November 16. I emailed a memorandum with your respective unit’s 

summer 2012 course listing attached on October 12. If you have already done so, thank you for your promptness. 

Please immediately contact me if you did not receive/can’t locate this correspondence or if I may be of any assistance. 

Very best, 

Jeanette Jennings 

Summer School 

University of North Carolina at Chapel Hill 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Wednesday, November 7, 2012 12:24 PM 

Gore, Travis <stgore@email.unc.edu> 

Last fall event at the Stone Center, next Tuesday (Nov 13) at 7pm 

Environmental Justice Workshop flyer (small).pdf 

Hi Travis, 

Can you send this announcement (and flyer) to the AFAM list-serv? 

Thanks! 
Clarissa 

Environmental Justice and Activism Workshop led by Naeerna Muharnrned, North Carolina 
Environmental Justice Network next Tuesday, Nov 13, 7pm. 

Dear Friends, 

Please join us next Tuesday, November :~3 at 7pro for our F:[NAL program of the fall semester. Led by 
environmental justice advocates and activists from Halifax County, the November 13 Environmental Justice workshop 
will explore the history of the environmental justice movement in Tillery, NC. Attendees will also discuss strategies 
and tips about working in justice movements. 

Tuesday’s workshop is the 2nd event in the Stone Center’s newly created "Education for Action" workshop series, In 
partnership with several local organizations, the series brings advocates and activists to the UNC campus to talk about 
contemporary social justice issues and strategies for organizing in communities. Activists focusing on politics, 
environmental justice and social justice movements will host workshops to talk about their activities and give 
workshop attendees tips on how to work with and within social justice movements. The goal of the series is to re-set 
ideas about activism and engagement; to understand what it means to work in solidarity with communities that are 
engaged in struggle; and to make connections between movement oriented work and positive change. 

All "Education for Action" workshops and events are free and open to the public. For more information on 
this event, the "Education for Action" series or RSVP, please visit us on Facebook, email 
stonecenter@unc.edu or call 9:~9=962=900:L 

Clarissa Good[ett 
Program and Pubfic Communications O.f.ficer, Sonja Haynes Stone Center 

The University of North Carolina at Chapel Hill 

P: 919.962.0395 F: 919.962.3725 

cgoodlet@email.u nc.edu sonjahaynesstonectr.unc.edu 





From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 
Wednesday, November 7, 2012 1:59 PM 

Gore, Travis <stgore@email.unc.edu> 
Akira Kurosawa, Japanese Lacquer, Drawing in the Galleries, and More! 

Having trouble viewing this email? Click here 

ACKLANDARTMUSEUM 

AcMand Film Forum: Ran 
Thursday, 8 November, 7:00 P/~ 
Varsity Theatre, 123 E, Franklin Street, Chapel Hill 

Students are FREE with valid university or high school ID, $4 for all 
others. Tickets are available at the Varsity Theatre Box Office. 

A reinterpretation of Wittiam Shakespeare’s King Lear, Ran is Japanese 

fitmmaker Akira Kurosawa’s epic tare of an etderty 16th-century wartord 

who announces that he wit[ divide his kingdom equatty among his three 

sons, as he assumes that the three wit[ act in consort to become stronger 

than one. In his dotage, he farts prey to the raise flattery of his two 
treacherous sons, while banishing his youngest son, the onty member of 

the ramify who roves him enough to tet[ him the unvarnished 

truth. Because of his footish pride, his domain cottapses under its own 

weight as the sons battle each other for total control. 

... For aficionados of the war movie, the western, and the period action 
epic, Ran is necessary viewing...a firm of brittiantty composed 
panoramas and intricately choreographed battles." -- Amy Taubin, The 
Village Voice 

This is the fourth and final film in the series "Aesthetics of the End: 

Cinema of Apocatypse in Japan" presented in connection with the 

Ack[and’s Season o[ Japan. 

ACKLAND 
See the full Ackland Film Forum schedule. 

FORUM 

in this issue: 

Ack[and Film Forum: 

Akira Kurosawa’s "Ran" 

See Japanese Lacquer 

with a Curator 

Drawin~ in the 

Galleries 

Drawin~ for Tweens 

Jan Bardsley on 
Beauty Queens in 

Postwar Japan 

Japanese Market 

~,4usic, Tours, and 

~4o re ! 

North Carotina Pubtic Radio WUNC is the 



official media sponsor of the Ackland Film Forum. 

Just a Few Spaces Left! 
Curators’ Seminar: Treasures of 
Japanese Art from Storage 
Thursday, 8 November, 6:00-7:30 PE~: "Japanese 

Lacquer" 

This informal evening seminar 
allows close attention to intriguing 
and beautiful works of Japanese 
art from the 
Ackland’s collection that are not 
currently on display. Join Timothy 
Riggs, the Ackland’s Curator of 
Collections, in the Museum’s Study 
Room for an intimate look at a 
variety of works of Japanese 
lacquer. 

Limited to 15 participants per seminar. 
RSVP REQUIRED, as space is limited: acklandRSVP@unc.edu. 

$25 per session for Ackland members; $35 for non-members. 

Drawing ~n the Galleries 
Saturday, 10 November, 10:00 A/~ - 12:00 P/~ 

On the second Saturday of every 
month, Amanda Hughes, the Ackland’s 
director of external affairs, leads 
participants in a creative exploration 
of a particular object in the Museum’s 
collection. 

Bring paper and dry media (crayon, 
pencils, etc.). All levels are 
welcome. 

Free and open to the public. 

MEMBERSHIP 

Drawing for Tweens 
Saturday, 10 November, 10:30 A/~ - 12:00 P/~ 



This program invites 10- to 13-year-otds to took at setected works in the 
Acktand’s ~atteries and identify techniques that the artists used to make 
them. Gattery teachers demonstrate and teach participants technicat 
skirts, which tweens can then appty to their own artistic creations. A 
mix of drawin~ from works on disptay and creatin~ one’s own ori~inat 
works is offered in each session. Materiats are provided. 

Free to members I $5 non-members. 
Registration is required and space is limited. 
RSVP to culbert@unc.edu or 919.962.3342. 

Tea at Two 
°°Democracy°s Poster G~rB: Beauty Queens and 
Fashion ModeB ~n Postwar Japan°° 
Jan Bardsley (UNC-Chapel Hill, Asian Studies) 

Wednesday, 14 November, 2:00 P/~ 

On setect Wednesdays, Tea at Two 
features a speciat ~uest speaker 
accompanied by refreshments and 
conversation. 

much independence. 

American-styte beauty contests, 
comptete with youn~ women in 
tiaras, sashes, and swimsuits, 
became bi~ business in Japan in the 
1950s and were even haired as 
disptays of women’s rights in the 
new postwar. In this tatk, Professor 
Jan Bardstey witt focus on the rise 
and fatt of It6 Kinuko, who captured 
the Miss Japan crown in 1953, 
thritted Japanese by takin~ third 
ptace in the Miss Universe Contest, 
and became the nation’s first top 
fashion modet, but tater fett prey to 
char~es of ~reed, e~o, and too 

RSVP REQUIRED, as space is limited: acklandRSVP@unc.edu. 
Free for members I $10 for non-member guests. 



JAPANESE ~RKET at the MUSEUM STORE 

In conjunction with the Acktand’s "Season of Japan," 
the Museum Store is currently featuring an in-store 
Japanese Market with a wide variety of products and 
crafts that quote Japanese traditions with a 
contemporary flair. 

Textites, bamboo and wooden items, ceramics, 
paper items, metatwork, and many other products 
are avaitabte for purchase. Sitkscreen prints by tocat 
artist Vidabeth Bensen and skateboard decks 
featuring ukiyo-e graphics by Zubette Bike ~t Board 
Factory are avaitabte in [imited quantities. 

Read the Dailv Tar Heel articte about the Market. 

STORE HOURS 

Mon-Wed: 10:00 AM- 5:30 PM 
Thu 10:00 AM- 8:30 PM 

Fri-Sat 10:00 AM - 5:30 PM 
Sun 12:00 PM- 5:00 PM 

Looking Ahead°°° 

Ackland Film Forum: Silent Films with Original Live Music 
performed by Ensemble Ascolta 
Thursday, 15 November, 7:00 PM 

"Art ~ la Carte" - Hands-on Art Classes for UNC Students: 
Self-Portrait Prints 
Friday, 16 November, 4:00-7:00 PM 

Tour: Art ~t Literature Connections 
Saturday, 17 November, 2:00 PM 

Music in the Galleries: OnJuKai 
Sunday, 18 November, 2:00 PM 

Find these and many more programs for adults, students, and children 
on the VISIT page of our website. 



The Acktand’s exhibitions and pubtic programs are made possibte by 
generous support from Acktand Art Museum members and friends tire 
you. 

Become a member of the AckLand Art Museum! 
Find out more about membership benefits and how your membership 
dottars support our mission! 

Comments on the Acktand’s e-news? Send an emaL[ to the ed]toro 

Ando Hiroshige, Japanese, 1796-1858: Untitled, n.d.; cotor woodbtock. UNC Art Department Correction. 

Akira Kurosawa, Stiff from Ran (1985). 

Makoto Nakamura, Japanese, born 1926: Love in Color, for Shiseido, 1970; cotor offset tithograph. Merritt C. Berman 
Correction. 

Album with Lacquer Covers, Japanese, 19th century; tacquer. Gift from the Stephen White Correction of Japanese Art. 

IRk6 Tanaka, Japanese, 1930-2002: Nihon Buyo, for UCLA Asian Performin~ Arts Institute, 1981; cotor offset 
tithograph. Merritt C. Berman Correction. 

Rose Piper, American, 1917-2005: Slow Down Freight Train, 1946-1947; oit on canvas. Acktand Fund. 

this 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 
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TAREN CHE 
o: 91 

Each person must present a pass 
to enter the Peebles Practice 
Facility. 
These passes are good for the 
entire basketball season. 
Access to Peebles Practice 
Facility will be through the 
Williamson Building (EWAC) 
Courtyard, 
The disability entrance ~sdll be 
through the Hall of Champions 
doors off of Letterman’s Lane. 

~am~ I nf~rmatio n 
UNC vs. Gardner-Webb 

11.9.12 
Tipoff: 7:00 p.m. 

Peebles Opens: 5:30 p.m. 
TV: ACC Network 

UNC vs. Florida Atlantic 

11.11.12 
Tipoff: 2:30 p.m. 

Peebles Opens: 1:00 p.m. 

TV: ESPNU 

Around the ACC 

Miami 

Georgia State 
at Duke 

~sP~ 
Georgia Tech 

ESPN3 
FSU 

ESPN3 

Radford at 
Wake Forest 

ESPN 

inia at 

FIU at Boston 
College 

COLON NADE 



From: 

Sent: 

To: 

Subject: 

conference EDM <isbs@isbss.org> 

Thursday, November 8, 2012 4:07 AM 

Gore, Travis <stgore@email.unc.edu> 

Tokyo ISBSS Submission Deadline- Nov. 20 

Cal~ - For -Papers -November 20 

2013 I  ter  ational Symposium Busi  ess 
Social Sciences 

2013 International Symposium on Business and Social Sciences (ISBS 2013) aims to provide a forum for 
researchers, practitioners, and professionals from the industry, academia and government to discourse on 
research and development, professional practice in Business and Social Science. It is one of the leading 
international conferences for presenting novel and fundamental advances in the related fields. All submitted 
articles should report original, previously unpublished research results, experimental or theoretical, and will be 
peer-reviewed. Articles submitted to the conference should meet these criteria and must not be under 
consideration for publication elsewhere. Manuscripts should follow the style of the conference and are subj ect 
to both review and editing. 

*~(Kv++o¢e Speake1~ Dr+ Craig !++ark, K+++.+ei Gakui. U,+iversi+y 

E:~perie++ce 

oLec+arer, Dept+ of Modem History, Politics & Ir+ternational Relations, Macq+mrie U++iversity, A++stralia, 2008 - 2012 

°Associate Lecturer, School of Social Scie+aces ar+d I~temational Studies (Politics ar+d It+tel+rational Relatio+as), Umversi+y of New 

South Wales+ Australia, 1999 - 2008 



°From ANZUS to AJUS? Contemporary USoJapanoAustralia Security Relations (Sep. 2012) 

°Japan’s Political Challel~ges after the Tohoku Disaster (Aug. 2012) 

Dates 

er Submission 

Notification of Acceptance 
Authors’ Registration 
Final Paper Submission 
ISBSS 2013 Conference Dates 

November 2~, 2~12 

December 05, 2012 
December 31, 2012 
December 31, 2012 
March 15-17, 2013 

*Sg bmission Guide[i  es 

Paper Page Limit 

Regular A4 : 20 pages, including all figures, tables, and references. 

Formatting 

Microsoft Word (doc./docx.) 

Submission Methods 

All abstracts/full papers must be registered and uploaded online throug 

ormagio  

E-mail: isbs@isbss.org 

*Topics: 

Proposal for holding tutorials/special sessions, and workshop are also invited from prospective authors, 

industrial bodies and academicians. Just sent the request to the secretariat of lSBSS first. 

Nusi~ess 

Management Science 

Human Resource 

Management 

Total Quality Management 

Stress Management 

Supply Change Management 

Systems Thinking 

Information Systems 

Management Information 

Systems 

Manufacturing Engineering 

Organizational Communication 



Organizational 

Behavior 

Strategic Management 

Leadership 

Business Statistics 

Operations Research 

Business Intelligence 

Change Management 

Communications Management 

Corporate Governance 

Information Technology 
Management 

Cost Management 

Business Performance 
Management 

Systems Management 

Time Management 

Resource Management 

Public Relations 

Product Management 

Business Education 

Business Ethics 

Business Law 

Case studies related to Business 

Decision Sciences 

Entrepreneurship 

Industrial Engineering 

International Business 

Taxes (related areas of taxes) 

Travel/Transportation/Tourism 

Marketing 

Marketing Research 

New Product Development 

Marketing Strategy 

Consumer Behavior 

Advertising Management 

Other areas of Business 

Communication Management 
Journalism 
Advertising 

Radio 

Television 

Film 

Language and Communication 
Information Communication 
Communication Arts 
Education 

Communications and Technology 
Publishing 

Other areas of Communication 

Linguistics 
History and Geography 
Literature and Poetry 

Philosophy 
Anthropology 

Music and Art 
Architecture African 

Studies 
Religious studies 
Museums & heritage 

Other areas of Culture 

The overall economy and 
economic growth 
Econometric models and test 
methods 
The formation of human resources 
and market 

mechanisms 
Economic theory and 
mathematical economy 

The public economy and economy 
of public health 
The environment, resources, and 

agricultural economy 
International economy and 
industry 
Economic analysis of family 
interactions 

Other areas of Economics 



Psychology and Counseling 
Adult and Continuing Education 
Health Promotion and Health 
Education 

Family Studies 
Civic Education and Leadership 
Special Education 

Rehabilitation Counseling 
Early Childhood 

Education 
E-Learning Technology 
Higher Education 
Lifelong Learning 

Other areas of Education 

Finance 

Banking 
Investment 
Accounting 

Finance Engineering 
Portfolio 

Emerge 
Stock Market 

Insurance 
Finance Management 
Risk Management 

Other areas of Finance 

Civil Law 
Criminal Law 
Public Law 
Economic and Financial 

Law 

Labor and Social Law 

International Human Right Law 
Legal History 

Conflict of Laws 
Copy Right Law 
Climate Change Law 

Other areas of Law 

Business Administration 
International Enterprise 
Human resources 
Logistics 
Supply Chain 

Organizational Behavior 

Information Management 
Electronic Commerce 
Industry Innovation 
Corporate Governance 

Health Care Management 

Hospitality and Tourism 

Management 

Other areas of Management 

Politics 

Political Science 
Public Administration and Policy 
International Affairs and Strategic 
Studies 

Governmental Systems & 
Practices 
Politics and Ethics 

International Relations 
Political Economy 
Reforming and 

Consolidated 
History of western political 
thought 
Western constitutional thought 

Other areas of Politics 

General Psychology 
Experimental Psychology 
Cultural Psychology 
Developmental Psychology 

Educational Psychology 
School Psychology 

Physiological Psychology 
Health Psychology 
Environmental Psychology 

Personality and Social 
Psychology 
Mental Diseases and 
Psychotherapy 
Consulting Psychology 

Other areas of Psychology 



Social Research or Social Science 
Social Policy and Social 
Legislation 
Caring or Research for the Elderly 

Social Psychology 
Family Research 
Child Research 

Online Society or Online 
Community 
Ethic in Society or online society 

Globalization impacts 
Technology or Criminology in 
Society or Online Society 
Social Work in Modem Society 

Other areas of Society 



From: 

Sent: 

To: 

Subject: 

UNCCH University Library <circadmin@afton.lib.unc.edu> 

Thursday, November 8, 2012 8:42 AM 

Gore, Travis <stgore@email.unc.edu> 

Library Notice 

Walter R. Davis Library 

CB#3916,Circulation Department 
University of North Carolina 
Chapel Hill, NC 27514-8890 

11-08-12 08:42AM 

Recall Notice: This item has been recalled; see below for 
NEW DUE DATE. 
AUTHOR: 

Davis Library DUE: 10-31-12 

SAM T GORE 
AFRICAN & AFRICAN-AMER STUDIES 

CB# 3395 109 BATTLE HALL 

3:9 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, November 8, 2012 9:59 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Important Faculty Forums 

Key Points from October 23 Forum.pdf 

Dear Colleagues: 

Please consider attending two important faculty forums that are coming up today and next Monday. Today’s forum will 
take place during our departmental colloquium, but some people might be able to go after the colloquium. It is vital that 
the interests and well-being of our unit be included as decisions are made about the Chancellor and UNC system. As 
many of you know, backlash against Obama’s re-election has already started and conservatives now dominate state 
government. This means that some major changes to public higher education in NC will likely be coming soon. Please 
see below for more details on the Forums. 

I am also sending key points from the forum that was held on campus on Oct. 23. This was organized for UNC-CH 
students, faculty, and staff. Here is a link to the video: ht~ps:i/wwwoyoutubeocom~watch? 
feature=~,er embedded&v=YdrslvB9fa0. Art Pope attended and also made comments. 

Faculty Forum - Nov. 8 from 3:30 p.m. to 5 p.m., Lecture Hall G202, Murray Hall. This room is in the basement of 
Murray Hall and is located next to the brick archway where Murray Hall and Venable Hall meet. Both are part of the 
Carolina Physical Science Com~ex~ borderin~ South Road and South Columbia Street. 

Faculty forum on UNC system strategic plan set for 
Monday, November 12, 3:00-5:00 pm 

The Faculty Council and Office of Faculty Governance are sponsoring a faculty forum on Monday, November 12 from 

3:oo-5:oo pm in the Anne Queen Faculty Commons in the Campus Y building. All faculty are invited to hear an update on 
the UNC Advisory Committee on Strategic Directions from Prof. Rachel Willis and offer input to the Faculty Advisory 

Council. Refreshments ~vill be provided. Registration requested in advance at http://tinyurl.eom/eoww5em. We look 

forward to seeing you there! 

Best, 
Kia 

’~he most common way people give up their power is by thinking they don’t have any." 
- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwef2a)email.unc.edu 



~afriafamouncoeduZ 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscribe click here: ~:i/lists.ur~c.edu/u? 
id=32361534.dl 9c27ea4325cfPo39a94 56d99719bcb&n=T&~=afriafam&o=32405 347 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~’e-32405347-32361534.dlgc27ea4325cf~39a9456d99719bcb~listser~’.unc,edu 



Key Points from October 23, 2012 Forum on the Five-Year Vision for the UNC System 

Held at the Sonja Haynes Stone Center at UNC-Chapel Hill 

The university is first of all accountable to its students--not simply that it owes its 
students jobs at graduation, but that the university owes its students unfettered access to 
the best teachers the school has to offer in whatever area of study they choose to pursue. 

In this way, and only in this way, can the university be serve the people who live in 

North Carolina, those who fund the university through their labor and their tax dollars. The 
people of North Carolina are those who benefit from the long-term returns on public 

investment in education--returns that are not calculable in terms of profitability, 

maximized efficiency, and the logic short-term gains that influences the private sector. The 

private sector cannot by its very nature make the kinds of long-term investments that lead 
to an educated, free, and engaged citizenry necessary for a future of broadly shared 

prosperity. 

The third group the university is accountable to is the faculty and staff of the 

university, who should be encouraged and supported, not demoralized and exploited. 

Faculty should be encouraged to develop their respective fields without interference from 
administration. Staff should be able to work without fear of reprisal, having benefits 

slashed, or having their employment status determined at the whim of an unaccountable 
administration. 

The mission of the University of North Carolina and its 16 institutions of higher 

education, as articulated in its mission statement, is "to address the needs of individuals 
and society," and it does this through instruction, which imparts the skills and values 
needed "to lead responsible, productive, and personally satisfying lives." The 

university has pledged in its mission statement to "seek an efficient use of available 

resources" only in order "to ensure the highest quality in its service to the citizens of the 
State," that that service is defined as "teaching and instruction," which we believe should be 

determined and guided by teachers and instructors and not by administrators. 

The university’s purpose is to create a well-informed and critically engaged public 
through its curriculum and through a productive engagement with the community. 

The university serves the state by graduating the brightest citizens and residents of 

North Carolina, by serving as a cultural hub for the public, by sharing cutting-edge 

research, by increasing the public’s access to education and health care, and by promoting 
respect for the diversity of North Carolina--the varied cultural backgrounds and cultural 
practices of its citizens and residents. 

The university serves its students by giving them a wide range of options for study; 
for cultivating an atmosphere of collaboration and mutual respect among fields of study; 

for emphasizing well-rounded, critical, and adaptable skills, skills that assist students in 
attaining a fulfilling and engaged presence in their communities (not just to score a job). 



The university should protect its vulnerable programs, such as those in the liberal 
arts, ethnic studies, and gender studies. The university should foster more cross- and inter- 
disciplinary work on its campus to prepare students for a challenging and volatile future. 

The university must provide more financial support for students and more support for 

graduate teaching assistants and adjunct instructors. The future of the university should be 
decided not by politicians and businessmen, but by teachers, students, and staff who have a 

vested interest in the future of this institution. 

Link to video of the forum: 
https://www.youtube.com/watch?feature=player_embedded&v=YdrslvB9faO 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Thursday, November 8, 10:01 AM 

Gore, Travis <stgore@emafil.unc.edu> 

FW: AFAM 

Hi Travis - 

Could you add the person below to AFAM ? This is a permission of instructor class and , has my permission. 

TMc 

Sent: Monday, Nov-ember 05, : : 3:0~ PM 
To: McMillan, Tim 
Subject: Re: AFAM 

That sounds great professor. 

1 i~anK you. 

On Mon, Nov 5, at 1:52 PM, McMillan, Tim <tjml~ema~l.unc.edu> wrote: 

Hello -- 
If you have taken you should have no trouble completing the class. 
Among the assignments are human subjects training (required for any research that involves people), working with local census data, an archival project using the materials in 
Wilson library, and a documentary project using the resources of the MRC. In addition all students generate a research project that involves creating a proposal, generating a 
feasible research design, and then carrying out the research and presenting it in an appropriate format. 
Hope that is helpful. If you need to discuss this further please feel free to set up an appointment with me. If you would like to add, please let me know (with your PID included) 
so we can add you. 

take care 
Tim McMillan 

Sent: Monday, November 05, 10:57 AM 
To: McMillan, Tim 
Subject: AFAM 

Hello Dr. McMillan, 

I would like to enroll in your AFAM    class in the upcoming    i spring semester. 

As far as my previous experinces in Africaa~ American studies, I have so far taken AFAM    and an currently taking AFAM 

I have veiT much enjoyed the classes so far and would like to take aa~other my fiuaJ semester at UNC, 

Also, this class would fulfill one of my requirements needed to graduate so would be benefit me in that aspect as well. 

I hope you consider letting me join your class next semester. 

Thank you. 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Thursday, November 8     10:01 AM 

Gore, Travis <stgore@emafil.unc.edu> 

And has my permission to add as well, 

T 

From= 
Sent= Monday, November 05, 10:54 AM 
To= McMillan, Tim 
Subject: AFAM 

Hi Dr. McMillan, 
This is I met with you last Thursday about adding AFAM :, my registration appointment is tomorrow so I wanted to go ahead an email you my PID. 

See you in the spring, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Collier, Shauna D <colliers@email.unc.edu> 

Thursday, November 8, 2012 12:16 PM 

Heather Williams Book Talk Tuesday Nov 13 Wilson Library Pleasants Room 

HeatherWilliams_booktalk flier.pdf 

Please post and distribute widely (sorry for any duplication) - thanks! 

UNC Professor Heather A, Williams to discuss new book "Help Me to Find My People" 

Tuesday, Nov. 13, 2012 
Wilson Special Collections Library 

5:00pm Reception I Main Lobby 
5:30pm Program I Pleasants Family Assembly Room 

Free and open to the public 

Books will be available for sale and signing courtesy of the Bull’s Head Bookshop. 

For more information contact Liza Terll, Friends of the Library, at (919) 962-4207, liza_terll~.unc.edu 
Sponsored by the Southern Historical Collection, the Friends of the Library, and the Stone Center 
Library for Black Culture & History 



From: 

Sent: 

To: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Thursday, November 8, 2012 4:46 PM 

Gore, Travis <stgore@email.unc.edu>; Hildebrand, Reginald F 
<hildebra@email.unc.edu> 
Final Exam for AFAM 522.001- report C 

Hello, 

This email is to inform that the location of your final exam has changed. 

Your class: AFAM 522.001 

Regularly held on]at: Wed. at 2-4:50pm in HM 523 

Has been relocated to: Hamilton (HM) 570 

Final exam day]time: Friday Dec. 7 at 4-7pm 

This change is ONLYJror thejrinal exam; not the rest of the semester. This class was moved due to room scheduling 

conflicts and has been relocated to a similar room. If you would like to view the new room assignment please visit 

www.hotline.unc.edu to see room features and room layout. The exam will still be held at the regular exam time. Please 

make sure your students and anyone else involved with this class is aware of this change. If you have any questions 

please let us know. Thank you and have a good day. 

Scheduling Specialist 

Offce of Un vers ty Reg strar UNCCN 

SASB North, Suite 3209 
Campus Box 2100 

450 Rdge Rd 

Chapel Hill, NC 27599 

9199626093 
919-843-8709 fax 



From: 

Sent: 

To: 

Subject: 

Sonal Raval < ~gmail.com> 

Thursday 7:02 PM 

The Sangam mailing list <sangam@listserv.unc.edu> 

[sangam] Weekly Update 

Sa gam Lis serv 
A weekly apdate of~ews and events provided by Sa~gam 

Vol 11 ~ss~e 2 

Sa~gam Li~k~ 

Sa~a~ 
H~mep~ 

Sangam 
Calendar 

Sa~am Photos 

Nahatma 

Brought to you by Sangam, the South Asian Awareness 
Organization at the University of North Carolina at Chapel 
Hill 

*Note: Due to the changes on Webmail, you will need to click show 
images.* 

Upcoming Sangam Events/News... 

1. Aaj Ka Dhamaka 
2. The Official Aaj Ka Dhamaka 
3. Political Movie and Discussion 
4. Diwali Night 
5. UNC Dance Marathon 

~fterparty 

None 

Upcoming Campus Events/News... 

UNC Sangam presents 

Aaj Ka Dhamaka 

Aaj Ka Dhamaka is the premier intercollegiate dance competition held by 
UNC Sangam, the South Asian Awareness Organization at UNC Chapel 
Hill. AKD attracts Bhangra, Raas, and Fusion teams from across the country 
to compete in a show like no other. This year, the competition will be held 
on                    in Memorial Hall at the University of North 
Carolina in Chapel Hill. AKD attracts crowds over a thousand each year, 
and we are extremely excited to once again host the show on Carolina’s 
campus. We hope that you will join us on November 10th to kick off the 

dance season! 



Special Performance by: The PropheC 

All proceeds from Aaj Ka Dhamaka will directly benefit the Mahatma 
Gandhi Fellowship (MGF). With your continued support, we strongly 
believe we can make momentous progress towards reaching the MGF 
endowment and make this year’s Aaj Ka Dhamaka the most successful yet! 

This year’s line-up: 
Bhangra 
Virginia Tech Bhangra 
VCU Bhangra 
NC State Bhangra 

Fusion 
TCNJ Saathiya 
Rutgers Ehsaas 
Maryland Dhoom 
BU Chankaar 

Raas 
Columbia Raas 
UVA HooRaas 

Exhibition Teams 
UNC Bhangra Elite 
UNC Chalkaa 
UNC Ek Taal 
UNC Kamikazi 
Tar Heel Raas 

Date: Saturday, 
Location: Memorial Hall, UNC Chapel Hill 
Doors open at 5:30pm. 
Show starts at 6:30pm. 

You can purchase tickets online here or in the pit THIS week. 
$13 Student Admission 
$16 General Admission 
(Bring your show ticket t~ the afterpar~~ a~d get 2{}% off the 
emry price!) 

Link to the Aai Ka Dhamaka 
Link to the Aai Ka Dhamaka 

website 
Facebook event 



The Oficial Aaj Na Dtamaka 
UNC Sangam presents 

The Official Aaj Ka Dhamaka Afferparty 

UNC Sangam asks you to come dance the night away with us at the the 
OfficalAaj Ka Dhamaka     Afterparty at Touch Ultra Longe in 
Morrisville! The DJ will be the one, the only, DJ RANG. Rang is the top DJ 
of the Triangle area! 

BRING YOUR AKD SHOW TICKET TO THE OFFICIAL 
A~) AFTERPARTY AT TOUCH ULTRA LOUNGE IN 

MORRISVILLE TO GET 20% OFF ENTRY PRICE! 

Location: Touch Ultra Lounge in Morrisville 
108 Factory Shops Rd. Morrisville, NC 27560 
Doors open at 10:00 p.m. 
Drinks until 2:00 a.m. 
Doors close at 3:00 a.m. 

18 to dip 
21 to sip 

To ~he AfteroParty from [)NCoChapel Hill (St~dem U~io~0 

o 2 b~ses at 11 PM, 2 buses a~ 112:10 AM 

O~ the way back from Aflerparty 
o Shattles back to tSe Stadem Ur~io~ a~,d Comfort Irm [i~iversity begir, 
at 1:30 AM 

Link to the Aa~ Ka Dbamaka website 
Link to the Aa~ iKa Dbamaka Fa~ebook event 
Link to the Official A~ Ka Dbamaka     Afte~a~W Facebook event 

One of the biggest issues in South Asian countries is human trafficking. In 
order to bring light to this issue, the co-political chairs of Sangam will be 
hosting an event during Asia Awareness week. The event will be 
on                        from 8-10pro in Bingham 317(Locatio~ 



cha~ge). The first hour, we will be film screening Slumdog Millionaire to 
feature some of the human trafficking in India, and for the second hour, we 
will be holding a discussion led by a UNC professor regarding the issue in 
the region of South Asia. Samosas and drinks will be offered! Yum! 

~)~wa~ N~ght 
Come celebrate Diwali with your fellow Tar Heels in the Great Hall at 7:30 
p.m.or                Come watch a variety of performances and learn 
all about the holiday, Diwali. There will also be a puja! Enjoy food, 
performances, and a night of Diwali fun o~ 

UNC Da~ce Marathon 

Be a Superhero and sign up to dance for the     UNC Dance 
Marathon! Help out a good cause and get your groove on. Every 
move means a lot. Dance Marathon helps provide aid to families 
with children that need medical and financial assistance.Th~ 
marathon will begin on        at 7:30 pm and end 24 hours later 
on         The marathon takes place on campus in Fetzer gym 
and any UNC student can sign up as a dancer. The marathon is 24 
hours filled with not only dancing but also performances, games, 



food and other fun-filled activities. 24 hours of your time 
will make an emotional and financial difference in the lives of 
the patients and families at N.C. Children’s Hospital. 

SIGN UP HERE by: 5:00 p.m. on Friday, 

q~rom 

If you would like for your upcoming event to be included in UNC Sangam’s weekly update, 
please send an email to           ~maiLcom by 5:00 p.m. on Monday. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
sangam as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32408988- 

5074380.c5e653 cd3 a59768d3 c3369c7ea3 f762f@listserv.unc.edu">leave-32408988- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Jeff VanDrimmelen <j effvand@unc.edu> 

Friday, November 9, 2012 10:12 AM 

Gore, Travis <stgore@email.unc.edu> 

Coletta, Kevin <kcoletta@email.unc.edu>; Semone, Sean <semone@email.unc.edu> 

Re: Map 

4B2C 1779F6A146029B39504CCD 1AAF55@localhost.zip 

Thanks for your note Kevin. Unfortunately I believe the current web content system (Plone) does not allow you to put a 
custom background on your site. We are working to migrate all sites over to the new content management system 
(Wordpress), but it will probably be a while before we can do your site since you are already in the new theme and one of the 
ones to move most recently. Is this a high priority for your site? 

~Jef 

On Friday~ November 9~ 2012 at 8:41 AM Frida6,~ November9, Gore~ Travis wrote: 

Hey Jeff! 

Is there a way that we can take the picture that is attached to this email and place it in the background on the 

homepage of our Department website? 

Thanks! 
Travis 

From: McMillan, Tim 
Seat: Monday, November 05, 2012 1:49 PM 
To: Gore, Travis 
Subject: FW: Map 

Hi Travis [] 

Here is the map for the website. 

From: Courtright, Patty 
Sent: Tuesday, October 30, 2012 12:57 PM 
To: Sahle, Eunice N 
Cc: McMillan, Tim 
Subject: Re: Map 

Hi Eunice, 

Here’s the map in jpg format [] that’s how we posted it online so I hope that works for you as well. I’m glad you want 

to use the map; it will definitely get even more exposure on your website. 

All the best, 

Patty 

From: <Sahle>, Eunice N <eunice~email.unc.edu> 



Date: Tuesday, October 30, 2012 12:36 PM 

To: "Courtril~ht, Patty" 

Co: "McMillan, Tim" 

Subject: Map 

Dear Patty, 

I hope you are doing well. 

I am wondering if you could send us a copy of the map on UNC’s main page that your office created from the 
original maps that I sent to your office. We plan to use that map as the background of our main page. 

Many thanks Patty. 

Best wishes, 
Eunice 





From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Friday, November 9, 2012 10:59 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Final exam memo 

exam memo 2129.doc 

Dear Colleagues, 

Please read the attached memo. 

Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32410933 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32410933-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTH 

45o RIDGE I/_OAD, SUITE 31oo 

CAMPUS BOX 2IOO 

CHAPEL HILL, NC 27599-21o0 

http://regweb.unc.edu 

T 919.962.3954 

MEMORANDUM TO: All Members of the Instructional Staff in the Division of 
Academic Affairs 

FROM: 

DATE: 

SUBJECT: 

Renee Sherman, Scheduling Department 

November 1, 2012 

Final Exams 

The purpose of this memorandum is to restate the policy regarding final examination 
scheduling for classes. Any request to change an exam time from the published schedule must be 
directed to the Office of the Provost for approval after review by the department chair and 
appropriate dean. 

Classes that begin at non-standard time periods (standard time periods begin on the hour on 

MWF and 8:00, 9:30, 11:00, 12:30, 2:00, 3:30, etc on TTH) will have their final examinations 
scheduled during the "classes not otherwise provided for" exam period, unless blanket approval has 

already been granted for a recurring program requirement. Please check with your department 

registrar or the scheduling office if you have questions concerning this policy. 

The full policy on exams is contained in the 2012-2013 Undergraduate Bulletin, page 404- 
405. On the web, the policy is under the "Academic Procedures" section of the Undergraduate 
Bulletin http ://www.unc. edu/ugradbulletin!procedures 1. html 

Department heads, please distribute this memo to your teaching assistants who may not be 
familiar with University policies. 

I hope that this information will assist you in interpreting the final exam schedule. If you have 
any questions, please feel free to call me at 962-6093. 

Chris Derickson, Registrar 
Karla Townley-Tilson, Assistant Registrar 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Friday, November 9, 2012 11:41 AM 

Gore, Travis <stgore@email.unc.edu> 

Information 

wwwobaidu,com 

click this link ,and search ~, and the first item appeared on the search list is the software, download this webist by 
clicking the left botton. 

this is a popular chinese TV or program online software. 

The movie’s name is naked weapon, or #~@~ 



From: 

Sent: 

To: 

Subject: 

Simmons, Amanda (Public Safety) <ahsimmon@psafety.unc.edu> 

Friday, November 9, 2012 11:59 AM 

Simmons, Amanda H <ahsimmon@psafety.unc.edu> 

November Commuter News 

HeLLo parking coordinators, 
I am the new Transportation Demand Manager at UNC, replacing CLaire Kane. 

I’m stiLL Learning the job, so I apologize for the delay in sending you the Commuter News that was emaiLed to CAP 
members on Monday. Here is a Link to view it online: http://www.dps, unc.edu/CAP/CAPBrowserNovember2012.htmL 

I hope you are a[[ aware of the ~Golden ~od÷s Awards C÷l÷brat]on" that is b÷]ng h÷[d ~on    (1 ~/9)~ from 3:30 to 
5 pm at Top of th÷ HI[/. If you are just now hearing about this event and would like to attend, please let me know. 

I Look forward to working with you aLL[ 

Transportation Demand Manager 
UNC Commuter ALternative Program 

Direct Line: 919-843-4414 
EmaiL: ahsimmons@unc.edu 
Website: gotriangLe.org/unc 



FFom: 

Sent: 

To: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Friday, November 9,     2:30 PM 

McMillaaa, Tim qjml@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

finaJ ex~an location- f 

Hello, 

This email is to inform that the location of your final exam has changed. 

Your class: AFAM 392.001 

Regularly held on/at: Wednesday at 3-5:50pm in HN 107 

Has been relocated to: Hanes Hall (HN) 112 

Final exam day/time: Saturday Dec. 8 at 4-7pm 

This ¢hon~le is ONtYfor thefinol exom; not the rest of the semester. This class was moved due to room scheduling conflicts and has been relocated to a similar 

room. If you would like to view the new room assignment please visit www.hotline.unc.edu to see room features and room layout. The exam will still be held at 

the regular exam time. Please make sure your students and anyone else involved with this class is aware of this change. If you have any questions please let us 

know. Thank you and have a good day. 

5A;;: ~el ~, S :e31(5 



From: 

Sent: 

To: 

Subject: 

UNC Chapel Hill Catering <karussell@aux-services.unc.edu> 

Friday, November 9, 2012 3:01 PM 

Gore, Travis <stgore@email.unc.edu> 

Thank you for your business 

Tracking Message for order 12080 

Hessage From: ESheffield                                   Date: 11/9/2012/Time: 3:01 PM 

I Order has been Harked as processed by admin: ESheffield I Processed email sent 11 

Dear Travis Gore, 

Thank you for selecting Carolina Catering to cater your important event. We sincerely hope that all of your 
expectations were exceeded. If you have any questions, by all means, please do not hesitate to call us at (919) 
962-0336 (Campus Catering) 
(919)962-2638 (Conference Catering). 
Please note that the Administrative Charge is not intended to be a tip, gratuity, or service charge for the benefit 
of employees. 

Invoice # 12080 

~ ~ Outlook 

Event Date: 11/8/2012 
Event Start Time: 3:15 PM 
Event End Time: 5:15 PM 

Order Total: $109.36 
Grand total may be adjusted to accommodate any special requests. 
Click here to print or view an up to date version of this Invoice. 



From: 

Sent: 

To: 

Subject: 

Attach: 

@email.unc.edu> 

Monday~ 9:5 5 AM 

This Friday - Please Join Us! 

Schedule.pdf 

Brown Bag Lunch Series on 

THE CROSSROADS OF STUDENT SUCCESS: ACADEMICS, WELLNESS AND ENGAGEMENT 

Money Matters: Finances, Stress, and the Impact on Student Life 
with Tony Patterson, Senior Associate Director, Carolina Union 

12 noon - 1:30 p.m. Graham Memorial, 212***NEW LOCATION 

Stress is overwhelming today’s students before they even step foot on campus. Regardless of socioeconomic 

status, students are concerned with college costs, living expenses and the prospects of finding a career that 

makes the investment "pay off." Join us for an interactive discussion about how financial literacy (or the lack 

of it) is playing a significant role in persistence and what we can do to address the problem. 

8rir~g a friend! 

For further information or requests for future topics, contact: 

~email.unc.edu 

Alice Dawson, Academic Advising, adawson@email.unc.edu 

Amy Schmitz-Sciborski, Counseling and Wellness Services, schmitzs@email.unc.edu 

www.studentsuccess.u nc.edu 

www.fi rstgen erat io n. u n c. ed u 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 

privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. 

~ Please cor~sider the enviror~rr~er¢ before printing this en]ai! 



Brown Bag Lunch Series on 

THE CROSSROADS OF STUDENT SUCCESS: ACADEMICS, WELLNESS AND ENGAGEMENT 

Schedule 

Septemh~r l Z~th I:~n~:ting Mothers and Undergraduate Parenthood 

,na Krakauer, Psychologist, Counseling and Wellness Services, and Kristin Bradbury, Staff, 

~ic Advising 

n - 1:30 p.m. Location: Graham Memorial 011 

]ting undergraduate student success and parenthood is a unique challenge. What are the 

:es on campus for expecting mothers and new parents? How can faculty, staff, advisors, and 

¯ s best support these students at Carolina? This session will explore these questions as well as 

: insight into the experiences of student-parents at Carolina. 

Octobe Mental Health: Relationships, Masculinity, and Help Seeking Behaviors 

"ik Gustke, Psychiatrist, and Kevin Shepard, Psychologist, Counseling and Wellness Services 

n - 1:30 p.m. Location: Steele Conference Room 

les less likely to ask for help than females? How do help seeking behaviors influence academic 

.~ment and campus engagement? This session will explore relationship building among 

raduate males as well as themes of masculinity and help seeking relevant to undergraduate 

success. 

Novem Matters: Finances, Stress, and the Impact on Student Life 

,ny Patterson, Senior Associate Director, Carolina Union 

n - 1:30 p.m. Location: ~ ~i~i ~[~IE~ ~i~I~,I 

overwhelming today’s students before they even step foot on campus. Regardless of 

:onomic status, students are concerned with college costs, living expenses and the prospects of 

a career that makes the investment "pay off." Join us for an interactive discussion about how 

~1 literacy (or the lack of it) is playing a significant role in persistence and what we can do to 

the problem. 

Deceml ~ic Integrity 

n Leloudis, Professor of History, Associate Dean for Honors, Director, The James M. Johnston 

Center for Undergraduate Excellence 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Academic honesty, personal integrity, and responsible citizenship are cornerstones of the public 

research university. Academic integrity is essential to all academic work and it is a complex issue. This 

session will explore questions such as: How do undergraduates learn about academic integrity? What 

does it mean for undergraduates to be a member of a community of scholars? What programs and 

supports does Carolina offer to educate undergraduates about academic integrity? 

Bring a friend! 

For further information or requests for future topics, contact: 

@email.unc.edu 
Alice Dawson, Academic Advising, adawson@email.unc.edu 

Amy Schmitz-Sciborski, Counseling and Wellness Services, schmitzs@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Williams, Tia Howell <tia williams@unc.edu> 

Monday, November 12, 2012 10:20 AM 

Gore, Travis <stgore@email.unc.edu>; Creedon, Mary Leigh <llmary@email.unc.edu> 

FW: Final Exams Policy 

exam memo 2129.doc 

FYI. Don’t know if you received this. 

[t] 

From: Reid, Dee [mailto:deereid@unc.edu] 
Sent: Friday, November 09, 2012 3:18 PM 
To: All Administrative Managers in the College of Arts & Sciences 
(:c: Administrative Managers ; Townley-Tilson, Karla A; Sherman, Renee A; Norwood, Roberta A; Goodman, Paula 
Subject: [asmgrs] FW: Final Exams Policy 

The attached memo from the Scheduling Department/Office of the Registrar is being sent to al! Deans, Directors and 
Department/Curriculum Chairs in the College, with an information copy to Administration Managers. 



OFFICE OF THE 

UNIVERSITY REGISTRAR 

SASB NORTH 

45o RIDGE I/_OAD, SUITE 31oo 

CAMPUS BOX 2IOO 

CHAPEL HILL, NC 27599-21o0 

http://regweb.unc.edu 

T 919.962.3954 

MEMORANDUM TO: All Members of the Instructional Staff in the Division of 
Academic Affairs 

FROM: 

DATE: 

SUBJECT: 

Renee Sherman, Scheduling Department 

November 1, 2012 

Final Exams 

The purpose of this memorandum is to restate the policy regarding final examination 
scheduling for classes. Any request to change an exam time from the published schedule must be 
directed to the Office of the Provost for approval after review by the department chair and 
appropriate dean. 

Classes that begin at non-standard time periods (standard time periods begin on the hour on 

MWF and 8:00, 9:30, 11:00, 12:30, 2:00, 3:30, etc on TTH) will have their final examinations 
scheduled during the "classes not otherwise provided for" exam period, unless blanket approval has 

already been granted for a recurring program requirement. Please check with your department 

registrar or the scheduling office if you have questions concerning this policy. 

The full policy on exams is contained in the 2012-2013 Undergraduate Bulletin, page 404- 
405. On the web, the policy is under the "Academic Procedures" section of the Undergraduate 
Bulletin http ://www.unc. edu/ugradbulletin!procedures 1. html 

Department heads, please distribute this memo to your teaching assistants who may not be 
familiar with University policies. 

I hope that this information will assist you in interpreting the final exam schedule. If you have 
any questions, please feel free to call me at 962-6093. 

Chris Derickson, Registrar 
Karla Townley-Tilson, Assistant Registrar 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, November 12, 2012 11:30 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FACULTY FORUM TODAY FROM 3- 5 PM 

Dear Colleagues, 
This is a friendly reminder that the Faculty Forum for the UNC System Strategic Plan will take place today from 3-5 pm. 

This is an important opportunity for faculty to provide input into the process of developing a 5-year plan for the UNC 
System. It’s vital that faculty show up and show that they care by attending the forum. Otherwise, we’ll have to live with 
the outcomes. 

Best, 
Kia 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 

You are currently subscribed to afriafam as: ~ore@emaiLu~c.edu. 
To unsubscribe click here: ~:/i1Usts.ur~c.edulu? 
id-32361534.d 19c27ea4325 cffb39a9456d99719b cb&r~-T&l -a~?ia~5~m& o- 32419525 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32419525-32361534.dlgc27ea4325c~39a9456d99719bcb~2!listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, November 12, 2012 11:32 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FORUM LOCATION 

The forum will take place at the Campus Y. 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailounc.edu 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: 
id=323615 34.d l gc27ea43 25cffb 39a94 56d99719bcb&n=T&~=a~afam&o=324195 3 7 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32419537-32361534.dlgc27ea4325c~Vr~39a9456d99719bcb@1istserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

@email.unc.edu> 
Monday, 12:49 PM 

Lecture Announcement: The Feminine Voices of Senegalese Sufism 

_lecture.pdf 

Hello, 

Can you please share the announcement (poster is attached to this email) with your listserv and with anyone 
who might be interested in this upcoming lecture? We also have a facebook event page with more details: 

~s :~www.facebook~ corr,/events/510409877,970875/ 

many thanks, 

University of North Carolina at Chapel Hill 





From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu> 
Monday, 12:52 PM 

Lecture Announcement: The Feminine Voices of Senegalese Sufism 

_lecture.pdf 

Hello, 

Can you please share the announcement (poster is attached to this email) with your listserv and with anyone 
who might be interested in this upcoming lecture? We also have a facebook event page with more details: 

~s :~ww. faceb ook~ corn/events/510409878970875/ 

many thanks, 

University of North ~arolina at Chapel Hill 





From: 

Sent: 

To: 

Cc: 

Hanner, Kelly (Student Stores) <KMHANNER@store.unc.edu> 

Monday, November 12, 2012 1:01 PM 

Bardsley, Janice B <bardsley@ad.unc.edu>; Carlstein, Edward <edcar@email.unc.edu>; 
Clemens, J. Christopher <clemens@physics.unc.edu>; Coble, McKay 
<acoble@email.unc.edu>; Conway, Patrick J <patrick_conway@unc.edu>; Cornell, 
Jeffrey Blair <j effcornell@unc, edu>; Crimmins, Michael T <crimmins@email.unc. edu>; 
Folkerts, Jean <jfolk@email.unc.edu>; Glazner, Allen F <afg@unc.edu>; Guskiewicz, 
Kevin M <gus@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu>; Hartlyn, 
Jonathan <hartlyn@unc.edu>; Hershfield, Joanne L <hershfld@email.unc.edu>; 
Hirschfield, James <jhirschf@email.unc.edu>; Huber, Evelyne H 
<ehuber@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; Kasson, Joy 
S <j skasson@email.unc.edu>; Katz, Mark <mkatz@email.unc.edu>; Kier, William M. 
<billkier@bio.unc.edu>; King, Larry D <larking@unc.edu>; Koelb, Clayton T 
<ckoelb@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Lange, Marc B 
<mlange@email.unc.edu>; Lastra, Anselmo A. <LASTRA@CS.UNC.EDU>; Lee, 
Wayne E <wlee@unc.edu>; Leloudis, James L <leloudis@unc.edu>; Leslie, Paul W 
<pwleslie@unc.edu>; Lysle, Donald T <dlysle@email.unc.edu>; Maffly-Kipp, Laurie F 
<MAFFLY@email.unc.edu>; Malizia, Emil E <malizia@email.unc.edu>; Marchionini, 
Gary <gary@ils.unc.edu>; McDiarmid, Bill <bmcd@email.unc.edu>; McKee, Brent A 
<bamckee@email.unc.edu>; Mucha, Peter J <mucha@unc.edu>; Mumby, Dennis K 
<mumby@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Pickles, John 
<jpickles@email.unc.edu>; Putney, Christopher R <crputney@email.unc.edu>; Redinbo, 
Matthew <redinbo@unc.edu>; Reynolds, Andrew S <asreynol@email.unc.edu>; 
Rhodes, Terry Ellen <RHODES@email.unc.edu>; Rives, James 
<jbrives@email.unc.edu>; Roberge, Paul T <ptr@email.unc.edu>; Sahle, Eunice N 
<eunice@email.unc.edu>; Stenberg, Carl W III <Stenberg@sog.unc.edu>; Taylor, 
Beverly W <btaylor@email.unc.edu>; Washburn, Sean <sean@physics.unc.edu> 

Strauss, Ronald P. <ron_strauss@unc.edu>; Gorsuch, John I <j ohn_gorsuch@unc.edu>; 
Ashworth, Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; 
Batts, Donnyell <dlbatts@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Boomhower, Jeremy D. 
<jeremy_boomhower@med.unc.edu>; Braxton, Anita T <abraxton@email.unc.edu>; 
Brownfield, Shannon <brownfield@unc.edu>; Carter, Janis <carterl@email.unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E <sedavis@email.unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; 
Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Futrell, Betty S 
<bfutrell@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Gorman, Jackie <jackie@unc.edu>; Turnbull, Jodie Ann 
<j ogregor@email.unc.edu>; Heske, Susan Jane <sheske@email.unc.edu>; Hopper, Trent 
<trent hopper@unc.edu>; Jones, Joy Mann <joyjones@email.unc.edu>; Kalbarczyk, 
Erin <erinkalb@ad.unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; LeBlanc, 
Nicholas <myrmecos@email.unc.edu>; (2reedon, Mary Leigh <llmary@email.unc.edu>; 
Lynch, Susan R <mpastaff@sog.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Mclver, 
Samelia <mciver@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Melvin, Virginia J <vjmelvin@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Mullane, 
Elizabeth B <emullane@email.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; 
Peterson, Linda K <lkpeters@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Simmons-(2ahan, 
Deborah A <dscahan@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; 
Teague, Natalie <natalie_teague@unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 



Subject: 

Attach: 

Thomas, Elizabeth <lethomas@unc.edu>; Thompson, Karen 
<kthomps 1 @email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; 
Warren, Angeline <awarren@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Younger, Karna <klyounge@email.unc.edu> 

Spring 2013 Textbook Submission Report through 11-11-2012 

Spring 2013 Textbook Submission Report through 11-11-2012.xls; Guaranteed Buyback 
Program Participants_Spring_2013.doc 

Dear Chair and department Liaison, 

Here is an update on the progress for Spring 2013 percentage of on-time adoptions of textbooks and/or notification of No Text Needed 
for UNC Chapel Hill¯ Provided as well is the current list of courses participating in the Guaranteed Buyback Program¯ Attached are 
the two reports reflecting submissions made to Student Stores through 11-11-2012¯ 

Spring 2013 Textbook Submission Report lists the percentage of course submissions and/or No Text Needed notification to Student 
Stores¯ As well as additional worksheets listing each department’s courses which have not placed an order or notified Student Stores 
that no text is needed¯ Please review your department’s course worksheet indicated on the bottom tab of the excel report. Please let us 
know if any changes need to be made¯ General Administration’s due date for Spring 2013 Course Materials orders is December 7, 
2012¯ 

To date we have received 78% of Spring 2013 course submissions. 

Guaranteed Buyback report reflects large introductory courses and their notification to Student Stores regarding the Guaranteed 
Buyback Program¯ We continue to encourage and accept Guaranteed Buyback textbook commitment forms from UNC Chapel Hill 
departments. 

UNC Student Stores contributes all income above operating expenses to UNC Chapel Hill student scholarships. Student Stores is 
totally receipt supported and receives no state funds¯ 

Quick summary review: 
As required in the BOG recommendations, tuition and fee requests must also include submission stating the percentage of on-time 
adoptions of textbooks. The Board of Governor’s is requiring all stores affiliated with the sixteen North Carolina campuses to submit a 
report on the percentage of on-time adoptions of textbooks for their campus. 
General Administration Board of Governors Textbook Requirements Summary: 
All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester¯ 
¯ This option must be available in addition to traditional purchase option¯ 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a two to three year adoption cycle¯" 

¯ "Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future requests for increases in tuition and 
fees." 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: ~:ila, ww.stove¯uE.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or George Morgan gfmorgan@store.unc.edu Frank Bellamy 
lbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Regards, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Studem Stores 



Guaranteed Buyback Program Spring 2013 

UNC Chapel Hill 

Current Participants 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

Chaisson Astronomy Today 9780321691439 

2) Chem 101,102: Fall 2011 through Spring 2013 

BROWN CHEMISTRY 978-0-321-69672-4 

3) Drama 115: Fall 2010 through Fall 2013 

GA1NOR NORTON ANTHOLOGY OF DRAMA: SHORTER 978-0-393-93412-0 

4) Drama 116: Fall 2010 through Fall 2013 

JACOBUS COMPACT BEDFORD INTRO TO DRAMA 978-0-312-47489-8 

5) Linguistics 101: Fall 2010 through Spring 2014 

OGRADY CONTEMPORARY LINGUISTICS 978-0-312-55528-3 

6) Physics 104/105: Spring 2010 through Spring 2013 

Walker: PHYSICS 978-0-321-61111-6 

7) Physics 116/117 Fall 2012 through Spring 2013 

Halliday: Fundamentals of Physics 978-0-470-46908-8 

8) Psychology 101: Fall 2011 through Spring 2014 

WEITEN PSYCHOLOGY:THEME & VARIATIONS BRIEF 978-0-495-90386-4 

9) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

JOHNSON STATISTICS 978-0-470-40927-5 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 





From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, November 12, 2012 1:34 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] N & O Article on Jobs vs. Higher Education 

Dear All, 

This article from Saturday reflects some current thinking about the value of university degrees: 
www.newsobserveroco           t2475378tu nc4eaders-debate-~iobs-oroknowled~geohtml#storv!ink:c~ 

Best, 
Kia 

’~Fhe most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email,uncoedu 
~:!lafriafamouncoedu! 

You are currently subscribed to afriafam as: ~ore@emaEunc.edu. 
To unsubscribe click here: ~:ii~ists.unc.edulu? 
id-32361534.dl 9c27ea4325cf~39a9456d99719bcb&n=T&1-afkiafam&o-32420411 
(It may be necessa~ to cut and paste the above ~ if the line is broken) 
or send a blank email to leave-32420411-3236 ~ 534.d 19c27ea4325ctPa39a9456d997 ~ 9bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, November 13, 2012 11:36 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Ad Astra 

We just wanted to let you know that Ad Astra has been down since yesterday afternoon. We are working to get it 

remedied and will let you know when it is back up and running. 

Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Che~k out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32424994- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32424994- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Carolina Alumni Review <carolinaalumnireview@mailingsl.texterity.com> 

Tuesday, November 13, 2012 11:41 AM 

Gore, Travis <stgore@email.unc.edu> 

The November/December 2012 issue of the Carolina Alumni Review’s digital edition is now available 

NOVEMBER/DECEMBER 2012 I VOL. lOl NO. 6 

The November/Decernber issue of the Carolina Alumni Review’s digital edition is now available. 

Go to the new issue to read: 
Wl~ere Freedom Should Be Spoken 

North Carolina has lost the irreplaceable -- the passionate heart and steel-trap mind of the state’s rise to 

prominence in higher education, William C. Friday- ’48. 

. A Rebuildin~ Year 

Holden Tbrp ’86 wants to direct the continuing probe of what went wrong at Carolina. He also wants to go 

back to his first love. 

Showoff 

The proud past is wrapped in red brick; the future in glass arid concrete. The Genome Sciences Building is a 

landmark in league with the Morehead, Wilson, Memorial and Kenan. 

A Tree Also Grew Here 

She’s not an alumna. Never on the faeulby. But Bet~® Smith was very much student and teacher in Chapel 

Hill’s literary coming-out of the mid-~oth century. 

The Reviet~ Unbound 

The GAA has digitized the Review’s en’dre archive, dating back to October ~9~2. You can see every page of 

every issue for ~oo years at alumni.une.eduiCARarehive. 

Thanks for your membership in the GAA. Members have exMusive access to the digital version of the Review. Watch for 

your print copy of the November/December Review in the mail, but until it’s delivered, the digital edition is here for you. 

Looking for something from a recent issue? It’s in the digital archives, too - every- story-, every- photo, every page. 

Need help? Contact gaa-online~_ unc.edu. 

PRIVACY POLICY: The G~%4’s subscriber list is not open to the public, ensuring that your privacy and e-mall address are 

protected. The GAA does not sell information about you, induding your e-mail address, to anyone for any purpose. If you 

suspect that your information has been misused, please let us know by sending an e-mail to: gaa-online@une.edu. If you 

do not wish to receive future Carolina Alumni Review updates, please send your request to alumni-news@une.edu and 

include your full name, address and Mass year, or unsubseribe via this link: unsubseribe here. 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, S.C. ~75~4 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, November 13, 2012 1:12 PM 

Gore, Travis <stgore@email.unc.edu> 

20121113131147384.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 11.13.2012 13:11:47 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Tuesday, November 13, 2012 2:18 PM 

Carolina Cares, Carolina Shares-Week 6 Results & 11/22 Drop Off Cancelled 

Week 6 Breakouts.zip; UNC Week 6.xlsx 

Sorry everyone- I forgot to attach the breakouts and overall totals by dept. 

From: CCCS 

Sent: Tuesday November 13, 2012 

TO: Team Captains and Division Leaders: 

w~ll be 

Week 5 results are in ! We are at 20% overall participation with $676,487 raised. 

Wa,t to go HEELS! 

** Cancelled: There wi[[ not be campus pledge form pick up on the Thanksgiving Holiday[ Please hold until 

next week, Thursday/November 29 ** 

Top giving departments as of Week 6 -Keep up the Good Work! 
1. Kenan-Flagler Business School - $42,878 

2. CIO- Information Technology-S25,022 

3~ School of Med-Anesthesiolofly-$18,810 (New This Week) 

4. School of Government-S28, 742 

Department’s Reaching 100 % Participation 

VC FIN - ASSET MANAGEMENT 2229 

A&S - PSYCHOMETRIC LAB 5235 

VC RESEARCH - OFFICE OF RESEARCH DEVELOP 3904 

VC FIN - UNC PROPERTY OFFICE 2375 

SCH DENTISTRY - SCHOOL OF DENTISTRY 4301 

LIBRARIES -TRI RES LIBRARY NETWORK 5507 

A&S - ARTS & HUMANITIES INSTITUTE 3211 

VC FIN - LOGISTICS 8505 

CAMP SVC - LAUNDRY DEPARTMENT 8931 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 5367 

SCH PUB HLTH - ENVIRON HEALTH & SUSCEP 

SCH MEDICINE - UNC KIDNEY CENTER 4269 

VC FIN - FINANCE COMM & TRAINING 2242 

VC RESEARCH - INST FOR ADVANCED MATERIAL 3126 

Department Reaching 50%-99% Participation 

A&S - EXERCISE & SPORT SCIENCE 3292 I 



CAMP SVC- UNC ONE CARD 8121 

VC ADVANCEMENT - UNIV ADVANCEMENT 2221 

PROVOST - ADMISSIONS 2432 

SCH MEDICINE - AHEC 4800 

A&S - UNDERGRADUATE EDUCATION OFFICE 3219 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 

PLAN & CONST - ENGINEERING INFO SERVICES 2372 

STUDENT AFF - UNIVERSITY CAREER SERVICES 

PROVOST - CAROLINA CTR PUBLIC SVC 3119 

PROVOST - ACADEMIC AFFAIRS 3101 

GRADUATE SCHOOL 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 2226 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 3801 

A&S - ACADEMIC ADVISING 3120 

A&S - HUMANITIES & HUMAN VALUES 3221 

CHANCELLOR - INTERNAL AUDIT 2254 

SCHOOL OF NURSING 

CAMP SVC - ASSOC VC CAMPUS SERVICES 2223 

A&S - RESEARCH LABS OF ARCHAEOLOGY 3286 

A&S - UNDERGRADUATE RESEARCH 3236 

SCH PUB HLTH - PUBLIC HEALTH NURSING 

VC FIN - PURCHASING SERVICES 2260 

PLAN & CONST - FACILITIES PLANNING 2373 

CHANCELLOR - OFFICE OF THE CHANCELLOR 2201 

CHANCELLOR - FACULTY GOVERNANCE 2318 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 

A&S - DEANS OFFICE 3201 

SCHOOL OF GOVERNMENT 

Prizes 
Employees who have contributed to the 2012 campaign are eligible for weekly Carolina Cares prize drawings. 

Remember, the earlier you contribute, the more prize drawings you are eligible for - if you gave but don’t see your 

name below, you still have four chances to win[ 

Week 6 Winners! 

Mark Albini 

Suzanne Hobbs 

Cynthia Lee 

Jeanne Mesiano 

David Salvesen 

CAMP SVC - ENERGY SERVICES 

SCH PUB HLTH - HLTH POLICY & ADMIN 

SCHOOL OF GOVERNMENT 

KENAN-FLAGLER BUSINESS SCHOOL 

PROVOST - UNC INSTITUTE FOR THE ENVIRON 

To claim prizes contact Ruth Holt (raholt@email.unc.edu) 919- 962-3055 in Benefits Services! 

Important Reminders: 

PLEASE remind your employees to give by ePledge using their Onyen and password by visiting 

www.unc.edu/secc 

Please note that there is a 3 week lag time to process paper pledges. Employees who submit paper pledges will 

continue to receive campus ePledge emails for a short period until form is processed. We apologize for any 

inconvenience. 

Please be sure to complete a report form with your paper pledges. This report must be submitted along with your 



other forms at the Thursday drop-off. 



Divison/Institute/Office 

A&S - ACADEMIC 

ADVISING 3120 

A&S - AFRICAN & AFRICAN- 

AMER STUDIES 3287 

A&S - AMERICAN STUDIES 

3226 

A&S - ANTHROPOLOGY 

3284 

A&S - APPLIED SCIENCES 

3232 

A&S - ART 3204 

A&S - ARTS & 

HUMANITIES INSTITUTE 

3211 

A&S - ARTS & SCI INFO 

SERVICES 3231 

A&S - ASIAN STUDIES 3252 

A&S - BIOLOGY 3267 

A&S - CAROLINA ASIA 

CENTER 3237 

A&S - CHEMISTRY 3265 

A&S - CITY & REGIONAL 

PLANNING 3288 

A&S - CLASSICS 3220 

2011 2011 2011 Part 

Donors Emps % 

30     33 91% 

5 23 22% 

2 12 17% 

5 36 14% 

0 1 0% 

3 36 8% 

5 5 100% 

0 23 0% 

0 35 0% 

4 97 4% 

0    3 0% 

9     95 9% 

3 19 16% 

5 15 33% 

A&S - COMMUNICATION 

STUDIES 3215 3 37 8% 

A&S - COMPUTER SCIENCE 

3276 5 62 8% 

2011 2012 2012 2012 Part 

Totals Donors Emps     % 

$3,903 22     36 61% 

$945 3 20 15% 

$240 3 10 30% 

$2,020 1 33 3% 

$0 0 1 0% 

$672 1 28 4% 

$580 7 5 140% 

$0 7 23 30% 

$0 5 31 16% 

$2,610 2 92 2% 

$0 1 3 33% 

$6,810 6 93 6% 

$798 0 17 0% 

$4,680 3 12 25% 

$275 

$3,550 

34     0% 

2012 %of 

Totals 2011 
Acct # 

$1,941 50% 472134 

$936 99% 471631 

$660 275% 471383 

$480 24% 472084 

$0 0% 470484 

$180 27% 471979 

$790 136% 471052 

$889 0% 471920 

$480 0% 471854 

$1,590 61% 472654 

$60 0% 663153 

$7,020 103% 472621 

$0 0% 471805 

$3,600 77% 471680 

$0    0% 472183 

$3,540 100% 472522 3 57 5% 



A&S - CTR STUDENT 

SUCCESS-ACAD 

COUNSELIN 3214 

A&S - DEANS OFFICE 3201 

A&S - DRAMATIC ART 

3207 

A&S - ECONOMICS 3289 

A&S- ENGLISH & COMP 

LIT 3225 

A&S - ENVIRONMENT & 

ECOLOGY 3264 

A&S - EUROPEAN STUDIES 

3216 

A&S - EXERCISE & SPORT 

SCIENCE 3292 

A&S - GEC BUILDING 

OPERATIONS 3261 

A&S - GEOGRAPHY 3290 

A&S - GEOLOGICAL 

SCIENCES 3268 

A&S - GERMANIC 

LANGUAGES 3229 

A&S - GLOBAL STUDIES 

3135 

A&S - HISTORY 3291 

A&S - HONORS 3203 

A&S - HUMANITIES & 

HUMAN VALUES 3221 

A&S - INST FOR STUDY OF 

AMERICAS 3251 

A&S - LEARNING CENTER 

3235 

A&S - LINGUISTICS 3228 

11 

7 

9 

22 

1 

3 

14 

0 

0 

2 

4 

0 

19 

1 

0 

2 

14 

40 

23 

36 

90 

4 

5 

57 

2 

26 

17 

22 

4 

55 

9 

5 

3 

5 

8 

21% 

28% 

3O% 

25% 

24% 

25% 

6O% 

25% 

O% 

O% 

12% 

18% 

0% 

35% 

11% 

120% 

67% 

0% 
25% 

S5o4 

$3,2o4 

$1,o66 

S5,148 

S8,775 

S9o 

S220 

S1,102 

So 
So 

Sl,800 

S1,680 

So 
S7,460 

S60 

$469 

S720 

So 
S620 

19 

4 

6 

32 

0 

0 

48 

0 

0 

1 

3 

0 

15 

1 

1 

1 

17 

38 

24 

32 

83 

4 

5 

50 

2 

27 

16 

20 

4 

54 

8 

5 

6 

18% 

50% 

17% 

19% 

39% 

0% 

0% 

96% 

0% 

0% 

6% 

15% 

0% 

28% 

13% 

57% 

33% 

20% 

17% 

S394 

S5,504 

$549 

$2,400 

$10,207 

.So 

S2,850 

So 
So 

S600 

Sl,680 

So 
$6,890 

S120 

S318 

SSO 

S6o 

S5oo 

78% 

172% 

52% 

47% 

116% 

0% 

0% 

259% 

0% 

0% 

33% 

100% 

O% 

92% 

200% 

68% 

7% 

0% 

81% 

470708 

472027 

472035 

472241 

472530 

470641 

471078 

472373 

1079813 

471813 

471649 

471490 

1079821 

472399 

471581 

471169 

817908 

470815 

471300 



A&S - MARINE SCIENCES 

3262 

A&S - MATHEMATICS 3282 

A&S - M I D EAST & 

MUSLIM CIV CTR 3240 

A&S - MUSIC 3212 

A&S - NAVAL SCIENCE 

3298 

A&S - PEACE WAR & 

DEFENSE 3206 

A&S - PHILOSOPHY 3238 

A&S - PHYSICS & 

ASTRONOMY 3270 

A&S - PLAYMAKERS 

REPERTORY 8915 

A&S - POLITICAL SCIENCE 

3294 

A&S - PSYCHOLOGY 3258 

A&S - PSYCHOMETRIC LAB 

5235 

A&S - PUBLIC POLICY 3279 

A&S - RELIGIOUS STUDIES 

3241 

A&S - RESEARCH LABS OF 

ARCHAEOLOGY 3286 

A&S - ROMANCE 

LANGUAGES 3244 

A&S - SLAVIC EURAS & E 

EUR CTR 3249 

A&S - SOCIOLOGY 3296 

12 

0 

9 

0 

8 

13 

0 

10 

10 

19 

0 
6 

2O 

46 

2 

41 

1 

27 

57 

13 

46 

82 

21 

2O 

3 

71 

3 

29 

10% 

26% 

0% 
22% 

100% 

O% 

3O% 

23% 

0% 

22% 

12% 

O% 

29% 

30% 

33% 

27% 

O% 

21% 

$1,312 

$3,900 

So 
$1,915 

$2O 

So 
$4,160 

$16,330 

So 

$5,794 

$4,270 

So 

$6,348 

$9,980 

$120 

$2,740 

So 
$2,388 

11 

0 

6 

0 

0 

8 

11 

0 

14 

6 

2 

4 

2 

2 

16 

0 

3 

21 

38 

2 

42 

2 

1 

21 

54 

15 

43 

82 

1 

19 

14 

4 

62 

3 

23 

10% 

29% 

0% 

14% 

0% 

0% 

38% 

20% 

0% 

33% 

7% 

200% 

21% 

14% 

5O% 

26% 

O% 

13% 

$1,890 

$3,560 

So 
$1,105 

So 

So 
$4,070 

$10,250 

So 

$8,035 

$2,300 

$330 

Ss,8o8 

$9,600 

$185 

$2,796 

So 
$1,944 

144% 

91% 

O% 

58% 

O% 

O% 

98% 

63% 

O% 

139% 

54% 

O% 

91% 

96% 

154% 

102% 

O% 

81% 

471862 

472357 

1079847 

472233 

470500 

470518 

471987 

472381 

1079862 

472274 

472555 

470534 

471508 

471656 

470831 

472456 

470849 

472142 



A&S - STATISTICS & 

OPERATIONS RES 3278 

A&S - STUDY ABROAD 

3266 

A&S - UNDERGRADUATE 

EDUCATION OFFICE 3219 

A&S - UNDERGRADUATE 

RESEARCH 3236 

A&S - URBAN STUDIES 

5215 

A&S - WOMENS STUDIES 

3283 

A&S - WRITING CENTER 

3234 

ATHLETICS 

CAMP SVC - AIRPORT 8952 

CAMP SVC - ASSOC VC 

CAMPUS SERVICES 2223 

CAMP SVC - AUXlL 

ENTERPRISES-GEN ADM 

8120 

CAMP SVC - BUILDING 

SERVICES 7150 

CAMP SVC - BUSINESS 

OPERATIONS 7130 

CAMP SVC- DESIGN & 

CONSTRUCTION SVCS 

7160 

CAMP SVC - ENERGY 

MANAGEMENT 7170 

CAMP SVC - ENERGY 

SERVICES 8130 

4 

0 

55 

14 

17 

17 

25 

17 

7 

16 

9 

5 

237 

29 

242 

54 

87 

15 

139 

16% 

0% 

14% 

0% 

19% 

11% 

0% 

23% 

0% 

50% 

24% 

6% 

31% 

1% 

13% 

12% 

$2,400 

So 

S30 

So 

$630 

$240 

So 
$10,336 

5o 

5264 

52,155 

52,280 

5702 

5260 

5265 

Ss,8s6 

1 

35 

11 

23 

17 

15 

4 

236 

29 

246 

59 

84 

11 

136 

0% 

6% 

71% 

50% 

20% 

11% 

25% 

15% 

0% 

50% 

21% 

3% 

8% 

2% 

0% 

8% 

50 

S100 

5435 

5480 

51,230 

5300 

560 

53,930 

5o 

5130 

53,050 

5840 

51,384 

585 

5o 

53,350 

0% 

0% 

1450% 

0% 

195% 

125% 

O% 

38% 

O% 

49% 

142% 

37% 

197% 

33% 

0% 

57% 

471938 

471599 

470690 

470542 

471326 

471177 

1079870 

472811 

470716 

470724 

471565 

674333 

818542 

620534 

1079896 

472720 



CAM P SVC - 

ENVIRONMENT HEALTH & 

SAFETY 2371 

CAMP SVC - FACILITIES 

SERVICES DIVISION 7110 

CAMP SVC - GROUNDS 

SERVICES 7140 

CAM P SVC - 

HOUSEKEEPING 7215 & 

7120 

CAMP SVC - LAUNDRY 

DEPARTMENT 8931 

CAMP SVC - PRINTING & 

DUPLICATING 8515 

CAMP SVC - PUBLIC 

SAFETY 7602 

CAMP SVC - PUBLIC 

SAFETY HOUSING SECURIT 

8230 

CAMP SVC - PUBLIC 

SAFETY TRANS & PARKING 

8986 

CAMP SVC - QUAIL ROOST 

8942 

CAMP SVC - STUDENT 

STORES All Depts. 

CAMP SVC- UNC ONE 

CARD 8121 

CHANCELLOR - ALUMNI 

ASSOC OFFICE 2304 

CHANCELLOR - CAROLINA 

COUNTS 2205 

21 

53 

1 

0 

ii 

0 

5 

0 

5 

4 

16 

42 

15 

77 

357 

1 

18 

79 

4 

80 

0 

47 

5 

8 

17% 

20% 

27% 

15% 

100% 

0% 

14% 

0% 

6% 

0% 

11% 

80% 

200% 

100% 

$1,635 

$1,270 

$980 

$3,208 

$130 

$o 

$1,165 

$0 

$503 

$o 

$3,155 

S52o 

$3,238 

$360 

25 

37 

21 

45 

13 

69 

397 

92 

99 

46 

10 

13% 

31% 

36% 

9% 

100% 

0% 

3% 

0% 

5% 

0% 

46% 

80% 

10% 

0% 

$1,845 

$529 

$628 

$2,465 

$130 

$o 

$674 

$0 

$912 

$o 

$3,786 

$540 

$25 

$0 

113% 

42% 

64% 

77% 

100% 

0% 

58% 

0% 

181% 

0% 

120% 

104% 

1% 

0% 

472266 

472803 

674325 

470559 

470732 

472464 

472563 

470989 

472639 

1079904 

471094 

471102 

471334 

1079979 



CHANCELLOR - EQUAL 

OPPORTUNITY - ADA OFF 

2225 

CHANCELLOR - FACULTY 

GOVERNANCE 2318 

CHANCELLOR - 

INNOVATION & 

ENTREPRENEUR 2206 

CHANCELLOR -INTERNAL 

AUDIT 2254 

CHANCELLOR - OFFICE OF 

THE CHANCELLOR 2201 

CHANCELLOR - UNIV 

OMBUDS OFFICE 2204 

CHANCELLOR - 

UNIVERSITY COUNSEL 

2213 

CIO - INFORMATION 

TECHNOLOGY SVCS 3103 

CIO - RESEARCH 

COMPUTING CTR 2264 

FAC PLAN & CONST - 

CONSTRUCTION MGMT 

2374 

GRADUATE SCHOOL 

HUMAN RESOURCES 

KENAN-FLAGLER BUSINESS 

SCHOOL 

LIBRARIES - HEALTH 

SCIENCES LIBR 5525 

LIBRARIES - LAW LIBRARY 

5520 

4 

67 

4 

31 

138 

13 

12 

5 

7 

11 

18 

378 

15 

8 

22 

69 

287 

56 

21 

20% 

50% 

0% 

57% 

64% 

0% 

28% 

18% 

27% 

13% 

50% 

45% 

48% 

23% 

57% 

$240 

S1,8oo 

$1,420 

$o 

$3,950 

$27,061 

$2,640 

$240 

$1,097 

$9,690 

$48,448 

$5,890 

$3,620 

98 

2 

16 

39 

129 

24 

339 

15 

7 

25 

79 

295 

51 

20% 

50% 

0% 

57% 

50% 

0% 

25% 

29% 

27% 

29% 

64% 

49% 

44% 

18% 

$240 

$1,800 

$0 

$1,350 

$1,390 

So 

$410 

$25,011 

$1,430 

$390 

$3,085 

$5,241 

$43,878 

$5,994 

$1,460 

100% 

100% 

0% 

103% 

98% 

0% 

10% 

92% 

54% 

163% 

281% 

54% 

91% 

102% 

40% 

470930 

470765 

1079995 

471185 

471474 

1080035 

471714 

471409 

1092998 

471516 

471847 

472506 

472795 

472449 

706416 5 19 26% 



LIBRARIES - TRI RES 

LIBRARY NETWORK 5507 

LIBRARIES - UNIVERSITY 

LIBRARY 5505 

PLAN & CONST - 

ENGINEERING INFO 

SERVICES 2372 

PLAN & CONST - FACIL 

PLANNING & CONST 2370 

PLAN & CONST - 

FACILITIES PLANNING 

2373 

PROVOST - ACADEMIC 

AFFAIRS 3101 

PROVOST - ACKLAND ART 

MUSEUM 3105 

PROVOST - ADMISSIONS 

2432 

PROVOST - AMERICAN 

INDIAN CTR 3133 

PROVOST - ASSOC PRV 

ACAD INITIATIVES-UBC 

3102 

PROVOST- CAROLINA CTR 

PUBLIC SVC 3119 

PROVOST - CTR FOR 

DEVELOP SCIENCE 3140 

PROVOST - CTR FOR 

FACULTY EXCELLENCE 

3131 

PROVOST - CTR STUDY OF 

AMER SOUTH 3145 

43 

4 

5 

3 

2 

25 

0 

0 

6 

3 

4 

4 

239 

10 

6 

12 

9 

21 

44 

2 

3 

6 

14 

10 

8 

0% 

18% 

80% 

67% 

42% 

33% 

10% 

57% 

0% 

0% 

100% 

21% 

40% 

13% 

$0 

$12,848 

$3,134 

$1,370 

$1,408 

$3,110 

$730 

$3,986 

$o 

$0 

$385 

$672 

$492 

$120 

30 

31 

227 

10 

10 

20 

43 

10 

167% 

13% 

70% 

30% 

50% 

67% 

0% 

72% 

0% 

0% 

67% 

20% 

29% 

29% 

$1,909 

$1,064 

$810 

$5,610 

So 

$4,354 

So 

$0 

$380 

$310 

$420 

$145 

0% 

69% 

61% 

78% 

58% 

180% 

0% 

109% 

0% 

0% 

99% 

46% 

85% 

121% 

1093020 

472761 

471524 

471003 

471870 

471458 

471748 

472290 

1092840 

1093038 

817890 

471912 

925578 

471227 



PROVOST - 

DIVERSITY/M U LTICU LTU R 

E AFF 2224 

PROVOST- EXEC 

DIRECTOR FOR THE ARTS 

3146 

PROVOST- HEALTH 

AFFAIRS 4101 

PROVOST- HUNT 

INSTITUTE 3132 

PROVOST- INST 

RESEARCH & ASSESSMENT 

2315 

PROVOST- MOREHEAD 

PLANETARIUM 8911 

PROVOST- NC BOTANICAL 

GARDEN 3255 

PROVOST - OFC OF THE 

PROVOST 3100 

PROVOST- SCHOLARSHIPS 

& STUDENT AID 2448 

PROVOST - SONJA H 

STONE CTR. 3114 

PROVOST- SUMMER 

SCHOOL ADMIN. 3116 

PROVOST - TRIO 

PROGRAMS OFFICES 3134 

PROVOST- UNC GLOBAL 

3130 

16 

7 

16 

7 

13 

9 

31 

24 

3 

38 

4 

3 

3 

22 

43% 

0% 

29% 

0% 

11% 

0% 

8% 

33% 

42% 

0% 

0% 

0% 

14% 

$348 

$0 

$350 

$o 

$1,000 

$o 

$150 

$1,800 

$3,638 

$o 

$o 

$0 

$490 

13 

16 

11 

10 

31 

24 

39 

24 

0% 

0% 

13% 

9% 

10% 

0% 

4% 

0% 

33% 

0% 

0% 

0% 

13% 

$0 O% 

$0 

S6o 

$240 

$1,080 

$o 

$i00 

$o 

$2,002 

$o 

$o 

$0 

$325 

0% 

17% 

0% 

108% 

0% 

67% 

0% 

55% 

0% 

0% 

0% 

66% 

471201 

471045 

471292 

1092865 

471441 

471557 

472050 

470773 

472167 

471151 

470963 

1092857 

471904 



PROVOST- UNC INSTITUTE 

FOR THE ENVIRON 3118 

PROVOST- UNIVERSITY 

REGISTRAR 2438 

PROVOST- WM & IDA 

FRIDAY CTR 

PROVOST - WOM ENS 

CENTER 3125 

PROVOST - WORLD VIEW 

3122 

SCH DENTISTRY - CLINICAL 

AFFAIRS 4315 

SCH DENTISTRY- DENTAL 

ECOLOGY DEPT 4305 

SCH DENTISTRY- DENTAL 

FACULTY PRACTICE 5140 

SCH DENTISTRY- DENTAL 

RESEARCH 4375 

SCH DENTISTRY- 

DIAGNOST SCI & GEN 

DENT 4335 

SCH DENTISTRY- 

ENDODONTICS 4320 

SCH DENTISTRY- 

OPERATIVE DENTISTRY 

4330 

SCH DENTISTRY - ORAL 

SURGERY 4340 

SCH DENTISTRY- 

ORTHODONTICS 4345 

38 16% 

35 26% 

17 45 38% 

3    33% 

7    43% 

63     2% 

31     38 82% 

21     20     105% 

4 47 9% 

$1,660 

$817 

$4,103 

$480 

$180 

$150 

$7,614 

$4,492 

$950 

42 

32 

43 

65 

39 

20 

44 

17% 

6% 

21% 

14% 

0% 

6% 

5% 

10% 

2% 

$2,700 

$420 

$2,468 

$2O 

$o 

$396 

$1,620 

$320 

$200 

29 24% 

4 13 31% 

17 41% 

24 21% 

22     9% 

$4,125 

$335 

$2,055 

$2,125 

$1,480 

29 

13 

18 

24 

20 

0% 

15% 

17% 

4% 

10% 

$0 

$7o 

$940 

$35 

$290 

163% 

51% 

60% 

4% 

0% 

264% 

21% 

7% 

21% 

0% 

21% 

46% 

2% 

20% 

472209 

472175 

472316 

470799 

471276 

472423 

472324 

471771 

472332 

472159 

471417 

471789 

471797 

472043 



SCH DENTISTRY- 

PEDIATRIC DENTISTRY 

4350 

SCH DENTISTRY- 

PERIODONTOLOGY 4355 

SCH DENTISTRY- 

PROSTHODONTICS 4365 

SCH DENTISTRY - SCHOOL 

OF DENTISTRY 4301 

SCH EDUCATION - LEARN 

NC 3401 

SCH EDUCATION - SCHOOL 

OF EDUCATION 3402 

SCH MEDICINE-AHEC 

4800 

SCH MEDICINE - ALCOHOL 

STUDIES CTR 4282 

SCH MEDICINE - ALLIED 

HEALTH SCIENCES 4273 

SCH MEDICINE- 

AN ESTH ESIOLOGY 4268 

SCH MEDICINE- 

BIOCHEMISTRY & 

BIOPHYSICS 4212 

SCH MEDICINE- 

BIOMEDICAL 

ENGINEERING 4275 

SCH MEDICINE- 

BIOMEDICAL RES 

IMAGING CT 4217 

19 

15 

21 

18 

33 

25 

11 

26 

51 

6 

89 

28 

24 

100 

86 

76% 

O% 

12% 

14% 

5O% 

17% 

75% 

4% 

18% 

38% 

$2,840 

$o 

$420 

$1,172 

$590 

$6,271 

$6,756 

$1,200 

$8,446 

$11,234 

85 

18 

21 

15 

23 

28 

12 

25 

48 

86 

29 

25 

97 

93 

21% 

8% 

4% 

177% 

O% 

21% 

72% 

12% 

15% 

25% 

$1,565 

$130 

$130 

$17,396 

$o 

$5,640 

$5,702 

$1,370 

$8,840 

$18,810 

12 77 

2O 

9 

16% 

15% 

11% 

$6,121 7     74 9% 

$384 1     20 5% 

$150 0     13 0% 

$5,092 

$120 

$0 

55% 

O% 

31% 

1484% 

0% 

90% 

84% 

114% 

105% 

167% 

83% 

31% 

O% 

471953 

471730 

472076 

472514 

1093046 

472712 

477182 

477216 

477422 

477349 

477414 

477125 

1092972 



SCH MEDICINE- 

CAROLINA CTR GENOME 

SCI 4219 

SCH MEDICINE- 

CAROLINA INST FOR DD 

4287 

SCH MEDICINE- 

CAROLINA VACCINE INST 

4206 

SCH MEDICINE- CELL& 

DEVELOPMENT BIOLOG 

4204 

SCH MEDICINE- CELL& 

MOLECULAR PHYS 4224 

SCH MEDICINE- 

COMPREHENSIVE CANCER 

CTR 4226 

SCH MEDICINE- CTR FOR 

AGING & HEALTH 4278 

SCH MEDICINE - CTR 

MATERNAL & INFANT HTH 

4205 

SCH MEDICINE - CTR 

WOMENS HLTH RESEARCH 

4202 

SCH MEDICINE - CYS 

FIBROSIS/PULMONARY RE 

32 

14 

20 

18 

35 

8 

57 

52 

421 

4 

8 

11 

11% 

14% 

38% 

56% 

27% 

5% 

25% 

0% 

0% 

$385 

$935 

$1,260 

$8,490 

$2,310 

$10,650 

$600 

$0 

$0 

12 

14 

47 

50 

49 

436 

11 

0% 

13% 

0% 

18% 

2% 

3% 

25% 

0% 

0% 

$0 

$530 

$0 

$4,440 

$240 

$5,910 

$240 

$0 

$0 

4223 

SCH MEDICINE- 

DEPARTMENT OF 

MEDICINE 4228 

SCH MEDICINE- 

DERMATOLOGY 4229 

21 

51 

497 

33 

2%    $100 

4% $14,765 

9% $1,090 

27 

48 

486 

37 

2% $1,950 

6% $17,268 

8% $1,460 

0% 

57% 

0% 

52% 

10% 

55% 

40% 

0% 

0% 

1950% 

117% 

134% 

477000 

477240 

477067 

477406 

477372 

503177 

477018 

477026 

476960 

477323 

477752 

477208 



SCH MEDICINE- 

EMERGENCY MEDICINE 

4266 

SCH MEDICINE - ENVIRO 

MED ASTHMA & LUNG 

4225 

SCH MEDICINE - FAMILY 

MEDICINE 4232 

SCH MEDICINE- 

GASTROINT BIO & DIS CTR 

4283 

SCH MEDICINE- GENE 

THERAPY CTR 4276 

SCH MEDICINE - GENETICS 

4218 

SCH MEDICINE- HEART& 

VASCULAR CTR 4222 

SCH MEDICINE- HIV STDS 

INFECT DIS CTR 4274 

SCH MEDICINE - MEDICAL 

EDUCATION 4284 

SCH MEDICINE- MEDICAL 

FOUNDATION 4201 

SCH MEDICINE- MEDICINE 

ADMINISTRATION 4201 

SCH MEDICINE- 

MICROBIOLOGY & 

IMMUNOLOGY 4208 

4 

25 

12 

54 

16 

104 

48 

30 

75 

23 

33 

47 

0 

4% 

25% 

24% 

4% 

3% 

1% 

13% 

3% 

26% 

0% 

$2,500 

$765 

$12,168 

$578 

$72 

$240 

$1,840 

$25 

$5,310 

$120 

10 

12 

59 

15 

94 

51 

29 

82 

22 

36 

50 

3% 

13% 

11% 

4% 

0% 

0% 

27% 

0% 

24% 

0% 

$2,640 

$385 

$8,401 

$336 

$o 

$o 

$4,272 

$0 

$4,555 

22 137 

65 

16% 

12% 

$5,445 

$2,080 

21 143 

60 

15% 

13% 

$0 

$6,562 

$1,785 

106% 

50% 

69% 

58% 

0% 

0% 

232% 

0% 

86% 

0% 

121% 

86% 

477315 

477083 

477430 

477273 

477117 

477299 

476986 

477091 

477109 

496703 

477471 

477380 



SCH MEDICINE- 

MOLECULAR BIOLOGY 

4277 

SCH MEDICINE- 

NEUROLOGY 4230 

SCH MEDICINE- 

NEUROSCIENCE CTR 4281 

SCH MEDICINE- 

OBSTETRICS & 

GYNECOLOGY 4236 

SCH MEDICINE- 

OPHTHALMOLOGY 4244 

SCH MEDICINE- 

ORTHOPAEDICS 4265 

SCH MEDICINE- 

OTOLARYNGOLOGY (ENT) 

4238 

SCH MEDICINE- 

PATHOLOGY & LAB 

MEDICINE 4216 

SCH MEDICINE- 

PEDIATRICS 4248 

SCH MEDICINE- 

PHARMACOLOGY 4220 

SCH MEDICINE - PHYSICAL 

MEDICINE & REHAB 4296 

SCH MEDICINE- 

PSYCH IATRY 4256 

SCH MEDICINE- 

RADIATION ONCOLOGY 

4262 

4 

io 

2 

o 

6 

15 

37 

ii 

4 

20 

34 

59 

27 

145 

36 

24 

58 

141 

214 

63 

18 

217 

46 

0% 

7% 

4% 

7% 

6% 

0% 

10% 

11% 

17% 

17% 

22% 

9% 

13% 

So 

$8,360 

S576 

S9,210 

$190 

So 

$1,690 

S5,760 

S16,923 

$3,782 

S700 

S6,420 

$4,440 

13 

23 

16 

25 

56 

30 

166 

40 

27 

62 

130 

215 

56 

18 

215 

45 

4% 

23% 

3% 

5% 

5% 

4% 

11% 

7% 

11% 

14% 

0% 

7% 

16% 

S480 

Sll,395 

S576 

$8,973 

$456 

S120 

S4,720 

$4,465 

$13,508 

$2,764 

SO 

S6,272 

S7,835 

0% 

136% 

100% 

97% 

240% 

0% 

279% 

78% 

80% 

73% 

0% 

98% 

176% 

477281 

477356 

477141 

477448 

477257 

477174 

477331 

477497 

477513 

477398 

477133 

477505 

477190 



SCH MEDICINE- 

RADIOLOGY 4260 

SCH MEDICINE - SOCIAL 

MEDICINE 4290 

SCH MEDICINE - SURGERY 

4264 

SCH MEDICINE - TEACCH 

DIV 4257 

SCH MEDICINE- 

THURSTON ARTHRITIS RES 

4285 

SCH MEDICINE- 

TOXICOLOGY 

CURRICULUM 4210 

SCH MEDICINE - TRACS 

INSTITUTE 4299 

SCH MEDICINE- UNC 

KIDNEY CENTER 4269 

SCH MEDICINE- UNC 

MCALLISTER HEART INST 

4227 

SCH PUB HLTH - 

BIOSTATISTICS 

SCH PUB HLTH - ENVIRON 

HEALTH & SUSCEP 

SCH PUB HLTH - ENVIRON 

SCIENCES & ENGI 

SCH PUB HLTH - 

EPIDEMIOLOGY 

SCH PUB HLTH - HLTH 

BEHAVIOR & HLTH EDUC 

11 

14 

13 

17 

0 

0 

25 

23 

11 

16 

20 

75 

29 

155 

129 

19 

1 

50 

5 

40 

iii 

62 

112 

38 

15% 

48% 

8% 

13% 

0% 

0% 

50% 

120% 

3% 

21% 

50% 

18% 

14% 

53% 

S3,850 

S7,744 

S6,434 

$3,065 

SO 

SO 

$2,640 

$2,268 

S1,500 

S5,857 

S250 

$6,140 

S7,526 

$3,850 

14 

15 

15 

73 

27 

159 

131 

22 

61 

32 

113 

60 

115 

37 

7% 

22% 

6% 

2% 

14% 

0% 

23% 

100% 

0% 

7% 

100% 

13% 

13% 

41% 

S3,824 

S3,360 

S4,330 

S265 

S420 

SO 

$1,734 

$625 

So 

$4,300 

S302 

S1,724 

S7,456 

S6,805 

99% 

43% 

67% 

9% 

0% 

0% 

66% 

28% 

0% 

73% 

121% 

28% 

99% 

177% 

477364 

477158 

477463 

477489 

477166 

476978 

942037 

476994 

1093053 

472613 

470781 

472498 

472704 

472217 



SCH PUB HLTH - HLTH 

POLICY & ADMIN 

SCH PUB HLTH - 

MATERNAL & CHILD 

HEALTH 

SCH PUB HLTH - NC INST 

FOR PUBLIC HEALTH 

SCH PUB HLTH - 

NUTRITION 

SCH PUB HLTH - 

NUTRITION RESEARCH 

INST. 

SCH PUB HLTH - PH 

LEADERSHIP PROGRAM 

SCH PUB HLTH - PUBLIC 

HEALTH NURSING 

SCH PUB HLTH - SCHOOL 

OF PUBLIC HEALTH 

SCH PUB HLTH - SPH INFO 

TECHNOLOGY 

SCH SOCIAL WORK - DEV 

DISABILITIES TRNG 5367 

SCH SOCIAL WORK - 

FAMILY SUPPORT PROG 

3802 

SCH SOCIAL WORK - 

SCHOOL OF SOCIAL WORK 

3801 

SCHOOL OF GOVERNMENT 

SCHOOL OF INFO & LIBR 

SCIENCE 

31 

17 

8 

10 

3 

8 

1 

3 

4 

74 

85 

51 

35 

64 

64 

15 

i0 

3 

28 

15 

3 

128 

138 

61% 

49% 

13% 

16% 

20% 

80% 

33% 

11% 

27% 

O% 

O% 

58% 

62% 

$15,063 

$7,428 

$1,435 

$3,825 

$455 

$3,450 

$420 

$1,360 

$1,360 

So 

So 

$12,283 

$19,789 

$1o,864 

19 

13 

2o 

76 

67 

14 

48 

39 

44 

63 

2O 

10 

42 

123 

134 

48 

40% 

33% 

20% 

13% 

5% 

70% 

50% 

48% 

O% 

100% 

O% 

62% 

50% 

29% 

$9,285 

$2,876 

$1,730 

$3,040 

$260 

$1,744 

$480 

$3,370 

$o 

$150 

So 

$15,665 

$18,741 

$8,655 

62% 

39% 

121% 

79% 

57% 

51% 

114% 

248% 

0% 

O% 

O% 

128% 

95% 

80% 

472365 

472340 

472472 

472431 

817700 

471532 

471268 

472092 

472100 

1093004 

1093012 

472670 

472662 

472258 22 44 50% 



SCHOOL OF 

JOURNALISM/MASS 

COMMUNICATION 

SCHOOL OF LAW 

SCHOOL OF NURSING 

SCHOOL OF PHARMACY 

STUDENT AFF - CAMPUS 

HEALTH SERVICES 

STUDENT AFF - CAMPUS Y 

2407 

STUDENT AFF - CAROLINA 

UNION 

STUDENT AFF - DEAN OF 

STUDENTS OFFICE 

STUDENT AFF - HOUSING 

& RES EDUCATION 

STUDENT AFF - 

INFORMATION 

TECHNOLOGY 2403 

STUDENT AFF - NEW 

ST/CAROLINA PARENT 

PRG 

STUDENT AFF - STUDENT 

ACTIV FUND OFFFICE 

STUDENT AFF - 

UNIVERSITY CAREER 

SERVICES 

STUDENT AFF - VC 

STUDENT AFFAIRS OFFICE 

UNC CH - Retiree 

39 

45 

50 

45 

11 

24 

14 

7 

6 

84 

118 

179 

191 

139 

3 

31 

14 

44 

10 

6 

4 

18 

8 

0 

46% 

38% 

28% 

24% 

8% 

0% 

16% 

7% 

55% 

30% 

33% 

0% 

78% 

88% 

0% 

$7,805 

$13,669 

$12,827 

$15,027 

$2,829 

So 

$709 

SSO 

$4,385 

$410 

$145 

$0 

$1,640 

$1,407 

$4,350 

34 

30 

91 

40 

15 

19 

13 

5 

0 

84 

126 

161 

214 

134 

30 

18 

46 

19 

10 

0 

40% 

24% 

57% 

19% 

11% 

0% 

7% 

11% 

41% 

25% 

14% 

25% 

68% 

50% 

0% 

$7,466 

$9,635 

$14,859 

$11,465 

$3,979 

So 

$427 

$180 

$3,880 

$320 

S6o 

$130 

$1,556 

$3,245 

$o 

96% 

70% 

116% 

76% 

141% 

0% 

60% 

360% 

88% 

78% 

41% 

0% 

95% 

231% 

0% 

472480 

472688 

472746 

472696 

472647 

1092956 

472068 

471219 

472282 

1092964 

470914 

470922 

471706 

472001 

467662 



VC ADVANCEMENT - UNIV 

ADVANCEMENT 2221 

VC ADVANCEMENT - 

WUNC-FM 5380 

VC FIN - ACCOUNTING 

SERVICES 2235 

VC FIN - ASSET 

MANAGEMENT 2229 

VC FIN - ASSOC VICE 

68 101 67% 

16 38 42% 

17 41% 

5 140% 

$10,960 

$2,175 

$940 

$392 

78 

18 

5 

11 

98 

46 

16 

8O% 

39% 

31% 

220% 

$9,805 

$3,235 

$682 

$400 

CHANCELLOR FINANCE 

2226 

VC FIN - BUDGET OFFICE 

2240 

VC FIN - BUDGET OFFICE 

CONTROL 2241 

VC FIN - DISBURSEMENT 

SERVICES 2238 

VC FIN - FINANCE COMM 

& TRAINING 2242 

VC FIN - LOGISTICS 8505 

VC FIN - PAYROLL 

SERVICES 2237 

VC FIN - PURCHASING 

SERVICES 2260 

VC FIN - STUDENT ACCTS 

& UNC RECEIVABLES 2248 

VC FIN - TRAVEL SERVICES 

2233 

VC FIN -TREASURY& RISK 

MANAGEMENT 2261 

7    71% 

7     114% 

0    O% 

4 15 27% 

4      3 133% 

13 13 100% 

13 23% 

12 67% 

12     20 60% 

3     0% 

6     117% 

$2,368 8 13 62% 

$705 1 7 14% 

So o o 0% 

$1,265 2 14 14% 

$415 4 4 100% 

$41 13 12 108% 

$600 1 12 8% 

$1,291 6 12 50% 

$789 6     19 32% 

$0 0    3 0% 

$310 1 6 17% 

$2,437 

$157 

So 

$1,240 

$661 

$32 

$467 

$740 

$1,385 

So 

$78 

89% 

149% 

73% 

102% 

103% 

22% 

O% 

98% 

159% 

78% 

78% 

57% 

176% 

O% 

25% 

472597 

472308 

471623 

1079912 

470872 

819391 

1079920 

471755 

817510 

470757 

663161 

471961 

471888 

470906 

470740 



VC FIN - UNC PROPERTY 

OFFICE 2375 

VC FIN - UNIVERSITY 

CONTROLLER 2231 

VC FIN -VICE 

CHANCELLOR FINANCE & 

ADMIN 2219 

VC RESEARCH - CAROLINA 

POPULATION CTR 4910 

VC RESEARCH - CLINICAL 

TRIALS 3908 

VC RESEARCH - CTR 

HEALTH DISEASE PREV 

4985 

VC RESEARCH - DICE CTR 

3902 

VC RESEARCH - FPG CHILD 

DEVELOP INST 5245 

VC RESEARCH - H W 

ODUM INST SOCIAL SCI 

5210 

VC RESEARCH - HAZARDS 

CTR 4977 

VC RESEARCH - HIGHWAY 

SAFETY RESEARCH 5350 

VC RESEARCH - INJURY 

PREV RESEARCH CTR 4974 

VC RESEARCH - INST FOR 

ADVANCED MATERIAL 

3126 

4 

4 

13 

7O 

6 

4 

ii0 

9 

42 

208 

17 

38 

14 

3 

150% 

67% 

100% 

12% 

O% 

O% 

100% 

6% 

O% 

16% 

7% 

67% 

$428 

$310 

$1,480 

$0 

$400 

$20,465 

$3,020 

$250 

$650 

13 

64 

i01 

43 

188 

13 

37 

12 

200% 

20% 

20% 

13% 

O% 

2% 

O% 

34% 

15% 

O% 

24% 

25% 

100% 

$1,778 

$200 

$240 

$5,133 

So 

$120 

So 

$13,279 

$170 

$o 

$4,284 

$410 

$940 

415% 

65% 

16% 

100% 

O% 

O% 

O% 

65% 

71% 

O% 

142% 

164% 

145% 

471110 

471250 

471011 

472605 

470948 

472225 

1003425 

472787 

471664 

1079961 

472191 

471896 

1003433 



VC RESEARCH - INST OF 

MARINE SCIENCES 5220 

VC RESEARCH -INSTITUTE 

ON AGING 4921 

VC RESEARCH - KENAN 

CTR CARBON DIOXIDE 

3124 

VC RESEARCH - 

LABORATORY ANIMAL 

MEDICINE 4270 

VC RESEARCH - OFC 

HUMAN RESEARCH 

ETHICS 3909 

VC RESEARCH - OFC INFO 

& COMMUNICATIONS 

3906 

VC RESEARCH - OFC OF 

SPONSORED RESEARCH 

2236 

VC RESEARCH - OFC OF 

TECHNOLOGY DEVELOP 

3113 

VC RESEARCH - OFFICE OF 

RESEARCH DEVELOP 3904 

VC RESEARCH - 

RENAISSANCE 

COMPUTING INST 3127 

VC RESEARCH - SHEPS CTR 

FOR HLTH SERV 4950 

40 

19 

22 

35 

14 

4 

133 

19 

7 

57 

12 

56 

90 

6% 

0% 

0% 

30% 

37% 

29% 

33% 

8% 

100% 

13% 

24% 

$460 

$0 

$0 

$1,703 

$3,740 

$396 

$3,398 

$1,200 

$360 

$620 

$9,576 

22 

11 

24 

36 

141 

20 

64 

13 

56 

94 

3% 

0% 

0% 

16% 

25% 

0% 

17% 

0% 

200% 

7% 

26% 

$180 

$0 

$0 

$1,071 

$710 

$0 

$2,817 

$0 

$440 

$1,000 

$10,762 

39% 

0% 

0% 

63% 

19% 

0% 

83% 

0% 

122% 

161% 

112% 

472126 

471573 

471029 

472589 

471607 

471144 

472415 

471540 

470955 

471615 

472571 



VC RESEARCH - VC FOR 

RESEARCH 3905 

Totals 

7 32 

2,572 11,849 

22% $2,465     5 33 

22% $782,897 2,264 11,757 

15%    52,040 83% 471995 

19% 5675,904       86% 



From: 

Sent: 

To: 

Subject: 

Attach: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, November 13, 2012 2:44 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FW: Summer Course Schedule Maintenance 

Standard Section Numbering System Effective Fall 2011.docx; Combined Section 
request form-2012.xls; Summer term information.doc 

lust a gentle reminder (since the deadline is Friday) that you should not be using Session A to set up your courses 
in 2133 or 2134. Please refer to Renee’s Summer term information document attached, an excerpt is below. 

2133 
Session B - 5/14 - 7/26, Classes in 2123 and 2124 Sessions B were rolled into this session. If classes need to be 
scheduled the entire summer, they should be scheduled in Session B. 
SSM - 5/14 - 5/31 
SSI - 5/14 - 6/18 

2134 
SSII - 6/20 - 7/26 

DO NOT use session A for classes! We have to have it in the system to tie all other sessions to for registration, etc. but no 
classes should be scheduled in this session. 

Please let us know if you have any questions. 

Thanks, 

Karla 

Karla A, Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu ~ ~ 

From: Sherman, Renee A [mailto:renees@unc.edu] 
Sent: Monday, October 08, 2012 4:23 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Summer Course Schedule Maintenance 

Course Schedule Maintenance for all Summer Sessions 
will open on Tuesday, October 9, 2012 

The following timeline applies to this course schedule maintenance period 



Access to all classes begins: Tuesday, October 9, 2012 

Access to all classes ends: Friday, November 16, 2012 

Room assignment period begins (no additions or changes allowed): Monday, November 

19, 2012 
Extended course schedule maintenance period begins (access to day/time/biding/room 

changes only through scheduling office): December 19, 2012 

Attached to this email you will find the following helpful documents: 

Summer Term Information (cheat sheet and helpful info) 

Standard Section Numbering Guide 

Combined Section Request form 

Resource information can be found on our web page at Course Schedule 

Maintenance 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:mcclurek@email.unc.edu">mcclurek@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32265705- 
43306295.6ab79187dd6c 135069063 ef’7c46f’7743 ~li stserv.unc, edu">leave-32265705- 
43306295.6ab 79187dd6c 135069063 ef’7c46f’7743 @li stserv.unc, edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 



course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32426491- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32426491- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Standard Section Numbering System 
Effective Fall 2011 

001-299 
300-399 
400-599 
600-850 

On Campus 01M-09M 
Lectures, Labs, 
and Recitations    01S-09S 

01W-09W 

Correspondence 851-860 

Part-time 
951-955 

Classroom Studies 

956-974 

Distance 
Education 

02 

03 

05 

06 

975-989 

990-994 

997 

998 

999 

On-campus Lecture sections 
Lecture sections: Summer Bridge, SPCL 
Laboratory sections 
Recitation sections 
Maymester sections 
Faculty-led Study Abroad courses 

(see Registrar’s Policy Memorandum 14) 

On-campus web delivery courses (Lecture) 
Established by departments with minimal or no classroom 

attendance intended primarily for on-campus degree-seeking 
students. 

Self-paced Courses through the Friday Center 
851 = Correspondence Self-paced Courses 
855 = Online Self-paced Courses 
860 = Tutorial Courses 

~lnter-lnstitutional courses (Registrar Only)~i~     ~ 

Part-time Classroom Studies 
(Evening sections, Friday Center) 

Departmental Distance Learning 
(Depts needing additional section #s for these delivery modes 

may add a single letter to the end of the section #, i.e. 956a, 956b, 
etc.) 

Principal Method of Delivery codes (screen 137, SIS) 

P Face-to-face instruction, includes 
internships, clerkships, fieldwork (956-960) 

Interactive real-time video (961-963) 

TV, VHS, CD, DVD (non-web) (964) 
Web delivery asynchronous (965-972) 

Web delivery synchronous (973-974) 

Friday Center Distance Learning 
Principal Method of Delivery codes (screen 137, SIS) 

P Face-to-face instruction, includes internships, 
clerkships, fieldwork 

02 Interactive real-time video 

03 TV, VHS, CD, DVD (non-web) 
05 Web delivery asynchronous 

06 Web delivery synchronous 

Friday Center Distance Learning 
Carolina Courses Online 

990,994 Regular term (for UNC campus students) 

991,992, 993 Off-campus Studies students 

i~Reserved for future use by Registrar 

Formerly used for Summer Study Abroad sections 

Formerly used for "By Exam" credit 

Formerly used for "Placement" credit 
Revised 2/11/2011 



Fall Spring 1st SS 2nd SS 

Year: 

ACTION 

Date: 

Combined Section Request Form (Logsheet) 
A = Add CH = Change D = Delete X = Cancel 

Indicate 
Sponsor/Non Subject Course Section Days Start Time Stop Time 

Submitted 

Scheduling Office Use Only 

PS Astra 





Combined Section Log Sheet for Scheduling Office Date Submitted by: __ 

Instructions: When 2 or more departments are combining courses, the sponsor course should notify the non-sponsor departments that the combined course will be 
The sponsoring department should then fill out the form below with the names and section numbers of each course in the combination and indicate the number of st 

number of students that should be in all classes. You may use the same page for more than one combination, please leave a blank row to indicate that it is a new co~ 



offered and that each department should set up their section in Connect Carolina. 
:udents that should be listed in each section. A separate column exists for the total 

mbination. 

Scheduling 

only: ._ ~ =u Instructor PID # 

Initial here .£ or other notes when 

-- 



Summer Course Schedule Maintenance Cheat Sheet 

Course Schedule Maintenance opens on Tuesday, October 9, 2012 for the First and Second Summer 
Sessions for 2013 (terms = 2133, 2134). All Scheduling Officers in the Graduate/Undergraduate 
academic unit (AU = GU) will have until Friday, November 16, at 10:00 p.m. to verify and update 
summer class schedule information in Connect Carolina and Astra at which time Course Schedule 
Maintenance will close for the summer classroom assignment period. 

Course Schedule Maintenance also opens for Law, Medical, and Dental Schools as well as the MBA 
Program on Tuesday, October 9, 2012 but will remain available to these academic units until the 
Extended Schedule Maintenance period (ticket/instructor update) closes for each summer term. 

The two summer terms you will see in Connect Carolina are a result of rolling sessions S S 1, S $2, S SM, 
and Session B. Any other sessions were not rolled forward and you will have to add those courses to 
Connect Carolina. 

Sessions are as follows ..... 

2133 
Session B - 5/14 - 7/26, Classes in 2123 and 2124 Sessions B were rolled into this session. If classes 
need to be scheduled the entire summer, they should be scheduled in Session B. 

SSM - 5/14 - 5/31 

SSI- 5/14 - 6/18 

2134 
SSII - 6/20 - 7/26 

DO NOT use session A for classes! We have to have it in the system to tie all other sessions to for 
registration, etc. but no classes should be scheduled in this session. 

Semester Section Reports are available upon request from the Scheduling Office to assist you in 

updating the information in Connect Carolina. 

Important notes: 

Please keep in mind that summer class schedules must correspond to 
information that has been submitted to the Summer School Office. 

Standard Meeting Patterns 
The standard class periods for the summer sessions are as follows for courses that meet: 

5 days/week (M-F) 
8:00 - 9:30 

9:45 - 11:15 

11:30- 1:00 

1:15 -2:45 

4 days/week (MTWR) 
3:00 - 5:00 

4:15 -6:15 

6:30-8:30 

3 days/week (MTR) 
3:15 - 5:50 

6:00 - 8:35 



2. Non-General Purpose Classroom 
If’you have received permission from the appropriate authority to use a non-general purpose 
classroom, please inform the classroom scheduling office so we can schedule the appropriate 
room in Astra. 

3. No Need of a Classroom Assignment 
If you do not need a classroom assignment but have added a day and times, please place XX by 
using the blue scheduling button in Astra. 

4. Course Restrictions, etc. 
Please note that meeting times/days, instructors, notes, reserve capacities, department consent 

and enrollment totals were all rolled into the new term. 

Faculty-led Study Abroad Courses 
01 S-09S designates faculty-led study abroad courses. Faculty-led study abroad courses 
must be approved by the Dean of the College, the Director of Study Abroad and the 
Administrative Board prior to the course section being offered. 

6. Maymester courses 
Maymester courses should be set up with a section numbers 01M to 09M. 
Classes meet every day: 9:00- 12:15, 11:30-2:45 or 1:15-4:30. Use session code SSM. 

If you have any questions, please contact the Scheduling Office at 962-6093. 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, November 13, 2012 3:06 PM 

Gore, Travis <stgore@email.unc.edu> 

Talks, Tours, Live Music, Films -- So Much to Enjoy! 

Having trouble viewing this email? Click here 

news from the ACKLANDARTMUSEUM 

TALKS 

Tea at Two 
°°Democracy°s Poster Girls: geauty Queens and 
Fashion Models in Postwar Japan‘° 
Jan gardsley (UNC-Chapel Hill, Asian Studies) 
Wednesday, 14 November, 2:00 PM 

On select Wednesdays, Tea at Two 
features a special guest speaker 
accompanied by refreshments and 
conversation. 

American-style beauty contests, 
complete with young women in 
tiaras, sashes, and swimsuits, 
became big business in Japan in the 
1950s and were even hailed as 
displays of women’s rights in the new 
postwar. In this talk, Professor Jan 
Bardsley will focus on the rise and 
fall of It6 Kinuko, who captured the 
Miss Japan crown in 1953, thrilled 
Japanese by taking third place in the 
Miss Universe Contest, and became 
the nation’s first top fashion model, 
but later fell prey to charges of 

greed, ego, and too much independence. 

RSVP REQUIRED, as space is limited: acklandRSVP@unc.edu. 
Free for members I $10 for non-member guests. 

~n ~h~s ~ssue: 

TALKS 

SILENT FILM with LIVE 
MUSIC 

TOURS 

HANDSoON 

MUSIC 

SHOPPING 

Lookin~ ahead~o 

°’0o Winston Link: Life Along the Line°° 
Tony Reevy (Director, UNC Institute for the Environment) 

Saturday, 17 November, 3:00 P/~ 

This illustrated talk considers O. 
Winston Link, who photographed the 
Norfolk and Western, the last major 
steam railroad in the United States, 
when it was converting its operations 



from steam to dieset in the 1950s. 

Reevy, director of UNC’s Institute for the Environment, witt be avaitabte 
at the Acktand Museum Store fottowing the tatk to sign copies of his 
book O. Winston Link: Life Alon~ the Line. 

Free and open to the public. 

ACKLAND FILM FORUM 

Silent Films with Original Live Music performed 
by Ensemble Asco[ta 
Thursday, 15 November, 7:00 PM EXHIBITIONS 

In this speciat Acktand Firm Forum program, the Ascotta Ensembte 
(Stuttgard, Germany) performs rive firm underscoring to a number of 
sitent firms. Among other pieces of existing and newty-composed firm 
scores, the ensembte witt premiere a work by UNC Professor of 
Composition Atten Anderson to accompany the iconic experimentat short 
firm Filmstudie by Hans Richter. 

This screening/performance is the first of three events in the Talking 
Music Series in the UNC-Chapet Hitt Department of Music. 

Varsity Theatre, 123 E. Franklin Street, Downtown Chapel Hill. 
Students free with valid university or high school ID. 
$4 for all others. Tickets are available at the Varsity Theatre Box. 

ACKLAND 

FORUM 

See the futt Acktand Firm Forum schedute. 

North Carotina Pubtic Radio 
WUNC is the officiat media 
sponsor of the Acktand Firm 
Forum. 



TOU RS 

°°Power and Politics: The Evolution of Democratic 
Government ~n Art" 
Thursday, 15 November, 7:00 PM 

Join Evan Ross as he discusses the representation 
of democratic government in art currently on 
view at the Ackland, from the Roman Empire as 
seen in Rubens’ Roman Imperia! Couple to 19th- 
century America in Hiram Powers’ marble bust 
Duff Greene. 

Free and open to the public during the 
Ackland’s extended Thursday evening hours. 

Art and L~terature Connections: 
Fum~ko EncM°s ~esks 
Saturday, 17 November, 2:00 

This public tour of the exhibition Elegance and 
Extravagance makes connections between the 
posters on view and the book selected for 
November’s Art ~t Literature book discussion. 

Whether or not you’ve read Masks, an early 20th- 
century work by Fumiko Enchi, you’re sure to 
make exciting observations while on this tour and 
perhaps whet your appetite for further reading. 

Free and open to the public. 

HANDS-ON 

Art ~ [a Carte: Art Classes for UNC Students 
Friday, 16 November, 4:00-7:00 PNI, "Self-Portrait Prints" 

Start your weekend creatively with 
hands-on art classes designed 
especially for Carolina students. Each 
class begins at the Ackland Art 
Museum, where you’ll examine the 
techniques, materials, and effects 
other artists have achieved. You’ll 
then go to a studio in Hanes Art 
Center to try the techniques yourself 
as you create works of art that you 
can take home. 

In this week’s session, get ready for 
your 15 minutes of fame. (Look up 



Andy Warhol’s famous quote if you don’t already know it). Brin~l a 
photo~Iraph of yourself, and create a three-color portrait print that 
would make Andy--and your family--proud! 

Instructors are Connie Zamorano, artist, and                art 
historian. Classes are desi~Ined for be~linners, but also suitable for 
students with some art experience. 

Art ~ la Carte is supported by a ~Irant from the Carolina Parents’ 
Council 

RSVP REQUIRED, as space is limited: culbert@unc.edu. 
$8 per class. Materials provided. 

MUSIC 

Music ~n the GaLLeries: OnJuKa~ 
Sunday, 18 November, 2:00 PM 

Every third Sunday of the 
month, enjoy music in the 
Ackland 8alleries. A wide 
variety of performers can be 
heard, from classical quartets to 
bluesrass, to enhance your 
Museum experience. 

Onjukai, LiteraLLy meanin~ 
"music tree," is a trio of Local 
musicians that plays a wide 
variety of Japanese son~s -- 

from traditional works to anime son~s. The ~roup features flute 
(Wakana Nishiyama), koto (Tomomi Thorbjornsen), and viola (Yuka 

Yoshie). 

Free and open to the public. 
Reservations and tickets are NOT REQUIRED. 
Please arrive early to find a spot. 

SHOPPING 

A JAPANESE ~RKET at the MUSEUM STORE 

In conjunction with the Ackland’s "Season of Japan," the Museum Store 
is currently featurin~l an in-store 
Japanese Market with a wide variety 
of products and crafts that quote 
Japanese traditions with a 
contemporary flair. 

Textiles, bamboo and wooden items, 
ceramics, paper items, metalwork, 
and many other products are 

available for purchase. Silkscreen prints by local artist Vidabeth Bensen 
and skateboard decks featurin~ ukiyo-e ~raphics by Zubelle Bike ~t 



Board Factory are available in limited quantities. 

Read the Daily Tar Heel article about the Market. 

THANKSGIVING HOURS 
Store Closed: 
Thursday, 22 November 
Store Open: 
Friday, 23 November, 10:00 AM - 7:00 PM -extended hours! 
Saturday, 24 November, 10:00 AM- 7:00 PM-extended hours! 
Sunday, 25 November, 12:00 - 5:00 PM 

REGULAR STORE HOURS 
Mon-Wed: 10:00 AM - 5:30 PM 
Thu 10:00 AM- 8:30 PM 
Fri-Sat 10:00 AM - 5:30 PM 
Sun 12:00 PM- 5:00 PM 

Looking Ahead°°° 

Yoga in the Galleries 
Tuesday, 20 November, 12:00 - 1:00 PM 

MUSEUM’S THANKSGiViNG HOURS 
Museum Closed: 

Thursday, 22 November 
Museum Open: 

Friday, 23 November, 10:00 AM- 5:00 PM 
Saturday, 24 November, 10:00 AM- 5:00 PM 
Sunday, 25 November, 1:00 - 5:00 PM 

Family Day: Images of People in Japanese Art 
Sunday, 25 November, 2:00 - 4:00 PM 

Find these and many more programs for ~duLt~, students, and children 
on the VISIT page of our website. 

The AckLand’s exhibitions and public programs are made possible by 
generous support from AckLand Art Museum members and friends 
Like you. 

Become a member of the AckLand Art Museum! 
Find out more about membership benefits and how your membership 
doLLars support our mission! 

Comments on the AckLand’s e-news? Send an emaLL to the editoro 

Yusaku Kamekura, Japanese, 1915-1997: Hiroshima Appeals, 1983; color offset Lithograph. MerriLL C. Berman CoLLection. 

I kk6 Tanaka, Japanese, 1930-2002: Nihon Buyo, for UCLA Asian Performiny~ Arts Institute, 1981; color offset 
Lithograph. MerriLL C. Berman CoLLection. 

Makoto Nakamura, Japanese, born 1926: Love in Color, for Shiseido, 1970; color offset Lithograph. MerriLL C. Berman 
CoLLection. 

Peter Paul Rubens, FLemish, 1577-1640: Roman Imperial Couple, c. 1615; oil transferred to masonite paneL. 
AckLand Fund. 

Ikk6 Tanaka, Japanese, 1930 - 2002: The 5th Sankei Kanze Nob, 1958; color screenprint. MerriLL C. Berman CoLLection. 



Kunichika Toyohara, Japanese, 1835-1900: Warrior Unsheaths Sword, n.d., from Triptych of Three Kabuki Actors As 
Warriors; woodcut. Transferred from Louis Round Wilson Library, Rare Book Collection, Bequest of Susan Gray Akers. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribe TM 

I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, November 13, 2012 3:27 PM 

Gore, Travis <stgore@email.unc.edu> 
CGI eBulletin: Request a 2013 CGI Calendar! 

November 13, 2012 

Request a 2013 CGI Calendar! 
Deadline: Tuesday, November 27 
Drawn from this year’s submissions to the Carolina Global 
Photography Competition, our new water-themed 2013 CGI Calendar 
is on the way! Request yours now. Donations to support the costs of 
printing and shipping the calendar and other global work at UNC are 
greatly appreciated! 

CGI EVENTS + RESOURCES 

Enaaaement Fair 

5:00 PM 
Anne Queen Lounge, Campus 
Y 

Representatives from various 
UNC-based units and student organizations will be on hand to take you 
through the life-cycle of global engagement: from designing and 
funding a project to connecting the experience back to your local 
community. 

NEW CGI STORIES 

Cornedn~ an 
Epidemic in the 
Shadow of 
Kilimaniaro 

November 
Multimedia: Global 
American South 
The seventh annual Global 
American South Conference will 
be held Friday, February 8th 
through Saturday, February 9, 
2013. Karl Hagstrom Miller 
(University of Texas at Austin) 
will deliver the Chandler Lecture 

in Southern Business History as the conference keynote. He is the 
author of Se~re~atin~ Sound:/nvendnc~ Fo/k and Pot~ Mystic ~}~ the A~e 
of~£~m C£ow, which argues that the associations many musical genres 
have to racial and ethnic identities were created by scholars and the 

Looking back now, I would say 
that returning to Tanzania gave 
me a chance to see the place 
for what it... 

CGI A’¢’,~{ARDS + 
FELLOWSHIPS 



music industry, creating a "musical color line" in the South. 
The Saturday conference is free with registration. Tickets are available 
for purchase through Carolina Performing Arts to the Friday evening 
performance: Carolina Chocolate Drops with Vusi Mahlasela and 
the Saturday evening performance of Abi{:;ait Washburn and Kai Welch 
with Wu Fei. Tickets for TEDxUNC are available through their site. 

Fall Vi£ual Cultural Festival 
November 12o16 
Each day during International Education Week we’ll offer hour-long 
interactive virtual presentations focusing on a country or theme. 
Presentations are given by UNC-CH students with international 
expertise who are participating in the GLBL 290 Intercultural Education 
in K-12 Classrooms course. Each session will be interactive and 
feature photos, videos, stories, and time for Q & A. 

International Coffee Hour 
Wednesday, November 14 
5:00 o 6:00 PM 
Global Cup Cafe, FedEx Global 
Education Center 

Join us for a monthly social hour to bring 
together international UNC community 
members and students excited about 
international engagement. Chat about 
opportunities and challenges on campus. 

Meet staff from the hosting offices with great resources to share. This 
month’s host is The Undergraduate Library. 

Global Proiects Showcase 

12:00 o 1:00 PM 
P R O J [ C T $ Room 2010, FedExGIobal 

$ H OW C A $ C Education Center 

Want to travel next summer? Want funding for your global project? 
Come enjoy a showcase of students’ research, experiences and travel 
stories from a variety of fields and global destinations. Learn more 
about past international summer projects the Center for Global 
Initiatives has funded from the students themselves. Lunch will be 
provided. 

Megan Nelson "Health and conservation program evaluation 
and community mobilization in Madagasca¢’ 
Matt Nolan "Internship with Asia Briefing Ltd. in China" 
Dane Emmerling "An investigation of the effectiveness of 
Thailand’s peer support interventions" 
Mimi Caddell "Sustainable water-use development and health 
education projects in Ghana" 

Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 

Faculty Workinq 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Learnin~ 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

OPPORTUNITIES 
International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Faculty International 
Expertise Database 
Access over 800 bios of UNC 
faculty members with global 
interests. It’s a great resource 
for students when planning 
your own global engagement 
projects! 

GLOBAL ANNOUNCEMENTS 
SURF information Session 
Nov. 13, 2012 from 5:30o7 PM in room 3408, Student Union 
Applications due Feb. 28, 2013 
Come hear an overview of the Summer Undergraduate Research Fellowship and receive advice from former program 
participants. Learn how to strengthen your research proposal for a $3000 fellowship opportunity. 

"My Neighborhood" Film Screening and Discussion 
Nov. 15, 2012 from 84 PM in the Nelson Mandela Auditorium, FedEx Global Education Center 
From the producers of Budrus, Just Vision’s new documentary features the partnership of Muslim and Jewish activists 
in protesting the eviction of a Muslim family in East Jerusalem. Discussion will be led by Suhad Babaa the Education 



Coordinator of Just Vision. A trailer of the movie can be viewed here. 

Global Entrepreneurship Week 
Nov° 12o18, 2012 
This will be an incredible week-long series of events including some of the world’s top social entrepreneurs, 
networking events, competitions, prizes and a 24 hour entrepreneurathon. Check out the website for more information 
and snag your tickets on eventbrite before they run out! 

"Cultures of Resistance" Film Screening 
Nov. 13, 2012 at 6 PM, Fred Brooks Building 009 
Director lara Lee’s documentary featuring the work of artists and activists in the fight for social justice. Included are 
interviews with Iranian graffiti artists and filmmakers who put cameras in the hands of young people in Lebanese 
refugee camps. Discussion will follow the screening. For more information, please contact Regina Higgins at 
regina hi~;~ins~unc.edu, or visit the sit~. 

Center for Global Initiatives 
The University of North Carolina at Chapel 
FedEx GIoba~ Education Center 
301 Pittsboro Street t Campus Box 514.5 
Chape~ Hi~ NO 27599o5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center for Global Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

This message was sent to stgore@emaikunc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, b,~C 27599 
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From: 

Sent: 

To: 

Subject: 

Jeff VanDrimmelen <jeffvand@unc.edu> 

Tuesday, November 13, 2012 4:01 PM 

Web.unc.edu User Listserv <web-unc-edu-users@listserv.unc.edu> 

[web-unc-edu-users] Scheduled Maintenance - Saturday, November 17 

Hello, 

On Saturday, November 17, ITS has scheduled maintenance on infrastructure that supports several services 
including Blackboard, Sakai, and Web Content Management Systems. As a result, the WordPress and Oracle 
(CarolinaContent) web publishing services, including the front-end websites, will be temporarily unavailable 
between the hours of 8:00 AM and 2:00 PM. A UNC-branded [] Scheduled Maintenance[] page has been 
created and Web Services is working with system administrators to coordinate a redirect to that page. 

If you have any general questions about the maintenance, please contact the ITS Service Desk at 962-HELP. 
We apologize for any inconvenience and appreciate your patience. For more information, please see the of~cia~ 
r~otice. 

-Jeff 
Web.unc.edu Admin 

Need help with your web.unc.edu site? 
at http ://forum.web.unc. edu. 

Check out http://web.unc.edu/get-help and post to to the support forums 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, November 14, 2012 11:13 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Astra update 

As you know, we had some technical difficulties with Astra on Monday and Tuesday. Everything seems to be 

working smoothly this morning. Please let us know if you notice any missing data or have any questions. 

Spot checking anything you did with rooms on Monday or Tuesday to make sure Astra and Connect Carolina 

are in agreement would be an absolutely fabulous idea! 

Thanks! 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check out om° new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32430413- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32430413- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Wednesday, November 14, 2012 5:00 PM 

tim_administrators@listserv.unc.edu 

[tim_administrators] Calendar Year End Information 

Calendar Year End Information.pdf; Using the Accrual Reporting Period Genie.pdf; 
Negative Year End Leave Instructions.pdf; Manual Carry Over Leave Balance 
Adjustment.pdf 

To: TIM Administrators 
From: TIM Support 
Date: November 14, 2012 
Subject: Calendar Year End Information 

The "Calendar Year End Information" document attached to this email message should be read first. It provides 
important information about the following Calendar Year End items: 

* Negative Vacation and Sick Balances 
* Calendar Year End Sign Off Schedule 
* Vacation Rollover 
* Pro-rated Holiday Hours 

The "Using the Accrual Reporting Period Genie" and "Negative Year End Leave Instructions" documents are attached to 
this email message and will assist with identifying and processing negative Vacation and Sick balances in TIM at calendar 
year end. 

Finally, the "Manual Carry Over Leave Balance Adjustment" document attached to this email message provides 
instructions for manually processing the Vacation Rollover for part time permanent employee whose FTE percentage is 
not equal to 50%, 75% or 80% on January 1, 2012. 



Calendar Year End Information 

Negative Vacation & Sick Balances 

A negative vacation or sick leave balance cannot be carried over from one calendar year to the 
next; it must be deducted from the employee’s last paycheck of the calendar year or as soon 
after as allowable. 

Calendar Year End Payback for SPA Employees: 

¯ All departments will process the payback through TIM and will not submit a dock in 
pay. 

Calendar Year End Payback for EPA Employees: 

All departments will process the calendar year end procedure in TIM and will also 
submit a dock in pay. Because hours are not extracted from TIM to Payroll for EPA 
Employees, the calendar year end procedure will only update the employee’s leave 
balances in TIM. 

The ’Usin.q the Accrual Reportin.q Period Genie’ document attached to this communication 
provides detailed information on how to review employees’ accrual balances in TIM. 

The ’Ne.qative Year End Leave Instructions’ document attached to this communication provides 
detailed instructions on how to payback negative balances in TIM. 

Calendar Year End Sign Off Schedule 

Employee Type & Sign Off Due Date: 

¯ SPA Employees: 5:00PM on Wednesday, January 2, 2013 

¯ EPA Employees: 5:00PM on Friday, January 25, 2013 

All 2012 leave taken must be made effective as of a date in 2012 before the Sign off due dates 
shown above. 

Sign off will be applied to all SPA and EPA timecards that have not been signed off by the due 
date. 

Page 1 of 2 



Vacation Rollover 

Vacation rollover to sick will occur automatically in TIM on January 1,2013 for active SPA and 
EPA Full Time and Part Time employees with 50%, 75%, and 80% FTE. FTE percentages are 
imported into TIM from the HR systems. 

Employee Type, FTE Percentage, & Vacation Balance Limit: 

¯ Full Time 100%: 240 hours 
¯ Part Time 50%: 120 hours 
¯ Part Time 75%: 180 hours 
¯ Part Time 80%: 192 hours 
¯ All Other Part Time %: Manual Adjustment based on Actual FTE % 

The ’Manual Carry Over Leave Balance Adiustment’ document attached to this communication 
provides detailed instructions on how to process manual adjustments in TIM for part time 
permanent employees, whose FTE percentage is not equal to 50%, 75% or 80% on January 1, 
2013. 

Leave Box on your E-Paystub 

¯ Please note that the Vacation rollover to Sick will show as a negative amount in 
the "Used this Year" and the "Used this Cycle" rows for Vacation and as a 
positive amount in the "Earned this Year" and "Earned this Cycle" rows for Sick. 

Holiday Hours 

Holiday hours will appear automatically in TIM for SPA and EPA Full Time and Part Time 
employees with 50%, 75%, and 80% FTE. FTE percentages are imported into TIM from the HR 
systems. 

Employee Type, FTE Percentage, & Holiday Hours: 

¯ Full Time 100%: 8 hours 
¯ Part Time 50%: 6.4 hours 
¯ Part Time 75%: 6 hours 
¯ Part Time 80%: 4 hours 
¯ All Other Part Time %: 0 hours 

For part time permanent employees, whose FTE percentaqe is not equal to 50%, 75% or 80%, 
TIM Administrators must enter the Holiday pay code and the pro-rated amount of holiday hours 
on each holiday in the timecard. 

¯ If an employee is not eligible to receive a holiday that appears in the timecard, insert a row 
on the day with the holiday and select the "Holiday Forfeit" pay code and enter a negative 
amount of hours in the timecard. 

¯ Holidays do not always appear in future pay periods. They will appear when the Holiday is 
in the current week. 

Page 2 of 2 



Using the Accrual Reporting Period Genie 

1. From the Navigation Menu select the ’Timekeeping’ tab 

2. Click on ’Accrual Reporting Period.’ 

¯ Show will default to the ’Accrual Reporting Hyperfind’ 

¯ The Time Period will default to ’Today.’ Do not change the Time Period. The 

Accrual Reporting Period Genie Time Period must be set to Today. 

3. Click on the Benefit column header to sort the list by accrual type. 

ACCRUAL REPOR’T~NG PERIOD 

Employee, Mark Bt@’eekly 

Employee, Andrea Monthly 

Employee, Jennifer BB’Veekly 

Employee, Mark 

Employee, Blair Bl@’eekly 

Employee, Mark Bll,’Veekly 

888888 On-Call Time Off Expired 

888888 Sick 

888888 ] Sick 

888888 Sick 

888888 Travel Time Off 

888888 Travel Time Off 

1’0I ,Q011 - 12131 ,¢2011 Hour 

1’0I ,¢2011 - 12t31 ~’20I 1 Hour 

t01 ~’20I I - 12,¢3/~0I I Hour 

,¢J1 ~’2011 - 12,G1 ,¢2011 Hour 

19I f2011 - 12~’31 ,Q011 Hour 

o .o o .o; o .~ o .o o .o 

104.0 88.0 0.0 182.0 0.0 

272.0 88.0 0 .~ 360.0 0.0 

14~ .0; 88.0 0.0 232.0 0 

0.0 0.0 0.0 0.0 0.0 

o .o o .o o .0 o .8 o .8 

o .o o .o 

8.0 200.0 

8.0 388.0 

8.0 240.0 

o .o o .o 

o .o o .o 

Employee, Vk,liliam 

Employee, Blair 

Employee, Marcus 

888888 ] Travel Time Expired 

888888 V’acation 

888888 Vacation 

11’011"2011 - 12,,31 ,~0I 1 Hour 

11’01 ~2011 - 12,,31 ,¢20I I Hour 

I ,,01 ,¢20I 1 - 12,r31 ,Q011 Bout 

0.0 0.0 0.0 0.0 0.0 0.0 

155.0 102.87 22.4 235.27 0.0 8.33 
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Understanding the Accrual Reporting Period Genie 

¯ Openin.q Balance is the balance as of the first date of this calendar year. 

¯ Earned To Date shows the total amount of grants earned between first date of this 

calendar year and today’s date. 

¯ Taken to Date shows the total amount of hours of leave taken between the first date 

of this calendar year and today’s date. 

¯ Available Balance shows the hours available to use as of today’s date. 

¯ Planned Takin.qs shows the leave taken hours entered in the future either by direct 

entry in the timecard or by a Time Off Request that was approved by the manager. 

¯ Pendin.q Grants are accrual grants in the future from today’s date through the end of 

this calendar year. 

¯ Ending Balance displays the projected balance as of the last date of this calendar 

year. 

Review the ’Ending Balance’ column to identify employees with 

negative Vacation or Sick balances that need to be paid back by the 

end of this calendar year. 
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To Export the Accrual Reporting Period Genie to Excel" 

To export all of the records in the Accrual Reporting Period Genie, click on 

’Actions’ and ’Export to CSV’. This will create a Comma Separated Values file in 

Excel¯ 

ACCRUAL REPORVIHG PERIOD 

Print 

After a few moments of processing, a window will appear to indicate that the file is 

ready for viewing¯ You can open the file now or save it and view it later¯ 

To export some of the records in the Accrual Reporting Period Genie, hold down 

the Control ’Ctrl’ or ’Shift’ key and select the records you want to export with the 

mouse¯ 

Hold down the Control ’Ctrl’ key and click on the ’C’ key (copy)¯ 

Open Excel and Hold down Control ’Ctrl’ key and click on the ’V’ key (paste)¯ 

ACCRUAL R~PORTING P~RIOD 
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¯ To use Excel Functions, use File, Save As and save the file as an Excel Workbook. 

If you experience issues exporting to Excel, you will need to make sure 

you are using the TIM Thinstall application from your desktop. 

If you are not accessing TIM using the TIM Thinstall application, you 

will need to download it from the UNC Shareware site, 

https:!!shareware.unc.edu!#t Please contact your department’s IT 

support group or 962-HELP (4357) for assistance. 
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Negative Year End Leave 

Negative Vacation or Sick Balance 

A negative vacation or sick leave balance cannot be carried over from one calendar 

year to the next; it must be deducted from the employee’s last paycheck of the 

calendar year or as soon after as allowable. 

Calendar Year End Payback for SPA Employees: 

¯ All departments will process the payback through TIM and will not submit a 

dock in pay. 

Calendar Year End Payback for EPA Employees: 

All departments will process the calendar year end procedure in TIM and will 

also submit a dock in pay. Because hours are not extracted from TIM to 

Payroll for EPA Employees, the calendar year end procedure will only update 

the employee’s leave balances in TIM. 

To ensure the negative year end leave processing is accurate, the 

payback should take place as soon as all of the employee’s leave 

taken or that will be taken in this calendar year has been entered in 

TIM. 
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To Find Employees with Negative Vacation and Sick Balances at Calendar Year End 

1. Open the "Accrual Reporting Period" Genie under the Timekeeping tab and click on 

the "Benefit" column header to sort by accrual type. 

2. Review the ’Ending Balance’ column to identify employees with negative Vacation or 

Sick balances that need to be paid back by the end of this calendar year. 

3. Open the employee’s timecard with a negative balance and change the Time Period 

to a Range of Dates from today to January 1st 

4. Highlight the row (non-exempt timecard) or a cell underneath (exempt timecard) for 

December 31 st and click on the Accruals tab and review the employee’s negative 

Vacation and/or Sick balance. 

The ’Usin.q the Accrual Reportin.q Period Genie’ instructions provides 

detailed information on how to find and review employees’ accrual 

balances in TIM. 
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Paying Back Negative Balances by Employee Type 

SPA Non-Exempt Employees 

¯ If a SPA Non-Exempt Employee owes less Vacation and/or Sick on December 31st 

than the normal amount of hours worked in a week, (e.g. full time employee 

normally works 40 hours a week and they owe less than 40 hours), the negative 

Vacation and/or Sick hours owed are docked on December 31st in the timecard. 

If a SPA Non-Exempt Employee owes more Vacation and/or Sick on December 31st 

than the normal amount of hours worked in a week, the hours owed up to the normal 

amount of hours worked are docked at the end of the first week in the last pay 

period in the calendar year and the remaining amount owed is docked on December 

31st in the timecard. 

SPA Exempt Employees 

SPA Exempt Employees are set to biweekly Auto-Pay in payroll. Therefore if a SPA 

Exempt Employee owes less Vacation and/or Sick on December 31 st than the 

normal amount of hours worked in a biweekly pay period, (e.g. full time, exempt 

employee normally works 80 hours a biweekly pay period) the negative Vacation 

and/or Sick hours are docked on December 31st in the timecard. 

If a SPA Exempt Employee owes more Vacation and/or Sick on December 31st than 

the normal amount of hours worked in a biweekly pay period, the negative Vacation 

and/or Sick hours are docked at the end of two biweekly pay periods. 

EPA Permanent Employees 

EPA Permanent Employees are set to monthly Auto-Pay in payroll and hours are 

not extracted from TIM to Payroll for EPA Employees. Therefore, all of the Vacation 

and/or Sick hours owed should be entered on December 31st in the timecard. This 

should be processed in TIM before January 25th, which is the EPA monthly sign off 

deadline. 
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Paying Back Hours in Week I 

¯ In this example, the SPA Non-Exempt employee owes more Vacation hours o._~n 

December 31st in TIM than the normal amount of hours worked in a week. 

Therefore, the hours owed up to the normal amount of hours worked are docked at 

the end of the first week and the remaining amount owed is docked at the end of the 

second week in the last biweekly pay period in the calendar year. 

1. If needed, click to insert a row in the timecard on Sunday, December 23, 2012, 

which is at the end of the first week of the last biweekly pay period. 

2. Select ’YearEnd Vacation Payback’ from the pay code drop down list. 

3. Enter the negative amount (the normal amount of hours worked in a week) in the 

Amount column. The ne.qative amount will be added to the vacation bank and 

deducted from the employee’s pay check. 

¯ This employee has a -55.4 Vacation balance on December 31st and is a full time 

SPA Non-Exempt employee, so -40 hours will be docked in week 1. 

40.0 

After paying back 40 hours in week 1, this employee’s vacation balance o_0n 

December 31st is now -15.4 hours, (55.4 hours owed -40 hours paid back in week 

1) 
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Paying Back Hours in Week 2 

1. Click to insert a row in the timecard on Sunday, December 30, 2012, which is 

at the end of the second week of the last biweekly pay period. 

2. Select the ’YearEnd Vacation Payback’ pay code from the drop down list. 

3. Enter the negative amount of hours owed in the Amount column. The negative 

amount will be added to the vacation bank and deducted from the employee’s pay 

check. 

¯ As of December 31st, this employee still owes -15.4 hours, (55.4 hours owed - 40 

hours paid back in week 1 ). 

ThL~ 12~27 

Sat 12129 

VqNTER HOLIDAY 2 2012 

~TER HOL 

¯ ~, 4:00PM 

Select December 31st in the timecard and review the employee’s accrual 

balances. This employee’s vacation balance on December 31st is now 0.0 hours, 

(55.4 hours vacation owed - 40 hours paid back in week 1 - 15.4 hours paid back in 

week 2.) 

226.0 

After all of the payback adjustments are made, the Vacation and Sick 

accrual balances will be zero hours on December 31 st. 

Follow the same procedure for a negative sick balance and use the 

’YearEnd Sick Payback ’pay code. 

Notify employees of these edits and that their next pay check will be 

decreased by the amounts paid back. 

Also process a dock in pay in the HR system only for EPA Employees 
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Manual Carry Over Leave Balance Adjustment 

Vacation Rollover Schedule 

Vacation rollover to sick will occur automatically in TIM on January 1,2013 for SPA 

and EPA Full Time and Part Time employees with 50%, 75%, and 80% FTE. FTE 

percentages are imported into TIM from the HR systems. 

Employee Type, FTE Percentage, & Vacation Balance Limit: 

¯ Full Time 100%: 240 

¯ Part Time 50%: 120 

¯ Part Time 75%: 180 

¯ Part Time 80%: 192 

¯ All Other Part Time %: Manual Adjustment based on Actual FTE % 

Manual Carry Over Leave Balance Adjustments- Only for All Other Part Time FTE % 

For a part time permanent employee whose FTE percentage is not equal to 50%, 

75% or 80% on January 1,2013, the rollover limit must be manually calculated as 

240 hours x FTE% = rollover limit. For example, an employee with 65% FTE would 

have a Vacation limit of 156 hours (240 X .65= 156). Therefore, the Vacation 

Balance Limit is 156 hours. 
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For a SPA Employee whose FTE percentage is not equal to 50%, 75% or 80% on 
January 1st 

On January 3,2013, after the previous biweekly pay period has been signed off, 

TIM Administrators will need to confirm the SPA employee’s Vacation balance in 

TIM as of December 31,2012 by selecting the date in the timecard and looking at 

the Vacation balance in the Accruals tab. 

Sick 

If the Vacation balance is more than the carry over leave balance, the TIM 

Administrator will enter two Historical Edits to decrease the Vacation balance and to 

increase the Sick balance by the amount of hours over the rollover limit as of 

December 31,2012. 

For detailed instructions on entering historical edits, please refer to the 

"Accrual Adjustments - Using the Add Historical Amount" section on 

page 61 in the TIM Administrator Manual Part 1, 

http:!!finance.unc.eduifinance-divisionitraininq!trainin,q- 

overview.html#timadmin 
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Historical Edit #1 for SPA Employee 

The Historical Edit for Vacation entered in TIM on January 3, 2013 for a SPA 

employee should have the following information: 

¯ Historical Date: 12/30/2012 (date must be in a signed off pay period) 

¯ Pay Code: Vacation 

¯ Amount: positive amount of hours in Vacation as of December 31st that are over the 
rollover limit (a positive amount will decrease the Vacation balance) 

¯ Effective Date: 12/31/2012 (first date of the open biweekly pay period) 

¯ Checkbox: Check only the Impacts Accruals box 

¯ Comment: Carry Over Leave Balance Adjustment, Note: enter employee’s FTE % and 
rollover limit 

Historical Edit #2 for SPA Employee 

The Historical Edit for Sick entered in TIM on January 3, 2013 for a SPA employee 

should have the following information: 

¯ Historical Date: 12/30/2012 (date must be in a signed off pay period) 

¯ Pay Code: Sick 

¯ Amount: negative amount of hours in Vacation as of December 31st that are over the 
rollover limit (a negative amount will increase the Sick balance) 

¯ Effective Date: 12/31/2012 (first date of the open biweekly pay period) 

¯ Checkbox: Check only the Impacts Accruals box 

¯ Comment: Carry Over Leave Balance Adjustment, Note: enter employee’s FTE % and 
rollover limit 

The Vacation and Sick balances will decrease or increase as of the 

Effective Date of the Historical Edits. Historical edits should only be 

entered in TIM for part time permanent employees, whose FTE 

percentage is not equal to 50%, 75% or 80% on January, 1st. 
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For an EPA Employee whose FTE percentage is not equal to 50%, 75% or 80% on 
January 1st 

On January 28, 2013, after the previous monthly pay period has been signed off, 

TIM Administrators will need to confirm the EPA employee’s Vacation balance in 

TIM as of December 31,2012 by selecting the date in the timecard and looking at 

the Vacation balance in the Accruals tab. 

Cor~r~un~ty Service... 24.0 Hour 

Co~;’~lt~unBy Service... 180.0 Hour 

F~e×ible Furlough L... 0.0 Hour 

If the Vacation balance is more than the carry over leave balance, the TIM 

Administrator will enter two Historical Edits to decrease the Vacation balance and to 

increase the Sick balance by the amount of hours over the rollover limit as of 

December 31,2012. 

For detailed instructions on entering historical edits, please refer to the 

"Accrual Adjustments - Using the Add Historical Amount" section on 

page 61 in the TIM Administrator Manual Part 1, 

http:!ifinance.unc.eduifinance-divisionitraininq!trainin.q- 

overview.html#timadmin 
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Historical Edit #1 for EPA Employee 

The Historical Edit for Vacation entered in TIM on January 28, 2013 for an EPA 

employee have the following information: 

¯ Historical Date: 12/31/2012 

¯ Pay Code: Vacation 

¯ Amount: positive amount of hours in Vacation as of December 31st that are over the 
rollover limit (a positive amount will decrease the Vacation balance) 

¯ Effective Date: 01/01/2013 (first date of the open monthly pay period) 

¯ Checkbox: Check only the Impacts Accruals box 

¯ Comment: Carry Over Leave Balance Adjustment, Note: enter employee’s FTE % and 
rollover limit 

Historical Edit #2 for EPA Employee 

The Historical Edit for Sick entered in TIM on January 25, 2013 for an EPA 

employee should have the following information: 

¯ Historical Date: 12/31/2012 

¯ Pay Code: Sick 

¯ Amount: negative amount of hours in Vacation as of December 31st that are over the 
rollover limit (a negative amount will increase the Sick balance) 

¯ Effective Date: 01/01/2013 (first date of the open monthly pay period) 

¯ Checkbox: Check only the Impacts Accruals box 

¯ Comment: Carry Over Leave Balance Adjustment, Note: enter employee’s FTE % and 
rollover limit 

The Vacation and Sick balances will decrease or increase as of the 

Effective Date of the Historical Edits. Historical edits should only be 

entered in TIM for part time permanent employees, whose FTE 

percentage is not equal to 50%, 75% or 80% on January, 1st. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Wednesday, November 14, 2012 5:34 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Information for Nov. 29 Faculty Colloquium 

E1-ShaarawiCV08272012.pdf; nadia_elshaarawi_bw.j pg 

Dear Travis, 

Below are the critical details needed for the next faculty colloquium flyer. I have also attached a recent picture that can be inserted into 
the flyer. 

Thanks in advance and, if possible, I would like to distribute these before the break next week. 

Place/Day/Time: Incubator Room at Hyde Hall (on Thursday, Nov. 29 from 3:30-4:45pm). 

Title: "Metropolitan Encounters: Urban Refugees and Insecurity in Cairo, Egypt" 

This presentation considers the multiple meanings and manifestations of insecurity for refugees in pre- and post-revolutionary Cairo. 
Drawing on data from ethnographic fieldwork with urban refugees, it interrogates the insecurity and uncertainty of asylum, as a legal 
category and as experience, in the context of a metropolis, and a region, in flux. 

Nadia E1-Shaarawi is a Postdoctoral Fellow at the Kenan Institute for Ethics at Duke University. Prior to joining the Institute in 
August 2011, she was a doctoral candidate in anthropology at Case Western Reserve University in Cleveland, where she also received 
a Master’s in Public Health. Her interests in medical and psychological anthropology include the effects of forced migration on health 
and well-being, particularly in the Middle East and North Africa. Her dissertation, based on fieldwork with Iraqi refugees in Egypt, is 
entitled "Living an Uncertain Future: An Ethnography of Displacement, Health, Psychosocial Well-being and the Search for Durable 
Solutions among Iraqi Refugees in Egypt". Nadia also holds an MSc in medical anthropology from the University of Oxford in 
England and a BA from McMaster University in Hamilton, Ontario, Canada. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

~e.com!siteidrwa~terrucker/ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [.mailto:nadia.el-shaarawi ] 
Sent: Sunday, November 04, 2012 1:01 PM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

Thanks for your email and the information about the seminar. I’m looking forward to it! My cv is attached to this email - do let me 
know if there’s any more information you need. 



Thanks and all the best, 

Nadia 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Wednesday, October 31, 2012 2:30 PM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

Thank you for the update. Could you please forward your cv to me via email? This will be handy in preparing both the flier and in 
making your introduction. 

The venue for your tall will be the Incubator Room at Hyde Hall (on Thursday, Nov. 29 from 3:30-4:45pm). I will forward a map and 
directions shortly. We will have refreshments and snacks during your presentation and we expect to have 15-20 people (faculty and 
some graduate students) in attendance. Also, since we would like to reserve about 15 to 20 minutes for questions and discussion, your 
presentation should be in the 35 to 45 minute range. 

If you have any questions, let me know at your earliest convenience. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

~e.colrdsi~eidrwa~terrucker/ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [mai~to:nadia.eloshaarawi@dt;we.edu] 
Sent: Friday, October 26, 2012 5:46 PM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

Apologies for my delayed response. Here is what I’m thinking for the title and 1-2 sentence abstract .... do let me know if you’d like 
more information and need anything else. 

All the best, 

Nadia 

Title: 

Metropolitan Encounters: Urban Refugees and Insecurity in Cairo, Egypt 

Abstract: 

In this presentation, I consider the multiple meanings and manifestations of insecurity for refugees in pre- and post-revolutionary 
Cairo. Drawing on data from ethnographic fieldwork with urban refugees, I interrogate the insecurity and uncertainty of asylum, as a 



legal category and as experience, in the context of a metropolis, and a region, in flux. 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Monday, October 22, 2012 10:16 AM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

We are arriving at the point when we will need your title for the purposes of creating flyers and other advertising for your colloquium. 
Could you send a title and a brief, one or two sentence, abstract by the end of this week? Thanks in advance. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
~s:iisites.~D.com!siteid~altermcker/ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [mailto:nadia.el-sh~ara~i ] 
Sent: Friday, September 28, 2012 11:31 AM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

Thanks, that sounds perfect. I’ll come up with a title and send it along. 

I look forward to meeting you too ! 

All the best, 

Nadia 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Wednesday, September 26, 2012 9:12 AM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

November 29 from 3:30-4:45 pm works great for us. If you have a title for your presentation, please forward it at your earliest 
convenience. 

We look forward to meeting you in November! 

Best, 

Walter 



Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
~s:iisites,~D.com!siteid~altermcker/ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [mailto:nadia.el-sh~ara~,i ] 
Sent: Tuesday, September 25, 2012 12:03 PM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

My apologies for the late reply. I think Thursday, November 29 would be best for me, although the 8th might work as well if that is 
better for you. Please just let me know what works best with you and the committee. 

Thanks and all the best, 

Nadia 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Tuesday, September 25, 2012 11:51 AM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

My committee meets tomorrow to discuss the Fall 2012 and Spring 2013 lecture series schedule. Have you had a chance to consult 
your schedule? We need to lock in a November speaker as soon as possible so let us know when you can. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

D.com!siteidrwa~termcker/ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [~nailto:nadia.eloshaarawi ] 
Sent: Monday, September 17, 2012 2:43 PM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

Thank you for your email and for suggesting a couple of dates for the colloquium. I am out of town for the next couple of days and 
will check my schedule and respond as soon as I am back in Durham. 



All the best, 

Nadia 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Monday, September 17, 2012 10:35 AM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

I hope all is well. As Kia mentioned in her email reply to you, I am the new chair of the colloquium series committee and I will be 
responsible for maintaining our schedule. Since Nov. 15 no longer works for you, I think the most likely dates for scheduling your 
colloquium would be either Thursday, November 8 or Thursday, November 29. December would not work given the academic 
schedule at UNC. 

Please let me know whether one of the above dates in November would work for you and we will be sure to accommodate your 
schedule. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

le.com/siteid~a~te~ucke~/ 

..... Original Message ..... 
From: Caldwell, Kia L 
Sent: Friday, September 14, 2012 7:50 AM 
To: Seck, Mamarame; Nadia E1-Shaarawi 
Cc: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Nadia, 
I am sending this message and your previous emails to Prof. Walter Rucker. He is in charge of the colloquium series this year. 

Best regards, 
Kia Caldwell 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 



Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

From: Seck, Mamarame 
Sent: Friday, September 14, 2012 5:38 AM 
To: Nadia E1-Shaarawi 
Cc: Caldwell, Kia L 
Subject: RE: Fall Colloquium 

Dear Nadia, 

I apologize for this late reply. I am currently on research and study leave in Senegal but my colleague Dr. Kia Caldwell, here CCed, 
will help you with the rescheduling of your talk. We all look forward to meeting you. 

Best regards, 
Mamarame 

From: Nadia E1-Shaarawi [nadia.el-shaarawi@duke.edu] 
Sent: Friday, September 07, 2012 3:36 PM 
To: Seck, Mamarame 
Subject: RE: Fall Colloquium 

Dear Mamarame, 

I hope you’re well and that you had a good summer. I wanted to check back in with you about the possible fall colloquium 
presentation that we discussed last spring. If it is still of interest, I would be happy to present my work but unfortunately the tentative 
date you mentioned last spring won’t work for me as I’ll be out of town at a conference on Nov. 15. Would another date, either in the 
fall or spring, be possible? 

Thanks and all the best, 

Nadia 

Nadia E1-Shaarawi, MPH, PhD 
Global Migration Postdoctoral Scholar 
The Kenan Institute for Ethics 
Duke University 
919 681-0319 
ne 19@duke.edu 

From: Seck, Mamarame [mseck@email.unc.edu] 
Sent: Friday, April 13, 2012 10:13 PM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia: 

Thank you so much for your prompt response and your flexibility. We really appreciate your agreement to present at our colloquium. 



The tentative schedule for your talk is Thursday November 15, 2012 at 3:30 PM- 4:45PM. We will contact you later to confirm the 
date and also request a title for your presentation. If you already have a title in mind, please feel free to send it. We all look forward to 
meting you. 

Best regards, 
Mamarame Seck, PhD 
Assistant professor 
Department of African and African-American Studies University of North Carolina at Chapel Hill 
Email: mseck@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Zachary Gersten @gmail.com> 

Wednesday, November 14, 2012 6:47 PM 

jsalgado@umassd.edu; cbarrow@umassd.edu; linda.a.saharczewski@williams.edu; 
A.S.Moreau@wheaton.edu; j dibua@morgan.edu; mngom@moac.morgan.edu; 
shargett@moac.morgan.edu; gradsoc@socy.umd.edu; gvptgrad@deans.umd.edu; 
econgrad@deans.umd.edu; mpaolisso@anth.umd.edu; plewisl8@jhu.edu; 
itolberl@jhu.edu; richard.judd@umit.maine.edu; debbi.clements@umit.maine.edu; 
pritch41@msu.edu; africa@msu.edu; asc-contact@umich.edu; brewe001@umn.edu; 
aaas@umn.edu; hwilliam@carleton.edu; Connie.blackmore@duke.edu; 
socscidean@duke.edu; ERIBOF@ecu.edu; Nyang Oro, Julius E 
<JEN321@EMAIL.UNC.EDU>; Gore, Travis <stgore@email.unc.edu>; Lambert, 
Michael C <mlambert@email.unc.edu>; Sewall, Stacey Elizabeth 
<sewall@email.unc.edu>; cderosa@monmouth.edu; fsa@cisunix.unh.edu; 
lchang@kean.edu; crayr@mail.montclair.edu; cunninghamm@mail.montclair.edu; 
hadisb@mail.montclair.edu; richard.sher@njit.edu; diplomat@shu.edu; 
alexansi@shu.edu; vasmith@princeton.edu; czanca@princeton.edu; 
dschulte@princeton.edu; pattyb@princeton.edu; chailey@princeton.edu; 
asaamc@rci.rutgers.edu; rdelance@rci.rutgers, edu 

Call for Papers - 2013 Boston University Graduate Student Conference in African 
Studies 

BU African Studies Grad Conference Call for Papers 2013.pdf 

Dear Faculty, Administrators, and Peers, 

We are pleased to announce that Boston University will be hosting its 21 st Annual Graduate Student 
Conference in African Studies on March 29-30 of 2013. Please forward this email to those students 
who may be interested. 

The title of our conference this year is Continuity, Change, and Adaptation: Multidisciplinary 
Perspectives on Africa. 

As in years past we welcome proposals from across the disciplinary spectrum that engage in original 
research. I have attached a PDF version of the Call for Papers which includes details. Additionally, 
conference information and application procedures are posted on our 
website: h ://www. bu.edulafricalforstudentslgraduatelannual-graduate-conferencel 

Deadline for application is February 1, 2013. 

Thank You, 
The Organizing Committee 
Graduate Student Conference in African Studies 
Boston University 



CALL FOR PAPERS 

Con tin uity, Change, and Adaptation: Multidisciplinary Perspectives on Africa 

Boston University’s Graduate Student Conference in African Studies will be 
celebrating its 21 st consecutive event. This year’s conference will feature the work of 
emerging graduate scholars engaging Africa from an array of disciplines. 

The 2013 conference will be held at Boston University, March 29-30. The 
application deadline will be February 1,2013. 

We invite rigorous graduate student papers that examine Africa’s past, present and 
future, exhibit methodological innovation, or yield fresh interpretative insights. 

Participation is commonly drawn from across the academic spectrum: Anthropology, 
Art History, Cultural Studies, Economics, Ecology and Environment, Geography, 
Global Health, History, International Relations, Law, Literature, Media Studies, 
Musicology, Policy, Political Science, Religion, and Sociology. 

For twenty-one years, masters and doctoral students from across North America 
have made this conference a valuable opportunity to expand peer-to-peer academic 
networks and present ongoing research. 

A $25 conference fee is payable upon on-site registration on March 29th. 

Apply 

Submit an application form and 500-word abstract describing your paper’s topic, 
methods, and argument via the online application form (see below) by February 
2013. 

More information and the application can be found at the following URL: 

http: / /www.bu.edu /africa / forstudents /graduate /ann ual-graduate-conference / 

E-maih 
Facebook 
BU Graduate Student Conference in African Studies 

@gmail.com 
Twitter 

@BUGradConAfrica 



From: 

Sent: 

To: 

Subject: 

Sonal Raval <          @gmail.com> 

Wednesday, November 14, 2012 8:22 PM 

The Sangam mailing list <sangam@listserv.unc.edu> 

[sangam] Weekly Update 

Sangam Lisgserv 
A weekly update of r~ews arid ever~ts provided by Sangam 

Vo~ 11 ~ssae 3 Wed~esday, November 14, 201 

Brought to you by Sangam, the South Asian Awareness 
Organization at the University of North Carolina at Chapel 
Hill 

*Note: Due to the changes on Webmail, you will need to click show 
images. * 

Upcoming Sangam Events/News... 

Diwali Night 

Upcoming Campus Events/News... 

1. Summer Internship with Manna Project International o 
NEW! 

2. Unity Dinner -NEW! 

UPC()~ING SAN EVENTS/NE~VS 

Diwa~i Nigh{ 
Come celebrate Diwali with your fellow Tar Heels in the Great Hall 
at 7:30 p.m. on Thursday, November 15th(T©M©RR©W}! Come 
watch a variety of performances and learn all about the holiday, 
Diwali. There will also be a puja! Tickets are $7 in advance(will be 
sold in pit from 11/12 to 11/15) and $9 at the door. Enjoy food, 
performances, and a night of Diwali fun on November 15th! 

UPCON~ING CAN~PUS EVENTS/NE~VS 
S~mmer l~ter~ship with Mamma Project 

Leadership. Service. Adventure. 

Looking for an exciting and rewarding international experience? 
Your journey begins here. 

We’d like to invite you to apply for a Progra~ D~rec~or 
position or Summer Internship with Manna Pr~iec~ 
Imer~at~al. 

Manna Project International (MPI) connects young professionals and 
recent college graduates with international service opportunities to 



collectively apply their passions and education through service to 
communities in need. MPI’s model is a collaborative community- 
based approach to grassroots development, focused on three 
organizational pillars: holistic approach, community focus, and 
leadership development. 

At our international sites in Guatemala, Ecuador, and 
Nicaragua, Program Directors (PD) live and work together for 
seven to thirteen months implementing a range of community 
development projects in fields such as education, healthcare, 
agriculture and microfinance. 

Our model is designed to create impactful, on-the-ground results, 
while equipping our Program Directors with the leadership 
development and professional skills they need to continue their 
work in a range of career paths after their service with MPI. We focus 
on five key training areas: 

Community Development: Be exposed to a variety of 
development approaches and dig into the complexities of 
theory vs practice. 

Nonprofit Management: Learn the different facets of 
running a nonprofit with on the ground experience. 

Cultural Studies: Experience and appreciate the cultural 
similarities and differences by both living and working 
internationally; learn the customs and the language. 

On-site Programming: Expand your knowledge base and 
skill set within the programmatic areas for which you are 
most passionate. 

Personal & Interpersonal Development: Strengthen the 
traits and abilities necessary for professional development 
and build the interpersonal strategies to effectively work in 
any team and environment. 

For more information on MPI and the Program Director position, 
check out our websit% the Program Director Handbook, or email 

arma~iect.org. 

Summer Internship: 
Looking for a shorter-term opportunity in Latin America? MPI offers 
four- and eight-week summer internships. MPI summer interns assist 
Program Directors in running the day-to-day operations on the ground 
at our sites in Guatemala, Ecuador, and Nicaragua. For more 
information, click here. 

APPLY TODAY: 
Program Directors: 
MPI is currently accepting applications for seven-month (January to 
August 2013) and thirteen-month (July 2013 to August 2014) 
Program Directors. Click here for a detailed timeIine. 

Applications will be accepted at two upcoming deadlines: December 
1, 2~)12 and February 1, 2~)13. Applicants are encouraged to apply as 
early as possible due to a limited number of spaces. 

Summer Internship Program: 
Applications will be accepted at two upcoming deadlines: November 
15, 2~)12; January 25~ 2013; and March 25~ 2~)13. 

To apply, please visit our website at 



The Multicultural Affairs and Diversity Outreach (MADO) committee of UNC 
Student Government invites YOU to join us for dinner and dialogue focusing on 
Native Americans, particularly examining the stereotypes and misconceptions 
surrounding Native American people and culture. 
Meet us at Rams Head Ballroom (the 2rid floor of Rams Head Dining Hall) on 
THURSDAY, NOVE1VIBER 15 from 5:30 pm - 7 pm for insightful, educational 
discussion over a catered Thanksgiving feast by Carolina Dining Services. There will 
be an opening performance by Unheard Voices followed by a presentation by Amy 
Hertel, the director of the American Indian Center. All students, faculty, staff, and 
administrators are invited to attend! This dinner is dedicated to Faith Danielle 
Hedgepeth as a celebration of the vibrancy of her life and her impact on the Native 
American community at UNC. 

Thank you to our co-sponsors: The American Indian Center, Carolina Indian Circle, 
Carolina United, and Carolina Dining Services. 

From your 2012-2013 Publicity Chair, 
Sonal Raval - email 

If you would like for your upcoming event to be included in UNC Sangam’s 
weekly update, please send an email to ~mail.com by 5:00 p.m. each 
Monday. Thank you! 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
sangam as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32433270- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu">leave-32433270- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Thursday, November 15, 2012 7:30 PM 

tim_administrators@listserv.unc.edu 

[tim_administrators] Upcoming TIM Training 

New TIM Administrator Class Annoucement.pdf 

To: TIM Administrators 
From: TIM Support 
Date: November 15, 2012 
Subject: Upcoming TIM Training 

New TIM Administrator Class 

Please review the attached document, "New TIM Administrator Class Announcement," for information about the upcoming 
New TIM Administrator Training Class. It will be held from I:00PM - 4:30PM on Thursday, November 29, 2012. The 
class is mandatory for new TIM Administrators. The link to the training registration website is provided in the attached 
document. 



New TIM Administrator Training -Leave and Timekeeping (Part 1&2) 

Description: Time Information Management (TIM) provides tools to help you carefully track worked 

and non-worked hours to ensure your employees are compensated appropriately. In this class you 

will learn how to: 

¯ Navigate the TIM System 

¯ Use Online Help 

¯ Maintain Accrual Balances 

¯ Identify and Enter Appropriate Pay Codes 

¯ Generate and Print Reports 

¯ Manage EmployeeTimecards 

¯ Perform Signoff 

¯ Manage Comp Time and Overtime 

¯ Enter Historical Edits 

Prerequisites: 
¯ ONYEN and Password 
¯ Submitted and been approved as TIM Administrator. See TIM website for request form, 

http://tinyurl.com!6879s~i5 

Please review all TIM Audit information on the TIM Administrator updates. Also review the TIM 
Announcements for the most up to date TIM information. 

Important Information: 
¯ Attendance is Mandatory 

¯ It is recommended that TIM Administrators have a detailed understanding of the UNC-CH Wage 

Hour and Leave Policies for SPA Non-Exempt employees. These policies are located on the HR 

website, 

Wage Hour- 

Leave- 

http://hr.unc.edu/p~~icies-pr~cedures-guide~ines/spa-ernp~~yee-p~~icies/~eave-and-h~~idays/index.htrn 

You may wish to print the most current TIM Administrator Manual and bring it to class. 

¯ Part 1 http://tinvurl.com/6yedse6 

¯ Part 2 http://tinyurl.corn/664kwvf 

¯ If you have never used TIM before or you are unsure about how employees interact with TIM, 

please watch the Employee CBTs at http://tinyurl.com/27xq6pc 

Next Class: 

Location: AOB Building 104 Airport Drive, Room 3101 

Date: Thursday, November 29, 2012 

Hours: l:00pm - 4:30pm 

Training Registration Web Page: 
http://tinyurl,com/6frp324 



From: 

Sent: 

To: 

Subject: 

Carolina Cares <donotreply@willnotanswer.com> 

Friday, November 16, 2012 2:15 AM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Cares, Carolina Shares - North Carolina SECC 

~For it is i~ G~V~NG, that we receive," Sto Fra~xcis of Assisi 

And Tar Heels Give More! To-date, UNC employees have given more than $686,000 - and that is from just 
20% of our employees. Please help us to reach our goal of 30% participation and $1 MILLION raised! 

¯ If you have already submitted a paper pledge form, THANK YO~;. 
¯ If you have not yet made a pledge, YOU still have a chance to choose a cause you care about and plan a 

contribution for the coming year! 

Join others and support causes you care about through the Carolina Cares, Carolina Shares Charitable 
Giving Campaign! The need is great but our opportunity is greater. A gift of any size is appreciated, and 
payroll deduction allows you to spread payments throughout the coming year. Pledge now and pay later, 
starting in January or choose another payment method that works best for you. 

If you give directly to your favorite charities, we ask you to consider making your donation through this 
Campaign by designating your favorite charities. Please consider pledging online with a nominal commitment 
of $5 per pay period ($60 total for the year) or less may be given with a one-time payment via credit card, 
check, or cash. 

Leading the UNC system in giving to the Campaign is a tradition at UNC, not one that we want to give up 
without a fight. And our rate of employee participation sends yet another strong message to the citizens of 
North Carolina about our incredible culture of public service at the University of North Carolina. 

Important Information: Only payroll deduction and credit card options are available online. If you wish to 
pledge by cash or check, you must complete a paper form and submit your form and contribution to your team 
captain. If you wish to pledge by payroll deduction or credit card, please click on the "Give Now" link below 
and follow the instructions to enter in your UNC-Chapel Hill Onyen and password. 

GIVE NOW! When you get to the website, enter your UNC-Chapel Hill Onyen and password. 

As you open each page, you will immediately see that this process is very easy! There are only five steps, and 
the whole process should take only five minutes to complete. We believe that online giving is a true 
convenience for making your gift to the SECC charities, and we hope you will too! 

Thank you for your gift to the Carolina Cares, Carolina Shares Charitable Giving Campaign / State 
Employees Combined Campaign. We deeply appreciate your generosity and thoughtful consideration of 
others. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Collier, Shauna D <colliers@email.unc.edu> 

Friday, November 16, 2012 10:23 AM 

Gore, Travis <stgore@email.unc.edu>; Sewall, Stacey Elizabeth 
<sewall@email.unc.edu> 

FW: New class offerings next semester in the Dept of Dramatic Arts 

Carnivalclass2013.pdf; African American Women in Theatre2013.pdf 

Hi, 
Dr. Kathy Perkins asked if I could help promote two classes she will teach next semester so Vm attaching the fliers for 

each one. Any questions should be directed to her at the contact info below: 

Thanks! 

Shauna 

Professor Kathy A. Perkins 
Department of Dramatic Art 
Center for Dramatic Art 
919-962-1132 

kaperkin@email.unc.edu 
kathyaperkins.com 







From: 

Sent: 

To: 

Subject: 

Attach: 

Fall, Alassane <afall@email.unc.edu> 

Sunday, November 18, 2012 11:15 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] study abroad senegal 

flierstudyabroadsen.pdf 

Dear Colleagues, 
I finally manage to attach the flier using the office computer. 
My apologies for" harassing" you with so many emails on a weekend. 
Thank you in advance for promoting the program 

Alassa ne 

You are currently subscribed to afriafam as: ~ore@emaiLur~c~edu. 
To unsubscribe click here: ~://’~ists~ur~c~ed~i~? 
id=32361534~dl 9c27ea4325cffb39a9456d997~ 9bcb&a=T&l=afriiafam&o=32445105 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-32445105-32361534.dlgc27ea4325cffb39a9456d99719bcb@listserv.wnc.edu 



Join us for a Faculty-led summer study abroad program! 

The Study Abroad Office and the Department of African and Afro-American Studies are 
delighted to offer a summer study abroad program in Dakar, Senegal. The program is based 
in Dakar, the capital, which is a large, bustling, cosmopolitan city, located on the coast.of 
Senegal, with a population of approximately 1.8 million. In many ways, Dakar is a hub 
between Europe, the United States, and the rest of the African continent. The hustle and 
cosmopolitan flavor of Dakar are a sharp contrast to the rest of the country. A trip to the 
villages and towns within an hour’s drive of the city offers a completely different Senegalese 
experience. 

Participants will enrotl in two 3-credit UNC courses taught by an UNC professor: 

1- WOLO 401 Elementary Wolof [or] WOLO 403 Intermediate Wolof 
2- AFR1190 002: Topics in African Studies: Senegalese Society and Culture 

The language course will be taught by UNC Professor Dr. Mamarame Seck with the assistance of 
an instructor from the partner institution WARC. Additional to the fanguage course itself, each 
student will be matched with a Iocal partner who will serve as a mentor in Wolof conversation 
throughout the program. Program related activities include weekend cultural excursions, 
journaling, written projects and debriefing seminars. Excursions and cultural enrichment activities 
will include a tour of Dakar and its cultural and touristic landmarks and a passage to Goree Island 
(UNESCO World Heritage site), the African Renaissance Monument and some outside of Dakar. 

httpF°r more information~ilS~ dy~ b FO~d ~ U [~ C ~ ed uand to apply, visit the UNC-CH Study Abroad Officewebsite        ~ GLO]gAL 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Sunday, November 18, 2012 2:03 PM 

Williams, Tia Howell <tia williams@unc.edu>; Colon, Sonia 
<sonia_colon@med.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth 
R <krj anken@email.unc, edu> 

November-Dec (administrative schedule) 

Dear Tia, Sonia, Travis and Kenneth, 

I hope you are doing well. 

This is to let know of my administrative duties’ schedule for the reminder of the semester: 

8.00am-12.00pm: work from my home office. 

1.00pm-6.00pm: 101 Battle Hall (unless I am in meetings in other parts of campus). 

As you did this past week, contact me on either my numbers or email if you need me before 1.00pm. 

Best wishes and thanks for your hand work during these times. 

Eunice 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ann McLaughlin <info@ngoabroad.com> 

Sunday, November 18, 2012 11:35 PM 

afam-web@unc.edu 

Gore, Travis <stgore@email.unc.edu> 

Africa Studies majors & alumni needed - please CIRCULATE & L1NK 

Colleagues, 
Would you be so kind as to CIRCULATE the following announcement to your students, alumni 
and professors via Facebook, newsletter and/or listserv and create a LINK on your Resources page? 

RSVP. Thank you! 
Ann McLaughlin 
Director, NGOabroad 

Internship & Volunteer Opportunities in Africa for 2013 
(Each item represents a separate organization & opportunity.) 

TANZANIA 
1. Social Services - Drug & Alcohol, Prostitution, Disabilities, Domestic Violence 
2. Sustainable Energy - know solar energy installation? We need you! 

UGANDA 
1. Teach/tutor Math, Physics, Chemistry, Biology or English to youth traumatized by war with Joseph Kony’s LRA. 
2. Psycho - social work with above youth who were child soldiers or sex slaves 
3. Women & Journalism - giving women a voice and a role as engaged citizens 
4. Health clinic - teach reproductive health & family planning 
5. Environmental Resource Management - Africa is no longer willing to give away its resources & be desecrated 

CAMEROON 
1. Farming in rural villages; Public Health; Vocational Training; Literacy; Women’s Rights & French Immersion 
2. Work side-by-side with African doctor - great for Nursing & Medical Students 
3. Need grant writing & fund raising help 

KENYA 
1. Conflict Prevention & Peace Building after post-election violence of 2008 
2. Micro-finance & Small Business Development 
3. Work with AIDS orphans or kids abandoned because parents alcoholic 

GHANA 
1. Environmental Preservation 
2. Help kids that have been rescued from child slavery 

RWANDA (both of these still in-the-making) 

1. Reconciliation work 
2. Entrepreneurial & Leadership Development 

MALTA 
1. Work with asylum seekers & refugees who have fled Africa 

Interested? 
Please read NGOabroad website 
htt~) :191w.ww. ngoabroad.com/ 
and send answered Questionnaire and resume to: 
info@NGOabroad.com 

These are volunteer opportunities. 
Applications are accepted on a rolling basis. 



From: 

Sent: 

To: 

Subject: 

Stowe, Charlotte <cfstowe@email.unc.edu> 

Monday, November 19, 2012 8:12 AM 

Finn, Kelly Carver <kellyfinn@unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Crosslist Class: PHIL/AFAM 274 next summer 

Hi 

This request is complete. Please let us know if you need anything else. 

Thanks, 

Charlotte Stowe 
Scheduling Specialist 

Office of the University Registrar - UNC-CH 
SASB North, Suite 3209 
Campus Box 2:[00 
450 Ridge Rd 
Chapel Hill, NC 27599 
Phone: 9:[9-962-6093 
Fax: 9:[9-843-8709 

From: Finn, Kelly Carver 
Sent: Friday, November 16, 2012 3:57 PM 
To: Gore, Travis 
Cc: Stowe, Charlotte 
Subject: RE: Crosslist Class: PHIL/AFAM 274 next summer 

Tha n ks, Travis [ 

Char[otte-AFAM 274 is now set up for SSll 2013. 

Kelly C. Finn 

Student Services Coordinator 

Department of Philosophy 

University of North Carolina 

101 Caldwell Hall, CB 3125 

Chapel Hill, NC 27599-3125 

(919) 962-7291 
kellyfinn@unc.edu 

From: Gore, Travis 
Sent: Friday, November 16, 2012 3:10 PM 
To: Finn, Kelly Carver 
Subject: RE: Crosslist Class: PHIL/AFAM 274 next summer 

Hey 

think we have it all set up on our side now! 



Thanks! 

Travis 

From: Finn, Kelly Carver 
Sent: Wednesday, November 14, 2012 4:04 PM 
To: Gore, Travis 
Subject: RE: Crosslist Class: PHIL/AFAM 274 next summer 

Thanks[ 

Kelly C. Finn 

Student Services Coordinator 

Department of Philosophy 

University of North Carolina at Chapel Hill 

lOl Caldwe![ Hall, CB 3125 
Chapel HIll, NC 27599-3125 

kellyfinn@unc.edu 

T: 919.962.7291 

F: 919.843.3929 

From: Gore, Travis 
Sent: Wednesday, November 14, 2012 3:59 PM 
To: Finn, Kelly Carver 
Subject: RE: Crosslist Class: PHIL/AFAM 274 next summer 

Hi Kelly, 

will be setting up all our summer school classes tomorrow. I’ll let you know if I have any problems. 

Thanks! 

Travis 

From: Finn, Kelly Carver 
Sent: Tuesday, November 13, 2012 11:50 AM 
To: Gore, Travis 
Subject: Crosslist Class: PHIL/AFAM 274 next summer 

Hi Travis, 
I hope you are the right person to contact about this: I’m setting up our 2013 summer school classes and 

wanted to let you know that we’ll be offering a section of 274 during SSII. It will meet M- F from 1:15- 2:45 in 
Caldwell 213. The instructor is Megan Mitchell. 

When you get a chance, please set AFAM 274.001 up on your end, with a max enrollment of 10. I’ll submit the 

paperwork to the scheduling office. 

Thanks[ 

Kelly C. Finn 

Student Services Coordinator 



Department of Philosophy 

University of North Carolina at Chapel Hill 

101 Caldwell Hall, CB 3125 

Chapel Hill, NC 27599-3125 

kellyfinn@unc.edu 

T: 9"19.962.729"1 

F: 9"19.843.3929 



From: 

Sent: 

To: 

Subject: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Monday, November 19, 2012 10:47 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Summer School edits 

Hi Travis, 

Thank you for providing African & Afro-American Studies’ summer 20:13 course descriptions. I wil! return them to you in 

a couple of weeks, following Summer School’s review, for you to provide final confirmation/edits before we post them 

to our websiteo 

Very best, 

Jeanette 

Jeanette Jennings 

Summer School 

University of North Carolina at Chapel Hill 

:134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

9:19.966.4364 

From: Gore, Travis 
Sent: Monday, November 19, 2012 8:55 AM 
To: Jennings, Jeanette 
Subject: Summer School edits 

Good morning Jeanette, Here they are...Thanks! -Travis 



From: 

Sent: 

To: 

Subject: 

UNC College <college-news@unc.edu> 

Monday, November 19, 2012 11:21 AM 

Gore, Travis <stgore@email.unc.edu> 
Carolina Arts & Sciences News 

Click to ~dew web version of this message. November 2012 

College honors 18 newly named distinguished professors 

The College of Arts and Sciences honored 
recently appointed distinguished professors 
and distinguished term professors at a special 
recognition reception Nov. 13. Pictured are 
Jonathan Hess, the Moses M. and Hannah L 
Matkin Distinguished Professor and Director of 
the Carolina Center for Jewish Studies, and 
Dean Karen Gi[. Fuji Stor~ 

Student pioneers Chinese-language TEDx talks in Beijing 

Undergraduate                made history 
while participating in a UNC-Peking University 
summer entrepreneurship program. She 
launched the first Chinese-language TEDx 
event, where presentations in geijing were 
videotaped and broadcast on-line. Check out 

our video. 

Yosemite video features UNC geologist and first-year students 

A National Parks video about Yosemite’s 
famous granite cliffs and domes features UNC 

geologist Alien G[azner and First Year 
Seminar students doing field studies there. 
Our Carolina stars appear in this stunning 7 
minute video at the 1:50 mark and again at 
4:35. At [eft is a photo from the Fail 2012 

class at Yosemite. 

~ore News 



¯ ~_.Anne Dickson and A[ston Gardner receive Dean’s Awards 
¯ Genome Sciences Bui~din~fosters collaborations 

wins a Rhodes Scholarship 
B~and Simpson reading: Two Captains from Carolina (v~deo)_ 

¯ A~an Shapiro says mentorin~ matters 
~ PPP pollster/UNC a~ Tom Jense~ lauded (N ~ 

O) 

Media 

’Rite of Spring at 100’ conference lauded in NY Times and New Yorker 
Professor Bernard Herman’s Thanksgiving starts in his oyster bed 
Politica~ scientist Sarah Treul talks about what the Presidential election 
means ~Wa~ Street Journa~/’~deo~ 
Military historian Richard Kohn discusses Petraeus ~PBS News Hour/~deo~ 

Novelist Pare Durban discusses her new book ~State of Thin 
More nationa~/internationa~ covera~ v~a Time, USA Today, NBC, CBS, 
Washington Post, etc. 

College Calendar Hi hts 

Nov° 18: Debussy: A Tribute at 150, solo piano concert by Thomas Otteno 
$10, $15. 7:30 pro, Hill Hall. 
Nov. 27: Charanga Carolina. 6 pro, Playmakers Theatre. 
Nov° 28 ~ Dec° ~ 6: PlayMakers presents it’s A Wonderful Life: A Live 
Radio Play with music, sound effects and iconic scenes. Tickets start at 
S 5. 
~4ore on UNC Events Calendar 

Welcome to our e-news, sent monthly to College faculty and staff, University communicators, 
and others. 

This message was sent to stgore@email.unc.edu from: 

UNC College ofARs & Sciences I UNC South Building I Chapel Hill, NC 27599 

Unsubscribe I Forward This ~essage 

Email Marketing by 

   Contact 
i~!~ ~ii! 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Monday, November 19, 2012 11:23 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] AD Astra/Connect Carolina 

Hi, 

Just an FYI that in preparation for the new Fall 2013 term in Astra, we have turned off the exchange between Astra and 

Connect Carolina temporarily while we load the term into Astra. This just means that if you update your enrollment or 

instructor in Connect Carolina, Astra won’t show the update until later this afternoon. Registration will not be affected 

by this temporary event. 

Let me know if you have any questions. I will keep you updated on the return of the connection. 

Renee 

Renee Sherman 
Lead Scheduling Specialist 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

C~eck out our .ew website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32448191- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32448191- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

gerald watson                 ~yahoo.com> 

Monday, November 19, 2012 11:53 AM 

Gore, Travis <stgore@email.unc.edu> 

SHAOL1N JAZZ - The Fusion of Hip Hop and Jazz 

Presentation_l .pdf; shaolin_iazz_intro.pdf; Shaolin Jazz Class Lecture Breakdown.pdf; 
shaolinjazz cd front.png 

Hi Travis, 

Its Gerald Watson and I wanted to follow up regarding the info I sent for my music and culture based project - SHAOLIN 
JAZZ, as I wanted to discuss the potential of integrating our presentation (lecture or panel discussion format) into your fall 
or 2013 programming. 

Currently, we’ve given lectures and or conducted panel discussions at Temple University, The University of Virginia, 
Tulane University, Tufts University, Boston College, The University of Nebraska - Lincoln, and Oberlin College. 

I’d like to hear your thoughts regarding SHAOLIN JAZZ and of course the potential of coming to UNC and would like to 
know the best day/time you have to talk. 

Just in case, attached is a proposal, a project brief, lecture breakdown, and the album art, and for all SHAOLIN JAZZ 
content click here. 

Give me a call, ,r email at your earliest. 

Thanks 

Gerald C Watson II 
Co-Founder of The SHAOLIN JAZZ Project 
Ph             ~ Em:                b, yahoo.com 
SHAOLIN JAZZ - The 37th Chamber, a division of Art vs Commerce 



SHAOLIN JA77 - The 37th Chamber 

SHAOLIN JAZZ - The 37th Chamber, the brainchild of Gerald Watson and DJ 2-Tone Jones, is 
a specialty mixtape project that has 2-Tone artfully blending the acapellas of rappers from the 
Wu-Tang Clan with hand picked jazz instrumentals. 

The project is an extension of Watson’s The Classics Album Cover Art Exhibitions which were a 
series of art shows, 2-Tone both deejayed and produced the mixtapes for, that featured various 
album covers from target genres of music such as rap, rock, soul, and jazz. 

Watson developed the idea for SHAOLIN JAZZ while interviewing Logan Waiters, a graphic 
designer who created a series of jazz inspired Wu-Tang album covers called Wu-Note. During 
the interview Watson created a line of questioning which led to Waiters mentioning that he would 
be interested in designing the album cover art if a project like it ever existed. Watson then 
approached 2-Tone who was interested. He then circled back to Logan who of course was 
already down and SHAOLIN JAZZ was born. 

Musically and visually, SHAOLIN JAZZ embodies a unique mix of details. 2-Tone, a seasoned 
D J, steps into the role of producer by crafting the right jazz instrumentals with the right vocals, 
cutting and mixing sounds and effects to create the right "feel" where needed, and even sampling 
and chopping up jazz tracks to create beats which have had many of the DC’s areas most 
critically acclaimed beat-smiths, such as Oddisee, Roddy Rod, and SlimKat, giving 2-Tone the 
thumbs up. 

Visually, Waiters, who created his own niche with his Wu-Note jazz album covers, was able to 
graphically interpret the visual identity of SHAOLIN JAZZ without hearing a single track, which is 
not his normal process. The vintage treatments and color palette, the subtle yet oversized 
characters, and attention to typography gives the album cover a texture and traditional pureness 
that is Logan’s signature which, in an indirect way, also pays homage to Reid Miles - the iconic 
album cover designer from Blue Note Records and a major influence of Logan’s. 



11 

The creation of the SHAOLIN JAZZ Project is not merely an attempt to showcase the musical and 
cultural accomplishments of the Jazz and Hip-Hop artists featured in the work, but also a means 
to further bridge the gap between those two communities. To a certain extent both Jazz and Hip- 
Hop, respectively, have evolved and progressed as forms of American popular music in similar 
fashion. Furthermore, there are numerous instances in which the two have either intersected or 
borrowed from one another aesthetically, rhythmically and melodically. 

With that in mind the creators of the Project have developed a presentation (suitable for a lecture- 
style or panel discussion format) that aims to expose the bridge that already exists between the 
two genres. The presentation encompasses the use of audio/visual aids; historical information 
cited from credible, documented sources; and personal accounts from notable Jazz and Hip-Hop 
artists/experts to highlight both the parallels and connection between the two genres in various 
degrees. Below is a discussion breakdown that outlines how the presentation will flow and the 
main talking points to be covered. 

Project: SHAOLIN JAZZ- Discussion Breakdown 
Panelists/Presenters: Gerald Watson & DJ 2-Tone Jones 
Visuals: Video, Artwork & Computer-Based Visual Aids 
Audio: Excerpts of various Jazz and Hip-Hop songs, and selections from SHAOLIN JAZZ Project 

Intro by project creators 
o Topics of discussion 
o Professional background 

Overview of SHAOLIN JAZZ 
o Viewing of SHAOLIN JAZZ (Video) 
o The inspiration behind and conceptual development of SHAOLIN JAZZ 
o Approach and challenges of making SHAOLIN JAZZ 

Jazz and Hip-Hop 
o Parallels amongst Jazz and Hip Hop 

¯ Origin 
¯ Socio-Economic climate 
¯ Musical roots 

¯ Music 



¯ Importance on skill, repertoire and individual style 
¯ Evolving styles over time 

¯ Artists Contributions 
¯ Pioneers 
¯ Gender and Race 

¯ Criticism 
Connections 

¯ The influence of Jazz on Hip-Hop 
¯ Style 

o Rhythmically 
o Melodically 

¯ Visual (Album cover images) 
¯ Collaborations 

¯ Jazz artists who have incorporated Hip-Hop 
¯ Hip-Hop artists who have incorporated Jazz 

¯ Future of SHAOLIN JAZZ 
o Aide in further bridging the gap between Jazz and Hip-Hop 

¯ Q&A 





From: 

Sent: 

To: 

Subject: 

UNC Minority Health Conference <mhc.publicity@gmail.com> 

Monday, November 19, 2012 1:03 PM 

Gore, Travis <stgore@email.unc.edu> 

Speakers Update: 2013 UNC Minority Health Conference 

Having trouble viewing this email? Click here 

Click here to reqister for 
the 2013 conference! 

Learn More 
Speakers 

Abstracts 

Exhibitors 

Broadcast 

SPensorship 

About Us 

Keep in Touch 

34th Annual 

Minority Health Conference 
February 22, 2013 

Dear Travis, 

The UNC Gillings School of Global Public Health invites you to join us at our 
34th Annual Minority Health Conference! This year’s conference, 
Constructing the Foundation for Health Equity, focuses on the achievement of 
health equity through systems-level change. We’ve searched around the globe 
to recruit an unparalleled panel of speakers to inform and inspire your work. 
Please see below for a preview of our confirmed speakers, and we’ll update you 
as soon as our list is complete. 

We’d also like to remind you that the deadline to submit abstracts for poster 
presentations is this Wednesday, November 21st. Scroll down for further 
details. We look forward to seeing you in February! 

Sincerely, 
Adrienne Gill & Chassidy Hanley 
2013 Minority Health Conference Co-Chairs 

Speakers 

KEYNOTE 

We are honored to announce that Dr. Brian Smedley, Vice President and 
Director of the Health Policy Institute of the Joint Center for Political and 
Economic Studies in Washington, DC, will deliver the William T. Small Jr. 
keynote lecture. 



Dr. Leandris Liburd, Director of the Office of Minority Health and Health Equity 
at the Centers for Disease Control and Prevention, will deliver the Victor J. 
Schoenbach keynote lecture. 

MORNING SESSIONS 

Criminal Justice 
James E. Coleman, Jr. 
Director, Duke University Center for Criminal Justice & Professional 
Responsibility 

LGBTQ Health 
Judith B. Bradford 
Director, Center for Population Research in LGBT Health & Co-Chair, The 
Fenway Institute 

Community Health 
Marianne Ratcliffe, MHA 
Executive Director, Piedmont Health Senior Care 

HIV/AIDS 
Lamont Scales MA, NCC 
Public Health Analyst, MSM Coordinator, Center for Disease Control and 
Prevention 

Dr. Robert Aronson, DrPH, MPH 
Associate Professor, Department of Health Education, School of Health and 
Human Sciences, University of North Carolina at Greensboro 

AFTERNOON SESSIONS 

Environmental Justice/Racism 
Naeema Muhammad 
Community Organizer, NC Environmental Justice Network 

Mark Dorosin 
Adjunct Professor of Law & Managing Attorney, UNC Center of Civil Rights 

Dr. Thomas A. Arcury 
Associate Professor of Community and Family Medicine, Wake Forest University 

Affordable Care Act 
Pam Silberman, JD, DrPH 
President and CEO, North Carolina Institute of Medicine 

Mary Vtdlloughby 
Strategic Advisor, Blue Cross Blue Shield NC 

Migration and Health 
Pablo Ceriani 
University of Buenos Aires, Argentina 

Abstracts 
The Minority Student Caucus at the UNC Gillings School of Global Public Health 
invites you to submit abstracts for poster presentations at the 34th Annual 
Minority Health Conference. Abstracts for poster presentations are due 
Wednesclay, November 21, 2012. 

We welcome poster presentations that describe traditional research or 
community-based practice (or a combination of the two). This is an 
interdisciplinary conference, and we encourage submissions from researchers 
and practitioners, community members, community organizations, and students 
from a variety of fields (including behavioral science, basic and clinical sciences, 
public health, policy/government, and others). 

We especially welcome abstracts related to the following areas: 



¯ 

Please 

¯ Identifying underlying structural determinants of health (for example, 
policies, systems, institutions) 

¯ Translating scientific discoveries (biological, genetic, social, political, and 
environmental) into effective strategies and policies intended to eliminate 
health disparities 

¯ Viewing research as a continuous cycle of discovery, addressing any of 
the following stages: (1) basic science discovery, (2) pilot testing in 
developmental stages, (3) outreach and dissemination of findings, (4) 
adoption and implementation 

Community-based participatory research 

click to download: 

¯ Poster Abstract Evaluation Criteria: Community-Based Practice 
Abstracts 

¯ Poster Abstract Evaluation Criteria: Research Abstracts 

¯ Abstract Submission Form 

Send completed abstract submission forms to mhc.abstracts@qmail.com. 
Presenters will be notified of acceptance by December 10, 2012. 

Exhibitors 
We are currently seeking organizations exhibit at this year’s Minority Health 
Conference. As an exhibitor, your organization will have the opportunity to: (1) 
spread knowledge and awareness about what you’re doing to promote health 
equality; (2) interact with conference participants and distribute relevant 
information; (3) meet and recruit candidates for positions within your 
organization; and (4) experience increased visibility in local, state, national, and 
global arenas. 

Exhibitor fees for full tables are $150 for non-profit organizations and $500 for all 
other organizations, with special consideration given to groups with 
demonstrated financial hardship. Half tables are available for $175 for non-profit 
organizations and $250 for all other organizations. Your participation in our 
student-run conference will afford educational benefits to the approximately 500 
health professional educators, students, and community leaders who are 
expected to attend. 

If your organization is interested in exhibiting, please contact the Exhibitor’s 
Committee co-chairs at mhc.exhibitors@qmail.com. We’ll see you in February! 

Broadcast 
Can’t make it to the conference? Join us on February 22, 2013 at 2:00pm EST 
for this year’s webcast of the 15th Annual William T. Small, Jr. Keynote Lecture, 
given by Brian D. Smedley, PhD. 

Dr. Smedley will join us live in the studio for a discussion and question and 
answer session with you, the viewers, immediately after the 45-minute 
presentation. You can tune in to the the broadcast wherever you can access the 
internet - from your laptop at home, with your co-workers at the office, or at a 
group viewing site or partner conference. This is an incredible opportunity to 
engage with the Minority Health Conference and our fabulous keynote 
speaker live, from anywhere in the world! 

For more information about the broadcast, click here. 

To register to watch the broadcast as an individual or on behalf of a group or 
organization, please click here. 



For more information about the broadcast or organizing a partner conference, 
email mhc.broadcast@qmail.com. 

Sponsorship 

To sponsor the 34th Annual Minority Health Conference: 

UNC Affiliates 
Contact Kathy Cheek at kathy cheek@unc.edu to perform an account 
adjustment. 

Non-UNC Affiliates 
Please send checks made out to "UNC Chapel Hill" with "Minority Health 
Conference" in the memo line to: 
Kathy Cheek 
Campus Box 8165, NCIPH 
Chapel Hill, NC 27599-8165 

All Sponsors 
Please notify mhc.fundraisinq@qmail.com of the incoming sponsorship. Thank 
you for your support! 

About Us 
The Minority Health Conference is presented by UNC’s Minority Student Caucus 
and is currently the largest student run health conference in the nation. Since its 
inception in 1977, the Minority Health Conference has grown 
significantly in attendance and popularity, annually attracting over 500 attendees. 

For more details regarding the conference and to register, please visit our 
website: ~://studentorgs~unc~edu/msc/. 

This email was sent to stgore@email.unc.edu by mhc.publicity@qmail.com I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Minority Health Conference I William & Ida Friday Center for Continuing Education I 100 Friday Center Drive I Chapel Hill I NC I 27599 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 
Monday, November 19, 2012 3:17 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 
[course_scheduling_officers] Fall 2013 Course Schedule Maintenance 

Things to Remember.docx 

Happy Thanksgiving, y’all! 

Fall 2013 is set up and ready for maintenance in Connect Carolina and Astra. Please let me know if you need a Semester 

Section Book printed and emailed to you for this term. I’ve attached a helpful cheat sheet. Read it, don’t make me go all 

"Darth Vader" on you! 

Since we have opened later than anticipated, the closing date of CSM for Fall 2013 is January 25, 2013 

Below you will find some comments from Associate University Registrar, Roberta Norwood, concerning time scheduling 

issues for the Fall 2013 term and beyond. Please read this information carefully! 

Let me know if you have any questions or concerns in terms of scheduling Fall 2013. 

Renee 

From Roberta: 

We had delayed the opening of Course Schedule Maintenance for Fall 2023 in order to look at concerns with the 

standard meeting patterns for MoW-F and challenges for students and faculty to get from one class to the next 

in the I0 minutes allotted. Department chairs and many others were requested to provide feedback on two 

options for changing the current time~rames of 8o8:50, 9°9:50, etc. One option was to have 25 minutes between 

each class and the second option was to allow 25 minutes between each class. We received a range of feedback 

that included additional meeting time options to considec other factors that also impact the ability to get from 

one building to the next in time for classes, and concerns with the impact of changes on access to lab sections 

for the science classes. The majority of support was clearly in favor of creating a MoW-F schedule that has 25 

minutes between classes. It was also clear, however, that making a change in the meeting times alone would 

not address a number of issues that were raised in the feedback we received. 

The final decision was to not try, to make any changes for the Fail 2023 term, but to continue the research and 

work in order to fineotune our standard meeting times for MoWoF and implement for a future term. We 

appreciate all of the feedback provided and welcome continued input to make the schedule better for the 

campus community. 

Another chaflenge behind the meeting pattern issues continues to be the universit~/s need to demonstrate 

increased space utilization in aft of our rooms used for instruction. To that end, we wifl be looking closely at Fail 

2013 class schedules to monitor how weft they comply with the Provost9 mandate on schedufing. The 

guidefines are as foflows; Departments within Academic A~fairs can &ffer a maximum of 40% of their lecture 

and recitation sections under the 700 course level between the hours of g:00 a.m. and i:00 p.m (Prime Time). ~n 

addition, a maximum ~f 20% of their total course sections under the 700 course level may be o~ered on 

Tuesday/Thursday during Prime Time. Classes that need to meet for 75 minutes on M & W, should be scheduled 

at either 3:30-4:45 or 5o6:15pm, and not earlier. 



IJ everyone follows those guidefines, our campus will show increased udfization of our existing instructional 

spaces and our campus is in a better position to request funding for additionM spaces when needed, 

Thank you for aft that you do~. 

Roberte A. Norwood~ Ed, O. 
Assodete Univer:d~y Registrer j~or Registration end Schedufing 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

mailto:schedulinq office@listserv.unc.edu 

Check o~t o~r ~ew webs~te! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32449795- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32449795- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Things to Remember: 

Courses roll from one like term to next like term (i.e. Spring 2010 to Spring 2011/Fall 2010 to Fall 2011, 

etc) 

Combined courses no longer roll combined. Submit a combined sections form if you want to combine 

classes. We will send you a list to prompt your memory of what was combined. If you don’t set up a 

combination, please let the non-sponsor department know so they can delete their course. Any course 

of 5 or less enrollment will be deleted when room assignments begin if they are not combined with 

another course or you have let us know it needs a room. 

Only Session A and F courses are rolled. If you have courses with session codes other than these, you will 

have to add them to the current term. 

Choosing the weight of your room and features: Use 10 if they can’t live without it. They may have to 

change the time of their class to get the feature or building/room they want. If they want a particular 

room, it may be someone else’s scheduling priority so that department would get to ask for it first. 

Global Center controls their rooms after 5 p.m. You must ask their permission to schedule there after 5 

p.m. GC 1009 is not available after 2:00 p.m. beginning in the Spring. 

Leave at least 10 minutes between MWF courses and 15 between TR courses. Check to make sure your 

courses don’t run up to the next hour (i.e. 10 am to 11 am) 

Please check to make sure you haven’t scheduled any courses in the wee hours of the morning! 

Please let the scheduling software (also know as "THE OPTIMIZER") schedule your recitations into rooms 

unless you can use up the whole MWF or -I-FH time period for the entire week. 

Seminar rooms usually only have 21 seats or less. Please don’t request them (as a feature) at a weight of 

10 for First Year Seminars or any course with over 21 enrollment. 

Remember to send in large classroom forms for those rooms listed on the form. Don’t forget to weight 

these rooms as a 10 in Astra. These forms are not due until January 25. Please don’t send them in early. 

None will be accepted before January 21. Forms not filled out correctly will be returned. That means 2 

building/room choices and 2 time choices. The only exception to this is the chancellor and you probably 

don’t work for him ! 

Only rooms listed as a General Purpose Classroom should be requested in Astra. If you want a room in 

one of the other buildings, you will have to request it some other way. We don’t contact Nursing or 

Public Health, etc. to request one of their rooms. That’s all on you! You can then tell us that it’s been 

approved and we will list it in Astra. But DON’T list it as a preference. 

If you have more than one section of a course, use different associated class numbers for each course. 

9999 is the magic associated class number for recitations or labs that can go with any lecture. 



At least one of your instructors/proxies should have "approve" access on the meeting tab. If you leave 

one person with no access, you may hear from us when the Permanent Record of Courses is run as you 

are unable to make changes after that date. We enlist the aid of departments to make sure they have 

their access set correctly as we are unable to look through what could be hundreds of courses to make 

sure at least one person has approval access. 

If you are from the College of Arts and Sciences, please don’t leave building/room blank if you have a 

room for it. The optimizer sees it as needing a room and will assign one taking good rooms away from 

those departments that really need it. If you have several classes meeting in the same room at the same 

time either "double book" them (not everyone has this capability) or contact the Scheduling 

Department (everyone does have this capability). On the other hand, if you have a scheduling priority 

room that you want to use, if you leave it blank, the optimizer will fill it with other classes. 

REMEMBER: 

Classes that need to meet for 75 minutes on M & W, should be scheduled at either 3:30-4:45 or 5- 
6:15pm, and not earlier. 

All scheduling information and forms can be found at this link: 

http://registrar.unc.edu/classrooms/course-schedule-maintenance-information/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 
Tuesday, November 20, 2012 6:38 AM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 
RE: Information for Nov. 29 Faculty Colloquium 

Dear Travis, 

I hope all is well. What is the status of the flyer for next week’s faculty colloquium? We need to distribute it via email before the break 
this week. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

le.com/siteidrwaherrucke~/ 

..... Original Message ..... 
From: Rucker, Walter C 
Sent: Wednesday, November 14, 2012 5:34 PM 
To: Gore, Travis (stgore@email.unc.edu) 
Cc: SaNe, Eunice N (eunice@email.unc.edu) 
Subject: Information for Nov. 29 Faculty Colloquium 

Dear Travis, 

Below are the critical details needed for the next faculty colloquium flyer. I have also attached a recent picture that can be inserted into 
the flyer. 

Thanks in advance and, if possible, I would like to distribute these before the break next week. 

Place/Day/Time: Incubator Room at Hyde Hall (on Thursday, Nov. 29 from 3:30-4:45pm). 

Title: "Metropolitan Encounters: Urban Refugees and Insecurity in Cairo, Egypt" 

This presentation considers the multiple meanings and manifestations of insecurity for refugees in pre- and post-revolutionary Cairo. 
Drawing on data from ethnographic fieldwork with urban refugees, it interrogates the insecurity and uncertainty of asylum, as a legal 
category and as experience, in the context of a metropolis, and a region, in flux. 

Nadia E1-Shaarawi is a Postdoctoral Fellow at the Kenan Institute for Ethics at Duke University. Prior to joining the Institute in 
August 2011, she was a doctoral candidate in anthropology at Case Western Reserve University in Cleveland, where she also received 
a Master’s in Public Health. Her interests in medical and psychological anthropology include the effects of forced migration on health 
and well-being, particularly in the Middle East and North Africa. Her dissertation, based on fieldwork with Iraqi refugees in Egypt, is 
entitled "Living an Uncertain Future: An Ethnography of Displacement, Health, Psychosocial Well-being and the Search for Durable 
Solutions among Iraqi Refugees in Egypt". Nadia also holds an MSc in medical anthropology from the University of Oxford in 
England and a BA from McMaster University in Hamilton, Ontario, Canada. 



Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

D.com!siteidrwa~terrucker/ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [.mailto:nadia.el-shaarawi ] 
Sent: Sunday, November 04, 2012 1:01 PM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

Thanks for your email and the information about the seminar. I’m looking forward to it! My cv is attached to this email - do let me 
know if there’s any more information you need. 

Thanks and all the best, 

Nadia 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Wednesday, October 31, 2012 2:30 PM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

Thank you for the update. Could you please forward your cv to me via email? This will be handy in preparing both the flier and in 
making your introduction. 

The venue for your talk will be the Incubator Room at Hyde Hall (on Thursday, Nov. 29 from 3:30-4:45pm). I will forward a map and 
directions shortly. We will have refreshments and snacks during your presentation and we expect to have 15-20 people (faculty and 
some graduate students) in attendance. Also, since we would like to reserve about 15 to 20 minutes for questions and discussion, your 
presentation should be in the 35 to 45 minute range. 

If you have any questions, let me know at your earliest convenience. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 



D.com/sile/dn~,altermcke~:i 

..... Original Message ..... 
From: Nadia E1-Shaarawi [mailto:nadia.el-shaarawi ] 
Sent: Friday, October 26, 2012 5:46 PM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

Apologies for my delayed response. Here is what I’m thinking for the title and 1-2 sentence abstract .... do let me know if you’d like 
more information and need anything else. 

All the best, 

Nadia 

Title: 

Metropolitan Encounters: Urban Refugees and Insecurity in Cairo, Egypt 

Abstract: 

In this presentation, I consider the multiple meanings and manifestations of insecurity for refugees in pre- and post-revolutionary 
Cairo. Drawing on data from ethnographic fieldwork with urban refugees, I interrogate the insecurity and uncertainty of asylum, as a 
legal category and as experience, in the context of a metropolis, and a region, in flux. 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Monday, October 22, 2012 10:16 AM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

We are arriving at the point when we will need your title for the purposes of creating flyers and other advertising for your colloquium. 
Could you send a tire and a brief, one or two sentence, abstract by the end of this week? Thanks in advance. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

~e co~w/si~eidrwa~terrucker/ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [mai~to:nadia.eloshaarawi@dt;v~e.edu] 
Sent: Friday, September 28, 2012 11:31 AM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 



Dear Walter, 

Thanks, that sounds perfect. I’ll come up with a title and send it along. 

I look forward to meeting you too ! 

All the best, 

Nadia 

From: Rucker, Walter C [wrucker@email.tmc.edu] 
Sent: Wednesday, September 26, 2012 9:12 AM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

November 29 from 3:30-4:45 pm works great for us. If you have a title for your presentation, please forward it at your earliest 
convenience. 

We look forward to meeting you in November! 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

~e.colrdsi~eidrwa~terrt~cker/ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [mailto:nadia.eloshaarawi@dt;we.ed~] 
Sent: Tuesday, September 25, 2012 12:03 PM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

My apologies for the late reply. I think Thursday, November 29 would be best for me, although the 8th might work as well if that is 
better for you. Please just let me know what works best with you and the committee. 

Thanks and all the best, 

Nadia 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Tuesday, September 25, 2012 11:51 AM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

My committee meets tomorrow to discuss the Fall 2012 and Spring 2013 lecture series schedule. Have you had a chance to consult 



your schedule? We need to lock in a November speaker as soon as possible so let us know when you can. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

le. comisi~eidrv~, altermcke~~ 

..... Original Message ..... 
From: Nadia E1-Shaarawi [,~milto:nadm.el-shaarawi ] 
Sent: Monday, September 17, 2012 2:43 PM 
To: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Dear Walter, 

Thank you for your email and for suggesting a couple of dates for the colloquium. I am out of town for the next couple of days and 
will check my schedule and respond as soon as I am back in Durham. 

All the best, 

Nadia 

From: Rucker, Walter C [wrucker@email.unc.edu] 
Sent: Monday, September 17, 2012 10:35 AM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia, 

I hope all is well. As Kia mentioned in her email reply to you, I am the new chair of the colloquium series committee and I will be 
responsible for maintaining our schedule. Since Nov. 15 no longer works for you, I think the most likely dates for scheduling your 
colloquium would be either Thursday, November 8 or Thursday, November 29. December would not work given the academic 
schedule at UNC. 

Please let me know whether one of the above dates in November would work for you and we will be sure to accommodate your 
schedule. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 

le. com/si~eid~, altermcke~~ 



..... Original Message ..... 
From: Caldwell, Kia L 
Sent: Friday, September 14, 2012 7:50 AM 
To: Seck, Mamarame; Nadia E1-Shaarawi 
Cc: Rucker, Walter C 
Subject: RE: Fall Colloquium 

Nadia, 
I am sending this message and your previous emails to Prof. Walter Rucker. He is in charge of the colloquium series this year. 

Best regards, 
Kia Caldwell 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

~:i/af~im~am.~mc.ed~l/ 

From: Seck, Mamarame 
Sent: Friday, September 14, 2012 5:38 AM 
To: Nadia E1-Shaarawi 
Cc: Caldwell, Kia L 
Subject: RE: Fall Colloquium 

Dear Nadia, 

I apologize for this late reply. I am currently on research and study leave in Senegal but my colleague Dr. Kia Caldwell, here CCed, 
will help you with the rescheduling of your talk. We all look forward to meeting you. 

Best regards, 
Mamarame 

From: Nadia E1-Shaarawi [nadia.el-shaarawi@duke.edu] 
Sent: Friday, September 07, 2012 3:36 PM 
To: Seck, Mamarame 
Subject: RE: Fall Colloquium 

Dear Mamarame, 

I hope you’re well and that you had a good summer. I wanted to check back in with you about the possible fall colloquium 



presentation that we discussed last spring. If it is still of interest, I would be happy to present my work but unfortunately the tentative 
date you mentioned last spring won’t work for me as I’ll be out of town at a conference on Nov. 15. Would another date, either in the 
fall or spring, be possible? 

Thanks and all the best, 

Nadia 

Nadia E1-Shaarawi, MPH, PhD 
Global Migration Postdoctoral Scholar 
The Kenan Institute for Ethics 
Duke University 
919 681-0319 
ne 19@duke.edu 

From: Seck, Mamarame [mseck@email.unc.edu] 
Sent: Friday, April 13, 2012 10:13 PM 
To: Nadia E1-Shaarawi 
Subject: RE: Fall Colloquium 

Dear Nadia: 

Thank you so much for your prompt response and your flexibility. We really appreciate your agreement to present at our colloquium. 
The tentative schedule for your talk is Thursday November 15, 2012 at 3:30 PM- 4:45PM. We will contact you later to confirm the 
date and also request a title for your presentation. If you already have a title in mind, please feel free to send it. We all look forward to 
meting you. 

Best regards, 
Mamarame Seck, PhD 
Assistant professor 
Department of African and African-American Studies University of North Carolina at Chapel Hill 
Email: mseck@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, November 20, 2012 12:17 PM 

Gore, Travis <stgore@email.unc.edu> 

Family Day + Shop Local at the Ackland Museum Store 

Having trouble viewing this email? Click here 

ACKLANDARTMUSEUM 

FAMILY DAY 
’°~mages of People in Japanese Art" 
Sunday, 25 November, 2:00-4:00 PM 

Looking for something fun to do with the little 
ones and the extended family over the long 
holiday weekend? 

Take a break from the mall mayhem and come 
to the Ackland Art Museum to make some 
museum memories with the children in your 
life! 

At this month’s Family Day, we’ll look at how 
artists in Japan represent people in their art. 

Find your favorite "art face," do your best impression of it, and 
snap your photo! 
Follow the clues and go on an artwork treasure hunt with your 
family! 
Visit our Creation Station to make your own artwork to take 
home! 
Join us for Story Time at 2:30 and 3:30 PM! 

Come to Family Day for a little while or stay for the whole afternoon 
--it’s all FREE! 

Please note that Family Day activities are recommended for children 
ages 4-8 years old. 

in this Issue: 

FAMI LY DAY 

SHOPPING LOCAL 

JAPAHESE MARKET 

MUSEUM HOLIDAY 
HOURS 

LOOKING AHEAD~oo 

HOUDAY SHOPPING at the Museum Store 

The Ackland Museum Store is stocked with beautiful holiday gift items 
for young and old, as well as decorations and greeting cards! 

Please note that the 
Museum Store will be 
closed on Thursday, 22 
November, for 
Thanksgiving. 



EXTENDED NOL~DAY NOURS 
Be~linnin~l Friday, 23 November, the Museum Store will offer 
extended holiday hours: 

Monday, Tuesday: 10:00 AM- 5:30 PM 
Wednesday: 10:00 AM- 7:00 PM 
Thursday: 10:00 AM- 8:30 PM 
Friday, Saturday: 10:00 AM- 7:00 PM 
Sunday: 12:00 PM- 5:00 PM 

CNR~STMAS EVE: 
10:00 AM- 4:00 PM 

CNR~STMAS DAY: 
CLOSED 

Wednesday, 26 
December: CLOSED 

NEW YEAR’S EVE: 
10:00 AM - 4:00 PM 

CLOSED 
NEW YEAR’S DAY: 

EXHIBITIONS 

Ackland Museum Store: acklandstore@unc.edu, (p) 919.962.0216 

JAPANESE ~RKET (for the hardotooshopofor)! 

MEMBERSHIP 

In conjunction with the Ackland’s "Season of Japan," the Museum Store 
is featuring an in-store Japanese Market with a wide variety of products 
and crafts that quote Japanese traditions with a contemporary flair. 

Textiles, bamboo and wooden items, ceramics, paper items, 
metalwork, and many other products are available for purchase. 
Silkscreen prints by local artist Vidabeth Bensen and skateboard decks 
featuring ukiyo-e graphics by Zubelle Bike ~ Board Factory are available 
in limited quantities. 

Read the Dailv Tar Heel article about the Market. 



MUSEUM’S THANKSGJWNG WEEKEND HOURS 

Museum Closed: 
Thursday, 22 November 

Museum Open: 
Friday, 23 November, 10:00 AM- 5:00 PM 
Saturday, 24 November, 10:00 AM- 5:00 PM 
Sunday, 25 November, 1:00 - 5:00 PM 

Bring your visiting friends and relatives to the Ackland for some 
quality time! As always, admission is FREE. 

Looking Ahead°°° 

Art ~ la Carte: Hands-on Art Classes for UNC 
Students 
MakinB Monoprints 
Friday, 30 November, 4:00 - 7:00 PM 

Ackland Film Forum 
Gaza Hospital 
Thursday, 29 November, 7:00 PM 

Art Adventures for Kids! 
Japanese Woodblock Prints 
Saturday, 1 December 
Morning Session: 10:30 AM- 12:00 PM 
Afternoon Session: 1:00 PM- 2:30 PM 

Tour: "Perspectives on Japanese Ceramics" 
Sunday, 2 December, 2:00 PM 

Find these and many more programs for adults, students, and cM[dren 
on the VISIT page of our website. 

The Ackland’s exhibitions and public programs are made possible by 
generous support from Ackland Art Museum members and friends 
like you. 

Become a member of the Ack~and Art Museum! 
Find out more about membership benefits and how your 
membership dollars support our mission[ 

Comments on the Ackland’s e-news? Send an emai~ to the editor. 

Yusaku Kamekura, Japanese, 1915-1997: Hiroshima Appeals, 1983; cotor offset tithograph. Merritt C. Berman Correction. 

Kunichika Toyohara, Japanese, 1835-1900: Warrior Unsheaths Sword, n.d., from Triptych of Three Kabuki Actors As 
Warriors; woodcut. Transferred from Louis Round Witson Library, Rare Book Correction, Bequest of Susan Gray Akers. 

Ikk6 Tanaka, Japanese, 1930 - 2002: The 5th Sankei Kanze Noh, 1958; cotor screenprint. Merritt C. Berman Correction. 

Ando Hiroshige, Japanese, 1796-1858: Untitled, n.d.; cotor woodbtock. UNC Art Department Correction. 

this 
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From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Tuesday, November 20, 2012 3:24 PM 

Gore, Travis <stgore@email.unc.edu>; Kintz, Robert S <rkintz@email.unc.edu> 
Fall 2013 

Hi, 
The good news is that you all are getting new subject codes for Fall 2013! The bad news is that you have to enter your 

whole schedule from scratch for Fall 2013, Spring 2014 and Summer 2014. 

Let me know if you run into any bumps in the road while working on your schedules for Fall 2013. 

Just a reminder that until you add courses to Connect Carolina, you won’t see any in Astra. They will roll over though, as 

soon as you add them. 

Renee 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out our new website! re~istrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <annualfund@unc.edu> 
Tuesday, November 20, 2012 4:41 PM 

Gore, Travis <stgore@email.unc.edu> 

Thankful for UNC 

View ths emal wth ma~J;es I Yew the moble fr endly version. 

Scholarships and financial support. Inspirational faculty. 

Lifelong friendships. A respected degree. Foundations for 

successful careers. A community committed to changing 

the world. 

This is what alumni tell us they are most thankful for 

about Carolina. We hope you’ll take two minutes to view 

this video and hear for yourself what some Tar Heels are most thankful for. 

And we want to hear from you! 

What are you most thankful for about Carolina? Let us know your answer by tweeting (use the 

hashtag #ThankUNC), writing on our Facebook wall, or emailing annualfund@uncoedu by 5 

p.m. on Thanksgiving Day-Nov. 22. One lucky responder will be chosen at random to receive 

a signed fine art photography print of the UNC campus, featured below, by Sam Kittner 

’85/kittner.com! The winner will be notified the week of Nov. 26. 

Gifts from Carolina alumni, students and friends provide critical support 

and help ensure that the parts of Carolina you are most thankful for 

continue to inspire and change lives for generations to come. We hope 

you’ll join us by making a gi~ today. 



MAKEA(SIFT I ~ SHARE I ~ TWEET I i£ GIVING HISTORY LOOKUP 

Ths email s fo~ alumn, students, parents and friends of the Univers ty of Noah Carolina at Chapel Hk Through this See 
serv ce, the Office of University Development and the Annual Fund Program provide opportunit es for you to learn about 
peop e, events and other ssues at Carol ha. f you have comments or quest ons, emal Rebecca Bramlett         , 
telephone 91%962~.4388, or wrte to the Office of Un versty Development, Annual Fund, PO Box 309, Chape HII, NC 27514 
0309 f you do not wish to receve future messages,           here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, November 21, 2012 12:31 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Thanksgiving 

Hello all you wonderful folks on this listserv! 

We all want to wish you a Happy Thanksgiving! Hope you get to feast and have some fun! 

If there is anyone still out there today, we just wanted to let you know that we will be closing the office here in 

scheduling at 3:00 p.m. this afternoon. 

We will all be back on Monday ready to provide you with our fabulous and famous scheduling services! 

Drive safely, eat too much, enjoy your long weekend! 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Che~k oat our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32457475- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32457475- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Speagle, Allison M <speagle@email.unc.edu> 

Wednesday, November 21, 2012 1:36 PM 

Gore, Travis <stgore@email.unc.edu>; Thompson, Karen <kthompsl@email.unc.edu> 

WMST 

Hello, 

We just received an email from a student who enrolled in WMST    for the Spring. It does not appear that this cou rse 

has a meeting pattern, room or instructor listed. The student said that they thought it was supposed to be cross listed 

with AFAM    . Travis can you please let me know if these courses should be combined? AFAM    would be the 

sponsor of the combination. We would also have to change the room. Please let me know. Thank you. 

Scheduling Specialist 

Office of University Registrar, UNCCH 

SASB Horth, Suite 3209 

Campus Box 2100 

450 Ridge Rd 

Chapel Hill, HC 27599 

929962-6093 
919-849-8709- fax 

schedulmg_o ffice@Hstservounc edu 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Thursday, November 22, 2012 12:44 PM 

The Sangam mailing list <sangam@listserv.unc.edu> 

[sangam] Weekly Update 

Sa gam Lis se ov 
A weekly update of’r~ews a~d eyelets provided by Sar~gam 

Vol 11 ~ss~e 4 

Saagam Li~ks 

Sangam Homep_a~ 

San~am Calendar 

Sangam Photos 

D~asx~ora 

Mahatma Gandhi 

Thm°sday, N~vember 22, 2012 

Brought to you by Sangam, the South Asian Awareness 
Organization at the University of North Carolina at Chapel 
Hill 

*Note: Due to the changes on Webmail, you will need to click show 
images.* 

Upcoming Sangam Events/News... 

Sangam "End of the Year" Mixer 

Upcoming Campus Events/News... 

1. Great Courses offered on South Asia (Spring 2013) 
2. Summer Internship with Manna Project International 

UPCO~NG SAN       EVENTS/NE~VS 

Sa~gam "E~d of ~he Year" Mixer 
The year is slowly coming to an end and we are almost into 2013, which means we 
have to celebrate the year! So come out to Sangam’s "End of the Year" Mixer on 
November 30th to have a night full of fun and dancing at East End! Invite your 
friends ! !! 

Cover: 
$3 (Sangam Members) 
$5 (Non-Members) 

18 to Party 
21+ to Drink (Drink Specials at the Bar) 

Date: Friday, November 30, 2012 
Location: East End Martini Bar 
Time: 10:00 pm- 2:00 am 



Check out some of these great courses on South Asia being taught next semester 
(Spring 2013): 

ASIA 164: Music of South Asia, Caldwell, W 5-7:30 

ASIA 224: Introduction to Iranian Cinema, Adel, TR 3:30-4:45, W 5-7 
ASIA 261: India through Western Eyes, Lothspeich, TR 12:30-1:45 
ASIA 332: The Story of Rama in India, Lothspeich, TR 9:30-10:45 
ASIA/HIST 136: History of India, Pakistan, and Bangladesh: South Asia Since 

1750, Sevea, TR 11-12:15 
ASIA 300/RELI 283: The Buddhist Tradition: India, Nepal, and Tibet, Leve, MW 
11-11:50 
ART 273: Arts Under the Mughal Dynasty in India, Ghosh, TR 11-12:15 

ENGL 365: Migration & Globalization: Gender, Sexuality, and South Asian 

Diasporas, Ahuja, TR 12:30-1:45 
ART 458: Islamic Palaces, Gardens, and Court Culture (Eighth-16th Centuries 

CE), Anderson, MWF 1-1:50 
ANTH 499-083: Community in India and South Asia, Middleton, TR 12:30-1:45 

HNUR 22 l:The Urdu Script, Caldwell, R (Thursday) 5:00-5:50 
HNUR 407: Cultures and Cuisines of South Asia, Taj, TR 9:30-10:45 (taught in 
Hindi-Urdu) 

PLUS: if you already know some Hindi or Urdu, you can place into the Hindi-Urdu 
language sequence at the Elementary, Intermediate, Advanced, or Fourth-Year 
level. You don’t need to know both scripts. If you don’t know any Hindi or Urdu 
but want to learn, Elementary Hindi-Urdu (HNUR 101) will be offered next in Fall 
2013. 

For more info about any of these courses, contact Afroz Taj at ~unc.edu or 919o 
962-1060. 

Leadership. Service. Adventure. 

Loo~n8 for an excitin~ and rewarding international experience? 
Your journey begins here. 

We’d like to invite you to apply for a PF~Fa~ 

position or Summer Internship with ~a~ma 

Manna Proj ect International (MPI) connects young professionals and 
recent college graduates with international service opportunities to 
collectively apply their passions and education through service to 
communities in need. MPI’s model is a collaborative community- 
based approach to grassroots development, focused on three 
organizational pillars: holistic approach, community focus, and 
leadership development. 

At our international sites in Guatemala, Ecuador, and 
Nicaragua, Program Directors (PD) live and work together for 

seven to thirteen months implementing a range of community 
development projects in fields such as education, healthcare, 

agriculture and microfinance. 

Our model is designed to create impactful, on-the-ground results, 
while equipping our Program Directors with the leadership 
development and professional skills they need to continue their 
work in a range of career paths after their service with MPI. We focus 
on five key training areas: 



Community Development: Be exposed to a variety of 
development approaches and dig into the complexities of 
theory vs practice. 

Nonprofit Management: Learn the different facets of 
running a nonprofit with on the ground experience. 

Cultural Studies: Experience and appreciate the cultural 
similarities and differences by both living and working 
internationally; learn the customs and the language. 
On-site Programming: Expand your knowledge base and 
skill set within the programmatic areas for which you are 
most passionate. 

Personal & Interpersonal Development: Strengthen the 
traits and abilities necessary for professional development 
and build the interpersonal strategies to effectively work in 
any team and environment. 

For more information on MPI and the Program Director position, 
check out our website, the Program Director Handbook, or email 
~marmaproj~ct,~rg. 

Summer Internship: 
Looking for a shorter-term opportunity in Latin America? MPI offers 
four- and eight-week summer internships. MPI summer interns assist 
Program Directors in running the day-to-day operations on the ground 
at our sites in Guatemala, Ecuador, and Nicaragua. For more 
information, click here. 

APPLY TODAY: 
Program Directors: 
MPI is currently accepting applications for seven-month (January to 

August 2013) and thirteen-month (July 2013 to August 2014) 
Program Directors. Click here for a detailed timeline. 

Applications will be accepted at two upcoming deadlines: December 
1, 2012 and February 1, 2013. Applicants are encouraged to apply as 
early as possible due to a limited number of spaces. 

Summer Internship Program: 
Applications will be accepted at two upcoming deadlines: November 
15, 2012; January 25~ 2013; and l~’~arch 25~ 2013. 

To apply, please visit our website at 
~,~’orr~ a~ ap F~ ¢~F      o 

From your 2012-2013 Publicity Chair, 
- emai$ 

If you would like for your upcoming event to be included in UNC Sangam’s 
weekly update, please send an email to ~mail.com by 5:00 p.m. each 
Monday. Thank you! 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
sangam as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32460002- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu">leave-32460002- 



5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rucker, Walter C <wrucker@email.unc.edu> 

Sunday, November 25, 2012 9:31 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] "UNC in Ghana: Society and Culture" for Summer 2013 (June 20-August 5), 
Department of African & Afro-American Studies 

Ghana Study Abroad 2013 Flier.pdf 

Dear Colleagues, 

As mang of gou know, we have developed a new departmental studg abroad to be based in Accra, Ghana beginning 

Summer 2013. Please distribute the attached flger to ang students gou mag know who have an interest in a program of 
this nature. The structure for this program is based, in part, on a similar short-term program I developed and directed at 

Ohio State Universitg for a five-gear period. 

The application deadline is Feb. 14, 2013 and Rodneg Vargas--the Africa and Latin America Studg Abroad Programs 

Director--and I will be hosting two information sessions for the Ghana program and other departmental studg abroad 

opportunities in Januarg. 

Thank gou in advance. 

Best, 

Walter 

Walter Rucker 
Associate Professor 
African & Afro-American Studies 
UNC-Chapel Hill 
107 Battle Hall 
Chapel Hill, NC 27599-3395 
https://sites, goo gle.com/site/drwaltermcker/ 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32462557 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32462557-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



Join us for a new Faculty-led summer study abroad program! 

We are delighted to offer this exciting new program that will be based for five weeks at the 
University of Ghana in Legon in addition to a week-long excursion in historic Cape Coast and 
Elmina. The principal aim of this program is to provide an understanding of Ghana within a 
broad geographic, geopolitical, and historical context in an effort to assess and appreciate 
the various roles this small nation has played in movements, events, and processes that 
have had global implications. As part of their collective "re-awakening," West African nations, 

including Ghana, have been re-positioning themselves through efforts to engage in 
collaborative economic, political, and strategic initiatives. Combined, these various efforts 
have made West Africa--as a region--a player in contemporary global affairs. 

All students will take a total of 6 UNC-CH graded-credit hours for the program as follows: 
AFRI 190 Topics in African Studies: Ghana Society, History and Culture taught by UNC 

Professor Dr. Walter Rucker. AFRI 190 will focus on the slave trade, the creation of Black 
Atlantic identities and cultures, Pan-Africanism, African American and Caribbean expatriates 
in Ghana, and the modern diaspora of Ghanaians in the Atlantic World. The second course 
will be AFRI 522 West Africa: Society and Economy in the 20th Century taught by Dr. 

Akosua Darkwah, a sociology professor at the University of Ghana-Legon. This course 
introduces students to the larger theoretical debates as well as the empirical evidence about 
women in various sectors of the informal economies in Ghana as well as policy and 
programmatic responses to this phenomenon. 

This program is pending approval of the Administrative Board of the College of Arts and Sciences. 

For more information and to apply, visit the UNC=CH Study Abroad Office website 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Monday, November 26, 2012 11:51 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] DTH Article 

Dear Colleagues: 

Today’s DTH contains an article on the value of a liberal arts education. As you may know, this debate is being shaped 
by opponents of the liberal arts, both in North Carolina and nationally. Writing letters to the editor stressing the 
importance of the liberal arts would be a great idea, particularly in light of the strategic plan that is forthcoming for 
the UNC system. 

Here’s the article: ~’www,dail~arheel,co students-weiq[hobenetsoof~a4iberal~artsodeqree 

Best, 
Kia 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@email,uncoedu 
~;//afriafamou ncoed u_Z 

You are currently subscribed to afriafam as: ~ore@emaEunc.edu. 
To unsubscribe click here: ~:iilists.unc.edulu? 
id-32361534.dl 9c27ea4325cffb39a9456d99719bcb&n-T&l-afriafam&o%2466229 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-32466229-32361534.d19c27ea4325c~b39a9456d997~gbcb(&listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Hanner, Kelly (Student Stores) <KMHANNER@store.unc.edu> 

Monday, November 26, 2012 12:56 PM 

Bardsley, Janice B <bardsley@ad.unc.edu>; Carlstein, Edward <edcar@email.unc.edu>; 
Clemens, J. Christopher <clemens@physics.unc.edu>; Coble, McKay 
<acoble@email.unc.edu>; Conway, Patrick J <patrick_conway@unc.edu>; Cornell, 
Jeffrey Blair <j effcornell@unc, edu>; Crimmins, Michael T <crimmins@email.unc. edu>; 
Folkerts, Jean <jfolk@email.unc.edu>; Glazner, Allen F <afg@unc.edu>; Guskiewicz, 
Kevin M <gus@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu>; Hartlyn, 
Jonathan <hartlyn@unc.edu>; Hershfield, Joanne L <hershfld@email.unc.edu>; 
Hirschfield, James <jhirschf@email.unc.edu>; Huber, Evelyne H 
<ehuber@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu>; Kasson, Joy 
S <j skasson@email.unc.edu>; Katz, Mark <mkatz@email.unc.edu>; Kier, William M. 
<billkier@bio.unc.edu>; King, Larry D <larking@unc.edu>; Koelb, Clayton T 
<ckoelb@email.unc.edu>; Kramer, Lloyd S <lkramer@email.unc.edu>; Lange, Marc B 
<mlange@email.unc.edu>; Lastra, Anselmo A. <LASTRA@CS.UNC.EDU>; Lee, 
Wayne E <wlee@unc.edu>; Leloudis, James L <leloudis@unc.edu>; Leslie, Paul W 
<pwleslie@unc.edu>; Lysle, Donald T <dlysle@email.unc.edu>; Maffly-Kipp, Laurie F 
<MAFFLY@email.unc.edu>; Malizia, Emil E <malizia@email.unc.edu>; Marchionini, 
Gary <gary@ils.unc.edu>; McDiarmid, Bill <bmcd@email.unc.edu>; McKee, Brent A 
<bamckee@email.unc.edu>; Mucha, Peter J <mucha@unc.edu>; Mumby, Dennis K 
<mumby@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Pickles, John 
<jpickles@email.unc.edu>; Putney, Christopher R <crputney@email.unc.edu>; Redinbo, 
Matthew <redinbo@unc.edu>; Reynolds, Andrew S <asreynol@email.unc.edu>; 
Rhodes, Terry Ellen <RHODES@email.unc.edu>; Rives, James 
<jbrives@email.unc.edu>; Roberge, Paul T <ptr@email.unc.edu>; Sahle, Eunice N 
<eunice@email.unc.edu>; Stenberg, Carl W III <Stenberg@sog.unc.edu>; Taylor, 
Beverly W <btaylor@email.unc.edu>; Washburn, Sean <sean@physics.unc.edu> 

Strauss, Ronald P. <ron_strauss@unc.edu>; Weiss, Meredith 
<mlweiss@email.unc.edu>; Gorsuch, John I <john_gorsuch@unc.edu>; Ashworth, 
Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; BaRs, 
Donnyell <dlbatts@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; 
Boomhower, Jeremy D. <jeremy_boomhower@med.unc.edu>; Braxton, Anita T 
<abraxton@email.unc.edu>; Brownfield, Shannon <brownfield@unc.edu>; Carter, Janis 
<carterl @email.unc. edu>; Clemmons, Jason <j clem@email.unc.edu>; Copeland, Rachel 
<rachelc@unc.edu>; Cowan, Tara L <tlcowan@email.unc.edu>; Davis, Sharon E 
<sedavis@email.unc.edu>; Diallo, Ashante N. <ashante@unc.edu>; Finn, Kelly Carver 
<kellyfinn@unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Futrell, Betty 
S <bfutrell@email.unc.edu>; Gault, Terri <terrigault@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Gorman, Jackie <jackie@unc.edu>; Turnbull, Jodie Ann 
<j ogregor@email.unc.edu>; Heske, Susan Jane <sheske@email.unc.edu>; Hopper, Trent 
<trent hopper@unc.edu>; Jones, Joy Mann <joyjones@email.unc.edu>; Kalbarczyk, 
Erin <erinkalb@ad.unc.edu>; Kieber, Alison J <kieber@email.unc.edu>; LeBlanc, 
Nicholas <myrmecos@email.unc.edu>; (2reedon, Mary Leigh <llmary@email.unc.edu>; 
Lynch, Susan R <mpastaff@sog.unc.edu>; McAlister, Matthew Keith 
<mkmcalis@email.unc.edu>; Mc(2ullen, Ashley D <amcculle@email.unc.edu>; Mclver, 
Samelia <mciver@email.unc.edu>; Melton, Sheena J <smelton@email.unc.edu>; 
Melvin, Virginia J <vjmelvin@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Mullane, 
Elizabeth B <emullane@email.unc.edu>; Nagy, Karla <knagy@email.unc.edu>; 
Peterson, Linda K <lkpeters@email.unc.edu>; Phillips, Nell K 
<nphillip@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; Simmons-(2ahan, 
Deborah A <dscahan@email.unc.edu>; Sylvester, Susan R. <ssylvest@email.unc.edu>; 
Teague, Natalie <natalie_teague@unc.edu>; Tharp, Pam <pstharp@email.unc.edu>; 



Subject: 

Attach: 

Thomas, Elizabeth <lethomas@unc.edu>; Thompson, Karen 
<kthomps 1 @email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc. edu>; 
Warren, Angeline <awarren@email.unc.edu>; Weaver, Cinnamon S 
<cinnamon_weaver@unc.edu>; Younger, Karna <klyounge@email.unc.edu> 

Spring 2013 Textbook Submission Report through 11-25-12 

Spring 2013 Textbook Submi ssion Report through 11-25-12.xl s; Guaranteed Buyback 
Program Participants_Spring_2013.doc 

Dear Chair and department Liaison, 

Here is an update on the progress for Spring 2013 percentage of on-time adoptions of textbooks and/or notification of No Text Needed 
for UNC Chapel Hill¯ Provided as well is the current list of courses participating in the Guaranteed Buyback Program¯ Attached are 
the two reports reflecting submissions made to Student Stores through 11-25-2012¯ 

Spring 2013 Textbook Submission Report lists the percentage of course submissions and/or No Text Needed notification to Student 
Stores¯ As well as additional worksheets listing each department’s courses which have not placed an order or notified Student Stores 
that no text is needed¯ Please review your department’s course worksheet indicated on the bottom tab of the excel report. Please let us 
know if any changes need to be made¯ 

We are quickly approaching General Administxation’s due date for Spring 2013 Course Materials orders: December 7, 2012¯ 

To date we have received 83% of Spring 2013 course submissions. 

Guaranteed Buyback report reflects large introductory courses and their notification to Student Stores regarding the Guaranteed 
Buyback Program¯ We continue to encourage and accept Guaranteed Buyback textbook commitment forms from UNC Chapel Hill 
departments. 

UNC Student Stores contributes all income above operating expenses to UNC Chapel Hill student scholarships. Student Stores is 
totally receipt supported and receives no state funds¯ 

Quick summary review: 
As required in the BOG recommendations, tuition and fee requests must also include submission stating the percentage of on-time 
adoptions of textbooks. The Board of Governor’s is requiring all stores affiliated with the sixteen North Carolina campuses to submit a 
report on the percentage of on-time adoptions of textbooks for their campus. 
General Administration Board of Governors Textbook Requirements Summary: 
All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester¯ 
¯ This option must be available in addition to traditional purchase option¯ 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a two to three year adoption cycle¯" 

¯ "Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future requests for increases in tuition and 
fees." 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: ~://~.ww.store.ur~c.eda 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or George Morgan gfmorgan@store.unc.edu Frank Bellamy 
lbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Regards, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Student Stores 



1 

2 

3 

4 

5 

6 

7 Dept 

8 ~.ERO Aerospace Studies 

~.FAM African 

9 American Studies 

~.FRI African 

10 Studies 

Spring 2013 UNC Student Stores Due Date: September 28, 2012 

GA’s On-time Date: December 7, 2012 

11 ~.MST American Studies 

12 ~.NTH Anthropology 

13 APPLApplied Sciences 

14 ~.RAB Arabic 

15 ~.RT Art 

16 ~.SIA Asian Studies 

17 ~.STR Astronomy 

18 BIOL Biology 

19 BUSI Business 

20 CHEM Chemistry 

21 CHER Cherokee 

22 CHIN Chinese 

CI.AR Classical 

23 &rchaeology 

24 CEAS Classics 

CMPL Comparative 

25 Literature 

COMM Communication 

26 Studies 

27 COMP Computer Science 

28 CZCH Czechoslovakian 

29 DRAM Dramatic Arts 

30 DTCH Dutch 

31 ECON Economics 

32 EDUC Education 

33 EDUX Education 

34 ENGL English 

Courses# On-time# 

Courses# No TeN# adjusted courses 

1 1 0 0 

18 1 17 17 

16 2 14 12 

21 0 21 12 

44 5 39 34 

1 0 1 1 

7 3 4 4 

61 33 28 24 

21 1 20 12 

7 1 6 6 

45 19 26 26 

57 1 56 20 

48 19 29 29 

1 0 1 0 

14 3 ii ii 

4 1 3 3 

8 0 8 8 

17 0 17 15 

46 5 41 33 

35 17 18 18 

3 0 3 3 

On-time% 

100% 

100% 

86% 

57% 

87% 

100% 

100% 

86% 

60% 

100% 

100% 

36% 

100% 

0% 

100% 

100% 

100% 

88% 

80% 

100% 

100% 

65 33 32 32 

1 0 1 

54 17 37 37 

63 3 60 25 

10 1 9 0 

149 14 135 116 

100% 

100% 

100% 

42% 

0% 

86% 

Courses with 

no information 

by due date 

9 

5 

0 

0 

4 

8 

0 

0 

36 

0 

1 

0 

0 

0 

0 

0 

0 

35 

9 

19 



35 

A 

ENST Environmental 

Studies 15 

EXSS Exercise 

36 & Sport Science 44 

37 FOLK Folklore 1 

38 FREN French 20 

39 GEOG Geography 33 

40 GEOL Geology 27 

41 GERM German 14 

42 GLBL Global Studies 14 

43 GREK Greek 6 

HEBR 

44 Hebrew 3 

45 HIST History 72 

46 HNR$ Honors 7 

47 HNUR Hindi/Urdu 6 

48 HUNG Hungarian Language 

INLS Information & 

49 Library Science 

50 ITAL Italian 

51 IAPN Japanese 

IOMC 

Iournalism & Mass 

52 Communication 

53 KOR Korean 

54 LATN Latin 

LFIT Life 

Fitness 

LGIA 

Language 

55 

56 

57 

Lingala 

LING Linguistics 

LTAM Latin 

&merican Studies 58 

59 MASC Marine Science 

60 MATH Mathematics 

61 MAYA Mayan Language 

62 MTSC Material Science 

63 MUSC Music 

64 PHIL Philosophy 

PHYA Physical 

65 Education Activity 

36 

11 

10 

95 

3 

8 

15 

2 

18 

8 

43 

1 

2 

36 

51 

22 

C 
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9 

0 

0 

12 

12 

2 

6 

0 

0 

2 

1 

3 

6 

1 

4 

8 

0 

0 

15 

0 

8 

4 

5 

0 

1 

7 

18 

14 

D 

9 

35 

1 

20 

21 

15 

12 

8 

6 

3 

70 

6 

3 

30 

10 

6 

87 

3 

8 

2 

i0 

4 

38 

1 

1 

29 

33 

E 

8 

35 

0 

20 

21 

14 

12 

6 

6 

3 

62 

5 

1 

12 

i0 

6 

55 

3 

8 

2 

i0 

4 

38 

0 

0 

21 

33 

F 

89% 

100% 

0% 

100% 

100% 

93% 

100% 

75% 

100% 

100% 

89% 

83% 

33% 

100% 

40% 

100% 

100% 

63% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

0% 

0% 

72% 

100% 

0 

1 

0 

0 

1 

0 

2 

0 

0 

8 

1 

2 

18 

0 

0 

32 

0 

0 

0 

0 

0 

0 

1 

1 

8 

0 

8 8 100% 0 



E F G 

23 96% 

A 

66 PHYS Physics 

PLAN City & 

67 Regional Planning 

PLCY Public 

68 Policy 

69 PLSH Polish 

70 POLl Political Science 

71 PORT Portuguese 

72 PRSN Persian 

73 PSYC Psychology 

PUBA Public 

74 Administration 

PWAD Peace, War, and 

75 Defence 

RECR Recreation & 

76 Leisure Studies 

77 RELI     Religious Studies 

ROML Romance 

78 Language 

RUES Russian & East 

79 European Studies 

80 RUSS Russian 

SECR Serbian 

81 & Croation 

82 SLAV Slavic Studies 

83 SOCI Sociology 

84 SPAN Spanish 

STOR Statistics & 

85 Operation Research 

86 SWAH Swahili 

87 tURK Turkey 

88 WMST Women’s Studies 

WOLO Wolof 

89 Language 

90 £otals 

B 

30 

18 

22 

1 

75 

9 

2 

66 

13 

3 

1 

35 

1 

1 

10 

1 

2 

47 

41 

22 

3 

1 

22 

2 

1870 
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6 

12 

4 

0 

9 

0 

0 

19 

2 

0 

0 

1 

0 

0 

3 

0 

0 

12 

5 

7 

0 

0 

0 

0 

403 

D 

24 

6 

18 

1 

66 

9 

2 

47 

11 

3 

1 

34 

1 

1 

7 

1 

2 

35 

36 

15 

3 

1 

22 

2 

1467 

14 

1 

62 

9 

2 

45 

83% 

78% 

100% 

94% 

100% 

100% 

96% 

3 

1 

31 

1 

0 

6 

1 

2 

30 

34 

15 

3 

1 

14 

1 

1212 

3     27% 

100% 

100% 

91% 

100% 

0% 

86% 

100% 

100% 

86% 

94% 

100% 

100% 

100% 

64% 

50% 

83% 

1 

1 

4 

0 

4 

0 

0 

2 

8 

0 

0 

3 

0 

1 

1 

0 

0 

5 

2 

0 

0 

0 

8 

1 

255 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 AERO 100% ADOPTED 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 AFAM 100% ADOPTED 

5 

6 AFRI 101 005 STAFF 060 

7 AFRI 421 001 SECK 030 

8 

9 LGLA 100% ADOPTED 

10 

11 SWAH 100% ADOPTED 

12 

13 WOLO 404 001 SECK 020 



2 lat have NOT submitted COURSE MATERll 

3 or NO TEXT NEEDED notification 

4 

5 AMST 051 001 WILLIS 022 

6 AMST 211 001 STAFF 120 

7 AMST 275H 001 WILLIS 024 

8 AMST 290 002 TEUTON 030 

9 AMST 338 001 TEUTON 030 

10 AMST 350 001 STAFF 025 

11 AMST 390 001 BAMBERG 020 

12 AMST 499 001 STAFF 010 

13 AMST 700 001 KASSON 018 

14 

15 FOLK 550 001 ROBERTS 025 



2 qat have NOT submitted COURSE MATERIA 

3 or NO TEXT NEEDED notification 

4 

5 ANTH 089 083 MIDDLETON 024 

6 ANTH 101 001 STAFF 024 

7 ANTH 143 006 JACKSON 120 

8 ANTH 296 052 LACHICOTTE 015 

9 ANTH 499 083 MIDDLETON 025 

10 ANTH 898 054 REDFIELD 010 



2 hat have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 APPL 100% ADOPTED 

6 

7 MTSC 720 001 ZHOU 010 



2 at have NOT submitted COURSE MATERIJ 

3 or NO TEXT NEEDED notification 

4 

5 ART 273 001 GHOSH 020 

6 ART 290 001 GRABOWSKI 018 

7 ART 490 001 STAFF 029 

8 ART 750 181 BOWLES 005 



2 rses that have NOT submitted COURSE MATERIAL ORE 

3 or NO TEXT NEEDED notification 

4 

5 ASIA 056 001 VISSER 024 

6 ASIA 133 001 TSIN 013 

7 ASIA 135 001 FLATT 005 

8 ASIA 180 001 ERNST 018 

9 ASIA 276 006 SHIELDS 010 

10 ASIA 288 001 FLETCHER 003 

11 ASIA 536 001 SHIELDS 005 

12 ASIA 583 001 THAVER 005 

13 

14 ARAB 100% ADOPTED 

15 

16 CHIN 100% ADOPTED 

17 

18 HEBR 100% ADOPTED 

19 

20 HNUR 102 003 UMASHANKAR 020 

21 HNUR 204 001,002 UMASHANKAR 040 

22 

23 JAPN 100% ADOPTED 

24 

25 KOR 100% ADOPTED 

26 

27 PRSN 100% ADOPTED 

28 

29 TURK 100% ADOPTED 



2 es that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 ASTR 100% ADOPTED 

5 

6 PHYS 545 001 FRAMPTON 020 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 BIOL I 100% I ADOPTED I 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 BUSI 051 001 BLOCHER 020 

6 BUSI 204 01S CHAVlS 025 

7 BUSI 205 001 FLOOD 030 

8 BUSI 401 003-005 DICKENS 060 

9 BUSI 403 001,002 PARLAKTURK 090 

10 BUSI 403 003,004 KEMAHLI 100 

11 BUSI 406 001,002 STAFF 100 

12 BUSI 406 003,004 DIDOW 095 

13 BUSI 409 001-003 WELD 135 

14 BUSI 500 001 ROBERTS 045 

15 BUSI 501 001 ROBERTS 053 

16 BUSI 502 001 HAMNER 045 

17 BUSI 503 001 MILLER 030 

18 BUSI 504 001 STAFF 001 

19 BUSI 505 001 VERNON 025 

20 BUSI 506 001 VERNON 045 

21 BUSI 507 001,002 SEAGLE 090 

22 BUSI 525 001 HARMS 024 

23 BUSI 526 001 PEARMAN 015 

24 BUSI 532 001 MARUCHECK 045 

25 BUSI 541 001 ROBERTS 050 

26 BUSI 545 001 STAFF 045 

27 BUSI 554 001,002 FRIGA 060 

28 BUSI 559 001 FELLOWS 050 

29 BUSI 562 001 DIDOW 045 

30 BUSI 568 001,002 KUSHWAHA 090 

31 BUSI 580 001,002 STAFF 080 

32 BUSI 584 001 GULTEKIN 045 

33 BUSI 587 001 ROSTAN 025 

34 BUSI 594 001 YUSKO 005 

35 BUSI 597 001 GULTEKIN 045 

36 BUSI 602 001,002 STAFF 090 

37 BUSI 617 001 DIDOW 040 

38 BUSI 881 001 FULGHIERI 010 

39 BUSI 886 001 GHYSELS 010 

40 BUSI 891 001 BETTIS 010 



2 .’ourses that have NOT submitted COURSE MATERIAL ORDER: 

3 or NO TEXT NEEDED notification 

4 

5 CHEM 100% ADOPTED 



2 Courses that have NOT submitted COURSE MATERIAL ORDER! 

3 or NO TEXT NEEDED notification 

4 

5 CLAS 100% ADOPTED 

6 

7 CLAR 100% ADOPTED 

8 

9 GREK 100% ADOPTED 

10 

11 LATN 100% ADOPTED 



2 ~that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 COMM 070 001 FERGUSON 025 

6 COMM 130 001 STAFF 054 

7 COMM 160 001 CRAFT 120 

8 COMM 171 001 STAFF 25 

9 COMM 260 001,002 STAFF 040 

10 COMM 390 002 BURTAINE 015 

11 COMM 574 001 DAUBER 015 

12 COMM 575 001 DAUBER 030 

13 COMM 639 003 RUDINSKY 012 

14 COMM 647 001 TALENTI 014 

15 COMM 661 001 CRAFT 015 

16 COMM 669 001 FERGUSON 025 



2 3ourses that have NOT submitted COURSE MATERIAL ORDER 

3 or NO TEXT NEEDED notification 

4 

5 COMP 100% ADOPTED 



2 ourses that have NOT submitted COURSE MATERIAL ORDEF 

3 or NO TEXT NEEDED notification 

4 

5 DRAM 100% ADOPTED 



2 ~rses that have NOT submitted COURSE MATERIAL ORD 

3 or NO TEXT NEEDED notification 

4 

5 ECON 100% ADOPTED 



2 _~s that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 

5 EDUC 065 001 GULLEDGE 025 

6 EDUC 131 001 GIST 030 

7 EDUC 131 002 LANE 030 

8 EDUC 403 002 ABLA 060 

9 EDUC 404 001 NEW 020 

10 EDUC 405 001 FOX 020 

11 EDUC 405 002 STAFF 020 

12 EDUC 415 001 BOLICK 035 

13 EDUC 416 001 STAFF 035 

14 EDUC 441 001 UNKS 140 

15 EDUC 441 002 UNKS 140 

16 EDUC 502 001 PALSHA 020 

17 EDUC 502 002 STAFF 020 

18 EDUC 503 001 HORNER 045 

19 EDUC 503 002 HUFF 020 

20 EDUC 503 003 CABOT 030 

21 EDUC 506 001 HOUCK 035 

22 EDUC 567 001 GLAZIER 025 

23 EDUC 601 001 SCOTT 025 

24 EDUC 638 001 SCHAINKER 035 

25 EDUC 698 001 MILLER 020 

26 EDUC 709 001 O’SULLIVAN 035 

27 EDUC 719 001 SIMEONSSON 025 

28 EDUC 729 001 SIMEONSSON 010 

29 EDUC 731 001 VEITCH 035 

30 EDUC 747 001 TRIER 025 

31 EDUC 747 002 WOOTEN 025 

32 EDUC 747 003 RONG 011 

33 EDUC 747 004 CERVANTES-SOON 015 

34 EDUC 754 001 STAFF 035 

35 EDUC 758 001 RONG 025 

36 EDUC 762 001 SIMEONSSON 030 

37 EDUC 773 001 NOBLIT 035 

38 EDUC 833 001 STAFF 035 

39 EDUC 835 001 MORTON 030 

40 EDUC 844 002 STAFF 025 

41 EDUC 844 003 STAFF 025 

42 EDUC 866 001 COHEN-VOGEL 040 

43 EDUX 622 001 HALL 030 

44 EDUX 629 001 FRIEL 035 

45 EDUX 699 001 LANE 000 



I A B C D E 

46 EDUX 700 001 ABLE 040 

47 EDUX 701 001 GRUMET 045 

48 EDUX 701 002 GULLEDGE 025 

49 EDUX 703 001 HALL 030 

50 EDUX 722 001 LLOYD 030 

51 EDUX 722 002 MILLER 015 



2 that have NOT submitted COURSE MATERIAl 

3 or NO TEXT NEEDED notification 

4 

5 CMPL 390 001 LEINBAUGH 025 

6 CMPL 435 001 PEACOCK 064 

7 

8 ENGL 089 001 AHUJA 024 

9 ENGL 089H 001 CURTAIN 024 

10 ENGL 120 002 WlTTIG 035 

11 ENGL 122 003 BEZlO 035 

12 ENGL 124 003 VEGGIAN 035 

13 ENGL 128 001 RAINE 035 

14 ENGL 129 004 GREENE 035 

15 ENGL 129 005 WILSON 035 

16 ENGL 130 003 DURBAN 18 

17 ENGL 131 004 WHITE 18 

18 ENGL 132H 001 KENAN 15 

19 ENGL 140 002 CURTAIN 035 

20 ENGL 144 003 GEIL 035 

21 ENGL 206 001 KENAN 018 

22 ENGL 263 001 ROSENTHAL 035 

23 ENGL 304 001 RILEY 020 

24 ENGL 333 001 ROSENTHAL 035 

25 ENGL 365 001 AHUJA 035 

26 ENGL 367 001 HENDERSON 035 

27 ENGL 400 001 CROSBY 020 

28 ENGL 406 001 DURBAN 015 

29 ENGL 871 001 HENDERSON 015 



2 have NOT submitted COURSE MATE 

3 or NO TEXT NEEDED notification 

4 

5 ENST 420 001 SEASE 024 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 EXSS 100% ADOPTED 

6 

7 LFIT 100% ADOPTED 

8 

9 PHYA 100% ADOPTED 

10 

11 RECR 100% ADOPTED 



2 :ourses that have NOT submitted COURSE MATERIAL ORDER 

3 or NO TEXT NEEDED notification 

4 

5 GEOG 100% ADOPTED 



2 have NOT submitted COURSE MATE 

3 or NO TEXT NEEDED notification 

4 

5 GEOL 215 001 HUDLE¥ 029 

6 GEOL 402 001 STAFF 025 

7 GEOL 590 001 BARTEK 019 



2 .’ourses that have NOT submitted COURSE MATERIAL ORDERI 

3 or NO TEXT NEEDED notification 

4 

5 GERM 100% ADOPTED 

6 

7 CZCH 100% ADOPTED 

8 

9 DTCH 100% ADOPTED 

10 

11 HUNG 100% ADOPTED 

12 

13 PLSH 100% ADOPTED 

14 

15 RUSS 100% ADOPTED 

16 

17 SECR 100% ADOPTED 

18 

19 SLAV 100% ADOPTED 



2 es that have NOT submitted COURSE MATERIAL O 

3 or NO TEXT NEEDED notification 

4 

5 HIST 158 007 SMITH 090 

6 HIST 233 006 STAFF 055 

7 HIST 372 001 KASSON 110 

8 HIST 391 001 CASSEN 015 

9 HIST 395 010 MAYNOR-LOWERY 015 

10 HIST 692H 001 JACKSON 020 

11 HIST 900 001 RADDING 015 



2 ~at have NOT submitted COURSE MATERI, 

3 or NO TEXT NEEDED notification 

4 

5 HNRS 352 001 FERGUSON 015 



2 ~at have NOT submitted COURSE MATERI! 

3 or NO TEXT NEEDED notification 

4 

5 INLS 089 001 STUTZMAN 020 

6 INLS 101 002 SHAW 025 

7 INLS 200 001 PATILLO 035 

8 INLS 285 001 BERGQUIST 020 

9 INLS 318 001 BARLOW 020 

10 INLS 500 001 BAILEY 025 

11 INLS 509 001 ARGUELLO 030 

12 INLS 512 001 HAAS 025 

13 INLS 513 001 PATILLO 025 

14 INLS 523 001 CAPRA 030 

15 INLS 525 001 SHAW 030 

16 INLS 550 001 MCNAMARA 030 

17 INLS 578 001 KELLER 024 

18 INLS 582 001 HAAS 030 

19 INLS 585 001 PATILLO 030 

20 INLS 760 001 CAPRA 015 

21 INLS 841 001 MORAN 025 

22 INLS 842 001 MORAN 025 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 GLBL 390 001 OSTERWEIL 030 

6 GLBL 789 001    KINSELLA    012 



2 ~urses that have NOT submitted COURSE MATERIAL ORDEI 

3 or NO TEXT NEEDED notification 

4 

5 JOMC 180 001 STAFF 017 

6 JOMC 187 001 DESLOGE 017 

7 JOMC 187 002 KIRKMAN 017 

8 JOMC 221 003 CARMICHAEL 017 

9 JOMC 221 005 STAFF 015 

10 JOMC 240 001 AIKAT 028 

11 JOMC 253 002 CUADRAS 015 

12 JOMC 253 003,004 O’CONNOR 030 

13 JOMC 256 001 CUADROS 015 

14 JOMC 256 002 STAFF 017 

15 JOMC 271 002 MCMAHAN 025 

16 JOMC 272 001 STAFF 017 

17 JOMC 272 002 HESTER 017 

18 JOMC 279 002 STAFF 060 

19 JOMC 333 001 CURRAN 016 

20 JOMC 349 001 AIKAT 010 

21 JOMC 426 001 HOCHBERG 015 

22 JOMC 434 001,002 COMELLO 038 

23 JOMC 455 001 CROTHERS 020 

24 JOMC 463 001 CLARK 020 

25 JOMC 480 001 STEVENS 017 

26 JOMC 481 001 DAVISON 017 

27 JOMC 483 001 OLIVER 017 

28 JOMC 484 001 OLIVER 017 

29 JOMC 552 001 ABERNATHY 015 

30 JOMC 581 001 RUEL 017 

31 JOMC 582 001 STEVENS 017 

32 JOMC 583 001 STAFF 017 

33 JOMC 584 001 DAVISON 017 

34 JOMC 586 001 KING 017 

35 JOMC 704 001 DILLMAN-CARPENTIER 015 

36 JOMC 782 001 RUEL 017 



2 "ses that have NOT submitted COURSE MATERIAL ORE 

3 or NO TEXT NEEDED notification 

4 

5    LING 100% ADOPTED 

6 

7 MAYA 101 001 MORA-MARIN 020 



2 Courses that have NOT submitted COURSE MATERIAL ORDERI 

3 or NO TEXT NEEDED notification 

4 

5 LTAM 100% ADOPTED 



2 :ourses that have NOT submitted COURSE MATERIAL ORDER 

3 or NO TEXT NEEDED notification 

4 

5 MASC 100% ADOPTED 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 MATH 100% ADOPTED 



2 ~s that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 MUSC 089H 001 MACNEIL 024 

6 MUSC 110 001,002 DUARTE 020 

7 MUSC 121 001 NEGRETE 090 

8 MUSC 211 004 KLEBANOW 080 

9 MUSC 211 005 KLEBANOW 025 

10 MUSC 211 006 HUFF 075 

11 MUSC 308 004 KLEBANOW 008 

12 MUSC 338 001 LITWlN 035 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 PHIL 100% ADOPTED 



2 ~t have NOT submitted COURSE MATER 

3 or NO TEXT NEEDED notification 

4 

5 PLAN 760 001 O.UERCIA 040 



2 at have NOT submitted COURSE MATERIJ 

3 or NO TEXT NEEDED notification 

4 

5 POLl 089 001 OATLEY 024 

6 POLl 150H 001 OATLEY 024 

7 POLl 209 001 RABINOW 030 

8 POLl 733 001 HOOGHE 020 



2 at have NOT submitted COURSE MATERI 

3 or NO TEXT NEEDED notification 

4 

5 PLC¥ 070 001 CARTER 020 

6 PLC¥ 080 001 FELDMAN 025 

7 PLC¥ 326 001 JOHNSON 045 

8 PLCY 530H 001 LAUEN 024 



2 lat have NOT submitted COURSE MATERI~ 

3 or NO TEXT NEEDED notification 

4 

5 PSYC 501 001,002    WlSS    070 

6 PSYC 859    001     THISSEN 015 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 PUBA 396 001 BLANCHARD 010 

6 PUBA 710 001 JACOBSON 022 

7 PUBA 711 001 WHITAKER 022 

8 PUBA 723 001 MOORE 022 

9 PUBA 730 001 ALLISON 022 

10 PUBA 740 001 ROENIGK 025 

11 PUBA 749 002,003 MORSE 031 

12 PUBA 765 001 MILLONZl 015 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 PWAD 100% ADOPTED 



2 have NOT submitted COURSE MATEI 

3 or NO TEXT NEEDED notification 

4 

5 RELI 140 001 BAYNE 180 

6 RELI 207 001 STAPLES 030 

7 RELI 582 001 STAFF 012 



2 that have NOT submitted COURSE MATERIAL 

3 or NO TEXT NEEDED notification 

4 

5 ROML 100% ADOPTED 

6 

7 FREN 100% ADOPTED 

8 

9 ITAL 100% ADOPTED 

10 

11 PORT 100% ADOPTED 

12 

13 SPAN 371 002 BINOTTI 024 

14 SPAN 678 001 BINOTTI 022 



2 lat have NOT submitted COURSE MATERI~ 

3 or NO TEXT NEEDED notification 

4 

5 RUES 730 001 ROBERTSON 010 



2 s that have NOT submitted COURSE MATERIAL C 

3 or NO TEXT NEEDED notification 

4 

5 SOCI 101 002 STAFF 048 

6 SOCI 101 004 SHANAHAN 190 

7 SOCI 252 004 PEREZ 048 

8 SOCI 273 002 GALLEGOS-LERMA 048 

9 SOCI 412 001 ROOS 048 

10 SOCI 420 001 GORMAN 048 



2 Courses that have NOT submitted COURSE MATERIAL ORDERS 

3 or NO TEXT NEEDED notification 

4 

5 STOR 100% ADOPTED 



2 t have NOT submitted COURSE MATER 

3 or NO TEXT NEEDED notification 

4 

5 WMST 064 001 SHIELDS 024 

6 WMST 068 001 PAGE 020 

7 WMST 101 001 STAFF 300 

8 WMST 230 001 PAGE 020 

9 WMST 289 001 BURRILL 025 

10 WMST 350 001 SHIELDS 025 

11 WMST 363 001 STAFF 010 

12 WMST 851 001 STAFF 00S 



Guaranteed Buyback Program Spring 2013 

UNC Chapel Hill 

Current Participants 

1) Astronomy 101/102: Fall 2010 through Spring 2013 

Chaisson Astronomy Today 9780321691439 

2) Chem 101,102: Fall 2011 through Spring 2013 

BROWN CHEMISTRY 978-0-321-69672-4 

3) Drama 115: Fall 2010 through Fall 2013 

GA1NOR NORTON ANTHOLOGY OF DRAMA: SHORTER 978-0-393-93412-0 

4) Drama 116: Fall 2010 through Fall 2013 

JACOBUS COMPACT BEDFORD INTRO TO DRAMA 978-0-312-47489-8 

5) Linguistics 101: Fall 2010 through Spring 2014 

OGRADY CONTEMPORARY LINGUISTICS 978-0-312-55528-3 

6) Physics 104/105: Spring 2010 through Spring 2013 

Walker: PHYSICS 978-0-321-61111-6 

7) Physics 116/117 Fall 2012 through Spring 2013 

Halliday: Fundamentals of Physics 978-0-470-46908-8 

8) Psychology 101: Fall 2011 through Spring 2014 

WEITEN PSYCHOLOGY:THEME & VARIATIONS BRIEF 978-0-495-90386-4 

9) Statistics & Operations Research (STOR) 151: Fall 2011 through Spring 2013 

JOHNSON STATISTICS 978-0-470-40927-5 

In ongoing efforts to facilitate the Board of Governors textbook requirements for large introductory 

courses, we continue to encourage and accept textbook commitment forms from UNC Chapel Hill 

departments. As noted in UNC’s 2011 Report on the Cost of Textbooks, Submitted with Campus-Based 

Tuition and Fee Increase Requests, "To significantly affect the cost of textbooks, Chancellors, Provosts, 

faculty and bookstore managers must continue to increase the number of courses and textbooks in the 

guaranteed buyback programs." 





From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, November 27, 2012 7:47 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Final exam rooms, etc 

Hi, 
I thought I would send this out to remind you of how final exam rooms work... 

Any General Purpose Classroom (a list is found here ) is controlled by the Registrar’s office from 8 a.m. to 7 p.m. during 

the final exam period. You control your regular rooms after 7 p.m. but you still have to check with the scheduling office 

before making reservations to make sure there are no exams taking place at that time. There are a few odd ones here 

and there! Reservations for reviews, meetings, etc between 8 a.m. and 7 p.m. are still made through the scheduling 

section of the Registrar’s office. 

Call us if you have questions! 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

C~eck out our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32470489- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32470489- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Edwards, Deborah W <dedwards@email.unc.edu> 
Tuesday, November 27, 2012 12:25 PM 

Colon, Sonia <sonia_colon@med.unc.edu>; Gore, Travis <stgore@email.unc.edu> 
CDW Order 

Hi Sonia and Travis, 

I placed an order today with CDW for Women’s Studies. The order has the correct account, Women’s and Gender 

Studies, and Smith Building. However, when I printed the order, the information at the top of the printed page has my 

name with Dept. 3287 African & African-Amer Studies. If you receive an IOGEAR sharing switch and USB cable, please 

let me know! 

Hope you have a good day. 

Thanks, 
Debbie 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Evans, Stephanie <sevans@cau.edu> 

Tuesday, November 27, 2012 3:03 PM 

Evans, Stephanie <sevans@cau.edu> 

Brock, Donna <dbrock@cau.edu> 

CAU Du Bois Conference: SAVE THE DATE: February 20-23, 2013 

CAUDu-BoisSaveDate.jpg 

Please forward to all lists. 

SAVE THE D ATE: 
FEBRUARy 20-23, 2013 

50TM ANNIVERSARY COMMEMORATWE CONFERENCE 

W. E. B. D U B OIS AND THE WINGS OF 
ATLANTA 

The 2013 CAU Du Bois Conference website is now online at: http://www.cau.edu/dubois.aspx. 
Registration for conference attendance will open in December 203.2. 

Confirmed Plenary Panelists Include: 

Dr. Anne Adams, Professor Emerita, Cornell University, & former Director, Du Bois Memorial Centre for Pan- 

African Studies (Ghana) 

Dr. Derrick Alridge, University of Virginia 

Dr. Bernard Bell, Professor Emeriti, Pennsylvania State University 

Professor John Bracey, University of Massachusetts-Amherst 

Dr. Scot Brown, University of California-Los Angeles 

Dr. Sundiata Cha-Jua, University of Illinois & National Council of Black Studies President 

Dr. Sheila Flemming-Hunter, ASALH President Emerita 

Dr. Evelyn Higginbotham, Harvard University 

Dr. Gerald Horne, University of Houston 

Dr. Joy James, Williams College 

Dr. Shelby Lewis, CAU Professor Emerita, Fulbright Vice Chair 

Dr. Layli Phillips Maparyan, Wellesley College 

Mr. Louis Massiah, Filmmaker, Scribe Video Center 

Dr. Marynell Morgan, CAU Alumna Empire State College 

Dr. Aldon Morris, Northwestern University 

Dr. Reiland Rabaka, University of Colorado 

Dr. Daryl Scott, Howard University & Association for the Study of African American Life and History President 

Dr. Bill Strickland, University of Massachusetts-Amherst 

Dr. Janice Sumler-Edmond, Former CAU Faculty, Houston-Tillotson University 

Dr. Nagueyalti Warren, Emory University 

Dr. Earl Wright II, University of Cincinnati & Association of Black Sociologists President 

Dr. Tukufu Zuberi, University of Pennsylvania 
*check website for additional invited panelist updates 



Special Guests Include: 

Descendants oj~ the Struggle Panelists: 

Arthur McFarlane, Great-srandson of Dr. W.E.B. Du Bois 

Michelle Duster, Great-sranddaushter of Ida B. Wells 
A’Lelia Bundles, Great-sranddaushter of Madam C.J. Walker 

Dr. Charlayne Drew Jarvis, Daushter of Dr. Charles Drew 

Proj~essor Sonia Sanchez 

Readin8 poems by Dr. Du Bois 
with additional special 8uests...stay tuned 

Dr. W. E. B. Du Bois wrote his most influential works in the 23 years he spent as a professor at Atlanta 
University. The year 2013 will mark the 50th anniversary of the passin8 of Dr. Du Bois. On his birthday in 

February, it is fittin8 that Clark Atlanta University (CAU) celebrate his life and scholarship. 

On February 20-23, 2013 CAU will convene national and international scholars for a four-day Du Boisian 

homase and birthday celebration. Here, in Atlanta, we will resituate the Du Bois lesacy in the South--at the 

Historically Black Collese and University (HBCU) which is seldom recosnized as the sustainin8 crucible of his 

8enius and consciousness. We invite you to join us as we ensase in an interdisciplinary and international 

introspection of the life, scholarship and activism of one of the most influential intellectuals of the 20th 

century. 

Over 140 panelists from 50 institutions will speak in 30 panel sessions. 

PA RT[ C[ PAT[ N G [ N STTTUT[ O N S 

AUC Robert W. Woodruff Library 

Aususta State University 

Bennett Collese 

Boston Collese 
Bowdoin Collese 

Canisius Collese 
Clark Atlanta University 

Clarion University 
Colby Collese 

Collese of Wooster 
Coppin State University 

Cornell University 
Delaware County Community Collese 

Emory University 
Empire State Collese 

Fairleish Dickinson University 

Guilford Collese 
Harvard University 

Horlivka State Pedasosical Institute of Foreisn Lansuases (Ukraine) 
Howard University 



¯ Johns Hopkins University 

¯ Kennesaw State University 

¯ Lehigh University 

¯ Liberty Specialist Institute, Koforidua (Ghana) 

¯ Massachusetts College of Liberal Arts 

¯ Memphis Theological Seminary 

¯ Morgan State University 

¯ Morehouse College 

¯ Morehouse School of Medicine 

¯ North Carolina State University 

¯ Northwestern University 

¯ Paine Collese 

¯ Pennsylvania State University 

¯ Plymouth University (UK) 

¯ Scribe Video Center 

¯ Spelman Collese 

¯ State University of New York-Buffalo 

¯ State University of New York-Empires State Collese 

¯ State University of New York-Old Westbury 

¯ State University of New York-Westchester Community Collese 

¯ Temple University 

¯ Texas A & M University 

¯ Trident Technical Collese 

¯ University of Akron- Ohio 

¯ University of California-lrvine 

¯ University of California-Los Anseles 

¯ University of Chicaso 

¯ University of Cincinnati 

¯ University of Colorado 

¯ University of Houston 

¯ University of Illinois-Champaisn-Urbana 

¯ University of Massachusetts-Amherst 

¯ University of North Carolina-Chapel Hill 

¯ University of Pennsylvania 

¯ University of San Dieso 

¯ University of San Francisco 

¯ University of Southern California 

¯ University of Texas-Permian Basin 

¯ University of Virsinia 

¯ Valdosta State University 

¯ Virsinia Union University 

¯ Wellesley Collese 

¯ Winston-Salem State University 

¯ Williams Collese 

Con ~erence Co-chairs: 

Dr. Carlton E. Brown, Clark Atlanta University President 

Dr. Stephanie Y. Evans, AWH Department Chair 

We hope to see you this February in Atlanta! 



Dr. Stephanie Y. Evans 

Chair, Department of African American, Africana Women’s Studies & History (AWH) 

Clark Atlanta University 

200w McPheeters-Dennis Hall 

sevans@cau.edu 

www.professorevans.net 

www.cau.ed u/d ubois.aspx 
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From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, November 27, 2012 3:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Giving Tuesday, Art Adventures, Perspectives on Ceramics, and More! 

Having trouble viewing this email? Click here 

news [rom the ACKLANDARTMUSEUM 

GTU 
The 
Acktand 
Art 

Museum 
encourages 

you to take part in a new and gratifying hotiday tradition. GivingTuesday is a 
national day of giving at the start of the annual holiday season, celebrating and 
encouraging charitable activities that support nonprofit organizations. 

As you consider your end-of-year gifts to charitable organizations, please 
consider giving to the Ackland Art Museum. There are many ways to give! 

#G~NGTUESDAY 
NOVEMBER 27, 2012 

Make a Donation 
Adopt a Work of Art 
Volunteer at the Ackland 
Shop at the Ackland Museum Store 

Thanks for giving to the Ackland Art Museum on this 
inaugurat Giving Tuesday! Your generosity hetps to 
ensure that the Acktand and its art witt continue to be 
a valuable, accessibte resource for generations to 
come. 

this Issue: 

Film: "Gaza Hospital" 

UNC Students: Make a 

ACKLAND FILM FORUM 
Gaza Hospital (2009, dir. Marco Pasquini) 

Thursday, 29 November, 7:00 P/Vl 

Screening at the Varsity Theatre, 123 E. Franklin Street 

Admission is FREE. 

Art Adventures for 

Kids 

Tours 

Holiday Shoppinq 



In the 1970s, Beirut’s Gaza Hospitat was estabtished as the main medicat 
services center run by the Patestinian Liberation Organization (PLO) in 
Lebanon. Today, the shet[ of the war-scarred buitding is home to 
hundreds of Patestinian refugee famities. Drawing on archive firm from 
the Hospitat’s past, and on interviews with Hospita[ staff, Pasquini’s 
etegantty composed documentary chronictes this history, from the 
Hospitat’s cerebrated foundation as a cornerstone of a revotutionary 
wetfare program begun by the PLO, to its destruction and subsequent 
transformation into a vertica[ refugee camp. 

ACKLAND 

FORUM 

This film is part of the series "Cinema of the Global Middle 
East," sponsored by Artllslam, the Carolina Center for the 
Study of the Middle East and Muslim Civilizations, and the 
Duke-UNC Consortium for Middle East Studies. 

North Carolina Public Radio WUNC is 

the official media sponsor of the 

Ack[and Film Forum. 

Art ~ la Carte: Art Classes for UNC Students 
Friday, 30 November, 4:00-7:00 P/Vl 
"Making NIonoprints" 

MEMBERSHIP 



Start your weekend creatively with a hands-on art class desi~Ined 
especially for Carolina students. Each Art ~ la Carte class he,fins at the 
Ackland Art Museum, where you’ll examine the techniques, materials, 
and effects other artists have achieved. You’ll then ~Io to a studio in 
Hanes Art Center to try the techniques yourself as you create works of 
art that you can take home. 

MAKING MONOPRINTS 
Most prints come in multiple copies, but monoprints are unique. In this 
class you’ll explore technique and color, and ~o home with a one-of-a- 
kind work of art that just might make a perfect holiday ~ift for that 
special, hard-to-shop-for someone in your life. 

Instructors are Connie Zamorano, artist, and Erica Lon~enbach, art 
historian. Classes are designed for beginners, but also suitable for 
students with some art experience. 

Art ~ la Carte is supported by a 8rant from the Carolina Parents’ 
Council 

RSVP REQUIRED, as space is limited: culbert@unc.edu. 
$8 per class. Materials provided. 

Art Adventures: Japanese Woodblock Prints 
Saturday, 1 December 
Morning session: 10:30 AM - 12:00 PM 

Afternoon session: 1:00 - 2:30 PM 



Designed for 6- to 9-year-oLds, Art Adventures sessions provide kids with 
a guided view of art in the AckLand’s galleries, followed by the 
opportunity to create take-home treasures in an adjacent art studio 
using newly-Learned art-making techniques. Materials are provided. 

This month, we will be Looking at traditional Japanese woodblock prints 
in the galleries, then making our own woodblock prints in the studio. 

Please specify your desired time slot (AM or PM) when reserving. 
Free for Members, $5 for non-members. 
Space is limited; RSVP to culbert@ unc.edu or 919.962.3342. 

TOURS o Free and Open to the Public 

’°~Juddh~st Art" 

Thursday, 29 November, 7:00 P/Vl 
AckLand Student Guide Forrest Finch Leads this discussion of the spread 
of Buddhism and Buddhist art throughout Asia. The tour will touch upon 
the basic tenets of Buddhist philosophy and the religious, social, and 

even economic roles it has played in the Lives of various peoples. 

"Water ~n Modern Japanese Posters" 

Saturday, 1 December, 2:00 P/~ 
Join AckLand Student Guide Audrey Fisher on a water-themed tour of 
the exhibition Elegance and Extravagance: Japanese Posters j~rom the 
Merrill C. Berman Collection. This conversational tour makes 
connections between water and post-war graphic design in Japan, and 
is offered in connection with UNC-ChapeL Hill’s pan-campus initiative, 
"Water in Our World." 

’°Perspectives on Japanese Ceramics" 
Sunday, 2 December, 2:00 PM 

Trace the connections between the ancient 
vessels of the Japanese tea service and more 
contemporary ceramics seen in the AckLand’s 
extensive collection with Morgan PiteLka (UNC- 



Chapel Hill, Asian Studies) and Amanda Hushes (Ackland Art Museum, 
Director of External Affairs). 

Ho~day Shopp~n~ at the Ackland Museum Store 

EXTENDED HOLIDAY HOURS 
Now through the end of the year: 

Monday-Tuesday: 10:00 AM- 5:30 PM 
Wednesday: 10:00 AM- 7:00 PM (extended hours) 
Thursday: 10:00 AM- 8:30 PM (extended hours) 
Friday-Saturday: 10:00 AM- 7:00 PM (extended hours) 
Sunday: 12:00 PM- 5:00 PM 

Christmas Eve, Monday, 24 December: I0:00 AM- 4:00 PM 
Christmas Day, Tuesday, 25 December: CLOSED 
Wednesday, 26 December: CLOSED 

New Year’s Eve, Monday, 31 December: 10:00 AM- 4:00 PM 
New Year’s Day, Tuesday, 1 January: CLOSED 

The JAPANESE MARKET continues at the MUSEUM STORE 
through 3i December 20i2. Learn more! 

Look~n~ Ahead... 

Yoga in the Galleries 
Tuesday, 4 December, 12:00 PM 

Art For Lunch: "The Art and Politics of 
Samurai Sociability" 
Wednesday, 5 December, 12:00 PM 

Tour: "Art of the Afterlife: Death and 
Remembrance in the Greek and Roman 



Worlds" 
Thursday, 6 December, 7:00 PM 

Drawing in the Galleries 
Saturday, 8 December, 10:00 AM- 12:00 PM 

Drawing for Tweens 
Saturday, 8 December, 10:30 AM- 12:00 PM 

Find these and many more programs for adults, students, and cMLdren 
on the VISIT page of our website. 

The Ackland’s exhibitions and public programs are made 
possible by generous support from Ackland Art Museum 
members and friends like you. 

Become a member of the AckLand Art Museum[ 
Find out more about membership benefits and how your 
membership do[Jars support our mission[ 

Comments on the Ackland’s e-news? Send an emafi to the 
edLtoro 

Edgar Degas, French, 1834-1917: Spanish Dance, c. 1885, cast 1921; bronze. Acktand Art Museum, The University of North Carotina at 
Chapet Hitt, Acktand Fund. 

Yusaku Kamekura, Japanese, 1915-1997: Expo ’70, Japan World Exposition, 1967; cotor offset tithograph. Merritt C. Berman 
Correction. 

Shoji Hamada, Japanese, 1894-1977: Flat Square Flask with turquoise decoration, c. 1965; stoneware with wood-ash graze. Acktand 
Fund. 

Tadanori Yokoo, Japanese, born 1936: The Wonders of Life on Earth, 1965; cotor screen print. Merritt C. Berman Correction. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, November 27, 2012 3:24 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: TODAY Request a Calendar and Hear Gamelan Nyai Saraswati 

November 27, 2012 

Request a 2013 CGI Calendar! 
Deadline: Tuesday, November 27 
Drawn from this year’s submissions to the Carolina Global 
Photography Competition, our new water-themed 2013 CGI 
Calendar is on the way! Request yours now. Donations to support 
the costs of printing and shipping the calendar and other global 
work at UNC are greatly appreciated! 

CGI EVENTS + RESOURCES 
Global Music Show 

The Global Music Show is a monthly 
radio program in collaboration with 
VVXYC 89.3 FM and The Area Studies 
Centers that intersperses world regional 
music with dialogue shared by relevant 
expert guests scholars from UNC 
Chapel Hill. 

Topic: A short history of our rebellions: 
Three takes on music from Eastern 
Europe 

Description: This program unites three different decades and genres of 
music from countries that not long ago constituted ’Eastern Europe.’ 
Find out how beat, punk, and experimental rock were reflected and re- 
invented against many odds by some of the most important bands from 
the former Czechoslovakia, Yugoslavia and Soviet Union. 
Guests: Adnan D2umhur, Rosavera Kneller, and Kirill Tolpygo 
Date and Time: Wednesday, November 28, 2012 at 9:00 p.m. ET 
Sponsoring Area Studies Center: Center for Slavic Eurasian, and East 
European Studies 

international Coffee Hour 
Wednesday, December 5 
5:00 o 6:00 PM 
G~obai Cup Care, FedEx Global 
Education Center 

NEW CGI STORIES 
HEALinq in Ghana 

With the support of CGI 
through the Carolina 
Underqraduate Health 
Fellowship, I was able to travel 
to Ghana as a... 

CGI AWARDS + 
FELLOWSHIPS 

Conference 
Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 



Join us for a monthly social hour to bring 
together international UNC community members and students excited 
about international engagement. Chat about opportunities and 
challenges on campus. Meet staff from the hosting offices with great 
resources to share. This month’s host is The Office of Postdoctoral 
Affairs. 

FLAS (’Foreiqn Lanqua~e and Area Studies} 
Information Session 
Thursday, December 6, 10:30o11:30 AM, Room 3009 
FLAS feIIowshi~s fund the study of Less Commonly Taught Languages 
and area studies coursework. This program provides academic year 
and summer fellowships to assist graduate students and advanced 
undergraduates in foreign language and area studies. 
Attend this info session to meet CGI FLAS Program Officer Beth-Ann 
Kutchma and learn more about how to put together a competitive 
application. 

An Oasis in Conao 
At Visualizing Human Rights 2012, Dick Gordon spoke with Petna 
Ndaliko and his wife, Ch@rie Rivers Ndaliko about their work in Coma, 
Congo. In this interview Dick speaks with Petna about working in 
Coma in the face of potential kidnapping and violence. Petna is a 
community activist and filmmaker and has brought people together to 
work on reconciliation. Read more about Petna s community 
or~anizin~ and film. 

GLOBAL ANNOUNCEMENTS 
An Eveninq in Java 
Nov. 27 at 7:30 PM0 Hill Hall Auditorium 
Presented by Gamelan Nyai Saraswati, free admission 
Named for the Hindu goddess of music, arts and science, Gamelan Nyai 
Saraswati is a traditional Javanese musical ensemble. See their website for 
more information on the Gamelan and videos of their performances. 

Butch Fellowship Information Session 
Nov° 28, 2012 at 5:30 PM in room 039, Graham Memoria~ 
The Burch Fellows Program seeks exceptional students who bring those 
qualities to an academic endeavor that falls within the University’s mission. 
Applicants must have the imagination and resourcefulness to plan a 
fellowship experience that allows you to pursue of an intense interest well 
beyond the scope of an academic course or summer internship. 

Cinemas of the Global Middle East Film 
Screeninq: Gaza Hospital 
Nov° 29 at 7 PM, Varsity Theater, free and open to the public 
In the 1970s, Beirut’s Gaza Hospital was established as the main medical 
services center run by the Palestinian Liberation Organization in Lebanon. 
Today, the shell of the war-scarred building is home to hundreds of 
Palestinian refugee families. This is the final of three films presented in the 
series Cinema of the Global Middle East. 

Faculty Workinq 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Learnin~ 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

OPPORTUNITIES 
International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Faculty International 
Expe~ise Database 
Access over 800 bios of UNC 
faculty members with global 
interests. It’s a great resource 
for students when planning 
your own global engagement 
projects! 

The Rhetoric of Cominq Out: Appropriation, Undocuqueer, and Beyond 
Nov° 30, 2012 at 12-2 PM, Bingham Hall 130 
Professor Karma Chavez (University Wisconsin-Madison) will speak about "coming out," which became a predominant 
strategy in 2010 of the undocumented youth movement, particularly among those advocating for the DREAM 
(Development, Relief and Education for Alien Minors) Act. 

Rethinkinq Palestine Through the Arts 
Nov° 30, 2012 from 1o5 PM in room 3024, FedEx G~oba~ Education Center 
Join us for an afternoon of exploring Palestinian society through the arts. This event is free and open to the public. 
Refreshments will be provided. For more information, please contact Professor Nadia Yaqub. 

Global Health Grant Oppo£unitv 
Applications due Jan. 9, 2013 at 5 PM 



The UNC Institute for Global Health and Infectious Diseases offer global health grants to UNC faculty for international 
travel, or to bring international colleagues to campus. These grants serve to establish or maintain research 
relationships or to undertake small research projects with international collaborators. The institute defines global health 
very broadly and the opportunity is available to all full-time faculty in all schools and departments. 

The Davis Proiects for Peace and Hvatt Rotary Public Service Awards 
Applications due Jan. 14 and Feb. 4, 2013 
Develop local or international community-based projects during the summer of 2013 with these awards from the 
Carolina Center for Public Service. Davis Projects for Peace provides $10,000 to returning, full-time undergraduate 
students. The Ronald W. Hyatt Rotary Public Service Award offers $2,000 and $3,000 in funding and is open to 
undergraduate and graduate students. For more information, please contact ccDs~unc.edu. 

Boren Scholarships and Fellowships 
Boren Fellowship: Jan. 31, 2013; Boren Scholarship: Feb. 13, 2013 
Study less commonly taught languages in Africa, Asia, Central & Eastern Europe, Eurasia, Latin America, and the 
Middle East. U.S. Undergraduate students can receive up to $20,000 for an academic year’s study abroad and 
graduate students up to $30,000 for language study and international research. In exchange for funding, recipients 
commit to working in the federal government for a minimum of one year. 

Center for Global Inifiadves 
The University of North Carolina at Chape~ 
FedEx G~oba~ Education Center 
501 Pittsboro St~eet t Campus Box 514,5 
Chape~ Hi~ NC 27599-5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center fi:sr Global Initiatives is a catalyst fi:sr the innovative work of faculty and students at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimbte in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex wodd For ts work, the Center is recognized by the US Department of Education 
as one of only eleven National Resource Centers in Global Studies. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Derickson, Christopher P <cderickson@unc.edu> 

Tuesday, November 27, 2012 4:52 PM 

ITS ConnectCarolina OBI-CSW-SR-BaseUser <its_ccobisrbase.sb@ad.unc.edu> 

OBI Pilot Phase Announcement 

Registrar Reports presentation Final.pptx 

Welcome to the UNC OBI Student Records Reporting - Pilot phase. Along with Lynn Williford, Assistant Provost and 

Director of Institutional Research, I would like to personally thank all the participants in this data warehouse pilot group. 

Your participation and feedback throughout the pilot phase will be invaluable in the effort to make this reporting tool as 

useful and effective as possible. 

The pilot phase will last from today, November 27, 2012, thru late January 2013. During the Pilot phase we want to 

gather your input to help correct any issues as well as enhance existing business processes. Please report any issues to 

obiregistrarreports@unc.edu. 

Important: As announced at the OBI Student Records demonstration on November 15, 2012, we are attaching the 

Power Point presentation about the OBI reporting tool and with information on the initial Student Records reports that 

are now available. 

About the Data Warehouse Project 

The Data Warehouse Project is UNC-Chapel Hill’s new reporting environment. Utilizing Oracle Business Intelligence 

(OBIEE) software, the data warehouse is a modern, interactive and extremely powerful interface to various areas of 

University data. 

The initial release of the Data Warehouse includes 7 interactive reports in the Student Records area. As the Data 

Warehouse project continues to expand, it will contain reports based on data from financial systems, human resources 

and several additional areas. 

How to Access the Student Records Data Warehouse 

To access the Data Warehouse follow these steps: 

1. Go to https://obi.unc.edu/ 
2. Login with your Onyen 
3. You will then be on the OBI dashboard and can choose any of the 7 reports to run. 

*** The link to the Data Warehouse will be available on the UNC Portal (http://www.unc.edu/myunc/) after the Pilot 
program concludes in January. It is recommended that you bookmark the link for quick reference. 

How to Get 

Each participant in the OBI Pilot group has been given access to the Data Warehouse Answers site. This site contains 

job aids for each of the 7 initial Student Records reports as well as a support Wiki with helpful tips on using the reports. 

To access the Data Warehouse Answers site follow these steps: 

1. Go to https://www.unc.edu/sakai/ 

2. Select the Onyen Login button (located at upper right of the page). 

3. Login with your Onyen. 

4. Select the Campus Solutions OBIE... tab. If needed, additional assistance is available at 



obiregistrarreports@unc.edu. 

Christopher Derickson 

Assistant Provost and University Registrar 

The University of North Carolina at Chapel Hill 

3108 SASB North Campus Box 2100 

Chapel Hill, NC 27599-2100 

T - 919-962-8289 

F- 919-962-1655 
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Welcome and Remarks 

Chris Derickso~ 
U~iversity Registrar 
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Welcome and Remarks 

o Thanks and acknowledgements 

o Step one on the path to self service reporting 

o Timeline, scope, high level approach 

o FERPAReminder 
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New reporting environment - Enterprise Performance 

Management (EPM) 

New reporting tool -- Oracle Business Intelligence Enterprise 

Edition (OBIEE) 

Initial release includes the 7 interactive reports in the Student 

Records (SR) Dashboard 

Future expansion will encompass data from financial systems, 
human resources and several additional areas 
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PeopleSoft EPM/OBIEE Data Warehouse Project Team: 

- Tejune Kang{Team Lead) 

- Prakash Balakrishnan (Technical Analyst, OBIEE Dev/Security) 

- JenniferTurpin (Functional Analyst) 

- Michael Nichols (Data Modeler/Architect) 

- Prakash Gadde{ETLDeveloper) 

- Premnath Bagahiagari (ETL Developer) 

- Sharron Bouquin (Change Management, Upgrade/Migration, Release 

Management) 

Mechelle Clayton/Jerri Bland (ITS Management Support) 
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An online repository of information that is used for reporting 
and analysis 

Data from multiple sources (i.e. PeopleSoft) is incorporated into 

a data warehouse, providing an institution-wide view of 

available data 

Users are then able to view, filter, and search the information 
using intuitive dashboards 
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o Requirements-What reports are needed by when 

o Analysis- Delivered product vs. UNC needs 

o Design-Customize product as needed 

o Test - Unit test, System Test, End to End Testing, Performance 

Testing 

o Deployment- Go-Live (release to Users) 

o Post Production Support- Enhancements and additional 

subject areas and data marts 
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Campus Solutions Warehouse 

Data marts are logical divisions within the Campus Solutions Warehouse and are comprised 

of subject-specific dimensional data models designed around a specific institutional process. 
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o Student Records - Remaining Subject Areas 

o Admissions and Recruiting 

o Campus Community 

o Financial Aid/Student Financials 
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Pilot Group and Feedback 

Chris D÷rickson 
Univ÷rsity Registrar 
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People attending today are a pilot group 

o How you were identified 

o At the start of spring semester, we will open up the data 

warehouse to a broader audience 

o During this pilot, testing period, we want and need your input 

and feedback 



~onnect 
 AROLINA Feedback 

How to: 

o Get support 

o Provide constructive feedback 

o Get access {for others) 

o Request additional reports 
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How Do ~ Get Access? 

o Access to all UNC-Chapel Hill dashboards is based on your role 

at the University and corresponding authorization to the 

appropriate source system {i.e. PeopleSoft Campus Solutions). 

o If you do not have the appropriate access, submit a Help 

request to ConnectCarolina at: 

o Web: https://www.unc.edu/ar-bin/websub/index.pl 

o Phone: 919-962-HELP (919-962-4357). 
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The federal Family Educational Rights and Privacy Act (FERPA) 

governs disclosure of information from student records. Some 

of the reports in the Student Records Data Warehouse include 

either personally identifiable information (FERPA protected 

data) or records that are restricted because students have 
invoked their right to privacy under FERPA. 

It is critical that anyone who has access to or produces reports 

out of the Student Records Data Warehouse understands the 

University’s responsibilities to protect student data under 

FERPA. 

If you have any questions, please don’t hesitate to email these 

to ferpa@unc.edu 
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Overview of Student Records 
Dashboard Reports 

Gary L~oyd 
Associate University Registrar Records and 

Re~orting 
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A grouping of data warehouse information based upon specific 

criteria. 

Dashboards are created by the campus for specific needs, such 

as the Student Records Dashboard, which allows the user to 
query against: 

- term/class enrollment data 

- student program/plan/sub-plan data 

- class/instructor information data 
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Student Records 

Dashboard Reports 

o Reports allow users to obtain information on various aspects of 
student enrollment, graduation, and class/instructor data 

o All data is housed in PeopleSoft Campus Solutions. 

o Any legacy data (i.e. Instructor data) that was not converted 
into Campus Solutions will not be available in the Warehouse at 
this time 

Unless otherwise noted, the data returned represents the 

current status of that student. 

Historical data is available in these 7 reports, with the 
exception that Instructor data only goes back to Fall 2010. In 

addition, historical term enrollment data will be available at a 
later date. 
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The following reports are currently available for the Student 

Records Data Warehouse: 

19 

o Class-All course sections for a term. This report returns only 

one row for each class scheduled in the term. 

Class Instructor - Only classes that currently, or previously, 

had instructors assigned are included in this report. This 

report includes all classes scheduled in the term with separate 

rows for each instructor and each meeting pattern. 

Class Meeting- The Class Meeting report shows course 
section information including classes’ dates, times, buildings 
and rooms. Only course sections with meeting days and times 
are listed. 



 onnect 
 AROLINA Available Reports, cont’d. 

Class TBA - This report shows any course sections for a term 

that do not have a meeting pattern. 

Degree Candidates- The Degree Candidates report lists 

students that have applied to graduate. 

Degree Recipients-The Degree Recipients report lists students 

that have been awarded a degree. 

Term Enrollment - The Term Enrollment report lists the bio- 

demographical and academic information for all students 

eligible to enroll for a term. The report shows the student 

academic program as of the first day of the current term and 

the academic plan {major) as of one business day ago. 

2O 
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Demo/Training 

Gary L~oyd 
Associate University Registrar Records and 

Reporting 

Beth Tanner 
Report Programmer 
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o How to access the Data Warehouse Dashboard 

o Browser Configuration Tips 

o Review of Delivered reports 

Reports 
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Training Materials 

Charles Smith 
Registrar’s Training Coordinator 
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Where to find the Data Warehouse Answers support site: 

(30 to Sakai.unc.edu 

Click the Onyen Login button 

Login using your Onyen username and password 

Click on the Campus Solutions OBIEE tab 

Personalize your Profile 
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Data Warehouse Answers Support Areas 

SR Dashboard Reports 
Detailed information on the original 7 Student Records Dashboard Reports 

SR Dashboard Reports Wiki 
Support information and tips for using the Dashboard Reports 

SR Advanced Reports -- Area in Development. 
Detailed information on Student Records Advanced Reports. 
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Requesting Access to the Data Warehouse Answers support site 

Please send an email request with your full name and Onyen to 

obi regist ra rre ports@ u nc.ed u 
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Expectations of Service 

Chris D÷rickson 
Univ÷rsity Registrar 
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When is technical support available? (business hours) 

Upcoming outage times - announcements 

How to get support: 

- If system problems, please log a ticket at help.unc.edu 

- To provide feedback during this pilot period, feel free to email us at 

obi regist ra rre ports@ u nc.ed u 
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Questions? 



From: 

Sent: 
To: 

Subject: 

Attach: 

Janken, Kenneth R <krjanken@email.unc.edu> 

Wednesday, November 28, 2012 8:18 AM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] University policy on rescheduling final exams 

Final exam regulations Undergraduate Bulletin 2012-2013.pdf 

Dear Colleagues, 

As the semester winds down, I want to remind you about some of the University policies on final examinations. 
Unless you have received permission from the chair of the department, your final examination must take place in 
class during the scheduled time. 

Students have to take the final exam during the scheduled exam period. There are exceptions to this, which are 
covered in the 2012-2013 Undergraduate Bulletin, pp. 404-405 and attached to this email. Briefly summarized: if 
a student cannot take the exam at the scheduled time, s/he must get an exam excuse either from Campus Health 
Services (in case of illness) or her/his academic dean, which for students in the College of Arts & Sciences is the 
associate dean for advising. Faculty members cannot schedule an alternate time for a student without an official 
examination excuse. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass, edu/umpress/spr 97/ianken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd, edu/book/P00780 
http://undpress.nd, edu/book/P00723 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32476069 

(It may be necessary to cut and paste the above URL if the line is broken) 



or send a blank email to leave-32476069-32361534.d19c27ea4325cffb39a9456d99719bcb(~listserv.unc.edu 



404 ACADEMIC PROCEDURES 

research, administrative, or other employment responsibility and 

2) students who are minors below the age of 18. The policy also 

states that faculty or staff employees may not supervise or evaluate 

students to whom they are related by blood, law, or marriage. For 

the full guidelines based on the board’s policy, please see hr.unc. 

edu/policies-procedures-guidelines / spa-employee-policies / 

employee-relations. 

Final Examinations 

Undergraduate courses taught on campus must include a final 

assessment (i.e., final examination) unless the provost grants an 

exception. A traditional final examination is written, is administered 

at a predetermined time as specified in the official final examination 

schedule, and takes place at a designated location. 

The final examination schedule, announced prior to the begin- 

ning of the semester, sets the time for each examination. Once having 

been established, the schedule cannot be changed. Examinations 

must be held at the time shown on the schedule. No special prepara- 

tion quizzes may be given during the last five days of classes (last 

two days of classes for summer school) before the beginning of the 

final examination period. No examination may start later than 7:00 

p.m. Final examinations for a full course should ordinarily cover 

a minimum of two hours and should not exceed a period of three 

hours. Only examinations requiring an exceptional portion of prac- 

tical work should be longer than three hours. 

Only the provost can grant exceptions to the scheduled time and 

location of a traditional examination, after review and approval by 

the appropriate department head and the dean. No examination 

(except for laboratory sections) may be held at a time other than that 

specified in the general schedule except with the advance approval 

of the provost. 

A course instructor may, due to higl’fly unusual circumstances, 

petition for a change in the examination schedule. The petition must 

be made before the first day of final examinations, and it must be 

cleared by the department head and the appropriate dean before 

consideration by the provost. If the petition is approved, the course 

instructor assumes responsibility for making special arrangements 

to give the examination to any student who has a schedule conflict 

as a result of the change. 

Chairs (i.e., heads of instructional units) must give permission for 

faculty members to use nontraditional examinations, such as a port- 

folio of a semester’s work, final project, or a take-home examination. 

The chair should submit to the appropriate dean an annual sum- 

mary of the exceptions that were granted. For multidisciplinary and 

cotaught courses, permission to give a nontraditional examination 

must be granted solely by the chair of the instructional unit in which 

the course is based. Even when faculty members have permission to 

administer nontraditonal final examinations, the scheduled exami- 

nation period must be utilized. 

All regular final examinations must be held in Chapel Hill. 

Students who are absent from an examination receive a course 

grade of AB (absent), which is equivalent to F (zero quality points), 

or FA (absent and failing regardless of performance on the final 

examination). When students are unable, for reasons clearly beyond 

their control, to take a final examination at the scheduled time, they 

can be excused only by the director of Campus Health Services 

(who can authorize the registrar to issue an "official permit to 

take final examination") or their academic dean (who can issue 

an "examination excuse"). An absence may be excused for severe 

health problems leading to the student’s placement on the Infirmary 

List, for serious personal or family problems, for religious obser- 

vances required by the student’s faith, or for a scheduling conflict 

involving multiple examinations. In cases of illness, personal or 

family emergenc)¢ or religious observance, additional documenta- 

tion may be required by the dean. 

For any University undergraduate courses offered entirely online 

or via other distance modalities, exams will be offered and must 

be completed during the scheduled final examination period, but 

requirements concerning the time of day and place of the exam will 

be appropriate to the course’s mode of delivery. Self-paced courses 

are exempt from both the time and place requirements of the exam 

policy and the requirement that exams be held during the scheduled 

final examination period. 

Students may be excused for a final exam for religious obser- 

vances required by their faith. Primary holy days for religious 

observances are noted on a Web-based interfaith calendar site: 

www.interfaithcalendar.org. Students must be given the opportu- 

nity to make up final exams missed due to an excused absence for 

a religious observance. Students are responsible for providing the 

course instructor and the dean a written request for an excused 

absence from a final exam for a religious observance no later than 

the last day of classes. 

Campus Health Services. Students who are seriously ill during 

the time of their final examination(s) (including complications 

related to pregnancy) should consult Campus Health Services 

or Counseling and Wellness Services about having their names 

entered on the Infirmary List. In some cases, outpatient treat- 

ment can also result in a student’s name being entered on the 

Infirmary List. Students on the Infirmary List may obtain an 

official permit from the Office of the University Registrar to take 

the final examination to remove a grade of AB. They must make 

arrangements to take the final examination with their course 

instructor and provide the instructor with their official permit. 

If students are treated at Campus Health Services or Counseling 

and Wellness Services but do not appear on the Infirmary List, 

they should see the dean of their college as soon as possible. 

Academic Dean. If students know in advance that they must 

miss one or more final examinations because of illness, religious 

observance, or other serious problems, they should notify in 

writing both the course instructor and the dean of the school in 

which they are enrolled no later than the last day of classes. If 

this is not possible, they should see their dean as soon after the 

fact as possible. For students in the College of Arts and Sciences, 

only the associate dean for advising (or designee) is authorized 

to issue examination excuses for reasons other than three exams 

in 24 hours or two exams at the same time. For other students, 

only the dean of the school in which the student is enrolled 

has that authority. The dean may require documentation of a 

student’s religious observance, illness, or problems. 

Assuming that a student did not take a final examination for 

one of the reasons previously cited, the dean will issue an official 

examination excuse, which the student must present to the course 

instructor when arrangements are made for a suitable time to take 

the final examination. 

If a student presents an examination excuse or an official permit 

to take the final exam to an instructor or the instructor’s chair or 

dean, then a final examination must be given to the student at a 

time subsequent to the regularly scheduled exam but no later than 

the end of the following semester. 
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A student who has three final examinations scheduled by the 

Office of the University Registrar within a 24-hour period or two 
scheduled at the same time may request his or her dean (or des- 

ignee) for permission to have one of the scheduled examinations 

rescheduled. In the event that one of the scheduled examinations 

is a common final examination for a multiple-section course, that 

examination is the one to be rescheduled. 

Students who have secured an examination excuse or an official 

permit and who transmit the document to the instructor or the 

instructor’s chair or dean must be granted permission to take the 

exam at an alternate time, although students will need to arrange a 

mutually convenient time with the instructor. Except when the pro- 

vost has provided an exception in writing, the exam will be taken at 

a time subsequent to the regularly scheduled exam, though no later 

than the end of the following semester. 

The final examination m any course may be taken only by 

regularly enrolled members of the class whose registration has been 

certified and by students certified to be eligible to take a special 

examination in that course. The certifying authority is the Office of 

the University- Registrar. 

Each student is required to sign a full and explicit Honor Code 

pledge certifying that he or she has neither given nor received aid 

during the examination. 

Academic Course Load 

Fall and Spring Semesters 

To meet the minimum graduation requirement of 120 academic 

hours within the eight-semester limit, students should average 15 

hours each semester. However, four-hour foreign language courses 

and four-hour laboratory science courses often account for course 

loads of 16 to 18 hours. Students may not enroll in more than 18 aca- 

demic hours unless they have earned a 3.000 grade point average in 

the preceding regular semester and have a cumulative 2.500 grade 

point average. Exceptions require the approval of the student’s 

dean. With approval of their dean, seniors meeting graduation 

requirements during their final semester in residence may enroll in 

20 academic hours if they have a cumulative and preceding semes- 

ter grade point average of 2.000. 

The minimum course load for a single semester is 12 academic 

hours. Students may not go below the 12-academic-hour minimum 

without permission of their dean. All students should discuss 

semester enrollment of fewer than 15 academic hours with their 

advisor because such enrollments may affect academic eligibility" 

and the ability to complete all degree requirements in the required 

eight semesters. PHYA courses are not considered academic hours 

and will not count toward the 12-hour minimum enrollment. 

The approved maximum course load for students in a part-time 

program is eight credit hours in a fall, spring, or summer term. 

Snnnner School 

The summer term begins with the first day of Maymester 

and continues through the last day of the Summer Session 

Administered by Summer School, summer courses are offered in 

two sessions (Summer Session I and Summer Session II), with a 

Maymester period overlapping the first three weeks of Summer 

Session L For UNC-Chapel Hill students, credit hours and grades 

count the same as in fall or spring terms. For visiting students, 

transfer of grades or credit is determined by their home institution. 

The typical full course load is two courses, usually six credit 

hours. However, students may enroll in up to eight credit hours 

each in Summer Session I and in Summer Session II to allow for a 

four-credit course or an extra one-credit laboratory or physical activ- 

ity course. Students with a 2.000 cumulative grade point average 

may enroll in a maximum of nine hours during a summer session 

with the approval of their dean. It is recommended that, if students 

enroll in a Maymester course, they not e~roll in a second Maymester 

or Summer Session I class. 

Carolina Cottrses Online 

There are limits on the number of online courses that may be 

taken in a term and how they may apply to degree requirements. 

For full details, see the section "Distance-Learning Courses via the 

Friday Center for Continuing Education." 

Fifty Percent Tuition Surcharge 
Undergraduate students seeking a baccalaureate degree at UNC- 

Chapel Hill are subject to a fifty percent tuition surcharge in some 

circumstances, as required by Section 9.10 (b), G.S. 116-143.7 (a). No 

surcharge will be imposed on any student who exceeds the degree 

credit hour limits within the equivalent of four academic years of 
regular term enrollment, or within five years of regular term enroll- 

ment in a degree program officially designated by the Board of 

Governors as a five-year program. For detailed information, please 

see the Web site for the Office of the University Registrar at registrar. 

unc.edu/Registration/RegistrationGuide / CCM1_042761. 

Stndents Subject to the Surcharge 

The surcharge should be imposed for students who exceed eight 

or more terms in residence on all counted credit hours in excess of 

the threshold defined below for each of the following three catego- 

ries of undergraduates: 

A. For students earning a first baccalaureate degree in a program 

that requires no more than 128 credit hours, the surcharge shall 

be applied to all counted credit hours in excess of 140. 

B. For students earning a first baccalaureate degree in a Board- 

approved program that requires more than 128 counted credit 

hours, the surcharge shall be applied to all credit hours that 

exceed 110 percent of the credit hours required for the degree. 

Such programs include those that have been officially desig- 

nated by the Board of Governors as five-year programs, as well 

as those involving double majors or combined bachelor’s/ 

master’s degrees. 

C. For students earning a baccalaureate degree other than their 

first, the surcharge shall be applied to all counted credit hours 

that exceed 110 percent of the minimum additional credit hours 

needed to earn the additional baccalaureate degree. 

Counted Credit Hours 

The undergraduate credit hours to be counted for this purpose 

include 1) all regular session degree-creditable courses taken at 

UNC-Chapel Hill, including repeated courses, failed courses, and 

those dropped after the end of the second week of class; and 2) all 

transfer credit hours accepted by UNC-Chapel Hill. The following 

credit hours shall be excluded from the calculation: 1) those earned 

through summer sessions at UNC~Chapel Hill or another UNC 

institution; 2) those earned through the College Board’s Advanced 

Placement (AP) and College Level Examination Program (CLEP) or 

similar programs; 3) those earned through institutional advanced 



From: @email.unc.edu> 
Sent: Wednesday, 12:31 PM 

To: 

Subject: Lecture Tomorrow (Thurs): The Feminine Voices of Senegalese Sufism, 

Hello, 

Could you please send out this reminder for the lecture entitled, "I am a Woman Who Calls Allah’s Name: The 
Feminine Voices of Senegalese Sufism" that is happening tomorrow to your listserv? 

The speaker, Ali Colleen Neff just got a write up in last week’s IndyWeek about her dissertation work with 
female singers in Senegal, check it out: 

ser~egaliCor~tent?oid-3186460 

The flyer is attached and we also have a facebook event: 

ms :Liwww. faceb ook. corr,/events/510409878970875/ 

Plus, we will have snacks from Vimala’s! 

Many thanks, 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <gaastudentmember@unc.edu> 

Wednesday, November 28, 2012 7:16 PM 

Gore, Travis <stgore@email.unc. edu> 

You Are Invited: GAA Holiday Concert (Dec. 3) 

’Tis the Season 

Thanksgiving is now over and the holiday season is officially upon us, so join your fellow Tar Heels 

for a little holiday spirit. In appreciation of your GAA membership, your General Alumni Association 

would like to extend a special invitation to you to attend the 

GAA Holiday Concert 

We hope you’ll join us as we enjoy live entertainment from six campus a cappella groups, 

including the Loreleis and Clef Hangers. 

Monday, Dec. 3 I 7 p.m. 
George Watts Hill Alumni Center 

GAA members receive one ticket at no cost; additional tickets may be purchased for $5 each. 

To reserve your ticket and to purchase additional tickets, ~sit the holiday concert page. 

Questions? Email gaastudentmember@unc.edm 



PRIVACY POLICY: You received this email from the UNC General Alumni Association (GAA) - George Watts Hill Alumni Center, CB# 9180, 106 
Stadium Drive, P. O. Box 660, Chapel Hill, NC 27514-0660. You have not been subscribed to an email list. If you do not wish to receive future email of 
this type from the GAA, please reply to and include your full name, address and class year, call us toll-free at (877) 377-7125, or 
unsubscribe via this link: Ur~subscribe Lir~k 

Please note that UNC and the General Alumni Association do not sell your information, including your e-mail address, to anyone for any purpose. 

702472576 



From: 

Sent: 

To: 

Cc: 

Subject: 

Williams, Tia Howell <tia williams@unc.edu> 

Thursday, November 29, 2012 10:29 AM 

Care 1646-Grace Howell <grace.howell@panerabread.com> 

Gore, Travis <stgore@email.unc.edu> 

RE: Panera Order for AFRFAFAM on 12/5/2012 

Hi Grace, 

Please deliver to 108 Battle Hall, attention Travis Gore. I have CC’D him on this email. 

~Tia 

From: Cafe1646-Grace Howell [mailto:grace.howell@panerabread.com] 
Sent: Thursday, November 29, 2012 10:25 AM 
To: Williams, Tia Howell 
Subject: RE: Panera Order for AFRI/AFAM on 12/5/2012 

Can you please confirm the delivery location for next Wednesday at lo:3o AM. 

Best regards, 

Gracie 

Grace Howell 
Catering Sales Manager 
Panera Bread 
2’/3 West Franklin Street 
Chapel Hill, North Carolina 275"/6 
Bakery-caf~ phone: (9’/9) 929-9’/89 

From: Williams, Tia HowelI[SMTP:TIA WILLIAMS@UNC.EDU] 
Sent: Wednesday, November 28, 2012 3:14:24 PM 

To: Cafe1646 
Subject: Panera Order for AFRI/AFAM on 12/5/2012 
Auto forwarded by a Rule 

Hi, 

Have I placed this order in time to have delivery on Wednesday, December 5th, 2012 at 10:30am??? 

Cinnamon Crumb Coffee Cake xl 

Cold Drink Containers 

1 Lemonade 

1 iced tea (sweetened) 

Hot Drink Totes 

1 Dark Roast Coffee 

1 Light Roast Coffee 



1 Hot Tea 

Deluxe Assortment - You Choose 

Comments: 

Please NO peanut butter cookies due to allergies. 

Option(s) 

Quantity: 2 Packages 

Sandwich: 2 Napa Almond Chicken Salad, 1 Roasted Turkey & Avocado BLT, 1 Bacon Turkey 

Bravo®, 2 Asiago Roast Beef, 1 Sierra Turkey, 1 Mediterranean Veggie, 1 Smoked Turkey 

Breast, 1 Smoked Ham & Swiss 
Salad Choice : 1 Fuji Apple Chicken, 1 Classic UNC Chapel Hill African and Afro American 

Studies 

170 E Franklin St 

Chapel Hill, North Carolina 27514 

United States of America 

(919) 966-5496 

Morning Pastries 

Comments: 

at least 3 orange scones and 2 cinnamon rolls, please 

Fruit Bowl 

Comments: 

Is it possible to separate the melon from other fruits due to staff allergies to melons? 

We will also need plates, cups, napkins and ice. 

Thank you. 
Please deliver and bill the department below: 

UNC Chapel Hill Department African and Afro American Studies 

170 E Franklin St 

108 Battle Hall, CB# 3395 

Chapel Hill, North Carolina 27599-3395 

United States of America 

(919) 966-5496 



From: 

Sent: 

To: 

Subject: 

Carolina Cares <donotreply@willnotanswer.com> 

Thursday, November 29, 2012 10:45 AM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Cares, Carolina Shares - North Carolina SECC 

O~ly Twe Weeks Lef!! 

... and the Heels are once again showing how much we care about our community. As we begin our final two 
weeks, the exciting news is that our employees have already pledged more than $771,000 - and that we are 
tracking ahead of last year’s campaign results both in dollars pledged, as well as percent participation! 
However, we need your help to surpass our $1,000,000 and our 30% participation goals. 

If you have already submitted a paper pledge form, THANK YO~. 
If you have not yet made a pledge, YOU still have a chance to choose a cause you care about and plan a 
contribution for the coming year! 

Join others and support causes you care about through the Carolina Cares, Carolina Shares Charitable 
Giving Campaign.t The need is great but our opportunity is greater. A gift of any size is appreciated, and 
payroll deduction allows you to spread payments throughout the coming year. Pledge now and pay later, 
starting in January or choose another payment method that works best for you. 

If you give directly to your favorite charities, we ask you to consider making your donation through this 
Campaign by designating your favorite charities. Please consider pledging online with a nominal commitment 
of $5 per pay period ($60 total for the year) or less may be given with a one-time payment via credit card, 
check, or cash. 

Leading the UNC system in giving to the Campaign is a tradition at UNC, not one that we want to give up 
without a fight. And our rate of employee participation sends yet another strong message to the citizens of 
North Carolina about our incredible culture of public service at the University of North Carolina. 

Important Information: Only payroll deduction and credit card options are available online. If you wish to 
pledge by cash or check, you must complete a paper form and submit your form and contribution to your team 
captain. If you wish to pledge by payroll deduction or credit card, please click on the "Give Now" link below 
and follow the instructions to enter in your UNC-Chapel Hill Onyen and password. 

GIVE NOW! When you get to the website, enter your UNC-Chapel Hill Onyen and password. 

As you open each page, you will immediately see that this process is very easy! There are only five steps, and 
the whole process should take only five minutes to complete. We believe that online giving is a true 
convenience for making your gift to the SECC charities, and we hope you will too! 

Thank you for your gift to the Carolina Cares, Carolina Shares Charitable Giving Campaign / State 
Employees Combined Campaign. We deeply appreciate your generosity and thoughtful consideration of 
others. 



From: 

Sent: 

To: 

Subject: 

Powell, Candice Shields Fleming <candicef@email.unc.edu> 

Thursday, November 29, 2012 11:49 AM 

Gore, Travis <stgore@email.unc.edu> 

Help First Generation College Students at Carolina 

You are invited to become a Carolina Firsts Advocate. We hope that more faculty will join us. 

Nearly 20% of undergraduates at U NC-Chapel Hill are first-generation college students. We proudly call our first-generation college 
students "Carolina Firsts." 

Carolina Firsts contribute to the great cultural and intellectual life of our vibrant and diverse undergraduate community. Carolina is a 

place where first generation college students thrive. 

Faculty and staff can contribute to the Carolina Firsts community be becoming a 

Carolina Firsts Advocate, 

As a Carolina Firsts Advocate, you will join a committed group of professionals dedicated to student success, appreciating the 

experiences of first-generation college students, and supporting students on their path to graduation. 

To become a Carolina Firsts Advocate, join us for lunch on Friday, January 18, 2013 from 11:00 a.m. to 1:00 p.m. at the Carolina 

Club- Alumni Hall I. 

All faculty and staff are invited to attend. During this session information will be provided on: 

¯ The experiences of first-generation college students at Carolina 

¯ Barriers to college completion 

¯ Factors linked to college persistence and completion 
¯ Features of effective college programs and supports 

¯ University resources 

¯ And how you can help Carolina Firsts in your daily work with students. 

This event is FREE, but space is limited so please RSVP today. 

Please share this invitation with your colleagues. 

This event is co-sponsored by: 

The Center for Faculty Excellence 

Undergraduate Retention 

New Student & Carolina Parent Programs 

The First-Generation College Student Committee 

Candice Powell, M.Ed. 

Retention Specialist 

Office of Undergraduate Education 

University of North Carolina at Chapel Hill 

3017 Steele Building, CB# 3504 

919.843.6443 



From: 

Sent: 

To: 

Subject: 

Attach: 

CCCS <cccs@unc.edu> 

Thursday, November 29, 2012 2:02 PM 

Carolina Cares, Carolina Shares-Week 6 Results & 11/22 Drop Off Cancelled 

UNCWeek 7.xlsx; Week 7 Breakouts.zip 

From: CCCS 

Sent: Tuesday November 29, 2012 

Subject: CCCS Week 7 Results 

TO: Team Captains and Division Leaders: 

forms will on ca~pus w~11 be Thurs4ay 
December 13. 

Week 7 results are in ! We are at 21% overall participation with $770,809 raised. 

Way to go HEELS! 

ONLY 2 WEEKS LEFT 

Top giving departments as of Week 6 -Keep up the Good Work! 

1. Kenun-Flaqler Business School - $72,103 (WOW!) 

2. CIO- Information Technoloqy-$2S, S93 (Way To 

3. School of Government-$23,S2~ (BACK IN 3rd!) 

4. School of Med-Anesthesioloqy -$22, 760 (GREAT JO!!) 

Prizes 

Employees who have contributed to the 2012 campaign are eligible for weekly Carolina Cares prize drawings. 

Remember, the earlier you contribute, the more prize drawings you are eligible for - if you gave but don’t see your 

name below, you still have four chances to win! 

Week 7 Winners! 

James Rives - Arts & Sciences Classics 

Brent Wissick - Arts & Sciences Music 
Teresa Gengler - VC Student Affairs - Housing Res Education 

Deborah Saine - Graduate School 
Theresa Silsby- Human Resources 

To claim prizes contact Ruth Holt (raholt@email.unc.edu) 919- 962-3055 in Benefits Services! 



Important Reminders: 

PLEASE remind your employees to give by ePledge using their Onyen and password by visiting 

www.unc.edu/secc 

Please note that there is a 3 week lag time to process paper pledges. Employees who submit paper pledges will 

continue to receive campus ePledge emails for a short period until form is processed. We apologize for any 

inconvenience. 

Please be sure to complete a report form with your paper pledges. This report must be submitted along with your 

other forms at the Thursday drop-off. 

CONFIDENTIALITY NOTICE: This e-mail and any transmitted documents contain private, 
privileged and confidential information belonging to the sender. The information therein 
is solely for the use of the addressee. If your receipt of this transmission has occurred 
as the result of an error, please immediately notify us so we can arrange for the return 
of the documents. In such circumstances, you are advised that you may not disclose, copy, 
distribute or take any other action in reliance on the information transmitted. 



Divison/Institute/Office 2011 Donors 2011 Emps 2011 Part % 2011Totals 2012 Donors 2012 Emps 2012 Part % 2012 Totals 

VC FIN - ASSET MANAGEMENT 2229 7 5 140% ‘5392 11 5 220% ‘5400 

VC FIN - UNC PROPERTY OFFICE 2375 3 2 150% ‘5428 6 3 200% ‘51,778 

VC RESEARCH - OFFICE OF RESEARCH 
2        2      100%     ‘5360      4        2      200%       ‘5440 

DEVELOP 3904 

A&S - PSYCHOMETRIC LAB 5235 0 1 0% ‘50 2 1 200% .5330 

A&S - ARTS & HUMANITIES INSTITUTE 
5        5      100%     ‘5580       7        5      140%      ‘51,090 

3211 

SCH DENTISTRY- PEDIATRIC DENTISTRY 
19          25         76%       ‘52,840        33          28        118%         ‘55,979 

4350 

VC FIN - LOGISTICS 8505 13 13 100% ‘541 13 12 108% ‘532 

A&S - EXERCISE & SPORT SCIENCE 3292 14 57 25% ‘51,102 53 50 106% ‘52,984 

VC RESEARCH - INST FOR ADVANCED 
2        3      67%     ‘5650      4       4      100%       ‘5940 

MATERIAL 3126 

VC FIN - FINANCE COMM &TRAINING 
4       3      133%     ‘5415       4       4      100%       ‘5767 

2242 

SCH MEDICINE- UNC KIDNEY CENTER 
6        5      120%    ‘52,268      5        5      100%       ‘5625 

4269 

SCH PUB HLTH - ENVIRON HEALTH & 
1        2      50%     ‘5250       2        2      100%       ‘5302 

SUSCEP 

SCH SOCIAL WORK- DEV DISABILITIES 
0        2       0%      ‘50       1        1      100%       ‘5150 

TRNG 5367 

CAMP SVC - LAUNDRY DEPARTMENT 8931 1 1 100% ‘5130 1 1 100% ‘5130 

A&S - ACADEMIC ADVISING 3120 30 33 91% ‘53,903 30 36 83% ‘53,221 

VC ADVANCEMENT - UNIV 
68         101        67%      ‘510,960        78          98         80%          ‘59,930 

ADVANCEMENT 2221 

SCH PUB HLTH - PH LEADERSHIP 
8       10      80%     ‘53,450      8       10      80%      ‘52,944 

PROGRAM 

CAMP SVC - UNC ONE CARD 8121 4 5 80% ‘5520 4 5 80% ‘5540 

CHANCELLOR - OFFICE OF THE 
7       11      64%     ‘51,420      6        8      75%      ‘52,890 

CHANCELLOR 2201 

SCH MEDICINE - AHEC 4800 21 28 75% ‘56,756 21 29 72% ‘55,702 



PROVOST - ADMISSIONS 2432 25 44 57% $3,986 31 43 72% $4,354 

A&S - UNDERGRADUATE EDUCATION 
1        7      14%      $30       5        7      71%       $435 

OFFICE 3219 

PLAN & CONST - ENGINEERING INFO 
8       10      80%     $3,134      7       10      70%      $1,910 

SERVICES 2372 

SCH DENTISTRY - ENDODONTICS 4320           4 13 31% $335 9 13 69% $310 

STUDENT AFF - UNIVERSITY CAREER 
14       18      78%     $1,640      13       19      68%      $1,556 

SERVICES 

PROVOST - ACADEMIC AFFAIRS 3101 3 9 33% $3,110 6 9 67% $5,610 

PROVOST- CAROLINA CTR PUBLIC SVC 
6        6      100%     $385       4       6      67%       $380 

3119 

SCH SOCIAL WORK - SCHOOL OF SOCIAL 
74         128        58%      $12,283        80         123        65%         $16,075 

WORK 3801 

GRADUATE SCHOOL                           11 22 50% $1,097 16 25 64% $3,085 

SCHOOL OF GOVERNMENT 85 138 62% $19,789 83 134 62% $23,521 

VC FIN - ASSOC VICE CHANCELLOR 
5        7      71%     $2,368      8       13      62%      $2,455 

FINANCE 2226 

SCHOOL OF NURSING 50 179 28% $12,827 92 161 57% $15,619 

CHANCELLOR - INTERNAL AUDIT 2254 4 7 57% $1,316 4 7 57% $1,350 

A&S - HUMANITIES & HUMAN VALUES 
6        5      120%     $469       4       7      57%       $318 

3221 

A&S - DEANS OFFICE 3201 11 40 28% $3,204 20 38 53% $5,624 

SCH PUB HLTH - SCHOOL OF PUBLIC 
3       28      11%     $1,360      22       42      52%      $3,910 

HEALTH 

STUDENT AFF - VC STUDENT AFFAIRS 
7        8      88%     $1,407      5       10      50%      $3,245 

OFFICE 

CHANCELLOR - FACULTY GOVERNANCE 
1        2      50%     $1,800      1        2      50%      $1,800 

2318 

PLAN & CONST - FACILITIES PLANNING 
5       12      42%     $1,408      3        6      50%       $810 

2373 

VC FIN - PURCHASING SERVICES 2260 8 12 67% $1,291 6 12 50% $740 

SCH PUB HLTH - PUBLIC HEALTH NURSING 1 3 33% $420 1 2 50% $480 



A&S - UNDERGRADUATE RESEARCH 3236 0 2 0% S0 1 2 50% $480 

A&S - RESEARCH LABS OF ARCHAEOLOGY 
1        3      33%     S120       2       4      50%       S185 

3286 
CAMP SVC - ASSOC VC CAMPUS SERVICES 

1        2      50%     $264       1        2      50%       S130 
2223 
HUMAN RESOURCES 31 69 45% 59,690 39 79 49% 56,261 

STUDENTAFF- HOUSING & RES 
24       44      55%     54,385      22       46      48%      54,045 

EDUCATION 

KENAN-FLAGLER BUSINESS SCHOOL 138 287 48% 548,448 138 295 47% 572,103 

CAMP SVC - STUDENT STORES All Depts. 5 47 11% 53,155 21 46 46% 53,786 

SCH PUB HLTH - HLTH POLICY & ADMIN 31 51 61% 515,063 21 48 44% 511,925 

SCH DENTISTRY - OPERATIVE DENTISTRY 
7       17      41%     52,055      8       18      44%      52,240 

4330 

A&S - PHILOSOPHY 3238 8 27 30% 54,160 9 21 43% 54,130 

PROVOST- CTR FOR FACULTY EXCELLENCE 
4       i0      40%     5492       3        7      43%       5540 

3131 
VC RESEARCH - FPG CHILD DEVELOP INST 

70         208        34%      520,465        77         188        41%         515,726 
5245 

SCH PUB HLTH - HLTH BEHAVIOR &. HLTH 
20       38      53%     53,850      15       37      41%      56,805 

EDUC 

A&S - ENGLISH & COMP LIT 3225 22 90 24% 58,775 33 83 40% 510,327 

SCHOOL OF JOURNALISM/MASS 
39       84      46%     57,805      34       84      40%      57,466 

COMMUNICATION 

SCH DENTISTRY- DENTAL FACULTY 
21       20      105%    54,492      8       20      40%      51,725 

PRACTICE 5140 

SCH PUB HLTH - MATERNAL &. CHILD 
17       35      49%     57,428      15       39      38%      55,586 

HEALTH 

LIBRARIES - LAW LIBRARY 5520 12 21 57% 53,620 7 19 37% 52,520 

SCH MEDICINE - HEART & VASCULAR CTR 
3       23      13%     51,840      8       22      36%      54,682 

4222 
CAMP SVC - GROUNDS SERVICES 7140 21 77 27% 5980 25 69 36% 5628 



A&S - POLITICAL SCIENCE 3294 10 46 22% $5,794 15 43 35% $8,215 

VC ADVANCEMENT - WUNC-FM 5380 16 38 42% $2,175 16 46 35% $2,695 

SCH DENTISTRY - SCHOOL OF DENTISTRY 
7       51      14%     $1,172      17       48      35%      $1,872 

4301 

SCH MEDICINE - ANESTHESIOLOGY 4268 33 86 38% $11,234 32 93 34% $22,760 

PROVOST- SCHOLARSHIPS & STUDENT 
16       38      42%     $3,638      13       39      33%      $2,002 

AI D 2448 

A&S - CAROLINA ASIA CENTER 3237 0 3 0% $0 1 3 33% $60 

A&S - INST FOR STUDY OF AMERICAS 3251 2 3 67% $720 1 3 33% $50 

VC FIN - STUDENT ACCTS & UNC 
12       20      60%     $789       6       19      32%      $1,385 

RECEIVABLES 2248 

A&S - HISTORY 3291 19 55 35% $7,460 17 54 31% $7,290 

SCH MEDICINE - CELL & MOLECULAR PHYS 
14       52      27%     $2,310      15       49      31%      $4,380 

4224 

VC FIN -ACCOUNTING SERVICES 2235 7 17 41% $940 5 16 31% $788 

CAMP SVC - FACILITIES SERVICES DIVISION 
3       15      20%     $1,270      4       13      31%       $529 

7110 

A&S - ARTS & SCI INFO SERVICES 3231 0 23 0% $0 7 23 30% $1,274 

PLAN & CONST - FACIL PLANNING & 
4       6      67%     $1,370      3       10      30%      $1,064 

CONST 2370 

VC RESEARCH - OFC HUMAN RESEARCH 
7       19      37%     $3,740      6       20      30%       $810 

ETHICS 3909 

A&S - AMERICAN STUDIES 3226 2 12 17% $240 3 10 30% $660 

CIO - INFORMATION TECHNOLOGY SVCS 
67         378        18%      $27,061       100         339        29%         $25,539 

3103 

SCHOOL OF INFO & LIBR SCIENCE              22 44 50% $10,864 14 48 29% $10,635 

A&S - MATH EMATICS 3282 12 46 26% $3,900 11 38 29% $3,560 

A&S - CITY & REGIONAL PLANNING 3288 3 19 16% $798 5 17 29% $1,350 

FAC PLAN & CONST - CONSTRUCTION 
1        8      13%     $240       2        7      29%       $390 

MGMT 2374 



PROVOST - CTR STUDY OF AMER SOUTH 
1        8      13%     S120       2        7      29%       S145 

3145 
SCH DENTISTRY - DENTAL ECOLOGY DEPT 

31       38      82%     $7,614      ii       39      28%      $6,130 
4305 

CIO - RESEARCH COMPUTING CTR 2264 4 15 27% .~2,640 4 15 27% .~1,430 

SCHOOL OF LAW 45 118 38% .~13,669 33 126 26% .~10,835 

RESEARCH - SHEPS CTR FOR HLTH SERV 
22          90         24%       .~9,576        24          94         26%         .~10,762 

4950 

A&S - PUBLIC POLICY 3279 6 21 29% .~6,348 5 19 26% .~5,843 

A&S - ROMANCE LANGUAGES 3244 19 71 27% .~2,740 16 62 26% .~2,796 

A&S - CLASSICS 3220 5 15 33% .~4,680 3 12 25% .~3,600 

A&S - GERMANIC LANGUAGES 3229 4 22 18% .~1,680 5 20 25% .~2,597 

SCH MEDICINE - TRACS INSTITUTE 4299 25 50 50% .~2,640 15 61 25% .~1,974 

CHANCELLOR - UNIVERSITY COUNSEL 
5       18      28%     $3,950      6       24      25%       $410 

2213 
VC RESEARCH - INJURY PREV RESEARCH 

1       14      7%      $250       3       12      25%       $410 
CTR 4974 
STUDENT AFF - INFORMATION 

3       i0      30%     $410       2        8      25%       $320 
TECHNOLOGY 2403 

SCH DENTISTRY - PERIODONTOLOGY 4355 0 11 0% SO 3 12 25% ~310 

SCH MEDICINE- CTR FOR AGING & 
1       4      25%     $600       1       4      25%       $240 

HEALTH 4278 

STUDENT AFF - STUDENT ACTIV FUND 
0       4       0%      S0       1       4      25%       $130 

OFFFICE 

A&S - WRITING CENTER 3234 0 5 0% S0 1 4 25% $60 

SCH EDUCATION - SCHOOL OF 
15       89      17%     $6,271      21       86      24%      $6,505 

EDUCATION 3402 

SCH MEDICINE - MEDICAL EDUCATION 
12       47      26%     $5,310      12       50      24%      $4,555 

4284 

VC RESEARCH - HIGHWAY SAFETY 
6       38      16%     $3,020      9       37      24%      $4,284 

RESEARCH 5350 



SCH DENTISTRY - DIAGNOST SCI & GEN 
7       29      24%     $4,125      7       29      24%      $3,560 

DENT 4335 

RESEARCH -VC FOR RESEARCH 3905            7 32 22% $2,465 8 33 24% $2,674 

SCH MEDICINE - NEUROLOGY 4230 4 59 7% $8,360 13 56 23% $11,475 

SCH PUB HLTH - NC INST FOR PUBLIC 
8       64      13%     .~1,435      10       44      23%      .~1,850 

HEALTH 

SCH MEDICINE - SOCIAL MEDICINE 4290 14 29 48% $7,744 6 27 22% $3,360 

Totals 2,572 11,849 22% $782,897 2,458 11,530 21% $770,809 

A&S - RELIGIOUS STUDIES 3241 6 20 30% $9,980 3 14 21% $9,840 

CAMP SVC - AUXlL ENTERPRISES-GEN 
7       29      24%     $2,155      6       29      21%      $3,050 

ADM 8120 

PROVOST - WM & IDA FRIDAY CTR 17 45 38% $4,103 9 43 21% $2,468 

SCH DENTISTRY - ORAL SURGERY 4340 5 24 21% $2,125 5 24 21% $1,350 

A&S - DRAMATIC ART 3207 7 23 30% $1,066 5 24 21% $609 

A&S - PHYSICS & ASTRONOMY 3270 13 57 23% $16,330 11 54 20% $10,250 

LIBRARIES - HEALTH SCIENCES LIBR 5525 13 56 23% $5,890 10 51 20% $6,174 

SCH MEDICINE - CELL & DEVELOPMENT 
32       57      56%     $8,490      10       50      20%      $5,160 

BIOLOG 4204 

A&S - URBAN STUDIES 5215 3 16 19% $630 3 15 20% $1,230 

PROVOST - CTR FOR DEVELOP SCIENCE 
3       14      21%     $672       2       10      20%       $310 

3140 

VC FIN - VICE CHANCELLOR FINANCE & 
4       4      100%    $1,480      1        5      20%       $240 

ADMIN 2219 

CHANCELLOR - EQUAL OPPORTUNITY - 
1        5      20%     $240       1        5      20%       $240 

ADA OFF 2225 

VC FIN - UNIVERSITY CONTROLLER 2231 4 6 67% $310 1 5 20% $200 

A&S - LEARNING CENTER 3235 0 5 0% $0 1 5 20% $60 

SCHOOL OF PHARMACY 45 191 24% $15,027 41 214 19% $11,865 

PROVOST - UNC INSTITUTE FOR THE 
6       38      16%     $1,660      8       42      19%      $2,760 

ENVIRON 3118 

A&S - ECONOMICS 3289 9 36 25% $5,148 6 32 19% $2,400 



SCH MEDICINE - RADIATION ONCOLOGY 
6       46      13%     $4,440      8       45      18%      $7,895 

4262 

SCH PUB HLTH - ENVIRON SCIENCES & 
11       62      18%     $6,140      11       60      18%      $6,784 

ENGI 

SCH MEDICINE - THURSTON ARTHRITIS 
0       19      0%      $0       4       22      18%       $570 

RES 4285 

A&S - CTR STUDENT SUCCESS-ACAD 
3       14      21%     $504       3       17      18%       $394 

COUNSELIN 3214 

ATH LETICS 55 237 23% $10,336 40 236 17% $4,698 

VC RESEARCH - OFC OF SPONSORED 
19       57      33%     .~3,398      11       64      17%      .~2,923 

RESEARCH 2236 

PROVOST - UNC GLOBAL 3130                  3 22 14% $490 4 24 17% $565 

A&S - LINGUISTICS 3228 2 8 25% $620 1 6 17% $500 

VC FIN -TREASURY & RISK MANAGEMENT 
7        6      117%     $310       1        6      17%       $78 

2261 

SCH MEDICINE - FAMILY MEDICINE 4232 25 104 24% $12,168 15 94 16% $10,067 

SCH PUB HLTH - EPIDEMIOLOGY 16 112 14% $7,526 18 115 16% $8,096 

SCH PUB HLTH - NUTRITION 10 64 16% $3,825 10 63 16% $3,170 

VC RESEARCH - LABORATORY ANIMAL 
40         133        30%       $1,703        22         141        16%          $1,071 

MEDICINE 4270 

A&S - ASIAN STUDIES 3252 0 35 0% $0 5 31 16% $480 

SCH MEDICINE -ALLIED HEALTH SCIENCES 
18         100        18%       $8,446        15          97         15%          $8,840 

4273 

SCH MEDICINE- MEDICINE 
22         137        16%       $5,445        21         143        15%          $6,562 

ADMINISTRATION 4201 

SCH MEDICINE - MICROBIOLOGY & 
8       65      12%     $2,080      9       60      15%      $2,30S 

IMMUNOLOGY 4208 

A&S - AFRICAN & AFRICAN-AMER 
5       23      22%     $945       3       20      15%       $954 

STUDIES 3287 

VC RESEARCH - H W ODUM INSTSOCIAL 
1       17      6%      $240       2       13      15%       $170 

SCI 5210 

SCH MEDICINE - PHARMACOLOGY 4220 11 63 17% $3,782 8 56 14% $2,764 



VC FIN - DISBURSEMENT SERVICES 2238 4 15 27% S1,265 2 14 14% S1,240 

A&S - MUSIC 3212 9 41 22% ‘51,915 6 42 14% ‘51,105 

VC FIN - BUDGET OFFICE 2240 8 7 114% ‘5705 1 7 14% ‘5263 

STUDENT AFF - NEW ST/CAROLINA 
2        6      33%     S145       1        7      14%       S60 

PARENT PRG 

PROVOST- WOMENS CENTER 3125 1 3 33% ‘5480 1 7 14% ‘520 

VC RESEARCH -CAROLINA POPULATION 
13         1 i0        12%       ‘55,144        13         i01        13%          ‘55,133 

CTR 4910 

A&S - SOCIOLOGY 3296 6 29 21% ‘52,388 3 23 13% ‘51,944 
CAMP SVC - ENVIRONMENT HEALTH &. 

7       42      17%     ‘51,635      6       45      13%      ‘51,845 
SAFETY 2371 
SCH MEDICINE- CAROLINA INST FOR DD 

5       35      14%     ‘5935       6       47      13%       ‘5530 
4287 

SCH MEDICINE- ENVIRO MED ASTHMA & 
4       16      25%     ‘5765       2       15      13%       ‘5385 

LUNG 4225 

A&S - HONORS 3203 1 9 11% ‘560 1 8 13% ‘5120 
PROVOST- HEALTH AFFAIRS 4101 2 7 29% ‘5350 1 8 13% ‘560 

SCH MEDICINE - PEDIATRICS 4248 37 214 17% ‘516,923 26 215 12% ‘514,348 

A&S - CHEMISTRY 3265 9 95 9% ‘56,810 11 93 12% ‘59,390 

SCH MEDICINE - BIOCHEMISTRY & 
12       77      16%     ‘56,121      9       74      12%      ‘56,542 

BIOPHYSICS 4212 

STUDENT AFF - CAMPUS HEALTH 
11         139         8%        ‘52,829        16         134        12%          ‘54,004 

SERVICES 

SCH MEDICINE - ALCOHOL STUDIES CTR 
1       24      4%     $1,200      3       25      12%      $1,370 

4282 

SCH MEDICINE - RADIOLOGY 4260 11 75 15% .53,850 8 73 11% ‘55,148 

SCH MEDICINE - OTOLARYNGOLOGY (ENT) 
6       58      10%     ‘51,690      7       62      11%      ‘54,720 

4238 

SCH MEDICINE - PHYSICAL MEDICINE & 
4       18      22%     $700       2       18      11%       ‘5660 

REHAB 4296 

A&S -WOMENS STUDIES 3283 1 9 11% ‘5240 1 9 11% ‘5300 

STUDENT AFF - DEAN OF STUDENTS 
1       14      7%      ‘550       2       18      11%       $180 

OFFICE 



SCH PUB HLTH - BIOSTATISTICS 23 111 21% $5,857 11 113 10% $5,300 

A&S - MARINE SCIENCES 3262 2 20 10% $1,312 2 21 10% $1,890 

PROVOST- INST RESEARCH & 
1        9      11%     $1,000      1       10      10%      $1,080 

ASSESSMENT 2315 

SCH DENTISTRY - ORTHODONTICS 4345 2 22 9% $1,480 2 20 10% $290 

SCH MEDICINE - BIOMEDICAL 
3       20      15%     $384       2       20      10%       $240 

ENGINEERING 4275 

CHANCELLOR - ALUMNI ASSOC OFFICE 
16       8      200%    $3,238      1       10      10%       $25 

2304 

CAMP SVC - ENERGY SERVICES 8130            17 139 12% $5,856 12 136 9% $3,590 

A&S - PSYCHOLOGY 3258 10 82 12% $4,270 7 82 9% $2,600 

CAMP SVC - HOUSEKEEPING 7215 & 7120 53 357 15% $3,208 37 397 9% $2,465 

A&S - COMMUNICATION STUDIES 3215 3 37 8% $275 3 34 9% $374 

PROVOST- HUNT INSTITUTE 3132 0 13 0% $0 1 11 9% $240 

SCH MEDICINE - PATHOLOGY & LAB 
15         141        11%       $5,760        10         130         8%          $5,665 

MEDICINE 4216 

SCH MEDICINE - DERMATOLOGY 4229 3 33 9% $1,090 3 37 8% $1,460 

CAMP SVC - BUSINESS OPERATIONS 7130 17 54 31% $702 5 59 8% $1,384 

SCH DENTISTRY - CLINICAL AFFAIRS 4315 1 63 2% $150 5 65 8% $596 

VC FIN - PAYROLL SERVICES 2237 3 13 23% $600 1 12 8% $573 

SCH MEDICINE - PSYCHIATRY 4256 20 217 9% $6,420 16 215 7% $6,272 

RESEARCH - RENAISSANCE COMPUTING 
7       56      13%     $620      4       56      7%       $1,000 

INST3127 

SCH DENTISTRY - DENTAL RESEARCH 4375 4 47 9% $950 3 44 7% $870 

STUDENT AFF - CAROLINA UNION 5 31 16% $709 2 30 7% $427 

SCH MEDICINE - DEPARTMENT OF 
21         497         4%       $14,765        29         486         6%         $18,588 

MEDICINE 4228 

SCH MEDICINE - SURGERY 4264 13 155 8% $6,434 9 159 6% $4,330 



A&S - ANTH ROPOLOGY 3284 5 36 14% S2,020 2 33 6% S1,480 

CAMP SVC - PUBLIC SAFETY TRANS & 
5       80      6%      $503       6       99      6%       S1,032 

PARKING 8986 

A&S - GEOLOGICAL SCIENCES 3268 2 17 12% $1,800 1 16 6% $600 

PROVOST- UNIVERSITY REGISTRAR 2438 9 35 26% $817 2 32 6% $420 

A&S - STUDY ABROAD 3266 0 17 0% $0 1 17 6% $100 

SCH MEDICINE - OBSTETRICS & 
10      145      7%     $9,210      9       166      5%       $8,973 

GYNECOLOGY 4236 

A&S - COMPUTER SCIENCE 3276 5 62 8% $3,550 3 57 5% $3,540 

SCH MEDICINE - EMERGENCY MEDICINE 
2       54      4%     $2,500      3       59      5%       $2,690 

4266 

SCH MEDICINE - OPHTHALMOLOGY 4244 2 36 6% $190 2 40 5% $456 

SCH PUB HLTH - NUTRITION RESEARCH 
3       15      20%     $455       1       20      5%       $260 

INST. 

VC RESEARCH - CTR HEALTH DISEASE 
0       42      0%      So       2       43      5%       S145 

PREV 4985 

SCH MEDICINE - MOLECULAR BIOLOGY 
0       34      0%      $0       1       25      4%       $480 

4277 

SCH MEDICINE - GASTROINT BIO & DIS 
2       48      4%      S578       2       51      4%       S336 

CTR 4283 

A&S - ART 3204 3 36 8% $672 1 28 4% $180 

SCH DENTISTRY - PROSTHODONTICS 4365 3 26 12% $420 1 25 4% $130 

A&S - GEOGRAPHY 3290 0 26 0% $0 1 27 4% $120 

SCH MEDICINE - ORTHOPAEDICS 4265 0 24 0% So 1 27 4% $120 

PROVOST- NC BOTANICAL GARDEN 3255 2 24 8% S150 1 24 4% S100 

SCH MEDICINE - COMPREHENSIVE 
20         421         5%       S10,650        13         436         3%          S5,970 

CANCER CTR 4226 

CAMP SVC - BUILDING SERVICES 7150 14 242 6% S2,280 7 246 3% S840 

CAMP SVC - PUBLIC SAFETY 7602 11 79 14% 91,165 3 92 3% 9704 



SCH MEDICINE - NEUROSCIENCE CTR 4281 1 27 4% $576 1 30 3% $576 

SCH MEDICINE- TEACCH DIV 4257 17 129 13% .~3,065 4 131 3% .~325 

VC RESEARCH - INST OF MARINE SCIENCES 
2       35      6%      $460       1       36      3%       S180 

5220 

SCH MEDICINE - UNC MCALLISTER HEART 
1       40      3%     $1,500      1       32      3%        $66 

INST4227 

SCH MEDICINE - CYS 
1       51      2%      $100       1       48      2%       $1,950 

FIBROSIS/PULMONARY RE 4223 

A&S - BIOLOGY 3267 4 97 4% $2,610 2 92 2% $1,590 

CAMP SVC - DESIGN & CONSTRUCTION 
1       87      1%      $260       2       84      2%        $85 

SVCS 7160 

LIBRARIES - UNIVERSITY LIBRARY 5505 43 239 18% $12,848 38 0 0% $10,599 

UNC CH - Retiree 6 0 0% $4,350 3 0 0% $1,400 

A&S - MID EAST & MUSLIM CIV CTR 3240 0 2 0% $0 0 2 0% $30 

SCH MEDICINE - GENETICS 4218 1 75 1% $240 0 82 0% 

SCH MEDICINE - HIV STDS INFECT DIS CTR 
1       33      3%      .~25       0       36      0% 

4274 

PROVOST- MOREHEAD PLANETARIUM 
0       31      0% 

8911 

SCH MEDICINE - GENE THERAPY CTR 4276 1 30 3% $72 0 29 0% 

A&S - STATISTICS & OPERATIONS RES 
4       25      16%     $2,400      0       23      0% 

3278 

PROVOST - ACKLAND ART MUSEUM 3105 2 21 10% $730 0 20 0% 

PROVOST - EXEC DIRECTOR FOR THE ARTS 
0       16      0%      $0       0       16      0% 

3146 

A&S - PLAYMAKERS REPERTORY 8915 0 13 0% $0 0 15 0% $0 

SCH MEDICINE - CAROLINA CTR GENOME 
2       18      11%     $385       0       14      0%        $0 

SCI 4219 

VC RESEARCH - OFC OF TECHNOLOGY 
1       12      8%     $1,200      0       13      0% 

DEVELOP 3113 



SCH MEDICINE - BIOMEDICAL RES 
1        9      11%     .~150       0       13      0%        .~0 

IMAGING CT 4217 

CAMP SVC - ENERGY MANAGEMENT 7170 2 15 13% $265 0 11 0% 

SCH MEDICINE - CTR WOMENS HLTH 
0       11      0%      $0       0       11      0%        $0 

RESEARCH 4202 

VC RESEARCH - CLINICAL TRIALS 3908 0 9 0% $0 0 9 0% $0 

PROVOST - ASSOC PRV ACAD INITIATIVES- 
0       3       0%      $0       0       8       0%        $0 

UBC 3102 

PROVOST- DIVERSITY/M U LTICU LTU RE 
3        7      43%     S348       0       7       0%        SO 

AFF 2224 

PROVOST - WORLD VIEW 3122 3 7 43% S180 0 7 0% SO 

SCH MEDICINE - CTR MATERNAL & 
0       8       0%      SO       0       6       0%        So 

INFANT HTH 4205 

VC RESEARCH - OFC INFO & 
2        7      29%     S396       0       5       0%        So 

COMMUNICATIONS 3906 

A&S - EUROPEAN STUDIES 3216 3 5 60% $220 0 5 0% 

CAMP SVC - PUBLIC SAFETY HOUSING 
0       4       0%      90       0       5       0% 

SECURIT 8230 

PROVOST- SONJA H STONE CTR. 3114 0 4 0% 

SCH EDUCATION - LEARN NC 3401 3 6 50%        $590          0           4          0% 

A&S - ENVIRONMENT & ECOLOGY 3264 1 4 25% $90 0 4 0% 

A&S - GLOBAL STUDIES 3135 0 4 0% 

VC RESEARCH - KENAN CTR CARBON 
0       4       0%      $0       0       4       0%        $0 

DIOXIDE 3124 

A&S - SLAVIC EURAS & E EUR CTR 3249 0 3 0% 

CHANCELLOR - INNOVATION & 
0        1       0% 

ENTREPRENEUR 2206 

LIBRARIES - TRI RES LIBRARY NETWORK 
0       4       0%      $0       0       3       0% 

5507 

PROVOST - SUMMER SCHOOL ADMIN. 
0       3       0% 

3116 

STUDENT AFF - CAMPUS Y 2407 0 3 0% 



VC FIN - TRAVEL SERVICES 2233                 0 3 0% .~0 0 3 0% .~0 

VC RESEARCH - HAZARDS CTR 4977 0 2 0% .~0 0 3 0% .~0 

VC RESEARCH - INSTITUTE ON AGING 
0       14      0%      SO       0       3       0%        SO 

4921 

PROVOST - OFC OF THE PROVOST 3100 1 3 33% $1,800 0 2 0% S0 

SCH MEDICINE - CAROLINA VACCINE INST 
3        8      38%     S1,260      0        2       0%        S0 

4206 

A&S - NAVAL SCIENCE 3298 2 2 100% $20 0 2 0% S0 

A&S - GEC BUILDING OPERATIONS 3261 0 2 0% S0 0 2 0% S0 

CAMP SVC - PRINTING & DUPLICATING 
0       18      0%      So       0        2       0%        So 

8515 
CHANCELLOR - UNIV OMBUDS OFFICE 

o        2       0%      So       o        2       0%        So 
2204 

PROVOST - AMERICAN INDIAN CTR 3133 0 2 0% S0 0 2 0% S0 

SCH SOCIAL WORK - FAMILY SUPPORT 
0       3       0%      SO       0        2       0%        SO 

PROG 3802 

SCH PUB HLTH - SPH INFO TECHNOLOGY 4 15 27% S1,360 0 1 0% SO 

VC RESEARCH - DICE CTR 3902 1 1 100% ~400 0 1 0% SO 

CHANCELLOR - CAROLINA COUNTS 2205 1 1 100% ~360 0 1 0% SO 

A&S -APPLIED SCIENCES 3232 0 1 0% SO 0 1 0% SO 

A&S - PEACE WAR & DEFENSE 3206 0 1 0% SO 0 1 0% SO 

CAMP SVC - AIRPORT 8952 0 1 0% SO 0 1 0% SO 

PROVOST - TRIO PROGRAMS OFFICES 
o       3       0%      So       o        1       0%        So 

3134 

SCH MEDICINE - TOXICOLOGY 
o        1       0%      So       o        1       0%        So 

CURRICULUM 4210 

SCH MEDICINE - MEDICAL FOUNDATION 
1        o       0%      S12o       o       o       0%        So 

4201 

CAMP SVC - QUAIL ROOST 8942 0 0 0% SO 0 0 0% SO 



CONT EDU - NC SCHOOL ATHLETIC ASSOC 0 0 0% SO 0 0 0% SO 

PROVOST - APPLES 3148 0 0 0% SO 0 0 0% SO 

PROVOST - INTERL STUDENT & SCHOLAR 
o       o       0%      So       o       o       0%        So 

SVCS 2445 

UNC Chapel Hill 0 0 0% SO 0 0 0% SO 

UNC Chapel Hill History 0 0 0% SO 0 0 0% SO 

VC FIN - BUDGET OFFICE CONTROL 2241 0 0 0% SO 0 0 0% SO 



Campaign Year Prefix First Name 

2012 Ms. Jo 

2012 Ms. Stephanie 

2012 Mr. Winston 

2012 John 

2012 Ms. Monica 

2012 Ms. Anne 

2012 Dr. Trevy 

2012 Mr. Paul 

2012 Ms. Jan 

Middle Name 

Ellen 

W. 

3. 

E 

A. 

T. 

J. 

Last Name 

Bass 

Brown 

Cavin 

Clark 

Hill 

Johnston 

McDonald 

O’Connor 

Yopp 

Suffix Organization Account 

472480 

472480 

472480 

472480 

472480 

472480 

472480 

472480 

472480 



Name: Line 1 Create Date Create Time 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121002 9:40:13 AM 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121001 9:33:31 AM 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121002 10:18:19 AM 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121022 11:52:26 AM 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121001 9:48:17 AM 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121023 12:44:47 PM 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121016 10:23:11 AM 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121002 1:03:31 PM 

SCHOOL OF JOURNALISM/MASS COMMUNICATION 20121001 3:53:29 PM 



Campaign Year Prefix 

2012 Miss 

2012 Mr. 

2012 

2012 

2012 

2012 Ms. 

2012 

2012 

2012 

2012 Ms. 

2012 Dr. 

2012 Mr. 

2012 Ms. 

2012 Mr. 

2012 Ms. 

2012 Mr. 

2012 Ms. 

2012 Dr 

2012 

2012 

2012 

2012 

2012 

2012 Mr. 

2012 Dr. 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 Ms. 

2012 

2012 Ms. 

First Name 

Elizabeth 

Kimberlee 

Deborah 

Matthew 

Roger 

Sarah 

Charlotte 

Dexter 

Jamie 

Barbara 

Kenneth 

Timothy 

Joy 

Timothy 

Patricia 

Paul 

Clara 

Glaire 

Elaine 

Janice 

Gang 

Tracey 

Nita 

Gary 

James 

Kevin 

James 

Anselmo 

Stephen 

Frank 

Jennifer 

Margaret 

Christina 

Middle Name 

S. 

A. 

S 

N 

J. 

B. 

R 

A 

B 

S. 

R. 

J. 

S. 

W. 

E. 

W. 

M. 

D. 

M 

B 

A 

L 

W. 

M. 

J 

A. 

M. 

D. 

J. 

V 

M. 

Last Name 

Cox 

Demaree 

Graczyk 

Harvey 

Kaplan 

Nelson 

Nunn 

Robinson 

Samples 

Anderson 

Janken 

McMillan 

Kasson 

Marr 

Sawin 

Leslie 

Scarry 

Anderson 

Erteschik 

Bardsley 

Yue 

Cave 

Eskew 

Glish 

Jorgenson 

Weeks 

O’Hara 

Lastra 

Pizer 

Smith 

Townsend 

Costley 

Coynesmith 

Suffix 

Jr. 

Organization Account 

472134 

472134 

472134 

472134 

472134 

472134 

472134 

472134 

472134 

471631 

471631 

471631 

471383 

471383 

471383 

472084 

472084 

471979 

471052 

471854 

471854 

663153 

472621 

472621 

472621 

472621 

471680 

472522 

472522 

472522 

470708 

472027 

472027 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Mr. 

Ms. 

Mrs 

Mr 

Dr. 

Ms. 

Dr 

Dr. 

Dr. 

Ms. 

Mr. 

Mrs. 

Mr. 

Dr. 

Anne 

Carly 

Ryan 

Delma 

James 

Kimberly 

Michael 

Lachonya 

Collette 

Laura 

Raymond 

John 

Mark 

Kathryn 

Cynthia 

Inger 

Cynthia 

Connie 

Mary 

Minrose 

Ritchie 

Heidi 

Diane 

Mark 

Robin 

James 

Jane 

Daniel 

Alain 

Claudio 

Rebecca 

Jonathan 

Coyte 

Diane 

M 

E. 

W. 

R 

D 

N 

E. 

M 

E 

H 

L 

S. 

A 

C. 

L. 

C. 

D. 

K. 

R. 

E 

J 

F 

H. 

J 

L 

L. 

T. 

Craighill 

Eitas 

Greenway 

Helton 

Magaw 

Spurr 

Strader 

Williams 

Wilshire 

Yurco 

Dooley 

Patrick 

Perry 

Williams 

Wunder 

Brodey 

Current 

Eble 

Floyd-Wilson 

Gwin 

Kendall 

Kim 

Leonard 

Richardson 

Samuels 

Seay 

Thrailkill 

Wallace 

Aguilar 

Battaglini 

Battaglini 

Blackburn 

Cooper 

Groff 

472027 

472027 

472027 

472027 

472027 

472027 

472027 

472027 

472027 

472027 

472035 

472035 

472035 

472035 

472241 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472530 

472373 

472373 

472373 

472373 

472373 

472373 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Mrs. 

Dr. 

Ms. 

Dr. 

Mr. 

Mr. 

Ms. 

Ms. 

Dr. 

Ms. 

Dr. 

Mr. 

Dr. 

Dr. 

Mrs. 

Mr. 

Mr. 

Ms. 

Mr. 

Mr. 

Ms. 

Mr 

Willard 

Amanda 

Lauren 

Joel 

Jason 

Debra 

Joseph 

Barbara 

Darin 

Meredith 

David 

Abbie 

Sherry 

Edgar 

Michael 

Deborah 

Deborah 

Erianne 

Elizabeth 

Larry 

Valerie 

Jonathan 

Clayton 

Christopher 

William 

Kathleen 

Joy 

Donald 

Harry 

Friederike 

Jules 

Alberto 

Sue 

Jingfang 

D 

A 

M. 

P 

P 

C. 

B. 

J 

A 

A. 

A. 

E 

L. 

W 

A 

J. 

L. 

A 

A 

K. 

M 

M 

T. 

R. 

F. 

A. 

M. 

J. 

L. 

M. 

Kidd 

Madden 

Mangili 

McLawhorn 

Mihalik 

Murray 

Myers 

Osborne 

Padua 

Petschauer 

Rogers 

Ryan 

Salyer 

Shields 

Smith 

Southall 

Stroman 

Weight 

Olson 

Benninger 

Bernhardt 

Hess 

Koelb 

Browning 

Brundage 

Duval 

Jones 

Raleigh 

Watson 

Seeger 

Terry 

Scotti 

Goodman 

Huang 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

472373 

471813 

471649 

471490 

471490 

471490 

472399 

472399 

472399 

472399 

472399 

472399 

471581 

471300 

471862 

472357 

472357 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Ms. 

Mr. 

Ms. 

Dr. 

Dr. 

Mr. 

Mr. 

Mr. 

Ms 

Dr. 

Mihai 

Peter 

Alexander 

Mark 

Dorit 

Mariska 

Joaquin 

Laurie 

Stephen 

Virginia 

Gary 

Timothy 

Maria 

Christina 

Arlane 

Patriea 

Jennifer 

Richard 

Sudhanshu 

Tia 

Roderick 

Patricia 

Hope 

Glynis 

Heather 

Ellen 

Howard 

Nicholas 

Dara 

Donna 

Victoria 

Sorin 

J. 

E 

E 

E. 

E 

H. 

W 

J 

E. 

L 

N 

A. 

H 

S 

M 

R. 

E. 

J 

M 

M. 

D 

Mitran 

Mucha 

Varchenko 

Katz 

Bar-on 

Leunissen 

Drut 

McNeil 

Gent 

Gray 

Marks 

McKeown 

Mosley 

Lebonville 

Margolis 

Neville 

Youngstrom 

Andrews 

Handa 

Howell 

Rose 

Sullivan 

Toscher 

Cowell 

Knorr 

Welch 

Aldrich 

Siedentop 

Slivka 

Bickford 

Behrens 

472357 

472357 

472357 

472233 

471987 

471987 

472381 

472381 

472274 

472274 

472274 

472274 

472274 

472555 

472555 

472555 

472555 

471508 

471508 

471508 

471508 

471508 

471656 

472456 

472456 

472456 

472142 

470690 

470690 

470542 

1079870 



Name: Line 1 Create Date Create Time 

A&S - ACADEMIC ADVISING 20121016 8:35:56 AM 

A&S - ACADEMIC ADVISING 20121105 9:28:27 AM 

A&S - ACADEMIC ADVISING 20121017 8:46:47 AM 

A&S - ACADEMIC ADVISING 20121106 10:47:51 AM 

A&S- ACADEMIC ADVISING 20121009 10:18:10 AM 

A&S - ACADEMIC ADVISING 20121003 10:16:11 AM 

A&S - ACADEMIC ADVISING 20121009 10:41:17 AM 

A&S - ACADEMIC ADVISING 20121105 10:15:49 AM 

A&S - ACADEMIC ADVISING 20121102 8:07:09 AM 

A&S - AFRICAN & AFRICAN-AMER STUDIES 20121001 10:40:02 AM 

A&S - AFRICAN & AFRICAN-AMER STUDIES 20121025 2:31:22 PM 

A&S - AFRICAN & AFRICAN-AMER STUDIES 20121025 9:11:02 PM 

A&S - AMERICAN STUDIES 20121003 1:28:46 PM 

A&S - AMERICAN STUDIES 20121005 9:01:54 AM 

A&S- AMERICAN STUDIES 20121022 10:34:32 PM 

A&S - ANTHROPOLOGY 20121113 8:42:22 PM 

A&S - ANTHROPOLOGY 20121015 3:56:31 PM 

A&S - ART 20121030 5:00:57 PM 

A&S - ARTS & HUMANITIES INSTITUTE 20121001 10:49:41 AM 

A&S - ASIAN STUDIES 20121016 2:33:38 PM 

A&S-ASIANSTUDIES 20121011 11:26:41 AM 

A&S - CAROLINA ASIA CENTER 20121001 10:49:22 AM 

A&S - CHEMISTRY 20121008 9:59:57 AM 

A&S - CHEMISTRY 20121022 5:08:10 PM 

A&S- CHEMISTRY 20121002 10:12:13 AM 

A&S - CHEMISTRY 20121011 8:46:02 PM 

A&S- CLASSICS 20121024 10:09:53 PM 

A&S - COMPUTER SCIENCE 20121016 2:00:14 PM 

A&S - COMPUTER SCIENCE 20121028 8:10:24 PM 

A&S - COMPUTER SCIENCE 20121025 3:44:01 PM 

A&S - CTR STUDENT SUCCESS-ACAD COUNSELIN 20121101 2:25:31 PM 

A&S- DEANS OFFICE 20121016 11:23:07 AM 

A&S - DEANS OFFICE 20121001 9:28:50 AM 



A&S - DEANS OFFICE 20121029 4:37:19 PM 

A&S- DEANS OFFICE 20121019 12:38:34 PM 

A&S - DEANS OFFICE 20121031 1:22:22 PM 

A&S - DEANS OFFICE 20121001 8:48:11 AM 

A&S - DEANS OFFICE 20121001 9:40:32 AM 

A&S - DEANS OFFICE 20121017 3:34:20 PM 

A&S- DEANS OFFICE 20121001 11:19:13 AM 

A&S - DEANS OFFICE 20121031 3:30:37 PM 

A&S - DEANS OFFICE 20121031 9:33:05 AM 

A&S- DEANS OFFICE 20121025 10:25:19 AM 

A&S - DRAMATIC ART 20121005 2:42:32 PM 

A&S - DRAMATIC ART 20121008 9:42:17 AM 

A&S- DRAMATIC ART 20121104 12:05:51 PM 

A&S - DRAMATIC ART 20121116 7:11:35 AM 

A&S - ECONOMICS 20121010 8:52:05 AM 

A&S- ENGLISH & COMP LIT 20121115 3:27:00 PM 

A&S-ENGLISH&COMPLIT 20121107 11:24:50AM 

A&S- ENGLISH & COMP LIT 20121003 10:04:19 AM 

A&S - ENGLISH & COMP LIT 20121016 6:40:45 AM 

A&S - ENGLISH & COMP LIT 20121003 4:00:16 PM 

A&S-ENGLISH&COMPLIT 20121016 11:11:25 AM 

A&S - ENGLISH & COMP LIT 20121017 3:53:50 PM 

A&S - ENGLISH & COMP LIT 20121016 7:09:13 AM 

A&S - ENGLISH & COMP LIT 20121016 8:46:38 AM 

A&S- ENGLISH & COMP LIT 20121003 12:58:24 PM 

A&S - ENGLISH & COMP LIT 20121004 3:05:16 PM 

A&S - ENGLISH & COMP LIT 20121101 7:51:44 AM 

A&S-ENGLISH&COMPLIT 20121107 11:48:27AM 

A&S - EXERCISE & SPORT SCIENCE 20121003 7:56:56 PM 

A&S - EXERCISE & SPORT SCIENCE 20121029 10:54:38 AM 

A&S - EXERCISE & SPORT SCIENCE 20121003 2:31:27 PM 

A&S - EXERCISE & SPORT SCIENCE 20121022 11:25:56 AM 

A&S - EXERCISE & SPORT SCIENCE 20121008 2:07:49 PM 

A&S - EXERCISE & SPORT SCIENCE 20121029 12:13:12 PM 



A&S - EXERCISE & SPORT SCIENCE 20121009 2:08:49 PM 

A&S - EXERCISE & SPORT SCIENCE 20121102 9:34:18 AM 

A&S - EXERCISE & SPORT SCIENCE 20121016 12:10:32 PM 

A&S - EXERCISE & SPORT SCIENCE 20121009 8:32:53 PM 

A&S - EXERCISE & SPORT SCIENCE 20121001 2:30:02 PM 

A&S - EXERCISE & SPORT SCIENCE 20121001 11:36:24 AM 

A&S - EXERCISE & SPORT SCIENCE 20121008 9:39:06 AM 

A&S - EXERCISE & SPORT SCIENCE 20121101 5:02:27 PM 

A&S - EXERCISE & SPORT SCIENCE 20121018 11:14:55 AM 

A&S - EXERCISE & SPORT SCIENCE 20121010 3:42:11 PM 

A&S - EXERCISE & SPORT SCIENCE 20121002 12:03:19 PM 

A&S - EXERCISE & SPORT SCIENCE 20121029 3:22:36 PM 

A&S - EXERCISE & SPORT SCIENCE 20121008 9:28:45 PM 

A&S - EXERCISE & SPORT SCIENCE 20121022 7:02:16 PM 

A&S - EXERCISE & SPORT SCIENCE 20121001 12:45:07 PM 

A&S - EXERCISE & SPORT SCIENCE 20121008 11:57:41 AM 

A&S - EXERCISE & SPORT SCIENCE 20121022 4:18:00 PM 

A&S - EXERCISE & SPORT SCIENCE 20121010 7:15:53 PM 

A&S - GEOGRAPHY 20121116 9:27:33 AM 

A&S - GEOLOGICAL SCIENCES 20121016 9:50:37 AM 

A&S - GERMANIC LANGUAGES 20121101 9:25:40 AM 

A&S- GERMANIC LANGUAGES 20121102 10:04:19 AM 

A&S - GERMANIC LANGUAGES 20121106 3:01:04 PM 

A&S- HISTORY 20121031 1:59:00 PM 

A&S - HISTORY 20121108 8:27:19 AM 

A&S- HISTORY 20121005 12:45:16 PM 

A&S- HISTORY 20121017 3:00:25 PM 

A&S- HISTORY 20121017 6:26:23 PM 

A&S - HISTORY 20121106 8:23:48 AM 

A&S- HONORS 20121003 3:45:22 PM 

A&S-LINGUISTICS 20121101 11:50:10 AM 

A&S - MARINE SCIENCES 20121024 8:53:26 PM 

A&S- MATHEMATICS 20121021 6:24:32 PM 

A&S- MATHEMATICS 20121005 12:21:08 PM 



A&S - MATHEMATICS 20121109 9:50:42 AM 

A&S- MATHEMATICS 20121111 2:25:49 PM 

A&S - MATHEMATICS 20121104 8:54:56 AM 

A&S - MUSIC 20121021 6:55:53 AM 

A&S - PHILOSOPHY 20121116 9:03:28 AM 

A&S- PHILOSOPHY 20121031 2:20:44 PM 

A&S- PHYSICS & ASTRONOMY 20121025 4:43:43 PM 

A&S- PHYSICS &ASTRONOMY 20121104 10:20:11 PM 

A&S - POLITICAL SCIENCE 20121116 10:45:15 AM 

A&S - POLITICAL SCIENCE 20121105 12:06:43 PM 

A&S- POLITICAL SCIENCE 20121012 10:08:05 AM 

A&S - POLITICAL SCIENCE 20121031 5:56:17 PM 

A&S- POLITICAL SCIENCE 20121008 12:46:41 PM 

A&S- PSYCHOLOGY 20121001 10:50:56 AM 

A&S- PSYCHOLOGY 20121001 10:09:58 AM 

A&S - PSYCHOLOGY 20121005 9:50:33 AM 

A&S - PSYCHOLOGY 20121016 5:37:29 AM 

A&S- PUBLIC POLICY 20121002 10:42:29 PM 

A&S- PUBLIC POLICY 20121113 2:48:33 PM 

A&S - PUBLIC POLICY 20121026 11:29:00 AM 

A&S- PUBLIC POLICY 20121112 10:13:56 AM 

A&S- PUBLIC POLICY 20121010 4:00:22 PM 

A&S - RELIGIOUS STUDIES 20121116 4:45:10 PM 

A&S- ROMANCE LANGUAGES 20121108 10:03:47 PM 

A&S - ROMANCE LANGUAGES 20121026 9:32:34 AM 

A&S- ROMANCE LANGUAGES 20121027 12:58:08 PM 

A&S - SOCIOLOGY 20121106 9:02:17 PM 

A&S- UNDERGRADUATE EDUCATION OFFICE 20121016 3:44:36 PM 

A&S- UNDERGRADUATE EDUCATION OFFICE 20121022 4:31:30 PM 

A&S- UNDERGRADUATE RESEARCH 20121001 12:11:31 PM 

A&S- WRITING CENTER 20121016 4:31:15 PM 



Campaign Year Prefix First Name 

2012 ]yler 

2012 Ms. Martina 

2012 Audrey 

2012 Curt 

2012 Mr. John 

2012 Guy 

2012 Ms. Kaye 

2012 Ms. Ellen 

2012 Lawrence 

2012 Ms Marjorie 

2012 Ms. Kathleen 

2012 Jacqueline 

2012 C 

2012 Mr. Derek 

2012 Ms. Amy 

2012 Mrs. Janine 

2012 Robert 

2012 Kimberli 

2012 Jennifer 

2012 Mrs Dianne 

2012 Ms. Dawn 

2012 Ms. Clara Beth 

2012 Mr. John 

2012 Ms. Eve 

2012 Ms. Susan 

2012 Mr. Aaron 

Middle Name 

G 

K. 

J 

A 

F. 

B. 

R 

M. 

B. 

T. 

M. 

P. 

S. 

W. 

M 

A. 

S 

K. 

D. 

E 

R. 

M. 

E 

T. 

Last Name Suffix Organization Account 

Adams 472811 

Ballen 472811 

Barnwell 472811 

Brossman 472811 

Brunner 472811 

Cathro 472811 

Chase 472811 

Culler 472811 

Cunningham 472811 

Dubnansky 472811 

Duffy 472811 

Field 472811 

Fox 472811 

Galvin 472811 

Herman 472811 

Holland 472811 

Hundley 472811 

Jones 472811 

Levy 472811 

Lowe 472811 

McPherson 472811 

Miller 472811 

Montgomery 472811 

Rackham 472811 

Stankavage 472811 

York 472811 

Name:Line 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

ATHLETICS 

1 Create Date 

20121101 

20121031 

20121016 

20121001 

20121107 

20121017 

20121018 

20121002 

20121111 

20121031 

20121023 

20121108 

20121020 

20121105 

20121002 

20121017 

20121018 

20121031 

20121016 

20121002 

20121017 

20121101 

20121017 

20121002 

20121009 

20121026 

Create Time 

10:21:04 AM 

1:23:12 PM 

12:22:32 PM 

9:23:22 AM 

11:47:26 AM 

11:37:08 AM 

9:44:36 AM 

11:30:25 AM 

10:27:01 PM 

2:03:46 PM 

11:42:40 AM 

1:48:04 PM 

12:00:02 PM 

12:21:47 PM 

12:44:17 PM 

3:40:28 PM 

10:46:05 AM 

1:06:16 PM 

3:19:32 PM 

11:26:50 AM 

9:56:14 PM 

2:57:45 PM 

3:30:21 PM 

12:23:01 PM 

2:31:33 PM 

9:51:54 AM 



Campaign Year Prefix 

2012 Mr 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 

2012 Ms. 

2012 Ms 

2012 Mr 

2012 Mr. 

2012 Ms. 

2012 

2012 Mr. 

2012 

2012 Ms 

2012 

First Name 

Daniel 

Michael 

Tommy 

Craig 

Mark 

Philip 

James 

Lisa 

Catherine 

Mark 

Jonathan 

Penelope 

Kathy 

Roger 

Mark 

Susan 

Robert 

Middle Name 

L. 

J. 

R. 

K 

W. 

C. 

P 

S. 

R 

W 

S 

D 

Last Name Suffix Organization Account 

Barker 471565 

Freeman 471565 

Gunter 471565 

Hyatt 

Albini 

Barner 

Ellis 

Huggins 

Brennan 

Brueckner 

Moore 

Padgett 

Schwabauer 

Sit 

Zimmerman 

Hilton 

AIIred Jr 

Name: 

CAMP 

CAMP 

CAMP 

471565 CAMP 

472720 CAMP 

472720 CAMP 

472720 CAMP 

472720 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472266 CAMP 

472803 CAMP 

472563 CAMP 

471094 CAMP 

Line 1 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - AUXIL ENTERPRISES-GEN ADM 

SVC - ENERGY SERVICES 

SVC - ENERGY SERVICES 

SVC - ENERGY SERVICES 

SVC - ENERGY SERVICES 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - ENVIRONMENT HEALTH & SAFETY 

SVC - FACILITIES SERVICES DIVISION 

SVC - PUBLIC SAFETY 

SVC - STUDENT STORES 



Create Date Create Time 

20121016 11:14:18 AM 

20121025 10:51:38 AM 

20121001 8:35:57 AM 

20121015 10:34:22 AM 

20121031 8:50:24 PM 

20121105 3:47:12 PM 

20121016 8:06:25 AM 

20121005 2:29:34 PM 

20121030 4:48:26 PM 

20121025 11:02:44AM 

20121030 11:54:10 AM 

20121024 10:05:12PM 

20121016 8:56:21 AM 

20121016 8:04:07 AM 

20121001 11:42:51 AM 

20121108 4:09:12 AM 

20121030 5:04:33 PM 



Campaign Year Prefix First Name 

2012 Tracy 

2012 Mrs Ann 

2012 Ms. Anne 

2012 Mr. Robert 

2012 Ms. Linda 

2012 Sandra 

2012 Ms. Erin 

2012 Judy 

2012 Kathryn 

2012 Camilla 

2012 Kara 

2012 Ms Regina 

2012 Mr. William 

Middle Name 

M 

E. 

M 

J. 

M 

C 

A 

E 

J. 

T. 

Last Name Suffix Organization Account 

Chrismon 471334 

Penn 470930 

Whisnant 470765 

Dermody 471185 

Convissor 471474 

Payne 471474 

Schuettpelz 471474 

Faubert 471714 

Meyers 471714 

Posthill 471714 

Simmons 471714 

Stabile 471714 

Tricomi 471714 

Name: Line 1 

CHANCELLOR - ALUMNI ASSOC OFFICE 

CHANCELLOR - EQUAL OPPORTUNITY - ADA OFF 

CHANCELLOR - FACULTY GOVERNANCE 

CHANCELLOR - INTERNAL AUDIT 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - OFFICE OF THE CHANCELLOR 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 

CHANCELLOR - UNIVERSITY COUNSEL 



Create Date Create Time 

20121025 10:25:42 AM 

20121109 9:25:40 AM 

20121031 2:29:21 PM 

20121001 7:54:42 AM 

20121003 12:56:03PM 

20121015 2:59:35 PM 

20121116 8:15:51 AM 

20121109 10:22:13 AM 

20121004 1:43:37 PM 

20121008 10:34:55 AM 

20121009 9:33:28 AM 

20121108 2:36:06 PM 

20121008 11:08:37AM 



Campaign Year Prefix 

2012 

2012 

2012 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 Mr. 

2012 

2012 

2012 Mr. 

2012 

2012 Ms. 

2012 

2012 

2012 Mr. 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 Ms 

2012 

First Name 

Priscilla 

Julius 

Annette 

Jerri 

Sharron 

Benjamin 

Alice 

Terrelle 

Thao 

Maribel 

Anita 

Celeste 

Maureen 

Charles 

Candace 

Jennifer 

Yaping 

Lee 

Kimberly 

Alex 

Donald 

Ming-Horn 

Kimberley 

Shravia 

Jennifer 

James 

Leslie 

Deborah 

Kevin 

Hong 

Paula 

Robyn 

Karen 

Middle Name 

C 

N 

J 

D 

J. 

D 

J 

M. 

M. 

A. 

E 

Last Name 

Alden 

Bazemore 

Beatty 

Bland 

Bouquin 
gressman 

Brower 

Buckner 

Bui 

Carrion 

Collins 

Copeland 

Craun 

Crews 

Davies 

Drake 

Du 

Edmark 

Eke 

Everett 

Hepp 

Hwang 

Jackson 

Jackson 

Jacobsen 

Kirkman 

Kreizman 

Kuehnemann 

Lanning 

Lin 

Lunsford 

McChesney 

McCollough 

Suffix Organization Account 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

Name: Line 1 

CIO- INFORMATION 

ClO- INFORMATION 

ClO- INFORMATION 

ClO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

CIO- INFORMATION 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 

TECHNOLOGY SVCS 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Mr. 

Mr. 

Ms. 

Ms. 

Mr. 

Mr. 

Mr. 

Dr. 

Mr. 

Timothy 

Susan 

Cherritta 

Elizabeth 

Ramon 

Jonathan 

Vetrivel 

Stanie 

Penny 

Mary 

Michael 

Veda 

Xiaoping 

Eric 

Ashraf 

Steven 

Mark 

Michael 

A 

B. 

K 

S. 

F. 

G. 

E 

S 

F 

C. 

S. 

H 

McGuire 

Meyer 

Nickerson-Salter 

Obrien 

Padilla 

Pletzke 

Thiagarajan 

Waddell 

Ward 

Wezyk 

Williams 

Williams 

Wu 

Young 

Farrag 

Fishback 

Reed 

Waldron 

Jr 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

471409 

1092998 

1092998 

1092998 

1092998 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - INFORMATION TECHNOLOGY SVCS 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 

CIO - RESEARCH COMPUTING CTR 



Create Date Create Time 

20121105 12:56:08PM 

20121017 5:17:29 PM 

20121022 10:56:13 AM 

20121010 3:43:25 PM 

20121016 9:21:42 AM 

20121004 4:36:52 PM 

20121001 11:58:32 AM 

20121016 7:57:27 AM 

20121016 12:01:10PM 

20121101 9:00:46 AM 

20121001 10:59:09 AM 

20121012 10:46:43 AM 

20121017 5:09:27 PM 

20121108 8:50:40 AM 

20121001 11:17:07 AM 

20121016 3:03:49 PM 

20121016 1:46:04 PM 

20121001 11:59:26AM 

20121018 10:30:41 AM 

20121009 2:57:58 PM 

20121001 12:38:22PM 

20121001 9:53:52 AM 

20121001 9:14:45 AM 

20121116 8:29:32 AM 

20121016 10:51:55 AM 

20121009 10:57:00 AM 

20121011 9:53:34 AM 

20121025 9:36:29 AM 

20121119 9:34:44 AM 

20121001 9:36:48 AM 

20121012 3:10:18 PM 

20121002 12:34:10PM 

20121001 11:05:48 AM 



20121031 4:56:13 PM 

20121016 3:02:41 PM 

20121102 12:08:18PM 

20121017 11:17:33PM 

20121016 3:32:58 PM 

20121004 9:26:14 AM 

20121031 11:13:06PM 

20121016 8:56:18 AM 

20121001 8:51:46 AM 

20121016 10:48:23 AM 

20121001 11:26:02AM 

20121019 4:16:57 PM 

20121001 9:59:13 AM 

20121025 8:26:59 AM 

20121001 3:43:48 PM 

20121001 2:54:21 PM 

20121001 3:44:57 PM 

20121001 8:13:06 AM 



Campaign Year Prefix 

2012 

2012 

2012 

2012 

2012 Dr. 

First Name 

Samuel 

Maria 

Roger 

Rose 

Lorne 

Middle Name 

C 

D 

D. 

Last Name 

Nesbit 

Yen 

Kirchner 

Sheats 

Koroluk 

Suffix Organization Account 

472423 

472423 

471797 

472043 

471953 

Name: Line 1 

SCH DENTISTRY - CLINICAL AFFAIRS 

SCH DENTISTRY - CLINICAL AFFAIRS 

SCH DENTISTRY - ORAL SURGERY 

SCH DENTISTRY- ORTHODONTICS 

SCH DENTISTRY- PEDIATRIC DENTISTRY 



Create Date Create Time 

20121016 5:09:05 PM 

20121016 9:04:19 AM 

20121105 9:49:09 AM 

20121101 3:46:12 PM 

20121009 7:09:01 AM 



Campaign Year Prefix 

2012 Mr. 

2012 Ms. 

2012 

2012 Mr 

2012 Ms. 

2012 Dr. 

First Name 

Patrick 

Jill 

Martinette 

Derek 

Gwendolyn 

Catherine 

Middle Name 

T. 

V. 

V 

A 

D. 

Elizabeth 

Last Name 

Akos 

Hamm 

Horner 

Neverosky 

Ray 

Scott 

Suffix Organization Account 

472712 

472712 

472712 

472712 

472712 

472712 

Name: Line 1 

SCH EDUCATION - SCHOOL OF EDUCATION 

SCH EDUCATION - SCHOOL OF EDUCATION 

SCH EDUCATION - SCHOOL OF EDUCATION 

SCH EDUCATION - SCHOOL OF EDUCATION 

SCH EDUCATION - SCHOOL OF EDUCATION 

SCH EDUCATION - SCHOOL OF EDUCATION 



Create Date Create Time 

20121001 10:12:04 AM 

20121116 6:59:38 AM 

20121016 10:20:08 AM 

20121016 8:50:57 AM 

20121114 3:13:36 PM 

20121116 1:20:03 PM 



Campaign Year Prefix First Name 

2012 Ms. Lydian 

2012 Mr. David 

2012 Ms. Susan 

2012 Mr. Glenn 

2012 Mrs Stacey 

2012 Dr. Maureen 

2012 Ms. Frayda 

2012 Mr. Joseph 

2012 Maurice 

2012 Traci 

2012 Ms. Beth 

2012 Ms. Virginia 

2012 Emily 

2012 Mr Jeffrey 

2012 Ms Katrina 

2012 Stacey 

2012 Ms. Cynthia 

2012 Adam 

2012 Ms Susan 

2012 Mrs. James 

2012 Matthew 

2012 Ms. Kelly 

2012 Laurie 

2012 Jill 

2012 Dr. Ricardo 

2012 Brian 

2012 Kelley 

2012 Danielle 

2012 Dr. Karl 

2012 Mr. Charles 

2012 June 

2012 Mr. Bradley 

2012 Ms. Aimee 

Middle Name 

E. 

N. 

L. 

A. 

I 

M 

S. 

S 

A 

P 

T. 

L 

D 

A 

W. 

L. 

D 

S 

R 

M. 

T 

R. 

L. 

D. 

S. 

S 

T. 

A. 

M 

G. 

N. 

Last Name Suffix Organization Account 

Altman-Sauer 472662 

Ammons 472662 

Austin 472662 

Barnes 472662 

Berahzer 472662 

Berner 472662 

Bluestein 472662 

Ferrell 472662 

Ferrell 472662 

Forchette 472662 

Graves 472662 

Hamilton 472662 

Hinkle 472662 

Hughes 472662 

Hunt 472662 

Hypes 472662 

Lee 472662 

Lovelady 472662 

Lynch 472662 

Markham 472662 

McKirahan 472662 

Medlin 472662 

Mesibov 472662 

Moore 472662 

Morse 472662 

Newport 472662 

O’brien 472662 

Phillips 472662 

Smith 472662 

Szypszak 472662 

Tirpak 472662 

Volk 472662 

Wall 472662 

Name:Line1 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

SCHOOL OF GOVERNMENT 

Create Date 

20121106 

20121014 

20121005 

20121016 

20121019 

20121023 

20121030 

20121023 

20121116 

20121002 

20121019 

20121108 

20121005 

20121026 

20121023 

20121024 

20121009 

20121024 

20121030 

20121024 

20121026 

20121106 

20121017 

20121019 

20121031 

20121001 

20121106 

20121002 

20121111 

20121008 

20121001 

20121023 

20121019 



[ 2012 MsL_~[Christine JB JWunsche ]~[ 4726621SCHOOL OF GOVERNMENT [ 20121025J 



Create Time 

2:01:23 PM 

11:05:33 AM 

10:55:56 AM 

10:03:02 AM 

10:10:22 AM 

8:49:33 PM 

2:28:49 PM 

2:25:42 PM 

9:25:10 AM 

3:15:46 PM 

8:58:00 AM 

2:23:12 PM 

9:35:02 AM 

11:57:55 AM 

11:40:11 AM 

10:13:53 AM 

10:32:33 AM 

11:21:51 AM 

10:38:13 AM 

7:57:52 AM 

9:13:18 AM 

7:57:55 AM 

9:58:05 AM 

2:44:10 PM 

2:22:51 PM 

2:20:10 PM 

8:54:17 AM 

10:30:29 AM 

7:28:56 PM 

8:35:23 AM 

3:37:49 PM 

1:24:15 PM 

2:02:01 PM 



10:10:24AMI 



Campaign Year Prefix 

2012 

2012 Dr 

2012 Ms. 

2012 Ms. 

First Name 

Pamela 

Pamela 

Stephanie 

Rachell 

Middle Name 

B 

A 

Last Name 

Dixon 

Frome 

Schmitt 

Underhill 

Suffix Organization Account 

471847 

471847 

471847 

471847 

Name:Line1 

GRADUATE SCHOOL 

GRADUATE SCHOOL 

GRADUATE SCHOOL 

GRADUATE SCHOOL 

Create Date 

20121002 

20121031 

20121001 

20121031 

Create Time 

4:12:53 PM 

1:01:55 PM 

8:57:55 AM 

4:08:46 PM 



Campaign Year Prefix 

2012 

2012 Mr. 

2012 

2012 

2012 

2012 Miss 

2012 

2012 Mr. 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 

2012 

2012 

2012 

First Name 

Kimberly 

Matthew 

Adam 

Lisa 

Jocelyn 

Katharine 

Barbara 

David 

Linda 

Megan 

Franklin 

Barbara 

Audrey 

Elizabeth 

Christopher 

Shauna 

Robin 

Middle Name 

A 

R. 

C 

A 

W 

W 

O 

L. 

M. 

R. 

T 

A 

M 

T 

Last Name Suffix Organization Account 

Andrews 472506 

Banks 472506 

Beck 472506 

Birmingham 472506 

Brooks 472506 

B~ant 472506 

Fields 472506 

Foskey 472506 

Imperiale 472506 

Keefe 472506 

Lamaster 472506 

Lesane 472506 

Long 472506 

Nicklis 472506 

Powe 472506 

Stackhouse 472506 

Willow-Johnson 472506 

Name:Line1 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

HUMAN RESOURCES 

Create Date 

20121001 

20121031 

20121016 

20121031 

20121002 

20121001 

20121016 

20121008 

20121016 

20121016 

20121016 

20121015 

20121001 

20121001 

20121101 

20121002 

20121016 



Create Time 

3:53:22 PM 

1:13:21 PM 

8:11:07 AM 

10:32:45 AM 

2:11:12 PM 

9:40:06 AM 

9:53:50 AM 

8:52:09 AM 

7:48:45 AM 

10:12:10 AM 

7:50:50 AM 

1:36:57 PM 

10:12:02 AM 

9:18:57 AM 

4:42:25 PM 

12:49:38 PM 

8:19:13 AM 



Campaign Year Prefix 

2012 Dr. 

2012 Mrs. 

2012 Ms. 

2012 

2012 

2012 Mrs. 

First Name 

Ronald 

Susan 

Stephanie 

Lori 

Wakefield 

Wanda 

Middle Name 

E. 

W. 

W. 

B 

G. 

Last Name 

Bergquist 

Forbes 

Haas 

Haight 

Harper 

Monroe 

Suffix Organization Account 

472258 

472258 

472258 

472258 

472258 

472258 

Name: Line 1 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

SCHOOL OF INFO & LIBR SCIENCE 

Create Date 

20121026 

20121009 

20121008 

20121001 

20121010 

20121031 



Create Time 

4:27:46 PM 

9:46:04 AM 

3:10:02 PM 

4:13:12 PM 

8:50:21 AM 

3:30:50 PM 



Campaign Year Prefix 

2012 Ms. 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 Dr 

2012 Ms. 

2012 Ms. 

2012 Ms. 

2012 

2012 Dr 

2012 Ms. 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 Mrs. 

2012 

2012 Mrs 

2012 Mrs. 

2012 Mr. 

2012 

2012 Dr 

2012 Ms. 

2012 Ms. 

First Name 

Barbara Ann 

Katrin 

Lisa 

James 

Lynne 

Larry 

Kara 

Patricia 

Jennifer 

Vinayak 

David 

Gina 

Christy 

Courtney 

Laura 

David 

Meredith 

Jessica 

Alison 

Diego 

Marjorie 

Carrie 

Patricia 

Sandra 

Stacie 

Bin 

Maria 

Shandra 

Chotibhak 

Susan 

Saravanan 

Ursula 

Jennifer 

Middle Name 

T 

R 

M. 

W. 

M. 

W. 

K 

D. 

S. 

V 

L 

M. 

I. 

H. 

E 

G. 

D 

L 

R 

S 

L. 

C. 

B. 

Z 

M. 

E 

M 

Last Name 

Aversano 

Baker 

Beisser 

Britton 

Brody 

Chavis 

Cochran 

Collins 

Conrad 

Deshpande 

Dicks 

Difino 

Dodson 

Edwards 

Ellis 

Ernsthausen 

Everett 

Fleming 

Fragale 

Garcia 

Gerber 

Harbinson 

Harms 

Hedrick 

Hewett 

Hu 

Hudnell 

Jones 

Jotikasthira 

Kellogg 

Kesavan 

Littlejohn 

Mauer 

Suffix Organization Account Name: Line 1 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Miss 

Ms. 

Ms. 

Mrs 

Ms. 

Mr. 

Mr. 

Mr. 

Dr. 

Mr. 

Mrs. 

Mr. 

Mr. 

Ms. 

Mr. 

Mr. 

Ms. 

Ms. 

Karen 

Shimul 

Jeanne 

Mabel 

Anna 

Dana 

Rebecca 

Catherine 

Paige 

Sharon 

Joy 

Matthew 

Stephanie 

Jeffrey 

Candace 

David 

Samuel 

Michael 

Douglas 

Michelle 

Bradley 

Brian 

Melinda 

JAYASHANKAR 

Jeffrey 

Jessica 

Edward 

Patrick 

Sherrylyn 

Emily 

Debbie 

Betty 

M. 

J. 

E. 

J 

H. 

P 

L 

S 

J 

B 

W 

M. 

E. 

R. 

R 

A. 

A 

R. 

L. 

McFarland 

Melwani 

Mesiano 

Miguel 

Millar 

Moore 

Naples 

Nichols 

Ouimet 

Parks 

Patterson 

Pearsall 

Peterson 

Post 

Reynolds 

Roberts 

Sawyer 

Schinelli 

Shackelford 

St Martin 

Staats 

Stephens 

Storrie 

Swaminathan 

Terry 

Thomas 

Van Wesep 

Vernon 

Wallace 

Wilkins 

Williams 

Wilson 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

472795 KENAN-FLAGLER 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 

BUSINESS SCHOOL 



Create Date Create Time 

20121001 3:39:34 PM 

20121001 10:34:47 AM 

20121002 10:28:07 AM 

20121113 12:55:15PM 

20121001 9:10:57 AM 

20121012 1:42:08 PM 

20121001 11:22:16 AM 

20121031 2:20:51 PM 

20121010 2:43:23 PM 

20121018 12:49:53PM 

20121025 3:04:39 PM 

20121002 8:28:05 AM 

20121001 7:47:05 AM 

20121010 2:32:01 PM 

20121019 2:30:41 PM 

20121101 10:45:26 AM 

20121106 9:19:59 AM 

20121026 4:06:03 PM 

20121102 11:21:54 AM 

20121105 10:51:56 AM 

20121104 6:50:56 AM 

20121016 10:27:42 AM 

20121101 12:20:47PM 

20121001 10:58:10 AM 

20121031 4:18:21 PM 

20121022 10:19:13 AM 

20121105 3:41:48 PM 

20121001 11:04:56AM 

20121022 9:27:19 PM 

20121002 3:18:40 PM 

20121026 2:02:08 PM 

20121106 9:01:31 AM 

20121031 2:44:37 PM 



20121001 11:11:02 AM 

20121019 1:52:15 PM 

20121001 12:37:10PM 

20121014 4:43:56 PM 

20121001 3:30:43 PM 

20121016 1:59:00 PM 

20121024 10:44:05 AM 

20121002 9:16:23 AM 

20121020 11:10:33 AM 

20121019 1:44:04 PM 

20121003 9:52:39 AM 

20121022 3:56:56 PM 

20121001 3:11:27 PM 

20121016 7:54:53 AM 

20121001 10:54:37 AM 

20121016 3:58:20 AM 

20121001 12:43:32PM 

20121018 7:40:07 AM 

20121001 3:14:01 PM 

20121001 10:15:19 AM 

20121001 1:20:59 PM 

20121102 11:51:30 AM 

20121003 9:16:00 AM 

20121027 11:32:02AM 

20121001 3:07:57 PM 

20121101 5:50:35 PM 

20121001 3:24:12 PM 

20121016 9:12:00 AM 

20121020 11:42:01PM 

20121001 10:10:25 AM 

20121001 2:45:54 PM 

20121116 10:38:53 AM 



Campaign Year Prefix First Name 

2012 Adrienne 

2012 David 

2012 Mr. John 

2012 Ms. Lissa 

2012 Mr. Alfred 

2012 Bernard 

2012 Mrs. Debra 

2012 Ms Sarah 

2012 Ms. Kala 

2012 Ms. Louise 

2012 Lindsay 

2012 Ms. Joan 

2012 Robert 

2012 Mr. Richard 

2012 Mr. John 

2012 Allison 

2012 Samara 

2012 Kathryn 

2012 Oscar 

2012 Mr. Richard 

2012 Craig 

2012 Ms. Judith 

2012 Ms. Deborah 

2012 Ms. Melissa 

Middle Name 

E 

S 

C. 

L. 

L. 

A 

R. 

Elizabeth 

V. 

W. 

A 

L 

A 

J 

S. 

T 

W. 

M. 

B 

Last Name Suffix 

Allison 

Ardia 

Boger 

Broome 

Brophy 

Burk 

Edge 

Gibson 

Glenn-Pruitt 

Harris 

Knell 

Krause 

Mosteller 

Myers I 

Orth 

Reid 

Reynolds 

Sabbeth 

Salinas 

Saver 

Smith 

Wegner 

Weissman 

Wood-Saltzman 

Organization Account 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

472688 

Name: Line 1 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

SCHOOL OF LAW 

Create Date 

20121016 

20121019 

20121010 

20121022 

20121022 

20121030 

20121008 

20121010 

20121001 

20121107 

20121012 

20121004 

20121030 

20121107 

20121009 

20121016 

20121015 

20121004 

20121024 

20121022 

20121112 

20121016 

20121008 

20121005 

Create Time 

10:25:36 PM 

5:26:59 PM 

8:32:29 AM 

4:55:39 PM 

4:42:43 PM 

10:08:54 AM 

11:01:23 AM 

2:59:20 PM 

9:13:13 AM 

9:34:30 AM 

4:37:01 PM 

5:42:42 PM 

6:30:48 PM 

10:55:00 AM 

1:33:02 PM 

9:41:56 AM 

1:39:55 PM 

5:06:56 PM 

10:12:47 AM 

5:04:49 PM 

11:39:24 AM 

10:17:11 AM 

10:13:28 PM 

10:00:08 AM 



Campaign Year Prefix 

2012 Ms. 

2012 

2012 Ms. 

2012 Ms. 

2012 Ms. 

2012 Ms. 

2012 Ms. 

2012 Mr. 

2012 Mrs. 

2012 

2012 Ms. 

2012 

2012 Ms. 

2012 Mr. 

2012 Ms. 

2012 Mr. 

2012 

2012 

2012 

2012 Ms. 

2012 Mr. 

2012 Mr. 

2012 

2012 Mrs. 

2012 Ms. 

2012 

2012 Mrs. 

2012 Ms. 

2012 Mr. 

2012 Ms. 

2012 Mr. 

2012 Ms. 

2012 Ms. 

First Name 

Francesca 

Max 

Christie 

Barbara 

Carol 

Diana 

Margaret 

Martha 

Sandra 

Donna 

Terri 

Nicky 

Katelyn 

Stephen 

Elizabeth 

Joseph 

Anne 

Elizabeth 

Heather 

Elizabeth 

Andrew 

Joshua 

Carol 

Barbara 

Andrea 

Tricia 

Susan 

Eileen 

John 

Margaret 

Thomas 

Judith 

Jill 

Middle Name 

T. 

L. 

G. 

C. 

E. 

L. 

R. 

L 

O. 

A 

A 

W. 

H 

A. 

H 

B. 

S. 

D. 

R 

J. 

L. 

L. 

T. 

C. 

J 

M. 

Last Name Suffix Organization Account 

Allegri 472449 

Bowman 472449 

Degener 472449 

Eades 472449 

Jenkins 472449 

McDuffee 472449 

Moore 472449 

Stuckey 472449 

Jones 706416 

Nixon 706416 

Saye 706416 

Sexton 706416 

Ander 472761 

Brooks 472761 

Chenault 472761 

Collins 472761 

Conway 472761 

Garner 472761 

Gendron 472761 

Grey 472761 

Ha~ 472761 

Hockensmith 472761 

Hunter 472761 

Ilie 472761 

Knowlton 472761 

Maloney 472761 

Matin 472761 

McGrath 472761 

Mills 472761 

Mye~ 472761 

Nixon 472761 

Panitch 472761 

Shires 472761 

Name: Line 1 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - HEALTH SCIENCES LIBR 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - LAW LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 

LIBRARIES - UNIVERSITY LIBRARY 



2012 

2012 

2012 Ms 

Emily 

Kristina 

Christine 

S 

M 

Silverman 

Spurgin 

Stachowicz 

472761 LIBRARIES - UNIVERSITY LIBRARY 

472761 LIBRARIES - UNIVERSITY LIBRARY 

472761 LIBRARIES - UNIVERSITY LIBRARY 



Create Date Create Time 

20121003 2:26:35 PM 

20121116 11:46:06 AM 

20121105 8:05:29 PM 

20121002 8:37:28 AM 

20121031 5:11:30 PM 

20121029 4:31:15 PM 

20121001 4:01:23 PM 

20121016 12:07:47PM 

20121016 8:25:41 AM 

20121003 11:38:04AM 

20121002 12:13:08PM 

20121116 7:17:11 AM 

20121010 8:34:14 AM 

20121001 10:44:59 AM 

20121107 12:35:33PM 

20121019 3:35:06 PM 

20121102 12:14:27PM 

20121008 11:31:56 AM 

20121116 6:40:19 AM 

20121105 1:45:26 PM 

20121107 10:27:54 AM 

20121113 4:22:27 PM 

20121018 4:26:34 PM 

20121107 1:24:08 PM 

20121010 3:42:45 PM 

20121011 11:40:21 AM 

20121001 9:34:57 AM 

20121101 11:24:05 AM 

20121023 6:23:40 PM 

20121010 10:46:42 AM 

20121019 1:46:09 PM 

20121029 4:27:21 PM 

20121016 7:25:50 AM 



20121017 4:39:53 PM 

20121016 8:45:31 AM 

20121010 11:39:41 AM 



Campaign Year Prefix First Name 

2012 Darlene 

2012 Beth 

2012 Amy 

2012 Mr. Brett 

2012 Jennifer 

2012 Adrian 

2012 Ms. Sherry 

2012 Dr. Donna 

2012 Eric 

2012 Coretta 

2012 Ann 

2012 Kathleen 

2012 Ms. Mary 

2012 Ms. Virginia 

2012 Dr. Carolyn 

2012 Carlee 

2012 Ms. Katherine 

2012 Ms. Sonda 

2012 Carrie 

2012 Teresa 

2012 Ms Anne 

2012 Ms. Susan 

2012 Lixin 

2012 Lica 

2012 Ms. Kristen 

2012 Dr. Suzanne 

2012 Dr. Marcia 

2012 Margaret 

Middle Name 

E 

P 

E 

M. 

L 

A 

D. 

S. 

N 

Kathy 

S. 

M. 

C 

A. 

M. 

F 

Leigh 

Last Name Suffix Organization Account 

Baker 472746 

Black 472746 

Burdette 472746 

Coleman 472746 

D’Auria 472746 

Gerstel 472746 

Handfinger 472746 

Havens 472746 

Hodges 472746 

Jenerette 472746 

Jessup 472746 

Knafl 472746 

Lebbad 472746 

Lewis 472746 

McKenzie 472746 

Meritt 472746 

Moore 472746 

Oppewal 472746 

Palmer 472746 

Reed 472746 

Skilton 472746 

Snyder 472746 

Song 472746 

Strasner 472746 

Swanson 472746 

Thoyre 472746 

Van Riper 472746 

Zomorodi 472746 

Name: Line 1 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

SCHOOL OF NURSING 

Create Date 

20121018 

20121016 

20121031 

20121010 

20121012 

20121016 

20121018 

20121030 

20121010 

20121016 

20121029 

20121015 

20121025 

20121029 

20121105 

20121015 

20121010 

20121007 

20121025 

20121018 

20121009 

20121005 

20121031 

20121010 

20121016 

20121012 

20121010 

20121026 

Create Time 

12:38:44 PM 

7:21:16 AM 

1:31:06 PM 

11:14:35 AM 

12:05:10 PM 

8:49:43 AM 

10:48:55 AM 

5:56:43 PM 

4:27:36 PM 

1:12:01 PM 

3:21:50 PM 

9:28:19 AM 

9:53:24 AM 

1:46:01 PM 

9:47:02 AM 

4:28:58 PM 

11:27:33 AM 

10:32:07 PM 

10:56:18 AM 

5:40:29 PM 

3:20:56 PM 

9:38:31 AM 

11:15:17 AM 

9:23:34 AM 

8:03:30 AM 

2:32:10 PM 

5:57:39 PM 

3:46:08 PM 



Campaign Year Prefix 

2012 

2012 

2012 Mr. 

2012 

2012 Dr. 

2012 Ms. 

2012 Dr 

2012 

2012 Dr. 

2012 

2012 Mr. 

2012 Ms. 

2012 

2012 

2012 

2012 

2012 

First Name 

Kevin 

Vicky 

Stephen 

Stephen 

Julie 

Stefanie 

Stephen 

Demet 

Roy 

Kimberly 

John 

Susan 

Christine 

Elizabeth 

Mollie 

Scott 

Timothy 

Middle Name 

L. 

H 

A 

L. 

L 

R. 

L. 

U 

M 

A 

F. 

J 

Last Name Suffix Organization Account 

Almond 472696 

Burriss 472696 

Caiola 472696 

Dedrick 472696 

Dumond 472696 

Ferreri 472696 

Frye 472696 

Guntas 472696 

Hawke 472696 

Hutter 472696 

Meeker 472696 

M o rris- N atsch ke 472696 

Oramasionwu 472696 

Patterson 472696 

Scott 472696 

Singleton 472696 

Wiltshire 472696 

Name: Line 1 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

SCHOOL OF PHARMACY 

Create Date 

20121022 

20121012 

20121031 

20121004 

20121009 

20121017 

20121001 

20121106 

20121003 

20121016 

20121022 

20121024 

20121022 

20121016 

20121003 

20121016 

20121031 



Create Time 

10:42:10 AM 

11:07:45 AM 

1:51:24 PM 

11:37:16 AM 

5:20:19 PM 

3:48:48 PM 

9:01:04 AM 

12:55:29 AM 

1:57:34 PM 

12:27:21 PM 

1:45:18 PM 

12:26:11 PM 

10:06:25 AM 

7:43:12 AM 

10:34:27 AM 

8:33:35 AM 

3:47:47 PM 



Campaign Year Prefix 

2012 Mr. 

2012 

2012 Ms. 

2012 Ms 

First Name 

Bradford 

Abbas 

Anna 

Tammy 

Middle Name 

C. 

Last Name 

Davis 

Piran 

Wu 

Aycock 

Suffix Organization Account 

471524 

471524 

471003 

471870 

Name: Line 1 

PLAN & CONST - ENGINEERING INFO SERVICES 

PLAN & CONST - ENGINEERING INFO SERVICES 

PLAN & CONST - FACIL PLANNING & CONST 

PLAN & CONST - FACILITIES PLANNING 



Create Date Create Time 

20121015 3:07:33 PM 

20121016 8:16:38 AM 

20121029 7:18:13 PM 

20121004 5:13:18 PM 



Campaign Year Prefix 

2012 

2012 Ms. 

2012 Ms 

2012 

2012 Dr 

2012 Mr. 

2012 Mr. 

2012 Ms. 

2012 Ms. 

2012 Mrs. 

2012 Mr. 

2012 

2012 

2012 

2012 

2012 

2012 Mr. 

2012 

2012 

2012 Mr 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Mrs 

2012 Ms. 

2012 Mr. 

2012 

2012 Mr. 

2012 

2012 Mr. 

2012 

2012 

First Name 

Gordon 

Carol 

Andrea 

Melissa 

Nicole 

Ni-Eric 

Jared 

Amy 

Earleen 

Donna 

David 

David 

Sally 

Elizabeth 

Laurie 

Judith 

Michael 

Kate 

Susan 

Samsavath 

Mary 

Tabatha 

Alpa 

Narvis 

Beth-Ann 

Melissa 

Niklaus 

Elizabeth 

Saravanan 

Lindsay 

Gregory 

Brian 

David 

Middle Name 

O. 

P. 

D 

R 

F 

D. 

I. 

W. 

O. 

W 

H. 

J 

A 

L 

A 

M. 

D. 

E. 

A. 

C 

O 

L 

J. 

F. 

Last Name Suffix Organization Account 

Joyner Jr. 471458 

Tresolini 471458 

Felder 472290 

Florio 472290 

Hurd 472290 

Perkins 472290 

Rosenberg 472290 

Briceno 471912 

Burch 471912 

Bailey 925578 

Kiel 925578 

Schwartz 925578 

Greene 471227 

Millwood 471227 

Boudler 471292 

Rizzo 1092865 

Hubbard 471441 

Stoudemire 472050 

Brooks 472167 

Chhorm 472167 

Daniel 472167 

Turner 472167 

Vaghani 472167 

Green 471904 

Kutchma 471904 

McMurray 471904 

Steiner 471904 

Adams 472209 

Arunachalam 472209 

Dubbs 472209 

Gangi 472209 

Naess 472209 

Salvesen 472209 

Name: Line 1 

PROVOST - ACADEMIC AFFAIRS 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

PROVOST 

- ACADEMIC AFFAIRS 

- ADMISSIONS 

- ADMISSIONS 

- ADMISSIONS 

- ADMISSIONS 

- ADMISSIONS 

- CTR FOR DEVELOP SCIENCE 

- CTR FOR DEVELOP SCIENCE 

- CTR FOR FACULTY EXCELLENCE 

- CTR FOR FACULTY EXCELLENCE 

- CTR FOR FACULTY EXCELLENCE 

- CTR STUDY OF AMER SOUTH 

- CTR STUDY OF AMER SOUTH 

- HEALTH AFFAIRS 

- HUNT INSTITUTE 

- INST RESEARCH & ASSESSMENT 

- NC BOTANICAL GARDEN 

- SCHOLARSHIPS & STUDENT AID 

- SCHOLARSHIPS & STUDENT AID 

- SCHOLARSHIPS & STUDENT AID 

- SCHOLARSHIPS & STUDENT AID 

- SCHOLARSHIPS & STUDENT AID 

- UNC GLOBAL 

- UNC GLOBAL 

- UNC GLOBAL 

- UNC GLOBAL 

-UNCINSTITUTE FOR THE ENVIRON 

-UNCINSTITUTE FOR THE ENVIRON 

-UNCINSTITUTE FOR THE ENVIRON 

-UNCINSTITUTE FOR THE ENVIRON 

-UNCINSTITUTE FOR THE ENVIRON 

-UNCINSTITUTE FOR THE ENVIRON 



2012 

2012 

2012 

2012 

Dr. 

Mr. 

Ms. 

Mrs. 

Roberta 

David 

Jill 

Katharine 

J. 

A. 

H. 

Kelly 

Stanek 

Conrad 

Robinson 

472175 

472175 

472316 

470799 

PROVOST-UNIVERSITY REGISTRAR 

PROVOST-UNIVERSITY REGISTRAR 

PROVOST-WM &IDA FRIDAY CTR 

PROVOST-WOMENS CENTER 



Create Date Create Time 

20121025 3:40:32 PM 

20121107 3:21:16 PM 

20121002 4:51:34 PM 

20121031 12:35:02PM 

20121031 1:08:08 PM 

20121016 9:39:52 AM 

20121016 1:25:43 PM 

20121025 11:04:48AM 

20121002 2:11:54 PM 

20121001 12:28:58PM 

20121016 8:22:02 AM 

20121116 6:57:19 AM 

20121009 2:57:58 PM 

20121023 6:30:42 PM 

20121002 2:02:53 PM 

20121031 2:58:19 PM 

20121107 1:56:24 PM 

20121109 9:17:17 AM 

20121108 2:50:50 PM 

20121024 3:30:33 PM 

20121001 4:46:54 PM 

20121107 1:38:42 PM 

20121016 8:29:53 AM 

20121030 2:26:41 PM 

20121116 10:35:55 AM 

20121101 4:39:46 PM 

20121019 11:47:00 AM 

20121023 3:04:44 PM 

20121105 5:24:53 PM 

20121105 3:25:00 PM 

20121002 8:54:48 PM 

20121025 11:11:28 AM 

20121101 10:11:42 AM 



20121017 8:20:10 AM 

20121001 10:48:01 AM 

20121105 4:43:43 PM 

20121016 8:34:42 AM 



Campaign Year Prefix 

2012 Mr. 

2012 

2012 Mr. 

2012 Mr. 

2012 Dr. 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 Mr. 

2012 Ms. 

2012 

2012 

2012 Dr. 

2012 

2012 Dr. 

2012 Mr. 

2012 

2012 

2012 

2012 

2012 

2012 Mr. 

2012 

2012 

2012 

2012 Ms 

2012 Ms. 

2012 Dr. 

First Name 

David 

Christine 

John 

Todd 

Michael 

Louise 

Wanda 

Pamela 

Jill 

Zhenfa 

Andrea 

Spencer 

Rebecca 

Victor 

Sharon 

Tamara 

Kathryn 

Alison 

Carolyn 

Eugenia 

Elizabeth 

Cheryl 

Laura 

Kathryn 

Laura 

Christine 

Jason 

Jamie 

Angela 

Edward 

Andrea 

Peggye 

Marisa 

Middle Name 

J 

L 

S. 

A. 

D. 

M. 

M 

P 

R 

C 

W 

R 

J. 

E. 

T 

A 

G. 

A. 

E 

J. 

M 

B 

L 

D 

L 

K 

Last Name 

Couper 

Kantner 

Preisser 

Schwartz 

Aitken 

Ball 

Bodnar 

Mathews 

Stewart 

Zhang 

Des Marais 

Gee 

Rohde 

Schoenbach 

Sullivan 

Watson 

Wisniewski 

Woomert 

Crump 

Eng 

French 

Gerringer 

Linnan 

Moracco 

Pearson 

Rini 

Smith 

Stiller 

Thrasher 

Baker 

Biddle 

Dilworth-Anderson 

Domino 

Suffix 

Jr. 

Organization Account 

472613 

472613 

472613 

472613 

472498 

472498 

472498 

472498 

472498 

472498 

472704 

472704 

472704 

472704 

472704 

472704 

472704 

472704 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472217 

472365 

472365 

472365 

472365 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Ms. 

Dr. 

Ms. 

Ms. 

Ms. 

Dr. 

Mr. 

Dr. 

Miss 

Ms. 

Dr. 

Ms. 

Mr. 

Dr 

Ms. 

Ms. 

Ms. 

Suzanne 

Betsy 

John 

Kristin 

Carolyn 

Miriam 

Jacqueline 

Diane 

Ilene 

Alice 

Christine 

Kasey 

Karl 

Linda 

Margaret 

Michelle 

Liza 

David 

Lauren 

Sherry 

Miroslav 

Dianne 

Diane 

Chantal 

Lori 

Paul 

William 

Susan 

Sarah 

Cathy 

Gerald 

Stephen 

Christin 

Angelica 

D 

E. 

L 

T. 

H. 

A. 

L. 

S. 

M 

A. 

P 

E. 

S. 

E. 

C 

M. 

S 

C 

M 

N 

A. 

A. 

A 

A. 

M. 

R. 

T 

P 

L 

M. 

Hobbs 

Kelly 

Paul 

Reiter 

Halpern 

Labbok 

Quirk 

Rowley 

Speizer 

Wertheimer 

Bevc 

Decosimo 

Umble 

Adair 

Bentley 

Collins 

Hayes 

Heesacker 

Hill 

Roberts 

Styblo 

Ward 

Calleson 

Donaghy 

Evarts 

Frellick 

Sollecito 

Randolph 

Beale 

Bennett 

Calleson 

Couch 

Daniels 

Figueroa 

472365 

472365 

472365 

472365 

472340 

472340 

472340 

472340 

472340 

472340 

472472 

472472 

472472 

472431 

472431 

472431 

472431 

472431 

472431 

472431 

472431 

472431 

471532 

471532 

471532 

471532 

471532 

471268 

472092 

472092 

472092 

472092 

472092 

472092 



2012 

2012 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 Dr. 

2012 Ms. 

2012 

2012 Mr. 

Linda 

Eugene 

Helen 

Melvin 

Nicole 

Sherryl 

Barbara 

Kathryn 

Barbara 

John 

G 

B 

P. 

W 

P 

Brent 

Mitchell 

Moore 

Nulty 

Powell 

Rhoads 

Rhodes 

Rimer 

Thornsvard 

Wallace 

Wishart 

472092 

472092 

472092 

472092 

472092 

472092 

472092 

472092 

472092 

472092 



Name: Line 1 Create Date Create Time 

SCH PUB HLTH - BIOSTATISTICS 20121001 3:05:39 PM 

SCH PUB HLTH - BIOSTATISTICS 20121008 11:39:30 AM 

SCH PUB HLTH - BIOSTATISTICS 20121001 7:27:22 PM 

SCH PUB HLTH - BIOSTATISTICS 20121101 10:49:15 PM 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 20121016 8:24:18 PM 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 20121107 7:23:18 PM 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 20121012 11:29:36 AM 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 20121031 2:33:30 PM 

SCH PUB HLTH - ENVIRON SCIENCES & ENGI 20121020 12:55:55 PM 

SCHPUBHLTH-ENVIRONSCIENCES&ENGI 20121016 10:12:48 AM 

SCHPUBHLTH-EPIDEMIOLOGY 20121022 11:10:22 AM 

SCH PUB HLTH - EPIDEMIOLOGY 20121109 9:24:43 AM 

SCH PUB HLTH - EPIDEMIOLOGY 20121005 11:38:38 AM 

SCHPUBHLTH-EPIDEMIOLOGY 20121111 11:32:26 AM 

SCH PUB HLTH - EPIDEMIOLOGY 20121001 9:46:18 AM 

SCH PUB HLTH - EPIDEMIOLOGY 20121021 1:08:17 PM 

SCH PUB HLTH - EPIDEMIOLOGY 20121003 10:19:03 AM 

SCH PUB HLTH - EPIDEMIOLOGY 20121030 6:34:29 PM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121023 2:44:36 PM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121010 3:36:48 PM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121031 12:45:12 PM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121001 8:52:39 AM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121017 2:03:52 PM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121001 11:44:05 AM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121017 1:22:24 PM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121101 3:29:39 PM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121008 9:49:49 AM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121101 5:19:29 PM 

SCH PUB HLTH - HLTH BEHAVIOR & HLTH EDUC 20121025 4:11:32 PM 

SCH PUB HLTH - HLTH POLICY & ADMIN 20121028 4:23:04 PM 

SCH PUB HLTH - HLTH POLICY & ADMIN 20121002 10:20:42 AM 

SCHPUBHLTH-HLTHPOLICY&ADMIN 20121114 10:50:23AM 

SCH PUB HLTH - HLTH POLICY & ADMIN 20121024 2:36:15 PM 



SCH PUB HLTH - HLTH POLICY & ADMIN 20121009 7:01:32 PM 

SCH PUB HLTH - HLTH POLICY & ADMIN 20121029 8:46:46 AM 

SCH PUB HLTH - HLTH POLICY & ADMIN 20121017 9:59:10 AM 

SCHPUBHLTH-HLTHPOLICY&ADMIN 20121022 10:04:11 AM 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 20121105 1:20:17 PM 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 20121009 1:15:31 PM 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 20121001 9:07:08 AM 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 20121116 1:54:42 PM 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 20121020 10:53:16 PM 

SCH PUB HLTH - MATERNAL & CHILD HEALTH 20121016 3:40:26 PM 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 20121109 8:45:13 AM 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 20121016 9:15:22 AM 

SCH PUB HLTH - NC INST FOR PUBLIC HEALTH 20121001 10:48:26 AM 

SCH PUB HLTH - NUTRITION 20121101 10:03:53 AM 

SCH PUB HLTH - NUTRITION 20121101 4:17:11 PM 

SCH PUB HLTH - NUTRITION 20121012 9:32:44 AM 

SCH PUB HLTH - NUTRITION 20121115 8:54:28 AM 

SCH PUB HLTH - NUTRITION 20121003 8:39:02 AM 

SCHPUBHLTH-NUTRITION 20121115 11:45:31 AM 

SCH PUB HLTH - NUTRITION 20121018 1:52:17 PM 

SCHPUBHLTH-NUTRITION 20121101 10:57:13 AM 

SCH PUB HLTH - NUTRITION 20121101 10:26:22 AM 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 20121009 1:59:02 PM 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 20121009 12:52:09 PM 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 20121002 3:12:29 PM 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 20121017 10:15:45 AM 

SCH PUB HLTH - PH LEADERSHIP PROGRAM 20121113 5:27:12 PM 

SCH PUB HLTH - PUBLIC HEALTH NURSING 20121031 2:55:30 PM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121025 9:46:46 AM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121024 2:17:26 PM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121009 12:39:51 PM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121017 11:15:53 AM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121022 3:12:55 PM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121002 8:46:25 AM 



SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121015 12:58:03 PM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121102 3:57:55 PM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121010 9:30:24 AM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121116 10:38:21 AM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121016 9:27:54 AM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121017 12:34:07 PM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121008 7:33:24 PM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121108 9:47:13 AM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121010 10:41:52 AM 

SCH PUB HLTH - SCHOOL OF PUBLIC HEALTH 20121113 8:53:17 AM 



Campaign Year Prefix 

2012 

2012 Ms 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 

2012 Mr. 

2012 

2012 

2012 Ms. 

2012 

2012 Mrs. 

2012 

2012 Ms. 

First Name 

Grace 

Mellicent 

Joanne 

Steven 

Thaddaeus 

Kathy 

Jennifer 

John 

Jillian 

M. 

Elizabeth 

Lawrence 

Jamie 

Diane 

Jennifer 

Middle Name 

E 

O 

S. 

H. 

A 

D 

L 

D. 

S 

T 

A 

J 

G. 

Last Name Suffix Organization Account 

Oran 1093004 

Blythe 472670 

Caye 472670 

Day 472670 

Edwa~s 472670 

Johnson 472670 

McEntire 472670 

McMahon 472670 

Molee 472670 

Palmer 472670 

Phillips 472670 

Rosenfeld 472670 

Swaine 472670 

Taylor 472670 

Vaughn 472670 

Name: Line 1 

SCH SOCIAL WORK - DEV DISABILITIES TRNG 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 

SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 



Create Date Create Time 

20121018 1:31:10 PM 

20121031 1:25:37 PM 

20121010 12:22:58PM 

20121010 10:43:18 AM 

20121010 12:48:16PM 

20121010 3:15:15 PM 

20121002 3:24:42 PM 

20121005 10:11:06 AM 

20121010 11:59:38 AM 

20121017 10:21:54 AM 

20121116 10:38:25 AM 

20121025 9:39:45 AM 

20121001 10:10:27 AM 

20121105 11:08:33 AM 

20121002 1:55:33 PM 



Campaign Year Prefix 

2012 Mr. 

2012 Mrs 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 Mrs. 

2012 

2012 

2012 Ms. 

2012 

2012 Mr. 

2012 Dr. 

2012 

2012 

2012 Ms. 

2012 Dr. 

2012 Mr. 

2012 Dr. 

2012 

2012 Ms. 

2012 Dr. 

2012 

2012 

2012 

2012 Dr 

2012 

2012 

2012 Dr 

2012 

2012 

2012 

2012 

2012 

First Name 

Andrew 

Paula Sue 

Anthony 

James 

Cleibe 

Karen 

Joyce 

Jessica 

Lisa 

Karen 

Kyle 

Adam 

Cara 

Karen 

Lee 

Martha 

Richard 

Stephanie 

Crystal 

Jennifer 

Jeffrey 

Jenna 

]-y 

Katherine 

Cam 

Louie Anthony 

Benny 

Myungsa 

Lakhesh 

Vincent 

Maria 

Samuel 

Peggy 

Middle Name 

W. 

W. 

J. 

M. 

J 

N 

C 

E 

G 

J 

C 

A 

Last Name 

Berner 

Isley 

Kane 

Nestor 

Souza 

Stallings 

Besheer 

Amsbary 

Domby 

Erickson 

Gray 

Jacks 

McComish 

McCulloch 

McLean 

Mundy 

Segal 

Sjoblad 

Taylor 

Womack 

Berman 

Black 

Bullard 

Clement 

Enarson 

Jain 

Joyner 

Kang 

Khullar 

Kopp 

Lupa 

McLean 

McNaull 

Suffix 

MD 

Organization Account 

477182 

477182 

477182 

477182 

477182 

477182 

477216 

477422 

477422 

477422 

477422 

477422 

477422 

477422 

477422 

477422 

477422 

477422 

477422 

477422 

477349 

477349 

477349 

477349 

477349 

477349 

477349 

477349 

477349 

477349 

477349 

477349 

477349 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Dr. 

Ms. 

Mr. 

Dr. 

Mr. 

Mr. 

Mrs 

Dr. 

Ms. 

Dr. 

Ms. 

Ms. 

Dr. 

Mr 

Natalie 

Kimberley 

Anthony 

Janey 

Russell 

Marjorie 

Michael 

Nancy 

Amanda 

Henrik 

Michael 

Leslie 

Brenda 

Richard 

Richard 

Rebecca 

James 

Patrick 

Susan 

Martin 

Gail 

Scott 

Erika 

Michael 

Lori 

Molly 

Dale 

Kimberly 

Aime 

Nana 

George 

Tina 

Ronald 

Chanetta 

R 

R. 

N. 

R 

S 

A 

C 

C 

H 

G. 

J 

V. 

G. 

J. 

W. 

Joseph 

E 

S. 

A 

A 

A 

C 

A 

W. 

E 

R 

Miller 

Nichols 

Passannante 

Phelps 

Roberson 

Stiegler 

Tielborg 

Wilkes 

Chang 

Dohlman 

Lafferty 

Parise 

Temple 

Wolfenden 

Goldberg 

Pretzel 

AIb 

Brennwald 

Burette 

Costello 

Grossman 

Parnell 

Wittchen 

Chua 

Boice 

Diamond 

Flowers 

Keller 

Mitchell 

Nikolaishvili-Feinbe 

Small 

Stacy 

Swanstrom 

Washington 

477349 

477349 

477349 

477349 

477349 

477349 

477349 

477349 

477414 

477414 

477414 

477414 

477414 

477414 

477125 

477240 

477406 

477406 

477406 

477406 

477406 

477406 

477406 

477372 

503177 

503177 

503177 

503177 

503177 

503177 

503177 

503177 

503177 

503177 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mrs 

Ms. 

Mr. 

Dr 

Ms. 

Dr. 

Dr. 

Mr. 

Dr. 

Dr. 

Dr. 

Mr. 

Dr. 

Mr. 

Ms. 

Mr. 

Mrs. 

Ms. 

Andrea 

Eric 

Katherine 

Amanda 

Ermine 

Anne 

Jonathan 

Susan 

Caroline 

Thomas 

Christopher 

Ryan 

Dougald 

Hyman 

Shana 

Robert 

Sidney 

Samuel 

William 

Christine 

William 

Karin 

Kevin 

David 

Allen 

Kelly 

Christine 

Ronald 

Gretchen 

Bradley 

Brigitte 

Gary 

Deborah 

Deborah 

M 

V. 

BM 

J. 

J. 

E. 

C. 

A. 

D 

M. 

B. 

S. 

C. 

A 

J 

A 

J 

D. 

J. 

B 

E 

W. 

S. 

F. 

M 

Blickman 

Chapman 

Cooper 

Crooks 

Cupid-Hastings 

Froment 

Hansen 

Henning 

Jennette 

Keyserling 

Klipstein 

Madanick 

Monroe 

Muss 

Ratner 

Sandier 

Smith 

Stinnette 

Whitehead 

Williams 

Yount 

TRUE 

Biese 

Potenziani 

Daugird 

Fedoriw 

Kistler 

Lingley 

Tong 

Wilson 

Allard 

Clark 

Alberti 

Byrd 

Jr 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477752 

477315 

477315 

477430 

477430 

477430 

477430 

477430 

477430 

477273 

477273 

476986 

476986 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Ms. 

Mr. 

Dr. 

Mrs. 

Ms. 

Ms 

Ms. 

Mr. 

Dr 

Dr. 

Dr 

Mr. 

Ms. 

Ms 

Laura 

Debra 

Linda 

Karen 

Kelly 

Jennifer 

Eugene 

Michelle 

Brenda 

Vanessa 

Virginia 

Nilsa 

Cynthia 

Jennifer 

Barbara 

Lisa 

Miriam 

Nancy 

Joseph 

Eric 

Naquan 

Jennifer 

Wanda 

Bruna 

Rosann 

Jonathon 

John 

Melissa 

Siobhan 

Elizabeth 

Julie 

John 

Deborah 

Pamela 

D 

C 

S 

A 

A 

J 

D 

K 

M. 

S 

C 

R 

S. 

R 

E 

K 

C. 

B 

M 

T 

S. 

F 

T 

Melega 

Powers 

Raftery 

Stone 

Archer 

Blair 

Bober 

Denning 

Denzler 

Gunn 

Miller 

Morales 

Reilly 

Turner 

Welanetz 

Best 

Braunstein 

Fisher 

Moran 

Schneider 

Hill 

Mersereau 

Nicholson 

Brylawski 

Farber 

Homeister 

Jennette 

Miller 

O’CORROr 

Beauvais 

Byerley 

Cotton 

Flowers 

Fogleman 

Sr. 

476986 

476986 

476986 

477109 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477471 

477380 

477380 

477380 

477281 

477141 

477448 

477448 

477448 

477497 

477497 

477497 

477497 

477497 

477497 

477513 

477513 

477513 

477513 

477513 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

Mr. 

Ms. 

Ms. 

Ms. 

Dr. 

Dr. 

Dr. 

Dr 

Mr. 

Ms. 

Dr. 

Ms. 

Ms. 

Dr. 

Ms. 

Mr. 

Anna 

Ronald 

Lara 

William 

Rupa 

Carl 

Sue 

danice 

Sarah 

Elizabeth 

Tangi 

Alfred 

Lee 

Larry 

Gregory 

Anna 

Karon 

Shane 

Linmarie 

dames 

Rebecca 

Wui 

Jessica 

Julia 

Lynn 

Marija 

Shanah 

Mara 

Gail 

Raul 

Barry 

Kristin 

Jeffrey 

Joellen 

C 

C. 

A 

C. 

J 

T. 

B 

Y 

K 

M. 

Jarrett 

D 

R 

R 

H 

E. 

A 

F. 

Herman-Giddens 

Knight 

Longobardi 

Mills 

Redding-Lallinger 

Seashore 

Tolleson-Rinehart 

Wereszczak 

Wright 

Clarke 

Covington 

Dolge 

Graves 

Barnhill 

Beasley 

Brandon 

Dawkins 

Rau 

Sikich 

Whitt 

Green 

Chong 

Cote 

Fielding 

Fordham 

Ivanovic 

Kirk 

Buchbinder 

Henderson 

Necochea 

Saunders 

Siebenaler 

Sonis 

Buckio 

Jr 

MD 

477513 

477513 

477513 

477513 

477513 

477513 

477513 

477513 

477513 

477398 

477398 

477398 

477398 

477505 

477505 

477505 

477505 

477505 

477505 

477505 

477190 

477364 

477364 

477364 

477364 

477364 

477364 

477158 

477158 

477158 

477158 

477158 

477158 

477463 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Mrs. 

Mr. 

Ms. 

Mrs. 

Margaret 

Kimberly 

Robin 

Erin 

V 

Teresa 

Kaia 

Gladys 

William 

Kirsten 

Cynthia 

Christopher 

Paul 

Leslie 

Kristen 

Sandra 

Donna 

Trina 

Yaxu 

C 

M 

H 

A 

A 

D 

S. 

M 

S 

H. 

H. 

B 

Cloud 

Erickson 

Robinson 

Bevier 

Carter 

Martin 

Mates 

Williams 

Gale 

Nyrop 

Clark 

Cook 

Kerr 

Powell 

Bickford 

Grubbs 

Harward 

Pugh 

Wu 

477463 

477463 

477463 

477489 

477489 

477489 

477489 

477489 

477166 

477166 

942037 

942037 

942037 

942037 

476994 

476994 

476994 

476994 

1093053 



Name: Line 1 Create Date Create Time 

SCHMEDICINE-AHEC 20121002 11:11:08AM 

SCHMEDICINE-AHEC 20121010 11:49:36AM 

SCH MEDICINE - AHEC 20121025 9:20:48 AM 

SCH MEDICINE - AHEC 20121107 4:06:31 PM 

SCH MEDICINE - AHEC 20121002 4:46:08 AM 

SCHMEDICINE-AHEC 20121001 12:08:09PM 

SCH MEDICINE - ALCOHOL STUDIES CTR 20121016 6:52:23 AM 

SCH MEDICINE -ALLIED HEALTH SCIENCES 20121031 1:39:57 PM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121001 2:20:35 PM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121031 12:45:48 PM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121024 9:47:12 PM 

SCH MEDICINE -ALLIED HEALTH SCIENCES 20121105 8:49:59 PM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121031 2:16:49 PM 

SCH MEDICINE -ALLIED HEALTH SCIENCES 20121108 9:01:36 PM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121101 11:27:29 AM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121029 10:52:51 AM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121004 7:26:37 AM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121030 10:19:48 AM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121009 2:30:33 PM 

SCH MEDICINE - ALLIED HEALTH SCIENCES 20121009 4:30:59 PM 

SCH MEDICINE -ANESTHESIOLOGY 20121117 8:15:47 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121107 10:23:29 AM 

SCH MEDICINE -ANESTHESIOLOGY 20121101 5:16:29 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121105 10:01:50 AM 

SCH MEDICINE - ANESTHESIOLOGY 20121020 2:05:48 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121116 1:24:31 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121108 9:47:34 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121001 5:39:36 AM 

SCH MEDICINE - ANESTHESIOLOGY 20121001 8:47:35 AM 

SCH MEDICINE - ANESTHESIOLOGY 20121031 7:03:41 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121105 10:20:15 AM 

SCH MEDICINE - ANESTHESIOLOGY 20121116 5:58:05 AM 

SCH MEDICINE -ANESTHESIOLOGY 20121113 4:12:54 PM 



SCH MEDICINE- ANESTHESIOLOGY 20121001 10:10:51 AM 

SCH MEDICINE - ANESTHESIOLOGY 20121115 4:38:33 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121031 8:38:59 AM 

SCH MEDICINE - ANESTHESIOLOGY 20121102 9:25:33 AM 

SCH MEDICINE- ANESTHESIOLOGY 20121021 10:00:03 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121116 12:02:37 PM 

SCH MEDICINE - ANESTHESIOLOGY 20121112 10:26:54 AM 

SCH MEDICINE-ANESTHESIOLOGY 20121106 12:40:39 PM 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 20121001 9:35:13 AM 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 20121105 4:51:49 PM 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 20121001 10:03:55 AM 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 20121001 10:41:54 AM 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 20121024 12:47:15 PM 

SCH MEDICINE - BIOCHEMISTRY & BIOPHYSICS 20121017 12:16:45 PM 

SCH MEDICINE - BIOMEDICAL ENGINEERING 20121016 12:56:52 PM 

SCH MEDICINE - CAROLINA INST FOR DD 20121002 6:49:58 AM 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 20121031 1:36:06 PM 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 20121113 11:38:23 AM 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 20121101 8:10:22 AM 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 20121101 10:09:12 AM 

SCHMEDICINE-CELL&DEVELOPMENTBIOLOG 20121107 10:12:13PM 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 20121106 3:37:21 PM 

SCH MEDICINE - CELL & DEVELOPMENT BIOLOG 20121001 10:43:04 AM 

SCH MEDICINE- CELL & MOLECULAR PHYS 20121108 10:05:31 PM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121016 9:04:42 AM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121116 2:52:47 PM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121024 7:18:35 PM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121109 10:23:09 AM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121018 1:02:22 PM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121025 10:23:48 AM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121101 5:23:38 PM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121031 3:18:51 PM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121101 9:51:15 AM 

SCH MEDICINE - COMPREHENSIVE CANCER CTR 20121109 4:42:32 PM 



SCH MEDICINE - DEPARTMENT OF MEDICINE 20121109 11:32:09 AM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121101 3:19:21 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121109 11:14:41 AM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121022 1:43:16 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121001 10:02:34 AM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121001 8:17:48 AM 

SCH MEDICINE- DEPARTMENT OF MEDICINE 20121105 11:00:31 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121031 9:18:42 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121001 11:26:12 AM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121021 9:28:52 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121019 11:42:52 AM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121004 10:16:14 AM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121031 3:08:55 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121016 3:33:08 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121031 3:14:27 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121003 3:53:27 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121012 6:05:21 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121119 8:20:32 AM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121008 12:28:11 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121002 10:24:39 AM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121031 7:38:59 PM 

SCH MEDICINE - DEPARTMENT OF MEDICINE 20121116 9:18:49 AM 

SCH MEDICINE - EMERGENCY MEDICINE 20121011 5:55:33 PM 

SCH MEDICINE - EMERGENCY MEDICINE 20121016 9:41:24 AM 

SCH MEDICINE - FAMILY MEDICINE 20121020 4:22:22 PM 

SCH MEDICINE - FAMILY MEDICINE 20121016 8:04:10 AM 

SCH MEDICINE - FAMILY MEDICINE 20121106 11:38:57 AM 

SCH MEDICINE - FAMILY MEDICINE 20121025 1:47:35 PM 

SCH MEDICINE - FAMILY MEDICINE 20121029 12:44:45 PM 

SCH MEDICINE - FAMILY MEDICINE 20121004 10:44:52 AM 

SCH MEDICINE - GASTROINT BIO & DIS CTR 20121011 1:18:46 PM 

SCH MEDICINE - GASTROINT BIO & DIS CTR 20121016 9:46:38 AM 

SCH MEDICINE - HEART & VASCULAR CTR 20121101 11:09:20 AM 

SCH MEDICINE - HEART & VASCULAR CTR 20121008 1:06:03 PM 



SCHMEDICINE-HEART&VASCULARCTR 20121115 11:31:50 AM 

SCH MEDICINE - HEART & VASCULAR CTR 20121001 8:47:27 AM 

SCH MEDICINE - HEART & VASCULAR CTR 20121001 9:28:59 PM 

SCH MEDICINE - MEDICAL EDUCATION 20121001 5:49:56 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121101 8:58:22 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121001 9:29:10 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121001 10:21:01 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121031 10:49:08 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121016 10:20:06 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121025 9:17:55 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121012 9:13:02 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121105 11:03:25 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121018 3:41:19 PM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121016 11:47:14 AM 

SCH MEDICINE - MEDICINE ADMINISTRATION 20121002 11:19:18 AM 

SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 20121001 8:36:24 AM 

SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 20121024 9:54:49 PM 

SCH MEDICINE - MICROBIOLOGY & IMMUNOLOGY 20121016 9:05:52 AM 

SCH MEDICINE - MOLECULAR BIOLOGY 20121105 2:46:33 PM 

SCH MEDICINE - NEUROSCIENCE CTR 20121031 3:06:32 PM 

SCH MEDICINE - OBSTETRICS & GYNECOLOGY 20121031 2:14:03 PM 

SCH MEDICINE - OBSTETRICS & GYNECOLOGY 20121101 12:19:04 PM 

SCH MEDICINE - OBSTETRICS & GYNECOLOGY 20121105 10:54:48 AM 

SCH MEDICINE - PATHOLOGY & LAB MEDICINE 20121111 1:21:03 PM 

SCH MEDICINE - PATHOLOGY & LAB MEDICINE 20121001 3:30:46 PM 

SCH MEDICINE - PATHOLOGY & LAB MEDICINE 20121018 4:39:13 PM 

SCH MEDICINE - PATHOLOGY & LAB MEDICINE 20121116 9:35:05 AM 

SCH MEDICINE - PATHOLOGY & LAB MEDICINE 20121031 3:57:02 PM 

SCH MEDICINE - PATHOLOGY & LAB MEDICINE 20121003 9:48:30 AM 

SCH MEDICINE - PEDIATRICS 20121030 5:18:39 PM 

SCH MEDICINE - PEDIATRICS 20121030 8:15:17 PM 

SCH MEDICINE - PEDIATRICS 20121031 3:47:47 PM 

SCH MEDICINE - PEDIATRICS 20121113 4:05:04 PM 

SCH MEDICINE - PEDIATRICS 20121010 2:51:23 PM 



SCH MEDICINE - PEDIATRICS 20121016 6:46:48 PM 

SCH MEDICINE - PEDIATRICS 20121003 2:00:15 PM 

SCH MEDICINE- PEDIATRICS 20121022 10:52:31 AM 

SCH MEDICINE - PEDIATRICS 20121108 9:41:18 AM 

SCH MEDICINE - PEDIATRICS 20121116 4:11:39 PM 

SCH MEDICINE - PEDIATRICS 20121030 4:49:08 PM 

SCH MEDICINE - PEDIATRICS 20121113 3:51:19 PM 

SCH MEDICINE - PEDIATRICS 20121003 9:55:35 AM 

SCH MEDICINE - PEDIATRICS 20121001 9:34:19 AM 

SCH MEDICINE - PHARMACOLOGY 20121009 1:37:40 PM 

SCH MEDICINE - PHARMACOLOGY 20121016 8:52:19 AM 

SCH MEDICINE- PHARMACOLOGY 20121102 12:25:39 PM 

SCH MEDICINE - PHARMACOLOGY 20121025 5:33:51 PM 

SCH MEDICINE - PSYCHIATRY 20121108 5:46:51 AM 

SCH MEDICINE - PSYCHIATRY 20121002 11:27:22 AM 

SCH MEDICINE - PSYCHIATRY 20121022 2:15:45 PM 

SCH MEDICINE- PSYCHIATRY 20121019 10:50:30 AM 

SCH MEDICINE - PSYCHIATRY 20121031 3:18:20 PM 

SCH MEDICINE - PSYCHIATRY 20121101 5:47:21 PM 

SCH MEDICINE - PSYCHIATRY 20121108 3:44:56 PM 

SCH MEDICINE - RADIATION ONCOLOGY 20121112 2:32:17 PM 

SCH MEDICINE - RADIOLOGY 20121008 6:28:59 PM 

SCH MEDICINE - RADIOLOGY 20121001 9:51:10 AM 

SCH MEDICINE - RADIOLOGY 20121005 1:43:06 PM 

SCH MEDICINE - RADIOLOGY 20121114 10:44:57 AM 

SCH MEDICINE- RADIOLOGY 20121116 12:57:17PM 

SCH MEDICINE - RADIOLOGY 20121116 11:06:22 AM 

SCH MEDICINE - SOCIAL MEDICINE 20121001 6:21:52 PM 

SCH MEDICINE- SOCIAL MEDICINE 20121104 12:36:00PM 

SCH MEDICINE - SOCIAL MEDICINE 20121001 10:20:01 AM 

SCH MEDICINE - SOCIAL MEDICINE 20121016 9:55:37 AM 

SCH MEDICINE - SOCIAL MEDICINE 20121026 11:54:38 AM 

SCH MEDICINE- SOCIAL MEDICINE 20121108 12:34:15PM 

SCH MEDICINE - SURGERY 20121010 8:14:27 PM 



SCH MEDICINE - SURGERY 20121025 2:20:42 PM 

SCH MEDICINE- SURGERY 20121101 12:40:02PM 

SCH MEDICINE - SURGERY 20121015 4:47:17 PM 

SCH MEDICINE - TEACCH DIV 20121001 10:22:26 AM 

SCH MEDICINE - TEACCH DIV 20121031 2:18:22 PM 

SCH MEDICINE - TEACCH DIV 20121016 4:58:42 PM 

SCH MEDICINE - TEACCH DIV 20121116 1:34:36 PM 

SCH MEDICINE - TEACCH DIV 20121016 3:44:26 PM 

SCH MEDICINE - THURSTON ARTHRITIS RES 20121116 10:08:41 AM 

SCH MEDICINE - THURSTON ARTHRITIS RES 20121016 9:34:25 AM 

SCH MEDICINE - TRACS INSTITUTE 20121023 10:23:40 AM 

SCH MEDICINE - TRACS INSTITUTE 20121023 3:30:56 PM 

SCH MEDICINE - TRACS INSTITUTE 20121023 9:00:50 AM 

SCH MEDICINE - TRACS INSTITUTE 20121016 7:12:16 AM 

SCHMEDICINE-UNCKIDNEYCENTER 20121001 11:31:41 AM 

SCH MEDICINE - UNC KIDNEY CENTER 20121031 1:17:39 PM 

SCHMEDICINE-UNCKIDNEYCENTER 20121109 10:20:14 AM 

SCHMEDICINE-UNCKIDNEYCENTER 20121002 10:09:33 AM 

SCH MEDICINE - UNC MCALLISTER HEART INST 20121119 11:05:58 AM 



Campaign Year Prefix First Name 

2012 Chanhthevy 

2012 Dr. Mary 

2012 Mr. Corey 

2012 Mr. Scott 

2012 Kelli 

2012 Ms. Joyce 

2012 Patricia 

2012 Nina 

2012 Ms. Maureen 

2012 Aaron 

2012 Erik 

2012 Paige 

2012 Luke 

2012 Ms. Kathryn 

2012 Mrs. Deborah 

2012 Mr. Richard 

2012 Janelle 

2012 Tarah 

2012 Mr. Michael 

2012 Amy 

2012 Daniel 

2012 Ellen 

2012 Larry 

2012 Ms Joanna 

2012 Ms. Jillian 

2012 Ms. Audra 

2012 Elizabeth 

2012 Alexa 

2012 Diana 

2012 Mr. Orville 

2012 Christy 

2012 Ms. Suzanne 

2012 Ms. Laura 

Middle Name 

S 

M. 

M 

M 

A. 

T 

M. 

J. 

A. 

L 

R 

D. 

P 

E 

D 

M 

M. 

E. 

R. 

L 

K 

R. 

S 

E. 

R. 

Last Name 

Chai 

Covington 

McCabe 

Oliaro 

Raker 

Roberts 

Schoch 

Walker 

Windle 

Bachenheimer 

Hunter 

Abe 

Ahrens 

Bartholomew 

Bousquet 

Bradley 

Briscoe 

Burnette 

Cherry 

Gauthier 

Hall 

Hearn 

Hicks 

Luke 

Powell 

Slavin 

Stewart 

Wood 

Woodhouse 

Angle 

Dunston 

Harbour 

Lane 

Suffix Organization Account 

472647 

472647 

472647 

472647 

472647 

472647 

472647 

472647 

472647 

471219 

471219 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

472282 

1092964 

471706 

471706 

471706 

471706 



2012 Mr. 

2012 

2012 Mr. 

2012 Mr. 

2012 Mr. 

2012 

2012 Ms 

2012 

2012 

Gary 

Katherine 

Jeffrey 

Richard 

Timothy 

Karen 

Christy 

Blakely 

Bettina 

G 

C. 

A. 

J. 

Miller 

Nobles 

Sackaroff 

Steele 

Stiles 

Thompson 

Walker 

Williamson 

Shuford 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

471706 

472001 



Name: Line 1 Create Date Create Time 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121025 9:22:57 AM 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121106 5:47:22 PM 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121025 9:56:54 AM 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121101 8:54:55 AM 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121001 10:05:13 AM 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121001 10:39:14 AM 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121101 9:31:49 AM 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121114 5:23:27 PM 

STUDENT AFF - CAMPUS HEALTH SERVICES 20121024 10:37:32 AM 

STUDENT AFF - DEAN OF STUDENTS OFFICE 20121001 5:14:32 PM 

STUDENT AFF - DEAN OF STUDENTS OFFICE 20121017 10:48:24 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121019 10:18:38 AM 

STUDENTAFF-HOUSING&RESEDUCATION 20121116 11:34:15 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121001 1:15:09 PM 

STUDENT AFF - HOUSING & RES EDUCATION 20121008 8:31:30 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121109 8:40:21 AM 

STUDENTAFF - HOUSING & RES EDUCATION 20121116 10:51:34 AM 

STUDENTAFF - HOUSING & RES EDUCATION 20121116 10:51:26 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121016 8:55:53 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121003 6:05:47 PM 

STUDENT AFF - HOUSING & RES EDUCATION 20121026 12:48:34 PM 

STUDENT AFF - HOUSING & RES EDUCATION 20121031 9:44:24 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121006 9:26:16 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121016 9:22:50 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121031 2:59:32 PM 

STUDENT AFF - HOUSING & RES EDUCATION 20121015 1:26:59 PM 

STUDENT AFF - HOUSING & RES EDUCATION 20121016 8:51:14 AM 

STUDENT AFF - HOUSING & RES EDUCATION 20121023 2:53:28 PM 

STUDENT AFF - INFORMATION TECHNOLOGY 20121102 1:24:21 PM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121004 1:53:46 PM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121003 3:49:18 PM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121004 8:34:54 AM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121003 12:16:34 PM 



STUDENT AFF - UNIVERSITY CAREER SERVICES 20121001 7:53:48 AM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121004 4:49:47 PM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121008 10:06:53 AM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121008 9:24:31 AM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121003 12:26:21 PM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121003 8:37:54 AM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121003 11:04:30 AM 

STUDENT AFF - UNIVERSITY CAREER SERVICES 20121004 9:56:56 AM 

STUDENT AFF - VC STUDENT AFFAIRS OFFICE 20121017 3:24:19 PM 



Campaign Year Prefix 

2012 Mrs. 

2012 Mrs 

2012 Ms. 

2012 Ms. 

2012 Ms. 

2012 Mr. 

2012 

2012 Mrs. 

2012 

2012 Ms 

2012 

2012 Ms 

2012 

2012 Ms. 

2012 Ms. 

2012 

2012 

2012 Mr. 

2012 

2012 

2012 Dr. 

2012 Ms. 

2012 Ms 

2012 Ms. 

First Name 

Elizabeth 

Rebecca 

Claire 

Tricia 

Darlene 

Shawn 

Marilyn 

Tanya 

Ann 

Lydia 

Elizabeth 

Jacqueline 

Valerie 

Andrea 

Emily 

Jarod 

Jordan 

Gary 

Natalie 

Lisa 

Susan 

Robin 

Jennifer 

Connie 

Middle Name 

J. 

B 

R. 

L. 

B 

N. 

M. 

T. 

G. 

M 

G 

L 

A. 

R 

D 

M. 

M 

A. 

M. 

J. 

Last Name 

Boycher 

Bramlett 

Cusick 

Daisley 

Gooch 

Grindstaff 

Julian-Fox 

Moore 

Murphy 

Perez 

Petree 

Pierce 

Price 

Sobbe 

Stevens 

Sutphin 

Sutton 

Tinker 

Vizuete 

Waldeck 

Anderson 

Copley 

Fusco 

Walker 

Suffix Organization Account 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472597 

472308 

472308 

472308 

472308 

Name:Line1 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-UNIVADVANCEMENT 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 

VCADVANCEMENT-WUNC-FM 



Create Date Create Time 

20121023 8:46:13 AM 

20121001 2:40:48 PM 

20121016 12:03:59PM 

20121011 2:38:14 PM 

20121002 11:06:19 AM 

20121031 9:59:45 AM 

20121107 5:41:54 PM 

20121016 4:10:14 PM 

20121003 4:02:36 PM 

20121001 8:56:05 AM 

20121102 10:50:34 AM 

20121108 11:40:54 AM 

20121031 12:23:57PM 

20121017 10:17:43 AM 

20121107 12:12:57PM 

20121010 11:32:55 AM 

20121017 2:03:15 PM 

20121003 2:51:56 PM 

20121010 12:13:27PM 

20121024 2:20:33 PM 

20121011 9:33:10 AM 

20121017 1:52:21 PM 

20121003 2:55:21 PM 

20121012 10:08:36 AM 



Campaign Year Prefix First Name 

2012 Karin 

2012 Yiwen 

2012 Ms. Latoya 

2012 Kevin 

2012 Catherine 

2012 Joshua 

2012 Mrs. Janet 

2012 Elizabeth 

2012 Mr. John 

2012 Mr. Dale 

2012 Lila 

2012 Dianne 

2012 Mrs Marikae 

2012 Diana 

2012 Mr. Gary 

2012 Barbara 

2012 Mr. Brian 

2012 Elizabeth 

2012 Mr. Dennis 

2012 Ms. Laurie 

Middle Name 

C. 

H. 

S 

B 

D 

P 

D. 

C 

C 

C 

A. 

A 

Last Name 

Langbehn-Pecaut 

Wang 

Horton 

Seitz 

Buria 

Kastrinsky 

Kelly-Scholle 

Snipes 

Medlin 

Poole 

Roenigk 

Ware-Furlow 

Juliano 

Malinsky 

Maynard 

Sheppard 

Williams 

Williams 

Press 

Burroughs 

Suffix Organization Account 

471623 

471623 

470872 

470872 

817510 

817510 

817510 

663161 

471961 

471961 

471961 

471961 

471888 

471888 

471888 

471888 

471888 

471888 

471250 

471011 



Name: Line 1 Create Date Create Time 

VC FIN - ACCOUNTING SERVICES 20121023 4:18:14 PM 

VC FIN - ACCOUNTING SERVICES 20121029 11:44:57 AM 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 20121001 8:39:20 AM 

VC FIN - ASSOC VICE CHANCELLOR FINANCE 20121016 8:32:56 AM 

VC FIN - FINANCE COMM & TRAINING 20121019 8:29:49 AM 

VC FIN - FINANCE COMM & TRAINING 20121016 1:10:31 PM 

VC FIN - FINANCE COMM & TRAINING 20121109 1:25:53 PM 

VC FIN - PAYROLL SERVICES 20121015 8:19:07 AM 

VC FIN - PURCHASING SERVICES 20121018 3:30:51 PM 

VC FIN - PURCHASING SERVICES 20121107 9:01:05 AM 

VC FIN - PURCHASING SERVICES 20121001 8:23:26 AM 

VC FIN - PURCHASING SERVICES 20121002 12:51:17 PM 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 20121108 9:46:28 AM 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 20121107 4:52:56 PM 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 20121008 8:37:56 AM 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 20121024 2:53:05 PM 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 20121102 3:59:21 PM 

VC FIN - STUDENT ACCTS & UNC RECEIVABLES 20121026 2:58:28 PM 

VC FIN - UNIVERSITY CONTROLLER 20121025 11:33:02 AM 

VC FIN - VICE CHANCELLOR FINANCE & ADMIN 20121025 10:58:49 AM 



Campaign Year Prefix 

2012 Dr. 

2012 Mr. 

2012 

2012 

2012 Ms. 

2012 

2012 

2012 

2012 Ms 

2012 

2012 Mrs. 

2012 Ms. 

2012 Mr. 

2012 

2012 

2012 

2012 

2012 Dr. 

2012 Ms. 

2012 

2012 Ms. 

2012 Dr. 

2012 Mrs. 

2012 Ms. 

2012 Dr. 

2012 

2012 Ms. 

2012 Dr. 

2012 Ms. 

2012 

2012 

2012 Ms. 

2012 Mr. 

First Name 

Janine 

Daniel 

Bates 

Jason 

Irene 

Victoria 

Richard 

Zahra 

Joyce 

Deborah 

Elizabeth 

Deborah 

Ziya 

Jeffery 

Betsy 

Amelia 

Kim 

Kathleen 

Cristina 

Dorothy 

Jeannette 

Chih-lng 

Adis 

Janet 

Sharon 

Barbara 

Karen 

Hsiao-Chuan 

Gwen 

Donna-Marie 

Connie 

Noreen 

Arthur 

Middle Name 

L. 

C 

M. 

L 

J 

A 

C 

K 

M 

C 

Last Name 

Barden-O’Fallon 

Blanchette 

Buckner 

Derrick 

Handlon 

Little 

O’Hara 

Reynolds 

Tabor 

Ussery 

Wilkes 

Bush 

Gizlice 

Alpi 

Ayankoya 

Barksdale-Patterson 

Duval 

Gallagher 

Gillanders 

Gillaspy 

Laboy 

Lim 

Liy 

Misenheimer 

Ringwalt 

Sims 

Taylor 

Tien 

Van Ark 

Winn 

Wong 

Yazejian 

Goodwin 

Suffix Organization Account 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472605 

472225 

472225 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472787 

472191 



2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

2012 

MS. 

Mr. 

Mrs. 

Mr. 

Ms. 

Ms. 

Mr. 

Ms. 

Ms. 

Ms. 

Mr. 

Ms. 

Mrs 

Ms. 

Mrs 

Ms. 

Ms. 

Ms. 

Ms. 

Ms. 

Jean 

Carol 

LAURA 

Richard 

Todd 

William 

Dorcas 

Barbara 

Timothy 

Kristi 

Margaret 

Diane 

Leon 

Blair 

Brigid 

Lawson 

Sherrie 

Raymond 

Margaret 

Phyllis 

Alan 

Katherine 

Robin 

Nancy 

Laurie 

Lindsay 

C 

Stephanie 

Ellen 

Pam 

Julie 

Julia 

Maria 

Charlotte 

S 

A 

J 

A. 

D. 

A. 

H. 

B 

E. 

L 

A. 

A. 

R 

G. 

L. 

K. 

T. 

W 

M. 

C. 

C 

M 

Justice 

Martell 

SANDT 

Luettich 

Szcodronski 

Taylor 

Austin 

Griese 

Kuhn 

Laan 

Pomerantz 

Towle 

Hawley 

Lasky 

Poole 

Powell 

Settle 

Idaszak 

Wesley 

Blackwell 

Ellis 

Frizzelle 

Gilliam 

Jenkins 

Leadbetter 

McCall 

Mitchell 

Pierson 

Shanahan 

Silberman 

Stevens 

Thorp 

Tobin 

Williams 

Jr 

Jr 

472191 

472191 

472191 

472126 

472589 

472589 

471607 

471607 

471607 

471607 

471607 

471607 

472415 

472415 

472415 

472415 

472415 

471615 

471615 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 

472571 



2012 Mrs. 

2012 Mr. 

2012 Dr 

2012 Ms. 

2012 

2012 Miss 

2012 Ms. 

2012 Ms. 

Berkeley 

David 

Barbara 

Joann 

Melvin 

Susan 

Louanne 

Jennifer 

R 

T 

E. 

A. 

Yorkery 

Culp 

Entwisle 

Gustafson 

Jones 

Libby 

Long 

Pruitt 

472571 

471995 

471995 

471995 

471995 

471995 

471995 

471995 



Name: Line 1 Create Date Create Time 

VC RESEARCH - CAROLINA POPULATION CTR 20121015 1:17:22 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121030 5:13:14 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121111 6:08:53 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121109 12:16:30 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121005 10:21:10 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121024 12:27:00 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121018 1:04:21 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121009 11:26:30 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121025 10:20:16 AM 

VC RESEARCH - CAROLINA POPULATION CTR 20121016 1:54:14 PM 

VC RESEARCH - CAROLINA POPULATION CTR 20121011 10:46:39 AM 

VC RESEARCH - CTR HEALTH DISEASE PREV 20121113 10:33:13 AM 

VC RESEARCH - CTR HEALTH DISEASE PREV 20121024 1:02:02 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121112 12:23:58 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121031 5:18:23 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121018 11:25:13 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121107 10:10:43 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121112 1:04:16 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121112 9:54:40 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121017 10:47:40 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121008 11:41:09 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121031 2:10:24 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121008 11:40:14 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121015 5:07:16 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121016 10:20:36 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121015 8:44:25 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121031 3:20:09 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121010 1:45:07 PM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121010 10:15:52 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121112 10:27:32 AM 

VC RESEARCH - FPG CHILD DEVELOP INST 20121024 1:03:10 PM 

VC RESEARCH- FPG CHILD DEVELOP INST 20121001 10:36:11 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121106 1:21:04 PM 



VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121001 11:56:22 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121001 8:52:35 AM 

VC RESEARCH - HIGHWAY SAFETY RESEARCH 20121012 10:57:14 AM 

VC RESEARCH - INST OF MARINE SCIENCES 20121031 2:17:48 PM 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 20121016 7:46:13 AM 

VC RESEARCH - LABORATORY ANIMAL MEDICINE 20121017 1:45:23 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121115 10:04:04 AM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121018 11:33:37 AM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121010 3:35:08 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121016 2:52:20 PM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121029 9:28:47 AM 

VC RESEARCH - OFC HUMAN RESEARCH ETHICS 20121018 10:12:54 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121024 8:43:09 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121005 7:51:00 AM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121003 12:55:52 PM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121002 12:02:24 PM 

VC RESEARCH - OFC OF SPONSORED RESEARCH 20121021 5:31:00 PM 

RESEARCH - RENAISSANCE COMPUTING INST 20121025 9:38:57 AM 

RESEARCH - RENAISSANCE COMPUTING INST 20121001 4:31:09 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121001 6:56:41 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121016 8:07:59 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121029 10:40:12 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121015 7:10:45 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121102 1:13:32 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121011 9:01:36 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121015 12:06:22 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121001 10:21:48 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121008 3:41:54 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121018 2:43:57 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121010 10:46:22 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121008 5:23:58 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121025 2:06:24 PM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121016 8:25:50 AM 

RESEARCH - SHEPS CTR FOR HLTH SERV 20121012 9:14:19 AM 



RESEARCH - SHEPS CTR FOR HLTH SERV 20121024 2:11:32 PM 

RESEARCH - VC FOR RESEARCH 20121031 1:44:00 PM 

RESEARCH - VC FOR RESEARCH 20121001 7:43:38 AM 

RESEARCH - VC FOR RESEARCH 20121020 9:53:13 AM 

RESEARCH - VC FOR RESEARCH 20121116 8:06:58 AM 

RESEARCH - VC FOR RESEARCH 20121009 9:21:48 PM 

RESEARCH - VC FOR RESEARCH 20121031 2:59:16 PM 

RESEARCH - VC FOR RESEARCH 20121114 10:33:20 AM 



From: 

Sent: 

To: 

Subject: 

UNC Chapel Hill Catering <karussell@aux-services.unc.edu> 

Friday, November 30, 2012 9:13 AM 

Gore, Travis <stgore@email.unc.edu> 

Thank you for your business 

Tracking Message for order 12321 

Hessage From: ESheffield                                  Date: 11/30/2012 / Time: 9:12 AM 

I Order has been Harked as processed by admin: ESheffield I Processed email sent 11 

Dear Travis Gore, 

Thank you for selecting Carolina Catering to cater your important event. We sincerely hope that all of your 
expectations were exceeded. If you have any questions, by all means, please do not hesitate to call us at (919) 
962-0336 (Campus Catering) 
(919)962-2638 (Conference Catering). 
Please note that the Administrative Charge is not intended to be a tip, gratuity, or service charge for the benefit 
of employees. 

Invoice # 12321 

~ ~ Outlook 

Event Date: 11/29/2012 
Event Start Time: 3:15 PM 
Event End Time: 4:30 PM 

Order Total: $109.36 
Grand total may be adjusted to accommodate any special requests. 
Click here to print or view an up to date version of this Invoice. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, November 30, 2012 10:53 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Hello 

Dear Colleagues, 

This is to let you know that in the last couple of weeks the Dean’s Office has been in touch with Andrew Branch 
pertaining to his questions about our department. 

The other matter concerns an upcoming story in the N & O concerning independent studies offerings in our department 
prior to 2007. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: ~:!/~ists.unc.edulu? 
id=32361534.dl 9c27ea4325cfi%39a9456d99719bcb&n=T&l=afriafam&o=32487801 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1ea~,e-32487801-3236 1534.d 19c27ea4325c~739a9456d997 ~ 9bcb(~listser~,.unc.edu 



From: 

Sent: 

To: 

Hanner, Kelly (Student Stores) <KMHANNER@store.unc.edu> 

Monday,                 12:21 PM 

Cc: 



Subject: 

Attach: 

Spring Textbook Submission Reports through 

Spring Textbook Submission Report through 
Program Participants_Spring_     doc 

.xls; Guaranteed Buyback 

Dear Chair and department Liaison, 

Here is an update on the progress for Spring     percentage of on-time adoptions of textbooks and/or notification of No Text Needed 
for UNC Chapel Hill¯ Provided as well is the current list of courses participating in the Guaranteed Buyback Program¯ Attached are 
the two reports reflecting submissions made to Student Stores through 

Spring     Textbook Submission Report lists the percentage of course submissions and/or No Text Needed notification to Student 
Stores¯ Additional worksheets listing each department’s courses which have not placed an order or notified Student Stores that no text 
is needed are included within the report. Please review your department’s course worksheet indicated on the bottom tab of the excel 
report. Please let us know if any changes need to be made¯ 

We are quickly approaching General Administxation’s due date for Spring     Course Materials orders: 

To date we have received 84% of Spring course submissions. 

Guaranteed Buyback report reflects large introductory courses and their notification to Student Stores regarding the Guaranteed 
Buyback Program¯ We continue to encourage and accept Guaranteed Buyback textbook commitment forms from UNC Chapel Hill 
departments. 

UNC Student Stores contributes all income above operating expenses to UNC Chapel Hill student scholarships. Student Stores is 
totally receipt supported and receives no state funds¯ 

Quick summary review: 
As required in the BOG recommendations, tuition and fee requests must also include submission stating the percentage of on-time 
adoptions of textbooks. The Board of Governor’s is requiring all stores affiliated with the sixteen North Carolina campuses to submit a 
report on the percentage of on-time adoptions of textbooks for their campus. 
General Administration Board of Governors Textbook Requirements Summary: 
All campuses must have a guaranteed buyback or rental program for required textbooks for large, introductory classes for the Spring 
2008 semester¯ 
¯ This option must be available in addition to traditional purchase option¯ 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a two to three year adoption cycle¯" 

¯ "Campuses must make an effort to implement this system for courses that are introductory level and taken by a relatively high 
percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future requests for increases in tuition and 
fees." 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: ~://~.ww.store.ur~c.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or George Morgan gfmorgan@store.unc.edu Frank Bellamy 
lbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Regards, 
Kelly 

Kelly Hanner 
Course Materials Manager 
UNC Student Stores 



From: 

Sent: 

To: 

Subject: 

Carolina Cares <donotreply@willnotanswer.com> 

Tuesday, December 4, 2012 7:12 AM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Cares, Carolina Shares - North Carolina SECC 

The F~NAL Week is here! 

As we begin our final week, the exciting news is that our employees have already pledged more than $804,000 - 
and that we are tracking ahead of last year’ s campaign results both in dollars pledged, as well as percent 
participation! However, we need your help to surpass our $1,000,000 and our 30% participation goals. 

¯ If you have already submitted a paper pledge form, THAINK YO[J. 
¯ If you have not yet made a pledge, YOU still have a chance to choose a cause you care about and plan a 

contribution for the coming year! 

What are you willing to do in the final week, to take the Carolina Cares, Carolina Shares campaign over the 
finish line? What are we willing to do to beat NC State in per capita giving this year? What more can UNC 
employees do to support the myriad of non-profit agencies that uplift those among us seeking food, shelter, 
education -- an opportunity to get back on their feet? 

Join us in giving back! Click on the GIVE NOW link below and support causes you care about through the 
SECC! The need is great but our opportunity is greater. A gift of any size is appreciated, and payroll deduction 
allows you to spread payments throughout the coming year. Pledge now and pay later, starting in January or 
choose another payment method that works best for you. 

Important Information: Only payroll deduction and credit card options are available online. If you wish to 
pledge by cash or check, you must complete a paper form and submit your form and contribution to your team 
captain. If you wish to pledge by payroll deduction or credit card, please click on the "Give Now" link below 
and follow the instructions to enter in your UNC-Chapel Hill Onyen and password. 

G1VE NOW! When you get to the website, enter your UNC-Chapel Hill Onyen and password. 

As you open each page, you will immediately see that this process is very easy! There are only five steps, and 
the whole process should take only five minutes to complete. We believe that online giving is a true 
convenience for making your gift to the SECC charities, and we hope you will too! 

Thank you for your gift to the Carolina Cares, Carolina Shares Charitable Giving Campaign / State 
Employees Combined Campaign. We deeply appreciate your generosity and thoughtful consideration of 
others. 



From: 

Sent: 

To: 

Subject: 

Fearrington, Nancy (Public Safety) <fearring@psafety.unc.edu> 

Tuesday, December 4, 2012 9:25 AM 

Employee waitlist release .... EXPIRES 12-14-2012 

***Please note: Our office will be closed between the hours 
of 11:45am- 3:15pm on December 13, 2012. 
Good Morning Parking Coordinator, 

Please check the weblink http://www.dps.unc.edu/Parkinq/employee/waitlist/release.cfm for the employee 
waitlist that was released Monday, December 3, 2012. This release will expire on 
Friday,December 14, 2012 at 5:00pm. 

The notice went to all eligible employees that was released if the parking system had valid email addresses. 
However, please contact your departmental employees to advise them of the release so that they may claim 
the awarded permit before the expiration. 

Please be reminded that individuals are added to the waitlist based on their TSSD through October 31st of the 
current year. On November 1st, entries to the waitlist are on a first come, first serve basis. Permanent 
fulltime/part-time university employees will have priority to the waitlist based on the criteria above during any 
employee waitlist release. 

If you have any questions, please contact me. 

Nancy Fearrington 
Business Servli:e Coordinator 
Department ofPublli: Saj-~ty 

285 Manning Drive 
Campus Box 1600 
ChapelHill, NC 27599-1600 
~aring@psa~ty. unc. edu 
T919-962-4424 
F 919-962-2572 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, December 4, 2012 9:59 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Combined sections for Fall 2013 

Combined Section Form 2012.docx 

Hi! 

We really need your help for the Fall 2013 combined sections. We found that rolling the combined sections created a 

host of issues to deal with for us and you. 

As we have let you know, there are no combined sections set up in the Fall 2013 term. I have created a new and 

hopefully super simple combined section form for you to fill out. Every class that is going to be combined will have to 

have a form filled out. The form has room for two combinations. Use additional sheets if necessary. The form can be 

typed on or printed out and hand written. 

We will end up entering hundreds of courses on the combined section table which is a ’behind the scenes’ kind of 

thing that you can’t do. If you could help us out by entering the courses in Connect Carolina and giving us the 

enrollment and class numbers, our holidays will be much happier! 

Please email the form to us and to the non-sponsoring departments so they know you have set up the course and that 

they need to set theirs up in Connect Carolina. They DON’T need to put any time or instructors or buildings or rooms. 

That makes us have to go back and remove them. Only the sponsors should add all of that information. 

Also, we will check each combination to make sure it is listed in the course catalog as an official combination. Courses 

not listed as an official combination can’t be combined or meet in the same room. 

I realize this is a bit of extra work for you but we believe that come the Fall, all of us will be happy with the results of this 

effort. Let us know if you have any questions. 

Renee 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:schedulin~ office@listserv.unc.edu 

Check out our r~ew website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe 
send a blank <br> 

email to <a href="mailto:leave-32500555-34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave- 
32500555-34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Combined Section Form 

Have you set up the sponsor course in the term with day/time/instructor in Connect Carolina? 

Have you set up the room or room preference in Astra for the sponsor course? 

Is this an officially combined course in the Connect Carolina Course Catalog ? 

Sponsor Department Course/catalog number/section number (i.e. BIOL 101/001) 

(1) enrollment for this course 

Courses to be combined (course/catalog number) 

class # 

(2) enrollment for this course class # 

(3) enrollment for this course class # 

(4) enrollment for this course class # 

(5) enrollment for this course class # 

(6) enrollment for this course class # 

(7) enrollment for this course class # 

This form can be 

tvped on. 

Total Enrollment for Combination 

(1) enrollment for this course 

Courses to be combined (course/catalog number) 

class # 

(2) enrollment for this course class # 

(3) enrollment for this course class # 

(4) enrollment for this course class # 

(5) enrollment for this course class # 

(6) enrollment for this course class # 

(7) enrollment for this course class # 

Total Enrollment for Combination 

EMAILTHIS FORM TO THE SCHEDULING OFFICE LISTSERV AND TO THE NON-SPONSOR DEPARTMENTS. USE 

ADDITIONAL SHEETS IF NECESSARY. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Lisanza, Esther Mukewa <lisanza@email.unc.edu> 

Tuesday, December 4, 2012 10:05 AM 

Gore, Travis <stgore@email.unc.edu> 

Kinsella, Tanya E <tekinsel@email.unc.edu> 

RE: Swahili 408 

Thank you Travis! 

From: Gore, Travis 
Sent: Tuesday, December 04, 2012 10:03 AM 
To: Lisanza, Esther Mukewa 
Cc: Kinsella, Tanya E 
Subject: RE: Swahili 408 

Good morning Ester. 

Oh no, getting a room shouldn’t be a problem at all. Once I got approval from Eunice, I had to then submit the request 

to classroom scheduling since it was past the deadline for myself to enter it into the system. They are looking to get you 

a room today! 

Best, 
Travis 

From: Lisanza, Esther Mukewa 
Sent: Tuesday, December 04, 2012 9:55 AM 
To: Gore, Travis 
Subject: Swahili 408 

Dea r Travis, 
I hope all is well. When I checked this morning the schedule of Swahili 408 was not yet out. Is getting a room a problem? 
When I talked with Eunice last week she said 11.00am on Monday is fine. 
Regards, 
Esther 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Tuesday, December 4, 2012 10:50 AM 

Gore, Travis <stgore@email.unc.edu> 

Fall 2013 

Travis, 

Could you send me an email when you start to put in your Fall 2013 classes? I can’t make them visible to you in Astra 

until I know you have some set up in Connect Carolina. 

Renee 

Renee Sherman 

Lead Scheduling Specialist 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:schedulin~ office@listserv.unc.edu 

C~eck out our new website! registrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Smith, Charles E <charless@email.unc.edu> 
Tuesday, December 4, 2012 11:25 AM 

ITS ConnectCarolina OBI-CSW-SR-BaseUser <its_ccobisrbase.sb@ad.unc.edu> 
Derickson, Christopher P <cderickson@unc.edu> 

OBI Pilot Program Tips 

BB_IECompatibilityView.docx 

Greetings All, 

The Pilot Group Program has been gathering a lot of great feedback over the last week. Several of you have 

contacted the email help line ( obiregistrarreports@unc.edu ) about the best browser to use when accessing 

OBI. 

The recommended browser for the OBI system is Internet Explorer 9 with Compatibility View. 

While Internet Explorer 9 with Compatibility View may sound like a mouthful, configuring the browser takes 

less than 10 minutes. Please follow the instructions below: 

1. To turn on Compatibility View press AIt-T key combination to open the tools menu. 

Choose Compatibility View 

Settings from the drop down 

menu. 

IaPrivate Filtering 

[~Private Filtedng    rigs 

3. Enter http://obi.unc.edu in 

the Add this website field. 

4. Click the Add button. 

5. Click the Done button to 

complete this process. 



You should now be able to log in and use the latest version of Internet Explorer browser with the 

Data Warehouse. 

Please continue to send your reports of any issues with OBI as well as requests for future reports to 

obiregistrarreports@unc.edu. 

Thanks, 

Charles 

Charles Smith 

IT Training Coordinator 

Office of the University Registrar 

http://rel~istrar.u nc.edu 

Follow the Registrar’s Office on: 



Campus Solutions OBIEE 

Internet Explorer Internet Explorer 9 in Compatibility View 

Configuring Compatibility View 

1. To turn on Compatibility View press AIt-T key combination to open the tools menu. 

Choose Compatibility View 

Settings from the drop down 

menu. 

Enter http://obi.unc.edu in 

the Add this website field. 

Click the Add button. 

Click the Done button to 

complete this process. 

You caa add and remove webs~tes to be 

Coml)atibi~i~ View, 

Websites you’ve added to Compatibilitt View: 

You should now be able to log in and use the latest version of Internet Explorer browser with 

the Data Warehouse. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, December 4, 2012 2:50 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Trustees Approve Gender-Neutral Housing; No. 22 for Women’s Soccer; Give the 
Gift of Membership 

NEWSLETTER of THE UNC GENERAL ALUMNI ASSOCIATION I DECEMBER 2012 

Travis Gore IV 

Life Member 

Thank you for your life 

membership 

Are you the GAA Member of the Month? Scroll down to find out. 

Trustees Approve Gender-Neutral Housing 
The board says unanimously that it is ready to let students of different genders live in 

the same dorm suite or campus apartment together -- but not in the same dorm 

room. 

be er gi . 

GAA ~ member. 

Tuition Increase Supported for Out-of-State 
Students 
The trustees approve a $~,63o increase for nom’esident undergraduates, subject to the 

UNC System Board of Governors’ approval; in-state students will pay $6oo more. 

Women’s Soccer Wins 22rid Championship 
The ~4th-ranked Tar Heels knocked off two No. ~ seeds in the College Cup to bring 

home their 22nd overall national championship (including a precursor to the NCAA 

tournament). A celebration open to the public will be held at 5:3o p.m. Thursday- at 

Carmichael Arena. 

CHECK OUT THESE 
MEMBER REWARDS 

Senior Wins Rhodes Scholarship 
Rachel M. Myrick of Charlotte becomes the 48th student from Chapel Hill to earn the 

Rhodes since the program started in ]9o4. 

~ l~lembership 

i~londays 

Like the GAA on Facebook 

or follow on Twitter and play 

along on Mernbership 

Monday-s. Weekly contests 

will feature Tar Hee! trivia 

questions or guessing where 

Rarneses is hanging out on 

campus. GAA members with 

UNC Only Public University in New Online 
Consortium 
Carolina has joined a group of leading universities -- including Duke and Wake Forest 

-- to announce a new program that will offer online courses for undergraduate 

students. 

Five Wives of Former Chancellors Among Davie 
Winners 



correct answers will be 

entered into a drawing fi~r 

Tar Heel merchandise, 

compliments of 

Johnny T-shirt. 

facebook.comiuncgaa 

twitter.comiuncgaa 

~!~ Stay Connected 

Find the latest news, 

sports and other information 

on UNC’s mobile app, 

presented by the GAA, UNC 

and the athletics 

department° Available as an 

app for iPhone and Android 

and as a mobile website for 

BlackBerry and other 

smartphones. 

www.uncmobile.com 

~, Career Teleelass: 

~Cover Letters With 

Dial in on Dec. ~7, noonq 

p.m., to learn how to create 

cover letters that will get you 

that job interview. 

Teleclasses are a G~%a~ 

member benefit; advance 

registration is required. 

DECEMBER GAA 
MEMBER OF THE MONTH 

Michael Scott Harris ’o~ 

Life Member 

Michael, to claim your $25 

Johnny T-shirt gift 

certificate, email 

membership@unc.edu by 

Dec. 31. 

The trustees honor seven recipients udth their highest honor° The Davie Award 

recognizes extraordinary ser~dce to the University or society. 

Admissions Official Explains Policies for Athletes 
Stephen M. Farmer, ~dce provost for enrollment and undergraduate admissions at 

Carolina, says that ~ e stand behind these students and the integrity of the process that 

led them to join us." 

For more news items, see alumni.unc.edu/article.asp?SID=~8. 

Represents a GAA member exclusive program or service, or GAA members 
receive a discount. As a member, take advantage of these and other valuable 
member benefits. 

£ Give the Gift of GAA Membership 
You know what it means to be a G~%4 member. Surprise your favorite Tar Heel with the 

gift of GAA membership, including a full year of the Carolina Alumni Review. Orders 

received by Dec. 18, ~o~, will include a keepsake Old Well ornament and a holiday gift 

card. 

£ Join Cuban Humanitarian Program 
The GAA’s seventh humanitarian program and cultural visit to Cuba is set for April 11q9. 

Don’t miss this unique opportunity to travel with Carolina alumni and friends to 

Santiago de Cuba and Havana. 

Get a Peek Into Student Life 
Carolina A~mni Review intern Emily Palmer regularly blogs about her student journey 

at UNC, enjoying all the traditional experiences that alumni have treasured fbr 

generations while creating her own personal memories. 

Tell Us About ... The Atlantic Coast Conference 
The University of Maryland is leaving the ACC, while the University of Louisville is 

joining. Among all the rearranging, some fans even suggest that Carolina, an ACC charter 

member, should bolt to another conference. Does it matter to you what athletics 

conference the Tar Heels play in? Do conferences matter anymore?? Is tradition being lost 

as conferences get bigger, or does that energize competition by adding new blood?? Share 

your thoughts on our alumni message boards or on Facebook. 

http:iiuncbb.alumniconnections.com/vbishowthread.php.~t=~74 

Or leave a comment on our Facebook page at: http://facebook.comiuncgaa 

M1 alumni and friends are invited to read comments from f~llow Tar Heels; 

registered users of the online community can open topics for discussion and post 

their thoughts on various subjects. 



Michael was selected at 

random from G~&A members 

currently subscribed to "Out 

of the Blue." 

You have received this message because you have subscribed to "Out of the Blue." 

PRr~L4~CY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privaw and email 

address are protected. The GAA does not sell information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us know by sending an email to: 

gaa-online@unc.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to 

alumni-news@une.edu and include your full name, address and class year, or unsubscribe via this link: Unsubseribe Link 

UNC General Alumni Association I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, December 4, 2012 4:59 PM 

Gore, Travis <stgore@email.unc.edu> 

Samurai, Romans, Greeks, Fathers, Daughters... 

Having trouble viewing this email? Click here 

new~ from the ACKLANDARTMUSEUM 

Tomorrow! 
Art For Lunch: "The Art and Politics of Samurai 
Sociability’° 
Wednesday, 5 December, 12:00 P/~ 

Bring a bag lunch and enjoy an hour of 
inspiration and information about art in 
the Ackland’s collection. 

Although usually thought of as 
individualist swordfighters and rigid 
adherents to the honorable Bushido 
code of ethics, Japan’s pre-modern 
warriors, the samurai, were profoundly 
social people. This talk by Morgan 
Pitelka (UNC-Chapel Hill, Asian Studies) 
will illustrate the role of art in the 
interactions between elite warriors in 
the sixteenth and seventeenth 
centuries, with a particular focus on 
banqueting, gift-giving, and other 
forms of politicized sociability. 

RSVP to acklandRSVP@unc.edu. 
Free to members and valid UNC One Card holders, $5 for all others. 

In th~s issue: 

Talk: "The Art and 
Politics of Samurai 

Fathers and Daughters 

Wanted 

Tour: Greek and 

Roman Art 

Let’s Draw! 

Art & Lit o Spring 2013 

Shop Local at the 
Ack[and 

Calling all Fathers and Daughters! 



EXHIBITIONS 

The Ackland Art Museum announces an open call for father-and- 
daughter participants in an interactive, performance-based art work in 
the upcoming exhibition/~ore Love: Art, Politics, and SharinB since the 
1990s. 

Greensboro-based artist Lee Walton is currently seeking father- 
daughter pairs (of all ages!) to perform his art work Father and 
DauBhter View the Exhibition, an orchestrated, exhibition-specific 
piece that blurs the boundaries between real life and performance. 

Click here for more info about taking part in Father and DauBhter View 
the Exhibition... 

Tour: "Art of the Afterlife: Death and 
Remembrance in the Greek and Roman Worlds" 
Thursday, 6 December, 7:00 P/Vl 

The ancient Greeks and Romans concerned 
themselves with being remembered after 
death no matter what their beliefs about the 
afterlife were. This tour, led by Ackland 
Student Guide Steve Burges, will examine 
the Ancients’ intentional visual legacies, 
from the geometric designs of the early 
Greeks to solemn portraits of the deceased 
from the Classical period, to the Romans’ 
glorified depiction of the deceased as brave 

hunters and warriors. 

Free and open to the public. 

MEMBERSHIP 

Let’s Draw! 

Drawing in the Galleries 
Saturday, 8 December, 10:00 AM - 12:00 P/~ 

Amanda Hughes (Director of External 



Affairs) reads participants in a creative exptoration of a particutar 
object in the Acktand’s correction. Brin8 paper and dry media (crayon, 
pencits, etc.). Art revers are wetcome. 

Free and open to the public. 

Drawing for Tweens 
Saturday, 8 December, 10:30 A/~ - 12:00 P/~ 

919.962.3342. 

This program invites 10- to 13-year-otds to 
took at setected works in the Acktand’s 
~atteries and identify techniques that the 
artists used to make them. Gattery teachers 
demonstrate and teach participants 
technicat skirts, which they can then appty 
to their own artistic creations. A mix of 
drawin~ from works on disptay and creatin~ 
one’s own ori~inat works is offered in each 
session. 
Materiats are provided. 

Free to members, $5 non-members. 
Registration is required and space is 
limited. 
RSVP to culbert@unc.edu or 

ART & LITERATURE IN THE GALLERIES 

Read the book, took at the art, and join the discussion at the Acktand 
Art Museum’s poputar Art ~t Literature in the Gatteries 
series. Discussions are co-facititated by program coordinator Lestie 
Batkany and an invited schotar. 

SPRING 2013 BOOK DISCUSSIONS: LOVE! 
What a rich topic to exptore in art and titerature through the a~es! In 
January, Art ~t Literature in the Gatteries witt took at works about tore 
in the Acktand’s permanent correction, then move on, in February and 
March, to art in the exhibition/~ore Love: Art, Politics, and Sharing 
since the 1990s. 

Click here for p[~grarn descM~$i~, a ¢~mplete schedule, and 
to re~ister. 

Free to Ackland members, high school students, and valid UNC One 
Card holders I $5 for all others. 
As space is limited, pre-registration is required. 
RSVP to acklandRSVP@ unc.edu or 919.843.3687. 

Holiday Shoppin~ at the Ackiand Museum Store 



EXTENDED HOLIDAY HOURS 
Now through the end of the year: 

Monday-Tuesday: 10:00 AM - 5:30 PM 
Wednesday: 10:00 AM- 7:00 PM (extended hours) 
Thursday: 10:00 AM- 8:30 PM (extended hours) 
Friday-Saturday: 10:00 AM- 7:00 PM (extended hours) 
Sunday: 12:00 PM- 5:00 PM 

Christmas Eve, Monday, 24 December: I0:00 AM- 4:00 PM 
Christmas Day, Tuesday, 25 December: CLOSED 
Wednesday, 26 December: CLOSED 

New Year’s Eve, Monday, 31 December: 10:00 AM- 4:00 PM 
New Year’s Day, Tuesday, 1 January: CLOSED 

3"be JAPANESE MARKET continues at the MUSEUM STORE 
through 3i December 2012. Learn more! 

Look~n~ Ahead,.. 

Tea at Two: ’~Fheater of the Streets: Popular Performance in 
Postwar Okinawa" 
with Chris Netson (UNC-Chape[ Hit[, Dept. of Anthropoto~y) 
Wednesday, 12 December, 2:00 PM 

Book Club Night 
Thursday, 13 December, 6:30 PM 

Treasures of Japanese Art from Storage 
"Japonisme’: The Influence of Japanese Art on Western Art-making" 
Thursday, 13 December, 6:00-7:30 PM 

Illustrated Talk ~t Book Signing: "The Aesthetics and Spirit of 
Stones in Japan" 
with Norris Brock Johnson 
Saturday, 15 December, 3:00 PM 

Yoga in the Galleries 
Tuesday, 18 December, 12:00-1:00 PM 



The Acktand’s exhibitions and pubtic programs are made possibte by 
generous support from Acktand Art Museum members and friends 
tire you. 

Become a member of the AckLand Art Museum! 
Find out more about membership benefits and how your 
membership dottars support our mission! 

Comments on the Acktand’s e-news? Send an emaiL to the editoro 

Ikk6 Tanaka, Japanese, 1930 - 2002: The 5th Sankei Kanze Noh, 1958; cotor screenprint. Merritt C. Berman Correction. 

Utagawa Kunisada, Japanese, 1786-1864: Actor: Samurai in Black; cotor woodbtock print. UNC Art Department 
Correction. 

Kuro: Tokyo Motor Show, 1956; cotor offset tithograph. Merritt C. Berman Correction. 

Peter Paut Rubens, Ftemish, 1577-1640: Roman Imperial Couple, c. 1615; oit transferred to masonite panet. 
Acktand Fund. 

this 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Cc: 

Subject: 

Clemmons, Jason <j clem@email.unc.edu> 

Wednesday, December 5, 2012 7:54 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Clemmons, Jason <j clem@email.unc.edu> 

[course_scheduling_officers] Fall 2013 honors course planning 

The following message was sent yesterday to the DUS email list. I wanted to make sure scheduling officers have a copy as 

well, since many of you end up submitting this information to our office. Thanks for all your help! Please let me know if 

you have questions° 

Best, 

Jason 

Jason Clemmons 

University Administrative Manager 

Honors Carolina & The James M. Johnston Center for Undergraduate Excellence 
Campus Box3510 I Chapel Hil!,NC27599-3510 I T919.843~7756 I F919.96Z1548 

Academic units offering honors courses in Fall 2013 should submit online an Honors Carolina Course Planning Form by 

Monday, January 18, 2013. The planning form should include: 

Honors First Year Seminars: Only a limited number of Honors First Year Seminars may be scheduled each year. 

The Honors Carolina office must confirm that proposed seminars can be accommodated. Note: This procedure is 

separate from any review and/or approval required by the First Year Seminar Office. Please refer to their web 

page for more details (http://fys.unc.edu/for-faculty/first-year-seminar-prospectus-form/). 

Departmental Honors Courses I "H" courses: Departments may offer honors sections of any undergraduate 

course that has been reviewed and approved by the College of Arts & Sciences administrative boards or curriculum 

committee-ie, any course that currently exists in the Course Inventory. The same General Education requirements 

approved for a given course number will apply to the honors version of that course. 

Senior Honors Thesis courses do not need to be reported. 

Your departmental course scheduling officer should schedule Honors Carolina courses via ConnectCarolina during the 

Course Schedule maintenance period ending January 25, 2013. 

If a planned course has not been offered previously as an "H" section, it will need to be added to the Course Inventory 

before it can be scheduled in ConnectCarolina. The Honors Carolina office will work directly with the Office of the 
University Registrar to update the Course Inventory prior to the end of the Course Schedule maintenance period. Once 

the Course Inventory is updated, the Honors Carolina office will notify the departmental course scheduling officer that 

the course is ready to be scheduled in ConnectCarolina. 

¯ Add Consent Flag: This should be set to "No Consent." Honors Carolina courses should not require special 

permission to register (with the exception of Honors thesis and research courses). If you believe it is necessary to 

require consent for a course, include an explanation in the "Notes" field on the Honors Carolina Course Planning 



¯ Enrollment Capacity: This should be set to "24" for all Honors Carolina courses. If you wish to set a lower 

enrollment, include an explanation in the "Notes" field on Honors Carolina Course Planning Form. Requests to 

offer fewer seats in an Honors First Year Seminar should be directed to the First Year Seminar Office. 

¯ Wait List Capacity: This should be set to "0". Honors Carolina manually maintains wait lists. 

¯ Reserve Capacities: Honors Carolina will set reserve capacities for courses prior to the beginning of registration. 

Faculty interested in teaching an Honors Carolina seminar should contact Jason Clemmons to discuss scheduling 

arrangements. HNRS courses are scheduled by the Honors Carolina office and have an enrollment capacity of 24 

students. 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32505097- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32505097- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Roenigk, L. Bingham <broenigk@email.unc.edu> 

Wednesday, December 5, 2012 9:23 AM 

Gore, Travis <stgore@email.unc.edu> 

ePro Customer Satisfaction Survey - December 2012 

Hello, 

Procurement Services would like your timely feedback on the services provided by our contract vendors for the 

University. Your comments and opinions are valuable to assess vendor performance in support of managing the supply 

base to reduce costs and improve efficiencies. The surveys are conducted to monitor performance and seek continuous 

improvement. 

Please click on the weblink below to start the survey: 

ualtrics.com/SEi?Sl D=SV OHADzZxnfUbnAID 

The survey should only take a couple minutes and ten random responses will receive a prize! Be sure to include your 

name, email address, and campus address in the final question to be eligible. All entries must be submitted no later than 

Friday, December 21st. 

Thank you, 

Bernard Law 

University of North Carolina at Chapel Hill 

Director of Purchasing Services 

104 Airport Drive, Suite 2700, 

Chapel Hill, NC 29799-1100 

Ph: 919-962-3774, Fax: 919-962-0636 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, December 5, 2012 1:13 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Massive Open Online Courses (MOOCs) 

MOOC 112612.pdf 

Dear Colleagues, 

Please find attached a Memo calling for MOOCs proposals. As per instructions from the Dean’s office, please send me a 
proposal if you are interested in participating in this initiative. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ore@emaiLur~c.edu. 
To unsubscfibe click here: 
id=323 <51534.d 19c27ea4325 cf~ 39a945<Sd99719bcb&n=T&l=a~afam&o=32507127 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-32507127-323(51534.dlgc27ea4325cffb39a945(sd99719bcb@lisJtser~.ar~c.edu 



November 26, 2012 

O|:F|CE OF T}IE EXECUTIVE 

ViC~ CHANCELLOR AND PROVOS~ 

CAMPUS |}OX 3000 

CHAPEl Eli[L, N(: 27~99~$ooo 

T 9~9,96~2 ~98 

~ 9~9 96~ ~593 

MEMORANDUM 

TO: 
FROM: 

RE: 

Deans in Academic Affairs and Health Affairs 
Bruce W. Carney/"~~_ g,O f/~ 
Executive Vice CN~cellor and PKC~ost / 
Massive Open Online Courses ~ 

The availability of Massive Open Online Courses (MOOCs) has grown rapidly 
in the past year, allowing hundreds of thousands of people world-wide to gain 
free access to the intellectual resources of many prominent universities. So 
far, MOOCs have served primarily as a means for engaging in non-credit 
continuing education; to serve as a source of academic credit or other type of 
credentialing will require some means for authenticating student identity. 
That problem is being addressed actively by Udacity and edX, generally via 
travel to Pearson’s learning centers for proctored examinations and payment 
of a modest fee. Coursera is exploring electronic student authentication and 
is experimenting with faculty-supervised use of MOOCs, for example, with 
Antioch University, which is offering MOOCs for credit by employing faculty 
tutors to oversee the student experience. The American Council on 
Education will also explore some of the available MOOCs to see if they pass 
ACE’s tests for the acceptability of granting course credit. No doubt the 
regional accrediting organizations will be exploring these issues as well. 

It would be wise for our campus to explore the opportunities, challenges, and 
other issues associated with MOOCs. We have not yet identified a platform 
for how we would offer such courses, but we are in discussion with some of 
the existing ones. Please note that this is separate from the University’s 
recent announcement of our partnership with 2U in a program called 
"Semester On-line." These are credit-bearing courses for which a limited 
number of students from a limited number of universities may enroll and each 
of whom pays a significant tuition bill. 

I have decided to support the development of several MOOCs, to be offered 
potentially on a large platform capable of reaching tens or even hundreds of 
thousands of students. I do so for two reasons in addition to gaining 



Deans in Academic Affairs and Health Affairs 
November 26, 2012 
Page 2 

experience. First, I believe that our campus can reach many students 
throughout the State, the nation, and the world, and our courses are thus a 
form of public service. Second, our own large lecture courses need to be 
redesigned to help the students learn more effectively and enable the faculty 
to be more engaged with the student learning process in class. In either 
case, the courses that we develop must reflect certain quality standards, 
including clearly-stated learning objectives, use of evidence-based methods 
of teaching and learning, appropriate assessment of student achievement, 
appropriate use of technology, and use of rigorous evaluation of course 
quality. It will not be sufficient to simply make a video recording of an existing 
lecture class. Our Center for Faculty Excellence and others on campus will 
be able to help in the development of our MOOCs. Faculty interested in 
submitting a proposal may contact Carol Tresolini regarding resources 
available on campus to assist with MOOC development. 

Please ask interested faculty to submit proposals via the following link: 
https://docs.qoogle.com/spreadsheet/viewform?fromEmail=true&formkey=dFk 
3UC1 EWnlKTXdXdWtzSW9xdFJncEE6MQ 

Carol Tresolini and I would be happy to answer any questions you may have. 

BWC:st 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Wednesday, December 5, 2012 2:59 PM 

Gore, Travis <stgore@email.unc.edu> 

20121205145855284.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.05.2012 14:58:55 (-0500) 

Queries to: scanner@unc.edu 



Schedule- W. E. B. Du Bois & the Problem(s) of the 21 st Century http:i/duboisconference.web,unc.edu/schedulei 

W. E. B. Du Bois & the Problem(s) of the 21st Century 

Presented by the Department of African & Afro-American Studies 

Schedule 

*Tentative Schedule* 

Thursday, Jan ua~ 3~st - Satu:tday~ February 2nd 
Son~a Hay~es.St0~e ~enter for Black Cal~re a~d 

Hitckcock Mult[purpos:e 

4:30pm-5:00pm - Registration 

$~OOpm-6:OOpm ~ Catered Reception 

S:30pni- Welcome, Opening Remarks & ln.~rod~ ct[ot~ of speakers and pane]isis present 

Dr. Jom~tha~ Harr~vn: Associate Death, College of Aa~ & Sctence~ UNC 
[~ 

6:00pm.7:00pm - Special Performance by 

Friday. F~,br_.~!.a_..ty__l~g:_2. ._O. ~.._3_.. 

8:30am-9:l~0am - Continer~tal Breakfast 

9:00am-lO:0Oam- Keynote Address, Dr. Naht~m Chandler, U~i~er~ity of California, 
lntroductioa by Dr, Rebeck~, Ru~Iedge Fishe~; ~’on~puratiw, 

10:00d0:lSam - Coffee Break 

lO:lSam-12:00pro - Panel !, ~’W.E.B. Du Bois, Africa & Pan-Afrieanism° 
Dr. Eugene Provenzo, 5"~~uZ;~,, University o[Mi~,mi 

On (george Nzolrgola, A~kx~n . , ~. - "~    " " , UNC 
Dr~Jemima Pierre, ~ Ama’r~m m,~~ Vanderbit~ Onive~5ity 

12:OOpm-l:3Opm -. Lundt & Special Honored Guest Speaker 

1:00pro - Special Honored G uestSp~akel3 Esther Cooper Jad~an 
I:m~mhng Editor oJ’Freedomways "Reflection~ and Remembrtmces oI%~EB and ShM~y Graham 

[~oduced by Dr. Ger~td fforne~ His~ar3; Univut~’ity o/Housron 

2:00pm-3:45pm - Panel II,. "Du Bois on War and Peace" 
Dr, 6"emM Home, ~ Univ~’rsity of Hous~ 

Dr, A drienne Len tz.3)n ith, ~ Du~’e On iversiq 

Facilito~ed by Dr. Kenneth janken, A~ A~ Am::q~ e*’~:’di~’: UNC 

3:45pm-4:00pm - Cof|be Break 

4:O0pm-5:45pm - Panel lll, "On Bois: on Theology, H~man Rights° and Political Philosophy" 
Dr. Hermwd Hoxit!, ~:~F?:Y, UNC 

Dr, R~qinatd Hitdcbron~ H~’&.,, ~ Aj; - . " ~ . " , UNC 

I)~ EuniceSaht~:’*~ " "      ~    ": " " ’ "    " " .; one 

Sqmrda~ q_r.y~2nd, 2o13 

9:30am-lO:00am * Continental Brealdhst 

10:OOam-12:00t~m- Panel IV. "Du Bois & Education" 

i of 2 i2/5/2012 9:25 AM 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Thursday, December 6, 2012 7:03 AM 

Gore, Travis <stgore@email.unc.edu> 

Final Exams 

AFAM 422 Final Examl Fall2012.docx; AFAM 422 Final Exam2 Fall2012.docx 

Hi Travis, 
I am sending two versions of my final exam. Would you please make 14 copies of each document? Single-sided copies 

will be fine. Please leave the copies in my office. 

Thanks, 
Kia 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, December 6, 2012 9:14 AM 

Tanner, Beth <btanner@email.unc.edu> 

Coleman, Gina <ginacoleman@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Hall, 
Ishna <ishna.hall@unc.edu> 

List of students taking AFAM/AFRI courses 

Dear Beth, 

I hope you are doing well. 

I write to follow up on the email below and telephone conversations we had in the late part of the summer and early this semester. I 
would be very grateful if you give me an update on the data I requested. 

Many thanks and best wishes, 
Dr. Sahle 

From: Tanner, Beth 
Sent: Friday, May 25, 2012 8:53 AM 
To: SaNe, Eunice N; Gore, Travis 
Cc: Coleman, Gina 
Subject: RE: List of students taking AFAM/AFRI courses 

Hi Dr. SaNe, 
I’ve attached the data. Please let me know if you have any questions. I’ll begin working on the next project [to go back as far as I can 
to find this same information] and keep you updated on the progress. I can give you a tentative time frame once I establish how far 
back the data goes [in electronic form]. 

Please feel free to email or phone me anytime you need to. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

..... Original Message ..... 
From: SaNe, Eunice N 
Sent: Thursday, May 17, 2012 1:07 PM 
To: Tanner, Beth; Gore, Travis 
Cc: Coleman, Gina 
Subject: RE: List of students taking AFAM/AFRI courses 
Importance: High 

Dear Beth, 

Greetings and I hope you are doing well. 

I write to follow up the email below concerning data for 2010-2011. In additional and as I mentioned previously over the phone, the 
Arts and Science foundation is wondering how long it would take get the same sort of data from previous decades. Kindly let me 
know. 



Best wishes and thanks for your help with the various requests. 
Eunice 

Dr. Eunice Sable 
Chair, Department of African and Afro-American Studies 

From: Tanner, Beth 
Sent: Thursday, April 05, 2012 11:21 AM 
To: Gore, Travis; SaNe, Eunice N 

Cc: Coleman, Gina 
Subject: RE: List of students taking AFAM/AFRI courses 

Hi Travis, 
I am sending what I have. I apologize for the delay in getting this information to you. This file has 2 tabs: one is a list of students who 

have taken 2 or more courses between Fall 2000 and 2nd summer session 2010. The 2nd tab lists the courses each of those students 
took. 

I am gathering the information from PeopleSoft for fall 2010 - fall 2011 [it’s confusing when pulling data before and after "The 
Switch"! !] and will get that to you early next week. I will combine the data to show from fall 2000 through fall 2011, those students 
taking more than 2 courses in AFAM/AFRI. 

Please let me know if you have any questions or need anything further. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

..... Original Message ..... 
From: Gore, Travis 
Sent: Monday, March 19, 2012 9:20 AM 
To: Tanner, Beth 
Subject: FW: 

Hi Beth, 

That is great! I didn’t know if that would be possible. 
questions. I know you said it would take some time. 
send it all at one time once you have completed it? 

Thanks so much! 

Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

I have attached the Data Request Form. Let me know if you have any 
Would it be better to send a little of what you have as you get it or is it easier to 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 

confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 



Hi Travis, 
I’ve attached a Data Request Form. I need this for record keeping purposes. The list is possible, but will take some time. That’s a lot 
of data. 

Thanks, 
Beth 

Beth Tanner 
Report Programmer 
Office of the University Registrar 
Suite 3100, SASB North, CB 2100 

E-mail: btanner@email.unc.edu 
Phone: 919-962-9857 

From: Gore, Travis 
Sent: Wednesday, February 29, 2012 4:21 PM 
To: Tanner, Beth 
Subject: RE: AFAM and AFRI courses taught 

Hi Beth, 

You helped me out a couple times before with creating some lists and I was wondering if maybe you could help again. I have been 
asked to generate a list of students (non-majors) who have taken 2 or more courses in the Department from 2000-2011. The list 
should include courses those students took and PIDS. Is this a list that is possible to create? 

Thanks 
Travis 

Travis Gore 
Student Services Manager 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain 

confidential information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 
please contact the sender by reply e-mail and destroy all copies of the original message. 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scam~er~m~c.edu] 
Sent: Sunday, March 04, 2012 8:44 PM 
To: Gore, Travis 
Subject: 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 03.04.2012 20:43:51 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Thursday, December 6, 2012 3:14 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Professor Selassie 

Bereket CV-revised.doc 

Sincerely, 

Bereket Habte Selassie 

William E. Leuchtenburg Distinguished Professor of African Studies, and Professor of Law 

UNC-Chapel Hill 

From: Gore, Travis 
Sent: Thursday, December 06, 2012 2:55 PM 

To: Selassie, Bereket H 
Subject: FW: Professor Selassie 

From: Edwards, Deborah W 
Sent: Thursday, December 06, 2012 2:39 PM 

To: Gore, Travis 
Subject: Professor Selassie 

Hi Travis, 

When you see Professor Selassie, could you please ask for an updated CV? 

Thanks, 

Debbie 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Thursday, December 6, 2012 8:22 PM 

Gore, Travis <stgore@email.unc.edu> 

Conference Room Next Monday 

Hi Travis, 
I was wondering if the conference room will be available to give a makeup exam from 1-4 next Monday. 

Thanks, 
Kia 

’~Fhe most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailouncoedu 
htt~:~/~afriafam.unc.edu!~ 



From: 

Sent: 

To: 

Subject: 

Edwards, Deborah W <dedwards@email.unc.edu> 

Friday, December 7, 2012 7:39 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Professor Selassie 

Good Morning Travis, 

Thank you forthe CV. 

Best, 
Debbie 

From: Gore, Travis 
Sent: Thursday, December 06, 2012 3:15 PM 
To: Edwards, Deborah W 
Subject: FW: Professor Selassie 

Here it is! 

-Travis 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Friday, December 7, 2012 9:15 AM 

Gore, Travis <stgore@email.unc.edu> 

Summer 2013 AFAM/AFRI Course Descriptions - Final Edits/Confirmation 

Afri&Afro-Amer CD-2013.docx 

Hi Travis, 

Attached is a copy of your unit’s Summer 2013 course description listing, reviewed by Summer School. Please note the 

PHIL/AFAM 274 cross-listing comment since it was on their unit’s course descriptions. Please make a final review of the 
attached listing. If there are changes, submit a final updated listing no later than Monday, December 17. If the 

attached listing is correct, please reply that there are no changes. Your timely response is appreciated by our office and 

prospective students who are eagerly awaiting this information. 

Thank you so much for your assistance during this busy time of year. Please send your revised listing, a ’no changes’ 

message or any questions to me at jenningj@email.unc.edu 

Very best, 

Jeanette 

Jeanette Jennings 

Summer School 

University of North Carolina at Chapel Hill 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



African and Afro-American Studies, 966-5496 

Battle Hall, CB# 3395 

FIRST SESSION, 2013 

AFAM 101 The Black Experience (3). An interdisciplinary course designed to provide a broad 
survey of the black experience in the Americas with special emphasis on the sixteenth, 

seventeenth, and eighteenth centuries. 

AFAM 102 Black Experience since 1865 (3). Special emphasis on post-emancipation 
developments. 

AFAM 258 The Civil Rights Movement (3). An examination of the struggle by black 
Americans for social justice since World War II and of the systemic responses. Maymester a~d 
First Session sections. 

AFAM 259 Black Influences on Popular Culture (3). This course examines the influence of 
African American expressive culture, particularly popular music, on American mainstream 
culture. 

AFAM 276 The African American in Motion Pictures: 1900 to the Present (3). This course 
analyzes the role of the African American in motion pictures, explores the development of 
stereotypical portrayals, and investigates the efforts of African American actors and actresses to 

overcome these portrayals. Extended class periods, four days per week. 

AFAM 304 Blacks in Britain and British North America to 1833 (3). This course looks at 
blacks in the British world to 1833, with particular attention on the 13 colonies and the lands that 
would eventually form the Dominion of Canada. 

AFRI 101 Introduction to African Civilization (3). Introduction to principal features of 

African civilization through examination of geopolitical context; historical themes; and selected 
social, political, economic, religious, and aesthetic characteristics of both traditional and modem 
Africa. 

AFRI 368 Political Protest and Conflict in Africa (3). MAYMESTER. Much of the news 
coverage on Africa has focused on outbreaks of political conflict on the continent. In this course 
we will look behind the often sensational coverage of these events in order to gain a deeper 
understanding of conflict in Africa. Through a case study approach, we will examine issues 
concerning these conflicts such as: the nature of and causes of these conflicts, the historical roots 
of these conflicts, the unfolding of peace and reconciliation in the affected areas, and the impact 
of these conflicts on the everyday lives of ordinary people. Among the cases studies we will be 
examining are the Lord’s Resistance Army and the recruitment of child soldiers in Uganda, the 
Congolese civil war, peace and reconciliation in Liberia and Sierra Leone, and land reform in 



Zimbabwe. This course is designed to be accessible to all students, from those with a strong 
background in At~ican Studies to those for whom this will be their first exposure to the 

continent. This course has been modified to take full advantage ofUNC’s Maymester format. 
We will explore audio visual materials that cannot be incorporated in a traditional class format 
and students will have the opportunity to select and examine an issue or situation presented by 
political conflict in Africa that is of particular interest to them. 

SWAH 112 Intensive Kiswahili 1-2 (6). This course covers the material in the SWAH I and 
SWAH II sequence in a single session. Extended class time, five days per week. 

SECOND SESSION, 2013 

AFRI 101 Introduction to African Civilization (3). As an introduction to the African 
continent, this course is intended to fulfill two primary purposes: to acquaint students with the 
At~ican environment, its peoples, culture, past and contemporary society; and to develop an 

appreciation for African civilization, which has made a major contribution to American society. 

AFAM 102 Black Experience since 1865 (3). Special emphasis on post-emancipation 
developments. 

AFAM 254 Blacks in Latin America (3). The majority of people of African descent in this 

hemisphere live in Latin America. This course will explore various aspects of the black 
experience in Latin America. 

NFAM 274 African American Political Philosophy (PHIL 274) (3). Race, identity, 

discrimination, multiculturalism, affirmative action, and slave reparations in the writings of 
Walker, Delany, Douglass, Cooper, DuBois, King, and Malcolm X. ] Comment [WU1]: Cross listing submitted by " / 

[ PHIL. J 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml @emafil.unc.edu> 

Friday, December 7, 2012 12:10 PM 

Gore, Travis <stgore@emafil.unc.edu> 

SaNe, Eunice N <eunice@email.unc.edu> 

FW: Website Profile 

Hi Travis -- 

Could you make this modification in Waiter’s profile? This will replace his current, current research section. Thanks. Also please update the course listincJs to say Sprincj 
as soon as you’ve finished the AFAM section. Thanks acjain. 

Tim 

From: Rucker, Walter C 
Sent: Friday, December 07, 2012 10:45 AM 

To: McMillan, Tim 
Subject: Website Profile 

Dear Tim, 

I did not realize that the my profile would be abbreviated and I must have misread Eunice’s call for new profiles. Could you replace what you have on the site now 

with what I include in quotations below? 

"Walter Rucker has authored articles appearing in the Journal of Black Studies, the Journal of Negro History, and The Black Scholar. His books include The River Flows 

On: Black Resistance, Culture, and Identity Formation in Early America (LSU Press, 2006), a co-edited two-volume work entitled The Encyclopedia of American Race 

Riots (Greenwood Press, 2006), and a co-edited three-volume work entitled The Encyclopedia of African American History (ABC-CLIO, 2010). He is currently 

completing a book manuscript on Diasporic culture, community, and identity formation." 

Thanks. 

Best, 

Walter 

Walter Rucker 

Associate Professor 

Africm~ & Afro-Americm~ Studies 

UNC-Chapel Hill 

107 Battle Hall 

Chapel Hill, NC 27599-3395 

https://sites.~oo~le.coliYsite/&~valtemlcker/ 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, December 7, 2012 1:17 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Something to consider for the spring 

Dear Colleagues, 

As you prepare your course outlines for next semester, kindly consider creating opportunities for your students to 
encounter the works (of course only if this fits the objectives of your classes) of the following public intellectuals: 

1) W.E.B. Du Bois - linked to our conference. 
2) Chimamanda Ngozi Adichie - (will be here Feb. 26-27) This year, she accepted an invitation to give a lecture making 
a new intellectual project that I will be leading in Global Studies as of spring 2013. She will also give a public lecture at 
UNC and I am planning to have her join us for a meal and conversation. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: emaiLm~c.edu. 
To unsubscribe click here: ~:iilists.unc.ed~iu? 
id-32361534.d19c27ea4325cffb39a9456d99719bcb&n-T&l=af?iafam&o=:32515802 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,e-3251580%32361534.dlgc27ea4325cffl?39a9456d99719bcb~listser~’.unc.edu 



From: 

Sent: 
To: 

Subject: 

Mutima, Sinamenye A <smutima@email.unc.edu> 

Friday, December 7, 2012 2:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Dear Travis, 

Thank you for sending the student ( I forgot his name) to clean my office door. However, the ceiling still has stains that 

my students fear and keep looking at during my office hours work with them. 

Please, think of finding somebody to solve this problem before we come back in January 2013. 

Best, 

Alphonse 



From: 

Sent: 

To: 

Weingarden, Ronit <ronitw@email.unc.edu> 

Friday, December 7, 2012 3:37 PM 

Blalock, Lori N. <lori_blalock@med.unc.edu>; Rehm, Lynn S <lrehm@ad.unc.edu>; 
martha_barbour@dentistry.unc.edu; melinda britt@med.unc.edu; Levy, Melody 
<melody_levy@unc. edu>; Jones, Mary J <mj ones 11 @email.unc. edu>; Walters Burke, 
Myra L <myrawaltersburke@unc.edu>; Ray, Nancy L <nray@email.unc.edu>; 
Harrington, Paula Swann <paula harrington@med.unc.edu>; Neville, Patriea D 
<pneville@email.unc.edu>; Inman, Rhonda L <rhonda inman@unc.edu>; Catlett, 
Robyn <Robyn_Catlett@med.unc.edu>; Cotcamp, Sue <sue_cotcamp@unc.edu>; 
Eubanks, Shannon G <seubanks@email.unc.edu>; Shaunna_carlton@med.unc.edu; 
King, Shelia H <sheliak@bio.unc.edu>; shfaulk@email.unc.edu; Huey, Susan S 
<susan_huey@med.unc.edu>; Cotcamp, Sue <sue_cotcamp@unc.edu>; Williams, Susan 
Staples <swms@unc.edu>; Johnson, Tammie L <tammie_j ohnson@med.unc.edu>; 
tammy_mahaffey@dentistry.unc.edu; Massey, Tabitha Alston <tmassey@unc.edu>; 
Allen, Todd (2 <todd_allen@med.unc.edu>; tonya~oope@unc.edu; Toscher, Hope 
<toscher@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Brock, 
Vanessa G <vanessa brock@med.unc.edu>; Holland, Vickie E 
<vickie_holland@med.unc.edu>; Volk, Stephanie D <volk@email.unc.edu>; Haithcock, 
Vicki P <vph@email.unc.edu>; Williams, Gina <gina werner@med.unc.edu>; Drake, 
Susan M <susan_drake@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; 
Salaam, Nadera <nadera@email.unc.edu>; Junco, Lauren <ljunco@aims.unc.edu>; 
Quinn, Ellen <equinn@unc.edu>; Woodlief, Frances G 
<frances_woodlief@med.unc.edu>; (2rutchfield, Beth McVey 
<beth_crutchfield@unc.edu>; Holt, Jenny Lee <j enny_langenbach@med.unc.edu>; 
Kavit, Kelly R <kelly_kavit@med.unc.edu>; Dusenberry, Lisa 
<lisa_dusenberry@unc.edu>; Nickerson, A Jeana <jeana@email.unc.edu>; Williams, 
Shaundria <shaundria@unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; 
Holt, Jenny Lee <jenny_langenbach@med.unc.edu>; kcs@uncaa.unc.edu; 
kmaddux@med.unc.edu; Dusenberry, Lisa <lisa_dusenberry@unc.edu>; 
tcbaric@med.unc.edu; Kinsey, Nadine <kinsey@email.unc.edu>; Drake, Susan M 
<susan_drake@med.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; Hall, Nealy G 
<nealy_hall@unc.edu>; Woodlief, Frances G <frances_woodlief@med.unc.edu>; 
allen@hsrc.unc.edu; Dartnall, Nancy A <nancy_dartnall@med.unc.edu>; 
elizabeth_craig@DENTISTRY.UNC.EDU; Strickland, Jamie Linens 
<linens@email.unc.edu>; McPherson, Holly M <Holly_McPherson@unc.edu>; 
linette@med.unc.edu; (2lapp, Melinda Lane <melinda_clapp@med.unc.edu>; James, 
Peggy <peggy_j ames@unc.edu>; Fholer, Marie A <fholer@email.unc.edu>; McPherson, 
Lesa A <lesa mcpherson@unc.edu>; Bowman, Christina 
<chris_bowman@med.unc.edu>; Duval, Heather Elizabeth <hduval@email.unc.edu>; 
Case, Michael <mlcase@email.unc.edu>; (2oble, Katrina <kbcoble@email.unc.edu>; 
Bennett, Vera D <vera bennett@unc.edu>; Morgan, Marshal 
<mgmorgan@email.unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Burks, 
Faith Adelle <faith_burks@med.unc.edu>; agoodwin@email.unc.edu; Diallo, Ashante 
N. <ashante@unc.edu>; abg@unc.edu; Levy, Melody <melody_levy@unc.edu>; 
McDonald, William P <william_mcdonald@med.unc.edu>; Berg, Vilma Gabriele 
<vilma berg@med.unc.edu>; Williams, Lachonya <ldwillia@email.unc.edu>; Kent, 
Adam S <akent@unc.edu>; Lloyd, Rebecca Riggsbee <rebecca.lloyd@unc.edu>; 
Fesmire, Pamela G <pamela fesmire@med.unc.edu>; Sullivan, Sharon 
<sharon_sullivan@med.unc.edu>; Burks, Faith Adelle <faith_burks@med.unc.edu>; 
svblake <shannon_tate@dentistry.unc.edu>; Wolcott, Melissa Henson 
<mlhenson@bio.unc.edu>; Duncan, Vinnie G <duncanv@med.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Sherman, Ann E <ann_sherman@med.unc.edu>; Schwarz, 
Anne (2 <anne.schwarz@unc.edu>; Haines, Melissa A <melissa haines@med.unc.edu>; 



Subject: 

Attach: 

Herndon, Denise D <denise_herndon@med.unc.edu>; Entwisle, Barbara 
<entwisle@unc.edu>; Dalton, Jo Ann <jadalton@email.unc.edu>; Middleton, Geri 
<geri_middleton@unc.edu>; Tapp, Lynn P <lynn_tapp@med.unc.edu>; Potts, Gina G 
<ginaA~otts@med.unc.edu>; Hutter, Kim <kim_hutter@unc.edu>; Edwards, Jennifer 
Diana <jennifer.edwards@unc.edu>; Junco, Lauren <ljunco@aims.unc.edu>; Diconcilio, 
Joseph W <j oseph_diconcilio@unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; 
Edwards, Deborah W <dedwards@email.unc.edu>; Nel, Coaina L 
<coaina@med.unc.edu>; Wold, Jackie <jwold@email.unc.edu>; Reid, Barbara 
<barbara reid-mills@med.unc.edu>; panyko@unc.edu; Nelson, Natalie A 
<natalie.nelson@unc.edu>; Harris, Christie <christie_harris@med.unc.edu>; Miller, 
Claire <claire_miller@unc.edu>; Davis, LaTissa <davila@email.unc.edu>; Garner, 
Shirlene M <garner@email.unc.edu>; Hall, Nealy G <nealy_hall@unc.edu>; 
evelyn_johann@DENTISTRY.UNC.EDU; martiA~arker@dentistry.unc.edu; Wolff, 
Bethany Erin <bewolff@email.unc.edu>; Tesh, Jennifer Anne <jtesh@email.unc.edu>; 
Burks, Faith Adelle <faith_burks@med.unc.edu>; Abbott-Lunsford, Shelby L 
<shelby_abbott-lunsford@med.unc.edu>; Fritts, Shelly R. <shelly fritts@med.unc.edu>; 
Smith, Robert III <rosmith@neurology.unc.edu>; Ross, Jana L 
<j ana ross@med.unc.edu> 

Revised H-1B Applicant-Department Form & Reminders 

# 1 Applicant-Dept. Info. Form.Rev. 12.7.2012. docx 

Dear HR Facilitators, 

Revised Form 

Attached is the revised Applicant-Department Information form. Two additional pieces of information that were not 

previously on the form have been added: 

1. The employee’s PID 

2. Salary offered. 

Please delete old form #1 and replace it with this revised form dated 12/7/2012. 

There have been no other recent changes so please keep the most current packet in a folder and reuse when you must 

file an H-lB. The most recent addition of the entire packet is dated 12.14.10. As with the revised Applicant-Dept. form, 

you will be provided with any revised or new forms to be included in the packet when necessary. 

II. Extensions, new hires or change of previously approved employment 

Please check the expiration dates of your foreign nationals’ non-immigrant status. If you anticipate the need to extend 

or have the employees’ status changed from (i.e. F-1 OPT, J, TN) to H-IB within the next 6 months, the staff at ISSS 

highly encourages you to begin the H-1B process now. 

If you anticipate a new hire that is expected to commence employment at UNC on or before July I, 2013 and have not 

begun the H-1B process, please start now. 

If a current employee’s terms and conditions are going to change (i.e. from Postdoc to Research Associate, a substantial 

salary increase, change of employment location etc...) please begin the H-1B process now. 

III. Location of Employment 

If you have foreign national employees whose place of employment has moved into the new Genome or new Dental 

School Building, please write ISSS a letter indicating where the new place of employment is located that includes street 

address, office, room or laboratory number. We must have this information in the event an anti-fraud immigration 



inspector makes an unannounced site visit. 

Please notify us anytime the place of employment has changed, or if location(s) of employment are added. 

Let us know if you have any questions. 

Happy Holidays. 

Ro~ 
& 
Deb  Rad 

International Student & Scholar Services 

The University of North Carolina at Chapel Hill 

CB# 5240 FedEx Global Education Center 

Chapel Hill, NC 25799-5240 

Phone: 919-962-5661 

Fax: 919-962-4282 

Email: ronitw@email.unc.edu 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

H-1B DEPARTMENT 
PACKET How to Process 

the H- 1B Step by Step 

UNC-RW 

12/14/2010 

International Student and Scholar Services 
CB#5240 
FedEx Global Education Center 
Room 2004 
Phone: 962-5661 
Fax: 962-8242 



#1 

International Student and Scholar Services’ / CB#5240 FedEx Global Education Center, UNC-Chapel Hill 

Departmental and Applicant Information Sheet 

Applicant’s Name: 

Applicant’s email (If UNC employee, list UNC email): Click here to enter text. 

Applicant’s phone: Applicant’s PID: 

Proposed Salary per year: 

Name of Hiring Department: Click here to enter text. 

Hiring Department’s Contact Name: Click here to enter text. 

Dept. Contact emaih Click here to enter text. Dept. Contact phone: Click here to enter text. 

Name of Principal Investigator or Supervisor of Employee: Click here to enter text. 

Email of Principal Investigator or Supervisor of Employee: Click here to enter text. 

Hiring Department’s Mailing Address: Click here to enter text. 

Physical Location(s) of Employment (complete street name and number, building name 
city, state and zip): 
1. 

2. 

3. 

Please check all that apply: The applicant is currently: 

[] In the U.S. 

The applicant is currently: 

[] In H-1B status 

The University is filing for: 

[] A change of status 

employment 

[] Change of employer 

[] Abroad [] At UNC-CH 

[] In another status [] Has no status 

Specify status: Click here to enter text. 

[] An extension of stay [] Change in previously approved 

Rev.011/06/12 



From: 

Sent: 

To: 

Subject: 

Parking Services <null@exchangeunc> 

Friday, December 7, 2012 4:11 PM 

Lane Closures 

SOUTH COLUMBIA PROJECT: 

Beginning Monday, December lOth through Friday, December 14th, the DOT will begin removing trees along 

South Columbia for the widening project. Temporary lane closures can be expected with flagmen directing 

two-way traffic. 

Work will be between the hours of 9:00 AM and 4:00 PM. Motorists are advised to use caution and take 

alternate routes to avoid delays. 

MOUDAY PARADE ON SATURDAY: 

The ~el Hill-Carrboro Holiday_ Parade this Saturday will affect traffic and Chapel Hill Transit routes. 

Sign up for Chapel Hill eNewsto receive emails like the one below. 

Chapel Hill eNews 
Posted Date: 12/6/2012 

Participate! Turn your ideas into action and make Chapel M[[[ even better. 
Tell your friends about Chapel Hill eNews. Subscribe at www.townofchapelhill.or~ si~ or send a sign-up 
request to info@townofchapelhill.org. Like us at www.facebook.com!chapelhi/Lqov and follow us 
at http:!!twitter~com!chape!h!!!qov. Chapel Hill: A Town in Notion! 

TOWNweek 
Council Meetinq Summary 
A_Dplications Accepted for Vacant Council Seat 
Cal Morton Service Award to be Announced 
~ Now for Human Services Fundinq 
Chapel Mill-Carrboro Holiday Parade 
Free Parkinq in Chapel Hill for the Holidays 
"Keep the Wreath Green" and CHFD Tree Ta~l Program 

Chapel Hill 2020 Participants: Take this Surve~ 
Facebook Users: Take this SurveM 
Lane Closures on N.C. 86/South Columbia Street 
Fill the Bus for To~s for Tots 
CHT Winter Break Schedule 
Tar Heel Express Shuttle to UNC vs. East Tennessee State Men’s Basketball Game 



TOWNweek has been posted: 

www.townofchapelhill,or~q!townweek 

The Chapel Hil! Town Council met on Monday, December 3, at Town Hall, 405 Martin Luther King .]r. BIvd., 
to consider an agenda that includes the following highlights. This brief summary is sent immediately 
following the public meeting. It should not be viewed as official minutes. Council meetings are replayed 
throughout the week on Chapel Hill Govt=TV 18. They also are available via streaming video at 
www.townofchapelhill.orq!councilvideo. The full agenda is available at htLo:!/bit./y/Q_QiaTL or by 
contacting Communications and Public Affairs at 919-968=2743 or clerk@townofchapelhill.orqo 

Chapel Hill Bus Advertising Policy: The Council adopted a new bus advertising policy that affirms the 
continued use of the draft policy presented to the Council in ]une 20:[:[ and erroneously applied by the 
staff. Under the adopted policy, buses are considered a "limited public forum" with political and religious 
advertising allowed. The Council received input on its decision from the Transit Partners (UNC=Chapel Hill 
and Town of Carrboro), which were supportive of the Council-adopted "Option 5" proposed by Town 
Attorney Ralph Karpinos. Under this option, the standard prohibiting disparaging and disrespectful ads 
would remain, but the scope of political, religious and social issues ads that would be accepted would be 
expanded. The Council also modified the policy to limit the number of interior ads with the same message 
on any bus and require that all buses post a general advertising disclaimer that explains the Town’s 
position on advertising. Backg round availa ble: http ://www.townofchapelhill.orq/index.aspx?paqe= 2084 

Centra~ West Steering Committee: The Council made appointments to the Central West Focus Area 
Steering Committee, a group that will provide ideas for planning the uses, form and intensity along Martin 
Luther King 3r. Boulevard and portions of Estes Drive. The members are .]eft Kidd and non-voting alternate 
Gordon Merklein (UNC-Chapel Hill); Mia Burroughs and non-voting alternate Todd LoFrese (Chapel Hill- 
Carrboro City Schools); Amy Ryan and non-voting alternate .]ohn Ager (Planning Board); Michael Parker 
(Transportation Board); Keith Billy (Bicycle and Pedestrian Advisory Board); Anthony Carey, Lucy Carol 
Davis, Bruce Murray and Whit Rummel (Business owners/Landowners/Non-profit representatives from the 
area including one Chamber of Commerce member); Abby Parcell (Renter from the Planning and Impact 
Area); and Eric .]. Hyman, David S. Tuttle, Sarah K. McIntee, Firoz Rustom Mistry, Mickey .]o Sorrell, and 
Elizabeth (Buffie) Webber (Residents of the planning and impact areas). 

The committee’s first meeting wil! be held from 6 to 8 p.m. Dec. :[9. A communitywide design charette is 
planned for Feb. :[5-:[6, 20:[3, to gather feedback from all residents of Chapel Hill. The steering committee 
is charged with ensuring that the process is open and participatory and that broad engagement occurs 
with the full community. 

LU~40 Text Ar~er~dments: The Council amended stormwater management requirements for the 
individual single and/or two=family residential construction projects that are between permit issuance and 
the issuance of a permanent Certificate of Occupancy. Further, it will increase the cumulative land 
disturbance threshold from 5,000 and 20,000 square feet for future individual single-family residential 
construction. The Council will reconsider issues related to the requirements on March :[:[, 20:[3. 

Greater Chapel Hill Fire District; The Council referred a report to Town Manager Roger Stancil and 
Town Attorney Ralph Karpinos that addresses the issue of providing fire protection outside of Chapel Hill 
town limits except for mutual aid. Orange County is seeking to shift a portion of the Southern Triangle Fire 
District to the Greater Chapel Hill Fire District (currently a small unincorporated area of Winter Road and 
Meadow Lane). The area to be realigned encompasses Azalea and Bayberry Road neighborhoods and 



would be covered by Chapel Hill Fire Station No. 5 which currently provides mutual aid to North Chatham 
for these residences. 

Dra~ FY20~4-2020 Durhar~-Chape~ Hi~bCarrboro ~PO Transportation ~mprovernen~ Program: 
The Council considered recommendations to the Durham-Chapel HilI-Carrboro Metropolitan Planning 
Organization on the Draft 2014-2020 Transportation Improvement Program. 

Announce Council Vacancy and Initiate Process to Fill Vacancy: The Council established the process 
for filling the vacancy on the Council resulting from the resignation of former Council Member Penny Rich. 
The Town Charter provides that this vacancy be filled by appointment for the remainder of Council 
Member Riches term of office until December 2013. Residents of Chapel Hill who are registered voters and 
otherwise qualified to hold office are invited to apply to fill this vacant seat on the Town Council. 

There is no official form for applications. Applications must include the name, residence address, and 
signature of the applicant. The original application with an original signature must be submitted and 
received by the Town Clerk by 5 p.m. Monday, 3an. 7, 2013. The Town Clerk’s Office is located in the 
Communications and Public Affairs Department on the second floor of Town Hall, 405 Martin Luther King 
]r. Blvd., Chapel Hill, NC 27514. 

Applicants may include information in support of the application if they wish and are encouraged to 
provide a written statement (500 words or less) outlining the applicant’s view of issues facing the Town of 
Chapel Hill and interest in serving on the Town Council. 

Applicants will have an opportunity to make brief remarks regarding their interest in serving on the Town 
Council at the special meeting of the Town Council at 6 p.m. Monday, ]an. 14, 2013, in the Council 
Chamber at Town Hall. The Council will then consider making an appointment to fill the vacancy at its ,]an. 
23, 2013, special meeting. Information: 919-968-2743 

### 

Applications Accepted for Vacant CouR¢i~ Seat 

The Chapel Hil! Town Council has established the process for filling the vacancy on the Council resulting 
from the resignation of former Council Member Penny Rich. The Town Charter provides that this vacancy 
be filled by appointment for the remainder of Council Member Rich’s term of office, until December 2013. 
Residents of Chapel Hill who are registered voters and otherwise qualified to hold office are invited to 
apply to fill this vacant seat on the Town Council. 

There is no official form for applications. Applications must include the name, residence address, and 
signature of the applicant. The original application with an original signature must be submitted and 
received by the Town Clerk by 5 p.m. Monday, ]an. 7, 2013. The Town Clerk’s Office is located in the 
Communications and Public Affairs Department on the second floor of Town Hall, 405 Martin Luther King 
.]r. Blvd., Chapel Hill, NC 27514. 

Applicants may include information in support of the application if they wish and are encouraged to 
provide a written statement (500 words or less) outlining the applicant’s view of issues facing the Town of 
Chapel Hil! and interest in serving on the Town Council. 

Applicants will have an opportunity to make brief remarks regarding their interest in serving on the Town 
Council at the special meeting of the Town Council at 6 p.m. Monday, ,]an. 14, 2013, in the Council 
Chamber at Town Hall. The Council will then consider making an appointment to fill the vacancy at a 
special meeting/public hearing on .]an. 23, 2013. 

Information: 919-968-2743 



### 
Ca~ Horton Service Award to be Announced 
The Town of Chapel Hill will announce the winner of the Cal Horton Service Award at a special ceremony 
to be held at 9 a.mo Friday, Dec. 7, at the Hargraves Center, 216 N. Roberson St. We invite the media to 
join us for this special event, which will be held concurrently with an annual employee longevity 
recognition breakfast. 

The W. Calvin Horton Service Award is one of the highest honors the Town of Chapel Hil! bestows upon an 
employee. It is given to a Town employee who brings credit to the Town with exceptional contributions to 
the community. The employee represents the ideals of public service to citizens and peers in everyday 
demeanor and actions. The recipient will receive an inscribed glass plaque and a cash stipend. 

Town Manager Roger Stancil selects the honoree for the award, based on information and 
recommendations from an employee committee comprising 2011 Award Recipient Nate Davis, Deborah 
Squires, Loryn Clark, Chris Blue, Butch Kisiah, Sheryl Sherman, Robert Bosworth and Andrea ]udge. 

The W. Calvin Horton Service Award was initiated in 2006 when funds were raised by the community 
through the Foundation for a Sustainable Community Inc., a nobformprofit charitable corporation under 
the auspices of the Chapel HilFCarrboro Chamber of Commerce. The community raised the funds to honor 
the 16 years of service of Town Manager Cal Horton. It was Horton’s request that the funds raised be used 
to award Town employees for distinguished service of at least 10 years. The fund supports the cash 
stipend associated with this award. 

For more information, contact Andrea Judge at 919m968m2836. 

### 

The Human Services Advisory Board is accepting applications for funding for fiscal year 20!2m2013 from 
nonprofit human service agencies serving Chapel Hill residents. Application materials and information are 
posted on the Town website at www.townofchapelhill.orq/hsgrants. 

The applications to the Town of Chapel Hill are due by 5 p.m. Monday, ]an. 28, 2013, and should be 
delivered to ]ackie Thompson at the Chapel Hill Police Department at 828 Martin Luther King It. Blvd., 
Chapel Hill, N.C. 

### 
Chapel Hi[[oCarrboro Holiday Parade 
Celebrate our community spirit with the Chapel HilFCarrboro Holiday Parade on Saturday, Dec. 8. The 
parade, presented by the Chapel Hill ]aycees, will begin at i0 a.m. on E. Franklin Street at the Morehead 
Planetarium and end about noon at Carrboro Town Hall, 301 W. Main St. 

The following Saturday Chapel Hill Transit (CHT) routes will be detoured/delayed as a result of the parade: 

® CW - 9:45 a,m, to 11:44 a,m, 
® FG - 8:50 a,m. to 10:55 
® D - 9:05 a,m, to 11:40 a,m, 
® .IN ~ 9:45 a.m, to 11:33 
® T - 8:15 a,m, to 11:40 a,m, 
® U ~ will begin at 11:20 a.m, at the Carolina Coffee Shop 

The Saturday CM and NU routes will operate regular schedules. CHT will make every attempt to maintain 
schedules but is advising customers to expect delays and to allow extra travel time due to the parade. 



Customers should plan to travel earlier than 10 a.m. or after noon to avoid parade traffic. 

For more information, contact parade@chape!hi!!jaycees.com or 919-809-2241 or visit 
www.cha pelhilloiaycees.org/Pa fade2012/Pa fade2012, htm. 
### 
~ Pa~i~g in C~ap÷[ Hi[[ for t~ Holidays 

Parking is always FREE on Sundays in Downtown Chapel Hill, but this holiday season parking will be FREE 
on Saturdays as well! The Town of Chapel Hill will be offering downtown patrons and visitors FREE parking 
on Saturdays in December at all municipal lots, the Wallace parking deck, and at on-street meters. 

Parking specials will begin for the holiday parade on Saturday, Dec. 8. Parking will be free until 5 p.m.* in 
the Wallace Parking Deck located at 150 E. Rosemary Street and at the Rosemary/Columbia Lot (formerly 
Lot 2) located at 100 E. Rosemary St. 

Parking will also be free at on-street meters and at the West Franklin Lot (formerly Lot 3) located at 415 
W. Franklin St and the West Rosemary Lot (formerly Lot 4) located at 100 W. Rosemary St on Dec. 1, 
Dec. 8, Dec. 15 and Dec. 

*After 5 p.m. on these Saturdays, the Wallace Deck and Rosemary/Columbia Lot will begin charging at 
their normal rate. 

For more information, please contact the Town of Chapel Hill Parking Services at (919) 968-2758 or 
pa rking@townofcha pelhill.orq 

A parking map is available online at htt~://www.townofchapelhill.orcj/index.asp?NID= 1086 

### 

As the holiday season approaches, the Chapel Hill Fire Department wants to remind citizens to help do 
their part in preventing deadly home fires and help us ~Keep the Wreath Green~. 

Beginning Saturday, Dec. 1, the Chapel Hill Fire Department will display an illuminated wreath on the front 
of Fire Station No.1 at 403 Niartin Luther King It. Blvd. This wreath will begin the holiday season filled with 
green lights. For each residential fire that occurs in Chapel Hill through New Year~s Day, a green bulb will 
be replaced with a red one. Our hope is that the citizens will help us "Keep the Wreath Green~ all season 
long. 

With the hectic holiday season, it is easy for families to become complacent about fire safety. With the 
additional use of fireplaces, decorative lighting, live Christmas trees, and the burning of candles, the risk 
of fire in homes increases. National statistics indicate that this time of year is our most costly and deadly, 
with respect to structure fires. :in 2006, the United States Fire Administration reported that on average in 
December, nearly 72 percent of all fires occurred in residential buildings. Host of the victims of these fires 
would be at least temporarily displaced from their homes. 

To prevent these holiday fires, and to help "Keep the Wreath Green", the Chapel Hill Fire Department 

offers these holiday safety tips: 

1. Choose holiday decorations carefully, using those only made of flame-resistant, flame-retardant, or non- 

combustible materials. 

2. Keep candles away from decorations or other combustible materials and NEVER leave candles unattended 

3. Use only lights listed by an independent testing laboratory, such as Underwriter’s Laboratories, and pay close 

attention to the manufacturer’s instructions for use. 



4. Closely inspect all holiday lighting before use to insure all wires, bulbs and connections are in a safe condition. 

Discard any lights with exposed wires, broken insulation, cracked or missing bulbs, or other defects. 

5. Avoid the use of drop cords to operate holiday lights, or any other appliance. 

6. Turn off all holiday lights, and extinguish all candles when leaving home. 

7. When choosing a live Christmas tree, look for signs of freshness by lightly pulling branches through your 

closed fist. Fresh trees should retain their needles during this test. Have the tree lot operator provide a ~’fresh 

cut’~ on the trunk by removing 1/2 to 1 inch of the base of the tree. :[mmediately place the tree in water and 

keep the tree watered while in the house. Keep a dose check on the dryness of the tree and remove the tree 

when needles easily fall off.Don’t locate Christmas trees near heat ducts, open flames, or in front of doors or 

windows that might be needed as a means of escape from your home. 

8. When preparing holiday meals, be diligent and don~t become preoccupied by guests, or other holiday 

distractions. While cooking, keep combustibles, children and pets away from cooking appliances. 

9. Zf entertaining at your home, always check on, between and under upholstery and cushions, and inside trash 

cans for cigarette butts that might be left smoldering. 

10. Ensure there is a working smoke alarm on each level of your home and practice fire escape plans with all 

family members and holiday guests. 

:in conjunction with the Keep the Wreath Green program, the Chapel Hill Fire Department has placed tree 

tags on Christmas trees at local sales lots to provide important information to consumers on how to 

properly care for and protect themselves from fires involving Christmas trees and holiday decorations. The 

design of this program is to put critical life safety information directly in the hands of the families using 

live trees in their homes° 

Our hope is that during the 20:£2 Holiday season we will be successful in preventing fire and avoiding 
tragedy in our community. Please help us have a great holiday season by practicing fire safety every day 
and help us "Keep the Wreath Green!’~ 

### 

The Chapel Hil! 2020 Participants’ Survey continues the Town of Chapel Hill’s efforts to measure the 
impacts of Chapel Hill 2020, the Town’s comprehensive planning process. 

Anyone who participated in Chapel Hill 2020 is invited to take this brief survey. :[t will be available at 
http:/!bit.ly/VCDSbx or in paper form at the Chapel Hill Public Library at the University Hall, the Chapel 
Hill Parks and Recreation Administrative Office at 200 Plant Road, and the Seymour Center, 255:£ 
Homestead Road. Survey participants can return paper surveys to designated boxes at any of the facilities 
mentioned above or by mail to Ben Chambers at 405 Martin Luther King, ~lr. Blvdo, Chapel Hill, NC, 275:£4° 

The survey will stay open through Sunday, Dec. 23. Results of the survey will be announced in early 20:£3. 

According to the Chapel Hill 2020 Comprehensive Plan, the Town aimed to create the 2020 plan as ~’a 
~people~s plan/ based on extensive public participation.~ This survey will help the Town better understand 
the impacts of its public engagement from participants’ point of view. 

The Chapel Hill 2020 Participants~ Survey was prepared by Ben Chambers, a graduate student at the UNC- 
Chapel Hill School of Government who is interning with the Town of Chapel Hill. Chambers is completing 
this survey project as a requirement for his graduate program. 

Survey participants must be age :£8 or older. All survey responses are anonymous, and honest feedback is 
encouraged. Participation in the survey is voluntary and everyone will have an opportunity to provide 
informed consent at the beginning of the survey. Survey participants also have an opportunity to enter an 



optional drawing to win a $25 gift card to Amazon. 

For more information, contact Ben Chambers at bhchambe@live.unc.edu or at 919=969-5053. 

### 
Facebook Users= Take this Survey 

The Town of Chapel Hill has posted a Social Media Engagement Survey that seeks to measure the 
influence of the Town’s social media presence on Facebook and how the Town uses Facebook to 
communicate with citizens. The survey will help the Town better understand the effects of Facebook on 
public engagement from the users’ point of view. 

Anyone who visits the Town of Chapel Hill’s official Facebook Fan Page is invited to take the brief survey. 
It will be available at http://bit, ly/SsocH9 and on the Town’s Fan Page at 
https:!/www.facebook,com/chape/hi!!gov through Dec. 14, 2012. Results of the survey will be announced 
in early 201:[3. 

The Social Media Engagement Survey was prepared by Allie Moore, a graduate student pursuing a dual 
degree at the UNC=Chapel Hill School of Government and the School of Information and Library Science. 
She is interning with the Town of Chapel Hill’s Communications and Public Affairs Department. Moore is 
completing the survey project as a requirement for her graduate program. 

Survey participants must be age 18 or older. All survey responses are anonymous, and honest feedback is 
encouraged. Participation in the survey is voluntary and everyone will have an opportunity to provide 
informed consent at the beginning of the survey. 

For more information, contact Allie Moore at allisom@live.unc.edu or at 218=390-5180. 

### 
Lane C~osures on NoCo 86/South Co~mbia Street 

News Release from N.C. Department of Transportation 

UPDATE ::[2/6/2012: Tree removal and clearing will begin the week of Dec. 9. Lanes will be closed, and 
flaggers will be used to maintain a one lane two=way traffic pattern. Lane closures will occur from 9 a.m. 
to 4 p.m. Monday through Friday only. There may be intermittent stops affecting traffic and pedestrians if 
there is a tree limb or debris that could pose a safety hazard. Contact: Chris Kirkman, NCDOT Resident 
Engineer, at 336=451=6836 or ckirkman@ncdot..qov 

Work has begun on a N.C. Department of Transportation project to widen and enhance a section of N.C. 
86/South Columbia Street in Chapel Hill from Purefoy Road to Manning Drive. 

The 0.8=mile section of N.C. 86/South Columbia Street will be widened to include a center turn lane and 
bus pullouts, improving safety and the flow of traffic in the area. Sidewalks and bike lanes will be added to 
both sides of the road, improving safety for pedestrians and bicyclists and maintaining the character of 
Chapel Hill. 

The $4.6 million contract was awarded in October to Triangle Grading & Paving Inc. of Burlington. The 
project is expected to be complete by July 2014. 

Crews will begin installing signs this week and brief, intermittent lane closures are possible. Message 



boards will inform motorists of any lane closures or traffic shifts. Lane closures will take place between 9 
aom. and 4 p.m. 

Crews will also begin selectively clearing trees, only removing those necessary to accommodate the wider 
roadway and new sidewalks and bike lanes. Any trees cleared as part of the project will be sold to a local 
sawmill to be made into lumber. 

Motorists in the area will be most significantly impacted from April through September 2013, when traffic 
will be one-way on South Columbia Street, with traffic going northbound from Fordham !5oulevard toward 
Manning Drive. Outbound traffic will be detoured onto Manning Drive. 

Chapel Hil! Transit (CHT) routes operating in this area (D, ], NS, V, CCX, CPX, ]FX, PX and Saturday 
may experience slight schedule delays as intermittent lane closures occur between 9 a.m. and 4 p.m. CHT 
will provide detailed information on detours and stop adjustments prior to the onemway traffic beginning in 
Apri!. 

For real-time travel information at any time, call 5:1:[, visit www.ncdot.qov!travel or follow NCDOT on 
Twitter at www~ot, ov travel twitter. Another option is NCDOT Mobile, a phone-friendly version of the 
NCDOT website. To access it, type ~m.ncdot.gov" into the browser of your smartphone. Then, bookmark it 
to save for future reference. NCDOT Mobile is compatible with the iPhone, Android and some newer 
E~lackberry phones. 

CONTACT: Amanda Perry 
Communications Officer 
N.C. Department of Transportation I :[ S. Wilmington St. I Raleigh, NC 2760:[ 

(9:[9) 707m2660 I ~ov 

### 

the Bus for Toys for Tots 

Toys for Tots gift donations will be accepted at the Friday Center and University Mall park and ride lots 
before the UNC basketball game on Saturday, Dec. 8 

Chapel Hill Transit (CHT) and the Carolina Athletics Department are joining together with Toys for Tots to 
provide gifts for low income children living in Orange County. Please bring a new, unwrapped toy to ~fill 
the bus~ at the Friday Center or University Mall park and ride lots on Dec. 8. :If you are not using the park 
and ride Tar Heel Express shuttles, bring your toys to the game and fill the bins located in front of the 
Smith Center. 

Last year, over 3,200 children received toys in Orange County and the number of needy children has 
grown to over 5,000 this year. More donations are needed to make sure that all of the children will have 
toys this year. All toys collected on the 8th will stay in Orange County to brighten the lives of our kids 
during the holidays. Gift ideas and more information about Orange County’s program can found at 
http ://h il Is bo ro ug h- nc.toysfo rtots, org 

Come to the game to support the Heels and bring a toy to share the spirit of the holidays. 

Tar Heel Express shuttles will begin at 6 p.m. For more information on Tar Heel Express shuttles, visit 
CHT’s website at www.chtransit.orq or call a customer service representative at 9:[9-969~4900 (press 

### 



Chapel Hill Transit (CHT) will operate on a winter break schedule from Saturday, Dec. 15, 2012, through 
Saturday, ]ano 5, 2013. During this time, the weekday CM, CW, D, ], and NU routes will end earlier and 
the Safe Rides and Saturday/Sunday U and NU routes will not operate. The last day for Safe Rides in 
December will be Dec. 8 and the Saturday/Sunday U and NU will end on Dec. 9. 

Rider services will end at 10:35 p.m. on weekdays and at 6:52 p.m. on Saturdays. 

CHT will resume a regular service on Sunday, ]an. 6, 2013. 

For specific schedule information, please visit www.chtransit.orq, email chtransit@townofchapelhill.orq or 
call a customer service representative at 919.969o4900 (press 1). 

### 

Men°s Basketba~ 
the Bus with Toys For Tots Event 

Chapel Hill Transit (CHT) will provide Tar Heel 15xpress shuttle service on Saturday, Dec. 8, for the North 
Carolina men’s basketball game against 15ast Tennessee State, scheduled for 7:30 pomo at the Dean 15o 
Smith Center. 

Tar Heel 15xpress shuttles will begin at 6 p.m. from the park and rides located at Friday Center, Southern 
Village, University Mall (next to Dillards) and 3ones Ferry. Shuttles will also be available from the Carolina 
Coffee Shop located at 138 15. Franklin St. (no parking provided). The shuttles will provide continuous and 
fully accessible service, running every 10 to 15 minutes between the park and rides and the Dean 15. 
Smith Center. The shuttles will operate for approximately 45 minutes following the game. 

Shuttles drop off and pick up on Bowles Drive in front of the Dean 15. Smith Center. Shuttle rides are $5 
for a round-trip or $3 for a onemway trip. 

Fill the Bus with Toys For Tots: 

Chapel Hill Transit and the North Carolina Athletics Department are joining together with Toys for Tots to 
provide gifts for low income children living in Orange County. Bring a new, unwrapped toy to ’fill the bus’ 
to the Friday Center or University Mall park and ride lots on Saturday, Dec. 8. If you are not using the 
park and ride, bring your toy(s) to the game and fill the boxes located at the Smith Center. 

Come to the game to support the Heels and bring a toy to share the spirit of the holidays. 

For additional information on Toys for Tots, visit htt#~//hillsborough-nc.toysfortots.org 

For additional information on the Tar Heel 15xpress Shuttle, please visit CHT’s website at www.chtransit.org 
or call a customer service representative at 919m969m4900 (press 1). 



From: 

Sent: 

To: 

Subject: 

messages-noreply@bounce.linkedin.com on behalf of 
~gmail.com> 

Friday, December 7, 2012 4:39 PM 

Gore, Travis <stgore@email.unc.edu> 

Invitation to connect on LinkedIn 

From 

Se~/er at Champps 
©hadotte No£h Carolina Area 

I’d like to add you to my professional network on Linkedln. 

Confirm that you know 

You are receiving Invitation to Connect emab Unsubscribe 

@ 2012, L nkedln Corporat on. 2029 Stedn Ct. Mounta n Vew, CA 94043, USA 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Saturday, December 8, 2012 3:03 PM 

Janken, Kenneth R <krj anken@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Using 3rd Floor Conference Room 

Kenneth and Eunice, 
I will try to use the third floor conference room for my makeup exams after all. I have four students coming, so I think 

that room would work best. I’ll have the students move the table into the conference room, but we might need some 
chairs. 

Thanks, 
Kia 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@emailounc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Schoonmaker, Nancy Gray <nancys@email.unc.edu> 

Monday, December 10, 2012 10:56 AM 

Wallace, Wanda L. <allace@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Richardson, Mark <richardm@email.unc.edu> 

HIST 278: Trans-Atlantic Slave Trade 

HIST 278.pdf 

Could you share the news with your students that there are still some seats available in this popular course? 





From: 

Sent: 

To: 

Cc: 

Subject: 

Buarotti, Louis (Design & Construction Services) <Louis.Buarotti@facilities.unc.edu> 

Monday, December 10, 2012 12:44 PM 

Gore, Travis <stgore@email.unc.edu> 

Bane, Nancy (Design & Construction Services) <Nancy.Bane@facilities.unc.edu> 

RE: 306 wall project 

Travis has this been sent? We still have to send this to State Construction for review. 

Let me know 

Lb 

From: Gore, Travis [mailto:stgore@email.unc.edu] 
Sent: Thursday, November 29, 2012 10:36 AM 
To: Buarotti, Louis (Design & Construction Services) 
Cc: Bane, Nancy (Design & Construction Services) 
Subject: RE: 306 wall project 

Hi Louis, 

Sorry for the delay. We were waiting on approval for spending from the Deans office and we were just given the green 

light on that this morning so we will be sending you the signed document soon. 

Thanks! 

Travis 

From: Buarotti, Louis (Design & Construction Services) [mailto:Louis.Buarotti@facilities.unc.edu] 
Sent: Thursday, November 29, 2012 10:17 AM 
To: Gore, Travis 
(:c: Bane, Nancy (Design & Construction Services) 
Subject: 306 wall project 
Importance: High 

Travis, I just wanted to touch base with you regarding the estimate an work to be performed in room 306. Nancy has 

told me that we have not received the funding document back send on November 6th. In order for us to proceed we 

will need this signed so we can go forward with State Construction submittals for approval. Please let us know what you 

have decided on this project. 

Thank you for your attention to this matter. 

Lb 

Louis Buarotti 

Design & Construction 

Construction Manager/Carpentry Shop 506 

UNC-CH Facilities Services 

CB1825 Chapel Hill, NC 27599 

Office: 919-962-6678 Cell: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, 1:51 PM 

Gore, Travis <stsore@email.unc.edu> 

@live.unc.edu>; Hildebrand, Resinald F 

<hildebra@email.unc.edu> 

RE: Department of African and Afro-American Studies Conference 

Dea r Travis, 

Kindly check if there is space available in Hyde Hall - the conference room downstairs - or the GEC for the Du Bois 
Conference. Details concerning day and time are available on our website. 

Many thanks Travis. 
Eunice 

F rom: 
Sent: Monday, 12:39 PM 
To: Sahle, Eunice N 
Subject: FW: Department of African and Afro-American Studies Conference 

Hi Dr. Sahle, 

So you know if these reservations are for the conference? April, the manager at the stone center is telling me 
that the multipurpose room is already reserved but I am not sure. 

From: <Spruill>, April R <april spruill@unc.edu> 

Date: Monday, 12:36 PM 

To: ~live.unc.edu> 
Subject: RE: Department of African and Afro-American Studies Conference 

Hi 

Unfortunately those dates are not available. AFAM has the Hitchcock Room on the 31st from lpm-7:30pm; I’m assuming 

this is for the same thing. And the ist and 2nd are not available due to an event Dr. Jordan has agreed to host in the 

Stone Center. 



April Renee Spruill 
Administrative Manager, Sonja Haynes Stone Center 

Phone: (919) 843-2668 I Fax: (919) 962-3725 

F rom: 
Sent: Monday, 12:07 PM 
To: Spruill, April R 
Subject: Re: Department of African and Afro-American Studies Conference 

Hi April, 

I wanted to check back in to see if you had finalized your schedule for next semester. We’d like to reserve the Hitchcock 

Multipurpose Room for January 31st (4:30pm - 7:00pm) and all day on February 1st & 2nd (8:00am-5:00pm). Please let me 

know if these days/times are available. Thanks for your help. 

From: <Spruill>, April R <april spruill@unc.edu> 

Date: Thursday, 4:21 PM 

To: ~live.unc.edu> 

Subject: RE: Department of African and Afro-American Studies Conference 

Hi 

We have yet to release the rooms to the public as we haven’t finalized our spring program schedule. Keep checking 

back. Hopefully this will be done within the next couple of weeks. 

April Renee Spruill 
Administrative Manager, Sonja Haynes Stone Center 

Phone: (919) 843-2668 I Fax: (919) 962-3725 

F rom: 
Sent: Thursday, 11:15 AM 
To: Spruill, April R 
Subject: Department of African and Afro-American Studies Conference 

Hi April, 

I am working with the AFAM/AFRI Department and I am wondering if anyone has officially reserved the Hitchcock 

Multipurpose room for our conference which will be from January 31st-February 2nd. 



Thanks, 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, December 11, 2012 11:44 AM 

Gore, Travis <stgore@email.unc.edu> 

Okinawan Theater, Japanese Stones, Holiday Shopping, and More! 

Having trouble viewing this email? Click here 

news from the ACKLANDARTMUSEUM 

Tomorrow! 
Tea at Two: "Theater of the Streets: Popular 
Performance in Postwar OMnawa" 
Wednesday, 12 December, 2:00 Phi 

On selected Wednesdays, Tea at Two features a special guest speaker 
accompanied by refreshments and conversation. 

Ackland members are invited to join 
us this Wednesday for an exploration 
of the performing arts and artistic life 
in postwar Japan, as Chris Nelson 
(Anthropology, UNC-Chapel Hill) 
examines the role of theater and 
comedy in shaping and reshaping 
Japanese cultural memory. 

Nelson’s recent book, Dancing with 
the Dead: Memory, Per[ormance, and 
Everyday Li[e in Postwar Okinawa, 
examines traditional forms of social 
organization and genres of ritual and 
performance, building on several 
years of ethnographic and archival 
research that he carried out in 
Okinawa, Japan. 

Presented in connection with Elegance and Extravagance: Japanese 
Posters from the Merrill C. Berman Collection. 

Free for members I $10 for non-member guests. 
An RSVP is required, as space is limited: acklandRSVP@unc.edu. 

Tea at Two is supported in part by the generosity of ShirLey Drechse[ and Wayne Vaughn. 

~n ~h~s issue: 

Tea at Two: Okinawan 

Theater 

Book Club Night 

Talk & Book Si~nin~ 

Now on View; Nata[ia 
Goncharova 

Shop Local at the 

Ack[and 

Lookin~ Ahead: "More 
Love" in February 

Book Club Night 
Thursday, 13 December, 6:30 Phi 

This special program for art- and 
book-lovers alike focuses on Japanese 
poetry in connection with the Acktand 
Art Museum’s Season of Japan 
exhibitions. 



Throughout the galleries, visitors will find poems paired with works of 
art on view. After reading and Looking, explore the artistic connections 
that Link these works with friends from your book club--or meet new 
book-Lovers--in a guided discussion. 

Free and open to the public. No RSVP required. 

EXHIBITIONS 

I~lustrated Talk & Book Signing 
"The Aesthetics and Spirit of Stones in Japan" 
Saturday, 15 December, 3:OO P/Vl 

Norris Brock Johnson (UNC-Chapel 
Hill, Professor Emeritus, 
Anthropology) will discuss archaic and 
contemporary animistic conceptions 
of stones and rocks both naturally- 
occurring and placed, as well 
as ritualized behaviors toward them. 
Examples from Professor Johnson’s 
recent book, Tenry~-ji: The Life and 
Spirit oj~ a Ky~to Garden, reinforce 

rocks and stones as the basis of garden landscaping in Japan. A book 
signing will follow the talk. 

Free and open to the public. No RSVP required. 
MEMBERSHIP 

An~eJS.ooand Airplanes 
Natalia Goncharova’s Mystical Ima:ges oJ~ War 

For its contribution to the campus- 
wide celebration of The Rite of 
Spring at 100, the Ackland Art 
Museum is exhibiting Natalia 
Goncharova’s/~4ystica! ImaBes oj~ 
War, a powerful portfolio of 
fourteen lithographs published in 
Moscow the year after Stravinsky’s 
artistic bombshell. 

With their fascinating combination 
of primitivism and modernity, 
violence and redemption, 
Goncharova’s hybrid images, 
published just after the outbreak of 
the First World War, bring together 
many of the features that 
characterized the radicality of 



Stravinsky’s piece. Learn more about the exhibition. 

On view through 6 January 2013. 

No~iday Shoppin~ at the Ack~and Museum Store 

Open unti~ 8:00 PM this Friday, 14 December, for 
2rid Friday ArtWa~k! 

EXTENDED HOLIDAY HOURS 
Now through the end of the year: 

Monday-Tuesday: 10:00 AM - 5:30 PM 
Wednesday: 10:00 AM- 7:00 PM (extended hours) 
Thursday: 10:00 AM- 8:30 PM (extended hours) 
Friday-Saturday: 10:00 AM- 7:00 PM (extended hours) 
Sunday: 12:00 PM- 5:00 PM 

Christmas Eve, Monday, 24 December: I0:00 AM- 4:00 PM 
Christmas Day, Tuesday, 25 December: CLOSED 
Wednesday, 26 December: CLOSED 

New Year’s Eve, Monday, 31 December: 10:00 AM- 4:00 PM 
New Year’s Day, Tuesday, 1 January: CLOSED 

The JAPANESE MARKET continues at the MUSEUM STORE 
throush 31 December 20i2. Learn more! 

LooMn8 Ahead... 



Yoga in the Galleries 
Tuesday, 18 December 
12:00-I :00 PM 

Coming 1 February 2013 
lAore Love: Art~ Politics~ and 
Sharin~ since the 1990s 

The Acktand’s exhibitions and pubtic programs are made possibte by 
generous support from Acktand Art Museum members and friends 
tire you. 

Become a member of the Ack[and Art Museum! 
Find out more about membership benefits and how your 
membership dottars support our mission! 

Comments on the Acktand’s e-news? Send an emaiL to the editor. 

Ikk6 Tanaka, Japanese, 1930 - 2002: The 5th Sankei Kanze Noh, 1958; color 

screenprint. Merrill C. Berman Collection. 

Camille Pissarro, French, 1831-1903: The Banks of the Oise, Near Pontoise, 1876; oil on canvas. Ack[and Fund. 

Ando Hiroshige, Japanese, 1796-1858: Untitled, n.d.; color woodblock print. UNC Art Department Collection. 

Nata[ia Goncharova, Russian, 1881-1962: Angels and Aeroplanes from Mystical Images of War, 1914; lithograph. Lent by 
Peter and Ceci[y Nisbet. © 2012 Artists Rights Society (ARS), New York / ADAGP, Paris. 

Tracey Emin, British, born 1963: More Love, 2010; neon. 18-1/8 x 47-1/4 inches. Edition of 3. © Tracey Emin, Courtesy 
the artist and Lehmann Maupin Gallery, New York and Hong Kong. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, December 11, 2012 11:57 AM 

Gore, Travis <stgore@email.unc.edu> 

20121211115701274.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

ScanDate: 12.11.2012 11:57:01 (-0500) 

Queries to: scanner@unc.edu 



Facilities Services Construction Funding Document 

University of North Carolina at Chapel Hill 

Date 

RE: 

Project 

Work Order 

Property 

November 6, 2012 

CONSTRUCTION FUNDING DOCUMENT 

FSPI3189 THE DEAN’S OFFICE NEEDS ESTIMATES ON THE FOLLOWING ITEMS AS SOON AS POSS 

13052385 CONSTRUCTION-ROOM 306 

056 BATTLE 

Customer ID 3287-232871 Contact TRAVIS GORE 

Customer AFRICANkAFRO-AMER Telephone No. (919) 966-5496 

Construction Funding is requested in the amount of $6,289.00. 

Provide Custorner Bill Account(s)# 

Receipt of this comp!.eted funding document wiIl serve as our au~orization to encumber funds in the amount specified above and will 

serve as our authorization to proceed. 

This funding request is valid for 90 caIeudar days from the date efthis letter 

Date 

Return form to: Work Management 

CB# 1825 

Phone: (919) 962-9075 

Fax: : (919) 962-8849 PIease direct all inquiries to the Project Manager. 

Page 1 of I Printed 11/06/20!2 12:00PM FS314A 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, December 11, 2012 1:46 PM 
Gore, Travis <stgore@email.unc. edu> 
Exploring life’s limits on Earth/UNC produces 48th Rhodes Scholar/Bum center brings care 
to patients from N.C., beyond - December FYI Carolina 

Having trouble v ewing this emal? Read it n your browser 

FYI 
NEWS FOR ALUMNI PARENTS AND FRIENDS 

DECEMBER 2012 

For her research on how life survives in places where it seemingly shouldn’t, Zena Cardman dove deep into a British 
Columbian lake with researchers from NASA and the Canadian Space Agency and dug holes in the Arctic permafrost. As a 
Royster Fellow, Cardman looks at methane consumption by microbes in Guaymas Basin. 

becomes 48th UNC 

Rhodes Scholar 

Senior won the 
prestigious Rhodes Scholarship 
and will pursue graduate studies at 
Oxford University. Carolina ranks 
first among all major U.S. public 
research universities for producing 
the most Rhodes Scholars for the 
past 25 years. 

BCBSNC~ UNC School of 

Medicine Collaborate 

Blue Cross and Blue Shield of 
North Carolina and the School of 
Medicine are creating a physician 
assistant master’s degree program 
for returning military veterans. The 
program aims to enroll its first class 
in 2015. 

Americm~ h~dian Center*s 

%eautiful mission~ 

It’s in Amy Locklear Hertel’s blood 
to give back. "Giving back- 
reciprocity - is a very important 
value in tribal communities," said 
Hertel, of the Lumbee and Coharie 

Nicewicz chosen for 

Packard Fcllowship in 

scienc% eriChreeling 

David Nicewicz received a Packard 
Fellowship for Science and 
Engineering wo~h $875,000 over 
five years. He is UNC’s third winner 



tribes, who is director of UNC’s 
American Indian Center. 

of the award, which supports highly 
innovative professors early in their 
careers. 

Bu~°~~ eer~tey bri~~gs ea~e to 

patlc~ts ~oom NoCo~ beyo~d 

The N.C. Jaycee Burn Center at 
UNC Hospitals serves as a 
hospital-within-a-hospital where 
burn survivors of all ages are cared 
for. Students from UNC and 
surrounding schools volunteer and 
intern at the center to get an 
education they can get nowhere 
else. 

A r~ew t~t~e~ gobe~’[sor~ 

Scholar 

Sophomore is a 
talented player on Carolina’s 

, which reached this 
year’s NCAA championship game 
for the fourth straight season. She’s 
also an academic star with a 4.0 
G.P.A. This year      garnered a 
new title - Robe~son Scholar. It’s a 
title that no other Carolina or Duke 
athlete has ever had. 

N ~e seie~tists elected 

AAAS ¢c~h>ws 

Nine scientists from UNC-Chapel 
Hill have been elected fellows of 
the American Association for the 
Advancement of Science, the 
world’s largest general scientific 
society. That’s the largest number 
of AAAS fellows UNC has ever had 
in one year; the University now has 
67 association fellows. 

~~at ~o~~a~ 

Tied at halRime, Carolina’s 
women’s soccer team scored three 
second-half goals to claim the 2012 
NCAA title. It was UNC’s 24th 
NCAA championship game in the 
tournament’s 31-year histo~ and 
the team’s 21 st nationa~ crown. 

FYI Carolina Online is for alumni parents of current students and friends of the Un versty, Through ths free service~ the Office of Un versty Relat ons 
shares nformat on about people events and ssues at Carolina To ask quest ons or share comments e-mail FYICarolina@unc.edu~ telephone (919) 
9628593 or write, Office of Un versty Commun cations 210 Pttsboro St Chapel Hll NC 27599o6210 

If you don’t want to receive these emals in the future unsubscdbe here. 

702472576 



From: 

Sent: 

To: 

Eric Kelly III @hotmail.com> 

Tuesday, 4:11 PM 

Arizzi, Erin <arizzi@email.unc.edu>; Ayres, Cameron 
<afcamero@email.unc.edu>; Beckham, J Nikol <jnbeckham@unc.edu>; 
Behrenshausen, Bryan G <bryanb@email.unc.edu>; Bollmer, Grant 
<bollmer@email.unc.edu>; @live.unc.edu>; 
Brown, Elaine <elaineb@email.unc.edu>; 

@live.unc.edu>; @live.unc.edu>; 
@live.unc.edu>; Cronin, Jennifer Lynne 

<jcronin@email.unc.edu>; Dahlie, Chris <cdahlie@email.unc.edu>; 
@live.unc.edu>; Davis, Jade Elizabeth 

<jadede@email.unc.edu>; Dawisha, Nadia <dawisha@email.unc.edu>; DeSoto, 
Dana <desoto@email.unc.edu >; 

@live.unc.edu>;                  @live.unc.edu>; 
@live. u nc.edu >;                      @live. unc.edu >; Fifield, 

Jessica <fifield@unc.edu>; Fixmer-Oraiz, Natalie <natalie.fixmer@unc.edu>; 
Foland, Jonathan <jfoland@email.unc.edu>; Garlock, Marie 
<marieis@unc.edu>; trapido <trapido@email.unc.edu>; Hardin, Carey 
<hardinc@email.unc.edu>; Hartofelis, Cameron <hartofel@email.unc.edu>; 
Ingersoll, Alex <alex.ingersoll@unc.edu>; 

@live.unc.edu>; Lerner, Shannon Wong <swlerner@email.unc.edu>; 
@live. unc.edu >; Lyszak, Brett 

<lyszak@email.unc.edu>; McDonald, Robert <romcd@email.unc.edu>; 
Matheson,                 @live. unc.edu >; Montgomerie, David 
<dmontgom@email.unc.edu>; Murphy, Ian J <imurphy@email.unc.edu>; Neff, 
Ali Colleen <alineff@email.unc.edu>; O’Grady, Julia <jsogrady@unc.edu>; 

@gmail.com; Powell, Kashif <kjpowell@email.unc.edu>; Rich, 
@live.unc.edu>; rottinghaus@email.unc.edu; Royals, Deb 

<royals@email.unc.edu>; Rysavy, Wayne Erik <wrysavy@email.unc.edu>; 
wanderingzoo@elsewhereelsewhere.org; Schlobohm, Allison 
<schloboh@email.unc.edu >;                       @live.unc.edu>; 
Smicker, Josh <smicker@email.unc.edu>; Sorensen, Eric Fred 
<soreric@email.unc.edu>; Taylor, Nathan <nathant@email.unc.edu>; thimsen 
<thimsen@email.unc.edu>; Towns, Armond <atowns@email.unc.edu>; 

@live. u nc.ed u >; Treat, Stacey D < streat@email, unc.edu >; 
Tsang, Chung Kin <kintsang@email.unc.edu>; Wehman, Grover 
<wehman@email.unc.edu>;             @gmail.com; Zagoren, Sindhu 
<zagoren@email.unc.edu>; Zemlicka, Kurt <zemlicka@email.unc.edu>; Ackland 
<ackland_ackland.smb@ad.unc.edu>; Kass, Emily S. <emily_kass@unc.edu>; 
Sahle, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; Howell, Tia N. <tia_williams@unc.edu>; Gore, 
Travis < stgore@email.unc.edu >; Colon, Sonia < sonia_colon@ med. unc.edu >; 
Dawkins-Law,                   @live.unc.edu>; Boyd, Lydia C 
<lcboyd@email.unc.edu>; Caldwell, Kia L <klcaldwe@email.unc.edu>; Hall, 



Cc: 

Subject: 

Attach: 

Perry A <HALLPA@EMAIL.UNC.EDU>; Hildebrand, Reginald F 
<hildebra@email.unc.edu>; Lambert, Michael C <mlambert@email.unc.edu>; 
Lee, Margaret Carol <leemc@email.unc.edu>; Nzongola-Ntalaja, Georges 
<nzongola@email.unc.edu>; Pier, David <dpier@email.unc.edu>; Regester, 
Charlene B <regester@email.unc.edu>; Rucker, Walter C 
<wrucker@email.unc.edu >; Seck, Mamarame < mseck@email.unc.edu>; 
Selassie, Bereket H <bselassi@email.unc.edu>; McMillan, Tim 
<tjml@email.unc.edu>; Anderson, Barbara S <barbara_anderson@unc.edu>; 
Fall, Alassane <afall@email.unc.edu>; Fhunsu, Donato <dfhunsu21@unc.edu>; 
Lisanza, Esther Mukewa <lisanza@email.unc.edu>; Mutima, Sinamenye A 
<smutima@email.unc.edu>; Porter, Robert S <rporter@email.unc.edu>; Jordan, 
Joseph F <jfjordan@email.unc.edu>; Fisher, Rebecka Rutledge 
< rrfisher@email.unc.edu >; Perkins, Kathy A. < kaperkin@email, unc.edu >; 
Layne, Priscilla Dionne <playne@email.unc.edu> 

Mumby, Dennis K <mumby@email.unc.edu>; Hillis, Ken 
<khillis@email.unc.edu>; Blair, Carole <cblairl@email.unc.edu>; Waltman, 
Michael S <waltmanm@email.unc.edu>; Lundberg, Christian O 
<clundber@email.unc.edu>; Coen, Dana <rcoen@unc.edu>; Henry, Gayle B 
<gayle_henry@med.unc.edu>; Brazile, Joscelyne M <brazile@unc.edu>; Spruill, 
April R <april_spruill@unc.edu>; Wallace, Christopher 
<chrislw@email.unc.edu>; Goodlett, Clarissa <cgoodlet@email.unc.edu>; 
Simmons, Randy L <rlsimmon@email.unc.edu>; Collier, Shauna D 
<colliers@email.unc.edu>; Moore, James Gregg <james.moore@unc.edu> 

I would like to invite UNC to the Barack Obama art Celebration 

OBAMA AD5 FINAL.jpg 

view youtube link below 
http ://youtu.be/ii4wf DqNSc 

By Crystal Williams 
The Friends of Durham to celebrate presidential victory art show on featuring Barack 
Obama, Face of Change Art Show from 6pm to 9pm in Blue Coffee Caf~ Gallery, at 202 Corcoran Street 
Downtown Durham NC, the show will also featuring national known artist Eric Kelly III. Over 44 portraits are 
featured at the show of the newly elected second term president. The show will feature live jazz, food and an 
art auction. 
After tour around the country of several galleries and museum the friends of Durham is holding an Election Art 
Show closing at Blue Coffee Cafe. The Obama Art show finishes it tour in Durham before it heads to 
Washington DC. Just as our president has travelled the country to get elected, the Obama art show has been on 
display to countless fans. The Face of Change art show has been on a whirlwind of stops across this great 
country with his latest stop Blue Coffee Caf~’ Blue Coffee Caf~, 202 Corcoran Street Downtown Durham NC, 
where the tour will celebrate the victory of President Barack Obama with the friends of Obama organization and 
many of their honorees, elected officials and community during the Barack Obama big breakfast and the Joe 



Biden Lunch and vote program during the early vote project. The Face of Change art show tour has been 
touring museums and galleries such as Hampton Museum, Hampton Virgin, The Stephens Gallery in Chicago, 
the Brinkley Gallery in Atlanta Ga. The Democratic Women of Wake County convention in Raleigh NC, the 
Obama Museum in Raleigh NC, The Old School Enrichment Center in Durham NC, the Hayti Heritage Center 
Durham NC, Talk of The Town Durham NC, and the electronic show has been viewed in Indianapolis Indiana, 
Harrah’ s Casino Las Vegas, and Stevie’ s in Los Angeles California. The show was originally done for 
Durham’s Hayti center, yet it has traveled across the country, with people requesting the show every day. There 
have been several smaller shows presented as the show has been split on several occasions to meet the demands 
of groups and organizations. It has been an interesting ride, and the friends of Obama organization has done a 
tremendous job in inviting community leaders, friends, elected officials and others to this show says Eric the 
artist. Many people can’t believe one artist did the whole show. The diverse difference in styles of the forty five 
pieces in the show truly has people not only surprised but spell bound. I am often asked what type of work I do, 
or what kind of artist I am and I simply say, I am just an artist, whether it be music, dance or drawing, an artist 
is all I am. These portraits are just my drawings of something from nothing. I am not trying to draw in a 
realism style or draw a picture like a photograph. I am not tiring to create piece like other famous artist such as 
Rembrandt, Picasso, Charles White or Durham native Ernie Barnes. I am an abstract expressionist artist and I 
use bold lines and expressive figures to portray my inner felling on paper and canvas. The show is not just 
about an American president, but a show about the expressions that I detected as I watch the rise of a man 
running for president during his first term. This show has been a show that has transformed my art expressions, 
to audiences who cannot see how expressionist artist can be both abstract and expressive as they deliver their 
unique presentations. I am often asked why the hand one piece of my work is not done larger so that it looks 
right to the eye or if the ear is bigger on some of the portraits. But I think people sometimes miss the real 
importance of the intention of the art work. The reason is simple, I want people to focus on something in the 
picture that you may miss, if you are only trying to analyze why an eye is too big or small, then people are 
missing the artistic value of the work. The word abstract means without natural form, or an object that is not 
recognizable in terms of a defined shape or structure. It is hard sometimes to create when so many people want 
your work to reflect their own agendas of what art is. I have created my own style of abstract expression and I 
hope that people who see it for the first time will see the intent of my interpretation and not their expectations. 
This work is free and bold with expressions of my soul uncovered. Many patrons come back again and again to 
see pieces that they didn’t see the first time they viewed the show. It’s amazing that from time to time I am 
asked was this painting or that painting in the exhibit the last time they were there. This show has truly been a 
blessing as it has traveled around the country. When asked about the type of artist Eric Kelly Ill is he 
responded "Since the early 1970s, my work has evolved into the creation of historical drawing and painting 
based on portraits of historical moments in time. In 1980’s I began creating abstract and expressionist pieces on 
wood, canvas and cloth by hand. Abstract and Expression has now become a very prominent feature in my 
work and I continue to use deep bold lines that I used in early 1970’s. In my work, I deconstruct the American 
expression, its history, its ordinary lines, and its bonders that are part of our every day culture. 
My work addresses space assignment, the fragility of line dynamics, space relations to subject matter and the 
underlying threads of form and shape that is expected. Often times these themes are combined into art that 
feature strong facial expressions and obj ects. 
The black line establishes a dynamic surreal quality, suggests notions of excitement and freedom, and formally 
unifies the objects in each image; the lines provide clues to content and interpretation. 
The aim of this pastel proj ect is to paint expressionistic portraits in an abstract style, and with non-realistic 
colors and shapes. I set out to paint portraits that convey personality, imagination and emotion through the use 
of paints and pastels. I picked up my first pencil when I was 4. That’s when my passion for art began. I 
immediately fell in love with all the details that go into creating a portrait: composition, lighting, contrast 



between my subj ects and the background. Portraiture has always been my specialty, especially historical 
moments and personalities. It is truly a pleasure to capture the bond between bold lines, the love between colors 
and shapes, and the excitement of expression. 
My images are fundamentally about form and revealing the visual eloquence that I see in all things. This 
eloquence is often expressed in the expressions and abstractions of the object. For this reason I have taken the 
name abstract expressionist because it characterizes my work so perfectly - taking the emotion to represent the 
whole, finding the spiritual connection through forms and obj ects. 
Forms manifest in the resonance of a curve, the rhythm of a pattern, the dichotomy of light and shadow. They 
abound everywhere in abstract and expression: the boldness of the line, the overlap of color chasing the shape, 
the symmetry of a tranquil thought. We emulate them in everyday living: the arch of an eye brow, the 
movement of sternness. These innate forms, expressions from the larger world, connect with us at a basic level 
and help us to organize and understand our world. I have explored and continue to explore this innate art form 
across a variety of subjects and in many different processes. 
The work you will see in this series "Anthology of an artist" spans thirty years of drawings and paintings during 
my years of exploring the mystery of art and design and the exploration of my impressions and expressions of 
how I interpret my feelings and emotions as I create art in America. This is a show of completion of time 
served in the creation of my expressions to the world of how I see the ever changing dimensions of lines, color 
and space. 
During The Face of Change art show closing I plan on introducing to the art community my lifelong DVD show 
Entitled, "Eric Kelly III Anthology" at the Eric Kelly III Gallery. The DVD show consisted of one hundred four 
pastel paintings and several ILLUSTRATIONS. My paintings are about looking at the expressions of a people 
places and things. I started these current pieces paintings in 1970 and I thought to myself that I am at a point in 
my life of letting go of space and time and entering a world of dynamic lines and bold images with borderless 
bounders. This is a never ending show of new pieces covering my life and times 
These art pieces create inner expressions of my art while each subject attempts to change my art history. Every 
time I pick up a paintbrush or a pastel, I am bombarded with nostalgia of abstract emotions and expressions that 
are hidden deep within the thoughts of how I feel about images in frozen moments of their time. 
To create my paintings I mix realism, expressionism and abstract art in a combined form using colors to give 
my art a sense of vibrancy and movement. Some of my pastels have more apparent strokes than others, which I 
really enjoy to show a sort of texture of surface of an object. I choose to use large-scale paintings to overwhelm 
an audience just as an expression overwhelms a person when emotion takes over. The approach I took for the 
first several paintings was that I painted the subject in random thought sequences and placed them in an order 
that followed the president’s race. I would draw certain likeness of portraits and place an overriding theme so 
that there was balance throughout my show and composition. 
My work is inspired by life its’ ever changing moments, growth and the imagination of inner thoughts. I create 
large-scale paintings with imagery that overwhelms the audiences to the point of the exhaustion. Many of my 
paintings deal with expression and abstract emotions and they give the viewer much to think about. I want my 
audience to think beyond my imagery and imagine the image that is crop with my mats. The mats themselves 
are a part of my art as they represent the borders of a snapshot that has just been taken by a camera. 
My paintings are about history, pride, gratefulness and ultimately happiness. It is evident that these paintings 
speak volumes about who I am. When my artwork is viewed, I would like to give the viewer a sense of created 
energy. I would like them to investigate, explore, struggle with, and enjoy my creation. From these paintings I 
want my audience to appreciate and capture the j oy of their inner emotions while viewing the inner thought of 
the paintings. Every line or shape does not need to represent some specific thing. Instead, the line or shape is 
merely something that belongs to a greater cause, something that enhances or disrupts the end result of my 
expression. These forms I discover through drawing and painting abstract and expression of the human drama. 



My passion is the exploration of abstract and expressionism techniques to combine them, which have led to 
vast amounts of knowledge and continue to direct me towards my art solutions." 
The friends of Durham would like to invite all of North Carolina voters out to the B arack Obama presidential 
victory celebration art show                         which will serve as the closing of the art show at 6pm 
at the Blue Coffee Caf~’ 202 Corcoran street downtown Durham NC. 
There is a web site where people can view the art work which is www~kell~wor~dwide.com. For other info call 
or contact Blue Coffee Caf~, 202 Corcoran Street Downtown Durham NC, phone (919)-688-2233 for 
reservations. For Art Show Tour Booking (919) 308-9090 or Email          @gmail.com. 

"What you are looking for is looking for you!" 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Wednesday, December 12, 2012 8:44 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] 12/12/12 

Hi, 

If you hadn’t noticed, today’s date is 12/12/12 and in honor of that fact 
(plus Christmas), the Scheduling Office will be closed today from 12:30 to 

2 so we can party like it’s 1999! 

Cheers! 

Renee 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out o.r new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32529169- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32529169- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Wednesday, December 12, 2012 9:36 AM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: International Travel Awards and New 2013 Calendars 

December 12, 2012 

Request a 2013 CGI Calendar! 
Deadline: January 20 
Drawn from this year’s submissions to the Carolina Global 
Photography Competition, our new water-themed 2013 CGI 
Calendar is on the way! Request yours now. Donations to support 
the costs of printing and shipping the calendar and other global 
work at UNC are greatly appreciated! 

CGI EVENTS + RESOURCES 
Proiect Guanaiuato Paid Summer Internship 
Oppo~unity in Mexico 
Applications Due: Januan/14, 2013 

Room 3204, FedEx Global Education Center 
Apply now for one of two paid 
team leader positions! 
Go abroad this summer with an 
internship to Guanajuato, 
Mexico. 

Project Guanajuato is an 8- 
week summer internship 
in community development for 
UNC undergraduates 
sponsored by the UNC Latino 
Migration Project and the 
Mexican NGO Fundaci6n Comunitaria del Bajio. Students will help 
teach English, recreation, arts and dance classes at local elementary 
and high schools, and living with families in rural communities that 
experience high levels of emigration to the US. 

International Coffee Hour 
Wednesday, January 16 
5:00 o 6:00 PM 
Globa~ Cup care, FedEx Global 
Education Center 

NEW CGI STORIES 

Studvinq the Power 
of Communities 
Helpinq Themselves 
Achieve Better 
Health 

This summer I had one of 
those rare experiences where 
the various interests in my life 
converged on one project... 

CGI A~¢£ARDS + 
FELLOWSHIPS 

Presentation Awards 



Join us for a monthly social hour to bring 
together international UNC community members and students excited 
about international engagement. Chat about opportunities and 
challenges on campus. Meet staff from the hosting offices with great 
resources to share. This month’s hosts are CGI and The Study Abroad 
Office. 

Global Proiects Showcase 
G L O B A L Thursday Jar, uary17, 2013 

12:00PM-1:00PM 
P R 0 J ~ C T S *Room 3009¢FedE×GEC 
S H O W C A $ 

Want to travel next summer? 

Want funding for your global project? Come enjoy a showcase of 
students’ research, experiences and travel stories from a variety of 
fields and global destinations. Learn more about past international 
summer projects the Center for Global Initiatives has funded from the 
students themselves. Lunch will be provided. 

Layla Quran "A Masterpiece of Resistance: The Impact and 
Role of the Arts on the West Bank-Palestine Occupied 
Territory" 
Valentin Ion "Faith and religious tolerance in the Republic of 
Moldova" 
Hannah Clager "A Cultural Crossroad: Senegal’s Dak’Art 
Biennale 2012" 
Simone Duval "Public Relations and Multimedia: An Internship 
with the U.S. Embassy in Ecuador" 

Pre-dissertation Award Info Session 
January 17, 2013 5:00 o0:00 PM 
Room 1009, FedEx Global Education Center 

These awards help get Ph.D. candidates into the field to do 
preliminary explorations of potential research materials/sites in 
preparation for writing a dissertation proposal. These awards will 
therefore not fund dissertation field research. 

VIMY Global Team Award Info Session 
January 22, 2013 5:30PM-6:30PM 
Room 1009, FedEx Global Education Center 

The VIMY Global Team Award is intended to support UNC 
Undergraduate and Master’s-level students in completing self-directed 
or designed group projects internationally during the summer. The 
award provides funding for travel as well as supplies needed to 
implement the project. The Center embraces diversity in all of its forms 
and encourages applications from those less commonly represented in 
international work. 

These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 

Faculty Workinq 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Learning 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

OPPORTUNITIES 
International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Faculty International 
Expertise Database 
Access over 800 bios of UNC 
faculty members with global 
interests. It’s a great resource 
for students when planning 
your own global engagement 
projects! 

GLOBAL ANNOUNCEMENTS 
Global Health Grant Oppo~unity 
Applications due Jan. 9, 2013 at 5 PM 
The UNC Institute for Global Health and Infectious Diseases offer global health grants to UNC faculty for international 
travel, or to bring international colleagues to campus. These grants serve to establish or maintain research 
relationships or to undertake small research projects with international collaborators. The institute defines global health 
very broadly and the opportunity is available to all full-time faculty in all schools and departments. 

The Davis Proiects for Peace and Hvatt Rotary Public Service Awards 
Applications due Jan. 14 and Feb. 4, 2013 
Develop local or international community-based projects during the summer of 2013 with these awards from the 



Carolina Center for Public Service. Davis Projects for Peace provides $10,000 to returning, full-time undergraduate 
students. The Ronald W. Hyatt Rotary Public Service Award offers $2,000 and $3,000 in funding and is open to 
undergraduate and graduate students. For more information, please contact cc~s~unc.edu. 

Wodd View Study Visits to Costa Rica 
Applications Due: Janua~/18, 2013 
Travel: July 11-20 & July 22-31, 2013 
Travel with World View this summer and gain confidence to add global content to your teaching, make lasting 
connections, and create a global learning environment at your school or college. See below for more information on 
this exciting opportunity! During the Costa Rica Study Visit educators will learn about Costa Rica’s education system, 
the Spanish language,development and environmental issues. We also will explore significant cultural and historical 
sites and interact with Costa Rican families. 

Boren Scholarships and Fellowships 
Boren Fellowship: Jan. 31, 2013; Boren Scholarship: Feb. 13, 2013 
Study less commonly taught languages in Africa, Asia, Central & Eastern Europe, Eurasia, Latin America, and the 
Middle East. U.S. Undergraduate students can receive up to $20,000 for an academic year’s study abroad and 
graduate students up to $30,000 for language study and international research. In exchange for funding, recipients 
commit to working in the federal government for a minimum of one year. 

Center for Global Initiatives 
The University of North Carolina at Chape~ Hill 
FedEx G~oba~ Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NO 27599o5145 
919 962 3094 t cgi@unc.edu 

GLOBAL 

The Center fi:sr Global Initiatives is a catalyst fi:sr the innovative work of faculty and students at the University of North 
Carolina - Chapel Hilt. It is entrepreneurial and nimbte in ts approach to f~astering initiatives that deepen knowledge 
and understanding of our complex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Gtobal Studies. 

This message was sent to stgore@email,unc,edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Ma~k÷ting by 

 lContact 



From: 

Sent: 

To: 

Subject: 

UNC Lineberger <lcccnews@med.unc.edu> 
Wednesday, December 12, 2012 10:15 AM 

Gore, Travis <stgore@email.unc.edu> 
Help save lives one more time in 2012 

Will you give one 

more cancer-fighting 

gift in 2012? 

During this busy holiday season, I wanted to pause to tell you how 
thankful I am for your generous support of UNC Lineberger 
Comprehensive Cancer Center. 

Friends like you are the cornerstone of every research 
breakthrough and advancement in care we make. Your 
commitment and determination to end cancer drive us forward 
every day! 

UNC Lh~eberger and the cr~tieal work we are doh               . 

We will put your gift to work right away -- caring for people who are 
battling cancer.., supporting research that is revolutionizing treatment ... 
and keeping the fight against cancer going strong into the new year and 
beyond. 

Remember: Any gift you give on or 
before December 3’ will still be 
deductible on your 2012 taxes. 

8o many men and women have gone from 
cancer patient to cancer survivor at UNC 
Lineberger in the past year. Your name is 
written in every chapter of their stories, 
because you choose to support the powerful 
combination of leading-edge research and 
compassionate care that can only be found 
here. 



ve one more cancer-               hi 2o12~ even more 
patients wrRe success stories. To he!p us continue to break down cancer’s 

we can beat this disease -- togg_}hg[’a 
for good. 

Sincerely, 

H. Shelton Earp, III, M.D. 
Lineberger Professor and Direetor 
Professor of Medieine and Pharmaeology 

PS 

help save the lives of our brave patients, and ~ 

our doctors and researchers the tools thew need to 
pursue every,? promising means of defeating cancer. 
Thank you again -- and happy holidays! 

Follow us on: Visit our website: 

~ w~,wounclineber~c~:oor~ 

Copyright © 1999 2012. 

All rights reserved. 

Th{s message was sent to stgore@ema{I.unc.edu from: 

UNC Lineberger Comprehensive Cancer Center I Campus Box 7295 I Chapel Hill, NC 27599-7295 

Update Emai~ Address I Footboard To a Friend 

Email Marketing by 
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From: 

Sent: 

To: 

Subject: 

Martha Pendergrass <mjpender@email.unc.edu> 

Wednesday, December 12, 2012 4:18 PM 

ePro Users <epro_users@listserv.unc.edu> 

[epro_users] Staples ePro Site is Down 

The Staples vendor catalog site is currently down. ITS and Staples are working together to resolve this as 

quickly as possible. Another email will be sent once more information is available. 



From: 

Sent: 

To: 

Cc: 

Andrews, Kim A. <kaandrew@email.unc.edu> 
Wednesday,                  8:44 PM 







Subject: 

Attach: 

Carolina Cares, Carolina Shares- Final Results Week 10 
UNC Week lO.xlsx.xlsx; WeeklO.zip.zip 

From: CCCS 

Sent: Wednesday 

Subject: CCCS Final Results Week i0 

TO: Team Captains and Division Leaders: 

The campaign ~s officially over and we have 
ee~ebrate~ 
We st~ have one ~ast p~k ap for paper p~edge 
forms on camp~s 



Thursday , W[]son L~b~avy 

Week 10 results are in! Sorry for the delay but we wanted to send the final results!!! This result may increase 

based on Thursdays pick up. UNC raised a grand total of $871,293! This is a NEW UNC Record! You all have a lot to be 

proud of! This goal was reached within a shorter time frame and with fewer employees compared to last year! ~Jay 

to GO HEELS! 

Just a few fun figures: 

1) Our percentage participation INCREASED from 22% I i to 24% , 

2) We raised $88,396 more than last year! This number may increase as we have one more campus pledge form 

pick up scheduled for this Thursday. 

3) We maintained the standard of being the largest single contributor of any State agency for the 6th consecutive 

year! 

TOP 10 G~V~NG DEPARTMENTS 

Division/Institute/Office 

1. KENAN-FLAGLER BUSINESS SCHOOL 
2. CIO- INFORMATION TECHNOLOGYSVCS 
3. SCHOOL OF GOVERNMENT 
4. SCH MEDICINE-ANESTHESIOLOGY 

S. SCHMEDICIN E-DEPARTM ENTOF 
MEDICINE 

6. VC RESEARCH- FPG CHILD DEVELOP INST 
7. SCHOOL OF SOCIAL WORK 

8. SCHOOL OF NURSING 
9. SCHOOL OF PHARMACY 
10. HUMAN RESOURCES 

$78,513 

$28,758 

$24,181 

$23,365 

$19,498 

162% 
106% 
122% 

208% 
132% 

$17,848 87% 
$16,855 137% 

$16,608 129% 

$16,065 107% 
$15,025 155% 

Prizes 
Employees who have contributed to the campaign are eligible for weekly Carolina Cares prize drawings. 

Week 8 Winners! 
A&S - ACADEMIC ADVISING 
A&S- ECONOMICS 

A&S - EXERCISE & SPORT SCIENCE 
ATH LETICS 
ATH LETICS 

Week 9 Winners! 

CAMP SVC - STUDENT STORES 
KENAN-FLAGLER BUSINESS SCHOOL 
LIBRARIES - UNIVERSITY LIBRARY 
SCH MEDICINE - OPHTHALMOLOGY 
SCH PUB HLTH - BIOSTATISTICS 

Week 10 Winners! 
SCH SOCIAL WORK - SCHOOL OF SOCIAL WORK 
SCHOOL OF LAW 



SCHOOL OF LAW 
VC RESEARCH - CLINICAL TRIALS 
VC RESEARCH - LABORATORY ANIMAL MEDICINE 

To claim prizes contact Ruth Holt (raholt@email.unc.edu) 919- 962-3055 in Benefits Services! 



From: 

Sent: 

To: 

Subject: 

School of Advanced Study, University of London <benj amin.coleman@sas.ac.uk> 

Thursday, December 13, 2012 5:10 AM 

Gore, Travis <stgore@email.unc.edu> 

School of Advanced Study Annual Review now available 

not displaying correctly? View it in 3our browser. 

The School’s Annual Review has been published and is available to 
view online. It contains feature articles on some of the highlights of 
2011-12 and includes interviews and contributions from, among 
others, Dame Lynne Brindley and Professor Colin Blakemore, on 
topics as diverse as open access, crossing disciplinary boundaries, 
supporting excellent research and the history of design. 

At the end of this brochure you will find some ’last words’ on page 44 
- do please take up the invitation to send us comments/criticisms! 

With seasonal wishes from the School. 

Contact the School: 
t: +44 (0)20 7862 8654 
e: sas.info@sas.ac.uk 
w: www.sas.ac.uk 

Copyright © 2012 School of Advanced Study, University of London. All rights reserved. Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Thursday, December 13, 2012 2:06 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Reminder- Calendar Year End & Holiday Payroll Close 

Calendar Year End Information.pdf; Holiday Payroll Close Schedules.pdf 

To: TIM Administrators 
From: TIM Support 
Date: December 13, 2012 
Subject: Reminder- Calendar Year End & Holiday Payroll Close 

Calendar Year End 

Please review the attached "Calendar Year End Information" document sent to TIM Administrators previously, which 
includes information about the following items: 

* Negative Vacation and Sick Balances 

* Calendar Year End Sign Off Schedule 
* Vacation Rollover 
* Pro-rated Holiday Hours 

The additional calendar year end documents, "Using the Accrual Reporting Period Genie," "Negative Year End Leave 
Instructions," and "Manual Carry Over Leave Balance Adjustment" are located online, 
~/finan        ~new~timoannouncements]2012ocalendaroyearoendoinformationohtml 

Holiday Payroll Close 

Please review the attached "Holiday Payroll Close Schedules" document sent to TIM Administrators previously, which 
includes information about the upcoming Winter and New Year’s Day Holiday payroll close schedules. In order to process 
payroll timely, All deadlines will be strictly enforced. 

***PLEASE NOTE*** 

2013 Holidays, including the New Yearn Day Holiday on Tuesday, January 1, 2013, will NOT appearin TIM untiIJanuary 
2, 2013. 



Calendar Year End Information 

Negative Vacation & Sick Balances 

A negative vacation or sick leave balance cannot be carried over from one calendar year to the 
next; it must be deducted from the employee’s last paycheck of the calendar year or as soon 
after as allowable. 

Calendar Year End Payback for SPA Employees: 

¯ All departments will process the payback through TIM and will not submit a dock in 
pay. 

Calendar Year End Payback for EPA Employees: 

All departments will process the calendar year end procedure in TIM and will also 
submit a dock in pay. Because hours are not extracted from TIM to Payroll for EPA 
Employees, the calendar year end procedure will only update the employee’s leave 
balances in TIM. 

The ’Usin.q the Accrual Reportin.q Period Genie’ document attached to this communication 
provides detailed information on how to review employees’ accrual balances in TIM. 

The ’Ne.qative Year End Leave Instructions’ document attached to this communication provides 
detailed instructions on how to payback negative balances in TIM. 

Calendar Year End Sign Off Schedule 

Employee Type & Sign Off Due Date: 

¯ SPA Employees: 5:00PM on Wednesday, January 2, 2013 

¯ EPA Employees: 5:00PM on Friday, January 25, 2013 

All 2012 leave taken must be made effective as of a date in 2012 before the Sign off due dates 
shown above. 

Sign off will be applied to all SPA and EPA timecards that have not been signed off by the due 
date. 

Page 1 of 2 



Vacation Rollover 

Vacation rollover to sick will occur automatically in TIM on January 1,2013 for active SPA and 
EPA Full Time and Part Time employees with 50%, 75%, and 80% FTE. FTE percentages are 
imported into TIM from the HR systems. 

Employee Type, FTE Percentage, & Vacation Balance Limit: 

¯ Full Time 100%: 240 hours 
¯ Part Time 80%: 192 hours 
¯ Part Time 75%: 180 hours 
¯ Part Time 50%: 120 hours 
¯ All Other Part Time %: Manual Adjustment based on Actual FTE % 

The ’Manual Carry Over Leave Balance Adiustment’ document attached to this communication 
provides detailed instructions on how to process manual adjustments in TIM for part time 
permanent employees, whose FTE percentage is not equal to 50%, 75% or 80% on January 1, 
2013. 

Leave Box on your E-Paystub 

¯ Please note that the Vacation rollover to Sick will show as a negative amount in 
the "Used this Year" and the "Used this Cycle" rows for Vacation and as a 
positive amount in the "Earned this Year" and "Earned this Cycle" rows for Sick. 

Holiday Hours 

Holiday hours will appear automatically in TIM for SPA and EPA Full Time and Part Time 
employees with 50%, 75%, and 80% FTE. FTE percentages are imported into TIM from the HR 
systems. 

Employee Type, FTE Percentage, & Holiday Hours: 

¯ Full Time 100%: 8 hours 
¯ Part Time 80%: 6.4 hours 
¯ Part Time 75%: 6 hours 
¯ Part Time 50%: 4 hours 
¯ All Other Part Time %: 0 hours 

For part time permanent employees, whose FTE percentaqe is not equal to 50%, 75% or 80%, 
TIM Administrators must enter the Holiday pay code and the pro-rated amount of holiday hours 
on each holiday in the timecard. 

¯ If an employee is not eligible to receive a holiday that appears in the timecard, insert a row 
on the day with the holiday and select the "Holiday Forfeit" pay code and enter a negative 
amount of hours in the timecard. 

¯ Holidays do not always appear in future pay periods. They will appear when the Holiday is 
in the current week. 

Page 2 of 2 



Holiday Payroll Close Schedules 

Winter Holiday 

The biweekly payroll close schedule for the Winter Holiday has not changed. 

¯ The pay period ending Sunday, December 16, 2012 must be signed off by 5:00PM on Tuesday, 

December 18, 2012. (Sign off removal requests must be received by 4:00PM on Tuesday, 

December 18, 2012.) 

New Year’s Day Holiday 

The biweekly payroll close schedule for the New Year’s Day Holiday has been changed. In order to 

process payroll timely, all deadlines will be strictly enforced. 

¯ The pay period ending Sunday, December 30, 2012 must be signed off by 5:00PM on 

Wednesday, January 2, 2013. 

¯ Sign off removal requests must be received by 4:00PM on Wednesday, January 2, 2013. 

SPA Non-Exempt Employee Timecard Entry 

SPA Non-Exempt employees are paid only for the hours worked and leave taken entered 

in their timecards in TIM. Therefore, Permanent SPA Non-Exempt employees should 

submit Time off Notifications if required or manually enter all of their leave to be taken 

during the Winter and New Year’s Holidays in advance. 

Timecard Approval Deadlines 

Monday, December 31, 2012 and Tuesday, January 1, 2013 are Holidays, so Employee 

and Manager Approval deadlines may need to be modified. This is determined by 

Department management and should be communicated to your employees and 

managers in advance. 

EPA Monthly Sign Off Deadlines 

December, 2012 

¯ EPA timecards must be signed off by 5:00PM on Friday, December 28, 2012. 

¯ PLEASE NOTE- the sign off removal request deadline has changed due to the Winter Break- sign 

off requests must be received by 3:00PM on Friday, December 21, 2012. 

Page 1 of 2 



Holidays 

¯ PLEASE NOTE: 

o 2013 Holidays, including the New Year’s Day Holiday on Tuesday, January 1, 2013, will 

not appear in TIM until January 2, 2013. 

¯ Holidays do not always appear in future pay periods. They will appear when the Holiday is in the 

current week. 

¯ If an employee is not eligible to receive a holiday that appears in the timecard, insert a row on 

the day with the holiday and enter the "Holiday Forfeit" pay code and a negative amount of 

hours and save the timecard. 

Page 2 of 2 



From: 

Sent: 

To: 

Subject: 

CCCS <cccs@unc.edu> 

Thursday, December 13, 2012 2:12 PM 

Share your photos from your Special Events in support of Carolina Cares, Carolina 
Shares 

Hi Team Captains, 

We are so excited about the record-breaking success of this year’s Carolina Cares, Carolina Shares 

Charitable Giving Campaign! Together, we have raised over $880,000[! This success is greatly due to 

the amazing effort put forth by all of you! In wrapping up the campaign, we would like to create a 

slideshow to highlight some of the many creative fundraising special events held in the various 

departments. This will be a fun way to showcase your great ideas, as well as, offer some inspirational 

ideas for next year. 

To help us put this together, please email any pictures you may have from your events to 

Melanie Goldman@unc.edu. 

Please be sure to include the Department which held the event, as well as, a very brief 

description of the event. 

Thanks for all of your support this year! 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <annualfund@unc.edu> 

Thursday, December 13, 2012 4:32 PM 

Gore, Travis <stgore@email.unc.edu> 

Support Carolina in 2012; get a tax deduction 

View this email with maqes~ I View the mobile fdendb~’ vers on 

This holiday season, we are grateful for everything that makes Carolina excellent: our 

bright and energetic students, our devoted faculty, our world-renowned programs-- 

and the private support from alumni and friends who help make it all possible. 

Is there an area of Carolina that is meaningful to you? Many of your favorite people 

and programs at UNC depend on private gifts from donors to support their work. 

Your suppo~ matters! 

By making a gift today you can 

¯ Help UNC recruit and retain top faculty and support them through faculty 

excellence funds; 
¯ Support the increasing number of students with demonstrated need for financial 

aid through merit- and need-based scholarships and fellowships; 
¯ Enrich the academic climate by providing campus speakers, study abroad 

opportunities, public service initiatives and performing arts events; 
¯ Provide support to areas of greatest need through the Chancellor’s University 

Unrestricted Fund. 

You can make a tax-deductible gift for the 2012 tax year online by 
11:59 pore. on December 31, 2012. Gifts made by check must be 

POSTMARKED by December 31. To make a gift of stock or cash 

wire, please call 919-962-8189. More details about 2012 year- 

end giving can be found here. 

Thank you for your generosity this season. Happy Holidays! 

Rebecca Bramlett 
Director of Annual Giving 



MAKE A GIFT I ~ SHARE TWEET GIVING HISTORY LOOKUP 

This email is for alumni, students, parents and friends of the University of North Carolina at Chapel Hill. Through this free 
service, the Office of University Development and the Annual Fund Program provide opportunities for you to learn about 
people, events and other issues at Carolina. If you have comments or questions, email annualfund         , telephone 919- 
962-4388, or write to the Office of Un vers ty Development, Annual Fund, PC Box 309, Chapel H, NC 27514-0309. If you do 
not wish to receive future messages, unsubscr be here. 

702472576 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, December 13, 2012 4:36 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

RE: [course_scheduling_officers] Ad Astra Shutdown 

Looks like Astra is good to go! Thanks for being patient with us! 

Happy Holidays! 

~Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu ~ ~ 

From: Townley-Tilson, Karla A [mailto:mcclurek@email.unc.edu] 
Sent: Thursday, December 13, 2012 2:15 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] Ad Astra Shutdown 
Importance: High 

All, 
We have had some connectivity issues with Astra today, no worries, any work you have done today has not been 

lost! We will be restarting the server for Astra at 3pro so please sign out of Astra by that time. I will send another 

email when we have completed the work. 

Thanks! 

Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu ~ ~ 

<ul> 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:karla@unc.edu">karla@unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-32535047- 
9193474.d3ef7f2d63ca832badb571383d6345ab~listserv.unc.edu">leave-32535047- 
9193474.d3 ef7f2d63 ca832badb571383 d6345ab@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32535842- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32535842- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Friday, December 14, 2012 10:39 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Summer changes 

Just a reminder that if you are in the College of A & S your summer changes should go 

through Summer School offices first! 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Che~k oat our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32537803- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32537803- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Rucker, Walter C <wrucker@email.unc.edu> 

Friday, December 14, 2012 1:18 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Fwd: UT Austin announces PHD in African Diaspora Studies 

From: Abdul Alkalimat <mcworter@lLL1NOIS.EDU> 
Date: December 14, 2012, 8:49:20 AM AST 
To: H-AFRO-?dM @H-NET.MSU. EDU 
Subject: UT Austin announces PHD in African Diaspora Studies 
Reply-To: H-NET Discussion List for African American Studies <H-AFRO-AM@_[:~=. 
NET MSU.EDU> 

From: nthompsonbeavers~austin.utexas.edu 

The University of Texas at Austin is proud to announce the launching of a new doctoral program in 
African and African Diaspora Studiescommencing Fall 2013. This dynamic program provides 
students with the skills and analytical frameworks necessary to engage and examine the lives of 
people of African descent throughout Africa and the African Diaspora, including the United States. 

The benefits of pursuing doctoral study at the University of Texas at Austin include: 

o An opportunity to study with the largest and most diverse collection of African and African 
Diasporic faculty experts in the United States. 

o Interaction with research faculty and post - doctoral fellows in policy-relevant scholastic 
research with the departmental affiliate, the Institute of Urban Policy Research and Analysis. 

o Programmatic and research support provided the Warfield Center for African and African 
American Studies. 

The African and African Diaspora Studies department isseeking exemplary Master’s - level 
applicants with an academic background and/or interest in Black Studies or a closely related field 
for the inaugural cohort. For more information, see 
ht~://www.utexas.eduico~a/de~ts/aadsi             amsioverview.~ 

Please contact Nicole Thompson Beavers, Graduate Program Coordinator, for more information: 
nth~mps~nbeavers~austin.utexas.edu<mai~t~:nth~mps~nbeavers~@~)‘austin.utexas.edu> or 
512.471.5302 

You are currently subscribed to affiafam as: ~ore(~emai1.unc.edu. 

To unsubscfibe click here: 



idx-32361534.d 19c27ea4325c~%39a9456d99719bcb&r~=T&lx=af?iafam&ox=:32538605 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32538605-32361534.d 19c27ea4325c~%39a9456d99719bcb~listserv.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Friday, December 14, 2012 2:07 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Women’s Studies First Year Seminar 

Dear Colleagues, 
Prof. Tanya Shields of the Women’s Studies Department is looking for additional first-year students to take the course 

listed below. Please share this information with students who might be interested. 

WMST 64 
Have you ever had historical dfij~ vu? Were you ever struck by historical images in contemporary places? If not, you 
might be surprised to know how much of the past is hidden in plain sight. This class uses the plantation metaphor to 
examine how the plantation was represented and how it continues to manifest in contemporary ways. We will journey 
through poetry, film, literature, and some music to see how these echoes appear in various women’s texts from the US. 
We will also consider how our own identities inform our reactions to these texts and our broader environment. It just 
might change the way you see the world! 

Instructor: Dr. Tanya Shields, Department of Women’s and Gender Studies 

Best, 
Kia 

’The most common way people give up their power is by thinking they don’t have any." 

- Alice Walker 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe~a)emailouncoedu 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: ~:iilists.unc.edulu? 
id=32361534.d ~ 9c27ea4325 cf~o 39a9456d99719bcb&n=T&l=a~afam&o=32538852 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea~,’e-32538852-32361534.dlgc27ea4325cffb39a9456d99719bcb@lis~ser\~.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, December 14, 2012 4:47 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] FROM THE DEAN: Update on Academic Reviews 

Dear Colleagues, 

I have been asked to share the message below which will be sent to the rest of the faculty shortly. 

Best wishes, 
Eunice 

### 

Dear Colleagues, 

I am writing to give you an update about external reviews of past academic irregularities discovered during the joint 

NCAA and University investigation. 

¯ Independent Academic Review: The University’s Board of Trustees is scheduled to hold a special meeting Dec. 

20 to receive the report from the independent academic review conducted by former Governor James Martin 

with assistance from the Baker Tilly firm. We look forward to the report to see if there are any additional 

reforms needed. We will share the report when it comes out. 

¯ SACS: UNC-Chapel Hill is fully accredited by the Southern Association of Colleges and Schools (SACS). However, 

the SACS Commission on Colleges has decided to appoint a special committee to review the University’s 

response to academic irregularities. This is not a sanction. The appointment of a committee gives SACS an 

opportunity to review new information, including the many new policies and procedures the University has put 

in place and the Martin and Baker Tilly information when it becomes available late next week. 

In addition to enacting and implementing multiple reforms, we have cooperated fully with all reviews, which are 

essential to strengthen the University and restore public confidence going forward. 

Please see the University’s academic review website for news and reports on these issues. We will keep you informed 

when new information becomes available. 

With my regards, 

Karen 

Karen M. Gil, Ph.D. 

Dean, College of Arts and Sciences 

Lee G. Pedersen Distinguished Professor of Psychology 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32539530 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32539530-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

admin@noirg.org 

Sunday, December 16, 2012 8:09 AM 

Gore, Travis <stgore@email.unc.edu> 

[News] NOI Research Group Weekly Report--Volume 3, Issue 50 -- GABRIELLE 
DOUGLAS: Woman of the Year! Anti-Black World-view of Neil Steinberg 

As-Salaam Alaikum! (Peace!) 

This week’s report includes: 

GABRIELLE DOUGLAS: Woman of the Year! 
By Ridgely Muhammad, NOI Research Group 

...Gold medalist Gabrielle Douglas appears on the December 2012 cover of Essence 
magazine crowned as "Woman of the Year." The more we learn of her struggles, the 
more we must appreciate her as a strong Black woman as well as a great athlete. Now 
we must ask the question, "How many other great young Black people are out there that 
we will never know, because they were not as mentally and spiritually prepared as 
Gabrielle?" They may have great potential but they never made it through the agonizing 
reality of being Black in a world dominated by "White Supremacy." ..... READ MORE 
http://noirg.or~/downloads/ 



The Antio[3[ack Wor[doview of Nei[ Steinberg 
By Demetric Muhammad, NOI Research Group 

... On September 30, Neil Steinberg released the latest propaganda attack on the 
Honorable Minister Louis Farrakhan and the Nation of Islam. Despite his intention to 
mislead his Chicago Sun-Times audience, Steinberg’s poisonous and uninformed article 
has created a teachable moment. I don’t know whether Steinberg is willing to learn, but I 
am definitely willing to teach .... READ MORE http://r~oirg~orq/dowaloads/ 

SEE THE YOUTUBE BANNED VIDEO on Jews i~ the Slave Trade: 

Take 15 minutes to see SCIENTIFIC PROOF of 9/11 -o I~’IUSLI!~’IS ARE INNOCENT! 
Narrated by actor Ed Asner: http:/iwww.~,oatabe.com/watch?,~’=hZE~AgBCoBw 

Download FREE reports at <<http://WWWonOir~>> 

¯ The Attack o~ Preso Obama a~d his fami~ OBAMA: EVIL SPOKEN OF 

¯ 28 ~ide: Highlights & Key Poims of The Secret Re~atio~shi~ Betwee~ B~acks & Jews 
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GA8RIELLE DOUGLAS: Woman of the Year[ 
By Dr. Ridgely Abdul Mu’min Muhammad 

Gold medalist Gabrielle Douglas appears on the December 2012 cover of Essence 
magazine crowned as "Woman of the Year." The more we learn of her struggles, the 
more we must appreciate her as a strong Black woman as well as a great athlete. Now 
we must ask the question, "How many other great young Black people are out there that 
we will never know, because they were not as mentally and spiritually prepared as 
Gabrielle?" They may have great potential but they never made it through the agonizing 
reality of being Black in a world dominated by "White Supremacy." 

The Honorable Minister Louis Farrakhan writes in A Torchlight for America: "There seems 
to be a practice of identifying young, brilliant black children, particularly Black boys, and 



casting in their minds suggestions that stagnate their development and kill their upward 
movement." Gabrielle Douglas gave an interview after the Olympics to Vanity Fair 
magazine. In this interview she stated that she felt isolated and was made the butt of 
"racist jokes" while training in Virginia before moving to Iowa to be coached by her mentor 
Liang Chow. She felt bullied by the other white girls in the program to the point where she 
was afraid to show off more of her skill. 

Gabrielle had been training as a gymnast since she was six years old. Starting in 2004, 
when she was eight, Gabrielle mostly trained at Excalibur Gymnastics in Virginia Beach, a 
well-regarded program that has produced 10 members of the U.S. national team since 
1995. Her mother soon began working nights so she could home-school Gabrielle, in 
large part because a gymnast’s daily training regimen makes going to regular school 
impossible. 

Through all of the physical and emotional stress of such intensive training, Gabrielle still 
blossomed until 2009. Gabrielle said that some of her fellow white gymnasts had made 
fun of her appearance but when an Excalibur staff member suggested to her that she 
might want to get a "nose job," that was a severe blow to her self-esteem. But Gabrielle 
did not quit. She became determined to train at Chow’s gym, in West Des Moines, Iowa. 
"I’ve got to get a coach I can believe in, and who believes in me," she told her mother. 
Gabrielle said that her mother told her to "suck it up," to which Gabrielle asked, "If this 
was happening to you, how well would you suck it up?" Her mother was then moved to 
make it possible for Gabrielle to move to Iowa to train under Chow. 

What would have happened to Gabrielle if she were not so persistent and her mother 
were not so caring? Do you remember the story of Malcolm X when he was in the eighth 
grade and the white teacher told him that he should forget about becoming a lawyer and 
instead think about learning carpentry? Malcolm eventually dropped out of school to 
pursue a life of crime. In a previous article "Exposing the Aim and Purpose of America’s 
Educational System," we shared the statistic that 1 out of every 6 Black children was 
suspended from high school in the 2009-2010 school year compared to 1 out of 20 for 
white children. There is a direct relationship between being suspended and eventually 
dropping out of school and eventually ending up in jail. 

Why should Gabrielle have to "suck up" a deliberate psychological blow to her head? Why 
does society have to suffer the consequences of having to deal with a destroyed ego? 
What if these incidents are not isolated, but a planned method of control? Is there, as 
Minister Farrakhan stated, "a system in place to keep a plantation running, for the benefit 
of the rich and powerful?" Minister Farrakhan also describes the purpose of "true 
education": to cultivate "the person--mind, body, and spirit--by bringing us closer to 
fulfilling our purpose for being, which is to reflect Allah (God)." If her mother had not pulled 
Gabrielle out of the public school system and home schooled her, and then sent her away 
to be trained by an Asian coach, would we now be enjoying the athletic feats and 
captivating smile and personality of Gabrielle Douglas? 

Minister Farrakhan has walked the streets of Chicago with the Fruit of Islam (FOI) trying 
to repair the broken souls of our young Black men who have formed "gangs" to express 



their manhood in a culture that has failed to acknowledge their humanity. Their 
frustrations are turned on each other while the dominant society is training professional 
killers to gun them down when the order is given. What if this form of psychological 
destruction, followed by physical annihilation, is not an anomaly but the American way? 
Jeff Schmidt in his book Disciplined Minds makes the point that this type of psychological 
warfare is not waged solely against Blacks, as manifested in their almost 50 percent high- 
school dropout rate; rather, it is a planned method of selection that moves all the way up 
to the PhD level and cuts across all racial lines. The selection process is based not on 
academic skills or even race, but on a willingness to give over the core of one’s being to 
serve "the status quo," the rich and powerful. The aspiring professional, no matter what 
the field, must demonstrate a willingness to be a "professional" slave without making 
waves. 

Dr. Schmidt, who holds a Ph.D in physics, demonstrates how the "ideology of the status 
quo is built into the curriculum." The curriculum establishes the goals, values, priorities 
and attitude of its students to ensure future employers that the graduate is willing and able 
to set aside his or her values and do whatever is necessary to "get ahead." If he changes 
employers, the graduate is flexible enough to change values to fit in to the new workplace 
at the drop of a hat. Sounds like a well-adjusted prostitute to me. 

The streets of America are red with the blood of our young Black boys and girls who could 
have been another Gabrielle Douglas. Our prisons are full of untapped talent that just did 
not know that they were victims of a well-thought-out scheme. We must teach our young 
Black boys and girls that, as Minister Farrakhan says, "We are at war!" and that each 
person or institution that they may meet could have a "land mine" ready to detonate in 
their minds to destroy their self-esteem and their future. We must institutionalize some 
form of survival training to protect the minds of our children. 

(Dr. Ridgely A. Mu’min Muhammad, Ph.D, is an Agricultural Economist and member of 
the Nation of Islam Research Group.) 

READ MORE ht~D://noirgoo~/downloads/ 

He p for B acks, Hurt for Jews? 
The AntioB ack Wor doview of Nei  Steinberg 
By Demetric Muhammad 

On September 30 Neil Steinberg released the latest propaganda attack on the Honorable 
Minister Louis Farrakhan and the Nation of Islam. Despite his intention to mislead his 
Chicago Sun-Times audience, Steinberg’s poisonous and uninformed article has created 
a teachable moment. I don’t know whether Steinberg is willing to learn, but I am definitely 
willing to teach. 

His attack is strategically timed to be distributed in the immediate aftermath of Minister 



Farrakhan’s wonderfully successful tour of New York City for the promotion of peace and 
an end to gun violence. Black people should, by now, begin to notice that whenever strong 
and uncompromising voices of Black self-help and -determination begin to make progress, 
Zionist Jewish forces emerge to attack them. Any Black person that reads Steinberg’s 
rants against Minister Farrakhan must understand the lens through which Steinberg views 
the Minister and all Black people, for that matter. 

Steinberg’s lens is apparently the Babylonian Talmud, which is a commentary on the 
Torah (Old Testament) written by early Jewish Rabbis. The Talmud says that Blacks are 
cursed by God to be servants to Jews and that Blacks are deemed to only have value as 
servants of Jews. Dr. Harold Brackman of the Simon Wiesenthal Center wrote in his 
doctoral dissertation that Jewish Rabbis created the myth of the Curse of Ham: "There is 
no denying that the Babylonian Talmud was the first source to read a Negrophobic conten~ 
into the [Noahic] episode by stressing Canaan’s fraternal connection with Cush... The 
more important version of the myth, however, ingeniously ties in the origins of blackness -- 
and of other, real and imagined Negroid traits -- with Noah’s Curse itself." This anti-Black 
world view has been on display as recently as 2005, when the head of the Shas’s Council 
of Torah Sages in Israel, Rabbi Ovadia Yosef, said that God sent Hurricane Katrina to 
destroy New Orleans because Blacks live there and were not studying enough Torah! 

Moses Maimonides, who is called by the Encyclopedia of the Jewish Religion "the symbol 
of the pure and orthodox faith," wrote in his Guide to the Perplexed: "...the Negroes found 
in the remote South, and those who resemble them from among them that are with us in 
these climes. The status of those is like that of irrational animals. To my mind they do not 
have the rank of men, but have among the beings a rank lower than the rank of man but 
higher than the rank of apes. For they have the external shape and lineaments of a man 
and a faculty of discernment that is superior to that of the apes." 

This is the lens through which Neil Steinberg views Black people. This is what Minister 
Farrakhan and all strong Black leaders in our history have had to fight. These anti-Black 
ideas have garnered wide acceptance even within the ranks of our own people. The poet 
Phyllis Wheatley wrote of her skin color as being a "diabolic dye." The slave Jupiter 
Hammond is an example of the great harm the Hamitic myth has had upon the minds of 
Black slaves. He rebuked Blacks who earnestly desired freedom with these words: "It may 
seem hard for us if we think our masters wrong in holding us slaves to obey in all things, 
but who of us dare dispute with God! He has commanded us to obey, and we ought to do 
it cheerfully and freely..., for my own part I do not wish to be free; for many of us who are 
grown up slaves have always had masters to take care of themselves; and it may be for 
our own comfort to remain as we are." 

So if Blacks are cursed with Blackness and if Black people’s only purpose in life is to be a 
servant to the Jews, then any and all persons who seek to secure for Black people a 
different and more ennobled destiny must be attacked. This is why Steinberg and his ilk 
are busy demonizing the Honorable Marcus Mosiah Garvey and the Honorable Minister 
Louis Farrakhan. Minister Farrakhan and Marcus Garvey are exponents of what is called 
Black Nationalism. And it is really Black Nationalism that Steinberg wants to equate with 
anti-Semitism. 



But what is Black Nationalism? Nationalism, according to Dr. Molefi Kete Asante, "is a 
relationship among people with a common heritage and with common expectations. Land 
acquisition is merely the ultimate stage of nationalism. The consummation and 
crystallization of our aspirations into an organic and systemic instrument for emancipatory 
politics is the first objective of systematic nationalism. This process is accomplished 
through historically and culturally determined actions for national expression. It contradicts 
attempts at national oppression through the exploitative uses of culture, science, religion, 
and economics. Emancipatory politics is the keystone of nationalistic struggle. It liberates 
the mind from the duality of marginal existence. Nationalists are therefore capable of 
functioning in any situation. What is necessary, absolutely necessary, is an attachment to 
the national idea...The correctness of systematic nationalism stems from its assault on the 
twin evils of race and class exploitation. This, however, is not its philosophical grounding; 
it is rather its activist character." 

I don’t know any Black person that wouldn’t want this. In fact, I don’t know any Jewish 
person that would disagree with such an ideology. Black Nationalism actually mirrors what 
Jews have done to secure themselves. They have land, dual citizenship with Israel, 
economic strength and a resultant political strength. Jews are respected and admired for 
their economic strength, unity, culture and values concerning education and family life. 
The Black Nationalist view is that Black people deserve the same, yet our Jewish friends 
never steered us in that direction. 

Joel Spingarn and the Jewish leaders of the NAACP directed Blacks to do the very 
opposite of what Jews do, and have done, to become successful in society. So the 
NAACP and most in the Civil Rights Movement adopted the philosophy Spingarn termed 
"non-economic liberalism"--which encouraged and fostered a beggar’s mentality in 
Blacks. It suggested that what Blacks desired and deserved of justice, equality and an 
overall better quality of life could only be achieved through picketing, marching and 
begging the government. This was never the model that Jews themselves employed. 
They developed strength through unity, self-love, entrepreneurship, and the establishment 
of Jewish enclaves all over America. These are the tenets that Brother Marcus Garvey, 
the Honorable Elijah Muhammad and Minister Louis Farrakhan have promoted for Black 
people. 

Steinberg asked where has Minister Farrakhan led his Nation? I ask Mr. Steinberg, Where 
have Jews led Blacks? If the Jews’ involvement was so beneficial to the Black struggle, 
why isn’t the Black condition equal to the Jewish condition? Why don’t we hear of the 
plight of the Jewish male as there is a plight of the Black male? Why is there no Jew-on- 
Jew crime and violence like the Black-on-Black crime problem? I have yet to hear of a 
Jewish HIV epidemic like the Black HIV epidemic statistics trumpet. And the prison 
industrial complex appears to have no adverse effects on the Jewish community. It is 
clear that Jewish paternalism concerning Black issues is for the purpose of sabotage and 
not salvation. It is clear that Blacks have not been given the secret to the Jewish 
Phenomenon of success within American society. 

Instead, Steinberg and the Zionist lobby are content to fight any strong and courageous 



Black person who seeks to help Black people out of the miserable condition of slavery, 
suffering and death. The Secret Relationship between Blacks and Jews, Volume 2, 
contains a shocking list of Blacks that have at various times in their careers been labeled 
anti-Semites. Their only crime was advocating a position of Black self-help, an act viewed 
by Jews as being hurtful to Jewish interests. 

Booker T. Washington 
W.E.B. DuBois 
Marcus Garvey 
Martin L. King Jr. 
Malcolm X 
Hon. Elijah Muhammad 
Nelson Mandela 
Bishop Desmond Tutu 
Julian Bond 
Kwame Ture 
Andrew Young 
Kweisi Mfume 
Rev. AI Sharpton 
Rev. Jesse Jackson 
Rev. Joseph Lowery 
J.A. Rogers 
James Baldwin 
Richard Wright 
Julius Lester 
Alice Walker 
Michael Jackson 
Spike Lee 
Ice Cube 
Arsenio Hall 
Muhammad Ali 
Public Enemy 
Oprah Winfrey 
John Hope Franklin 
Stevie Wonder 
Toni Morrison 

What Steinberg fears is the wide acceptance of the Honorable Minister Louis Farrakhan 
by the masses of Black people. He had hoped that the Black masses had bought in to the 
notion of a "post-racial" America. He had expected that the election of a Black President 
of the United States of America would extinguish the light of Black people’s desire for 
freedom, justice and equality. Steinberg’s dream is that the Black community remains 
deprived of self-determination, unity and economic power. What Steinberg really wanted 
to write was how dumbfounded he is over the tenacity, durability and wide reach of 
Minister Farrakhan’s leadership. For it is the leadership of Minister Farrakhan that the 
masses of Black people now see as a torchlight, amid an ever-increasing darkness inside 
America. 



Demetric Muhammad is in the student ministry class of Muhammad Mosque 55. He is 
also the author of In the Light of Scripture and A Complete Dictionary of the Supreme 
Wisdom Lessons. 

READ MORE http://noir~rg/downloads/ 

Click here to UNSUBSCRIBE 
(If you experience any difficulty unsubscribing, simply forward this entire email to admi~(@~oir~ and you will be automatically 
unsubscribed.) Not yet a subscriber? Sign up at: 



From: 

Sent: 

To: 

Subject: 

Jennings, Jeanette <j enningj @email.unc.edu> 

Monday, December 17, 2012 9:08 AM 

Allison, Kim A <kallison@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Carvalho, Julia <juliacar@email.unc.edu>; Coble, Sherry B 
<SCOBLE@email.unc.edu>; Cox, Tammy L <tlcox@email.unc.edu>; Davis, Barbara 
Taylor <barb@unc.edu>; Diallo, Ashante N. <ashante@unc.edu>; Eubanks, Shannon G 
<seubanks@email.unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; Fulenwider, C. 
Lindsay <lindsay@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Girod, 
Alice B <agirod@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Grey, 
Elizabeth B <lgrey@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Henry, 
Gayle B <gayle_henry@med.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; 
Howell, Tia N. <tia williams@unc.edu>; Jones, Mary J <mjonesl l@email.unc.edu>; 
Markstein, Lara <laram@email.unc.edu>; McIver, Samelia <mciver@email.unc.edu>; 
Montgomery, Summer <sundance@unc.edu>; Murphy, Maura J 
<murf@email.unc.edu>; Pope, Tonya <tepope@email.unc.edu>; Ray, Nancy L 
<nray@email.unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Rogers, 
Charlotte H <crogers@email.unc.edu>; Sauer, Beth H <bhsauer@email.unc.edu>; 
Schwarz, Anne C <anne.schwarz@unc.edu>; Smith, Michael 
<michael_smith@unc.edu>; Stokes, Pamela D <pstokes@unc.edu>; Stolle, Carrie K 
<stolle@email.unc. edu>; Thompson, Karen <kthomps 1 @email.unc. edu>; Toscher, Hope 
<toscher@email.unc.edu>; Turnbull, Jodie <turnbull@cs.unc.edu>; Walker, Victoria 
Ward <vwwalker@email.unc.edu>; Wallace, Wanda L. <allace@email.unc.edu>; 
Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; Whitling, Brian E 
<whitling@email.unc.edu>; Williams, Susan Staples <swms@unc.edu> 

Reminder: Final Confirmation/Updates of Summer 2013 Course Descriptions for 
Summer School Website 

Hello 2012-13 Summer School Administrative Managers, 

On December 7, I returned via email your unit’s summer 2013 course descriptions for final review/edits by today, 

December 17. If you have not yet done so, please either submit your revised listing or, if there are no changes to the 

listing you provided in October or November, simply reply to me at jenningj@email.unc.edu with a ’no changes’ 

message. 

The course descriptions we currently have on file will be posted on Summer School’s website early this week, so 

receiving either your confirmation or changes will importantly ensure that prospective students are seeing your unit’s 

correct summer offerings. 

Thank you, 

Jeanette 

Jeanette Jennings 

Summer School 

University of North Carolina at Chapel Hill 

134 East Franklin Street, Campus Box 3340 

Chapel Hill NC 27599-3340 

919.966.4364 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, December 17, 2012 10:27 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The 

link is: 

http://registra r.u nc.ed u/Reports/RegistrationSectionStatusSumma ryReports/index.htm 

The report has been updated to take care of an issue with new courses. Please let me know if you have any 

questions. 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the 

most current stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check out our ~ew website! re~istrar.unc.edu ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32543754- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32543754- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sears, Daniel C <dan_sears@unc.edu> 

Monday, December 17, 2012 3:34 PM 

Gore, Travis <stgore@email.unc.edu> 

Re: faculty photos for website 

Hello travis, 

Sorry but I am tied up the rest of this week. Perhaps after the holidays we can get it scheduled. 

Best 

Dan 

From: <Gore>, Travis <stgore@email.unc.edu> 

Date: Monday, December 17, 2012 3:27 PM 

To." Dan Sears <dan sears@unc.edu> 

Cc." "Sahle, Eunice N" <eunice@email.unc.edu> 

Subject: FW: faculty photos for website 

Dear Dan, 

Would you be available tomorrow to take a few pictures of some of our faculty? It shouldn’t take very long and it would 

be greatly appreciated. 

Best, 
Travis 

From." Reid, Dee 
Sent." Monday, December 17, 2012 10:48 AM 

To," Gore, Travis 
Subject; RE: faculty photos for website 

Travis, 

Until we have a chance to hire another photographer (hopefully in January sometime), I would recommend contacting 

Dan Sears, the University photographer. He’ll do a good job and there will be no charge for that. 

Dee 

Dee Reid (919) 843-6339 

Director of Communications 

College of Arts and Sciences 

The University of North Carolina 

205 South Building, CB #3100 

Chapel Hill NC 27599-3100 

at Chapel Hill 

Web: http://college.unc.edu 
Facebook: http://www, facebook.com/UNC.College 
Twitter: http://twitter.com/unccollege 
YouTube: http://youtube.com/user/UNCCollege 



From== Parker, Mary Lide 
Sent== Monday, December 17, 2012 10:44 AM 
To== Gore, Travis 
Cc== Reid, Dee 
Subject== RE: faculty photos for website 

Hi Travis, 

I recently accepted a new position at UNC and I am no longer a photographer for the Collegeo If you need assistance 

finding a photographer for your department, contact Dee Reid at deereid@unc.edu. 

Best, 
Mary Lide 

Mary Lide Parker 

Communications Specialist 

Endeavors. Research Communications 

University of North Carolina at Chapel Hill 

919.962.7765 

From== Gore, Travis 
Sent== Monday, December 17, 2012 10:32 AM 
To== Parker, Mary Lide 
Subject== RE: faculty photos for website 

Hi Mary Lide, 

Are you available at any time tomorrow to take a couple pictures of some faculty members to be used for their profile 
pictures on our website? 

Thanks! 

Travis 

From== Parker, Mary Lide 
Sent== Wednesday, January 25, 2012 11:41 AM 
To== Gore, Travis 
Subject== Re: faculty photos for website 

Hi Travis, 

I have burned the photos I have from your department onto a CD. They are sized at 800x533 at 300dpi. If you find that you 

need different sizes when you try to upload them to the new website, I’ll be happy to re-size them for you. Will you be 

around this afternoon? I have to photograph an awards luncheon shortly but I’ll try to drop off the CD for you after 3pm 

today. 

Best, 

Mary Lide 



Mary Lide Parker 919.962.9269 

Multimedia Producer 

College of Arts and Sciences 

The University of North Carolina at Chapel Hill 

205 South Building, CB #3100 

Chapel Hill, NC 27599-3100 

Web: http://college.unc.edu 

Facebook: http://www.facebook.com/U NC.College 

Twitter: http://twitter.com/unccollege 

YouTube: http://youtube.com/user/U NCCollege 

From: "Gore, Travis" <stgore@email.unc.edu> 

Date: Mon, 23 Jan 2012 10:51:50 -0500 
To: "Parker, Mary Lide" <marylide_parker@unc.edu> 

Subject: RE: faculty photos for website 

Hi Mary, 

I was thinking about the format of the pictures and they will be used as profile pictures so whatever you think is best 

then I know it will be fine! 

Thanks! 

Travis 

Travis Gore 

Student Services Manager 

Department of African and Afro-American Studies 

109 Battle Hall, CB# 3395 

p 919.966.5496 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of 

the intended recipient(s) and may contain confidential information. Any unauthorized 

review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, 

please contact the sender by reply e-mail and destroy all copies of the original message. 

From: Parker, Mary Lide 
Sent: Tuesday, January 17, 2012 3:07 PM 
To: Gore, Travis 
Subject: faculty photos for website 

Hi Travis, 

My apologies - I just realized I confused you with another guy I worked with named Travis this past summer. Complete brain 

fart there, sorry about that. Yes, I’ll be happy to burn the photos of the African and Afro-American Studies faculty onto a cd 

for you. Just let me know the size and resolution you need and if you prefer the photos to be vertical or horizontal. 

Best, 



Mary Lide 

Mary Lide Parker 919.962.9269 

Multimedia Producer 

College of Arts and Sciences 

The University of North Carolina at Chapel Hill 

205 South Building, CB #3100 

Chapel Hill, NC 27599-3100 

Web: http://collese.unc.edu 

Facebook: http://www.facebook.com/U NC.Collese 

Twitter: http://twitter.com/unccollese 

YouTube: http://youtube.com/user/U NCCollese 



From: 

Sent: 

To: 

Subject: 

Attach: 

Moseley, Erin S <Erin_Moseley@unc.edu> 

Tuesday, December 18, 2012 10:12 AM 

Gore, Travis <stgore@email.unc.edu> 

cancellation of AFAM 258 and AFAM 259 

Copy of dept_sect_change_req.xl s 

Hi Travis, 

Hope you are doing well. 

I received an email from Jeanette letting me know that AFAM 258, Section 001 (not Maymester) and AFAM 259-001 will 

need to be cancelled from First Session. 

I will need you to fill out the departmental section change form attached to this email so I can send it over to Scheduling 

on Dec. 20th. 

If you have any questions, please let me know. 

Thanks, 

Erin 



¯ Remember to fill in all necessary information when submitting a log sheet. 

¯ Indicate if a room assignment/equipment is needed. 

¯ Note the number of tickets when making an addition. 

Select 
Term: Fall Spring 1st SS 2nd SS Date: 01/25/10 

(expected turnaround 2 business days) 

Scheduling Office Use Only 

Submitted by: 

Departmental Section Change Request Form (Logsheet) 
A = Add CH = Change D = Delete X = Cancel 

ACTION Subject Course Section Days Start Time 
x~ m 

Stop Time Bldg Room ~ ~ O SiS Astra 
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ur 
re 

Notes: 
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re 
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oo 
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2009 A Add X 
2010 CH Change 

D Delete 
X Cancel 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, December 18, 2012 3:27 PM 

Gore, Travis <stgore@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

20121218152636515.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.18.2012 15:26:36 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ficarrotta, Lorraine M <ficarrot@email.unc.edu> 

Tuesday, December 18, 2012 4:32 PM 

Gore, Travis <stgore@email.unc.edu> 

Duncan, Heather M <hmduncan@email.unc. edu> 

Spring 2013 Waitlists 

AFAM 2132.pdf; AFRI 2132.pdf 

Good Afternoo!! 

Attached is the waitlist report for your Spring 2013 classes. This report shows how the waitlists for your classes appeared 
this morning, 12/18/12, prior to the waitlists being purged. 

The waitlists will show the students in positions 1-9. After position 9, the students are still in order, but will show with an 
asterisk. 

This report is provided for your information only, and is up to you as to how you use this information. 

Please let me know if you have any questions, or ifI should be sending these to someone else at this point. 

Lastly, we apologize for the overlapping text in the course titles; we are working to resolve this issue in our reporting 
system. 

Thanks! 
Lorraine 

Lorraine Ficarrotta 
Registration Services Specialist 
Office of the University Registrar 
University of North Carolina at Chapel Hill 
919-962-9851 
registrationservices@unc, edu 
Check out our new website! http://registrar.unc.edu 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Wednesday, December 19, 2012 10:58 AM 

Gore, Travis <stgore@email.unc.edu> 

Holiday Shopping, Museum Hours, and More Love! 

Having trouble viewing this email? Click here 

new~ ~rom ~he ACKLANDARTMUSEUM 

Holiday Shopping at the Ackland Museum Store 

Shop at the Ack[and Museum Store for 
beautiful gifts for everyone on your 
list! 

EXTENDED STORE HOURS 
Now through the end of the year: 

Monday-Tuesday: I0 AM- 5:30 PM 
Wednesday: 10 AM- 7:00 PM 
Thursday: 10 AM- 8:30 PM 
Friday-Saturday: I0 AM- 7 PM 

Sunday: 
12-5 
PM 

December: CLOSED 
New Year’s Eve: 10 AM- 4 PM 
New Year’s Day: CLOSED 

Exceptior 
Christmas 
Eve: 10 
AM- 4 
PM 
Christmas 
Day: CLOt 
Wednesd~ 
26 

In this Issue: 

HoUday Shoppin~ 

Final Weeks of "Season 
of Japan" 

December Museum 

Hours 

UNC Press Sale 

Lookin~ Ahead: "b~ore 

Love" in Februa@’ 

Visit the JAPANESE MARKET within the MUSEUM STORE 
through 31 December 2012! 

Final Weeks! 
A Season of Japan on view through 
Sunday, 6 January 2013 

EXHIBITIONS 



STORE 

Exuberant posters. Serene woodbtock prints and scrotts. Sassy ’70s firms. 
With five exhibitions and hundreds of works of art, the Acktand’s Season 
o]~ Japan has something for everyone, but those somethings won’t be 
around for much [onger! Sunday, 6 January 2013, is the fast day you can 
see these masterpieces of Japanese art spanning ten centuries. 

Bring guests visiting from our of town: the Acktand offers FREE 
admission to art and setections from our permanent correction are atso 
on view! 

Art is Good for You[ 
Take a Break in our Galleries this Season.., 

MEMBERSHIP 

Throughout December 2012, the 
Ackland will be open during its regularly 
scheduled hours: 

Wednesday, Friday, Saturday: 10 AM-5 
PM 
Thursday: 10 AM- 8 PM 
Sunday: 1 PM- 5 PM 

The Ackland is always CLOSED on 
Mondays and Tuesdays, including these 
dates: 
Mon, 24 December (Christmas Eve) 
Tue, 25 December (Christmas Day) 
Mon, 31 December (New Year’s Eve) 
Tue, 1 January (New Year’s Day) 

Shop the UNC Press SaJe (Books Make Great 
Gifts)[ 

Save 40 percent on all UNC Press 
books this holiday season! 

Shop UNC Press for Acktand titles 
such as Thornton Dial: Thoughts 



on Paper and Circa 1958: Breaking Ground in American Art. 

Orders of $75.00 or more receive FREE shipping! 
Enter code 01 HOLIDAY at checkout to receive your discount. 

Looking Ahead,.. 

Coming 1 February 2013 
iHore Love: Art, Politics, and 
Sharing since the 1990s 

More Love is the first major 
exhibition to investigate the ways 
in which contemporary artists 
have addressed love as a political 
force, as a philosophical mode[ for 
equitable knowledge exchange, and as social interaction within a 
rapidly changing landscape of technology and social media. 

The Ack[and’s exhibitions and public programs are made possible by 
generous support from Ack[and Art Museum members and friends 
like you. 

Become a member of the Ack[and Art Museum! 
Membership supports our mission and benefitsyou[ 

Comments on the Ack[and’s e-news? Send an ema~ to the ed~toro 

Ikk6 Tanaka, Japanese, 1930 - 2002: The 5th Sunkei Kunze Noh, 1958; color 
screenprint. Merrill C. Berman Collection. 

Camille Pissarro, French, 1831-1903: The Bunks of the Oise, Neur Pontoise, 1876; oil on canvas. Ack[and Fund. 

Tadanori Yokoo, Japanese, born 1936: The Wonders of Life on Eurth, 1965; color screen print. Merrill C. Berman 
Collection. 

Takaku Algal, Japanese, 1796-1843: Snow-Covered Plum Tree, early to mid 19th century; hanging scroll; color on 
paper. Gift of Ruth and Sherman Lee. Conservation treatment for this scroll painting, completed in 2012, was made 

possible by grants from the Institute of Museum and Library Services, the E. Rhodes and Leona B. Carpenter Foundation, 
and the Office of the Office of the Provost of The University of North Carolina at Chapel Hi[[. 

Egon Schie[e, Austrian, 1890-1918: Seuted Womun, 1918; black colored pencil Burton Emmett Collection. 

Tracey Emin, British, born 1963: More Love, 2010; neon. 18-1/8 x 47-1/4 inches. Edition of 3. © Tracey Emin, Courtesy 
the artist and Lehmann Maupin Gallery, New York and Hong Kong. 

this 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street I CB 3400 I Chapel Hill I NC I 27599-3400 



From: 

Sent: 

To: 

Subject: 

Simmons, Amanda (Public Safety) <ahsimmon@psafety.unc.edu> 

Wednesday, December 19, 2012 12:03 PM 

Simmons, Amanda H <ahsimmon@psafety.unc.edu> 

UNC GoPass is Not Being Discontinued 

Attention Parking Coordinators 

I’ve received several ca[Is and emai[s regarding some confusion about the UNC GoPass. There are flyers on the buses 
that say the State Government GoPass wi[[ not be valid after 12/31/12 due to lack of state funding. However, this 
not affect the UNC GoPass. This is only for the State Government employees that work in downtown Raleigh: 

http://www.gotriangle.org/go-info/stategopass 

Please let me know if you have any other questions. We apologize for the confusion. 

Transportation Demand Manager 
UNC Commuter Atternative Program 

Direct Line: 919-843-4414 
Emai[: ahsimmons®unc.edu 
Website: gotriang[e.org/unc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 
Wednesday, December 19, 2012 1:32 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] New combined sections form 

Combined Section Form 2012.docx 

Please use this updated form for combined sections. 

Remember, no combinations are set up for Fall 2013 in Connect Carolina. I repeat, combinations did not roll! 

I would suggest you send the form to your non-sponsor courses first so they can make sure they have them added to 

Connect Carolina before we are making the final combinations. 

Thanks! 

Renee Sherman 

Lead Scheduling Specialist 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check out our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32552051- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32552051- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Combined Section Form 

Have you set up the sponsor course in the term with day/time/instructor in Connect Carolina? 

Have you set up the room or room preference in Astra for the sponsor course? 

Is this an officially combined course in the Connect Carolina Course Catalog ? 

Combined recitations should also be included on this form. 

Sponsor Department Course/catalog number/section number (i.e. BIOL 101/001) 

(1) enrollment for this course 

Courses to be combined (course/catalog number) 

class # 

(2) enrollment for this course class 

(3) enrollment for this course class 

(4) enrollment for this course class 

(5) enrollment for this course class 

(6) enrollment for this course class 

(7) enrollment for this course class 

This form can be 

tvped on. 

Total Enrollment for Combination Do any of these courses have a waitlist? Yes No 

(1) enrollment for this course 

Courses to be combined (course/catalog number) 

class # 

(2) enrollment for this course class 

(3) enrollment for this course class 

(4) enrollment for this course class 

(5) enrollment for this course class 

(6) enrollment for this course class 

(7) enrollment for this course class 

Total Enrollment for Combination Do any of these courses have a waitlist? Yes No 

EMAILTHIS FORM TO THE SCHEDULING OFFICE LISTSERV AND TO THE NON-SPONSOR DEPARTMENTS. USE 

ADDITIONAL SHEETS IF NECESSARY. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

McCall, Scott <smccall@unc.edu> 

Wednesday, December 19, 2012 3:36 PM 

Edwards, Deborah W <dedwards@email.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

Howell, Tia N. <tia williams@unc.edu>; Sahle, Eunice N <eunice@email.unc.edu> 

FW: AFAM/CCI Computers 

CCI.upgrade.costs. 12.3.12.docx; CCI. Specs. 12.3.12.docx 

In Tia’s absence, I am forwarding the following message at her request. The order request email will go out today. 

Thank you, 

Scott 

From: McCall, Scott 
Sent: Wednesday, December 19, 2012 3:32 PM 
To: Howell, Tia N. 
Cc: Sahle, Eunice N 
Subject: RE: AFAM/CCI Computers 

Hi Tia, 

I wanted to give you a heads up that we finally have the updated iMac in our ordering info (attached), and in CCl’s online 
order form. ! will send an order-request email to the 2:1 AFAM recipients this afternoon to get things rolling towards a 

deployment next semester. ! realize many are already on break, but the deadline of January :1:1 allows time to order 

after the new semester begins. 

Let me know if there are any questions. 

Best, 
Scott 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Wednesday, December 19, 2012 4:22 PM 

Gore, Travis <stgore@email.unc.edu> 

20121219162156927.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.19.2012 16:21:56 (-0500) 

Queries to: scanner@unc.edu 



OVERLOAD ACTIVITY APPROVAL FORM 

[ ’-Fhi~ form must accompany any payment request for overload activities performed. The overload activity 
must conform to the applicable Division policy. The requesting department should initiate this form. 
~ A~aaemic Affairs 
[] Health Affairs 

Name Timothy McMil[an Home Department Afri & African-American Studfes 

Title Senior Lecturer Requesting Department Wm & Ida Friday Center (53,0t) 

Overload Activity: 
(Please describe.) 

For teaching course AFAM 101 Carolina Courses Online spring 2013. 
1. $3075 for teaching paid on 01/01/13 to 02J28113, 
2. $3075 for teaching paid on 03]01113 to 04/30113. 

Amount of 
From: 01101/2013 To: 0613012013 Compensation:    $6t50 

Source of Compensation: [] State Fds [] Trust Fds [] Ctrts & Grants 

Previous ovedoad activities in requesting unit (in the two years preceding this request): 

Spring 2007 to present 

Revising and teaching Carolina Courses Online 

[] None 

Dates: 

Activity: 

Dates: 

Activity: 

Dates: 

Activity: 

The total of overload paymm~ts per fiscal year is limited to 25% of current annual salary for EPA 
9-month employees and 20% of current annual salary for EPA 12-month employe~s, It is the. 
employee’s responsibility to ensure this limit is not exceeded, Employees may not receive 
overloads whi~e on leave. 

~! 
understand payment will not be made for amounts exceeding the overload limit, 

certify I will not bc on leave during the time period of this overload request, 

An overload activity must be approved by the head of the t~nit where the person’s regular appointment 
lies, the dean/director of thaf u~it, the head of the unit where the overload is to take place, and the 
dean[director of that unit prior to commencement of duties associated with the overload, 

Approved: 

Approved: 

Approved: 

Approved: 

Approved: 

Return form to; 

Date 

Date 

Date 

Date 

Deadline For 
All Signatures: 

01/01/2013 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sparks, Sherry <sherrysparks@unc.edu> 

Wednesday, December 19, 2012 4:29 PM 

Wilkinson, Teresa T <tsmith7@email.unc.edu>; Edwards, Deborah W 
<dedwards@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: MCMILLAN Overload form Attached, Please TAKE ACTION IMMEDIATELY 

Please be advised I also forwarded it to Travis Gore and asked him to get Eunice’s signature per the instructions on Tia’s vacation msg. 
I hope this helps! 
Thanks 
Sherry 

..... Original Message ..... 
From: Wilkinson, Teresa T 
Sent: Wednesday, December 19, 2012 4:07 PM 
To: Edwards, Deborah W 
Cc: Sparks, Sherry 
Subject: FW: MCMILLAN Overload form Attached, Please TAKE ACTION IMMEDIATELY 

Debbie -- are you still there? If so, can you print this for Eunice’s signature? 

Teresa T. Wilkinson 
HR Consultant 
College of Arts & Sciences Business Operations CB# 3056, 04 Howell Hall University of North Carolina at Chapel Hill Chapel Hill, 
NC 27599-3100 
Phone: (919) 962-6211 
tsmith7@email.unc.edu 

..... Original Message ..... 
From: Sparks, Sherry 
Sent: Wednesday, December 19, 2012 3:16 PM 
To: Howell, Tia N.; Wilkinson, Teresa T 
Subject: FW: MCMILLAN Overload form Attached, Please TAKE ACTION IMMEDIATELY 

HI Tia, Attached is an Overload form which needs chair signature, then should be sent to Theresa Wilkinson. 
Hi Theresa, 
I have an Overload form which needs Dept. chair signature before it can come to you. 
I wanted to get you on this msg. because it may be delayed over the holidays, I am not sure. 
Thanks everyone, 
Sherry 

..... Original Message ..... 
From: McMillan, Tim 
Sent: Wednesday, December 19, 2012 2:32 PM 
To: Sparks, Sherry 
Subject: RE: MCMILLAN Overload form Attached, Please TAKE ACTION IMMEDIATELY 

Here it is. 

Tim McMillan 

..... Original Message ..... 
From: Sparks, Sherry 
Sent: Tuesday, December 18, 2012 4:39 PM 
To: McMillan, Tim 
Subject: FW: MCMILLAN Overload form Attached, Please TAKE ACTION IMMEDIATELY 

Dear instructor, 
Attached is an Overload form I need signed so I can pay you for teaching through the Friday Center programs. I need you to fill in the 
middle section with your initials, then sign and date it. Please Email it back to me before 12/21/12 (if possible). Please use email as it 



is faster and I can track the document. 
My contact info. is below if you have any questions. 
Thank you in advance for your cooperation! 

Sherry J Sparks 
Payroll Coordinator 

The Friday Center for Continuing Education CB 1020, UNC-CH 

Phone: 919-962-5731 
Fax: 919-962-5549 

Email: sherrysparks@unc.edu 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scar~~er ] 
Sent: Tuesday, December 18, 2012 1:45 PM 
To: Sparks, Sherry 
Subject: MCMILLAN 

This E-mail was sent from "R10472" (Aficio MP 4500). 

Scan Date: 12.18.2012 13:44:54 (-0500) 
Queries to: scanner~unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Thursday, December 20, 2012 4:16 PM 

tim_administrators@listserv.unc.edu 

[tim_administrators] Updated TIM FAQs and Training in January 

New TIM Administrator Class.pdf 

To: TIM Administrators 
From: TIM Support 
Date: December 20, 2012 
Subject: Updated TIM FAQs and Training in January 

Updated TIM FAQs 

Please visit the updated TIM FAQs on the TIM FAQ webpage, 
~finance°unc°edu~university°c~ntr~er/time°inf~rmati~n°manaqement°tirn~°htrn~ 

TIM Training in January 

Please review the attached document, "New TIM Administrator Class," for information about the upcoming New TIM 
Administrator Training Class. It will be held from I:00PM - 5:00PM on Thursday, January 17, 2013. This class is 
mandatory for new TIM Administrators. The link to the training registration website is provided in the attached 
document. 



New TIM Administrator Training -Leave and Timekeeping (Part 1&2) 

Description: Time Information Management (TIM) provides tools to help you carefully track worked 

and non-worked hours to ensure your employees are compensated appropriately. In this class you 

will learn how to: 

¯ Navigate the TIM System 

¯ Use Online Help 

¯ Maintain Accrual Balances 

¯ Identify and Enter Appropriate Pay Codes 

¯ Generate and Print Reports 

¯ Manage EmployeeTimecards 

¯ Perform Signoff 

¯ Manage Comp Time and Overtime 

¯ Enter Historical Edits 

Prerequisites: 
¯ ONYEN and Password 
¯ Submitted and been approved as TIM Administrator. See TIM website for request form, 

http://tinyurl.com!6879s~i5 

Please review all TIM Audit information on the TIM Administrator updates. Also review the TIM 
Announcements for the most up to date TIM information. 

Important Information: 
¯ Attendance is Mandatory 

¯ It is recommended that TIM Administrators have a detailed understanding of the UNC-CH Wage 

Hour and Leave Policies for SPA Non-Exempt employees. These policies are located on the HR 

website, 

Wage Hour- 

Leave- 

http://hr.unc.edu/p~~icies-pr~cedures-guide~ines/spa-ernp~~yee-p~~icies/~eave-and-h~~idays/index.htrn 

You may wish to print the most current TIM Administrator Manual and bring it to class. 

¯ Part 1 http://tinvurl.com/6yedse6 

¯ Part 2 http://tinyurl.corn/664kwvf 

¯ If you have never used TIM before or you are unsure about how employees interact with TIM, 

please watch the Employee CBTs at http://tinyurl.com/27xq6pc 

Next Class: 

Location: AOB Building 104 Airport Drive, Room 3101 

Date: Thursday, January 17th 2013 

Hours: l:00pm - 5:00pm 

Training Registration Web Page: 
http://tinyurl,com/6frp324 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Friday, December 21, 2012 11:16 AM 

Gore, Travis <stgore@email.unc.edu> 

20121221111625645.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 12.21.2012 11:16:25 (-0500) 

Queries to: scanner@unc.edu 



¯ Remember to fill in all necessary information when submitting a log sheet. 

° Indicate if a room assignment/equipment is needed. 

¯ Notethe number oftickets when making an addition. 

Select 
Term: Fall Spring 1st SS 2nd SS Date: 12/21/12 

X (~xp~cted turnaround 2 business days) 

Departmental Section Change Request Form (Logsheet) 

A = Add    CH = Change D = Delete X = Cancel 

I 

A.CT!.(~ ........ I ubje t ...... Co.urse ......... I S.e,.c,~io:~ .................. 
Dra .y_s_. ....................... S,.ta .rt, =Ti .me 

AFAMI 258 II O01c .... t:l 
D Delete    c~,, 

P~sry Hall 
ll~l~ I~ I    ~ 1 1 ....... ~ ........... 1 ...................... 

I 
D Delete 

IAFAAA 

P~£ry Hall 

Stop Time 

Call # ~r PID: Changes: ........... 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 
Friday, December 21, 2012 11:35 AM 

Colon, Sonia <sonia_colon@med.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Happy Holidays!! 

Happy Holidays to you and your family Sonia! 

Thanks for your great work in the department this semester. 

With best wishes, 
Eunice 

From: Colon, Sonia 
Sent: Friday, December 21, 2012 11:05 AM 

To: Sahle, Eunice N; Janken, Kenneth R; Gore, Travis 
Subject: Happy Holidays!! 

Thank you for the opportunity to be part of AFAM .... Happy Holiday!!!! .... Sonia 

~ub[ic PoliCy Depar~men~ o 962°4854 

Aberned~v tta~L CB #3435 

(~’L 8-5, To 1-5, Wo 8-12, To 1-5, IF, 8o12) 

AJdcan & Afro - Amedcar~ Studies - 96&1295 
Batde Hall, CB # 3395 
(To 8-12, Wo 11-5, To 8-112, IF. 1-5) 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Friday, December 21, 2012 11:42 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] notes for Fall 2013 course scheduling 

COMBINED SECTION NON-SPONSORS/DON’TADD A MEETING PAl-FERN FOR FALL 2013! DELETE IT IF IT ROLLED! 

Waitlist cannot be greater than 10% of the overall enrollment or no more than 5, whichever is greater. 

That is all! (for the moment) 

Christmas jokes: 

What do you call people who are afraid of Santa Claus? 

Claustrophobic. 

There was once a great czar in Russia named Rudolph the Red. 

He stood looking out the windows of his palace one day while his 

wife, the Czarina Katerina, sat nearby knitting. He turned to her 

and said, "Look my dear, it has begun to rain!" Without even 

looking up from her knitting she replied, "It’s too cold to rain. It 

must be sleeting." The Czar shook his head and said, "I am the 

Czar of all the Russias, and Rudolph the Red knows rain, deaN" 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-32559042- 
34472124.d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu">leave-32559042- 
34472124.d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, December 21, 2012 1:11 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Concerns - Grade Changes 

Dear Colleagues, 

The Dean’s office and I are very concerned about the number of requests for grade change forms for a half of a letter 
grade so soon after grades have been submitted this semester. For the coming semester, let’s pay attention to our final 
grade calculations and eradicate this trend. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: st~ore@email.ur~c.edu. 
To unsubscribe click here: ~://~ists.ur~c.edulu? 
id:32361534.dlgc27ea4325cfi%39a9456d99719bcb&n=T&~=afriafam&o-32559349 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32559349-32361534.d19c27ea4325cffb39a9456d99719bcb~lis~ser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Wednesday, December 26, 2012 4:06 PM 

Department listserv <afriafam@listserv.unc.edu> 

RE: [afriafam] Sophia Testamariam 

Dear Colleagues, 

The venomous piece of writing ciculated about me in the UNC campus is the latest part of a smear campain that the 
writer has been perpetrating for a long time. She is a paid agent of the unelected leader of Eritrea against whom the UN 
Security Council has passed a resolution condemning him for supporting Islamic terrorists in Somlia. Sophia has declared 
in one public meeting in Washington that I am the author or instigator of the UN Resolution! 

Best wishes, 

Bereket 

Bereket Habte Selassie 
William E. Leuchtenburg Distinguished Professor of African Studies 
UNC-Chapel Hill 

from." SaNe, Eunice N [eunice@email.unc.edu] 
Sent." Wednesday, December 26, 2012 3:09 PM 
To." Department listserv 
S~Jbject." [afriafam] Sophia Testamariam 

Dear All, 

I have responded to some of you in reference to the material sent by the above-cited individual. This is to let you know 
that Testamariam has circulated the email widely on campus. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: bselassi@email.ur~c.edu. 
To unsubscfibe click here: 
id-32361610.8303749439964b 13b0db0fl a2843 dTfT&n=F&1=-afri afam& o- 32564637 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-325 {i4637-32361610.8303749439964b 13 b 0db 0fl a2843 dTU@li stserv.ur~c, edu 

You are currently subscribed to afriafam as: email,a~lc.edu. 
To unsubscribe click here: ~:i71ists,ur~c,edula? 
~d=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&~=a~iafam&o=32564681 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32564681-32361534.dlgc27ea4325ct~o39a9456d99719bcb@listserv,ur~c,edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Selassie, Bereket H <bselassi@email.unc.edu> 

Wednesday, December 26, 2012 8:03 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Dr Bahru Zewde’s review of your book 

Bahru Zewde-review-Bereket.pdf 

Dear colleagues, 

I understand that the muck dumped by the Asmara government’s paid agent, Ms. Tesfamariam, sent a "review" of my 
two memoirs penned by the regime under pseudo-names. I recognized one of the pen names, which was used ten years 
ago by the unelected president himself. It was used in an attack against me at the time when we established a 
democratic opposition party. 
I am emailing you a review by an eminent Ethiopian historian of my memoirs, the Crown and the Pen. What a contrast 
from the muck penned by the regime!! 

Best, 

Bereket Habte Selassie 
William E. Leuchtenburg Distinguished Professor of African Studies 
UNC-Chapel Hill 

From: Geda, Yonas E., M.D. [geda.yonas@mayo.edu] 
Sent: Friday, August 31, 2012 4:20 PM 
To: Selassie, Bereket H 
Subject: Dr Bahru Zewde’s review of your book 

Aya Bereket : hope you are recovering well. We will call you over the weekend. I have attached Prof 
Bahru’s review of your book. It is a highly sophisticated review on a book that touches the hearts of 
both Eritreans and Ethiopians. Yonas 

From: prvs=55863dadb=bselassi@email.unc.edu [mailto:prvs=55863dadb=bselassi@email.unc.edu] On Behalf Of 

Selassie, Bereket H 
Sent: Sunday, August 05, 2012 5:46 PM 
To: Geda, Yonas E., M.D. 
Subject: FW: Chapter 14 

Selam Yonas. 

I hope you can open the attachment 

Regarda 

Bereket, 

From:             ~aol.com] 
Sent: Sunday, August 05, 2012 6:38 PM 
To: Selassie, Bereket H 
Subject: Fwd: Chapter 14 

Dr Bereket, 
I sent this e-mail 7 hours ago. To my surprise it went somewhere else. 

I will call. 



..... OriQinal MessaQe ..... 
From: ~aol.com> 
To:          ~telecom.net.et> 
Sent: Sun, Aug 5, 2012 11:12 am 
Subject: Chapter 14 

Good Morning Dr. Bereket, 
Please find the last chapter attached. 
Have a safe trip to DC. 
Regards, 

You are currently subscribed to afriafam as: email.uric.edu. 
To unsubscribe click here: ~:iilists,unc,ed~it~? 
id=323615 34,d l gc27ea4325cft5 39a94 56d99719bcb&n=T&~=a~Safam&o=325648 56 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea\,~e-32564856-32361534.d19c27ea4325ct~fb39a9456d99719bcb@listserv.unc,edu 



Eritrea and Ethiopia: An Interminable Saga of Love and Hate 

Bahru Zewde 

The Crown and the Pen 
The Memoirs of a Lawyer Turned Rebel 

by Bereket Habte Selassie 
The Red Sea Press, Inc., xvi+367pp., ISBN (PB) 1-569092-2763, (HB) 1-56902-2755 

Having fought what many people considered a senseless war in 1998-2000, Eritrea and 
Ethiopia find themselves no nearer to peace some eight years later. With UNMEE, the 
UN force that has so far set the two forces apart, declared practically dead by both 
parties, there is nothing to prevent them from entering another round of fighting. The 
region has thus established a record for one of the longest armed confrontations in the 
world - a record that is now approaching the half century mark. This goes back to the 
first shot that was fired in the western hills of Eritrea in 1961 and signalled the birth of 
the Eritrean Liberation Front (ELF). Between then and now, the peoples of the region had 

a merciful respite only in the years between 1991 and 1998, the years, respectively, of the 
de facto independence of Eritrea and the onset of the new round of hostilities, during 
which time the ruling parties exhibited an outward camaraderie that concealed underlying 
tensions. 

This fairly long history of bloody confrontation has left its mark on memory and 
identity. Eritrea and Ethiopia have come to be viewed as irreconcilable polarities rather 
than overlapping identities, as primordial enemies rather than estranged members of the 
same family. In this respect, Bereket Habte Selassie’s book could not have come at a 
better time. As the memoirs of someone who straddled both worlds, the Ethiopian and the 
Eritrean, this account of his life and career is typical of so many other Eritreans who have 
lived in both worlds, some eventually eschewing one completely for the other, some 
continuing to grapple with these conflicting identities. But few have told the story with so 
much eloquence and erudition, even if one is bound to take issue with some of his 
interpretations. 

The book, which is said to be the first part of a two-volume memoir, traces the 
author’s life and career from his early childhood in the village of Adi Nifas (Hamasien, in 
the heart of highland Eritrea) to the attainment of Eritrean independence in 1991. 
Bereket, to use the Ethiopian form of addressing him, was the sixth child of a large 
family of nine children. It was a family dominated by the imposing figure of his father, 
Qeshi (Priest) Habte Selassie Gulbot, an Orthodox priest who had turned Protestant. The 
Protestant element was to be so crucial in the intellectual history of Eritrea, producing as 
it did the two personalities who embodied the divergent aspirations of the Eritreans at the 
end of Italian colonial rule in 1941 - Bairu Tedla, leader of the group that sought the 
union of Eritrea with Ethiopia (the Unionists), and Woldeab Woldemariam, generally 
recognized as the ’father’ of Eritrean independence. 

Bereket had his early schooling at the Scuola Vittoria in Asmara, routinely 
making the five-mile walk from and back to his village, Adi Nifas. But this did not last 



long. In early 1945, as the Second World War was coming to an end, Bereket (then aged 
about fifteen) and a friend found themselves on their way to Harar in eastern Ethiopia, to 
join a Lutheran school. The eventful journey across Ethiopia to the boys’ final destination 
is narrated with remarkable memory and a good deal of wit, a feat that is repeated in his 
account of some of the defining moments of his life, including the marathon flight that he 
and fifteen other marticulants - drawn from the rival prestigious high schools Wingate 
and Kotebe - made to England for their higher education in October 1948, complete with 
a vignette of the ground hostess (Almaz), who ’shepherded’ the young scholars to the 
plane. 

From his school days in Harar until his escape from the clutches of the Derg to 
join the EPLF, Bereket’s life was to follow the trajectory of many an Ethiopian student 
and civil servant of his generation. Indeed, some of his most enduring friendships were to 
be with Ethiopians rather than Eritreans, such as Worku Habtewold, his constant 
companion both in high school and in England, the famous poet Mengistu Lemma, the 
artist Afework Tekle and Aseghid Tesema and Shimelis Adugna, who was to become the 
first Commissioner of the Ethiopian Relief and Rehabilitation Commission that was set 
up following the 1973 famine. ~ propos the last two, Bereket writes: ’Although 
eventually, differing views or opposed positions on the Eritrean question would send us 
our separate ways, I remember both Asseghid and Shimelis with fondness and gratitude’ 
(p. 236). 

Indeed, while Bereket could never forgive the ’Shoan intrigue’ that precipitated 
his recall from his studies in England in 1953, he could not forget the steadfast support 
and encouragement that he encountered from so many ’Shoans’. In the end, that ’Shoan 
intrigue’ turned out to be a unilateral act of the Vice Minister of Education, Akalework 
Habtewold. Bereket’s forced repatriation was eventually terminated through the 
intercession of Emperor Haile Sellassie’s eldest daughter, Princess Tenagnework. It was 
also during his forced sojourn in Addis that he met, almost providentially, his future wife 
and mother of three children, Koki Menkir, also from a Shoan family. Some fifteen years 
later, when Bereket was banished to Harar province, he fell into the warm embrace of the 
governor general, Dejjazmach Workineh Wolde Amanuel, and his family. Finally, his 
return to grace and to a new post of Legal Adviser at the Ministry of Interior was 
masterminded by the minister, Bitwaddad Zewde Gebre Hiwot, who persuaded the 
Emperor that it would be easier to watch over the dangerous element that Bereket was 
purported to be in the capital rather than in a distant province. 

At the centre of the whole saga is, of course, Emperor Haile Sellassie himself. 
Hence the title of the book. Even before Bereket relocated to Ethiopia, he recalls the 
Eritrean fascination with the young prince Tafari (as the emperor was called before his 
coronation in 1930). Many Eritreans had moved to Ethiopia in search of education and 
employment. Tafari patronized a number of them, notably the famous Lorenzo Ta’ezaz, 
who rose to become foreign minister after Ethiopia’s liberation from Fascist Italian 
occupation in 1941. Bereket recalls songs in praise of the emperor, still fondly 
remembered as Tafari, during his period of exile in 1936-41. Haile Sellassie was, as he 
puts it, ’a palpable force in the minds of many Eritreans, particularly among the literati’ 
(p. 42). In view of this assessment, it is difficult to agree with the author when he reduces 
the attachment so many Eritreans under Italian colonial rule evinced for the emperor and 
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Ethiopia as a matter of choosing between ’an African neighbor as against a European 
occupier’ (p. 43). 

Bereket gives us some memorable descriptions of his encounters with Haile 
Sellassie. At his first audience, when asked who his father was, Bereket had the temerity 

to tell the sovereign that he would not know him, oblivious of the fact that the emperor 
would be briefed thoroughly about someone’s background before giving him/her an 
audience, all the more so as Bereket’s father happened to be an active member of the 
Unionist party. When Bereket returned from his studies abroad, he was asked with the 
fundamental and almost non-translatable question: ’mindenew yedekemkibet?’ which the 
author bravely translates into ’what was your endeavor on?’ (p. 126). When it came to the 
laureate’s future occupation, the emperor was not amused when Bereket expressed his 
preference to practice law; he was, as was imperial wont, summarily assigned to work in 
the Ministry of Justice, where he rose successively to become Inspector General, 
Associate Justice and Attorney General. 

The late 1950s and early 1960s were also times when Ethiopia was partaking of 
the ascendant pan-Africanist spirit. Ultimately, the Ethiopian emperor was to emerge as a 
father figure reconciling conflicting strategies for the attainment of African unity. 
Bereket, along with other young educated Ethiopians of his generation, partook of that 
spirit. He was a member of the Ethiopian delegation to the All African Peoples 
Conference held in Accra in December 1958 - a youth sequel to the summit of 
independent African heads of state convened earlier in the year by Nkrumah. Five years 
later, the Organization of African Unity was born in Addis Ababa. Bereket, who was a 
member of the Ethiopian committee that drafted the OAU charter, gives us some vivid 
descriptions of those heady days - Nkrumah stepping ceremonially over a slaughtered 
sheep, the tumultuous welcome that the Muslim population of Addis Ababa accorded the 
Egyptian president, Gamal Abdel Nasser, the emperor imploring Sekou Tour~ (’Mon ills, 
je vous prie’) to dissuade Nkrumah from walking out when he saw that his call for a 
strong union was going to be rejected by the majority, and the dramatic confrontation 
between the Somali president and the Ethiopian prime minister. 

Bereket’s estrangement with the imperial system - the battle between the ’crown 
and the pen’ - came at two levels, first as an Ethiopian then as an Eritrean. While in 
London, he was part of the budding student movement that was destined to be the 
harbinger of the revolution that swept away the ancien regime. What began in more 
innocuous forms in the United Kingdom assumed a more radical flavour in the United 
States (where he had gone to study at UCLA), when he chaired the historic 1965 congress 
of ESUNA (the Ethiopian Students Union in North America), marking the decisive shift 
from a reformist to a revolutionary agenda. Back in Ethiopia, he was sympathetic to the 
rebellious figure of Garmame Neway, who was to be the brain behind the abortive coup 
of 1960 that was led by his brother, Brigadier General Mengistu Neway. Bereket recounts 
an interesting encounter with the third leader of the coup, Colonel Workineh Gebeyehu, 
Chief of Security, when the colonel let Bereket read the thick intelligence file compiled 
against him by security agents and then, to the utter astonishment of the author, burnt the 
whole file. The emperor had so much faith and confidence in his security chief that he 
remained in a "state of denial" about the colonel’s involvement in the coup and kept 
asking for him long after he was dead. 



Although it failed, the coup opened a new era in the history of political opposition 
to the regime. As Bereket concludes: ’Those historic events infused in the progressively 
inclined elites of the time - all those who desired change - a sense of empowerment, 
intimating the possibility of change. The question became: what kind of change and by 
what means?’ (p. 165). Bereket, who was a member of that elite, began to work with 
kindred spirits towards that change, ’straddling two contradictory worlds - the one of 
high government office, the other of a secret underground movement’ (p. 183). The 
agents of change that were identified included the labour unions, the military and the 

students and teachers. 
The quest for change thus took Bereket into organizing the labour unions with 

fellow intellectuals like Mesfin Wolde Mariam and Seyoum Gebre Egziabher and flirting 
with the military, notably with the charismatic General Aman Andom, like Bereket of 
Eritrean origin. Briefly, until their cover was blown and they had to disperse, he was 
involved in a clandestine group led by the inveterate opponent of the emperor, Blatta 
Takkala Walda-Hawaryat. This underground activity is the subject of a thinly disguised 
novel that the author had written earlier, Riding the Whirlwind." An Ethiopian Story of 

Love and Revolution (Red Sea Press 1993). The novel is dedicated to General Aman, 
along with two other Ethiopians, the physicist Yohannes Menkir and the poet Yohannes 
Admasu, the latter also something of a rebel and who apparently was befriended by the 
author when they were both banished to Harar. 

Bereket’s ultimately enduring estrangement with the regime - and Ethiopia - 
came through his involvement with the Eritrean liberation movement. As in the case of so 
many other Eritreans, that estrangement took an almost irreversible turn with the 
dissolution of the UN-sponsored federation in 1962. It was presaged by the successive 
steps taken to undermine the federal arrangement and the clandestine opposition 
movements that this triggered - the MaHber ShewAte (Cell of Seven) and the Haraka 
(the [Eritreran Liberation] Movement), active in the highlands and lowlands of Eritrea, 
respectively; Bereket came to be affiliated with a unit of the former operating in Addis 
Ababa until its cover was blown. 

It was apparently his Eritrean clandestine work that eventually led to his 
banishment to Harar province. Apart from the initial shock and uncertainty triggered by 
the nocturnal knock in September 1967 - the chain of occurrences that form the prologue 
to the whole story - his banishment was far from intolerable. That indeed was the case 
with most imperial banishments, contrary to the author’s assertions that he was shown 
particular leniency because of the emperor’s special sensitivity to people of Eritrean 
origin, his reputation among his generation of educated Ethiopians and his connections 
with the diplomatic community. Imperial policy generally aimed at the cooption or 
mollification - rather than liquidation - of political opponents. Not only did Bereket 
enjoy the sympathy and understanding of the provincial governor and his wife, but he 

was soon elevated to the post of Mayor of Harar town. That too, as we have seen, was 
terminated through the artful intercession of the Minister of Interior. Bereket was 
rehabilitated, even if he opted for a World Bank posting in Washington DC soon after. 

The 1974 revolution was a great landmark in the history of Ethiopia. When it 
erupted in February 1974 with a series of popular strikes and demonstrations, there was a 
euphoric expectation that it was the herald of a new era of social justice. The revolution 

was expected to be a kind of panacea for all the country’s ills, from the age-old problems 
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of social inequality and injustice to the more recent one of the over a decade-long war in 
Eritrea that had pitted government forces against the Eritrean insurgency. No person 
symbolized these aspirations better than General Aman Andom, an officer of Eritrean 
origin who was unshakeably Ethiopian in his orientation. Intimidated by the enormity of 
the task they were embarking upon, the group of officers who deposed the emperor and 
seized state power in September 1974 had no choice but operate behind his imposing 
figure. He was made chairman of the Derg, as the committee of 110 or so officers and 
NCOs who were steering the course of the revolution came to be known. 

But the delicate arrangement, which was reminiscent of the partnership between 
General Neguib and the Egyptian Free Officers led by Nasser some two decades earlier, 

was bound to unravel. The Derg wanted Aman to be nothing more than a ceremonial 
head of state. Aman, who was a strong-willed person and not entirely without political 
ambition of his own, had other ideas. More fundamentally, Aman and the Derg, more 
strictly its emerging strongman Mengistu, clashed over the handling of the Eritrean 
problem. The former understandably preferred a pacific approach; the latter opted for a 
military solution. The tragic finale was played out on a fateful evening of November 
1974, when troops loyal to Mengistu stormed the general’s residence. The general was 
killed in the shootout, accompanied by nearly sixty other senior government officials and 
members of the nobility (as well as a small number of former members of the Derg or its 
subordinate committees), whom the Derg executed that same evening, thereby ushering 
in unmistakable fashion the bloody chapter of the revolution. 

Bereket himself had hurried back from Washington to join the revolutionary tide. 
He was appointed member of the Commission of Enquiry that was set up to investigate 
the misdeeds of officials of the fallen regime. The Commission could hardly pretend to 
conduct an impartial investigation amidst the aggressive media campaign that had been 
unleashed against the accused. Bereket himself incurred universal opprobrium for the 
way he harassed the fallen prime minister, Aklilu Habtewold, who, given the prevalent 
imperial power structure, had little executive power after all. Was Bereket perhaps taking 
revenge for the conduct of Aklilu’s brother, Akalework, who as Vice Minister of 
Education had him recalled from his studies in England in 1953? To his credit, Bereket 
demonstrates a remarkable capacity to laugh at himself when he recounts an encounter in 
Mekelle, a provincial capital in the north, where he was hiding as he ran away for his life, 
when one of the women visiting the house he was staying in harshly criticized Bereket, 
who was listening incognito, for his conduct. 

The killing of Aman Andom proved a turning point in Bereket’s life. As a close 
associate of the general, Bereket soon found himself on the Derg’s wanted list and had to 
run for his life. The saga of his escape across central and northern Ethiopia is so full of 
drama that it is fit for a novel rather than a memoir. Bereket succinctly sums up his 

involvement with the Eritrean liberation movement thus: ’first as a mediator, then as 
relief organizer and finally as a full-fledged member of the EPLF’ (p. 306). The 
mediation was between the two warring fronts, Eritrean Liberation Front (ELF) and 
Eritrean People’s Liberation Front (EPLF). The relief work was with the Eritrean Relief 
Association (ERA). Despite some early disturbing signs of the dictatorship that EPLF 
was to evolve into, such as its methods of interrogation of suspects, Bereket plunged with 
gusto into the campaign for Eritrea’s liberation. It was in his capacity as an 
uncompromising lobbyist for Eritrea’s independence in academic and diplomatic venues 



that Bereket incurred the enmity of so many Ethiopians, including some who were his 
erstwhile friends. 

Yet, the attainment of that independence left the big question of how independent 
Eritrea was to relate to Ethiopia wide open. In this respect, I recall meeting Bereket for 
the first time in my office at Addis Ababa University, only months after Eritrea’s 
independence. He had come with the idea of a conference on Ethio-Eritrean cooperation. 
I was baffled by the initiative, coming as it did so soon after two decades of warfare that 
had pitted the two countries as totally irreconcilable entities. Bereket was not alone. 
Other Eritreans were coming to Addis in big numbers, some to enjoy the variegated 
cultural life of the capital, others to reclaim their parent’s residential quarters. The bloody 
war of 1998-2000 notwithstanding, those gestures underscore the fact that the destiny of 
Eritrea and Ethiopia remains inseparable, and this is indeed the overall feeling that the 
reader comes out with after reading the book under review. 
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2013 Fall Course 
schedule 
*College of Arts and Sciences Research and Leave possibility (Caldwell) 

*Other possible leaves (Perry & McMillan- Senior faculty competitive internal leaves ) 

*Other possible leaves or fellowships (Rucker) 
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From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Saturday, December 29, 2012 5:12 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Save the dates: Our search (American American Politics 

Dear Colleagues, 

I am delighted to let you know that the Dean’s office has approved and authorized the visits of the three candidates that 
the department’s search committee recommended to me. The candidates were selected from a very competitive pool of 

applicants. I will be sending each candidate’s writing/sample and CV in separate emails. 

More details about their campus visits will be available in due course. Below are their names organized in the order of 
their scheduled visits to Carolina: 

(January 11) 

(January 14) 

(January 18) 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: emaiLur~c.edu. 
To unsubscribe click here: http://lists.unc.edulu? 
id=32361534.dlgc27ea4325cffb39a9456d99719bcb&n=T&~=af?iafam&o=32569456 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1eave-32569456-32361534.dlgc27ea4325cffb39a9456d99719bcb~lisJtser~,.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Saturday, December 29, 2012 5:16 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] (CV and writing/research sample) 

CV- .pdf; - WritingResearch Sample.pdf 

Dear Colleagues, 

Attached is 

Best wishes, 
Eunice 

CV and writing/research sample. 

You are currently subscribed to afriafam as: emaikur~c.edu. 
To unsubscfibe click here: http:ii~ists.unc.ed~ia? 
id-32361534.dl 9c27ea4325cffb39a9456d99719bcb&r~:T&l-afriafam&o-32569458 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32569458-32361534.d19c27ea4325c~Vo39a9456d99719bcb(_~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Saturday, December 29, 2012 5:18 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] - CV and writing and research sample 

CV- .pdf; [ - WritingResearch Sample.pdf 

Dear Colleagues, 

Attached is CV and writing/research sample. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.unc.edu. 
To unsubscfibe click here: 
id=323<51534.dl 9c27ea4325cf~ 39a94 5<5d99719bcb&n=T&~=afriafam&o=325<594<51 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea~e-325<594<51-323<5 1534.d 19c27ea4325c~b39a945<sd997 ~ 9bcb@listserv.~nc.ed~ 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Saturday, December 29, 2012 5:35 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] - CV and writing/research sample (check the department’s 
Intranet) 

Dear Colleagues, 

After failed attempts to send             materials as attachments to my emails, I have posted them to the 
department’s Intranet space. In the process, I decided to post                 materials to the same site. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: http://lists.unc.ed~/~? 
id-32361534.dl 9c27ea4325cffb 39a94 56d99719bcb&n-T&l-afriafam&o-:325(5947 4 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,’e-32569474-32361534.dl 9c27ea4325cffb39a945~d99719bcb@lis~ser\~.~nc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Smith, Charles E <charless@email.unc.edu> 

Monday, December 31, 2012 9:53 AM 

Markstein, Lara <laram@email.unc.edu>; Whaley, Jack L <jack whaley@unc.edu>; 
LeBlanc, Nicholas <myrmecos@email.unc.edu>; Clemmons, Jason 
<jclem@email.unc.edu>; Hobgood, Melissa C <mhobgood@bios.unc.edu>; 
Montgomery, Summer <sundance@unc.edu>; Gorman, Jackie <j ackie@unc.edu>; 
Diana, Ina <ina_diana@med.unc.edu>; Thomas, Elizabeth <lethomas@unc.edu>; 
Goodman, Paula <pgoodman@email.unc.edu>; Sauer, Beth H 
<bhsauer@email.unc. edu>; Vaughn, Kimberly L <kim_vaughn@unc. edu>; Turnbull, 
Jodie Ann <j ogregor@email.unc.edu>; Parks, Sharon <sharon~arks@unc.edu>; 
Tavernise, Adriana E <adriana tavernise@med.unc.edu>; McDonald, Rosa M 
<rosa mcdonald@unc.edu>; McCullen, Ashley D <amcculle@email.unc.edu>; Aldrich, 
Carrie <carrie_aldrich@unc.edu>; Anderson, Paige <anderpe@email.unc.edu>; Lee, 
Joanne O. <Joanne_Lee@unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Wallace, 
Wanda L. <allace@email.unc.edu>; Studevent, Perry <perry_studevent@unc.edu>; 
Walker, Victoria Ward <vwwalker@email.unc.edu>; Peterson, Stephanie B. 
<peterssb@email.unc.edu>; Thorpe-Turner, Dorothy M <dmturner@email.unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Younger, Karna 
<klyounge@email.unc.edu>; Reynolds, Christine K <ckreynolds@unc.edu>; Cowan, 
Tara L <tlcowan@email.unc.edu>; Deardorff, Duane L <duane.deardorff@unc.edu>; 
LeBlanc, Nicholas <myrmecos@email.unc.edu>; Holt, Deannie 
<dholt@email.unc.edu>; Stedman, Susan F <sstedman@email.unc.edu>; Kintz, Robert S 
<rkintz@email.unc.edu>; Wingo, Brad <bwingo@email.unc.edu>; Throneburg, Mollie 
<thronebu@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Wical, Lora A 
<wical@unc.edu>; Tavernise, Adriana E <adriana_tavernise@med.unc.edu>; Pope, 
Alice <Alice_Lambert@med.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Smither, Tom <tomnc@unc.edu>; Windsor, Sharon R 
<sharon_windsor@med.unc.edu>; Flannery, Dixie <dixie_flannery@med.unc.edu>; 
Richardson, Mark <richardm@email.unc.edu>; Robeson, Sue 
<robeson@email.unc.edu>; Phillips, Nell K <nphillip@email.unc.edu>; Sardi, Karen L 
<ksardi@email.unc.edu>; Poythress, Courtney Machelle <cmpoythr@email.unc.edu>; 
Lowrance, Shauni <shauni_lowrance@med.unc.edu>; McCullen, Ashley D 
<amcculle@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; Colvin, Nancy L 
<ncolvin@unc.edu>; Schenck, Jane M <jmschenc@email.unc.edu>; Quick, Myra C 
<quick@unc.edu>; Harris, Lori <leharris@email.unc.edu>; Batts, Donnyell 
<dlbatts@email.unc.edu>; Blair, Carole <cblairl@email.unc.edu>; Sessoms, Sharon R 
<srsessom@email.unc.edu>; Rainey, Arlene <arlene_rainey@unc.edu>; Gorman, Jackie 
<jackie@unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Fearrington, Miranda 
Suitt <miranda@unc.edu>; Brinker, Jessica Heath <brinkerj@email.unc.edu>; Nagy, 
Karla <knagy@email.unc. edu> 

Changes in FERPA Online Training 
FERPA Update.pdf 

Happy New Year! 

To ring in the changes to the new year we are changing the FERPA online training. 

I am contacting you because you have requested instructor access in ConnectCarolina. If you no longer wish 

to receive these emails please let me know. 



The Blackboard license will expire on December 31st and we have created a new training site on the Sakai LMS 

(Learning Management Server). 

The FERPA online tutorial is designed to prepare authorized members of the campus community to fully 

understand the responsibilities of handling student record information under FERPA and the University’s 

student records policy. The completion of this tutorial is an important step in safeguarding student data and 

strengthening the trust of our students. 

Please review the attached announcement and pass on to any faculty and staff that will require access to 

student information. 

Additional information on UNC-Chapel Hill’s FERPA policy can be found at: 

http://rel~istra r.u nc.ed u/traininl~/ferpa/ 

http://re8istrar.unc.edu/academic-services/p~~icies-pr~cedures/student-ri8hts/student-privacy-ri8hts/upm- 
21-access-to-student-records/ 

Please direct any questions to : ferpa@unc.edu. 

Charles Smith 
IT Training Coordinator 

Office of the University Registrar 

http://rel~istrar.u nc.edu 

Follow the Registrar’s Office on: 



FERPA Release 

The Office of the University Registrar is pleased to announce that the Family Educational 

Rights and Privacy Act (FERPA) training and quiz are moving to a new online location on 

Monday, December 31st. 

The online FERPA tutorial is designed to prepare authorized members of the campus 

community to fully understand the responsibilities of handling student record information 

under FERPA and the University’s student records policy. The completion of this tutorial is an 

important step in safeguarding student data and strengthening the trust of our students. 

After reading the educational portion of the tutorial, the participant will be asked to take a brief 

quiz. Each participant will need to achieve a score of 100% in order to demonstrate mastery of 

the concepts contained in this act. 

FERPA grants specific rights to students and sets restrictions on how schools may handle 

education records. Generally Universities are required to obtain written permission from 

students before releasing education records. In certain well-defined circumstances, some 

information may be released without written permission from the student. 

Follow these steps to access the new FERPA training on December 31st: 

Open a web browser to http://sakai.unc.edu 

*** Note Firefox should be used to access this site. 

2. Click the Onyen Login button. 

3. Enter your Onyen usernameand 

password. 

The My Workspace page 

will appear 

Click the Membership link 

located in the left side menu. 

Office of the Unive~"sitv Registrar" 



FERPA Release 

o Select the Joinable Sites link to view 

the available sites. 

6. Use the Search field (right side of the page) to locate the FERPA site. 

7. Click the Join link 

8. The FERPAtraining should now appear as a tab at the top of the page. 

NOTE: This training will be available on December 31st 

If you have questions about the FERPA training send an email to: ferpa@unc.edu. 

Additional FERPA resources can be found at: http://registrar, unc.edu/trainin~/ferpa/ 

Office of the Univer$it~ ~egistr@r 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Wednesday, January 2, 2013 9:36 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Reminder- SPA Sign Off Due Today 

To: TIM Administrators 
From: TIM Support 
Date: January 2, 2013 
Subject: Reminder- SPA Sign Off Due Today 

SPA Sign Off Deadline 

All SPA timecards for the previous pay period ending December 30, 2012 must be signed off by 5:00Pill today, January 

2, 2013. 

SPA sign off removal requests must be received by 4:00PM today, January 2, 2013. 

*In order to process payroll timely, ALl deadlines will be strictly enforced.* 



From: 

Sent: 

To: 

Subject: 

Attach: 

Stowe, Charlotte <cfstowe@email.unc.edu> 

Wednesday, January 2, 2013 11:38 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] FERPA Online Training Changing 

FERPA Update.pdf 

Happy New Year! 

To ring in the changes to the new year we are changing the FERPA online training. 

I am contacting you because you have requested instructor access in ConnectCarolina. If you no longer wish to receive 

these emails please let me know. 

The Blackboard license will expire on December 31st and we have created a new training site on the Sakai LMS 

(Learning Management Server). 

The FERPA online tutorial is designed to prepare authorized members of the campus community to fully understand 

the responsibilities of handling student record information under FERPA and the University’s student records policy. 

The completion of this tutorial is an important step in safeguarding student data and strengthening the trust of our 

students. 

Please review the attached announcement and pass on to any faculty and staff that will require access to student 

information. 

Additional information on UNC-Chapel Hill’s FERPA policy can be found at: 

http://registrar.u nc.ed u/training/ferpa/ 

http://registrar.unc.edu/academic-services/policies-procedu re s/student-rights/student-privacy-rights/u pm-21-access- 

to-student-records/ 

Please direct any questions to : ferpa@unc.edu. 

Charles Smith 

IT Training Coordinator 

Office of the University Registrar 

http://registrar.unc.edu 

Follow the Registrar’s Office on: ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe 
send a blank <br> 
email to <a href="mailto:leave-32574532-34472124.d27a5a94fl 81 lefe2b0159ed79e86e7e@listserv.unc.edu">leave- 
32574532-34472124.d27a5a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



FERPA Release 

The Office of the University Registrar is pleased to announce that the Family Educational 

Rights and Privacy Act (FERPA) training and quiz are moving to a new online location on 

Monday, December 31st. 

The online FERPA tutorial is designed to prepare authorized members of the campus 

community to fully understand the responsibilities of handling student record information 

under FERPA and the University’s student records policy. The completion of this tutorial is an 

important step in safeguarding student data and strengthening the trust of our students. 

After reading the educational portion of the tutorial, the participant will be asked to take a brief 

quiz. Each participant will need to achieve a score of 100% in order to demonstrate mastery of 

the concepts contained in this act. 

FERPA grants specific rights to students and sets restrictions on how schools may handle 

education records. Generally Universities are required to obtain written permission from 

students before releasing education records. In certain well-defined circumstances, some 

information may be released without written permission from the student. 

Follow these steps to access the new FERPA training on December 31st: 

Open a web browser to http://sakai.unc.edu 

*** Note Firefox should be used to access this site. 

2. Click the Onyen Login button. 

3. Enter your Onyen usernameand 

password. 

The My Workspace page 

will appear 

Click the Membership link 

located in the left side menu. 

Office of the Unive~"sitv Registrar" 



FERPA Release 

o Select the Joinable Sites link to view 

the available sites. 

6. Use the Search field (right side of the page) to locate the FERPA site. 

7. Click the Join link 

8. The FERPAtraining should now appear as a tab at the top of the page. 

NOTE: This training will be available on December 31st 

If you have questions about the FERPA training send an email to: ferpa@unc.edu. 

Additional FERPA resources can be found at: http://registrar, unc.edu/trainin~/ferpa/ 

Office of the Univer$it~ ~egistr@r 



From: 

Sent: 

To: 

Subject: 

Attach: 

Moseley, Erin S <Erin_Moseley@unc.edu> 

Wednesday, January 2, 2013 11:42 AM 

Girod, Alice B <agirod@email.unc.edu>; Schwarz, Anne (2 <anne.schwarz@unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; Sauer, 
Beth H <bhsauer@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Whitling, 
Brian E <whitling@email.unc.edu>; Niland, Carley Rudiger <crniland@email.unc.edu>; 
Stolle, Carrie K <stolle@email.unc.edu>; Rogers, Charlotte H 
<crogers@email.unc.edu>; Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; 
Simmons-(2ahan, Deborah A <dscahan@email.unc.edu>; Toscher, Hope 
<toscher@email.unc.edu>; Jodie Turnbull <turnbull@cs.unc.edu>; (2arvalho, Julia 
<juliacar@email.unc.edu>; Sullivan, Kate <kasully@email.unc.edu>; Finn, Kelly (2arver 
<kellyfinn@unc.edu>; Allison, Kim A <kallison@email.unc.edu>; Markstein, Lara 
<laram@email.unc.edu>; Grey, Elizabeth B <lgrey@email.unc.edu>; Fulenwider, (2. 
Lindsay <lindsay@email.unc.edu>; Harris, Lori <leharris@email.unc.edu>; Richardson, 
Mark <richardm@email.unc. edu>; Jones, Mary J <mj ones 11 @email.unc. edu>; Murphy, 
Maura J <murf@email.unc.edu>; Smith, Michael <michael_smith@unc.edu>; Ray, 
Nancy L <nray@email.unc.edu>; Mclver, Samelia <mciver@email.unc.edu>; Wilcox, 
Sandy <swilcox@email.unc.edu>; Eubanks, Shannon G <seubanks@email.unc.edu>; 
(2oble, Sherry B <S(2OBLE@email.unc.edu>; Montgomery, Summer 
<sundance@unc.edu>; Williams, Susan Staples <swms@unc.edu>; (2ox, Tammy L 
<tlcox@email.unc.edu>; Howell, Tia N. <tia_williams@unc.edu>; Tonya Pope 
<Tonya Pope@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Hopper, Trent 
<trent hopper@unc.edu>; Bernhardt, Valerie M <valerieb@email.unc.edu>; Walker, 
Victoria Ward <vwwalker@email.unc.edu>; Wallace, Wanda L. 
<allace@email.unc.edu> 

Nomination forms for 2013 

nominationreminder.doc; NominForm.doc; NominForm-ChangeForm.doc; NominForm- 
Visitorl2Mon.doc; CALCULATING SUMMER INSTRUCTIONAL PAl .doc 

Happy New Year to all! 
Attached to this email is a memorandum and nomination forms for 2013. Also attached is the form the explains 

calculation instructor salary pay for 2013. 

If you have any questions, please feel free to contact me. 

Thank you, 
Erin Moseley 



MEMORANDUM 

TO: 

FROM: 

DATE: 

SUB J: 

University Managers/Administrative Assistants 

Erin Moseley, Summer School 

January 2, 2013 

Instructor Nomination Forms 

The deadline for submitting instructor nomination forms is February 1. Attached please find a 
copy of each of the nomination forms: 

1. Nine-Month Faculty, TA and Graduate Assistant Nomination Form 
2. Visiting, Part-Time and Twelve Month Employee Nomination Form 
3. Change Form 

Sending these forms electronically is the most preferred method. If you are more comfortable 
sending the forms via campus mail that is fine. Please be sure to type the information. 

The forms are also in the "Summer School Policies and Procedures Manual" which you can make 
copies and send to me via campus mail. You can contact me at Erin Moseley~unc.edu 

Also attached is an information sheet on calculating summer instructional pay for 2013. 

NOTE: Maymester courses are part of First Session and the stipends are determined by the 
usual methods. 

Please feel free to call if you have any questions (6-4364). 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

INSTRUCTOR NOMINATION FORM 
(Nine-Month Base Faculty, Teaching Assistants, Graduate Assistants) 

Second Session: 

School/Department: Department Number: 

Campus Address: Telephone: 

Prepared by: Date Prepared: 

I 
Full Name                          PID           **Rank 9-month     Summer        Credit Hours Course Assignment 

Base Salary Salary (Use course number and section) 

* Use Dr. Mrs, Ms, Mr 
**Use the following RANKS only: Tenure track 

01 Professor 
02 Associate Professor 
03 Assistant Professor 

Fixed Term 

05 Full-time 

(Any Rank) 

Students 
21 Teaching Assistant (responsible for final grades) 
2 lp Graduate Assistant 
26 Undergraduate Assistant 



04 Instructor Revised: Jan 2006 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

CHANGE FORM 
Instructor Nomination and Teaching Assignments 

Second Session: 

School/Department: Department Number: 

Campus Address: Telephone: 

Prepared by: Date Prepared: 

9-month Summer Course Assignment 
Title and Full Name PID *Rank Base Salary Salary Credit Hours (Example: SPAN 2, Sect 1) 

From 

To 

From 

To 

From 

To 

From 

To 

*Use the following Tenure track Fixed Term Students Visitors 12 Month 
RANKS only: 01 Professor 05 Any Rank 21 Teaching Assistant 1V Professor 12 Any Title 

02 Associate Professor (Full-time) (responsible for final grades) 2V Associate Professor 
03 Assistant Professor (Part-time) 21p Graduate Assistant 3V Assistant Professor 
04 Instructor 26 Undergraduate Assistant 4V Instructor 

5V Fixed Term Lecturer 



Revised Jan 2006 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

OTHER INSTRUCTOR NOMINATION FORM 
(Visitors, Part-time Appointment, or 12 month Appointment) 

Second Session: 

School/Department: 

Campus Address: 

Prepared by: 

Department Number: 

Telephone: 

Date Prepared: 

Name and Mailing Address PID 

Summer 
**Rank Salary 

Explain How Salary Credit 
Was Determined Hours (Course & section) 

*Use Dr., Mrs., Ms., Mr 
**Use the following RANKS only: Visitors 

IV 
2V 

Professor 
Associate Professor 

Part-Time 
05 Lecturer 

12-Month 
12    Any Title 



3V 
4V 
5V 

Assistant Professor 
Instructor 
Fixed Term Lecturer Revised Jan 2006 



CALCULATING SUMMER INSTRUCTIONAL PAY 

SUMMER 2013 

Teachin~ Assistants with Full Responsibility 
$5,200 for a 3 credit hour course 
$6,933 for a 4 credit hour course 

Faculty Stipends 
1. Divide the 9 month base salary by 9 to get the summer base salary. 

2. Multiply the summer base by the course load factor. 

One 3 credit hour course = 
Two 3 credit hour courses = 
One 4 credit hour course = 

course load of 1.0 
course load of 2.0 
course load of 1.3 

Examples for Summer 2013: 

Example A 
Faculty salary is $72,000; teaching one 3-credit hour course 

Step 1: $72,000 + 9 = $8,000 
Step 2: $8,000 x 1.0 = $8,000 (summer pay) 

Example B 
Faculty salary is $60,000; teaching two 3-credit hour courses 

Step 1: 
Step 2: 

Example C 
Faculty salary is $54,000; teaching one 4-credit hour course 

Step 1: $75,000 + 9 = $8,333 
Step 2: $8,333 x 1.3 = $10,833 (summer pay) 

$60,000 + 9 = $6,667 (round to nearest dollar) 
$6,667 x 2.0 = $13,334 (summer pay) 

Note: The minimum stipend for full-time faculty is $1,900 per credit hour taught. 
The maximum stipend for full-time faculty is $12,000 per 3 credit course. 

More detailed information can be found in the Summer School Policies and Procedures Manual. 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday,               1:53 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: From the Desk of the Chief of Staff: Departmental Website Review 

Dear Colleagues, 

The forwarded email is for your information; you do not need to take any action on it. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of A~can and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link fbr information about my publications: 
http ://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Chris Scanzoni [mailto: }gmail.com] 
Sent: Fridavo 10:30 PM 
Cc: 
Subject: From the Desk of the Chief of Staff: Departmental Website Review 

Esteemed colleagues: 

My name is               and I serve as the                                                      ~f Student 
Government. In my capacity, I have been charged with an effort to review the websites of each department within the College of Arts 
and Sciences, an explicit priority of the Student Body President. 

Our goal is to use a questionnaire to determine the effectiveness of each website in conveying information regarding course offerings 
and major requirements, faculty and staff, undergraduate research opportunities, graduate studies, related events and organizations, 
and career and internship opportunities. We will review and send the results of the questionnaire to each department. We hope that 
each department will use the results to determine how best to improve each website in accordance to student and community needs. 

We have been working with important stakeholders, such as Information Technology Services and Qualtrics. We are extremely close 

to finalizing and unveiling our comprehensive questionnaire to each department. While you are under no obligation to adopt any 
recommendations that result from the questionnaire, we ask that you aid us in communicating the importance of this project. At your 

earliest convenience, please notify the faculty and staff of your department that this opportunity will be available shortly. Once 

the questionnaire is made available, we hope that the faculty and staff will also help us to distribute the questionnaire to achieve 

maximum student input. 

We hope you have a wonderful holiday season! 

Thank you, 



You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32575150 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32575150-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, January 2, 2013 8:30 PM 

Edwards, Deborah W <dedwards@email.unc.edu>; Colon, Sonia 
<sonia_colon@med.unc.edu>; Howell, Tia N. <tia_williams@unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Janken, Kenneth R <krjanken@email.unc.edu> 

Thursday Jan 3 

Dear All, 

Greetings. 

This is to let you that I will be working from home tomorrow. I may come to the office later in the afternoon, but my plan 
is work from home for most of the day in an effort to complete urgent administrative tasks before classes begin next 
week. 

I will be in office on Friday. If you need me call at either of my numbers or send me an email. 

With best wishes, 
Eunice 



University Room Setup Options 

Theater Style (maximum 100) 

This setup maximizes meeting room space utilization. Theater style works well for lectures or 

presentations when the audience needs to make minimal notes. The University Room can accommodate 

a maximum of 100 seats, and a podium and a projector with a large screen are both available. 



From: 

Sent: 

To: 

Subject: 

mjpender@email.unc.edu 

Thursday, January 3, 2013 12:33 PM 

ePro Users <epro_users@listserv.unc.edu> 

[epro_users] Viewstar Issue has been resolved 

ITS has informed us that ViewStar is now working properly. Thanks for your patience. 

If you have any questions, please contact the ITS Service Desk at 962-HELP. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Barnes, Allison Nelson <anbarnes@email.unc.edu> 

Monday, January 7, 2013 9:57 AM 

Gore, Travis <stgore@email.unc.edu> 

RE: Feb. 1 and 2 at Hyde Hall 

01-11-13 AFAM Job Talk.docx 

Hi Travis, 

Yep, Vve attached a confirmation form for your records. 

Also, I was looking over the ema[I that Dee Reid just sent out about the COAS events coming up [n January, and I noticed 

the event that we still need to confirm, the WoE.B. Du Bois conference, was listed to begin on the 3:lsto I only have the 

University room on hold for this event on Feb. :1 and 2 and unfortunately, we already have an event on the 3:1st. Did I 

read this email incorrectly? I also noticed it on this website: 

http://du boisconference.web.u nc.edu/ 

Allison Barnes 

Events Coordinator 

Institute for the Arts and Humanities 

Hyde Hall, CB# 3322 

Chapel Hill, NC 27599-3322 

Phone: (9:19) 962-0249 

Fax: (9:19) 962-:1:1:18 

Web: http://iah.u nc.edu 

From: Gore, Travis 
Sent: Monday, January 07, 2013 9:49 AM 
To: Barnes, Allison Nelson 
Subject: RE: Feb.1 and 2 at Hyde Hall 

Hey Allison[ 

My boss just asked if we could have the room an extra 30 minutes which would extend it to 2pm. Would that be 
possible? 

Thanks, 
Travis 

From: Barnes, Allison Nelson 
Sent: Monday, January 07, 2013 9:35 AM 
To: Gore, Travis 
Subject: RE: Feb.1 and 2 at Hyde Hall 

Soundsgood[ 



Allison Barnes 

Events Coordinator 
Institute for the Arts and Humanities 
Hyde Hall, CB# 3322 

Chapel Hill, NC 27599-3322 

Phone: (9:19) 962-0249 

Fax: (9:19) 962-:1:1:18 

Web: http://iah.unc.edu 

From: Gore, Travis 
Sent: Monday, January 07, 2013 9:32 AM 
To: Barnes, Allison Nelson 
Subject: RE: Feb.1 and 2 at Hyde Hall 

Hey Allison, 

Hope u had a great weekend! Vii be over in a few minutes! 

Thanks, 

Travis 

From: Barnes, Allison Nelson 
Sent: Friday, January 04, 2013 3:25 PM 

To: Gore, Travis 
Subject: Feb.1 and 2 at Hyde Hall 

Hi Travis, 

I was wondering if you had more details about the W.E.B. Du Bois & The Problems of the 21st Century event. I have a 

hold for Feb. 1 and 2 for the University room (room with piano) but wanted to know what the time frame was for each 

day. Again, we have an event on Thursday night so you all wouldn’t be able to setup until Friday at 8 a.m. (I believe the 

group before you will have it setup in theater style for 50 ppl with two tables in the back for food.., but I can’t guarantee 

that). 

Thanks for your help! Hope you have a nice weekend! 

Allison 

Allison Barnes 

Events Coordinator 
Institute for the Arts and Humanities 
Hyde Hall, CB# 3322 

Chapel Hill, NC 27599-3322 

Phone: (9:19) 962-0249 

Fax: (9:19) 962-:1:1:18 

Web: http://iah.unc.edu 



Date/Time: Friday, Jan. 11 / 11:00 a.m. - 2:00 p.m. 

Event: AFAM Job Talk 

Room(s) Reserved: University Room 
Fellows Room 
Seminar Room 

Incubator 
Kitchen 
Terrace 

Contact Travis Gore 

Telephone/Email stgore@email.unc.edu 

Department AFAM 

Event Source In Person 

Booked? 

N/A Security 

Parking 

Set-Up 

Billing* 

Details 

(4hr min., $20 x 4 hr = $80) 

Visit www.dps.unc.edu/Forms/visitorlotrequest/visitorlot.cfm to 

request parking if needed. 
Incubator: 

*Note: 2-3 people recommended to 
setup room 

Rental Fee: N/A 
Security Fee: N/A 
Movers Fee: N/A 

N/A 

Group has agreed to 
set up the event 

space 

Invoice # 
N/A 

Caterer Responsibility of renting party TBD 

* See IAH Reservations website for more information on facilities charges. 

Miscellaneous/Additional Setup Information: 
¯ Caterer’s Kitchen included in University room reservation 
¯ No food or drink in the Seminar Room 
¯ All clean up, including trash removal (dumpsters are located in the Swain Parking Lot), is the 

responsibility of renting party. 
¯ Contact Allison Barnes at anbarnes@email.unc.edu if you have questions regarding your 

reservation. 
¯ REI~IJIRED: If you will use Hyde Hall technology of any kind in the event room, you must contact 

Baskin Cooper at baskin.cooper@unc.edu as soon as possible to arrange a time for training if you 
have not already done so. Training must be completed prior to event date. 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Monday, January 7, 2013 10:03 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling officers] Registration Section Status Summary Report 

An update of the Registration Section Status Summary Report has been posted on the Registrar’s website. The link is: 

http://registrar.unc.edu/Rep~rts/Registrati~nSecti~nStatusSummar~Rep~rts/index.htm 

If you can run reports in PRD (production) in Connect Carolina, you can also use this report to check on the most current 

stats for your courses. 

NC SR CLASS ENROLL BY SUBJECT 

Astra also provides current enrollment information that can be exported to an excel spreadsheet. 

Please let me know if you have any questions. 

Renee 

Renee Sherman 
Scheduling Team Lead 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send 

a blank <br> 
email to <a href="mailto:leave-32588288-34472124.d27a5a94f181 lefe2b0159ed79e86e7e@listserv.unc.edu">leave- 
32588288- 34472124.d27a5 a94fl 811 efe2b0159ed79e 86e7e@listserv.unc. edu</a> 



From: 

Sent: 

To: 

Subject: 

Martha Pendergrass <mjpender@unc.edu> 

Monday, January 7, 2013 10:47 AM 

ePro Users <epro_users@listserv.unc.edu> 
[epro_users] Airgas/National Welders’ ePro Site is Down 

The Airgas/National Welders’ vendor catalog site is currently down. ITS and Airgas are working together to resolve this 

as quickly as possible. Another email will be sent once more information is available. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lynn, Kitty (Environment Health & Safety) <KLLYNN@ehs.unc.edu> 

Monday, January 7, 2013 12:39 PM 

Free Fire Safety Poster for your work space 

49335 Fire poster letter.pdf 

Hello everyone! 

Happy New Year! I am attaching a fire safety poster that we created for you to print out and post (if you can) to bulletin 

boards, break areas, etc. We sized it for 8 ½ X 11", and if you don’t have a color printer, just do the black and white. It 

won’t pop as well, but the safety message is maintained. 

Even with the "kitchen focus", the poster teaches people to be safety conscious at home and that will certainly spill 

over into the university setting. 

By the way, we are scheduling fire extinguisher classes on campus, at your location. All you have to do is let me know 

when you want us to come out, and I’II get a class set up. The class takes 15 minutes to teach, and unless you want a 

more comprehensive version (which we can do), most people enjoy the fast hands-on training session. 

This is a free service that we provide, and we use live-fire. 

I hope to hear from those eager to give it a try! Certificates are awarded to those who do the training. 

Best regards, 

Kitty 

"I’ve learned that people will forget what you said, 
people will never forget how you made them feel." 
Maya Angelou 

Fire Safety Professional 

N.C. State Fire Inspector III 

Environment, Health and Safety 

1120 Estes Drive Ext. CB 1650, Chapel Hill, NC 27599-1650 

P. 919-962-5728 C. F. 919-962-0227 

http://ehs.unc.edu/ 

people will forget what you did, but 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, January 7, 2013 1:38 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam]              - Job talk, etc (Friday Jan 11) 

Dear Colleagues, 

Happy New Year! 

As I indicated in a previous email,             one of the candidates for the position in contemporary African- 
American politics will be visiting campus for her interview and job talk this Friday January 11. Here are details about her 
lunch with us and job talk: 

a) Lunch and dialogue with department’s faculty and staff: 11.00-12.00pm (Hyde Hall, Incubator Room) 

b) Job talk (open to faculty and graduate students from other units): 12.00-1.00pm (Hyde Hall, Incubator Room). 

See you on Friday if not before. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: emaiLa~c.edu. 
To unsubscfibe click here: ~:i71ists.unc~ed~ia? 
id:32361534.dlgc27ea4325cffb39a9456d99719bcb&n=T&~=afriafam&o=32589862 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,e-32589862-32361534.d 19c27ea4325 c~39a9456d99719bcb@listserv.ur~c, edu 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Monday, January 7, 2013 3:52 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Spring 2013 

Scheduling Officers: 

Spring semester 2013 is just around the corner and we’d like to remind you that you can use 

Astra and export the term to an excel spreadsheet. Once that’s done, it’s easy to sort and 

send each instructor a list of his/her classes and what room they are meeting in for the term. 

By doing this, we hope instructors will take the opportunity to visit their assigned room and 

see if they’d like to make a change. This applies, naturally, to those classrooms that are 

considered Registrar General Purpose Classrooms only. 

Please let us know if you have any questions about how to do this. 

Thanks! 

Classroom Scheduling Office 

919-962-6093 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32590794- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32590794- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, January 7, 2013 4:25 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Z Smith Reynolds Foundation - grants 

Z Smith Reynolds Foundation Feb 2013 deadline program areas.docx 

Dear Colleagues, 

Attached is a grant opportunity sent by the university’s development office. The grant opportunity is from the 
Z. Smith Reynolds (ZSR) Foundation. The proposal deadline is February 1, 2013 at 3 pm. 

If you are interested in applying for these grants, please let me know so that I can alert the university’s 
development prospect manager. For more information on these grants, see the attached document. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: email.unc.edu. 

To unsubscribe click here: htt_p:i/lists.ur~c.e&~/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&~=afria~:am&o=3259 ~ 081 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to 1ea~eo325910g 1-3236 ~ 534.d 19c27ea4325cf~o39a9456d99719bcb~listserv.unc.edu 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

Eligibility: 

Z. Smith Reynolds Foundation is restricted to making grants to charitable, tax-exempt, 501 (c)(3) 
organizations and government entities for programs and projects that serve the people of North 
Carolina. No grants are made to individuals for any purpose. Out-of-state charitable 
organizations are eligible to apply for funds to support projects operating in North Carolina. 

Click here* for a complete list of the uses, programs, and types of organizations to which the 
Foundation (with rare exception) does not make grants. 

Organizations and projects that are working to achieve the results sought within each of the 
Foundation’s focus areas and are consistent with the Foundation’s vision receive highest 
priority. 

The Foundation is particularly interested in supporting: 

1. Organizations, programs and projects that accomplish systemic reform, especially those 
that have multi-county or statewide impact. 

2. Innovative, community-based projects within the Foundation’s focus areas, with an 
emphasis on reaching low-resource and/or rural regions in the state. 

Community Economic Development: 

The Z. Smith Reynolds Foundation is committed to a just, equitable, and sustainable economy 
that respects the dignity and worth of all. The Foundation believes that pervasive racial and 
gender wealth gaps too often deny our fellow North Carolinians a meaningful opportunity to 
fully participate in the state’s economy. With our limited resources, the Foundation feels that it 
can make the greatest overall impact by seeking to narrow racial and gender wealth gaps by 
supporting equitable, inclusive, and sustainable economic development efforts that create 
pathways to build, retain and transfer wealth to the next generation. While applications 
addressing the racial and gender wealth gap are given priority, projects that utilize existing 
community assets to strengthen local economies and foster the economic well-being of all 
disenfranchised and lower-resourced families and communities will also be considered. 

The Foundation is particularly interested in supporting organizations and projects that engage 
stakeholders in the development and implementation of strategies that narrow North Carolina’ s 
racial and gender wealth gaps by: 

¯ Increasing, protecting, and stabilizing incomes and assets for women and communities of 
color; 

¯ Increasing the value of community assets and their control by local communities to 
enable the economic independence of women and communities of color; and 

¯ Advancing institutional policies and practices that enable wealth creation and diminish 
asset poverty among women and communities of color. 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

The Foundation invests in organizations, projects, and coalitions that provide measurable 
evidence of progress towards systemic change in the following areas: 

Local and Regional Economies 

The Foundation seeks to strengthen equitable and inclusive local and regional economic efforts 
designed to increase access to economic markets, build community wealth, and foster 
collaboration. ZSR has a particular interest in the green economy, sustainable agriculture, 
community-based enterprises and initiatives that foster place-based, comprehensive strategies 
that enable income generation, savings, and wealth opportunities. 

Systems and Policy Reform 

The Foundation aims to support a sustained base of organizations and networks that address 
racial and gender wealth disparities. ZSR invests in organizations and projects that work to 
promote systems and/or policy reforms that reduce asset poverty and increase wealth in the lives 
of women and communities of color. The most successful efforts will include: 

¯ A base of local grassroots and/or state policy organizations that build public will and 
engage diverse stakeholders; 

¯ Leadership development that builds alliances and networks; or 
¯ Targeted policy and systems changes that can impact assets and wealth 

Resource Development & Documentation 

The Foundation seeks to raise awareness of racial and gender wealth gaps in North Carolina by 
soliciting research and evaluation efforts that build knowledge and financial resources that 
inform grantee efforts, the field, and the state. 

With rare exception, the Foundation does not make grants for the following: 

¯ Capital projects 
¯ Land purchases 
¯ Youth development 
¯ Conferences, seminars, or symposiums 
¯ Fundraising events 
¯ Building projects or renovations 
¯ Equipment, furniture or computer purchases 
¯ Historic preservation 
¯ After-school programs 
¯ Crisis intervention 
¯ Social/human direct services 
¯ Transitional housing 
¯ Local Habitat for Humanity affiliates 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

Strengthening Democracy: 

The Foundation has an open application process for grants of up to $35,000 per year for up to 
two years at a time. Any entity that is legally eligible to receive a grant from the Foundation may 
apply for a grant using the Foundation’s Small Grant Application process. However, in this focus 
area, the Foundation makes grants larger than $35,000 per year only to organizations whose 
applications have been solicited by the Foundation. See Strengthening Democracy FAQs. 

The quality of life of the people of North Carolina depends, in large part, on how well its 
government and democratic processes function. The Foundation aims to strengthen democracy 
by ensuring that public institutions and processes are effective, transparent, accountable, 
accessible and inclusive. The Foundation is especially interested in removing barriers that 
prevent civic participation among traditionally marginalized and underrepresented populations, 
including people of color, women, low-income people, immigrants and young adults. 
Furthermore, the Foundation recognizes that our government institutions only work well if 
people have enough credible information on which to base decisions and know how to make 
their voices heard, and if there are strong leaders willing to serve the public good. 

The Foundation cannot effectively impact all of the ways to support and strengthen democracy in 
North Carolina. Rather, it must target its funding on a few goals in order to have impact. For this 
reason, funding in this area is limited to: 

Good Government Reforms 

In order for North Carolina’s public institutions to best serve NC residents, the processes and the 
rules and laws that govern them should be free from undue influence and operate fairly and 
reasonably. Grants in this area are for work that includes but is not limited to: 

¯ Reducing the influence of money on politics 
¯ Ensuring transparency and oversight of government activities 
¯ Reducing structural barriers that limit the ability ofunderrepresented people to run for or 

serve in office or participate in other public decision making bodies 

Increased Participation in Government 

The Foundation believes our government works best when more people participate in it. ZSR is 
especially interested in funding work that increases the participation of traditionally 
underrepresented voters (women, people of color, young adults, new citizens and low-income 
people), including but not limited to: 

¯ Promoting election reforms and actions that allow for increased civic participation and 
just and fair elections 

¯ Protecting and strengthening voters’ rights 
¯ Increasing participation in elections and government affairs 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

Furthermore, the Foundation believes that a strong democracy depends, in large measure, on the 
ability of people to come together for a common purpose. The nonprofit sector has an important 
role to play in providing the space and tools that can allow a common purpose to be realized for 
the greater good of the people of North Carolina. In order to build a nonprofit infrastructure that 
can advance issues of social, economic and environmental well-being in this state, there are core 
capacities that must be strengthened, including: leadership development, communications, and 
organizing. Anyone interested in submitting a proposal to build broad capacity in one of these 
areas should contact the Foundation (see http://zsr.org/StrengtheningDemocracyFAQs.htm). 

With rare exception, in this focus area the Foundation does not give priority to projects focused 
on~ 

¯ K-12 Civic Education 
¯ Research projects that are not connected to a larger civic agenda 
¯ Traditional leadership development programs unless they are aimed at underrepresented 

populations 

The Foundation is legally prohibited from funding voter registration. 

Environment: 

The Z. Smith Reynolds Foundation seeks to improve the quality of life for all North Carolinians 
by preventing harm to, ensuring access to and enhancing the resilience of the natural systems that 
sustain life. The Foundation is committed to strong and sensible environmental protection. ZSR 
has a particular interest in broadening the base of citizens acting on behalf of the environment 
and supporting organizations that empower people at the grassroots to effect state and regional 
policy decisions. ZSR funds a wide variety of strategies to meet its environmental goals, 
including but not limited to: policy development, advocacy, civic engagement, communications, 
and litigation. 

Clean Energy and Climate Action 

ZSR seeks to prevent human-caused climate change by reducing greenhouse gas emissions. ZSR 
supports the widespread adoption of energy conservation and efficiency, as well as less carbon- 
intensive, renewable energy resources. The Foundation also supports initiatives to help human 
and natural communities prepare for and adapt to the unavoidable impacts of climate change. 

Environmental Justice 

Since low income communities and communities of color shoulder a disproportionate share of 
environmental hazards, ZSR places a special focus on helping disenfranchised populations to 
fight environmental threats and to chart a more sustainable course for their communities. This 
work includes ensuring that these communities have access to the advantages offered by the 
emerging green economy. 

Clean Air and Clean Water 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

ZSR seeks to prevent practices that damage air quality and water quality and supports efforts to 
improve and/or restore the air we breathe as well as our rivers, wetlands, lakes and coastal 
waters. The Foundation also seeks to raise awareness of emerging water scarcity in North 
Carolina and to promote policies and practices that address the water needs of communities and 
businesses while ensuring the long-term ecological health of our state’s water resources. 

Preserving our Natural Landscape 

ZSR seeks to protect and restore strategically significant ecosystems, especially in the state’s 
mountain and coastal areas. The Foundation is also committed to meeting the growth demands of 
the state in environmentally sound ways through enhanced transportation options, inclusive 
community planning, and encouragement of sustainable development patterns. 

With rare exceptions, the Foundation does not make grants in the following areas: 

¯ Land purchases 
¯ Environmental education centers or programs for children 
¯ Greenways 
¯ Academic research 
¯ Conferences, seminars, or symposiums 
¯ Documentaries and films 
¯ Capital campaigns 
¯ Fundraising events 
¯ Building projects or renovations 
¯ Equipment, furniture or computer purchases 
¯ Animal species preservation or rehabilitation 
¯ Plant species preservation 
¯ Preservation of historic properties 

Social Justice and Equity: 

The collective responsibility of a free and just society is to ensure that civil and human rights are 
preserved and protected for each individual regardless of gender, race, ethnicity, nation of origin, 
sexual orientation, class, physical or mental ability, and age. The Foundation is interested in 
supporting efforts to protect and expand civil and human rights and provide fair access to 
opportunities for all North Carolinians. 

The Foundation seeks to lessen and eliminate: 

¯ Prejudice and cultural divides in society which prevent groups and individuals from 
working together for the common good. 

¯ Discriminatory rules, policies, and practices which perpetuate the disadvantageous 
treatment of individuals in some communities and disproportionally advantage 
individuals in other communities. 

¯ Structural inequities that detrimentally impacts people of color, women, immigrants, 
lesbian!gay/bisexual/transgendered people, and the economically disadvantaged. 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

Funding Priorities and Issues 

The Foundation prioritizes investment in organizations that have impact in the issue areas below 
at the state or local level. Furthermore, the Foundation prioritizes investments that: 

¯ Increase the ability of organizations and communities to be more effective and impactful; 
¯ Involve a collaborative group of organizations attempting to address systemic issues in 

communities; 
¯ Promote and engage leadership, especially among people of color, immigrants, and 

women; or 
¯ Support coalitions of identity groups and allies engaged in broader movement building 

efforts. 

Eliminating structural and cultural barriers: Removing structural barriers and cultural 
barriers in order to provide equitable access to important aspects of community life and to 
eliminate unjust and unequal treatment of: 

¯ women, 
¯ people of color, 
¯ immigrants, and 
¯ lesbian!gay/bisexual/transgendered people 

Reforming the Criminal Justice System: To address the economic and racial disparities in the 
criminal justice system, the Foundation prioritizes funding in the following areas: 

¯ Eliminating or reforming the death penalty; 
¯ Reducing collateral consequences of criminal conviction including barriers that prevent 

successful re-entry of people previously incarcerated; 
¯ Addressing systemic issues leading to the over incarceration of people of color. 

Supporting Women’s Rights: Supporting statewide public policy efforts and local advocacy 
and capacity building in the following areas: 

¯ Reproductive options for women, 
¯ Adolescent pregnancy prevention in high poverty communities, 
¯ Sexual assault, 
¯ Domestic violence 

Increasing Opportunities for Immigrants: Investing in local and statewide efforts that: 

¯ Increase the advocacy, communications, and leadership capacity of local, regional, and 
statewide immigrant assistance organizations; 

¯ Expand opportunities and promote policies which advance the integration of immigrants 
into the civic and social fabric of North Carolina. 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

The Foundation will also provide limited support to programs aimed at providing access to 
important government and direct services. 

With rare exception, the Foundation does not make grants for the following: 

¯ Organizations that focus exclusively on direct services 
¯ Refugee and asylee support organizations 
¯ General operating support for local domestic violence and/or sexual assault centers 
¯ General operating support for local LGBTQ centers 
¯ Child abuse programs and organizations 
¯ After-school and youth development programs 
¯ Documentary and film projects 
¯ Arts organizations 

Organizational and project support for: 

¯ Local re-entry programs 
¯ Mediation services 
¯ Substance abuse programs 
¯ Court alternatives programs 
¯ Services for the mentally or physically disabled 

Public Education: 

The Z. Smith Reynolds Foundation believes that equitable, universal access to high quality 
public education is a foundation block of democracy and is essential for the future economic 
sustainability, prosperity and ongoing vitality of our state and its communities. The Foundation 
is committed to supporting, and building the public will to sustain, North Carolina’s public 
systems of pre-collegiate education (early childhood and K-12, including high school based 
pathways to post-secondary education for students from low resource families.) The Foundation 
is also committed to investing in building the capacity of these systems for continuous 
improvement. The Foundation further believes that children are best prepared to live, work and 
lead in our increasingly diverse state if schools are racially, ethnically and economically diverse. 

The Foundation cannot effectively impact all of the ways to support and strengthen NC’s 
education systems. Rather, it must target its funding on a few goals in order to have impact. For 
this reason, funding in this focus area is limited to: 

Building the public will to invest in supporting and improving North Carolina’s systems 
of public education. 
Developing the leadership capacity of current or future school administrators, including 
superintendents and principals, and instructional leaders, including teacher leaders. As 
North Carolina implements the Common Core State Standards starting in 2013, the 
Foundation will consider funding pilot programs that develop the instructional capacity 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

of teachers or school building administrators to lead the development of teaching 
practices that effectively implement the Common Core in their schools. 

¯ Recruiting and retaining qualified teachers, promoting diversity within the teaching 
profession, and improving the effectiveness of teachers new to the profession, especially 
in low wealth schools or school systems. 

¯ Improving and retaining racial, ethnic, and economic diversity of and within schools. 

Teacher and leader grants under paragraphs 2 and 3 above are made on a pilot basis and will 
normally not be sustained for longer than 2-4 years. Teacher and leader grants will be made only 
for projects that (a) include multiple schools or school systems; (b) are research-based or are 
innovative, (c) will be evaluated and (d) are replicable. 

With rare exceptions, the Foundation does not fund the following: Scholarships 

¯ Summer camps 
¯ A~r-school or out-of-school time programs 
¯ Boys and Girls Clubs or similar local organizations 
¯ Individual chapters of Communities in Schools 
¯ Drop-out prevention programs 
¯ Curriculum development 
¯ Charter or private schools 
¯ Athletic Teams 
¯ Local parent-teacher organizations 
¯ Ongoing operating expenses of public schools 

*Z. Smith Reynolds Foundation is restricted to making grants to charitable to making grants to chaxitable, tax exempt, 501 (c)(3) 

organizations and government entities. The Foundation does not make gra~ts or loans to small business a~d does not make 

grants to individuals for any purpose. 

With rare exception, the Foundation also does not make gra~ts for activities in tke following areas: 

Academia 

Capital 

¯ Academic research 
¯ Conferences, seminars, or symposiums 

¯ Curriculum development 

¯ Documentaries and films 

¯ Building projects or renovations (including construction materials a~d labor costs) 

¯ Computer haxdwaxe or software purchase (where it is the principal purpose of the gra~t) 

¯ Endowment funds 

¯ Equipment or furniture purchases 

¯ Fundraising events 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

¯ Land purchases 

¯ Payments of debts 

¯ Private business ventures 

Civics 

¯ Athletic events or teams 
¯ Civic clubs 
¯ K-12 civic education 
¯ Fraternal organizations or groups 

¯ Traditional leadership development programs (unless they are aimed at underrepresented populations) 
¯ Volunteer fire departments 
¯ Voter registration* (The Foundation is legally prohibited from funding voter registration) 

Culture 

¯ Arts 

¯ Documentaries and films 
¯ Initiatives promoting religious education or doctrine 

¯ Preservation of historic properties 

Environmental 

¯ Animal or plant species preservation or rehabilitation 

¯ Environmental education centers 
¯ Environmental education programs for children 

¯ Greenways 

Health and Medicine 

¯ Health care 
¯ Medical research 
¯ Emergency medical service organizations 

Social mad Human Direct Services 

¯ Child abuse txeatment or prevention programs 

¯ Crisis intervention 
¯ Homeless shelters or transitional housing 

¯ Local affiliates of statewide organizations (e.g. Habitat for Hummaity) 
¯ Local court alternatives programs 

¯ Local prisoner re-entry programs 

¯ Mediation services 
¯ Ongoing operating expenses of local domestic violence or sexual assault centers 
¯ Ongoing operating expenses of local LGBTQ centers 
¯ Refugee or asylee support organizations 

¯ Senior citizen services 
¯ Services for the mentally or physically disabled 

¯ Substance abuse txeatment or rehabilitation 
¯ Workforce development 

¯ **Other local organizations that focus exclusively on direct services 



Z. Smith Reynolds Foundation Program Areas (http://www.zsr.org/focusareas.htm) 
Next Deadlir~e: 3 pro, February 1, 2013 

Youth 

¯ Adoption a~d foster care 

¯ After-school or out-of school time programs 

¯ Athletic events or teams 
¯ Drop-out prevention programs 

¯ Daycare centers 

¯ Environmental education programs for children 

¯ K-12 civic education 
¯ Local parent-teacher organizations or similar groups 

¯ Local affiliates of statewide organizations (e.g, Boys and Girls Clubs, Communities in Schools, etc.) 

¯ Ongoing operating expenses for schools 
¯ Private or charter K-12 schools 
¯ Youth vocational or character development 

¯ Scholarships 

¯ Summer camps 

¯ **Other local organizations that focus exclusively on youth direct services 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday,               7:32 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Spring Semester 

Monday: 3pm-5pm 
Tuesday: 11am-1215pm & 130pm-315pm 
Wednesday: 3pm-5pm 
Thursday: 130pm-430pm 
Friday:3pm-5pm 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Monday, 11:21 AM 
To: 
Subject: RE: Spring Semester 

Hey 

Happy New Years[ Hope you had a good Christmas as well. Sorry, I must have missed this emai! earlier. Yeah that 

would be great if you want to send it. 

Thanks! 

Travis 

F rom: 
Sent: Wednesday, 11:34 AM 
To: Gore, Travis 
Subject: Spring Semester 

Hey, Travis! Hope your Christmas went well. I was just on my Connect Carolina and realized that I never gave you the 
hours I wanted to work for the Spring semester. So, would it be okay if i sent them to you via email? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Barnes, Allison Nelson <anbarnes@email.unc.edu> 

Tuesday, January 8, 2013 8:44 AM 

Gore, Travis <stgore@email.unc.edu> 

AFAM Job Talk 

01-14-13 AFAM Job Talk.docx; 01-18-13 AFAM Job Talk.docx 

Hi Travis, 

Sorry I missed your call yesterday... I try to leave the office by 4:30 p.m. I attached a confirmation for Monday, Jan. 14 

and Friday, Jan. 18. Once you’ve looked over them both, please let me know if anything needs to be corrected. I did not 

hire movers for either of these events, but feel free to come over any time after 8 a.m. to setup. On the 14th, I will be in 

a staff meeting beginning at 9 a.m. so if you have any questions, please come before then. I also will be out of the office 

on the 18th. 

Best, 
Allison 

Allison Barnes 

Events Coordinator 

Institute for the Arts and Humanities 

Hyde Hall, CB# 3322 

Chapel Hill, NC 27599-3322 

Phone: (9:[9) 962-0249 

Fax: (9:[9) 962-:~:[:[8 

Web: http://iah.u nc.edu 



Date/Time: Monday, Jan. 14 / 11:00 a.m. - 1:00 p.m. 

Event: AFAM Job Talk 

Room(s) Reserved: University Room 
Fellows Room 
Seminar Room 

Incubator 
Kitchen 
Terrace 

Contact Travis Gore 

Telephone/Email stgore@email.unc.edu 

Department AFAM 

Event Source Phone 

Booked? 

N/A Security 

Parking 

Set-Up 

Billing* 

Details 

(4hr min., $20 x 4 hr = $80) 

Visit www.dps.unc.edu/Forms/visitorlotrequest/visitorlot.cfm to 

request parking if needed. 
Incubator: 

*Note: 2-3 people recommended to 
setup room 

Rental Fee: N/A 
Security Fee: N/A 
Movers Fee: N/A 

N/A 

Group has agreed to 
set up the event 

space 

Invoice # 
N/A 

Caterer Responsibility of renting party TBD 

* See IAH Reservations website for more information on facilities charges. 

Miscellaneous/Additional Setup Information: 
¯ Caterer’s Kitchen included in University room reservation 
¯ No food or drink in the Seminar Room 
¯ All clean up, including trash removal (dumpsters are located in the Swain Parking Lot), is the 

responsibility of renting party. 
¯ Contact Allison Barnes at anbarnes@email.unc.edu if you have questions regarding your 

reservation. 
¯ REI~IJIRED: If you will use Hyde Hall technology of any kind in the event room, you must contact 

Baskin Cooper at baskin.cooper@unc.edu as soon as possible to arrange a time for training if you 
have not already done so. Training must be completed prior to event date. 



Date/Time: Friday, Jan. 18 / 11:00 a.m. - 2:45 p.m. 

Event: AFAM Job Talk 

Room(s) Reserved: University Room 
Fellows Room 
Seminar Room 

Incubator 
Kitchen 
Terrace 

Contact Travis Gore 

Telephone/Email stgore@email.unc.edu 

Department AFAM 

Event Source Phone 

Booked? 

N/A Security 

Parking 

Set-Up 

Billing* 

Details 

(4hr min., $20 x 4 hr = $80) 

Visit www.dps.unc.edu/Forms/visitorlotrequest/visitorlot.cfm to 

request parking if needed. 
Incubator: 

*Note: 2-3 people recommended to 
setup room 

Rental Fee: N/A 
Security Fee: N/A 
Movers Fee: N/A 

N/A 

Group has agreed to 
set up the event 

space 

Invoice # 
N/A 

Caterer Responsibility of renting party TBD 

* See IAH Reservations website for more information on facilities charges. 

Miscellaneous/Additional Setup Information: 
¯ Caterer’s Kitchen included in University room reservation 
¯ No food or drink in the Seminar Room 
¯ All clean up, including trash removal (dumpsters are located in the Swain Parking Lot), is the 

responsibility of renting party. 
¯ Contact Allison Barnes at anbarnes@email.unc.edu if you have questions regarding your 

reservation. 
¯ REI~IJIRED: If you will use Hyde Hall technology of any kind in the event room, you must contact 

Baskin Cooper at baskin.cooper@unc.edu as soon as possible to arrange a time for training if you 
have not already done so. Training must be completed prior to event date. 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, January 8, 2013 10:43 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Job talk titles (Levy’s and Williams’) 

Dear Colleagues, 

Below are titles of Levy’s and Williams’ job talks: 

Levy (job talk, Friday Jan. ii, 12-1.00pm) : "Liberal Black Republicanism: A Eulogy." 

Williams (job talk, Monday Jan. 14, 12-1.00pm: "Black Embassy: TransAfrica and the Making 
of Adversarial Diplomacy." 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: emaikm~c.edu. 
To unsubscribe click here: ~:iilists.ur~c.edulu? 
id-32361534.d19c27ea4325cffb39a9456d99719bcb&n-T&l=af?iafam&o=:32594373 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32594373-32361534.d]gc27ea4325cf~39a9456d99719bcb.@Jis~cserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Tuesday, January 8, 2013 10:49 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: pdfs of articles 

Book Manuscript Overview-2.pdf; Boyd-Ugandan-Homosexuality-2013.pdf; Boyd- 
Ch3.pdf 

Dea r Travis, 

Please come and see me once you receive this email. 

Best wishes, 
Eunice 

From: Boyd, Lydia C 
Sent: Friday, January 04, 2013 4:30 PM 
To: Sahle, Eunice N 
Subject: pdfs of articles 

Dear Eunice, 
Here are the pdfs (it was just as easy for me to make them, so I went ahead and did so). 

1. Anthropological Quarterly article 
2. Book overview (I thought this was good to include, it’s short) 
3. Chapter 3 from the book 

Let me know if you’d like something else. 

best, 
Lydia 

Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 

UNC-Chapel Hill 
lydia.boyd@unc.edu 



From: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, January 8, 2013 12:48 PM 
Gore, Travis <stgore@email.unc. edu> 
Kiplinger’s: UNC #1 best value again/Incubators hatch new ventures/Consortium offers 
online courses - January FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEWS FOR ALUMNI, PARENTS AND FRIENDS 

JANUARY 2013 

Carolina ranks as the #1 value in US.        her educat on because it offers students "stellar academics" at a bargain 
price, according to Kiplinger’s Personal Finance magazine. For the 12th time in a row, UNC ranked first on ers list 
of the 100 schools that provide the best value to in-state students. 

Smit~ies elected to 
Natitmal Academy of 

Chancellor Holden Thorp and 
Nobel Laureate Oliver Smithies 
were named charter fellows of the 
National Academ , a 
nonprofit organization that 
recognizes investigators who 
translate their research findings into 
inventions that benefit society. 

Camp~ls h~eubators 

~ at(:]~i~A ve~tures 

In just over a year, Carolina has 
gone from having almost no space 
to incubate student or faculty 
ventures to a growing number of 
incubation spots. View a £uick tour 
of what Carolina has hatching and 
where. 

Middle schoolers to explore 

~ wit}~ robotic teIesco~:~a 

Nearly ] ,400 middle schoolers will 
explore the universe with robotic 
telescopes, thanks to a $] .6 million 
program funded by the National 
Science Foundation and led by Dan 

UNC.~oi~~s co~sorti~m to 
oi’f~¯ ~mdelNrad~ate 
c(mrses (:reline 

UNC-Chapel Mill has joined a 
consortium to offer online courses 
to undergraduate students. Called 
Semester Online, the program is 



Reicha£, the Bowman and Gordon 
Gray professor of physics and 
astronomy. 

the first of its kind to offer online, 
for-credit courses through a 
consortium of leading public and 
private universities. 

N oC0*s O/~ter Coastal 

Native son Bland Simpson never 
set out to do it, but he’s become the 
unofficial chronicler of North 
Carolina’s Outer Coastal Plain. His 
eight books -- a ninth is on the way 
-- delve deep into the region’s lore, 
people and geography. 

De~o 

a~d social 

Over the past three decades, 
researchers have shown that 
people with fewer connections to 
family, friends, and social groups 
have a greater risk of being in poor 
health than do people with many 
social connections. 

Take a look back at some special 
moments and beautiful scenes at 
Carolina in 2012 featuring 
photographs of stunning fall colors 
and spring blossoms on campus in 
the annual video, "The Year in 
Pictures." 

FYI Carolina Online is for alumni, parents of current students and friends of the Un versty. Through this free service, the Office of Un versty Relations 
shares informat on about people, events and issues at Carolina. To ask quest ons or share comments, e-real , telephone, (919) 
962°8593 or wrte, Office of Un versity Communications 210 Pittsboro St., Chapel Hill NC 27599o6210. 

If you don’t want to rece ve these emals n the future, unsubscdbe here. 



_ ame R mlnders 
Each person must present a 

pass to enter the Peebles 

Practice Facility. 
These passes are good for the 
entire basketball season. 
Access to Peebles Practice 
Facility will be through the 

Williamson Building Courtyard, 
The disability entrance will be 
through the Hall of Champions 

doors off of Letterman’s Lane, 

THE CLUB 

unny 

Rain 
igh 560 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Wednesday, January 9, 2013 6:50 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Afri 520 syllabus 

Afri 520.docx 

Please see attachment. 

Thanks, 
Margaret 



The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

Afri- 520 - Contemporary Southern Africa 
Spring 2013 --- Tuesday and Thursday 

Dr. Margaret C. Lee 

Office: Battle Hall 103 

Office number: 919 537-3384 

Office Hours: Tues,10:00 to 11:30 AM, Thursday, 10:45 to 
12:15 PM and by appointment 

Email: leemc@email.unc.edu 

Syllabus 

Course Description 
This course provides an in-depth analysis of politics, economics, and development in Southern Africa 
under (1) white settler/colonial rule and Cold War era politics (1947 to 1990); and (2) post-white 

settler/colonial rule and Post-Cold War era politics (1990 to the present). Southern Africa consists of a 

dynamic group of countries (Angola, Botswana, Lesotho, Malawi, Mozambique, Namibia, South Africa, 

Swaziland, Zambia, and Zimbabwe), some of which are on the threshold of consolidating democracy, 
while others are in the process of institutionalizing authoritarian rule. 

Within the overarching themes of white settler/colonial rule and Cold War politics and post-white 
settler/colonial rule and post-Cold War politics, the major objectives of the course are to provide students 
with 

¯ the context for understanding regionalism in Southern Africa; 
¯ the context for understanding sub-regions in Southern Africa, namely why, for example, South 

Africa, Namibia, and Zimbabwe share a similar history of white settler/colonial rule that is very 
different from that of the Lusophone states of Angola and Mozambique. However, these five 
countries are distinguished by the fact that they fought long and protracted wars of liberation 
unlike the remaining countries in the region; 

¯ an understanding of why the region became a playground for Cold War era politics; 
¯ an understanding of the politics of the post-Cold War regional dynamics; 
¯ an understanding of the significance of the demise of the white settler/Apartheid regimes for 

Southern Africa 
¯ an understanding of the effort to consolidate democracy or authoritarian rule; 
¯ an understanding of the successes and failures to implement appropriate development strategies to 

enhance employment, eradicate poverty, improve the investment climate, eliminate corruption, 
etc; 

¯ insight into the current land crisis in South Africa, Namibia, and Zimbabwe; 
¯ insight into the complexities of the dynamics among regional countries; 
¯ a framework for understanding development strategies pursued in light of globalization and the 

region’s effort to become more integrated into the global economy; 
¯ the serious human security crisis, most evident by the HIV/AIDS pandemic and food insecurity; 
¯ an understanding of economic inequalities stemming from the legacy of white settle/colonial rule 

and post-white settler/colonial rule; 
¯ an understanding of the imperative to reconcile the legacy of gender inequality; 
¯ insight into the best strategies to enhance regional economic integration and increase the region’s 

integration into the global economy; 
¯ an understanding of regional migration patterns; 
¯ insight into the dynamics of efforts to foster regional peace and security; and 
¯ an understanding of Southern Africa’s international relations and foreign policy with Europe, the 

US, and China. 



Required Texts 
Bauer, Gretchen and Taylor Scott, D. Politics in Southern Africa. Transition and Transformation, 2nd 

Edition. Boulder and London: Lynne Rienner Publishers, 2011. 

Chan, Stephen. Southern Africa: Old Treacheries andNew Deceits’. New Haven and London: Yale 
University Press, 2011. 

Saunders, Chris et al. Region-Building in Southern Africa: Progress, Problems and Prospects’. Cape 

Town, South Africa: Centre for Conflict Resolution and London and New York: Zed Books, 
2012. 

Course Requirements 
Attendance and Class Discussions 

Students are required to attend class and participate in class discussions. Attendance will be taken each 

class period. Students are allowed three absences. After that, for each unexcused absent a total of one 

point will be deducted from the final grade up to ten points. 

Assigned Readings 

Each student will make a presentation on one assigned reading. Questions for discussion for the reading 

must be placed on Sakai at least two days prior to the presentation. This will represent 10 percent of your 
grade. 

Review of three movies on South Africa 
All students will be required to view Sarafina and Tsotsi and write a short paper (two pages) critiquing 

the movies. This will represent 5 percent of your grade. Also, you will be able to review the movie 

Invictus for extra credit (1 point) and write a 2 page critique. An additional source of extra credit (1 point) 

will be given to students who attend and write a one page summary of the lecture given by Chimamanda 
Ngozi Adichie at the end of February. 

Exams 
There will be two exams. Exam # 1 will represent 25 percent of your grade and Exam #2 will represent 

25 percent of your grade. 

Research Papers 

Each student will be part of one of three research groups that will examine the land question in either 

South Africa, Namibia, or Zimbabwe. The redistribution of land in these three post-white settler countries 

continues to be one of the most divisive issues in the region. Each student will do their own paper within 
the group. However, a team leader will be appointed to coordinate the work of the group. The team leader 

will receive 1 extra credit point for coordinating the work of the group. This person must be in constant 

contact with the professor to provide updates on the progress of the project. The paper will represent 35 

percent of your grade. All students must be present for the presentation of the papers. Five points 
will be deducted from your final paper grade for each day missing from the presentation of the 
research papers. 

Assignments’ 
Please note that a hard copy of all written assignments must be submitted to the professor. Email 

assignments will not be accepted. Late assignments will be penalized half a grade per day late. 



Grading Scale 

A= 95 -100    A- = 90 -94 B+ = 85-89 B = 82-84 B- =80-81 

C+ = 77-79 C= 72-76 C- =70-71 D+ = 68-69 D= 63-67 

D- = 60-62 

Plagiarism - At UNC, plagiarism is defined as "the deliberate or reckless representation of another’s 

words, thoughts, or ideas as one’s own without attribution in connection with submission of academic 

work, whether graded or otherwise." Because it is considered a form of cheating, the Office of the Dean 

of Students can punish students who plagiarize with course failure and suspension. Full information can 

be found on the UNC Honor System page. 

A statement on the use of technology in the classroom by students - Students can use tablet computers 

and laptops for purposes of taking notes in class. If the professor finds students using such devices to do 

other things, they will lose the privilege of using these devices in class. The use of smartphones for 

texting or talking is prohibited. Therefore they should be tuned off before entering the classroom. If 

caught doing either, the professor will take the device from the student and return it at the end of the class 

period. 

Behavior in class - Students are expected to arrive to class on time. Once class has started, students are 

expected to remain in their seats unless an emergency requires them to leave the room. Students walking 

in and out of class during lectures/discussions are disruptive to both the professor and other students. 

Honor code statement -- UNC-Chapel Hill has had a student-administered honor system and judicial 

system for over 100 years. The system is the responsibility of students and is regulated and governed by 

them, but faculty share the responsibility. Questions about student responsibilities under the honor code 

should be directed to the instructor or the office of the Dean of Students. Another useful resource is the 

Instrument of Student Judicial Governance. This document, adopted by the Chancellor, the Faculty 

Council, and the Student Congress, contains all policies and procedures pertaining to the student honor 

system. Every student enrolled in this course is expected to fully participate and observe the honor code. 

Additional information about the UNC-Chapel Hill Honor Code can be found at honor.unc.edu. 

Potential changes to topics and readings -- Topics and reading assignments, and their orders on the 

syllabus could be changed, but not matters related to grading. Notice of such changes will be by 

announcement in class, email mail, or posted on Sakai. 

Accommodation of disabilities policy - Students who feel they may need 

accommodations based on the impact of a disability should contact the course 

instructor to discuss their needs. Students with documented disabilities should also 

contact the Department for Disability Services at 919-962-8300 in SASB North 

Building, Suite 2126 to coordinate necessary accommodations for exams and other 

in-class assignments. Visit the internet address of this office at 

disabilityservices.unc.edu for more information. 



Key Dates 
January 26 - 2 page critique of Sarafina due 
February 12 - 2 page critique of Tsotsi due 
February 21 - 2 page critique of Invictus due (extra credit) 
March 7 - Exam # 1 
April 16 - Exam #2 
April 30 - Final Exam, research papers due 

Course Outline 
Introduction 

January 10 

January 15 
Southern Africa in Historical and Geographical Perspective 
Bauer and Taylor, Introduction 
Chan, Introduction 

January 17 
Part I: Southern Africa: White Settler/Colonial Rule and Cold War Era Politics (1947-1990) 
Angola and Mozambique 
Bauer and Taylor, Chapter 5, pp. 119-131 
Bauer and Taylor, Chapter 6, pp. 151-165 

January 21 and 26 
Angola and Mozambique continued 
South Africa and Zimbabwe 
Chan, Chapters 1 and 2 
Sarafina (view outside of class - 2 page critique due) 

January 28 
Namibia 

Bauer and Taylor, Chapter 8, pp. 225-234 

Malawi 

Bauer and Taylor, Chapter 2, pp. 23-33 

Zambia 

Bauer and Taylor, Chapter 3, pp. 51-59 

January 31 
Botswana 
Bauer and Taylor, Chapter 4, pp. 91-97 

Southern African Development Coordination Conference (SADCC) 
Saunders et al, Introduction, pp. 1--8 
Khadiagala, Chapterl in Saunders et al 

February 5 
Frontline Southern Africa (documentary viewed in class) 



Part II - Southern Africa: Post- White Settler/Colonial Rule and Post-Cold War Era 
Politics (1990 to the present) 

February 7 

South Africa and Zimbabwe 
Chan, Chapters 3-4 

February 12 
Chan, Chapters 5-6 
Tsotsi (view outside of class - 2 page critique due) 

February 14 
Chan, Chapters 7-8 

February 19 
Chan, Chapters 9-10 

February 21 
Chan, Chapters 11-13 

Extra Credit Invictus paper due (2 page critique) 

February 26 
Mozambique and Angola 

Bauer and Taylor, Chapter 5, pp. 131-149 
Bauer and Taylor, Chapter 6, pp. 165-179 

February 
Namibia 

Bauer and 

Malawi 

Bauer and 

28 

Taylor, Chapter 8, pp. 234-225 

Taylor, Chapter 2, pp. 33-48 

March 5 
Zambia 
Bauer and Taylor, Chapter 3, pp. 59-86 

Botswana 
Bauer and Taylor, Chapter 4, pp. 97-117 

March 7 
Exam #1 

March 12 and 14 
Spring Break 

March 19 and 21 
Research on the Land issue in Southern Africa 

March 26 
Southern African Development Community (SADC) 
Mbuende, Chapter 2 in Saunders et al 



March 28 
Migration and Xenophobia 

Nyamnjoh and Mususa, Chapter 12 in Saunders et al 
Where do I stand (documentary viewed in class) 

April 2 

Women in Southern Africa 
Bauer and Taylor, Chapter 11 
Otitodun and Porter, Chapter 6 in Saunders et al 

April 4 

So u th ern Africa’s In tern ation al Relation s 
Bauer and Taylor, Chapter 12 

The European Union 

Qobo, Chapter 14 in Saunders et al 

April 9 
The United States 
Ngwenya, Chapter 15 in Saunders et al 

China 

Le Pere, Chapter 16 in Saunders et al 

April 11 

HIV/AIDS and Human Security 

Dzinesa, Chapter 11 in Saunders et al 
Bauer and Taylor, Chapter 10 

Guests Lecturer, Professor Randy Cheek, Washington, DC 

April 16 
Exam #2 

April 18 
Presentation of research 

April 23 
Presentation of research 

April 25 
Presentation of research 

April 30 - Final Exam 
Presentation of research 
Research papers due 

Reference Sources 
Africa Confidential 

African Business 

African Affairs 

Business Day Online 

Africa Insight 

Africa Confidential 

African Security Review 

Canadian Journal of African Studies 



Daily Mail and Guardian 

Journal of Modern African Studies 

International African Bibliography 

Review of African Political Economy 

West Africa 

The Christian Science Monitor 

The Economist 

www.allafrica.com 

http://www.pambazuka.or~ 

www.traclac.org 

Journal of Contemporary AJ?ican Studies 

Independent Online 

New African 

Third World Quarterly 

Financial Times 

The New York Times 

The Washington Post 

www.cnn.com 

www.bbc.co.uk 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, January 9, 2013 9:37 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Reminders 

room reservation protocol.doc 

Just a few reminders for you, 

The Registrar’s office retains control at the present time of all General Purpose Classrooms from Monday through Friday, 

daytime and evening. We anticipate releasing the classrooms for evening reservations to departments that have 

scheduling priority in them either January 25 or 28 though these dates could change depending on circumstances. We 

will let you know when we have a definite date. 

The Course Schedule Maintenance period will end on January 25, 2013. 

I’ve sent these tips before but they bear repeating! 

Things to i~emember: 

Courses roll from one like term to next like term (i.e. Spring 2010 to Spring 2011/Fall 2010 to Fall 2011, etc) 

Combined courses no longer roll combined. Submit a combined sections form if you want to combine classes. We will 

send you a list to prompt your memory of what was combined. If you don’t set up a combination, please let the non- 

sponsor department know so they can delete their course. Any course of 5 or less enrollment will be deleted when room 

assignments begin if they are not combined with another course or you have let us know it needs a room. 

Only Session A and F courses are rolled. If you have courses with session codes other than these, you will have to add 

them to the current term. 

Choosing the weight of your room and features: Use 10 if they can’t live without it. They may have to change the time of 

their class to get the feature or building/room they want. If they want a particular room, it may be someone else’s 

scheduling priority so they would get to ask for it first. 

Global Center controls their rooms after 5 p.m. You must ask their permission to schedule there after 5 p.m. GC 1009 is 

not available after 2:00 p.m. beginning in the Spring. 

Leave at least 10 minutes between MWF courses and 15 between TR courses. Check to make sure your courses don’t 

run up to the next hour (i.e. 10 am to 11 am) 

Please check to make sure you haven’t scheduled any courses in the wee hours of the morning! 

Please let the scheduling software (also know as "THE OPTIMIZER"} schedule your recitations into rooms unless you can 

use up the whole MWF or TTH time period for the entire week, 

Seminar rooms usually only have 21 seats or less. Please don’t request them (as a feature) at a weight of 10 for First 

Year Seminars or any course with over 21 enrollment. 



Remember to send in large classroom forms for those rooms listed on the form. Don’t forget to weight these rooms as a 

10 in Astra. These forms are not due until January 25. Forms not filled out correctly will be returned. That means 2 

building/room choices and 2 time choices. The only exception to this is the chancellor and you probably don’t work for 

him! 

Only rooms listed as a General Puri~ose Classroom should be requested in Astra. If you want a room in one of the other 

buildings, you will have to request it some other way. We don’t contact Nursing or Public Health, etc. to request one of 

their rooms. That’s all on you! 

If you have more than one section of a course, use different associated class numbers for each course. 

9999 is the magic associated class number for recitations or labs that can go with any lecture. 

At least one of your instructors/proxies should have "approve" access on the meeting tab. If you leave one person with 

no access, you may hear from us when the Permanent Record of Courses is run as you are unable to make changes after 

that date. We enlist the aid of departments to make sure they have their access set correctly as we are unable to look 

through what could be hundreds of courses to make sure at least one person has approval access. 

If you are from the College of Arts and Sciences, please don’t leave building/room blank if you have a room for it. The 

optimizer sees it as needing a room and will assign one taking good rooms away from those departments that really 

need it. If you have several classes meeting in the same room at the same time either "double book" them (not 

everyone has this capability) or contact the Scheduling Department (everyone does have this capability). 

REMEMBER: 

Classes that need to meet for 75 minutes on M & W, should be scheduled at either3:30-4:45 or 5-6:15pm, 

and not earlier. 

All scheduling information and forms can be found at this link: http://registrar.unc.edu/classrooms/course-schedule- 

maintenance-information/ 

Renee Sherman 
Lead Scheduling Specialist 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32599720- 



34472124. d27a5 a94fl 811 efe2bO 159ed79e86e7e@listserv.unc.edu">leave-32599720- 
34472124. d27a5 a94fl 811 efe2bO 159ed79e86e7e@listserv.unc.edu</a> 



One time (ad hoc) General Purpose Classroom Reservation Protocol 

Durin~ semesters -- the scheduling office controls the scheduling of all general purpose 
classrooms between 8am and 6pm (with some exceptions) throughout the semester, 
through the last day of classes. 
NOTE: At the beginning of the fall and spring semesters, the scheduling office continues 
to schedule classes at any time, including evenings, in general purpose classrooms, so 
evening/weekend scheduling officers are asked to refrain from scheduling any ad- 
hoc/one-time reservations until the final notification of evening classes is sent. The 
exception is you can reserve rooms on the weekend since UNC does not schedule 
weekend classes in General Purpose Classrooms. 

Durin~ Final Exams -- the scheduling office controls the scheduling of all general 
purpose classrooms between 8am and 7pm during final exams. This includes exam 
Saturdays as well as reading days that fall Monday through Friday. You may schedule 
your rooms at 7 pm and later after checking the final exam schedule (some exams last 
well beyond 7pm). It’s good policy to always check with the scheduling office to see if 
exams with room conflicts have been moved to one of your rooms if you need to 
schedule after 7 pm. We don’t make any special notification of these moves to the 
department. 

Between semesters -- the scheduling office controls the scheduling of all general purpose 
classrooms between 8am and 6pm (with some exceptions) from the day after final exams 
end, to the first day of classes of the following semester (see note above). 

First da’ 
of classes 

¯ Semester 
First 2 wks Exams 
of classes 

I 
Final notification of Last day 
evening classes of classes 

You may not 
make one-time 
reservations 
(except for 
weekends) 

You may make one-time 
reservations around 
evening classes and on 
weekends after 
receiving the final 
notification of evening 
classes 

Last day 
of exams 

You ma make one- 
time reservations 
after 7pm after 
checking the final 
exam schedule. 

Between Sem. 

First day 
of classes 

You may make one- 
time reservations after 
6pm in the evenings 
and on weekends 



From: 

Sent: 

To: 

Subject: 

McMillan, Tim <tjml@email.unc.edu> 

Wednesday, January 9, 2013 10:21 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Upcoming event of interest 

Hello everyone -- 

A very important part of campus history will be discussed on January 22 at Wilson Library -- it is the 100th anniversary of the installation of UNC’s confederate memorial, Silent 
Sam. Program attached below. 

h ttp://www~~ib~unc~edu/b~~qs/news/index~php/2~13/~1/si~ent-sams-1~~-year-hist~ry-~i~~-be-toNc-~f-ian-22-pr~qram/ 

Take care 

Tim 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://~ists~unc~edu/u?id=3236~534~d~9c27ea4325c~b39a9456d99~~9bcb&n=T&~=afriafam&~=326~~~26 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32600026-32361534.dlgc27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Parking Services <null@exchangeunc> 

Wednesday, January 9, 2013 11:07 AM 

Important Updates 

Attention Parking Coordinators: 

UNC Public Safety (DPS) would like to take a moment to wish each of you a Happy New Year and to thank you for 

all of your support throughout the year! Your support makes a positive difference to the parking climate on 

campus. 

That being said, we would like to help ensure the New Year gets offto a solid parking start for everyone by 

updating you on a few topics: 

¯ The DOT Columbia Street roadway improvement project is underway between Purefoy Road and Manning 

Drive. According to NCDOT’s communications, the project will "widen a .08-mile (140-yard) section of NC 

86 / South Columbia Street from Purefoy Road to Manning Drive to include a center turn lane, bus pullouts, 

sidewalks and bike lanes." The first phases of the project will entail one-way alternating traffic. Other 

phases will "require lane closures and traffic shifts, including a high-impact period from April-Sept. 2013 

when traffic will be one-way on South Columbia Street, with traffic going northbound from Fordham 

Boulevard toward Manning Drive and outbound traffic detoured onto Manning Drive." Needless to say, the 

project is "expected to cause major delays around UNC-Chapel Hill this spring" (News & Observer 12/2/12). 

Consequently, NCDOT has developed a communication plan to help everyone impacted stay updated on the 

progress. The communications plan includes a project website and the assignment of a Public Information 

Officer (PIO) for the duration. The following is the website established by NCDOT: 

htt~://www.ncdot.gov/pr_9o~ects/search/deta~s~htm!#id=2378. Related information of specific interest to the 

UNC campus community will also be uploaded, as appropriate, on the Public Safety website at 

WWWodpsounC edu. 

¯ The home men’s basketball ACC season gets underway this coming Thursday, January 10, 2013, when UNC 

takes on Miami at 7 p.m. This will mean heavy traffic in the surrounding area between 5:30 p.m. and 7:15 

p.m. and again between 8:50 p.m. and 10 p.m. It will also mean that parking lots surrounding the Smith 

Center will need to be clear for game traffic by 5:30 and 6 p.m., depending on the lot. Further information is 

posted at: http://WWWod~s.uncoedu/S~ecEvent/BasketbMLhtm 

Now would be a good time to remind $11 permit holders that the Williamson Lot, Williamson Drive, Koury 

Lot and Dean E. Smith Lots must be cleared by 5:30 p.m. for weeknight games and 10 a.m. for weekend 

games. The Manning Lot and Bowles Lot must be cleared by 6 p.m. for weeknight games and 10 a.m. for 

weekend games. Anyone needing special considerations should contact their parking coordinator who can 

then work with UNC Public Safety on obtaining an alternative parking permit for game dates. 

As most of you know, the Craige Deck construction has been delayed and permits normally assigned for 

distribution have been returned to Departments for allocation. Currently, DPS anticipates the project will 

move forward in August. 

Happy New Year! 

UNC Public Safety 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, January 9, 2013 2:31 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Reference Release Form "FERPA" Compliance 

Reference Release Form (FERPA Compliance).pdf 

Dear Colleagues, 

Please see email and attachment and consider using this form. 

Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Goodman, Paula [mailto:pgoodman@email.unc.edu] 
Sent: Wednesday, January 09, 2013 9:34 AM 
To: Directors of Undergraduate Studies 
Subject: [undergrad_studies_directors] Reference Release Form "FERPA" Compliance 

Please see message below from Erika Lindemann along with attachment. 

Dear Colleagues, 

Happy New Year! and welcome to a new semester. You will recall that several directors of undergraduate studies 

attending last fall’s DUS workshop recommended the development of a consent form, consistent with FERPA, that 

faculty members could use to authorize the release of information from students’ education records when writing 

letters of recommendation or providing telephone references. University Registrar Chris Derickson and Associate 

University Counsel Kara Simmons have developed the attached document, which you are welcome to share with your 

colleagues. The form will also be available under "Other Documents" on the DUS website at 

http://college.unc.edu/undergraduateed/directors-of-undergraduate-studies as well as on the College of Arts and 

Sciences intranet under "Dean’s Office and University Forms," then "Other." 

Completed forms are considered academic records and should be kept on file in the individual faculty or staff members’ 

office permanently. If you have questions about the form or its use, please write to Chris Derickson at 

cderickson@unc.edu or Kara Simmons at Kara Simmons@unc.edu. 

Best wishes for a smooth beginning of the semester, 



Erika Lindemann 

Associate Dean for Undergraduate Curricula 

3014 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599°,3504 

Office: 919-843-7772 

Fax: 919@62-6888 

Office of Undergraduate Curricula Web site: WWWoUnCoeduideptsiuci 

**Confidentiality notice: This email message, including any attachments, is for the sole use of intended recipient(s) and 

may contain confidential and privileged information° Any unauthorized review, use, disclosure, or distribution is 

Pau[a Ao Goodman 

Depa~ment Nanager 
O~ce of Undergraduate Education 

919°843°9290 

¯ -- You are currently subscribed to 

undergrad_studies directors as: krj anken@email.unc.edu. To unsubscribe send a blank 
email to leave-32~9703-] ]77619.4550edebef5639740ggafea9c]4bag30@listserv.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32601945 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32601945-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
CONSENT FOR RELEASE OF INFORMATION FROM EDUCATION RECORDS 

FERPA restricts the kinds of information that can be provided about a student. Therefore, students who 

request a letter of reference or a telephone reference from a faculty or staff member must authorize the 

release of information from their education records. Students can do this by completing this form and 

providing a signed copy to the faculty or staffmember providing the reference. 

Student Name: PID: 

I request that 

Name(s) of Faculty or Staff Member(s) 

serve as a reference for me. 

The purpose(s) of the reference are (check all that apply): 

Application(s) for employment 
Scholarships and/or awards 

Admission to another educational institution 

The reference may be given in the following form(s) (check one or both): 

Written Oral 

I authorize the above-named person(s) to provide an evaluation of any aspect of my academic 
performance, whether based on personal observation or on my education records at The University of 

North Carolina at Chapel Hill (the "University"), and to release information from my education records, 

including my grades, GPA, class rank, any information pertaining to my education at other institutions I 
have previously attended, and any other personally identifiable information. I authorize release of this 

information and reference or evaluation to (list specific individuals and/or entities e.g., write the name 

of a prospective employer or write "all prospective employers," "all educational institutions to which I 

seek admission, "or "all individuals and/or entities considering me for a scholarship or award) 

I understand that, under the Family Educational and Privacy Rights Act (FERPA), I have the right 

not to consent to the release of my education records. I release the University, its employees and 

the person(s) providing the above-described reference or evaluation from all claims and liability for 
damages that may result from their compliance with this request. 

By initialing here, I waive my right to review a copy of any reference by the above-named 
person(s) at any time in the future. 

This Consent shall remain in effect until revoked. A copy of this Consent shall have the same force 

and effect as the original. 

Student signature: Date: 

Last revised, January 2013 



From: 

Sent: 

To: 

Subject: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Wednesday, January 9, 2013 2:35 PM 

Gore, Travis <stgore@email.unc.edu> 

summer session I additions 

Dear Travis, 

Please add the following to the first summer session schedule: 

Nzongola-Ntalaja, AFRI 101, 9:45-11:15 
McMillan, AFAM 280, 11:30-1. 

These are additional classes for each, not substitutions. 

Please file whatever paperwork needs to be filed to get these two classes on the schedule. 

Thanks! 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lee, Margaret Carol <leemc@email.unc.edu> 

Thursday, January 10, 2013 7:25 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Syllabus for Afri 370 

Afri 370-Sprping 2013.docx 

Please see attachment. 

Thanks, 
Margaret 



The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 
AFRI 3 70 - Contemporary China-Africa Relations 

Spring 2013 

Dr. Margaret C. Lee 

Office: 103 Battle Hall 

Office number: (919) 537-3384 

Office Hours: Tues. 10:00 to 11:30 AM, 
Thurs. 10:45 to 12:15 PM and by appointment 

E-mail: leemc@email.unc.edu 

Syllabus 
Course Description 
The growing relationship between China and Africa is one of the most dynamic of the 
21st century. While the relationship itself is not new, it has been transformed over the 
decades from one of ideology and commitment by the Chinese to the liberation of Africa, 
to one in which having access to Africa’s vast natural resources has become the central 
focus of China’s relationship with the continent. As a result of the huge and growing 
numbers of Chinese that have migrated to Africa to work for Chinese governmental 
entities or as private entrepreneurs, Africans in turn have migrated to China to realize 
their entrepreneurial, education, and other dreams. While it is estimated that more than a 
million Chinese have made Africa home, hundreds of thousands of Africans have made 
China home, or at least spend a considerable amount of time in the country. 

While the Chinese government does not deny that it needs Africa’s natural resources to 
fuel its fast growing economy, it insists that it has a serious commitment to see the 
continent develop and realize its full potential. For the most part, African leaders have 
welcomed the Chinese with open arms, especially since they don’t have a history of 
imperialism, Cold War destabilization, and economic and political conditionality like the 
most powerful Western powers do, including the United States. Many of the latter 
countries, on the other hand, feel that China’s policy of non-intervention in the internal 
affairs of countries and its suspect human rights record have been counterproductive to 
the institutionalization of democracy, good governance and eradicating corruption in 
Africa. At the same time all these powers, including emerging powers such as Brazil and 
India, are all involved in the 21st scramble for Africa’s vast and important natural 

resources. 

In addition to the above, there are growing clashes between the Chinese in Africa and the 
Africans in China as they all come to terms with the globalization of not only commodity 

flows, but human migration, both legal and illegal. The clash of cultural differences and 
acceptance of each other’s "invasion" of the other’s territory has been a challenge for all 

involved. 

This course aims to answer the following questions: 

1. What is the history of China-Africa relations prior to the 21st century? 

2. How can we contextualize the current relationship between China and Africa? 



3. What is China’s current foreign policy toward Africa? 
4. Is China helping to enhance Africa’s medical capacity? 
5. Who are the Chinese actors in Africa and who are the African actors in China? 
6. What is China’s current security policy toward Africa? 
7. Is China an imperialist power, seeking to primarily rape Africa of her natural 

resources? 
8. Do Chinese traders in Africa undermine local traders and cause de- 

industrialization? 
9. Why do Africans go to China in search of economic prosperity? 
10. How are Africans treated in China? 
11. Are Africans in China confronted with racism, and if so, how does it manifest 

itself and how do they cope? 
12. What is the future of China-Africa relations? 

Required Texts 
Bodomo, Adams. Africans in China: A Sociocultural Study and its Implications on 

Africa-China Relations. Amherst, MA: Cambria Press, 2012 (available on e- 
books). 

Power, Marcus and Ana Alves, ed. China and Angola: A Marriage of Convenience? 

London: Pambuzuka Press, 2012 

Additional readings will be available on electronic reserve and Sakai. 

Course Requirements 
Attendance and Class Discussions 

Students are required to attend class sessions and participate in class discussions. 
Attendance will be taken each class period. Students are allowed three absences. After 
that, for each unexcused absence a total of one point will be deducted from the final 
grade up to ten points. 

Assigned Readings 
Each student will make a presentation on one assigned reading. Questions for discussion 
for the reading must be posted on Sakai at least two days prior to the presentation. In 
some cases two or more students will be assigned to the same reading. The presentation 
will be worth 10 percent of your grade. 

Exams 
There will be three exams. Each exam will represent 25 percent of your grade. The 
exams will be in class. Students must have a formal excuse for not taking exams on the 
designated date and time. 

Book Review 

Each student will have to read China andAngola: A Marriage of Convenience? and write 
a four page book review. Guidelines will be given for the structure of the review. This 
will represent 15 percent of your grade. Late papers will be penalized one letter day per 
day. 



Extra Credit 
Students can receive 1 extra credit point by attending and writing a one page summary of 
a lecture that will be given by Chimamanda Ngozi Adichie at the end of February. 

Grading Scale 
A= 95 -100 A- = 90 -94 B+ = 85-89 B = 82-84 B- =80-81 
C+ = 77-79 C= 72-76    C- =70-71 D+ = 68-69 D= 63-67 
D- = 60-62 

Plagiarism - At UNC, plagiarism is defined as "the deliberate or reckless representation 
of another’s words, thoughts, or ideas as one’s own without attribution in connection with 
submission of academic work, whether graded or otherwise." Because it is considered a 
form of cheating, the Office of the Dean of Students can punish students who plagiarize 
with course failure and suspension. Full information can be found on the UNC Honor 
System page. 

A statement on the use of technology in the classroom by students - Students can use 
tablet computers and laptops for purposes of taking notes in class. If the professor finds 
students using such devices to do other things, they will lose the privilege of using these 
devices in class. The use of smartphones for texting or talking is prohibited. Therefore 
they should be turned off before entering the classroom. If caught doing either, the 
professor will take the device from the student and return it at the end of the class period. 

Behavior in class - Once class has started, students are expected to remain in their seats 
unless an emergency requires them to leave the room. Students walking in and out of 
class during lectures/discussions are disruptive to both the professor and other students. 

Honor code statement -- UNC-Chapel Hill has had a student-administered honor system 
and judicial system for over 100 years. The system is the responsibility of students and is 
regulated and governed by them, but faculty share the responsibility. Questions about 

student responsibilities under the honor code should be directed to the instructor or the 
office of the Dean of Students. Another useful resource is the Instrument of Student 
Judicial Governance. This document, adopted by the Chancellor, the Faculty Council, 
and the Student Congress, contains all policies and procedures pertaining to the student 
honor system. Every student enrolled in this course is expected to fully participate and 
observe the honor code. Additional information about the UNC-Chapel Hill Honor Code 

can be found at honor.unc.edu. 

Potential changes to topics and readings -- Topics and reading assignments, and their 
orders on the syllabus could be changed, but not matters related to grading. Notice of 
such changes will be by announcement in class (or email notice) or by changes to this 
syllabus posted on the course website. 

Accommodation of disabilities policy - Students who feel they may need 
accommodations based on the impact of a disability should contact the 
course instructor to discuss their needs. Students with documented 



disabilities should also contact the Department for Disability Services at 
919-962-8300 in SASB North Building, Suite 2126 to coordinate necessary 
accommodations for exams and other in-class assignments. Visit the internet 
address of this office at disabilityservices.unc.edu for more information. 

Important Dates 
February 12 - Exam #1 
March 26 - Book review due of China and Angola: A Marriage of Convenience ? 
April 2 - Exam #2 
May 6 - Exam #3 

Course Outline 
Introduction 
January 10 

Section 1 -China-Africa Relations in Historical Perspective and Contextualizing 

China-Africa Relations 
January 15, 17, 22 
Gao Jinyuan, "China and Africa: The Development of Relations Over Many Centuries," 
African Affairs, Vol. 83, No. 331, April 1984, pp. 241-250 (electronic reserve) 
Sahan Raine, Chapter 1, "Contextualising Today’s Sino-African Relations," in Raine, 
China’s African Challenges, New York and London: Rutledge, 2009, pp. 13-57 

(electronic reserve) 
Ian Taylor, Chapter 1, "China’s Africa Policy in Context," in Taylor, Boulder and 
Colorado: Lynn Rienner, 2009, pp. 1-36 (electronic reserve) 

"When China Met Africa," (Video to be viewed in class) 

Section 2 - China’s Foreign Policy towards Africa 
January 24 
Lucy Corkin, "Redefining Foreign Policy Impulses toward Africa: The Roles of the 
MFA, the MOFCOM and China Exim Bank," Journal of Current Chinese African 
Affairs, Vo. 4, 2011, pp. 61-90 (electronic reserve) 
Rafael Marques, "The New Imperialism: China in Angola," World Affairs Journal 
(http ://www.worldaffairsj ournal, org/article/newimperialism-china-angola) (electronic 
reserve) 
"Stuff They Don’t Want You to Know - China in Africa" - You Tube (viewed in class) 

Section 3 - China-Africa Medical Cooperation 
January 29 
Li Anshan, Chinese Medical Cooperation in Africa: With Special Emphasis on the 
Medical andAnti-Malaria Campaign, Discussion Paper 52, Nordic Africa Institute, 
Uppsala, Sweden, 2011 (electronic reserve) 

4 



Section 4 -- Natural Resources 
January 31 
South Africa Institute of International Affairs, The Sicomines Agreement: Change and 
Continuity in the Democratic Republic of the Congo’s International Relations, China in 
Africa Project, Occasional Paper No. 97, October 2011 (electronic reserve) 

February 5 
Shelly Zhao, "The Geopolitics of China-Africa Oil," China Briefing News, June 29, 2012 

(electronic reserve) 
Anna Liesel Tachau, "A comparison of US and Chinese incentives in winning oil 
contracts in African countries," Journal of WorMEnergy Law and Business, Vol. 4, No. 

1, 2011 (electronic reserve) 
Council on Foreign Relations, "Expanding China-Oil Ties," February 8, 2012 (electronic 

reserve) 

February 7 

Mafalda Ferreita Pigarra, "Revisiting Sino-Mozambican Cooperation: China’s Inroads," 

The China Monitor, Issue 72, June 2012 (electronic reserve) 

February 12 
Exam #1 

Section 4 - Chinese Labor Issues in Africa 
February 14, 19, 21 
Human Rights Watch, "You’ll be Fired if you Refuse ": Labor Abuses in Zambia’s 

Chinese State-owned Copper Mines, "November 2011 (electronic reserves) 
Barry Sautman and Yan Hairong, "Debate: The wrong answers to the wrong questions: A 
response to HRW", Pambazuka News, February 2, 2012 (electronic reserve) 
Human Rights Watch, "Debate: Critiquing the critique on China in Zambia," Pambazuka 

News, January 1, 2012 (electronic reserve) 

Section 5 - Chinese Traders in Africa 
February 26, 28 
Terence McNamee, In Their Own Words: A Study of Chinese Traders, The Brenthurst 
Foundation, April 2012 (electronic reserve) 
Lee, "A Chinese Trading Post: The Case of Oshikango, Namibia" (PowerPoint 
presentation) 

Section 6 - China-Africa Trade 
March 5 
Lee, Chapter 2, "China-Africa Trade: Winners and Losers," (electronic reserve) 



Section 7 - Chinese Immigrants in South Africa 
March 7 
Harrison et al, "Strategy and Tactics: Chinese Immigrants and Diasporic Spaces in 
Johannesburg, South Africa," Journal of Southern African Studies, Vol. 38, No. 4, 2013, 
pp. 899-925 (electronic reserve) 
Huynh et al, "Faces of China: New Chinese Migrants in South Africa, 1980s to Present," 
African andAsian Studies, Vol. 9, 2010, pp. 286-306 (electronic reserve) 

March 12 and 14 
Spring Break 

Section 9 - China and Angola 
March 19 and 21 
P ower and Alve s, ed s. China and A ngola: A Marriage of Convenience ? 

March 26 
Book Review due 
Discussion of China and Angola: A Marriage of Convenience ? 

Section 8 - African Agency in China-Africa Relations 
Mohan and Lampert, "Negotiating China: Reinserting African Agency into China-Africa 
Relations, African Affairs, Vol. 112, No. 446, 2012, pp. 92-110 

Section 10- China Security 
March 28 
Steven C. Y. Kuo, "Beijing’s Understanding of African Security: Context and 
Limitations," African Security, Vol. 5, No. 1, 2012, pp. 24-43 (electronic reserve) 

April 2 
Exam #2 

Section 11 --Africans in China 
April 4 
Bodomo, Chapter 1, "Introducing Africans in China" 
Bodomo, Chapter 2, "Africans in Guangzhou" 
Lee, "Africans in Chocolate City" (PowerPoint presentation) 

April 9 
Lee, Chapter 1, "Chocolate City (Guangzhou) in China" (electronic reserve) 

April 11 
Bodomo, Chapter 3, "Africans in Yiwi" 
Bodomo, Chapter 4, "Africans in Shanghai" 

April 16 
Bodomo, Chapter 5, "Africans in Beijing" 



April 23 
Yinghong Cheng, "From Campus Racism to Cyber Racism: Discourse of Race and 
Chinese Nationalism," The China Quarterly, No. 207, 2011 (electronic reserve) 

April 25 
Bodomo, Chapter 8, "Africans in China and Beyond" 
Bodomo, Chapter 9, "Implications for Africa-China Relations" 
Bodomo, Chapter 10, "Conclusion" 

May 6-- Exam #3, 12 noon 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <meelurek@email.une.edu> 

Thursday, January 10, 2013 9:27 AM 

Gore, Travis <stgore@email.une.edu> 

Classes with zero enrollment scheduled in GPC 

Good Morning, 

Then following class has zero enrollment and is scheduled in a General Purpose Classroom. Please contact our office, scheduling office@listserv.unc.edu asap to cancel these sections as they 

are taking up valuable space in classrooms. 

Thanks, 

Karla 

Start End Cap Tot 

Subject Catalog Section ~ Date Date Building Room Enrl Enrl Class Star Session Mtg Start Mtg End Mon Tuss Wed Thurs L 

AFAM 692H 001 MWF    1/9/2013 5/7/2013 HM 0519 3 0 A A 8:00:00 AM 8:50:00 AM Y N Y N 

Karla A~ Townley-Tilson, MBA 

Assistant Registrar for Scheduling 

Office of the University Registrar 

UNC - Chapel Hill 

Suite 3100, SASB North, Campus Box 2100 

450 Ridge Road 

Chapel Hill, NC 27599-2100 

Phone - 919-962-91337 

Fax - 919-843-8709 

Check cut our r~ew webslte! registrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Thursday, January 10, 2013 3:24 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: pdfs of articles 

Book Manuscript Overview-2.pdf; Boyd-Ugandan-Homosexuality-2013.pdf; Boyd- 
Ch3.pdf 

From: Sahle, Eunice N 
Sent: Tuesday, January 08, 2013 10:48 AM 

To: Gore, Travis 
Subject: FW: pdfs of articles 

Dea r Travis, 

Please come and see me once you receive this email. 

Best wishes, 
Eunice 

From: Boyd, Lydia C 
Sent: Friday, January 04, 2013 4:30 PM 
To: Sahle, Eunice N 
Subject: pdfs of articles 

Dear Eunice, 
Here are the pdfs (it was just as easy for me to make them, so I went ahead and did so). 

1. Anthropological Quarterly article 
2. Book overview (I thought this was good to include, it’s short) 
3. Chapter 3 from the book 

Let me know if you’d like something else. 

best, 
Lydia 

Lydia Boyd, PhD 
Assistant Professor 
Department of African and African American Studies 
109 Battle Hall, CB #3395 

UNC-Chapel Hill 
lydia.boyd@unc.edu 
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Book Manuscript: Project Description, Timeline, and Overview 

Moral Authority: Born-Again Christianity and Uganda’s Struggle to Prevent HIV/AIDS 

Overview: 

This book is a substantial revision of my PhD dissertation, which focused on a 
community of Christian AIDS activists in Kampala, Uganda, whose work was 
emboldened by the introduction of the U.S. PEPFAR program in 2004. Aspects of 
PEPFAR’s AIDS prevention funding were immediately controversial, especially the 
stipulation that one-billion dollars, distributed in ten targeted countries, be reserved for 
"abstinence and faithfulness" programs. In Uganda this funding had a nearly immediate 
and dramatic effect on AIDS prevention, mobilizing a newly prominent and politically 
influential community of born-again Christians to become engaged in the promotion of 
"sexual morality" in response to AIDS. This community was the focus of my study. 
Ethnographic research began in 2004 immediately after PEPFAR was funded, and 
continued for nineteen months from 2005-2007. I returned for two follow-up research 
trips in 2010 and 2011. 

The effects of PEPFAR are significant because the program’s emphasis on youth 
abstinence and marital faithfulness marked a change from earlier prevention messages 
and strategies that were widely considered successful in Uganda. This shift was in part 
precipitated by, and helped to define and strengthen, a political alliance between religious 
activists in the United States and in Uganda. What had in the late ’80s and early ’90s 
been a multi-pronged approach to prevention, drawing on culturally nuanced strategies 
that recognized risk factors and behavior patterns typical to the Ugandan population, 
changed in the wake of PEPFAR. Accusations of moral misconduct, scrutiny of pre- 
marital sexual relationships, and the promotion of Christian marriage and "faithfulness" 
became cornerstones of these new programs, which drew the high-profile support of the 
Ugandan First Lady and other prominent government officials. 

I argue that to understand these shifts in policy, and their effects on sexual behavior and 
attitudes, we need a deeper understanding of individuals’ cultural and moral orientations 
to health and well-being PEPFAR was a policy driven by a certain type of religious 
activism and sentiment, in both the U.S. and Uganda. But the attitudes of American and 
Ugandan Christian activists were not interchangeable. Drawing on over twenty-four 
months of ethnographic research with Ugandan born-again Christians I examine how 
young people in Kampala today experience their sexuality and make choices regarding 
sex and family life. Abstinence emerged as a public health message alongside a 
proliferation of other neoliberal proj ects of development and economic restructuring that 
have emphasized the individual--rather than the state or community--as the central actor 
in projects of social transformation. I argue that these new modes of subjectification 
conflict with alternative models for ethical behavior and subj ectivity in Uganda, 
destabilizing ties to other social hierarchies and affinities long viewed as central to 
experiences of moral personhood and social action. By drawing on anthropological 
interventions into the study of ethics, I argue that the analysis of these conflicts are key to 
understanding how global health messages emphasizing "self-control" are interpreted and 
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put to use in diverse locales like Uganda. The local logic of these programs, and the 
nature of, and limitations on, their efficacy, are the focus of my analysis. 

The book is structured as an ethnographic study of a policy in that it considers "how 
interventions enter into existing life worlds and both shape and are shaped by them" 

(Evans & Lambert, 2008:469; see also Parikh 2012). It is divided into three sections that 
lead the reader from the historical and political context that gave rise to PEPFAR’s 
origins, to an analysis of its impact within one Ugandan community, to the long term 

effects, or "wakes," that have remained in the years following its initial implementation. 
The middle section is the ethnographic heart of the book, where Ugandan responses to 
and interpretations of PEPFAR’s policy are interpreted and analyzed. The first section 
draws on archival research, analysis of U.S. Congressional records, and interviews with 
key figures in Uganda’s health and religious sectors involved in early prevention efforts. 
The final section is also primarily ethnographic, focusing on the broader social and 
political effects of the policy in Uganda, especially in terms of gender and sexuality. 

Timeline: 

I have discussed this proj ect with three academic presses, Indiana, NYU, and Palgrave, 
and all have expressed interest in reviewing the manuscript once it is complete. (NYU 
and Palgrave were chosen because they independently contacted me with interest in my 
research and publication plans.) In January I plan to submit a formal book proposal and 
by early April I plan to submit the manuscript for review. I hope to receive feedback by 
early summer of 2013 and to complete revisions by the end of 2013, with a publication 
date following sometime in 2014. 

Chapter Outlines: 

PART I: The Context of a Policy 

Ch. 1 Christianity and Religious Protest in Uganda: Historical Perspective 

This chapter provides historical background for the current political and religious climate 
in Uganda. The focus of this chapter is to provide a broader historical lens on the role of 
the Church in political and social struggles in Uganda, especially as such debates have 
sought to assert a balance between a reified notion of"tradition" and its dynamic place 
within new discourses of "modernity" and social change. The AIDS epidemic has 
heightened a sense of social instability, and in its wake there has been a proliferation of 
discourses that assert a return to the moral stability promised by "traditional" gender 
relations, generational obligations, and modes of spiritual and social authority. This 
chapter explores how these arguments have been formed in dialogue with a much longer 
history of such struggles over changing household dynamics, women’ s roles in society, 
and the place of ethnicity within the nation-state. 
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Ch. 2 American Compassion and the Po#tics of Prevention 

This chapter provides a historical overview of AIDS prevention policy in Uganda, and 
analyzes the role that born-again Christians activists played in shifts to AIDS policy in 
the 2000s in Kampala. It also sheds light on the motivations of the American politicians 
who crafted the policy, and who stipulated the controversial limits on how prevention 
programs would be funded. Analysis centers on the concept of "compassion" within 
American conservative circles, and the ways the notion of compassion enabled the 
embrace of HIV/AIDS public health proj ects by a community that had so recently viewed 
AIDS as a disease unworthy of federal funding. I focus on how compassion shaped 
American policy is specific ways, giving rise to an emphasis on "accountability" within 
federal healthcare (and other) programs. I examine the link between accountability and 
compassion by exploring the influence of Christian notions of service and charity within 
the Bush administration and the ways these ideas shaped government approaches to 
domestic welfare projects and development work, including PEPFAR. 

PART II: Engagements 

Ch. 3 "Abstinence is for me, how about you?" The meaning and morafity of sex during 

Uganda’s age of AIDS 

This is the first of two chapters that examines the meaning of abstinence to Ugandan 
youth. This chapter focuses on how abstinence was framed as a certain type of 
(Christian, neoliberal) moral message, and the ways it was compared and contrasted with 
other forms of sexual education in Uganda that emphasized different types of ethical 
subjecthood. It examines how youth make sense of and resolve the moral disjunctures 
that abstinence creates, and how such negotiations both establish the strategy’s appeal 
and also demarcate its limitations as a public health strategy. 

Ch. 4 Abstinence and the Healthy Body: Spiritual Frameworks for Health and Heafing, 
or "The Right Way to Live Long" 

This is the second chapter examining abstinence and it focuses specifically on how 
abstinence was evaluated in terms of Ugandan frameworks for health and healing. It 
explores how abstinence was a practice animated by forms of spirituality and experiences 
of embodiment which diverged from Euro-American and biomedical orientations to 
health. I suggest that the ability to reframe abstinence in terms of these local orientations 
to spirituality and embodiment played a large part in how and why this became a popular 
health message within this community. 

Ch. 5 "Marriage is the solution to what ails us ": Faithful relationships, Urban 

Sexuafity, and the Moral Dilemmas of Love 

This chapter will be a revised version of the article of mine being published in an edited 
volume on globalization in Africa. It examines the message of "faithfulness" as a 
prevention strategy and interprets how a message about planning for marriage was 
animated by intergenerational conflicts in contemporary Kampala. I highlight especially 
how these conflicts played off of young men’ s feeling of marginalization in the 
contemporary economy and how a message about AIDS prevention that asked men to 
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withdraw from sexual relationships--a key measure of status for young men in 
Kampala--could succeed when paired with other neo-traditional messages about gender 
relations and marital and household dynamics. 

PART III: A Policy’s Wake 

Ch. 6: Morafity and Gendered Authority: Women’s Social Transformation 

This chapter concerns how this wave of church activism has influenced women’s 
authority and role within born-again and Pentecostal churches in Kampala. Such 
churches have long been analyzed as religious communities appealing to women for the 

ways they provide alternative discourses about gendered behavior and obligation that 
provide women with a forum through which to safely criticize conventional male 
behavior. Yet I found that youth activism within the church more often became a axis 
upon which generational tensions were played out. Because of this, young men, more so 
than women, developed a platform through which to articulate a moral discourse of 
critique that furthered their own social positions. I take up the effects of these discourses 
on young women’s lives, and the alternative channels that women used to resist male 
efforts to assert their dominance within the church and their claims to "moral authority" 
within society. The broader effect of AIDS activism on gender relations and youth 
culture in contemporary Kampala are taken up. 

Ch. 7: Sexuafity and Human Rights: The Anti-Homosexual Bill and its Effects on Social 
Activism in the Church 

This chapter will be a revised version of my article in Anthropological Quarterly. 
Revisions will focus on contextualizing the anti-homosexuality bill in terms of the 
church’s early efforts at political activism, especially their work promoting abstinence. I 
will also add more detail regarding the church’s struggles with their political and 
financial sponsors in the United States--relationships which had largely focused on the 

support of abstinence programs--and how those relationships were transformed by the 
negative global response to Uganda’s Bill. (These relationships had played a central role 
in media coverage of the controversy and American interest in the Bill, but there have 
been no substantive academic analyses of the nature of these relationships, their history, 
or how Ugandans perceived these ties and the effects of their withdrawal.) This chapter 
serves as a sort of epilogue for my ethnography of the church community, as it focuses on 

a period several years after I began this study in 2004. It provides a window on how 
social activism within the church has changed in light of changing relationships with 
American Christians and a somewhat transformed political climate in the United States. 
In terms of my development of an anthropology of morality, this chapter also adds a 
discussion of how human rights work engages and broadens many of the moral dilemmas 
I articulate earlier in the book. 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Friday, January 11, 2013 7:54 AM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Register Now for Music and the Global American South! 

January 117 2013 

Southern Sounds/Out of Bounds: Music and the GIoba! American South 
Friday February 8th 1:30 o 6:00 PM 
Satu~ay February 9th 8:30 A~,a o 5:45 PM 
8:00 P~ performances 

Music and the Global American South aims to bring together 
graduate students, faculty, independent scholars, and a broader 
public audience to share current research on the culture, 
meaning, and practices surrounding music in and from the 
Global American South. The two-day conference will consider 
musical import/export, musical manifestation of changing 
populations, musical meaning contextualized by regional history 
and contemporary politics, and musical transgressions of 
boundaries or borders in region, style, genre and identity. 

Karl Hagstrom Miller will deliver the Chandler keynote lecture: "A Talking Machine World: Dreaming about 
the Future of Music at the Dawn of the Twentieth Century." Join us for an artist conversation with Abigail 
Washburn and Wu Fei before their performance on their combinations of US Appalachian music with 
Chinese traditional music. 

The conference is free with registration. Tickets are available for purchase through Carolina Performing 
Arts to the Friday evening performance: Carolina Chocolate Drops with Vusi ~Aahiasela, and 
the Saturday evening performance of Abigail Washburn and Kai Welch with Wu Fei. Conference 
registrants receive a 20% discount code while tickets last. Register Now! 

The Music and the Global American South conference is presented by the Center for Gtobat 
initiatives and the Center for the Study of the Amer~can South in collaboration with Carofina Performino A~s. 

Request a 2013 CGI Calendar! 
Deadline: January 20 
Drawn from this year’s submissions to the Carolina Global 
Photography Competition, our new water-themed 2013 CGI 
Calendar is on the way! Request yours now. Donations to support 
the costs of printing and shipping the calendar and other global 
work at UNC are greatly appreciated! 

CGI EVENTS + RESOURCES NEW CGI STORIES 

Gingerbread 



Proiect Guanaiuato Paid Summer internship 
Oppo~unitv in Mexico 
Applications Due: Monday, January 14 

Room 3204, FedEx Global Education Center 
Apply now for one of two paid 
team leader positions! 
Go abroad this summer with an 
internship to Guanajuato, 
Mexico. 

Project Guanajuato is an 8- 
week summer internship 
in community development for 
UNC undergraduates 
sponsored by the UNC Latino 
Migration Project and the 
Mexican NGO FundaciGn Comunitaria del Bajio. Students will help 
teach English, recreation, arts and dance classes at local elementary 
and high schools, and living with families in rural communities that 
experience high levels of emigration to the US. 

International Coffee Hour 
Wednesday, January 16 
5:00 o 6:00 PM 
Global Cup Care, FedEx GEC 
Join us for a monthly social hour to bring 
together international UNC community 
members and students excited about 
international engagement. Chat about 
opportunities and challenges on campus. 
Meet staff from the hosting offices with 
great resources to share. This month’s 

hosts are CGI and The Study Abroad Office. 

Global Proiects Showcase 

G L 0 B A LThursd°yJanuar~’17,2°13 12:00PM-1:00PM 
P R 0 J ~ C T S *Room 300%* FedEx GEC 

SHOWCAS~ 
Want to travel next summer? 

Want funding for your global project? Come enjoy a showcase of 
students’ research, experiences and travel stories from a variety of 
fields and global destinations. Learn more about past international 
summer projects the Center for Global Initiatives has funded from the 
students themselves. Lunch will be provided. 

Layla Quran "A Masterpiece of Resistance: The Impact and 
Role of the Arts on the West Bank-Palestine Occupied 
Territory" 
Valentin Ion "Faith and religious tolerance in the Republic of 
Moldova" 
Hannah Clager "A Cultural Crossroad: Senegal’s Dak’Art 
Biennale 2012" 
Simone Duval "Public Relations and Multimedia: An Internship 
with the U.S. Embassy in Ecuador" 

Houses in Haiti 

by Vincent Joos 
With the help of a C.V. Starr 
Scholarship, I was able to do 
fieldwork in Port-au-Prince for 
a month in... 

CGI AWARDS + 
FELLOWSHIPS 

CGI Foreiqn 
Language and Area 
Studies Fellowships 
Applications Due: January 30 
Graduate students and 
advanced undergraduates are 
awarded fellowships for 
academic year and summer 
courses in foreign language 
and area studies. CGI’s priority 
languages are Chinese, 
Korean, Japanese and 
Hindi/Urdu. 

Development Award 
Applications Due: February 7 
Faculty, develop new courses 
with significant global 
content, or enhance global 
content in existing 
courses. Priority will be given 
to courses that focus on water, 
the 2012-13 pan-university 
theme, especially those in 
schools/departments that 
currently lack such a focus. 

Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 

Pre-disseAation Award I nfo Session 
Thursday, January 17 5:00 o 6:00 PM 
Room 1009, FedEx Global Education Center 
These awards help get Ph.D. candidates into the field to do 
preliminary explorations of potential research materials/sites in 
preparation for writing a dissertation proposal. These awards will 
therefore not fund dissertation field research. 

Faculty Workinq 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 



GO! Mixer: international internships 
Thursday, January 17 6:00-7:30 PM 
Are you interested in getting an international internship for the summer, 
but don’t know where to start? Are you worried that interning abroad 
will cost too much money? Do you have an internship lined up, but 
don’t know what to expect? Find solutions to these challenges and 
more at the GO! Internship Mixer! Meet and mingle with four experts in 
the field and chat with students who have been there. Refreshments 
will be served. 

VIMY Global Team Award info Session 
January 22, 2013 5:30PM-6:30PM 
Room 1009, FedEx Global Education Center 
The VIMY Global Team Award is intended to support UNC 
Undergraduate and Master’s-level students in completing self-directed 
or designed group projects internationally during the summer. The 
award provides funding for travel as well as supplies needed to 
implement the project. The Center embraces diversity in all of its forms 
and encourages applications from those less commonly represented in 
international work. 

Apply for Carolina For Kibera Internships! 
Open unti~ filled, apply immediately for priority consideration. 
Get valuable professional experience relevant to Communications, 
Non-Profit Management, Fundraising, or Event Planning. Take on 
themed projects that connect to your interests and abilities. To apply, 
please send your resume and a cover letter detailing which internship 
is the best fit for you and why you would be the ideal candidate to 
cfk~unc.edu. 

into the curriculum. 

Student Learninq 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

OPPORTUNITIES 
International 
internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Faculty international 
Expertise Database 
Access over 800 bios of UNC 
faculty members with global 
interests. It’s a great resource 
for students when planning 
your own global engagement 
projects! 

The Power of Your Own Sto owerin tellers in Liberia 
Wednesday, January 30 6:00 PM 
Nelson Mandela Auditorium, FedEx Global Education Center 
Part of the Carolina Global Photo~ra~hv Exhibit O~enin~ 
Reception 

Ken Harper is an award winning designer, photojournalist and media 
educator. He is the project director of Together Liberia, a digital news 
agency that brings together universities and leading Liberian media to 
empower Liberians to speak for themselves. Liberia experienced 
decades of civil war that left over two hundred thousand civilians 
dead. 
Suffering from trauma, still immersed in extreme poverty and corruption, the storytellers and journalists of 
Liberia struggle to move forward. Together Liberia is dedicated to telling the stories of the Liberian people 
through word, audio and visual media. 

After this lecture by Harper, awards will be presented to Carolina Global Photography Competition winners. 
Sponsored by CGI, Study Abroad and UNC Global. 

GLOBAL ANNOUNCEMENTS 
The Davis Proiects for Peace and Hyatt Rotary Public Service Awards 
Applications due Jan. 14 and Feb. 4, 2013 
Develop local or international community-based projects during the summer of 2013 with these awards from the 
Carolina Center for Public Service. Davis Projects for Peace provides $10,000 to returning, full-time undergraduate 
students. The Ronald W. Hyatt Rotary Public Service Award offers $2,000 and $3,000 in funding and is open to 
undergraduate and graduate students. For more information, please contact ccps@unc.edu. 

World View Study Visits to Costa Rica 
Applications Due: JanuaPj 18, 2013 
Travel: July 11-20 & July 22-31, 2013 



Travel with World View this summer and gain confidence to add global content to your teaching, make lasting 
connections, and create a global learning environment at your school or college. See below for more information on 
this exciting opportunity! During the Costa Rica Study Visit educators will learn about Costa Rica’s education system, 
the Spanish language,development and environmental issues. We also will explore significant cultural and historical 
sites and interact with Costa Rican families. 

Boren Scholarships and Fellowships 
Boren Fellowship: Jan. 31, 2013; Boren Scholarship: Feb. 13, 2013 
Study less commonly taught languages in Africa, Asia, Central & Eastern Europe, Eurasia, Latin America, and the 
Middle East. U.S. Undergraduate students can receive up to $20,000 for an academic year’s study abroad and 
graduate students up to $30,000 for language study and international research. In exchange for funding, recipients 
commit to working in the federal government for a minimum of one year. 

Center for Global Initiatives 
The University of North Carolina at Chape~ 
FedEx G~oba~ Bducation Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NC 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Cer~ter for Global Initiatives is a catalyst for the inr~ovative work of faculty and studer~ts at the University of North 
Carolina - Chapel Hill. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our comptex world. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 

TMs message was sent to stgore@email,unc.edu from: 

Bevin Tighe I 301 Pittsboro Street Suite 3002 I CB 5145 I Chapel Hill, NC 27599 

Manage Your Subscription 

Email Marketing by 

  Contact 



FEDERAL TAX CHANGES FOR 2013 

FICA TAX WITHHOLDING CHANGE 

The FICA rate for calendar years 2010 and 2011 was 7.65% for the University and 5.65% for each 

employee. The rate was comprised of a Social Security tax withholding rate of 6.2% for the employer 

and 4.2% for the employee, and a Medicare tax withholding rate of 1.45% for both employer and 

employee. The Tax Relie~, Unemployment Insurance Reauthorization, and Job Creation Act of 2010 

provided a two percentage point payroll tax cut for employees, reducing their Social Security tax 

withholding rate from 6.2% to 4.2% of wages paid. The reduced Social Security withholding will have no 

effect on the employee’s future Social Security benefits. 

The reduced Social Security tax rate is no longer available for employees beginning with calendar year 

2013. The change is effective for calendar year 2013 payrolls. In summary, the Social Security 

withholdin~ tax rate will be 6.2% for both the University as employer and for employees be~innin~ in 

calendar year 2013. The social security wage base limit for 2013 is $113,700. There is no wage base 

limit for the Medicare tax. 

ADDITIONAL MEDICARE TAX WITHHOLDING 

Beginning in calendar year 2013, the University as employer must withhold a 0.9% Additional Medicare 

Tax from wages paid to an employee in excess of $200,000 in a calendar year. The Additional Medicare 

tax is only applicable to the employee. There is no employer share of the Additional Medicare Tax. All 

wages that are subject to Medicare tax are subject to Additional Medicare Tax withholding if paid in 

excess of the ~200,000 withholding threshold. 

FEDERAL INCOME TAX WITHHOLDING 

On January 3, 2013 the Internal Revenue Service provided early release copies of the 2013 federal 

income tax withholding tables. These 2013 Percentage Method Tables for federal Income tax 

withholding have been implemented and will be used effective with Biweekly Payroll 14 to be paid on 

01/11/2013 and with the Monthly Payroll to be paid on 01/31/2013. Additional information on federal 

income tax withholding is available at http://www.irs.~ov/pub/irs-pdf/nlO36.pdf 

PAYROLL SERVICES 

pavroll@unc.edu 

962-0046 

Dated 01/03/2013 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, January 11, 2013 9:48 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Jan 16 - department meeting (update) 

Dear Colleagues, 

I hope your first week of classes is going well. 

Here are some details about our Jan. 16 meeting: 

a) Please note the structure of our meeting next week will be different. Here are details: 

ll.OOam-ll.2Oam (Only Associate and Full Professors attend this portion) - The agenda will be a presentation by the 
Chair of Lydia’s 3rd year review committee followed by a vote. 

Please note that even though only Associate and Full Professors vote on 3rd year reviews, I think it is important that we 
familiarize ourselves with each other’s work. Consequently, I have placed samples of Lydia’s work in each faculty’s 
mailbox. 

11.20arn-12.00prn: All faculty members in attendance. 

b) In the later part of our meeting, Vice-Chancellor Winston Crisp will join us for a dialogue. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: .s~tgore@emaiLunc.edu. 
To unsubscribe click here: ~:iilists.unc.edulu? 
id-323615 34~d19c27ea4325cffb 39a94 5<sd99719bcb&n-T&~-afriafam&o-~32<511184 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea~e-32<51 l 184-323<51534.d 19c27ea4325c~b39a945<sd997 ~ 9bcb(&~istser~,.~nc.ed~ 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, January 11, 2013 1:40 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Location - meeting on Jan. 16 

Dear Colleagues, 

Vance Hall’s conference room is the location of our January 16th meeting. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ore(~emafi.ur~c.edu. 
To unsubscribe click here: ~:iilists.ur~c.edalu? 
id-32361534~dl 9c27ea4325cf~39a9456d99719bcb&n-T&l[-a~?iafam&o-32~ 12734 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-32612734-32361534.dl 9c27ea4325cf~39a9456d99719bcb@lisJtser\~.ur~c.ed-a 



From: 

Sent: 

To: 

Subject: 

Regester, Charlene B <regester@email.unc.edu> 

Monday, January 14, 2013 1:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Move Classroom 

Dear Travis: Currently my freshman meets in 112 Hanes but this room does not work well for a seminar as I would like 
my students to sit around a long table. If possible can you see if you can find me a room in Graham Memorial -- the room 
needs to be media equipped and the class meets from 9:30 to 10:45. Thanks much for your assistance. Sincerely, 
Charlene Regester 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, January 15, 2013 10:44 AM 

Lee, Margaret Carol <leemc@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

20130115104417665.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.15.2013 10:44:17 (-0500) 

Queries to: scanner@unc.edu 



THE STAR RAFT 

going to Peking at the height of the turmoil. As the African backlash 

mounted Zhou Enlai tried, through Nyerere, to calm one of the wilder 

fears. ’You can see’, he said, showing the Tanzanian president the back 
streets of Shanghai, "that we are not anxious to acquire any more slums 

that Africa may have.’ But the damage was done. The Chinese had suf- 

fered a ddbdcle, and beneath a veneer of defiance they felt it deeply. 

Some careers are likely to have paid for it: at all events their ambassadors 

to Burundi and the Central African Republic didn’t reappear in a diplom- 

atic post till the end of the next decade. The Chinese needed to lick 

their wounds and rethink their approach to the continent. Probably in 

the autumn of 1968, a major reassessment took place. Order was to 

be restored in China’s foreign relations. In 1969 the first ’Africa hands’ 

began returning to their posts. They brought with them a new mildness. 

The Chinese mission to dissidents in independent Africa was rapidly 

abandoned. The mission to the guerrilla movements in the white-ruled 
territories was kept up, but there was a new note of caution: Zhou sent 

word to the movements’ backers in Tanzania and Zambia to restrain 

their activities and avoid provoking reprisals from the white regimes 

in the south. For reasons which ranged far beyond Africa, China had 

elected to present itself as a sober member of the world community. 

The ’Young Chinese Missionary’ had become middle-aged. 

A giraffe in Peking. This 
animal was presented to the 
Chinese emperor in 1414. 
Tl~e inscription at the top of 
the painting congratulates 
the emperor on the arrival 
of such an auspicious beast. 

104 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, January 15, 2013 1:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Resolve: Do and See More at the Ackland in 2013 

Having trouble viewing this email? Click here 

ACKLANDARTMUSEUM 

"Concept to Curtai °°° n o A Conversation with 
Bill To Jones and Anne Bogart 
Thursday, 17 January, 7:00 P/~ 
Ackland Art/~useum 

The AckLand Art Museum is pleased to host a very rare public conversation 

Become an 

2013! 

between two giants of theater and dance! Organized by CaroLina Performing 
Arts, dance Legend BiLL T. Jones and acclaimed theater director Anne Bogart 
wiLL discuss the new work they are creating for "The Rite of Spring at 100." 

In an open conversation, they wiLL offer a glimpse into the first 
coLLaboration between their companies, BiLL T. Jones/Arnie Zane Dance 
Company and SlTI Company. The resulting new work, "A Rite/’ premieres at 
UNC’s Memorial HaLL on Friday, 25 January, with a second performance on 
Saturday, 26 January. 

Free. 
**As space for this talk is limited, admission is by RSVP only.** 
Email joe florence@unc.edu to reserve your spot. 

AcMand Fi~m Forum: The Pru~tt @oe Myth 
Thursday, 17 January, 7:00 PM 
Varsity Theatre, 123 E. Franklin Street, Downtown Chapel Hill 

The Pruitt-loooe Myth is an award- 
winning documentary that teLLs the 

~n this ~ssue: 

BiLL To Jones and Anne 

Ack[and FiLm Forum: 
"The Pruitt Isoe Myth" 

Photographer Sharon 
Lee Hart 

Winter PJ ParW 

Ice, Ice, Baby! 

"More Love" Opens Feb 

1st! 

Lookins Ahead 



story of the transformation of the American city in the decades after 
Wortd War II, through the tens of the infamous Pruitt-lgoe housing 
devetopment and the St. Louis residents who catted it home. 

Presented in connection with Ptaymakers Repertory Company’s 
productions of 
A Raisin in the Sun and 
Clybourne Park. 

Free and open to the public. 

North Carotina Pubtic Radio WUNC is the Officiat Media 
Sponsor of the Acktand Firm Forum. 

ACKLAND 

FORUM 

See the comptete Acktand Firm 
Forum sprin~l schedute. 

Fottow the Acktand Firm Forum on Facebook. ~ 

Hanes V~s~t#ng Artist Lecture: Sharon Lee Hart 
Thursday, 17 January, 6:00 P/~ 
121 Hanes Art Center, UNC-Chapel Hill Campus 

Sharon Lee Hart (UNC-CH, MFA 
2007) has pubtished her recent 
photographic work as 
Sanctuary: Portraits of Rescued 
Farm Animals. Her poignant 
btack and white portraits 
cerebrate the rives of farm 
animats and depict dignity, 
emotion, humor, and the unique 
personatity of each animat. Her 
tatk coincides with the John and 
June Attcott Gattery Exhibition 
Sharon Lee Hart and Ashley 
Oates, opening 17 January 
2013. 

Free and open to the public. 

W~nter Pajama Party 
Saturday, 19 January, 2:00-5:00 P/~ 



The poputar Winter Pajama Party is back! 

This year, PJs witt be accessorized with mustaches and neckties, beards 
and bows! Chitdren 4- to 8-years-otd are invited to come to the Acktand 
this Sunday afternoon ready to dress up tike the men and women they’tt 
find in the artworks on view. 

Hands-on activities witt inctude trying on costumes and making accessories 
such as jewetry and mustaches. Read-atoud stories retated to dressing up 
witt give tittte ones a chance to snuggte up with their toyed ones. 

PJ attire encouraged, and "binkies" and "tovies" are wetcome! Presented in 
cottaboration with PtayMakers Repertory Company. 

Free and open to the public. 

Music in the Galleries 
°°Cryoacoustic Orb": A Sound ~nsta~ation by 
Jonathon Kirk and Lee Weisert 
Sunday, 20 January, 1:00-5:00 PM 

Creating a comptex, winter-inspired soundscape, "Cryoacoustic Orb" 
invotves an ittuminated acrytic orb fitted with stowty metting ice. 
Hydrophones frozen inside the ice amptify the sounds of the metting 
process, which are etectronicatty processed and spatiatized throughout the 



Museum ~aLLery. The result is a unique ambient soundscape that evolves 
over the course of several hours. 

Free and open to the public. 

Opening 1 February 2013 

More Love: Art, Politics, and SharJn:g s~nce the 1990s 

EXHIBITIONS 

More Love: Art, Politics, and Sharinao since the 1990s includes nearly 50 
works of art that actively en~a~e with Love and the many ways it can be 
expressed through beauty, emotion, humor, texts, elaborate craft, sound 
environments, and interactive projects. For each of the artists in the 
exhibition, Love is a significant tool or strategy that constitutes a creative 
practice built on ~enerosity, inclusiveness, sharing, and questioning. 
Learn more! 

FoLLow the AckLand on Facebook, as we introduce you to the 33 
artists in More Love! 

Looking Ahead°°° 

Ackland Film Forum: Fla~, Wars 
Thursday, 24 January, 7:00 PM 

Family Day: "Hats Off to You!" 
Sunday, 27 January, 2:00-5:00 PM 

THAN K YOU ! 

The Acktand’s exhibitions and pubtic programs are made possibte 



by generous support from Ack[and Art Museum members and friends like you. 

Become a member of the Ack~and Art/~useum[ 

Do you have comments or questions about this e-news? Send an ema~[ to the editor° 

Edgar Degas, French, 1834-1917: Spanish Dance, c. 1885, cast 1921; bronze. Acktand Art Museum, The University of North 
Carotina at Chape[ Hit[, Acktand Fund. 

Sharon Lee Hart, Ain’t Cho, Resident of Kindred Spirits Farm Animal Sanctuary, 2012. © Sharon Lee Hart. 

Tracey Emin, British, born 1963: More Love, 2010; neon. 18-1/8 x 47-1/4 inches. Edition of 3. © Tracey Emin, Courtesy the 

artist and Lehmann Maupin Gallery, New York and Hong Kong. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu [ 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill I 101 S. Columbia Street [ CB 3400 [ Chapel Hill [ NC [ 27599-3400 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, January 15, 2013 2:26 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: "A Raisin in the Sun" at Playmakers for general students and majors 

Thanks, Travis. I’ll start talking to my students about it tomorrow. 

Kia 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

African and Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

~:i!afriafam.m~c.ed~i 

From: Gore, Travis 
Sent: Tuesday, January 15, 2013 2:12 PM 
To: Caldwell, Kia L; SaNe, Eunice N; Howell, Tia N. 
Cc: Hildebrand, Reginald F; Hall, Perry A; Colon, Sonia 
Subject: RE: "A Raisin in the Sun" at Playmakers for general students and majors 

Hi Kia, 

Please let me know the number of students that confirm they will attend along with the date of the performance you choose. Below is 
a link of all the dates. 

Thanks, 
Travis 

..... Original Message ..... 
From: Caldwell, Kia L 
Sent: Tuesday, January 15, 2013 12:39 PM 
To: SaNe, Eunice N; Howell, Tia N. 
Cc: Hildebrand, Reginald F; Hall, Perry A; Gore, Travis; Colon, Sonia 
Subject: RE: "A Raisin in the Sun" at Playmakers for general students and majors 

Eunice, 
Thank you for offering to subsidize the ticket cost for my students. I’m sure they will appreciate this. Please also let me know how 

this will work logistically. I am guessing that they will just need to pay $5 each when they purchase their tickets. 

Best regards, 
Kia 



Kia Lilly Caldwell, Ph.D. 

Associate Professor 

African and Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

~:/ia~riafam.ur~c~edui 

From: SaNe, Eunice N 
Sent: Tuesday, January 15, 2013 10:12 AM 
To: Howell, Tia N. 
Cc: Caldwell, Kia L; Hildebrand, Reginald F; Hall, Perry A; Gore, Travis; Colon, Sonia 
Subject: "A Raisin in the Sun" at Playmakers for general students and majors 

Hi Tia, 

Hope you are doing well. 

As I indicated yesterday, the department will subsidize ($5.00 per student) tickets for students in the following classes: 

1) Dr. Caldwell’s AFAM 266 
2) Department’s AFAM senior seminar (AFAM 398). Dr. Hall is teaching the seminar this semester. 

Travis will work with Drs. Caldwell and Hall to make the necessary arrangements with Playmakers. 

Kia and Perry: 

Please send me a short paragraph indicating the link between the play and the instructional objectives of AFAM 266 and AFAM 398 
respectively. This is important because like all chairs I have to justify every expenditure in the department to the Dean’s office and all 
spending has to been reviewed and approved at various levels on campus. 

From: Howell, Tia N. 
Sent: Monday, January 14, 2013 7:29 AM 
To: SaNe, Eunice N; Caldwell, Kia L 
Cc: Colon, Sonia; Hildebrand, Reginald F 
Subject: RE: "A Raisin in the Sun" at Playmakers 

Eunice, 

Is it possible to have students "commit" to the performance for extra credit? You could then take a list of people so we know exactly 
how many tickets to purchase. 
-Tia 



Tia Howell Williams 
Business Officer 

UNC-CH Dept. of Public Policy 

115 Abernethy Hall 
UNC-CH Campus Box 3435 

Chapel Hill, NC 27599-3435 

UNC-CH Dept. of African and Afro-American Studies 
108 Battle Hall, Room 109 
UNC-CH Campus Box 3395 

Chapel Hill, NC 27599-3395 

From: SaNe, Eunice N 
Sent: Sunday, January 13, 2013 11:06 AM 
To: Caldwell, Kia L 
Cc: Howell, Tia N.; Colon, Sonia; Hildebrand, Reginald F 
Subject: RE: "A Raisin in the Sun" at Playmakers 

Dear Kia, 

Thanks for your email. 

I will see what we can do. We had a horrible experience financially (and otherwise) last year whereby majors did not show up even 
after indicating they would for the Blood Knot performance. 

Best wishes, 
Eunice 

From: Caldwell, Kia L 
Sent: Monday, January 07, 2013 5:11 PM 
To: SaNe, Eunice N 
Subject: "A Raisin in the Sun" at Playmakers 

Dear Eunice, 

Someone from Playmakers contacted me today about taking my AFAM 266 students to see A Raisin in the Sun. The cast will also 
come to my class to speak to the students. Since you organized an outing to see Blood Knot last spring, I thought you might be 
interested in opportunities for majors to see the play. Student tickets are $10. The person who contacted me is: 

Jenny Wales 
Education Manager 
PlayMakers Repertory Company 
iwales@unc.edu<mail~o 
919.962.2491 

Best, 

Kia 



Kia Lilly Caldwell, Ph.D. 

Associate Professor 

African and Afro-American Studies 

UNC-Chapel Hill 

CB #3395, 208 Battle Hall 

Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

~:iiafriafam.m~c.edt~i 



From: 

Sent: 

To: 

Cc: 

Subject: 

Howell, Tia N. <tia williams@unc.edu> 

Tuesday, January 15, 2013 3:51 PM 

Handa, Sudhanshu <shanda@email.unc.edu>; Creedon, Mary Leigh 
<llmary@email.unc.edu>; Colon, Sonia <sonia_colon@med.unc.edu>; Sahle, Eunice N 
<eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Edwards, Deborah W <dedwards@email.unc.edu>; Wilkinson, Teresa T 
<tsmith7@email.unc.edu> 

Out of the office - Thursday and Friday 

access. 

I’ll return on Monday. If I can get my mom’s wireless internet password, I should have email 

Tia N. Howell 

Business Officer 

UNC-Chapel Hill Department of Public Policy 

115 Abernethy Hall, CB# 3435 

Chapel Hill, NC 27599=3435 

Phone: 9~L9o952o2788; Fax: 919o962o5824 

UNCoChapel Hill Department of African and Afro-American Studies 

109 Battle Hall, CB#3395 
Chape~ Hi~, NC 27599-3395 

Phone: 919o966o1295~ Fax: 919o962o2694 



From: 

Sent: 

To: 

Ce: 

Subject: 

Barker, Marco J <barker@unc.edu> 

Tuesday, January 15, 2013 9:57 PM 

Janken, Kenneth R <krjanken@email.unc.edu>; Howell, Tia N. <tiawilliams@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Colon, 
Sonia <sonia colon@med.unc.edu>; Dawkins-Law, Shelby Eden <shedendl@live.unc.edu>; Boyd, Lydia C <lcboyd@email.unc.edu>; 
Caldwell, Kia L <klcaldwe@email.unc.edu>; Hall, Perry A <HALLPA@EMAIL.UNC.EDU>; Hildebrand, Reginald F 
<hildebra@email.unc.edu>; Lambert, Michael C <mlambert@email.unc.edu>; Lee, Margaret Carol <leemc@email.unc.edu>; Nzongola- 
Ntalaja, Georges <nzongola@email.unc.edu>; Pier, David <dpier@email.unc.edu>; Regester, Charlene B <regester@email.unc.edu>; 
Rucker, Walter C <wrucker@email.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; Seck, Mamarame <mseck@email.unc.edu>; 
Selassie, Bereket H <bselassi@email.unc.edu>; McMillan, Tim <tjm 1 @email.unc.edu>; Anderson, Barbara S 

<barbaraanderson@unc.edu>; Fall, Alassane <afall@email.unc.edu>; Fhunsu, Donato <dfhunsu21@unc.edu>; Lisanza, Esther 
Mukewa <lisanza@email.unc.edu>; Mutima, Sinamenye A <smutima@email.unc.edu>; Porter, Robert S <rporter@email.unc.edu>; 
Jordan, Joseph F <jOordan@email.unc.edu>; Fisher, Rebecka Rutledge <rrfisher@email.unc.edu>; Perkins, Kathy A. 
<kaperkin@email.unc.edu>; Layne, Priscilla Dionne <playne@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Please join Diversity and Multicultural Affairs for MLK Lecture with Kevin Powell 

Greetings African and Afro-American Studies Faculty, 

I wanted to invite you to our MLK Jr. Commemorative Lecture with Kevin Powell. Some of you teachinga course this semester may have already received a 
special note from me for you and your students. We would love to have members of the department, faculty and staff, be a part of this experience. We 
have open seating and encourage you to arrive early. Additionally, if there are African and Afro-American Studies graduate and undergraduate students 
who may enjoy hearing from Kevin Powell, please feel free to share this message. 

Thank you for all that you do. In the spirit of diversity, 

Marco 

Marco J. Barker, Ph.D. 
St. Director for Education, Operations, and Initiatives 

Divers I~y and Mu ticultural Affgi~s 

University of NortB @rol na at Chapel 

South Building, Campus Box 9£25 

Cameron Avenue 

Chapel Hill, NO 27599-9£25 

barker@unc.edu (email) 
919-962-6962 (phone) 

919-962-5063 (fax) 

DIVERSITY MA~E RS I www.unc.edu/diversib/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Wednesday, January 16, 2013 8:34 AM 

Gore, Travis <stgore@email.unc.edu> 

Ballot docx 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Wednesday, January 16, 2013 10:27 AM 

The Sangam mailing list <sangam@listserv.unc.edu> 

[sangam] Weekly Update 

Sa  gam Lis¢serv 
A weekly update o~’news and events provided by Sangam 

Wed~esday, Jam~ary t6, 2013 

Brought to you by Sangam, the South Asian Awareness 
Organization at the University of North Carolina at Chapel 
Hill 

*Note: Due to the changes on Webmail, you will need to click show 
images.* 

Upcoming Sangam Events/News... 

Qdoba Fundraiser for Holi Moli onew! 

Upcoming Campus Events/News... 

1. SAALT Spring 2013 Internship Opportunites onew! 
2. Washington Leadership Program onew! 
3. NeuroCare 
4. Summer Program in the Azores Islands of Portugal 
5. Summer Internship with Manna Project International 

UPC()~ING SAN EVENTS/NE%~$ 

Qdoba Fa~draiser for Ho~i 
Burritos, Nachos, Tacos, Oh my! 
On Thursday, January 17th, we will be having a fundraiser for Holi 
Moli at Qdoba on Franklin Street from 5:00pm-8:00pm. Please 
come out and support! 

UPCONHNG      PUS EVENTS/NE~,~’S 
SAALT Spri~g 2013 ~i~terr~ship Opportm~i~es 

Policy Intern, Programs & Campaign Intern, and 
Communications Intern Part-time or Full-time 



Priority Deadline: January 18 
South Asian Americans Leading Together (SAALT) is a 
national, nonpartisan, non-profit organization that elevates the 
voices and perspectives of South Asian individuals and 
organizations to build a more just and inclusive society in the 
United States. SAALT is located in Takoma Park, MD (near 
Washington, DC) and is accessible by the Metro. See our 
website at www.saalt.org or email us at ~n~@saa~t org for more 
information. 

SAALT’s internships enable students to promote the civic and political 
engagement of South Asians in the United States. We encourage applications 
from undergraduate, graduate, and law students who are self-motivated and 
committed to working toward social change in your community. 

The following internships are available for Spring 2013 at SAALT’s office in 
Takoma Park, MD 

Policy Intern 
The Policy Intern will support SAALT’s policy advocacy work by: 

Tracking various policy issues - including immigration reform, voter 
suppression and language access, and gender equity 

Researching legal and policy issues to develop community education and 
advocacy materials 

Assisting with advocacy efforts with Congressional offices and 
administrative agencies 

Attending Hill briefings and coalition meetings 

Programs & Campaigns Intern 
The Programs & Campaigns Intern will promote the mission of SAALT’s 
community mobilization, partnerships, and policy work by: 

Providing support for program development and implementation, including 
research and writing 

Supporting program preparation involving conference calls, research, and 
planning for events around the country 

Assisting in community outreach, recruitment of event co-sponsors, and 

advertising for community events across the country 

Communications Intern 
The Communications Intern will support SAALT’s social media and 
communications work by: 

Assisting with projects that include media components, including planning 

media roll-outs; drafting and editing press releases and other media 

submissions; and making press calls and pitches 

Drafting content highlighting SAALT’s work to share with national 

membership and other stakeholders via listservs and other forms of 

distribution 



Maintaining ethnic and mainstream media lists 

Strong writing and social media skills are required. Familiarity with Constant 
Contact preferred. This position is ideal for students pursuing degrees in 
journalism, communications, and public relations. 

Qualifications 

Excellent verbal and written communications skills 

Knowledge of Microsoft Word, Excel, PowerPoint, and other basic 
programs 

Experience with high-volume email management 

Keen attention to detail and resourcefulness 

Ability to handle multiple tasks and projects (individual and team-based) in 
a rapid-paced work environment 

Understanding of issues affecting immigrant or South Asian communities 

Interest in learning more about the non-profit sector and developing 

professional office skills 

NOTE: All interns will provide policy, programs, or communications and 

general support to programs such as the National South Asian Summit 2013. 

Compensation 
Spring 2013 internships are unpaid. SAALT can work with potential candidates to 
arrange for class credit. We encourage a commitment of at least 16 hours per week 
for 10-12 weeks. Part-time and full-time internships/fellowships are available. 

How to Apply 
Please e-mail your cover letter demonstrating your qualifications, resume, and 1-3 
page unedited writing sample as a single PDFfile to mfo         and indicate 
Policy Internship, Communications Internship, or Programs & Campaigns 
Internship in the subject line. Applications will be accepted and interviews 
conducted on a rolling basis. Priority consideration will be given to applications 
received by January 18. Only potential candidates will be contacted. No calls’, 
please. 

SAAL T is an equal opportunity employer. 

Leadership Program 

The Washington Leadership Program (WLP) is pleased to announce 
that it is accepting applications from high-potential South Asian 
college students for the 2013 summer leadership program scheduled 
to take place from June 8, 2013 to August 2, 2013. 

The WLP cultivates the South Asian American community’s next 
generation of leaders by placing them in Congressional offices or 
Government Agencies for eight-week summer internships and a 
structured leadership-training curriculum. 



Applications are available online at 
http://www.thewlp.com/2012/11/now-accepting-applicants-for-the- 
2013-washington-leadership-program html 

The deadline for submitting applications is January 22, 2013. 

Please follow @TheWLP and www.facebook.com/TheWLP for 
additional information that will provide insight for the application 
process. 

All students who are either US citizens or legal permanent residents 
are encouraged to apply. Selection to the WLP is highly competitive 
and not limited to students pursuing majors in social sciences. The 
backgrounds of past participants have ranged from medical school to 
art and business. 

Interns will receive a total stipend of $2,000 and will be required to 
complete 2-3 short writing assignments during the internship. 

For more information about the program, visit the WLP’s website at 
www.thewlp.com 

Ne~woCare 
Interested in helping people affected by neurological disorders? Join 
NeuroCare, a new service organization that provides opportunities 
to interact with patients suffering from neurological disorders and to 
educate the community about preventative measures.The first 
meeting will be held on Wednesday, January 16 at 6:00 pm in the 
Union Room 2420. If interested, contact 

_ ~live.unc.edu ~live.unc.edu or 
(~a~.~i)e.ur~c.edu for more information. 

Sammer Program i~ the Azores ~Sla~ds of Portagal 

Would you like to spend a portion of the summer of 
2013 in the unique Azores Islands (Portugal) and either 
participate in ore-medical or education internships, 
teach and run a social venture, or engage in 
Portuguese language training? The Atlantis Project 
brings student Fellows to these islands in the mid- 
North Atlantic to do that and more. Fellows live for 5 or 
6 weeks in the city center of Angra do Heroismo (a 
historic World Heritage Site) in community or with host 
families. To find out more about spending a summer 
surrounded by great friends, food, festivals, bullfights 
and culture, visit www.adands- 
#roject.org and facebooko com/At/antisPro~ect. The 



regular decision application deadline is in February 
2013. 

Atlantis Project 
A program fo the St. mary’s Institute for Educational 
Excellence LLC 
www. atlantis-project, org 

Leadership. Service. Adventure. 

Looking for an exciting and rewarding international experience? 
Your journey begins here. 

We’d like to invite you to apply for a PFOgFRff~ D~FeC{OF 

position or Summer Internship with ~la~a Pro~ec~ 
~n~er~a~o~a~. 

Manna Proj ect International (MPI) connects young professionals and 
recent college graduates with international service opportunities to 
collectively apply their passions and education through service to 
communities in need. MPI’s model is a collaborative community- 
based approach to grassroots development, focused on three 
organizational pillars: holistic approach, community focus, and 
leadership development. 

At our international sites in Guatemala, Ecuador, and 
Nicaragua, Program Directors (PD) live and work together for 
seven to thirteen months implementing a range of community 
development projects in fields such as education, healthcare, 
agriculture and microfinance. 

Our model is designed to create impactful, on-the-ground results, 
while equipping our Program Directors with the leadership 
development and professional skills they need to continue their 
work in a range of career paths after their service with MPI. We focus 
on five key training areas: 

Community Development: Be exposed to a variety of 
development approaches and dig into the complexities of 
theory vs practice. 

Nonprofit Management: Learn the different facets of 
running a nonprofit with on the ground experience. 

Cultural Studies: Experience and appreciate the cultural 
similarities and differences by both living and working 
internationally; learn the customs and the language. 

On-site Programming: Expand your knowledge base and 
skill set within the programmatic areas for which you are 
most passionate. 

Personal & Interpersonal Development: Strengthen the 



traits and abilities necessary for professional development 
and build the interpersonal strategies to effectively ~vork in 
any team and environment. 

For more information on MPI and the Program Director position, 
check out our websi’~e~ the Program Director Handbook or email 

Summer Internship: 
Looking for a shorter-term opportunity in Latin America? MPI offers 
four- and eight-~veek summer internships. MPI summer interns assist 
Program Directors in running the day-to-day operations on the ground 
at our sites in Guatemala, Ecuador, and Nicaragua. For more 
information, click here. 

APPLY TODAY: 
Program Directors: 
MPI is currently accepting applications for seven-month (January to 
August 2013) and thirteen-month (July 2013 to August 2014) 
Program Directors. Click here for a detailed time~ine. 

Applications ~vill be accepted at the upcoming deadline: February 1, 
2013. Applicants are encouraged to apply as early as possible due to a 
limited number of spaces. 

Summer Internship Program: 
Applications will be accepted at two upcoming deadlines: January 

25, 2013 and l~arch 25, 2013. 

To apply, please visit our website at 
WWWoma~na~r~j~L~      o 

From your 2012-2013 Publicity Chair, 
Sonal Raval - emai! 

If you would like for your upcoming event to be included in UNC Sangam’s 
weekly update, please send an email to, ~maiLcom by 5:00 p.m. each 
Monday. Thank you! 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
sangam as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32633946- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu">leave-32633946- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Wednesday, January 16, 2013 5:16 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Reminder- Calendar Year End for EPA Employees 

Calendar Year End Information.pdf 

To: TIM Administrators 
From: TIM Support 
Date: January 16, 2013 
Subject: Reminder- Calendar Year End for EPA Employees 

Calendar Year End- EPA Deadlines 

* All 2012 leave taken by EPA employees must made effective as of a date in 2012 in TIM. 

* All 2012 leave taken by EPA employees must be entered in TIM by the EPA Sign off deadline, 5:00PM on Friday, 
January 25, 2013. 

* EPA Sign off removal requests must be received by 4:00PM on Friday, January 25, 2013. 

* Sign off will be applied to EPA timecards that have not been signed off by the deadline. 

Calendar Year End Information 

Please review the attached "Calendar Year End Information" document sent to TIM Administrators previously, which 
includes information about the following items: 

* Negative Vacation and Sick Balances 

* Calendar Year End Sign Off Schedule 
* Vacation Rollover 
* Pro-rated Holiday Hours 

The additional calendar year end documents, "Using the Accrual Reporting Period Genie," "Negative Year End Leave 
Instructions," and "Manual Carry Over Leave Balance Adjustment" are located online, 
~financeour~coedu     timoa rlr~ou r~cement~’2012ocalenda royea roend oinformatior~, html 



Calendar Year End Information 

Negative Vacation & Sick Balances 

A negative vacation or sick leave balance cannot be carried over from one calendar year to the 
next; it must be deducted from the employee’s last paycheck of the calendar year or as soon 
after as allowable. 

Calendar Year End Payback for SPA Employees: 

¯ All departments will process the payback through TIM and will not submit a dock in 
pay. 

Calendar Year End Payback for EPA Employees: 

All departments will process the calendar year end procedure in TIM and will also 
submit a dock in pay. Because hours are not extracted from TIM to Payroll for EPA 
Employees, the calendar year end procedure will only update the employee’s leave 
balances in TIM. 

The ’Usin.q the Accrual Reportin.q Period Genie’ document attached to this communication 
provides detailed information on how to review employees’ accrual balances in TIM. 

The ’Ne.qative Year End Leave Instructions’ document attached to this communication provides 
detailed instructions on how to payback negative balances in TIM. 

Calendar Year End Sign Off Schedule 

Employee Type & Sign Off Due Date: 

¯ SPA Employees: 5:00PM on Wednesday, January 2, 2013 

¯ EPA Employees: 5:00PM on Friday, January 25, 2013 

All 2012 leave taken must be made effective as of a date in 2012 before the Sign off due dates 
shown above. 

Sign off will be applied to all SPA and EPA timecards that have not been signed off by the due 
date. 

Page 1 of 2 



Vacation Rollover 

Vacation rollover to sick will occur automatically in TIM on January 1,2013 for active SPA and 
EPA Full Time and Part Time employees with 50%, 75%, and 80% FTE. FTE percentages are 
imported into TIM from the HR systems. 

Employee Type, FTE Percentage, & Vacation Balance Limit: 

¯ Full Time 100%: 240 hours 
¯ Part Time 80%: 192 hours 
¯ Part Time 75%: 180 hours 
¯ Part Time 50%: 120 hours 
¯ All Other Part Time %: Manual Adjustment based on Actual FTE % 

The ’Manual Carry Over Leave Balance Adiustment’ document attached to this communication 
provides detailed instructions on how to process manual adjustments in TIM for part time 
permanent employees, whose FTE percentage is not equal to 50%, 75% or 80% on January 1, 
2013. 

Leave Box on your E-Paystub 

¯ Please note that the Vacation rollover to Sick will show as a negative amount in 
the "Used this Year" and the "Used this Cycle" rows for Vacation and as a 
positive amount in the "Earned this Year" and "Earned this Cycle" rows for Sick. 

Holiday Hours 

Holiday hours will appear automatically in TIM for SPA Full Time and Part Time employees with 
50%, 75%, and 80% FTE. FTE percentages are imported into TIM from the HR systems. 

Employee Type, FTE Percentage, & Holiday Hours: 

¯ Full Time 100%: 8 hours 
¯ Part Time 80%: 6.4 hours 
¯ Part Time 75%: 6 hours 
¯ Part Time 50%: 4 hours 
¯ All Other Part Time %: 0 hours 

For SPA part time permanent employees, whose FTE percentaqe is not equal to 50%, 75% or 
80%, TIM Administrators must enter the Holiday pay code and the pro-rated amount of holiday 
hours on each holiday in the timecard. 

¯ If an employee is not eligible to receive a holiday that appears in the timecard, insert a row 
on the day with the holiday and select the "Holiday Forfeit" pay code and enter a negative 
amount of hours in the timecard. 

¯ Holidays do not always appear in future pay periods. They will appear when the Holiday is 
in the current week. 

¯ Holidays do not appear in EPA employee’s timecards in TIM. 
Page 2 of 2 



From: 

Sent: 

To: 

Subject: 

Adam Hicks <adam@grantsworkshopclass.net> 

Wednesday, January 16, 2013 6:13 PM 

Gore, Travis <stgore@email.une.edu> 

Two-Day Grant proposal writing seminar at NC State 

N ISFD 

Two - Day Strategic Grant Development Workshop (Sp ...... a by ISFD) 
To be held at: North Carolina State University 

Raleigh, North Carolina 
February- 25 - 26, 2013     8:30AM ~ 5:00 PM 

CFRE Accredited Course for 15 contact hours or 15 Continuing Education Points! Participants completing the ~vorkshop ~vill receive 

the follo~ving: a Certificate of Completion accredited by CFRE, grant funding CD, bonus fundraising CD, expert grant trai*~g 

instruction from industry leaders. Visit our ~vebsite or call (877) 414-8991 to ~g~?_up_ no~v. 

The strategic grant ~vriting development ~vorkshop is designed to teach the basics of grant ~vriting for individuals seeking to e~fl~ance 

their grant ~vriting abilities. It provides a comprehensive overvie~v of effective grant development tectnfiques, including: finding best 

fit fundh~g sources, creating i*movative programs, and plam~h~g for funding sustainability. 

Attendees of the Strategic Grant Writing Development ~vill learn the foHo~ving: 

1) Strategic Grant Research - Through interactive exercises, discussions, applicable research assigmnents and individual 

consultations, you ~vill learn ho~v to strategically identify appropriate funding agencies. Tiffs course ~vill expose you to database 

applications, o~line research tools, as ~vell as traditional publications that contain i*fformation about multiple grant opporm~fifies. 

2) Strategic Program Planning - Plamfing a ~vhnfing proposal requires developing ideas that are dear, sig~fificant and compellh~g. 

Your ideas must not o~ly meet the criteria of a grant maker, but they must also demonstrate your in-depth !~m~vledge about a grant 

maker. Effectively strategizing your proposal idea is ~vhat tiffs ~vorkshop ~vill emphasize. 

3) Strategic Proposal Writing - Preparing a successful ~vritten proposal requires an orga~fized, systematic approach to effectively 

convey your story. It demands disciplined strategies to align your content to ~vhat a grant maker is looking for. Tiffs ~vorkshop 

provides a step-by-step ~vrith~g process to deal ~vith any and all application requirements. 

4) Strategic Proposal Submittal Process - Tip and strategies to ensure that you follo~v the proper protocol and best practices on 

grant proposal subnfittals. Learn the best tips and tricks to increase your chances of getting your grant successfully approved. 

Tuition for our T~vo-day grant ~vriting ~vorkshop is $498 per person, ~vith a $25 off discount for eady sign-ups (10 business days or 

more before the workshop). Each partcipant will receive the following: 

* ISFD Certificate of Completion accredited by CFRE with 15 Continuation Education U~fits (CEU) or 15 Contact Hours 

* Strategic Grant Writhag Development Proposal Workbook and Bonus Materials, Fundraising & Research CD 
* On-Going Consulting Services with ISFD Instructors & Staff 

Registration: 

1) 

2) Phone - Call us at (877) 414-8991. An ISFD consultant ~vill assist you ~vith your registration and ans~ver any questions. 



We’ll come to you! 

Would you like to host a workshop 

for your organization? se~d us ~n 

en~il for more infb 

Group rates avaihble!! 

Interested? feel free to contact us for 

more inf}). (877) 414 8991 

Unsubscr}be from ths main Ist 



From: 

Sent: 

To: 

Cc: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 

Thursday, January 17, 2013 7:37 AM 

Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Edwards, Deborah W <dedwards@email.unc.edu>; Howell, Tia N. 
<tia williams@unc.edu> 

my schedule today 

Good mornin8 Eunice and Travis 

During the morning I will be attending a training until 11:30 am. I will split the afternoon between 
Public Policy and AFAM. 

Have a nice day 

Accou~ti,qg TechfHcia,q 

I~ubIic Pol&?: Det)argment ~ 962°4854 
Aberne~v HaIL CI{ #3435 
(Mo 8-5, To 1-5, Wo 8ol 2, To 1-5, Fo 8-12) 

@ican & AJFo - American S~ud~es o 966oi295 
I]atde ttaH) CI~ # 3395 
(To 8-12, Wo 1-5, To 8-12, Fo 1o5) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Thursday, January 17, 2013 7:45 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: SURF Info Session - January 29 at 5:30pm, Student Union Rm 3408 

SURF Information Session Agenda 1.29.2012.doc 

Please circulate to your students. 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and A~?o-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Richard, Monica L 
Sent: Wednesday, January 16, 2013 2:46 PM 
Subject: SURF Info Session - January 29 at 5:30pm, Student Union Rm 3408 

Dear Director of Undergraduate Studies, 
Here’s something for you to know about and to share with students and faculty. 
Agenda attached. 
Thanks, 
Pat Pukkila, Professor of Biology and Associate Dean and Director 
Monica Richard, SURF Program Administrator 

FOR 
DERGRADUNI"E 

SUMMER UNDERGRADUATE RESEARCH FELLOWSHIP (SURF) -INFORMATION SESSION 

¯ Come hear an overview of the SURF Program 
¯ Receive advice from former SURF recipients 
¯ Learn how SURF Peer Advisors can help you strengthen your research proposal 
¯ Get expert advice from the Writing Center on crafting your proposal 

Tuesday, January 29, 2013 
5:30 - 7:00 P.M. 
Rm 3408, FPG Student Union 



Fellowships: $3000 

Please share this opportunity with others 
Applications due February 28, 20] 3 

For more information: 
Web site: hffp://www, u nc.ed u/depfs/our/sfu denfs/fellowshi p_su pp/s urf. hfml 
Email:our@unc.edu 

Sincerely, 
Pat Pukkila, Professor of Biology and Associate Dean and Director 
Monica Richard, SURF Program Administrator 

MoNca Richard l Program Administrator I Office for Undergraduate Research I (919) 843-7763J mrichard@email.unc.edu 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32636314 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32636314-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



OFFICE FOR 

UNDERGRADUATE 

 S A CI4 
SURF Information Session Agenda 
FPG Student Union Room 3408 
January 29, 2013 
5:30 - 7:00pm 

5:30pm Welcome 
Overview of Summer Undergraduate Research Fellowship (SURF) 
Dr. Pat Pukkila, Biology Professor and OUR Associate Dean and Director 

5:40pm Student Panel: 

6:00pm 

6:20pm 

6:25pm 

6:30pm 

Mini-Proposal Development Session 
Dr. Kim Abels, Director, Writing Center 

Introduction to IRB 
Tim Kuhn, Training Coordinator, Office of Human Research Ethics 

Introduction to the Peer Advising Program 
Dr. Donna Bickford, OUR Associate Director 

Q & A Session 
Dr. Pat Pukkila 

6:55pm Wrap-Up 
Dr. Pat Pukkila 

Additional Resources: 
SURF Web Page: http://www.unc.edu/depts/our/students/fellowship supp/surf.html 
SURF Proposal Writing Resources: 
http://www.unc.edu/depts/our/students/fellowship supp/surf/proposal resources.html 
SURF Peer Advisor Request: See link on SURF Webpage. 
OUR Web Site: http://www.unc.edu/depts/our/index.html 
OUR E-mail Box: our@unc.edu 

Like us at Office for Undergraduate Research on Facebook 
Follow us on Twitter: @unc_u8rad_rsch 

OUR Staff: 



Pat Pukkila, Biology Professor and Associate Dean and Director 
Donna Bickford, Associate Director 
Monica Richard, SURF Program Administrator 

Graduate Assistant 



Sent: 

To: 

Subject: 

info@townofchapelhill.org 

Thursday, January _t7, 20~L3 6:20 PN 

Gore, Travis <stgore@email.unc.edu> 

Town of Chapel Hill: Chapel Hill e~/ews 

Posted Date." :[/17/2013 

Chapel Hill eNews 

Tell your friends about Chapel Hill eNews. Subscribe at www.townofchape/hi//.orq!sicmup_ or send a sign-up request to 
info@townofchape/hi/!.org. Like us at www.facebook.com!chape/hi!/g_g_v_ and follow us 
at http://twitter.com/chapelhillg_0_V_. Chapel Hill: A Town in Notion! 

TOWNweek 

Council Heetin~q Surnr~ar~z 

Chapel Hill Transit Prepares for Winter Weather 

Preparing for Winter Weather 

Holiday Service Schedule 

Chapel Hill Emp~_vees Observe Le a~L 

Featured on CH Gov=TV 

Sketching Chapel Hill 

~UNCH 3oint News Release 

Cal Hor~on Award Cere~on~ 

~ Now for Hu~a~ Services Fundi~ 

Transit Hartin Luther Kin~ ~r. Holiday Schedule 

Husli~ Journeys Bookshelf Award 

Chapel Hill Police Kg’s Receive Protective Vests 



Passers=b~ Help ~pp Larceny ~Fpect 

Prison~ Po~rV and Bookclubs 

has bee~ posted; 
www.townofchapelhill.orq/townweek 

Council Meeting 

The Chapel Hill Town Council met on Monday, Jan. 14, at Town Hall, 405 Martin Luther King Jr. 
BIvd., to consider an agenda that includes the following highlights. This brief summary is sent 
immediately following the public meeting. ]:t should not be viewed as official minutes. Council 
meetings are replayed throughout the week on Chapel Hill Govt-TV 18. They also are available 
via streaming video at http://www.townofchaDe/hi//~org/councilvideo The full agenda is 
available at http://bit.ly/UP2fD6 or by contacting Communications and Public Affairs at 919- 
968-2743 or clerk@townofchapelhill.orq. 

Special i~leeting= The Council met before its regular business meeting to hear from 11 applicants -- Sally Greene, 
Loren Hintz, David Jackson, Gary Kahn, Jennifer Marsh, Paul Neebe, MaMa Teresa Unger Palmer, Bjorn Pedersen, Amy 
Ryan, Carl Schuler and Aaron Shah =- for the vacant seat on the Chapel Hill Town Council. The Council will consider 
making an appointment on Jan. 23. 

Gi~t to the Library= The Council received a gift from the Friends of the Chapel Hill Public Library. The Friends 
provided an amount of $35,000 from an engraved bricks fundraising project. With this grant, the Friends have 
completed their intention of providing $~L85,000 toward the funding of furniture, art, and additional equipment for the 
reopening of the expanded library. 

"Medically and Factually Accurate and Objective ZnformatioW’ Policy Statement= The Council passed a policy 
statement in support of "medically and factually accurate and objective information" in regard to women’s health care, 
pregnancy and contraceptive services. By passing the Accurate Health :Information for a Stronger Community 
resolution, Chapel Hill recognizes that women have a fundamental right to comprehensive and accurate medical 
information. 

Orange County Request to Enlarge Greater Chapel Nil[ Fire District: The Council considered a request for the 
Greater Chapel Hill Fire District to extend fire protection to parts of the Southern TNangle Fire District neighborhoods. 
The Council passed a resolution requesting Orange County’s assistance in encouraging residents to seek annexation 
into the Town of Chapel Hill in order to receive benefits of municipal fire protection. The neighborhood includes Azalea, 
BeechNdge, Grey Bluff, Chestnut, Bayberry, Morgan Cliff, Flagstone, Silers Fen, Rhododendron, Arbutus, Bolinas, 
Serrano, Majestic, Umbrio, Madera and Chimeneas streets. 

GIGmU/North Carolina Next Generation Network= The Coundl received an update on the GIG-U/North Carolina 
Next Generation Network initiative and authorized Town Manager Roger Stancil to continue to participate in the 
process as set for in a Request for Proposals. Under the banner of the national G:[G=U initiative, four local universities 
and their surrounding communities including Chapel Hill have joined together to initiate the development of open 
access, ultra high speed (1 Gigabit) bandwidth at very low prices points to stimulate innovation, economic 
development and improved access and education. Several chief information officers from Triangle universities 
addressed the Council in support of the project, described as a "phenomenal collaboration" effort to bring high=speed 
:[nternet access. 

### 

Chape~ H[[[ Transit Prepares for Winter Weather 



Chapel Hill Transit (CHT) is preparing for the winter weather conditions that are in the forecast for the evening of 
Thursday, ]anuary 17th and the morning of Friday, ]anuary 18th. CHT services will follow their normal routes and 
schedules as long as the streets are safe for travel. If there is a significant accumulation of snow, ice or freezing rain, 
some routes will be put on detours (as buses may not be able to serve parts of a route that are hilly or too dangerous 
to drive on). To be safe, dress warmly and expect delays. Road conditions affect all traffic, so buses may experience 
significant delays. They likely won’t be on schedule, but buses should still arrive at regular intervals. 

Where to Get Service Information: 

Conditions can change quickly. Before you leave, get the latest updates on weather related delays and detours: 

~ Check CHT’s Inclement Weather page at www.townofchapelhi/I,orq!index, aspx?p_~qe=696 
~ Call 919-969-4900 and press "1" for Route and Schedule Information - expect some wait time due to high call 
volumes 
~ For EZ Rider Services call 919-969-5544 
~ Check local TV and radio stations 
~ Follow us on Facebook (www.facebook.com/chtransit) and Twitter (www.twitter.com!chtransit) 

Using NextBus: 

CHT’s NextBus system estimates the next arrivals for buses in real time, based on each vehicle’s location and average 
speed. But when many vehicles are off-route or significantly delayed, it cannot make accurate arrival predictions. 
NextBus can, however, tell you if your line is delayed, or the location of the next vehicle. 

Riding Tips: 

If there’s no traffic going by your bus stop, walk to a stop on a busy street. 
If your bus stop is in the middle of a hill, walk to the bottom or top where the operator can safely stop. 
Stand back from the curb until the bus comes to a complete stop. Buses can slide sideways in slippery conditions. 
Keep in mind, your bus may not pull all the way over to the curb to avoid getting stuck. 

### 

(Thursday, 3an. 17 - 4 p.m.) In advance of Thursday night’s anticipated snow, the Town of Chapel Hi[[ Public Works 
crews are preparing snow plows and salt spreaders, as well as assigning overnight teams in the event of deteriorating 
road conditions. 

Town services are expected to open as normal on Friday morning. If there are delays, they will be announced on the 
Town’s communication channels. The Town of Chapel Hill provides information about services during inclement 
weather at www.townofchapelhill.orc~ Residents are encouraged to sign up for e-notifications at 
www.townofchapelhill.org/s!gnup and social media at www.townofchapelhill.orq/socialmedia. For assistance, contact 
info@townofchapelhill.org 

The Town’s interactive adverse weather map (gis.townofchapelhill.org/adverse_weather) provides information on 
treatment activity of roads during inclement weather. Please note that the map is intended to provide information on 
road treatment application and should not be interpreted as an indication of actual or real-time road conditions. 
Treated roads may still be treacherous and caution should be used at all times. 

### 

Dr. King 
Most municipal offices will be closed Monday, Jan. 21, in observance of Martin Luther King Jr. 

Day. 

RESIDENTIAL REFUSE COLLECTION: Monday routes will be collected on Wednesday, ]an. 23. 



COMMERCIAL REFUSE COLLECTION: Monday routes will be collected on Tuesday, Jan. 22, and Wednesday, ]an. 23. 

ORANGE COUNTY LANDFILL will be closed. 

CURBSIDE RECYCLING: There wii[ be no change in service. 

ORANGE COUNTY SOLID WASTE CONVENIENCE CENTERS will be closed. 

CHAPEL HILL TRANSIT will operate on a Saturday schedule. The following Saturday routes will operate: CM, CW, D, 
FG, IN and T. The Saturday U and NU routes will not operate. EZ Rider will operate from 8:15 a.m. to 6:52 
Administrative offices will be closed. 

HOUSING: Offices and Maintenance Division will be closed. For emergency maintenance services, call 919-968-2855. 

PUBLIC LIBRARY: The Library will be open from 1 to 5 

PARKING: The Parking office will be closed. The Wallace Deck and Rosemary/Columbia Lot will be open from 9:30 
a.m. to 10:15 p.m. Parking will be free at on-street meters and also at the West Franklin, West Rosemary, Graham 
and Basnight parking lots. 

PARKS AND RECREATION: The Plant Road office and Chapel Hill Community Center will be closed. For schedules at 

Hargraves Center or Northside Gym, call 919-968-2794; for schedules at Homestead Aquatic Center, call 919-968- 

2799. 

For more information on Town holidays, visit www.townofchape/hi//.org/ho!iday. 

### 

CbaHe[ Hi[[ emH[oyees observe legacy of Martin Luther King 

CHAPEL HILL, N.C. -- Monday, ]an. 21, 2013, will mark the 26th time (since 1986) Dr. Martin Luther King 
birthday will be observed as a U.S. federal holiday - and the 28th time (since 1984) that Chapel Hill observes the day 
as a town holiday. 

Chapel Hill was one of the first communities in North Carolina to declare Martin Luther King Jr. Day a municipal 

holiday, giving municipal employees the day off. 

Employees have held their own special observance of Dr. King’s legacy for 13 years and counting at the Town of 
Chapel Hill. Usually held the Friday before the Monday holiday, the celebration has been nurtured by a dedicated 
group of Public Works employees led by Maggie Burnett. At the urging of Town Manager Roger Stancil, the celebration 
has grown to include employees of al! departments. 

This week, employees from across all departments are participating in a range of activities that have been planned by 
an employee committee to recognize Dr. King’s guiding pNnciples of non-violence, brotherhood, justice, morality and 
action. Some employees have entered a poetry contest, others will join a reading group or video viewing circle, while 
others will work on a service team to assist with a community improvement project. The activities are detailed in 
TOWNtalk, the employee newsletter, www.townofchapelhill.orq/towntalk 

The week will culminate with a celebration program for employees who will attend and share their experiences from 
the week of activities. The program will include a dramatization of the story of Rosa Parks, performed by Chapel Hill 
Transit employees. Pictured above is the Chapel Hill Transit performance from January 2012. 

Note: Residents looking for information about changes to services for Monday, ]an. 21, please see 
http ://www. tow n o fch a lael hi/Lorq/ho/ida~ 

Featured on Cbape~ Hi~ GovoTV &8: Dedication of Martin Luther Kin# 3to Boulevard 



Martin Luther 
King Jr, Blvd 
Dedication 

The Town of Chapel Hill will air a documentary video about the naming 
and dedication of Martin Luther King Jr. Boulevard on Chapel Hill TV 18, 
the government access cable channel, at noon, 2 p.m., and 7 p.m. 
Friday through Monday, Jan. 21. 

The video features the dedication celebration of Martin Luther King Jr. 
Boulevard on May 8, 2005. The Chapel Hill Town Council approved in 
December 2004 the renaming of Airport Road to Martin Luther King Jr. 

BIvd. The Coundl encouraged considerable public discussion on the renaming proposal, and public forums were held 
throughout 2004. 

Featured on film, the dedication event began with ceremonial activities outside of Town Hall; included song, poetry 
and a people’s procession; and concluded with entertainment at the Hargraves Community Center. The day marked 
the 45th anniversary of Dr. King’s visit to Chapel Hill in 1960. 

The film captures music by the J.R. Manley Essence of God Youth Choir and the St. Joseph Male Chorus; and 
presentations by former Mayor Kevin roy, Rev. Jill Edens of the United Church of Chapel Hill; the [ate Council Member 
Bill Thorpe; and Fred Battle, former president of the Chapel HilI-Carrboro NAACP. Several interviews of residents are 
included in the film, which was produced by The Peoples Channel 8, the cable public access channel for Chapel Hill. 

Monday, Jan. 21, marks the 26th time (since 1986) Dr. Martin Luther King Jr.’s birthday will be observed as a U.S. 
federal holiday - and the 28th time (since 1984) that Chapel Hill observes the day as a town holiday. Chapel Hill was 
one of the first communities in North Carolina to declare Martin Luther King Jr. Day a municipal holiday. 

Dr. King was assassinated in 1968. Ever since, special memorial services have marked his birthday on Jan. 15. By 
vote of Congress, the third Monday of every January is a federal holiday in Dr. King’s honor. By 1989, the Martin 
Luther King holiday was adopted in 44 states (including North Carolina in 1983). By 2000, all 50 states (including 
North Carolina in 1988) had adopted the holiday as a paid holiday for all state employees. 

### 

Sketching Chapel Hi[[ 

Sketching 
Chapel Hill 

Informational Sessions about Community-Wide and Focus Area Topics 

Come join us at "Sketching Chapel Hill," a series of free informational sessions on Saturday, 
Jan. 26, that will be idea-inspiring, conversation-sparking and thought-provoking. Sessions will 
be held throughout the day in the Council Chamber of Town Hall, 405 Martin Luther King Jr. 
Blvd., Chapel Hill 27514. 

"Sketching" is an education program of DESIGN Chapel Hill 2020, the title given to the 
implementation phase of the Chapel Hill 2020 comprehensive plan. The sessions will focus on 

community-wide topics as well as topics pertaining to the Central West and Ephesus/Fordham Focus Areas. 

DESIGN Chapel Hill 2020 recognizes that the adoption of the comprehensive plan was not an end point, but a 
beginning. Now that the community’s ideas have been articulated through the comprehensive plan, these ideas may 
be used toward designing our community. This month’s "Sketching Chapel Hill" meets an interest expressed by many 
participants during the Chapel Hill 2020 for continued civic education in such areas as designing public spaces, zoning 
rules, transportation system, landscape design, and more. 

"We are looking forward to continued public involvement as we begin to evaluate and implement the goals and action 
items for the goals - and take other steps towards implementing the Chapel Hill 2020 Plan," said Mary Jane Nirdlinger, 
director of policy and strategic planning for the Town of Chapel Hill. 

"Sketching" participants may come for all sessions or drop in for topics of interest. For more information, contact 
Megan Wooley, housing and neighborhood services planner, at mwooley@townofchapelhill.org or 919-969-5059. To 
learn more about DESIGN Chapel Hill 2020, visit www.townofchapelhill.org/design 



9:30-10:30 ~.~.: Session 1: Creating H~althy Hubs Through Zoning 

Presenter: Roger Waldon, Principal, Clarion Associates 

Resources 

Before this session, you could watch this presentation about Form-Based Codes: 

~:/!chape!hilL(~ranicus.com[MediaPlaver.p_b_hp?view id=5&dip id=1396. This presentation was given by Lee 

Einsweiler, Principal at Code Studio, on March 15, 2012~ 

Presenters: Judith Cone, Specia~ Assistant to the Chancellor for ~nnovat~on & Entrepreneursh~p 

Bobby Funk, Assistant Director, Chapel Hill Downtown Partnership 

Len Wohadio, Founder, 3 Birds Marketing 

Resources 

~efoFe th~s session, be sure to check out the ~H-~HAPEL HILL webs~te: ~:Z/~aunchcha~e~hH~.com/home 

Presenter: George Alexiou, Principal, Martin/Alexiou/Bryson 

Resources 

Before th~s session, check out the Town’s Complete Streets webpage: htt~:]]www.townofchapelhHl.orfl!~ndex.aspx? 

~e=Z599 
Also, be sure to watch the spedal topics presentation about Chapel Hill’s Future Transit Network: 

htt~;ZZcha~elhi//,~ranicus.com/MediaPla~er.p~?view id=9&cli~ id=Z326. Th~s presentation was given by David Bonk, 

Long Range and Transportation Manager, and Steve Spade, the former director of Chapel HHI Transit, on February Z0, 

2012~ 

2:30-3:30 p.m.: Session 4: Carolina @orth Updat~ 

Presenter: Bruce Runberg, Associate Vice Chancellor of Facilities, Operations, Planning & Design, University of North 

Carolina at Chapel Hill 

Resources 

Before this session, check out the Town’s Carolina North webpage: httDi/!www.townofchaDelhiII.orq/index.asDx? 

p_oge=900 

Also, be sure to watch th~s spedal topics presentation about Student Hous~ng: 

~:!/chape~h~H.~ran~cus.com!Med~aPla~er.~?v~ew ~d=9&cl~p ~d=Z569. Th~s presentation was g~ven by 

representatNes from UNC Student Affairs on August 15, 2012. 

### 

CHAPEL HILL, NC -- Community entrepreneurs 
and startup ventures are encouraged to apply 
through ]an. 28 for admission to LAUNCH 
Chapel Hill, a laboratory for entrepreneurs or 
"venture lab" located at 321 W. Rosemary St. 

X Launch Chapel 

LAUNCH Chapel Hill is a best-in-class venture lab and co-working space for students and residents of Chapel Hill, The 

incubator model helps entrepreneurs to develop ventures from early stage efforts into self-sustaining enterprises, This 

venture is made possible by the collaboration of the Town of Chapel Hill, Orange County, UNC-Chapel Hill and the 

Chapel Hil! Downtown Partnership, 



LAUNCH provides the following key benefits: 

1, Practical training events and networking opportunities 

:2, Subsidized rent and services for those in need 

3. Nentoring by experienced entrepreneurs 

4. Zndustry contacts and fundraising assistance 

LAUNCH celebrates a culture where its members are surrounded and inspired by other entrepreneurs. The objective is 
to provide candid and actionable feedback, where true grit and short learn cycle times mix effortlessly. 

LAUNCH provides business services, such as marketing, accounting and legal at preferential or pro bono rates. 
Accepted ventures are paired with business mentors in the community and gain access to valuable contacts in the 
UNC, Chapel Hill and Orange County relationship economy. 

Znterested entrepreneurs can obtain an application, skim the LAUNCH Chapel Hill Fact Sheet, visit the venture lab, and 
learn more about the available resources at wwwJaunchchapelhill.com or by contacting Bobby Funk at the Chapel Hill 
Downtown Partnership at bobby@downtownchapelhill.com 

LAUNCH Chapel Hill Fact Sheet 

What: LAUNCH Chapel Hill, a laboratory for entrepreneurs or "venture lab," continues Chapel Hill’s tradition of 
innovation and big ideas. :[t wil! attract start-ups and encourage growth in Chapel Hill. :~t is the first joint government 
venture of its kind. The attractions for start-up companies include low-rent space, coaching/mentodng/programming 
support from UNC faculty and staff, networking opportunities, and fundraising assistance. 

W~re: 321 W. Rosemary St., in the heart of Downtown Chapel Hill’s business district 

When: Entrepreneurs are invited to apply for admission by ]an. 28, 2013. Facility expected to open in spring 2013. 

Who: This is a collaborative venture made possible by the efforts of the Town of Chapel Hill, Orange County, UNC- 
Chapel Hill, and the Chapel Hill Downtown Partnership. Experienced mentors from UNC-Chapel Hill Center for 
Entrepreneurial Studies, Kenan-Flagler Business School, and other UNC departments will meet with venture founders 
and teams to help them succeed. 

Another entity - 3 Birds marketing-communications company - is part of the synergy making this exciting business 
development happen. 3 Birds outgrew its space at 321 W. Rosemary St. making room for the new venture lab to set 
up in the 3,500 square foot facility. 3 Birds then expanded to the newly remodeled office space at 505 W. Franklin St. 
above the recently opened Topo Distillery and will continue to play a supportive role in LAUNCH Chapel Hill. 

How: ~nterested entrepreneurs who wish to apply, visit the lab space, or learn more, visit us at 
www.launchchapelhill.com LAUNCH Chapel Hill provides three key benefits: 1. Street smart training events and 
networking opportunities; 2. Subsidized rent and services for those in need; 3. Mentodng by experienced 
entrepreneurs as well as industry contacts and fundraising assistance 

l~acl(~jroun¢l: The University and the Town agreed that their existing partnership in the Chapel Hill Downtown 
Partnership was the right vehicle for managing this initiative. The Partnership serves as the property manager in 
LAUNCH. Three years of funding for the space comes to the Partnership from the Town’s Downtown Tax District 
($105,000), the County’s 1/2 cent sales tax earmarked for economic development ($140,000), and 3 Birds marketing- 
communications company ($30,000 in cash and a value of $30,000 in in-kind services). Rental payments from tenants 
will also support the cost of the space. 

Program management is provided by the UNC-Chapel Hill through the Center for Entrepreneurial Studies and the 

Kenan-Flagler Business School~ 

3 Birds will offer services that will include developing a program to expose and mentor youth in the community to 
technology and innovation possibilities, Zt also would include working with the Town to consider ways the 3 Birds 
technology solution may be applied to general Town information services or more focused innovationueconomic 



development efforts~ 

Contacts for ~ledia: 
Town of Chapel Hill: Catherine Lazorko, 919-969-5055 dazorko@townofchapelhill.org 

UNC-Chapel Hill: Susan Hudson, 919-962-8415 susan hudson@unc.edu 

Orange County: Carla Banks, 919-245-2302 or cbanks@orangecountync.gg_~ 

Contact for :Interested Applicant:s: 

Chapel Hill Downtown Partnership: Bobby Funk, 919=967=9440 or bobby@downtownchapelhill.com 

### 

The Town of Chapel Hill will hold a public information meeting and discussion about stream buffers from 6 to 
p~m~ Tuesday, ]an. 22, in the Council Chamber of Town Hall, 405 Martin Luther King ]r~ Blvd~ 

Organized by the Chapel Hill Stormwater Advisory Board, the meeting will feature presentations on key issues related 

to buffer widths from our waterways. 

The Chapel Hiil Town Council is considering changes to the Land Use Management Ordinance (LUMO) that would 

amend the Town’s existing riparian buffer protection zone known as the Resource Conservation District (RCD). 

The Town enacted the Jordan Watershed Riparian Buffer Protection ordinance, which provides 50=foot buffers along 

intermittent and perennial streams, lakes, ponds and reservoirs. The Town has riparian buffer protection requirements 

contained in the RCD provisions. In some instances, the RCD buffer widths are greater than those in the Jordan buffer 

regulations. The Town is considering changes to simplify implementation of all regulations that apply to stream 

buffers. 

The public meeting will provide an opportunity to identify key issues in considering the appropriate buffer widths from 

waterways and to hear presentations about the science of stream buffers~ 

Michele Drostin of the UNC Institute for the Environment will facilitate the presentations and moderate public 

comment~ Presentations will be made by Michael Paul, a senior scientist at Tetratech; Deanna Osmond, a soil science 

professor and extension leader at NC State University; and Fred Royal, managing engineer at Brown and Caldwell~ 

Paul has worked in the field of water quality with a focus on the application of ecological tools and models to develop 

biological criteria to protect water quality~ Osmond has focused her research on reduction of agricultural pollutants 

through the use of conservation practices~ Royal will speak on his experience in developing Chatham County’s water 

quality ordinances~ 

For more information, contact Matt Witsil, Stormwater Advisory Board Chair, at         @gmail.com; ]ulie 

McClintock, Stormwater Advisory Board member, at              ~gmail.com; or Sue Burke, Stormwater 

Management Engineer, sburke@townofchapelhill.org or 919-969-7266 

ADDITIONAL RESOURCES: 

A~clenda item from the November 12. 2012 Public Hearing 

### 

Ca[ Horto~ Award 

Colleen Lanigan 
Colleen Lanigan, Special Olympics coordinator for the Town of Chapel Hill Parks and Recreation 

Department, will receive the Ca! Horton Service Award during an employee ceremony to be held 

at 3:30 Friday, 3an. 18, at the Northside Gym at Hargraves Center, 216 N. Roberson St. 

Town Manager Roger Stancil selects the honoree for the award, based on information and 
recommendations from an employee committee, The W, Calvin Horton Service Award is one of 
the highest honors the Town of Chapel Hill bestows upon an employee, It is given to a Town 



employee who brings credit to the Town with exceptional contributions to the community. The 

employee represents the ideals of public service to citizens and peers in everyday demeanor and actions. The 

recipient will receive an inscribed glass plaque and a cash stipend. 

Colleen Lanigan has worked with the Special Olympics program since 1990 and has served as Special OJympics 
Coordinator for the Town of Chapel Hill for more than 17 years. She administers year-round athletic events for more 
than 300 athletes with intellectual disabilities, ranging in age from five to adult. 

She routinely goes beyond job expectations, and her enthusiasm and energy are contagious. She is very highly 
regarded within the community, as well as with her co-workers. Her professionalism, work ethic and dedication to the 
program and participants make her as a tremendous asset to the community. 

The W. Calvin Horton Service Award was initiated in 2006 when funds were raised by the community through the 
Foundation for a Sustainable Community Inc., a not-for-profit charitable corporation under the auspices of the Chapel 
HilI-Carrboro Chamber of Commerce. The community raised the funds to honor the 16 years of service of Town 
Manager Cal Horton. It was Horton’s request that the funds raised be used to award Town employees for distinguished 
service, of at least 10 years. The fund supports the cash stipend associated with this award. 

Past award recipients are Nate Davis (2011), Maggie Burnett (2010), Jim Huegerich (2009) and Larry Stroud (2008). 

### 

The Human Services Advisory Board is accepting applications for funding for fiscal year 2012-2013 from nonprofit 

human service agencies serving Chapel Hil! residents. Application materials and information are posted on the Town 
website at www.townofchape/hi//.orq!hsqrants. 

The applications to the Town of Chapel Hiil are due by 5 p.m. Monday, Jan. 28, 2013, and should be delivered to 
Jackie Thompson at the Chapel Hill Police Department at 828 Martin Luther King Jr. Blvd., Chapel Hill, N.C. 

### 

Transit Marti~ Luther 

Chapel Hill Transit (CHT) will operate Saturday schedules on Monday, Jan. 21, in observance of the Martin Luther 
King, Jr. holiday. The following Saturday routes will operate: CM, CW, D, FG, JN and T. The weekend U and NU routes 
will not operate and EZ Rider wil! operate from 8:15 a.m. to 6:52 p.m. 

The Regional Call Center will be open to provide schedule information from 8 a.m. to S p.m. Customers will be able to 
reach the call center by calling CHT’s customer service line at 919-969-4900 (press option 1). 

CHT administrative offices will be closed and will reopen at 8:30 a.m.Tuesday, January 22. 

CHT is the public transportation provider that serves Chapel Hill, Carrboro and the University of North Carolina at 
Chapel Hil!. For complete information about CHT services, schedules, route changes or directions to the nearest CHT 
stop, visit us at www.chtransit.org, email chtransit@townofchapelhill.org or call a CHT customer service representative 
at 919-969-4900 (press 1). 

### 

The Muslim Journeys Bookshelf - a collection of books, films and other resources featuring Muslim culture in the 
United States and around the world - is now available at the Chapel Hill Public Library. 

The Chapel Hill Public Library, in partnership with the UNC-Chapel Hill School of Information and Library Science, is 
one of 12 public libraries in North Carolina to receive this collection. 



Developed by the National Endowment for the Humanities and the American Library Association (ALA) based on the 

advice of scholars, librarians, and other public programming experts, the Muslim Journeys Bookshelf is intended to 

address both the need and desire of the American public for trustworthy and accessible resources about Muslim beliefs 

and practices and the cultural heritage associated with Islamic civilizations. Each participating library will receive 25 

books, three films, and access for one year to Oxford [s[amic Studies Online. 

All libraries that have received the Bookshelf will also be eligible for upcoming public programming grant 

opportunities. Support for the development and distribution of the Muslim Journeys Bookshelf was provided by a grant 

from Carnegie Corporation of New York, with additional support for the arts and media components from the Doris 

Duke Foundation for Islamic Art. 

The first in a planned series of Bridging Cultures "Bookshelves," the Muslim Journeys Bookshelf project is a leading 

effort in Chairman Jim Leach’s Bridging Cultures initiative, which has highlighted the importance of civility in American 

life and embraced the role of libraries in fostering community conversations that bring the humanities to the public in 

new ways. 

"There may be no institution more civil than the public library," Leach said. "Libraries are centers of [earning that offer 
a welcome space where members of the public can learn about the history we share and express different points of 
view in an ethos of openness and mutual respect." 

The library worked with the School of Library and Information Science (SILS) to prepare the grant. SILS is also 
involved with helping the library schedule speakers and presenters for upcoming programs in the fail. The Muslim 
Journey Bookshelf is also a natural fit for a new program established by SILS: "Educating Librarians in the Middle 
East: Building Bridges for the 21st Century: ELIME-21". The purpose of this program is twofold: to work with Middle 
Eastern universities to develop plans for master’s level library and information science programs and to raise 
awareness of Middle Eastern culture and cultural institutions in the United States. 

SILS faculty members Barbara Moran and Evelyn Daniel, as well as graduate students Sumayya Ahmad and Kate 
McNamara, assisted in writing the grant. 

"It was a pleasure to work with our colleagues from the Chapel HiM Public Library," Moran said. "Both the Chapel HiM 
Public Library and SILS realize the importance to providing information to prepare citizens to live in a global society, 
and the Muslim Journeys Bookshelf wi[[ contribute to this objective." 

### 

The Chapel Hill Police Department recently learned that two of its Police K-9’s will receive bullet/stab protective vests 
thanks to a charity which provides this type of protective equipment to agencies across the country. The vests are 
provided by Vested Interest in K9s, Inc. of East Taunton, MA. Vested Interest in K9s was founded in 2009 to assist 
law enforcement agencies with this potentially lifesaving body armor for their four legged K9 Officers. Through private 
and corporate sponsorships Vested Interest in K9s, Inc. provided 66 police dogs with protective vests in 2012 at a 
cost of $1006 for each vest In September of 2012, the non-profit hit a milestone of donating $100,000 in protective 
vests to law enforcement agencies throughout the United States. The vests are manufactured by Protective Products 
Enterprises out of Sunrise, FLA. 

Recently, the organization held a two week nationwide campaign through Groupon which raised over $55,000 to outfit 

police K9s with bullet and stab protective vests throughout the country. The vest provided to K-9 Kearney was made 

possible through this fundraiser. The other vest for K-9 Jax was provided through previously raised private donations. 

The Chapel Hill Police Department (K-9) Team has been in existence since 1990, Sixteen dogs and eleven handlers 
have served in the unit. All of the dogs are trained to detect the smell of narcotics and assist with searches for lost 
people and fleeing suspects. For more information about the Chapel Hill Police Department’s K9 unit, visit 
http:Z/www.townofchapelhill, orq/index, aslax?pa__qe = 643 

For more information about Vested Interest in K9s, Inc. visit their website at www.vik9s.org. 

### 



On Monday, January 14, 2013 at approximately 10:30 am, the Chapel Hill Police Department responded to University 
Square on West Franklin Street [n reference to a strong armed robbery that had just occurred [n the vicinity. The 
suspect reportedly fled the scene on foot in the direction of Granville Towers. Officers arrived on scene within minutes 
and found that several passers-by, as well as the victim, had detained the suspect while waiting for police to arrive. 
Officers quickly took the suspect into custody. 

The suspect, Nasir Keshawn Brown (17), was charged with (1) felony count of Larceny from a Person and (1) 
misdemeanor count of Possession of Stolen Property. He was held in the Orange County Jail under a secured bond. 

Chief Blue said of this [nddent, "We would advise citizens not to put themselves [n harm’s way unless [t [s absolutely 
necessary. However, we are very appreciative of the citizens who intervened in this case. Their selfless actions helped 
us take the suspect into custody. I do want to remind citizens that calling 911 is the best safety tip of them all/~ 

### 

X Maggie Hite 

Ask Maggie Hire what is new at the Chapel Hiil Public Library and her answer may surprise you: 
"prison, poetry and book clubs." 

Last fall, volunteers at the Orange County Correctional Facility approached the circulation 
librarian about resources the library might have available for inmates. One of the items Hire 
recommended was the reading group book kit for Nelson Mandela’s "Conversations with 
Myself." The book is a personal favorite of Hite’s because of her experience living in South 
Africa. Hite’s involvement with the inmates went further than just a book recommendation 
when she joined their book group discussion in January. 

":[ lived in South Africa for about seven years, working in really rural villages and in the townships helping people 
create and learn to use libraries and information centers" Hire said. "Because [ was only there 10 years post-Apartheid 
and lived there at the beginning of the democracy brought by Mandela and others, they [the inmates] thought it 
would be interesting for me to lead discussion about this particular book." 

Another resource Hite suggested was the Living Libraries Series, four interactive poetry workshops that began last 
October. The workshops are led by the spoken word poetry organization Sacrificial Poets and support the concept of 
library as community space. Selected members of the book group were given special permission to attend the 
November workshop and contributed their voices and experiences through poetry. 

The library is a place for everyone, a place where the whole community lives, gathers and plays. Like other library 
staff members, Hire is expanding her collaborations with community groups to offer new programs, participating in 
town-wide programs and committees, and working to meet the service demands of the community. ":[ am excited to 
see the library serve a role in supporting civic engagement of the community," she said. 

The remaining workshops in the Living Libraries Series will be held on ]an. 19 and Feb. 16 from 2-4 p.m. at the 
Chapel Hill Public Library @University Mall in the Program space across from Alfredo’s. 

To learn more about resources available from the Chapel Hill Public Library, visit www.chapeihillpubliciibrary.org. For 
more information or to register for workshops, contact the :[nformation Desk at 919-968-2780 or 
askalibrarian@townofchapelhill.orq 

### 
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From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Tuesday, January 22, 2013 10:13 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Course Schedule Maintenance for Fall 2013 

Happy Tuesday! 

This note is just to remind you that Course Schedule Maintenance (in other words, spiffing up your Fall 2013 schedule of 

classes in Connect Carolina and Astra) will come to a close on Friday evening. You should be able to work up until 

midnight on Friday if you so desire. We will then begin working on room assignments which means everyone is closed 

out of the system for adding and deleting things until mid-February. An official note of when extended course schedule 

maintenance (access to most things except if they involve times or rooms) begins will be emailed to you. 

All forms should be in to the scheduling office by Friday at 5 p.m. If you are planning to request to use Hanes Art 121, 

Carroll 111, Hamilton 100, Howell 104, Manning 209, Murphey 116, Peabody 104, Stone Center 103, Chapman 201, or 

Genome Sciences 100, you have to fill out the large room request form. 

Everyone in Arts and Sciences also has to turn in a distribution of courses form. 

If you have any questions, please let us know. 

Renee 

Renee Sherman 
Lead Scheduling Specialist 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out our uew website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32652282- 

34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32652282- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

mj pender@email.unc.edu 

Tuesday, January 22, 2013 12:31 PM 

ePro Users <epro_users@listserv.unc.edu> 
[epro_users] Campus ePro Queries now available 

Campus Query Directions.docx 

To: ePro Users 

From: Martha J. Pendergrass, Director, Procurement Services 

Campus ePro Queries now available 

We are pleased to announce the creation of ePro queries available to all users with ePro access. The 

instructions for running the queries and the information provided by each, is on the Finance website under the 

Training - eProcurement section and also attached to this announcement. 

Please call 962-HELP or submit a ticket at help.unc.edu with any issues or questions. Please include the word 

QUERY in the problem description. 



PROCUREMENT SERVICES 

eProcurement: Queries 

Purpose: To provide information to ePro campus users. 

Security Access Requirement: All eProcurement users have access. 

Prerequisites: None. 

Find Help: For technical assistance contact 962-HELP or place a ticket at 
help.unc.edu. Please ensure "QUERY" is included in the problem description. 

NOTE: If a Iogout screen appears when the Query section is clicked for the first time, 
clear your cache and browsing history, close Internet Explorer and log back into ePro. 

Revision Date: 01.17.13 i of 16 



Procurement Services 
ePro Campus Queries 

Table of Contents 

Query Viewer .................................................................................................................................................................. 

Time Saving Tip - Favorites ............................................................................................................................................. 

Running Query to Excel ................................................................................................................................................... 

Scheduling Queries ......................................................................................................................................................... 

Run Controls ............................................................................................................................................................... 

Completing Process Request ....................................................................................................................................... 

Distribution Detail ................................................................................................................................................... 

Report ..................................................................................................................................................................... 

Appendix A: List of the queries and prompts 

Appendix B: Fields returned by query .......................................................................................................................... 
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Procurement Services 
ePro Campus Queries 

Query Viewer 

Under Reporting Tools, select Query and then Query Viewer. 

All campus queries begin with UNC, so you can type this in the Search By box and click Search 

A list of queries will appear. The ones that are campus queries are: 

UNC ALL ORDERS 

UNC ORDER DETAILS 

U NC_REO._DEPT_SU M 

U NC_REO._DEPT_DTL 
UNC SOP ORDERS 

UNC SOP ORD W DAS 

Please see Appendix A for prompts (what the query will ask for once you click Run to Excel or Schedule) and Appendix B 

for information returned by query. 

Revision Date: 01.17.13 3 of 16 



Procurement Services 
ePro Campus Queries 

Time Saving Tip - Favorites 

If these queries will be run regularly, add these queries to favorites as follows: After running the search above, click on 

the Add to Favorites link next to each of the queries you wish to add to Favorites 

UNC_ACCOUNT WO DEPT 

UNC ALL ORDERS 

UNC_DEPT_DET~LS 

UNC_D~SPATCHED PC BY DATE 

UNC~PR_ORDERS ON HOLD 

UNC_INVAUD_EMPUD 

UNC_ITE ECT_MAP 

FRS Accounts w/o DEPT 

AJ~ Orders 

UNC Departmeat Detai~s 

List POs Dispat~ed for Day 

Orders w~h D{spatch ~ssues 

tnv:al~d Employee fD (PID} 

Category to objed code ma£ 

UNC_~TEMZVENDOR_STAGE_ERRORS Custom item to Vadr Slage E[rs 

UNC_ORDER_DETAJLS 

UNC_REQ_DEPT_DTL 

UNC_REQ_DEPT_SUM 

UNC_REQ_UNE_DETAILS 

UNC_SOP_COVER_SHEET 

UNC_SOP_ORDERS 

UNC_SOP_OR 

ePRo Order Details 

Req deta#s 

Sum of reqs for spedfic dept 

Req & PC line detai~s 

UNC Smal~ Order Process Cover 

SOP Orders 

NI SOP Orders Wi~ DAS Fields 

polder R~n to Raa to Add to 
HTML Excel Favorites 

Public HTNL Exce~ S~hedule Favodte 

Public B[NL Exce~ ~chedu~e Favodte 

Public 

Public HTML Exce~ Schedule Favodte 

Public H~N~ E~c~ S~edu~e ~svo[~te 

Public HT~L Bxce~ Schedule ~a~ot~te 

Public HTML Exce~ Sch~du~ Fav0~te 

Public HTNL Exce~ Schedule Favodte 

Public H~tL ~e~ 

Public UNC ~L Exce~ 

Public HTML Exce~ Sohedu~e Favorite 

Public HTM~ ~.ce~ ~chedu~e Favodte 

Revision Date: 01.17.13 4 of 16 



Procurement Services 
ePro Campus Queries 

The query will then appear under the Favorites section (I used UNC_ALL_ORDERS) 

ANC£ 

The list can be cleared by clicking this button, or a particular favorite can be removed by clicking this button. 

These will only clear the queries you set as favorites. These will not delete the queries. 
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Procurement Services 
ePro Campus Queries 

Running Query to Excel 

Click the Excel hyperlink (underlined "Excel" to the right of the query you want to run). 

The following window will appear: 

F#e Edit Vi~ Favorites Tools Help 

UNC ALL ORDERS - A{I Orders 

Bate To: 

(use % for 

A date can be manually typed in the box or if a calendar icon appears to the right, this can be clicked on and the 

following appears: 

S ~4 T \,~ T F S 

6 7 8 9 10 11 12 

Either the drop down boxes at the top or the arrows at the 

bottom may be used to navigate to the desired month and year. 

The Dept ID can be up to 6 characters, or a wildcard can be utilized. For example, you need several departments’ 

information, but they all begin with "22". You can type "22%" in the Dept. ID box and retrieve all information for any 

department where the ID begins with "22". Please do not run a query with a wildcard AND a date range longer than a 

month, it will take too long and cause performance issues. If you need a longer period of time or many departments, 

see the instructions for scheduling a query beginning on the following page. 

Once the three prompts are complete, click View Results. The following message may appear: 

Save " Car~ce 
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Procurement Services 
ePro Campus Queries 

Choose to Open the file, or Save, Save As or Save and Open (choices which are available once the down arrow is selected 

to the right of the Save button). We recommend selecting Save As and renaming the file to something meaningful and 

saving in a folder created for ePro query results. Note: the file will be saved in Compatibility mode if you are running 

Excel 2010. To convert the file to 2010, once the file is opened, go to the File tab and click Convert. Click "Yes" when 

asked if you want to close and reopen workbook. 

Scheduling Queries 

Under Reporting Tools, select Query and then Query Viewer. Click on the Schedule link to the right of the query you 

want to schedule. 

Que~ Viewer 

~ nter any in~orma~on you have and dick Search Leave ~el~ t of atl values 

Search By: Q~Y t4~ 

Run ~ un to 

UNC ~L ORDERS 

UHC_ORDER_DET~JLS ePRo Order Detai~s Public HTML E~ce~ Schedule ~} 

U~’~C_REQ_DEPT_DTL Req details Public H~}4L 

U~C_REQ_DEPT~SUM Sum of reqs for spedfic dept Public HTML Exce~ Schedule [:~] 

UNC_SO~ORDERS SOP @ders Public ~} 

UHC_SOP ORD W DAS ~1 SOP @ders Wi~ OAS Fields Public ~,-1L /~ce~ ~} 

C~ea~ Fs~or~es L~st 

Run Controls 

A Run Control ID needs to be established the first time a query is scheduled. Run Control ID’s need to follow these rules: 

o Only include alphanumeric characters 

o Do not include spaces in the name- use underscores between words 

o This is specific to your user name - other users will not see this run control. 

Run Contr~ |D: 

Add 

Once you have entered a name for the Run Control, 
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Procurement Services 
ePro Campus Queries 

The prompts for the query selected then appear (for the first time a run control is set-up). An example has been 

completed here. Click OK. 

The following screen appears: 

Schedule Query 

Run Control 1~ JWF ALL ORDERS Process Monitor 

~pdate Parameters 

PO DT PROM 2012-12-01 

PO DT TO 2012-12-31 

2260 

Verify all information is correct 

Revision Date: 01.17.13 8 of 16 



Procurement Services 
ePro Campus Queries 

Completing Process Request 

Process Scheduler Request 

User IO: EPRO_PO Run Control ID: JWF1 ~L ORDERS 

’Ruu Time: 
Reset to Current Date~q~ime 

Time Zone: 

Process Name 

PSQUERY 

rain 

AP_WORK~LOW 
Daily 
Daily Purge 

Daily Search Rebuild 

EOCM Da~ly Pa~er C~ean~p 

EPRO~RY 
Every15Mms 
Fddays 4 AM 
F~days 6 £m 

LO~C~CHE Tu & Th 

12:00 PM 

12:05 

12:30 PM 

12:50 PM 

1:30 PM 

2:00 PM 

2:30 PM 

2:45 PM 

3:00 PM 

3:30 PM 

4:00 PM 

5:30 PM 

6:00 ~4 
6:30 ~4 
7:30-5:30 Eveo" Hour 
7:45 PM 

The type is Web, and the recommended format 

is XLS. 

\ You do not have to pick server 

’~ The Recurrence is how often the query should be 

run with the chosen parameters, or it may be left 

blank for single queries (to be run immediately). 

A partial list of available recurrence options is 

here, click on drop down menu and scroll to see 

more options. 

Once Recurrance, Type, and Format are selected, click on Distribution link on the far right of the screen. 

Revision Date: 01.17.13 9 of 16 



Procurement Services 
ePro Campus Queries 

Distribution Detail 

Enter your ONYEN in the Distribution ID and 

click Email Web Report, then click OK. 

Process Name: PSQUERY 

/// Process T~: ~plication Engine 

T // ~lder Name: ..... ......... 

// 

M~ssa~ Text: 

~ail Address List: 

The email will be sent to the ONYEN listed at the time the query is scheduled or after it is submitted as follows: 

From: uf890prd@unc.edu [mailto:uf890prd@unc.edu] 

Sent: Wednesday, January 16, 2013 11:06 PM 

To: Ware-Furlow, Joey 

Subject: Output from PSQUERY (#2335379) 

Report information for Process Instance 2335379, Process Name PSQUERY: 

https://epro.unc.edu/psc/UFPRD/EMPLOYEE/PUF890PRD/c/CDM RPT.CDM RPT.GBL?Page=CDM RPT INDEX&Action= 

U&CDM ID=948880 

Click on the hyperlink to view the report file. 
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ePro Campus Queries 

Report 

This screen appears when the link is clicked from the email: 

Repe~ |D: 948880 Pr~ess Instance: 2335379 

Name: PSQUERY App~ica~on Engine 

Run Status: Success 

Name F]~ Size Datetime Creat~ 

276 01/16~013 11:06:18.000000PM EST 

12800 01/16~013 11:06:18.000000PM EST 

W~REFUR 

Click on the name of the query requested. 

The report will open in Excel. 
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Appendix A: List of the queries and prompts 

UNC ALL ORDERS 

UNC ORDER DETAILS 

UNC_REQ_DEPT_SUM 

U NC_REO._DEPT_DTL 

UNC SOP ORDERS 

UNC SOP ORD W DAS 

PO Date From (xx/xx/xxxx) OR use calendar button 

PO Date To (xx/xx/xxxx) OR use calendar button 

Department ID (use % for wildcard values) 

Requisition ID OR 

Department ID (use % for wildcard values) 

From Date (YYYY-MM-DD) *NOTE format change, a calendar icon is not available 

for this query 

To Date (YYYY-MM-DD) 

Req Date From (xx/xx/xxxx) OR use calendar button 

Req Date To (xx/xx/xxxx) OR use calendar button 

Department ID (use % for wildcard values) 

Req Date From (xx/xx/xxxx) OR use calendar button 

Req Date To (xx/xx/xxxx) OR use calendar button 

Department ID (use % for wildcard values) 

Entered Date From (xx/xx/xxxx) OR use calendar button 

Entered Date To (xx/xx/xxxx) OR use calendar button 

Department ID (use % for wildcard values) 

PO Date From (xx/xx/xxxx) OR use calendar button 

PO Date To (xx/xx/xxxx) OR use calendar button 

Department ID (use % for wildcard values) 

Revision Date: 01.17.13 12 of 16 



Procurement Services 
ePro Campus Queries 

Appendix B: Fields returned by query 

Column Name 

PO Date 

PO # 

PO Status 

Req Status 

Line # 

Dept 

Account 

Object 

Amount 

Ship To Location 

PO Price 

PO Qty 

Req ID 

Vnd Itm ID 

Desc. 

Vendor ID 

Vendor 

Requester 

Requisition 

Req Date 

Date Approved 

UNC ALL_ORDERS 

Description 

Date requisition became Purchase Order 

Purchase Order Number 

Purchase Order Status 

Requisition Status 

Line on Purchase Order 

Department (can be up to 6 characters) 

6 digit account number 

Object Code (4 digits) 

Merchandise Amount 

Ship To Address (usually xxx_xxxxx) 

Purchase Order price (up to 5 decimals) 

Purchase Order Quantity 

Requisition number (10 digits) 

Vendor Item ID 

Description 

Vendor Number 

Vendor Name 

Name of user entering requisition 

Name the Requester gave the requisition or K# from InDEPTh 

Date requisition entered 

Date approved 

Revision Date: 01.17.13 13 of 16 



Procurement Services 
ePro Campus Queries 

Column Name 

Req Date 

Req Status 

Requisition 

Requester 

Dept 

Vendor ID 

Vendor 

Line # 

Account 

Object 

Date Approved 

Req Qty 

Amount 

UNC_ORDER_DETAILS 

Description 

Date requisition entered 

Requisition Status 

Name the Requester gave the requisition or K# from InDEPTh 

Name of user entering requisition 

Department (can be up to 6 characters) 

Vendor Number 

Vendor Name 

Line on Purchase Order 

6 digit account number 

Object Code (4 digits) 

Date approved 

Requisition quantity 

Merchandise Amount 

Column Name 

Req Date 

Req ID 

Req Status 

Requisition 

Account 

Object 

Requester 

Dept 

Sum Amount 

UNC_REQ_DEPT_SUM 

Description 

Date requisition entered 

Requisition number (10 digits) 

Requisition Status 

Name the Requester gave the requisition or K# from InDEPTh 

6 digit account number 

Object Code (4 digits) 

Name of user entering requisition 

Department (can be up to 6 characters) 

Total of requisition lines 
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Column Name 

Req Date 

Req ID 

Req Status 

Requisition 

Dept 

Account 

Object 

Line # 

UOM 

Req Qty 

Amount 

Desc. 

UNC_REQ_DEPT_DTL 

Description 

Date requisition entered 

Requisition number (10 digits) 

Requisition Status 

Name the Requester gave the requisition or K# from InDEPTh 

Department (can be up to 6 characters) 

6 digit account number 

Object Code (4 digits) 

Line on Purchase Order 

Unit of Measure 

Requisition quantity 

Merchandise Amount 

Description 

Column Name 

Req ID 

Req Status 

PO # 

PO Post Status 

Line # 

Dept 

Requisition 

Vendor 

Vendor ID 

Address # 

Requester 

Created 

Received 

Account 

Object 

ChartField 1 

ChartField 2 

ChartField 3 

Merchandise Amt 

Discount Amt 

Total Line Amt 

UNC_SOP_ORDERS 

Description 

Requisition number (10 digits) 

Requisition Status 

Purchase Order Number 

Purchase Order Post Status 

Line on Purchase Order 

Department (can be up to 6 characters) 

Name the Requester gave the requisition or K# from InDEPTh 

Vendor Name 

Vendor Number 

Address selected where check should be sent 

Name of user entering requisition 

Date SOP document entered 

Date items received (for SOP documents) 

6 digit account number 

Object Code (4 digits) 

Cost Code (SOP) 

Sub Account (SOP) 

Sub Subcode (SOP) 

Total of SOP lines 

Discount Amount (SOP) 

Invoice Total (SOP) 

Revision Date: 01.17.13 15 of 16 



Procurement Services 
ePro Campus Queries 

Column Name 

PO # 

PO Status 

Line # 

Amount 

Object 

Dept 

Account 

Req ID 

Req Status 

Price 

Ship To Location 

PO Qty 

Vnd Itm ID 

Desc. 

PO Date 

Vendor ID 

Vendor 

Requester 

Requisition 

Entered 

ChartField 1 

ChartField 2 

ChartField 3 

UNC_SOP_ORD W DAS 

Description 

Purchase Order Number 

Purchase Order Status 

Line on Purchase Order 

Merchandise Amount 

Object Code (4 digits) 

Department (can be up to 6 characters) 

6 digit account number 

Requisition number (10 digits) 

Requisition Status 

SOP price 

Ship To Address (usually xxx_xxxxx) 

Purchase Order Quantity 

Vendor Item ID 

Description 

Date requisition became Purchase Order 

Vendor Number 

Vendor Name 

Name of user entering requisition 

Name the Requester gave the requisition or K# from InDEPTh 

Date SOP document entered 

Cost Code (SOP) 

Sub Account (SOP) 

Sub Subcode (SOP) 
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From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <cgi@unc.edu> 

Tuesday, January 22, 2013 2:46 PM 

Gore, Travis <stgore@email.unc.edu> 

CGI eBulletin: Register for the Music and the Global American South Conference 

January 22, 2013 

Southern Sounds/Out of Bounds: Music and the Global American South 
Friday February 8th 1:30 o 6:00 PM 
Satu~ay February 9th 8:30 AM o 5:45 PM 
8:00 PM performances 

Join musicians and scholars while we explore the culture, 
meaning, and practice of music from the globalized American 
South across boundaries of borders, genres, and identities. 

The conference is free with registration. Tickets are available 
for purchase through Carolina Performing Arts to the 
Friday evening performance: Carolina Chocolate Drops with 
Vusi Mahlasela and the Saturday evening performance 
of Abigail Washburn and Kai We~ch with Wu 
Fe~i. Conference registrants receive a 20% discount code 
while tickets last. Register Now! 

The Music and the Global American South conference is presented by the Center for Global 
initiatives and the Center got the Studv of the American South in collaboration with Carofina Performinq A#s 

CGI EVENTS + RESOURCES 
VIMY Global Team Award Info Session 
January 22, 2013 5:30PM-6:30PM 
Room 1009, FedEx Global Education Center 
The VIMY GIobat Team Award is intended to support UNC 
Undergraduate and Master’s-level students in completing self-directed 
or designed group projects internationally during the summer. The 
award provides funding for travel as well as supplies needed to 
implement the project. The Center embraces diversity in all of its forms 
and encourages applications from those less commonly represented in 
international work. 

Global Music Show 
The Global Music Show is a monthly 
radio program in collaboration with 
VVXYC 89.3 FM and The Area Studies 
Centers that intersperses world regional 
music with dialogue shared by relevant 
expert guests scholars from UNC 
Chapel Hill. 

NEW CGI STORIES 

Lessons from the 
Field: HIV 
Prevention in 
Tanzania 

As a social work and maternal 
and child health student, my 
interests revolve around 
promoting health and social 
justice for women... 



Sponsoring Area Studies Center: Carolina Asia Center 

The Power of Your Own Story: Empowering 
Storytellers in Liberia 
Wednesday, January 30 6:00 
PM 
Nelson Mande~a 
Auditorium, FedEx Global 
Education Center 
Part of the Carolina Globa~ 
Photo~ra~hv Exhibit O~enin~ 
Reception 

Ken Harper is an award winning 
designer, photojournalist and 
media educator. He is the project director of Together Liberia, a digital 
news agency that brings together universities and leading Liberian 
media to empower Liberians to speak for themselves. Liberia 
experienced decades of civil war that left over two hundred thousand 
civilians dead. 
Suffering from trauma, still immersed in extreme poverty and 
corruption, the storytellers and journalists of Liberia struggle to move 
forward. Together Liberia is dedicated to telling the stories of the 
Liberian people through word, audio and visual media. 

After this lecture by Harper, awards will be presented to Carolina 
Global Photography Competition winners. Sponsored by CGI, Study 
Abroad and UNC Global. 

CGI Foreiqn Lanquaae and Area Studies 

CGI AWARDS + 
FELLOWSHIPS 
Conference 
Presentation Awards 
These awards offer modest 
support to faculty and staff who 
are presenting important 
scholarly work at major 
conferences abroad. 

Faculty Workinq 
Groups 
These groups meet regularly to 
critique scholarly works, host 
visiting speakers, organize 
conferences, develop grant 
proposals, and embed research 
into the curriculum. 

Student Leamin# 
Circles 
These circles receive funding 
for an academic year to support 
activities such as speaker 
series, brown bag lunches, 
workshops, publications, film 
screenings, and service- 
learning projects. 

Appiications Due: Janua~.7 31 
Graduate students and advanced undergraduates are awarded 
fellowships for academic year and summer courses in foreign language 
and area studies. CGI’s priority languages are Chinese, Korean, 
Japanese and Hindi/Urdu. 

Curriculum Development Award 
Applications Due: February 7 
Faculty, develop new courses with significant global content, or 
enhance global content in existing courses. Priority will be given to 
courses that focus on water, the 2012-13 pan-university theme, 
especially those in schools/departments that currently lack such a 
focus. 

Global Proiects Showcase 
Monday February 11, 2013 

G L O B A L 12:00PM_~:00PM 
P R 0 J; [ C T S *~oom soo~,* FedEx GEC 
S H 0 W C A $ ~ 

Want to travel next summer? 

Want funding for your global project? Come enjoy a showcase of 

students’ research, experiences and travel stories from a variety of 
fields and global destinations. Learn more about past international 
summer projects the Center for Global Initiatives has funded from the 
students themselves. Lunch will be provided. 

Wissuta Prasertpol "Providing Research Support on 
Documenting Human Rights Violations in Kyrgyzstan" 
Kathleen Tompkins "The Impact of Incentivizing Facility 
Delivery on Healthcare Service Utilization in Zambia" 
Shengjun Zhu "Changing Industrial Policy and Firm Strategies 

OPPORTUNITIES 
International 
Internship Database 
Add your experiences and 
glean from others’ in this online 
resource for UNC students by 
UNC students with feedback 
on completed internship 
experiences. 

Faculty International 
Expertise Database 
Access over 800 bios of UNC 
faculty members with global 
interests. It’s a great resource 
for students when planning 
your own global engagement 
projects! 



in China’s Apparel Industry 
Andy Weinhold "Developing a Survey to Inform HIV Testing 
Practices in Tanzania" 

International Coffee Hour 
Wednesday, February 20 
5:00 o 6:00 PM 
G~obai Cup Care, FedEx GEC 

Join us for a monthly social hour to bring 
together international UNC community 

members and students excited about 
international engagement. Chat about 
opportunities and challenges on campus. 

Meet staff from the hosting offices with 
great resources to share. This month’s 

hosts are ....... 

Apply for Carolina For Kibera Internships! 
Open until filled, apply immediately for priority consideration. 
Get valuable professional experience relevant to Communications, 

Non-Profit Management, Fundraising, or Event Planning. Take on 
themed projects that connect to your interests and abilities. To apply, 

please send your resume and a cover letter detailing which internship 
is the best fit for you and why you would be the ideal candidate to 
cfk@unc.edu. 

GLOBAL ANNOUNCEMENTS 
Hvatt Rotary Public Service Awards 
Applications due Feb. 4, 2013 
Develop local or international community-based projects during the summer of 2013 with this awards from the Carolina 
Center for Public Service. The Ronald W. Hyatt Rotary Public Service Award offers $2,000 and $3,000 in funding and 
is open to undergraduate and graduate students. For more information, please contact ccps@)unc.edu. 

Boren Scholarships 
Boren Scholarship: Feb. 13, 2013 
Study less commonly taught languages in Africa, Asia, Central & Eastern Europe, Eurasia, Latin America, and the 
Middle East. U.S. Undergraduate students can receive up to $20,000 for an academic year’s study abroad and 
graduate students up to $30,000 for language study and international research. In exchange for funding, recipients 
commit to working in the federal government for a minimum of one year. 

Center for Global Inidadves 
The University of North Carolina at Chape~ 
FedBx Global Education Center 
301 Pittsboro Street t Campus Box 5145 
Chape~ Hi~, NC 27599o5145 
919 962 3094 t cgi@unc.edu GLOBAL 

The Center for GlobaI Initiatives is a catalyst for the innovative work of faculty and students at the University of North 
Carolina - Chapel Hitt. It is entrepreneurial and nimble in its approach to fostering initiatives that deepen knowledge 
and understanding of our complex wortd. For its work, the Center is recognized by the U.S. Department of Education 
as one of only eleven National Resource Centers in Global Studies. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday,              ; 5:23 PM 

Gore, Travis <stgore@email.unc.edu> 

Sahle, Eunice N <eunice@email.unc.edu>; 
~live.unc.edu> 

Du Bois 

Dear Colleagues, 

Our intrepid and most efficient conference administrator,                 has requested that each of us go to the 
department website and register for our Du Bois conference. If your students will be attending some or all of the 
sessions, have them register too.      needs to be able to keep track of how many, or few, people we need to prepare 
for in terms of seating and lunches. (The lunch sessions are meant primarily for faculty and guests) 

PLEASE ENCOURAGE YOUR STUDENTS (whether they register or not) TO A-I-I-END THE OPENING RECEPTION AND THE 
DRAMATIC READING AND PERFORMANCE BY KASHIF POWELL, that has been developed by KATHY PERKINS 
AND REBECKA RUTLEDGE FISHER. THURSDAY,               HITCHCOCK ROOM, STONE CENTER. 

Please encourage anyone who you think might be interested to attend our conference. 

Thanks much. -Reg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, January 22, 2013 5:28 PM 

Hildebrand, Reginald F <hildebra@email.unc.edu>; Gore, Travis 
<stgore~email.unc.edu> 

@live.unc.edu> 

RE: Du Bois 

Dear Reg, 

This is great. 

Many thanks, 
Eunice 

From: Hildebrand, Reginald F 
Sent: Tuesday, January 22, 2013 5:22 PM 
To: Gore, Travis 
Cc: Sahle, Eunice N; 
Subject: Du Bois 

Dear Colleagues, 

Our intrepid and most efficient conference administrator,                . has requested that each of us go to the 
department website and register for our Du Bois conference. I~ your students will be attending some or all of the 

sessions, have them register too.      needs to be able to keep track of how many, or few, people we need to prepare 
for in terms of seating and lunches. (The lunch sessions are meant primarily for faculty and guests) 

PLEASE ENCOURAGE YOUR STUDENTS (whether they register or not) TO A-I-I-END THE OPENING RECEPTION AND THE 
DRAMATIC READING AND PERFORMANCE BY KASHIF POWELL, that has been developed by KATHY PERKINS 
AND REBECKA RUTLEDGE FISHER. THURSDAY, JANUARY 31ST, HITCHCOCK ROOM, STONE CENTER. 

Please encourage anyone who you think might be interested to attend our conference. 

Thanks much. -Reg 



From: 

Sent: 
To: 

Subject: 
Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Tuesday, January 22, 2013 7:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Poster and on tomorrow 

Du Bois - Conference Flyer -1 .docx 

Dea r Travis, 

Kindly send the attached poster with the message from Professor Hildebrand to faculty tomorrow. 

On tomorrow: 
I have urgent administrative tasks that I need to work on in the coming days. To get a head start on them, I will be 
working from home in the morning tomorrow before my class in the afternoon. Call me at home if there is something 

urgent in the morning hours. 

Best wishes and thanks, 
Eunice 



& the Problem(s~) ofthe 21St Century 



From: 

Sent: 

To: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday, January 22, 2013 7:17 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Poster and on tomorrow 

Travis, please check the link before you send it, to make sure that the image of the poster actually came through, and if 
not, please scan it, and then send it, attached to the reminder announcement. -Reg 

I:rom: Sahle, Eunice N 
Sent: Tuesday, January 22, 2013 7:09 PM 

Gore, Travis 
Hildebrand, Reginald F 

Subject: Poster and on tomorrow 

Dea r Travis, 

Kindly send the attached poster with the message from Professor Hildebrand to faculty tomorrow. 

On tomorrow: 
I have urgent administrative tasks that I need to work on in the coming days. To get a head start on them, I will be 
working from home in the morning tomorrow before my class in the afternoon. Call me at home if there is something 
urgent in the morning hours. 

Best wishes and thanks, 
Eunice 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gore, Travis <stgore@email.unc.edu> 

Wednesday, January 23, 2013 10:27 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Du Bois Conference 

Du Bois - Conference Flyer -1 .docx 

Dear Colleagues, 

Our intrepid and most efficient conference administrator,                , has requested that each of us go to the 
department website and register for our Du Bois conference. If your students will be attending some or all of the 
sessions, have them register too.      needs to be able to keep track of how many, or few, people we need to prepare 
for in terms of seating and lunches. (The lunch sessions are meant primarily for faculty and guests) 

PLEASE ENCOURAGE YOUR STUDENTS (whether they register or not) TO A-I-I-END THE OPENING RECEPTION AND THE 
DRAMATIC READING AND PERFORMANCE BY              that has been developed by KATHY PERKINS 
AND REBECKA RUTLEDGE FISHER. THURSDAY, JANUARY 31ST, HITCHCOCK ROOM, STONE CENTER. 

Please encourage anyone who you think might be interested to attend our conference. 

Thanks much. -Reg 

You are currently subscribed to afriafam as: stgore~email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.dl 9c27ea4325cffb39a9456d99719bcb&n=T&l=afriafam&o=32658337 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32658337-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Wednesday, January 23, 2013 10:42 AM 

The Sangam mailing list <sangam@listserv.unc.edu> 

[sangam] Weekly Update 

Sa  gam Lis¢serv 
A weekly update o~’news and eyelets provided by Sangam 

Wed~esday, Jam~ary 23, 2013 

Brought to you by Sangam, the South Asian Awareness 
Organization at the University of North Carolina at Chapel 
Hill 

*Note: Due to the changes on Webmail, you will need to click show 
images.* 

Upcoming Sangam Events/News... 

Sangam T-shirt Design Competition onew! 
AKD T-shirts on Sale 

Upcoming Campus Events/News... 

1. 6-week Summer Program in India onew! 
2. NeuroCog Trials, Inc 
3. Delta Sigma Iota Spring 2013 Rush onew! 
4. Summer Program in the Azores Islands of Portugal 
5. Summer Internship with Manna Project International 

Sa~gam Toshirt Desig~ Competitio~ 

Are any of you creative, artistic, or want to win free stuff?. This year, 
Sangam Exec is having a hard time trying to pick a design to put on 
the t-shirts and we are asking for your help. 

So if you have a design in mind, draft it up and submit it to the 
Sangam email t          ~mail.com) by January 27th at 10pm. 
Members of the Executive board will then choose one final design. 
The winner will not only get a free Sangam t-shirt, but they will also 



get a free Sangam Nite 2013 t-shirt. But wait, it doesn’t stop there! 
The winner will also receive free admission into the official Sangam 
Nite 2013 After-party. 

There’s just one small rule that the design should keep in mind. Keep 
the design itself to two colors max. So for example, the t-shirt itself 
can be one color but then the design you come up with can have only 
two colors. 

Now get those creative juices flowin!! 

You guys remember Aaj Ka Dhamaka 2012?! Sangam wants to help 
you remember as much as you can about this past year’s biggest 
dance competition. We have 20 AKD Shirts left and would like to 
give you the opportunity to buy yourself something to remember how 
awesome of a show it was! 

If you are interested in buying an AKD 2012 t-shirts contact a 
member of the Sangam Executive Board on Tuesdays and Thursdays 
between 12:15 and 1:30. 

They will be on sale for $10. But don’t wait until the last minute; 
shirts will be available on a first come first serve basis. 

UPCONgING      PUS EVENTS/NEWS 
6oweek S~mmer Program ig~ 

Are you ready for a life-changing experience? Spend this Summer 
in India! 
UNC offers a faculty-led, summer study abroad program in India. 
Participants spend six weeks in India learning Hindi and Indian 
culture for 7 hours of university credit. No previous knowledge of 
Hindi required. You do not have to be a UNC student to participate. 
Program details below. Note: the application deadline is 
FEBRUARY 14. 

1NFO SESSION: Thursday, January 31, from 4:00 to 6:00 pm in the 
Fedex Global Education Center, room 1009. 
If you can’t be there at 4:00, no problem, come whenever you can. 

Three of the six program weeks are spent in Delhi, the vibrant 
political and cultural capital of India. Also included are excursions to 
contrasting cities of North India: Agra, Aligarh, Ludhiana (Punj ab), 
and Haridwar-Rishikesh. One segment of the program is spent in 
homestay with an Indian host family. 

Dates:May 13 to June 18, 2013 (First Summer Session) 



Faculty Directors: Dr. Afroz Taj and John Caldwell (Dept. of Asian 
Studies) 

Seven credit hours, two courses: 
- Contested Souls: Literature, Arts, and Religious Identity in Modern 
India (taught in English) 
- Hindi (all levels offered: Elementary, Intermediate, Advanced) 

Estimated program cost: $3,700 includes tuition, lodging, most 
meals, local transportation, monuments, Study Abroad office fees, 
and insurance. Airfare to Delhi is not included. 

Scholarships and financial aid are available for many students. 

For more information or to apply please visit the website: 
h~ttD :/~/ww w. unc. edu/-taj / summ .htm 

NearoCog Tria~s, ~c 
I am looking for any fluent Tamil speakers who would be interested 
in a part-time job opportunity. I work for a clinical trials vendor 
company here in Durham that specializes in neurocognitive 
assessment training and data review for large international clinical 
trials. We work with many foreign language speakers, and we are in 
need of fluent Tamil speakers to assist with our data review 
workload. We pay $25/hour and provide paid training as well, no 
scientific or medical background is required, and the schedule for this 
position could be flexible. Anyone interested can contact me directly. 
Sarah Powell 
NeuroCog Trials, Inc 
3211 Shannon Road 
Suite 300 
Durham, NC 27707 
ph. (919) 401-4642 
fx. (919) 401-4644 
email: sarah.powe~@~eurocogtria~s, corn 

Delta Sigma Iota Spring 2013 Rash 

Delta Sigma Iota will be holding its Spring 2013 Rush. This is a great time for 
interested people to find out more about the fraternity, get to know- its brothers and 
see if they would like to join. We hold a variety of events that will provide you with 
an opportunity to get to know- us better and what we stand for. There is absolutely no 
obligation in rushing and it is completely free. 

The schedule of events is as follows: 

Tue. Jan 22rid--Basketball with the Bros at Woollen Gym 6:00 PM 
Wed. Jan. 23rd--Information Session at Murphey 6:00 PM 
Thur. Jan. 24th- Service Event with DPO at Horton 176 6:30 PM 
Fri. Jan. 25th--Poker Night at DSI House 7:00 PM 



Sat. Jan. 26th--Paintball Tournament (Location TBA) 12:00 PM 
Sun. Jan 27th--Interviews (Location TBA) 

If you have any questions about the schedule or anything related to rush, please 
contact purl 2~liveamc.ed~ or our 

at 

Sammer Program i~ {he Azores ~s~a~ds of Por{aga~ 
Would you like to spend a portion of the summer of 
2013 in the unique Azores Islands (Portugal) and 
either participate in ore-medical or education 
internships, teach and run a social venture, or 
engage in Portuguese language training? The 
Atlantis Project brings student Fellows to these islands 
in the mid-North Atlantic to do that and more. Fellows 
live for 5 or 6 weeks in the city center of Angra do 
Heroismo (a historic World Heritage Site) in 
community or with host families. To find out more 
about spending a summer surrounded by great friends, 
food, festivals, bullfights and culture, 
visit www.adands- 
pro:iect, org and facebook, com/At/antisPrq~ect. The 
regular decision appfication deadline is in February 
2013. 

Atlantis Project 
A program fo the S& mary’s Institute for Educational 

Excellence LLC 
www. atlantis-project, org 

Leadership. Service. Adventure. 

Looking for an exciting and rewarding international experience? 
Your journey begins here. 

We’d like to invite you to apply for a Program Director 
position or Summer Internship with Manna Pro~ect 
~mer~atio~M. 

Manna Proj ect International (MPI) connects young professionals and 
recent college graduates with international service opportunities to 
collectively apply their passions and education through service to 
communities in need. MPI’s model is a collaborative community- 
based approach to grassroots development, focused on three 



organizational pillars: holistic approach, community focus, and 
leadership development. 

At our international sites in Guatemala, Ecuador, and 
Nicaragua, Program Directors (PD) live and work together for 
seven to thirteen months implementing a range of community 
development projects in fields such as education, healthcare, 
agriculture and microfinance. 

Our model is designed to create impactful, on-the-ground results, 
while equipping our Program Directors with the leadership 
development and professional skills they need to continue their 
work in a range of career paths after their service with MPI. We focus 
on five key training areas: 

Community Development: Be exposed to a variety of 
development approaches and dig into the complexities of 
theory vs practice. 

Nonprofit Management: Learn the different facets of 
running a nonprofit with on the ground experience. 

Cultural Studies: Experience and appreciate the cultural 
similarities and differences by both living and working 
internationally; learn the customs and the language. 
On-site Programming: Expand your knowledge base and 
skill set within the programmatic areas for which you are 
most passionate. 

Personal & Interpersonal Development: Strengthen the 
traits and abilities necessary for professional development 
and build the interpersonal strategies to effectively work in 
any team and environment. 

For more information on MPI and the Program Director position, 
check out our website~ the Program ~)irectorHaudbook, or email 

. 

Summer Internship: 
Looking for a shorter-term opportunity in Latin America? MPI offers 
four- and eight-week summer internships. MPI summer interns assist 
Program Directors in running the day-to-day operations on the ground 
at our sites in Guatemala, Ecuador, and Nicaragua. For more 
information, click here. 

APPLY TODAY: 
Program Directors: 
MPI is currently accepting applications for seven-month (January to 
August 2013) and thirteen-month (July 2013 to August 2014) 
Program Directors. Click here for a detailed tirae~ine. 

Applications will be accepted at the upcoming deadline: February 1l, 
2~)13. Applicants are encouraged to apply as early as possible due to a 
limited number of spaces. 

Summer Internship Program: 
Applications will be accepted at two upcoming deadlines: January 

25, 2~)13 and l~arch 25~ 2~)13. 



To apply, please visit our website at 
WWWomar~apro~iectoor      o 

From your 2012-2013 Publicity Chair, 
Sonal Raval - ema~$ 

If you would like for your upcoming evem to be included in UNC Sangam’s 
weekly update, please send an email to sc~alvraval~aiLco~-~ by 5:00 p.m. each 
Monday. Thank you! 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
sangam as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To unsubscribe send a blank 
<br> 
email to <a href="mailto:leave-32658646- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu">leave-32658646- 
5074380.c5e653 cd3 a59768d3 c33b9c7ea3 f762f@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, January 23, 2013 11:04 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] evening room reservations 

This email officially releases to departments the responsibility to schedule evening and 
weekend meeting requests in any room in which you have scheduling priority. Some rooms 
are controlled by the Student Union and these rooms are listed on our website at the following 

address: Contacts for evening and weekend use of General Purpose Classrooms 

Some rooms already have reservations for this evening or have evening classes scheduled so 
please make sure you check Astra or with our office before scheduling any other events. 

As always, if you have any questions, we will be happy to answer them. 

First 10 people to respond to this email with a joke will receive a prize. 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 

rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out our ~ew website! re~istrar.unc.edu ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32658622- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32658622- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

CCCS <cccs@unc.edu> 

Wednesday, January 23, 2013 2:28 PM 

REMINDER: Share your photos from your Special Events in support of Carolina Cares, 
Carolina Shares 

Hi Team Captains, 
This is a reminder that we would really like to have a good sampling of photos from the many 

wonderful Special Events (no matter what size) that were held across the campus to support the 

Carolina Cares, Carolina Shares Charitable Giving Campaign. We have heard about many creative 
ways that you used to inspire employees to donate to this great charitable cause and would like to 
create a highlight slideshow. 

Please email any photos you have from your events to CCCS@unc.edu by JANUARY 31st. Be sure 

include the Department which held the event, as weft as, a very brie]: description of the event. 

Together, we raised over $890,000!! This success is greatly due to the amazing effort put forth by all 
of you! Thanks for all of your support this year! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Morgan, George (Student Stores) <GFMORGAN@store.unc.edu> 

Wednesday, January 23, 2013 3:47 PM 

Ashworth, Cathy T <epresley@email.unc.edu>; Barnes, Ash <elphaba@email.unc.edu>; 
Batts, Donnyell <dlbatts@email.unc. edu>; Braxton, Anita T <abraxton@email.unc. edu>; 
Carter, Janis <carterl @email.unc.edu>; Cheek, Suphronia M-j 
<sj cheek@email.unc.edu>; Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; 
Clemmons, Jason <jclem@email.unc.edu>; Copeland, Rachel <rachelc@unc.edu>; 
Cowan, Tara L <tlcowan@email.unc.edu>; Diallo, Ashante N. <ashante@unc.edu>; 
Dorothy Turner <dturner@cs.unc.edu>; Eldred, Timothy <teldred@unc.edu>; Finn, 
Kelly Carver <kellyfinn@unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; 
Futrell, Betty S <bfutrell@email.unc.edu>; Gore, Travis <stgore@email.unc.edu>; 
Gorman, Jackie <jackie@unc.edu>; Hopper, Trent <trent_hopper@unc.edu>; Russell, 
Jessica <jessruss@email.unc.edu>; Jodie Turnbull <turnbull@cs.unc.edu>; Jones, Joy 
Mann <j oyj ones@email.unc, edu>; Joy Patterson <j oy~atterson@kenan- 
flagler.unc.edu>; Kalbarczyk, Erin <erinkalb@ad.unc.edu>; Kieber, Alison J 
<kieber@email.unc.edu>; LeBlanc, Nicholas <myrmecos@email.unc.edu>; Steadman, 
Elizabeth Mullane <emullane@email.unc.edu>; Markstein, Lara 
<laram@email.unc.edu>; (2reedon, Mary Leigh <llmary@email.unc.edu>; Mc(2ullen, 
Ashley D <amcculle@email.unc.edu>; McNeil, Kathleen <kamcneil@email.unc.edu>; 
Melton, Sheena J <smelton@email.unc.edu>; Mitchell, Shannon Michelle 
<smitch@email.unc.edu>; Montgomery, Summer <sundance@unc.edu>; Pickard, Peggy 
S <peggy~ickard@unc.edu>; Peterson, Linda K <lkpeters@email.unc.edu>; Phillips, 
Nell K <nphillip@email.unc.edu>; Rainey, Arlene <arlene_rainey@unc.edu>; 
Richardson, Mark <richardm@email.unc.edu>; Sardi, Karen L <ksardi@email.unc.edu>; 
Sessoms, Sharon R <srsessom@email.unc.edu>; Stroud, Daisette Ford 
<daisette_stroud@unc.edu>; Oakley, Sunny L <sloakley@email.unc.edu>; Heske, Susan 
Jane <sheske@email.unc.edu>; Lynch, Susan R <mpastaff@sog.unc.edu>; Tharp, Pam 
<pstharp@email.unc.edu>; Thomas, Elizabeth <lethomas@unc.edu>; Thompson, Karen 
<kthompsl@email.unc.edu>; Anderson, Violet <vmanders@email.unc.edu>; Melvin, 
Virginia J <vjmelvin@email.unc.edu>; Walker, Victoria Ward 
<vwwalker@email.unc.edu>; Warren, Angeline <awarren@email.unc.edu>; Younger, 
Karna <klyounge@email.unc. edu> 

Summer 2013 Electronic packet 

Desk Copy Information & Form.pdf; EZ Re-Order Form.pdf; faculty daily grind offer 
summer2013_0001 .pdf; Liaison Letter Summer 2013.pdf; No Text Form Summer 
2013.pdf; Oh No Book out of print.pdf; Summer Textbook Order Form 2013.pdf; UNC 
Student Stores Textbook Guide.pdf 

Dear Liaisons, 

Please find attached PDF scans of the contents of our Textbook Order packet for Summer Sessions I and II 2013. You 

should be receiving a hard copy of this packet in the mail. 

Please feel free to copy and distribute the contents of this electronic packet or the hard copy packet to your faculty. 

Please take note that the deadline for Summer Sessions I and II submissions is Friday, February 22, 2013. Please hel p 

us get the word out to your faculty. 

Best wishes, 

George Morgan and Frank Bellamy, Textbook Buyers 

UNC Student Stores 

gfmorgan@store.unc.edu, 962-2432 (George); fbellamy@email.unc.edu, 962-8123 (Frank) 



Information Regarding Desk Copy Requests 

Publishers work directly with faculty on desk copy requests and issues. Most publishers 
have Desk Copy Request/Examination Copy Request available on their web si;es. This is 
the quickest submission method for requesting Desk Copies. The punisher works directly 
with the faculty member while reviewing the request. Publisher’s.approved Desk Copies 
will be shipped to the faculty members’ home department. Desk Copies are not sent to 
Student Stores,                                                            . . 

Desk Copy submissions may be sent to Student Stores via our web site: 
www.store.unc.edu or the completed Desk Copy Requestform may be sent to our 
department: Student Stores, Textbook Department CB#1530 Daniels Bldg. As a s~rvice, 
Student Stores will forward your completed Desk Copy Request to publishers. Student 
Stores neither keeps records of submissions, mailings nor does foItow up work on Desk 
Copy Requests. 

Student Stores does provide a policy for "emergency" situations regarding Desk Copies, 
but .remember that.the books we secure are for students. The quantifies ordered are based 
on class enrollment. When our inventory is purchased for Desk Copies, the transaction 
decreases, the available copies intended for Carolina students. This is especially 
problematic when multiple copies of a text are purchased by faculty and teaching 
assistants. Please be aware of the situation in which you may be putting your students! 

Student Stores "Emergency" Desk Copy Policy 

The instructor must purchase the book with check, cash or charge and have proper 
identification. 
The instructor must tell the sales clerk that the book wil! be used as a desk copy. 
The sales clerk will then write Desk Copy and. their initials on the sales receipt. It 
is essential that the faculty member keeps their receipt. 
When the instructor received the desk copy from the publisher, they.may return 
either the book purchased or the desk copy received in order to obtain a refund. 
All refunds require the presentation of the original sales receipt. If the publisher 
s~nds a desk copy that is marked as such - i.e., stamped Instructor’s Copy - only 
the book purchased can be refunded. If the book purchased was new and the 
instructor wrote in it, only the used price of the book (that the instructor wrote in) 
wilt be refunded. If they purchased a used copy then only the used copy may be 
returned for a refund. 
A refund for the..purchase of a desk copy must be made before the end of the 
semester in which the book was purchased. 



DESK COPY REQUEST FORM 
For adopted textbooks only 

Please type or print 

Publishers are pleased to provide desk copies of any adopted text plus requested available supplements such as instructor’ s 
manuals, solutions manuals and test banks when sufficient quantity of texts are ordered directly from the publisher. 
Review, complimentary or on approval copies must be requested on departmental letterhead. 

Please send this desk copy request directly to the publisher or to its local representative, 

Date: ........ 

Your book: Author 

Title & Edition .... 

ISBN 

has been adopted for my course # which has the course title of 

as a (please indicate one) Required textbook 

__Recommended or Optional textbook. 

This course is scheduled to begin on (calendar date or year and term) 

I have advised the local bookstore(s) that the estimated enrollment will be 

Name. 

School. 

Department 

School phone #(__.) 

Address 

City, State & Zip 

Office hours 

Position 

With this request would you please send the following supplements: (Please be specific) 

I have not previously received a desk or complimentary copy of this textbook, 

Please sign: 
(1/88) 



Book orders 
made EZ 
Reorder the same textbooks with 
Student Stores’ EZ Order form. 
As always, you will be contacted 
with any book status change, 

Student Stores is the Universe’s official source of 
textbook information for courses. Faculty members 

must provide StudentStores with lists of textbooks 

to be used in upcoming courses. 

Regarding Course Packs: Publishers gr~nt copy- 
right pe~rrnission for a specific semester. If you wish to 
use a previously o rdered course pack~ please contact 
~Custom Publishing at 962-3378. 

You can also submit your order by: 
Fa~c 962-3334 email: textbool~,store.unc.edu 
Phone: 962-2_432 or 962-2_42_9 

Web: http://www.store.unc, edu/textbooks/ezform,html 
(P~ease con~ us if you have ~n¥ di~cu,~i o~eri~g over the web.) 

CAMPUS 
MAIL 

 TUDI I’IT 
Textbook Department 
CB # 1530 Daniels Building, UNC Campus 

You. can. now automatically reorder the textbooks.you used 
~n a previous semester using this new EZ .Order Form 

3 EZ Advantages 

I. Less paperwork for you to handle. 

2, Using the same books from term to term 
increases the availability ofused books on 
campus for your students. 

3, Students are likely to be paid more at buyback 
~"" books .... ""~ > .... .~,~ ~fore and ;*,,[!! ...... 

Professor" "    ’ " 

Phone or emait address: 

Date: 



Turn in at Least One 

Textbook Request Form by 

and get a 

Courtesy of Student Stores! 



George Morgan 
Textbook Buyer 

THE UNIWRS rY Or  ORTr  CAROLrNa aT CHAPEL roLL 
Student Stores 
CB# 1530, Daniel’s Building Telephone: (919) 962-2432 
Chape! Hill NC 27599-1530 (919) 962-3334 FAX 

January 22, 2013 

To: Department Liaisons 

Subj ect: Textbook Request Forms for Summer S es sion, 2013 

The Student Stores Textbook Department will provide all faculty who meet thd Friday, 
February 2nd Summer Session Textbook Request deadline with a $1.00 gift certificate to 
The D~ily Grind--the espresso bar located by the Bull’s Head Bookshop in the corner 
of Student Stores. We are offering this incentive because the ¯timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their 
books during the May buyback. If we know which books wilt be used in a forthcoming 
semester, we can pay students as much as 50% of the retail price and keep the books on 
campus for future use. If book requests are received after the February deadline, we may 
be unable to buy back used copies from students for use in Summer Session. 

Guidelines-- 

1. Completed Summer Session Textbook Request Forms must be received by the 
Textbook Deportment by Friday, February 22nd to be eligible for a Daily Grind 
coupon. 

One coupon will be provided to each faculty member per course for up to four 
courses. For example, if a professor rams in six textbook request forms for a single 
course by. February 22nd, one Daily Grind coupon will be provided. If a professor 
submits two textbook request forms for two different courses by February 22nd, 
two coupons will be provided. 

3. The Student Stores Textbook Department will. provide the Department Liaisons with 
the coupons for distribution within the department by Friday, March 29th. The 
coupons will expire on Friday, July 26th, 20t3. 

4. All Department Liaisons will receive a special Daily Grind coupon in appreciation 
for their role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the 
submission deadline. Student Stores will provide you with a flyer to post near department 
mailboxes. 



To facilitate the book ordering process, I have enclosed the UNC Student Stores Course 
Materials Guide. It is a quick reference guide that answers most questions regarding book 
orders. Accurately compIeted request forms eliminate or minimize the possibility of 
ordering the wrong books. The "rto text" form enables us to provide information to the 
students concerning courses that are being offered but will not be using textbooks. Please 
be sure that the "no text" forms are marked with the proper term and session. 

If you have any questions about filling out textbook request forms or the Daily Grind 
promotion, please contact George Morgan at 962-2432 or Frank Bellamy at 962-8123. 
Or, feel free to contact the Textbook department using E-mail: textbook@unc.edu. 

Thank You, 

UNC Student Stores 
Textbook Buyers 



The University of North Carolina at Cha pel Hill 

~ UNC Student Stores Summer Session 2013 No Text Needed 

Requested Due Date: February 22,2013 

Please check appropriate box: 

[] Summer Session 1 [] Summer Session 2 

Return to: 
STUDENT STORES 
TEXTBOOKS 
CB# 1530 DANIELS BLDG. 
CHAPEL HILL, NC 27599 
CAMPUS MAIL 

Phone: 919-962-2432 

Phone: 919-962-8123 

Fax: 919-962-3334 

E-mail: textbook@unc.edu 

Web: www.store.unc.eduitextbooksi 

The "no text" form enables us to provide information to the students concerning courses that are being offered 
but will not be using textbooks. Please list course(s) below. 

Dept Abbr. Coupe Section 



Y ur 

It 

req 

have 
t 000 

esn’t to be! 
Did you know that it is often possible to make 

complete copies of out of print titles? 

These are some of the titles that we reprinted for the Fall 2010 semester, 

Do you have a title in mind for one of your classes but it is not available for purchase (New or 
used)? Please contact the Course Pack Publishing Department. If permission to make copies can 

be secured from the rights holder, for a fee that is satisfactoW to you, we can help. 

Please contact us via phone 962-4708, fax 962-3759 
or email csockell@email.unc.edu 



The University of North Carolina at Chapel Hill 

UNC STUDENT STORES SUMMER SESSION 2013 TEXTBOOK REQUEST FORM 

Please check 
appropriate box: 

[] Summer Session 1 

[] Summer Session 2 
Requested Due Date: February 22, 2013 

Return to: Phone: 919-962-2432 
Professor: STUDENT STORES TEXTBOOKS Phone: 919-962-8123 

CB# 1530 DANIELS BLDG. Fax: 919-962-3334 

E-maih 
CHAPEL HILL, NC 27599 E-mail: textbook@unc.edu 

CAMPUS MAIL 

Phone: Order On-Line at: 
www.store.unc.edu/textbooks/ 

Course Abbreviation & Number 

List Individual Sections Total Quantity Requested 

1) Author 

Title 

ISBN 

Edition Publisher 

Check One: ~] Required [---] Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

2)Author 

Title 

ISBN 

Edition Publisher 

Check One: [--] Required [~ Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

3)Author 

Title 

ISBN 

Edition Publisher 

Check One: [--] Required [~ Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

4)Author ISBN 

Title 

Edition Publisher 

Check One: [-~ Required [--] Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

Textbook Buyers Use Only C 

o 

nl 

n 

t 

Student Stores is the University s official source of textbook informatiou for courses. 
By direction of the Provost, faculty members must provide Student Stores with lists of textbooks to be used in upcoming terms. 



UNC Student Stores 

Course Materials Department 

Textbook Guide 

Inside 

.:. How to Win A $500.00 Textbook Grant 
for your department 

More Guaranteed Buyback Information 

Multi Campus Shared Buyback 

Textbook Issues 



UNC Student Stores Course Materials Department Textbook Guide 
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Term Due Dates and Ordering Information 

Textbook Request Deadlines: 

Summer School Last Friday in February 
Fall Semester Last Friday in March 
Spring Semester Last Friday in September 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Thank You! 

The Student Stores Textbook Department will provide all faculty who meet the Fall, Spring and 
Summer Session Textbook Re-quest deadlines with a $1.00 gift certificate to The Daily Grind-- 
the espresso bar located by the Bull’s Head Bookshop in the comer of Student Stores. 
We are offering this incentive because the timely submission of textbook request forms enables 
us to pay Carolina students significantly more for their books during buyback. If we know which 
books will be used in a forthcoming semester, we can pay students as much as 50% of the retail 
price and keep the books on campus for future use. If book requests are received after the due 
dates, we may be unable to buy back used copies from students for use in the upcoming semester. 

--Guidelines-- 

Completed Textbook Request Forms must be received by the Textbook Department by the term’s 
due date to be eligible for a Daily Grind coupon. 

1) One coupon will be provided to each faculty member per course for up to four courses. For 
example, if a professor turns in six textbook request forms for a single course by the due date, 
one Daily Grind coupon will be provided. Ifa professor submits two textbook request forms 
for two different courses by the due date, two coupons will be provided. 

2) The Student Stores Textbook Department will provide the Department Liaisons with the 
coupons for distribution within the department. 

3) All Department Liaisons will receive a special Daily Grind coupon in appreciation for their 

role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the submission 
deadline. Student Stores will provide you with a flyer to post near department mailboxes. 

How to win a $500.00 Textbook Grant for your Department’s Graduate Students. 

Fall and Spring competition 
Submit on time and your department is eligible to win a textbook grant for your graduate 

student(s)! To qualify, a minimum of 75% of faculty members from your department must submit 

textbook adoptions by the Fall or Spring’s Textbook order Due Date. In case of a tie, a random 
drawing will be held to determine winners. 

Our goal is to get 100% of your department’s adoptions by the due date. As an incentive, we’re 

going to give THREE departments a $500.00 textbook grant to award to the graduate student(s) 
of their choice for that semester. The three departments with the highest percentage of on-time 

adoptions will win. In awarding prizes, we will judge by department size. 

¯ $500 textbook grant for the top department with less than 30 courses 

¯ $500 textbook grant for the top department with 30-80 courses 

¯ $500 textbook grant for the top department with greater than 80 courses 



Textbook Order Forms 

Textbook Order Packages are delivered to departments one month before the requested due dates. 
Our faculty ordering website is opened for receiving textbook requisitions. Early course data is 
supplied by UNC Chapel Hill’s Office of the University Registrar. Remember, when placing your 
online textbook requisition after you REVIEW REQUISITION hit the SUBMIT REQUISITION 
box. You will immediately receive notification that your requisition was successfully submitted 
to the bookstore, as well as a follow up email confirmation. If you do not hit Submit Requisition, 
you order is not send to the store, the requisition remains in your account as an Open Requisition 
which allows you to continue working on the requisition at a later time and submit at a later date. 
UNC Student Stores web site: www.store.unc.edu 

NO TEXT NEEDED Forms 

Please let us know if your course will not be using a textbook. This is important because Student 

Stores tracks every course being taught at UNC Chapel Hill and we send each department 

reminders about outstanding orders until we hear back from all courses. You may also submit the 

No Text Needed through our website. On the New Requisition page, click the box which reads 
"No books are required for this course". Courses which report No Text Needed are also included 

in the Board of Governor’s calculation for departments percentage of on-time adoptions of 

textbooks, and in the calculation for the average cost of textbooks. 

EZ Order Forms 

If you are using the same books that you used in a previous term, the most efficient way to place 
your book order is through the EZ Order Program. Simply tell us that you are reusing books from 

a previous semester, note changes in titles or quantity, and we will do the rest. This feature is also 
available on our web site. On the New Requisition page, scroll down and enter the box which 

reads "Search Other Course" and follow instructions. 

Textbook Information 

Why are there textbook request deadlines? Where do used books come from? 

Carolina students have expressed their preference is for the less expensive used copy of a 
textbook. It actually takes quite a lot of time to obtain used copies of textbooks. We work with 
many used book companies located throughout the States. We compete in a limited market on a 
national level; other university bookstores within the US are searching for the same books from 
the same vendors. Wholesale companies have revolving inventories. Their inventory supply can 
and does vary by the hour. We continually submit textbook want lists to the different companies 
in order to purchase as many used copies as are available. The more time we have to search these 
markets, the greater quantity of used copies we will have for students. We place orders directly 
with publishers for new copies, only once the used search is exhausted. The timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their books 
during buyback. Remember, during Spring exams we are buying back at the higher retail buyback 
price for Fall and Summer Session textbooks. During Fall exams, we are buying back at the 
higher retail buyback price for Spring textbooks. We need to know what textbook you are using in 
order to pay students 50% of the new retail price of the textbook during exam periods.! 



Why does Student Stores need to know if a book will be used in an upcoming term? Why 
are there different buyback values for textbooks? 

There is a two tiered pricing structure at buyback: 

1. If we know the book will be used again, we pay students a price equal to 50% of the new 
textbook retail. Under the (industry standard) pricing we use at student stores, a new 
textbook selling, for example, for $100, sells for $75 used, and the student is paid $50 for that 
book at buyback. So, the net cost to a student buying used and selling back the book is $25. 

2. If that book is not going to be used again or is part of a "bundle," then we default to a 
wholesale price, which is the price a wholesale company will pay us for the book (we have to sell 
it to them because we have no other way to dispose of the inventory). The average wholesale 
buyback price is 15% of the new retail selling price of the book. The net cost of using the title, 
then, goes up for the student. 

New to Used Textbook Cycle 

Textbook Order Package 

delivered to department for 

next term. 

Purchase 

Students have more used 

books available for 75% of 

the new price. 

Textbook adoption 

for next term is submitted 

to Student Stores Wantlists 

Textbook buyers compete 

for used copies from 

wholesale companies. 

POs 

Textbook buyers place 

orders for "New Only" 

texts. 

Buyback 

Students sell their textbooks back to the store. If the book is readopted, and we know about it, we 

can pay 50% of the new price to the student, for a net cost of 25% to use the book. In dollar terms, 
a $100.00 new textbook would be bought used for $75.00 and sold back to Student Stores for 

$50.00. The student receives the educational benefits of the textbook for a $25.00 cost. 

In order for Carolina students to receive the highest buyback value for their book, we need your 

textbook next term orders before the exam dates for the current term. Here’s how it works: 
During Spring exams, we are buying back books that have been ordered for Summer 

Sessions and Fall term. 

During Fall exams, we are buying back books that have been ordered for Spring term. 



Textbook Vendor Returns 

As with all retail establishments, our vendors have return deadlines to which we must adhere. Do 
not assume that inventory you saw on our shelves a month ago will still be here if you do not let 

us know you want to use that book for your course. 

You must let us know each semester what textbook you want for your course. If we do not have 
your textbook order and the return deadline is approaching for the inventory, we will return the 

books to the vendor for a refund or credit because we paid for the inventory upfront. We do not 

know that you intend to use the book unless you contact us. Once we receive your textbook 
request, we will happily hold the inventory for your course. 

We encourage students to purchase their textbooks as early as possible. If funds are an issue for 
the student, our Deferred Payment plan, Student Stores Account, is available for all students. 
They can get their book now and pay the Cashier’s office in deferred payments later. 

Course Textbook Cancellation and Student Return 

Canceling a textbook from your syllabus and it’s after the students two week returns period? Let 

us know! Contact one of our Textbook Buyers, George Morgan 962-2432, Frank Bellamy 962- 
8123. They will arrange a refund exception for your students, and establish a time frame for 

returns which you will announce in class. Again, we do not encourage cancellations, but we do 

not want you to use a book you are unhappy with and we do not want your students to have to 
pay for the cancelled book. 

eBooks 

In our ongoing efforts to help reduce textbook costs to Carolina students, if available and with 
your approval, we offer customers the additionalpurchase option ofeBooks which are typically 
half the price of the new printed copy of the textbook. Students may choose either the printed text 
or the eBook format. If you are interested in learning more about student interest in eBooks and 
issues to consider before approving this format for your course, visit our list of frequently asked 
questions included in the Faculty link at: www.store.unc.edu. Contact our Textbook Buyers 
George Morgan 962-2432 or Frank Bellamy 962-8123, to find out if your textbook is available as 
an eBook! 

Suggestions on Reducing Textbook Costs 

Participate in the Guaranteed Buyback Program. Several courses can easily decide to join this 

program, as a single textbook is used consistently by all faculty teaching a course for several 

terms. Other courses which assign alternating faculty members to teach the same course in 
alternating terms, should consider a main textbook which will meet the needs of the course and 

let us know you want to join the program. 

Avoid bundles whenever possible. Adopt textbooks, not textbooks marketed with ancillary 
materials. Any item bundled with the text does two things: (1) it forces students to buy the new 
book and, (2) it dramatically reduces the price we can pay at buyback. Then, readopt a textbook 
for as many terms as possible, increasing the number of used titles on campus, moving more 
student purchase and buyback transactions to the best case scenario: buying at 75%, selling back 
at 50%. 



Increase timely adoption notifications. Students want used textbooks. If bundles are avoided and 

the bookstore knows, early enough, which books are needed for the next term, we can pay 

students more at buyback and buy more used textbooks from used book wholesalers, thus 
decreasing the price paid by students. The used book market is a zero sum game: there are not 

enough used textbooks available to meet national demand. The earlier we can shop for those 
books, the more we can have for students to buy. 

Be fully aware of cost when adopting a text. 

Require a textbook only if it will be used in a substantial way in the course. 

Always order Access Codes, Single User License items separately from the textbook. 

Do not require the "free" web access code or a "free" study aid offered by a publisher, it 
eliminates the resale value on the book for your student. 

Donate desk copies received from publishers to UNC Chapel Hill libraries as reserve copies of 

the textbooks for your course. 

Textbook Help and Advice 

Want to know the price of a book under consideration for course use? Want advice on a 
win-win package break down scenarios? Want expert help with textbook orders? 

Student Stores Textbook Buyers will happily contact publishers and find out the price and relay it 

to you. They will also offer various options for carrying package components separately for 
students. Please contact our Buyers for any textbook questions or help you may need. 

George Morgan 962-2432 
Frank Bellamy 962-8123 

gfmorgan@store.unc.edu 
fbellamv@email.unc.edu 

Foreign Books’ 
George Morgan, Student Stores Foreign Book Specialist, is available to assist you with any 
questions you may have about foreign book ordering. Please be advised that we are less likely to 
receive timely notifications of any problems for imported titles. Orders placed overseas typically 
take two to four months to arrive- depending on the country and the time of year- so please 
return your forms to us early. 

Where’s my Desk Copy? 

Publishers work directly with faculty on desk copy requests and issues. Most publishers have 
Desk Copy Request/Examination Copy Request available on their web sites. This is the quickest 
submission method for requesting Desk Copies. The publisher works directly with the faculty 
member while reviewing the request. Publisher’s approved Desk Copies will be shipped to the 
faculty members’ home department. Desk Copies are not sent to Student Stores. 
Desk Copy submissions may be sent to Student Stores via our web site: www.store.unc.edu or the 
completed Desk Copy Request form may be sent to our department: Student Stores, Textbook 
Depamnent CB# 1530 Daniels Bldg. As a service, Student Stores will fol-vvard your completed 
Desk Copy Request to publishers. Student Stores neither keeps records of submissions or 
mailings, nor does follow up work on Desk Copy Requests. 



Textbook Issues 

Why are Packages and Custom Publications considered a negative? What other options do I 
have? 

Textbook packaged with supplemental component(s) intended for a single user are problematic: 
for example Access Code Cards, on-line registration codes, workbooks, lab books, software, 

spiral binding, loose leaf binding, printed chapter supplements. 

Single user components of a package are specifically designed for one person’s use. There is no 

used option for these items. The current publishing trend is to package a required textbook with 
single user components at a discounted price. The package is presented by publishers and their 

representatives as the most cost effective and beneficial selection a faculty member or department 
group may choose for their students. Publisher representatives schedule information sessions for 

faculty and teaching assistants, "so they (the faculty) can convey clearly to their students the 

importance of the course materials we (the publisher) have provided and the value they (the 

students) are receiving." 

In the maj ority of cases, the decision to require a package eliminates the used book market and 

buyback possibility for students. Frequently, the publisher’s discounted package price is less than 
the price of the used textbook and new single user components. While the discounted package 

sounds like the best choice, it may not be the best long term financial choice for students. Each 

semester that the package is required, the used textbook markets as well as buyback option are 
excluded. The package discount price set by the publisher is the only financial benefit the student 

received for their purchase. 

Here are some other options for you to consider. If all components are not required for course 
completion, the best scenario is to only require the core required item(s) from the package, such 

as the textbook; other components can be set up as optional for purchase, we can then stock some 
amount of the package as optional. This allows students to purchase used copies of the textbook 

as well as receive a higher buyback price for the text. The optional material is available for 
purchase, if the student decides he or she wants or needs the item(s). 

Textbook Issues and Alternatives 

Publisher Custom Publications 
Financially, these are almost always the most expensive option for students. The price is high; 
there is no used market on the item; frequently there is no resale value on the item; and our 

experience is that these materials are slow to ship, and reorders very slow to ship if needed 

because of last minute increased enrollment. 

Should you decide to create a Custom Publication through a publisher please consider binding 

selection: loose leaf, spiral, tear out pages eliminates any buyback possibility for Carolina 

students trying to sell their textbook at the end of the year, if your Custom Publication is 
readopted in the upcoming term. 

A required package custom text with single user component completely eliminates the students’ 

possibility to resale package. Again, the package break down scenario above is the best financial 

solution for students 



Should you wish to look into other options, Student Stores has an excellent Custom Publishing 
department, which can work with you to tailor specific course materials for your class. By 
controlling the entire operation, we are able to keep expenses down. We secure the copyright 
permissions and we control the print runs and shelf space. We pass these savings on to students. 
We have compared prices on Publisher Custom Publications and what we would have been able 
to offer, and the difference is significant enough for us to highly encourage faculty to consider 
this option or at least "price compare" the final product. 

Student Stores Custom Publishing contact/order information: 

Online through our website at: 
Email: 
Fax: 
Phone extensions: 
962-4708 
962-3378 

http:iiwww.store.unc.eduicoursepackpubi 
coursepackpub@store.unc.edu 
962-3759 

843-7605 

843-7604 

Frequently Asked Textbook Questions 

What do I do if I know some books but not all books I want for the upcoming term? When 
do I place the order? 

Faculty may submit textbook requests at any time, and as many times as they wish. We encourage 
faculty to submit requests as soon as they have decided on any particular book(s), they do not 
have to wait until their entire book(s) selection is finalized. We will have more time to search the 
used market for the book(s), thus more used copies for students to purchase. While we do not 
encourage cancellations, if a faculty member decides to cancel and replace the book, we will 
certainly cancel the original request and order the replacement book. 

What are my options when an edition changes? 

Upon receipt of a textbook request, we notify faculty and or the department liaison if a new 
edition is currently in print or pending for release. We offer the faculty member the choice of 
remaining with the "old" edition or substituting the "new" edition. 

Should the preference be for the old edition, Student Stores will work with wholesale companies 
and buyback copies from current students at the higher retail buyback price in order to secure 
quantity to cover the course enrollment. 

Should a department decide they wish to commit to an old edition of a textbook for one, two or 
more academic years; Student Stores will make an early investment in bulk quantity on the old 
edition in order to secure enough copies of the edition to cover the academic terms of the 
department’s commitment. We will also be able to offer current Carolina students the higher 
retail buyback price throughout the duration of the old edition’s use at UNC Chapel Hill. 
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Textbook Course Information & the BOG 

As required in the BOG recommendations, tuition and fee requests must also include submission 
stating the percentage of on-time adoptions of textbooks. The Board of Governor’s is requiring all 
stores affiliated with the sixteen North Carolina campuses to submit a report on the percentage of 
on-time adoptions of textbooks for their campus. 

As orders are submitted to Student Stores, we keep track of the dates the orders are turned into 
our office. This data is used to compile the percentages of on-time adoptions for the BOG, to 
create weekly reports to departments and the Provost’s office, and to notify department liaisons as 
well as individual faculty of courses that have not placed a course materials order. 

NO TEXT NEEDED Forms: Courses which report No Text Needed are also included in the 

Board of Governor’s calculation for departments percentage of on-time adoptions of textbooks, 

the Provost’s report on outstanding course orders, and in the calculation for undergraduate 

textbooks average price. 

As the Provost has instructed, Student Stores is the official source of textbook information for 
courses offered by The University of North Carolina at Chapel Hill. Faculty members must 
provide lists of textbooks to be used in upcoming courses to the Student Stores, but book lists are 
public, and faculty may freely share them with others. 

Textbook Request Deadlines 

Summer School Last Friday in February 

Fall Semester Last Friday in March 

Spring Semester Last Friday in September 
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What’s Guaranteed Buyback About? 

The high cost of textbooks is a growing concern nationally, and a topic of importance to the UNC 
system administrators. 

Re: General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, 
introductory classes beginning in the Spring 2008 semester. 

¯ This option must be available in addition to traditional purchase option. 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a 
two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level 
and taken by a relatively high percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future 
requests for increases in tuition and fees." 

Implications for UNC Chapel Hill Departments and Student Stores: 

¯ Departments will need to decide on a single textbook for their introductory courses and commit 
to the text for four to six consecutive semesters. 

¯ Departments will need to notify Student Stores about their textbook decision, provide course 
information and the number of semesters the book will be used. 

¯ Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students 
who purchased their textbook at Student Stores for the same four to six semesters to which the 
department has committed use. 

Qualification for the guaranteed buyback program to work: 

¯ Bundles which include any component intended for a single user may not be adopted for 
guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear 
out pages, on-line course CDs, codes, or software. 
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Guaranteed Buyback Going Further 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook 
Requirements for large introductory courses, we continue to encourage and accept textbook 
commitment forms from UNC Chapel Hill departments. If your department already submitted 
form(s), thank you. If you have additional courses you would like to include in this program, 
please let us know. We will happily include the course in the Guaranteed Buyback Program. 

Fall semester is the start of a new academic year and the perfect time to decide on a textbook and 
the duration of its use at UNC Chapel Hill. General Administrations Board of Governors does 
expect that the Guaranteed Buyback program will grow over time. Let us know the course, the 
textbook and how many semesters it will be used, and we will guarantee 50% of the purchase 
price at buyback for students who purchased the textbook at UNC Student Stores for your 
committed time period. 

We need to see more of this 

little fellow on our textbooks 

for Guaranteed Buyback! 

Image from UNC Student Stores Guaranteed Buyback book sticker. 

13 



Recognition and Facilitation 

Academic freedom is a precious right, fully supported by Student Stores. In no way do we want 
to play any role in the adoption of textbooks other than one of offering information, information 
which can increase the array of choices to faculty and possibly lower costs to students. Our hope 
is to work with faculty as do the publisher representatives who call to discuss their company’s 
textbooks--but we would just be doing so from the perspective of your university bookstore, a 
perspective we feel can add depth and context to any decision made on course materials. 

We continue our work in facilitating General Administration Board of Governors Textbook 
Ordering Policy for Guaranteed Buyback as departments inform us of their textbook and time line 
decision for introductory courses. 

The following are items which cannot be included due to the nature of their design: 

¯ No bundles which include any component intended for a single user. 
¯ No access codes, workbooks, loose leaf binding, spiral binding, tear out pages, single 

user on-line course cds, single user license software. 

Multi Campus Shared Buyback 

We parmer with NC State University and East Carolina University bookstores in a shared 
buyback program. Requested textbooks from all three campuses are loaded in a unique server. If 
a book is not being bought back at the higher retail price at one campus, the server reviews the 
textbook wants of the other two universities. If there is a title match the server will automatically 
identify the other campus, and offer Carolina students 50% of the new price for the other campus, 
rather than the highest wholesale price a used book vendor is offering. The server reviews the 
wants of all three campuses and makes sure students at the three campuses receive the highest 
buyback price available. 

UNC Chapel Hill might have a request for a book that has not been previously adopted on our 
campus, the book was used at NC State, but was not readopted for the upcoming term. The server 
would identify the book and offer the NC State student 50% of the new price, NC State ships the 
book to us and Carolina students have more used textbooks available. 

Several campuses have different exams dates, some a week earlier than UNC Chapel Hill’s. In 
order for this program to be its most effective, we need textbook adoptions from faculty as early 
as possible. It’s a win-win situation for many NC students! 

We hope to expand the shared buyback program to more of the North Carolina universities. It is 
an excellent program which helps to reduce textbook costs for NC students. 

Remember, we need your textbook orders in a timely manner for this program to be a success. 
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First-Year Preorder Program 

Another popular program that Carolina students and their parents take advantage of, is First-Year 
Preorder. 

UNC Student Stores offers a textbook preorder program for incoming first-year students. We 
begin presenting the program to students at the first of the Summer’s C-TOPS orientations 
starting in early June. During these orientation sessions, which continue through the summer, we 
explain to incoming Carolina students and their parents how the program works, and its benefits. 

Textbook preorder is a service which enables first-year students to receive their books early, 
before the majority of students have arrived on campus. During the first weeks of August, Student 
Stores employees obtain the students’ schedules from the Registrar’s Office, hand pick their 
course textbooks and package their order. These students have the distinct advantage of being the 
first to have access to our used book inventory. The ability of Student Stores to provide as large 
an inventory of used textbooks as possible enables us to reduce the students’ textbook costs. We 
host a Pre-Order Weekend for first year students and their parents to pick up their semester 
textbook box. 

We also offer a Deferred Payment plan for students. They can set up a Student Stores Account 
and use it for their duration at UNC Chapel Hill. If they choose this method of payment, the price 
of the books is sent to the University Cashier’s office and the charge will appear on the 
September University Cashier’s Office Statement. Students will pay for them exactly as they pay 
their tuition and other epenses billed through the Cashier’s Office. 

The success of this program is determined by the submission of textbook orders to Student Stores 
in time for us to obtain as many used copies as are available, as well as provide enough new 
copies of textbooks for the incoming students by early August. 

Textbooks and Sales Tax Holiday 

NC G.S. 105-164.13C provides an exemption for certain items of tangible personal property 
sold between 12:01 A.M. on the first Friday in August and 11:59 P.M. the following Sunday. 

Textbooks are included in this exemption! All 
course materials $300.00 or less per item are 
eligible. 

Students take advantage of the tax free weekend, either 
as a walk in customer or by placing their textbook orders 
on our web site and having the books shipped to their 
homes. They are preparing for your course early, 
securing used copies and taking advantage of the tax free 
weekend. 

Here is yet another area where you can help reduce textbook costs to your students. Be sure to 
submit your Fall textbook adoption to Student Stores as early as possible. If you were assigned to 
teach the course after the Spring exams were over, submit either a partial or complete course 
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book list in time for us to search for used copies from wholesale companies, receive the inventory 

and have the books on the shelf ready for your students by the first Friday in August. Your 
students will be happy and grateful for your endeavors in reducing the total price for their course 

books! 

Textbook Shoppers 

Many Carolina students take advantage of our on-line textbook ordering web site. They order 
their course textbooks early and have the books shipped to their homes before they return to 
campus. Ordering early makes them first in line for used copies. Every semester this service 
grows larger! 

On our site we post: "Course textbook adoptions are subject to change. Student Stores will only 
refund and/or exchange books purchased from Student Stores. Student Stores receipts are 

required for refund and/or exchange." This ensures that if you change your mind about a 

textbook you ordered and now want to cancel, students who ordered on-line will receive a refund 

for their purchase from us. 

While the site is in no way intended as a source for price comparisons, both students and their 

parents have used it in this manner. They shop around for the best price they can find, in both 
brick and mortar stores and at online books sites. A lot of time is spent by customers "shopping 

around". I feel confident that most students find our prices either comparable or lower to other 

sources because of the gro~vth in on-line student course book orders. 

Your students and their parents are taking the time to obtain your required course books at the 
most economical cost they can find. You can help them by placing your textbook orders with 
Student Stores as early as possible. Again, we do not encourage cancellations, but cancel we will 
if you are not satisfied with your original selection. 
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Student Stores Course Materials Department Contacts 

Textbook Buyers 
George Morgan Frank Bellamy 

Phone: 919-962-2432 919-962-8123 
Fax: 919-962-3334 919-962-3334 

Email: gfmorgan@store.unc.edu fbellamy@email.tmc.edu 

Textbook Manager 
Kelly Hanner 

Phone: 919-962-2429 

Fax: 919-962-2429 

Email: khanner@email.unc.edu 

Custom Publishing Contacts 

Course Pack Publishing Manager 
Chuck Sockell 

Phone: 919-962-4708 
Email: coursepackpub@store.unc.edu 

Production Manager 
Brad Jackson 

Phone: 919-843-7605 

Email: cpack5@store.unc.edu 

Copyright Assistant 
Paul Hoecke 

919-843 -7604 

cpack4@store.unc.edu 

About UNC Student Stores 

At UNC Student Stores, we are proud to be a part of the UNC Campus Community. The store 
contributes all income above operating expenses to student scholarships. Student Stores has 

contributed millions of dollars to the scholarship program of the University, funding in the past 

ten years alone nearly nine million dollars in non-athletic scholarships. Student Stores is totally 
receipt supported and receives no state funds. 

Student Stores is a department within UNC Chapel Hill. As a state owned business, we must 
adhere to the Umstead Act, North Carolina state law, which defines operations and limits the 
ability of state agencies to compete with the private sector. 

In accordance with NC Freedom of Information Act, Student Stores is the University’s official 

source of textbook information for courses. Faculty members must provide (but are not limited 

to) Student Stores with lists of textbooks to be used in upcoming courses. 

Our Mission 

The mission of UNC Student Stores is to provide books, school supplies, and other merchandise 

and services to the University community as prescribed in State Law, to pay all operating 
expenses and provide funds for inventory and capital improvements out of receipts, and to 

contribute any residual funds to the scholarship program of the University. 
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From: 

Sent: 

To: 

Subject: 

Williams, Charlotte D <heaven@email.unc.edu> 
Wednesday, January 23, 2013 4:01 PM 

Gore, Travis <stgore@email.unc.edu> 
RE: FALL 2013 

Travis, 

You’re right, based on your subject line "Fall 20:13"o 

I recently received a message from Allison Speagle alerting me about Professor Regester’s class. 

Thanks, 

Charlotte 

Charlotte D. Williams 
Facilities & Events Manager 

James M. Johnston Center for Undergraduate Excellence 

CB# 35:[0, 226 Graham Memorial 

UNC-Chapel Hil! 

919 843-7001 Office 

919 962-1548 FAX 

From: Gore, Travis 
Sent: Wednesday, January 23, 2013 11:07 AN 

To: Williams, Charlotte D 
Subject: RE: FALL 2013 

Hi Charlotte, 

Hope you are staying warm. It is so cold today! 

I started thinking that maybe you thought that the request below was for next semester but it is actually for this 

semester! Sorry for the confusion. 

Hope to hear from you soon! 

Thanks, 
Travis 

From: Williams, Charlotte D 
Sent: Thursday, January 17, 2013 12:18 PM 
To: Gore, Travis 
Subject: RE: FALL 2013 

Happy New Year to you, Travis! 

I won’t be able to assess room availability until next week. I would recommend your requesting the room via AdAstra; 

can’t promise anything but that’s what you should do. 

Take care, 



Charlotte 

Charlotte D. Williams 

Facilities & Events Manager 

James M. Johnston Center for Undergraduate Excellence 

CB# 3510, 226 Graham Memorial 

UNC-Chape[ Hill 

919 843-7001 Office 

919 962-1548 FAX 

From: Gore, Travis 
Sent: Thursday, January 17, 2013 11:24 AM 
To: Williams, Charlotte D 
Subject: RE: FALL 2013 

Happy New Year Charlotte!!! 

Actually I have a request for this semester, is GM 210 or GM 212 available from 9:30am to 10:45am on Tuesdays and 

Thursdays? it would be for Dr. Charlene Regester’s AFAM 51 First Year Seminar class. I think that would be worth 3 

bags of mini snickers!! 

Travis 

From: Williams, Charlotte D [mailto:heaven@email.unc.edu] 
Sent: Monday, January 07, 2013 2:52 PM 
To: departmental course scheduling officers 
Subject: [course_scheduling_officers] FALL 2013 
Importance: High 

Dear Colleague, 

HAPPY NEW YEAR!!! 

Please read the attached document with regard to Fall 2013 classroom requests in Graham Memorial. 

Thank you, 

Charlotte 

Charlotte D. Williams 

Facilities & Events Manager 

James M. Johnston Center for Undergraduate Excellence 

CB# 3510, 226 Graham Memorial 

UNC-Chape[ Hill 

919 843-7001 Office 

919 962-1548 FAX 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore~email.unc.edu">stgore~email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32590363- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e(~Jistserv.unc.edu">leave-32590363- 



34472124. d27a5 a94fl 811 efe2bO 159ed79e86e7e(~listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Yopp, Jan Johnson <jan~vopp@unc.edu> 

Wednesday, January 23, 2013 4:12 PM 

Janken, Kenneth R <krj anken@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Moseley, Erin S <Erin_Moseley@unc.edu>; 
Jennings, Jeanette <j enningj @email.unc.edu> 

RE: summer school changes for AFRI/AFAM 

Hi, Kenneth, 

I am fine with making those changes. Please send a course description to Jeanette Jennings so she can add it to our 

course descriptions for first session. Erin will need the request to add AFAM 280 to ConnectCarolina for first session. 

Do let me know if you need any additional funds for first session to cover their salaries. 

Best, 

Jan 

Jan Johnson Yopp 

Dean, Summer School 
University of North Carolina at Chapel Hill 
Office: 919.962.8266 
Fax: 919.962.2752 

Walter Spearman Professor 
School of Journalism and Mass Communication 
University of North Carolina at Chapel Hill 
Office: 919.962.4083 
Fax: 919.962.0620 
jyopp@email.unc.edu 

I:rom." Janken, Kenneth R 
Sent." Tuesday, Januaw 22, 2013 11:12 AM 
To." Yopp, Jan Johnson 

l::c." Gore, Travis 
Subject." summer school changes for AFRI/AFAM 

Dear Dean Yopp, 

We’ve had a change in our summer schedule: Perry Hall has decided not to teach the two courses he had 
requested. 

Based on his decision, we would like to add a couple of courses to our SSI lineup: 

1) Tim McMillan to teach AFAM 280 (Blacks in North Carolina) at 11:30 a.m. 
2) Georges Nzongola-Ntalaja to teach AFRI 101 (Introduction to Africa) at 9:45 a.m. 

These are second courses for both of them. I do not think it requires additional funds if we swap out Hall’s two 
courses. 

I look forward to hearing back from you. 



Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Thursday, January 24, 2013 10:01 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Fall 2013 

Just a reminder that tomorrow is the LAST chance to schedule your Fall 2013 classes into your classrooms so that they 

aren’t given away to other courses during room assignments. With the expected bad weather and the system being 

closed tonight for census, you might not have as much time as you think. 

We need to schedule classrooms before the students are able to see the courses on the web. They can do this in mid 

February. 

If you have any questions, please let me know. 

Renee 

Renee Sherman 
Lead Scheduling Specialist 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Che~k out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32663556- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32663556- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherman, Renee A <renees@unc.edu> 

Thursday, January 24, 2013 11:57 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] IMPORTANT AD ASTRA INFORMATION!!! 

Ad Astra Peoplesoft Client version 6.0.12 Installation.docx; Additional AD ASTRA 
installation instructions.docx 

I wanted to let you know that it would be inadvisable to use Ad Astra tonight after 5 p.m. 

Since we are usually finished with course schedule maintenance before census, this has not 

been an issue before but Ad Astra will lose connection with Connect Carolina during census 

tonight. This means that any information you put in Astra between 5 p.m. and 8 a.m. will be 

overwritten with what is currently in Connect Carolina. To put it simply, your Astra work 

between 5 p.m. and 8 a.m. will be lost. 

That combined with the anticipated bad weather tomorrow has led us to decide to postpone 

the closing of course schedule maintenance until 12 midnight on Sunday, January 27. 

To that end, I am including the link to the Astra server so that you can download it onto your 

home computers or laptops if you choose to work at home or in the evening on Astra. 

Ad Astra client 

Further instructions as how to install Astra are included in the attached documents. 

Please let know if you have any further questions. 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check out our new website! re~istrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 



course_scheduling_offi cers as: <a href=" mailto: stgore@email, unc. edu ">stgore@email .unc. edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32664490- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32664490- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



Ad Astra 120~ 

Ad Astra Integrated to Peoplesoft 

Ad Astra Client version 6.0.12 Installation 

Office of University Registrar 

Classroom Scheduling 

(919)962-6093 or scheduling office@listserv.unc.edu 

1. Download AstraClientSetup60.EXE by clicking this link 

https://registrar-edit.unc.edu/ccm/gr~ups/pub~ic/@registrar/d~cuments/c~ntent/ccm3 031495.exe 

2. Save the file in a location you know. It is important to know the location where you saved because you will have 

to run this application on the next step. 

Name: A~raC[~entSetup60o~E 

Type: Application, I9oSNB 

F~om: reg~ebo~ncoedu 

W hire files from ~he ~n~ernet can be useful, ~is ~le #~pe can po~en~ially 
harm yeu[ compute. I~you de nott[ust~he source, do net run or save th~s 

3. Double click on AstraClientSetup60.EXE to run the application. 

UNC~Chapel HII University Registrar 4/15/2015 Page 1 



4. Click Next 

Ad Astra 

Welcome to Astra Schedule Client Setup Setup 
program. This program will install Astra Schedule 
Client Setup on your computer. 

It is strongly recommended that you exit all Windows programs 
before running this Setup Program. 

Click Cancel to quit Setup and close any programs you have 
running. Click Nextto continue with the Setup program. 

WARNING: This program is protected by copyright law and 
international treaties. 

Unauthorized reprodu~ion or distribution of this program, or any 
portion of it may result in severe civil and criminal penalties, and 
will be prosecuted to the maximum extent possible under law. 

5. Click Browse and select the folder for the installation, we advise for you to type AstraSchedulePeoplesoftClient 

as the designated folder. Then click Next. 

Setup will install Astra Schedule Client Setup in the following folder. 

To install into a different folder, click Browse. and select another 

folder. 

You can choose notto install Astra Schedule Client Setup by 

clicking Cancel to exit Setup. 

< B_ack .............. I~’~"; ............... Cancel 

UNC~Chapel HII University Registrar 4/15/2015 Page 2 



Ad Astra 

6. Select only Astra Schedule then click Next 

In the options list below, select the checkboxes for the options that 
you would like to have installed. The disk space fields reflectthe 
requirements of the options you have selected. 

~Astra Schedule 18438 k 
~Data Monitor 15573 k 
~ Crystal Reports files 29373 k 

Outlook Integration Driver 483 k 

Disk Space Required: 18438 k 
Disk Space Remaining: 8498090 k 

Cancel 

7. Type "Astra Schedule Peoplesoft" as the name it will appear under your programs. 

3 

Enterthe name of the Program Manager group to add Astra 
Schedule Client Setup icons to: 

Astra Schedule Peoplesoft 

Accessories 
ActivePerl 5.8.8 Build 822 
Admin 
Administrative Tools 
Adobe 
Alchemy 
Apache H-I-FP Server 2.2 
Apps_UNC 
Astra Schedule 
Cisco Systems VPN Client 
eRoom 7 
Games 
Hummingbird Connectivity 2007 
iTunes 

Cancel 

UNC~Chapel HII University Registrar 4/15/2015 Page 3 



o Click Next 

Ad Astra 

You are now ready to install Astra Schedule Client Setup. 

Press the Next button to begin the installation orthe Back button to 
reenter the installation information. 

Back Cancel 

9. As installs the software and the last screen is displayed, click Finish 

4 

Astra Schedule Client Setup has been successfully installed. 

Press the Finish button to exit this installation. 

UNC~Chapel HII University Registrar 4/15/2015 Page 4 



10. 

11. 

Ad Astra 

Now you are ready to run the Ad Schedule client software. From the Windows Start Menu click on the Programs 

and locate the software, if you follow our instructions correct on step #6 you should find "Astra Schedule" under 

"Astra Schedule Peoplesoft". 

Enter the Server Information below. Pay attention to editing the port numbers as is displayed below. Check your 

"Server Login Information" settings and then click OK. 

Astra Server Host Name : adastra.depts.unc.edu 

Astra Server IP Address ~ 52.2.200.13 

Astra Server Port 19010 

Datawatch Port : 9011 

Admin Port ~20111 

Cancel 

12. Astra may display that is attempting to connect to the server 

13. Login to Astra Schedule using your onyen username and password. 

UserlD 

Password :i ...................................................................................................................................................... 

UNOChapel HII University Registrar 4/15/2015 Page 5 



14. You should see the Astra Schedule application as shown below. 

Ad Astra 20~ 

UNC Chapeli Hi~lili 

2092-265008-t-I-00I-1 AMB CARE SEL-PEDS ACSM 404 

2892-265009-1-t-00-I AMB CARE 8EL-PSYCH ACSM 405 

2092-265127-t-1-001-1 AFAM CQNTEMPOF~.ARY ISSUES AFAM 

UNGChapel HII University Registrar 4/15/2015 Page 6 



Additional AD ASTRA installation instructions: 

Remember the old Astra will point to terms 102, 103 and 104. The new PeopleSoft Astra will point to term 
2109. If your IT person has problems installing it, have them call Dave Stanek here in the Registrar’s office 
(2-4315). 

Your IT person may also need to know the information below. 

Here are some installation important steps 

5) Type in the installation destination as AstraSchedulePeoplesoftClient, otherwise astra will overwrite 

the default folder 

7. Type "Astra Schedule Peoplesoft" as the name it will appear under your programs. 

11. Enter the Server Information below. Pay attention to editing the port numbers as is displayed below. 

Check your "Server Login Information" settings and then click OK. 

Host=adastra.depts.unc.edu 

Address=152.2.200.13 

Astra Server Port=9010 

Datawatch Port: 90 ] ] 
Admin Port: ]20] ] 

Lastly, if the user failed on steps 5, 7, and 11 from the installation instructions. 

Make sure the contents for the file Astra.ini located in their destination folder has the following settings. 

For Astra Peoplesoft 

C:\AstraSchedulePeplesoftClient 

Astra.ini file contain 

[Socket] 
Host=adastra.depts.unc.edu 

Port=9010 
Address=152.2.200.13 

[DataWatch] 
Port=9011 

[General] 

For Astra SIS 

C:\AstraSchedule 
Astra.ini file contain 

[Socket] 
Host=classrooms.unc.edu 
Port=9000 

Address= 

[DataWatch] 
Port=9001 

[General] 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Thursday, January 24, 2013 12:00 PM 

Gore, Travis <stgore@email.unc.edu> 

Fall 2013 

Travis, 
Just a reminder that you have to set your classes up completely since this will be the first term for the AAAD designation. 

Renee 

Renee Sherman 

Lead Scheduling Specialist 
Office of the University Registrar 
(919)962-9849 * (919)843-8709 fax 
rsherman@email ¯unc. edu 
mailto:scheduling office@listserv.unc.edu 

Check ou~ om° new websi~e! re~istrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Subject: 

timsupport@unc.edu 

Thursday, January 24, 2013 12:28 PM 

tim_administrators@listserv.unc.edu 
[tim_administrators] TIM Scheduled Downtime, January 25th at 5:00am 

To: TIM Administrators 
From: TIM Support 
Date: January 24, 2013 
Subject: TIM Scheduled Downtime, January 25th at 5:00am 

TIM will be taken down for maintenance at 5:00am on Friday, January 25, 2013. During the downtime window, users will 
not be able to log in. We expect the system to be online again by 7:00am. 

* Employees using Time Stamp will not be able to Iogin during the downtime period. Times in or out for work during the 
downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Teletime will not be able to call in to the phone system during the downtime period. Times in or out 
for work during the downtime should be submitted to the Manager or TIM Administrator for manual entry. 

* Employees using Badge Terminals will be able to swipe in and out for worked hours during the downtime period. 
Functions such as View Timecard Totals, View Accrual Balances, and Time Off Notifications will not be available during the 
downtime. 

* SPA Non-Exempt Employees using Manual Time Entry and SPA and EPA Exempt Employees will not be able to log into 
the TIM system during the downtime period. They will be able to enter data in TIM when the system is back online. 



From: 

Sent: 

To: 

Subject: 

Banks, Matthew R <mbanks@email.unc.edu> 

Thursday, January 24, 2013 1:31 PM 

A Closed Mailing List for Secretarial/Clerical Employees in Academic Affairs(Emp 
Forum Division 4) <forum-div4@listserv.unc.edu> 

[forum-div4] Employee Forum Update 

It’s time to update you once again on happenings involving the Employee Forum. 

First, I should note that the Chancellor’s survey on University goal-setting, leadership, communications and decision- 

making is still open until Monday, January 28. Please take the estimated 10-15 minutes to fill out the survey; it will make 

the University a better place in which to work. The survey is located at https://www.surveymonkey.com/s/MZ69F9S 

Secondly, I should note that the Employee Forum delegate elections are coming very soon. We will initiate electronic 
voting for the first time in the Forum’s 20-year history this year, thanks to the work of Forum Delegate Charles Streeter. 

If you are interested in running for Forum delegate please write the Forum at forum office@unc.edu 

Thirdly, please take a moment to check out the Forum’s new and fully functional website, which went on-line in 

December. Forum Delegates Charles Streeter and Katie Turner were instrumental in getting the new website up and 

active. The website is at http://forum.unc.edu 

Finally, please be on the lookout for the Forum’s Community Award and Peer Recognition Award nominations. These 

nominations will also be handled electronically. 

Jackie Overton, Chair 
UNC-Chapel Hill Employee Forum 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Thursday, January 24, 2013 3:50 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Classes with Zero Enrollment 

All, 
There are over 1600 classes in the Spring 2013 term with zero enrollment! I strongly encourage you to contact 
our office to cancel these classes as they are skewing our class numbers for the term. If you would like a list of your 
classes with zero enrollment I am happy to provide this for you. 
Please let me know if you have any questions. 
Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar fbr Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32666332- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32666332- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Laura Sheppard, UNC General Alumni Association <laura_sheppard@unc.edu> 

Thursday, Jaxiuary 24, 2013 5:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Beyond the Stone Walls: Let’s Talk Carolina Men’s Basketball 

Let’s Talk Carolina Men’s Basketball 

Monday, Feb. 25 I 6 - 9 p.m. 

Tobacco Road Sports Care I 280 S. Mangum St., Durham 

This event is generously offered at no cost to our GAA members @our 

nonmember guests may register for $io). Register today. 

Join your General Mnmni Association for an evening of Tar Heel 

basketball. Hear from color commentator and former basketball standout, Eric 

Montross ’94, along with Freddie Kiger ’74 (’77 N~T) and Adam Lueas. They’ll 

reflect back on some of the memorable Tar Heel basketball rnoments and look ahead to 

the newest team coached under Roy Williams ’72 (’73 IVLCT). 

Light refreshments ~dll be served, and a cash bar ~dll be available. 

This event is limited to ~oo participants. SVe look forward to seeing you on 

Feb° 25 - register here today° 

Flavors of Peace (There’s still time to register.) 

Jan. 3~ I 6:3o - 8:3o p.m. 

Red Cross - Central North Carolina I 4737 UniversiD/Drive, Durham 

This event provided to you by GAA member dues. Register today. 

Join ~>llow Carolina alumni and meet some of the most 

exciting students at UNC -- the Rotary Peace Fellows. Hear 

the stories of Iranian, Israeli, Irish and Indian peace fellows 

here at Carolina. Mix and mingle with these and other Rotary 

Peace Fellows from all corners of the world while enjoying 

international food and drink. 

Peace 

Learn more and register online here today! 



THANK YOU FOR BEING A ME#~aBER 

The "Beyond the Stone Walls" series is made possible by member dues. Unless 

otherwise noted, all 2o13-14 Orange/Durham County outreach events are generously 

of[ered at no cost to our GAA members (your nonmember guests may register for $1o). 

PRDc’ACY POLIC~’: The G~&A does not sell information about you, including your email address, to anyone for any 

purpose. If you suspect that your information has been misused, please let us kr~ow by sending an email to: 

gaa-online@une.edu and include your full name, address and class year or use this link: Unsubseribe Link. 

UNC General Alumni Assodation I George Watts Hill Alumni Center I Stadium Drive I Chapel Hill, N.C. 27514 

702472576 

[ ~ General Alumni Association 



From: 

Sent: 

To: 

Subject: 

Attach: 

Barnes, Allison Nelson <anbarnes@email.unc.edu> 

Friday, January 25, 2013 9:11 AM 

Gore, Travis <stgore@email.unc.edu> 

W.E.B. Du Bois & The Problems of the 21st Century 

Using Hyde Hall.doc 

Hi Travis, 

Hope you had a great birthday and a nice time in New York! I wanted to send you a reminder about your event next 

Friday and Saturday. Feel free to come over any time after 8 a.m. on Friday to setup the University and Incubator room. 

Security will remain in Hyde Hall until 8 p.m. on Friday and will be in Hyde Hall from 8:30 a.m.-5:30 p.m. on Saturday. 

l’ve attached our building use policy. Once you’ve looked over it, please let me know if you have any questions. Could 
you also send me an account number that you’d like my business manager use for this event? 

Thanks, 

Allison 

Allison Barnes 

Events Coordinator 

Institute for the Arts and Humanities 

Hyde Hall, CB# 3322 

Chapel Hill, NC 27599-3322 

Phone: (9:19) 962-0249 

Fax: (9:19) 962-:1:1:18 

Web: http://iah.unc.edu 



Thank you for visiting the 
  ST TUTE ARTS HUMAH ~ES at Hyde Hall. 

We hope that you will enjoy our facilities! 

PLEASE NOTE that the Institute does not have event staff to set up 
rooms, assist with technology or clean up after events. We therefore 
appreciate your cooperation with the following guidelines. 

Groups who reserve Hyde Hall are responsible for leaving spaces as they 
found them. 

Push your chairs in 

Wipe down tables and/or chairs if necessary 

Please remove trash from Hyde Hall: 

Trash should be placed in the large, lidded 
garbage can located in the Swain Parking Lot, 
near the back entrance to Hanes Art Center. 
No plates, cups, napkins, serving platters, food or 
other event-related items may remain in the room 
after the event ends. 

The Institute recycles! Please put recyclable materials 
(paper, bottles, cans)into the bins provided. Do not put 
trash into a recycling bin. Please ask for assistance from 
Hyde Hall staff if you need additional trash bins. 

Help us conserve energy: If you use Hyde Hall computer 
equipment, please turn it off when you are done. Likewise, please 
turn off the lights when you leave the room. 

Check to make sure that you have not left anything from your 
group/meeting in the room. 

Hyde Hall is a working office building. Please encourage your participants 
to be quiet and courteous when they are in our hallways or public areas. 

THANK YOU for your cooperation. If you have any questions or need 
assistance, inquire at the reception area on the first floor. 



From: 

Sent: 

To: 

Subject: 

Howell, Tia N. <tia williams@unc.edu> 
Friday, January 25, 2013 9:23 AM 

Colon, Sonia <sonia_colon@med.unc.edu>; Sahle, Eunice N <eunice@email.unc.edu>; 
Gore, Travis <stgore@email.unc.edu> 

RE: leave early today 

will have access to email/accounting/HR as well after 2pm. 

then will work from home. 

~Tia 

Tia N. Howell 
Business Officer 
The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 

109 Battle Hall; CB#3395 
Chapel Hill, NC 27599-3395 
919-966-1295 

From: Colon, Sonia 
Sent: Friday, January 25, 2013 9:21 AM 

To: Sahle, Eunice N; Gore, Travis 
Cc: Howell, Tia N. 
Subject: FW: leave early today 

Dears Eunice and Travis 

I will be leaving at noon today due to adverse weather projections, so I am not going to be at AFAM today, according 

with my work schedule. I will be at home with access to e-mail and accounting. 

Have a nice day and wonderful weekend, I will see you on Tuesday morning. 

Thank you 

Sonia 

From: Howell, Tia N. 
Sent: Friday, January 25, 2013 9:12 AM 
To: Colon, Sonia; Creedon, Mary Leigh 
Subject: leave early today 

Hey all. Please do leave early today to avoid any adverse weather. I would suggest getting out of here by 12noon. You 

can make it a work from home day if you wish. 

~Tia 

Tia N. Howell 
Business Officer 
The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 
109 Battle Hall; CB#3395 
Chapel Hill, NC 27599-3395 
919-966-1295 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wales, Jennifer A <jwales@email.unc.edu> 

Friday, January 25, 2013 9:25 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: AFAM 266 - PlayMakers 

Thank you ! 

Tickets will need to purchased by February ZO for the February :~7 performance. Tickets will need to be purchased by 

February 12 for the February :~9 show (the Feb :~9 show is the $15/ticket performance - no discount for students). I will 

talk with the box office and see what the best way to divide the payment is and I will let you know. 

will also send you the Order # for your students to reference when calling the box office to pay for their tickets. 

Thanks and I will be in touch later today. 

Jenny 

From: Caldwell, Kia L 
Sent: Thursday, January 24, 2013 7:11 PM 
To: Wales, Jennifer A 
Cc: Gore, Travis 
Subject: Re: AFAM 266 - PlayMakers 

Hi Jenny, 

Thanks for your email and voicemail. Feb. 17 and 19 will work best for my class. Can you reserve 20 tickets for each 

day? The total number purchased may be slightly lower. I also need to know if there’s a deadline for purchasing tickets. I 

think this would be a good motivator for students. 

My department is going to pay half the ticket price for my students. Travis Gore in my dept. office can assist with this. 

I’m copying him on this message. Please let me know if there’s any information I need to pass on to my class about 

purchasing the tickets. 

Thanks, 
Kia 

On Jan 24, 2013, at 4:07 PM, "Wales, Jennifer A" <jwales@email.unc.edu> wrote: 

Just checking in to see if you had checked with your class yesterday to see when they would like to come 

see the shows. 

Thanks, 
Jenny 

From: Caldwell, Kia L 
Sent: Thursday, January 17, 2013 2:06 PM 



To: Wales, Jennifer A 
Subject: Re: AFAM 266 - PlayMakers 

Jenny, 

We would like tickets for Feb. 19, not the 29, if that day is available. 

Best, 
Kia 

On Jan 17, 2013, at 11:09 AM, "Wales, Jennifer A" <iwales@email.unc.edu> wrote: 

Thank you for this information! Just to clarify- which show would you like on Feb 29 - 

sure it was a typo -just checking to see what date you want me to reserve the :15 additional 

tickets. 

Once I hear from you, I will put in a reservation and then send you the order number and 

phone number to the box office. If you can pass along that information to your students, 

they can just call the box office, reference the order number and pay for their tickets 
individually. 

We can also do a departmental transfer for the $5 subsidy your department is providing. 

Once you have the Order #, that will be easy! 

Talk soon, 
Jenny 

From: Caldwell, Kia L 
Sent: Thursday, January 17, 2013 9:41 AM 

To: Wales, Jennifer A 
Subject: RE: AFAM 266 - PlayMakers 

Hi Jenny, 
I checked with my class about tickets yesterday. It looks like we’ll need 24 tickets for Feb. 

15 and 15 tickets for Feb. 29. I just emailed the class to see if anyone was absent yesterday, 
so they can be included. My dept. is planning to subsidize the tickets, so students would only 
pay $5. If you have any advice on the best way to have my students purchase tickets, please 
let me know. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu/ 



From: Wales, Jennifer A 
Sent: Tuesday, January 15, 2013 4:09 PM 

To: Caldwell, Kia L 
Subject: RE: AFAM 266 - PlayMakers 

I was just checking in to see if you were still interested in reserving a block of tickets for your 

students to attend Raisin. Just let me know possible dates and I will let you know availability. 

Once I make the reservation, I will give you the order number and the phone number for the 

box office. That way, your students can just call the box office and pay for their tickets 

individually. 

Thanks, 

Jenny 

From: Wales, Jennifer A 
Sent: Monday, January 07, 2013 5:15 PM 
To: Caldwell, Kia L 
Subject: RE: AFAM 266 - PlayMakers 

Sounds good! 

Thanks. 

From: Caldwell, Kia L 
Sent: Monday, January 07, 2013 5:08 PM 
To: Wales, Jennifer A 
Subject: RE: AFAM 266 - PlayMakers 

Jenny, 
I will add the discussion to the syllabus for Feb. 27. We can work out the logistics later. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.u nc.edu/ 

From: Wales, Jennifer A 
Sent: Monday, January 07, 2013 5:04 PM 
To: Caldwell, Kia L 
Subject: RE: AFAM 266 - PlayMakers 

Kia~ 



Feb 27 would be a better date for us. 

I have done discussions that were either half of the entire period or the entire class period. 

It’s really up to you. 

Thanks! 

Jenny 

From: Caldwell, Kia L 
Sent: Monday, January 07, 2013 5:01 PM 
To: Wales, Jennifer A 
Subject: RE: AFAM 266 - PlayMakers 

Hi Jenny, 
In terms of dates, Feb. 13 or 27 would work best for the class. We will meet from 2:00 to 

3:15 in the Stone Center. I’m finalizing my syllabus tomorrow, so it would be great to know 
which date would work best soon. That way, I can move things around to accommodate this 
discussion. Please also let me know if the discussion usually takes up the entire class period, 
so I can plan accordingly. 

Best, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu/ 

From: Wales, Jennifer A 
Sent: Monday, January 07, 2013 4:46 PM 
To: Caldwell, Kia L 
Subject: RE: AFAM 266 - PlayMakers 

Great news! 

With the discussion, you let me know what date works for the class discussion and if you have 

a preference in participants, i.e. - actors, costume designer, etc. Then I wil! arrange for them 

to attend your class. I always accompany the participants to the class as well. Our main goal 

is to deepen your students relationship to your course material and their experience of the 

play. Usually, it’s a great idea to have the actors/designers attend class after the entire class 

has seen the production. We can keep the discussion specific to themes you would like us to 

discuss or it can be an open-ended question and answer session about the play, the creation 

of the characters, the rehearsal process, Hansberry’s influence, etc. The discussion is usually 

scheduled so that it works with your syllabus schedule. 



With the block of tickets, you and I will decide on one or two evenings that students will have 

tickets reserved in a section to attend the production. You can have the students call the box 

office to pay for their tickets individually or you can do a departmental funds transfer to the 

box office. The only catch with having student’s pay for their tickets individually, would be 

that if they do not pay by a certain date (which will be determined by you and me after we 
settle on the performance dates) we will have to release the tickets that have not been paid 

for. 

if you would like to chat about any of this in more depth, please feel free to give me a call on 

my office number (9:19.962.249:1). i’m excited about the collaboration! 

From: Caldwell, Kia L 
Sent: Monday, January 07, 2013 4:37 PM 
To: Wales, Jennifer A 
Subject: RE: AFAM 266 - PlayMakers 

Dear Jenny, 
Thanks so much for this invitation. I am planning to include the play in my syllabus and will 

require students to attend it. A discussion with the cast/design team would be a great idea! 
Can you let me know how that usually works? I’m also interested in the block ticket option. 
Would students have to attend the play on the same day in order to do a block of tickets? 

Best regards, 
Kia Caldwell 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.u nc.edu/ 

From: Wales, Jennifer A 
Sent: Monday, January 07, 2013 4:28 PM 
To: Caldwell, Kia L 
Subject: AFAM 266 - PlayMakers 

Dear Professor Caldwell, 

Hello! This is Jenny Wales, Education Manager at PlayMakers Repertory Company here at 

UNC-Chapel Hill. I wanted to let you know that we are producing A Raisin in the Sun this 

winter at PlayMakers and I believe that the production would be of interest to your students 

in AFAM 266: Black Women. Raisin revolutionized the American theatre and was the first 

play written by a black woman to be produced on Broadway. As the New York Times said: A 

Raisin in the Sun "changed American theatre forever." 



If you are interested in having members of the cast/design team join your class for a 

discussion, please let me know. Or if you would like for me to arrange for a block of tickets 

for your students, I can also do that. UNC student tickets are ~lO/each. 

Please let me know if you have any questions at all. 

All my best, 

Jenny Wales 

Education Manager 

PlayMakers Repertory Company 

jwales@unc.edu 

919.962.2491 



From: 

Sent: 

To: 

Cc: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Friday, January 25, 2013 1:29 PM 

Wales, Jennifer A <jwales@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu>; Washington, Michael 
<miwashin@email.unc.edu> 
Re: AFAM 266 - PlayMakers 

Jennifer, 
Thanks for this information. I will schedule 45 minutes of class time for the cast and crew visit on February 

27. 

Best, 
Kia 

On Jan 25, 2013, at 12:27 PM, "Wales, Jennifer A" <iwales~email.unc.edu> wrote: 

Here is the information you need for your students and for Travis: 

ORDER NUMBER: 522133 

Wednesday, February 13, 2013-A Raisin in the Sun -7:30PM = 20 student tickets @$10.00/each 

Tickets for the Feb 13 performance must be purchased by Wednesday, February 6 or they will be released 

back for sale to the general public. 

Sunday, February 17, 2013 -A Raisin in the Sun ~ 2:00PM = 20 student tickets @$10.00/each 

Tickets for the Feb 17 performance must be purchased by Sunday, February 10, 2013 or they will be 

released back for sale to the general public. 

To purchase tickets, students can call Michael Washington, Box Office Manager, at his direct line - (919) 
843.2311 and reference ORDER NUMBER 522133. Michael has been alerted that students will only be 

paying $5 of the purchase price and AFAM will cover the remainder. Travis can also get in touch with 

Michael at the above number or via email (he is copied here) to arrange payment for the portion AFAM is 
covering. 

Let me know if you have any questions at all! 

We will be visiting your class on Wednesday, February 27. 

Best, 
Jenny 

From: Caldwell, Kia L 
Sent: Thursday, January 24, 2013 7:11 PM 
To: Wales, Jennifer A 
Cc: Gore, Travis 
Subject: Re: AFAM 266 - PlayMakers 



Hi Jenny, 

Thanks for your email and voicemail. Feb. 17 and 19 will work best for my class. Can you reserve 20 

tickets for each day? The total number purchased may be slightly lower. I also need to know if there’s a 

deadline for purchasing tickets. I think this would be a good motivator for students. 

My department is going to pay half the ticket price for my students. Travis Gore in my dept. office can 

assist with this. I’m copying him on this message. Please let me know if there’s any information I need to 

pass on to my class about purchasing the tickets. 

Thanks, 

Kia 

On Jan 24, 2013, at 4:07 PM, "Wales, Jennifer A" <jwales@email.unc.edu> wrote: 

Kia, 

Just checking in to see if you had checked with your class yesterday to see when they would 

like to come see the shows. 

Thanks, 
Jenny 

From: Caldwell, Kia L 
Sent: Thursday, January 17, 2013 2:06 PM 

To: Wales, Jennifer A 
Subject: Re: AFAM 266 - PlayMakers 

Jenny, 

We would like tickets for Feb. 19, not the 29, if that day is available. 

Best, 
Kia 

On Jan 17, 2013, at 11:09 AM, "Wales, Jennifer A" <iwales@email.unc.edu> wrote: 

Thank you for this information! Just to clarify- which show would you like on 

Feb 29- Fm sure it was a typo-just checking to see what date you want me to 

reserve the 115 additional tickets. 

Once I hear from you, I will put in a reservation and then send you the order 

number and phone number to the box office. If you can pass along that 

information to your students, they can just call the box office, reference the 

order number and pay for their tickets individually. 

We can also do a departmental transfer for the 55 subsidy your department is 

providing. Once you have the Order #, that will be easy! 

Talk soon, 
Jenny 



From: Caldwell, Kia L 
Sent: Thursday, January 17, 2013 9:41 AM 
To: Wales, Jennifer A 
Subject: RE: AFAM 266 - PlayMakers 

Hi Jenny, 
I checked with my class about tickets yesterday. It looks like we’ll need 24 

tickets for Feb. 15 and 15 tickets for Feb. 29. I just emailed the class to see if 
anyone was absent yesterday, so they can be included. My dept. is planning to 
subsidize the tickets, so students would only pay $5. If you have any advice on 
the best way to have my students purchase tickets, please let me know. 

Thanks, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu! 

From: Wales, Jennifer A 
Sent: Tuesday, January 15, 2013 4:09 PM 
To: Caldwell, Kia L 
Subject: RE: AFAM 266 - PlayMakers 

I was just checking in to see if you were still interested in reserving a block of 
tickets for your students to attend Raisin. Just let me know possible dates and I 

will let you know availability. 

Once I make the reservation, I will give you the order number and the phone 

number for the box office. That way, your students can just call the box office 

and pay for their tickets individually. 

Thanks, 
Jenny 

From: Wales, Jennifer A 
Sent: Monday, January 07, 2013 5:15 PM 
To: Caldwell, Kia L 
Subject: RE: AFAM 266 - PlayMakers 

Sounds good[ 

Thanks. 



From: Caldwell, Kia L 
Sent: Monday, January 07, 2013 5:08 PM 

To: Wales, Jennifer A 
Subject: RE: AFAM 266 - PlayMakers 

Jenny, 
I will add the discussion to the syllabus for Feb. 27. 

logistics later. 

Best, 
Kia 

We can work out the 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 

CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu! 

From: Wales, Jennifer A 
Sent: Monday, January 07, 2013 5:04 PM 
To: Caldwell, Kia L 
Subject: RE: AFAM 266 - PlayMakers 

Feb 27 would be a better date for uso 

I have done discussions that were either half of the entire period or the entire 

class period. It’s really up to you. 

Thanks! 

Jenny 

From: Caldwell, Kia L 
Sent: Monday, January 07, 2013 5:01 PM 
To: Wales, Jennifer A 
Subject: RE: AFAM 266 - PlayMakers 

Hi Jenny, 
In terms of dates, Feb. 13 or 27 would work best for the class. We will meet 

from 2:00 to 3:15 in the Stone Center. I’m finalizing my syllabus tomorrow, so it 
would be great to know which date would work best soon. That way, I can 
move things around to accommodate this discussion. Please also let me know if 
the discussion usually takes up the entire class period, so I can plan accordingly. 

Best, 
Kia 



Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcaldwe@email.unc.edu 
http://afriafam.unc.edu/ 

From: Wales, Jennifer A 
Sent: Monday, January 07, 2013 4:46 PM 
To: Caldwell, Kia L 
Subject: RE: AFAM 266 - PlayMakers 

Kia, 

Great news! 

With the discussion, you let me know what date works for the class discussion 

and if you have a preference in participants, i.e. - actors, costume designer, etc. 

Then I will arrange for them to attend your class. I always accompany the 

participants to the class as well. Our main goal is to deepen your students 
relationship to your course material and their experience of the play. Usually, 

it’s a great idea to have the actors/designers attend class after the entire class 

has seen the production. We can keep the discussion specific to themes you 

would like us to discuss or it can be an open-ended question and answer session 

about the play, the creation of the characters, the rehearsal process, 

Hansberry’s influence, etc. The discussion is usually scheduled so that it works 

with your syllabus schedule. 

With the block of tickets, you and I will decide on one or two evenings that 

students will have tickets reserved in a section to attend the production. You 
can have the students call the box office to pay for their tickets individually or 

you can do a departmental funds transfer to the box office. The only catch with 

having student’s pay for their tickets individually, would be that if they do not 

pay by a certain date (which will be determined by you and me after we settle 

on the performance dates) we will have to release the tickets that have not 

been paid for. 

If you would like to chat about any of this in more depth, please feel free to give 

me a call on my office number (919.962.2491). I’m excited about the 

collaboration! 

All my best, 

Jenny 

From: Caldwell, Kia L 
Sent: Monday, January 07, 2013 4:37 PM 
To: Wales, Jennifer A 
Subject: RE: AFAM 266 - PlayMakers 

Dear Jenny, 
Thanks so much for this invitation. I am planning to include the play in my 



syllabus and will require students to attend it. A discussion with the cast/design 
team would be a great idea! Can you let me know how that usually works? I’m 
also interested in the block ticket option. Would students have to attend the 
play on the same day in order to do a block of tickets? 

Best regards, 
Kia Caldwell 

Kia Lilly Caldwell, Ph.D. 

Associate Professor 

African and Afro-American Studies 
UNC-Chapel Hill 

CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 

Phone: 919-962-8225 

Fax: 919-962-2694 

klcaldwe@email.unc.edu 

http://afriafam.unc.edu/ 

From." Wales, Jennifer A 
Sent." Monday, January 07, 2013 4:28 PM 

To." Caldwell, Kia L 
Subject: AFAM 266 - PlayMakers 

Dear Professor Caldwell, 

Hello! This is Jenny Wales, Education Manager at PlayMakers Repertory 

Company here at UNC-Chapel Hill. I wanted to let you know that we are 

producing A Raisin in the Sun this winter at PlayMakers and I believe that the 

production would be of interest to your students in AFAM 266: Black Women. 

Raisin revolutionized the American theatre and was the first play written by a 

black woman to be produced on Broadway. As the New York Times said: A 

Raisin in the Sun "changed American theatre forever." 

If you are interested in having members of the cast/design team join your class 

for a discussion, please let me know. Or if you would like for me to arrange for a 

block of tickets for your students, I can also do that. UNC student tickets are 

~10/each. 

Please let me know if you have any questions at all. 

All my best, 

Jenny Wales 

Education Manager 

PlayMakers Repertory Company 

iwales@unc.edu 

919.962.2491 



From: 

Sent: 

To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 
Friday, January 25, 2013 1:30 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Fall 2013 

They will roll into Astra. Have you tried putting any into Connect Carolina yet? I’m a little worried about your access not 

being updated. Could you try to add one? 

From: Gore, Travis 
Sent: Friday, January 25, 2013 1:27 PM 
To: Sherman, Renee A 
Subject: RE: Fall 2013 

Hey Renee! 

Will all my classes be visible in Astra once I put them in Connect Carolina? This is in reference to the email below. I just 
wanted to make sure because I will be working on it over the weekend. 

Thanks! 

Travis 

From: Sherman, Renee A 
Sent: Tuesday, December 04, 2012 10:50 AM 
To: Gore, Travis 
Subject: Fall 2013 

Travis, 

Could you send me an email when you start to put in your Fall 2013 classes? I can’t make them visible to you in Astra 

until I know you have some set up in Connect Carolina. 

Renee 

Renee Sherman 
Lead Scheduling Specialist 

Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto : s cheduling_o f fice@listserv, unc. edu 

Check out our new website! re~istrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Subject: 

Howell, Tia N. <tia williams@unc.edu> 

Monday, January 28, 2013 8:54 AM 

Gore, Travis <stgore@email.unc.edu>; Colon, Sonia <sonia_colon@med.unc.edu>; 
Sahle, Eunice N <eunice@email.unc.edu>; Creedon, Mary Leigh 
<llmary@email.unc.edu>; Handa, Sudhanshu <shanda@email.unc.edu> 

in late today 

Hi all, 

Sorry I’m running late! I had a little bit of that woke me up at about 3am. I took some medicine, then woke up late. I will be in AFAM 
all day today. I should get there by 9:45am. 

-Tia 

Tia Howell Williams 
Business Officer 

UNC-CH Dept. of Public Policy 

115 Abernethy Hall 

UNC-CH Campus Box 3435 
Chapel Hill, NC 27599-3435 

UNC-CH Dept. of African and Afro-American Studies 
108 Battle Hall, Room 109 
UNC-CH Campus Box 3395 

Chapel Hill, NC 27599-3395 



From: 

Sent: 

To: 

Cc: 

Subject: 

McDonnell, Caxol B <cbmcdonn@ema]l.unc.edu> 

Monday, January 28, 2013 10:06 AM 

Gore, Travis <stgore@ema]l.unc.edu>; McMillan, Tim <tjml @emafil.unc.edu>; SaNe, Eunice N <eunice@email.unc.edu> 

Benowitz, Judith <benowitz@email.unc.edu>; Sanford, Timothy R. <tim sanford@unc.edu> 

RE: Classes with Zero Enrollment 

I’ve already gotten the full list of courses from the Karla Registrar last Thursday and responded. We don’t have any students in section 992 but this section is tied to 

(cross listed) with sections 990 and 99:[. 

Student Services Marmger 

Friday Center tbr Cominuing E&~cation 

L niversity of No~h Carolina at Chapel Hill 

CB#1020 

Chapel Hill NC 27599-1020 

9~9-%2- 

fax 9~9-9g2-5549 

Read our sk~ries at 
fridavcenter.unc.edu/storie s 

F~m{ Benowi~, Judith 
Nent{ Nonday, Januaw 28, 2013 9:09 AN 

T~{ NcOonnell, Carol B; Sanford, ~mothy R. 

Subjett{ ~: Classes with Zero enrollment 

P[e~e see Ch[s message Chat [uNce 5ah~e received ~pom �he Reg[~p~#s o[[[ce. Z wasff¢ supe how ¢o 

~ud[¢h 

Program beve~opme~ 5peci~l~s~ 

University of North C~ro[in~ ~¢ Chapel 

CB#!020 

ChCpel Hi!l, NC 27599 

Teh 919-962-6302 

Fax: 919-962-5549 

benowitz@em~il.unc.edu 

h~p://feidCycentee.unc.edu 

Embrace Divers~ty! "We learn the most from those who we have the least in common with." 

3oseph M. DeSimone, Ph.D. 
Dkector, ~rank Hawkins Kenan ~nst~tute of Private EnterprGe 
UNC-Chapel 

F~m: SaNe, Eunice N 
Sent: Sunday, Janua~ 27, 2013 1:32 PM 

To: Townley-~lson, Karla A 

~: McMillan, Tim; Benowitz, Judith; Gore, Travis 
Subje¢t: RE: Classes with Zero Enrollment 

Dear Karla, 

Thanks so much for your response. 

This is a CCO course offered through the Friday Center by Dr. McMillan. Thus he or Judith can explain the numbering and registration matters of AFAM 

Best wishes, 

From-" Townley-Tilson, Karla A 
Sent-" Thursday, January 24, 2013 4:03 PM 

To-" Gore, Travis 
Subject-" RE: Classes with Zero Enrollment 

Here are your classes .... 

AFAM 101 992 

Karla A, Townley-Tilson, MBA 
Assistant Registrar fbr Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3:! 00, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 9:19-962-9837 
Fax- 919-843-8709 



From: Gore, Travis 
Sent-" Thursday, January 24, 2013 3:57 PM 
To-" Townley-~lson, Karla A 
Subject-" RE: Classes with Zero Enrollment 
Hi Karla, 

Our department doesn’t have any, do we? (African and Afro-American Studies) 

Thanks! 
Travis 

From-" Townley-Tilson, Karla A [mailto:mcclurek@email,unc,edu] 
Sent-" Thursday, January 24, 20:t3 3:50 PM 
To-" departmental course scheduling officers 
$,,bject-" [course_scheduling_officers] Classes with Zero Enrollment 
All, 
There are over 1600 classes in the Spring 2013 term with zero enrollment! I strongly encourage you to contact our office to cancel these classes as they are 
skewing our class numbers for the term. If you would like a list of your classes with zero enrollment I am happy to provide this for you. 
Please let me know if you have any questions. 
Thanks, 
Karla 

Karla A, Townley-Tilson, MBA 
Assistant Registrar ~br Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Pddge Road 
Chapel Hill, NC 27599-2100 
Phone - 9119-962-9837 
Fax- 919-843-8709 

(~}~e~’k e~t e~r r~e~’ ~’ebsite~ re~istrar.t~c.edu [] 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
courseschedulingolticers as: <a hm~"mailto:st~oore~emaJl.unc.edu’>stgore,@~email.unc.edu<~a>. To unsubscribe send a blank <br> 
emaJl to <a hre~"maJlta~:leave-32666332-34472] 24.d27a5a94t] 81 ] efe2b0159ed79e86e7e~listserv.unc.edu’%leave- 32666332- 
34472124.d27aSa94fl 811 e~E2b0159ed79e86e7e~listserv.unc.edu</a> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Fraley, Judson Harvey <jhfraley@email.unc.edu> 

Monday, January 28, 2013 11:35 AM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

RE: Carolina Postdoc Program Applications: Department Review 

Good morning, just a friendly reminder that departments are asked to review and respond to their CPPFD applications 

this week. Even if you do not desire to move forward, there is a button that indicates that within the system. Details are 

below. 

Thank you in advance. 

Judson Fraley 
Program Coordinator for Postdoctoral AfJhirs 
University of North Carolina at Chapel Hill 
Office of the Vice Chancellor for Research 
301 B Bynum Hall, Campus Box 4100 
Chapel Hill, NC 27599 

Office: (919) 962-9982 
Fax: (919) 962-6769 

jhfraley@email.unc.edu 
http ://postdocs.unc.edu 

From: Fraley, Judson Harvey 
Sent: Monday, January 14, 2013 8:23 AM 

To: Sahle, Eunice N 
Cc: Gore, Travis 
Subject: Carolina Postdoc Program Applications: Department Review 

Dear Dr. Sahle, 

Applications for the 2013 candidate selection of the Carolina Postdoctoral Program for Faculty Diversity are now 
available for your review. Please review the applications through the online department site noted below and 

provide an uploaded recommendation letter with any comments or recommendations for the selection committee 

to consider by]anuary 31, 20~3o The departmental recommendation letter and questionnaire are the only tools 
the committee has to measure the level of departmental support of each candidate. The review committee will pay 

particular attention to the potential match between department recruiting plan and the credentials brought by 

particular candidates, recognizing that it is not always possible to predict the future. Also, please submit the 

Department Questionnaire if recommending a candidate. If not recommending a candidate for the program, 

please respond as such in the Selection of Applicants link. 

To review the applications for your department, please follow the steps below: 
13o to https://apps.research.unc.edu/postdoc fd review 

To access your organization’s applications, enter: 

¯ Login: aaas 

¯ Password: 

Your recommendation letter and department questionnaire should be submitted through the upload link on the 

site. If not able to upload, please email to jhfraley@email.unc.edu no later than Thursday, January 31, 2013. If you 



have questions, please call me directly at 843-4793. 

Thank you for your time in reviewing these applications. 

Best, 

Judson Fraley 
Program Coordinator for Postdoctoral AfJhirs 
University of North Carolina at Chapel Hill 
Office of the Vice Chancellor for Research 
301 B Bynum Hall, Campus Box 4100 
Chapel Hill, NC 27599 

Office: (919) 962-9982 
Fax: (919) 962-6769 
jhfralev~email.unc.edu 

http ://postdocs.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Monday, January 28, 2013 12:47 PM 

Gore, Travis <stsore@email.unc.edu>; Colon, Sonia <sonia_colon@med.unc.edu> 

Parkin8 Passes 

Screen Shot 2013-01-28 at 12.46.10 PM.pn8 

Hi Sonia and Travis, 

I am ordering parking passes for our guests coming form out of town for Friday during the conference and I need the 

Department’s account number to pay for them. Do either of you have the information I need? l’ve attached a screen shot of 

the form I am filling out so you can see what I am talking about. 



Ac’ca’~ddi~’d Si~tce 1 )4)5 



From: 

Sent: 

To: 

Subject: 

Colon, Sonia <sonia_colon@med.unc.edu> 
Monday, January 28, 2013 12:49 PM 

~live.unc.edu>; Gore, Travis 
<stgore@email.unc.edu> 

RE: Parking Passes 

Hello 

Please use FRS account number Last 4 digits is object code number. 

Thank you 

Sonia 

F rom: 
Sent: Monday, January 28, 2013 12:47 PM 
To: Gore, Travis; Colon, Sonia 
Subject: Parking Passes 

Hi Sonia and Travis, 

I am ordering parking passes for our guests coming form out of town for Fridm/during the conference and I need the 

Department’s account number to pro/for them. Do either of ~/ou have the information I need? I’ve attached a screen shot of 

the form I am filling out so ~/ou can see what I am talking about. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Barnes, Allison Nelson <anbarnes@email.unc.edu> 

Monday, January 28, 2013 2:28 PM 

Gore, Travis <stgore@email.unc.edu> 

Wednesday 

01-30-13 AFAM Meeting.docx; Using Hyde Hall.doc 

Hi Travis, 

Attached is your Hyde Hall confirmation for Wednesday. Feel free to come over any time after 8 a.m. on Wednesday to 

setup. And as a reminder, please make sure to remove all trash after your event. We have another meeting at 1:30 p.m. 

and will need to make sure it’s clean for them. 

Thanks, 
Allison 

Al!ison Barnes 

Events Coordinator 

Institute for the Arts and Humanities 
Hyde Hall, CB# 3322 
Chapel Hill, NC 27599-3322 

Phone: (9:19) 962-0249 

Fax: (9:19) 962-:1:1:18 

Web: http://iah.unc.edu 



Date/Time: Wednesday, January 30 / 11:00- 12:15 p.m. 

Event: AFAM Meeting 

Room(s) Reserved: University Room 
Fellows Room 
Seminar Room 

Incubator 
Kitchen 
Terrace 

Contact Travis Gore 

Telephone/Email stgore@email.unc.edu 

Department AFAM 

Event Source Email/In person 

Details 

Security    (4hr min., $20 x 4 hr = $80) 

Visit www.dps.unc.edu/Forms/visitorlotrequest/visitorlot.cfm to Parking 
request parking if needed. 

Incubator: 

Set-Up 
*Note: 2-3 people recommended to 
setup room 

Rental Fee: N/A 
Billing* Security Fee: N/A 

Movers Fee: N/A 

Caterer Responsibility of renting party 

* See IAH Reservations website for more information on facilities charges. 

Booked? 
N/A 

N/A 

Group has agreed to 
set up the event 

space 

Invoice # 
N/A 

Undecided 

Miscellaneous/Additional Setup Information: 
¯ Caterer’s Kitchen included in University room reservation 
¯ No food or drink in the Seminar Room 
¯ All clean up, including trash removal (dumpsters are located in the Swain Parking Lot), is the 

responsibility of renting party. 



Thank you for visiting the 
  ST TUTE ARTS HUMAH ~ES at Hyde Hall. 

We hope that you will enjoy our facilities! 

PLEASE NOTE that the Institute does not have event staff to set up 
rooms, assist with technology or clean up after events. We therefore 
appreciate your cooperation with the following guidelines. 

Groups who reserve Hyde Hall are responsible for leaving spaces as they 
found them. 

Push your chairs in 

Wipe down tables and/or chairs if necessary 

Please remove trash from Hyde Hall: 

Trash should be placed in the large, lidded 
garbage can located in the Swain Parking Lot, 
near the back entrance to Hanes Art Center. 
No plates, cups, napkins, serving platters, food or 
other event-related items may remain in the room 
after the event ends. 

The Institute recycles! Please put recyclable materials 
(paper, bottles, cans)into the bins provided. Do not put 
trash into a recycling bin. Please ask for assistance from 
Hyde Hall staff if you need additional trash bins. 

Help us conserve energy: If you use Hyde Hall computer 
equipment, please turn it off when you are done. Likewise, please 
turn off the lights when you leave the room. 

Check to make sure that you have not left anything from your 
group/meeting in the room. 

Hyde Hall is a working office building. Please encourage your participants 
to be quiet and courteous when they are in our hallways or public areas. 

THANK YOU for your cooperation. If you have any questions or need 
assistance, inquire at the reception area on the first floor. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Monday, January 28, 2013 2:34 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Summer 2013 Electronic packet 

Desk Copy Information & Form.pdf; EZ Re-Order Form.pdf; faculty daily grind offer 
summer2013 0001.pdf; Liaison Letter Summer 2013.pdf; No Text Form Summer 
2013.pdf; Oh-No Book out of print.pdf; Summer Textbook Order Form 2013.pdf; UNC 
Student Stores Textbook Guide.pdf 

From Student Stores Textbook E~uyers: 

Please find attached PDF scans of the contents of our Textbook Order packet for Summer Sessions I and II 2013. You 

should be receiving a hard copy of this packet in the mail. 

Please feel free to copy and distribute the contents of this electronic packet or the hard copy packet to your faculty. 

Please take note that the deadline for Summer Sessions I and II submissions is Friday, February 22, 2013. Please hel p 

us get the word out to your faculty. 

Best wishes, 

George Morgan and Frank Bellamy, Textbook Buyers 

UNC Student Stores 

gfmorgan@store.unc.edu, 962-2432 (George); fbellamy@email.unc.edu, 962-8123 (Frank) 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http://www.umass.edu/umpress/spr 97/i anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32679614 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32679614-32361534.d19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



Information Regarding Desk Copy Requests 

Publishers work directly with faculty on desk copy requests and issues. Most publishers 
have Desk Copy Request/Examination Copy Request available on their web si;es. This is 
the quickest submission method for requesting Desk Copies. The punisher works directly 
with the faculty member while reviewing the request. Publisher’s.approved Desk Copies 
will be shipped to the faculty members’ home department. Desk Copies are not sent to 
Student Stores,                                                            . . 

Desk Copy submissions may be sent to Student Stores via our web site: 
www.store.unc.edu or the completed Desk Copy Requestform may be sent to our 
department: Student Stores, Textbook Department CB#1530 Daniels Bldg. As a s~rvice, 
Student Stores will forward your completed Desk Copy Request to publishers. Student 
Stores neither keeps records of submissions, mailings nor does foItow up work on Desk 
Copy Requests. 

Student Stores does provide a policy for "emergency" situations regarding Desk Copies, 
but .remember that.the books we secure are for students. The quantifies ordered are based 
on class enrollment. When our inventory is purchased for Desk Copies, the transaction 
decreases, the available copies intended for Carolina students. This is especially 
problematic when multiple copies of a text are purchased by faculty and teaching 
assistants. Please be aware of the situation in which you may be putting your students! 

Student Stores "Emergency" Desk Copy Policy 

The instructor must purchase the book with check, cash or charge and have proper 
identification. 
The instructor must tell the sales clerk that the book wil! be used as a desk copy. 
The sales clerk will then write Desk Copy and. their initials on the sales receipt. It 
is essential that the faculty member keeps their receipt. 
When the instructor received the desk copy from the publisher, they.may return 
either the book purchased or the desk copy received in order to obtain a refund. 
All refunds require the presentation of the original sales receipt. If the publisher 
s~nds a desk copy that is marked as such - i.e., stamped Instructor’s Copy - only 
the book purchased can be refunded. If the book purchased was new and the 
instructor wrote in it, only the used price of the book (that the instructor wrote in) 
wilt be refunded. If they purchased a used copy then only the used copy may be 
returned for a refund. 
A refund for the..purchase of a desk copy must be made before the end of the 
semester in which the book was purchased. 



DESK COPY REQUEST FORM 
For adopted textbooks only 

Please type or print 

Publishers are pleased to provide desk copies of any adopted text plus requested available supplements such as instructor’ s 
manuals, solutions manuals and test banks when sufficient quantity of texts are ordered directly from the publisher. 
Review, complimentary or on approval copies must be requested on departmental letterhead. 

Please send this desk copy request directly to the publisher or to its local representative, 

Date: ........ 

Your book: Author 

Title & Edition .... 

ISBN 

has been adopted for my course # which has the course title of 

as a (please indicate one) Required textbook 

__Recommended or Optional textbook. 

This course is scheduled to begin on (calendar date or year and term) 

I have advised the local bookstore(s) that the estimated enrollment will be 

Name. 

School. 

Department 

School phone #(__.) 

Address 

City, State & Zip 

Office hours 

Position 

With this request would you please send the following supplements: (Please be specific) 

I have not previously received a desk or complimentary copy of this textbook, 

Please sign: 
(1/88) 



Book orders 
made EZ 
Reorder the same textbooks with 
Student Stores’ EZ Order form. 
As always, you will be contacted 
with any book status change, 

Student Stores is the Universe’s official source of 
textbook information for courses. Faculty members 

must provide StudentStores with lists of textbooks 

to be used in upcoming courses. 

Regarding Course Packs: Publishers gr~nt copy- 
right pe~rrnission for a specific semester. If you wish to 
use a previously o rdered course pack~ please contact 
~Custom Publishing at 962-3378. 

You can also submit your order by: 
Fa~c 962-3334 email: textbool~,store.unc.edu 
Phone: 962-2_432 or 962-2_42_9 

Web: http://www.store.unc, edu/textbooks/ezform,html 
(P~ease con~ us if you have ~n¥ di~cu,~i o~eri~g over the web.) 

CAMPUS 
MAIL 

 TUDI I’IT 
Textbook Department 
CB # 1530 Daniels Building, UNC Campus 

You. can. now automatically reorder the textbooks.you used 
~n a previous semester using this new EZ .Order Form 

3 EZ Advantages 

I. Less paperwork for you to handle. 

2, Using the same books from term to term 
increases the availability ofused books on 
campus for your students. 

3, Students are likely to be paid more at buyback 
~"" books .... ""~ > .... .~,~ ~fore and ;*,,[!! ...... 

Professor" "    ’ " 

Phone or emait address: 

Date: 



Turn in at Least One 

Textbook Request Form by 

and get a 

Courtesy of Student Stores! 



George Morgan 
Textbook Buyer 

THE UNIWRS rY Or  ORTr  CAROLrNa aT CHAPEL roLL 
Student Stores 
CB# 1530, Daniel’s Building Telephone: (919) 962-2432 
Chape! Hill NC 27599-1530 (919) 962-3334 FAX 

January 22, 2013 

To: Department Liaisons 

Subj ect: Textbook Request Forms for Summer S es sion, 2013 

The Student Stores Textbook Department will provide all faculty who meet thd Friday, 
February 2nd Summer Session Textbook Request deadline with a $1.00 gift certificate to 
The D~ily Grind--the espresso bar located by the Bull’s Head Bookshop in the corner 
of Student Stores. We are offering this incentive because the ¯timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their 
books during the May buyback. If we know which books wilt be used in a forthcoming 
semester, we can pay students as much as 50% of the retail price and keep the books on 
campus for future use. If book requests are received after the February deadline, we may 
be unable to buy back used copies from students for use in Summer Session. 

Guidelines-- 

1. Completed Summer Session Textbook Request Forms must be received by the 
Textbook Deportment by Friday, February 22nd to be eligible for a Daily Grind 
coupon. 

One coupon will be provided to each faculty member per course for up to four 
courses. For example, if a professor rams in six textbook request forms for a single 
course by. February 22nd, one Daily Grind coupon will be provided. If a professor 
submits two textbook request forms for two different courses by February 22nd, 
two coupons will be provided. 

3. The Student Stores Textbook Department will. provide the Department Liaisons with 
the coupons for distribution within the department by Friday, March 29th. The 
coupons will expire on Friday, July 26th, 20t3. 

4. All Department Liaisons will receive a special Daily Grind coupon in appreciation 
for their role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the 
submission deadline. Student Stores will provide you with a flyer to post near department 
mailboxes. 



To facilitate the book ordering process, I have enclosed the UNC Student Stores Course 
Materials Guide. It is a quick reference guide that answers most questions regarding book 
orders. Accurately compIeted request forms eliminate or minimize the possibility of 
ordering the wrong books. The "rto text" form enables us to provide information to the 
students concerning courses that are being offered but will not be using textbooks. Please 
be sure that the "no text" forms are marked with the proper term and session. 

If you have any questions about filling out textbook request forms or the Daily Grind 
promotion, please contact George Morgan at 962-2432 or Frank Bellamy at 962-8123. 
Or, feel free to contact the Textbook department using E-mail: textbook@unc.edu. 

Thank You, 

UNC Student Stores 
Textbook Buyers 



The University of North Carolina at Cha pel Hill 

~ UNC Student Stores Summer Session 2013 No Text Needed 

Requested Due Date: February 22,2013 

Please check appropriate box: 

[] Summer Session 1 [] Summer Session 2 

Return to: 
STUDENT STORES 
TEXTBOOKS 
CB# 1530 DANIELS BLDG. 
CHAPEL HILL, NC 27599 
CAMPUS MAIL 

Phone: 919-962-2432 

Phone: 919-962-8123 

Fax: 919-962-3334 

E-mail: textbook@unc.edu 

Web: www.store.unc.eduitextbooksi 

The "no text" form enables us to provide information to the students concerning courses that are being offered 
but will not be using textbooks. Please list course(s) below. 

Dept Abbr. Coupe Section 



Y ur 

It 

req 

have 
t 000 

esn’t to be! 
Did you know that it is often possible to make 

complete copies of out of print titles? 

These are some of the titles that we reprinted for the Fall 2010 semester, 

Do you have a title in mind for one of your classes but it is not available for purchase (New or 
used)? Please contact the Course Pack Publishing Department. If permission to make copies can 

be secured from the rights holder, for a fee that is satisfactoW to you, we can help. 

Please contact us via phone 962-4708, fax 962-3759 
or email csockell@email.unc.edu 



The University of North Carolina at Chapel Hill 

UNC STUDENT STORES SUMMER SESSION 2013 TEXTBOOK REQUEST FORM 

Please check 
appropriate box: 

[] Summer Session 1 

[] Summer Session 2 
Requested Due Date: February 22, 2013 

Return to: Phone: 919-962-2432 
Professor: STUDENT STORES TEXTBOOKS Phone: 919-962-8123 

CB# 1530 DANIELS BLDG. Fax: 919-962-3334 

E-maih 
CHAPEL HILL, NC 27599 E-mail: textbook@unc.edu 

CAMPUS MAIL 

Phone: Order On-Line at: 
www.store.unc.edu/textbooks/ 

Course Abbreviation & Number 

List Individual Sections Total Quantity Requested 

1) Author 

Title 

ISBN 

Edition Publisher 

Check One: ~] Required [---] Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

2)Author 

Title 

ISBN 

Edition Publisher 

Check One: [--] Required [~ Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

3)Author 

Title 

ISBN 

Edition Publisher 

Check One: [--] Required [~ Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

4)Author ISBN 

Title 

Edition Publisher 

Check One: [-~ Required [--] Optional Circle Binding: Paper Hardback Prefer paper but hardback acceptable 

Textbook Buyers Use Only C 

o 

nl 

n 

t 

Student Stores is the University s official source of textbook informatiou for courses. 
By direction of the Provost, faculty members must provide Student Stores with lists of textbooks to be used in upcoming terms. 



UNC Student Stores 

Course Materials Department 

Textbook Guide 

Inside 

.:. How to Win A $500.00 Textbook Grant 
for your department 

More Guaranteed Buyback Information 

Multi Campus Shared Buyback 

Textbook Issues 



UNC Student Stores Course Materials Department Textbook Guide 

Table of contents 2 

Term Due Dates Ordering information 3 

Daily Grind Gift Certificate 4 

$500.00 Textbook Grant 4 

Textbook Order Forms 5 

Textbook Information 5 

New to Used Textbook Cycle 6 

Textbook Vendor Returns & Course Textbook Cancellation 7 

eBooks & Suggestions On Reducing Textbook Costs 7 

Textbook Help and Advice 

Textbook Issues 

Textbook Issues and Alternatives 

Frequently Asked Textbook Questions 

Textbook Course Information and the BOG 

What’s Guaranteed Buyback About? 

Guaranteed Buyback Going Further 

Recognition and Facilitation 

Multi Campus Shared Buyback 

First-Year Pre-Order Program 

Textbooks and Sales Tax Holiday 

Textbook Shoppers 

Student Stores Department Contacts 

About UNC Student Stores 

8 

9 

9 
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Term Due Dates and Ordering Information 

Textbook Request Deadlines: 

Summer School Last Friday in February 
Fall Semester Last Friday in March 
Spring Semester Last Friday in September 

You can place your order in one of 5 easy ways: 

1) Use the Student Stores website: http:iiwww.store.unc.edu 

2) Fax your order to: (919) 962-3334 

3) Email the Textbook Office textbook@unc.edu, or 

George Morgan gfmorgan@store.unc.edu 
Frank Bellamy fbellamy@email.unc.edu 

4) Send your order by campus mail to the Course Materials Department at Campus Box #1530 

5) Stop by the Textbook Office, 3rd floor, Student Stores 



Thank You! 

The Student Stores Textbook Department will provide all faculty who meet the Fall, Spring and 
Summer Session Textbook Re-quest deadlines with a $1.00 gift certificate to The Daily Grind-- 
the espresso bar located by the Bull’s Head Bookshop in the comer of Student Stores. 
We are offering this incentive because the timely submission of textbook request forms enables 
us to pay Carolina students significantly more for their books during buyback. If we know which 
books will be used in a forthcoming semester, we can pay students as much as 50% of the retail 
price and keep the books on campus for future use. If book requests are received after the due 
dates, we may be unable to buy back used copies from students for use in the upcoming semester. 

--Guidelines-- 

Completed Textbook Request Forms must be received by the Textbook Department by the term’s 
due date to be eligible for a Daily Grind coupon. 

1) One coupon will be provided to each faculty member per course for up to four courses. For 
example, if a professor turns in six textbook request forms for a single course by the due date, 
one Daily Grind coupon will be provided. Ifa professor submits two textbook request forms 
for two different courses by the due date, two coupons will be provided. 

2) The Student Stores Textbook Department will provide the Department Liaisons with the 
coupons for distribution within the department. 

3) All Department Liaisons will receive a special Daily Grind coupon in appreciation for their 

role in this promotion. 

In order for this program to be a success, we need your help to remind faculty of the submission 
deadline. Student Stores will provide you with a flyer to post near department mailboxes. 

How to win a $500.00 Textbook Grant for your Department’s Graduate Students. 

Fall and Spring competition 
Submit on time and your department is eligible to win a textbook grant for your graduate 

student(s)! To qualify, a minimum of 75% of faculty members from your department must submit 

textbook adoptions by the Fall or Spring’s Textbook order Due Date. In case of a tie, a random 
drawing will be held to determine winners. 

Our goal is to get 100% of your department’s adoptions by the due date. As an incentive, we’re 

going to give THREE departments a $500.00 textbook grant to award to the graduate student(s) 
of their choice for that semester. The three departments with the highest percentage of on-time 

adoptions will win. In awarding prizes, we will judge by department size. 

¯ $500 textbook grant for the top department with less than 30 courses 

¯ $500 textbook grant for the top department with 30-80 courses 

¯ $500 textbook grant for the top department with greater than 80 courses 



Textbook Order Forms 

Textbook Order Packages are delivered to departments one month before the requested due dates. 
Our faculty ordering website is opened for receiving textbook requisitions. Early course data is 
supplied by UNC Chapel Hill’s Office of the University Registrar. Remember, when placing your 
online textbook requisition after you REVIEW REQUISITION hit the SUBMIT REQUISITION 
box. You will immediately receive notification that your requisition was successfully submitted 
to the bookstore, as well as a follow up email confirmation. If you do not hit Submit Requisition, 
you order is not send to the store, the requisition remains in your account as an Open Requisition 
which allows you to continue working on the requisition at a later time and submit at a later date. 
UNC Student Stores web site: www.store.unc.edu 

NO TEXT NEEDED Forms 

Please let us know if your course will not be using a textbook. This is important because Student 

Stores tracks every course being taught at UNC Chapel Hill and we send each department 

reminders about outstanding orders until we hear back from all courses. You may also submit the 

No Text Needed through our website. On the New Requisition page, click the box which reads 
"No books are required for this course". Courses which report No Text Needed are also included 

in the Board of Governor’s calculation for departments percentage of on-time adoptions of 

textbooks, and in the calculation for the average cost of textbooks. 

EZ Order Forms 

If you are using the same books that you used in a previous term, the most efficient way to place 
your book order is through the EZ Order Program. Simply tell us that you are reusing books from 

a previous semester, note changes in titles or quantity, and we will do the rest. This feature is also 
available on our web site. On the New Requisition page, scroll down and enter the box which 

reads "Search Other Course" and follow instructions. 

Textbook Information 

Why are there textbook request deadlines? Where do used books come from? 

Carolina students have expressed their preference is for the less expensive used copy of a 
textbook. It actually takes quite a lot of time to obtain used copies of textbooks. We work with 
many used book companies located throughout the States. We compete in a limited market on a 
national level; other university bookstores within the US are searching for the same books from 
the same vendors. Wholesale companies have revolving inventories. Their inventory supply can 
and does vary by the hour. We continually submit textbook want lists to the different companies 
in order to purchase as many used copies as are available. The more time we have to search these 
markets, the greater quantity of used copies we will have for students. We place orders directly 
with publishers for new copies, only once the used search is exhausted. The timely submission of 
textbook request forms enables us to pay Carolina students significantly more for their books 
during buyback. Remember, during Spring exams we are buying back at the higher retail buyback 
price for Fall and Summer Session textbooks. During Fall exams, we are buying back at the 
higher retail buyback price for Spring textbooks. We need to know what textbook you are using in 
order to pay students 50% of the new retail price of the textbook during exam periods.! 



Why does Student Stores need to know if a book will be used in an upcoming term? Why 
are there different buyback values for textbooks? 

There is a two tiered pricing structure at buyback: 

1. If we know the book will be used again, we pay students a price equal to 50% of the new 
textbook retail. Under the (industry standard) pricing we use at student stores, a new 
textbook selling, for example, for $100, sells for $75 used, and the student is paid $50 for that 
book at buyback. So, the net cost to a student buying used and selling back the book is $25. 

2. If that book is not going to be used again or is part of a "bundle," then we default to a 
wholesale price, which is the price a wholesale company will pay us for the book (we have to sell 
it to them because we have no other way to dispose of the inventory). The average wholesale 
buyback price is 15% of the new retail selling price of the book. The net cost of using the title, 
then, goes up for the student. 

New to Used Textbook Cycle 

Textbook Order Package 

delivered to department for 

next term. 

Purchase 

Students have more used 

books available for 75% of 

the new price. 

Textbook adoption 

for next term is submitted 

to Student Stores Wantlists 

Textbook buyers compete 

for used copies from 

wholesale companies. 

POs 

Textbook buyers place 

orders for "New Only" 

texts. 

Buyback 

Students sell their textbooks back to the store. If the book is readopted, and we know about it, we 

can pay 50% of the new price to the student, for a net cost of 25% to use the book. In dollar terms, 
a $100.00 new textbook would be bought used for $75.00 and sold back to Student Stores for 

$50.00. The student receives the educational benefits of the textbook for a $25.00 cost. 

In order for Carolina students to receive the highest buyback value for their book, we need your 

textbook next term orders before the exam dates for the current term. Here’s how it works: 
During Spring exams, we are buying back books that have been ordered for Summer 

Sessions and Fall term. 

During Fall exams, we are buying back books that have been ordered for Spring term. 



Textbook Vendor Returns 

As with all retail establishments, our vendors have return deadlines to which we must adhere. Do 
not assume that inventory you saw on our shelves a month ago will still be here if you do not let 

us know you want to use that book for your course. 

You must let us know each semester what textbook you want for your course. If we do not have 
your textbook order and the return deadline is approaching for the inventory, we will return the 

books to the vendor for a refund or credit because we paid for the inventory upfront. We do not 

know that you intend to use the book unless you contact us. Once we receive your textbook 
request, we will happily hold the inventory for your course. 

We encourage students to purchase their textbooks as early as possible. If funds are an issue for 
the student, our Deferred Payment plan, Student Stores Account, is available for all students. 
They can get their book now and pay the Cashier’s office in deferred payments later. 

Course Textbook Cancellation and Student Return 

Canceling a textbook from your syllabus and it’s after the students two week returns period? Let 

us know! Contact one of our Textbook Buyers, George Morgan 962-2432, Frank Bellamy 962- 
8123. They will arrange a refund exception for your students, and establish a time frame for 

returns which you will announce in class. Again, we do not encourage cancellations, but we do 

not want you to use a book you are unhappy with and we do not want your students to have to 
pay for the cancelled book. 

eBooks 

In our ongoing efforts to help reduce textbook costs to Carolina students, if available and with 
your approval, we offer customers the additionalpurchase option ofeBooks which are typically 
half the price of the new printed copy of the textbook. Students may choose either the printed text 
or the eBook format. If you are interested in learning more about student interest in eBooks and 
issues to consider before approving this format for your course, visit our list of frequently asked 
questions included in the Faculty link at: www.store.unc.edu. Contact our Textbook Buyers 
George Morgan 962-2432 or Frank Bellamy 962-8123, to find out if your textbook is available as 
an eBook! 

Suggestions on Reducing Textbook Costs 

Participate in the Guaranteed Buyback Program. Several courses can easily decide to join this 

program, as a single textbook is used consistently by all faculty teaching a course for several 

terms. Other courses which assign alternating faculty members to teach the same course in 
alternating terms, should consider a main textbook which will meet the needs of the course and 

let us know you want to join the program. 

Avoid bundles whenever possible. Adopt textbooks, not textbooks marketed with ancillary 
materials. Any item bundled with the text does two things: (1) it forces students to buy the new 
book and, (2) it dramatically reduces the price we can pay at buyback. Then, readopt a textbook 
for as many terms as possible, increasing the number of used titles on campus, moving more 
student purchase and buyback transactions to the best case scenario: buying at 75%, selling back 
at 50%. 



Increase timely adoption notifications. Students want used textbooks. If bundles are avoided and 

the bookstore knows, early enough, which books are needed for the next term, we can pay 

students more at buyback and buy more used textbooks from used book wholesalers, thus 
decreasing the price paid by students. The used book market is a zero sum game: there are not 

enough used textbooks available to meet national demand. The earlier we can shop for those 
books, the more we can have for students to buy. 

Be fully aware of cost when adopting a text. 

Require a textbook only if it will be used in a substantial way in the course. 

Always order Access Codes, Single User License items separately from the textbook. 

Do not require the "free" web access code or a "free" study aid offered by a publisher, it 
eliminates the resale value on the book for your student. 

Donate desk copies received from publishers to UNC Chapel Hill libraries as reserve copies of 

the textbooks for your course. 

Textbook Help and Advice 

Want to know the price of a book under consideration for course use? Want advice on a 
win-win package break down scenarios? Want expert help with textbook orders? 

Student Stores Textbook Buyers will happily contact publishers and find out the price and relay it 

to you. They will also offer various options for carrying package components separately for 
students. Please contact our Buyers for any textbook questions or help you may need. 

George Morgan 962-2432 
Frank Bellamy 962-8123 

gfmorgan@store.unc.edu 
fbellamv@email.unc.edu 

Foreign Books’ 
George Morgan, Student Stores Foreign Book Specialist, is available to assist you with any 
questions you may have about foreign book ordering. Please be advised that we are less likely to 
receive timely notifications of any problems for imported titles. Orders placed overseas typically 
take two to four months to arrive- depending on the country and the time of year- so please 
return your forms to us early. 

Where’s my Desk Copy? 

Publishers work directly with faculty on desk copy requests and issues. Most publishers have 
Desk Copy Request/Examination Copy Request available on their web sites. This is the quickest 
submission method for requesting Desk Copies. The publisher works directly with the faculty 
member while reviewing the request. Publisher’s approved Desk Copies will be shipped to the 
faculty members’ home department. Desk Copies are not sent to Student Stores. 
Desk Copy submissions may be sent to Student Stores via our web site: www.store.unc.edu or the 
completed Desk Copy Request form may be sent to our department: Student Stores, Textbook 
Depamnent CB# 1530 Daniels Bldg. As a service, Student Stores will fol-vvard your completed 
Desk Copy Request to publishers. Student Stores neither keeps records of submissions or 
mailings, nor does follow up work on Desk Copy Requests. 



Textbook Issues 

Why are Packages and Custom Publications considered a negative? What other options do I 
have? 

Textbook packaged with supplemental component(s) intended for a single user are problematic: 
for example Access Code Cards, on-line registration codes, workbooks, lab books, software, 

spiral binding, loose leaf binding, printed chapter supplements. 

Single user components of a package are specifically designed for one person’s use. There is no 

used option for these items. The current publishing trend is to package a required textbook with 
single user components at a discounted price. The package is presented by publishers and their 

representatives as the most cost effective and beneficial selection a faculty member or department 
group may choose for their students. Publisher representatives schedule information sessions for 

faculty and teaching assistants, "so they (the faculty) can convey clearly to their students the 

importance of the course materials we (the publisher) have provided and the value they (the 

students) are receiving." 

In the maj ority of cases, the decision to require a package eliminates the used book market and 

buyback possibility for students. Frequently, the publisher’s discounted package price is less than 
the price of the used textbook and new single user components. While the discounted package 

sounds like the best choice, it may not be the best long term financial choice for students. Each 

semester that the package is required, the used textbook markets as well as buyback option are 
excluded. The package discount price set by the publisher is the only financial benefit the student 

received for their purchase. 

Here are some other options for you to consider. If all components are not required for course 
completion, the best scenario is to only require the core required item(s) from the package, such 

as the textbook; other components can be set up as optional for purchase, we can then stock some 
amount of the package as optional. This allows students to purchase used copies of the textbook 

as well as receive a higher buyback price for the text. The optional material is available for 
purchase, if the student decides he or she wants or needs the item(s). 

Textbook Issues and Alternatives 

Publisher Custom Publications 
Financially, these are almost always the most expensive option for students. The price is high; 
there is no used market on the item; frequently there is no resale value on the item; and our 

experience is that these materials are slow to ship, and reorders very slow to ship if needed 

because of last minute increased enrollment. 

Should you decide to create a Custom Publication through a publisher please consider binding 

selection: loose leaf, spiral, tear out pages eliminates any buyback possibility for Carolina 

students trying to sell their textbook at the end of the year, if your Custom Publication is 
readopted in the upcoming term. 

A required package custom text with single user component completely eliminates the students’ 

possibility to resale package. Again, the package break down scenario above is the best financial 

solution for students 



Should you wish to look into other options, Student Stores has an excellent Custom Publishing 
department, which can work with you to tailor specific course materials for your class. By 
controlling the entire operation, we are able to keep expenses down. We secure the copyright 
permissions and we control the print runs and shelf space. We pass these savings on to students. 
We have compared prices on Publisher Custom Publications and what we would have been able 
to offer, and the difference is significant enough for us to highly encourage faculty to consider 
this option or at least "price compare" the final product. 

Student Stores Custom Publishing contact/order information: 

Online through our website at: 
Email: 
Fax: 
Phone extensions: 
962-4708 
962-3378 

http:iiwww.store.unc.eduicoursepackpubi 
coursepackpub@store.unc.edu 
962-3759 

843-7605 

843-7604 

Frequently Asked Textbook Questions 

What do I do if I know some books but not all books I want for the upcoming term? When 
do I place the order? 

Faculty may submit textbook requests at any time, and as many times as they wish. We encourage 
faculty to submit requests as soon as they have decided on any particular book(s), they do not 
have to wait until their entire book(s) selection is finalized. We will have more time to search the 
used market for the book(s), thus more used copies for students to purchase. While we do not 
encourage cancellations, if a faculty member decides to cancel and replace the book, we will 
certainly cancel the original request and order the replacement book. 

What are my options when an edition changes? 

Upon receipt of a textbook request, we notify faculty and or the department liaison if a new 
edition is currently in print or pending for release. We offer the faculty member the choice of 
remaining with the "old" edition or substituting the "new" edition. 

Should the preference be for the old edition, Student Stores will work with wholesale companies 
and buyback copies from current students at the higher retail buyback price in order to secure 
quantity to cover the course enrollment. 

Should a department decide they wish to commit to an old edition of a textbook for one, two or 
more academic years; Student Stores will make an early investment in bulk quantity on the old 
edition in order to secure enough copies of the edition to cover the academic terms of the 
department’s commitment. We will also be able to offer current Carolina students the higher 
retail buyback price throughout the duration of the old edition’s use at UNC Chapel Hill. 
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Textbook Course Information & the BOG 

As required in the BOG recommendations, tuition and fee requests must also include submission 
stating the percentage of on-time adoptions of textbooks. The Board of Governor’s is requiring all 
stores affiliated with the sixteen North Carolina campuses to submit a report on the percentage of 
on-time adoptions of textbooks for their campus. 

As orders are submitted to Student Stores, we keep track of the dates the orders are turned into 
our office. This data is used to compile the percentages of on-time adoptions for the BOG, to 
create weekly reports to departments and the Provost’s office, and to notify department liaisons as 
well as individual faculty of courses that have not placed a course materials order. 

NO TEXT NEEDED Forms: Courses which report No Text Needed are also included in the 

Board of Governor’s calculation for departments percentage of on-time adoptions of textbooks, 

the Provost’s report on outstanding course orders, and in the calculation for undergraduate 

textbooks average price. 

As the Provost has instructed, Student Stores is the official source of textbook information for 
courses offered by The University of North Carolina at Chapel Hill. Faculty members must 
provide lists of textbooks to be used in upcoming courses to the Student Stores, but book lists are 
public, and faculty may freely share them with others. 

Textbook Request Deadlines 

Summer School Last Friday in February 

Fall Semester Last Friday in March 

Spring Semester Last Friday in September 
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What’s Guaranteed Buyback About? 

The high cost of textbooks is a growing concern nationally, and a topic of importance to the UNC 
system administrators. 

Re: General Administration Board of Governors Textbook Requirements Summary: 

All campuses must have a guaranteed buyback or rental program for required textbooks for large, 
introductory classes beginning in the Spring 2008 semester. 

¯ This option must be available in addition to traditional purchase option. 

¯ "Campuses must offer this option for introductory texts that are hardcover and will withstand a 
two to three year adoption cycle." 

¯ "Campuses must make an effort to implement this system for courses that are introductory level 
and taken by a relatively high percentage of students." 

¯ "A response to this recommendation must also be reported to the VP for Finance in any future 
requests for increases in tuition and fees." 

Implications for UNC Chapel Hill Departments and Student Stores: 

¯ Departments will need to decide on a single textbook for their introductory courses and commit 
to the text for four to six consecutive semesters. 

¯ Departments will need to notify Student Stores about their textbook decision, provide course 
information and the number of semesters the book will be used. 

¯ Student Stores will guarantee retail buyback price on the textbook for UNC Chapel Hill students 
who purchased their textbook at Student Stores for the same four to six semesters to which the 
department has committed use. 

Qualification for the guaranteed buyback program to work: 

¯ Bundles which include any component intended for a single user may not be adopted for 
guaranteed buyback, including access codes, workbooks, loose leaf binding, spiral binding, tear 
out pages, on-line course CDs, codes, or software. 
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Guaranteed Buyback Going Further 

In ongoing efforts to facilitate General Administrations Board of Governors Textbook 
Requirements for large introductory courses, we continue to encourage and accept textbook 
commitment forms from UNC Chapel Hill departments. If your department already submitted 
form(s), thank you. If you have additional courses you would like to include in this program, 
please let us know. We will happily include the course in the Guaranteed Buyback Program. 

Fall semester is the start of a new academic year and the perfect time to decide on a textbook and 
the duration of its use at UNC Chapel Hill. General Administrations Board of Governors does 
expect that the Guaranteed Buyback program will grow over time. Let us know the course, the 
textbook and how many semesters it will be used, and we will guarantee 50% of the purchase 
price at buyback for students who purchased the textbook at UNC Student Stores for your 
committed time period. 

We need to see more of this 

little fellow on our textbooks 

for Guaranteed Buyback! 

Image from UNC Student Stores Guaranteed Buyback book sticker. 
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Recognition and Facilitation 

Academic freedom is a precious right, fully supported by Student Stores. In no way do we want 
to play any role in the adoption of textbooks other than one of offering information, information 
which can increase the array of choices to faculty and possibly lower costs to students. Our hope 
is to work with faculty as do the publisher representatives who call to discuss their company’s 
textbooks--but we would just be doing so from the perspective of your university bookstore, a 
perspective we feel can add depth and context to any decision made on course materials. 

We continue our work in facilitating General Administration Board of Governors Textbook 
Ordering Policy for Guaranteed Buyback as departments inform us of their textbook and time line 
decision for introductory courses. 

The following are items which cannot be included due to the nature of their design: 

¯ No bundles which include any component intended for a single user. 
¯ No access codes, workbooks, loose leaf binding, spiral binding, tear out pages, single 

user on-line course cds, single user license software. 

Multi Campus Shared Buyback 

We parmer with NC State University and East Carolina University bookstores in a shared 
buyback program. Requested textbooks from all three campuses are loaded in a unique server. If 
a book is not being bought back at the higher retail price at one campus, the server reviews the 
textbook wants of the other two universities. If there is a title match the server will automatically 
identify the other campus, and offer Carolina students 50% of the new price for the other campus, 
rather than the highest wholesale price a used book vendor is offering. The server reviews the 
wants of all three campuses and makes sure students at the three campuses receive the highest 
buyback price available. 

UNC Chapel Hill might have a request for a book that has not been previously adopted on our 
campus, the book was used at NC State, but was not readopted for the upcoming term. The server 
would identify the book and offer the NC State student 50% of the new price, NC State ships the 
book to us and Carolina students have more used textbooks available. 

Several campuses have different exams dates, some a week earlier than UNC Chapel Hill’s. In 
order for this program to be its most effective, we need textbook adoptions from faculty as early 
as possible. It’s a win-win situation for many NC students! 

We hope to expand the shared buyback program to more of the North Carolina universities. It is 
an excellent program which helps to reduce textbook costs for NC students. 

Remember, we need your textbook orders in a timely manner for this program to be a success. 
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First-Year Preorder Program 

Another popular program that Carolina students and their parents take advantage of, is First-Year 
Preorder. 

UNC Student Stores offers a textbook preorder program for incoming first-year students. We 
begin presenting the program to students at the first of the Summer’s C-TOPS orientations 
starting in early June. During these orientation sessions, which continue through the summer, we 
explain to incoming Carolina students and their parents how the program works, and its benefits. 

Textbook preorder is a service which enables first-year students to receive their books early, 
before the majority of students have arrived on campus. During the first weeks of August, Student 
Stores employees obtain the students’ schedules from the Registrar’s Office, hand pick their 
course textbooks and package their order. These students have the distinct advantage of being the 
first to have access to our used book inventory. The ability of Student Stores to provide as large 
an inventory of used textbooks as possible enables us to reduce the students’ textbook costs. We 
host a Pre-Order Weekend for first year students and their parents to pick up their semester 
textbook box. 

We also offer a Deferred Payment plan for students. They can set up a Student Stores Account 
and use it for their duration at UNC Chapel Hill. If they choose this method of payment, the price 
of the books is sent to the University Cashier’s office and the charge will appear on the 
September University Cashier’s Office Statement. Students will pay for them exactly as they pay 
their tuition and other epenses billed through the Cashier’s Office. 

The success of this program is determined by the submission of textbook orders to Student Stores 
in time for us to obtain as many used copies as are available, as well as provide enough new 
copies of textbooks for the incoming students by early August. 

Textbooks and Sales Tax Holiday 

NC G.S. 105-164.13C provides an exemption for certain items of tangible personal property 
sold between 12:01 A.M. on the first Friday in August and 11:59 P.M. the following Sunday. 

Textbooks are included in this exemption! All 
course materials $300.00 or less per item are 
eligible. 

Students take advantage of the tax free weekend, either 
as a walk in customer or by placing their textbook orders 
on our web site and having the books shipped to their 
homes. They are preparing for your course early, 
securing used copies and taking advantage of the tax free 
weekend. 

Here is yet another area where you can help reduce textbook costs to your students. Be sure to 
submit your Fall textbook adoption to Student Stores as early as possible. If you were assigned to 
teach the course after the Spring exams were over, submit either a partial or complete course 
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book list in time for us to search for used copies from wholesale companies, receive the inventory 

and have the books on the shelf ready for your students by the first Friday in August. Your 
students will be happy and grateful for your endeavors in reducing the total price for their course 

books! 

Textbook Shoppers 

Many Carolina students take advantage of our on-line textbook ordering web site. They order 
their course textbooks early and have the books shipped to their homes before they return to 
campus. Ordering early makes them first in line for used copies. Every semester this service 
grows larger! 

On our site we post: "Course textbook adoptions are subject to change. Student Stores will only 
refund and/or exchange books purchased from Student Stores. Student Stores receipts are 

required for refund and/or exchange." This ensures that if you change your mind about a 

textbook you ordered and now want to cancel, students who ordered on-line will receive a refund 

for their purchase from us. 

While the site is in no way intended as a source for price comparisons, both students and their 

parents have used it in this manner. They shop around for the best price they can find, in both 
brick and mortar stores and at online books sites. A lot of time is spent by customers "shopping 

around". I feel confident that most students find our prices either comparable or lower to other 

sources because of the gro~vth in on-line student course book orders. 

Your students and their parents are taking the time to obtain your required course books at the 
most economical cost they can find. You can help them by placing your textbook orders with 
Student Stores as early as possible. Again, we do not encourage cancellations, but cancel we will 
if you are not satisfied with your original selection. 
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Student Stores Course Materials Department Contacts 

Textbook Buyers 
George Morgan Frank Bellamy 

Phone: 919-962-2432 919-962-8123 
Fax: 919-962-3334 919-962-3334 

Email: gfmorgan@store.unc.edu fbellamy@email.tmc.edu 

Textbook Manager 
Kelly Hanner 

Phone: 919-962-2429 

Fax: 919-962-2429 

Email: khanner@email.unc.edu 

Custom Publishing Contacts 

Course Pack Publishing Manager 
Chuck Sockell 

Phone: 919-962-4708 
Email: coursepackpub@store.unc.edu 

Production Manager 
Brad Jackson 

Phone: 919-843-7605 

Email: cpack5@store.unc.edu 

Copyright Assistant 
Paul Hoecke 

919-843 -7604 

cpack4@store.unc.edu 

About UNC Student Stores 

At UNC Student Stores, we are proud to be a part of the UNC Campus Community. The store 
contributes all income above operating expenses to student scholarships. Student Stores has 

contributed millions of dollars to the scholarship program of the University, funding in the past 

ten years alone nearly nine million dollars in non-athletic scholarships. Student Stores is totally 
receipt supported and receives no state funds. 

Student Stores is a department within UNC Chapel Hill. As a state owned business, we must 
adhere to the Umstead Act, North Carolina state law, which defines operations and limits the 
ability of state agencies to compete with the private sector. 

In accordance with NC Freedom of Information Act, Student Stores is the University’s official 

source of textbook information for courses. Faculty members must provide (but are not limited 

to) Student Stores with lists of textbooks to be used in upcoming courses. 

Our Mission 

The mission of UNC Student Stores is to provide books, school supplies, and other merchandise 

and services to the University community as prescribed in State Law, to pay all operating 
expenses and provide funds for inventory and capital improvements out of receipts, and to 

contribute any residual funds to the scholarship program of the University. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Monday, January 28, 2013 4:06 PM 

~live.unc.edu> 
Sahle, Eunice N <eunice@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 

RE: Du Bois Conf. Parking 

Great, the time when we meet is in the hands of our chair. -Prof. H 

Sent: Monday, January 28, 2013 3:52 PM 
To: Hildebrand, Reginald F 
Cc: SaNe, Eunice N; Gore, Travis 
Subject: Re: Du Bois Conf. Parking 

Dr. H. 

I’ve added a parking page to the site with links to the DPS website and 
the Town of Chapel Hill parking site. I am doing a walk through with a 
student who offered to help out on Friday at 8:30am tomorrow. I will be 
free to do a walk through with you, Dr. SaNe, and Travis anytime tomorrow 
just let me know when is best convenient and we can all go. I’ll copy them 
to this email as well. 

On 1/28/13 3:28 PM, "Hildebrand, Reginald F" <hildebm@email.unc.edu> 
wrote: 

>Dear 
> 

>(I wonder how you managed to drive home Friday!) In regard to parking, 
>nobody who works here should be looking for parking from us, and I agree 
>with you that parking at the Carolina Inn should be fine for the out of 
>towners who are staying overnight. Only Ali and Lentz-Smith and maybe 
>Home next parking, as you said. The challenge is accommodating people 
>who have registered for the conference and are coming from out of town. 
>I don’t think we can do much more than give them the advice you are 
>already giving them. It might help them - and cut down on your email - 
>if you could put something about parking, and directions to the Stone 
>Center and Hyde Hall, up on the website. (I’ll bet you’ve already done 
>that...forgive my absent mindness) 
> 
>Are you free anytime tomorrow to do a walk through of Hyde Hall, and a 
>final touch base with Prof. Sahle about the program and all the things 



>that I should have done by now? If Travis is free, it would be great if 
>he could do the walk through with us. I’ll ask him. I have office hours 
>until noon on Tuesday. After that my time is flexible. Let me know what 
>time will work for you. -Prof. H 

>From: 
>Sent: Monday, January 28, 2013 11:29 AM 
>To: Hildebrand, Reginald F 
>Cc: Sahle, Eunice N 
>Subject: Re: Du Bois Conf. Parking 
> 
>Hi Dr. H. 
> 
>Thank you and yes my comps are over without delay (I had already started 
>writing when they closed school so I just went ahead and finished) For 
>parking I planned to secure all-day passes for our invited guests for 
>Friday if they were coming from elsewhere in the area as opposed to 
>staying at the Carolina Inn-- Dr. Lentz-Smith, Dr. Ali & Dr. Home. Should 
>I get passes for all of our speakers (AFAM/AFRI faculty included)? I have 
>gotten a couple inquiries about parking so far and I had been advising 
>them to use nearby public lots on Friday as there are restrictions on 
>campus during the day (Rosemary St., metered parking on Cameron, TOC 
>Public Lot on Mallette). As for Saturday all lots on campus are open so 
>they can easily use Swain immediately next door or any of the other lots 
>on Cameron Ave that will be open. I’ll add a page to the website 
>explaining where people should park for each day. 

>On 1/27/13 2:05 PM, "Hildebrand, Reginald F" <hildebra@email.unc.edu> 
>wrote: 
> 

>>Dear: 
>> 
>>Congratulations!!! (...unless they postposed your comps because of the 
>>bad weather.) I overlooked parking arrangement for panelists Ali,and 
>>Lentz-Smith, and also for registered attendees from out of town. 
>>Thursday the parking garage behind the Stone Center is open to the 
>>public, but can we do anything for Friday and Saturday???? We will be 
>>getting questions. Thanks much. -Prof. H 
>> 

>> 

>>From: Caldwell, Kia L 
>>Sent: Sunday, January 27, 2013 1:18 PM 
>>To: Hildebrand, Reginald F 



>>Subject: Du Bois Conf. Parking 
>> 
>>Dear Reg, 
>> Kwesi Brookins from NC State sent me an email asking about parking 
>>options for the conference. I told him about the garage on Rosemary St. 
>>It would probably be helpful to send parking options to those who are 
>>registered for the conference. The Morehead lot might also be an option 
>>and perhaps the Swain lot could be reserved. 
>> 

>> 

>>Best, 
>>Kia 
>> 

>> 

>> 

>>Kia Lilly Caldwell, Ph.D. 
>> 

>>Associate Professor 
>> 
>>African and Afro-American Studies 
>> 
>>UNC-Chapel Hill 
>> 
>>CB #3395, 208 Battle Hall 
>> 
>>Chapel Hill, NC 27599 
>> 
>>Phone: 919-962-8225 
>> 
>>Fax: 919-962-2694 
>> 

>>klcaldwe@email.unc.edu 
>> 

>>h~t~’ilafriafam. ~mc.ed~/ 
> 



From: 

Sent: 

To: 

Subject: 

Joseph Jordan <j t] ordan@email.unc.edu> 

Monday, January 28, 2013 4:08 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] PBS CELEBRATES BLACK HISTORY MONTH WITH SPECIAL 
PROGRAMS AND NEW BLACK CULTURE WEB SITE 

Please pass along... 

PBS CELEBRATES BLACK HISTORY MONTH WITH SPECIAL PROGRAMS AND NEW BLACK CULTURE WEBSITE 

On INDEPENDENT LENS, follow "The Powerbroker: Whitney Young’s Fight for Civil Rights," watch an AMERICAN MASTERS 
profile of "Sister Rosetta Tharpe: The 

Godmother of Rock & Roll" and take a behind-the-scenes look at "Roots" on PIONEERS OF TELEVISION "Miniseries" 

New Black Culture Connection Website Connects PBS Programming to Digital Resources on PBS.org 

ARLINGTON, VA - January 28, 2013 - In celebration of Black History Month and as part of its year-round commitment to diverse 
programming, PBS today announced an on-air lineup commemorating the contributions of African Americans in music, dance, 
television and civil rights, providing an in-depth look at key figures and events that shaped black - and American - history. In addition 
to these programs, PBS announced it will launch the PBS Black Culture Connection, a digital storybook of black films, history, trends 
and discussion that’s available throughout the year on PBS.org, on February 1, 2013. A video showcasing the PBS Black History 
Month programming schedule and PBS Black Culture Connection is available to view or embed here. 

"PBS’ mission is clear - to provide accessible, educational, informative programs of every genre and culture all year long. Since 

February is Black History Month, our schedule is heavily focused on the contributions of African Americans," said Donald Thoms, 

Vice President, Programming. "During the month, we are also continuing our commitment to feature stories and films from diverse 
and independent producers, which remains a staple of our content offerings year round." 

The PBS Black Culture Connection, featuring video from films, award-winning documentaries and popular series like AMERICAN 
EXPERIENCE and FRONTLINE, will link the diverse national content found on PBS with local programs, interviews and 
discussions from PBS member stations and from around the web. In addition to aggregating more than 100 digital resources about 

black history and culture in one place within PBS.org, the PBS Black Culture Connection will feature thematic film collections, 

biographies and profiles, original productions made just for the web and local station spotlights. After exploring the site, users are 

encouraged to connect with others through online discussion and to challenge themselves with a suite of quizzes. 

"The PBS Black Culture Connection is a digital resource that unites a diverse collection of films and other content across PBS. It’s a 
screening room for award-winning documentaries and films, a forum to engage in meaningful discussions, and a library to explore 
hundreds of videos, articles, quizzes and resources like historical maps and timelines," said Jason Seiken, PBS SVP and General 
Manager, Digital. 

The PBS Black Culture Connection is made available through partnerships with member stations including WNET and WGBH and 

public media partners like the National Black Programming Consortium. It will also feature the works of producers like Henry Louis 
Gates, Jr., Stanley Nelson and Tavis Smiley. 

The full Black History Month programming lineup is included below. Most films listed will also be available via streaming video on 
the PBS Black Culture Connection. 

The third season of the Emmy-nominated PIONEERS OF TELEVISION reveals intriguing behind-the-scenes stories and fascinating 
facts about television shows and programming genres that continue to influence the medium today. Miniseries, which still rank among 
the top-rated programs in television history, were major events that captured the nation’s imagination. The groundbreaking "Roots" 
was the biggest. In the episode "Miniseries," premiering Tuesday, February 5, 2013, 8:00-9:00 p.m. ET, hear "Roots" stars LeVar 
Burton, Louis Gossett, Jr., Leslie Uggams, Ben Vereen, John Amos, Georg Stanford Brown and Ed Asner talk about the epic 
broadcast. 

LIFECASTERS, premiering Thursday, February 7, 2013, 9:00-10:00 p.m. ET (check local listings), unites fiction and documentary 
filmmakers to tell stories of Americans who use their strength, creativity and determination to reach their goals - a bit later in life. In 
one segment, Oscar-nominees Steven Bognar and Julia Reichert observe African-American dancer Sheri "Sparkle" Williams, one of 
the oldest female professional dancers still practicing in the U.S. 



Whitney M. Young, Jr. was one of the most celebrated - and controversial - leaders of the civil rights era. In INDEPENDENT LENS 
"The Powerbroker: Whitney Young’s Fight for Civil Rights," premiering Monday, February 18, 10:00-11:00 p.m. ET, follow his 
iourney from segregated Kentucky to head of the National Urban League. Unique among black leaders, Young took the fight directly 
to the powerful white elite, gaining allies in business and government, including three presidents. He had the difficult tasks of calming 
the fears of white allies, relieving the doubts of fellow civil rights leaders and responding to attacks from the militant Black Power 
movement. 

In AMERICAN MASTERS "Sister Rosetta Tharpe: The Godmother of Rock & Roll," premiering Friday, February 22, 2013, 9:00- 
10:00 p.m. ET, discover the life, music and influence of African-American gospel singer and guitar virtuoso Sister Rosetta Tharpe 
(1915-1973). Southern-born, Chicago-raised and New York-made, "She could play the guitar like nobody else ... nobody." During the 
1940s-60s, Sister Rosetta introduced the spiritual passion of her gospel music into the secular world of rock ’n’ roll, inspiring the male 
icons of the genre. One of the most influential musicians of the 20th century, Tharpe may not be a household name today, but the 
flamboyant superstar, with her spectacular playing on the newly electrified guitar, had a major influence on black musicians, including 
Chuck Berry, Little Richard, Isaac Hayes and Etta James, and also on white stars such as Elvis Presley, Johnny Cash, Jerry Lee Lewis 
and Carl Perkins. 

In MAKERS: WOMEN WHO MAKE AMERICA, a PBS film about the modern American Women’s Movement, premiering 
Tuesday, February 26, 2013, 8:00-11:00 p.m. ET, one segment explores stories of how 1960s Civil Rights leaders helped inspire the 
pioneers of the modern American Women’s Movement. MAKERS details how the parallel movements steadily made gains after 
initially being cast together with the passage of the 1964 Civil Rights Act. In addition, the film tells the stories of many 
groundbreaking African-American women, such as Barbara Smith, who started Kitchen Table: Women of Color Press to give women 
inroads into publishing, civil rights activist Diane Nash, and Yale-educated lawyer Eleanor Holmes Norton, a civil rights veteran who 
now serves in the House of Representatives. The documentary builds on an unprecedented multi-platform video experience from PB S 
and AOL: MAKERS.com 

Gwen Ifill interviews Berry Gordy, fotmder in 1959 of Motown Records, which became the most successful African-American-owned 
enterprise in the United States, in AN EVENING WITH BERRY GORDY, airing in February 2013 (check local listings). Gordy’s 
celebrated life as entrepreneur, songwriter, record producer, movie director and producer has left an indelible influence on music and 
films nationally and internationally. Performing one tribute song from Gordy’s musical career, representing the old and new school 
Motown, are Valerie Simpson (Ashford & Simpson) and R&B musician KEM. Gordy’s son, Stefan Gordy - known to the music world 
as Redfoo - one-half of the hip-hop musical group, LMEAO, will be in attendance. 

Encore Programming 

THE ABOLITIONISTS: AMERICAN EXPERIENCE 

Sundays, January 13-27, 2013, 10:00-11:00 p.m. ET 

Witness the struggles of Frederick Douglass, William Lloyd Garrison, Angelina Grimkd, Harriet Beecher Stowe and John Brown to 
end slavery. 

AMERICAN MASTERS "Cab Calloway: Sketches" 

February 2013 (check local listings) 

Explore the life of this pioneering jazz legend who charmed audiences with his bravado and showmanship. 

BLACK IN LATIN AMERICA 

February 2013 (check local listings) 

Travel with Harvard scholar Henry Louis Gates, Jr. as he uncovers Latin America’s African roots. 

FREEDOM RIDERS: AMERICAN EXPERIENCE 

February 2013 (check local listings) 

Find inspiration in the story of the young civil-rights activists who journeyed through the Deep South in 1961. 

INDEPENDENT LENS "The Black Power Mixtape 1967-1975" 

February 2013 (check local listings) 

Take a cinematic and musical journey into the black communities of America, 1967-1975. 



INDEPENDENT LENS "Daisy Bates: First Lady of Little Rock" 

February 2013 (check local listings) 

Learn why this unconventional revolutionary paid dearly for her instant fame. 

INDEPENDENT LENS "More Than a Month" 

February 2013 (check local listings) 

Find out why an African-American filmmaker wants to end Black History Month. 

UNDERGROUND RAILROAD: THE WILLIAM STILL STORY 

Friday, February 15, 2013, 10:30-11:30 p.m. ET 

Hear the story of William Still, a free black man who accepted delivery of "human cargo" on the Underground Railroad. 

SLAVERY BY ANOTHER NAME 

Friday, February 22, 2013, 10:00-11:30 p.m. ET 

Explore the story of labor practices and laws that effectively created a new form of slavery in the South. Laurence Fishburne narrates. 

Joseph Jordan, Director 
Sonja Haynes Stone Center 
University of North Carolina at Chapel Hill 
(919) 962-9001 
jfj ordan@email.unc.edu 

-- You are currently subscribed to afriafam as: stgore@email.unc.edu. To unsubscribe 
click here: ~://~sts.~r~c.ed~/~?~d-32361534.d~9c27ea4325c~b39a9456d99~9bcb&~=T&~-afriafa~&~-3268~29~ or send a 

blank email to leave-32680298-32361534.d19c27ea4325cffb39a9456d99719bcb@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Ackland Art Museum <esbowles@email.unc.edu> 

Tuesday, January 29, 2013 12:34 PM 

Gore, Travis <stgore@email.unc.edu> 

Find "More Love" at the Ackland! 

Having trouble viewing this email? Click here 

ACKLANDARTMUSEUM 

Nore Love Opens 1 February 20t 3 

Presenting a broad spectrum of art made over the last twenty years, 
More Love: Art, Politics, and Sharing since the 1990s (1 February - 31 
March 2013) is the first major exhibition to investigate the many ways 
contemporary artists have addressed the subject of love. Organized for 
the Ackland by consulting curator Claire Schneider, More Love includes 
48 works of art by 33 emerging and established contemporary artists for 
whom love is a central preoccupation. 

From Jim Hodges’ large-scale curtain of silk flower petals to Julianne 
Swartz’s site-specific sound installations, from sculptural pieces by 
Janine Antoni and Louise Bourgeois to video work by Mona Hatoum, Tad 
Hozumi, Frances Stark, and others, the artists in More Love invite, 
enact, and reflect on multiple modes of expressing love. Learn more! 

More Love Opening Weekend Events 

this Issue: 

"More Love" is Here! 

Opening Weekend 

Events 

Ack[and Film Forum: 
"Turkey’s Ti~ers" 

Art a [a Carte: 
"Charcoal Drawing" 

b~ore Love Programs 

Members’ Preview 
Thursday, 31 January, 5:00-6:00 PM 
Members get the first look at More 
Love[ 
RSVP online 



Public Opening Reception 
Thursday, 31 January, 6:00-8:00 PM 

iHore Love Book Signing 
Saturday, 2 February, 2:00 PM 
Ackland Museum Store 

Curator’s Tours of iHore Love 
Sunday, 3 February, 2:00 PM and 3:30 PM 

Led by Claire Schneider 

Ackland F~lm Forum: Turkey’s Ti~ers 
Thursday, 31 January, 7:00 PM 
Varsity Theatre, Downtown Chapel Hill 

For years, Turkey has been run by 
stridently secular business and political 
elites, while its devout Muslim citizens 
have been pushed to the political and 
economic fringes. But now, even the 
most committed Muslims are 
embracing Western-style capitalism 
and commerce and are ascending in 
Turkish society at the ballot box and in 
big business. This documentary 

captures a modern -- and to many Westerners, surprising -- face of 
Islam rarely seen in the American media. 

Free and open to the public. 

North Carotina Pubtic Radio WUNC is the Official Media 
Sponsor of the Acktand Firm Forum. 

ACKLAND 

FORUM 

See the complete Ackland Film 
Forum sprin~ schedule. 

Follow the Ackland Film Forum on Facebook. ~ 

SESSION RESCHEDULED: 
Art & ~a Carte: Handsoon Art C~asses for UNC 
Students ’°Charcoa~ Drawing°° 
Friday, 1 February, 4:00-7:00 P/Vl 

**Please note: this session of Art & la Carte was originally scheduled 
for Friday, 25 January, but was rescheduled due to inclement 
weather.** 
Start your week end creatively with a hands-on art class designed 

especiatty for Carotina 
students. Each Art & ta 
Carte begins at the 
Acktand Art Museum, 

EXHIBITIONS 



where you’tt examine the techniques, materiats, and effects other 
artists have achieved. You’tt then go to a studio in Hanes Art Center to 
try the techniques yoursetf as you create works of art that you can take 
home. 

Ctasses are designed for beginners, but atso suitabte for students with 
some art experience. Materiats are provided. 

This week’s session is Charcoal Drawing. Using this stapte of artists’ 
studios, you’[[ practice drawing shapes, forms, and gestures without 
getting bogged down in detail 

Registration is required, as space is limited. RSVP online here! 
Cost is $8 per class. 

Art ~ ta Carte is supported by a grant from the Carotina Parents’ 
Council 

MORE LOVE 

Programs You°ll LOVE in February & March 

FAMILY ~t CHILDREN’S PROGRAMS 

ART FOR LUNCH TALKS - RSVP ONLINE (and bring your lunch!) 

"Love Freaks! (And Order Avenges)" 
Michette Robinson, American Studies, UNC-Chape[ Hit[ 
Wednesday, 6 February, 12:00 PM 

"Love 2.0: It Pays to Upgrade" 
Barbara Fredrickson, Psychotogy, UNC-Chapet Hitt 
Wednesday, 6 March, 12:00 PM 

TEA AT TWO - RSVP ONLINE 

"The Atchemy of Desire" 
Teka Setman, Assistant Director, MFA Program in Experimenta[ and 
Documentary Arts, Duke University 
Wednesday, 20 February, 2:00 PM 

"The Work of Art, Technotogy, and Love in the Age of Digita[ 
Reproduction" 
Paut Jones, Journatism and Mass Communication, UNC-Chapet Hitt 
Wednesday, 20 March, 2:00 PM 

PUBLIC TOURS 

LOVE SONGS IN THE GALLERIES: "Community Love Jukebox" 

ACKLAND FILM FORUM at the VARSITY THEATRE: 
"LOVE on FILM" 

Untitled (Jim Hodges, Cartos Marques da Cruz, and Encke King, 2010) 
Thursday, 21 February, 7:00 PM 

Me and You and Everyone We Know (Miranda Jury, 2005) 



Thursday, 7 March, 7:00 PM 

Fi!.ms of Yoko Ono: No. 4 (1966) and Fly’ (1970) 
Thursday, 28 March, 7:00 PM 

THANKYOU! 

The Ack[and’s exhibitions and public programs are made 
possible by generous support from Ack[and Art Museum 
members and friends like you. 

[~ecome a member of the Ack~and Art ff~useum[ 

Do you have comments or questions about this e-news? Send 
an ema~ to the ed~toro 

Tracey Emin, British, born 1963: I~ore Love, 2010; neon. 18-1/8 x 47-1/4 inches. Edition of 3. © Tracey Emin, Courtesy 
the artist and Lehmann Maupin Gallery, New York and Hong Kong. 

Egon Schie[e, Austrian, 1890-1918: Seeted Women, 1918; black colored pencil Burton Emmett Collection. 

Felix Gonza[ez-Torres, "Untitled" (Portreit of Ross in L.A.), 1991. Candies individually wrapped in multicolored 
cellophane, endless supply. Overall dimensions vary with installation. Ideal weight: 175 pounds. © The Felix Gonza[ez- 
Torres Foundation. Courtesy of Andrea Rosen Gallery, New York. 

Camille Pissarro, French, 1831-1903: The Benks of the Oise, Neer Pontoise, 1876; oil on canvas. Ack[and Fund. 

Frances Stark, American, born 1967: I~y Best Thin~ (video still), 2011; digital video. TRT: 1:39:17 minutes. © Frances 
Stark. Courtesy Gavin Brown’s enterprise, New York. 

This email was sent to stgore@email.unc.edu by esbowles@email.unc.edu [ 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Ackland Art Museum, UNC - Chapel Hill [ 101 S. Columbia Street [ CB 3400 [ Chapel Hill [ NC [ 27599-3400 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Howell, Tia N. <tia williams@unc.edu> 

Tuesday, January 29, 2013 4:25 PM 

Janken, Kenneth R <krj anken@email.unc, edu>; Gore, Travi s <stgore@email.unc. edu> 

Sahle, Eunice N <eunice@email.unc.edu> 

Summer School Instructor Nomination Forms 

AFAM - 2013 Summer Session Nomination Form-Final ssl.pdf; AFAM - 2013 Summer 
Session Nomination Form-Final ss2.pdf 

Dear Kenneth and Travis, 

The attached forms were due by Feb 3rd, 2013. I have submitted the attached forms to Summer school. The amounts 

are based on the previous excel sheet sent to you. 

~Tia 

Tia N. Howell 
UNC-Chapel Hill Department of African and Afro-American Studies 
109 Battle Hall, CB#3395 
Chapel Hill, NC 27599-3395 
Phone: 919-966-1295; Fax: 919-962-2694 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hildebrand, Reginald F <hildebra@email.unc.edu> 

Tuesday, January 29, 2013 4:33 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: UNC Du Bois Conference Provenzo Materials on Africa 

Power Point Du Bois on Africa Provenzo.pptx 

TRAVIS, I CAN’T OPEN THIS A-I-I-ACHMENT. WOULD YOU OPEN IT AN TELL ME OR SEND ME THE TITLE OF THE 
TALK...ALL I NEED IS THE TITLE. THANKS -REG 

I:rom: Provenzo, Eugene F Jr. [provenzo@miami.edu] 
Sent." Tuesday, January 29, 2013 10:24 AM 
To." Hildebrand, Reginald F; jemima.pierre@Vanderbilt.Edu; Nzongola-Ntalaja, Georges; ad116@duke.edu; 

@gmail.com; ohali@uncg.edu; Boxill, Bernard R; Fisher, Rebecka Rutledge; 
MichaeI.Jennings@utsa.edu; dpa8w@eservices.virginia.edu; Noblit, George W 
12c." Sahle, Eunice N; Dawkins-Law, Shelby Eden; Selassie, Bereket H; Janken, Kenneth R; Caldwell, Kia L; Lee, Margaret 
Carol 
Subject." RE: UNC Du Bois Conference Provenzo Materials on Africa 

Dear Reg, 

Please find attached my presentation on Africa and Du Bois. My brief biography is included below. 

My understanding of the titles for the sessions I am doing are: 

W. E. B. Du Bois on Africa 
The Exhibit of the American Negroes: Paris 1900 

I will need a computer projector and screen for both of these presentations. I will have a laptop with me and 
flash drive as back-ups. 

I am a commentator for the Education session. 

I will complete my registration this morning. Also, as a reminder, my wife Asterie will be attending the 
conference with me. 

Thanks, 

Gene 

Eugene F. Provenzo, Jr. is a professor in the Social Foundations of Education at the University of Miami. He is 
the author of over one hundred books dealing with education, culture, history and computing. Since the late 
1960s, W. E. B. Du Bois and his writings has been a subject of particular interest to him. His books on Du Bois 
include: 

Eugene F. Provenzo, Jr. and Edmund Abaka, editors, W. E. B. Du Bois on Africa (Walnut Creek, 
CA: Left Coast Press, 2012). 

Eugene F. Provenzo, Jr., editor, W. E. B. Du Bois and the Encyclopedia of the Negro. (Walnut 
Creek, CA: Left Coast Press, 2008). 



Eugene F. Provenzo, Jr., editor, W. E. B. Du Bois, The Illustrated Souls of Black Folk (Boulder, 
Colorado: Paradigm Press Press, 2005). 

Eugene F. Provenzo, Jr., editor, Du Bois on Education (Walnut Creek, CA: Altamira Press, 2002). 

Forthcoming in 2013, Eugene F. Provenzo, Jr., The Exhibit of American Negroes: Paris 1900 (New York, 
Rowman and Littlefield). 

Eugene F. Provenzo, Jr. 
Professor 
School of Education 
P. O. Box 248065 
University of Miami 
Coral Gables, Florida 33124 

Online Vita: ~www.education.miamioedu~/vita,~ 

From: Hildebrand, Reginald F [hildebra@email.unc.edu] 
Sent: Monday, January 28, 2013 3:07 PM 
To: jemima.pierre@Vanderbilt.Edu; Nzongola-Ntalaja, Georges; Provenzo, Eugene F Jr.; ad116@duke.edu; 

~gmail.com; ohali@uncg.edu; Boxill, Bernard R; Fisher, Rebecka Rutledge; 
~lichaeI.Jennings@utsa.edu; dpa8w@eservices.virginia.edu; Noblit, George W 

~:c: Sable, Eunice N; Dawkins-Law, Shelby Eden; Selassie, Bereket H; Janken, Kenneth R; Caldwell, Kia L; Lee, Margaret 
Carol 
Subject: UNC Du Bois Conference 

Dear Jemima, Georges, Gene, Gerald, Adriane, Omar, Rebecka, Bernie, Derrick, Michael, and George: 

We are looking forward to the Du Bois conference and to seeing you all in person. Two small requests, if you haven’t 
already done so, would you please email us the title of your presentation, and a bio sketch or CV (information pulled from 
websites is often incorrect or out of date). Also, please let us know if you have any requests or concerns regarding 
technology. I won’t be of much help on that score, but I will pass on your requests to Shelby Dawkins-Law, and she will 
make sure that we have what you need. 

We hope that we will have ample time for discussion and Q & A after every panel. I have asked the facilitators to try to 
allow some time for the panelists to interact with each other, if possible. You may also have a opportunity to reflect on 
the ways in which you think Du Bois’s views may help us think about, and engage, contemporary issues. 

Again, we look forward to seeing you soon, and if you have any questions or concerns, please touch base with Shelby or 
me. All the Best, -Reg Hildebrand 













A RECORD OF THE,DARKER RACES 































From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Tuesday, January 29, 2013 7:56 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Statement from UNC President Tom Ross 

January29,2013 

UNC President Tom Ross has offered the following statement concerning comments made earlier today 
by Governor Pat McCrory during a radio interview: 

"The University of North Carolina has partnered with business and government to build the state’s economy. 
We pledge to continue to work with the Governor and the General Assembly to ensure North Carolina has the 
strong talent pool needed to fill the j obs of today and tomorrow, some of which haven’t yet been invented. Our 
campuses are committed to academic quality and to graduating students who are adaptable, creative, innovative, 
and equipped to succeed in the workforce and to conduct the cutting-edge research that enables North Carolina 
to develop, attract, and retain industry, businesses, and good-paying jobs. 

"Of course, we understand that state resources are limited and agree that there must be many pathways to j obs 
in the modern economy. We are completing a Strategic Plan that involved business leaders from across the 
state, the president of the Community College System, and legislators in our efforts to set degree attainment 
goals for our state that are responsive to the talent needs of the future economy. UNC is already transitioning 
from a campus funding model focused solely on enrollment changes to a model that considers campus 
performance on key measures related to student success and academic and operational efficiencies. We believe 
this funding model sets the fight direction for our University and our state. 

"The University’s value to North Carolina should not be measured by jobs filled alone. Our three-part mission of 

teaching, research, and public service requires that we prepare students with the talent and abilities to succeed in the 

workforce, because talent will be the key to economic growth. We must also continue to serve the state through our 

agricultural and industrial extension programs, our Small Business and Technology Development Centers, our Area 

Health Education Centers, and through the many other ways our faculty and students are engaged in our communities. 

Higher education plays a key role in ensuring a higher quality of life for all North Carolinians. 

"North Carolina’s economy is in transition, and we must position the state to compete nationally and 
internationally in the years ahead. We look forward to working with Governor McCrory to develop the well 
educated and skilled talent pool that North Carolina will need to compete and win." 

Joni B. Worthington 
Vice President for Communications 
The University of North Carolina 
P.O. Box 2688 
910 Raleigh Road 
Chapel Hill, NC 27515 

Phone: (919) 962-4629 
FAX: (919) 962-5463 
Email: worthi~northcarolina.edu 

-- You received this message because you are subscribed to the Google Groups "NCVisionCoalition-CH" 
group. To unsubscribe from this group and stop receiving emails from it, send an email to ncvisioncoalition- 
ch+unsubscribe@googlegroups.com. For more options, visit https://groups.google.com/groups/optout. 



You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsubscribe click here: ~:iilists.unc.edulu? 
id=32361534.dl 9c27ea4325cff~3 9a94 56d99719bcb&n=T&~=afkiaf:am&o=3 2687864 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~ea~,e-32687864-3236~534.dlgc27ea4325cfP~?39a9456d997~gbcb(&listser~,.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Howell, Tia N. <tia williams@unc.edu> 

Wednesday, January 30, 2013 10:32 AM 

Moseley, Erin S <Erin_Moseley@unc.edu> 

Gore, Travis <stgore@email.unc.edu>; Janken, Kenneth R <krj anken@email.unc.edu> 

RE: Nomination forms for 2013 - AFAM 

AFAM - 2013 Summer Session Nomination Form-Final ssl.pdf 

Hi Erin, 
have updated the AFAM Summer Session :1 Nomination form. 

~Tia 

Tia N. Howell 
Business Officer 
The University of North Carolina at Chapel Hill 
Department of African and Afro-American Studies 
109 Battle Hall; CB#3395 
Chapel Hill, NC 27599-3395 
919-966-1295 

From: Howell, Tia N. 
Sent: Tuesday, January 29, 2013 4:25 PM 
To: Moseley, Erin S 
Subject: Nomination forms for 2013 - AFAM 

Dear Erin, 

I have attached the nomination forms for AFAM. Both 1st summer session and maymester are on the first sheet. Second 

summer session is on the second file. 

Let me know if I need to make any changes. 

Thank you. 

~Tia 

From: Moseley, Erin S 
Sent: Wednesday, January 02, 2013 11:42 AM 
To: Girod, Alice B; Schwarz, Anne C; Diallo, Ashante N.; Davis, Barbara Taylor; Sauer, Beth H; Futrell, Betty S; Whitling, 
Brian E; Niland, Carley Rudiger; Stolle, Carrie K; Rogers, Charlotte H; Weaver, Cinnamon S; Simmons-Cahan, Deborah A; 
Toscher, Hope; Jodie Turnbull; Carvalho, Julia; Sullivan, Kate; Finn, Kelly Carver; Allison, Kim A; Markstein, Lara; Grey, 
Elizabeth B; Fulenwider, C. Lindsay; Harris, Lori; Richardson, Mark; Jones, Mary J; Murphy, Maura J; Smith, Michael; Ray, 
Nancy L; McIver, Samelia; Wilcox, Sandy; Eubanks, Shannon G; Coble, Sherry B; Montgomery, Summer; Williams, Susan 
Staples; Cox, Tammy L; Howell, Tia N.; Tonya Pope; Gore, Travis; Hopper, Trent; Bernhardt, Valerie M; Walker, Victoria 

Ward; Wallace, Wanda L. 
Subject: Nomination forms for 2013 

Happy New Year to all! 
Attached to this email is a memorandum and nomination forms for 2013. Also attached is the form the explains 

calculation instructor salary pay for 2013. 

If you have any questions, please feel free to contact me. 

Thank you, 
Erin Moseley 



From: 

Sent: 

To: 

Subject: 

Parking Services <null@exchangeunc> 

Wednesday, January 30, 2013 11:15 AM 

Health Sciences Library Stop Closed 

Attention Parking Coordinators: 

The contractor will begin tearing up the curb and gutter in front of the Health Sciences Bus Stop starting 

tomorrow (Thursday, Jan 31st) at 7:00 am and will need the stop closed until 5:00 PM on Thursday, February 
7th. Please pass this along to bus riders who may use this stop. 



From: 

Sent: 

To: 

Subject: 

Bonnie Henrie <Bonnie.Henrie@uvu.edu> 

Wednesday, January 30, 2013 12:25 PM 

Treat as urgent 

Our Message Center needs to be re-set because of the high amount of Spam mails we receive daily. 

We have re-set our server to serve you more better and consistently; Please click the link below to re-set your mailbox to 
the new server: 

Failure to re-set your mailbox will render your e-mail in-active from our database. 

Help Desk Team 



From: 

Sent: 

To: 

Subject: 

Attach: 

Barnes, Allison Nelson <anbarnes@email.unc.edu> 

Wednesday, January 30, 2013 12:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Reminder 

Using Hyde Hall.doc 

Hi Travis, 

I wanted to send you a reminder about our building use policy. Please make sure that all of the chairs and tables are 

pushed in, and all food is removed and taken out to the Swain Parking lot. I was able to do it today, but I won’t be here 

over the weekend for the W.E.B Du Bois conference. I’ve attached our policies. If you could please forward this to who 

will be in charge of cleaning up, I would appreciate. They can also contact me with any questions. 

Best, 
Allison 

Allison Barnes 

Events Coordinator 

Institute for the Arts and Humanities 
Hyde Hall, CB# 3322 

Chapel Hill, NC 27599-3322 

Phone: (9:19) 962-0249 

Fax: (9:19) 962-:1:1:18 

Web: http://iah.unc.edu 



From: 

Sent: 

To: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Wednesday, January 30, 2013 1:31 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Missing Fall 2013 Forms 

It seems that we are slowly getting forms for Fall 2013 that were due on Friday, January 25th. We are in the 
process of Room Assignments and without these forms (Distribution of Courses, Large Classroom Requests, 
Combined Section forms) you are holding up our processes. 

If you still have forms you need to send to the office please do so by the end of the day today. 

Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar fbr Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32691873- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32691873- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 
To: 

Subject: 

Sherman, Renee A <renees@unc.edu> 

Wednesday, January 30, 2013 3:12 PM 

Gore, Travis <stgore@email.unc.edu> 

Fall 2013 

Travis, 

Besides the one I called you about, Art H wants to combine with AAAD 319. Sound OK? 

Renee 

Renee Sherman 

Lead Scheduling Specialist 
Office of the University Registrar 

(919)962-9849 * (919)843-8709 fax 
rsherman@email, unc. edu 
mailto: schedulinq_office@listserv.unc, edu 

Check o~t o~r ~ew website! rezistrar.unc.edu ~ ~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Diallo, Ashante N. <ashante@unc.edu> 
Wednesday, January 30, 2013 4:49 PM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

[course_scheduling_officers] Distrubution of Classes Form 

Distrubtion of Courses Form F 13.xls 

Attached is the Distribution of Classes form from the Department of City & Regional Planning. 
submitting any additional forms. 

Thanks. 

~an~e DialOG 
Administrative Manager 
City and Regional Planning 
UNC at Chapel Hill 
110 New East, Campus Box #3140 
Chapel Hill, NC 27599-3140 
919.962.4779 

I will not be 

from: Townley-Tilson, Karla A [mcclurek@email.unc.edu] 
Sent." Wednesday, January 30, 2013 1:30 PM 
To." departmental course scheduling officers 
Subject." [course_scheduling_officers] Missing Fall 2013 Forms 

It seems that we are slowly getting forms for Fall 2013 that were due on Friday, January 25th. We are in the 
process of Room Assignments and without these forms (Distribution of Courses, Large Classroom Requests, 
Combined Section forms) you are holding up our processes. 

If you still have forms you need to send to the office please do so by the end of the day today. 

Thanks, 
Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3100, SASB Nor[h, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our ~ew website! registrar.unc.edu ~ ~ 

<ul> 



<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:ashante@unc.edu">ashante@unc.edu</a>. To unsubscribe send 
a blank <br> 
email to <a href="mailto:leave-32691873- 
53768457.e4bd36403ab0e7b9641685b2b86cd946@listserv.unc.edu">leave-32691873- 
53768457.e4bd36403 ab0e7b9641685b2b86cd946@listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32693385- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32693385- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



DISTRIBUTION OF COURSES UNDER THE 700 LEVEL FOR DEPARTMENTS WITHIN ACADEMIC AFFAIRS 

Departments within Academic Affairs can offer a maximum of 40% of their lecture and recitation sections under the 700 
course level between the hours of 9:00 a.m. and 1:00 p.m (Prime Time). In addition, a maximum of 20% of their total 

course sections under the 700 course level can be offered on Tuesday/Thursday during Prime Time. 

Enter number of classes (under 700 only) that your department offers for each day and start time below: 

Day: Day: 
Start Time: 

8:00 AM 

9:00 AM 

10:00 AM 

11:00 AM 

12:00 PM 

1:00 PM 

2:00 PM 
3:00 PM or 

later 

Monday 

3 

Wednesday Friday Start Time: 

8:00 AM 

9:30 AM 

11:00 AM 

12:30 PM 

2:00 PM 
3:30 PM or 
later 

Tuesday 

3 

2 

3 

1 

Thursday 

2 

3 

1 

= 

Check your totals 

Percentage of Prime Time course 

sections offered on 
Tuesday/Thursday: 

(should not exceed 20%) 

Percentage of course sections in 
Prime Time all Days: 

o (should not exceed 40%) 

63.64% 

3. Enter Name & Department 

Department: 

Submitted by: 

City & Regional Planning 

Ashante Diallo 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 

Thursday, January 31, 2013 12:47 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Du Bois conference - Program 

Program (Du Bois conference).docx 

Dear Colleagues, 

Looking forward to seeing you later in the day. Please find attached our conference’s program. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: ~ore@email.ur~c.edu. 
To unsubscfibe click here: 
id=32361534.d 19c27ea4325 cf~39a9456d99719bcb&n-T&l=a~iafam&o=32697 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~,’e-326971 lO-32361534.dlgc27ea4325cffb39a945~d99719bcb@listser\~.unc.edu 



The Department of African 
American Studies greatly 
support of the followin 
individuals for 
production of this conference: 

Eunice Sable, Departmen t Chair 

Reginald Hildebrand, Du Bois Con 

Planning Committee Chair 

Travis Gore, Administrative Supp¢ 

Tia Williams, Business Officer 
Sonia Colon, Accoun ring 

Con 

Coor~tinator 

Quaston Murray, Office Assistan t 

Shavonte’ Mills, Office Assistant 

Du Bois Conference Planning 
Barbara Anderson A 

Jocelyn 

Shauna Collier, Stone 

Rebecka Rutledge 

Com 

Perry Hall, African & Afro-Am~ 

Reginald Hildebrand, African & 

Stu~ 

Videography, Francisco LaFonta 

]acoby Peacock 

Catering, Mediterranean Deli & 

Transportation, Chapel Hill Taxi 

Travel Arrangements, Alison 

Travel 

& the Problem(s) of the 21st Century 



"W.E.B. Du Bois and the Pro 
of the 21st Century" 

4:30pm-5:00pm - Registration 
5:00pm-6:00pm - Reception 
5:30pm - Welcome, O 
and Introduction of Panelists 
Speakers 

Reginald Hildebrand: History & 
Afro-American 

Joseph Jordan: Director, Sonja 

Eunice Sahle: African & A 
Studies & 

Jonathan Hartlyn: 
College of Arts & Scie~ 

9:00am-9:30am - Continental Br~ 
9:30am-lO:3Oam - 

Introduction b) 
English & Comparative 

10:30-10:45am - Coffee Break 

10:45am-12:30pm - Panel I, "W.! 

Bois, Africa & Pan-Africanism" 

Eugene F. Provenzo ]r., School ~ 
University 

George Nzongola, African & Afro-American 
Studies, UNC 

Jemima Pierre, African American and 
Diaspora Studies, Vanderbilt University 

Moderated by Bereket Selassie, African & Afro 
American Studies, UNC 

12:30pm-2 :OOpm - Scholars’ Luncheon 
Registration in advance 

Presentation 

by Gerald Horne, History, 
University of Houston 

Panel II, "Du Bois on 

University of Houston 

entz-Smith, History, Duke 

University 

American Studies, 
Carolina at Greensboro 

]anken, African & 

Studies, UNC 

Coffee Break 

Panel III, "The Soul & 

Boxill, Philosophy, UNC 
!nd, History & African and 

Studies, UNC 
tledge Fisher, English and 

~parative Literature, UNC 

Caldwell, African & Afro- 
American Studies, UNC 

Continental Breakfast 

- Panel IV, "Du Bois & 

dge, School of Education, 
University of Virginia 

School of Education, UNC 
F. Provenzo Jr., School of 

University of Miami 
aret Lee, African & Afro- 
American Studies, UNC 

Scholars’ Luncheon 
Ince 

2:00pm - 4:30pm - Professional 
Development Workshop for Public 
School Professionals 

Organized and facilitated by Barbara 
Anderson and Robert Porter 

3:30pm-3:45pm - Coffee Break 



From: 

Sent: 

To: 

Subject: 

Goodlett, Clarissa <cgoodlet@email.unc.edu> 

Thursday, January 31, 2013 5:03 PM 

Gore, Travis <stgore@email.unc.edu> 

Stone Center next exhibition "Bloodlines" opens next Thursday at 7pm, with reception 
and artist talk 

Hi Travis, 

Can you pass this announcement along to the AFAM list-serv? 

Thanks! 

Clarissa 

La Sombra y el Espiritu: Womens’ Healing Rituals in the 
Diaspora, Bloodlines: The Work of Toni Scott opens, next 
Thursday, February 7 

Dear Friends, 

This spring, the Stone Center brings noted Los Angeles multi-media artist Toni Scott for its new exhibition, La Sombra 
y el Espiritu: Womens’Healing Rituals in the Diaspora, BIoodlines: The Work of Toni Scott. Please join us next 
Thursday, February 7 at 7pro for the opening reception and artist talk with Toni Scott. 

BIoodlines is an all-encompassing large-scale installation on the subject of the African American journey from slavery to 
freedom. It speaks of resilience and tragedy, hope and history. Scott uses painting, sculpture, and digital rendering in 
an "extraordinary fusion of forms and materials in this remarkable installation." 

The exhibition will open with a FREE reception and artist talk with Toni Scott on February 7 at 7pm at the 
Stone Center and run through April 26, 2013. This event is co-sponsored by the Theta Pi Chapter of Alpha Kappa 
Alpha Sorority, Inc; the Department of Women’s and Gender Studies at UNC-Chapel Hill; the Carolina Women’s Center; 
Center for the Study of the American South at UNC-Chapel Hill; the American Indian Center at UNC-Chapel Hill. 

To RSVP to the reception, please email stonecenter@unc.edu, call 919-962-9001, or via our Facebook page. 

For more information about our spring programs please visit our website, email us at stonecenter@unc.edu or call 919- 
962-9001. 

Clarissa Goodlett 

Program and Public Communications Officer 

Sonja Haynes Stone Center, LJ~<C~C}lapel 

919-962-9ooI (p) 919-962-3725 (f) 

www.unc.edu/depts/stonecenter 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Friday, February 1, 2013 11:39 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Siedentop, Nicholas J <nick_siedentop@unc.edu>; Parkins, Leslie C 
<leslie~oarkins@unc.edu> 

[course_scheduling_officers] February 15 deadline for fall 2013 APPLES courses, and 
other info 

This message is being sent to directors of undergraduate studies and schedufing officers, with a request that it be sent to 

[acuity who are planning to offer a service-learning course under a "special topics" number in the fall. 

Dear Colleagues, 

If you’re planning to offer a new service-learning course in fall 2013 using a "special topics" number, please email your 

syllabus to the APPLES Service-Learning program (apples@unc.edu) by Friday February :IS. More information about 

teaching a service-learning course is available on the APPLES Web site. The syllabus will be reviewed by the APPLES 

office and the Office of Undergraduate Curricula. If the course meets the criteria for the experiential education (EE) 

General Education requirement, the EE attribute will be added to the class by the Registrar’s office. Please make sure 

the class is scheduled in ConnectCarolina. 

You don’t need to submit materials by the February 15 deadline if your class was awarded EE credit in a previous 

semester (and you haven’t made any changes), or if the course has awarded EE credit at the course-level. If you’re not 

sure, please contact Nick Siedentop at nick siedentop@unc.edu. 

As a reminder, at a minimum, service-learning courses must meet the following criteria: 

The course has a formal, academic curriculum that is rooted in the discipline in which the course is being 

offered; 

The course contains a set of organized community-based learning activities through which students directly 

serve a constituency as a means to address an identified (off-campus) community need through a minimum of 

30 hours of service; and 

The course provides structured opportunities for students critically to connect their service activities to the 

course curriculum 

Applications are currently open for Ueltschi Service-Learning Course Development Grants, which can support the 

development of new service-learning courses for future semesters. For more information on these awards, click here. 

Applications are due at 5pm on February 18, 2013. 

If you have additional questions about resources, planning, grant funding, and other types of resources and support, 

please contact Leslie Parkins at leslie parkins@unc.edu. 

Sincerely, 

Leslie Parkins and Nick Siedentop 

Karla A. Townley-Tilson, MBA 
Assistant Registrar fbr Scheduling 

Office of [he University Registrar 
UNC - Chapel Hill 



Suite 3100, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-{{709 

Check o~l* o~w new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32704074- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu">leave-32704074- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

timsupport@unc.edu 

Friday, February 1, 2013 11:49 AM 

tim_administrators@listserv.unc.edu 
[tim_administrators] Upcoming TIM Training 

New TIM Administrator Class.pdf 

To: TIM Administrators 
From: TIM Support 
Date: February 1, 2013 
Subject: Upcoming TIM Training 

New TIM Administrator Class 

Please review the attached document, "New TIM Administrator Class," for information about the upcoming New TIM 
Administrator Training Class. It will be held from I:00PM - 5:00PM on Thursday, February 21, 2013. This class is 
mandatory for new TIM Administrators. The link to the training registration website is provided in the attached 
document. 



New TIM Administrator Training -Leave and Timekeeping (Part 1&2) 

Description: Time Information Management (TIM) provides tools to help you carefully track worked 

and non-worked hours to ensure your employees are compensated appropriately. In this class you 

will learn how to: 

¯ Navigate the TIM System 

¯ Use Online Help 

¯ Maintain Accrual Balances 

¯ Identify and Enter Appropriate Pay Codes 

¯ Generate and Print Reports 

¯ Manage EmployeeTimecards 

¯ Perform Signoff 

¯ Manage Comp Time and Overtime 

¯ Enter Historical Edits 

Prerequisites: 
¯ ONYEN and Password 
¯ Submitted and been approved as TIM Administrator. See TIM website for request form, 

http://tinyurl.com!6879s~i5 

Please review all TIM Audit information on the TIM Administrator updates. Also review the TIM 
Announcements for the most up to date TIM information. 

Important Information: 
¯ Attendance is Mandatory 

¯ It is recommended that TIM Administrators have a detailed understanding of the UNC-CH Wage 

Hour and Leave Policies for SPA Non-Exempt employees. These policies are located on the HR 

website, 

Wage Hour- 

Leave- 

http://hr.unc.edu/p~~icies-pr~cedures-guide~ines/spa-ernp~~yee-p~~icies/~eave-and-h~~idays/index.htrn 

You may wish to print the most current TIM Administrator Manual and bring it to class. 

¯ Part 1 http://tinvurl.com/6yedse6 

¯ Part 2 http://tinyurl.corn/664kwvf 

¯ If you have never used TIM before or you are unsure about how employees interact with TIM, 

please watch the Employee CBTs at http://tinyurl.com/27xq6pc 

Next Class: 

Location: AOB Building 104 Airport Drive, Room 3101 

Date: Thursday, February 21st 

Hours: l:00pm - 5:00pm 

Training Registration Web Page: 
http://tinyurl,com/6frp324 



From: 

Sent: 

To: 

Subject: 

Seeger, Friederike M <fseeger@unc.edu> 

Friday, February 1, 2013 2:00 PM 

Gore, Travis <stgore@email.unc.edu> 

Study Abroad in Rwanda or Cape Town 

Dear Travis, 

How are you? I just left you a message. Would you mind sending the announcement below through the AFRI major listserv? 

Thank you, 

Friederike 

Frieder{ke Seeger 

Director of Burch Programs ~nd Honors Snldy Abroad 

The University of North Carolh~a ~t Chapel Hi~ 

CB 3510 I 230 Gr~]~m Memorial I Chapel Hi~, NC 27599 3510 

phone: 919 962 9680 I e nl~l: ~ger(q~u~tc eckl I skype: frieder[ke.seeger 

South A~dca and Rwanda tMs summer and Fa~f 

Honos Stud}, Abroad Programs offer studercs an oppo tun W to live, study 
wo~ ~" some ofth~ ~or d~s great~st cites, 

Butch Fietd Reset<rob Sere nars comb ~e fatuity schokf, rsh p and updergraduate 
teachiPq to produce upique hands oP ear~’ir-gexperer-ce,~ nch;mgng~ocatlons 
s~ateside and around ~he gtobe 

Eligibility: All programs are open to at UNC students who have comp}eted at 
}eat two semesters }rl ~es}den e ad hav~ a 3.0 GPA or higher. 

scho}a~ships ae avai able. 

mmerse yourse f n the {vng h{story of South 
M"ca by s{udy}ng and interning }n one of the 
most fasc nat ng ctes n the woffd! 

Facuty D rector PIo* Robe¢: Jenkns 

Program Dates Augus+ 30 - Decembe 7 2013 

App~ catio~ Dead~ ~e: Februa~, 21, 2013 

Study pos~:-genoc de reconc iat on and the rule 

d law }n Rwanda and v}st the }nternat ona} 
Crmna Coup in The Hague 

Facuty D ~ecto~ Prof Tom Keey 

Program Dates: May 25 -- Ju}y 6 2013 

App~ catio~ Dead~ ~e: Februar}~, 14, 2013 



Apply No~ Apply No~ 

Like ~ Tweet Forward to Fdend 

Sent to fseeqer@unc,edu 
unsubscribe from this list I upde, te subscription pref~,rences 

Honors Carolina , 905 Greenwood Rd , Chapel Hill, NC 275:~4 



From: 

Sent: 

To: 

Subject: 

Simmons, Amanda (Public Safety) <ahsimmon@psafety.unc.edu> 

Friday, February 1, 2013 3:56 PM 

Simmons, Amanda H <ahsimmon@psafety.unc.edu> 

February Commuter News 

Attention Parking Coordinators: 

The Februarv newsletter has been sent to a[[ CAP members. There are some upcoming traffic detours and changes to 
bus service, so please read and pass it along. 

Have a great weekend! 

Transportation Demand Manager 
UNC Commuter Alternative Program 

Direct Line: 919-843-4414 
Emai[: ahsimmons®unc.edu 
Website: ~lotrian~l[e.or~l/unc 



From: 

Sent: 

To: 

Subject: 

Attach: 

poetryattechnc-request@lists.gatech.edu on behalf of 
Denton, Travis W <travis. denton@lmc.gatech, edu> 

Saturday, February 2, 2013 11:46 AM 

Travis Wayne Denton <travis. denton@lmc.gatech, edu> 

[poetryattechnc] POETRY@TECH EVENT REMINDER--February 7, 2013 

Feb 7 2013 Poetry@TECH Event Flyer.pdf 

Dear Friends-- 

Hope the New Year is treating you well thus far and good things are happening for you! Please join Poetry@TECH for our first reading 
event of 2013, the Annual McEver Poetry Reading, on Thursday February 7, 2013. This year’s event features three fantastic poets-- 
THOM WARD, LAURA NEWBERN and, Atlanta’s own, DAN VEACH, who will be celebrating the release of his new collection. These 
three are top-notch poets and readers who are known for their inventive work and energetic readings. The reading will be at 7:30PM in 
the Kress Auditorium. (See below for directions.) (Please Note: Bruce McEver will not be joining us February 7 as originally advertised, 
due to a scheduling conflict, but he’ 11 be reading on April 4, 2013.) 

Naomi Shihab Nye writes of WARD’s work that "[... ] no line, border, or boundary exists between dark and light sides. They overlay one 
another with rich and haunting texture. His navigational map, his poetic GPS, locates a landscape full of brilliantly wry and tender 
intelligences." 

Claudia Rankine describes LARUA NEWBERN’s new book: "In Love and the Eye there is no world, only images of a world holding so 
fast to us we are more nature than human, more landscape than flesh. The gaze gets lost in ’a cloud coming,’ a stick becomes a leg. There 
is a delicate elegance in the shifting gaze of these poems. One leans into the beauty of this collection because of all the ways it does not 
settle down, because of all the ways it insists on seeing." 

DAN VEACH has served poetry in Atlanta and beyond for many years. He is the author of Elephant Water, the founder and editor of 
Atlanta Review. A translator of Chinese and Anglo-Saxon poetry, he won the Willis Barnstone Translation Prize in 2011. He edited and 
translated Flowers of Flame (Michigan State Univ. Press, 2008), the first anthology of Iraqi poets on the war and winner of an Independent 
Publisher Book Award. The founder of Poetry Atlanta, Dan received the Georgia Writers Lifetime Achievement Award in 2008. 

We’ll have a limited number of WARD, NEWBERN, and VEACH books to give away on a first-come, first-served basis. You can pick up 
your free copy on the way into the auditorium. 

The Kress Auditorium is located in the Institute of Paper Science and Technology at Georgia Tech at 500 Tenth St. /Atlanta, GA 30309. 
The Kress is easy to find, and it has plenty of free, secure parking. For directions or parking information, visit www.ipst.gatech.edu/amp/. 

Join us at 6:45PM at the venue for snacks and take some time to browse The Robert C. Williams Paper Museum, our partner in these 
ongoing reading events. The museum is just one floor above the Kress and contains an amazing collection of paper and papermaking 
artifacts and exhibits. 

There will, of course, also be a book sale and signing after the reading, brought to you by 
A Cappella Books. And, of course, Poetry@TECH readings are always FREE AND OPEN TO THE PUBLIC. You DO NOT NEED A 
TICKET OR RESERVATION. Come as you are and just enjoy. 

For more information on all things Poetry@TECH including our schedule for the coming year, visit www.poetry.gatech.edu. 

We’re looking forward to spending time with you this coming Thursday, February 7 and celebrating the craft of poetry. If you have any 
questions, need more information, or just want to say hello, let me hear from you. 

This event is brought to you by Georgia Tech’s Ivan Allen College, the Department of Literature, Media and Communication and with the 
support of the Georgia Council for the Arts. 

Thanks again for your ongoing support. We appreciate you! 

Only Good Things, 
Travis 

Travis Denton 
Associate Director, Poetry @ TECH 



From: 

Sent: 

To: 

Subject: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 

Sunday, February 3, 2013 6:32 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Feb. 16th Conference on Threats to Higher Education in NC 

Register here, details below: 

readshee FEZTVEST d :0 

Feb. 16th, NC State 
10a.m.-5 p.m. 

The Raleigh News and Observer reported that the "Governor said he instructed his staff 
Monday (January 28, 2013) to draft legislation that would change how much state money 
universities and community colleges receive ’not based on how many butts in seats but 
how many of those butts can get jobs.’" The next day, Governor McCrory told radio talk 

show host, William Bennett, "I think some of the educational elite have taken over our 
education where we are offering courses that have no chance of getting people jobs." 

These comments come on the heels of unprecedented faculty and student opposition to 
the Strategic Plan of the UNC system, which promises to trample on the proud tradition of 
the UNC system and obliterate public higher education as we now know it. 

In response to this assault on the philosophy behind the pedagogy that has been the 

hallmark of a UNC education, a statewide conference will be held on Februa~ 16th 
2013 in Raleigh on the campus of North Carolina State University. The 
conference was called for by the NC Student Power Union and the organization has asked 
faculty to join them in joint sessions as well as in separate sessions of our own for faculty 
and staff. Faculty organizers hope the conference will build upon and strengthen the 
efforts of the Faculty Assembly, UNC Faculty Senates, and the North Carolina Association 
of Student Governments in voicing opposition to the UNC Strategic Plan and defending 
our profession, the integrity of the university, and the futures of our students. 

These representative organizations have communicated the following in resolutions to the 
UNC Board of Governors: 

That the faculty and students have been excluded from the planning process 
which was turned over, instead, to CEOs and politicians; 

That the Plan replaces the goals of higher learning with the goal of training 

workers; 

That the Plan calls for a standardization of course descriptions, outcomes, and 
assessment that threatens academic freedom and the control of the faculty over 



curriculum and assessment; 

That the Plan, in the name of efficiency, calls for potentially massive investments 
in assessment and teaching technologies; 

That the Plan envisions cyberspace as the primary site where learning will and 
should take place. 

The conference offers faculty, staff, and students a chance to educate themselves, plan, 
and coordinate statewide responses to protect the goals North Carolina has always held 
for its students. <ul> 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe@emailouncoedu 

You are currently subscribed to afriafam as: emaE~lc.edu. 
To unsubscribe click here: ~:i71ists.unc.edulu? 
~d=32361534.dlgc27ea4325cffb39a9456d99719bcb&n=T&~=a~iafam&o~32709358 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to I ea~,e-3270935 g-32361534, d 19c27ea4325 ct~o 39a9456d99719b cb@li stserv.ur~c, edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Monday, February 4, 2013 9:13 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] Call for New Dept. Course Proposals 

TracksTable November2012.docx 

Dear Colleagues, 
In my capacity as Chair of the Academic Affairs Committee, I am writing to invite you to submit new course proposals. 

Interested faculty should submit the course title, a one-paragraph description, and a list of required texts (i.e. books) by 
March 1, 2013. The committee will review these preliminary proposals to determine which courses will best contribute to 
the new curriculum. Faculty whose courses are selected will be asked to submit a full course syllabus early in the fall 
semester. Courses that are approved by the university will likely be added to the departmental curriculum in the fall 2014. 

Faculty are welcome to submit courses on any topic, however we currently need more 300-level courses, courses on 
gender, and courses on culture and aesthetics. The new curriculum also contains two tracks: a Cultural and Aesthetic 
Track and a Socio-political and Historical Track for each concentration. Please see the attached table for more 
information on the tracks. All proposals should be sent to me by March 1, 2013 in order to receive full consideration by 
the committee. Please contact me if you have any questions. 

Best regards, 
Kia 

Kia Lilly Caldwell, Ph.D. 
Associate Professor 
African and Afro-American Studies 
UNC-Chapel Hill 
CB #3395, 208 Battle Hall 
Chapel Hill, NC 27599 
Phone: 919-962-8225 
Fax: 919-962-2694 
klcNdwe~emailouncoedu 
h~p:/!afriafamou ncoed u,/_ 

You are currently subscribed to afriafam as: ~ore,@email.ur~c.edu. 
To unsubscfibe click here: 
id=323 (51534.d 19c27ea4325 c~’o 39a945(Sd99719bcb&n=T&l=a~kiafam&o=32711788 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32711788-32361534.d 19c27ea4325c~39a9456d99719bcb@1istserv.ur~c.edu 



Curriculum Tracks 
African, African American and Diaspora Studies 

November 2012 

African American/Diaspora                                   African 

CULTURAL & AESTHETIC SOCIO-POLITICAL & CULTURAL & AESTHETIC SOCIO-POLITICAL & 

HISTORICAL 

Diaspora Art and Cultural Gender and Sexuality in 

Politics (3). AAAD 340 Africa AAAD 200 

The Harlem Renaissance (3). The Challenges of 

AAAD 450 Democratic Governance 

in Africa (3). AAAD 400 

Black Arts and Black 

Aesthetics (3). AAAD 451 

The African American in 

Motion Pictures: 1900 to the 

Present (3). AAAD 250 

The History of Hip Hop 

Culture (3). AAAD 356 

Black Influences on Popular 

Culture (3). AAAD 259 

HISTORICAL 

Blacks in North Carolina (3). 

AAAD 254 

Black Women in America 

(3). AAAD 232 

African Diaspora Theory 

and History (3). 

DuBois, Howard Thurman 

and Malcolm (3). AAAD 
431 

Black Atlantic Crosscurrents 

(3). AAAD 485 

The Civil Rights Movement 

(3). AAAD 258 

Human Rights and 

Democracy in African 

Diaspora Communities (3). 

AAAD 488 

Race, Culture, and Politics 

in Brazil (3). AAAD 460 

Black Caribbeans in the 

United States (3). AAAD 

278 

The African Diaspora in the 

Americas (3). AAAD 284 

The African Diaspora in the 

Colonial Americas, 1450- 

1800 (3). AAAD 286 

African Diaspora Theory 

and History (3). AAAD 489 

The Literature of Africa 

(3). AAAD 201 

African Belief Systems: 

Religion and Philosophy 

in Sub-Saharan Africa 

(3). AAAD 210 

African Media and Film: 

History and Practice (3). 

AAAD 402 

Music of Africa (3). 

AAAD 320 

Senegalese Society and 

Culture (3). AAAD 414 

Politics of Cultural 

Production in Africa (3). 
AAAD 318 

Human Rights, 

Constitutions, and Public 
Policy (3). AAAD 498 

Africa in the Global 

System (3). AAAD 212 

Ethnography of Africa 

(3). AAAD 214 

21st-Century Scramble 

for Africa (3). AAAD 307 

Introduction to the Political Protest and 

Languages of Africa (3). Conflict in Africa (3). 

AAAD 421 AAAD 315 

Public Policy and 

Development in Africa 

(3). AAAD 316 

Comparative Studies in 

Culture, Gender, and 

Global Forces (3). AAAD 

386 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krjanken@email.unc.edu> 

Monday, February 4, 2013 11:19 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] student affairs programs that may be of interest to you 

Spring 2013 Schedule.pdf 

From: Demetriou, Cynthia 
Sent: Monday, February 04, 2013 10:53 AM 
Subject: Please Join Us - This Friday! 

Brown Bag Lunch Series on 

THE CROSSROADS OF STUDENT SUCCESS: ACADEMICS, WELLNESS AND ENGAGEMENT 

Spring 20~3 Schedule 

February 8th Introducing the Carolina Higher Education Opportunities Programs Office 

with Paula Borden, Associate Director/College Outreach Coordinator, and Lauren Flinn-Johnson, Assistant Director 

- McNair Scholars Program 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

Over the summer and fall of 2012, the Office of TRiO Programs (Upward Bound and McNair) and the North Carolina Health 

Careers Access Programs (NC-HCAP) joined forces to create a new office entitled the Carolina Higher Education Opportunity 

Programs (CHEOP). This merger has allowed three access and success programs to share resources, leadership, and great energy 

in working for underrepresented students. During this session, more information will be provided on the office’s new structure 

and leadership, innovative programs, and opportunities for student, faculty and staff involvement. 

March Ist Learning to Learn: Helping Students Develop the Habits of a Successful Learner 

with Bradley Bethel, Learning Specialist, and Jessica Keroack, doctoral student in School Psychology 

12 noon - 1:30 p.m. Location: Graham Memorial, Room 211 

~JVhat is the difference between a successful and an unsuccessful learner? Conventional wisdom may suggest the difference 

simply comes down to which students are "smarter" than others. Yet much educational research shows that the difference has 

more to do with the way students conceive of learning and with the habits students develop around learning. This workshop will 

provide a basic overview of self-regulated learning and academic motivation and will present methods to help struggling students 

become motivated, self-regulated learners. 

April 5th Student Tragedy and Cultural Responses 

with Dr. Maureen Windle, Associate Director, Counseling and Psychological Services, and Desiree Rieckenberg, 

Associate Dean of Students 

12 noon - 1:30 p.m. Location: Graham Memorial 011 

During Fall 2013, UNC-Chapel Hill faced a number of untimely, tragic deaths of students. When our campus community 

experiences loss and crisis, our entire culture is affected. In order for students, faculty and staff to rebuild, it is critical that 

individuals feel supported and the larger campus needs are addressed. Please join us to discuss what we have learned in 

responding to such tragedies. We will talk about different resources for students and encourage general discussion of how 

tragedy affects the college community. 

May 3rd Documentary and Discussion: The Philosopher Kings 

****Special 2 Hour Session with FREE Lunch Provided**** 

RSVP to cyndem@ email, unc. edu 

12 noon -2:00 p.m. Location: Graham Memorial 039 



In search of wisdom found in unlikely places, The Philosopher Kings takes us on a journey through the halls of the most 

prestigious colleges and universities in America to learn from the staff members who see it all and have been through it all: the 

custodians. This thought-provoking, feature-length documentary interweaves the untold stories of triumph and tragedy from 

members of society who are often disregarded and ignored, and seeks out the kind of wisdom that gets you through the day and 

the lessons one learns from surviving hard times, lost loves, and shattered dreams. 

Bring a friend! 

For further information or requests for future topics, contact: 

Cynthia Demetriou, Office of Undergraduate Education, cyndem@email.unc.edu 

Alice Dawson, Academic Advising, adawson@email.unc.edu 

Amy Schmitz-Sciborski, Counseling and Psychological Services, schmitzs@email.unc.edu 

Cynthia Demetriou ¯ Director for Retention 

Undergraduate Retention ¯ Office of Undergraduate Education 

3003/3002 Steele Building ¯ CB# 3504 

The University of North Carolina at Chapel Hill ¯ (919) 843-5015 

www.studentsuccess.unc.ed u 

www.firstgeneration.unc.edu 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and privileged 

information. Any unauthorized review, use, disclosure or distribution is prohibited. 

~ Please consider tk~e environn]~nt before plinting this email 

You are currently subscribed to afriafam as: stgore@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=32361534.d 19c27ea4325 cffb39a9456d99719bcb&n=T&l=afriafam&o=32712854 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-32712854-32361534.d 19c27ea4325cffb39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Monday, February 4, 2013 1:02 PM 

Department listserv <afriafam@listserv.unc.edu> 

Perkins, Kathy A. <kaperkin@email.unc.edu>; Fisher, Rebecka Rutledge 
<rrfisher@email.unc.edu> 

[afriafam] Thank you! 

Dear Colleagues, 

I cannot thank you enough for supporting our first annual scholarly conference last week! The responses to the 
conference within and outside the campus has been excellent. 

Many thanks to Reg and other members of the planning committee for making us proud. Special thanks to our 
colleagues Kathy and Rebecka for a thought provoking and memorable opening ceremony on Thursday. 

Best wishes and once again thanks, 
Eunice 

You are currently subscribed to afriafam as: email.ur~c.edu. 
To unsubscfibe click here: http:iilists.unc.ed~iu? 
id-32361534.dl 9c27ea4325cf~39a9456d99719bcb&n=T&l -a~?iafam&o-32713602 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to lea~e-32713602-32361534.d 19c27ea4325c~39a9456d99719bcb~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janken, Kenneth R <krj anken@email.unc.edu> 

Monday, February 4, 2013 1:37 PM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] FW: Academic Progress Reports 

APR Frequently Asked Questions Spring 2013.pdf 

Dear Colleagues, 

I’m not sure if you received this email or if it was sent only to each department’s DUS. So just in case you did 
not get it, I’m passing it along to you. I strongly encourage you to submit an academic progress report for any 
student who is struggling in class. 

Regards, 
Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
109 Battle Hall, CB# 3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

(919) 962-1519 (voice) 
(919) 966-2694 (fax) 
Click on a link for information about my publications: 
http ://www.umass.edu/umpress/spr_97/j anken.html 
http://uncpress.unc.edu/books/T-8059.html 
http://undpress.nd.edu/book/P00780 
http://undpress.nd.edu/book/P00723 

From: Demetriou, Cynthia 
Sent: Monday, February 04, 2013 11:50 AM 
Subject: Academic Progress Reports 

Instructors of undergraduate courses may submit Academic Progress Reports in 

ConnectCarolina NOW 
January 28th through February 25th 

ACADEMIC PROGRESS REPORTS 
Frequent/y Asked Questions 

WHAT IS AN ACADEMIC PROGRESS REPORT? 
Academic progress reports (formerly called academic early warnings) are a tool for instructors to communicate 
with students. Instructors can provide comments to students performing well and to students exhibiting early 

signs of academic distress. Instructors may submit up to two comments for each student in a particular course. 

When you submit an academic progress report for a student, the student will be contacted by email and 



through ConnectCarolina. A note will also be placed in the students advising record. Students who receive 
academic progress reports are encouraged to consider: 

1. Visiting their instructor during faculty office hours or make an appointment with their instructor to discuss 
their progress in the course and, if necessary, as well as strategies for improvement. 

2. Meet with an academic advisor to discuss their strategies for success in the course and, if necessary, 
dropping the course. 

3. Utilize university resources for academic success. 

WHAT TYPES OF ACADEMIC PROGRESS REPORTS MAY I SUBMIT? 
Instructors can submit up to 2 of the following early warnings for each student enrolled in their course: 

¯ Assignment/Homework Performance 
¯ Class Participation 
¯ Quiz/Examination Performance 
¯ Writing Skills 
¯ General Concern 
¯ Immediate Action Suggested 
¯ Never Attended 
¯ Intermittent Attendance 
¯ Stopped Attending 
¯ Keep up Good Work 
¯ Showing Improvement 
¯ Outstanding Performance 

WHEN CAN I SUBMIT AN ACADEMIC PROGRESS REPORT? 

You may submit early warnings in ConnectCarolina from the 4th through the 7th week of a fall or spring 

semester. The last day to drop occurs during the 8th week of fall and spring semesters. There are no early 

warnings during the summer term. For Spring 2013, the Academic Progress Report period is January 28th 

through February 25tho The last day to drop a course is Tuesday, March 5tho 

WHY SUBMIT AN ACADEMIC PROGRESS REPORT? 

While submitting academic progress reports are voluntary, they are a helpful tool to provide students with 
feedback on their academic performance early in the semester. 

HOW DO I SUBMIT AN ACADEMIC PROGRESS REPORT? 
Instructors may submit early warnings using ConnectCarolina. 

1. Between January 28th and February 25th go to Faculty Center. 

2. Click on the $B!H(BClass Roster$B!l(B page. 

3. Click on the $B!H(BAcademic Progress Report$B!l(B link in the right corner. 

4. Select one or two comments per student using the drop down bars in the two columns that say $B!H 
(BAcademic Progress Report.$B!l(B 

5. When you are done, click the $B!H(BOK$B!I(B button at the bottom of the page. 

WHAT IS THE CRITERIA FOR SUBMI-I-I-ING AN ACADEMIC PROGRESS REPORT? 
The criteria for submitting an academic progress report is determined by the instructor. An instructor may 



consider submitting an academic progress report if a student is performing well in the course or not meeting 
expectations in the following areas: 

¯ Assignment or Homework Performance 
¯ Class Participation 
¯ Quiz or Examination Performance 
¯ Writing Skills 
¯ Attendance 

WHAT HAPPENS WHEN A STUDENT RECEIVES AN ACADEMIC PROGRESS REPORT? 

Students who receive early warnings are contacted by email and through ConnectCarolina. Students are 
encouraged consider: 

1. Visiting their instructor during faculty office hours or make an appointment with their instructor to 
discuss their progress in the course as well as strategies for improvement. 

2. Meet with an academic advisor to discuss their strategies for success in the course and, if 
necessary, dropping the course. 

3. Utilize university resources for academic success. 

DO ACADEMIC PROGRESS REPORTS GO ON A STUDENT$B!G(BS $B!H(BPERMANENT RECORD$B!I(B 
OR TRANSCRIPT? 

No. The academic progress report is an internal communication and will not appear on external student 
records such as a transcript. 

ARE ACADEMIC ADVISORS NOTIFIED WHEN A STUDENT RECEIVES AN ACADEMIC PROGRESS 
REPORT? 

A note is put in the $B!H(BAdvisor Note$B!l(B section of ConnectCarolina. Advisors in The Academic Advisinq 

Program review Advisor Notes when they meet with students. The Office of Undergraduate Retention receives 
reports on students receiving academic progress reports and frequently reach out to students and/or refer 

students to appropriate resources and services on campus. 

WHAT IF I HAVE A NON-ACADEMIC CONCERN ABOUT A STUDENT? 

The Academic Progress Report System is primarily for academic concerns. If you have a general concern 

about a student and you would like to talk to the student in person, you may submit the $B!H(BGeneral 
Concern$B!l(B early warning. If you are concerned about a student$B!G(Bs health or safety, you are 

encouraged to contact the Dean of Students Office (919) 966-4042 or Counseling and Psychological Services 

(919) 966-3658 immediately. If you have a student exhibiting disruptive behaviors during class, you may want 
to contact the Dean of Students and/or visit their website for helpful information. 

Cynthia Demetriou $B!I(B Director for Retention 

Undergraduate Retention SBq(B Office of Undergraduate Education 

3003/3002 Steele Building SBq(B CB# 3504 

The University of North Carolina at Chapel Hill SBq(B (919) 843-5015 

www.studentsuccess.u nc.edu 

www.fi rstgen erat io n. u n c. ed u 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use of intended recipient(s) and may contain confidential and 

privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. 

~ Please consider the environment before p~°inting this email 
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From: 

Sent: 

To: 

Subject: 

UNC Minority Health Conference < @gmail.com> 

Monday, February 4, 2013 2:16 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC Minority Health Conference: Endorsed by APHA! 

Having trouble viewing this email? Click here 

Resister today! 
Click here to register for 

the 2013 conference! 

Learn More 
Keynote Speakers 

Broadcast 

Keynote Speakers 

About Us 

Keep in Touch 

34th Annual 

Minori 7 Health Conference 
February 22, 2013 

Dear Travis, 

Big news! The Minority Health Conference was recently endorsed by the 
American PuNic Health Association (APHA). We’re honored that the oldest and 
most diverse organization of public health professionals in the world recognizes 
our efforts to foster meaningful discussions about eliminating health disparities. 

We’re nearing capacity, but we’re saving a seat for you! Please take a moment 
this morning to complete your registration so we can reserve a special place for 
you at the Friday Center this month. Remember that, in order to receive a lunch 
ticket, we must receive your registration and payment by this Friday, February 
8th. 

Please join us at the 34th Annual Minority Health Conference, as we fight to end 
health disparities and promote health and well-being worldwide. 

Sincerelv. 

Registration Information 

$80 Non-UNC Affiliate 



$70 UNC Faculty & Staff 
$50 Government Employee 
$30 Senior Citizen 
$30 Student 

Click here to register! 

Can’t make it to the conference? 
Join us on February 22, 2013 at 2pm EST for this year’s webcast of the 15th 
Annual William T. Small, Jr. Keynote Lecture, "Taking Action to Achieve Health 
Equity: Beyond the Affordable Care Act," given by Brian D. Smedley, PhD. Dr. 
Smedley will join us live in the studio for a question and answer session 
with you, the viewers, immediately after the 45-minute presentation. 

Join these distinguished organizations that have already taken advantage of this 
incredible opportunity: 

Partner Conferences 

¯ 

¯ 

¯ 

Group 

Black Public Health Student Network, George Washington University 
School of Public Health and Health Services 

Minority Students for the Advancement of Public Health, University of 
Illinois, Chicago 

Black Student Organization, Harvard School of Public Health 

Viewing Sites 

Connecticut Department of Public Health, Office of Multicultural Health, 
Hartford, C T 

Black Public Health Student Network, Washington, DC 

University of Maryland, School of Public Health, Center for Health Equity, 
College Park, MD 

State of Michigan WIC Program, Lansing, MI 

American Institutes for Research, Chapel Hill, NC 

The University of North Carolina at Pembroke, Pembroke, NC 

Rural Health and Community Care, Raleigh, NC 

Ohio Department of Health, Columbus, OH 

Summit County Public Health, Akron, OH 

Medical University of South Carolina, Charleston, SC 

St. David’s Center for Health Promotion Research, The University of 
Texas at Austin School of Nursing, Austin, TX 

University of Texas MD Anderson Cancer Center, Houston, TX 

Virginia Department of Health, Richmond, VA 

Washington State Department of Health, Olympia, WA 

Joseph J. Zilber School of Public Health, University of Wisconsin 

Milwaukee, Milwaukee, WI 

To register to watch the broadcast as an individual or on behalf of a group or 
organization, please click here. For more information or to organize a partner 
conference, email             ~,qmail.com. 

Keynote Speakers & Sessions 

Dr. Brian Smedley, Vice President & Director of the Health Policy Institute of the 
Joint Center for Political and Economic Studies 



Dr. Leandris Liburd, Director of the Office of Minority Health and Health Equity 
at the Centers for Disease Control and Prevention 

Click here to view the complete schedule of morning and afternoon sessions 
and speakers. 

About Us 
The Minority Health Conference is presented by UNC’s Minority Student Caucus 
and is currently the largest student run health conference in the nation. Since its 
inception in 1977, the Minority Health Conference has grown 
significantly in attendance and popularity, annually attracting over 500 attendees. 

For more details regarding the conference and to register, please visit our 
website: .~..t..t..p:ffstudentor(~s u nc. edu/msc/. 

This email was sent to stgore@email.unc.edu by           @qmail.com I 
Update Profile/Email Address I [nstant removal with SafeUnsubscribeTM I Privacy Policy. 

UNC Hinority Health Conference I William & Ida Friday Center for Continuing Education I 100 Friday Center Drive Chapel Hill I NC I 
27599 



From: 

Sent: 

To: 

Subject: 

Edwards, Deborah W <dedwards@email.unc.edu> 

Monday, February 4, 2013 2:33 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Lydia Boyd Ballot 

Travis, 

I called but missed you. You can reach me at 962-3908. Do you need me to walk over? 

Thanks, 

Debbie 

From: Gore, Travis 
Sent: Monday, February 04, 2013 1:22 PM 
To: Edwards, Deborah W 
Subject: RE: Lydia Boyd Ballot 

Hi Debbie, 

had a quick question if you could call me at the office when you get a chance. 919-966-5496 

Thanks! 

Travis 

From: Edwards, Deborah W 
Sent: Wednesday, January 16, 2013 8:24 AM 

To: Gore, Travis 
Cc: Sahle, Eunice N 
Subject: Lydia Boyd Ballot 

Good Morning Travis: 

Attached please find a ballot for Lydia Boyd. Please print the appropriate amount and cut in half. Please note, the top 

ballot is for associate professors, and the bottom ballot is for full professors. Please put these in separate stacks for 

Eunice. If you have questions, please call 962-2788. 

Thanks, 

Debbie 

Deborah Edwards I Interim Manager 
College of Arts & Sciences Business Operations 

UNC - Chapel Hill 

dedwards@email.unc.edu 
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Sent: 

To: 

Subject: 

Attach: 

Sahle, Eunice N <eunice@email.unc.edu> 
Monday, February 4, 2013 4:12 PM 

Gore, Travis <stgore@email.unc.edu> 

- Department’s (Revised 2012-2013)- Policies and Procedures Notebook.docx 
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Prepared by Eunice N. Sahle, Chair 

2012-2013 



{ PAGE \* MFRGEFORMAT } 

CONTENTS 

1. Calendar- Important dates (2012-2013) .................................... 3-5 

1. General Policies ....................................................................... 6-9 

2. Policies on Exams and Grading .............................................. 10-17 

3. New Curriculum and Subject Code ........................................... 18-22 

4. Contract For Independent Study Courses .................................. 23-24 

5. Administrative Staff ................................................................ 25-26 

6. Department’s Governance Structure (2012-2013) ...................... 27-31 



{ PAGE \* MFRGEFORMAT } 

CALENDAR 

EM_~L SEMESTER 

August 

8/21- Classes begin for all students 
8/22- Meeting with Chancellor and Senior Associate Dean Jonathan Hartlyn, 
Incubator Room, Hyde Hall 
8/24- Department Consent added to all courses 
8/27- Last Day for Late Registration 

September 

9/3- Labor Day 
9/4- Last day for students to drop a course using the web registration system. 
9/4- Last day for departments to add/drop a course for students 
9/9-Undergraduate Earl), Warning Rolls available to faculty 
9/5 - Meeting - Chair’s Advisory Committee (Battle Hall, 101) 
9/12-Faculty Meeting -Location (TBA) 

9/28- *Textbook orders jbr Spring Semester due* 

October 

10/3- Meeting -Chair’s Advisory Committee (Battle Hall, 101) 
10/7- Undergraduate Early Warning Rolls due to Academic Advising 
10/10- Faculty Meeting - Location (TBA) 
10/12- University day (Classes cancelled from 10:00-1:00) 
10/15- Last day for Undergraduate students to drop course 
10/15- Incompletes (IN’s) from prior terms (Spring and Summer 2012) change to F* 
10/17- Fall break begins 5:00 P.M. 
10/22- Classes resume 8:00 A.M. 

November 

10/31- Meeting -Chair’s Advisory Committee (Battle Hall, 
11l/7- Faculty Meeting - Location (TBA) 
11/21- Thanksgiving Recess 
11/26- Classes resume 8:00 A.M. 

lOl) 

December 



{ PAGE \* MFRGEFORMAT } 

12/5- Fall Semester classes end 
12/5-Absences (AB’s) t}om prior terms (Sprig and Summer 2012)change to F* 
12/6, 12/12 -Reading Days 
12/7- 12/14- Exams 

SPRING SEMESTER 2013 

January 

1/9- Classes begin 
1/9- Meeting -Chair’s Advisory Committee (Battle Hall, 101) 
1/16- Department Faculty, meeting room 309 
1/15-Last Day of Late Registration 
1/21- Holiday, Martin Luther King Jr. Day 
1/23- Last day for all students to drop a course using the web registration system 
1/23- Last day for departments to drop a course for students 
1/30-Meeting- Full Professors and Associate Professors 

February 

2/5- Undergraduate Early Warning Rosters Open in Connect Carolina 
2/13-Department Faculty, meeting room TBA 
2/19-End of Early Warning Period 
2/22- *Textbook orders jbr SummerSchool Due* 

March 

3/5- Last day for Undergraduate Students to drop courses 
3/6 - Meeting - Chair’s Advisory Committee (Battle Hall, 
3/8- Spring Break begins 5:00 P.M. 
3/18- Classes resume 8:00 A.M. 
3/20- Meeting - Department Faculty (room TBA) 
3/29- Holiday 

3/29- * Textbook Orders for Fall Semester Due* 

101) 

April 

4/3- Meeting -Chair’s Advisor5, Committee (Battle Hall, 101) 
4/10- Department Faculty, meeting room 309 
4/26- Classes End 
4/26- Absences (AB’s) fi-om prior term (Fall 2012) change to F* for Undergraduate 
Students 
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4/26- Official Class Rolls and Grade Reports available electronically (Due 72 hours 
atter exam is given) 
4/29, 5/2- Reading Days 
4/30- Exams begin 

May 
5/7- Exams end 
5/11- Commencement Ceremony in Stone Center 11:00 A.M. 
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GENERAL POLICIES 

1. The Department office will be open from 8.00 a.m to 5.00 p.m. It will be 
closed from 12-1 p.m. for lunch. Please do not ask staff to keep the office 
open during lunch hour and after 5.00pm. 

2. The Department provides basic supplies in reasonable amounts for 
professional purposes only. Please let Travis know what supplies you need to 
facilitate your professional duties. 

3. As the section on policies on exams indicates, only a facults’ member can 
proctor make-up exams for their classes. A faculty member will need to give 
the exam to the student and explain and enforce the rules concerning the 
exam. Please note that if you are using the conference room in the main office 
for make-exams, you need to these exams at all times. Further, as indicated 
above, please note that the main office will be closed between 12pm-l.00pm. 

4. The Department pays reasonable photocopy costs associated with instructional 
purposes. 

5. This academic year we have two Work Study Students. Providing support to 
faculty is one of the duties of these students. Please send support requests for 
these students to me via email with a copy to Tia and Travis. To ensure 
systematic and timely responses to your requests, please send them 2 days in 
advance. If the requests cannot be met because of students’ absence from 
work or for other reasons, we will let you know as soon it is feasibly possible. 

6. The Department pays postage for reasonable amounts of professional first 
class and air mail correspondence. Take note of the requirements for how 
envelopes must be addressed within the United States in order for us to 
receive the Post Orifice discount (ALL CAPS NO PUNCTUATION OR 
SYMBOLS, DONT ASK WHY). Personal correspondence will only be 
mailed if akeady stamped; vve do not have the staff support required to sort 
out professional from personal correspondence and to bill appropriately. Mail 
is sent twice a day, usually around 9:30 a.m and 1 p.m. In order for mail to 
go out the same day, it has to be in our mail tray by 12:30 p.m. Under state 
regulation, the Department cannot provide stationary or postage for 
correspondence associated with partisan advocacy; it can do so for policy 
advocacy only if this is done strictly in a professional capacity. The 
Department will not cover the cost ibr overnight, rush or express mail. 

7. For faculty with standard teaching loads, office hours of at least 3 hours a 
week should be posted and held. Let Travis know your office hours by the 
first day of classes each semester. 

8. Final exams are mandatory’ in undergraduate classes; final exams cannot be 
moved from the date fixed by the Registrar, even if "all" students seemingly 
agree. Please review more details concerning exams in the section on policies 
on exams and grading in this notebook. 
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9. Any unusual absence should be noted and explained via email to the Chair. 
Keep a record of your absences from class (if any) with an explanation. 

10. Course instructors may not leave the geographic area until their grades for the 
semester have been submitted in Connect Carolina and marked "Approved" 

by the instructor of record; any requested deviation from this must be 
presented m advance to the Chair. 

11. Student course evaluations are mandatory for all courses. Evaluations are 
now done on line. Their results are made available (after semester grades 
have been turned in) to you, to the Department Chair, and to appropriate 

department review committees. 
12. Syllabi should be sent to Kenneth (as Director of Undergraduate Studies - 

DUS) and to me (as Department Chair) by the first day of classes in each 

semester. 
13. All long distance calls within the United States are free. You are responsible 

for paying any international fees charged to your phone. 
14. The Department v,@ pay for photocopying of your own manuscripts, and of 

your papers for presentation at professional conventions. 

15. Questions regarding university travel regulations may be directed to 
Sonia. The College of Arts & Sciences provides normally up to $1,000 in 
travel funds for professional conferences where your name appears on the 
program. Recently, efigibility has been restricted to non-tenured 
faculty-. Since these rules change with budget constraints, ask Sonia about the 

current roles before making travel plans. None of these funds can be used for 
personal travel or for recreational purposes (e.g., you travel to a convention 

which ends on a Sunday and you stay until Monday for personal purposes; the 

Sunday night hotel and associated per diem expenses cannot be billed to the 
university). College travel funds cannot be accumulated or "rolled over" into 

a subsequent year. Additional restrictions may occasionally apply. The 
preceding policies on travel may be different for department faculty, with 
endowed chairs or research accounts and/or fixed-term faculty. 

Although limimd, this year, there is some additional travel support from the 
Chair’s Fund. If you have travel plans to conferences where you are on the 
program, and you know that the normal College funds will not be sufficient, 
send me an email with an explanation of your need for additional travel funds. 

16. The university requires that all investigators (faculty, graduate and 
undergraduate students) carrying out research on human subjects receive prior 
approval of their procedures (to assure where appropriate that there is 
informed consent and that potential harm or risk to subjects is 
minimized). Information on the university pollW and procedures may be 
found at the web site of Otfice of Human Research Ethics: http://irbis.unc.edu 
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17. All research grant proposals need to go through departmental and O SR 
(ONce of Sponsored Research) approval before being submitted to funding 
agencies. OSR insists on IRB certification. 

18. There are important university policies of which you need to be aware 
regarding issues such as conflict of interest, illegal drugs, political activities 
(candidacy and office-holding), classified research, racial harassment, sexual 
harassment, amorous relations, computer use, and others. They are all 
availab le at http Jiwww. unc. eduicampusipolicies, html_ and at 
w~v.unc.eduipolicyi You may also want to read the university’s "Policy 
on the Privacy of Electronic Information" also available at 
w-arvv.unc.eduipolicyi . A general statement on personal use of university 
resources may be found at: v,~vw.ais.unc.eduibusmaniactiactpo126.html_ 

Additional university guidelines regarding "acceptable use policy" of your 
UNC email address may be found at: www.unc.edu/policy/aupol.html_. 

19. As mandated by the Office of the Dean, the department’s personnel policies 
and procedures will be revised this academic year and submitted to the Dean’s 
once for approval. In the meantime, there are important university and 
department policies regarding tenure and promotion. Current university 
policies on tenure review, post-tenure review and promotion are available on- 
line. 

20. As per University policies, exams and papers with grades on them cannot be 
left in hallways for students to pick up or be returned in a way which permits 
other students to see the grades; this is considered a violation of the "Family 
Educational Rights and Privacy Act" (FERPA). For more on FERPA (brief 
version) and student privacy rights, 
see: http:iiregweb.unc.eduiofficialiFERPAinotice, html_. Note that tests, final 
exams, term papers or other course work not returned to students should be 
destroyed (or placed in confidential recyclying) one year after the completion 
of the course ibr uncontested grade results. (If challenged, then destroy only 
after resolution of the challenge.) 

21. Internships: Please familiarize yourself with requirements for internships 
before you agree to be a student’s academic supervisor. Make sure that the 
student is aware of a his or her internship responsibilities. 

22. There is an important policy on External Professional Activities: "In accord 
with the University of North Carolina Board of Governor’s Policy on External 
Professional Activities for Pay by Faculty" and Non-Faculty EPA Employees, 
all EPA Faculty and EPA non-Faculty employees of the University are 
required to receive approval in advance of engaging in external professional 
activities for pay (except for contract employees performing external 
professional activities for pay entirely outside the months of their University 
contract employment)." To complete a request for External Professional 
Activities for Pay go to the following web address: 
https J/cfx~re search, unc.edu/epap/ 
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23. Please note that the Business Oi-ficer, Administrative Assistant and the 
Accounting Technician are not involved in curriculum matters. Duties of 
administrative staff are outlined in more detail in the section on 
Administrative Sta~.. 

24. Finally, here are my *~.culty office hours this academic year: Tuesdays and 
Thursday 3.00pm-5.00pm Please feel free to drop by my office. Kindly note 
that with authorization from Dean Jonathan Hartlyn, I have blocked Fridays 
for research work and will not be available to meet ~vith faculty. If there is 
something urgent, feel free m call me on my cell. 
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POLICIES ON EXAMS AND GRADING 

Faculty members are responsible for photocopying exams and assignments for their 
classes. Further, only faculty members can proctor make-up exams. 

University ~Mes require all undergraduate courses taught on campus to have a final 
exam. "A traditional final examination is written, is administered at a predetermined 
time as specified in the official final examination schedule, and takes place at a 
designated location" (2012-2013 Undergraduate Bulletin, p. 404). Faculty members 
who wish to otter a nontraditional final exam such as a final project, a take-home 
examination, or a portfolio of a semester’s work must secure permission from the 
department chair. Such permission must be secured BEFORE the first day of classes. 
Permission does not carry" over from one semester to the next; it must be asked for 
and granted each time a faculty member would like to offer a nontraditional exam. 

Not only are final examinations mandatory in undergraduate classes but also they 
cannot be moved from the date fixed by the Registrar under any circumstances, even 
if seemingly "all" students agree (exceptions can be granted only by the Provost, and 
must be requested well in advance). All department faculty" teaching undergraduate 
classes are asked to confirm with the chair that they are complying with this policy. 
Any deviations or issues will need to be discussed with Senior Associate Dean 
Jonathan Hartlyn. 

Grading practices need to follow university policy and standard practices. The 
syllabus should specify which kinds of requirements/ assignments, if not completed, 
would mean that the student fails the course regardless of the grades earned for the 
rest of the assignments (for instance, a certain number of unexcused absences). Non- 
completion of other assignments will result in a lower grade and may result in an F if 
the quality of the other work is low as well. Only in extraordinary circumstances, 
such as for illness or other excused emergencies (see below), should a temporary" 
grade be assigned. 

There are critical differences across AB, FA and IN grades. AB should be given in 
courses with final examinations in which the student is absent from the final 
examination, but could have passed if the exam was taken. A grade of FA must be 
reported when a student does not attend the final examination, and cannot pass the 
course regardless of how well he or she performs on the final examination. The IN 
grade is for incomplete work other than the final examination. University policy 
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states: "Any student who ceases to attend a class without ott~cially being dropped 
may receive a temporary grade of AB or IN or a permanent grade of FA." In general, 
instructors should grant temporary grades of AB and IN very, rarely and in accordance 
with University procedures and standard practices. 

More specific details of concerning AB, FA and IN grades follow shortly and further 
information on the grading system and an explanation of procedures to be followed 
regarding AB and IN grades is available at: 
http J/wwvv. unc.eduiugradb ulletinip rocedure s 1. html 

Grading System: Details 

Permanent Letter Grades 

A letter-grade and plus/minus system for evaluating academic performance is 
employed for all undergraduates. Each letter grade corresponds to a number of grade 
points. Each letter-graded course receives a numerical value of quality points (quality 
points equal grade points times semester credit hours per course) to use in 
determining a student’s average (per credit hour) in a particular term and to find a 
student’s cumulative grade point average (per credit hour). 

A=4.0 

A- =3.7 

B+ = 0.3 

B =3.0 

B- =2.7 

C+ = 2.3 

C =2.0 

C-= 1.7 

D+ = 1.3 

D= 1.0 

F =0.0 
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To determine the grade point average for a term, first determine the total quality 
points earned in the term by multiplying the number of grade points awarded for each 
course by the course’s assigned number of semester credit hours and adding the 
resulting quality points earned for each course in the term. Then divide the total 
quality, points earned in the term by the number of semester credit hours attempted 
(for letter grades) in the term. 

Example 

Course Grade Grade x Credit = Qnality 
Points Hours Points 

Course A C+ 2.3 x 3.0 = 6.90 

Course B B- 2.7 x 3.0 = 8.10 

Course (2 B 3.0 x 4.0 = 12.00 

CourseD C- 1.7 x 3.0 = 5.10 

Course E A- 3.7 x 1.0 = 3.70 

CourseF F 0.0 x 1.0 = 0.00 

Course G A 4.0 x 3.0 = 12.00 

Total quality points earned: 

Total graded hours: 

Term grade point average: 

47.80 

18.0 

47.80 + 18.0 = 2.656 

Permanent grades are defined as follows: 

A Mastery of course content at the highest level of attainment that can reasonably be 
expected of students at a given stage of development. The A grade states clearly that 
the student has shown such outstanding promise in the aspect of the discipline under 
study that he/she may be strongly encouraged to continue. 

B Strong performance demonstrating a high level of attainment for a studem at a 
given stage of development. The B grade states that the student has shown solid 
promise in the aspect of the discipline under study. 

C A totally acceptable performance demonstrating an adequate level of attainment for 
a student at a given stage of development. The C grade states that while not yet 
showing any unusual promise, the student may continue to study in the discipline 
with reasonable hope of intellectual development. 



{ PAGE \* MFRGEFORMAT } 

D A marginal performance in the required exercises demonstrating a minimal passing 
level of attainment for a student at a given stage of development. The D grade states 
that the student has given no evidence of prospective grow in the discipline; an 
accumulation of D grades should be taken to mean that the student would be well 
advised not to continue in the academic field. 

F For whatever reasons, an unacceptable performance. The F grade indicates that the 
student’s performance in the required exercises has revealed almost no understanding 
of the course content. A grade ofF should warrant questioning whether the student 
may suitably register for further study in the discipline before remedial work is 
undertaken. 

Grades earned and semesmr hours attempted at other institutions are not included in 
the calculation of the University grade point average. 

Plus/minus grades earned prior to the 1978 fall semester are not assigned a particular 
numerical quality point value; the value of the basic letter grade A, B, C, orD alone is 
used in computing a grade point average. 

Records of progress are kept by this institution on all students. Students have three 
methods to gain access to term grades: 

¯ Using a browser to access ConnectCarolina at MyUNC. 

° Submitting (aider the first day of classes but before the last day of classes) a written 

request for printed grades each enrolled term and sending it to ONce of the 
University Registrar, CB# 2100, UNC-Chapel Hill, Chapel Hill, NC 27599-2100. 
The request should include the student’s full name, personal identification number, 
term for which grades should be mailed, and college/school in which the student is 
enrolled. 

¯ Making a request in person at the ONce of the University Registrar. Students 
should call the ONce of the University Registrar at (919) 962-0495 if they have 
questions about grade reporting services. 

Temporary Grades (IN and AB) and FA Grades 

Any student who ceases to attend a class without officially being dropped may 
receive a temporary grade of AB or IN or a permanent grade of FA. 

Students who do not complete all requirements in a course by the end of the semester, 
but who could pass the course if they did, receive a temporary grade of IN 
(incomplete) or AB (absent from the final exam) in place of a permanent letter grade. 
Grades of IN and AB cany the value of an F grade (zero quality points) and are used 
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in the computation of semester and cumulative grade point averages. Students who do 
not complete the course requirements within a specified period of time are assigned 
permanent F* grades on their academic transcripts by the Office of the University 
Registrar. 

The instructor must report the grade of AB for any student who did not take the final 
examination and who, by taking the final examination, could pass the course. This 
AB grade carries the value of an F in computing the student’s cumulative and 
semester grade point average, and later converts to an F* unless the student arranges 
to take the final examination before the last class day of the next scheduled semester 
(fall or spring). If the student cannot pass the course regardless of a final examination 
performance, the instructor must report the grade FA. The grade of FA (cannot pass 
the class) is a permanent failing grade. Agrade ofF may be assigned instead of a 
temporary grade or a grade of FA where a final examination is not required in the 
course. 

Absence from a final examination may be officially excused only by the student’s 
dean or the director of Campus Health Services or Counseling and Wellness Services. 
An absence may be excused tbr significant physical or psychological illness or for 
serious personal or family problems. Please see "Final Examinations" for information 
about final examination excuses. 

The grade IN may only be assigned by an instructor to a student who took the final 
examination in a course but did not complete some other course requirement with a 
valid excuse and who, by virtue of completing that missing work, might pass the 
course. An IN carries the value of an F (zero quality points) in computing a student’s 
cumulative and semester grade point average. Unless removed within eight weeks of 
the beginning of the regularly scheduled semester (fall or spring) following its 
assignment, an IN converts to an F*. 

Important Rules and Procedures Pertaining to AB and IN Grades 

The decision to report an IN grade is solely the responsibility of the course instructor; 
however, a student may present proper justification for the instructor’s consideration. 

Temporary grades should be cleared by completion of the work outstanding, 
preferably no later than the start of the following semester. The deadline for clearing 
a temporary grade of AB is the last class day of the next regularly scheduled semester 
(fall or spring) atter the AB grade is awarded. Atemporary grade of IN must be 
cleared within the first eight weeks of the regularly scheduled semester (fall or 
spring) aider the IN grade is awarded. 

If students intend to remove IN or excused AB grades, they should not officially 
enroll in the course(s) during the next semester or summer session. If recommended 
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by the course instructor, a student may attend by officially auditing a part of that 
instructor’s section of the course or another instructor’s section of the same course in 
which the temporary grade was awarded. 

If a student enrolls in a course in which a temporary grade has been previously 
received, the second enrollment is taken as evidence that the student could not or is 
not permitted to remove the temporary grade. This results in replacing the temporary 
grade by F* after the deadline for removing the temporary grade. The grade earned 
during the second enrollment is also reported on the student’s academic transcript and 
is used along with the F* grade in the computation of a cumulative grade point 
average. 

Final Examinations 

Undergraduate courses taught on campus must include a final assessment (i.e., final 
examination) unless the provost grants an exception. A traditional final examination 
is written, is administered at a predetermined time as specified in the official final 
examination schedule, and takes place at a desigaated location. 

The final examination schedule, announced prior to the beginning of the semester, 
sets the time for each examination. Once ha-v~ng been established, the schedule cannot 
be changed. Examinations must be held at the time shown on the schedule. No special 
preparation quizzes may be given during the last five days of classes (last two days of 
classes for summer school) before the beginning of the final examination period. No 
examination may start later than 7:00 p.m. Final examinations for a full course should 
ordinarily cover a minimum of two hours and should not exceed a period of three 
hours. Only examinations requiring an exceptional portion of practical work should 
be longer than three hours. 

Only the provost can grant exceptions to the scheduled time and location of a 
traditional examination atter review and approval by the appropriate department head 
and the dean. No examination (except for laboratory sections) may be held at a time 
other than that specified in the general schedule except with the advance approval of 
the provost (see below.) 

A course instructor may, due to highly unusual circumstances, petition for a change in 
the examination schedule. The petition must be made before the first day of final 
examinations, and it must be cleared by the department head and the appropriate dean 
before consideration by the provost. If the petition is approved, the course instructor 
assumes responsibility for making special arrangements to give the examination to 
any student who has a schedule conflict as a result of the change. 

Chairs (i.e., heads of instructional units) must give permission for faculty members to 
use nontraditional examinations, such as a portfolio of a semester’s work or a take- 
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home examination. Materials pertaining to these non-traditional examinations have to 
be handed in by the students to the instructor at the time and place scheduled for the 
traditional final. Instructors may not leave campus until these materials have been 
evaluated and final grades handed in. Non-traditional examination should only be 
given in 400-level courses and above. For multidisciplinary and co-taught courses, 
permission to give a nontraditional examination must be granted solely by the chair of 
the instructional unit in which the course is based. 

All regular final examinations must be held in Chapel Hill. Students who are absent 
from an examination receive a course grade of AB (absent), which is equivalent to F 
(zero quality points), or FA (absent and failing regardless of performance on the final 
examination). When students are unable, for reasons clearly beyond their control, to 
take a final examination at the scheduled time, they can be excused only by the 
director of Campus Health Services (who can authorize the registrar to issue an 
"official permit to take final examination") or their academic dean (who can issue an 
"examination excuse"). An absence may be excused for severe health problems 
leading to the student’s placement on the Infirmary List, for serious personal or 
family problems, for religious observances required by the student’s faith, or for a 
scheduling conflict involving multiple examinations. In cases of illness, personal or 
family emergency, or religious observance, additional documentation may be 
required by the dean. 

Students may be excused for a final exam for religious observances required by their 
faith. Primal3, holy days tbr religious observances are noted on a Web-based 
interfaith calendar site: www.interiSithcalendar.org. Students must be given the 
opportunity to make up final exams missed due to an excused absence for a religious 
observance. Students are responsible for providing the course instructor and the dean 
a written request tbr an excused absence from a final exam for a religious observance 
no later than the last day of classes. 

¯ Campus Health Ser~dces. Students who are seriously ill during the time of their final 
examination(s) (including complications related to pregnancy) should consult 
Campus Health Services or Counseling and Wellness Services about ha’~ng their 
names entered on the Infirmary List. In some cases, outpatient treatment can also 
result in a student’s name being entered on the Infirmary List. Students on the 
Infirmary List may obtain an official permit from the Office of the University 
Registrar to take the final examination to remove a grade of AB. They must make 
arrangements to take the final examination with their course instructor and provide 
the instructor with their official permit. If students are treated at Campus Health 
Services or Counseling and Wellness Services but do not appear on the Infirmary 
List, they should see the dean of their college as soon as possible. 

¯ Academic Dean. If students know in advance that they must miss one or more final 
examinations because of illness, religious observance, or other serious problems, they 
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should notify in writing both the course instructor and the dean of the school in which 
they are enrolled no later than the last day of classes. If this is not possible, they 
should see their dean as soon atler the fact as possible. For students in the College of 
Arts and Sciences, only the associate dean for advising (or designee) is authorized to 
issue examination excuses for reasons other than three exams in 24 hours or two 
exams at the same time. For other students, only the dean of the school in which the 
student is enrolled has that authority. The dean may require documentation of a 
student’s religious observance, illness, or problems. 

Assuming that a student did not take a :final examination for one of the reasons 
previously cited, the dean will issue an official examination excuse, which the student 
must present to the course instructor when arrangements are made for a suitable time 
to take the final examination. 

If a student presents an examination excuse or an official permit to take the final 
exam to an instructor or the instructor’s chair or dean, then a final examination must 
be given to the student at a time subsequent to the regularly scheduled exam but no 
later than the end of the following semester. 

A student who has three final examinations scheduled by the Office of the University 
Registrar within a 24-hour period or two scheduled at the same time may request his 
or her dean (or designee) for permission to have one of the scheduled examinations 
rescheduled. In the event that one of the scheduled examinations is a common final 
examination for a multiple-section course, that examination is the one to be 
rescheduled. 

Students who have secured an examination excuse or an o~ficial permit and who 
transmit the document to the instructor orthe instructor’s chair or dean must be 
granted permission to take the exam at an alternate time, although students will need 
to arrange a mutually convenient time with the instructor. Except when the provost 
has provided an exception in writing, the exam will be taken at a time subsequent to 
the regularly scheduled exam, thou,,0~ no later than the end of the following semester. 

The final examination in any course may be taken only by regularly enrolled 
members of the class whose registration has been certified and by students certified to 
be eligible to take a special examination in that course. The certifying authority is the 
Office of the University Registrar. 

Each student is required to sign a full and explicit Honor Code pledge certifying that 
he or she has neither given nor received aid during the examination. 
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NEW CURRCULUM AND SUBJECT CODE 

An important aspect of the curriculum revision in the department is the establishment 
of AAAD as the department’s subject code, replacing AFAM and AFRI. (Language 
subject codes remain unchanged.) A single subject code signals to students that we 
view the fields of African and African American and Diaspora studies as imbricated. 
In the discussion that follows, I highlight the major work that the department has 
carried out as part of curriculum reform. 

Revision ofmaior requirements and the new subiect code. 

To accommodate the single subject code we have renumbered the department’s 
course offerings in the following manner for all courses numbered 100 and above: 

¯ Courses ending in 00 to 29: African studies 
¯ Courses ending in 30 to 59: African American studies 
¯ Courses ending in 60 to 84: African Diaspora outside the U.S. 
,, Courses ending in 85 to 99: Courses that cross geography; dedicated courses 

whose numbers are reserved by the College, such as independent studies and 
internships. 

As it is currently constituted, our department offers the B.A. in African and Afro- 
American Studies; students choose one of two concentrations: African Studies or 
Afro-American Studies. We propose to keep this structure; that is, there will be a 
single B.A. in African, African American, and Diaspora Studies, and students will 
choose between a concentration in Afi~can Studies and a concentration in African 
American and Diaspora Studies. The requirements for each concentration of the 
major are adumbrated in the succeeding paragraphs. The courses that all students 
majoring in AA~aA) must take in common create an intellectual framework for 
understanding the interplay among Africa, African America, and other parts of the 
Diaspora. 

The major in African, African American, and Diaspora Studies will be ten courses 
(see chart). First-year seminars and other courses numbered below 100 do not count 
toward the major. Students in both concentrations will take three courses in common: 

AAAD 101- Introduction to African Studies 
AAAD 130- Introduction to African American and Diaspora Studies 
AAAD 487 - Intellectual Currents in African and African Diaspora Studies, 
the focus of which is the works of important African and Diaspora writers and 
thinkers, and their interplay. 

Majors will also take AAAD 395 (Undergraduate Research Seminar) in their 
respective concentrations. (With the permission of the instructor and the DUS, a 
student may take this seminar in the other concentration.) The exact topic will vary 
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according to the instructor’s interests. The emphasis in this course will be research 
skills, which will also vary according to the expertise of the faculty member teaching 
the course; put another way, the course will be a disciplinary investigation into a topic 
relevant to the fields of African or African American and Diaspora studies. 

Of the remaining six courses, the following rules apply: 
One course must be fi-om outside the student’s major concentration. That is, 
majors concentrating in African studies must take a course whose last two 
digits are from 30 to 99, while majors in the ANcan American and Diaspora 
concentration must take a course whose last two digits are from 00 to 29 or 
from 85 to 99. 
Two courses must be numbered above 399. 
One course may come from a list of courses outside the department, which 
will be reviewed and updated annually. 

For Academic Year 2013-2014 the following courses from outside the department 
will count toward the major concentrations: 

African Studies Concentration: ART 155; ART 255; ANTH 238; FREN 505; 
GEOG 268; HIST 130; I-lIST 301; HIST 535; PORT 385; WMST 237; 
WMST 289; WMST 293 
African American and Diaspora Concentration: ANTH 130; COMM437; 
COMM 662; DRAM 287; ENGL 367; ENGL 368; ENGL 369; ENGL 472; 
ENGL 589; I-lIST 378; HIST 380; PHIL 274; POLl 274; POLl 419; PSYC 
467; RELI 580; SOCI 444; WMST 285; WMST 553 
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Chart: New proposed major requirements 

AFRICAN STUDIES 
CONCENTRA TION 

Six Courses (One of which 
may come from an approved 
list of courses from other 

departments) 

As many as" three African 
studies courses numbered 

between 100-129, 200-229, 
and 300-329 

A t [east tw o courses 

numbered 400-429 

One Afi’ican American, 
Diaspora, or transnational 

course numbered 130-199, 

230-299, 330-399, 430-499 

CORE RE Q UIREMEN TS 
ALL AAAD MAJORS 

AAAD 101: Introduction to African 
Studies 
AAAD 130: Introduction to ANcan 

American &Diaspora Studies 

AAAD 395: Undergraduate Research 
Seminar (students take the seminar in 
their concentration; with the permission 
of the instructor and the DUS, a student 
may take this seminar in the other 
concentration) 

AAAD 487: Intellectual Currents in 
African and African Diaspora Studies 

A FRICA N A MER ICA N & 
DIASPORA STUDIES 
CONCENTRA TION 

Six Courses (One of which 
may come from an approved 
list of courses from other 
departments) 

As many as" three Aj?ican 
American & Diaspora 

Studies courses numbered 
130-184, 230-284, and 330- 

384. 

A t least two courses 
hum bered 430-484 

One African studies or 
transnationa[ course 

numbered 100-129, 185-199, 

200-229, 285-299, 300-329, 
385-399, 400-429, 485-499 

Minor Requirements 
The department will offer two minors: African Studies and African American and 
Diaspora Studies. 

Students minoring in ANcan Studies will take AAAD 101 and fbur additional 
AAAD courses at or above the 100 level whose last two digits are from 00 to 
29 and African studies courses whose last two di~ts are from 85 to 99. 
Students minoring in African American and Diaspora Studies will take AAAD 
130 and four additional AAAD courses at or above the 100 level whose last 
two digits are from 30 to 84 and African American and Diaspora studies 
courses whose last two digits are from 85 to 99. 
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In reforming its curriculum, the department has made systematic plans for handling 
the transition for students who have akeady started the major or minor. 

Transition plan for maiors concentrating in African studies 
Students who are in the process of completing their concentration in African studies 
at the time the new requirements go into effect can make the following course 
sub stitut i o ns: 

For AFAM 101, substitute AAAD 130 
ForAFRI 101, substitute A.&AD 101 

For AFAMiAFRI 474, substitute AAAD 485 or AAAD 487 
For AFRI 600, substitute AAAD 419 or AAAD 395 
For one regional seminar, substitute any AAAD course numbered 300-329or 
400-429 

Forfive AFRI courses, substitute five AAAD courses numbered 100-129, 
200-229, 300-329, or 400-429, at least one of which must be numbered 400- 
429 

Transition plan for maiors concentrating in Afro-American studies 
Students who are in the process of completing their concentration in Afro-American 
studies at the time the new requirements go into effect can make the following course 
sub stitut i o ns: 

For AFAM 101, substitute AAAD 130 
ForAFAM 102, substitute AAAD 231 orany other AAAD course numbered 
230-284 
For AFAM 398, substitute AAAD 395 
For AFAN,IiAFRI 474 substitute AAAD 485 or AAAD 487 

ForAFRI 101, substitute AAAD 101 
For five AFAM courses, including courses cross-listed with other units, with 
at least one being numbered 400 or above, substitute five courses numbered 
130-184, 230-284, 330-384, or 430-484, with at least one course numbered 
430-484. 

Transition plan for minors in African studies 
,, ForAFRI 101, substitute A~&AD 101 

For four additional courses 
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For List A, substitute as many as four AAAD courses numbered X00- 
X29 and African studies courses whose last two digits are from 85 to 

99, one of which must be at the 400-level. 
We will continue to accept up to two courses from List B, with the 
exception of HIST 479, which is no longer a course on Africa. 

Transition plan for minors in Afro-American studies 
Under the minor requirements now in place, students must take AFAM 101, 
102, and AFRI 101, plus two AFAM courses. 

For AFAM 101, substitute AAAD 130 
ForAFAM 102, substitute AAAD 231 orany other AAAD course numbered 
230-284 
For AFRI 101, substitute .~&D 101 

Fortwo additional AFAM courses, substitute two courses numbered 130-184, 
230-284, 330-384, or 430-484. 
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CONTRACT FOR INDEPENDENT STtlDY COtlRSES 

REQIIIREMENTS AND PROCEDIJRES 

Independent Stu@ courses are intended to provide undergraduate African and Afro-American 
Studies majors with an opportunity to engage in a research project that entails a workload that 
meets or exceeds that of a regular 3-credit course. Approval for Independent Study courses will 
only be considered in exceptional circumstances. Such courses must focus on a theme or topic 
that is not currently covered in an existing undergraduate course, be itinside or outside the 
departmenL Majors may take only one Independent Study in the departmenL 

1. Students and their prospective faculty advisors are required to sign a contract before a 
student will be permitted to register in an Independent Study course in the DepartmenL 
Further, the approval and signature of the Chair of the Academic Affairs Committee is 
also required. 

2. Faculty may supe~-cise a maximum of two Independent Study courses per academic year. 
3. Student Requirements: Independent Studies are only open to junior- and senior-level 

African and Afro-American Studies majors. African and ADo-American Studies majors 
with a 3.00 and above GPA will be allowed to register in an independent study project 

4. Enrollment in an independent study project 

During the semester prior to an Independent Study, each student must consult with 
their intended faculty advisor and develop a research proposal for the proposed 
Independent Study. It is the student’s responsibility to meet all required deadlines in 
order for his/her proposal for an Independent Study to be given serious consideration. 
In order to receive departmental approval for enrollment in an Independent Study 
course, a student must meet the following requirements: 

a. Submission of a Research Proposal: Students should submit a 2-page research 
proposal to his or her faculty advisor four weeks before the end of the semester 
preceding the semester during which an independent study will be done. 
Expected assignments and levels of effort should be developed in consultation 
with the faculty, advisor and clearly outlined in the proposal. 

b. Review by the Academic Affairs Committee: Faculty, advisors should submit 
their students’ research proposals for review by the Academic Affairs 
Committee three weeks prior to end of the semester. Following the review, the 
Committee will inform the faculty of the status of their students’ proposal. The 
status will be indicated along the following lines: Approved (without revisions); 
Approved with minor revisions; Declined. Only students whose proposals fall in 
the first two categories will be approved for registration. 

Registered students: During the semester that a student is registered, he or she will be 
required to meet with their Faculty advisor on a bi-weekly basis and maintain a log-of 
their research activities which they should submit to their advisor prior to each meeting 
for Departmental Records. 

Required assignments and workload for a 3-credit hour independent study project 

In general, the following assignments will be required for Independent Studies. 
Modifications to these requirements must receive approval from the Chair of the 
Academic Affairs Committee. 
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a. Preliminary annotated bibliography (journals, books, archives and other 
scholarly sources) - To be submitted within the first 4 weeks of the semester a 
student is registered. 

b. Detailed research paper outline by week 10 of a given semester. 
l~i-weekly research log -research activities and discussions with Faculty 
advisor. 
25 page research paper the lastday of the semester. 

Storage of Independent Study Projects: Copies of the graded Independent Study project 
will be stored in the department office for 3 years. 

Signature and date: 
Chair, Department of African and Afro-American Students 
Chair, Academic Affairs Committee 
Faculty Advisor 

Student 
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ADMINISTRATIVE STAFF 

Members of the administrative staff are vital to the proper functioning of the 
department. As required by the University, their duties are clearly articulated in their 
annual work plans. Here are their core duties in the department: 

Business Officer: Tia Howell Williams (Supervisors, Chairs of Department of 
African and Afro-American Studies and Public Policy) 

Processing paper work in these areas: 
Leave of absence 
Return from leave 
Overload/Lump sum payments 
Hiring RAs, Work Study Students and placing them on payroll 
Benefits questions 
HR Policy Questions 
Grant management 
Managing the budget with the Chair. 

Accounting Technician -Sonia Colon (Supervisor, Business Officer) 

P-Card/receipts 
Check requests 
Travel reimbursements and arrangements 
Equipment/Supplies ordering 
Printing requests 
Monthly accounting reconciliation and reports 

Travis Gore: Adminis t rative As s is rant (Supe rvis or, Chair) 

Entering course assignments in ConnectCarolina once they are approved 
by the Courses Audit Committee in November 2012. 
Managing department’s Website, Intranet and listserv 
Providing administrative support to the Chair, Director of Undergraduate 
Studies and Summer School Administrator, Business Officer and 
Accounting Technician. 
Maintaining facilities. 
Reception duties. 
Supervising Work Study Students. 
Booking meeting spaces for faculty. 
Providing photocopying support to faculty in cases of emergency. 
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Providing logistical support to the Intellectual Dialogues Committee 
(monthly colloquium and annual newsletter logistics) and the Faculty7 

Retreat, Du~abar-Stone and Commencement Committee. 
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DEPARTMENT’S GOVERNANCE STRUCTURE: 2012-13~ 

Title 
Chair 

Summer School Adim~istrator, 

Honors Advisor and Director of 

Undergraduate Studies 

Nameis 
Eunice Sable 
Supel%sor, Professor Jonathan 
Hartlyn, The University of 
North Carolina at Chapel Hill, 
Senior Associate Dean for 
Social Sciences and Global 
Programs, College of Arts and 
Sciences 

Kenneth Janken 

Reginald Hildebrand 
Coordinator, Wendell McCain 
Research Fellows Program 

Responsibilities 
-Chair’s Manual (July 2012, p.18) 
-Prep ares the dep artmental budget 
-Administers departmental 
personnel policies, including annual 
and other required faculty 
evaluations. 
-Ma1~es recommendations for 
appointments, sala~ increases, 
promotions, m~d tenure. 
-PrepaJces course offerings and 
assigns teaching duties. 
-Formulates educational policies. 
-Maintains instructional facilities. 
-Leads fundraising for the 
dep artment. 
-Other duties assigned by the 
Demo’s Office. 
Summer School Administrator 
-Chairs an ad-hoc committee 
appointed by the Chair to assign 
sun~ner course offerings. 
-Works closely with the Dean of 
Summer School and the Chair in 
adnm~istexing Summer school. 

Director ~ff Undergraduate 
Studies 

-Advises nmjors and minors on 
courses and curriculum issues.- 

Works closely with the Office of 
the Dean of Undergraduate 
Education    on    cun-iculum 
matters. Works with the (;hair 
on the annual Learning 
Outcomes Assessment. 

Honors Advisor 
-Coordinates department’s 
honors thesis projects. 
- Monitors the progress of 
honors thesis projects. 

-Works with the Chair to 

generate research priorities for 
the Fellows program 

-Send out call for research 

~ Administrative and committee assignments and responsibilities are subject to change as the 

department and the university evolves. 
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Institutional Resources 
Coordinator 

Diversity Liaison 

Tim McMillan 

Charlene Regester 

proposals to faculty’ and majors 
and minors in 2013. 
-Chairs the proposal review ad- 

hoc committee. 

-Updates the Department 
regarding institutional 
devebpments in the area of 
technology and organizes 
relevant workshops for 
interested faculty. 
-Works with the Chair to ensure 
that the department’s Website is 
update. 

-Develop a diversity framework 
for    the    department    in 
consultation with the Office of 
the Director of Faculty Diversity 
initiatives for the College of 
Arts and Sciences. 
-Works with Chair on diversity 
reports. 

DEPARTMENT’S COMMITTEES 

Name Responsibilities 

Academic Affairs COl~nittee 

Personnel Policy Committee and 

Courses Audit Con~nittee 

Members 

Chair: Kia Caldwell 

Members: Georges Nzongola- 
Ntalaja, PeW ttall, Tim 
McMillan, and Kenneth Janken 

Chair: Georges Nzongola- 

Ntalaja 

Members:    Eunice    Sable, 
Bereket Selassie and Kenneth 
Janken 

-Create thematic tracks for 
majors based on the new 
curriculum 
-Establish criteria for the review 
of new course proposals 
-Reviews new course proposals. 
-Reviews Independent Studies 
proposals and enforce the 
requirements of the 
department’s Independent 
Studies’ Contract. 

4Jpdate the department’s 1995 

personnel policies and bring 

them in line with University 
policies the 2012 College 
template on tenured and tenure- 

track personnelpolicies for 
reappointment, promotion and 

tenure 

4Jpdate the department’s 1998 

Post-Tenure Review to bring it 
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Intellectual Dialogues 
Committee 

Planning, Documentation and 
Faculty Committee 

Chair: Walter Rucker 
Members: David Pier, Perry. 
Hall, Margaret Lee, Alphonse 
MutLma and Allasane Fall 

Chair: PeW Hall 

Members: Bereket Selassie, 
Lydia Boyd, Eunice Sable, 
Reginald Hildebrand and 
Mamarame Seck. 

in line with University policies. 
-Advise the Chair on salaU 
equity and compression mattem. 
- Reviews course schedule- 
2013-2014 generated by the 
(.’hair by first week of 
November. 
-Conducts an audit of courses 
offered in the department by 
December 7 2012 (fall semester) 
and by April 30 (spring 
semester). 
- Submits audits to the Planning, 
Documentation and Faculty 
Committee :for record keeping 
by MW 1 2013. 

- Propose institutions with 
which the department could 
develop affiliations or linkages 
for mutual intellectual 
exchanges. 
-Promote the University’s goal 
of globalizing the curriculum: 
Develop an agenda for 
sustainable Study Abroad 
programs in Afi-ica andthe 
African Diaspora in 
collaboration with UNC’s Study 
Abm ad Pro gram, 

- Organizes the department’s 
monthb~ colloquium and 
continue to expand it to include 
UNC faculty melnbers in other 
departments and schools 
working on African and African 
Diaspora is sues. 

Publishes the department’s 
ann ual newsletter 

- Complete the self-assessment 

report of the Department 

focusing on: 

a) Formation and evolution of 
the Department 

b) Current faculty and their 

teaching and research projects. 

-Prepare a strategic plan for the 

department m consultation with 

the Chair and an outside expert 

(to be announced in the fall). 
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University, Majors and 

Community Outreach 

Committee 

Chairs AdvisoU Committee 

Chair: Reginald tIildebrand 

Members: Joseph Jordan, 
Charlene Regester, Esther 
Lisanza, Donato Fhunsu, 
Robert Porter and Michael 
Lambert. 

*Please note that in JanuaU 
2013, I will be asking the UNC 
faculty member who becomes 
the Director of the IAAR to 
join this committee. 

(’hair: Eunice Sahle 

Members:           Reginald 

Hildebrand, Bereket Selassie, 

Kenneth Janken, Kia Caldwell, 
Tim McMillan, Perry Hall, 

Walter    Rucker, Georges 
Nzongola-Ntalaja 

The strategic plan should at a 
minimum include: 

- Two new areas of teaching 
*bcusing on the new cumculum, 
and otherfaculty interests and 
priorities. 
- An analysis of how the 
department can help meet 
UNC’s priorities embedded in 
the University Academic Plan 
an d other academic in itiatives. 
Develop a hiring plan for the 
next 4 years based on: 

a) The department’s new 
curriculum. 
b) Two new areas of teaching, 

related to the new curricululn, 
other faculty interests and 
departmental priorities. 

-Work with the Chair on local 
public engagement projects. 
-Function as Department 
Ambas s adors in institutional and 
community spaces and with our 
majo~ and lninors. 

-Prepare a strategic plan 
focusing on ways that the 
Department, the Sonja Haynes 
Stone Center for Black Culture 

and Histou, Institute of African 
American Research and the 
African Studies Center can work 
together in a more systematic 
man net. 

- Meets the first Wednesday of 
each month at 11.00am to set 
an agenda for the department’s 
mon thly meeting. 
- Discuses - m September, 
November, Febmal-y and April - 
projects of the department’s 
committees. 
- Brings to the attention of the 
Chair non-personnel is sues and 
developments that are relevant 



{ PAGE \* MFRGEFORMAT } 

Dunbar-Stone Annual Lecture, 
Faculty Retreat and 
Commencement Committee 

Chair: Thn McMillan 

Members: Charlene Regester, 
Barbara Andemon, Margaret 
Lee Reginald Hildebrand and 
Eunice Sahle 

to the teachin g an d intellectual 
mis sion of the department. 

- Organize a faculty retreat for 
October 2012. 

*The Chair will seek sel~zices of 
an outside e~ert who will assist 
in ensuring strategic thinl~g is 
a key modality of the retreat. 

-Select a speakerfor the2014 
Dunbar-Stone Annual Lecture. 
-Select a conmaencement 
Speaker for the 2013 
commencement ceremony and 
coordinate otherelements of the 
commencement ceremony. 
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From: 

Sent: 

To: 

Subject: 

Carolina Course Evaluations <oira_cce@unc.edu> 

Monday, February 4, 2013 4:34 PM 

Course Evaluation Demo on Feb 7 

School and Department Course Evaluation Coordinators: 

You are invited to attend a demonstration of a new course evaluation product being considered for adoption on our 

campus. Class Climate, created by the 5cantron Corporation, is a comprehensive course evaluation system that provides 

staff at the department and school level with the ability to create and administer both online and paper evaluations. This 

tool appears to offer a number of functions that departments can use to customize their own instruments, evaluation 

and report schedules, and methods of deployment at the instructor and course level. Instructors and departments that 

wish to administer paper evaluations will be able to print their own forms on regular paper and scan them on user- 

friendly scanning equipment to be made available for use throughout the year. 

The demonstration will be held on Thursday, February 7, from l:30pm to 2:30pm in 3020 Steele Bldg. You can also 

attend the live demo from your own computer using GoToMeeting. 

1. Please join the meeting, Thursday, February 07, 2013 at 1:30 PM. 

https://www1.gotomeeting.com/join/683908216 

2. Join the conference call: 

Dial the toll free number and enter the Participant Passcode followed by the pound key. 

US/CAN Toll Free: 1-877-820-7831 
Participant Passcode: 922 672# 
Meeting ID: 683-908-216 

Please consider participating in this demonstration of Class Climate and providing us with feedback on your perceptions 

of this tool. If you have any questions, please reply to this email. 

Best regards, 

Lynn 

Lynn Williford, PhD 

Assistant Provost for Institutional Research & Assessment 

313 Carr Bldg., CB 3350, UNC-Chapel Hill 

Chapel Hill, NC 27599-3350 

lynn_williford @ u nc.edu 

Phone: 919-962-1339 fax: 919-962-1341 



From: 

Sent: 

To: 

Cc: 

Subject: 

Townley-Tilson, Karla A <mcclurek@email.unc.edu> 

Tuesday, February 5, 2013 10:17 AM 

departmental course scheduling officers <course_scheduling_officers@listserv.unc.edu> 

Roberts-Coleman, Joan <j oanrc@email.unc.edu>; Lloyd, Gary R 
<gary_lloyd@unc.edu> 

[course_scheduling_officers] Happy/Sad News! 

All, 

We wanted to share with you all that Allison Speagle will be leaving the scheduling team on Friday, February 8th. 

BUT ..... alas, not to worry, her new position is with the Records team! We are sad to see her leave the scheduling 

team, but happy that her talents and enthusiasm will be applied in the Records area, and will remain a part of the 

Registrar’s office. 

We will try to hire someone as quickly as we can but in the meantime Charlotte, Renee, Sherry and I will be holding 

down the forL Please be patient with us! 

Thanks! 

~Karla 

Karla A. Townley-Tilson, MBA 
Assistant Registrar for Scheduling 

Office of the University Registrar 
UNC - Chapel Hill 
Suite 3!00, SASB North, Campus Box 2100 
450 Ridge Road 
Chapel Hill, NC 27599-2100 
Phone - 919-962-9837 
Fax - 919-843-8709 

Check out our new website! registrar.unc.edu ~ ~ 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
course_scheduling_officers as: <a href="mailto:stgore@email.unc.edu">stgore@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a href="mailto:leave-32718016- 

34472124. d27a5 a94fl 811 efe2b 0159ed79e86e7e@listserv.unc. edu" >leave-32718016- 
34472124. d27a5 a94fl 811 efe2b0159ed79e86e7e@listserv.unc.edu</a> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bare, Michael (Student Stores) <mabare@store.unc.edu> 

Tuesday, February 5, 2013 10:45 AM 

Gore, Travis <stgore@email.unc.edu> 

Summer Session Book Orders 

AFAM-AFRISS2.xlsx; AFAM-AFRISS 1 .xlsx 

Dear Travis, 

We at the UNC Student Stores are trying to inform all Summer Session faculty that their book orders are due by February 

22 for both Summer Sessions I and II. Attached are two spreadsheets which lay out all Afam/Afri courses for both 

sessions for which we do not yet have book orders. We would very much appreciate your help in making these 

professors aware of the deadline and helping them get their book orders in before the 22nd. 

Regards, 

Michael Bare 

UNC Student Stores 



AFAM 102 001 WELLS 040 

AFAM 254 001 CALDWELL 040 

AFRI 101 001 LISANZA 040 



AFAM 101 001 HILDEBRAND 020 

AFAM 101 002 REGESTER 020 

AFAM 101 003 MCMILLAN 040 

AFAM 258 01M RUCKER 030 

AFAM 276 001 REGESTER 040 

AFRI 101 002 FALL 020 

AFRI 368 01M LAMBERT 040 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday,                2:27 PM 

Gore, Travis <stgore@email.unc.edu> 

RE: Work 

Well I can just come into work earlier. That way I get my time in for today! 
I will be there shortly. 

From: Gore, Travis [stgore@email.unc.edu] 
Sent: Tuesday, 2:17 PM 
To: 
Subject: RE: Work 

Hey, I think I might go home at 4pm today! 

F rom: 
Sent: Friday, 2:09 PM 
To: Gore, Travis 
Subject: Work 

Hey, 

I called the office to let you know that I misunderstood the Condition 2 process of things here at Chapel Hill! So, after my 
class, I totally forgot about coming to work because of this cold weather and no classes! Is it ok if I make up this missed 
time say Thursday? 

Stay warm, 



From: 

Sent: 

To: 

Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Wednesday, February 6, 2013 10:09 AM 

Department listserv <afriafam@listserv.unc.edu> 

[afriafam] UNC Global sustainability sysmposium this week - Keynote address Feb. 7 

Dear Colleagues, 

UNC is hosting a conference on global sustainability this week. The African Studies Center is also focusing on the theme 
of sustainability this year. 

Please encourage your students to attend the symposium and also forums on sustainability organized by the African 
Studies Center. For more details on this week’s symposium see: 

http://areastudies.unc.edu/sustainability-symposium/ 

Below are details of the keynote address on Thursday Feb. 7: 

Event: Keynote address by Christian Parenti, author of Tropics of Chaos: Climate Change and the Geography of Violence 

Thursday, February 7, 2013 I 5 - 8 pm I UNC-Chapel Hill, FedEx Global Education Center, Nelson Mandela Auditorium 

Christian Parenti is a professor of sustainable development at the School for International Training, Graduate Institute, a 
visiting scholar at the at the CUNY Grad Center, and a contributing editor at The Nation. He is the author of four books, 
the most recent being Tropic of Chaos: Climate Change and the New Geography of Violence (Nation Books, July 2011). 

Climate change is unleashing cascades of extreme weather which directly and indirectly fuel unrest and violence across 
ever-larger parts of the Global South. Drawing on his recently published Tropic of Chaos professor Christian Parenti will 
show how environmental crisis is already converging with and exacerbating the socially destabilizing legacies of cold war 
militarism and neoliberal economics. At the same time, many governments and militaries in the Global North are preparing 
for the political effects of climate disruption, domestically with greater surveillance and police power, and internationally 
with programs of permanent open-ended counterinsurgency. 

Author book-signing and a reception will follow the keynote address. This event is free and open to the public; no 
registration needed. 

Best wishes, 
Eunice 

You are currently subscribed to afriafam as: emaiLa~c.edu. 
To unsubscfibe click here: ~:iilists.ur~c.edula? 
id=32361534.d 19c27ea4325 cf~o 39a9456d99719bcb&n-T&l=a~iafam&o=32723435 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-32723435-323 (~ 1534. d 19c27ea4325 cf~ 39a945 (~d99719b cb @1i stserv.ur~c, edu 





I8 ¯ The Womanist Reader 

the name they did accept, and embrace, which caused them so much suffering 

and abuse, was celibate. Of course celibates, like lesbians, have a hard time 
proving they exist. My own guess is that, like Virginia Woolf, whom many 

claim as a lesbian but who described herself as a "eunuch," the two Rebeccas 
became spiritual sisters partly because they cared little for sex, which Jackson 

repeatedly states. 
The word "lesbian" may not, in any case, be suitable (or comfortable) for 

black women, who surely would have begun their woman-bonding earlier 
than Sappho’s residency on the Isle of Lesbos. Indeed, I can imagine black 
women who love women (sexually or not) hardly thinking of what Greeks 

were doing; but, instead, referring to themselves as "whole" women, from 
"wholly" or "holy." Or as "round" women--women who love other women, 

yes, but women who also have concern, in a culture that oppresses all black 

people (and this would go back very far), for their fathers, brothers, and sons, 
no matter how they feel about them as males. My own term for such women 
would be womamst. At any rate, the word they chose would have to be both 

spiritual and concrete and it would have to be organic, characteristic, not 

simply applied. A word that said more than that they choose women over men. 
More than that they choose to live separate from men. In fact, to be consistent 
with black cultural values (which, whatever their shortcomings, still have 

considerable worth) it would have to be a word that affirmed connectedness to 
the entire community and the world, rather than separation, regardless of who 
Worked and slept with whom. All things considered, the main problem with 

Lesbos as a point of common reference for women who love women is not, as I 
had once thought, that it was inhabited by Greek women whose servants, tike 

their culture, were probably stolen from Egypt, but that it is an island.. 1he 

symbolism of this, for a black person, is far from positive. 
But this is a small complaint and perhaps an esoteric one. I simply feel that 

naming our own experience after our own fashion (as well as reiecting what- 
ever does not seem to suit) is the least we can do--and in this society may well 

be our only tangible sign of personal freedom. It was her grasp of the impor- 
tance of this that caused Rebecca lackson to write down her spiritual "travels" 

that all might witness her individual path. This, that makes her an original. 
This, that makes us thankful to receive her as a gift of power in herself. 

Note 

1. Others included Sojourner Truth, Amanda Berry Smith, and Ierena Lee, 

Womanist (1983) 

ALICE WALKER 

Womanist 

I. From womanish. (Opp. of "girlish," i.e., frivolous, irresponsible, not 

serious.) A black feminist or feminist of color. From the black folk 

expression of mothers to female children, "You acting womanish," 

i.e., like a woman. Usually referring to outrageous, audacious, cou- 

rageous or willful behavior. Wanting to know more and in greater 

depth than is considered "good" for one. Interested in grown-up 

doings. Acting grown up. Being grown up. Interchangeable with 

another black folk expression: "You trying to be gro .wn." Responsible. 

In charge. Serious. 

2. Also: A woman who loves other women, sexually and/or nonsexu- 

ally. Appreciates and prefers women’s culture, women’s emotional 

flexibility (values tears as natural counterbalance of laughter), and 

women’s strength. Sometimes loves individual men, sexually and!or 

nonsexually. Committed to survival and wholeness of entire people, 

male and female. Not a separatist, except periodically, for health. 

Traditionally universalist, as in: "Mama, why are we brown, pink, 

and yellow, and our cousins are white, beige, and black?" Ans.: "Well, 

you know the colored race is just like a flower garden, with every 

color flower represented." Traditionally capable, as in: "Mama, I’m 

walking to Canada and I’m taking you and a bunch of other slaves 

with me." Reply: "It wouldn’t be the first time." 

3. Loves music. Loves dance. Loves the moon. Loves the Spirit. Loves 

love and food and roundness. Loves struggle. Loves the Folk. Loves 

hersel£ Regardless. 

4. Womanist is to feminist as purple to lavender. 
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To Be Black, Male, and "Feminist": Making 

Womanist Space for Black Men (1997) 

GARY L. LEMONS 

If black men and women take seriously Malcolm [X]’s charge that we 
must work for our liberation "by any means necessary," then we must be 

willing to explore the way feminism as a critique of sexism, as a move- 
ment to end sexism and sexist oppression, could aid our struggle to be 

self-determining.1 

--bell hooks 

Womanist .... A black feminist or feminist of color ... [c]ommitted to 
survival and wholeness of entire people, male and female .... Womanist 

is to feminist as purple to lavender3 

--Alice Walker 

bell hooks says in "Reconstructing Black Masculinity" that "[c]ollectively 
can break the life threatening choke-hold patriarchal masculinity imposes 
black men and create life sustaining visions of a reconstructed black 

culinity that can provide black men ways to save their lives and the lives 
their brothers and sisters in struggle" (113). Toward the work of ~ 

(re)unification of the genders in black communities today, black men 

acknowledge and begin to confront the existence of sexism in black liberation: ;:i 
struggle as one of the chief obstacles impeding its 
anist space for black men to participate in allied relation to feminist 

ment to oppose the oppression of women means black men going- 
the grain of the racist and sexist mythology of black manhood and 

in the U.S. Its underlying premise rooted in white supremacist patriarchal::: 
ideology continues to foster the idea that we pose a racial and s 

American society such that our bodies exist to be feared, 

annihilated--made invisible. 
It has been the fear of emasculinization originating in the history 

male lynching where the power of white (male) supremacy perle 
in the ritual act of castration (the violent sexual dismembering of our 

ies) as a tool "to put/keep us in our place"--expressly because we werethe 

and mate--to feminize us. Thus, it is the fear of feminization in 
of many black men that has led us to over-determine our sexuality, 
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the idea that our identity as men resides only in the power of our penises. 
Against the inhumanity of our past--we must create a place/space to make 
ourselves over again in our own image. It must not be one reconstructed in the 

very mythology which sexually demonized our bodies as the scourge of white 
womanhood, but rather one which frees us to be black in the most radically 
revolutionary manner, to be male in the most non-oppressive, anti-sexist way, 

to be feminist in the most supportive, non-patriarchal way to bring about an 
end to the domination, subordination, and mistreatment of women exactly 
because they are women. 

I believe womanism, as Alice Walker conceived it, to be a liberatory loca- 
tion for remaking black manhood toward a male identity that transgresses the 
boundaries of patriarchy--freeing us from the oppressive racist/sexist, sexually 
"othered" space we occupied in the past. Theorizing a womanist space for black 

men means focusing on the historical impact castration and lynching have had 
on the black male psyche and on ways we construct our identity as men. It 
may begin to tell us why many black men have internalized the racist sexual 
myths of black manhood and masculinity such that images of"black macho" 

and the super sexual "buck/stud" have prevailed in black communities as 
legitimate representations of black mal~ power, hooks maintains that "[B]lack 

men who are most worried about castration and emasculation are those who 

have completely absorbed white supremacist patriarchal definitions of mascu- 
linity" ("Reconstructing Black Masculinity," 93). The black buck stereotype, 
conceived in the white racist imagination during the period of slavery, signified 

that every black male (who did not fit the "Uncle Tom," older non-sexualized 

type) stood as the symbol of the sexually brutalizing phallus operating always 
already as a sexual threat to the purity of white womanhood--thus the need 

for castration. 

As a controlling image in the contemporary period, phallic representations 
of black masculinity in the Black Power Movement of the 1960s manifested 

themselves in popular culture via the performance of hyper-masculinity as 
witnessed in the popularity ofblaxploitation films in the 1970s (a genre made 
famous by the movie Shaft and a host of others featuring the "superfly" or 

the hyper-cool black male stereotype). Yet the mythology of black machismo 
remains grounded in the black man as super-sexual savage created to control 

black men during slavery.3 The (re)production and perpetuation of a hyper- 
sexualized, hard black manhood/masculinity in white supremacist capitalist 

media is fed by stereotypical portrayals of black males. The very sexually over- 
determined images that have "essentially" typed us through history are played 
out repeatedly on the contemporary scene in the arena of popular culture, 
where the "dick-clutching" posture of many black male rappers has obtained 
as a status symbol of male power in Hip-hop. 

I defy the notion that black manhood and masculinity is about a "dick 

Progressive black men renouncing sexist, misogynist, and patriarchal 



To Be Black, Mate, and Fermmst : Making 

Womanist Space for Black Men (i997) 

GARY L. LEMONS 

If black men and women take seriously Malcolm [Xt’s charge that we 

must work for our liberation "by any means necessary, then w must be 

willing to explore the way feminism as a critique of sexism, as a move- 
ment to end sexism and sexist oppression, could aid our struggle to be 

self-determining.1 

--bell hooks 

Womanist .... A black feminist or feminist of color ... [c]ommitted to 
survival and wholeness of entire people, male and female .... Womanist 

is to feminist as purple to lavender? 

--Alice Walker 

bell hooks says in "Reconstructing Black Masculinity" that "[clollectively we. 
can break the life threatening choke-hold patriarchal masculinity imposes 
black men and create life sustaining visions of a reconstructed black mas- 

culinity that can provide black men ways to save their lives and the 
their brothers and sisters in struggle" (113). Toward the work of 
(re)unification of the genders in black communities today, black men musk 
acknowledge and begin to confront the existence of sexism in blact 
struggle as one of the chief obstacles impeding its advancement. Making worn7 
anist space for black men to participate in allied relation to fern: 
ment to oppose the oppression of women means black men going 
the grain of the racist and sexist mythology of black manhood a: 
in the U.S. Its underlying premise rooted in white supremacist t 
ideology continues to foster the idea that we pose a racial and sexu 
American society such that our bodies exist to be 
annihilatedrmade invisible. 

It has been the fear of emasculinization originating in the 

male lynching where the power of white (male) supremacy performed 
in the ritual act of castration (the violent sexual dismembering of oar 

ies) as a tool "to put/keep us in our place"--expressly because we 
and male--to "feminize" us. "Ihus, it is the fear of feminization in 
of many black men that has led us to over-determine our sexuality 
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the idea that our identity as men resides only in the power of our penises. 
Against the inhumanity of our past--we must create a place/space to make 
ourselves over again in our own image. It must not be one reconstructed in the 

very mythology which sexually demonized our bodies as the scourge of white 
womanhood, but rather one which frees us to be black in the most radically 
revolutionary manner, to be mate in the most non-oppressive, anti-sexist way, 

to be feminist in the most supportive, non-patriarchal way to bring about an 
end to the domination, subordination, and mistreatment of women exactly 
because they are women. 

I believe womanism, as Alice Walker conceived it, to be a liberatory loca- 

tion for remaking black manhood toward a male identity that transgresses the 
boundaries ofpatriarchyLfreeing us from the oppressive racist/sexist, sexually 
"othered" space we occupied in the past. Theorizing a womanist space for black 

men means focusing on the historical impact castration and lynching have had 
on the Nack male psyche and on ways we construct our identity as men. It 

may begin to tell us why many black men have internalized the racist sexual 
myths of black manhood and masculinity such that images of "black macho" 
and the super sexual "buck/stud" have prevailed in black communities as 
legitimate representations of black mal~ power, hooks maintains that "[B]lack 

men who are most worried about castration and emasculation are those who 

have completely absorbed white supremacist patriarchal definitions of mascu- 
linity" ("Reconstructing Black Masculinity," 93). Tne black buck stereotype, 
conceived in the white racist imagination during the period of slavery, signified 
that every black male (who did not fit the "Uncle Tom," older non-sexualized 

type) stood as the symbol of the sexually brutalizing phallus operating always 
already as a sexual threat to the purity of white womanhood--thus the need 
for castration. 

As a controlling image in the contemporary period, phallic representations 
of black masculinity in the Black Power Movement of the i960s manifested 

themselves in popular culture via the performance of hyper-masculinity as 
witnessed in the popularity of blaxploitation films in the 1970s (a genre made 
famous by the movie Sh@ and a host of others featuring the "superfly" or 

the hyper-cool black male stereotype). Yet the mythology of black machismo 
remains grounded in the black man as super-sexual savage created to control 

black men during slavery? The (re)production and perpetuation of a hyper- 
sexualized, hard black manhood!masculinity in white supremacist capitaIist 
media is fed by stereotypical portrayals ofbiack males. The very sexually overL 

determined images that have "essentially" typed us through history are played 
out repeatedly on the contemporary scene in the arena of popular culture, 

where the "dick-clutching" posture of many black male rappers has obtained 
as a status symbol of male power in Hip-hop. 

I defy the notion that black manhood and masculinity is about a "dick 

gressive black men renouncing sexist, misogynist, and patriarchal 



To Be Black, Male, and "Feminist": Making 

Womanist Space for Black Men (1997) 

GARY L. LEMONS 

If black men and women take seriously Malcolm [X]’s charge that we 
must work for our liberation "by any means necessary," then we must be 

willing to explore the way feminism as a critique of sexism, as a move- 
ment to end sexism and sexist oppression, could aid our struggle to be 
self-determining.~ 

--bell hooks 

Womanist .... A black feminist or feminist of color ... [c]ommitted to 

survival and wholeness of entire people, male and female .... 
Womanist . 

is to feminist as purple to lavender3 : 

--Alice Walker 

bell hooks says in "Reconstructing Black Masculinity" that "[c]ollectively we: 

can break the life threatening choke-hold patriarchal masculinity imposes 
black men and create life sustaining visions of a reconstructed black 

culinity that can provide black men ways to save their lives and the lives 
their brothers and sisters in struggle" (113). Toward the work of 

(re)unification of the genders in black communities today, black men 
acknowledge and begin to confront the existence of sexism in blac~ 

struggle as one of the chief obstacles impeding its advancement. Making 

anist space for black men to participate in allied relation to feminist 

ment to oppose the oppression of women means black men going 
the grain of the racist and sexist mythology of black manhood and 

in the U.S. Its underlying premise rooted in white supremacist p 
ideology continues to foster the idea that we pose a racial and sexu,      . 
American society such that our bodies exist to be feared, brutalized, imprisoned 

annihilated--made invisible. 
It has been the fear of emasculinization originating in the 

male lynching where the power of white (male) supremacy performed 
in the ritual act of castration (the violent sexual dismembering of our be 

ies) as a tool "to put/keep us in our place"--expressly because we were 

and male--to "feminize" us. ~i-hus, it is the fear of feminization in the 
of many black men that has led us to over-determine 
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the idea that our identity as men resides only in the power of our penises. 
Against the inhumanity of our past--we must create a place/space to make 
ourselves over again in our own image. It must not be one reconstructed in the 
very mythology which sexually demonized our bodies as the scourge of white 

womanhood, but rather one which frees us to be black in the most radically 
revolutionary manner, to be male in the most non-oppressive, anti-sexist way, 

to be feminist in the most supportive, non-patriarchal way to bring about an 
end to the domination, subordination, and mistreatment of women exactly 
because they are women. 

I believe womanism, as Alice Walker conceived it, to be a liberatory loca- 

tion for remaking black manhood toward a male identity that transgresses the 

boundaries of patriarchy--freeing us from the oppressive racist/sexist, sexually 
"othered" space we occupied in the past. Theorizing a womanist space for black 
men means focusing on the historical impact castration and lynching have had 

on the black male psyche and on ways we construct our identity as men. It 
may begin to tell us why many black men have internalized the racist sexual 

myths of bIack manhood and masculinity such that images of "black macho" 
and the super sexuaI "buck!stud" have prevailed in black communities as 
legitimate representations of black mal~ power, hooks maintains that "[B]lack 

men who are most worried about castration and emasculation are those who 
have completely absorbed white supremacist patriarchal definitions of mascu- 

linity" ("Reconstructing Black Masculinity," 93). The black buck stereotype, 
conceived in the white racist imagination during the period of slavery, signified 
that every black male (who did not fit the "Uncle Tom," older non-sexualized 

type) stood as the symbol of the sexually brutalizing phallus operating always 
already as a sexual threat to the purity of white womanhood--thus the need 
for castration. 

As a controlling image in the contemporary period, phallic representations 
of black masculinity.in the Black Power Movement of the 1960s manifested 

in popular culture via the performance of hyper-masculinity as 
witnessed in the popularity ofblaxploitation films in the 1970s (a genre made 

famous by the movie Shaft and a host of others featuring the "superfly" or 
the hyper-cool black male stereotype). Yet the mythology of black machismo 
remains grounded in the black man as super-sexual savage created to control 

¯ black men during slavery.3 The (re)production and perpetuation of a hyper- 
hard .black manhoodlmasculinity in white supremacist capitalist 

media is fed by stereotypical portrayals of black males. The very sexually over- 

determined images that have "essentially" typed us through history are played 

:::..i out repeatedly on the contemporary scene in the arena of popular culture, 
¯ :: here the dlck-clutch~ng posture of many black male rappers has obtained 

symbol of male power in Hip-hop. 

I defy the notion that black manhood and masculinity is about a "dick 

Progressive black men renouncing sexist~ misogynist, and patriarchal 



98 . The Womanist Reader 

practice against women--that is the taproot of the "dick thing" mentality-- 

begin to mediate the painful historical memory of our own dehumanization. 

Challenging the white supremacist stereotype of the "super dick" (that so 

many black men have internalized as the symbol of black male power) means 

resisting the racist!sexist sexual mythology created to control us. It would 

have us believe that we are no more than one big collective "walking, bru- 

talizing phallus." When we begin to interrogate its oppressive power over 

us, we start to perceive the interrelated ways racism and male supremacist 
privilege work together to dehumanize all black men. Understanding the 

link between white privilege and male privilege--realizing that empowered 

images of black manhood do not rest in the reclamation of lost phallic power 

(the pre-eminent fallacy of manhood thinking in general)--black men come 

to experience transformative, liberatory power as men. When we begin to 

claim our bodies as our own--beyond the bounds of white supremacist capi- 

talist patriarchal control--we no longer have to fear that our penises will be 

cut off for being black and male. When we fully realize this, we confront the 

psychic/sexual wound/violation that castration/lyn, ching represent, y, discov- 
ering that our quest for power in the myth of the "big black dick is a self- 

dehumanizing act--physically, psychologically, and spiritually. Black men 

coming to feminist consciousness signifies a radical departure from the 

ist/sexist ideology of black manhood/masculinity that has consumed 

of us. Black men moving to reclaim our womanist/feminist past contest the 

power of the phallus in our lives and the lives of women, toward truly liberatory ¯ 

Theorizing Black Men as Pro-feminist Comrades             . . 

In this essay, I address the problematics of being a black male feminist tocusmg 

on African-American men’s historic relation to feminism and their 
ship to black liberation struggle and issues of sexism, patriarchy, 

Examining the interrelation of these modes of female oppression to 

in the light of black feminist critique of the multiplicity of oppression in the:! 

history of black women’s lives in the United States, I call for the 

a political space for black men "in" feminism grounded in the histor 

fight African-Americans waged for race and gender rights. 

In the process, I address a set of questions which strike at the core 

temporary black resistance to feminism, while critically asserting the 

for contemporary black men (and women) to come together in 

solidarity to reclaim black male commitment to a liberatorF 

in struggle against racism and sexism. Can black people in the U.S. 

a freedom movement beyond the imperatives of male identity toward a 

gressive platform Which opposes not only racism, sexism, and 

homophobia as well? Can feminist and anti-racist strategies share the 

political agenda in the spirit of coalition movemenff 
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In a period when white supremacist groups are re-emerging in the form 

of a militia movement, when a new black manhood movement predicated on 

the black patriarchal capitalist ideas of Louis Farrakhan--can a progressive 

coalition movement against domination be forged that transgresses the bor- 

ders of identity poIitics to affect a truly liberatory ideology that embraces a 

multiplicity of struggle? Can the academy be a site of oppositional struggle 

where progressive educators employ the classroom as a strategic location for 

liberatory education practice? And finally, what difference can a black male 

feminist make toward a vision of "wholeness" in black communities, where 

every individual woman, man, and child is valued and cared for? Addressing 

these questions, as a black male feminist, I envision a space in feminism where 

black men can work to empower themselves in feminist solidarity--working 

in the tradition and spirit of their womanist legacy. 

Today black men must begin remembering their feminist past, one in which 

the fight against racist oppression was integrally linked to women’s liberation 

struggle. Comprehending the power of this crucial fact, we will have to rethink 

the meaning of contemporary black liberation struggle. Beyond the exclusion- 

dry politic of anti-racist strategizing based solely on a masculinist recupera- 

tion of manhood, black men must begin resisting sexist propaganda that tells 

us wrongfully that to be fulIy empowered as black men we should strive to 

¯ "atone" for its loss. Progressive black people in the U.S., calling out sexist and 

mis°gynist practice perpetrated by black men, create counter_hegemonic black 

male and female space where locations of race, gender, and sexual healing are 

created. At this particular historical moment, considering the fact that there is 

an emerging movement around the repatriarchalization of black masculinity, 

black men in particular need to recognize the vital link between the histories 

of feminist movement and black liberation movement connected to womanist 

concerns--acting to reconnect politically the integral line that connects both 

struggles. Only then will black men achieve a status of dignity and self-worth 

that is not always already tied to patriarchy--constructing an integrative, 

holistic movement against the dehumanizing power of patriarchal thinking. 

In 1925, Amy Jacques Garvey, editor of the "Women’s Page" of the Negro 

wife of Marcus Garvey, declared-- 

We are tired of hearing Negro men say, "There is a better day coming" 

while they do nothing to usher in the day. We are becoming so impatient 

~ :: that we are getting in the front ranks and serve notice that we will brush 

aside the halting, cowardly Negro leaders .... Mr. Black Man watch your 

step! ... Strengthen your shaking knees and move forward, or we will 

displace you and lead on to victory and glory. (quoted in Giddings, 195) 

black men to act more aggressively toward racial progress or be 

more radically mobilized black women, Amy Garvey wrote 

to the disposition of the black male ego. From the rise of black 
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feminism in the second half of the 19th century and the fervor of its move- 

ment in the 1920s, through its re-emergence in the writings of contemporary 

black women noveIists, critics, poets, theorists, and academics black women 

feminists have determined for themselves a course of action often set against 

the grain of black racial and gender party lines. Always having to weigh their 

actions with regard to notions of race solidarity and the defense of themselves 

as women, black feminists share a history of liberation struggle cultivated in a 

political (inter)relation of racism and sexism. 

In the text above Amy Jacques Garvey (author)itative]y .calls into question 

black male power (without compromising the movement for racial liberation). 

(Re)writing the destiny of black women in liberation struggle, she proclaims 

the power of black female agency. Yet when black women have written or spo- 

ken out in critique of black male status, privilege, and/or sexism--black men 

have accused them of perpetuating white supremacist emasculation of the black 

male. In the contemporary period, feminist black women writers continue to 

be "object" of anti-feminist rhetoric. Thinking about the Black Scholar essay 

Robert Staples’ wrote in 1979 which initiated "The Debate on Black Sexism,~’ I 

maintain that the critique he wrote opposing black feminist writings by Michele 

Wallace and Ntozake Shange foreshadowed subsequent attacks on Alice Walker, 

Gayle ]ones, Gloria NayloI; Toni Morrison, and Paule Marshall, among others, 

through the 1980s and ’90s marked by the onslaught of black male criticism 

against the film version of Terry McMillan’s recent novel Waiting to Exhale. ¯ : 

The anti-womanist response many black men voiced against the film echoed 

the negative reaction expressed toward the cinematic representation of 

Color Purple, Alice Walker’s epistolary novel of black female search for self- 

empowerment. Scoring big at the box office during the first weeks it played,: 

Waiting to Exhale generated significant dialogue among 

on the current state of gender relations in black communities. Yet many black 

men contested male representation in the fitm asserting that once again a black:. 

woman had misrepresented them, focusing on negative images. Viewing it as: 

nothing more than black male bashing, they saw no redeeming value to 

the dirty laundry of black people." Listening to a radio program in which call:... 

ers discussed their views of the film, I found myself wondering why every mali 

who phoned in severely lambasted McMillan for having "(mis)treated 

men in such stereotypicaI ways." A couple of weeks earlier, one black man 

encountered one afternoon while sitting on a bus came on equipped 

copy of Waiting to Exhale in his hand ran~ing to black female passengers 

he had to read "another male-bashing-book by a sister." Rather than challenge 

my black "brother" to rethink his misguided notion of black women writers 

sat in silence remembering the outspoken manner in which I had 

book and film version of ~e Color Purple more than a decade ago. 

As a black feminist man (having declared my political affiliation to 

nism some years ago as the only [black] male student in a g~ 
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feminist organization) the manner in which I have articuIated a pro-femi- 

nist positionality has taken many turns--some representing a radical "out" 

posture, others affecting a more subversive stance. In part, this essay works 

to oppose black male anti-feminist contempt and mistrust of contemporary 

black women writers as my work is an attempt to recover and reaffirm the 

history of black men in pro-feminist alliance with black and white women 

begun in the Woman Suffrage Movement. It also functions to assert the idea 

that black feminist critique of sexism and misogyny in black communities 

is not about "black male bashing"--but about black women confronting the 

reality of patriarchy acted out by black men. The "black male bashing" atti- 

tude only perpetuates popular media sensationalization ofblacklife grounded 

in the myth of a black gender war. Creating space for progressive dialogues 

on the prevalence of black sexism need not be governed by male supremacist 

thinking as if the black male ego remains too fragile for the rigor of critique, 

even as black women labor under the myth of the matriarch, a castrating 

superwoman. Recovering black men’s pro-feminist past acts to engender a 

politic of intervention whereby black men (and women) come to understand 

the necessity of feminist critique in liberation struggle as a critical means to 

empower all black peopIe. 

Black Women Writing to Liberate Themselves: Breaking a Tradition of Silence 

If the first wave of American feminism in the 19th century represented the 

struggle of black women to be recognized as "women"--the second movement 

for women’s liberation set the stage for a renaissance of black women writ- 

ers who employed literature as a vehicle for self-empowerment. Misguidely, 

the liberatory writings of btack women have become the targets of black male 

anti-feminists preciseIy because many believe that the sole aim of black female 

writers is to bash them. Critical dialogue during and since "The Debate on 

Black Sexism" has continued around what black male detractors of feminism 

consider the emasculation of black men by "angry black fe .... 

mmlsts, Robert 
Staples calls Wallace and Shange. Black men opposed to feminism, such as Ishmael Reed, have accused black women writers of complicity with white 

women feminists toward the racist castration ofaI1 black men. 

Black women writers have been accused of breaking faith with a stand- 
ing agreement with their male counterparts and black female representation 

of black men said to be counter-productive to African-American struggle 

against racist oppression. Yet few of the black male critics of black women 

wri,~ers are willing to acknowledge the reality of sexism in black comm 
In Family Plots: Black x^r .... ~ .... , ....... unities. 

,,,-~,~¢,, ~vr~tc±s ~xecla~m ll3eir Past," ThuIani Davis 
articulates the perceived attack on black men this way~ 

Contemporary/women] writers are being accused of pillorying black m.en, promoting homosexuality, ignoring sociological overviews of black 
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oppression--and they’re often pegged as the first black writers to commit 

such sins. (14) 

To the extent that black women have embraced feminism, many black 

anti-feminists believe it has led them into acts of betrayal through a 

"(Ms.)representation" of black men. The price black women writers pay is 

expulsion from the Tradition of ("racial uplift") writing hereto dominated by 

African-American male writers. According to Mel Watkins in "Sexism, Racism 

and Black Women Writers," 

Those black women writers who have chosen black men as a target have 

set themselves outside a tradition that is nearly as old as black Ameri- 

can literature itself. They have, in effect, put themselves at odds with 
what seems to be an unspoken but almost universally accepted covenant 

among black writers. (36) 

The "unspoken covenant" to which Watkins refers resides in myth. Black 

writers have never had such an unstated agreement. In African-American.. 
literary history, prescriptive notions of representation have traditionally met 
opposition (example: the Harlem renaissance). To suggest (as Watkins does 

later in his article) that the Harlem renaissance was a period during which "the 
earliest fiction by American blacks, produced by the Talented Tenth school 

of writers ... (was] characterized by [its] emphasis on establishing humane, 
positive images of blacks" (36) reveals a limited knowledge of the period’s lit= 

erary crisis regarding the representation of blacks in fiction. Watkins com- 
pletely ignores the many black female and male writers who contested the 
provincialism, sexism, and homophobia of the black middle class. Watkins’ 
claim that contemporary African-American women writers initiated a trend 

toward negative images of black men ignores those less than positive portray~ 
als created by a number of black male writers. Like Watkins, Robert Staples. 

would have us believe Shange and Wallace were the first (rightly) "angry black 
feminists." How would black men like Mel Watkins and Robert Staples read 

the feminist writings of Frederick Douglass and W.E.B. Du Bois? Would they 
be called "angry black feminists"? Apparently, contemporary black men who 
oppose feminism have no knowledge of Shange and Wallace’s historical black 

male womanist counterparts.                                          " 

(Re)constructing a Black Male Feminist Past, toward a               . : ..... 

Black Womanist Future 

Considering the difference race makes in relation to black men and feminism, 

my analysis of black male feminism is situated in the historicallight of Africari~ 
American male participation in the Woman Suffrage Movement. It forms 
the basis for theorizing black male feminism as a site of resistance to anti- :: 

womanist thinking and a location for gender solidarity, where trans 
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ideas of black manhood and masculinity in support of women’s rights work 
against the ideology of male supremacy. Contesting black male attacks 
on black feminists--from Michele Wallace and Ntozake Shange in the late 

1970s to Alice Walker and Terry McMiIlan in the following decades--black 
men understanding the longstanding relationship between black women 
and men in coalition struggle for woman suffrage in the 1920s disrupts the 

contemporary myth that all black men are anti-feminists. (Re)establishing a 
black men’s womanist history represents an important step toward ending the 

myth of feminism as an (alien)ating force in black lives. 
On the one hand, racial imperatives articulated in the framework of race 

and cultural nationalism since the 1960s--during the rise of the Black Power 
Movement and most recently in the call for black male repatriarchalization 
by Louis Farrakhan with the Million Man March--"blackness" has again 

become synonymous with "maleness," reinscribing a male-centered view of 
race that always already ignores issues of sexism. On the other, in the ’60s 
issues of gender equality and women’s rights led the agenda of the Women’s 

Liberation Movement, principally dominated by middle class white women. 
And for many white women feminists still, the relation of men to feminism 

continues to be articulated in terms of gender alone, excluding the impact race 
has had and continues to have on gender relations in the U.S. By the end of 
the Black Power Movement, just as raciaI injustice had come to be identified 

mostly with the plight of the black male, so at the height of the Women’s Lib- 
eration Movement the oppression of women had come to be associated with 
women who were white and middle class. 

Reflecting on the race and gender politics of the 1960s, I have come to view 
the Black Power Movement and the second wave of feminism as important 

clarifying moments in my evolution as a black male feminist teacher in the 

1990s. But like black women feminists advocating the struggle against racism, 
black men supporting women against sexism find ourselves on the margins of 

both bIack liberation and women’s movements. Often having to confront the 
question: Are you "black" first or "feminist"? we find ourselves walking a race/ 
gender tight-rope aIways having to negotiate a position of split allegiance. For 
black women feminists, emphasis on their status as women in many black com- 

munities has been equated with a betrayal of race solidarity and lesbianism (as 

if heterosexual affiliation alone should determine one’s affinity to blackness). 
The absence of a large-scale political pronouncement ofblack men in sup- 

port of anti-sexist activism suggests that in the contemporary period some- 

%1 - " thing called ack male pro-feminism" is invisible. And in many ways, being 
bIack and male in feminist alliance means being an "invisible (wo)man"--not 
a woman but neither a man in traditional phallocentric terms. Without over- 

Simplifying this condition, perhaps, there is a kind of gender/race ambigu- 
ity that informs the idea of black male feminist positionality. But, as I have 
stated before, it is the idea of feminism connected to a perverse notion of the 
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feminine that in the historical memory of black men conjures up images of 

feminization, castration, and ultimately death which may partly account for 

contemporary black male antifeminism. Thus, in white supremacist capitalist 

patriarchal culture, to many black men feminism represents a threat to their 

vision of black masculinity and manhood--of familial and cultural authority, 

responsibility, nationhood, and "manliness." Many view feminism in synony- 

mous relation to white supremacist attempt to reinact the sexual "un~maning" 

of black men as the prime spectacle in the contemporary period of a "high 

tech" lynching. 

Yet we can no longer use the myth of feminism as a racist ploy to emasculate 

black men while we assert our power as men to oppress women. Progressive 

black men, whether or not we advocate feminism, ought to begin divesting 

ourselves of male privilege in support of black women. Opposing sexism and 

misogyny, we embrace our history of pro-feminist alliance in women’s rights 

struggle. Confronting the fear of the feminine that feminism represents to 

many men, black men begin to formulate effective, liberatory strategies of gen- 

der empowerment in black communities which affirm the rights of all women. 

Moreover, as we insist upon our right to be treated with dignity and respect 

in this society, we do so not because we are men but because we are human 

beings. Black men need to know that feminism--as a belief rooted in the right 

of women to lead non-oppressive, non-obiectified lives--is not racist, sexist, 

or classist. We must vigorously denounce black male anti-feminist rhetoric 

that reduces the feminism of black women to a diatribe against black men. 

If black women feminists are "angry" with black men (to recite Robert Sta- 

ples’ choice of words), then we need to ask why--without the cloak of self-pity 

that so many of us wear as we hide behind the wall of sexist denial to defend 

our oppressive behavior and misogynist ways. We can no longer construct 

ourselves as innocent victims of racism--castrated by our wome who have 

no sympathy for the battle we wage against the (white) "Man" who refuses us 

a bigger slice of patriarchal pie. Black men in the Woman Suffrag~ 

speaking and writing in feminist alliance rejected the "black-man-as-victim" 

status as they fought to obtain social, economic, and political rights for black 

men and women--while working to secure certain rights for women F 

lady based on the condition of gender oppression across the boundaries of ’ 

race. Why can’t we?                                                   " 

Black Men Speaking and Writing in Feminist Alliance               . 

Fundamentally, it must be stated that from Frederick Douglass toW.E. 

feminist movement in black communities has had a significant impact on the 

representation of African-Americans in black discourse. The emergence of 

black female intelligentsia in the last decade of the 19th century was preceded 

the rise of Douglass as one of the century s most recogmzed black intellectual 

and followed by Du Bois as the major arbiter of the intellectual and artistic. 
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movement known as the Harlem renaissance,. In the African-American literary 

tradition these men stand as acknowIedged leaders of the "race," but each in his 

own right commanded more than one discursive field in which he spoke and 

wrote on the subiect of women’s rights. To view Douglass and Du Bois only as 

race leaders obscures and diminishes their distinguished careers as advocates 

of women’s rights. To overIook their active participation in the developing stage 

of black women’s intellectual and political enterprise (from which African- 

American feminist movement emerged) represents a grave oversight. Frances 

Ellen Harper, Pauline Hopkins, Anna julia Cooper, and Ida B. Wells, among 

others, constituted a feminist intellectual body of which Frederick Douglass and 

W.E.B. Du Bois were an integral part. 

As pro -woman speakers and writers, these men fit within the black feminist 

tradition at the incisive juncture of black women’s political and social activ- 

ism, characterized in the writings of the "Woman’s Era." I assert the impor- 

tance of the pro-woman position Douglass and Du Bois held partly to counter 

the phallocentric identification of blackness, though at times both men repre- 

sented themselves in rather traditionally patriarchal ways. In recovering the 

women’s rights discourse of Douglass and Du Bois as modeIs of black male pro- 

feminism, I employ it to counterpose contemporary black male anti-feminist 

sentiment. I argue that the vision of liberation struggle these men constructed 

around a race/gender coalition politic holds transformative possibilities for 

black liberation movement today. The liberatory nature of feminist writings 

by Douglass and Du Bois rest precisely on the conioinment of gender and 

race issues. "Ihis way of thinking is representative of the ideals early coalition 

strategists conceived in linking abolitionism to feminism. Douglass, Eliza- 

beth Cady Stanton, and Susan B. Anthony among others viewed gender and 

race oppression in coterminous relation (notwithstanding the racist ideology 

of the Woman Suffrage Movement). Therefore, a movement to oppose gender 

and race oppression could constitute a much more politically viable ~nd pow- 

erful location from which to strategize black enfranchisement and the politi- 

cal freedom of women. 

Relying on black feminists theorizing race, gender, and class as interlock- 

ing systems of oppression, I look to the work ofPaula Giddings, Angela Davis, 

and hooks on the history of black women and men in feminist movement to 

clarify the duaI positions Douglass and Du Bois occupied as race spokesmen 

and advocates of women’s rights. As standpoints determining their views of 

black liberation, race!gender duality inform the complex ideoIogical structure 

of the men’s feminist writings. Grasping the strategy Douglass and Du Bois 

conceived to advance the struggle ofblack peopIe enables contemporary black 

men to reconceptualize a movement in resistance to white supremacy which 

encompasses strategies that oppose the oppression of women. 

While the history of joint movement involving black and white people against 

and sexism in the U.S. presents less than a glowing model of success, as a 
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feminist I believe progressive feminism (founded on the liberation of all people, 
female and mate) remains a crucial site in which to foster a coalition politic-- 

linking political resistance to gender, race, class, and sexual oppression (across 
the boundaries of identity politics). I believe the infusion of coalition politics, 
informed by feminist thinking, in black people’s movement for liberation would 
transform the dynamics of gender relations in black communities such that no 
one--regardless of sex, sexual preference, and/or class--is excluded from the bat- 

tle for black people to live as whole beings. In the process, black men interrogat- 

ing meanings of manhood (beyond white supremacist patriarchal denial of black 
male humanity) come to view feminism as a life-sustaining way of thinking that 
enhances rather than threatens our lives. As woman suffragists and advocates of 
women’s rights, Frederick Douglass and W.E.B. Du Bois have much to offer us as 
black male feminists. 

"(Black) Men in Feminism?" The "Ins" and "Outs" 

of (White) Male Feminism 

In the 1980s male feminism was debated in Men in Feminism (1987), edited 

by Alice ]ardine and Paul Smith. Centering on the theoretical problematics of 

male feminism, essays in the anthology focused on issue of men’s relation (or 

nonrelation) to feminist theory. Given the ever-increasing presence of male 

critical and theoretical discourse on women, a volume such as Men in Feminism 

possessed the potential to be crucially important to a continuing dialogne on 

where men stand in relation to feminism. But it woefully failed. The essays, for 

the most part, exclude a discussion of race and sexuality. The volume includes 

not one essay by a woman or man of color. What references there are to black 

men and women are only incidental. The relation of men of color to feminism 

is never addressed. We remain invisible at nearly every level of discussion. Only 

one essay written by a white gay man overtly engages "men in feminism" and 

male sexuality. Iardine and Smith blame the virtual absence of gay and non- 

white perspectives on their "trouble locating intellectuals, who, having shown 

interest in the question, would offer.., a gay or black perspective on the problem’ 

Rather tlaan simply confess to the failure of their search, they point to academia’s 

lack of institutional commitment to diversity in its hiring practices (vii-viii). 

I seriously question how extensively the editors’ looked for the "Other" per- 

spective when by 1987 bell hooks had already written on the relationship 

men of color to feminism in Feminist Theory: From Margin to Center, 1984. 

In spite of its glaring silence on the sub)ect of black men and feminism, con- 

ceptually Men in Feminism raises a fundamental question as to whether male 

feminists can work to empower women in non-patriarchal ways. In "Male. 

Feminism," Stephen Heath addresses this question asserting that 

relation to feminism is an impossible one ... politically. Men have 

relation to feminism ... and that relation is also necessarily one of a 

exclusion ... no matter how ’sincere,’ ’sympathetic’ or whatever, we are always 
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in a male position which brings with it all the implications of domination 
and appropriation ..." (1). The idea that men cannot in feminist alliance with 

women politically subvert the power of male supremacy is like saying white 
people in anti-racist solidarity with black people cannot divest themselves of 

white supremacist thinking. 

Considering the institutionalization of women’s studies in the academy 
and the proliferation of feminist scholarship by men (mostly white), I too am 

suspicious of male presence into this arena--particularly when so much of 
it appears appropriative, motivated by professional advancement. Yet male 

feminism situated in activist relation to feminist movement demonstrates a 
necessary engagement in theory and practice. Otherwise, the "in" space of 
"feminist" men construct can only be patriarchal--one of control, penetra- 
tion, and violation. Discovering and writing about the lives of Douglass and 
Du Bois as woman suffragists has helped me to free myself from the kind of 

paralyzing male feminist theorizing trap that Stephe£ Heath sets up. If all 
feminist men concluded as he does that our relation to feminism is indeed 
an impossible one, we would never get on with the task at hand--to end 

sexism and the oppression of women. The history of black male pro-femi- 
nist relation to women’s movement against sexism shows that despite the 

patriarchal baggage all men carry, we can be men without being oppressors 
of women. 

(Black) male feminism as a politic of intervention (opposing sexism in 
black communities) represents a crucial step toward educating men on the 

ill-effects of male domination. According to bell hooks, the struggle against 

sexist oppression will be most successfully fought when men undergo femi- 

nist transformation--only when we are challenged b 
that the on~ ~o~,,~ ~*" ...... ~     _ ,~ y women to understand 

-- women is a form ot self-oppression. Women can no 

longer afford to theorize men on tfae margin of feminism when sexist prac- tice impacts the lives of women daily as its victims and men as its perpetra- 
tors. Women accepting progressive men as feminist allies end the stigma of 

feminist movement as a separatist enterprise. While separatist thinking may 
free women from the presence of men, it does not eradicate sexism in the 

society at large. Instead, it mirrors the very sexist behavior feminist women 
seek to end. 

"Re-membering,, in Feminist Solidarity, Renewing Progressive 

Partnerships between Black Women and Men 

As the 1960s brought forth with it a renaissance of black women writers, so 

it gave birth to a new generation of black female scholar/critics who would 

become the architects of a black feminist theory and criticism. From the re- 

emergence of feminism in black communities in the 1960s, came some of 

today’s most outspoken black feminists. Of them, beI1 hooks, more than any 

other has addressed the necessity of black men in feminist movement. "Men: 
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Comrades in Struggle" (in Feminist Theory: From Margin to Center) critically 

addressed the need for men’s political engagement in feminism. In one of her 
most radical essays on the subject, "Feminist Focus on Men" (from Talking 

Back: Thinking Feminist, Thinking Black, 1989)--she calls for women scholars 

to begin writing on men: 

Now we [women] can acknowledge that the reconstruction and trans- 
formation of male behavior, of masculinity, is a necessary and essen- 

tial part of feminist revolution .... While it is critical that male scholars 
committed to feminist struggle do scholarship that focuses on men, it is 

equally important that women scholars focus on men. (127, 132) 

Putting into practice that which she advocates, hooks works in the tradi- 
tion of 19th and early 20th-century black feminist coalition struggle. Yearn- 

ing: Race, Gender, and Cultural Politics (1990) includes "Black Women and 
Men: Partnership in the 1990s," a dialogue between herself and Cornel West. 
Breaking Bread: Insurgent Black Intellectual Life (1991), co-authored with 
West, opens with the essay above as the basis for what represents a book-length :.: 

continuation of the conversation the two began earlier. As intellectual 

ners" discussing the challenge of integrating radical intellectualism into the 

struggle against racism, sexism, and the economic and cultural exploitation of 
African-Americans, they become comrades of the mind negotiating--    ¯ 

[T]he point of connection between black women and men Ithat is the] 
space of recognition and understanding, where we know one another so 
well, our histories, that we can take the bits and pieces, the fragments of 

who we are, and put them back together, re-member them. (19) 

In "re-member[ing]" black women and men’s histories, hooks and 
remember the legacy of those gone before them, who fought for the liberatior~ 

of black people. 1hat hooks and West would frame their coming together 
the tradition of African-American intellectualism brings a new, even 
lucid understanding of a historic exchange between black women and 

Well known dialogues have been recorded between Frederick Douglass 

btack women intellectuals including Sojourner Truth, Frances HarF 
B. Wells-Barnett, among others. Dialogues have been documented 

place between W.E.B. Du Bois and Mary Church Terrell, Anna tulia 

and Jessie Fauset--as well as those he had with a number of othe~ 
thinkers of his day. Breaking Bread is about maintaining and preserving 

historical continuity of black intellectual life. In the company 
Du Bois, bell hooks and Cornel West find their dialogue solidly grounded ina:. 

long history of black female/male "partnership" in feminist movement. 
Claiming the feminist positionality of Douglass and Du Bois as a 

standpoint from which to call contemporary black men into 
with black women on the status of gender relations in black communities,~ 

a feminist black male college professor teaching African-American literature, 
I have constructed a cluster of courses in which the focus is the examina- 
tion of the gender, race, class, and sexual politics of black people in the U.S. 

Teaching as a feminist, I aim my courses (while focusing on the experiences 
of black Americans) to engender the anti-racist/anti-sexist agenda Douglass 

and Du Bois conceived. 2he remainder of this essay works to explain the per- 
formance of anti-racist-feminism in my education practice--where the class- 

room is employed as a space not only for teaching progressive race and gender 

politics but for creating a liberatory iocation in which students learn about the 
transformative power of human rights activism. 

From Theory to Practice: Teaching Feminism to Re-member 

Committed to progressive feminist movement as articulated by hooks, I envi- 

sion teaching as a process of "re-membering" in which African-American 
literary narratives become agents of social heaiing, across the boundaries 
of race, gender, class, and sexuality. Many students interested in ways these 

categories intersect come to my classes seeking an approach to understand 
the complex relation between them. I set up the politicaI struggle of black 

Americans recounted in fiction, poetry, and/or essay form as a model for 
liberation polffics. 

Over the past five years, I have developed a course repertory grounded in 

feminism.4 Working from my background in African-American literature, the 
courses I teach apply a sociological perspective to the representation of black 
female/male gender relations rather than a strictly traditional "literary" inter- 
pretation. This approach illustrates the juncture where the personal, political, 
and pedagogical meet to establish the classroom as a space of feminist activ- 
ism, where teaching black literature serves a liberatory purpose. 

But it is the standpoint from which I perform an anti-racist/feminist pedL 
agogy in the classroom that distinguishes my teaching as a male feminist. 
Thinking about ways to contest male privilege, sexism, and patriarchal hege- 
mony and the power of the maternal in my life as a man, a husband, a father, 
and a teacher--I have come to draw upon the style, attitudes, and critical 

thinking about life experience my mother passed on to me. For me, perform- 
ing a black male feminist positionality in the classroom means tapping into 
the maternal as a transformative space in which to nurture the development 

of critical consciousness in my students. I work to achieve a relationship with 
them associated with a maternal posture rather than paternal, patriarchal, or 

traditionally masculine-identified interaction. Following Sara Ruddick’s pro- 
gressive line of thought that "a man who engages in mothering to some extent 
takes on the female condition and risks identification with the feminine" (45), 
I claim the act of"mothering" as a liberatory location to employ the maternal 
as a strategy of nurturance in my pedagogical practice in opposition to ways 
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Growing up in a patriarchal household where my father’s experience as a 

military officer informed the masculine rigidity of its day-to-day operation-- 

as an often withdrawn timid little boy, I came to fear, despise, and later resist 
his notions of manhood, manliness, and masculinity. But in reflection, I was 

never drawn to the idea of male supremacy. More than anything, t identified 
with my mother’s condition as black woman who, as a house-keeper/cook for a 
period in her life working tirelessly at the whims of elite white women, always 
had to enter the back door of their elegantly appointed homes to perform her 

duties as a servant. But it is my mother’s sharp tongue, her resolute will to 
struggle, her critical understanding of the way race shaped her experience as a 

black female working class mother and wife that have informed how and what 
I teach. Teaching students (male students in particular) to resist anti-feminist 
ideas that men embracing feminism necessarily means a loss of a masculinity, 
I hold to Ruddick’s idea that: "The fear of becoming ’feminine’...is a motivat- 

ing force behind the drive to master women and whatever is ’womanly.’ 
[G]rown men should confront the political meaning of’femininity’ and their 

own fear of the feminine. A man does not, by becoming a mother, give up his 

male body or any part of it. To be sure, by becoming a mother he will, in many 

social groups, challenge the ideology of masculinity" (45). 
¯ It stands to reason that men who embrace feminist thinking risk having. 

their masculinity called into question; this is the point exactly. A man advo- 
cating and teaching feminism means taking risks--breaking through barriers 

of manhood and masculinity inscribed in patriarchy, where qualities of nur~ 
turance and mothering are devalued. The maternal, as Ruddick insists, pos~ 
sesses transgendered capabilities.                                     ¯ ¯ 

Since my first course in feminism nearly ten years ago in graduate school 
when I read Feminist Theory: From Margin to Center for the first time, hooks~ 
progressive vision of feminist movement against all forms of domination 

has shaped and guided my vision of the classroom as a space for liberatory 
education practice. But feminism itself remains a contested ideology in 

outside the classroom not only because it subverts patriarchal power but also 
because it is bound up in complicated issues of race, class, and sexuality. For 
any teacher--whether femaIe or male, black or not, gay 

progressive feminist politics to teach against white supremacy and 
domination represents a transgressive act. Anti-racist feminist practice in 

the classroom requires risk-taking by the teacher and student. 
speaking from the personal, a space loaded with ideological baggage in need 

of exposure and examination.                                        : 
When declaring to students that I am a feminist, they always react 

plex ways, depending upon their race, gender, and sexual affiliations. But 
feminist black man in (or outside) the classroom is an oddity. First of all, I 

at odds with many white students’ fear of black men and racist attitudes about 
black people in general. Secondly, I am at odds with many btack students whose 
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rage against and contempt for all white people blind them to the possibilities of 

progressive coalition movement across racial boundaries in resistance to rac- 

ism, when we begin to de-essentialize "blackness." I am also at odds with male 

students especially (of color and not) who buy into male supremacist ideas of 

manhood and masculinity. They view me as a traitor to mankind, a misan- 

thrope of the worst kind! 

As a black man teaching feminism as a strategy to combat racism, I take 

risks in the classroom posing a particular challenge to essentialized meanings 

of black liberation and racial solidarity linked to narrow ideas of black man- 

hood and masculinity. Like black women feminists, nay commitment to black 

struggle against racism is called into question by students of color who (always 

few in number at my institution) argue that "feminism is a white woman’s 

thing." As a black man teaching in a predominately white, private institution 

who advocates an end to male privilege, sexism, and misogyny from a par- 

ticularly ~black" feminist perspective, my color and gender pose problems for 

white students in my classes. While white male presence in them is rare, those 

white men they do attract are often in the process of coming to grips with 

their fear of "blackness"--especially that personified in negative stereotypes 

of black men. Similarly, white women in my classes, whether feminist or not, 

respond to me in ways that suggest they too are working to figure out their 

own relationship to a "feminist black man." Feminist students who are female 

(of color and not), suspicious of men’s motives for teaching and claiming femi- 

nist alliance, often display attitudes of distrust toward the notion of a mate 

feminist. Generally, in the minds of both white students and students of color, 

I represent an image of black manhood and masculinity out of synch with 

the racist and sexual mythologies inscripted on the bIack male body over the 

course of time. I am not a Sambo, an Uncle Tom, a buck, a rapist, or a dope- 

dealer. But I am a black man who must downplay the fact of my tallness (6’4") 

and my "loud" voice (which I have been told by white females in my classes 

that these aspects of my identity frighten them)--because I am specifically 

"black" and "male." 

By the same token, discIaiming a patriarchal nationalist black masculinity 

(as represented by the ideas of Farrakhan dramatically played out in the Mil- 

lion Man March), I am viewed by many black male students as not only having 

sold out nay blackness but my manhood as well because I critically opposed 

the March and most of its "Mission Statement." I maintain that a major con- 

tributing factor to the failure of black liberation movement in the I960s had 

to do with its over-emphasis on issues relating to the needs of black men that 

excluded those of black women. The inability of the movement to sustain a 

successful oppositional stance and resistance to white supremacy and white 

supremacist capitalist patriarchaI exploitation of black culture resided in the 

fact that many black men who participated in the movement viewed the strug- 

gle against racism solely in male-identified terms as I have already argued. 
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Black students in my classes (often because they feel threatened by implicit 
and explicit acts of racism perpetrated by white administrators, faculty mem- 

bers, and staff persons in a predominately white university setting) resist my 

claim that anti-racist ideology must be affected through a number of radical 

strategies--beyond the limited perspective of black male identity politics. 

Toward bell hooks’ liberatory vision of"education as the practice of freedom," 

I claim a pedagogical strategy rooted in the politics of progressive feminist 

movement against all forms of domination, where teachers committed to coali- 

tion building cross race, gender, class, and sexual borders teach students ways 

to oppose the dehumanization of all people. 
Contemporary black men actively calling into question mate supremacy 

represents a potentialIy powerful voice for rethinking black masculinity. 

Transformative strategies of black liberation linked to a liberatory vision of 

black manhood and masculinity reflect a critically oppositional view of black 

men’s racial oppression and the power we possess to oppress women precisely 

because we are men. When black men begin to construct a large-scale move; 

ment against racism and sexism, we embark upon a new path of struggle-- 

one of feminist reclamation, not patriarchal atonement. Accepting our past 

as black men fighting racism as we waged with women the battle for gender 

rights, we claim a destiny beyond the bounds of patriarchy. 

Notes 

1. Excerpted from Alice Walker’s definition of "womanist" in In Search of Our Mother~: : 
" " 

2. From "Reconstructing Black Masculinity" in Black Looks: Race and Representation (Bos2. 
ton: South End Press), i992. 

3. In Soul on Ice and Sex and Racism in America, respectively, both Eldridge Cleaver and 
Calvin Hernton offer provocative versions of U.S. race, gender sexual hierarchy 

" 

4. For example, students in a course I teach called "B|ack Female Representation in the Har- 
lem Renaissance" focus on the politics of gender and race in the U.S. during the I920s2 ; 
They study fictional accounts of "mixed-race" women in the African-American literai’y..: 
genre known as the "novet of passing." Examining the impact of miscegenation on the 
female body, students call into question "race" as an inherently natural category while; 
analyzing the interrelated ways white supremacy, male privilege, ctassism, and homopho-i 
bia function to shape the destiny of"biracial" women. Female and male students reading, ~ 
discussing, and writing about the dilemma of "the tragic mulatto" come to 
the value of progressive feminist critique to engage the multiple oppression she 
riences. Interrogating the fallibility of racial categorizing and the fallacy of whiteness;: ". 
they comprehend the oppression of women as bound up in complex matrix of competing: .: 
power relations. Moreover, they come to understand that all forms of domination are 
interconnected. I suggest to them that for individuals concerned with issues of 
justice, coalition politics rooted in feminist movement can be a powerful force toward 
mobilizing people across borders. For me, the classroom serves as a viable site for the 
development of critical consciousness that values coalition buiIding that resists thei;. 
dehumanization of all people. Teaching in the spirit of feminist black men like Frederick:: 
Douglass and W.E.B. Du Bois advocating feminism who have come before me, I put into. 
practice the anti racist-feminist legacy they created. 
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Womanist Theology: Black Women’s Voices (1986) 

DELORES S. WILLIAMS 

Daughter: Mama, why are we brown, pink, and yellow, and our 

cousins are white, beige, and black? 
Well, you know the colored race is )ust like a flower 

garden, with every color flower represented. 
Daughter: Mama, I’m walking to Canada and I’m taking you and 

a bunch of slaves with me. 

It wouldn’t be the first time. 

In these two conversational exchanges, Pulitzer Prize-winning novelist Alice 
Walker begins to show us what she means by the concept "womanist." The 

concept is presented in Walker’s ~n Search of Our Mothers" Gardens, and many 

women in church and society have appropriated it as a way of affirming them- 
selves as black while simultaneously owning their connection with feminism 
and with the Afro-American community, male and female. The concept of 
womanist allows women to claim their roots in black history, rdigion, and 

culture. 
What then is a womanist.~ Her origins are in the black folk expression "You 

acting womanish," meaning, according to Walker, "wanting to know more and 

in greater depth than is good for one ... outrageous, audacious, courageous 
and willful behavior." A womanist is also "responsible, in charge, serious." She 

can walk to Canada and take others with her. She loves, she is committed, she 

is a universalist by temperament. 
Her universality includes loving men and women, sexually or nonsexually. 

She loves music, dance, the spirit, food and roundness, struggle, and she loves 

herself "Regardless." 
Walker insists that a womanist is also to "committed survival and whole- 

ness of entire people, male and female." She is no separatist, "except for health)’ 
A womanist is a black feminist or feminist of color. Or Walker says, "Womanist 

is to feminist as purple to lavender." 
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Womanist theology, a vision in its infancy, is emerging among Afro-American 

Christian women .... Ultimately many sources--biblical,1 theological, eccle- 

siastical, social, anthropological, economic, and material from other religious 

traditions--will inform the development of this theology. As a contribution to 

this process, I will demonstrate how Walker’s concept of womanist provides 

some significant clues for the work of womanist theologians. I will then focus 

on method and God-content in womanist theology. This contribution belongs 

to the work of prolegomena--prefatory remarks, introductory observations 

intended to be suggestive and not conclusive. 

Codes and Contents 

In her definition, Walker provides significant clues for the development of 

womanist theology. Her concept contains what black feminist scholar bell 

hooks in From Margin to Center identifies as cultural codes. ~hese are words, 

beliefs, and behavioral patterns of a people that must be deciphered before 

meaningful communication can happen cross-culturally. Walker’s codes 

are female-centered and they point beyond themselves to conditions, events, 

meanings, and values that have crystalized in the Afro-American community 

around women’s activity and formed traditions. 

A paramount example is mother-daughter advice. Black mothers have 

passed on wisdom for survival--in the white world, in the black community, 

and with men--for as long as anyone can remember. Female slave narratives, 

folk tales, and some contemporary black poetry and prose reflect this tradi- 

tion. Some of it is collected in "Old Sister’s Advice to Her Daughters," in The 

Book of Negro Folklore edited by Langston Hughes and Arna Bontemps (Dodd 

Mead, 1958). 

Walker’s allusion to skin color points to an historic tradition of tension 

between black women over the matter of some black men’s preference for ~ 

light-skinned women. Her reference to black women’s love of food and round, 

ness points to customs of female care in the black community (including the 

church) associated with hospitality and nurture. 

These cultural codes and their corresponding traditions are valuable resources 

for indicating and validating the kind of data upon which womanist theologians 

can reflect as they bring black women’s social, religious, and cultural experience 

into the discourse of theology, ethics, biblical and religiqus studies. Female slave 

narratives, imaginative literature by black women, autobiographies, the 

by black women in academic disciplines, and the testimonies of black church 

women will be authoritative sources for womanist theologians. 
Walker situates her understanding of a womanist in the context of non-. 

bourgeois black folk culture. The literature of this culture has 

reflected more egalitarian relations between men and women, much less ri 

ity in male-female roles, and more respect for female intelligence and ingenuity 

than is found in bourgeois culture. 
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The black folk are poor. Less individualistic than those who are better off, 

they have, for generations, practiced various forms of economic sharing. For 
example, immediately after Emancipation mutual aid societies pooled the 
resources of black folk to help pay for funerals and other daily expenses. 7he 
Book of Negro Folklore describes the practice of rent parties which flourished 
during the Depression. The black folk stressed togetherness and a closer con- 
nection with nature. They respect knowledge gained through lived experience 
monitored by elders who differ profoundly in social class and world view from 
the teachers and education encountered in American academic institutions. 
Walker’s choice of context suggests that womanist theology can establish its 
lines of continuity in the black community with non-bourgeois traditions tess 
sexist than the black power and black nationalist traditions. 

In this folk context, some of the black female-centered cultural codes in 
Walker’s definition (e.g., "Mama, I’m walking to Canada and I’m taking you and 
a bunch of slaves with me") point to folk heroines like Harriet Tubman, whose 
liberation activity earned her the name "Moses" of her people. This allusion to 
Tubman directs womanist memory to a liberation tradition in black history in 
which women took the lead, acting as catalysts for the community’s revolution- 
ary action and for social change. Retrieving this often hidden or diminished 
female tradition of catalytic action is an important task for womanist theolo- 
gians and ethicists. Their research maywell reveal that female models of authority 
have been absolutely essential for every struggle in the Mack community and for 
building and maintaining the community’s institutions. 

Freedom Fighters 

The womanist theologian must search for the voices, actions, opinions, experi- 
ence, and faith of women whose names sometimes slip into the male-centered 

rendering of black history, but whose actual stories remain remote. This search 
can lead to such little-known freedom fighters as Milla Granson and her coura- 

geous work on a Mississippi plantation. Her liberation method broadens our 
knowledge of the variety of strategies black people have used to obtain freedom. 
According to scholar Sylvia Dannett, in Profiles in Negro Womanhood, 

Milla Granson, a slave, conducted a midnight school, for several years. She 

had been taught to read and write byher former master in Kentucky... and 

in her little school hundreds of slaves benefited from her learning .... After 

laboring all day for their master, the slaves would creep stealthily to Miila’s 

¯ "schoolroom" (a little cabin in a back alley) .... The doors and windows 

... had to be kept tightly sealed to avoid discovery. Each class was com- 

posed of twelve pupils and when Milla had brought them up to the extent 

of her ability, she "graduated" them and took in a dozen more. Through 

this means she graduated hundreds of slaves. Many of whom she taught to 

write a legible hand [forged] their own passes and set out for Canada. 
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Women like Tubman and Granson used subtle and silent strategies to liber- 

ate themselves and large numbers of black people. By uncovering as much as 

possible about such female liberation, the womanist begins to understand the 

relation of black history to the contemporary folk expression: "If Rosa Parks .:. 

had not sat down, Martin King would not have stood up." 
While she celebrates and emphasizes black women’s culture and way of 

being in the world, Walker simultaneously affirms black women’s historic 

connection with men through love and through a shared struggle for sur- 

vival and for productive quality of life (e.g., "wholeness"). This suggests that " 

two of the principal concerns of womanist theology should be survival and 

community building and maintenance. ~lhe goal of this community build- 

ing is, of course, to establish a positive quality of life--economic, spiritual, 

educational--for black women, men, and children. Walker’s understanding of 

a womanist as "not a separatist" ("except for health"), however, reminds the 

Christian womanist theologian that her concern for community building and 

maintenance must ultimately extend to the entire Christian community and 

beyond that to the larger human community.                            ": 

Yet womanist consciousness is also informed by women’s determination 

to love themselves. "Regardless." This translates into an admonition to black 

women to avoid the self-destruction of bearing a disproportionately large 
burden in the work of community building and maintenance. Walker sug- :. 

gests that women can avoid this trap by connecting with women’s communi~ " 

ties concerned about women’s rights and well-being. Her identification of a 

womanist as also a feminist joins black women with their feminist heritage 

extending back into the nineteenth century in the work ofbtack feminists like ¯ 

Sojourner Truth, Frances W. Harper, and Mary Church Terrell. 

In making the feminist-womanist connection, however, Walker proceeds 

with great caution. While affirming an organic relationship between woman- 

ists and feminists, she also declares a deep shade of difference between 

("Womanist is to feminist as purple to lavender.") This gives womanist schoI: 

ars the freedom to explore the particularities of black women’s history and 

culture without being guided by what white feminists have already identified. 

as women s issues.                                                       . 
But womanist consciousness directs black women away from the nega: .: 

tive divisions prohibiting community building among women. The woman- 

ist loves other women sexually and nonsexually. Therefore, respect for sexual. 

preferences is one of the marks of womanist community. According to Walker; ::: 

homophobia has no place. Nor does "Colorism" (i.e., "yella" and half-white 

black people valued more in the black world than black-skinned r 

often separates black women from each other. Rather, Walker’s 

claim is that color variety is the substance of universality. Color, lik~ 

death, is common to all people. Like the navel, it is a badge of humanity 

necting people with people. Two other distinctions are prohibited 
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womanist thinking. Class hierarchy does not dwell among women who "... 

love struggle, love the Folks ... are committed to the survival and wholeness 

of an entire people." Nor do women compete for male attention when they "... 

appreciate and prefer female culture ... value ... women’s emotional flexibility 

... and women’s strength." 

~lhe intimations about community provided by Walker’s definition suggest 

no genuine community building is possible when men are excluded (except 

when women’s health is at stake). Neither can it occur when black women’s 

self-love, culture, and love for each other are not affirmed and are not consid- 

ered vital for the community’s self-understanding. And it is thwarted if bIack 

women are expected to bear "the lion’s share" of the work and to sacrifice their 

well-being for the good of the group. 

Yet, for the womanist, mothering and nurturing are vitally important. 

Walker’s womanist reality begins with mothers relating to their children and 

is characterized by black women (not necessarily bearers of children) nur- 

turing great numbers of black people in the liberation struggle (e.g., Harriet 

Tubman). Womanist emphasis upon the value of mothering and nurturing is 

consistent with the testimony of many black women. The poet Carolyn Rogers 

speaks of her. mother as the great black bridge that brought her over. Walker 

dedicates her novel The Third Life of Grange Copeland to her mother "... who 

made a way out of no way." As a child in the black church, I heard women (and 

men) give thanks to God for their mothers "... who stayed behind and pulled 

the wagon over the long haul." 

It seems, then, that the clues about community from Walker’s definition of a 

womanist suggest that the mothering and nurturing dimension of Afro-Amer- 

ican history can provide resources for shaping criteria to measure the quality 

of justice in the community. These criteria could be used to assure female-male 

equity in the presentation of the community’s models of authority. They could 

also gauge the community’s division of labor with regard to the survival tasks 

necessary for building and maintaining community. 

Womanist Theology and Method 

Womanist theology is already beginning to define the categories and meth- 

ods needed to develop along lines consistent with the sources of that theol- 

ogy. Christian womanist theological methodology needs to be informed by 

at least four elements: (1) a multidiatogical intent, (2) a liturgical intent, (3) 

a didactic intent, and (4) a commitment both to reason and to the validity of 

!:::II::III female imagery and metaphorical language in the construction of theological 

statements. 

A multidialogical intent will allow Christian womanist theologians to advo- 

and participate in dialogue and action with many diverse social, political, 

i. and religious communities concerned about human survival and productive 

~ of life for the oppressed. The genocide of cultures and peoples (which 
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has often been instigated and accomplished by Western white Christian groups 

or governments) and the nuclear threat of omnicide mandates womanist par- 

ticipation in such dialogue/action. But in this dialogue/action the womanist 

also should keep her speech and action focused upon the slow genocide of poor 

black women, children, and men by exploitative systems denying them produc- 

tive jobs, education, health care, and living space. Multidialogical activity may, 

like a jazz symphony, communicate some of its most important messages in 

what the harmony-driven conventional ear hears as discord, as disruption of 

the harmony in both the black American and white American social, political, 

and religious status quo. 

If womanist theological method is informed by a liturgical intent, then:! 

womanist theology will be relevant to (and will reflect) the thought, worship; 

and action of the black church. But a liturgical intent will also allow woman- . 

ist theology to challenge the thought/worship/action of the black church withi.I 

the discordant and prophetic messages emerging from womanist 

in muttidialogics. This means that womanist theology will consciously impact i 

critically upon the foundations of liturgy, challenging the church to use justice 

principles to select the sources that will shape the content 

tion must be asked: "How does this source portray blackness/darkness, women: 

and economic iustice for nonruling-class people?" A negative portrayal will 

demand omission of the source or its radical reformation by the black church. 

2he Bible, a major source in black church liturgy, must also be subjected 

scrutiny of iustice principles. 

A didactic intent in womanist theological method assigns a teaching 

tion to theology. Womanist theology should teach Christians new insights: 

about moral life based on ethics supporting justice for women, survival, and a.. 

productive quality of life for poor women, children, and men. This means 1 

the womanist theologian must give authoritative status to black folk 

(e.g., Brer Rabbit literature) and to black women’s moral wisdom 

their literature) when she responds to the question, . 

to live in the world?" Certainly tensions may exist between the moral 

ings derived from these sources and the moral teachings about 

love, and humility that have usually buttressed presuppositions about livin 

the Christian life. Nevertheless, womanist theology, in its didactic intent 

teach the church the different ways God reveals prophetic word and action 

Christian living.                                                  ¯ ~ 

These intents, informing theological method,, can yield a theolo 

guage whose foundation depends as much upon its imagistic content 

reason. The language can be rich in female imagery, metaphor, and 

For the black church, this kind of theological language may be quite 

since the language of the black religious experience abounds in images 

metaphors. Clifton Johnson’s collection of black conversion experiences, 

Struck Me Dead, illustrates this point. 
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The appropriateness of womanist theological language will ultimately 
reside in its ability to bring black women’s history, culture, and religious expe- 
rience into the interpretive circle of Christian theology and into the liturgical 

life of the-church. Womanist theological language must, in this sense, be an 
instrument for social and theological change in church and society. 

Who Do You Say God 

Regardless of one’s hopes about intentionality and womanist theological 
method, questions must be raised about the God-content of the theology. 
Walker’s mention of the black womanist’s love of the spirit is a true reflec- 

tion of the great respect Afro-American women have always shown for the 
presence and work of the spirit. In the black church, women (and men) often 

judge the effectiveness of the worship service not on the scholarly content of 

the sermon nor on the ritual nor on orderly process. Rather, worship has been 
effective if "the spirit was high," i.e., if the spirit was actively and obviously 
present in a balanced blend of prayer, of cadenced word (the sermon), and of 

syncopated music ministering to the pain of the people. 
The importance of this emphasis upon the spirit is that it allows Christian 

womanist theologians, in their use of the Bible, to identify and reflect upon 

those biblical stories in which poor oppressed women had a speciaI encoun- 
ter with divine emissaries of God, like the spirit. In the Hebrew Testament, 
Hagar’s story is most illustrative and relevant to Afro-American women’s 

experience of bondage, of African heritage, of encounter with God/emissary 

in the midst of fierce survival struggles. Kate Cannon among a number of 
black female preachers and ethicists urges black Christian women to regard 
themselves as Hagar’s sisters. 

In relation to the Christian or New Testament, the Christian womanist 
theologian can refocus the salvation story so that it emphasizes the beginning 

of revelation with the spirit mounting Mary, a woman of the poor: ("... the 

Spirit shall come upon thee, and the power of the Highest shall over- 
diadow thee ..." Luke 1:35). Such an interpretation of revelation has roots 

19th-century black abolitionist and feminist Sojourner Truth. Posing an 
tmportant question and response, she refuted a white preacher’s claim that 

d not have rights equal to men’s because Christ was not a woman. 

"Whar did your Christ come from? ... From God and a woman! 

had nothin’ to do wid Him[" This suggests that womanist theology could 
~peak of God in a well-developed theology of the spirit. The sources 

::::for this theology are many. Harriet Tubman often "went into the spirit" before 
missions and claimed her Strength for liberation activity came 

of meeting God. Womanist theology has grounds for shaping a 
;pirit informed by black women’s political action. 

Christian womanist responses to the question "who d~ you say God is?" will 
.~d by these many sources. Walker’s way of connecting womanists 
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with the spirit is only one clue. The integrity of black church women’s faith, 

their love of Jesus, their commitment to life, love, family, and politics wi.ll 

also yield vital clues. And other theological voices (black liberation, feminist, 

Islamic, Asian, Hispanic, African, Jewish, and Western white male tradb 

tional) will provide insights relevant for the construction of the God-content 

of womanist theology. 

Each womanist theologian will add her own special accent to the under- 

standings of God emerging from womanist theology. But if one needs a final 

image to describe women coming together to shape the enterprise, Bess 

Johnson in God’s Fierce Whims), offers an appropriate one. Describing the 

ference between the play of male and female children in the black community 

where she developed, Johnson says: 

the boys in the neighborhood had this game with rope ... tug-o’-war ... ¯ . 

till finally some side would jerk the rope away from the others, who’d fall 

Girls ... weren’t allowed to play with them in this tug-if-war; 

so we figured out how to make our own rope--out of... little 

ons. You just keep adding them, one to another, and you can go on and 
The whole purpose of 

our game was to create this dandelion chain--that was it. And we’d keep 
¯ .... 

Like Johnson’s dandelion chain, womanist theological vision will grow 

black women come together and connect piece with piece. Between the 

cess of creating and the sense of calling, womanist theology will one day pre.i 

ent itself in full array, reflecting the divine spirit that connects us all. 

Note 
1. [2he following was a box in the original article] 

....: 

Black female theologians, ethicists, sociologists, and scholars in religious studies ~ 

exploring the meaning of womanist. Ethicist Katie G. Cannon speaks of a black 
ist tradition in her contribution, "~ihe Emergence of Black Feminist Consciousness 
Eeminist In terpretation of the Bible (Westminster Press, 1985). This 
those [biblical] texts which help black womanists to celebrate and rename. 
able incidents of unpredictability in empowering ways. The black womanist 
with those biblical characters who hold on to life in the face of formidable opp 

At the Womanspirit Rising Conference sponsored by the United 

of Ohio University October 1986, Sandra Overby of Wilberforce University and 

2heological Seminary convened a workshop entitled Womanist Theology: A 
¯: 

Sociologist Cheryl Townsend Gifkes claims that much of Walker’s definition ofi 
womanist converges with the idea of ~holy boldness" possessed by c~ 
our society. They are the women who occasionally remind Us, quite 
wasn’t for the women you wouldn’t hav~ a church." these ideas are present~ 
of Women tn the Sanctified Church," in the Spring Summer 1986 issue of the 
Religious Thought. 
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Theologian Jacqueline Grant, at Inter denominational ’Iheological Center, is also pio- 
neering in womanist theology. In her major lecture at the last meeting of the Women’s 
Inter-Seminary Conference, Grant used a womanist framework to structure her message. 
My own paper, "P~ke Sallit, Mullein, Sassafras, and God: Survival Resources in Black 
Women’s Literature," given in the women’s section at the 1985 meeting of the Ameridan 
Academy of Religion, considers the possible task of a womanist theology in light of the 
survival concerns expressed in black women’s literature. 
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Foreword 

The eminent account of the struggle for African unity is often 

given by scholars in the preferred form of academic impartiality 
and fashion. In this publication, Professor Bereket Habte 
Selassie’s approach to the theme is quite different. Here the story 

is told in powerful prose, and with obvious passion. What is 
more, in large parts Professor Selassle s account takes the form of 

an autobiography, in which the author personally relates to the 
intricacies of Pan-Africanism, its difficult paths, achievements 

and ongoing challenges. This is indeed in line with the subtitle 

of the first part: A historical and biographical testament. 

In the two lectures that constitute this publication, Professor 

Selassie attempts to synthesise two opposing perspectives on 
Pan-Aficanism. On the one hand, he deploys analytic tools 

to demonstrate the great strides and successes made by the 
Pan-African movement from its inception in the African 

Diaspora, through the decades of the OAU leadership, and 

ultimately to the initiatives being undertaken currently by the 
Afi’ican Union. On the other hand, the author candidly examines 

the often rugged terrain through which the spirit of African 
unity has travelled over the decades and identifies unfortunate 

setbacks as well as lost opportunities. "lherefore, while affirming 

that "the founding principles for African Unity have been [aid 
down" he does not shy away from stating the bitter truth, that 
"Pan-Africanism is still a distant dream". 

The merits of this approach cannot be overemphasized. 
We need to be honest in assessing our history and current 
circumstances, but we must also remain optimistic and focussed 

in the pursuit of our noble objectives. Not least among ti~ese 



is the need to forge a stronger and sustainable African unity. 
By design, this is also the spirit of the annual Mwalimu Julius 
Nyerere Intellectual Festivals, now running for the fourth time. 
The thesis contained in this publication was first presented 
during the Third Festival held last year. 

I sincerely commend and thank Professor Bereket Selassie 
for his thought captivating presentation on 12th April, 2011, 
and for subsequently completing this insightful and inspiring 
publication.                           ~ 

Professor Rwekaza S. Mukandala 

Vice Chancellor, University of Dar es Salaam 

March, 20t2 
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Preface 

Our Third Distinguished Nyerere Lecturer, Professor Bereket 
Habte Selassie, has the rare distinction of having witnessed the 

birth of the first concerted effort to unite Africa. First, as an 
attendant and participant of the All Africa People’s Conferences 
organised by Kwame Nkrumah. ~£here he rubbed shoulders with, 
among others, the great Frantz Fanon, Abdulrahman Mohamed 

Babu and Patrice Lumumba. Second, he witnessed the birth 

of the Organisadon of African Unity (OAU), the predecessor 
of the African Union (AU). There he was a personal witness to 
Emperor Halle Selassie’s diplomacy. As an elder statesman, the 

Emperor deployed the African tradition of addressing Kwame 
Nkrumah as "my son" to bring him back to the meeting hall, 

.!i after Nkrumah had disgustedly walked out of the meeting. 
:I Nkrumah was disheartened by his fellow presidents dragging 

.I their feet on the formation of the United States of Africa. The 

:.! Emperor thus saved the day for African Unity, albeit a unity of 
.:~ 
i{ states, which Mwalimu was to characterise two decades later as a 

! ’trade union of A_frican presidents’. 

¯ * Bereket Selassie, in flesh and blood, has brought us the 
¯ ! memories of important moments and turning points in the 
.1 

political itinerary of Pan-Africanism. We should preserve such 
memories and learn from them. We should historicise the 

archives while treating history as the present. We should refuse 

and refute those who are wont to museumise our history and 

trivialise our continued oppression as ’victi~r~hood’. In recalling 

our history so as to learn from it, we are not pleading for pity. 
We are preparing ourselves for a fight for liberation against 
imperialism and its local cohorts. 
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It is unfortunate, or perhaps merely the signs of neo-liberai 

a~es, that in academics, both at the secondary school and 

aiversity level, history is one of the most rieglected disciplines. 

ur leading political scientists and "development practitioners" (!) 

ag the songs of globalisation as offering opportunities and 

~sing challenges, instead of understanding and historicising 

e five centuries of global capitalist plunder of the continent 

d its people. But times are changing; nothing is permanent;: 
at is the first law of historical development. 

The global capitalist system is in deep systemic crisis. Forces 

change everywhere are searching for alternatives. In this 

lrch and in the struggle against the voracious system, we, 

~ellectuals, must dig into the archives and enliven history to 

ide us towards a liberated and emancipated future. 
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Citation for Professor Bereket Habte Selassie 

Chancellor of the University of Dar es Salaam, Ambassador 

Fulgence Kazaura, Vice-Chancellor Professor Rwekaza 

Mukandala, our Distinguished Nyerere Lecturer-designate 

Professor Bereket Selassie, distinguished academics, ladies and 

gentlemen. 

I join the Vice-Chancellor in welcoming you all to the ~hird 

Julius Nyerere Intellectual Festival. The Third Festival is special 

because it coincides with the 50th independence anniversary of 
i 

many African countries, including our own. It is also special 

because it coincides with the 50th Anniversary of the University 

ofDar es Salaam, which started its intellectual journey a couple 

of months before our independence in December 1961. Happily, 

these two anniversaries also coincide with the end of the first 

triennium of the Mwalimu Nyerere Professor Chair, or Kigoda 

Cha Mwalimu, as it is popularly known. The programme of 

the Festival reflects all these three and much more. It is our 

hope that you will attend and fully participate as we reflect 
on the vision, thoughts, hopes and fears of the first generation 

nationalists. What have we done with our independence? Where 

is uhuru? And where are we going? To help us reflect on these 

themes we have with us some veteran nationalists such as Mzee 

i 
Martin Shikuku, who has come all the way from Kitale. Karibu 

¯ :t sana Mzee. We have Mzee Hashim Mbita and Dr, Salim Ahmed 

! 
Salim, both of whom have been closely involved in the struggle 

.i for the liberation of the continent. Karibuni. 
~ As we question our nationalist elders and our subsequent 

~ state leaders as to whether they have really walked the path of 

Pan-Africanism or squandered our independence in their own 



personal, class or clan interests, we should also reflect on what ’i 
we, who-pride ourselves as intellectuals, have done to further 

the cause of Pan-Africanism. Criticism and self-criticism, critical 
evaluation and sober reflection, will hopefully guide our debates, 
discussions, and deliberations. In-depth analysis and mature .~ 

politics in the best interest of our people has been the hallmark 

of the tradition of this University, which we fondly call ’the Hill’, 
I have no doubt that we will continue to nurture that tradition. 

Now let me turn to the task at hand - to introduce to you 
our Distinguished Nyerere Lecturer-designate. 

Our Distinguished Nyerere Lecturer this year has the unique 
distinction of having witnessed the All Africa People’s 

Conferences organised by Kwame Nkrumah in the late 1950s. 
The conferences were the epitome of Pan-Africanism. African 

independence was around the corner. Delegates were fervently 
discussing and dedicating themselves to the next stage - African 

unity. Professor Selassie recalls the mood in his book significantly 
titled The Crown and the Pen. 

The conference created such enthusiasm, that to many the 

millennium seemed to be around the corner. The songs, the 
drumming, the dances and demonstrations, the speeches, the 

resolutions and slogans reflected this spirit of optimism. The 
moving spirit of this new African awakening was President 
Nkrumah whom the Conference saluted and many made a 

commitment to emulate. We all left enthused and with a firm 
commitment to work for the cause that was the theme of the 

Conference - African liberation and African Unity. (p. 178) 

It was indeed a great African awakening. At the time there 
were only eight independent African states. Five years later, 
when African leaders met in Addis Ababa to discuss African 
unity, there were 32. Professor Selassie was present as the young 
Attorney General of tHis Imperial Majesty, Halle Selassie I, 

Elect of God, Conquering Lion of the Tribe of Judah, King of 
Kings, Defender of the Faith ...’ (his words not mine). So our 
Nyerere Lecturer had the dubious "distinction" of being ruled 

by a lion! But he refused it. In 1964 Bereket Selassie did the 

undoable by the king’s subject - he resigned. But meanwhile he 
had engaged in an underground movement against the emperor 
and had contacts with the liberation movement in Eritrea. By 
resigning, he formally dissociated himself from the Crown and 

took to the Pen, if I may paraphrase the tide of his memoirs, 
The Crown and the Pen. He became a researcher, an academic, 

and a Professor. He has written prose and poetry and plays. He 
has crafted legal documents and examined and supervised many 

students including this young man standing before you! But 
Professor Selassie took the old adage of Marx seriously: hitherto 
philosophers have only interpreted the world in various ways; 

the point is to change it. Indeed the point is to change it. So 
Professor Selassie not only used his pen to teach and write but 
also to propagate the cause of freedom, justice and liberation of 

the continent. 

The sub-title of his book sums up well the kind of lawyer 

that our Distinguished Lecturer is - ’the lawyer turned rebel’ 

- meaning in simple terms disloyal to law. Lawyers serve the 



status quo; rebels overturn it. And that is what Bereket Habte 

Selassie has used his pen for - to turn the oppressive status quo 

into a liberating one. And in the cause of liberation he has not 

held back. When the cause demanded, he fled the emperor’s 

Ethiopia. When the cause cried out, he joined the Eritrean 

liberation movement: first as a mediator between the fighting 

factions, the Eritrean Liberation Front (ELF) and then Eritrean 

People’s Liberation Front (EPLF); then as a coordinator of relief 

work for Eritrea and finally as a diplomatic representative of 

EPLE When Eritrea finally won its independence and wished 

to chart a new course, he deployed his legal talents and skills as 

a constitutional lawyer to head the Constitutional Commission. 

His Commission produced a fine Constitution, never to be 

implemented. The former guerillas had tasted power and they 

wanted absolute power- and absolute power corrupts absolutely. 

They shelved the Constitution. It is gathering dust. Meanwhile 

Professor Bereket Selassie finds himself persona non-grata in 

his own country - but not on your continent. Bereket, you are 

very welcome to this part of the continent called Tanzania and 

we are pleased to honour you for, in you, we see the spirit of 

Pan-Africanist liberation. 

Comrades, and friends, I am pleased to present to you our 

Distinguished Nyerere Lecturer, 2011, Professor Bereket Habte 

Selassie. 

Introductory Remarks 

It is a great honour to be invited by the University of Dar es 

Salaam to deliver the 2011 Distinguished Nyerere Lecture; and 

a great pleasure to be welcomed here by Professor: Issa Shivji. A 

scholar of integrity, and a Pan-Africanist, Issa Shivji is widely 

admired for keeping the faith where many others have faltered. 

Our paths have crossed as academics and Pan-Africanist activists 

a few times before, and today we meet on this auspicious 

occasion celebrating Mwalimu Nyerere’s birth. 

We all know that Africa txas been a victim ofEuropean 

colonial history at several levels. One of those is that, in 

imposing artificially created nation states in utter disregard of 

the interests of Africans, the Europeans inflicted the wounds of 

their own history on Africans. A prime example of the wound is 

the African nation state, defined by artificially fixed boundaries 

cutting across ethnic lines and, in some cases, family lines. The 

wound is a major part of our historical reality that requires 

healing. Hence the need to think beyond colonial borders, 

and adopt Pan-Africanism in the quest for healing and human 

betterment. Hence also the need to consider the matter in a 

historical perspective with respect to Pan-Africanism, and its 

adventures in the post-colonial era. 

My lecture today is titled Post-colonial Pan-Africanism: 

A Historical and Biographical Testaa~ent. 
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FROM COLONIAL BORDERS TO AFRICAN UNITY 

Lecture One 

Post-colonial Pan-Africanism: A Historical and Biographical Testament 

I was privileged to have been present at some crucial moments 
in modern African history - moments in which some important 
decisions were made by African leaders; moments also marked by 

failure in terms of moving our continent toward unity. Was the 

failure one of leadership, or are there insurmountable, structural 

reasons to explain the failure? We need to keep confronting 
this millennial question of Africa until we find a satisfactory 
answer. One aim of these lectures is an attempt to keep the fire 

of the debate burning and thus help advance Africa’s march 
towards unity. To that end we need to look back to the origin 

and evolution of Pan-Africanism and examine the reasons for 
our failure. 

Concerning our failure, I cannot help thinking of a crude 
analogy, an analogy at the individual level, t am thinking of the 
failure of nerve, of Africa losing her nerve in the face of historic 

challenges to the future of her peoples. It is indeed one way 

of characterizing our failure to create a United States of_&frica, 
as Nkrumah for one had demanded, right up to, and on the 
occasion of the founding conference of the Organization of 

African Unity (OAU) in May 1963. 

Speaking of nerves, I am reminded of a phrase that Egyptian 

leader, Gamal Abdel Nasser used repeatedly as a kind of refrain 

in his speech during the opening session of the founding 



conference of the OAU. "What Africa needed, Nasser said, was 

a leadership with an organizing mind and dynamic nerves. 
Could he have been thinking of a Napoleonic figure imposing 
his will on the continent with the aim of continental unity? 
If so, was this feasible? To those who were impatient to create 
a continental uni~ this might have appeared as an attractive 

vision; but it is the vision of a dreamer. A similar vision was 
expressed by Nkrumah in so many words, first in his book, 
"_Ai’rica Must Unite," then repeatedly in speeches, including his 

moving address at the OAU’s founding conference. I will say 

more on this and on the issue of leadership concerning Africa’s 
bumpy road to unity. 

ORIGIN OF THE PAN-AFRICAN IDBA 

Among the ideas invoked to advance the cause of justice and 

self-determination during the long struggle of the twentieth 

century, Pan-Africanism holds a special place for Africans both 

in the continent and in the Diaspora. The origin of the idea 

of Pan-Africanism is rooted in crisis: in the tragic history of 

suffering of African peoples Worldwide. It spans the plight of 

Africans under the oppressive European colonial rule, and the 

historic crime of the transatlantic slave trade with its consequent 

treatment of African people as chattel in the Americas and the 

Caribbean region. European inhumanity xvas also practiced on 

Africans in the continent who suffered harsh treatment under 

the yoke of colonial rule until after the end of the Second World 

War. In the United States of America, long after the suppression 

of the slave trade and the abolition of slavery in I865, Africans 

(who were given the name Negroes) were still denied civic and 

political rights. Far from attaining equal rights, they were forced 
to live segregated lives, deprived of the economic and social 
opportunities enjoyed by Whites. So their struggle for justice 

and equal rights continued, at times taking the form of violent 
outbursts. The same was true for the large African Diaspora 
communities in the Caribbean region and in many parts of 

South America, including Brazil. Both in the continental United 
States and the Caribbean region, people of African descent faced 

an unchanged reality of oppression and racial discrimination 
well into the middle of the twentieth century. In the face of that 
reality individuals and groups arose from time to time to protest 

and demand change. 

In the United States of America, where the largest number of 
Diaspora Africans lived, African Americans continually waged 

the struggle for democratic equality and justice for decades 
against heavy odds. In this fight, there have been many heroes, 

but one person stands out as the embodiment of unrelenting 
struggle, eventually also espousing the Pan-Africanist idea. 

Indeed, he was the ~irst to coin the word Pan-Africanism. That 
man is William Edward Burkhardt Dubois, or simply W.E.B 

Dubois as he is generally called. Dubois’ methodology of struggle 
was based on the belief that knowledge is a liberating weapon 

and that educated African Americans must use their intellect 

and analysis of their reality in combating racism and demanding 
equality and justice. Fie also used Pan-Africanism as a mobilizing 

idea calling on the oppressed race to be united. Dubois was a 
founding member and leading light of the National Association 
for the Advancement of Colored People (NAACP). As such, in 
all his work he anticipated the civil rights movement and the 

emergence of its leader, Martin Luther King. 



There were other Diaspora Africans who sounded the 

clarion call for united struggle, like Marcus Garvey, who used 

a different approach. Whereas Dubois relied on the mastery of 

knowledge and analysis, Garvey relied on popular mobilization. 

His "Back to Africa" movement had tremendous mass appeal; 

and he used it to create a large following. Unfortunately, his 

movemer~t was cut short of its aim by his prosecution for fraud 

and subsequei~t imprisonment; and he died a broken man in 

1940. However, his movement had contributed to the spread of 

the idea of Pan-Africanism. Among those who encountered and 

were impressed by Garvey and his idea was Kwame Nkrumah, 

who was destined to carry the torch of the Pan-Africanist idea 

and attempt to apply it in the call for African unity. Apart from 

W.E.B. Dubois and Garvey, two other Diaspora Africans had 

also a lasting influence on Nkrumah: George Padmore and 

C.L.R. James. 

George Padmore’s influence on Nkrumah a~d his 

contribution to Pan-Africanism is particularly noteworthy - 

Nkrumah depended on him for advice on many issues. Indeed he 

is considered by some as Nkrumah’s mentor on Pan-Africanism; 

he certainly helped him in organizing important meetings 

including the All African Peoples Conference of 1958-1959 as 

well as the preceding meeting of the African Heads of State and 

’ h " g f1958 1 d    fPd ’ Government m t e spnn o . a c ear evl ence o a more s 

contribution to Pan-Africanism and Nkrumah’s indebtedness to 

him is indicated by the fact that when he died and was cremated 

in London in 1959, Nkrumah requested for his remains to be 

sent to Ghana. His remains were interred at Christianborg 

Castle in Accra. On that occasion, Nkrumah told the Ghana 

Radio Service, "One day, the whole of Africa will surely be free 

and united and when the final tale is told, the significance of 
George Padmore’s work will be revealed." 

George Padmore was a prolific writer and speaker who 

authored many books. He is best known by his last book, 
Pan-Africanism or Communism (1956). Incidentally, W.E.B. 

Dubois’ remains are also interred in Ghana, where he had spent 

his last years as a Ghanaian citizen, until his death at age 95. 

C.L.R. James, who was a boyhood friend of George Padmore, 

was responsible for introducing him to Nkrumah, a crucial act 

that led to the friendship and historic collaboration of the two. 

By that time preparations were under way to organize the 5th 
Pan-African Congress, which was held in Manchester in 1945 

with Nkrumah and Padmore among many leaders participating. 

At that historic Congress, it was resolved to mobilize and 

organize the African masses for independence; and for the first 

time the organizing slogan became, "Independence Now!", a 

slogan which Nkrumah was to use soon after in his mvn country. 

Before I consider Nkrumah’s historic mission, let me mention 

the role of African leaders in France’s colonial empire. 

NgGRITUDE AND THE FRENCH PAN-AVRICAN CONNECTION 

During the inter-war period (1919-19 3 9), while Africans in the 

English speaking world were exploring Pan-Africanist ideas and 
organizing movements aimed at its realization, other Africans in 

the French colonial empire were engaged in a similar liberationist 
enterprise. The members of one such group, who were students 

in Paris, decided to call their movement Ndgritude. These men 

were: the Martinican Aired Cdsaire, the Senegalese Ldopold Sddar 
Senghor, and the (French) Guianese LEon Damas. All three were 



poets as well as politicians with socialist ideological leanings. 
Indeed some of them like C&aire (and George Padmore) had 
been members of the communist party at one time. But, unlike 
W.E.B. Dubois who joined the communist party toward the 

end of his life, C&aire and Padmore had left it disenchanted, 
preferring the pursuit of the Pan-Africanist ideal epitomized in 

the concept of N~gritude. 

WHAT tS Ng:ORITUDE?                         :!1 

The concept of Ndgritude is supposed to represem both political ’i 
and cultural elements of the African world. The founders of the 
movement conceived of it as a weapon of resistance in response 

to their experience of racial prejudice and discrimination in i~ 
the M&ropole, as well as colonial oppression back home in 

the colonies. In political terms the effect of NEgritude was to 
inspire pride among Afric, ans and thus prepare them for the 

coining struggte for Africas liberation. At a social and cultural 

level, Ndgritude boldly asserts and celebrates blackness in .!~ 
the face of European (white) belief of superiority and racial ."{ ::~ 

discrimination based on such belief. ~he group founded a .:~ 

literary review, L’&udiant Noire (The Black Student), which 

acted as the forerunner of the Ndgritude movement, q-he 
review continued appearing until the start of the Second World 
War in 1939, which marked the first phase of the Ndgrimde 

Movement. Senghor enlisted in the French armed forces as a 

tiraitleur (gunner) together with other Senegalese soldiers, and 
was captured by the Germans. C&aire and Damas went back to 

their respective countries. 

’i 
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After the war, all three were involved in politics and were 

elected to the French National Assembly. Eventually Senghor 
would become the first President of Senegal, while C~saire 

became the mayor of his native Martinique’s capital city, 
Fort-de-France, which was tantamount to being a head of state 

in the island nation. More importantly, before that he taught 
at the Lycde (High School). I say more importantly because 
Franz Fanon was one of his students. It is no wonder that Fanon 

was drawn to the cause of African liberation and got involved 
in Algeria’s armed struggle. Cdsaire also started the Review 
Tropiques, which spread its influence throughout the French 

Caribbean region influencing people like Franz Fanon, Rend 
Depestre, Edouard Glissant, and Georges Desportes. Of these 

four Afro-Caribbean intellectuals, Franz Fanon was destined to 
attain wider fame by virtue of his involvement in the Algerian 
revolution and his writings, espedally the Wretched of the Earth 

and Black Face White Mask. He also happens to be the one I 

met at the All Africa Peoples Conference in Accra in January 

i959, as I will explain. 

Fortunately for the Pan-Africanist idea in the French-speaking 
African Diaspora, the void Senghor and C&aire left during 

the war was filled by others, preeminently the Senegalese 
intellectual Alioune Diop. Diop was the principal founder of 

PrEsence Africaine, with the assistance of Paul Niger and Guy 
Tirolien (both from Guadaloupe), the Ivorian Bernard Dadid, 
the two men from Benin, Apithy and Behanza, and the Malagasi 
Rabemanangera. Pr&ence Africaine’s role in the propagation of 
Pan-Africanism and Africa’s liberation is one of the legacies of 

Ndgritude and its founders. But out of what I would like to 



call the founding fathers of Pan-Africanism, the torchbearer and 
impassioned apostle was clearly Kwame Nkrumah. 

NKRUMAI-I AND AFRICAN UN1TY 

When I saw Nkrumah for the first time, I was entering law 
school in London, and he had just come from Accra to present 
his plea for Ghana’s independence to the British government. I 

met him at a seminar organized by the West African Students 
Union (WASU) of which he had once been vice president. From 

the speech he delivered at that meeting and his remarks during 

the Qand A, I could see that he was dedicated to Pan-Africanism 
and the need for Aft’leans to unite. Earlier (in 1947), while living 
in London, he had received an invitation to serve as the General 
Secretary of the United Gold Coast Convention (UGCC), a 
new political organization led by Dr. Joseph Danquah. With 
the fervent insiste,ace of George Padmore, Nkrumah accepted 

the invitation and sailed back to Ghana, then known as the 
Gold Coast. 

Nkrumah found the pace of progress toward Ghana’s 

independence too sluggish and the policy and politics of UGCC 

not to his liking; so he broke away from Dr. Danqua’s party and 

created a new party, the Convention People’s Party CPP). Within 
ten years of his return, Nkrumah and his CPP led Ghana to 

full independence, thus becoming the first sub-Saharan African 
country to be free from colonial rule and to herald the dawn of 

a new era in Africa. 

As he tirelessly pursued the goal of African liberation, 

Nkrumah boldly demanded the unity of the laboring masses. 

His advocacy of the twin goals of unity and liberation was first 

formally presented at the official state level during the conference 

of the heads of state and government that he convened in the 
spring of 1958. Much to his dismay, he drew a blank at that 
conference. Apart from Guinea’s Sdkou Tourd, there was no 

support from government leaders for his idea of African unity, 
beyond perfunctory rhetorical statements by some of them. 

From this he drew the necessary conclusion that what was 
required was a strategy of mass support from leaders of liberation 
movements and civic sodeties. That was how, with the active 
support and assistance of George Padmore, he convened the All 

African Peoples Conference of December 1958-January 1959. 

FROM A GOVERNMENT BASED TO A PEOPLE-BASED CONFERENCE 

One of the senior African leaders whom Nkrumah invited to 
take part in the 1958 conference of African heads of state and 

government was Ethiopia’s Emperor t-{aile Selassie. The Emperor, 
who had not quite caught on to the idea of Pan-Africanism, sent 

his youngest son, Prince Sable Sclassie to represent him. The son 
was of my generation and had been a student in England at the 

same time as me, though we were not on speaking terms. The 

prince did not speak a word at the conference, to the annoyance 
and dismay of Nkrumah, who concluded that Emperor Halle 
Selassie had instructed his son not to speak. Nkrumah was a 

25-year old student in the United States when Halle Selassie 

became a world-renowned figure at the time Fascist Italy 
invaded Ethiopia in 1935. The Emperor attained world fame 
after he appeared before the League of Nations in Geneva in 
1936 to plead his country’s cause. Like all African students in the 

Diaspora, Nkrumah had been shocked by Italy’s aggression on 



an African state--one of the two independent African states. In 

fact Haile Selassie had become a symbol of African victimhood 

and a rallying figure for Africans. Hence Nkrumah’s expectation 

that he ,vould support the idea of African unity envisaged in the 

conference; and his disappointment when he did not accept the 

invitation to attend the conference. This was to be Nkrumah’s 

first challenge in his pursuit of African unity, followed by the 

lukewarm response of those who attended the conference. He 

was thus determined to bypass official Africa and concentrate 

instead on the African masses, perhaps taking a leaf out of 

Marcus Garvey’s approach of mass appeal. 

In much of Africa, Nkrumah’s appeal was being felt among 

the young educated circles and even among some of the 

organized masses like trade unions. This appeal began to be 

felt even in Ethiopia following the 1960 attempted military 

coup, when scores of African university students had come to 

study in Ethiopia under a scholarship scheme established by the 

Emperor. The process of the decolonization of Africa, starting 

with the independence of Ghana, played an important role in 

the political awakening of Ethiopian university students. Apart 

from establishing the scholarship, the Emperors" government 

was taking initiatives in inviting leaders of African labor and 

liberation movements, presumably in response to the challenge 

Nkrumah was posing as a premier African leader sidelining 

the Emperor. I had become a good friend with some of 

these leaders including Tom Mboya of Kenya and Fdlix Moumie 

of Cameroun. These and other African leaders, like Julius 

Nyerere and Kenneth Kaunda, enriched the political experience 

of young Ethiopians. 
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These devdopments reinforced the P~-African connection in 

Ethiopia, which contributed toward an awareness of Ethiopians of 

their Africanity. An example of the development of such awareness 
among Ethiopian students was the song Africa Ahgurachin 
(Africa our Mother Continent), a student continental a~them 

that marked a break with the past insularity of Ethiopians. In 
this respect, a group of my friends and I played a modest role 

i*l hdping facilitate meetings of visiting African leaders with 
members of the Ethiopian elite, including some key officials who 
were sympathetic to the idea of Ethiopian involvement in African 
aliCairs. It was partly as a function of my involvement in some of 

these initiatives that I was appointed a ddegate to the All African 
Peoples Conference convened by Nksumah. 

THE ALL AFRICAN PEOPLES CONFERENCE 

At the time when the All African Peoples Conference was held 

in Accra in late December 1958 (continuing to January i959), 
the majority of African countries were still under colonial 

rule. There were only eight independent countries. As already 

mentioned, the spring 1958 meeting was convened for African 

heads of state and government. The December meeting was of 

political parties, liberation movements, labor unions, women’s 

organizations and student and youth organizations. These came 

from all over Africa, from Algeria. in the north to southern 

Africa, and from Zanzibar in the east to Gambia in West Africa. 

Franz Fanon led the Algerian delegation. We held discussions on 

many occasions with the Algerian delegation because we stayed 

in the same hotel. I also happen to speak French which made it 

easier to deal with the North Africans, including the Tunisians. 

Among the issues we discussed, at times arguing until the 
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conference. Nkrumah’s perspective which leaned toward a 

wee hours, was the North!South (or Arab/Black) relations in 
Africa, with Fanon taking a classic Marxis/internationa[ist view, 
arguing that it should prevail over differences based on race, 
color or ethnicity. 

This issue did not figure in any shape or form at the~!i{ 

.::~ 

Marxist view seemed to confirm him in the position taken by 
Fanon. In this, his friendship with C.L.R. James and George }i 
Padmore with their Marxist background probably influenced his ::i1 
posluon. Aside from ~deology, the Algerians were ldohzed by::~ 
the conference participants because the FLN and the Algerian :i1 
revolution were known and admired throughout Africa. When ~I 

Franz Fanon climbed the platform and stood at the speaker’s 
podium, the conference gave him a standing ovation; and that 
was long before he became famous as author of Xhe Wretched of:i!. 
the Earth. No head of a delegation was given a better reception 
by the conference participants. 

The conference was presided over by Nkrumah, who used2.:{ 

his pulpit to preach the "gospel" of Pan-Africanism. Looking.!I~ 
back, it is hard to recapture the spirit of the moment. The sense :I 

of optimism about Africas future was palpable at that historic.:::l~ 
conference. And Nkrumah personified that spirit. His strategy 
was to mobilize the political and social forces of the African{l 

and set them to work for African liberation continent 
eventual unity. And he was willing to put the resources of his :! 

own country at the service of that goal. Indeed he established:.{ 
centers for training cadres for the task. But there were several ii~ 

challenges facing his noble goal.                            .ii 
To begin with, the leaders of the independent states were :.I 

ensconced in their newfound power structure and were not !i 

willing to relinquish their sovereignty for the sake of a yet .! 
.! 

.! 

unfulfilled larger unity transcending nationaJ borders. Moreover, 

die leaders of Africa were divided ideologically. The Cold War 
had turned Africa into an ideological battleground. Some of 
the independent African states were aligned on the side of the 
West led by the United States, while others were sympathetic to 

the socialist camp led by the Soviet Union. Would a "people’s 
conference" overcome these obstacles? Or, would the leaders of 

the popular forces follow the example of the few independent 
states and become entrapped by their own national power and 
become unwilling to relinquish it for any higher cause? 

~fhere were also other challenges. Even as Nkrumah was 

planning his strategy to achieve African unity, in the early 1960s, 
external forces were busy plotting to undermine his efforts. 

The continent was susceptible to manipulation, becoming easy 
victim to ideological division, which was crystallized into two 
camps known as the Monrovia group and the Casablanca group, 
l~amed after the cities where they held the meeting at which they 
declared their respective positions. The Monrovia group, which 

was inclined toward the west, included countries like Ethiopia, 
Liberia and Nigeria. The Casablanca group included states like 

Egypt, Ghana and Guinea, and the members either leaned 
toward the socialist camp or insisted on neutrality. Another axis 

of division was the Anglophone and Francophone dichotomy 
with the former French colonies, except Guinea, c[osdy linked 

to France. 

The ideological struggle was also manifest in attempts by the 
two sides of the Cold War to infiltrate or influence social and 

political movements in the continent, especially students and 
labor unions. These attempts negatively affected the struggle for 

African liberation and unity. In the East-West contention the 
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financial and other material resources made available from the i.ii 
West far outweighed those coming from the socialist camp. The i~ 

appearance of the Non-Aligned Movement after the Bandung,:I 

meeting seemed to present a third way by reinforcing and:; 

providing support for the hardo,von political sovereignty of:[ 

former colonial territories that were nevertheless economically[ 

dependent on their former colonizers and the United States[ 

of America. 

THE SEDUCTIVE POWER OF NATIONALISM 

"l-he struggle between the socialist East and the capitalist West 

waged for the "hearts and minds" of Africans considered African 

nationalism as a principal object of interest. The members of the 

capitalist West were more familiar with it and thus more adept 

at how to deal with it, particularly given their superior resources.. 

7he socialist East sought to substitute nationalism with socialist- 

internationalism, but was clumsy in their method. In any case 

the attempts were complicated by the appearance of an African 

variety of socialism in several African states such as Senegal 

and Tanzania. 

It is important to remember the historical context in 

which such ideological contention was playing out in Africa. 

African countries inherited from colonial rule artificially fixed :i 

boundaries enclosing within them different ethno-linguistic 

groups. In those circumstances nation building became the 

primary post-colonial political objective. 7here is a cruel 

historical irony in the fact that a sense of nationhood defined by 

foreign imposed artificial boundaries prevailed over primordial 

loyalties based on ethnic origin. To understand this historical.!. 
:I 
.!I 

irony, it is necessary to know the impact of colonial rule in all its 

aspects. The sentiment of outraged dignity suffered by Africans 

during colonial rule, their thirst for freedom and their common 

struggle to attain that freedom acts as a matrix for the birth of 

African nationalism transcending ethnic loyalties, which became 

the ideology that the leaders used to forge a common national 

destiny. This the socialist camp utterly misunderstood, even 

though it had started to adapt its methods in later years; but 

by that time the Soviet Union was approaching its last days. It 

remains to be seen whether the Chinese have learned a lesson 

from the mistakes of the Soviet Union in its dealing with Africa, 

as well as what lessons Africa has learned. 

Evidently Nkrumah also underestimated the power of 

nationalism and its historical and psychological source in each 

of the former colonial territories that became new nation-states 

on the basis of a history of common oppression within the 

artificially erected boundaries. Nkrumah’s socialism is not of 

the African socialism variety; he was too much influenced by 

Marxism for that. His perspective of capitalism was informed 

by his Marxist readings. He was convinced of capitalism’s 

harmful effects on Africa and that a long struggle lay ahead to 

reverse or correct those effects. It was partly in terms of this 

belief that he thought that he could persuade his fellow African 

leaders to join him in the common cause of liberation; one that 

he believed required unity for its achievement. He argued that 

socialism was the system that would best serve Africa~s needs in 

accommodating the changes brought about by capitalism. He 

called it scientific socialism, distinguishing it from the African 

socialism school advocated by others. In an essay with the title of 

’3X’rican Socialism Revisited," Nkrumah wrote: 

15 



We know that traditional Afrlcan society was founded o~ 

principles of egalitarianism. In its acrual workings, however, it 
had various shortcomings. Its humanist impulse, nevertheless. 
is something that continues to urge us towards our all-Africa~ 

socialist reconstruction. We postulate each man to be an en~ 

in himself, not merely a means; and we accept the necessity 

guaranteeing each man equal opportunities for his development. 
The implications of this socio-political practice have to be 

worked out scientifically, and the necessary social and economic! 

policies pursued with resolution. Any meaningful humanism., 

must begin from egalitarianism and must lead to objectively 
chosen policies for safeguarding and sustaining egalitarianism 

Hence, socialism. Hence, also, scientific socialism. 

On the strength of this strongly-held socialist creed, Nkrumah 
sought to build Ghana and using it as a laboratory, spread it 

to the rest of Africa. Alas! It was cut short by his overthrow in 

February 1966, in a military coup inspired and directed by the 
CIA, while he was on a state visit to North Vietnam and China. 

Following the overthrow, in an act of Pan-African solidari~ 
President S4kou Tourd of Guinea invited Nkrumah to become 

co-President of Guinea. It was a symbolic act of magnanimity. 

that led to an interesting diplomatic incident and confusion:.i 

at the next meeting of the OAU Summit where Ghanaian.i!i 
representatives of President Nkrumah showed up together with’: 

their Guinean comrades contesting the right of the delegation: 
sent by the usurpers to be seated as legitimate delegates of Ghana. 

NKRIJMAH AND THE ORGANIZATION OF AFRICAN UNITY (OAU) 

Two years and nine months before his overthrow, Nkrumah 
participated in the founding conference of the OAU in May 

1963. It would be the last time I saw him. One of the aims of the 
conference that led to the establishment of the OAU was to put 

to rest the division of the Monrovia and Casablanca groups by 
creating a continental body to speak with one voice on behalf of 

all Africans. Ever since the Accra conference of December 1958, 

I had watched with great interest the movement toward the 
establishment of a continental unifying body. And through my 
Ghanaian contacts I followed Nkrumah’s attempts to convince 

his fellow heads of state and government to think big and create 

a United States of Africa. In this, his close friend and fellow 
socialist President Sfikou Tour~ of Guinea as well as Egyptian 
President Gamal Abdel Nasser of Egypt, joined him and other 

progressive Africans to end the Monrovia-Casablanca divide 
because it was a huge stumbling block to the aim of African unity. 

Sdkou Tourd played a crudal role in persuading Emperor Halle 
Selassie to convince members of the Monrovia group to agree 

on a compromise plan. To that end, the draft charter that would 
be submitted to the conference was agreed upon for Nigeria to 
work on a first draft and submit it to a working group who 
would then submit it to the head of state of the country hosting 

the conference. That person was Emperor Halle Selassie because 
it had been agreed that Ethiopia would host the meeting. Again, 
Sdkou Tourd played a key role in that decision as wei1. 

I would be involved more directly in the process of review of 
the draft charter because Ethiopia was given the draft prepared 

by Nigeria. The Ethiopian government appointed a drafting 
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committee to prepare a final compromise draft, and I became~ 

a member of the committee ex officio in my capacity as the 

Attorney General of Ethiopia. Our committee, chaired by Mt 

Getachew Kibret of the Ministry of Foreign Affairs worked on!: 

the charter, which was submitted to the Founding Conference: 

of the OAU on May 20, 1963. As a document representingl 

a compromise, the charter was a far cry from what Nkrum~ 

would have wanted. But it was seen by most as a step in th. 

right direction. Indeed, the fact that Africa could come up with 

a consensus document was a huge surprise, particularly to theil 

international press, which had expected the conference to fail. 

PAN-AFRtCANISM AND SELF DETERMINATION .i 

I will end this lecture on Pan-Africanism by injecting the issue::’:: 

of national self-determination, which on the face of it seems 
to stand in opposition to Pan-Africanism. But it does not: 

necessarily contradict Pan-Africanism; what it does is to make 

the subject more complex and challenging. Very simply put, alI 
governments of all nations are required by internationally agreed 

norms, which are the outcome of the struggle for democratic 
progress, to guarantee "equal rights and self-determination’~ 
to all of their members--particularly in multi-ethnic na~ions~! 

Failing that, according to those norms,, they may face revolts 

seeking self-determination, including a demand for secession 
the ultimate sanction. 

I will illustrate the point by referring to an anecdote. I~ 
involves a question put to me from none other than Professor 
Issa Shivji. The question is reiated to my involvement in the 

struggle for Eritregs national self-determination, leading!I 
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to independence. Issa wanted to know: how do I square this 
personal history and dedication to Eritrea’s independence with 

my Pan-Africanist ideal? tt is a fair and logical question, and one 
that 1 was glad to answer in an interview Tssa and I did two years 

ago. So, does national self-determination in the post-colonial 
African context contradict Pan-Africanism? How does one deal 

with Eritrea’s case? Where does it fit in the scheme of things? 
Incidentally, Eritrea’s perceived uniqueness has now been 
challenged by events in southern Sudan and the referendum of 

January 9, 2011, which resulted in the separation of the south 
from the northern part of Sudan and the creation of another 

new nation. Whether this will be followed by Somaliland being 
recognized remains to be seen. Logic and fairness, as well as the 

recent history of Somalia would seem to justify a positive answer. 

In Eritrea’s case, opponents of Eritrea’s struggle for 
independence, influenced by Emperor Halle Selassie’s diplomacy 

(powerfully backed by the United States), used to argue that 
recognizing Eritrea’s case would open a "Pandora’s Box" in 
African politics by inspiring other groups within African states 

to seek secession. To put the case in perspective, a brief historical 
background is necessary. The Eritrean case was grounded in 

legal and historical arguments in consonance ,vith the African 
post-colonial rationale. According to that rationale, all former 
colonial territories defined by the colonially-fixed boundaries 

constitute the post-colonial nation-stares. African leaders 
accepted the colonially-created legal order when they passed the 
Cairo Resolution at the OAU’s second meeting in 1964. The 
Eritrean argument was that the application of that rationale 
should extend to the case of Eritrea because Eritrea is an entity 
created by the same colonial history as the rest of Africa. Before 
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taking up arms in 1961, Eritreans had expected that the 

quest for self-determination would be recognized, and on th{ 

strength of that belief they tried peaceful means to exercise thei~ 

legal right. 

What is not generally known is that there was a convergenci 

of interests between American strategic and geopolitical interes{ 
in the Red Searegion and Emperor Haile Selassie’s expansionisi 

ambition. This convergence of interest sealed Eritrea’s fate~J 

America used its influence in the United Nations to engineer 

lopsided federal arrangement under which Eritrea would have 

regional autonomy short of independence. Eritreans were forci 

to accept this arrangement. But even that arrangement did n4 
satisfy Emperor Halle Selassie who proceeded to abolish thi 

federation thus causing the armed struggle. After thirty year{l 

of bitter struggle, Eritreans achieved by force of arms what the~i 
could not achieve through diplomacy. 

Many Ethiopians, including some of my friends who wer~ 

democratic and anti-imperial in their thinking, had hoped tha{ 

that Eritrean autonomy under the federal arrangement 

become the basis for other regions in Ethiopia to gain a measut 

of autonomy and thus transform the empire eventually into 

sort of a commonwealth of willing partners. What the curre~ 
govermnent of Ethiopia set out to do is a,r~ approximation ofthai 

vision. After the overthrow of Mengistus military regime, muc~ 

hope was pinned on the promise by the new leaders of Eritrd 

and Ethiopia to establish a progressive regional governmeni 

system based on Cooperative principles that would be a mode:. 

for the rest of Africa. It proved to be avain hope. Indeed, the twi 
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leaders nor only failed to create regional cooperation, in 1998, 

the two countries fought a deadly war that took the lives of over 

100,000 people and caused much devastation of property as 

well as the displacement of hundreds of thousands. 

The conflict between Eritrea and Ethiopia, countries led by 

erstwhile allies and comrades-in-arms, seems to lend credence to 

the argument that each country needs to put its own house in 

order before thinking of unity with others. On the other hand, 

we need to hold Nkrumah’s vision aloft and work towards its 

realization in various ways, perhaps through stages of regional 

grouping. In this respect the African Union will need to act 

more vigorously to prod regions and countries to create regional 

trade relations, and to work on the basis of shared core values 

as the foundation of future unity, a topic about which I will say 

more in tomorrow’s lecture. 

Before I give the brief conduding remarks, let me add a word 

on the role of women in Africa’s struggle for unity and progress. 

Indeed it has been observed that African women have emerged 

with a new definition of Pan-Africanism that emphasizes 

the humanity of Africans over and above the independence 

of states. This is indeed a great challenge to Africa that has 

yet to be addressed. At the seventh Pan-African Congress in 

Kampala, the women who were present formed the Pan-African 

Women’s Liberation Organization (PAWLO). In consequence 

of their redefinition of Pan-Africanism in humanistic terms, 

African women thus have spearheaded a movement opposed to 

warfare and violation of basic human rights. ~lhey have taken 

the discourse on Pan-Africanism to a different level revealing 
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the distinction between rhetorical Pan-Africanism practiced 
government leaders and that of ordinary people. In May 1999;::I 

a meeting of Pan-African Women in Zanzibar proposed a peace. 

agenda, including far-reaching demands for an end to militarism! 
and arms purchases and the need for peaceful resolution of the:i 

wars raging in Africa. 

CONCLUSION 

Nkrumah was not able to persuade his brethren to accept hi,, 

proposed union of African states, but he will be remembered.il 

as a prophet of African liberation and unity. Pan-Africanisrr 
is still a distant goat, but the founding principles have beer 

laid down and instilled in the minds of Africans. In this agt 

of globalization, Africa still faces the old problems with new 
challenges, challenges that increasingly revealed the division 
between government leaders and ordinary people. How has 

the African Union (AU), successor of the OAU, addressed this 
challenge? I will examine the issues rdated to this topic in my’i 

second lecture,                                          ii! 

FROM COLONIAL BORDERS TO AFRICAN UNITY 

Lecture Two 

pan-Africanism and Problems of African Nation-Statehood in the Age of 

Giobafizotion: The Dialectic of the Universal and the Local 

Let me begin with another simple anecdote, this time from a 
class that I teach at my University, The University of North 
Carolina, Chapel Hill. 

It was at the end of a lecture I had given to my class on 
Problems of Policy and Politics of Africa in which I discussed 
Nkrumah’s attempt to create a United States of Africa. 

At the end of the lecture, having explained why Nkrumah 

failed to persuade his fellowAfrican heads of state and government 

to accept the idea of a United States of Africa, t opened the class 

to the question and answer session. I had said that the principal 
reason was that these leaders had been ensconced in a state system 
forged during European colonial rule, systems over which they 

presided as Presidents or Prime Ministers, and that ifNkrumah’s 

ideas were to prevail they would lose that status as Presidents or 
Prime Ministers, becoming instead, governors of their respective 

states. A bright African student, one of the three Africans in a 
class of seventy, asked me whether it would make a difference if 

they were to be appointed kings instead of governors. After all, 
the student seemed to hint: didn’t Jean Bedel Bokassa change his 

status from President to Emperor? 
The answer to this innocent but interesting question need 

not detain us here. Tae question simply reflects the desire of 
the current generation of young Africans to see Nkrumah’s idea 
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implemented. My hope is that it may be implemented during!i 

the lifetime of that young student if not in my own lifetime. :[ 

Meanwhile, the post-colonial heritage of an Africa divided!i 

by artificially fixed boundaries persists with the attendant:ii 

problems caused by such division. Just as Nkrumah 

warned, the fragmented postcolonial state system is politically 

divisive and economically wasteful. The tension between the 

Pan-Africanist idea and the fragmented state system is implicit 

in the compromise solution embedded in the OAU Chartet,i~: 

Article II of which advocates the promotion of solidarity and.’~:. 

cooperation among African states as well as for the defense 

of their sovereignty and territorial integrity. Haunted by the 

inherent tension, African leaders frequently make rhetorical 

statements referring to the dream of a united states of Africa 

even as they are wedded to preserving the present status quo. 

¯hose who express such rhetorical statements do so principally 

in order to appear that they are in sympathy with the dream~ 

of the members of the public who are in favor of African unity;. : 

Lately, we see a hint of an incremental change for the better in. 

African thinking at the continental level. 

As IF AN ANGEL WHISPERED IN THEIR EARS 

In what is either an inspired moment or an immaculate 
deception, the leaders of the African Union seem to have: 

embraced the dream afresh. At their I6th Assembly, the African’: 

Heads of State and Government gave an expression to the dream 

by proclaiming a new theme with the slogan, "Towards Greater 
Unity and Integration through Shared Values." The Commissior~ :::! 

of the African Union presented the theme behind the slogan 

to the member States, and following discussion on the theme, ! 
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the African leaders adopted a Declaration committing them "to 
enhance their ownership of Shared Values." 

Please note the choice of language --"to enhance ownership 

of shared values." I have chosen to take the AU and African 
leaders at their word, deferring critical comments to later. So I 

ask the forbearance of those observers with a jaundiced view of 
African affairs who must find all this unbelievable, coming as it 

does from leaders many of whom do not live by the core values. 
These core values are being submitted for our consideration to 

act as mediating principles for the Pan-Africanist agenda. 
Could it be that the esteemed leaders have taken to heart 

the wise counsel of French sociologist Pierre Bourdieu when he 
launched an earnest appeal calling on all of us to work hard 

to universalize the access to the universal (If faut travailler 

a universlizer l’access a l’universd), meaning to expand and 
deepen the application of universal principles like democracy 

and human rights? My own suspicion is that an angel whispered 

in the ears of our esteemed leaders, or perhaps the spirit of the 
ancestors, joined and goaded by Nkrumah’s spirit, appealed to 

the better angels of their nature in favor of Pan-African unity! 
Could it be then that we are in the cusp of change? Above all, 
the inevitable question will come, and that is: Does ownership 
of the shared values mean applying them in practice in each one 

of the member states? tf it does, we would indeed be beholding 
the arrival of the reign of justice. 

Infected as I am by the mood of optimism underlying the 
AU’s declaration, I am tempted to ask that we suspend disbelief 
and proceed on the basis of the assumption that our continent’s 

leaders have turned over a new leaf and are determined to be 
the hand maidens of the new millennium -- of the reign of 

25 



justice. And this, despite the unresolved crises in the DRC, 
Ivory Coast, Darfur, and Somalia, to name a few among th~ 

crisis areas of our benighted continent. I know I am asking a lotil 
but bear with me. Actually, as a lawyer, I should tremble at th~ 

prospect of a reign of justice. For I have a vague recollection 

what the Bard said, that shrewd observer of the human conditiol 
by the name of William Shakespeare. He declared through on 

of his characters that "when the reign of justice comes the fir: 
thing we’ll do is kill all the lawyers." Another character was mor~i 
frightful in his prescription, for he said: "we shall strangle the lasl 

lawyer with the entrails of the last accountant." I am sure th~ 
if the character were speaking in our times, he would substitut{:! 

the accountant with the banker. 

Now, proclaiming shared values as a basis of public discours~i 
is sound in principle; it is an important factor in the struggle for 

finding a common ground among Africa’s divided nation-states..:: 
And as such, it should be of interest to anyone dedicated 

the Pan-African[st idea. As if anticipating our questions, Africa~ 

Comm~ss,on heads of state and government requested the AU .... 

strengthen the African Governance Architecture to facilitate th. 
harmonization of instruments and coordination of institution; 

in governance and democracy." Being high-minded, they d~ 

seem to think of everything! 

To reiterate my point, on the assumption that shared 
are being advanced as mediating principles in the intersection: 
of Pan-Africanism and national sovereignty, I am suspending 
disbelief, and will proceed to explain the content and source 
what are being called shared values. Where do we find core valuesi 
At the national level core values can be gleaned from a country’s.li 

constitution; and the role of such core values in national life 
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depends on the particular nat[otis commitment to a democratic 

system of government and to constitutionalism, which is the 
soul of a democratic system. As a student of constitutional law 
myself, I have examined African constitutions and found that 

all of them provide for what we may call core values as part of 
the central principles of a democratic system of government -- 
some in more detail than others. By way of example, t shall cite 
Kenya’s new constitution, which in many respects represents a 

state of the art document. 
Article 4 of the new Kenyan constitution provides: "The 

Republic of Kenya shall be a multi-party democratic State 
founded on the national values and principles of governance 

referred to in Article t 02 And the national values and principles 

of governance mentioned in Article 10 are the following: 
Patriotism, national unity, sharing and devolution of power, 

the rule of law, democracy and participation of the people; 

Human dignity, equity, social justice, inclusiveness, equality, 

human rights, non-discrimination and protection of the 
marginal[zeal; Good governance, integrity, transparency and 
accountability; and Sustainable development 

I think that the principles and values contained in Article 

10 of Kenya’s constitution, listed above, can be consolidated 
into four or five comprehensive principles. This would make 
our discussion concerning them and their role more coherent. 

For example, democracy and good governance can be lumped 
together; and equality and inclusiveness being important aspects 
of democracy can be included in democracy and good governance. 
Rtfle of law and human rights can also be joined as one genera[ 

prindplc; similarly, social justice and non÷discrimination and 

protection of the marginalized can be placed together. 

27 



These are matters of idiosyncrasies of the art of drafting 

and do not affect the substance of the values and principles.:: 

But one thing is certain: non-observance of any of these values::. 

and principles can be, and has generally been, a major cause of: 

the problems of A£rican states, but not for lack of attempts to. 

make constitutional provisions for them. Alas! Much of Africa’si 

problems occur not for lack of constitutional provisions but in 

spite of them. All too often they are honored in their breach 

rather than in their observance.                             ¯ 
The foregoing remarks should clear the way for a discussion!ii 

focused on what the African Union calls shared values and the 

role of these values in establishing the necessary constitutional 

framework that enables governments to govern better in their 

respective nations. Implicit in the African Union’s statement is 

a belief that providing for such framework at the nation-state 

level can clear the way to greater unity and integration among 

the member states. Such presumption is in consonance with the 

international norms that all governments are required to observeiil 

as mentioned in my earlier lecture concerning the principle 

equal rights and self-determination. The said core values are 

goals upon which all government systems should be based. 

Let us no~v consider the shared core values in relation to[~ 

African problems. 

CORE VALUES AS MEDIATING PRINCIPLES 

Assuming that the African leaders agree on a version of sharec 

values similar to the ones contained in the Kenyan constitution, m 
what sense (or in wh,,at way) wouid such an agreement constitute 

a factor to promote greater African unity and integration ? 
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presumed rationale for the AU’s insistence of including shared 

values as an essential factor for the promotion of greater unity 

and integration is that the absence of such shared values has 

been a stumbling block to the aim of African unity. Tnis point 

is connected to the question as to the best path to follow in 

the struggle for African unity. As we allknow, one way is the 

demand for immediate continental unity, which Nkrumah 

advocated, qIle other is gradual unification through regional 

integration and using such integration as a launching pad for 

eventual continental unity. Nkrumah’s plea for immediate 

continental unity failed to persuade his fellow African leaders, 

and I began this lecture by stating the reason why he could not 

persuade them. 

Is it possible that African leaders have been chastened by forty 

years of experience forty years of wandering in the wilderness 

of disunity and underdevelopment? Or has globalization’s "darker 

side" shocked them into accepting the necessity of concerted 

action? Is it conceivable that there has been a paradigm shift in 

African thinking that putting their individual national houses 

in order is a precondition for the movement toward continental 

unity? Tothat end, what better way coax there be than .focusing 

on shared values for putting the national houses in order? In 

asking these questions, we may be indulging in wishful thinking 

or dreaming, but dreaming of a greater cause is no vice. Indeed, 

history is full of such dreaming. The European Union originated 

in the dream of a French Statesman, Jean Monet. 

Meanwhile, much of Africa is faced ,vith economic, social 

and political problems, in some cases reaching crisis proportions. 

We need only think of Somalia over the last twenty years, the 

Democratic Republic of Congo (DRC), Sudan’s Darfur and 
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C6te d’Ivoire. [[ am told that in the Chinese language the wor 

crisis is represented by letters or characters combining danger. 

and opportunity. Can the current crisis induce in Africans 
determination to convert it to an opportunity? I~ the even{i: 

of that happening, one might hope that the AU s resort 

shared values as the source of solutions holds the key to such. 

opportunity. We can only hope - hope springs eternal, as the. 

saying goes. 

Let us then examine the essence of some relevant core value: 

With that in mind, I have consolidated the values and principles 

listed in Article 10 of Kenya’s constitution into five core values,i 

namely: 1) Democracy; 2) National unity and stability; 3) Rulei 
of law and human rights; 4) Sustainable development; and 5)::.! 

Social justice. 

As I said earlier, such consolidation should make ouril 
discussion more coherent. 

DEMOCRACY 

~here is a general understanding that democracy is : 

universally-shared value. It is a necessary condition for peacefu 

interaction in national and international affairs, as well a., 

for the fulfillment of other core values like human rights and 

social justice. So, what do we understand by democracy, and 

why would it help in obviating Africa’s problems? Tile classical 

approach defined deinocracy in terms of its source and purpose5 

with the will of the people as source and the common good a., 

purpose. However, in recent times, emphasis has shifted to th{ 

procedural aspect as the central feature of democracy, leading td 

controversy - it concerns choosing leaders through competitive 
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elections by the people. Implicit in this concept of electoral 

democracy is the conviction that popular participation and 

competition are crucial components of democratic government. 

But the question remains: Do elections constitute the only core 

elements of democracy? Certainly, elections are a critical part of 

it, to the extent that elected bodies, as representative institutions, 

are the primary national institutions accountable to the citizens 

of a country. But once the representatives are elected, their 

responsibilities do not end when the election is over. In other 

words, election is a means to an end, the end being the proper 

functioning of representative institutions, which constitute the 

substantive aspects of democracy. 

~he procedural imperative, though essential, must be 

analyzed in relation to the role of representative institutions in 

the totality of a constitutional order. 

Commenting on the undue emphasis given to process, 

Chicago University Professor Jean Bethke Elshtain has written: 

Democracy is not and has never been primarily a means 

whereby popular will is tabulated and carried out but, rather, 

a political world within which citizens negotiate, compromise, 

engage and hold themselves and those they choose to represent 

the~a accountable for actions taken .... Democracy’s enduring 

promise is that citizens can come to know a good in common 

that they cannot know alone. 

This incisive statement is a fair and accurate summary of the 

essence of democracy. Indeed, the other core values that I will 

consider later are shaped, or at least influenced, by the process 

in which, to quote Hshtain, "citizens negotiate, compromise 

and engage" in the daily business of government and in social 



interaction. Nor is this new to African peoples who lived b ~i 

this democratic ethos; for, to borrow British historian Joht 
Lonsdale’s insightful phrase, African peoples lived side by side a: 
"negotiating ethnicities" before colonial rule turned them into 
"competing tribes." 

To sum up, democracy is the keystone of the entire edific 
of a country’s political system in the modern era. It is thi 

paramount political value of our epoch, and even dictators pa3 
lip service to it. Alas! Too many of our leaders in Africa do no 

go beyond paying lip service to democracy. Clearly, addressin~ 
the problem of democracy will go a long way m resolwng Africa8 

problems. To that end there should be a common understanding 

of and general commitment to the core prindples of democracy.. 
But just agreeing on doctrines or prindples is not enough; thii 

must be accompanied by an agreement on the need for creating 
and maintaining the necessary institutions. The absence of, ol 
weakness in institutions to hold those in power accountable 

a critical defect. In much of Africa, the absence or weakness 
such institutions has been the cause of democracy deficit and thi 

consequent political problems. 

Next we will consider national unity and stability. 

NATIONAL ~JNITY AND STABILITY 

Both national unity and stability are essential conditions fc 
social and economic progress. Indeed, the continued, existence 
of a nation depends on them, and there is a sense in which th~ 

other core values are dependent on them. Tiae question is wha{ 

are the conditions that sustain stability? Well, first of all, stabilit 
is not simply the absence of conflict, just as peace is not simpl~ 
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the absence of war. True stability is not one imposed by force. 
Recent events in Egypt and elsewhere have demonstrated that 
stability maintained by the use of repressive force cannot endure. 
The January 2011 events in Cairo’s Tahrir Square have shown 
that you cannot keep a people subjugated through fear and 
intimidation. Rather, citizens must be secure under a regime of 

rule of law, as opposed to arbitrary personal rule, and that under 
the constitution the government is subject to the law just as 
individual citizens are; that no one is above the law and everyone 

is equal under the law. tn a democratic society, citizens know 
this to be a fundamental constitutional principle. Whenever the 
rule of law is violated for any reason, even for reasons of state 
security, a clash of values occurs, leading to serious controversy 

or conflict. In such a situation, a well-informed citizen who 
lmows his/her rights would invoke another equally basic value, 
i.e. human rights. Stability is conditioned on the application of 
the other core values as fundamental principles underpinning a 
democratic order. And stability is a precondition to economic 
development and social progress. 

RULE OF LAW AND HUMAN RIGHTS 

As already highlighted in the preceding paragraph, rule of 

law means that everyone is equal in the eyes of the law, and 

that no one is above the law. One of the achievements of the 

post-World War II period has been the incremental growth and 

the near-universal recognition of human rights in all their varied 

forms. Following in the footsteps of the UN Charter, numerous 

international resolutions and declarations were adopted by the 

UN General Assembly, beginning with the Universal Declaration 

of Human Rights of 1948. The 1948 Declaration has provided 
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the basic framework for the future development of differen 
aspects of human rights and influenced the writing of nationa[::i 
constitutions in this respect. A dimax of the evolution ofhumari.ii! 
rights was reached in 1966 with the adoption by the United!i 

>nations of the  nternational Covenants on Civil and 
Rights, and on Economic, Social and Cultural Rights. 

Today, the majority of world governments have ratified thesei 
international legal instruments on human rights, and most have.::!. 
included their essential elements in their national constitutionsl.}:: 
But the struggle for their application continues. An interesting 
aspect of that struggle concerns China’s attitude toward them, In 
1997, when the then President of China, Jiang Zemin visited thi 
United States, President Bill Clinton criticized Chinas recor~ 
of violation of religious freedom. Jiang Zemin answered thaiil 

:.~ 

these rights are a Western invention not applicable to China 
Clinton responded by telling his Chinese counterpart that h{i 
was on the wrong side of history. Over a decade later, Presiden{ 

Obama made a similar plea requesting his Chinese counterpart;! 
President Hu Jintao to observe human r~ghts of free speech and 
religious freedom. ~his time, the latter s answer was different~:i 
he admitted that China had some way to go in terms of th6{ 

application of human rights. ~ll~is impliedly meant that Chin~: 
recognizes the universal nature of human rights, that it is an: 
important part of the common heritage of humanity. 

In Africa, there is no question but that all governmentsi 
rhetorically pay homage to human rights and their constirutionSll 
have adopted most of the pertinent prindples. Africa eveff 
adopted a Charter on Human and Peoples’ Rights and created 
the requisite institutions to implement them. But in theiil 

application many states fall far short of what is required. Clearly,!i 
Africa has a long way to go in that respect. 
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SUSTAINABLE DEVELOPMENT 

Sustainable development is defined as development that meets 

the needs of the present without compromising the ability of 
future generations to meet their own needs, This definition 
reconciles two seemingly contradictory goals - environmental 
conservation and economic growth. And it offers a solution to 

a serious global crisis - the crisis of mass poverty on the one 
hand and the excessive consumption of a minority on the other. 
Sustainable development is the one issue that links Africa with 

the rest of the global community of nations; it is the issue in 

which globalization shows its darker side. In terms of the global 
political economy, the two issues of excessive consumption of 

a minority and mass poverty have been the driving force of 
environmental degradation. That is why the environmental 

movement is perhaps humanity’s most important movement in 

the contemporary world. It is also the reason why sustainable 
development, properly understood and applied, is one of the 

core values that nmst figure in the public discourse within 
African nations alongside human rights and other core values. 

At the international level also, the ongoing, inconclusive 
global negotiations to address the problems of climate change 
concerns Africa perhaps more critically than other continents. 

For that reason alone, we should commend the African Union 
for including it as one of the core values and prindples to be 
considered as a factor in the struggle for greater unity and 

integration. Facing a common danger brings people together to 
find solutions. 

Africa is facing environmental problems in terms of soil 

erosion, desertification, and ecological degradation caused by 
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industrial waste as well as uncontrolled exploitation of natural 

resources such as logging of timber for commercial use. In th~ 

face of such problems African govermnents need to work out 

and implement strategies and plans of action to prevent 
minimize the damage as well as replenish diminished forest[i!~ 

regions. To those ends the AU’s declaration of shared valuesif:, 

should include concerted efforts at regional levels. A case 

point is the Nile river basin, which traverses several countries:i{ 

stretching from Egypt in North Africa to the Horn of Africa ant 

the Great Lakes Region. In this respect, some African scholars an 

showing the way in sounding the alarm of the coming dangersi 

warning all concerned and especially the ieaders of the at}ected 

countries, urging them to rethink their national focus in favor oi 

collective strategies from which all can benefit as well as avoid 

or at least mitigate, further disasters. (See Okbazghi Yohannes 

Water Resources and Inter-Riparian Relationships in the Nil. 

Basin, 2008).                                              :. 

There is also the matter of dumping of toxic waste, including! 

nuclear waste that has occurred in some African countries. Thii 

is perhaps an issue around which all Africa can and must unite 

order to save the continent from becoming a dumping groun~ 

of toxic waste originating in Europe, America or elsewhere. It 

worth mentioning that the Somali pirates first rose up again; 

dumping of toxic waste as well as of illegal fishing in Somal 

territorial waters by foreign ships that happened in the wake o: 

the collapse of the Somali state in the early 1990s. The incidenc~ 

of piracy later metan~orphosed into a different kind of enterpris~i] 
against merchant ships and yachts with hostage taking 

demands for ransom as the principal aim. 
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Africa also needs to agree on continent-wide cooperation to 

preserve its wildlife, including endangered animals. Recently, a 
battle for the future of Africa’s oldest national park erupted in 

the east of the Democratic Republic of Congo (DRC), pitting 
British oil companies keen on exploration against the green 

lobby. Part of the exploration site lies in the Virunga National 
Park, a world heritage site famous for its endangered mountain 

gorillas. It was first reported that Congo’s environment minister 
was considering lobbying several local members of parliament 

ro redraw the boundaries of the park in order to enable the start 
of oil exploration at the heart of the block. It appears that this 
attempt was later rejected. (See Financial Times: Battle. over Oil 

in Congo National Park, February 22, 2011). 
Tfiere is a lesson Africa can learn from what has been 

happening lately in the Amazon region of Brazil. First of all, it 

is worth noting the role of cattle ranching and the beef industry 
in deforestation in that part of the world. The environmental 
organization Greenpeace has established a link between the 
Amazon region’s cattle and beef industry and its supply chain 

with companies like Adidas, Nike, Toyota, Gucci and Kraft:. I 
would also like to cite a remarkable act of a dedicated and fearless 
prosecutor of Brazil’s state of Para, the home of most of the 
Amazon’s cattle-herd. The prosecutor, Daniel Avelino, probably 

saved more rain forest than many conservation groups ever will 
by the drastic action he took. He identified 20 big cattle ranches 
operating on illegally cleared land and traced the slaughterhouse 
buying their cattle. He then established that some of the world’s 

best-known retailers, including Wal-Mart and Carrefour, were 
buying meat from them. He fined the ranchers and abattoirs 
the equivalent of $1.2 billion, and told retailers that unless they 
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cleared up their supply chains through legal channels, he won 

fine them too. (See the Economist, September 25, 2010). 
~l-he response was dramatic. The retailers immediatdI 

stopped buying meat from Para and the slaughterhouse dosed! 

with the abattoirs promising not to deforest illegally. This sto~ 
speaks to the crucial role dedicated government officials can pli 

to help stem the tide of deforestation and other environmen~ 
damage. It provides an object lesson for Africa. Also, it het~i 
when governments of consumer countries pass tegislati0:!. 
criminalizing the import of illegal timber, as the European Uni6 

did in July 2010, and the United States in 2008 by amendin 
the Lacey Act. 

Last, but not least, I turn to social justice. 

SOCIAL JU;ST1CE 

Social justice dovetails with human rights principles. Hun .. 
rights may be partly judged by some standards of the achievemei 

of human security, measured in terms of the provision or la~ 

of provision of some services to citizens. To those ends, 
United Nations has created a system of measurement call{~, 
the UN Human Development Index (UDI). This is a use~..:~: 

measure of human wdlbeing going beyond GDP - 

the production of goods and the building of roads and bridg{ 
and other infrastructure, important though these are. The 
UDI standard of measurement embraces different dimensidi~ 
of human development, most importantly: the availabiliI 

of affordable and adequate nutrition; provision of affordal~] 
education; access to good health services; and affordable housi:i 

in safe neighborhoods. 
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Let me just reiterate that in adopting the African Union’s 
theme of shared values, my assumption is that such a framework 

will help us focus our minds on the most critical issues and 
objectives in our pursuit of African unity. I must also say that I 

know Africa’s reality and the tremendous challenge facing us in 

this pursuit, i now change gear and move to briefly note Africa’s 
challenges in the age of globalization. Facing this new challenge 

is the often-neglected subject of African traditional heritage, 
which to a large extent is an important part of the said core 
values. It is my view that African traditional values underpinning 
communal solidarity and cohesion - notably those human values 

ofcarir~g and sharing and mutual respect, known as social capital 

by sociologists--must be rehabilitated and considered together 
with the core values summarized above. 

It is also worth underscoring that the set of values summarized 
above are related and interdepende~tt. Stability and peace are 

primordial requirements for human life and for sustainable 
development, as are democracy and good governance. To bc 
sustainable or enduring, stability must be based on justice. 

Good governance speaks to the integrity of those who govern - 
it means the absence of corruption and the meticulous response 
to the aspirations of the people. No country can create wealth if 
its leaders exploit the economy to enrich themselves, or its police 
are bought off by drug traffickers. Or, as Barak Obama said in 

his Accra speech in July 2009, "No person wants to live in a 
society where the rttte of law gives way to the rule of brutality 
and bribery." And he also said, ’2kfrica does not need strong 
men, it needs strong institutions." 
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AFRICA AND THE CIqALLENGE OF GLOBAL[ZATION 

As we live in a globalized world we need to ask: what are t~ 

challenges of globalization for Africa? Earlier, I made referen~ 
to the darker side of globalization. This is evident in world trad{ 
In the current reality of global rdations, trade, as the agent ~ 

economic integration, involves unequal exchange or unf: 
terms of trade between the powerful countries of the "Nor~! 

and the weaker "South." It also involves exploitation of che~{ 

labor and repressive national legislation targeted at labor uniorti 

which denies working people the power to bargain for fair wa~ 

and better working conditions. If things continue the way thq 
are, global economic integration through trade and investmefii 
wilt also eventually lead to the decline of national sovereign~~ 

Corporations with global reach exert more influence, weakeni~ 
the power of national governments to act autonomousi; 

Globalization has also created a highly charged competiti{ 
economic environment that causes a great deal of amdety. Sue 
anxiety is compounded by the breaking of national barriers a~ 

the introduction into the domestic market of cheaply produc~ 

goods that drive domestic small traders out of business. In tl 
face of this reality Nkrumah’s point that African political unl 

is a precondition as defense against economic exploitation ar 
related unfair treatment by global forces is clearly propheti 

Nor is the advantage of continental unity subject to dispute. Si 
matters, particularly in times of crisis; crises do not overwhdi 
a bigger country like the United States of America, which 

a continental country. For example, the recent financial crii 

overwhelmed Greece and Ireland whereas its effect on a counn 

like the United Sates was not as serious, by comparison. 
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Another point that should be emphasized is that the global 

reach of multinational corporations is no longer limited to 
American and European corporations. China, India, Russia, 

and others, including some Gulf States, are using business 

as an instrument of state power to advance their interests, 
profiting from the breakdown of national barriers facilitated 

by globalization. China in particular is now leading in the use 
of state power to snatch a growing share of the world’s natural 
resources, most of them in Africa. 

One thing is clear. Such core values as democracy and human 

rights do not figure prominently in the race for acquisition of 
the said natural resources. In this respect there is bound to be a 

gap between r_he views and attitudes of government officials on 
the one hand, and those of the greater mass of their poptdations 

on the other, as to who will ultimately benefit from the grant of 
concessionary rights to foreign companies for the exploitation 

of natural resources like oil and minerals. It bears repetition 
that today, as before, Africa is at a disadvantage. America and 
Europe and lately China are interested only in exploiting the 
energy and mineral resources of the continent. America’s and 
Europe’s deeds on sustainable development do not match their 

words. Africa’s challenge in our times includes dealing with new 
emerging economies and the potential of large investment in 
infrastructure and trade. It is the task of scholars and African 
scholars in particular, to analyze the nature and extent of the 
consequences of the global connection, sorting out the negative 

from the positive, and to help map out strategies for attenuating 
the negative effects and reinforcing the positive. Whether the 
Chinese, Indians and Brazilians will behave differently from the 

Americans and Europeans remains to be seen; but the available 
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evidence and lessons of history suggest that they will not. AI 
in all, Africa’s unity is more urgently needed today than eve~:ii 
before; and the shared values approach put forward by the AU iS.i{ 

a good beginning. Let us challenge the AU leaders and all leader~i!~ 

of Africa to translate this promising start to practical measures~i!i 
Let us hope that the rhetoric will be matched by action. 

I started this lecture by reference to the AU’s statemen{:.i{ 

prodaiming the theme of shared values. ~ll~e AU exhorte~i 
member states to enhance their ownership of such shared value~:{: 
as a necessary step towards the achievement of African unity and!ill 

integration. I assume that the use of the word integration is 
reference to the integration of African economies and societiesli 

not integration with globalized market capitalism. I asked the 
audience to suspend their disbelief considering the AU’s bold.! 

project of appealing to shared values in the pursuit of Africafi 
unity and integration, tn the spirit of that request, I am now 
posing a challenge to all of us to demand that the AL! 
its promise. The concluding recommendations are designed 

push forward the fulfillment of the promise. The advantage 
the shared values approach to African unity is clear in terms!! 
of its capacity to direct the attention of national leaders andli 

opinion makers to focus on crucial values codified in tlxeil 
constitutions. The assumption is that the leaders are sworn tc 

uphold those values. 

Can such an assumption pass the test given Africa’s realityi 

There is the rub. ~le AU has undertaken a huge task and will 
need all the technical, organizational and intdlectual suppor{ 

it can muster. One of the useful criteria by which the AU can 

test government policy is budget allocation. Where and how 
national budget is allocated is indicative of what the governmentlil 
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values. As of today, a study of the budget allocation of five 
Afric~ countries - Ethiopia, Ghana, Senegal, South Africa, and 
Zambia - shows varying proportions of funds allocated to the five 
values we discussed. Though there is a growing awareness of the 
importance attached to the core values in all of them, nonetheless 
the security sector still claims the lion’s share of resources in 
comparison to the other values such as sustainable development 

and social justice. It is the argument of Pan-Africanists that with 
unity and integration there would be a proportionate increase in 
favor of sustainable development and social justice. 

A question that inevitably arises is: Does the AU command 
the necessary resources - institutional and material - to compel 
member governments to live by or implement the requirements 
implied in the shared core values, notably upholding democratic 
principles? Can it muster the courage of its convictions (as 
stipulated in the shared values theme) to see to it that those 

who violate the said shared values are properly sanctioned? In 
particular, can it enforce the application of the Banjul Charter 
on human and peoples’ rights? How can we make sure that this 
is so in the face of the AU’s record with regard to the tragedy of 
Darfur? What about the events in the Ivory Coast in which a 

sitting president refused to honor the will of the voters despite 
the AU’s insistence that he hand over power to the opponent 
who won the election? And Gbagbo was not the only errant 
leader, only the latest example in the rogues’ gallery of African 
leaders. Do you remember Hosni Mubarak whom a popular 
revolution deposed when he was preparing to arrange reelection 
for the sixth time? 

43 



CONCLUSION 

What can we conclude from the preceding discussion? 

First and foremost, there is rhetorical commitment .1 
Pan-Africanism. The African Union’s call for unity M. 
integration on the basis of shared values is a promising initiati~, 
Clearly, the AU has taken a bold step in the right 
But, in view of the African reality, many will find this hard 
believe. My request for suspension of disbelief was based 
that reality. I would now like to beg your indulgence for I 
shift gears and ask you to change the suspension of 
into a positive commendation of the AU leaders and 

them to challenge all Africans, and particularly our leaders 
think big and work towards the goal of unity and inte 
on the basis of our shared values. The reality also compels me 
urge the people, especially the young generation to be 
in challenging all governments at all levels. As far as the 
promise is concerned, I would urge the leaders to go 
rhetorical declarations and act more vigorously 
governments do the following: 

¯ Abide by the rules of law ordained by their res 
constitutions and laws; 

¯ Create regional trade groupings; or where they 
reinforce them; 

¯ Create mechanisms of enforcement to hold 
to account for their acts and omissions. To that 

the eight departments of the AU, each one headed 
Commissioner, must be turned into effective agents; 

¯ Encourage the independence of the judiciary in each 
its member nations; 
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¯ Encourage the development of strong professional 
associations, especially related to law and a free press; 

, Encourage the development of civil society organizations; 

and 
¯ Encourage the creation of an enabling environment to 

tap the increasing African expertise in all technical fields 
related to trade and commerce, culture and other areas. 

tn such endeavors Pan-Africanism may need to be redefined 

to accommodate new modes of thinking derived from research 
and creative writing. Our poets, as much as our historians and 
sociologists, have to weigh in on this Herculean task. We need 

a new generation of more Wole Soyinkas and Samir Amins to 
help break the intellectual barriers that have blocked us from 
transitioning to a much-needed unity in this age ofglobalization 

when the world has becmne a village, but a world in which Africa 
is being left behind, divided and underdeveloped. We Africans 
have to acknowledge that we must address our shortcomings 
and institute change in all fields. By themselves, such changes 
will not overcome all the inequities of the global economic and 

political order over which our continent has little control. Only 
an enlightened, progressive and competent African leadership 
can summon the will and mobilize the energy and commitment 

of our populations for the challenges that lie ahead, including the 
challenge of the HIV!AIDS pandemic that threatens to spread. 

My last word is addressed to our African youth. Youth of 
Africa: you represent the future. You must, therefore, organize 
and mobilize your enormous energy - the energy that I feel 

flowing toward me from the gallery where the youthful 
members of this gathering are seated. As a concerned father, an 
old fighter and Pan-Africanist, I call on you to challenge us, your 
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elders. One suggestion I can make is for African youth in ever)i! 
country throughout Africa to establish networks, and to 

parallel parliaments. Try to use the shared values principle as 
litmus test to the sincerity of our leaders. If the African Unio 
and the heads of state and government of Africa are sincere 

their shared values proposals, they will respond positively. 
challenge them. Test them. 

God bless you. Africa Must Unite 

Mungu [bariki A_f!’ika! 
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A VOTE OF THANKS 
TO PROFESSOR BEREKET HABTE SELASSIE 

Khoff Chilornba Komanga*" 

Get up, stand u]~, and flght for pan-Aj~icanism! 

It is evidendy a privilege and a humbling one at that, to 

be called upon to ddiver a vote of thanks to an accomplished 

public academic, long-serving civil servant, tested political 
rebel and writer of repute. And, more significantly, a devoted 
pan-Africanist. You can therefore appreciate my sense of awe 

and trepidation. It is for this reason that my rejoinder can only 
be selective and in doing so, hopefully accurately capture the 
crucial issues of the moment. 

As I sat over there, listening to his lecture and having read his 
intensely rich, stimulating memoirs, The Crown and the Pen, 

my mind raced back and forth trying to remain focused on what 
I could put down as the most fundamental, substantive issues 
Professor Sdassie is leaving behind as he flies out of Tanzania 

and returns to his working life across the Atlantic. 
To begin with, are his privileged and densely rich engagements 

with the golden age ofpan-Africanism, including participating at 
the first ever All African Peoples Conference, in Accra, Ghana, in 
December 1958, and witnessing first hand the birth pangs of the 

0rganisation of African unity, the precursor to the Africml Union 
(AU) we know today. His memoirs give us that rare insight into 
what it meant for those present as the Gold Coast shed off the 

shackles of colonialism, and overnight transformed into a living 

* *Department of PubIic Law, University o£ Dar es Salaam. 
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symbol of mother Africa’s collective pride, liberation and hopei~:! 

No less striking was the relatively youthful age at which he wasi!! 
asked to serve Emperor Halle Selassie’s government in the highl~:"~ 

coveted position of attorney general. And, how subsequentlyi 
this exalted position in his imperial majesty’s government, neve~ 

clouded his mind from distinguishing between the acceptable 
and unacceptable, in terms of governance. In a rare display o! 

valour, he resigned in protest. 
Leaving behind the comforts of life and office to join rebei: 

forces in Eritrea is as striking, as it is inspiring. The 7 day marc"i:. 

on the road to Sahel with Eritrean guerillas, the tegadelti;. 

reminds one of the heroic exploits of other African guerillas 
such places as Guinea Bissau, Mozambique and Namibia, and.i, 

for that matter, of fidelista guerillas in Cuba’s Sierra Maestrai:I 
Having witnessed a ’stolen revolution’ in Ethiopia, he wouldil 

equally live to see a ’betrayed liberation’ in his motherland Of 
Eritrea. While a sense of higher purpose pulled him towards th~ 

Eritrean relief agency he had helped to create, the responsibiliK 
to family, left in limbo in Washington DC, pulled unrelentingly 

in the opposite direction. 
Bereket Selassie is no stranger to the academic and legal!i 

fraternity in Tanzania. He attended a conference on African.i 

customary law in 1963, here in Dar cs Salaam, and returned 

to the Faculty of Law in the summer of i964. With amazin.. 

prescience, his 1974 doctoral thesis foreshadowed the emergenc~ 
of the African post-independence imperial president, or as h~ 

prefers to call the phenomenon, neo-pres~dentialism. Whether:I 
in the USA or Europe, Professor Selassie took the most active::: 

part in student politics of the day, including the penning of a~. 
controversial opinion in the Ethiopian Herald as early as 1964. 
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And as you would expect, people who are Faithful to 

p,a, dnles, progressive thinking, aren’t everyone’s hero. I found 
it both amusing and unfortunate that the same epithets used 
against Professor Bereket Selassie in the late 1960s, at a time 
he was serving imperial banishing orders in Harar province, 
have crept up in cyberspace today. Without much originality, 
decorum or elementary civility, Professor Bereket Sdassie is 
portrayed as a ’mercenary’, parasite, and a self-righteous man. 

Very little if anything from his thinking, work, and 
especially from his presentation today, ever suggests that any of 
those slurs are remotely warranted. I would, with respect, go 
further and suggest that to the contrary, from Professor Bereket 
Selassie’s abundantly rich intellectual and political life, there are 

maw things which the youth in this gathering can take with 
them for the benefit of their respective nations, and indeed, 
pan-Africanism. Two or three stand out. 

Firstly is the’deeply inquisitive mind; the questioning 

mind. ~lhe habit of putting under the microscope all that you 
hear, see and read; a mind intolerant of dogma. The mind of 
a~i ’intellectual rebel’. Some would say this comes naturally 
with lawyers and academics. But we see this trait in Professor 
Selassie much earlier in his life. Barely in his teens in his home 
village of Adi Nifas, he stepped aside from a ritual dance and 
song condemning a fornicator to flogging. He even mercilessly 
questions his own people’s vanity in ascribing to Eritrea, the 
cradle of the river Nile. Likewise, the daily ritual of singing 
praise songs of the Italian fascist leader, Benito Mussolini, at the 
colonial elementary school (at the Scuola Vittorio Emmanuele 
III), always left him dismayed. However, the questioning, 
rebellious mind is worth nothing, if not accompanied by explicit 
actions, for all to see. To stand up, and be counted. Get up, 
stand up and fight for your rights, Peter Tosh reminded us in his 
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dassic reggae mega-hit. To make ends meet, summer 1950 fo: 
example, found Professor Bereket Selassie working in the menia 
position of a kitchen hand in a restaurant in central London~ 
Marble Arch area. Convinced that his supervisor was harassing:I 
him and being unreasonable, he protested by plainly speaking 
out his mind, and throwing his apron in her pretty face an~ 
marching out. And, at a cost of losing two weeks of wages. But 
not before casting on the already petrified lady a traditional curse 
line: "may the spirit of my ancestors, sitting on the Obelisk oi 
Axum and on the rock-hewn churches of Lalibela haunt you 
your wakeful moments and pursue you to your grave!"        ¯ 

Later, while working as his imperial majesty’s inspector 
general he became convinced that the executive was exerdsin 
unacceptable influence on the judiciary, through the ’cour 
inspection’ procedure. The procedure represented an affront 
the constitutional principle of independence of the judiciary.!ili 
And, what was the restdt of this intellectual and Professorial 
open-mindedness? He put down his recommendations in ariI 
open memorandum addressed to his superiors. In the aftermath 
of the abortive December 1960 coup, Professor Bereket Selassi, 
was appointed to sit in judgment over the treason case ofa cou 
commander he personally admired and whose reformist caus, 
he sympathised with. His response, which was rather ingenious 
had the effect of recusing him from sitting on the bench and 
substitute judge being found. 

It is quiet instructive that at all times Professor Bereket.: 
Habte Selassie worked in concert with like minded students 
politicians, fighters and grass-root leadership. A consistent credt 
in his life, it would seem, was the Nkrumah war cry: organise 
don’t agonise! 

As I conclude, I wish to recall what Amilcar Cabral said 
he stood by the mortal remains of Kwame Nkrumah, that 
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day of May 1972 in Conakry, Guinea. Cabral, among other 
things, said: 

We must however draw the lesson from all events. Even at 

the moment of grief, we must ask ourselves some questions, the 
better to understand the past, live the present, and prepare for 
the future. 

What lessons do we draw from Professor Bereket Habte 
Selassie’s presence here today, and his Nyerere Annual Lecture to 
the 3rd Julius Nyerere Intellectual Festival Week? Hopefully, I 
would not be far o~the mark, ifI were to return to two critical 
factors. I choose these because of their potential in challenging 
unbridled globalisarion and promoting Pan-Africanism. And my 
remarks are particularly directed at militant youth and students. 

First it would seem that a dear and deep understanding of 
the surrounding, unfolding reality is pivotal. An effort to scratch 
beyond the surface, and get to the bottom of fundamental 
issues is critical beyond words. Now, this doesn’t happen easily! 
Without the inquisitive, penetrating, rebellious mind, one is left 
parroting old and tired dogmas, and questionable developmental 
theories unlikely to liberate the African mind from intdlectual 
dependence and bondage. Professor Selassie persistently has 
been asking: how true? ls this the only sensible and sustainable 
pathway? One recent illustration of this intellectual doubting 
Thomas is the Zambian economist, Dambisa Moyo. Her 2009 
book Dead Aid, refreshingly kicks in the backside the prevalent 
notion that Africa’s development solution lies in giving the 
continent more aid. 

Mere questioning in and by itself is a giant leap forward. 
When our forebears began casting doubt about the invincibility 
of their slave masters, or much later, the superiority of imperial 
colonial forces, they unknmvingly had begun unleashing latent 
liberating firepower. At the other extreme, certain forms of 
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testioning and interrogation are no different from mere 

onising, and shedding of crocodiie tears. 

If intellectual rebellion, the questioning mind, is to begin 
aking a political and social difference, it must be articulated in 

harmer that is devoid of any ambiguity and must be noticeable. 

:this stage, the intellectual rebel stands up to be identified with 

e cause in question, in our case, Pan-Africanism. He or she 

ilks the talk, if I may say so. Visibly stands up, to be counted. 

Secondly, there hardiy is a major cause, a struggle of 

;nificance, that has ever been articulated, and successfully 

aght, through the exclusive efforts of an individual, however 

dowed that person or conspiratorial group of persons may be. 

tlich leads me again, to the Nkrumala war cry I intimated to 

diet: organise, don’t agonise! 

At various stages in his life, Professor Bereket Habte Selassie, 

~ether by intuition or design, seemed always to work around 

ganised groups. Whether it was a student body at college, 

nspiratorial group of army officers, Eritrean rebels, relief 

encies, or constitutional reforms, it was always in concert with 

hers. 

For these things, and your humility in accepting to join us to 

lebrate the life of Mwalimu and Pan-Africanism, let me on the 

half of all attending, say to Professor Bereket Habte Selassie, 

sanre, ahsante sana! 

’t ut~, stand up, andj~gh~ for Pan-Africanism! 

52 

APPENDIX 

Events in Pictures 

Prof, Selossie being installed us the Distinguished Nyerere Lecturer, 2011 



~. Setassie delivering the ~iyerere Annual Lectures, 20TL 

~f. Sdasde wffh Ok Safim A. Salim, Chairman of the Mwdimu Nyerere 

~ndation and M~ Waiter t~goya owner and founder of Mkuki na Nyota 

9fishers, Ltd. 





STUDIES 

8ATFLE HALL T 919-966-5496 

CAMPUS BOX g395 ? 9i9-962-2694 

CHAPEl, HILL, NC 27599-,~95 

DK EUNICE SAHLE 

7>ie~:h Ca.~’olfna at Chapel Hill wishes to preserv.e the con~ents of this event through the use 

tnate.dats accordin31y. Any editing of the materials is done f5~" the purpose of formatting 
program content The recordings and photographic images will not be so!d~ and fhe 
X~er~ar~ne~:t will adhere ~o ~:t ~_~c~ policy of usage .o[ ~a~rerm~s ibr ~"~ ~ *’:ir~-~~ ~ ~" ......... - "~ 
~br i%tu~’e i3e>~a~~a~ent related activities. .... A.tt materials ~,:t ~’ ’~,. ~c,~ ~ >~.~,e housed >dth the Stone Center" 

¯ :. a ..... ~ ..... ~ "-: . :, a::sm: :. the designated event A:x:K:.ona:ly:~ you :u:’mer. grant the depa~tmen!: t:ermissions to ’-, ...... ~" 
v:a the inte:’net utitiz{ng Web Streaming fo:: P:u’ther edueg, tional use. Please note that the 
diskibution of this media will. be extended to others through the depaKmenffs n~ai::: website, 
our~-,+,~r~ ...... :.~J~ ~_promot:-ona.~-"       ~ mavcr:a.[s’     ~ " as wch~ ~ as linked and archived editions made                                                                                                                                                   ~:~v’-;~"~’, <~,_~,~ 

T "l:.q~ ~’uq~’~ Tbei~andl~-g through puo~Sy accessed sites (such as >~xebook, ~ v<r,-~:- and snm~a~¯ ~, ~ ~.~;: ............. 
policies detailed in the above paragrapB would be applicable for use of this ~ned~a version as 
well. 

P!ease ~ ~ ~ ~’eaa &e %iiowing paragraphs, si~~,~o where in dicatecL and retu:m this rform to t]le 
ck,pa_ ~,~c.~._~ o,.nces. Thank you fbr your cooperation. 

I give my consent %r photographs, ~deo, and sound recordings taken of me during my 
participation in the depa~iment’s conference: W~£.B~ D~. Beis & The PreSle~.~_(s} eft:he 

at Chapel Hill to be used -[or educationa! purposes and appropriate forms of promotion for the 
Center, This m{ght include, but is no[ limited to, such media as news!etters,, websites, 

Name vP~.ease Prirrt:) ~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Wilcox, Sandy <swilcox@email.unc.edu> 

Thursday, February 7, 2013 8:54 AM 

Isley, Alice B <agirod@email.unc.edu>; Schwarz, Anne (2 <anne.schwarz@unc.edu>; 
Diallo, Ashante N. <ashante@unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; Sauer, 
Beth H <bhsauer@email.unc.edu>; Futrell, Betty S <bfutrell@email.unc.edu>; Whitling, 
Brian E <whitling@email.unc.edu>; Niland, (2arley <crniland@email.unc.edu>; Stolle, 
Carrie K <stolle@email.unc.edu>; Rogers, Charlotte H <crogers@email.unc.edu>; 
Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; Simmons-(2ahan, Deborah A 
<dscahan@email.unc.edu>; Toscher, Hope <toscher@email.unc.edu>; Jodie Turnbull 
<turnbull@cs.unc.edu>; (2arvalho, Julia <juliacar@email.unc.edu>; Sullivan, Kate 
<kasully@email.unc.edu>; Finn, Kelly (2arver <kellyfinn@unc.edu>; Allison, Kim A 
<kallison@email.unc.edu>; Markstein, Lara <laram@email.unc.edu>; Grey, Elizabeth B 
<lgrey@email.unc.edu>; Fulenwider, (2. Lindsay <lindsay@email.unc.edu>; Harris, Lori 
<leharris@email.unc.edu>; Richardson, Mark <richardm@email.unc.edu>; Jones, Mary 
J <mjonesl l@email.unc.edu>; Murphy, Maura J <murf@sog.unc.edu>; Smith, Michael 
<michael_smith@unc.edu>; Ray, Nancy L <nray@email.unc.edu>; Mclver, Samelia 
<mciver@email.unc.edu>; Wilcox, Sandy <swilcox@email.unc.edu>; Eubanks, 
Shannon G <seubanks@email.unc.edu>; (2oble, Sherry B <S(2OBLE@email.unc.edu>; 
Montgomery, Summer <sundance@unc.edu>; Williams, Susan Staples 
<swms@unc.edu>; (2ox, Tammy L <tlcox@email.unc.edu>; Howell, Tia N. 
<tia williams@unc.edu>; kfbs~oopet.con <popet@kenan-flagler.unc.edu>; Gore, Travis 
<stgore@email.unc.edu>; Hopper, Trent <trent hopper@unc.edu>; Bernhardt, Valerie 
M <valerieb@email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc.edu>; 
Wallace, Wanda L. <allace@email.unc.edu> 
Nomination forms for 2013 

nominationreminder.doc; NominForm.doc; NominForm-ChangeForm.doc; NominForm- 
Visitorl2Mon.doc; CALCULATING SUMMER INSTRUCTIONAL PAl .doc 

Happy New Year to all! 
Attached to this email is a memorandum and nomination forms for 2013. Also attached is the form the explains 

calculation instructor salary pay for 2013. 

If you have any questions, please feel free to contact me. 

Thank you, 
Erin Moseley 

Sandy Wilcox 

Sociology Dept. Manager 

154 Hamilton Hall 

CB# 3210 

919-962-8915 

swilcox@email.unc.edu 



MEMORANDUM 

TO: 

FROM: 

DATE: 

SUB J: 

University Managers/Administrative Assistants 

Erin Moseley, Summer School 

January 2, 2013 

Instructor Nomination Forms 

The deadline for submitting instructor nomination forms is February 1. Attached please find a 
copy of each of the nomination forms: 

1. Nine-Month Faculty, TA and Graduate Assistant Nomination Form 
2. Visiting, Part-Time and Twelve Month Employee Nomination Form 
3. Change Form 

Sending these forms electronically is the most preferred method. If you are more comfortable 
sending the forms via campus mail that is fine. Please be sure to type the information. 

The forms are also in the "Summer School Policies and Procedures Manual" which you can make 
copies and send to me via campus mail. You can contact me at Erin Moseley~unc.edu 

Also attached is an information sheet on calculating summer instructional pay for 2013. 

NOTE: Maymester courses are part of First Session and the stipends are determined by the 
usual methods. 

Please feel free to call if you have any questions (6-4364). 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

INSTRUCTOR NOMINATION FORM 
(Nine-Month Base Faculty, Teaching Assistants, Graduate Assistants) 

Second Session: 

School/Department: Department Number: 

Campus Address: Telephone: 

Prepared by: Date Prepared: 

I 
Full Name                          PID           **Rank 9-month     Summer        Credit Hours Course Assignment 

Base Salary Salary (Use course number and section) 

* Use Dr. Mrs, Ms, Mr 
**Use the following RANKS only: Tenure track 

01 Professor 
02 Associate Professor 
03 Assistant Professor 

Fixed Term 

05 Full-time 

(Any Rank) 

Students 
21 Teaching Assistant (responsible for final grades) 
2 lp Graduate Assistant 
26 Undergraduate Assistant 



04 Instructor Revised: Jan 2006 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

CHANGE FORM 
Instructor Nomination and Teaching Assignments 

Second Session: 

School/Department: Department Number: 

Campus Address: Telephone: 

Prepared by: Date Prepared: 

9-month Summer Course Assignment 
Title and Full Name PID *Rank Base Salary Salary Credit Hours (Example: SPAN 2, Sect 1) 

From 

To 

From 

To 

From 

To 

From 

To 

*Use the following Tenure track Fixed Term Students Visitors 12 Month 
RANKS only: 01 Professor 05 Any Rank 21 Teaching Assistant 1V Professor 12 Any Title 

02 Associate Professor (Full-time) (responsible for final grades) 2V Associate Professor 
03 Assistant Professor (Part-time) 21p Graduate Assistant 3V Assistant Professor 
04 Instructor 26 Undergraduate Assistant 4V Instructor 

5V Fixed Term Lecturer 



Revised Jan 2006 



SUMMER SCHOOL 
CB #3340, 134 East Franklin Street, Room 200 

First Session: 

OTHER INSTRUCTOR NOMINATION FORM 
(Visitors, Part-time Appointment, or 12 month Appointment) 

Second Session: 

School/Department: 

Campus Address: 

Prepared by: 

Department Number: 

Telephone: 

Date Prepared: 

Name and Mailing Address PID 

Summer 
**Rank Salary 

Explain How Salary Credit 
Was Determined Hours (Course & section) 

*Use Dr., Mrs., Ms., Mr 
**Use the following RANKS only: Visitors 

IV 
2V 

Professor 
Associate Professor 

Part-Time 
05 Lecturer 

12-Month 
12    Any Title 



3V 
4V 
5V 

Assistant Professor 
Instructor 
Fixed Term Lecturer Revised Jan 2006 



CALCULATING SUMMER INSTRUCTIONAL PAY 

SUMMER 2013 

Teachin~ Assistants with Full Responsibility 
$5,200 for a 3 credit hour course 
$6,933 for a 4 credit hour course 

Faculty Stipends 
1. Divide the 9 month base salary by 9 to get the summer base salary. 

2. Multiply the summer base by the course load factor. 

One 3 credit hour course = 
Two 3 credit hour courses = 
One 4 credit hour course = 

course load of 1.0 
course load of 2.0 
course load of 1.3 

Examples for Summer 2013: 

Example A 
Faculty salary is $72,000; teaching one 3-credit hour course 

Step 1: $72,000 + 9 = $8,000 
Step 2: $8,000 x 1.0 = $8,000 (summer pay) 

Example B 
Faculty salary is $60,000; teaching two 3-credit hour courses 

Step 1: 
Step 2: 

Example C 
Faculty salary is $54,000; teaching one 4-credit hour course 

Step 1: $75,000 + 9 = $8,333 
Step 2: $8,333 x 1.3 = $10,833 (summer pay) 

$60,000 + 9 = $6,667 (round to nearest dollar) 
$6,667 x 2.0 = $13,334 (summer pay) 

Note: The minimum stipend for full-time faculty is $1,900 per credit hour taught. 
The maximum stipend for full-time faculty is $12,000 per 3 credit course. 

More detailed information can be found in the Summer School Policies and Procedures Manual. 



From: 

Sent: 

To: 

Subject: 

Carolina Course Evaluations <oira_cce@unc.edu> 
Thursday, February 7, 2013 10:05 AM 

UPDATE: Course Evaluation Demo on Feb 7 

Please note that the call in number for today’s course evaluation demonstration has changed if you choose to attend 

from your computer. You can still attend in person in 3020 Steele gldg at l:30pm. 

Here is the updated information. 

1. Please join the meeting, Thursday, February 07, 2013 at 1:30 PM. 

https://www1.gotomeeting.com/join/683908216 

2. Use your microphone and speakers (VoIP) - a headset is recommended. Or, call in using your telephone. 

Dial 
Access Code: 
Audio PIN: Shown after joining the meeting 

Meeting [D: 

Thanks, 
Garrett 

Garrett Hirth 

Institutional Research and Assessment 
University of North Carolina at Chapel Hill 

(919) 962-1500 

From: Carolina Course Evaluations 
Sent: Monday, February 04, 2013 4:34 PM 
Subject: Course Evaluation Demo on Feb 7 

School and Department Course Evaluation Coordinators: 

You are invited to attend a demonstration of a new course evaluation product being considered for adoption on our 

campus. Class Climate, created by the Scantron Corporation, is a comprehensive course evaluation system that provides 

staff at the department and school level with the ability to create and administer both online and paper evaluations. This 

tool appears to offer a number of functions that departments can use to customize their own instruments, evaluation 

and report schedules, and methods of deployment at the instructor and course level. Instructors and departments that 

wish to administer paper evaluations will be able to print their own forms on regular paper and scan them on user- 

friendly scanning equipment to be made available for use throughout the year. 

The demonstration will be held on Thursday, February 7, from l:30pm to 2:30pm in 3020 Steele Bldg. You can also 

attend the live demo from your own computer using GoToMeeting. 

1. Please join the meeting, Thursday, February 07, 2013 at 1:30 PM. 

https://wwwl.gotomeeting.com/join/ 

2. Join the conference call: 
Dial the toll free number and enter the Participant Passcode followed by the pound key. 

UPDATED 



Please consider participating in this demonstration of Class Climate and providing us with feedback on your perceptions 

of this tool. If you have any questions, please reply to this email. 

Best regards, 

Lynn 

Lynn Williford, PhD 

Assistant Provost for Institutional Research & Assessment 

313 Carr Bldg., CB 3350, UNC-Chapel Hill 

Chapel Hill, NC 27599-3350 

lynn williford@unc.edu 

Phone: 919-962-1339 fax: 919-962-1341 



From: 

Sent: 

To: 

Subject: 

Howell, Tia N. <tia williams@unc.edu> 
Thursday, February 7, 2013 11:29 AM 

Creedon, Mary Leigh <llmary@email.unc.edu>; Gore, Travis <stgore@email.unc.edu> 
FW: Award Winning author Chimimanda Adichie and Global Health expert Colin West 
to speak! 

PLEASE SEND TO ALL FACULTY AND STUDENTS 

THANK YOU. 

~Tia 

Presenting a Q & A interview with award-winning author 

Chimimanda Ngozi Adichie 
O~ 

Literature and Human rights 

Tuesday, February 26 I 5:30 PM - 7:00 PM I Nelson Mandela Auditorium, FedEx Global 

Education Center 

Chimimanda Ngozi Adichie’s critically acclaimed poetry, short fiction, and novels grapple with 

critical issues of race and identity, the nationalisms and ethnic ties that lead us to war, the global 

forces producing violence, and the fight between old-age colonialism and the new world, with 

breathtaking courage and ambition. She effortlessly weaves characters of different races and 

classes together in the sweep of history, conjuring epic narratives in a tribute to love--that 

unreasonable and resilient thing that complicates allegiances, holds people together, and makes us 

human. This semester, come hear her discuss how writing has the power to produce change and 

play a difference in the world struggle for human rights. 

Born in Nigeria, Adichie attended College in the United States, where she 
graduated summa cum laude from Eastern Connecticut State, and 
received a Masters degree in Creative Writing from Johns Hopkins and a 
Masters degree in African Studies from Yale. Her Nigerian background sets 
the stage for her work, which explores the pressures of history and society 
on ethics and human identity. Her first novel, Purple Hibiscus, won the 
Commonwealth Writer’s Prize and the Hurston/Wright Legacy Award, as 
well as being long-listed for the Booker Prize. Her second book, Halfofa 
Yellow Sun, recreates Biafra’s impassioned struggle to establish an 
independent republic in Nigeria, and was awarded the Orange Prize. 

The event is sponsored by the Curriculum in Global Studies, the Department o.f A.frican and Afro- 

American Studie% the UNC College of Arts and Science% the Institute for the Arts & Humanitie% the 
African Studies Center, the Center for Global Initiative% the Global Fund and the Department of 
Geography. 



The curriculum in Global Studies and the UNC Institute for Global Health & Infectious Diseases is pleased to 

present Heels in the Field: A Global Health Discussion Series. 

"Climate Change, Food Security, and Population Health" with Dr. Colin Thor West 

Friday, February 22nd I 12:00 PM- 1:00 PM I Room 2008/2010, FedEx Global Education Center 

Please RSVP to laram@emaiL unc.edu i]~you plan to attend. 

The first speaker of the monthly series, Dr. Colin West, will discuss critical issues, innovations and research 

on population health at the intersection of climate change and food security. 

Colin is an ecological anthropologist who investigates human-environment 

interactions. He has been working among Mossi smallholder farmers in 

northern Burkina Faso for over a decade. His research focuses on how Mossi 

households adapt to changing climatic, social and economic conditions given 

the challenges of the Sahelian environment. Colin specializes in integrating his 

ethnographic approach with innovative new techniques such as agent-based 

modeling (ABM), geographic information systems GIS, and remote sensing 

(RS). This allows him to ground the perspectives of individuals within larger analyses of regional climate 

change, vegetation trends, and population growth. He has begun to incorporate global health issues into 

his fieldwork and turned his attention to studying improvements in household food security in a region 

synonymous with famine, hunger and poverty. 

The series will continue to explore the critical issues, controversies and innovative solutions in global 

health with UNC expert on global rights to access HIV drugs and clean water, Dr. Benjamin Meier on March 

27th at 5:30 pm in room 1009 of the FedEx Global Education Center. 

Lara Markstein 

Department Manager 

Curriculum in Global Studies 

FedEx Global Education Ctr, 301 Pittsboro St. 

UNC-Chapel Hill, NC 27599-3263 

Www.81obal.unc.edu/81obalstudies 

From: <Markstein>, Lara Markstein <laram@email.unc.edu> 

Date: Thursday, February 7, 2013 10:23 AM 

To: "Howell, Tia N." <tia williams@unc.edu> 

Subject: Please help us publicize! Award Winning author Chimimanda Adichie and Global Health expert Colin West to 

speak! 



Hi Tia, 

I was wondering if you could possibly help us publicize these two great events to your faculty and students in both Public 

Policy and African and Afro-American Studies. We’re very excited in particular to have Chimimanda Adichie visiting to discuss 

the relationship between human rights and literature-- and African Studies is cosponsoring the event!. We know that many 

students will also be interested in Colin West’s talk on food security, climate change and population health! 

Thanks so much in advance for your help! 

Lara Markstein 

Department Manager 

Curriculum in Global Studies 

FedEx Global Education Ctr, 301 Pittsboro St. 

UNC-Chapel Hill, NC 27599-3263 

Www.81obal.unc.edu/81obalstudies 



From: 

Sent: 

To: 

Subject: 

Attach: 

Regester, Charlene B <regester@email.unc.edu> 

Thursday, February 7, 2013 11:56 AM 

Gore, Travis <stgore@email.unc.edu> 

FW: Flyer attached -- Islam and the Middle East Film Series (Feb 12 - March 28, 2013) 

MlddleEastFilmSeriesFlyer_Sp 13 .pdf 

Please circulate to AFAM faculty 

I:rom: Hank Okazaki [hokazak@duke.edu] 
Sent: Sunday, February 03, 2013 11:56 PM 
To: screensociety-announce@duke.edu; film-video; ami-faculty@duke.edu; amicert@duke.edu 
Subject: Flyer attached -- Islam and the Middle East Film Series (Feb 12 - March 28, 2013) 

Dear All, 

Please find attached a flyer for the upcoming "Islam and the Middle East" film series at Duke this semester, 
featuring 6 films from Iran, Israel, and Egypt. The series starts on Tuesday, February 12th, with a screening of 
the 2012 Academy Award winning Iranian drama, A Separation. 

Please feel free to post/forward/distribute the flyer freely! 

Best regards, 
Hank 

Hank Okazaki 
Exhibitions Programmer 
Program in the Arts of the Moving Image 
Smith Warehouse 
114 S. Buchanan Blvd, Bay 12, Room A121 
Duke University, Box 90766 
Durham, NC 27708-0766 

E-mail: hokazak@duke.edu 
91%660-3031 

919-681-1378 
http ://a m io d u keo ed u/scree n soci et2 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

brenda@preservationchapelhill.org 

Thursday, February 7, 2013 3:52 PM 

brenda@preservationchapelhill.org 

Cheri Szcodronski <cheri@preservationchapelhill.org> 

Internship Opportunity - Please Forward to Students 

Internship Opportunity Flyer 2013.docx 

The Preservation Society of Chapel Hill Internship Opportunities 

The Preservation Society of Chapel Hill provides internship opportunities for 
undergraduate and graduate students. Our internships experience includes: 

<!--[if !supportLists]-->      <!--[endif]-->Professional setting doing real-world projects in Chapel Hill 
and the surrounding communities 
<!--[if !supportLists]-->      <!--[endif]-->Field trips to historic sites, museums, archives, and 
organizations to learn more about the many aspects of public history 
<!--[if !supportLists]--> <!--[endif]-->Field work days to learn the "bricks and mortar" aspects of 
preservation 
< !--[if !supportLists]--> 
architecture, and other topics 
< !--[if !supportLists]--> 
experiences as an intern 
< !--[if !supportLists]--> 
your university 

<!--[endif]-->Workshops on resume building, oral history techniques, 

< !--[endif]-->Public presentations talking about their projects and 

<!--[endif]-->College credit available according to the specifications of 

Preservation Internship teaches basic historic preservation methods including how to 
photo-document historic structures and cultural landscapes, the process of developing 
protective covenants on endangered properties, and the process of nominating sites and 
structures to the National Register of Historic Places. 
African American History Internship offers opportunities to explore, document, and 
preserve the African American history of Chapel Hill and surrounding communities. 
Digital Technology Internship is an opportunity to develop creative new ways to use 
technology for historical interpretation and to reach public audiences. 
Museums Internship students develop and implement the Horace Williams House 
Museum Master Plan and Collections Master Plan to define interpretive themes and goals 
as well as guide accessioning, care, and display of artifacts. 
Educational Programming Internship focuses on developing new content for existing 
programs as well as creating new educational programs. 
Archives Internship provides the opportunity to establish systems of filing 
organizational records and catalog book collections. 

We also offer opportunities for any student interested in an internship with the 
Preservation Society to contact us to design a unique experience based on the student’s 
skills and goals. 

To Apply send an internship application, cover letter, and resume to Brenda Heindl, 
Program Coordinator, brendaC®preservationchapelhil!.orq_. Please indicate which 
internship you are interested in and how it will advance your career and/or educational 
goals. Further information and application may be found at our website, 



The deadline for summer internship applications (May through August) is March 31, 
2013. 
The deadline for fall internship applications (September through December) is July 31, 
2013. 



The Preservation Society of Chapel Hill Internship Opportunities 

The Preservation Society of Chapel Hill provides internship opportunities for undergraduate and 
graduate students. Our internships experience includes: 

¯ Professional setting doing real-world projects in Chapel Hill and the surrounding 
communities 

¯ Field trips to historic sites, museums, archives, and organizations to learn more about the 
many aspects of public history 

¯ Field work days to learn the "bricks and mortar" aspects of preservation 
¯ Workshops on resume building, oral history techniques, architecture, and other topics 
¯ Public presentations talking about their projects and experiences as an intern 
¯ College credit available according to the specifications of your university 

Preservation Internship teaches basic historic preservation methods including how to photo- 
document historic structures and cultural landscapes, the process of developing protective 
covenants on endangered properties, and the process of nominating sites and structures to the 
National Register of Historic Places. 

African American History Internship offers opportunities to explore, document, and preserve 
the African American history of Chapel Hill and surrounding communities. 

Digital Technology Internship is an opportunity to develop creative new ways to use 
technology for historical interpretation and to reach public audiences. 

Museums Internship students develop and implement the Horace Williams House Museum 
Master Plan and Collections Master Plan to define interpretive themes and goals as well as guide 
accessioning, care, and display of artifacts. 

Educational Programming Internship focuses on developing new content for existing 
programs as well as creating new educational programs. 

Archives Internship provides the opportunity to establish systems of filing organizational 
records and catalog book collections. 

We also offer opportunities for any student interested in an internship with the Preservation 
Society to contact us to design a unique experience based on the student’s skills and goals. 

To Apply send an internship application, cover letter, and resume to Brenda Heindl, Program 
Coordinator, brenda@preservationchapelhill.org. Please indicate which internship you are 
interested in and how it will advance your career and/or educational goals. Further information 
and application may be found at our website, preservationchapelhill.org/internships 

The deadline for summer internship applications (May through August) is March 31, 2013. 
The deadline for fall internship applications (September through December) is July 31, 2013. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gautier, Janet E <gautier@email.unc.edu> 

Friday, February 8, 2013 10:13 AM 

Allison, Kim A <kallison@email.unc.edu>; Bernhardt, Valerie M 
<valerieb@email.unc.edu>; Coble, Katrina <kbcoble@email.unc.edu>; Cox, Tammy L 
<tlcox@email.unc.edu>; Davis, Barbara Taylor <barb@unc.edu>; Coble, Sherry B 
<SCOBLE@email.unc.edu>; Eubanks, Shannon G <seubanks@email.unc.edu>; Finn, 
Kelly Carver <kellyfinn@unc.edu>; Fulenwider, C. Lindsay <lindsay@email.unc.edu>; 
Gautier, Janet E <gautier@email.unc.edu>; Isley, Alice B <agirod@email.unc.edu>; 
Harris, Lori <leharris@email.unc.edu>; Henry, Gayle B <gayle_henry@med.unc.edu>; 
Hopper, Trent <trent hopper@unc, edu>; Jones, Mary J <mj ones 11 @email.unc.edu>; 
Markstein, Lara <laram@email.unc.edu>; Mclver, Samelia <mciver@email.unc.edu>; 
Montgomery, Summer <sundance@unc.edu>; Murphy, Maura J <murf@sog.unc.edu>; 
Pope, Tonya <tepope@email.unc.edu>; Ray, Nancy L <nray@email.unc.edu>; 
Richardson, Mark <richardm@email.unc.edu>; Rogers, Charlotte H 
<crogers@email.unc.edu>; Sauer, Beth H <bhsauer@email.unc.edu>; Smith, Michael 
<michael_smith@unc.edu>; Stokes, Pamela D <pstokes@unc.edu>; Stolle, Carrie K 
<stolle@email.unc.edu>; Toscher, Hope <toscher@email.unc.edu>; Turnbull, Jodie Ann 
<jogregor@email.unc.edu>; Weaver, Cinnamon S <cinnamon_weaver@unc.edu>; 
Whitling, Brian E <whitling@email.unc.edu>; Williams, Susan Staples 
<swms@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Futrell, Betty S 
<bfutrell@email.unc.edu>; Walker, Victoria Ward <vwwalker@email.unc.edu>; 
Schwarz, Anne C <anne.schwarz@unc.edu>; Wallace, Wanda L. 
<allace@email.unc.edu>; Carvalho, Julia <juliacar@email.unc.edu>; Diallo, Ashante N. 
<ashante@unc.edu>; Howell, Tia N. <tia williams@unc.edu>; Grey, Elizabeth B 
<lgrey@email.unc.edu> 

Moseley, Erin S <Erin_Moseley@unc.edu> 

Summer School Reminder 

A reminder to those units nominating 12-month faculty for Summer School: Before including 12-month faculty on your 

nomination form, you MUST secure the overload approval with proper signatures before listing the faculty member. 
Once the overload is approved, send the "OTHER INSTRUCTOR NOMINATION FORM" with a copy of the overload 

approval attached. 

We have received several nominations without overload approvals. Until the overload approval is received (with 

signatures), we do not consider the faculty to be nominated and a contract will not be prepared nor will they be paid. 

If you have any questions about nominating 12-month faculty, refer to p. 23-24 in our Policy Manual, Section 3.a/b or 

contact me directly. 

Janet Edwards Gautier, Director 

Summer School 

CB 3340, 134 E Franklin St 
The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3340 

919-966-4364 
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Department listserv <afriafam@listserv.unc.edu> 
[afriafam] FW: Interactive Reference Release Form FERPA Compliance 

The message below is being sent on behalf of Erika Lindemann, Associate Dean for Undergraduate Curricula 

Dear Colleagues, 

In early January, I distributed as an email attachment a consent form, consistent with FERPA, that faculty members could 

use to authorize the release of information from students’ education records when writing letters of recommendation 

or providing telephone references. That form is available in Word on the College of Arts and Sciences Intranet, under 

"Dean’s Office and University Forms," then "Other." 

Today I am pleased to tell you that University Registrar Chris Derickson and Associate University Counsel Kara Simmons 

have developed an interactive version of this form. You will find it on the Office of the University Registrar’s Web site at 

http://registrar.unc.edu/training/ferpa/ferpa-documents/. 

Best wishes, 

Erika 

Erika Lindemann 

Associate Dean for Undergraduate Curricula 

3014 Steele Building, CB# 3504 

The University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599°.3504 

Office 919~843~7772 

Fax: 919~962~6888 

Office of Undergraduate Curricula Web site: wwwounc.eduidepts/uci 

**Confidentiality notice: This email message, including any attachments, is for the sole use of intended recipient(s) and 

may contain confidential and privileged information. Any unauthorized review, use, disclosure, or distribution is 

prohibited.** 

Pau~a Ao Goodman 
Depa~ment Nanager 
O~ce of Undergraduate Education 

919°843°9290 
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Subject: 

Sahle, Eunice N <eunice@email.unc.edu> 

Friday, February 8, 2013 11:51 AM 

Department listserv <afriafam@listserv.unc. edu> 

[afriafam] Upcoming Seminars on Sustainability in Africa 

Dear Colleagues, 

Here is more information on the African Studies Center’s upcoming forums focusing on issues of environmental 
sustainability. 

Best wishes, 
Eunice 

Recent Trends in Climate, Development and Food Security in Northern Burkina Faso 
Prof. Colin Thor West 
Thursday, February 14, 2013, 6:30 PM 
Fedex Global Education Center, Room 4003, UNC-CH 
Colin West, of the UNC Department of Anthropology, focuses his research on ways in which societies adapt to 
the twin processes of global environmental and social change. His talk is part of the Carolina Seminar in African 
Ecology and Social Processes. Light dinner is served. Open to all area faculty and graduate students in any 
discipline. Free. Please Contact: Stacey Sewall sewall@email~unc~edu for more information. 

Observations from comparative study of forests and poverty in Africa 
Prof. Pamela Jagger 
Thursday, February 28, 2013, 6:30 PM 
Fedex Global Education Center, Room 3024, UNC-CH 
Pamela Jagger, Assistant Professor of Environmental Policy at UNC-Chapel Hill, researches the interface between 
natural resource management policies and outcomes for rural livelihoods and sustainable resource management in 
the low income tropics. This talk is part of the Carolina Seminar in African Ecology and Social Processes. Light 
dinner is served. Open to all area faculty and graduate students in any discipline. Free. Please Contact: Stacey 
Sewall sewa~(&emaiLunc~ed~ for more information. 

Evaluating Forest Sector Decentralization in Tanzania: 
A triple win for livelihoods, governance and forests? 
Prof. Lauren Persha 
Thursday, March 21, 2013, 6:30 PM 
Fedex Global Education Center, Room 4003, UNC-CH 
Lauren Persha, of the UNC department of Geography, researches issues on conservation and development, social- 
ecological systems, institutional analysis, environmental governance, forest ecology, and political ecology in East 
Africa. Her talk is part of the Carolina Seminar in African Ecology and Social Processes. Light dinner is served. 
Open to all area faculty and graduate students in any discipline. Free. Please Contact: Stacey Sewall 
sewal~@emai~.~r~c.ed~ for more information. Free. Please Contact: Stacey Sewall sewal~@emaiL~nc.edu for 
more information. 
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CHAPTER 4 
Realizing Rights as Enforceable Claims 

SUSAN JAMES 

In cultures where the air echoes with demands for rights, some philoso- 
phers have begun to protest about the din.1 Rights claims, it is often sug- 
gested, are potentially powerful tools of reform, but can be damaged if 
they are used carelessly. When governments or international organizations 
grant rights to education, free speech, or annual holidays to people who 
have no likelihood of gaining these things, their efforts are merely rhetori- 
cal gestures that display a lack of political and philosophical understand- 
ing. Still worse, such empty beneficence is insulting to disadvantaged 
individuals or communities, and can be ~a bitter mockery to the poor and 
needy:’2 This powerful critique of contemporary mores is founded on the 
conviction that rights are best understood as practical entitlements that 
make a difference to the lives of those who hold them. Drawing on 
Hohfeld’s analysis of legal rights as claims which depend for their existence 
on correlative obligations,~ it assumes that one possesses a right if one is 
able to claim it (for example, by successfully demanding that other agents 
fulfill their obligations, or by simply taking advantage of the fact that they 
are already doing so) or else have it claimed in one’s name.4 However, if we 
take seriously the view that rights are practical claims that make a differ- 
ence to the lives of those who hold them, it is not immediately clear how 
we should understand them. What does it take for a right to be claimable 
in practice? I shall argue that, in order to provide a satisfying account of 
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rights as practical claims, we need to conceive of them as constituted by 
complex sets of conditions that jointly create and sustain them. I shall then 
go on to consider how this account bears on our understanding of the 
types of problems that rights can resolve. I shall suggest that, rather than 
reaching for rights to deal with every kind of difficulty, we need to distin- 
guish circumstances where they can be efficacious from those where 
appeals to them are indeed little more than rhetorical gestures. 

It is widely agreed that a large class of legal rights depends on iuridical 
and social institutions that create and allocate obligations, and that when 
these institutions work efficiently and reliabty we are able to claim our 
rights with relative ease, even if the procedures for doing so are lengthy 
and complicated. When institutions are precarious, inefficient, or corrupt, 
our abitity to claim our rights is less secure. But what does it take to extin- 
guish rights altogether? When do they become unclaimable and thus no 
rights at all? Onora O’Neill suggests that a right is only claimable when we 
can identify agents who are under an obligation to ensure that an entitle- 
ment is met. "Unless obligation-holders are identifiable by right-holders, 
claims to have rights amount onty to rhetoric: nothing can be claimed, 
waived or enforced if it is indeterminate where the claim should be lodged, 
for whom it may be waived or on whom it could be enforced."5 If we 
accept this proposal, a right cannot be claimed, and therefore does not 
exist, when we are unable to find anyone on whom to pin the correlative 
obligations. Elaborating this condition, O’Neill distinguishes between 
special rights held against particular agents and universal liloerty rights 
held against everyone. A special right can only be claimed, she argues, if 
particular, identifiable agents are obliged to realize it. For example, one 
only has a right to health care if there are nurses, doctors, midwives, and so 
on, who are obliged to provide treatment or advice; and their obligations 
in turn depend on institutions through which duties are distributed and 
enforced. Spedal rights are therefore only claimable when they are guaran- 
teed by social institutions. By contrast, universal liberty rights can in prin- 
ciple be claimed even if no institutior~s exist. The mere knowledge that 
everyone has an obligation to respect my right to have unrestricted access 
to public space, for instance, is enough to allow me to identify the agents 
against whom my right is held. And that in turn is enough to enable me to 
claim my right.6 

This account is designed to accommodate a distinction between claiming 
and enforcing a right. One can claim a right to healthcare as long as one can 
identify the agents who are obliged to supply it, and who are therefore at 
fault if treatment is not delivered. However, one may still be unable to 

enforce the right. Even if one can pinpoint agents who have a responsibility 
to provide one with healthcare, it may be impossible to make them live up to 
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their obligations. In addition, O’Neill offers a way to reconcile the require- 
ment that rights must be claimable with the fact that some are harder to 
exercise than others. While exerdsing a right to sue for libel is usually rather 
difficult, it is comparatively easy for the inhabitants of the Scottish High- 
lands to exercise their right to breathe- relatively dean air. So much so, in fact, 
that the problem is to see how they can avoid exercising this right. A dedi- 
cated exponent of the Choice Theory might infer that the first type of right 
is claimable while the second is notT; but according to O’Neill, this conclu- 
sion shouId be resisted. Claimability, in her sense of the term, does not 
require that an agent who holds a right should possess the power to choose 
whether or not to exercise it. It just gives them or their representatives the 
more limited power to identify those who are responsible for delivering it. 

This account of what is involved in being able to claim, and thus possess, 
a right allows that a right exists when the agents who have a duty to realize 
it will not, or cannot, fulfill their obligations. For example, a welfare right 
to medical treatment is claimable as long as legal and social institutions 
distribute duties to nurses, doctors, and so on, even if medical staff illegally 
refuse to treat certain sectors of the population, or the drugs needed for 
treatment are permanently unavailable. Equally, an agent can claim a uni- 
versal liberty right, such as a right of access to public space, in circum- 
stances where other people are barring her way, where she is not powerful 
enough to defy them, and where there is no relevant institution to which to 
appeal for help. 

Such a weak analysis of what it takes to make a right claimable sits 
strangely with O’Neill’s aspiration to ensure that rights are more than 
empty gestures that mock the poor and needy. Is it not a mockery, one 
might wonder, to argue that rights are claimable in circumstances where 
the agents responsible for guaranteeing them lack the power or will to 
fulfill their obligations? Is it not empty rhetoric to offer people rights that 
are claimable but unenforceable, and thus in practice unobtainable? To put 
the point differently, why is it better to be offered a right that is claimable 
but unenforceable than to be offered one that is not even claimable? 
O’Neili replies that daimability guarantees the existence of a minimal pro- 
cedure for demanding the enforcement of a right, and in some circum- 
stances this is certainly an advantage. By protesting or appealing to a 
higher authority, it may be possible to enforce the obligations on which a 
right depends. In other circumstances, however, the fact that identifiable 
agents have a responsibility to guarantee one’s right may be no help at all. 
Where the state is bankrupt, the police force corrupt, the iudiciary too 
cowed to act, or the pharmacy empty, claimability is not a route to enforce- 
ability and makes no practical difference. In situations like these, will it not 
be little short of insulting to reassure agents that their rights are claimable? 
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To satisfy O’Neill’s own sense of what rights ought to be able to achieve, 
it therefore seems that we need a stronger notion of claimability and a 
more exacting account of what it takes to possess a right. This line of 
thought has recently been taken up by Raymond Geuss, who agrees that 
the existence of a right depends on the existence of a specifiable mecha- 
nism for enforcing it, but adds that the mechanism must be "backed up by 
an effective method of implementation."a Since effectiveness comes in 
degrees, effective enforceability is a threshold concept. The question of 
what counts as implementing a claim effectively will have to be assessed on 
a case-by-case basis, and any decision will of course be contestable. Never- 
theless, Geuss’s view implies--and here he and O’Neill diverge--that 
when the mechanism for enforcing the obligations that correlate with a 
right cannot be effectively implemented, no right exists. This stringent 
requirement excludes some of the rights that O’Neitl recognizes. First of 
all, it limits the number of special rights we possess. If the mechanism for 
supplying a given right must be an effective one, the existence of officials 
who are formally responsible for providing medical treatment, but are also 
intransigent or impotent, will not be enough to generate a right. Some fur- 
ther condition must be met, such as that these offidals can be induced to 
cooperate, or that they command the necessary resources to do their job. 
Secondly, Geuss’s account restricts our universal liberty rights. Whereas 
O’Neill holds that these can exist in the absence of institutions, his view 
implies that they are created only when and where effective institutional 
mechanisms for enforcing them are in place. In fact, going even further, 
Geuss is skeptical about the existence of universal rights of any kind. Since 
these will depend on the ability of institutions to enforce a claim the whole 
world over, they will at best be rare. 

To appredate the strengths of this position, we need to understand what 
it aims to achieve. Central to its motivation is a plea for conceptual and 
ontological clarity. If rights are best understood as practical dalms that can 
make a difference to the lives of those who hold them, they must be claims 
against specifiable individual or collective agents who are under an obliga- 
tion to realize them, and are capable of doing so effectively. Unless this con- 
dition is met, the fact that one possesses a particular right will not be enough 
to ensure that one can exercise one’s claim, and thus wi!l not be enough to 
ensure that it can make a practical difference to one’s life. In Geuss’s view, 
the significance of this condition often goes unrecognized, both in politics 
and in philosophy. For instance, when an international conference of physi- 
cians declares a universal right to healthcare, the language of claims is mis- 
leadingly employed to articulate what are in effect moral beliefs. What the 
conference is really doing, Geuss proposes, is expressing its conviction that it 
ought to be possible for anyone to claim certain benefits that are currently 
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undaimable by part of the population. However, we cannot create claims 
simply by naming them. The mere fact that the physicians believe that a state 
of affairs would be morally valuable is not enough to generate a practical 
claim, and is thus not enough to generate a right. 

By introducing a conception of claimability that is more demanding 
than O’Neill’s, Geuss blocks offthe possibility that an agent can possess a 
right when the obligations on which it depends cannot be enforced. He 
thus rules out the troubling conclusion that the rights of the poor and 
needy may be useless to them in practice. However, by placing so much 
weight on the notion of effective enforceability, he also excludes a familiar 
conception of a moral right, which plays a vastly important role in philo- 
sophical and political debate. If, on his account, one does not have an 
effectively enforceable claim to a thing, one does not have a right to it, 
moral or otherwise. Furthermore (though this is not an implication Geuss 
pursues), people who have been treated badly will in many cases not have 
had their rights violated. This may seem an unduly high price to pay. 
Surely, one might protest, we should continue to appeal to moral rights in 
order to draw attention to injustices, and to identify claims to which we 
believe people are morally entitled, regardless of their circumstances. What 
is wrong with saying, for example, that victims of famine have a right to 
food? And do we not need to be able to say that torturers violate the rights 
of their victims? 

Responding to the first part of this objection, Geuss agrees that we need 
to be able to voice our moral aspirations, to say what we think the world 
ought to be like and what sorts of relationships it ought to contain. But he 
doubts whether these aspirations are most lucidly expressed in the 
guage of rights. One reason for this is that contemporary rights talk 
obscures the difference between claims and moral judgmentsY Someone 
who says (in a jurisdiction where there is no provision for it) that gays 
have a right to same-sex marriage voices their belief that gays ought to be 
in a position to enforce this daim, and thus that other agents ought to be 
placed under obligations which would make the claim realizable. But until 
we have a situation where these conditions are in place, no daim exists, 
and all we have is a moral judgment. To describe this situation as one 
where the right exists is to present the process of creating it as a fait accorn- 
pli, when in fact the work remains to be done. Papering over the gap 
between aspirations and practical claims can thus encourage complacency. 
For example, it allows organizations or nation states to bask in the benefits 
of endorsing rights, without pausing to consider what it would take to 
make them effectively enforceable. 

If one accepts that statements about unenforceable moral rights are 
statements about the moral beliefs of those who make them, then refusing 



84 . Susan James 

to use the language of rights to articulate these moral aspirations has a 
further advantage. By presenting our aspirations as beliefs or wishes rather 
than claims, we draw attention to the fact that they are not stir-justifying, 
but need to be argued for. In some cases, the reasons we offer in favor of 
the view that society ought to recognize a certain claim are instrumental 
ones designed to realize values such as convenience or speed. Often, how- 
ever, our reasons include strongly normative considerations which them- 
selves form part of a broader moral outlook. Aspirational judgments of the 
form "X ought to have a right to Y" are regularly embedded in what I am 
calling moral outlooks, and conflicting outlooks are likely to generate 
conflicting iudgments about the claims people ought to be able to realize. 
To assess, and perhaps resolve, such differences we need to focus on the 
outlooks (including our own) from which conflicting views arise. Once 
again, however, the language of moral rights tends to obscure this process. 
By presenting contestable moral judgments as freestanding moral claims, 
it invests them with an unearned moral authority, and draws attention 
away from the need to assess the grounds on which they are based. One 
consequence is that powerful defenders of a particular set of rights can 
easily overlook the disagreements and disputes surrounding it. (One 
might think here of defenders of a right to free speech or free trade.) It 
becomes easier to think of an aspiration as a stable and established claim, 
and harder to recognize it as a iudgment which may be challenged by a 
range of conflicting outlooks, as well as defended in a variety of ways (for 
instance, by appeal to identity, need, care, capability, recognition, history, 
justice, virtue, or the good). The assumption that certain rights already 
belong to individuals can short-circuit discussion of the claims that differ- 
ent groups of people would like to be able to realize, and of the terms in 
which they would prefer to articulate them. 

There are, however, several objections to the view I am proposing, all 
concerned with the ways in which appeals to moral rights are used. First, 
we rely on moral rights to call attention to what we regard as urgent 
claims. Arguably, "I have a right to food" compels a response and demands 
action in a way that "I ought to be given food" does not. ff so, giviug up 
the idea that we possess certain rights regardless of our circumstances 
would be giving up a means of indicating when something exceptionally 
importam is at stake. It is true that we sometimes use the language of 
rights to draw attention to needs or values that we believe should be taken 
especially seriously. However, the success of this strategy does not stem 
simply from the fact that we appeal to a right, but rather from features of 
the particular right asserted, from the circumstances of the assertion, or 
from the position of the agent who makes it. For example, "I have a right 
to food" is compelling when uttered by someone suffering from hunger, or 
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by someone whose food supply is in danger, but not when uttered by a 
peckish child at the end of an afternoon walk. Our responses to such state- 
ments are shaped .by our assessments of the character and urgency of the 
demands they contain; in short, they are shaped by our understanding of 
the grounds on which these demands are based, grounds that are them- 
selves embedded in moral outlooks. In themselves, then, assertions of 
moral right do not function as trumps, in Ronald Dworkin’s phrase, and 
in replacing them by assertions of moral belief we do not lose the ability 
to discriminate between vital and trivial values. We distinguish these 
by assessing the reasons that underpin judgments about the claims that 
agents ought to be able to enforce. 

A second argument for holdir~g on to the idea that people possess moral 
rights regardless of their circumstances links it with a particular concep- 
tion of equality. As the bearers of moral rights, human beings are equal. To 
remove the rights is therefore to take a retrograde step towards inegalitari- 
anism. Once again, however, there is another way to look at the matter. 
Giving up the view that people are already equal by virtue of the fact that 
they possess moral rights does not prevent us from believing that everyone 
ought to be in an equally good position to enforce certain fundamental 
ciaims effectively, and thus from retaining an aspiration to a rights-based 
notion of equality. It therefore does not force us to take an inegalitarian 
stance. By urging us to attend to the different levels of power exercised by 
privileged and unprivileged groups and individuals, and to see the differ- 
ences in their ability to enforce claims as differences in their rights, it seeks 
to shift the focus of our concern with equality from an aspiration, to the 
social conditions that the aspiration tacitly presupposes. 

This shift has the advantages I have discussed, but is neverthdess some- 
times said to be disempowering. According to some theorists--and also 
some activists--the ability to appeal to moral rights is an important eman- 
cipatory tool. For instance, if one has no access to healthcare, it is more 
affirming to be able to conceive of oneself as a bearer of rights who already 
possesses a legitimate claim than simply as someone who ought to be in a 
position to enforce their claim effectively.1° The symbolic resonance of the 
language of rights is enormously important and needs to be taken into 
account, but this argument neverthdess seems to me to be equivocal. First, 
if one is not in a position to enforce a claim to healthcare, it may be more 
frustrating than empowering to fall back on a right that is impervious to 
one’s circumstances. And secondly, as Marx pointed out, there may be 
something pacifying about a theory of moral rights that yields a formal 
conception of equality, while directing attention away from the differences 
between rich and poor, fortunate and unfortunate. 
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A final criticism of the suggestion that one should view rights as effec- 
tively enforceable claims points out that it undermines another familiar 
tool of protest. If, for example, one only has a right not to be tortured 
when someone can effectively enforce this claim, there will be many cases 
where we cannot say that a torture victim’s rights have been violated.~1 
Instead, we shall have to content ourselves with the less metaphorically 
charged assertion that the victim ought to have had a right to effective 
protection. However, this is not to say that it is impossible to make rele- 
vant discriminations. Understood as effectively enforceable claims, rights 
are not vested in individuals, but in complex arrangements of agents and 
institutions, so that no single factor determines what rights an individual 
possesses, and the very existence of a right can be a matter of degree. In sit- 
uations where institutions are corrupt or poorly endowed, rights will usu- 
ally be unstable. It would then be anachronistic to say that an individual 
who was unable to enforce a claim had had their right violated, and more 
apposite to ask whether they had a right at all. However, where institutions 
run smoothly and efficiently, so that individuals have well-founded expec- 
tations about the claims they will be able to enforce, we may be able to 
identify a failure to realize a claim as an aberration akin to a violation. 

Although the claim that rights only exist when they are effectively 
enforceable is unfamiliar, it has a number of significant advantages and 
survives a range of criticisms. It remains possible, of course, that the 
conventional notion of a moral right could be adapted to suit our current 
purposes. A community of philosophers might decide that an agent only 
has a moral right to a thing when there is agreement that the agent ought 
to have an effectively enforceable claim to it, thus making the notion of a 
moral right parasitic on the practical notion of an effectively enforceable 
claim. Being philosophers, we can assume that they would use their lan- 
guage carefully, thus avoiding the confusions just outlined. This proposal 
offers a way to rescue a conception of a right to which many people find 
themselves profoundly attached. But it introduces a suspicion that such a 
measure would be little more than a panacea, a refusal to come to terms 
with the arguments in favor of understanding moral rights as contestable 
moral beliefs. 

Judgments about the claims that people ought to be able to enforce, 
together with the moral outlooks in which they are embedded, provide 
justifications of existing rights, as well as reasons for reform. In many 
cases, groups do their best to persuade others of their moral convictions, 
and, where they are able, encourage governments to devise institutions 
and obligations that will turn their aspirations into rights. As a result, 
the rights guaranteed by a society’s institutions are likely to reflect and 
alter the moral beliefs of its most powerful members. This is one form of 

interdependence between moral beliefs and rights, but there is also 
another. The process of deciding whether a claim is effectively enforceable, 
and thus whether a right exists, brings our moral beliefs into play, since 
our assessments of effective enforceability reflect our judgments about the 
relative importance and urgency of individual claims. Where a right is 
viewed as valuable in itself, or as a vital condition of other valuable prac- 
tices, it will only be judged to exist when it is relatively easy to enforce 
effectively. In other cases, however, we may accept that, although claiming 
a right involves a great expenditure of effort, it is nevertheless real enough. 
We may even believe that some rights should be difficult to claim, and 
thus believe that they are effectively enforceable even when they involve 
complex and specialized procedures. 

A similar argument applies to the relative urgency of claims. A group 
only has an effectively enforceable claim to food if they have the means to 
acquire food supplies before they begin to suffer from malnutrition. After 
all, the main reason for creating such a right is to avoid famine and starva- 
tion. By contrast, a long drawn out procedure for reclaiming property may 
be judged to be effectively enforceable, on the grounds that the claim is not 
urgent and the slowness of the procedure therefore does no serious moral 
harm. When we assess whether or not a claim is effectively enforceable, 
we measure it in the light of our (contestable) moral beliefs about its 
value. In this way, these beliefs enter into our interpretation of the condi- 
tion that a right must be effectively enforceable, and into debates about 
what it takes to realize a particular right. 

So far, I have sketched a defense of the view that rights depend on the 
existence of specifiable mechanisms for enforcing them, backed up by effec- 
tive methods of implementation. However, if we accept this view, it remains 
to examine what it takes to create rights. A first and straightforward point is 
that the obligations from which rights flow only emerge within elaborate 
and interlocking sets of institutions. If the act of promising, for example, is 
to generate rights, a set of conventions will have to be taught, reinforced, 
and sanctioned. A more formally regulated right, such as a right to health- 
care, will flow from a spreading net of obligations vested in government 
ministries, local health authorities, private insurance companies, hospital 
trusts, doctors’ surgeries, medical schools, and so on, institutions which 
themselves depend on established rights-generating practices such as con- 
tract or representation. Although the rights that a society can provide will 
vary with the nature and design of its institutions, some such network will 
be a precondition of any effectively enforceable ctaims at all. 

A second condition lies in the fact that institutional networks have to be 
brought alive by indMduat agents who take on various sets of responsibil- 
ities, and in doing so contribute to the creation of rights. To exercise their 
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powers effectively, these agents must understand what they are obliged to 
do and must know how to carry out their duties. Satisfying this require- 
ment is partly a matter of designing effective procedures and sanctions, 

skills that can be fostered or undermined from within institutions as well 
as from without. For instance, a health authority may or may not take the 
trouble to train and support its managers adequately, and its efforts may 
be helped or hir~dered by government spending policy or by changes in the 
law. However, institutional design is not the whole story, since the effec- 
tiveness of an institution also depends on the attitudes of the agents who 
contribute to it. To be effective, individual agents must, for example, be 

disposed to attend to the demands and abilities of their clients, to interpret 
their claims with some imagination, and to assess them fairly. This range 
of attributes cannot be taken for granted and presupposes, among other 
things, the prevalence of certain emotional dispositions, such as a reason- 
able level of benevolence towards the people that an institution is meant to 
serve, a respect for the sanctions attached to incompetence, sufficient 
determination to enable one to do one’s job, and some satisfaction in one’s 
successes. It also presupposes a reasonable moral consensus. People who 
do not share the values embodied in the obligations imposed on them may 
drag their feet or actively resist, thus disrupting the mechanisms from 

which a right flows. 
The creation of institutions that work well enough to implement and 

enforce the obligations from which rights flow is therefore an elaborate 
and continuous process that must continually adapt to changing circum- 
stances; without it, rights understood as effectively erfforceable claims 

will not exist. But there is also a third factor to be taken into account: the 
fact that agents must be capable of claiming their rights. To exercise a 
right to sue for damages, for example, an agent will need money, infor- 
mation about procedures and entitlements, enough authority to lodge 
and negotiate her claim, and access to specialists of various kinds. As 
before, these resources presuppose institutions (for instance, firms of 
solicitors, courts of law, or libraries) and certain emotional dispositions 

on the part of the agent (for instance, self-confidence, determination, 
indignation, or solidarity). 

This tripartite distinction between institutions, agents who fulfill obli- 
gations, and agents who claim rights is a rough and ready orle that could 

be further subdivided. Nevertheless, it serves .to concentrate attention on 
the complexity of the conditions that underpin rights when these are 
understood as effectively enforceable claims. Not only must all three 
elements be in place, they must also work together more or less harmoni- 
ously in order to avoid the many types of dislocation that can make it 
impossible to enforce claims effectively. This analysis of what a right 
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requires departs not only from the idea that moral rights are vested in 
individuals, but also from a view that locates the rights guaranteed by par- 
ticular societies in legal institutions, and consequently refers to them as 
"legal rights’ It is true that the rules, processes, and sanctions of the law 
are often components of an enforceable right, and that legal institutions 
are often what we turn to in order to try to enforce a claim. (When a ten- 
ant refuses to pay rent, the landlord contacts a lawyer; a woman whose 
house has been burgled calls the police.) For some purposes, it may be 
helpful to view a right through a narrow lens that focuses sharply on the 
tegal sanctions by which it is upheld. In other contexts, however, it is more 
productive to take account of the fact that these are only part of the story, 
and that there could in principle be rights in the absence of obligations 
backed up by the law. To appreciate what makes a claim effectively 
enforceable, we need to conceive of rights in the broader and more Fou- 
cauldian fashion I have outlined, as dependent on branching and variable 
sets of conditions, and upheld by interlocking institutions and practices. 

A strength of this approach is that it encourages us to examine what 
claiming a particular right would involve, and allows us to consider 
whether demanding a right is likely to be effective as a means of solving a 
social or political problem. In circumstances where there are well-defined 
procedures for generating rights, the answer may be obvious. For example, 
it may be well within the reach of a particular society to generate new 
rights by introducing minor modifications into tax law. In Other situa- 
tions, however, the preconditions of a right may themselves have to be 
created o~ altered before the right itself can emerge. Because, as we have 
already seen, these preconditions are numerous and difficult to coordi- 
nate, they in turn can be met only in certain types of circumstances. They 
will usually depend on the existence of an overarching and effective source 
of political authority, or a hierarchy of authorities with well-defined and 
accepted jurisdictions. When this condition is not satisfied there may be 
areas where institutions do not operate effectively, and thus where fewer 
rights exist; or there may be competing authorities, liable to disrupt 
one another. 

A further condition for the emergence of rights concerns the distribu- 
tion of power between agents. In societies where some groups have little 
power, and where no one is capable of representing them, their abiiity to 
enforce their rights may be relatively limited, and this in turn will affect 
the kinds of rights it is possible to create and sustain. For instance, it may 
be impossible to generate rights that are held by all members of the sodety 
in question. In addition, effectively enforceable claims depend on the 
availability of certain resources, and on the existence of agents who 
are willing to play their part in the complex business of realizing them. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Friday, February 8, 2013 1:34 PM 

Gore, Travis <stgore@email.unc.edu> 

20130208133403578.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 02.08.2013 13:34:03 (-0500) 

Queries to: scanner@unc.edu 



88 ~, Susan James 

powers effectively, these agents must understand what they are obliged to 
do and must know how to carry out their duties. Satisfying this require- 

merit is partly a matter of designing effective procedures and sanctions, 

skills that can be fostered or undermined from within institutions as well 
as from without. For instance, a health authority may or may not take the 
trouble to train and support its managers adequately, and its efforts may 

be helped or hindered by government spending policy or by changes in the 
law. However, institutional design is not the whole story, since the effec- 
tiveness of an institution also depends on the attitudes of the agents who 
contribute to it. To be effective, individual agents must, for example, be 

disposed to attend to the demands and abilities of their clients, to interpret 
their claims with some imagination, and to assess them fairly. This range 

of attributes cannot be taken for granted and presupposes, among other 

things, the prevalence of certain emotional dispositions, such as a reason- 
able level of benevolence towards the people that an institution is meant to 

serve, a respect for the sanctions attached to incompetence, sufficient 
determination to enable one to do one’s job, and some satisfaction in one’s 

successes. It also presupposes a reasonable moral consensus. People who 

do not share the values embodied in the obligations imposed on them may 
drag their feet or actively, resist, thus disrupting the mechanisms from 

which a right flows. 
The creation of institutions that work well enough to implement and 

enforce the obligations from which rights flow is therefore an elaborate 
and continuous process that must continually adapt to changing circum- 
stances; without it, rights understood as effectively enforceable claims 

will not exist. But there is also a third factor to be taken into account: the 
fact that agents must be capable of claiming their rights. To exercise a 
right to sue for damages, for example, an agent will need money, infor- 

mation about procedures and entitlements, enough authority to lodge 
and negotiate her claim, and access to specialists of various kinds. As 
before, these resources presuppose institutions (for instance, firms of 

solicitors, courts of law, or libraries) and certain emotional dispositions 
on the part of the agent (for instance, self-confidence, determination, 

indignation, or solidarity). 
This tripartite distinction between institutions, agents who fulfill obli- 

gations, and agents who claim rights is a rough and ready one that could 

be further subdivided. Nevertheless, it serves to concentrate attention on 
the complexity of the conditions that underpin rights when these are 
understood as effectively enforceable claims. Not only must all three 

elements be in place, they must also work together more or less harmoni- 
ously in order to avoid the many types of dislocation that can make it 

impossible to enforce claims effectively. This analysis of what a right 
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requires departs not only from the idea that moral rights are vested in 
individuals, but also from a view that locates the rights guaranteed by par- 
ticular societies in Iegal institutions, and consequently refers to them as 
"legal rights." It is true that the rules, processes, and sanctions of the law 
are often components of an enforceable right, and that legal institutions 
are often what we turn to in order to try to enforce a claim. (When a ten- 
ant refuses to pay rent, the landlord contacts a lawyer; a woman whose 
house has been burgled calls the police.) For some purposes, it may be 
helpful to view a right through a narrow lens that focuses sharply on the 
legal sanctions by which it is upheld. In other contexts, however, it is more 
productive to take account of the fact that these are only part of the story, 
and that there could in principle be rights in the absence of obligations 
backed up by the law. To appreciate what makes a claim effectively 
enforceable, we need to conceive of rights in the broader and more Fou- 
cauldian fashion i have outlined, as dependent on branching and variable 
sets of conditions, and upheld by interlocking institutions and practices. 

A strength of this approach is that it encourages us to examine what 
claiming a particular right would involve, and allows us to consider 
whether demanding a right is likely to be effective as a means of solving a 
social or political problem. In circumstances where there are well-defined 
procedures for generating rights, the answer may be obvious. For example, 
it may be well within the reach of a particular society to generate new 
rights by introducing minor modifications into tax law. In other situa- 
tions, however, the preconditions of a right may-themselves have to be 
created or altered before the right itself can emerge. Because, as we have 
already seen, these preconditions are numerous and difficult to coordi- 
nate, they in turn can be met only in certain types of circumstances. They 
will usually depend on the existence of an overarching and effective source 
of political authority, or a hierarchy of authorities with well-defined and 
accepted jurisdictions. When this condition is not satisfied there may be 
areas where institutions do not operate effectively, and thus where fewer 
rights exist; or there may be competing authorities, liable to disrupt 
one another. 

A further condition for the emergence of rights concerns the distribu- 
tion of power between agents. In societies where some groups have little 
power, and where no one is capable of representing them, their ability to 
enforce their rights may be relatively limited, and this in turn will affect 
the kinds of rights it is possible to create and sustain. For instance, it may 
be impossible to generate rights that are held by all members of the sodety 
in question. In addition, effectively enforceable claims depend on the 
availability of certain resources, and on the existence of agents who 
are willing to play their part in the complex business of realizing them. 
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Although sanctions can be used to constrain them to fulfill their obliga- 
tions, a right emerges most easily in a climate where it is commonly 
regarded as valuable. 

If we now return to O’Neill’s observation that promulgating unclaim- 
able rights insults the poor and needy, we can see how our attitudes to 
unenforceable claims are shaped by our understanding of the obstacles 
standing in the way of their realization. In some cases, there is such a yawn- 
ing gap between a formally guaranteed right and any serious attempt to 
realize it that the guarantee is no more than a mockery, liable to arouse 
feelings of anger and disgust. In other circumstances, however, one may 
view a claim that is far from effectively enforceable with hope. Although 
international protocols do not create rights, they may give grounds for 
optimism. And even before a piece of national legislation has been put into 
effect, it may constitute a positive step in the direction of a valuable new 
right. Alternatively, one may feel gloomy when an institution deteriorates 
or a prevailing attitude changes, so that a claim that has been effectively 
enforceable ceases to be so. And of course, since not all rights are valuable, 
we may view the creation of effectively enforceable claims with deep mis- 
givings. We assess the meaning of the fact that a claim does or does not fall 
short of effective enforceability in the light of our moral judgments, 
together with our predictions about the direction and pace of change. 

Conceiving of rights as effectively enforceable claims has an immediate 
bearing on our understanding of the circumstances in which it is useful to 
appeal to them, and has implications for the types of rights that can be 
created in democratic, multicultural societies. These points can be illus- 
trated by examining Susan Okin’s recent and influential call for more 
effective protection of young women who, on the one hand live in societies 
that formally guarantee universal moral rights, and on the other hand 
belong to cultural minorities whose practices violate these rights.12 Okin 
protests that enforced marriage or disciplinary violence are incompatible 
with the rights that liberal societies extend to all citizens, and seems to take 
it for granted that the rights of minority women must be upheld. However, 
she does not consider the further question: What would it take to provide 
them with an effectively enforceable claim to be protected against the 
kinds of cultural practices she regards as oppressive? 

A first requirement, according to the schema I have set out, is that insti- 
tutions should allocate, sustain, and sanction the obligations out of which 
such a right emerges. The law and other institutions must grant women 
effective protection from violence and sexual coercion. A second require- 
ment, and a particularly important one if claimants are inexperienced and 
relatively powerless, is that officials should meet their obligations. But 
when a society is morally and culturally heterogeneous, this condition may 
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be extremely demanding. A young woman’s right to seek protection is 
partly created by a general duty not to stand in her way. Yet where a com~ 
munity is convinced that the course of action to which she objects is for 
her good, it may be unrealistic to suppose that its members will stand back 
and let her do what she wants, and here the obligations of officials outside 
the community may become particularly burdensome. They may be called 
upon to enforce the young woman’s claim in the face of opposition that 
strains their loyalties and courage, and so renders her right more precari- 
ous. Finally, rights to protection can only be effectively enforced if the 
obligations we have just been considering are balanced by the ability of 
claimants to demand their rights. Young women would need to be aware 
of their claims they were entitled to make, and would need to have oppor- 
tunities to try to enforce them. 

Because a woman who protests against a particular practice is usually 
not a lone voice, there will generally exist what James Scott calls a hidden 
transcript--an account of the practice seen from the point of view of those 
who are oppressed by it--to help her to articulate her piight.13 Some mem- 
bers of her own community will support her, and there may be people 
outside it to whom she can turn for help. In these ways, her abiIity to claim 
a right of protection looks reasonably secure, but a lot will depend on the 
balance of power within the community. If those who support and impose 
the contested practice are in a position to coerce her and to impose heavy 
penalties if she resists, she will still have no effectively enforceable claim to 
protection, and thus no right to it. 

What would have to change in order for a right to emerge? If we assume, 
with Okin, that the powers and moral beliefs of the liberal majority remain 
unaltered, the change would have to come from within the minority com- 
munity itself. The community will have to change. The project of extending 
rights to its members will then become much easier to realize, and Okin’s 
demand for a universal right to certain forms of protection will more 
readily be achieved54 If, however, we face the fact that there can be deeply 
entrenched and persistent moral and cultural clashes between--and also 
within--the constituent groups of a society, we shall have to acknowledge 
that her proposed solution may sometimes be beyond our reach. A society 
may find itself in a position where it cannot extend what are regarded as 
basic rights to some of its own members. 

Okin’s defense of an uncompromising liberalism is, among other 
things, an intervention in a discussion between feminist writers about the 
extent to which appeals to rights can improve the position of women in 
more or less patriarchal societies. Her aim is to stand up for universal civil 
and political rights; but one of the unintended benefits of her argument is 
to draw attention to the difficulty of extending such rights to the least 
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powerful members ofsodety. Western democracies are inclined to think of 
themselves as rights-creators par excellence, as societies where the political 
and material circumstances on which rights depend are present and in 
good working order. If, however, certain kinds of rights require a compar- 
atively even distribution of power, and a moderate level of moral consen- 
sus, then the absence of these conditions will limit the rights that even 
such privileged polities can create. Okin’s discussion of a situation where 
they do not obtair~ highlights the effect that this Can have, even in societies 
that are accustomed to sustaining and generating effectively enforceable 
claims.’5 

If one responds to this difficulty as Okin does, by insisting on the rights 
that a constitution formally guarantees, there is a significant danger that 
one wilt fall foul of the requirement from which we began, that rights need 
to be more than formal entitlements if they are to provide practical bene- 
fits for those who hold them. By failing to confront the question, "What 
would it take to create such a right?’; we may overlook the gap between 
moral convictions and claims, and underestimate the complexity of the 
conditions on which rights depend. A different response, and in my view a 
more constructive one, is to step back from the assumption that rights are 
a universal panacea able to cure a host of ills.16 By taking account of the 
types of circumstances in which they can be realized, and working out how 
these bear on particular situations and problems, we can gain a richer 
understanding of when it is fruitful to appeal to rights, and when it is 
insufficient to invoke them. 
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CHAPTER 5 

Distributing Responsibilities1 

DAVID MILLER 

In this chapter, I examine a question that arises frequently in moral and 
political debate, but has not to my knowledge been examined in much 

depth by philosophers. Our world contains all too many instances of 
deprived or suffering people--people whose basic rights to security, sub- 
sistence, or health care are not being protected, and who as a result are in 

no position to live minimally decent lives. Nearly all of us believe that this 
is a situation that demands a remedy: Someone should provide the 
resources to end the suffering and deprivation.2 The problem does not lie 

here, but in deciding which particular agent or agents should put the bad 

situation right. Very often there are many agents who could act in this 
way. The issue is how to identify one particular agent, or group of agents, 

as having a particular responsibility to remedy the situation. For unless 
we can do this, there is a danger that the suffering or deprivation will 
continue unabated, even though everyone agrees that it is morally intol- 

erable, because no one is willing to accept the responsibility to step in and 
relieve it. 

For an example of the problem I have in mind, consider the plight of 
Iraqi children in 2002 who are malnourished and lack access to proper 
medical care. No One doubts that their condition is a very bad one, nor is 
it difficult to grasp what would be needed to remedy it. But who has 
the responsibility for putting it righff Is it the United Nations, and more 
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especially the Western powers, who on the one hand have contributed to 
the situation, or so it is alleged, by imposing economic sanctions on traq, 
and on the other are well placed to supply the necessary food and medical 
aid? Or is it Saddam Hussein and his henchmen, who have diverted a large 
percentage of Iraq’s gross national product (GNP) to military expenditure, 
and who have deliberately (it is alleged) prevented aid from reaching poor 
families in an attempt to have the sanctions lifted? Or does responsibility 
lie with the Iraqi people as a whole, on the grounds that each nation has a 
duty to look after its own, which in this case might involve taking direct 
action to overthrow the current brutal regime? 

I shall call this the problem of remedial responsibility. To be remedially 
responsible for a bad situation means to have a special obligation to put 
the bad situation right, in other words to be picked out, either individually 
or along with others, as having a responsibility towards the deprived or 
suffering party that is not shared equally among all agents. The problem is 
to find a principle, or set of principles, for assigning such responsibilities, 
which carries moral weight, so that we can say that agents who fail to 
discharge their remedial responsibilities act wrongly and may properly be 
sanctioned. (What form the sanctioning may take will vary from case to 
case, and it is not part of my brief here to pursue this question. I mention 
sanctions simply to underline the point that when we are arguing about 
where the responsibility for remedying a bad situation should fall, we 
mean our answer to have some teeth.) In other words, the problem is: 
What connects a particular agent A to a particular patient P in such a way 
that A is singled out as having a remedial responsibility towards P that 
others, in general, do not have? Note that the agents in question may be 
individual people, but, as the example I gave above illustrates, they may 
also be collectives of various kinds--governments, states, corporations, 
and even those amorphous entities called nations. Assigning responsibility 
to these collective bodies raises additional questions that I cannot address 
here.~ Instead I shall assume that such assignments of collective responsi- 
bility are both meaningful and justifiable, and focus on the issue of how. 
they should be distributed. In exploring this issue, I shall often refer to 
individual agents and patients, because we are iikely to have better-formed 
judgments in these cases, but eventually our analysis should be applicable 
to collective cases too.                                             ¯ 

Because the problem of distributing responsibilities is so urgent~ 
human societies have evolved mechanisms .whereby they are formally 
assigned to individual people or to institutions. If we ask who is responsi- 
ble for safeguarding this particular battered child, the answer is likely to be 
the social worker who has been assigned to the case. I am not concerned 
here with such formally assigned responsibilities, but with the underlying 
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principles that should guide us when we are in a position to make formal 
assignments, and that we should appeal to directly when no formal assign- 
ments have been made. Very often, in fact, the problem arises precisely 
because of the lack of any institutional mechanism that can assign respon- 
sibilities formally--the international arena is replete with exampIes. We 
may believe that we should move towards a situation where for any group 
of deprived or suffering people there is some agency that has formaIly been 
assigned the responsibility to remedy their condition. But clearly that day 
is a very long way off, and meanwhile the best we can do is to lay out some 
principles for distributing responsibilities that we hope will command 
widespread agreement. That is the task of the present chapter. 

Principles of Remedial Responsibility 

Perhaps the most obvious solution to our problem is to say that agents 
should be held remedially responsible for situations when, and to the 
extent that, they were responsible for bringing those situations about. In 
other words, we look to the past to see how the deprivation and suffering 
that concerns us arose, and having established that, we are then able to 
assign remedial responsibility. In the case of the Iraqi children, for 
instance, we need to know why they are malnourished and sick: who is 
responsible for bringing about this state of affairs? 

Clearly, this answer invokes a different sense of"responsibi!ity" from the 
one that directly concerns us. But which sense? Unfortunately, few concepts 
in moral and political philosophy are more slippery than that ofresponsi- 
bi!ity, and it is a fair bet that real debates on issues such as the plight of Iraqi 
children become muddied as the protagonists slip from one meaning of 
responsibility to the next.4 So we need to draw some distinctions, and in 
particular a distinction between causal and moral responsibility. 

To say that an agent is causally responsible for some state of affairs is 
simpIy to highlight the causal role-played by the agent in the genesis of 
that state of affairs. Here I rely on what Hart and Honor~ have called the 
commonsense understanding of causation, according to which when we 
say that C caused E, we are singling out C as one among a potentially large 
number of antecedent conditions for E’s occurrence, distinguished from 
the other conditions by virtue of its abnormality (and also, in many cases, 
by virtue of its being a deliberate human action).S For an example of 
"bare" causal responsibility--causa! responsibility that is not accompanied 
by moral responsibility--consider the case where I am walking along the 
pavement, taking ordinary care, but trip over a raised paving stone, knock 
down the person in front of me, and injure him. Then I am causally 
responsible for the injury, but not morally responsible, because I have 
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done nothing that attracts moral praise or blame. My tripping is simply 
the unusual feature in the case that accounts for the unfortunate injury to 
the pedestrian. 

Moral responsibility, on the other hand, involves an appraisal of the 
agent’s conduct. In the cases that particularly concern us, the agent’s role 
in bringing about the outcome must be such that it leaves the agent liable 
to moral Name. That in turn requires us to ask questions such as whether 
the agent intended the outcome, whether he foresaw it, whether his behav- 
ior violated some standard of reasonable care, and so forth. As the exam- 
ple above shows, moral responsibility is in one respect a narrower notion 
than causal responsibility, since there will be many cases in which some- 
one’s conduct is perfectly innocent but it just so happens that something 
he does is the main causal factor in injuring another. But in another 
respect it may be wider, for instance, if I negligently fail to take steps to 
prevent something from occurring. Suppose I take my son Jamie and his 
friend Nick to the park to play, and in the course of some rather boisterous 
game tamie manages to break Nick’s arm. Meanwhile I am sitting on the 
bench with my head buried in a newspaper and fail to notice what is going 
on. Then I may be morally responsible for Nick’s arm getting broken, even 
though it is dearly Iamie who is causally responsible according to the crite- 
ria suggested above. (Whether Jamie is also morally responsible will 
depend on the details of the case--essentially whether it is reasonable to 
expect a boy of that age to foresee the likely outcome of the rough-and- 
tumble that is taking place.) I am morally responsible because I have failed 
in my duty to take care of the boys, something that I assumed when I 
offered to take them down to the park. I can properly be blamed for not 
preventing the broken arm. 

Having clarified the distinction between causal and moral responsibil- 
ity, we can now ask whether either of these yields an adequate principle for 
assigning remedial responsibility. The appeal of causal responsibility is 
straightforward. If A is the cause of P’s deprived condition--and this 
appears to be something that can be established empirically--then what is. 
more obvious than to hold A responsible for remedying it? If he was the 
sole cause, then remedial responsibility is his alone; if several agents 
together caused P’s condition, then remedial responsibility should be 
distributed in proportion to causal responsibility. But on closer inspection, 
the causal prindple faces a number of damaging objections. 

The first is simply that there are many cases in which no identifiable 
has caused P’s condition, and yet we would be reluctant to say that no one i 
has any remedial responsibility towards P. Prominent here are instances in. : 
which P’s condition results from natural causes--P starves because of crop 
failure or is stricken with cancer. Of course it is always possible in such. 
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instances to specify forms of action that, had certain agents taken them, 
would have prevented the condition from emerging. The crop failure 
would not have occurred if company A had installed an irrigation system; 
the cancer would not have occurred if health authority B had decided to 
invest an extra £X m/l!ion in preventative medicine. But there are an int~- 
nite number of such counterfactuals, and so they will not, in general, iden- 
tify? any particular agents as causally responsible for P’s condition. When a 
particular counterfactual seems relevant, that is because the agent it 
describes has already been identified as bearing responsibility for P’s con- 
dition. Thus if company A had contracted to install an irrigation system in 
P’s neighborhood, it then becomes appropriate to single out A’s inaction as 
the cause of the crop t:ailure. But in the absence of any such agreement, or 
other special link between A and P, there is no reason to distinguish A’s 
failure to install an irrigation system from B’s failure to supply fertilizer, 
from C’s failure to make available genetically modified seeds, and so 
on--the list containing all those actions the performance of any one of 
which would have prevented the crop failnre.~ 

A second, reIated, difficulty arises when there are several agents whose 
actions can be plausibly linked to P’s condition. Here there seems to be 
no merely empirical way of dividing up causal responsibility as a basis 
for assigning remedial responsibility.7 Return to the case of the deprived 
Iraqi children. Suppose it is true, as seems plausible, that if the UN had 
not decided to impose economic sanctions, more money would have 
been available to fund health and social security in Iraq. Suppose it is 
also true that ifSaddam had decided to cut military expenditure, enough 
would have been left, even with the sanctions, to prevent the destitution. 
Both the UN and Saddam can then be described as causally responsible 
for the sufferings of the children. But how should we apportion respon- 
sibility as between them.~ In answering this question, we cannot appar- 
ently avoid making moral appraisals of the relevant agents’ conduct, 
especially examining how far their behavior was justified. If we think 
that Saddam’g regime posed a serious threat to neighboring countries, 
and therefore that UN sanctions were justified, then we will single out 
Saddam’s policy decisions as the cause of the children’s suffering. If, by 
contrast, we see Iraq as a vulnerable regime surrounded by enemies, and 
therefore as justified in arming itself in self-defense, we shall lay causal 
responsibility at the door of the UN. Causal attributions are being deter- 
mined by normative assumptions about instilled behavior. But in that 
case we no longer have a causal principle in our original sense~the eth- 
ical question about who bears remedial responsibility for P’s condition is 
no longer being answered just by looking empirically at who brought 
that condition about. 
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Finally, questions about iustification appear to arise even in cases where 

there is only one agent who can plausibly be described as the cause of P’s 
condition. For sometimes A may act in a way that is harmful to P, and yet 

bear no remedial responsibility for the harm he has caused, because we    . 

judge Ks behavior to be legitimate. Suppose, for instance, mat in a market 
setting A drives P out of business by offering a better service to customers,    :.:i::.::).. 

then provided he deals fairly we do not think that he bears any remedial 
responsibilities towards P. Or A may cast P into depression by marrying 
the love of his life. So it seems that the causal principle taken by itself can- 

not explain our remedial responsibilities. It falls down where no particular 

A can be identified as the cause of P’s condition, and it also falls down    ’.. where A is certainly causally responsible, in whole or in part, for the harm " 
done to R but A’s behavior appears justifiable, and therefore does not 

bring remedial responsibilities in its train.                               .. 
Yet it is interesting to notice that even innocent causation may place 

some special responsibility upon the agent. Return to the case where by ....... 
simple mischance I stumble and knock down a pedestrian. Everyone in the . 
vicinity is under some obligation to help him to his feet and make sure 
that he is not badly hurt; yet we believe that the responsibility is in the first 

place mine, so I have the primary obligation to act.8 I did nothing ..: 
wrong--indeed I could not help doing what I did--yet having done it, 
having been the cause of P failing to the ground, I seem to be linked to him 
more strongly than B who iust happened to be passing by. (In the same 
way, it seems appropriate that I should apologize, or at least express regret 

for what has happened, even though I am not at all to blame for the 
event,d) This may seem mysterious; indeed some may find it disturbing 

that we can apparently incur responsibilities iust by doing something as 
unintentional and innocent as walking along the street. I do not want to ¯ 
suggest that bare causation of this kind plays more than a minor part in 
distributing responsibilities. But the fact that it plays any part at all may 
help us in searching for the correct theory. 

So let us now consider the alternative principle that A should be held 
remedially responsible for P’s condition insofar as he is morally responsible 
for its occurrence, in the sense that carries with it ascriptions of fault and 

blame. This principle seems to capture nicely what is at stake in our origi~ 
hal example: When we ask who is responsible for the plight of Iraqi chil, 
dren, we appear to be asking who is morally responsible for bringing 
about their condition of malnutrition and ill health, whether by acting 
wrongly (the UN and Saddam) or by failing to act as duty requires (the 

Iraqi people as a whote). We have seen already that moral responsibility is 
narrower than causal responsibility in some wags and wider in 
and it looks as though in both respects this enables it to fit better with 
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considered judgments about remedial responsibility. There are cases in 
which people are causally but not morally responsible for the outcome of 
their actions--for instance, those in which the chain of events connecting 
action and outcome is long and tortuous, so that the agent could not have 
reasonably foreseen the final result of her action--and here we are unlikely 
to hold them remedially responsible for the harm that may ensue. Equally, 
in cases where we judge people to be morally responsible for the occur- 
rence of a harm, even though their causal r0Ie in bringing it about was 
merely a negative one--cases like the delinquent parent who is reading a 
newspaper when he should have been watching out for children--we do 
hold them remedially responsible. So at first glance it seems that the moral 
responsibility principle is going to perform better than the causal principle 
in explaining our remedial responsibilities. 

But that is not to say that it explains everything. To begin with, it can- 
not explain why causation alone sometimes seems sufficient to generate 
remedial responsibilities--as in the example of the innocent pedestrian. 
Nor can it deal happily with cases of justified, but harmful, behavior. For 
instance, suppose that A must quickly find a certain drug to save Q’s life, 
and the only way he can do this is to steal some from P, who needs the 
drug too, but less urgently. We think that that he should steal the drug 
from P, but that he then has a remedial responsibility to P to replace what 
he has taken,t° But he is not morally responsible for harm suffered by P in 
the intervening period in the sense that leaves him liable to attributions to 
blame; provided he goes on to discharge his remedial responsibilities, his 
conduct is not faulty. 

There is, however, an ambiguity in the meaning of moral responsibility 
that needs to be addressed at this point. As defined above, it is linked con- 
ceptually to liaNtity to blame: To say of A that he is morally responsible for 
state S is to say that he has contributed to the bringing about of S in such 
a way as to incur blame. But one may sever this link and use a broader 
concept of moral responsibility according to which peopIe are to be held 
morally responsible for the results of their actions, so long as these actions 
themselves satisfy certain conditions of intentionality, voluntariness, etc., 
without implying that they are Nameable for what they did.n On this sec- 
ond view, A is morally responsible for the effects on P of stealing the drug, 
because he took the drug deIiberately and freely, even though he was fully 
justified in acting as he did. The broader view, then, preserves the connec- 
tion between moral responsibility and remedial responsibility in the drug 
case. But it runs into difficulties in cases where justified, but harmful, con- 
duct appears not to bring remedial responsibilities with it--cases like that 
in which A engages in fair competition with P in a market setting. Suppose 
that A sets up a shop dose to P’s and by legitimate means attracts most of 
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P’s customers; then A is morally responsible for P’s loss of earnings, on the 
broader view. Even if A did not intend the precise outcome that occurred, 
he went into business deliberately, and could reasonably have foreseen 
as one result of his competitive behavior that P would be damaged. Yet we 
do not feel that he owes P anything by way of remedy so long as he has 

acted fairly. 
So neither of the two concepts of moral responsibility we have consid- 

ered-neither the narrow concept linked to blame, nor the wide, morally 
neutral, concept--gives us the link we are looking for between moral and 
remedial responsibilities. The narrow concept fails to explain why there are 
remedial responsibilities in the drug case; but the wider concept, which 
holds people responsible for the results of all their voluntary actions, 
whether blameworthy or not, implies that there are remedial responsibili- 
ties in the shopkeeper case too.~2 Neither concept appears to hit the target 

precisely. 
The biggest problem with the moral responsibility principle, however-- 

one that it shares with the causal principle---is that it looks too exdusively 
to the past in assigning remedial responsibilities. The question it asks is 
always "Who is responsible for bringing this bad situation about?" and 
never, for instance, "Who is best placed to put it right?" One obvious 
defect of the principle, therefore, is that it has nothing to say when the 
morally responsible agent proves to be incapable of discharging her reme- 
dial responsibilities--for instance when she is dead or incapacitated. 
Unless we want to say that remedial responsibilities disappear when we 
cannot find an agent who is both morally responsible for the situation in 
question and capable of remedying it, the principle remains incomplete. 

Taking our cue from the last paragraph, consider next the principle of 
capacity, which holds that remedial responsibilities ought to be assigned 
according to the capacity of each agent to discharge them. The rationale 
for this is obvious enough. If we want bad situations put right, we should 

give the responsibility to those who are best placed to do the remedying. If " 

there is a bather in trouble off the beach, and it makes most sense for one ¯ 
¯ person to undertake the rescue, then we should choose the strongest 
swimmer. In other circumstances we may want to share responsibility 

among A, B, and C, in proportion to their respective capacities to rectify 
P’s condition, as suggested by the slogan, "From each according to his abil- .i: 
ities, to each according to his needs:’ 

On closer inspection, however, the capacity principle seems to blend 

together two different factors that may not always point in the same direc- 
tion. One has to do with the effectiveness of different agents in remedying 
the situation; the other has to do with the costs they must bear in the 
course of doing so. The strongest swimmer may also be fearful (so that 
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although he is an effective rescuer, the rescue causes him considerable 
distress)--or perhaps he simply dislikes the kind of attention that goes 
along with a successful rescue. IrA is slightly stronger than B, but Rs costs 
are also much higher, is it obviously the right solution to hold A responsi- 
ble for rescuing P? On the moral responsibility view, costs do not present 
ethical problems: IrA has harmed P through some action of his, then he 
should remedy the harm regardless of the cost to himsdf; requiring that he 
should pay the cost here is justifiable in the light of what he has done.13 But 
to apply the capacity principle, it seems, we have to begin by weighing 
effectiveness against cost to determine whose capacity is the greatest in the 
morally rdevant sense.14 

Another problem with the capacity principle is that, by focusing atten- 
tion entirely on agents’ present capacity to remedy some harm, it neglects 
to ask how variations in capacity have arisen. And so it is vulnerable to the 
grasshopper and ant objection: Assuming that the grasshoppers could have 
spent the summer gathering food for the winter rather than singing, we. 
may wonder whether the ants, who now have the capacity to help the fam- 
ished grasshoppers by virtue of their earlier diligence, have a remedial 
responsibility to do so. Perhaps the destitution of the grasshoppers 
imposes some residual responsibility on the ants, but not as much as if, 
say, the grasshoppers’ store of food had been washed away by unexpected 
rain. The capacity view cannot explain why remedial responsibility is 
stronger in one case than in the other. This is the weakness that accompa- 
nies its strength: Its exclusive focus on the present necessarily blinds it to 
historical considerations. 

Finally, we need to ask whether capacity alone--the simple physical. 
ability to remedy P’s bad condition--is sufficient to generate remedial 
responsibility in the absence of a stronger link between A and P. Return to 
the case of the drowning bather, and notice that we single out the strongest 
swimmer from among those already gathered on the beach. Perhaps, then, 
we appeal to capadty only after identifying a set of agents whose relation- 
ship to P is such that they already bear a special responsibility towards 
him; capacity is used to pick out one particular agent from the set.zs 

That thought suggests a fourth principle for distributing responsibilities, 
which we might call the communitarian prindple, using "community" here 
in a fairly loose sense to capture special ties of various kinds such as those 
that exist within families, collegial groups of various kinds, nations, and so 
forth. The claim is that when people are linked together by such ties, 
whether arising from shared activities and commitments, common identi- 
ties, common histories, or other such sources, they also (justifiably) see 
themselves as having special responsibilities to one another, responsibilities 
that are greater than those they have towards humanity at large; and this in 
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particular imposes special responsibilities towards any member of the rele- 
vant community who is harmed or in need. 

The great merit of the communitarian principle is that it can make 
sense of much of our existing practice when responsibilities have to be dis- 
tributed without resort to artificial devices. Consider, for example, a group 
of hikers out on a trip in the mountains together, where one of the party 
falls and injures herself, Here we simply take it for granted that the respon- 
sibility for bringing aid to the injured member falls in the first place collec- 
tively on the whole group, rather than on, say, other climbers who happen 
to be in the vicinity at the time. By forming ourselves into a group to make 
the expedition, we create the kind of relationship that generates special 
responsibilities as a matter of course, and there is no need to invoke a 
hypothetical contract among the members, or to suppose that somehow 
members of such a group are better placed to understand their fellow- 

members’ needs than non-members would be, in order to reach the con- 
dusion that when one person gets injured, it is the group that bears the 
primary responsibility to remedy her condition.16 But the communitarian 
principle does less well on two other counts. 

First, and only too obviously, it cannot explain why remedial responsi- 
bilities sometimes exist in the absence of special relationships of the kind 

outlined above. But there are at least two cases in which their existence 
seems pretty dear-cut. One is the case in which A simply injures P without 
justification, particularly perhaps when the injury involves a violation of 
P’s basic rights (to bodily integrity, say, or to subsistence). That A bears a 
remedial responsibility in such a case seems uncontroversial, and this is 
regardless of whether A and P are linked by some kind of communal bond. 
If I injure a complete stranger, someone not connected to me by national- 
ity, religion, or any of the possible forms of communitarian tie, I still owe 
him a remedy for the injury I have caused. 

Likewise, and only a little more controversially, A may be remedially 
responsible for P simply because he happens to be the only person cur- 
rently in a position to do anything about P’s condition. This assumes of 
course that P’s condition is one of significant deprivation or injury. But if 
that is the case, then the general duty we all have to aid people who are 
seriously injured or deprived will devolve upon A simply because he is 
the only person able to discharge it, either because, for instance, he is the 
sole passer-by when the skater on the pond falls through the ice, or 
because he alone has the know-how to sort out P’s condition. Once again 

these responsibilities appear to transcend any communal bonds that might 
exist between A and p.17 

The second limitation of the communitarian principle is that it has 
nothing directly to say about how responsibilities are to be distributed 
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within the community. It can accommodate the fact that one community 
may nest inside another, so that A can bear special responsibilities to 
everyone in C, but also more extensive responsibilities still to everyone in 
C1, a sub-set of C. But it cannot go beyond this in distributing responsibil- 
ities within C except by importing considerations that are not themselves 
of a communitarian character. Our belief that in some instances people 
with greater capacity to help P should bear more of the responsibility for 
doing so, as suggested by the capacity principle, cannot be generated from 
within the communitarian perspective alone. And since a full account of 
remedial responsibilities should aim to get beyond the group level and 
attribute responsibility to individuals, the communitariar~ principle taken 
by itself appears inadequate.18 

Taking Stock 

We seem to have reached an impasse. We have looked at four principles-- 
causal responsibility, moral responsibility, capacity, and commu- 
nity-each of which seems prima facie plausibie as a way of allocating 
remedial responsibilities, but none of which, on closer inspection, seem 
adequate by itself, So how should we proceed? There seem to be three 
main options. The first is to abandon the search for a general theory of 
remedial responsibilities, The grounds for doing this would be that my ini- 
tiaI formulation of the probtem (i.e., Here is a group of deprived or suffer- 
ing people. Whose responsibility is it to put the situation right?) 
misleadingly amalgamates a range of quite different cases, in each of which 
a different principle applies. For example, that formulation glosses over 
the difference between the case in which P’s deprivation or suffering is the 
result of human action and the case where it has purely natural causes. So 
instead of looking for a general theory to explain our remedial responsibil- 
ities, we need to disaggregate the cases first, and then perhaps construct 
specific accounts of responsibility to fit each of them in turn. 

The second option is to mount a defense of one of the principles can- 
vassed above, and then argue that all of our considered judgments about 
remedial responsibility can in fact be captured by that principle. This may 
involve conceding that there are cases in which people are deprived or suffer- 
ing, but in which no one has a responsibility to help them. For instance, one 
might argue that agents have remedial responsibilities ordy when they are 
morally responsible for the deprivation and Suffering in question. Someone 
who took that line would have to reject my original formulation in a differ- 
ent way: They would have to deny the premise that it is morally intolerable if 
(remediable) suffering and deprivation are allowed to continue, in other 
words that where they exist we are morally bound to hold somebody (some 
person or some collective agent) responsible for relieving them. 
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The third option is to construct a multi-principle theory that combines 

the four principles I have identified in some fashion. There are various 
ways in which this might be done, but broadly speaking we can distinguish 
theories that rank the principles in a certain way--recommend that they 
should be applied sequentially, for instance--and theories that are more 
straightforwardly pluralist, in the sense that they ask us to balance or 
weigh the various principles against one another when responsibilities    ..".;:.i:~i 

have to be assigned.                                                    "::": 
The first option is really a counsel of despair. If our aim in developing a 

theory of remedial responsibility is eventually to be able to pin these 
responsibilities on to particular agents and then exert pressure on them to 
discharge their obligations, a ~tnified theory is a much better tool than a 
string of sub-theories. But more importantly, few cases in real life will fall 
neatly into just one of the categories we might construct. The example 
with which I began illustrates this. When we think about who bears reme- 
dial responsibility for Iraqi children, we think about what certain agents 
have done, what other agents have faited to do, we think about who can 
claim to have acted with justification, and we also think about who is now 
best placed to help the children. It is not a simple case in which an identifi- 
able A has unjustifiably injured an identifiable P, nor is it a simple case in 
which P’s condition has purely natural causes. The same will hold in all 
but the most primitive cases of human deprivation and suffering. So it 
would be premature to abandon the search for a ger~eral theory of remedial 
responsibility. ..... 

The second option involves attempting to bring everything that we 
want to say about remedial responsibility under the auspices of one of the 
principles identified above. How might a theory of this kind be con- 
structed? The most plausible candidates, I believe, are a backward-looking . 
theory of moral responsibility and a forward-looking theory, some variant 
of the capacity view, which focuses on the effective relief of harm and 
deprivation. A theory of the first kind would hold that agents are only 
remedially responsible for situations when they are Nameable for bringing ¯ 
them about, and a proponent of such a theory might be willing to accept 
that in cases where no such agent can be found, no remedial responsibili- 
ties exist (thus no one should be held remedially responsible for the vic- 
tims of natural disasters, though no doubt it would be a moratly worthy 
act to help them). Such a theory looks entirely to the past; the only ques- 

tior~ it asks is "Who has done this thing?" 
A wholiy backward-looking theory of this kind finds itself trapped in 

the following dilemma: Either it leaves victims intolerably exposed, in the 
sense that many injuries will go unremedied, or inadequately remedied, or 
rise it imposes an intolerable burden on agents--this could mean any one 
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of us--by making us responsible for potentially enormous costs resulting 
from our actions. To see this, consider a case in which some slight act of 
carelessness on my part results in injuries to Smith that require millions of 
pounds to compensate. In this instance, we can either narrow the concept 
ofmoraI responsibility so that I am no longer responsible for everything 
that results from my careless action--in which case Smith’s condition will 
largely go unremedied--or else we broaden it so that I become remedially 
responsible for Smith’s condition, in which case we would seriously limit 
our freedom as actors. Every time we acted, we would face a small but 
significant risk of landing ourselves with crippling remedial responsibili- 
ties.19 A purely backward-looking theory cannot satisfy our underlying 
interest in protection against harm and deprivation without burdening us 
with liabilities that would make everyday life (driving to work, walking 
down the street) a potentially hazardous business. 

Forward-looking theories tell us to assign responsibility in whatever 
way will best achieve our aim ofrdieving victims, and thus to ignore the 
past except insofar as it tells us things about agents that are now relevant in 
deciding who is most appropriateIy placed to remedy P’s plight. Such the- 
ories look at the issue from the side of the victim, and their corresponding 
weakness is that they assign no intrinsic weight to the value we attach to 
moral responsibility. Suppose A injures P in a simple and straightforward 
Way. A forwarddooking theory asks, "Who should now remedy P’s condi- 
tion?" and A will come into the frame only if we judge it most useful or 
beneficial to hold him responsible, either in the particular case, or because 
we think it a beneficial rule to assign remedial responsibility in such cases 
to the agent who brought about P’s condition. But this does not take the 
past seriously enough: A has done this thing, he can now make amends, so 
why should we took any further in assigning responsibility? The round- 
about reasoning that a forward-looking theory requires seems to violate a 
basic belief that, at least in simple cases, people should be held responsible 
for the harm that they do20 

It seems, therefore, that an acceptable theory of remedial responsibility 
must make room in some fashion for each of the principles identified 
above. But how is this to be done? Again, there are different ways of 
constructing a multi-principle theory. Let us consider some of the more 
plausible alternatives. 

One possibility is that the relevant principles should be applied in 
sequence: We look to see whether there is any agent who can be held 
responsible for remedying P’s condition under principle X, and if the 
answer is Yes that settles the matter; if the answer is No we proceed to 
principle Y, and so forth. The plausibility of such a theory will depend on 
the sequence chosen, so rather than review all of the variations let me 
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focus on one likely candidate. This tells us to begin by applying the prind- 
ple of moral responsibility. If we can find an agent who is responsible for 
P’s plight, and also has the capacity to remedy it, then we should hold that 
agent remedially responsible for R Failing that--if no morally responsible 
agent can be identified, or if the agent or agents who bear moral responsi- 
bility turn out to be incapable of supplying the remedy--we invoke 
another principle--cansal responsibility, say, or community. Clearly there 
are different ways of completing the theory. But we need go no further, 
because I do not think that the first move is defensible. 

The problem is that moral responsibility is a matter of degree, and 
degrees of moral responsibility for P’s condition do not necessarily corre- 
late with other relevant features, especially with the capacity to relieve P’s 
suffering or deprivation, We can lose sight of this fact by thinking in terms 
of very simple cases, namely those in which A is solely responsible for injur- 
ing P, does so by virtue of a deliberate act, and as a result has the resources 
that could now be used to compensate for the injury. But although such 
cases undoubtedly occur, we are more often confronted with ones in which 
A bears a lesser degree of moral responsibility, ~ither by virtue of the char- 
acter of his action--he acted negligently, for instance, rathe